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July 18, 1974

Mr. Charles J. Neuhaus
Chairman

Independent Utilities Union
P.Q. Box 1757

Cincinnati, Ohio 45202

Dear Mr. Neuhaus:

During the 1974-1977 negotiation meetings, the committees of the Company and the Independent
Utilities Union discussed interdepartment transfers to different job classification and lateral bids and
their effect on classified seniority. The following procedure has been implemented as a result of the
negotiations and subsequent discussions with representatives of the Union.

Individuals who laterally bid or transfer from one bidding are to another will receive classified
seniority dates based on the dates they enter the new job classifications in the new bidding area.
However, when an employee's move is delayed, consideration will be given to the proper adjustment
of the employee’s classified seniority rank so that the emplayee will not be penalized with respect to
future opening within the new department. When such employees bid on future openings in the new
department, they will be ranked on the basis of their classified seniority date in that bidding area.
Should these employees bid on an opening posted outside their immediate bidding area, their wage
level seniority will be used in determining their ranking for consideration on the posting. In
accordance with past practice, departmental personnel will be given first consideration on an initial
.U.U. wide posting.

The only exceptions to the above procedures are for the following employees in the Customer
Services Division of the Customer and Public Relations Department: Douglas Ray Deaton,
Patricia L. Lindsay, and Ronald Eugene May. These employees, as was agreed during the
negotiations, will be ranked according to wage level date on all promotionai bids after they acquire
the minimum work experience required for a promotion.

The procedure described in this letter applies only to transfers and lateral bids across bidding areas.
Wage level seniority will continue to govern on lateral bids within a bidding area where specific
procedures have previously been established.

The Company believes that the described procedures will conform with the agreement reached
during the discussions at the 1974 negotiation meetings and will eliminate the potential for
employees who transfer or laterally bid into another bidding area from subsequently acquiring more
seniority than incumbent employees within the same classification. If the Union concurs with these
arrangements, please initial and return the attached copy of this letter.

Very truly yours,

Robert L. Byrhes
Manager
Industrial Relations

GG L. M. Dagenbach
R. G. Graham
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March 28, 1977

Mr. E. Edward Divine
Chairman

Independent Utilities Union
P.O. Box 1757

Cincinnati, Ohio 45201

Dear Mr. Devine;

During the 1977 negotiation meetings, the Company and the Union agreed fo the introduction of a
multiple posting system into the Property Department. This system is designed to speed up the
process of filling job openings in the clerical and manual groups of the Depaitment. For the purpose
of posing job openings, accepting bids and selecting qualified applicants for job classifications
bargained for by the Independent Utilities Union the existing northern, southern, eastern and western
divisions of the Department will remain unchanged. Through multiple posting any known original job
openings that the Company decides to fill will be listed on the posting. Any equal or lower level job
that opens as a resuli of the original postings may be filled as a resultant available opening. In
addition, any original job opening that becomes available during the posting period may also be filled
as a resultant available opening. However, the Company must maintain the right to discontinue the
filling of openings at any level of the procedure.

To clarify the procedures, the meaning of certain terms used herein are defined at follows:

A "posting” is the annauncement of a job opening on the proper forms which are
displayed on the bulletin boards of headquarters within the four divisions of the
Property Department.

A “bid" is a written request of an employee on the proper form for consideration for
an opening.

A “cross-bid” is a bid for an opening in the same job classification in another Division.

A "lateral bid” is a bid for an opening in a different job classification having the same
maximum rate of pay.

A “promotional bid” isa bid for an opening in a job classification having a higher
maximum rate of pay.

Any Property Department employee may submit a bid at any time. It is not necessary that a job
opening be posted before a bid can be submitted. Only one promotional bid, one cross-bid or one
lateral bid can be made on a single bid sheet. The bidder may also indicate on the bid sheet his
preference for geographical division in numerical sequence. The bid sheet on file with the latest
date as of the closing date of a particular posting will be used in processing that posting. It is
imperative that the employee be continually aware of the bids he has on file, as well as his
promotional opportunities. An employee accepted on a valid bid must accept the new job
classification or new location.
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To be valid, a bid must be made out in duplicate and signed by the bidder's supervisor on or prior to
the closing date of a posting. One copy of the bid will be retumed to the bidder and the other copy
will be forwarded to the general office of the Property Department. All bids submitied in the
beginning of a calendar year will be retained and used for processing all postings for the calendar
year unless changed by the employes.

The acceptance of a bidder on a posting will invalidate all bids of that employée and the employee
must submit new bids for consideration on future openings. Any individual bid can be invalidated
(withdrawn) by submission of a similar bid with a later date'or by the bidder submitting a bid sheet
requesting canceliation of all previous bids. In addition, all bids become invalid on December 31 of
any year. This will require new bids to be submitted on the first working day of each year or as soon
thereafter as practical.

After a job posting has closed the ranking of applicants will be determined on the basis of
quafifications, promotional sequences, and classified seniority. Bids will be considered in the
following order:

1. Cross-bids
2. Lateral bids
3. Promotional bids

The successful applicant on lateral and promotional bids may be required to qualify by means of an
examination if specified by the applicable job descriptions.

Requests for specific job assignments, locations, or shifts within a division may be made in writing to
the supervisor in charge of that division. The supervisor will forward a copy of such request to the
general office of the Property Department for filing. These requests will be considered by the
division supervisor when an opening occurs and prior to the posting of such an opening. However,
employees may not exercise their seniority to assure a particular job assignment, location or shift
within a division. Requests for assignments will be retained in file until December 37 of any
particular year and will be given consideration when job openings occur in the divisien in which the
applicant presently works.

A “results of job opening” will be posted after ali bids have been processed. This form will indicate

the successful applicants, the headquarters, shift schedule, type of change and effective date. Any
applicable payroll changes will be effective on the date which is designated on the multiple posting

results sheet. "

If, as the result of a job posting, an original opening or any resultant opening cannot be filled by an
employee within the Property Depariment, that job may be posted Company wide.

In addition to permitting more than one cross-bid per posted opening, it is believed that this
procedure will materially reduce the time required for the filling of job openings thereby expediting

the promotion of employees. It is contemplated that this change in procedure in the Property
‘Department will become effective on or about May 1, 1977.

Very truly yours,

‘Arthur R. Ehrnschwender
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March 28, 1977

Mr. E. Edward Divine
Chairman
Independent-Utilities Union
P.O. Box 1757

Cincinnati, Chio 45201

Dear Mr. Divine:

During the 1977 negotiations, the committees for the Company and the Union discussed the
testing procedures which are utilized in many promotional sequences when employees
promote.

In certain areas of the Company, an employee is tested on the basis of the job from which he
promotes. In other instances, testing is based on the job into which an employee will progress
and is given within a certain time interval before or after the employee is accepted. Further, the
re-testing time interval for employees who do net successfully complete a promotional test
varies in different departments. In certain areas of the Company, employees may be pre-tested
for future promotional openings. The Union has requested that such advance testing be made
available to employees for the next job in their promotional sequence even though an opening
may not exist.

The Company is not opposed to advance testing in those situations where a supervisor agrees
that such advance testing is in the best interest of all concerned. It must be realized, however,
that in some areas of the Company, methods or technology often change so that advance
testing is not practical, in such instances the material upon which an employee is tested may be
altered substantially at the time an employee may ultimately be promoted. An employee who
wishes to be considered for this advance testing should consult with his supervisor. The
supervisor will appraise the employee if such testing is permissible and, if not, the supervisor
will explain to the employee why his request may not be granted.

It is thought that this letter will clarify any misunderstanding that may have existed concerning
advance testing.

Very truly yours,

Arthur R. Ehmschwender

Page 44 of 134
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April 13, 2012

Mr. James Anderson

President

Utility Workers Union of America
IUU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Leaves of Absence

Dear Mr. Anderson:

During 2012 contract negotiations, the parties discussed Sidebar Letter A-5 dated April
10, 1986 regarding good cause for granting leaves of absence. The parties recognized
that there have been significant legal developments since 1986, inciuding but not limited
to passage of the Family Medical Leave Act (FMLA) and the Uniformed Service
Employment and Reemployment Rights Act (USERRA). Given these and other similar
developments, the parties agreed to replace the April 10, 1086 Sidebar Letter as set
forth herein.

The Company understands that employees may need to be away from the workplace at
times for legitimate reasons. The Company further recognizes that time away from
work is important to maintaining a healthy work-life balance. At the same time, the
Company depends on a responsible and dependable workforce to serve its customers
and meet its business goals.

To balance these interests, the Company provides leaves of absence for qualifying
reasons, such as for new parents, medical issues (experienced by the employee or
eligible family members), military service, caregivers, education, and other personal
reasons deemed by the Company or its third party administrators to justify a leave of
absence. Leaves of absence may be granted for up to a maximum of six (6) months, or
as otherwise set forth in the applicable summary plan description.

All leaves of absence are provided in a manner consistent with applicable laws. To the
extent that a leave of absence provided by the Company is over and above the
employee’s legal entittement, it is recognized to be a privilege and not a right of the
employee. Such leaves are granted at the discretion of the Company. While never
desirable, an employee’s absence in most situations can be tolerated more so during
certain times of the year than other times.

it is difficult to enumerate the variable circumstances under which employees may be

granted personal leaves of absence. The Company evaluates each request on an
individual basis in light of the surrounding circumstances specific to such request. For

A-5
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example, leaves of absence will not be granted for individuals who are absent due to
incarceration or for individuals who want to try full-time employment elsewhere.

Employees are expected to cooperate with providing supporting documentation in a
timely and truthful manner as needed by the Company and/or its third party
administrafors to manage the leave process consistently. Employees also are expected
to keep their management apprised of their return-to-work status and any work-related
restrictions prior to returning to work. Advance notice of the employee's return-to-work
date and of any work-related restrictions is necessary for business planning and to
ensure compliance with applicable laws.

It is believed that this letter accurately describes the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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CG&E The Energy Service Company -

;
Tha Cincinnati Gas & Eleciric Cotapany Robert £, Bymes
PO.Box 960 Cincinnali, Chio 45201-0€0 SenidrVice Prosidant

April 18, 1989

Mr. Patrick G. Bradford
Chairman

Independent Utilities Union
P. Q. Box 1757
Cincinnati, Ohio~ 45201

Dear Mr. Bradford:

During the 1989 negotiations, the partles discussed the possibility of the : ;
Company notifying the Union of the initial employment of co-aops in two year i
Associate Degree programs. ’

As agreed during these negotiations, Depsriment Manasgers will attempt to |
I

inform the Union delegates whenever a two year co-op is hired within their
areas of responsibility.

1t is thought that by proceeding in this manner, the concerns expressed by
the Union during the negotisting meetings will be alleviated.

el & | j"—f'"&wi—n‘/

' |
Very truly yours, ‘ l
Y i
[
. |
Robert E. Byrnes ‘
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April 13,2012

Mr. James Anderson

President

Utility Workers Union of America
|UU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Partial Day Vacation Administration

Dear Mr. Anderson:

During 2012 contract negotiations, the parties discussed the granting of vacations in
less than one day increments.

As was agreed, department managers will review their individual work groups and
where it will not disrupt normal operations, at their discretion, permit requests for partial
day vacations in increments of one-half the employee’s scheduled work day but not less
than four hours. It was further agreed that requests for these partial days must be made
at least seven calendar days prior to the date requested and must be approved by
supervision. However, because of extenuating circumstances, a partial day off with less
than a seven (7) calendar day notification may be approved by an employee’s
supervisor,

Currently there are some departments that allow, business needs permitting, employees
to take partial vacation days in less than half day increments. [t is agreed that individual
departments will have the ability to grant vacation requests for [ess than half day
increments at their discretion.

It is believed that this letter accurately describes the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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CG&E  The Energy Service Company |

The Cincinnali Gas & Electic Compary Robert E. Bymes
PO. Box 960 Cincinnatl. Ohio 45201-0860 SeniorVice Prasident !

April 18, 1589

Mr. Patrick G. Bradford
Chairman

Independent Utilities Union
P. 0. Box 1757
Cincinnati, Ohio 45201 i

Dear Mr. Bradford: \

During the 1989 negotintion mestings, the committees for the Company
and the Union tliscussed the degree of discipline to be administered to
employees who falsify or tamper with Company rvecords. -

Many employees represented by the Union are in positions of trust
concerning Company records and accounts. The management depends wupon
the integrity of each employee in the performance of his or her various job ;
duties and responsibilities, The importance of this relisnce upon complete
employee veracity cannot be overemphasized. i

In many disciplinary situations, the Company adheres to a palicy of i
progressive and constructive discipline in- order to impress upon employees *
the nature of Company expectations. However, as mutuslly agreed upon :
during the negotiations, employees whose dishonest acis adversely affect the
Company will be summarily discharged. For example, it has been a long |
established Company policy that all meter reading personnel will be terminated '

who curb readings, falsify records, or are gullty of defaleation; immediate
discharge for these activities will continue.

Employees in varjous departments have access to Company and other
accounting and business records and are confronted with situations where
gircumstances could allow indiscretions for their personal gain or the benefit
of others without proper remuneration to the Company. Meny positions of
trustworthiness could be misdirected to a manipulation or falsification of
Company records in a fraundulent, larcenous, or otherwise dishonest manner.
As agreed, such activities will result in immediate termination of employment.

 If the types of activities occur as described above, the Company will
react in good faith upon a full, fair, and impartial investigation. The
Company will take every precaution to evaluate particular incidents in full
light of all cvircumstances in order to make cerfain that any summary
termination is not wundertaken in an arbitrary, capricious, or disparate
manner,

Very truly yqut;}s_,
bt ¢ [Teprmi/

Robert E. Byrnes A"g
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CG&E The Energy Service Company

Tha Cincinnatl Gas & Eleciric Company
PO.Bex 960 Cincinnati, Ohio 452010360

April 16, 1992

Mr. Patick G. Bradford
Chairman

Independent Utilities Union
P. 0, Box 1757
Cincinnati, Ohio 45201

Dear Mr. Bradford:

During the 1992 negotiation meetings, representatives of the Company
and the Union discussed the negotiated intent and the current administration
of holiday call out provisions contained in Article XI, Section 1 (d) of the
Agreement.

There was no dispute between the parties as to how an employes is
compensated for any call out assignment where all the hours worked by the
individual were entirely within the hdliday (midnight to midnight). When
such cail out assignments are for four hours or less the employes recaives
four hours pay at. the appropriate overtime rate and no travel pay. When
such call outs are more than four hours but less than eight, the employee
receives eight hours of pay at the appropriate overtime rate and no travel
pay. When an employee works entirely within the holiday for more than eight
hours, all hours worked after eight hours are compensated at the deuble time
rate of pay with no travel pay. The area of dispute between the parties
concerns those call out assignments which are worked contiguous to hours on
the day before or the day after a holiday.

In corder to completely resolve this matter, the Company is willing to
compensate the employee for cne hour of travel time at the appropriat= rate of
pay for call outs of four hours or more contigucus with hours warked into or
out of a Company recognized haliday. However, the guarantes of eight hours
pay for a call out that is more than four hours but less than elght that is
contained in Article XI, Section 1 {d) will not apply to call cuts that are
contiguous with hours into or out of the haliday,

By preceeding in this manner, it is thought that a consistent and
equitable manner of administering the haliday pay provisions of the Agreement
can be atiained.

Very truly yours,

2. Oedlt

- Edward R. Schuetta

A-11
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CG&E The Energy Service Company

The Cincinnati Gas & Electric Company
PO.BorGE0 Cincinnas, Ohio 452010560

april 16, 1992

Mr. Patrick G. Bradford
Chairman

Independent Utlities Union
P. 0. Box 1757
Cincinnati, Chio 45201

Dear Mr. Bradiord:

puring the 1992 negctiation meetings betwween the Company and the
Union, the committees discussed the use of flextine.

As was discussed during these meaﬁhgs, it is the palicy of the Company
to use flextime programs In those work groups where such scheduling is
desmed appropriate by the Department Manager. Although the Company

reserves the right to discontinue the use of flextime where appropriate, it
will meet with the Union befare proceeding.

It is thought that this will adequately describe the discussion concerning
this matter..

Very truly yours,

2

Edward R. Schuetta

A-12
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CG&E The Energy Service Company

_ The Cincinnati Gas & Flectic Compary
PO.Box 860 Cincinnati, Cnio 45201-0960

April 16, 1992

Mr, Patrick 6. Bradford
Chairman

Independent Utilites Urnion
P. 0. Box 1757
Cincinnati, Ohio 45201

Dear Mr. Bradfcrd:

During the 1992 negctiation meetings, the committees for the Company
and the Union discussed the change of schedule provision In Article XIT,
Sectdon 3 (k).

Although the language in the cwrrent Agreement states that an employee

will receive at least a 24-hour notice of a change in shift, the Company will
attempt to give at least a five calendar day notice of such changes.

It is thought that this is a fair and equitable palicy which will satisfy
the interests of 21l concerned.

Very truly yours,

- &l Ordfler

Edward R. Schuetbs

A-13
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CG&E The Energy Service Company

The Cincinnali Gas & Eleciric Company
PO. 8560 Cincinnat, Ohio 45201-0360

April 16, 1992

. Patrick G. Bradford
Chairman
Independent Utilitles Union
P. 0. Box 1757
* Cincinnati, Ohin 45201

Dear Mr. Bradford:

During the 1992 negetiztions, the committess for the Company and the
Union discussed the reorganization of the Distribution Operations Division
of the Electric Systems Operations Department.

As was agreed during these negctiations, the supervﬂsary positions within
this section will have the flexihility to perform bargaining unit work when an
Operations Technician is unavailahle to readily respond to a customer inguiry

that needs immediate attention. On these cccasions supervision will pe able to
investigats, resdlve and recommend salutions to customers about thelr
inquiries. They may also be sething test equipment and or preparing wrilten
recommendations for customers. It is anticipated that the performance of this
bargaining unit work will be minimal. As stated during the negodations, it is
thought that supervisory employees will only pexrform these types of operations
on an average of one per week. In the event that the Operations Technician,
assigned tO a specific area, is on vacation, that average may increase to
approximately two to three per week. This agreement does not restrict
supervisory employees from doing work they previously performed.

It is thought that this agreement will enakle us to better serve our

) ordlls

Edward R. Schuette

A-14
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CG&E The Energy Service Company

Tne Cincinnati Gas & Electric Company
PO, Box980 Cincnnati, Ohio 452010960

April 16, 1992

My. Patrick G. Bradfard
Chairman

Independent Utilities Union
P. 0. Box 1757
Cincinnati, Ohio 43201

Dear Mr. Bradford:

During the 1992 negotiation meetings, representatives for the Company
and the Union discussed the paolides and procedures t© be utilized when
employees are required to weork or train at out-of-town locations.

The node of transportation to be utilized for all out-of-town tips will be
determined by the Company. Commercial airlines will be used whenever
pessible. The Company will normally furnish roundtrip airline tickets (tourist
or ccach <lass) between the Greater Cincinnati Airport and the paint of
destination. ¥ prior arrangements are made and the Company agrees,
employees may drive to and from their destination and be reimbursed at the
appropriate mileage rate but not excesding the cost of the roundtrip airline
ticket, Each individual request will be evaluated by the Company before
determining if akernate transportation will be permitted. Employees utilizing
the personal car option will not be granted additional time off from their
regular scheduled weork week in crder to mest travel schedules not arranged
by the Company. Nor will any other expenses such as personal auto repairs
and insurance, extra meals or lodging be reimbursed by the Company.

Normally the Company will arrange for, and pay any living accommodation
expenses. Occasionally, thers will be times when employees will be responsible
for direct payment pricr i leaving the hotsl/metai. 1In this case, the
employees will receive advance payment for the applicable room rates and must
reconcile their accounts personally. Durxing most cther out-af~town trips,
prior arrangements may permit invaicing of applicable hotel/motel rocom costs
directly to the Company. In this sibuation, involved employees will not recsive
any direct payments for room costs. Other types of accommodations will be
handled on a case-by-case basis with metheds of payment appropriate to the
sitnation.

For extanded trips, employees will be informed prior to leaving for the
out-cf-town assignment as to the number of return tdps to Cincinnati they will
be allotted. For these rstixn trips, the Company will normally furnish
transpertation. In the event that visits home are granted and taken, the
Company will reimburse each employee for roundtrip transportation costs only.

A-15
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The Company may estaklish and pay an applicable per diem rate in
advance for each cut-of-town day and each travel day. 'I'his rate, which may
vary between individual out-cf<toun locations, will include 2Il cther expenses,
such as meals, laundry, telephone calls, tips, ete. '.I.‘ransportaﬁon and lodging
wﬂnctbeindndedinthadaﬂ.yperdzemamounttnat amployes will
receive. Any expenses incurred over and above the stipulated per diem
amount for any given txip will be the responsibility of the employee.
Alernataly, the Company may elect to reimburse employees for the diveck
reasonahle expenses for such iems as meals, laundry, telephone calls, tips,
etc. The Company will determine on a case-by-case basis whether a per diem
arrangement or reimbursement for reasonable expenses is used for out-cf-town

assignments.

It is thought that this letter will clarify the Union's concerns about the
palicies and procedures to be utlized when employees are required to werk or
train st cut-cf~town lccations,

Very tzuly yours,

Edward R. Schustts
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April 13, 2012

Mr. James Anderson

President

Utility Workers Union of America
[UU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Four 10-Hour Day Guidelines

Dear Mr. Anderson:

During the 2012 negotiations, the parties discussed Side bar Letters A-17 and A-47
regarding four 10-hour day workweeks. As a result of those discussions, the parties
agreed to the following revised Guidelines for employees who are assigned to work four
10-hour days.

i

Off Days. Management will attempt to provide employees working a four 10-hour
day workweek with three consecutive off days. However, employees in a particular
work group may request or may be required to have two consecutive off days and
another off day within the scheduled workweek. Supervision will give due
consideration to such requests.

Overtime. Time and one-half will be paid for all overtime hours worked in any
single workweek, with the exception of Sunday. All overtlme hours worked on a
Sunday will be paid at double time.

Vacation. One day vacations are for 10 hours. Weekly vacations are for 40 hours,
Employees who are transitioning to or from a four 10-hour day workweek shall be
entitled to all accrued vacation (i.e., if an employee returns to an five 8-hour day
schedule with 10 hours remaining vacation, the employee will have one day and
two hours of vacation to take in accordance with the contract).

Personal Days. Personal days must be taken in full days regardless of the
employee's schedule, and cannot be taken in smaller increments. For employees
on 10-hour shifts, personal days are paid for 10 hours. For employees on 8-hour
shifts, personal days are paid for 8 hours.

Holidays. Employees working four 10-hour shifts convert to a five 8-hour day
schedule during all workweeks that contain a holiday recognized by the Company in
an effort to maintain consistency throughout the bargaining unit for employees to
receive 40 hours of pay.

A-17
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For any other alternate work hour schedule that may be developed, it is agreed that at
least two off days will be consecutive. The two consecutive off day agreement does not
apply to any currently established workweek or when changing from one schedule to
another. Furthermore, the two consecutive off day requirement can be waived, but both
supervision and the employee must mutually agree to such a schedule.

It is thought that this letter accurately describes the parties’ agreement.

Very truly yours,

Qo

. Alvaro
Vice President, Labor Relations
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CG&E TheEnergy Service Company

The Cincinnati Gas & Blsctic Company

April 16, 1892

Mr. Pabtrick G. Bradford
Chairman

Independent Utilities Union
P. 0. Box 1757
Cincinnati, Ohio 45201

Dear Mr. Bradford:

buring the 1992 negatiahan meetings the committees of the Company and
the Union discussed the represemtation of employess by personal attorneys or
outside agencies during the grievance and arbitration procedures.

As a result of these discussions, the parties agreed that the Union is the
sala bargaining representative for its members and therefore no outside
representation will be permitted during such meetings. This in no way
restricts the Union's ability to have an atiorney represent its own interests
during the griavance and arbitration procedures.

It is believed that by procesding in this manner the concerns expressed
during these meetings have been alleviated.

Very truly ymaen's, 2

Edward R. Schuette

A-18
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CG&E B The Energy Service Company

The Clncinnati Gas & Eleatric Company
RO Bon 960 - Cinoinnall OO AS200960 .
July 19, 1994

Mr. pPatrick ¢, Bradford
Chairman

Independent Utilities Union
P. 0. Box 1757

cinecinnatl, Ohio 45201

This letter cancels and supercedes ny previous letter to
you, dated July 13, 1994,

Refarence is made to our meeting on Tuésday, June 28, 1994
regarding the new job claseification, Gas Operations Trainer,
Job Coda #827. In addition to you and I, Messrs. E. Schuastte
and D. Zanitsch representing the Company and Mr. D. Rosing
repragenting the IVU ware also in attendanca, -

As agreed, the new job olassification of Gas Oparations
Tralner, Job Code #827 will be established at wage level 12,
This new g’oh classification was evaluated by the Company’s Non-
Manual Job Bvaluation Committes as a wage level 11. ;

In return for the Company’s willingness to establlish this
new job classification at wage level 12, the Union agreed that
the Managemant of Gas Operations will select the individual they
deen to be most qualified for this positicn in lieu of accepting
the most senior qualified individual: The Union further agreed

_ not to process any grievances related to the selection precess
Yor thig pesitisn., e .

If future ra-evaluations of this SJob classification
inecrease the total number of points sufficient to inorease the
wage level to 12, this job classification will remain a wage
level 12 and the selection process will revert to being
conducted in accordance with the Union contract in effect at

that time.

Tf you conour with this agreameht, please sign and date a
copy of this letter and return it to my office.

. iy yours,
_ :ﬁ :z;’% (%’zgﬁmson
i '

¢¢: E.R. Schuette
D.E, Zanitsch \jebeval\trainer
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April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Time Off For Union Duties/Business

Dear Mr. Anderson:

During the 2015 - 2019 negotiations, the representatives of the Company and the Union clarified the
administration of time off work and compensation for performing Union duties/business. Subject to
legitimate business needs, the Company will grant compensated or non-compensated time off work in
accordance with the following guidelines.

NEGOTIATIONS Members of the Union negotiating committee and any other employee
required to attend or prepare for negotiating meetings will be able to attend
during working hours. These employees will not be compensated by the
Company for time spent in and preparing for negotiations, unless previously
agreed to by the parties.

GRIEVANCES & A reasonable number of employees will be able to prepare for and attend

ARBITRATIONS grievance and arbitration meetings. Union employees will not lose their
straight-time wages while attending grievance meetings. The time spent by
Union members in preparing for and attending all arbitration meetings is not
compensable by the Company.

JOINT MEETINGS A reasonable number of employees will be able to attend joint meetings
between Union members and Company representatives. Thaese employees
will not lose their straight-time wages while attending or preparing for joint

meetings.
UNION A reasonable number of employees may be excused but not compensated
DUTIES/MEETINGS by the Company for attending, preparing for or performing union

duties/meetings. This includes items such as counting votes, regular Union
meetings, General Board meetings, working on Union accounting records,
or other union duties or meetings.

Sidebar Letter A32
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MILEAGE The Company will agree to reimburse the Union mileage expenses for up to

EXPENSES two union repraseniatives to attend Company scheduled meetings. This
does net include grievance meetings, arbitrations, negotiations or meetings
held at the request of the Union. The Company will agree to reimburse the
Union mileage expense for one union representative to attend fact finding
meetings. The Union will provide an ifemized statement each month for this
expense and the Company wili reimburse the Union.

There may be occasions when exceptions to these guidelines may be granted. The parties will make
every effort to accommodate each other in these matters. The Union agreed to give as much advance
notice as possible to supervisors of empioyees who need to be off work for Union business.

The advangcing of wages for non-compensable union business will continus, absent abuse of this process.
if problems arise, management will meet with the Union in an aftempt to correct the abuse, However,
managemeant must maintain the right to discontinue this arrangement, if a satisfactory resolution cannot
be reached.

Sincerely,

(b

J Alvaro
Director, Labor Relations
Duke Energy

Sidebar Letter A32
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Clnergy Corp.

139 East Fourth Street

P.O. Box 960

Cindnnati, OH 45201-0960

September 2, 1998

Mr. Patrick G. Bradford
Chairman

Independent Utilities Union
P O Box 1757

Cincinnati, Ohio 45202 _ CINERCGY,
CG&F

Dear Mr, Bradford,

As you are aware, a new job evaluation system, the BOGAR Job Evailuation
System is being implemented for all job classifications represented by the IBEW, Local
1347, IUU and the USWA, Locals #12049 and #5541-06. The new system was
designed by the ERT Sub-Committee Il (Joint Union/Management Team) and approved
for implementation by the ERT at its June 29, 1998 meeting. The BOGAR Job
Evaluation System completely replaces the Mcintyre system.

The Mcintyre Evaluation break points for each grade level have been
mathematically converted to new break points under the BOGAR System, therefore it is
not necessary for job classifications to be reevaluated at this time. Only new job
classifications or revised job classifications with significant changes since their last
evaluation will be evaluated using the new system. Job classifications will retain their
current wage rates/grade levels, but will be subject to change If they are revised and
reevaluated as was the pracfice in the past.

. Under the curent agreement, a company job evalyation committee is
responsible for evaluating all new or revised job classifications. (Article VI, Section
1(1). A key component of the new job evaluation system is the establishment of a new
joint Union/fManagement job evaluation committee. The committee will consist of two
management representatives from each business unit, two representatives from the
IUU, IBEW and each USWA local and two representatives from the Corporate Center.
Accordingly, there will be 16 total members with a maximum of 10 active during an
evaluation. Operating guidelines for the committee are as follows:

o Unions will appoint their representatives and they will only
patticipate in the evaluation of job classifications represented by
their Union.

» Unaffected union representatives may be present, but will not
participate at this time.

« No more than two of the four USWA representatives will participate
in the evaluation of USWA job classifications. -
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» The participating union must have at least one representative
available during the evaluation process.

o Consensus should be reached on each factor during the
evaluation; absent consensus, majority rules.

s The parficipating Business Unit must have at least one
representative available.during the evaluation process.

° AI! job'eva!uation members should be informed it is a long term
commitment.

» Aquorum to have a meeting is six members.

A job evaluation coordinator from the Human Resources Department will also
facilitate in the evaluation process and will not be a voting member. The ERT Sub-
Committee Il also established the pre-evaluation process, presentation guidelines, post
evaluation process, training, a creditability check and employee communicafion and
these will be implemenied as presented to the ERT at the June 29 meeting.

This letter and accord modifies the terms of the 1998-2001 contract with respect.

to the job evaluation system and it is believed that this lelter accurately describes the
agreement the Company and Union have reached.

Sincerely,

MGNM

Kenneth E. Williams
Manager-
Employee Relations and Safety
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" INTERNAL CORRESPONDENCE

To: Officers, General Managers and Managers
From: Patrick Gibson
Subject: = MANUAL, CLERICAL AND TECHNICAL JOB CLASSIFICATIONS

Date: December 29, 2000

. Reply By: CINERGY,

The purpose of this letter is to amend and update the Waiter C. Beckjord letter of
October 1, 1945, which has served as a preamble to the Cincinnati Gas & Electric
Company‘s job classification and evaluation system for Unlon represented job
classifications:

In October 1945, after a careful and comprehensive study of the various kinds of
work necessary to conduct the business of the Company in a safe, efficient and
otherwise satisfactory manner, and the requirements of each job involved, the

" Company by agreement with the Unlons representing the employees and with the
. - approvai of the National War Labor Board (Region V), placed into effect a schedule of
. job titles and descriptions for a/f manual, clerical and technical employees. Wage rate
- schedules were established and made effective in accordance with. the. Union
. . agreements and the approval of the War Labor Board.

The job descriptions and wage rate schedules were designed to provide a fair -
. . -and equitable means by which alf the jobs, within the scope of the plan, being filled by
" 'manual, clerical and technical employees could be designated with uniformity -and
understandxng throughout the Company system. The Company and the duly certified
_exclusive bargaining representatives of the bargaining units agreed to the basis.used. -
o for defining jobs. It became the duty and responsibility of the supervisory force asthe .
i -‘ = replesentatives of management to see that it was applied and maintained ina fajzand - - -
- -consistent manner. It was also essential that employees clearly understood the duties i
" and requirements of the jobs to which they were assigned. While the job descriptions
were not intended to be ali-inciusive, they were intended to cover such typical tasks
necessary to provide a fair basis-for evaluation. :

The job classification and evaluation plan provided:
1.  Asetof job descriptions which prescribe typical duties and qualifications;

The Clocinnatl Gos & Electrie Compeny
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2. A set of promotional charis indicating the line of normal promotions in the
respective departments;

3. A setof wage schedules containing maximum wage rates for all jobs and
steps of progression to amive at the maximum wage rates;

In September 1998, a new evaluation system (BOGAR) was implemented to
evaluate all manual, clerical and techpical job classifications represented by the
International Brotherhood of Elecirical Workers, Local 1347; the United Steelworkers of
America, Locals 12049 and 5541-06; and the Independent Utilitltes Unlon, A joint
union/management committee designed the BOGAR Job Evaluafion Systéem. In
addition to the items listed above, the BOGAR system requires a Job Evaluation

Questionnaire to be completed and approved for each new or revised job classification,

JOB DESCRIPTIONS

Each job description consists of a statement of the nature of work involved in the
job classification, in sufficlent detall to idenfify the title and content to those famifiar with
the organization; also a statement of the minimum qualifications required to enter the
job. Each job description is subdivided into two parts, “Duties” and “Qualifications” as
follows: _ £

DUTIES

This section Is devoted to a description of the essential duties required in the
classification itself, considered entirely apart from the individual who may eccupy the
position. A sufficient number of dutles are listed to: ;

1 Indicate the character and grade of the work;
2. indicate the variety of duties;
3. Distinguish each job classffication from another. .

: The duties for each job description are those principal duties that are required to
properly identify and evaluate each of the specific job classifications. These duties are
not to be considered all-inclusive. Employees may be temporarily assigned, within their
capablliies, duties of other classifications. When the temporarily assigned dufies are
those of a higher or lower rated job classification the employees should be paid the
appropriate rate of pay in accordance with the Union agreement.

This section also indicates, as a general guide, the degree of supenision under
which the employees are expecied to be able to perform their work; that is under
*Close,” “Directive,” or “General Directive® supervision. These ferms are defined as
foliows: : .

The Cincinnpti Gas & Bleciric Company

PSIEOEFB‘YJ!IG-
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1. The term "under close supervision” means that the employees perform only

those tasks which they have been instructed to do and are observed and -

supervised most of the time while performing them.

For example: A helper assisting a mechanic in performing assignments
would ordinarily be under the “close” supervision of the mechanic,

2. The term “under directive supervision” means that the employees perform
primarily those tasks and duties which they have been directed to do and
then camy out such instructions under observatlon or checking from time to
fime.

For example: A mechanic, working under the direction of a supervisor,
assigned to a section of the work but observed or contacted periodically
during the day, by the supervisor, would be considered as working under
“directive” supervision.

-3, The term “under general directive supervision® means that the employees
under general Instructions perform duties independently, but within the
limitations of standard practices or procedure,

For example: A Senior Lineperson operating In the field on scheduled
assighments, in accordance with standard practices and procadures ‘but
S without any supervision while in the field, whose production or
performance would be the check on activities and quality of work, would
be considered as working under “general directive” supervision. . .

QUALIFICATIONS

In this section of the job descnptions are . listed those rnlnimum

'quahﬁcations which the individual is expected to bring 1o the job. -Specifically included
-are such items as baslc education, degree of skill, extent of experienue. speclal -

-knowiledge, and other required qualifications.

Company Requirements as to General Qualifications

In addition to the duties and qualifications for each job classification as set
forth in the job descriptions, each employee must meet the Company's
Tefuirements as to general qualifications, which include:

1. The physical and mental abilities to perform the essential functions of
_ the job classification, with or without reasonable accommodations;

mchﬂmxuﬂﬁu&mmh(}ampmy
P81 Energy, Ino;
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2‘

The willingness to follow instructions and cooperate with other
employees;

The willingness to respond to calls outside of regular hours, when the
need arises and in emergencies, to help in any depariment or phase of
the Company’s operations in which they are qualified to help;

The willingness to work a shift schedule and irregular hours where the
nature of the work requires it;

The willingness to direct and instruct or train employees, of a lower job
rafing, assisting on the same work;

If required by assignment to drive automobile or trucks, must hold a
valid State Bureau of Mofor Vehicles Operators' license;

Compliance with the general rules and practices of the Company, with
specific rules of the department In which they are employed, and with
those of other depariments with which their work must be coordinated;

. Thorough familiarity with and strict observance of the Company’s

safety rules applicable to their job;

Have the characteristics of dependability, trustworthiness, and
carefulness, and have a satisfactory previous record in these respects;

10.The willingness to submit to physical examinations by a licensed

physician designated by the Company;

11.The willingness to supply the necessary employment records

including, but not limited to, birth cerlificate, social security humber,
selective service record, mﬂﬁary record, character and past
employment records.

-- JOB EVALUATION QUESTIONNAIRE

Each questionnalre consists of questions related to the six factors used to
evaluate a job classification under the BOGAR system. One or more employees in a
job classification represented by the applicable Union must complete and sign onhe

questionnaire,

A deparimental management representative must approve the

completed questionnaire. The six factors and related sections of the questionnaire are

as follows:

The Cinginnati Gas & Eleciric Compeany
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Knowledge

Questions related to the amount of formal and informal education, tra!nlng and
experience.

Responsibliity
Questions related to the amount of responsibllity for such things as: Company

funds; confidential information; safety, training and/or work direction of others; materials
and equipment; efc.

" Customer Contact

Questions related to the amount, Importance and difficuity of contacts with
internal and external customers.

Declsion Making and Complexity of Dutles

ﬁuestions related to the complexity of the work; the freedom employees have to
make decislons; and, the impact their decislons may have on the Company,

_ Physical/Adverse Charactorlstics

~Questiops related to the amount, duration and frequency of; physical work (e.g.,
liting, climbing and walking); and, work in adverse conditions (e.g., heat, cold, dust and

‘noise).

Hazards

Questions related to the inherent dangers In the job which directly expose the

.. employee to the possibility of accidents which may result in lost time accidents or de_ath.

WAGE SCHEDULE

Starting Rates

-+ When employees are first assigned to a job classification, they "race[\:e the
starting/minimum rate indicated in the wage schedule for that job, except in cases

-'where an employee is already receiving a rate equal to or in excess of the

starting/minimum rate indicated. In such event when the employee is promoting into
the job classification, the employee receives an increase as described in the applicable
Union Agreement, but in no event in excess of the maximum wage rate for the job to
which the employee Is assigned.

The Clncinnat! Gas & Blectric Company
PSIEmergy, fac.
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Progression Steps within a Wage Range

The wage range provides for progression steps leading up to the maximum
svaluated rate of the job. Job progression steps are designed for the pumpose of
advancing an employee within the wage range. These progression steps are to be
used as follows:

At intervals of six months, the supervisor shall make a review of the employee's
development and progress on the assigned job. If progress, measured by
demonstrated ability and performance, has been satlsfactory, the scheduled
progression step will be made effective on the first Monday following the expiration of
that particular interval, until the employee's wage rate equals the maximum raie
specified for the particular job classification,

When the performance review indicates that the employee has not made
satisfactory progress in the job and an increase in pay is not warranted the employee is
to be personally notified by the immediate supervisor that the progression step increase
-8 being withheld. The notification must take place at least one month in advance of the
date for the scheduled progression step. In addifion, serious consideration should be
given as to whether or not the employee should be demoted, transferred or released.
The Union may request a review of such a decision. Such review is to be made by a
representative or representatives of the Unlon and a representative or representatives
of the Company.

- For new employees the six-month interval wilt start from the hiring date, and for
promoted employees, a new series of six-month intervals will start on the date of
promotion.

CONCLUSION

Although this plan is set forth as clearly and explicitly as possible, questions may
arise as to the intent or interpretation of some provisions. In such event, the matter
should be discussed with a representative in the Labor Relations department.

Very Truly Yours,

patfick P. Gibson

The Cincinpati Ga & Blechric Company
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Cinargy Corp.
139 East Fourth Street

PO. Box 960 “

Cindnnati, OK 45201-0960
May 14, 2003 |

Ms. Mary Harthun

President

Local Union 600, 1UU

Utility Workers Union of America ' '
810 Brighton Street _ C’"ERGK

Newport, Kentucky 41071 ! CG&E

Re:  Disconnect Non-pay, Succession
And Special Meter Reads Agreement

Dear Ms. Harthun;

- This letter documents our discussions and agreements related to disconnect non-pay (DNP)
- field credit activity and succession and special meter reading work.

