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VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF PIKE )

The undersigned, Kevin Lowe, being duly sworn, deposes and states has personal
knowledge of the matters set forth in the responses for which he is identified as the witness, and
that the answers contained therein are true and correct to the best of his information, knowledge

and belief.

Kevin Lowe

“}Escribed and sworn to before me, a Notary Public in and before said County and State,

day of May 2023. 7
W7 4%17%, %ﬂ) (SEAL) -
Motary Public O : '

My Commission Expires: 209 4

Notary ID: Ky/lfpélé
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VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF PIKE )

The undersigned, Carrie Hatfield, being duly swom, deposes and states has personal
knowledge of the matters set forth in the responses for which she is identified as the witness, and
that the answers contained therein are true and correct to the best of her information, knowledge
and belief.

bscribed and sworn to before me, a Notary Public in and before said County and State,
this day of May 2023. '

tary Public

My Commission Expires: / | A0 4

Notary ID: /<>//Ul 6/43




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF PIKE )

The undersigned, Tammie Fields, being duly swom, deposes and states has personal

knowledge of the matters set forth in the responses for which she is identified as the witness, and
that the answers contained therein are true and correct to the best of her information, knowledge

and belief.
\:3\» é\.\a&g,

Tammie Fields

Spbscribed and sworn to before me, a Notary Public in and before said County and State,
this S day of May 2023. BT

(W@bvv (SEAL)
Notary Public 0
My Commission Expires: M 207 ‘/

Notary ID: k Y/U Pé} é?




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF PIKE )

The undersigned, Tammy Olson, being duly sworn, deposes and states has personal
knowledge of the matters set forth in the responses for which she is identified as the witness, and

that the answers contained therein are true and correct to the best of her information, knowledge
and belief.

mmy Olson

Subscribed and sworn to before me, a Notary Public in and before said County and State,
this day of May 2023.

(SEAL)

Notary Public

My Commission Expires:

Notary ID:




Q-1.

A-1.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 1

Responding Witness: Tammy Olson

Provide the following expense account data:

a.

Schedules, in comparative form, showing the operating expense account
balance for the test year and each of the three most recent calendar years for
each account or subaccount included in the utility’s annual report. Show the
percentage of increase or decrease of each year over the prior year.

A listing, with descriptions, of all activities, initiatives or programs undertaken
or continued by the utility since its last general rate case for the purpose of
minimizing costs or improving the efficiency of its operations or maintenance
activities. Include all quantifiable realized and projected savings

See Attachment 1la.

Mountain Water District has taken the following actions since its last general rate
case proceeding:

1) Construction of the Belfry Wastewater Treatment Plant. Prior to the
construction of this facility, Mountain Water District transported to the City of
Williamson, West Virginia (“Williamson”) for treatment through the Appalachian
Plaza lift station. Construction of the facility reduced the need for treatment
services from Willamson which resulted in an estimated annual reduction in
payments of $64,984 to Williamson. See Attachment 1b for the power usage at the
lift station prior to its removal from service.

(@) The purchase of a sewer line camera which has enabled the District to more
effectively inspect the condition of sewer lines, locate line blockages, and plan and
conduct maintenance activities;

3 Completion of the Phelps Hydrology Study and Upgrades Project. This
project included the upsizing of sewer lines, which improved flow and reduce stress
on the District’s force main system and grinder units and will extend the working
life of system components. It also involved the replacement of the components of
an area lift station with newer, more energy efficient components.

4) Installation of Variable Frequency Drives to sewer lift stations at Lick
Branch, Phelps Intersection, and Stone Heights, which will improve energy
efficiency and reduce purchased power expense.



5) Installation of energy efficient equipment at sewer lift stations. As funding
is available, Mountain Water District is replacing lift station pumps with more
energy efficient equipment.

(6) Construction of new membrane wastewater treatment plants at Douglas and
Belfry, which are more energy efficient than extended aeration plants.
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MOUNTAIN WATER DISTRICT

Operating Expense Variance - Three Year Comparison to Test Year (Sewer)

12 Months Ended
12 Months Ended 12 Months Ended 12 Months Ended 6/30/22
Account| Type |Description 12/31/19 $ Change % Change 12/31/20 $ Change % Change 12/31/21 $ Change % Change -
4030.17 E DEPRECIATION EXPENSE - SEWER 934,202.79 56,816.00 6.08 991,018.79 94,218.95 9.51 1,085,237.74 90,682.26 8.36 1,175,920.00
4083.17 E PAYROLL TAXES - FICA & U.C. - - - - - - - - - -
4273.17 E INTEREST EXPENSE - TERM DEBT 70,614.00 64,327.97 91.10 134,941.97 (88,323.60) (65.45)| 46,618.37 73,852.92 158.42 120,471.29
4274.17 E INTEREST EXPENSE - CUSTOMER DEPOSITS - - - - - - - - - -
6011.17 E SEWER LABOR 328,749.68 542.85 0.17 329,292.53 58,852.02 17.87 388,144.55 (3,121.12) (0.80) 385,023.43
6041.17 E HEALTH INSURANCE - SEWER 65,591.43 779.94 1.19 66,371.37 (11,646.80) (17.55)| 54,724.57 1,495.87 2.73 56,220.44
6042.17 E DENTAL INSURANCE - SEWER 2,094.28 (110.31) (5.27) 1,983.97 619.99 31.25 2,603.96 (189.30) (7.27) 2,414.66
6043.17 E VISION INSURANCE - SEWER (95.22) 401.14 (421.28) 305.92 (516.34) (168.78) (210.42) (1.45) 0.69 (211.87)
6044.17 E LIFE INSURANCE - SEWER 1,982.42 (80.65) (4.07) 1,901.77 15.81 0.83 1,917.58 199.82 10.42 2,117.40
6045.17| E SHORT TERM DISAB. - SEWER 136.62 (299.89) (219.51) (163.27) 270.35 (165.58) 107.08 (108.50) (101.33) (1.42)
6046.17 E UNIFORM EXPENSE (WW) 3,331.82 303.02 9.09 3,634.84 1,060.95 29.19 4,695.79 (390.89) (8.32) 4,304.90
6103.17 E Sewage Fees 122,103.61 38,636.81 31.64 160,740.42 (82,456.65), (51.30) 78,283.77 (13,102.23) (16.74) 65,181.54
6170.17 E LABORATORY EXPENSE 2,208.16 2,330.52 105.54 4,538.68 4,216.56 92.90 8,755.24 (3,413.91) (38.99) 5,341.33
6175.17 E Laboratory Testing Expense 22,546.25 (2,851.50) (12.65) 19,694.75 25,532.14 129.64 45,226.89 (17,688.36) (39.11) 27,538.53
6180.17 E Chemicals-WW 47,874.69 (11,789.80) (24.63)! 36,084.89 17,081.18 47.34 53,166.07 5,186.31 9.75 58,352.38
6190.17 E SAFETY SUPPLIES-WW 3,162.08 5,519.50 174.55 8,681.58 (87.39) (1.01) 8,594.19 (1,727.95) (20.11) 6,866.24
6340.17 E ENGINEERING - - - - - - - - - 12,762.94
6500.17 E AUTO & TRANSPORTATION EXPENSE - - - - - - - 20.16 - 20.16
6751.17 E TELEPHONE/INTERNET 2,933.95 209.61 7.14 3,143.56 477.63 15.19 3,621.19 725.74 20.04 4,346.93
7000.17 E Major Equipment R & M Sewer 388.02 1,538.73 396.56 1,926.75 1,227.86 63.73 3,154.61 (368.05) (11.67) 2,786.56
7001.17| E Hand Tools R & M Sewer 1,362.17 (141.85) (10.41) 1,220.32 2,412.72 197.71 3,633.04 (802.45) (22.09) 2,830.59
7002.17 E PS/LS R & M Sewer 81,795.91 17,799.17 21.76 99,595.08 16,386.15 16.45 115,981.23 1,526.43 1.32 117,507.66
7003.17 E Vehicle R & M Sewer 167.38 402.48 240.46 569.86 380.93 66.85 950.79 783.12 82.37 1,733.91
7004.17| E MIscellaneous R & M Sewer - - - - - - - - -
7005.17 E Flood Expense Sewer - - - - - - - - -
7006.17| E General R & M Sewer 31,211.44 (10,829.15) (34.70) 20,382.29 19,283.88 94.61 39,666.17 (16,081.93) (40.54) 23,584.24
7053.17, E SUPPLIES & EXPENSES TREATMENT (WW) 13,172.88 950.87 7.22 14,123.75 (1,411.25) (9.99) 12,712.50 142.75 1.12 12,855.25
_
_
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PLAZA STATION RUN HOURS/BILLING REPORT YTD

2018

ACTUAL

BILLING
INFO

Rosimg | Ronamg | Ussgesmed | “peunt | Amouncrm {0 41=0° | Read pae

65613900 67005100 1,391,200 $4,326.63 $4,326.63 1/31/2018
67005100 68868800 1,863,700 $5,796.11 $5,061.37 2/28/2018
68868800 69459400 590,600 $1,836.77 $3,086.50 3/30/2018
69459400 70206400 747,000 $2,323.17 $3,570.67 4/30/2018
70206400 71966700 1,760,300 $5,474.53 $3,951.44 5/31/2018
71966700 73687700 1,721,000 $5,352.31 $4,184.92 6/29/2018
73687700 75234500 1,546,800 $4,810.55 $4,274.30 7/131/2018
75234500 76378700 1,144,200 $3,558.46 $4,184.82 8/31/2018
76378700 78659700 2,281,000 $7,093.91 $4,508.05 10/1/2018
78659700| 80514400 1,854,700 $5,768.12 $4,634.06 10/31/2018
80514400 81750100 1,235,700 $3,843.03 $4,562.14 11/30/2018
81750100 83434300 1,684,200 $5,237.86 $4,618.45 12/28/2018

17,820,400
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PLAZA STATION RUN HOURS/BILLING REPORT YTD

2019
[ ACTUAL
BILLING
INFO
oews | Sumert | veagosen | Apent | amounteaia | YO8 | Reag o

83434300 85387300 1,953,000 | $6,073.83 $6,073.83 1/31/2019
85387300 86798100 1,410,800 $4,387.59 $5,230.71 2/28/2019
86796100 86798100 - $0.00 $3,487.14 3/29/2019
86798100 91904700 2,106,600 $4,494.71 $3,739.03 4/30/2019
91904700 93735000 1,830,300 $4,905.20 $3,972.27 5/31/2019
93735000 95421000 1,686,000 | $4,518.48 $4,063.30 6/28/2019
95421000 97222100 1,801,100 $4,826.95 $4,172.39 7/30/2019
97222100 96100800 878,700 | $2,354.92 $3,945.21 8/30/2019
98100800 96101900 1,100 $2.95 $3,804.63 9/30/2019
98101900 99584100 1,482,200 | $3,975.25 $3,821.69 10/10/2019
99584100 100843900 1,259,800 $3,376.26 $3,781.20 11/10/2019
1372100 3417400 2,045,300 | $5,461.40 $3,921.22 12/26/2019

16,454,900
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PLAZA STATION RUN HOURS/BILLING REPORT YTD

2020
ACTUAL
BILLING
INFO
;f:é?:gs g:;;?:; Usage Billed ez Amount Paid YTD Zverage | Read Date
3417400 5661900 2,244,500 | $6,015.26 $6,015.26 1/31/2020
5661900] 9535500 3,873,600 | $10,381.25 $8,198.26 212012020
9535500] 13737700 4,202,200 | $11,261.90 $9,219.47 3/31/2020
13737700] 16629100 2,891,400 | $7,748.95 $8,851.84 4130/2020
17155100] 20100200 2,045,100 | $7,892.87 $8,660.05 512012020
20100200 22467900 2,367,700 | $6,345.44 $8,274.28 6/30/2020
22467900| 24459200 1,991,300 | $5,336.68 $7,854.62 713112020
24459200] 26784900 2,325,700 | $6,232.88 $7,651.89 8/31/2020
26784900] 29517000 2,732,100 | $7,322.03 $7,615.24 9/30/2020
29517000] 33524400 4,007,400 | $10,739.83 $7,027.70 | 10/30/2020
33524400] 36089600 2,565,200 | $6,874.74 $7,831.97 1211/2020
36089600 38449400 2,359,800 | $6,324.26 $7,706.33 | 12/30/2020

34,506,000




Q-2.

A-2.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 2
Responding Witnesses: Mike Spears/Carrie Hatfield

Provide, in the format provided in Schedule A, schedules showing a comparison of
the balance in the revenue accounts for each month of the test year to the same month
of the immediately preceding 12-month period for each revenue account or
subaccount included in the utility’s chart of accounts. Include appropriate footnotes
to show the month each rate change was approved and the month the full impact of
the change was recorded in the accounts.

See Attachment 2.



Page 1 of 1

Attachment 2

SCHEDULE A
MOUNTAIN WATER DISTRICT
CASE NO. 2022-00366
COMPARISON OF SEWER REVENUE ACCOUNT BALANCES
WITH THOSE OF THE PRECEDING 12 MONTHS
"000 OMITTED"
July 31 August 31 30 31 30 D 31 January 31 February 28 March 31 April 30 May 31 June 30 Total
[SERVICE CONNECTION FEES - WASTE WATER
Test Year - 30.00 [ - - - 60.00 [ (1,140.00)] (510.00)] (360.00)]  (390.00) - [ (570.00) (2,880.00)
Prior Period - 30.00 - - 103.00 - - - - - 30.00 60.00 223.00
Increase- (decrease) - - - - (103.00)] 60.00 [ (1,140.00)] (510.00)] (360.00)[  (390.00) (30.00)]  (630.00) (3,103.00)
July 31 August 31 September 30 October 31 November 30 December 31 January 31 February 28 March 31 April 30 May 31 June 30 Total
[SEWER REVENUE - RESIDENTIAL
Test Year 149,324.55 |  133,707.28 | 144,836.04 | 132,685.40 | 130,722.17 | 68,677.52 | 194,02537 | 137,382.32 | 131,457.32 | 152,502.79 | 141,660.44 | 40,410.93 1,557,392.13
Prior Period 138,804.75 129,472.64 128/617.80  124,554.95 116,705.50 49,099.05  132431.59  123,31557  119,119.00 132,541.05 140,724.79  138,766.45 1,474,153.14
Increase- (decrease) 10,519.80 | 4,234.64 | 16,218.24 | 8,130.45 | 14,016.67 | 19,578.47 | 61,593.78 | 14,066.75 | 12,338.32 | 19,961.74 | 035.65 | (98,355.52) 83,238.99
July 31 August 31 September 30 October 31 November 30 December 31 January 31 February 28 March 31 April 30 May 31 June 30 Total
[SEWER REVENUE - COMMERCIAL
Test Year 42,950.06 | 38,577.82 | 35709.52 [ 36,418.10 | 36,165.02 | 3939862 3533560 ] 3523620 |  34,360.20 | 41,055.78 | 36,472.35 | 38,954.64 450,633.91
Prior Period 42,179.04 36,519.56 41,043.82 41,391.70 37,154.36 33,663.33 33,655.58 32,038.61 33,400.94  36,641.66 _ 39,515.77  41,558.96 448,763.33
Increase- (decrease) 771.02 2,058.26 | (5,334.30)] (4,973.60)] (989.34)] 5,735.29 | 1,680.02 | 3,197.59 | 9590.26 | 4,414.12 | (3,043.42)] (2,604.32) 1,870.58




Q-3.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 3
Responding Witnesses: Mike Spears/Carrie Hatfield

Provide the utility’s cash account balances at the beginning of the most recent
calendar year and at the end of each month through the date of this request.

See Attachment 3. Some of the listed cash accounts contain funds for both operating
divisions. For these accounts, the amount attributable to the sewer division cannot be easily
determined and the reported amount represents all funds in account. The cash accounts
containing only sewer division funds are marked as such.



Attachment 3 - Page 1 of 1

Mountain Water District
Case N0.2022-0367
RFI# 3

Account Name 22-Jan 22-Feb 22-Mar 22-Apr 22-May 22-Jun 22-Jul 22-Aug 22-Sep 22-Oct 22-Nov 22-Dec 23-Jan  23-Feb 22-Mar

BB & T - Sinking Fund 18,310.15/$168,810.15 | $191,732.47 | $148,602.22 | $321,471.97 | $144,278.15 81,418.03| 156,418.03| 214,168.03| 271,668.03| 329,168.03| 212,287.23212,287.23 1,149.11] 141,737.11
CTB-SEWER CUSTOMER DEPOY 32,258.74| $32,556.71 | $32,942.60 | $30,837.95 | $31,260.88 | $31,547.72 31,735.80( 31,936.24| 28,913.21| 29,020.87| 29,025.94| 29,211.29| 29,211.29| 29,634.07| 29,865.66
CTB - O & M RESERVES 410,660.88| $410,660.88 | $366,463.13 | $366,463.13 | $366,463.13 | $366,554.49 308,804.49| 308,804.49| 308,886.76| 308,886.76| 100,000.00| 100,059.54(100,059.54| 100,059.54( 100,084.21
CTB - PHELPS SEWER PROJECT 5,371.93| $5,371.93 | $5371.93| $5371.93| $5371.93| $5,371.93 5,371.93 5,371.93 5,371.93 5,371.93 5,371.93 5371.93| 5371.93] 5,371.93] 5,371.93
CTB - R & M RESERVE 877,346.08| $877,346.08 | $870,961.34 | $870,961.34 | $870,961.34 | $871,178.49 871,178.49| 871,178.49| 871,398.07| 871,398.07| 871,398.07| 871,617.71871,617.71| 871,617.71| 871,832.62
CTB - Operating Account 253,999.48| $184,950.14 | $88,410.22 | $234,289.82 | $246,039.13 | $93,876.35 | 1,068,550.54 113,359.57| 121,913.84| 157,514.50| 14,694.22| 91,780.69| 91,780.69 51,593.64| 271,908.48
CTB-MWD Payroll Account 20,540.69| $9,728.86 | $12,261.47 $5,258.35 $3,379.89 | $10,030.09 8,001.42| 11,420.48 3,125.36 134254 84,894.99| 18,201.88| 18,201.88| 10,905.13| 14,624.03
CTB - Dist Wide WW Tap Fees | 45,777.80| $45,777.80 | $47,077.80 | $49,677.80 | $54,877.80 | $56,177.80 56,161.12| 58,761.12| 57,271.12| 62,471.12| 62,471.12| 61,595.12| 61,595.12 59,801.99| 59,801.99
BIG CREEK SEWER-COAL SETT| 5,401.24| $5,401.24 $5,401.24 $5,401.24 $5,401.24 $5,401.24 5,401.24 5,401.24 5,401.24 5,401.24 5,401.24 5,401.24| 5401.24] 5,401.24] 5401.24
M.W.D. Belfry Pond Sewer 2837.41| $2,837.41 $2,837.41 $2,837.41 $2,837.41 $2,837.41 2,837.41 2,837.41 2,837.41 2,837.41 2,837.41 2,837.41) 2,837.41 2,837.41| 2,837.41
MWD PHELPS UPGRADE ACCT.| 71437.62| $3,516.98 | $3,516.98 | $3,516.98 | $3,516.98 | $3,516.98 3,516.98 3,516.98 3,516.98 3,574.35 3,574.35 8,574.35| 8,574.35| 36,531.35| 3,554.35
CTB- Recycling Revenue Acct. 2625.96| $2,625.96 | $2,625.96 | $2,625.96 [ $3,000.96 [ $4,084.56 4,084.56 4,084.56 4,084.56 4,219.76 4,219.76 6,119.76| 6,119.76] 6,369.76 215.46
MWD DEPRECIATION RESERVE 862091.83| $862,171.19 | $862,259.06 | $862,344.10 | $862,431.99 | $862,517.06 862,517.06 862,692.88| 862,777.97| 862,865.90| 862,951.01| 863,038.96/863,038.96| 863,206.37| 863,294.35
CTB - R & M REIMBURSEMENT| 3568.49| $3,855.77 | $3,580.77 | $3,581.51 | $3,581.51 | $4,408.31 16,044.31| 16,024.31| 16,024.31| 22,125.67| 22,125.67 3,398.74| 3,398.74| 22,125.67| 22,125.69
CTB-MWD Escrow Account 100.00 $100.00 $100.00 $100.00 $100.00 $100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00
MWD INSURANCE SWEEP ACCq  824.51 $824.51 $824.51 $824.51 $824.51 $824.51 824.51 824.51 824.51 824.51 824.51 824.51 824.51| 1,711.81 32.00

Sewer Accounts
Both Water & Sewer




Q-4.

A-4.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 4

Responding Witness: Carrie Hatfield

Provide the following monthly account balances and a calculation of the average (13-
month) account balances for the 12 months preceding the test year:

a.

b.

Plant in service (Account No. 101);

Plant purchased or sold (Account No. 102);

Property held for future use (Account No. 105);

Completed construction not classified (Account No. 106);
Construction work in progress (Account No. 107);

Depreciation reserve (Account No. 108);

Materials and supplies (include all accounts and subaccounts);
Computation and development of minimum cash requirements;

Balance in accounts payable applicable to amounts included in utility plant in
service (if actual is indeterminable, provide a reasonable estimate);

Balance in accounts payable applicable to amounts included in plant under
construction (if actual is indeterminable, provide a reasonable estimate); and

Balance in accounts payable applicable to prepayments by major category or
subaccount.

See Attachment 4a.

See Attachment 4a, showing purchased or sold.

Mountain Water District has no property held for future use.
Mountain Water District has no completed construction not classified.
See Attachment 4b.

See Attachment 4a.



Inventory is adjusted annually. Therefore, Mountain Water District has no monthly
variances until December.

Mountain Water District has no calculations for minimum cash requirements.

There are no accounts payable applicable to amounts included in utility plant in
service.

There are no accounts payable applicable to amounts included in plant under
construction.

There are no accounts payable applicable to prepayments by major category.



MOUNTAIN WATER DISTRICT
PLANT IN SERVICE ANALYSIS - (Sewer)

RIF 6-30-2022
Average
ACCT # DESCRIPTION 31-Jul-20 31-Aug-20 30-Sep-20 31-Oct-20 30-Nov-20 31-Dec-20 31-Jan-21 28-Feb-21 31-Mar-21 30-Apr-21 31-May-21 30-Jun-21 Monthly
1004.17  |Structures & Improvements 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00 7,895.00
1005.17 _ |Collections Sewer 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70 25,584,226.70
1011.17  |Pumping Equipment 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53 48,358.53
1020.17 _ |Treatment & Disposal Equip. 10,131,344.66 10,131,344.66 10,131,344.66 10,131,344.46 10,131,344.66 10,192,018.11 10,192,018.11 10,192,018.11 10,192,018.11 10,192,018.11 10,192,018.11 10,192,018.11 10,166,737.49
1033.17 _ |Sewer Services 432,199.02 432,199.02 432,199.02 432,199.02 433,666.02 435,402.20 437,263.93 437,263.93 438,242.34 438,242.34 438,242.34 455,984.14 436,925.28
1034.17 _ |Sewer Meters & Installations 424,053.04 424,053.04 424,053.04 424,053.04 424,783.54 729,528.07 730,458.94 758,762.94 787,556.14 815,860.14 815,860.14 853,035.04 634,338.09
1040.17 _ |Office Furniture & Equipment 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22 57,846.22
1041.17 _ |Transportation Equipment 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54 13,449.54
1043.17 _ |Tools & Misc. Equipment 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 122,142.32 152,142.40 152,142.40 127,142.33
108 Depreciation Reserve - Sewer 93,174.42 93,174.42 93,174.42 93,174.42 93,174.42 (33,899.83) 93,174.42 82,148.18 82,148.18 82,148.18 82,148.18 82,148.18 77,990.63
ADDITIONS TO PLANT
Average
ACCT # DESCRIPTION 31-Jul-20 31-Aug-20 30-Sep-20 31-Oct-20 30-Nov-20 31-Dec-20 31-Jan-21 28-Feb-21 31-Mar-21 30-Apr-21 31-May-21 30-Jun-21 Monthly
1004.17  |Structures & Improvements - - - - - - - - - - - - -
1005.17 - - - - - - - - - - - - -
1011.17 Pumping Equipment - - - - - - - - - - - - -
1020.17  [Treatment & Disposal Equip. - - - (0.20) 0.20 60,673.45 - - - - - - 5,056.12
1033.17 |Sewer Services - - - - 1,467.00 1,736.18 1,861.73 - 978.41 - - 17,741.80 1,982.09
1034.17 _ |Sewer Meters & Installations - - - - 730.50 304,744.53 930.87 28,304.00 28,793.20 28,304.00 - 37,174.90 35,748.50
1040.17  |Office Furniture & Equipment - - - - - - - - - - - - -
1041.17 |Transportation Equipment - - - - - - - - - - - - -
1043.17 |Tools & Misc. Equipment - - - - - - - - - - 30,000.08 - 2,500.01




MOUNTAIN WATER DISTRICT
CONSTRUCTION IN PROGRESS ANALYSIS - (Sewer)
RIF 6-30-2022

Average

ACCT # DESCRIPTION 31-Jul-20 31-Aug-20 30-Sep-20 31-Oct-20 30-Nov-20 31-Dec-20 31-Jan-21 28-Feb-21 31-Mar-21 30-Apr-21 31-May-21 30-Jun-21 Monthly

1057.17 [CONST. IN PROGRESS - SEWER 7,599,869.65 9,252,110.10 8,425,989.88




Q-5.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 5
Responding Witnesses: Mike Spears/Carrie Hatfield

Provide a detailed analysis of expenses for professional services during the test year,
as shown in Schedule B, and all workpapers supporting the analysis. At a minimum,
the workpapers should show the payee, dollar amount, reference (i.e., voucher no.,
etc.), account charged, hourly rates and time charged to the company according to
each invoice, and a description of the services provided.

