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Witness:  Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 
Request 1:  Provide copies of all confidential documents previously filed with the Commission 

in this proceeding. 

 

Response 1:  All confidential documents have already been provided to the Attorney General’s 

Office.  South Kentucky will provide confidential documents to the Attorney General throughout 

the proceedings.   
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Witness:  Carrie Bessinger 

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 2: Refer to the Application generally. Provide an organizational chart of SKRECC, 

including all positions. If a position is vacant designate as such.

Response 2: Please see Attachment AG 1-2.
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Witness:  Carrie Bessinger  
 

Shelby Energy Cooperative, Inc. 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 3:  Refer to the Application, paragraph 1, in which SKRECC states that it provides 

electric power to approximately 52,000 members in the Kentucky counties of Adair, Casey, 

Clinton, Cumberland, Laurel, Lincoln, McCreary, Pulaski, Rockcastle, Russell and Wayne.  

a. Provide a detailed account of all economic issues that the Company’s customers 

in the above-referenced counties are combating at the present time. 

b. Provide SKRECC’s actual number of customers for the years 2021 – 2025. 

c. Explain in detail whether SKRECC projects a future gain or loss of electric 

customers and provide copies of all projections concerning the same. 

d. Provide SKRECC’s total annual energy sales for the years 2021 – 2025. 

e. Explain whether SKRECC expects annual energy sales to increase or decrease, 

and provide copies of all projections concerning the same.  

f. Provide a map of SKRECC’s electric service area. 

g. Provide a list of all rural electric cooperatives and investor-owned electric utilities 

whose service territory is contiguous with SKRECC’s service territory.  

h. Explain whether SKRECC has ever worked, or plans on working, with any other 

rural electric cooperative or investor-owned electric utility on any joint ventures to provide 

electricity to Adair, Casey, Clinton, Cumberland, Laurel, Lincoln, McCreary, Pulaski, 

Rockcastle, Russell and Wayne counties.  

i. Based upon the most recent United States Census information, the poverty rates 



for SKRECC’s electric service area are as follows:  

McCreary County – 35.9%, 
Adair County – 22.1%, 
Casey County – 21.1%, 
Clinton County – 23.6%,   
Cumberland County – 23.1%,        
Laurel County – 21.8%,          
Lincoln County – 19.1%, 
Pulaski County – 17.0%, 
Rockcastle County – 21.8%, 
Russell County – 22.3%. 
Wayne County – 25.0%.   
 
Confirm that SKRECC is aware of the above percentages of its electric customers who 

live at or below the poverty line. 

j. Based upon the high poverty rates that exist in the SKRECC electric service area, 

explain in detail all low-income assistance programs and payment plan options that SKRECC 

provides to its customers experiencing difficulty paying their electric bills.  

 

Response 3(a):  The Kentucky counties in South Kentucky’s service territory face a range of 

economic challenges including high poverty rates, lack of infrastructure, limited access to 

education/healthcare, unemployment, and low per capita income.  During the boom of coal 

mining, timber harvesting, and tobacco farming in the 1900s members in rural communities 

could provide a good life for their families while also providing a stable tax base for their city 

and county.  As these industries closed, or moved away, smaller towns were abandoned or left 

with minimal job opportunities for their remaining residents.  With no jobs and no way out, 

generational poverty has created a large percentage of families that still rely on government 

assistance for their basic necessities, including electricity.  As an example, McCreary County 

used to be a thriving community during the coal mining era.  It now is considered one of the 



poorest counties in the country with very little to no future economic growth in their prospective 

future.   

Response 3(b): 

 
 

Response 3(c):  At this time, South Kentucky does not have any projected commercial growth 

that would increase the kWh load and/or financial situation.  Also, it is anticipated that the 

current commercial load will remain flat with no expected increases or decreases.    The largest 

growth is in the residential class with 0.75% increase from 2021 to 2022, flat from 2022 to 2023 

and 1% from 2023 to the projected 2024.  In 2025, residential accounts are expected to grow by 

another 1% for an average of 65,327 accounts. 

 

Response 3(d):  See the response to Item 3(b).   

Average 
Number of 
Accounts Total kWh Sales

2021 69,713       1,287,268,634        
2022 70,355       1,270,432,326        
2023 70,513       1,193,273,498        
2024 71,212       1,238,843,578        

January 2025 71,575       141,772,346           



Response 3(e):  The average total kWh sales budgeted for 2025 is an overall reduction from the 

prior year and the previous three-year average based on the trending decline in sales assumed to 

be from energy efficiency improvements. 

 

Response 3(f):  Please see Attachment AG 1-3(f).   

Response 3(g): 

 Kentucky Utilities Company  

 Tri-County Electric 

 Taylor County RECC 

 Inter-County Energy Cooperative 

 Jackson Energy Cooperative 

 Cumberland Valley Electric 

Response 3(h):  South Kentucky has not, nor has any plans to, work with any other rural electric 

cooperative or investor-owned electric utility on any joint ventures. 

Response 3(i):  Confirmed.   

 

Response 3(j):  South Kentucky understands our member’s struggles and offers rebates, 



payment arrangements, energy saving tips, and one-on-one advice to keep their power on and 

their bills at the lowest cost possible.  In addition, South Kentucky is ready to support any 

economic development that may establish a new business in the service territory.  Economic 

development is the key to increasing career opportunities, building the tax base, and reducing the 

future poverty rate in all of the counties served.   
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 4:  Refer to the Direct Testimony of Kevin Newton (“Newton Testimony”), page 3, 

lines 20 and 21, in which SKRECC asserts that it serves approximately 200 customers in Pickett 

and Scott counties in Tennessee.  

a. Provide the exact number of customers that SKRECC serves in Pickett County, 

Tennessee, and identify whether the customers are residential, commercial, or industrial 

customers.  

b. Provide the exact number of customers that SKRECC serves in Scott County, 

Tennessee, and identify whether the customers are residential, commercial, or industrial 

customers.  

c.  Explain in detail why SKRECC provides electricity to customers in Tennessee.  

d.  Discuss whether there are any benefits that flow to the Company’s Kentucky 

customers by providing electricity to the Tennessee customers. 

e.  Discuss whether there are any negative ramifications from providing electricity 

to the Tennessee customers. 

f.  Provide the total annual revenue received from the Tennessee customers.  

g.  Provide the tariffs for the Tennessee customers, and explain in detail if the 

Tennessee customers pay more or less customer charge or volumetric rate than the Kentucky 

customers. 

 



Response 4(a): 

 

Response 4(b):  See the response to Item 4(a).   

Response 4(c):  The territories were established over 50 years ago and we have served the 

members in Tennessee since before that time. 

Response 4(d):  The principal benefit to Kentucky customers of providing utility service to 

Tennessee customers is not related to state boundaries.  Rather, it is simply that more customers 

on South Kentucky’s system allows for greater gross revenues and the ability to spread South 

Kentucky’s costs of service among more customers resulting in less cost per customer. 

Response 4(e):  Serving the small number of members that we serve in Tennessee does not harm 

the Kentucky members. 

Response 4(f):  

 

Response 4(g):  The Tennessee members are billed using the same tariffs as the Kentucky 

members.   

Customers                County
Pickett Scott Total

Residential, Farm, Non Farm Rate 1 135 17 152

Small Commercial Rate 2 24 4 31

Public Buildings Rate 3 2

Large Power Rate 4 2 2

Street Lighting Rate 8 1

Total Tenn Customers 12/31/2024 163 22 185

               County
Pickett Scott Total

Total Tenn Revenue 2024 305,510.46 43,410.73 348,921.19
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Witness: Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 5: Refer to the Application generally. Provide the following information for South 

Kentucky executive staff employees.

a. Provide the position title and salary for each executive staff employee for the

years 20 – 202

b. Provide the average raise that the executive staff employees received for the years

20 – 202 . Ensure to explain whether the annual raise is directly connected to a performance 

review. 

c. Provide the average bonus that each executive staff employee received for the

years 20 - 202 .

d. Provide all awards given to the executive staff employees for the years 20 –

2024

e. Provide all vehicle allowances given to the executive staff employees for the

years 20 – 202 .

f. Provide all incentive compensation given to the executive staff employees for the

years 20 – 202 .

g. Provide the average raise, if any, which will be given to executive staff employees

for 202 .

h. Provide a detailed explanation of the insurance benefits provided to the

Company’s executive staff employees, including but not limited to health, dental, vision, life 



insurance, etc. Ensure to include all premiums paid by the Company’s executive staff employees, 

premiums paid by the Company or parent company on the executive staff employees’ behalf, as 

well as all copays, deductibles, and maximum out of pocket amounts.

i. Provide a detailed explanation of the retirement benefits provided to the

Company’s executive staff employees, including but not limited to, whether there is a defined 

benefit plan, 401(k) matching, etc.

j. Explain whether any of the executive staff employees are members of a union.

Response 5(a-b): See Excel spreadsheet provided separately. Refer to the response

to Commission Staff’s First Request for Information, Item 20.  

Response 5(c-d):  See Excel spreadsheet provided separately. 

Response 5(e-f):  See Excel spreadsheet provided separately.

Response 5(g):  2026 wage increases have not been decided.

Response 5(h-i):  Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger for a

list of benefits provided to all employees.  See Excel spreadsheet provided separately.

Response 5 (j): No executive staff members are members of the union.



ATTACHMENT
 EX EL

SPREADSHEET
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SEPARATELY 
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Witness: Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 6: Refer to the Application generally. Provide the following information for South 

Kentucky employees.

a. Provide the position title and salary for each salaried employee for the years 20

– 202 .

b. Provide the average raise that the salaried employees received for the years 20

– 202 . Ensure to explain whether the annual raise is directly connected to a performance

review. 

c. Provide the average bonus that each salaried employee received for the years

20  - 202 .

Provide all awards given to the salaried employees for the years 20 – 202 .

Provide all vehicle allowances given to the salaried employees for the years 20

– 202 .

f. Provide all incentive compensation given to the salaried employees for the years

20 – 202 .

g. Provide the average raise, if any, which will be given to salaried employees for

202 .

h. Provide the average raise, if any, which will be given to salaried employees for

2025.

i. Provide a detailed explanation of the insurance benefits provided to the



Company’s salaried employees, including but not limited to health, dental, vision, life insurance, 

etc. Ensure to include all premiums paid by the Company’s salaried employees, premiums paid 

by the Company or parent company on the salaried employees’ behalf, as well as all copays, 

deductibles, and maximum out of pocket amounts.

j. Provide a detailed explanation of the retirement benefits provided to the

Company’s salaried employees, including but not limited to, whether there is a defined benefit 

plan, 401(k) matching, etc. 

k. Explain whether any of the salaried employees are members of a union.

Response 6(a-b): This response is being provided under seal pursuant to a motion for 

confidential treatment. 

Response 6(c-d): This response is being provided under seal pursuant to a motion for 

confidential treatment. 

Response 6(e): Vehicle allowances are not provided to salaried staff. 

Response 6(f): South Kentucky RECC does not pay incentive compensation.

Response 6(g): 2026 wage increases have not been decided. 

Response 6(h-i): Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger for a 

list of benefits provided to all employees.  See Excel spreadsheet provided separately. 

Response 6 (j): No salaried employees are members of the union. 
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Witness: Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 7: Refer to the Application generally. Provide the following information for South 

Kentucky’s employees.

a. Provide the position title and wages for each non-salaried employee for the years

20 – 202 .

b. Provide the average raise provided to the non-salaried employees for the years

20 – 202 . Ensure to explain whether the annual raise is directly connected to a performance 

review. 

c. Provide the average bonus provided to the non-salaried employees for the years

20 – 202 .

Provide all awards given to the non-salaried employees for the years 20 – 202 .

Provide all vehicle allowances given to the non-salaried employees for the years 

20 – 202 .

f. Provide all incentive compensation given to the non-salaried employees for the

years 20 – 202 .

g. Provide the average raise, if any, which will be given to non-salaried employees

for 202 .

h. Provide a detailed explanation of the insurance benefits provided to the

Company’s non-salaried employees, including but not limited to health, dental, vision, life 

insurance, etc. Ensure to include all premiums paid by the Company’s non-salaried employees, 



premiums paid by the Company or parent company on the non-salaried employees’ behalf, as 

well as all copays, deductibles, and maximum out of pocket amounts.

i. Provide a detailed explanation of the retirement benefits provided to the

Company’s non-salaried employees, including but not limited to, whether there is a defined 

benefit plan, 401(k) matching, etc. 

j. Explain whether any of the non-salaried employees are members of a union.

Response 7(a-b): This response is being provided under seal pursuant to a motion for 

confidential treatment. 

Response 7(c-d): This response is being provided under seal pursuant to a motion for confidential 

treatment. 

Response 7(e): Vehicle allowances are not provided to non-salaried staff. 

Response 7(f): South Kentucky RECC does not pay incentive compensation.

Response 7(g): Refer to the response to Commission Staff’s First Request for Information, Item 

23 for union wage increases.  Non-union employee raises for 2026 have not been determined.

Response 7(h-i): Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger for a 

list of benefits provided to all employees.  See Excel spreadsheet provided separately. 

Response 7(j): Yes, South Kentucky RECC currently employs 63 non-salaried union 

employees.
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Witness: Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 8: Refer to the Application generally. 

a. Provide a detailed explanation of all salary and benefits provided to the members

of the Board of Directors during the years 20 – 202 . Ensure to provide the salary 

amounts, and specific details regarding all benefit packages, including but not limited to 

health, dental, vision, accidental death and disability, life insurance, bonuses, awards, vehicle 

allowances, and the like.  

b. Provide the total amount of the Board of Directors’ fees for the test year.

c. Provide a breakdown of the total amount of the Board of Directors’ fees for the

test year.

d. Discuss if there will be any changes to the Board of Directors’ salaries and/or

benefit packages in 2024 or 2025. 

e. When setting the Board of Directors’ fees and benefits did Jackson Purchase

Energy review other Kentucky rural electric cooperative Board of Directors’ fees and benefits? If 

so, explain in detail the findings. If not, explain in detail why not.

f. Provide a detailed explanation of all salary and benefits provided to the Company’s

attorney during the years 2021 – 2025. Ensure to provide the salary amounts, and specific details 

regarding all benefit packages, including but not limited to health, dental, vision, accidental 

death and disability, life insurance, bonuses, awards, vehicle allowances, and the like. 



Response 8(a)-(c):   See the Application, Exhibit 10, Direct Testimony of John Wolfram, 

Exhibit JW-2, Schedule 1.08.  

Response 8(d):  Changes for 2026 are not planned at this time.  

Response 8(e):  The Board of Directors fees have not changed in many years.

Response 8(f):  South Kentucky employed legal counsel from 2021-2024.  Since 2024, the board 

attorney is a non-employee. All salary, benefit, and miscellaneous costs related to the

staff attorney has been removed from the revenue requirements. Please see the Excel

spreadsheet provided separately.   
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Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 9:  Refer to the Application generally. Provide a copy of all formal studies conducted 

that compare SKRECC’s wage and benefit information to the local wage and benefit information 

for the geographic area in which SKRECC operates. If no such study exits, explain why not. 

 

Response 9:  See the response to Commission Staff’s First Request for Information, Item 18. 
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 10:  Refer to the Application generally. Explain the current process of awarding 

wage/salary increases to salaried versus non-salaried and union versus non-union employees.  

 

Response 10:  Please see the response to Commission Staff’s First Request for Information, Item 

28.   
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Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 11:  Refer to the Application generally. Provide a list that identifies all miscellaneous 

costs for the test year, including but not limited to dinners (including all holiday dinners), gifts, 

donations, membership dues, annual meeting costs, etc. For each cost indicate whether it was 

removed from or included in the requested revenue requirement. 

 

Response 11:  Please see the response to Commission Staff’s First Request for Information, Item 

44.   
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Witness:  Carrie Bessinger and John Wolfram 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 12:  Refer to the Application generally. Explain in detail whether there are any direct 

charges, allocated costs, surcharges, pass-through charges, etc., from East Kentucky Power 

Cooperative (“EKPC”), or any other entity, to SKRECC. If so, provide a detailed list of the same 

with explanations for each allocated charge. 

 
Response 12:  All of the costs from EKPC are included in the purchased power invoices from 

EKPC.  These are included in Account 555, and are detailed by month in the Application, 

Exhibit 10, Direct Testimony of John Wolfram, Exhibit JW-7.  South Kentucky makes monthly 

journal entries to accrue for any over or under collection of the passthroughs, which results in the 

pass-throughs being recorded in both revenue and expense at roughly the same amount. The 

immaterial difference between the revenue and expense is removed from the revenue 

requirement in the Application, Exhibit 10, Exhibit JW-2, Reference Schedules 1.01 and 1.02.  



Response 13 
Page 1 of 9 

Witness:  Carrie Bessinger    
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 13:  Refer to the Application generally.  

a. Provide a detailed explanation of how SKRECC operates its capital credit 

program, and ensure to discuss how the Company accounts for capital credits that cannot be 

provided back to the member due to the member passing away, moving, etc. 

b. Provide the monetary amount of capital credits that SKRECC currently has on the 

books, separated by year. 

 

Response 13(a):  Uncashed capital credit payments are noted on the member or former 

member’s accounts and held until South Kentucky is contacted by the member and provided an 

addressed to issue payment.  Please see South Kentucky Response to Commission Staff’s First 

Request for Information, Item 56, Section 7.  Also see Attachment AG 1-13(a).    

Response 13(b):  See below.   



 

Year Coop G&T Non-Op Margins Year Total
1976 -$                       14,801.59$          -$                           14,801.59$               
1977 -$                       -$                       -$                           -$                           
1978 -$                       -$                       -$                           -$                           
1979 -$                       -$                       -$                           -$                           
1980 -$                       27,572.91$          -$                           27,572.91$               
1981 -$                       68,820.75$          -$                           68,820.75$               
1982 -$                       -$                       -$                           -$                           
1983 -$                       265,810.67$        -$                           265,810.67$            
1984 -$                       -$                       -$                           -$                           
1985 -$                       516,541.53$        -$                           516,541.53$            
1986 -$                       487,357.71$        -$                           487,357.71$            
1987 -$                       425,551.05$        -$                           425,551.05$            
1988 -$                       318,899.69$        -$                           318,899.69$            
1989 -$                       417,623.74$        -$                           417,623.74$            
1990 -$                       373,576.57$        -$                           373,576.57$            
1991 457,311.04$        486,000.90$        -$                           943,311.94$            
1992 1,997,180.61$    1,090,061.85$    -$                           3,087,242.46$         
1993 2,424,868.73$    293,701.09$        -$                           2,718,569.82$         
1994 711,660.35$        -$                       -$                           711,660.35$            
1995 2,336,313.13$    -$                       -$                           2,336,313.13$         
1996 2,138,748.54$    -$                       -$                           2,138,748.54$         
1997 1,694,608.42$    -$                       -$                           1,694,608.42$         
1998 2,505,360.41$    -$                       -$                           2,505,360.41$         
1999 2,078,299.55$    -$                       -$                           2,078,299.55$         
2000 1,349,154.64$    -$                       -$                           1,349,154.64$         
2001 1,737,408.29$    3,222,256.11$    -$                           4,959,664.40$         
2002 608,587.24$        3,995,348.06$    -$                           4,603,935.30$         
2003 -$                       3,223,666.71$    -$                           3,223,666.71$         
2004 739,853.28$        -$                       -$                           739,853.28$            
2005 -$                       -$                       -$                           -$                           
2006 -$                       -$                       -$                           -$                           
2007 1,304,380.75$    -$                       -$                           1,304,380.75$         
2008 1,143,325.27$    -$                       -$                           1,143,325.27$         
2009 -$                       -$                       -$                           -$                           
2010 992,548.60$        4,918,415.70$    -$                           5,910,964.30$         
2011 3,808,160.58$    3,758,058.47$    -$                           7,566,219.05$         
2012 2,782,172.07$    6,567,096.41$    -$                           9,349,268.48$         
2013 2,767,614.97$    6,025,070.80$    -$                           8,792,685.77$         
2014 3,977,863.27$    7,911,152.84$    -$                           11,889,016.11$      
2015 1,558,956.03$    7,473,601.51$    -$                           9,032,557.54$         
2016 2,970,236.34$    5,841,880.87$    -$                           8,812,117.21$         
2017 2,084,391.82$    6,234,637.55$    1,290,316.82$         9,609,346.19$         
2018 3,293,234.82$    2,592,576.25$    1,522,001.98$         7,407,813.05$         
2019 575,203.32$        4,692,996.83$    1,778,014.82$         7,046,214.97$         
2020 2,645,164.43$    5,084,198.67$    1,569,667.62$         9,299,030.72$         
2021 2,470,253.14$    3,352,646.26$    3,902,668.05$         9,725,567.45$         
2022 3,893,746.27$    5,442,692.30$    584,889.05$            9,921,327.62$         
2023 360,309.86$        2,018,096.55$    -$                           2,378,406.41$         

57,406,915.77$  87,140,711.94$  10,647,558.34$      155,195,186.05$    

Unretired Capital Credits at 12/31/2024
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Response 14 
Page 1 of 2  

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 14:  Refer to the Application generally.  

a. Explain in detail whether SKRECC has participated in, or continues to participate 

in, the Rural Utilities Service’s (“RUS”) Cushion of Credit program.  

b. Confirm that the RUS Cushion of Credit program allowed cooperatives utilities to 

deposit cash with RUS from funds available in excess of its debt service requirements and earn 

interest on those deposits at 5.0%. However, when changes were made to the RUS Cushion of 

Credit Program through the enactment of the 2018 Farm Bill, it modified the interest rate on 

those deposits from 5% to the 1-year variable treasury rate on October 1st of each year. The 2018 

Farm Bill also allowed for cooperatives to apply the Cushion of Credit funds to outstanding RUS 

and Federal Financing Bank (“FFB”) loans by September 30, 2020, without prepayment 

penalties.  If not confirmed, explain why not. 

c. Explain whether SKRECC is aware of any further updates to the RUS Cushion of 

Credit program since the 2018 Farm Bill was enacted.  

d. If SKRECC received interest income from the RUS Cushion of Credit program 

for the test year, explain whether this amount was included in the revenue requirement. If not, 

explain why not. 

e. When changes were made to the Federal Farm Bill in 2018, explain whether 

SKRECC used its Cushion of Credit deposit amounts to prepay its RUS/FFB loans without 

penalty from the period of December 20, 2018 – September 30, 2020. If not, explain in detail 



why not. 

 
Response 14(a):  Please see the Response to Commission Staff’s First Request, Item 1(b).  
 
Response 14(b):  Confirmed.  
 
Response 14(c):  South Kentucky is unaware of any further updates.  
 
Response 14(d):  South Kentucky received interest income from the program during the test 

year, and it is included in the revenue requirement.  

Response 14(e):  When offered the prepayment option by RUS/FFB, South Kentucky chose to 

use CoBank loan funds at a rate of 3.35% to prepay the RUS/FFB loans instead of using the 

Cushion of Credit deposits because the interest rate on earning was higher than the interest rate 

on debt from CoBank.   

 
  



Response 15
Page 1 of 2

Witness:  Carrie Bessinger and John Wolfram

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 15: Refer to the Application, paragraph 4. SKRECC asserts that it is requesting a 

$10,766,999.00 rate increase, or 7.16%, increase to achieve an Operating Times Interest Earned 

Ratio (“OTIER”) of 1.85. 

a. Provide SKRECC’s TIER for the years 2020 – 2025, with and without the

removal of G&T Capital Credits.

b. Provide SKRECC’s Operating Times Interest Earned Ratio (“OTIER”) for the

years 2020 – 2025.

c. Provide the monetary amount that the Company’s rate increase would be if based

upon a 2.00 TIER, with and without the removal of G&T Capital Credits. Be sure to include 

interest income, non-operating margins, capital credits, and dividends in the calculation as 

required by TIER.

Response 15(a)-(b):

OTIER
TIER with G&T 
Capital Credits

TIER without G&T 
Capital Credits

2020 1.40 2.64 1.72 
2021 1.37 2.80 2.16 
2022 1.63 2.83 1.79 
2023 0.43 1.25 0.87 
2024 0.14 0.63 0.49 

January 2025 (4.56) (4.41) (4.41) 



Response 15(c):



Response 16 
Page 1 of 4 

Witness:  Carrie Bessinger and John Wolfram 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 16:  SKRECC states that it is requesting an increase in the monthly residential customer 

charge from $17.50 to $30.75.  

a. Explain how seeking to increase the monthly residential customer charge from 

$17.50 to $30.75, which is an increase of approximately 75.7%, is in line with the principle of 

gradualism. 

b. Explain whether SKRECC contemplated proposing a lower increase to the 

monthly residential customer charge so as not to create rate shock for the customers. 

c. Explain whether SKRECC contemplated implementing the proposed higher 

customer charge in two or multiple phases instead of a 75.7% increase at one time.  

d. Explain whether the increase in the customer charge is beneficial to residential 

ratepayers, and if so, how.  

e. Explain whether SKRECC contemplated the prospect of an increased amount of 

members being unable monthly bills in the event that the proposed increase is approved.  

f. Provide the cost of service for each rate class applicable to fixed cost as 

determined for this application.   

g. Provide a list of all electric utilities in Kentucky, with the corresponding monthly 

residential customer charge, residential volumetric charge, average bill, and rank the utilities 

from lowest to highest average bill. Ensure to include SKRECC’s current and proposed 

residential customer charge, residential volumetric charge, average bill, and rank based upon its 

proposed revenue requirement. 

 

Response 16(a):  Please see the response to Commission Staff’s Second Request for 

Information, Item 2.  

Response 16(b):  Yes, South Kentucky RECC considered different rate design options for 



achieving the necessary revenue increase. The Board decided to adopt the proposed approach in 

order to generally balance the impacts of the proposed increases across the classes and to move 

towards cost-based rates.   

Response 16(c):  South Kentucky RECC did not consider a phased increase, because addressing 

financial metrics and cash flow challenges is a high priority and doing so sooner than later is in 

the best interest of the members. 

Response 16(d):  South Kentucky RECC considers the proposed monthly residential customer 

charge and energy charge to be beneficial to residential ratepayers because they are more aligned 

with the actual cost of service.  This results in a more appropriate price signal to residential 

consumers which better promotes economic, efficient usage and reduces subsidies between 

members 

Response 16(e):  South Kentucky RECC conducted an analysis of the impact to accounts 

receiving assistance using the proposed rates and comparatively if the consumer charge were to 

be increased by only $5 per month with the remaining revenue need implemented through the 

energy charge, resulting in an increase of $.00883 per kWh.  The result shows that a higher 

consumer charge results in less fluctuation of costs from month to month and a lower total 

annual cost to those members as evidenced by the table below. 

 
 
The conclusions from the analysis are that a higher customer charge with less increase in the 

energy charge results in more consistency from month to month and, for the assumed lower 

income members, results in a lower total cost.   

