
NOTARIZED PROOF OF PUBLICATION

STATE OF KENTUCKY

COUNTY OF

Before me, a Notary Public, in and for said County and State, this ' day of

_, 2016, came UJ f /icXrc^
personally known to me, who being duly sworn, states as follows: That she is

the Advertising Assistant of the Kentucky Press Service, Inc; that she has personal

knowledge of the contents of this affidavit; and that the publications included on the

attached list published the legal notice for Big Rivers Electric Corporation.

/Dulilfeuog
Signed

otary Public

My commission expires K)
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KENTUCKY PRESS SERVICE

101 Consumer Lane Frankfort, KY 40601

(502) 223-8821 FAX (502) 875-2624

Teresa Revlett Advertising Dept.

List of newspapers running the notice for Big Rivers Electric Corporation

Attached tearsheets provide proof of publication:

Bardweli Carlisle Co. News-3/29/17

Brandenburg Meade Co. Messenger-3/30/17

Calhoun McLean Co. News-3/30/17

Calvert City Lake News-3/30/17

Central City Leader News-3/28/17

Central City Times Argus-3/29/17

Eddyvilie Herald Ledger-3/29/17

Elizabethtown News Enterprise-4/2/17

Hardinsburg Herald News-3/29/17

Hartford Ohio Co. Times News-3/29/17

Hawesville Hancock Clarion-3/30/17

Henderson Gleaner-4/2/17

Leitchfield Record-3/30/17

Madisonville Messenger-4/2/17

Marion Crittenden Press-3/3G/17

Marshall Co. Tribune Courier-4/4/17

Mayfield Messenger-3/31/17

Owensboro Messenger lnquirer-4/2/17

Paducah Sun-4/2/17

Princeton Times Leader-3/29/17

Sebree Banner-3/29/17

Smithiand Livingston Ledger-3/30/17

Sturgis News-3/29/17

Wickiiffe Advance Yeoman-3/29/17
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Businesses try to quash federal equal pay project
Chamber official

calls Obama rule

incredible burden

NICOLE GAUOIANO
USAfOOAT

WASHINGTON • Bioj-
ness grotq» led by tlie
US. Chamber of Com
merce are preasurin^ the
Ihimp administration to
toll an Obama-era initia
tive designed to reduce
wage disparities by re
quiring big employers to
report pay data bued on
race, gender and ethnic-
ity.

The Obama admini
stration bad proposed the
new requirement to bol
ster f^eral investiga
tions of pay discrimina
tion and encourage em
ployers to evaluate their
own pay practices as
women's salaries con
tinue to lag behind those
of mea

But an ad-hoc coalition

of business associations
asked President Donald
Itiimp's budget office to
review and reject Ute
Equal Emfrioyment Op
portunity Dmmission's
requirement, saying the
data collection is too oner

ous and expensive.
"If ever there was a

reg^tion that imposed
an incredible amount of
burden with no utility ...
it's this one," said ^ndy
Johnson, a senior vice
president with the Cham
ber. "It was pushed
through under the prior
administration because it
met a political goal. But as
far as the substance and
merits, there just isn't any
that would justify it being
kept on the books."

Johnson said the Office
of Management and Bud
get hasn't responded to a
March 20 letter the Cham
ber sent with 26 other
business associations to
the director, Mick Mulva-
ney, requesting the re
view. But be said the issue
is among the Cb^ber's
top Ud>orpriorities.

"I thinkthe^ency will
take care of this." he said.
"It's such a gross abuse of
regulatory power on the
part of the ElEOC."

Thunp's stance on pay
equity has been some
what murky.

He has said be sup
ports pay based on perfor
mance, but be expressed
concerns in 2015 about
equal pay legislation if

"everybody ends up mak
ing the same pay," Uken-
ii^ such a result to "a so-
cu^ society." His
daughter Ivanka. howev
er, pledged during the
campa^n that her father
would fightfor"equal pay
for equal work"and has
said she is "very passion
ate" about fighting for
wage equality.

Lisa Maatz, with the
American Association of
University Women, said,
"We would like to see this
be a place where they take
a stand. All you have to do
is look at the Women's
March to know that p^
pie care about these is
sues, they're watching
and we're not going
away."

The White House and
EEXK:did not respond to
requests for comment;
0MB said it Is reviewing
the request.

Women woridng full
time in the U.S.were typi
cally paid 80 percent of
what men were paid in
2015,and the pay gap was
worse for women of color,
according to a 2017
AAUW study. Part of the
reason may be a concen
tration of women in lower
paying jobs or women
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Sana Geofknan and otftan expnas thak views at a protest
urging equal pay for women RAardi14 in Fon LaudeiUaie. Ra.
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PUBLIC NOTICE

A pubic heartfig be heU
on AprI IB. 2017, at 9:00
a-m., Eaatam Daylghl
Time, at tha otficea of the
Kentucky Pubic Service
Convniasion, 211 Sower
Boutewd. Frankfort, fterv

tucky, to axamlna iha appl-
caOon of tha Ftjal
A<guitman( Clauaa of f(an-
argy Corp. for tha parted
ftevamber 1.2014, through
October 31. 2016. Intfvid-

INe hearing afutfl nodty tha
PiibBc Sarvice Commiiilon

In wiUng otihalr Want to at-
tartd no later than April 14,
2017. Bnortottceeofintent

to aoend are meeived by
that dale, ihta fiearlng wtl

ahal be ooneldered aubrrtl-

ted (or decWon baaed on

the avWance In the record.

