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AG DR Set No. 2
Question No. 2-01
Page 1 of 2

REQUEST:

With regard to the response to AG-1-2, please provide the following information:

a.

Is the import of the response to AG-1-2(b) that the corrected PSC assessment
fee amount claimed in this case should be $329,402 rather than the originally
claimed amount of $340,9867 If not, explain the response.

The operating revenues for the Forecasted Period in this case amount to
$199,729,497. Applying the Company’s projected PSC assessment rate of
.16225% effective 7/1/2010 to the Forecasted Period operating revenues of
$199,729,497 results in pro forma PSC assessments of $324,061. Yet, the
Company has proposed pro forma PSC assessments of $340,986. Explain why it
isn’t more appropriate and reasonable to reflect the pro forma PSC assessment
amount of $324,061 for ratemaking purposes in this case.

Please confirm that the application of the currently effective PSC assessment
rate of 0.15380% to the Forecasted Period operating revenues of $199,729 497
would result in a pro forma PSC assessment amount of $307,184.

Please confirm that the actual PSC assessment rate has declined in each year
since 2006 from .17060% (2006) to .16030% (2007) to .153880 (2008). Given
this recent 3-year historic trend, why is it reasonable to project that effective
7/1/10 the assessment rate will increase from .1563880% to .162250%?

RESPONSE:

a)

b)

No, the amount claimed in this case is $340,986 as shown on Schedule C-2.3 F,
line 6. The $329,402 shown as the tax liability on attachment in AG 1-2 is the
total tax liability calculated for the 2009 calendar year. The yearly tax liability is
calculated on calendar year revenues. However, by the time the PSC bills and
when payment is due, these new rates become expense to the Company on July
1st of every year. Therefore, since the forecasted test year is from April 1, 2010
through March 31, 2011, as Schedule C-2.3 F, line 6 shows, months April — June
would be at the current rate of $31,312 per month for a total of ($93,936) and
months July — March would be at the new calculated rate of $27,450 per month
for a total of ($247,050). $93,936 + $247,050 = $340,986, as claimed in this
case.

The Company believes it is more appropriate and reasonable to use the
calculated amount of $340,986 because this amount was calculated based upon
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calendar revenues. The PSC uses calendar revenues to calculate the
appropriate tax liability. Referring back to the Company's attachment for AG 1-2,
the Company used the calendar revenues for 2009, which are the revenues that
the PSC will use when calculating the tax liability for that period. Since there is a
lag in billing this tax liability, the Company will not receive the bill for the 2009
calendar revenues until mid year 2010. Therefore, the new monthly tax liability
(calculated at $27,450) will go into effect on July 1, 2010. Please see the
response to subpart (a) for the calculation of the $340,986.

The Company can confirm the calculation of revenues of $199,729,497 times the
current effective rate of 0.15380% to be $307,184, but believes the correct
amount to be included in the case to be $340,986. Please see the response to
subpart (b).

The Company does confirm that the rate has declined over the past few years.
This is based upon a millage rate that is set by the State each budget year. The
rate can be no higher than 0.2% and with the economic conditions of the
Commonwealth the Company expects the rate to increase in future years.
Therefore, the average of the last four years was used to project the percentage
in the case.

Respondent: Greg Waller
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REQUEST:

Please confirm that the uncollectible expenses are a function of the total revenues
billed for residential, commercial and public authority classes and that, in calculating the
bad debt projection of $909,895, the Company applied its claimed uncollectible ratio of
0.50% to its Forecasted Period residential, commercial and public authority revenues,
as stated on page 12 of Mr. Waller's testimony. If you do not agree, explain your
disagreement.

RESPONSE:

The bad debt projection is developed by applying the uncollectible ratio of 0.50% to the
Forecasted Period residential, commercial and public authority revenues. The correct
number to use for uncollectible expense is $904,382.

Respondent: Greg Waller
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REQUEST:

As described on page 12 of the testimony of Mr. Smith, in determining the Forecasted
Test Period late payment fees, the Company has assumed that these fees are
proportionate to the residential, commercial and public authority revenues at a ratio of
0.87%. The proposed Forecasted Test Period late payment fees of $1,571,877 were
calculated by the Company by applying the ratio of 0.87% to the Forecasted Test
Period residential, commercial and public authority revenues at current rates. However,
the Company has not reflected the incremental late payment fees that would be
generated by the requested rate increase of $9,486,033. In this regard, please provide
the following information:

a. Confirm the above facts. If you do not agree, explain your disagreement in detail.

b. The response to AG-1-6 states that 93.73% of the proposed rate increase of
$9,486,033 is related to residential, commercial and public authority rate increases.
Please confirm this.

c. The Company’s uncollectible expenses and PSC fees are also a function of the
Company’s operating revenues and appropriate ratios for these expenses are therefore
built into the Gross Revenue Conversion Factor (GRCF) in order to reflect the
incremental uncollectible expenses and PSC fees associated with the proposed rate
increase. Schedule H-1, Sheet 1 shows that this results in a GRCF of 1.647432. If the
late payment fee ratio of 0.87%, reduced by the application of the 93.73% ratio
referenced in part (b) above, were fo be built into the GRCF as well, please provide a
schedule, similar to Schedule H-1, showing to what extent this would further lower the
corrected GRCF of 1.646912 shown in the response to AG-1-6. In addition, provide the
reduction in the originally claimed revenue deficiency as a result of this GRFC
adjustment.

RESPONSE:

a) As shown on Exhibit GLS-2, on line 31, column k, the late payment fee revenues for
the test year at present rates is $1,571,877. Exhibit GLS-6, on line 30, column Kk,
shows the late payment fee revenues for the test year at proposed rates is $1,649,161.
Thus, the portion of the proposed increase borne by services subject to the late
payment fees (residential, commercial and public authority sales) is reflected and
accounted for in the Company’s filing.
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b) Please see Attachment 1 for a revised calculation of the percentage. While
researching information related to this data request, the Company discovered an error
in its original submission. The corrected percentage is 93.68%.

c) As calculated on Attachment 1, the GRCF is now 1.633511. The late payment ratio
at 0.87% x 93.68% is 0.815%. The apparent change to the original revenue deficiency
as a result of this GRCF change is as follows: late payment fee ratio is $77,187 and
uncollectible expense ratio is $2,971 for a total of $80,158; however, as indicated in the
response to subpart (a), the Company has already appropriately accounted for the
incremental late payment fee revenues associated with its requested rate increase in
the proof of revenues. Thus, we believe there is no change in the Company's stated
revenue deficiency related to the late payment fee ratio.

The company believes that including the late payment fee revenues in the GRCF would
not be appropriate since the 0.87% budgeting factor applies only to the gross firm sales
revenues of Residential, Commercial and Public Authority classes. The GRCF typically
applies to total gross revenues. The calculation requested herein is premised on the
proportion of increase borne by each rate class as reflected in the Company’s filing; if
the class proportion changes, then the GRCF treatment of incremental late payment
fees would not be accurate. Thus, the Company would recommend that the 0.87%
factor be included in the proof of revenues in the process of rate design, applicable only
to the firm sales classes of Residential, Commercial and Public Authority.

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Schedule H.1 Correction, 1 Page.

Respondent; Gary Smith



Atmos Energy Corporation, Kentucky/Mid-States Division
Kentucky Jurisdiction Case No, 2008-00354
Computation of Gross Revenue Conversion Factor
Base Period: Twelve Months Ended December 31, 2009
Forecasted Test Period: Twelve Months Ended March 31, 2011

CASE NO. 2009-00354
ATTACHMENT 1

TO AG DR SET NO. 2
QUESTION NO. 2-03

Data:__X__ Base Period___X___Forecasted Period
Type of Flling:__X Original Updated ___Revised Schedule H-1
Workpaper Reference No(s). Witness: C. Felan
Base Year Test Year
Percentage of Percentage of
Line Incremental Incremental
No. Description Gross Revenue Gross Revenue
1 Operating Revenue 100.000000% 100.000000%
2 Less: Uncollectible Accounts Expense 0.500000% 0.468383%
3 Plus: LATE PAYMENT FEES 0.815%
4 Less: PSC Fees 0.153800% 0.153800%
5 Net Revenues 99.346200% 100.192804%
6 SIT Rate 6.00% 5.960772% 6.011568%
7 Income before Federal iIncome Tax 93.385428% 94.181236%
8 Federal Income Tax @ 35% 32.684900% 32.963400%
9 Operating Income Percentage 60.700528% 61.217836%
10 Gross Revenue Conversion Factor
11 (100 % divided by Income after Income Tax) 1.647432 1.633511
Revenue Increase Increase %
Residential 7,681,474 80.98%
Commiercial 1,096,889 11.56%
Industrial 36,637 0.3%%
Public Authority 8 Other 107,835 1.14%
Other 563,197 5.94%
9,486,032 100.00%
Total Res. Com. & Public Authority 8,886,198 93.68%
Uncollectible Expense Ratio 0.500%
Adjusted Uncollectible Expense Ratio 0.468383%
.87%*93.68%
Late Payment Fees 0.815%

Schedule H.1 Correction

Page 1 of 1
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REQUEST:

With regard to the response to AG-1-4, please confirm that the average Miscellaneous
Service revenues for the most recent 5 years 2005 through 2009, whether calculated on
a calendar year or fiscal year basis, amounts to approximately $892,000 which is
approximately $108,000 higher than the Forecasted Period Miscellaneous Service
revenues of approximately $784,000. If you do not agree explain your disagreement. In
addition, explain the basis for the projected Forecasted Period revenue amount of
$784,000.

RESPONSE:

In the process of research in conjunction with this data request, the Company
discovered an error in its original submission.

The service charge revenues were based upon the actual transaction levels during the
12 months ending June 2009. The monthly transaction levels for each service order
type were properly reflected in the workpapers, but the rates applied for those services
were incorrect. We have discovered that the rates used in the computation were old
rates, those in place prior to Case No. 2006-00464. Applying current rates for each
service type revises the service charge revenues to a level of $870,307.

Please see Attachment 1, which provides the corrected schedule on Page 1 of 2 and
the original workpaper on Page 2 of 2.

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Service Charges, Corrected Other
Revenues, 2 Pages.

Respondent: Gary Smith



CASE! 18-00354
+ MENT 1
TOAG L SETNO. 2
QUESTION NO. 2-04

ATTAGDR 24
Page 10f2 ATMOS ENERGY CORPORATION - KENTUCKY Corrected
SERVICE CHARGES
TWELVE MONTHS ENDED JUNE 30, 2009
Line
No.  Class of Customers Rale Jul-08 Aug-08 Sep-08 Oct-08 Nov-08 Dec-08 Jan-09 Feb-09 Mar-09 Apr-09 May-09 Jun-08 Total
(@ {0} () {d {e) o] 6)] {n (U] 0] (k) 0] {m) m

1 Meter Sels

2 Regular Hours $34.00 194 219 279 720 716 393 293 241 175 193 180 216

3 After Hours $44.00 0 0 0 0 0 0 1 0 0 0 0 0

6 TOTAL Billed Onders 194 218 279 720 716 393 204 241 175 163 180 216

7 TOTAL Revenue $6,506 $7.446 $9,486 $24,469 $24,344 $13,374 £10,006 $8,206 $5,950 $6,562 36,126 $7,344 $129,909

8

9 Tumon
10 Regular Hours $23.00 621 718 696 1,976 1,718 812 666 586 512 503 438 482
11 After Hours $28.00 1 0 0 0 0 0 1 0 0 0 0 0
12 TOTAL Billed Orders 622 718 696 1,976 1716 812 667 586 512 503 438 482
13 TOTAL Revenus $14,300 $16,503 $16,008 $45,448 $39,457 $18,665 $45,346 $13,481 $11,776 $11,561 $10,075 $11,087 $223,707
14
15 Read
16 Regular Hours $12.00 1,350 1,366 1,206 1,471 1,624 1,408 1,319 1,684 1,468 1,166 1,163 1,222
17 After Hours $14.00 1 0 0 0 0 0 0 0 0 0 0 0
18 TOTAL Billed Orders 1,351 1,366 1,206 1,471 1,624 1,406 1.318 1,684 1,468 1,166 1,163 1,222
18 TOTAL Revenue $16,214 $16,392 $14.472 $17,647 $19,488 $16,872 $15,828 $20,208 $17,616 $13,992 $13,956 $14,664 $197,349
20
21 Reconnect Delinquent Service
22 Regular Hours $39.00 343 287 364 963 684 242 215 201 709 766 565 382
23 After Hours $47.00 0 0 Q 0 0 1 0 4 8 0 0 0
24 TOTAL Billed Orders 43 287 364 963 684 243 215 205 717 766 565 382
25 TOTAL Revenue $13,377 $11,193 $14,196 $37,857 $26,672 $9,485 $8.385 $8.027 $28,012 $29,858 $22,035 $14.898 $223,702
26
27 Seasonal Chamge
28 Regular Hours $65.00 3 4 11 162 g4 15 7 2 6 0 0 2
25 After Hours $73.00 0 0 0 g 0 0 0 0 0 ] 0 0
26 TOTAL Billed Orders 3 4 11 162 94 15 7 2 § 0 [i 2
27 TOTAL Revenue $195 $260 3715 $10,530 $6,095 $975 $485 $130 $330 30 30 $130 $19,875
28
29 Mster Test Charge
30 Regular Hours $20.00 0 7 3 14 5 3 2 5 4 1 1 1
31 After Hours N/A 0 0 0 0 0 0 0 0 g 0 0 0
32 TOTAL Billed Orders 0 7 3 14 5 3 2 5 4 1 1 1
33 TOTAL Ravenue $0 $455 $195 $910 $325 $195 $130 $325 $260 $65 $65 $65 $2,990
34
35
38 Relum Check Chage
37 Regular Hours $25.00 199 181 189 212 196 262 361 250 260 288 267 186
38 After Hours NIA 0 0 0 0 0 0 0 0 0 0 0 0
39 TOTAL Billed Orders 183 181 189 272 186 262 361 250 260 288 267 186
40 TOTAL Revenue $4,975 $4,525 $4.725 $6,800 $4,900 $6,550 $9,025 $6,250 $6,500 $7,200 $6,675 34,650 $72,775
41
42 SUBTOTAL - OTHER OPERATING REVENUE §$55,667 $56,774 $59,797 $143,361 $121,281 $66,116 $59,175 $56,627 $70,511 $69,238 $58,932 $52,838 $870,307



ATTAGDR 24
Page 20f2 ATMOS ENERGY CORPORATION - KENTUCKY Original

SERVICE CHARGES
TWELVE MONTHS ENDED JUNE 30, 2008

Line
No.  Class of Customers Rale Jul-08 Aug-08 Sep-08 Oct-08 Nov-08 Dec-08 Jan-09 Feb-08 Mar-08 Apr-09 May-08 Jun-09 Total
(@ (b} { (d) ) ] @ () @ 0] {0 U] (m} {n)
1 Meter Sels
2 Regular Hours $28.00 194 219 279 720 716 393 293 241 175 193 180 216
3 After Hours $35.00 0 0 0 0 0 0 1 0 0 g 0 0
& TOTAL Billed Orders 3820.5535 194 219 278 720 716 393 284 241 175 193 180 216
7 TOTAL Revenue $5,432 $6,132 $7.812 $20,151 $20,048 $11,014 $8,239 $6,758 $4,900 $5,404 $6,045 $6,048 $106,982
8
9 Tumon
10 Regular Hours $20.00 621 718 696 1,976 1,716 812 666 586 512 503 438 482
11 After Hours $25.00 1 0 0 0 0 0 1 0 0 0 0 0
12 TOTAL Billed Orders 97259565 622 718 696 1,976 1,716 812 667 588 512 503 438 482
13 TOTAL Revenue $12435 $14,350 $13,920 $39,520 $34,310 $16,230 $13,345 $11,723 $10,240 $10,053 $8,761 $9,641 $194,529
14
15 Read
16 Regular Hours $12.00 1350 1,366 1,206 1,471 1,624 1,406 1,318 1,684 1,468 1,166 1,163 1,222
17 After Hours $14.00 1 0 0 0 0 0 0 0 0 0 0 0
18 TOTAL Billed Orders 16445.557 1,351 1,366 1,208 1471 1,624 1,408 1,319 1,684 1,468 1,166 1,163 1,222
19 TOTAL Revenug $16,214 $16,392 $14,472 $17,647 $19,488 $16,872 $15,828 $20,208 $17.616 $13,692 $13,956 $14,664 $197,349
20
21 Reconnect Delinguent Service
22 Regular Hours $34.00 343 287 364 963 684 242 215 201 708 766 565 382
23 After Hours $40.00 0 0 0 0 0 1 0 4 8 0 0 g
24 TOTAL Billed Orders 5733.317 343 287 364 963 684 243 215 205 717 766 565 382
25 TOTAL Revanug $11,662 $9,758 $12,376 332,742 $23,253 $8,268 $7.310 $6,994 $24,418 $26,030 $19,210 $12,988 $185,010
26
27 Seasonal Charge
28 Regular Hours $65.00 3 4 11 162 94 15 7 2 8 0 0 2
25 After Hours $73.00 0 0 0 0 0 g 0 g 0 0 0 0
26 TOTAL Billed Orders 305.76923 3 4 14 162 94 15 7 2 [} 0 0 2
27 TOTAL Revenus $195 $260 $715 310,530 $6,095 $975 $455 $130 $390 $0 $0 $130 $19,875
28
29 Mster Test Chargs
30 Regular Hours $20.00 0 7 3 14 5 3 2 5 4 1 1 1
31 After Hours N/A 0 0 0 0 1 0 0 0 0 1] 0 0
32 TOTAL Billed Orders 46 g 7 3 14 5 3 2 5 4 1 1 1
33 TOTAL Revenue $0 $455 $195 $910 $325 $195 $130 5325 $260 $65 $65 $65 $2,890
34
35
36 Retum Check Chame
37 Regular Hours $23.00 199 181 189 272 196 262 361 250 260 288 267 186
38 After Hours N/A il 0 0 0 0 0 0 0 0 0 0 0
39 TOTAL Billed Orders 2911 189 181 183 272 196 262 361 250 260 288 267 186
40 TOTAL Revenus $4,577 $4,163 $4,347 $6,256 $4,508 36,026 $8,303 $5,750 $5,980 $6,624 $6,141 $4,278 $66,953
4

42 SUBTOTAL - OTHER OPERATING REVENUE $50,515 $51,510 $53,837 $127,756 $108,027 $59,580 $53,610 $51,887 $63,805 $62,168 $53,178 $47.814 $783,688
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REQUEST:

Schedule C-2.1 F shows that the Forecasted Period operating revenues for residential,
commercial and public authority are $116,589,846, $52,141,186 and $12,145,471,
respectively for a total revenue amount of $180,876,503. Taking 0.50% of that results in
a derived uncollectible expense of $904,382. Please reconcile this amount to the
claimed Forecasted Period uncollectible expense amount of $909,895.

RESPONSE:

Please see the Company's response to AG DR Set No. 2, Question No. 2-02. The
uncollectible expense that should be used in the Forecasted Period is $904,382.

Respondent: Greg Waller
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REQUEST:

The proposed uncollectible expenses currently included in the Forecasted Period
amount to $909,895. Under the assumption that the Company’s proposal to transfer the

gas cost uncollectibles to the GCA is approved by the PSC, please provide the
following information:

a. Would this reduce the Forecasted Period uncollectible expenses from $909,895
to $218,3237 If not, explain why not.

b. How would this assumed PSC approval impact the claimed 0.50% uncollectible
ratio used in the Gross Revenue Conversion Factor? Please comment in detail.

RESPONSE:

a) As identified in the Company's response to AG DR Set No. 2, Question No. 2-05,
the uncollectible expense would be reduced from the corrected number of
$904,382 to $218,323.

b) The uncollectible ratio used in the Gross Revenue Conversion Factor would be
reduced to 0.12%.

Respondent: Greg Waller
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REQUEST:

The response to AG-1-14 shows that the Forecasted Period 13-month average
prepayment balance includes prepayments of $112,660 related to Nations Bank. In this
regard, please provide the following information:

a. Does this represent a prepayment for costs associated with a credit facility fee
paid to Nations Bank? If not, explain what this prepayment represents.

b. if these prepayments are associated with the Company'’s short term debt, explain
why they should be considered for ratemaking purposes considering that the
Company has taken the position that its short term debt and all costs associated
with its short term debt should not be recognized for ratemaking purposes in this
case.

RESPONSE:

a) Yes.

b) Yes. The Company agrees that this investment should be removed to be

consistent with the ratemaking treatment of short-term debt in the Company's
filing. The allocated amount for this item in ratebase is $5,610.

Respondent. Chris Felan
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REQUEST:

With regard to the response to AG-1-18, please provide the following information:

a.

AG-1-18(a), among other things, requested the monthly jurisdiction allocated
balances making up the 13-month average Forecasted Period Customer
Advances balance of $1,864,402. The Company responded that this can be
found in Attachment 1 to the response. However, Attachment 1 does not appear
to include this information. Please provide the requested information.

AG-1-18(c) requested an explanation for the projected decrease in Customer
Advances from the Base Period to the Forecasted Period. The Company
responded that “there is an error in calculating the 13 month average. Please
see Attachment 1 for the corrected 13 month average calculation.” Please clarify
and show what the revised 13-month average Forecasted Period Customer
Advances balance (by Division and total net balance) is when corrected for the
calculation error. Page 2 of Attachment 1 of the response would appear to show
that the corrected 13-month average Forecasted Period Customer Advances
balance for Division 09 is $2,716,301, however this is somewhat confusing as
the heading states it is the corrected balance for the Base Period, not the
Forecasted Period. Hence, the request for clarification

The Company's as-filed total net 13-month average Forecasted Period Customer
Advances balance amounts to $1,864,402. Please provide the equivalent total
net 13-month average Forecasted Period Customer Advances balance when
corrected for the calculation error described in part (b) above and reflecting the
removal of the Division 91 Customer Advances agreed upon by the Company in
its response to AG-1-18(e).

RESPONSE:

a)

b)

Please see Attachment 1 for the 'as filed' amount of $1,864,402 and the 'as
corrected’ amount of $2,715,301. As reported in the Company's response to AG
1-18(a), the amount reported was not the 13-month average for customer
advances. The Division 09 as filed amount of $1,876,531 was a hard coded
figure not the calculated 13-month average of the monthly activity.

Please see Attachment 1 for the corrected Forecasted Period Customer
Advances of $2,715,301. This amount reflects the removal of the Division 91
Customer Advances agreed upon in the Company response to AG-1-18(e). The
heading was changed to reflect that it is for the Forecasted Period.
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c) Please see the response to subpart (b).

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Customer Advances, 1 Page.

Respondent: Chris Felan



€ NO, 200900358
ATTACHMENT 1
TOAGDRSETND.2
QUESTION NO, 2.08
Atmos Energy Corporation, Kentucky/Mid-States Division
Kentucky Jurisdiction Case No, 2008-00354
Deferred Credits and Accumulated Deferred Income Taxes
Forecasted Period: Twelve Months Ended March 31, 2011
Data; Buse Perind__X___Forecasted Period FR 10{10)(b)5
“Type of Fuing;__X___ Original Updated Revised Sched. B
Workpaper Refersnce No(s).

AS Corrected
tine  Sub ; f F d F F d f d f d F d F F f d  f d Forcasted Forcasted  Forcasted 43 month
No, Acdt Jan-10 Feb-10 Mar-10 Apr-10 May-10 Juro Jud-10 Aug-10 Sep-10 Oct-10 Now-10 Deo-10 Jan-11 Feb-11 Mar-i1 As Filed Average

DIVISION 23
1 Account 252 - Customer Advances For Construction {2,711,181) (2,725.329) (2.724,881) 2,724,759} (2,722,981} {2,714,876) {2,708,815) (2.704,381) (2,704,275} 708,715} (2711.805) (2717,844) (2.720.885) (2720,242) (2716750) (1,876,531)  (2T1630%)
2
3 DWMSIONG2
4 15560 Accound 252 - Customer Advances For Construction - - - - - - - - . - - - - - - -
§
5 DMISION 12
7 155680 Account252-Ci Ady ForG - - - ~ - - - - - - - - . - - -
8
9 DIISIONS
0 15580 Account252 - Customer Advances For Canstruction 355414 35,541 35,541 35,541 35,541 35541 35541 35,541 35541 35,541 35,541 35,541 35541 35,541 35,541 35,541 35541
Aligo % 34.13%
12,130
Total (1,864,402} (2,718,301}
WPBBF

Pagetoft
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REQUEST:

Please expand the response to AG-1-20 by providing actual Taxes other than Income
Tax information for the months of November and December 2009 and January 2010.

RESPONSE:

Please see Attachment 1 for Taxes other than Income Tax updated through January
2010.