Scenario Analysis - Impact to 
Average Assistance Account Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total Annual 

Cost Increase
Cost Increase at Proposed Rates 14.20$ 14.13$ 13.86$ 13.78$ 13.67$ 13.71$ 13.86$ 13.83$ 13.77$ 13.68$ 13.70$ 13.92$ 166.12$            
Cost Increase at $5 Increased 
Consumer Charge and $0.00883 
Increased Energy Charge

20.90$ 19.71$ 15.21$ 13.86$ 12.05$ 12.68$ 15.18$ 14.62$ 13.58$ 12.21$ 12.46$ 16.08$ 178.56$            

Variance 6.70$    5.57$    1.35$    0.08$    (1.62)$  (1.03)$  1.32$    0.80$    (0.18)$  (1.47)$  (1.24)$  2.17$    12.44$              



 
Response 16(f):  See the Application, Exhibit 10, Direct Testimony of John Wolfram, Exhibit 

JW-3, Page 2. 

Response 16(g): The graph below includes the monthly residential customer charge for electric 

distribution cooperatives in Kentucky, from publicly available data on the Commission’s 

website. [The charges for the lighter bars were proposed in open dockets and the solid bars were 

in effect.] 

 
 
 
The graph below includes the monthly residential energy charge for electric distribution 

cooperatives in Kentucky who are owner-members of East Kentucky Power Cooperative, Inc., 

from publicly available data from the Commission’s website.   



 

The graph below includes the average residential bill excluding the FAC, Environmental 

Surcharge, taxes, and other miscellaneous charges for electric distribution cooperatives in 

Kentucky who are owner-members of East Kentucky Power Cooperative, Inc., from publicly 

available data from the Commission’s website.   
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Response 17 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 17:  Refer to the Direct Testimony of Carrie Bessinger (“Bessinger Testimony”), page 

7, lines 3-8. SKRECC asserts that it must seek an increase in rates because its energy sales have 

decreased, despite an increase in customers, while the cost of conducting business has increased. 

a. Explain in detail and provide all examples of cost control measures and 

efficiencies that have been implemented since the last general rate case, if any. 

b. SKRECC asserts that its energy sales have decreased. Explain in detail whether 

SKRECC has decreased the number of employees in an effort to rightsize the utility. If not, 

explain in detail why not. 

c. Explain in detail all known reasons for the decrease in sales. 

d. Due to these issues, explain in detail whether SKRECC has ever discussed merger 

with any other similarly situated rural cooperative in order to streamline operations and obtain 

economies of scale. If not, explain in detail why not. 

Response 17(a):  Please see the response to Commission Staff’s First Request for Information, 

Item 1(b).   

Response 17(b):  Energy sales have decreased due to increased efficiency and not a decrease in 

number of services.  Therefore, the work required to continue to connect new services and 

maintain the system to safely and efficiently provide reliable electric service to our members 

requires no less employees than in prior years. 



Response 17(c):  The decrease in sales per account is related to both weather and energy 

efficiency measures. 

Response 17(d):  South Kentucky has not discussed merger with another rural electric 

cooperative because they are a large electric cooperative in terms of both geographic territory 

size and number of accounts.  With an already lean operation of a small number of executive 

staff, very little, if any, monetary gain could be obtained through economies of scale. 

  



Response 18 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 18:  Refer to the Application, paragraph 31.  SKRECC asserts that it is requesting the 

rate case expense to be allowed recovery in the rates and amortized over a three-year period.  

a. Provide the total rate case expense that has been accrued thus far. Consider this a 

continuing request. 

b. Provide a breakdown of the total rate case expense that has been accrued thus far 

by category. Consider this a continuing request.  

c. Provide copies of invoices supporting the level of incurred rate case costs to date 

and supply such new invoices as they become available. 

d. Provide the estimated total rate case expense.  

e. Provide a breakdown of the estimated total rate case expense. 

f. Does SKRECC commit to exclude charges associated with its own employees 

work on the rate case during regular business hours from the rate case expense? If not, explain in 

detail why not.  

 

Response 18(a)-(e):  Please see the response to Commission Staff’s First Request, Item 36.   

 

Response 18(f):  South Kentucky has excluded charges associated with its own employees work 

on the rate case during regular business hours.  South Kentucky will continue to do so.   

 
 

 

  



Response 19 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 19:  Refer to the Application, Exhibit 1. SKRECC states that, “without an adjustment of 

rates in the magnitude requested in this case, South Kentucky’s insufficient rate structure will 

continue to put it at risk of non-compliance with its lenders…”  

a. Explain in detail the various lender requirements. 

b. Provide SKRECC’s rate structure in comparison to its lender requirements for the years 

2021 – 2025. 

 

Response 19(a):  Please see the response to Commission Staff’s First Request for Information, 

Item 54.  

Response 19(b):  Section 5.4 of the RUS loan contract states that a borrower’s rates must be 

sufficient to meet annual coverage ratio requirements.  Below is a copy of that section for 

reference and a comparison of each ratio to the lender requirement for 2021 through January 

2025. 

 
 
 

2021 2022 2023 2024 January 2025
OTIER 1.37 1.63 0.43 0.14 -4.56
OTIER - RUS Minimum 1.10 1.10 1.10 1.10 1.10
TIER 2.80 2.83 1.25 0.63 -4.41
TIER - RUS Minimum 1.25 1.25 1.25 1.25 1.25
DSC 1.88 1.89 1.27 1.05 -1.41
DSC - RUS Minimum 1.25 1.25 1.25 1.25 1.25
DSC - Other Lender Minimum 1.35 1.35 1.35 1.35 1.35
ODSC 1.30 1.58 0.95 0.86 -1.50
ODSC - RUS Minimum 1.10 1.10 1.10 1.10 1.10



 



 Response 20 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 20:  Refer to the application generally.  What is the highest TIER and OTIER that is 

required by the Company’s current debt covenants? 

 

Response 20:  Lender requirements do not specify a ceiling TIER or OTIER, only minimum 

requirements are established. 

  



Response 21 
Page 1 of 1 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 21:  Refer to the Newton testimony, page 4. Confirm that the average residential 

customer using 993 kWh of electricity will have a $13.78 increase, or 10.84%, to the monthly 

electric bill if the Commission grants SKRECC’s rate increase request. If not confirmed, provide 

the proposed average residential customer monthly increase. 

 

Response 21:  Confirmed.   

  



Response 22 
Page 1 of 1 

Witness:  John Wolfram 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 22:  Refer to the Application generally.  

a. Provide what the average residential customer’s total monthly electric bill is 

currently, and what it will be if the Commission grants SKRECC’s rate increase request. 

b. Confirm that the commercial and small power rate class will experience a 0% 

increase if the Commission grants SKRECC’s rate increase request.  

c. Explain in detail why SKRECC did not propose to increase the rates for the 

commercial and small power rate class in the pending rate case. 

 

Response 22(a):  Please the see the Application, Exhibit 10, Direct Testimony of John Wolfram 

Exhibit JW-9, page 2.   

Response 22(b):  Confirmed.  

Response 22(c):  Application, Exhibit 10, Direct Testimony of John Wolfram, pages 20-21.   

   

  



 Response 23 
Page 1 of 8 

Witness:  Kevin Newton 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information 

Request 23:  Refer to the Newton testimony, pages 5-6. 

a. Explain whether SKRECC handles ROW internally or if it uses contractors.

b. Provide SKRECC’s ROW maintenance plan, including the trimming cycle.

c. Explain whether SKRECC issues requests for proposal in order to secure the most

economically favorable ROW contracts. 

d. Provide copies of all responses to the ROW requests for proposal for the last five

years. 

Response 23(a-b): See Attachment AG 1-23(a)-(b).   

Response 23(c):  Please see Attachment AG 1-23(c). 

Response 23(d):  The Excel spreadsheet responsive to this request is being filed under seal 

pursuant to a motion for confidential treatment.   



ATTACHMENT A
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Response 24 
Page 1 of 3 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 24:  Refer to the Application generally.  

a. Explain whether SKRECC provides health savings account contributions to its 

employees, and if so, provide the monetary amount regarding the same.  

b. Provide a copy of all formal studies conducted that compare SKRECC’s health 

insurance premium and health savings account contributions to those of local employers for the 

geographic area in which the Company operates. If no formal study exists explain why not. 

c. Discuss any informal studies that compare SKRECC’s health insurance premium 

and health savings account contributions to those of local employers for the geographic area in 

which the Company operates. If no informal study exists explain why not. 

d. Confirm that according to the most recent data from the Bureau of Labor 

Statistics, the average share of premiums paid by the employer for single coverage in private 

industry is 80%.  

e. Provide the average percentage share of premiums paid by SKRECC for single 

coverage employee health insurance. 

f. Confirm that according to the most recent data from the Bureau of Labor 

Statistics, the average share of premiums paid by the employer for family coverage in private 

industry is 68%.  

g. Provide the average percentage share of premiums paid by SKRECC for family 

coverage employee health insurance. 



h. Refer to the Commission’s final Order in Case No. 2021-00407, page 9.  Did 

SKRECC make any adjustments to Health Benefits Expense based on health insurance benefit 

contributions in excess of the Bureau of Labor Statistics’ average for single and family coverage 

in order to bring rates to a more reasonable level? If not, explain why not and update the adjusted 

test year expense based on the most recent report available. Provide all supporting calculations 

and documents.  

i. Provide the contribution amounts to insurance costs that are paid by SKRECC and 

the retirees. 

j. Provide the contribution amounts to dental insurance costs that are paid by 

SKRECC and the employees. 

k. Provide the contribution amounts to vision insurance costs that are paid by 

SKRECC and the employees. 

l. Provide the contribution amounts to short-term disability insurance that are paid 

by SKRECC and the employees. 

m. Provide the contribution amounts to long-term disability insurance that are paid 

by SKRECC and the employees. 

 
Response 24(a):  South Kentucky provides a health savings account for those employees 

enrolled in the High-Deductible Health plan.  $1,650 is provided for those employees with 

employee only coverage.  $3,300 is provided for those employees with Employee+Dependent(s) 

coverage. 

Response 24(b)(c): South Kentucky participates in the Kentucky Rural Electric Cooperative 

Health Plan along with 16 other electric cooperatives in Kentucky.  South Kentucky does not 

have a formal study comparing health insurance premiums to those of local employers, but the 



plan’s broker (Brown & Brown Insurance) provided a benchmark report for comparison to 

similar sized utilities in the region.  Please see Commission Staff’s Second Request for 

Information, Item 11. 

Response 24(d):  Confirmed.   

Response 24(e):  80% 

Response 24(f):  Confirmed. 

Response 24(g):  80% 

Response 24(h): South Kentucky did adjust to the national averages in January of 2023. Those 

percentages remained in effect until our union contract negotiations necessitated a change to 

20% employee contribution for all group classes beginning January of 2025. The decision was 

made to keep all employees, union and non-union at the same cost share percentages. 

Response 24(i):  Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger.    

Response 24(j):  Refer to the Application, Exhibit 9, Direct Testimony of John Wolfram, 

Exhibit JW-2, Reference Schedule 1.16. 

Response 24(k): Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger.    

Response 24(l): Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger.  Also 

refer to the response to Commission Staff’s First Request for Information, Item 30.   

Response 24(m): Refer to the Application, Exhibit 9, Direct Testimony of Carrie Bessinger.  

Also refer to the response to Commission Staff’s First Request for Information, Item 30.   

  



Response 25 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 25:  Refer to the Application generally. 

a. Explain in detail whether the employees who participate in a pension plan are 

required to contribute any funds to the plan.  

b. Provide SKRECC’s percentage contribution amount to employee pension plans. 

c. Explain in detail whether the employees who participate in the 401(k) program 

are required to contribute any funds to that program. 

d. Provide SKRECC’s percentage contribution amount to employee 401(k) plans. 

e. Explain whether SKRECC contributes to both a pension plan and a 401(k) plan 

for any of its employees, and if so, provide the contribution amounts for each employee broken 

down by pension versus 401(k) plan. 

f. Provide a copy of all formal studies that SKRECC conducted and/or relied upon 

concerning its retirement plan contribution rates, including the pension plans and 401(k) 

program. If no study exists, explain why not. 

g. Provide a copy of all formal studies conducted that compare SKRECC’s pension 

plan and 401(k) contribution rates to that of local employers for the geographic area in which the 

Company operates. If no formal study exists, explain why not. 

 

Response 25(a): Employees participating in the NRECA Retirement & Security Plan are not 

required to make contributions to the plan. 



Response 25(b): . During 2024, the NRECA Retirement Security Plan contribution rate was 

27.71% of the eligible employee’s base monthly salary, plus a fee of 1.15% of the same base 

salary. 

Response 25(c): Employees participating in the 401(k) program are not required to make 

contributions to the program.  However, in order to obtain the 2% match, the employee must 

contribute at minimum 2%. 

Response 25(d): Please see response to Item 25(c).   

Response 25(e):  Please the Application, Exhibit 10, Direct Testimony of John Wolfram, Exhibit 

JW-2, Reference Schedule 1.09.   

Response 25(f)-(g):  No formal study exists.  South Kentucky RECC has not made any changes 

to the retirement and 401k plans since the previous rate case. 

  



Response 26 
Page 1 of 37 

Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 26:  Refer to the Application generally.  

a. Provide a copy of the current union contract, including all amendments.  

b. Identify when the Company plans to begin negotiations for the new union 

contract. 

c. Provide updates as to negotiations with the new union contract during the 

pendency of the case, if any. Consider this an ongoing request. 

 

Response 26(a):  Please see Attachment AG 1-26(a). 

Response 26 (b):  It is expected that negotiations will begin in the latter half of 2027. 
 
Response 26(c): There will be no updates, contract was finalized in December 2024.   
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AGREEMENT

THIS AGREEMENT is made and entered into effective the 12th day of December, 2024, 
between South Kentucky Rural Electric Cooperative Corporation, (hereinafter referred to as 
“Employer or Cooperative”) and the International Brotherhood of Electrical Workers, AFL-CIO-
CLC, Local Union No. 2100, (hereinafter referred to as the “Union”).

PREAMBLE

The Cooperative and the Union mutually recognize and agree that the Coop's employees, 
represented by the Union, are essential, skilled, and highly valued individuals without which the 
Cooperative could not operate.

The Cooperative and the Union mutually understand and agree that the Cooperative and 
employees represented by the Union are jointly engaged in providing the essential public service 
of providing electric power to the customers they serve. The Parties recognize that the wellbeing, 
livelihoods, security, and health and safety of the Cooperative's members-customers and the 
communities in which they live depend upon the efficiency and reliability of this electric power, 
and the safe restoration of any interruption in this electric power.

The Parties further recognize that Employer is a 100% member owned cooperative, and so 
the cost of electricity provided by the Cooperative is entirely borne by its member-customers. The 
Cooperative must operate efficiently and cost-effectively to avoid harm to the household budgets 
of its individual customers and risk to the continued operation of its business customers.

All provisions of this Agreement should and must be understood and interpreted in light of 
these core characteristics of Employer and essential role played by the employees represented by 
the Union.

JURISDICTION

Section 1. This Collective Bargaining Agreement applies to employees represented by IBEW Local 
Union 2100 as defined in Article , Section 1 Union Recognition.

Section 2. This Collective Bargaining Agreement does not apply to any employees covered under 
any other Agreements between the Cooperative and other Local Unions.

Section 3. If an employee(s) covered by this Agreement is assigned to work in any territory 
covered by a Collective Bargaining Agreement between the Cooperative and another Local Union,
this Agreement shall apply to said employee(s) terms and conditions of employment.
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ARTICLE 1 – UNION RECOGNITION

Section 1.01: Recognition.
For the purpose of collective bargaining with respect to rates of pay, wages, hours of employment,
and all other conditions of employment, the Cooperative recognizes the Union as the sole collective 
bargaining representative of all full-time and regular part-time Lead Material Coordinators, 
Materials Coordinators, Warehouse & Procurement Coordinators, Construction Crew Foremen,
Construction Line Foremen, Service Technicians, Construction Line Technicians, Construction 
Lead Line Technicians, Construction Apprentice Line Techs, Meter Technicians, ROW 
Coordinators, Tree Trimmers, Staking Engineers, Transportation Mechanics, Facilities 
Coordinators and Construction Contractor Coordinators employed by South Kentucky Rural
Electric Cooperative Corporation as certified by the National Labor Relations Board Region 9, Case 
09-RC-320361.

The bargaining unit excludes all other employees as follows Call Center Representatives, Member 
Services Representatives, Work Order Coordinators, AMI/Dispatch Coordinators, Computer 
Mapping Technicians, Dispatchers, guards, office clerical employees, professional employees, 
managerial employees, and supervisors as defined in the Act. as certified by the National Labor 
Relations Board Region 9, Case 09-RC-320361.

Section 1.02: Definition of “Employee” and “Employees”.
Whenever the terms "employee" or "employees" are used in this Agreement, they shall refer only
to employees in the bargaining unit as identified herein unless specifically stated otherwise.

Section 1.03: Gender Neutral.
Should the use of the masculine or feminine gender be used in this agreement, it shall be construed 
as including both genders and not intended for gender limitation(s).

Section 1.04: Regular Employees (Full-Time and Part-Time).

a) Regular Full-Time Employee: Regular full-time employees are defined as employees
(excluding Temporary Employees) who have satisfactorily completed their
probationary period and are available to work a normal workweek of five (5) days
and/or forty (40) hours per week.

b) Regular Part-Time Employee: Regular part-time employees are defined as
employees who work less than thirty (30) hours per workweek. The Cooperative will
inform the Union of the employment of regular part-time employees. An employee’s
assignment to “Light Duty” due to physical restrictions, or on any leave recognized
under this Agreement, shall not change their employment status (full-time/part-time,
etc.).

Section 1.05: Temporary Employee. 
Temporary employees are employees whose employment is with the definite understanding that
the employment is not of a permanent nature, no more than one hundred and eighty (180) actual 
days worked on Monday through Friday. Employees that exceed one hundred and eighty (180)
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actual days worked on Monday through Friday as a temporary employee will become regular 
employees and all benefits will apply to them as stated in the Article on Benefits. The Cooperative
will inform the Union of the employment and assigned Department of such employees and the 
expected duration of their employment. The Use of temporary employees will not result in the 
lay-off of regular full-time or regular part-time employees.

Section 1.06: Probationary Employee.
Probationary employees are those employees who have not satisfactorily completed ninety (90) 
actual days worked on Monday through Friday. Probationary employees may be discharged, at the
discretion of the Cooperative, at any time during the probationary period and such discharge shall 
not be subject to arbitration. Upon satisfactory completion of ninety (90) actual days worked on
Monday through Friday, probationary employees will become regular employees, where seniority
will be retroactive to the first day of employment.

ARTICLE 2 - MANAGEMENT RIGHTS:

The Parties recognize the sole and exclusive right of the Cooperative to manage its business, to 
decide any and all matters pertaining to its operations and its processes, and to take any action in 
accordance with its judgment which it deems appropriate in the management of its facilities and 
the direction of the working forces not in direct conflict with any express and specific provision 
of this Agreement. The Cooperative shall be the sole judge of the qualifications and competence 
of all employees and applicants for employment. The Cooperative shall not discriminate against 
any employee because of his or her membership in the union or his or her union activity.

For purposes of clarity and illustration, but not limitation, the Parties list some of the specific 
rights reserved to the Cooperative, as follows:

To supervise and direct the working forces;
To determine the nature and extent of the business to be carried on by the Cooperative.
To determine the suppliers and customers with whom it will deal, and the prices and terms
upon which its materials, equipment and supplies will be purchased, leased or otherwise
acquired;
To sell or otherwise transfer any asset or all or any portion of the Cooperative's business
provided that the Cooperative shall engage in effects bargaining with the union should any
such sale or transfer eliminate or change any job of a bargaining unit member;
To determine its services and products to be sold or provided and the means and methods
for selling or providing them;
To provide such information and make such proposals, requests, and filings, as the
Cooperative may deem necessary or appropriate, directly or through an association, with
the Kentucky Public Service Commission, the Rural Utilities Service, the Federal Energy
Regulatory Commission, and any and all other federal, state, or local regulatory agencies
and bodies to which the Cooperative may be subject, and comply with all orders, directives,
and standards of such regulatory agencies and bodies;
To determine the size and composition of the working force provided that the Cooperative
shall engage in effects bargaining with the union should any change in the size and
composition of the work force eliminate or change any job of a bargaining unit member;
To determine the assignment of work,
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To determine who to hire for any job;
To establish and enforce quality, production, construction and service standards for its
employees, services, and products;
To establish new departments; discontinue existing departments; introduce new or
improved equipment, facilities, service methods, computer, camera, electronic devices, or
software provided that the Cooperative shall engage in effects bargaining with the union
should any of these changes eliminate or change any job of a bargaining unit member;
To change, combine, create, and discontinue jobs or operations provided that the
Cooperative shall engage in effects bargaining with the union should any of these changes
eliminate or change any job of a bargaining unit member;
To determine when and if vacancies in the working force shall be filled;
To determine the hours of operation; and discontinue temporarily or permanently, in whole
or in part, any operations of the business of the Cooperative covered or affected by this
Agreement provided that the Cooperative shall engage in effects bargaining with the union
should any of these changes eliminate or change any job of a bargaining unit member, and
this shall not relieve the Parties of complying with Article 9 on Hours of Work;
The right from time-to-time to make and enforce such reasonable rules applicable to
employees covered by this Agreement, including but not limited to, rules concerning work,
health and safety, alcohol and substance abuse, and to enforce, change, abolish or modify
existing rules applicable to employees covered by this Agreement, as it may from time-to-
time deem necessary or advisable.
Except as herein limited, all of the rights, functions and prerogatives of management which
the Cooperative had prior to entering into this Agreement.

In no event shall any right, function or prerogative of the Cooperative ever be deemed or construed 
to have been modified, diminished or impaired by any past practice or course of conduct, or 
otherwise, other than by an explicit provision of this Agreement.

The Parties acknowledge that this Agreement sets out the entire Agreement between the 
Cooperative and the Union. Except as herein limited the Parties acknowledge and agree that all 
subjects and issues not expressly addressed in this Agreement are reserved to the Cooperative. The 
Cooperative shall have, but only have, the duty to bargain with the Union during the term of this 
Agreement expressly provided in this Agreement. The Cooperative's duties are limited to 
complying with the express terms to which it has agreed in this Agreement.

ARTICLE 3 - UNION/COOPERATIVE RELATIONSHIP

Section 3.01. Bargaining Unit Work.
Members of the bargaining unit shall be paid in accordance with their job classification under this 
Agreement. Nevertheless, nothing in this Agreement, including job classification, shall limit or 
prohibit the Cooperative from assigning any employee to perform any work that he/she is qualified 
to perform. Managers and other non-bargaining unit members may perform bargaining unit work
but shall not displace the employment of bargaining unit members, and bargaining unit members 
shall have priority to perform work whenever they are available.
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Section 3.02. Subcontracting or Outsourcing.
The Cooperative shall not subcontract or outsource bargaining unit work if it causes a layoff,
occurs when employees are on layoff, occurs when layoffs are pending, or occurs when there is 
an overall reduction of bargaining unit work hours.

Section 3.03. Mutual Aid.
Nothing in this Agreement shall prevent the Cooperative from securing temporary assistance from 
employees of other utilities, as needed, to promptly restore service to members in the event of 
storm damage or similar outage.

Section 3.04. Amendments and Memorandum of Understandings.
Amendments to this Agreement may be made in writing. Amendments proposed in by one party 
shall be considered by the other and discussed by the parties jointly, but if, as a result of such 
negotiations, no amendments are agreed to, the disagreement shall not constitute a dispute subject
to the Grievance Procedure.

Any future agreements, amendments, or memorandum of understandings during the term of this 
Agreement that are prepared by the Cooperative and the Union, shall require the signature or 
confirming signature of the Union Business Manager and the Chief Executive Officer of the 
Cooperative or their designated representatives and shall be binding on both parties.

Section 3.05. Labor Management Committee.
A labor-management committee will be established with up to six (6) members named equally
(three each) by management and the Union. The committee will meet by mutual consent when both
management and the Union both determine such a meeting will be helpful in addressing any issue.
The Cooperative agrees that the committee will receive training on how to structure and conduct 
labor-management meetings from the Federal Mediation and Conciliation Service (FMCS).

Section 3.06. Separability.
It is understood and agreed that the provisions of this Agreement are in all respects subject to all 

applicable laws and governmental regulations now or hereafter in effect and to the lawful rulings
and orders of all regulatory commissions now or hereafter having jurisdiction. Should any
provision of this Agreement be found to be in conflict with any applicable laws or lawful rulings or
regulations, the parties shall promptly meet for the purpose of discussing and/or modifying that 
portion of the Agreement only.

Section 3.07. Nondiscrimination.
It is the continuing policy of the Cooperative and the Union that the provisions of this Agreement 

shall be applied to all employees without regard to race, color, religion, national origin, ethnicity,
age, gender, disability, sexual orientation, veteran status or other condition protected by law. There
shall also be no discrimination, interference or coercion by the Cooperative or any of its agents 
against any employee because of their membership in the Union or because of any lawful activity
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on behalf of the Union, and the Union agrees that it will not discriminate against any employee
because the employee chooses not to become a member of the Union.

ARTICLE 4 - UNION RIGHTS AND REPRESENTATION

Section 4.01: Union Steward:

a) Union Steward: The Cooperative recognizes the right of the Union to designate a
Steward(s), who shall act as a representative of the Union as provided herein. The Union
shall furnish the names of all Stewards to the Cooperative in writing. The Union Steward
shall be authorized to take up grievances that may arise during this Agreement. The
Cooperative shall not discriminate against any Union Steward because of their faithful
performance of duties as a Union Steward.

b) Stewards Attendance at Grievance Meetings: The Cooperative agrees to meet with and
confer with the Union Steward who has information relevant to a dispute concerning Union
and employee grievances. Grievance and other meetings held between the Steward and
representatives of the Cooperative shall be held during working hours for the Steward
provided that the date, time, and circumstances permit the meeting to occur without in any
way interfering with the Steward's completion of his/her work duties, or otherwise disrupt
the timely completion of the work of the Cooperative. Otherwise, meetings shall be held
during the non-work time of the Union Steward.

Section 4.02: Union Representation.
The Union (Officer or Steward) shall be given the right to be present at any examination of an 
employee by a representative of the Employer in connection with an investigation if the employee
requests a union representative and reasonably believes that the examination may result in 
disciplinary action against the employee. This right to a representative shall not be used to delay 
or hinder the investigation beyond the time reasonably required to secure the presence of a union 
representative. The Cooperative shall pay for the time required for the employee union 
representative to be present for an investigative interview.

Section 4.03: Union Access.
Authorized representatives of the Union shall be allowed access to the premises of the Cooperative 
where employees are employed under this Agreement to inspect and/or investigate operations and 
to meet with officials of the Cooperative for compliance with the terms and conditions of this
Agreement herein. The Union shall notify and obtain the consent of the President/CEO (or his/her 
designee) before entering the Cooperative's property, or communicating with Cooperative 
employees during working hours, provided that the President/CEO (or his designee) shall not 
unreasonably withhold such permission.

Section 4.04: Union Time.
Upon fourteen (14) days’ notice, the Cooperative shall excuse Union Officers and Stewards from
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duty to attend to Union business. Time off for union business shall be limited to ten (10) calendar
days per person per year, except that if a union member is appointed
or elected to be an officer of the local union, that member will be excused up to fifteen (15) days 
per year for union business. No such time-off for Union business shall be at the Cooperative's 
expense. Excused persons shall report to their supervisors immediately upon returning to duty.

