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Response to Order of July 21, 2017
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1. Refer to the response to the Commission Staffs First Request for Information, Item 14.a.
and to the Commission Staffs Second Request for Information ("Staffs Second Request").

a.) For each Sentra employee listed in the responses, identify the type of health
insurance coverage (i.e. single, married no dependents, single parent with
dependents, family, etc.) that they are provided.
Response:

Employee R08769; Single Medical Insurance
Employee T08627: Employee plus child medical insurance
Employee MP489: Single Medical Insurance
Employee S08650: Single Medical Insurance

Employee: Z08606: Single Medical Insurance

h.) Sentra makes the following statement for the retirement plan; "Cost paid by
plan not by company or employee." Provide a detailed description of the
reference employee retirement plan and explanation for the statement
referencing the plan cost.

Response: Full time employees of Sentra are eligible to participate in the 401 (k) plan

sponsored by Blue Ridge Mountain Resources, Inc. (f/k/a Magnum Hunter Resources
Corporation), which is the ultimate parent company of Sentra. This statement is in
reference to the costs of administration of the 401 (k) plan, which costs are funded
directly from assets of the 401 (k) plan. Please see attached plan documentation.
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MAGNUM HUNTER RESOURCES CORPORATION

401(K) PLAN
y

SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN
What kind of Plan is this?

Magnum Hunter Resources Corporation 401(k) Plan ("Plan") hasbeen adopted to provide you with the opportunity to save for retirement
on a tax-advantaged basis. ThisPlanis a typeof qualified retirement plancommonly referred to as a 401(k) Plan.
What information does this Summary provide?

This Summary Plan Description ("SPD") contains information regarding when you may become eligible to participate in the Plan, your
Plan benefits, your distribution options, and many other features of the Plan. You should take the time to read this SPD to get a better
understanding ofyour rights and obligations under the Plan.

In this Summary, your Employer has addressed the mostcommon questions you may have regardingthe Plan. If this SPD does not answer
all of your questions, please contact the Administrator or other Plan representative. The Administrator is responsible for responding to
questions and making determinations related to the administration, interpretation, and applicationof the Plan. The name and address of the
Administrator can be found at the end of this SPD in the Article entitled "General Information About the Plan."

This SPD describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the Plan.
The Plan document is writtenin muchmoretechnical and preciselanguage and is designed to complywith applicable legalrequirements. If
the non-technical language in this SPD and the technical, legal languageof the Plan document conflict,the Plan documentalwaysgoverns.
If you wish to receive a copy of the legal Plan document, please contact the Administrator.

The Plan and your rights under the Plan are subjectto federal laws, such as the EmployeeRetirement IncomeSecurity Act (ERISA) and the
Internal Revenue Code, as well as some state laws. The provisions of the Plan are subject to revision due to a change in laws or due to
pronouncements by the Internal Revenue Service (IRS) or Department of Labor (DDL). Your Employer may also amend or terminate this
Plan. Your Employer will notify you if the provisions of the Plan that are described in this SPD change.
'

-

Types of contributions. The following types of contributions may be made under this Plan:
•

Employee salary deferrals including Roth 401(k) deferrals

•

Employer qualified (QACA) safe harbor contributions

•

Employer matching contributions

•

Employer profit sharing contributions

•

Employee "rollover" contributions
ARTICLE I

PARTICIPATION IN THE PLAN

How do I participate in the Plan?

Provided you are not an Excluded Employee, you may become a "Participant" in the Plan once you have satisfied the eligibility

requirements and reached your "Entry Date." The following describes the eligibilityrequirements and Entry Dates that apply. You should
contact the Administrator if you have questions about the timing ofyour Plan participation.
All Contributions

Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you are not
entitled to participate in the Plan. The Excluded Employees are:
•
union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were
the subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the
Plan

•

certain nonresident aliens who have no earned income fi-om sources within the United States

•

part-time, temporary or seasonal employees (employees whose regularly scheduled service Is less than 1,000 hours of

service per computation period) (However, Ifas a part-time, temporary or seasonal employee, you complete one (1) Year of
\

Service Inany year ofemployment, you will nolonger bepartof this excluded class.)

/

y

Eligibility conditions. You will be eligible to participate In the Plan when you have satisfied the following eligibility condltlon(s).
However, you willactually become a Participant Inthe Planonceyoureachthe EntryDate as described below.
•

attainment of age 21.

• completion of one (1) consecutive month(s) of employment. If you do not complete one (1) consecutive month(s) of
employment from your first date of employment, thenyouwill have satisfied the service requirement If you are credited with a
Year of Service.

Entry Date. Your Entry Date will be first day of the month followingdate requirements met.
Safe Harbor Contributions

Participants who are eligible to make salary deferrals to the Plan are eligible for the safe harbor contribution described In the Article
entitled "Employer Contributions" In this SPD.
How is my service determined for purposes of Plan eligibility?

Year of Service. You will be credited with a Year of Service at the end of the twelve month period beginning on your date of hire If you
have been credited with at least 1,000Hours of Service during such period. If you have not been credited with 1,000 Hours of Service by
the end of such period, you will have completed a Year of Service at the end of any following Plan Year during which you were credited
with 1,000 Hours of Service.

Hour of Service. You will be credited with your actual Hours of Service for;

(a) each hour for which you are directly or Indirectly compensated by the Employer for the performance of duties during the Plan
Year;

(b) each hour for which you are directly or Indirectly compensated by the Employer for reasons other than the performance of duties
(such as vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year); and
(c) each hour for back pay awarded or agreed to by the Employer.

You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).
What service is counted for purposes of Plan eligibility?

Service with the Employer. In determining whether you satisfy the minimum service requirements to participate under the Plan, all
service you perform for the Employer will generally be.counted. However, there are some exceptions to this general rule.
Break in Service rules. If you terminate employment and are rehlred, you may lose credit for prior service under the Plan's Break In
Service rules.

For eligibility purposes, you will have a I-Year Break In Service If you complete less than 501 Hours of Service during the
computation period used to determine whether you have a Year of Servlee. However, If you are absent from work for eertaln leaves of
absence such as a maternity or paternity leave, you may be credited with enough Hours of Service to prevent a Break In Service.
Five-year eligibility Break in Service rule. The five-year Break In Service rule applies only to employees who had no vested Interest
In the Plan when employment had terminated. If you were not vested In any amounts when you terminated employment and you have
five I-Year Breaks In Service (as defined above), all the service you earned before the 5-year period no longer counts for eligibility
purposes. Thus, If you were to return to employment after Incurring five 1-Year Breaks In Service, you would have to resatlsfy any
minimum service requirements under the Plan.
Service with another Employer. For eligibility purposes, your Years of Service with Sharon Resources, Inc., NQAS Securities, Inc.,
NGAS Production Co., Wllllston Hunter, Inc. and Wllllston Hunter Canada, Ine. will be counted.

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the
Administrator for further details.

What happens if I'm a Participant, terminate employment and then I'm rehired?

V^ )

If you areno longer a Participant because you terminated employment, and you are rehired, then you will be able to participate in thePlan

on your date ofrehire provided your prior service had not been disregarded under the Break in Service rules and you are otherwise eligible
to participate in the Plan.
ARTICLE n

EMPLOYEE CONTRIBUTIONS

What are salary deferrals and how do I contribute them to the Plan?

Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar amount
and havethat amount contributed to the Planas a salarydeferral. Thereare two types of salarydeferrals: Pre-Tax401(k) deferrals andRoth
40I(k) deferrals. For purposes of this SPD, "salary deferrals" generally means both Pre-Tax 40I(k) deferrals and Roth 401(k) deferrals.
Regardless of thetype of deferral you make, the amount you defer is counted as compensation for purposes of Social Security taxes.
Pre-Tax 401(k) deferrals. If you elect to make Pre-Tax 401(k) deferrals, then your taxable income is reduced by the deferral
contributions so you pay less in federal income taxes. Later, when the Plandistributes the deferrals and earnings, you will paythe
taxes on those deferrals and the earnings. Therefore, with a Pre-Tax 401(k) deferral, federal income taxes on the deferral contributions
and on the earnings are only postponed. Eventually, you will have to pay taxes on these amounts.

Roth 401(k) deferrals. If you elect to make Roth 401(k) deferrals, the deferrals are subject to federal income taxes in the year of
deferral. However, the deferrals and, in most cases, the earnings on the deferrals are not subject to federal income taxes when

distributed to you. In order for the earnings tobe tax free, you must meet certain conditions. See "^at are my tax consequences when
I receive a distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the
Administrator. You may elect to defer a portion of your salary as of your Entry Date. Such election will become effective as soon as

administratively feasibleafter it is received by the Administrator. Yourelection will remainin effect until you modifyor terminate it unless
your salary deferrals are automatically suspended under the terms of the Plan.

Deferral modifications. You are permitted to revoke your salary deferral election at any time during the Plan Year. You may make any
other modification as of each payroll period or in accordance with any other procedurethat your Employer provides. Any modification will
become effective as soon as administratively feasible after it is received by the Administrator.
Deferral Limit. As a Participant, you may elect to defer a percentageof your compensation each year instead of receiving that amount in
cash. Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The limit for 2016 is $18,000. After 2016,
the dollar limit may increase for cost-of-livingadjustments. See the paragraph below on Annual dollar limit. The Administrator will notify
you of the maximum percentage you may defer.
Catch-up contributions. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you may elect to defer
additional amounts (called "catch-up contributions") to the Plan as of the January 1st of that year. The additional amounts may be deferred
regardless of any other limitations on the amount that you may defer to the Plan. The maximum "catch-up contribution" that you can make
in 2016 is $6,000. After 2016, the maximum may increase for cost-of-living adjustments.
Automatic Deferral. The Plan includes an automatic salary deferral feature. Your Employer will automatically withhold a portion of your
compensation from your pay each payroll period and contribute that amount to the Plan as a Pre-Tax 401(k) deferral. The Automatic
Deferral provisions apply to all Participants, except those who have a salary deferral agreement in effect on the Automatic Deferral
provisions effective date.
Automatic Deferral provisions. The following provisions apply to these Automatic Deferrals:
•
You may complete a salary deferral agreement to elect an alternative deferral amount or to elect not to defer under the Plan in
accordance with the deferral procedures of the Plan. Your election will remain in effect until you modify or terminate it unless your
salary deferrals are automatically suspended under the terms of the Plan.