See Attachment 5. The expenses are joint expenses of the water and sewer divisions.
Mountain Water District proposes to allocate these expenses to each division based on the
division’s total revenues to the utility’s total revenues.
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)
il
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MICHAEL, R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. 0. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
P. ©C. BOX 3157
PIKEVILLE, KXY 41501

Invoice # 25110 May 31, 2022

T T T MM em e s Mmoo em o e e e A R e mm e e e s EE e e b bl e R e e e e v S M Ee e ww i M eh mm e e ey Pt AR M e fe o v s T PE e e o= = —

For Professional Services Rendered:

MONTHLY, W-T-D ON AUDIT PREP, COMPUTER
ISSUES, PSC ANNUAL REPORT SUBMISSION 9,464.00

Total Due $9,464.00
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Cém_muriity Trust Banl.{
042102654

Checkdate 05j24

Lis

Michael Spears, CPA_

From: MOUNTAIN WATER DISTRICT check Dat 05124
To:  Michae! Spears, CPA heck Late.
ieiaet Spear Check Niifmber: © 8018
Memo:
: Payable Detail S
Date Reference PO Number Amount Discount
- 04/30/22 25029 o 2,520.00 0.00°
Payritent Detail '
Date Reference Type Discount Amount Paic
05/24/22 82154 AP check 000 - 25300
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current 'Pa"y'
12,536.00 0.00 18,196.00
From: MOUNTAIN.WATER DISTRICT | |  Check Date;
To: - Michael Spears, CPA Check Number:
Account: ' '
Payable Detail R
Date . Reference PO Number Amount Discount Amount Paic
04/30/22 25029 2,520.00 0.00 2,520.0¢
Payment Detail
Date Reference Type Discount Amount Palic
05/24/22 82154 AP check 0.00 2,620.0(
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 2,520.0(

12,536.00 0.00 18,196.00
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MICHAEL R.,K SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
P. 0. BOX 3157
PIKEVILLE, KY 41501

Invoice # 25029 April 30, 2022

For Professiocnal Services Rendered:

MONTHLY ACCOUNTING SERVICES FOR APRIL ' 2,520,00

Total Due 82,520.00
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MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTATIN WATER DISTRICT April 30, 2022
P. O. BOX 3157
PIKEVILLE, EKY 41501

Statement | Cclient #: 33050

Charge Credit Balance

02/28/22 Invoice # 24732 3,616.00

04/07/22 Receipt 3,616.00-

Unpaid Balance 0.00

03/31/22 Invoice # 24853 2,825.00
Unpaid Balance 2,825.00

04/30/22 Invoice # 25029 2,520.00
Unpaid Balance 2,520.00
Balance Due $5,345.00

A
me N CeAued T

0 - 30 31 - 60 61 - 90 91 - 120 >120 Total
5,345.00 0.00 0.00 10.00 0.00 5,345.00

Amount due is payable upon receipt of invoice. Amount past
due will incur a monthly finance charge of 0.00 percent.
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| IVIOUNTA!N WATER DISTRICT:' r -

Pay to the order of Mlchae! Spears,, CPA
o : **Two Thousand Elght Hundred Twenty—Fwe And 001100 D ars _

178

" Michael Spears, CPA
PO Box 1270
Prestorisburg, KY 41653-5270

From: MOUNTAIN WATER DISTRICT

oo Check Daté: 0412
To: Michae! Spears, CPA _ ; -
e Spear Check Number: 32
Memo: maonthly accounting '
Payable Detail o o
Date Reference PO Number Amount Dzscount  Afhount |
03/31/22 24853 ‘ 2,825.00 000 282
| Payment Detall -
Date - Reference Type ' Discount Amount |
04/25/22 82069 AP check - 000 2,82
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 2,82!
10,016,00 ' 0.00 15,676.00 :
B TR N N ; o
From:  MOUNTAIN WATER DISTRICT . Check Date: 04421
: To Michael Sp ars_' CPA -Check Number: 82
- Account: | - '
- _ Payable Detall ) e -
- Date ~ 'Reference PO Number P Amount - Discount Amount F
03/31/22 24853 2,825.00 0.00 2,82t
Payment Detail
Date Reference . Type Discount Amaount F
04/25/22 82069 AP check 0.00 2,825
YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 2,825
10 018.00 0 0n 15 A7A ND
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MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, EKY 41653

. |
MOUNTAIN WATER DISTRICT Client #$: 33050
P. O. BOX 3157 '
PIKEVILLE, KXY 41501

Invoice # 24853 March 31, 2022

For Professional Services Rendered:

MONTHLY ACCOUNTING SERVICES FOR MARCH 2,825.00

Total Due $2,825.00
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*Pikeville, KY 41502

e order of: Michasl Spears, CPA .~ . . o0

“Three Thousand Six Hundred Sixteen And 00/100 Dollarg*+sstssssersssarsinss "

‘Michael Spears, CPA
 PO.Box1270

Prestonsburg, KY 41653-5270 ' / Ry
( Baiz ‘;4 &@W
Lond, /. Tackt

Lll';/

~ From: MOUNTAIN WATER DISTRICT o |
To:  Michael Spears, CPA _ _ , grh,:g:: Bi:ijer, 032_2185;%

Memao:

' Payable Detail . o |
Date Reference PO Number Amount - Discount. . - Amount Pai
. 02122122 24732 ) 3,616.00 000 . 3,616.01

' Payment Detail | :
Date Reference Type ' Discount Amount Paic
03/2822 81984 AP check | : 000 - 3,616.01

YTD Amount Billed YTD Dis¢ Taken YTD Amount Paid Current Pay 3,616.0[
7,191.00 ©0.00 12,861.00 '

From:  MOUNTAIN WATER DISTRICT | Check Date: 03/28/2:
To: . Michael Spears, CPA - ' o - ' Check Number: - - - 8198
Account: _ :
Payable Detail : y )
Date Reference PO Number ' Amount Discount ~ Amount Paic
02/22/22 24732 , o 3616000 7 000 .-3,’5"1’6._-@__c’

Payment Detail

Date Reference _ Type S Djééé;_jn_f AmountPalo
03/28/22 81984 - "APcheck 7 - -0.00° - 3,616.0C

YTD Amount Billed YTD Disc Taken YTD‘Am_ou_nt Paid Current Pay 3,616.0C
7,191.00 10.00 12,851.00 - | |
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L

MICHAEL, R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. ©. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
B, O. BOX 3157

PIKEVILLE, KY 41501

Invoice # 24732 February 28, 2022

e L e e e e e e e e e v P e e A b o r e M Ak e e B Em Mt M He me P am i S mm e el W g e e e e e M R e el v v W b T A e e RE T G ma e ee A e TR W P e e e

For Professional Services Rendered:

MONTHLY AND SET UP BUDGET ON FINANCIAL
STATEMETNS

Total Due
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MOUNTAIN WATER DISTRICT » commnty Tt I
<o ommuni ty Trust Bank ) L1777
- PO Box 31857 L : 7 042102594 _ R L
P;kewfle KY41502 o : _ S Lo

| (}h_gclg_ date: 0172522 .

' Payto the order of: ‘Michg

$ ********5 660 OD.@

| From: MOUNTAINWATERD]STRICT ‘ . ; " ' o
 Toi MichaelSpears CPA . - - 82:2!2 I?Iiiibér 012215%3’

o S ngable Detai . L .
Reference PO Number : Amount - . Discount Amount Paic

24601 . _ - 5,660.00 L :0.00 I "_"7'5','66'(').:0(
S Payment Detail ' ,

Reference Type . _ Dlscount : Amount Paic

SR ede T om s

YTDAmount Bilsd - YTD bzécTa{kén YTDAmount pad 7. cumentPay . 56600
R ooo Sop00 - 566000 B e '

From © MOUNTANWATERDITRICT - " CheckDate: 01/25/22
S Toi ' Michael Spears ‘CPA ' S - Check Number - B1777
Account ' '

S - ‘Pavable Deta | : _

Qate ‘Reference PO Number - Amount Dlscount Amount Paid

12/28/21 24601. 5,660.00 -0.00 5,660.00
Payment Detail

Date Reference Type Discount Amount Paid

01/25/22 81777 AP check ' 0.00 5’,660.00

YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 5,660.00
0.00 0.00 5,660.00
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MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. 0. BOX 1270
PRESTONSBURG, KY 41653

MOUNTATN WATER DISTRICT Client #: 33050
P. O. BOX 3157
PIKEVILLE, KY 41501

Invoice # 24601 December 31, 2021

Por Professional Services Rendered:

MONTHILY, BUDGET, PERSONAL COMMITTE
MEETINGS AND PREPARATION 5,660.00

Total Due $5,660.00
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MICHAEL R. SPEARS, CPA, PBSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT December 31, 2021
P. O. BOX 3157
PIKEVILLE, KY 41501

Statement Client #: 33050

Charge Credit Balance

10/31/21 Invoice # 24511 2,731.00

12/03/21 Receipt 2,731.00-

Unpaid Balance 0.00

11/30/21 Invoice # 24546 4,398.00
Unpaid Balance 4,398.00

12/31/21 Invoice # 24601 5,660.00
Unpaid Balance 5,660.00
Balance Due £10,058.00

\~N%>C1J%§YWJU}Ck hJQQJL;Afﬂd )
N

‘f.—m_’-

- —_ﬂ-—"-‘,—_.‘.—/
0 - 30 31 - 60 61 - 90 91 - 120 >120 Total
10,058.00 0.00 0.00 0.00 0.00 10,058.00

Amount due is payable upon recéipt of invoice. Amount past
due will incur a monthly finance charge of 0.00 percent.



Attachment 5 - Page 12 of 27

f gggggy;;vw DiSTRIT Comment

0421 02594 )

i '—'__QPikeVllIe KY 41502

| Checkdate: . 12021

. urg, KY41653 5270

From: MOUNTAIN WATER DISTRICT _ .
To.  Michael Spears, CPA Check Date: 12/20/21
Check Number: 8169¢
Memo: monthly services
7 Payable Detail .
Date Reference PO Number : Amount ~ Discount Amount Paic
11/30/21 24546 4,398.00 0.00 4,398.0C
Payment Detail
Date Reference Type _ Discount . Amount Paid
12/20/21 81699 AP check ' 0.00 4,398.0C
YTD Amount Biled  YTDDiscTaken  YTDAmountPaid CurrentPay  4,398.0C
©33,840.00 000 33,840.00 :
From: MOUNTAIN WATER DISTRICT Check Date: _ -12i20;21_
Ta: Michael Spears, CPA . Check Number: B169¢
Account: '
Payable Detail
Date . . Reference , PO Number . S Amount Discount Amount Pald
11130/21 o24pds L S 480800 - - 0.00 ~,4,398.00
o | ' " Payment Detail | RN
Date _ Reference T Type o
12120121 81699 . APcheck’
YTDAmount Blled ~ YTDDisoTaken YTDAmountPeid -~ ~_Current Pay . 4,308.00

33 840,00 S 000 . 33,840.00



MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCQUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

. MOUNTAIN WATER DISTRICT

P. O, BOX 3157
PIKEVILLE, KY 41501

MONTHLY ACCOUNTING SERVICES FOR

NOVEMBER

Total Due

Invoice # 24546

For Professional Services Rendered:

Attachment 5 - Page 13 of 27

Client #: 33050

November 30, 2021
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From: MOUNTAIN WATER DISTRICT - :
" To:  Michael Spears, CPA Check Date: 12
Check Number: 8
Memo: _
o A : : Eagab]e Deta - ,
Date ‘Reference PO Number o Amount Discount Amount |
10/31/21 24511 B 2,731.00 0.00 2,73
o Payment Detail _
_ Date _Refefence ~ Type - Discount Amount |
< 41j24/21 ‘81626 .. "APcheck - 000 2,73
YTD Amount Billed __YTD Disc Taken __ YTD Amount Paid Current Pay 2,73
29,442.00 000 " 20,442.00
From: MOUNTAIN WATER DISTRICT Check Date; 1142
To: Michael Spears, CPA Check Number: 81
Account: :
o Payable Detail _ _
. Date " PO Number.”. - Amount F

ST

Pay r'hent Detail '

Date Reference Type Discount Amount F
11241214 81626 AP check 0.00 2,731
YTD Amount Billed YTD Disc Taken  YTN Amniint Paid ioenmmnt Do n 74
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MICHAEL, R. SPEARS, CPA, PSC
"CERTIFIED PUBLIC ACCOUNTANT
P. Q. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
P. O. BOX 3157
PIKEVIILE, KY 41501

Invoice # 24511 October 31, 2021

For Profesgssional Services Rendered:

MONTHLY ACCOUNTING SERVICES PFPOR OCTOBER 2,731.00

Total Due $2,731.00
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MOUNTAiN WATER DISTRICT
PO Box 367 .
Plkew!le KY 41502

mumiy"l"rusl Pank '_
7.‘0421’02594 S

B 5152_2_

Check clate

- $ ******#*5 157 00

 DISTRIGT -

- Discount.

CurentPay 1 515701

* From: ‘MOUNTAIN WATER DISTRIGT . checkDater 1026l
To: - Mtchae] Spears CPA L : _ . Gheck:Number: S 81522

;Accdunt:- : . _

_ PngleDetaiw. A -

_ 'Date o . Reference PO. Number . -+~ Amount Discount =~ Amount Paic

L.09/30/21 - 24429 . e 545700 = . 000 57157.00
| | _ Payment Detal . B
Date , ~ Reference C Type - LT R Discount - Amount Paid

fo;e2d - 81622 APeheck 000 - 5157.00

YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 5,157.00
126,711.00 0.00 31,868.00 :
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-~

MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. 0. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
P. O. BOX 3157
PIKEVILLE, XY 41501

Invoice # 24429 September 30, 2021

For Profesgsional Services Rendered:

MONTHLY ACCOUNTING SERVICES FOR
SEPTEMBER 3,157.00

DRAFT REPORT 2,000.00

Total Due $5,157.00
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MOUNTAIN WATER DISTRICT

CofnmuminrustBa'nk S : 81376
042102804 ST el

CU PO Box 3157, -
St e P:Ke_v_t[le KY415_02 Lo

Check date '_-_.09124';21 -

$ ********7 328 00

**************w :.

kDate: . 0072412
Numper: .~ = 8137

To:  MIKE SPEARS, GPA )
Memo: mqnthly._vac‘i;punﬂnglg,érvig:és for ayg. 1

Pﬂable Detail R
"ber : , ., Amount ~Discount -

732800 000 ¢

Date
08/31/21

. Payment Detail .- P o
© Type L Discount - .. Amount Pai

(APcheck 0000 17,3280

Date -
09!24/21

8 YTDAmount Biléd YD DiscTaken: YTD Am
', 2009000, 080 -

Gurrent Pay o 13328.00

From: 3 MOUNTAIN WATERDISTRCT o CheckDate: - @ 08/24/2°
To: | MIKESPEARS, CPA . L Check Number: = 8137¢
Account L - S ' ' :

Payable Deta |

Date Referende | "f."-:'--‘f'--PO Number - Amount. - D'SCOU’“ . -hAmo
w7

omsuzd T oaAme2 0 o o 7as00
LA e ’ . Pa ment Detai o e

- Date . . . ‘Reference JType _ Discowt _ Amount Paid
. boz4t 81316 APcieck 0000 7,32800

. YTDAmountBiled ~ YTD DiscTaken  YTD Amount Paid | Current Pay 7,328.0
20,090.00 - 0.00 24,886.00 : '
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D,

MICHAEL R. SPEARS, CPA, PSC
" CERTIFIED PUBLIC ACCOUNTANT

P. O. BOX 1270

PRESTONSBURG, KY 41653

MOUNTAIN, WATER DISTRICT , . Client #: 33050
P. O. BOX 3157 .
PIKEVILLE, KY 41501

Invoice §# 24362 August 31, 2021

T T T RN e T e e e v e e e e e e e e e e e e e R e e e B e e e b e e A R b e e e et e —

For Profe551onal Services Rendered:

| MQNTHLZ_ACCOUNTING SERVICES FOR AUGUST
AUDIT :PREP

2,400.00
4,928.00

Total Dus
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MOUNTAIN WATER DlSTRiCT
PO Box3157 e ln T
Plkev e,“;KY41502 o

| From:  MOUNTAIN WATER DISTRIGT
T Mlchael Spears CPA | :

Memo:

Payable Detall

PO Number ' Amount

‘Reference

Discount

‘ Check Number:

- 08/27]2
8130

Afiount Paj

Pay:ment D P

v Date Type

s s 000 O

Discount .

'5,827.0

'. -.08/27121

AP check

YTD Amount Biled ~ YTC
2155400

' Current Pay

From: MOUNTAIN WATER' STRIGT
Ta: Mlchael Spears CPA : '
Accaount:

" Payable Deta i

Dite  Refererics - Po Number S

“oog

- Ariount Pai
58270

' R AE:iaym;.gnt_-Détai]'

Discount

"~ Referefce,

T 58270

 Anount Pai

| YTDAmount Hlled - YTD Disc Taken Current Pay

21 554.00 ) 0.00

YTD Amount Paid
21,554.00

CBta0s 7 APenesk . - TToge

~5.827.01

5,827.01
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(MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT Client #: 33050
P. O. BOX 3157
PIKEVILLE, KY 41501

Invoice # 24306 July 31, 2021

For Profegsional Services Rendered;:

MONTHLY ACCOUNTING SERVICES FOR JULY 5,827.00

Total Due $5,827.00



LIQG\
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MOUNTAIN WATER DISTRICT
O Bok3167 . .
ikevills, Ky 41602

" Commusily Trust Bagle -

- odZiopeed - o

From: MOUNTAIN WATER DISTRICT

To:  Stoll-Keenon-Ogden

Check Date:

08/2412
-.821¢

Aot Pa

, Check Number:

Memo: 2022 rate application

Payable Detail S
Date : Reference PO Number Amount Discount
05/18/22 977900 664,12 0.00

, Payment Detail -
Date Reference Type o Discount
05124122 83188 . . APcheck R
YTD Amount Billed = YTD Disc Taken YTD Amount Paid Current Péy
664.12 0.00 664.12

From: MOUNTAIN WATER DISTRICT Check Date:

To Stoll-Keenon-Ogden

. Amount Pai

. 664.1

Check Number:

1

664.1

05(2412
8215

Amount Pai

£64.1;

Amount Pai

Account:
_ Payabie Detail
Date Reference PO Number Amount Discount
05/18/22 977900 664.12 0.00
Bayment Detail
Date Reference Type Discount
05124122 82158 AP check 0.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay

664.12

0.00

664.12

664.1:

664.1
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STOLL * KEENON - OGDEN

PLLC

500 West Jefferson Street

Suite 2000

Louisville, Kentucky 40202-2828

502 333-6000

Tax ID
May 6, 2022
Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 877900
SKO File No.: 121807/173262
PAYMENT REMITTANCE

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

Our Reference: 121807/173262/GEW/2404
Fees rendered this bill

Total Current Charges This Matter

STOLL - KEENON - OGDEN PLLGC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:
Account Number:
Please reference your account and involce numbers.

Email remittance to paymenis@skofirm.com

$ 664.12

$ 664.12

*PLEASE INDICATE INVOICE NUMBER 977900 ON PAYMENT
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BILL DATE: May 6, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES _
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

04/20/22 GEW Preparationh for videoconference;
preparation of PowerPoint slides re:
application 1.00 385.00 $385.00

04/21/22 GEW Preparation for videoconference;
participate in videoconference on
application filing issues 1.00 385.00 385.00

04722122 GEW Email message to T. Olsen re:

documents to distribute; message to C.
Allen/R. Sawyers re: test period 0.30 385.00 115.50

SUBTOTAL 2.30 $885.50

EXPENSES AND OTHER SERVICES
**note: all copies are billed at .10/page unless otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL . 0.00
GRAND $664.12
TOTAL:

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 2.30 385.00 $885.50
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000

Tax ID|
May 6, 2022
Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 977300

SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application
TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 885.50

COURTESY REDUCTION (221.38)

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES

PER ATTACHED 0.00
INVOICE TOTAL $ 664.12
TOTAL BALANCE DUE $664.12

*PLEASE INDICATE INVOICE NUMBER 977800 ON PAYMENT
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INVOICE

I}\AgCUONJI‘\}!FNSVgR$E§L[I¥STR]CT —— For billing, scheduling or customer service:
PO BOX 3157 ; ' (866) 783-7422

Haurs: {(Mon - Fri) 8:00 AM - 5:00 PM

PIKEVILLE, KY 41501
‘ CustomerCare@Stericycle.com

ACCOUNT SUMMARY

DESCRIPTION DATE AMOUNT TOTAL

PREVIOUS BALANCE
CURRENT ADJUSTMENTS

TOTAL ACCOUNT BALANCE DUE BY 01/31/2022

CERTIFICATION* The material listed on the manifest{s) (Infectluus medical waste) has been treated in accordance with the requirements of federal, state, and locai ragulations goveming the
treatment of such waste. A copy of this cortificate, applicable manifeste, and the appropriate logs will remaln on flle with the company. For customers In W, this Invalce also serves as a
cortification of destruction. :

Account History Please disregard if payment has been sent. 5 D
1- 30 days 31 - 60 days 61 - 90 days 90+ days Total Account - ﬂ I Q . /
Past Due Past Due Past Due Past Due Balanee iy -
$0.00 $0.00 $0.00 $0.00 $250.20

# OL@UM%
15185014
4

PLEASE DETACH AND RETURN BOTTOM PORTION WITH YOUR PAYMENT IN THE ENCLOSED ENVELOPE. TO ENSURE TIMELY POSTING OF YOUR PAYMENT, PLEASE ALLOW B DAYS FOR MAILING.

AR I O I L LER § ], L § HBFFEREANRDE L WEAWEF X A 1Lt L ]
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Tammie R. Fields

DATE: April 7, 2022
INVOICE # 13

Bill To:
Mountain Water District

Office Cleaning for April 4 & April 6. 2022 1st Floor $100.00

TOTAL $. 10000,

THANK YOU FOR YOUR BUSINESS!



Q-6.

A-6.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 6

Responding Witnesses: Mike Spears/Carrie Hatfield

Provide the following information:

a.

A detailed analysis of charges booked for advertising expenditures during the
test year. Include a complete breakdown of Account No. 660 — Advertising
Expenses, and any other advertising expenditures included in any other
expense accounts, as shown in Schedule C1. The analysis should specify the
purpose of the expenditure and the expected benefit to be derived.

An analysis of Account No. 675 — Miscellaneous General Expenses for the test
year. Include a complete breakdown of this account as shown in Schedule C2
and provide detailed workpapers supporting this analysis. At a minimum, the
analysis should show the date, vendor, reference (i.e., voucher no., etc.), dollar
amount, and brief description of each expenditure of $500 or more, provided
that lesser items are grouped by classes as shown in Schedule C2.

An analysis of Accounts No. 433 and 434 — Extraordinary Income and
Extraordinary Deductions for the test year. Include a complete breakdown of
this account as shown in Schedule C3, and provide detailed workpapers
supporting this analysis. At a minimum, the analysis should show the date,
vendor, reference (i.e., voucher no., etc.), dollar amount, and a Dbrief
description of each expenditure of $500 or more, provided that lesser items are
grouped by classes as shown in Schedule C3.

See Attachment 6a. This attachment reflects total utility advertising expenses. All
of these expenses have been allocated to the water division.

See Attachment 6b. This attachment identifies expenses as sewer division only and
those that are shared expenses with the water division.

No extraordinary income or deductions were recorded in the test period.
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Schedule C1
Mountain Water District
Case No. 2022-00366
Analysis of Advertising Expenses
(Including Account No. 660)
For the 12 Months Ended June, 2022
Sales or
Promotional Institutional | Conservation
Line ltem Advertising Advertising | Advertising |Rate Case| Other Total
No. (a) {b} (c) {d) (e (f) {g)
1. Newspaper $1,726.20 $230.00 | $1,956.20
2. Magazines and Other
3. Television
4, Radio
5. Direct Mail
6. Sales Ads
7. Total $1,726.201 $230.002| $1,956.20
Amount Assigned to
] Kentucky Jurisdictional

Note: Specify the purpose of the expenditures and the expected benefit to be derived.

1 - Instituational Advertising consists of ads for procurement and regulatory compliance such as Vehicle Bids, Requests for
Qualifications and Proposals for projects, as well as annual rate publication as required by regulations. The benefit to be
derived from these expenses would be compliance with regulatory agencies and procurement laws.

2 - Other costs consists of subscription renewals to the Appalachian News Express and public service announcements
regarding the District's rate costs. The benefit to be derivad from these costs would be te maintain the ability to utilize the
services of the newspaper and to keep our valued customers informed.
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Education, Dues, Meeting, ETC.
G/L 6752.08
07/01/21-06/30/22
Sewer

Description

08/31/21 |86145 UNITED SYSTEMS & SOFTWARE, |A in _|Contract annual Fee 2,755.00

5,126.00
10/25/21 [102521 JAMEY KEATHLEY WW Manager Mileage E} 522.48
11/01/21 |41248 RG3 METER 4,500.00
01/25/22 111400 [SOUTHEAST KY CHAMBER OF COI Annual Dues 799.00

L8

IC EOREIal |

=1l

For Both water & sewer

Attachment 6B
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‘Attachment 6B - Wﬁ; U

49565582 0244 9
Page G020f 002
ﬁ Transaction Detall
Trans Post Reference Transaction L Gredlts (_GFI
Date  Date  Number - Besgription _ . - and Debits
6-08 624 TaosnustiTooooiTsazeese | BACKUDATE FIN CHG CASH REY : . a2
824 624 240119 1ro0uoardiessrz. A FFOHDABLE SAFETY TRA| WNWXDSAFETY, DR ?, %49 oy
823 624 24789001 {7BADURRNIRME T . GEN ol s aﬁgg 550
a3 B34 pA7aioeti76a0ureenanom 7 o ;LE‘E’- FEAGYL M K . ,ﬁﬁ TBe

r B84 6-25  24o05620117608570 00520 7 WALMAHT CDM ATsawﬁaemaAH
824 B-E8  PADGE2O117608575 i0pes20 7 WALMAHT CONL AT 200-568- ssatsnn
B4 . B-B5 - pd2707411750000500087 & AN Sl
624 . B85 . a4g70re11780000isdpeagy -
B84  G-E6  pagrore1i7s0o0iEieests ) bl
BOE . BB -, 2igealgi1774000ehas T AN ktp US*E%QHD?BEEAmm.uumthA e
BB6 . 628 24BoniG7HI00REAenE BTAMPS GOM G566002677OA L $2499

828 688 74stsoorizeogsmderbagee | PAYMENT- THANKYQU | T : $3549, T4

N - -?'-"01‘ 24692161131100?’8»1@64&? AMZN Mkip US"ENGEBCGOAW oIl WA - . -$349‘gas

!}. .t YOUED foal P Fooninge Bate.( '--“@Jh%hgnngat intereerafe divyour aggount, .. (v} Varlabla Rate . (f) leed F‘ié
Charge Annunl Percéntage  Spacial Offer of Eligible Balanaa Subliact Days Refe

- Sumimary Aate (AP Purchese APA Expiiation Date  to Interent Aate  Llsed  Intsyast Chal

. Purchases 15.90% {vy - N/A $a,02198 80 ‘Bﬂ.