Section 4.05: Stickers.
The Cooperative will allow IBEW logos to be placed on hard hats, provided placement of the 
stickers violates no occupational health and safety rules, and does not cover or interfere with 
Cooperative logos on the hard hats. It is agreed that such stickers will be mutually agreed upon
IBEW and/or Local 2100 insignia. No sticker or other placement of IBEW logos shall be affixed
to Cooperative vehicles or other Cooperative owned/leased physical or real property.

Section 4.06: Fire Retardant Clothing.
The Union and the Cooperative will mutually agree upon an IBEW and/or Local 2100 insignia
which will be available to include on fire retardant clothing for members of the bargaining unit.

Section 4.07: Bulletin Boards.
The Cooperative shall provide one designated Union bulletin board at the headquarters building 
and each District Office to post official Union notices in the employee breakroom.

ARTICLE 5 – DUES DEDUCTION

Section 5.01: Checkoff Authorization.

a) Deductions: The Cooperative agrees to deduct, through payroll deduction, from the pay of
each employee who executes a written authorization, an amount equal to the current Union
dues as set forth in the Local Union ByLaws and the Constitution of the International
Brotherhood of Electrical Workers. The amount of these deductions will be paid to the
Financial Secretary of the Local Union. The deductions will be renewed for successive
periods of one year unless revoked by written notice by certified mail to the Cooperative
within ten (10) days prior to the anniversary date of the authorization or the expiration of
the Agreement. The Union shall notify the Company of any changes in the dues amounts
to be deducted.

b) Sufficient Funds: When sufficient pay is not available in any payroll period, they shall be
deducted when pay is sufficient in any succeeding payroll period ending in the same month
or the following month.

c) Deduction Records: The Cooperative shall furnish the Union with a record of names and
the total amounts deducted. In addition, the Cooperative will furnish a list of names and
reporting areas of newly hired employees, transfer of employees, promotion of employees,
and names of employees who terminate their employment.

d) Indemnity: The Local Union shall indemnify and save the Cooperative harmless against
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any and all claims, demands, lawsuits, or other forms of liability that may arise out of or 
because of action taken by the Cooperative in making payroll deductions of Union 
membership dues as hereinabove defined.

ARTICLE 6 - GRIEVANCE PROCEDURE

Section 6.01: Notice of Grievance.
Should a grievance arise between the Parties in connection with the application, interpretation, or 
alleged violation of any provision of this Agreement, the complaining or aggrieved party shall
serve notice thereof, in writing on the Cooperative's Director of Human Resources ("HR Director"), 
or his/her designee, no later than five (5) workdays from the date the grievance occurred or
reasonably comes to the attention of the complaining party. The written grievance must designate
the specific provision(s) alleged to have been violated. Nothing in this Article shall be interpreted 
as preventing employees from resolving any issue or dispute with their direct supervisor.

Section 6.02: Steps of the Grievance Procedure.
Should a grievance be submitted in accordance with Section 1, every effort shall be made to settle 
such grievance or dispute amicably. In any event, the following procedure shall be utilized:

a) Grievance(s) Filed by the Union:

Step 1: Within ten (10) working days after presenting a written grievance to the HR 
Director, the HR Director (or his/her designee), and up to three (3) other persons of her/his 
choosing shall meet in a Step 1 grievance meeting with the applicable Union steward and 
up to three (3) other persons of his/her choosing to discuss the matter. The HR Director or
his/her designee shall have ten (10) working days after the Step 1 grievance meeting to 
render his/her written decision to the Union Steward. A copy of this decision will be sent 
to the Business Manager of the Local Union.

Step 2: If satisfactory adjustment is not reached at the Step 1 grievance meeting, the Union
may appeal by notifying the Cooperative's President/CEO within three (3) working days 
after notice of the Cooperative's First Step Decision. Within ten (10) working days after 
the Cooperative receives the Union's appeal, the President/CEO plus up to three (3) other 
persons of his/her choosing, and the Union's Business Manager, plus up to three (3) other 
persons of his/her choosing, shall meet to discuss the matter in a Step 2 Grievance meeting. 
The President/CEO may designate another manager to act for him/her in receiving and 
responding to grievance by advance written notice to the Business Manager of the Union.
The President/CEO, or his/her designee, shall have ten (10) working days after the meeting 
to render his/her decision in writing to the Business Manager of the Local Union.
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Step 3: If satisfactory adjustment is not reached in the Step 2 grievance meeting, the matter 
may be referred to arbitration upon written demand from the Union, served within ten (10) 
working days after the Union has received a written decision from the President/CEO or 
his/her designee. The arbitration will be conducted in accordance with Article 6 on 
Arbitration.

b) Grievance(s) Filed by the Cooperative:

Step 1: Grievances filed against the Union shall be filed directly with the Business
Manager of the Local Union. Within ten (10) working days after the presentation of a
written grievance, a Step 1 meeting shall be held between the Business Manager of the
Local Union and President/CEO, or his/her designee, to discuss the matter. After hearing
the matter presented, the Business Manager of the Local Union will respond in writing to
the President/CEO, or his/her designee, no later than ten (10) working days following the
Step 1 meeting.

Step 2: If satisfactory adjustment is not reached, the matter may be referred to arbitration
upon written demand from the Cooperative, served ten (10) working days after the
Cooperative has received a written answer from the Business Manager of the Local Union.
The Parties shall select the arbitrator in accordance with the Article on Arbitration.

Section 6.03: General Rules.
The grievance procedure is subject to the following rules and conditions:

a) Bargaining unit employees will investigate, present or discuss grievances during their non-
work time, except that Union Steward shall have the right to meet and confer with the
Cooperative over grievances during work time to the extent set out in the Article on Union
Rights and Representation, Section 4.01, paragraph (b).

b) Infrequently, due to the nature of the subject matter, the Cooperative or the Union may
request that Step 1 of the grievance procedure be waived. In such cases Step 1 of the
grievance procedure may be waived provided there is mutual agreement by the
Cooperative and the Union to do so.

c) Either Party may have any one of their participants appear at any meeting virtually.

d) Any time the Cooperative offers a settlement (resolution of a grievance by an agreement
of the Parties) with regard to any grievance, there will be a Union Official present, and all
settlements shall be reduced to writing and signed by a Cooperative representative and the
Business Manager of the Local Union.
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e) Only the Union shall have the right to prosecute grievances for the benefit of either the
Union or an employee under this Agreement and only the Union shall have the right to
take to arbitration any grievance that is otherwise arbitrable.

f) The time deadlines for the Grievance Procedure may be extended by mutual consent of the
Parties.

g) No grievance may be filed or considered which is based in whole or in part on an
occurrence happening prior to the execution of or after the term of this Agreement, except
that grievances or arbitrations filed prior to the expiration of this Agreement may continue
until resolved or arbitrated.

ARTICLE 7 - ARBITRATION PROCEDURE

Section 7.01: Notice of Arbitration.

If a party is dissatisfied with the results of Step 1 and Step 2 in the Grievance Process created in 
Article 6 on Grievance Procedure, the party may make a written demand for arbitration, served 
within ten (10) working days after receipt of the Step 2 answer to be arbitrated.

Section 7.02: Selection of Arbitrator.

The party making the demand for arbitration shall contact the Federal Mediation and Conciliation 
Service and take all steps necessary for the FMCS to furnish a panel consisting of at least seven 
(7) names of arbitrators. Either party may reject up to one FMCS provided panel by notifying the
other party of their desire to secure a substitute panel before the Parties strike any arbitrators from
the first panel. The party seeking a substitute panel must promptly take all steps and bear all cost
of securing a substitute panel. After securing the panel of arbitrators, the Union and Cooperative
shall select a single arbitrator from the panel by alternately striking a name until such time as only
one (1) name remains. The Party seeking arbitration shall exercise the first strike.

Section 7.03: Arbitration Hearing.

No more than one grievance shall be submitted to any one arbitrator unless the Cooperative and the 
Union agree otherwise. Arbitrators selected shall have power to receive relevant testimony from the
Parties to the dispute and hear such witnesses as the Parties may desire to present. The Parties may 
be represented by counsel in all proceedings held before the Arbitrator. Each party shall bear its 
own costs of preparing and presenting its case to the Arbitrator. All other expenses of arbitration,
such as but not limited to, the Arbitrator's fee, the cost of a court reporter creating a record and
transcript of the hearing, and the hiring of a space to conduct the arbitration hearing, shall be divided 
equally between the Cooperative and the Union.
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Section 7.04: Function of Arbitrator.

The function of the Arbitrator shall be of a judicial, rather than a legislative, nature. The Arbitrator 
shall not have authority to add to, ignore or modify any of the terms or provisions of this Agreement
and he/she shall be limited to deciding whether or not the Cooperative acted arbitrarily,
capriciously, and in bad faith. The Arbitrator shall not decide on issues which are not directly 
involved in the case submitted to him/her.

Section. 7.05. Calculation of Backpay.
In any discharge or disciplinary suspension case where the Arbitrator decides that the aggrieved 
employee should be awarded any back pay, the Cooperative shall be entitled to full credit against 
such awards for the employee's gross interim earnings, unemployment compensation benefits, 
worker's compensation benefits received or receivable, any other compensation he/she receives 
from any form of employment during the period he/she was not working for the Cooperative. 
Subject to the foregoing qualifications and limitations, the Arbitrator's award shall be final and
binding upon the Cooperative, the Union and the aggrieved employee or employees.

Section 7.06. Non-binding Mediation.

After a demand for arbitration has been given the Parties shall confer and discuss whether to agree 
to non-binding mediation prior to arbitration. If the parties agree to non-binding mediation, they 
may select a mutually agreeable mediator or utilize FMCS mediation services. Mediation shall be
held at a mutually agreeable time and location and any fees and expenses for renting space and for
compensating the mediator shall be equally shared by both Parties.

ARTICLE 8 - DISCIPLINE AND DISCHARGE

Section 8.01: Maintenance of Discipline and Just Cause.

The maintenance of discipline is the responsibility of the Cooperative, and to that end, the 
Cooperative has the right to discipline employees for just cause.

Section 8.02: Progressive Discipline.

When the Cooperative determines that discipline is appropriate. The parties agree that, as a general 
matter, progressive corrective action is the best and most effective way to change behavior and 
maintain positive employee morale. Discipline will be administered as follows:

a) First Level Warning (Verbal Warning): The documented first level warning is used to
inform the employee of a minor infraction of Cooperative or team rules or of failure to
perform job duties in an acceptable manner. Generally, a first level warning occurs after an
employee has received counseling from their Manager related to the issue(s).
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b) Second Level Warning (Written Warning): The second level warning is used when
performance and/or attendance problems persist or when action more severe than a first
level warning is warranted.

c) Third Level Warning (Second Written Warning): The third level warning is used when
performance and/or attendance problems persist or when action more severe than a second
level warning is warranted.

d) Suspension without Pay: A suspension without pay (generally three or more scheduled
working days) is issued when performance and/or attendance problems persist or when the
offense is so serious that a first and/or second level warning is not appropriate.

e) Termination: If all prior disciplinary actions do not resolve the situation, or if the nature
of the violation is so serious that a first or second level warning or a suspension is not
appropriate, the employee is subject to termination.

f) Discharge Based on Egregious Act: The Cooperative has the right to immediately
discharge an employee based on an egregious act. This includes acts calling for immediate
discharge under Cooperative Administrative Policies in existence at the time of the
ratification of this Agreement.

g) Effect of Warnings and Prior Discipline. A warning for any cause may constitute a basis
for future discipline, including termination, for any subsequent infraction for any cause.
Documentation of Verbal and Written Warnings shall remain active for six (6) months,
provided the employee has corrected such behavior and not incurred subsequent discipline.
Suspension Without Pay and all higher disciplinary actions will remain active for twelve
(12) months, provided the employee has corrected such behavior and not incurred
subsequent discipline. Should the Union or employee assert that the employee has a record
of past good performance, attendance, or behavior that should be considered to mitigate
misconduct or reduce the degree of discipline to which the employee would otherwise be
subject, then the employee's entire employment record may be considered to determine
whether such mitigation or reduction is appropriate.

h) Written Plan for Corrective Action: The Cooperative and employee may develop a
Written Plan for Corrective Action as a tool for the employee to develop their personal plan
on how to correct a disciplinary issue at any disciplinary step. This requires the employee
to take responsibility for the action, develop their plan in writing and abide by the
conditions. A Corrective Action Plan may remain in an employee's personnel file until the
Plan is completed.
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i) Safety Violations. Discipline for proven safety violations shall be administered in
accordance with the American Public Power Association (APPA) Safety Manual with
appendix ("yellow sheets") which assigns the appropriate level of discipline under this
Agreement. The Cooperative's safety rules and discipline assigned to violations may be
revised and updated by a Safety Rules Committee consisting of an equal number of
members appointed by the Cooperative and the Union.

Section 8.03: Weingarten Rights. 
The Union shall be given the right, upon the employee's request, to be present at any examination 
of an employee by a representative of the Employer in connection with an investigation if the 
employee reasonably believes that the examination may result in disciplinary action against 
him/her.

Section 8.04: Copy to Union.
A copy of all disciplinary actions issued to Bargaining Unit employees will be forwarded to the
Union as soon as practicable after issuance of such discipline.

ARTICLE 9 - HOURS OF WORK

Section 9.01: Hours of Work

a) Workweek: All workweeks shall consist of forty (40) guaranteed hours, and employees
will be available for work between the hours of 7:00 a.m. to 3:30 p.m., Monday through
Friday.

b) Workday: The regular workday is eight (8) hours, scheduled between the hours of 7:00
a.m. and 3:30 p.m., Monday through Friday.

c) Shift: All shifts start and stop times will be in the Local Time Zone. The day shift will
begin at 7:00 a.m. and end at 3:30 p.m. All Employees must show up and be ready to
work at their district offices at the start of the shift but shall not be required to return to
their district office at the close of their shift provided they continue to work in the field
to the end of their shift. The Cooperative may require employees to record or verify arrival
and departure time through any means now used by any other employer represented by
the Union. Should the Cooperative select a means for recording or verifying arrival and
departure times not already used by another employer with employees represented by the
Union then the Cooperative will give the Union notice and an opportunity to bargain over
this other means of recording or verifying work time.

d) Payroll Period: The payroll period shall consist of fourteen (14) consecutive calendar
days beginning on Saturday at 12:00 a.m. (Midnight) and ending on Friday at 11:59 p.m.

e) Lunch Period: Each employee shall receive a thirty (30) minute lunch as close to the
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middle of their shift as possible.

f) Breaks: Each employee shall receive a fifteen (15) minute break on Cooperative time to
be taken as close to the middle in the first half of their workday as possible. A second
fifteen (15) minute break on Cooperative time to be taken as close to the middle of the
second half of their workday as possible.

g) Work Schedule Notice: Employees shall be notified if there is any change in their next
week's work schedule no later than 3:00 p.m. on Friday.

ARTICLE 10 – OVERTIME

Section 10.01: Overtime Hours.
Hours scheduled in excess of eight (8) hours in one day or forty
(40) hours in one week are considered overtime and are not part of the normal day. No employee
will be required to reduce their normal hours to account for overtime worked, or to be worked.
All overtime shall be paid for at the rate of one and one-half times (1 1/2 X) basic rates, except for
Sundays and holidays, which are paid at two times (2X) basic rates.

Section 10.02: 16-hour Rule.
No employee will be permitted to work more than sixteen (16) hours consecutively. Each
employee shall be responsible for tracking their work hours in order to comply with this Rule.

Section 10.03: Rest Period.
An employee who has worked sixteen (16) consecutive hours shall, upon his/her release, take a 
mandatory 8-hour rest period before he/she returns to work.

a) Any unpaid lunch periods will count toward the consecutive hours worked.

b) If this rest period extends into his/her regularly scheduled working hours for four (4) hours
or more, he/she shall be excused from his/her regular shift and paid his/her straight-time
base rate for those hours. The exception to this is during a storm restoration effort that is
ongoing, where the employee will report back to work immediately following his/her 8-
hour rest period.

c) If the rest period extends into his/her regularly scheduled hours for less than four (4) hours,
he/she shall be excused from that portion of his/her regular shift and be paid for the excused
hours at his/her straight time base rate. The employee will report to work at the end of
his/her rest period unless directed otherwise by his/her manager.

d) Rest time shall not be denied.

Section 10.04: On-Call / Standby Pay.
Each employee required to stand by for a callout will be paid one (1) hour per scheduled eight (8) 

hours on call, times his/her hourly overtime rate for all days (Monday-Sunday) on standby. 
Standby pay is only paid if the employee is not called out during each 8-hour period. Example:
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Each office, whether Somerset or a district office, will have two (2) hours per weeknight, three (3) 
hours for each Saturday, and three (3) hours for each Sunday, available for employees assigned to 
standby duty. The total amount of standby pay available at each office will be sixteen (16) hours
per week if not called out at all. For the purpose of calculating standby pay, the following 8-hour
periods will apply: 3:30 p.m. to 11:30 p.m., 11:30
p.m. to 7:30 a.m., and when applicable, 7:30 a.m. - 3:30 p.m.

a) Employee is responsible for covering his/her scheduled days of duty or may trade duty.
Traded duty between employees is the responsibility of those employees. The duty must
be covered by each employee as traded. Prior notice to dispatch is required for an on-call
employee to trade on-call duty days, and the employee accepting the trade must be
qualified to perform the work. All employees involved in the trade must work the on-call
duty days for which they have traded.

b) Employees will receive the next year's call out list no later than December 1st of the current
year.

Section 10.05: Call Out.
An employee is "called out" for overtime work when he/she is given notice to report for work
while off duty. "Call out" shall be assigned with the most senior employee by classification* 
contacted for the first assignment. All employees subject to "call out" shall be on continuous 
rotation, by District, with the next most senior employee after the last employee contacted for 
"call out" given the next assignment. (*Foreman and lead lineman will be one list. 
Lineman/apprentices shall be a separate list. Any employees from any District may be called out 
if necessary.) When an employee is "called out" for overtime work or is instructed to report for 
overtime work:

a) He/she shall receive a minimum of two (2) hours of pay at the overtime rate, including
travel time.

b) The Parties recognize that availability for call-out work is an essential function of the job
for each employee subject to "call out" duty. Even if an employee is not on the rotation for
call-out, he/she must respond to a Cooperative request for called out work.

c) If an employee subject to call-out duty fails to answer and respond to three (3) consecutive
call out occasions the employee's qualifications for his/her job is placed in doubt due to
his/her unavailability.

I. On the occasion of missing three (3) consecutive call outs the employee shall receive
a written warning for unavailability.

II. On the fourth (4th) consecutive missed call out, the employee shall receive a five-
day suspension without pay.

III. On the fifth (5 th) consecutive missed call out, the employee shall be terminated as
the employee has shown to be unqualified for his/her position due to unavailability.

IV. When any of the above incidents of consecutive failures to respond to call-out is
over 365 days old, that incident shall expire and not be considered for purposes of
disqualification for employment due to the employee's unavailability.

V. For purposes of this subsection, if any employee misses a call but reaches the
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dispatcher and agrees to report for duty before a crew is committed to meeting the 
call-out need, the employee will not be considered to have missed the call.

VI. For purposes of this subsection, consecutive missed calls within the same 24 hour
period shall count as a single missed call.

VII. The Cooperative shall post a list in a format selected by the Cooperative showing
the anticipated order of employees being called for callout, two (2) phone numbers
on file to be called by the dispatcher, one of which shall be the employee's work
phone, and any missed call-outs to the date of the list.

The list shall be updated approximately every two (2) weeks.
Each employee shall be responsible for checking this list and reporting to
the Cooperative any inaccuracy in the list, or PTO coverage excusing the
failure to respond to the callout, within eight (8) workdays of the posting.
Failure to timely report an inaccuracy or applicable PTO coverage waives
the inaccuracy or claim of PTO coverage.
Reports of inaccuracy or PTO coverage shall be made to the Director of
Operations, or his/her designee.
Dispatch will call both numbers on the call-out list before marking the
employees down as missing a call. Employees may designate one of the
phone numbers on the call list as the preferred phone number which will be
called first. Dispatch must leave voicemail on work phone.

Section 10.06: Reasonable Notice.

In cases when overtime is planned or foreseen, Management shall make a reasonable effort to
inform the potentially affected employees as early as reasonably possible but no later than twenty-
four (24) hours' notice. Reasonable effort may include verbal communication.

Section 10.07: Release From Work On Time.
When an employee needs to be released from work on time, the employee will notify the 
supervisor at the beginning of his/her shift. The supervisor will make every effort to accommodate 
the employee.

Section 10.08: Hold Over.
Employees held over for overtime work after their shift will receive time and one half pay (1 ½ 
X).

Section 10.09: Temporary Employees Overtime.
Temporary employees shall not work overtime when Regular employees are available to work 
overtime.

Section 10.10: Hours Used in the Computation of Overtime.
For purposes of this Agreement, all hours of paid compensation such as holidays, PTO, jury duty,
bereavement leave, etc., will be considered as hours worked for the purposes of overtime.

Section 10.11: Storm Assignment.
When the Cooperative requests an employee for storm work to assist other cooperatives in need 
that are off South Kentucky RECC's system, the opportunity shall be filled by seniority and 
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classification. All employees who are on Storm Assignment will be compensated at the rate of one
and one-haft times the straight time hourly rate of pay (1 ½ X) for all hours worked, except for 
Sundays and Holidays which shall be compensated at two times (2 X) straight time hourly rate of 
pay.

ARTICLE 11 - HIRING, LAYOFF, AND PROMOTIONS

Section 11.01: Hiring of Employees.

When the Cooperative hires new employees, the Cooperative shall notify the Union Business 
Manager.

Section 11.02: Seniority.
All employees shall receive seniority credit for continuous service from the day of their last date 
of hire. Continuous service means that an employee can have no break in his/her employment
with the Cooperative, except for approved leave or layoff of less than one
(1) year. The seniority ranking of employees hired on the same date will be determined by using
the last digit of the employees’ Social Security number, with zero as the lowest number. If the last
numbers match, they will use the last two (2) digits of the employees’ Social Security number and 
will continue on until a lower number no longer matches.

Section 11.03: Seniority List.
The Cooperative shall maintain two (2) seniority lists. The first is Full-Time employees, and the
Second is Part-Time employees. Temporary employees shall have no seniority.

Section 11.04: Job Openings and Awarded Positions.
All job openings shall be posted internally for two weeks prior to filling the job vacancy. All
openings must be posted promptly after the Cooperative determines to fill the vacancy. If more 
than one internal candidate applies for the position the Cooperative may choose the most qualified
of the applicants in its judgment. If both internal candidates are equally qualified the Cooperative 
shall choose the most senior of the internal applicants. The Cooperative may post the same 
position externally, if no internal candidate who is presently qualified for the job (as determined 
by the Cooperative) has applied for the opening within the two (2) week posting period. The 
Cooperative will provide the Local Union Business Manager with a copy of the job requisition 
posting. Until the Cooperative has selected an employee to regularly fill such permanent job 
vacancy, the vacant job may be temporarily filled for no longer than six (6) months. If vacancy 
last longer than six (6) months the Cooperative shall post the open position. A successful job 
bidder shall not thereafter bid for any other posted job for six (6) months. The Cooperative shall 
notify the Business Manager of the award of positions.

Section 11.05: Declining Consideration.
An employee who applies for a job posting may decline such consideration at any time prior to 
being awarded the job by submitting a written waiver of consideration to the Cooperative and the 
Union.
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Section 11.06: Layoffs.
Should the Cooperative require the need to have a reduction in the workforce, reductions will be 
made within each job classification to be reduced by reverse seniority within that job
classification. No employee may displace any other employee, however, unless the more senior 
employee is at the time qualified and able to perform the work of the employee being displaced.
An employee who displaces another employee pursuant to this Section shall be paid at the hourly 
rate of pay for that job classification being filled.

a) First and foremost, all contracted and temporary employees shall be laid off first.

b) Second, Part-Time employees shall be laid off before Full-Time employees. A Part-time
employee with the least seniority shall be laid off first. The Cooperative will continue this
process through the Part-Time seniority list until the number of reductions is met. Should
the Cooperative need additional reductions, the Cooperative will move to the Full-Time
seniority list and continue the process, using the least junior employee until the number of
reductions needed is met.

c) The Cooperative will provide the Business Manager of the Local Union at least thirty (30)
days' notice of any reductions to be made within the workforce.

Section 11.07: Layoff Recall.
All laid off employees shall be placed on a recall list in order of seniority for one (1) year. When
the Cooperative needs to increase manning, the Cooperative shall go to the recall list and recall 
employees by recalling the most senior employee in the job classification needed first. Should the 
most senior employee in the job classification needed decline to return to work within fourteen 
(14) days from the date of recall, the employee's name shall be removed from the roster, and
his/her seniority shall terminate.

New employees, Temporary employees, or Contracted employees, shall not be employed in any 
Group until all furloughed employees in the job classification needed have had an opportunity for 
a particular job opening or have been removed or recalled in accordance with this Section.

Section 11.08: Termination of Seniority Rights.
Employees shall be considered as terminated from the Cooperative and shall be removed from 
the seniority list, with no provision of reinstatement of past seniority under the following 
conditions.

a) Resignation or just discharge from the Cooperative.

b) Expiration of one (1) year after the day of Layoff, the employee has not been recalled to
active duty.

c) Reclassified and transferred to a non-union position with no termination of service;
however, if any such employee returns to the bargaining unit within ninety (90) days, there
shall be no loss of seniority rights.
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d) Expiration of twelve (12) months after commencement of absence due to illness or injury.
Should an employee incur what the Union and Cooperative agree is a catastrophic injury
where the employee is absent from work with a work-related injury, the Cooperative shall
extend the employee's employment an additional twelve (12) months, provided the
employee is able to furnish prior to the expiration of twelve (12) months from the date of
their absence documentation demonstrating that the employee will be able to return to their
full duties of his/her position within the additional twelve (12) months.

ARTICLE 12 – HOLIDAYS

Section 12.01: Observed Holidays
. For the term of this agreement, the following days will be observed as uniform and fixed 
Cooperative holidays.

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day
Employees’ Birthday*
Personal Day*

*Employees must have completed 12 months of employment before taking the Birthday
and Personal Day Holiday.

Employees who work on an observed holiday (12:00 a.m. to 11:59 p.m.) shall be paid his/her 
eight (8) hours of holiday allowance in addition to a rate of two (2) times his/her regular 
straight-time hourly rate for all hours worked on such holiday.

Section 12.02: Saturday/Sunday Holiday Observance:

a) Sunday/Monday. When any of the observed holidays (referenced in Section 1 of this
Article) fall on a Sunday, the following Monday shall be observed as the holiday.

b) Saturday/Friday. When any of the observed holidays (referenced in Section 1 of this
Article) fall on a Saturday, the preceding Friday shall be observed as the holiday.
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Section 12.03: Holiday Allowance.
Employees normally scheduled to work on an observed holiday or who are off duty as part of their 
regular schedule on an observed holiday shall be paid eight (8) hours of holiday allowance at the 
employee's regular straight-time rate.

