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(Due to the· deteriorating cohdltion of the original, this letter has been retyped.) 

July 16, 1974 

Mr. Charles J. Neuhaus 
Chairman 
Independent Utilities Union 
P .O. Box 1757 
Cincinnati'. Ohio 45202 

Dear Mr: Neuhaus: 

During the 1974-1977 negotiation meetings, the committee~ of the Company and the Independent 
Utilities Union discussed interdepartment transfers to different job classification and lateral bids and 
their effect on classified seniority. The following procedure has been implemented as a result of the 
·negotiations and subsequent discussions with representatives of the Union. 

Individuals who laterally bid or transfer from one bidding are to another will receive classified 
seniority dates based on the dates they enter the new job classifications in the new bidding area. 
However, when an employee's move is delayed, consideration will be given to the proper adjustment 
of the employee's classified seniority rank so that the employee will not be penalized with respect to 
future opening within the new departm~nt. When such.employees bid on future qpenings in the new 
·department, they will be ranked on the basis of their classified seniority date in that bidding area. 
Should these employees bid on an opening posted outside their immediate bidding area, their wage 
level seniority will be used in determining·their ranking for consideration on the posting . Jn 
accordance with pqst practice, departmental personnel will be given first consideration on an initial 
I.U.U. wide posting. 

The only exceptions. to the above procedures are for the following employees in the Customer 
Services Division of the Customer and Public Relations Department: Douglas Ray Deaton, 
Patricia L. Lindsay, and Ronald Eugene May. These employees, as was agreed during the 
negotiations, will be ranked according to wage level date on all promotional bids after they acquire 
the minimum work experience required for a promotion . 

The procedure described in this letter applies only to transfers and lateral bids across bidding areas. 
Wage level seniority will continue to ,govern on lateral bids within a bidding area where specific 
procedures have previously been established . 

The Company believes that the described procedures will conform with the agreement reached 
during the discussions at the 197 4 negotiation meetings and will eliminate the potential for 
employees who transfer or laterally bid into another bidding area from subsequently acquiring more 
seniority than incumbent employees within the same classification. If the Union concurs with these 
arrangements, please initial and return the attach~d c;;opy pf this letter. 

Very truly yours, 

Robert L. ~yrnes 
Manager 
Industrial R~Jations 

cc: L. M. Dagenbach 
R. G. Graham 

A-2 
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March 28, 1977 

Mr. E. Edward Divine 
Chciirman 
Independent. Utilities Union 
.P.O. Box 1757 
Cincinnati, Oh.io 45201 

Dear Mr. Devine: 

During the 1977 negotiation meetings, the Company and the .Union agr.eed to the introduction of a 
multiple posting system into the Property Department. This system is designed to speed up the 
process of filling job openings In the clerical and manual groups of the Department. For the purpose 
of posing job openings, accepting bids and selecting quaiifled applicants for job classifications 
b'argained for by the Independent Utilities Union the existing northern, southern, eastern and western 
divisions of-the Department will remain unchanged. Through multiple posting any known original job 
openings that the Company decides to fill will be listed ·on the posting . Any equal or lower level Jop 
that opens as a result of the original postings-may be filled.as a resultant available open ing. In 
addition, any originc1I job opening that becomes available ouring the posti.ng period may also be filled 
as a resultant available opening. However, the Company must maintain the right to discontinue the 
filling of openings at any level of the procedure. 

To clarify the procedures , the meaning of certain terms used herein are defined at follows: 

A "posting" if5 the announcement of a job opening on the proper forms which ·are 
displayed on the bulletin boards of headquarters within the four divisions of the 
Property Department. 

A "bid" is a written request of an employee on the proper form for consideration for 
an-opening. 

A Kcross-bid" is a bid for an opening in the same job classification in another Division. 

A "lateral bid" is a bid for an opening in a different job classification having the same 
maximum rate of p_ay. • 

A "promotional bid" is ·a bid for an opening in a job classification having a higher 
maximum rate of pay. • 

Any Property Department employee may submit a bid at any time. It is not necessary that a job 
opening be posted before a bid can be submitted. Only one promotional bid, one cross-bid or one 
lateral bid can be made on a single bid sheet. The l;>idder mc;1y al:,o indicat~ on the bid ~heet his 
preference for geographical division in numerical se.quence. The bid stieet on file wit.h the latest 
date as of the closing date of a particular posting will be used in processing that posting. It is 
imperative that the employee be continually aware of the-bids·he has on file, as well as his 
prombtional opportunities. An employee accepted on a valid bid must accept the new job 
classification or new location. 
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To be valid, a bid must be made out in duplicate and signed by the bidqer's '.supervisor on or prior to 
'the closing date of a posting. One copy of the bid will be returned to the bidder and.1he 0th.er copy 
will be forwarded to the general office of the Property Department. All blds submitted in the 
beginning of a calendar year will be retained and used for processing all -postings for the calendar 
year unle~s changed by the employee. 

The acceptance of a bidder en a posting will invalidate all bids .of that employee arid the ~mployee 
must submit·new bids for consideration on future openings. Any individual bid can be invalidated 
(withdrawn) by submission -of a similar bid with a later dateior by the bidder submitting a bid sheet 
requesting cancellation of al! previo1,Js bids. In addition, all bids become invalid on O.ecember 31 of 
;;my year. This .will require new bids to be submitted on the first working day 9f e_ach ye?r or as soon 
thereafter as practical. 

.After a job posting has closed the ranking of-applicants wHI be determined on the basis of 
-qualifications, promotional sequences, and classified seniority. Bids will be considered in the 
following order: 

1. Cross~bid.s 
2. Lateral bids 
3. Promotional bids 

The successful ,applicant on lateral and promotional bids may be required to qualify by means of an 
examination if specified by the applicable job descriptions. 

Requests f9r specific job assignments, locations, or shifts within a division may.be made in writing to 
the supervisor in charge of that division. The supervisor will foiward a copy of such request to the 
general office of the Property Department for filing. These requests will be considerE;:d by the 
-division supervisor when an opening occurs and prior to the posting of such an opening. However, 
·employees may not exercise their seniority to assure a particularjob assignment, location or shift 
within a division. Requests for assignments will be retained in file until December 31 of any 
particular year and will be given consideration w.hen job openings occur in the division in which the 
applicant presently works. 

A "results of job opening" will be posted after all bids have be~n processed. This form will indicate 
the successful applicants, the headquarters, shift schedule, type of change and effective date. Any 
applicable payroll changes will be effective on the date which is designated on the multiple posting 
results sheet. • 

If, as the result of a job posting, an original opening or any resultant opening cannot be filled by an 
employee within the Property Department, that job may be posted Company wide. 

In addition to permitting more than one cross-bid per posted opening, it is believed that this 
procedure will materially reduce the time required for the filling of job openings thereby expediting 
the promotion of employees. It is contemplated that this change in procedure in the Property 
Department will become effective on or about May 1. 1977. 

V~ry truly yours, 

Arthur R. Ehrnschwender I. 
I 
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Ma~ch 28, 1977' 

Mr. E. Edward Divine 
Chairman 
lndependent·Utilities Union 
P.O. Box 1757 
Cincinnati, Oh•io 45201 

Dear Mr. Divine: 

During the 1977 negotiations, the committees for the Company and the Union discussed the 
-testing procedures which are utilized in many promotional sequences when emptoyees 
promote. 

In certain areas of the Company, an employee is tested on the basis of the job from whicli he 
prom·otes. f'n other instances, testing is based on the job into which an employee will progress 
anc;J is given within a certain time interval before or after the employee is accepted. Further, the 
re-testing time interval for employees who do not successfully complete a promotional test 
varies in different qepartments. In certain areas of the Company, employees may be pre-tested 
for future .. prom9tlonal openings. The Union has requested that such advance testing be made 
available to employees for the next job in their promotional sequence even though an opening 
may not exist 

The Company is not opposed to advance testing in those situations where a supervisor agrees 
that such advance testing is in the best interest of all concerned. It must be realized, however, 
that in some areas of the Company, methods or technology often change so that advance 
testing is not practical, in such instances the material upon which an employee is tested may be 
altered substantially at the time an employee may ultimately be promoted. An employee who 
wishes to be considered for this advance testing should consult with his supervisor. The 
supervisor will appraise the employee if such testing is permissible and, if not, the supervisor 
will explain to the employee why his reque.st may not be granted. 

It is thought that this letter will clarify any misunderstanding that may have existed concernin9. 
advance testing . 

Very truly yours, 

Arthur R. Ehrnschwender 

.A-4 
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April 13! 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
81 0 Brighton Street 
Newport, Kentucky 41071 

Re: Leaves of Absence 

Dear Mr. Anderson: 

During 2012 contract negotiations, the parties discussed Sidebar Letter A-5 dated April 
10, 1986 regarding good cause for granting leaves of absence. The parties recognized 
that there have been significant legal developments since 1986, including but not limited 
to passage of the Family Medical Leave Act (FMLA) and the Uniformed Service 
Employment and Reemployment Rights Act (USERRA). Given these and other similar 
developments, the parties agreed to replace the April 10, 1086 Sidebar Letter as set 
forth herein. 

The Company understands that employees may need to be away from the workplace at 
times for legitimate reasons. The Company further recognizes that time away from 
work is important to maintaining a healthy work-life balance. At the same time, the 
Company depends on a responsible and dependable workforce to serve its customers 
and meet its business goals. 

To balance these interests, the Company provides leaves of absence for qualifying 
reasons, such as for new parents, medical issues (experienced by the employee or 
eligible family members), military service, caregivers, education, and other personal 
reasons deemed by the Company or its third party administrators to justify a leave of 
absence. Leaves of absence may be granted for up to a maximum of six (6) months, or 
as otherwise set forth in the applicable summary plan description. 

All leaves of absence are provided in a manner consistent with applicable laws. To the 
extent that a leave of absence provided by the Company is over and above the 
employee's legal entitlement, it is recognized to be a privilege and not a right of the 
employee. Such leaves are granted at the discretion of the Company. While never 
desirable, an employee's absence in most situations can be tolerated more so during 
certain times of the year than other times. 

It is difficult to enumerate the variable circumstances under which employees may be 
granted personal leaves of absence. The Company evaluates each request on an 
individual basis in light of the surrounding circumstances specific to such request. For 

A-5 
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example, leaves of absence will not be granted for individuals who are absent due to 
incarceration or for individuals who want to try full-time employment elsewhere. 

Employees are expected to cooperate with providing supporting documentation in a 
timely and truthful manner as needed by the Company and/or its third party 
administrators to manage the leave process consistently. Employees also are expected 
to keep their management apprised of their return-to-work status and any work-related 
restrictions prior to returning to work. Advance notice of the employee's return-to-work 
date and of any work-related restrictions is necessary for business planning and to 
ensure compliance with applicable laws. 

It is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

Jt·~ 
Vice President, Labor Relations 

I. 
I 
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CG&E The Energy Service Company 
Toe C/ncirmati Gss & ~ ComP\lFl)I 
P.O. S<;>x 960 Cincinnali.Ollio45201-0000 

Mr. Patrick G. Bradford 
Chairman 
Independent Utilities Union 
P. 0. Box 1757 
Clncinnati, Ohio ·· 45201 

Deer Mr. Bradford: 

April 18, 1989 

Robl!ft I;. Bymn 
Senl6r Vice President 

During the 1989 negotiations, the parties discussed the possibility of the 
C<>mpany potifying the Union of the initial employment of co-ops in two year 

-A:;isociate Degree programs. 

NI agreetl during these negotia.tlons, Oepartment Managers will attempt to 
iilf orm the Union delegates whenever a two year co-op is • hired within their 
areas of responsioility. 

It is thought that by proceeding in this manner, the concerns expressed by 
the Union during the negotisti.Qg .111~tings. will be s.lleviated. 

Vecy truly yours, 
\ 

-:Jl~l t : l)·~rvl,"'"/ 

Robert E. Byrnes 

I 

( 
j 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
I U U Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Partial Day Vacation Administration 

Dear Mr. Anderson: 

During 2012 contract negotiations, the parties discussed the granting of vacations in 
less than one day increments. 

As was agreed, department managers will review their individual work groups and 
where it will not disrupt normal operations, at their discretion, permit requests for partial 
day vacations in increments of one-half the employee's scheduled work day but not less 
than four hours. It was further agreed that requests for these partial days must be made 
at least seven calendar days prior to the date requested and must be approved by 
supervision. However, because of extenuating circumstances, a partial day off with less 
than a seven (7) calendar day notification may be approved by an employee's 
supervisor. 

Currently there are some departments that allow, business needs permitting, employees 
to take partial vacation days in less than half day increments. It is agreed that individual 
departments will have the ability to grant vacation requests for less than half day 
increments at their discretion. 

• It is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

J~~ 
Vice President, Labor Relations 

A-8 
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CG&E • The Energy Service Company 
1he Cincinnati Gas & Electric Company 
P.O. Box 960 ClncltlnaU. 0r;o 45201 .Q960 

Mr. Patrick G. Bradford 
Chairman 
Independent Utilities Union 
P. O. Box 1757 
Cincinnati, Ohfo 45201 

Dear Mt-. Bradford: 

April 18, l9e9 

F!Dbllrt E. 8ymH 
Senior Vice PraSident 

During the 1989 negotiation meetings, the committees for the Company 
and the Union tilscussed the degree of discipline to be adminis~ere-A to 
etnployees who falsify or trunper with Company records. 

Many employees represented by the Union are in positions of trust 
concermng Company records and accounts. '.the management depends upon 
the integrity of .each employee in the performance of hi$ or her VBl"ious job 
duties and responsibilities. The il:uportance of this :reliance upon complete 
employee ~eracity cannot be overemphasized.. 

1n many discipliruJ..ry situationsy the Company adheres to a policy of 
progressive and constructive discipline in· order tq impt'eSs upon ernployees 
the nature of Company EPCPectations. Bowevel', as mutually agreed upon 
during the negotiations, employees whose dishonest acts advel'sely affect the 
Company will be summarily . discharged. For example, it has been a long 
established CQmpany policy that all meter reading personnel will be tel'niinated 
who CW'b readings, falsify record$, or are guilty of defalaition; immecliate 
discharge for these activities will continue. 

Employees in various departments have access to Company and other 
accounting and business records and are confronted with situations where 
circumstances could allow indiscretions for their personal gain or the ·benefit 
of others without propel' re1DUJ1eration to the Company_. Many :positions of 
tt'Ustworthiness could be misdirected to a manipulation or falsification· of. 
company- records in a fraudulent, larcenous, or otherwise dishonest manner. 
As agreed, such activities will result in immediate tez,nination- of employment. 

If the types of activitjes ocpur as described above, the Company will 
react in good faith upon a full, fair, and impa:rtial investigation. The 
comp~y will take every prer:aution to evaluate :J)Brticulal"- incidents in full 
light or all circumstances in order to make cert.am that any snmma.ey 
termination is not undertaken in an arbitrary,. capricious, or disparate 
manner. 

Very truly yours, 
. • "J 

~ -t c. tJ'j-,a:~,✓ 
Robert E. Byrn~s A-9 

\ 
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CG&E The Energy Service Company 
ThltOncinf"131JGas5f.lectric:Cllfl1P3l'IY 
P.O.Bcx960 C~Ohl045201.()900 

Mr. Pat:rlclc. G ~ Bradford 
-Chairman 
Independent Utilities. On:ion 
P. o. Box ·1751 
cincinnati., Ohlo 45201 

Dear· Mr. Bradforcl: 

April .i6, 1992 

During the 199;2 negct:iac,m 111eeti.ngs, representatives of the Company 
ang. the tJ:nio.n ~ th~ negotiated intent and the cm:rent administ::rat:iori 
of holiday- call o~ pro1¢dons contained in Article XI, section l (d) af the 
Agreement. 

There was no dispute between the ·parties as to how an employee is 
compensated fen:' any can qu.t assj.gnment where all the ·hours worked by the 
indiv:idual were entirety within the holiday (midnight t:o lnidntght). When 
such can out assignments axe for four hours or less the employee receives 
four hours pay at: the apprcpr.iate ov:ert:ime rate and no travel pay. When 
such call outs .are :more than four h01JIS but less than eight, the e:mployee 
receives eight hollr$ of pay at the appropriate overtime rate and no travel 
pay. When an e.mployee works entirely within the holiday for lllore than eight 
·hours,' all hours worked after· eight hours are compensated at the double time 
rate of pay with no travel pay. The area of dispute between the parties 
ccncetnS those can out assi.g,nments which are worked c::ontiguous to hours on 
the day before or the day after a haliday. 

In crder to completely resolve trus matter, the Company :is willing to 
compensate the emp;loy~ for on~ hour of travel time at the appropriab! rat.e of 
pay far call outs of few: hours or more contiguous ~ hours worked into or 
out: of a company recognized haliclay. However, the guarantee of eight hours 
pay for a ca:n. out· that is more than four hours but less than eight that .is 
contained in Article XI, Section l (d) will net apply to call outs that are 
contiguous w.ith hours mto ar out of tbe holiday. 

By prcceeding .in this manner, .it is thought that a consist.ent and 
equitable manner af administer:ing the hcl;iday. ~y prcVlS'.icns at the Agreement 
can be at::ta:ined. 

Very truly y~ur;'() -
d.{)R,dJ6d-

. Edward R. Schuette 
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CG&E The Energy Service Company 
Toe Cn;nnati Gas & Elecuic Company 
P.O. E!o:(960 Cirr;inna~. Clhio 45201-0960 

Hr. Pat:rick G. Bradford 
Chai.r?nan 
Independent Otilit:ie$ Unicn 
P. O. BOX 17'S7 
Cin<:fnnatl.,' Ohio 45201 

Dear Mr. Bradford: 

April 16, 199·2 

curing the 1992 negotiation Jlleet:ings between the company and the 
Union, the conunittees discussed the use of :flextime. 

As was discussed during these meet:l.ngs, :it. is the policy of the company 
to use f]ext:ime programs in those work · groops where such scheduling :is 
deemed appropr.iate by the Department Manager, Although the Company 
re5erVes the rlght to discontinue the use Cif flextilie where appropriate, it 
w.ill meet with the Un:ion before proceeding. 

lt is thought that tius wm. adequately desctibe the discussion concerning 
this matter. , • 

Very truly yours, 

a_Qie,1/J L 

Edward R. SC~ 
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CG&E The Energy Service Company 
_ Th9Cinc!Mati Gas & ElectlicCompany 

P.O. Boll060 Ci,lc:Mali, Ol)io4S201-0960 

Mr.. Pat:r:ick G. Bradford 
Chairman 
,Independent: utilities Union 
P. o. Box 1757 
Cincinnati, Ohio 45201 

Dear Mr.. Bradford: 

April 16, 1992 

During the 1992 negctiation meetings, the comuuttees for the company 
·and the U$n discussed the change of sehedule prov.ision .in Article XII, 
Sec:t:!on :3 (b). 

Although the language in the c:un-ent Agreement states that an employee 
wm. receive at least a 24-hour notice of a change in sruft, the Company will 
attempt tz:, give at least a fi.ve calendar day notice of such changes. 

It is thought that this ls a fair and equirabla policy whlch will. satisfy 
the int:erests of all ccncerned. 

Very truly yours, 

aJJR& 
Edward R. SCbuette 

A-13 
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CG&E The. Energy Service Company 
'The.Cincinnat, Gil$ & Electric Compar,,,, 
P.O. b960 Cincinnali. Otiio4S20Hl960 

Mr. Pat:r.ick G .• Bradford 
·chairman 
Independent' Otili!:ies Union 
p·. O. BOX 1757 

• clncinnati, Ohio 45201 

Pear Mr. Bradford.: 

April i6, 1992 

pur.ing the l9~2 negctiatl.ons, the committees far the Company and the 
Union discussed the reorganization of the Distribution Operations Division 
Of the Elect:ric Systems Operations Departlnent. 

As was agreed during these negctiations, the superv.isory positions within 
thjs sect:icn will have· the flexillility t.o perform l:iargaining u:rtlt work lillhen an 
Operations Tec:hnic::ia.n is unavailab1e to readily respond to a customer in~ 
that nee.as im;med:iate att:ent:icn. on those cx:x-asions sup.erV3Si.cn '«ill be ah1e to 
invest:lgate, resolve and recommend solutions to customers about their 
inquides. They may also be setting test equipment and or preparing wrll::ten 
:recommendations for custo111e=s. 1t j,s anticipated that the performance of this 
bargaining unit work will be minimal. As stated dw::in9 the negotiations, .it. :is 
th®ght that superv:isory employees w:01 only per.form these types of operations 
9n ·an average cif one per week. In the event that the Operations 'l'edhnic:4m, 
assigned to a spec::ific area, is on vacation, that average may increase to 
~pproximately two tc three per week. Tb.is agreement does not resc::ict 
superv.isoty employees from claing work they previously per.formed. 

1t :is thought that this agreement will. enable us to better serve 011r 
custcmers. 

Very truly yo~, J () , 

~QR~ 
Edward R. SChuette 
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CG&E The Energy Service Company 
The Cil:alnati Gas~ electric Co-npar1y 
P.O. BO!t 960 Cincnna1l. Ollo 45201-0960 

Mr. Patr::ick G • $ra<ifc:r:d 
Chairman 
Independent tH:iJ:ities Unkm 
P. O. BOX 1757 
Cincinnati, Ohio 45201 

Dear Mr. :Sradf"ord: 

April 16, 1992 

O;q:ring ~e 1992 _negot::!.at!an meetings, representatives for the Company 
and the un:icn disqussed the .polides and procedures to be utilized when 
eiqployees are required ~ work er train at out-of-tcwn k:cations. 

'l'he mode of transportation to be utilized for an out-of-town trips w.il1. be 
determined by the Qo1npany. Com.merc;:ial a:l:rl1nes will. be used whenever 
possible:.. th~ company wm. ~ormally turnish .:roundt:rip airline tickets (tcw::1st 
or c:caeh ~) ~~ the Greater Cinc:i.nnati. Airport and the paint of 
destination. If p:dcr ar.r:angements are :inade and the· Company agrees, 
employees may drive ·to ai:id from their dest:inaticn and be reilnbursed at the 
appropriate mileage· .J:ate • l:lut nQt exceeding the cost of • the roundt:rlp a:lrline 
ticket. Each individ.~ request will be evaluated by the Company bef'ixe 
determi:rriJ:ig jf alternate transportation w.Dl be perm:ftt.ed. ElQployees ut:ilizing 
the personal car option will • not be granted. addmcnal tune off from their 
regular scheduled wcr:k week in order to meet travel schedules not arranged 
by the Company. Nar will any other expenses such as personal auto repairs 
and insurance, extra llleals or lcdg:ing be reimbursed by the Company. 

NorlllaD.y the Company will. arrange far, and pay any livmg accommoclat:ion 
expenses. Occas:i0nally, there will be times when emplcyees w:iD. ce responsil:lla 
for cured: payment p.rlor tc leav.ing the h:ot:e1/m0Cel.. ll'l this case, 1:he 
employees w.iJl receive advance payment far the app]icabJe rco111 rates and lll.ust. 
rec:onc;:il.e tneir ac:o:,unts· pw:scnany. During J11ost ether out-of-town trips, 
pJ::icr arrangements ~ay perm:it invcicing of applicable hotel/motel room cx:st:s 
dired:ly to the CompaJ,1y. In this situation, involved employees will net receive 
any di:reCt. pa~ents for. room costs. Other types af accomI11odaticns w.iJl. l:>e 
handled on a case-by-case basis w:ith methods of pa:flZlent appropriate to the 
?IbJation. 

Far EµCt:ended :ttip~, employees will be informed prior t.o leaving for the 
out-of-town ~m.ent as to the number af return td.ps to Cincinnati they wm 
l:)e aDc,tt/3Q. 'rcr these return trips, the company will normaD.y furnish 
transportation. In the event that v.isi±:s home ate granted and taken, the 
company w.ill. reim~urse each e:mplcyee for_ roundtrip ~portatis:,n c:osts only.. 

A-1:5 .• \ - . 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 55 of 134

The Company may establish and pay an appJJcable per dieni rate ln 
advance ·fer each. cut-ot-tcwn day and each travel day. Thls rate, wb:ich may 
vary between individual cut-ot-town loc::atioris, w.m. include an ether expenses, 
suc;:h as meals,. laundry, telephone ealls, tips, eb:. ~n and. lodging 
wm not be included in the daily :per diem a.mount that each amp.loyee wm. 
raceive. Any ~ .incuned over and ·aDOve the stipulated per diem 
amount !11% any given tdp will be the. responsibility of the · employee. 
Alternately, the ccmpi'iny may e1a::t to reim:burse ~ployees for the direct 
reasonable expenses far such :il:ems as · meals, Jaundry, te.lephcne ca.'Ds, tips, 
.etc. The Company w:iil deterJ:nine. on a case-by-case basis whether a per diem. 
arrangement ar reimbursement for reasonable experises :is used !Qr cut-of-town 
assignments. 

It is thought that thJs letter ·w.m. c:lar.ify the Union's ~ about the 
pol:ic:ial and prccedures to be utilized when eIQployees ·axa required to work or 
train at out-'.Cf-town lccaticns. • 

Very .truly Yours, 

£Lf2Rifkr 
Edward R. Sch\lat:te 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Four 10-Hour Day Guidelines 

Dear Mr. Anderson: 

During the 2012 negotiations, the parties disc·ussed Side bar Letters A-17 and A-4 7 
regarding four 10-hour day workweeks. As a result of those discussions, the parties 
agreed to the following revised Guidelines for employees who are assigned to work four 
10-hour days. 

1. Off Days. Management will attempt to provide employees working a four 10-hour 
day workweek with three consecutive off days. However, employees in a particular 
work group may request or may be required to have two consecutive off days and 
another off day within the scheduled workweek. Supervision will give due 
consideration to such requests. 

2. Overtime. Time and one-half will be paid for all overtime hours worked in any 
single workweek, with the exception of Sunday. All overtime hours worked on a 
Sunday will be paid at double time. 

3. Vacation. One day vacations are for 10 hours. Weekly vacations are for 40 hours. 
Employees who are transitioning to or from a four 10-hour day workweek shall be 
entitled to all accrued vacation (i.e., if an employee returns to an five 8-hour day 
schedule with 10 hours remaining vacation, the employee will have one day and 
two hours of vacation to take in accordance with the contract). 

4. Personal Days. Personal days must be taken in full days regardless of the 
employee's schedule, and cannot be taken in smaller increments. For employees 
on 10-hour shifts, personal days are paid for 10 hours. For employees on 8-hour 
shifts, personal days are paid for 8 hours. 

5. Holidays. Employees working four 10-hour shifts convert to a five 8-hour day 
schedule during all workweeks that contain a holiday recognized by the Company in 
an effort to maintain consistency throughout the bargaining unit for employees to 
receive 40 hours of pay. 

A-17 
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For any other alternate work hour schedule that may be developed, it is agreed that at 
least two off days will be consecutive. The two consecutive off day agreement does not 
apply to any currently established workweek or when changing from one schedule to 
another. Furthermore, the two consecutive off day requirement can be waived, but both 
supervision and the employee must mutually agree to such a schedule. 

It is thought that this letter accurately describes the parties' agreement. 

Very truly yours, 

.~ 
. Alvaro 

e President, Labor Relations 

, -

1 

l 
i 
i 

j 

I· 
I 
l 
; 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 58 of 134

CG&E The Energy SeNice Company 
The Cin,;.imati:Gas& Eleetrie Ccmpany 
P.O. B019fD -Ciocinnail. Ohio~ ,CS6(J 

Mr. Pat:dck G. Brad.f0rd 
chairman 
Independent tJtO:itfus Onion 
P. O. J30X ·1757 
Cincinnati., Ohio 45201 

D~ Mr,. Bradford: 

April 16, 1992 

During the 199:a negotiation :meetings the committees ~ the Company and 
the Union d:iscusse<t the· representaticn af employees by ~nal attorneys or 
outside agencies du:c:ing ~ ¢8\lanc::e and arbitration procedures. 

As a result ct these discussions, the parties agreed that the Union is the 
sale .bargaininc, :representative for .its membet-s and therefore no outside 
representat:k>n will be perm.itted during such meetings. This in no way 
restt::icts the Union's ability t:D· have an att:orney represent .its own interests 
during the grievance and arbil:ration procedures . 

.It. .is believed that by pra:eedin~ in this manner the concerns expressed 
during_ these :meetings have been alleviated. 

a?tntlQ~ 
Edward R. Schuette 

A-1'8 
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OCT-13-99. WED 9: 15 AN. nm 

OG&E ■ The:Energy Service Company 
The ~tiGSS! Eleclric Col'npany 
P-O b~· ClnoV1nall.Ollii, ◄~201-Q960 

Mr. Patrick G. Bradford 
chairman 
·Iridepend.ent Utilities Union 
P. o. Box 1757 
Cincinnati, Ohio 45201 

July 19, 1994 

This lvtter cancels and supercecl.es ~Y previous letter to 
you, dated JUly 13, 1994, 

Reta~ence is made to our meetin9 on Tuesday, June 28, 1994 
regarding the new job clasai.fioation, Gas .. Operations Trainer., 
Job code 1a27.. In addition to you and I, Messrs. E.. Schuette 
and n. zanitsch repr~sonting the Company and Mr. o. llosing 
representing the rtru vere also in attendance. 

As agreed, the new job oi.assi!icat_ion ot Gas opet-ations 
Tra-inei-, Job C9cle /827 vlU be establishe_d at wage level 12, 
This new job olassitioation was evaluated by the Company's Non-
Man~al 3ob Evaluation COl'lll'llittee ns a wage level 11. . 

In return f _or the Company's willingneas to establish this 
new jo~ classification at wage level 1~, the union agreed that 
the Managelnent of Gas Operations will select tha individual ttiey 
docm to be most qualified for this position in lieu of accepting 
the most s~ior qualified individual . The Union further ~greed 
not to proc~ss any grlevanoes related to the s,Ueoticn process 

• ·r~rtn.fapostt:ron·;- • • • • -• -··· · · 

rt fut~re re-evaluations of this job olassification 
increase the total nu~ber ot points sufficient to ino~easa the 
wage leVGl to 12, this job classification will remain a w~ge 
level 12 and the selection process ~i~l revert to being 
conducted in accordance with tlte Union contr~ct in effect at 
that time. 

If yQU eono'U'.t:' with this agreement, pl~ase sign and elate a 
copy of thia letter and return it to my Office, 

~~ 
~1/'fv 

cc; E.R. Schuette 
o. E, Zani-tsoh \jotiav~l \ trainei: 

P. 6 
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April 15,2015 

Mr. James Anderson 
President 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 

Util ity Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Time Off For Union Duties/Business 

Dear Mr. Anderson: 

During the 2015 - 2019 negotiations, the representatives of the Company and the Union clarified the 
administration of time off work and compensation for performing Union duties/business. Subject to 
legitimate business needs, the Company will grant compensated or non-compensated time off work in 
accordance with the following guidelines. 

NEGOTIATIONS 

GRIEVANCES & 
ARBITRATIONS 

JOINT MEETINGS 

UNION 
DUTIES/MEETINGS 

Members of the Union negotiating committee and any other employee 
required to attend or prepare for negotiating meetings will be able to attend 
during working hours. These employees will not be compensated by the 
Company for time spent in and preparing for negotiations, unless previously 
agreed to by the parties. 

A reasonable number of employees will be able to prepare for and attend 
grievance and arbitration meetings. Union employees will not lose their 
straight-time wages while attending grievance meetings. The time spent by 
Union members in preparing for and attending all arbitration meetings is not 
compensable by the Company. 

A reasonable number of employees will be able to attend joint meetings 
between Union members and Company representatives. These employees 
will not lose their straight-time wages while attending or preparing for joint 
meetings. 

A reasonable number of employees may be excused but not compensated 
by the Company for attending, preparing for or performing union 
duties/meetings. This includes items such as counting votes, regular Union 
meetings, General Board meetings, working on Union accounting records, 
or other union duties or meetings. 

Sidebar Letter A32 
Page 1 
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MILEAGE 
EXPENSES 

The Company will agree to reimburse the Union mileage expenses for up to 
two union representatives to attend Company scheduled meetings. This 
does not include grievance meetings, arbitrations, negotiations or meetings 
held at the request of the Union. The Company will agree to reimburse the 
Union mileage expense for one union representaJlve to attend fact finding 
meetings. The Union will provide an itemized statement each month for this 
expense and the Company will reimburse the Union. 

There may be occasions when exceptions to these guidelines may be granted .. The parties will make 
every effort to accommodate each other in these matters. The Union agreed to give as much advance 
notice as possible to supervisors of employees who need to be off work for Union business. 

The advancing of wages for non-compensable union business wil l continue, absent abuse of this process. 
If problems arise, management will meet With the Union in an attempt to correct the abuse. However, 
management must maintain the right to discontinue this arrangement, if a satisfactory resolution cannot 
be reached. 

Sincerely. 

- ~~ 
Alvaro 

re , Labor Relations 
Duke Energy 

Sidebar Letter A32 
Page 2 
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S~ptember 2, 1998 

Mr. Patrick G. Bradford 
Chairman 
Independent Utilmes.Union 
Po Box 1757 
Cincinnatf, Ohio 45202 

Dear Mr. Bradford, 

Clneigy Corp. 
• I 39 East Fourth Stieet 
P.O. Boic960 
Cincinnati, OH 45201-0960 

As you are aware, a new job evaluation system, the BOGAR Job Evaluation 
System is being implemented for all job classifications represented by the IBEW, Local 
1347, IUU and the USWA, Locals #12049 and #5541--06. The new system was 
.designed by the ERT Sub-Committee II {Jaint·UnionlManagement Team) and approved 
for implementation by the ERT at i,ts June 29, . 1998 meeting. The BOGAR Job 
E~f uatjon System completely replaces the McIntyre system. 

The McIntyre Evaluation break points for each grade level have been 
mathematically converted to new break points under the BOGAR System, therefore it is 
not necessary for job classifications to be reevaluated at this time. Only new job 
classifications or revised job classifi_cations with sigriifi~nt changes since t!Jeir last 
evaluation will be evaluated using the new system. · Job classifications will retain their 
current wage rates/grade levers, but will be subj~t to change if they are revised and 
reevaluated as was the practice in the past 

. Under the current agreement, a company job evaluation committee is 
responsible for evaluating all new or revised job . classifications. (Article VIII, Section 
1 {I)). A key component of the new job evaluation system is the establishment of a new 
joint Union/Management job evaluation committee. The committee will consist of two 
management representatives from each business unit_ two representatives from the 
IUU, IBEW and each USWA local and 1wo repres~ntatives from the Corporate Center. 
Accordingly, there will be 16 ·total members with a maximum of 10 active during an 
evaluation. Operating guidelines for the committee are as follows: 

• Unions will appoint their representatives and they will only 
participate in the evaluation of job classifications represented by 
their Union. 

• Unaffected union representatjves may be present, but will not 
participate at this time. 

• No more than two of the four USWA representatives will participate 
in the ev~luatlon of USWA job classifications. 

A-38 
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..... . 

• The participating union must · have at least one representative 
available during the evaluation process. 

• Consensus should be reached on each factor during the 
evaluation; absent consensus, majority rules. 

• The participating Business Unit must have at least ·one 
representative available.during the evalualion process. 

, 

• AU job evaluation members should be -informed it is a long term 
commitment. 

• Aquorurri1o have a meeting is six members. 

A. job .evatuatfon coordinator from the Human Resources D~partment will also 
facilitate in the evaluation process and will not be a voting member. The· ERT Sub­
Committee If also. established the pre-evaluation process, presentation guid~lines, post 
evaluation process. training. a creditabffity check and· e~p'foyee communication and 
these will be implemented as presented to the ERT at the Jun.e -29 meeting. 

This letter and accord modifies the ·tenns of ttie 1996-2001 contract with respect . 
to the. job evaluation system and it is believed that this Jetter accurately describes the 
agreement the Company and Union .have.reached. 

Sincerely, 

Kenneth E. Williams 
Manager· 
Employee Relations and Safety 

2 
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INTERNAL CORRESPONDENCE 

To; 

From: 

Subject: 

Officers, General Managers and Managers 

Patrick Gibs.on 

MANUAL, CLERICAL AND TECHNICAL JOB CLASSIFICA TJONS 

Date: December 29, 2000 

• Reply By: CINERGY. 

The purpose of this letter is-to amend and update the Walter C. Beckjord letter of 
October 1, 1945, Which has served as a preambl~ to the Cincinnati Gas & Electric. 
Company's Job classlffcatfon and evaluation system for Union represented • job 
classfffcations.-

ln October 1~45, after a careful ~nd comprehensive study of the various kinds of 
work necessary to conduct the business bf the· Company In a safe, efficient and 
otherwise satlsfactQry manner, and the . requirements of each Job involved, the 

• • Company by agreement with · the Unions representihg the employees and with the 
.. , approval of the National War Labor Board (Region V), pieced Into effect a schedule of 

job tiUes and descriptions for all manual, clerical atld technical employees. Wage rate 
•· .schedules were estabJlshed and made effective In accordance with. the- Union 
. '. agreements and the approval of the War Labor Board. 

The Job descriptions and wage rate schedules were designed to provide a · fair ·· 
. -' . -an~ equitable means by which all the jobs, within the scope of the plan, being filled ~Y 

• • _ ••• • manual, • clerical and technical employees could be designated with uniformity.· and 
. . understanding throughout the Company system. The C9mpany and the duly certified 

.•· .. :· . . ;.exclusJve bargaJ~lng representatives cf the bargaining units agree(I to the· b~_~l.sJ.1~ .. .-. .. •· 
• . ·· ' • for defining Jobs. ·It became the duty and responsibility ·of the supervisory fQtce .. atr-the. • .- • ·: . 
. < ·.::·: ·? O!presentatives of management to see that it was applfed and mafntalned. ln':a".f~fr::.and 
·: ... • ~ .: :. ·consistent manner. It was also essential that employees clearly understo~ th~ :ijuties 

• • and requirements of the jobs to which they well! assigned. While the job descr,iptlons 
were not Intended to be all-lncfuslve, they were intended to cover such typical tasks 
necessary to provide a fair basis-for evaluation. • • 

The job classification and evaluation plan provided: 

1. Aset of job descripjons which prescribe typlcal duties and qualifications; 

1be Clnclnnatl Ou 4 Ekelric Compllll)' 

A-40 

l 
l· 
I 

r 
i 
\ 
i 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 65 of 134

INTERNAi CORRESPONDENCE 

2. A set of promotional ·charts indicating the line of nonnaJ promotions in the 
respective departments; 

3. A set of wage.schedules containing maximum wage rates for all jobs and 
steps of progression to arrive at the maximum wage- rates; 

In September 1998, a new evaluation system (BOGAR) was implemented to 
evaluate all manual, clerical and technical Job cfassi~catfol)s repr~~nted py the 
International Brotherhood ofElectrJcal Workers, Local 1.347; the United Steelworkers of 
America, Locals 1204.9 and 5541..06; and the Independent Utilities Union. A Joint 
union/management committee designed the aoGAR Job Evalu;3tlon System. In 
addition to the items listed above, the BOGAR system requires a Job Evaluation 
Questionnaire to be completed and approved for .each new or revised job classification. 

JOB DESCRIPTIONS 

Each job d~cription consists of a statement of the nature of work involved in the 
job claS$ificatlon, in sufficlent detalJ to identify the title and content to tt,ose famiOar with 
the organiz:atiQn; also a • statement of the minimum qualifications: required to enter the 
job. Each Job descriptlon Is subdivided into two parts, "Duties• and •auallflcatlons" as 
follows: 

DUTIES 

This section Is devoted to a description of the esJential duties required in the 
classification Itself, considered entirety apart from the individual who may occupy the 
position. A sufficient number of duties are listed to: 

1. ln~icate the character and grade of the work; 

2. Indicate the variety of duties; 

3. Distinguish each job classificatfon from another .. 

The duties for each Job description are those principal duties that are required to 
properly identify and evaluate e.ach of the specific job classifications. These duties are 
not to be considered all-Inclusive. Employees may be temporarily assigned, within their 
capabil~s, duties of other classifications. When the t~po$rfly assigned duties are 
those of a higher or lower rated job classification the employees should be paid the 
-appropriate rate of pay in accordance with the Union agreemen~. 

This section also indicates, as a general guide, the degree of su~rvrsion under 
which the employees are expected to be able to peffc,nn their work; that is under 
•c1ose," •01rect1ve;• or "General Directive" supervision. These terms are defined as 
follows: 

The Clm:lnnllti Oas & l!l=ie Company 
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INTERNAL CORRESPONDENCE 

t The tenn •under close supervision" means that the empfoyees perfonn only 
those tasks which they have·been instructed to do and are observed and • 
sup.ervised most of the time. while performing them. • 

For example: A helper assisting a mechanic in performing assignments 
wo-uld ordinarily be under the "close" ~upervislon pf the mechanlc. 

2. The term Munder directive supervision'-' means that the employ~ perform 
primarily those tasks and duties which they have been directed to do and 
then -cany out such instructions under observation or checking from time to 
time. 

For example: A mechanic, working under the direction of a supervisor, 
a$Slgned· to a section of the work but observed or contacted periodically 
_during the day, by the supervisor, would be considered as working under 
·•dfrect1ve• supervision . 

. 3. The ·term •under general directive supervision• means ·that the employees· 
under . general Instructions perform duties independenUy. but withjn .the. 
limitations of standard practices or procedure. 

For example: A Senior Uneperson operating fn the field on scheduled 
assignments, In accordance with standard practices and procedur~s ·but 
without any supervision .while in the field, whose production • or 
performance would be the check on activities and quality of work. would 
be considered as working under •general directive• supervisio.n. . , 

QUALIFICATIONS 

' .. . In th.ls section of the job descriptions are . list~ tho~'.a nl~J~um 
.• '. qualifications which the fndMdual is expected to .bring to the Job. • :spectfi~Uy:1J'lctuded 

.=· are $uCh items as basic education, degree of skill, extent of experieri_~ /.sj>ecfal • 
• knowleqge, and other required qualifications. : ·: ·.~-;-;:~ .. -;\' :'.· .- •. • 

• ' . . . f~,:~ .• ' ' • 

Compa_ny Requirements as to General Qualificatlons 
. . 

In addition to the· duties and qualifications for each job classification as :set 
forth in the job descrfptrons, each employee must meet the Company's 
.requinaments as to general qualifications, which include; 

1. The p_h~lcal and mental abllitfes Jo perform tile essentl"al functions of 
the Job cla~ification, with or ~ithout reasonable accommodations; 

tbo~Q=&~~IID)' 
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2. Th~ willh:lgness to follow instructions and cooperate With other 
emproyees; 

3. The wilfingness -to respond to calls outside of regular hours, wherl the 
neecl"arises and in eJTle{gencies, to help in any department or phase of 
the Coi:npany's operations in which they are qualified to help; 

4. The willingness to work a shift -schedule and irregular hours where the 
nature of th~ .work requires it; 

-5. Th_e WllHngness to direct and instruct or train employees, of ~ lower Job 
rating, asslstlng on the same work; 

6. If required by assignment· to drive automobile or trucks, must hold a 
valid Slate Bureau of Motor Vehicles Operators' license; 

7. CompHance with the general rules and practices of the Company, with 
specific rules of the department In which they are employed, and with 
tt:aose of .other departments with which their work must be coordina~; 

-8: ThorQugh familiarity with and strict observaooe of the Company's 
safety rules applicable to their job; 

9. Have tile characteristics of • dependabUity, trustworthiness. and 
carefulness; and have a satisfactory previous record in these respects; 

1 0. The willingness to submit to physical examinations by a ficensed 
physician designated by the Company, 

11. The willingness to supply the necessary . employment records 
including, but not limited to, · birth certificate, social security number, 
selective $ervice record, military record, character and past 
employment records . 