•
The amount to be automatically withheld from your pay each payroll period will be equal to the percentage of compensation set
forth in the table below based on the Plan Year in which automatic deferrals first apply to you:
Plan Year

•

Automatic Deferral Percentage

1-2

3%

3

4%

4
5 and thereafter

5%
6%

• Ifyour salary deferrals are automatically suspended under the terms ofthe Plan (e.g., to qualify for a hardship distribution), then
your deferral agreement that was in place prior to the suspension will not continue in effect after the suspension and you will be
deemed to have elected not to defer under the Plan as of the date the suspension occurred unless you make a new salary deferral
agreement.

Contact theAdministrator ifyou have any questions concerning the application ofthis Automatic Deferral provision.
Annual dollar limit. You should also be aware that each separately stated annual dollar limit onthe amount you may defer (the annual
deferral limit and the "catch-up contribution" limit) isa separate aggregate limit that applies to all such similar salary deferral amounts and
"catch-up contributions" you may make under this Plan and any other cash or deferred arrangements (including tax-sheltered 403(b)
annuity contracts, simplified employee pensions or other 401(k) plans) in which you may be participating. Generally, if an annual dollar
limit is exceeded, then the excess must be returned to you in order to avoid adverse tax consequences. For this reason, it is desirable to
request in writing thatany such excess salary deferral amounts and "catch-up contributions" be returned to you.
If you are in more, than one plan, you must decide which plan or arrangement you would like to retum the excess. If you decide that the
excess should be distributed from this Plan, you must communicate this in writing to the Administrator not later than the March 1st
following the close of the calendar year in which such excess deferrals were made. However, if the entire dollar limit is exceeded in this
Plan or any other plan your Employer maintains, then you will be deemed to have notified the Administrator of the excess. The

Administrator will thenreturn the excess deferrals andanyearnings to youbyApril 15th.

Allocation of deferrals. The Administrator will allocate the amount you elect to defer to an account maintained on your behalf. You will
always be 100% vested inthis account (see theArticle inthis SPD entitled "Vesting"). This means that you will always be entitled to all
amounts that you defer. This money will, however, be affected by any investment gains or losses. If there is an investment gain, then the
balance in youraccount will increase. Ifthere is an investment loss, thenthe balance in youraccount willdecrease.

Distribution of deferrals. Therules regarding distributions of amounts attributable to your salary deferrals areexplained later inthis SPD.
What are "rollover" contributions?

Rollover contributions. At the discretion of the Administrator, if you are a Participant who is currently employed or an Eligible
Employee, you may be permitted to deposit into the Plan distributions you have received from other retirement plans and certain IRAs.
Such a deposit is called a "rollover" contribution and mayresult in tax savings to you. You mayask the Administrator or Trustee of the
other plan or IRA to directly transfer (a "direct rollover") to this Plan all or a portion of anyamount that you are entitled to receive as a
distribution from such plan. Alternatively, you may elect to deposit any amount eligible to berolled over within 60 days of your receipt of
the distribution. You shouldconsultqualified counsel to determine if a rollover is in your best interest.

Rollover account. Your "rollover" contribution will be accounted for in a "rollover account." You will always be 100% vested in your
"rollover account" (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your
"rollover account." Rollover contributions will be affected by any investment gains or losses.
Withdrawal of "rollover" contributions. Youmaywithdraw the amounts in your"rollover account" at anytime.
ARTICLE m

EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, your Employer will make additional contributions to the Plan. This Article describes
Employer contributions that will be made to the Plan and how your share of the contribution is determined.
What is the qualified safe harbor contribution?

Safe harbor 40I(k) plan. This Plan is referred to as a "qualified automatic contribution arrangement 401 (k) plan" also known as a
"QACA." If your Employer electsto make this Plan a QACA, then before the beginning of each Plan Year, you will be provided with a
comprehensive notice of your rights and obligations under the Plan. However, if you become eligible to participate in the Plan after the
beginning of the PlanYear, thenthe notice will be provided to youon or before the date you are eligible. A QACA is a plan design where
your Employer commits to making certain contributions described below. This commitment to make contributions enables your Employer
to simplify the administration of the Plan by ensuring that nondiscrimination regulations are met, which is why it is called a "safeharbor"
plan.

Safe harbor matchingcontribution. In order to maintain "QACA safe harbor" status, your Employer will make a safe harbor matching
contribution equal to 100% of your salary deferrals that do not exceed 1%of yourcompensation plus50%of your salary deferrals between
1% and 6% of your compensation. This safe harbor matching contribution is subject to a vesting schedule (see the Article in this SPD
entitled "Vesting").

For purposes ofcalculating the safe harbor matching contribution, your compensation and deferrals will bedetermined on a payroll period
basis.

What is the Employer matching contribution and how is it allocated?

Matching contribution. Your Employer may make a discretionaiy matching contribution equal to a uniform percentage of your salary
deferrals. Each year, yourEmployer will determine the amount of the discretionary percentage.

Limit on matching contribution. Your Employer has the option to apply the matching contribution by disregarding (i.e., not matching)
salarydeferrals that exceed a certain dollaramount or a certain percentage of your compensation for such period. The Administrator will
inform you of this limit.

Limit on matching contribution. Regardless of the preceding, the discretionary matching contribution in any Plan Year will not exceed
4% of your compensation.

Allocation conditions. You will always share in the matching contribution regardless of the amount of service you complete during the
Plan Year.

What is the Employer profit sharing contribution and how is it allocated?

Profit sharing contribution. Each year, your Employer may make a discretionary profit sharing contribution to the Plan. Your share of
any contribution is determined below.

Allocation conditions. In order to share in the profit sharing contribution for a Plan Year, you must satisfy the followingconditions:

•

If you are employed on the last day of the Plan Year, you will share if you completed at least 500 Hours of Service during the

Plan Year.

•

If you terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of

service you completed during the Plan Year.

Your share of the contribution. The profit sharing contributionwill be "allocated" or divided among Participants eligible to share in the
contribution for the Plan Year.

Your share of the profit sharing contribution is determined by the following fi-action:
Profit Sharing Contribution

X

Your Compensation
Total Compensation of All
Participants Eligible to
Share

For example: Suppose the profit sharing contribution for the Plan Year is $20,000. Employee A's compensation for the Plan Year is
$25,000. The total compensation of all Participants eligibleto share,including Employee A, is $250,000. Employee A's share will be:
$20,000

X

$25.000

or

$2,000

$250,000

How is my service determined for allocation purposes?

Hour of Service. You will be credited with your actual Hours of Service for:

(a) each hour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan
Year;

(b) each hour for which you are directly or indirectlycompensatedby the Employerfor reasons other than the performanceof duties
(such as vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year); and
(c) each hour for back pay awarded or agreed to by the Employer.

You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).
What are forfeitures and how are they allocated?

Definition of forfeitures. In order to reward employees who remain employed with the Employer for a long period oftime, the law permits
a "vesting schedule" to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be "vested"

in (entitled to) all of the contributions until you have been employed with the Employer for a specified period of time (seethe Article
entitled "Vesting"). If a Participant terminates employment before being fully vested, then the non-vested portion of the Terminated
Participant's account balance remains in the Plan and is called a forfeiture.

Allocation of forfeitures. The Employer may use forfeitures to pay Plan expenses or to reduce amounts otherwise required to be
contributed to the Plan.

ARTICLE IV

COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan benefits?

Definition of compensation. Forthe purposes of the Plan, compensation hasa special meaning. Compensation is generally defined as your
total compensation that is subject to income tax and paid to you by yourEmployer during the Plan Year. In addition, salary reductions to

this Plan and to any other plan or arrangement (such as a cafeteria plan) will ^ included in Compensation. Ifyou are a self-employed
individual, your compensation will be equal to your earned income. The following describes the adjustments to compensation that may
apply for the different types of contributions provided under the Plan.
All Contributions

Adjustments to compensation. The following adjustments to compensation will be made:

•

reimbursements or other expense allowances, fringe benefits, movingexpenses, deferred compensation, and welfare benefitswill

be exeluded.

•

compensation paid whilenot a Participant in the component of the Plan for whichcompensation is being used will be exeluded.

•

military differential pay (wage continuation payments) will be excluded.

•
compensation paid after you terminate employment is generally excluded for Plan purposes. However, the following amounts
will be included in compensation even though they are paid afteryou terminate employment, provided these amounts wouldotherwise
have been considered compensation as described above and provided they are paid within 2 1/2 months after you terminate
employment, or if later, the last day of the Plan Year in which you terminate employment:

•
compensation for services performed during your regular working hours, or for services outside your regular working hours
(such as overtime or shift differential) or other similar payments that would have been made to you had you continued
employment

•
compensation paid for unused accrued bona fide siek, vacation or other leave, if such amounts would have been included in
compensation if paid prior to your termination of employment and you would have been able to use the leave if employment had
continued

•

nonqualified unfunded deferred compensation if the payment is includible in gross income and would have been paid to you

had you continued employment
Is tbere a limit on tbe amount of compensation wbieb can be considered?

The Plan, by law, cannotrecognize annual compensation in excess of a certaindollarlimit. The limit for the Plan Year beginningin 2016is
$265,000.After 2016, the dollar limit may increasefor cost-of-livingadjustments.
Is tbere a limit on bow mucb can be contributed to my account eacb year?