Cash Advanée | epan(} .ONA §oon 80 5 $o,

.2021 Tata! Year~t0-Date

C Tol:al faas t..hargsﬂ n 2021 L

e $39.50
' Tu!nlh:nteraat eha(rgied m 2081 e

—Y

Additional lnformaiion Fte;garding Your Accuunt

' An Eaeler Way to Pay Your Hills!
Tirad of \u{rxtlng chaoks and ﬁpandfng ‘moray on stampe evary ime you pay & bill? Pay your recuring
inorithly bl E;*autams.tiually yiith your ofedit cardl No hessle, No forgstting to send a payment for phona,
{ntarnst soven utiites,” Apd, no wores abeut your payment belng lost of intercepted In the mall, ~
lts quick and ceﬁwe_inlsht Btart paylng your mohthly bills with your creditvard teday!

i?i



From:
Sent:
To:
Subject:

Tammy

.. .Attachment.6b Page 3 of 51. -

e . - Attachment 6B - _

webmaster@kentucky.gov .

Wednesday, June 23, 2021 11:38 AM

Tammy Olson

Recelpt

- Mandnerlru
Receipt

Receipt
Confirmation Information
Transaction Number 70695292
Payment Made 06/23/2021 11:37 AM (-04:00 UTC)
Payment Method Visa Cradit Ending With 9630

Account Holder Details

Name ) Roy Sawyers
Address PO Box 3157 . - o e . o
Pikeville, KY 41502
Cart Item(s) -
Description Amount Quantity. Extended Total
Exam Only, WW OpCert Exam, 250.0000 1 © 825000
Sub Total $250.00

Portal Administration Fee $7.50

Total Amount §257.50
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~ Attachment 6B -

This emall was sent to tolson@mtwater.org on behalf of Kentucky.gov

Kentucky.gov support channels are not staffad by agency employees. |f you have agency-speclfic guestions or concerns, pleasa
contact the agency directly.

Payment processaing by Kentucky.gov
229 West Maln Street, Sulte 400 Frankfort, KY 40601
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e . . e " Attachicnt 6B - .

Tammy Olson_

From: webmaster@kentucky.gov

Sent: Wednasday, June 23, 2021 11:33 AM
To: Tammy Olson

Subject Receipt

i e .

W&ﬂ‘i‘mlﬁ‘hﬁ

Receipt
Receipt
Confirmation Information
Transaction Number 70695068
Payment Made 06/23/2021 11:33 AM (~04:00 UTC)
Payment Method Visa Credit Ending With 9630
Account Holder Details
Name Roy Sawyers
Address | PO Box 3157
Pikeville, KY 41502
Cart ltem(s)
Descyiption Amount Quantlty Extentded Total
Exam Only, WW OpCert Exam, 250.6000 1 $250.00
Sub Total $250.00
Portal Administration Fee A $7.50

Total Amount $257.50
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" Attachment 6B -

This email was sent lo tolson@miwater.org on behalf of Kentucky.gov

Kentuely.gov support channels are not staffed by agency employeas. If you have agency-specific questions or concerms, please
 contact the agency directly.

Payment processing by Kentucky.gov
228 West Main Street, Suite 400 Frankion, KY 40601
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MOUNTAIN WATER DISTRICT

PO BOX 3 57 .
Plkewlle KY 41502

+ Componiy Trus: Bank T
u42102694 . E

PR ¥ Y21 .11V o 012 W

Check date

e

" From: MOUﬁJAIN WATER DISTRIGT *~ ' < 33.%
UNITED SYSTENIS & SOFTWARE IN 3 ,

' :*.;os;aum

o~

; Fl'd:

SV S —————1

Memo ANN LJAL WEB HOSTING

" 00724121
| 81386

T‘ _Amount Pald.

m

T e

Date Referente. Type

ooo

2,7565.00.

e I?,isgourib

- YTD AmountBiled _

Gorai - 81388

V7D Diso Tak

Teed T el 0

et bR i v gt 0 B ot ol o e 1 e o i R AR

MOUNTAIN WATER DISTRICT

, ‘me
- T@
Account:

UNITED SYSTEMS & SOFTWARE |Nc o

' vﬂaug_!gle Détall o
‘,F’O NUI’l‘Sbgf Y

09/24/21
‘81386

Check Date:
Ehegk Number:

e
IR

Am" nt_l?atd

e ‘:E‘ gyz mient .I'.j'éi:.‘a!'!' ’
o Type T

Y T : 23’55 90

Diseount Amaurﬁ.t. Paid

' YTD Amount Bilsd  YTD Disc Taken

AP gheek

YTE Amount Paid .

7:625.00 0.00

7,625.00

000 2,755.00"

" Current Pay 2,765.00
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Unlted Systems & Software, Inc INVOICE

PO Box 547

a1 Southwest One Boulevard
Benton, Ky 42025

Phone (270} 527-3293

Fax {270) 527-3132

wennitecaystems.com || EHHNAONOICERREI

SOLD MOUNTAIN WATER DISTRICT SHIF MOUNTAIN WATER DISTRIGT
TC  MOUNTAIN WATER DISTRICT

TO  poBOX 3157
PIKEVILLE, KY 41502 6332 ZEBULON HWY
PIKEVILLE, KY 41501

(606) 631-1828
TR

)
¥ {5
T
N

Yhitew sysie;

86145 1 OF 1

*lNTElF.ENE;T $095.00 $995.00

Contract Terms: 09/01/21 - 08/31/22
17 171 INTERNET Annual G4 Web Hosting Per 1000 Accounts $100.00 $1,700.00
1

“INTERNET SSL Certificate $60.00 $80.00

Sales Amount $2,765.00

Past due invoices will be assessed 1% interest per month.
Sales Tax
|Frelght
Sub-Total

Original
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Attachment 6B - e

United Systems & Software, Inc E NVOH C E

PO Box 547

91 Southwest One Boulevard
Benton, Ky 42025

Phone (270) §27-3293

Fax (_270) 527-3132 .
i unitod-systems.com LR AR AR
S0LD MOUNTAIN WATER DISTRICT SHIP MOUNTAIN WATER DISTRICT
TO  po BOX 3157 _ T0  MOUNTAIN WATER DISTRICT
PIKEVILLE, KY 41502 6332 ZEBULON HWY
PIKEVILLE KY 41501

uPs Net 10

89699 08/31:‘21 1370 Scott Smith

1 1 INTERNET Annual G4 Web Hosting $005.00 $995.00
Contract Terms: 09/01/21 - 08/31/22

17 17 INTERNET Annuzl G4 Weh Hosting Per 1000 Accounts $100.00 $1,700.00

1 1*INTERNET 8SL Cerlificate $60,00 $60.00

Past due involces will be assessed 1% interest per month, Sales Amount $2,755.00
Sales Tax
Fraight
Sub-Total

Amount Pald

Copy 2
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Fo Box 3157 . ,‘
Pikeille, KY 41 5‘02_.‘.-

©Ambunt.”
| 5248

Aot YTD pise Taken . jﬂbﬁmi}yfﬁi?ﬁﬁﬁ N

" Fioj 'MOUNTAIN WATER- ”‘fﬁjé‘?- - Abpsa
s (o JAMEYKEATHLEY RN

Aacount

 Amount P

Date Refsrence PO NUmber ‘ Ambunt .
- 692,48

| L . PaymentDefai | oo o
Daie ‘ - Reférente . Type - L e ' Disgount  :Amioui Paid
'10!26)‘21 Coese . o CARgheck o o0 5238

YTD Amount Billed YTD Disc Taken YTD Amount Pajd _ Current, Pay 522,48
C 416248 6.00 5,304.96
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Attachment 6B - Page 20 of 87

P.O. Box 3157 Mileage Log Sheet
Pikevilie, KY 41501
Total Miles: Amouat
. EE R0
Date Description Purpose
9/20  |belfry office dougias office belfry Business 2868
9/21  |belfry office belfry . Business an
9722  |belfry office douglas office belfry Busitess 930
9/23  |belfiy office donglas office belfry Business - 800
9/24  |belfiy office pikeville office belfty Business BLO ]
Business UG
9/27  |belfty office douglas office belfy Business o790
9/28  |belfry office stanville douglas office belfcy Business 1274
9/29  ihelfry office douglas office belfty Business B,
$/30  |belfry office belfey Business 420
Business L
10/4  |belfey office phelps belfiy Basiness UL
10/5  |belfty office douglas pikeville douglas stanvilie belfry £ Business 490
18/6 __|belfry donglas stanville belfry : Business 148
10/7  ibelfry douglas stanville belfry Business CIOLE
10/11  |belfty office douglas office belfry Business =Y
10/12  ibeifty office pikeville office belfty Business 1940 -
10/15  [belfiy office waterplant dougias freeburn belfty Business ARG
/34 |belfiy office pikeville office belfty Business T
10/18  |belity office douglas office belfry Business I8
30/19  ibelfry Business U2
10/20  |belfry office donglas office belfry Business 880
10/21  |belfiy office douglas office belfry Business T840
10/22  |belfiy sione pikeville office belfry Business 720
Business L866.0




From: MOUNTAIN WATER DISTRIGT

S pevR i oA memar s ML W %% mIMiees s mam  oedr ree n

. To:  SOUTHEAST KY CHAMBER OF COMMERCE Check Date: 01/25/22
. _ ' Check Number; 81805
Meimo: annual meimbaership '
e Lo ayabls Petal : . _ -
. Dale Reference PO Number ' Arrount Discount _ Amount Pald
-01/2_5122_ : 41400 . 799.00 0.00 - 799.00
| Payment Detail

Dale Reference Type Discount Amount Paid
: 01/25122 81805 . AP sheck 0.00 799.00
YTD Amount Billed YTD Disc Taken }TD Amount Paid Current Pay 799.00

o 799,00 0.00 ' 789.00
From:  MOUNTAIN WATER DISTRICT Chack Date: 01126122
Tor SOUTHEAST KY CHAMBER OF COMMERCE Check Number: 81805

Account:
Payahle Detai]
Date Reference PO Nurnber Amount Discount Amount Paid
01/25/22 11400 799.00 0.00 799.00
Payment Detajl

Date Reference Type Discount Amaunt Pald
0172522 81805 AP theck .00 798.00
YTD Amaount Blled YD Disc Taken  YTD Amount Pald Current Pay 799.00

799.00 0.00 780.00



Seuthes s} Kentucky

Chamber of Gommerce

—nee THiis Py To B Héad =~~~ Southeast Kentueky
Chambar of Commerce

1748 College Strest
Pikevllle, KY 41501
{808) 432-5504 | Info@sekcharmber.com

Mountalh Water Disfrict
Carrie Hatfleld

PO Box 3187

Plkeville, KY 41602

- Attachment 6b_Page 13-of 51

Invoice
Involee Date: 1/5/2022
[nvolce Number: 11400
Account [D:

Sorn,

01 Recelpt

r Dua Uponﬁw_

5-.?';Dasc|‘ldjpn

T T
Al

Annual Membership In

vastment

2
at -
$799.00 L $799.00

i

1 Subtotal:| _ $798.00 |
l B Tax: | $0.00 ]
| o _Total: $799,00
w‘ - N Payment/Cradit Applied: $0.00

Balance: || $799.00
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TECHNOLOGY TRANSFER TRAINING University of Kentucky
. 176 Raymond Building
'E I Recei pt Lexington, Kentucky 40506
K @

Aceounts Payable ’ Recelpt Number: 7882
Mountain Water District Receipt Date: May 04, 2022
PO Box 3157 Reference: 8953

Pikeville, KY 41502
Details Total (USD)
Work Zone Traffic Control Superviser Qualification 06/08/22 - Industry Reglstration Fee [Joyce, Leak Detection Supervisor 185.00
Work Zone Traffic.Conirol Supervisor Qualificalion 06/08/22 - Industry. Registration Fee [Elswick, Mr. Tyler] 185.00
Work Zone Traffic Control Supervisor Qualification 06/08/22 - Industry Reglstration Fee [Biliter, Mr. Chris] 185.00
Work Zons Traffic Control Supervisor Qualification 06/08/22 - Industry Registration Fee [Lucas, Mr. Timmy] 185.00
Payment Detalls Amount: 740.00
Paymant Type: Visa
Description: Online credit card payment
Authorization: 119429

Thank Youl

Page: 1/1
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TECHNOLOGY TRANSFER TRAINING University of Kentucky
176 Raymond Building
Regeipt Lexington, Kentucky 40506
1 Acszounts Payable Receipt Number: 7880
Mauntain Water District Receipt Date: May 04, 2022
| PO Box 3157 Reference: 8953

| Pikaville, KY 41502
Details ‘ Total (USD)
Work{Zoqe Traffic Control Tachniclan Qualification 08/07/22 - Industry Registration Fee [Joyce, Leak Detection Supervisor 185,00
Work Zone Traffic Control Technician Qualification 06/07/22 - Industry Registration Fee [Wright, Excavator/Operator Terry] 185.00
Work Zong Traffic Conirol Techniclan Qualification 06/07/22 - Industry Registration Fee [Lucas, Mr. Timmy] 185.00
Work Zone Traffic Control Techniclan Qualification 06/07/22 - Industry Registration Fas [Cole, Excavator/Operator Dylan] 185.00
Work Zone Traffic Controf Techniclan Qualification 06/07/22 - Industry Registration Fee [Elswick, Mr. Tyler] 185.00
Work Zone Traffic Control Techniclan Qualificatton 06/07/22 - Industry Registration Fee [Bliiter, Mr. Chris] 185.00
Work Zone Traffic Control Techniclan Qualification 06/07/22 - Industry Registration Fee [Stanley, Mr. Josh] 185.00
Work Zone Traffic Control Technician Qualification 06/07/22 - Industry Registration Fee [Newsome, Field Tech Dawson) 185.00
Payment Betalls Amount: 1480.00
Payment Type: Visa
Description: Online credit card payment
Authorization: 218355

Thank Youl

Page: 1/1
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BOND ISSUE COST

Attachment 6B-2

For Both water & sewer

G/L 4250.00
g 07/01/21-06/30/22
o Sewer
o
E
£ Date Invoice Payee _ Description Amount
3 1/31/22 [A1 RECORD REFINANCE OF BONDS |Membership Dues _ 89,980.00
<




5 SETTLEMENT EXPENSE

= G/L 6758.09

Wo 07/01/21-06/30/22

N Sewer

O

=

= Date Invoice Payee Description Amount

S 2/1/25_|DOW20-3 KENTUCKY STATE TREASURER CITATION ISSUED FOR DOUGLAS WWTP 3500.00
Z

Altachment 6B-3
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MOUNTAIN WATER DISTRICT
PO Box 3157 Cammunlly Trust Barik
Pikeville, KY 41502 osat02s04

Check dete:

Pay to the order of: KENTUCKY STATE TREASURER

02/01/22

81817

§ weeeanl 500.00

**Two Thousand Flve f..lundred And UO/II 00 DOI[ars'hﬂ**H**M*‘k****#****i********w*#**

KENTUCKY STATE TREASURER

From:  MOUNTAIN WATER DISTRICT

To, KENTUCICY STATE TREASURER 02/01/22
Memo: Douglas DOW-20-3-0312 ber: B1817
Payabl il
Date Reference PO Number . Amount o Discount Amount Palc
02/01/22 DOW20-3-0312 260000 000  2,5000C
Payment Datail
P Date Refzrence L Type L Discuunt_ Amount Pai¢
02/01/22 81817 AP check 0.00 2,500.0¢
YT Amount Bliled YTD Disc Taken  YTD Amount Paid Current Pay 2,500
2,989.00 0.00 2,889.00
From! MOUNTAIN WATER DISTRICT Chack Date: {2/04/2
To: KENTUCKY STATE TREASURER Chack Number: 8181
Account:
g Detsil
. Date o Reference Egﬂi\_l__umbg:[" o _ﬁ:_rrlcyn} L D‘SGOE’E o _iArfo_u_nt_Pal
02f01/22 DOW20-3-0312 " 2,500.00 0.00 2,500.0
Paymant Detail
Date - Referance | Ty_p_&i_ i Discount Amourt P F’ai
- 02001/22 81817 AP check 0.00 2, 600 0
YTD Amount Bilied YT Risc Takan  YTD Amount Pald Current Pay 2,500.(
2,988.00 0.00 2,989.00
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Bank Service Fees Expense

G/L 6759.09

g 07/01/21-06/30/22
< Water / Sewer
5
E —
S Date | Reference | __Description _ Amount
o= 7/1/21  |DOW20-3 Recerd Espense in Regions -4337 .51}
< PR Disbursement in Regions Account = 4337.51]
12/31/21 |A4 ____|Disbursement in Regions Account _ o 5T
01/01/22 [A4-1 Disbursement in Regions Account 4337.51-]
01/01/22  |A4-1 Disbursement in Regions Account 4337.51-
_06/30/22_|RIF-17 ______|Add Entry #4 Back _ 433751
06/30/220 [RIF-17_ Add Entry #4 Back 2 4337.51

Attachment 6B-4

Water and Sewer
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Attachment 6b Pa

Telephone/internet
G/L 6751.08
07/01/21-06/30/22
Date Invoice Payee ) Description Amount
0701/21 129171145 Lingo R e July Phone Service 1,762.02
08/01/21 [30714468 Lingo i Aug Phone Service £ 1,913.70
09/16/21 |30808139 Lingo Sept Phone Service e 2118.02
10/01/21 |30876751 Eingsi i Oct Phone Service = 1160.13
11/01/21 [30952430 Lingo [Nov Phone Service £ L 240150
01/14/22 [32188576 Einge @i oo ___|Dec Phone Service e AT
01/03/22 [1278 Eclipse Data Solutions  [New Phone System 55 980.97
01/13/22 [2020-1519 ** Slone Contracting, LLC Office Sanitizing 600.00

*%k

Attachment 6B-5

For Both water & sewer

Keyed to wrong acct.
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MOUNTAIN WATER Dlsmlo“r.:' -

3
From MOUNTAIN WATER DISTRICT
‘To:  Lingo 07/19/21
‘M.emcr 81140
Payable Detall :
Date Reference PO Number ) Armount Discount Amount Paid
07/01/21 20171145 1,762.02 0.00 - 1,782.02
£ Payment Detall
{1 ‘Date Reference Type, Discount Amount Paid
071197214 81140 AP.chack 0.00 1,762.02
YTD AmountBiled  YTD Disc Taken YD Amount Pald Current Pay 1,762.02
14 215, 56 0 00 13,908.13
From: MOUNTAIN WATER DISTRICT ' Check Date: a7i921
To Lingo Cheack Numbar: 81140
Account:
Payable Befail
Date Referance PO Number Amount Discount Amount Paid
07/01/21 29171145 1,762,02 0.00 1,762.02
) Payment Detail
Date Raference Type Discount Amount Paid
07/19/21 81140 AP check 0.00 1,762.02
YTD Amount Biflad YTD Disc Taken  YTD Amount Paid Current Pay 1,762.02

14,215.66 0,00+ 13,808.13
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Account Summary
Account Activity
Amount of Last Bill $1,706.71
Payments Received $1,705.71
Balance $0.00
Curront Activity
Recurring Charges $1,709.85
Long Distance Charges $0.00
Miscellaneous Charges $15.00
Adjustments ' $0.00
Taxes & Surcharges $37.17
Total Current Activity $1,762.02
Amount Due: $1,762-02
Lingo Contact information:
Customer Care  1-533-998-3678
CustomerCare@myternpo.com

New: Web Invoice- Create your own Login and see
your invoice on-line. You can also make credit card
payments at hitps:imyaccountmytempo.com

BillRun ID; 11372
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A Fold and Tony Hors A

st

Refer a Business-Customer 1o Lingo and’
Receive a $100 invoice cradit] '

Alert | Please update your records with the new -
billing address located on the payment stub above
and verify the Account 1D is correct in your records.

For your records

Payment Date
Check Number
Amount Paid

MOUNTAIN WATER DISTRICT
Account ID); 626422, Ivoloa & 20471145
Access Code: RAG26122




Ot SETASSRETHG,

L

MOUNTAIN WATER DISTRIGT

3
.

Account 1D:828122 | Involce # 20171145 Access Cotla: RAG28122
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Page: 3of B

Billing End Date: 06/30/2021

Bervice Locations

13070 US HWY 118 NORTH PIKEVILLE KY 41501

7 Lnoation Level
2 696 631-8008

Total
287 ISLAND CREEK RD  PIKEVILLE KY 41504

7 506 353-8190
# 606 456-2170

Tolal

7 Aceotutt Level

272 RIVER MILL RD FREEBURN KY 41528
7 606 456-9330
_ Total
43 HARLESS CRK ELKHORM GITY KY 41559

7 606 764-3120
- 2 608 7544218

" Total

6324 ZEBULON HWY BROAD BOTTOM KY 41504

7 Location Level
2 606 8311721
7 806 631-1828
4 608 6311970
& 806 831-3711
& 606 631-4000
7 805 831-9182
8 506 631-0172

Tolat
6332 ZEBHLON HWY NETA KY 41501

7 Lacglion Leval
2 606 6313087
7 606 631-8165
4 606 831167
J 6066310171
# BO6 631-0521
7 606 631-g702

Racuring Lopg Digt, Misc.Chgs Taxes Total

50.00 £0.00 $0.00 $0.00 - $0.00
516118 80,00 $0.00 - B0.76 $191.94
18,19 $0.00 © $0.00 §0.78 $191.04
$63.11 $0,00 $0.00 10.36 56347
$35.61 - $0.00 $G.00- $0.32 $65.93
§118,72 " $0.00 $0.00 %0.88 " $418.40

$9.68 $0.00 $0.00 $240 $12.15
$93.50 $0.00 30,00 $2.08 $85.67
$83.50 $0.00 $0.00 $2.08 $85.57
$83.50 $0.00 $0.60 $2.08. $B5.87
503,54 $0.00 $0.00 2,12 $05,66
§177.18 $0.00 0.00 ‘$4.20 $181.43
$60.84 $0.00 $0.00 $0.01 560,85
$60.34 $0.00 40,00 . $2.07 . $82.44
$80.84 $0.00 $0.00 $2.07 $80.41
$80,54 " $0.00 $0.68 $2.07 $82.44
$80.34 80,00 0,00 $2.07 58241
477,54 $0.00 $0.00 $2.05 $70.84
$87.84 $0.00 $0.00 #2.1 $89.05
$80.34 40,00 $0.00 $2.07 $82.41
$636.07 $0,00 $0.00 _B14.452 $851,49

$6.05 $0.00 $0.00 $0.00 $6.08
$83.59 $0.00 $0,00 $2.08 485,67
$80.34 .00 $0.00 $2.07 $82.41
$a0.34 $0,00 $0.00 $2.07 $82.41
$86.19 $0.00 $15.00 $2.13 $108.32
$77.59 £0.00 $0.00 $2.05 $79,64
$77.50 $0.00 $0.00 $2.05 §70,64



ge24 of 51

~Attachment 6b_Pa

MOUNTAIN WATER DISTRICT Mmmm:m—m m@

1)

Account [D:626122 , Invoice # 28171145 Access Gode: RAB26122
Poyments
1 D6/23/2021 Payment

Toigl Paymants
Recuyiing Charges - Account Level
Product

1 Facliies Chargs Supplement{07/01-07/31}
2 Paper nvoice Charge{07/01-07/31)

Total Recurring Account Level

287 IBLAND CREEK RD PIKEVE.LE KY 41581

Recurring Charges - 666 353-8150

Preclucs

1 Remote Call Forwarding(07/01-07731}
2 Foreign additionat listing{07/01-07/31)
3 Additional Bsling{07/01-07/31)

£ Facilifes Chargs(07/01-07/31)
Total Recurring
Recuyying Charges - 808 486-2170
Product
1 Remole Calt Forwarding{07/01-07/21}
2 Fagiliies Charge{07/01-07/31)
" Total Resurring

8374 ZESULOH HWY BROAD BOTTOM KY 44501

Recurming Charges « r.anmﬁoa

1 Lingo DSL. 1.5mbps(07/01-07/31)

-

S e

N

ol

1.7
By

$50.72
$230
$2.6D

- $4.8%

Charge
$50.72
$4.89

37995

. DR8Gst ZESSOOR b7

| $1,708.71

$1,705.71

$1.71
$7.95

$aase

Amoum
#8072
$2.30
§8.20
$4.89

$63.11

$50.72
$4.89

$55.61

$70.85

N

Attachment 6B -

2 Preferred Gustomer Discourt{07/01-07/31)
. Subtotzal

3 Faciliies Gharge{O7/01-07/31)
4 Ipcipsive Minutes Package(07/01-07/31)

Tuota) Recurring Location Leval

@.«:&@Mﬁﬁg - 508 mm..m.._ 721

. .
7 Lingo mmmgwﬁu_mﬁﬂ_mfmdmd

2 Inclushee Minutes Packege{07/01-07/31)

3 Fachiities Charge(07/41-87/31)

4 End User Gommon Line Gharge{07/81-07/31)

Total Recurring

Essourring Charges - 6086 5311828

Produgt

1 Lingo Essentials{07/01-07/21)

2z inclusive Winutes Package(07/01-07/31)

# Facifties Charge(07/01-07/31) :

4 End Cmmﬂ ﬂaaaon Line Gharge{07/01-07/31)

Totst Recurring

Recusting Chatgee - 836 6311870

Procet .