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Taxes Other Than Income Tax Updated
Through January 2010, 8 Pages.

Respondent: Greg Waller



Atmos Energy Corperation, Kentucky-Mid States Division
Kentucky Jurisdiction Casa No. 2009-00354

Accotnt 4081-Taxes Other than income Tax by Sub-Account
Months Jan 05 theu Jan 10

. 2008-00354
/ACHMENT 1
tw. w2 ORSETNG.2
QUESTION NO. 208

Data; X ___ Base Period Forecasted Petiod
Type of Filng;___X_._ Original Updated Revised
Workpaper Refersnce Nofs),
Line achsai setual actual actual actual gctual achmal achal actual actyal actual actual actual actual actual agtual achsal actual
No. Discription Jan 05 Feb-05 mmmmmmm
$ $ $ 5 s 3 $ $ 3 3 $ $
Divogs
1 FICA 58,432 40,647 35,588 31,108 27284 28,538 29,270 27413 27,503 3351 63,149 44,401 2,101 80,424 37,009 35,945 19,038 45245
2 FUTA 6510 2,428 {678) {264) 1 2 10 @ 19 8 45 35 5,863 2316 {897} #4) 4 18
3 SUTA 3616 1,454 1,453 {800} [0 15 T 10 42 ri4 26 3915 1,780 (441} (39} {2 13
& AdValorem - Acorusi 165,804 186,804 186,804 188,80¢ 186,804 186,804 192,500 211,108 218,804 216,804 222,600 211,108 218,804 216,804 216,804 216,804 216,804 216,804
5 Tmxes Property and Other - - - - - - - - - - - - - - - - . -
& Public Service Commission Assessment 26,658 26,558 28,558 26,558 26,568 28,558 27645 27645 27648 27545 27,645 27,645 27,645 27.645 27645 27845 21645 27,645
7 DOT fransmission User Tax - 35,318 - - - - - - - - - - - 38,152 - - - -
8 Benefitioad Projects - - 111 - - - - - - - 163 - €5 163 - - - -
9 Denver City Tax Load - - - - - - - - - - - - - - - - . -
10 Occupational Licenses - - - - - - - - - - - - - - - - - -
11 Ciy Franchise - - - - - . - - - - . . . . . - - .
12 Allocation for taxes other CSC - - - - - -~ - - - - - - - - - - 5444 -
13 Alocation from taxes other SS 27,251 17,898 18,487 17,794 21,378 21,818 18,259 13,854 14,338 12,700 17,004 11,582 22365 17,298 17,358 14,341 10288 16,494
14 Total 309,311 310,817 268,304 261,095 262,025 264,854 268892 279,861 286,318 290,828 330,532 204,797 278,758 384 680 297 479 294,657 279,212 306,320
18
16 Div002
17 FICA 138,07 107,895 120,354 107439 123,364 118,973 111,845 72,540 110,673 110921 164,387 104,603 134,344 153,343 168,873 136,177 147,002 152,053
18 FUTA 16,393 2,865 1,740 2,055 3,038 2847 423 {128) 364 710 957 750 19,188 5202 1,087 373 656 820
18 SUTA 42,8271 10978 8,741 6,180 8,184 7,568 4,767 817) 852 1812 3,005 2,118 48,650 18,201 7,603 2,519 2552 2224
20 AdValorem 10,000 10,000 10.000 10,000 10,000 10,000 15,000 15,000 15,800 25,000 25,000 25,000 25,000 25,000 25,000 35,000 35,000 35,000
21 Benefit Load Projects - - - {216) (49} - - 88 - - - - - - - - -
22 Taxes Property And Other - - - - - 21,580 - - - - - - - - - - - -
23 Denver City Tax Load - - - - - - - - - - - - - - - - - -
24 Corp/State Franchise Tex - - - - - - - - - - - - - - - - - -
25 Benefits Load - - 3 - - - - - - - - - - - - - - -
26 Total Tax Other Than Income Tax 207,291 131,740 138,835 125,458 144 538 180,788 132134 86,6495 126,875 138,543 193,349 132,529 227,178 201,828 202 542 174,089 185210 190,087,
2
28 Allgeation Factor to Kentucky Mid-States (Div 091}
29 Allocation Factor to Kentucky Jurtsdiction (Olv 008) 487% 4.67% 4.87% 4.87% 4.87% 4.87% 4.87% 4.87% 4.87% §21% §21% §21% 521% 521% §21% 821% 821% 521%
30
31 Total Alocated Amount 10,085 6418 8,761 8,110 7,038 7,830 8,435 4217 8,179 7.218 10,073 6,905 11,838 10518 10552 8,069 9849 -+ 9,904
32
33 Div012
34 FICA 45980 41,844 43,404 72,284 91,876 83112 84,488 70,864 8,171 87,918 124,545 84,198 104,504 109,149 108,725 88,444 93,713 102244
3§ FUTA 5,588 1235 613 1,486 2254 1,849 353 (43) 34 593 725 802 15,028 3518 433 28 417 551
36 SUTA 14,698 4521 2,391 4,584 6,119 5,209 3,637 {356) {2 1,609 2,278 1,747 38,107 12,448 4,287 1,580 1,620 1,502
37 Senefit Load Projects - - - - - - - - 2,898 1414 - 314 7% - - 85 100 -
38 AdValorem - - - - - - - - - - - - - - - - - -
39 Taxes Property And Other - - - - - - - - - - - - - - - - - -
40 Totsl Tax Other Than Income Tax £6.167 A7.600 46,409 78,334 100,349 90,260 88,476, 70262 10,877 101,535 127,548 88,861 187,745 125116 113,445 50,347 95848 404,287
41
42 Allocation Factor to Kentucky Mid-States (Div 681)
43 Faclorto Y ton (Div 009) 5.66% 5.66% 5.66% 6.66% 566% 588% 5.86% 5.66% 5.86% 5.68% 5.88% 5.68% 5.58% 5.58% 5.58% 558% 5.88% 5.68%
44
45 Total Allocated Amount 3,745 2594 2627 4434 5,880 5,109 6,008 3977 621 5787 T.245% 4934 8,858 7,107 5444 5132 5,444 5.924
48
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. 2000-00354
FACHMENT 1

‘1w A3 DR SETNQ. 2
QUESTION NO, 208

Atmios Energy Corporation, Kentucky-Mid States Division
Kentucky Jurisdiction Case No. 2008-00354
Account 4081-Taxes Other than income Tax by Sub-Accal

Months Jan 0§ thru Jan 10

Datas___X Base Perlod. Forecasted Period

Type of FlEng.___X____Original Updated

Warkpaper Reference Ne(s).

Line achsal actuai actual actual actual actual actual actunl actual achul actual achsal achuml achml actual actual actual achal

No. D'si&m 06 Augds | _Sep-06 | Octs | Nov0S | Dec08 | Jen-07 | Feb0r | Mar07 [ ApeO7 | Mew07 | Jun07 Jubo7 AugOT | Sep07 | Octo7 1 Nowd? | Decd? |

Div 088

1 FCA 20261 2T A 24,597 37821 30,783 22674 44,881 27129 20,818 31,395 28,133 25942 24,072 25,844 20,308 28,050 36,495 23,066
2 FUTA 32 3t 3B 16 7 5 5321 117 {781) 20 25 22 20 15 20 32 33 24
3 SUTA 40 19 25 98¢0 &69) (349) 2897 1.876 141 H 25 11 20 23 29 29 31 18
4 AdVelorem - Accrual 216,804 216,804 216,804 219,304 219304 219,304 219,304 218304 219,304 219,304 219,304 219,304 219,304 219,304 218,304 224304 224,304 224,304
6 Taxes Properly and Other - - 800,000 11,838 8,602 7,750 11,865 10,507 8,812 8,078 8232 8,768 10,242 8,761 7.886 19,281 14,348 8,038
6 Public Senvice Commission Assessment 33470 33470 33470 33470 33470 33470 33,470 33,470 33470 33470 33,470 33,470 29,582 29,582 28,582 29,582 29,582 29,582
7 DOT transmission User Tax - - - - - - - 37,481 - - - 1311 - - - - - -
8 Benefitioad Profects - - - - 1,675 1,114 319 758 1014 462 798 668 {96) 271) 380 137 248 262
$ Denver City Tax Load - - - - - - - - - - - - - - - 18 - -
10 Octupational Licenses - - - - - - - - - 40 - - - 50 - - - -
11 Ciy Franchise - - - - - - - . - - - - - - - - - -
12 Allocation for faxes other CSC 5,071 4532 4,762 6,875 7.038 6971 8,496 5,823 §,066 7287 5,103 6,155 5,784 5,865 16,383 8,493 7034 7,348
13 Allocation from taxes other SS 9,649 8,907 10,104 12,534 12,608 10,948 16,460 12,915 9484 13671 9772 11,086 10673 10,843 15,026 16,182 13,280 12382
14 Totat 285,356 291,193 1,089,802 322,896 312815 302,089 343,111 380377 307,325 314,133 305,859 306,761 259,600 300,016 302,898 327,128 325327 306,003
16
18 Divoo2
17 FICA 127499 72422 123,363 191,212 187964 180483 204,141 178,672 182,658 217,809 183,768 174,230 174,559 178,878 316,400 277,651 238,183 228,310
18 FUTA 755 1,038 785 648 588 344 24732 6,018 934 748 741 649 739 821 670 546 454 203
13 SUTA 1,938 (44,730) 20,739 1405 1,017 938 21,520 9,629 3,239 1,958 {25,008) 8,920 1473 937 a5t 758 609 431
20 Ad Valorem 35,000 35,000 35,000 26,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000 20,000
21 Benefit Load Projects - - - - - - 38 - - - - - - - - - - -
22 Taxes Property And Other - - - - - - - - - 378 326 2 - 13 22,593 4334 -
23 Denver City TaxLoad - - - - - - - - - - - - - 2 - - -
24 Comp/State Franchise Tax - - - . - . - - - - - - . (61,338) . - .

25 Beneffts Load 12,584 - - - - “ -
26 Tota! Tax Other Than Income Tex 165,192 183,430 179,887 213285 209,539 201,760 289,018 214318 208,831 240,618 179,881 204,126 186,474 201,438 276,807 321,548 283,606 245,844

WHo10 JeheSR eV e e 1

27

28  Allccation Factor to Kentucky Mid-States (Div 051) 14.78% 14.76% 14.76% 14.76% 14.76% 14.76% 14.76% 14.76% 14.76% 14.78% 14.76% 14.T6% 14.74% 14.74% 14.74%
29 Factor to Y (Biv 008} 521% 5.21% 5.21% 36.77% 3BTV 3B.T7% 38.77% 36.77% 36.77% 36.IT% 3877% 36.77% 3BITA WTT% 3B.17% 34.08% 34.08% 24.0%
ag

31 Total Allocsted Amount 8607 85186 8373 1,574 11372 10,950 15,686 11,632 11,225 13,059 9,763 11,078 10,863 10,933 15,012 16,167 13246 12,358
2

33 Dol

34 FICA 87,426 107,879 70,192 111,490 114,652 113,589 141,562 87,148 96,012 118,634 93,648 94,851 $2,208 95610 174,446 143,457 17,141 123,006
35 FUTA 517 651 455 378 34 216 14219 2484 512 422 T4 344 94 330 368 282 223 116
38 SUTA 1,330 28,738 © 13,184 818 623 580 15,819 4281 1,725 1,087 {12,953) 4648 618 438 470 392 209 238
37 Benefit Load Projects - - - - - - - B - - - - - - - - - -
38 AdValorem - - - 10,000 10,000 10,000 10,000 10,000 10,000 10,000 10,000 10,000 10,000 18,000 10,000 10,000 10,000 10,000
39 Taxes Property And Other - - - - - - - - - - - - - - 1 - - =
40 Total Tax Other Than Income Tax 83272 78,794 83,841 122,883 125616 124,395 151,601 103,910 108249 130,043 81,069 109,842 103,220 106,438 485,283 154,130 127,663 133,358
41

42 Allccation Factor to Kentucky Mid-States (Dlv 051) 15.03% 15.03% 16.03% 15.03% 15.03% 15.03% 15.03% 15.03% 15.03% 15.03% 15.03% 15.03% 14.91% 14.81% 14.91%
43 ion Factor to (Div 008) 568% 5.88% 6.68% 37268% I7.26% 37.26% 37.26% 37.26% 37.26% 3726% 37.26% 37.28% 37.26% 37.26% 3726% 36.93% 38.93% 36.93%
44

45 Total Allocated Amourt §071 4,532 4,762 8,870 7035 6,966 8480 5,819 6,062 7,283 8,100 8,151 5781 5,961 10,376 8.487 7.020 7343
45
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Atnios Enerqyy Corporation, Kentucky-Mid States Division
Kentueky Jurisdiction Case No, 2009-00354
Aocaunt 4081-Taxes Other than incoms Tax by Sub-Acco

Months Jan 05 thru Jan 10
Data: _X__ BusePeriod______ Forecasted Period
Type of Filng;, X____Oagmal Updated
Wo r Referenca No(s)
tne actual actmf actusl aetusl actual actual actual aetual actun) actyal actual actual actug) actual actual actual
No, Diserinon Jan08 Feb08 | Mar08 | Apr0A T May08 | Jun0B | 0B | Aug08 | Sep-08 ] —-EEEE- | _Aor09 T "May09 T Junog ]
Divong
t FICA 33,795 30,676 29,992 29,602 107 28,651 27,454 28,483 22,846 36,502 58,209 231 43,800 38,269 34,704 31,95¢ 35,866 25300
2 FUTA 5421 339 {125) 11 ] 13 41 25 20 31 28 8 5,860 448 43 {32) ) 1
3 SuUTA 3,692 870 1682 {320} 19 18 [0 §5 (1,072} 313 25 {0} 3,931 2449 1481 (381) {25} 1
4 Ad Valorem - Accrual 224,304 224,304 524,304 224,304 224,204 224304 24304 224304 224304 234,304 234,204 {285,696) 234,304 234,304 234,304 234,304 234 304 234,304
$  Taxes Property and Other 12673 24528 (15.192) 9,027 9,371 9,389 9,190 9,034 BS72 8,510 11614 (410411) 11,134 8202 8,648 7,745 8228 7433
8 Public Service Commission Assessmant 29,582 29,5682 29,582 29482 25582 295082 27,156 27,168 27,156 27,158 27,158 27,156 27,956 27,158 27,186 27,156 27,456 27,158
7 DOT transmission User Tax - - 42,927 - - - - - - - ~ - - - 17,144 - 383 32,979
8 Benefitload Projects (130) 636 145 133 [<1] 173 {118} 7 {180) - - 107 - - 127 - - 80
2 Denver City Tax Load - . - - - - - - - - - - - - - - - -
10  OQccupational Licanses - - - - - - - - - - - - - - - - - ~
11 City Franchise - - - 48,856 - - - - « - - - - - - - - -
12 Allocation for taxes other CSC 8,339 7285 6622 6,885 8971 7,880 6,079 6317 812 7,090 11,748 4,593 10,058 6,741 7311 5,801 8,760 6,255
13 Aliccation from taxes other SS 14,796 {3,560) 10,418 11,434 11,248 12286 7330 11,774 8,880 12,538 21378 11,681 19438 11632 12,741 12273 18221 11,708
14 Total 339,532 314,459 630,349 357,529 308,570 312,281 301,432 307,138 297,767 328,443 364,451 (610,270) 355,680 327,299 343,638 313,348 336,017 345,226
13
16 Divaoz ’
17 FICA 229,802 205,040 199,135 213,539 212,185 238282 131,677 222,295 187,547 239,213 418,833 131,718 289,692 205,347 238,953 231,551 293,688 208,800
18 FUTA 31,138 2377 1,753 452 204 535 423 401 185 224 269 238 30,809 4200 1,760 302 567 514
18 SUTA 22,091 3,881 (4,866} 2,134 148 {6,018} 2,478 3rg “423 321 166 218 28,808 8721 3156 503 440 £43
20 AdValorem 11,241 11241 1,244 11,241 11241 11,241 11,241 11,241 11,241 12,000 12,000 102,000 12,000 12,000 12,000 12,000 29,000 29,000
21 Benefit Load Projects - - - - - - - - - - - - - - - 1,698 2,041 {3,740}
22 Taxes Property And Other 3 )] 18 - - 31,938 5318 - 5 -
23 Denver City Tax Load - - - - - 3 3 3 3 3

24 CorpiState Franchise Tex
25 Benefits Load

26 Total Tax Other Than income Tax 284,374 223,538 207263 227491 223,789 244035 145,837 234243 198,548 251,788 429,258 234,174 380,349 233589 255,869 246,457 325,743 235,119
%7

2 Mmﬂnn Factor to Kenmky Mfdsmes i 891} 14.74% 14.74% 14.74% 14.74% 14.74% 14.74% 14.74% 14.74% 14.74% 14.59% 14.89% 14,59% 14.59% 14.59% 14.58% 14.50% 14.55% 14.59%

R
o
et

z

Caory

25 Factor to | {Div 008) 34.08% 34.00% 34.00% 34.09% 34.09% 34.09% 34.08% 34.09% 34.09% 24.13% 34.13% 34.13% 34.13% 34.13% 34.13% 34.13% 3% 34.13%
30

31 Total Allocated Amount 14,792 1233 10,415 11,431 11,245 12,262 7328 11,770 8,977 12,836 21,378 11,661 18,438 11,632 12,141 12,273 16,221 11,708
32

33 ooz

34 FICA 123,380 110,110 103,103 104,880 107,566 tzraz 89,943 95,566 52471 188,730 194,042 B4.515 135,480 $8,392 111,709 108,025 133296 88,084
3 FUTA 16.649 1,269 884 203 108 285 279 161 91 102 126 18 14638 2,027 811 131 256 27
3B SUTA 11,812 2073 {2,589) 1,108 78 {3,156) 1,335 162 {208} 152 77 104 13, 642 3230 1463 404 197 228
37 Benefit Load Projects - - - - - - - - - - - - - - - ~ -
38 Ad Vaiorem 18,759 18,759 18,789 18,759 18,759 18,759 18,759 18,758 18,759 18,500 1 E,SOD 18, 500 18, 500 18,500 18,500 18,500 25,000 25,000
38 Taxes Property And Other - . - - - - - - - 1 - h] 1 h]
40 - Total Tax Other Than Income Tax 170,679 132211 120,185 124,950 126508 143,011 110322 114,648 111,114 128,484 21 2,745 83, 235 18251 122150 132,483 125,062 158,750 113,529
41

42 Mmﬂon Factor to Kentucky Mid-Stetes (Div 081) 14.81% +4.91% 14.81% 14.91% 14.91% 14.91% 14.91% 14.91% 1481% 14.88% 14.89% 14.89% 14.89% 14.89% 14.89% 14.89% 14.89% 14.89%
43 Factorto ¥ Yy i {Div 009) 36.83% 36,93% 38.93% 36.50% 38.93% 36.93% 36.93% 36.93% 3693% 37.06% 37.06% 37.06% 37.06% 37.06% 37.08% 37.06% 37.06% 37.068%
44

45 Tots! Allocated Amount 4,393 7280 6,618 6,880 6,968 7875 6,075 6,313 8,118 7.080 11,740 4593 10,068 6,741 7311 6,801 8,760 6285
46
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Atmos Energy Comporation, Kentucky-Mid States Divislon
Kentucky Jurdsdicion Case No. 2009-80354

Account 4081-Taxes Other than income Tax by Sub-Accol
Morths Jar 03 thas Jan 10

Oata;__X Base Perod Faracasted Perfed
Type of Fing:__X___Original Updated

Workpaper Reference Nofs).

42 months end

Une actual actual achual actysi actual actua| actual CY05 L£YD8B, cYo7 CY08 cYos
No. Diseripion [ uk08 ] Auq0d | Sepd3 | Octd§ | New09 | Dec09 Jan10 | Totals | Totals | Tols | Totals [ Totals [ Jenz0ie |
Div 099

1 FICA 29,805 24,937 28,510 31,854 56,268 20278 13456 447522 3816857 5,972 384,807 399,428 369,084
2 FUTA {1y 0 3 18 5 34 7,951 7388 5,856 8,821 6,350 3.807
3 SUrA 2,021 {161} 20 38 1 kis 3,934 8,761 5,212 5,204 5,878 9,335 9338
4 AdValorem - Accrual 234,304 234,304 224,304 244,304 244,304 244,304 244,304 2,391.648 SREENPSE 2646648 2521648 2,841,848 2,851,648
5 Taxes Property and Other 8,508 7428 14,764 8,757 10,942 €,843 6,588 0 828,181 127,840 (313696} 108713 104477
€ Public Senice Commission Assessment 3312 31,312 31,312 31312 31312 3312 31312 325220 366689 378,307 340,424 350,808 354,964
7 DOT transmission User Tax - - - - - - - 35318 38,152 38,792 42,927 50,518 £0,516
8 Benefitload Projects 21 - 75 101 23 118 - 25 3018 4855 789 548 548
8§ Denver City Tax Load - - - - - - - 2 o 18 o [} -
10 Qecupational Liosnses - - - 40 - - 50 1] [} S0 [} 40 90
11 CRyFranchise - - - - - - - [ Y o 48,866 0 -
12 Allotafion for taxes other CSC 8,757 6518 8,802 6,900 6637 4760 8391 G 40695 83,938 86,982 86,487 82,830
13 Allocation from taxes other 88 15420 11,783 22 044 1340t 14,181 14,485 21442 213338 162951 181217 131,259 175,278 177.281
14 Total 330,148 318,080 337,883 336,521 363,694 211 330,804 3427 A34  cagskss 3788537 3249675 4029159 4,004,083
15

16 Div0o2

1T FICA 278,881 208121 388,808 238,736 495,013 261,390 297,428 1,391,064 sasparos 2,553,333 2,628,366 3332876 3343313
18 FUTA 422 480 3,026 801 438 285 32,256 31814 31518 37,085 39,198 43,483 44,870
18 SUTA 1,568 380 23,807 616 882 22 64,189 94,395  E3,053 31,030 20,565 67,822 103,183

20 AdValorem 29,000 26,000 28,000 20,500 20,500 20,500 25,000 180,000 345000 240,000 227,188 254,500 267,500

21 Benefit Load Projects - 5 9 - - - - {179} ] a8 ] &) ()]

22 Taxes Property And Other - 3 - - 31,934 - 4 21,580 0 27693 20 §9,199 37,265
23 Denver City Tax Load 3 3 3 3 3 3 3 a8 0 2 2 30 30
24 Comp/State Franchise Tax - - - - 0 [} {81,338) [+] g -
25 Benefits Load - = - - - - - X b -
28 Total Tax Other Than Income Tax 309,671 236,030 442,682 28{A55 548 540 282,389 418602 1,718674 SFRHER 0403 2914321 3767803 3,786,156
27

28 Allocation Factor to Kentucky Mid-States {Div 081) 14.58% 14.59% 14 59% 14.66% 14.86% 14.86% 14.86%

29 Alfocation Factor to Kentucky Juriediction (Div 009) 34.143% M.13% 34.13% 3447% UAT%H 34.47% 34A4T%

30

31 Total Alocated Amount 16,420 11,753 22,044 13,392 28,098 14,465 21,442

32

33 Div0M2z

3% FICA 132,732 92880 99,522 105,848 101,588 67322 71378 B4B.560 RMRMMR 1347618 1322414 1,272,885 1,208,584
35 FUTA 204 207 176 266 59 73 7,828 16289 22,732 20,064 20289 18,068 12,254
36 SUTA 735 174 186 272 110 58 15,549 46,30T 47373 17,122 10977 20,700 22,607
37 Benefft Load Projacts 17 4 3 - . 289 4 0 30 30
38 Ad Valorem 25,000 25,800 26,000 19,500 19,500 19,500 22,000 0 30,000 120,000 224331 267,500 261,000
38 Taxes Property And Other 1 1 1 1 1] 1 12 12
40 Total Tax Other Than Income Tax 158,688 3,081 124 889 125,886 121,258 86,354 116754 B14.7 Py 1504808 1577982 15699084 1,504,487
41

42 ABocation Faclor to Kentucky Mid-States (Div 091) 14.89% 14.89% 14.89% 14.74% 14.74% 14.74% 14.74%

43 Allocation Factor to Y Hon (Div 009) 37.08% 37.06% 37.06% 37.41% 37.11% % 3T11%

4

45 Total Allocated Ameunt 8,757 6,516 8,892 8,886 6,633 4,756 6,388

46

c2as
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200300354
JACHMENT 1

Yw«d DRSETNG. 2
QUESTION NO. 2-08

Atmes Energy Corporation, Kentucky-Mid States Division
Kentucky Jurisdiction Cese No. 2005-00354
Account 4081-Taxes Other than income Tax by Sub-Account