In August 2002, the Company met with the leadership of each of the. CG&E afiiliated Jocal
unions to discuss the need to significantly increase the number of completed DNP's and to
complete all succession/special meter reads at a competitive cost. As a result of those
discussions, a-team was formed, which inciuded the leadership from each union and

"management representatives, to evaluate the business case for implementing necessary
flexibiliies and cost canfrof measures to perform the identified work at a competitive cost. The
. team was charged with reaching a consensus on a plan to achleve the desired results.

it was recognized that residual union jurisdictional issues around the DNP work and the
succession and special meter reading work had resulted In restrictive work practices across the
multiple unions’ connected with these job functions. Since August of 2002, the jaint union and
management team has worked together on a regular basis to achiéve compromise for the
implementation of the following competitive alternatives to outsourcing these job functions.

_Pending agreement with the leadership of the four local unions lnvolved in the discussions, the

Company will implement the changes described below.

The ‘Company Will form a new centrally managed work group for the specific purpose of
performing the DNP fieldwork. The Company will initially staff the new work group with 10
existing employees (Senior Representatives) represented by the UWUA currently performing
DNP work. Additionally, 8 employees will be added in each of two enhy—ievel job dlassifications,
one represented by the USWA and the other by the IBEW, Local 1347, It is understood that if
any of the aforementioned 10 employees represented by the UWUA vacate their position and
the Company decides to backfill the position(s), it will be filled as an entry-level DNP worker
represented by the USWA or IBEW. . The Company- assured the Union that the two clerical
positions that provide support to the DNP work process would not be eliminated as a result of

this reorganization.

The 18 new eniry-level DNP worker jOb openings will be made available to other employees
represented by their respective unions (i.e., USWA and {BEW). If all 16 openings are not filled
by employees in their respective unions or by displaced employees in redeployment
represented by the IBEW, the remaining openings will be made available to fuil-ime meter
readers and then pari-ime meler readers, in that order. if any full-ime or partime meter
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readers vacate thelr positions as a result of accepling any of the initial 16 DNP worker job !
openings represented by the IBEW and USWA, the Company will backfill those vacancies
accordingly (i.e., part-time with paritime and fullime with full-time).. These agreements only

apply o the injtial 16 DNP worker job openings.”

If any of the 10 Senior Representatives In Revenue Collections are bumped by Senlor
Representatives with more seniority as a result of Company initiatives, it will not impac{ the
number of positions being eliminated through atlrition. - ;
The sticcesslon and $pecial meter reading duties will be primarily, but not exclusively, assigned
to UWUA represented employees.. As a result, 10 new full-fime meter reader job openings will
be filled. Management intends to assign work other than succession/special reads to DNP
_workers represented by the USWA and IBEW, whenever there is other productive work
available for them.to perform within thelr job classifications. However, this does not restrict
‘management’s right to assign those employess to perform such meter reads. The Company
‘agreed to backfill pani-time meter reader positions that are vacated as a result of part-time meter
- readers accapting any of the initial 10 new full-time meter reader positions.

‘This agreement is made between the parfles without prejudics to the position of either party
- tegarding the jurisdiction, assignment and confracting of work. However, the Union agrees that
-no grisvances will be filed or pursued relating to the assignmerit of work as described above, for
the duration of -this agreement. To the extent that the Company has refained is rights with .-

regard fo making future changes to this, or any other work processes in the future, the Unicn
retains its right fo grieve in the event that management implements changes to the above-
described terms. for achleving the DNP, succession and special meler-reading work. In this

" context, however, itis also understood that siight modifications 1o this overall business plan may - )

“FE  be made, as fong as the plan’s basic design remains in effect. '

ST The team of raanagement and unjon leaders is commended for thejr commitment to meefing the
- present'day business needs in a compefitive manner. It is expected that all parties will benefit
by this plan for achleving this work with company employees. Please sign’, where indicated

below to Indicate the Union's agreement to the above terms. -

For the Company: For the Union:
Tl e s Mg MilllsrD $i505
Todd Arnold -Date Mary Hafthun Date .
V.P., Customer A President .
Contact Services T e - Local Union 800, |UU ‘

: : s Utility Workers Union

Of America

| _5#4193
Date

Metering Services

. Ce:  J.Q'Conner
J. Polley
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Cin !
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June 10. 2004 Cincinnati, OH 452010960

Ms, Mary Harthun

President

Local Union 600, IUU

Utility Workers Union of America

810 Brighton Street
Newport, Kentucky 41071 CINE’CQGQEY.

Re: Posi-Refirement Médical Be
Dear Ms. Harthl,_m:

On April 27, 2004, the Company met with union representatives from UWUA Local 600,
USWA 5541-06 and 12049 and IBEW 1347 to continue the negotiations for providing a
post-retirement health reimbursement -account ("HRA") option (the "HRA Option®) to our
active employees. Prior to that meeting; in a letter dated March 2, 2004, the Company
provided the unions {I) a written overview of the Company’s proposed design for the HRA
Option, and (Il) written responses to certain related questions. This letter updates the
Company’s proposed design for the HRA Option.

.. OVER F HRA OPTIO .

Al current, full-ime employees represented by UWUA, Local 600 wifl be abfe to
make a one-time choice betwesn continuing in the current traditional post-retirement
medical option (the "Traditional Option”) or electing fo parficipate In the new HRA

" Option described below. Employees will be required to make this eleciion by a
specified election date in 2004. (Notwithstanding the foregoing, employees currently
recelving long-term disability benefits or on a military leave of absencs, wil make
this election when they retum to aclive, full-time status. If they do not retum to
active, full-time status, they will default to the Traditional Option.) All employees
hired or rehired on or after January 1, 2005 will participate in the HRA Option. Each
employee who elects to participate in the HRA Option, and each employes hired on
or after January 1, 2005, will be referred to as a "HRA Participant” herein.

Under the Tradttional Option, eligible retirees (those who retire after attafning age 50
with five (5) years of Service, as defined in the applicable Pension Plan) are
provided access fo group medical coverage and a premium subsidy that varies
based upon the relirees’ service and classification (see detail regarding the various
classifications and subslidy levels attached hereto).

Subject to any collective bargaining obligation, the Company reserves the right to
amend, modify or terminate the Traditional Option and/or the HRA Option at any
time. However, amounis already credited to a HRA Participant's account will not be
reduced by @mendment, except to the extent necessary or appropriate to comply
with changes in the law.
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Ms. Mary Harthun
June 10, 2004
Page 2

The benefit under the HRA Option is based on a bookkeeping account that can grow
dike a savings account with service and Inferest credits as described below. An
employee who elects the HRA Option will start with an opening balance that is equal
to 1/12th of $1,000 for each piior calendar month In which the HRA Parficipant
worked at least one day for the Company. In the future, the Company will credit
eligible HRA Pariicipants with an additional 1/12th of $1,000 for each calendar
month in which the HRA Particlpant works at least one day for the Company. The
Company will also credit each eligible HRA Participant’s bookkesping account with
“an annual interest credit. Interest will be credited at the same interest rate as the
cash balance updates as determined in August of each year, except that for the term
of the current labor agreement, the Interest rate will not be less than 3.5%; for 2004,
the rate I5 5.31%. Except as discussed below, only HRA Particlpants who are
active, full-fime employees and work af least one day in the month are eligible for the
‘monthly service credif. Like refirees in the Traditional Option, HRA Participants will -
‘have access fo group medical coverage only if they refire after aftaining age 50 with

- five (5) years of Service (as defined in the applicable Pension Plan), however, there
wnl! be no subsidy. Please note the foiiowing regarding the HRA Option:

a. f a HRA Participant rettres aﬂer aftaining age 50 with five (5) years of Service

(as defined In the applicable Pension Plan}, the amounts credited to the

- HRAs generally can be used for the qualified medical expenses, as defined in

Section 213(d) of the Internal Revenue Code, of the refirse and the retiree’s

spouse and eligible dependents (see IRS publication 502 for examples of

- qualifled medical expenses). To the extent penmitted by applicable law and

as Is otherwise practicable, the HRA option is intended to provide a tax-free

benefit. Due to future law changes, however, there can be no assurance of
favorable tax !reatment

b. Except as pro_vided below, if the employment of a HRA Particlpant terminates
- prior to attalning age 50 with five (5) years of Service (as defined under. the
applicable Pension Plan), the HRA Participant forfeits all amounts credited to

the HRA Account. -~

c. If a HRA Partidpant dies while actively employed prior to aftaining age 50
- with five (5) years of service (as defined in the applicable Pension Plan), the
HRA Participant forfeits all amounts credited to the HRA Account.

==

d, If a HRA Pariicipant dies while actively employed after attaining age 50 with
five (5) years of Service, his/her spouse and eligible dependents will be
enfiled to use amounts credited to the HRA fo pay qualiﬁed medical
expenses Immediately.

a. In the event of disabliity or leave, the Company will oonﬁnue monthly service
credits for the first 12 months. The Company wilf continue Interest credits
while the HRA Participant is disabled or on leave {and prior to recovery or
retirement). For HRA Participants on a military leave, service credits and
interest credits will continue for the full qualified leave period.
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f. lf the employment -of a HRA Participant Is involuntarily terminated in

i,

connection with an Involuntary reduction in force and such termination is in no -

way related lo performance deficiencles, the HRA Participant will be eligible
to maintain histher HRA balance as of termination. The HRA Participant will
be able to use amounts held In histher HRA Account immediately following
the termination.

For the term of the current Collective Bargainlng Agreement, the Company
will agree not.to amend, modify or terminate retires health care benefits for
any aclive employees covered by the CBA. Amounts credited to a HRA

Participant’s account will not be reduced by amendment, except to the extent

necessary or appropriate to comply with changes In the law.

QUESTIONS
Set forth below are responses to some of the questions regarding the HRA Option
ralsed in previous meetings. '

1.

Wil the Compahy offer choice to all employees?

A:  Yes. Presently, the Company plans to allow all current, fulltime
employees to elect to stay in the Traditional Option or switch to the
HRA Option. After January 1, 2005, new hires and rehires will
aufomatically parficipate In the HRA Option. '

Will an employea be able to elect the HRA Option upon retirement? .
A:  No. Aone-time election will take place in 2004.

Can a HRA Participant withdraw amounts credited to hisher HRA
account in cash upon retirgment? Can the Company pay the amount
out In a lump sum? - TR

A:  Money may be withdrawn fromm the HRA account only for paying
qualified medical expenses. The account will not be paid out in cash.
Favorable tax treatment is -available for a HRA only if the HRA
reimburses medical expenses -as defined In Section 213(d) of the
Intemnal Revenue Code. As stated below from RS Notice 2002-45,
any right to receive cash will disqualify the HRA from
receiving favorable tax treatment,

. “"An HRA does not quallfy for the exclusion under § 105(b) if any
person has the right to recelve cash or any other taxable or non-
taxable benefit under the arrangement other than the reimbursement
of medical care expenses. If any person has such a right under an
arrangement currently or for any future ‘year, all distributions to all
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What happens fo the HRA balance upon disabllity or extended leave
_from the COmgany? :

A:
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persons made from the arrangément in the current tax year are

included in gross income, even amounts paid fo reimburse medical
care expenses. For example, if an arangement pays a death benefit
without regard to medical care expenses, no amounts paid under the

arrangement fo any person are reimbursements for medical care
expenses excluded under § 105(b)... Arrangements formally outside

the HRA that provide for the -adjustment of an employee's
compensation or an employase's receipt of any other benefit will be
considered In determining whether the arrangement is an HRA and
whather the benefits ars eligible for the exclusions under §§ 106 and

- 105(b). If, for example, in the year an employee retires, the employee

recelves a bonus and the amount of the bonus is related fo that
employee's maximum reimbursement amount remalning in an HRA at
the time of relirement, no amounts pald under the arrangement dre
reim(‘itn’umments for medical . care expenses for purposes of §
105(b)...”

. See Section l{e).

What happens to the HRA halance In the event of a termination of
emmployment? -

Az

See Section .

What happens to the HRA balance If | die while actively employed?

5 ;

See Sections I{(c) and i(d).' Currently, the ‘Spousé and eligible
dependents of an employee who dies while actively employed with
Cinergy can elect to become covered under the non-union medical

. plan and receive subsidized coverage at the acfive employee rate until
“death or a disqualifying event (for the spouse, this would include, but

not be limited to, remamying or becoming Medicare eligible; for an
eligible dependent, it would include, but not be limited to, ceasing to
qualify as an eligible dependent due to age).

Wil the Company contributions be indexed In future years (e.g, indexed
to the frend line for health care costs)?

A

No. At this time, we do not plan to align our service credit or interest
credit to any Index. However, the Company will continue to evaluate
its crediting levels. Subject o any collective bargaining obligations,
the Company reserves the right to make adjustments, including
increasing, decreasing or discontinuing credits unilateraity.
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8. Will the opening HRA balances be calculated with retroactive interest’

S.

10.

1.

12,

13'

14.

15,

crediting?

A:°  No. Making reiroaclive interest credits would be cost pruh!blthre from
the Company's perspective;

What are other companies dolng with regards to post-retirement
healthcare?

A: Ses Hewitt survey previously provided (51% of survey respondents
have a unlonized workforce).

How can HRA Participants use amounts credited to the HRA?

Az Money credited to a HRA can be used to reimburse the HRA .

Participant for medical expenses as defined in Section 213(d) of the
intemal Revenue Code. See IRS publication 502 for examples of
qualified medical expenses.

'Who will administer the HRA account balances?

A:  Hewiti Associates will frack the HRA credits while HRA Participants
are actively empioyed. The Company is reviewing proposals from
third party administrators for post-retirement administration, but this
wi it likely be Hewitt Associates.

Will the HRAs be protected/guaranteed?

A: The benefit under the HRA opfion Is based on a bookkeeplng account
and is not funded like a 401(k) plan. See Section | regarding the
Company’s ability to amend.

if the Company decides to eliminate the Traditional Option at a later
date, would employees be allowed to get in the HRA?

A: The Company periodically evaluates its benefit programs and would
determine the appropriate course of action at that time.

Would interest on the HRA account continue to accrue aiter an
employee retires? :

A:  SeeSectionl.
it two Cinergy employees are married, can they make different elections

‘with respect to the HRA Optlon?
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A:  Yes, one could eiect to-remain in the Traditional Option, and the other
could elect the HRA Cption; if they remain manied during refirement
and so elect, they would recelve subsidized coverage under the
Traditional Option and have access to amounts credited to the HRA on
behalf of the other spouse. Regardloss, the elections are independent
of each other.

Please note that the explanaﬁun set furth above merely summarizes the basic elements of
our curently proposed deslgn for the HRA Option. ' The Company is in the process of
working out the details of the HRA proposal and necessarily reserves the right to work out
those detalls. The Company also reserves the right to more fully document the HRA
Option, which option will be govemed and oonsh-ued in accordance with the terms of the
Plan as adopied by the Company. !

Very truly yours,

% E. Polley

General Manager
Labor Relaticns

cc:  T.Verhagen
. P.Gibson
K. Feld

boe: L. Gregory
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What are other companiles doing with regards fo -pbsb-retframent healthcars?
Hewitt Assoclates conducted .a survey for the Henry J Kalser Family
Foundation betwsen June and September 2003 to understand how large

* private-sector employers are handling retiree health benefits, The survey
-Includéd responses from 46% of all Fortune 100 companies and -30% -of all .

Forfuna 500 companies. Among tha companles strveyed this Is what they

: had fo say:

10% have termlnated all sut;sfdfzed heaith benefits for fufure retirees

20% say they are vary Hkaly to termlnata all subs!dlzed health baneﬁts
for future retiress

35% of tha firms terminated benefits for future retirees and now

.. provide access-only to heaith beneﬂts with the-retires paying 100% of

the cost :
6% of ernpioyers shifted to a defined contribution’ approach

71% report having Increased retirée contributions to premiums in the
past year 53% report increases to plan design cost sharlng

57% increased prpseﬂpﬂon drug co-payments -

12% now require-mandatory mali-order refills for malntsnance drugs
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Employees hired before January 1 2005 who elect the subsidy option and who retire from the
company on or after age 50 with at least five years of service, may be entitled t» a post-
retirement health care subsidy from the company dependent on their years of service at

retirement.
Subsidy Schedule:
Service at Retirament {Pre-65 only)
30+ - 50%
29 45%
28 - 40%
27 35%
26 30%
25 . 25%
24 - 20%
. 23 15% :
) ow - 27 10% - -
e . 5%
20 - 0%
~ 19 - 0%
18, 0% .
17 0%
18 0%
16 0%
14 - 0%
13 0%
12 0%
11 0%
10 0%
g 0%
8 0%
7 0%
B8 0%
5 0%
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April 13, 2012

Mr. James Anderson

President

Utility Workers Union of America
IUU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Amendment to Sidebar Letter A-42 Post-Retirement Medical Benefits

Dear Mr. Anderson:

During 2012 contract negotiations, the parties discussed Sidebar Letter A-42 dated June 10,
2004 regarding post-retirement medical benefits. As a result of those discussions, the
parties agreed that Sidebar Letter A-42 will (i) continue to apply without modification for
employees hired prior to January 1, 2013, and (i) be amended to reflect that any employee
hired or rehired on or after January 1, 2013 will not participate in the HRA Option or the
Traditional Option (both as defined in Sidebar Letter A-42). It follows that Sidebar Letter A-42
is hereby amended as set forth below:

In the second full paragraph on page one of Sidebar Letter A-42, the fifth and sixth sentences
are hereby deleted and replaced with the following:

e All employees hired or rehired on or after January 1, 2005 and before January 1,
2013 will participate in the HRA Option. No employee hired on or after January
1, 2013 will participate in the HRA Option or the Traditional Option.

e No employee rehired on or after January 1, 2013 will continue to participate in
the HRA Option or the Traditional Option following such rehire date. Any such
rehired employee who was participating in the HRA Option or the Traditional
Option at the time of such employee’s prior termination of employment:

(i) shall be eligible for access to the HRA or premium subsidies, as
applicable, only if he or she was eligible for such HRA access or premium
subsidies at the time of such prior termination of employment, and

(i) shall not accrue additional benefits under either the HRA Option or the
Traditional Option.

¢ Employees hired or rehired on or after January 1, 2013 who retire after attaining
age 50 with at least five (5) years of service under the applicable Pension Plan
are provided unsubsidized access to post-retirement medical coverage.

¢ Each employee who elected to participate in the HRA Option, and each
employee hired on or after January 1, 2005 and before January 1, 2013 will be

referred to as an ‘HRA Participant’ herein.
A-42a




KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 1

Page 81 of 134

Any provision of Sidebar Letter A-42 that is inconsistent with the above shall be deemed no

longer in effect. Except as provided herein, the remaining provisions of Sidebar Letter A-42
continue in full force and effect.

It is believed that this letter accurately reflects the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Post-Retirement Healthcare

Dear Mr. Kowolonek:

During the 2019 negotiations, the parties discussed post-retirement healthcare benefits. This letter amends the
Post-Retirement Medical Benefits Sidebar Letter A-42 dated June 10, 2004 and A-42a dated April 13, 2012, and

confirms these discussions and the resulting agreement.

Access to Post-Retirement Health Benefits

Employees who terminate on or after October 1, 2015 after attaining at least age 50 with at least 5 years of
service will have unsubsidized access (i.e., no Company contributions) to post-retirement medical, dental, and
vision coverage; provided, however, that beginning as soon as January 1. 2021. employees who do not enroll
in Duke Energy-sponsored pre-65 retiree medical. dental and vision coverage at the time of retirement or
following the expiration of any COBRA continuation will not be permitted to enroll themselves or their eligible
dependents at a future date. Coverage for retirees age 65 and older will be provided on an unsubsidized basis
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the cost of post-
retirement health coverage only as provided below in this letter.

Subsidies/Company Contributions - Traditional Option
For employees who terminate on or after October 1, 2015, the "Traditional Option" is hereby amended to provide
contributions towards the cost of post-retirement healthcare coverage, in the form of credits to a newly

established Subsidy Health Reimbursement Account ("Subsidy HRA"), only for individuals who are under age
65 and who are:

e In a group eligible for a medical subsidy under the rules in effect prior to October 1, 2015, which is
limited to those hired prior January 1, 2013; and

e Atleast age 55 with at least 1 O years of service at termination of employment.
The amount of the contributions will vary as follows:

o Eligible employees age 50 or older by October 1, 2015 will receive (during retirement) a pre- 65
contribution of $350 per month, plus $175 per month for their spouse/domestic partner, if any; and

e Eligible employees younger than age 50 as of October 1, 2015 will receive (during retirement) a

pre-65 contribution of $250 per month, plus $125 per month for their spouse/domestic partner, if
any.

Sidebar Letter Ad42b
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Sidebar Letter A42b
Page 2

Subsidies/Company Contributions - HRA Option

Effective October 1, 2015, the "HRA Option" is hereby amended such that:

e The Company will discontinue crediting 1 /12 of $1,000 each month to the health reimbursement
accounts for those employees who have a health reimbursement account under the HRA Option,
with interest credits continuing; and

o The Company wili offer a choice window in 2015 to employees who have a health reimbursement
account under the HRA Option to elect whether to continue In the HRA Option (modified as
described in the above bullet) or to forego their rights to their modified health reimbursement
accounts under the HRA Option in exchange for participation in the Traditional Option (modified to
provide credits to a Subsidy HRA as described above).

Miscellaneous

The post-retirement health benefits described above will replace the post-retirement medical coverage options
in effect prior to October 1, 2015, for employees who terminate on or after October 1, 2015, Including those
described in Sidebar Letters A-42 and A-42a. These benefits will be governed by and construed in accordance
with the applicable plan documents.

In all other respects, Sidebar Letters A-42 and 42a shall continue in accordance with their terms.

Sincerely,

W

Alvaro
Director, Labor Relations
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Temporary Upgrading

Dear Mr. Kowolonek:

During the 2019 contract negotiations, representatives of the Company and the Union discussed temporarily
upgrading employees in clerical and technical job classifications.

The Agreement provides that temporary upgrading shall only be available for manual employees. However, as
a result of these discussions, the Company will agree, during the term of the 2019 — 2023 Agreement, to permit
clerical and technical employees to be temporarily advanced to higher classifications. Employees will only be
given consideration for temporary advancement when they actually replace another employee in a higher job
classification for a full day or more; or supervision deems there is a need for an employee to fulfill the duties of
a higher classified job for a full day or more. When employees are temporarily upgraded they will receive the
minimum rate of the higher job classification or $10.00 per week more than their current wage rate, whichever
is greater. When selecting the individual to be temporarily advanced, the management will give consideration
to seniority and rotation among qualified employees. Such upgrading will not take place when the work duties
of another employee are distributed among several other employees, or when employees perform duties of
higher classified jobs for training purposes.

The Company voiced a serious concern about the potential for voluminous grievances if temporary upgrading
is permitted for non-manual employees as described. As agreed, no grievances will be processed by the Union
as a result of this limited exception to Article Xil, Section 6 of the Agreement.

Sincerely,

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Meter Reading

Dear Mr. Kowolonek:

During the 2019 contract negotiations, representatives of the Company and the Union discussed Meter
Reading operations.

Job Classification, Meter Reader - New: As discussed, the Meter Reader - Full Time job classification will
be retitled Meter Reader - New and the wage rate adjusted to the MR 3 wage level upon ratification of the
new Agreement. Incumbent employees in this classification will have their hourly rate adjusted to the
minimum rate of the MR 3 wage level and will be eligible for merit and general wage increases as outlined
in the Agreement.

Part-time Meter Readers: Should part time employees be utilized in the future, they will be hired into the
Meter Reader - New classification at the minimum rate of pay as outlined in the Agreement. All provisions
of the Agreement regarding part-time employment would apply to these employees. Part-time Meter
Readers will receive the appropriate compensation for overtime when they work in excess of 8-hours in a
day or any other regularly scheduled shift that is longer than 8 hours.

Hours of Work: Core meter reading hours will be from 7:30 AM to 4:00 PM, subject to changes based on
business needs and to any schedule arrangements approved by an employee's supervisor or manager.
The normal work day will consist of 8.5 hours including a 30 minute unpaid meal break; however, based on
business needs, employees may be assigned a straight eight hour shift with a paid fifteen minute break.
The Company reserves the right to change these hours based on business needs in accordance with the
Agreement. Employees working in excess of their scheduled work day will receive premium pay and meal
compensation as provided for in the Agreement.

Transfers: Any future full-time openings in divisions offices will first be offered to voluntary transfers of
current qualified full-time Meter Readers.

Sincerely,
Michael A. Ciccg

Senior HR Consultant
Labor Relations
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Cinergy Corp.
139 East Fourth Street

P.O. Box 960

Mr. Jim Anderson

President

Utility Workers Union of America

IUU Local 600

810 Brighton Street .

Newport, Kentucky ClﬂElggEK_

Cincinnati, Ohio 45202
Re:  Interplant Seniority Rights
Dear Mr. Anderson:

During the 2005 negotiations, representatives of the Company and the Union
discussed the interplant seniority rights for employees at the electric generating
stations, in the event of a surplus situation.

As agreed, during the term of the 2005 - 2008 Agreement, should the Company
declare a surplus at one of its electric generating stations and affected employees
cannot be absorbed into the work force at the plant, all of the electric generating
stations within the CG&E service territory will be considered one department for
purposes of administering roll-backs. The intent is to provide the more senior
employees at the station with a surplus situation, the ability to bump the less senior
employees at the other stations. The wage rates of surplus employees will be red
circled,

By proceeding in this manner, the Union’s concern in this matter is alleviated.

Very truly yours,

PRy

John E. Polley
General Manager
Laber Relations
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Cinergy Corp.

139 East Fourth Street

P.O. Box 960

Cincinnati, OH 45201-0960

April 21, 2005

Mr. Jim Anderson

President

Utility Workers Union of America

JUU Local 600 CINERGY,
810 Brighton Street CG&E

Newport, Kentucky 41071
Re:  Treatment for Substance Abuse
Dear Mr. Anderson:

During the 2005 negotiations, representatives of the Company and the Union
discussed the compensation policy for employees who undertake treatment for substance

abuse,

While the freatment of these conditions is specifically excepted from coverage under
the sick leave provisions of the Agreement, the Company will, for the term of the 2005 -
2008 Agreement, continue the arrangement of providing short-term disability benefits (STD)
to employees who obtain treatment at an appropriate detoxification facility under the
direction of the Company or in coordination with the Company and the employee’s personal
physician. Available STD may only be used for the first continuous absence when an
employee undertakes to correct a substance abuse problem through an approved program.
If the initial rehabilitation effort at a treatment center is not successful, the employee will not
be granted additional STD.

The Company is willing to extend this extra effort to help afflicted employees and their
families, to eliminate the burden imposed upon fellow employees, and to minimize lost
productivity and absenteeism caused by substance abuse. Employees who are unwilling to
accept the responsibility for their own behavior or who refuse to participate in a necessary
program will, as in the past, jeopardize their continued employment with the Company.

The Union is encouraged to make the Company aware of individuals thought to have
substance abuse problems. With such assistance, fellow employees may be given a
chance for which they may be forever grateful.

Very truly yours,

2

ohn E. Polley
General Manager
Labor Relations

A-50
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Cinergy Corp.
139 East Fourth Street

P.O. Box 960
Cincinpati, OH 45201-0960

April 21, 2005

Mr. Jim Anderson

President
Utility Workers Union of America C’" E’g{gg“
IUU Local 600

810 Brighton Street
Newport, Kentucky 41071

Re: Personal/Diversity Day Requests
Dear Mr. Anderson:

It was agreed that the individual departments would attempt to accommodate as |
many requests as possible to take a personal/Diversity or vacation day on Martin Luther i
King, Jr. Day, Presidents' Day and/or Good Friday during the term of the 2005 - 2008
Agreement. All requests for a personal/Diversity or vacation day must be made by ]
employees at least 7 days in advance. Days requested with the 7 day advance notice
will not be considered as an absence for determining an individual attendance record. ’

It is thought that this agreement will be mutually beneficial for all involved.

Very truly yours,

Pl

John E. Polley
General Manager ,
Labor Relations
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Cincinnati, OH 45201

April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Vacation Carryover

Dear Mr. Kowolonek:

During the 2019 negotiations, representatives of the Company and the Union discussed carryover
vacations.

It was agreed that henceforth employees entitled to a vacation may carryover up to a maximum of 80 hours
of vacation into the next year. The amount of carryover vacation available in any calendar year may not
exceed the 80 hour maximum. Use of vacation carried over may be taken any time during the following
calendar year, subject to approval by supervision and the terms outlined in the Agreement for vacation use.

Sincerely,

T ochucf Yoot

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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April 21, 2004 2032 Cinergy Cotp.

139 East Fourth Street

P.O. Box 960
Cincinnati, OH 45201-0960

Mr. James Anderson

President

- Utility Workers Union of America
IUU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Job Elimination Situations C’"ERGK
CG&E

Dear Mr. Anderson:

During the 2005 contract negotiations, representatives of the Company and the
Union discussed the possibility of employees bumping other employees with less
system service seniority at the same wage leve! in other job classifications in the event
of a job elimination situation.

During the discussions the Union wanted the Company to agree to allow senior
employees at a given wage level within a bidding area, the right to bump junior
employees in other job classifications at the same wage level within the same bidding
area, even though the senior employees had never been in the job classification(s)
occupied by the junior employees. Due to the potential for a significant loss in
productivity, the Company could not agree to that arrangement. However, during the
term of the 2005 — 2008 agreement, it was agreed that if such a situation should arise,
the Company would work with the Union on a case-by-case basis, in an attempt to
place such employees in other available job classifications at the same wage level
within the same bidding area. It was further agreed that if the Company is unable to
place such employees in job classifications at the same wage level within the bidding
area and they have 25 or more years of system service, they will maintain their job titles
and wage levels and be eligible for negotiated increases and bonuses. This only
applies when such employees with more system service seniority are qualified, but
cannot bump into a same wage level job within the bidding area, held by a junior system
service seniority individual because they have not passed through the other job. .

It was also agreed that should a job elimination situation occur during the term of
this Agreement, at the request of the Union, the parties would meet to discuss the
rollback procedure described in Article V, Section 3, which may be revised by mutual

agreement of the parties.
This accurately reflects the agreements reached between the parties.

Very truly yours,

hn E. Polley

General Manager
Labor Relations
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June 2, 2008

Mr. James W. Anderson
President.

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE:  Retirement Plan Agreement

Dear Mr. Anderson:

During the 2008 contract negotiations, representatives of the Company and the UWUA,
Local 600 {the “Union") discussed the Company's desire to migrate all employees to a
common benefits program. The following outlines the agreement between the Company and
the Union for providing the employees with options and protections for Retirement Plan
participation that will remain in effect during the 2008 — 2012 Confract,

Traditional Retirement Program Frozen:

Participation in the Cinergy Traditional Retirement. Program will be frozen as of
January 1, 2013 for certain employees. Active employees on January 1, 2013 who are
younger than age 50 (as of December 31, 2012) and anyone who is older than 50 but has
fewer than 25 years of service (as of December 31, 2012), will automatically begin
participating in the New Duke Retirement Program.

Voluntary Conversion Opportunities:

Active employees in the Traditional Retirement Program will be offered a voluntary window in
2008 to elect to remain in the Traditional Pension Program or elect the New Retirement
Program. In 2012, a second voluntary window will be offered only to those active employees
who remain in the Traditional Program and who are age 50 with 25 years or more of service
as of December 31, 2012.

Voluntary Conversion to the New Retirement Program:

Part A Benefit (Part A): The pension plan benefit employees will earn under the
Traditional Program will be based on their participation service as of the “day before
conversion date” and their final average monthly pay at retirement (not the date of

conversion).
AND

Part B Benefit (Part B): On the “conversion date,” employees will start earning an
additional pension plan benefit through a new formula that “mirrors” the Duke Energy
Retirement Cash Balance Plan.

The Company matching contributions for the 401(k) plan will be enhanced to mirror

the Duke Energy Retirement Savings Plan. As a result, employees will be eligible to
receive higher matching contributions on a broader definition of pay. The higher
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amount is a dollar-for-dollar match on the first 6% of eligible pay (this includes base,
overtime and annual incentive pay).

Employees will also begin participating in an annual incentive plan with greater
award opportunities (up to 5%).

With Mandatory Conversion to the New Retirement Program:

1. Mandatory conversion will be effective January 1, 2013 for employees who
have elected to remain in the Cinergy Traditional Retirement Program. Other
terms applicable to the mandatory conversion are as follows:

a.  The final average monthly pay for retirement will be frozen at the time of
conversion (no pay run up).

b.  Employees will have no choice between annuity and lump sum on Part A;
only the current traditional program annuitant options will be available for
Part A.

¢.  Gan still grow in to the 85 points.

Employees will receive the enhanced 401(k) and enhanced incentive pay
as described above once they mandatorily convert.

Employees Currently in the Cash Balance Plans:

Employees who previously selected one of the Cinergy cash balance plans (Balance or
Investor) will automatically transition fo the New Retirement Program as scon as
administratively possible, but no later than January 1, 2009, to include participation in a cash
balance pension plan that mirrors the Duke Energy Retirement Cash Balance Plan and an
enhanced 401(K) plan to mirror the Duke Energy Retirement Savings Plan and an enhanced
annual incentive plan as described below:

Annual Incentive Plan Summary Changes for those who elect or automatically move
to the New Retirement Program:

In conjunction with the New Retirement Program, all participanis who volunteer or
upon mandatory conversion to the New Retirement Program will be eligible for up to
a 5% maximum annual incentive pay (payable in 2010) based on the achievemnent of
goals as set forth below:

NEW RETIREMENT PROGRAM -~ UEIP

Goal Level1 Level 2 Level 3
Company Financial Result 75% 1.5% 3%
Safety : 5% 75% 1%
Customer Satisfaction 5% 75% 1%
1.75% 3.0% 5.0%
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Annual Incentive Plan Summary Changes for those who do not elect the New
Retirement Program:

Employees who elect to remain in the Cinergy Traditional Program, which provides
benefits under the current final average pay formula, will not be eligible for the higher
incentive payout; but will continue their eligibility for the current Cinergy 401(k) Plan
formula and will begin participating in an annual incentive plan, with @ maximum
award of 2% based on the achievement of goals as set forth below:

TRADITIONAL RETIREMENT PLAN — UEIP
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Goal Level 1 Level 2 Level 3
Company Financial Result | .5% 75% %
Safety .25% .375% 5%
Customer Satisfaction 25% 375% 5%
1.0% 1.5% 2.0%

The Retirement Conversion Aqreement Survives the 2008 — 2012 Contract:

The Company and the Union expressly understand and agreed that the Retirement Program
conversion agreement shall continue in full force through January 1, 2013, surviving the
termination of the 2008 — 2012 Contract, and shall continue in full force through succeeding
contracts, or in the absence of succeeding contracts, unless changed by mutual agreement
of the parties.

Very truly yours,

. Alvaro
Vice President
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April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
LLocal 600

810 Brighton Street

Newport, Kentucky 41071

RE: Amendment to A-58 Retirement Plan Agreement

Dear Mr. Anderson:

During the 2015 negotiations, the Company and the Union discussed changes to the Company's
retirement programs. This letter sets forth the changes that were agreed to by the Company and the
Union.

Retirement Benefits for New Hires

For employees hired or rehired on or after January 1, 2016, the Company will provide an annual
contribution to the Duke Energy Retirement Savings Plan ("RSP") in the amount of 4% of the employee's
annual compensation (including base, overtime, and incentive compensation) in accordance with the RSP
plan documents. Such newly hired or rehired employees also will be eligible for the Company-provided
matching contribution equal to 100% of the before-tax (and Roth) contributions made up to 6% of eligible
compensation in accordance with the RSP plan documents on the same basis as employees hired or
rehired prior to January 1, 2016. Employees hired or rehired on or after January 1, 2016 will not be
eligible to participate in the Cinergy Corp. Union Employees' Retirement Income Plan (the "Retirement
Income Plan").

Cash Balance Interest Credit

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on and after
January 1, 2016 will be based on a 4% interest rate (0.327% monthly equivalent interest rate). For
purposes of clarity, the cash balance interest credit rate applies to cash balance participants and the Part
B benefit for participants who have a Part A (traditional) and Part B (cash balance) pension plan benefit.
The Part A (traditional) portion of the participant’s benetit will not be affected by this change.

Retirement Income Benefit for Long-Term Disability

A participant who starts receiving long-term disability benefits on or after July 1, 2016 will receive interest
credits under the Retirement Income Plan's cash balance formula while disabled, but will not receive pay
credits while long-term disabled, in accordance with the Retirement Income Plan documents. This change
will not apply for any individual who starts receiving long-term disability benefits before July 1, 20186, or
participants under the traditional formula, or for the Part A benefit for participants who have a Part A
(traditional) and Part B (cash balance) pension plan benefit.

Sidebar Letter A58a
Page 1
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For purposes of clarity, as previously agreed, the Company may in its discretion merge the Retirement
income Plan into the Duke Energy Retirement Cash Balance Plan or other defined benefit plan
maintained by the Company. In accordance with applicable law, any such merger will not reduce
participants’ accrued benefits,

The complete provisions of the Company's retirement plans are set forth in the plan documents, as
amended to make administrative changes, legally-required changes and/or technical changes that do not
reduce the benefits formula. In the event of a conflict between any other communication and the plan
documents themselves, the plan documents control.

it is thought that this letter accurately describes the agreement reached by the parties regarding
amendments to Sidebar Letter A-58 relating to retirement plan agreements.

Sincerely,

(Mg

iR, Alvaro
Dideclor, Labor Relations
Duke Energy

Sidebar Letter A58a
Page 2
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June 2, 2008

Mr. James W. Anderson
President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Sabbatical Vacation Bank and Vacation Credit Programs

Dear Mr. Anderson;

During the 2008 contract negotiations, representatives of the Company and the UWUA,
Local 600 (the “Union") discussed the phasing out of the Sabbatical Vacation Bank and
the Vacation Credit Programs.

As agreed, these programs shall be phased out in accordance with the attached
document, Attachment A, which outlines the specific revisions to the Sabbatical
Vacation Bank and Vacation Credit Programs that will remain in effect through
December 31, 2012.

The Company and the Union expressly understand and agreed that the phasing out of
the Sabbatical Vacation Bank and the Vacation Credit Programs, as stated in the
aftached document, shall continue in full force until December 31, 2012, surviving the
termination of the 2008 — 2012 Contract, and shall continue in force through succeeding
contracts, or in the absence of succeeding contracts, unless changed by mutual

agreement of the parties.
Very truly yours,

Qs

R. Alvaro
Vice President

Attachment

A-59
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ATTACHMENT A

REVISIONS TO THE SABBATICAL VACATION BANK
AND VACATION CREDIT PROGRAMS
FOR UWUA, LOCAL 600

Effective January 1, 2008, the Vacation Bank and Vacalion Credit Programs will be phased out over a
four year period and will be ending on December 31, 2012.

THE CHANGES:
Sabbatical Vacation Program:

‘The sabbatical banking program will be eliminated for employees who are younger than 47 years old
as of December 31, 2008,

Employees who are 47 years oid or older as of December 31, 2008 will be eligible to continue
banking vacation until December 31, 2012, up to the limits described on the schedule below.
Employees who have already banked more than the maximum amount of vacation based an the
schedule below (including any vacation credits) cannot bank more after January 1, 2008 but will be
grandfathered with the amount they have banked.

No additional banking will be permitted after January 1, 2013. Therefore, the last opportunity to bank
vacation will be in December 31; 2012 because banking is done at the end of the year.

Banked vacation will be paid out at the final rate of pay at retirement.

Vacation Credit Program:

Vacation Credits: Up to six weeks credit, starting at age 51, cannot exceed the employee's vacation
entitlement.

Employees who are at least 51 years old as of December 31, 2012 will continue to receive "vacation
credits” up to the lesser of their annual vacation entitiement or the schedule below.

The vacation credit program will be modified for employees who are younger than 51 years oid as of
December 31, 2012, For those employees “only” hired prior to January 1, 1997 will receive their
"vacation credits” up to the amount of vacation time they were eligible for as of January 1, 2008.
Vacation credits will be paid out at the final rate of pay of retirement.

Service Credit Program:

THE SCHEDULE:
Age as of: : Maximum Banked Vacation
12/31/2008 {including vacation and
service credits)
47 10
48 10
49 10
50 12
51 14
52 16
53 18
54 20
55 22
56 22

Service Credits: Up to two weeks for years 32 and 33 years of employment in lieu of a 6™ week of
vacation time off.

Employees will continue to receive ong week of "service credit” added to their vacation bank in years
32 and 33 of employment in lieu of time off until December 31, 2012, Effective January 1, 2013,
employees will be granted a 6" week of vacation time off during their 32™ year of employment in fieu
of a week of service credit.

An employee who has already reached their maximum or more of vacation bank before January 1,
2013 will receive their 6™ week of vacation as "time off" in lieu of a service credit.
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June 2, 2008

Mr. James W. Anderson
President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Union Employee Annual Incentive Program (UEIP)

Dear Mr. Anderson:

During the 2008 contract negotiations, representatives of the Company and the UWUA,
Local 600 (the "Union”) discussed that the payout for the incentive bonuses for
employees will vary based on their participation in the offered retirement program.