. -JOB E\iALUA TIOH QUESTIONNAIRE 

Each questionnaire consists of questions rela~ to the six factors used to 
evaluate , job classfflcation .under the BOGAR system. One or more employees in a 
job classification repres·ented by the applicable • Union must complete and sign one 
queSQonnalre. A (lepartnental management representative must approve the 
completed .questionnair_e. The six factois and related sections of 1he questionn~Jre are 
asfoH.ows: 

1be Clni;fnnall Oas 4Jlledrio Co~)' 
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Knowtedge 

Que$tlons related to the amount of format and informal education, tr:alnlng and 
experience. 

Rt1aponsibllity 

Questions related to the ·amount of responsibility for such things as: Company 
funds; confidentlal infonnation; safetyt training and/or work direction of others; materials 
and equipment; ~tc. 

Customer Contact 

Questions related to the amount, Importance and dtfficulty of contacts with 
Internal and external customers. 

Decision Making and CompJexlty Qf Duties 
. . ,.:: 

Questions related to the complexity of the work; the freedom employees have to 
m~ke decisions.; and, the impact their decisions may have on the Company, 

~ Phy&f Qai/Adverse Characteristics 

• ··,Questiops related to the ~moun~ duration ~nd·frequency of: physical work (e.g., 
lifting, climbing and walking); and. work In· adverse conditions (e.g., heat, cold, dust and 

• noise). 

Hazards 

• Questions related to the Inherent dangers fn 1he Job which directly expose the 
.• .. employee to the possibility of accidents which may result In lost time accidents or death. 

WAGE SCHEDULE 

Starting Rates 

½'hen employees are first assigned to ·a Job classification, they ··receive the 
starting/minimum rate indicated in the• wage sc;hedule. for that job, except In· ca~s. 

. ·Where an employee ls already receiving a rate equal to or ·1n excess of th!:) 
starting/minimum rate lndicate.d. In such event when the employe~ is promoting into 
the job classification, the employee receives an •increase as described in the applicable 
Unlcin Agreement, but In no event in excess. of 1he maximum wage rate for the job to 
which the employee !$.assigned. 

Tho Clnoinnlltl Gt., & Electric Company 
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Progression Steps within a Wage' Range 

The wage range provides for progression steps leading up to the maximum 
evalu.ated rate pf the job. Job progression steps are designed for the purp.ose of 
advancing an employee within the wage range. · These progression steps are to be 
used as follows: 

At Intervals of six months, the supervisor shall make a review of the employee's 
development and progress on the assigned job. If progress, measured by 
demonstrated ability and performance, has been satisfactory, the scheduled 
progression step Will be made effective on ·the first Monday followlng the expiration of 
that particular Jnterval, until the employeejs wage rate equals the maximum rate 
f?pec;tled for the particular Job cfasstflcation. 

When the performance review indicates that the employee has not made 
satisfactory progress In thejob and an Increase In pay is.not warranted the employee Is 
to be personally notified by the immediate supervisor that the progression step: increase 

. • • 1s being withheld. The notification must take :place at least .one month In advance of the 
date for the scheduled progression step. In addition, serious consideration should be 
.given as ·to whether or not the employee sh<>uld be demoted, tran.sferred or .released. 
The Union may request a review of such a decision. such review is to be made by a 
representative or representatives of the Union ~nd a reipresentative or representatives 
of the Company. 

· • For new employees the six-month interval will start from the hiring date, and for 
promoted employees, a new series of six-month intervals wm start on the date of 
promotion. 

CONCLUSION 

Although this plan Is set forth as clearly and explicitly as ·possible, questions may 
arise as to the intent or interpretation of some provisipns. In such event the matter 
shoqld be discussed with a representative In the Labor Relations deparbnent. 

Very Truly You~, 

.. 
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May 14, 2003 . 

Ms. Mary Harthun. 
President 
-Local Union 600, IUU 
UtJlity Workers Union of America 
810 Brighton Street 
N~wPQrt, Kentucky 41071 

Re; Disconnect Non-pay, Succession 
An.d Special Meter Reads Agreement 

Dear Ms. Harthun: 

Cinergy Cprp. 
139 East fourth Street 
P.O. Box 96Q • • 
Clndnnati, OH 45ZQ1-0960 

CiNERGY. 
CG&E 

- This letter documents our discussions and agreements related to disconnect rion-pay {DNP). 
• ffeld cre~lt activity and succession and special meter rea~lng work. • 

In August 2002, -the Company met with the leadership -of each of the. CG&E affiliated local 
·unions to discuss the need to significantly Increase the number of completed DNP's and to 
complete all su~esslon/speclal m~ter reads at a competitive cost. As a resuit· of those 
discussions, a • .team was form_ed, which lncludeq the leadership from each ~nron and 

• mana~ement repre~entatlves, to evafuate lhe ·business case for ·Implem~nt1n.9 necessary 
flexibilities and cpst contra! me~ures to perform the Identified work at a -competitiVe cost. The 
team was charged With reaching a consensus on a plan to achieve the desired results. 

It ·was mcognized that residual union jurisdictional issues around. the DNP work and . the 
success1oo·and special meter reading work had resulted In restricllve.work practices l:lcross the 
multiple unlons· connected with these job functions. Since Au_gust of 2002, the joint union and 
management team has worked together on a regular basis to achieve compromise for the 
implemen~tion of the following cpmpetltive alternatives to outsourcing ttiese job functions. 
Pending agre~ment with the leadership of the four local unioAs involved in the discussions, the 
Company will implement the changes described below. 

The ·Company will form a new centrally managed work group for the specific purpose of 
performing the DNP fieldwork. The Company will initially staff the new work group with 10 
existing employees {Senior Representatives) represented by the UWUA currently performing 
ONP work..Additionally, 8 employees will be added In each of two entry-level job classificatior:is, 
one represented by the USWA and the other by the IBEW, Local 1347. It is understood that if 
any of the aforementioned 10 employees represented by the UWUA vacate their position and 
the .Company decides to backfill the posftion(s), it will be filled as a!l entry-level 0NP worker 
represe·nted by the USWA or !BEW . . The Company-assured the Union that the two· clerical 
positions that-provide support to the ONP work process would not be ellminat~d as .,t result of 
this reorg,:!nization. • • 

The· 16 new entry-J~veJ DNP wor.ker job openings wm be made available to other 1:1mployees 
represented by their respective unions {I.e., USWA and tBEW). If all 16 openings are not filled 
by employees· in their res,ecttve unions or by displaced employees In redeployment 
represented by the !BEW, the remaining openings will be made available to full-time meter 
rea~ers and then :Part-timi; meter readers, l_n that ord!3r. If any full-,ime or part-tlrne met.er 

I 
I· 
i 
! 

I 
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readers va~te tQejr posi~ons as ij result of accepting any of the initial 16 PNP worker job 
openings represented by .the taEW and USWA, the Company wfll backfill those vacancies 
cJ~rdlngly-'{i.e., part-time with part-time and full-time with ~11--tlme) .. These agreements only 
apply·fo the· Initial 16 DNP worker Jotr openings.· 

If . any of. fha • 1Q. Senior Representatives In ··Revenue Collections a'"'3 bu_mp~d by Senl9r 
Representatives·Ytiith inore, ~eA,lorify as a result of Company ioitlatiVes, it will not impact the 
number of positions-being eliminated through attrition. ... . 
The sticces!;!lon· and special ·meter re~dlng duUes will be primarily, but not exciusively, assigned 
tp ·uwuA represented employees .. As ~1 result, 1 o new full~tlme meter reader job openings will 
be filled. -Management· intends to assign work other than succession/speclal reads. to ONP 

. workers represented by the .USWA and IBEW, Whenever there ·is other productive work 
available fot them.tq perform within 'their Job classffi~tions. However, _this does not restrict 

::,.: management's right to ass(gn th~ employees to ~rform sl,lch. meter reads. The Company 
agreed-to-backfJD_p~rt-tlme Pl~~ reader posttlons that are Vacated as a· result of part-time meter 

• readers accep~ng any (1{ the lhitial 1 0 new full-time meter reader positions. 

• This agreement ls made- between the parties without preJudice to the position of either party 
• regarding the Jurisdiction, assignment and rontractlng of work. However, the Union agrees that 
. no gii_eval)(;es • wiH ·be flied or:pursued relating to· the assignment of work as desl:ribed above •. for 
the dura.Uorrof.thls agreement. To the extent that the Company has retained Its rights with . • 
re_gard ·to making future changes to this, or any other work processes in th.a future, the Union 
~fains its rlgt:lt . to grieve In the: event that management implements cha.nges to ·!he above­
desciibe<f'•terms for achfelJng the DNP, succession and· special met~-reading work. tn this' 

- conte1(t, how~ver, it"i$ also 11nderstotid that sOght modi~catrons to this pv~rall business· plan may 
~:f-~~ b$ made, a's lo~ as the plan's basic design remains in effect . • • 

~, ... : tt, ~ - . . ·.. ~. • 

-.-:jN:_'1:'~ ·: The team of .manag~mentand Onion Jeade.rs is commended forth~ir r;omtnitment to:meeting the 
present ·day business. needs in a compe(itive mann·er. It is expected that all parties wjlf benefit 
by 1his plan fci(' achieving ttils work with company employees. Please sign . where indlcaled 
below to Indicate ttil3 l.lnlon's agre&ment to the above terms. • • 

For the Company: 

-~~ 
Todd Arnold 
V.P., CUstorner 
Contact Services 

~~ wJr~ 
V. 
Metering services 

. ·cc: J. O'Conner 
J. Polley 

2. 

For the Unron: 

- ~ ~ ~ 5-/.5-().!J 
Maryt-lun Date 
President 
Local Union 600, IUU 
Utillty W.or1<ers Union 
Of America 
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l ) June 1 o, 2004 

Ms. Mary.!-farthul'! 
President 
Local Union 600, IUU 
Utility Workers Union of America 
·810 Brfghtoh Stre13f 
N~wp,;>rt, Kentucky 41071 

Re: Post-RetlrementMedical Benefits 

Dear M$. Harth1:1n: 

Cinergy c.oip. 
139 East Pol!l1h St,eet 
P.O. Bpi 960 . 
Clnctnnatl, OH 4S201-0960 

CINERGY. 
CG&E, 

On April 27. 2004, th~ Company met with un1on representatives from lM'UA Local 600, 
USWA 5541-06 and 12049 and IBEW 1347 .to continue the negotiations for proVidlng a 
po;;t--retlrement health reimbursement ·account (•HRA") option (the "HRA Option•) to our 
active employees. Prior to that' meeting; in a letter dated March 2. 2004, the Company 
provided the unfons (I) a· wrttten oitervtew of the Company's proposed design for the HRA 
Option, and .(IJ) written respqnses to certain related questlons. This letter updates the 
Company's proposed design for the HAA Option. 

I. . O'll;RVIEW QF HRA OJ'!_TION 

) All current, · full-tJme employeE3S represented by UWUA, Local 600 will be abfe to 
make a one-time choice between cohtfRulng In the current traditional post-retirement 
tnedl.cal optton (the "Tradltional ·Optron•l or el~ting to participate In the new HRA 

' Option described below. Employees· will be required to make this electlon by a 
specified elecflor:i date in 2004. (Notwithstanding the foregoing, employees rurrenUy 
receiving long-tenn disability benefits or on a military leave of absence, will make 
this election when they return to active, full-time status. If they do not return to 
active, full-time status, they will default to the. Traditional Option.)· All employees 
hired or rehired on or after January 1, 2005 will participate In the HRA Option. Each 
employee who elects to participate In the HRA Option, and eac;h employee hired on 
or after January 1, 2005, will be referred to as a "HRA Partlci~anr herein. 

Under the Traditional Option, englble retirees (those _who retire a(Jer attaining age 50 
·with five {5) years of Service, as defined In the applicable' Pension Plan) are 
provided access to group medlcal coverage. and a premium sub~idy that varies 
based upon the retlre~s• service and cfassiflcatlon (see detail regardfng the various 
classl~catfons and subsidy levels attached hereto). 

Subject to any collectJve oargafnlng obligation, the Company reserves the right to 
•amend, modify or terminate the Tradltfonal Option• and/or the HRA Option at any 
·time. However. amounts already credlfed to a HRA Participant's account wlll not be 
reduced by amendm-ent, except to the e~nt .necessary or appropriate to cpmply 
with cnang~ In the·l~w. 

A-42 
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The benefit under the HRA Option is based on··~ bookkeeping account that can grow 
.like a savings account with service and Interest. credits ~s deSCf[bed below. An • 
employee who elects the HRA Option will start with an.~penlng balance that is equal 
to. 1112th of $1,000 for each prior calendar month .In which the HRA Participant 
worked at · reast ·one day for _the Company. In the future, the .Company will creqit 
eligible HRA. Participants with an additional 1112th ·of $1,000 for each calendar 
month in whJch the HRA Partfclpant works --~i least one day for the Company. The 
Company Will also credit each eligible HRA Participant's bookkeeping_ account With 
• an annual Interest credlt. Interest will be credited at the same interest rate as ·the 
cash baiance updates as detennf ned In.August of each year, ·ex~pt that for the term 
·of the current labor agreement, the Interest rate will not be less than 3.5%; for 2004, 
the rate Is 5.31%. Except ·as di~cussed below, only HRA Participants who· are 
active, full-time employees ahcJ work at least orie day fn. the month are eligible for the 
'monthly service credit. Like retirees· In the Tracfitional Option, HRA Participants will • 
nave access to group medlcaf coverage onJy if-they retire after attaining age 50 with 

• five (5) ,years of -Service {as defined lo tne ~ppllcabJe Pension Plan), however, there 
will be no subslcf y. Please note the followlnQ regarding the HRA OpUon: 

a. lf a HRA Participant retires after attaining age 50 With five (5) years. of Service 
(as defined In the applicable Pension Plan), the amounts ~ed to the 

• _HRAs generally can be used for the qua.lifted m~lcaJ .expenses. as defined In 
Sect:Jon 213(d) of the Internal Revenue Code, of _th!:) ret1~·and the reUree's 
~psus,e and eligible dependents (s~. fR~ publication ·502 for examples of 

. qualffled medical expenses). To the extent permitted by appllt:able law and 
as Is otherwise practicable, the HRA optiOIJ Is Intended to • provide a tax-free 
benefit Due to future law cha·nges, however, there can be no assurance of 
favorable. tax tr:eatment. • • 

b. Except as proyided below, if the employment of a HRA Participant terminates 
prior to attaining age 50 YAfh five (5) years of Se~ce (as defined under the 
appficable Pension Plan), the HRA Participant forfeits all amounts a-edited to 
the HRA Account. , • 

c. If a HRA Participant dies while actively employed prior to attaining age 50 
With five (5) years of service (as defined In the applicable Pension Plan), the 
HRA Participant forfeits all amounts credited. to the HRA Account. 

d. If a HRA Participant dies while actively employed after attaining age 50 with 
ftVe (5) years of Service, his/her spou~e and eligible dependents wm be 
entitled to use ampun~ credited to the HRA to pay qualified medical 
expenses Immediately. 

e. In the event ·of disabfllty or leave, the Company Will CQnttnu~ monthly service 
credits tor the first 12 month$. The <;:ompany wnr continue Interest credits 
whll~ the HRA Partfcfp.ant is disabled • or on leave .(~nd prior to recov-eiy or 
retirement). For HRA Participants on a military leave, service credits and 
Interest croo.its will continue for the fidl q~alifled .leave period. 
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f. If the employment -of a HRA Participant Is lnvplu~tarily terminated in 
.connection with an ·involuntary reduction in force and such termination is In no • 
way relateµ to ~rformance deficiencies, the HRA Participant will be eligible 
.to mafntaln hls/her HRA-balance as of termination. The HRA Participant will 
~ able to use amounts held In his/her HRA Account immediately following 
the· te~rnatJon. 

g~ for the term of the current Collective Barg~lnlng Agreement, the ·company 
will agree -not .to amend, modify or terminate retlr~ health care benefits for 
any active employees covered by the CBA. AmQunts credited to a HRA 
Participant's account will not be reduced ·by-amendment, except to ~e extent 
!'l~ssary or appropriate to comply with changes In the law. 

U. .. QUESTIONS 

Set f9rth below ate responses to some of the questions regarding the HRA Option 
rals~d li1 previous meetings. 

·1. WIii the Company offer choice to all employees? 

A: Yes. Presently, the Compf;tny _.plans to allow • all current, fulMJme 
employees to elect to stay In the Tri;1dltlonal Option or switch to the 
HRA .option. After January 1, 2005, new hJres ~d rehires will 
a.ufQITlatlcally participate In the HRA Option. • • • 

2. Will an employee be abf e to elect the HRA Option upon retirement? . 

A: No. A one-time election will take place in 2004. 

3. Can a HRA Participant withdraw amounts credited to hi!ilher HRA 
account In cash upon retirement? Can the Company pay the amount 
out In a lump s~m? 

A; Money may be withdrawn from the HRA account only for paying 
qualified medical expenses. The account will not be paJd O!Jt In cash. 
Favorable tcP< treatment is -avallable for a HRA only if the J1RA 
reimburses medical expenses -as defioed In SecUon 213(d) of the 
Internal Revenue Code. As $lated below ·rrom IRS Notice ~2-45, 
any right to receive cash • will disqualify the HRA from 
receiving favorable tax treatment. 

. "An HRA does not qualify for the exclusion .under ·§ 1 OS(b) If any 
person has the right to receive cash or any other taxable or non­
taxable benefit under the arrangement other-than the reimbursement 
of medical care expenses. If- any person has su<;h a rfgijt under an 
arrangement ~rrently or -for a_ny future ·year, all_ dfsbibutions to all 
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persons made from fhe arrangement in the current tax year a.re . 
Jncl.ucfed in gross Income, even amounts paid to reimburse medrcal 
~re expenses. For example, If an arrangement pays a. death benefit 
Without· regard to medical care expenses, no amourtts paid under toe 
.arrangement to any p~on are reimbursements f0.r medical care 
expeil~ excJuded under§ 105(b) ... Arrangements formally outside 
.the HRA that provfde for the -adjustment of an· employee's 
compensatton or an employee's receipt of ~ny other benefit will be 
(;Onsldered Jri determining whether ~e arrangement Is an HRA and 
whether the benefits are ~lgible forthe exclusions under -§§ 106 and 

• ·105(b). If, for example, In the year an empfoyee retires, th,e employee 
receives a bonus· and · the amount of the bonus Is related to that 
empto~•s maximum reimbursement amount remaining In an HR.A at 
the time of ~tfrement, no amounts paid under the arrangement are 
reimbursements for medical . care. expenses for purp~ of § 
105(b) ..... 

4. Wh~t happens to the HRA balance upon disability .or extended leave 
from the Company? 

A:. . See Section l(e}. 

5. What happens to the HRA balance In the event of a termination of 
emplc;;yment? • • 

A! See Section I. 

6, What ttappen~ to the HRA balance If i die whll~ actively employed? 

k See Sect.1011s l(c) and l(d). Currently, the spouse and el_igible 
dependents of :an empfoyee who dies while aqtively employed with 
Cinergy can elect to become covered under the non-union medical 
plan and receive subsidized coverage at the active employee rate until 

. death or a disqualifying event (for ·the spQUse. this would Include.- but 
nof be limited to, remarrying or becoming Medicare eligible; for an 
eligible dependent, tt would indude, but not be fi~lted to, ceasing to 
qualify as an eligible dependent due to age). 

7. WIii the Company contributions be indexed In futu~ years (e.g., Indexed 
to. Ute trend line for health care costs}? • 

A! No. At 1hls time, we do not plari to align our service credit or interest 
credit to any ~ndex. However, the Company will continue to .evaluate 
It~ crediting levels. Subject to any collective bargaining obfigatfons, 
the Gornpany reserves the right to make adjustments, Including 
Increasing, d~aslng or dl$COntinulng credits unilaterally. 
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8. Will the opening HRA balances be. calculated with retroactive interest· 
crediting? 

A: • No. Making re!}'.oactive ·interest credits would be cost prohibitive from 
the CompanY's perspective; 

9. What ar& other co·mpanie$ doing with regards ~ post-retirement 
healthcare? • 

A! See Hewitt· survey previously provided (51% of survey respondents 
have a ilnJontze~ WQrkforce): 

1 o. How can HRA Partlcfpants use amounts credited to the HRA? 

A! Money credited \o a HRA ·can be used to reimburse the HRA 
Par(fclpaot for medical expenses as defined "In Section 213(d) of the 
Internal Revenue· Code. See JRS publlcatlon 502 for examples of 
qu~lifled medicat expenses. • 

11. Who will admlnJste_r the HRA account balances? 

A,.: Hewitt Asso_ciates will track the HRA credits while HRA Pat:ficipants 
are actively emr>foye<f. The Company Is reviewing propo~~ls from 
third. party administrators .for post-retirement administration, but this 
wlil likely b~ H~wttt Associates. . • -

12. Will the HRAs ~e protected/guaranteed? 

A: The benefit under the HRA optlon Is based on a bookkeeping account 
and Is not funded like a 401 (k) plal"!, See Section I regarding the 
Company's ability to amend. 

13. If the Company decides to eliminate the TradJtlonal Option at a later 
datet \VOUld employees be allowed to get in the HRA? 

A: The .Company periodically evaluates its. benefit programs and would 
determine the appropriate course of action at that time. 

14. Would interest on the HRA account continue to accrue after an 
employee retires? 

A: See Section .I. 

15. ff two Cinergy employees are married, can they make different elections 
-with respect to the HRA:Optlon? 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 77 of 134

) • 

Ms. Mary Harthun 
June 10, 2004 
page6 

A: Yes, one could erect to -remain.In the Traditional Option, and the other 
could elect the HRA OpUon; ff they remain manied durlng retirement 
and so elect, they would -receive supsidlzed coverage under the 
Traditional Option and have access _to amounts a-edited to the HRA on 
behalf of.the other-spou$8. Regardless, the electlons are rndependent 
of each other. 

Plea~e note that the explanation set forth above merely summarizes the basic elements of 
our c:urrently proposed design for the HRA Op_tlon. • The Company Is In the process of 
working out the details of the HRA proposal and necessarily reserves the right to work out 
those details. The Company also reserves the .dght to m9re fully document the HRA 
Option, which option will be governed and construeq fn accordance with the tenns of .the 
P.lan ~s adopted by the _Compa_ny. • 

Very truly yours, 

?]£~p~ 
General .Manager 
Labor Relations 

' ) cc: T:Vemagen 
P. 'Glbson 
K. Feld 

bee: L. Gregory 
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What are other companies doing wfth regards to post-retirement hEfalthoare? 
HeWltt Assoc~tes cpnducted .a s~rvey • for the Henry J • 1<$tssr FamDy 
Foundation between. June and Septem~er· 2003 .19 understand how large 

• prlvate-s~~ .employers are. handffng reUree health benefits.. The survey 
-lnduded responses from 4.5% of all Fortune 1 oo companies t,1nd ·3.0% .of ·an . 
Fortuna 500 oompanles, Among the·coinpanles surveyed thJs Is what they 

• had to say: · • • • 

, 10% have terminated alf subsidized health benefits for fututf1 retfr8$s . .- . . . 

• 20% say they are very· llkety to terminate all subsidized .health b_eneftts 
for future retirees 

r , 35% of the finns tennlnated benefits for future retirees and riow· 
•. _ provide access-only to heatth_beneffls wtth tl:t.e··retfree paying 100% o(. 

th~·cost . . 
.. . . . 

• 6% of-employers shifted to a defined contribt.rtfon • approach • = . . . 

• • 71 % report having lncrea~ed retiree -con'trfbutlons. to premiums fn the 
past year 53% report Increases to pfa_n desfgn ~st sharing 

• 5_7:% increased pr~scrlptlon. drug co-payments : 

- . 12% now requJre·mandatory mall-orderrefllls·tor·mafnt~nance drugs . . 

• ' 
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Summary of, Post-Retlren)ent Health Care Options 

current·~ost-Retlremen_t Health Care Option 

Employees hired before Januaty 1, .2005, who elect the subsld.y option and Who retfre from the 
company· on or ~ft~ ag!;t . SO With at least five years of service, may be entltJed to a post­
~tirement health care subsfdy from the company dependent on· their ·years of service at 
retirement.• • 

Sab~dy Schedule: 

se·rv1ce at.Retirement (Pre-65 onfy) 

30+. 50% 
29 45% 
28 ·40% 
27 . . 35% 
26 30% 
25 25% 
24 20% 

• ) ... 23 1.5% 
.,22 . 10% 
.21 ~ 5% 
·20 0% 
19 0% 
18. 0% 
17 . ' ·0% 
16 0% 
16 0% 
14· 0% 
13 0% 
12 0% 
11 . . 0% 
10 0% 
9 0% 
a 0% 
7 0% 
:6 0% 
5 0% 

1 

! 
\ . 
i 
i 

I. 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
I U U Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Amendment to Sidebar Letter A-42 Post-Retirement Medical Benefits 

Dear Mr. Anderson: 

During 2012 contract negotiations, the parties discussed Sidebar Letter A-42 dated June 10, 
2004 regarding post-retirement medical benefits. As a result of those discussions, the 
parties agreed that Sidebar Letter A-42 will (i) continue to apply without modification for 
employees hired prior to January 1, 2013, and (ii) be amended to reflect that any employee 
hired or rehired on or after January 1, 2013 will not participate in the HRA Option or the 
Traditional Option (both as defined in Sidebar Letter A-42). It follows that Sidebar Letter A-42 
is hereby amended as set forth below: 

In the second full paragraph on page one of Sidebar Letter A-42, the fifth and sixth sentences 
are hereby deleted and replaced with the following: 

• All employees hired or rehired on or after January 1, 2005 and before January 1, 
2013 will participate in the HRA Option. No employee hired on or after January 
1, 2013 will participate in the HRA Option or the Traditional Option. 

• No employee rehired on or after January 1, 2013 will continue to participate in 
the HRA Option or the Traditional Option following such rehire date. Any such 
rehired employee who was participating in the HRA Option or the Traditional 
Option at the time of such employee's prior termination of employment: 
(i) shall be eligible for access to the HRA or premium subsidies, as 

applicable, only if he or she was eligible for such HRA access or premium 
subsidies at the time of such prior termination of employment, and 

(ii) shall not accrue additional benefits under either the HRA Option or the 
Traditional Option. 

• Employees hired or rehired on or after January 1, 2013 who retire after attaining 
age 50 with at least five (5) years of service under the applicable Pension Plan 
are provided unsubsidized access to post-retirement medical coverage. 

• Each employee who elected to participate in the HRA Option, and each 
employee hired on or after January 1, 2005 and before January 1, 2013 will be 
referred to as an 'HRA Participant' herein. 

A-42a 
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Any provision of Sidebar Letter A-42 that is inconsistent with the above shall be deemed no 
longer in effect. Except as provided herein, the remaining provisions of Sidebar Letter A-42 
continue in full force and effect. 

It is believed that this letter accurately reflects the parties' agreement. 

Very truly yours, 

M.L 
J~i. Alvaro 
Vice President, Labor Relations 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Post-Retirement Healthcare 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 negotiations, the parties discussed post-retirement healthcare benefits. This letter amends the 
Post-Retirement Medical Benefits Sidebar Letter A-42 dated June 10, 2004 and A-42a dated April 13, 2012, and 
confirms these discussions and the resulting agreement. 

Access to Post-Retirement Health Benefits 

Employees who terminate on or after October· 1, 2015 after attaining at least age 50 with at least 5 years of 
service will have unsubsidized access (i.e., no Company contributions) to post-retirement medical, dental, and 
vision coverage; provided, however, that beginning as soon as January 1. 2021. employees who do not enroll 
in Duke Energy-sponsored pre-65 retiree medical. dental and vision coverage at the time of retirement or 
following the expiration of any COBRA continuation will not be permitted to enroll themselves or their eligible 
dependents at a future date. Coverage for retirees age 65 and older will be provided on an unsubsidized basis 
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the cost of post­
retirement health coverage only as provided below in this letter. 

Subsidies/Company Contributions - Traditional Option 

For employees who terminate on or after October 1, 2015, the "Traditional Option" is hereby amended to provide 
contributions towards the cost of post-retirement healthcare coverage, in the form of credits to a newly 
established Subsidy Health Reimbursement Account ("Subsidy HRA"), only for individuals who are under age 
65 and who are: 

• In a group eligible for a medical subsidy under the rules in effect prior to October 1, 2015, which is 
limited to those hired prior January 1, 2013; and 

• At least age 55 with at least 1 O years of service at termination of employnient. 

The amount of the contributions will vary as follows: 

• Eligible employees age 50 or older by October 1, 2015 will receive (during retirement) a pre- 65 
contribution of $350 per month, plus $175 per month for their spouse/domestic partner, if any; and 

• Eligible employees younger than age 50 as of October 1, 2015 will receive (during retirement) a 
pre-65 contribution of $250 per month, plus $125 per month for their spouse/domestic partner, if 
any. 

Sidebar Letter A42b 
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Subsidies/Company Contributions - HRA Option 

Effective October 1, 2015, the "HRA Option" is hereby amended such that: 

• The Company will discontinue crediting 1 /12 of $1,000 each month to the health reimbursement 
accounts for those employees who have a health reimbursement account under the HRA Option, 
with interest credits continuing; and 

• The Company will offer a choice window in 2015 to employees who have a health reimbursement 
account under the HRA Option to elect whether to continue In the HRA Option (modified as 
described in the above bullet) or to forego their rights to their modified health reimbursement 
accounts under the HRA Option in exchange for participation in the Traditional Option (modified to 
provide credits to a Subsidy HRA as described above) . 

Miscellaneous 

The post-retirement health benefits described above will replace the post-retirement medical coverage options 
in effect prior to October 1, 2015, for employees who terminate on or after October 1, 2015, Including those 
described in Sidebar Letters A-42 and A-42a. These benefits will be governed by and construed in accordance 
with the applicable plan documents. 

In all other respects, Sidebar Letters A-42 and 42a shall continue in accordance with their terms. 

Sincerely, 

-~ 

Alvaro 
D r, Labor Relations 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Temporary Upgrading 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 contract negotiations, representatives of the Company and the Union discussed temporarily 
upgrading employees in clerical and technical job classifications. 

The Agreement provides that temporary upgrading shall only be available for manual employees. However, as 
a result of these discussions, the Company will agree, during the term of the 2019 - 2023 Agreement, to permit 
clerical and technical employees to be temporarily advanced to higher classifications. Employees will only be 
given consideration for temporary advancement when they actually replace another employee in a higher job 
classification for a full day or more; or supervision deems there is a need for an employee to fulfill the duties of 
a higher classified job for a full day or more. When employees are temporarily upgraded they will receive the 
minimum rate of the higher job classification or $10.00 per week more than their current wage rate, whichever 
is greater. When selecting the individual to be temporarily advanced, the management will give consideration 
to seniority and rotation among qualified employees. Such upgrading will not take place when the work duties 
of another employee are distributed among several other employees, or when employees perform duties of 
higher classified jobs for training purposes. 

The Company voiced a serious concern about the potential for voluminous grievances if temporary upgrading 
is permitted for non-manual employees as described. As agreed, no grievances will be processed by the Union 
as a result of this limited exception to Article XII, Section 6 of the Agreement. 

~~ 
Michael A Ciccarella 
Senior HR Consultant 
Labor Relations 

A-46 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Meter Reading 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 contract negotiations, representatives of the Company and the Union discussed Meter 
Reading operations. 

Job Classification, Meter Reader - New: As discussed, the Meter Reader - Full Time job classification will 
be retitled Meter Reader - New and the wage rate adjusted to the MR 3 wage level upon ratification of the 
new Agreement. Incumbent employees in this classification will have their hourly rate adjusted to the 
minimum rate of the MR 3 wage level and will be eligible for merit and general wage increases as outlined 
in the Agreement. 

Part-time Meter Readers: Should part time employees be utilized in the future, they will be hired into the 
Meter Reader - New classification at the minimum rate of pay as outlined in the Agreement. All provisions 
of the Agreement regarding part-time employment would apply to these employees. Part-time Meter 
Readers will receive the appropriate compensation for overtime when they work in excess of 8-hours in a 
day or any other regularly scheduled shift that is longer than 8 hours. 

Hours of Work: Core meter reading hours will be from 7:30 AM to 4:00 PM, subject to changes based on 
business needs and to any schedule arrangements approved by an employee's supervisor or manager. 
The normal work day will consist of 8.5 hours including a 30 minute unpaid meal break; however, based on 
business needs, employees may be assigned a straight eight hour shift with a paid fifteen minute break. 
The Company reserves the right to change these hours based on business needs in accordance with the 
Agreement. Employees working in excess of their scheduled work day will receive premium pay and meal 
compensation as provided for in the Agreement. 

Transfers: Any future full-time openings in divisions offices will first be offered to voluntary transfers of 
current qualified full-time Meter Readers. 

Sincerely, 

Jill~~ 
Michael A Ciccarella 
Senior HR Consultant 
Labor Relations 

A-48 
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April-21, 2005 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
.81 O Brighton Street 
Newport, Kentucky 
Cincirlt:1ati, Ohio 45202 

Re: lnterplant Seniority Rights 

D~ar Mr. Anderson: 

CJnergy Corp. 
139 East Fourth Street 
P.O. Box 960 
Cint inilati, OH 45201,0960 

C I N ERG~ 
• CG&£ • 

During the 2005 negotiations, representatives of the Company and the Union 
discussed the intetplant seniority rights for employees at the electric generating 
stations, in the event of a surplus situation. 

As agreed, during the term of the 2005 - 2008 Agreement, shoufd the Company 
declare a surplus at one of its electric generating stations and affected employees 
cannot be absorbed into the work force at the plant, all of the electric generating 
stations within the CG&E service territory will be considered :one department for 
purposes of administering roll-backs. The intent is to provide the more senior 
employees at the station with a surplus situation, the ability to bump the less senior 
employees at the other stations. The wage rates of surplus employees will be red 
circled. 

By proceeding in this manner, the Union's concern in this matter is al!eviated. 

Very truly yours, 

John E. Polley 
General Manager 
Labor Relations 
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April 21, 2005. 

Mr. Jim Anderson 
President· 
Utility Workers Union of America 
IUU Local 600 
81 O Brighton Stre!;}t 
Newport, Kentucky41071 

Re:. Treatment for Substance Abuse 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fourth Street 
P.O. Box 960 
Cincinnati, OH 4520\ •0!160 

CINERG~ 
CG&E 

During the 2005 negotiations, representatives of the Company and the Union 
discussed the compensation policy for employees who undertake treatment for substance 
abuse. 

While the treatment of these conditions is specifically excepted from coverage under 
the sick leave provisions of the Agreement, the Company will, for the term of the 2005 -
2008 Agreement, . continue the arrangement of providing short-term disability benefits {STD) 
to employees who obtain treatment at an appropriate detoxification facility under the 
direction qf the Company or in coordination with the Company and the employee's personal 
physician. Available STD may only be used for the first continuous absence when an 
amployee und~rtakes to correct a substance abuse problem through an approved program. 
If the initial rehabilitation effort at a treatment center is not successful, the employee will not 
be granted additional STD. 

The Company is willing to extend this extra effort to -help afflicted employees and their 
families, to eliminate the burden imposed upon fellow employees, and to minimize lost 
productivity and absenteeism caused by substance abuse. Employees who are unwilling to 
accept the responsibility for their own behavior or who refuse to participate in a necessary 
program will, as in the past, jeopardize their continued employment with the Company. 

The Union Is encouraged to make the Company aware of individuals thought to have 
substance abuse problems. With such assistance, fellow employees may be given a 
chance for which they may be forever grateful. 

Very truly yours, 

rf::,~ 
General Manager 
Labor Relations 

A-50 
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April 21, 2005 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
IUU Local 600.-
810 Brighton Street 
Newport, Kentucky 41071 

Re: Personal/Diversity Day Requests 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fourth Street 
P.O. Box 960 
Cincinnati, OH 45201-0960 

CINERG~ 
CG&£ 

It was agreed that the individual departments would attempt to accommodate as 
many requests as possible to. take a personal/Diversity or vacation day on Martin Luther 
King, Jr. Day, Presidents' Day and/or Good Friday during the term of the 2005 - 2008 
Agreement. All requests for a personal/Diversity· or vacation day must be made by 
employees at least 7 days in advance. Days requested with the 7 day advance notice 
will not be considered as an absence for determining an individual attendance record. 

It is thought that this agreement will be mutually beneficial for all involved. 

Very truly yours, 

~£-~ 
John E-. Polley 
General Manager 
Labor Relations 

A-51 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Vacation Carryover 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 negotiations, representatives of the Company and the Union discussed carryover 
vacations. 

It was agreed that henceforth employees entitled to a vacation may carryover up to a maximum of 80 hours 
of vacation into the next year. The amount of carryover vacation available in any calendar year may not 
exceed the 80 hour maximum. Use of vacation carried over may be taken any time during the following 
calendar year, subject to approval by supervision and the terms outlined in the Agreement for vacation use. 

Sincerely, 

Jll(~~ 
Michael A Ciccarella 
Senior HR Consultant 
Labor Relations 

A-52 
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April 21, 2064 )- ~\l) 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Job Elimination Situations 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fourth Street 
P.O. Box960 
Cincinnati, OH 4S201-0960 

CINERGYe 
CG&E 

During the 2005 contract negotiations, representatives of the Company arid the 
Union discussed the possibility of employees bumping other employees with less 
system service seniority at the same wage level in other ·job Glas~ifications in the event 
of a job elimination situation. 

During the discussions the Union wanted the Company to agree to allow senior 
employees at a given wage level within .a bidding area, the right to bump junior 
-employees in other job classifications at the same wage level within the same bidding 
area, even though the senior employees had never been in the job classification(s) 
occupied by the junior employees. Due to the potential for a significant loss in 
productivity, the Company could not agree to that arrangement. However, during the 
·term of the 2005 - 2008 agreement, it was agreed that if such a situation should arise, 
the Company would work with the Union on a case-by--case ba$iS, In an attempt to 
place such employees in other available job classifications at the same wage level 
within the same bidding area. It was further agreed that if the Company is unable to 
place such employees in job classifications at the same wage level within the bidding 
area and they have 25 or more years of system s_ervice, they will maintain their job titles 
and wage levels and be eligible for negotiated. increases and bonus.es. This only 
qpplies when such employees with more system service seniority are qualified, but 
cannot bump into a same wage level job within the bidding area, held by a junior system 
service seniority individual because they have not passed through the other job . . 

It was also agreed that should a job elimination situation o·ccur during the term of 
this Agreement, at the request of the Union, the parties would meet to discuss the 
rollback procedure described in Article V, Section 3, which may be revised by mutual 
agreement of the parties. 

This accurately reflects the agreements reached between the parties. 

Very truly yours, 

l;~:~ 
General Manager 
.Labor Relations 

A-5.5 
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June 2, 2008 

Mr. James W. Anderson 
President. 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Retirement Plan Agreement 

Dear Mr. Anderson: 

DUKE ENERGY CORPORATION 
139 East Fourrh St. 
PO Box 960 
Cincinnati, OH 45201 -0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, 
Local 600 (the "Union") discussed the Company's desire to migrate all employees to a 
oommon benefits program. The following outlines the agre·ement between the Company and 
the Union for providing the employees with options and protections for Retirement Plan 
participation that will remain in effect during the 2008 - 2012 Contract. 

Traditional ReUrement Program Frozen: 

Participation in the Cinergy Traditional Retirement. Program will be frozen as of 
January 1, 2013 for certain employees. Active employees on January 1, 2013 who are 
younger than age 50 (as of December 31 , 2012) and anyone who is older than 50 but has 
fewer than 25 years of service (as of December 31, 2012), will automatically begin 
pprticipating in the New Duke Retirement Program. 

Voluntary Conversion Opportunities: 

Active employees in the Traditlonal Retirement Program will be offered a voluntary window in 
2008 to elect to remain in the Traditional Pension Program or elect the New Retirement 
Program. In 2012, a second voluntary window will be offered only to those active employees 
who remain in the Traditional Program and who are age 50 with 25 years or more of service 
as of December 31, 2012. 

Voluntary Conversion to the New Retirement Program: 

Part A Benefit {Part A): The pension plan benefit employees will earn under the 
Traditional Program will be based on their participation service as of the "day before 
conversion date· and their final average monthly pay at retirement (not the date of 
conversion). 

AND 

Part B Benefit (Part B): On the uc;ohversion date," employees will start earning an 
additional pension p!an benefit through a new formula that umirrors'' the Duke Energy 
Retirement Cash Balance Plan. 

The Company matching contributions for the 401(1<) plan will be enhanced to mirror 
the Duke Energy Retirement Savings Plan. As a result, employees Will be eligible to 
receive higher matching convibutions on a broader definition of pay. The higher 

A-58 
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.imounti$ a dollar-for-dollar match on the first 6% of eligible pay (this includes base, 
overtime and annual iocentive pay). 

Employees will also begin participating in an annual incentive plan with .gr~pter 
award opportunities (up to 5%). 

With Mandatory Conversion to the New Retirement Program: 

·1. Mandatory conversion will be effective January 1, 2013 for emplo.ye~s who 
have elected to remain in the Cinergy Traditional .Retirement Program. Other 
terms applicable to the mandatory conversion are as follows: 

a. The final average monthly pay for retirement will be frozen at the time of 
conversion (no pay run up). 

b. Employees will have no choice between annuity and lump sum .on Part A; 
only the current traditional program annuitant options will be available for 
Part A 

c. Can still grow in to the 85 points .. 

d. Employees will receive the enhanced 401 (k) and enhanced incentive pay 
as described above once they mandatorily convert. 

Employees Currently in the Cash Balance Plans: 

Employees who previously selected one of the Cinergy cash balance plans (Balance or 
Investor) will automatically transition to the New Retirem~nt Program as sopn as 
administratively possible, but no later than January 1, 2009, to include participation in a cash 
balance pension plan that mirrors the Duke Energy Retirement Cash Balance Plan and an 
enhanced 401(k) plan to mirror the Duke Energy Retirement Savings Plan and an enhanced 
annual incentive plan as described below: 

Annual Incentive Plan Summary Changes for those who elect or automatically move 
to the New Retirement Program: 

In conjunction with the New Retirement Program, all participants who vo_lunteer or 
upon mandatory conversion to the New Retirement Program will be eligible for up to 
a 5% maximum annual incentive pay (payable in 2010) based on the achievement of 
goals as set forth below: 

NEW RETIREMENT PROGRAM - UEIP 

Goai Level1 Level2 Level3 

Company Financial Result .75% 1.5% 3% 

Safety .5% .75% 1% 

Customer Satisfaction .5% .75% 1% 

1.75% 3.0% ~.011/o 
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Annual Incentive Plan Summary Changes for those who do not elect the New 
Retirement Program: 

Employees who elect .to rer:nain in the Cinergy Traditional Program, which provides 
benefits under the current final average. pay formula, will not be eligible for the higher 
incentive payout; but will c.ontinue their eligibility for the current Cinergy 401(k) Plan 
formula and Will begin partidpating in an annual incentive plan, with a maximum 
award of~% based on the. achiev.ement of goals as set forth below: 

TRADITIONAL RETIREMENT PLAN - UEIP 

Goal L~vel 1 Level2 L~ve!3 . . 
Compc:)ny Financial Result .5% .75% 1% 

Safety .25% .375% .5% 

Customer Satisfaction .25% .375% .5% 

1.0% 1.5% 2.0% 

The Retirement Conversion Agreement Survives the 2008 - 2012 Contract: 

The Company and the Union expressly understand and agreed that the Retirement Program 
conversion agreement shall continue in full force through January 1, 2013, surviving the 
.termination of the 2008 - 2012 Contract, and shall continue in full force through succeeding 
contracts, or in the absence of s1.1cceeding contracts, unless changed by mutual agreement 
of the parties. 

i~' 
Vice President 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Amendment to A-58 Retirement Plan Agreement 

Dear Mr. Anderson: 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 

During the 2015 negotiations, the Company and the Union discussed changes to the Company's 
re1irement programs. This letter sets forth the changes that were agreed to by the Company and the 
Union. 