Generally, the law imposes a maximum limit on the amount of contributions (excluding "catch-up contributions") that may be made to your
account and any other amounts allocated to any of your accounts during the Plan Year, excluding earnings. Begiiming in 2016, this total

cannot exceed the lesser of $53,000 or 100% of your annual compensation. After 2016, the dollar limit may increase for cost-of-living
adjustments.
How is tbe money in tbe Plan invested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan Participants and their beneficiaries in
accordance with the terms of this Plan. The Trust Fund established by the Plan's Trustee will be the funding medium used for the
accumulation of assets from which Plan benefits will be distributed.

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will

provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency

with which you can change your investment choices and other important information. You need to follow the procedures for making
investment elections and you should carefully review the information provided toyou before you give investment directions. If you do not
/'
V

direct the investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default investment
/

alternatives established under the Plan.

The Plan isintended to comply with Section 404(c) ofERISA (the Employee Retirement Income Security Act). Ifthe Plan complies with
Section 404(c), then the fiduciaries ofthe Plan, including your Employer, the Trustee and the Administrator, wili berelieved ofany legal
liability for any losses which arethe direct and necessary result of theinvestment directions thatyou give.
Earningsor losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these
investments. Your account does not share in the investment performance of other Participants who have directed their own investments.
You should remember that the amount of yourbenefits under the Plan will depend In part upon your choice of investments. Gains as well
as losses can occur andyour Employer, the Administrator, andthe Trustee will notprovide investment advice or guarantee the performance
of any investment you choose.

Periodically, you will receive a benefit statement that provides information on your account balance and your investment returns. It isyour
responsibility to notify the Administrator of anyerrors you see on anystatements within 30 days afterthe statement is provided or made
available to you.

Will Plan expenses be deducted from my account balance?

Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made fi-om the Plan'sassets. If expenses are paid
usingthe Plan's assets, then the expenses will generally be allocated among the accounts of all Participants in the Plan. These expenses will
be allocated either proportionately based on the value of the account balances or as an equal dollar amount based on the number of
Participants in the Plan. The method of allocating the expenses depends on the nature of the expense itself. For example, certmn
administrative (or recordkeeping) expenses would typically be allocated proportionately to each Participant. If the Plan pays $1,000 in
expenses and there are 100 Participants, your account balance would be charged $10 ($1,000/100) of the expense.
Terminated employee. After you terminateemployment, your Employer reserves the right to chargeyour account for your pro rata share
of the Plan's administration expenses, regardless of whether your Employer pays someof these expenses on behalf of current employees.
;

,

Expenses allocated to individual accounts. There are certain other expensesthat may be paidjust fi'om your account. These are expenses
that are specifically incurred by, or attributable to, you. For example, if you are married and get divorced, the Plan may incur additional
expenses If a court mandatesthat a portion of your account be paid to your ex-spouse. These additional expenses may be paid directlyfrom
your account (and not the accounts of other Participants) because they are directly attributable to you under the Plan. The Administrator
will inform you when there will be a charge (or charges) directly to your account.
Your Employer may, from time to time, change the manner in which expenses are allocated.
ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employed with the Employer for a long period oftime, the law permits a "vesting schedule" to be
applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled ("vested") in all of the
contributions until you have been employed with the Employer for a specified period of time.
100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:
•

salary deferrals including Roth 401(k) deferrals and "catch-up contributions"

•

"rollover" contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at the
time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested
percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, which
is what you will actually receive from the Plan.
Employer Profit Sharing Contributions

Your "vested percentage" in your account attributable to profit sharing contributions is determined under the following schedule. You
will always, however, be 100% vested in your profit sharing contributions if you are employed on or after your Normal Retirement
Age or if you die or become disabled.

Vesting Schedule
Profit Sharing Contributions

Years of Service

Percentage

1
2
3
4

40%
60%
80%
100%

Employer Matching Contributions

Your "vested percentage" in your account attributable to matching contributions is determined under the following schedule. You will
always, however, be 100% vested in your matching contributions if you areemployed on or after your Normal Retirement Age or if
you die or become disabled.
Vesting Schedule
Matching Contributions

Years of Service
1
2
3
4

Percentage
40%
60%
80%
100%

Qualified Safe Harbor Contributions

Your "vested percentage" in your account attributable to qualified safe harbor contributions is determined under the following
schedule. You will always, however, be 100% vested in your qualified safe harbor contributions if you are employed on or after your
Normal Retirement Age or ifyou die or become disabled.
Vesting Schedule
Qualified Safe Harbor Contributions
Years of Service
Percentage
Less than 2
2

0%
100%

How is my service determined for vesting purposes?

Year of Service. To earn a Year of Service, you must be credited with at least 1,000 Hours of Service during a Plan Year. The Plan
contains specific rules for crediting Hours of Service for vesting purposes. The Administrator will track your service and will credit you
with a Year of Service for each Plan Year in which you are credited with the required Hours of Service, in accordance with the terms of the
Plan. If you have any questions regarding your vesting service, you should contact the Administrator.
Hour of Service. You will be credited with your actual Hours of Service for:

(a) each hour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan
Year;

(b) each hour for which you are directly or indirectlycompensated by the Employer for reasons other than the performanceof duties
(such as vacation, holidays, sickness,disability, lay-off, militaryduty,jury duty or leave of absence duringthe Plan Year); and
(c) each hour for back pay awarded or agreed to by the Employer.

You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c).
What service is counted for vesting purposes?

Service with the Employer. In calculating your vested percentage, all service you perform for the Employer will generally be counted.
However, there are some exceptions to this general rule.

Break in Service rules. If you terminate empioyment and are rehired, you may iose credit for prior service under the Plan's Break in
Service rules.

Forvesting purposes, youwill have a 1-Year Break in Service if you complete less than501 Hours of Service during the computation
period used to determine whether you have a Year of Service. However, if you are absent from work for certain leaves of absence
such as a maternity or paternity leave, youmay be creditedwith enough Hoursof Service to preventa Break in Service.

Five-year Break in Service rule. The five-year Break in Service rule applies only to employees who had no vested interest in the
Plan whenemployment had terminated. If you were not vested in any amounts whenyou terminated employment and you have five
1-Year Breaks in Service (as defined above), all the service youearned before the5-year period no longer counts forvesting purposes.
Thus, if you return to employment after incurring five 1-Year Breaks in Service, you will be treated as a new employee (with no
service) for purposes of determining your vested percentage under the Plan.

Service with another Employer. For vesting purposes, your Years of Servicewith Sharon Resources, Inc., NGAS Securities, Inc., NGAS
Production Co., Williston Hunter, Inc. and Williston Hunter Canada, Inc. will be counted.

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the
Administrator for further details.

What happens to my non-vested account balance if I'm rehired?

If you have no vested interest in the Plan when you leave, your account balance will be forfeited. However, if you are rehired before
incurring five 1-Year Breaks in Service, your account balance as of your termination date will be restored, unadjusted for any gains or
losses.

If you are partially vested in your account balance when you leave, the non-vested portion of your account balance will be forfeited on the
earlier of the date:

(a) of the distribution of your vested account balance, or
(b) when you incur five consecutive 1-Year Breaks in Service.

If youreceived a distribution of yourvested account balance and are rehired, youmayhavethe rightto repay this distribution. If you repay
the entire amount of the distribution, your Employer will restore your account balance with your forfeited amount. You must repay this
distribution within five years from your date of reemployment, or, if earlier, before you incur five 1-Year Breaks in Service. If you were
100% vested when you left, you do not have the opportunity to repay your distribution.
What happens if the Plan hecomes a "top-heavy plan"?

Top-heavy plan. A retirement plan that primarily benefits "key employees" is called a "top-heavy plan." "Key employees" are certain
owners or officers of your Employer.A plan is generallya "top-heavyplan" when more than 60% of the plan assets are attributableto "key
employees." Each year, the Administrator is responsible for determining whether the Plan is a "top-heavy plan."
Top-heavy rules. If the Plan becomes top-heavy in any Plan Year, then non-key employees may be entitled to certain "top-heavy
minimum benefits," and other special rules will apply. These top-heavy rules includethe following:
•

Your Employer may be required to make a contribution on your behalf in order to provide you with at least "top-heavy minimum

benefits."

•

If you are a Participant in more than one Plan, you may not be entitled to "top-heavy minimum benefits" under both Plans.
ARTICLE VI

DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can I withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your
other benefits and wili therefore reduce the value of the benefits you wiil receive at retirement. This distribution is made at your eiection
and will be made in accordance with the forms of distributions available under the Plan.

Conditions and limitations. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of
employment provided you satisfy the condition described below:
•

you have attained age 59 1/2

Account restrictions. You may request an in-service distribution only from the vested portion of the following accounts:

•

Vested account balance under the Administaff Plan on the date of the transfer of account balances to this Plan

Also, the law restricts any in-service distributions from certain accounts which aremaintained for you under the Plan before you reach age
59 1/2. Theseaccounts are the onesset up to receive yoursalarydeferral contributions andother Employer contributions which are usedto
satisfy special rulesfor 401 (k) plans (suchas safeharbor contributions). Ask the Administrator if you needmoredetails.
Qualified reservist distributions. If youwere/^e: (i) a reservist or national guardsman; (ii) called to active dutyafter September 11, 2001;
and (iii) calledto duty for at least 180days or for an indefinite period, youmay take a distribution of your electivedeferrals underthe Plan
while youare on activeduty, regardless of your age. The 10%premature distribution penalty tax, normally applicable to Plan distributions
made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distribution to an IRA, without limiting
amounts you otherwise couldcontribute to the IRA, provided you makethe repayment withJn 2 years following your completion of active
duty.

Can I withdraw money from my account in the event of financial hardship?

Hardship distributions. Youmaywithdraw money for financial hardship if yousatisfycertain conditions. This hardship distribution is not
in additionto your other benefits and will thereforereduce the value of the benefitsyou will receive at retirement.

Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have. A
hardship distribution may only be made for payment of the following;

• expenses for medical care (described in Section 213(d) of the Intemal Revenue Code) previously incurred by you, your spouse,
your dependents or your beneficiaries or necessary for you,your spouse, your dependents or your beneficiaries to obtainmedical care.
•

costs directlyrelated to the purchaseof your principal residence(excludingmortgage payments).

•

tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary education for

yourself, your spouse, your dependents or your beneficiaries.

•

amounts necessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal

residence.

•

payments for burial or fimeral expensesfor your deceasedparent, spouse, children, other dependentsor beneficiaries.

•

expenses for the repair of damage to your principal residence that would qualify for the casualty deduction under the Internal

Revenue Code.

A beneficiary is someone you designate underthe Plan to receiveyour death benefit who is not otherwise your spouseor dependent.
Conditions. If you have any of the above expenses, a hardship distribution can only be made if you certify and agree that all of the
following conditions are satisfied:

(a) The distribution is not in excess of the amount of your immediate and heavyfinancial need. The amountof your immediate and
heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties reasonably
anticipated to result from the distribution;

(b) You have obtained all distributions, other than hardship distributions, and all nontaxable loanscurrently availableunderall plans
that your Employer maintains; and

(c) That you will not make any salary deferrals for at least six (6) months after your receipt of the hardship distribution. If your
salary deferrals are suspended, then your deferral election that was in place prior to the suspension will not continue in effect after the
suspension and you will be deemed to have elected not to defer under the Plan as of the date the suspension occurred unless you make
a new salaiy deferral agreement.

Account restrictions. You may request a hardship distribution only from the vested portion of the following accounts:
•

pre-tax deferral accounts

•

Roth 401(k) deferral accounts

In addition, there are restrictions placed on hardship distributions which are made from certain accounts. These accounts are the ones set up
to receive your salary deferral contributions and other Employer contributions which are used to satisfy special rules that apply to 401(k)
plans (such as safe harbor contributions). Generally, the only amounts that can be distributedto you on account of a hardship from these
accounts are your salary deferrals. The earnings on your salary deferrals and special Employer contributions may not be distributed to you
on account of a hardship. Ask the Administrator if you need further details.
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ARTICLE Vn

BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can I get money out of the Plan?

You may receivea distribution of the vestedportionof someor all of your accoimts in the Pian for the following reasons:
•

termination of employment for reasons other than death, disability or retirement

•

normal retirement

•

disability

•

death

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits
and Distributions Upon Death."
You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to
Termination and Hardship Distributions" for a fiorther explanation.)
Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or
become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit from various
changes in the law. If you think you may be affected by these rules, ask the Administrator for fiirther details.
Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then the Pian generally treats you as
having severed employment for distribution purposes. This means that you may request a distribution from the Plan. If you request a
distribution on account of this deemed severance of employment, then you are not permitted to make any contributions to the Plan for six
(6) months after the date of the distribution.
What happens if I terminate employment before death, disability or retirement?

If your employment terminates for reasons other than death, disability or normal retirement, you will be entitled to receive only the "vested
percentage" of your account balance.
You may elect to have your vested account balance distributed to you as soon as administratively feasible following your termination of
employment. (See the question entitled "How will my benefits be paid to me?" for additional information.)
What happens if I terminate employment at Normal Retirement Date?
Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 65, or your 5th anniversary of joining the
Plan, if later. Your Normal Retirement Date is the last day of the Plan Year coinciding with or next following the Participant's Normal
Retirement Age.

Payment of benefits. You will become 100% vested in all of your accounts under the Plan once you attain your Normal Retirement Age.
However, the actual payment of benefits generally will not begin untii you have terminated employment and reached your Normal
Retirement Date. In such event, a distribution will be made, at your election, as soon as administrativeiy feasible. If you remain employed
past your Normal Retirement Date, you may generally defer the receipt of benefits until you actually terminate employment. In such event,
benefit payments will begin as soon as feasible at your request, but generally not later than age 70 1/2. (See the question entitled "How will
my benefits be paid to me?" for an explanation of how these benefits will be paid.)
What happens if I terminate emplojmient due to disability?

Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or
mental disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last for a
continuous period of at least twelve (12) months. Your disability must be determined by a licensed physician. However, if your condition
constitutes total disability under the federal Social Security Act, then the Administrator may deem that you are disabled for purposes of the
Plan.
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Payment of benefits. If you become disabled while an employee, you will become 100% vested in all of your accounts under the Plan.
Payment of your disabilitybenefits will be made to you as if you had retired. (See the question entitled "Howwill my benefits be paid to
me?" for an explanation of how these benefits will be paid.)
How will my benefits be paid to me?

Forms of distribution. If your vested account balance does not exceed $5,000, then your vested account balance may only be distributed
to you in a single lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollover"
contributions (and any earnings allocable to "rollover" contributions) will not be taken into account.
In addition, you must consent to receive any distribution of your vested account balance before it may be made. If your vested account
balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in:
•

a single lump-sum payment

•
partial withdrawals or installments but only with respect to minimum required distributions, over a period of not more than your
assurned life expectancy (or the assumed life expectancies of you and your beneficiary). (See below "Delaying distributions." for an
explanation of minimum required distributions.)
Delaying distributions. You may delay the distribution of your vested account balance. However, if you elect to delay the distribution of
your vested account balance, there are rules that require that certain minimum distributions be made from the Plan. If you are a 5% owner,
distributions are required to begin not later than the April 1st following the end of the year in which you reach age 70 1/2. If you are not a
5% owner, distributions are required to begin not later than the April 1st following the later of the end of the year in which you reach age
70 1/2 or retire. You should contact the Administrator ifyou think you may be affected by these rules.
Medium of payment. Benefits under the Plan will generally be paid to you in cash or in property.
ARTICLE Vni
BENEFITS AND DISTRIBUTIONS UPON DEATH

What happens if I die while working for the Employer?

If you die while still employed by the Employer, then your vested aecount balance will be used to provide your beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?
Married Participant If you are married at the time of your death, your spouse will be the beneficiary of the entire death benefit unless an
election is made to change the beneficiary. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR SPOUSE, YOUR
SPOUSE (IF YOU ARE MARRIED) MUST IRREVOCABLY CONSENT TO WAIVE ANY RIGHT TO THE DEATH BENEFIT.
YOUR SPOUSE'S CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE AND
ACKNOWLEDGE THE SPECIFIC NONSPOUSE BENEFICIARY.

If you are married and you change your designation, then your spouse must again consent to the change. In addition, you may elect a
beneficiary other than your spouse without your spouse's consent ifyour spouse cannot be located.

Unmarried Participant If you are not married, you may designate a beneficiary on a form to be supplied to you by the Administrator.
Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit then upon your divorce, the
designation is no longer valid. This means that if you do not select a new beneficiary after your divorce, then you are treated as not having
a beneficiary for that portion ofthe death benefit (unless you have remarried).
No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is also not alive, the
death benefit will be paid in the following order of priority to:

(a) your surviving spouse
(b) your children, including adopted children in equal shares (and if a child is not living, that child's share will be distributed to that
child's heirs)
(c) your surviving parents, in equal shares
(d) your estate
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How will the death benefit be paid to my beneficiary?

Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a
lump-sum. If the death benefit exceeds $5,000,your beneficiarymay elect to have the death benefit paid in:
•

a single lump-sum payment

•
partial withdrawals or installments that do not exceed the limitations on when the entire death benefit must be paid. (See below
"When must the last payment be made to my beneficiary?")
When must the last payment be made to my beneficiary?

The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate.
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods.
Regardless of the method of distribution selected, your entire death benefit must be paid to your beneficiaries within five years after your
death. However, if your spouse is your designated beneficiary, then payment of your death benefit may be delayed until the year in which
you would have attained age 70 1/2. Minimum distributions must then be made over a period which does not exceed your spouse's life
expectancy.

Since your spouse has certain rights to the death benefit, you should immediately report any change in your marital status to the
Administrator.

What happens if I'm a Participant, terminate employment and die before receiving all my benefits?

If you terminate employmentwith the Employer and subsequentlydie, your beneficiary will be entitled to your remaining interest in the
Plan at the time of your death. The provision in the Plan providing for fiill vesting of your benefit upon death does not apply if you die after
terminating employment.
ARTICLE IX

TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when I receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatmentmay also dependon your age when you receivethe distribution. Certain distributions madeto you when you are under age 59 1/2
could be subject to an additional 10% tax.

You will not be taxed on distributions of your Roth 401(k) deferrals. In addition, a distribution of the earnings on the Roth 401(k) deferrals
will not be subjectto tax if the distribution is a "qualified distribution." A "qualified distribution" is one that is made after you have attained
age 59 1/2or is madeon account of your death or disability. In addition, in orderto be a "qualified distribution," the distribution carmot be
made prior to the expiration of a 5-year participation period. The 5-yearparticipation period is the 5-year periodbeginning on the calendar

year in which you first make a Roth 401(k) deferral to our Plan (or to another 401(k) plan or 403(b) plan if such amount was rolled over
into our Plan) and ending on the last day of the calendar year that is 5 years later.

Qualified reservist distributions. If you were/are: (i) a reservist or National Guardsman; (ii) called to active duty after September 11,
2001; and (iii) called to duty for at least 180 days or for an indefinite period, you may take a distribution of your elective deferrals under
the Plan while you are on active duty, regardless of your age. The 10% premature distribution penalty tax, normally applicable to Plan
distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distributionto an IRA, without
limitingamounts you otherwise could contribute to the IRA, provided you make the repayment within 2 years following your completion
of active duty.
Can I elect a rollover to reduce or defer tax on my distribution?