Beginning with the 2009 goals and during the term of the 2008 — 2012 Agreement, the
UEIP payout (payable in 2010) will be administered as follows:

Annual Incentive Plan Summary Changes for those who elect or automatically move to
the New Retirement Program:

In conjunction with the New Retirement Program, all participants who volunteer, or upon
mandatory conversion, will be eligible for up to a 5% maximum annual incentive pay, as

specified below:

NEW RETIREMENT PROGRAM ~ UEIP

Goal Level 1 Level2 | Level3
Company Financial Result I5% 1.5% 3%
Safety 5% 75% 1%
Customer Satisfaction 5% 75% 1%
o 1.75% 3.0% 5.0%

A-60
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Annual Incentive Plan Summary Changes for those who remain in_the Traditional

KyPSC Case No. 2024-00354

STAFF-DR-01-037 Attachment 1

Retirement Program:

Employees who elect to remain in the Cinergy Traditional Program, which provides
benefits under the current final average pay formula, will not be eligible for the higher
incentive payout, but will participate in an annual incentive plan; with a maximum award

of 2%, as specified below:

TRADITIOCNAL RETIREMENT PLAN - UEIP

Goal Level 1 Level 2 Level 3
Company Financial Result 5% 75% 1%
Safety 25% 375% 5%
Customer Satisfaction 25% 375% 5%
| 1.0% 1.5% 2.0%

Very fruly yours,

R. Alvaro
Vice President
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April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
Local 6C0

810 Brighton Street

Newport, Kentucky 41071

RE: Amendment to A-60 Letter Reqgarding the Union Employee Annual Incentive Plan (UEIP)

Dear Mr. Anderson:

During the 2015 contract negotiations, representatives of the Company and the UWUA, Local 600
("Union") discussed eligibllity for the Union Employee Annual Incentive Plan ("UEIP"). As a result of those
discussions, the parties agreed to amend Letter A-60 dated June 2, 2008 as set forth below.

Beginning with the 2015 calendar year performance period under the UEIP, the Company will provide a
prorated UEIP payment (calculated as set forth below) to any eligible Union employee who meets the
following criteria during a performance period: (i) works for at least six complete calendar months, and (ii)
retires (as defined below).

Such prorated UEIP payments shall be paid in the first quarter of the calendar year immediately following
the applicable performance period at the same time and on the same basis as other UEIP payments are
made to other aligible Union employees, and any such prorated UEIP payment shall be calculated based
on the eligible eamnings of the retired Union employee during the applicable performance period and
actual achievement relative to the pre-established goals set forth in Letter A-60.

For purposes of clarity, in no event will a2 Union employee who does not meet the criteria set forth in this
letter be eligible for a prorated UEIP payment for a performance period if he or she isn't employed on
December 31st of the performance period. For purposes of this Letter, "retire” means separate from
employment with the Company after having attained at least age 55 and 10 years of service (as
determined for purposes of access to Company sponsored retiree medical coverage).

In other respects, Sidebar Letter A-60 shall continue in full force and effect herein for the duration of the
2015 - 2019 Agreement, unless changed by mutual agreement of the parties.

Sincerely,
n

Director, Labor Relations
Duke Energy

Sidebar Letter A60a
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Aprit 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Union Employee Annual Incentive Program (UEIP)

Dear Mr. Kowolonek:

During the 2019 negotiations, the parties discussed the UWUA Union Employee Annual Incentive Program
(UEIP). This letter amends the UEIP Sidebar Letter A-60 dated June 2, 2008 and confirms these discussions
and the resulting agreement.

As discussed during negations, beginning with the 2020 incentive year UWUA represented employees are
eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight time and overtime wages per
year in accordance with Sidebar Letter A60 Union Employee Incentive Plan (UEIP), based on the achievement
of goals during the previous year, as determined by the Company.

In all other respects, Sidebar Letters A60 shall continue in accordance with the terms as outlined.

Sincerely, .

Michael A. Ciccarella
Senior HR Consultant
Labor Relations

Sidebar Letter A60b
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Cincinnati Customer Care Center

Dear Mr. Kowolonek:

During the 2019 contract negotiations, representatives of the Company and the UWUA, Local 600 (the
“Union”) discussed the Duke Energy Cincinnati Customer Care Center.

As agreed, the Cincinnati Customer Care Center organization will consist of Customer Service
Representatives (CSR) and Service Installation (SI). The CSR group will consist of employees in the Cust
Svc Rep-FT Regular, Customer Service Rep-Full Time New, and Cust Service Rep-Part Time New job
classifications. The Service Installation group will consist of employees in the Order Processing and
Customer Service Representative — Service Installation classifications.

The Cincinnati Customer Care Center wages and merit increases will be administered per the attached
(Attachment A). The minimum wage rate for the Cust Svc Rep-FT Regular and Customer Service Rep-Full
Time New classifications will be $14.50 per hour and the maximum hourly rate will be $16.00 per hour.
Effective April 1, 2020 and for the remaining term of the 2019 — 2023 Agreement, the General Wage
Increase (GWI) applicable to UWUA represented Clerical employees will be applied to the maximum hourly
wage rate of $16.00 for the Cust Svc Rep-FT Regular and Customer Service Rep-Full Time New
classifications. In addition, this increase will be applied to the individual hourly wage rates for employees in
these classifications not to exceed the maximum rate of pay. The minimum rate of pay will not increase
over the term of the Agreement.

Incentives in the Cincinnati Customer Care Center will be based on the achievement of established
performance measures as determined by the Company. The Company will notify the Union of any changes
and will meet to discuss if requested by the Union. Any request by the Union to meet for discussion will not
delay the implementation of incentive measures. Any employee, who is serving in a non-call-taking role,
will receive a bonus equal to the average bonus payout for call-takers, unless an alternative method is
mutually agreed upon by management and union representatives. There will be a quarterly review by
management and union representatives to ensure that bonus calculations are accurate. Assuming the union
representatives involved in this review are in agreement with the calculations, the Union agrees not to
support or process grievances related to the bonus calculations.

An incentive eligible employee, who leaves the Cincinnati Call Center, prior to the end of a quarter, will
receive a prorated bonus for the time worked in the Cincinnati Call Center organization.

It is expected that representatives working evening, night, holiday or weekend shifts provide at least three
hours’ notice if they are going to be unable to report to work, whether due to iliness or other factors. It is
understood that there will be times when an emergency occurs within three hours of the start of an
employee’s shift.

Employees (including Sl), who are called out for other than planned overtime, will be paid a minimum of
four hours at the appropriate overtime rate except when they come in, relative to storms, less than four
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a
minimum of two hours.
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Employees (including Sl), who are called out for other than planned overtime, will be paid a minimum of
four hours at the appropriate overtime rate except when they come in, relative to storms, less than four
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a
minimum of two hours.

The Call Center may elect to observe the actual holiday or the Company designated holiday based on
business needs. Prior to December 31 of each year the Company will notify employees of the holiday
schedule for the following year. Employees scheduled to work the holiday designated by the Call Center
that are excused from work by the Company will receive holiday pay for the regularly scheduled hours they
would have worked on the holiday. All other employees will receive eight hours of holiday pay. Twelve hour
and nine hour employees working on the holiday designated by the Call Center will receive time and one-
half pay for their scheduled hours. If the employee exceeds their scheduled hours, double time will be paid
for those hours worked in excess of their schedule. In order to be eligible to receive holiday pay, full time
Customer Service Representatives must work the last regularly scheduled workday prior to the holiday and
the first regularly scheduled workday after the holiday.

The Union agrees to support the following:

Virtual Routing (Base Customer Care

e The Union agrees to not grieve the routing of Duke Energy customer calls and other types of
Call Center non-call work to available representatives within the Duke Energy Call Centers or
outsourced center(s). The outsourced portion of this work is not subject to any related side-
letter agreements.

Premium for Specialties

o Employees in developmental roles will receive $1.75 per hour in addition to the employee’s
normal hourly wage rate. These roles currently include the training of new employees and
performing the duties of On Job Trainer. This premium may be applied to other roles as
determined by the Company. Prior to applying this premium to other duties, the Union and
Company will meet at least thirty days in advance to discuss.

e Full-time new and part-time representatives, within the Cincinnati Call Center, who
demonstrate, through assessment, that they are fluent in Spanish, will be paid a premium of
$1.00 per hour.

Applicable to Customer Care Operations (Base and Si}

o Virtual Agents. The use of Virtual Agents was discussed and it was agreed that the Company will
have the ability to implement a Virtual Agent program based on business needs. The advantages
to such a program include faster response for emergency/outage situations, a more efficient use of
resources, and increased customer satisfaction. Eligibility will be based on an employee’s
performance including but not limited to:

o Achieving or exceeding all performance metrics.
o No corrective action within the past twelve months.
o Minimal escalations or Resource Support Line (RSL) calls.

o Participating employees who subsequently develop performance related issues may have their
Virtual Agent privileges revoked.
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The number of employees participating in the program is at the sole discretion of the Company. In
the event that two or more employees’ performance is equal as determined by the Company,
seniority will be the deciding factor. Order Processing Representative and Customer Service
Representative — Service Installation (CSR-SI) classifications will be combined when determining
eligibility for the Service Installation work group. In addition, the program may be suspended or
discontinued based on business needs by the Company in its sole discretion. Prior to making such
a decision, the Company will meet with the Union for discussion.

o Emergency or Abnormal Operations. In order to ensure that our customers’ needs are met during
outage, abnormal, or emergency situations, it was agreed that a 33% response rate over a rolling
twelve month period would apply to all Cincinnati Customer Care employees. Response is defined
as reporting to work a call out associated with these types of situations. Any employee who has
pre-approved vacation/personal time scheduled immediately prior to or after scheduled off days, or
is beginning or ending a bereavement leave, will not have a non-response credited to them for the
purposes of calculating the response rate. However, if an employee does respond in this situation
a credit will be applied. Employees failing to meet the required rate are subject to corrective action.

o  Vacation Availability. In the event that Workforce Management determines that additional vacation
slots are available during the workday, employees will have the ability to make a request to take
advantage of these slots.

Applicable to Base Customer Care Operations

Employees may be hired either as full time or part time based on business needs. In accordance with the
Collective Bargaining Agreement new employees will be classified as probationary for a period of one year.
Probationary CSRs will not be eligible to apply for other positions for a period of twelve months from the
date of hire. Employees meeting the educational requirements for technical positions represented by the
UWUA will be eligible to apply within the twelve month period.

Based on business needs there may be a requirement for part time CSRs. All part-time CSRs will receive
part-time employee benefits, regardless of the number of hours they work. While the intention is for part-
time CSRs to be scheduled for less than 32 hours per week, they may exceed this number of hours due to
actual or expected peak call volumes, trading of hours between employees, etc.

In 2012 two new schedules were agreed to;
A) 3 twelve hour days and 1 four hour day.
B) 4 nine hour days and 1 four hour day.

The Company reserves the right to implement these and other schedules based on business needs. At
least 30 days prior to implementation, the Union and Company will meet to discuss the schedule. The
Company will make every attempt to notify effected employees within a reasonable amount of time when
planned overtime is being cancelled.

The meal provision for twelve hour workers will be triggered when the employee works thirteen consecutive
hours and fifteen consecutive hours with the employee receiving a meal, or compensation in lieu thereof.
For employees on a nine hour schedule, a meal or compensation in lieu thereof, will be provided at eleven
and fifteen consecutive hours respectively.

Personal days must be taken in full day increments regardless of the employee’s schedule. Twelve hour
shift workers will be entitled to three personal day and one diversity day and nine hour shift workers will be
entitled to four personal days and one diversity day.
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Applicable to Service Installation

Customer Service Representative — Service Installation (CSR-SI) within the Customer Relations bid area
will have a minimum wage rate of $16.50 and a maximum wage rate of $19.00 per hour. Only full time
employees will be considered for this position. The minimum and maximum wage rates are not subject to
the negotiated annual wage increases. For the first 12 months after entry into the classification, and in
accordance with the Patrick P. Gibson Letter, employees failing to meet performance standards may be
demoted to the Full Time New job classification. Such demotion may take place prior to corrective action
being taken. This does not preclude action being taken on more serious offenses such as but not limited to
attendance, zero tolerance calls, or any dischargeable offense. Any demotion will not be subject to the
grievance procedure. If such a demotion occurs, the employee’s rate of pay will be reduced to the rate of
pay at the time the employee promoted to the CSR-SI position plus any merit increase that the employee
had received since their promotion, not to exceed the maximum wage rate for the CSR classification. If the
employee is demoted, they will not be considered for promotion for an additional nine months, from the
date of demotion or last corrective action. During the first six months, an employee can request to demote
from CSR-SI. Employees who demote within six months will retain their classified seniority. Employees
demoted after six months will receive an adjusted seniority date.

Employees in the CSR-SI classification will receive a $0.50 merit increase every six months in accordance
with the December 29, 2000 Patrick P. Gibson Letter in lieu of the annual general wage increase until
reaching the maximum rate of pay. Once an employee reaches the maximum rate of pay, they will receive
an annual lump sum equal to the negotiated general wage increase for clerical employees.

Employees accepting a Customer Service Representative — Service Installation position will not be eligible
to cross or laterally bid for a period of nine months from the date they enter the classification.

This letter will be in effect during the term of the 2019 — 2023 Agreement.

Sincerely,

Wyl oces il

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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Cust Svc Rep-FT Regular and Customer Service Rep-Ftn
Current Max April 1, 2020 April 1, 2021 April 1, 2022
General Wage Increase NA 2.5% 2.5% 2.5%
Max Wage $16.00 TBD TBD TBD
1. Merit increases for Customer Service Rep-Ftn remain at $0.25 every six months in accordance with the

Letter of Agreement dated February 23, 2018.

2. Merit increases for Cust Svc Rep-FT Regular remain at $0.50 until April 1, 2020 at which time the
amount will be reduced to $0.25 due to the GWI being applicable.
3. Customer Care Incentive Bonus of up to $500 per quarter based on performance.
4. Employees are eligible to participate in the UEIP.
Title Wage Range Negotiated Base Merit Increases UEIP Call Center
Wage Increases Incentive Bonus
CSR-PTN $12.00 - $13.00' Same as Clerical® $0.25 Yes Up to $375 per Quarter
CSR-SI $16.50 - $19.00' See #3 $0.50* Yes See #5
Order Processing Rep N9 Same as Clerical $0.25 every six months. Yes See #5

1. The minimum and maximum wage rates for the CSR-PTN and CSR -SI will not increase with annual
base wage increases.

2. Any CSR-PTN with a wage rate at or above the maximum will receive their annual increase in the form
of a lump sum rather than a base increase.

3. Semi-annual merit increases are in lieu of General Wage Increase.

4. $0.50 every six months is in lieu of General Wage Increase. After maximum is reached employee will
receive a lump sum increase equal to the negotiated annual wage increase for clerical employees.

5. Service Installation representatives assigned to take base calls at least 35% of the quarter will receive
the quarterly Call Center Incentive based on their performance.



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 1
P Duke puKe ENERGY corporarioage 107 of 134
: 139 East Fourth St.
& Energy@ PO Box 960

Cincinnati, OH 45201-0960
June 2, 2008

Mr. James W, Anderson
President

Utility Workers Union of America
L.ocal 600

810 Brighton Street

Newport, Kentucky 41071

RE: Pari-Time Employvee Benefits

Dear Mr. Anderson:

During the 2008 contract negotiations, representatives of the Company and the UWUA, Local
600 (the “Union") discussed benefits that would be extended to part-time employees
represented by the Union. Accordingly, the following table outlines the benefits that these
employees will receive during the term of the 2008 — 2012 Collective Bargaining Agreement.

Benefit Comment
Pension Only if work greater than 999 hours in a 365 day period
401k Same as full ime employees
Medical Same as full time employees .
Dental o Same as full ime employees . )
Visian Same as full time employees
Flex Spending Accounts Same as full time employees
Short-Term Disability (STD) After 12 consecutive manths of employment
Bereavement Day of funeral only
Holidays Only if holiday falls on a regular scheduled work day
One personal day aiter 12 consecutive months of
Personal Day emplayment |
Number of hours regularly scheduled per week times # of
Vacation vacation weeks based on years of service
Supplemental Workers' Compensation | Same as full time employees
Jury Duty & Wilness Pay Only if it falls on a regular scheduled work day
Shift'Sunday Premiums Same as full time employees
Life and AD&D Insurance Same as full ime employees
| Dependent Life Insurance Same as full time employees ]
Very truly yours,
g
J . Alvaro

Vice President

A-62
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Revenue Services Representative

Dear Mr. Kowolonek:

During the 2012 negotiations, the parties discussed consolidating the current three work groups within the
Revenue Services Department into one newly created job classification titled "Revenue Services
Representative” (RSR). Based on these discussions, the parties agreed to create the RSR position in
accordance with this letter.

Specifically, Revenue Services currently is comprised of three work groups: (1) Billing, (2) Accounts
Receivables, and (3) Payments. These three work groups' functions will be combined and performed by
the newly created RSR position. The job description for the RSR position is Attachment A to this letter.

Wage Rate: The minimum rate of pay for the RSR position is established at $17.00 per hour and will not
increase during the term of the contract. The maximum rate of pay is $19.50 per hour with the maximum
increasing to $19.75 on April 1, 2021. The GWI will not increase the minimum or maximum rate of pay for
this position. Any employee below the new minimum rate of pay will be increased to new minimum with
next payroll following contract ratification.

Merit Increases: Employees in the RSR position may progress to the maximum wage rate through merit
increases of $0.25 at six-month intervals. Employees will be eligible for $0.25 merit increases in accordance
with the December 29, 2000 Patrick P. Gibson Letter. Employees at the maximum rate of pay will receive
an annual merit increase in a lump sum amount equal to the negotiated general wage increase for clerical
employees, which may be in the form of a percentage pay increase and/or lump sum amount.

Selection: The Company will give first consideration to full-time employees over part-time employees in the
competency-based selection process for the RSR position when all other things are equal.

Incumbent Employees. Incumbent employees will perform all functions of the newly created job description
but will be considered grandfathered in their existing classifications. Incumbent employees will continue to
receive the negotiated general wage increases applicable to their current job classifications in accordance
with the Collective Bargaining Agreement. In addition, these employees will retain all bid and rollback rights
in the Customer Relations Bidding Area.

Tamper Theft and Switched Meter Work -The Company and the Union agree to establish a $1.75 per hour
premium to be paid to employees in the RSR position when management assigns them to perform tamper
theft and switched meter work. Management will assign full-time employees to perform specialty-type work
as needed. Any employee who has received a verbal warning in the past six months, or a disciplinary letter
or higher-level discipline in the past year will not be considered. Such employees are eligible for
consideration once his or her record is free from a verbal warning for six months, and/or free from any
disciplinary letter or higher-level discipline for one year. It is anticipated the number of employees
performing this work will vary based on work load
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Should additional specialty type work be brought into these teams the company will meet with the Union,
at their request, to determine whether the premium is applicable to the work. The Company reserves the
right in its sole discretion to determine whether the premium is applicable.

Management will consider seniority as a tiebreaker to determine which equally qualified employees wiil be
assigned to perform this work. No premium will be paid to employees while training or on paid time off. This
letter shall not be construed as limiting management's rights under the terms of the applicable collective
bargaining agreement.

Title Wage Range Merit Increase
Revenue Services Rep $17.00- $19.50 $0.25 every 6 months
April 1, 2019 - March 31, 2020
Revenue Services Rep $17.00- $19.75 $0.25 every 6 months
April 1, 2021 - March 31, 2023

This letter will be in effect during the term of the 2019 - 2023 Agreement.

Sincerely,

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Competency Based Selection
Dear Mr. Kowolonek:

During the 2019 negotiations, the Company and Union discussed the ongoing implementation of a
Competency Based Selection (CBS) Process for certain job classifications. Specifically, this process will
be utilized when filling certain clerical jobs designated as Level NB and above and certain technical jobs
designated as level T4 and above. This will ensure that the most qualified candidate is selected for the
position and is more likely to succeed.

Job openings will be filled using the following Competency Based Selection process:

e Job applications/resumes will be screened to determine that the basic qualifications, as set forth in
the job description are met. An employee's corrective action which is below Suspension will not
affect consideration of the employee for any jobs that are posted externally.

e To supplement their application, Company employees may print copies of their training records,
job history, or other similar documents relating to their employment from the Employee Center on
the Company's portal, and provide such documents to interviewers during the interview process or
as attachments to their electronic application. All such documents provided by employees will be
considered by the Company.

e Candidates meeting the minimum qualifications will be evaluated based on the following factors:
skills and qualifications, prior job performance and/or experience and, in certain positions, a Basic
Skills Assessment.

¢ Absent unusual circumstances, candidates will be interviewed by a team of at least three qualified,
interviewers as determined by the Company. When determined by the Company to be feasible,
one of the interviewers will be from a department outside of the department posting the position.
Human Resources and/or Labor Relations will continue to provide guidance as appropriate.

e Company employees will be provided with advantage points in the process that will not be provided
to external applicants. Specifically, the advantage points will be calculated as follows:

e One point will be provided for existing UWUA members; and
e One point will be provided for existing UWUA members who are full-time employees.

Accordingly, a part-time UWUA member would be provided with one advantage point and full- time
UWUA members would be provided with two advantage points.
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e Seniority will be the deciding factor if there are two full-time, internal candidates who are equally
qualified as determined by the Company. (

e Unsuccessful candidates under this process will be provided with additional interview training
and/or assistance with resume preparation upon their written request to their HR Business Partner.

The process, as outlined above, will be used for the following job classifications:

CLERICAL TECHNICAL
Gas Operations Administrator System Integrity Technician Associate
Administrative Office Clerk System Integrity Technician

Electric Operations Clerk

Sr System Integrity Technician

Order Processing Representative

Gas Technician

Sourcing/Purchasing Associate

Control Technician I

Customer Relations Representative B

Technician

Gas Document Specialist

Control Technician Il

Customer Relations Clerk B

Gas Layout Technician

Office Coordinator

T&D Support Technician

Revenue Services Representative

Control Technician |

Service Installation Representative

Sr Gas Layout Technician

Customer Experience Support GIS Technologist I
Senior Work Management Specialist GIS Technologist |
Land Analyst GIS Technologist il
Gas Office Coordinator LIT Support Agent ||
Gas Operations Support Specialist LIT Support Agent |
Customer Relations Representative C T&D Design Technician

Customer Relations Clerk C

Design Technician

Engineering Office Clerk

Operations Technician

Administrative Office Clerk - IT

Sr Substation Design Technician

Sr T&D Design Technician

Distribution Technician

Substation Design Technician

Surveying Technician

Sr Transmission and Distribution Technician

Sr T&D Support Technician

Gas Marketing Specialist

Configuration Management Specialist

Engineering Specialist |

Engineering Specialist Assistant

Event Tech Services Specialist |

Gas Controls System Tech

P&C Design Document Specialist

Lighting Specialist |

Lighting Specialist Il
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Additionally, the Company would use this process to fill any newly created job classifications that are at or
above the NB or T4 wage level (or its equivalent). The selection process for Customer Projects Resource
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined in the
applicable side bar letters.

Sincerely,

Michael A. Ciccarella

Senior HR Consultant
Labor Relations
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Severance Program

Dear Mr. Kowolonek:

KyPSC Case No. 2024-00354
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To the extent the Company and the union agree that a severance opportunity will be provided to UWUA
represented employees during the term of the CBA, the Company will provide employees who are designated
as eligible by management a one-time lump-sum severance payment and other benefits if they meet basic plan

requirements, as set forth below;

Severance Payment Formula

The Severance Payment will be calculated as follows based on the Eligible Employee's release date;

¢ Two weeks of Annual Base Pay for each Year of Service (including partial Years of Service).

e For employees hired on or after April 1, 1989, the Severance Payment will not be less than 12
weeks and not more than 52 weeks of the eligible employee's Annual Base Pay.

e Foremployees hired before April 1, 1989, the Severance Payment will not be more than two times
the eligible employees Annual Base Pay. The maximum severance payment will not exceed two
times an employee's annual compensation calculated as two times the compensation listed in Box

5 of the employee's most current W-2,

Additional Benefits

e Six months of Company-paid medical/dental coverage under COBRA following separation for all
participating employees who have such coverage in effect as active employees upon separation.

e Access to outplacement services under the Company's program.

Design Features

e Employees are required to remain employed in good standing until their release date, which will

be established by management in its sole discretion.

e Employees must sign and not revoke a Waiver and Release of All Claims in order to receive any

benefits under this Program.

» Employees who separate under this Program will not be eligible for rehire or for staff-augmentation
contingent worker (contractor) assignments for 12 months after their release date.

Sidebar Letter A70
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The Company shall designate who will be eligible for the severance program by department, job classification,
age and/or years of service. or other legitimate, objective criteria, as determined by the Company, in its sole
discretion.

Sincerely,

PNkl oottty

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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April 13, 2012

Mr. James Anderson

President

Utility Workers Union of America
IUU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Overtime Provisions

Dear Mr. Anderson:

During 2012 contract negotiations, the parties discussed providing employees' flexibility
in certain situations to work overtime assignments at a time mutually agreeable to the
individual employee and his or her management, when consistent with business needs.

Per our discussion regarding overtime scheduling, the parties have agreed to the
following in order to provide flexibility to employees. If an employee volunteers or is
required to work overtime and the employee requests to work the overtime on their
second scheduled off-day in lieu of working the overtime on a different scheduled off-
day, management may approve the employee’s request if it meets business needs as
determined by the Company. When such employee requests are granted by the
Company, the overtime worked will be paid at the rate of time and one-half, instead of

double time.

Similarly, if an employee requests to work overtime at a date and/or time of his or her
choice and the supervisor approves the request as consistent with business needs as
determined by the Company, the Company will pay the overtime at the time and one-
half rate.

This in no manner restricts the right of the Company to schedule overtime based on
business and operational needs. Such assignments may be mandatory and employees
are expected to work such mandatory assignments, and the applicable overtime and
meal provisions would apply as stated in the Agreement.

It is believed that this letter accurately describes the parties’ agreement.

Very truly yours,
Ja Alvaro

Vice President, Labor Relations

A-71
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April 13, 2012

Mr. James Anderson

President

Utility Workers Union of America
IUU Local 600

810 Brighton Street

Newport, Kentucky 41071

Re: Qutsourcing Affecting Job Elimination

Dear Mr. Anderson:

During the 2012 negotiations, the parties discussed the issue of outsourcing and its
impact on bargaining unit members. The parties agreed that the 2005 Labor
Management Executive Committee (LMEC) process was outdated, and should be
replaced as set forth herein.

The parties will continue to engage in a collaborative process where Labor Relations
professionais, management, and union representatives exchange data, perspectives,
and ideas so that outsourcing decisions affecting job elimination can be made in an
open and candid environment.

As a first step, once the Company has determined that outsourcing is feasible based on
proposals received from a potential vendor(s) and that outsourcing will likely result in job
elimination, the Company will notify the Utility Workers Union of America, IUU Local 600
(“Union”). Upon receiving this notice, the Union can request information from the
Company and/or propose how it would be more advantageous for unionized employees
to retain the work at issue.

If requested by the Union, a meeting will be held to discuss the most competitive bid.
During the meeting, the Company will provide the Union the key criteria used to
evaluate the bid. The meeting should include the following representatives:

¢ Management representative of the outsourcing department;
¢ Union leadership;
» A representative from Labor Relations

The Company is fully aware of any legal responsibilities it may have, including the legal
duty to share information and bargain in good faith, and will comply with those
responsibilities. The Union understands that information shared between the parties
while utilizing the process described in this letter is subject to legal protections, and the
information shall remain confidential to this process and to the Company.
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The parties recognize that each outsourcing proposal should be evaluated on a case-
by-case basis, with consideration of factors including but not limited to the overalll
operating costs, relative labor costs (including the applicable loading rates such as
benefits, pension, payroll taxes, etc.), any applicable regulatory requirements,
equipment, technological developments, job process improvements, special expertise,
efficiency, safety, availability of skilled labor and supervision, scalability, and any other
factors that may impact the merits of outsourcing.

The parties further recognize and agree that neither party shall cause unreasonable
delay during the process. It is the intent of the parties that this process will occur during
approximately two months following the notice provided to the Union referred to in
Paragraph 3 hereinabove and/or the parties’ first meeting on the issue, if later than the
notice. No provision of this letter shall be construed to eliminate or otherwise modify
any applicable provision of the parties’ collective bargaining agreement relating to
outsourcing.

It is agreed that this letter accurately reflects the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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Michael A. Ciccarella
Labor Relations Consultant
513.287.5022 (Tel)
513.287.1760 (Fax)

November 16, 2009

Mr. Jim Anderson
President, UWUA Local 600
810 Brighton Street
Newport, Kentucky 41071

RE: LIT Support Agent Job Progression
Dear Mr. Anderson:

The Company is establishing a new job progression in order to provide information technology support to
various business units. The classifications are as follows;

e LIT Support Agent |
e LIT Support Agent Il

e LIT Support Agent Il

Initially three positions will be filled with one employee classified as a Support Agent | and two classified
as Support Agent Il. Based on the skill set required to perform this work, the Company will select the
individuals for these positions. In regard to educational requirements, employees initially placed in these
positions will be grandfathered and will be considered as meeting the requirements for promotional
opportunities within this progression. Going forward, the LIT Support Agent Il will be the entry level
position for this progression and posted as stated in the Collective Bargaining Agreement.

Wage Rates

The wage rates for this classification will be as follows;

Job Classification Minimum Hourly Rate Maximum Hourly Wage | Merit Increase
LIT Support Agent | $30.71 $33.71 30.25
LIT Support Agent II $25.97 $28.97 $0.25
LIT Support Agent Il| $21.88 $24.50 $0.25

Individuals placed initially in these positions will be placed at their current wage level not to exceed the
maximum wage rate established for the classification. Employees making less than the minimum will be
placed at the minimum wage rate for that classification.

Merit Increases

Merit increases will be given every six months is accordance with the “Patrick P. Gibson” letter dated
December 29, 2000. These increases will be $0.25 per hour.

Sidebar Letter A73
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Out of Town Work Assignments

It is anticipated that all employees in this progression will be given out of town assignments to support
Duke Energy facilities. Based on skill level, the majority of these assignments will fall within the LIT
Support Agent | classification. When such assignments are made Sidebar Letter A-15 will prevail.

Emergency Overtime Callouts

There may be occasions when employees are called out to respond to information technology issues that
require an immediate response to ensure continuity of operations. In such cases, employees will be
permitted to respond from locations other than a Duke Energy facility. In such case, the minimum call out
of four hours will apply. If a second call out is required within four hours of the first call out it will be
considered a continuation of that call out. If an employee does not travel in order to respond then no
travel time will be paid.

Employees are expected to respond to and work a reasonable number of emergency overtime
assignments. Employees who are consistently unavailable for such assignments are subject to
disciplinary action, up to and including discharge.

Progression

Employees will perform satisfactory will automatically promote from the Support Agent I classification to
the Support Agent Il classification once all qualifications are met. Employees on a disciplinary track or
those that have been denied a merit increase will not be eligible to promote until they have received two
consecutive merit increases or have been discipline free for one year. Promotions to the Support Agent |
classification will be based on business need only.

This letter describes the establishment of the above mentioned classifications, wage rates, and initial
staffing. Except where specifically abridged by this letter, all provisions of the 2008 — 2012 Collective
Bargaining Agreement apply. In addition, the rights retained by the Company under Articte |, Section 2 (c)
of the Agreement remain unchanged. This letter in no manner represents a commitment on behalf of the
Company in regard to staffing levels. The Company reserves the right to change or modify these job
descriptions in accordance with the Agreement. | believe that this letter adequately describes our
discussion regarding this matter. If the Union is in agreement with this proposal please return a signed
copy of this letter to me at your earliest convenience.

Sincerely,

D sl acintl,

Michael A. Ciccarella
Labor Relations Consultant
Duke Energy

Signed: __ /ﬂ%_‘ Date: /%/3/5?

James Andersefy President
Utility Work nion of America, Local 600
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Cincinnati, OH 45201-0960

Michaal A, Clezarella
513.287.5022 (Tel)
513.287.1760 (Fax)

March 31, 2011

Wir. Jim Anderson

President

Uitility Workars Union of America
Local 600

810 Brighton Strest

Newport, Kentucky 41071

RE: On Call Rolation ~ Local iT Supgort

Dear Mr, Anderson;

‘Per our recent discussion, the Company is establishing an on call rotation for employees in the Local
Information Technology job progression. As we discussed, the employee in the LIT | classification is
excluded from this rotation due o business needs at this ime. However, itis acknowledged and agreed
that the Company has the sole discretion to include employee(s) in the LIT | classification in the rotation if
business requirements change in the future.

While on call, employees will be compensaled at the rate of $16.50 per day. In addition, the minimum call
out will be two hours. If a second call out is required within two hours of the first call out, it will be
considered a continuation of that first call out. As previously agreed to, employees will be permitted to
respand fram locations other than a Buke Energy facillty. If an employee does not travel in order to
respond, then no trave! ime will be paid.

Employees faifing to respond fo a call out in a timely manner may be subject to disciplinary action, up to
and including discharge.

Sincarely,

e /'f & 'ﬂ o 3 7
Vil sedasd | sensitl
Michae! A_ Ciccarella
Labor Relations Consultant
Duke Energy )

For the Union:

——
P nt, UWUA Local 800
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December 20, 2012

Mr. Jim Andersen

President

Local 600

Utility Workers Union of America
810 Brighton Street

Newport, KY. 41071

Re: Foreign Utility Assistance
Dear Mr. Andersen:

This letter documents our discussions and agreement concerning emergency work
performed for other utilities. The following guidelines will apply when employees
represented by UWUA Local 600, are called upon to work for a foreign utility in
emergency situations.

Compensation Guidelines:

e All hours of travel or work will be paid at the rate of time and one-half.

After 16 consecutive hours of work, Article XIl, Section 2(c) will continue to apply.
Compensation when traveling begins when the employee begins driving toward
their destination and ends when the employee arrives at the final destination of
the day.

e When employees reach their destination and are to begin work, compensation
will begin when the employee leaves the host Company staging area. If the
staging area is away from the place of lodging and crews have to be transported
to the staging area, then time begins when the employee leaves the place of
lodging.

e Compensation ends for the work day when the employee returns to the host
Company's staging area. If the staging area is away from the place of lodging
and crews have to be transported, then the time will stop when the employee
feturns to the place of lodging.
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Duke Energy Corporalian
139 East Fourth Street

Cincinnali. OH 45202

» Employees required to work ten consecutive hours or more, shall be furnished a
meal or compensation in lieu thereof (in accordance with the Contract), and an
additional meal or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty.

e Employees are not eligible to receive a daily per diem allowance.

Crew Assignments:

e Management will determine which bidding areas will be eligible to participate in a
deployment, and the number of employees and crews from each of the bidding
areas.

e During their deployment, employees are expected to comply with the Duke
Energy Code of Business Ethics and related policies and procedures.

This letter will be interpreted and applied to comply with all laws. To the extent that this
letter conflicts with any applicable law, the law will prevail. The current Contract will
remain in effect for issues not addressed herein.

Sincerely,

rad

Marc W. Arnold
Director Design Engineering OH/KY

cc. L. Gregory
R. Atkins
M. Ciccarella
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May 8, 2014

Mr, Jim Anderson

President

Utility Workers Union of America
Local 800

810 Brightan Street

Newport, Kentucky 41071

Dear Mr, Anderson:

| am writing in regard to our conversations regarding the establishment of the Senior Work Management
Support Spacialist within Midwest Delivery Operations. As we have discussed, the minimum hourly rate
for this position will be $31.02 and a maximum rate of $31.52 per hour. Merit increases will be
administered as outlined in the Collective Bargaining Agreement. Furthemmore, Sidebar Lettar AG5
{Competency Based Selection) will be applicable to this position. Also as discussed, the Company wilf
agree that the first three positions will be limited to qualified UWUA represented employees plus any
additional positions for two years after entering this agreement. In the event that three positions are not
filled wilhin two years, the agreement will be extended until such time as three total positions are offered.
This agreement in no manner restricts the Company’s right to revise this job description in the future as
provided for in the Collective Bargaining Agreement or any applicable sidebar letter.

| believe that this fetter accurately describes our conversations regarding this issue. If you are in
agreement, please sign and return this lstter to me.

Sincerely,

} 1 ‘/,1 ,/'/.‘ % /!
méé/mef“/ ecaddble.

Michael A. Ciccarella
=" Senior HR Consultant
Labor Relations KY/OH/Carolina

Workers Unicn of America, Local 600

WWAY, GUKE-BNey. Lom
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April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Separation of Delivery Operations and Gas Operations

Dear Mr. Anderson:

During the 2015 negotiations, the parties discussed the separation of Midwest Delivery Operations and
Gas Operations relating to clerical functions performed by Office Coordinators, Customer Projects
Recourse Specialists, and employees assigned to the Order Completion role.

As discussed, the work being performed by the above referenced classifications is being divided between
the Midwest Delivery Operations (Electric) and Gas Operations (Gas) business units. As such, two new
positions are being established in the Gas Operations Clerical Bid Area, Gas Office Coordinator (Gas QC)
and Gas Operations Support Speclalist (GOSS). Employees in the Office Coordinator classification
currently assigned to Gas Operations will be reclassified as Gas Office Coordinators. The Customer
Projects Resource Specialists (CPRS) currently assigned to Gas Operations will be re-classified into the
new Gas Operations Support Specialist position. Employees currently performing the Order Completion
role will remain In their respective classifications in the Customer Relations Bid Area.

The wage levels for the new positions remains the same as the existing Office Coordinator and CPRS
classifications. The Company maintains all rights provided under the Collective Bargaining Agreement
and applicable sidebar letters to revise job descriptions and/or discontinue filling these job classifications
based on future business needs. Should such material revisions occur to the job descriptions, UWUA
Local 600 may request a re-evaluation by the Job Evaluation Committee as provided for in the
Agreement.

in order te give incumbent employees a final opportunity to move between the electric and gas bidding
areas, the next three vacancies in either bidding area for an OC or a Gas QC will be filled by cross
bidding (hand raising) as a combined area. The process for each vacancy will continue until the original
posting is filled. This same process will also apply for the next CPRS or GOSS vacancy. Once this
commitment is fulfilled, vacancies will be filled using the Competency Based Selection process in
accordance with Sidebar Letters A21 (CPRS) and A65 and hand raising will apply only within the
individual bid area.
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In the event of a work force reduction, the Office Coordinator and Gas Citice Coordinator classifications
will be combined for the purpose of determining any rolibacks or layoffs. The same will apply for the
CPRS and Gas Operations Support Specialist classifications.

Sincerely,

. Alvaro

r, Labor Relations
Duke Energy

Sidebar Letter A78
Page 2




KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 1

TRV DiPageh f 134
g DUKE 139 East Fauﬂh%go
mv EN% EG\{( Cincinnati, OH 45201
April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Global Pesitioning Satellite (GPS)

Dear Mr. Anderson:

During the 2015 contract negotiations, the parties discussed the use of Global Positioning Satellite (GPS)
system and other types of technology being contemplated for use in Company vehicles.

The primary purpose of the GPS and similar technology is to allow the Company the ability to more
efficiently manage and assign work and to enhance safety by allowing us to locate a vehicle in the event
we have lost contact with someone or a vehicle has been stolen. As discussed, it is not the Company's
intent to constantly monitor employee's whereabouts using the GPS or other technology for the purpose
of issuing corrective action.

Although its primary use is for managing work, the Company may review and rely on technology and/or
the information obtained through its use to aid in an investigation where there is reason fo believe an
employee may have violated a Company policy or work rule, and the violation may be substantiated or
disproven by such a review. To the extent the Company does rely on such information, the Company will
treat similarly-situated employees in the same manner, Any such information, upon which the Cempany
relies for purpose of imposing corrective action, will be provided upon request by the Union in accordance
with applicable law.

In accordance with the March 29, 2007 GPS Letter, the Company is providing notice to the Union that the
amount of history maintained in these systems may be longer than 30 days.