Retirement Benefits for New Hires 

For employees hired or rehired on or after January 1, 2016, the Company will provide an annual 
contribution to the Duke Energy Retirement Savings Plan ("RSP") in the amount of 4% of the employee's 
annual compensation (including base, overtime, and incentive compensation) in accordance with the RSP 
plan documents. Such newly hired or rehired employees also will be eligible for the Company-provided 
matching contribution equal to 100% of the before-tax (and Roth) contributions made up to 6% of eligible 
compensation In accordance with the RSP plan documents on the same basis as employees hired or 
rehired prior to January 1, 2016. Employees hired or rehired on or after January 1, 2016 will not be 
eligible to participate in the Cinergy Corp. Union Employees' Retirement Income Plan (the "Retirement 
Income Plan''). 

Cash Balance Interest Credit 

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on and after 
January 1, 2016 will be based on a 4% interest rate (0.327% monthly equivalent interest rate}. For 
purposes of clarity, the cash balance Interest credit rate applies to cash balance participants and the Part 
B benefit for participants who have a Part A (traditional) and Part B (cash balance) pension plan benefit. 
The Part A (traditlonal) portion of the participant's benefit will not be affected by this change. 

Retirement Income Benefit for Long-Term Disabilit~ 

A participant who starts receiving long-term disability benefits on or after July 1 , 2016 will receive interest 
credits under the Retirement Income Plan's cash balance formula while disabled, but will not receive pay 
credits while long-term disabled, in accordance with the Retirement Income Plan documents. This change 
will not apply for any individual who starts receiving long-term disability benefits before July 1, 2016, or 
participants under the traditional formula, or for the Part A benefit for participants who have a Part A 
(traditional) and Part B (cash balance) pension plan benefit. 

Sidebar Letter A58a 
Page 1 
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For purposes of clarity, as previously agreed, the Company may in its discretion merge the Retirement 
Income Plan into the Duke Energy Retirement Cash Balance Plan or other defined benefit plan 
maintained by the Company. In accordance with applicable law, any such merger Will not reduce 
participants' accrued benefits, 

The complete provisions of the Company's retirement plans are set forth in 1he plan documents. as 
amended to make administrative changes, regally-required changes and/or 1echnical changes that do not 
reduce the benefits formula. In the event of a conflict between any other communication and the plan 
documents themselves, the plan documents control. 

It is thought that this letter accurately describes the agreement reached by the parties regarding 
amendments to Sidebar Letter A-58 relating to retirement plan agreements. 

Sincerely • 

• ~\C 

Atvaro 
r, Labor Relations 

Duke Energy 

Sidebar Letter A58a 
Page 2 
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Sabbatical Vacation Bank and Vacation Credit Programs 

Dear Mr. Anderson: 

DUKE ENERGY CORPORATION 
139 East Fourth St. 
PO Box 960 
Cincinm,ti, OH 45201 -0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, 
Local 600 (the "Union''.) discussed the phasing out of the Sabbatical Vacation Bank and 
the Vacation Credit Programs. 

As agreed, these programs shall be phased out in accordance with the attached 
document, Attachment A. which outlines the specific revisions to the Sabbatical 
Vacation Bank and Vacation Credit Programs that will remain in effect through 
December 31, 2012. 

The Company and the Union expressly understand and agreed that the phasing out of 
the Sabbatical Vacation Bank and the Vacation Credit Programs, as stated in the 
attached document, shall continue in full force until December 31, 2012, surviving the 
termination of the 2008 - 2012 Contract, and shall continue in force through succeeding 
contracts, or in the absence of succeeding contracts, unless changed by mutual 
agreement of the parties. 

Very truly yours, 

M~~ 
Vice President 

Attachment 

A-59 
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REVISIONS TO THE $ABBATICAL VACATION aANK 
AND VACATION CREDIT PROGRAMS 

FOR UWUA, LOCAL,. 600 

Effec;:tive January 1, 2009, the Vacation Bank and Vacation Credit Programs will be phased out over a 
four year period and will be ending on December 31, 2012. 

THE CHANGES: 

Sabbatical Vacation Program: 
• The sabbatical banking program wifl be elimin_ated for e111ployees who are younger than 47 years old 

as of Decembe.r 31, 2008. 
• Employees who are 47 years ord or older as of December 31, 2008 will be eligible to continue 

banking vacation until December 31 , 2012, up to the limits describe.ct on the schedule below. 
• Employees who have already banked more than the maximum amount of vacation based on the 

schedule below (includin•g aoy vacation cred its) cannot bank more after January 1, 2009 but will be 
grandfathered with the amount they have banked. 

• No additional banking will be permitted after January 1, 2013. Therefore, the last opportunity to bank 
vacation will be in December 31 ; 2012 because banking is done at tne end oft.he year. 

• Banked vacation will be paid out at the final rate of pay at retirement. 

Vacation Credit Program: 
• Vacation Credits: Up to six weeks credit, starting at age 51, cannot exceed the employee's vacation 

entitlement. 
• Employees who are at least 51 years old as of December 31 , 2012 will continue to receive "vacation 

credits" up to the lesser of their annual vacation entitlement or the schedule below. 
• The vacation credit program will be modified for employees who are younger than 51 years old as of 

December 31 , 2012. For those employees "only" hired prior to Jarit.iary 1, 1997 will receive their 
"vacation credits" up to the amount of vacation time they were eligible for as of January 1, 2006. 

• Vacation cred its will be paid out at the final rate of pay of retirement. 

Service Credit Program: 
• Service Credits: Up to two weeks for years 32 and 33 years of employment in lieu of a 6th week of 

vacation time off. 
• Employees will continue to receive one week of "service credit" added to their vacation bank in years 

32 and 33 of employment in lieu of time off until December 31, 2012. Effective January 1, 2013, 
employees will be granted a 6th week of vacation time off during their 32nd year of employment in lieu 
of a week of service credit. 

• An employee who has already reached their maximum or more. of vacation bank before January 1, 
2013 will receive their 6th week of vacation as ''time off' in lieu of a service c-redit. 

THE .SCHEDULE: 

Age as of: Maxjmum Banked Va~ation 
12/31/2008 (including vacation and 

service credits) 
47 10 
48 fO 
49 10 
50 12 
51 14 
52 16 
53 18 
54 20 
55- 22 
56 22 

I 
I 
I 
!· 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 98 of 134&Duke 
,di Energy~ 

June 2, 2008 

Mt. Jam~s W. Anderson 
President 
Utility Workers Union of America 
Local600 
8.10 Brighton Street 
Newport, Kentucky 41071 

RE: Union Employee Annual Incentive Program (UEIP) 

Dear Mr. Anderson: 

DUKE ENERGY CORPORATION 
139 East Fourth St. 
PO Box 960 
Cincinnati, OH 4520.1-0960 

During the 2008 contract negotiations, representatives of the Comp·any and the UWUA, 
Local 600 (the "Union'') discussed that the payout for .the incentive bonuses for 
employees will vary based on their participation in the offered retirement program. 

Beginning with the 2009 goals and during the term of the 2008 - 2012 Agreement, the 
UEIP payout (payable in 2010) will be administered as follows: 

Annual Incentive Plan Summary Changes for those who elect or automatically move to 
the New Retirement Program: 

In conjunction with the New Retirement Program, all participants who volunteer, or upon 
mandatory conversion , will be eligible for up to a 5% maximum annual incentive pay, as 
specified below: 

NEW RETIREMENT PROGRAM - UEIP 

G·e-al Le¥el1 L~v~f 2 Level3 
Company Financial Result .75% 1.5% 3% 
Safety .5% .75% 1% 

Customer Satisfaction .5% .75% 1% 

1.75% 3.0% 5.0% 
---

-A-60 
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Annual Incentive Plan Summary Changes for those who remain in the Traditional 
Retirement Program: 

Employ~es· who elect to remain in the Cinergy Traditional Program, which provides 
benefits ·under the current final average pay formula, will not be eligible for the higher 
incentive payout, but wil_l participate in an annual incentive plan; w'ith a maximum award 
of 2%, as ~pecified below; 

TRADITIONAL RETIREMENT PLAN - UEJP 

G·oal 
Company Financial Result 

Safety 

Customer Satisfaction 

Very truly yours, 

~-~ 
~~-Alvaro 
Vice Presiden1 

~--

Level1 Level2 

.5% .75% 

.25% .375% 

.25% .375% 
- . - • • - ·- --
1.0%, 1.5% 

Level3 

1% 

.5% 

.5% 
-
2.0% 
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April 15, 2015 

Mr. James Anderson 
President 
Utilfty Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41 071 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 

RE: Amendment to A-60 Letter Regarding the Union Employee Annual Incentive Plan {UEIP) 

Dear Mr. Anderson: 

Durfng the 2015 contract negotiations, representatives of the Company and the UWUA, Local 600 
("Union") discussed eligibility for the Union Employee Annual Incentive Plan {"UEIP"). As a result of those 
discussions, the parties agreed to amend Letter A-60 dated June 2, 2008 as set forth below. 

Beginning with the 2015 calendar year performance period under the UEIP, the Company will provide a 
prorated UEIP payment (calculated as set forth below) to any eligible Union employee who meets the 
following criteria during a performance period: (i) works for at least six complete calendar months, and {ii) 
retires {as defined below). 

Such prorated UEIP payments shall be pald in the first quarter of the calendar year immediately following 
the applicable performance period at the sa e time and on the same basis as other UEIP payments are 
made to other eligible Union employees, and any such prorated UEIP payment shall be calculated based 
on the eligible earnings of the retired Union employee during the applicable performance period and 
actual achievement relative to the pre-established goals set forth in Letter A-60. 

For purposes of clarity, in no event will a Union employee who does not meet the criteria set forth in this 
letter be eligible for a prorated U El P payment for a performance period if he or she isn't employed on 
December 31st of the performance period. For purposes of this Letter, "retire" means separate from 
employment with the Company after having attained at least age 55 and 10 years of service (as 
determined for purposes of access to Company sponsored retiree medical coverage). 

In other respects, Sidebar Letter A-60 shall continue in full force and effect herein for the duration of the 
2015 - 2019 Agreement, unless changed by mutual agreement of the parties. 

Stttincere~ 

J Alvaro 
D c or, Labor Relations 
Duke Energy 

Sidebar Letter A60a 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Union Employee Annual Incentive Program (UEIP) 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 negotiations, the parties discussed the UWUA Union Employee Annual Incentive Program 
(UEIP). This letter amends the UEIP Sidebar Letter A-60 dated June 2, 2008 and confirms these discussions 
and the resulting agreement. 

As discussed during negations, beginning with the 2020 incentive year UWUA represented employees are 
eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight time and overtime wages per 
year in accordance with Sidebar Letter A60 Union Employee Incentive Plan (UEIP), based on the achievement 
of goals during the previous year, as determined by the Company. 

In all other respects, Sidebar Letters A60 shall continue in accordance with the terms as outlined. 

Sincerely, , 

~4;,;J~~ 
Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 

Sidebar Letter A60b 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Cincinnati Customer Care Center 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 contract negotiations, representatives of the Company and the UWUA, Local 600 (the 
"Union") discussed the Duke Energy Cincinnati Customer Care Center. 

As agreed, the Cincinnati Customer Care Center organization will consist of Customer Service 
Representatives (CSR) and Service Installation (SI). The CSR group will consist of employees in the Cust 
Svc Rep-FT Regular, Customer Service Rep-Full Time New, and Cust Service Rep-Part Time New job 
classifications. The Service Installation group will consist of employees in the Order Processing and 
Customer Service Representative - Service Installation classifications. 

The Cincinnati Customer Care Center wages and merit increases will be administered per the attached 
(Attachment A). The minimum wage rate for the Cust Svc Rep-FT Regular and Customer Service Rep-Full 
Time New classifications will be $14.50 per hour and the maximum hourly rate will be $16.00 per hour. 
Effective April 1, 2020 and for the remaining term of the 2019 - 2023 Agreement, the General Wage 
Increase (GWI) applicable to UWUA represented Clerical employees will be applied to the maximum hourly 
wage rate of $16.00 for the Cust Svc Rep-FT Regular and Customer Service Rep-Full Time New 
classifications. In addition, this increase will be applied to the individual hourly wage rates for employees in 
these classifications not to exceed the maximum rate of pay. The minimum rate of pay will not increase 
over the term of the Agreement. 

Incentives in the Cincinnati Customer Care Center will be based on the achievement of established 
performance measures as determined by the Company. The Company will notify the Union of any changes 
and will meet to discuss if requested by the Union. Any request by the Union to meet for discussion will not 
delay the implementation of incentive measures. Any employee, who is serving in a non-call-taking role, 
will receive a bonus equal to the average bonus payout for call-takers, unless an alternative method is 
mutually agreed upon by management and union representatives. There will be a quarterly review by 
management and union representatives to ensure that bonus calculations are accurate. Assuming the union 
representatives involved in this review are in agreement with the calculations, the Union agrees not to 
support or process grievances related to the bonus calculations. 

An incentive eligible employee, who leaves the Cincinnati Call Center, prior to the end of a quarter, will 
receive a prorated bonus for the time worked in the Cincinnati Call Center organization. 

It is expected that representatives working evening, night, holiday or weekend shifts provide at least three 
hours' notice if they are going to be unable to report to work, whether due to illness or other factors. It is 
understood that there will be times when an emergency occurs within three hours of the start of an 
employee's shift. 

Employees (including SI), who are called out for other than planned overtime, will be paid a minimum of 
four hours at the appropriate overtime rate except when they come in, relative to storms, less than four 
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a 
minimum of two hours. 
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Employees (including SI), who are called out for other than planned overtime, will be paid a minimum of 
four hours at the appropriate overtime rate except when they come in, relative to storms, less than four 
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a 
minimum of two hours. 

The Call Center may elect to observe the actual holiday or the Company designated holiday based on 
business needs. Prior to December 31 of each year the Company will notify employees of the holiday 
schedule for the following year. Employees scheduled to work the holiday designated by the Call Center 
that are excused from work by the Company will receive holiday pay for the regularly scheduled hours they 
would have worked on the holiday. All other employees will receive eight hours of holiday pay. Twelve hour 
and nine hour employees working on the holiday designated by the Call Center will receive time and one­
half pay for their scheduled hours. If the employee exceeds their scheduled hours, double time will be paid 
for those hours worked in excess of their schedule. In order to be eligible to receive holiday pay, full time 
Customer Service Representatives must work the last regularly scheduled workday prior to the holiday and 
the first regularly scheduled workday after the holiday. 

The Union agrees to support the following : 

Virtual Routing (Base Customer Care) 

• The Union agrees to not grieve the routing of Duke Energy customer calls and other types of 
Call Center non-call work to available representatives within the Duke Energy Call Centers or 
outsourced center(s). The outsourced portion of this work is not subject to any related side­
letter agreements. 

Premium for Specialties 

• Employees in developmental roles will receive $1 .75 per hour in addition to the employee's 
normal hourly wage rate. These roles currently include the training of new employees and 
performing the duties of On Job Trainer. This premium may be applied to other roles as 
determined by the Company. Prior to applying this premium to other duties, the Union and 
Company will meet at least thirty days in advance to discuss. 

• Full-time new and part-time representatives, within the Cincinnati Call Center, who 
demonstrate, through assessment, that they are fluent in Spanish, will be paid a premium of 
$1 .00 per hour. 

Applicable to Customer Care Operations (Base and SI) 

• Virtual Agents. The use of Virtual Agents was discussed and it was agreed that the Company will 
have the ability to implement a Virtual Agent program based on business needs. The advantages 
to such a program include faster response for emergency/outage situations, a more efficient use of 
resources, and increased customer satisfaction. Eligibility will be based on an employee's 
performance including but not limited to: 

o Achieving or exceeding all performance metrics. 

o No corrective action within the past twelve months. 

o Minimal escalations or Resource Support Line (RSL) calls. 

o Participating employees who subsequently develop performance related issues may have their 
Virtual Agent privileges revoked. 
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The number of employees participating in the program is at the sole discretion of the Company. In 
the event that two or more employees' performance is equal as determined by the Company, 
seniority will be the deciding factor. Order Processing Representative and Customer Service 
Representative - Service Installation (CSR-SI) classifications will be combined when determining 
eligibility for the Service Installation work group. In addition, the program may be suspended or 
discontinued based on business needs by the Company in its sole discretion. Prior to making such 
a decision, the Company will meet with the Union for discussion. 

• Emergency or Abnormal Operations. In order to ensure that our customers' needs are met during 
outage, abnormal, or emergency situations, it was agreed that a 33% response rate over a rolling 
twelve month period would apply to all Cincinnati Customer Care employees. Response is defined 
as reporting to work a call out associated with these types of situations. Any employee who has 
pre-approved vacation/personal time scheduled immediately prior to or after scheduled off days, or 
is beginning or ending a bereavement leave, will not have a non-response credited to them for the 
purposes of calculating the response rate. However, if an employee does respond in this situation 
a credit will be applied. Employees failing to meet the required rate are subject to corrective action . 

• Vacation Availability. In the event that Workforce Management determines that additional vacation 
slots are available during the workday, employees will have the ability to make a request to take 
advantage of these slots. 

Applicable to Base Customer Care Operations 

Employees may be hired either as full time or part time based on business needs. In accordance with the 
Collective Bargaining Agreement new employees will be classified as probationary for a period of one year. 
Probationary CSRs will not be eligible to apply for other positions for a period of twelve months from the 
date of hire. Employees meeting the educational requirements for technical positions represented by the 
UWUA will be eligible to apply within the twelve month period. 

Based on business needs there may be a requirement for part time CSRs. All part-time CSRs will receive 
part-time employee benefits, regardless of the number of hours they work. While the intention is for part­
time CSRs to be scheduled for less than 32 hours per week, they may exceed this number of hours due to 
actual or expected peak call volumes, trading of hours between employees, etc. 

In 2012 two new schedules were agreed to; 

A) 3 twelve hour days and 1 four hour day. 

B) 4 nine hour days and 1 four hour day. 

The Company reserves the right to implement these and other schedules based on business needs. At 
least 30 days prior to implementation, the Union and Company will meet to discuss the schedule. The 
Company will make every attempt to notify effected employees within a reasonable amount of time when 
planned overtime is being cancelled. 

The meal provision for twelve hour workers will be triggered when the employee works thirteen consecutive 
hours and fifteen consecutive hours with the employee receiving a meal, or compensation in lieu thereof. 
For employees on a nine hour schedule, a meal or compensation in lieu thereof, will be provided at eleven 
and fifteen consecutive hours respectively. 

Personal days must be taken in full day increments regardless of the employee's schedule. Twelve hour 
shift workers will be entitled to three personal day and one diversity day and nine hour shift workers will be 
entitled to four personal days and one diversity day. 
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Applicable to Service Installation 

Customer Service Representative - Service Installation (CSR-SI) within the Customer Relations bid area 
will have a minimum wage rate of $16.50 and a maximum wage rate of $19.00 per hour. Only full time 
employees will be considered for this position. The minimum and maximum wage rates are not subject to 
the negotiated annual wage increases. For the first 12 months after entry into the classification, and in 
accordance with the Patrick P. Gibson Letter, employees failing to meet performance standards may be 
demoted to the Full Time New job classification. Such demotion may take place prior to corrective action 
being taken. This does not preclude action being taken on more serious offenses such as but not limited to 
attendance, zero tolerance calls, or any dischargeable offense. Any demotion will not be subject to the 
grievance procedure. If such a demotion occurs, the employee's rate of pay will be reduced to the rate of 
pay at the time the employee promoted to the CSR-SI position plus any merit increase that the employee 
had received since their promotion, not to exceed the maximum wage rate for the CSR classification. If the 
employee is demoted, they will not be considered for promotion for an additional nine months, from the 
date of demotion or last corrective action. During the first six months, an employee can request to demote 
from CSR-SI. Employees who demote within six months will retain their classified seniority. Employees 
demoted after six months will receive an adjusted seniority date. 

Employees in the CSR-SI classification will receive a $0.50 merit increase every six months in accordance 
with the December 29, 2000 Patrick P. Gibson Letter in lieu of the annual general wage increase until 
reaching the maximum rate of pay. Once an employee reaches the maximum rate of pay, they will receive 
an annual lump sum equal to the negotiated general wage increase for clerical employees. 

Employees accepting a Customer Service Representative - Service Installation position will not be eligible 
to cross or laterally bid for a period of nine months from the date they enter the classification. 

This letter will be in effect during the term of the 2019 - 2023 Agreement. 

Sincerely, 

lf/~~ 
Michael A Ciccarella 
Senior HR Consultant 
Labor Relations 
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Attachments 

Gust Svc Reo-FT Reaular and Customer Service Reo-Ftn 
Current Max ApriI1,2020 April 1, 2021 April 1, 2022 

I General Waae Increase NA 2.5% 2.5% 2.5% 
I MaxWage $16.00 TBD TBD TBD 

1. Merit increases for Customer Service Rep-Ftn remain at $0.25 every six months in accordance with the 
Letter of Agreement dated February 23, 2018. 

2. Merit increases for Gust Svc Rep-FT Regular remain at $0.50 until April 1, 2020 at which time the 
amount will be reduced to $0.25 due to the GWI being applicable. 

3. Customer Care Incentive Bonus of up to $500 per quarter based on performance. 

4. Employees are eligible to participate in the UEIP. 

Title Wage Range Negotiated Base Merit Increases UEIP Call Center 
Wage Increases Incentive Bonus 

CSR-PTN $12.00 - $13.001 Same as Clerical2 $0.25 Yes Up to $375 per Quarter 

CSR-SI $16.50 - $19.001 See#3 $0.504 Yes See#5 

Order Processing Rep N9 Same as Clerical $0.25 every six months. Yes See#5 

1. The minimum and maximum wage rates for the CSR-PTN and CSR -SI will not increase with annual 
base wage increases. 

2. Any CSR-PTN with a wage rate at or above the maximum will receive their annual increase in the form 
of a lump sum rather than a base increase. 

3. Semi-annual merit increases are in lieu of General Wage Increase. 

4. $0.50 every six months is in lieu of General Wage Increase. After maximum is reached employee will 
receive a lump sum increase equal to the negotiated annual wage increase for clerical employees. 

5. Service Installation representatives assigned to take base calls at least 35% of the quarter will receive 
the quarterly Call Center Incentive based on their performance. 
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Part-Time Employee Benefits 

Dear Mr. Anderson: 

DUKE ENERGY CORPORATION 
139 East Fourth St. 
PO Box 960 
Cincit'lnati, OH 45201-0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, Local 
600 (the "Union") discussed benefits that would be extended to part-time employees 
represented by the Union. Accordingly, the following table outlines the benefits that these 
employees will receive during the term of the 2008- 2012 Collective Bargaining Agreement. 

Benefit 

Pension 

~) -·- ____ _, __ 
Medical 
Dental -.... -... , ..... ·--- .. 
Vision 
Flex Spending Accounts. 
Short-Term Disability (STD) 
Bereavement 
Holidays 

Personal Dav 

Vacation 
Suoolemental Workers' Comoensation 
Jury Duty & Witness Pav 
Shift/Sunday Premiums 
Life and AD&O _l!Js1:1rance 
De~endent Life Insurance 

Very truly yours, 

~-Ohntw 

JW~- Alvaro 
Vice President 

----

Comment 

Onl}'. if work greater than 999 hours in a 365 day period 
Same as full time emplovees ---
Same as full time employees ~~-----~ .. --
Same as full time employees 

-- ------·-·-- ·-
Same·as full time employees 
Same . .:is full time employees 
After 12 consecutive months of employment 
Day of funeral only 
Only lf holiday falls on a regular scheduled work day 
One personal day after 12 consecutive months of 
employment 
Number of hours regularly scheduled per week times # of 
vacation weeks based on vears of service 
Same as full time employees 
Only if it falls on a regular scheduled work day 
Same as full time employees 
Same as full time employees 

·-
Same as full time emeloyees 

A-.62 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport1 Kentucky 41071 

RE: Revenue Services Representative 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2012 negotiations, the parties discussed consolidating the current three work groups within the 
Revenue Services Department into one newly created job classification titled "Revenue Services 
Representative" (RSR). Based on these discussions, the parties agreed to create the RSR position in 
accordance with this letter. 

Specifically, Revenue Services currently is comprised of three work groups: (1) Billing, (2) Accounts 
Receivables, and (3) Payments. These three work groups' functions will be combined and performed by 
the newly created RSR position. The job description for the RSR position is Attachment A to this letter. 

Wage Rate: The minimum rate of pay for the RSR position is established at $17.00 per hour and will not 
increase during the term of the contract. The maximum rate of pay is $19.50 per hour with the maximum 
increasing to $19.75 on April 1, 2021. The GWI will not increase the minimum or maximum rate of pay for 
this position. Any employee below the new minimum rate of pay will be increased to new minimum with 
next payroll following contract ratification. 

Merit Increases: Employees in the RSR position may progress to the maximum wage rate through merit 
increases of $0.25 at six-month intervals. Employees will be eligible for $0.25 merit increases in accordance 
with the December 29, 2000 Patrick P. Gibson Letter. Employees at the maximum rate of pay will receive 
an annual merit increase in a lump sum amount equal to the negotiated general wage increase for clerical 
employees, which may be in the form of a percentage pay increase and/or lump sum amount. 

Selection: The Company will give first consideration to full-time employees over part-time employees in the 
competency-based selection process for the RSR position when all other things are equal. 

Incumbent Employees. Incumbent employees will perform all functions of the newly created job description 
but will be considered grandfathered in their existing classifications. Incumbent employees will continue to 
receive the negotiated general wage increases applicable to their current job classifications in accordance 
with the Collective Bargaining Agreement. In addition, these employees will retain all bid and rollback rights 
in the Customer Relations Bidding Area. 

Tamper Theft and Switched Meter Work -The Company and the Union agree to establish a $1.75 per hour 
premium to be paid to employees in the RSR position when management assigns them to perform tamper 
theft and switched meter work. Management will assign full-time employees to perform specialty-type work 
as needed. Any employee who has received a verbal warning in the past six months, or a disciplinary letter 
or higher-level discipline in the past year will not be considered. Such employees are eligible for 
consideration once his or her record is free from a verbal warning for six months, and/or free from any 
disciplinary letter or higher-level discipline for one year. It is anticipated the number of employees 
performing this work will vary based on work load 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 109 of 134
Sidebar Letter A64 
Page 2 

Should additional specialty type work be brought into these teams the company will meet with the Union, 
at their request, to determine whether the premium is applicable to the work. The Company reserves the 
right in its sole discretion to determine whether the premium is applicable. 

Management will consider seniority as a tiebreaker to determine which equally qualified employees will be 
assigned to perform this work. No premium will be paid to employees while training or on paid time off. This 
letter shall not be construed as limiting management's rights under the terms of the applicable collective 
bargaining agreement. 

Title Wage Range 

Revenue Services Rep $17.00 - $19. 50 

April 1, 2019 - March 31 , 2020 
Revenue Services Rep $17.00- $19.75 

April 1, 2021 - March 31, 2023 

This letter will be in effect during the term of the 2019 - 2023 Agreement. 

Sincerely_, 

m~~ 
Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 

Merit Increase 

$0.25 every 6 months 

$0.25 every 6 months 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 1 

Page 110 of 134( ~ DUKE 
ENERG~ 

April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Competency Based Selection 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2019 negotiations, the Company and Union discussed the ongoing implementation of a 
Competency Based Selection (CBS) Process for certain job classifications. Specifically, this process will 
be utilized when filling certain clerical jobs designated as Level NB and above and certain technical jobs 
designated as level T4 and above. This will ensure that the most qualified candidate is selected for the 
position and is more likely to succeed. 

Job openings will be filled using the following Competency Based Selection process: 

• Job applications/resumes will be screened to determine that the basic qualifications, as set forth in 
the job description are met. An employee's corrective action which is below Suspension will not 
affect consideration of the employee for any jobs that are posted externally. 

• To supplement their application, Company employees may print copies of their training records, 
job history, or other similar documents relating to their employment from the Employee Center on 
the Company's portal, and provide such documents to interviewers during the interview process or 
as attachments to their electronic application. All such documents provided by employees will be 
considered by the Company. 

• Candidates meeting the minimum qualifications will be evaluated based on the following factors: 
skills and qualifications, prior job performance and/or experience and, in certain positions, a Basic 
Skills Assessment. 

• Absent unusual circumstances, candidates will be interviewed by a team of at least three qualified , 
interviewers as determined by the Company. When determined by the Company to be feasible , 
one of the interviewers will be from a department outside of the department posting the position. 
Human Resources and/or Labor Relations will continue to provide guidance as appropriate. 

• Company employees will be provided with advantage points in the process that will not be provided 
to external applicants. Specifically, the advantage points will be calculated as follows: 

• One point will be provided for existing UWUA members; and 

• One point will be provided for existing UWUA members who are full-time employees. 

Accordingly, a part-time UWUA member would be provided with one advantage point and full - time 
UWUA members would be provided with two advantage points. 
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• Seniority will be the deciding factor if there are two full-time, internal candidates who are equally 
qualified as determined by the Company. ( 

• Unsuccessful candidates under this process will be provided with additional interview training 
and/or assistance with resume preparation upon their written request to their HR Business Partner. 

The process, as outlined above, will be used for the following job classifications: 

CLERICAL TECHNICAL 

Gas Operations Administrator System Integrity Technician Associate 
Administrative Office Clerk System Integrity Technician 
Electric Operations Clerk Sr System Integrity Technician 
Order Processing Representative Gas Technician 
Sourcing/Purchasing Associate Control Technician Ill 

Customer Relations Representative B Technician 
Gas Document Specialist Control Technician II 
Customer Relations Clerk B Gas Layout Technician 
Office Coordinator T&D Support Technician 
Revenue Services Representative Control Technician I 
Service Installation Representative Sr Gas Layout Technician 
Customer Experience Support GIS Technologist II 
Senior Work Management Specialist GIS Technologist I 
Land Analyst GIS Technologist Ill 

Gas Office Coordinator LIT Support Agent II 
Gas Operations Support Specialist_ LIT Support Agent I 

Customer Relations Representative C T&D Design Technician 
Customer Relations Clerk C Design Technician 
Engineering Office Clerk Operations Technician 
Administrative Office Clerk- IT Sr Substation Design Technician 

Sr T&D Design Technician 
Distribution Technician 
Substation Design Technician 
Surveying Technician 

Sr Transmission and Distribution Technician 
Sr T&D Support Technician 
Gas Marketing Specialist 

Confiouration Manaoement Specialist 
Engineering Specialist I 
Engineering Specialist Assistant 
Event Tech Services Specialist I 
Gas Controls System Tech 
P&C Design Document Specialist 
Lighting Specialist I 
Lighting Specialist II 
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Additionally, the Company would use this process to fill any newly created job classifications that are at or 
above the NB or T4 wage level (or its equivalent). The selection process for Customer Projects Resource 
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined in the 
applicable side bar letters. 

Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Severance Program 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

To the extent the Company and the union agree that a severance opportunity will be provided to UWUA 
represented employees during the term of the CBA, the Company will provide employees who are designated 
as eligible by management a one-time lump-sum severance payment and other benefits if they meet basic plan 
requirements, as set forth below; 

Severance Payment Formula 

The Severance Payment will be calculated as follows based on the Eligible Employee's release date; 

• Two weeks of Annual Base Pay for each Year of Service (including partial Years of Service) . 

• For employees hired on or after April 1 , 1989, the Severance Payment will not be less than 12 
weeks and not more than 52 weeks of the eligible employee's Annual Base Pay. 

• For employees hired before April 1, 1989, the Severance Payment will not be more than two times 
the eligible employees Annual Base Pay. The maximum severance payment will not exceed two 
times an employee's annual compensation calculated as two times the compensation listed in Box 
5 of the employee's most current W-2. 

Additional Benefits 

• Six months of Company-paid medical/dental coverage under COBRA following separation for all 
participating employees who have such coverage in effect as active employees upon separation. 

• Access to outplacement services under the Company's program. 

Design Features 

• Employees are required to remain employed in good standing until their release date, which will 
be established by management in its sole discretion. 

• Employees must sign and not revoke a Waiver and Release of All Claims in order to receive any 
benefits under this Program. 

• Employees who separate under this Program will not be eligible for rehire or for staff-augmentation 
contingent worker (contractor) assignments for 12 months after their release date. 

Sidebar Letter A 70 
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The Company shall designate who will be eligible for the severance program by department, job classification, 
age and/or years of service. or other legitimate, objective criteria, as determined by the Company, in its sole 
discretion. 

Sincerely, 

14!~~ 
Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Overtime Provisions 

Dear Mr. Anderson: 

During 2012 contract negotiations, the parties discussed providing employees' flexibility 
in certain situations to work overtime assignments at a time mutually agreeable to the 
individual employee and his or her management, when consistent with business needs. 

Per our discussion regarding overtime scheduling, the parties have agreed to the 
following in order to provide flexibility to employees. If an employee volunteers or is 
required to work overtime and the employee requests to work the overtime on their 
second scheduled off-day in lieu of working the overtime on a different scheduled off­
day, management may approve the employee's request if it meets business needs as 
determined by the Company. When such employee requests are granted by the 
Company, the overtime worked will be paid at the rate of time and one-half, instead of 
double time. 

Similarly, if an employee requests to work overtime at a date and/or time of his or her 
choice and the supervisor approves the request as consistent with business needs as 
determined by the Company, the Company will pay the overtime at the time and one­
half rate. 

This in no manner restricts the right of the Company to schedule overtime based on 
business and operational needs. Such assignments may be mandatory and employees 
are expected to work such mandatory assignments, and the applicable overtime and 
meal provisions would apply as stated in the Agreement. 

It is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

M.~ 
Ja~~ ~lvaro 
Vice President, Labor Relations 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Outsourcing Affecting Job Elimination 

Dear Mr. Anderson: 

During the 2012 negotiations, the parties discussed the issue of outsourcing and its 
impact on bargaining unit members. The parties agreed that the 2005 Labor 
Management Executive Committee (LMEC) process was outdated, and should be 
replaced as set forth herein. 

The parties will continue to engage in a collaborative process where Labor Relations 
professionals, manag_ement, and union representatives exchange data, perspectives, 
and ideas so that outsourcing decisions affecting job elimination can be made in an 
open and candid environment. 

As a first step, once the Company has determined that outsourcing is feasible based on 
proposals received from a potential vendor{s) and that outsourcing will likely result in job 
elimination, the Company will notify the Utility Workers Union of America, IUU Local 600 
("Union"). Upon receiving this notice, the Union can request information from the 
Company and/or propose how it would be more advantageous for unionized employees 
to retain the work at issue. 

If requested by the Union, a meeting will be held to discuss the most competitive bid. 
During the meeting, the Company will provide the Union the key criteria used to 
evaluate the bid. The meeting should include the following representatives: 

• Management representative of the outsourcing department; 
• Union leadership; 
• A representative from Labor Relations 

The Company is fully aware of any legal responsibilities it may have, including the legal 
duty to share information and bargain in good faith, and will comply with those 
responsibilities. The Union understands that information shared between the parties 
while utilizing the process described in this letter is subject to legal protections, and the 
information shall remain confidential to this process and to the Company. 
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The parties recognize that each outsourcing proposal should be evaluated on a case­
by-case basis, with consideration of factors including but not limited to the overall 
operating costs, relative labor costs (including the applicable loading rates such as 
benefits, pension, payroll taxes, etc.), any applicable regulatory requirements, 
equipment, technological developments, job process improvements, special expertise, 
efficiency, safety, availability of skilled labor and supervision, scalability, and any other 
factors that may impact the merits of outsourcing. 

The parties further recognize and agree that neither party shall cause unreasonable 
delay during the process. It is the intent of the parties that this process will occur during 
approximately two months following the notice provided to the Union referred to in 
Paragraph 3 hereinabove and/or the parties' first meeting on the issue, if later than the 
notice. No provision of this letter shall be construed to eliminate or otherwise modify 
any applicable provision of the parties' collective bargaining agreement relating to 
outsourcing. 

It is agreed that this letter accurately reflects the parties' agreement. 

Very truly yours, 

~-~ 
J'a.\,~. Alvaro 
Vice President, Labor Relations 
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November 16, 2009 

Mr. Jim Anderson 
President, UWUA Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: LIT Support Agent Job Progression 

Dear Mr. Anderson: 

Duke Energy Corporation 
139 East Fourth St. 
Cincinnati, OH 45202 

Michael A. Ciccarella 
Labor Relations Consultant 
513.287.5022 (Tel) 
513.287.1760 (Fax) 

The Company is establishing a new job progression in order to provide information technology support to 
various business units. The classifications are as follows; 

• LIT Support Agent I 

• LIT Support Agent II 

• LIT Support Agent Ill 

Initially three positions will be filled with one employee classified as a Support Agent I and two classified 
as Support Agent II. Based on the skill set required to perform this work, the Company will select the 
individuals for these positions. In regard to educational requirements, employees initially placed in these 
positions will be grandfathered and will be considered as meeting the requirements for promotional 
opportunities within this progression. Going forward, the LIT Support Agent Ill will be the entry level 
position for this progression and posted as stated in the Collective Bargaining Agreement. 

Wage Rates 

The wage rates for this classification will be as follows; 

Job Classification Minimum Hourly Rate Maximum Hourly Wage Merit Increase 
LIT Support Aqent I $30.71 $33.71 $0.25 
LIT Suooort Aqent II $25.97 $28.97 $0.25 
LIT Support Aoent Ill $21.88 $24.50 $0.25 

Individuals placed initially in these positions will be placed at their current wage level not to exceed the 
maximum wage rate established for the classification. Employees making less than the minimum will be 
placed at the minimum wage rate for that classification. 

Merit Increases 

Merit increases will be given every six months is accordance with the "Patrick P. Gibson" letter dated 
December 29, 2000. These increases will be $0.25 per hour. 

,•,ww. duke-energy. com 
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Out of Town Work Assignments 

It is anticipated that all employees in this progression will be given out of town assignments to support 
Duke Energy facilities. Based on skill level, the majority of these assignments will fall within the LIT 
Support Agent I classification. When such assignments are made Sidebar Letter A-15 will prevail. 

Emergency Overtime Ca/louts 

There may be occasions when employees are called out to respond to information technology issues that 
require an immediate response to ensure continuity of operations. In such cases, employees wil l be 
permitted to respond from locations other than a Duke Energy facility. In such case, the minimum call out 
of four hours will apply. If a second call out is required within four hours of the first call out it will be 
c;::onsidered a continuation of that call out. If an employee does not travel in order to respond then no 
travel time will be paid. 

Employees are expected to respond to and work a reasonable number of emergency overtime 
assignments. Employees who are consistently unavailable for such assignments are subject to 
disciplinary action, up to and including discharge. 

Progression 

Employees will perform satisfactory will automatically promote from the Support Agent Ill classification to 
the Support Agent II classification once all qualifications are met. Employees on a disciplinary track or 
those that have been denied a merit increase will not be eligible to promote until they have received two 
consecutive merit increases or have been discipline free for one year. Promotions to the Support Agent I 
classification will be based on business need only. 

This letter describes the establishment of the above mentioned classifications, wage rates, and initial 
staffing. Except where specifically abridged by this letter, all provisions of the 2008 - 2012_ Collective 
Bargaining Agreement apply. In addition, the rights retained by the Company under Article I, Section 2 (c) 
of the Agreement remain unchanged. This letter in no manner represents a commitment on behalf of the 
Company in regard to staffing levels. The Company reserves the right to change or modify these job 
descriptions in accordance with the Agreement. I believe that this letter adequately describes our 
discussion regarding this matter. If the Union is in agreement with this proposal please ·return a signed 
copy of this letter to me at your earliest convenience. 

Sincerely, 

'·,tJidJ~ 
Michael A. Ciccarella 
Labor Relations Consultant 
Duke Energy 

Signed: _j~==~~~~""~e~~~~==~--
James A • , President 
Util ity Wo nion of America, Local 600 

Date:._ "-'/.:2-~f_ .. 1..,_~-=l!_,_Cj ___ _ 
I l 
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~~·31,2011 

Mr. Jim Anderson 
President 
UtiiityWo!i(ers Union of America 
Locai600 
.810 B~ghton·Sti'eet 
N~. Kentucky 41071 

RE: pn can Rotation - Local IT Support 

Dear Mr. Anderson: 

DUKE ENERGY CORPORAT10N 
139 E. Fowth S1rvet 
P.0.&r960 
CJncirm46. OH 46201--0960 

Mic!'.ael A. Clccarella 
513.287.5022 (Tel) 
513.2a7.1760 (Fax) 

Per ow ~ d_lSpuSSiOn, ~ Company ·is e$.blishing an C1.fl c;all rotation for empfoyees in ·the Local 
·1nlbrination Technolog)'. job progressh;)n. ·As we dlSC!Jssed, the ~ployee in the UT I classification is 
.exclud~ from lhis r¢ation. dLJ:e ~ busjness needs·~ this time. However. it is acknowledged .and agreed 
that the Company has the 5Ple disc,retion to include employee{s) in the UT I classification in the rotation if 
bUSiness requimrnents·change in the future. 

·11.Jhile on can, employees will be com~ed at the rate ofS16.50 per day. 1n addition, the minimum call 
out will be .'two hours. If a second call out is required within two hours of the first can · out, it will be 
.consi~· a cqmf!luation of that fITTlt call out ~ previously ag~ to, employees will be pem'litted to 
respond from locations other than ~ O.uke-Energy facility. If an employee does not ~I in oroer to 
r,spc>nd, then no trav~ tiine will be pald . 

. 
Employees failing to respond to a call out in a timely manner may be subject to disciplinary action. up to 
and including discharge. 

Sincerely, 

Michael A. Cicc:arella 
Labor Relations consultant 
Oukel:ne,gy 

For the Union: 

~------
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December 20, 2012 

Mr. Jim Andersen 
President 
Local600 
Utility Workers Union of America 
810 Brighton Street 
Newport, KY. 41071 

Re: Foreign Utility Assistance 

Dear Mr. Andersen: 

DESIGN ENGINEERING AND 

CONSTRUCTION PLANNING 

Duke Energy Corporation 

1 Jg East Fourth Street 

Cincinnati, OH 45202 

This letter documents our discussions and agreement concerning emergency work 
performed for other utilities. The following guidelines will apply when employees 
represented by UWUA Local 600, are called upon to work for a foreign utility in 
emergency situations. 

Compensation Guidelines: 

• All hours of travel or work will be paid at the rate of time and one-half. 
• After 16 consecutive hours of work, Article XII, Section 2(c) will continue to apply. 
• Compensation when traveling begins when the employee begins driving toward 

their destination and ends when the employee arrives at the final destination of 
the day. 

• When employees reach their destination and are to begin work, compensation 
will begin when the employee leaves the host Company staging area. If the 
staging area is away from the place of lodging and crews have to be transported 
to the staging area, then time begins when the employee leaves the place of 
lodging. 

• Compensation ends for the work day when the employee returns to the host 
Company's staging area. If the staging area is away from the place of lodging 
and crews have to be transported, then the time will stop when the employee 
returns to the place of lodging. 

Sidebar Letter A 76 
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DESIGN ENGINEER/NG AND 

CONSTRUCTION PLANNING 

Duke Energy Corpora/ion 

139 East Fourth Street 

Cincinnati. OH 45202 

• Employees required to work ten consecutive hours or more, shall be furnished a 
meal or compensation in lieu thereof (in accordance with the Contract), and an 
additional meal or compensation in lieu thereof, for each contiguous five hour 
interval worked thereafter until released from duty. 

• Employees are not eligible to receive a daily per diem allowance. 

Crew Assignments: 

• Management will determine which bidding areas will be eligible to participate in a 
deployment, and the number of employees and crews from each of the bidding 
areas. 

• During their deployment, employees are expected to comply with the Duke 
Energy Code of Business Ethics and related policies and procedures. 

This letter will be interpreted and applied to comply with all laws. To the extent that this 
letter conflicts with any applicable law, the law will prevail. The current Contract will 
remain in effect for issues not addressed herein. 