7 Linge m?nm.ﬁm_maﬁoﬂ-cﬂmﬁ

2 Inclusive Minutes Packags{07/01-G7/31}
3-Feeiiies Charge{07/01-07/31)

4 End User Commen Line Gharge{07/01-07/31}

Total Recurting

Resuring Charges - 508 634-3741

Prodict

E6LOLBSREELIES ZOLED

Page: 5078
Billing End Dater 06/30/2021

1 ($1500)  ($15.00

$64.95

1 $4.82 $4.8¢
£0.6C

$85.84

Qiy Cfame Amours:

1 $72.85 $72.95
1500 $0.00 $0.00
1 $4.89 $4.89

1 $250 $250
£80.34

Qty Chargs Amoupi

1 $7295 $7293
1500 $0.00 3000
1 $4.89 $4.88

1 $2.50 $2.50
58034

Qty Charge Agmre

1 57295 $72.85
1500 $0.00 $0.00
1 3485 54.82

1 $2.50 3250
$80.34

Oy Lhate Aot
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MOUNTAIN WATER DISTRICT

Frocict
1 Lingo Essentlals{07/01-07/31)

2 Tnclusive Minutes Package{07/01-07/31)

3 Faciiities Charge{07/01-07/31}

4 Bnd User Cotmimon Line Charge{67/01-07/31)

Total Recurring,

Recurring Charges - 606 631-9167

Product
1 Lingo Essentials{07/01-07/31)

2 Inclusive Minutes Package(07/01-07/31)

2 Fadilitiss Charge(07/01-07/31)

4 End User Common Line Charge(Q7/01-07/31)

‘Total Recurring

Recwrring Charges - 866 6318171

Prociuct
1 Lingo Basic Plus{07/01-07/31}
2 Additional Esting(07/01-07/31;

3 Non-Published Listing{07/01-07/31)
£ Faciiities Charge{07/01-07/31)
5 End Usar Commen Line Charge(07/01-07/51)
Total Recurring
One Thme Chargas - 506 312171
1 BASIC CHANGE CHARGE
Total One Time Charges

Rocurmming Charges - 608 831-0521

Prodact
# Lingo EssenBais(07/01-07/31)
2 Inclusive Minutes Packagel07/01-07/31)

it

Account i[E:626122 , Invoice £ 20171145  Access Code: RAG26122

Gy

1500

i-l--.\-...\....s...\@

30600

$0.00
$4.8
$2.50

§7255
$0.00
$4.88
52.50

$70.20
$2.60
$8.00
$4.89
$250

$15.00

$7620
£0.00

Amout
$7205
$0.00
$4.80

$0.00
$4.89

$80.34"

$F0.20
$2.60
$6.00
§4.88

u.vM.‘mOn. !

P
£36.19.

$15.00

$45.00

$7020

$0.00

Attachment 6B -

|2 Pacillties Charge{07/01-07/31}
4 End User Common Line Charge{07/01-07/31)
Total Recurring
| Recuriing Charges - 605 §31-9792
Preduet
1 Lingo Essentials{07/01-07731)
2 inclusive Minutes Package(07/01-07/31}
2 Faclfiies Charge(07/01-07/31)
4 End User Common Line Charge{07/01-07/31}
Tatal Recuring

13070 US HWY 118 NORTH PIKEVILLE KY 41501
1 Inclusive Minutes Package(07/01-07/31)

| Recunig Charges - 606 831-5098

|} Product

1 Shated Line DSL{07/01-07/31)
2 Non-Published Listing(07/01-07/31)

13 Facilities Charge(C7/01-07/31) .

Total .meﬂ:n

272 RWER MILL RD FREEBURN KY 41528

Recurring Charges - 608 A56-9336

Product .
1 Linge Basic Plus{07/01-07/31)
|2 Non-Published Listing(07/01-07/31)
2 Faclies Charge(07/01-07/31)
¢ Eng User Comnmon Line Charge(07/01-07/31}
' Total Recurting

Service Surcharges

C0DOSl 4255000 MIEF  LOIBRISELICE WOLO0

p S

1
1

...:..;_;3

..;...n...x...x-g

Page: 7of B

BEilling End Date: 0673072027
$4.80 $4.89
3250 $2.50

$77.58

Charge Amoymnf
87020 $70.20
$0.00 3008
$4.89 $4.89
250 $2.50
$77.59

50.00

Chage Amicurd
$180.30 $180.30
$6.00 $6.00
$4.89 $4.89
$181.19

Chage Ameunt
%7020 $7020
$8.00 $6.00
3488 $4.89
$2.50 $2.50
$83.59
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Dato '  Reference  POMNymb® - »  Amount .  Discdupt . AmountPald
08f0l/2t -+ T 30714468 SR T K-i 1 To0ed T 19180
gference. Type ; . Dispount.

 Date R Refég;
081321 Bizde . - CAPghegk T T T oy

£

YID AmoltBlfed _ YTODisoTakon _ YTDAmointPed -~ Cytrent Pay 1918.70
16,415.17 { G . (X PO -1 R - ~

O L LI

“From:  MOUNTAIN WATER DISTRICT Chegk Dafe: 08/13/21
To:.  Lingo , . ) Ghack Number: 81240

Account: -
Date Reference PO Nuriibsr Amount Discount Amounf, Paid
08/01121 30714468 - ' 1,913.70 0.00 . 191370

: nf Da .
Date _ Refererice Type . ' Discount Amount Paid

0813721 81240 AP check 8.00 1,913.70

YTD Amount Bilted YTD Disc Téken YTD Amount Paid Current Pay 1,913.70
16,415.17 0.00 16,129.26
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Welcome to a NEW and Improved Lingo! We ara excited about our new look and
we appreciate your buslness! Please visit our webstte ab www.Lingo.com to chack
out our Offers and Promotions.  Your online aceount access has changed with aur
“most recent pilllng migration. You can aecess your naw online account to make
payments or view your nvolces and much mova by visiting
hitps:f{MyAccount.kingo.Com — ko reglster, you'll need yaur phene number,
sccount number and arcount acoass coda that Is located an the first page of your
new involee, Pay your bill by ACH/Wire Reciplent: Matrix Telecom, LLC f Bank:
Walls Fargo / Routing Mumnber: ABA; 127000248 / Bank Account Number;
2000025862311 You may contact Customer Service at 856.405.46486.

I Payment Is due upon recelpt, Make check(s) payable to Lingo.

Summary
Batanee Information ' .
Pravious Balance 1,762,02
Payments Received - Thank youl {1,762.02)
~ -, Balance Forward 0.00--
New Charges
Reawting Charges 1,705.85
Taes aid Syrcharges 203.85
Total New Charges 1,913.70
Total Amount Dge $1,913.70
Payments
Descrlptlan . bate Amount
Payment Recaived, Thank youl 07/28f21 {1,762.02)
Sulstotat i ($1,762.02)
Recurring Charges
Account Charges .
Description Start End Rate Gty Amowunt
Fauilitles Charge
Supplerment 08/0121 08/34/21 000 1 0.00
Faciltles Charge
Supplement 08/01/21 08/31f21 w7 1 1.74

ﬁ Page i of 5 Customer; 626122 Bill: 30714468
i

T

. e - - . -~ . e 4
Paper Involce Charge 08/01/21 08/33/21 795 1.7
Snbtotal %4
Taxes and Surcharges

- District Tax 3k
E-011 40
FCC Reguiatory Fee (Wireline) 0
Fed Universal Serviea Fund 12
Kentucky Lifeline Surcharge 2
PUC. Fes 2
Sales Tax 87.
Statutory Gross Recelpts NF 174
TAP Surchatge M
Telecom Relay Surcharge 0.3
Subtotal $203.8
Management Reports
Master Account Summary
Acct MRC___ NRC Usage  Cred Tax Total

626122 0,66 0.00 G.00 0.00 0.60 10.26

10000730597 63897 0.00 0.00 6.00 81,05 718.02

10000703788 191,19 0,00 0.00 .00 0.37 19156

10001585574 177.13 0.0¢ 6.00 0.60 24.71 201.84

- 10000752484 119,72 000 068 000 13,58 132,30
10001588575 8359 000 066 0.0 11.83 55,42
100015858577 49259 0.00 (.00 1.7 564.30

$0.00

$203.85 $1,913.70
e

Recurring Charges

Clrcnit: BDN-281995

Description Stark End Rate Qy Amaunt
Lingo DSL 1.5mbps 0B/01f24 08/31f21 7985 1 79.95
Preferved Custonmer

Discount 08/vif2l 08/31/21 (1500) 1 (15.00)
Inciitsive Minutes Package  08/01/24 08/31/21 one 1 0.00
Dial Up Service 08/01f2 08f31721 000 1 0.00
Fadlities Charge 08/01/21 08/31/21 489 1 4,89
Substotal ) £69.84



%
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Service Numbenr 606-631-4000 PUL, Fee / 1.0¢
Description ' Stard En] Rate Oty Amount Salas Tax 34.87
~ LUingo Pasic Plus 0801721 08/31721 7020 1 70.20 Statutory Gross Recelpts NF AT
Trouble Deterniination TAR Surcharge 0.1
Charge ) - 0B/0L]21  08/31/21 000 1 0.00 Telecom Relay Surcharge ) 0.0¢
End User Gommen Line - Subtotal - #8108
Charge 08/01/21 0831721 a50 1 2.50
Facliitles Charge 08/01/2%  8/31/21 482 1 4.89
Subtotal S7Ey | Management Reports
Location Summary
Service Number: 606-631-1870 Locatlon Usage  Monthly  OneTite  SubTota
Description Stmt  End itate Oty Amount 10000730557 0,00 0.06 0.00 0.0t
Lingo Essentlals 08/01/24  08/31/21 7295 1 72.495 BON-281595 0.00 69,84 (.00 69.8¢
Incluglve Minutes Package  Q8/01/23  08/31/21 000 1500 006 606-631-4000 0.00 77.59 0.00 77.5¢
End User Common Line 606-6311970 0.00 80.34 0.00 80.3¢
Charge 08/01/21 08/3l/21 250 I 2.50 606-631-1828 0,00 80,34 0,00 80,3
Fadlities Charge 08/01/21 08/31/21 489 1 4.89 506-631-9172 0.00 80,34 0.00 §0.3¢
Subtotal $80.34 606-631-9162 0,00 87.84 0.00 87.8¢
606-631-3711 0,00 80.34 0,00 80.3¢
Sarvice Nuimbert 606-631-1928 606-631-1721 0.00 80,34 (.80 80.3¢
Descrlption Start End Rake Oty AMount Total $0,00 $636.,97 $0.00 $836.9
Lingo Essentials 08/01/21 08/31/21 7295 1 72.95 R SmpyEE e AgRnEy
Inclugive Minutes Package  08/01/21 0§/31/21 0.00 1500 0.00 2 50
End User Cerprnon Line
Charge 08/01/21 0Rf31/21 25 1 2.50
FacHities Charge 08/03/21  0gf31/2d 489 1 4.89
Subtatal : $80.34
Servica Numbai: $06-831-0472 Recurring Charges w
Dasctipiion Start Endl Rate Ouy Amount,
Lingo Essentlals 08/01/21  08/31721 7295 1 72.95 Clrcult: BON-282523
Inclushve Minutes Package  08/01/21 08/31/2i 0.00 1500 0.00 Degcripiion Start Enel Rate Oty Amonnt
End User Cormmen Line Inclusive Minutes Package  08/03/21 08/31/21 000 1 0.00
Charge 18/01/21  08/31/41 250 1 2.50 Subtotal $0,00
" -, Facjlites Charge 08/01/21  08/31/21 489 1 4,89
¥ Subtotal 480.34 Service Numhest 806-631-6000
Description Start End Rate Oty Amount
Servica Number: 606-631-92.62 Shared Line DSL 0B/03/21 08/31/Z1 18030 1 180,30
Degeription Stark End Rata  Oby Amount Trouble Determination
Linga Essentials 08/01/21 08/31/21 7285 1 7295 Charga 08/01/21 0831721 000 1 6.00
Thelusive Minutes Package  0B/01/21  08/31/21 0.00 1500 0.00 Diat Up Service (08/02/21 08/31/21 000, 1 0.0a
Forelgn additional listing 08/01/21  08/31/2% 23; 1 2,30 Facilities Charge 08/01/21 08f31/21 483 1 4.89
End User Commeon Line Nen-Published Listing 08/01/21  08/31/21 600 1 6.00
Charge 08/01/21 08/31f21 250 1 2.50 " Suntotal 419119
Facilities Charge 08!0:[;;21 ﬂSfijin 489 1 4,89
Addliional listing 0g/01/21 0831021 .60 2 5.20
Subtotal §67.04 Taxes and Surcharges
PUC, Fea 0.01
Servica Numbers 606-631-3711 Salas Tax 130
Descilption Start _End _ Rate Qhy _ Amount Stitutory Gross Recelpts NF 0,06
Ungo Essentials 08/01/21 ©08/31/21 7295 1 7295 Subtotal $0.37
Inclusive Minutes Package  08/01/21  08/32/21 0.00 1500 0.00
End User Gommon Ling
tharge ag/01/21 BB/3Y2L 250 1 250 | Management Reports
Facilitles Charge 08021 08/34/21 489 1 4.89 Location Summary
Subtatat $80-34 | )ocation Usage _ Monthly  OneTlme _ SubTotal
10000703788 0,00 0.00 0.00 0.00
Serylca Number: 606-631-1721 BDN-282523 0.00 0.00 0.00 0.00
Description start End Rate Oty Amount 606-631-6099 0.00 191.19 0,00 19115
. Lingo Essentlals 08/01/21 0B3121 7295 1 72.95 $191.19 $1
Inclusive Minutes Packege  08/01/21 08/31/21 000 1500 0.00 - e
End User Common Line ey i
Charge a8/o12 0Bf31/24 250 1 2.50
Facilities Charge 8/0i/21  08/31/21 489 1 4.89
Subtotaf §80.34
‘Taxes and Surcharges
District Tax 1650 | Recurring Charges
E-o11 » 1440 | gorylce Numbar: 606-754-2208
FCC Regutatory Fee (Wireline) 0.07 Pascription sttt End . Rate Oty Amount
Fed Universal Servics Func 560 1 “fingo Basic Plus OB/0If21 08/3L/21 7020 1 70,20
Kentucky Lifeline Surcharge 140
%@ Paga 3 of 5 Customer 626122 Bll: 30714468



0.00

Inclusive Minutes Package  08/01/21 08/31/21 0.00 3000
. End User Cominon Line
( Charge ' ©oagjoyRt og3yz 250 1 250
g Facilities Charge 08felf21 08/31/21 489 1 4,89
Subtotal . $77.59
Sarvica Numbat: 606-631-9521
Degciiption Start Encl Rata  Qiy Amount
Ungo Essentials 08/01/21 08/3/21 70,20 1 70,20
Trouble Determination
tharge 08/a1/2t 08/31/21 00 1 0.00
Inclusive Minutes Peclage  08/01/21 08/31/2] 0.00 3000 L.00
End User Comenan Line
Chearge 08/0%/21 08/31/21 250 1 250
Facllities Charge 08/01/21 08/31/21 489 1 4.89
sthtotal 472,54
Service Numbar: 808-631-0171
Doseription Start End _ Rate Oty Aiyount
Lingo Baslc Plus a8/01/21 08/31/21 7020 1 70.20
Trouble Detemination :
Charge oB/oLf2L  08/31/21 000 1 .00
End User Copmon Line
Charge 08/01/21  08/31/21 280 1 2.50
Additional iisting 08/01/21  D8f3L/21 2806 2.60
Facllitles Charge 08/01/21  08f31/21 489 1 4,89
Nor-Published Llsting 08/01/21  08/31/21 600 1 6.00
Subtotaf $86.19
Sarvica Number: 806-631-0167
Description Start, _End _ Fate Oty _ Amount
Lingo Essenttals 0s/021 08f31)21 7295 1 72.95
Inclusiva Minutes Package  08/01/21 08/31/21 0.00 1500 0.00
End User Comman Line
Chargs 08/01/21  08/31/21 2.50 i 2,50
! Facilitles Charge 08/01/21  08/31/21 4.89 1 4.89
Subtoetal $80.34
Sorvice Numbar: 606-631-3087
Desaription Start End Rate Oty Amount
Hnga Basic Plus 08/01421  08/31/21 20 1 70,20
Trouble Determination
Charge 08/G1/21 08/31/21 oo 1 0.00
En¢t User Common Ling :
Charge 08/01/21 08f31/21 250 1 250
Facifitles Charge 0sfoif21 083121 489 1 4.89
Non-Published Listing 08/01/21 08/31/21 600 1 6,00
Subtotal §i83.59
Sarvice Number: 606-631-6165
Description Starl End Rate Oty Amoiunt
tingo Essentlals 08/01f21 08/31/21 7285 1 7195
Incluslve Minttes Package  08/01/23  08/31/21 0.00 1500 0.00
End User Connton Line
Charge 08/01/21 08731721 250 1 2.50
Facililes Charge GB/01/21  0Bf31/21 480 1 4,89
Subtotal $80.34
Taxes and Surcharges
District Tax 14.46
E-911 14.40
FCC Regulatory Fee (Wireling) 0,06
Fed Universaf Sevice Fund 4.80
Kentucky Lifeline Surcharge 0.90
F.U.C. Fee 0.92
Sales Tax 29.82
i Statutory Gross Receipis NF 6,17
( TAP Surcharge 0,12
Telecoin Relay Surcharge 6.06
Subtota] $71.71
E?E% Paga 5 of 5 Customer: 626122 Bitl: 30714468
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T —

Management Reporls

Location Summary

Location Usaga ___ Monthly OneTime  SubTotal
10001685577 0.00 6.95 0,00 6.95
606-631-0792 0.00 77.5% 0.0n 77.54
606+631-9521 0.00 7759 0.00 77.59
606-631-9171 0.00 86,19 0.60 86.19
606-631-9167 0.00 80.34 0.00 80,34
606-531-3087 0.2 8359 0.00 83.59
606-631-61465 0.00 80.34 0.00 80.34
Total $0.00  $492,59 TH000 $492.59
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‘: ,.';MOUNTNN WATER D!STRIGT
"y RO 'Box 3157,
X ‘Z:Pskev:lle k‘(41502

Cnmmuni(y‘l‘nmlﬂardc o

’, Check date‘ hh

o ‘..._,__,_.T__,,_m.,_-?h?-.._........ .‘ :'_. - ™ "A"Lta{ihtirlent,’ﬁB"—_'

G

From: MOUNTAIN WA“réR D!STRICT‘
To:  Llngo .

Mema:

Check Date;
Check Number:

otal

Date Refarence PO Numbef -~ - Arriount Discount

09/23/21
81388

_ Amount Pald

09/16/21 30808130 2,118.02 0.00

(" _ : A - & ynient Detajf

Date . Reference Type o _ Discount

2,118.02

Amount Paid

092321~ B1359 CAPcheck T B X

YTD Disc Taken  YTD Amount Paid Current Pay
0. qo 1853319

YD Amount Billed
2065121

Oheck Date

From:  MOUNTAIN WATER DlSTRIOT
Chgck Number

To: Lingo
Account; _
hle De

it

Date Réference PO Numben . Amount Disequnt

- 2,118.02

2,18.02

0028121
81359

Amount Pald

09/16i21 30808134 241800 .00

Payment Dotail
Date o Refgrence .. Type R Dlscqunt

2118102

Armieunt Pald

o5t Gwep - .. Apamesk . . - . . non,'