Sincerely,

Divector, Labor Relations
Duke Energy
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America

Local 600

810 Brighton Street
Newport, Kentucky 41071

RE: Engineering Specialist Progression

Dear Mr. Kowolonek:

During the 2015 and 2019 negotiations, the parties discussed the Company's decision to establish an Engineering
Specialist Job Progression in the Customer Projects Bidding Area and the Transmission & Distribution Bidding Area.
This progression will consist of the Engineering Specialist I, II, and |li classifications. The wage levels for these newly
created positions will be as follows:

Job Classification Wage Level Maximum Hourly
Rate as of 3/31/19
Engineering Specialist lil T9 $37.89
Engineering Specialist I T8 $36.83
Engineering Specialist | T4 $30.39

Wage progression will be as outlined in Article VIII of the Agreement and Sidebar Letter A40, with selections
determined by the Company in accordance with Sidebar Letter A65. Employees are required to successfully complete
all training programs required by the Company and to promote to the Engineering Specialist Il position in a timely
manner. Employees successfully completing the requirements for the Engineering Specialist lll position will
automatically promote to that position. In addition, the Company maintains all rights provided under the Collective
Bargaining Agreement and applicable sidebar letters, including but not limited to the right to revise the Engineering
Specialist job descriptions based on future business needs. Should such material revisions occur, UWUA Local 600
may request a re-evaluation by the Job Evaluation Committee as provided for in the Agreement.

Employees in the Engineering Specialist | classification may be assigned to a specific headquarters for training
purposes as determined by the Company. Employees in the Engineering Specialist | classification will receive all
training necessary as identified by the Company to safely perform assigned duties and meet all requirements to
promote to the Engineering Specialist Il position.

Due to a restructuring of how work is performed by the Company, the Company does not anticipate any future
postings for Customer Project Apprentice positions. Incumbent employees will be grandfathered under their existing
job description, and will be eligible to continue to receive the negotiated wage increase applicable to employees in
the Technical Unit. Existing employees in the progression not at the maximum rate of pay will be eligible to continue
receive merit increases as outlined in the December 28, 2012 letter regarding this subject. Also, incumbent
employees in the Customer Project Associate and Customer Project Apprentice classifications must continue to meet
all Company expectations as previously required, including but not limited to the requirement to progress.
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As agreed, when the Company fills a position in the "Engineering Specialist Ii"* classification, the senior
qualified Technician in good standing will be promoted to T&D Design Technician. Furthermore, when the
Company fills a position in the "Engineering Specialist lll" classification, the senior qualified T&D Design
Technician in good standing will be promoted to Senior T&D Design Technician. In all cases, employees
must be in qualified and in good standing to be eligible for a promotion. This process will continue until all
incumbents in the following classifications: Technical Apprentice, Design Technician, Technician, and, T&D
Design Technician as of the date the Collective Bargaining Agreement is ratified until all eligible employees
have had the opportunity to progress to the Sr. T&D Design Technician position. The T&D progression will
be closed to Technical Apprentices and Technicians hired after April 15, 2015. It is the intent of the
Distribution Design organization to utilize the Engineering Specialist progression for all such future hires.

For the purposes of "hand-raising” (bidding on headquarters or location) within the Customer Projects Bid
Area, the Customer Projects Coordinator and the Engineering Specialist lll classifications will be combined.
In the event of a work force reduction, the Engineering Specialist progressions in the Customer Projects
Bid Area and the Transmission & Distribution Bidding Area will be combined.

Additionally, the Company would use this process to fill any newly created job classifications that are at or
above the NB or T4 wage level (or its equivalent). The selection process for Customer Projects Resource
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined in the
applicable side bar letters.

Sincerely,

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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April 15, 2015

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Customer Relations Representative/Clerk C Positions

Dear Mr. Anderson:

During the 2015 negotiations, the parties discussed the filling of future vacancies in the Customer
Relations Representative C and the Customer Relations Clerk C classifications.

Based on these discussions, the parties have agreed that future openings in the Customer Relations
Representative C and Customer Relations Clerk C classifications will be filled by the Company using the
Competency Based Selection process.

The first three (3) positions will be filled using the Competency Based Selection process among the
incumbent Order Processing Representatives in good standing. Should there only be one Order
Processing Representative apply for each of the first three pesitions and he or she meets the minimum
gualifications and is in good standing they will be the successful candidate. Order Processing
Representatives selected by the Company for the first 3 opportunities will have their rate of pay reduced
to the maximum wage rate of the Customer Relations Representative/Clerk C classification. In the event
that no Order Processing Representative in good standing applies for one or more of the first three
positions, the Company may fill the vacancy by a Union wide posting using the Competency Based
Selection process.

Sincerely,

ctor, Labor Relations
Duke Energy

Sidebar Letter A82
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April 1, 2019

Mr. Steve Kowolonek

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Inclement Weather

Dear Mr. Kowolonek:

KyPSC Case No. 2024-00354
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139 East Fourth St
Cincinnati, OH 45201

At Duke Energy, our goal is a zero injury and iliness safety culture for our employees and the communities
we serve. In order to address the UWUA Local 600's concerns regarding inclement weather, when the
Company determines there is a safety concern during periods of heavy or continuous storms or excessive
cold weather, the Company will not require employees to perform construction or maintenance work in
exposed locations outdoors, unless such work is necessary to protect life, property, or continuity of service.
Employees are encouraged to communicate with their supervisors or managers to report and discuss any
weather situations they believe may be unsafe. It is expressly understood and agreed that the services to
be performed by the employees covered by this Contract pertain to and are essential to the operation of a

public utility and to the welfare of the public.

Sincerely,

Wochitl st

Michael A. Ciccarella
Senior HR Consultant
Labor Relations
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March 12, 2018

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Alternate Schedule

Dear Mr. Anderson:

| am writing in regard to our conversations regarding an alternate work schedule consisting of 4 nine hour
days and one 4 hour day. As discussed, this schedule will be administered as follows;

« The four hour day will be determined by business needs and may not necessarily be a Monday or
Friday.

o Meal compensation will remain at ten hours as outlined in the Collective Bargaining Agreement
including the four hour day.

¢ Where possible, seniority will be used in the selection of schedules absent business needs as
determined by the Company. Should it be necessary to deviate from seniority, the Company will
notify the Union the reason for the deviation and afford the Union an opportunity to offer
alternatives.

* The double-time day will be Sunday.

e Personal/diversity days must be taken in full days regardless of the employee’s schedule and
cannot be taken in smaller increments.

» Employees working this schedule will revert to an eight hour schedule during all workweeks that
contain a holiday recognized by the Company in an effort to maintain consistency throughout the
bargaining unit.

The availability of this schedule to various workgroups and employees within those groups will be based
on business needs. The Company retains all rights under the Agreement and applicable sidebar letters
including the right to discontinue this schedule. | believe that this letter accurately describes our
conversations regarding this issue. If you are in agreement, please sign and return this letter to me.

Sincerely,

Michael A. Ciccarella
Senior HR Consultant

For the Union: J—

owe 3)2/1&

www. duke-energy.com
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Cincinnati, OH 45202

September 13, 2016

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Gas Marketing Progression

Dear Mr. Anderson:

The Gas Marketing progression, consisting of the Gas Marketing Specialist and Senior Gas Marketing
Specialist classifications, was established in 2015 in order to assist in the expansion of Duke Energy's
commercial gas operations. Since that time, the roles have evolved to the extent that the Company has
determined that combining the classifications will provide the maximum flexibility in meeting customer
needs.

Per our conversation, the existing classifications will be combined into one classification. Current
educational requirements for the Gas Marketing Specialist call for a minimum of 45 credit hours with an
Associate’s Degree obtained within three years. The requirement for the revised job description will be a
minimum of 45 credit hours with an Associate’s Degree in engineering, technology, construction
management, or business obtained within eighteen months of entry into the classification. Absent
extenuating circumstances as solely determined by the Company, employees who fail to obtain the
required degree within the eighteen month time frame are subject to discharge. The Company retains all
rights under the Collective Bargaining Agreement to modify the duties and qualifications including
acceptable degree requirements. Should the Company contemplate such revisions, notice will be given to
the Union prior to any changes being made.

The wage rate for employees entering the classification will be the T7 minimum hourly rate. As outlined in
the Patrick P. Gibson letter (Sidebar Letter A40) employees will be granted a merit increase in
accordance with the Collective Bargaining Agreement if progress, measured by demonstrated ability and
performance, has been satisfactory after six months. After one year, and again based on satisfactory
performance, the employee’s wage rate will be adjusted to the T8 minimum hourly rate provided that all
educational requirements are met. For those employees not meeting the educational requirement at the
twelve month mark, the wage adjustment will be made when the employee completes the requirement.
As stated above, this must occur within eighteen months of entering the classification.

Incumbent Gas Marketing Specialists with more than one year of classified seniority and meeting all
qualifications of the revised job description will have their wage rate adjusted to the T8 minimum hourly
rate. Any current Gas Marketing Specialist not meeting the educational requirement of the revised job
description will continue to have three years from entry into the classification to meet the requirement.
Upon meeting the education requirement and all cther qualifications, the employee will have their wage
rate adjusted to the T8 minimum hourly rate. Employees in this category will maintain their seniority.

A85
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As stated previously, the Company maintains all rights provided under the Collective Bargaining
Agreement and applicable sidebar letters to revise or discontinue job descriptions, including this one,
based on future business needs. Should such material revisions occur to the job description, UWUA
Local 600 may request a re-evaluation by the Job Evaluation Committee as provided for in the
Agreement.

In addition, UWUA Local 600 agrees to withdraw Grievance #399 pertaining to the establishment of the
Gas Marketing progression.

| believe that this accurately describes our conversation regarding this matter. If you are in agreement,
please sign and return a copy of this letter to me.

Sincerely,

Michael A. Ciccarella
Senior HR Consultant
Labor Relations

For the Union: -

-

Signedé}

es Anderson, President
Utili orkers Union of America, Local 600
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Labor Relations

September 26, 2017

Mr. James Anderson

President

Utility Workers Union of America
Local 600

810 Brighton Street

Newport, Kentucky 41071

RE: Lighting Specialist Progression

Dear Mr. Anderson:

| am writing in regard to our conversations regarding the establishment of the Lighting Specialist
progression. As discussed, this will be a separate bid area consisting of the Lighting Specialist | (Wage
Level T5) and Lighting Specialist Il (Wage Level T8) job classifications. All applicable provisions of the
Collective Bargaining Agreement, including Sidebar Letter A65 - Competency Based Selection, will apply
to these positions.

The initial posting will be for two Lighting Specialists lls and be restricted to qualified employees in the
Distribution Design OH/KY and the Distribution Design (Subdivision) departments. Should the successful
candidate be in a classification with a wage level higher than T8, then they will be grandfathered in their
current classification and be eligible for contractual wage increases applicable to that classification. For all
other purposes under the Collective Bargaining Agreement these grandfathered employees will be
considered as Lighting Specialists Ils. As such, they will have no rollback rights within their former work
groups. Conversely, these employees would not be included in any surplus/roliback scenario within their
prior work group. The ability of employees with more than fifteen years of service to displace employees
outside of their bidding area is not impacted. Employees in the Technician or T&D Design Technician
classifications accepting a Lighting Specialist position will not be eligible to promote as outlined in Sidebar
Letter A81.

The Company maintains all rights provided under the Collective Bargaining Agreement and applicable
sidebar letters to revise or discontinue job descriptions, including these, based on future business needs.
Should such material revisions occur to the job description, UWUA Local 600 may request a re-evaluation
by the Job Evaluation Committee as provided for in the Agreement.

| believe that this letter accurately describes our conversations regarding this issue. If you are in
agreement, please sign and return this letter to me.

Sincerely,

Wit {cinsct,
Michael A. Ciccarella

Senior HR Consultant
Labor Relations KY/OH/Carolina

For the Union:

Date: / 6//21// 7

A86



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 1 of 177

‘ Agreement

between

Duke Energy Ohio, Inc.
and
Duke Energy Kentucky, Inc.

and
| Local Union 1347
International Brotherhood

of Electrical Workers

Affiliated with
AFL-CIO

- 2017-2022



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2

GENERAL INDEX
Page Page
A
Absence Planned Overtime .........ccccoeeveennann, 21
Death in Family ..................ee. 24 Union Security Clause, Automatic ... 3
TIINESS et 15-16 Changes in Agreement..........cocoecu...., 1-2
Industrial Accidents........oovveneenne. 17 Change of Schedule - Temporary...... 19
Jury Duty .o 1,24 Check Off of Union Dues and
Leave of Absence ........ccocooevrvvennnn, 9,13 Service Charges ouococeeeeevecreereeene 3-4
Military Service .............. 8-9, 14, 26 Christmas Day - Work on...... 20, 22, 36
System Service and Classification
SeniOrity . ccvvvrvrrrereerirrierenseesennns 7-10 COmMILEES .....eoevvrrvrrinrrrrrenrraens 30-31
Union Officers ......ccvcvcecnivrreivens 9 Of Employees ......ccccvevecrcvecrenn. 11-12
Testifying for Company.................. 24 Classified Seniority.....c.ccoceereeervvenens 8-12
Accidents - Investigation of....... 26-27 Coercion - By Company .........cvueeven. 4-5
Advancements - Temporary ........ 11,26 Coercion - By Uniofl.....c.ccocevevvvinennns 4-5
Advance Notice Layoff............... 5,10 Compensation For
Agreement - Term of ........ccovvevvnniene 1-2 Death in Family .....ccccccorvmrvmvavrrnnninns 24
Amendments to Agreement.............. 2 Grievance Meeting.........cocevrervrvennnn. 7
Arbitration Procedure ........ccccocveune. 7 Holidays...oooeeceecrnnrnrcnnereereccennns 20-21
Assignments, Temporary - Holidays within Vacations.............. 14
To Higher Pay......ccocovevcninnnccncannn, 26 Inclement Weather.........cooccecvvaenne. 23
Automatic Cancellation of Industrial Accidents........coeervrevrnnn. 17
Union Security Clause .......coovuievnns 3 Jury DUty ..ocevrveeeceenrsvervevnnienn 1,24
Meals...ccooceereirerrsicrierierecnsenns 21-23
Scheduled Off Days.......cco.ovvvevenens i8
B Sick Leave .ocecevevevvvecvinceieenn. 15-16
Bargaining Unit Temporary Assignments................. 26
Description and Recognition of ........ 1 Temporary Demotions.................... 26
Basic Health Care .......ocoovvenvinencreenene. 32 Temporary Promotions............... 25-26
Bidding, Cross - Between Divisions... 1, Testifying For Company................. 24
PO URTOPR 10 Travel ..o 20-23
Bulletin Boards Union’s Job Evaluation Advisory
Overtime Lists ....oooorvvnninvinnicennneenn, 19 Commmitiee......cerveererenraresrrneennes 30-31
Posting Job Vacancies................ 11-12 Vacations ........ccveevenneerecinecnccnnas 12-14
Posting of Union Notices................ 25 Condition of Continued
Business Manager, Premise Rights, 24 Employment........ccoceeeeeernninrcnecn. 3-4
Consecutive Off-Days .....cccccevvernenne, 18
Continuity of Work....vvviiciecne 142
C Contracting Work ......ccccvvvevervreeennn, 25
Call-Out Pay .......ceeeveervvcnivnncennnn 20-21 Cross Bidding Between
Cancellation of DiviSIONS...ovvvviveriininineniinianins 1,10
Call-Out Overtime ......c.coeeevrvenrereene 21 Crossing of Picket Lines........cccouv.ne. 4-5

Page 2 of 177



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2

GENERAL INDEX
Page Page
D
Day, Basic Work......ccoovvievrurcnnrnns 17-18 E
Day Workers ..o 17-18 Elections - VOtng ........coceveeererecrecrnne 23
Scheduled Work Day .................17-18 Employees
Basic Work Week ..........eccn.e.... 17-18 Covered by Agreemernt........... 1,3
Death in Family ......ccccoveeveveenniennenn. 24 Probationary........ccocverenene 1,10, 12-13
Deceased Employees Vacation.......... 13 Regular.....ccovvcivvnnrecnnnnens 3,4,12-13
Decision of Arbitrator.....cucceviieeiienne. 7 Surplus ... 17
Deduction of Union Dues or Transfer, Starting Jobs ....c.cocevvveees 11
Service Charges .....coovveervercreennnen 3-4 Employment
Demotions Condition of Continued ................. 34
On basis Classified Seniority.5, 10-11 Guaranteed......ccvveereevrvesrvrnrranans 25
Reduction in Forces .................... 5,10 Probationary....eeevreens 1, 10, 12-13
Rights of Management........co.ccnannnns 5 TEMPOIArY...cccvveeeirearrrrerresessnereesnens 12
Dental InSurance .....oovvvvvinicinininin, 32 Equal Seniority - Determination of.... 10
Department Stewards............... 5-6,27 Equipment Furnished - Safety ........... 25
Departmental and Divisional Examinations
Waorking Rules........ccoeeveeeennnens 35-42 Medical .o 13-14, 27
Description of Bargaining Unit ....... L3 For New POSitions......oeerverivrsninenns 25
Determination of Equal Seniority...... 10 Extension of Agreement ..........coveene. 1-2
Differential - Shift....c...covicrririvennnn 30
Discharge or Dismissal
Of Employees ......covvunrvercrnrcnennee 2,4 F
Rights of Management..........c..ovvsenrns 5 Fixed Shift Worker......ccceceveennen. 17-18
Discipline of Employees.................. 2,4 Schedule Work Day......coeeevceenee. 18
Discrimination - By Company.......... 3-4 Scheduled Work Week .............. 17-20
Discrimination - By Union ............... 3-4 Foremen or Supervisory Employees -
Diversity Day.......ccoovviiviiiinnnnnnnn i5 Representation of ......covevirvcrviseninnenn, 2
Division Foremen’s Duties - Restriction on....... 3
OFf Overtime vvvrevcvnsrvnsisncciinine e 19
Of the Company.........uv rvevrervvereirranes 8
SEniOMtY . vervveerversrerveerverrerssieresanennes 7-8 G
Double Time Grievance Committee .......cccoveeeeveenennn. 6
Emergency Work..............o... 18-19 Grievance Procedure..........ocveevennen. 6-7
Excess of 16 Consecutive Hours .... 19 Group Life Insurance........cccceeceecerenns 32
Holidays - Excess of 8 Hours ......... 20 MIlitary SeIvice ....cooccverecreeneneninens 26
Second Scheduled Off-Day 18, 21, 33 Guaranteed
Dues or Service Charges, Collection 3-4 Employment......cveveereenirenivensenrinnns 25
Duration of Agreement..........cccoceu.... 1-2 Work Week.....ocoiivmncrneccrciceaens 25

Page 3 of 177



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2

GENERAL INDEX
Page Page
H L
Headquarters Labor Day - Work on............. 20,22, 36
Changing of ...covviviincrereecceeene 23 Laid Off Employees - Rehiring of ..... 10
Healthcare .......ccoovviniiiicncniiencncnene. 32 Layoffs - Advance Notice of
Post-Retirement .....ucceeeeeceveacneence. 31 Or Demotions in Classified
Holidays coovvvvrivirvinirininiinininnn 20-21 Seniority......cccovvviiiiieiannn 10-11
Pay oo 20-21 Promotions, Demotions
Within Vacations ........evceeveerernnees 14 and Transfers .....o.ccoveeveeerenene 5,10
Hospital Insurance .......ccccceceeevecrennnnn. 32 Leave of Absence
Hours of Work .vvoeicccimenceneanee 17-18 Military DUty ..oocoerreerenne 8,9,14,26
System Service and Seniority..7-9, 26
Union DUES «...ccccocerecoerrrnrrereecnrrnns 9
| Life Insurance - Group.....c.cecovvvevmeens 32
THNESS e ee e 15-17 Light Duty - Return from Illness ....... 16
Inclement Weather........cccccovevveereennnnn. 23 Limitations on Sick Leave............. 15-16
Income - Retirement ........ccovvuereenene. 31 Lists - Seniority......coovvvviverienesreereeinns 8
Increasing Forces.....cvinerinnnniacnnnns 10 | 4T (o) | OO 1-2,7
Industrial Accident Compensation - Long Term Disability .......ccoevenennneee 16
Supplemental .......ccoovvicniiiininnns 17 Loss of Seniority..ccoeeeerererrerencnnens 8-9
Injuries - Employees Returning to
Work - Light Duty ....cccovuvevrecvrnnnans 16
Insurance . M
Dental.......oooceenerieeeecrcee e 32 Maintenance of Membership ..o 3
Group Life ..o 32 Management of Membership
Hospital/Medical.....c.ccocoovcricnernnn, 32 and Rights ..., 5
Interruption or Pyramiding Benefits.. 33 Mea!l Compensation ...........vvvevsvnes 21-23
Investigation of Accidents............ 26-27 Medical Examinations ........... 13, 14,27
Medical Insurance Rate .........cc.c.ce..... 32
Membership - Union Status............... 3-4
J Military Service
Job Classification and Evaluation.30-31 Group Life Insurance..........cceee.e. 26
Job Description - SeNIOTItY . cuvirrvcrrerernrinsresissserrssnnes 8-9
Equivalent Qualification.........cc..c.c. 12 VACALIONS «..veevercmererirrinsrernsssrsenene 14
Jobs Open Notices - Posting of.....11-12 Modified Shift Worker ................. 17-19
Jobs Outside the Bargaining Unit - Scheduled Work Day ............. 17-19
Promotions t0.....cevvmiemirerericnannenens 9 Scheduled Work Week ................. 17-19
Job Site Reporting.......cooeiiiicniciniian 23 Multiple Posting........ccccesvervrnns 11-12, 41
Jurisdiction Over Work.......ccocecvecennns 3

Jury DUty c.ooeiiiirrinreciarenans 1,24

Page 4 of 177



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 5 of 177

GENERAL INDEX
Page Page
Classified Seniority.........ccoeevneen. 10-12
N TEMPOTALY cuciieeerrrceereneierecnerrens 26
New Employees....ccoveerervenenne I, 10-12 Waiver of oo 11
No Strike Clause .......cccocovccvirinennnes 2-4 Within and Outside the Bargaining
Unit . 10
Pyramiding or Interruption of
0 Benefits .o 33
Off-Days - Consecttive .....coerecrruurnee i8
Open Positions - Posting of .......... 10-12
Outside Contractors - Equipment ...... 25 R
Overtime Ratification by Membership.............. 1-2
Call-Out Pay .....cccocveevrvvecrnnnn 20-21 Recognition
Division of v, 19 Of Union ....ovvvvieiienniesecne e 1
Planned ......cccccoevvvrvvininnneninennn 19, 21 Shift Work and Weekend Work ..... 19
Planned Outages ......ocovevrerercerrernnnns 23 Red-Circle......cccoccccnvvvvinnininnnnnas 16-17
Time Off in Lieu of...vovvevenvirerenn 19 Reduction in Forces........cocveuveennee. 5,10
Work - Compensation................ 18-19 Regular (Present) Employees -
Maintenance of Membership............ 3
Regular Work Week .....coccvievnnns 17-19
P Rehiring of Laid Off Employees ....... 10
Pay Day....cccrmviierrcrrnnrcsrennsinnnns 22 Reinstatement of Union Security

Pay for (see Compensation for)
Payroll Deductions for Dues
and Service Charges ........cccocevueeene. 3-4
Period of Agreement and Provisions
For Arsbitration at End of

Agreement.....covieiinisiineneranseennns 1-2
Personal Day.....coevvevnrecrursrmeniennn 14-15
Picketing coovvvevevcrvicnireniennecrvenesnnen 4,5
Picket Lines - Crossing of..........coo.c..ee. 5
Planned Overtime .......ccoceveevenennnns 19, 21
Planned Outages ..........cecooceverrvvnrvnennn 23
Posting of

Notices - Jobs Open......ccccevveuiene 10-12

Seniority Lists..cocovevicrirceirieiennnn, 8
Premise Rights - Business Manager .. 24
Premium Pay.....cccccvvvviiiiniincninnnnne 18-20

Probationary Employees.... 1, 10, 12, 13
Procedures - New or Revised

Work Methods ...oovveeveeirmreeririsineninnns 5
Promotions

Clanse «.ooveecee e e, 4
Representation of Foreman or

Supervisory Employees ........c.ccouee.e. 2
Restrictions on Foremen'’s Duties........ 3
Resultant Promotions.................... 11-12
Retirement Income Plan .................... 31
Retirement Savings Plan.........c.ou.... 33
Retiring Employees’ Vacation........... 14
Retrogression ......c.ccovvvnvenienennnnns 16-17
Return from Sick Leave................ 15-17
Returning Military Service

Classified Seniority..........cevvemennene. 8-9

Employee’s Vacation.......ccecveeeennen, 14

Return to Bargaining Unit ................. 10
Rights & Respensibilities,

Management ......ocovereenrerernireranrarans 5
Rotating Shift Worker..........oevene. 17-19
Scheduled Work Day.....cccccecvennen, 18
Scheduled Work Week .............. 17-19



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2

GENERAL INDEX
Page Page
S
Safety Supervisors and Foremen
Advisory Committee.................. 26-27 Representation of ....cccvveeeevriceennee 2
DeviCes ... 26 Surgical and In-Hospital
Scheduled Work Day Medical Insurance.........ccoevverecrenenn. 32
Day Workers......occvveenarnccrscnranen 17-19 Surplus Employees ......ccccvevvnrerirnnnnn 17
Shift Workers.......cccecevveccnrvrnnrinn 17-19 System ServiCe.......cooemerverirvrvresranns 8-9
TIANIRZ . coe e creresrree e ees 20
Scheduled Work Week T
Day Workers ...occvveeevierneeeeiennns 17-19 Temporary Advancements -
Shift Workers.....covevecrvenrurenrens, 17-19 Higher Classifications..........eo....... 26
Second Scheduled Off-Day Planned Overtime ........cocveveivee.. 19,21
Premium Pay.....ccccocoviccreennnann. 18-20 Temporary Change of Schedule ........ 19
Security - Union.....cceeeveevveeenneennn. 3-4 Temporary Employee .........cocvveeevecen. 12
Seniority Testifying for Company.......c.cccecuee.. 24
Classified .....coocevemeccrenrionnnencennns 8-12 Thanksgiving Day - Work on....... 22,36
DiViSION..ccrseererecrerssrerssirresinsnvanas 7-8 Time
LSS tererererreeerirecoresaerenseressnssseesenns 8 Agreement Effective.....corvvcrrierienn. 1
LSS Of oot 8-9 Off for Voting.....ccooevvvrvvrvcercernrenne, 23
Military Leave of Off in Lieu of Overtime..........oovvvve. 19
ADbSEnce ..ot 8-9, 14, 26 Tools, 17 & above - Fleet Services.... 42
Transfer Between Stations................ 8 Training Schedules ...ccovvinrevinceneens 20
Service Charges or Dues — Transfers .o.covevonneiieeererecreerenne 5,10, 11
Collection of ....c.ccovcevvmnvcvnnrvnerennnn. 4 Transportation, Meals and
Service - SYStem ...ovvvvveriierenreniineens 8-9 Lodging.....ccocereereiruserecrniurennenne 22-23
Los8 Of corecvereivneeerr e 9 Travel Pay.....vvvvvvevccievevierinne 21-23
Shift Differential ........c.ccoevivvvervrrrennns 30
Shift Worker .......cccevvvivvineiiennecns 17-19
Shift Worker’s Scheduled Work U
Day. i 17-19 Union Discrimination ...........cvevvenee. 4-5
Shift Worker’s Scheduled Work Union Duties - Leave of Absence........ 9
Week.oiiiiiencee e 17-19 Union Membership Status ................ 34
Short Term Disability .......cocvevienen. 15-16 Union Security Clause ......ccovueveuee.. 4-5
Stewards - Union .......vverevirrnineniens 2,7
Straight Shift Worker.......coccrvneen. 17-19
Scheduled Work Day .......c.ovvvee. 17-19 v
Scheduled Work Week .............. 17-19 Vacation
SEIKES cervveiereeie e ceeeeesreeesseesasan 2,4 Dates .o eer e e e 12-14
During Arbitration ......cccccceeveeuennins 1-2 Deceased Employee........cccoavveevrnnnnn 13
Successorship...v e 33 Employees Leaving Company........ 14

Sunday Premium.......ccocevvvverinrennnan 30

Page 6 of 177



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2

GENERAL INDEX
Page Page
Illness or Injury During ......ccccceuee. 14
Including Holiday ......ccocvvevevverueenene 14
Normal Vacation Period ................. 13 EXHIBIT A
One Day at a Time......covvvervrvnreenne. 13 Working Rules.....ccoveevvenverrvcnninnenn. 35-43
Pay .o 12-14 Regulated Generation.............. 35-36
Qualify for v, 12-13 Mid West Field Operations...... 36-41
Retiring Employees ........c.coevvvieenens 14 Operators......ccovvueeevineeieneennnnn, 36
Returning Military Service Substation ......c.cccvrercrcnicricens 36-37
Employees.......cceveeeevcrcrcniieccnenne. 14 Test & Relay/Field Services......37-38
Voluntary Arbitration .........cceeuen..e... -2 Midwest Field Operations
Voting - Elections .......c.ccocvovevrnvvnenne. 23 General Work Rules ............... 38-41
Electric Trouble ......cc.cvvrrvveverinrennns 39
Electric Meter .....cocevvevvnvvievenvenrernns 39
W Overhead Transmission &
Wage Rates ..oocovverveeircrecceccer v, 28,29 Distribution Construction ............ 40
Waiting Period - Sick Leave........ 15, 16 Underground Cable &
Weather Conditions ......c.ocevvervevenenne 23 Equipment.......cccevvorvereenerrnrenn. 40-41
Willingness and Intention to Join Service Division.....ocvcveeeecveceernnnn, 41
Union - Voluntary.......c.ceccoererennen, 3-4 Power Delivery Warehouses........... 41
Withdrawal of Membership — Generation Supply Chain........... 41-42
Provisions .......cceceeeecenceniescrneceeenns 4 Fleet Services...oumenimvnieneceeencas 42
Work Gas Operations Supply Chain........ 42
Continuity of .eceveveieeveeiennee. 2,22,23
Contracting of .......ooeevrvevvcenvvirenenenn. 25
In Classification ......cccoeevcereinerecvinecas 3
Jurisdiction of «....cccocvivvcivvennienieennn, 3 APPENDIX
On Labor Day, Thanksgiving Day and Historical Sidebar Letters 1973 - 2022
Christmas Day .....ccocmrernrerencnniena 22
StOPPAZE «evovveveee et rerieene 1,2
Stoppage - During Arbitration...... 1,2

Upen Return from Sick Leave...16-17
Work Metheds and Procedures -

New or Revised......ccconvvvnviieniinncenne. 5
Work Week

For Payroll Purposes........coeevvueveene 18

Regular.......cccvvviininncninnennne 17,18

Scheduled.....cooveevveeiiieiicneniinan, 17,18
Work Vacations .......coeeveeereeveniiinenns 14
Workers - Day and Shift.............. 17,18

Working Foreman.................... 2,35,36

Page 7 of 177



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 8 of 177

MEMORANDUM OF AGREEMENT

This Agreement is made and entered into by and between Duke Energy Ohio, Inc. and
Duke Energy Kentucky, [nc., hereinafter referred to as the “Company,” and Local Union 1347 of
The International Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafier as the
“Union.”

The Company and the Union recognize that in order for the parties to meet the challenge
of competition, the need for long term prosperity and growth, and establish employment
security, each must be committed to a cooperative labor management relationship that extends
from the bargaining unit members to the executive employees. The Company and the Union
agree that employees at all levels of the Company must be involved in the decision making
process and provide their input, commitment, and cooperation to improving productivity and
helping the Company become the lowest cost producer and highest quality provider of energy
service.

ARTICLE |

Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as
the sole and exclusive representative of the employees in the bargaining unit defined as “The
Electrical Workers Unit” by the National Labor Relations Board in its Decision and Direction of
Election dated August 12, 1944, for the purpose of collective bargaining with respeot to rates of
pay, wages, hours of employment and other conditions of employment.

(b) All new employees shall be classified as probationary employees for a period of one (1)

A-22

year. Employees with six months or more of continuous service are eligible to receive

supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to
bidding rights to other job classifications. Further, probationary employees shall have no recourse
to the grievance procedure as set forth in Article 1l, Section 1 for the first six (6) months of the
probationary period. However, after serving six (6) months of the probationary period, probationary
employees will have recourse to the grievance procedure for any non-discipline related grievances.

Section 2. (a) This Agreement and the provisions thereof shall take effect on April 1, 2017
and shall be binding on the respective parties hereto until April 1, 2022 and from year to year
thereafter unless changed by the parties.

(b) Either of the parties hereto desiring to change any section or sections of this Agreement
and/or to terminate this Agreement shall notify the other party in writing of that intention at least
sixty (60) days prior to April 1, 2022 or any subsequent anniversary date. If neither party gives
such notice the Agreement shall continue from year to year. If such notice is given by either party
the Agreement shall be open for consideration of the change or changes desired. Within fifteen
(15) days from the date the first notice of intention to change is given by either party to the other,
but not later than thirty (30} days prior to April 1, 2022 conferences shall commence for the
purpose of considering the proposed changes. At the first such conference, each party will submit
its proposed changes, in writing, to the other party.

(¢) In case of failure to reach an agreement on the changes desired by either or both
parties, within a period of thirty (30) days following commencement of conferences, but in no event
later than the renewal date of this Agreement, the changes shall be referred to arbitration as
provided for in Article 1l, Section 2 hereof. Either party desiring to avail itself of arbitration in this

1
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case shall notify the other party in writing of its desire to arbitrate and at the same time name its
arbitrator. The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or
lockouts pending the decision of the arbitrators. The provisions of this paragraph shall not apply in
the event either party gives written notice to the other party at least sixty (60) days prior to April 1,
2022, of its desire to terminate the Agreement on April 1, 2022, if there remains at that time issues
which the parties are unable to resclve.

(d) In the event agreement is reached on or before March 31, the 2017 - 2022 Agreement
will be extended for a mutually agreed number of calendar days. The Union shall have one-half of
the mutually agreed number of calendar days immediately following the date an agreement is
reached in which to submit the Agreement to its membership for ratification and in case of failure to
ratify, in order that the Company shall have the remaining one-half of the mutually agreed number
of calendar days as notice before a strike or work stoppage commences. Providing the mutually
satisfactory Agreement is ratified by the membership within the first one-half of the mutually agreed
number of days following the date an agreement is reached, such Agreement will be made
retroactive to the 31st day of March.

(e) It is agreed that this Agreement may be amended or added to at any time by written
consent of both parties hereto.

Section 3. The Union agrees not to admit to membership or permit to retain membership for
collective bargaining purposes any foreman or supervisory employee of the Company who is not
employed in a classification within the unit now represented by the Union.

Section 4. (a) It is expressly understood and agreed that the services to be performed by
the employees covered by this Agreement pertain to and are essential to the operation of a public
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as
this Agreement and conditions herein be kept and performed by the Company, the Union agrees
that under no conditions and in no event, whatsoever, will the employees covered by this
Agreement, or any of them, be called upon or permitied to cease or abstain from the continuous
performance of the duties pertaining to the positions held by them under this Agreement. The
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of
performance of said employees, insofar as such performance is required in the normal and usual
operation of the Company’s property and that any difference that may arise between the above-
mentioned parties shall be settled in the manner herein provided.

(b) The Company agrees that it will not attempt o hold Local Union 1347 of the Intermational
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against the
Union because of a strike, slowdown or work stoppage not authorized, abetted or condoned by the
Union. The Union agrees that any employee or employees who agitate, encourage, abet, lead or
engage in such a strike, work stoppage, slowdown or other interference with the operations of the
Company shall be subject to such disciplinary action as the Company may deem suitable,
including discharge, without recourse to any other provision or provisions of the Agreement now in
effect.



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 10 of 177

Section 5. (a) This Agreement covers all work done for the Company, including work
performed by Duke Energy Shared Services, Inc., by the employees of the occupational
classifications in the unit defined as “The Electrical Workers Unit"-by the National Labor Relations
Board Order dated August 12, 1944, which is covered by this Agreement. The unit so defined shall
retain jurisdiction over such work as was normally performed by it prior to March 31, 1945, but
such jurisdiction shall not be expanded except by mutual agreement of the parties hereto or
through due process under the National Labor Relations Act.

Employees other than those covered by this Agreement shall continue to perform work
nommally performed by them prior to March 31, 1945, except where mutually agreed upon in
specific instances as itemized in Departmental Rules of this Agreement.

(b) Exceptin case of emergency, work regularly done by employees in a classification shall
be restricted to such work as is normally assigned to that classification, or work of a basically
similar nature.

(c) Foremen’s duties shall be restricted to direct supervision except in cases of emergency,
for such incidental work as may occasionally be required or as may be otherwise outlined in the
Departmental Work Rules.

Section 6. The Company and the Union agree to meet and deal with each other through
their duly accredited representatives on matters relating to hours, wages and other conditions of
employment of the employees of the Company covered by this Agreement.

Section 7. Respecting the subject of “Union Security,” the parties mutually agree as follows:

(a) To the extent permitted by State law, all regular employees of the Company as of the
ratification of this Agreement, who are not members of the Union shall not be required as a
condition of their continued employment to join the Union. However, after April 1, 2017, all regular
employees of the Company within the bargaining unit represented by the Union who are members
of the Union, and who are not more than six months in the arrears with dues, or who may become
members of the Union, shall be required as a condition of their continued employment to maintain
their membership in the Unicon in good standing, unless prohibited by State law, and subject to the
annual ten day escape period hereinafter described.

(b) The Union agrees that neither it nor any of its officers or members will intimidate or
coerce any of the employees of the Company to join or become members of the Union, nor will
said Union or any of its officers or members unfairly deprive any employee within the bargaining
unit represented by the Union of union membership or of any opportunity to obtain union
membership if said employee so desires. In this connection the Company agrees that it will not
discriminate against any employee on account of activities or decisions in connection with the
Union except as the same may become necessary on the part of the Company to carry out its
obligations to the Union under this Agreement.

(c) If a dispute arises as to the actual union status of any employee at any time as to
whether or not the employee has been unfairly deprived of or denied union membership, the
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article Il
Section 2 of this Agreement.

(d) To the extent permited by State law, within thirty-one (31) days after the date of hire, all
employees who are not members of the Union, except those employees mentioned in subsection
(i) of this section, shall be required as a condition of continued employment, unless prohibited by

3



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 11 of 177

State law, fo pay to the Union each month a service charge as a contribution toward the
administration of this Agreement in an amount equal to the monthly dues uniformly required by the
Union Members. Such contributions shall be checked off upon proper written authority executed
by the employee and remitted to the Union in the same manner as the dues of members.

(e) The Company agrees to dismiss any employee at the written request of the Union for
non-payment of union dues or service charges or to discipline employees represented by the
Union in the manner herein provided for violation of this Agreement, if requested to do so in writing
by the Union. Nothing in this clause, however, shall be construed so as to require the Company to
dismiss or discipline any employee in violation of any state or federal law.

(f) The Union agrees that any present or future employee who is now or may become a
member of the Union may withdraw from membership in the Union, to the extent permitted by law,
between September 21st and September 30 inclusive of each year, by giving notice in writing to
the Labor Relations Department of the Company. After such withdrawal an employee shall not be
required to rejoin the Union as a condition of continued employment.

(9) The Company agrees that after proper individual authorizations by means of written
individual assignments in a form mutually agreeable to both parties to deduct Union dues and
service charges, and the original initiation fee from members’ pay. This deduction shall be made
once each month and shall be forwarded within seven calendar days to the authorized agent of the
Union.

(h) The Union shall indemnify and hold the Company harmless against any and all claims,
demands, suits or other form of liability that may arise out of or by reason of any action taken or not
taken by the Company for purposes of complying with the provisions of this Section 7.

() The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or
any other interference to the work or the operations of the Company by a group of employees in
the bargaining unit represented by the Union this section of the contract is then and there and by
reason thereof automatically canceled and of no further force and effect; provided, however, that
the Company may, upon the presentation of proof satisfactory to the Company, within ten days
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same
validity, force and effect as if it had not been canceled. In this connection, it is the expressed
intention of the parties that for the purpose of making this cancellation provision effective without
affecting the other sections of the contract, this contract is to be considered a severable contract.
Should the automatic cancellation of this section occur, it is the intention and agreement of the
parties that all other sections and provisions of the contract remain in full force and effect as therein
provided. The Company agrees that it will not deliberately arrange or incite such interference to
the work or operations of the Company as are referred to in this section.

(i) The Company agrees that all persons, before they are employed as regular employees
in any classification within the unit represented by the Union, shall be required to signify in writing
their voluntary willingness and intention to join the Union not later than thirty-one (31) days after
their employment by the Company.

Section 8. There shall be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee because of membership or non-
membership in the Union, because of lawful activities on behalf of the Union, or because of race,
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color, religion, sex or national origin or ancestry or for any other reasen. References to the
masculine gender are intended to be construed to also include the female gender wherever they
appear throughout the Agreement.

Section 9. (a) Except where expressly abridged by a specific provision of this Agreement,
the Union recognizes that the management of the Company, the direction of the working forces,
the determination of the number of men it will employ or retain in each classification, and the right
to suspend, discharge, or discipline for just cause, or hire, promote, demcte or transfer, and to
release employees because of lack of work or for other proper and legitimate reasons are vested in
and reserved to the Company.