Sincerely, 

4-- ~£/ 
Marc W. Arnold 
Director Design Engineering OH/KY 

cc: L. Gregory 
R. Atkins 
M. Ciccarella 

Sidebar Letter A76 
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~ NER f" 

Maya, 2014 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: ,Senior Work MMagem8flt Suaoort Specialist 

Dear Mr. Anderson: 

D;;ke Er.i:rgy 
! 33 f:M;~ :;ou:·th St.. 

Chcir.:?ali, a:-, li:.,202 

I am writing in regard to our conversalions regarding the establishment of the Senior Work Management­
Support Specialist within Midwest Delivery Operations. As we have discussed, the minimum hourly rate 
for this position will be $3"1.02 and a maximum rate of $31 .52 per hour. Merit increases will be 
administered ~ outlined in the Collective Bargaining Agreement. Furthermore, Sidebar Letter A65 
(Competency Based Selection) will be applicable to this position. Also as discussed, the Company will 
agree that the-first three positions will be limited to qualified UWUA represented employees plus any 
additional positions for two years after entering this agreement. In the event that three positions are not 
filled within two years, the agreement will be extended until such time as three total positions are offered. 
This agreement In no manner restricts the Company's right to revise this job description In the future as 
provided for in the Collective Bargaining Agreemenfor any applicable sidebar letter. 

I believe that this letter accurately describes our conversations regarding this Issue. It you are in 
agreement, please sign and retum this lettat to me. 

Sincerely, ___..... 
' 1 ,r , . -rvJ I /;/ , 

/ I l~·~/?t::i./1 . .,,:tl'a d.l/4._ 
Micha~ A. Clccarella 

· ' Senior HA Consultant 
Labor Relations KY/OH/Carolina 

Signed, . ..-::.:...,,t::>'.-~~--~--- Date: -<f x~l'--LJ-f-cf, _ _ _ 
nt ~~ 

n of America. Local 600 

Sidebar Letter A77 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Separation of Delivery Operations and Gas Operations 

Dear Mr. Anderson: 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 

During the 2015 negotiations, the parties discussed the separation of Midwest Delivery Operations and 
Gas Operations relating to clerical functions performed by Office Coordinators, Customer Projects 
Recourse Specialists, and employees assigned to the Order Completion role. 

As discussed, the work being performed by the above referenced classifications is being divided between 
the Midwest Delivery Operations (Electric) and Gas Operations (Gas) business units. As such, two new 
positions are being established in the Gas Operations Clerical Bid Area, Gas Office Coordinator (Gas QC) 
and Gas Operations Support Specialist (GOSS). Employees in the Office Coordinator classifrcation 
currently assigned to Gas Operations will be reclassified as Gas Office Coordinators. The Customer 
Projects Resource Specialists (CPRS) currently assigned to Gas Operations will be re-classified into the 
new Gas Operations Support Specialist position. Employees currently performing the Order Completion 
role will remain in their respective classifications in the Customer Relations Bid Area. 

The wage levels for the new positions remains the same as the existing Office Coordinator and CPRS 
classifications. The Company maintains all rights provided under the Collective Bargaining Agreement 
and applicable sidebar letters to revise job descriptions and/or discontinue filling these job classifications 
based on future business needs. Should such material revisions occur to the job descriptions, UWUA 
Local 600 may request a re-evaluation by the Job Evaluation Committee as provided for in the 
Agreement. 

In order to give incumbent employees a final opportunity to move between the electric and gas bidding 
areas, the next three vacancies in either bidding area for an OC or a Gas QC will be filled by cross 
bidding (hand raising) as a combined area. The process for each vacancy will continue until the original 
posting is filled. This same process will also apply for the next CPRS or GOSS vacancy. Once this 
commitment is fulfilled, vacancies will be filled using the Competency Based Selection process in 
accordance with Sidebar Letters A21 (CPRS) and A65 and hand raising will apply only within the 
individual bid area. 

Sidebar Letter A79 
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In the event of a work force reduction, the Office Coordinator and Gas Oftlce Coordinator classifications 
will be combined for the purpose of determfning any rollbacks or layoffs. The same will apply for the 
CPRS and Gas Operations Support Specialist classifications. 

Sincerely, 

-Ob~ 
Alvaro 
r, Labor Relallons 

Duke Energy 

Sidebar Letter A 79 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 o Brighton Street 
Newport, Kentucky 41071 

RE: Global Positioning Satellite {GPSl 

Dear Mr. Anderson: 

Duk9 En9rgy 
139 East Fourth St 

Cincinnati, OH 45201 

During the 2015 contract negotiations, the parties discussed the use of Global Positioning Satellite (GPS) 
system and other types of technology being contemplated for use in Company vehicles. 

The primary purpose of the GPS and similar technology is to allow the Company the ability to more 
etflcfently manage and assign work and to enhance safety by allowing us to locate a vehicle in the event 
we have lost contact with someone or a vehicle has been stolen. As discussed, it is not the Company's 
intent to constantly monitor employee's whereabouts using the GPS or other technology for the purpose 
of issuing corrective action. 

Although its primary use is for managing work, the Company may review and rely on technology and/or 
the information obtained through its use to aid in an investigation where there is reason to believe an 
employee may have violated a Company policy or work rule, and the violation may be substantiated or 
disproven by such a review. To the extent the Company does rely on such information, the Company will 
treat similarly-situated employees in the same manner. Any such information, upon which the Company 
relies for purpose of imposing corrective action, will be provided upon request by the Union in accordance 
with applicable law. 

In accordance with the March 29, 2007 GPS Letter, the Company is providing notice to the Union that the 
amount of history maintained In these systems may be longer than 30 days. 

Sincerely, 

.(l~ \C 

Alvaro 
or, Labor Relations 

Duke Energy 

Sidebar Letter A-80 
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April 1 , 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Engineering Specialist Progression 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

During the 2015 and 2019 negotiations, the parties discussed the Company's decision to establish an Engineering 
Specialist Job Progression in the Customer Projects Bidding Area and the Transmission & Distribution Bidding Area. 
This progression will consist of the Engineering Specialist I, 11, and Ill classifications. The wage levels for these newly 
created positions will be as follows: 

Job Classification Wage Level Maximum Hourly 
Rate as of 3/31/19 

Enqineerinq Specialist Ill T9 $37.89 
Engineering Specialist II TB $36.83 
Enqineerinq Specialist I T4 $30.39 

Wage progression will be as outlined in Article VIII of the Agreement and Sidebar Letter A40, with selections 
determined by the Company in accordance with Sidebar Letter A65. Employees are required to successfully complete 
all training programs required by the Company and to promote to the Engineering Specialist II position in a timely 
manner. Employees successfully completing the requirements for the Engineering Specialist Ill position will 
automatically promote to that position. In addition, the Company maintains all rights provided under the Collective 
Bargaining Agreement and applicable sidebar letters, including but not limited to the right to revise the Engineering 
Specialist job descriptions based on future business needs. Should such material revisions occur, UWUA Local 600 
may request a re-evaluation by the Job Evaluation Committee as provided for in the Agreement. 

Employees in the Engineering Specialist I classification may be assigned to a specific headquarters for training 
purposes as determined by the Company. Employees in the Engineering Specialist I classification will receive all 
training necessary as identified by the Company to safely perform assigned duties and meet all requirements to 
promote to the Engineering Specialist II position. 

Due to a restructuring of how work is performed by the Company, the Company does not anticipate any future 
postings for Customer Project Apprentice positions. Incumbent employees will be grandfathered under their existing 
job description, and will be eligible to continue to receive the negotiated wage increase applicable to employees in 
the Technical Unit. Existing employees in the progression not at the maximum rate of pay will be eligible to continue 
receive merit increases as outlined in the December 28, 2012 letter regarding this subject. Also, incumbent 
employees in the Customer Project Associate and Customer Project Apprentice classifications must continue to meet 
all Company expectations as previously required, including but not limited to the requirement to progress. 
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As agreed, when the Company fills a position in the "Engineering Specialist II" classification, the senior 
qualified Technician in good standing will be promoted to T&D Design Technician. Furthermore, when the 
Company fills a position in the "Engineering Specialist 111

11 classification, the senior qualified T&D Design 
Technician in good standing will be promoted to Senior T&D Design Technician. In all cases, employees 
must be in qualified and in good standing to be eligible for a promotion. This process will continue until all 
incumbents in the following classifications: Technical Apprentice, Design Technician, Technician, and, T&D 
Design Technician as of the date the Collective Bargaining Agreement is ratified until all eligible employees 
have had the opportunity to progress to the Sr. T&D Design Technician position. The T&D progression will 
be closed to Technical Apprentices and Technicians hired after April 15, 2015. It is the intent of the 
Distribution Design organization to utilize the Engineering Specialist progression for all such future hires. 

For the purposes of "hand-raising" (bidding on headquarters or location) within the Customer Projects Bid 
Area, the Customer Projects Coordinator and the Engineering Specialist Ill classifications will be combined. 
In the event of a work force reduction, the Engineering Specialist progressions in the Customer Projects 
Bid Area and the Transmission & Distribution Bidding Area will be combined. 

Additionally, the Company would use this process to fill any newly created job classifications that are at or 
above the NB or T4 wage level (or its equivalent). The selection process for Customer Projects Resource 
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined in the 
applicable side bar letters. 

Sincerely, 

~~~ 
Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Customer Relations Representative/Clerk C Positions 

Dear Mr. Anderson: 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 

During the 2015 negotiations, the parties discussed the filling of future vacancies in the Customer 
Relations Representative C and the Customer Relations Clerk C classifications. 

Based on these discussions, the parties have agreed that future openings in the Customer Relations 
Representative C and Customer Relations Clerk C classifications will be filled by the Company using the 
Competency Based Selection process. 

The first three (3) positions will be filled using the Competency Based Selection process among the 
incumbent Order Processing Representatives in good standing. Should there only be one Order 
Processing Representative apply for each of the first three positions and he or she meets the minimum 
qualifications and is in good standing they will be the successful candidate. Order Processing 
Representatives selected by the Company for the first 3 opportunities will have their rate of pay reduced 
to the maximum wage rate of the Customer Relations Representative/Clerk C classification. In the event 
that no Order Processing Representative in good standing applies for one or more of the first three 
positions, the Company may fill the vacancy by a Union wide posting using the Competency Based 
Selection process. 

Sincerely, 

MGk\AO 
I 
I 

J Alvaro 
D r, Labor Relations 
Duke Energy 

Sidebar Letter A82 
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April 1, 2019 

Mr. Steve Kowolonek 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Inclement Weather 

Dear Mr. Kowolonek: 

Duke Energy 
Labor Relations 

139 East Fourth St 
Cincinnati, OH 45201 

At Duke Energy, our goal is a zero injury and illness safety culture for our employees and the communities 
we serve. In order to address the UWUA Local 600's concerns regarding inclement weather, when the 
Company determines there is a safety concern during periods of heavy or continuous storms or excessive 
cold weather, the Company will not require employees to perform construction or maintenance work in 
exposed locations outdoors, unless such work is necessary to protect life, property, or continuity of service. 
Employees are encouraged to communicate with their supervisors or managers to report and discuss any 
weather situations they believe may be unsafe. It is expressly understood and agreed that the services to 
be performed by the employees covered by this Contract pertain to and are essential to the operation of a 
public utility and to the welfare of the public. 

Sincerely, 

~~~ 
Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 

A-83 
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March 12, 2018 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Alternate Schedule 

Dear Mr. Anderson: 

Labor Relations 

Duke Energy 
1.39 East Fourth Street 
Cincinnati, OH 45202 

I am writing in regard to our conversations regarding an alternate work schedule consisting of 4 nine hour 
days and one 4 hour day. As discussed, this schedule will be administered as follows; 

• The four hour day will be determined by business needs and may not necessarily be a Monday or 
Friday. 

• Meal compensation will remain at ten hours as outlined in the Collective Bargaining Agreement 
including the four hour day. 

• Where possible, seniority will be used in the selection of schedules absent business needs as 
determined by the Company. Should it be necessary to deviate from seniority, the Company will 
notify the Union the reason for the deviation and afford the Union an opportunity to offer 
alternatives. 

• The double-time day will be Sunday. 

• Personal/diversity days must be taken in full days regardless of the employee's schedule and 
cannot be taken in smaller increments. 

• Employees working this schedule will revert to an eight hour schedule during all workweeks that 
contain a holiday recognized by the Company in an effort to maintain consistency throughout the 
bargaining unit. 

The availability of this schedule to various workgroups and employees within those groups will be based 
on business needs. The Company retains all rights under the Agreement and applicable sidebar letters 
including the right to discontinue this schedule. I believe that this letter accurately describes our 
conversations regarding this issue. If you are in agreement, please sign and return this letter to me. 

Sincerely, 

Michael A. Ciccarella 
Senior HR Consultant 

For the Union: ___ _ 

Signed: ____ :-" ~~~::;;:;,,.,;::::::.~-__, _________ Date: ___ =1/12-/12i' __________ _ 
a 

✓ 

www.c1uke-eriergy.com 
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September 13, 2016 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local 60'0 
81 0 Brighton Street 
Newport, Kentucky 41071 

RE: Gas Marketing Progression 

Dear Mr. Anderson: 

Labor Relations 

Duke Energy 
139 East Fourth Street 
Cincinnati, OH 45202 

The Gas Marketing progression, consisting of the Gas Marketing Specialist and Senior Gas Marketing 
Specialist classifications, was established in 2015 in order to assist in the expansion of Duke Energy's 
commercial gas operations. Since that time, the roles have evolved to the extent that the Company has 
determined that combining the classifications will provide the maximum flexibility in meeting customer 
needs. 

Per our conversation, the existing classifications will be combined into one classification. Current 
educational requirements for the Gas Marketing Specialist call for a minimum of 45 credit hours with an 
Associate's Degree obtained within three years. The requirement for the revised job description will be a 
minimum of 45 credit hours with an Associate's Degree in engineering, technology, construction 
management, or business obtained within eighteen months of entry into the classification. Absent 
extenuating circumstances as solely determined by the Company, employees who fail to obtain the 
required degree within the eighteen month time frame are subject to discharge. The Company retains all 
rights under the Collective Bargaining Agreement to modify the duties and qualifications including 
acceptable degree requirements. Should the Company contemplate such revisions, notice will be given to 
the Union prior to any changes being made. 

The wage rate for employees entering the classification will be the T7 minimum hourly rate. As outlined in 
the Patrick P. Gibson letter (Sidebar Letter A40) employees will be granted a merit increase in 
accordance with the Collective Bargaining Agreement if progress, measured by demonstrated ability and 
performance, has been satisfactory after six months. After one year, and again based on satisfactory 
performance, the employee's wage rate will be adjusted to the TB minimum hourly rate provided that all 
educational requirements are met. For those employees not meeting the educational requirement at the 
twelve month mark, the wage adjustment will be made when the employee completes the requirement. 
As stated above, this must occur within eighteen months of entering the classification. 

Incumbent Gas Marketing Specialists with more than one year of classified seniority and meeting all 
qualifications of the revised job description will have their wage rate adjusted to the TB minimum hourly 
rate. Any current Gas Marketing Specialist not meeting the educational requirement of the revised job 
description will continue to have three years from entry into the classification to meet the requirement. 
Upon meeting the education requirement and all other qualifications, the employee will have their wage 
rate adjusted to the TB minimum hourly rate. Employees in this category will maintain their seniority. 

www.duke-energy.com 
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September 13, 2016 
Page2 

As stated previously, the Company maintains all rights provided under the Collective Bargaining 
Agreement and applicable sidebar letters to revise or discontinue job descriptions, including this one, 
based on future business needs. Should such material revisions occur to the job description, UWUA 
Local 600 may request a re-evaluation by the Job Evaluation Committee as provided for in the 
Agreement. 

In addition, UWUA Local 600 agrees to withdraw Grievance #399 pertaining to the establishment of the 
Gas Marketing progression. 

I believe that this accurately describes our conversation regarding this matter. If you are in agreement, 
please sign and return a copy of this letter to me. 

Sincerely, 

Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations 

Signed1<,,· ~.....:::::~:::a::::::~:::::::..~~===-- - - Date: __ q+-r--ft_y-,/_{£, ___ _ 
es Anderson, President +j 

orkers Union of America, Local 600 
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~DUKE 
~ ENERGY. 

September 26, 2017 

Mr. James Anderson 
President 
Utility Workers Union of America 
LocalS00 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Lighting Specialist Progression 

Dear Mr. Anderson: 

Duke Energy 
139 East Fourth St 

Cincinnati, OH 45201 
Labor Relations 

I am writing in regard to our conversations regarding the establishment of the Lighting Specialist 
progression. As discussed, this will be a separate bid area consisting of the Lighting Specialist I (Wage 
Level TS) and Lighting Specialist II (Wage Level T8) job classifications. All applicable provisions of the 
Collective Bargaining Agreement, including Sidebar Letter ASS - Competency Based Selection, will apply 
to these positions. 

The initial posting will be for two Lighting Specialists lls and be restricted to qualified employees in the 
Distribution Design OH/KY and the Distribution Design (Subdivision) departments. Should the successful 
candidate be in a classification with a wage level higher than TB, then they will be grandfathered in their 
current classification and be eligible for contractual wage increases applicable to that classification. For all 
other purposes under the Collective Bargaining Agreement these grandfathered employees will be 
considered as Lighting Specialists lls. As such, they will have no rollback rights within their former work 
groups. Conversely, these employees would not be included in any surplus/rollback scenario within their 
prior work group. The ability of employees with more than fifteen years of service to displace employees 
outside of their bidding area is not impacted. Employees in the Technician or T&D Design Technician 
classifications accepting a Lighting Specialist position will not be eligible to promote as outlined in Sidebar 
Letter A81. 

The Company maintains all rights provided under the Collective Bargaining Agreement and applicable 
sidebar letters to revise or discontinue job descriptions, including these, based on future business needs. 
Should such material revisions occur to the job description, UWUA Local 600 may request a re-evaluation 
by the Job Evaluation Committee as provided for in the Agreement. 

I believe that this letter accurately describes our conversations regarding this issue. If you are in 
agreement, please sign and return this letter to me. 

Sincerely, 

Michael A. Ciccarella 
Senior HR Consultant 
Labor Relations KY/OH/Carolina 

For the Union: 
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MEMORANDUM OF AGREEMENT 

This Agreement is made and entered into by and between Duke Energy Ohio, Inc. and 
Duke Energy Kentucky, Inc., hereinafter referred to as the "Company," and Local Union 1347 of 
The International Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafter as the 
"Union." 

The Company and the Union recognize that in order for the parties to meet the challenge 
of competition, the need for long term prosperity and growth, and establish employment 
security, each must be committed to a cooperative labor management relationship that extends 
from the bargaining unit members to the executive employees. The Company and the Union 
agree that employees at all levels of the Company must be involved in the decision making 
process and provide their input, commitment, and cooperation to improving productivity and 
helping the Company become the lowest cost producer and highest quality provider of energy 
service. 

ARTICLE I 

Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as A-22 
the sole and exclusive representative of the employees in the bargaining unit defined as "The 
Electrical Workers Unit" by the National Labor Relations Board in its Decision and Direction of 
Election dated August 12, 1944, for the purpose of collective bargaining with respect to rates of 
pay, wages, hours of employment and other conditions of employment. 

(b) All new employees shall be classified as probationary employees for a period of one (1) 
year. Employees with six months or more of continuous service are eligible to receive 
supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to 
bidding rights to other job classifications. Further, probationary employees shall have no recourse 
to the grievance procedure as set forth in Article II, Section 1 for the first six (6) months of the 
probationary period. However, after serving six (6) months of the probationary period, probationary 
employees will have recourse to the grievance procedure for any non-discipline related grievances. 

Section 2. (a) This Agreement and the provisions thereof shall take effect on April 1, 2017 
and shall be binding on the respective parties hereto until April 1, 2022 and from year to year 
thereafter unless changed by the parties. 

(b) Either of the parties hereto desiring to change any section or sections of this Agreement 
and/or to terminate this Agreement shall notify the other party in writing of that intention at least 
sixty (60) days prior to April 1, 2022 or any subsequent anniversary date. If neither party gives 
such notice the Agreement shall continue from year to year. If such notice is given by either party 
the Agreement shall be open for consideration of the change or changes desired. Within fifteen 
(15) days from the date the first notice of intention to change is given by either party to the other, 
but not later than thirty (30) days prior to April 1, 2022 conferences shall commence for the 
purpose of considering the proposed changes. At the first such conference, each party will submit 
its proposed changes, in writing, to the other party. 

(c) In case of failure to reach an agreement on the changes desired by either or both 
parties, within a period of thirty (30) days following commencement of conferences, but in no event 
later than the renewal date of this Agreement, the changes shall be referred to arbitration as 
provided for in Article II, Section 2 hereof. Either party desiring to avail itself of arbitration in this 

1 
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case shall notify the other party in writing of its desire to arbitrate and at the same time name its 
arbitrator. The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or 
lockouts pending the decision of the arbitrators. The provisions of this paragraph shall not apply in 
the event either party gives written notice to the other party at least sixty (60) days prior to April 1, 
2022, of its desire to terminate the Agreement on April 1, 2022, if there remains at that time issues 
which the parties are unable to resolve. 

(d) In the event agreement is reached on or before March 31, the 2017 - 2022 Agreement 
will be extended for a mutually agreed number of calendar days. The Union shall have one-half of 
the mutually agreed number of calendar days immediately following the date an agreement is 
reached in which to submit the Agreement to its membership for ratification and in case of failure to 
ratify, in order that the Company shall have the remaining one-half of the mutually agreed number 
of calendar days as notice before a strike or work stoppage commences. Providing the mutually 
satisfactory Agreement is ratified by the membership within the first one-half of the mutually agreed 
number of days following the date an agreement is reached, such Agreement will be made 
retroactive to the 31st day of March. 

(e) It is agreed that this Agreement may be amended or added to at any time by written 
consent of both parties hereto. 

Section 3. The Union agrees not to admit to membership or permit to retain membership for 
collective bargaining purposes any foreman or supervisory employee of the Company who is not 
employed in a classification within the unit now represented by the Union. 

Section 4. (a) It is expressly understood and agreed that the services to be performed by 
the employees covered by this Agreement pertain to and are essential to the operation of a public 
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as 
this Agreement and conditions herein be kept and performed by the Company, the Union agrees 
that under no conditions and in no event, whatsoever, will the employees covered by this 
Agreement, or any of them, be called upon or permitted to cease or abstain from the continuous 
performance of the duties pertaining to the positions held by them under this Agreement. The 
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of 
performance of said employees, insofar as such performance is required in the normal and usual 
operation of the Company's property and that any difference that may arise between the above­
mentioned parties shall be settled in the manner herein provided. 

(b) The Company agrees that it will not attempt to hold Local Union 1347 of the International 
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against the 
Union because of a strike, slowdown or work stoppage not authorized, abetted or condoned by the 
Union. The Union agrees that any employee or employees who agitate, encourage, abet, lead or 
engage in such a strike, work stoppage, slowdown or other interference with the operations of the 
Company shall be subject to such disciplinary action as the Company may deem suitable, 
including discharge, without recourse to any other provision or provisions of the Agreement now in 
effect. 

2 
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Section 5. (a) This Agreement covers all work done for the Company, including work 
performed by Duke Energy Shared Services, Inc., by the employees of the occupational 
classifications in the unit defined as ''The Electrical Workers Unit"-by the National Labor Relations 
Board Order dated August 12, 1944, which is covered by this Agreement. The unit so defined shall 
retain jurisdiction over such work as was normally performed by it prior to March 31, 1945, but 
such jurisdiction shall not be expanded except by mutual agreement of the parties hereto or 
through due process under the National Labor Relations Act. 

Employees other than those covered by this Agreement shall continue to perform work 
normally performed by them prior to March 31, 1945, except where mutually agreed upon in 
specific instances as itemized in Departmental Rules of this Agreement. 

(b) Except in case of emergency, work regularly done by employees in a classification shall 
be restricted to such work as is normally assigned to that classification, or work of a basically 
similar nature. 

(c) Foremen's duties shall be restricted to direct supervision except in cases of emergency, 
for such incidental work as may occasionally be required or as may be otherwise outlined in the 
Departmental Work Rules. 

Section 6. The Company and the Union agree to meet and deal with each other through 
their duly accredited representatives on matters relating to hours, wages and other conditions of 
employment of the employees of the Company covered by this Agreement. 

Section 7. Respecting the subject of "Union Security," the parties mutually agree as follows: 

(a) To the extent permitted by State law, all regular employees of the Company as of the 
ratification of this Agreement, who are not members of the Union shall not be required as a 
condition of their continued employment to join the Union. However, after April 1, 2017, all regular 
employees of the Company within the bargaining unit represented by the Union who are members 
of the Union, and who are not more than six months in the arrears with dues, or who may become 
members of the Union, shall be required as a condition of their continued employment to maintain 
their membership in the Union in good standing, unless prohibited by State law, and subject to the 
annual ten day escape period hereinafter described. 

(b) The Union agrees that neither it nor any of its officers or members will intimidate or 
coerce any of the employees of the Company to join or become members of the Union, nor will 
said Union or any of its officers or members unfairly deprive any employee within the bargaining 
unit represented by the Union of union membership or of any opportunity to obtain union 
membership if said employee so desires. In this connection the Company agrees that it will not 
discriminate against any employee on account of activities or decisions in connection with the 
Union except as the same may become necessary on the part of the Company to carry out its 
obligations to the Union under this Agreement. 

(c) If a dispute arises as to the actual union status of any employee at any time as to 
whether or not the employee has been unfairly deprived of or denied union membership, the 
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article II, 
Section 2 of this Agreement. 

(d) To the extent permited by State law, within thirty-one (31) days after the date of hire, all 
employees who are not members of the Union, except those employees mentioned in subsection 
(i) of this section, shall be required as a condition of continued employment, unless prohibited by 
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State law, to pay to the Union each month a service charge as a contribution toward the 
administration of this Agreement in an amount equal to the monthly dues uniformly required by the 
Union Members. Such contributions shall be checked off upon proper written authority executed 
by the employee and remitted to the Union in the same manner as the dues of members. 

(e) The Company agrees to dismiss any employee at the written request of the Union for 
non-payment of union dues or service charges or to discipline employees represented by the 
Union in the manner herein provided for violation of this Agreement, if requested to do so in writing 
by the Union. Nothing in this clause, however, shall be construed so as to require the Company to 
dismiss or discipline any employee in violation of any state or federal law. 

(f) The Union agrees that any present or future employee who is now or may become a 
member of the Union may withdraw from membership in the Union, to the extent permitted by law, 
between September 21st and September 30 inclusive of each year, by giving notice in writing to 
the Labor Relations Department of the Company. After such withdrawal an employee shall not be 
required to rejoin the Union as a condition of continued employment. 

(g) The Company agrees that after proper individual authorizations by means of written 
individual assignments in a form mutually agreeable to both parties to deduct Union dues and 
service charges, and the original initiation fee from members' pay. This deduction shall be made 
once each month and shall be forwarded within seven calendar days to the authorized agent of the 
Union. 

(h) The Union shall indemnify and hold the Company harmless against any and all claims, 
demands, suits or other form of liability that may arise out of or by reason of any action taken or not 
taken by the Company for purposes of complying with the provisions of this Section 7. 

C 

(i) The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or 
any other interference to the work or the operations of the Company by a group of employees in 
the bargaining unit represented by the Union this section of the contract is then and there and by 
reason thereof automatically canceled and of no further force and effect; provided, however, that 
the Company may, upon the presentation of proof satisfactory to the Company, within ten days 
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said 
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the 
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same 
validity, force and effect as if it had not been canceled. In this connection, it is the expressed 
intention of the parties that for the purpose of making this cancellation provision effective without 
affecting the other sections of the contract, this contract is to be considered a severable contract. 
Should the automatic cancellation of this section occur, it is the intention and agreement of the 
parties that all other sections and provisions of the contract remain in full force and effect as therein 
provided. The Company agrees that it will not deliberately arrange or incite such interference to 
the work or operations of the Company as are referred to in this section. 

U) The Company agrees that all persons, before they are employed as regular employees 
in any classification within the unit represented by the Union, shall be required to signify in writing 
their voluntary willingness and intention to join the Union not later than thirty-one (31) days after 
their employment by the Company. 

Section 8. There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee because of membership or non­
membership in the Union, because of lawful activities on behalf of the Union, or because of race, 
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color, religion, sex or national origin or ancestry or for any other reason. References to the 
masculine gender are intended to be construed to also include the female gender wherever they 
appear throughout the Agreement. 

Section 9. (a) Except where expressly abridged by a specific provision of this Agreement, 
the Union recognizes that the management of the Company, the direction of the working forces, 
the determination of the number of men it will employ or retain in each classification, and the right 
to suspend, discharge, or discipline for just cause, or hire, promote, demote or transfer, and to 
release employees because of lack of work or for other proper and legitimate reasons are vested in 
and reserved to the Company. 

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or 
rights which belong to and are inherent to Management. Any of the rights, powers, and authority 
the Company had prior to entering this Agreement are retained by the Company, except as 
expressly and specifically abridged, delegated, granted or modified by this Agreement. 

(c) The Company may adopt or revise any work methods and procedures which are not in 
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing, 
of any new or revised Company work methods and procedures. Such new or revised Company 
work methods and procedures shall not be effective until such notice is given. 

(d) The foregoing three paragraphs do not alter the employee's right of adjusting grievances 
as provided for in Article II, Section 1 of this Agreement. 

(e) In order to avoid possible grievances, the Company will discuss in advance with the 
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees 
in all classifications governed by this Agreement, except in instances where the employee with the 
greatest length of classified seniority is selected for promotion, or the employee with the least 
classified seniority is selected for demotion or layoff. The Company agrees that the Department 
Management will notify in writing in advance or as promptly as possible the Master Steward or 
Business Manager of the Union of promotions, demotions or transfers of employees covered by 
this Agreement. 

(f) Except as herein provided, promotions, demotions, transfers or layoffs of employees 
covered by this Agreement made by the Company without discussion in advance with the Union 
representatives will not be considered permanent, until so discussed. 

Section 10. A copy of any letter constituting disciplinary action by the Company against any 
employee covered by this Agreement shall be furnished to the employee and the Union. In case of 
a grievance resulting from such a warning letter see Article II, Section 1. 

Section 11. Employees shall not be required to cross a picket line except to perform work 
which is necessary to provide the normal services of the Company. A supervisor shall make the 
necessary arrangements with the picketing Union involved for the employee to cross the picket 
line. Whenever possible, the supervisor will attempt to have the employee enter the property 
through a non-picketed entrance. 

5 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 2 

Page 13 of 177

ARTICLE II 

Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between A-17 

an employee and the Company, or the Union and the Company may become the subject of a 
grievance. However, with respect to any claim or dispute involving the application or 
interpretation of an employee health, welfare or pension (including defined benefit, defined 
contribution and 401 (k) plans) plan, initially the Employee and the Union will make a good faith 
effort to resolve those disputes in accordance with the terms and procedures set forth in the 
relevant plan document and applicable laws. Additionally, should the content of any 
communication relating to employee benefits conflict with the terms of the relevant plan 
document, the terms of the plan document shall govern. The time limit for filing a grievance will 
be suspended as long as the Employee and the Union are pursuing the appeal processes in the 
benefit plans. 

Realizing the importance of avoiding delays in rendering decisions regarding grievances, the 
following procedure shall be followed. If after consultation between an employee covered by this 
Agreement and his or her immediate supervisor, the employee still feels that there is a grievance 
arising out of this Agreement, the avenue of adjustment for grievances shall be as follows: 

First Step 

An employee or the Union must file any grievance, involving wages, hours of work, conditions of 
employment, or of any nature arising out of this Agreement with the employee's supervisor. The 
grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or 
30 days from the time the employee or the Union became aware of the occurrence. The initial 
meeting shall be held between the supervisor and other management, the employee involved 
and the officially designated steward. Grievances in this step shall be answered verbally at the 
meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the 
Union of the appropriate management person to notify in the event that the Union wishes to 
pursue the grievance to the second step. 

Second Step 

If the parties are unable to resolve the grievance following the first step, within 10 work days of 
the first step response, the Union may submit a written grievance to the management of the 
department designated in the first step. Department management will schedule a meeting with 
a small committee representing the Union within 20 workdays after receipt of the written 
grievance. The department management will render a written decision within 30 workdays after 
the date of the meeting. 

Third Step 

If the parties are unable to resolve the grievance following the second step, within 30 workdays 
of the second step response, the Union may notify the Labor Relations Department in writing of 
its desire to advance the grievance to the third step of the grievance procedure. The Labor 
Relations Department will schedule a meeting with the appropriate management representatives 
and a small committee representing the Union within 20 workdays after receipt of the written 
request. The Labor Relations Department will render a written decision within 30 workdays of 
the date of the third step meeting. 
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The procedure outlined in this section may be altered at the request of the Union in a discharge 
case by filing the grievance in writing initially at the second step of the grievance procedure. 

Employees engaged in the above grievance procedure during their working hours shall not suffer a 
loss of straight-time pay for that time. 

Section 2. ARBITRATION PROCEDURE. (a) If the parties are unable to resolve the 
grievance following the third step, the Union, within 30 workdays of receipt of the third-step 
response, may notify the General Manager, Labor Relations in writing of its desire to advance 
the grievance to arbitration. 

(b) Upon receipt of the Union's notification the parties will promptly petition the Federal 
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will 
be selected by the parties. In the event that no acceptable arbitrator appears on the panel of 
arbitrators submitted by FMCS either party may request an additional panel from FMCS. 

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a date 
satisfactory to the parties. If a stenographic record of the hearing is requested by either party, 
the initial copy of this record shall be made available for the use of the arbitrator and the party 
requesting the records. The cost of this initial copy and its own copy shall be borne by the 
requesting party, unless both parties desire a copy. If both parties desire a copy they shall 
equally share the cost of the arbitrator's copy, and shall each bear the cost of any copies of the 
record they desire. 

(d) After completion of the hearing and the submission of the post-hearing briefs, the 
arbitrator shall render a decision and submit to the parties written findings that will be binding on 
both parties to the Agreement. 

(e) The arbitrators' and other joint expenses mutually agreed upon shall be borne equally 
by both parties. 

(f) Any grievance that is not taken to the next step within the time limits specified will be 
deemed to have been withdrawn and shall not set a binding precedent for any pending or future 
grievances. If at any step in the grievance procedure, the Company does not answer within the 
designated time frame, the Union may notify the Company of its desire to advance the 
grievance to the next step of the grievance procedure. Any time limits may be extended by 
written agreement between the parties. 

(g) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify 
any provision of this Agreement. It is also mutually agreed that there shall be no work stoppage 
or lockouts pending the decision of the arbitrator or subsequent thereto. 

ARTICLE Ill 

Section 1. System Service shall date from the time an employee first earns compensation 
in the employ of the Company, except as such continuous service record may be lost in 
accordance with Item (h), Section 5 of Article Ill of this Agreement. 

Section 2. Division Seniority shall be the total seniority accumulated in a specific division. 
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Section 3. Classified Seniority shall date from the time an employee is employed in a 
specific classification. 

Section 4. For the purpose of this Agreement the Divisions of the Company shall be 
considered as follows: 

(1) East Bend Station - Regulated Coal Fleet 

(5) Woodsdale Station - Regulated Coal Fleet 

(6) Operators - Midwest Field Operations 

(7) Substation - Midwest Field Operations 

(8) Test & Relay/Field Services - Midwest Field Operations 

(9) Electric Trouble - Midwest Field Operations 

(10) Electric Meter - Midwest Field Operations 

(11) Overhead Transmission and - Midwest Field Operations 
Distribution, Construction 

(12) Underground Cable and Equipment - Midwest Field Operations 

(13) Service Division - Midwest Field Operations 

(14) Power Delivery Warehouses - Midwest Operations 

(15) Generation Supply Chain - Midwest Warehouse Operations 

(16) Fleet Services - Enterprise Fleet 

(17) Gas Operations Supply Chain - Gas Operations 

Section 5. (a) Company System Service shall be used to determine the amount of vacation 
an employee is eligible to receive. 

(b) There shall be no transfer of classified seniority rights for Power Operations' employees 
between the East Bend Station and the Woodsdale Station. 

(c) The Company shall maintain an up-to-date seniority list of all employees in each 
Division. Such list shall show System Service and Classified Seniority of each employee and shall 
be posted in a place or places accessible to all employees in such Divisions. If exception is not 
taken to the list as posted within thirty (30) days from the date of posting the list shall be 
considered as correct and no change will be made thereafter except by mutual agreement 
between the Company and the Union. Copies of these lists shall be forwarded to the Union. 

(d) An employee entering military service shall continue to accumulate full system service 
and full seniority for the time specified by applicable laws provided that he returns with a certificate 
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of satisfactory completion of his active service and applies for work within the time specified by said 
laws after his release from active duty. 

When a regular employee returns from military service, as defined in the previous 
paragraph of this section, he shall be given an opportunity and reasonable assistance to qualify for 
any job to which he would have progressed in the promotional sequence in which he was 
employed at the time of his entry into military service; and he will be promoted to that classification 
at the time he becomes qualified and provided he bids every opening in his promotional sequence 
at the time he becomes qualified after he returns from military service. His classified seniority shall 
then be adjusted. 

(e) Leave of absence may be granted, if requested in writing, to an employee with the 
written consent of the Company. Employees on leave of absence for Military Service, illness, 
injury, or Union business shall accumulate system service and seniority. Employees on leave of 
absence granted for any other reason shall not accumulate system service or seniority but system 
service and seniority already accumulated shall not be forfeited. Where a leave of absence is 
granted to any employee covered by this Agreement, the Company shall notify the Union in writing 
without delay. 

(f) Any member or members not to exceed three (3) members elected or employed by 
Local 1347 of the Union whose duties for the Local require their full time shall be granted a leave of 
absence by the Company for six (6) months and additional six (6) months' periods thereafter 
providing that each member is from a different promotional sequence or that the Company has 
granted permission for two (2) members to be from the same promotional sequence. On return to 
the employ of the Company such employees shall be employed at their previous classification or 
other higher classification within this unit for which they may be qualified. 

Employees on leave of absence who are employed full time by the Local Union shall be 
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the 
Group Life Insurance program. 

(g) An employee losing time due to illness or injury shall be entitled, upon recovery, if 
physically and mentally qualified, to the position held prior to such accident or illness. 

(h) Employees will lose their system service and seniority who: 

(1) Quit of their own accord. If such employees should return to work with the 
Company on a full-time basis, those employees will recoup their system service 
seniority previously held before leaving the Company. 

(2) Is discharged for cause. 

(3) Fails to report their availability for work within three (3) scheduled working days, 
fails to report for work within seven (7) days after being recalled from layoff or fails 
to make other arrangements satisfactory to the Company within the first three (3) 
scheduled working days after notification. 

Section 6. (a) In making promotions within the bargaining unit classified seniority, ability 
and qualifications shall be taken into consideration. Ability and qualifications being sufficient 
seniority shall prevail. Any employee promoted to a supervisory job outside the bargaining unit 
shall retain, for a period of nine months, all classified seniority accumulated up to the date of the 
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promotion. Such seniority may be exercised, through the established bidding procedures, within 
the bargaining unit, should such job be jeopardized because of lack of work or any other reason 
except for dismissal for cause. If an employee, who was a supervisor for more than nine months, 
returns to the bargaining unit, he will receive a classified seniority date behind all incumbent 
employees in the job classification from which he originally promoted. No supervisor may return to 
a bargaining unit job classification, if it would result in the layoff or prevent the recall from layoff, of 
an employee represented by the Union. 

(b) In the event of a layoff or work force reduction, layoffs, demotions, and transfers shall be 
made on the basis of classified seniority within a promotional sequence in a department. An 
employee shall have the right to be returned to any starting level job classification previously held 
by him in the course of his employment with the Company if his seniority is sufficient to qualify him 
for such job and an opening or job vacancy exists. An employee does not recoup any classified 
seniority in those job classifications higher than the one to which he is assigned, despite the fact 
he may have previously worked in the higher job classifications, until he is penmanently promoted 
to the higher job classification through the established posting procedure. For purposes of this 
paragraph, if an employee has not worked in a lower classification in his promotional sequence, 
he will be credited with classified seniority in each such lower job classification for all time worked 
in a job classification at the same or higher wage level within his promotional sequence. An 
employee, however, shall not have the right to be demoted or transferred to any classification in 
another promotional sequence which he has not previously held, except as provided in Article Ill, 
Section 7(f}. Under no circumstances will an employee be permitted to arbitrarily select a job 
where no vacancy or job opening exists. 

(c) Except for temporary or probationary employees, the Company shall give not less than a 
28 calendar day advance notice to the Union of any general reduction in forces. 

(d} When increasing forces the Company agrees to recall employees previously laid off for 
lack of work. When recalling occurs it shall be done on the basis of classified seniority and no new 
employee shall be hired in that promotional sequence until all regular employees in that 
promotional sequence who have been laid off within three (3) years have been recalled or rehired, 
provided that such former regular employees are available for work and are qualified to perform 
the job. Such former employees shall make satisfactory arrangements for reporting to work in 
accordance with Article Ill, Section S(h} (3) after notification through the United States Mail, or by 
telegraph, addressed to the address last given to the Company by the employee. A copy of such 
notice shall be given to the Business Manager at the time the notice is sent to the employee. 
Failure of the employee so notified to report to work or to supply a reason satisfactory to the 
Company for not doing so, within the time limit herein, shall be considered a waiver of re­
employment rights by the employee. Employees who are on a layoff status from the Company 
shall be considered for hire, before other applicants, on the basis of all of their Division Seniority, 
into bargaining unit job classifications for which they do not have a recall right for a period of three 
(3) years. 

(e) Should time constituting seniority of any two or more employees be equal, the respective 
seniority of such employees shall be detenmined by lot by the Union and the Company notified in 
writing by the Union. 

Section 7. (a) When an opening in a job classification covered by this Agreement is to be A-3 

filled, a notice shall be posted by the Company on all bulletin boards in the appropriate Division(s). 
A copy of such notice shall be mailed to the Business Manager of the Union. This notice shall be 
posted two weeks before the opening is permanently filled. This period of posting may be reduced 
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to seven (7) days provided that any employees with greater seniority who may be off duty during 
the entire seven (7) day posting period are notified of the posting by a copy of the posting notice 
mailed, by registered or certified mail, to their home address on record with the Company. Where 
a notice is posted as provided above and the opening has not been filled sixty (60} days after the 
closing date of the posting, it shall be invalid and a new posting made before the opening is 
permanently filled. This shall not preclude the management from filling the opening by assignment 
if no qualified bids are received on the first posting of the opening. This procedure may be 
modified in departmental rules where mutually agreed upon. 

(b) Subject to the approval of the Company and the Union any employee may waive his 
right to promotion or temporary advancement either within or outside the bargaining unit if such 
waiver does not prevent other employees from acquiring experience in the job held by him. Such 
waiver must be submitted to the Company and the Union in writing at least seven (7) days in 
advance. A request for withdrawal of such a waiver must be submitted in writing. 

(c) When an employee waives his right to a position, the next employee shall be entitled to 
such position, on a seniority and sufficient qualification basis, and so on until the position is filled. 

(d} An employee waiving his right under this provision cannot later claim that particular job 
as a seniority right; however, the employee making such waiver shall not prejudice his right to 
accept future vacancies or positions that may occur, on a basis of his classified seniority and 
qualifications. 

(e) An employee permanently established in a classification under the provisions of this 
section of the Agreement shall not be replaced later by an employee who may have developed 
sufficient seniority or qualifications. 

(f) Any Union employee who may make application to the Company for transfer to a 
starting job represented by the Union for which the employee may be equally suitable to other 
candidates as determined by the Company, will be given preference before an employee 
transferring from outside the Union or a new employee is hired for the job. Anyone transferring as 
provided herein shall not receive a reduction in rate unless the employee's rate of pay exceeds the 
maximum rate of the job to which the employee is transferred. In such case the employee's rate 
shall be reduced to the maximum rate of that job. For the first six (6) months after an employee 
transfers from outside the Union, the employee may be discharged without recourse to the 
grievance procedure of this Agreement. 

