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KENTUCKY-AMERICAN WATER COMPANY
CASE NO. 2023-00191
ATTORNEY GENERAL’S SECOND REQUEST FOR INFORMATION

Witness: John Watkins

10. Refer to Kentucky American’s response to the Attorney General’s First Request, Item 10.
If a position becomes vacant throughout the pendency of this case, consider this an ongoing
request.

Original Response 9/21/23:

Please see confidential attachment for Kentucky American’s current vacant positions as of
9/21/2023. The Company will provide an update, if there is one, when rebuttal testimony
is due on November 8, 2023.

Supplemental Response 11/08/23

Please see the updated confidential attachment.
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Salaries & Wages Labor Related Date Created

Date Vacated Necessity
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Estimated Hiring Timeline

Crew Leader

Maint Service Specialist
Maintenance Technician Il
Manager Operations1
Treatment Plt. Operator

Sr Mgr Business Dev

Operations Specialist
GIS Analyst

Meter Reader

Crew Leader

3/2/2022

6/17/2019
6/17/2019
1/30/2022
1/24/2021

7/28/2022

6/17/2019
12/2/2022
6/17/2019
6/17/2019

6/22/2023 To meet regulatory requirements and meet customer needs

3/19/2023 To meet regulatory requirements and meet customer needs
7/24/2023 To meet regulatory requirements and meet customer needs
4/15/2023 Duties are being transitioned to other resources
8/21/2023 To meet regulatory requirements and meet customer needs
Expansion of customer base to leverage economies of scale and
9/2/2023 provide water and wastewater solution options to communities in
Kentucky.
7/1/2023 Position is under review
7/29/2023 To meet regulatory requirements and meet customer needs
10/13/2023 To meet regulatory requirements and meet customer needs
10/27/2023 To meet regulatory requirements and meet customer needs

Plan to promote existing Utility from Field Ops into crew leader
position.

Plan to fill by year-end

Q4 - position posted

Duties are being transitioned to other resources

Q4 - position posted

Q4 - position posted

Position is under review
Q4 - position posted
Plan to fill by year-end
Plan to fill by year-end

! Transitioning the duties of the "Manager Operations" role to two current employees increased the salaries and wages expenses b -and labor related expenses by-



