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Overtime 

l. In order to .deten:ninewbctliefanpmployee.wiU receive QYettime p-.y for };lo'!f., ~ed in excess of forty 
(40}~pq~eacliemplc,xee~~dcclared:"'exmnpt"or"non~t"inaccordancewith 
'provisi~nsof~labor~ws.~~tt?Ptoyeeuballnottiecomperisafedmonetarilyforovertimc 
wo,ked.Ho\!Cver,ontcaso-w-c;ueb¥.is.~J)OSitipnsmayqtialifyforovertimebonuspay,atthe 
-discretion offr.Si1ti«¥1\-il •• 

Non-exemptemployeesaballreceiveovemmepay~therateof'-0neandone-half(l.S)~esthe,houdy 
wage ~r.actual hours-1'0rked•in excessofforfy (4">H1~ in any work week. 

2. -Time offwittipay (~'b as-vacatfun,-hotiday orsjck ~) sbati not be consideffit as fiours worked for 
overtimepaypuiposes. 

3, Overtime-.w~shallbeapproyedinadYanceby~ ~ In caseofextenuating 
circums1ances,~.requ~smneprmay.be3Vliveclbytb.t~ 

4. Ovcrtimcfsball tic Wontatamjpin}lml~withmain~ of es~tial SOUTHERN services and 
available financia°i3'~~ 

Comoensati Reyjew 9P· 

A. Evafuate alFemployees' ~pay;rates (botbhourly mi'alariecO p_ ~as*~ individual's 
p¢onnance,~gtlie ~"I yeaLBued'oii1bis ~ •~ell as cost.ofliying indices, 

• nwithsimilarrl't-ilitw.', msanma .. •-1:... -.tmterma tiud limitafio •• emplo • ~ .. ~~l"""'~ ~ - • ~ • getary ns, yees 
maybe givai'mi~.~ ~~v -~ .mtlieunte.ofpay: 

·B. TypicallyanllliiUiali'Dcreuein-oavwill~.~~Januafy.l"ofeachy~. Tbisintrcmentmay 
~~acx,sto~livin~iz!~ se,:lio;bj_tp;a~~lK'a.combmationcnttie(wo, Allpay~ts-are 
gJvonsolely.attbedilMtton·oftheBomdiif'S'OOTHimN. . . 

C. Allnew~e.~S0~ einP.f.~,(bofhhounyandsalatied)maybe,J!vcnan 
automatic·~ ·mp_ay~ ~•·ofttieirfintiix(~~of~yment:·cqwvilcnt ta$.50per 
hour; based-on·~ ~j~~ ~~six months.of employment luty future pay 
incrcmon1S-sba1lbebuedOIUOQlinj ~ mcremdltl puisuaatti>~_J)!)lici~. 

D. Supcrinteodentmay,at~dilcretion,awatdpiy~Joindmdiµll,employeesat othertimes 
duringthcyear, ascircumstai:iccswm:rint. • 