Rollover or direct transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following
methods:

60-day rollover. The rollover of all or a portion of the distribution to an individual retirement account or annuity (IRA) or another
employer retirement plan willingto accept the rollover. This will result in no tax being due until you begin withdrawing funds from
the IRA or other qualified employer plan. The rollover of the distribution, however, MUST be made within strict time frames
(normally, within 60 days after you receiveyour distribution). Under certaincircumstances, all or a portionof a distribution (such as a
hardship distribution) may not qualify for this rollover treatment. In addition, most distributions will be subjectto mandatory federal
income tax withholding at a rate of 20%. This will reducethe amount you actuallyreceive. For this reason, if you wish to roll over all
or a portion of your distributionamount,then the direct transfer option described below would be the better choice.
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Direct rollover. For mostdistributions, you may request that a direct transfer (sometimes referred to as a "direct rollover") of all or a
portion of a distribution be made to either an individual retirement account or annuity (IRA) or another employer retirement plan
willing to accept the transfer. A direct transfer will result in no tax being due until you withdraw fimds from the IRA or other
employer plan. Like the rollover, under certain circumstances all or a portionof the amountto be distributed may not qualifyfor this
direct transfer. If you elect to actually receive the distribution rather than request a direct transfer, then in most cases 20% of the
distribution amount will be withheld for federal income tax purposes.
Tax notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WHH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.
ARTICLE X
LOANS

Is it possible to borrow money from the Plan?
Yes, you may request a Participant loan from all your accounts using an application form provided by the Administrator. Your ability to
obtain a Participant loan depends on several factors. The Administrator will determine whether you satisfy these factors.
What are the loan rules and requirements?

There are various rules and requirements that apply to any loan, which are outlined in this question. In addition, your Employer has
established a written loan program which explains these requirements in more detail. You can request a copy of the loan program from the
Administrator. Generally, the rules for loans include the following:
•
Loans are available to Participants on a reasonably equivalent basis. Each loan requires an application which specifies the amount
of the loan desired, the requested duration for the loan and the source of security for the loan. All loan applications will be considered
by the Administrator within a reasonable time after the Participant applies for the loan. The Administrator may request that you
provide additional information to make a determination.

•
All loans must be adequately secured. You must sign a promissory note along with a loan pledge. Generally, you must use your
vested interest in the Plan as security for the loan, provided the outstanding balance of all your loans does not exceed 50% of your
vested interest in the Plan. In certain cases, the Administrator may require you to provide additional collateral to receive a loan.

•
You will be charged a commercially reasonable rate of interest. The Administratorwill determine a reasonablerate of interest by
reviewing the interestrates charged for similar types of loans by other lenders. The interestrate will be fixed for the duration of the
loan.

•
If approved, your loan will providefor level amortization with payments to be made not less frequently than quarterly. Generally,
the term of your loan may not exceed five (5) years. However, if the loan is for the purchase of your principal residence, the
Administrator may permit a longer repaymentterm. Generally, the Administrator will require that you repay your loan by agreeing to
either payroll deduction or payment by cheek. If you have an unpaid leave of absence or go on military leave while you have an
outstanding loan, please contact the Administrator to find out your repayment options.
•

All loans will be considered a directed investment of your account under the Plan. All payments of principal and interest by you

on a loan will be credited to your account.

•
The amount the Plan may loan to you is limited by rules under the Internal Revenue Code. Any new loans, when added to the
outstanding balance of all other loans from the Plan, will be limited to the lesser of:

(a) $50,000 reduced by the excess, if any, of your highest outstandingbalance of loans from the Plan during the one-year period
ending on the day before the date of the new loan over your current outstanding balance of loans as of the date of the new loan; or
(b)

1/2 of your vested interest in the Plan.

•

No loan in an amount less than $1,000 will be made.

•

The maximum number of Plan loans that you may have outstanding at any one time is one (I).

•
If you fail to make payments when they are due under the terms of the loan, you will be considered to be "in default." The
Administrator will consider your loan to be in default if any scheduled loan repayment is not made by the end of the calendar quarter
following the calendar quarter in which the missed payment was due. The Plan would then have authority to take all reasonable
actions to collect the balance owed on the loan. This could include filing a lawsuit or foreclosing on the security for the loan. Under
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certain circumstances, a loan that is in default may be considered a distribution from the Plan and could be consideredtaxable income
to you. In any event, your failure to repay a loan will reduce the benefit you would otherwise be entitledto from the Plan.

The Administrator may periodically revise the Plan's loan program. If you have any questions on Participant loans or the current loan
program, please contact the Administrator.
ARTICLE XI

PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your account, including your "vested interest," may notbe alienated. This means thatyour interest may
notbe sold, used as collateral for a loan (other than for a Plan loan), given away or otherwise transferred. Inaddition, your creditors (other
than the IRS) may not attach, gamish or otherwise interfere with your benefits under the Pian.
Are there any exceptions to the general rule?

There arethree exceptions to this general rule. TheAdministrator must honor a "qualified domestic relations order." A "qualified domestic
relations order" is defined as a decree or orderissued by a courtthat obligates youto pay childsupport or alimony, or otherwise allocates a
portion of your assets in the Plan to your spouse, former spouse, children or otherdependents. If a "qualified domestic relations order" is
received bythe Administrator, all or a portion of yourbenefits maybe usedto satisfy that obligation. The Administrator willdetermine the
validity of anydomestic relations order received. You and your beneficiaries canobtain from the Administrator, without charge, a copy of
the procedureused by the Administrator to determine whether a "qualifieddomesticrelations order" is valid.

The second exception applies if you are involved with the Plan's operation. If you are found liable for anyaction that adversely affects the
Plan, the Administrator canoffset your benefits bythe amount thatyou are ordered or required by a court to paythe Plan. All or a portion
of your benefits may be used to satisfy any such obligation to the Plan.

The last exception applies to federal tax levies andjudgments. Thefederal government is ableto use your interest in the Planto enforce a
federal tax levy and to collect ajudgment resulting from an unpaidtax assessment.
Can the Plan be amended?

Your Employer has the right to amendthe Plan at any time. In no event,however, will any amendment authorize or permit any part of the
Plan ^sets to be used for purposes other than the exclusive benefitof Participants or their beneficiaries. Additionally, no amendment will
cause any reduction in the amount credited to your account.
What happens if the Plan is discontinued or terminated?

Although yourEmployer intends to maintain the Plan indefinitely, yourEmployer reserves the rightto terminate the Planat any time.Upon
termination, no further contributions will be made to the Plan and all amounts credited to your accounts will become 100% vested. Your
Employer will direct the distribution of your accounts in a mannerpermitted by the Plan as soon as practicable. (See the question entitled
"How will my benefits be paid to me?" for a further explanation.) You wili be notified ifthe Plan is terminated.
How do I submit a claim for Plan benefits?

Benefits will generally be paid to youand your beneficiaries without the necessity for formal claims. Contact the Administrator if you are
entitledto benefits or if you think an errorhas been made in determining your benefits. Any such requestshouldbe in writing.
If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or
methods of payment, the timing of distributions and other information relevantto the payment of the benefit.
What if my benefits are denied?

Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subjectto a frill and fair review. If your claim is
wholly or partially denied, the Administrator will provide you with a written or electronic notification of the Plan's advers e determination.
This written or electronic notification must be provided to you within a reasonable period of time, but not later than 90 days after the
receipt of your claim by the Administrator, unless the Administratordetermines that special circumstances require an extensionof time for
processing your claim. If the Administrator determines that an extension of time for processing is required, written notice of the extension
will be furnished to you prior to the termination of the initial 90-day period. In no event will such extension exceed a period of 90 days
from the end of such initial period. The extension notice will indicate the special circumstances requiring an extensionof time and the date
by which the Pian expects to render the benefit determination.

In the case of a claim for disability benefits, ifdisability is determined by a physician (ratherthan relyingupon a determination of disability
for Social Security purposes), then instead of the above, the Administrator will provide you with written or electronic notification of the
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Plan's adverse benefit determination within a reasonable period of time, butnot later than 45 days after reeeipt of the elaim bythe Plan.
This period may be extended by the Plan for up to 30 days, provided that the Administrator both determines that such an extension is

necessary due to matters beyond the control of the Plan and notifies you, prior to the expiration of the initial 45-day period, of the
circumstances requiring the extension of time and the date bywhich the Plan expects to render a decision. If, prior to the end of the first
30-day extension period, the Administrator determines that, due to matters beyond the control of the Plan, a decision cannot be rendered

within that extension period, the period for making the determination may be extended for up to an additional 30 days, provided that the
Administrator notifies you, prior to theexpiration of thefirst 30-day extension period, of thecircumstances requiring the extension and the
date as of which the Plan expects to render a decision. Inthe case of any such extension, thenotice of extension will specifically explain
the standards on which entitlement to a benefit is based, the unresolved issues that prevent a decision on the claim, and the additional
information needed to resolve those issues, and you will heafforded at least 45days within which to provide thespecified information.
TheAdministrator's written or electronic notification ofany adverse benefit determination must contain thefollowing information:
(a) The specific reason or reasons for the adverse determination.

(b) Reference to the specific Plan provisions on which the determination is based.

(e) A description of any additional material or information necessary for you to perfect the elaim and an explanation of why such
material or information is necessary.

(d) Appropriate information as to the steps to betaken if you or your beneficiary want to submit your claim forreview.
(e) In the case of disabilitybenefits wheredisability is determined by a physician:

(i) If an internal rule, guideline, protocol, or other similar criterion wasrelied upon in making the adverse determination, either
the specific rule, guideline, protocol, or other similar criterion; or a statement that such rule, guideline, protocol, or other similar
criterion was relied upon in making the adverse determination and that a copy of the rule, guideline, protocol, or other similar
criterionwill be providedto you ft'ce of charge upon request. .

(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similarexclusion or limit,
either an explanation of the scientific or clinical judgment for the determination, applying the terms of the Planto your medical
circumstances, or a statement that suchexplanation will be provided to you fi^ee of charge uponrequest.
If your claim has been denied, and you want to submit your claim for review, you must follow the ClaimsReview Procedure in the next
question.
What is the Claims Review Procedure?