VWBen noftee of net to at

tend dte hearing Nteufd bo
aertto; EnculNa Dfracior,
Kentucky Publo Sarvlce
Commiaaten, P.O. Box 616,
Franteort, Kanlucky 40602.

I Providing Advanced
& Quality Skin Care

for Your Family Since 1993
Offering arfvanced medical care for cases of psoriasis, acne,
eczema. ar>d more, including skin allergy testing. With
state-of-the-art equipment ar>dspecific training in skin
pathology and skin surgery, ou r teem of spedaUsts detect and
mat virtually every type of skin carKer. Cter Board CertHSed
Dennatologists have extensive U8inlr>gar>dover 25 wan
combined exper1er>ce In A40HSsurgery, an advan^ skirt
cancer surgery. Oirdermatologic staff is committed
to provkSng quality pattern care for you and your fwnHyl
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working fewer hours, but
expertsalsodte disctimi-
nation as a contrttiuting
factor.

Democratic National
Committee Chairman
Itan Perez said the initia
tive to collect pay data
was one of the most im-
pmtant things he worked
on toaddress the pay equi
ty gap for women when he
was President Barack
Obama's Labor secretary.

"I dont imderstand
why any company who
wants to retain ibeir
workfo'ce and recruit the
best and brightest talent
wouldn't want to keep this
data so that they under

naceYour

OrdarHewi

An^Food
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^unny Cakes
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1/4 Sheet Cakes
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fellow
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For All Your Lawn ft
Landscaping Needs

Cal Jonis Budcman
Experienced • Daperrdable

SELF-OPERATED LAWN
CARE PROVIDER
Oedieeled to Ybur

SatsftcboA

stand, 'Do we have a prob
lem?' " Perez said in an in
terview with USA TO
DAY. "This is not rocket
science. This is about fun
damental fairness."

Employers have long
reported data about num
bers of employees byjob
eatery, gender and eth
nicity or race. The new an
nual requirement, an
nounced in Sqitember,
calls for private employ
ers and federal contrac
tors with more than 100
employees to also report
the pay data by March 31.
2018. The Obama admini
stration estimated it
would cover 63 million

NOTICE OF PVBUC

TTwKantucky PuMc Sarvtoa
ConvnWon wfl hotd • h«ar-

ngonAprtie, 2017,
a.m., Easlam DaySghl Tima,
in Sw CSM of In ffw MMor of:
An Eaminaiian of lha AppS-
cailon of tha Pual Ac|uatman(
Clauae of 8I9 RKm Bocoic
CorporeOon from Novambar
I.ZOUihnwe'iOctobarSl.
2016, Cm* No. 2017-00006.
for tha purpoaa of aaawtnlno
Iha appfcatkm of Big Rivara
Bacthc Cotporation'i Fual
Ae|usti»an( ClauM from No
vember 1, 2014. through Oe-
tobar 31.2016. Thafwartng
wB ba haid 6) Haaitng Room
1 of the CommMon'a o6lcaa

ai 211 Sower Boulevard.
Frankfort. Kantucfcy. ThN
haartrrg wE ba eliaarnaO kve
and may ba vlewad on tha
P8C webaNa, pac.i(y.gov.

Water Hoatera
iaiM*kNt«Wkn*Sr

Witor ft Sewer Lines

AMERICAN
HOMESPEC

(270)

ODployees.
As of December, more

than 100 oHnpames and
or^nizations, including
ATkT, eBay, Mastercard
and Yahoo, had signed
Obama^ "White House
EqualPay Pledge,"volun
tarily committing to con
duct annual company-
wide gender pay analy
ses.

Contributing; Susan
Page

STORAGE
SALE

JaJ STORAGE
1347 WMhIngton

SATlffilUir,APR.r"
9 a.ni.

Cancel If Rain

ABSalM Final

By Bid Only

Storage Units:
6,12,19,20.23.27.
62,72.89.95,267,
96.119.134,137.

163.166,171,182,
198, 203,210,227,
228,263,266, 268,

281,284

1400 SOUTH GREEN

Following Sate On
Washington St.

360, 374.415,420.
424, 431.435.451.

452. 491.496

CORPUS CHRISTI
CLINIC

CxgmtCftfvAiu/iiiniftaitfa

"Ladtaa, Shaw 9a
Tear Uadaranma"

torn N m Omal

PainleM, Later
Hair Removal,

Underarme, Bikini Lines,
Facial Hair

ENTER TO WIN!
aaty. •Nw st the HomeShow or vWC

www.courierpros8.com/
deslgnyourdreamroom
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$5,000 HOME SWEET-HOME1
PRIZE PACKAGE INCLUDES:
$2^ STORE CRBNT

AM MR REiaafTUU. NEW NOMEOR
$1500 STORE CRHNT

raRMrriMEGEROHU.

^Mi^!>iUoug^
$1M STOREGIFTCSniFKATE
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BiMai accBM bihwin January 29 - Aprf 9 via adbM, mafl,
(Coifiar A Prooi. DaoigR four Dnam Room,300 eaP WOlnul SL.
BnnavBa,M47713)or «t the Hofllaoe Fedmf Cra« UnianHome
Show onAfall8 &9. Utrdlana entry par paiaon and p« how
addmi,regartteii ofmethod of«it^.

SATURDAY & SUNDAY

APRIL 8 & 9, 2017
OLD NATIONAL EVENTS PLAZA
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