Morths Jan 05 thruJan 10

Data;__ X Base Period Forecasted Perled

Typeof Fiing;__X___ Original_____Updated e Revised

Workpaper Reference No(s

Line actual achat actual actual actual actusl achal actual actus] actual actual achsal Brtual achml actual actual achual actual

No. Discription Jan05 Feb 05 Mmmmmm

Divast
9,841 7,020 §,095 4448 4214 4,620 4315 4747 2828 5,183 8,011 5629 2,135 10472 7217 5,039 2231 5394

43 FUTA 1,117 381 {179} {28} [ 1 2 4 3 3 4 [ 877 324 (162) 8) 1 3
50 SUTA 2,837 s01) 308 81 3 10 2 10 {162) {328) 83 7 708 A4 142 {54) 8 4
51 AdVslorem 10,000 10,000 10,000 10,000 10,600 10,000 10,000 40,800 10,000 10,000 10,000 10,000 10,000 10,000 10,000 10,000 10,060 10,000
52 Benefit Load Projects - - - - - - - - - - - - - - ~ - - -
53 Denver City Tex Load - - - - - - - - - - - - - - . - - -
54  Occupational Licenses
55 State Franchise Tax - - - - - - - - - - - - - 225 - - - -
56 Total Tex Other Than Income Tax 23,435 16,810 15,223 14327 14216 14630 14,318 14,761 12649 14,858 18,097 15,637 13,720 21,505 17187 14,980 12,240 15402
57
§8  Allocation Factor to Kentucky Mid-States (Div 051} 0.00% 0.00% 0.00% 0.60% 0.00% 8.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
59 stion Facter to Y (Div 009) 0.00% 0.00% 0.00% 6.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
€0
61 Tota! Allocated Amount ] ] 1] 0 0 0 ] 0 Q [ 0 0 o 1] ] [} 4 i}

c238



Atmos Energy Corporation, Kentucky-Mid States Dhvision
Kentucky Jurisdiction Case No. 2009-00354
Account 4084-Taxes Othar than Incoms Tax by Sub-Acear

Months Jan 05 thru Jan 10

Data;__X___ Base Period Forecasted Period

Type of Filng:___X____Original Updated

Wotkpaper Reference No(s).

tna actusl actual acfual aciual actuel achal achal actual actual actual actual achual actus actunl actual actual actuai gctual

Pug05 | Bep-08 | Oct06 | Nov0s | Dects | Jand7 | Febo7 [ Maro7 Bpr-07 May07 Jun o7 Julo7 Aug07 | Sepd7 | Octd7 | Novd7 [ Deol7
Div 091
FICA 5522 4,745 8,856 21815 13,731 11,241 21844 15,482 14,359 14,680 18,073 13818 17833 13,761 11317 15,335 18,117 13,713

49 FUTA 8 L 1 3 2 2,572 694 {434) T 14 12 15 8 11 17 16 14
§0 SUTA 7 12) 92 564 (346) ) (1,956) 2391 a5 ® 15 14 13 16 15 15 11
51 AdVealorem 10,000 10,000 10,000 10,000 10,608 10,000 10,000 10,000 10,000 18,000 10,800 10,000 10,000 10,000 10,000 12,500 12,500 12,500
52 Benefil Load Projects - - - - - - - - - - - 60 183 39 a7 182 162
53 Denver City Tax Load - - - ~ - - - - - - - - - - - 10 - -
54 Occupational Licenses
55 State Franchise Tax - - : - - - - - - - - - - - - - - =
56 Total Tax Other Than fncome Tax 15,835 14,538 18,759 32,188 23388 21072 32,258 28,587 23,859 24,685 25,101 23,898 27,845 23,820 21,441 28,068 30,800 26,503
57
58  Allocation Faetor to Kentucky Mid-States (v 081) 0.00% 0.00% 0.00% 100.00% 100.00% 100.00% 100,00% 100.00% 100.00% 100.00% 100.60% 100,00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
59 Allocation Facter to Kentucky Jurisdiction (D 008} 0.00% 0.00% 0.00% 3877% W®IT% 38.77% 36.77% 3877% 36.77% 38.97% 3877T%H 38.77% 36.77% 36.77% 38.77% 34.08% 34.05% 34.08%
60

81 Total Allocated Amount ] 0 ] 11,835 8,800 7,748 11,862 10,504 8,810 9,077 8,230 8,787 10238 8,759 7,884 9.569 10,500 9,035
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Atmas Energy Corporation, Kentucky-Mid States Divislon
Kentucky Jurisdiction Casa No. 2008-00354
Account 4081-Taxes Other than Income Tax by Sub-Accat

Months Jan 05 thru Jan 10

Dats;__X____Base Period_...,..... Forecasted Period

Type of Filing:___X. Orginal_______Updated _____

Workpaper Referanoe No(s).

Line actual actual actual actual actual actusl actual actual actust actual achual achml achual actual actual actua}

No. _Discription JanGB -m—mm_mm-mm
47 Div094
48 FICA 18,867 15,139 16,834 14,135 14,980 14,920 14,085 13,466 12,993 14,404 23,728 7.824 18,112 12,719 14.183 1277 13.885 11,533
48 FUTA 2787 143 {53) 2 [ $ 21 12 11" 12 11 3 2,369 125 7 {13} {2) [}
50 SUTA 1,898 318 944 {185) 12 10 il 2r {530} 168 16 ) 1,589 860 805 {158) (10} 1
51 AdValorem 12,500 12,500 {62,500} 12,500 12,500 12,500 12,500 12,500 12,500 10,000 10,000 40,000 10,000 10,000 10,000 10,000 10,000 10,000
52 BeneftLoad Projects t12 438 122 20 4 94 348 498 224 350 280 230 §52 562 524 86 226 243
53 Denver City Tax Lond - - - - - - - - - v - - - - - - -

54 Oceupational Licenses
55 State Franchise Tax

58 Total Tax Other Than Income Tax 37,184 28538 {44 652} 26471 27482 27,533 26,850 26493 25138 24934 34029 18,053 32621 24,265 26348 22,504 24,108 21,778
87

58 Aﬂocaﬁan Factor fo Kenfucky Mld~5m't:s {Olv 081} 100,00%  100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%  100.00% 100.00% 100.00%
L] ion Factor to sk {Div 008) 34.05% 34.08% 34.09% 34.08% 4.09% 34.09% 34.09% 34.08% 34.09% 34,13% 34.13% HA3% 34.13% 34.13% 34.13% 34.13% 34.13% 34.13%
80

61 Total Allocated Amount 12,669 9,728 {15,188) 8,024 9,369 8,388 9,187 9,031 8,863 8510 11,614 6,161 11,133 8,282 8,648 7,745 8,228 7,433
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Atmos Energy Corporation, Kenfucky-Mid States Division
Kentucky Jurisdiction Case No. 2009-00354
Actount 4081-Taxes Other than Income Tax by Sub-Acco:

Months Jan 05 thru Jar 10

Data;__X___ Bawe Period Forecasted Period

Type of Filing:__X___Onginal ____ Updated

Worl er Reference No(s).

Line actual acial sctual achsal achmal achsal actual CYaS CY05 CY07 cYos TY09 12 months end

No. _Discription Jul-:08 Aug03 | Sep09 1 Oct0g | Now08 | Deods | Jan-10 Totals | Totals | Totals Totals | Totals | _Jan 2018 ]
47 Dy 051
48 FICA 13,855 11.587 80.456 12,696 21,397 9,427 4,783 85947 97998 184,931 182443 232,547 219234
49 FUTA {0 - 618 5 7 3 1,189 1318 1078 2845 2,965 3,135 1,938
50 SUTA 815 T2 {471,872) 1 12 1475 1788 1,227 573 2508 {#,112) {44,225)
51 AdValorem 10,000 10,000 19,000 10,000 10,000 10,000 10,000 120,000 120,000 127500 67,500 120,000 120,000
52 Benefit Load Projects 159 241 58 102 241 385 67 o [} 989 2717 3378 2,893
53 Denver Clty Tax Load - - - - - - - [+ Q 10 ) ¢ -
54 Occupational Licenses 100 285 - 125 125
55 State Franchise Tax - - o L3 - - - ] )] 0 [} =
56 Total Tax Other Than Income Tex 23928 21767 43,258 22,713 31,745 19,851 17,510 189,022 220826 316,947 258233 315,073 289,862
57
58 Allocation Factor to Kentucky Mid-States (Div 091) 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
59 Facterto Y ficon (Div 009) 34.13% 34,13% 34.13% 34.47% 344T% MATH AT
§0

€1 Total Allocated Amount 8,508 T.423 14,764 7.83 10,842 6,843 8,038
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Case No. 2009-00354
Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-10
Page 1 of 1

REQUEST:

The responses to AG-1-20 and AG-1-24 show the following information with regard to
the Company’s property taxes:

Taxes Accrued Taxes Actually Paid
[AG-1-20] [AG-1-24]
2006 $2,609,148 $2,437,249
2007 $2,646,648 $2,377,675
2008 $2,501,648 $2,501,209

In this regard, please provide the following information:
a. What is the basis for the taxes listed under the Taxes Accrued column?

b. What is the basis for the taxes listed under the Taxes Actually Paid column and
explain the reasons for the differences with the accrued taxes for the corresponding
years.

RESPONSE;

a) The amounts in the Taxes Accrued column represent the accrual equal to our
estimate of taxes to be paid for each tax year with adjustments for over or under
accruals. The accrual amount can be adjusted over the course of the calendar year
based on the information available during the accrual period.

b) The basis for the Taxes Actually Paid column are the total of the tax payments made
for each corresponding tax year. The only exception is the 2008 tax year since we
have not received all of the 2008 tax statements based off the recently settled value. In
this case, we have estimated the remainder of the 2008 tax liability which is included in
the above total. The differences between the taxes accrued and taxes actually paid
occur for different reasons. The amounts shown in the taxes accrued column are
accrued on a monthly basis throughout the calendar year and sometimes the full
amount of the accrual has to be booked before a final value for the tax year is agreed
upon. This can cause over or under accruals that can roll over into the next calendar
year affecting the amount accrued for the next calendar year.

Respondent: Greg Waller
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REQUEST:

With regard to the response to AG-1-24, please provide the following information:

a.

If available by now, provide the actual 2008 taxes paid. If not yet available,
indicate when it is expected and provide the information at that time.

Current status of the actual 2009 taxes to be paid that are under protest. If the
actual tax amount is available, please provide it.

The taxes paid for the three most recent available years 2006, 2007 and 2008
(based on estimated tax paid) are, on average, only 72.8 % of the taxes based
on the initial valuation and, with regard to 2008, the Company has estimated its
2008 taxes paid amount of $2,501,209 to be 79.5% of the tax based on the initial
valuation. Please confirm these facts. If you do not agree, explain your
disagreement.

What is the Company’s best estimate at this time, and based on the actual
historic facts listed in part (¢) above, of the actual taxes to be paid in 2009 as
compared to the tax based on the initial valuation of $3,183,708.

Please expand the response o AG-1-24 by providing the Initial Valuation,
Estimated Taxes base off Initial Value for 2010. In addition, explain whether
these initial estimated tax assessments are under protest by the Company and
what the current status is of the protest.

In its response to AG-1-22(d), the Company states that its proposed Forecasted
Period property tax amount of $3,004,939 “represents the Company’s estimate
of what it expects to ultimately incur in ad valorem tax expense during the
forecasted test year. Based on the information shown in the response to AG-1-
24, explain how the Company derived this forecasted tax amount of $3,004,939.

RESPONSE.

a)

Not all of the 2008 Kentucky tax statements for ad valorem taxes owed, based
off our recently settled value, have been received. We expect to receive a
majority of the 2008 Kentucky tax statements over the next few months. Once
the all the tax statements have been received, the total tax amount will be
provided.



b)

d)

Case No. 2009-00354
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AG DR Set No. 2
Question No. 2-11
Page 2 of 3

Currently, the 2009 Kentucky value is still under protest. We have received no
offers to sefile the value to date.

The above information is confirmed.

Currently we are in the beginning stages of the protest process. At this point, we
can simply acknowledge that a compromise will most likely be reached with the
state hopefully somewhere between the initial value assessed by the state and
our claimed value. For estimation purposes, if we reached an agreement with
the state at the midpoint between the initial value and the claimed value the
estimated taxes would be $2,786,639.

The initial value has not been provided to us by the state for the 2010 tax year.
The initial value is usually mailed to us in late summer or fall of the relevant tax
year. Once the initial value has been received an estimated tax can be
calculated. Protest status will be determined once the appraisal noting the initial
value has been reviewed.

Each tax year is considered unique due to annual changes in variables that
impact the assessed value such as the net operating income, total plant in
service and capitalization rates. Annual fluctuations in the aforementioned
variables directly affect the assessed value given to Atmos Energy Corporation
by the Kentucky Department of Revenue. Over the recent years, our net
operating income and total plant in service have continued to climb increasing
our assessed value each year. Current indicators predict that these variables will
continue to escalate which will cause increases to occur in the assessed
valuations and tax estimations related to these valuations for the 2010 and 2011
tax years.

Based on historical trends in the initial values given by the Kentucky Department
of Revenue we anticipate an increase in our initial value for the 2010 tax year to
be within the range of three to six percent. This estimated increase projects an
initial value between $291,810,485 and $300,309,800. This estimated initial
value would yield a tax estimate between $3,279,219 and $3,374,730.

For the 2010 tax year, the budgeted expense to be booked for Kentucky ad
valorem taxes totals $3,000,000 with a reduction for capitalized CWIP of $68,352
leaving a net expense of $2,931,648. The expense to be booked is lower than
the estimated taxes based off the projected 2010 initial value because
historically we have settled on an assessed value lower than the initial value.

The $3,004,939 was derived by summing the 12 months of ad valorem expense
accrual that it plans to book during the forecasted test period. The amount
includes six months of the Company’s FY 2010 budgeted amount of $244,304



Case No. 2009-00354
Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-11
Page 3 of 3

per month (see subpart (e) above: $2,931,648 / 12 = $244,304) plus six months
of a forecasted accrual amount for FY 2011 that was derived by adding 5% to
the 2010 level of accrual which is within the anticipated range of three to six
percent referenced in subpart (e) above ($244,304 x 1.05 = $256,519).

Respondent. Greg Waller
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Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-12
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REQUEST:

In the response to AG-1-32(a), the Company concedes that the corrected Account 923
— Outside Services Employed account for the Forecasted Period should be $209,244
(as filed amount of $270,906 less error amount of $61,662). Please reconcile this
corrected Forecasted Period Account 923 amount of $209,244 to the Forecasted
Period Account 923 Division 009 expense amount of $163,314 shown on Schedule F.5
as corrected on page 2 of 2 of the response to AG-1-32.

RESPONSE:
Please see Attachment 1.

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Account 923 Reconciliation, 1 Page.

Respondent: Greg Waller



Atmos Energy Corporation, Kentucky/Mid-States Division
Kentucky Jurisdiction

Account 923 Recongiliation

AG DR 2412, Update to AG DR 1-32 Partb

CASE NG, ..008-00354
ATTACHMENT 1

TO AG DR SET NO. 2
QUESTION NO. 2-12

Data:__x___Base Period___x___ Forecasted Period FR 10(10)(F)
Type of Filing:__X Qriginal Updated Revised Schedule F-5
Workpaper Reference No(s). Witness: G. Waller
| Forecasted Period
Line Total Kentucky Allocated
No. Description Utility Jurisdictional Amount
Account 923 - Outside Services Employed
1
2 Div 009
3 05111- Postage 29 100% $ 29
4 05430 - Gas Supply Services 45,900 100% 45,900
5 06111- Contract Labor 74,047 100% 74,047
6 06121- Legal 89,267 100% 89,267
7 Total $ 209,244 $ 209,244
8
g9 Div 091
10 06111~ Contract Labor $ 24,276 34.13% $ 8,285
" 06121- Legal - 34.13% -
12 Total $ 24,276 % 8,285
13
14 Div 002
15 06111~ Contract Labor $ 6,751,045 5.23% $ 353,378
16 06121- Legal 59,5614 5.23% 3,115
17 Total $ 6,810,560 $ 356,493
18
19 Div012
20 06111- Contract Labor $ 1,189,200 5.41% $ 64,376
21 06121~ Legal - 541% -
22 Total $ 1,189,200 $ 64,376

Note: Rate Case related expenses are shown separately on Schedule F-6.

Schedule F.5 as corrected
Page 1 of 1
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REQUEST:

In the response to AG-1-38, the Company states that the allocaied Division 091
expense report exclusion of $23,239 should be increased by $44,855 to $68,094.
Please confirm that, therefore, the total expense exclusion on Schedule F.8 (and to be
reflected for ratemaking purposes in this case) should amount to $134,100 ($89,245 +
$44,855) as also shown on page 42 of the response to AG-1-38.

RESPONSE:

The total expense report exclusion on Schedule F.8 should have reflected a total of
$134,100, which includes an allocated Division 091 expense report amount of $68,094.

Respondent. Greg Waller
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REQUEST:

In the same format as per Schedule F.8, please provide the actual rate case expenses
booked by the Company through January 31, 2010.

RESPONSE:

Please see Attachment 1 for a summary of current rate case expenses through January
31, 2010 booked by the Company.

ATTACHMENT:

ATTACHMENT 1 - Atmos Energy Corporation, Rate Case Expenses Through January
31,2010, 1 Page.

Respondent: Greg Waller
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Atmos Energy Corporation, Kentucky Division :
AG DR 2-14
Rate Case Expenses

Through January 31, 2010

Line
No. Description Amount
1  Consuiting
2 Class Cost Study - P. Raab $ 14,000
3 Cost of Capital - Vander Weide, J. H. 3 5,525
4 sub-total $ 19,525
5
6  Legal Fees
7 (J. Hughes/R. Hutchinson) $ -
8
9  Employee Expense
10 (airfare, lodging, meals, etc.) $ -
11
12  Miscellaneous Expense
13 (printing, advertising, postage, public notification, etc.) $ 39,359
14
15  Total Projected Rate Case Expense $ 58,884
16

17  Three (3) Year Amortization of Rate Case Expenses $ 19,628
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REQUEST:

In the response to AG-1-47, the Company states that the Forecasted Period includes
$36,224 ($9,056 per month times the 4 months April through July 2010) worth of
amortization expenses associated with the Company’s prior rate case which
amortization expenses will expire in July 2010. In this regard, please provide the
following information:

a.

Since the Company has assumed that the rate effective period of the current
case is 3 years, why wouldn’t it be appropriate to re-amortize the remaining prior
rate case amortization expense of $36,224 over a 3-year period, thereby
avoiding over-recovery of this expense in rate effective years 2 and 3?

Please confirm that a re-amortization over a 3-year period of the prior rate case
amortization amount of $36,224 would reduce the Forecasted Period O&M
expenses by $24,149.

RESPONSE:

a)

b)

While not the methodology filed in this case by the Company, the Company will
agree to freat these remaining rate case expenses from the prior case as implied
by the question and re-amortize them over a three-year period.

The Company agrees that Forecasted Period O&M expense would be reduced
by $24,149 when the remaining rate case expense from the prior case is re-
amortized.

Respondent: Greg Waller
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REQUEST:

The response to AG-1-40 states that the amount of service award/employee award
expenses for the Forecasted Period is not available. In this regard, please provide the
- following information:

a. Confirm that in the prior case, in its response to AG-1-56(b), the Company was
able to identify total Forecasted Period service award/employee award expenses of
$123,358, consisting of Division 9 expenses of $72,474 and $50,884 worth of expenses
allocated from Divisions 91, 2 and 12.

b. Confirm that Schedule F.2.3 of the current case shows that the Forecasted
Period includes $69,435 worth of service award/employee award expenses allocated
from Divisions 91, 2 and 12. If you do not agree, explain your disagreement. Also,
explain whether these expenses are reflected above-the-line rather than below-the line.

C. Explain why there are no Forecasted Period service award/employee award
expenses for Division 9 shown on Schedule F.2.3. If they are available, please provide
them.

d. Please provide the actual service award/employee award expenses booked by
the Company in the most recent actual annual period for which these expenses are
available. Provide these actual expenses for Division 9 as well as the allocated
expenses from Divisions 91, 2 and 12.

RESPONSE:

a) The Company can confirm these amounts were shown in its response to AG-1-56(b)
in the prior case. In response to AG-1-40, the Company was asked to provide a
detailed breakout and description of Service Awards for the Forecasted Period, this
information is not available at this detail for the Forecasted Period.

b) The Company agrees that $69,435 is shown on Schedule F.2.3. The service award
expenses are booked above the line and have not been removed from rate base.

c) With the combining of the Kentucky and Mid-States divisions, these costs are now
booked to Division 91, which is allocated to KY (Division 09). These costs would be
included in the $64,932 on line 7 of Schedule F.2.3.



Case No. 2009-00354
Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-16

Page 2 of 2
d)

Total Kentucky Allocated

Utility Jurisdictional Amount
Div 009 $ - 100.00% $ -
Div 091 $ 167,589 34.13% $ 57,195
Div 002 $ 49,260 5.23% $ 2,578
Div 012 $ 19,246 5.41% $ 1,042
Grand Total $ 236,095 $ 60,816

Respondent: Greg Waller
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REQUEST:

The Company has stated that all employee party expenses have been treated below-
the-line in this case. As confirmed in its responses to AG-1-57 and AG-1-85 in the prior
rate case, in that case, the Company’s above-the-line expenses included expenses for,
among other things, (1) Christmas reception, (2) golf tournaments, (3) picnics, (4)
breakroom supplies, (5) flower funds, and (6) corporate sponsorships To the extent that
any of these 6 types of expenses are included in the above-the-line Forecasted Period
expenses, provide the Division 9 and allocated Division 91, 2 and 12 expenses for each
expense category. If they are not available for the Forecasted Period, provide these 6
types of expenses for the most recent actual 12-month period for which they are
available.

RESPONSE:

In the prior case, the Division did book expenses that fit into these six types of
expenses above the line. Since the last case, the division has made a change in the
way that it treats and books expenses related to Christmas receptions, golf
tournaments, pichics and corporate sponsorships. These four types of expenses are
now booked below the line and therefore, are not included in the forecasted period
revenue requirements. Direct division expenses for break room supplies and flower
funds were and continue to be booked above the line as Employee Welfare Expenses.
These two types of expenses are not booked by a specific tracking number and
therefore, are not available in detail. These expenses are booked to a sub account for
miscellaneous employee expenses. For the total Employee Welfare Expense amount,
refer to Attachment 1 in the Company's response to AG DR Set No. 1, Question No. 1-
42.

Respondent: Greg Waller
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REQUEST:

Based on the information of Schedule F.1 and the response to AG-1-43, please confirm
that the Forecasted Period in this case includes $2,620 for Home Builders Association
dues (items b, c, f, g, h, i, n and p); $7,500 for the Partnership for Commonsense
Justice; and $547 for Temple, Science and History Museum and Rotary dues (items a,
j, D). If you do not agree, explain your disagreement.

RESPONSE:

The Company confirms the Forecasted Period does include the amounts of $2,620,
$7,500 and $547 for the associations listed.

Respondent: Greg Waller
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REQUEST:

With regard to the response to AG-1-44, please explain the nature and purpose of the
$5,000 dues for the University of Oklahoma and the $350 dues for the Cliff Hagan Boys
and Girls Club. In addition, explain why it is appropriate to charge the Kentucky Atmos
ratepayers for the $262 and $119 allocated charges associated with these dues.

RESPONSE:

These charges were coded above the line in error and should be removed from
revenue requirements in this case.

Respondent: Greg Waller
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REQUEST:

The bottom line on Attachment 8 to the response to AG-1-48 shows “CSC Incentive
Pay” dollar amounts for each of the years 2006 through 2009. In this regard, please
provide the following information:

a.

Provide an explanation of the nature and purpose of these incentive
compensation dollar amounts.

What is the equivalent CSC Incentive Pay amount included in the Forecasted
Period and why is this amount not shown and included in the Forecasted Period
incentive compensation table in Attachment 7 to the response to AG-1-487

Are any of the performance criteria for the awards to be paid under the CSC
Incentive program tied to financial performance factors (such as Atmos’ EPS for
all of the other incentive compensation programs)? If so, provide the percentage
of the CSC Incentive program awards that is a function of such financial
performance criteria.

RESPONSE.

a)

b)

c)

Please see Attachment 6 to the Company's response o AG DR Set No. 1,
Question No. 1-48 for a description of the CSC incentive program.

The equivalent amount of CSC incentive pay in the Forecasted Period is
$558,888 of which $26,545 is allocated to Kentucky (net of capitalization).
These amounts were left off of the Company's response to AG DR Set No. 1,
Question No. 1-48 in error.

This incentive program is not tied to financial performance. Please see the
attachment referenced in the response to subpart (a).