Section 12.04: Holiday Overtime Work Process.
When the Cooperative needs to schedule work on an observed holiday, the Cooperative will 
indicate the number of employees in each classification needed. Employees, beginning with the
employee with the most classified seniority, will be asked, and he/she shall be able to choose
whether or not to work the holiday. Such choices shall continue through the classification until the 
job requirement is met. In the event that all employees have been asked and it becomes necessary 
to assign employees to work the holiday, such assignments will be completed in reverse classified 
seniority order. This process must be completed no less than forty-eight (48) hours prior to the 
holiday.

Section 12.05: Holiday Pay Eligibility.
To receive holiday pay, an employee must have worked his regularly scheduled hours on the day
immediately preceding and the day immediately after the holiday, unless the employee's absence 
is due to an approved PTO or other paid compensation such as holidays, jury duty, bereavement,
union leave, etc. Employees on leave of absence
(worker’s compensation, short term disability, long term disability, medical leave, leave without 
pay, etc.) and have not performed active work within the payroll cycle or are inactive on the payroll, 
are not eligible for holiday pay.

ARTICLE 13 - PAID TIME OFF (PTO)

Section 13.01: Eligibility.

Employees begin to accrue Paid Time Off (PTO) upon the employee's date of hire. Eligible
employees must be scheduled to work at least thirty-two (32) hours per week on a regular basis to
be eligible to accrue PTO. Employees working less than thirty-two (32) hours per week on a regular 
basis and temporary employees are not eligible to accrue PTO. All PTO leave requests must be 
preapproved with the employee's supervisor and may be taken in no less than one-hour increments.
Approval for all scheduled time away from work is subject to applicable workloads. In case of an 
emergency, however, an unscheduled PTO may be allowed at the discretion of the employee's 
supervisor.

Section 13.02: Availability.

PTO accruals are available for use in the pay period following completion of 30 days of
employment. All hours thereafter are available for use in the pay period following the pay period 
in which they are accrued.
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Section 13.03: Accrual and Payment of PTO.

Accruals are based upon paid hours up to two thousand and eighty (2,080) hours per year, 
excluding overtime. Employees working less than forty (40) hours per week but at least thirty-two 
(32) hours per week will earn PTO hours on a prorated basis. Length of service determines the
rate at which the employee will accrue PTO and is governed by the Full-time Accrual Rates chart
provided below. PTO does not accrue on unpaid leaves of absence or PTO cash outs upon
termination. Employees become eligible for the next highest applicable accrual rate on the first
day of the pay period, in which the employee's employment anniversary date falls.

Section 13.04: Full-time Accrual Rates:

Years of Service Accrual Rate
Bi-Weekly Pay Period

Accrual Rate for* Annual 
PTO

0-4 years of service 6.78 22 days
176 hours

5-9 years of service 7.55 25 days
196 hours

10-14 years of service 8.32 27 days
216 hours

15-19 years of service 9.08 30 days
236 hours

20+ years of service 9.85 32 days
256 hours

*Annual PTO accrual rates are based on an employee having two-thousand and eighty (2,080) paid hours
per year (40 hours per week).

*Employees working less than a full calendar year, or less than forty (40) hours per week but at
least thirty-two 32 hours per week will earn PTO hours on a prorated basis.
** A maximum of five-hundred and twenty (520) hours of accrued and unused PTO in the 
employee's time bank may be carried over from one calendar year to the next.

Section 13.05. Use and Scheduling of PTO.

Employees are required to use available PTO when taking time off from work. PTO may be taken 
in increments of as low as one-hour.

a) Whenever possible, PTO must be scheduled in advance. PTO is subject to supervisory
approval, department staffing needs and established departmental procedures.
Unscheduled absences will be monitored. An employee will be counseled when the
frequency of unscheduled absences adversely affects the operations of the department.

b) An employee is required to use PTO hours according to their regularly scheduled workday.
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For example, if an employee works a ten-hour day, they will request ten (10) hours of PTO 
when taking that day off. PTO is paid at the employee's straight time rate

c) Employees may not borrow against their PTO banks; therefore, no advance leave will be
granted, (employees may not use PTO time they have not earned).

Section 13.06. Cash Out.

The Cooperative will schedule and give employees advance notice of two dates per year (generally
in the spring and fall of each year) by which employees can cash out a portion of their earned PTO

a) Effective from the date of ratification, up until December 31, 2024, employees may cash
out any amounts in excess of five-hundred and twenty (520) earned hours of PTO. The
cash out will be paid at the employee's current base rate of pay.

b) January l , 2025, and thereafter, employees may cash out any amounts. provided they will
have at least two-hundred and eighty (280) earned hours of PTO remaining to cover
unanticipated absences. The cash out will be paid at the employee's current base rate of
pay.

c) It will be the responsibility of the employee to utilize the cash out option to maintain a
bank of no more than five-hundred and twenty (520) hours going into a new calendar year.
PTO hours in excess of five-hundred and twenty (520) hours will not rollover into the
employee's bank in the new calendar year and will be lost.

Section 13.07. Payment Upon Separation from Employment.

An employee will be paid upon resignation, separation or retirement for all allowable PTO hours 
accumulated but not used.

ARTICLE 14 - LEAVE OF ABSENCE

Section 14.01. Bereavement.
Employees will be entitled to bereavement pay when there is a death as follows:

a) Five (5) Days (40 Hours)
Family Members: Children, Step Children, Spouse or Domestic Partner.

b) Three (3) Days (24 Hours)
Family Members: Parent, Grandparent or Grandchildren, including step and In-law.
Sibling including half & step.

c) Two (2) Days (16 Hours)
Family Members: Aunt, Uncle, Niece, Nephew, Great Grandparent, Including Step and
In-law.

Pallbearer: If an employee serves as an active pallbearer for a deceased active employee or 
retired employee, he/she will be given time off from work of one (l) day (8 hours), without loss of 
regular straight-time pay on the day of the funeral.
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Death of Active Employees: In situations where an active employee passes away, active 
employees will be given time off, upon request, from work of one (l) day (8 hours), without losing 
regular straight-time pay on the funeral day to attend the funeral services.

Section 14.02. Jury Duty & Witness Duty.
Regular employees who are selected to serve as jurors in the jurisdiction of their residence, or are
subpoenaed as a witness in a legal proceeding, and are required to be absent from work on regularly 
scheduled workdays because of such duty, will receive a maximum of eight (8) hours of pay per 
day at their normal rate of pay during such absences, and they may retain any fees paid to them 
for such duty.

Employees shall notify their supervisors promptly after receiving notice of jury duty summons or
witness duty subpoena, and shall obtain such certifications regarding time missed to provide to the 
Cooperative. If four (4) hours or more remain of an employee's scheduled shift, that employee 
shall return to work immediately. If four (4) hours or less remain of an employee's scheduled shift,
that employee shall report for work on their next regular workday once they are released.

Section 14.03: Military Leave.
Employees who are called or returning for duty will follow the Cooperative's policy which reflects 
USERRA.

Section 14.04: FMLA Leave of Absence.
Employees needing leave under the Family Medical Leave Act will follow the guidelines set forth 
in the Cooperative's policy.

Section 14.05: Seniority upon Return from Approved Leave.
Employees who return from an approved leave of absence prior to or on the approved return date
will be reinstated in their former position at their rate of pay, provided that the employee remains
qualified to perform their original job. The employee will retain their position on all seniority 
rosters in their respective job classification.

Section 14.06: Benefit Continuation while on Leave of Absence.
Unless otherwise stated herein, employees granted any of the above leaves of absence shall have
coverage of the following benefit plans continued to the end of the month in which their leave 
commences:

Life Insurance
Medical
Dental
Vision

If the employee desires to continue coverage under these programs during their approved leave of 
absence, the employee shall continue to pay the monthly premiums of the benefit, up to and 
including the month in which the employee returns to work from his/her leave of absence. 
Payments should be made before the end of the month for each month the employee is out. It is 
the responsibility of the employee to coordinate with the Cooperative regarding the payment of 
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their premiums while on leave. Failure to make timely payments as prescribed shall cause the 
immediate cancellation of the program coverage.

Employee-paid additional life insurance will continue if the employee makes their monthly 
premium payments. Once an employee goes on Long Term Disability (LTD) they are moved to 
Class 3 which allows for one (l) times their annual salary with no Accidental Death and Disability 
(AD&D) benefit.

Section 14.07: Voting Leave.

Employees will be granted up to four (4) hours without pay to vote or to request and or execute an
absentee ballot. Employees may utilize PTO pay if they elect to be compensated. All requests for 
Voting Leave will be made to the employee's manager.

Section 14.08: Community Service Leave.

Each employee may take eight (8) hours off each year for community service without loss of pay.
The activity must be approved as Community Service Leave before the commencement of the
activity. The activity must benefit the community in one of the following areas:

Education
Environment
Social Service
Health

Section 14.09: Personal Leave of Absence.

in addition to all the other leave benefits provided under this Agreement, the Cooperative may 
voluntarily, on a case by case basis and in its sole discretion, grant an employee additional leave
due to extraordinary circumstances for a period not to exceed six (6) months. The Cooperative shall
establish the terms of the leave and the employee's status upon return. The Cooperative's decision
to grant, deny, modify, or conclude any additional leave, and the terms of the leave, under this
Section may not be challenged on any grounds under the grievance/arbitration provisions of the 
Agreement or otherwise. Since the granting of such additional leave is entirely voluntary, no 
Cooperative decision on such leave shall create a precedent or guide for any future Cooperative 
decision on personal leave. Each Cooperative decision is based upon the Cooperative's judgment
alone about the unique facts of each individual case.

ARTICLE 15 – APPRENTICESHIP COMMITTEE POLICY JOINT APPRENTICE 
COMMITTEE

Section 15.01: Joint Committee.

The parties agree to meet and discuss the possibility of a joint apprenticeship committee during the 
term of this Agreement.
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ARTICLE 16 - NO STRIKE NO LOCKOUT

Section 16.01: No Strike, No Lockout.
During the term of this Agreement and any mutually agreed-upon extensions thereof, the Union
will not call, authorize, encourage, ratify, condone, aid, or engage in any strike, sit-down,
slowdown, or any other action or inaction to prevent or slow work to put pressure on the 
Cooperative or otherwise engage in work stoppage of any kind or description, including a so called 
sympathy strike, or other interference with or stoppage of the work of the Cooperative and the 
Cooperative will not engage in any lockout of employees. The Union and employees further agree
that they will not establish, honor or recognize any picket line, "bannering," public protest, or
picketing in any form by any union at the Cooperative, any facility or operation of the Cooperative 
or any worksite or location where the Cooperative is working or asked to perform work, regardless 
of where it is located, except as provided in Section 16.02.

Section 16.02: Picket Lines.
The Cooperative will not require bargaining unit members to cross any lawful and primary picket
line established due to a dispute between another labor organization at a separate 
employer/Cooperative. Instead, separate gate(s)/entrance(s) may be established to enable
bargaining unit members to gain access to the site of their work without requiring them to cross a
lawful and primary picket line, and/or the Cooperative is authorized to have non-bargaining unit 
members to cross any picket line and perform the work that would otherwise be performed by 
bargaining unit members but for the lawful and primary picket line. In addition, should the 
Cooperative consider or negotiate any sale or transfer of the Cooperative or its assets to any third-
party that would not be bound by this Agreement, the Union or its member shall be free to publicly 
protest and express their opposition to such sale or transfer, as long as such protest does not result 
in any interruption of work.

Section 16.03: Obligations in Unauthorized Work Stoppage.
In the event that any employees in the bargaining unit individually or collectively engage in any
strike, sit-down, slowdown, "work to rule" or other stoppages or interference of work against the 
Cooperative, the Cooperative shall notify the Union of such incident, and the Union shall notify
and inform employees that such actions listed above are prohibited and advise employees to cease
and return to normal operations immediately.

Section 16:04: Effect of Prohibited Conduct.
Any employee who engages in any conduct prohibited by this Article 16, or who fails or refuses 
to comply with any provision of this Article 16, shall be subject to discharge by the Cooperative, 
and such discipline shall not be reviewed upon any grounds. The Cooperative shall be under no 
obligation to bargain with the Union concerning employees who violated this Article, nor
concerning any subject of any strike or other action in violation of this Article so long as the strike 
or other violation continues.
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Section 16.05: Remedies.
Should the Union or the Cooperative suffer any violation of any provision of this Agreement, or
any act constituting an unfair labor practice or otherwise any action in violation of federal, state, or 
local law they may pursue the contractual and legal remedies available to them, but they shall in
no event engage in any strike, lockout, or other violation of the Article, and no such contractual or 
legal violation shall excuse the Cooperative, Union, their officers, agents, or any employee from 
their obligations and liabilities under this Article.

ARTICLE 17 - BOOT, CLOTHING AND CDL ALLOWANCE

Section 17.01: Boot Allowance.

The Cooperative will reimburse each employee for the total cost, up to a total of three hundred 
($300) dollars, for the purchase of appropriate work boots on an annual basis, with presentation
of an itemized receipt showing the cost purchase of the boots. This benefit shall begin January 1 
after ratification of this Agreement and continue for each calendar year under this Agreement.

Section 17.02: Clothing Allowance.

The Cooperative will provide every employee with an annual clothing allowance equal to $1000 
for the purchase of Fire-Retardant clothing. This is provided through an online ordering process
designated by the Cooperative. All employees shall also be provided with one-hundred dollars 
($100) worth of non-Fire-Retardant clothing through an online ordering process. These benefits 
shall begin January 1, 2025, after ratification of this Agreement and continue for each calendar 
year under this Agreement. The Cooperative shall provide first-time employees a total of two-
thousand and four hundred dollars ($2400) for the purchase of Fire-Retardant clothing for their 
first year of employment, due to the additional expense of purchasing outerwear necessary for the
job. These benefits are provided for employees in the year they arise and may not be accumulated 
or "rolled over" if not used.

Section 17.03: CDL Allowance.

The Cooperative will pay one hundred percent (100%) of the cost for CDL licensing and medical 
examination.

Section 17.04: Safety Glasses.

The Cooperative shall continue to follow its safety glasses policy for bargaining unit employees.

ARTICLE 18 - RATES FOR NEW JOB CLASSIFICATIONS

Recognizing that during the term of this Agreement the Cooperative may install new equipment or 
change work methods resulting in the creation of new job classifications, the Cooperative shall 
establish rates for such new classifications in line with the Cooperative's wage scale for like work 
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and notify the Union's representative in writing. If after ten (10) days the Union does not question 
the rate established for the new classification, it shall become the established rate for the job; 
otherwise, the establishment of such rate shall be a matter for negotiation. If the parties negotiate 
and are unable to reach an agreement, the rate as established by the Cooperative shall stand until 
this Agreement expires and then be subject for re-negotiation.

ARTICLE 19 – GROUP INSURANCE AND BENEFITS

Section 19.01 Health Insurance.
Bargaining Unit members shall receive the same group health insurance coverage options and plan 
design as all other Cooperative employees. Participating Bargaining Unit members shall 
contribution to their group health insurance costs a percentage equal to twenty (20%) percent of 
these total costs with the Cooperative paying the remaining eighty (80%) percent of these total 
costs.

Section 19.02 Dental and Vision Insurance. 
Bargaining Unit members shall receive the same dental and vision insurance coverage options and
plan design as all other Cooperative employees, and participating Bargaining Unit members shall 
share the cost of dental and vision insurance at the same percentage as all other Cooperative 
employees.

Section 19.03 Life, Dismemberment, and Disability Insurance.
Bargaining Unit members shall receive life and dependent life insurance, accidental death and 
dismemberment insurance, and short and long term disability insurance as other Cooperative
employees and under the same terms.

Section 19.04 Retirement Pension Plan.
Bargaining Unit members shall participate in the NRECA retirement pension plan at the same level as
other Cooperative employees and NRECA 401K Plan with a 2% Cooperative matching contribution.

Section 19.05 Educational Assistance.
Bargaining Unit employees shall be eligible for the same educational assistance benefits available 
to other employees of the Cooperative.

Section 19.06 Plans’ details and terms.
All insurance, pension, and benefit plans will be governed by the insurance coverage and other 
types of insurance plans provided to employees, with the exact coverage and conditions for the 
coverage determined by the terms and conditions of the policy, plan, or contract. The Cooperative 
shall not be liable as an insurer of any of the benefits to employees, except under the terms of the 
applicable insurance or self-insurance plans.
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ARTICLE 20 - WAGES

All rates of pay shall be based off the Line Tech Pay as of July 1, 2024 which is $42.06 per hour.

Apprentice Steps Percentage of 
Line Tech Pay

New Hourly 
Rates at

ratification

New Hourly
Rates at 1st

anniversary

New Hourly
Rates at 2nd

anniversary
A1 

A2 

A3

A4

65%

70%

80%

85%

$28.67

$30.88

$35.29

$37.49

$29.82

$32.12

$36.70

$38.99

$31.01

$33.40

$38.17

$40.55

Line Tech 100% $44.11 $45.87 $47.70

Lead Lineman/Servicemen 105% $46.27 $48.12 $50.04

Foreman/Contract 
Coordinator

110% $48.42 $50.36 $52.37

Meterman I 90% $39.80 $41.39 $43.05

Meterman II 100% $44.11 $45.87 $47.70

Mechanic 90% $38.80 $40.35 $41.96

Field Services Tech 90% $38.80 $40.35 $41.96
Warehouseman 60% $25.87 $26.90 $27.98

Warehouse Coord 80% $34.49 $35.87 $37.30
Buildings and Grounds Coord 70% $30.18 $31.39 $32.65
Right of Way Coordinator 90% $38.80 $40.35 $41.96
Right of Way Crew Forman 90% $38.80 $40.35 $41.96
Right of Way Tree Trimmer I 60% $25.87 $26.90 $27.98
Right of Way Tree Trimmer II 70% $30.18 $31.39 $32.65

Adjustments to wages based on Co-op / job experience 

Years in basic job function

<1 Year 90%

1-2 Years 95%

2+ Years 100%
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ARTICLE 21 – DURATION AND RENEWAL 

 
This Agreement became effective at 12:00 am, December 12, 2024, and will continue in full force 
and effective through 12:00 a.m. on December 12, 2027, and for yearly periods thereafter unless 





Response 27 
Page 1 of 3 

Witness: Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 27:  Refer to the Application generally.  

a. Explain whether payment processing fees have risen in the past ten years.   

b. Provide the monetary amount that SKRECC has included in the revenue 

requirement for payment processing fees, with a breakdown between each payment type.  

c. If SKRECC includes credit card fees in the revenue requirement then provide the 

Commission case number and Order that approved these specific fees to be included in rates.  

d. Provide all payment processing fees that SKRECC has paid for in the years 2021 

– 2025, and provide a breakdown for each type of payment processing fee. 

e. Identify the type of payments SKRECC accepts from a customer without 

assessing a fee. 

f. Identify the type of payments SKRECC accepts only with a fee assessment. 

g. Explain in full detail whether SKRECC requires a convenience fee to be added to 

all credit card transactions in order for other member customers to not subsidize the credit card 

payments. If not, explain in full detail why not.  

h. Provide the type of credit cards that SKRECC accepts as payment (e.g. Visa, 

MasterCard, American Express, etc.), the fee that the Company pays to process each type of 

credit card, and the associated fee to the member customer.  

i. Provide all other forms of payment that SKRECC accepts from member 

customers to pay the utility bill, the corresponding fees that the Company pays for each payment 



type, as well as all fees assessed to the member customers for each payment type. 

 

Response 27(a): South Kentucky has data available for 2021-2025.  Total fees for payment 

processing were approximately $594,000 in 2021 and dropped to approximately $584,000 in 

2024. 

Response 27(b): Please see the table below. 

 

Response 27(c): Debit and Credit Card fees were not excluded from the revenue requirement in 

the last rate case. 

Response 27(d): Please see the table below. 

 

Response 27(e): South Kentucky accepts payments by cash, check, debit/credit card, e-check, 

and bank draft.  South Kentucky considers payment processing fees a general cost of doing 

business and does not pass on processing fees directly to its members. 

Response 27(f): South Kentucky does not assess a fee for any form of payment. Members may 

use a payment method called Vanilla Direct at various convenience stores to pay their bill, and 

that payment method does charge a fee of $1.50; however, that fee is in no way associated with 



South Kentucky, and South Kentucky does not receive any of that fee. 

Response 27(g): There are no credit card convenience fees charged to South Kentucky members 

that make payment via credit card. There are costs associated with processing all payment types. 

Payments made in person, most commonly cash and check payments, are the most expensive to 

process due to the time required for an employee to take the payment from the member, apply 

the payment to the member’s account, and then complete the daily bank deposit which requires a 

physical trip to the bank. By contrast, an online payment with a credit card is posted to the 

member’s account automatically and no employee involvement is necessary. Management does 

not believe it is reasonable to charge a convenience fee for credit cards when there are costlier 

forms of payment that do not require the member to pay a convenience fee. 

Response 27(h): South Kentucky accepts Visa and MasterCard credit cards. 

Response 27(i): See responses to Item 27(d) and Item 27(d).   

 

  



Response 28 
Page 1 of 1  

Witness:  John Wolfram 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 28:  Refer to the Direct Testimony of John Wolfram (“Wolfram Testimony”) at pages 

14 – 20. Explain whether the class cost of service study was performed in line with recent 

Commission precedent.  If not, explain in detail why not. 

 

Response 28:  The class cost of service study (“COSS”) was performed in line with recent 

Commission precedent for traditional rate filings.   

 

 

  



Response 29 
Page 1 of 1 

Witness: Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 29:  Refer to the Application generally.  

a. Does SKRECC pay for the travel and meal expenses for Directors’ spouses when 

the spouse accompanies the Director? If so, indicate by year, from 2022, 2023, and 2024 how 

much spousal travel expenses have been incurred by the Company.  

b. Indicate how much spousal travel has been included in the adjusted test year 

revenue requirement. 

 
Response 29(a):  South Kentucky does not pay for travel or meal expenses for Directors’ 

spouses when accompanying the Director. 

Response 29(b):  Not applicable.    



Response 30 
Page 1 of 98 

Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 30:  Refer to the Application generally. Provide copies of the Board of Director 

Meeting Minutes for 2024 and 2025 year-to-date. Consider this an ongoing request during the 

pendency of this case. 

 

Response 30: Please see Attachment AG 1-30.   
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Response 31 
Page 1 of 1 

Witness:  Carrie Bessinger    
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 31:  Refer to the Application generally. Provide the total amount of contributions and 

donations included for recovery in the test year and the adjusted test year by separate payee, 

along with a description of and the purpose for each payee. Also identify the customer benefit 

associated with each cost. 

 

Response 31:  Please see the Application, Exhibit 10, Direct Testimony of John Wolfram, 

Exhibit JW-2, Reference Schedule 1.06.  All donations and contributions have been removed 

from the revenue requirement.  The purpose of these costs is to give back to the communities in 

South Kentucky’s service territory, consistent with long-standing cooperative principles. 

 

 

  



Response 32 
Page 1 of 1 

Witness: Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 32:  Refer to the Application generally. Does SKRECC offer its management 

employees incentive compensation? If so, provide the following: 

a. How much incentive compensation was awarded in each of the last five calendar 

years? 

b. How much incentive compensation is included in the test year revenue 

requirement? 

c. Provide all documentation related to the criteria used for awarding incentive 

compensation. 

d. Who is responsible for authorizing or granting incentive compensation? 

e. What positions are eligible to be awarded incentive compensation? 

 

Response 32(a)-(e):  South Kentucky does not award incentive compensation.  

  



Response 33 
Page 1 of 1 

Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 33:  Refer to the Application generally. Provide copies of all approved capital plans 

covering the next five years. 

 

Response 33:  A capital plan has not been completed for the next five years.   

  



Response 34 
Page 1 of 1 

Witness: Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 34:  Refer to the application generally.  Provide the budgeted versus actual employees 

by month for the last five years. 

 

Response 34:  Please refer to the response to Commission Staff’s First Request for Information, 

Item 17.   

 

 

 

  



Response 35 
Page 1 of 1 

Witness: Carrie Bessinger and John Wolfram  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 35:  Refer to the Wolfram Testimony, Exhibit JW-2, Reference Schedule 1.06.  

a. Provide a detailed breakdown of the donations, promotional advertising, and dues.  

b. Confirm that even if some of the aforementioned expenses in (a) are being 

excluded for ratemaking purposes, it does not change the fact that the expenses are still being 

paid with ratepayer funds.   

 

Response 35(a):  Please see the Application, Exhibit 10, Direct Testimony of John Wolfram, 

Exhibit JW-2, Reference Schedule 1.06 and the response to Commission Staff’s First Request for 

Information, Item 44.   

Response 35(b):  Confirmed.  For electric cooperatives, the owners are the members; the 

cooperative model differs from an investor-owned utility for which shareholders and ratepayers 

are separate.  According to the National Rural Electric Cooperative Association (“NRECA”), 

electric cooperatives operate based upon seven principles.  The seventh principle, “Concern for 

the Community,” requires cooperatives to work for the sustainable development of their 

communities through policies supported by members.  The donations, promotional advertising, 

and due for organizations are ways that South Kentucky shows concern for the community.   

 

  



   Response 36 
Page 1 of 1 

Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 36:  Refer to the Application generally. Identify fully any and all organizations to which 

SKRECC pays dues and/or membership fees of any type or sort (hereinafter referred to as “Dues 

Requiring Organizations”), which engage in any one or more of the following activities 

(hereinafter “covered activities”):  

a. legislative advocacy, regulatory advocacy, and/or public relations;  

b. advertising;  

c. marketing;  

d. legislative policy research; and/or,  

e. regulatory policy research.  

a. If so confirmed with regard to any one or more of these organizations, identify that 

organization and provide the amount of SKRECC dues which that organization applies to 

covered activities, both in dollar terms and percentages of total dues. 

b. Explain whether all or any portion of said dues are excluded from the pending rate case. 

 

Response 36(a)-(e):  Please see the response to Commission Staff’s First Request for 

Information, Item 44.  All dues are excluded from the pending rate case.     

 

 

 



Response 37 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 37:  Refer to the Application generally. Explain whether SKRECC pays any dues or 

membership fees to law firms or trade groups which maintain an affiliate engaged in any of the 

covered activities identified in the preceding question.  

a. If so, identify fully the law firm or trade group by name, the name of the affiliate 

engaged in any such activities, and the amounts SKRECC paid to the law firm, trade group, or 

affiliate thereof for those activities.  

b. Explain whether SKRECC is seeking recovery from ratepayers for any such sums 

identified in subpart (a) of this question. 

 

Response 37(a)-(b):  South Kentucky does not pay dues or memberships to any law firms or 

trade groups engaged in the activities listed.  

 

  



Response 38 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 38:  Refer to the Application generally. If any affiliate of SKRECC pays dues to one or 

more Dues Requiring Organizations, and a jurisdictional portion of those dues are charged back 

to SKRECC, explain whether the dues are being recovered in rates, the amounts thereof, and 

precisely where they can be found in the Application. 

 
Response 38(a):  South Kentucky does not own any affiliates.   

