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List of newspapers running the notice for Big Rivers Electric Corporation

Attached tearsheets provide proof of publication:

Bardwell Carlisle Co. News-3/29/17

Brandenburg Meade Co. Messenger-3/30/17

Calhoun McLean Co. News-3/30/17
Calvert City Lake News-3/30/17
Central City Leader News-3/28/17
Central City Times Argus-3/29/17
Eddyville Herald Ledger-3/29/17
Elizabethtown News .Enterprise-412117
Hardinsburg Herald News-3/29/17
Hartford Ohio Co. Times News-3/29/17
Hawesville Hancock Clarion-3/30/17
Henderson Gleaner-4/2/17

Leitchfield Record-3/30/17
Madisonville Messenger-4/2/17
Marion Crittenden Press-3/30/17
Marshall Co. Tribune Courier-4/4/17

Mayfield Messenger-3/31/17

Owensboro Messenger Inquirer-4/2/17
Paducah Sun-4/2/17

Princeton Times Leader-3/29/17
Sebree Banner-3/29/17

Smithland Livingston Ledger-3/30/17
Sturgis News-3/29/17 |

Wickliffe Advance Yeoman-3/29/17
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Businesses try to quash federal equal pay project

Chamber official
calls Obama rule
incredible burden

NICOLE GAUDIANO
USA TODAY

WASHINGTON - Busi-
ness groups led by the
U.S. Chamber of Com-
merce are pressuring the
Trump administration to
kill an Obama-era initia-
tive designed to reduce
wage dx;pmuesl by re-
quiring big employers to
report pay data based on
race, gender and ethnic-

The Obama admini-
stration had proposed the
new requirement to bol-
ster federal investiga-
tions of pay discrimina-
tion and encourage em-
ployers to evaluate their
own pay practices as
women's salaries con-
tinue to lag behind those
of men.

But an ad-hoc coalition
of business associations
asked President Donald
Trump’s budget office to
review and reject
Equal Employment Op-
portunity Commission’s
requirement, saymg
data collection is too oner-

. ach My
Are you ready?

ous and expensive.

“If ever there was a
regulation that imposed
an incredible amount of
burden with no utility ..
it's this one,” said Randy
Johnson, a senior vice
president with the Cham-
ber. “It was pushed
through under the prior
administration because it
met a political goal. But as
far as the substance and
merits, there justisn’t any
that would justify it being
kept on the books.”

Johnson said the Office
of Management and Bud-
get hasn't responded to a
March 20 letter the Cham-
ber sent with 26 other
business associations to
the director, Mick Mulva-
ney, requesting the re-
view. But he said the issue
is among the Chamber’s
top labor priorities.

“I think the agency will
take care of this,” he said.
“It’s such a gross abuse of
regulatory power on the
part of the EEOC.”

Trump's stance on pay
equity has n some-
what murky.

He has said he sup-
ports pay based on perfor-
mance, but he expressed
concerns in 2015 about
equal pay legislation if

JOE RAEDLEUGETTY IMAGES
Elana Goodman and others express their views at a protest
urging equal pay for women March 14 in Fort Lauderdale, Fla.

“everybody ends up mak-
ing the same pay,” liken-
ing such a result to “a so-
cialist society.” His
daughter Ivanka, howev-
er, pledged during the
car:ra n that her father
would fight for equal m
for equal work
said she is “very passion-
ale about fighting for
e equality.

Maatz, with the
American Association of
University Women, said,
“We would like to see this
be a place where they take
astand. All you have to do
is look at the Women's
March to know that peo-
ple care about these is-
sues, they're watching
and we're not going

away.’

The White House and
EEOC did not respond to
requests for comment;
OMB said it is reviewing
the request.

Women working full
time in the U.S. were typi-
cally paid 80 percent of
what men were paid in
2015, and the pay gap was
worse for women of color,
according to a 2017
AAUW study. Part of the
reason may be a concen-
tration of women in lower
paying jobs or women

PUBLIC NOTICE

Apublic hearing will be held
on April 18, 2017, at 9: 00

~ Call James
3 270-869-7150 office
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Robert Wallar
210-821-3050 « 210-577-0349

in writing of thelr intent to at-
tend no later than April 14,
2017. i no notices of intent

working fewer hours, but
experts also cite discrimi-
nation as a contributing
factor.

Democratic National
Committee  Chairman
Tom Perez said the initia-
tive to collect pay data
was one of the most im-
portant things he worked
ontoaddress the pay equi-
ty gap for women when he
was President Barack
Obama’s Labor secretary.

“l don’t understand
why any company who
wants to retain their
workforce and recruit the
best and brightest talent
wouldn’t want to keep this
data so that they under-
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sund, Do we have a prob-

lem?'” Perez said inan in-
terview with USA TO-
DAY. “This is not rocket
science. This is about fun-
damental fairness.”
Employers have long
reported data about num-
bers of emplo; by job
category, gender and eth-
nicity or race. The new an-
nual requirement, an-
nounced in September,
calls for private employ-
ers and federal contrac-
tors with more than 100
employees to also report
the pay data by March 31,
2018. The Obama admini-
stration estimated it
would cover 63 million

employees.

As of December, more
than 100 companies and
organizations, including
AT&T, eBay, Mastercard
and Yahoo, had signed
Obama's “White House
Equal Pay Pledge,” volun-
tarily committing to con-
duct annual company-
wide gender pay analy-
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