















































KENERGY CORP.

THE ELECTRONIC APPLICATION )
OF KENERGY CORP. FOR A GENERAL ) CASE NO. 2023-00276
ADJUSTMENT OF RATES )

Responses to Attorney General’s First Request for Information

Item 24) Refer to the Direct Testimony of Mr. Lindahl at page 8 and the
discussion of the increase in contractor right-of-way (“ROW?”) tree trimming of $1.5
million since Kenergy’s last rate case. Refer also to the Commission’s Order in Case
No. 2021-00358 (Jackson Purchase Energy Corporation) at page 12 wherein it
states:

“The Commission strongly encourages Jackson Purchase to take significant

steps to address ROW management expenses, such as working with other

electric utilities to develop regional bids for ROW management contracts.

Merely taking the position that “the costs are what the costs are,” is

inexcusable. In any future rate case, whether a streamlined case or a general

rate adjustment case, Jackson Purchase should provide in specific detail what
actions it has taken to address the ROW management expenses.”

a. Has the Company worked with other electric utilities to develop regional bids
for ROW management contracts? If not, explain why not and whether the
Company would be willing to do so.

b. Describe what actions Kenergy has taken to address the large increase in

ROW management expenses over the last several years.

Response)

a and b. Kenergy, Meade County RECC, Jackson Purchase Energy Cooperative
and Big Rivers Electric Cooperative met to discuss VM costs. The summary is
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being filed under a Petition for Confidentiality.

Witness: Rob Stumph
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KENERGY CORP.

THE ELECTRONIC APPLICATION )
OF KENERGY CORP. FOR A GENERAL ) CASE NO. 2023-00276
ADJUSTMENT OF RATES )

Responses to Attorney General’s First Request for Information

Item 25)  Refer to the trial balance listing of accounts provided in the response
to Staff 1-1 and further to the amount listed for the following years applicable to
account 593.300, Maintenance of Overhead Lines-ROW.

2020 $3,707,524.91
2021 $4,932,459.07
2022 $6,214,817.90

Test Year $6,276,649.54

a. Provide the right-of-way (“ROW?) expenses recorded in account 593.300
for each of the years 2016 through 2019.

b. Provide copies of the general ledger activity for account 593.300 for each
month during the test year.

c. Describe the Company’s circuit trimming plan in effect for each year 2016
through 2023. If those goals were modified during that timeframe, explain
all reasons why.

d. Provide a copy of Kenergy’s Vegetation Management Plan.

e. Provide the actual circuit miles trimmed for each year 2016 through 2022
and for each month in 2023 with available information.

f. Provide the average cost per mile for ROW trimming for each year 2016
through 2022 and for each month in 2023 with available information.

g. Provide the projected circuit miles trimmed budgeted for 2023 and 2024.

h. If the average circuit miles being trimmed in 2022 and in the test year are
more than in prior years 2016 through 2021, explain in detail all reasons for
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the increase.

i. Provide the bid pricing received for all circuit miles to be trimmed in both
2022 and 2023 for each one of the Company’s potential ROW contractors.

j. Identify the Company’s ROW contractors utilized in 2021, 2022, and 2023
to date.

k. Provide a copy of the current contract in place for each ROW contractor
currently being utilized by the Company.

1. Provide a copy of each ROW contractor invoice for expenses recorded to
account 593.300 during the test year.

m. Refer also to the Direct Testimony of Mr. Lindahl at page 9, wherein he
states that the total contractor vegetation management expense in the test
year was $5.8 million and that is the amount also budgeted for 2023.
Reconcile the $5.8 million in expense in Mr. Lindahl’s testimony with the
amount of $6.277 million recorded in account 593.300 during the test year.

n. Applicable to expenses in the test year, provide copies of all documents
provided to ROW management bidders as part of the request to receive bids
for ROW management services and written communication associated with
the process.

0. Applicable to expenses in the test year, provide copies of all documents
prepared to compare ROW management bidders and recommend winning
contractor.

p. Provide copies of Kenergy’s Board of Director minutes or presentations to
the Board from the beginning of 2021 to the present wherein the large
increases in ROW costs have been discussed and/or voted upon.