(b} The above rights of Management are not all-inclusive, but indicate the type of matters or
rights which belong to and are inherent to Management. Any of the rights, powers, and authority
the Company had prior to entering this Agreement are retained by the Company, except as
expressly and specifically abridged, delegated, granted or modified by this Agreement.

(c) The Company may adopt or revise any work methods and procedures which are not in
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing,
of any new or revised Company work methods and procedures. Such new or revised Company
work methods and procedures shall not be effective until such notice is given.

(d) The foregoing three paragraphs do not alter the employee’s right of adjusting grievances
as provided for in Article ll, Section 1 of this Agreement.

(e) In order to avoid possible grievances, the Company will discuss in advance with the
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees
in all classifications governed by this Agreement, except in instances where the employee with the
greatest length of classified seniority is selected for promotion, or the employee with the least
classified seniority is selected for demotion or layoff. The Company agrees that the Department
Management will notify in writing in advance or as prompily as possible the Master Steward or
Business Manager of the Union of promotions, demotions or transfers of employees covered by
this Agreement.

(f) Except as herein provided, promotions, demotions, transfers or layoffs of employees
covered by this Agreement made by the Company without discussion in advance with the Union
representatives will not be considered permanent, until so discussed.

Section 10. A copy of any letter constituting disciplinary action by the Company against any
employee covered by this Agreement shall be fumished to the employee and the Union. In case of
a grievance resulting from such a waming letter see Article II, Section 1.

Section 11. Employees shall not be required to cross a picket line except to perform work
which is necessary to provide the normal services of the Company. A supervisor shall make the
necessary arrangements with the picketing Union involved for the employee to cross the picket
line. Whenever possible, the supervisor will attempt to have the employee enter the property
through a non-picketed entrance.
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ARTICLE II

Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between 17

an employee and the Company, or the Union and the Company may become the subject of a
grievance. However, with respect to any claim or dispute involving the application or
interpretation of an employee health, welfare or pension (including defined benefit, defined
contribution and 401(k) plans) plan, initially the Employee and the Union will make a good faith
effort to resolve those disputes in accordance with the terms and procedures set forth in the
relevant plan document and applicable laws. Additionally, should the centent of any
communication relating to employee benefits conflict with the terms of the relevant plan
document, the terms of the plan document shall govern. The time limit for filing a grievance will
be suspended as long as the Employee and the Union are pursuing the appeal processes in the
benefit plans.

Realizing the importance of avoiding delays in rendering decisions regarding grievances, the
following procedure shall be followed. If after consultation between an employee covered by this
Agreement and his or her immediate supervisor, the employee still feels that there is a grievance
arising out of this Agreement, the avenue of adjustment for grievances shall be as follows:

First Step

An employee or the Union must file any grievance, involving wages, hours of work, conditions of
employment, or of any nature arising out of this Agreement with the employee’s supervisor. The
grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or
30 days from the time the employee or the Union became aware of the occurrence. The initial
meeting shall be held between the supervisor and other management, the employee involved
and the officially designated steward. Grievances in this step shall be answered verbally at the
meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the
Union of the appropriate management person to notify in the event that the Union wishes to
pursue the grievance to the second step.

Second Step

If the parties are unable to resolve the grievance following the first step, within 10 work days of
the first step response, the Union may submit a written grievance to the management of the
department designated in the first step. Department management will schedule a meeting with
a small committee representing the Union within 20 workdays after receipt of the written
grievance. The department management will render a written decision within 30 workdays after
the date of the meeting.

Third Step

If the parties are unable to resolve the grievance following the second step, within 30 workdays
of the second step response, the Union may notify the Labor Relations Department in writing of
its desire to advance the grievance to the third step of the grievance procedure. The Labor
Relations Depariment will schedule a mesting with the appropriate management representatives
and a small committee representing the Union within 20 workdays after receipt of the written
request. The Labor Relations Department will render a written decision within 30 workdays of
the date of the third step meeting.
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The procedure outlined in this section may be altered at the request of the Union in a discharge
case by filing the grievance in writing initially at the second step of the grievance procedure.

Employees engaged in the above grievance procedure during their working hours shall not suffer a
loss of straight-time pay for that time.

Section 2. ARBITRATION PROCEDURE. (a) If the parties are unable to resolve the
grievance following the third step, the Union, within 30 workdays of receipt of the third-step
response, may notify the General Manager, Labor Relations in writing of its desire to advance
the grievance to arbitration.

(b) Upon receipt of the Union’s nofification the parties will promptly petition the Federal
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will
be selected by the parties. In the event that no acceptable arbitrator appears on the panel of
arbitrators submitted by FMCS either party may request an additional panel from FMCS.

(¢) The arbitrator so selected shall hold a hearing as promptly as possible on a date
satisfactory to the parties. If a stenographic record of the hearing is requested by either party,
the initial copy of this record shall be made available for the use of the arbitrator and the party
requesting the records. The cost of this initial copy and its own copy shall be borne by the
requesting party, unless both parties desire a copy. If both parties desire a copy they shall
equally share the cost of the arbitrator’s copy, and shall each bear the cost of any copies of the
record they desire.

(d) After completion of the hearing and the submission of the post-hearing briefs, the
arbitrator shall render a decision and submit to the parties written findings that will be binding on
both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be borne equally
by both parties.

(f) Any grievance that is not taken to the next step within the time limits specified will be
deemed to have been withdrawn and shall not set a binding precedent for any pending or future
grievances. If at any step in the grievance procedure, the Company does not answer within the
designated time frame, the Union may notify the Company of its desire to advance the
grievance 1o the next step of the grievance procedure. Any time limits may be extended by
written agreement between the parties.

(9) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify
any provision of this Agreement. It is also mutually agreed that there shall be no work stoppage
or lockouts pending the decision of the arbitrator or subsequent thereto.

ARTICLE I

Section 1. System Service shall date from the time an employee first earns compensation
in the employ of the Company, except as such continuous service record may be lost in
accordance with ltem (h), Section 5 of Article ill of this Agreement.

Section 2. Division Seniority shall be the total seniority accumulated in a specific division.
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Section 3. Classified Seniority shall date from the time an employee is employed in a
specific classification.

Section 4. For the purpose of this Agreement the Divisions of the Company shall be
considered as follows:

(1) East Bend Station - Regulated Coal Fleet

(5) Woodsdale Station - Regulated Coal Fleet

(6) Operators - Midwest Field Operations

(7)  Substation - Midwest Field Operations

(8) Test & Relay/Field Services - Midwest Field Operations

(9) Electric Trouble - Midwest Field Operations

(10) Electric Meter - Midwest Field Operations

(11) Overhead Transmission and
Distribution, Construction

- Midwest Field Operations

(12) Underground Cable and Equipment - Midwest Field Operations

(13) Setrvice Division - Midwest Field Operations

(14) Power Delivery Warehouses - Midwest Operaticns

(15) Generation Supply Chain - Midwest Warehouse Operations

(16) Fleet Services - Enterprise Fleet

(17) Gas Operations Supply Chain - Gas Operations
Seciion 5. {a) Company System Service shall be used to determine the amount of vacation
an employee is eligible to receive.

(b) There shall be no transfer of classified seniority rights for Power Operations’ employees
between the East Bend Station and the Woodsdale Station.

(c) The Company shall maintain an up-to-date seniority list of all employees in each
Division. Such list shall show System Service and Classified Seniority of each employee and shall
be posted in a place or places accessible to all employees in such Divisions. If exception is not
taken to the list as posted within thirty (30) days from the date of posting the list shall be
considered as correct and no change will be made thereafter except by mutual agreement
between the Company and the Union. Copies of these lists shall be forwarded to the Union.

(d) An employee entering military service shall continue to accumulate full system service
and full seniority for the time specified by applicable laws provided that he returns with a certificaie
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of satisfactory completion of his active service and applies for work within the time specified by said
laws after his release from active duty.

When a regular employee returns from military service, as defined in the previous
paragraph of this section, he shall be given an opportunity and reasonable assistance to qualify for
any job to which he would have progressed in the promotional sequence in which he was
employed at the time of his entry into military service; and he will be promoted to that classification
at the time he becomes qualified and provided he bids every opening in his promotional sequence
at the time he becomes qualified after he returns from military service. His classified seniority shall
then be adjusted.

(e) Leave of absence may be granted, if requested in writing, to an employee with the
written consent of the Company. Employees on leave of absence for Military Service, illness,
injury, or Union business shall accumulate system service and seniority. Employees on leave of
absence granted for any other reason shall not accumulate system service or seniority but system
service and seniority already accumulated shall not be forfeited. Where a leave of absence is
granted to any employee covered by this Agreement, the Company shall notify the Union in writing
without delay.

(f) Any member or members not to exceed three {3) members elecied or employed by
Local 1347 of the Union whose duties for the Local require their full time shall be granted a leave of
absence by the Company for six (6) months and additional six (6) months’ periods thereafter
providing that each member is from a different promotional sequence or that the Company has
granted permission for two (2) members to be from the same promotional sequence. On return to
the employ of the Company such employees shall be employed at their previous classification or
other higher classification within this unit for which they may be qualified.

Employees on leave of absence who are employed full time by the Local Union shall be
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the
Group Life Insurance program.

(9) An employee losing time due to illness or injury shall be entitled, upon recovery, if
physically and mentally qualified, to the position held prior to such accident or iliness.

(h) Employees will lose their system service and seniority who:

(1) Quit of their own accord. If such employees should return to work with the
Company on a full-time basis, those employees will recoup their system service
seniority previously held before leaving the Company.

(2) Is discharged for cause.

(8) Fails to report their availability for work within three (3) scheduled working days,
fails to report for work within seven (7) days after being recalled from layoff or fails
to make other arrangements satisfactory to the Company within the first three (3)
scheduled working days after notification.

Section 6. (a) [n making promotions within the bargaining unit classified seniority, ability
and qualifications shall be taken into consideration. Ability and qualifications being sufficient
seniority shall prevail. Any employee promoted to a supervisory job outside the bargaining unit
shall retain, for a period of nine months, all classified seniority accumulated up to the date of the

9
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promotion. Such seniority may be exercised, through the established bidding procedures, within
the bargaining unit, should such job be jeopardized because of lack of work or any other reason
except for dismissal for cause. If an employee, who was a supervisor for more than nine months,
retums to the bargaining unit, he will receive a classified seniority date behind all incumbent
employees in the job classification from which he originally promoted. No supervisor may return to
a bargaining unit job classification, if it would result in the layoff or prevent the recall from layoff, of
an employee represented by the Union.

(b) Inthe event of a layoff or work force reduction, layoffs, demotions, and transfers shall be
made on the basis of classified seniority within a promotional sequence in a department. An
employee shall have the right to be returned to any starting level job classification previously held
by him in the course of his employment with the Company if his seniority is sufficient to qualify him
for such job and an opening or job vacancy exists. An employee does not recoup any classified
seniority in those job classifications higher than the one to which he is assigned, despite the fact
he may have previously worked in the higher job classifications, until he is permanently promoted
to the higher job classification through the established posting procedure. For purposes of this
paragraph, if an employee has not worked in a lower classification in his promotional sequence,
he will be credited with classified seniority in each such lower job classification for all time worked
in a job classification at the same or higher wage level within his promotional sequence. An
employee, however, shall not have the right to be demoted or transferred to any classification in
another promaotional sequence which he has not previously held, except as provided in Article 1ll,
Section 7(f). Under no circumstances will an employee be permitted to arbitrarily select a job
where nc vacancy or job opening exists.

(c) Except for temporary or probationary employees, the Company shall give not less than a
28 calendar day advance notice to the Union of any general reduction in forces.

(d) When increasing forces the Company agrees to recall employees previously laid off for
lack of work. When recalling occurs it shall be done on the basis of classified seniority and no new
employee shall be hired in that promotichal sequence until all regular employees in that
promotional sequence who have been laid off within three (3) years have been recalled or rehired,
provided that such former regular employees are available for work and are qualified to perform
the job. Such former employees shall make satisfactory arrangements for reporting to work in
accordance with Article 1ll, Section 5(h) (3) after notification through the United States Mail, or by
telegraph, addressed to the address last given to the Company by the employee. A copy of such
notice shall be given to the Business Manager at the time the notice is sent to the employee.
Failure of the employee so noiified to report to work or to supply a reason satisfactory to the
Company for not doing so, within the time limit herein, shall be considered a waiver of re-
employment rights by the employee. Employees who are on a layoff status from the Company
shall be considered for hire, before other applicants, on the basis of all of their Division Seniority,
into bargaining unit job classifications for which they do not have a recall right for a period of three
(3) years.

{e) Should time constituting seniority of any two or more employees be equal, the respective
seniority of such employees shall be determined by lot by the Union and the Company notified in
writing by the Union.

Section 7. (a) When an opening in a job classification covered by this Agreement is to be A-3
filled, a notice shall be posted by the Company on all bulletin boards in the appropriate Division(s).

A copy of such notice shall be mailed to the Business Manager of the Union. This notice shall be
posted two weeks before the opening is permanently filled. This period of posting may be reduced

10



KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 18 of 177

to seven (7) days provided that any employees with greater seniority who may be off duty during
the entire seven (7) day posting period are notified of the posting by a copy of the posting notice
mailed, by registered or cettified mail, to their home address on record with the Company. Where
a notice is posted as provided above and the opening has not been filled sixty (60) days after the
closing date of the posting, it shall be invalid and a new posting made before the opening is
permanently filled. This shall not preclude the management from filling the opening by assignment
if no qualified bids are received on the first posting of the opening. This procedure may be
modified in departmental rules where mutually agreed upon.

(b} Subject to the approval of the Company and the Union any employee may waive his
right to promotion or temporary advancement either within or outside the bargaining unit if such
waiver does not prevent other employees from acquiring experience in the job held by him. Such
waiver must be submiited to the Company and the Union in writing at least seven (7) days in
advance. A request for withdrawal of such a waiver must be submitted in writing.

(c) When an employee waives his right to a position, the next employee shall be entitled io
such position, on a seniority and sufficient qualification basis, and so on until the position is filled.

(d) An employee waiving his right under this provision cannot later claim that particular job
as a seniority right; however, the employee making such waiver shall not prejudice his right to
accept future vacancies or positions that may occur, on a basis of his classified seniority and
qualifications.

(e) An employee permanently established in a classification under the provisions of this
section of the Agreement shall not be replaced later by an employee who may have developed
sufficient seniority or qualifications.

(f) Any Union employee who may make application to the Company for transfer o a
starting job represented by the Union for which the employee may be equally suitable to other
candidates as determined by the Company, will be given preference before an employee
transferring from outside the Union or a new employee is hired for the job. Anyone transferring as
provided herein shall not receive a reduction in rate unless the employee’s rate of pay exceeds the
maximum rate of the job to which the employee is transferred. In such case the employee’s rate
shall be reduced to the maximum rate of that job. For the first six (6) months after an employee
transfers from outside the Union, the employee may be discharged without recourse to the
grievance procedure of this Agreement.

(g) When an opening occurs in a job classification, employees already in that job
classification within the Division may exercise their seniority rights to cross bid for the paricular
opening. The employee already in the job classification within the Division who cross bids and who
can qualify will be selected; however, only one cross bid will be allowed. When an opening has
been filled in accordance with the procedure outlined above, the resultant openings will be filled by
promotion of employees from the next lower job classification in the particular promotional
sequence in accordance with the provisions of this Agreement. An employee shall not have the
tight to bid on a demotion but may request in writing consideration for a demotion.

The procedure outlined above is not applicable to those Divisions where the multiple posting
system is in use. In the Divisions where multiple posting is used, the employees are permitted to
submit their applications for promotion or cross bid in advance of an opening. An employee shall
nct have the right to bid on a demotion but may request in writing consideration for a demotion.
When openings occur, they will be posted on the bulletin boards at the various headquarters within
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the appropriate Division(s). In the Divisions where multiple posting is used and job openings exist
cross bids will be permitted at each job classification level before promotions are made and until
the posting is completed.

This Section of the Agreement shall not be interpreted in such a way as to enable
employees to utilize seniority in the selection of a particular shift, working crew or job assignment,
but supervisors may make such assignments on the basis of an employee’s request with
consideration to the requirements of the job to be filled and the seniority of the employee.

(h) All new employees and all employees transferring from other bargaining units into a job
classification represented by the Union shall be classified as probationary employees for a period
of one (1) year and shall have no system service and seniority rights during that period. After one
(1) year continuous service as a probationary employee, such employees shall be classified as
regular employees and their system service and seniority record shall include their previous
employment as probationary employees and any other previous employment to which they are
entitted. The Company shall have the right to lay off or discharge probationary employees for
cause and there shall be no responsibility for re-employment of such employees after they are
discharged or laid off during the probationary period.

(i Employees hired for a specific temporary project of limited duration shall be classed as
temporary employees and shall not acquire system service or seniority rights. The Union shall be
notified in writing of the hiring of such employees and of the project and probable duration for which
they are employed. The Union shall be notified in writing of any change in the employment status
of such employees.

Section 8. An employee, when permanently assigned to a job classification and qualifying
in all respects with the exception of time spent in the preceding classification as required in the
gualification section of the job description, shall be considered as having the equivalent of such
required time.

ARTICLE |V
Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with pay A-41
during the calendar year in which they complete the specified number of years of service on the
following basis:

(1) Employees with less than one (1) year of service with the Company shall be
entitled to one (1) day of vacation for each month worked, with a maximum of ten (10) days total.

(2) Employees with one (1) year of service with the Company shall be entitled to a
vacation of two (2) weeks.

(3) Employess with seven (7) or more years of service with the Company shall be
entitled to a vacation of three (3) weeks.

(4) Employees with fifteen {15) or more years of service with the Company shall be

entitled to a four (4) week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time} in lieu thereof for the fourth week.
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(5) Employees with twenty-one (21) or more years of service with the Company shall
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one
week’s wages (forty hours at siraight time) in lieu thereof for the fifth week.

(6) Employees with thirty-two (32) or more years of service with the Company shall be
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time) in lieu thereof for the sixth week.

(b) The normal vacation period shall be from Memorial Day to September 30, inclusive. An
employee who is eligible for more than a two (2) week vacation may be required to take the
vacation in excess of two (2) weeks outside the normal vacation period.

(¢) An employee accrues entitlement to 1/12 of their current year's vacation for each month
the employee is employed during the current calendar year or is on STD, or leave of absence. Any
employee leaving the Company’s service during any calendar year shall receive payment for any
unused portion of accrued vacation for that current year, except that the maximum vacation payout
for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time pay. Active
employees may use current year vacation at any time during the year as approved by supervision.

(d) In order for an employee to qualify for a vacation, the employee must have been on the
Company payroll as a full-time regular or probationary employee on the last day in the calendar
year previous to the vacation, and must have been available whenever necessary for the Company
medical examinations and reports.

(e) Every effort will be made to grant vacation at a time suitable to the employee, but
should the number leaving on vacation in any one period handicap the operations of the Company,
the Company reserves the right to limit the number receiving vacations. Preference for vacations
shall be granted within a classification at a headquarters on a system service basis within the
bargaining unit.

Vacations must be selected for full weeks. However, an employee entitled to two or more
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day
increments. Requests for these days must be made at least five calendar days prior to the
date requested and must be approved by supervision. However, because of extenuating
circumstances, a day off with less than a five calendar day notification may be approved by an
employee’s supervisor. An employee entitled to five or more weeks of vacation in a calendar year
may arrange to take ten days of that vacation in one-day increments. However, because of
extenuating circumstances a day off may be taken with less than the five calendar day notification
with approval by supetvision. Requests for at least five of these ten days must be made five or
more calendar days prior to the date requested and must be approved by supervision. The
Company reserves the right to limit the number of employees who can be off on a specific day and
may, but cannot be required to, grant a one day increment on a work day preceding or following a
holiday or other vacation. Such one-day increments must be utilized before an employee’s
scheduled vacation in a particular year is exhausted.

(f) The estate of an employee who dies shall receive all current year vacation pay earned in
accordance with Article IV, Section 1(a).

(g) Time lost because of a leave of absence due to injury or illness shall not be considered
as a break in continuous service, providing the employee is available whenever necessary for the
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Company medical examinations and reporis during the leave of absence. Vacation will be granted
in accordance with Atticle 1V, Section 1(d).

(h) Employees returning from military service in a subsequent calendar year will receive
all vacation pay they have earned in accordance with Article 1V, Section 1(a).

() When a holiday falls within an employee’s vacation such employee shall receive either
eight (8) hours additional pay to compensate for the loss of such holiday or one additional vacation
day shall be allowed immediately before or immediately after the vacation period at the discretion
of the Company.

An employee leaving the Company, except due to retirement, will not receive holiday pay
for a holiday which occurs after the employee’s last day worked.

An employee leaving the Company due to retirement and drawing vacation pay will receive
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls
within the vacation pay period.

(). An employee required by the Company to work during his hormal vacation petiod shall
be paid at his regular rate for all such time worked as provided in this Agreement and in addition
shall receive such pay as he would normally have received for the vacation period.

The Company will not require an employee to work during his scheduled vacation period
unless the absence of such employee would jeopardize the maintenance of continuous service by
the Company. The Company agrees to notify the Union in writing of each instance where an
employee is required to waork during his scheduled vacation, outlining the nature of the emergency
requiring such action.

(k) Any employee who becomes legitimately il immediately before his scheduled vacation 2_22
shall not be required to take his vacation during such an illness. If, however, an employee A-66
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his
vacation period. All vacations will be taken within the calendar year that they become due, except
for vacation the employee or the Company deposiis in the employee’s retirement vacation bank or
unused vacation time that an employee carries over. An employee may carryover unused vacation
hours from one calendar year to the next not to exceed eighty (80) hours. Vacation bank time
and unused vacation carry-over time will be paid to the employee upon termination of employment.

An employee’s vacation will start when the employee is released from duty on his last
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his
first regularly scheduled working day following the scheduled vacation. However, prior to the
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that he
desires to be considered for work on what would have been normal off days at the beginning or
end of his scheduled vacation.

Section 2. (a) An employee who has completed six months of continuous service shall be
entitled to four compensated personal days off each calendar year. Requests for personal days
must be made at least two calendar days prior to the date requested and must be approved by
management. However, because of exienuating circumstances, a day off with less than a two
calendar day notification may be approved by an employee’s supetrvisor. Arrangements for all
personal days must be made with supervision on or before November 1 of each year or it shall be
lost. The Company reserves the right to limit the number of employees who can be off on a
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specific day. If a personal day is not used during a year, it shall be lost and no additional
compensation shall be granted.

(b) An employee who has completed six months of continuous service shall be entitled to
one compensated Diversity Day off each calendar year. Requests for this day must be made at
least two calendar days prior to the date requested and must be approved by management.
However, because of extenuating circumstances, less than a two calendar day notification may be
approved by an employee’s supervisor. The Company reserves the right to limit the number of
employees who can be off on a specific day for business needs. However, every effort will be
made by supervision to honor an employee’s request for this Diversity Day. If the Diversity Day is
hot used during a year, it shall be lost and no additional compensation shall be granted.

Section 3. ABSENCE DUE TO SICKNESS, FAMILY CARE AND PARENTAL LEAVE. A7
(a) Effective January 1, 2018, employees will be eligible for paid time off due to qualifying sick
or family care reasons and, effective upon ratification of this Agreement for paid parental leave,
on the same basis as the Company's general, non-represented employee population. During
the term of the Agreement, such coverage cannot be further amended or terminated, except (i)
through negotiations between the parties, (ii) for changes which the Company determines to be
necessary for legal compliance and (iii) for administrative changes.

(b) After an employee has been continuously disabled, subject to medical determination,
and unable to return to work for more than seven consecutive calendar days, the employee will
receive Short Term Disability Benefits pursuant to the Duke Energy Short Term Disability Plan
for up to twenty-six (26) weeks or until the employee is able to return to work, whichever occurs
first. During the seven consecutive calendar day waiting period, it is intended that no employee
will incur a loss of more than forty hours of straight time pay. Effective January 1, 2018,
employees will participate in the Duke Energy Short Term Disability Plan under the same terms
and conditions as the general, non-represented employee population as of January 1, 2018.
During the term of the Agreement, such coverage cannot be further amended or terminated,
except (i) through negotiations between the parties, (i) for changes which the Company
determines to be necessary for legal compliance and (iii) for administrative changes.

Effective January 1, 2018, the amount of the STD benefits that an employee is eligible for
as a percentage of pay varies based upon the employee’s years of service* according to the
following schedule:

Years of Service Weeks at 100% Weeks at 66 2/3%
Less than 1 year 0 26
1 up to 5 years 10 16
5 up to 10 years 15 11
10 up to 15 years 20 6
15 or more 26 0

*STD benefits begin on the eighth day of disability. The 26-week STD period begins on the first
day of disability and includes the 7-day waiting period. To continue receiving pay during the 7-
day waiting period, the employee will need to use sick time or vacation pay during the waiting
period.

- The definition of “pay” used to calculate an employee’s STD benefits is the employee’s
basic rate of pay immediately prior to disability, as verified by the Company. Overtime,
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bonuses, incentive pay and non-cash compensation are not included in the definition of “pay”
used to calculate STD benefits.

(c) After an employee has been continuously disabled, subject to medical determination,
and has exhausted Short Term Disability Benefits under the Duke Energy Short Term Disability
Plan, the employee may apply for Long-Term Disability Benefits under the Duke Energy Long
Term Disability Plan.

(d} In order to facilitate the scheduling of the work forces, an employee who will be
absent from work is expected to notify the Company as soon as possible. - Unless an employee
submits a legitimate excuse for not reporting the cause of his absence before the end of the first
scheduled working day of such absence, the employee’s claim for Short Term Disability shall
not begin until such notice is received.

(e) No wages will be paid under Article IV, Section 3 for illness caused by use of drugs,
intoxication, or willful intention to injure oneself or others, by the commission of any crime by the
employee, procedures not covered by the medical plan, the employee’s refusal to adopt
remedial measures as may be commensurate with the employee’s disability or permit
reasonable examinations and inquiries by the Company as in its judgment may be necessary to
ascertain the employee’s condition.

(f) The Company agrees that on an employee’s return from iliness, or disability of any
kind, an effort will be made to find a less strenuous type of work for such employee until such time
as the Company’s and the employee’s physician agree that he is capable of taking up his former
duties. During this temporary period the employee shall be paid his regular classified rate of pay.

(@) If employees with twenty-five (25) or more years of service become physically unable to
satisfactorily and safely perform the regular duties of their classification, an effort will be made by
the Company to find work of a less strenuous nature for which they are qualified and fo which the
employees will be retrogressed. At the time of their assignment to a job of a lower classification
their hourly wage rate will be reduced by ten cents (10¢) per hour and at six month periods will be
reduced by ten cent (10¢) steps until their hourly wage rate conforms to the maximum hourly wage
rate of the job classification to which they are assigned.

{(h} If employees with twenty (20) to twenty-four (24) years of service become physically
unable to satisfactorily and safely perform the regular duties of their job classification, they may
request a demotion to a lower classification requiring work of a less strenuous nature for which
they are qualified to perform. If such a demotion is granted by the Company, these employees will
be assigned to a lower classification and will have their hourly wage rate red-circled until it is equal
to the maximum hourly wage rate of the job classification to which they have been demoted.
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25)
years of service will become retrogressed in accordance with paragraph (g) above.

If employees with less than twenty (20) years of service become physically unable to
satisfactorily and safely perform the regular duties of their job classification, they may request a
demotion to a lower classification requiring work of a less strenuous nature for which they are
qualified to perform. [f such a demotion is granted by the Company, these employees will be
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the
differential between the maximum wage rate of the job classification to which they are demoted
and their former job classification. Two years after being assigned to the lower paying job, the
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employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job
classification.

Section 4. INDUSTRIAL ACCIDENTS. (a) Effective January 1, 2018, an injured employee
who is unable to work because of an industrial accident will be paid a supplement in an amount
equal to his or her regular weekly wages until the employee starts receiving workers’ compensation
benefits under state law. After an employee staris receiving state-mandated benefits, the
Company will provide one half of the difference between what the employee would have received
at regular work less the amount received as state-mandated compensation for such injury. The
supplemental compensation provided pursuant to this section by the Company, shall be provided
for no longer than 26 weeks, and in any event shall not exceed the state-mandated benefits plus
the Company provided supplement. Any overpayments to the employee will be repaid to the
Company.

(b) An injured employee who has been continuously disabled due to an industrial accident,
subject to medical determination, and is unable to return to work for more than twenty-six (26)
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term
Disability benefits as described in the Company’s Long Term Disability Plan Description.

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus
employee, an effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a result of his
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate
for the job classification to which he has been assigned is equal to the employee’s present hourly
wage rate or until the employee is promoted into a job opening for which he is qualified.

ARTICLE V
Section 1. (a) Definitions of Workers:

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours
of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary.

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary,
but whose Regular Scheduled Work Week varies according to a prearranged schedule.

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose
Regular Scheduled Work Week do not vary but who may work any of three shifts.

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but
whose Regular Scheduled Work Week remains constant.

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular
Scheduled Work Week both vary according to a prearranged schedule.

(b) These definitions attempt to define the types of schedules of the employees, however, it
is not meant to limit the hours that an employee may be scheduled by existing practices or future
schedules that may be developed by mutual agreement of the parties.
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(c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed 5 44
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (10) consecutive hours
exclusive of the lunch period.

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten
{10} consecutive hours comprising his regularly scheduled shift, except where modified by the
Work Rules.

(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be
considered as having worked their hours following midnight.*

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination
and where the shift overlaps from one day into another day the time shall be reported and paid for
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid
for on a calendar day basis which will begin and end at the respective midnight periods.

Schedules for all employees will be based on the time prevailing in the City of Cincinnati.

() The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties.

(g) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift
Workers shall begin on Monday and end on Sunday.

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive
but not necessarily in the same work week.

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off-day.

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition
to Holiday Pay.

{i) Double time shall be paid for the time worked on an employee’s second scheduled off-
day. Day workers and employees who work four {(4) day ten (10) hour schedules between the
hours of 6:00 a.m. and 6:30 p.m. only, will have Sunday as their double time day.

Double time shall be paid for all time worked in excess of eight (8) hours on a heliday.
Emergency Work

Double time shall be paid for all emergency time worked for other utilities at their respective
operating locations. Emergency work performed at any location or facility owned and/or operated
by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows:

For continuous emergency work performed at any location or facility owned and/or operated
by the Company, or its parent and related subsidiaries/affiliates, for which the employees depart
from their home headquarters and return back to the home headquarters thereafter without an
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overnight lodging stay, the straight time rate will be paid during regular warking hours. The rate of
time and one-half will be paid for hours of continuous work over the regularly scheduled hours.
After 16 consecutive hours of work, subsection (k) will apply.

For emergency work performed at any location or facility owned and/or operated by the
Company, or its parent and related subsidiaries/affiliates, that requires a lodging stay away from
home, on the first day of the assignment the straight time rate will be paid during regular working
hours and the time and one-half rate will be paid for hours of continuous work over the regularly
scheduled hours. Beginning with the second day and for the remaining consecutive days of such
an assignment, the rate of time and one-half will be paid for all hours worked. After 16 consecutive
hours of work, subsection (k) will apply.

(k) Employees required to work more than 16 consecutive hours will be paid double time
for all time worked in excess of, and contiguous with, the 16 consecutive hours.

() In no case will an employee be forced to take time off in lieu of overtime. Should an
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable
premium rate of pay, for projects or operations that exceed one (1) day’s duration.

(m) The Company shall be the sole judge as to the necessity for overtime work and the
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided
as equally and impartially as possible among all employees within a job classification of a
headquarters or as may be contained in the work rules unless an employee designaies, in writing,
that he does not wish to be called for overtime. Such waiver does not excuse an employee from
overtime work when requested to do so. Overtime lists showing overtime hours paid for and
overtime hours waived shall be posied weekly on the Company bulletin boards in each
headquarters.

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work
planned overtime when a qualified employee established in the job classification in that
headquarters is available for work.

(o) When an employee changes headquarters or job classifications, the total of his overtime
hours, including overtime hours worked or waived, will be canceled. The employee will then be
charged with the same number of hours as the average of combined overtime hours worked and
waived by all employees within that classification at the headquarters. When averaging overtime,
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for
the group. Upon his return to work, his hours will not be included in the average until they are
equal to those of the lowest man in the classification. However, an employee who is off work due
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returning
to unrestricted duty, of being averaged in as described above on the current overiime list.

(p) The Union recognizes the need for shift work and weekend work in order to provide for
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k).

() The Company reserves the right to temporarily change the schedule of any employee

upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions
outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement.
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{r) The hours of any employee assigned to a training program may be adjusted to a uniform
day schedule so that all employees involved in a particular program will be working on a consistent
schedule.

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or
four (4) ten-hour days and forty (40) hours per week.

Section 3. (a) The following days are observed as regular holidays which will be recognized A-64
on the indicated dates. The Company may change the date for recognizing a holiday if the date
indicated is changed by a legislative enactment or if the prevailing community practice is not
consistent with the indicated date.

Holiday Date Recognized

New Year's Day January 1

Memorial Day Last Monday - May
Independence Day July 4

Labor Day First Monday — September
Thanksgiving Day Fourth Thursday — November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24

Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will
have the option of observing that holiday on another date which the Company determines to be
consistent with the community practice or paying eight (8) hours of regular straight time pay in
lieu thereof for the holiday.

(¢) Regular employees whose duties do not require them to work on holidays will be paid
straight time; regular employees who are required to work on a recognized holiday for a period of
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who
are required to work on a recognized holiday for more than four (4) hours not contiguous with
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours
at time and one-half in addition to their regular straight time holiday pay. Employees required to
work on a holiday which is also their second off day will be paid at the rate of double time for the
first eight (8) hours worked on the holiday. Employees who are required to work beyond their
regularly scheduled work day on a recognized holiday or on the actual calendar date of the New
Year's Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate
of double time for all such work in excess of their regularly scheduled work day. Employees must
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled
to receive holiday pay.

{d) An employee will not be compensated for travel time on a call-out which occurs on a
regular holiday.

{e) Employees who are on a four (4} day-ten {10) hour schedule will receive ten (10) hours
of straight time pay if a holiday falls within their regular scheduled work week but they are not
required to work the holiday. Employees whose regular scheduled work week does not include the
paid holiday will receive eight (8) hours of straight time holiday pay.
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Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) A-70
hours’ pay at time and one-haif, and double time if on an employee’s second scheduled off-day.

(b) Employees called out, ahead of their regularly scheduled starting time, for other than
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A
call-out shall be defined as notice to report for unscheduled work given to an employee by
telephone or messenger after he has left his headquarters or place of reporting. Travel time of
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly
scheduled shift. Employees will not be compensated for any travel time on a call-out when the
employee is not released from work before his regularly scheduled shift, nor will travel time be
allowed when overtime is worked continuously at the end of a regularly scheduled shift.

An employee shall be compensated for two (2) hours, at the straight time rate, if before
repotting to work, a call-out overtime assignment is canceled later than one {1) hour after the
criginal notification.

(c) Planned overtime shall be defined as time worked upon notice to an employee given
before leaving his headquarters or place of reporting, or in case of an off-day, during or before
what would have been his scheduled hours on that day, that he is to report outside of his regular
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overiime
rate but not for less than four (4) hours unless such planned overtime extends into or directly
follows the employee’s regularly scheduled work day, when it shall be paid for at the appropriate
overtime rate for the actual hours worked.

(d) When planned overtime is canceled, notice shall be given before an employee leaves
his headquarters or place of reporting, or by telephone during or before what would have been his
scheduled hours on the day preceding the planned overtime.

{€) An employee, who is scheduled for planned overtime and who is not notified of the
cancellation of the planned overtime, within the prescribed period of time, but is notified by
telephone before he reports for work, or cannot be notified by telephone and reporis for work, shall
receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more than
eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at
straight time.

Section 5. (a) Except as otherwise provided, when performing work within the southwest A-5

Ohio and northern Kentucky (DEO/DEK) service territories, employees, required to work ten
consecutive hours (excluding time taken out for meals), shall be furished a meal compensation
allowance and an additional meal compensation allowance for each contiguous five hour interval
worked thereafter until released from duty. Employees who work a four day-ten hour schedule
shall be furnished a meal compensation allowance whenever they work one hour or more in
excess of their normal work day, and an additional meal compensation allowance for each
contiguous five hour interval worked thereafter until released from duty.

Except as otherwise provided, when performing work outside the southwest Ohio and
northem Kentucky (DEO/DEK) service territories, employees required to work ten consecutive
hours (excluding time taken out for meals), shall be furnished a meal, or compensation in lieu
thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour
interval worked thereafier until released from duty. Employees who work a four day-ten hour
schedule shall be furnished a meal or compensation in lieu thereof whenever they work one hour
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or more in excess of their normal work day, and an additional meal, or compensation in lieu
thereof, for each contiguous five hour interval worked thereafter until released from duty.

(b) When employees are called out to perform work within the southwest Ohio and northem
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal compensation
allowance for each contiguous five hour interval worked even though they work into their regularly
scheduled work day.

When employees are called out to perform work outside the southwest Ohio and northem
Kentucky {DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be fumished a meal, or compensation in
lieu thereof, for each contiguous five hour interval worked even though they work into their
regularly scheduled work day.

(c) Employees scheduled to work a double shift within the southwest Ohio and northern
Kentucky (DEQ/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meal compensation allowances during this 16 hour period.

Employees scheduled to work a double shift outside the southwest Ohio and northem
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period.

(d) The meal compensation allowance referred to throughout this Agreement shall be as
follows:

Current Effective 5/8/2017

$11.25 $11.50

Section 6. Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be performed by
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving
Day and Christmas Day, except that which is necessary to protect life, property or continuity of
service or as outlihed in the Depariment and Division Working Rules in Exhibit A of this
Agreement.

Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every
other week. Paychecks will be mailed to the employee’s home address. All employees will be
required to use direct deposit effective January 1, 2018. Checks will be directly deposited into one
or more bank accounts employees shall designated and authorize. Direct Deposit advices will be
mailed to the employee’s home address if he/she has elected to receive a printed copy.

Section 8. (a) When conditions require that an employee shall work at such a distance A-49
from his regular headquarters that returning to his headquarters each day would be impracticable,
the Company at its option shall either provide transportation, meals and lodging or reimburse the
employee a reasonable amount for expenses incurred. If such an employee is not required to
work on his regular off-days, the Company shall provide transportation to his regular headquarters
or shall pay him straight time for eight (8) hours in each twenty-four (24} hours in each such off-day
and shall furnish meals and lodging for each such off-day.
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(b) Employees required to train outside the Company's service area as part of a training
program will be paid at their regular straight time rate when participating in the training program
and, in addition, will be paid approved travel time and provided reasonable expenses for
transportation, meals and lodging

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. A-71
However, the right of the Company to temporarily assign employees to other locations to
properly run its business is recognized.

(b) When it is necessary to temporarily assign employees to a headquarters other than
their own or to a job site reporting location that is farther from their home than their regular
headquarters, such employees will be paid mileage at the amount per mile approved by the
Internal Revenue Service, based on the additional round trip mileage employees are required to
drive. No mileage compensation will be paid for the temporary assignment if the other reporting
location is closer to the employee’s home.

(¢) Job site reporting and other temporary assignments will be offered on a voluntary
basis. If there is an insufficient number of volunteers, assignments will be made on a junior
gualified basis. When assigning the junior qualified, unusual or extenuating circumstances will
be taken into consideration.

(d) Employees may be assigned to drive Company vehicles from and to the job site from
home or sites close to home. If Company vehicles are used in such a manner, the mileage
provisions for job site reporting are not applicable. During a job site reporting assignment,
depending on Company vehicle availability, employees at their option, may pick up and return
such Company vehicle to their regular headquarters, provided such travel is on their own time.

(e} Employees in the Power Delivery Warehouses, Generation Supply Chain,
Transportation, and Power Generation Departments will not be subject to job site reporting.
However, if employees from these departments are temporarily assigned to a headquarters
other than their own, the provisions of this section will apply.

Section 10. (a) The Company will not require employees to do construction or maintenance A-8
work in exposed locations out of doors during heavy or continuous storms or excessively cold
weather, unless such work is necessary to protect life, property or continuity of service.

(b) Employees covered by this Agreement shall not be required to lose time due to such
weather conditions, but the Company may provide work indoors at their regular rate of pay.

(c) Employees will be permitted to waive overtime when planned outages have been
prearranged with the customer wherein the outage may not be deferred due to inclement weather,
however, if the desired number of employees, from each of the required job classifications, are not
acquired on a voluntary basis the qualified employees with the lowest accumulated overtime will be
assigned. This work, when possible, will be performed “dead” and the employees will be fumnished
with the appropriate weather gear when necessary.