Respondent: Greg Waller
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REQUEST:

In determining its Forecasted Period payroll expenses, the Company has assumed
salary/wage increases of 3.5% effective October 2010. As shown in the response to
AG-1-55, the Company’s most recent actual wage/salary increases in FY 2010
amounted to 2.52% for the non-exempt employees and 2.87% for the exempt
employees. Please provide the Forecasted Period payroll O&M expenses (currently
shown to be $5,004,953 as per Schedule G.2) based on the assumption that the
October 1, 2010 wage increases for non-exempt and exempt employees will be 2.52%
and 2.87%, respectively.

In addition, provide the impact of the resulting payroll O&M expense reduction on the
Forecasted Period payroll taxes.

RESPONSE:

The FY 2010 increases of $176,782 (2.52%) for non-exempt employees and $164,518
(2.87%) for exempt employees presented in response to AG 1-55 failed to account for
lump sum payments made to select individuals. Several employees who are currently
paid close to or exceeding their pay grade maximum received lump sum merit awards
rather than base wage or salary increases for FY 2010. The Company utilized this
approach more frequently in 2010 as compared to prior years in an attempt to maintain
its philosophy to pay market competitive wages while striving for efficiency in its
operation.

The lump sum awards for FY 2010 totaled $27,987. When added to the increases
referenced above, the total is $369,287 which is 2.98%. Thus the total expense to the
Company for merit awards in FY 2010 was within 0.02% of its FY 2010 target.

For the remainder of the question, the assumption that the request requires Atmos
Energy to accept is erroneous due to the facts discussed above. Therefore, any
response would be inaccurate. The assumption does not reflect the actual Company
experience for FY 2010, which includes normal increases and lump sum merit awards
approximating 3% in total.

Please also see the Company's response to Staff DR Set No. 2, Question No. 2-19 and
Staff DR Set No. 3, Question No. 3-04 for the Company’s Merit Increase Guidelines for
2005 — 2010 and a discussion of the target used for the Forecasted Period.

Respondent: Greg Waller






Case No. 2009-00354
Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-22
Page 1 of 2

REQUEST:

With regard to the response to AG-1-61, please provide the following information:

a.

a)

b)

The response does not appear to indicate whether the SERP benefits are
offered in addition to the “regular”, qualified retirement plan benefits received by
the eligible employees. Please provide this information.

The response does not appear to explain in what ways the SERP plan is
distinguishable from the regular, qualified retirement plan, i.e., explain what
benefits are offered to the eligible employees under the regular, qualified
retirement plan and what additional benefits are offered to these same
employees through the SERP plan. Please provide this information.

Attachment 2 to the response fo AG-1-61 shows that the Forecasted Period
includes allocated SERP expenses of $254,822. In this regard, please provide
the following additional information:

1) Provide a listing of the employees receiving the Forecasted Period SERP
awards of $254,822. This listing should show the title and Atmos
Company association of each eligible employee.

2) Clarify whether the SERP expense amount of $254,822 represents an
O&M expense amount or a pre-capitalized cost amount. If the latter,
provide the O&M expense portion of the $254,822 included in the
Forecasted Period.

RESPONSE:

The SERP benefits are in addition to the "regular" qualified retirement plan.
However, the current SERP arrangement is a 60 percent of covered
compensation defined benefit arrangement in which benefits from the underlying
qualified benefit plan are an offset to the SERP benefit.

Please see Attachment 1 and Attachment 2 for the Pension Account Plan and a
more detailed explanation of the SERP plan.

Part 1. Please see Attachment 3 for the list of employees receiving SERP and
SEBP.



Case No. 2009-00354
Atmos Energy Corporation, Kentucky/Mid-States Division
AG DR Set No. 2
Question No. 2-22

Page 2 of 2
Part 2. The $254,822 represents the O&M expense amount in the Forecasted
Period.
ATTACHMENTS:

ATTACHMENT 1 - Atmos Energy Corporation, SERP Plan, 45 Pages.
ATTACHMENT 2 - Atmos Energy Corporation, Pension Account Plan, 18 Pages.

ATTACHMENT 3 - Atmos Energy Corporation, Employees Receiving SERP and SEBP,
2 Pages.

Respondent: Greg Waller
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ARTICLET

Purpose and Effective Date

Section 1.1, Purpose: The purpose of this Plan is to provide supplemental retirement

income, death and disability benefits to certain executive employees of Atmos Energy
Corporation. This Plan is intended to be unfunded and maintained primarily for the purpose of
providing deferred compensation for a select group of management or highly compensated
employees so as to be exempt from the requirements of Parts 2, 3 and 4 of Title I of ERISA, and
shall be so interpreted.

Section 1.2.  Effective Date: The Plan, which is effective as of August 7, 2007, is an

amendment and restatement of the Performance-Based Supplemental Executive Benefits Plan
which was adopted effective August 12, 1998. The Plan shall apply generally to any participant
in the Prior Plan (as defined below) who did not terminate employment prior to August 7, 2007,
Except as otherwise provided herein, any Eligible Employee who is a participant in the Prior
Plan and who terminated employment prior to August 7, 2007, shall be entitled to those benefits,
if any, provided by the Prior Plan, as modified, where appropriate, to comply with the
requirements of Code Section 409A and the guidance issued thereunder as then in effect.
ARTICLEII

Definitions and Construction

Section 2.1.  Definitions: The following words and phrases used in this Plan shall have

the respective meanings set forth below, unless the context in which they are used clearly
indicates a contrary meaning:

(a)  Beneficiary: The individual or individuals described in Section 7.3 of
this Plan who are receiving any benefit payments hereunder,

(b)  Board of Directors: The Board of Directors of the Employer.




(¢)  Cause: The termination of employment by the Employer upon the
happening of either (i) or (ii) as follows:

@ The willful and continued failure by the Participant to
substantially perform his duties with the Employer (other than any such
failure resulting from the Participant’s incapacity due to physical or
mental illness) after a written demand for substantial performance is
delivered to the Participant by the Employer that specifically identifies the
manner in which the Employer believes that the Participant has not
substantially performed his duties.

(i)  The Participant’s willful engagement in conduct that is
demonstrably and materially injurious to the Employer, monetarily or
otherwise.

For purposes of this paragraph, no act, or failure to act, on the Participant’s part shall be
deemed “willful” if done, or omitted to be done, by the Participant in good faith and with
a reasonable belief that the action or omission was in the best interests of the Employer.
Notwithstanding the foregoing, the Participant shall not be deemed to have been
terminated for Cause unless and until there shall have been delivered to the Participant a
copy of a resolution duly adopted by the affirmative vote of not less than three-quarters
(3/4) of the entire membership of the Board of Directors of the Employer at a meeting of
such Board of Directors called and held for such purpose (after reasonable notice fo the
Participant and an opportunity for the Participant, together with the Participant’s counsel,
to be heard before the Board of Directors), finding that in the good faith opinion of the
Board of Directors that the Participant was guilty of conduct set forth above in
subparagraph (i) or (ii) and specifying the particulars thereof in detail.

()  Change in Control:

@ A “Change in Control” of the Employer occurs upon a
change in the Employer’s ownership, its effective control or the ownership
of a substantial portion of its assets, as follows:

(A) Change in Ownership. A change in ownership of
the Employer occurs on the date that any “Person” (as defined in
subparagraph (ii) below), other than (1) the Employer or any of its
subsidiaries, (2) a trustee or other fiduciary holding securities
under an employee benefit plan of the Employer or any of its
Affiliates, (3) an underwriter temporarily holding stock pursuant to
an offering of such stock, or (4) a corporation owned, directly or
indirectly, by the shareholders of the Employer in substantially the
same proportions as their ownership of the Employer’s stock,
acquires ownetship of the Employer’s stock that, together with
stock held by such Person, constitutes more than 50% of the total
fair market value or total voting power of the Employer’s stock.
However, if any Person is considered fo own already more than




50% of the total fair market value or total voting power of the
Employer’s stock, the acquisition of additional stock by the same
Person is not considered to be a Change of Control. In addition, if
any Person has effective control of the Employer through
ownership of 30% or more of the total voting power of the
Employer’s stock, as discussed in subparagraph (i)(B) below, the
acquisition of additional control of the Employer by the same
Person is not considered to cause a Change in Control pursuant to
this subparagraph (i)(A); or

(B) Change in Effective Control. Even though the
Employer may not have undergone a change in ownership under
subparagraph (i)(A) above, a change in the effective control of the
Employer occurs on either of the following dates:

(1)  the date that any Person acquires (or has
acquired during the 12-month period ending on the date of
the most recent acquisition by such Person) ownership of
the Employer’s stock possessing 30 percent or more of the
total voting power of the Employer’s stock. However, if
any Person owns 30% or more of the total voting power of
the Employer’s stock, the acquisition of additional control
of the Employer by the same Person is not considered to
cause a Change in Control pursuant to this subparagraph

HB)(1); or

(2)  the date during any 12-month period when a
majority of members of the Board is replaced by directors
whose appointment or election is not endorsed by a
majority of the Board before the date of the appointment or
election; provided, however, that any such director shall not
be considered to be endorsed by the Board if his or her
initial assumption of office occurs as a result of an actual or
threatened solicitation of proxies or consents by or on
behalf of a Person other than the Board; or

(©)  Change in Ownership of Substantial Portion of
Assets. A change in the ownership of a substantial portion of the

Employer’s assets occurs on the date that a Person acquires (or has
acquired during the 12-month period ending on the date of the
most recent acquisition by such Person) assets of the Employer,
that have a total gross fair market value equal to at least 40% of the
total gross fair market value of all of the Employer’s assets
immediately before such acquisition or acquisitions. However,
there is no Change in Control when there is such a transfer to an
entity that is controlled by the shareholders of the Employer



immediately after the transfer, through a transfer to (1) a
shareholder of the Employer (immediately before the asset
transfer) in exchange for or with respect to the Employer’s stock;
(2) an entity, at least 50% of the total value or voting power of the
stock of which is owned, directly or indirectly, by the Employer;
(3) a Person that owns directly or indirectly, at least 50% of the
total value or voting power of the Employer’s outstanding stock; or
(4) an entity, at least 50% of the total value or voting power of the
stock of which is owned by a Person that owns, directly or
indirectly, at least 50% of the total value or voting power of the
Employer’s outstanding stock.

(i)  For purposes of subparagraph (i) above,

(A)  “Person” shall have the meaning given in Section
7701(a)(1) of the Code, Person shall include more than one Person
acting as a group as defined by the Final Treasury Regulations
issued under Section 409A of the Code.

(B)  “Affiliate” shall have the meaning set forth in Rule
12b-2 promulgated under Section 12 of the Securities Exchange
Act of 1934, as amended.

(iii)  The provisions of this Section 2.1(d) shall be interpreted in

accordance with the requirements of the Final Treasury Regulations under
Code Section 4094, it being the intent of the parties that this Section

2.1(d) shall be in compliance with the requirements of said Code Section

thereto.

and said Regulations.

Code: The Internal Revenue Code of 1986, as amended, or any successor

Compensation: Except as otherwise provided in the Participant’s

Participation Agreement, the sum of (i) and (ii) as follows:

® The greater of (A) the Participant’s annual base salary with

the Employer at the date of his termination of employment, or (B) the

Employer.

average of the Participant’s annual base salary for the highest three (3)
calendar years (whether or mnot consecutive) of the Participant’s
employment with the Employer.

(i) The greater of (A) the Participant’s last Performance

Award, or (B) the average of the highest three (3) Performance Awards
(whether or not consecutive).

Covered Employment: The total period of employment with the




(h)  Death Benefit: The total benefit provided under this Plan upon the death
of a Participant, which benefit is calculated in this Plan on a pre-tax basis.

) Disability: The termination of a Participant’s active employment with the
Employer on account of a medically determinable physical or mental impairment that can
be expected to result in death or can be expected to last for a continuous period of not less
than 12 months, for which the Participant is receiving income replacement benefits for a
period of not less than three months under an accident and health plan covering
employees of the Employer.

® Disability Benefit: The monthly benefit provided under this Plan to a
Participant who suffers a Disability, which benefit is calculated in this Plan on a pre-tax
basis,

(k)  Eligible Employee: An employee of the Employer (i) who was not a
participant in the Supplemental Executive Benefits Plan (“SEBP”) as of August 12, 1998
and is either a (A) corporate officer of the Employer selected by the Board of Directors in
its discretion to participate in the Plan, or (B) the president of an operating division of the
Employer or any other employee of the Employer selected by the Board of Directors in
its discretion to participate in the Plan; or (ii) who was a participant in the SEBP prior to
Janvary 1, 1999, but who as of January 1, 1999 elected in writing to cease his
participation in the SEBP and become an Eligible Employee hereunder as of that date,
Any employee who elected to become an Eligible Employee pursuant to clause (ii) of the
preceding sentence shall receive oredit as an Eligible Employee hereunder for the period
of time he was an eligible employee under the SEBP.

O Emplover; Atmos Energy Corporation,

(m) ERISA: The Employee Retirement Income Security Act of 1974, as
amended.

(n)  Group Long-Term Disability Plan: The Atmos Energy Corporation Group
Long-Term Disability Plan, as amended from time to time,

(0) Involuntary Termination: The termination of a Patticipant’s participation
in the Plan due to either (i) or (ii) as follows:

i) Involuntary termination of the Participant’s employment by
the Employer, provided said termination constitutes a Separation from
Service and such termination is for any reason other than Cause or
Disability.

(iiy  Any reason other than for Cause by the Employer prior to
the Participant’s Separation from Service with the Employer.

(p)  LID Disability: A disability (i) as determined under the Group Long-
Term Disability Plan, as in effect from time to time, or (ii) a determination of total




disability for purposes of eligibility for Social Security disability benefits, if such Group
Long-Term Disability Plan is not then in existence, or the Participant is no longer entitled
to benefits under the Group Long-Term Disability Plan because such Participant received
a lump sum settlement of disability benefits under that plan. If a Participant’s Disability
is based on his eligibility for Social Security disability benefits, such Participant shall not
be treated as having suffered an LTD Disability unless he shall provide the Plan
Administrator, or a committee which may be established pursuant to Section 8.1, with
written proof, in a form and within the time determined by the Plan Administrator, or a
committee which may be established pursuant to Section 8.1, to be satisfactory, that such
Participant is receiving Social Security disability benefits, and unless such Participant
provides written proof of the continuing receipt of Social Security disability benefits six
months after commencement of such Social Security disability benefits and every six
months thereafter, such Participant’s Disability shall be deemed to have ceased at the
time he fails to provide such written proof,

(@)  Participant: An Eligible Employee of the Employer who meets the
requirements to participate in the Plan in accordance with the provisions of Article III
hereof.

(r)  Participation Agreement: The agreement between the Employer and a
Participant described in Section 9.5 of this Plan, executed in the form attached hereto as
Exhibit A, or in such other form as the Board of Directors, in its sole discretion, may
establish from time to time.

(s)  Plan: The Atmos Energy Corporation Supplemental Executive Retirement
Plan, as set forth herein and as amended from time to time,

® Pension Plan: Any defined benefit pension plan adopted, established or
maintained by the Employer, whichever is applicable, as amended from time to time,
Any amount payable to or with respect to a Participant from any group annuity contract
maintained in connection with the Pension Plan shall be deemed part of the benefit
applicable to the Participant under the Pension Plan,

(u)  Performance Awards: Except as otherwise provided in the Participant’s
Participation Agreement, any amount paid, or authorized to be paid, to a Patticipant while
a Participant in the Plan pursuant to any annual performance bonus or incentive
compensation plan adopted or established by the Employer, or, upon and after a Change
in Control, any amount paid, or authorized to be paid, to a Participant as a performance
related cash bonus in addition to his base cash compensation.

(v)  Plan Administrator: The Board of Directoss.

(w) Plan Year: Each twelve (12) month period beginning on January 1 and
ending on December 31.

(x)  Prior Plan: The Atmos Energy Corporation Performance-Based
Supplemental Executive Benefits Plan, as in effect at any time prior to the Effective Date




and, where applicable, operated in accordance with the interim guidance issued under
Code Section 409A.

(y)  Retired Participant: A Participant under this Plan who receives benefits
upon Retirement.

(z  Retirement or Retire: A Participant’s voluntary termination from
employment with the Employer that constitutes a Separation from Service after he is
vested in his retirement benefits under the Pension Plan and has met the age and service
requirements to be eligible to commence an early retirement benefit under the Pension
Plan,

(aa)  Separation from Service: A Participant’s termination from employment
with the Employer that constitutes a “separation from service” as defined in Section
1.409A-1(h) of the Final Treasury Regulations under Code Section 409A, or any
successor provision thereto.

(bb) Supplemental Pension: A Participant’s pension benefit provided under
this Plan, which benefit is calculated in this Plan on a pre-tax basis.

(cc) The expressions listed below shall have the meanings stated in the
subparagraphs hereof respectively indicated:

“Affiliate” subparagraph 2.1(d)(ii)(B)
“Dependent Death Benefit” subparagraph 7.2(a)(iii)
“Lump Sum Death Benefit” subparagraph 7.2(a)(i)
“Monthly Death Benefit” subparagraph 7.2(a)(ii)
“Original Payment Date” subparagraph 5.4(c)
“Person” subparagraph 2.1(d)(1i)(A)
“SEBP” subparagraph 2.1(k)
“Specified Employee” subparagraph 5.4(c)

Section2.2. Construction: The masculine gender, whenever appearing in this Plan,

shall be deemed to include the feminine gender; the singular may include the plural; and vice

versa, unless the context clearly indicates to the contrary.




Section 2.3. Governing Law: This Plan shall be construed in accordance with and
governed by the laws of the State of Texas, except to the extent otherwise preempted by ERISA
or any other Federal law.

ARTICLE Il
Eligibility and Participation

Section 3.1. Employees Eligible to Participate: Fach patticipant in the Prior Plan who
terminated employment prior to August 7, 2007, shall remain a participant in the Prior Plan; each
Participant who is an Eligible Employee on August 7, 2007 shall remain a Participant and shall
continue to patticipate in this Plan; and any other Eligible Employee who becomes a Participant
shall participate in this Plan, provided he complies with the provisions of Section 9.5 hereof.
Any Participant who ceases being an Eligible Employee during his employment with the
Employer shall immediately cease active participation in this Plan and shall no longer be a
Participant, except as otherwise set forth herein.

ARTICLEIV

Assets Used for Benefiis

Section4.1. Amounts Provided by the Employer: Benefits payable under this Plan
shall constitute general obligations of the Employer in accordance with the terms of this Plan.
The Employer may, in its sole discretion, establish a trust or other funding arrangement that is
subject to the claims of the Employer’s general unsecured creditors for the purpose of funding a
Participant’s accrued benefit payable under this Plan. Any such trust or other funding
atrangement may also provide for the distribution to the Participant of an amount equal to any
federal, state, local or other taxes that are incurred by the Participant in the event the

establishment of such trust or other funding arrangement constitutes the constructive receipt by




the Participant of any benefits payable hereunder prior to the actual receipt of such benefits. The
Employer shall make appropriate adjustments to the amount of the Participant’s Supplemental
Pension in order to reflect the effect upon such Supplemental Pension of the distribution
described in the foregoing sentence. The Employer also may, but shall not be obligated to,
purchase one or more life insurance policies or contracts to provide for the payment of the Death
Benefits. Any such policies or contracts purchased hereunder shall remain a general asset of the
Employer or of any trust established hereunder,

Section 4.2. Funding: Not later than the time each Participant who elected to receive
his Supplemental Pension in the form of a monthly annuity provided for in Section 5.3(2)(d), (i)
or (iv) Retires or becomes eligible to receive an unreduced Supplemental Pension under this
Plan, whichever occurs first, the Employer shall contribute to a trust or other funding
arrangement an amount necessary to fund 100% of the then-present value of such Participant’s
accrued Supplemental Pension, The amount required to be funded by this Section 4.2 shall be
calculated in accordance with Section 8.3 hereof. Each Participant who elecied or is otherwise
entitled to receive his Supplemental Pension in a lump sum payment shall not, except as -
provided below, have any amount contributed to a trust or other funding arrangement on his
behalf pursuant to this Section 4.2, Notwithstanding the foregoing, immediately upon a Change
in Control, the Employer shall contribute to a trust or other funding arrangement an amount
necessary to fund 100% of the then-present value of all Supplemental Pension benefits (vested
and unvested) payable hereunder to each Participant and Retired Participant, regardless of
whether any such person is then eligible to Retire or to receive an unreduced Supplemental
Pension and regardless of the form in which such Supplemental Pension is to be paid. The

Employer shall review the funding status of each such trust or other funding arrangement




required to be established under this Section 4.2 on an annual basis and shall make such
contributions thereto as may be required to maintain the value of the assets thereof at no less than
100% of the then-present value of all such Supplemental Pension benefits.
ARTICLE V
Supplemental Pension Benefits

Section 5.1.  Eligibility for Supplemental Pension:

(@) Upon Retirement. Except as otherwise provided elsewhere in this Plan or

in a Participation Agreement, a Participant who has been an Eligible Employee for at

least two years and Retires shall be entitled to receive a Supplemental Pension.

(b)  Upon Involuntary Termination Prior to a Change in Control. A Participant

who suffets an Involuntary Termination prior to a Change in Control shall be entitled to
receive a Supplemental Pension, subject to the provisions of Section 5.1(c) of this Plan,
so long as he is vested in his retirement benefits under the Pension Plan at the time of his
Involuntary Termination and has been an Eligible Employee for at least two yeats prior to
the Involuntary Termination.

(¢)  Upon Voluntary Termination Prior to a Change in Control or Termination
For Cause. A Participant who voluntarily resigns from employment with the Employer
prior to being eligible for Retitement and prior to a Change in Control or who is
terminated from employment with the Employer for Cause shall not be entitled to receive
a Supplemental Pension.

(d  Upon Disability. A Participant who suffers a Disability shall be entitled to

a Supplemental Pension as provided in Section 6.4.
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Section 5,2. Amount of Supplemental Pension:

() Upon Retirement. Except as otherwise provided in the Participant’s

Participation Agreement, the Supplemental Pension payable to a Participant who Retires,
and who has been an Eligible Employee for at least two years shall, unless reduced as
provided in subparagraph (b) below, and based on the form of payment specified in
Section 5.3(a)(i) or (ii), depending on the marital status of the Participant at Retirement,

equal (i) minus (ii) as follows:

) One-twelfth (1/12™) of sixty percent (60%) of the
Participant’s Compensation, reduced if the Participant has fewer than ten
full (10) years of Covered Employment by one-tenth (1/10th) for each full
year of his Covered Employment less than ten (10) (no credit shall be
given for any partial year of Covered Employment;

(i)  The monthly amount of pension payable to the Participant
under the Pension Plan as of the date that his Supplemental Pension
commences, assuming payment in the automatic form applicable to him
under the Pension Plan.

(b)  Reduction for Early Commencement of Supplemental Pensions. If a

Participant’s Supplemental Pension commences, without regard to Section 5.4(c) before
the Participant attains age 62, the amount determined under subparagraph (a)(i) above
shall, unless otherwise provided in a Participation Agreement, be reduced by 2% per year
for the first two (2) years (or fractional years thereof, based on full months) that such date
of commencement precedes age 62, and by 4% per year for the next five (5) years (or
fractional years thereof, based on full months) that such date of commencement precedes
age 60,

()  Upon Involuntary Termination Prior to a Change in Control. The
Supplemental Pension payable to a Participant who suffers an Involuntary Termination

prior to a Change in Control shall be determined in accordance with subparagraph (a)
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above, but, except as otherwise provided in the Participant’s Participation Agreement, for
purposes of subparagraph (a)(i), shall be based upon his Compensation and full years of
Covered Employment calculated as of the date of his Involuntary Termination.

Section 5.3. Form of Payment of Supplemental Pension:

(@)  Participants Prior to October 3, 2007. Each Participant who was an
Eligible Employee on October 2, 2007, shall be paid or commence his Supplemental
Pension in accordance with the following provisions:

@ Married Participants. Except as otherwise provided in the
Participant’s Participation Agreement or in subparagraph (iii) or (iv)
below, if the Participant is married when his Supplemental Pension
commences or is scheduled to commence pursuant to Section 5.4(a),
without regard to Section 5.4(c), it shall be paid in the form of a joint and
50% survivor annuity, with the Participant’s spouse on the date payment
commences or is scheduled to commence pursuant to Section 5.4(a)
without regard to Section 5.4(c), as the joint annuitant. If a Participant’s
spouse dies between the date the Supplemental Pension is scheduled to
commence and the date the Supplemental Pension actually commences,
such Participant shall be treated as unmatried for purposes of this

subparagraph (a)(i).