(g) When an opening occurs in a job classification, employees already in that job 
classification within the Division may exercise their seniority rights to cross bid for the particular 
opening. The employee already in the job classification within the Division who cross bids and who 
can qualify will be selected; however, only one cross bid will be allowed. When an opening has 
been filled in accordance with the procedure outlined above, the resultant openings will be filled by 
promotion of employees from the next lower job classification in the particular promotional 
sequence in accordance with the provisions of this Agreement. An employee shall not have the 
right to bid on a demotion but may request in writing consideration for a demotion. 

The procedure outlined above is not applicable to those Divisions where the multiple posting 
system is in use. In the Divisions where multiple posting is used, the employees are permitted to 
submit their applications for promotion or cross bid in advance of an opening. An employee shall 
not have the right to bid on a demotion but may request in writing consideration for a demotion. 
When openings occur, they will be posted on the bulletin boards at the various headquarters within 
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the appropriate Division(s). In the Divisions where multiple posting is used and job openings exist 
cross bids will be permitted at each job classification level before promotions are made and until 
the posting is completed. 

This Section of the Agreement shall not be interpreted in such a way as to enable 
employees to utilize seniority in the selection of a particular shift, working crew or job assignment, 
but supervisors may make such assignments on the basis of an employee's request with 
consideration to the requirements of the job to be filled and the seniority of the employee. 

(h) All new employees and all employees transferring from other bargaining units into a job 
classification represented by the Union shall be classified as probationary employees for a period 
of one (1) year and shall have no system service and seniority rights during that period. After one 
(1) year continuous service as a probationary employee, such employees shall be classified as 
regular employees and their system service and seniority record shall include their previous 
employment as probationary employees and any other previous employment to which they are 
entitled. The Company shall have the right to lay off or discharge probationary employees for 
cause and there shall be no responsibility for re-employment of such employees after they are 
discharged or laid off during the probationary period. 

(i) Employees hired for a specific temporary project of limited duration shall be classed as 
temporary employees and shall not acquire system service or seniority rights. The Union shall be 
notified in writing of the hiring of such employees and of the project and probable duration for which 
they are employed. The Union shall be notified in writing of any change in the employment status 
of such employees. 

Section 8. An employee, when permanently assigned to a job classification and qualifying 
in all respects with the exception of time spent in the preceding classification as required in the 
qualification section of the job description, shall be considered as having the equivalent of such 
required time. 

ARTICLE IV 

Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with pay A-41 

during the calendar year in which they complete the specified number of years of service on the 
following basis: 

(1) Employees with less than one (1) year of service with the Company shall be 
entitled to one (1) day of vacation for each month worked, with a maximum of ten (10) days total. 

(2) Employees with one (1) year of service with the Company shall be entitled to a 
vacation of two (2) weeks. 

(3) Employees with seven (7) or more years of service with the Company shall be 
entitled to a vacation of three (3) weeks. 

(4) Employees with fifteen (15) or more years of service with the Company shall be 
entitled to a four (4) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the fourth week. 
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(5) Employees with twenty-one (21) or more years of service with the Company shall 
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one 
week's wages (forty hours at straight time) in lieu thereof for the fifth week. 

(6) Employees with thirty-two (32) or more years of service with the Company shall be 
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the sixth week. 

(b) The normal vacation period shall be from Memorial Day to September 30, inclusive. An 
employee who is eligible for more than a two (2) week vacation may be required to take the 
vacation in excess of two (2) weeks outside the normal vacation period. 

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each month 
the employee is employed during the current calendar year or is on STD, or leave of absence. Any 
employee leaving the Company's service during any calendar year shall receive payment for any 
unused portion of accrued vacation for that current year, except that the maximum vacation payout 
for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time pay. Active 
employees may use current year vacation at any time during the year as approved by supervision. 

(d) In order for an employee to qualify for a vacation, the employee must have been on the 
Company payroll as a full-time regular or probationary employee on the last day in the calendar 
year previous to the vacation, and must have been available whenever necessary for the Company 
medical examinations and reports. 

(e) Every effort will be made to grant vacation at a time suitable to the employee, but ~:~~ 
should the number leaving on vacation in any one period handicap the operations of the Company, 
the Company reserves the right to limit the number receiving vacations. Preference for vacations 
shall be granted within a classification at a headquarters on a system service basis within the 
bargaining unit. 

Vacations must be selected for full weeks. However, an employee entitled to two or more 
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day 
increments. Requests for these days must be made at least five calendar days prior to the 
date requested and must be approved by supervision. However, because of extenuating 
circumstances, a day off with less than a five calendar day notification may be approved by an 
employee's supervisor. An employee entitled to five or more weeks of vacation in a calendar year 
may arrange to take ten days of that vacation in one-day increments. However, because of 
extenuating circumstances a day off may be taken with less than the five calendar day notification 
with approval by supervision. Requests for at least five of these ten days must be made five or 
more calendar days prior to the date requested and must be approved by supervision. The 
Company reserves the right to limit the number of employees who can be off on a specific day and 
may, but cannot be required to, grant a one day increment on a work day preceding or following a 
holiday or other vacation. Such one-day increments must be utilized before an employee's 
scheduled vacation in a particular year is exhausted. 

(f) The estate of an employee who dies shall receive all current year vacation pay earned in 
accordance with Article IV, Section 1 (a). 

(g) Time lost because of a leave of absence due to injury or illness shall not be considered 
as a break in continuous service, providing the employee is available whenever necessary for the 
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Company medical examinations and reports during the leave of absence. Vacation will be granted 
in accordance with Article IV, Section 1 (d). 

(h) Employees returning from military service in a subsequent calendar year will receive 
all vacation pay they have earned in accordance with Article IV, Section 1 (a). 

(i) When a holiday falls within an employee's vacation such employee shall receive either 
eight (8) hours additional pay to compensate for the loss of such holiday or one additional vacation 
day shall be allowed immediately before or immediately after the vacation period at the discretion 
of the Company. 

An employee leaving the Company, except due to retirement, will not receive holiday pay 
for a holiday which occurs after the employee's last day worked. 

An employee leaving the Company due to retirement and drawing vacation pay will receive 
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls 
within the vacation pay period. 

U) An employee required by the Company to work during his normal vacation period shall 
be paid at his regular rate for all such time worked as provided in this Agreement and in addition 
shall receive such pay as he would normally have received for the vacation period. 

The Company will not require an employee to work during his scheduled vacation period 
unless the absence of such employee would jeopardize the maintenance of continuous service by 
the Company. The Company agrees to notify the Union in writing of each instance where an 
employee is required to work during his scheduled vacation, outlining the nature of the emergency 
requiring such action. 

(k) Any employee who becomes legitimately ill immediately before his scheduled vacation 1:~2 
shall not be required to take his vacation during such an illness. If, however, an employee A-66 

becomes ill after his vacation period has begun he shall not be entitled to sick pay during his 
vacation period. All vacations will be taken within the calendar year that they become due, except 
for vacation the employee or the Company deposits in the employee's retirement vacation bank or 
unused vacation time that an employee carries over. An employee may carryover unused vacation 
hours from one calendar year to the next not to exceed eighty (80) hours. Vacation bank time 
and unused vacation carry-over time will be paid to the employee upon termination of employment. 

An employee's vacation will start when the employee is released from duty on his last 
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his 
first regularly scheduled working day following the scheduled vacation. However, prior to the 
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that he 
desires to be considered for work on what would have been normal off days at the beginning or 
end of his scheduled vacation. 

Section 2. (a) An employee who has completed six months of continuous service shall be 
entitled to four compensated personal days off each calendar year. Requests for personal days 
must be made at least two calendar days prior to the date requested and must be approved by 
management. However, because of extenuating circumstances, a day off with less than a two 
calendar day notification may be approved by an employee's supervisor. Arrangements for all 
personal days must be made with supervision on or before November 1 of each year or it shall be 
lost. The Company reserves the right to limit the number of employees who can be off on a 
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specific day. If a personal day is not used during a year, it shall be lost and no additional 
compensation shall be granted. 

(b) An employee who has completed six months of continuous service shall be entitled to 
one compensated Diversity Day off each calendar year. Requests for this day must be made at 
least two calendar days prior to the date requested and must be approved by management. 
However, because of extenuating circumstances, less than a two calendar day notification may be 
approved by an employee's supervisor. The Company reserves the right to limit the number of 
employees who can be off on a specific day for business needs. However, every effort will be 
made by supervision to honor an employee's request for this Diversity Day. If the Diversity Day is 
not used during a year, it shall be lost and no additional compensation shall be granted. 

Section 3. ABSENCE DUE TO SICKNESS, FAMILY CARE AND PARENTAL LEAVE. A-7 
(a) Effective January 1, 2018, employees will be eligible for paid time off due to qualifying sick 
or family care reasons and, effective upon ratification of this Agreement for paid parental leave, 
on the same basis as the Company's general, non-represented employee population. During 
the term of the Agreement, such coverage cannot be further amended or terminated, except (i) 
through negotiations between the parties, (ii) for changes which the Company determines to be 
necessary for legal compliance and (iii) for administrative changes. 

(b) After an employee has been continuously disabled, subject to medical determination, 
and unable to return to work for more than seven consecutive calendar days, the employee will 
receive Short Term Disability Benefits pursuant to the Duke Energy Short Term Disability Plan 
for up to twenty-six (26) weeks or until the employee is able to return to work, whichever occurs 
first. During the seven consecutive calendar day waiting period, it is intended that no employee 
will incur a loss of more than forty hours of straight time pay. Effective January 1, 2018, 
employees will participate in the Duke Energy Short Term Disability Plan under the same terms 
and conditions as the general, non-represented employee population as of January 1, 2018. 
During the term of the Agreement, such coverage cannot be further amended or terminated, 
except (i) through negotiations between the parties, (ii) for changes which the Company 
determines to be necessary for legal compliance and (iii) for administrative changes. 

Effective January 1, 2018, the amount of the STD benefits that an employee is eligible for 
as a percentage of pay varies based upon the employee's years of service* according to the 
following schedule: 

Years of Service Weeks at 100% Weeks at 66 2/3% 
Less than 1 year 0 26 
1 up to 5 vears 10 16 

5 up to 10 years 15 11 
10 up to 15 years 20 6 

15 or more 26 0 

*STD benefits begin on the eighth day of disability. The 26-week STD period begins on the first 
day of disability and includes the 7-day waiting period. To continue receiving pay during the 7-
day waiting period, the employee will need to use sick time or vacation pay during the waiting 
period. 

The definition of "pay'' used to calculate an employee's STD benefits is the employee's 
basic rate of pay immediately prior to disability, as verified by the Company. Overtime, 
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bonuses, incentive pay and non-cash compensation are not included in the definition of "pay" 
used to calculate STD benefits. 

(c) After an employee has been continuously disabled, subject to medical determination, 
and has exhausted Short Term Disability Benefits under the Duke Energy Short Term Disability 
Plan, the employee may apply for Long-Term Disability Benefits under the Duke Energy Long 
Term Disability Plan. 

(d) In order to facilitate the scheduling of the work forces, an employee who will be 
absent from work is expected to notify the Company as soon as possible. Unless an employee 
submits a legitimate excuse for not reporting the cause of his absence before the end of the first 
scheduled working day of such absence, the employee's claim for Short Term Disability shall 
not begin until such notice is received. 

(e) No wages will be paid under Article IV, Section 3 for illness caused by use of drugs, 
intoxication, or willful intention to injure oneself or others, by the commission of any crime by the 
employee, procedures not covered by the medical plan, the employee's refusal to adopt 
remedial measures as may be commensurate with the employee's disability or permit 
reasonable examinations and inquiries by the Company as in its judgment may be necessary to 
ascertain the employee's condition. 

(f) The Company agrees that on an employee's return from illness, or disability of any 
kind, an effort will be made to find a less strenuous type of work for such employee until such time 
as the Company's and the employee's physician agree that he is capable of taking up his former 
duties. During this temporary period the employee shall be paid his regular classified rate of pay. 

(g) If employees with twenty-five (25) or more years of service become physically unable to 
satisfactorily and safely perform the regular duties of their classification, an effort will be made by 
the Company to find work of a less strenuous nature for which they are qualified and to which the 
employees will be retrogressed. At the time of their assignment to a job of a lower classification 
their hourly wage rate will be reduced by ten cents (10¢) per hour and at six month periods will be 
reduced by ten cent (10¢) steps until their hourly wage rate conforms to the maximum hourly wage 
rate of the job classification to which they are assigned. 

(h) If employees with twenty (20) to twenty-four (24) years of service become physically 
unable to satisfactorily and safely perform the regular duties of their job classification, they may 
request a demotion to a lower classification requiring work of a less strenuous nature for which 
they are qualified to perform. If such a demotion is granted by the Company, these employees will 
be assigned to a lower classification and will have their hourly wage rate red-circled until it is equal 
to the maximum hourly wage rate of the job classification to which they have been demoted. 
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25) 
years of service will become retrogressed in accordance with paragraph (g) above. 

If employees with less than twenty (20) years of service become physically unable to 
satisfactorily and safely perform the regular duties of their job classification, they may request a 
demotion to a lower classification requiring work of a less strenuous nature for which they are 
qualified to perform. If such a demotion is granted by the Company, these employees will be 
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the 
differential between the maximum wage rate of the job classification to which they are demoted 
and their former job classification. Two years after being assigned to the lower paying job, the 
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employee's wage rate will be reduced to the maximum wage rate of the employee's current job 
classification. 

Section 4. INDUSTRIAL ACCIDENTS. (a) Effective January 1, 2018, an injured employee 
who is unable to work because of an industrial accident will be paid a supplement in an amount 
equal to his or her regular weekly wages until the employee starts receiving workers' compensation 
benefits under state law. After an employee starts receiving state-mandated benefits, the 
Company will provide one half of the difference between what the employee would have received 
at regular work less the amount received as state-mandated compensation for such injury. The 
supplemental compensation provided pursuant to this section by the Company, shall be provided 
for no longer than 26 weeks, and in any event shall not exceed the state-mandated benefits plus 
the Company provided supplement. Any overpayments to the employee will be repaid to the 
Company. 

(b) An injured employee who has been continuously disabled due to an industrial accident, 
subject to medical determination, and is unable to return to work for more than twenty-six (26) 
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term 
Disability benefits as described in the Company's Long Term Disability Plan Description. 

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus 
employee, an effort will be made by the Company to find another job classification for which the 
employee is qualified. An employee assigned to a job of a lower classification as a result of his 
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate 
for the job classification to which he has been assigned is equal to the employee's present hourly 
wage rate or until the employee is promoted into a job opening for which he is qualified. 

ARTICLEV 

Section 1. (a) Definitions of Workers: 

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours 
of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary. 

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary, 
but whose Regular Scheduled Work Week varies according to a prearranged schedule. 

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose 
Regular Scheduled Work Week do not vary but who may work any of three shifts. 

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but 
whose Regular Scheduled Work Week remains constant. 

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular 
Scheduled Work Week both vary according to a prearranged schedule. 

(b) These definitions attempt to define the types of schedules of the employees, however, it 
is not meant to limit the hours that an employee may be scheduled by existing practices or future 
schedules that may be developed by mutual agreement of the parties. 
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(c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed 
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (10) consecutive hours 
exclusive of the lunch period. 

(d} The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten 
(10) consecutive hours comprising his regularly scheduled shift, except where modified by the 
Work Rules. 

(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight 
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be 
considered as having worked their hours following midnight.* 

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination 
and where the shift overlaps from one day into another day the time shall be reported and paid for 
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift 
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid 
for on a calendar day basis which will begin and end at the respective midnight periods. 

Schedules for all employees will be based on the time prevailing in the City of Cincinnati. 

(f) The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for 
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from 
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties. 

(g) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift 
Workers shall begin on Monday and end on Sunday. 

(h} Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive 
but not necessarily in the same work week. 

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular 
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off-day. 

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition 
to Holiday Pay. 

U) Double time shall be paid for the time worked on an employee's second scheduled off­
day. Day workers and employees who work four (4) day ten (10) hour schedules between the 
hours of 6:00 a.m. and 6:30 p.m. only, will have Sunday as their double time day. 

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday. 

Emergency Work 

Double time shall be paid for all emergency time worked for other utilities at their respective 
operating locations. Emergency work performed at any location or facility owned and/or operated 
by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows: 

For continuous emergency work performed at any location or facility owned and/or operated 
by the Company, or its parent and related subsidiaries/affiliates, for which the employees depart 
from their home headquarters and return back to the home headquarters thereafter without an 
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overnight lodging stay, the straight time rate will be paid during regular working hours. The rate of 
time and one-half will be paid for hours of continuous work over the regularly scheduled hours. 
After 16 consecutive hours of work, subsection (k) will apply. 

For emergency work performed at any location or facility owned and/or operated by the 
Company, or its parent and related subsidiaries/affiliates, that requires a lodging stay away from 
home, on the first day of the assignment the straight time rate will be paid during regular working 
hours and the time and one-half rate will be paid for hours of continuous work over the regularly 
scheduled hours. Beginning with the second day and for the remaining consecutive days of such 
an assignment, the rate of time and one-half will be paid for all hours worked. After 16 consecutive 
hours of work, subsection (k) will apply. 

(k) Employees required to work more than 16 consecutive hours will be paid double time 
for all time worked in excess of, and contiguous with, the 16 consecutive hours. 

(I) In no case will an employee be forced to take time off in lieu of overtime. Should an 
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for 
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable 
premium rate of pay, for projects or operations that exceed one (1) day's duration. 

(m) The Company shall be the sole judge as to the necessity for overtime work and the 
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided 
as equally and impartially as possible among all employees within a job classification of a 
headquarters or as may be contained in the work rules unless an employee designates, in writing, 
that he does not wish to be called for overtime. Such waiver does not excuse an employee from 
overtime work when requested to do so. Overtime lists showing overtime hours paid for and 
overtime hours waived shall be posted weekly on the Company bulletin boards in each 
headquarters. 

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work 
planned overtime when a qualified employee established in the job classification in that 
headquarters is available for work. 

(o) When an employee changes headquarters or job classifications, the total of his overtime 
hours, including overtime hours worked or waived, will be canceled. The employee will then be 
charged with the same number of hours as the average of combined overtime hours worked and 
waived by all employees within that classification at the headquarters. When averaging overtime, 
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for 
the group. Upon his return to work, his hours will not be included in the average until they are 
equal to those of the lowest man in the classification. However, an employee who is off work due 
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returning 
to unrestricted duty, of being averaged in as described above on the current overtime list. 

(p) The Union recognizes the need for shift work and weekend work in order to provide for 
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), G) and (k). 

A-1 
A-4 

(q) The Company reserves the right to temporarily change the schedule of any employee A-23 

upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions 
outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement. 
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(r) The hours of any employee assigned to a training program may be adjusted to a uniform 
day schedule so that all employees involved in a particular program will be working on a consistent 
schedule. 

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or 
four (4) ten-hour days and forty (40) hours per week. 

Section 3. (a) The following days are observed as regular holidays which will be recognized A-64 

on the indicated dates. The Company may change the date for recognizing a holiday if the date 
indicated is changed by a legislative enactment or if the prevailing community practice is not 
consistent with the indicated date. 

Holiday 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 

Date Recognized 

January 1 
Last Monday - May 
July4 
First Monday - September 
Fourth Thursday - November 
Friday after Thanksgiving 
December24 
December25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will 
have the option of observing that holiday on another date which the Company determines to be 
consistent with the community practice or paying eight (8) hours of regular straight time pay in 
lieu thereof for the holiday. 

(c) Regular employees whose duties do not require them to work on holidays will be paid 
straight time; regular employees who are required to work on a recognized holiday for a period of 
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for 
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who 
are required to work on a recognized holiday for more than four (4) hours not contiguous with 
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours 
at time and one-half in addition to their regular straight time holiday pay. Employees required to 
work on a holiday which is also their second off day will be paid at the rate of double time for the 
first eight (8) hours worked on the holiday. Employees who are required to work beyond their 
regularly scheduled work day on a recognized holiday or on the actual calendar date of the New 
Year's Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate 
of double time for all such work in excess of their regularly scheduled work day. Employees must 
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled 
to receive holiday pay. 

(d) An employee will not be compensated for travel time on a call-out which occurs on a 
regular holiday. 

(e) Employees who are on a four (4) day-ten (10) hour schedule will receive ten (10) hours 
of straight time pay if a holiday falls within their regular scheduled work week but they are not 
required to work the holiday. Employees whose regular scheduled work week does not include the 
paid holiday will receive eight (8) hours of straight time holiday pay. 
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Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) A-70 

hours' pay at time and one-half, and double time if on an employee's second scheduled off-day. 

(b) Employees called out, ahead of their regularly scheduled starting time, for other than 
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A 
call-out shall be defined as notice to report for unscheduled work given to an employee by 
telephone or messenger after he has left his headquarters or place of reporting. Travel time of 
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when 
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly 
scheduled shift. Employees will not be compensated for any travel time on a call-out when the 
employee is not released from work before his regularly scheduled shift, nor will travel time be 
allowed when overtime is worked continuously at the end of a regularly scheduled shift. 

An employee shall be compensated for two (2) hours, at the straight time rate, if before 
reporting to work, a call-out overtime assignment is canceled later than one (1) hour after the 
original notification. 

(c) Planned overtime shall be defined as time worked upon notice to an employee given 
before leaving his headquarters or place of reporting, or in case of an off-day, during or before 
what would have been his scheduled hours on that day, that he is to report outside of his regular 
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overtime 
rate but not for less than four (4) hours unless such planned overtime extends into or directly 
follows the employee's regularly scheduled work day, when it shall be paid for at the appropriate 
overtime rate for the actual hours worked. 

(d) When planned overtime is canceled, notice shall be given before an employee leaves 
his headquarters or place of reporting, or by telephone during or before what would have been his 
scheduled hours on the day preceding the planned overtime. 

(e) An employee, who is scheduled for planned overtime and who is not notified of the 
cancellation of the planned overtime, within the prescribed period of time, but is notified by 
telephone before he reports for work, or cannot be notified by telephone and reports for work, shall 
receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more than 
eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at 
straight time. 

Section 5. (a) Except as otherwise provided, when performing work within the southwest A-s 

Ohio and northern Kentucky (DEO/DEK) service territories, employees, required to work ten 
consecutive hours (excluding time taken out for meals), shall be furnished a meal compensation 
allowance and an additional meal compensation allowance for each contiguous five hour interval 
worked thereafter until released from duty. Employees who work a four day-ten hour schedule 
shall be furnished a meal compensation allowance whenever they work one hour or more in 
excess of their normal work day, and an additional meal compensation allowance for each 
contiguous five hour interval worked thereafter until released from duty. 

Except as otherwise provided, when performing work outside the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories, employees required to work ten consecutive 
hours (excluding time taken out for meals), shall be furnished a meal, or compensation in lieu 
thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour 
interval worked thereafter until released from duty. Employees who work a four day-ten hour 
schedule shall be furnished a meal or compensation in lieu thereof whenever they work one hour 
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or more in excess of their normal work day, and an additional meal, or compensation in lieu 
thereof, for each contiguous five hour interval worked thereafter until released from duty. 

(b} When employees are called out to perform work within the southwest Ohio and northern 
Kentucky (DEO/DEK} service territories, on either their scheduled off day, or four or more hours 
before their regularly scheduled starting time, they shall be furnished a meal compensation 
allowance for each contiguous five hour interval worked even though they work into their regularly 
scheduled work day. 

When employees are called out to perform work outside the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours 
before their regularly scheduled starting time, they shall be furnished a meal, or compensation in 
lieu thereof, for each contiguous five hour interval worked even though they work into their 
regularly scheduled work day. 

(c) Employees scheduled to work a double shift within the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days) 
shall be entitled to meal compensation allowances during this 16 hour period. 

Employees scheduled to work a double shift outside the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days) 
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period. 

(d) The meal compensation allowance referred to throughout this Agreement shall be as 
follows: 

Current Effective 5/8/2017 

$11.25 $11.50 

Section 6. Excluding planned projects and appointments prompted by customer requests, 
no field construction, field maintenance or routine customer service work shall be performed by 
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving 
Day and Christmas Day, except that which is necessary to protect life, property or continuity of 
service or as outlined in the Department and Division Working Rules in Exhibit A of this 
Agreement. 

Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every 
other week. Paychecks will be mailed to the employee's home address. All employees will be 
required to use direct deposit effective January 1, 2018. Checks will be directly deposited into one 
or more bank accounts employees shall designated and authorize. Direct Deposit advices will be 
mailed to the employee's home address if he/she has elected to receive a printed copy. 

Section 8. (a) When conditions require that an employee shall work at such a distance A-49 
from his regular headquarters that returning to his headquarters each day would be impracticable, 
the Company at its option shall either provide transportation, meals and lodging or reimburse the 
employee a reasonable amount for expenses incurred. If such an employee is not required to 
work on his regular off-days, the Company shall provide transportation to his regular headquarters 
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such off-day 
and shall furnish meals and lodging for each such off-day. 
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(b) Employees required to train outside the Company's service area as part of a training 
program will be paid at their regular straight time rate when participating in the training program 
and, in addition, will be paid approved travel time and provided reasonable expenses for 
transportation, meals and lodging 

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. A-71 

However, the right of the Company to temporarily assign employees to other locations to 
properly run its business is recognized. 

(b) When it is necessary to temporarily assign employees to a headquarters other than 
their own or to a job site reporting location that is farther from their home than their regular 
headquarters, such employees will be paid mileage at the amount per mile approved by the 
Internal Revenue Service, based on the additional round trip mileage employees are required to 
drive. No mileage compensation will be paid for the temporary assignment if the other reporting 
location is closer to the employee's home. 

(c) Job site reporting and other temporary assignments will be offered on a voluntary 
basis. If there is an insufficient number of volunteers, assignments will be made on a junior 
qualified basis. When assigning the junior qualified, unusual or extenuating circumstances will 
be taken into consideration. 

(d} Employees may be assigned to drive Company vehicles from and to the job site from 
home or sites close to home. If Company vehicles are used in such a manner, the mileage 
provisions for job site reporting are not applicable. During a job site reporting assignment, 
depending on Company vehicle availability, employees at their option, may pick up and return 
such Company vehicle to their regular headquarters, provided such travel is on their own time. 

(e) Employees in the Power Delivery Warehouses, Generation Supply Chain, 
Transportation, and Power Generation Departments will not be subject to job site reporting. 
However, if employees from these departments are temporarily assigned to a headquarters 
other than their own, the provisions of this section will apply. 

Section 10. (a) The Company will not require employees to do construction or maintenance A-B 
work in exposed locations out of doors during heavy or continuous storms or excessively cold 
weather, unless such work is necessary to protect life, property or continuity of service. 

(b} Employees covered by this Agreement shall not be required to lose time due to such 
weather conditions, but the Company may provide work indoors at their regular rate of pay. 

(c) Employees will be permitted to waive overtime when planned outages have been 
prearranged with the customer wherein the outage may not be deferred due to inclement weather, 
however, if the desired number of employees, from each of the required job classifications, are not 
acquired on a voluntary basis the qualified employees with the lowest accumulated overtime will be 
assigned. This work, when possible, will be performed "dead" and the employees will be furnished 
with the appropriate weather gear when necessary. 

Section 11. Any employee covered by this Agreement who is eligible to vote in any City, 
County, State or National election shall be allowed a reasonable time off with pay, if necessary, to 
vote if he so desires. 
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Section 12. Upon the death of the designated relatives of an employee, the employee, 
upon request, may be entitled to the stipulated maximum number of calendar days off for which he 
is entitled to receive regular pay for not more than the indicated number of consecutive working 
days, including the day of the funeral. If prior arrangements are made, an employee may include a 
maximum of one (1) day following the funeral as one of the consecutive working days off, and in 
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No 
pay will be granted for regular scheduled off days. 

Relationship 
Maximum Consecutive 
Calendar Days Off 

Spouse or Domestic Partner 7 
Child, Stepchild or Foster Child 7 
Mother, Stepmother or Foster Mother 7 
Father, Stepfather or Foster Father 7 
Brother, Stepbrother or Foster Brother 7 
Sister, Stepsister or Foster Sister 7 
A legal dependent residing in the employee's 7 
household 
In-laws (father, mother, brother 5 
sister, son or daughter) 
Grandchild 6 
Grandparent/Spouse's Grandparent 4 
Aunts, Uncles, Nieces and Nephews 2 

Maximum Consecutive 
Working Days Off With Pay 

5 
5 
5 
5 
5 
5 
5 

3 

4 
2 
1 

At supervisor's discretion, bereavement pay may be taken in segments. For example, an 
employee may take time off on the day of the death, return to work and then take off additional 
time to attend the funeral. If an employee has worked four (4) hours or more and is notified of a 
death in his family, and leaves the job, the day will not be charged as one of the consecutive 
working days. If, however, he has not worked four (4) hours, the day will be charged as one of 
the consecutive working days for which he is entitled to receive regular pay. 

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis 
of their regular wage. Employees will be required to report to their headquarters following their 
daily release from jury service if there are at least four hours of work time remaining. 

(b) An employee working on either a night or afternoon shift at a time when he is scheduled 
for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day 
shift, may request the Company to assign him to a day shift schedule. Such a request must be 
made at least seven (7) working days before the jury duty service is scheduled to begin. When the 
term of jury duty for such an employee has ended, he shall return to his normal working schedule. 

Section 14. Regular pay and reasonable or required expenses will be allowed employees 
who may be summoned to testify for the Company in lawsuits. 

Section 15. The person elected by the Union to represent them as Business Manager shall 
be permitted, after proper arrangements have been made with the appropriate department 
manager of the Company, or his authorized representative, to enter all buildings and areas where 
men covered by this Agreement are working when such visits are necessary to carry out the terms 
of this Agreement in connection with questions arising out of this Agreement. 
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Section 16. (a) The Company shall have the right to require examinations, either oral, 
written, or practical, to determine the fitness of employees for promotional opportunities. Such 
examinations shall be uniformly administered and shall be required of all successful employee­
applicants for new positions. The equipment and facilities necessary for such examinations will be 
provided by the Company. The Company shall compensate the employees engaged in 
examinations for the time spent in such examinations at their regular rate of pay. An employee can 
indicate, within five days after receiving the results of an examination, that he feels the examination 
was not fairly administered. If the employee submits a valid reason, the Company will administer a 
second examination with a Union designated witness present. If this second examination is 
administered it will not be subject to the grievance procedure. 

(b} An employee who has successfully completed an examination for a new position shall 
be reclassified and paid the proper rate for the new classification as soon as he begins work in the 
new classification, in accordance with the terms of this Agreement. Any employee failing to pass 
such examination shall be eligible to retake that examination after a period of three (3) months, 
provided an opening exists in the classifications for which the examination has been taken. Any 
employee failing the examination a second time will not be eligible for reexamination for a twelve 
(12) month period and for subsequent two (2) year intervals thereafter except that departmental 
tests may be retaken after subsequent twelve (12) month intervals. 

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for 
the use of the Union. The use of these boards is restricted to the following: notices of union 
meetings, notices of union elections, notice of changes within the union affecting its membership, 
or any other official notices issued on the stationery of the Union and signed by the Business 
Manager or other duly elected or appointed officer. There shall be no other general distribution or 
posting by members of the Union of pamphlets or literature of any kind except as provided for 
herein. 

Section 18. The Company agrees to guarantee employment of not less than forty (40) 
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who 
are ready and available and able to work, and who are regular full-time employees of the 
Company, provided nothing in this section shall be construed to prevent the Company from 
releasing employees because of lack of work or for other proper and legitimate reasons, as 
provided for in Article I, Section 9. 

Section 19. (a) The Company agrees to notify the Business Manager of the Union, on a 
quarterly basis, of the hiring of any outside contractors to do planned work normally done by the 
regular employees covered by this Agreement that may exceed 500 hours of time. It is the 
Company's intention that any contractors performing work on behalf of the Company do so safely 
and competently. 

(b} In instances where it is necessary to contract for equipment, during periods of 
emergency, such equipment will be manned by regular Company employees if and when they are 
available and qualified to operate such equipment. 

(c) It is the sense of this provision that the Company will not contract any work which is 
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay off 
any such employees. 

Section 20. (a) The Company agrees that any employee covered by this Agreement who 
is temporarily advanced to a higher classification for one hour or more shall receive either the 
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minimum rate of pay applicable to that classification or twenty-five cents (25¢) per hour, whichever 
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded. 
If such work is for more than four (4) hours the employee shall receive this upgrade pay for the 
remainder of the normal day worked. When an employee covered by this Agreement is 
temporarily advanced to a non-supervisory position outside his bargaining unit, he shall be paid the 
established hourly wage rate for such position if such work is for one (1) hour or more. When an 
employee is temporarily required to perform work in a lower-paid classification, he is to suffer no 
reduction in pay. 

(b) In the administration of this section of the Agreement a temporary assignment shall be 
construed to mean any job assignment which is not expected to continue for more than ninety (90) 
days. 

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory 1-51 

position outside the bargaining unit, the employee shall be paid the same rate of their classified A:~~ 
assignment at the time of the temporary assignment. The temporary advancement of any 
individual is intended to be of a limited duration and not to exceed a maximum of six months total 
within a rolling twelve month period. Employees temporarily advanced to a supervisory position 
will not be assigned to supervise contractors completing work normally performed by IBEW 1347 
represented employees. 

Section 21. (a) Company Group Life Insurance carried by employees entering military 
service will be canceled ninety (90) days after employee enters such service. Advance premium 
paid by employee beyond date of cancellation will be refunded to employee. Insurance of 
employees re-entering Company service within ninety (90) days after their release from active duty 
will be reinstated without physical examination or waiting period. 

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life 
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly 
premium for their coverage by the first of each month. Such insurance coverage will be terminated 
when employees do not pay the total premium as stated above; when they accept full time 
employment elsewhere; or when they lose their system service in accordance with Article Ill, 
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without 
physical examination or waiting period upon returning to Company service from a layoff. 

Section 22. (a) The Company shall furnish the employees with the proper safety devices A-73 

as required by the Company for protection of life and property in the performance of their duties. A-?B 

The employees shall at all times use every means for the preservation of such safety appliances 
and shall use them when necessary. 

(b) The Company will notify promptly the Union Business Manager or the Union Business 
Office of any accident resulting in serious injury or death to an employee. 

(c) The Union may investigate any serious accident with its Union Committee and at its 
own expense and the management representative on the site will cooperate with the Union 
Committee. This shall not be construed to mean a joint investigating committee. 

It is further agreed that the Company will not provide the Union Committee with the report 
made by the Company. It is further agreed that the Union investigation will not interfere with or 
interrupt the normal operation of the job. 
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(d) The Company and the Union agree to the establishment of a Joint Safety Advisory 
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the 
Committee. 

It is further agreed that employees engaged in such meetings during their working hours 
shall suffer no loss in pay for such time. 

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those 
general accident prevention programs and policies that affect the safety of the employees in the 
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical 
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances. 
The administration of the accident prevention policies, programs and procedures are vested in and 
reserved to the management of the Company. 

Section 23. The Company reserves the right to arrange at its own expense for medical 
examinations of any employee at any time. When practical, the examinations will occur while 
employees are on duty. 

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards 
and this list shall be kept current. It is further agreed that only regular employees of the Company 
who are covered by this Agreement shall be designated as stewards. 

(b) When in the judgment of the Company the absence of a Steward from his regular duties 
will not interfere with the operations of the Company, he may be available for handling grievances, 
witnessing an examination or an investigation of an employee within this unit. 
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Section 25. (a) The wage schedules described in the Agreement in effect immediately prior to the 
date of this Agreement shall be amended as follows: 

Maximum Hourly Wage Rates 

Effective Effective Effective Effective Effective Effective 

Wage March 31, April 1 April 1, April 1, April 1, April 1, 

Level 2017 2017* 2018** 2019*** 2020**** 2021***** 

2.50% 2.50% 2.50% 3.00% 3.00% 

1 $15.62 $16.01 $16.41 $16.82 $17.33 $17.85 
2 $18.02 $18.47 $18.93 $19.41 $19.99 $20.59 

3 $22.87 $23.44 $24.03 $24.63 $25.37 $26.13 

4 $23.34 $23.92 $24.52 $25.13 $25.89 $26.67 
5 $23.83 $24.43 $25.04 $25.66 $26.43 $27.23 
6 $24.98 $25.60 $26.24 $26.90 $27.71 $28.54 
7 $26.55 $27.21 $27.89 $28.59 $29.45 $30.33 

8 $27.34 $28.02 $28.72 $29.44 $30.33 $31.24 

9 $27.83 $28.53 $29.24 $29.97 $30.87 $31.80 

10 $28.42 $29.13 $29.86 $30.61 $31.52 $32.47 

11 $29.81 $30.56 $31.32 $32.10 $33.07 $34.06 

12 $30.22 $30.98 $31.75 $32.54 $33.52 $34.53 
13 $30.63 $31.40 $32.18 $32.99 $33.97 $34.99 

14 $31.36 $32.14 $32.95 $33.77 $34.78 $35.83 

15 $32.08 $32.88 $33.70 $34.55 $35.58 $36.65 
16 $33.43 $34.27 $35.12 $36.00 $37.08 $38.19 
17 $33.70 $34.54 $35.41 $36.29 $37.38 $38.50 

18 $34.32 $35.18 $36.06 $36.96 $38.07 $39.21 
19 $35.25 $36.13 $37.03 $37.96 $39.10 $40.27 

20 $37.10 $38.03 $38.98 $39.95 $41.15 $42.39 

21 $37.67 $38.61 $39.58 $40.57 $41.78 $43.04 

22 $38.04 $38.99 $39.97 $40.96 $42.19 $43.46 

23 $38.40 $39.65 $40.34 $41.35 $42.59 $43.87 
24 $38.79 $39.76 $40.75 $41.77 $43.03 $44.32 

25 $39.16 $40.14 $41.14 $42.17 $43.44 $44.74 

26 $39.65 $40.64 $41.66 $42.70 $43.98 $45.30 

* The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2016 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2017, July 1, 2017, October 1, 2017, January 1, 2018, based on the indexes of January 
2017, April 2017, July 2017 and October 2017, respectively. 

** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2017 Index as the zero base and percentage increases calculated from 
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that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2018, July 1, 2018, October 1, 2018, January 1, 2019, based on the indexes of January 
2018, April 2018, July 2018 and October 2018, respectively. 

*** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2018 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2019, July 1, 2019, October 1, 2019, January 1, 2020, based on the indexes of January 
2019, April 2019, July 2019 and October 2019, respectively. 

•••• The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2019 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning 
on April 1, 2020, July 1, 2020, October 1, 2020, January 1, 2021, based on the indexes of January 
2020, April 2020, July 2020 and October 2020, respectively. 

***** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2020 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning 
on April 1, 2021, July 1, 2021, October 1, 2021, January 1, 2022, based on the indexes of January 
2021, April 2021, July 2021 and October 2021, respectively. 

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be 
made in the published figures in the Consumer Price Index for the months indicated above. 

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight A-67 
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement A-84 

entitled, "Union Employee Incentive Plan (UEIP), based on the achievement of goals during the A-86 

previous year, as determined by the Company. 

In addition, employees will be eligible for consideration and rewards, on the same basis as non­
bargaining unit employees, for those programs in which they currently do not participate, in 
accordance with departmental or safety recognition programs. 

(b) Effective April 1, 2017, any employee who was on or below the maximum hourly wage 
rate of his job classification on April 1, 2017, shall receive the hourly wage rate increase in 
accordance with the increase applicable to the maximum wage rate of their job classification. 

The hourly wage rate increases shall not apply to the minimum hourly wage rates of starting 
job classifications. 

(c) Employees shall be provided the higher of a twenty-five cent (25¢) promotional increase 
above the maximum wage rate of the job classification from which they promote, or the minimum 
wage rate of the job classification to which they promote. This provision will not apply when the 
maximum wage rate of a job is not at least twenty-five cents (25¢) above the maximum wage rate of 
the job classification from which it promotes. 
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(d) Whenever the difference between the minimum and maximum wage rates of any hourly 
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (10¢) steps 
with the exception of the last step to the maximum hourly wage rate of the job classification. In such 
case the increase to the maximum hourly wage rate will include the ten cent (10¢) increment plus 
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the 
total amount of this increase is less than twenty cents (20¢). 

(e) Employees who are below the maximum hourly wage rate of their job classification shall 
continue to receive such length of service increases as they may be entitled to under the operation 
of the job classification and wage evaluation plan. 

(f) Employees who are on physical retrogressions shall receive the increase applicable to 
their present individual hourly wage rates. 

(g) The shift differentials to be paid employees on scheduled shifts on classified jobs shall be 
as follows: 

Name of 

Differential Shift 
Cents Per Hour 

Shift Definition of Shift Current 5/8/2017 

Day Shift Where the majority of the 
scheduled hours worked 
are between 8:00 a.m. and 
4:00 p.m. o 

Afternoon Where the majority of the 
Shift scheduled hours worked 

are between 4:00 p.m. and 
12:00 Midnight. $1.75 

Night Shift Where the majority of the 
scheduled hours worked 
are between 12:00 
Midnight and 8:00 a.m. $1.80 

0 

$1.80 

$1.85 

(h) When the majority of the hours in a shift are on Sunday, a Sunday premium in the 
amount of $2.05 per hour will be paid to an employee for all scheduled straight time hours worked 
on that shift. 

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the 
Company's job classification and evaluation system, the Company shall prepare occupational 
classifications and job descriptions which will define, as nearly as possible, the nature of the work 
involved under each payroll classification. The Company will initiate all new and revised job 
classifications or promotional sequences. 

0) When the management of a department has written or revised a job description, a 
representation of union employees within that department will be given an opportunity to suggest 
changes to the job description. The union representative will also be requested to complete a job 
questionnaire. The completed job questionnaire must be signed by the union representative and 
approved by the management of the department. After the management of the department has 
reviewed the suggested changes to the job description and approved the job questionnaire, this job 
documentation will be submitted to the Company's Evaluation Committee. The union representative 
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will be invited to the Company's evaluation Committee meeting to present information about the job 
classification. There will be no recourse to the grievance and arbitration procedure because of the 
language of a job description or the evaluation of a job classification. 

(k) The Company's Evaluation Committee will be responsible for evaluating all new and A-
27 

revised job classifications. The Union will appoint two (2) members to the Company's Evaluation 
Committee. The evaluation that is established by this Committee is used to determine the 
maximum wage rate for each new or revised job classification. Results of the evaluation will be 
communicated to the Union two weeks before the new or revised job classification becomes 
effective. 

(I) The Union shall maintain a Job Evaluation Advisory Committee consisting of not more 
than five members who may review the evaluation and wage rate of any job classification which 
undergoes a substantial change in qualifications or duties. The Union's Committee may, by 
request, meet with the Company's Committee, at a mutually convenient time within thirty (30) days 
after the effective date of the new or revised job classification, to present any information relevant to 
the evaluation of the job classification which has been included in the previous written comments of 
the Union representative. The Union will be notified after the Company's Committee has reviewed 
the additional information presented by the Union. All wage rates so established shall be final and 
binding and not subject to the grievance and arbitration procedure. However, if any revised wage 
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the 
Company and the Union have had an opportunity to negotiate them during full contract negotiations, 
even though the revised job classification will be in effect. Employees, presently in, or promoting to, 
such job classifications will continue to receive wage adjustments in accordance with the other 
provisions of the Agreement just as if the wage rate had remained at the same level until a new 
Agreement is reached. The Company will not be required to maintain, establish or discontinue any 
job classification covered by this Agreement. 

(m) Members of the Union's Job Evaluation Advisory Committee shall not suffer a loss of 
pay when engaged in meetings during their working hours with the Company's Job Evaluation 
Committee. 