Responses:
a. See uploaded Excel file “AG1 Item 25 (a,b,m) 593.300 Expenses”
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b. See uploaded Excel file “AG1 Item 25 (a,b,m) 593.300 Expenses”

c¢. Kenergy maintains a cycle that does not exceed six years. We had
to modify our trimming cycle beginning in 2019 when a contractor left, stating that
they weren’t profitable. We had to modify the work being performed for
subsequent years to stay within our 6-year trimming cycle range.

d. The file named AG1_Item25d VM Plan has been uploaded
separately into the Commission’s electronic filing system.
e. 2016-1,121.86 miles
2017-1,095.31 miles
2018- 1,002.38 miles
2019- 781.60 miles, Townsend left
2020- 685.29 miles
2021-911.67 miles
2022-1,139.13 miles
2023- 909 miles Budgeted

Month (2023) Completed
January 29.55
February 51.08
March 53.26
April 87.33
May 46.89
June 51.37
July 138.08
August 81.88
September 80.29
October 108.84

f. This information is being filed under a Petition for Confidentiality
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g. 2023- 909 miles
2024-1,011.38 miles

h. Any decrease/increase in miles happened due to 3 factors,
Townsend leaving us unexpectedly and having to adjust our work and find

new contractor/s, keeping to our 6-year max cycle schedule, and cost.
i. This information is being filed under a Petition for Confidentiality.

j. 2021- Halter, Asplundh
2022- Halter, Asplundh
2023- Halter, Asplundh

k. This information is being filed under a Petition for Confidentiality.

. This information is being filed under a Petition for Confidentiality.
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m. See uploaded Excel file “AG1 Item 25 (a,b,m) 593.300 Expenses”

n. This information is being filed under a Petition for Confidentiality.

o. This information is being filed under a Petition for Confidentiality.

p. There were no separate resolutions voted on for Vegetation
Management contracts during this period.

Witness:  Rob Stumph (All except a, b and m)
Travis Siewert —a, b, m.
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KENERGY CORP.

THE ELECTRONIC APPLICATION )
OF KENERGY CORP. FOR A GENERAL ) CASE NO. 2023-00276
ADJUSTMENT OF RATES )

Responses to Attorney General’s First Request for Information

Item 32)  Refer to the payroll data supplied in response to Staff 1-19 for each of
the months in years 2018 through the test year. Provide a further breakdown by month

in a similar format that separates the costs into expense, capital, and other.

Response) Please see Kenergy’s response to the Attorney General’s First Request

for Information Item 33.

Witness: Keith Ellis
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KENERGY CORP.

THE ELECTRONIC APPLICATION )
OF KENERGY CORP. FOR A GENERAL ) CASE NO. 2023-00276
ADJUSTMENT OF RATES )

Responses to Attorney General’s First Request for Information

Item 59)

a.

Provide the following information regarding Kenergy’s employees:
The position title and salary for each salaried employee for the calendar
years 2013 — 2023;

The average raise salaried employees received for calendar years 2013 —
2023, and explain whether the annual raise is directly connected to a
performance review;

The average bonus that each salaried employee received for calendar years
2013-2023;

All awards carrying a monetary value given to the salaried employees for
calendar years 2013 — 2023;

All vehicle allowances given to salaried employees for calendar years
2013 —2023;

All incentive compensation given to the salaried employees for calendar
years 2013 —2023;

The average raise, if any, which will be given to salaried employees for
2024;

A detailed explanation of the insurance benefits provided to the
Company’s salaried employees, including but not limited to health, dental,
vision, life insurance, etc. Ensure to include all premiums paid by the

Company’s salaried employees, premiums paid by the Company on behalf
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of salaried employees, as well as all copays, deductibles, and maximum out
of pocket amounts.

1. A detailed explanation of the retirement benefits provided to the
Company’s salaried employees, including but not limited to, whether there
is a defined benefit plan, 401(k) matching, etc.; and

j. Explain whether any of the salaried employees are members of a union.