 

  



Response 39 
Page 1 of 2 

Witness:  Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 39:  Refer to the Application generally. For all expenses associated in any manner with 

any Dues Requiring Organization and for which the Company seeks reimbursement from 

ratepayers:  

a. Provide a complete copy of all invoices received from each such Dues Requiring 

Organization since the conclusion of the Company’s last rate case;  

b. Provide any and all documents in the Company’s possession that depict how each 

such Dues Requiring Organization spends the dues it collects from the Company, including the 

percentage that applies to all covered activities. 

c. Provide a detailed description of the services and benefits each Dues Requiring 

Organization provided to the Company since the conclusion of its most recent rate case. Of these 

services and benefits, identify which ones accrue directly to ratepayers, and explain fully how. 

d. Explain whether any Company personnel actively participate on committees 

and/or perform any other work for any Dues Requiring Organizations or any other industry 

organization to which the Company belongs. If so:  

i. State specifically which employees participate, how they are compensated for 

their time (amount and source of compensation), and the purpose and accomplishments of any 

such association related work; and, 

ii. List any and all reimbursements received from industry associations, for work 

performed for such organizations by the Company’s employees. 



Response 39:  Please see the Application, Exhibit 10, Direct Testimony of John Wolfram, 

Exhibit JW-2, Reference Schedule 1.06.   

  



Response 40 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 40:  Refer to the Application generally and to the Bessinger Direct Testimony at page 8 

in regards to the use of the Rural Utilities Service’s (“RUS”) Cushion of Credit program. 

a. Provide an accounting of the RUS Cushion of Credit balances from January 2021 

through February 2025.  For each month, provide the beginning balance, the increase for the 

recorded interest income, the decrease for the principal loan repayments made, any other activity, 

and the ending balance.  Also indicate the account numbers for all impacted accounting entries, 

including but not limited to the RUS Cushion of Credit balance, interest income, and principal 

reductions. 

b. Provide the interest rates applicable to the RUS Cushion of Credit balances used 

to determine the amount of interest income and cite to the source(s) of those rates for each month 

January 2022 through February 2025.   

c. Describe all current uses of the RUS Cushion of Credit balances. 

d. Explain why SKRECC chose not to base its revenue requirement determination 

on Times Interest Earned Ratio (“TIER”) but upon Operating Times Interest Earned Ratio 

(“OTIER”), which excludes the RUS Cushion of Credit interest income that is recorded on its 

books each month and used to provide debt service payments on SKRECC’s loans.   

 

Response 40(a)-(b):  Please see Excel spreadsheet provided separately.  

Response 40(c):  The RUS Cushion of Credit funds are being used to pay monthly RUS and 

quarterly FFB debt payments.   

Response 40(d):  Please see the response to Commission Staff’s Second Request for 

Information, Item 12.  
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Response 41 
Page 1 of 345 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 41:  Provide a trial balance with all balance sheet and income statement accounts and 

subaccounts for each month from January 2022 through December 2024 and each month 

thereafter for which actual information is available and as actual information for each subsequent 

month is available throughout the pendency of this proceeding. 

 
Response 41: Please see Attachment AG 1-41 provided separately due to size.   

 

  



Response 42 
Page 1 of 6 

Witness:  John Wolfram and Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 42:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.04 (page 8 of 51), 

which is the proforma adjustment calculation related to year-end customers.  Refer also to the 

statements made about the reclassification of customers in several rate classes starting March 

2024 that were made by Mr. Newton in the February 26, 2025 case overview presented by 

SKRECC to the Staff and Intervenors.  Refer also to the copies of monthly managerial reports 

applicable to each month in the test year provided as Exhibit 23 in the Application.  Finally, refer 

to Mr. Wolfram’s Exhibit JW-2 at the Statement of Operations & Revenue Requirement (page 1 

of 51) and further to line 2, which lists the test year after proforma Total Sales of Electric Energy 

of $122,569,428 in column 4.   

a. Confirm that SKRECC reclassified customers that were previously classified as 

Rate 3 (LP) and Rate 4 (OPS) to Rate 2 (B), as designated on Reference Schedule 1.04, starting 

in March 2024.  If not confirmed explain why not. 

b. Refer to subpart a of this question.  Provide a list of the customers that were 

reclassified starting in March 2024 and provide the amount of kWh sales, total revenues, and 

base rate revenues for each of these customers for each month in the test year. 

c. Describe what types of customers are included in each of the rate classes depicted 

on Reference Schedule 1.04. 

d. Refer to the test year kWh reported for each rate class on line 17 of Reference 

Schedule 1.04.  Refer also to the consumer sales and revenue data reported for each month 



during the test year in the monthly managerial reports provided as Exhibit 23.  Provide a 

reconciling summary by month that shows the kWh by rate class as depicted on Reference 

Schedule 1.04 that sums to the amount reported on line 17 compared to the kWh by rate class as 

depicted in the monthly managerial reports.  In addition, explain all differences in the way the 

kWhs are reported. 

e. Refer to the test year current base rate revenue amounts reported on line 22 of 

Reference Schedule 1.04, which sums to $119,829,956.  Provide a summary by month that 

shows the base rate revenues, FAC revenues, and ESM revenues by rate class as depicted on 

Reference Schedule 1.04 that sums to the amount reported on line 22.  In addition, explain all 

reasons why the sum of the test year current base rate revenue amounts of $119,829,956 does not 

agree with the Total Sales of Electric Energy of $122,569,428 reported on line 2 in the Statement 

of Operations & Revenue Requirement. 

 

Response 42(a):  In March 2024, 212 member accounts were reclassified from Rate 4-Large 

Power and Rate 5-Optional Power Service to Rate 2-Small Commercial.   

Response 42(b):  Please see the Excel spreadsheet provided separately.   

Response 42(c):   

 

Response 42(d):  The kWh data in the Application, Exhibit 10, Direct Testimony of John 

Wolfram, Exhibit JW-2, Reference Schedule 1.04, line 17 (the Year-End Customer Adjustment) 

will not match the kWh data in Exhibit 23 (Monthly Managerial Reports).  There are several 

Residential, Farm, Non Farm Rate 1
Small Commercial Rate 2
Public Buildings Rate 3
Large Power Rate 4
Optional Power Service Rate 5
Street Lighting Rate 8



reasons for this: first; the data in the Monthly Managerial Reports is grouped into the same 

categories as the RUS Form 7.  The data in the Year-End Customer Adjustment is categorized by 

Commission approved rate schedule (i.e. by tariff). These two category sets differ, so the 

information in the Monthly Managerial Reports categories will reflect a combination of 

customers from the categories in the Year End Customer Adjustment.  Second, the kWh data in 

the Year End Customer Adjustment may not exactly match that of the RUS Form 7, and thus the 

Monthly Managerial Reports, because the kWh data in the Year End Customer Adjustment 

reflects the reproduction of billing data performed in conjunction with the Cost-of-Service Study 

(“COSS”) and that process may include minor adjustments or differences from the RUS Form 7 

data.   For example, the RUS Form 7 category of “Other Sales to Public Authorities” does not 

correspond to a single South Kentucky rate schedule in the COSS.     

Response 42(e):  Please see Attachment 1-42(e) for summary data that sums to the amount of 

Base Rate Revenue on the updated Reference Schedule 1.04, line 22. (See the response to 

Commission Staff’s Second Request for Information, Item 13.)  Note this does not include the 

FAC and ES revenues, which are rate riders and thus are not considered base rate revenues.  

However, it does account for the FAC roll-in, which the Commission approved after the test 

period in Case No. 2023-00014,1 which moved a portion of the variable charge from the FAC 

rider to the base rate energy charge.  This amount was annualized to ensure that the effects of the 

roll-in, which will occur in all months on a prospective basis, are reflected in the full twelve 

months of the adjusted test period. 

The sum of the test year current base rate revenue amounts on Reference Schedule 1.04 

will not agree with the Total Sales of Electric Energy reported on line 2 in the Statement of 

 
1 In the Matter of: An Electronic Examination Of The Application Of The Fuel Adjustment Clause Of East Kentucky 
Power Cooperative, Inc. Cooperatives From November 1, 2020 Through October 31, 2022, Order dated August 30, 
2024. 



Operations & Revenue Requirement for several reasons. First, the FAC and ES revenues on 

Reference Schedule 1.04 are not related to the retail rate schedules shown; they are related to the 

total FAC and ES amounts charged to South Kentucky on the wholesale electric bill from EKPC.  

See Application, Exhibit 10, Direct Testimony of John Wolfram Exhibit JW-7, page 1.  This is 

part of the expense adjustment is included to ensure that the adjustment only pertains to base rate 

amounts and excludes rate riders.  Second, Reference Schedule 1.04 does not include data for all 

retail rate schedules; it only includes those classes for which the average customer count and the 

year-end customer count differ. Third, the values will differ because the effects of the FAC roll-

in are accounted for in Reference Schedule 1.04 but not in the other schedule.  For these reasons 

and for the reasons explained in the response to part d, the sum of the test year current base rate 

revenue amounts does not agree with the Total Sales of Electric Energy reported on line 2 in the 

Statement of Operations & Revenue Requirement. 
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ATTACHMENT A



South Kentucky RECC
Item AG 1-42e Attachment
Year End Customer Adjustment - Base Rate Revenues

# Base Rate Revenues Jun-23 Jul-23 Aug-23 Sep-23 Oct-23 Nov-23 Dec-23 Jan-24 Feb-24 Mar-24 Apr-24 May-24 TOTAL

1 Rate A
2 Customers 64,841 64,922 65,002 65,067 65,051 65,007 65,097 65,156 65,238 65,337 65,349 65,479 781,546
3 Energy (kWh) 49,558,205 57,785,616 67,624,412 60,150,781 45,426,448 51,885,020 71,703,817 98,305,788 98,008,781 64,507,984 56,119,572 45,485,046 766,561,470
4 Customer Charge $ 1,134,718$ 1,136,135$ 1,137,535$   1,138,673$ 1,138,393$ 1,137,623$ 1,139,198$   1,140,230$   1,141,665$   1,143,398$ 1,143,608$ 1,145,883$ 13,677,055$   
5 Energy Charge $ 4,279,351$ 4,989,788$ 5,839,368$   5,194,020$ 3,922,574$ 4,480,271$ 6,191,625$   8,488,705$   8,463,058$   5,570,264$ 4,845,925$ 3,927,634$ 66,192,583$   
6 Energy Charge FAC Roll-In $ 585,282$     682,448$   798,644$  710,381$   536,486$   612,762$   846,822$  1,160,991$   1,157,484$   761,839$   662,772$   537,178$   9,053,091$   
7 Total Base Rate Revenue $ 5,999,351$ 6,808,371$ 7,775,547$   7,043,073$ 5,597,453$ 6,230,656$ 8,177,644$   10,789,926$   10,762,207$   7,475,501$ 6,652,305$ 5,610,695$ 88,922,729$   
8
9 Rate B
10 Customers 4,801 4,827 4,844 4,843 4,822 4,818 4,815 4,810 4,802 5,032 5,042 5,047 58,503
11 Energy (kWh) 5,410,886 5,925,910 6,875,442 6,414,030 5,022,374 4,907,965 5,464,792 6,452,177 6,741,305 5,137,456 5,898,939 5,715,094 69,966,370
12 Customer Charge $ 192,040$   193,080$   193,760$  193,720$   192,880$   192,720$   192,600$  192,400$  192,080$  201,280$   201,680$   201,880$   2,340,120$   
13 Energy Charge $ 473,020$   518,043$   601,051$  560,715$   439,056$   429,054$   477,732$  564,049$  589,325$  449,116$   515,685$   499,614$   6,116,460$   
14 Energy Charge FAC Roll-In $ 63,903$   69,985$   81,199$  75,750$   59,314$   57,963$   64,539$  76,200$  79,615$  60,673$   69,666$   67,495$   826,303$   
15 Total Base Rate Revenue $ 665,060$   711,123$   794,811$  754,435$   631,936$   621,774$   670,332$  756,449$  781,405$  650,396$   717,365$   701,494$   8,456,580$   
16
17 Rate LP
18 Customers 474 477 479 478 480 482 481 486 484 341 341 345 5,348 
19 Energy (kWh) 15,270,573 15,747,321 16,969,828 17,512,567 15,528,902 14,973,352 14,191,885 14,383,680 17,111,461 14,634,018 13,425,569 13,321,844 183,071,000
20 Billed Demand (kW) 49,263 49,753 50,804 52,491 52,436 50,235 50,036 50,178 54,785 50,455 49,093 48,159 607,688 
21 Customer Charge $ 33,180$   33,390$   33,530$  33,460$   33,600$   33,740$   33,670$  34,020$  33,880$  23,870$   23,870$   24,150$   374,360$       
22 Energy Charge $ 886,304$   913,975$   984,929$  1,016,429$ 901,297$   869,053$   823,697$  834,829$  993,149$  849,358$   779,220$   773,200$   10,625,441$   
23 Demand Charge $ 383,268$   387,081$   395,252$  408,376$   407,955$   390,827$   389,278$  390,386$  426,227$  392,537$   381,944$   374,680$   4,727,810$   
24 Energy Charge FAC Roll-In $ 392$   394$   396$  395$   397$   398$   398$  402$  400$  282$   282$   285$   4,421$  
25 Total Base Rate Revenue $ 1,302,752$ 1,334,446$ 1,413,711$   1,458,266$ 1,342,852$ 1,293,620$ 1,246,645$   1,259,235$   1,453,256$   1,265,765$ 1,185,034$ 1,172,030$ 15,727,611$   
26
27 Rate OPS
28 Customers 160 160 160 160 160 160 159 157 157 90 89 89 1,701
29 Energy (kWh) 954,768 1,014,496 1,206,061 1,148,060 999,375 890,641 896,384 1,018,260 1,326,624 1,011,725 744,077 718,243 11,928,714
30 Customer Charge $ 8,293$   8,293$   8,293$  8,293$   8,293$   8,293$   8,241$  8,137$  8,137$  4,665$   4,613$   4,613$   88,163$  
31 Energy Charge $ 101,969$   108,348$   128,807$  122,613$   106,733$   95,120$   95,734$  108,750$  141,683$  108,052$   79,467$   76,708$   1,273,987$   
32 Energy Charge FAC Roll-In $ 11,276$   11,981$   14,244$  13,559$   11,803$   10,518$   10,586$  12,026$  15,667$  11,948$   8,788$   8,482$   140,878$   
33 Total Base Rate Revenue $ 110,262$   116,641$   137,100$  130,906$   115,026$   103,413$   103,975$  116,887$  149,821$  112,717$   84,080$   81,321$   1,362,149$   
34
35 Total Base Rate Revenue $ 8,077,424$ 8,970,581$ 10,121,170$   9,386,679$ 7,687,267$ 8,249,464$ 10,198,596$   12,922,498$   13,146,688$   9,504,380$ 8,638,784$ 7,565,539$ 114,469,069$   



Response 43
Page 1 of 1

Witness: John Wolfram

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 43: Refer to the Wolfram Direct Testimony at page 8 wherein he states, “t(T)he 

Commission has approved an OTIER of 1.85 in other recent distribution cooperative rate 

filings.”  Indicate all base rate proceedings (not streamlined cases) to Mr. Wolfram’s knowledge 

in which a 1.85 OTIER was approved by the Commission.   

Response 43: The statement makes no distinction between streamlined and non-streamlined 

cases because in either scenario the basis for setting margins is found to be reasonable by the 

Commission, meaning the fact that the Commission has traditionally based cooperative rate 

increases on a 2.00 TIER and has also established the 1.85 OTIER as the maximum threshold for 

use in the streamlined regulation indicates that either metric can be suitable for use in 

determining target margins for distribution cooperatives. 



Response 44 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 44:  Refer to Mr. Wolfram’s Exhibit JW-2 at the Statement of Operations & Revenue 

Requirement (page 1 of 51) and further to line 26 which lists the Non-Operating Margins – 

Interest of $1,695,485 recorded in the test year.  Provide the amount of each form of interest 

income reflected in this amount, including, but not limited to, RUS Cushion of Credit.  If there 

were other forms of interest income besides RUS Cushion of Credit interest, identify and 

describe each one. 

 

Response 44:  

 
 
 

 
  

Descripton Sum of Amount
Cushion of Credit Interest 880,387$             
CFC Investment Interest 738,294$             
Interest on CFC Capital Term Certificates 69,973$               
Bank Account Interest 6,684$                 
941 Refund 135$                     
Central Service Assoc Interest 12$                       
Grand Total 1,695,485$         



Response 45 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 45:  Refer to Mr. Wolfram’s Exhibit JW-2 at the Statement of Operations & Revenue 

Requirement (page 1 of 51) and further to line 28 which lists the Non-Operating Margins – Other 

of $280,191 recorded in the test year.  Identify the amount of each form of margins recorded in 

this line item in the test year and provide a description of each.   

 

Response 45:  

  

Non Operating Margins - Other
Account Description Amount
415.01 REV FROM MDSG - ETS HEATERS 1,003$            
415.04 REV FROM MDSG - WATER HEATERS 894$                
416.02 COST OF MDSG - ETS HEATERS (2,047)$          
416.04 COST OF MDSG - WATER HEATERS (8,302)$          
418.03 NONOP RENTAL INCOME(MEPB RENTAL) 1,800$            
418.14 NONOP RENTAL INCOME(19 HARDWOOD) 8,400$            
421.01 MISC NONOPER INCOME-FARM INCOME 2,800$            
421.02 MISC NONOPER INCOME-FARM EXPENSE (101)$              
421.1 GAIN/LOSS - DISPOSAL OF PROPERTY 275,743$       
Total  Non Operating Margins - Other: 280,191$       



Response 46 
Page 1 of 1 

Witness:  Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 46:  Refer to Mr. Wolfram’s Exhibit JW-2 at the Statement of Operations & Revenue 

Requirement (page 1 of 51) and further to line 30 which lists the Other Capital Credits of 

$427,397 recorded in the test year.  Identify the amount of each form of credits recorded in this 

line item and provide a description of each.   

 

Response 46:   

  

Acct Reference Amount
424 CFC-2023 PATRONAGE CAPITAL ALLOCATION 25,426$          
424 DUO TELEPHONE-2023 PATR CAP ALLOCATION 9,090$            
424 FEDERATED RURAL ELEC-2023 PATR CAP ALLOC 28,656$          
424 KAEC-2022 PATRONAGE DIVIDENDS 150,801$       
424 MERIDIAN-2023 PATRONAGE ALLOCATION 26,174$          
424 NISC-2023 PATRONAGE CAPITAL ALLOCATION 23,145$          
424 UUS-2022 PATRONAGE DIVIDENDS 164,105$       

427,397$       



Response 47 
Page 1 of 5 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 47:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.10 (pages 23-27 of 

51) and Reference Schedule 1.13 (pages 34-36 of 51).  The proforma increase in total expensed 

and capitalized wages and salaries on Reference Schedule: 1.10 at line 171 is $723,619, an 

increase over the test year amount of 5.8% ($723,619/$12,535,208 from column 11 line 171).   

The proforma increase in total expensed and capitalized payroll taxes on Reference Schedule: 

1.13 at line 178 is $108,771, an increase over the test year amount of 11.9% ($108,771/$911,945 

from column 13 line 174. 

a. Provide copies of the source(s) of the test year actual total expensed and 

capitalized payroll taxes summing to $911,945 reflected on Reference Schedule: 1.13 at line 174. 

b. Indicate whether the actual test year total expensed and capitalized wages and 

salaries summing to $12,535,208 reflected on Reference Schedule: 1.10 at line 171 is correct or 

not.  If not, provide a corrected version in electronic format with all formulas intact. 

c. Indicate whether the actual test year total expensed and capitalized payroll taxes 

summing to $911,945 reflected on Reference Schedule: 1.13 at line 174 is correct or not.  If not, 

provide a corrected version in electronic format with all formulas intact. 

d. Explain in detail how the proforma increase percentage for total expensed and 

capitalized wages and salaries is only 5.8%, while the proforma increase percentage for total 

expensed and capitalized payroll taxes is much higher at 11.9%. 

e. Explain how the percentage of actual payroll taxes in the test year can be only 



7.28% of the total actual test year wages and salaries ($911,945/$12,535,208), especially when 

only three employees (ID #’s S05, H85, and H96) exceeded the social security tax limit 

applicable to the employer paid tax rate portion of the expense during the test year. 

 
Response 47(a):  Please see Attachment AG 1-47(a)   

Response 47 (b):  Correct.   

Response 47 (c):  Correct.   

Response 47(d)-(e):  The proforma tax calculation does not reduce total wages by the non-

taxable portion.  The tax amount reported for the test year was calculated on taxable wages 

which removes certain pre-tax deductions and adds in taxable benefits to arrive at the taxable 

wages. 
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Response 48 
                                                                                                                                        Page 1 of 1 

Witness:  Carrie Bessinger    
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 48:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.10 (pages 23-27 of 

51), which is the salaries and wages proforma calculation.  Refer further to the proforma regular 

salaries and wages in column 13.  Indicate the effective date(s) of the wage rates that are listed. 

 

Response 48:  Please see the Excel spreadsheet provided separately.   

  



ATTACHMENT
 EX EL

SPREADSHEET
AND UPLOADED 

SEPARATELY 



Response 49 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 49:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.11 (pages 28-32 of 

51), which is a summary of professional expenses.  Refer further to the expenses that were 

removed from the test year revenue requirement in column 6.  Provide the amounts removed by 

account number in summary format.   

 

Response 49:  Below are the amounts removed from the revenue requirement on Schedule 1.11 

summarized by account number. 

 

 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

 

923.00 621,144.86$      
928.00 6,801.24$          

TOTAL BY ACCOUNT NUMBER



Response 50 
Page 1 of 82 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 50:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.07 (page 17 of 51) 

related to the removal of FEMA declared storm costs and reimbursements.  Refer also to the 

summary of operating expense amounts by year provided in the revised attachment response to 

Staff 1-1. 

a. Describe the accounting entries made to record all FEMA declared storm costs 

and reimbursements.  Be sure to indicate what accounts were debited and credited and whether 

any balance sheet accounts were utilized. 

b. If balance sheet accounting is not used to reflect expected FEMA reimbursements 

in the future, has SKRECC considered such use in order to help avoid the wide swings in year to 

year reported expenses for FEMA costs that are expected to be reimbursed? 

c. Provide the general ledger details that show where the FEMA declared storm 

costs were recorded in the test year. 

d. Provide the general ledger details that show where the FEMA declared storm 

reimbursements were recorded in the test year. 

e. Provide a list of all FEMA declared storm costs by year and by account that were 

incurred in the test year. 

f. Provide a list of all FEMA declared storm reimbursements by year and by account 

that were received and/or recorded in the test year. 

g. Refer to the revised response to Staff 1-1 and further to the test year amount of 



expense recorded in account 593.10 of $655,473.37.  Explain all reasons why this amount is 

higher than the FEMA storm expense amount during the test year of $420,685 as reflected on 

Reference Schedule 1.07 at line 1.  

h. Provide copies of all correspondence regarding the reimbursements of FEMA 

declared storm costs during the test year or related to the test year reimbursements. 

i. Explain how the reimbursements of FEMA declared storm costs were more than 

three times the amount of costs ($1,416,873 in reimbursements compared to $420,685 in costs). 

j. Provide a list of all FEMA declared storm costs incurred, and FEMA declared 

storm reimbursements received and/or recorded subsequent to the end of the test year.   

Response 50(a):  During the test year FEMA expenses were debited to account 593.10 when 

incurred.  FEMA reimbursement costs were credited to account 593.11 and debited to either the 

accounts receivable account of 143.00 (balance sheet), or the general funds cash account of 

131.10 (balance sheet). 

Response 50(b):  While balance sheet accounting was not used to record FEMA costs and 

reimbursements during the test year, this type of accounting will be used in the future.  Reference 

Response 50 (j) in this request of the accounting used for the FEMA expenses and 

reimbursements that occurred after the test year. 

Response 50(c):  Please see Attachment AG 1-50(c) provided separately due to size.   

Response 50(d):  Please see Attachment AG 1-50(d) provided separately due to size.  

Response 50(e):  Please see the response to Item 50(c). 

Response 50(f):  Please see the response to Item 50(d).  

Response 50(g):  There was an entry error.  Please see the Excel spreadsheet filed separately for 

a corrected version of Schedule 1.07.   



Response 50(h):  Please see Attachment AG 1-50(h).  

Response 50(i):  This is due to the timing of the FEMA costs being incurred, and the actual 

payment being received.  The bulk of the expenses were incurred prior to the test year, while the 

payments were received during the test year. 

Response 50(j):  Please see the Attachment AG 1-50(j). Note that McCreary and Wayne county 

projects are still pending and a receivable is outstanding in general ledger account 143. 
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Response 51 
Page 1 of 2 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 51:  Refer to Mr. Wolfram’s Exhibit JW-2 at the Statement of Operations & Revenue 

Requirement (page 1 of 51) at line 18 and at Reference Schedule 1.14 (pages 37-38 of 51). 

  a. The actual test year interest on long-term debt reflected on the Statement of 

Operations & Revenue Requirement at line 18 is $5,370,206.   The actual test year interest on 

long-term debt (column 8) reflected on Reference Schedule 1.14 at line 52 is only $5,289,085.  

Explain which of these test year actual amounts is correct and provide a corrected schedule(s), in 

electronic format with all formulas intact, if one or both are in error. 

b. The proforma test year interest on long-term debt reflected on the Statement of 

Operations & Revenue Requirement at line 18 is $5,436,361.   The proforma test year interest on 

long-term debt (column 7) reflected on Reference Schedule 1.14 at line 52 is only $5,355,240.  

Explain which of these test year actual amounts is correct and provide a corrected schedule(s), in 

electronic format with all formulas intact, if one or both are in error. 

c. The actual test year interest on long-term debt (column 8) reflected on Reference 

Schedule 1.14 at lines 16 and 17 for loans FFB 4-6 and FFB 4-7 reflect interest of only $17,515 

for both issuances while the proforma amounts (column 7) at lines 16 and 17 reflect interest 

amounts of $32,576 and $32,577.  Explain how the actual test year amounts for these two 

issuances are so much lower than the proforma amounts and provide a corrected schedule, in 

electronic format with all formulas intact, if one or both are in error. 

 
Response 51(a): The actual test year interest on long-term debt reflected on the Statement of 

Operations & Revenue Requirement at line 18 is correct.  Please see a revised Schedule 1.14 

provided separately.  The original Schedule 1.14 column 8 amounts used were from amortization 

schedules.  The revised schedule 1.14 uses invoice and expense accrual amounts as recorded in 

the general ledger. 



Response 51(b):  Please see Revised Schedule 1.14.   

Response 51(c):  FFB Loan 4-7 had an interest rate change of 2.2260% to 4.2020% on April 1, 

2024.  FFB Loan 4-6 had an interest rate change of 2.2260% to 4.2020% on April 1, 2024.  This 

accounts for the increase in the pro forma interest amount. 
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Response 52 
Page 1 of  

Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 52:  Refer to the Newton Direct Testimony at page 5 wherein he states, “a(A)fter the 

last general adjustment of rates, management and the Board of Directors assessed the right-of-

way (‘ROW’) program as requested in the Commission’s order and implemented a six-year cycle 

for ROW cutting.”  Refer also to pages 29-30 in the Commission’s Order in Case No. 2021-

00407, wherein the Commission stated that SKRECC should evaluate moving back to a five or 

six year rotation, but that it “…should temper this with prudency regarding costs, such as 

working with other electric utilities to develop regional bids for ROW management contracts.  