YTD Amount Paid Girrent Pay

18,533.19

YT AmountBilled " YTD Disc Taken
Ut p0861.21 0.00

211802

2118.02
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Facllities Charge

Walcome to,a NEW and Improved Lingo! We ara exclted about our new ook and Supplement 03/04/21 10703724 s L7
we apareciate your buslness! Plaase Vit ur weblte at ww.Lingo.cotn to chack Paper Involce Charge __ 09/04/21 10/03/21  7.95 3 7.8
out aur Offers ane Promotions, Your online account access has changed with our Subtotal $9.6¢
most recent billing migration. You ¢an accass your new onifing account to maka
payrents or view your involvea and much more by visiing Non-recurring Charges
hitps:{/iyAccount.Lingo.Com ~ to reglstar, youll need yaur phene number,
account number and aecount access code that 1s located on tha flrst paga of your Avcount Chargay
new Irvoice, Pay your bHll by ACH/Wire Reciplent: Matrix Telecom, LLC / Banla Descrlption start Enrd Rate Oty Amounl
Walls Fargo / Routing Number; ABA: 121000248 / Bank Account Number: Faciities Charge
2000028862311 You may contact Customer Service at 866,405 4646, Supnlement 09/01/21  09f03/21 017 1 0.1
N Subtotal 8,17
I Fayment s due upon raceipt, . Make. chedk(s) payabla tolinge. . _l . N
R o T T P Taxes and Surcharges
District Tax 38.7¢
E-911 38.4¢
FCC Regulatory Fee (Wiralne) 0.2
Fed Univerdz| Servica Fund 16.7;
Kentucky Lifeline Surcharge 2.40
P.ULC, Fes 2,88
_ Summary Sales Tax 88.5¢
: Statutary Gross Recelpts NF 18.0¢
Balance Wformation TAP Surcharge 0.33
Previous Balance 1,913.70 Telecom Relay Surcharge 0.1¢
Payments Racalved - Thank youl {1,913.70) | Sublotal $205.3¢
Balanea Forward 0.00
New Charges Managerment Reports
Ezs;jzgggggg_?es 1'7':;'32 Master Actount Summary
Wigc Ch 167.87 Acct MRC __NRC Usage Cred Tax Total
A6 LTANES ‘ 626122 966 000 .00 0.0 0.61 10.27
Taxss and Surcharges 206.36 10000703768 101,19 000 000  0.00 0.37 191.5¢
Total New Charges 2,118.02 10001585574 181,03 D.00 1245 0.00 26.88 223.4¢
Total Amotnt Dug 211842 10000730597 f42.82 .89 0.00 6.00 78.37 728,08
10001585575 B5.54 0.09 000 (.00 11.83 97,37
10000752484 11872 040 0.00 0.00 13,58 132.3¢
Payments 10601585577 502.34 0.69 000 000 .72 574,78
Description Dita Atigunt m 5 58 $12.49 $‘" " ?,,Q $19, '3
Payment Recaived, Thank youl 08/24/71 L913.20) | nGUSE :
Subtotal {$1,913.70) i
Recurring Charges e M Tl o
. Y4 150080 R
LA i S A e
Account Charges
Dascr(ption Stark End Raia Oty Amount
Facilities Gharge Recurring Charges
Supplement 0%/04/21  10/03/21 000 1 0.00
% Pagelof 8 Custorner: 626122 Bill; 30808133
]
40
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. Daseription Stark jl‘id Rate Oty Amount Non-recurring ﬂharges
-_Inclusiva Minutes Package  09/04/21  10/03/21 .00 1 0.00
" Subtotal 50,00 Harvice Number: 606-754-4218
Bescrlpiion Start Em Rata Oty Amount
Baryice Number: 606-631-609% Lingo Basle Plus 08/01/21  09/03/21 692 1 6.92
Deacription - Start End Rate ity Ampunt End User Common Line 09/01/21  09/03/21 025 1 0.25
Shared Line DaL 09/04/21 10/03/21 18030 1 180.30 Charga
Dial Up Servics 09/04/21  10/0321 000 1 0.00 Feclllties Charge 09/01/21 09/03/21 048 1 0.48
Trouhle Determination NanwPublished Listing 09/01/21 09/03/21 059 1 0,59
Charge 09/04/21 10/03/21 000 4 8.00 Linge Unifled Messaging 00/01/21 09/03/21 088 1 0.98
Facllities Charge 09/04/21  10/03/21 480 % 4.89 Subtotsa) . $0.22
Nen-Publlshed Lsting 08/04/21 10003021 600 1 6,00
Subiotal $191.19 Servica Number: 606-754-3120
Description Start End  HRata Oty Amount
Non-racurring Charges Lingo Basic Plus 09/01/21 09/03/21 692 1 6.02
Endl User Cormmon Line 08/01/21 05/03/21 025 1 0.25
Service Number: 606-631-6099 Charge
Description Start End Rate Oty Amount Fadllitles Charge 08/01721 09/03/21 048 1 0.48
Shared Line DSL gs/01/21 09/03/21 1778 1 17.78 Non-Publishad Listing 09/01/21_09/03/21 059 1 1.5
Facilities Charge 08/01/21 09/03/21 048 1 0.48 Sulstotal 68,24
Nan-Publishad Listing 09701121 D903/l 059 1 0.5%
Subtotal 1385 | ‘Taxes and Surcharges
Dislrict Tax 5.06
Taxes and Surcharges o 150
P.U.C. Fee 0.01 FCC Regulatory Fee (Wireline) 0,06
Sales Tax 0.50 Fad Universal Servica Fund 5,57
Statutory Grosa Recelpts NF 0.06 Kentucky Lifeling Surcharge 0.30
Subtotal 50.37 PALC, Fee 0.30
Sales Tax 11.44
Statutory Gress Recalpis NF 2.29
Managemeant Reporls TAP Surchargs 004
Location Sunmary ' Telecom Refay Surcharge 0.02
. Locatfun Usaga __ Monthly  OneTime _ SubYotal Subtotal $20.88
“10000703788 0.0 0.00 0.00 0.00
BON-282523 '0.00 0.80 0.00 0.00 Managemant Reports
606-631-6099 0.00 191,19 18,85 210.04
$0.00 519119 Location Summary
e Location Usage  Monthly OneTlme  SubTotal
10001585574 0,00 .00 0.00 0.00
606-754-4218 12.49 95.49 9.22 117,20
606-754-3120 0.00 85,54 8.24 83.78
Total $12.49  $181.03 #1746  $210.98
Usaga Summary by Service
" Total  Average
Racurring Charges Name Calls Rate _ Minutes _ Amount
6007544215 166 0.03 470,41 12,49
Servics Number 606-254-421.8
Dasciipticn Badk End Rate Oty Amount 150 0.03 470.4% $12.49
Lingo Bask Plus 09/04/21 10/03/21 72020 1 70.20
Troubla Determination
Charge’ 0070421 10f03/21 0,00 1 0.00
National Access Fea 09/04/21  10/03/21 195 4 1.95
End User Common Lina
Charge 08/04/21  10/03/21 250 1 250
Faciiities Charge 09::04[21 10/03/21 489 1 4,89
Nen-Published Listing 08/04/21  10703/21 600 | 6.00 -
Lngo Unified Messaging  08/04/21 1003724 995 | 9.95 Recurring Charges
Subtotal $95.49 | Gircult: BDN-281505
Description Start End Rate Amount
Sarvice Number: 606-754-3124 Ungo DSL. 1.5mbps 08/04/21  10/03/21 7995 1 79,95
Dascrntion Btart Ene Rate  Qiy Amaunt Prefarred Custormer
Linge Basle Plus 0%/04/21 10/03/21 7020 1 70.20 Discount 09/04/28 10/03/21 (i5.00) 1 (15.00)
Trouble Determiaation Dlal Up Service 09/04/21 20/03/21  0.00 1 0.00
Charge 0%/0d/zt A0jo3Rl 000 1 0.00 Inclusive Minutes Package  09/04/20 10703721 0.00 1 0.00
Natlonal Acceas Fea 09/0d/21  10/03/21 1.95 1 1,95 Facllities Charga 09/04/21 10/03/21 4.89 1 4,80
*Enel User Comrnen Lina Subtotal $69.84
Charge 09/04/2t 10/03/21 250 1 2.50
Facliitles Chargs 09/04/21  20/03/2 489 1 4.89 Sarvice Number: 606-631-1731
gg‘;ﬁizllhmd Usting 09/04/21 _10/03/21 600 1 8 ; Eﬂg Descrlption Start End Hata Qty Amounk
) Lingo Essentiala 09/04/21 10/03/21 295 1 72,95
K“% Paga 3 of 8 Customer: 626122 Blli: 30808139
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TAP Surcharge 0.10
Telecom Ralay Surcharge 0.05
Subtotal N £78.37
Management Reporis
Locatlon Summary
Locatlon Usage  Monthly OneTime _ SuhTobal Recurring Charges
100007, 39527 0.00 8.00 6.69 6.89 Bervice Number: 606-456-8170
o R R e o  we oy o
06-631-9189 0'0!1 87:8 4 8‘57 95'51 Ramote Call Forwarding 09/04/21 10/03f21  50.72 50,7
. ‘ y Fadlities Charga 09/04/21 _10/03/21 489 1 4.8t
606-621-4000 0.00 77.59 7,65 8522 | o i ol 554
606-631-3711 0,00 §229 7,93 0,22 '
e o BB BT sevcomn e e
606-631-1828 0.00 82.20 7,93 9022 | -Descripton Stk End___ Rate Gty Awoun
) —— Forelgn additional listing ~ 09/04/21  10/03/21 230 1 a3
; i = ol Fadliltles Charga 09/04721  10f03/21 485 1 4.8¢
Additiona) fisting 09/04/21  10/03/21 2680 2 5.
Subtotal 563,11
MNon-racurring Charges
Service Number; 608-458-8170
Regurring Charges Description Start Bl Rate Qi Amoun!
Sarvica Numbar: 6BS-456-9336 . Remuka Call Forwarding 09/01/21 09/03/21 500 1 5,00
Desaription stt  knd  Rate Oty Amount | Fadities Charge 09/01/21 09/03/2( 048 1 0.4
Lingo Basic Plug 09704721 10/03/21  70.20 7020 | Subtotal ¥5.48
Trouble Determination
Charge 09/04/21  10/03/21 (1110 B | 0.00 Sapvica Number: 606-353-8190
National Access Fes 09/04/21 10403121 195 1 1.95 Description Stark End Rate Qiy Amouni
End User Common Line Ramote Call Forwarding 09/01/21 09/03/21 - 500 1 50¢
~ Charge 09704721 10/a3/21 L0 1 2,50 Forelgn additlonal listing 09/01/21 05/03/21 023 1 0.2;
| Facllities Charge 09/04/21 10/03/21 489 1 4.89 Faditles Charge 09/01/21 00/03/2L 048 1 0.4
Non-Publishad Listing 09/04/21 10/63/21 600 1 6,00 Additional listing 09/01/21 09/03/21 025 2 0,51
Subtotal $8584 | “Subtotal ’ $6.22
Non-recurring Charges Taxes and Surcharges
Service Number: B06-456-9336 E-gi1 4.8(
Dascrlpilon Start | End fate Oty Amount, Kentucky Lifeline Surcharge 0.3¢
Lingo Basic Plus 19/01f21 09/03/21 62 1 6.92 PG, Faa 0.22
End User Comimon Lne 09/01/21 09/03/21, 02 1 0.25 Sales Tax 8.7¢
Charge Stabutory Bross Recelpts NF 144
Fadilities Charge 09/08/21 09/03/21 048 1 048 TAP Surcharge 0.04
Non-Published Listing (9/01/21  09/03/21 059 1 0.5% Telecom Relay Surcharge Q.02
Subtotal $8.24 Subiotal $13.,58
Taxes and Surcharges _ Management Reports
Digtrict Tax 238 Locatlon Summary
E-911 . 240 Locatlon Usagg _ Monthly  OneTime  SubTotal
RCC Regulatory Fea (Wiraline) 0.01 10000752484 0.00 0.00 .00 0.00
Fed Universat Service Furd Q.80 606-456-8170 0.00 56,61 5.48 61,09
Kentucky Lifeflna Surcharge 0.15 §06-353-8190 0.00 683.11 6.22 59,33
PUE, Fes 0.15 Tcl:al $u.ua $118.72 1170 $130.42
Sales Tax 4,91 < - ez
Statutory Gross Recalpts NF 1.00
TAP Surcharge 0.0z
Telecom Relay Surchage (0,01
Subtotal $11.83
Management Reports
Location Suwmary Recur ing Charﬂes
. Locatlon Usage  Monthly OneTime SubTotal Loeatlon Charges
10001585575 0.00 0.00 0.00 ¢.00 Pescription Stark End Ratea Oty Amount
6G06-456-9336 0.00 §5.54 B.24 93,78 Inglds Wire Maintenanca
Total $0.00 $85.54 §8.24 493,78 1+6 Lines 09/04/21  10/03/21 695 1 5.95
Subtotal $6.85
%‘% Page 5 of 8 Customer: 626122 Bl 30808132



Location Usage  Monthly  OneTine  SubTobal
100601585677 .00 6.95 0.6% 7.64
606-631-3087 0.00 45.54 8.24 93,78
606-631-6165 0.00 82.29 793 90.22
606-631-9167 0.00 B2.25 7.93 90.22
606-631-9792 .00 75.54 7.64 87.19
606-631-0171 .00 B6.19 8,50 94.89
606-631-9521 0.00 79,54 7,65 87,19
Total $0.00 550234 $48.59  $550.93
%g{ Page 7 of § Customer: §26122 BIll: 30808139
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Lo cammunity‘rmsl Hank

From M@uNTAfN WATER ﬁISTRIOT
To: Ec!lpse Data So[utlons LLE

Memo phone

- Date ' Referenqe

'Ea_g ablé Detall
PO Numbelr

c;k Date

Amount

‘Check Numﬁer:

!ji&cégnt ‘

01104122
31?§6

Ampunt Paid

0103722 Tq2r

Date - g Refet;ence

Type ‘

98097 0.00

Discount -

" '0B0.97

Amaunt Paid

T 81736

" YTD Amoint Billed

~ YTD Dise Taken

" AP check

YTD Amount Paid

From: - MOUNTAIN WATER DISTRICT

fo: ‘Eclipse Data Solutions LLC
Account:

Pate Refarence

$80.97 C 0,00

" ¢50.07

Payable Datall
PO Number

%0

Gurrent Pay

Check Data;

Check Number;

Amount Discount

980.97
080,97

01/04/22
8'1'(35

Amotint Pald

01/03/22 1278

Date Reference

a tail
Typa ’

98087 0.00

Discount

980.97

Amount Paid

01/04/22 81736

YTD Amoaunt Billed

* YTD Disc Taken

AP check

YTD Amount Pald

980,97 0.00

280.97

0.00

Curvent Pay

980.97

080.87



b

Eclpse Data Solutions LLC

2764 Ky Routa 1428
Prestonsburg, KY 41653 US
acct@eclipsedatasolutions.com
www.ecllpsedatasoiutions.com

INVOICE

BILLTO

Mr kevin Lowe
Mountain Watar District
6332 Zebulon Hwy
Pikeville, KY 41801
United States

Attachment 6b Page 36 of 51

iata salutien, o

INVOICE # 1278
DATE 01/02/2022
DUE DATE 01/15/2022
TERMS Net 15

e
12/28/2021  VOIP Tech Support

01/01/2022  Callcenklc offlce
unlimited

01/01/2022  Telco Porfing Fee

01/01/2022  Gallcentric office
' unfimited

01/01/2022  Teleo Forting Fee

01/0t/2022  Callcentrlc office
unlimited

01/1/2022  Telco Porting Foe

01/01/2022  Callcentric office *

unfimtted

01/01/2022  Callcentric office

unlimited

C1/01/2022  Calleentric office
unlimited

01/01/2022  Callcentric office
unlimited

' 01/01/2022  Callcentric office

unlimited

g1/01/2022  Calicentric offlce
unlimited

0i/01/2022 Callcentric office
unlimited

oles over IP Tech sup;ﬁorl: 0,60 75.00

Install and configure Clsco SPA-

122

Office unimited monthly service 1 - 8.95
fee: 6066313711

Teleo porting fee: 8066313711 1 14.44
Office unlimited monitly service 1 8.95
foe: B066313087

Telco porting fee: 6066313087 1 14.44
Oiflce unlimitad monthly service 1 8.95
fee: 6066319167

Telgo porting foe: 6066319167 1 14.44
Office uniimited monthly service 1 8.95
foe: 8584950001 for outoound

calls

Office unfimited monthly service 1 8.96
fee: 8595920680

Office unlimited monthly service 1 8.85
fee: 6066316165

Office unifmited monthly service 1 8.95
fes: 6085311828

Office unfimited monthly service 1 8.95
fea: 60686314000

Office unlimited monthly service 1 8.55
fee: 6086319171

Oiflca unlimited monthly service 1 8.95

fes: 6066318172

14,44
8.95

14.44
8.95

14.44
. B.95
B.95
895
8.95
8.95
8.95

8.98



._'*,Po Box 3157 © . .
5Py }kewlla KY. 41502
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Sleiie | Co%tracting LLc

389 Tndustital Dive
Pikeville, KY 41601

From;

MOUNTAIN WATER DISTRICT:

To:  Slone Contracting, LLC 1f! gl;;fgsg
Memo: office sanitizing due to covid
Date Refarence PO Number Amount Discount Amount Paid
0113722 20201519 600.00 0.00 600,00
Date ‘Referance Type o e ; Dlacount A{rrggunt Paid_
:__k-}pf[ﬂih’?ﬁ BI7RB. AP cheak RN b ua T 'e'o,, o‘b
E;-" b . o ' 7 . § . -y W 0 . ,f, M
YTD Amount Bi!led YTD DiscTaken  YTD Amou nt Paid Gurrent Pay 800.00
600.00 0.00 600.00
From: MOUNTAIN WATER DISTRICT Check Date: 0114722
To: Slone Contracting, LLG Check Number: 81768
Account:
P e Do
Date Reference PO Number Amotnt Discount Amount Pald
01713122 2020-1519 600.00 0.00 600.00
Payment Detall
Date Reference Type Discount Amount Paid
01714722 81768 AP chack 0.00 600.00
YTD Amount Bllled YTD Disg Taken  YTD Amount Paid Current Pay 800.00
600.00 0.00 600.00



n

Sléne's Contracting LLC

Attachment 6b Page 38 of 51

Please detach and send wlth remittance ta:
Slans's Contracting LLC

369 Industrial Dyive

Plicaviile, KY 41501

| 4
invoice
369 Industrial Drive thvolce No: 2020-151¢9
Pikeville, KY 41501 Date; 01/13/2022
606-477-7486 Terims: NET 7
billy@sloneky.com - Due Date: 01/20/2022
Bill To: Mountain Water District
chatfleld@miwater.org,
rsawyers@mtwater.org
POBox 3157
Pikeville, Y 41501
Description Quantity Rate Amiount
Office sanftizing and fogglng 1 $400.00 $600,00
Cleaning and sanltizing
Subtotal $400.00
Total $400.00
Pald $0.00
Balance Due $600.00

Remittance Advice for Involce # 2020-151% on 01/13!2022
Balance Due $600,00
Pald

Received From: Mauntalh Water District

Card Type

Cardholder's Name

Card Number

Expliry Date /

vy

Slgnature

1/1

----------------------------------------------------------------------------------------------------
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i POBOX3IG7
- -,.Plkewlls, KY41502

it

_;;:.‘., K ST .
T Ameunts T g

' Date‘ff- SR

01 t'! 4.‘22

H .9:; -

i

Reference )

. ..: h321885?6) ‘: T _I‘s i

118847

CantE e

o
R

Dlscount L ;

FEEN

'r',Ff.om.
; T.o:
’i_'Aceount P

l
5
4

0125022 *-j; ., 81776

) Amou‘ﬁt Bli[éH K

YTD Disc Taken

. v |
PR

Tt -
Pt 000 e TS
T N Y

‘vfb’ Am'ount Baid .

MOUNTAIN WATER DISTR!CT
Llngo ;{' o ;

5

L . Current Pay o 1186.47:
"'S e R §8 47 1 ‘;c.';; ;._0'00 -’} 1&186 47 ‘,_"; i} . I "G“ ‘\ fadh #oogt Ay
. woonr oA . .n'- FEE ) -:.r ¢-g‘,r-- o $ Ty , o -] -[" x H > '.':',

T T T it R
. -+Bheiek qube’f L BT
i k :

Ar.nqun‘_t_, i

T

‘7o Amount Biiled  VTD Diso Takgn

" Gurtent Pay

1,186.47

YTD Amount Fald

1,186:47

0.00

1,186.47
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Summary’

Balance Information
_ Previous Balanca 484,41
Balance Forward 48441
New Chatgjes
Recurring Charges 1,176.02
Naw Usage Charges 555,44
Taxes and Surcharges 1045
Tetal New Charges 1,741.91
Tatal Amount Due $2,226.32
Recurring Charges
Account Charges
_Daseription Stark End Rate Gty Amount
Facllities Charge
Supplement 1704722 02/03f22 600 1 0,00
Facilltles Charge
Supplement oif04f22 02f03/22 17l 1 17
_Paper Involce Charge 01/04/22 02/03/22 705 4 7.958
Subtotal $9.66
Taxes and Surcharges

Page 1 of 4 Customer: 626122 Bill: 32188576

100015855 ¢

. FCC Regulatary Fee (Wireling) .10
Welcome to a NEW and Improved Lingo] We are exclted about o new look and Fed Unlversal Service Fund 7.60
ppreciate your business) Please visit our webslte at www.Lingo.com to check | | ~BU.C. Fee 275
: 160Ut out Offers and Promations, Your onfine accolint access has changed with aur Subtotal $10.45
mosk recent billlng migration. You can access your new online account to make
gy paAymenw or view, your involces and mlnl:h mréraby vlls.ging e _
ttps MyAccount.Lingo.Com ~ to register, you'll need your phone nimber,
account number and Bccount access coda tha't Is focatad o the first page of y’uur Management Reports
new Involce. Pay your bill-by ACH/Wire Reciplent: Matrix Tatecom, LLC / Banky
Wells Fargo / Routing Number: ABA: 121000248 / Bank Account Number: :'::"' Account 5“’;;“:"’ NRC Usaga  Cred Total
2000029862311 You tack Customer Service ot 8664054646, e
: 0 ey conta: Quetomet Sed0s 168 £26123 G5 000 D00 0.0 9,66
— - SR 10000703788 194,15 0.60 0.00 4,400 19120
I _ Payment s due wpon recept. Meke check(s) payibl to Lngo, 10000730507 2392 00 47528 0.00 717.29
: - : S e ]_.{5000752484 113.72 0.00 0.00 000 118,94
10001585574 ... 000 3 191.95

TRV - <. ©. . st amel b e 0.00
Subtot; S (/[‘7 $0.00
Servicd .. . e ot "y A (’P“ _—
Degetif ;- - 1 B T et . jumoung
Shared T O 160,30
Dlalip - SR 0.00
Trouble * ' .
Charge - Co N . 000
Facllitfes Charge TODIJOAZE ULWiaE ey - o - I 489 ¢
MNon-Published Listing 01/04/22 _02/03/22 600 1 6.00
Subtota] $101.19
Taxes and Surcharges

P.UC, Fee 0.01

Subtotal $0.01
Management Reports
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\ . -

Thank yau for chaosing ngel » ONLINE: To manage your acccunt onllng, ge to htipaxibitcenter.lngo.cor and salsot the $lgr up for an Account optien, To raglster, yout will nasd your sustomerfacoovat number
s and your reglafralion coda,
» gﬂ” TOPAY YGUR » BYMAIL: Plaase detach the payment stub wnd raturn with yeur paymant In lhe enclossd envalope, Make the check payabls baLingo, Please wrlte yaur cusiomerfaccount number

an your check or monay ardet, o net wend cazh. Plasgs nols Ural any payments mada by chesit ara convetind (o an olocirons finds trenstar an by making any payment via
check, your agree fo lhe converslon, If malling & paymant without he enclosed envelope, ploase remlt ot Ungo, PO Box 800244, Datlag, TX 76280

o HYPHONE/CREDITCARD: You can make your payment by Credll Card over e phane by talingLingo Cuslomar Senvice al 1-506-405-4846. Lingaraccapls VISA, MastsrCard,
Discover and Amerlaan Bxpreas. '

+ NON-PAYMENT CORRESPONDANCE: All nor-payment correapondanca should ba mallad to: Lingo Gommuncallons, 203 Braokwood Road Alntare, AL 36802

n o .- Faaitls dus'upoil ceipt of you Hivodca. To ol 2Jelb paymenlhaipé, paymént imish b tebaived by the Payent Eup Gale priled an iy bif Alate payment chefjs
BRI ks 0 A ol ol ok oo el o O B NODA, o
. For Infomaien sbout a transaciion an your b1, please cal Lingo Custemer Serdos e he numbsr piinted an the front of the bill, A requasts for vestigation musthe - -
> QUESTIONS ABOUT YOUR racalved wilflin 30 deys oF the date of the bill on which tha probfam aceurs, Calls o Inlernationz| cellutar or audotext phone murelers wil be billed ot a higher rals, Most calls are
BILL illad to a customer on the next Involea, but oceasionally some charges may sppedr on a later Involce.,
"> RETURNEDITEMS - - ™ “Aloe 6142800 vl udploo o umdd dnatha *, = v b e o S T T e e
>BERVICERESTORATIONFEE  This fes recovers Lingo's cost lo reinalate an account that has been suspended or cansellad for no-payment. Tha faa shall ba $25 par account reaclivatad,
: _@gl STI-!I: . T LT Vijiveradl Sfervioe F']u,nd (48} Felpz proviia Erfgrggb[é-léiécqmmgfﬁ,c' liong aerﬂ‘l‘t:q'g fat ligieoine uﬁs:ﬁars:édﬁufi}tmférg‘g rﬁiﬁlaarﬂ i I also Providos dietounts g -~
S WD UariEREy -+ * +Inlemal abiésd for alglile dnhadls, brafles Bnd mitaf hdlh daro providars, Tha LIS tee-ls colisiéd fidi lefecommuniealiong oo ors Al ediifilstared by tha Unlvarsal . 7
1GERVICE FUND i_UﬂFJFEE'?”’.- :- . Barles Adninisteton Corpecalion (USAC). Theyare fesidcrialie o digodsing e uids ocorcing fo glgbily citer éslabiihed by e Fec, -~ - IR

AT ISTHEGARRIER " o Caifr Gost Retovery Fas (GGRF) halps Liagu recovar costs assoolalad wif providing long distance senices. Thase cosls ineluds acdess oharges

.

T T e T

RECOVERY FEE? assassed on Lingo by ool tefephona companies, ragulatory complisnse ehiarges, and the cost of terinating cafle i Mtamallonal dostinations.
: ,9_1_1#&'-"_ S NG ded i tha 9447 teleptiaria iatwork tal lows s'[@?égvéﬁfg_pu‘ fory meinoy whe they gl g Higlfs ¥

> TANES, Inchides sales, exclsa and olhar taxes and governmantsl surcharges and faoa Ihal we ara psolred by Taw T bill customans,

BURCHARBES ANDFERS These taves, surcharges and fzes may changa from tma to e withou! nolfes.
e v Plaiing phaftes oyl phoid B fof debdsts e seifoas WllkobLybilr Autad; el your lang distence: saryfoewilngut yisir Feribisslon 5 -
/> YOURRIGHTSASA e hsing’ Sl snd odar) st ol ol e Bellls, Ejou bl vou Sere cramiiel of vt Yol sholi e e elopboite company thal bl
;CUSTONER . - ey oy b o on e o ot aclon, ¥t iyl ol v oo Iy youk 1l & Gl o i o5 cb b

CPURR S Pl Wil Comlsslor, -, T TR L A L s S
» PRIVAGYPOLICY ANDHORT-QUT  You may upt ouit of racalving markeitg-relatad emalls or (el wessages fiont Lingo by contasting our Customer Sorvico department at 1-866-405-4646. Plaase rafer lo our
[NFORMATION Privacy Pollcy at www.Ingo.com for addiienal informalion, .

Dus o 6051 lnoreases for local service, diraetary listings wil increase o $8,96 per moelh for bustngs linas and §7,95 for resldentlal lines, and a la carke carllr? featlrres o grandfatherad fnes will Increase to $14.85 .
per faatura per montly, depanding on vour service area. If you do soa Inzranses on your next lnvalos, then ploase cantat us {833) 810-5500 lor 2 spealallstto review podsible sevlngs.