(i) Unmarried Participants. Except as otherwise provided in
the Participant’s Participation Agreement or in subparagraph (jii) or (iv)
below, if the Participant is not married when his Supplemental Pension
commences or is scheduled to commence pursuant to Section 5.4(a),
without regard to Section 5.4(c), it shall be paid in the form of a life
annuity, payable monthly, but guaranteed for a period of 120 months, payable to
the Participant or the Participant’s named Beneficiary. If an unmarried
Participant becomes married between the date the Supplemental Pension is
scheduled to commence and the date the Supplemental Pension actually
commences, such Participant shall be treated as matried for purposes of
this subparagraph (a)(ii).

(iii) 2007 Transition FElection for Certain _Participants.
Notwithstanding any provisions of the Plan to the confrary, each
Participant who has not incurred a Separation from Service and is still an
Eligible Employee on October 3, 2007 shall be given an election to change
his or her form of payment from the form set forth in subparagraph (i) or
(ii) above, as the case may be, to a lump sum payment equal to the
actuarial equivalent lump sum value of the Supplemental Pension
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provided for in subparagraph (i) or (ii) above, or to one of the actuarial
equivalent alternative annuity forms provided for in subparagraph (iv)
below. The actuarial equivalent lump sum value and the actuarial
equivalent alternative annuity forms of Supplemental Pension payments
shall be determined in accordance with the actuarial assumptions set forth
in Exhibit B hereto. Any election pursuant to this subparagraph (iii) shall
not permit benefits scheduled to be paid in 2007 to be deferred beyond
2007 and shall not permit benefits scheduled to be paid after 2007 to be
accelerated and paid in 2007, Any election pursuant to this subparagraph
(iii) may be changed at any time on and after January 1, 2008 and prior to
December 31, 2008, so long as any such election does not permit benefits
scheduled to be paid in 2008 to be deferred beyond 2008 and does not
permit benefits scheduled to be paid after 2008 to be accelerated and paid
in 2008. Elections pursuant to this subparagraph (iii) shall be made in
accordance with the transition relief regarding changing the time and form
of payment on or before December 31, 2008, provided for in the interim
guidance issued under Code Section 409A.

(iv)  Change in Annuity Form of Supplemental Pension. Any
Participant who has elected, pursuant to subparagraph (iii) above, to

receive his Supplemental Pension in an annuity form as provided for in
subparagraph (i) or (ii) above or this subparagraph (iv) may elect, by
submitting a completed election form to the Plan Administrator, or a
committee which may be established pursuant to Section 8.1, at least 30
days prior to the date payments under the elected annuity form are to
commence or are scheduled to commence pursuant to Section 5.4(a)
without regard to Section 5.4(c), to convert the elected annuity form into
any of the following actuarially equivalent anmuity forms which are
otherwise permissible or the annuity form provided for in subparagraph (i)
or (ii) above, as applicable:

(A) Life Annuity, with a monthly amount payable for
the life of the Participant;

(B)  Joint and Survivor Anauity, with a monthly amount
payable for the life of the Participant, and an amount payable upon
the Participant’s death to the Participant’s surviving spouse which
is equal to 100%, 75% or 66.67% of the monthly amount which
was payable to the Participant;

(C)  Life Annuity with Guaranteed Payment Period, with
a monthly amount payable for the life of the Participant, and if the
Participant dies before either 60 or 120 (as selected by the
Participant) monthly payments are made, the remaining monthly-
payments for the selected period will be paid to the Participant’s
surviving spouse or other designated Beneficiary.
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If no election pursuant to this subparagraph (iv) is on file when benefits
commence or are scheduled to commence pursuant to Section 5.4(a),
without regard to Section 5.4(c) below for a Participant for whom this
subparagraph (iv) applies, benefits will be paid in the form applicable
under subparagraph (i) or (ii) above, as the case may be. The actuarial
equivalents provided for in this subparagraph (a) will be determined on the
basis of the actuarial assumptions used for determining actuarial
equivalent optional forms of annuities as set forth in Exhibit B hereto.

(b)  Participants on and after October 3, 2007, Each Participant who becomes

a Participant on or after October 3, 2007, shall be paid his Supplemental Pension in a
lump sum payment equal to the actuarial equivalent lump sum value of the Supplemental
Pension provided for in subparagraph (2)(i) or (ii) above, based on his marital status
when his Supplemental Pension commences or is scheduled to commence pursuant to
Section 5.4(a)(il) without regard to Section 5.4(c). The actuarial equivalents provided for
in this subparagraph (b) will be determined on the basis of the actuarial assumptions used

for determining actuarial equivalent lump sums as set forth in Exhibit B hereto,

Section 5.4. Commencement of Supplemental Pension:

(&  Upon Retirement.

® Except as otherwise provided in subparagraph (c) below,
the Supplemental Pension of a Participant, other than a Participant to
whom Section 5.3(b) applies, who Retires prior to January 1, 2009, shall
be paid or commence at the time he begins receiving retirement benefits
from the Pension Plan. However, (A) if a Participant who made the
election in 2007 to receive a lump sum payment in accordance with
Section 5.3(a)(iii) above becomes entitled to receive a lump sum payment
in 2007, such lump sum cannot be paid prior to January 1, 2008, and
except as otherwise provided in subparagraph (c) below, such Participant
shall receive the monthly Supplemental Pension annuity payments
otherwise provided for in Section 5.3(a)() or (ii), as the case may be, until
January 1, 2008, at which time a lump sum payment of the actuarial
equivalent lump sum value of the remaining monthly annuity payments
shall be paid to such Participant on or prior to January 15, 2008, and (B) if
a Participant who changed his 2007 election in 2008 (1) to receive a lump
sum payment in accordance with Section 5.3(c) hereof in lieu of the
monthly Supplemental Pension annuity payments provided for in Section
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5.3(a)(i), (ii) or (iv), as the case may be, which such Participant elected in
2007, and such Participant becomes entitled to receive a Iump sum
payment in 2008, such lump sum cannot be paid prior to January 1, 2009,
and except as otherwise provided in subparagraph (c¢) below, such
Participant shall receive the monthly Supplemental Pension annuity
payments otherwise elected in 2007 until January 1, 2009, at which time a
lump sum payment of the actuarial equivalent lump sum value of the
remaining monthly annuity payments shall be paid to such Participant on
or prior to January 15, 2009, or (2) to receive monthly annuity payments
in lieu of a lump sum payment which such Participant elected in 2007, and
such Participant becomes entitled to receive benefits under this Plan in
2008, such 2008 election shall not be valid, and such Participant shall
receive the lump sum payment elected in 2007.

(i)  Except as otherwise provided in subparagraph (c) below,
(A) the Supplemental Pension of a Participant, other than a Participant to
whom Section 5.3(b) applies, who Retires on or after January 1, 2009, and
(B) the Supplemental Pension of a Participant to whom Section 5.3(b)
applies who Retires at any time shall be paid or commence on the first day
of the month following the month in which such Participant Retires.

(b)  Upon Involuntary Termination Prior to a Change in Control. The

Supplemental Pension of a Participant who suffers an Involuntary Termination prior to a
Change in Control shall, except as otherwise provided in subparagraph (c) below, be paid
or commence at the later of (i) the first day of the month following the month in which
such Participant incurs a Separation from Service with the Employer, or (ii) the first day
of the month following the month in which such Participant attains age 55.

(¢)  Six Months Delay in Payment. Notwithstanding the foregoing provisions
of this Section 5.4, Section 5.5(c) and Section 9.1(c), from and after January 1, 2009, if a
Participant who is entitled to payments under said applicable Section is a “specified
employee,” as defined in § 1.409A-1(i) of the Final Regulations under Code Section
409A, and the Supplemental Pension would otherwise be paid or commence (the
“Original Payment Date™) before a date which is at least six (6) months following the

date of the Participant’s Separation from Service, the Supplemental Pension shall be paid
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or commence on the date which is six (6) months following the date of the Participant’s
Separation from Service (or, if earlier, the date of death of the Participant), provided the
six (6) months delay requirements of Code Section 409A otherwise apply to the
payments under said applicable Section. All monthly annuity payments which are
delayed for six (6) months shall be paid in a lump sum on the date specified in this
subparagraph (c) for commencement of such payments. All lump sum or monthly
annuity payments which are delayed as provided in this subparagraph (¢) shall accrue
interest for the period from the Original Payment Date (or, in the case of the monthly
annuity payments the first day of the month in which such payment was to be made) until
the date such payment is actually made. Said interest shall be equal to the applicable
segment rates as defined in Code Section 417(e)(3)(D), without regard to the phase-in
percentages specified in Code Section 417(e)(3)(D)(iii), for the November preceding the
first day of the calendar year in which the participant retires or otherwise becomes

entitled to payments without regard to this Section 5.4(c).

Section 5.5. Supplemental Pensions After a Change in Control:

(a)  Eligibility For Supplemental Pension. Notwithstanding anything to the

contrary in this Plan, a Participant shall be entitled to a Supplemental Pension, regardless
of whether he has been an Eligible Employee for at least two years or is vested in his
retirement benefits under the Pension Plan, if following a Change in Control of the
Employer which occurs at a time when he is an Eligible Employee, either (i) or (ii)
oceurs:

D The Participant incurs a Separation from Service

(A)  onaccount of LTD Disability; or
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(B) involuntarily by the Employer for any reason other
than for Cause.

(if)  The Participant’s participation in the Plan is terminated by
the Employer for any reason other than for Cause prior to his Separation
from Service with the Employer.

In order for the provisions of this Section 5.5 to apply, the involuntary Separation from
Service referred to in subparagraph (i)(A) above or the termination of participation
referred to in subparagraph (ii) above must occur within three (3) years after the Change
in Control.

If a Participant incurs a Separation from Service involuntarily by the Employer
for any reason other than for Cause, or his participation in the Plan is terminated by the
Employer for any reason other than for Cause, prior to a Change in Control (whether or
not a Change in Control ever occurs) and such Separation either (A) was at the request or
direction of a person who has entered into an agreement with the Employer, the
consummation of which would constitute a Change in Control, or (B) was otherwise in
connection with or in anticipation of a Change in Control (whether or not a Change in
Control ever occurs), then such Patticipant’s Separation from Service or termination of
participation shall be deemed to have followed a Change in Control of the Employer, and
such Participant shall be one who is described in this subparagraph (a).

(b)  Amount of Supplemental Pension. The Supplemental Pension payable to

a Participant described in subparagraph (a) above shall be calculated in the same manner
as set forth in Section 9.1(c) for benefits payable in the event of a termination of the Plan,
but based on his Compensation as of the date of his Separation from Service or the date

his participation in the Plan is terminated, whichever is applicable,
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()  Commencement of Supplemental Pension. Except as otherwise provided
in Section 5.4(c), the Supplemental Pension payable to a Participant described in
subparagraph (a) above shall be paid or commence on the later of (i) the first day of the
month following the month in which he incurs a Separation from Service, or (ii) the first
day of the month following the month in which such Participant attains age 55.

ARTICLE VI

Disability Benefits

Section 6.1.  Eligibility For Disability Benefit: A Participant who is an Eligible

Employee and otherwise is actively participating in the Plan shall be entitled to a Disability
Benefit if he suffers a Disability and an LTD Disability prior to his Retirement,

Section 6.2. Amount of Disability Benefit: The Disability Benefit payable to an

eligible Participant shall equal (a) minus (b) as follows:

(8)  One-twelfth (1/12th) of sixty percent (60%) of the Participant’s
Compensation calculated as of the date of his Disability.

(b)  The total monthly amount of disability benefit payable to the
Participant under the Group Long-Term Disability Plan (before any offsets) as of
the date that his employment terminates due to Disability.

Section 6.3. Payment of Disability Benefit: A Participant’s Disability Benefit shall be
paid commencing on the 181% day following the later of the date of his Disability or the date of
his LTD Disability, and shall continue for so long as benefits are paid due to an LTD Disability.

Section 6.4. Payment of Supplemental Pension to Disabled Participanis:

(8  Upon Reaching Age 65. If a Participant who has suffered an LTD
Disability reaches age 65 while still receiving a Disability Benefit, such Participant shall
be entitled to & Supplemental Pension, to be paid or to commence on the first day of the

month following the month in which such Participant attains age 65, regardless of
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whether the Participant has been an Eligible Employee for at least two years. The
Supplemental Pension payable to such Participant shall be in the form provided in
Section 5.3 and determined in accordance with Section 5.2(a). Upon commencement of a
Participant’s Supplemental Pension under this Section 6.4(a), such Participant’s
Disability Benefit under Section 6.3 hereof shall cease.

(b)  Prior to Reaching Age 65. Notwithstanding the provisions of
subparagraph (a) above, a Participant receiving a Disability Benefit shall receive a
Supplemental Pension to be paid or to commence on the first day of the month following
the month in which occurs the later of (i) such Participant’s 62" birthday, or (ii) such
Participant’s entitlement to an unreduced Supplemental Pension undér Section 5.2(a)(i),
if such month occurs prior to such Participant’s 65% birthday. If a Participant becomes
entitled to a Supplemental Pension pursuant to this subparagraph (b), the Participant’s
Disability Benefits shall cease, and such Supplemental Pension shall be in the form
provided for in Section 5.3, determined in accordance with Sections 5.2(a) and (b) and
shall be based on the Participant’s Compensation as of the date that such individual
suffered a Disability.

ARTICLE VII
Death Benefits

Section 7.1,  Eligibility For Death Benefit: A Participant’s Beneficiary shall be entitled

to a Death Benefit if the Participant meets the requirements of either (a), (b) or (c) as follows:

(@)  He dies before his employment with the Employer terminates or
while receiving a Disability Benefit under this Plan.

(b)  He Retires but dies before the commencement of his Supplemental
Pension.
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(¢)  Heis entitled to a Supplemental Pension pursuant to the provisions
of Section 5.1(b) or Section 5.5(a) of this Plan, but dies before the commencement
of his Supplemental Pension.

Section 7.2. Amount of Death Benefit:

(8) In-Service Death. In the case of a Participant who dies as provided in
Section 7.1(a), the Death Benefit will be the total of the following (i), (ii) and (iii):

@ A lump sum payment equal to two times the Participant’s
Compensation minus any amount payable under the Employer’s Group
Basic Life Insurance Plan (the “Lump Sum Death Benefit”).

(i) A monthly benefit equal to one-twelfth of an amount equal
to fifty percent of the Participant’s Compensation at the time of his death
(the “Monthly Death Benefit™),

(iiiy If the Participant leaves a child or children to whom
payments are to be made under Section 7.3 hereof, a monthly benefit equal
to one-twelfth of an amount equal to twenty-five percent (25%) of the
Participant’s Compensation at the time of his death (the “Dependent Death
Benefit”),

(b)  Post-Retirement Death, In the case of a Participant who dies as provided
in Section 7.1(b), a Death Benefit will be paid as follows:

) If such Participant was entitled to receive his Supplemental
Pension in a form provided for in Section 5.3(a)(@), (i) or (iv), a Death
Benefit will be paid to the Beneficiary who is so entitled at the time of his
death, If such Participant Retires either (A) prior to January 1, 2009, or
(B) on or after January 1, 2009 and the six months delay provision of
Section 5.4(c) does not apply, such Death Benefit shall be paid in the
amount that would have been applicable had the Participant’s
Supplemental Pension commenced in the month of his death. If such
Participant Retires on or after January 1, 2009 and the six months delay
provision of Section 5.4(c) applies, such Death Benefit shall consist of the
following: (C) a lump sum payment will be paid to the Beneficiary
entitled to receive the Death Benefit pursuant to Section 7.3(a) below in an
amount equal to the sum of the monthly annuity payments which would
have been payable to the Participant for the months between the month in
which his Supplemental Pension would have commenced without regard
to Section 5.4(c) and the month in which he died, plus interest through the
date of his death as provided for in Section 5.4(c), and (D) the monthly
survivor benefit will be paid to the Beneficiary who would have been so
entitled on the basis of the form of payment that would have applied to
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him putsuant to Section 5.3(a)(i), (i) or (iv) had the Participant’s
Supplemental Pension commenced in the month of his death.

(i)  If such Participant was entitled to receive his Supplemental
Pension in the form of a lump sum payment pursuant to Section 5.3(a)(iii)
or Section 5.3(b), a Death Benefit will be paid to the Beneficiary entitled
to receive the Death Benefit pursuant to Section 7.3(a) below. The
amount of such Death Benefit shall be equal to the lump sum amount such
Participant would have been entitled to receive had the Participant’s
Supplemental Pension been paid in the month of his death, plus interest, if
applicable, through the date of his death pursuant to Section 5.4(c) as if
the date of his death were the end of the six months delay period.

(¢)  Deferred Retirement Death. In the case of a Participant who dies as

provided in Section 7.1(c), a Death Benefit will be paid as provided in (i) or (ii) as
follows:

€)) In the case of a Participant who dies prior to reaching age
55, a Death Benefit will be paid to the Beneficiary who would have been
so entitled at the time of his death and in the amount determined as
follows:

(A) If such Participant was entitled to receive his
Supplemental Pension in the form provided for in Section 5.3(2)(i),
(ii) or (iv), such Death Benefit shall be paid in the form applicable
under section 5.3(a)(i) or (ii), based on his marital status at the time
of his death, to the Beneficiary who would have been so entitled at
the time of his death on the basis of that form, and in the amount
that would have been applicable had the Participant lived to age
55, commenced his Supplemental Pension in the month
immediately following the month in which he reached age 55 and
died immediately after his Supplemental Pension commenced, as
reduced actuarially, on the basis of the Beneficiary’s age, to reflect
commencement of such Death Benefit pursuant to Section 7.4(b)
prior to such Participant reaching age 55.

(B) If such Participant was entitled to receive his
Supplemental Pension in the form of a lump sum payment, such
Death Benefit shall be paid as provided in Section 7.3(a) in a lump
sum amount equal to the actuarial equivalent lump sum value of
the survivor benefit that would have been paid under the form
applicable under Section 5.3(a)(i) or (ii) had the Participant lived
to age 55, commenced his Supplemental Pension in the month
immediately following the month in which he reached age 55 and
died immediately after his Supplemental Pension commenced, as
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reduced actuarially, on the basis of the Beneficiary’s age, to reflect
commencement of such Death Benefit pursuant to Section 7.4(b)
prior to such Participant reaching age 55.

(ii) In the case of a Participant who dies after reaching age 55,
a Death Benefit will be paid to the Beneficiary in the amount provided for
in Section 7.2(b) above.

(iii)  For purposes of this Section 7.2(c), the actuarial equivalent
lump sum value and the actuarial equivalent alternative annuity forms of
Supplemental Pension payments shall be determined in accordance with
the actuarial assumptions set forth in Exhibit C hereto.

Section 7.3. Form of Payment of Death Benefits:

() Lump Sum and Monthly Death Benefits. The Lump Sum Death Benefit,

the Monthly Death Benefit, the Death Benefit provided for in Section 7.2(b)(i)(C), the
Death Benefit provided for in Section 7.2(b)(ii) and the Death Benefit provided for in
Section 7.2(c)(i)(B) are payable to the Participant’s designated Beneficiary. In the event
that no Beneficiary has been effectively designated as provided with respect to the Death
Benefits described in the preceding sentence or the guaranteed monthly payments for the
selected period under the annuity form described in Sections 5.3(a)(ii) and 5.3(a)(iv)(C),
the Participant’s surviving spouse shall be deemed the designated Beneficiary, or if the
Participant has no surviving spouse, his children, if any, per stirpes, and if none, the
estate of the Participant shall be deemed the designated Beneficiary, If a Beneficiary
entitled to receive a Death Benefit that is a survivor annuity payment hereunder (other
than the guaranteed monthly payments for the selected period under the annuity form
described in Sections 5.3(2)(ii) and 5.3(a)(iv)(C)) dies before commencement of payment
of that Death Benefit, then that Death Benefit shall not be payable from the Plan., The

Monthly Death Benefit shall be a single life annuity, if the Participant’s surviving spouse
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is the designated Beneficiary, and shall be a 120-month term certain annuity, if someone
other than the surviving spouse is the Participant’s designated Beneficiary.

(b)  Dependent Death Benefit. The Dependent Death Benefit is payable to the

Participant’s dependent children in equal shares until there cease to be any dependent
children remaining. As each child loses his or her dependent status, the child’s share of
the Dependent Death Benefit shall be paid to the remaining dependent child or children in
equal shares. A child of the Participant is deemed to be a dependent until the child
reaches age eighteen or, if a full-time student (i.e. enrolled in twelve hours or more of
courses of higher education), age 25, or until the child’s death if earlier, At the discretion
of the Plan Administrator, any dependent child’s share of the Dependent Death Benefit
may be paid to the Participant’s surviving spouse or other guardian of such child if
applicable and shall constitute full settlement of the Plan’s obligation to such child with
respect to such payment. If the Participant’s surviving spouse is the designated
Beneficiary for the Monthly Death Benefit and dies while receiving the Monthly Death
Benefit and while any dependent child or children of the Participant remain, then the
Monthly Death Benefit being paid to the surviving spouse shall be added to the
Dependent Death Benefit and shall be payable in equal shares to the dependent children
in the same manner and for the same time period as the Dependent Death Benefit.
Section 7.4. Commencement of Death Benefits:

(a)  The Death Benefits payable pursuant to Section 7.2(a) shall be paid, with
respect to the Lump Sum Death Benefit, or shall commence, with respect to the Monthly
Death Benefit and the Dependent Death Benefit, as of the first day of the month next

following the Participant’s death.
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(b)  The Death Benefits payable pursuant to Sections 7.2(b) and (c) shall
commence as of the first day of the month next following the Participant’s death.
ARTICLE VIII
Administration

Section 8.1. Plan Administration: The Plan shall be administered by the Board of
Directors. The Board of Directors may, in its sole discretion, establish a committee to carry out
the day-to-day administration of the Plan and may delegate any portion of its authority and
responsibilities as Plan Administrator to such committee.

Section 8.2. Powers of Plan Administrator: The Plan Administrator shall have the
discretionary power and authority to interpret and administer the Plan according to its terms,
including the power to construe and interpret the Plan, to supply any omissions therein, to
reconcile and correct any etrors or inconsistencies, to decide any questions in the administration
and application of the Plan, and to make equitable adjustments for any mistakes or errors in the
administration and application of the Plan. The Plan Administrator shall have such additional
powers as may be necessary to discharge its duties and responsibilities hereunder.

Section 8.3. Calculation of Funding Obligations: The Employer shall calculate its

funding obligations hereunder solely by using the actuarial assumptions and methodology set
forth in Exhibit C hereto. In its discretion, at any time prior to a Change in Control of the
Employer, the Employer may amend Exhibit C to change such actuarial assumptions and
methodology, provided that such changes are communicated promptly in writing to all
Participants, Retired Participants, and Beneficiaries. Upon and after a Change in Control of the
Employer, the actuarial assumptions and methodology set forth in Exhibit C may be changed

with respect to any Participant, Retired Participant, or Beneficiary who was a Participant, Retired

24




Participant, or Beneficiary at the time of such Change in Control, only with the written consent
of such affected Participant, Retired Participant, or Beneficiary.

Section 8.4. Annual Statements: As soon as practicable after the end of each Plan
Year, the Employer shall deliver to each Participant, Retired Participant, and Beneficiary a
statement containing (a) the present value of the Employer’s future benefit obligations to the
Participant, Retired Participant, or Beneficiary; (b) the actuarial assumptions used to calculate
the present value of the Employer’s future benefit obligations hereunder; and (c) the aggregate
current value of the assets, if any, held in a trust or other funding arrangement which are
sufficient to fund 100% of the then-present value of the accrued Supplemental Pension for any
Participant, Retired Participaﬁt, or Beneficiary for whom benefits are paid in the form of an
annuity and for whom assets are required to be held in trust.

ARTICLE IX

Miscellaneous Provisions

Section 9.1, Amendment or Termination of the Plan:

(a)  In General. Subject to the remaining provisions of this Section 9.1, the
Board of Directors may by resolution, in its absolute discretion, from time to time,
amend, suspend, or terminate any or all of the provisions of the Plan; provided, however,
that no amendment, suspension, or termination may apply so as to decrease the payment
to any Participant or Beneficiary of any benefit under the Plan that he accrued prior to the
effective date of such amendment, suspension, or termination, nor shall such amendment,
suspension, or termination change the time and form of payment to be made under the

provisions of the Plan as in effect before such amendment, suspension, or termination,
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except as otherwise permitted or required under Code Section 409A and the Treasury
regulations issued thereunder.