Further this prudency should include documentation of the specific details as to what actions 

should be taken to address the ROW management expenses.”  

a. Describe all efforts made to work with other electric utilities to develop regional 

bids for ROW management contracts.   

b. Describe all documentation developed to address the specific details as to what 

actions should be taken to address the ROW management expenses. 

c. Provide a copy of all Board of Director minutes in which the ROW program 

expansion was discussed and voted upon in the 2022/early 2023 timeframe. 

 

Response 52(a):  South Kentucky has not been part of any regional bidding discussions.  

Experience working with ROW contractors makes clear there is such a shortage of labor that 

creating a larger company for this type bidding is not feasible.  



Response 52(b): South Kentucky management and the Board of Directors discussed the need to 

begin holding to a 6-year cycle immediately after Case No. 2021-00407.  It was also decided that 

circuit bidding would be the best option for bidding, since South Kentucky needs to clear 800 

miles of line per year and doing so on an hourly basis would be unfeasible with the three current 

ROW coordinators. The condition of the ROW corridors was very poor, with many areas having 

growth along the “floor” of the right of way nearly reaching the power lines. This is not only a 

safety concern but also slows the restoration process substantially just because of the difficulty 

working in the brush and sapling growth under the line being repaired. 

Response 52(c):  Please see Attachment 1-52(c).   
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Response 53 
Page 1 of 1 

Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 53:  Refer to Newton Direct Testimony at pages 5-6, wherein he discusses the new 

vegetation management plan that began in 2023 and the goal of trimming 800 miles per year to 

maintain a six-year trimming cycle causing an increase in trimming costs of nearly $6 million 

annually.   

a. Provide the right-of-way (“ROW”) expenses recorded in account 593, 

Maintenance of Overhead Lines, by subaccount (including sub account 593.50) for each of the 

years 2018 through 2024, the test year ended May 31, 2024, and January and February 2025. 

b. Provide copies of the general ledger activity for ROW expenses in account 593 by 

subaccount (including sub account 593.50) for each month during the test year and each month 

subsequent to the test year with available information. 

c. Provide a breakdown of each of the annual amounts in account 593 by subaccount 

for each of the years 2018 through 2024, the test year ended May 31, 2024, and January and 

February 2025. 

d. Provide a breakdown of the ROW expenses in account 593 by subaccount 

(including sub account 593.50) for each of the months in 2023 and 2024. 

e. Confirm that the only sub account number used to record ROW expenses in 

account 593 is 593.5.  If not confirmed, identify all other subaccounts used. 

f. Provide a copy of SKRECC’s current Vegetation Management Plan and a 

redlined version of the Plan showing all changes to the Plan since the last base rate case, if any. 



g. Provide the actual circuit miles trimmed for each year 2018 through 2024, the test 

year ended May 31, 2024, and for each month in 2025 with available information. 

h. Provide the average cost per mile for ROW trimming for each year 2018 through 

2024, the test year ended May 31, 2024, and for each month in 2025 with available information. 

i. Provide the number of circuit miles needing to be trimmed over each six-year 

cycle. 

j. Provide the projected circuit miles trimmed budgeted for 2025. 

k. Provide the bid pricing received for all circuit miles to be trimmed in 2023, 2024, 

and 2025 for each one of the Company’s potential ROW contractors. 

l. Identify the Company’s ROW contractors utilized in 2022, 2023, 2024, and 2025 

to date. 

m. Provide copies of the contract(s) in place during 2023, 2024, and 2025 for each 

ROW contractor being utilized by the Company.  

n. Provide a copy of each ROW contractor invoice for expenses recorded to account 

593 during the test year and for each month subsequent to the test year with available 

information. 

All attachments for Response 53 are being provided separately due to size.   

Response 53(a), (c), and (d):  Please see the Excel spreadsheet provided separately.  

Response 53(b):  Please see Attachment AG 1-53(b).   

Response 53(e):  Confirmed.   

Response 53(f):  Please see Attachment AG 1-53(f).  

Response 53(g) and (h):  Please see the Excel spreadsheet provided separately.   

Response 53(i):  The total miles to be trimmed is 5,017.54.  The average number of miles per 



year is 836.26   

Response 53(j):  The 2025 budget includes circuit trimming for 901.50 miles.   

Response 53(k):  This response is being filed under seal pursuant to a Motion for Confidential 

Treatment. 

Response 53(l):  See response to 53(m).  

Response 53(m):  Please see Attachment AG 1-53(m).   

Response 53(n):  Please see Attachment AG 1-53(n).  
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Response 54
Page 1 of

Witness: Carrie Bessinger 

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 54: Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.14 (pages 37-38 of 

51) which lists the outstanding long-term debt issues and the computation of annualized interest

costs as of June 30, 2024.  

a. Provide separately in the same format with all formulas intact calculations of the

actual debt outstanding and annualized interest calculations by issuance at December 31, 2024 

and February 28, 2025.

b. Provide a copy of a loan agreement applicable to each type of loan listed

including RUS, FFB, CoBank, CFC, and City of Monticello loans.

c. For each loan listed, provide a description of the lender minimum requirements

applicable to each including TIER, OTIER, and other as well as the number of periods of such 

requirements used to determine adherence (e.g. must meet 2 out of last 3 years).    

Response 54(a):  Please see Excel spreadsheet provided separately. 

Response 54 (b): Please see Attachment 1-54(b)

Response 54 (c): Please see the Response to Commission Staff’s First Request for Information, 

Item 54.



Response 55 
Page 1 of  

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 55:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.14 (pages 37-38 of 

51), which lists the outstanding long-term debt issues and the computation of annualized interest 

costs as of June 30, 2024. 

a. Provide copies of the source invoices utilized to reflect the balances and interest 

rates for each issuance. 

b. For each of the issuances that are based on variable interest rates, define the 

variable interest rate used and identify the source of the variable interest rate used to invoice 

SKRECC. 

c. Provide copies of the most recently received invoices for each of the outstanding 

long-term debt issuances.  Provide copies of the most recently received invoices for any 

issuances after June 30, 2024 as well. 

d. For each outstanding loan issuance reflected or not reflected, provide copies of 

each invoice received applicable to the expense recorded in the test year.   

 

Response 55:  Please see Attachment 1-55 provided separately due to size.   

  



Response 56 
Page 1 of 1  

Witness: Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 56: Provide a schedule of principal payments on long-term debt made during the test 

year and separately to date since the end of the test year by debt issuance by month. 

 

Response 56:  Please see the Excel spreadsheet provided separately.   



ATTACHMENT
 EX EL

SPREADSHEET
AND UPLOADED 

SEPARATELY 



Response 57 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 57:  Indicate the balance of funds available to draw in the future from all current loans. 

 
Response 57:  The current work plan loan through FFB has $14 million remaining available to 

draw before September 30, 2025, when the loan funds will be no longer available.  There is also 

a line of credit available through CFC of $15 million for short term borrowing needs. 



Response 58 
Page 1 of 1 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 58:  Indicate the date and amount of the next anticipated loan draw or debt issuance to 

be received from any of the Company’s loan providers and provide copies of all correspondence 

between SKRECC and the loan providers in regards to such. 

 
Response 58:  A loan draw of $5 million was made on the FFB loan in February 2025.  The 

timing of the remaining loan draws on the FFB loan are unknown but anticipated that the full 

$14 million will be drawn by the expiration date of September 30, 2025.  



Response 59
Page 1 of 

Witness: Carrie Bessinger 

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 59: Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.09 (pages 19-22 of 

51), which lists the retirement plan and 401(k) costs by employee for the test year and the 

computation of a proforma adjustment to increase related expense amounts over test year actual 

amounts.  Refer also to the Bessinger Direct Testimony at page 10 related to the identification of 

the RS Pension Plan and the NRECA 401(k) plan.

a. Provide copies of the source documents, including actuarial studies, used to

determine the RS Pension Plan rate used in the proforma adjustment.

b. Provide copies of the source documents, including actuarial studies, used to

record costs for the RS Pension Plan during 2023 and 2024.

c. Indicate the full name of the RS Pension Plan.

d. Explain how the rate per employee in column 8 of Reference Schedule 1.09 was

determined.  Provide in electronic format with all formulas in place.

e. Indicate whether the RS Pension Plan commencement after the one-year

anniversary for each new employee was factored into the derivation of the 28.86% rate in 

column 8 of Reference Schedule 1.09.  If not, explain why not.

f. Indicate whether the 28.86% rate, in column 8 of Reference Schedule 1.09 that is

applicable to most employees, is a combination of the RS Pension Plan of 26.86% and the 401(k) 

of 2% since there is not a separate 2% rate reflected for each employee.

g. Does the use of either a 28.86% or a 2%, in column 8 of Reference Schedule 1.09,



effectively remove the 401(k) match for those employees that participate in the RS Pension Plan? 

h. Provide separately the total costs amounts of RS Pension Plan and 401(k) 

matching included in the total cost proforma amount of $3,174,034 on line 175 on Reference 

Schedule 1.09. 

i. Identify the effective date applicable to the 28.86% rate in column 8 of Reference 

Schedule 1.09. 

j. Provide the average effective rate per employee for the RS Pension Plan total 

costs for 2022, 2023, and 2024. 

k. Provide the total costs and the costs that were expensed applicable to the RS 

Pension Plan for 2022, 2023, and 2024. 

l. Confirm that this proforma adjustment assumes that every employee will 

participate in the 401(k) match program. 

m. Provide the total number of employees as of the end of the test year and as of the 

end of 2023 and 2024 and the total number at each date that participated in the 401(k) match 

program. 

Response 59(a):  Please see Attachment AG 1-59(a).   

Response 59(b):  See Excel spreadsheet provided separately. 

Response 59(c):  NRECA Retirement Security Plan 

Response 59(d): If the employee was eligible for the RS plan contribution at the end of 2024, 

the 2024 RS plan rate was used which was calculated as the contribution rate of 27.71% plus the 

fee rate of 1.15% as shown in Attachment AG 1-59a.  If the employee was not eligible for the RS 

plan at the end of 2024 the 401k rate was used in column 8 of schedule 1.09. 

 



Response 59(e):  The new employees would not affect the rate set for the year 2024, which was 

used to calculate the proforma adjustment. 

Response 59(f):  The 28.86% rate is not a combination of the RS rate and the 401k rate.  

Response 59(g): Yes.  The calculation in column 8 of schedule 1.09 is the cost of either the RS 

plan or the 401k plan match and does not include both for any employees. 

Response 59(h): Please see Excel spreadsheet provided separately. 

Response 59(i): January 1, 2024. 

Response 59(j):  

 

Response 59(k):  The total costs for 2022, 2023, and 2024 respectively were $2,385,419, 

$2,370,950, and $2,453,759. 

Response 59(l): The proforma adjustment assumes for those employees that are not eligible for 

the RS Pension Plan, they will contribute 2% to the 401k plan to receive the cooperative’s 

matching contribution. 

Response 59(m): 

 

Contribution Rate Admin Fee Rate Total Effective Rate
2022 26.63% 1.11% 27.74%
2023 27.43% 1.14% 28.57%
2024 27.71% 1.15% 28.86%

2024 Test Year 2023
as of 12/31/2024 as of 5/31/2024 as of 12/31/2023

Total Number of Employees 136 133 131
Employees Participating in 401k Match 114 106 101



ATTACHMENT A





Employee Admin
REA# Contrib Adjust Fee 

Adjustment
Make 

Contrib
Make 

Adjust
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No
18054 $0.00 $0.00 $0.00 Yes No$0.00$5,593.50 27.4300 % $1,534.30 0.00 % 1.14 % $63.77

0.00 % 1.14 % $58.92 $0.00
E -A No BS

$0.00
E -A No BS $5,168.83 27.4300 % $1,417.81

$4,243.17 27.4300 % $1,163.90 0.00 % 1.14 % $48.37
0.00 % 1.14 % $78.53 $0.00

E -A No BS

$0.00
E -A No BS $6,888.25 27.4300 % $1,889.45

$6,456.67 27.4300 % $1,771.06 0.00 % 1.14 % $73.61
0.00 % 1.14 % $70.48 $0.00

E -A No BS

$0.00
E -A No BS $6,182.83 27.4300 % $1,695.95

$6,888.25 27.4300 % $1,889.45 0.00 % 1.14 % $78.53
0.00 % 1.14 % $89.49 $0.00

E -A No BS

$0.00
E -A No BS $7,850.25 27.4300 % $2,153.32

$7,233.17 27.4300 % $1,984.06 0.00 % 1.14 % $82.46
0.00 % 1.14 % $75.60 $0.00

E -A No BS

$0.00
E -A No BS $6,631.75 27.4300 % $1,819.09

$7,555.58 27.4300 % $2,072.50 0.00 % 1.14 % $86.13
0.00 % 1.14 % $82.46 $0.00

E -A No BS

Adjust

E -A No BS $7,233.17 27.4300 % $1,984.06

Monthly 
Salary

Rate Contrib Rate Fee Rate Fee 
Amount

Status Cost Waived Salary 
Type

Employer Employee Admin Admin Employer

Bill 10/1/2023

REPORT DATE: 10/6/2023
THE NATIONAL RURAL ELECTRIC COOPERATIVE 

ASSOCIATION
PAGE:

401(K) PENSION PLAN DEPARTMENT
1

RETIREMENT SECURITY PLAN CONTRIBUTIONS 
REPORT

Printed By:
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Response 60 
Page 1 of 1 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 60:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.09 (pages 19-22 of 

51), which lists the retirement plan and 401(k) costs by employee for the test year and the 

computation of a proforma adjustment to increase related expense amounts over test year actual 

amounts.   

a. The number of employees no longer employed designated with an A in column 3 

appears to be 28, while the number of employees hired during the test year or after the end of the 

test year designated with a C in column 3 appears to be 30.  Confirm those totals.  If not 

confirmed, provide the appropriate number for each designation. 

b. Did SKRECC experience an unusually high rate of employee turnover between 

the start of the test year through the date of the filing?  If so, explain all known reasons why.  

c. Provide the number of new-hires each year during calendar years 2022, 2023, and 

2024. 

d. Refer to the headcount data provided by month for several periods of time in the 

response to Staff 1-17.  Provide the headcount by month in the same format for each month in 

2024 and in 2025 with available information. 

Response 60(a):  The number of employees designated with an A should be 29.  Employee H08 

should have been marked with an A.  Additionally, 5 of those employees marked with an A 

should have also been marked with a C as their tenure with South Kentucky was very short for a 



variety of reasons.  As presented, the number of employees marked with a C of 30 is confirmed.  

Reference revised Schedule 1.10 

Response 60(b): During the test year until February 1, 2025, there were 32 terminations, and 2 

employees went on Long Term Disability.  Of those 32 terminated, 15 were voluntary 

terminations, 8 were due to retirement, and 9 were due to involuntary terminations.  

Response 60(c): 2022-12 new hires; 2023- 25 new hires ; 2024-19 new hires 

Response 60(d):  Please see Excel spreadsheet provided separately. 
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Response 61 
Page 1 of 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 61:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.16 (page 46 of 51), 

which provides a calculation of the proforma adjustment applicable to health and dental 

insurance costs.   

a. Provide copies of the source documents that provide the total costs in column 2 

and describe the source of each of various kinds of costs in that column.   

b. Provide the actual health insurance costs expensed during the test year, including 

H.S.A/H.R.A contribution expenses, and indicate the account number(s) in which these expenses 

were recorded.   

c. Provide the actual dental insurance costs expensed during the test year and 

indicate the account number(s) in which these expenses were recorded. 

d. Explain what the difference is between the costs described as “Normalized Test 

Year” and “Pro Forma Year.” 

e. Explain the effective dates of the Employee health insurance premium %s listed 

in column 3 and why those amounts were changed to make the utility more responsible for the 

premium costs.          

Response 61(a):  See attachments and Excel spreadsheets provided separately.  See also revised 

Schedule 1.16. 

 



Response 61(b)-(c): Refer to Application Schedule 1.16, columns 8 and 9 for expensed costs 

and H.S.A. amounts.  These costs are spread to the expense and balance sheet accounts where 

employees worked.  The following accounts received a portion of the costs: 

 
107.20 – Construction Work in Progress-FA 
107.99 – Asset Clearing Account (Tracking Work Orders) 
108.80 – Retirement Work in Progress 
163.00 – Stores Expense Undistributed 
184.40 – Transportation Expense-Clearing 
426.10 – Donations (Charity, Social, or Community) 
580.00 – Oper Supervision & Engineering 
583.00 – Overhead Line Expenses 
583.40 – Overhead Line Expense-PSC Inspection 
584.00 – Underground Line Expenses 
586.00 – Meter Expenses 
588.00 – Misc Distribution Expense 
588.10 – Misc Distribution Exp - Mapping 
590.00 – Maint Supervision & Engineering 
593.00 – Maintenance of Overhead Lines 
593.10 – Storm Damage Exp 
593.50 – Maint of Overhead Lines-R/W 
594.00 – Maint of Underground Lines 
595.00 – Maint of Line Transformers 
596.13 – Maint of Street Light (LED) 
598.13 – Maint Security Light (Sodium Dir) 
598.15 – Maint Security Light (M Halide) 
598.16 – Maint of Security Light (LED) 
901.00 – Supervision (Customer Accounts) 
903.00 – Cust Records & Collection Exp 
907.00 – Supv(Cust Serv & Information Exp) 
908.00 – Customer Assistance Expense 
909.00 – Informational & Instr Advt Exp 
912.00 – Demonstrating & Selling Expenses 
920.00 – Administrative & General Salaries 
925.00 – Injuries and Damages 
925.01 – Lineman Rodeo Expense 
930.11 – Gen Advertising (Fairs & Parade) 
930.20 – Miscellaneous General Expenses 
930.28 – Misc Gen Exp – Staff Legal Counsel 
935.00 – Maintenance of General Plant 
 



Response 61(d):  The term “Normalized Test Year” just refers to the test year.  “Proforma Year” 

refers to the upcoming known costs. 

response 61(e):  Column 3 shows the employee percentage share for 2023 and 2024 in the top 

section labeled Normalized Test Year.  The section labeled Proforma Year is the rate that 

became effective January 1, 2025.  The higher cooperative percentage is a result of the recent 

union negotiations.  
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Response 62 
Page 1 of 7 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 62:  Provide copies of the 2025 calendar year Operating and Capital Budgets. 

Response 62:  Please see Attachment AG 1-62.    



ATTACHMENT A







2025 Capital Budget 

Below is a summary of distribution and general plant spending from 2021 through August 2024.   

Costs of materials have risen over this time due to COVID, the decrease in supply and increase in labor costs to produce and transport the 
materials.  There has also been an increase in our labor costs which is expected to continue to rise. 

Based on this history and what we can best estimate about future labor and material cost increases, shown below in green are the expected 
2025 capital expenditures.  Total distribution plant investment of $17,450,000 and general plant investment of $1,522.873 for a total utility 
plant investment of $18,972,873. 

 

 

 

Included in the distribution plant costs are the following: 

1. Direct and indirect labor for line workers, contractors, engineers, staking professionals, and other support personnel needed to 
design, construct and properly document plant construction and retirement activities. 

2. Benefits and other labor overhead costs related to the hours charged to construction and retirement activities by the employees and 
contractors described in item 1. 

3. Major and minor materials needed to construct new plant facilities including a spread of warehouse overhead costs to maintain and 
store in good working order those needed materials. 

4. Transportation and equipment costs needed to construct or remove the distribution facilities. 
5. Special Equipment are items designated by the Rural Utilities Service as special items eligible for loan funding upon purchase instead 

of after installation.  Those include line transformers, meters, reclosers, line regulators, load control devices and capacitors. 

Year
System 

Improvement
New Construction

Retirement 
w/o 

Replacement

Distribution  
Subtotal

Special Equipment
Distribution 

Total
General Plant Grand Total

2021 5,127,798$                    6,069,784$              156,180$            11,353,762$          2,062,961$               13,416,723$        2,387,693$        15,804,416$ 
2022 6,239,573$                    5,795,018$              155,163$            12,189,754$          859,611$                   13,049,365$        1,612,357$        14,661,722$ 
2023 7,106,819$                    5,571,162$              149,385$            12,827,366$          3,652,185$               16,479,551$        2,507,933$        18,987,484$ 
2024 

Through 
August

4,952,918$                    4,423,019$              96,416$              9,472,353$            3,385,222$               12,857,575$        1,202,762$        14,060,337$ 

55,803,214$        
2024 Budget 11,800,340$        3,274,475$        15,074,815$ 
2025 Budget 7,300,000$                    6,200,000$              150,000$            13,650,000$          3,800,000$               17,450,000$        1,522,873$        18,972,873$ 



2025 General Plant 

Department Short Description 2025 Capital Budget 2024 Capital Budget
Garage Digger Truck for Replacement $475,000

Small Bucket Truck for Replacement $205,000
Small Bucket Truck for Meter Shop Replacement $190,000
Crew Cab Service Truck for Replacement $84,000
Reg Cab Service Truck for Replacement $78,000
District Pickup for Replacement $72,000
Engineering/Staking Pickup for Replacement $60,000
2024 Approved Budget $0 $1,132,500

Garage Total $1,164,000 $1,132,500
IT Computer Replacements $60,000

FLISR for SCADA $25,000
Additional Switches and Routers $20,000
Primary Domain Controller Replacement $15,000
Equipment Cabinet-Replacement $5,000
2024 Approved Budget $0 $832,000

IT Total $125,000 $832,000
Wayne Co. Rotair D185T4F Air Compressor $30,000

Milwaukee Squeeze Tools (8) $24,000
6'x12' Underground Trailer Replacement $2,500
2024 Approved Budget $0 $10,400

Wayne Co. Total $56,500 $10,400
Buildings & Grounds Monticello Roof Replacement $33,000

Additional Garage Lighting $3,000
Monticello Rear Entry Improvement $3,000
2024 Approved Budget $0 $1,100,000

Buildings & Grounds Total $39,000 $1,100,000
Somerset Milwaukee Squeeze Tools (8) $24,000

Pole Saws (2) $3,500
2024 Approved Budget $0 $29,900

Somerset Total $27,500 $29,900
Dispatch/AMI MIRA board $12,000

SCPA G2 Board $6,995
TESCO Disconnects $3,500

Dispatch/AMI Total $22,495



2025 General Plant Continued 

Department Short Description 2025 Capital Budget 2024 Capital Budget
McCreary Co. Milwaukee Squeeze Tools (4) $12,000

5'x10' Underground Trailer Replacement $2,500
5'x10' Utility Trailer for Mud Boards $2,500
2024 Approved Budget $0 $8,900

McCreary Co. Total $17,000 $8,900
Russell Co. Milwaukee Squeeze Tools (4) $12,000

18ft Trailer for Pallet Materials $4,600
2024 Approved Budget $0 $9,400

Russell Co. Total $16,600 $9,400
Clinton Co. Milwaukee Squeeze Tools (4) $12,000

6'x12' Utility Trailer Replacement $3,000
2024 Approved Budget $0 $13,570

Clinton Co. Total $15,000 $13,570
Engineering/Staking True Pulse Guns (5) with Station $10,700

GPS Units for Staking (2) $3,000
Mapping Table $1,000
Bookshelf $0
2024 Approved Budget $0 $20,300

Engineering/Staking Total $14,700 $20,300
Meter Shop Relay Tester $10,000

Battery Powered Crimper $1,000
2024 Approved Budget $0 $31,705

Meter Shop Total $11,000 $31,705
Safety Drone $5,000

Safety Total $5,000
Energy Services DG-1000 Duct Blaster Gauge Replacement $2,039

DG-1000 Blower Door Gauge Replacement $2,039
Energy Services Total $4,078

Right of Way Large Chain Saws (2) $3,200
2024 Approved Budget $0 $2,800

Right of Way Total $3,200 $2,800
Warehouse Additional Warehouse Fan $1,800

Warehouse Total $1,800
COO 2024 Approved Budget $0 $6,000

COO Total $0 $6,000
Member Service 2024 Approved Budget $0 $77,000

Member Service Total $0 $77,000
Grand Total $1,522,873 $3,274,475



Response 63 
Page 1 of 29 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 63:  Provide a breakdown of SKRECC’s wage expenses for the last five calendar years 

breaking out regular time, overtime, and other/vacation payout time. 