Section 11. Any employee covered by this Agreement who is eligible to vote in any City,

County, State or National election shall be allowed a reasonable time off with pay, if necessary, to
vote if he so desires.
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Section 12. Upon the death of the designated relatives of an employee, the employee,
upon request, may be entitled to the stipulated maximum number of calendar days off for which he
is entitled to receive regular pay for not more than the indicated number of consecutive working
days, including the day of the funeral. If prior arrangements are made, an employee may include a
maximum of one (1) day following the funeral as one of the consecutive working days off, and in
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No
pay will be granted for regular scheduled off days.

Maximum Consecutive Maximum Caonsecutive
Relationship Calendar Days Off Working Days Off With Pay
Spouse or Domestic Partner 7 5
Child, Stepchild or Foster Child 7 5
Mother, Stepmother or Foster Mother 7 5
Father, Stepfather or Foster Father 7 5
Brother, Stephrother or Foster Brother 7 5
Sister, Stepsister or Foster Sister 7 5
A legal dependent residing in the employee's 7 5

household

In-laws (father, mother, brother 5 3
sister, son or daughter)

Grandchild 6 4
Grandparent/Spouse’s Grandparent 4 2
Aunts, Uncles, Nieces and Nephews 2 1

At supetvisor's discretion, bereavement pay may be taken in segments. For example, an
employee may take time off on the day of the death, return to work and then take off additional
time to attend the funeral. If an employee has worked four (4) hours or more and is notified of a
death in his family, and leaves the job, the day will not be charged as one of the consecutive
working days. If, however, he has not worked four (4) hours, the day will be charged as one of
the consecutive working days for which he is entitled to receive regular pay.

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis
of their regular wage. Employees will be required to report to their headqguarters following their
daily release from jury service if there are at least four hours of work time remaining.

(b) An employee working on either a night or afternoon shift at a time when he is scheduled
for jury duly, who is unable to postpone the jury duty until a time when he will be working on a day
shift, may request the Company to assign him to a day shift schedule. Such a request must be
made at least seven (7) working days before the jury duty service is scheduled to begin. When the
term of jury duty for such an employee has ended, he shall return to his normal working schedule.

Section 14. Regular pay and reasonable or required expenses will be allowed employees
who may be summoned to testify for the Company in lawsuits.

Section 15, The person elected by the Union to represent them as Business Manager shall
be permitted, after proper arrangements have been made with the appropriate department
manager of the Company, or his authorized representative, to enter all buildings and areas where
men covered by this Agreement are working when such visits are necessary to carry out the terms
of this Agreement in connection with questions arising out of this Agreement.
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Section 16. (a) The Company shall have the right to require examinations, either oral,
written, or practical, to determine the fithess of employees for promotional opportunities. Such
examinations shall be uniformly administered and shall be required of all successful employee-
applicants for new positions. The equipment and facilities necessary for such examinations will be
provided by the Company. The Company shall compensate the employees engaged in
examinations for the time spent in such examinations at their regular rate of pay. An employee can
indicate, within five days after receiving the results of an examination, that he feels the examination
was not fairly administered. If the employee submits a valid reason, the Company will administer a
second examination with a Union designated witness present. If this second examination is
administered it will not be subject to the grievance procedure.

(b) An employee who has successfully completed an examination for a new position shall
be reclassified and paid the proper rate for the new classification as soon as he begins work in the
new classification, in accordance with the terms of this Agreement. Any employee failing to pass
such examination shall be eligible to retake that examination after a period of three (3) months,
provided an opening exists in the classifications for which the examination has been taken. Any
employee failing the examination a second time will not be eligible for reexamination for a twelve
(12) month period and for subsequent two (2) year intervals thereafter except that departmental
tests may be retaken after subsequent twelve (12) month intervals.

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for
the use of the Union. The use of these boards is restricted to the following: notices of union
meetings, notices of union elections, notice of changes within the union affecting its membership,
or any other official notices issued on the stationery of the Union and signed by the Business
Manager or other duly elected or appointed officer. There shall be no other general distribution or
posting by members of the Union of pamphlets or literature of any kind except as provided for
herein.

Section 18. The Company agrees to guarantee employment of not less than forty (40)
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who
are ready and available and able to work, and who are regular full-time employees of the
Company, provided nothing in this section shall be construed to prevent the Company from
releasing employees because of lack of work or for other proper and legitimate reasons, as
provided for in Article I, Section 9.

Section 19. (@) The Company agrees to notify the Business Manager of the Union, on a
quarterly basis, of the hiring of any outside contractors to do planned work normally done by the
regular employees covered by this Agreement that may exceed 500 hours of time. It is the
Company’s intention that any contractors performing work on behalf of the Company do so safely
and competently.

(b) In instances where it is necessary to contract for equipment, during periods of
emergency, such equipment will be manned by regular Company employees if and when they are
available and qualified to operate such equipment.

{c) 1t is the sense of this provision that the Company will not contract any work which is
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay off
any such employees.

Section 20. (a) The Company agrees that any employee covered by this Agreement who
is temporarily advanced to a higher classification for one hour or more shall receive either the
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minimum rate of pay applicable to that classification or twenty-five cents (25¢)} per hour, whichever
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded.
If such work is for more than four (4) hours the employee shall receive this upgrade pay for the
remainder of the normal day worked. When an employee covered by this Agreement is
temporarily advanced to a non-supervisory position ouiside his bargaining unit, he shall be paid the
established hourly wage rate for such position if such work is for cne (1} hour or more. When an
employee is temporarily required to perform work in a lower-paid classification, he is to suffer no
reduction in pay.

(b) In the administration of this section of the Agreement a temporary assignment shall be
construed to mean any job assignment which is not expectad to continue for more than ninety (20)
days.

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory
position outside the bargaining unit, the employee shall be paid the same rate of their classified
assignment at the time of the temporary assignment. The temporary advancement of any
individual is intended to be of a limited duration and not to exceed a maximum of six months total
within a rolling twelve month period. Employees temporarily advanced to a supervisory position
will not be assigned to supervise contractors completing werk normally performed by IBEW 1347
represented employees.

Section 21. (a) Company Group Life Insurance carried by employees entering military
service will be canceled ninety (90) days after employee enters such service. Advance premium
paid by employee beyond date of cancellation will be refunded to employee. Insurance of
employees re-entering Company service within ninety (20) days after their release from active duty
will be reinstated without physical examination or waiting period.

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly
premium for their coverage by the first of each month. Such insurance coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Aricle llI,
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without
physical examination or waiting period upon returning to Company service from a layoff.

Section 22. (a) The Company shali furnish the employees with the proper safety devices
as required by the Gompany for protection of life and property in the performance of their duties.
The employees shall at all times use every means for the preservation of such safety appliances
and shall use them when necessary.

(b) The Company will notify promptly the Union Business Manager or the Union Business
Office of any accident resulting in serious injury or death to an employee.

(¢) The Union may investigate any serious accident with its Union Commitiee and at its
own expense and the management representative on the site will cooperate with the Union
Committee. This shall not be construed to mean a joint investigating committee.

It is further agreed that the Company will not provide the Union Committee with the report

made by the Company. It is further agreed that the Union investigation will not interfere with or
interrupt the normal operation of the job.
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(d) The Company and the Union agree to the establishment of a Joint Safety Advisory
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the
Committee.

It is further agreed that employees engaged in such meetings during their working hours
shall suffer no loss in pay for such time.

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those
general accident prevention programs and policies that affect the safety of the employees in the
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances.
The administration of the accident preventicn policies, programs and procedures are vested in and
reserved to the management of the Company.

Section 23. The Company reserves the right to arrange at its own expense for medical
examinations of any employee at any time. When practical, the examinations will occur while
employees are on duty.

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards
and this list shall be kept current. It is further agreed that only regular employees of the Company
who are covered by this Agreement shall be designated as stewards.

(b) When in the judgment of the Company the absence of a Steward from his regular duties

will not interfere with the operations of the Company, he may be available for handling grievances,
witnessing an examination or an investigation of an employee within this unit.
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Section 25. (a) The wage schedules described in the Agreement in effect immediately prior to the
date of this Agreement shall be amended as follows:

Maximum Hourly Wage Rates

Effective Effective Effective Effective Effective Effective

Wage March 31, April 1 Aprit 1, April 1, April 1, April 1,
Level 217 2017* 2018* 2019%** 2020** 2021

2.50% 2.50% 2.50% 3.00% 3.00%

1 $15.62 $16.01 $16.41 $16.82 $17.33 $17.85
2 $18.02 $18.47 $18.93 $19.41 $19.99 $20.59
3 $22.87 $23.44 $24.03 $24.63 $25.37 $26.13
4 $23.34 $23.02 $24.52 $25.13 $25.89 $26.67
5 $23.83 $24.43 $25.04 $25.66 $26.43 $27.23
8 $24.98 $25.60 $26.24 $26.90 $27.71 $28.54
7 $26.55 $27.21 $27.89 $28.59 $29.45 $30.33
8 $27.34 $28.02 $28.72 $29.44 $30.33 $31.24
9 $27.83 $28.53 $29.24 $29.97 $30.87 $31.80
10 $28.42 $29.13 $29.86 $30.61 $31.52 $32.47
13 $29.81 $30.56 $31.32 $32.10 $33.07 $34.06
12 $30.22 $30.98 $31.75 $32.54 $33.52 $34.53
13 $30.63 $31.40 $32.18 $32.99 $33.97 $34.99
14 $31.36 $32.14 $32.95 $33.77 $34.78 $35.83
15 $32.08 $32.88 $33.70 $34.55 $35.58 $36.65
16 $33.43 $34.27 $35.12 $36.00 $37.08 $38.19
17 $33.70 $34.54 $35.41 $36.29 $37.38 $38.50
18 $34.32 $35.18 $36.06 $36.96 $38.07 $39.21
19 $35.25 $36.13 $37.03 $37.96 $39.10 $40.27
20 $37.10 $38.03 $38.98 $39.95 $41.15 $42.39
21 $37.67 $38.61 $39.58 $40.57 $41.78 $43.04
22 $38.04 $38.99 $39.97 $40.96 $42.19 $43.46
23 $38.40 $39.65 $40.34 $41.35 $42.59 $43.87
24 $38.79 $39.76 $40.75 $41.77 $43.03 $44.32
25 $39.16 $40.14 $41.14 $42.17 $43.44 $44.74
26 $39.65 $40.64 $41.66 $42.70 $43.98 $45.30

*

The wages listed in this column will be increased (decreased)} by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2016 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2017, July 1, 2017, October 1, 2017, January 1, 2018, based on the indexes of January
2017, April 2017, July 2017 and October 2017, respectively.

**  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2017 Index as the zero base and percentage increases calculated from
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that base after each quarter. The increase, if any, will be reflected in the payroll pericd beginning on
April 1, 2018, July 1, 2018, October 1, 2018, January 1, 2019, based on the indexes of January
2018, April 2018, July 2018 and October 2018, respectively.

***  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2018 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2019, July 1, 2019, October 1, 2019, January 1, 2020, based on the indexes of January
2019, April 2019, July 2019 and October 2019, respectively.

****  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Eamers and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2019 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payrolt period beginning
on April 1, 2020, July 1, 2020, October 1, 2020, January 1, 2021, based on the indexes of January
2020, April 2020, July 2020 and October 2020, respectively.

e The wages listed in this column will be increased (decreased) by 1 cenis for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Eamers and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2020 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning
on April 1, 2021, July 1, 2021, Octeber 1, 2021, January 1, 2022, based on the indexes of January
2021, April 2021, July 2021 and October 2021, respectively.

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be
made in the published figures in the Consumer Price Index for the months indicated above.

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement
entitled, “Union Employee Incentive Plan (UEIP), based on the achievement of goals during the
previous year, as determined by the Company.

In addition, employees will be eligible for consideration and rewards, on the same basis as non-
bargaining unit employees, for those programs in which they currently do not participate, in
accordance with departmental or safety recognition programs.

(b) Effective April 1, 2017, any employee who was on or below the maximum hourly wage
rate of his job classification on April 1, 2017, shall receive the hourly wage rate increase in
accordance with the increase applicable to the maximum wage rate of their job classification.

The heurly wage rate increases shall not apply to the minimum hourly wage rates of starting
job classifications.

(c) Employees shall be provided the higher of a twenty-five cent (25¢) promotional increase
above the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply when the
maximum wage rate of a job is not at least twenty-five cents (25¢) above the maximum wage rate of
the job classification from which it promotes.
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(d) Whenever the difference between the minimum and maximum wage rates of any hourly
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (10¢) steps
with the exception of the last step to the maximum hourtly wage rate of the job classification. In such
case the increase to the maximum hourly wage rate will include the ten cent (10¢) increment plus
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the
total amount of this increase is less than twenty cents (20¢).

{e) Employees who are below the maximum hourly wage rate of their job classification shall
continue to receive such length of service increases as they may be entitled to under the operation
of the job classification and wage evaluation plan.

() Employees who are on physical retrogressions shall receive the increase applicable to
their present individual hourly wage rates.

(g} The shift differentials to be paid employees on scheduled shifts on classified jobs shall be
as follows:

Differential Shift
Cents Per Hour

Name of
Shift Definition of Shift Current 5/8/2017
Day Shift ~ Where the majority of the
scheduled hours worked
are between 8:00 a.m. and
4:00 p.m. 0 0
Afternoon  Where the majority of the
Shift scheduled hours worked
are between 4:00 p.m. and
12:00 Midnight. $1.75 $1.80
Night Shift Where the majority of the
scheduled hours worked
are between 12:00
Midnight and 8:00 a.m. $1.80 $1.85

(h} When the majority of the hours in a shift are on Sunday, a Sunday premium in the
amount of $2.05 per hour will be paid to an employee for all scheduled straight time hours worked
on that shift.

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the
Company’s job classification and evaluation system, the Company shall prepare occupational
classifications and job descriptions which will define, as nearly as possible, the nature of the work
involved under each payroll classification. The Company will initiate all new and revised job
classifications or promotional sequences.

() When the management of a department has written or revised a job description, a
representation of union employees within that department will be given an opportunity to suggest
changes to the job description. The union representative will also be requested to complete a job
questionnaire. The completed job questionnaire must be signed by the union representative and
approved by the management of the department. After the management of the department has
reviewed the suggested changes to the job description and approved the job guestionnaire, this job
documentation will be submitted to the Company’s Evaluation Committee. The union representative
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will be invited to the Company’s evaluation Committee meeting to present information about the job
classification. There will be no recourse to the grievance and arbitration procedure because of the
language of a job description or the evaluation of a job classification.

(k) The Company's Evaluation Committee will be responsible for evaluating all new and A-27
revised job classifications. The Union will appoint two (2} members to the Company’s Evaluation
Committee. The evaluation that is established by this Commitiee is used to determine the
maximum wage rate for each new or revised job classification. Results of the evaluation will be
communicated to the Union two weeks before the new or revised job classification becomes
effective.

(Il The Union shall maintain a Job Evaluation Advisory Committee consisting of not more
than five members who may review the evaluation and wage rate of any job classification which
undergoes a substantial change in qualifications or duties. The Union’s Commitiee may, by
request, meet with the Company's Committee, at a mutually convenient time within thirty (30) days
after the effective date of the new or revised job classification, to present any information relevant to
the evaluation of the job classification which has been included in the previous written comments of
the Union representative. The Union will be notified after the Company’s Commiitee has reviewed
the additional information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any revised wage
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the
Company and the Union have had an opportunity to negotiate them during full contract negotiations,
even though the revised job classification will be in effect. Employees, presently in, or promoting to,
such job classifications will continue to receive wage adjustments in accordance with the other
provisions of the Agreement just as if the wage rate had remained at the same level until a new
Agreement is reached. The Company will not be required to maintain, establish or discontinue any
job classification covered by this Agreement.

(m) Members of the Union’s Job Evaluation Advisory Committee shall not suffer a loss of
pay when engaged in meetings during their working hours with the Company’'s Job Evaluation
Committee.

(n) Where the Union deems an employee, or employees, to be improperly classified, it will
be considered as a grievance and shall be handled under the grievance procedure of this
Agreement. A

-61
) A-61 Amend
Section 26. (a) Eligible employees represented by the Union hired or rehired before January

1, 2015 will participate, or continue to participate, in the existing Cinergy Corp. Union Employees’
Retirement Income Plan (the “Retirement [ncome Plan”) as amended and restated effective
January 1, 2014, and subsequently amended to make legally-required changes or technical
changes that do not reduce the benefits formula, under the terms set forth in the April 2, 2014 Letter
Agreement titled “Amendment to A-61 ‘Retirement Plan Agreement’ Letter’. Employees hired or
rehired on or after January 1, 2015 will be not be eligible to participate in the Retirement Income
Plan.

(b) It is agreed that the Company will not reduce the benefits and the Union will not request
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2017.
A-36
A-36 Amend
(c) For the term of this Agreement, post-retirement health care under the health care plans
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired
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prior to January 1, 2010 in accordance with the correspondence from the Company to the Union
dated July 22, 2004, as amended by the parties’ April 2, 2014 Letter Agreement (Collectively, the
“Post-Retirement Health Benefits Letters™), and the applicable plan documents. As discussed in the
Post-Retirement Health Benefits Letters, Union employees who are hired on or after January 1,
2010 will not be eligible for either the Traditional Option or the HRA Option (as defined in the Post-
Retirement Health Benefits Letters), but such employees shall be eligible for access (at
unsubsidized rates) to post-retirement healthcare under the Duke Energy Corporation Medical Plan
if they have attained age 50 and completed 5 years of vesting service as of the date of their
retirement to the extent such coverage is available for Union employees in the Traditional Option
and/or HRA Option.

Section 27. Any insurance benefit plans under the Duke Energy Health & Welfare Benefit
Plans not specifically referenced elsewhere in this Contract (i.e. basic and supplemental life
insurance, accidental death & dismemberment and dependent life insurance) that the Company
maintains and/or implements for the general non-represented employee population, shall also be
provided to the bargaining unit employees at the same benefit levels, cosis and plan design
structure as for the non-represented employees. The Company has the right to add, eliminate and
alter or to make any other changes to these insurance benefit plans or the employee costs of the
plans, consistent with any changes it makes for the general non-represented employee population.

Section 28. (a) Any health care options (medical, dental, or vision) that the
Company unilaterally implements under the Duke Energy Active Medical Plan, the Duke Energy
Active Dental Plan and/or the Duke Energy Active Vision Plan at its sole discretion for the
general non-represented employee population shall also be offered to the bargaining unit
employees during the term of the 2017-2022 Agreement at the same costs and with the same
plan design structure as applies to the general non-represented employee population. It is
expressly understood that the right to add, eliminate, alter and/or to make any other changes to
these health care options or to the employee costs for these options, consistent with any
changes it makes for the general non-represented employee population, is reserved to the
Company, in its sole discretion.

(b} Employees on layoff will be entitled to continue to participate in the medical plan and
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each
month for the following month’s coverage. Such medical and dental coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Aricle Il
Section 5(h) A-61

A-61 Amend
Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the A-72
provisions of the appropriate federal legislation and regulation govemning such plans. Eligible Union
employees will participate or continue to participate in the existing Duke Energy Retirement Savings
Plan, successor plan to the Duke Energy Retirement Savings Plan for Legacy Cinergy Union
Employees (Midwest), hereinafter called the “Retirement Savings Plan.”

(b) The Retirement Savings Plan is memorialized in the plan document entitled the “Duke
Energy Retirement Savings,” which, as amended includes the complete text of the Retirement
Savings Plan.

(¢) The Company hopes and expects to continue the Retirement Savings Plan indefinitely
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any
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time. However, under no circumstances shall any part of the corpus or income held by the Trustee
of the Retirement Savings Plan be recoverable by the Company or be used for or diverted to any
purposes other than for the exclusive benefit of the employee participants or their beneficiaries as
provided in the Retirement Savings Plan.

(d) The Company and the Union previously entered into Letter Agreement A-61 dated June
15, 2009 titled “Retirement Plan Agreement’ which references certain enhancements to the
Retirement Savings Plan related to the mandatory and voluntary opportunities to convert to the
“‘New Duke Retirement Program”. The Company and the Union further have agreed to certain
retirement Savings Plan changes in a Letter Agreement dated April 2, 2014 titled “Retirement
Savings Plan Changes for Traditional Pension Plan Participants.”

ARTICLE VI

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during
an employee’s vacation or second off day, it is agreed that under no circumstances shall any
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment
to employees covered by this Agreement. For example, no employee may claim sick pay while
receiving vacation pay or holiday pay while receiving sick pay.

(b) It is further agreed that there shall be no interruption in the payment of one benefit in
order that the employee may receive payment for another benefit. For example, no employee
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only
exceptions to this provision are that an employee’s sick pay may be interrupted to include
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth
in the Agreement. In the event that any vacation days are unused as a result of a death in the
family situation, the use of these unused vacation days must be approved in advance by
supervision and shall not apply to the administration of vacation in one-day increments as
provided under Atrticle IV, Section 1(e) of the Agreement.

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar
transaction announced or begun during the Agreement. The Company will require the Buyer, or
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit
employees the Buyer employs and assume provisions identical to provisions of the Agreement
applicable to those bargaining-unit employees.

The Union will support and it will not oppose, or in any way support or encourage opposition to the
Company’s position regarding any mergers, acquisitions, divestitures or similar transactions or any
regulatory matters (including rate cases or stranded cost determinations) or environmental matters
announced or begun during the term of the Agreement.
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IN WITNESS WHEREOF, Local Union 1347 of the International Brotherhood of Electrical
Workers and Duke Energy Ohio, Inc. and Duke Energy Kentucky, Inc. (“Company”), do hereby,
by their duly authorized agents, in the premises, execute and sign this 2017 — 2022 Agreement
between Duke Energy Ohio, Inc., and Duke Energy Kentucky, Inc. and Local Union 1347, in
duplicate, this 31st day of October, 2017.

FOR THE UNION FOR THE COMPANY
Local Union No. 1347 of the Duke Energy Ohio, Inc.
international Brotherhood Duke Energy Kentucky, Inc.
Andrew Kirk James .Henniﬁg
Business Manager State President-OH/KY

Vel (v

Jay Etxlvaro
Dir., labor Relations-Midwest/Carclinas
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EXHIBIT “A”
DEPARTMENTAL AND DIVISIONAL WORKING RULES
REGULATED GENERATION

GENERAL WORK RULES
APPLICABLE TO: A-D3
EAST BEND STATION A-43
WOODSDALE STATION ﬁ:?g
A-83

Shift Schedules shall be established in accordance with the negotiated letter dated October 11,
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afteroon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

A list of the employees in each Production Team and Support Team of each Division shall be
posted by the Company each week showing the overtime worked by each employee during
the previous week.

The meal period for employees, whose schedule provides a non-compensated one-half hour's
meal period, will be defined in each Section. If the meal period is not granted between the time
period designated in each Section, the employee will be allowed a shorter lunch period and will
be permitied to eat on the job and will receive cne-half hour's pay at the overtime rate.

There shall be no Working Foreman or supervisors in any Section except when designated for
the fifteen (15} minute relief periods.

On Shift Work Schedules, subject to the approval of the Company, employees will be
permitted to trade shifts oh the same job and jobs on the same shift, if both are qualified and
agreeable.

On Shift Work Schedules, a list of employees in these Sections shall be posted by the
Company showing the current job assignment and the progressive scheduled off-days where
applicable.

No employee working on a Shift Work Schedule may be relieved and leave his job more than
30 minutes before his scheduled quitting time, unless he has received prior approval from his
supervisor.

The Company will not require employees to fumnish tools.

All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal
meal period, at the discretion of supervision.

When employees are assigned to training classes they may be required to work eight (8) hours
exclusive of an unpaid lunch period.

Those Production Team employees who are assigned to work for one or more days on other
Teams will work the same designated hours as the Team to which they are assigned.
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12. Personnel may be required to work ten (10) and twelve (12) hour shifts at the appropriate
straight time and overtime rates for outages and/or as needs dictate:

Division 1 East Bend Station
Division 5 Woodsdale Station

(a) Production Teams will work on a Rotating Shift Schedule or as described in General
Work Rule 1.

(b) Support Teams will work schedules as required to support the Production Teams, as
described in General Work Rule 1.

MIDWEST FIELD OPERATIONS
Division 6: OPERATORS
(a) MOBILE OPERATORS SECTION

1. These employees shall operate on a Rotating Shift Schedule or in accordance
with the negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

Relief Operators work on all shifts.

For the purpose of determining shift differential wages, all employees in this
group including Relief Operators shall be designated Shift Workers.

2. There shall be no Working Foremen in this group.

3. Mobile Operators assigned to relief shall be entitled to not less than a twenty-four
(24) hour notice of changes in shift assignments or scheduled days off.

4. Mobile Operators working on the actual holidays of Thanksgiving Day and
Christmas Day, may perform routine work on Company property, such as
substation inspections, minor repair work, preventative maintenance work and
planned switching as outlined in their job duties.

Division 7: SUBSTATION
(a) ELECTRIC MAINTENANCE SECTION

1. This Section shall work on a Fixed Shift Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling.
Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will
be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 a.m.
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The supervisor, at his discretion, may designate the thirty {30) minute meal
period to begin one-half hour before the Normal Meal Period or may delay the
beginning of the thirty (30) minute meal period to the time when the Normal Meal
Period is scheduled to end.

(b) ELECTRIC REPAIR SECTION

1. This Section shall operaie on a Day Schedule or in accordance with the negotiated
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will
be any hours between 6:00 a.m. and 6:30 p.m. Aftemoon shifts will be any hours
between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between 10:00
p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal period
between 11:30 a.m. and 1:00 p.m. If the meal period is not granted between the
time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch
period and will be permitted to eat on the job and will receive one-half hour's pay
at the overtime rate.

(c) CONSTRUCTION SECTION

1. This Section shall operate on a seasonally adjusted Day Schedule or in
accordance with the negotiated letter dated October 11, 1996 discussing
flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. and
6:30 p.m. Aftemoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The Manual work of the Foremen in this Division shall be restricted to assistance
in the handling or placing of heavy materials or equipment, the occasional pulling
up of materials {0 employees and similar operations. [ is the intention of
Management that the primary duties of such Foremen shall be the supervision,
planning, inspection and assignment of work to their crews and that no manual
work is to be done which will detract from these primary duties.

2. The Company shall not require an employee to furnish tools.

Division 8: TEST & RELAY/FIELD SERVICES

(a) TEST & RELAY
1. This Division shall operate on a Day Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Aftemoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal pericd will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal
period between 11:30 a.m. and 1:00 p.m. [f the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a
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shorter lunch period and will be permitted to eat on the job and will receive
one-half hour’s pay at the overtime rate.

2. The Company shall not require an employee to furnish tools.

{b) FIELD SERVICES

1. This Division shall operate on a Day Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal
period between 11:30 a.m. and 1:00 p.m. If the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a
shorter lunch period and will be permitted to eat on the job and will receive
one-half hour's pay at the overtime rate.

2. The Company shall not require an employee to furnish tools.

MIDWEST FIELD OPERATIONS

GENERAL WORK RULES
APPLICABLE TO DIVISION 9 THROUGH 13

Shift Schedules shall be defined in each section in accordance with the negotiated letter dated
October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any hours
between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and
2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period for divisions which operate on a day schedule will be between 12:00
noon and 12:30 p.m. However, the supervisor, at his discretion, may designate the thirty (30)
minute meal period between 11:30 am. and 1:00 p.m. If the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch
petiod and will be permitted to eat on the job and will receive one-half hours pay at the
overtime rate.

The Company shall not require an employee to furnish tools.

Employees who bid, qualify and are accepted for posting openings in a Division shall receive
a classified seniority date based on the date they enter the job opening and shall be eligible
for merit increases at six (6) month intervals regardless of the wage rate of any other
employee in the job classification, but in no event will an employee receive a wage rate that is
higher than the maximum rate of the job classification which he is entering.
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5. Employees hired after April 1, 20086, into any job classification within Divisions 9, 11, 12 and
13 (c) must reside within a 30-mile radius of the Company’s headquarters located at Fourth &
Main Streets, Cincinnati, Chio.

Division 9: ELECTRIC TROUBLE A-14
A-9
1. The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1.

2. The Manual work of the Foremen in this Section shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials to
Linemen and similar operations. It is the intention of Management that the primary duties of
such Foremen shall be the supervision, planning, inspection and assignment of work to their
crews and that no manual work is to be done which will detract from these primary duties.

3. Extra Linepersons “A”-Trouble shall be assigned for periods of one (1) week and will be given
not less than forty-eight (48) hours notice conceming the shiit assigned for the following
week.

4. Management shall prepare a storm working schedule which will be utilized at the discretion of
the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule will
also be determined by the Department Manager. Meal compensation will be paid to the
employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal compensation allowance and an additional
meal compensation allowance for each five hour interval thereafter, until released from storm
duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be fumished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until
released from storm duty.

Division 10: ELECTRIC METER A-80

1. The Electric Meter Section will operate on a Day Schedule or as described in General Work
Rule 1.

The Premise Service Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1.

2. There shall be no working Foremen in this Section.
3. Extra Premise Troubleshooters shall be assigned for periods of one (1) week and will be

given not less than forty-eight (48) hours notice concerning the shift assigned for the
following week.
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4. Extra Premise Troubleshooters will be used to fill assigned shifts at their respective
headquarters.

5. Management shall prepare a storm working schedule which will be utilized at the discretion
of the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Department Manager. Meal compensation will be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule who have completed five (5)
hours of continuous storm work shall be fumished a meal, or compensation in lieu thereof,
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval
thereafter, until released from storm duty.

Division 11: OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION DIVISION 2:31
A-81
1. The Overhead Transmission and Distribution Section shall operate on a Day Schedule or
as described in General Work Rule 1.

2. The Manual work of the Foremen in this Division shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials
to Linemen and similar operations. It is the intention of Management that the primary
duties of such Foremen shall be the supervision, planning, inspection and assignment of
work to their crews and that no manual work is to be done which will detract from these
primary duties.

3. Additional help will be supplied small line crews setting poles and transformers when
conditions are such that the normal crews need additional help in the setting of poles and
transformers in a safe and workmanlike manner.

4. Management shall prepare a storm working schedule which will be utilized at the discretion
of the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Department Manager. Meal compensation will be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal compensation allowance and an
additional meal compensation allowance for each five hour interval thereafter, until
released from storm duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio
and northern Kentucky (DEQO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until
released from storm duty.

Division 12: UNDERGROUND CABLE AND EQUIPMENT
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1. This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule
or as described in General Work Rule 1.

2. There shall be no working Foremen in this Division.

3. When an opening occurs in a job classification within the Cable; Transformer & Equipment;
and Test & Operation Sections of the Underground Cable and Equipment Division, job
openings will be filled by the multiple posting system as outlined in Article 11l, Section 7(g).

4. Overtime shall be divided as equally and impartially as possible among all employees
within a job classification in each Section of Division 12, such as Cable Section;
Transformer & Equipment Section; and the Test & Operation Section.

Division 13: SERVICE DIVISION
(a) MATERIAL AND REPAIR SECTION

The Material and Repair Section shall operate on a Day Shift Schedule and when required
on a Modified Shift Schedule or as described in General Work Rule 1.

(b) MACHINE SHOP SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.
{¢) BRECON HEAVY EQUIPMENT AND REPAIR SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.

The manual work of the Foremen in this Division shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials
to employees and similar operations. It is the intention of Management that the primary
duties of such Foremen shall be the supervision, planning, inspection and assignment of
work to their crews and that no manual work is to be done which will detract from these
primary duties.

Division 14: POWER DELIVERY WAREHOUSES

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday)
in accordance with the negotiated letter dated October 11, 1996, discussing flexibility in
work scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon
shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.
2. The Company shall not require an employee to furnish tools.
Division 15: GENERATION SUPPLY CHAIN A-38

1. This Division shall operate on a Modified Shift Schedule and, where necessary, a
Rotating Shift Schedule in accordance with the negotiated letter dated October 11, 19986,
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discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day-
to-day.

b) At Woodsdale Storeroom any schedule can start thirty (30) minutes eatlier and end
thirty (30) minutes eatlier with a one-day notice of a schedule change.

Division 16: FLEET SERVICES

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any
hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m.
and 2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.
Each shift will include a one-half hour meal period.

2. Employees will be responsible for providing hand tools under 1", All other tools will be
provided for by the Company as it determines necessary.

3. Employees will be provided work attire which includes clothing and laundry services.

Division 17: GAS OPERATIONS SUPPLY CHAIN

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) in
accordance with the negotiated letter dated October 11, 1996, discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 8:30 p.m. Afteroon shifts
will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between
10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

2. The Company shall not require an employee to furnish tools.
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BY DOCUMENT NUMBER
A-DOC # CLAUSE ISSUE DATE
A-1 Article V, Section 1{m) Compensated Overtime Make-Up 06/08/73
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73
A-3 Article lil, Section 7 Multiple Posting Procedure 05/11/76
A-4 Article V, Section 1(m) Distribution of Overtime 05/11/76
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-6 Aricle IV, Section 1{k) Overtime and One Day Vacations 07/02/79
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-8 Article V, Section 10 Inclement Weather 07/02/79
A-9 Division 9, 11 Working on Primary Conductors 07/02/79
A-11 Article IV, Section 3(f) Transfer between Stations for Light Duty 04/12/82
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periods 04/12/82
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-17 Article I!, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Article lll, Section & Supervision Return to Bargaining Unit 04/04/91
A-19 Misc. Non-Storm Duty Rest Periods 04/26/94
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94
A-22 Article |, Section 1(a) Union Recognition and Representation 06/15/09
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96
Exhibit A .
A-27 Article V, Section 25(k) BOGAR Job Evaluation System 9/2/98 & 12/16/02 09/02/98
A-30 Misc. Madison Staticn 02/08/00
A-32 Article IV, Section 1(e) Vacation of Rehired Employees 06/15/09
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits — Health 07/22/04
Reimbursement Account (HRA)
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 04/02/14
Amend
A-38 Division 15 SMAT Guidelines Agreement 04/02/14
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06
A-42 Article IV, Section 1(k} Working Overtime During Vacation 08/22/06
A-43 Article V, Secticn 1(c}, Exhibit A |12-Hour Shifts 04/02/14
6/15/09
A-46 Misc. Store Room Bidding 08/22/06
A-48 Misc. Eyeglass Pitting 08/22/06
A-49 Article V, Secticn 8(a) Project Work - Qutside Duke Energy OH/KY Service Area | 04/02/14
8/22/06
A-50 Misc. Undercover Investigators 08/22/06
A-51 Article V, Section 20(c) Leadperson — Trainer Role 08/22/06
A-52 Article V, Section 20(c) Leadperson 04/02/14
8/22/06
A-53 Misc. Advanced Wages for Union Business 08/22/06
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
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A-DOC # CLAUSE ISSUE DATE
A-56 Misc. Welding Premium 04/01117
A-58 Misc. Employee Development Qualification Program 02/06/08
A-80 Misc. Random Drug and Alcohol Testing 06/15/09
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/09
A-61 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02114
Amend
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09
A-64 Article V, Section 3 Short Term Disability Issues 06/15/09
A-66 Article IV, Section 1(e) and (k) Partial Day Vacations and Vacation Carryover 04/0117
6/15/09
A-67 Article V, Section 25(a) Union Employees Incentive Plan 06/15/09
A-70 Article V, Section 4 Overtime Guidelines 04/0117
04/02/14
A-71 Article V, Section 9 Temporary Assignment at Other Locations 04/02/14
Retirement Savings Plan Changes for Tradtional Plan
A-72 Article V, Section 29 Participants 04/02/14
A-73 Aricle V, Section 22(a) Safety Shoe Policy 04/02/14
04/0117
A-78 Aricle V, Section 22(a) Safety Shoes (FHO & Field Services) 05/08/08
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13
Revised Material Services Team Member Job Descripticn A
A-78 Exhibit A EBS 01/15/14
Repair Specialist and Senior Repair Mechanic Job
A-79 Misc. Classifications 08/27/13
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14
A-81 Division 11 Lineperson Program 04/01/17
A-82 Article Ill, Section 6(g) Employment Policy 04/01/17
A-83 Exhibit A Production Technicians 04/01/17
A-84 Article V, Section 25(a) Union Employees' Incentive Plan (UEIP) Joint Committee | 04/01/17
A-85 Article V, Section 20(c) Leadperson - Sr. Maintenance Electrician 04/01/17
A-86 Article V, Section 25(a) Union Employees’ Incentive Plan Goals 10/31/117
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HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT FOR
INTERPRETATION AND APPLICATION INDEX

BY CLAUSE NUMBER

A-DOC # CLAUSE ISSUE DATE
A-22 Article 1, Section 1(a) Union Recognition and Representation 06/15/09
A-17 Article Il, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Article ll, Section 6 Supervision Return to Bargaining Unit 04/04/91
A-82 Article 11l, Section 6(g) Employment Policy 04/0117
A-3 Article [ll, Section 7 Multiple Posting Procedure 05/11/76
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06
A-32 Article IV, Section 1(g) Vacation of Rehired Employees 06/15/09
A-66 Article IV, Section 1(e) and (k} Partial Day Vacations and Vacation Carryover 06/15/09
A-6 Article IV, Section 1(k) Qvertime and One Day Vacations 07/02/79
A-42 Article IV, Section 1(k) Working Overtime During Vacation 08/22/06
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-11 Article IV, Section 3{f) Transfer between Stations for Light Duty 04/12/82
A-43 Article V, Section 1(c), Exhibit A |12-Hour Shifts 04/02/14
6/15/2009
A-1 Article V, Section 1(m) Compensated Overtime Make-Up 06/08/73
A-4 Article V, Section 1{m) Distribution of Cvertime 05/11/76
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96
Exhibit A
A-64 Article V, Section 3 Short Term Disability Issues 06/15/09
A-70 Article V, Section 4 Overtime Guidelines 04/02/14
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-49 Article V, Section 8(a) Project Work - Outside Duke Energy OH/KY Service Area | 04/02/14
8/22/2006
A-71 Article V, Section 9 Temporary Assignment at Other Locations 04/02/14
A-8 Article V, Secticn 10 Inclement Weather 07/02/79
A-51 Article V, Section 20(c) Leadperson — Trainer Role 08/22/06
A-52 Article V, Section 20(c) Leadperson 04/02/14
8/22/2006
A-85 Article V, Secticn 20(c) Leadperson - Sr. Maintenance Electrician 04/0117
A-73 Article V, Section 22(a) Safety Shoe Policy 04/02/14
A-76 Article V, Section 22(a) Generation Foct Protection Policy 05/08/08
A-67 Article V, Section 25(a) Union Employees Incentive Plan 06/15/09
A-84 Article V, Section 25(a) Union Employees' Incentive Plan (UEIP) Joint Commitiee | 04/01/17
A-86 Article V, Section 25(a) Union Employees’ Incentive Plan Goals 10/31117
A-27 Article V, Section 25(k) BOGAR Job Evaluation System 9/2/98 & 12/16/02 09/02/98
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/09
A-61 Article V, Secticn 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14
Amend
A-36 Article V, Section 26(c}) Post-Retirement Medical Benefits — Health 07/22/04
Reimbursement Account (HRA)
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 04/02/14
Amend
Retirement Savings Plan Changes for Tradtional Plan
A-72 Article V, Section 28 Participants 04/02/14
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Revised Materiat Services Team Member Job Description -

A-78 Exhibit A EBS 01/156/14
A-83 Exhibit A Production Technicians 04/01/17
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-9 Division 9, 11 Working on Primary Conductors 07/02/79
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14
A-21 Division 11 Alternate Work Hours ET&DC 04/26/24
A-81 Division 11 Lineperson Program 04/01/17
A-38 Division 15 SMAT Guidelines Agreement 04/02/14

11/1/2005
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periods 04/12/82
A-19 Misc. Non-Storm Duty Rest Periods 04/26/94
A-30 Misc. Madiscn Station 02/09/00
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-46 Misc. Store Room Bidding 08/22/06
A-48 Misc. Eyeglass Pitting 08/22/06
A-50 Misc. Undercover Investigators 08/22/06
A-53 Misc. Advanced Wages for Union Business 08/22/06
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
A-56 Misc. Certified Welders 08/22/06
A-58 Misc. Employee Development Qualification Program 02/06/08
A-80 Misc. Random Drug and Alcohol Testing 06/15/09
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13

Repair Specialist and Senior Repair Mechanic Job

A-79 Misc. Classifications 08/27/13
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Juze 8, 197F
A
"Hr. John W, itchell
Busine s Hanagor - . o
Iscal Union 1347 . .. )
Intarnational EBrotherhcod af - - S
Slectrical Workera, AFL~GIO . - - S

‘4100 .Colarain Avenua

Cintinnati, Ohie - 4522’3
- o R4y, Griavance $3~23~8-72
Dsar M. !(itehqlle ’ o .. . ’ : . . ] i

mfur’anca iz made b6 the First atap arb:ltxation maating held on
May 11, 1973 whore wo discusged the grievance of He, Jahn Frey, a Fleat
Attendant at the #,C, Dackjord Station of the Elactric Poduc on Départ-
mont. Mr. Jehn Mitchell was prosent as the tnion .designated arbitrator
and Mr, A, Chrnschwender, the comxiany nrbitrntor and Hr, H. nyrnen waye

In di goussing tha fu.ata "of this particulnr cagé ymz suggsntad thet
congideration should ke given to establishing a procedura whereby employ=
ads could be cormpansated for time not worked in epesifie inatances whare .
explovyaas represented by the Unlon lost opportunitiss for overtime work,
ohe Company bas revieied thi s matter and proposes the’ £ollo1f£nq procedures
concerning. this subjects

. £ a Foreman perfoms work whlch the t‘en’-mny agrees should . !
have heen performad on an overtine basis by avallable erploysas

in a job clamsnification represented by the Union, then, as a .
_remody, the Company shall pay the employea lévest in overtima .
in the clacal¥{cation which should have been assigned tho over=-

tims work for that work at the appropriote overtime rate. )

If zn enployee in a 4ob clasaificat_ion repmsantcd by thae
Union performes work on an ovartice bagis which the Corpany
agreas ghould have boaen perforred by an availahle enployes in
anothai classification represonted by the Unlon, then, as a
remady, makaw-up overtime work will bo provided for the employes -
lowvast in overtims In the olassl.ﬂ.cat:ion to stidch the work’ should
have baen n.u.tgnad.