Bave feao with hlpe:ibilicéniaringo.comi Marage faaturas, make payments, and view call dotalis at hipesolleantarlisge.com. Terms and Conditions oan ke found af wwnwingo.comfterma, Plonse lake
siatice tat aceounts vith mulila ines ara sukjoct ta a monhly fas and appilcabla chargas ana par live besis as defsled Ty e tarms and cordilons o7 sewvea scliedule for your subsered plan,

+EB11 VolP Seavicas: Flease be aware hat your 811 savico will ol oparals if e follovling asours: power autage; sereo 1s disconnectod by Lingo or olherwise interuptad; move your serce to a new
address wihoul nolfying Lingo, Pleasa contact Einga er vis!l Lingo's webstia for addbional detalls concaming yoir 011 sarvioa, ’
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4§ AREHT Yo Siselie viURBILL ; -

< 1or myraadon you bele your B s o, skjain el 0 i et tgon you e i g o gien, < . .
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03026068,
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4t Lingo o for ggnara] ity nfomalicn,resldonlial and iskieds custorers nidy eantact ihe Fubile Unlios Gormiseion of G for aslstance a! 1-80-598-7426 (ol foa) ar TTY at 800-080-1670 {lollee) i

O hal T you o ok i B o burgetyl s, alorporl of 5 b el e ublodo dscameelions™s = =
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NaTIcE

Unliss you nolly us in cns of dose s, We may shara yeur CEN] with aulionzed companiss as dascribed abova Degiig 30 days affar the fist e we fi0lfy you of this CPNY pofley. Yourciole
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Locatfon Summary

Location Usaga Maonthly  GneTime  SubTotal
10000703788 0.00 0.00 0.00 0.00
. BDN-282523 0,00 0.00 0.00 0.00
506-631-6099 (.00 191,19 (.00 191,19

Total
RN
8 TEY

Fedsiom
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Recurring Charges
Sarvice Nomber; 606-353-8190

Description Start End Rats _Qty Anount:
RS Remote Call Forwarding  OL/0%22 02/03/22  5C.72 L 50.72
; " Forelgn acdtional listing ~ 01/04/22 02/03/22 230 1 2.30
Recutring Charges Fadllitles Chiarge 01/04/22 02/03/22 489 1 4.89
Additlonal flstig Dij04/22 O03/22 260 2 3.20
Clreults BON=281995 Subtatal $63.11
[yagcripkion Start - End Rate Qty Amount
Linge DSL 1.3mbps 0/04/22 02/03/22  79.95 1 79.95 Service Numbar; 606-456-8170
Preferred Customet Desciiption Stark _ End Rate Oty . Amount
Discaunt 0ifo4/22 02/03/22  (15.60) L (1500} | “Remcte Call Forwarding  01/04/22 02/03/22 6072 1 50.72
Dial Up Service . 004022 0%j03/22 000 1 0.0 Eacilities Charge 01404/22 02/03/22 489 1 ! 4,89
Induslve Minutes Package  01/04/22  02/03/22 noo 1 0.00 Subtakal $58.,61
Faciflifes Charga 0304022 02/03/22 489 | 4,89 o ‘ o
Subtatal #6984 | “yaxes and Surcharges
Service Mumber: 606-631-1970 . PG, Fee 0,72
Dascyffitdan Start _End ,  _Rate OQfy Arount Bubtotal $0.22
Lingo Essertials 010422 02/03/22  75.35 1 75.35 L ) L ,
Inglusive Minutes Package  01/04/22 02/03/22 0.0 1500 0,00 .
Natlonal Access Fee 0404722 0270322 195 1 195 | Management Reports
End User Common Line Location Summary
Charge 049423 02/03/22  Z50 1 2.50 Locatic u Monthly  OneTi bTotal
Failitles Charge 01j04/22 0200322 489 1 4.89 1333;'7052434 ] o:.)[g T S T =
Subtotal §84.69 | 606.353-8100 0.00 63.11 0,00 63.11
o " _ . 606-456-8170 0.00 55,61 .00 55,61
Service Number: 606-631-5741, ) Total $0.00  $118,72 $0,00  $118.72
Desciiption Start Bntf Rate Oty Amount i - evon
Lingo Fssentials Oijos22 0ofaz 7535 1 7535 L
Inclusive Minutes Package  01/04/22 02/03/22 0,00 1500 .00 Sy
Matlonal Access Fee 0i/04/22 02003422 195 1 1,95 !
End User Comman Line gl
Charge Y0422 026322 250 1 250 1559 s
Faclllities Charge 01/04/22 02/03/23 489 4.689 o _ 4
Subtotal 84,69 " — :
# Recuriring Charges
Taxes and Surcharges Service Number: 606-754-4218 ,
Bescripkion _Stark . Bnd Rate = Oty Aniount
FCC Regulatory Fea (Wireline) 902 Yji5 Basic Plus L2z 030N 7260 1 7260
Fad Unlvarsal Service Fund 152 Trouble Détermination
PG, Fee '21'25 Charge 040422 02/03/22 00 1 0.00
Subtotal $279 | National Access Fed L0422 D203/22 195 1 1.95
; . : End User Common Liné ‘ .
Management Reports Charge 0104022 02j0%22 250 1 - 250
T Faillities Charge 010422 02/03/22 489 1, 4.89
Lacation Summary Nan-Published Listing 01/04/22 02/03/2Z2 600 . 1 5,00
Locatian Usage Monthly OneTima _Sulifotal Lingo Uniffed Messaging  01/04/22  02/03/22 995 1 9.95
16000730597 9.00 0,00 0,00 0,00 Subtotal : $97.89
BDN-281995 0.00 59,84 .00 69.84
606-631-1970 0.00 84.69 0.00 8469 Servica Number: 606-754-3120
= 806-631-0172 0.62 0.00 0.00 062 | paseription Stat _End  Rate _Qty  Amaunt
606-631-5711 0.00 84.69 0.00 8469 1 Tlngo Basle Plus 0L/0%22 020322 7260 1 72,60
wes B06-63 11721, - 2431 0.00 0.00 2431 “Trouble Determination
w 66-631-9162 450,36 0.00 £.00 450,36 Charge oLjad22 020322 000 4 0.00
Total §475.28  $230.22 $0.00  $714.50 National Access Fee 04/04/22 02/03/22 195 1 1.95
saqe § v Iy End User Common Line
Usage Sumtmziry by Sarvice Toml  Average Charge o042 003z 250 1 250
Fachitias Charge OL04fz2 02/03722 489 1 4.89
Name Calls_ Rats Minutes Amount, | oo obished Listing OLD4I2 0203/22 600 L 600
6086311721 292 0.06 405,10 24,31 Surbintal 589,54
6066319162 134 006 750600 45038 al
6066319172 g 0,06 10.30 0,62 ; i
2,642 0.06 702140 447528 | Taxes and Surcharges
Page 3 of 4 Customer: 626122 Bill: 32188576
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FCC Regudatory Fee (Wireling) 0.03 Lingo Basic Plus 0L/04/22  Q2/03/22 7260 1 72,60
Fed Universal Service Fund 2.28 Trouble Bekermination
P.LC. Fee 0.32 Charge 01/04/22 02/03/22 0,00 1 0.00
Subtotal %263 Natlohal Access Fee 01/04/22  02/03/22 195 1 1.95
EEd peer Commen e OL/04/22 02/03/22 250 1
: Charge . 2.50
Managemient Reports Facllitles Charge 010422 02403722 489 1 4,89
Location Summay _Non-Published Listing 01/04/22  02/03/22 600 1 6.00
Location Usage  Monthly _ OneTime SubTota | Subtotal $87.94
10001585574 - - 0.00 0.00 0.00 0.00 IR
" 606-754-4218 349 97.89 0.00 101,38 | Servich Number: 606-631-9167 )
606-754-3120 0.00 B87.94 0.00 87.94 Dascription Start End Rata_ Oty . Amount
‘Total $3.40  $185.83 §0.00  $189.32 LIngo Essantlals 01/04/22 02/03/22 7535 1 75.35
Inclusive Minutes Package  01/04/22 02/03/22 0.00 1500 0.00
Usage Summary by Satvica National Accass Fee 01/04/22 03403/22 195 1 1.95
Total  Average End User Common Line
Name Calis Rata Minukés _Amount Charge 0104722 02/03/22 250 1 . 250
6067543120 111 .00 79.24 0.00 { _Facllitles Charge 01f04f22 02/03/22 480 .1 489
6067544218 926 .0.00 2,059.68 . 349 Subtatal . $84.60
1,037 0.00  2,138,92 $3.49
Sarvica Nuntber: 606-631-0521
Destviption Start End Rate Qty Amnount
Lingo Essentials 01/04/22 G2/03/22° 7260 1 72,60
Trouble Determination ’
i Charge 01/04/22  02/03/22 000 1 0.00
Bt hﬁ; i Inclusive Minutes Package  01/04/22  02/03/22 0.00 3600 0.00
. Mational Access Fes 01/04/22 02/03/22 195 ¢ 1.95
) e - Eret Usar Common Line ’
Recurying Charges Charge pifodfza vz/03/22 250 1L 150
: Facllltizs Charge Qu/04/22 02/03/22 4898 i 4,89
Satvice Numbey: 606-456-9336 Subtotal - $8L.94
Desctiption _ Start Ent Rate Oty Amount ) .
Lingo Basic Plus Bifo4/22 o3/ 7260 1 72,60 ‘Service Numbear: 606-631-9792
Trouble Determination s ' ‘
Charge o4/ 02j0afaz 000 1 000 Eﬁgﬁré':iﬁﬁars T [P w v
National Access Fee 0404/22 02/03/22 LS5 1 195 | roible Deterimination ] ' '
g?d Use¥ Conimian Line o GsE 280 1 sgy | Chave OL/04/22 02/03/22 000 L 0.00
harge Yo4/22 02/03/22 2, ' Inclusive Minutes Package  OL/0A/22 02/03/22 .00 3000 0.00
Facllties Chatge Ol/o4f22 02/03/22 483 1 483 | Natlorial Access Fee 004722 020322 185 1 195
Non-Published.Listing D1/04/22 (2/03/22 600 1 500 End User Common Line ) '
Subtotal $87.84 | Charge 01/04/22 020322 250 1 2,50
S— i — - Fadllitles Charge 01/04/22  02/03/22 480 i 4189 .
Taxes ant Surchargss Subtotal . $81.94
FCC Regulatoty Fee (Wireling) 0.01 . . Sesmmriemsian i
Fed Unlversal Selca FuRd "~~~ c- -ggg | Taxes and Surcharges
PU.C. Feo 0.16 FCC Regulatory Fee (Wireling) 0.04
Subtotal $0.83 Feel Universal Sérvice Fund 3.04
o - rr— P.U.C. Fee 0.79
Management Reports subtotal $3.87
Lecation Summary ”
Locatlon . Elsage Monthly  OneTime SubToial Management Reports
10001585575 0.00 0.00 0,00 0.00, Location Summmary )
606-436-9336 0.00 87.94 0,00 87.94 Location Usage  Monthly _OneTimie  SubTokal
Total 000  $87.94 $0.00 $87.94 | 0001565577 0.90 6.95 0.00 6.95
i s ; 606-631-9171 76,66 .00 0,00 76,66
606-531-3087 0.00 87.94 0.00 87.94
606-631-0167 0.00 84,59 0,00 8469
606-631-9521 080 81.94 0.00 81,94
£06-631-9792 0.00 81.94 0.0 81.94
Total £76.66  $343.46 $0.00  $420.12
Re currin’g Charges Usage Sunymaty by Sarvica
Total Average
Location Charges Nama Galls Rate Minutes . Amdunt
Desgrptian Start £nd Hate Oty Amount | 6066313087 15 6.00 12,58 0.0
Inside Wire Malntenance 8066319171, 284 Q.06 1,277.60 76,66
1-6 Lines 04/04/22 02/03/22 695 1 5.95 403 0.06 1,290.18  $76.66
Subtotal $6.95
Service Numbeir 606-631-3087
Descriptiol Start End Rate Qfty Amouil -
Customer: 626122 Bill: 32188576
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Eclipse Dafa Solutions LLG
2764 Ky Route 1428
Prastonshurg, KY 41663 US
acct@eclipsedatasolutions.com
www eclipsedatasolutions.com

INVOICE

BILLTO

Mr kovin Lowe
Mountain Water District
6332 Zebulon Hwy
Pikevills, KY 41501
United States

- o- - Attachment 6b - Page 44-of 51 --

INVOIGE # 1278
DATE 01/02/2022
DUE DATE 01/15/2022
TERMS Net 15

“Galleantric office
unlimited

Telco Porting Fee

Callcanttle office
unlimited

Tel¢o Poriing Fee

Callcentric office
urlimited

Telce Porting Fes

01/01/2022

01/01/2022
01/01/2022

01/01/2022
01/01/2022

01/01/2022

01/01/2022
: unlimted

01/01/2022 C
© unlimited

Callcantric office
pn_limited
Calicentric offlce
uniimited

Callcentde office
unllmltad
Callcentric office
unlimited

Callcenttic offlce
unlimited

c1/o1/2022

01/01/2022

01/01/2022

a1/01/2022

Callcentric offlce *

Callcentric office

Voige over IP Tech support;
Install and canflgure Clsca SPA-
122

Office uniimitad monthly service
foa: B0GBATI7T1Y

Teleo poriing fee: 6066313711

Office unlimited monthly servica
feo: 6068315087

Teleo porting fee: 6066313087

Office unlimited monthily serviga
fes: 6066319167

Telco porting fes: 6066319167
Qffice unlimited monthly setvice
toe: 8594850001 for outbound

culis

Office uniimited monthly service
fae: 8595920660

Offica unlimlted monthly service
foe: 8066316165

Office unlimited monthly service
foe: 6066311828

Office unlimifed monthly service
fes: 6086314000

Oftlce unllmited monthly service
fee: 6066319171

Cffice unlimited monthly service
fee: 8066319172

¢.50 75.00

1 8.95
i 14.44
1 8.95
1 14.44
1 8.95
1 14.44
1 8.95
1 8.95
1 8.85
1 8.95
1 8.95
1 8.95
1 8.95

N .: e iy 4% Eifgi’fm*:‘“&'f-*{ -'_ 5_
e e

37.60

8.95

14,44

8.95

14.44
B8.95

14,44

- 8.95

8.95
8.95
8.95
8.95
8.95

8.95
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Slone Co ntracﬁn LLG
369 Itz Drl%‘e
F’Ikawlle KY 41601

From; WaUNTAIN WATER DISTRICT: E e
To:  Slone Contracting, LLC 012114’22
Memo: office sanitizing due to covid 758
Date Reference PO Number Amount Discount Amount Patd
0113722 2020-1819 600.00 0.00 £00.00
.. Payment Detafl .
; Date Reference Type T e Dlscount &mgunt Pald .
;_k._f'_-pfn Fuza efrbey o0 .AP check S 3 ﬁ aa A 60‘6‘ uo :
‘.:—::;‘-‘ t\ . {: » i : l ‘ ;1 ;l;" i l‘:f;'l- A{ K ‘.‘i%t! ¥ ;: ‘:: : 4 : .'*.Z: ::',: ' ¥
YTD Amount t—!iiled YTD Disc Teken  YTD Amount Paid Current Pay 606.00
600.00 0.00 600.00
From: MOUNTAIN WATER DISTRICT Check Date: 01It 4/22
To: Slone Contracting, LLG Check Number: 81758
Account:
Payable Detafl
Date Refarence PO Numbar Amount Discount Amount Pald
0171322 2020-1518 600.00 0.00 © 600,00
nth
Data Referetice Type Discount Amount Pald
01/14/22 81768 AP chack 0.00 600.00
YTD Amount Bllied YTD Dis¢ Taken  YTD Amount Paid Current Pay 800.00
600.00 0.00 600.00
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Slone's Contracting LLC Invoice
369 Industrial Dilve Involce No: 2020-1519
Pikeville, KY 41501 Date: 01/13/2022
606-477-7486 : Terms: NET7
billy@sloneky.com - Due Date; 0172012022

Bill To: Mountain Water District
chatfield@mtwater.org,
rsawyers@mtwatarorg
PO Box 3157
Pikeville, KY 41501

Description Quantity Rate Amount
Office sanitiziog and fogelng ’ 1 $400,00 $400.00

Cleaning and sanitizlng
Subtotal $400.00
Total $400.00
Paid $0.00
fiPay Now Balance Due - $600,00

‘ gyt
<+ InvoiceZgo M{

T Dmedethmdmmdwithrenitbaneator T Remittance Advice for Involce # 2020-1549 on 04/13/2022
Slane's Contracting LLC Balance Due $400,00
369 Industrial Drive Pald
Pikeville, KY 41502, ’ . Recelved From: Mountain Water District

Card Type
Cardho!det's Name
Card Number cvY
Explry Date /
Slgnature

1/1
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Welioma to a NEW and Improved Lingal We are exclted about our new ook and
we giypreclate your business] Pleasa vislt our webslta at www.Lingo.com to check

- 42 T entt our Offers and Promotions, Your ooling acoount sccess has changed with our

fnast recent Billlg migration, You ¢an accass your new online account to make
___payments or view your Involces and much mora by visding
htqss i IMyAccountLingo, Com ~ b register, youll need your phone tiumber,
accolnk humber Snd account actess code that 19 focated on the First page of your
raw ivalce. Pay your Bill by ACH/Wire Recipent; Matrix Telecom, LLE [ Banky
Wells Fargo / Routing Number: ABA: 121000248 / BanX Acoount Number:

2000029862311 You may contact Customer Service at 866.405,4646.

Payment |s due upon receipt. Make check(s) payibla to Lingo,

FCC Reguiatory Fee (Wireline) 0.10
Fad Universal Senvice Fund 7,60
PULC, Fee 275
Subtotal $10.45
Management Reports

Master Account Summary

Acck MRC __NRC_Usage Crad Tax_ Total
626122 D66 000 0RO 0.00 0.00 9.66
10000703788 191.19 0.00 0.00 0,80 0,01 191,20
10000730597 239,22 0.00 475,28 0.00 279 717.29
10000752484 118,72 000 000 0.09 0.22 118.94
10001585574 .- 18583 . 049 348 000 2,63 191.95
1000158547 ° N gt T ' R

100015855 :

Shared
Trouble *
Charge -
Facllitles Charge

Non-Fublished Elsting

T 0Ajaepaz sz;!.;,u:&
01/04/22  02/83/22

Subtotal

Balance Information
_ Pravious Balanca 484.41
Balance Forward 484,41
Mew Charges
Recurring Charges 147602
New Usage Charges 585,14
Taxes and Suicharges 10.45
Total New Charges 174191
Tatal Amount Due $2,226.32
Recurring Charges
Account Charges
_Dascription Start  End Rate Gty Amount
Facllities Charge
Supplemant 01/04f22 02/03]22 000 1 0,00
Faliitles Charge
Supglemant 0if04/22  (2/03/22 71 171
Paper Tnvolce Charge 0i/04/22 02/03/22 788 1 7.95
Subtatal §9.66

Taxes and Surcharges

Taxes and Surcharges

Page 1 of 4 Custorner: 626122 Bill: 32188576

P.LLC. Fes .01
Subtatal $0.01
Management Reports



e L .- .. Attachment.6b_.Page 49 of 51

'

Thank yal for choosing Linged + ONLUINE: To manage your aceount online, 9o to hitpa:iiiceniatiingo.com and select tha Sign up for an Account oplion. o ragister, you will need your customefaccounl number
and your reglsirafion coda,

.o

» HOW TOPAY YOUR » BYMAJL! Ploase detach the payment stub and ralurm with your paymant In the encloged eiwetope. Make the cheek payable lo Lingo, Please write your customeraccoust number
BILL o your check of money order. Do nol send cash, Plasse nols that any paymanis made by thaek are converlsd fo an eleclronlc funds fransfar end by making any payment vl
chack, you agree fa e convarsion. i malling a paymenl without the enclaged anvelope, pleese remtt fo: Lingo, PO Box 66C34, Dallag, TX 76264

« BYPHONFICREDITCARD: You ean make your payment by Cresil Carl aver the phons by calling Ligo Coslomar Sarvice ol 4-868-405-4846. Lingo accapls VISA, MasterCerd,
Dlacover and Atariean Exprass.
« NON-PAYMENT CORRESPONDANCE: All non-paymant correspondance should be malled Lo: Lingo Gummunlualfons 203 Broohvood Road Almure. Al 38502

. L Paymantis ] pnnreceipiofyuug_l_nm!" ‘avold aJalepaymenicharge.paymanlmustbeteﬂelve' rhif. A!ategaymenlchargaa .
> WHENTOPAYYOUR " 5%k poa .50 W bo b e ol sl s v e ha Pyinand g P, : s

For Infermation dboit & kansackon on your bill, please aal Lingo Customer Senvise al the numbar prlnled on the Fronl of the bill, All requesta for Inveallga!lon Falts! be:
* » QUESTICNBAROUT YOUR recalved within 30 days of tha date of the bl on whiich fhe proler o¢ours. Calls o Inferalional cedular or audiotex] phore aumbers wilf be billed a1 & higher rale, Must calfs are
BILL hitlad o & custormer oty the next Involes, bul omslonally some olanges mav sppear BAR Iater Involcs

>RETURNEDITEM8 '='-"Afeeof$.'250ﬂwlllheappilad(o(elurnadéhecka\ F A VIR I ST T M
s BERVICE RESTURATION FEE  This fea recovers Linga's cost to relnelats an agcount that has bsen suapended or cannelle.d for nan-puyrmenf The faa shall be $25 ger acmunl rean\lvatad

o The Wijivarsél Sorvce Fund (USF helpg provide silordshie Adtscomiuiuaiin servicd ot fokjhevine cistdiners ind cubtais I rifBtarnd. i dlsq broVides dstounts §h <~
L - nlemet picess for slpibie sahoats, fierlas AndnirsF heslin s proiddars, Tha L6k Eee s collsctét frim lelecorimunlcatibng caiérs aia aﬁmhlsmmd by iha Univarsal
- “Beieh Admlntaadon Gorporel fion {USAL). Thayare fadaneioie fof disbirsing Hiodfs Socordhg ko ey orora  dglabiishied e FGC., -

" The Cainlee Cost Recovery Fom (CORF) halps Lingo racovar costs aasucfatsﬂ with providing fong distance sendoes, Thees cosls Inchtde andoss oharges
RECOVERYFEE? assassad on Llngu by ncnl teiephnne ncmpanlas, regulalory oompllanca chargea, and the cost of taninating cals fo Inbsmaltunal déslina lans,

‘ ?‘ o+ FF.E afalg ‘ambey whah Shey ] (e il o-

G

Includes sales, oxdse and olher Iaxas and govemmen!al suruharges and fnse thal W ara requfmd by Iaw 10 hi] wstm'naw.
SURGHARGES ANDFEES These taxes, surcharges and faes may changs from fina to Ime without notice.

S Plading ohafatg onyBie phorid bl fot fraducts irié asfvines Wil yoiur authailxétion ly knowit as

l>‘(UURRIGHT$A‘§ A _' A c‘v'\i'n A8 rnmlug sig!s T and Fedara) iaw | }?rﬁhiﬁlt'h(ﬂh 'of I érﬁdwre I bellove you here

cll&ToMl:R © I yau fryi teléions géics and requeat Tt 1; akes oo raci acllon. fihg mpmylmls Io]

. . zPubllc i ilifybomlssinn S - )

> PRNAGYPOLIG‘MND OPT-QUT Yoo may{)nrt oud of receiving markalrng-mlatadf emalls or lexl messages fram Llngo by cantacllng ourGualnmer Snrvlm dnparlmarl ai 1 856-405 4346 Pieass referlo our
INFORMATION Privacy Polloy &t www.ingn.com for addilonal lnformation.

Due fo p0st Increnses for local service, tﬂrécl:w latings willincraase Io $8.96 pez month for buesltess Taes ond §7.95 for realdentiollines, and a ke earla ealllag fsatires on grandkathered Knga wil Incroass lo §24.95
per fealera par month, depending on your servica area. i you do seaincreases on your next Invalca, (an ploase contact ys ol {133) 616-5500 for 8 speclalist to review pessible savings,

"samming”, 3wllching your long distanca sshylg wilhgl yoir fenilssion 6.
e cromried of § shottd ¢4 -

.
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awtice fial eosounts with multigle Ines aie sblect bo 3 mondfly fae and eppiicabls charjes ava per lne basls ax detalied b the torms and condiflons or servica sshaduly for your sthacribed plan,
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Location Summary

Location Usage Monthly _ OneTime _ SubTolal
10000703788 (.00 0,60 0.00 (.00
B8DN-282523 0.00 0.00 0,00 0,00
506-631-6099 0,00 191,40 0.00 191,18

$191.19 $0.00  $191.19

Attachment 6b Page 50 of 51
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Recuriing Charges
Service Number: 605-353-8150 Com

Description Start B Rata Amount
Remote Call Forwarding 010422 02/03/22  B8.72 1 50.72
; ; Forelgn additional lsting D1/04/22 02/03/22 230 1 2.30
Racurr]ng Chargeg Faclites Charge 01/04/22 02/03/22 489 1 4.8%
Additiona) fistihg 0L/04/22 02403722 260 2 5,20
Clrcult: BDN-281595 Subtotal 63,14
Drescription Start - Bl Rate Oty Amount
Lingo DL, 1.5mbps 01/04/22 02/03/22  79.85 1 79.95 Sarvlca Number: 605-456-B170
Preferred Customer . Description Start End Rate Qty . Amount
g::fcbt;n; e gﬂg;ﬁz 8%,’:3%’,%5 (1560{?3 i (156038 lFlewn:xte Cal:| Forwalding 01‘,:045;2 02/03/22 5072 1 50,72
. : : 8 atilitles Charge 01/04/22 02/03/22 489 1 4.89
Tnclusive Minutes Package - 01/04/22  02/03/22 a0 i 0.00 Subtotal $55.61
Facliths Charge 0L/04/22 02/03/22 489 L 4,89 o _ .
btotal 2.84 .
su 3o Taxes and Surcharges
Service Number: 606-631-1970 . PG, Fen 0.5
Dascriptian Start  Bnd  Rata Oy Amounk Subtotal %0,22
Lingo Essenbials ol/o4/22 2f03/22 7535 1 7535 S , L, .
Inclusive Minutes Package  01/04/22 0203722 0.00 1500 0.00 "
National Access Fee 0yo4f22 o2/03/22 195 1 1g5 | Management Reports
End User Comman Line Location Supimary
Charge 01/D4/22 02/03/22 250 1 2,50 i
Faclities Charge 0/04/22 02/03/22 489 1 450 | ogmlen Hdge_Monthly Onofhe  Subtotal
Subtetal $84.69 ) >y 0 0.06
L+506-353-8190 0.00 63.11 0.00 53,11
Service Numl;ar; 606-631-3711 .. 606-456-8170 0.00 55.61 0.0 55.61
riber: 606-631-37 - 18,
Dascilptioh Stait Enif Rate Oty Amounk , M”_, 72
Lingo Essentlals 01/04/22 02f03/22 7535 1 75.35
Enclusive Minutes Package  01/04/22  02/03/22 0,00 1500 0,00
Natlonal Access Fee 01/04/22  02/03/22 185 1 1,95
End User Comeman Line
Charge 00422 02/03/22 250 1 250
Facillifes Charge 01/C4/22 02/03/22 489 1 4.89 ) .
Subtotal $84.69 et i
Recuriing Charges
Taxes and Surcharges Sarvica Numbet: 606-754-4218 ‘
‘ Bescription . Start . End Rate _ Airiotnt
o Ueguimiry Fee (Whelnel 202 | ingo Basic Pis OLjo422 0203/ 7260 1 72.60
pAI.C. Fee 1'25 Trouble Determination o ]
S‘ bl: e 5‘7 9 Charge 01/04/22  02/03/22 000 1 0,00
ubtota 2. Natlonal Access Fee 00422 020322 185 1 1.95
: . . End User Common Ling .
Management Reports Charga 04/04f22 G2/03/22 250 1 - 250
o Facilities Chaige 01/04f22 02f03/22 485 1 4.89
Lagatlon Suinmary Nen-Pubiished Listing 01/04/22 02/03/22 600 - 1 6.00
Locatian Usaga  Monthly  OneTime  SubTotal Lingo Unifferd Messaging 01/04/22 02/03/22 995 1 9,95
10000730597 0.00 0.00 0,00 0.00 Subtotal : $97.82
BDN-281595 0.00 69,84 0.00 69,84
60O6-635-1970 0.60 84.69 0.00 84.69 Sarvice Number: §05-754-2120
= 806-631-0172 6.62 0.00 .00 062 1 paseription Stast  End  Rate  Qty  Amaunt
606-631-3711 0.6 84.69 0.00 84.69 | “Tingo Basic Phis 0170422 020322 7260 1 72.60
wer 506-G31-1721 24,31 0,00 0,00 24.31 ‘Trouble Debermination
» G06-531-5162 450,36 0.00 Q.00 450,36 Chiarge 01/04/22 t2/03/22 000 1 0,00
Total $475.28  $239.22 $0.00  $714.50 Matlonal Access Fae oL/04f22 02/03/22 195 1 1.95
U 8 bty b : End User Comman Ling
sage Sumumry by Setvice Totml  Avérage charge LG4 00322 250 ¢ 2.50
Facilides Charge OLf04/22 02403722 489 1 4.B9
Hop? Sl fate  Miwtes Amout | nonPublshedlstng  0LOY2 Q0¥ 600 | 600
6066319162 234 006 750600 45035 | Subtoml 487.54
6066319172 & 0.06 10.30 0.62 " s
2,542 0.06 792140 $47528 | Taxes and Surcharges
Page 3 of 4 Customar; 626122 Blll: 32188576
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FCC Regulatory Fee (Wireling) 0.03 Lingo Baslc Plus 01/04/22 02/03/22 7260 1 72.60
Fed Universal Service Fund 2.28 Trouble Detarmination .
PG, Fee 0.32 Charge 01/04/22 02/d3/22 000 1 0,00
Subtotal $2.63 Natlonal Access Fee 01/04/22 02/03/22 1,95 1 1.95