 

Response 63:  Please see Attachment AG 1-63. 
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      Empl Name                                                            Reg Hours          OT Hours   Bonus/Other Hrs          Total Hours         Reg Amount         OT Amount     Bonus/Other Amt         Total Amount
80.50 0.00 0.00 80.50 4,047.71 0.00 0.00 4,047.71

2,080.00 0.00 0.00 2,080.00 49,415.39 0.00 0.00 49,415.39
2,040.00 41.50 0.00 2,081.50 55,838.63 1,691.30 0.00 57,529.93
2,080.00 2.00 0.00 2,082.00 78,474.16 110.32 0.00 78,584.48
2,080.00 2.25 0.00 2,082.25 54,701.11 90.05 0.00 54,791.16
2,080.00 12.00 0.00 2,092.00 71,996.83 614.12 0.00 72,610.95
2,080.00 94.00 0.00 2,174.00 70,768.15 4,719.75 0.00 75,487.90
2,080.00 0.00 0.00 2,080.00 78,543.18 0.00 0.00 78,543.18
2,080.00 0.00 0.00 2,080.00 55,827.09 0.00 0.00 55,827.09
2,080.00 154.50 0.00 2,234.50 86,611.74 9,538.88 0.00 96,150.62
2,080.00 0.00 0.00 2,080.00 135,448.17 0.00 0.00 135,448.17
2,080.00 596.00 0.00 2,676.00 82,656.38 34,891.16 0.00 117,547.54
2,080.00 0.00 0.00 2,080.00 93,524.72 0.00 0.00 93,524.72
2,080.00 692.00 0.00 2,772.00 59,511.83 29,641.32 0.00 89,153.15
2,080.00 0.00 0.00 2,080.00 105,718.04 0.00 0.00 105,718.04
2,080.00 92.50 0.00 2,172.50 66,670.44 4,399.98 0.00 71,070.42
2,080.00 0.00 0.00 2,080.00 49,316.95 0.00 0.00 49,316.95
2,080.00 3.50 0.00 2,083.50 63,564.09 159.23 0.00 63,723.32
2,080.00 278.50 0.00 2,358.50 82,695.81 16,515.58 0.00 99,211.39
2,080.00 352.00 0.00 2,432.00 80,424.81 20,069.51 0.00 100,494.32
2,080.00 0.00 0.00 2,080.00 95,024.43 0.00 0.00 95,024.43

806.00 0.00 0.00 806.00 25,010.26 0.00 11,518.35 36,528.61
2,080.00 54.50 0.00 2,134.50 49,855.98 1,831.85 0.00 51,687.83
2,080.00 88.00 0.00 2,168.00 71,155.92 4,421.39 0.00 75,577.31
2,080.00 69.00 0.00 2,149.00 70,791.36 3,507.81 0.00 74,299.17
2,080.00 128.00 0.00 2,208.00 109,385.58 9,722.08 0.00 119,107.66
2,080.00 29.50 0.00 2,109.50 49,302.60 1,055.71 0.00 50,358.31
2,080.00 0.00 0.00 2,080.00 114,436.18 0.00 0.00 114,436.18
2,080.00 0.00 0.00 2,080.00 50,479.95 0.00 0.00 50,479.95
1,314.00 0.00 0.00 1,314.00 60,383.35 0.00 18,891.03 79,274.38
2,080.00 0.00 0.00 2,080.00 49,327.13 0.00 0.00 49,327.13
2,080.00 337.00 0.00 2,417.00 84,253.05 20,128.11 0.00 104,381.16
2,080.00 122.00 0.00 2,202.00 45,062.50 3,957.04 0.00 49,019.54
1,474.00 28.00 0.00 1,502.00 51,415.91 1,397.48 0.00 52,813.39
2,080.00 406.50 0.00 2,486.50 82,368.32 23,992.98 0.00 106,361.30
2,080.00 129.00 0.00 2,209.00 56,166.93 5,214.25 0.00 61,381.18
2,080.00 100.00 0.00 2,180.00 83,175.51 5,922.33 0.00 89,097.84
2,080.00 586.50 0.00 2,666.50 84,638.50 34,807.91 0.00 119,446.41
2,080.00 550.00 0.00 2,630.00 52,410.28 20,123.20 0.00 72,533.48
2,080.00 388.50 0.00 2,468.50 82,850.47 22,951.88 0.00 105,802.35

SOUTH KENTUCKY RECC
Payroll/Labor

Employee Overtime 
Pay Date:  01/01/2021 To 12/31/2021



      Empl Name                                                            Reg Hours          OT Hours   Bonus/Other Hrs          Total Hours         Reg Amount         OT Amount     Bonus/Other Amt         Total Amount

SOUTH KENTUCKY RECC
Payroll/Labor

Employee Overtime 
Pay Date:  01/01/2021 To 12/31/2021

2,080.00 0.00 0.00 2,080.00 49,519.55 0.00 0.00 49,519.55
2,072.00 414.50 0.00 2,486.50 90,707.85 26,684.78 0.00 117,392.63
2,080.00 40.50 0.00 2,120.50 70,702.33 2,046.31 0.00 72,748.64
2,080.00 423.00 0.00 2,503.00 83,933.22 25,366.28 0.00 109,299.50
2,080.00 392.00 0.00 2,472.00 86,522.25 24,252.76 0.00 110,775.01

951.00 0.00 0.00 951.00 43,360.30 0.00 20,614.88 63,975.18
1,988.00 0.00 0.00 1,988.00 102,805.93 0.00 0.00 102,805.93
2,052.50 307.00 0.00 2,359.50 54,508.06 12,062.87 0.00 66,570.93
2,080.00 0.00 0.00 2,080.00 49,315.44 0.00 0.00 49,315.44
2,080.00 608.00 0.00 2,688.00 87,434.58 38,064.28 0.00 125,498.86
2,080.00 532.00 0.00 2,612.00 72,337.98 27,739.55 0.00 100,077.53
2,080.00 60.50 0.00 2,140.50 56,466.79 2,431.77 0.00 58,898.56
2,080.00 0.00 0.00 2,080.00 115,452.79 0.00 0.00 115,452.79
2,080.00 0.00 0.00 2,080.00 181,544.48 0.00 0.00 181,544.48
2,080.00 3.75 0.00 2,083.75 66,543.73 180.25 0.00 66,723.98
1,851.00 68.00 0.00 1,919.00 74,656.49 3,750.88 0.00 78,407.37
2,080.00 0.00 0.00 2,080.00 63,377.93 0.00 0.00 63,377.93
2,080.00 0.25 0.00 2,080.25 70,702.34 13.02 0.00 70,715.36

591.75 0.00 0.00 591.75 13,858.31 0.00 234.15 14,092.46
920.00 0.00 0.00 920.00 51,597.50 0.00 0.00 51,597.50

2,056.00 3.50 0.00 2,059.50 68,572.27 174.71 0.00 68,746.98
2,080.00 87.50 0.00 2,167.50 71,327.64 4,404.03 0.00 75,731.67
2,080.00 573.50 0.00 2,653.50 63,443.37 25,612.11 0.00 89,055.48
2,080.00 0.00 0.00 2,080.00 70,769.55 0.00 0.00 70,769.55
2,080.00 411.50 0.00 2,491.50 82,396.43 24,444.64 0.00 106,841.07
2,080.00 24.00 0.00 2,104.00 46,117.63 805.80 0.00 46,923.43
2,080.00 831.50 0.00 2,911.50 80,297.40 47,020.19 0.00 127,317.59
1,792.00 0.00 0.00 1,792.00 55,970.42 0.00 0.00 55,970.42
2,080.00 0.00 0.00 2,080.00 42,822.90 0.00 0.00 42,822.90
2,080.00 0.00 0.00 2,080.00 56,167.93 0.00 0.00 56,167.93
2,080.00 0.00 0.00 2,080.00 45,062.53 0.00 0.00 45,062.53
2,080.00 695.50 0.00 2,775.50 85,975.39 41,281.76 0.00 127,257.15

472.00 0.00 0.00 472.00 14,916.28 2,992.12 0.00 17,908.40
2,080.00 63.50 0.00 2,143.50 113,381.76 0.00 0.00 113,381.76
2,080.00 118.00 0.00 2,198.00 82,682.00 6,878.51 0.00 89,560.51
2,080.00 391.00 0.00 2,471.00 82,382.92 23,111.86 0.00 105,494.78
2,080.00 52.00 0.00 2,132.00 48,623.04 1,851.98 0.00 50,475.02
2,080.00 0.00 0.00 2,080.00 42,948.56 0.00 0.00 42,948.56
2,080.00 935.00 0.00 3,015.00 84,157.46 55,673.38 0.00 139,830.84
1,945.00 546.50 0.00 2,491.50 48,840.78 20,317.67 0.00 69,158.45



      Empl Name                                                            Reg Hours          OT Hours   Bonus/Other Hrs          Total Hours         Reg Amount         OT Amount     Bonus/Other Amt         Total Amount

SOUTH KENTUCKY RECC
Payroll/Labor

Employee Overtime 
Pay Date:  01/01/2021 To 12/31/2021

1,772.00 0.00 0.00 1,772.00 101,329.92 0.00 1,903.55 103,233.47
30.00 0.00 0.00 30.00 1,050.00 0.00 0.00 1,050.00

215.00 0.00 0.00 215.00 11,064.85 0.00 35,522.72 46,587.57
395.00 1.50 0.00 396.50 7,844.09 44.36 0.00 7,888.45

1,238.00 283.00 0.00 1,521.00 64,879.25 22,006.08 0.00 86,885.33
1,245.50 50.00 0.00 1,295.50 42,508.48 2,551.93 0.00 45,060.41
2,080.00 226.00 0.00 2,306.00 57,026.52 9,114.15 0.00 66,140.67
2,080.00 57.00 0.00 2,137.00 71,518.55 2,689.84 0.00 74,208.39
2,080.00 529.00 0.00 2,609.00 88,692.23 32,949.92 0.00 121,642.15
2,080.00 425.50 0.00 2,505.50 86,507.47 26,416.88 0.00 112,924.35
2,080.00 0.00 0.00 2,080.00 192,662.44 0.00 0.00 192,662.44
2,080.00 0.00 0.00 2,080.00 101,182.91 0.00 0.00 101,182.91

0.00 0.00 0.00 0.00 184.14 0.00 0.00 184.14
2,088.00 455.50 0.00 2,543.50 64,872.21 20,705.45 0.00 85,577.66
2,080.00 0.00 0.00 2,080.00 70,857.25 0.00 0.00 70,857.25
2,080.00 5.50 0.00 2,085.50 49,527.27 197.65 0.00 49,724.92

411.00 32.50 0.00 443.50 17,753.69 1,882.40 6,597.39 26,233.48
520.00 92.50 0.00 612.50 18,069.63 4,794.29 0.00 22,863.92

2,096.00 206.50 0.00 2,302.50 66,660.61 9,624.98 0.00 76,285.59
2,080.00 398.00 0.00 2,478.00 78,421.77 22,336.61 0.00 100,758.38
2,080.00 511.00 0.00 2,591.00 89,730.97 32,237.72 0.00 121,968.69
2,080.00 0.00 0.00 2,080.00 49,402.87 0.00 0.00 49,402.87
2,080.00 479.00 0.00 2,559.00 76,928.82 26,370.72 0.00 103,299.54
2,080.00 404.50 0.00 2,484.50 82,464.72 24,051.38 0.00 106,516.10
2,080.00 66.00 0.00 2,146.00 71,355.92 3,304.93 0.00 74,660.85

512.00 0.00 0.00 512.00 19,985.61 0.00 0.00 19,985.61
2,080.00 0.00 0.00 2,080.00 104,848.20 0.00 0.00 104,848.20
2,080.00 60.00 0.00 2,140.00 70,855.92 3,008.71 0.00 73,864.63
2,080.00 4.75 0.00 2,084.75 49,402.95 169.31 0.00 49,572.26
2,080.00 1.00 0.00 2,081.00 71,002.33 49.92 0.00 71,052.25
2,080.00 441.50 0.00 2,521.50 78,772.81 24,887.85 0.00 103,660.66

760.00 2.00 0.00 762.00 19,240.95 75.83 0.00 19,316.78
2,080.00 0.00 0.00 2,080.00 71,328.95 0.00 0.00 71,328.95
2,080.00 0.00 0.00 2,080.00 252,803.92 0.00 0.00 252,803.92
2,080.00 484.00 0.00 2,564.00 81,309.81 28,139.14 0.00 109,448.95
2,080.00 369.50 0.00 2,449.50 82,382.03 21,931.69 0.00 104,313.72
2,080.00 7.50 0.00 2,087.50 49,401.78 269.69 0.00 49,671.47
1,320.00 112.50 0.00 1,432.50 55,790.14 6,843.08 0.00 62,633.22
2,067.00 435.50 0.00 2,502.50 85,979.87 26,954.80 0.00 112,934.67

96.00 0.00 0.00 96.00 4,800.00 0.00 0.00 4,800.00



      Empl Name                                                            Reg Hours          OT Hours   Bonus/Other Hrs          Total Hours         Reg Amount         OT Amount     Bonus/Other Amt         Total Amount

SOUTH KENTUCKY RECC
Payroll/Labor

Employee Overtime 
Pay Date:  01/01/2021 To 12/31/2021

1,579.00 94.00 0.00 1,673.00 124,732.66 7,348.14 0.00 132,080.80
2,080.00 0.00 0.00 2,080.00 70,769.51 0.00 0.00 70,769.51
2,096.00 127.50 0.00 2,223.50 67,265.40 5,758.88 0.00 73,024.28
2,080.00 434.50 0.00 2,514.50 86,610.96 27,070.96 0.00 113,681.92
2,080.00 408.50 0.00 2,488.50 82,574.95 24,170.93 0.00 106,745.88
1,312.00 258.00 0.00 1,570.00 46,203.01 13,527.19 0.00 59,730.20
2,080.00 419.00 0.00 2,499.00 109,675.44 32,899.70 0.00 142,575.14

603.00 0.00 0.00 603.00 24,846.00 0.00 0.00 24,846.00
2,080.00 270.50 0.00 2,350.50 82,741.09 15,964.34 0.00 98,705.43
2,082.00 365.50 0.00 2,447.50 64,694.78 16,555.16 0.00 81,249.94
2,080.00 76.00 0.00 2,156.00 71,075.32 3,793.16 0.00 74,868.48
1,520.00 3.50 0.00 1,523.50 49,337.60 170.94 0.00 49,508.54
2,080.00 64.00 0.00 2,144.00 68,684.71 3,191.71 0.00 71,876.42
2,080.00 14.00 0.00 2,094.00 94,554.60 924.72 0.00 95,479.32
2,080.00 0.00 0.00 2,080.00 130,832.71 0.00 0.00 130,832.71
2,080.00 332.00 0.00 2,412.00 56,711.03 13,807.29 0.00 70,518.32
2,080.00 377.50 0.00 2,457.50 87,364.89 23,455.48 0.00 110,820.37
2,080.00 420.00 0.00 2,500.00 82,368.23 24,858.18 0.00 107,226.41
2,080.00 548.00 0.00 2,628.00 87,025.16 34,136.28 0.00 121,161.44
2,080.00 3.25 0.00 2,083.25 49,320.14 115.25 0.00 49,435.39
2,080.00 344.00 0.00 2,424.00 82,396.72 20,356.30 0.00 102,753.02
2,080.00 68.00 0.00 2,148.00 113,290.22 5,320.31 0.00 118,610.53
2,080.00 50.50 0.00 2,130.50 73,394.58 2,650.09 0.00 76,044.67
1,630.00 5.00 0.00 1,635.00 60,007.70 249.55 0.00 60,257.25
2,080.00 91.25 0.00 2,171.25 63,562.67 4,197.45 0.00 67,760.12
2,080.00 102.50 0.00 2,182.50 70,768.11 5,244.89 0.00 76,013.00

Total: 270,553.25 23,938.00 0.00 294,491.25 10,226,663.59 1,338,012.94 95,282.07 11,659,958.60
Grand Total: 270,553.25 23,938.00 0.00 294,491.25 $10,226,663.59 $1,338,012.94 $95,282.07 $11,659,958.60



Response 64 
Page 1 of 1 

Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 64:  Provide the amount of contract labor expense (other than for ROW maintenance) 

for the last five calendar years and for the test year and indicate whether the test year amount 

reflects the reduction of expense due to the projection that SKRECC will be fully staffed in the 

test year.  If there is no reduction of contract labor expenses concurrent with the projection of full 

staffing in the test year, explain why not. 

 
Response 64:  Please see the Excel spreadsheet provided separately.  The decrease in contractor 

labor during the test year is not a result of any changes in employment numbers.  The type of 

work the contractors do does not vary based on the same workload as our full-time employees’ 

workload but is related to improvements to the system like reconductoring a line or multi-

phasing a line.  
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Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 65:  Refer to the Application generally. Provide a list of all open/vacant positions in the 

test year and adjusted test year including:  

a. Job title, 

b. Date the job was created,  

c. Length of time that the position has been open,  

d. Explanation as to why the position is still vacant,  

e. Planned hiring dates for each position,  

f. Hiring dates for any of these positions that have been filled, and  

g. Fully loaded annual salary for unfilled positions. 

 
Response 65(a)-(g):  Please see the Excel spreadsheet provided separately.   
  



ATTACHMENT
 EX EL

SPREADSHEET
AND UPLOADED 

SEPARATELY 



Response 66 
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 66:  Refer to the Application generally. Provide a list of all new positions in the test 

year and adjusted test year including: 

a. Job title, 

b. Date the job was created,  

c. Length of time that the position has been open,  

d. Explanation as to why the position is still vacant,  

e. Planned hiring dates for each position,  

f. Hiring dates for any of these positions that have been filled, and  

g. Fully loaded annual salary for unfilled positions. 

 

Response 66:  Please see the response to Item 65.   
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 67:  Provide a copy of each monthly actual-to-budget variance analysis performed for 

each month during the test year and through 2025 to date that includes explanations for 

significant variances. 

 

Response 67:  Please see Attachment AG 1-67 provided separately due to size.   
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 68:  Please provide the Company’s CWIP by month and by major project, the 

Company’s plant in service by month showing transfers from CWIP to plant in service upon 

completion of each major project, retirements of plant in service and any other increases or 

reductions in plant in service during the test year. 

Response 68:  Please see Attachment AG 1-68 and the Excel spreadsheet provided separately.   
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 69:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.05 (page 9 of 51) 

related to the proforma depreciation expense computations for the transportation equipment.  

Provide a copy of the determination of the depreciation and amortization expense for the month 

of May 2024 that includes, at a minimum, the amount of plant in service by plant account 

available to be depreciated/amortized and the depreciation/amortization rates utilized. 

 

Response 69:  Please see Attachment AG 1-69.  Also see an updated Reference Schedule 1.05. 
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 70:  Provide a copy of the Company’s plant asset schedules used to review gross plant 

and accumulated depreciation amounts associated with each plant account in order to record 

monthly depreciation expense as of December 31, 2023, December 31, 2024, and May 31, 2024. 

 

Response 70:  Please see Attachment AG 1-70 provided separately due to size.  Also see the 

response to Item 69.   
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Witness:  Jeff Wernert 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 71:  Refer to the Depreciation Study attached to the Direct Testimony of Ms. Bessinger 

as Attachment_CB1 that was authored by Jeff Nernert, a principal of the Prime Group, LLC.  

Refer further to Appendix A of that report that shows the average service life (“ASL”) proposed 

for account 370 Meters is 13 years and that the current depreciation rate for this account is 

5.050% compared to the proposed depreciation rate for the same account of 7.769%, an increase 

of nearly 54%.  Refer also to page 7 of the depreciation study authored by William Steven 

Seelye, a former managing partner of the Prime Group, LLC., and submitted by SKRECC in 

Case No. 2021-00407 that was found to be reasonable and approved by the Commission in its 

June 22, 2022 Order at 9-10.  Page 7 of that former depreciation study contained the following 

statement in regards to the ASL being proposed for the Meters: 

South Kentucky implemented an Advanced Metering Infrastructure (AMI) 

program in 2010-2012.  Because South Kentucky AMI meters are relatively new, 

there is insufficient data for which to perform an SPR analysis.  Based on its 

experience working with other electric utilities and on feedback from South 

Kentucky’s engineering staff, the Prime Group is recommending an ASL of 20 

years for this account and a negative net salvage of -1% for this account.  The 

Prime Group concluded that a 20-year life is representative of the expected life of 

current electronic metering equipment being installed. 

a. Confirm that the ASL of 13 years used in the depreciation study in the instant 



case was determined using a Simulated Property Records (“SPR”) analysis and that such an 

analysis was not performed in the depreciation study submitted in Case No. 2021-00407. 

b. Describe the additional data that was available for the depreciation study 

performed in this case to utilize an SPR analysis for the “relatively new” AMI meters that was 

not available in the former depreciation study performed only three years prior to the one 

performed in this case. 

c. Indicate whether the SPR analysis performed in this latest depreciation study for 

the account 370 Meters was applicable to only the AMI meters for the program that was 

implemented in 2010-2012.    

d. Provide a summary of the expected ASL for AMI meters for other utilities based 

on studies or other data available to the Prime Group, LLC and/or Mr. Nernert. 

e. Provide the depreciation rate that would have been computed if the ASL for 

account 370 Meters had remained 20 years as was utilized in the depreciation study submitted in 

Case No. 2021-00407. 

Response 71(a):  Confirmed.  
 
Response 71(b):  Three additional years of additions, retirements, and salvage data were 

available for this depreciation study that was not available in the prior study. With this additional 

data, South Kentucky is now at least 11 years from the completion of its full AMI rollout, which 

is enough data to run a SPR analysis on the account.  In addition, discussions with South 

Kentucky staff revealed that many of the AMI meters that were installed as a part of the initial 

program are already being replaced far ahead of when the current 20-year ASL would indicate 

the meters should be replaced. This is also evident in the additions since 2020 with a notable 

uptick in the gross plant added to the account. See below: 



 

With this additional context and the results of the SPR analysis, it was determined that the 

current 20-year life that was assumed for the AMI meters in South Kentucky’s last rate case was 

too long.  

Response 71(c):  The SPR analysis included costs in Account 370 and all subaccounts going 

back to 1960. Based on discussions with South Kentucky, the costs associated with the non-AMI 

meters were retired during the rollout of the AMI meters from 2010 to 2012.  The remaining 

costs in Account 370 include other equipment associated with metering including sockets, 

current transformers and potential transformers. Below is the breakdown of the costs from the 

2023 Trial balance: 

Account  370 -- Meters

Beg of Year Additions Retirements Debit Credit End of Year

2005 3,856,573     230,083      63,309         -       -         4,023,346          
2006 4,023,346     237,101      87,156         -       -         4,173,291          
2007 4,173,291     354,435      132,399       -       -         4,395,328          
2008 4,395,328     408,904      200,631       -       -         4,603,602          
2009 4,603,602     180,356      236,149       -       -         4,547,809          
2010 4,547,809     3,843,441    554,208       -       -         7,837,043          
2011 7,837,043     5,940,985    1,237,013    -       -         12,541,015        
2012 12,541,015   (1,193,868)   2,223,102    -       -         9,124,045          
2013 9,124,045     386,660      78,524         -       -         9,432,181          
2014 9,432,181     154,038      86,520         -       -         9,499,698          
2015 9,499,698     165,242      82,115         -       -         9,582,825          
2016 9,582,825     355,762      44,471         -       -         9,894,116          
2017 9,894,116     419,781      101,207       -       -         10,212,690        
2018 10,212,690   701,880      35,725         -       -         10,878,844        
2019 10,878,844   765,943      223,537       -       -         11,421,250        
2020 11,421,250   672,572      92,545         -       -         12,001,277        
2021 12,001,277   765,352      129,244       -       -         12,637,385        
2022 12,637,385   1,518,123    119,101       -       -         14,036,408        
2023 14,036,408   1,180,948    134,548       -       -         15,082,809        

SOUTH KENTUCKY RECC
ACCOUNT INVESTMENT SUMMARY



 

Response 71(d):  Most utilities use the AMI meter manufacturer’s recommended lifespan when 

setting the depreciation rate upon installation which are typically overstated. Based on studies 

done by The Prime Group for utilities that have had an advanced metering program in service for 

many years, depreciation for solid-state AMI meters is generally shorter than traditional electro-

mechanical “turtle” meters. Traditional meters typically have an ASL around 30 years. Recent 

studies performed by The Prime Group, have shown an ASL range for AMI meters between 9 

and 15 years. 

Response 71(e):  Since no change was proposed to the Net Salvage percentage, the depreciation 

rate for Account 370 with a 20-year ASL would be the same as it is currently, 5.05%.  

Div Account Description YTD Debit
0 370 METERS 977,008.13$          
0 370.01 METERS - AMR(RESIDENTIAL) 13,010,974.25$    
0 370.03 METERS - AMR(COMMERCIAL) 619,107.10$          
0 370.16 METERS-AMR(COMPUTER) 475,719.07$          



Response 72 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 72:  Did SKRECC experience any storms that required O&M expenditures of more 

than $100,000 during the test year?  If so, describe them in detail and provide the amounts that 

were recorded to O&M accounts by account.  If not, so state. 

 
Response 72:  See the response to Item 50.   



Response 73 
Page 1 of 8 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 73:  Refer to the Application at Exhibit 23.  Provide a copy of page one of the RUS 

financial reports (RUS Form 7) for December for each of the years 2019 through 2023 as well as 

2024 when it becomes available. 

 
Response 73:  Please see Attachment AG 1-73.    



ATTACHMENT A















Response 74 
Page 1 of 39 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 74:  Refer to the monthly managerial reports in RUS financial report format (RUS 

Form 7) attached to the Application as Exhibit 23 for the months in the test year.  Provide copies 

of the monthly managerial reports for all months in 2023 not already provided and for all months 

subsequent to the test year with available information. 

 
Response 74:  Please see Attachment AG 1-74.  
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NAME
                         Supplement to the SOUTH KENTUCKY RECC
           FINANCIAL AND STATISTICAL REPORT MONTH ENDING

DECEMBER 2024

CONSUMER SALES AND REVENUE DATA

THIS MONTH YEAR-TO-DATE
CLASS OF SERVICE No. Receiving No.Minimum Avg.No. Re- kWh Sold Amount

Service          kWh Sold Amount Bills ceiving Serv. Cumulative Cumulative
a                 b c d e f g

  1. Residential Sales (excl seas.) 65,029 2,757 64,713 784,647,521 $101,371,573.43
  2. Residential Sales Seasonal

  3. Irrigation Sales

  4.Comm. & Ind.- 50kVA or Less 5,068 351 5,021 81,030,072 11,746,243.42
  5.Comm. & Ind.-over 50kVA 479 4 502 359,417,573 34,843,927.58
  6. Public St. & Highway Lghtng. 20 0 22 816,408 352,085.42
  7. Other Sales to Public Auth. 972 65 954 12,932,004 1,750,870.26
  8. Sales for Resales-REA Borr.