-
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John W, Mitchell =2 . Juwe 8, 1973

In any case concerning over!:i.m usigments which i3 uli~
- mately pursied to arbitration and which -cannat be rasolved by -
the Company and Union nrhitrators and'which Ls subseguantly
submittod to a thind and neutral arxbitrator, the neutral arbi-
trator will be restricted-to providing maks-up overtime work as '
"a reamedy if the neutral arbitrator de:cides a pnrticular case - J
- #n favor of the Union, . ' )

Tt 1s believ‘ad that the abova stipulntad procedura will allow digw i
3 conderning ovextiné assignments to hs equitably xesolved to the. :
1) satisfaction of the Compeny and the Union and that it conforms to
¢ suggastion, -Flease review thia procedure and confim whether or
‘you cohaur, * .

. Ef this procedura is ag:euable to the Uninn, it in e.nticipa.ted that:
arbitrat:!.an caaa off :!:. Jolm Froy cah be prompﬁcl? resalved, !

s Vexy t:ml.y yom:s,

P

;.- -'WU'H. Dit;kﬁbﬁer'- * i '-:::'-.": _._-' . F - l.'z_'-t: .
H.V.' van Gils_e . ' ':" :“‘ e ‘.'_ ] E '_:.;:‘:‘..
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-

“THE 'CINCINNATI GAS & BELECTRIC COMPANY -

i
CINCINNATL OHIO 4520

-

april 9, 1973

" .Mr, John 'W. Mitchell oo : ' ;
.Business Manager ' . ‘ o
:Iocal Union 1347 SEER .
International Brotherhood of '

Electyrical Workers, AFL~CIO _ s
-4100 Colerain Avenue .- ;

Cincinna.ti, Ohio- 45223

Dear Mr. Mz.tchell-
During the. 1973 negotiating meet:.ngs the conunit:!:ees discussed
-;-pracﬁ;ces concerning rrest.periods on extended periocds.of work .necea- ..
sary to yestore the system to service following severe storms or -~ ::. -
o!:har causes of extensiVe damage to the CQmpany s electric faclla.tles.

- -Dur:.ng “this d:.scussion P~ J.etter fmm My H W. "Grat:e, dated_,, :
- .-Harch.zs 1970 was read .conceming ‘these ‘practices;" which are 'refer.r
. -in? the Electric -Distribution’ Department Work Rules. 3 'I.‘hes
ices qan_be descr ed - ass-followa:----:—-— -

;..,:..ﬁ A B3 TR e

el Tt
.--'--

- L When en” are ::elease.a .t‘nr rest they axe told at what hour <
* - they should:yeport back to ‘their -headgquarters for further Lot
. work assignments. This rest pericd may be from four to -» ~.
» ¢ six hours depending on conditions. When such rest per:i.ods
" extend into.the .employee's -regular work period,.he.is pa.:!.d
for the- t.une within his work’ period at the regula.r rate of .
pay. B A . =N h - 'i' :

. . . -Employees will be released for rest wha are.called before I
- e e Era] VO midnight—m -the: -assumption--that they-have-had -no-*
- sleep and will be paid on: the same bas:Ls gs above . ;'=‘_'_

SRR ‘_'He will also 'try té.asuign men who have woz:ked aixteen
P i to. twenty honrs fto’work of ‘a leas haza::dous natufe. N
. - 'A-u-——-‘—-—.-&—r_,- &I_ [ot bes - POR SN

==~=-— S Iﬂrmtminateq_;hg;-thi_s
Exthe, policy conceminé'"re St pe:f"

[ Xy
'-f-rau-
- N’lv ‘-u--. -

ur R rn‘achv‘tv_endere. L

.. u- P 3 -Li.r

v -,ul §.1r-

A o ik é

et b s a.- ‘.-’-

o, - .a-"
v

._." ; "1
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e

CINGINNATLOHIO 4520

THE CINCINNATI GAS & ELECTRIC COMPANY

May 1%, 1876

AATHUR R.EHRNSCHWENDER
VICE PRESIOCRT
ADMPISTRATIVE SEAVICES T*

Mr. Timothy O'Ledry

Business Manager e : ’
Local Union 1347 o
Internaticnal BRrotherhocod of )
Electrical Workers, AFL-~CIO

4100 Colerain Avenue -

Cincinnatj, Ohic 45223,

Dear Mr. O'Leary:

. During the 1976 negotiation meetings, the committees
for the Company and the Union discunsed the multiple post-
ing procedure as adminigtered in the Electric Transmiwsion
and Distribution €construction and the Electri¢ Distribu--
tion Engineering Depariments with respect to job openings
which become available after the posting date of a partic-.

ular posting.

., . -Tha estdblished posting procedures have provided that

- positions which become available after a postihg date but
before a’ job posting is progessed, are included in the -
"original posting. This procedure is thought to serve the
best interest of employees and the Company; employees bené~ ~

~ £it because additional .job opportunities become.available -
at ‘earlier dates and the Company benefits hecause .i& obtains .
necessary manpower at earliar as, Although this procedure
allows employees to promote or cross bid to another job or
work location when that particular job may not have been
specifically listed on.a posting notice, employees who com-
plete bid sheets in -the normal and acoustomed manner can
obtain a benefit from the early f£illing of a job.

The Union has requested the Company to post all original
job openings. It is requested that openings which oceur after
a posting date be included in an addendum to the posting.

This arrangement will allow those few employees who do not
"submit advance bid gheets in accordance with the intentions
of the posting procedure to evaluate an opening -as it may

ocour,
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Mr, ‘Timothy O'Leary -2 -  May 11, 1976

. As a result of the Unlon's request, the Company agrees
to list all original openings on posting x'xotices.‘ PCo:::- 4
sistent with the multiple posting program, resultant open-—
ings will not be posted, If an additional job opening be-
comes available after a posting date, the management of the
Company will evaluate whether or not to hold that opéering
until a subsequent posting or to post an addendum to the -
original posting. If an addendum ‘is added to a posting,

the entire posting will remain opén-until -the closing date
which is two weeks after the addendum is posted, Subsequent
addendunis posted by the management of ‘the Company will delay
the entire posting for additional two week periods after the
addendum iz posted. .

It is emphasized that this change in procedure in no
way will restrict the Company's responsibility to determine
its manpéwer requirements at particular locations or its
auﬁﬁox‘ig to determine when to post a particular job, The
regponsibility for this function must be reserved to the wman-
agemeit of the Company. The Company must also retain the
right to .cancel a postéd opening at any, time. =

. Implementation of this revised procedure will hopefuily
satisfy “the Union’s request concerning listing original dpen-
ings under the multiple posting system in the Electric Dip-
tribation Engineering and the. Elactric Transmisszion and Disg~-
tribution Construction Departments. :

o DR ‘Very truly yours, .

lit= 27 L A

Arthur R. Ehrnschwendet
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CINCINNATI OHID 45201

YICL "Resiocuy
AQMINISTRATIVE SRRvIZCS

Mr, Timothy O'Leary
Business Manager. e o -
Local Union 1347 ]
International Brotherhood of
Electrical Workers, AFL-CIO -
4100 Colerain Avenue
Cincinnati, Ohio- 45223

Dear Mr. O'Leary: -

. buring 'the 1976 negotiation meetings, ‘the .committees
for the Company and the Union discussed the allogation of
planned overtime amorg personnel at.the various ovérhéad
alstricts of the Electrie Transmission and Distribution
Construction Department.

In order te resqlve any differenaes of opiniod which .

-may exist between the Company and the Union, including the

arbitration ocase of Mr. Wayne Hutchinson, the Company agrees
that planned overfime shdll be distributed in accordance
with the provisions of Article V, Seetioch 1{m), at each
headquarters. Overtime work available at a partlcular hesd-
quarters will be determined according to the supervisory
geographic areaz established by the management of the Com~

‘pany. Planned overtime within a partieuladr supervisory

geographie area of responsibllity will be assigned to em-

Pployees at a particular headquarters within the area go

that qualified employees are either working overiime or
have been given an opportunity to work overtime belore
other employeas from other geographie areas of responsi-
bility are assigned the overtime.

It must be stipulated, however, that the generalized
planned overtime distribution policy set forth in the above
paragraph shall not apply to particular covertime assign-
ments as may cccasionally arise when an Individual with
particular skills is needed for a' certain work assignment,
or for inoidental overtime work where particular and speeific
emplayees are required to complete an assignment which is
being executed during the regular work day. It must also
be understood that these procedurez will nof prevall in
emergency situations where additional personnel from varlous
geographic areas may be required to.work within a different

‘area or areas.

May 11, 1976
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Mr. Timothy O'Leary -2 - May 11, 1976

In implementing these procedures, 1t must be clearly
understood that the management reserves the right to shift
the assigned supervisory geographic areas of responsibility
whenever it believes such movement to be necessary and that
work in the fringe areas of one geographic area which may
overlap into another geographic area will generally only
be assigned to personnel from . one partieculap overhead head-
quarters and not in part o .crews from different headguar- .
ters,

¥Whenever overtine work is performed by personnel from '

one distriet which the Company agrees should have been as-
signed to personnel from another headquarters, it is agreed
that make-up overtime work within the scope of duties of the
involved Job classification will be provided to the appro-
priate employees from the ‘headquarters fo which the over-~
time work should have been asaigned.

While the Company must continue to maintain flexibility

in -assigning crews during the noimal straight time work day -
to any location, it is hoped that this revised procedure wiil
resolve the gquestions concerning the ‘distributlon of over-
time work among personnel in varlous overhead headquarters

in the Electrie  Transmission and Distributien Construction
Department. - . .

. Very trﬁly yours;

Arthur R. ﬁhrnschwenﬁen
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ARTHUR R.ERRNSCHWENMDER

VICE 2 5i0gNT
ADMMISTRATIVE CERVICEN

Mr, Timothy O'Leary
Busineds Manager

Local Union 1347 . -
International Brotherhood of’
Electrical torkers, AFL-CIO:
4100 Colerain Avenue

Cincinnati, Ohio 45223

- Dear Mr, O'Leary:

buring the 1376 negotiation meatings, the committees
of the Company and the Uniont discussed the intention of
the meal compensatjon. provigions of the current Agreement ..
contained in Article V, Section S, .

.The Agreement clearly stipulates that the Company
may provide a meal, or compensation in lieu thereof, at

. the stipulated time intervals, For overtime assigmments

of short duration, it is understood that the most common
practice is to provide employees compensation in lieu of

a particular meal at the designated times, In some {n-
stances enployees will acorue more than cone. meal allow- .
ance during an overtime assignment, Only rarely, however,
would it be thought necesgsary to stop work more than .
once to obtain meals, However, except for occasional
emergency situations, no employee is expected to work

for an extended periecd of time withoiit being given an
opportunity to obtain something .to eat, '

The proceduresa to be utilized when obtaining meals
will vary with the circumstances in particular cases.
It is a supervisory responsibility to .make the necessary
arrangements to procure meals.’ In some”instances the
supervigor will make plans for employees to stop an
overtime assignment and go to a restaurant, In other
cazek the supervisor may arrangs for employees in a
large work group to stagger the times of thelr absences
from work to consume a meal, Sometimes a member of a

. crew may be sent to an eating establishmant to obtain

food for himself and other employees,

CINCINNATI.OMIO 45208

May 11, 1976

Page 62 of 177
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Mr. Timothy O'Leary -2 - May 11, 1976

#hile no provisions of the current Agreement reflect that
employees must be given an opportunity to eat a meal at any
preclge time, it is expected that all supervisory personnel will
undertake to apply the meal allowance provisions with a personal
underastanding for the needs of the employees under thelr super-~
vigion. The application of reasomableness and good judgment by
. the supervisor and the consideration and understanding of the
. employees involved in particulatr situations will hopefully avoid
" future misunderatandings. :

It is hoped that the application of the meal compensation
provisions of the current Agreement according to the ihtentions
get forth in this letter will minimize the inconveniende to em-
ployees who are required to work overtime,

Very truly yours,

Arthur R. Bhrnschvender

Page 63 of 177
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THE CINCINNATI GAS & ELECTRIC COMPANY o ey

CINCINMATLORIO 45201

ArtHunr R . EHANSCHWEKDER
WVICE PHIELIDENY
AGMIHITTRATIVE SERvicLs

July 2, 1879

Mr. Louls Amshoff

Buslhess Marnager Co :

Local Union 1347 - . ) ;
International Brotherhood of . \
Eleotrical Workers, AFL~CIO . -
4100 Colerain Avenue s .
Cincinnati, Ohlo "~ 45223 _

Dear Mr, Amshoff:

Dur!né the 1879 negotiation meetiﬁg‘s, representatives of the _Cp_m;iany -and
the Union discussed the ‘'method to administer overtime for employeés who are _
permitied to take one day vacstions contigipus to scheduted off days. ) : i

"In 1376 the Company and the Unjon dgreed to allow an employee with two
or more weeks of vacation to take [ive days-of that vacation in one- day inerements.
The purpose of this provision was to aliow employees to arrange in advance to have

. time off for personal business which could not be taken care of ocutside the regular
working hours. At the time the parties agreed to this provision, no discussion
evolved concerning working on scheduled off days contiguous to a one day vacation. -
Subsequently, in July, 1977, the Union proposed that the vacation procedures . . i
specified in Article IV, Section 1{k} should prevail for one day vacstions. The . i
Company thereafter, conducted a survey among the various departments concerning
the Union's proposal. :

At that time the management in the Electric Production Department indicated. !
that, because of its unique around-thie-clack operations, it could not sgree to
tmplement the Union's proposed policy. That decision wes based on the faet that .
during the summer months of the- traditional prime vacation period, the department i
allowed es many employees off as is prudent with safe and efficient operation. !
While no major scheduled overhauls ere planned during the summer months, such
overhauls and forced outages during .the Spring and Fall require-that as many
employees es possible be available on Satuedays and Sundays, when load conditions i
permit additional maintenenee, . .

During the 1979 negotlations, the mahagement in the Electeic Operating
“Depdrtment indicated that it could not accommodate such a proposal In the Sub-
station Operators Section where employees work on & rotating shift schedule.
Beecause of the nature of thelr work, it was also agreed that an employee granted a
one day vacation in the Substation Operators Seetion would also be expected to be
available for overtime assignments on off days contiguous to the one day vaeation,
With the exception of the Eleetrle Production Department and the Substation




KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 65 of 177

. Lows Amsholl -2 - July 2, 1679

perators Section of the Fleetric Operating Depariment, the procedures for working
a scheduled off days after a2 one day vacation will be administered in accordance
‘ith provisions of Article IV, Section 1{k} for those employees who request a one
ay vacation at least seven calendar days prior to the date requested and obtain

1e approval of supervision, . . f

Some quest:ons have arisen when empleyees are grianted one day vacations
ue' to extenuating eircumstances with less than a seven day notice. In such cases, i
rtiele IV, Section 1(k) does not apply In any work groups. Such .employees aré ‘
Xpected to be avaflable for planned end unscheduléd overtime in their normal
xquence on scheduled off days. When previously planned overtime Is canceled,
iose emloyees at work can readily be'advised of the cancellation. An employee
ho has been granted & one day vacation withbut a seven day notice and who was
reviously notified of planned overtime on the subsequent off day is expected to
ymmunicate with his supervisor at least one hour prior to the end of the regular
sheduled work day of the one day vacation in order to determine whether or not.
1e.planned overtflme will still be performed. An employee who reports for canceled
lanned overtime without having communicated in such a menner will not be pald
vo hours pay at the straight time rdte as provided in Artiele V, Section 4(e} of
e Agreement. ‘

It is antfeipated that this letter will clarify any mxsunderstandlngs conecerhing
orking on contiguous off days after being granted one day vacations, Proceeding
1 outlined in this letter will help avold gredter Hmitations on the number of
lowable ona day vacations tor employees. _ . : t

Very truly yours, ) Co

L. @Z«Z/,

) Arthur R. Ebrnschwender

~
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THE CINCINNATI GAS‘ & ELECTRIC COMPANY

CINCINMATL OHIG 4520:

- ARTHUR R.EHARNSCHWENDER

VICE #ALFIDUNT

ABMIMS TRATIVE SERvIGES Jiﬂy 2, 1979

Mr. Louis Amshoff

Business Manager -

Local Union 1347 '
Internaticnal Brotherhcod of

Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohlo 45223

Dem‘ Mr. Amshoff: .

During the 1870 negotiations, representatives of the Company &nd the
Union discussed the esmpensation policy for employees who undertake treat-
ment for alecholism.

While sick compensation has not previously been granted. for the treat-
ment of .aleoholie eonditions, the Company will alter that arrangemert when
an employee obtains treatment at an gppropriate detoxification facility under
the direction of the Compeany Medical Director or in coordination with the
Medical Director and the employee's personal physiclan. Available sick pay
. may hereafter be used for the first contintous absence when an employee .
undertekes to correct an aleoholic problem through &n approved program. If f
the initial rehabilitaetion_effort. at a trestment center Is not successful, the . :
employee will not.be granted additional available sick pay. T . i

The Company Is willing to extend this extra effort to help afflicted
employees and thelr families, to eliminate the burden imposed upon the.fellow i
employees, and to minimize lost productivity and absenteeisni caused by .
aleoholism, An employee who is unwillihg to accept the responsibility for his

- own behavior or who refuses to participate In a necessary program will, as in
the past, jeopardize his continued employment with the Company.

The Union is encouraged to make the Company Medieal Ditector aware
of individuals thought to have alcoholism problems. With such assistance,
fellow employees may be given a change for which they may be forever
grateful.

Very truly yours,

W A

" Arthur R. Ehrnschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY T ek

CINCINNATI GHIC 48201 f

RO eacaratin - ' July 2; 1979

-Mr. Louis Amshofl. - -

Business Manager

Local Unjon 1347 : ‘ :
International Brotherhood of s Zi
. Electrical Werkers, AFL~CIO . . {
4100 Coleraln Avenue ) : .
Cincinnati, Ohlo ' 45223

Dear Mr. Amshofl:

.This letter is intended fo clanfy the policy concerning outside work during
indlement weather for employees in the Overhead Divisions of the Eleetrie Trans-
mission and Distribution Construction Department and the Underground Division only
while performing U.R.D. work. As has always been the case, all crews will work
without regard -to weather-conditions when xt is necessary to proteet lfe, property,
or continuity of service.

Whet it is raining or siiowlng at starting time and the job Is withip 30
minutes or less travel time Irom-the.headquarters, the crew will remain at the :
headquarters until the weather clears. If the job s over 30 minutes travel time '
from the headquarters, the erew will lepve at starting time and proceed to the job.
Crews assigned to indoor jobs In proteetr.fd aress will start at the regular time. T,

: If rain is of a misty type or snow is of the dry type and will not souk the-
clothes, work will eontirue. A good indication of rain Is if the windshield wipers
on psssing vehicles are operating contiriiously because of falling moisture. During
misty rain conditions work assignments wm be made fo that a minlmum of hot
work on lines and equipment over 5Kv is required

When the headquarters’ thermometer teads five degrees or lower, the crews
will stay at the headquarters until the temperature rises. When the temperature is
six degrees and rising and the wind is calm or Iight, the crew will proceed to the

+ job ‘site and begin working: If thie temperature is ten degrees and the wind is
strong and gusty, the ecrews may remain at the headquarters. Whenever the
temperature reaches 11 degrees, employees will proceed fo the job site and begin
working regardless of wind -conditions,

When the craw arrives at the job site, the employee In charge will start the
job- a8 otdered and evaluate the workln? conditions, If at any time sfter the job
has been under Way the weather donditions get worse, or the conditions are such

" that the employee cannot carry on the work due to cold and wind, the employee'in
charge {s to stop operations and commuriicate with headquarters. The crew will not
ba -required to seek shelter In the trucks longer than necessary or for prolonged
periods of time.
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l.ouis Amshoff -2- July 2, 1978

Every effort will he made hy lhe l)lslrlc! Stzpcrvi:.or to asz:ign work suitable
he weather conditions. Conzideration should be given to crews in trucks
out ‘erew compartments or sullicienl shelter for layover periods.

It is hoped thal this letter will clarify .that there Is.no intention to change..
existing procedures for Overhead employees who are required to worlk’ outdoors‘

1g inelement wealher.

Very truly yours,

Lt e

Robert P, Wiwi

Page 68 of 177
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THE CINCINNATI GAS & ELECTRIC COMPANY e

< CINCINNATI OQHIO A 5201t

AnTHua R.EHRNSCHWENDER
YICE BRESIOENT

AL TRATIvE SETNICES Jl.i]y 2, 1979

Mr. Louls Amshoff ) : -
Business Manager e e

Local Union 1347 _ ;

Internatfonal Brotherhood of ‘

_Electrical Workers, AFL-CIO

4108 Colerain Avenue

Cineinnati, Ohio 45223

Dear Mr. Amsh_off:

During the 1379 negotiation meetings, the committees for the Company and ot
the Union disetssed the poliey for work on energized primary conductors by construc-
tlon erews In the overhead distriets of the Electric Transmission and Distribution
Canstruction Department.”

Sinee all bucket trueks in the overhéad districts are equipped with controls at - .
_ground level; a single lineman can safely work from a bucket truck with the i
assistance, on the ground, of an employee not capable of climbing. Should en !
emergency situation occur, the lineman could be removed from the vicinity of the
energized conductors.

If work is belng done by a lineman belted on a pole and another linemen is
not immediately available, the employee assisting at ground lavel should be another
lineman. This employee's belt and elimbers should be readily available. If -
supervisor with climbing ability Is present and belt and climbers are readily nvailable,
the employee on the ground could be other thar a lineman.

The poliey, as stated above, refers only to overhead line work being done on
enecgized primary conductors or In the primery area, Crews need not consist of
two Iinemen for secondary or service work, work on de-energized conduetors or )
equipment, URD ground work or work with hot sticks where the lineman-is outside o
the primary area. . ) P

It is thought that this letter will clarily the Company's policy concerning
working in primary aereas.

Very truly yours,

M/aﬁxﬁé

Arthue R, Ehrnschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATILOHIO 45201

ARTHUA R EHRRSCHWENDER
SINIOR VICE PRESIODENT

April 12, 1982

" Mr. Michael E. Gilligan
" Business Manager
Loecal Union 1347
Internaticnal Brotherhood of
Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr, Gllligen: - L.

During the 1982 negotiation meetings, repreésentatives of the Union end the .
. Company diseussed the changing -of employsest headquuters in order to provide light i
duty assignments.

As agreed during these negotiations, the Company will not transter bargaining
unit employees of the Electric Production Department between generating stations in
order to obtain a liglt duty assignment. The right of all other departments to effect

- teansfers of employees assigned to light duty between headquarters without incurring
any additional expenses was reaﬂ‘u-med during these meetings,

. It is anticipated that this letter will clarify any misxmderstanding eoncermng
light duty :sslgnments. o

Very truly yours,

e T et

Arthur R. Ehrnschwender

11
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ARTHUR R, EXRHSCHWENDER

JENIOR VICT SRLE0(NY

| April 12, 1982

Mr. Michael E. Gilligan
Business Manager ‘
Local Unfon 1347 LT
International Brotherhood of :

Electrical Workers, AFL~CIO
4100 Colerain Avenue
Cincinnati, Ohlo 45223

Dear Mr. Gllligan:  °

"

During the 1982 negotiation meetings, representatives of the Company and the

" Union discussed the classifjed seniority dates established for former co-op employees

who are hired on a permanent basis,

‘ As & result of these diseussions, it was agreed that co-ops hired as full time
employees on or alfter April 1, 1982, who had previously performed work fn job
classifications represented by Local Union 1347 will not receive a elassified senjority
date which reflects the time spent in such a starting job classification, as they have
in the past, The long esteblished practice of adjusting the continuous service date of
these employees afier they have completed thelr .probationary peried, however, will

continue to be administered as- it has been in the past.

It is thought that -this arrangement will satisfy the Unlon's eoncern about the
establishment of co-op's seniority dates.

Yery truly yours,

Lt

Arthur R. Ehrnschwender

12

Page 71 of 177

. CINCINNATLOHIC 45201




KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 72 of 177

THE CINCINNAT! GAS & ELECTRIC COMPANY

- CINCINMNATLOHIO 45201
)

ARTHUR FRLEHANSCHWENDER

SCTHICR ¥IEZ FRESIOENT . April 12' 1982

Mr. Michael E, Gliligan

Business Manager '

Loes! Union 1347

International Brotherhood of ' .
Electrical Workers, AFL-CIC '

4100 Colerain Avenue

Cincinnati, Ohlo 45223

Dear Mr. Gilligan:
Durlng -the 1982 negotiation meetings the committees diseussed the length af -

the rest periods allowed employees after they have worked extended hours due to
Compnny needs. . - .

Prior to these negotiations, most departments attempted to grant a four to six

hour rest period when possible to employees who worked such extended hours. Due

* to the discussion at these meetings, the Company will now attempt.to grant a six to

eight hour rest period whenever possible to employees reptesented by the Union who

have. worked extended hours. A six hour rest period in all probability will be the

normal rest pariod; however, when practical, an eight hour rest period may be granted.

The other provisions of the Company's rest pariod poﬁcy will be gdministered the same ,
s they have been for many years. -

s ‘anticipated thet this ‘change will alleviate the Union's concern about 165 ™" I
members receiving adequate rest after working extended hours before returning to ‘
"~ work. .

Yery truly yours,

(e A
Arthur R. Ehrnschwender li

H
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"THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATLOHIO AS520CH

ARTHUR R EMANSCHWENDER

BLHIOM VICE FRESIDENT Aprii 12, 1882

Mr. Mlchael E. Qilligan
. Business Manager
Local Union 1347
International Brotherhood of
Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati; Ohio 45223

Dear Mr. Gilllgan:

During the 1982 negotiattun meetings, representatives of the Company and the
Union discussed the safety of one-man trouble crew operations in the Electric Trouble .
Division of the Electric Transmission & Distribution Construction Department. i

»

.As agreed, an employee working nlone may request assistance. I the Company
determines that such assistance is requirad it will be provided, either in the nature
of anothar one-man crew or else in the form of a replacement two-man crew. However,
those duties which can safely be performed by one individual will eontinve to be
assigned to one-man crews.

Tt is thought that this-letter adequately n'ssurw the Union that the Eledtric -
Trouble Division employees will bé assigned tasks which can safely be perrormed by-
-- the erew, whatever its make-up. - -

. ) Yery truly yours,

Arthur R. Ebrnschwender

14
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CG&E .:The Energy Service Company

the Cinclnnall Gas & Eleciric Company John P, Roos f
P.0. Box 960 Cinginnat:. Ohic £5201.0960 tandager, Personnet Retbions i
: i

1

Apri 4, 1991

Mr. Michdel E. Gilligan
Business Manager
- Tocal Union 1347
International Brotherhood of .
Electrical Workers, AFE~CIO ' . R !
4100 Colerain Avenue ; |
Cincinnatd, Ohis 45223

Dea:.'ur Gilligan:

Durng the 1951 negai:aﬂon meetings the committess of the Company and
the Union discussed the representation of employess by persons) attorneys or
cutside agenc:hs during the grievance and arhitration procedures.

Asaraultm:'thae discussions, the partles agreed that the Undon is tha
. &dle bargaining representadve for its members and therefora no outside
representation will be permitted during such meetdngs. This in no way
restricts the Union's ability to have an atborney represent s own interests
during the grievance and arbitration procedures.

It is belisved that by proczeding in this manner the cohcerns expressed
dunng these meetings -have been allaviated.

- Very truly yours,

< /'9/!
S /John P. Rocs

17
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CG&E .The Energy Service Company

The Clacinnatf Gas & Electiric Company : John P, Réas
P.0. Box 8§60 Cincinnak. Ghio 45201-0960 Manager. Parsonnel Aelaticns

april 4, 1991

Mr, Michael E. Gilligan

Business Manager

Local Union 1347 . - )

Internaticnal Brotherhood of .| R
.Electrical Workers, AFL~-CIO. : e

4100 Cdlerain Avenue

Cincinnatl, Ohdo 45223

Dear Hr. Gilticran:

- During the 1991 negotiation meetings, the comnittess of the. Company and
_the Union discussed the Union's concerns regarding supervisory emplovees who
return to the bargaining unit after being away from their former line

" -of progression.

As staked during these mestbings, when a supervisar returns «to the
bargaining unit, the Company eva:lnates the employee's ability to perform ail
aspects of the Job to which he/she is returned. In arder to alleviate the
concern expressed during negotations, the Company assured the Union that i
will especially ‘instwe that individuals, who rebturn to thedr former Job from
ancther line of work, are capable of safely and sabsfactnnly petforming " the
duties of their bargaining unit Job dlassification. .

"By preceeding in this wanner, it is thougl'rt thatthe Union's concern in . [
this matter will be alevizted. !

Very truly yours, ’ !

Ot P

John P. Roos

18




KyPSC Case No. 2024-00354
STAFF-DR-01-037 Attachment 2
Page 76 of 177

LG&E B The Energy Service Company

The Clndnnatl Gas & Electric Company
P.0. Box 560 . Cincinnatl, Ohic 45201-0960 ;

April 26, 1994

Mr. Jeffxey M. Conner
Business ‘Manager
Local Unibn 1347
International Brotherhood of
Electrical Workers, AFL-CIO
. 4100 Colerain Avenue ‘ -
Cincinmati, OH 45223 ;

Dear Mr. Conner:

buring the 1994 negotiation meetings, the committees for the
Company and the Union discussed the rest periods being granted by
supervision to employees who work axtended hours in the Electric
Trouble Division of the Electric Systems .Operations Department. ;

buring the discussions, it was oclear that the current
administration of rest periods during storm duty is satisfactory to
the. parties. However, the Union expressed a concern about non-—
: . storm duty work where employees. work long hours for more than a one
1 " day period. :

As discussed, as presently administered, the department will
continue to attempt to provide eight (8) hour rest periods to i
personnel who work non-storm duty for sixteen (186) consecutive i

. hours. As further agreed during the discussions, whenever Electric
Trouble Division personnel are required by the Company to work
between twelve (12) and sixteen (16) consecutive hours for two or
more days in a row, every effort will be made to grant an eight (8)

hour rest period to such employees.

The above agreement should alleviate the concerns expressed by
the Union during these negotiatiens. . .

o Y:?ZZ‘

Edward R. Schuetite
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CG&E WThe Energy Service Company :

The Cincinnati Gas & Electric Company
P.0. Bax 360 « Cnannali, Chig 35201 L9690

April 26, 1994

Mr. Jeffrey M. Conner

Business Manager

Local Union 1347

International Brotherhood af
Electricail Workers, AFL-CIO

4100 Colerain.Avenue '

Cincinnatl, OH 45223

Dear Mr. Conner:

.. Puring the 1994 negotiation meetings, the committees for the
. Company and the Union discussed ‘the implementation of alternata’
work hours in the - Electrie fTransmission and Distribution
. Construction Department (ET&DC). !

As discussed, in order to meet customer needs and work ;
requirements, a 4 day 10 hour work schedule will be made available l
on a voluntary basis in the Overhead, Underground and Brecon Heavy
Equipment Disttricts of ET&DC. )

Beginning June ‘6, 1994, at locations where sufficient
volunteers are obtained, the Company will institute Monday through
. Thursday and Tuesday through Priday 10 hour schedules. These .
schedules will be in effect until Monday, April 3, 1995, Effective
that date, the Tuesday through Friday 10 hour work schedule will be
cfidngéd to Wednesday through Saturday. . It was further agreed that
once the Wednesday through Saturday 10 hour schedule is
implemented, the department will use a twenty-eight (28) day
rotation among the employees working the ten hour shifts which
would enable those employees to work both of the 4 day 10 hour work
schedules. If there are not enocugh volunteers to implement the
Honday through saturday schedules, supervision will evaluate the
need for a Monday through Friday 4 day 16 hour schedule. If
supervision determines that such a schedule is not needed,
enployees will revert to a Monday through Friday 8 hour schedulas.

It was also agreed that for the term of the 1994-1997
Agreement, the Company will limit the number of employees working
such a schedule. In the Overhead Division, a maximum of two (2)
small crews at each district will work the two 4 day 10 hour work
schedules., A maximum of ten (10} employees of the Underground
Division will work two 4 day 10 hour schedules. In the Brecon
Heavy Equipment District, there will be a maximum of six (6)
employees working two 4 day 10 hour work schedules. - The
availability of the ten hour shifts will be posted in each Overhead
District and the Underground and Heavy Equipment Division. If a

21
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sufficient number of volunteers are not obtained at the bistrict,
the ten (10} hour schedules will not be implemented in that
location.  If an excessive number of volunteers are cohtained frop
a particular District, the Company will discuss with the Union the !
possibility of adding additlonal crews to the ten hour schedule at

that location. . c e . ;

If the 4 day-10 hour schedules are still in effect, the
parties ‘will meet on April 1, 1996, to discuss .the 4 day 10 hour
schedules. A small committee from both parties, which will include
the Internatlonal Representative. and_ .the Company’s cChier
Negotiations Spokesperson, will meet. At that time, “the 4 day 10
hour schedule will be discontinued unless the Company and the Union
mutually agree to centinue that schedule., "~ - o : ‘

)

Purthermore, it was agreed that for the term of the 1934-1597
Agreenent, the 10 hour scheduled Saturday Overhead crews will not
work in another district area performing scheduled work unless that
district was working overtime. The administration of the 4 day 10
hour work schedules will be in accordance with the attached fact f
sheat., The Company treserves the right to discontinue the 4 day 10 il
hour schedule. ’ ) - i

. It ig thought that this letter adequateiy- describes the
discussion cohcerning this matter. - T )

‘Very truly ourzz R . 7
Edwazrd R. Schuette .
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4~-10 HOUR DAY FACT SHEET

1. OFF DAYS - Employees will havé three consécutive off days, ;
Time and one~half will be paid for all overtime hours worked o
on an employee’s first and third scheduled off day. Double
time will be pald for all overtime hours worked on the second
off day. Employees’ off-days wmay, of necessity, not be
consecutive when changing from/to a ten (10) hour day
schedule. ‘

2. | VACATIONS - One day vacations are for ten hours. . Weekly
vacations are for 40 ifiours. . Should an employee réturn to an
8 hour work schedule with vacation remaining that is not a
nultiple of 8, he/she shall be  entitled to all " eained
vacation. (i.e., i1f an employee returns to an 8 hour schedule
with 10 hours of vacation remaining he has one day and two
hours vacation left and will be permitted to take that time
Off with pay or be compensated for the additional two hours.)

3. PERSONAL DAYS ~ All personal days off will be 10 hour paid off
‘days while working a 4 day 10 hour schedle.  If the employee
retarns to an 8 hour schedule, whatever personal days remain
will be in 8 hour increments.

4.  BICK PAY - As with all these premium payments, sick pay is
pald on an hourly basis. Therefore, all absencas where sick
pay 1is granted the appropriate hours paid will.be deducted

- from the sick pay-allowance. The waiting period will also be
oh an hourly basis. Therefore, employees with a 3 day wait *
before compensation wili begin receiving sick pay after 24
consecutive work hours of absence. A person working 4-10 hour
days therefore will begin receiving compensatien on the third
consecutive day off sick after the first 4 hours (6 hours ;

paidj.

B2, . - : . :
s HOLYIDAYS - Employees scheduled to work holidays but "are off
qit. .Wwill receive 10 hours of straight time holiday pay. Employees
d:: -Whose reqular schedule does not include the paid holiday will

. receive 8 hours of straight time holiday pay. All-holiday
premiurs apply. By way of illustration, below is listed how
employees would be compensated for the Thanksgiving___h.qlic_lays-.

Employees scheduled HMonday through Thursday and are not
required to work: .

Mon. Tues. . Wed. Thurs. ‘ Fri.
1o 10 10 10H 8H" .

Employees scheduled Tuesday through Friday and aré not
required to work:

. Mon.’ Tues. = Wed. Thurs. Fri.
0D 10 10 10K 10H
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VOLUNTARY OFF - 211 time voluntarily off will be coded as

such. _ .

MEAL ALLOWANCE - An employee working 4~10 hour days will he
required to work 1 hour in excess of his/her scheduled
straight time work.day before being entitled to the first meal
allowance, All other provisions of the meal allowance will
apply. -
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ET&DC PROPOSED 1 HOUR WORK SCHEDUL

A. chrhead Division

L.

2.

Monday thru Thursday (7:00 a.m. - 5:30 p.m.)

. 24 Employees (Eight 3 persont crews - 1 crew at each district)

Tuesday thru Friday (7:00 a.m. - 5:30 p-m. )

(une 6, 1994 thru April 2, 1995)

Wednesday thru Saturday (7 00 a.m. - 5:30 p.m.)

(Starting April 3, 1995) .

24 Employees (Eight 3 person crews - 1 crew at each d:stnct)
Monday thru Friday (8:00 a.m. - 4:30 p.m.)

All remaining employees at all districts (190 personnel)

B. Underground Division (Dana Avenue)

1,

Monday thru Thurs'déy (7:00 a.m. - 5:30 p.m:)
5 Employess

2. Tuesday thru Friday (7:00 a. m. - 5:30 p.m.)
(Fune 6, 1994 thru April 2, 1995)
Wednésday thru Saturday (7:00 a.m. - 5:30 p.m.)
(Starting April 3, 1993)
5 Employees
3. Monday thru Friday (8:00 a.m. - 4:30 p.m.)
64 Employees .
4. Monday thru Friday (6:00 p.m. thru 2:30 a.m.)
10 Employees
C. Brp_gg" n Heavy Equipment & Repair District
1. Monday thru Thursday (7:00 a.m. - 5:30 p.m. )
3 Employees
2. Tuesday thru Friday (7:00 a.m. - 5:30 p.m.)
“(June 6, 1994 thru April 2, 1995)
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.)
(Starting April 3, 1995)
3 Employees
3. Monday thru Friday (7:30 a.m. - 4:00 p.m.)

All remaining employees including Building Maintenance

. after their move to Brecon (2} personnel)

D. All other ET&DC work groups would remain on curreat schedules.
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JIM O'CONNOR
P ED Uke Vice Prasident
‘ ner Q,Vo Labor Relations
5, 200 ’

June 15, 2009 Duke Energy Corparation
EAS06 139 East Fourth St.
Cincinnatl, OH 45202
513-419-5743

Mr, §feve Feldhaus 513.403-4147 ceil

Business Manager _ 513-419-5313 fax

jim.o'connor@duke-energy.com

Local Union 1347
International Brotherhood of
Electrical Workers, AFL-CIO
410G Colerain Avenue
Cincinnati, Ohio 45223

Re: Union Recognition and Representation

Dear Mr. Feldhaus:

Reference is made to our 2009 discussions concerning employment security and work flexibilify.
During these discussions the parties discussed the issue of Union Recognitlon in a changing
business enviranment to meet future competitiveness in our industry.

During the discussions, the Company confitmed its commitment fo recognize the Union as the sofe
and exclusive collective bargaining agent for those employees who are employed in jobs currently
under its jurisdiction. The Company also assured the Union of its ongeing commitrent to honor any
agreements it has or may in the future enter into with the Union. The parties also discussed the
need for new and innovative ways to meet future business needs in order to remain viable within a
competitive environment. These new ways of conducling business may not only require significant
changes within the current organization, but may also result in the Company's axpansion into other
business ventures.