Upon the denial of your claim for benefits, youmay file your claimfor review, in writing, withthe Administrator.
(a) YOU MUST FILE THE CLAM FOR REVIEW NOT LATER THAN 60 DAYS AFTER YOU HAVE RECEIVED WRITTEN
NOTIFICATION OF THE DENIAL OF YOUR CLAM FOR BENEFITS.

HOWEVER, IF YOUR CLAM IS FOR DISABILITY BENEFITS AND DISABILITY IS DETERMINED BY A PHYSICIAN,
THEN INSTEAD OF THE ABOVE, YOU MUST FILE THE CLAM FOR REVIEW NOT LATER THAN 180 DAYS
FOLLOWING RECEIPT OF NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.

(b) You may submitwrittencomments, documents, records, and otherinformation relatingto your claim for benefits.

(c) You may review all pertinent documents relating to the denial of your claimand submit any issues and comments, in writing, to
the Administrator.

(d) You will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and other
information relevant to your claim for benefits.

(e) Your claim for review must be given a full and fair review. This review will take into account all comments, documents, records,
and other information submitted by you relating to your claim, without regard to whether such information was submitted or
considered in the initial benefit determination.
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In addition to the Claims Review Procedure above, if your claim is for disability benefits and disability is determined bya physician, then
the Claims Review Procedure provides that:

(a) Your claim will bereviewed without deference to the initial adverse benefit determination and the review will beconducted by
an appropriate named fiduciary of the Plan who is neither the individual who made the adverse benefit determination that is the
subject of the appeal, nor the subordinate of such individual.

(b) In deciding an appeal of any adverse benefit determination that is based in whole or part on medical judgment, the appropriate
named fiduciary will consult with a health care professional who has appropriate training and experience in the field of medicine
involved in the medical judgment.

(c) Any medical or vocational experts whose advice was obtained on behalfof the Plan in connection with your adverse benefit
determination will be identified, without regard to whether theadvice wasrelied upon in making the benefit determination.
(d) The health care professional engaged for purposes of a consultation under (b) above will be an individual who is neither an
individual who was consulted in connection with the adverse benefit determination that is the subject of the appeal, nor the
subordinate of any such individual.

The Administrator will provide you with written or electronic notification of the Plan's benefit determination on review. The Administrator

must provide you with notification of this denial within 60 days after the Administrator's receipt of your written claim for review, unless
the Administrator determines that special circumstances require an extension of time for processing your claim. If the Administrator
determines that an extension of time for processing is required, written notice of the extension will be furnished to you prior to the
termination of the initial 60-day period. In no event will such extension exceed a period of 60 days from the endof the initial period. The
extension notice will indicate the special circumstances requiring an extension of timeandthe datebywhich the Planexpects to render the
determination on review. However, if the claim relates to disability benefits and disability is determined bya physician, then 45 days will
apply instead of 60 days in the precedingsentences. In the case of an adverse benefit determination, the notification will set forth:
(a) The specific reason or reasons for the adverse determination.

(b) Reference to the specific Plan provisions on which the benefit determination is based.

(c) A statement that you are entitled to receive, uponrequest and free of charge, reasonable access to, and copies of, all documents,
records, and other information relevant to your claim for benefits.

(d) In the case of disability benefitswheredisability is determined by a physician:
(i) If an internal rule, guideline, protocol, or other similar criterion was relied upon in makingthe adverse determination, either
the specific rule, guideline, protocol, or othersimilar criterion; or a statement that such rule, guideline, protocol, or othersimilar
criterion was relied upon in making the adverse determination and that a copy of the rule, guideline, protocol, or other similar
criterion wiil be provided to you free of charge upon request.

(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similarexclusion or limit,
either an explanation of the scientific or clinical judgment for the determination, applying the terms of the Plan to your medical
circumstances, or a statement that such explanation will be provided to you free of chargeupon request.

If you have a claimfor benefits which is denied, thenyoumayfile suit in a stateor federal court. However, in orderto do so, youmustfile
the suit not laterthan 180days after the Administrator makes a final determination to deny your claim.
What are my rights as a Plan Participant?

As a Participant in the Plan you are entitled to certainrights and protections underthe Employee Retirement IncomeSecurity Act of 1974
(ERISA). ERISA provides that all Plan Participants are entitled to:

(a) Examine, without charge, at the Administrator's office and at other specified locations, all documents governing the Plan and a
copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration.

(b) Obtain, upon writtenrequestto the Administrator, copies of documents governing the operation of the Plan, includinginsurance
contracts and collective bargaining agreements, and copiesof the latest annual report (Form 5500 Series) and updated Summary Plan
Description. The Administrator may make a reasonablecharge for the copies.
(c) Receive a summary of the Plan'sannual financial report. The Administrator is required by law to furnisheach Participant with a
copy of this summary annual report.
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Inaddition to creating rights for PlanParticipants, ERISA imposes duties upon thepeople who areresponsible for theoperation ofthePlan.
Thepeople who operate your Plan, called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of you and other Plan
Participants and beneficiaries. Noone, ineluding your Employer or anyother person, may fire you or otherwise discriminate against you in

any way to prevent you fi'om obtaining apension benefit orexercising your ri^ts under ERISA.
If your elaim fora pension benefit is denied or ignored, in whole or in part, you have a right to know why thiswas done, to obtain copies of
documentsrelating to the decision without charge, and to appeal any denial, all within certaintime schedules.

UnderERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of Plan documents or the latest
annual report fi'om the Plan and do not receive them within 30 days, you may file suitin a federal court. In such a case, the court may
require the Administrator to provide the materials and pay you up to $110.00 a day until you receive the materials, unless the materials
were not sent because of reasons beyond the control of the Administrator.

If you have a claimfor benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal court. In addition, if
you disagree with thePlan's decision or lack thereof coneerning thequalified status ofa domestic relations order or a medical child support
order, you mayfilesuit in federal court. You and your beneficiaries canobtain, without charge, a copy of the "qualified domestie relations
order" (QDRO) procedures fiom the Administrator.

If it should happen thatthePlan's fiduciaries misuse the Plan's money, or if youare diseriminated against forasserting your rights, you may
seekassistance fiom the U.S. Department of Labor, or youmayfilesuitin a federal court. Thecourt willdecide who should paycourt costs
and legal fees. If you are successful, the court may order the person you havesuedto paythesecosts and fees. Thecourt mayorder you to
pay these costs and fees ifyou lose or if, for example, it finds your claim is fnvolous.
What can I do if I have questions or my rights are violated?

If you have any questions about the Plan, you should contact the Administrator. If you have any questions about this statement or about
your rights under ERISA, or if you need assistance in obtaining documents fiom the Administrator, you should contactthe nearest officeof
the Employee Benefits Security Administration, U.S. Department of Labor, listed in the telephone directory or the Divisionof Technical
Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W.,
Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities under ERISA by calling the
publications hotline of the Employee Benefits Seeurity Administration.
ARTICLE Xn
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you may need to know about the Plan. This information has been summarized for you in this
Article.
Plan Name

The full name of the Plan is Magnum Hunter Resources Corporation 401(k) Plan.
Plan Number

Your Employer has assigned Plan Number GDI to your Plan.
Plan Effective Dates

Effective Date. This Plan was originally effective on October 1, 2010. The amended and restated provisions of the Plan become effective
on August 1,2016.
Other Plan Information

Valuation date. Valuations of the Plan assets are generally made every business day. Certain distributions are based on the Anniversary
Date of the Plan. This date is the last day of the Plan Year.
Plan Year. The Plan's records are maintained on a twelve-month period oftime. This is known as the Plan Year. The Plan Year begins on
January 1st and ends on December 31st.

The Plan and Trust will be governed by the laws of Georgia to the extent not governed by federal law.

Benefits provided by the Plan are NOT insured by the Pension Benefit Guaranty Corporation (PBGC) under Title IV of the Employee
RetirementIncome SecurityAct of 1974 because the insuranceprovisionsunder ERISA are not applicableto this type of Plan.
Serviee of legal process may be made upon your Employer. Service of legal process may also be made upon the Trustee or Administrator.
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Employer Information
Your Employer's name, contact information and identification number are:

Magnum Hunter Resources Corporation
909 Lake Carolyn Pkwy., Suite 600
Irving, Texas 75039
86-0879278

Telephone: 817-778-8636
Administrator Information

The Administrator is responsible for theday-to-day administration and operation ofthePlan. Forexample, theAdministrator maintains the
Plan records, including your account information, provides you with the forms you need to complete for Plan participation, and directs the
payment of your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain
other materials related to the Plan. If you have any questions about the Plan or your participation, you should contact the Administrator.
The Administrator may designate other partiesto perform someduties of the Administrator.

The Administrator has the complete power, in itssole discretion, to determine all questions arising in connection with the administration,
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the
Administratoris conclusiveand binding upon all persons.
Your Administrator's name and contact information are:
Administrative Committee

909 Lake Carolyn Pkwy., Suite 600
Irving, Texas 75039
Telephone: 817-778-8636

Plan Trustee Information and Plan Funding Medium

All money that is contributed to the Plan is held in a Trust Fund. The Trustee is responsible for the safekeeping of the Trust Fund. The
Trust Fund is the funding medium used for the accumulation of assets fi-om which benefits will be distributed. While all the Plan assets are

held in a TrustFund, the Administrator separately accounts for eachParticipant's interestin the Plan.
The Plan's Trustee is:

Reliance Trust Company
1100 Abemathy Road NE, Ste. 400
Atlanta, Georgia 30328
Telephone: 800-749-0752
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APPENDIX

PLAN EXPENSE ALLOCATIONS

The Plan will assess against an individual Participant's account the following Plan expenses which are incurred by, or are attributable to, a
particular Participant based on use ofa particular Plan feature, listed by type and the amount charged (check all that apply, andfill inthe
chargeor method ofdetermining thecharge). All fees aresubject to change.