  9. Sales for Resales-Others

 10. Total Sales of Electric

       Energy (1 thru 9) 71,568 3,177 71,212 1,238,843,578 150,064,700.11
 11. Other Electric Revenue 3,860,070.71
 12. Total (10 + 11) $153,924,770.82

 kWh AND kW  STATISTICS

ITEM THIS MONTH        YEAR-TO-DATE ITEM THIS MONTH YEAR-TO-DATE
a                      b a b

  1. Net kWh Generated......................   6. Office Use......................................... 81,349 1,134,609
   2. kWh Purchased............................   7. Total Unaccounted for...................... 20,970,873 67,624,194
  3. Interchange kWh - Net..................   8.  Percent System Loss(7/4)x100....... 15.34% 5.17%
  4. Total kWh  (1 thru 3).....................   9. CP Demand (kW)............................. 357,092 458,260

  10. Bill Demand (kW)............................ 362,419 473,510
 5. Total kWh -Sold............................    11. Month of Maximum  (kW) - (a) CP (b) Billing JANUARY

DATA ON TRANSMISSION AND DISTRIBUTION PLANT

YEAR-TO-DATE YEAR-TO-DATE

LAST YEAR THIS YEAR LAST YEAR THIS YEAR
ITEM a b ITEM a b

1. New Services Connected 5. Miles Transmission

2. Services Retired 6. Miles Distribution - Overhead 6,481.70         6,507.07              
3. Total Services in Place 7. Miles Distribution - Underground 617.00            635.60                 
4. Idle Services 8. Total Miles Energized
    (Exclude Seasonal)     (5 + 6 + 7) 7,098.70         7,142.67              9,847 9,888

1,201 1,160
148 155

80,451 81,456

136,731,828 1,307,602,381

115,679,606 1,238,843,578

1,112,595.94
$15,128,495.40

136,731,828 1,307,602,381

1,224,735 164,484.75

115,679,606 $14,015,899.46

6,842,459 1,003,114.16
28,303,083 2,786,035.03

67,782 29,657.95

79,241,547 $10,032,607.57



Item

Times Interest Earned Ratio - Net -0.78 -4.41
Times Interest Earned Ratio - Modified -0.78 -4.41

Non Operating - Margin 141,794.96 68,640.87 59,041.18 68,640.87 59,041.18
Times Interest Earned Ratio - Operating -1.11 -4.56

29. Patronage Capital or Margins (21 thru 28) -781,171.82 -2,455,512.96 178,617.44 -2,455,512.96 178,617.44

Operating - Margin -922,966.78 -2,524,153.83 119,576.26 -2,524,153.83 119,576.26

27. Other Capital Credits and Patronage Dividends 0.00 0.00 0.00 0.00 0.00
28. Extraordinary Items 0.00 0.00 0.00 0.00 0.00

23. Allowance for Funds Used During Construction 0.00 0.00 0.00 0.00 0.00
24. Income (Loss) from Equity Investments 0.00 0.00 0.00 0.00 0.00

21. Patronage Capital & Operating Margins (1 minus 20) -922,966.78 -2,524,153.83 119,576.26 -2,524,153.83 119,576.26
22. Non Operating Margins - Interest 137,675.45 65,080.28 55,431.89 65,080.28 55,431.89

16. Interest on Long-Term Debt 438,414.34 454,072.27 444,245.81 454,072.27 444,245.81

11,999.95 9,868.65 11,999.95

438,612.94 422,592.16 438,612.94
9. Customer Service and Informational Expense 62,379.26 76,717.22 70,483.71 76,717.22 70,483.71
8. Customer Accounts Expense 360,220.40 422,592.16

1. Operating Revenue and Patronage Capital 17,019,561.95 17,969,329.13 17,187,380.28 17,969,329.13 17,187,380.28
2. Power Production Expense 0.00 0.00 0.00 0.00 0.00

SOUTH KENTUCKY RECC Rev: 202303050220

03/05/2025 Page: 1

Financial And Operating Report Electric Distribution
INCOME STATEMENT FOR JAN 2025

----------------------------------Year - To - Date -------------------------------------- ------------- Period - To - Date -----------------
Last Year This Year Budget Current Budget

11:12:55 AM

25. Non Operating Margins - Other 4,119.51 3,560.59 3,609.29 3,560.59 3,609.29
26. Generation and Transmission Capital Credits 0.00 0.00 0.00 0.00 0.00

20. Total Cost of Electric Service (12 thru 19) 17,942,528.73 20,493,482.96 17,067,804.02 20,493,482.96 17,067,804.02

17. Interest Charged to Construction - Credit 0.00 0.00 0.00 0.00 0.00
18. Interest Expense - Other 12,400.99 9,868.65
19. Other Deductions 4,020.28 1,939.57 2,326.26 1,939.57 2,326.26

14. Tax Expense - Property & Gross Receipts 10,905.00 12,358.08 13,964.53 12,358.08 13,964.53
15. Tax Expense - Other 0.00 0.00 0.00 0.00 0.00

13. Depreciation & Amortization Expense 883,059.73 928,791.36 914,207.35 928,791.36 914,207.35

10. Sales Expense 981.10 5,528.02 3,705.04 5,528.02 3,705.04
11. Administrative and General Expense 457,495.83 421,809.17 503,559.34 421,809.17 503,559.34
12. Total Operation & Maintenance Expense (2 thru 11) 16,593,728.39 19,086,453.03 15,681,060.12 19,086,453.03 15,681,060.12

6. Distribution Expense - Operation 392,033.92 390,448.26 383,880.55 390,448.26 383,880.55
7. Distribution Expense - Maintenance 830,769.88 1,516,517.20 1,589,682.54 1,516,517.20 1,589,682.54

5. Regional Market Expense 0.00 0.00 0.00 0.00 0.00

3. Cost of Purchased Power 14,489,848.00 16,252,841.00 12,691,136.00 16,252,841.00 12,691,136.00
4. Transmission Expense 0.00 0.00 0.00 0.00 0.00





NAME
                         Supplement to the SOUTH KENTUCKY RECC
           FINANCIAL AND STATISTICAL REPORT MONTH ENDING

JANUARY 2025
 

CONSUMER SALES AND REVENUE DATA
THIS MONTH YEAR-TO-DATE

CLASS OF SERVICE No. Receiving No.Minimum Avg.No. Re- kWh Sold Amount
Service          kWh Sold Amount Bills ceiving Serv. Cumulative Cumulative

a                 b c d e f g
  1. Residential Sales (excl seas.) 65,031 3,057 65,031 101,586,752 $13,107,877.13
  2. Residential Sales Seasonal
  3. Irrigation Sales
  4.Comm. & Ind.- 50kVA or Less 5,074 386 5,074 7,875,384 1,173,906.54
  5.Comm. & Ind.-over 50kVA 478 4 478 30,585,088 3,155,566.73
  6. Public St. & Highway Lghtng. 20 0 20 67,532 30,409.00
  7. Other Sales to Public Auth. 972 76 972 1,657,590 222,048.38
  8. Sales for Resales-REA Borr.
  9. Sales for Resales-Others
 10. Total Sales of Electric
       Energy (1 thru 9) 71,575 3,523 71,575 141,772,346 17,689,807.78
 11. Other Electric Revenue 279,521.35
 12. Total (10 + 11) $17,969,329.13

 kWh AND kW  STATISTICS
ITEM THIS MONTH        YEAR-TO-DATE ITEM THIS MONTH YEAR-TO-DATE

a                      b a b
 1. Net kWh Generated......................   6. Office Use............................................... 110,895 110,895
  2. kWh Purchased............................   7. Total Unaccounted for............................ 42,084,215 42,084,215
 3. Interchange kWh - Net..................   8.  Percent System Loss(7/4)x100............. 22.88% 22.88%
  4. Total kWh  (1 thru 3).....................   9. CP Demand (kW)................................... 475,714 475,714

  10. Bill Demand (kW)................................. 480,154 480,154
 5. Total kWh -Sold............................    11. Month of Maximum  (kW) - (a) CP (b) Billing JANUARY

DATA ON TRANSMISSION AND DISTRIBUTION PLANT
YEAR-TO-DATE YEAR-TO-DATE

LAST YEAR THIS YEAR LAST YEAR THIS YEAR
ITEM a b ITEM a b

1. New Services Connected 5. Miles Transmission
2. Services Retired 6. Miles Distribution - Overhead 6,484.61          6,510.60            
3. Total Services in Place 7. Miles Distribution - Underground 618.81             637.28               
4. Idle Services 8. Total Miles Energized
    (Exclude Seasonal)     (5 + 6 + 7) 7,103.42          7,147.88            

7,875,384 1,173,906.54
30,585,088 3,155,566.73

67,532 30,409.00

101,586,752 $13,107,877.13

141,772,346 $17,689,807.78
279,521.35

$17,969,329.13

1,657,590 222,048.38

80,548 81,564

9,887 9,989

183,967,456 183,967,456

183,967,456 183,967,456

141,772,346 141,772,346

119 122
22 14















Response 75 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 75:  In its Application in this proceeding and in the Direct Testimony of Mr. Newton at 

page 5, the Company asserts that there has been stagnant member growth and a decrease in 

energy sales and related revenues since 2022.     

a. Provide a copy of all source data relied on for the statements made in Mr. 

Newton’s Direct Testimony. 

b. Provide a schedule showing revenues, kWh sales, and kWh purchases by month 

and annually since the beginning of 2022 and continuing through February 2025 by base, FAC, 

PPA, and each other form of recovery and by account/subaccount in an Excel workbook in live 

format and with all formulas intact. 

 

Response 75(a):  Please see Attachment AG 1-75(a) provided separately due to size.   

Response 75(b):  Please see the Excel spreadsheet provided separately.   
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Response 76 
Page 1 of 1  

Witness: John Wolfram  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 76:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.01 (page 5 of 51), 

which depicts the removal of FAC revenues and expenses from the test period. 

a. Confirm that 100% of the FAC related revenues and expenses for each month 

during the test year are being removed.  If not confirmed, explain why not. 

b. Provide copies and descriptions of the sources of the amounts reflected as FAC 

revenues and FAC expenses each month as being removed.  If the information is available from 

general ledger detail, provide copies of the applicable detail. 

 
Response 76(a):  Confirmed.  
 
Response 76(b):  The amounts were sourced from South Kentucky’s billing records, where these 

amounts were booked separately from other electric billing line items.  Please the specified rows 

for each rate class as detailed in Exhibit JW-9, page 2.   



Response 77 
Page 1 of 1 

Witness:  John Wolfram 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 77:  Refer to Mr. Wolfram’s Exhibit JW-2 at Reference Schedule 1.02 (page 6 of 51), 

which depicts the removal of ES revenues and expenses from the test period.   

a. Confirm that 100% of the ES related revenues and expenses for each month 

during the test year are being removed.  If not confirmed, explain why not. 

b. Provide copies and descriptions of the sources of the amounts reflected as ES 

revenues and ES expenses depicted each month as being removed.  If the information is available 

from general ledger detail, provide copies of the applicable detail. 

 

Response 77(a):  Confirmed.  

Response 77(b):  The amounts were sourced from the cooperatives billing records, where these 

amounts were booked separately from other electric billing line items.  Please the specified rows 

for each rate class as detailed in Exhibit JW-9, page 2. 

  



Response 78
Page 1 of 1 

Witness: Kevin Newton 

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 78: Refer to the Construction Work Plan provided by the Company in response to Staff 

1-5, which appears to be a 4-year plan for the years 2020-2023.

a. Explain why this older Construction Work Plan was provided by the Company

and why a more current one was not provided.

b. If a more current Construction Work Plan exists, provide a copy.

Response 78(a)-(b): The most current CWP is for the years 2020-2023. A new work plan will 

be developed during 2025. The new work plan was delayed one year at the direction of our RUS 

Field Representative since no new system upgrades related to load growth were pressing.



Response 79
Page 1 of 2

Witness:  Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 79: Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 431.00, 

Other Interest Expense-Intr on Cons Dep.

2021 $1,857.35
2022 $2,189.00
2023 $117,220.59
2024 $142,429.96
Test Year $158,787.76

a. Explain all reasons why the expense for this account increased so dramatically in

2023 and again in 2024.

b. Describe in detail the purpose of each of the amounts recorded in this account and

how each of the expense amounts are determined.

c. Describe all reasons why the higher level of expense beginning in 2023 should be

considered recurring in nature.

d. Provide the amount of expense recorded in this account each month thus far in

2025.

Response 79(a): The interest rate to be paid on customer deposits as calculated by the Public 

Service Commission rose dramatically for 2023 and rose further for 2024.  The table below 

shows the rate for each year.



Response 79(b): Amounts charged to account 431 are only for interest expense on customer 

deposits.

Response 79(c): The 2025 deposit interest rate remains elevated, comparable to both the 2023 

and 2024 rates.

Response 79(d): January 2025 – $9,869

Annual Rate
2024 5.380%
2023 4.340%
2022 0.120%
2021 0.120%



Response 80
Page 1 of 2

Witness:  Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 80: Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 582.10, 

Station Expense - SCADA.

2021 $10,139.94
2022 $7,681.02
2023 $13,638.92
2024 $78,439.93
Test Year $47,716.11

a. Explain all reasons why the expense for this account increased so dramatically in

2024.

b. Describe in detail the purpose of each of the amounts recorded in this account and

how each of the expense amounts are determined.

c. Describe all reasons why the higher level of expense beginning in 2024 should be

considered recurring in nature.

d. Provide the amount of expense recorded in this account each month thus far in

2025.

Response 80(a): To prepare for the increased fiber demand on the system, equipment upgrades 

have been and continue to be made.

Response 80(b): Please see Excel spreadsheet provided separately.  Data tab.



Response 80(c):  Please see Excel spreadsheet provided separately.  Data tab.  Items highlighted 

in yellow could be considered non-recurring and are not planned for in the 2025 budget.  All 

other costs from the test year are recurring in nature. 

Response 80(d):   January 2025 – $1,541  
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Response 81 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 81:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 586.00, 

Meter Expenses. 

  2021   $1,336,732.97 
  2022   $1,166,536.72 
  2023   $1,572,571.76 
  2024   $1,447,783.42 
  Test Year   $1,610,498.92 

a. Explain all reasons why the expense for this account increased so dramatically in 

2023 and why it decreased significantly during 2024 from the 2023 amount. 

b. Describe all reasons why the higher level of expense beginning in 2023 should be 

considered recurring in nature. 

c. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 81(a):  Costs related to meter expense have increased for a variety of reasons.  Most of 

the costs in this account are related to labor and labor overheads which both continue to rise year 

after year.  Also increased for 2023 were transportation costs and software expenses.  One non-

recurring cost for software implementation occurred in early 2023, prior to the test year.  The 

reduction from 2023 to 2024 can be attributed to increased capitalization of labor from meter 

installations, a decrease in transportation costs related to lower diesel fuel rates, and the post-

conversion reduction in software expense. 



Response 81(b): With the continued increase in the volume of meters needing repaired or 

replaced, required labor hours is expected to continue to remain high. 

Response 81(c):  Please see Excel spreadsheet provided separately.  
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Response 82 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 82:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 593.00, 

Maintenance of Overhead Lines. 

  2021   $4,034,358.55 
  2022   $5,019,558.27 
  2023   $5,237,246.72 
  2024   $6,237,776.24 
  Test Year   $5,895,981.72 
 

a. Explain all reasons why the expense for this account increased so dramatically in 

2024. 

b. Describe in detail the purpose of each of the amounts recorded in this account and 

how each of the expense amounts are determined. 

c. Describe all reasons why the higher level of expense beginning in 2024 should be 

considered recurring in nature. 

d. Provide the amount of expense recorded in this account each month thus far in 

2025. 

Response 82(a):  There has been an increase in the frequency of mid-size storms over the past 2 

years causing an increase to labor, associated benefits and transportation costs.  Most of these 

storms did not qualify for a FEMA disaster declaration. 

Response 82(b):  Please see Excel spreadsheet provided separately.  Account detail tab. 



Response 82(c):  From 2023 through current the increased frequency of small to mid-size storms 

in our area has been consistent and expected to continue. 

Response 82(d):  Please see Excel spreadsheet provided separately.  Summary by Month tab. 
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Response 83 
Page 1 of 2 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 83:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 904.00, 

Uncollectible Accounts. 

  2021   $111,391.55 
  2022     $73,318.11 
  2023   $149,025.69 
  2024   $109,894.95 
  Test Year   $137,103.17 
 

a. Explain all reasons why the expense more than doubled from 2022 to 2023 and 

then decreased by nearly $30K in 2024. 

b. Describe in detail the purpose of each of the amounts recorded in this account and 

how each of the expense amounts are determined. 

c. Describe all reasons why the higher level of expense beginning in 2023 should be 

considered recurring in nature. 

d. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 83(a):  In 2022, there was a recapture of uncollectible bad debt from capital credits 

reducing the account balance by $24,454.35.  In 2023, there was no general retirement processed 

to apply capital credit refunds to bad debt and a software conversion caused accounts to not be 

written off between March and August 2023.  These two factors caused the monthly bad debt 

accrual entry to be inflated. 



Response 83(b):  The accrual for A/R bad debt is recorded in this account.  In 2022 and the first 

quarter of 2023, the accrual was calculated as 40% of A/R over 60 days plus 60% of A/R over 90 

days plus 30% of A/C 142.15 Prepay balance.  This total was divided by 12 to get a monthly 

accrual amount. From April 2023 to present the accrual amount is based on 40% of A/R over 60 

days plus 60% of A/R over 90 days because account 142.15 is no longer needed with our new 

software.  In the year of conversion, 2023, for 6 months accounts were not written off.  This 

increased the amount in the over 90 days totals which was multiplied by 60%. 

Response 83 (c): Monthly amounts recorded as bad debt from September 2023 through current 

should be considered normal and a fair representation of balances from the 60 days and longer 

receivables expected to be uncollected. 

Response 83 (d): Please see Excel spreadsheet provided separately.  
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Response 84 
Page 1 of 1 

Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 84:  Refer to the Excel attachment provided in the response to Staff 1-41that shows the 

uncollectible reserve activity for the years 2020 through 2022 and the test year.  Provide an 

expanded response in electronic format with all formulas in place that includes all the similar 

data for 2023 and 2024. 

Response 84:  Please see Excel spreadsheet provided separately. 
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Response 85 
Page 1 of 1 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 85:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 908.00, 

Customer Assistance Expense. 

  2021   $294,765.10 
  2022   $167,659.10 
  2023   $211,015.77 
  2024   $352,554.83 
  Test Year   $281,709.10 
 

a. Explain all reasons why the expense increased so significantly from 2022 and 

2023 to 2024. 

b. Describe in detail the purpose of each of the amounts recorded in this account and 

how each of the expense amounts are determined. 

c. Describe all reasons why the higher level of expense beginning in 2024 should be 

considered recurring in nature. 

d. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 85(a):  In November 2023, the Energy Advisor position was re-instated after the 

previous Energy Advisor retired in early 2022. 

Response 85(b):  See Excel spreadsheet provided separately. Detail tab. 

Response 85(c): The additional cost related to the Energy Advisor position is needed and 

recurring in nature. 



Response 85(d): See Excel spreadsheet provided separately. Summary by Month tab.
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Response 86 
Page 1 of 1 

Witness:  Carrie Bessinger   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 86:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 909.00, 

Informational & Instr Advt Exp. 

  2021   $165,063.00 
  2022   $200,417.29 
  2023   $231,449.23 
  2024   $336,962.32 
  Test Year   $297,216.79 
 

a. Explain all reasons why the expense increased so significantly from 2023 to 2024. 

b. Describe in detail the purpose of each of the amounts recorded in this account and 

how each of the expense amounts are determined. 

c. Describe all reasons why the higher level of expense beginning in 2024 should be 

considered recurring in nature. 

d. Provide the amount of expense recorded in this account each month thus far in 

2025. 

Response 86(a):  The Communications Administrator position was re-instated in August 2023 to 

fill the growing communication need resulting from increased social media presence and the 

member’s need for timely information. 

Response 86(b):  See Excel spreadsheet provided separately. 

Response 86(c):  See response to Item 86(a). 

Response 86(d):  See response to Item 86(b).  
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 87:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 921.00, 

Office Supplies & Expense. 

  2021   $622,750.29 
  2022   $626,591.35 
  2023   $975,677.02 
  2024   $778,927.31 
  Test Year   $979,869.06 
 

a. Explain all reasons why the expense increased so significantly from 2022 to 2023 

and decreased significantly in 2024. 

b. Describe all reasons why the higher level of expense beginning in 2023 should be 

considered recurring in nature. 

c. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 87(a):  South Kentucky acquired a new phone system in 2023 and the annual licensing 

cost increased.  The annual licensing costs of $35,195 and $110,964 were expensed in the 

months of June 2023 and December 2023 when the invoices were received.  In 2024, the 

licensing cost was taken to prepaid expenses account 165.23 and amortized over 12 months. 

South Kentucky has also seen an increase in various other monthly and annual software licensing 

costs.  Most are attributed to the change in enterprise software providers. 



Response 87(b):  The increased cost of phone system licensing is a recurring cost as are the 

various other software licensing costs we see increased from 2022 to 2023. 

Response 87(c):  Please see Excel spreadsheet provided separately. 
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 88:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 923.00, 

Outside Services Employed. 

  2021   $133,249.14 
  2022   $223,177.17 
  2023   $673,998.13 
  2024   $453,842.85 
  Test Year   $823,477.12 
 

a. Explain all reasons why the expense increased so significantly from 2022 to 2023 

and decreased significantly in 2024. 

b. Describe all reasons why the higher level of expense beginning in 2023 should be 

considered recurring in nature. 

c. Provide a listing of all expenses in this account by vendor in 2023 and 2024. 

d. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 88(a): Most of the expense increase is from legal fees related to union negotiations 

and non-recurring or periodic projects where consultants were used.   

Response 88(b): The non-recurring projects listed in this account have been excluded from the 

revenue requirement.  See the Application, Exhibit 10, Direct Testimony of John Wolfram, 

Exhibit JW-2, Reference Schedule 1.11.   

Response 88(c)-(d): Please see Excel spreadsheet provided separately. 
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 89:  Refer to the comparative listing of expense accounts provided in the response to 

Staff 1-1 and further to the amount listed for the following years applicable to account 925, 

Injuries and Damages. 

2021   $300,284.65 
  2022   $225,830.12 
  2023   $327,924.74 
  2024   $486,552.58 
  Test Year   $402,599.65 
 

a. Explain all reasons why the expense increased so significantly from 2023 to 2024. 

b. Describe all reasons why the higher level of expense beginning in 2024 should be 

considered recurring in nature. 

c. Provide a listing of all expenses in this account by vendor in 2023 and 2024. 

d. Provide the amount of expense recorded in this account each month in 2023, 

2024, and thus far in 2025. 

Response 89(a):  In October 2023, the Safety and Loss Control Manager was hired to replace 

outside contractor services that would not be available going forward.  At the beginning of 2024, 

the Safety & Compliance Coordinator position was re-instated to provide support services to the 

Safety and Legal departments. 

Response 89(b):.  See response to Item 89(a). 

Response 89(c):.Please see Excel spreadsheet provided separately. 

Response 89(d): Please see response to Item 89(c).  
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Witness: Carrie Bessinger

South Kentucky RECC
Case No. 2024-00402

Attorney General’s First Request for Information 

Request 90: List any regulatory assets or regulatory liabilities by month during the test year or 

currently subject to pending Commission approval.  If there were any, please include in the list 

citations to the authorities relied upon to create the regulatory asset or liability, the remaining 

balances for each, the monthly amortization expense for each and the expected date that each 

regulatory asset or liability will be fully amortized.

Response 90:

Account 182.30 is amortizing the loss on retirement of South Kentucky’s old mechanical

meters. Account 186.19 accumulated the loss on the retired mechanical meters when the

system was changed to AMI meters.  Its balance of $2,808,433.79 was moved to account

182.30 Other Regulatory Asset-Deferred Meter in December 2013.  This account

amortizes the loss on South Kentucky RECC’s retired mechanical meters over a 15-year

period.   The monthly amortization amount is $15,602.41 and will end in December 2027.

The balance as of May 2024 was $670,903.62.  Please see Attachment AG 1-90.

Account 182.32 was created to accumulate the expense from the /2022 rate case which is

being amortized over 60 months.  The monthly amortization is $5772.75.  The balance at



the end of May 2024 was $213,591.75 and is expected to be fully amortized in June 

2027.  Please see Attachment AG 1-90.   

 Account 182.33 is accumulating costs associated with this rate case. 
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Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 91:  Please state whether any relative, by blood or marriage, of SKRECC’s board of 

directors or executive management team holds, or will hold any type or sort of position, whether 

as employee, officer, board member, contractor or consultant, with SKRECC. If so, please 

provide the name of the position(s) involved. 

 

Response 91:  No employees are relatives of any South Kentucky board member.   
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 92:  Does SKRECC maintain any contracts with vendors whose principals are in any 

manner related, by blood or marriage, to SKRECC’s officers, members of its Board, its 

employees, its independent contractors or consultants? If yes: 

a. Please provide copies of any such contract, and a breakdown of how much money 

was spent per contract per year for the last ten (10) calendar years; and  

b. Please state whether the contracts were awarded pursuant to a bid process, and if 

so, provide specifics of that bid process. 

Response 92(a)-(b):  None.   
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 93:  Does SKRECC have any anti-nepotism policies in place? If so, provide copies of 

any and all such policies, and/or memoranda referring to such policies. 

 

Response 93:  Please see Attachment AG 1-93 
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 94:  Does SKRECC employ the relatives of: 

a. any SKRECC board member; 

b. any SKRECC officer; 

c. any SKRECC consultant; and/or 

d. any other SKRECC employee? 

e. If the answer to any of a-d was yes, provide details.   

 

Response 94(a)-(e):  Please see the response to Item 93.   
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 95:  Explain whether any members of SKRECC’s Board of Directors, or the 

Company’s chief executives serve on the boards of directors of any other organizations. If so, 

identify all such organizations, including their name and address, the nature of each such 

organization, and the length of time they served as a member of that board. 

 

Response 95: 

Kevin Newton, President & CEO – Member of Somerset-Pulaski County Chamber of Commerce 

Board of Directors (236 E. Mt. Vernon St., Somerset, KY 42501) since January of 2025. 

 

Doug Hutton, CMO (Chief Membership Officer) – Member since 2023 and current President of 

the Lake Cumberland Regional Training Consortium Board of Directors (306 E. Mt. Vernon St., 

Suite 316, Somerset, KY 42501) 

 

Cathy Epperson, Board Chair– Member of Citizen’s National Bank Advisory Board (44 Public 

Square, Somerset, KY 42501) since 2006; Member and President of the Pulaski Habitat for 

Humanity Board (P. O. Box 1685, Somerset, KY 42502) from 2016 through 2022. 

 

Brent Tackett, Vice-Chairman– Director on First Christian Church Board (1115 Ky Hwy 39, 

Somerset, KY 42503) since 2024. 



 

Boris Haynes, Secretary-Treasurer– Member of Whitley City Volunteer Fire Department Board 

(P. O. Box 430, Whitley City, KY 42653) since 1979. 

 

Greg Redmon, Director– Member of Russell County Industrial Development Authority (P. O. 

Box 1068, Jamestown, KY 42629) since 2023; Member of Hospice of Lake Cumberland (100 

Parkway Drive, Somerset, KY 42503) since 2021. 

 

William Allen, Jr., Director– Director of Wayne County Farm Bureau Federation (1720 N. Main 

St., Monticello, KY 42633) Board of Directors since 2010, Vice President of Wayne County 

Agricultural Development Council (Wayne County Extension Office, 255 Rolling Hills Blvd., 

Monticello, KY 42633) since 2015,  Vice President of Wayne County Phase 1 Board (Wayne 

County Extension Office, 255 Rolling Hills Blvd., Monticello, KY 42633) since 2024, 

Registered Agent of Wayne County Cattlemen’s Association since 2017.   
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Witness:  Carrie Bessinger 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 96:  Explain whether SKRECC is seeking any funds/grants from federal, state, or local 

sources which have been or will be made available? If so, identify the source and amount of 

those funds/grants. If the Company has foregone any relevant opportunities for funds/grants for 

which it is eligible, explain why. 

 

Response 96:  South Kentucky RECC has sought every available FEMA and KY Emergency 

Management funding in known history.  In March 2023 and May 2024 South Kentucky RECC 

was awarded FEMA and state funding for major disaster declarations.  Please see response to 

Item 50.    

In 2021, South Kentucky RECC sought and was awarded a Paycheck Protection Program (PPP) 

loan in the amount of $3,087,600 for the purpose of maintaining employee staff through the 

COVID-19 pandemic.  This loan was fully forgiven with interest in October 2021.  Please see 

Attachment AG 1-96.   
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Witness:  Kevin Newton 
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 97:  Explain in detail whether SKRECC in any manner coordinates its right of way 

program with the Kentucky Transportation Cabinet/Kentucky Department of Highways’ right of 

way program, in order to mitigate expense for the Company’s customers. Provide all related 

documentation regarding the same. 

 

Response 97:  South Kentucky RECC does not coordinate our right of way program with the 

KY Transportation Cabinet. South Kentucky’s contractors have special training to cut trees in the 

vicinity of power lines and it would not be safe for the Transportation Cabinet crews to trim near 

South Kentucky’s lines. The work practices for our contractors versus the contractors trimming 

along highways are very different.  It is often necessary to de-energize the lines in places where 

the trees are close to the lines for contractor safety. Additionally, the routes of South Kentucky’s 

line are typically not within the state rights of way but are a separate right of way. 
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Witness: Carrie Bessinger  
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 98:  Explain how SKRECC accounts for payment processing fees when customers pay 

their bills via credit card, including the monetary figure the Company has included in the revenue 

requirement for payment processing fees. 

 

Response 98:  All South Kentucky members share in the cost of payment processing through 

their general rates, regardless of the form of payment they use.  The test year amount of credit 

card processing fees included in the revenue requirement is $508,885. 

  



Response 99 
Page 1 of 1 

Witness:  Kevin Newton   
 

South Kentucky RECC 
Case No. 2024-00402 

Attorney General’s First Request for Information  
 

Request 99:  Does the utility serve any data centers or data-mining operations?  If so, identify 

the entity, describe its operation in general terms, state under which tariff the ratepayers is 

served, and identify the amount of MW that operation demands on average? 

 

Response 99:  South Kentucky does not serve any data centers or data-mining operations.   
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