(b)  Amendment That Decreases Benefits. If the Board of Directors amends

the Plan and such amendment results in a decrease in the Supplemental Pension, Death
Benefits or Disability Benefit that otherwise would be paid under this Plan but for the
amendment, except as provided in subparagraphs (iii) and (iv) below, the Participant’s
Supplemental Pension, Death Benefits or Disability Benefit shall equal the sum of (i) and
(ii) as follows:

)] The amount derived by multiplying the Participant’s
benefit calculated pursuant to the terms of the Plan in effect immediately
prior to the amendment and based upon the Participant’s Compensation
used to calculate the appropriate benefit by the following fraction: The
numerator is the number of full years of Covered Employment the
Participant has prior to the effective date of the amendment, and the
denominator is the total number of full years of Covered Employment the
Participant has; however, neither the numerator nor the denominator shall
exceed 10,

(i) The amount derived by multiplying the Participant’s
benefit as calculated pursuant to the terms of the Plan as amended based
upon the Participant’s Compensation used to calculate the appropriate
benefit by the following fraction: The numerator is the number of full
years that the Participant participated in the Pension Plan after the
effective date of the amendment (but this number when added to the
numerator of the fraction in subparagraph (i) above, shall not exceed 10)
and the denominator is the total number of full years of Covered
Employment the Participant has (but this number shall not exceed 10).

(i) Notwithstanding the foregoing provisions of this
subparagraph (b), if the Plan is so amended before a Patticipant is vested
in his retirement benefits under the Pension Plan, the Participant’s
Supplemental Pension, Death Benefit or Disability Benefit shall be
calculated solely in accordance with the terms of the Plan as amended.

(iv)  Notwithstanding the foregoing provisions of this
subparagraph (b), if any such amendment occurs upon or after a2 Change in
Control, the Participant’s Supplemental Pension shall at least equal the
benefits which would be paid under subparagraph (c) below if there was a
termination of the Plan at the time of such amendment.
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Notwithstanding the foregoing provisions of this subparagraph (b), the Amendment and
Restatement of the Plan effective August7, 2007 shall not for any purposes be treated as
resulting in a decrease in the Supplemental Pension, Death Benefit or Disability Benefit
otherwise payable under this Plan.

(¢)  Termination of the Plan.

@ If the Board of Directors terminates all or any portion of
the Plan and such termination adversely affects a Participant’s
Supplemental Pension, such Participant shall be entitled to receive a
Supplemental Pension whether or not such Participant has been an Eligible
Employee for at least two years or is vested in his retirement benefits
under the Pension Plan at the time of such Plan termination.

(A) It shall be based upon the Participant’s
Compensation as of the date of the termination of the Plan;

(B) If payment of the Supplemental Pension begins
before the Participant has ten full years of Covered Employment,
the reduction referred to in Section 5.2(a)(i) shall not apply;

(C) If payment of the Supplemental Pension begins
before the Participant attains age 62, the reductions referred to in
Section 5.2(b) shall not apply; and

(D)  If the Participant is not otherwise vested under the
Pension Plan, the calculation made under Section 5.2(a)(ii) above
shall be made as if he were so vested.

Except as otherwise provided in Section 5.4(c), the Supplemental Pension
determined under this subparagraph (c) shall be paid or commence on the
later of (i) the first day of the month following the month in which such
Participant incurs a Separation from Service, or (ii) the first day of the
month following the month in which such Participant attains age 55.

(i)  If the Board of Directors terminates all or any portion of
the Plan and such termination adversely affects the Disability Benefits or
Death Benefits described in the Plan, a Participant shall continue to be
entitled to the Disability Benefits or Death Benefits described in the Plan
if he thereafter dies or suffers a Disability. Any such Death Benefit or
Disability Benefit, however, shall be calculated as of the date of
termination of such benefit or the Plan as if such date of termination was
the date the Participant died or suffered a Disability. Payment of any such
Death Benefit or Disability Benefit shall be made in accordance with the
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terms of the Plan as in effect immediately prior to the date of termination
of such benefit or the Plan,

(d) Amendments to Comply with Internal Revenue Code Section 409A.
Notwithstanding any of the foregoing provisions of this Section 9.1 or any of the terms
and conditions of the Participation Agreement to the contrary, the Board of Directors
reserves the right, in its sole discretion, to amend the Plan and/or any Participation
Agreement in any manner it deems necessary or desirable in order to comply with or
otherwise address issues resulting from Code Section 409A.

Section 9.2. Nonguarantee of Employment: Nothing contained in this Plan shall be

construed as a contract of employment between the Employer and any employes, as a right of
any employee to be continued in the employment of the Employer, or as a limitation of the right
of the Employer to discharge any of its employees, with or without Cause.

Section 9.3. Nonalienation of Benefits: To the extent permitted by law, benefits

payable under this Plan shall not, without the Plan Administrator’s consent, be subject in any
manner to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance, charge,
garnishment, execution, or levy of any kind, either voluntary or involuntary. Any unauthorized
attempt to anticipate, alienate, sell, transfer, assign, pledge,. encumber, charge, or otherwise
dispose of any right to benefits payable hereunder shall be void. No part of the assets of the
Employer shall be subject to seizure by legal process resulting from any attempt by creditors of
or claimants against any Participant or Beneficiary or any person claiming under or through the
foregoing to attach his interest under the Plan.

Section 9.4, Liability: No director, officer, or employee of the Employer shall be liable

for any act or action, whether of commission or omission, taken by any other director, officer,

employee, or agent of the Employer under the terms of the Plan or, except in circumstances
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involving his bad faith, for anything done or omitted to be done by him under the terms of the
Plan,

Section 9.5. Participation Agreement: Each Participant shall enter into a Participation

Agreement as a condition to his participation in the Plan, Such Participation Agreement shall
constitute a separate and enforceable agreement between the Employer and the Participant
regarding the Participant’s rights in the Plan.

Section 9.6.  Successors to the Employer: Any successor to the Employer hereunder,

which successor continues or acquires any of the business of the Employer, shall be bound by the
terms of this Plan in the same manner and to the same extent as the Employer.

Section 9.7. Tax Withholding: The Employer shall have the right to deduct from all

amounts paid in cash or other form under this Agreement any Federal, state, local or other taxes

required by law to be withheld.

IN WITNESS WHEREOF, and as conclusive evidence of its adoption of this
Supplemental Executive Retirement Plan, as an amendment and restatement of the Performance-
Based Supplemental Executive Benefits Plan, the Employer has caused this Plan to be duly
executed on this 10 day of September, 2008, to be effective as of the date set forth in Section
1.2 above.

ATMOS ENERGY CORPORATION

By: /s/ ROBERT W, BEST
Robert W. Best
Chairman, President and
Chief Executive Officer
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EXHIBIT A

PARTICIPATION AGREEMENT
THIS PARTICIPATION AGREEMENT is entered into as of the day of R
20___ by and between ATMOS ENERGY CORPORATION, a Texas and Virginia corporation
(the “Employer”), and (“Participant™).
WITNESSETH:

WHEREAS, the Employer has adopted the Atmos Energy Corporation Performance-
based Supplemental Executive Benefits Plan (the “Plan”), pursuant to which certain executive or
management employees of the Employer may receive supplemental pension, disability, and
death benefits; and

[The following three recitals should be used for participants in the SERP as of October 3,
2007:

WHEREAS, Participant commenced participation in the Plan prior to October 3,
2007; and

WHEREAS, effective as of August7, 2007 (the “Effective Date”), the Employer
amended and restated the Plan, which was renamed the Atmos Energy Corporation
Supplemental Benefits Plan; and

WHEREAS, the parties desire to enter into a new participation agreement in order
for Participant to continue participation in the amended and restated Plan; and]

WHEREAS, in accordance with Section 9.5 of the Plan, the Employer and Participant
have agreed to execute and enter into this Agreement.

NOW, THEREFORE, in consideration of the premises and other good and valuable
consideration, the receipt and sufficiency of which are hereby acknowledged, the parties hereto
agree as follows:

1. Agreement. The Employer hereby agrees to provide to Participant the benefits
described in the Plan pursuant to the terms and conditions set forth in the Plan, a copy of which
has been provided to Participant and is incorporated by reference into this Agreement. The
capitalized terms used in the Plan shall have the same meanings in this Agreement as assigned
to them in the Plan. Participant acknowledges he or she has received a copy of the Plan.

2. Calculation of Supplemental Pension. For purposes of calculating the
Participant’s Supplemental Pension under Section 5.2(a) of the Plan and other applicable
provisions of the Plan, Covered Employment for the Participant commenced ___

3. Delay in Payment of Supplemental Pension For Certain Participants, If a
Participant who is a “specified employee,” as defined in § 1.409A-1(i) of the Final Regulations




under Code Section 409A, and whose Supplemental Pension would otherwise be paid or
commence (the “Original Payment Date™) before a date which is at least six (6) months
following the date of Participant’s termination of employment that constitutes a “separation from
service,” as defined in Code Section 409A and the Final Regulations issued thereunder
(“Separation from Service”), the Supplemental Pension shall be paid or commence for such
Participant on the date which is six (6) months following the date of Participant’s Separation
from Service (or, if earlier, the date of death of Participant), provided such six (6) month delay is
required by Code Section 409A. All monthly annuity payments which are delayed for six
months shall be paid in a lump sum on the date specified in this paragraph 3 for commencement
of such payments, All lump sum or monthly annuity payments which are delayed as provided in
this paragraph 3 shall accrue interest for the period from the Original Payment Date (or, in the
case of the monthly annuity payments the first day of the month in which such payment was to
be made) until the date such payment is actually made. Said interest shall be equal to the
applicable segment rates as defined in Code Section 417(e)(3)(D), without regard to the phase-in
percentages specified in Code Section 417(e)(3)(D)(iii), for the November preceding the first day
of the calendar year in which Participant retires or otherwise becomes entitled to payments
without regard to this paragraph 3.

4, Amendment or Termination of the Plan: Separation from Service or Termination
of Participation Without Cause. The Employer hereby agrees that, if

(i)  the Employer amends or terminates the Plan in such a manner that
results in a decrease in the amount of the benefits to be paid under the Plan to
Participant,

(ify  Participant incurs a Separation from Service by reason of
Participant’s employment being terminated involuntarily by the Employer for any
reason other than for Cause (as defined in subparagraph 4(e) below), or on
account of LTD Disability, or

(iiiy  Participant’s participation in the Plan is terminated by the
Employer for any reason other than for Cause prior to Participant’s Separation
from Service with the Employer,

Participant shall have the right to, and the Employer agrees to pay to Participant, any benefits
accrued prior to the effective date of such amendment or termination of the Plan or of such
Participant’s Separation from Service with the Employer or termination of participation in the
Plan. Such benefits shall become payable, however, only upon such an event, in accordance
with the terms of the Plan or any portion thereof as in effect immediately prior to the effective
date of such amendment ot termination of the Plan or such Participant’s Separation from Service
with the Employer or termination of participation in the Plan, except as otherwise permitted or
required under Code Section 409A and the Treasury regulations issued thereunder. The amount
of benefits that shall be paid under this paragraph 4 shall be calculated as follows: .

(@  Inthe event the Employer amends the Plan and such amendment results in
a decrease in the amount of the Supplemental Pension, Disability Benefit, or Death



Benefits that would be paid under the Plan but for the amendment thereof, the amount of
Participant’s benefit shall be the sum of:

® The amount derived by multiplying Participant’s benefit
calculated pursuant to the terms of the Plan in effect immediately prior to
the amendment and based upon Participant’s Compensation used to
calculate the appropriate benefit by the following fraction: The numerator
is the number of full years of Covered Employment Participant has prior
to the effective date of the amendment, and the denominator is the total
number of full years of Covered Employment Participant has; however,
neither the numerator nor the denominator shall exceed 10; plus

(i)  The amount derived by multiplying Participant’s benefit as
calculated pursuant to the terms of the Plan as amended based upon
Participant’s Compensation used to calculate the appropriate benefit by
the following fraction: The numerator is the number of years that
Participant participated in the Pension Plan after the effective date of the
amendment (but this number when added to the numetator of the fraction
in subparagraph (i) above, shall not exceed 10) and the denominator is the
total number of full years of Covered Employment Participant has (but
this number shall not exceed 10);

provided, however, that if the Plan is so amended prior to Participant being vested
in his retirement benefits under the Pension Plan, Participant’s Supplemental
Pension, Death Benefit or Disability Benefit payable hereunder shall be calculated
solely in accordance with the terms of the Plan as amended; and provided, further,
that, if such amendment occurs upon or after a “Change in Conirol” (as defined in
subparagraph 5(b) below), Participant’s Supplemental Pension must at least equal
the benefits which would be paid under Section 9.1(c) of the Plan if there was a
termination of the Plan at the time of such amendment.

(b) In the event the Employer terminates the Plan or any portion thereof after
August 7, 2007, and such termination adversely affects the Disability Benefit or Death
Benefits described in the Plan, Participant’s Disability Benefit and Death Benefits shall
be calculated as of the date of termination of such benefit or the Plan as though the date
of such termination was the date that Participant became disabled or died. Such
Disability Benefit and Death Benefits shall become payable, however, only upon
Participant’s disability or death occurring in accordance with the terms of the Plan or any
portion thereof as in effect immediately prior to the date of its termination, except as
otherwise permitted or required under Code Section 409A and the Treasury regulations
issued thereunder.

(¢) In the event the Employer terminates the Plan or any portion thereof and
such termination adversely affects Participant’s Supplemental Pension described in the
Plan, Participant’s Supplemental Pension shall be the amount determined in accordance
with Section 5.2 of the Plan except that



® It shall be based upon Participant’s Compensation as of the
date of the termination of the Plan;

(ii) If payment of the Supplemental Pension begins before
Participant has ten full years of Covered Employment, the reduction
referred to in Section 5.2(2)(i) of the Plan shall not apply;

(iil) If payment of the Supplemental Pension begins before
Participant attains age 62, the reductions referred to in Section 5.2(b) of
the Plan shall not apply; and

(iv)  If Participant is not otherwise vested under the Pension
Plan, the calculation made under Section 5.2(a)(ii) of the Plan shall be
made as if he were so vested.

(d) If, at any time prior to a “Change in Control” (as defined in subparagraph
5(b) below), Participant incurs a Separation from Service by reason of Participant’s
employment being terminated involuntarily by the Employer for any reason other than for
Cause (as defined in subparagraph 4(e) below), or on account of LTD Disability, or if
Participant’s participation in the Plan is terminated by the Employer for any reason other
than for Cause, Participant shall nevertheless be entitled to the benefits under the Plan
that have accrued prior to Participant’s Separation from Service or the termination of
Plan participation, the amount of such benefits to be calculated in the manner set forth in
Section 5.2(c) of the Plan and payable at such time and form as otherwise provided for
under the Plan; provided, however, that Participant’s right to a Supplemental Pension
shall vest only if Participant has been an Eligible Employee for at least two years and is
vested in his retirement benefits under the Pension Plan as of the date of such
termination.

(€)  As used in this Agreement, “Cause” for Separation from Service shall
mean termination upon

4] the willful and continued failure by Participant to
substantially perform his duties with the Employer (other than any such
failure resulting from Participant’s incapacity due to physical or mental
illness) after a written demand for substantial performance is delivered to
Participant by the Employer that specifically identifies the manner in
which the Employer believes that Participant has not substantially
performed his duties, or

(i)  Participant’s willful engagement in conduct that is
demonstrably and materially injurious to the Employer, monetarily or
otherwise.

For purposes of this subparagraph, no act, or failure to act, on Participant’s part shall be
deemed “willful” if done, or omitted to be done, by Participant in good faith and with a
reasonable belief that the action or omission was in the best interests of the Employer.
Notwithstanding the foregoing, Participant shall not be deemed to have been terminated



for Cause unless and until there shall have been delivered to Participant a copy of a
resolution duly adopted by the affirmative vote of not less than three-quarters (3/4) of the
entire membership of the Board of Directors of the Employer at a meeting of such Board
of Directors called and held for such purpose (after reasonable notice to Participant and
an opportunity for Participant, together with Participant’s counsel, to be heard before the
Board of Directors), finding that in the good faith opinion of the Board of Directors that
Participant was guilty of conduct set forth above in subparagraph (i) or (ii) and specifying
the particulars thereof in detail.

5. Change in Control.

(&  Notwithstanding anything expressly or impliedly to the contrary contained
in this Agreement or the Plan, if| at any time during the three (3)-year period immediately
following a Change in Control of the Employer, Participant incurs a Separation from
Service by reason of Participant’s employment being terminated involuntarily by the
Employer for any reason othet than for Cause (as defined in subparagraph 4(e) above), or
he is demoted or reassigned to a position that causes him to cease to be an Eligible
Employee, for any reason other than for Cause (as defined in subparagraph 4(¢) above),
Participant shall nevertheless be entitled to receive a Supplemental Pension at such time
as he becomes entitled to receive a benefit under the Plan regardless of whether
Participant has been an Eligible Employee for at least two years or is vested in his
retirement benefits under the Pension Plan at the time of such termination, demotion, or
reassignment, If a Participant’s incurs a Separation from Service by reason of
Participant’s employment being terminated involuntarily by the Employer for any reason
other than for Cause, or his participation in the Plan is terminated by the Employer for
any reason other than for Cause, prior to a Change in Control (whether or not a Change in
Control ever occurs) and such Separation from Service or termination either (i) was at the
request or direction of a person who has entered into an agreement with the Employer,
the consummation of which would constitute a Change in Control, or (ii) was otherwise
in connection with or in anticipation of a Change in Control (whether or not a Change in
Control ever occurs), then such Participant’s Separation from Service or termination of
participation shall be deemed to have followed a Change in Control of the Employer,
Such Supplemental Pension shall be calculated in the same manner as set forth in
subparagraph 4(c) above for benefits payable in the event of a termination of the Plan,

b)) @ As used in this Agreement, except as provided herein, a
“Change in Control” of the Employer occurs upon a change in the Employer’s
ownership, its effective control or the ownership of a substantial portion of its
assets, as follows:

(A) Change in Ownership. A change in ownership of
the Employer occurs on the date that any “Person” (as defined in
subparagraph (ii) below), other than (1) the Employer or any of its
subsidiaries, (2) a trustee or other fiduciary holding securities
under an employee benefit plan of the Employer or any of its
Affiliates, (3) an underwriter temporarily holding stock pursuant to
an offering of such stock, or (4) a corporation owned, directly or




indirectly, by the shareholders of the Employer in substantially the
same proportions as their ownership of the Employer’s stock,
acquires ownership of the Employer’s stock that, together with
stock held by such Person, constitutes more than 50% of the total
fair market value or total voting power of the Employer’s stock.
However, if any Person is considered to own already more than
50% of the total fair market value or total voting power of the
Employer’s stock, the acquisition of additional stock by the same
Person is not considered to be a Change of Control. In addition, if
any Person has effective control of the Employer through
ownership of 30% or more of the total voting power of the
Employer’s stock, as discussed in subparagraph (i)(B) below, the
acquisition of additional control of the Employer by the same
Person is not considered to cause a Change in Control pursuant to
this subparagraph (i)(A); or

(B) Change in Effective Control. Even though the
Employer may not have undergone a change in ownership under
subparagraph (i)(A) above, a change in the effective control of the
Employet occurs on either of the following dates:

(1)  the date that any Person acquires (or has
acquired during the 12-month period ending on the date of
the most recent acquisition by such Person) ownership of
the Employer’s stock possessing 30 percent or more of the
total voting power of the Employer’s stock. However, if
any Person owns 30% or more of the total voting power of
the Employer’s stock, the acquisition of additional control
of the Employer by the same Person is not considered to
cause a Change in Control pursuant to this subparagraph

(HB)(D); or

(2)  the date during any 12-month period when a
majority of members of the Board is replaced by directors
whose appointment or election is not endotsed by a
majority of the Board before the date of the appointment or
election; provided, however, that any such director shall not
be considered to be endorsed by the Board if his or her
initial assumption of office occurs as a result of an actual or
threatened solicitation of proxies or consents by or on
behalf of a Person other than the Board; or

(C) Change in Ownership of Substantial Portion of
Assets. A change in the ownership of a substantial portion of the

Employer’s assets occurs on the date that a Person acquires (or has
acquired during the 12-month period ending on the date of the




most recent acquisition by such Person) assets of the Employer,
that have a total gross fair market value equal to at least 40% of the
total gross fair market value of all of the Employer’s assets
immediately before such acquisition or acquisitions, However,
there is no Change in Control when there is such a transfer to an
entity that is controlled by the shareholders of the Employer
immediately after the transfer, through a transfer to (1) a
shareholder of the Employer (immediately before the asset
transfer) in exchange for or with respect to the Employer’s stock;
(2) an entity, at least 50% of the total value or voting power of the
stock of which is owned, directly or indirectly, by the Employer;
(3) a Person that owns directly or indirectly, at least 50% of the
total value or voting power of the Employer’s outstanding stock; or
(4) an entity, at least 50% of the total value or voting power of the
stock of which is owned by a Person that owns, directly or
indirectly, at least 50% of the total value or voting power of the
Employer’s outstanding stock.

(i)  For purposes of subparagraph (i) above,

(A)  “Person” shall have the meaning given in Section
7701(a)(1) of the Code. Person shall include more than one Person
acting as a group as defined by the Final Treasury Regulations
issued under Section 409A of the Code.

(B)  “Affiliate” shall have the meaning set forth in Rule
12b-2 promulgated under Section 12 of the Securities Exchange
Act of 1934, as amended.

(iii) The provisions of this subparagraph 5(b) shall be
interpreted in accordance with the requirements of the Final Treasury
Regulations under Code Section 4094, it being the intent of the parties
that this subparagraph 5(b) shall be in compliance with the requirements
of said Code Section and said Regulations.

6. Limitations. Except as otherwise provided in paragraph 5 of this Agreement,
Participant agrees that nothing in this Agreement or the Plan shall entitle him, or be deemed to
entitle him, to receive a Supplemental Pension under the Plan if:

(@)  he has not met the requirements for a Supplemental Pension as set
forth in the Plan,

(b) his employment with the Employer is terminated prior to his
reaching the age of eligibility for the immediate commencement of his Pension
Plan benefit due to resignation, or




(c)  his employment with the Employer or participation in the Plan is
terminated for Cause (as defined in subparagraph 4(e) above).

7. Amendment or Termination. No amendment or termination of the Plan by the
Employer shall constitute an amendment or termination of this Agreement. This Agreement may
be amended or modified only by the written agreement of the parties hereto, and will terminate
only upon the occurrence of the earlier of the following events: (a) the execution of a written
agreement o terminate this Agreement signed by all of the parties hereto, (b) the satisfaction of
all of the Employer’s obligations to Participant under the Plan and this Agreement, (c) the
termination by Participant of Participant’s employment with the Employer by resignation
effective prior to Participant reaching age 55, unless such resignation occurs after a Change in
Control, or (d) the termination for Cause of Participant’s employment with the Employer.
Notwithstanding any of the terms and conditions of this Participation Agreement or Section 9.1
of the Plan to the contrary, the Board of Directors reserves the right, in its sole discretion, to
amend the Plan and/or this Participation Agreement in any manner it deems necessary or
desirable in ordet to comply with or otherwise address issues resulting from Code Section 409A.

8. Funding. Not later than the time each Participant who elected to receive his
Supplemental Pension in the form of a monthly annuity provided for in Section 5.3(a)(i), (ii) or
(iv) of the Plan Retires or becomes eligible to receive an unreduced Supplemental Pension under
the Plan, whichever occurs first, the Employer shall contribute to a trust or other funding
arrangement an amount necessary to fund 100% of the then-present value of Participant’s
accrued Supplemental Pension. Each Participant who elected or is otherwise entitled to receive
his Supplemental Pension in a lump sum payment shall not, except as provided below, have any
amount contributed to a trust or other funding arrangement on his behalf pursuant to this
paragraph 8. Notwithstanding the foregoing, immediately upon a Change in Control, the
Employer shall contribute to a trust or other funding arrangement an amount necessary to fund
100% of the then-present value of all Supplemental Pension benefits (vested and unvested)
payable under this Agreement and/or the Plan to Participant, regardless of whether Participant is
then eligible to Retire or to receive an unreduced Supplemental Pension and regardless of the
form in which such Supplemental Pension is to be paid. The amount required to be funded by
this paragraph 8 shall be calculated in accordance with paragraph 9 hereof. The Employer shall
review the funding status of the trust or other funding arrangement established under this
paragraph 8 on an annual basis and shall make contributions thereto as may be required to
maintain the value of the assets thereof at no less than 100% of the then-present value of all such
Supplemental Pension benefits.

9. Calculation of Funding Obligations. The Employer shall calculate its funding
obligations under this Agreement and the Plan solely by using the actuarjal assumptions and
methodology set forth in Exhibit C to the Plan. Upon and after a Change in Control of the
Employer which occurs at a time when Participant is an Eligible Employee, the actuarial
assumptions and methodology set forth in Exhibit C may be changed with respect to Participant
ot, if applicable, his Beneficiary, only with Participant’s, or, if applicable, his Beneficiary’s,
written consent.