(n) Where the Union deems an employee, or employees, to be improperly classified, it will 
be considered as a grievance and shall be handled under the grievance procedure of this 
Agreement. 

A-61 
A-61 Amend 

Section 26. (a) Eligible employees represented by the Union hired or rehired before January 
1, 2015 will participate, or continue to participate, in the existing Cinergy Corp. Union Employees' 
Retirement Income Plan (the "Retirement Income Plan") as amended and restated effective 
January 1, 2014, and subsequently amended to make legally-required changes or technical 
changes that do not reduce the benefits formula, under the terms set forth in the April 2, 2014 Letter 
Agreement titled "Amendment to A-61 'Retirement Plan Agreement' Letter''. Employees hired or 
rehired on or after January 1, 2015 will be not be eligible to participate in the Retirement Income 
Plan. 

(b) It is agreed that the Company will not reduce the benefits and the Union will not request 
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2017. 

A-36 
A-36 Amend 

(c) For the term of this Agreement, post-retirement health care under the health care plans 
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired 
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prior to January 1, 2010 in accordance with the correspondence from the Company to the Union 
dated July 22, 2004, as amended by the parties' April 2, 2014 Letter Agreement (Collectively, the 
"Post-Retirement Health Benefits Letters"), and the applicable plan documents. As discussed in the 
Post-Retirement Health Benefits Letters, Union employees who are hired on or after January 1, 
2010 will not be eligible for either the Traditional Option or the HRA Option (as defined in the Post­
Retirement Health Benefits Letters), but such employees shall be eligible for access (at 
unsubsidized rates) to post-retirement healthcare under the Duke Energy Corporation Medical Plan 
if they have attained age 50 and completed 5 years of vesting service as of the date of their 
retirement to the extent such coverage is available for Union employees in the Traditional Option 
and/or HRA Option. 

Section 27. Any insurance benefit plans under the Duke Energy Health & Welfare Benefit 
Plans not specifically referenced elsewhere in this Contract (i.e. basic and supplemental life 
insurance, accidental death & dismemberment and dependent life insurance) that the Company 
maintains and/or implements for the general non-represented employee population, shall also be 
provided to the bargaining unit employees at the same benefit levels, costs and plan design 
structure as for the non-represented employees. The Company has the right to add, eliminate and 
alter or to make any other changes to these insurance benefit plans or the employee costs of the 
plans, consistent with any changes it makes for the general non-represented employee population. 

Section 28. (a) Any health care options (medical, dental, or vision) that the 
Company unilaterally implements under the Duke Energy Active Medical Plan, the Duke Energy 
Active Dental Plan and/or the Duke Energy Active Vision Plan at its sole discretion for the 
general non-represented employee population shall also be offered to the bargaining unit 
employees during the term of the 2017-2022 Agreement at the same costs and with the same 
plan design structure as applies to the general non-represented employee population. It is 
expressly understood that the right to add, eliminate, alter and/or to make any other changes to 
these health care options or to the employee costs for these options, consistent with any 
changes it makes for the general non-represented employee population, is reserved to the 
Company, in its sole discretion. 

(b) Employees on layoff will be entitled to continue to participate in the medical plan and 
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on 
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each 
month for the following month's coverage. Such medical and dental coverage will be terminated 
when employees do not pay the total premium as stated above; when they accept full time 
employment elsewhere; or when they lose their system service in accordance with Article Ill, 
Section S(h). A-61 

A-61 Amend 

Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the A-72 

provisions of the appropriate federal legislation and regulation governing such plans. Eligible Union 
employees will participate or continue to participate in the existing Duke Energy Retirement Savings 
Plan, successor plan to the Duke Energy Retirement Savings Plan for Legacy Cinergy Union 
Employees (Midwest), hereinafter called the "Retirement Savings Plan." 

(b) The Retirement Savings Plan is memorialized in the plan document entitled the "Duke 
Energy Retirement Savings," which, as amended includes the complete text of the Retirement 
Savings Plan. 

(c) The Company hopes and expects to continue the Retirement Savings Plan indefinitely 
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any 
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time. However, under no circumstances shall any part of the corpus or income held by the Trustee 
of the Retirement Savings Plan be recoverable by the Company or be used for or diverted to any 
purposes other than for the exclusive benefit of the employee participants or their beneficiaries as 
provided in the Retirement Savings Plan. 

(d) The Company and the Union previously entered into Letter Agreement A-61 dated June 
15, 2009 titled "Retirement Plan Agreement" which references certain enhancements to the 
Retirement Savings Plan related to the mandatory and voluntary opportunities to convert to the 
"New Duke Retirement Program". The Company and the Union further have agreed to certain 
retirement Savings Plan changes in a Letter Agreement dated April 2, 2014 titled "Retirement 
Savings Plan Changes for Traditional Pension Plan Participants." 

ARTICLE VI 

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during 
an employee's vacation or second off day, it is agreed that under no circumstances shall any 
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment 
to employees covered by this Agreement. For example, no employee may claim sick pay while 
receiving vacation pay or holiday pay while receiving sick pay. 

(b) It is further agreed that there shall be no interruption in the payment of one benefit in 
order that the employee may receive payment for another benefit. For example, no employee 
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only 
exceptions to this provision are that an employee's sick pay may be interrupted to include 
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth 
in the Agreement. In the event that any vacation days are unused as a result of a death in the 
family situation, the use of these unused vacation days must be approved in advance by 
supervision and shall not apply to the administration of vacation in one-day increments as 
provided under Article IV, Section 1 (e) of the Agreement. 

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of 
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar 
transaction announced or begun during the Agreement. The Company will require the Buyer, or 
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit 
employees the Buyer employs and assume provisions identical to provisions of the Agreement 
applicable to those bargaining-unit employees. 

The Union will support and it will not oppose, or in any way support or encourage opposition to the 
Company's position regarding any mergers, acquisitions, divestitures or similar transactions or any 
regulatory matters (including rate cases or stranded cost determinations) or environmental matters 
announced or begun during the term of the Agreement. 

33 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 2 

Page 41 of 177

IN WITNESS WHEREOF, Local Union 1347 of the International Brotherhood of Electrical 
Workers and Duke Energy Ohio, Inc. and Duke Energy Kentucky, Inc. ("Company''), do hereby, 
by their duly authorized agents, in the premises, execute and sign this 2017 - 2022 Agreement 
between Duke Energy Ohio, Inc., and Duke Energy Kentucky, Inc. and Local Union 1347, in 
duplicate, this 31st day of October, 2017. 

FOR THE UNION 
Local Union No. 1347 of the 
International Brotherhood 
of Electrical Workers 

~/d; 
Andrew Kirk 
Business Manager 
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FOR THE COMPANY 
Duke Energy Ohio, Inc. 
Duke Energy Kent cky, Inc. 

lvaro 
or Relations-Midwest/Carolinas 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 2 

Page 42 of 177

EXHIBIT"A" 

DEPARTMENTAL AND DIVISIONAL WORKING RULES 

REGULATED GENERATION 
GENERAL WORK RULES 

APPLICABLE TO: 
EAST BEND STATION 

WOODSDALE STATION 

A-23 
A-43 
A-58 
A-78 
A-83 

1. Shift Schedules shall be established in accordance with the negotiated letter dated October 11, 
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. 
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening 
shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

2. A list of the employees in each Production Team and Support Team of each Division shall be 
posted by the Company each week showing the overtime worked by each employee during 
the previous week. 

3. The meal period for employees, whose schedule provides a non-compensated one-half hour's 
meal period, will be defined in each Section. If the meal period is not granted between the time 
period designated in each Section, the employee will be allowed a shorter lunch period and will 
be permitted to eat on the job and will receive one-half hour's pay at the overtime rate. 

4. There shall be no Working Foreman or supervisors in any Section except when designated for 
the fifteen (15) minute relief periods. 

5. On Shift Work Schedules, subject to the approval of the Company, employees will be 
permitted to trade shifts on the same job and jobs on the same shift, if both are qualified and 
agreeable. 

6. On Shift Work Schedules, a list of employees in these Sections shall be posted by the 
Company showing the current job assignment and the progressive scheduled off-days where 
applicable. 

7. No employee working on a Shift Work Schedule may be relieved and leave his job more than 
30 minutes before his scheduled quitting time, unless he has received prior approval from his 
supervisor. 

8. The Company will not require employees to furnish tools. 

9. All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal 
meal period, at the discretion of supervision. 

10. When employees are assigned to training classes they may be required to work eight (8) hours 
exclusive of an unpaid lunch period. 

11. Those Production Team employees who are assigned to work for one or more days on other 
Teams will work the same designated hours as the Team to which they are assigned. 
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12. Personnel may be required to work ten (10) and twelve (12) hour shifts at the appropriate 
straight time and overtime rates for outages and/or as needs dictate: 

Division 
Division 

1 
5 

East Bend Station 
Woodsdale Station 

(a) Production Teams will work on a Rotating Shift Schedule or as described in General 
Work Rule 1. 

(b) Support Teams will work schedules as required to support the Production Teams, as 
described in General Work Rule 1. 

MIDWEST FIELD OPERATIONS 

Division 6: OPERATORS 

(a) MOBILE OPERATORS SECTION 

1. These employees shall operate on a Rotating Shift Schedule or in accordance 
with the negotiated letter dated October 11, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. 
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening 
shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

Relief Operators work on all shifts. 

For the purpose of determining shift differential wages, all employees in this 
group including Relief Operators shall be designated Shift Workers. 

2. There shall be no Working Foremen in this group. 

3. Mobile Operators assigned to relief shall be entitled to not less than a twenty-four 
(24) hour notice of changes in shift assignments or scheduled days off. 

4. Mobile Operators working on the actual holidays of Thanksgiving Day and 
Christmas Day, may perform routine work on Company property, such as 
substation inspections, minor repair work, preventative maintenance work and 
planned switching as outlined in their job duties. 

Division 7: SUBSTATION 

(a) ELECTRIC MAINTENANCE SECTION 

1. This Section shall work on a Fixed Shift Schedule or in accordance with the 
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling. 
Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will 
be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours 
between 10:00 p.m. and 10:00 a.m. 
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The supervisor, at his discretion, may designate the thirty (30) minute meal 
period to begin one-half hour before the Normal Meal Period or may delay the 
beginning of the thirty (30) minute meal period to the time when the Normal Meal 
Period is scheduled to end. 

{b) ELECTRIC REPAIR SECTION 

1. This Section shall operate on a Day Schedule or in accordance with the negotiated 
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will 
be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours 
between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between 10:00 
p.m. and 10:00 a.m. 

The normal meal period will be between 12:00 noon and 12:30 p.m. However, 
the supervisor, at his discretion, may designate the thirty {30) minute meal period 
between 11 :30 a.m. and 1 :00 p.m. If the meal period is not granted between the 
time of 11 :30 a.m. and 1 :00 p.m., the employee will be allowed a shorter lunch 
period and will be permitted to eat on the job and will receive one-half hour's pay 
at the overtime rate. 

(c) CONSTRUCTION SECTION 

1. This Section shall operate on a seasonally adjusted Day Schedule or in 
accordance with the negotiated letter dated October 11, 1996 discussing 
flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. and 
6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. 
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

The Manual work of the Foremen in this Division shall be restricted to assistance 
in the handling or placing of heavy materials or equipment, the occasional pulling 
up of materials to employees and similar operations. It is the intention of 
Management that the primary duties of such Foremen shall be the supervision, 
planning, inspection and assignment of work to their crews and that no manual 
work is to be done which will detract from these primary duties. 

2. The Company shall not require an employee to furnish tools. 

Division 8: TEST & RELAY/FIELD SERVICES 

(a) TEST & RELAY 
1. This Division shall operate on a Day Schedule or in accordance with the 

negotiated letter dated October 11, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. 
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening 
shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

The normal meal period will be between 12:00 noon and 12:30 p.m. However, 
the supervisor, at his discretion, may designate the thirty (30) minute meal 
period between 11 :30 a.m. and 1 :00 p.m. If the meal period is not granted 
between the time of 11 :30 a.m. and 1 :00 p.m., the employee will be allowed a 
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shorter lunch period and will be permitted to eat on the job and will receive 
one-half hour's pay at the overtime rate. 

2. The Company shall not require an employee to furnish tools. 

(b) FIELD SERVICES 

1. This Division shall operate on a Day Schedule or in accordance with the 
negotiated letter dated October 11, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. 
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening 
shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

The normal meal period will be between 12:00 noon and 12:30 p.m. However, 
the supervisor, at his discretion, may designate the thirty (30) minute meal 
period between 11 :30 a.m. and 1 :00 p.m. If the meal period is not granted 
between the time of 11 :30 a.m. and 1 :00 p.m., the employee will be allowed a 
shorter lunch period and will be permitted to eat on the job and will receive 
one-half hour's pay at the overtime rate. 

2. The Company shall not require an employee to furnish tools. 

MIDWEST FIELD OPERATIONS 

GENERAL WORK RULES 
APPLICABLE TO DIVISION 9 THROUGH 13 

1. Shift Schedules shall be defined in each section in accordance with the negotiated letter dated 
October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any hours 
between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 
2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

2. The normal meal period for divisions which operate on a day schedule will be between 12:00 
noon and 12:30 p.m. However, the supervisor, at his discretion, may designate the thirty (30) 
minute meal period between 11 :30 a.m. and 1 :00 p.m. If the meal period is not granted 
between the time of 11 :30 a.m. and 1 :00 p.m., the employee will be allowed a shorter lunch 
period and will be permitted to eat on the job and will receive one-half hour's pay at the 
overtime rate. 

3. The Company shall not require an employee to furnish tools. 

4. Employees who bid, qualify and are accepted for posting openings in a Division shall receive 
a classified seniority date based on the date they enter the job opening and shall be eligible 
for merit increases at six (6) month intervals regardless of the wage rate of any other 
employee in the job classification, but in no event will an employee receive a wage rate that is 
higher than the maximum rate of the job classification which he is entering. 
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5. Employees hired after April 1, 2006, into any job classification within Divisions 9, 11, 12 and 
13 (c) must reside within a 30-mile radius of the Company's headquarters located at Fourth & 
Main Streets, Cincinnati, Ohio. 

Division 9: ELECTRIC TROUBLE A-14 
A-9 

1. The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

2. The Manual work of the Foremen in this Section shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials to 
Linemen and similar operations. It is the intention of Management that the primary duties of 
such Foremen shall be the supervision, planning, inspection and assignment of work to their 
crews and that no manual work is to be done which will detract from these primary duties. 

3. Extra Linepersons "A"-Trouble shall be assigned for periods of one (1) week and will be given 
not less than forty-eight (48) hours notice concerning the shift assigned for the following 
week. 

4. Management shall prepare a storm working schedule which will be utilized at the discretion of 
the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule will 
also be determined by the Department Manager. Meal compensation will be paid to the 
employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule within the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal compensation allowance and an additional 
meal compensation allowance for each five hour interval thereafter, until released from storm 
duty. 

Employees assigned to work on the storm working schedule outside the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an 
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until 
released from storm duty. 

Division 1 O: ELECTRIC METER A-80 

1. The Electric Meter Section will operate on a Day Schedule or as described in General Work 
Rule 1. 

The Premise Service Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

2. There shall be no working Foremen in this Section. 

3. Extra Premise Troubleshooters shall be assigned for periods of one (1) week and will be 
given not less than forty-eight (48) hours notice concerning the shift assigned for the 
following week. 
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4. Extra Premise Troubleshooters will be used to fill assigned shifts at their respective 
headquarters. 

5. Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule 
will also be determined by the Department Manager. Meal compensation will be paid to 
the employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule who have completed five (5) 
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof, 
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval 
thereafter, until released from storm duty. 

Division 11: OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION DIVISION A-21 
A-9 
A-81 

1. The Overhead Transmission and Distribution Section shall operate on a Day Schedule or 
as described in General Work Rule 1. 

2. The Manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to Linemen and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties. 

3. Additional help will be supplied small line crews setting poles and transformers when 
conditions are such that the normal crews need additional help in the setting of poles and 
transformers in a safe and workmanlike manner. 

4. Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule 
will also be determined by the Department Manager. Meal compensation will be paid to 
the employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule within the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal compensation allowance and an 
additional meal compensation allowance for each five hour interval thereafter, until 
released from storm duty. 

Employees assigned to work on the storm working schedule outside the southwest Ohio 
and northern Kentucky (DEO/DEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an 
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until 
released from storm duty. 

Division 12: UNDERGROUND CABLE AND EQUIPMENT 
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1. This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule 
or as described in General Work Rule 1. 

2. There shall be no working Foremen in this Division. 

3. When an opening occurs in a job classification within the Cable; Transformer & Equipment; 
and Test & Operation Sections of the Underground Cable and Equipment Division, job 
openings will be filled by the multiple posting system as outlined in Article Ill, Section 7(g). 

4. Overtime shall be divided as equally and impartially as possible among all employees 
within a job classification in each Section of Division 12, such as Cable Section; 
Transformer & Equipment Section; and the Test & Operation Section. 

Division 13: SERVICE DIVISION 

(a) MATERIAL AND REPAIR SECTION 

The Material and Repair Section shall operate on a Day Shift Schedule and when required 
on a Modified Shift Schedule or as described in General Work Rule 1. 

(b) MACHINE SHOP SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1. 

(c) BREGON HEAVY EQUIPMENT AND REPAIR SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1. 

The manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to employees and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties. 

Division 14: POWER DELIVERY WAREHOUSES 

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) 
in accordance with the negotiated letter dated October 11, 1996, discussing flexibility in 
work scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon 
shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours 
between 10:00 p.m. and 10:00 a.m. 

Each shift will include a one-half hour meal period. 

2. The Company shall not require an employee to furnish tools. 

Division 15: GENERATION SUPPLY CHAIN A-38 

1. This Division shall operate on a Modified Shift Schedule and, where necessary, a 
Rotating Shift Schedule in accordance with the negotiated letter dated October 11, 1996, 
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discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. 
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. 
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

Each shift will include a one-half hour meal period. 

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day­
to-day. 

b) At Woodsdale Storeroom any schedule can start thirty (30) minutes earlier and end 
thirty (30) minutes earlier with a one-day notice of a schedule change. 

Division 16: FLEET SERVICES 

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated 
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any 
hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. 
and 2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m. 

Each shift will include a one-half hour meal period. 

2. Employees will be responsible for providing hand tools under 1 ". All other tools will be 
provided for by the Company as it determines necessary. 

3. Employees will be provided work attire which includes clothing and laundry services. 

Division 17: GAS OPERATIONS SUPPLY CHAIN 

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) in 
accordance with the negotiated letter dated October 11, 1996, discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts 
will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between 
10:00 p.m. and 10:00 a.m. 

Each shift will include a one-half hour meal period. 

2. The Company shall not require an employee to furnish tools. 
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HISTORICAL SIDEBAR LETTERS 
1973 - 2022 
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Duke Energy Ohio, Inc. 
and Duke Energy Kentucky, Inc. 
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Local Union 1347 
International Brotherhood 

of Electrical Workers, AFL-CIO 
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APPENDIX A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT 
FOR INTERPRETATION AND APPLICATION INDEX 

BY DOCUMENT NUMBER 

A-DOC# CLAUSE ISSUE 
A-1 Article V, Section 1 {m) Comoensated Overtime Make-Uo 
A-2 Misc. Rest Periods-Storms ET&DC 
A-3 Article Ill, Section 7 Multiole Postino Procedure 
A-4 Article V, Section 1 (ml Distribution of Overtime 
A-5 Article V, Section 5 Meal Comoensation 
A-6 Article IV, Section 1 (k) Overtime and One Dav Vacations 
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 
A-8 Article V, Section 10 Inclement Weather 
A-9 Division 9 11 Workino on Primary Conductors 
A-11 Article IV, Section 3(f) Transfer between Stations for Lioht Duty 
A-12 Misc. Co-oos and Senioritv 
A-13 Misc. Six - EiQht Hour Rest Periods 
A-14 Division 9 One-Person Trouble Crews 
A-17 Article 11, Section 1 Personal Attornevs/Grievances 
A-18 Article Ill, Section 6 Suoervision Return to Baroainino Unit 
A-19 Misc. Non-Storm Duty Rest Periods 
A-21 Division 11 Alternate Work Hours ET&DC 
A-22 Article I, Section 1 (a) Union Recoanition and Representation 
A-23 Article V, Section 1 (q), Flexible Shift Hours 

Exhibit A 
A-27 Article V, Section 25(k) BOGAR Job Evaluation Svstem 9/2/98 & 12/16/02 
A-30 Misc. Madison Station 
A-32 Article IV, Section He) Vacation of Rehired Emolovees 
A-35 Misc. Disconnect Non-Pay Agreement 
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits - Health 

Reimbursement Account {HRA) 
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 
Amend 
A-38 Division 15 SMAT Guidelines Aareement 
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 
A-42 Article IV, Section 1 (k) Workino Overtime Durino Vacation 
A-43 Article V, Section 1 (c}, Exhibit A 12-Hour Shifts 

A-46 Misc. Store Room BiddinQ 
A-48 Misc. Eyeglass Pittina 
A-49 Article V, Section B(a) Project Work - Outside Duke Energy OH/KY Service Area 

A-50 Misc. Undercover lnvestioators 
A-51 Article V, Section 20(c) Leadperson - Trainer Role 
A-52 Article V, Section 20(c) Leadperson 

A-53 Misc. Advanced Waoes for Union Business 
A-54 Misc. Seniority and lnterplant Biddlna Riahts 

1 

DATE 

06/08ll3 
04/09ll3 
05/11ll6 
05/11/76 
05/11ll6 
07/02ll9 
07/02ll9 
07/02ll9 
07/02/79 
04/12/82 
04/12/82 
04/12/82 
04/12/82 
04/04/91 
04/04/91 
04/26/94 
04/26/94 
06/15/09 
10/11/96 

09/02/98 
02/09/00 
06/15/09 
11/01/05 
07/22/04 

04/02/14 

04/02/14 
08/22/06 
08/22/06 
04/02/14 
6/15/09 

08/22/06 
08/22/06 
04/02/14 
8/22/06 
08/22/06 
08/22/06 
04/02/14 
8/22/06 
08/22/06 
08/22/06 
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A-DOC# CLAUSE ISSUE DATE 
A-56 Misc. Welding Premium 04/01/17 
A-58 Misc. Emplovee Development Qualification Proaram 02/06/08 
A-60 Misc. Random DruQ and Alcohol TestinQ 06/15/09 
A-61 Article V, Section 26 and 29 Retirement Plan Aareement 06/15/09 
A-61 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14 
Amend 
A-62 Misc. Vacation BankNacation Credit 06/15/09 
A-64 Article V, Section 3 Short Term Disabilitv Issues 06/15/09 
A-66 Article IV, Section 1 (e) and (k) Partial Day Vacations and Vacation Carryover 04/01/17 

6/15/09 
A-67 Article V Section 25(a) Union Employees Incentive Plan 06/15/09 
A-70 Article V, Section 4 Overtime Guidelines 04/01/17 

04/02/14 
A-71 Article V, Section 9 Temporary AssiQnment at Other locations 04/02/14 

Retirement Savings Plan Changes for Tradtional Plan 
A-72 Article V, Section 29 Participants 04/02/14 
A-73 Article V, Section 22(a) Safety Shoe Policy 04/02/14 

04/01/17 
A-76 Article V, Section 22(a) Safety Shoes (FHO & Field Services) 05/08/08 
A-77 Misc. Transportation Senior Service Waae Rate 06/20/13 

Revised Material Services Team Member Job Description 
A-78 Exhibit A EBS 01/15/14 

Repair Specialist and Senior Repair Mechanic Job 
A-79 Misc. Classifications 08/27/13 
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14 
A-81 Division 11 Lineperson Program 04/01/17 
A-82 Article Ill, Section 6(g) Employment Policy 04/01/17 
A-83 Exhibit A Production Technicians 04/01/17 
A-84 Article V, Section 25(a) Union Employees' Incentive Plan (UEIP) Joint Committee 04/01/17 
A-85 Article V, Section 20(c) Leadperson - Sr. Maintenance Electrician 04/01/17 
A-86 Article V Section 25(a) Union Employees' Incentive Plan Goals 10/31/17 
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APPENDIX A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT FOR 
INTERPRETATION AND APPLICATION INDEX 

BY CLAUSE NUMBER 

A•DOC# CLAUSE ISSUE DATE 

A-22 Article I, Section 1 (a) Union Recoonition and Representation 06/15/09 
A-17 Article II, Section 1 Personal Attornevs/Grievances 04/04/91 
A-18 Article Ill, Section 6 Supervision Return to Baroainino Unit 04/04/91 
A-82 Article 111, Section 6(0) Emplovment Policy 04/01/17 
A-3 Article 111, Section 7 Multiple Postino Procedure 05/11/76 
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06 
A-32 Article IV, Section 1(e) Vacation of Rehired Employees 06/15/09 
A-66 Article IV Section 1(e} and (k} Partial Dav Vacations and Vacation Carrvover 06/15/09 
A-6 Article IV, Section 1 (k) Overtime and One Day Vacations 07/02/79 
A-42 Article IV, Section 1 (k) Workino Overtime Durina Vacation 08/22/06 
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79 
A-11 Article IV Section 3(0 Transfer between Stations for Lioht Dutv 04/12/82 
A-43 Article V, Section 1 (c), Exhibit A 12-Hour Shifts 04/02/14 

6/15/2009 
A-1 Article V, Section Hm} Compensated Overtime Make-Up 06/08/73 
A-4 Article V Section Hm) Distribution of Overtime 05/11/76 
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96 

Exhibit A 
A-64 Article V Section 3 Short Term Disabilitv Issues 06/15/09 
A-70 Article V, Section 4 Overtime Guidelines 04/02/14 
A-5 Article V Section 5 Meal Compensation 05/11/76 
A-49 Article V, Section 8(a) Project Work - Outside Duke Energy OH/KY Service Area 04/02/14 

8/22/2006 
A-71 Article V, Section 9 Temporarv Assianment at Other Locations 04/02/14 
A-8 Article V, Section 10 Inclement Weather 07/02/79 
A-51 Article V, Section 20(c} Leadperson - Trainer Role 08/22/06 
A-52 Article V, Section 20(c) Lead person 04/02/14 

8/22/2006 
A-85 Article V, Section 20(c) Leadperson - Sr. Maintenance Electrician 04/01/17 
A-73 Article V, Section 22(a) Safety Shoe Policy 04/02/14 
A-76 Article V, Section 22(a) Generation Foot Protection Policy 05/08/08 
A-67 Article V, Section 25(a) Union EmPlovees Incentive Plan 06/15/09 
A-84 Article V, Section 25(a) Union Employees' Incentive Plan {UEIP) Joint Committee 04/01/17 
A-86 Article V, Section 25(a) Union Emolovees' Incentive Plan Goals 10/31/17 
A-27 Article V, Section 25(k) BOGAR Job Evaluation Svstem 9/2/98 & 12/16/02 09/02/98 
A-61 Article V, Section 26 and 29 Retirement Plan AQreement 06/15/09 
A-61 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14 
Amend 
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits - Health 07/22/04 

Reimbursement Account (HRA) 
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 04/02/14 
Amend 

Retirement Savings Plan Changes for Tradtional Plan 
A-72 Article V, Section 29 Participants 04/02/14 
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Revised Material Services Team Member Job Description 
A-78 Exhibit A EBS 01/15/14 
A-83 Exhibit A Production Technicians 04/01/17 
A-14 Division 9 One-Person Trouble Crews 04/12/82 
A-9 Division 9, 11 Workina on Primarv Conductors 07/02179 
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14 
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94 
A-81 Division 11 Lineperson Program 04/01/17 
A-38 Division 15 SMAT Guidelines Agreement 04/02/14 

11/1/2005 
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73 
A-12 Misc. Co-ops and Senioritv 04/12/82 
A-13 Misc. Six - Eiaht Hour Rest Periods 04/12/82 
A-19 Misc. Non-Storm Dutv Rest Periods 04/26/94 
A-30 Misc. Madison Station 02/09/00 
A-35 Misc. Disconnect Non-Pay Aareement 11/01/05 
A-46 Misc. Store Room BiddinQ 08/22/06 
A-4B Misc. Evealass Pittina 08/22/06 
A-50 Misc. Undercover Investigators 0B/22/06 
A-53 Misc. Advanced Waaes for Union Business 0B/22/06 
A-54 Misc. Seniority and lnterplant Bidding Rights 0B/22/06 
A-56 Misc. Certified Welders 0B/22/06 
A-5B Misc. Employee Develooment Qualification Proaram 02/06/08 
A-60 Misc. Random Drug and Alcohol Testina 06/15/09 
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09 
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13 

Repair Specialist and Senior Repair Mechanic Job 
A-79 Misc. Classifications OB/27/13 

2 
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( 

Mr. Jolin tr. Hit<:heill 
l3UGi1uus ffan&gBr • 
t.oc~l union ll4'7 . 
Int~rnati9~nl 'B;otbflrhC!Od af 
Slot;ti:ic•u lfor.k!,S'J:ia, A!'L-GIO 

'AlOO,.Co!GJ:~Jl Avenue ..•• 
Cincir,.na~i, Ohio 45!l3. 

Dsar Mr. 'J(:f.tohQllc 

• ..... 

' •' 

»1. Gr.f.eyaru:xa fl-23•8-1.2 . 
~fo.~~o is ttad,e t6 tl'I~ first step arbitr~t1on IYIE!eting hal:d on 

Mny ll. 1 1973 ~hc:,:e we dincuaoa t.be griov~nco of Hr• John 'l'roy, ii. P'lElct 
Atto.nclnnt a1:. ~ll~ 1J-1.c,. naok~ord Station of the z;,.ootdo PodQ.ction Depi!rt­
ni.~t. t-tr. John t4t:oho1l wa.s prcroent as the t.Jnion .deaignat:~a arbitrator 
and t•r• A,. .:clu::nscbwondar, 1:bo Compan,Y,' arblt.rator imd 1:fr, n .. lJ'yl;'nea wsro 

• pre,;tif\t for t:hll COil\pa%\Y• • • . • . 
• • t ~ • I • • 

In di soussin,(J tho. fnote ··of thi S partiCUllU:' CA~e l'Otl fl,U,99sated .th~t:. 
conoi_darat.ton sho'Ul:d l:ifJ giv_en to ectablialiing a nro-ceau.~ wh4:reby er.-.ploy.­
_.ea -could be coMpOnsat:ed fQt' time noi: ~,:ke.d in apeoif.f.o iri:JtonQes where. 
e%1!ployeas ~apr~s~nted·liy the Union lost oppo~tunities fe~ <"..vertil'l8 wo~k. 
':he Co~ny haa· rovlewd th!_s ~at.tor a_lld propo,se11 the' £~UC11ring proced~es 
concalminq. this subjeatt • • -. . 

. lf a f.otema.n porfo=ms \toxk ,ml.ch t:be CQT'lpMY. agrcoa should . • 
h~vo men p~rfor}1ieul t>n o.n ovartir.o bl\ub 1,y uvai-lable ellll.>loyeeas 
in a job cle.snifica.t1on represented by tbe ·union, then, llS a-

. reffllldy, tha Company sh.all IJAY ·tho e:mployea lo\lest in ovortimei 
in the cla&Ri fieat:ion wiah shoul~ fla,nl b~en a.ssi_gnod tho over­
tim.o work to~ tlui.t ~rk at the appro~ricte owrtiiiie ra~ •. . . . : 

• I( an cniployee.in a job ~lasuifica~on represented by the 
Unlon perfoxm.11 ·work on an overtit:0 basis ·wt1ich the Cor.-pany 
ag.teo.a allould )lAva beon par~orr,icd by en nvail~e f>JtVloyeG ·in 
a~oth!lt claasif.J.c4t,io3 .rapreaent.fd ·by tha Onion, then,· a• a 
remocty, tllke•up overt:1.m wrk will. bo provided for the eiap-loyeo • 
J.owst in oven!M in the .olas11iUcat:1otr to .v&ic:h the Wdxk.--abould 
baw men a.a1!pa4. • 

• 

1 

• j 

l 

t i 

I 
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John W., Hf. tche!11l June 8,. 1973 

ln any cal!O concerning ·overtime ua.ig:sr:e-nts· whic:h ;is ult:i•..: 
:rno.taly-purnued to nrb!tratton and iirhlch~annat be resolved by 
the 'Co~Pll1ll' and Onion n.rblt-ro.tot's and 'wM.oh is subsegnontly 
aul%Jit:.t.od to a thtra and neutral 11rbltra.tQr, the neutral arbi­
trntor will be res~riated-to providing ~akQ-up oVe~ti~e wrk aa 

• a remedy if the nentral· a:i:bi trator decides a j,)Articular-- case. 
• ·1n • favbr of tho Union. - • •. • . •. . 

. - . . . : . . . 
l:t id. beli~~d that the alx'iw stipulat:'1'1. procadu:r:e wil.l aiiov dis~ 

•s conde:rning- ~:ve~time a:ssignmeiits ·e:o :b~ equ!tatil:y %esolved 'to• the .. 
ml s11till.fnat:1.on of the Corupany ·-and the 'Union !l,Ud ~b~t:. i~ confor:qs to 
e su9-c;1~:ation,. ·Plca.,e· ~ovie~ t.hia prociu!ura,. an4 aonfira1 ,d'i.etho:r: or 
·you concur., : • . • - • 

• ••. . . . -~ • • • • I • . 

. Xf t~s p:t"Octi4a.r• ia ag,:e~"1>le to the Unt011, it i• ~ticip~tsd th,11,~ 

.llrbS.trat;icn case ·o:C!°lf2:., u'Ohn 1J:O;l" cah ~ pr~S;CJ,>ul.Y J:'eaolved • 

. • \ .• · ::.:~ .• Vel'Y -~J,y''yo~a·:· •• . . '• . . : •. • - . ·-. 
• ....... -•J•• .... • ... . . . 

• ... . . • . :i .: •• .. .. 

• • • t, ·"· :;·;· .. _:·,::-~,.--•• ::.•. 

s· ·-w.-x. Di.cklioneJf. • • ·.,· • 
n. v.- van _Gils9 _ ~ =~ :·.:· · .-. / >_. 

[. 

I 

l· 
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, .. 

·T~E • CINCINNATI GAS & ELECTRIC COMPANY • 

i, . 
. _ .... 
:·:··:Mr.: John··w .. • Mitcii~ii - • • • •• • 

:Business .Manager 
,Loca1·union 1~47 
International Brot:herhood of 
Eleotxical Workers, AFL-CIO 

---4100 Col.erain Avenue , • • 
Cincinnati, Ohio • 45223 

........... _ ..... 
April 9, 19 7 3 • 
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'· 

THE ClNCINNATI GAS & ELECTRIC COMPANY 

AATttVR R.EHRNSCHWEND£R 
•VICC: ~.-.c,,o,:;NY 

,.t,ww15;T•,trvc ScJ11Vrc11, •• 

Mr. Timothy. O'Leary 
lhlsiness Manager 
Loca1·un10n 1347 
lnternationai Bz.-othe~hdod of 
Elec~ical No:rkers, AFL--<;:!IO 

,Uoo Colerain Avenue • 
Qincin.na.ti,-Ohio 45223. 

Dear·Mr. o•~eary: 

OINCINMATI.OHIO A1$201 

May ll, l.976 

. During the 1976 negotiation m.eetingS', •. the c:oi'timii:teea 
(or th~ CQl!lpany and th~ Union diseusse~ the multiple potlt:­
ing prooedw:e as admip~t~red in the Bleatric 'l!ransmilsion. 
and D:j.stribution Constructicin -an~ the Eleatd.c Disi:ribu-· 
i:1,o~ En"g"ineer!ng Departments wit.h respect· to: job openini;rs 
w~-ch .beooate avaUabl.e after the. po-sting da.te of a ·part:ic- . 
u1ar post.ing. . • . • . • · • .. ~- ~ . 

·. •. · the established· ~sting p~edures· have prov1.de4 that. 
positicma whlc\l .bacOllle a.,rail~l.e after a post::lilg ·aa.te b\1-t 
before a'. :Job .posting :is pro0essed, a.re included' in the·· • · 

• original posting-. Thia p~oce~:ce is tho~ght'·'to serve. the 
b&at interes·t of employee• and the Company, empl.oyees bene-
_;.tt beail~e jldditional. job opportunities ·become. available • • • .: • • 
at ·earl.J.e.r dates a.na.· the Company benefits beca'19e -it obtains . 
necessary ro.anpower at earlier times. .Although th.is procedure 
allows em.plo:yees to promote or cross bi'i! to another job or 
work location_ when tba.t particuJ.ar job JDaY not have been 
specificallt listed on. a posting notiee, employees who oom-
plete. bid aheQts in-the notmal and accustomed manner can 
obtain a benefit from the earli fil1ing of a job. 

The Union has requested the Company t:o·post all.original 
job openipga. It is requested t:ha.t openings which occur after 
a posting· date be inalUded in an addendUIII.. to the posting. 
This arrangement will allow those f-ew employees who do not • 

• submit advance bid sheet:s in accordance with thfl inten-tions 
of the post:~g procedure to evaluate- an opening -as it nay 
~~- • 

31 
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·- 2 ~y 11, 1~76 

As a re~lt of the Union's request, the C~pany agrees 
to li~t all original openings on posting notices. Con­
sistent with the multiple posting program, resultant open­
ings 'Will not be posted. If an additional job opening be­
com.es a,rai4ble after a posting 4ate, the .manageme.nt of the 
Company w.ill .evaJ.uate whether or ·not to hold that: .. operi;ng· 
until a subsequent pos~ing qr to post 11n .. addendWll to tfre • . 
origin~l posting. If an addendum·is added to. a posting, 
the entire posting will remain open-until·the closin~ date 
whioh b two weeks after the adaendum- is posted.. Subsequent 
addendums posted b.{ the managemeni?. of .the Company:· will delay 
the entire posting for additional two week periods 'after the 
addendum is posted. 

,. . 
It is ernpbasj,zed that this change in procedure in no 

way_wil~ reJtrict.:t:he Company•~ responsibility to_detepnine 
·!ts Jl!.anp<>Wel; requj.rements- at particul.ar locat.ions. or. its 
aui;lio.rity to determine 'When to pqst a particu,lar job. T~ 
re~~.QsibUity fo?Z' -th~s function Must b.e res~rve.d to. the· ·rna.n­
ngefli~t .of -the Company •. The Company tnU!3t also ratili th~ 
r~ghi; .to· .Qanc:el: a posted openi!l~ at any, t~e. •. 

• . • Imple111.entation of this revi!Jed. pro.cedure- will _h_opefuil.y 
sa:tJ.-sfy • .. the Union's request concernipg- li.s~g o~;ginal· op_~n­
i.ngs ~d~r the muitiple posting ~yst~ in t.b:e. Electric Db­
tribu.t:.ion.·Engineering and the- Electr1.c Transmission and Dis-
trj.but:.ion Construction Departn.ents. • 

• ' • -- -· -·· ...... -
Very tru.ly yo~s, . 

~_. /.C f!t' -~ L 
Arthur R. E~schwenc.'!er· 

! 

I' 

! 
!; 
i 

' 
j. 

f 

I . 
• i 
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THE CINCfNNATI GAS & ELECTRIC COMPANY 

ARfHUA R.£:IUltfSCMIYENDl:A 
vFC,: •11ursldet4T 

&l)MIHiS,TA.aT•Y& !ICJIVICCS 

Mr. Timothy 0 1Lear~ 
Business _Manager. 
Local Union 1347 
International Brotherhood ot 
Electr.i. cal Workers;· AFL.:.:cto 

~100 Cole~ain Avenue 
Cincinnat~, Ohio· ~5223 

Deal' M.r •. O'Leary: -

May 11,. 1976 . 

. During··the 1976 .negotiation meetingsJ ·the .committees 
tor the Company and the Union d1scusaed the allocation or 
planned ove~tµie arnottg peraorinel at.the Val'iau~ overhead 
dis.tricts or the· El'ectI"io Transmission and DistribuUon 
c;onstl;'!Uction De~arbment! 

. . . . 
.. In -o:t'der ta res~lve any difte~enaes or opinion wnich 

·may- ~~1st between the Company and the Union, inolud1ng toe • 
arbi trat1.on case ot Mr. Wayne Hutchinson, the Compa.hy' agrees 
that planned.ovar.time shall be distributed in acoo:t'danoe 
with the. provisions ot ·Al"ticle v, Section l(m). at each 
hea~q~arters. Overtime work a~ailable at a particular head­
quarters Yi~l be determined accoraing to the supen~sory 
geographic areas es~a~lished by the man~ement ot the Cq~­

·pany. ·p1anne~ overtime within a parti~u1a:r· supe:rv1sory • 
geographic area or: responsibilitf will be assigrJed to em­
_ployees at a particular headquarters within' the area so 
that qualified employees are either working overtime or 
have been given an·opportunity to work ove~time betore 
other employees from other geographic areas of responsi­
bility ~e assigned the overtime. 

It must be stipulated, however, that the gene~alized 
planned overtime distribution policf &et foI'tb in the above 
pa~agraph ahall not appl7 to particular overtime assign­
ments as may occaaionallJ' arise when an indi~idual.Hith 
pa~t1cu1ar. ~kills is needed tor a-certain work assignment, 
or tor incidental overtime work where particular and specitio 
empla,ee~ are required to complete an assi-gnment wliich is 
·being executed during the l'egular work day. It must also 
be understood that these procedures Will not prevail in 
emergency situations where addttibnal pe~sonnel from various 
geographic areas may be required to.work within a different 
are.a or area a. 

4 
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Mr. Timothy b'Leary - 2 - May 11, 1976 

In implementing these procedures, it must be clearly 
understood that the management reserves the. right to shift 
the assigned supervisory geographic areas of responsibility 
whenever it believes such movement to. be necessary and that 
work in the fringe areas of one geographic area which may 
overlap into another geographic a.tea will generally only. 
be assigned to personnel from one particular overhead head­
quarters and not in part. to .crews from different heac}quar- . 
ters, • • • • •• • •• 

Whenever_ overtime ·work is perrormed by _personnel' from 
one district which the Company agrees should have been as­
signed to personnel from another headquarters, it is a·greed 
that make-up overtime wo,rk within the scope of duties of the 
involved Job classification will be provioed to the appro­
priate employees from the ·headquarters to which the over-
time work should have been asaign~4. • 

While the Company ·mus·t continu·e to maintain t'lexibility 
in -assfgn:!,ng crews during the. no:i'rilal straight time work day • 
to any lo~ation, it is hoped that this r.evised.pr~oedure will 
resolve the questions oonoernin& the·d1stribution of over-
time work among personnel in various overhead headquarters 
in the Electric :Transmission and Distrib.ution Construction 
Department. • • 

Very truly yo~rs, 

Arthur R. Ehrnschwender. 

l 
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THE CINCINNATI GAS &. ELECTRIC COMPANY 
bl NCI NN.\TI. OH 10 .of 5201 

ARTHUR R. E~RNSCHW£NOCR 

Mr. Timothy O'Leary . 
Business Manager 
Lo9al Union 1347 . -. 
~ntei=n.ationa.1 Brotherho_od ot· 
Electrical 'lbrker$, AFL-CIO· 

4100 Colerain Avenue· . • 
Cinoinnati, Ohio 4S223 

~ 
Dear~• O'Leary: 

•. 