‘ End User Common Line
N Charge 01/04/22  02/03/22 25 1 2.50
Managenient Reports Facllitles Charge 01704422 02/03/22 48 i 4.89
Location Summntary Noh-Published Listing 01f04/22 02/03/22 600 1 6,00
Locatlon Usage  Monthly _ OngFime _SubTotal | Subtotal $87.94
16001585574 0.00 . - 0.00 0.00 600 S
" 606-754-4218 3.49 97.89 0.00 101,33 | Service Number: 606-631-0167 o
506-754-3120 0.00 87.94 0.00 87,94 Deseripiion Start End Rate Gty . Amount
Total $3.49  $185.83 $0.00  $180.32 l.Ingo Essenlials ol/od4/22 02/03/22 7535 L 75.35
Inclusive Minutes Package  03/04/22 02/03/22 0,00 1500 0.00
Usage Summary by Service Matlonal Access Fee 01/04/22 02/03/22 195 1 1.95
Total  Average End User Common Line
Name Calis Rata Minutds  Amount Charge 01/04f22 02/03/22 250 1 . 2.50
GO67543120 111 0.00 79.24 .00 Facllities Cherge . 01/04/22  02/03/22 489 .1 4,89
6067544218 926 -0,00 2,058.68 349 Subtatat - $84.69
1,037 .00 213892 $3.49 _
Sarvice Number) 606-631-9521 ]
Déscription start End Rate Oty Amount
Lingo Essentlals a1/04/22 0203722 7260 1 72.60
Trouble Determinatidn
Chakge 01/04/_22 02/03/22 000 1 0.00
Inclusive Minutes Package  01/04/22 02/03/22 0.00 3000 0.00
. Natlonal Aucess Fee 01{q4!22 02/03722 19% 1 1.95
. e —— i End User Common Line
Recuyring Charges Charge 010422 02f03/22 250 1 2,50
Setvice Nub éns A56-0338 Fadlities Charga QL/04/22 Q2f03/22 489 1 4,80
aryice Number: 616-430~ Subtotal ‘ 81.94
Dagcription _Start End Rate _ Oty Amounk . $ .
$ﬂg% IlfiagiﬁtPlus‘} ’ 01/04/22 o2f03f22 . 7260 1 72.60 Barvics Number: 606-631-9702
ol Determimation o Tt * Start  End ta it
Charge 0o4/2z 020322 000 1 0g0 | Sogeuptin, .2l nd___Rata Qty  Amoun
: Linge Esseriktlals 01/04/22 02/03/22 7260 1 72.60
Mational Access Fee 0L/04/22 02403722 19 1 1.95 Troubla Determination
Efid User Corrimon Line Charge oij04/22 02/03/22 000 1 0.00
g:glﬁs harge giﬁgjﬁi Eiffggﬁi 25 i 252 | inclsive Minutes Package  01/04/22 02/0322 D00 3000 0,00
Nop-publiched Listng _ 01/04/22 02/03/22 5,00 3 soo | Natlral Accessfes OOz o222 195t 195
Subtotal $87.94 1 Charge 01/04/22 02/03/22 250 1 250
T v — i Padllittes Charge 01/04/22 02/03/22 489 1 _ 489
Taxes and Surchargés Subtotal . 481,94
FOC Requlatory Fee (Wirellng) 0,01 - e et ieses
Fed Univereal Setids Foief = = e v e - qpgg | Taxes and Surcharges
P.U.C. Feg. 0.16 FCd He
gulatory Fee (Wireling) 0.04
Subtotal $0.93 Fed Universal Sérvice Fund 3.4
- ; I PG, Fee 0.79
Management Reparts Subtotal $3.87
Locakion Sumitiary v T .
Locition . Usage  Monthly  OneTime  SubTotal Management Reports
10001585575 0,00 0.00 0.08 0.00. | | gcation Summary .
B06-156-9336 0.00 87.94 0,00 87.34 Location . Usage  Monthly  OneTima  SubTotal
Total $000  $87.94 $0.00  $87.94 | “j3351585577 0.00 6.95 0.00 6,55
TR L S ES iR e A et 6066319171 76,66 0,00 0.00 76,66
Bl iDiSaT &%"ai . 606-631-3087 0.00 87.94 0.00 87,94
ﬁm'tg!f,%? ; i i 606-631-9167 0.00 84,54 0,00 84,69
56337 7F) BEY L 606-631-9521 0.00 8194 000 8199
Hvia Ll 606-631-9792 006, 8194 0.00 8194
e A Total $76.66 $343.48 $0.00  $420.12
‘ - Usage Summiaty by Service
Racunring Charges Totsl  Average
Location Charges Namg Calls Rate  Minutes . Ambunt
Degaription Stark End Rata  Qty Amount 6066313087 i5 0.0 12,58 0,00
Tnslde Wire Malntenance 6066319171 - 388 006 1,277.60 75,66
1-6 Lines 01/04/22  02/03/22 695 1 §.95 403 9,08 1,290.18 $76.66
Subtotal $5.95
Sapylca Numbar 606-631-3087
Dascription Stark End Rata  Qty Amount -
Page 4 of 4 Customer: 526122 Bill: 32188576
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MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 7

Responding Witnesses: Mike Spears/Carrie Hatfield

Provide the following information concerning the costs for the preparation of this

case:

a.

A detailed schedule of expenses incurred to date for the following categories:
(1)  Accounting;

2 Engineering;

(3) Legal;

4 Consultants; and

(5) Other Expenses (Identify separately).

For each category identified in Item 7.a., the schedule should include the date
of each transaction, check number or other document reference, the vendor,
the hours worked, the rates per hour, amount, a description of the services
performed, and the account number in which the expenditure was recorded.
Provide copies of contracts or other documentation that support charges
incurred in the preparation of this case. Identify any costs incurred for this
case that occurred during the test year.

An itemized estimate of the total cost to be incurred for this case. Expenses
should be broken down into the same categories as identified in Item 7.a., with
an estimate of the hours to be worked and the rates per hour. Include a
detailed explanation of how the estimate was determined, along with all
supporting workpapers and calculations.

Provide monthly updates of the actual costs incurred in conjunction with this
rate case, reported in the manner requested in Items 7.a. and 7.b., and a
cumulative total of cost incurred to date for each category. Updates will be due
when the utility files its monthly financial statements with the Commission,
through the month of the public hearing.

See Attachment 7a.



See Attachment 7b. Legal expenses of $893.20 were incurred for Cases No. 2022-
00366 and No. 2022-00367 during the test period. Approximately $73.05 should
be allocated to the Sewer Division.

See Attachment 7c.

Mountain Water District will file monthly updates of rate case expenses. Please
note that Mountain Water District has not applied for a rate adjustment using a
forecasted test period and is therefore not required to file monthly financial
statements with the Public Service Commission.
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Mountain Water District
Case No. 2022-00367

Analysis of Cost of Case No. 2022-00367

As of April 15, 2023

Line Item Total Sewer
No. Amount! (Allowable)?
1. Accounting $17,348.00 | $ 1,908.28
2. Engineering $ 000 $ 0.00
3. Legal $35,410.37 | $22,831.26
4, Consultants $39,750.00 | $ 4,372.50
5. Other Expenses $10,149.30 | $ 1,116.42
6. Total $102,657.67 $30,228.46

Individual Expenses to Date:

Invoice Date Vendor Nature of Check |  Amount Allocated
Expense No. to Sewer
25204 07/31/2022 | Mike Spears, CPA Accounting 82446 | $ 1,473.00 | $ 162.03
25256 08/31/2022 | Mike Spears, CPA Accounting 82762 | $ 6,137.00 | $ 675.07
25443 10/31/2022 | Mike Spears, CPA Accounting 82761 | $ 3,210.00 | $ 353.10
25356 10/31/2022 | Mike Spears, CPA Accounting 82660 | $ 4,491.00 | $ 494.01
25507 11/30/2022 | Mike Spears, CPA Accounting 82822 | $ 702.00|$% 77.22
25608 01/31/2023 | Mike Spears, CPA Accounting 82975 | $ 19500 |$ 2145
25689 02/28/2023 | Mike Spears, CPA Accounting 83069 | $ 1,140.00 | $ 125.40
977900 | 05/06/2022 | Stoll Keenon Ogden PLLC Legal 82158 | $ 66412 |$ 73.05
981902 | 07/11/2022 | Stoll Keenon Ogden PLLC Legal 82370 | $ 229.08 | $ 0.00
984671 | 08/19/2022 | Stoll Keenon Ogden PLLC Legal 82548 | $ 65450 | $ 7.32
986926 | 09/14/2022 | Stoll Keenon Ogden PLLC Legal 82661 | $ 229.08|$ 25.20
990750 | 10/19/2022 | Stoll Keenon Ogden PLLC Legal 82661 | $ 57750 | % 30.80
99335 11/21/2022 | Stoll Keenon Ogden PLLC Legal* 82942 | $ 2,650.72 | $ 258.85
995533 | 12/08/2022 | Stoll Keenon Ogden PLLC Legal* 82976 | $ 1,505.35 | $ 0.00
999987 | 01/24/2023 | Stoll Keenon Ogden PLLC Legal 83013 | $ 4,21152 | $ 463.27
1002228 | 02/20/2023 | Stoll Keenon Ogden PLLC Legal 83013 | $24,688.50 | $21,972.77
162201 | 11/01/2022 | Salt River Engineering Consultant 82763 | $26,500.00 | $ 2,915.00
162301 | 04/10/2023 | Salt River Engineering Consultant 83119 | $13,250.00 | $ 1,457.50
02/14/2023 | Appalachian News Notice Publication | 83079 | $10,149.30 | $ 1,116.42
TOTAL $102,657.67 | $30,228.46

* Invoice includes legal matters unrelated to rate case proceedings

! Total expenses incurred for proceedings Cases No. 2022-00366 and No. 2022-00367. Only expenses that have been
paid as of listed dated are listed.

2 Where expense is identified as specific to operating division (water or sewer), it is allocated to that proceeding.
Where the proceeding in which the expense cannot be readily identified, it is allocated between operating divisions
based upon the ratio of test period division revenues to total utility revenues. Expenses incurred for non-rate
proceeding matters have been removed.
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IAN NELUS-EHPRESS

PO BOX 802
PIKEVILLE, KY 41502
606-437-4054

ROUVERTISING INDOICE

APPALAC

M, ater District BILLING DATED: 2/14/2823
PO Bow 3157 ACCOUMT MO 183873
Pikewille KY 41582

BRTE Pescription BILLED UNITS  RATE Totai
2/17 Rate Change 2685 12.60 $3383.10
2/24 Rate Change 2685 12.60 $3383.10
3/08 Rate Change 2685 12.60 $3383.10
Tetal Bue $18,149.38
HEMIT TiI: Acct. Name: MIBO
fippalachian News-Express Bifled ficcl Nop: 183873
PO Bow 882 Amount Due: $18149.38

Pikeuville K¥ 41582
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Mountain Water District
PO Box 3157
Pikeville KY 41502

Water and Sewer Rate Study
Consulting Services

Attention: Roy Sawyers

16 October 2022

Invoice # 16-22-01

Work included for payment under this invoice is within the Scope of Work detailed in the
Professional Services Agreement between the Mountain Water District and Salt River
Engineering dated 1 March 2022. The lump sum contracted for both studies was $53,000.

Lump Sum Amount
Percent Complete
Amount Due This Invoice

Previous Amount Billed
Previous Amount Received

Total Now Due

Net 30 days

$53,000.00
50%
$26,500.00

$0.00
$0.00

$26,500.00

Salt River Engineering — 108 West Poplar — Harrodsburg KY — 859.754.2534 — www.saltrivereng.com
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MOUNTAIN WATER DISTRICT

PO Box 3157
Pikeville, KY 41502

Gommunily Trust Bank
042102694

Check date:

11/30/22

82763

$ **+26,500.00

Pay to the order of: Sait River Engineering
**Twenty-Six Thousand Five Hundred And 00/100 Dollgrg*riraesismikimiiminiiin

Sailt River Engineering
108 West Poplar
Harrodsburg, KY 40330

From: MOUNTAIN WATER DISTRICT

26,500.00 0.00 26,500.00

. . . . Check Date: 11/30/22
To: Salt River Engineerin
er Enginesting Check Number: 82763
Memo: rate stucdy 50%
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
11/01/22 16-22-01 26,500.00 0.00 26,500.00
Payment Detail
Date Reference Type Discount Amount Paid
11/30/22 82763 AP check 0.00 26,500.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 26,500.00
26,500.00 0.00 26,500.00
From: MOUNTAIN WATER DISTRICT Check Date: 11/30/22
To: Salt River Engineering Check Number: 82763
Account:
_ Pavable Detail
Date Reference PO Number o Amount Discount Amount Paid
11/01/22 16-22-01 26,500.00 0.00 26,500.00
Payment Detail
Date Reference Type Discount Amount Paid
11/30/22 82763 AP check 0.00 26,500.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 26,500.00
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Mountain Water District
PO Box 3157
Pikeville KY 41502

Water and Sewer Rate Study
Consulting Services

Attention: Roy Sawyers

8 February 2023

d
! C\%ﬁ\ﬁ

Invoice # 16-23-01

Work included for payment under this invoice is within the Scope of Work detailed in the
Professional Services Agreement between the Mountain Water District and Salt River
Engineering dated 1 March 2022. The lump sum contracted for both studies was $53,000.

Lump Sum Amount
Percent Complete
Amount Due This Invoice

Previous Amount Billed
Previous Amount Received

Total Now Due

$53,000.00
75%
$39,750.00

$26,500.00
$26,500.00

$13,250.00

Net 30 days

Salt River Engineering ~ 108 West Poplar — Harrodsburg KY — 859,734.2334 — www.saltrivereng.com
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, , MOUNTAIN WATER DISTRICT Community Trus! Bank 8
0 PO Box 3157 oioto25es 3119
Pikeville, KY 41502
Check date:  04/10/23
Pay to the order of: Salt River Engineering § ++13,250.00
“*Thirteen Thousand Two Hundred Fifty And 00/100 Dollgrg*#minssiceiiiikirri
Salt River Engineering
108 WestPoplar . _ e
Harrodsburg, KY 40330 T
Gl B
OO CYRN %
From:  MOUNTAIN WATER DISTRICT Check Dat oy
To:  Salt River Engineerin sex Late. ‘
9 9 Check Number: 831
Memao: rate study pymt 2
Payable Detail
Date Reference PO Number Amount Discount Amount Pa
04/10/23 16-23-01 13,250.00 0.00 13,250.(
Payment Detail
Date Reference Type Discotint Amount Pa
04/10/23 83119 AP check 0.00 13,250.C
¥YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 13,250.(
13,250.00 0.00 13,250.00
From: MOUNTAIN WATER DISTRICT Check Date: 04/10/2
To: Salt River Engineering Cheack Number: 8311
Account.
Payable Detail
Date Reference PO Number Amount Discount Amount Pai
04/10/23 16-23-01 13,250.00 0.00 13,250.0
Payment Detail
Date Reference Type Discount Amount Pai
04/10/23 83119 AP check 0.00 13,250.0
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 13,250.0

13,250.00 0.00

13.250.00
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MICHAEL R. SPEARS, CPA, PS5C
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT PSC FILING Client #: 33051
PO BOX 3157
PIKEVILLE, KY 41501

Tnvoice # 25204 July 31, 2022

For Professional Services Rendered:

WORK TO PREP FOR STUDY ? 1,473.00

Total Due $1,473.00
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MOUNTAIN WATER DISTRICT .~ o i
PO Box 3157 | ' ' ' ) fqz:;:yo:s: . S : B2446.
 Pikeville, KY 41502 o - KRR
S _ Check date: . 08/22/22 .

Pay to the order of: MIKE SPEARS, CPA  ~ R - L § w7300
: **One Thousand Four Hundred Seventy-Three And 00/100 Dol'lars*******-**_***_***?‘* '

MIKE SPEARS, CPA
PO, BOX 1270
| @Presionsbuvg, Kq 1653

T e R e T U B ST U LS TSR R BT S m e

R A S 3 b R L A TR

From:  MOUNTAIN WATER DISTRICT

To: MIKE SPEARS, CPA Check Date: 08/22/22
Check Number: 82446
Memo: prep for study
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
07/31/22 25204 1,473.00 0.00 1,473.00
Payment Detail
Date Reference Type Discount Amount Paid
08/22/22 82446 AP check 0.00 1,473.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 1,473.00
1,473.00 0.00 1,473.00
From: MOUNTAIN WATER DISTRICT Check Date: 08/22/22
To: MIKE SPEARS, CPA Check Number: 82448
Account:
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
07/31/22 25204 1,473.00 0.00 1,473.00
Payment Detail
Date Reference Type Discount Amount Paid
0822122 82446 AP check 0.00 1,473.00
YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 1,473.00

1,473.00 ' 0.00 1,473.00



Attachment 7b_Page 8 of 57

MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PURLIC ACCOUNTANT
P. 0. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT PSC FILING Client #: 33051
PO BOX 3157
PIKEVILLE, KY 41501

Invoice # 25356 September 30, 2022

For Professional Services Rendered:

RATE STUDY 4,491.00

Total Due $4,491.00
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ay,

MOUNTAIN WATER DISTRICT

PO Box 3157
Pikeville, KY 41502

Community Trust Bank
0142102694

Check date;

Pay to the order of: MIKE SPEARS, CPA

11730722

82762

$ ********6,1 37.00

**Six Thousand One Hundred Thirty-Seven And 00/100 Dollgrg* stk

MIKE SPEARS, CPA
P.O. BOX 1270
KY

Conely . Tkl

M

i
 "DO000A27E 2 0L 240 2ESLII O L0998A00 i

/'ﬁ\”]ﬁ_« [ZUVV\,.({ O

From: MOUNTAIN WATER DISTRICT
Check Date:

11/30/22

To: MIKE SPEARS, CPA
Check Number: 82762
Mamo: rate study
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
08/31/22 25256 6,137.00 0.00 6,137.00
Payment Detail
Date Reference Type Discount Amount Paid
11/30/22 82762 AP check 0.00 6,137.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 6,137.00
19,607.00 0.00 30,235.00
From: MOUNTAIN WATER DISTRICT Check Date: 11/30/22
To: MIKE SPEARS, CPA Check Number: 82762
Account:
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
08731122 25256 6,137.00 0.00 6,137.00
Payment Detail
Date Reference Type Discount Amount Paid
11/30/22 82762 AP check 0.00 6,137.00
YTD Amount Billed YTD Disc Taken YTD Amaount Paid Current Pay 6,137.00

0.00

19,607.00 30,235.00

~

-~
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MWD - OPERATING ACCOUNT

MOUNTAIN WATER DISTRICT -

' PO Box 3157
Pikeville, KY 41502

Pay to the order of: MIKE SPEARS, CPA

Caol

e 71 D.
ST N TLACTINTICITIC ™7 U_"l‘ ‘?:1’5"@"'1 U-0OT 7

mmunity Trust Bank
042102584

" 82660

Check date:  10/31/22

MIKE SPEARS, CPA
P.0. BOX 1270 '

(

| $ - *10,628.00
**Ten Thousand Six Hundred Twenty-Eight And 00/100 Dollarg**+**#rstkikiminiik '

N Mltli\r{;m fzw_l;. o~

From:

MOUNTAIN WATER DISTRICT
PO Box 3157
Pikeville, KY 41502

Memao:
Rate study for August and September

From:

MOUNTAIN WATER DISTRICT
PO Box 3157
Pikeville, KY 41502

Memo:
Rate study for August and September

Check Date:
Check Number:;
Total Payment:

Year to Date Paid;

Check Date:
Check Number:
Total Payment:

Year to Date Paid:

10/31/22
82660
10,628.00

22,371.00

10/31/22
82660
10,628.00

22,371.00
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MICHAEL R. SPEARS, CPA, PSC
CERTIFIED PUBLIC ACCOUNTANT
P. O. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT PSC FILING Client #: 33051
PO BOX 3157
PIKEVILLE, KY 41501

Involce # 25443 October 31, 2022

For Professiocnal Services Rendered:

RATE STUDY 3,210.00

Total Due $3,210.00



Ligdl

MOUNTAIN WATER DISTRICT
PO Box 3157
Pikeville, KY 41502

Pay to the order of: Michael Spears, CPA

Community Frust Bank
042102694

Check date:

11/30/22
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82761

$ *****W**S'Zo]o'oo

“*Three Thousand Two Hundred Ten And 00/100 Dollapg**rrsiiitinmiiid i

Michael Spears, CPA
PO Box 1270
Prestonsburg, KY 41653-5270

From: MOUNTAIN WATER DISTRICT

Lo 1. Tankitt

/l/\uéflz. [Lbumlle

To:  Michael Spears, CPA Check Date: 11/30/22
Check Number: B2761
Memo: Rate study
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
10/31/22 25443 3,210.00 0.00 3,210.00
Payment Detail 7
Date Reference Type Discount Amount Paid
11/30/22 82761 AP check 0.00 3,210.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 3,210.00
38,102.00 0.00 43,762.00
From; MOUNTAIN WATER DISTRICT Check Date: 11/30/22
To: Michael Spears, CPA Check Number: 82761
Account;
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
10/31/22 25443 3,210.00 0.00 3,210.00
Payment Detail
Date Reference Type Discount Amount Paid
11/30/22 82761 AP check 0.00 3,210.00
YTD Disc Taken  YTD Amount Paid Current Pay 3,210.00

YTD Amount Billed
38,102.00 0.00

43,762.00

&
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JHAEL R. SPEARS, CPA, PSC

SRTIFIED PUBLIC ACCOUNTANT

. O. BOX 1270
PRESTONSBURG, KY 41653

TTTTTPOTBOXTI157 e T
PIRKEVILLE, KY 41501

MOUNTAIN WATER DISTRICT PSC FILING ~ Client #: 33051

Invoice # 25507 November 30, 2022

For Professional Services Rendered:

RATE STUDY W/ CONNIE ALLEN . 702.00

Total Due | $702.00
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MOUNTAIN WATER DISTRICT
PO Box 3157
Pikeville, KY 41502

Cormmunily Trust Bank 82822
042102694

Check date:  12/29/22

Pay to the order of: MIKE SPEARS, CPA $ weee702.00

**Seven Hundred TWO And 00/100 DoI|ars****‘k*‘k*****1\‘***************************‘J\'*‘k*

MIKE SPEARS, CPA
P.O. BOX 1270
KY

From: MOUNTAIN WATER DISTRICT

To:  MIKE SPEARS, CPA Check Date: 12129122
Check Number: 82822
Memo: rate study for nov
Pavable Detail
Date Reference PO Number Amount Discount Amount Paid
11/30/22 25507 _ 702.00 0.00 702.00
Payment Detail
Date Reference Type Discount Amount Paid
12/29/22 82822 AP check 0.00 702.00
YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 702.00
20,309.00 0.00 30,937.00
From: MOUNTAIN WATER DISTRICT Check Date: 12129122
To: MIKE SPEARS, CPA Check Number: 82822
Account:
Payable Detaijl
Date Reference PO Number Amount Discount Amount Paid
11/30/22 25507 702.00 0.00 702.00
Payment Detail
Date Reference Type Discount Amount Paid
12129722 82822 AP check 0.00 702.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 702.00

20,302.00 0.00 30,937.00



MICHAEL R. SPEARS, CPA, PSC
CERTIFIEL PUBLIC ACCOUNTANT
P. 0. BOX 1270
PRESTONSBURG, KY 41653

MOUNTAIN WATER DISTRICT PSC FILING

PO BOX 3157
PIKEVILLE, KY 41501

Invoice # 25608

For Profesgsional Sexrvices Rendered:

MONTHLY ACCOUNTING SERVICES FOR
JANUARY-RATE STUDY

Total Due

Attachment 7b_Page 15 of 57

Client $: 33051

January 31, 2023
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MOUNTAIN WATER DISTRICT oty Tres B 82975
P_O Box 3157 042102694
Pikeville, KY 41502

Check date:  02/22/23

Pay to the order of: Michael Spears, CPA § wwkeex105.00

**One Hundred Ninety'FiVe And OO/.I 00 Do”ars*************'k********w****************

Michael Spears, CPA
PO Box 1270
Prestonsburg, KY 41653-5270

From:  MOUNTAIN WATER DISTRICT

To: Michael Spears, CPA Check Date: 02/22/23
Check Nurmber; 82975
Memo: RATE STUDY SERVICES FOR JAN
ayable Detail
Date Reference PO Number Amount Discount Amount Paid
01/31/23 25608 _ 185.00 - 0.00 195.00
Payment Detail
Date Reference Type . Discount Amount Paid
02/22/23 82975 AP check 0.00 195.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 185.00
195.00 0.00 195.00
From: MOUNTAIN WATER DISTRICT ~ CheckDate:. 0222723
To: Michae! Spears, CPA Check Number: 82975
Account;
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
01/31/23 25608 195.00 0.00 185.00
Payment Detail
Date Reference Type Discount Amount Paid
02/22/23 82975 AP check 0.00 195.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 195.00

195.00 0.00 . 185.00
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‘MICHAEL R. SPEARS, CPA, PSC
CERTTIFIED PUBLIC ACCOUNTANT
P. 0. BOX 1270
PRESTOMNSEURG, KY 41653

MOUNTAIN WATER DISTRICT PSC FILING Client #: 33051
PO BOX 3157
PIKEVILLE, KY 41501

Invoice # 25689 February 28, 2023

For Professgional Services Rendered:

PSC RATE STUDY, ZOOM MEETINGS, WORK ON
PSC REQUEST 1,140.00

Total Due $1,140.00



MOUNTAIN WATER DISTRICT
PO Box 3157
Pikeville, KY 41502

Pay to the order of: MIKE SPEARS, CPA

2%

- 'AAAttar\hrnpnf Th 'pQgP 18 Of\S\’],,:;ﬁw

Community Trust Bank
042102694

83069

Check date:  03/29/23

$ ********1 , 1 40 00

**One Thousand One Hundred Forty And 00/100 Dollapg***## itk

MIKE SPEARS, CPA
P.O. BOX 1270
KY

prere— T T

T —s

From: MOUNTAIN WATER DISTRICT

03/29/23

To:  MIKE SPEARS, CPA Check Date:
Check Number: 83069
Memo: rate study '
Payable Detail
Date Reference PO Number Amount Biscount Amount Paid
02/28/23 25689 1,140.00 0.00 1,140.00
Payment Detail
Date Reference Type Discount Amount Paid
03/29/23 83069 AP check 0.00 1,140.00
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 1,140.00
7,507.00 0.00 13,603.00
From: MOUNTAIN WATER DISTRICT Check Date: 03/29/23
To: MIKE SPEARS, CPA Check Number: 83069
Account: '
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
02/28/23 25689 1,140.00 0.00 1,140.00
Payment Detail
Date Reference Type Discount Amount Paid
03/29/23 83069 AP check 0.00 1,140.00
YTD Amount Billed YTD Disc Taken ~ YTD Amount Paid Current Pay 1,140.00
7,507.00 0.00 13.603.00
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STOLL - KEENON - OGDEN

PLLC

500 West Jefferson Street

Suite 2000

Louisviile, Kentucky 40202-2828

502 333-6000

Tax ID # 61-0421389

May 6, 2022
Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 977900
SKO File No.: 121807/173262
PAYMENT REMITTANCE

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

Our Reference: 121807/173262/GEW/2404
Fees rendered this bill

Total Current Charges This Maftter

STOLL » KEENON  OGDEN PLLC
P.O. Box 11989
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:
Account Number:
Please reference your account and invoice numbers.