10. Confidential Information.

(@)  Participant shall not disclose or use at any time, either during
employment or thereafter, any Confidential Information (as defined below) of
which Participant is or becomes aware, whether or not such information is
developed by him, except to the extent that such disclosure or use is directly
related to and required by Participant’s performance in good faith of duties
assigned to Participant by the Employer. Participant will take all appropriate
steps to safeguard Confidential Information and to protect it against disclosure,
misuse, espionage, loss and theft, Participant shall deliver to the Employer at the
termination of employment or at any time the Employer may request all
memoranda, notes, plans, records, reports, computer tapes and software and other
documents and data (and copies thereof, including electronic copies) relating to
the Confidential Information, work product or the business of the Employer or
any of its Subsidiaries which he may then possess or have under his control.

(b)  As used in this Agreement, the term “Confidential Information”
means information that is not generally known to the public and that is used,
developed or obtained by the Employer in connection with its business, including
but not limited to (i) information, observations and data obtained by Participant
while employed by the Employer and its predecessors (including information,
observations and data obtained prior to the date of this Agreement), concerning
the business or affairs of the Employer, (ii) products or services, (iii) fees, costs
and pricing structures, (iv) designs, (v) analyses, (vi) drawings, photographs and
reports, (vii) computer software, including operating systems, applications and
program listings, (viii) flow charts, manuals and documentation, (ix) data bases,
(x) accounting and business methods, (xi) inventions, devices, new developments,
methods and processes, whether patentable or unpatentable and whether or not
reduced to practice, (xii) customers and clients and customer or client lists
(including names of contact petsons, purchasing patterns or preferences, past
purchase and sale history and other information), (xiii) other copyrightable works,
(xiv) all production methods, processes, technology and trade secrets, (xv)
business strategies, acquisition plans and candidates, financial or other
performance data and personnel lists and data, and (xvi) all similar and related
information in whatever form. Confidential Information will not include any
information that has been published in a form generally available to the public, or
has become otherwise generally known by the public (in each case, through no
fault of Participant) prior to the date Participant proposes to disclose or use such
information. Participant shall not disclose Confidential Information unless it is
required to be disclosed by law, regulation or an order of a court or other
governmental entity. In the event thatan action is initiated pursuant to which
Participant may become legally compelled to disclose all or any portion of the
Confidential Information, he shall provide the Employer with prompt notice
thereof, so that the Employer may seck a protective order or other appropriate
remedy. In the event that such protective order or other remedy is not obtained,
Participant shall furnish only that portion of the Confidential Information which is




legally required and shall exercise his best efforts to obtain reliable assurances
that confidential treatment will be afforded such portion of the Confidential
Information, Confidential Information will not be deemed to have been published
merely because individual portions of the information have been separately
published, but only if all material features comprising such information have been
published in combination.

11, Annual Statements. As soon as practicable after the end of each Plan Year, the
Employer shall deliver to Participant or, if applicable, his Beneficiary, a statement containing ()
the present value of the Employer’s future benefit obligations to Participant, or, if applicable, his
Beneficiary; (b) the actuarial assumptions used to calculate the present value of the Employer’s
future benefit obligations under the Plan; and (c) the aggregate current value of the assets, if any,
held in a trust or other funding arrangement which are sufficient to fund 100% of the then-
present value of the accrued Supplemental Pension for any Participant, Retired Participant, or
Beneficiary for whom benefits are paid in the form of an annuity and for whom assets are
required to be held in trust.

12,  No Guarantee of Employment. Nothing contained in this Agreement shall be
construed as a contract of employment between the Employer and Participant, or as a right of
Participant to be continued in the employment of the Employer, or as a limitation of the right of
the Employer to discharge Participant with or without cause.

13.  Legal Fees and Expenses. The Employer agrees to pay any and all legal fees and
expenses incutred by Participant in seeking to obtain or enforce any right or benefit provided by
this Agreement.

14.  Capitalized Terms. Each capitalized term used in this Agreement that is not
otherwise defined herein shall have the same meaning attributed to it in the Plan.

15.  Agreement Binding on Successors to the Employer, Any successor to the
Employer hereunder, which successor continues or acquires any of the business of the Employer,

shall be bound by the terms of this Agreement in the same manner and to the same extent as the
Employer.

16.  Prior Agteements Superseded. The terms of this Agreement supersede the terms
of all prior Participation Agreements between Participant and the Employer.

17.  Governing Law. This Agreement shall be construed and enforced in accordance
with the laws of the State of Texas.

IN WITNESS WHEREOQF, the parties hereto have executed this Participation Agreement
as of the date first written above.,

PARTICIPANT ATMOS ENERGY CORPORATION

By:
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EXHIBIT B
ATMOS ENERGY CORPORATION

SUMMARY OF ACTUARIAL ASSUMPTIONS
FOR DETERMINING
LUMP SUM DISTRIBUTIONS
AND
OPTIONAL ANNUITY FORMS

Actuarial assumptions for determining lump sums:

@ Interest: The applicable segment rates as defined in Code Section
417(e)(3)(D) for the November preceding the first day of the
calendar year in which the lump sum is paid and without regard to
the phase-in percentages specified in Code Section

417(e)(3)(D)(ii).

(ii) Mortality:  The applicable mortality table as defined in Code Section
417(e)(3), and amended by the Pension Protection Act.

Actuarial assumptions for conversion of a life annuity to an optional form of payment other
than a lump sum:

@) Interest: 6.0% per year.

(i)  Mortality: 1983 Unisex Group Annuity Mortality (50% 1983 Group Annuity
Mortality for males, 50% 1983 Group Annuity Mortality for
females).




EXHIBIT C
ATMOS ENERGY CORPORATION

SUMMARY OF ACTUARIAL ASSUMPTIONS AND METHODS
FOR
DETERMINING SUPPLEMENTAL EXECUTIVE RETIREMENT PLAN TRUST
ANNUAL FUNDING LIABILITIES

Actuarial Assumptions
Discount Rate 8%
Mortality
Prior to Age 62 None
After Age 62 Code Section 417(e)(3)
Applicable Mortality Table*
Salary Scale 0%
Benefit Percentage 60%

*The table prescribed in Rev. Rul. 2001-62, or such other mortality table which in the future may

be specified from time fo time as the applicable mortality table for purposes of Code Section
417(e)(3).

Method for Determining Liabilities

The liability determined is the present value as of the valuation date of the projected age 62
Supplemental Executive Retirement Plan benefit. The projected age 62 benefit is based on
Supplemental Executive Retirement Plan compensation determined as the sum of (1) and (2) as
follows:

(1)  The greater of (A) Participant’s annual base salary at the date of his termination of
employment, or (B) the average of the Participant’s annual base salary for the
highest three (3) calendar years (whether or not consecutive) of the Participant’s
employment with the Employer.

(2)  The greater of (A) the Participant’s last Performance Award or (B) the average of
the highest three (3) Performance Awards (whether or not consecutive).

The qualified plan offset is the projected age 62 qualified plan benefit with no salary
scale or wage base projections.
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Highlights

The Pension Account Plan (“PAP”), a defined
benefit plan, is part of Atmos Energy's
approach to helping you build financial
secutity for your retirement. With this PAP,
yout benefit is shown as an account balance,
so you can watch your benefit grow over time.
Your account will grow, tax-deferred, through
company allocations and interest earnings.
Atmos Enetgy pays the full, actuarially-
determined cost of the PAP through
contributions to a trust funding the PAP.

Participation

Eligibility

If you wete not a participant in the PAP on
December 31, 2008, you are eligible to
patticipate in the PAP on the first day of the
month after you complete one year of
Participation Service.

If you ate a leased employee, you are not
eligible to participate.

If you ate 2 member of a union and covered
by a collective bargaining agreement, you can
participate in the PAP only as allowed by that
agteement. If your PAP participation ends
because you ate covered by such an
agreement, you may immediately resume your
participation in the PAP if:

e Yout coverage under that agreement ends,
and

*  You ate employed by the company at that
titne.

Fottmer MVG Union Members shall be

eligible to participate in the PAP as of their

Non-Union Transfer Dates (as desctibed in

the Previous Plans section, below).

Service

Genetally, setvice is the length of time you
work for the company. You generally begin
eaming service on your first day of
employment. There ate three types of service:

e Participation Service is used to
determine your eligibility to participate in
the PAP.

¢ Eligibility Service is used to detertnine
when you have earned the right to receive
a benefit.

® Benefit Service is the time petiod used to
calculate the amount of your benefit.

Participation Service

You earn a year of Participation Service if you
earn at least 1,000 houts of service duting
your first twelve months of employment or
duting any calendar year after that time,
including in the case of a Former MVG
Union Member any service earned for
eligibility purposes under the Previous Plan as
of the day before the Metger Date (as
described in the Previous Plans section,
below).

Individuals who wete employees of an Atmos
Energy affiliate which does not maintain the
PAP (a "Nonparticipating Affiliate") ptiot to
becoming employees of Atmos Energy or a
Participating Affiliate will receive Participation
Service Credit for all their employment with
the Nonpatticipating Affiliate.

Eligibility Service

You generally begin earning Fligibility Service
on your date of employment. You will be
100% vested in yout account after you
complete three years of Eligibility Service,
including in the case of a Former MVG
Union Member any setvice earned for vesting
purposes under the Previous Plan as of the
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day befote the Merger Date (as desctibed in
the Previous Plans section, below).

Individuals who were employees of a
Nonparticipating Affiliate prior to becoming
employees of Atmos Energy or a Participating
Affiliate will receive Eligibility Service credit
for theit employment with the
Nonpatticipating Affiliate as follows.

(i)  If the Nonparticipating Affiliate
maintained a qualified plan before it
became an affiliate of Atmos Energy, then
Eligibility Service will count from the date
the Nonparticipating Affiliate first
maintained a qualified plan, if later than
the employee's date of employment with
the Nonparticipating Affiliate.

@) If the Nonparticipating Affiliate did
not maintain a qualified plan before it
became an affiliate of Atmos Energy, then
setvice will count from the date the
Nonpatticipating Affiliate became an
affiliate of Atmos Enetgy, if later than the
employee's date of employment with the
Nonparticipating Affiliate.

Eligibility Service ends when your
employment ends.

Benefit Service

You generally begin earning Benefit Service
on the date of your employment with Atmos
Energy ot a Participating Affiliate. Your
Benefit Service under the PAP includes any
Benefit Setvice you eatned or any service
credited for benefit purposes, as the case may
be, under the Previous Plan as of the day
before the Metget Date (as desctibed in the
Previous Plans section, below). In addition,
certain former employees of TXU (Gas
Company or its affiliates on June 17, 2004

("Former TXU Employees") have Benefit
Setvice credit equal to their years and partial
yeats of service beginning on their credited
setvice start date under the TXU Retirement
Plan as in effect on September 30, 2004, and
ending on the date they became employees of
Atmos Energy or a Participating Affiliate.
You continue earning Benefit Service until
your employment ends. Benefit Setvice
includes any time you wete away from work
because of qualified militaty service. It also
includes any time you were employed after
your normal retirement date.

Ptior to January 1, 2005, if you were

employed by a Nonparticipating Affiliate
before becoming an employee of Atmos
Enerpy or a Participating Affiliate, your
Benefit Service included any employment with
such Nonparticipating Affiliate from and after
January 1, 1999.

Benefit Setvice ends when your employment
with Atmos Energy and all Participating
Affiliates ends.

Hours of Service

You will receive 90 Hours of Service credit for each bi-
weekly payroll perfod in which you eam at least one Hour of
Service. Generally, you earn an Hour of Service for each
hour you are paid for doing your job, including back pay. You
also earn Hours of Service when you are away from work,
but are entitled to be paid, such as:

o Paid time off

» Holidays

e  Extended lliness Bank
o  Disability

e Juryduty

o Military duty

. Leave of absence
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Break in Service

You will have a Break in Setvice if you leave
the company and you do not earn at least one
Hour of Setvice during the twelve-month
period beginning on the date you leave
employment. If you complete one Hout of
Service within the year after you leave
employment, you will not have a Break in
Service. You will receive Eligibility Service
(but not Benefit Service) for the time you
wete away from the company, beginning with
the fitst date of your absence and ending on
the date of your re-employment.

You will not have a Break in Service if you ate
absent from wotk because of any of the
following reasons:

* Youare pregnant
s  You give birth to a child
*  You adopt a child

e You need time to cate for a child
immediately following birth or adoption.

Your Hours of Setvice will be ctedited in the
plan year in which your absence begins if
necessaty to prevent a Break in Service in that
yeat, ot in all other cases, in the following
plan yeat, but no more than 501 Hours of
Setvice will be credited for any such absence.

Previous Plans

Sevetal pension plans were merged into the
PAP as of January 1, 1999. In addition, assets
and liabilities were transferred to the PAP
effective as of June 1, 2000 from the
Southwestetn Energy Company Pension Plan
(the “SEC Plan”) on behalf of former
employees of Southwestern Energy Company
(“SEC”) who became employees of Atmos
Enetgy as a result of its acquisition of part of

SEC’s Associated Natural Gas Division.
Effective June 30, 2003, assets and liabilities
wete spun off from the Mississippi Valley Gas
Company Retitement Plan (the “MVG Plan™)
and transferred into the PAP (the “MVG Plan
Merger”) on behalf of participants (and their
beneficiaties and/or altetnate payees) in the
MVG Plan (“MVG Plan Participants”) who
wetre non-union employees of Atmos Energy
on June 30, 2003 ot wete not employees of
Atmos Energy on such date. In addition,
certain employees of Atmos Energy who are
employed in the MVG Division and who
ttansfer from employment that is covered by a
collective bargaining agreement between
Atmos Enetgy and the International Chemical
Wortkers Union Council, United Food &
Commercial Workers Union International and
its Local 1047C (the “Union”) to employment
that is not covered by that collective
batgaining agreement but is employment
coveted by the Pension Account Plan,
(“Fotmetr MVG Union Members™) shall have
their benefits and corresponding assets under
the Atmos Energy Corporation Retirement
Plan for MVG Union Employees spun off
and transferred to the PAP. All of these plans
will be teferred to in this Summary as
“Previous Plans”, and the effective date of the
plan mergers (Januaty 1, 1999) or the
asset/liability spinoff/transfet (June 1, 2000
ot June 30, 2003) ot the date a Former MVG
Union Member so transfers employment (the
“Non-Union Transfer Date”), as the case may
be, will be referred to as the “Merger Date.”

How Your Account Grows

Under the PAP, a Cash Balance Account is
set up in your name. The Company pays the
entire cost of this benefit and sets aside
monies based on an actuatial determination
each year. The assets of the PAP are held in
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trust on yout behalf. As you work for Atmos
Energy, the account will grow through
company allocations and interest earnings.
You will feceive an annual statement showing
you how much the Company has credited to
your account and how much interest you have
earned.

Your account is equal to the sum of your
Opening Balance, Annual Pay Credits, and
Interest Credits.

Opening Balance

If you are hired or become a patticipant in the
PAP on or after Januaty 1, 1999, the opening
balance in your account will be $0.

If you were an active employee and a
participant in one of the Previous Plans as of
the day before the Merger Date, you received
an opening balance based on the present value
of the benefit you accrued in your Previous
Plan as of the day before the Merger Date,
except that in the case of the MVG Plan
Merget, you received an opening balance on
July 1, 2003, based on the present value of the
benefits you accrued in the MVG Plan as of
June 29, 2003, and the PAP as of June 30,
2003.

Your acctued benefit under the PAP is not
less than your accrued benefit as of the day
before the Metger Date, determined under
your Previous Plan.

Allocations to Your Account

»  Bonuses

«  Contributions under the PAP or any other deferred
compensation or welfare benefit plan (except under
Sections 125 and 401(k))

o  Other speclal payments of any kind that are unrelated
to your activities associated with or In lieu of your
performance of services for Atmos Energy or a
Participating Affiliate

Compensation is subject to a statutory limit, which for 2009
is $245,000

Compensation

Compensation is the total amount paid to you as reported on
your Federal income Tax Withholding Statement plus any
pre-tax contributions under Sections 125 and 401(k), but not
including any of the foliowing:

e  Expense reimbursements

While you work for Atmos Energy, the
Company will make allocations to your
account each year based on your age, service,
and compensation. You will receive
allocations based on your compensation and
on any compensation you receive that is
above the Social Security Wage Base. You will
receive an additional allocation if certain
transitional rules apply to you (see the
following information). The Company will
post the total allocation to your account at the
end of each calendar year. This table shows
the percentage of yout compensation that will
be allocated to your account:

Annual Allocation

Age’ plus Service® at Your Your
Start of Plan Year Compensation Compensation
Above Wage Base®
Less than 35 2.35% 2.35%
35-49 3.25% 3.25%
50-64 4.5% 4.5%
65-79 6.25% 5%
80-94 8.5% 5%
95 or more 10.5% 5%

! Your age in whole years as of the first day of the Plan Year,

2 Your years of Benefit Service as of the first day of the Plan Year.

% The Social Security Wage Base, set each year by the federal
government. It is $106,800 for 2008,
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Example

Suppose Susan is age 35 with 10 years of
service and her total pay is $50,000 a year.
Here's how the PAP would calculate het
allocation in the Pension Plan Account:

$50,000 Annual Pay

X 3.25% Annual Allocation % (age +
service = 45)

$ 1,625 Annual Allocation

Special Transition Allocation

If you wetre a patticipant in a Previous Plan,
you have received or will receive an additional
allocation each year for up to 10 years (if you
wete a patticipant in one of the several plans
that merged into the PAP as of January 1,
1999, the 10 years ended December 31, 2008;
in the case of a Former MVG Union Member,
the 10 yeats began as of July 1, 2003) - as long
as you work for Atmos Energy and remain
eligible to participate in the PAP - to ease the
transition into the PAP. The amount of the
additional allocation will be based on your age
as of the Metger Date (or July 1, 2003, in the
case of the MVG Plan Metger or a Former
MVG Union Metnbet). The following table
shows the percentage of your pay you will
receive as yout transition allocation:

Other Plans ucG*
Ageas of | Total Pay Pay Total Pay Above
Merger Above Pay Wage Base
Date Wage
Base
Less than 0% 0% 0% 0%
age 30
3010 34 1% 1% 0% 0%
351039 2% 2% 1% 1%
40to 44 3% 3% 3% 3%
Age 45 or 5% 5% 4% 4%
more

*Because of the differences among the Previous Plans, the
transition allocation percentages are different for you if you
were a member of Retirement Plan for Employees of
United Cities Gas Company.

Example

Suppose Bill is 44 years old and is still covered
by the special transition allocation. Based on
the table above, his additional allocation rate
is 3%. If his annual pay is $50,000, the PAP
would calculate his additional allocation as
follows:

$50,000 Annuai Pay
X 3% Additional Allocation %
$ 1,500 Additional Allocation

Interest Earnings

The balance in your account will continue to
earn interest until you begin receiving
benefits. The interest credits will be calculated
based on your account balance on the first
day of each plan year and added to your
account at the end of that year. The interest
rate will be equal to the 30-year U.S. Treasury
Secutities rate in effect for November of the
ptior yeat. It will not be less than 4.69% ot
mote than 7%. This competitive rate allows
your account to grow consistently while
avoiding the uncertainties associated with the
stock market.

Calculating Your Benefit

When you retire, the account balance in your
Cash Balance Account is converted to a
monthly life annuity. You may also choose to
receive your benefit in an optional form as
desctibed in the Optional Forms of Payment
section, below.

Minimum Benefit
Your accrued benefit will never be less than
the greater of:
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e Your accrued benefit as of the day before
the Merger Date under the Previous Plan,

or

* Your employee conttibutions to a
Previous Plan, plus any interest under the
provisions of that plan.

Special “Grandfather” Rules

If you wete a participant in one of the
Previous Plans as of the day before the
Metger Date, and you had reached age 50 as
of the Metger Date (or July 1, 2003, in the
case of the MVG Plan Merger and in the case
of any Fottnet MVG Union Member), special
“grandfathet” rules apply to you for a period
of 10 yeats (if you were a patticipant in one of
the several plans that terged into the PAP as
of January 1, 1999, the 10 years ended
Decetmber 31, 2008; in the case of a Former
MVG Union Member, the 10 years will begin
on July 1, 2003).

Under these rules:

Your benefit will be calculated two ways:
1. Under the PAP, and

2. Under the Previous Plan formulae. Using
these formulae, your benefit is the sum of
(i) the amount determined as of the day
before the Metger Date (ot in the case of
the MVG Plan Merget, as of June 30,
2003) adjusted for future pay increases
through your date of termination of
employment or 10 years after the Merger
Date (or 10 years after July 1, 2003, in the
case of the MVG Plan Merger and in the
case of any Former MVG Union
Membet), if earlier, and (if) the amount fot
service after the Merger Date (or July 1,
2003, in the case of the MVG Plan
Metger) under the formula in the

Employees Retitement Plan of Atmos
Enetgy Corporation in effect on
Decembet 31, 1998——service and final
average earnings are determined as of
your date of termination of employment
ot 10 years from the Merger Date (or 10
years after July 1, 2003, in the case of the
MVG Plan Metget and in the case of any
Formet MVG Union Member), if earlier.

The results of 1. and 2. above will be
compared, and you will receive the larger
benefit.

How Your Benefit Is Paid

Automatic Forms of Payment

If the lump sum value of your benefits under
the PAP is less than $5,000 when you retire ot
otherwise leave the Company, you will receive
your benefit as a lump sum payment. Ptior to
the distribution, you will be given the option
of having the lump sum payment paid directly
to you in cash oz rolled over to an individual
tetitement account (“IRA”) or retirement plan
of your choice.

If the lump sum value of your benefits is less
than $5,000 and you do not choose how you
want the lump sum paid, the lump sum value
will be distributed as follows: (1) If the value
at the time of distrbution is $1,000 ot less, it
will be paid ditectly to you in cash (less
tequited income tax withholding); and (2) if
the value at the time of distribution is more
than $1,000, the value will be rolled over
directly to an IRA account established in your
name by the Plan Administrator.
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If an IRA account is established in your name
by the Plan Administrator, your IRA account
will be invested in an investment option
which is designed to preserve your principal
account balance, provide a reasonable rate of
teturn, and maintain liquidity. Fees and
expenses charged for the establishment and
maintenance of your IRA account will be paid
ditectly from your IRA account.

For furthet information concetning the PAP’s
mandatoty disttibution procedures, IRA
providet(s) selected by the Plan
Administtator, and the fees and expenses
chatged for establishing and maintaining the
IRA(s), please contact the Plan Administrator
at 972-934-9227, or by mail at 1800 Three
Lincoln Centre, 5430 LB] Freeway, Dallas,
TX 75240.

If the value of your Cash Balance Account is
mote than 5,000 when you retire or
otherwise leave the Company and you have
not elected an optional form of payment, you
will receive the automatic fotm of payment.
The automatic form of payment depends on
your marital status:

e If you are single, the automatic form of
payment is the /fe annuity option. Your
benefit is paid as a single life annuity for
as long as you live. Your benefits are paid
monthly, and stop at your death.

e If you are married, the automatic form of
payment is the joint and survivor option
(50%). Under this form of payment, a
reduced monthly benefit is payable to you
for life. If you die before your spouse,
50% of yout benefit will be paid to your
spouse for his or her lifetime. After your
death and your spouse’s death, no further
benefits are paid. When your spouse dies,
payments will stop. If your spouse dies

before you, your benefit will not change.
No benefit will be payable after your
death, even if you have been remarried.

Optional Forms of Payment

You may choose an optional form of payment
by completing an election form available from
the Plan Administrator. If you are married,
you must obtain your spouse’s written and
notarized consent.

Joint and Survivor Annuity

You may choose to receive an actuarially
reduced benefit for yout lifetime. After yout
death, your beneficiary will receive 66.67%,
75%, or 100% of the benefit you received
before your death, depending on the option
you chose. If your beneficiary dies before you,
the benefit remains unchanged and cannot be
ttansferred to another person. No benefit is
then payable after your death.

Life Annuity

If you choose the life annuity option, your
benefit is paid as a single life annuity for as
long as you live. Your monthly benefits are
based on the value of your account and your
age when payments begin. Payments stop
when you die.

Life Annuity with Guaranteed Payment
Period

You may choose to receive a reduced monthly
benefit for your lifetime, but guaranteed for a
petiod of five or ten yeats, depending on the
option you choose. If you die before the
guatanteed number of payments have been
made, your beneficiary will receive payments
for the remainder of the guaranteed period. If
you live beyond the guaranteed period,
benefits will continue for your lifetime and
stop when you die.
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Lump Sum Option

You may choose to teceive your benefits in
one lump sum payment. If your benefits are
based on your account balance, your lump
sum payment will equal the value of your
account balance. If you are covered by the
special "grandfather” rules described above
and the value of your grandfathered benefit is
greater than the value of your account
balance, your lump sum payment will equal
the actuatial equivalent value of your
grandfathered benefit. Once you receive a
lump sum payment, you generally will not
teceive any additional benefits from the PAP.