Response)

This information is being filed under Petition for Confidentiality.
See attached Item 59 pages 3-9

This information is being files under Petition for Confidentiality
See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

See attached Item 59 pages 3-9

T s e A0 o

Witness: Keith Ellis
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ltem B — The average raise salaried employees received for calendar years 2013-2023, and explain whether the
annual raise is directly connected to performance review.

ALL EMPLOYEES IN NEW POSITIONS

AVG. % INCREASE

YEAR | ALL EMPLOYEES AT OR ABOVE MIDPOINT | STRUCTURE BELOW MIDPOINT THAT MET SALARIED
EXPECTATIONS EMPLOYEES

1.75-2.5% of midpoint based on performance 2% Received additional percentage increase 3.74%
2014 over 3-year period to reach midpoint.

2.0-3.5% of midpoint based on performance 2.5% Received additional percentage increase 417
2015 over 3-year period to reach midpoint.

2.0-2.5% of midpoint based on performance 2% Received additional percentage increase 3.19%
2016 over 3-year period to reach midpoint.

2.0-2.5% of midpoint based on performance 2% Received additional percentage increase 3.84%
2017 over 3-year period to reach midpoint.

2.0-2.5% of midpoint based on performance 2% Received additional percentage increase 3.45%
2018 over 3-year period to reach midpoint.

3.0-3.5% of midpoint based on performance 3% Received additional percentage increase 4.95%
2019 over 3-year period to reach midpoint.

3.0-3.5% of midpoint based on performance 3% Received additional percentage increase 4.73%
2020 over 3-year period to reach midpoint.

2.0% increase in salary based on performance 2% Received additional percentage increase 4.44%
2021 over 3-year period to reach midpoint.

3.0% increase in salary based on performance 3% Received additional percentage increase 5.6%
2022 over 3-year period to reach midpoint.
2023 5.0% increase in salary based on performance 5% Received additional percentage increase 6.09%

over 3-year period to reach midpoint.
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C. The average bonus that each salaried employee received for calendar years 2013-2023:

2013

Confidential -Filed under Petition for Confidentiality

2014

Confidential

2015

Confidential

2016

Confidential

2017

Confidential

2018

Confidential

2019

Confidential

2020

Confidential

2021

Confidential

2022

Confidential

2023

Confidential
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RETIREMENT & SERVICE AWARDS: All employees receive the following retirement and service awards during all forementioned
years.

The employee is responsible for the payment of taxes for retirement and service awards. Payroll will deduct the taxes owed from an

employee’s pay voucher.
e A retiree will receive a check, subject to applicable taxes, for $25 for every year worked up to $1,000.

e Service awards are presented to employees for every five years of service. An employee will receive a service award for $100
after five years of service. The service award will increase by $50 for every five years worked.
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E — All vehicle allowance given to salaried employees for calendar years 2013-2023

Title

2013

2014

2015

2016

2017

2018

2019

2020

2021

2022

2023 -

Annualized

President &
CEO

$-

$18,0000

$24,000

$24,000

$24,000

$25,750

$24,000

$30,000

$7,500

President &
CEO

$14,250

VP Operations

$ 2,825

$9,000

$8,550

$9,350

VP Engineering

$4,935

$ 10,200

$-

VP Operations

$8,390

$10,200

$10,200

$10,200

VP Member
Services

$5,242

$ 10,200

$ 3,400

Director
Procurement/
Contracts

$4,826

$ 10,200

$ 10,200

$ 5,950

VP Finance/
Regulatory &
External Affairs

$4,826

$ 10,200

$ 10,200

$10,200

$10,200

$10,200

$10,800

VP Admin
Services/HR

$5,100

$ 10,200

$ 10,200

$10,200

$10,200

$10,200

$10,800

VP Engineering
& Operations

$-

$ 10,200

$10,200

$10,200

$10,200

$10,800

VP Finance &
Accounting

$6,075

$8,100

$ 8,100

$ 8,100

$ 8,100

$ 8,100

$ 8,363

$10,800

Operations
Manager

$675

$4,388
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F — All incentive compensation given to salaried employees for calendar years 2013-2023

All employees except CEO paid incentives listed below:

2013 | All employees paid .61% of 12/31/2012 base wage

2014 | All employees paid 1.22% of 12/31/2013 base wage

2015 | All employees paid .60% of 2014 12/31/2014 base wage

2016 | All employees paid flat $1600 for meeting previous year incentives or prorated amount based on hire date
2017 | All employees paid flat $1680 for meeting previous year incentives or prorated amount based on hire date
2018 | All employees paid flat $2240 for meeting previous year incentives or prorated amount based on hire date
2019 | All employees paid flat $1440 for meeting previous year incentives or prorated amount based on hire date
2020 | All employees paid flat $1280 for meeting previous year incentives or prorated amount based on hire date
2021 | All employees paid flat $3900 for meeting previous year incentives or prorated amount based on hire date
2022 | All employees paid flat $3540 for meeting previous year incentives or prorated amount based on hire date
2023 | All employees paid flat $350 for meeting previous year incentives or prorated amount based on hire date

G — The average raise, if any, which will be given to salaried employees for 2024

Increases for 2024 have not been determined at this time.
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H. — A detailed explanation of the insurance benefits provided to the Company’s salaried employees, including but
not limited to health, dental, vision, life insurance, etc. Ensure to include all premiums paid by the Company’s
salaried employees, premiums paid by the company on behalf of salaried employees as well as all copays,
deductibles, and maximum out of pocket amounts.

All employees, hourly and salary received the same insurance benefits.

DENTAL INSURANCE MONTHLY PREMIUM MEDICAL INSURANCE MONTHLY PREMIUM
0% Employee Only Premium / 35% Family Premium Effective: 1st of month following hire date
Employee Paid Company Paid Employee Paid 20% | Company Paid 80%
Employee $0 35.53 Employee $124.24 $496.92
Family $40.80 76.31 Employee + Spouse $291.80 $1167.13
PARAMOUNT DENTAL :
Empl + Child 255.46 1021.85
Effective: 1st of month following hire date mp.oyee lld(ren) i i
> Dentist must be in network Family $392.90 $1571.58
> 100% Preventive/Examination & Diagnostic In Network Out of Network
; ; 30// $§e§(t)%rit_'fvi Vax on Orthodont Deductible Individual $600 $1200
0, $2, ifetime Max on odontics - -
$2,000 Max Annual Benefit (Excludes Orthodontics) Deductible Family $1800 $3600
e A i T =EA i Out of Pocket Individual $1900 $4500
: Out of Pocket Family $3800 $9000
Employee Pays 100% of Total Premium Co-P Phvsici ER
Employee $7.28 o-ray ysician
Employee + Spouse 1376 | (Pervisit | $30 $100
Employee + Children $15.00 RX . Co-Pay 90 Day Refill
Family $19.29 Generic $15 $30
AVESIS Effective: 1st of month following hire date Brand $30 $60
> $10 Copay In-Network Vision Exam (Every 12 months) Non-Brand $60 $120
> Frame or Contact Lenses Allowance
> Standard Spectacle Lenses Covered In-Network
> Preferred Pricing Lens Upgrade Options
Additional Discounts and Benefits

LIFE INSURANCE/AD&D Ahttps.//www.cooperative.com
Effective: 1st of month following hire date
3X Annual Salary Basic Death Benefit
3X Annual Salary AD&D Benefit
$10,000 Spouse & $10,000 Child Life
Additional supplemental insurance available
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ltem | — A detailed explanation of the retirement benefits provided to the Company’s salaried employees, including
but not limited to, whether there is a defined benefit plan, 401(k) matching, etc.; and

Benefit Description
PENSION DEFINED BENEFIT (Number of Service Years in Plan) X 1.9%) X (Avg of Highest 5 Years Base
NRECA: https.//www.cooperative.com Salary in Plan)

Effective: 1st of month following 30-days employment
or hire date if enrolled in NRECA plan

401(K) NRECA https.//www.cooperative.com Employees have option to contribute to 401(k) Roth as well as traditional
Effective: 1st of month following 30-days employment | 401(k). There is no company match
or hire date if enrolled in NRECA plan

ltem J. — Explain whether any of the salaried employees are members of a union

No employees are members of a union.
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