May 11; 19 76 

Durihg the 1976 n~gotiation meetings, the committees 
of the Company .and the Union discussed the intention of 
the meal compensation'., provisions of the current 1}.greem.ent .. 
contained in Article V, Sections • 

• 
. The Agreement clearly stipulates that the Company 

may provide a meal, or cotnpensation in lieu thereof, at 
the stipulated t.itne intervals. For overtime assignIUent~ 
of short duration, it is understood that the most common 
practice is to p:i:ovide einploye~s compensation in U.eu of 
a particul'ar meal a.t the ·designated times. In some in­
stances employees will acc1"Ue rnoi:e than one. meal allow- . 
ance during an overtinte a.snignment. Only rare1y, hc;>~ver, 
would it be thought necessary to stop work more than 
once to obtain m.eala. lbwever, except for occasional 
emergency situations, no employee_ b expected t.o work 
for an extended period of tiffle without being given an 
opportunity to obtain something.to aat: 

The procedures .to be utilized when obtaining ~eals 
will va.ry 'With the ciraunuttances in particular cases. 
It is a superviso~ responsibility 'co.make the necessary 
arrangements to procure meals,· In sorne.,.instanees the 
supervisor -will make plan a for erq,1oyees j:o stop an 
overtime assignment ~d go to a restaurant. In other 
case. the supervisor uy arrange for empio_yees in a 
large work group to stagger the times of their absences 
frolll 1«>rk to consume a meal. betimes a membe~ of a 
crew inay oo sent to .m eating est•b1iah.ment to obtain 

( food for him.self and ether employees. 
;•• ... 

·s 
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Mr. ~iinothy O'Leary May 11, 1976 

While no provisions of the current Agreement reflect t:hat 
ernplayees must be given an opportunity to eat a meal at any 
precise t.iJne, it is expectad t.hat all supervisory personnel will 
undertake to apply the meal alloWc!lloe provisions with. a pe~sona.l 
understanding for the needs of the employees under their au~er­
vision. The apPlication of reasonableness ·and good judgment by 

. the supetvisor a.nd tile consideration and understanding of the 
. ~loyees involved in particular situations _will hope._fully a't(oid 
• • future misunderstandings. • ............ .;" . 

It is hoped tho!l.t. the appli~a.t.ion of the me'ai ,e~pensation 
provisions of the.curren.t Agre~nt according to the intentions 
set forth in this letter will min~ze the i11convenienoe· ·to em­
ployees who a.re required to wqrk ove.rtht~~ • 

Very truly yours, 

~ .. /-~ 
Arthur R. Ehr.nscmten·de.r •· 

":. 

.. ,· 

j 
! ' 
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THE CINCINNATI GAS &. ELECTRIC COMPANY 

.1,0WINISr!IU.TrlE scavw:r.s 

Mr. Louis Amshoff 
Busliless Man(l~r 
Local Union 134'1 • 
International Brotherhood of 
Electrical Workersr APL-C!O 

4100 Colerain Avenue 
c·1n<:innat11 Ohfo • 45Z23 :• . . 
p'ear l\fr. Amshot?i 

July 2, 1979 

..-.. 

"'1l 
CINCJNNATl,?~10 ◄ 5201 

During tf'!e 1919 negotiation meetings, ~epres~_nt,-tives of .the ~_mpany -and 
the Unlon discussed tiie ·method ·to administer ove.rtlme for emplgyee_s who are . 
permltted ·to.-talte one day· vacations cQntlguous to acheduled otf gays. 

• • •• •• • I ' : . , . 
• In 1~'16 tJ,e Company and the· Union ·igreed to a.ilow an employee v,jth two 