PK] Distribution following termination. Distribution of account upon termination of employment, including preparation of required
notices and elections, distribution check ortransfer offunds by direct rollover, asappropriate, and tax reporting forms.
Amount: $ 60.00

[X] Participant loan. Participant loan fees.

Amount of application fee (includes processing and document preparation): S 60.00
Amount of annual maintenance fee: $ N/A

[X] QDRO. "Qualified domestic relations order" (QDRO) review and processing, including notices to parties and preparation ofQDRO
distribution check. In addition tothe amount indicated below, the Plan will charge the Participant's account for actual legal expenses
and costs if the Plan consults with legal counsel regarding the qualified statusof the order.
Amount: $ 250.00

P(] Hardship distribution. Hardship distribution, including application processing and preparation of required notices, elections and
distribution cheek.
Amount: $ 60.00

PQ In-service distribution. Non-hardship in-service distribution, including application processing and preparation of required notices,
elections and distribution check.
Amount: $ 60.00

P(] RMD. Required minimum distributions, including annual calculation of required minimum distribution and preparation ofrequired
notices, elections and distribution check.
Amount: $ 60.00

PQ Other (describe)

Mistake of fact distribution. A refund of a contribution thatwas made as a result of a mi.stake of fact. Amount: $60.00
PQ Other (describe)

Annual per Participant fee. Amount: $5.00

APPENDIX

ROLLOVERS FROM OTHER PLANS

The Plan will accept Participant "rollover" contributions and/or "direct rollovers" ofdistributions from the types ofplans specified below:
(check ail that apply)

Direct Rollovers. The Plan will accepta "directrollover" of an eligiblerolloverdistribution from:

pq a qualified plan described inSection 40i(a) ofthe Internal Revenue Code (including a 40i(k) plan, profit sharing plan, defined benefit
plan, stock bonus planand money purchase plan), excluding after-tax voluntary contributions.

[ ] a qualified plan described in Section 401 (a) ofthe Internal Revenue Code (including a 40I(k) plan, profit sharing plan, defined benefit
plan, stock bonus planandmoney purchase plan), including after-tax voluntary contributions.

[X] a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), excluding after-tax voluntary
contributions.

[ ] a qualified plan described In Section 403(a) of the Internal Revenue Code (an annuity plan), including after-tax voluntary
contributions.

pq an annuity contract described in Section 403(b) oftheInternal Revenue Code (atax-sheltered annuity), excluding after-tax voluntary
contributions.

[ ] an annuity contract described in Section 403(b) oftheInternal Revenue Code (a tax-sheltered annuity), including after-tax voluntary
contributions.

pq a plan described in Section 457(b) of theInternal Revenue Code (eligible deferred compensation plan).

pq a Roth 401(k) deferral account under a qualified plan described in Section 401(a) ofthe Internal Revenue Code (a40I(k) plan).
pq a Roth 401(k) deferral account under an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered
annuity).

pq a Participant loan from another plan.

Participant Roilover Contributions from Other Plans. ThePlan will accept a Participant "rollover" contribution of an eligible rollover
distribution from:

pq a qualified plan described in Section 401(a) ofthe Internal Revenue Code (including a 40I(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan).

pq a qualified plan described in Section 403(a)of the Internal Revenue Code(an annuityplan).

pq an annuity contract described in Section 403(b) of the Internal Revenue Code(a tax-sheltered annuity).

pq a governmental plandescribed in Section 457(b) of the Internal Revenue Code (eligible deferred compensation plan).
Participant Rollover Contributions from IRAs:

pq The Plan will accept a Participant "rollover" contribution of the portion of a distribution from a traditional IRA that Is eligible to be
rolled over and would otherwise be includible in gross income. Rollovers from Roth IRAs or a Coverdell Education Savings Account
(formerly known as an Education IRA) are not permitted becausethey are not traditional IRAs. A rollover from a SIMPLE IRA is

allowed if theamounts arerolled overafter the Participant has been in the SIMPLE IRA forat least twoyears.

Fee and Compensation Disclosure Report
This document isintended to assist aplan administrator ("you") incompleting the Form 5500 Sehedule c' by identifying
different types of compensation paidwith respect to the produet utilized byyourplan.
As permitted under the Schedule C rules, compensation is disclosed in theattached report as an actual dollar amount, an
estimate or a formula or rate.

•

Where an actual dollar amount of compensation is disclosed, no further notation regarding eompensation calculations

•

is generally provided.
Where an estimate of the eompensation amount is disclosed, we have used a reasonable method to arrive at the

•

Where a formula or rate is provided to report compensation, we have used a reasonable method to arrive at the

estimate and we have described the method used to arrive at the estimated amount.

estimate andwe have described themethod used to arrive at theestimated amount. This formula or rate maybe
disclosed to describe the compensation to which it applies under theSchedule Crules. Alternatively, for purposes of
Schedule C diselosure or in connection withyourfiduciary review of the compensation paidwith respect to the
services, produets and investment options utilized by the plan, you may calculate and disclose an actual or estimated
dollar amount by multiplying the rate by the total assets to which it applies.

Please note that, unless otherwise indicated in the descriptions contained in this report, direct compensation is
presented on a pian year basis 01/01/2016 -12/31/2016 and indirect compensation is presented on a calendar year hasis
ending 12/31/2016.

Thisreport includes compensation actually paid to or by MassMutual within the indicated planyear as part of your
MassMutual-serviced product. (Note: Iftheplan yearperiod or plan year end indicated in thisSchedule C reportingpackage
is incorrect, please notify your MassMutualcustomerservice representative immediately). This report does not include
amountsdeductedfrom plan assets and paid to third parties (other than MassMutual). In addition,the report does not include
compensation related to investments held by the plan that are not serviced on our recordkeeping system. You should contact
your other service providersfor reportable compensation information. You may also receive informationon the eompensation
reported here from other service providers as is described below.

Please note that we have providedsuggestedservicecodes with respect to servicesprovidedthrough our product. Please
review all Schedule C and other Form 5500 materials with your experienced benefits counsel and other professionals to
determine the most appropriate codes for your plan. In addition, please note that because plans with fewer than 100
participants (as of the beginning of the plan year) are generally not required to file Schedule C, you should refer to the
instructions provided by the IRS for Schedule C and/orreview the applicability of Schedule C to yourplan with your
experienced tax/benefits counsel, to determine whether it is necessary for the plan to reportthe information contemplated by
this report.

Please contact your MassMutual Service Team should you require additional information regarding the compensation
paid to or by MassMutual with respect to your plan.

Information provided in this document and related materials we provide are not intended to be and shall not be deemed

tax advice, tax form preparation services, legal advice, advice to plans regarding compliance with ERISA reporting
compliance, or accounting or other professional services. As described above, the information contained in this report
may not cover all of the compensation received by the plan's service providers. We strongly encourage yon to review
all Schedule C and other Form SSOO materials with experienced benefits counsel and other professionals.

'please refer to the Schedule Cofthe Form 5500 and its instructions (available at: http://www.dol.gov/ebsa/5500main.html), and please
conferwith experienced benefitscounseland other professionals, to determinethe applicability of ScheduleC to your plan.
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FORM 5500 SCHEDULE C REPORT

SCHEDULE C, LINE 2(h) AND LINE 3(e) FORMULA DESCRIPTION

MAGNUM HUNTER RESOURCES 401K PLAN (839737)
EIN#:

Pleasenotethat, unless otherwise indicated in the descriptions contained in this report, direct compensation is
presented on a plan year basis 01/01/2016 -12/31/2016and indirectcompensation ispresented on a calendar
year basis ending 12/31/2016.
For use with lines 2(h), 3(c), 3(d)i 3(e)
Total Direct Compensation Paid

$3,249.18

The total amount identified above refleets allfees deducted from plan assets at theplan administrator's direction fortheplan year. Service
providers which have received portions of these direct fees are listed below, along with theamount of fees they received. Please note that if
there isa discrepancy between the total direct fees reported above and thesum ofthedirect fees reported below, you should contact your
otherserviceproviders or your plan records to identifythe recipient(s) of the fees and any other information relevantto your Schedule C
filing.

Recipient: Massachusetts Mutual Life Insurance Company

EIN:\

Service Codes: 15,23,37,38,54, 55,59,60,62,63,64,65,66,99,50(ifdirect compensation amountreflected below)
Direct Compensation

$635.00

The total amount identified above reflects fees deducted from plan assets atthe plan administrator's direction for the 2016 plan year
fortheabove named recipient. Please review other sereice providers, below, todetermine whether direct fees were also paid to
them. Also, please review yourrecords to determine whether otherservice providers mayhave received anycompensation not
reported below (e.g., a reimbursement paid to anyplan fiduciary, youremployee benefits counsel, or a plan auditor).
Note: Due to system accounting protocols (including 'cash basis' accounting), amounts reported as Direct Compensation andamounts
reported as paid to Massachusetts Mutual Life Insurance Company ("MMLIC") arethenetresult of aggregating direct compensation
after theeffects of adjustments processed in 2016, some of which mayhave pertained to prior years.
Pleasereview the detailedbreakdownat the end of the report for furtherinformation.

Indirect Compensation
Float compensation

$2.01

Bank accountsand investments associatedwith short-term investmentpool
This is an estimatebased on the annualaverage rate of float (Q.06% for 2016) eamed on the bank accountsand investments

associated withthe short-term investment poolfor the 2016calendar yearmultiplied by an estimate of the assets related to uncashed

checks.'* This estimate does notinclude float eamed for any other reason (e.g., if amounts remitted cannot beimmediately invested
becausethey are not in good order). Please reviewor requesta copy of the current float disclosurefor more information about the
other circumstances in which float is earned.