During the discussions, the parties agreed that all organizing attempts that involve IBEW 1347 and a
rival union will be conducted in a positive manner. More specifically, should IBEW 1347 and a rival
union seek {o represent the same group of employees, the Company will not communicate to its
employees a preference for ane union over another, and will not advise employees as to how they
should respond or vote between or among rival unions. However, the Company must maintaln its
right {o respond openly to employses' questions fo fully discuss facts relative to issues and to correct
any misinformation. The geal would be that all employees will be fully informed of refevant issues
and have the right and oppartunity to make a free choice.

Furthermore, it was agreed that if the Company becomes involved In expansion of its business, it will
recognize the Union as the collective bargalning agent so long as the Union can make a business
case in a imely manner that is competitive, profitable and makes geographic sense.

Hopeiully, as a result of the discussion on this subject, the Union’s concerns in this area have been
resolved.

Very truly yours,

// 2 &

Jim O°Connor

VP, Employee & Labor Relations

22
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Cinergy Corp.
L39 East Fourth Streel
PQ. Rox 964
QOctober 11, 1996 ) Cincinnati, OH 43201-0960
Mr. Francis B. Kelly
Business Manager
Local Union 1347
International Brotherhood of .
Electrical Workers, AFL-C[O _ C INERGY.
4100 Colerain Avenue
Cincinnati, Ohio 45223
Dear Mr. Kelly,

Reference is made to our 1996 discussions concerning work flexibility and
employment security. During these discussions the parties discussed flexibility in work
scheduling.

As agreed, the Company reserves the right to temporarily change the schedule of
any employee upon notice to the employee of not less than forty-eight (48) hours. However,
this forty-eight hour notice will not be implemented until January 1, 1998. During. this
period of time, a joint Union/Management committee will be formed to discuss ways fo
decrease the number of shift changes that decur in the Power Operations Department.

In addition, it was agreed that all day shift workers will be reguired to work

-sghedules of any hours between 6:00 z.m. and 6:30 p.m. All afternoon shift workers will be

required to work schedules of any hours batween 2:00 p.m. and 2:00 a.m. All evening shift
workers will be required to work schedules of any hours betvrean 10:00 p.m. and 10:00 a.m.
Any charige in the start and quit times of a schedule constitutes a change in schedule and
requires the appropriate advance notice, which effective January 1, 1998 will be 48 hours.

Addiﬁ;nal]y, any other work schedule not covered by the Agreemert that can be

. mutually agreed to by supervision and the Unicn can be implemented, as long as 60% of

the work group for which such schediile is to be implemented, agrees with that schedule.
The Company will notify the Union, in writing, of such schedule changes to provide
reasonable time to review before implementation.

It is believed that the above accurately describes the agreement reached by the
parties during these discussions.

Very truly vours,

M A el
Kenneth E, Williams

- Manager

Eriployee Relations -

23
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Cinergy Corp. d
139 East Fourth Street . i
B.O. Box 960 '
P - . o Clndnnat!, OH 452010960 . . {

.Septernber 2, 1998 .- i

Mr. Francis 8. Kelly
_Business Manager, - _

Local Union, 1347 - .
- International Brotherhoed of CINERGV‘

Electrical Workers, AFL-CIO, CG&E ‘ _
4100 Colerain-Avenue . - i
Cincinnati, Ohio 45223 P . i

Dear Mr. Kelly,

As yau are aware, a new job evaluation system, the BOGAR Job Evaluation
System is belng implemented for all job classifications represented by thé IBEW, Local
1347, 1UU and the USWA, Locals #12049 and #5641-06. The new system was
designed by the ERT Sub-Cormmitiée It (Joint Union/Managemént Team) and approved -
for implomentation by the ERT at its June 20, 1968 meetiig. The BOGAR Job
Evaluation System compietelwep[aces the Mcln(yre system. '

The Mcfnlyre EValuaﬂcn break. points for each grade !evel have been .
- mathematically. converted:to new break points iinder the BOGAR System therefore itis’
not necessary for Job classifications to be’ reevaluated at this fime. QOnly new Job -
tlassifications ar revised, job classifications with signifi icant. chdnges since their fast
evaluation will be evaluated using the ‘néw sysfem. Job classifi cations will retain ihetr
currerit wage rates/grade: levels, but will be subject fo chiange If they are rewsed and
reevaluated as was the prachce in ihe past.

Under the current -agreement, a company lob evaluation .committee is !
responslble for evaluating all hew or revised job- classifications. (Article V. Section
25(K). A key companent %f the new job evaluation system 13- the establistiment of a
new joint Umon/Management job .evaliation committee. The committed wdl consist of
two managernent representatives from each business uritt, tvo tepreseﬂtatwes from the
UV, IBEW and each USWA local and two representatives frofn the Corparate Center.
Accordxngly there will be 16 fotal members with a maximum of 10 active - durlng an
evaluation Operating guidefines for the commitiee are as follows:

+ Unions will  appoint their representatives and they wilt only
participate In the evaluafion of job classfrcahons represented by
thelr Union. .

. Unaffected union representatives may be present but will fiot
participate at this time.

a7
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i)
+ No more than two of the four USWA representaiwes will parﬁc:pate P
in the evaluation of USWA job classifications. .}
« The. parficipating union must have at least one- representative
available during the evaluation process. g
s s Consensus should be reached on each factor during the ' P
1 .evaluation; absent consensus, majortty rules, R
« The -participating Business {Unit must have at least one : !
representative available during the eyaluatiqn process. P
« Al job evaluation members should ba Informed it is a long term L
© commitment. . } :
.+ A quorum to have a meeting is six mé'mberé - L : I %

A job evatuaﬂon cootdinator, from the“Human Resources Department will also
facilitate in ‘the evaluation process and will.nat be a. voting member: The ERT Sub--
Committee !l also established the pre-avaluation process, prasentat:on guldefinss, post
svaluation pracess; trammg, 2 creditability .check and ‘employee communleation and
thess will be lmp[emented as pcesented to the ERT atthe June 29 meetmg -z

s o,

- S

This lette‘r and aceord modrﬁes the terms-of the 19962001 oontraci Wlf.h respect
to the ]ob evaluahon system and it is believed that this !ettér accuratefy descnbes the
agreement the Company and Urilon havé- reached

Smcerely

}@Me Willame
Kenneth E. Willfamis ' : P

. Mapgger .
- Employee Relaliohs and Safety
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December 16,2002

Mr. Stevé Feldhaus
Business Manager
Local Union 1347

International Brotherhaod of

. Electrical Woikers, AFL-CIO
4100 Colerain Avente
Cincinnati, Ohic 45223

Dear Mr. Feldhaus:
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Clnergy Cozp.

139% East Pourth Street -
P.O. Box 960

Clncinnati, OH, 45201-0960

- CINERGY.
CGRE

Reference is made to our meetlng on Wed_nesday, Dacember 4 2002, to. discuss the -
factor welghts used in the BOGAR Job Evaluahon System.

reprassnted by the IBEW, Local 1347:

- srem deemew o ar

Knaowledge ~ 32 i
-Responslblitty'—24 . - :

Customer Contact -7
Decislon Making ~ 25 .
Physlcal/adverse Cont!mdns —4"

Hazards—~8 °

" As agread, the fo!lowlng walghts will be used- for the jeb evasuatron of job classiﬂcatlons

As discussed the total point values forjob classifications represented by the Unior that”
have been svaluated under the BOGAR Job Evaluation System will be adjustad

accordingly.  This will result In the Sepior Confrol Systems Techniclan moving to a

grade level 26 from a 25 and the Senior Meter Tester moving to a grade level 23 from &’
22. Al other job classifications evaluated under the BOGAR system will remain at their
prevrously cammunicated grada levels.

L yet.l_?gngt.!r-_.z_em a signed and dated copy of s letter to my office.

Sinéere[

- trick Gibson. -
i sr. Labor'Relatlons Cansultant

Date: M dféﬁfé; .
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Clnecgy Corp.

139 East Foucth Street

PO, Box 950

Cinconali, OH 45201-0960

February ¢, 2000

Mr. Francis B. Kelly (-

Business Manager ' INERGY.
Local Union 1347 ) ~ CCgEY
International Brotherhaod of . .

Electrical Workers AFL-CIO

" 4100 Colerain Aveénue

Cinclniati, Ohlo 45223 :
Dear Mr. Kelly:

During the 1989 — 2000 discussions conceming deregulation and
employee protecfions, representatives of the Company and the Union discussed
the operatlon of the new Madison generafirg facf!ity

A non-egulated subsidiary of Cinergy Capital & Trading, ino. (CC&T) has
a confract with the owner of that facliify to.opérate that plant. CC&T's subsidlary
will call upon the Company fo supply the employees to operate this plant. When
the Comipany provides those employees, qualified bargaining unit employees will
perform _the ‘necessary ‘tasks. !t Is anticipated that employees from the
Woodsdale Station will perform those tasks when necessary. However,
dreumstances could tequire that bargaliing unit employees from other s’caﬂons

* also b sent on oceasiol. It must be understood, however, that this agreament

in no.way festricts the Company’s dghts centalned in Article V, Secfion 18 of the
Agreement . .

The above aocurately describes the agreement between the parhes in this
matter. . )

Daryl J. Teed

General Manager

Employee Relations, Safety and
- Disabliity Programs

Page 87 of 177
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JiM Q'CONNOR
guke Vice President
' ner g.V @ Labor Refations
: Duke Energy Corporation

EA506 / 139 East Fourth St,
Cincinnali, OH 45202

June 15, 2009 513-419-5743
513-403-4147 ceil
513-419-5313 fax
Jjim.o'connor@duke-gnergy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electricat Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Vacation of Rehired Employees
Dear Mr. Feldhaus: |

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed vacation selection for rehired employees.

. Employees who leave the Company on their own accord and subsequently return to

work with the Company on a full-time basis recoup their system service seniority
previously held before leaving the Company. All recouped system service will be used
for benefit enfitlement and calculation purposes. '

However, rehired employees; and employees fransferring into the bargaining unit, will
have the previous time spent working in non-1347 IBEW jobs deducted from their totat
system service for vacation selection purposes under Article IV, Section 1(e).

The above accurately describes the agreement reached by the parties during these
discussions concerning vacation selection.

Very truly yours,

/ ]
Jim O'Connor :
VP, Employee & Labor Relations
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KyPSC Case No. 2024-00354
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Cinergy Corp.

139 Bast Fourth stmt

PO, Box 960 .
Cinclanati, OH 45201-0960

_ May 14, 2003 L . e e e

- Mr. Stevs Fsldhaus

Business Manager
Local Union 1347

International Brotherhood of : CIN ERGK ’

Elecirical Workers, AFL-CIC - Bt
4100 Colerain Avenue: . S :

Cincinniati, Ohio 45223

Re: Disconnect Non-pay, Succession
And Special Meter Reads Agreement

This letter documents our discussions and agreements related to dlsconnect non-pay

({DNP) field cred:t activity and successmn and spedial meter reading work.

In August 2002 the Company met with the leadership of each.of the CGAE affiliated
local unions fo discuss the need to significantly increase the number of completed
DNP's and to complete all successlon/spacial’ meter reads at a compaetitive « cost. Asa

result of those discussions, a team was formed, which Intluded the' Teadefship from
-each unlon and management represéntatives,_fo evaluate the - business case for

implementing necessary flexibliifies and cosl control measures to perforn the identified
work at a compelitive cost. The team was charged with reaching a cGonsensus onaplan

"+ to achieve the desired results.

It was recognized that regidual unlon jurisdlctional Issues around the DNP work and the

. succession and special meter reading work had resulted i restrictive work practices

across the multiple unions connected with these job-functions. Since August of 2007,
the Joint unfon and management team has worked together on a regtlar basis. fo
achieve compromise for the implémentation of the following competitive altematives to

. outseurcfng these Job functions. Pending: agreement with the leadérship of the “four
" local. unifons nvolved in the discussions the Cdmpany will Imp!ement the chariges
_ -described below

The Company wm form a mew centraliy rnanaged wark group for the specific purpose of -

performing the DNP fieldwork. The Company will inftially staff the new work group with
10 existing employees represented by the UWUA curently performing DNP work.

-Additlonally; :the -Meter .Repalrer job -classification -was modified “(see aftached Job

description) and will be staffed initially by 8-employees represented by the Unlon. A
newly created entry-Jevel job classification similar’in skill to Meter Repairer will also be

created within the USWA -bargaining unit, which the Company also intends to initially -
staff with- 8 individuals.  For unlon - representation pumposes, i any of the

aforementioned employses, including those represented by the UWUA, vacate their
posifion and the Company decides to backfll the posiﬂcn(s) ft will be filled as a Meter

35
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Repairer or as an entry level DNP worker represented by the USWA, in an atiempt to
rmaintain relative equality.

The revised Meter Repairer job classification will have a specially negotiated makimum

wage rate of $16.00 per hour, which will not be subject to negotiated increases. The
Company wilt initially establish thie minimum/hiring wage rate for that job at $12.00 per-

hour; but reserves its unilateral right to revise the minlmum/hiring rate at any time.
Employees in the Meter Repairer job classification will be eligible for $0.50 merit
increases every six months, up to the maximum rate of the job. v s mpemgie .

In addition to other lower skilled work, employees in both the revised Meter Repairer job
classification and the USWA affiliated DNP job classification, will be responsible for
reading and carrying out-all DNP field credit work assoclated with residential gas meters
and all typss of single phase, self cantained demand and non-demand electric meters.

Those employees will also be expected to reconnect electric services-on those-meters - =

in a fimited capacity. What Is intended for the recorinect activities of these employses in
this work group is the abllity to immediately restore electric service to customers they
have just disconnectedfor non-payment, if the customer reconciles their disconnect
status with the Company while that DNP worker is still essentially at that locatiori. All
other reconnect work would continue to be performed by emplayees in the comblnation
work force in Service Delivery. : ,

The. Cgm;i_;,any .ag'regd.to:‘grandfat'her.the two emplpyéés, in"the Mater Repalrer job
classification as.of the date of this letter, in the original Meter Repairer wage range In
job will have bidding rights.in accordance with the Agreement.

The Union was-assured that the DNP fieldwork affillated with non-reslderitial single

phase, self contalned demand and non-demand electric metering services by
employees in this work group is not intended to be a routine work activity. Rather, it is

management's intention fo feserve the right to assign work on those type of accaunts fo _

this work group on an exception or as needed basis, such as when tempsrature
conditions or other influences- temporarily prevent the Company from petforming other
DNP work and for other unanticipated significant events that may prevent the higher

skilled work force_ from performing that work, . The Union was also assuréd that .

employees in the Meter Repairer job classiication would receive-adequate:training to
safely perform the DNP duties. The Company agreed to meet with the Unlon during the
4*® quarter of 2004 to discuss any safety Issues refated to IBEW represented employses
entering single-family residences with keys.. The Company would be willing t mest
prior {o that time, Iif warranted and requested by the Union. : . :

Management's .decision {0 assign.this DNP work in-house as described above Is

‘contingent on the Union's understanding that: | _
"« The -Company reserves its right to send -any ﬁual‘rﬁed employee with an

"Electric Trouble Person for disconnecting a customer’s electric services at
the pole if collection efforts are made.at the premises during thiat visit,

2

gffect prior to this agreément.  All present and future employees in the Meter Repalrer '
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. Employees represented by the UWUA will continue the DNP work as. done
currently, working DNP orders for combination gas and electric or gas only
accounts inftialty and working electtic only DNP orders, as in the past,
after two unexecuted orders.
» The Union understands that UWUA qualified employees witl' tontinue to
attempt callection of field payments on three phase and transformer type
DNP accounts. No marnual labor will be performed.
» Itis understoad that succession and special meter readmg duttes will be
- performed primarily, but not exclusively. by employess represented by the
UWUA. -
. “This agresment is made betwesn the parties without prejudice to the pasition of either
- party regarding the jursdiction, assignment and contracting of work. However, the
Unlon agrees that no grievances will be filed or-pursued relating o the assignment of _
-~work as described above, for the duration of this agreement.. To the exfant that the i
Company has retalned its rights with regard to making future changes fo this, or any- .
other work processes In ths future, the Unlon retalns its right {o grieve in the event that
management implements changes to the above-descrihed terms for achieving the DNP, :
successlon and speclal metér reading work. -In this context, however, i Is also !
understood that slight modifications to this overall business plan may be made, aslong .. '
as the plan's basic design remains In effeét. .

The team of management and unifon leaders is conmerrded for their commltment to -
meeting the present day business needs in a competitive mdnner. Itis expécted that all

- parties will benefit by this plan for achleving this work with company employess. Plsase

- slgn whére indicated below to Indlcate the Unlon's agreement to the above terms.

For the Company: : For the Union: L.

’ .ZZ QKM 2 Wy/d 74N 4
odd Amold Date

V.P., Customer . . Busmess Manager
Contact Services . Local 1347, IBEW

@fﬁ/lnﬂb/\ 5-/:4/;?'

¢ Patricif/K. Walker Dte ' | S S
- V.P., Billing & : .
; Metaﬁng Services - -

Ce: ' J.OConnér
J. Polley
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(REVISED -~ May 14, 2003) [

(ELECTRIC DISTRIBUTION ENGINEERING
DBEARTMENT) f

67057

CLASSIFICATION: METER REP
A. DUTIES: : ' 1

Under general disective supervision, pcrforms delivery functions; handles customer credit problems for the service

arca by personzl contact at the customer’s residence. Enters zud refricves data using a computer; handles alf customer

credit problerns in a warm, fiiendly, conscisntious, tactfil aud firm maomerto pmmotc the highest possiblo dagree of ;
- sustomer and Cormpany satisfaction. : . e

. Occzsionzﬂy in tnsanitary or hazerdous locations performs suth duties as: . ’

1. Performing routine work assignmente jn accordance with departmental instmictions, procedures and :
- standards in a manner, which'properly safeguards the public, employees, and property of others and the i
Cumpmy - l
3 . O . - PP T "] B i .. et . i

© 2. Disconnecting and tecennechng fornon-pay’ ordcxs all types of smgle phase self<omtained dernand and -
ron-demand electric maters. . . {

3. Disconnecting gas maters for non-paymsnt,

4, Accurately reading gas and electric meters. L C ’ _ {

5. Receiving payments such a8 deposris reconnection cha:gcs, outstanding bills and field connection charpes

. onthe residential custoiner’s promise, Accounhng for'such p;ymcmx, pxepamg bank depoasit sipa and :
provzdiag customes. reoexpu .- :

'6. Being tesporEibls for aud tising @itotaer Xeys oo all types of res:dcnhal d:scomwct non—pay orders,
idcluding catering it aingle family residences annc. ) i .

7. Laocating, cleaning, raiging, lowering, rcplacmg fid, or other parts of curb box; verifying service nbop-cock
for accessibility. - 3

8 Dnvmg delivery truck Ioaded witli equipment, tools end materials to and from job locatmm and vatious li
. headquarters. -

9. Loading and unloading trueks andbcingresponsiblc for mxtsrials being hauled, l
10. Keeping an accurats record of equipment delivered to the various hcadqmrtm and replenishing lhc.- stock of

’ various types of melers and metemg equipment as required, retitning equipment to shop; taking mveumnes '
of materials on truck. ) !

Under close supervision, rcpm single phase, self-confained watthonr mcbm performs unskilied work mvolved in ¢
maintenance of faborstory eqdpmt; Ioads and unloads frucks. i . ]

I1. Repairing, d:etoctfm testing, c!camng or replacing paris of smgle phase, zelf-contained watthammtcrs
found defective or dirty; removmg demand registers from all  types of watthour meters.

12, Repairing and painting mater housings, covars, trims, panels and offier mictering aceessories; replacing
broken glass fnverfs, Ciﬂnmgghucovm and rings.

13. Assembling, witing, or repairing ﬂempumry meter boards and standard metering panels in accordance with
standard dnmngs
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(REVISED - May 14, 2003)
(ELECTRIC DISTRIBUTION ENGINEERING
DEPARTMENT)

67058

CLASSIFICATION: ~ METER REFAIRER

A

DUTIES: (Coni'd)

4.

£5.

16.

17

18.

18.

Repaiting and assembling test blocks, enclosures, trims, mefer sackets, and similar metering accessories,
Packing and unpacking incoming 'and oltgoing meters and metering equipment and visually inspecting for
damage and defects, Recording mucier serial numbers and nameplate data either manually or with bar cede
reading system. Applying identification labels to the appropriate meters.

‘Assisting in the ch:cking i of mesters and meh:ring equipment, returned from servics, including the
recording of the final readings and the nameplate datz.

Assisting with sew metsr tests in"the shop by filling in meter history cards with metér number, raake, size,
dats of tcst, and test results,

Chochn,g Tegisters zgaxmts(znda.rd devices o dotermine that the register ratia s comrect,

Preparing eqmpmnt aud conductors for installation’and connection by drilling required holes and knock-out
conduit openings in meter enclosures, stripping insulation from ends of conductors, drilling and forming bus

" bar sections mﬂmﬂar operations.

20.
at,

22,

23,

24,

25,

- 26,

Cutting, threading, and bending conduit, as reqm’réd.

Assisﬁng in afl types of laboratory tests and maintenance of equipment,

Clr.anmg sa.fe!.y equipment and dewces by souking, scrubbing, and brushing with selutions of water and
detergents.

Treining new employees in this job classification in the work and on staudard practices md proceduges, as
assigried,

Keeping an accurate and legible written record of work performed as required,
Performing work bfa higher tlassification on a temponr;r basis or whes prepacing for advam'cﬂwnt.

Performing other simifar or fess skilled work as assigned.

QU CATIONS:

Msst mest the Conpany's zequirements as to GENERAL QUALIFICATIONS; sind, in addition:

2.

Must possess tact and suitable personality for contact with the Companfs Castomers.

Must be willing to learn and apply the Company’s safely rules lnd regulations perf2ining to personal aud
teant gafefy in the work enviromuent.

Must be capable of making legible 20d acourate reports and secords.
Must be able to use 2 telephone and two-vay radio to receive orders and transmit information.

Must be able to drive, l'.:avc a valid driver’s license, and pass the Cornpany driver's examination,
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(REVISED - May 14, 2003)
 {(BLECTRIC DISTRIBUTION ENGINEERING
DERARTMENT)
" 67058
B. QUALIFICATIONS: (Cont’d) '
6. . Musi be capable of lifting, carrying, erccting and working from 2 24 foot extension ladder. - ‘ .

7. Must be capable of lifting and camying a minimum of 70 Ibs.
. 8.  Must be capable of dJ.rcctmg tbc work of employces in this )oh classification. [

9. Must demonstrate the ability to perform the dutm of this job classification through me medium of tests, Coy
including material taught in raining cowrses and practical job expecience. ) Pl

i
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" Clnesgy Corp,
139 East Fourth Street .
PO, Box 960
July 22, 2004 Cinclnnati, OH 45201-0960
*

Mr. Steve Feldhaus

Business Manager )
Local Union 1347 _ . . i
infernational Brotherhood of . i

Electrical Workers, AFL-CIO. - o . :
4100 Coleraln Avenue : CINERGY.

Cincinnati, Ohlo 46223 ... «-r = -« - L . CG&E

Re: Post-Refirenient Medicaf Benefits
Dear Mr. Feldhaus:

On April 27, 2004, the Company raet with- union representatives from UWUA Local 600,
USWA, 5541-06 and 12049 and IBEW 1347 fo continie the negotiaflons for providing a
post-retirement healfth reimbursement account ("HRA") option (the "HRA Option”) to our
active employees. Prior to that meetihg, In' a letter dated March 2, 2004, the Company
provided the unions (I} a wiitten overview of the Company's proposed design for the HRA
Optlon, and (Il) written responses to certain related questions. This lefter confirms the
- Union's accepfance of the design for the HRA Option summarized héreln, after several

discussions bétween the parties ahd the ratification vote of the bargafnlng unit membership
re!atIVe to ’che 2004 beneﬁts operAer discuasfons. _ ' _

1. o RVIEW FH \OPTION. e

All currenL ful! time empioyess represented by IBEW 1347 wil! be able to make a
* one-time cholce batween continulhg in the currént traditionat post-reﬂrement medical :

option (the “Traditional Option") or electing to parhcipate In the new HRA Option |
" described below. Employees will be required fo make this election by a specified L

election date In 2004. (Notwithstanding the foregoing, emp!oyees cumently recelving

long-term disability benefits or on a milltary leave of absence, will make this election

when they retum to active, full-time stafus. If they do fot refurn to active, full-time

status, they will default to the Traditional Option.) All employees hired of rehired on

or after January 1, 2005 will pariicipate in the HRA Opfion. Each employee who

elects to'paricipate Inthe HRA Option, and éach employes hlred on o, after January

1, 2005, wn!i be ref“erred fo a5 af"HRA"Paerpant"Herem

Under the Tradiﬂonal Optlon, efiglble retirses (those who reﬂre after altaining age 50
with five (5) yedrs of Service, as defined in the _appliéable Pension Plan) are
provided- access to group medical coverage and & prémium subsidy that varles

- based updfrtiié retifees’ sefvice and classification (sés dBtall fegarding the various
classifications and subsidy{evels atfached hereto),

Subject to any coflective ba dining obfigation, the Company reserves the right to

-* amend, modify-or terininate thi Tradifional Opﬁon and/or the HRA Ophon at any

- time, However, amowifs glready credited fo a HRA Participant's’ accounf will not be

reduced by-amendment, ekcept o the extent neoessary or appropriate fo comp!y
with changes'in thelaw:”
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M. Steve Feldhaus
July 22, 2004
Page 2

e

The benefif under the HRA Opfion is based on a bookkeeping account that can grow
like a savings account with senvice and interest credits as described below. An .
smployee who eiects the HRA Option will start with an opening balance thet is equal
, fo 1/2th of $1,000 for each pror calendar month In which the HRA Participant
... workad at lsast one day for the Company. In the future, the Company will credif
sligible HRA Participants with an addiional 1/12th of $1,000 for each calendar 1
month in which the HRA Participant works- at Ieast ons day for-the Company, The . ;
Company will also cradit each eligible HRA Parficipant's bookkeeping account wlth H
an annusal literest credit. Interast will be creditéd at the same. interest rale as the 3
cash balance updates as determined In August of each year, except that for. the tetm :
of tha current labar agreemaent, the interest rale will not be less than 3.6%: for 2004,
_ the rate Is 5.31%.- Except as discussed below, only HRA Parficipants who are :
.. actve, fullime employees and work at least one day in the month ate eligitleforthe - |
manth‘iy service credit. Like refiress in the Traditional Option, HRA Participants wifl s
have access fo group medical coverage only If they refire after attalning ags 50 with
" five (6 yéars of Service (as definad in the appiicable Penslon Plan), however, thére i
- wili bano wbs’ldy Please note the following regarding the HRA Option: . i

_a  KaHRA Patﬁdpanl refires after attalning dge 50 with.five (5).years of Service .

. (as defined In"the applicablé Pension Plan), the amounts.cradited fo the

HRAs generally can be tissd for the qualified medical expenses, as.defited in”
* Section'213(d) of the Infemal Revenus Code, of the retires arid ths retiree’s - :
, spouss and eligible dependents (ses IRS.publication 502 for examples of

v - " quakfied medical axpenses): To the éxtent permiltted by epplicablé” law afd™ . i
-as Is otherwise practicable, the.HRA opfion s Infended fo provide a tax-free
benefit, Dus o fufure law changes, howevan lhefe can be no assurance of

fuvorable tax freahnnnh ' _

b. mept as prcwided below, if the emptoyment of a HRA Partidpanl tarminates P

- priocto attdining age 50 with five (5) years of Service (as defined under the '
applicabla Pension Planj, the HRA Participant forfelts all amounts credited fo 3
the'HRA Account. !

o. .. a HRA Pa:ﬁdpant dies while actively emp[oyed prior to attalnhq age 50 .
- " vih five (5) years, of service (as defined in the applicablePension Plan); the !
HRA Particlpant forfelts all amounts creckted to the HRA Aecount. A

d. T KHa HRA Partidpant dies whie actively employed after attaln!ng age 50 with
- five (5) years of Service, hisher spousa and efigible 'dependents will be
T - enlled fo Use amounh credited to the HRA fo p:y qua!lﬁed medlcal

3 lnﬂmamﬁddsabﬂﬂyahwe.&n%npmyvﬂ&m&zuenmﬁ!ymm

. .credlfs for the first 12 monthe. The Company Wil continue Intorest cradits

- Ve the HRA Parficipant Is disabled or on leave (and prior to recovery or

' retireiment). ForHRAPaﬂdpantsmanﬂuyleqve,wvbecmd(tsand
: immmdtsgenara!ywﬂ continue for the full qualified leave perlod
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If the employment of a HRA Par'tzcipant Is involuntarly terminated in

“connection with an Involuntary reduction in force and such termination Is In no
way related fo performance deficiencles, the HRA Participant will be eligible,

to malntain histher HRA, balance as of termination. The HRA Participant wil
be able fo use amounts held in htsfher HRA Aceount immediately following
the temﬁnaﬂon

For the term of the current Collective Bargainlng AQreement the Company
will agree not to amend, modify or terminate-retiree health care benefits for
any acfive employees covered by the CBA. Amounts credited to a HRA
Participarif’s account will not be reduced by amendment, except to the extent
necessary or appropdate fo oompfywtthdtangas In the {aw.

" QUESTIONS

Set forth below are responses to some of the quesﬂons regarding the HRA Optzon
ralsed in previous mestings, _ .

1‘

Will the Company offer cholce ta all amployees?

A Yes. Presenily, the. Company plans to allqw all current; fuﬂ-ﬁme

. employees 1o elect to stay In the Traditfional Opfich or switch to the
HRA Opfion. After January 1, 2008, new hires and rehfres wﬂ!
automatically participate kn the HRA Option.

Will an eniployee be abfe fo elect the HRA Option upon retirement?

A: No. A one-time election will take place in 2004

Can.a HRA Parﬂcipant withdraw amounfs credited to hislher HRA

" account in-cash upan retiremernt? Can the Company pay the amaunt

ouf In a lump sun?

A:  Monsy may be withdrawn from the HRA account only for paymg.

' qualified medical expenses. The account willknot be pald out-in cash.

Favorable tax treatment is available for a HRA only if fhe HRA

refmburses medical expenses as defined In Section 213(d) of the

‘internal Revenue Coda. As staled be%ow from IRS Nofice 200245,

any rght to recelve cash will disqualify té" HRA from
receiving favorable tax treatment

“"An HRA does' not qua!ify for the exclusion under § 1050} if- any
person hds the right to recélve cash or dny other taxable or non-
- taxable benefit under-the amngement othét than the reimbursement
- of fedical care expénseés. If any person has such a right under an
arrangement currently of for any futare year, all distributions to all
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persons made from the arrangement In the current tax year are }
included-in gross income, even amounis pald to reimburse medical -

" care expenses, For example; f an arrangement pays.a dealh benefif

" without fegard to inedical care expensés, no amolnts pald under the
arangement to any person are relmbursements for medical care
expenses excfuded under § 105(b)... Arrangements formally outside _
the HRA that provide “for the adjusiment of an employes's
compensation or an employee's receipt of any other benefit will be.. ..
" considered in determining whether the arrangement is an HRA and
whether the bensfits are eligible for the exclusions under §§ 106 and
105(b). If, for examplé, in the year an employes retires, the employes
raceives a bonus and the afriount of the bonus Is related to that
employee's maximium relmbursement amount remaliing n an HRA at -
the' time of refirement, no: amounts pald under the amangement.are. . .
reimbursements for medical care expenses for purposes of §
105(b) " .

4, What happens to the HRA balance upon disablhty or extended leave
from the Company? - .

A:  See Settion ie). .. o i

. b What happens to the. HRA balance in the event of a termlnation of - -
-employment? B
A:  See Section|.

6.  Whathappensto the HRA balance If [ die while activaly emﬁloyed?'

A:  See Seclions ((c} and i(d). Currently, the spouse and eligible
dependents of an employee wha dles while actively employed with
Clnergy ¢an elect to become oovered under the non-union medical
plan and recelve subsidized coverage at the actlve employee rate until
death or a disquallfying event (for the " spouse. this would Include, but
not be fimited to, remartying. or becoming Medicare eligible; for an

_eligible dependent, it would lnclude, but not be, limlted to, ceasing to -
qualify as'an ellijible dependent due 1o age. -

7. Wil the Company contributions be Indexed in future years (e.g., indexed
~ tothetrend line for health care costs)?

A:  No. At this time, we do nat plan to align’ our service credit or interest’
credit to any index. However, the Company will continue to evaluate
iis crediting fevels. Subject fo. .any colleciive bargalring obligations;
the Company Teserves the.right to make adjustments, including
increasing, decreasing or dlsoonﬂnuing credifs unl[atera]ly
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- 8. . Will the opening HRA baiances be calculated with retroactive interest
) crediting? )
A:  No. Making retroactive interest credits ‘would b cost prohibitive from :
the Company's perspechve
8. What are. other companies doing with regards fo post—retirement . :
hea!thcare? , e g

<o A - Ses Hew!tt survey prevlousfy provided (51% of survey respcndents "
: have a unionized workforce). , .

10.  How can HRA Parficipants use amounts credited to the HRA?

A: Money credited fo a HRA tan be used to reimburse the HRA

) Parﬂcipant for medical expenses as defined in Seclion.213(d) of the
Tntemal Revenue Code. See IRS publication 502 for examples of
guaffied medical expenses.

1. Who will adminlsterthe HRA account batances? : -;
A:  Hewltt Associates will track the HRA credits while HRA Paticipants
are achively- employed. The Company is reviewing ‘proposals from

third party administrators for post-retirement admlnlstraﬂon. but thls
will fikely be Hewltt Assoclates. N O

12.  Will the HRAS be protected/guaranteed?
A: The benefit under the HRA option is based on & bookkeepmg acoount S
and Is not funded like a 401(k) plan. See Section 1 regarding the
Company's abliity to amend.

13.  If the Company decides.fo eliminate the Traditional Dption at a later
date, would employees be atlowed to get in the HRA?

A:.. The Company periodically evaluates its benefit programs and would’ - -+ -~ -
determine the appropriate course of action at that time.

- 14, Would interest on the HRA account continue to accrue after an
- employee retires?

A See Secﬂoﬁ 1.

15.  If two Clnergy employses are married, can they make different elections
- with respect to the HRA Option?
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Suminary of Post-Raflrarent Health Cars O'Qt_i'ogs _
" Cuirrent Post-Refiroment Haalth Care Option

Employees hired befora Januaty 1, 2005 who elsct the subsidy option and who retive from the-
company on or after age 60 with at Isast five years of service, may be entifled to a post-
retirement health care subsldy from the company dependent on- their years of service at
refiremant - .

Subsidy Scheduls:
Sarvice at Retirement . _{Pre-85 only)
o . SG.P e T . .. e E e el spjﬁ: 3% ¥ --
29 . 45 i
i " 28 . 40%
27 35%
28 30%
25 26% j
24 20% .-
o 28 16%
[ 22 . - “10%
. 21 5%
20 - 0% oo
19 . 0%
1 0% i
17 0% i
16 0%
15 0%
i4- . 0% ;
<13 0% !
12 0% _
11 0%
R 0%
8 0%
8 0%
4 0%
B 1] 0%
) 0%.
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?{? ENERGY’ Cincinnati, OH 45202

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

Internaticnal Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Post-Retirement Health Benefits

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed post-retirement health benefits. This letter
amends the Post-Retirement Medical Benefits Sidebar Letter A-36 dated July 22, 2004, as
subsequently amended during 2009 negotiations, and confirms these discussions and the

resulting agreement.

Access To Post-Retirement Health Benefits

Employees who terminate on or after January 1, 2015 after attaining at least age 50 with at least
5 years of service will have unsubsidized access (i.e., no Company contributions) to post-
retirement medical, dental and vision coverage. Coverage for retirees age 65 or older will be
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the
cost of post-retirement health coverage only as provided below in this letter.

Subsidies/Company Contributions-Traditionai Option

For employees who terminate on or after January 1, 2015, the “Traditional Option” is hereby
amended to provide contributions towards the cost of post-retirement medical (but not dental or
vision} coverage, in the form of either subsidized post-retirement medical caverage or credits to
a newly-established Health Reimbursement Account (“HRA"), as determined by the Company,
only for individuals who are under age 65 and wha are:

(1) in a group eligible for a medical subsidy under the rules in effect prior to January 1,
2015, which is limited to those hired prior to January 1, 2010, and

(2) at least age 55 with at least 10 years of service at termination of employment.
The amount of the contributions will vary as follows:

» eligible employees age 50 or older by January 1, 2015 will receive {during retirement) a
pre-65 contribution of $350 per month, plus $175 per month for their spouse, if any; and

www.doke-ensrgy.com
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+ eligible employees younger than age 50 as of January 1, 2015 will receive (during
retirement) a pre-65 contribution of $250 per moath, plus $125 per month for their
spouse, if any.

Subsidies/Caompany Corntributions-HHA Option

Effective January 1, 2015, the “HRA Option” is hereby amended such that:

+ the Company will discontinue crediting 1/12 of $1,000 each month to the HRAs for those
employees who have an HRA under the HRA Option, with interest credits continuing;
and

¢ the Company will offer a choice window in 2014 to employees who have an HRA under
the HRA Option to elect whether to continue in the HRA Option (modified as described
in the above bullet) or to forego their rights to their HRAs in exchange for participation in
the Traditional Option (modified as described above).

Miscellaneous

The post-retirement health benefits described above will replace the post-retirement medical
coverage options in effect prior to January 1, 2015, for employees who terminate on or after
January 1, 2015, inciuding those described in Sidebar Letter A-36 dated July 22, 2004 as
amended during 2009 negotiations to provide that empioyees hired on or after January 1, 2010
will not be eligible for a subsidy or Company contribution under the Traditional Option or the
HRA Option. These benefits will be governed by and construed in accordance with the
applicabie plan documents.

In all other respects, the Post-Retirement Medical Benefits letter dated July 22, 2004, as
subsequently amended during 2009 negotiations, shall continue in accordance with its terms.

Very truly yours,

(M

Alvaro
Director, Labor Relations
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SMAT Guideline Agreement

These guidelines are meant to cover uncovered shift enfry into the home station storeroom by home
station persennel. Entry into a station's storeroom by personnel from other stations, including Material
Specialists, should be covered by any guidelines in place before the SMAT Recommendation was
formulated.

These guidelines apply to retrieving materials from the storeroom, and do not apply to deliveries to the
storeroom on uncovered shifts, unless otherwise specified. Material receiving should be handled as it
always has besn.

1. The Power Storerooms will be manned by Power Stores during the day shift Monday
Through Friday, and aiso on the day shift on Saturday and Sunday as the stations require.
These shifts start no sooner than 6:00 AM and end no later than 6:30 PM.

2. The Production Team Supervisor has been given access to the Storeroom on uncovered
shifts, For shifts where there is a normally scheduled Production and a straight time Support
shift, and material is needed, when no Power Stores personne! are on site, the Production
Team Supervisor and a bargaining unit member (IBEW Local 1347) will be allowed to enter
the storeroom to remove the needed material and fill out the daily log shest. (This should
include both a “time-in" and a "time-out” entry} A union member (IBEW Local 1347) must be
the one to ramove the material. It is the responsibility of the Material Specialist to make all
data entry into Passport. This data entry will be done at the beginning of the next scheduled
Material Specialist covered shift. When there is planned or callin gvertime for Support
personnel, and access into the storeroom is needed, storeroom personnel will be called in.
However, in the event that a one-time entry is required then the Production Supervisor and a
bargaining unit employee will be alicwed to remove the material.

3. OQutside of the details of specific guideline mandates, it will be the responsibility of the
Production Team Supervisor to decide if a Material Specialist is needed to be cailed in. The
general rule of thumb recommended by the team is if more than 15 minutes is needed to find
the material, then censideration should be given to calling a Material Spacialist in. Also if
enough straight time Support Team members are working and the PT Supervisor does not
have enough time to keep running to the storercom, he should consider calling in a Material
Specialist.

4. At the beginning of each day, the Stores Supervisor will review the Dafty Storeroom Access
Log from the previous night. Material removad from the storeroom during a backshift should
be used on that shift. The daily review should monitor this. At least on a weekly basis {soaner
if required), the Stores Supervisor and the PTGL or Production Team Coordinator will review
the Daily Storeroom Access Log sheets from the previous week. Each month a summary
report wilt be produced showing the material removed on backshifts for that month.

5. The annual station inventory adjustment will become a station goal. This goai will be passed
down to the PTGL’s, PT Coordinators, and PT Supervisors.

6. Training wili be given to the PT Supervisors and appropriate team members to learn the
storeroom layout and material locations.
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