Special “Grandfather” Optional Forms of
Payment

If you wete a participant in one of the
Previous Plans as of the day before the
Merger Date, in addition to the forms of
benefits provided above, you may choose any
of the other optional forms of payment
provided for under the appropriate Previous
Plan as in effect on the day before the Merget
Date.

The penalty tax does not apply if your account is paid out
because of your death,

Tax Consequences to Consider

If you elect to receive monthly benefits from the PAP, you

will owe ordinary income taxes on these payments.

If you elect a lump sum payment, you may wish to roll over
your entire distribution until you need to use it as a source of
income. By rolling over your payment to an Individual
Retirement Account (IRA) or another employer's qualified
plan, you can continue to defer taxes. Otherwise, the full
amount of the payment will be taxed as part of your ordinary
income for the year in which you receive it. You also may be

subject to state tax.

If you leave employment and you elect a distribution before
you reach age 59%, your payment may also be subjectto a

10% penalty tax for early payment, if you do not roll it over.

When Your Payments Begin

Normal Retirement

The normal retirement age is 65, or the fifth
anniversary of your employment date,
whichever is later. The first day of the
following month is your normal retirement
date, and you can begin receiving benefits on
that date.

Early Retirement

You may retire early if you have reached age
55 and have completed at least three years of
Eligibility Setvice. If you retire eatly, you may
choose to receive immediate eatly retirement
income ot a deferted retirement income. The
amount of your monthly benefit will be
adjusted based on your age at the time you
begin receiving the benefit.

Late Retirement

If you continue working for Atmos Energy
aftet you reach age 65, your account will
continue to grow until you actually retire. You
can begin receiving benefits on the first day of
the month after you retire.

If you continue working after you reach age
702, you must begin receiving benefits on
Aptil 1 of the next calendar year, or April 1 of
the year after you retire, whichever is later. If
you own five percent or more of the
company, you must begin receiving benefits
on April 1 of the year after you reach age 70'2
ot the year in which you become a five
percent owner, whichever is later.
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If You Return to Work After
Retirement

If you return to work after your retirement
benefit has begun, your benefit will continue
without interruption. When you become
eligible to participate in the PAP, a new Cash
Balance Account will be established for you.
The new account will be treated separately.

If Your Employment Ends

Vesting
Vesting is your ownership In the PAP. You are fully vested

upon the earliest of:

e  Youreach Normal Retirement Age while employed by
the company. (Note: Normal Retirement Age Is age 65,
or the fifth anniversary of your employment date,

whichever is later.);
e You complete three years of Eligibility Service, or

e The PAP ends.

If you are vested in the PAP and you end your
employment before you are eligible for eatly
ot normal retirement, and if the lump sum
payment described under the Automatic
Forms of Payment section above is not paid,
you may receive your benefit beginning the
fitst day of the month after you leave the
company, of you may postpone receiving
benefits until you reach early or normal
tetitement age.

If you leave the company before you are
vested in the PAP, you ate not entitled to
receive any benefit from the PAP.

Rehires

If you leave the company and are later rehired
befote your retitement benefit begins, your
ptevious Eligibility Service and Benefit
Setvice will be restored on your new
employment date if:

e  You are vested in the PAP, or

e If you are rehired before five consecutive
Breaks in Service or a period of time equal
to your previous Eligibility Setvice or
Benefit Service, whichever period is
greater.

If you were eligible for patticipation in the
PAP when you left the company, you will be
eligible on the date you are rehired.
Othetwise, you will be eligible when you have
completed one year of Participation Service.

If You Become Disabled

If you become disabled before you retire, your
account will continue to grow as though you
wete actively employed — until you choose to
begin receiving your plan benefit.

Becoming disabled means (i) qualification for
long-term disability benefits under the Atmos
Energy Corporation Group Long-Term
Disability Plan, as in effect from time to titne;
ot, (ii) if the Long-Term Disability Plan is not
then in existence ot you are no longer entitled
to benefits under the Long-Term Disability
Plan because you teceived a lump sum
settlement of disability benefits under that
plan, eligibility for Social Security disability
benefits. If your disability is based on your
eligibility for Social Security disability benefits,
you shall not be treated as having suffered a
disability unless you provide written proof
that you ate receiving Social Security disability
benefits, and unless you provide written proof
of the continuing receipt of Social Secutity
disability benefits six months after
commencement of Social Security disability
benefits and every six months thereaftet, your
disability will be deemed to have ceased at the
time you fail to provide such written proof.

For example, if Bill becomes disabled at age
45, is earning $40,000 and has 10 yeats of
setvice, he will continue earning an annual
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allocation each year he is disabled based on
$40,000. Bill's account will also grow each
year with interest. The annual allocation will
reflect age and service increases as if Bill were
actively employed and will include the Special
Ttransitional Allocation, if applicable.

Death Benefits

If You Die Before You Retire

If you are vested and die before you retire,
yout beneficiary must apply in writing to
receive your benefit. Your beneficiary may
choose 2 life annuity or lump sum payment. If
your sole beneficiaty is your spouse, he ot she
may begin receiving a monthly annuity or
teceive a lump sum payment at any time until
the date you would have reached age 70 V2. If
your sutviving spouse is not your sole
beneficiaty, then distributions to your
beneficiary must commence within one year
of the date on which you died. If thereis no
beneficiary as of September 30 of the year
following the year of your death, your entite
interest must be distributed by the fifth
anniversary of your death.

Beneficiary

Your beneficiary will recelve your benefit if you die before
receiving the value of your account. If you are married, you
may name someone other than your spouse as beneficiary
only if you have the notarized written consent of your spouse

to do so.

If You Die After Retirement

If you die after receiving a lump sum payment
ftom the plan, no benefits are payable to your
beneficiaty.

If you die after monthly benefits have begun,
death benefits will be paid to your beneficiary
only if the form of payment you elected
ptovides for such payments.

Administrative Information

Your Rights Under ERISA

As a participant in the PAP, you have cettain
rights and protections under the Employee
Retirement Income Security Act of 1974
(ERISA). ERISA provides that all plan
participants shall be entitled to:

Receive Information About Your Plan and
Benefits

o Examine, without chatge, at the Plan
Administratot's office and other specified
locations, such as worksites, all plan
documents, including copies of all
documents filed with the U.S. Department
of Labor and available at the Public
Disclosure Room of the Employee
Benefits Security Administration, such as
annual repotts (Form 5500 Series) and
plan descriptions.

* Obtain copies of all plan documents and
other plan information upon written
request to the Plan Administrator. The
Plan Administrator may charge a

reasonable amount for the copies.

¢ Receive the plan's annual funding notice.
The Plan Administratot is required by law
to furnish each participant with such
notice.

e Obtain a statement telling you whether
you have a right to receive a benefit from
the plan at normal retitement age (age 65)
and, if so, what your benefit under the
plan would be at normal retirement age if
you stop working now. If you do not have
a right to a benefit, the statement will tell
you how many more yeats you have to
work to earn a right to a benefit. This
statement must be requested in writing
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and is not required to be given mote than
once every 12 months. The Plan
Administrator must provide the statement
free of charge.

Prudent Action by Plan Fiduciaries

In addition to creating tights for plan
patticipants, ERISA imposes duties upon the
people responsible for the plan's operation.
The people who supervise the plan's
opetation, called “fiduciaries,” have a duty to
do their jobs prudently and solely in the
interest of you and other plan participants and
beneficiaties. Fiduciaties who violate ERISA
may be temoved and required to make good
any losses they have caused the plan.

The Plan Administrator has the sole authority
to interpret the terms of the plan. No one,
including an employer or any other person,
tnay fire you or discriminate against you in any
way to prevent you from obtaining a benefit

from the plan or exercising your rights under
ERISA.

Enforce Your Rights

If a claim for a benefit is denied or ignored, in
whole or in part, you have 2 right to know
why this was done, to obtain copies of
documents relating to the decision, without
chatge, and to appeal any denial, all within
certain time schedules.

Undet ERISA, there are steps you can take to
enforce the above rights. For instance, if you
request a copy of plan documents or the latest
annual funding notice from the Plan
Administrator and do not receive them within
30 days, you may sue in federal court. The
court may require the Plan Administrator to
provide the materials and pay you up to §110
a day until you receive the materials — unless
the materials were not sent because of reasons

beyond the Plan Administrator’s control. If
you have a claim for benefits that is denied or
ignored, in whole or in part, and you disagree
with the denial, you must file an appeal of that
denial in accordance with the Appeal
Procedutes described below in this Summary
Plan Description. After the final appeal is
denied, in accordance with the Appeal
Procedures, you may file suit in a state or
federal court. In addition, if you disagree with
the decision or lack thereof concetning the
qualified status of a domestic relations otder,
after exhausting the appeals process described
in the Appeal Procedures below, you may file
suit in Federal court.

If the plan’s fiduciaties misuse the plan’s
money or if you are discriminated against for
asserting your rights, you may seek assistance
from the U.S. Department of Labot, ot you
may file suit in a federal court. The court will
decide who should pay court costs and legal
fees. If you are successful, the court may
otder the person you have sued to pay those
costs and fees. If you lose, the court may
otder you to pay these costs and fees, for
example, if it finds your claim frivolous.

Assistance with Your Questions

If you have any questions about the plan,
contact the Plan Administrator. If there are
any questions about this statement ot about
yout tights under ERISA, you should contact
the nearest atea office of the Employee
Benefits Security Administration, U.S.
Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210.
You may also obtain certain publications
about your rights and responsibilities under
ERISA by calling the publications hotline of
the Employee Benefits Security
Administration.
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Qualified Domestic Relations Order
Yout Plan benefits are intended for you
and/or a beneficiary. They may not be
assigned, attached, or seized by creditors,
except in the case of a federal tax levy or a
Qualified Domestic Relations Order
(QDRO).

A QDRO is a legal judgment, decree, or order
that recognizes a child’s or other dependent’s
suppott, alimony, ot matital property rights.

If you becotme legally separated or divorced,
some ot all of your benefits under the Plan
may be assigned to an alternate payee to
satisfy a legal obligation you may have to a
spouse, forter spouse, child, or other
dependent.

The ordet must meet specific requitements to
be tecognized as qualified by the Plan
Administrator. Also, the order must meet
certain guidelines regarding the amount and
timing of payments.

If the Plan Administrator determines that a
donestic relations order is qualified or
unqualified within 18 months after the order
is received, the Plan Administrator will notify
you and any affected person of the
determination, in writing, If the Plan
Administrator cannot detertmine whether a
domestic relations order is qualified within 18
months, the otdet is considered unqualified.

If a domestic order is judged qualified after
the 18-month petiod, the plan cannot enforce
the otdet rettoactively. Payments must begin
at the date the order was determined to be
qualified.

It is important that you, your attorney, ot the
court immediately provide the Plan
Administrator with any domestic relations

court order that assigns any part of your
benefits to an alternate payee.

If the plan is prevented from honoring a court
otder because you fail to provide the Plan
Administrator with a copy of the order and
any other information requested by the
Committee, you must resolve any resulting
ptroblems with the court.

In certain instances, payment of court-ordered
benefits may begin while you are still working.
The amount of any payments will be based on
the benefit you have already earned on the
date they are to begin. These payments will
reduce your future benefit payments.

Claims

To receive a benefit from the plan, you must
submit an application in writing to the
Committee. An authotized representative tay
act on your behalf or on your beneficiary’s
behalf in requesting a benefit. Any references
to “you,” “your beneficiary” or “claimant”
shall, as appropriate, include such authorized
tepresentative.

In the event the claitm is denied or the
Cotnmittee otherwise makes an adverse
benefit determination as defined in the U.S.
Department of Labor regulations regarding
claims procedures (referred to herein as an
“adverse decision”), the Cominittee shall
provide the claimant a written statement
which shall be delivered ot mailed to the
claimant by certified mail to his last known
address or, in some cases, via electronic
notification. The wrtitten statetment shall be
wtitten in a mannet calculated to be
undetstood by the claimant and shall contain
the following:
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@ the specific reason or reasons for the
adverse decision;

@ references to the specific provisions of
the PAP upon which the denial is based;

@ity  a description of any additional
matetial or information that is necessary for
the claitmant to petfect the claim and an
explanation of why such material or
information is necessary; and

(iv)  an explanation of the teview
procedute provided below and the time limits
applicable to such procedures, including a
statement of the claimant’s right to bring a
civil action under Section 502(a) of ERISA
following a denial of benefits after such
review.

Such written statement will be provided to the
claimant within a reasonable petriod, but not
later than 90 days after the Committee
receives such claim, unless the Comtnittee
determines that special circumstances require
an extension of time for processing the claim.
If the Committee determines that an
extension of titne for processing is required, it
will provide the claitnant with written notice
of the extension no latet than 90 days after it
receives the claim. In no event shall such
extension exceed a petiod of 90 days from the
end of the initial 90 day petiod. The
extension notice shall indicate the special
citcumstances requiting an extension of time
and the date by which the Committee expects
to tendet the benefit determination.

Appeal Procedures

Within 60 days after receipt of a notice of an
adverse decision as provided above, if the
claimant disagrees with the adverse decision,
the claimant or his authorized representative

tnust request, in writing, that the Committee
treview his claim. In conducting its review, the
Committee shall consider any written
statement or other evidence presented by the
claimant or his authorized representative in
support of his claim.

The Comtnittee will give the claimant, upon
tequest and free of charge, reasonable access
to, and copies of, all documents, records, and
other information relevant to the claimant’s
claim for benefits. The Committee will
provide the claimant with the opportunity to
submit wtitten comments, documents,
records, and other information relating to the
claim for benefits. The Committee will
provide a full and fair review of the claim
taking into account all comments, documents,
tecords, and other information submitted by
the claimant relating to the claim, without
regard to whether such information was
submitted ot considered in the initial benefit
determination.

If the Committee denies the claim on appeal,
the Committee shall notify the claimant in
writing of the adverse decision by delivery or
by certified mail to his last known address or,
in some cases, via electronic notification. The
Committee shall notify the claimant of the
adverse decision on appeal within a
reasonable petiod, but not later than 60 days
after receipt of the claimant’s request for a
review by the PAP. However, in the event
that special circumstances require an
extension of time for processing the
application for review (such as the need to
hold a hearing, if the PAP ’s procedures
provide for a hearing), the Committee shall so
notify the claimant of its decision not later
than 120 days after receipt of the appeal
application. If this extension of time is
needed, the Committee shall furnish the
claimant, within 60 days after its receipt of
such application, written notification of the
extension explaining the circumstances
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tequiting such extension and the date that it is
anticipated that its decision will be furnished.

The decision of the Cotnnittee on appeal
shall be in writing, shall be written in a
mannet calculated to be understood by the
claimant and shall include the following:

@ the specific reason or reasons for the
denial of the appeal;
(i) references to the specific provisions of

the PAP on which the denial was based;

(i) a statement that the claimant is
entitled to receive, upon request and free of
charge, reasonable access to, and copies of, all
documents, records, and ather information
relevant to the claimant’s claim for benefits;
and

(iv)  astatement of the claimant’s right to
bting an action under Section 502(a) of
ERISA.

Maximum Pension Benefit

Federal regulations may limit the benefits
earned under the plan for certain participants.
Fot example, for 2009, the maximum amount
of pay used to determine the credits to your
account is $245,000 per year, and the
maxitnum annual pension limit is $195,000.
'The limit may be adjusted each year. If you
are affected by these limits, you will be
notified.

Taxes on Benefits

You do not pay income tax on yout benefits
until you begin receiving payments. Payments
are taxed as ordinary income. When you start
receiving a benefit, you must choose whether
ot not to have fedetal income taxes withheld
from the monthly payment. If you do not

choose, the Ttustee will withhold taxes based
on IRS regulations.

If you receive a lump sum payment from the
PAP, the Trustee must withhold 20% of the
Iump sum for federal income taxes. To avoid
this withholding and defer paying taxes, you
could instruct the Trustee to deposit the
benefit into an Individual Retirement Account
ot another employer’s qualified retirement
plan. You also may be subject to state taxes.

If the Plan Becomes Top-Heavy

Tax laws require the PAP to include
provisions that would take effect if it becomes
“top heavy.” A plan is considered top-heavy if
60% or more of the value of all plan benefits
are payable to a small group of senior
employees. It is unlikely that the PAP will
become top-heavy. A mote detailed
explanation of these provisions will be
provided, if necessary.

Future of the PAP

Atmos Enetrgy Corporation expects to
continue the PAP indefinitely, but an
ungqualified commitment to continue the PAP
without modification is not possible.
Thetefore, the Company reserves the right to
change, amend, ot discontinue the PAP at any
time. No amendment can be made which
would reduce the accrued benefit of any
employee.

This PAP is designed for the benefit of PAP
participants and their beneficiaties. If the PAP
wete ever discontinued, every actively
employed patticipant would immediately
become 100% vested in his or her accrued
benefit. Once all participants and beneficiaries
teceived their PAP benefits, any surplus in the
trust fund would be returned to the Company.
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Your pension benefits under this PAP are
insured by the Pension Benefit Guaranty
Cotporation (PBGC), a federal insurance
agency. If the PAP terminates (ends) without
enough money to pay all benefits, the PBGC
will step in to pay pension benefits. Most
people receive all of the pension benefits they
would have received under their PAP, but
some people may lose certain benefits.

The PBGC guatantee generally covers: (1)
Normal and eatly tetitement benefits; (2)
disability benefits if you become disabled
before the PAP terminates; and (3) certain
benefits for yout survivots.

The PBGC guarantee generally does not
cover: (1) Benefits greater than the maximum
guaranteed amount set by law for the year in
which the PAP terminates; (2) some or all of
benefit increases and new benefits based on
PAP provisions that have been in place for
fewer than 5 yeats at the time the PAP
tesminates; (3) benefits that are not vested
because you have not worked long enough for
the company; (4) benefits for which you have
not met all of the requitements at the time the
PAP terminates; (5) certain eatly retirement
payments (such as supplemental benefits that
stop when you become eligible for Social
Security) that result in an eatly retitement
monthly benefit greater than your monthly
benefit at the PAP 's notmal retirement age;
and (6) non-pension benefits, such as health
insurance, life insurance, cettain death
benefits, vacation pay, and severance pay.

Even if certain of yout benefits are not
guaranteed, you still may receive some of
those benefits from the PBGC depending on
how much money your PAP has and on how
much the PBGC collects from employers.

For mote information about the PBGC and
the benefits it guarantees, ask yout plan
administrator ot contact the PBGC's
Technical Assistance Division, 1200 K Street
N.W., Suite 930, Washington, D.C. 20005-
4026 ot call 202-326-4000 (not a toll-free
number). TTY/TDD usets may call the
federal relay service toll-free at 1-800-877-
8339 and ask to be connected to 202-326-
4000. Additional information about the
PBGC's pension insutance progtam is
available through the PBGC's website on the
Internet at http:/ /www.pbgc.gov.

Plan Sponsor

Atmos Energy Corporation
1800 Three Lincoln Centre
5430 LB] Freeway

Deallas, TX 75240

(972) 934-9227

Plan Administrator

Atmos Energy Qualified Retirement Plans
and Trusts Committee (the “Committee™)
1800 Three Lincoln Centre

5430 LBJ Freeway

Dallas, TX 75240

(972) 934-9227

Plan Administration

The PAP s self-administered by the Atmos
Energy Qualified Retirement Plans and Trusts
Committee.

Plan Year
The plan year is January 1 through
December 31.

Plan Trustee

State Street Bank and Trust Company
Spedialized Trust Services

125 Sunnynoll Court, Suite 200
Winston-Salem, NC 27106
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Agent for Service of Legal Process
Genetal Counsel

Atmos Energy Corporation

1800 Three Lincoln Centre

5430 LBJ Freeway

Dallas, TX 75240

Plan Number:
003

Employer Identification Number:
75-1743247

Plan ldentification

The official name of the plan is the Atmos
Energy Cotporation Pension Account
Plan.

This is a summary of the Atmos Energy Corporation
Penston Account Plan, as amended and restared
effective Jannary 1, 2005, and as thereafier amended.
This summary is effective as of Jannary 1, 2009.
While this summary includes many of the facts abont
the PAP, it does not attempt to describe all provisions
or limitations. In case of any questions, the official
plan document, as interpreted and administered by the
Qualified Retirement Plans and Trusts Commiittee,
remains the final anthority.
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GASE NO. 2008-00354
ATTACHMENT 1
TOAG DR SET NO.2
QUESTION NO. 2-22

SUPPLEMENTAL EXECUTIVE BENEFITS PLAN ("SEBP") AND
SUPPLEMENTAL EXECUTIVE RETIREMENT PLAN ("SERFP’)

ACTIVE OFFICERS RETIRED OFFICERS RECEIVING BENEFITS
Name Plan Name Plan
Chairman & Chief Executive Officer SEBP President, United Cities Gas Company SEBP
President, Loulsiana Division SEBP Vice President Financial and Strategic Planning SEBP
VP, New Business Ventures SEBP Assistant Controlier SEBP
President, Colorado-Kansas Division SEBP VP, Marketing SEBP
President, Kentucky/Mid-States Division SERP President, Energas Co. SEBP
VP, Governmental & Public Affairs SERP VP, Governmental Affairs SEBP
VP, Gas Supply & Services SERP Vice President, Rates and Regulatory Affairs SEBP
President & Chief Operating Officer SERP Vice President, Investor Relations SEBP
VP, Corporate Development SERP Senior Vice President, Utility Operations SEBP
President, Atmos Pipeline-Texas SERP Vice President Information Services SEBP
President, Mississippi Diviston SERP President, Trans Louisiana Gas Company SEBP
VP & Chief information Officer SERP Senior Vice President, Corporate Services SEBP
President, West Texas Division SERP Senlor Vice President, Public Affairs SEBP
Senior VP & General Cousel SERP Exec VP, Corporate Services SEBP
VP, Strategic Planning SERP Chairman & Chisf Executive Officer SEBP
Senior VP, Human Resources SERP Vice President Technical Services SEBP
VP. Customer Service SERP Senior Vice President, Utility Services SEBP
VP, Investor Relations SERP Vice President Marketing SEBP
Corporate Secrelary SERP Vice President Gas Supply SEBP
VP & Controller SERP Chairman & Chief Executive Officer SEBP
President, Mid-Tex Division SERP Corporate Secretary SEBP (deceased)
VP & Controller 2009 SERP Treasurer SEBP
VP, Gas Supply & Services 2009 SERP President, Enermart Energy Trust SERP
17  SERP Corporate Secretary SERP
4  SEBP Senior Vice President, Nonutility Operations SERP
2 2009 SERP 22 SEBP
3 SERP
TERM VESTED OFFICERS DISABILITY BENEFIT
Vice President and Controiler SEBP Vice President and Chief Information Officer SERP
Vice President, General Counsel and Corporate Secretary SEBP
Executive Vice President, Corporate Operations SEBP
DEATH BENEFIT
Vice President Intrastate Gas Supply SEBP
LUMP SUM BENEFIT
Senior VP, Human Resources SEBP
Senior VP & Chief Financlal Officer SERP
VP & Treasurer SERP
Senior VP, Noaregulated Operations SERP

Retired (SERP Benefits Payroli) (7)
VP & Controller, Energas Co.
President, TransLa

President, Energas

Executive 1

Executive 2

Executive 3

Executive 4



ATMOS ENERGY

2008 SEBP - SERP COMPENSATION

Position

Division

Plan

President, Kentucky/Mid-States Division

VP, Governmental & Public Affairs
VP, Gas Supply & Services
Chairman & Chief Executive Officer
President & Chief Operating Officer
VP, Corporate Development
President, Atmos Pipeline-Texas
President, Mississippi Division

VP, Investor Relations

VP & Chief Information Officer
President, West Texas Division
Senior VP & General Cousel

VP, Strategic Planning

Senior VP, Human Resources

VP. Customer Service

President, Louisiana Division
Senior VP, Nonregulated Operations
Corporate Secretary

VP, New Business Ventures

VP & Controller

President, Mid-Tex Division

Senior VP & Chief Financial Officer
President, Colorado-Kansas Division
VP & Treasurer

Kentucky/Mid-States

Shared Services
Shared Services
Shared Services
Shared Services
Shared Services

Atmos Pipeline-Texas

Mississippi
Shared Services
Shared Services
West Texas
Shared Services
Shared Services
Shared Services
Shared Services
Louisiana
Shared Services
Shared Setrvices
Shared Services
Shared Services
Mid-Tex

Shared Services
Colorado-Kansas
Shared Services

SERP
SERP
SERP
SEBP
SERP
SERP
SERP
SERP
SERP
SERP
SERP
SERP
SERP
SERP
SERP
SEBP
SERP
SERP
SEBP
SERP
SERP
SERP
SEBP
SERP
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