•* A complete listingof distribution ehecksthat remainoutstanding for your plan is available on the Retirement Plan Access web site
under the StandardReportssection (ReportR03998-Outstanding Distribution Checks). Uncashedcheck assets will eontinueto

remain ina float-earning bank account until such time direction isreceived from thePlan Sponsor, subject to applicable
regulation. The Plan Sponsorshould consultwith the Plan's/Plan Sponsor's tax advisor or benefits counsel to determineif assets
attributable to uncashedchecksshouldbe includedon the Form 5500 filing.
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Non Monetary Compensation

Please note that items of nonmonetary compensation need to be reported forSchedule Aor C (Form 5500) purposes if they exceed
certain deminimus amounts. Transactions generating nonmonetary compensation may include gifts, gratuities, or certain types of
in-kind benefits. MassMutual's Code of Conduct generally restricts MassMutual employees from giving to or receiving gifts from
customers and/or business partners having a value ofover $10g, inany individual situation, without prior approval. However, itis
possible that one or more of your service providers for thecalendar year, including MassMutual, engaged in transactions generating
nonmonetary compensation. Information concerning reportable transactions undertaken between or among non-MassMutual parties
may not be available to MassMutual.

Please consult with your legal or tax advisors if you have any questions.
Compensation paid with respect to Funds
Investment Option Name

EIN

Revenue Sharing Rate (%)
Paid to MassMutual

(rates as of12/31/2016)
AB GLOBAL BOND A

|^L(M'^)5& AP?
ALLIANZGINFJ DIVIDEND VALUE A

;Am^GiHy^

^

AMERICAN CENTURY EQUITY GROWTH A

Underlying Fund Gross
Expense Ratio as ofthe
Fund's Year End

Separate
Account

Charge

0.85%

0.30%

,1.12%

0.30%

1.08%

0.30%

i.33%

0.)0%

0.92%

0.30%

[aSek||S^^

oS^A

BLACKROCK EMERGING MKTS A

1.63%

®tAeKROQR;S?|A

^-:iLi5%::^

COLUMBIA CONTRARIAN CORE A

}flREYm^P^RTli)IStK
FIDELITY ADVISOR DIVSF STOCK T

;iibELreyfAD^^^OR^

'• '''''''"'/ikii'

FIDELITY ADVISOR TOTAL BOND T

FRANKLIN LIFESM 2025 RET TRGT A

l-FIL^LiHiiFES)^^^^

0.30%

o;30%-4?.-

1.06%

0.30%

:1,2m

0.30%

1.27%

0.30%

r.l7/D

0.77%

0.30%

Lm

0.30% ;#r

1.47%

0.30%

1.90^? ;•

. , 0.30%

FRANKLIN LIFESM 2035 RET TRGT A

1.55%

0.30%

[pBlpicipLIFiisM,2W9 MT^GTA

2A4%

,-0130%

FRANKLIN LIFESM 2045 RET TRGT A

1.73%

0.30%

0.30^/0
FRANKLIN LIFESM 2055 RET TRGT A

iFRANKLINStlwfi^^

s

10.55%

'

0.30%

&92%

FRANKLIN TOTAL RETURN A

0.94%

0.30%

1.02%'

cii^.

.1.41%

0.30%

INVESCd SMALL CAP EQUITY A

1.29%

0.30%

^2%

0.30%

LORD ABBETT FUND EQUITY R4

0.97%

0.30%

i:.72«^o

f,P;3()%'5

0.88%

0.30%

'GOLDMAN SACHS BOND A
GOLDMAN SACHS SMALL CAP VALUE A

riSvEsdo^

•;

Bo%

[laFSfMPten^^
MFS GOVERNMENT SECURITIES R3

|otS„V.^UE R3

; %{4"fP.86%vr-5

NEUBERGER BERMAN SOCIALLY RESP A

1.05%
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0.30%
0.30%

Investment Option Name

EIN

Revenue Sharing Rate (%)

UnderlyingFund Gross

Separate

Paid to MassMutual

Expense Ratio as ofthe
Fund's Year End

Account
Charge

0.65%

0.30%

(rates as of12/31/2016)

j-qPPENmiMER plSCp|ERYi%
.3 '

OPPENHEIMER GOVT MONEY MARKET A

OPPENHEIMERINTL DrVERSIFIED A

;

0.30%

A

0.30%

PIONEER STRATEGIC INCOME A

TEMPLETON GLOBAL BOND A

0.96%

0.30%

' At the time this report was generated this information was not available.
Underthe variable investment options available through your plan's groupannuitycontractor funding agreement, contractvaluesare
invested in Massachusetts Mutual LifeInsurance Company separate accoimts thah in turn,invest in underlying registered investment
companies (i.e., mutual funds) and collective investment flmds.

The abovelist includes any investment optionheldby the plan on at leastone monthend duringthe 2016 calendaryear. To arriveat an
estimateof the dollar amountthat MassMutual receivedfrom each investmentoption, multiplythe rate of fees receivedfrom each investment
option by yourplan's year-end balance (or if the investment option was liquidated priortoyear end,the balance on the liquidation date) and,
if applicable, theper participant fee by the number of participants in the investment option at yearend(or the liquidation dateif earlier). This
will be an estimate becauseyour plan's balanceand number of participants will varyover the courseof the year, so the year-end balanceand
number of participants may be higheror lowerthanthe dailybalance. In addition, Aese fees are calculated on a dailybasis.

*This amount is the sum ofthe fund's distribution, management and other fees, which are also identified in the fund's prospectus. Please
note that someof the funds available through your servicecontractor arrangement are funds fromthe Oppenheimer family of mutual funds,
which are affiliated withMassMutual (TheOppenheimer Funds). These affiliated mutual funds havecontracts for services withcompanies
that are affiliatedwith MassMutual. The MassMutual-afflliated companies that providethese services,and are compensated in connection
with thoseservices, are listedbelow. For moreinformation abouttheseaffiliated mutualfunds, see the applicable tod prospectus.
MassMutual Affiliate

Services

Compensation

OppenheimerFunds Distributor, Inc.

Principal Underwriter to The Oppenheimer Funds

As Principal Underwriter paid by the
Fund in the form of dealer
concessions

OFI Global Asset Management, Inc.

Transfer Agent to The Oppenheimer Fimds

Paid by the Fund in the form of fees
for services

Shareholder Services, Inc. (doing business as Sub-Transfer Agent to The Oppenheimer Funds
OppenheimerFunds Services)

Paid by the Transfer Agent in the

OFI Global Asset Management, Inc.

Investment Adviser to The Oppenheimer Funds

Paid by the Fund in the form of
investment advisory fees based on
assets under management

OppenheimerFunds, Inc.

Sub-Adviser to The Oppenheimer Funds

Paid by the Investment Adviser in
the form of investment advisory fees
based on assets under management

form of fees for services

Separate Account Charge

[see tod chart]% per annum of the daily Sub-Accountvalues (pursuant to the group annuity contract or funding agreement)
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Recipient: Other

EIN:^

Service Codes;

Please contaet your Service Provider for the listof applicable services performed and Service Codes.

Direct Compensation

$2,614.18

The total amount identified above reflects fees deducted from plan assets atthe plan administrator's direction for the 2016 plan year
for the above named recipient.

Note: Dueto system accounting protocols (including 'cash basis' accounting), amounts reported as Direct Compensation arethenet
result of aggregating direct compensation after theeffects of adjustments processed in2016, some of which mayhave pertained to
prior years.

Please review the detailed breakdown at the end of the report for further information.

Indirect Compensation

$0.00

Our records indicatethat this recipient did not receiveany IndirectCompensation. Pleasereviewyour records to determine whether
this serviceprovidermay have receivedany compensation not reported.

Recipient: Envestnet Retirement Solutions, LLC(ERS)

EIN:\

Indirect Compensation
Annual basis point fee for Envestnet's plan investment advisory service
Service code: 27

Payor: Massachusetts Mutual Life Insurance Company

EIN:?

MassMutual paid EnvestnetRetirement Solutions, LLC(ERS)an annual fee based on a tiered percentageof assets equal to 0.69 bps
of the aggregate assetsof all participating plans in the Fiduciary AssureProgram with respectto ERS's investment advisory services.
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Direct Revenue Detail

Recipient: Massachusetts Mutual Life Insurance Company
Fee Description

Dollar Amount

One-Time Distribution Fee

$575.00

Loan Administration Fee

$60.00

Total Direct Revenue:

$635.00

Recipient: Other
Fee Description

Dollar Amount

TPA Loan Set-Up Fee
TPA Partieipant Fee

$600.00

$454.18

TPA Distribution Fee

$1,560.00

Total Direct Revenue:

$2,614.18

Grand Total Direct Fees:

$3,249.18
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Case No. 2016-00384

Response to Order of July 21,2017
Witness: Whitaker

2.1n response to Item S.c. of Staffs Second Request, Sentra states, "Effective April 26,
2017, the part-time regulatory compliance officer was no longer employed by Sentra.
Sentra is currently seeking a replacement."

a.) If the part-time regulatory compliance officer position has been filled, identify the
employee currently in the position; provide the date on which the employee(s) were
hired, and the currently hourly wage rate.

Response: Effective April 26, 2017, an existing employee of Magnum Hunter Production has
taken over the Regulatory Compliancefor Sentra Corporation. It is estimated that this employee
spends approximately 10% of his timeproviding these services. Accordingly, 10% ofhis salary
and benefits are allocated to Sentra. The 10% in salary and benefits will be in the amoimt of
approximately $11,636per year.

Total annual costs of employmentfor this individual are approximately $116,357 as follows:
salary ($105,924); medical insurance (single) ($6,137); dental insurance (single) ($245); vision
insurance (single) ($83); life insurance ($261); and company 401 (k) match ($3,707).
b.) If the part-time regulatory compliance officer position is still vacant, state the
reason(s) why the position is vacant and the projected date the position will be
filled. Also, state the current status of Sentra's efforts to fill the position.

Response: See response to Item 2.a. At this time, Sentra is no longer seeking to hire another
employee to replace the part-time regulatory compliance officer and will instead continue to rely
upon the shared services ofthe existing Magnum Hunter Production employee.