or more weeks of vaeatlon to take five. days, ·.of that vacation In one- day increments. 
The purpose o!' this provision was to altow··e·tnployees to arrange tn edvance to have 
time otr tor personal business whloh could no~ be t~ken care ot outside the regular 
working liours. At the time the partres agreed to this provtsJon, no discusston 
evolved concerning worlqng on scl}.edUled ·oft days contiguous to a.. one day vacation. • 
~ubsequently, ·in July, 19V'1; the Union pr9posed that the va.catlon procedures . 
specified fn Article tv, -Sectlon l{k} should prevail lor one day vacations. The 
Company thereafter, conducted a survey amcng the various department& concerning 
~~~~~~ : 

• I 11 /t • .. o • 

At that time the managemer(t in the Electric Production Department Indicated· 
tllal, because ot lts unique around-ttie-clock operations, It . could not agree to 
Implement the Union's propose~ policy. That decision was ba~ed on the faet that 
during the summer months ot the· traditional prltne vacation period, thj! department 
allowed es tnany employees off as is prudent with safe and etflcfent operation. 
While no major scheduled overhauls are planned during th_e sumrner months, sllch 
oyerhauls and forced outages during .the Sprlnr s._nd Pall require ·that as many 
employees as possibl"- be avallable .on Saturdays and Sundays, when .load conditions 
permit a<fdltlonal matntenanee. . 

DUiing the 1979 negotiations, the ·management in the Electric OpeMttlng 
• nepflrtment indicated that t( -could not accommodate such a proposal In the Sub­
station OperRtors Section where employees work on a ro~tlng shift sahedute. • 
BeMuse or the nature of their work, it was also agre&d tha.t an employee granted a 
one day vacation In the Substa~lon Operators Seotlon wqu{d also be ~pected to be 
available tor overtime sssliniinents on oft days contiguous to the one ~ay vacation. 
With the exception of . the mectrtc Produc_tton Departn:,eht and the ~ubstatlon 

8 
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Iii.". Lou;s Amshoft - 2 -

•perators Section of the Electric Operating Department, the proceclures for working 
n scheduled oft days after a one day vacation. will be administered in accordance 
·ith provisions or Artlcle rv, Sectioo l(k) for those employees who requ~t a one 
a.y vac·atfon at least seven calendar days prior to the date requested and obtain 
1e approval • ot supervision. 

Some questions have arisen when employees are granted one day vacations 
ue· to extenuating circumstances wlth less than a seven day notice. Jn such cases, 
rticle IV, SectJon l(kf does not apply In e.ny·work groups. Sucb -ernplo.yees are 
xp-ected to be available for planned and unscheduled overtime in their normal 
,quence on scheduled oCf days. W~en previously planned overtime ls canceled, 
1ose emloyees at work can rea~Jly be· advised ot th_e cancellation. An employee 
ho has been granted a one day vacation wlthhut a seven day notice and who was 
reviously notified of planned overtime on the subsequent otf day is expected to • 
Jmmunlcate wlth his supervisor at least one hour prior to the end of tlie -regular 
,heduled work day of the one day vacation in order to determine whether or not. 
1e .planned overtime will still be performed. An employee who reports· for cancel~ 
lanned overtime without having communicated in such a manner wliI not be paid 
vo hours pay. at the straight time rate as provided In Article V, Sectlon t{e) of 
te .Agreemer;tt, 

It ls anticipated that this l~tt~ will clarify any ,mlsunder.standlngs, ·concerning 
orktng on contiguous off ttays after belnf granted one. day vacations~ Proceeding 
1 outlined in this letter will help avofi:I gres:tel" JJmltaUons on the number of 
lowable one day vaca~~ns ~or employE!es! 

• V~ey truly your~, 

c;l:t£ £- ·ci2-ll-
Arthtir ~- Bhrnschwenoer 

: ·. -·· .... 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 2 

Page 66 of 177

I 

l 
I • 

I 

( 

THE CINCINNATI GAS & ELECTRfC COMPANY -ff.,. . 
C:INCINNATI.Ql-t!O 4l!i201 

ARTHUR R.l;HRHSCMWENDER 

Mr. Louis Amsho(! 
Business Manager 
Local .Union 1H7 
International Brotherhood or 
mectrical Workers; AFt-cl0 

4100 Colerain A venue 
Cincinnati, Ohio 45223 

Dear Mr. Amsho!ls . 

July 2, 1979 

During the 1979 negotiations, representatives· of the Company and the 
Union dfscussed the compensation policy tor employees who undertake treat­
ment for alcoholl;1m. 

While sick compensation has. not pretlously·been granted. tor the treat­
ment or .afooholic eonditlons, the Company will alter that arrangement wben 
an employee obtains ·treatment at an ,pproprlate detoxlficaUon faalllty under 
the dlr~tlon at the. Company Medical Director or In cOQrdfne.tlon with the 
Medical Director and .the employee's l>i!l'SOnal physician. Available sick pay 

. may hereafter be used for the first coqtfnnous abse~ae when an employee 
undertakes to correct an alcoholic problem thrpugh an approved program. tr 
the lnltlal !,'ehabilitation_erfort. at a -treatment .center is not suacessrut, the 
employee win not. be granted additional available ~ick pay. 

~ . . 

The Company Is wlWng to extend this extra eftort to helt' affifoted 
employees and their tamWes, to ellmtnate the burden Imposed U'10D the.fellow • 
employees, and to minimize lost prodl.lCtlvlty and absenteefsm" caused by 
alcohollsm. Ah empioyee who ls unwilllng to· accept the responsibility for his 
own behavior or who refuses to participate in a necessary program wJll, as ln 
the pa.st, Jeopardize hJs continu_ed employment with the Com).>any. 

The Union t,; encouraged to make the Company Medical Director aware 
of lndlYiduals thought to have alcoholism problems. With sUch assistance, 
fellow employees may be given a chance tor· which they may be forever 
grateful. 

Very truly yours, 

~tP.clLLL 
• Arthur R. Bhrnschwen~ 

7. 
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THD ClNCfNNATl GAS & EL:ECTRJC COMPANY 

R0Bt:A1" P. WIWI 
'¥ICE HC:•faCllt • 

• Mr. LouJs Amsltoti• • • 
Busln_e~ Manager 
Local Union U4'l 
Jnternatlonal Brotherhood oC 
. Electrfcal Workers1 AFL-CIO 
4100 Colerain Avenue 
Cinalnnatl, Ohlo • 45223 

Dear Mr. AmshoCCt .... 

Jut.y 2; 1979 

• . Thfs letter is intended fo ·clarir; t~e ·policy co~aernfng outside wo.rk during 
inclement weather tor employees In the Overhead Divisions or the· Bl~ctrJc Trans­
mission and Dfs!:ribution Construction Department and the Underground DMsion Q.nly 
while· performing U.R.D. work. As has 8,lways been .the case, all orews wJU work 
without regard ·to w_e:ather-aondltions when It Is necessary to protec( Ute,. property, 
or continuity ot service. • 

. • Whel1 It is rdnfpg or snowln~ at starting Utne and the fob Is wfthtn ·ao 
~lnutes er less travel time from·. t e. headquarters, the crew will rernafn at th-e 
headquarters until the weather clears. lt the job Is over SO minutes travel timE! 
frotII the headquarters, the crew wJll leave a.t ~tarting time and 'proceed to the job, 
Crews assigned~ to.lndocr jobs In prot~cbtd areas· wlll start a,t the regular time. •. 

I! rain Js of a mlscy type or snow Is df the dry type apd wlll not soak the· 
clothes, work will ·continqe. A good indication of rain Is ff the wJndshfeld wipers 
on passing vehicles are operating contirtuously because dC Calliag moisture, During 
misty ra.fn conditions WOt"lc assignments will be made so that a minimum ol hot 
work on lines and equipment over 5Kv is requfr_ed. • 

When the headquarters' thermometer l'ea.ds fiv~ degrees or lower, the crews 
will stay at the headquarters until the temperature rises. When the tempernture is 
six degrees and rJsing and the witld is calm or light, the crew will proceed to the 

. job ·site and.begin working: If ttie temperature fs ten degrees and th~ wind is 
strong and gusty. the crews may remain at the headquarters. Whenever the 
temperature reaoheS 11 degrees. employees will prooe,d to the job site and begin 
working regardless _ot wind ·conditions. • 

When the erew arrlves •t the Job -site, the employee In charge wm «tfll't the 
j<>b· as ordered and evaluate the working condltlons. tr 11t any time .aflel' the job 
has been under Way the weather condltJOIIS' get worse, or the ~ondit1_ons are sueh 
that the employee cannot carry on the work due to cold and wind, the employee· in 
charge Is to stop operation.1 and eommunfcate with headq11arters. The C!l'ew will not 
t;,e-requlred t9 seek shelter In ~ trucks lonpr than neaes.ury or tor prolonged 
~rtods or time. 

8 
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Louis Atn!-ihoff - 2 - July 2, 1979 

_ Every eHort will he mttde by tile l>islrlct. Supervisor to a.s:;lgn work suitable 

he weather co11dil1011s. Consideration should be given to crews in trucks • 

out ·crew compartments or sufficient shelter for layover petiods. 

c.· It is hoped that this letter will clarJry .that there ls. f!O intention to change .. 

existing procedures for Overhead employees who are required to work· outdoors· 

:ig inclement weather. 

\ 
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THE CINCJNNATT GAS &. ELECTRTC COMPANY 

Mr. Louis Amshotf 
Business Manager 
Local Union 1341 
rnternatlorial Brotherhood ot 
Electrical Workers; APL-CIO 

4100 Colerain Avenue 
Cincinnati, Ohio 45223 

Deer Mr. Amshoffc 

July 2, 1.979 

During- tile 19'19 negotiation meetings, the committees for the Company and 
the Union discussed the policy tor work on energized pl'hnary conductors by constr·uc­
tlon crews In tlle overhead districts ot the Electric Transmis.,;fon and Distribution 
Construction Department.· 

Since all bucket trucks .In the overhead distriats are equipped with controls at 
ground leveI1 a single lineman aan safely work from a bucket truck with the-

• assfstanoe, on the ground, of an etnployee not capable ot <ilimblng. Shoutd an 
emergency situation occur, the lineman could be removed Crom the vicinity of the 
energized conductors. • . : 

. If work fs being done by a lineman belted on a pole anC, another lineman ls '· 
not immediately available, the employee assisting at ground level -should be another . 
Unem·an. This employee's belt and climbers should be reawly available. It a • 
supervisor wtth cUmblng ability Is present and belt and climbers are readily available, 
t}ie eqiployee on the ground could .be other than a lineman. 

. . 
The policy, as stated above, rerers only to .overhead line work being done on 

energlzed Pl"fmary conductors or fn the primary area. Crews need not conslst of • 
two linemen tor seeondary or service work, work on de-energized .conductors or 
equipment. ORD ground work or work with hot stfoks where the lineman •Js outside 
the primary area. 

It is thought that this letter will clarity the Companfs policy concerning 
working In primary ~rea$. 

Very truly -yours, 

#-~~ 
Arthur R. Ehrnsehwender 

· I 
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THE ClNCINNATJ GAS & ELECTRIC COMPANY 
-,·. w:½ .. . .. 
CIIII011'1NATl,0HIO "45201 

ARTH\111 R. E:HRNSCHWE:NOCR 
SZ:NaDII VIC~ P-lltSIDC.Nt 

• Mr. Michll,el E. OUllgan 
Business Manager 
Local Union 1347 
Internatfonal Brotherhood ot 

Electrical Workers, AFL-CIO 
4100 Colerain Avenue 
Cfncinn~tf, Ohio 45223 

Dear Mr, GWfgant •• 

April 12, 1982 

.. ,, 

During the 1982 negotiation meetings, representatives ot the Union and the 
. Company disctmed the changing ·of employees• headquarters In order to provide light 

duty a.,.signment.s.. 

Aa agreed durfnr these ne;otiatJoni, the company will not transfer barfaJnlnr 
' unit employees ot the Electric Production Department between generati~ stations in 

order to obtain a llg.Jtt duty usfgnrnenl:. The right ot all ot.her d~ment.s to etteat 
• ttanaters of employees assigned to lirht duty between headquarters Y(lthout Incurring 

,any additional 4!!xpenses was r-eaftlraied during these meetlnga'. • 
~ . . . . 

It fl ·anticipated that thlJ letter will clarl!y ~y mlsunderstandlng- concerni11g 
~ght ~~Y.'. ~s~ments. __ _ _ ---· _ .. _ _ __ . . .. _ _ .. . ---~ 

V&ry truly ·yours, 

t2of:,. ,t',£-L~L-
Arthur R. Ehrmchwender 

11 
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-~ THE ClNC[NNATI GAS Q ELECTRIC COMP-1\N:Y 
CINCJN.NATI.OHlO ~5201 

AATHUl'I R. £HRllSCIIWENtlrft 
S 11:NIOII VICI: .... U,1DlNt 

Mr. Michael E. GIWgkn 
Business Manager 
LooaJ UnJon 134'1 
International Brotherhood ot 

BlectrloaJ Workers, AFL-CJO 
4100 Colerain Avenue 
CfncJnnatf, Ohio 45223 

Dear Mr. Qllllgen: '\ 

,. 

April 12, 1982 

Durlnr the 1982 negotiation meetings, representatives or the Company and the 
pnfon discussed the classified seniority dates established tor tormer co-op employees 
who are hired on a permanent basts. 

As a result o(. these dlsomsions, Jt wai agreed that co-ops hJred .as tuU time 
employees on or after April 1, 1982, who had -preYioi.rsly performed work Jn job 
classfffaatlons represented by Local Union 1347 wlll not receive I classified seniority 
d4te whioh reflects the Um• spent in such 1. ,tatting job cla$Ulcat!on, as they have 
In tht! pa.st. The long establlshed practice ot edjusunr the eontinuous servJoe date 'Of 
these employees alter they hue completed tMlr -probatJonary period, however, wru 
oontinue to be adm tnfstf!red u- It has been In the past. 

It is thourht· that -thia artanrement will satfst-, the Union's concern about the 
establishment ot co--o~s seniority dates. 

Arthur R. Ehrnsehwender 

12 
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THE ClNCINNATJ GAS & ELECTRIC COMPANY 
CINCINNATI.OHIO -4!5201 

ARTHUR R.EKAHSCKW!P-lOER 
•CHICHI v,i:a:: ,.,u:s1oc;N1 

.Mr. Michael B. Gilligan 
Business Manager 
Lo<!al Union 1347 
International Brotherhood· of 

Electrfcal Workers, APL•CIO 
.U0O Colerain Avetlue 
CJncinnatl, Ohlo 45223 

Dear Mr. Gilligan: 
·'• 

April 12, 1982 

During- •the 1982 negoUation tneetilJiS the committees discussed the length of· 
the rest periods allowed employees after they have· worked extended hours due to 
Company needs. 

Frlor to these negotiations, most departments attempted to grant a lour to six 
bour rest period when possible to employees who worked such extended hours. Due 
to the discussion at these meetings, the Company will now attempt. to. grant a six to 
eflht hour rest period whenever possible to employees represented by the Unton who· 
have. worked .extended hours. A she hour rest period In all probability will be the 
normal rest period; however, ~hen prac:tlc!al, ~ efg.Jit hour rest period may be granted. 
The other provisions ot the Companyts .rest period pollcy will ·be adm!nistered the same 
as they have been for many years. •• 

• It 'j;"~nu~ipat~ therthli--~hange will alleviate the Union's. concern· abouf"tti ·-··· 
members receiving adequate rest alter working extended hours before returning- to 
work. ·i 

Very truly yours, 

a,gc_/L{2-LL 
Arthur R; Ehrnsehwender 

• I 
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• THE CINCINNATI GAS & ELECTRIC COMPANY 

ARTHU" R,£HIIHSC1-<w£NCIIEA 
•CklfOllit VICE. ,..C'StDl:HT 

Mr. Nlohael B. Gilligan 
Business Manager 
Loeal Union 134'1 . 
International Brotherhood of 

BleotrioaJ Workers, A..PL-CIO 
4100 Colerain Avenue 
Cinolnnatl; Ohio 45223 

Dear Mr. Gilllga'.m 

C:INCINNA.Tl,OHIQ "'181.01 

April 12, 1982 

During the 1982 negotiation meeUngs, representatives ot the Company and the 
UntoQ dfs011Ssed the safety oC one-man trouble crew operations In the Blectrfo Trouble 
Division ot the El'!ctric Transmission & Distribution Construction Deputrne~t. 

• . A• agreed, an employee wo.r~ atone may request assfstan()e. rt the Company 
determines that such assfstanoa Is required It • wW be provided, either in the nature 
est another one-naan crew or else in the form ot a replacement two--man crew, However, 
those dutres which can safely be performed by one lndMdual wp.l continue to be 
a.,stped to one-man erews. 

'rt ls thouiflt that this-letter· adequately issures the union that the Electric • . 
Trouble Division employees will be assigned tasks which can .safely be pertor:-med by . 

• - the craw,- whatever:- Jts make-up. . . . _ .. 

Ve:y truly fours, 

(/4(C~~ 
Arthur R. -Bhrnschwender 

14 
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\ • ·CG&E . : The Energy Service Company 

\ 

( . .. . 

the! Cinclnnal'.1 Gu & Eleclrf~ COl!ll)llllf 
P.O. Soi 960 t:iric:,nnall. Ohio 4521) 1-0960 

Mr. Hx:rufel. E. Gilligan 
Business M~ager 

• Local Union 1347 
International B:rol:herho:xi of. 

EJ;ec:f::rlcal Workers, AFL--CIO 
4100 calerain A venue 
Cinc::!ru,ati, OhU> 45223 

Dea;i: Mr~ G:llligan: 

Jokft I'. Roos 
Ma11age,. Pttsonnel Relluons 

April 4, 1991 

During the 1991 negctiation meetings the oommfttees of the company and 
the Union diseussed the repmsenl:at:lon af employees by personal attorneys or 
outside agendes • du.ting the grlev.mce .and arbitration ptoeedures. . 

. -
As a resu1t of these d~scnssioJ:'IS, the pa:r:tles agl:Sed. that the Union :Is the 

. sale bargaining representatlve 'for :5ts l!le111bers and thereftlre no autsl.c:le 
npresentaf::ton will be p~ dw:ing such meetings. Tb.is in no way 
restx:icts the umon•s ability -to have an al:t:0rney represent :its own mterests 
durlng the gx:favance and arhib:at:i.on proced~. • • 

n: is be'lieved that b:y prcx:eeding :ht trus manner the. conc::erns expressed 
durlng these meetings· have been alle."l.iated. 

.... 

verr truly ·yow:s, 

~i?I~ 
{/~ P. Roos _ 

., ~ • a 
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CG&E . The Energy Service Company 

Th• Clncl11nalf Gas I EleQtrle Company 
P. 0. f1ox 960 Cinonnah. Ohio -'520 Hl960 

Mr. Michael E. G:llligan 
Business Manager 
Local Union 'l.3'47 
Intematlcnal B:rctherhood. of 

. Elsctdcal Workers, AFL-CIO. 
4100 Ccleraln Avenue 
Cinc::innati, Omo 45223 

Dear Mr. Gilligan: 

Aprll 4, 1991 

John P.lloos 
Manager. Person~• R11la6cns 

• Ducing the 1991 negct:iat:ion :meetings, the 031".lnD±ees af the. company and 
. the Union discussed the Union's C)ncerns regarding supervisory employees Who 
:retm:n to the bargaining unic after _ being away from their farmer line 
·of pi:ogress:ion. 

As stated during· these meetings, when a su~ returns ,to the 
bargaining unit, the co111pany eval:uate!: 1$e employee's ability to perform all 
aspects of the job to which he/she is :returned. :rn cn::a.er to alleviate the 
00nc.ern expressed du:cing negotiat:icns, the company assured the Union that Jt. 
will esp~ 'insure thal: individuals, who retum to th~ farlner • job ftom 
another line. of wark, are capable of saf~ and satjsOld:orlly perfonim\g • the 
dUties of their bargaining un:ii: job ctass:iffc;atfo. • 

• By p,:cx:eeding in t:h:fs manner, .it Js thought that the Uttlon 1s concern in 
th1s m~ will be allev.iated. -· 

Very t:rul,y youn, 

\1,L/JL 
.::::7 John P. R00S 

18 
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L.G&E ■The·Energy Servi~ Company 

The Cindnn.aU Oas & Electrlc Company 
P.O. Bot 960 , CincinnaCi. Ohio 45201-0960 

Mr. Jeff~ey M, Conner 
Business·Manager 
Local Unibn 1347 
·1:nternational Brotherhood of 

Electrical ·workers, AFL-CIO 
4100 Colerain Avenue 
Cincinnati, OH 45223 

Dear Mr, conner: 

/ 

April 26. 1994 

During the i994 negotiation meetings, the committees for the 
Company and the Union discussed the rest periods being granted by 
supervision to employees who work extended hours in the Electric 
Trouble Division of the Electric Systems .Operations Department,.-

.Ouring the discussions~ it was clear that the current 
administration of rest periods during storm.duty is satisfactory to 
the. p~rties. However1 the Union expressed a conce~n about non­
stor111. duty work where employees.work long hours for more than a one 
day period. 

As discussed, as presentl,y administered·, the department wi11 
continue to attempt to provide eight (8) hour rest periods to 
personnel who wo_rk non-storm duty for sixteen (16) consecutive 
hours. As further agreed during the discussions, whenever Elect~io 
Trouble Di vision pe~sonnel are :r:equired hy the Colllpany to work 
between twelve (12) and sixteen {16) consecutive hou~s for two or 
more days in a row, every effort will be made to grant an eight (8) 
hour rest period 1::o such employees .. 

The above agreement should alleviate the concerns expressed by 
the union during these negotiations. • 

v2iw&-
Edward R. Schuette 

19 
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CG&E ■The Energy Service Company 

The Oncinoaii Ga$ ~ Electric Company 
P.O. Box 960 • Cinc111nali. Ohro 45201-0960 

Mr. Jeffrey M: Conner 
Business Manager 
Local Union 1347 
International Brotherhood of 

Electrical Workers, AF~-CIO 
4100 Colerain.Avenue 
Cincinnati, OH 4S223 

Dear Mr. Conner~ 

April 26, l994 

. . During the 1994 negotiation meetings, the committees for the 
Company and·. the ·union· d]:·s·cus-sed • the implementation o'f alternate 1 

work hours in the • Electric Transmission and Distl:'ibutio11 1 

Construction Department (E'l'&DC). 1 

. As <lii.icussed, l,n order to meet customer needs and work 
requirement1:1, a 4 day 10 ho~ work schedule ~ill be made availabl.e' 
on a volun~a-:i:y basis in the Ovet-head, Underground and Breoon Heavy 

, Equ!p~ent Dist~iots o~ ET&DC. . 

Beginning ·June 'Ei, 199·4, • at locations where sufficient 
volunteers are obtained, the company will institute Monday through 
Thursday and 'J;'uesday through Friday 10 hour schedules. These 

• schedules will be in effect until Monday,· fl.pril 3 1 1995. Effective 
that date, the TUesday through Friday 10 hour work s9ha..dule.will be 
cnanged to Wednesday through Saturday .. It was furthe~ agreed that 
once the Wednesday through Saturday 10 hour schedule is 
implemented, the department will use a twenty-eight (28) day 
rotation .among the employees working the ten hour shifts which 
would enable those e:mp~oye_es t_o work both of the 4 day 10 hou:r work 
schedules. If there are not enough volunteers to implcent the 
Monday through Saturday schedules, supervision will evaluate the 
nee4 for a Monday through Fr.iday 4 day 10 hour· schedule. If 
supervision determines that such a schedule is not needed, 
employees will revert to a Monday through Friday B hour schedule. . . 

It was also agreed that for the teoa of the 1994-1997 
A9reement, the company will limit the nuJnber of employees working 
such a schedule. In th~ overhead Division, a maximum of two (2) 
small crews at each district will work the two 4 day 10 hour work 
schedules. A maximum of ten (10) employees of the Underground 
Division will work.two 4 day 10 hour schedules. In ~be· Brecon 
Heavy Equipment District, t_here -will be . a 111axinium of s"ix ( 6) 
employees working two 4 day 10 hour work schedules .. The 
availability of the ten hour shifts will be posted in each Overhead 
Oi~~rict and the Underground and Heavy Equipment ~!vision. If a 

21 
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sufficien~ number of volunteers are not obtained at the•oistrict· 
the . ten (10) hour schedules will not be implemented in tha.t 
location.· If an exeessive number of vplunteers are obtained from 
a particular District, the company will discuss with th~ Onion. the 
possibility of adding additional crews to the ten hour schedule at 
that location. . 

If the 4 day-10 hour schedules are still in effect, the 
parties ·will meet on April l,· 1996,. to discuss .the 4 day 10 hour 
schedules. A small comm.ittee fro111 both ·parties, whlpl;l vill include 
the International Represent~tive. a,n9_ . t;h~ Co:tnp<!!,JtY's Chief 
Negotiations Spokesperson, ·will meet. At that time, ·the 4 day-io 
hour schedule will :be discontinued. unless the Company a-nd the ,Union 
111utually agree to continue that schedule. •• •• ~ • • • 

I 

Purthennore 1 it was agreed that for the term. of the 1994-1997 
Agreoent, the 10 hour seheduled Saturday overhead crews will not 
work in· another district area performing schedu.led· work unless that 
district was working overtime. 'l'he admin!str$Stion of the 4 day 10 
hour work schedules will be in accordance with the attached fact 
sheet. Th~ company resiirves .the right to discont:tiiii"e the 4 day io. 
hour schedule, 

. l:t is thought that this letter adequately· des~ribes the 
discussion co~cerning this matter. 

·v:,;~ru'7j~-
E~~uette _ . 

i 
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<~lo HOUR DAY FACT SHEET 

1. OF1· DAYS - Employees will have three consecutiv.e off days. 
'l' ime a,n_d one-half will be paid tor ~11 overtime hours worked 
on an employee'~ first and third scheduled off day. Double 
time will be paid for al1 overtime hours worked on the second 
off day, Employees' off-days »ay, of necessity, not be 
consecutive when changing fro~/to a ten (10) hour day 
schedule. 

2. VACATIONS - One day vacations are for ten hours. . Weekly 
• vacations. are for AO nours. •. Should an employee :return to an 

8 hour w9.;-k.~9.heqµle rdth vacation remaining that is not a 
mult-iple of a,· he/she -shall be· entitled to all· • earned 
vacation.· (i.e., if an employe~ returns to an 8 hour schedu.le 
with 10 hours of. vacation remaining he has one day and two 
hours vacation left and will be permitted to take that tiDe 
off wi~h pay or be compensated for the additional two hours&) 

3 1 PERSONAL DA!'.S .... All personal days off will be 10 hour gaid of£ 
• days while working .a 4 .day 10 hour scl:ieduUi:· • If the employee 
returns to an 8 hour sohetlule, whatever personal days remain 
will be in a hour increments . 

. sx:cr PAY - As with all these premium paY111ents, sick pay is 
paid on an hourly basis. Therefore, all absences Where sick 
pay is granted tha appropriate hours paid will-be d~ducted 
fl:'om the sick pay·allowance. 'l'he waiting period will, als.o be 
on an hourly basis. Therefore, employees with a J day wut 
before compensation will begin receiving sick.pay after 24 
oonseoutive work hours o·f absence. A person working 4-10 hour 
days therefore wi~l begin receiving COll!pensation on the third 
consecutive day off sick after the first 4 hours (6 hours 
~i~. • 

L:•J. 4 

5 !H.,1 ,JtOLII>.lYB - Employees scheduled to work holidays but ·ar~ off 
,•1.(· .,.will receive 10 hours of straight ti111e holiday pay. Emp1oyees 
;f1,,..whose regu_lai;_schedule does not; include .. the paid holiday will 

receive 8 hours of straight ti~e holiday pay. All-holiday 
premiUDlS apply. By way of illustration, below is listed how 
el!lploye~s would be compensated for the Thanksgiving ~0lidays. 

~ , . . .. . ., . 

Employees scheduled Monday through Thursday and are not 
required to work: 

t1on. Tues_. Wed. Thurs. Fri. 
10 10 10 lOH SH'. 

EJllployees scheduled 
required to work: 

Tuesday through Friday and are not 

. Moh .• TUes. Wed. Thurs. Fri. 
OD 10 10 lOH lOH 
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VOLtlli'lllY OFF - All time voluntarily off Will be coded as 
such. • 

MEAL .JLLLOWANCB - An·empioyee working ~-10 hour days will be 
required to work 1 hour in excess of his/her scheduled 
strai9ht time work--d.ay before being entitled to the first llleal 
allowance. All other ~rovisions of the meal allowance will 
apply. • • 

,. 

L 
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ET&DC PROPOSED 10 HOUR WORK SCHEDUL 

A. Overhead Division 

L Monday thru Thursday (7:00 a.m. - 5:30 p.m.) 
. 24 Employees (Eight 3 person crews - 1 crew at each district) 

2. Tuesday thru Friday (l:fl) a.m. • 5:30 p.m.) 
(Tune 6, 1994 t.hru April 2, 1995) 
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.) 
(Starting April 3 • 1995) . 
24 Employees (Eight 3 person crews - 1 crew at each district) 

3. Mond:ay thru Friday {8:00 a.m. • 4:30 p. m·.) 
AU remaining employees at all districts (190 personnel) 

B. Undereround Division (Dana Avenue) 
. . 

1. ~onday thru Thursday (7:00 a.m. - 5:30 p.m.) 
5-Employees 

2. TucS{fay thru friday (7:00 a.m. - 5:30 p.m.) 
(June 6, 1994 thru April 2, 1995) 
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m~) 
(Starting April 3, 199S) 
5 Employees 

3. Monday thru Friday (8:00 a.m. • 4:30 p.m.) 
64 Employees . 

4. Monday thru Friday (6:00 p.m. thru 2:30 a.m.) 
10 Employees 

C. Br~n ·rteavy Equipment & R~pair District 

l. Monday thru Thursday (7:00 a.m. - 5:'.30 p.m.) 
3 Employees 

2. Tuesday thru Friday (7:00 a. m. - 5:30 p.m.) 
• (June 61 1994 thru April 2, 1995) 
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.) 
(Starting Apdl 3, 1995} 
3 Employees 

3. Monday thru Friday (7:30 a.m. - 4:00. p.m.) 
AU remaining employees including Building Maintenan~ 
after their move to Brecon (2 l personnel) 

D. All other ET&DC work groups would remain on current schedules. 
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aDuke 
r#IIEnergyqJ 

June 15, 2009 

Mr. Steve Feldhaus 
Business Manager 
Local Union 1347 
International Brotherhood of 
Electrical Workers, AFL-ClO 

4100 Colerain Avenue 
Cincinnati, Ohio 45223 

Re: Union Recognition and Representation 

Dear Mr. Feldhaus: 

JIM O'CONNOR 
V1ce President 
Labor Relations 

Duke Energy Cotparatlorr 
EA506 ! l 39 East Fourth St. 
Clnclnnatl. OH 45202 

513--419-5743 
513-403-4147 r;el( 
513-419-5313 fax 
fim.o'canncr@dukfl.enefiY,.com 

Reference is made to our 2009 discussions concerning employment security and work flexibility. 
During these discussions the parties discussed the Issue of Union Recognition in a changing 
business erivfronment to meet future competitiveness In our Industry. 

During the discussions, the Company confinned Its commitment to recognize the Union as the sole 
and exclusive collective bargaining agent for those employees who are employed In Jobs currently 
under ifs jurisdiction. The Company also assured the Union of its ongoing commitment to honor any 
agreements It has or may in the future enter into with the Union. The parties also discussed the 
need for new and Innovative ways to meet future business needs in order to remain viable within a 
competitive environment. These new ways of conducting business may not only require significant 
changes within the current organization, but may also result in the Company's expansion Into other 
business ventures. 

During the discussions, the parties agreed that all organizing attempts that involve IBEW 1347 and a 
rival union will be conducted In a positive manner. More specifically, should IBEW 1347 and a rival 
union seek to represent the same group of employees, the Company will not communicate to Its 
employees a preference for one union over another, and wm not advise employees as to how they 
should respond or vote between or among rival unions. However, the Company must maintain its 
right to respond openly to employees' questions to fulty discuss facts relative to issues and to correct 
any misinformation. The goal would be that all employees wm be fully Informed of relevant Issues • 
and have the right and opportunity to make a free choice. 

Furthermore, it was agreed that lf the Company becomes Involved in expansion of its business, it w!II 
recognize the Union as the collective bargaining agent so long as the Union can make a business 
case In a timely manner that is competitive, profitable and makes geographic sense. 

Hopefully, as a result of the discussion on this subject, the Union's concerns in this area have been 
resolved. 

Very truly yours, 

/40~ 
Jim O'Connor 
VP, Employee & Labor Rel~tions 

22 
www.dl/ke-enetiJ'.c:cm 
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Octobe1· 11, 1996. 

Mr. Francis B. Kelly 
Business Manager 
Local Union 1347 
International Brotherhood of 
Electrical Workers, AFL-CIO 

4100 Colerain Avenue 
Cincipnati. Ohio 45223 

Dear Mr. Kelly, 

CiMrs,Corp. 
139 East Fourth Str~l 
P.O. Rox 960 
Ondnnati, 01-1 45201-0960 

CINERGY. 

Reference is made to our 1996 discussions concerning work flexibility and 
employment security. During these discussions the parties discussed flexibility in work 
scheduling. 

As agreed, tfle Company resei-ves the right to temporarily chatige the schedule of 
any employee upon notice to the employee of not less than fotfy-eight (48) hours. However, 
this forty-eight hour notice will not be- implemented until Januaxy 1. 1998. Dw:ing. this 
period of time, a joint Union/Management committ% will·be formed to discuss·ways to 
decrease the number of shift changes that 6ccur in the Power Operations Department. 

In addition. it was agreed t"hat all day shift workers will be required to work 
• schedules of a.n,y hours between 6:00 a.m.. a:nd 6:80 p.m. A1l aft:ernoOJJ. shiit workers will. be 
required to work schedules of any hours between 2:00 p.m. and 2:00 am. All evening shift 
workers will be required to work schedules of any hours between 10:00 p.m. and 10:00 a.m. 
ArJ.Y chs.iige in the start and quit times of a schedule constitutes. a change in _sched.ule and 
requires the appropriate advance notice, w·hich effective Januaey 1, 1998 ~ be 48 hours. 

-
Additionally, any other work schedule not covered by the Agreement that can -be 

mutually agreed to by supervision and the Union can be implemented, as long aa 600.4 of 
the work group for which such sclieditle is to be implemented. agrees with that scliedule. 
The Company will notify the Union, in writing, of such schedule changes to provide 
reasonable time to review before im.plementaf:i.on. • 

: It is believed that the above accuratelY desa:ibes the agreement reached by the 
parties during these discussions. : 

Vecy ttuly you.rs, 

LJ t w. dd,; ♦--
Kenneth E. Wil.liaJllS 

.Manager 
Employee Rela:~ons • 

23 

The Cincinnati Gas &: Electdc Company 
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·: September 2, 1998 

. .. 

Mr. Pranci~ B. Kelly 
Business-Manager. • 
Local .Un[oi,:.1347 • 

. tntemationaf\Brolherhood ~f 
• EleGfricaf Workers, AFL-010. 

4100 Colerain Avenue 
Cinqinna~, Ohio 45223 

Dear Mr. Kelly, 

Ostei:gy Coip • 
ll' F.ast Fourth Street 
P.O. Bo,c960 
Clndnnatf, OH •SlOl-<9.60 

CINERGY. 
CG&E 

JJ.s you are aware, a new jab evaluatlo1r system·, the BOGAR Jof:i Evaluation 
System ls being implemented for all Jab classificat1o·os ~presente~ by t~e ·IBEW, l:.pcal 
134·7, fUU and the USWA, f..oeals #120~9 and #5641-;06: The. new system was 
designed by the ERT Suf>:CQmtnlttee II (Joint Vnk>n/Manag~rn~nt Teatn)·an·d ~P.proved -
for ·1mp1eme.ntatle~ by the ERl' at Its. June ·29,. 199~ meelirig'~ The BO~.Af( Jdb 
-Evaluation ~fem completety'tep[aces-tne Mctn(yre system. • •• .. . : . \ 

• Tue .MoinW.:e evaluafioR break p'OJnis for ea"ch grade rev.el -hav~ bee·n , 
• m::1thernati9ally.90nv~c:t~ct-1~ new. break points upder fhe~~~R ~~t~ro.: tlier~fo~ ff ts·· 
rJGt neces.sruy for Job efasslfiGations to be ·reevaluated at 1hls tlm~ 0.nJy r1~ Job·· 
chilssificatioris Qr r,evfsoo. Jal? olass!ficatlons with s1qnifica"t. ch~~ .,inee .. th~tr las\ 
evaluation wilf be' evaluated using 1he ·t1ew system. Job ch:tssifiaatlO('\s wfU retain their 
current. wage rates/grade -leve{s; but wm be $Ubject fo cliange If they are revised and 
reevaluated as was the practice ii:i Hie past • •• • .. • • . . . 

Under the current .agreement. a company job evaluation .committee ls 
responsible for evaluating all .new or revis.ed job· classifications. (At-ticl~ v,-·1:?ection 
2&(k}). A ke.y component .t?f the new job evafµaHon system ls• the estabfisl:i{llent of a 
new Joint· Unior:if"'1anagerge~J job .evafuafie!l. ~mmittee .. The· commlltee WJil consist of 
two management tepresenfatives. from each business Uliit, two tepresentatives f-rom the 
tU.U, IBEW and each USWA peal and two rap~entatives ,frbm·the Corporate C~nter. 
Accordingly, there will be 16 tptal members wifh a mamium of 10 active ,during an 
evaluation. Operating guidelines for the commitl~-are as:CoHows: • 

• U~ns ~HI . BP.point their representatives ana they . wilt only 
parficlP.ate ln the evaluation of Job cla~ffications repres~rited by 
their Union. • • 

' • Unaffected ·union representatjves may be present, but will hot 
participate at this time. • 

27 
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. . 
• No more than two of the four USWA representatives will participate 

in the evaluation of USWAjob classi~cations. 

• The. participating union must have at least one• representative 
available during the evaluation pro~~s. 

• Consensus should be reached on each factor during the 
. evaluation; absent_ consensus, majority rules. 

r••-. ••• t • • ~ ••••-••• ••~ . .., •- - ~ 

• The ·partic1pating Business Unit _must have at feast one 
representative available duqng the ~~aluatiQn process. 

• All job evaluati9 n members should be informed it is a !0119 term 
commitment. • 

• .A. guorum to have a ef.i~.t1JJ9 ll?Jil,x m~mbe_r~-~. : 

A job eyaluatlon coordinator. from the"t-tt.rman Resources Department-will also 
facilitate in 'th.e evaiua:t-ion process ~nd .\".ili.n_a~ b.e a. vqtlng rijember, The E~T Sub-·· 
Committee II also ~sJabushed th~ pr~valu(ltfoo· pro~s~: presentation gu!definss. post 
evaluation process; .training, f1.. cred_itability -che9k and ·etnPloyee <?bmmunlcation ;:m_d 
lhese will be jmplernenteq as pcesent~d to the ERT at the ~une-2~ meeti,:ig. - ., . . .. . . . 
.. . . . ~ . . " . ~ ~ • 

This le!,ter and accord ·rnogifie;, the terms· of the 199S:2001 -contract with respect 
t6 .the. jOQ evaluation system and~ is believed thafthts· letter accurately de.scribe~· the 
agreement the ~ompany and Union ~ve-r~ached. • ·-

. Sincerefy:, 

~-e. hl)lL:O.rm.Q 
Ken~th E. Willfa~s • 
Manager 

• . {;n,pl6Y,ee ~elatio·ns ~nd Safety 

2 ..... 
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December 16, 2002· • 

Mr. Steve Feldhaus 
Business Manager 
Local Union 1347 
lntematfonal Brotherhood of 
. Electrical Workers, AJ=L-CIO 
4100·Colerain Aven1:1e 
C/nclrmatf, Ohio 452?3 

Dear Mr. Feldhaus: 

Clnergy CQ[p. 
139 Bast Pourth Street 
.P.O. Box 950 
Cincinnati, Oli. 4SZ01-0960 

CINERGY. 
~G&E 

Reference ls made ·to our meeting on Wec;f.nesday, Deoomber 4, 2002, to. discuss the 
factor weights _used In the BOGAR Job Evali:lation System. • 

• As agreed, the foUowlng weights will be-used·for_the job. evaluation ofjob ~lasslflcatlons 
repre~ented by the IBE.w, ~ocal ~347: • 

.. .: ... . .. . ... .Kno.wt~ge - 32 . .... . ...... _. . ... __ . . . . . . _ 
.Respol)tlblllty'-24: ~;;-,:-;. • • 
Customer Contact - 7 
Decision Making - 26 • . 
Physfcartadvenfe Coht11f16iis'•:....it·• ••• .' :, 
-Hazards ... 8 •• • • 

As discussed the total point values for job classifications represented by the Union' that • 
have b&e!l eyaluatecf ~ndel' the BOGAR Job. Evaluation System wllf • be adjusted 
accordingly. This will rasult fn the senror Control Systems Technfclan moving to a 
grade level 26 from a 25 and th~ Senior Meter Tester moving tQ a grade levE;!I 23 from a· 
22. All other job classlficatlQns evaluated under the BOGAR system will remain at their 
previciu~y cqmmunlca{ed grade levels. 

okGibson .. 
"· : • • Sr. labof.Relatfons Consultant 
• ••• I •• • 

.Slgn~~•~,,:4) •• _· Dale: ~ 
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February 9, 2000 

Mr. Francis 8. Kelly 
Business Manager 
local Union 1347 
International Brotherhood of .. 
Elecfrical Workers AFL-CIO 

4100 Colerain Avenue 
Cfnclnn·au, Ohio 46223 

Dear Mr. Kelly; 

aners, Cotp. 
139 East Pourth Street 
f.0. 8ox!160 
Clndnnatt, OH 45201-0960 

CINERGY. 
CG&E 

During the ·1999 - 2000 dlsc:ussi<:ms concemfng deregulatfon and 
employee protections, ·representatives of the Company and the -Unton discussed 
th~ ope~Uon of ihe new Madison generatlrig facility. 

A n~gulated _subsfdi~ of Oinergy Capital & Tra~Ung, (no. (CC&l). has 
a contract with the owner of that faclllb' to.operate that plant. CC& T's subsidiary 
-will caU upon the Company to supply the employees to op~e -this plant. When 
1he Company provide$ those employees. qualified bargaining unit employees will 
perform . the :necessary • tasks. It Is antlcfpatec,I that employees from the 
Woodsdale statlon wln perform those tasks when necessary. However, 
d~tanoes could require :fliat bargatriing unit employees from other stations 

< also be sent on occasfol'i. It must be. understood, however. that th(s agreement 
In no.way restricts 1he Company's rights contained in Artlcte V, Section 19 of the 
Ag~fl180t 

The above aocurately describes the agreement between the 'parties In this 
matter. ., . 

yyours, • 

. ee 
General. ~anager 
Etn?loyeeRelatfons, Safety and 

• Dlsabllily Programs 

.. -.. 

30 



KyPSC Case No. 2024-00354 
STAFF-DR-01-037 Attachment 2 

Page 88 of 177

[-

aDuke 
r,Energy~ 

June 15, 2009 

Mr. Steve Feldhaus 
Business Manager 
Local Union 1347 
International Brotherhood of 
Electrical Workers, AFL-CIO 

4100 Colerain Avenue 
Cincinnati, Ohio 45223 

Re: Vacation of Rehired Employees 

Dear Mr. Feldhaus: 

JIM O'CONNOR 
Vice President 
labor Relations 

Duke EneflY Corporation 
EA506 I 139 East Fourth St 
Cfncinnatl, OH 45202 

513°429•5743 
513-403-4147 cell 
513-419-5313 fax 
jlm.o'connor@duke-energy.com 

During the 2009 negotiation meetings, the committees for the Company and tne Union 
discussed vacation selection for rehired employees. 

Employees who leave the Company on their own accord and subsequently return to 
work with the Company on a full-time basis recoup their system service seniority 
previously held before leaving the Company. All recouped ·system service will be used 
for benefit entitlement and calculation purposes. • 

However, rehlred employee&,, and employees transferring into the bargaining unit, wiU 
have the previous time spent working in non-1;347 IBEW jobs deducted from their total 
system service for vacation selection purposes under Article IV, Section 1(e). 

The above accurately describes the agreement reached by the parties during these 
discussions concerning vacation selection. 

Very truly yours, 

/40~ 
Jim O'Connor . 
VP, Employee & Labor Relations 

32 
www.dukrl=erg'f.cam 
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. ' Cinergy Corp. . 
139 Bast Fourth Street 
P.O.8~960 • 

.. _. " ~~Y. 14, 2003 
Clndoaatt, OH -UZOl.0960 

• Mr. Steve Feldhaus 
eu·siness Manager 
Local Union -1347 
I ntematfonal Broffierhood of 
Electrical Workers, AFL-CIO 

4100 Colerain Avenue· 
Cittcfnriat!, 9hlo 45223 

Re: Disconnect Non-pay, Successf on 
And Special M~ter Reads Agreement 

·oearMr: Feldhaus~ 

CINERGY. 
CG&E 

This r~tter doouments our discussions and agreements related. to clls~n-nec.t ~~n-pay 
·(DNP) field credit activity and succession and speclal meter reading work. • _ 

in ·August 2002, the Co~pany met wftft the leadership of _ea~.of the .CG&E affiliated 
focal unions to discuss the need to slgnfflcanUy Increase th~ number of completed 
ONpts and to completE! all success~on/special"~reads at a comp~tftfv~ ~st As a 
-result of those dfscussfons. • a team was formed, whfoh ln~uded the· ·readership from 
. each· unlcm "'1d managerij~~ ~r.,_ep.r~~n~tfv:E!~J~.m evaluate the • busfne~ cqse lpr 
lmpleinenttng necessary flexibflffies and oost control measures to i,erfonn·th.a fdentffied 
work at a competitive cost. The team w~s ohafQed with reachrng iii consensus _on a plan 

• • to acttleVe the· desired results. . . '· . . -

It. was recognlZed that residual unron Jilrfsdlc:tfonal Issues around the DNP work and the 
. succession and special meter reading work had ~ulted in restrictive work practices 
across the multfple unions connected with these Job,functions. Sfnce· August~ 200"2, 
the Jornt union and management team has worked together -o_n a regular basui. to 
achieve ·00mpromi~e for the implementation of ~e f9~owing co"'!p~titive altematlv~s ~ 

. outsourcing tfiese Job functions. Pending: agreemehf with. the leadership 'of the tour 
• loQ:81. unions. lnwlved In the discussfons, the Ccxnpany will "Implement •'fha cnari9es 
-descril>ed-b.elow. • • • • • . ' . 
The Cpn_:ipany will fonn a new centrally managed :work group'for the_ specific purpose of 
performing the DNP_ fiefdwork. The Compahy will lnftlaDy·staff the n~w woric group With 
10 exfstir)g employees represented by the ~UA currently perfonning ON~ work. 
.Addltkmaf!y; :the Meter .Repafrer jab ,cfassfficatfon ·was modified '{see atlached Job 
description) and wffl be staffed inftlaJly by ft·emPlQyees rep'resenfed by ttie 'Unfon. • A 
newly created enU}'-leval Job classlficaflon simffar'ln 8ldll tQ Meter Rep~irerwJff also be 
c;reated ~If! the USWA ·bargainlng unit, whl9h the Company also Intends to lnltJally • 
sta~ .wtth-· 8 fndMduafs. For unton ··representation pu1P,Oses; ff any of the • 
aforementioned employees, fncludlng· those represented by the·'UWt:JA. vacate their 
position and the Company decfdes to backfill th~ posltlon(s). ft win be filled as a Meter' . . . 

35 
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B.ftpairer or as an.~atry leve! DNP worker represented by the USWA, In an attempt.to 
maintain relaHve equality. 

The revised Meter Repairer Job classification will have a specially negotiated maximum 
wage rate of $1~.00 per hour. which wfll not be subject to negotiated fn~ases. The· 
Company wlll lnitlally• establish tlie minimum/hiring wage rate for that Job at $12.00 per· 
hour; but reserves Its unilateral righf to revise the minimum/hiring rate at any time. 
Employees in the Meter f{epalrer job classlflcatton wm be eligible for $0.50 merit 
increa·se_s every srx months. up to the maxfmum rate of the Job. ..... . .... ~-~-~ • 

In addition to otfier lower skilled work, employees In both the revised Meter Repafrer job 
classfflcation and the. U~WA affiliated DNP Jo.b ctasslficatton, will tie responsible for 
reading and canying out-all ONP field credit work associated with residential gas meters 
and all types of single phase, seff contained demand and non-demarid electric meters. 
'Those-employees -will also be ~cted to reconnect electric servlces·"On 1hose .. meters 
in a Hmlted capacity. What Is intended for the recoline~ acti~ifies of these employees. In 
this work group. is the abl~ty to fmmecriately restore efeotriQ service to customers they 
have just disconnectecfX'for non-payment, If the customer reconciles their disconnect 
status with the Company whUe Jhat DNP worker Is still essentiaHy at thaf loc;atlori. All 
9ff,er reconnect wor.k would cont111ue to be perfonned liy employees in the cr;,mbfnatlon 
work fo~ in Service Delivery. 

The. CQmp~y 2Ql'e~. to~grandfatJte.r· tt)e two employees, In "the Meter Repa(rer job 
dJts'1ficatlon ·as-of the date of this 'letter-, In the orfglnal Meter Repairer. wage ~nge In 
~~e_pt pri0r to -this agreement. AU present arid tutu re employees Jn th~ Meter Repairer 
Job will have bidding rfghtsJn a000rdanoe with the Agreemenl •. • 

The Union was· assured that lh& DNP fieldwork affiliated with tion-resfderitiaf. single 
phase, self contafned demand and. non-demand. e!~~c meterl11Q servi~s _by 
employees in this work group Is not lnten.decl to be a routine. work activity. Rather, it ls 
manag~ent's tnt~ntJon to rese,ve the right to essfgn .work on those ty,:Je of ~ccounts to 
this work group on an exception or as needed basis. such. as wh~n temperature 
conditions or other lnfluences·temporanly prev.ent the Company from performing other 
DNP work and for .qther unanticipated slgnlfit:ant ev,nts that may prevent the higher 
skiffed work force. from pei:fonnlng that work .. The Union was afso assured that 
empJoyees In the 'M.eter .Repairer job -classification would .recelye-adequate:trafnlng to 
safely perform the DNP duties. The Company agreed to meet with the Unfon-durfng the 
411 quarter of 2004 to discuss any safety Issues related to 18 EW represented employees 
ent~rlng sil'lQle-ra,mflY. ~id~ncett With keys., The Company would be ~rng to meet 
prior 1Q .that time, ti warranted and reque~ by 1he !Jnfc;,n. • 

Man~fs .. ~~ciston to assign .thJs ONP work in--hOU$6 as described afxJve Is 
. contingent 9n the 'lJnlo_n's.under,tandlng. that: . . . • . . . 

• The -Com~y reserv!3S Its right to send -any quafrffed empfoyee with ·en 
·.e1ecl(fc Trpuble Person for disconnecting a customer's ·etectdc services at 
th$ pole If collectlon darts are made.at the_ premises during ~t visiL • 
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• Empl<?Y~~s !epresented by tf:le UWL!A ~~I~ continue the DNP work. a~_pof!~ 

curr~nHy, working ONP orders for combination gas and electric ~r gas only 
accounts lnftlally and working electric only DNP orders, as in the past, 
after two unexecutecj orders. . 

• The Union understands that UWUA qualified employees wllr continue to 
attempt coneouon of fietd payments on three p~ase and tra~sformer type 
O_NP accounts. No manLi~l labor wlll b~ pecfol"J!led, _ . . . 

• It is unaersto~d that succession and special meter reading duties· wlll be 
pertormed primarily, but not excruslvety, by employees represented by the 
UWU,( 

. .. . .. . .. . .··) .. . .. . .. 

This agreement Is made between the parties without prejudice to the position of either 
• party regarding the jurfsdfctiqn, assignment and con~cUng of work. HpJN8ver, the 

Unfon agrees that no grievances will be fifed cir·pursued relatlng to the assfgl'lment of 
.:•work as described above, for the duration of thrs agreement.- To the extent that the 

Campany has retained Its rfghts with regaJd to making future changes to this, or any. 
other work processes In the fiJt!.Jre, 'the Union retains its right:to gfiEWe in the·event that 
management Implements changes to the above-descr!Qed terms for achfeying the DNP, 
succession and speclal meter reading work. • In thfs context, however, It Is also 
understood that -sffght modlffcaflons to thfs overall bus{ness plan m_ay be mad&y as long 
a_s ~e plan's qaslc design remains In effect • • 

The ·teQm .of management and unfon leaders ts ~~nde'(J .for their commitment to · 
meetin'1.the present day business needs fn a oompettttve mariner; lt'I~ expected that all 
parties w!D ~enefrt by thts plan fo.r .ochlE!vfn9 Jhfs work; with ®m,n:iny ftmpJqy.eaa. Please 
slgii where indfc'aied below lo lndlcate the Union's agreem~t to the l'!bove teitns. 

For the Comp-any: 

-~ 
~ofd 

-!UP/4'1: 
Date 

~4"u:-~~ 
ie?dhaus ~ 

V.P., Customer 
Contact Services 

.,: Pa 
. . 

Walker 
• V.P .. fling & 

Metering-Services 
-~ 

Cc: • J. O'Connet 
J.Poley 

~
7. 

te 

3 • 

Business Manager 
Local 1347. IBEW 
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CLASSIFICATION; 

(RBVISBD - May 14, 2003) 
CELECTRICDISTlUBUTIONBNOlNEERING 
DBP-ARTMBNT} 

•• '670S7 

MBTBR REPAIRER 

] 
I 

A, Dtn'IBS: ·1. 
'·· U.uder general directive supervision, peifo~ dclivccy functions; handles customer credit problems for thG service 

area by persond contact at 111G cus!Qmcr's ·rc:sidem:e. Entezs and retrieves data using a computer; handles all customer /1.·. 
credit problen:is in a wmn, ftie:adly, comcitwlious. ~tful and firm nwmcr·to prol'llote the highest possible degree-_ of 

. eustomound Company. ntisfaction. • • • ·" ' • • • • - - • • 

. OccaaiOllllly in umaniwy or hazal:daus lagtfons performs ruw. duties as: 

l. Perfo~ routino work assignments ill accordance with departmental illslructioas, procedun:s: and 
stapdarcb m a manner, which"properly safeguards the publi.c. empto)'"i, and property of others and the 
Compaey. . . . ... . ·• ... ··-··. . • • ••.• • ., • • .1-,, .. ' '. ·- .. ' 

2. Dis<:oonectiqg aml recozmec:ting l'oruon-pay orders all typet of single pbasc, self-co!ltaincd demand mid 
~ etecttjo ~tm:a. • • • • • 

3. Disconnectfng gu llltlte~ f(!rnon-paymmt. 

4. Accurately readillg gas and oieotric metm. 

5. R.ccemnJ pa}'lllCllls such as dcposifs, reconnection eliar'°"- outstmding bills ll!ld field coimectl.on charges 
on~ r~tl.al ~• proa)ise. Accouuting for"such paymcllfl, ,pfeJJ3rlog bank deposit slips lllid 
~.cusflllmi:receiptl: • • . • . , 

ti. u~··tupomilnc f'or"ibcf 1ishtg ~ bya on aJ1 ~ of i-c.idcofial ·diicosmect ~it-pay o~ 
idcluding: enle?fll alhiuglo flimilyresideoccs 11cm. ,. • • • . 

7. LoeatiDg, c1eamng, raising, lower!Dg. replacing lid, or other parll of curb box; vorlfyiag service ato}HX)Ck 
for~. • • 

8. D.dvmg aeUveiy mick lo,ad,ed wilJi equlpmant, tools and materiab to and from Job locatiom Uld various 
headquartcn. • · · ' • • . 

9. Loading and ualoading ttucla and being responsible for materials being hauled. 

10. Keeping an a~:cecotd of equq,ment delivered to the wri0111 bcadquartca a¢ xq,lcuishing lhD stock of 
.various t,pe, of mctoii and metmog cquipDICllt as required, retutnlng equipmem to shop; taJciug inventories 
ofmaterfals OQ truck • 

Under close wpervis:ion, r~ liDp; phm. ,elf~ wati:hmir. _met.co; perfbm ID}S{cllfec:f work involved ill 
maiDtenanco of laboratory eq~t; loads and ualoads uucb. 

11. Repairing, die1cc:lrlc testing, cleaning or replacing puts of single pliase, sclf'-coJJlaincd watthow-mcfms 
found defective or dirty; removing demand rogistm ftom ~ fype8 ofwatlhour meters. 

12. Repairing md paiodo:g .mef« .houdn,g,, llOY'Off, Crum,-puds and other mctedog aceessoriet; replacing 
bro&a_gfast fnseds. C1unhlg gfw coven and rlngt. 

1l. Assembllag, wiring, or repairing tempomy mew bOIMS IIJd standard IJlOterln& panels ill accordance with 
slandm1 drawipp. . 

l 

t. 
[ 

l.. 
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(REVISED - May 14, 2003) 
{ELBCTRIC DISTRIBUTION BNGINlmRINQ 
DBM.B.TMENT} 

67058 

g,ASSIFICA TION: METER REPAIRER 

A. DUTIES: (Cont'd) 

·i· 

14. ·_ Repairing and auembling test b!ocb, enclosures, trims, tnc:lcr sockets, and similar metering accessories. 

15. Packlng and unpacking.incoming .311d o~going meters and ~teriug equipment and ~a!Jy inspecting Cot 
dattiage md defects. ltecording meter serial munl>eJ5 and namepl•tc data either man~ or with bar code 
reading system. Applying identifica~on labels to the appropriau: mete.rs. • • 

16. Assisting In the checking in of meters and metering equipment. retumed from service, including fhe 
:rerording oflhel final rc:ad.l.ngs and the nameplate data. _ 

17 . .Asslsdng with Jtll'W DJeter teats 'm"thc shop by filling in meter histoty cards with meter "number, ~. si!!o, 
ca~ of teat, and feat remits. • 

·1a. Oieoking registers against standard devices to d~ermine that !he register ratio u 00~ 

19. Prepllrlng equipment and conduefo:q furins!a.Uati?U:and Cl)JlQCCfiou by drilling~ holes Ulli lcnock-out 
conduit opcuiugs in meter enclosurea, strippmg insulation from ends of eonducton, drll1iug and forming bus 

• bar secuoos and similar opeta(ions. 

2d. CuHing, dtteading, and bending eondujt, as required. 

21. Assisting mall t:Jipe, of laboratory teals and ma~ of equipment. 

22. Cleaning safety equipmont and devices by soaking. scrubbing, and bIUShing wilh solutions of wafet' an.4 
detergents. • • . . 

·23. Toiiniag MW emp]oyccs in lhis job classification in lfio wort: and on standard pnctices llld proc~!,ll'es,_u 
assigned.: • 

24. Keeping an acaurato and legible written record oCworlcped'ormcd as uq~ 
. . 

25. Performing M>rk°bf a higher ctas~lficalion oo ■ temponcy basis or when preparing for advancetnent . 

. 26. Perfomdog olhcr .similar or Jess skilled work as assigned. 

B. QUAimCATIONS: 

Must meet the.Company's rcqaimMnt.s u to GBNERAL QUALIFICATIONS; IUld, ill addition: 

I. Must possess tact and ~le personality for contact with tho Company& customers. 

2. Must bo will1ug to team and apply Ifie Co111p811}"1 safely.rules aad.mgulalious pcmlnmg to pcmonal and 
tcm1.ftfctyinllicworfcCllvh'oumcut. • 

3. Must be cap4tte of mu:fng legible and accunt:s tcpottc aud recozds. 

4. Mut be able to use a telephm» md two-way radio IO teceiw ordcn a:ad traasnut h:mmuation. 

S. Must bo able 1o ddn, ~ve a valid d:dvet', license, and pm tho Company ddva-'1 mmmatioD. 
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B, OUMJFICATIONS: (Cont'd} 

{RIMSED ~ May 14, 2003) 
<BLBCTRIC DISTRIBUTION BNGINBERING 
DEPARTMENT) 

670S8 

6. . Musl be capable ~!lifting.~• erecting and working from a. 24 foot extension ladder:· 

7. ?vJust be capable of lifting wd cugmg_ a minimum of70 lbs. 

8. Must be capable of~~.~~~-o~-~-~oyecs in tbisj~b classfflcatio11. 

9. Must demo~aace Ifie .,,ility to eemmn lb duties of this J.ob_ c~~ through ~ m.e4ium or tests. 
including matcrlal taught ill irair\lii, comses and practical job~- . • 

•·.-

'I I, 
I . 
J 

;1· 
'· 

I 
:l 
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July 22, 2004 

Mr. Steve Feldhaus 
Business Manager 
Local· Union· 1347 
rntemaffonal Brotherhood of 
Electrical Workers, AFL-CIO. 

4100'Coleraln Avenue • 
Cincinnati, Ohio 45?23 •· •· • -.. •·· • -· 

Re: Post•Retfrerrje,nt·M§.dl~I Ben&flts '. 

Dear Mr. Feldhaus: 

' Ctneqy Corp. 
139 East FoWth Stteet 
P.O. Box960 
Clndimatl, OH 45201-0960 

CINERGY. 
CG&E 

on ·April 27, 2004,· fhe Gempany m~ wlfh•unfon repl'!!sentatlves from ·-uwuAt.ocar_ 600, 
LJSWA 5541-06 anq 12049 and IBEW 1347 to ~nffnue. ftie negotfatlons :tor provtqlng a 
post-:reUrement health_ relmbur~ement a~t (1-fRA") optlCJti (the •H~ Optiojl")" _to our 
active employees. Prior to that m~Uhg, In a letter dawd Marett 2, ~04, the· Company 
provided the unions (I) a written overview of the Company's proposed deslgn fOI'. fhe HRA 
Option, and (10 written responses to certain rel$1d questions. . This leUer confirms the 

• Unton's acceptaflC1:I of the desfgn ·ror the Hf¥. Option s~ ~ereln, after severaf 
dlscussfo~s between the parties ~fld th_~ ratffldatl~n vote ofthe batg¢1)lng unit membershJp 
rela"tive to· the 2004 benefits opener discussions~ - • • . . . . . .. ; . •• . ' - . . : . 

I. OvgRV(EW Of HRA.QftlON. : . . • . . .. . .. . . . .. ~ -. . --- - . .. . .. -- ... .......,. ' 

All ·riurr,!3i,t. fulf-time employees represented by fBEW ·1347 wlil ~ .E\b!e" to make a 
one:.time choice between continuing in lhe·currpnt ~dltldnal post-retirement medlcal 
option (the "Traditional Option-} or electing tt> particJpate ·1n the new HRA Option 

• described below. Emplo)leeS wm be required to make this electron by a spe~fled 
eiectlon date_ In 2004. m,otwfthst~ndlog· ihe foregQlng, Fll'lP,k>Ye!!S· cun:ently recelvfng 
long-tenn dfsabltlty hen~ or on a mlll~ry leave of .~sen~~ :wf1I make ~ts eleotlon 
when· they retum ·10 a~'1e; run-t1me status. If they cfo· 'tlot retum to acUye, fuff..tlme 
status, they will default to the Traditional Option.) All employeas hired or rehired on 
or efter January .1, 2<105 w!U _partidP.ate In _the .HRA Op~on. Each elllplayee Who 
elects to·paitfcfp~ ln. the HRA Option, and each ·employe'e ltfred on or, (lfter January 
1, 2005, wll be·rererred·to as .. 8""'t'IRlt"Patftdp'ant"1ieniin. ••• • ' • • -~ 

•• • ... ....: ~ • ·: ; • • • ♦ •••• :, • 

Under the Tradftlonal Opffoo, ellgjble ll!tlrees !thos~ Y{ho ~tire after attaining age 50 
WIOJ' five (5} yea of 8ervlOE}1 as defi~elf In 1he. apptl~le Pehsto,:i Plan)· are 
provtded· access ·to -group medical ~9~ arid a p~m su.~sldy that varies 

.• based upoft:ttie refftee's' setvlce· and aassffieafion (~~-de~ ~gardln.9 lhe various 
classlflcatlons and subsldy~evels-attached hereto). •• ~ • • •• 

·subjecf to any co1J. -bai:9~ng _ o~ll~Uon~ th~ ·~panf t~~e~ lhe right to 
amend, modffy-oi: ~~-thtt Traditional ?P~ atjd/or "1~ fjRA_ Q_P,tlon at any 

• time. Howev~. amounts~ credited to a HRA ~apant's a~unl wlD not be 
red~~ by·am~ 'exc'ept to 1he·e~erit'h~arv. Qr ap~P.~ to ccmpty 
wlfh changes1n the law: ···= _. • • • -. • • • • ·- •. • .. 

36 

' •• i 
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The benefit under Ile HRA Option .ls based on a bookkeeping BQCOUnt that can grow 
fike a savfng, accou\l wflh service and Interest credits as dea«lb~ below. An 
employee who elects the f,fRA Option WII start wJth an opening b•nde Jhal Is equal 
~ 1112th of $1,000 for eaoh prior calendar month In Whlch the HRA Parttdpant 
worked at least one day for the Company. In the -future. the Company wlH gedlf 
eUglbf~ HRA Participants with an addHionaf 1112th of $1,000 for each cafei,dar 

·:· ... _. ::·: month in which the HRA Participant works-at least one-day.for-the Company. Tt_l•. 
Company Vaill al4Ci credit each effgfble HRA Partldpant's bookkeeping account with 
an annual fnlel'eat credlL lnterelt Will be credltid at Ile aame.lnterest ra1~fu"dii 

• • • • •... •• cash bafance upclalea as determined In Aum,tst of each year, except that for. th& tel'm 
of Iha rurrent labor agreement_ the Interest rate wlll not be leas than s.~%; for~. 
the rate Is 5.31%.· Except as discussed below, onfy HRA Partlclpants who are 

........ ,. .• , .. .. ... act!Ve,-~ employee, and workaUeast one day fn the month ate eUglbfe for·the 
manttiy savlQe credit .. Uke ~!frees In 1he Tra(jtional Op6on. HRA Pm11dpants wl1l 

- . . ..... • • have accelS' to group medfcal coverage only If they reu:re after atfalnfng ~ ·QO·wtt11 
five (61 ~s of Service (as d~ In lhe appPcable Pension Pfan), h~er, 1h!ire 
wfU be no suptikly. Please note Iha followlqg regarding the HRA OpUon: 

( 

( 

. . . 
_ a. .If a HRA ~c!pant retirel aft!'( atfafnfng age 50 ~u,.five (5)-ye,rs Qf Servtce .. 

. (u de_ffnid In ihe ~e ~enslon Plari),. lha amounta.~led jo Ult· 
H~ generally can be used for the ~ad~ epnses. ~.deflti4Xf_1n .. 
S~·213(d) of. (he lntetnal Revenue 00(1e. of-Che reUree arid tie retiree's • 

.. Sf)QU!le and. eUglble- dependents. {see IR8·.pubQcatJon 502 for ~•• of 
•-P• • • qoalffed medlcal expanse,): To U\8 6X(ent pennltted by-appllcab!ilffi anif"' 

·as It otheMfse pf8Ctlcable, the.HRA option 1, Intended to pnwt_de a tax.free 
b$.lleflf. Due to tutus, raw. changes, '1ow9ver, there can be no assurance of 
favorable la>t Crealrnent. . • • • • , • . . 

... t • 

b: Excc,pt a, ~ed UelOWt tf ~ ,mpioyment of~ HAA Pddpam w:tn(natea 
prb'.lo ·~ age ~o with ftva (5) yen of Servfce (a deilhed under the 
11ppt1c11bfe. Pens{on Pfan), the HRA Patflcfpant focfetts al amounfl c;redltecf to 
the 'ffRA Account. • • . • ... 

c. . ·:,t~ HRA P,~par,tt 4ies ~a actlvQI)'· emp(cm,d prfQI' to attaJo.lng age 50 
\iOHh.flve (5} wars.or 1er.fceiai,de_ftned fn Ul8 ~p~le-PGnlfon Plan); the 
HR>: Parfcfpant (Qrf~ al am~ creclted to lte HAA Account. 

d. If a HitA·~,P.&i\t des whle actively eRlPfpyed * aUmlng age 50 V;flh. 
_flye (5) • yi,ari iJf Ser:vJce, ~llnt«.. • spouse ~ ellpble ·dependents • wtn be 
efll(ICMI to uje· afROlinta cndftecl to the HRA ., .pay quallfted rnedlcaf 
~~ ...... al.I •• 
~MV"• "Ullll~W'IJ• • .. • • " 

e. In ht~· d dlaablllty « leave. 1he ~y·ytll c:Qntfnue rnontily servfce 
.~.(or'#Je ftrit 12 monthi.. The ·Caiop..v WII con11ue 1merest cnidirs 
•.,.. .A~ P~• Is dfaabfed or~ -• (Md frix' to flC9'l9lY or 
relnlment}. For ~ Partldpanfs on al inltiry -.ye, l8MOe .~ • al)d 

• lnt«elf aeclti generatywll CClllfJnue forbtful ~leave ,-ad. . . 

.j 
t 
,I 

' 

i. 
' 

I 

! 
' I:. 
i· 
I 
Ii ,. 
,! 
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f. If .!he employment of a HR.A· Participant Is !nvoruntarily terminated in 

g. 

• • connecUon With an Involuntary r.eduction In force and such termination Js fn no 
WijY related· to· peifoqnance d~_flcfencles, • the HRA Participant Wflf be eltglble. 
to maintain his/her HRA balance as of termination. The HRA Participant wUI 
be· able to use amounts hefd Jn his/her H~ Account fmmedlately following 
the tennfnatfon~ • 

For the. fenn o( the current Colle~ ·a~rgat~frig Agre~ent; the Company 
wlll agree ·not 'to amend, modify or terminate· retiree health care benefits for 
any ·acllve employees covered by ft;te CSA. Amounts credited to a .HRA 
Partlclparifs account wJII not be reduced by amendment, except tp the extent 
11ecessary or ~pproprlate to cornpfy 'Wlth-ehang~ In the faw. 

Se~ forth below are ,:esponses to ~ome of the quedons· ,:~ar:c;lino th'e HRA Option 
raised In previous meetings, . • . 

WIii the Company offer choice to all employees? 

A: 
. . 

Yes. Presently, the- Compa!lY pfaos to a!IQW all cu,r~nt; fl.If-time 
emplQyees to elect to stay fn the Tr.aalflonal .Opt19h or switch to the 
HRA Oplion. After Januaiy 1, 2005, new hires and rehires wlJr 
automatically parffdpate In the HRA Optfon. . • • •• - • • • • ••• •• 

2. ~Ill an employee be able to elect the "RA OptfQI'\ upon retirement? 

3, 

A; No. A one-ttme ~!ep!ID!l w;q taj5e pf ace In 20!)i... . 

Can .a HRA Partfcfpant withdraw amounts 'ereditecl. to· hls/her HRA 
account tn· -cash upan. retrretrierit? Can the Company pay the amount 
~ut In a rump sum? • 

.. A:. Money may be withdrawn from the HRA a®Qunt onfy for paying. 
qualified medfcal experases. The ,aCCQu"nfwllJ.not be. pafd out-Jn cash. 
Favorable· tax treatment is avallab1e for a HRA only rf .(he HRA 

. 
•" 

. refmburses medica! expen~~s ~~- 4&PIJ$d in Sectiqn .213(d) of the 
fntemal ltevenue Code. kJ stated below from IRS Notice 2002-45, 
any right to receive cash· wn1 • disquafify tne·· • HRA from 
receiving favorable tax treatment. • 

.. • • I- •• : ..... 

i~-HRA,_~·not q~alffy•fpr the excfus~ WJ(fer § 10i(b) If-any 
• -~ flils 1lte right_ to ~,_cash. or a~y ~~r taxable or non-
• ~e ~~efft ·und'°·Ch!3 -~~ell~ other lhan ttie refmbursement 
• of medical care. expenses. If any person has such a rlght under an 

arrangement currently or for any futore year, all dl,frlbutlons to aff 

; 
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4: 

persons made from fhe arrangement hJ the current tax year are 
Included-in grqss income, even amounts paid to reimburse medical 

.• ~re e~enS"es. F~ examplei _If an ~ng~en~ p~~-a death ben.~fi_t ... 
without regard to medical ~re expenses; no amoun1s paid under the 
arrangem~nt Jo any' persori are reimbursements Jor medloal care 
expens~~ ~xcluded Pl)der § 105(b) ... Arfangements formally outsfde .. 
1he HRA that provide • ·for 1he adjustment of an employee's 
compensaUon or an employee's receipt of any other benefit Yillf .be., .... 

• consider&! in determining whether Hie arrangement Is an HRA anc1 •• 
whether the benefits ~re ellglble for the exclusions under§§ 106 8!'\ct 
105(b), If, for example, in the year an employee retires, the employee 

. receives a bonus and the amount of the boqUq Is related to that 
emploY.ee's maximum relmq4rs~ent artio~ remaining In an HRA at 
the· .tlnJ~ oJ r~~r~~t1- 1:10; ~mounts pal(# under the artangement.,are.., 
refm&uraements for medical care expenses for purposes of § 
105(1?) .. ." 

What happens to the HRA balance upon df~bHfty or extend~ leave 
from the Company? • 

A: See Seclfon l(e). . : 

-5; wti1tt h~p.t3i;,ns to_ t~~- HRA balance In th~ event of a tennlnatlon of . 
•emploY.IJ1e"nt? • _ 

A: See Section I. 

6, • ·what happen$ to th~ HRA balance If I die whlle.actlvatyemployed?. 

A: See Sections l(c) 'and l(d).. CurrenUy, the spouse and eligible 
dependents of '1fl employee V#lo <!lei w!lffe actf1{ely, employed wJth 
Cinergy can elec;t to bec;ome covered ·under the non-union medical 
plan and· receive subs(dfzed covefage at .the actlve eo,pjoyee rate until 
death or a dlsquallfylng event (for the ·spouse, this would Include, but 
not be llmft~ to, remarcyfng_ or beopmlog··M.edlcare ell_glble; for an 

. ..~it>I~. dep_erideat. ft would l~ude. ~!-IJ n9t .be. tfmtted .to. ceasing to - -
qualify as ·an ellgil)fe dependent due to age. · . . . . . 

T. ·w1,1 tit~·tompany ~ntributlons be Indexed in futureiears (e.g., indexed 
to t~e fren~. l{n~ f!Jr ~ea.Ith ca~ c9=stsn •. . . - • 

k No. At 1hls time, we do not plan to align ·our s~ce credit or: interest·_ 
~ to~ Index. Hpwever, -th, Cqmpany wUI conanue to·evak.iate 
(ts credltfng fev"8. Subject-to ,any coffecUve ~alntng obllgations.­
~ ~ ·;eserves .tfle .. right to • ~aka •lrnents, fncfudlng 
lr)crea$fn'g, ~slrig or dJtconilnufng_a-edfts unllaterally. . . 

i. 
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• 8. Will the opening HRA balances be cafcufated with re·troactive Interest 

9. 

10. 

crediting? • 

A: -No. Making ~troactive interest credits ·would be cost prohiblllve from 
the Company's perspective. • • 

What are. other companies doing. wlffJ tegards to post~reffreinent 
flealthc;are? • ... _. . ... . . . ·: _ ... ,. ·-
A: • ·- S~ :Hewift ·survey pr.evlous·ry provided (51% of survey 113spon~ents •• •• 

hav~ a unlonlzed woskforce). , . . . 

How can'HRA Partlclpants use amounts credited to tlie HRA? 
- - .... ,•,1. ... .. •• • • ... • .. - ...... ~. =... ~ 

A: MoneY, c;redlfed to a HRA can be used to reimburse the HRA 
Participant.for medical expenses as defined fn Section-2t3(d-) of the 
·1nten11:11 Revenue ·code. See IRS publlcaUon 502 for examples of 
qua!lffed medical expenses. 

11.· Who wJII admln,sterthQ HM account balances? 

A! Hewitt Assocfates wm track the HRA credits whlf e HRA P~k:fpants 
are acffvely- employed. The Company fa reviewing ·proposals from 
lhfrd party administrators for post-retirement admlnlstratrori. ·but this 
wlll llkefy-be Hewitt Associates. • 

12. WIii the HRAs be protected/guaranteed? 
- . 

A:. Th~ benefit under the HRA option Is based on a bo.okkeeping account . . _ 
and Is ·not funded like ~ 401(k) plan. See Section I regarding the 
Company's ablUty to amend. 

13. If the Company dei;fdes, to elfmlnate the Traditional Option at a ·later 
d~tet would employees be .a11owed to get in the HRA? 

. . .. ·.A:... -The Company perlpdically evaluates Its benefit programs and ·would· - • • 
cletennlne the appropriate course of action at lhat time. 

14. Would Interest on the HRA account continue to accrue after an 
e'!'pfoyee retired 

;, A.: See Sec:Uon 1. 

15. If two Cinergy employees are mamed, can they make dlfferen1 electlons 
with respect to the HRA Option? 
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[. 

L 

I 

. . . 
. ·J 8"AJ(nary of eosf-RetlreMent Health Cars Options 

~-· .l ., • • Current Posf-Retir-ement Health Care Option 

Employees hf red before January 1; 2~, who ele~ the su~kfy option and w~o ~~ fro~ th~· 
dOmpany on or after age 60 with. at least five ye~rs of setvice. may be entmed to a post­
retirement health care subsidy from the oompany dependent on· thefr years of service at 
retirement . • • 

Sub.s~y Schedufe~ 

Service at Retirement 

• · l 
. ( . 

... 

_{ 

' 

.. 

... • 30+: ., ' ..... ~ 

29 
•·2a 
27 
·28 
26 
24. 
28 
22" .• 
21 
·20 .. '. 

19 
18 
17 
16 
15 
14· 

' 13 
12 
11 

. . . .1-0: ·-· ·- ...... 
9 
e 
7 
:6 
6 

.. 

. 

.. 

. ... .. 

. 

lPre.SSonM 

: ·• ! •. .-:. 504 = 
1. ",.\" I 

464 
., ·40 - I . . 35 I 

80 ' 26' a 
20% .. - ·-
t6% 

• . ·10.% . 
B1' . ... O'Mt .. . .. 
0% 
0% 
j 11 

. 

0 .. 
. -~ 5 

0% 
0% 
0% 

. .. . ..... - ' 
00/4 
0% 
0% 
0% 

. O'A,. 

• I 

.. ' . 
' 

-
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(,DUKE 
<~;ENERGY. 

Duke Energy 
139 East Fourth Street 
Cincinnati, OH 45202 

April 2, 2014 

Mr. Don Reilly 
Business Manager 
Local Union 134 7 
International Brotherhood of 

Electrical Workers, AFL-CIO 
4100 Colerain Avenue 
Cincinnati, Ohio 45223 

Re: Post-Retirement Health Benefits 

Dear Mr. Reilly: 

During the 2014 negotiations, the parties discussed post-retirement health benefits. This letter 
amends the Post-Retirement Medical Benefits Sidebar Letter A-36 dated July 22, 2004, as 
subsequently amended during 2009 negotiations, and confirms these discussions and the 
resulting agreement. 

Access To Post-Retirement Health Benefits 

Employees who terminate on or after January 1, 2015 after attaining at least age 50 with at least 
5 years of service will have unsubsidized access (i.e., no Company contributions) to post­
retirement medical, dental and vision coverage. Coverage for retirees age 65 or older will be 
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the 
cost of post-retirement health coverage only as provided below in this letter. 

Subsidies/Company Contributions-Traditional Option 

For employees who terminate on or after January 1, 2015, the "Traditional Option" is hereby 
amended to provide contributions towards the cost of post-retirement medical (but not dental or 
vision) coverage, in the form of either subsidized post-retirement medical coverage or credits to 
a newly-established Health Reimbursement Account ("HRA"), as detennined by the Company, 
only for individuals who are under age 65 and who are: 

( 1) in a group eligible for a medical subsidy under the rules in effect prior to January 1, 
2015, which is limited to those hired prior to January 1, 2010, and 

(2) at least age 55 with at least 1 O years of service at termination of employment. 

The amount of the contributions will vary as follows: 

• eligible employees age 50 or older by January 1, 2015 will receive (during retirement) a 
pre-65 contribution of $350 per month, plus $175 per month for their spouse, if any; and 

www.duke-enef9y.com 
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• eligible employees younger than age 50 as of January 1, 2015 will receive (during 
retirement) a pre-65 contribution of $250 per month, plus $125 per month for their 
spouse, if any. 

Subsidies/Company Contributions-HRA Option 

Effective January 1, 2015, the "HRA Option" is hereby amended such that: 

• the Company will discontinue crediting 1/12 of $1,000 each month to the HRAs for those 
employees who have an HRA under the HRA Option, with interest credits continuing; 
and 

• the Company will offer a choice window in 2014 to employees who have an HRA under 
the HRA Option to elect whether to continue in the HRA Option (modified as described 
in the above bullet) or to forego their rights to their HRAs in exchange for participation in 
the Traditional Option (modified as described above). 

Miscellaneous 

The post-retirement health benefits described above will replace the post-retirement medical 
coverage options in effect prior to January 1, 2015, for employees who terminate on or after 
January 1, 2015, including those described in Sidebar Letter A-36 dated July 22, 2004 as 
amended during 2009 negotiations to provide that employees hired on or after January 1 , 2010 
will not be eligible for a subsidy or Company contribution under the Traditional Option or the 
HRA Option. These benefits will be governed by and construed in accordance with the 
applicable plan documents. 

In all other respects, the Post-Retirement Medical Benefits letter dated July 22, 2004, as 
subsequently amended during 2009 negotiations, shall continue in accordance with its terms. 

Very truly yours, 

M~~ 
Alvaro 
r, Labor Relations 
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SMAT Guideline Agreement 

These guidelines are meant to cover uncovered shift entry into the home station storeroom by home 
station personnel. Entry into a station's storeroom by personnel from other stations, including Material 
Specialists, should be covered by any guidelines in place before the SMAT Recommendation was 
formulated. 

These guidelines apply to retrieving materials from the storeroom, and do not apply to deliveries to the 
storeroom on uncovered shifts, unless otherwise specified. Material receiving should be handled as it 
always has been. 

1. The Power Storerooms will be manned by Power Stores during the day shift Monday 
Through Friday, and also on the day shift on Saturday and Sunday as the stations require. 
These shifts start no sooner than 6:00 AM and end no later than 6:30 PM. 

2. The Production Team Supervisor has been given access to the Storeroom on uncovered 
shifts. For shifts where there is a normally scheduled Production and a straight time Support 
shift, and material is needed, when no Power Stores personnel are on site, the Production 
Team Supervisor and a bargaining unit member (IBEW Local 1347) will be allowed to enter 
the storeroom to remove the needed material and fill out the daily log sheet. (This should 
include both a "time-in" and a "time-out" entry) A union member (IBEW Local 1347) must be 
the one to remove the material. It is the responsibility of the Material Specialist to make all 
data entry into Passport. This data entry will be done at the beginning of the next scheduled 
Material Specialist covered shift. When there is planned or call-in overtime for Support 
personnel, and access into the storeroom is needed, storeroom personnel will be called in. 
However, in the event that a one-time entry is required then the Production Supervisor and a 
bargaining unit employee will be allowed to remove the material. 

3. Outside of the details of specific guideline mandates, it will be the responsibility of the 
Production Team Supervisor to decide if a Material Specialist is needed to be called in. The 
general rule of thumb recommended by the team is if more than 15 minutes is needed to find 
the material, then consideration should be given to calling a Material Specialist in. Also if 
enough straight time Support Team members are working and the PT Supervisor does not 
have enough time to keep running to the storeroom, he should consider calling in a Material 
Specialist. 

4. At the beginning of each day, the Stores Supervisor will review the Daily Storeroom Access 
Log from the previous night. Material removed from the storeroom during a backshift should 
be used on that shift. The daily review should monttor this. At least on a weekly basis (sooner 
if required), the Stores Supervisor and the PTGL or Production Team Coordinator will review 
the Daily Storeroom Access Log sheets from the previous week. Each month a summary 
report will be produced showing the material removed on backshifts for that month. 

5. The annual station inventory adjustment will become a station goal. This goal will be passed 
down to the PTGL's, PT Coordinators, and PT Supervisors. 

6. Training will be given to the PT Supervisors and appropriate team members to learn the 
storeroom layout and material locations. 
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