Email remittance to payments@skofirm.com

$664.12

$ 664.12
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BILL DATE: May 6, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

04/20/22 GEW Preparation for videoconference;
preparation of PowerPoint slides re:
application 1.00 385.00 $ 385.00

04/21/22 GEW Preparation for videoconference;
participate in videoconference on
application filing issues 1.00 385.00 385.00

04/22/22 GEW Email message to T. Olsen re:
documents to distribute; message to C.
Allen/R. Sawyers re: test period 0.30 385.00 115.50

SUBTOTAL 2.30 $885.50

EXPENSES AND OTHER SERVICES
**note: all copies are billed at .10/page unless otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00
GRAND $664.12
TOTAL:

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 2.30 385.00 $885.50



| LTER

MOUNTAIN WATER DISTRICT
PO Box 3157 .
Pikeville, KY 41502 :

Pay to the order of: Stoll-Keenon-Ogden

Community Trust Bank

042102694

Check date: - 05/24/22

| 82158 -

**Six Hundred Six{y—Four Aﬂd 12/1 00'Dol!ars**#**-k-k*****_****M;****#«'k_**ﬂ***********i;{

Stoll~Keenon—Ogden
P.O. Box 11969
Lexington, KY 40579-1969

From: MOUNTAIN WATER DISTRICT

Tor  Stoll-Keenon-Ogden Check Date: 05/24/22
Check Number: B2158
Memo: 2022 rate application
Date : Reference PO Number Amount Discount Amount Paid
05/18/22 977900 664.12 0.00 664.12
Payment Detail
Date Reference Type Discount Amount Paid
056724122 82158 " AP check 0.00 864.12
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 664.12
664.12 0.00 664.12
From: MOUNTAIN WATER DISTRICT Check Date: 06/24/22
To: Stoll-Keenon-Ogden Check Number; 82168
Account:
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
05/18/22 877800 664.12 0.00 664,12
Payment Detail
Date Reference Type Discount Amount Paid
05/24122 82158 AP check 0.00 664.12



Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

Attachment 7b Page 22 of 57

STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000

Louisville, Kentucky 40202-2828

502 333-6000
Tax ID # 61-0421389

July 11, 2022

INVOICE NO.: 981902
SKO File No.: 121807/173262

PAYMENT REMITTANCE
STOLL - KEENON - OGDEN PLLC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:

Account Number:

Please reference your account and invoice numbers.
Email remittance to payments@skofirm.com

Our Reference: 121807/173262/GEW/2404

Fees rendered this bill

$ 229.08

Total Current Charges This Matter $229.08
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389

July 11, 2022
Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 981902
SKO File No.: 1218071173262
MATTER NAME: 2022 Rate Application
TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 269.50
COURTESY REDUCTION {40.42)

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES
PER ATTACHED 0.00

INVOICE TOTAL $ 229.08

TOTAL BALANCE DUE $229.08
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BILL DATE: July 11, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

06/09/22 GEW Telephone call with client re: second
surcharge for water treatment plant

improvements; text message exchange
re: same 0.70 365.00 $ 269.50

SUBTOTAL 0.70 $269.50

EXPENSES AND OTHER SERVICES
“note: all copies are billed at . 10/page uniess otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00

- GRAND $229.08
TOTAL.

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 0.70 385.00 $269.50




MOUNTAIN WATER DISTRICT

PO Box 3157
Pikeville, KY 41502

Pay to the order of: Stoll-Keenon-Ogden

. Communily Trusst E;an_k :

042102694

Check date: ~07/25/22

82370 -

$ **********229‘ 08

**Two Hundred TwentynNineAAnd 08/100 DOIl'ars**fe*1&wwﬂhfﬁ.fc"ié****.**di*ﬂ;mﬁw******h

Stoil-Keenon-Ogden
P.O. Box 11969
Lexington, KY 40579-1969

From: MOUNTAIN WATER DISTRICT

To:  Stoll-Keenon-Ogden Check Date. 07/25¢
Check Number: 823
Memo: rate study app
Date Reference PO Number Amount Discount Amount P
0711122 981902 22908 0.00 229,
Payment Detail
Date Reference Type Discount Amount P
07/25/22 82370 AP check 0.00 229.
YTD Amount Bilied YTD Disc Taken  YTD Amount Paid Current Pay 229
893.20 0.00 893.20
From: MOUNTAIN WATER DISTRICT Check Date: 07728
To: Stoli-Keenon-Ogden Check Number: 82
Account:
Payable Detail
Date Reference PO Number Amount Discount Amount F
0711122 981902 229.08 0.00 22¢
Payment Defail
Date Reference Type Discount Amount F
07/25/22 82370 AP check 0.00 22¢
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STOLL - KEENON - OGDEN

PLLC

500 West Jefferson Street

Suite 2000

Louisville, Kentucky 40202-2828

502 333-6000

Tax ID # 61-0421389

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

August 19, 2022

INVOICE NO.: 984671
SKO File No.: 121807/173262

PAYMENT REMITTANCE

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

Qur Reference: 121807/173262/GEW/2404
Fees rendered this bill

Total Current Charges This Matter

STOLL - KEENON - OGDEN PLLC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Gincinnati OH

ABA/Bank Routing Number: | IIEGzGzG
Account Number:

Please reference your account and invoice numbers.
Email remittance to payments@skofirm.com

$654.50

$ 654.50



STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389

August 19, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

Attachment 7b Page 27 of 57

INVOICE NO.: 984671

SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED

COURTESY REDUCTION

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES
PER ATTACHED

INVOICE TOTAL

TOTAL BALANCE DUE

770.00

(115.50)

0.00

$ 654.50

$654.50
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BILL DATE: August 19, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT
07/05/22 GEW Respond to email inquiry from C. Adlen 0.10 385.00 $ 38.50

07/26/22 GEW Prepare response to inquiry re:
improvements that could be included in
proposed surcharge 0.80 385.00 308.00

07/29122 GEW Respond to C. Allen proposal for
increasing.acceptable water loss
percentage; research on prior efforts to
obtain higher water loss percentage 1.10 385.00 423.50

SUBTOTAL 2.00 $770.00

EXPENSES AND OTHER SERVICES
*nofe: alf copies are billed at . 10/page unless otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00
GRAND $654.50
TOTAL:

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 2.00 385.00 $770.00




MOUNTAIN WATER DISTRICT

PO Box 3157
Pikeville, KY 41502

Pay to the order of: Stoll-Keenon-Ogden

Comemunity Trust Barik
042102694

Check date:
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82548

09/26/22

$ **********654.50

*'A\'Slx Hundred Flfty Four And 50!1 00 DOIIarS**'k’k****’k***‘k**'k***‘k*******k*****'k******'k*

Stoll-Keenon-Ogden
P.O. Box 11969
Lexington, KY 405791969

- From: MOUNTAIN WATER DISTRICT

ﬁmzwm

(3(\-3}/ (K.w-f (_ZU«V\L] o~

Check Date:

09126122

09/26/22 82548

AP check

To.  Stolk- Keenon-Ogden " - -~ :
_ . ~Check Number: . - 82548
“Memo: rate stu_dy o S S
_ . o Payable Detg[{ v ST
Date . Reference PO Number ~ Amount. - Discount Amount Paid
08/19/22 984871 654.50 - 0.00 654.50
| - - o Payment Detail -
Date Reference - Type Discount Amaunt Paid
09/26/22 82548 AP check 0.00 654.50
YTD Amount Bil}l'ed YTD Disc Taken YTD Amount Paid Current Pay 654.50
1,547.70 10.00 1,547.70 '
From: MOUNTAIN WATER DISTRICT Check Date: 09/26/22
To: . Stoli- Keenon Ogden o ' Check Number: 82548
Account '
: : _ Payable Detail
‘Date =~ . Reference PQ Number Amount Discount Amount Paid
08/19/22 984671 ' 654.50 0.00 654.50
: o E Payment Detail
Date . Reference Type ' Discount Amount Paid
0.00 654,50
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
Sepiember 14, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 986926
SKO File No.: 121807/173262

PAYMENT REMITTANCE
Payments via regular mail: STOLL - KEENON - OGDEN PLLC
P.O. Box 1196%
Lexington, Kentucky 40579-1969

Payments via ACH or EFT; Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:
Account Number:
Please reference your account and invoice numbers.
Email remittance to payments@skofirm.com
Re: 2022 Rate Application

Our Reference: 121807/173262/GEW/2404

Fees rendered this bill $229.08
Total Current Charges This Matter . $229.08
Balance as of 08/19/22 $654.50
Less credits (payments, adjustments) $0.00
Balance due on prior billings $654.50

Total Amount Due This Matter $883.58



STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389

September 14, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501
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INVOICE NO.: 986926
SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED

COURTESY REDUCTION

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES
PER ATTACHED

INVOICE TOTAL
BALANCE DUE from previcus statements:
Bill Date Invoice Outstanding
Amount
08/19/22 984671 654.50

Total Balance Due on Previous Statements:

TOTAL BALANCE DUE

269.50

(40.42)

0.00

$ 220.08

$ 654.50

$883.58
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BILL DATE: September 14, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

08/29/22 GEW Telsphone call with R. Sawyers re:

adjustments to test period labor
expenses 0.70 385.00 $269.50

SUBTOTAL 0.70 $269.50

EXPENSES AND OTHER SERVICES
*note: alf copies are billed at . 10/page unless otherwise indicated

DATE DESCRIPTION - AMOUNT

SUBTOTAL 0.00
GRAND $229.08
TOTAL:

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wustcher Of Counsel 0.70 385.00 $269.50
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STOLL - KEENON - OGDEN

PLLC
500 West Jefferson Street
Suite 2000

Louisville, Kentucky 40202-2828

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

Paymenits via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

502 333-6000
Tax ID # 61-0421389
October 19, 2022

INVOICE NO.: 990750
SKO File No.: 121807/173262

PAYMENT REMITTANCE
STOLL - KEENON - QGDEN PLLC
P.O. Box 11869
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account

Fifth Third Bank, Cincinnati GH
ABA/Bank Routing Number:
Account Number:

Please reference your account and invoice numbers.
Email remiitance to paymenis@skofirm.com

Our Reference: 121807/173262/GEW/2404

Fees rendered this bill

Total Current Charges This Matter

Balance as of 09/14/22

Less credits {payments, adjustments)
Balance due on prior billings

Total Amount Due This Matter

$ 577.50

$ 577.50

$883.58

$-654.50
$229.08

$806.58
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
QOctober 19, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NOQ.: 990750
SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 770.00

COURTESY DISCOUNT {192.50)

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES

PER ATTACHED 0.00
INVOICE TOTAL $ 577.50
BALANCE DUE from previous statements:
Bill Date Invoice QOutstanding
Amount
09/14122 986926 229.08
Total Balance Due on Previous Statements: $ 220.08

TOTAL BALANCE DUE $806.58
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BILL DATE: October 12, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

09/21/22 GEW Video conference call with Client; e-mail
exchanges with C. Allen re: PSC
treatment of employee compensation 2.00 385.00 $ 770.00

SUBTOTAL 2.00 $770.00

EXPENSES AND OTHER SERVICES
**note: all copies are billed at .10/page unless otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00
GRAND $577.50
TOTAL:

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 2.00 385.00 $770.00



L1gsT

S “'Aﬁé-(iﬁﬁlel’lt /b-Page 36 0t 5/
MWD - OPERATING ACCOUNT o | T
MOUNTAIN WATER DISTRICT _ Commundly Truet Bank -~ - . 82661
PO BOX 3157 ’ . : ) . 0421.02694 . o _' o

Pikeville, KY 41502 e 2
ikeville, KY Q Check dates:  10/31/22

Pay to the order of: Stol-Keenon-Ogden = ' g weeeeng0 58

**Eight Hundred Six And 58}'100 Do”ars**********************fk#***********fﬂf****ﬂ\'****k* .

Stoll-Keenon-Qgden
P.O/Box 11869 = -
Lexington, KY 40579-1969

From: Check Da’ée: 10431122
MOUNTAIN WATER DISTRICT Check Number: 82661
PO Box 3157 Total Payment: 806.58
Pikevills, KY 41502 }

Year to Date Paid: 2,354.28
Memao:
990750 Rate Study
From: Check Date: 10/31/22
MOUNTAIN WATER DISTRICT Check Number: 82661
PO Box 3167 Total Payment: 806.58
Pikeville, KY 41502

Year to Date Paid: 2,354.28

Memo:
990750 Rate Study
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STOLL - KEENON - OGDEN

PLLC

500 West Jofferson Street

Suite 2000

Louisville, Kentucky 40202-2828

502 333-6000

Tax 1D # 61-0421389
November 21, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

INVOICE NO.: 893335
SKO File No.: 121807/173262

PAYMENT REMITTANCE

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application

Our Reference: 121807/173262/GEW/2404
Fees rendered this bill

Total Current Charges This Matter

STOLL - KEENON - OGDEN PLLC
P.C. Box 11969
Lexingtion, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Numaber:

Account Number:

Please refarence your account and inveice numbers.
Email remittance to payments@skofirm.corm

$ 2,650.72

$ 2,650.72
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Sulte 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
November 21, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 993335
SKO Flle No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 3,118.50

COURTESY DISCOUNT (467.78)

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES
PER ATTACHED 0.00

INVOICE TOTAL $ 2,650.72

TOTAL BALANCE DUE $2,650.72
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BILL DATE: November 21, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

10/06/22 GEW Prepare emalf memorandum to R.

Sawyers Re: nofice of intent to file
application 0.40 385.00 $ 154.00

10/07/22 GEW Review and respond to email message
from C. Allen re; timing for rate case
filing 0.20 385.00 77.00

10/18/22 GEW Telephona call from Jim Vanover re;
agreement with Pikeville to modify
wholesale water contract 0.10 385.00 38.50

10/19/22 GEW Respond to email messages from C.
Allen Re: adjustments to rate application 0.80 385.00 308.00

10/28/22 GEW Review video of 10/26/2022 conference
call; telephone call with C. Allen;
prepare list of documents necessary for
rate application; review of District debt
issuances; prepare notice of intent to
use electronic rate filing procedures 3.10 385.00 1,193.50

10/30/22 GEW Research on District debt issuances;
prepare notice of intent to file rate
adjustment 2.40 385.00 924.00

10/31/22 GEW Telephone call from R. Sawyers re:
application; complete and file notice of
intent with PSC; prepare list of

documents necessary for applications 1.10 385.00 423.50
SUBTOTAL 8.10 $3,118.50

EXPENSES AND OTHER SERVICES
**note: all copies are billed at.10/page unless otherwise indicated
DATE DESCRIPTION AMOUNT
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DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00
GRAND $2,650.72
TOTAL:

————————

ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 8.10 385.00 $3,118.50
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MOUNTAIN WATER DISTRICT

PO Box 3157

Pikeville, KY 41502

Pay to the order of: Stoll-Keenon-Ogden
**Two Thousand Six Hundred Fifty And 72/100 Dollarg*##*# st iiiior

Stoll-Keenon-Ogden

K ttachent 76 Page 416157

Community Trust Bank 82942
042102694

Check date:  02/02/23

$ ********2,650-72

P.O. Box 11969

Lexington, KY 40579-1869

From: MOUNTAIN WATER DISTRICT

. Check Date; 02/02/23
To: Stoll-Keenon-Ogden
© 9 Check Number. 82942
Memo: rate study
Payable Detail
Date Reference PO Number Amount - Discount Amount Paid
11/21122 993335 2,650.72 0.00 2.650.72
Payment Detail
Date Refarence Type - Discount Amount Paid
02/02123 82842 AP chack 0.00 2,650.72
YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 2,650.72
0.00 2,650.72
From: MOUNTAIN WATER DISTRICT Check Date: 02/02/23
To: Stoll-Keenon-Ogden Check Number; 82042
Account: _
Payable Deftail
Date Reference PO Number Armount Discount Amount Paid
11/21/22 993335 2,650.72 .00 2,650.72
Payment Detail
Date Reference Type Discount Amount Paid
02/02123 82942 AP check 0.00 2,650.72



Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

Payments via regular mail;

Payments via ACH or EFT:

Re: 2022 Rate Application
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
December 8, 2022

INVOICE NO.: 995533
SKO File No.: 121807/173262

PAYMENT REMITTANCE
STOLL - KEENON - OGDEN PLLC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC [OLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:

Account Number:

Please reference your account and invoice numbers.

Email remittance to paymenis@skofirm.com

Our Reference: 121807/173262/GEW/2404

Fees rendered this bill $1,505.35
Total Current Charges This Matter $1,505.35
Balance as of 11/21/22 $2,650.72
Less credits (payments, adjustments) $0.00
Balance due on prior billings $2,650.72

Total Amount Due This Matter

$4,156.07
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
December 8, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NOQ.: 995533
SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 1,771.00

COURTESY DISCOUNT (265.65)

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES

PER ATTACHED 0.00
INVOICE TOTAL $1,505.35
BALANCE DUE from previous statements:
Bill Date Invoice Outstanding
Amount
1121122 993335 2,650.72
Total Balance Due on Previcus Statemenis: $ 265072

TOTAL BALANCE DUE $4,156.07
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BILL DATE: December 8, 2022

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

11/07/22 GEW Respond to email from C. Allen re:
water loss 0.10 385.00 $ 38.50

11/10/22 GEW Review message from R. Sawyers re:
surcharge request; e-mail memo to
Sawyers re; wholesale rate increase; e-
mail to T. Osterloh re: Pikeville filing 0.40 385.00 154.00

1111622 GEW Telephone czll from T. Olson re; annual
publication of rates 0.20 385.00 77.00

111M6/22 GEW Telephone calls from R. Sawyers re:
surcharge and response to Pikeville
contract filing 0.40 385.00 154.00

112122 GEW Prepare letter to PSC in support of
Amended Wholesale Water Purchase
Contract 1.00 385.00 385.00

11/26/22 GEW Prepare resclution to implement rates in
the Amended Wholesale Water
Purchase Agreement 1.70 385.00 654.50

11/27/22 GEW Prepare resolution to implement rates in
the Amended Wholesale Water
Purchase Agreement 0.80 385.00 308.00

SUBTOTAL 4.60 $1,771.00

EXPENSES AND OTHER SERVICES
**nofe: all copies are billed at . 10/page uniess otherwise indicated

DATE DESCRIPTION AMOUNT
SUBTOTAL 0.00
GRAND ' $1,505.35

TOTAL:
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ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 460 385.00 $1,771.00




MOUNTAIN WATER DISTRICT

PO Box 3157
Pikeville, KY 41502

Pay to the order of: Stoll-Keenon-Ogden

Community Trust Bank 82976
042102624

Check date:  02/22/23

§ ki /505.35

**One Thousand Five Hundred Five And 35/100 Dollarg***##teiikksickiiniidea i

Stoli-Kegnhon-Ogden
P.C. Box 11969
Lexington, KY 40579-1969

From:  MOUNTAIN WATER DISTRICT
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To: Stoll-Keenon-Ogden Check Date: D2/22/23
_ Check Number: 82976
Memo: rate study _
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
12/08/22 995533 1,505.35 0.00 1,505.35
Payment Detail
Date Reference Type Discount Amount Paid
02722123 82976 AP check 0.00 1,505.35
YTD Amount Billed YTD Disc Taken YTD Amount Paid Current Pay 1,5605.35
0.00 0.00 4,156.07
From: MOUNTAIN WATER DISTRICT Check Date: 02122123
To: Stol-Keenon-Ogden Check Number: 82976
Account:
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
12/08/22 9095533 1,505.35 0.00 1,606.35
Payment Detail
Date Reference Type Discount Amount Paid
02122123 82976 AP check 0.00 1,605.35



Attachment 7b Page 47 of 57

STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Sulte 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
January 24, 2023

Mountain Water District
8332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 999987
SKO File No.: 121807/173262

PAYMENT REMITTANCE
Payments via regular mail: STOLL - KEENON - OGDEN PLLC
P.O. Box 11269
Lexington, Kentucky 40579-1869

Payments via ACH or EFT: Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinratl OH

ABA/Bank Routing Number:
Account Number:
Please reference your account and invoice numbers.

Email remittance to payments@skofirm.com

Re: 2022 Rate Application

Our Reference: 121807/173262/GEW/2404
Fees rendered this bill $4,22152

Total Current Charges This Matter

Balance as of 12/08/22 $4,156.07
Less credits (payments, adjustments) $0§0
Balance due on prior hillings $4,156.07

Total Amount Due This Matter $8,377.59



STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
January 24, 2023

Mountain Water District
6332 Zesbulon Highway
PO Box 3157

Pikeville KY 41501
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INVOICE NO.: 999987
SKO File No.: 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED

COURTESY DISCOUNT

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES
PER ATTACHED

INVOICE TOTAL
BALANCE DUE from previous statements:
Bill Date Invoice Outstanding
Amount
11/21/22 993335 2,650.72
12/08/22 995533 1,505.35

Total Balance Due on Previous Statements:

TOTAL BALANCE DUE

4,966.50

{744.98)

0.00

$4,221.52

$4,156.07

$8,377.59
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BILL DATE: January 24, 2023

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

12/02/22 GEW Prepare Motion to extend time to file
applications 2.00 385.00 $ 770.00

12105122 GEW Final revisions to motion for extension of
time to file applications for rate
adjustments; email to PSC Executive
Director re; requested extension 1.00 385.00 385.00

12/08/22 GEW Prepare revised notice of intent for
water rate application; prepare notice of
intent for sewer rate application; review
rate study for sewer rafes; prepare and. -
submit requests for documents to
Mountain District Staff and Connie Allen 5.00 385.00 1,925.00

1211422 GEW Telephone call from M. Spears re: rate
casefexpecied date of completion of
PSC proceedings 0.30 385.00 115.50

12127122 GEW Prepare applications; prepare motion for

deviation from 807 KAR 5:001, Section
16(4)(i} 4.60 385.00 1,771.00

SUBTOTAL 12.99 $4,966.50

EXPENSES AND OTHER SERVICES
*note: all copies are billed at . 10/page unless otherwise indicated

DATE DESCRIPTION AMOUNT

SUBTOTAL 0.00
GRAND $4,221.52
TOTAL:

ATTORNEY/PARALEGAL SUMMARY



Attachment 7b_Page 50 of 57

TIMEKEEPER RANK HOURS RATE AMOUNT
G. E Wuetcher Of Counsel 12.90 385.00 $4,966.50



Mountain \Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rate Application
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
February 20, 2023

INVOICE NO.: 1002228
SKO File No.. 121807/173262

PAYMENT REMITTANCE
STOLL - KEENON - OGDEN PLLC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:

Account Number:

Please reference your account and invoice numbers.
Email remittance to payments@skofirm.com

Our Reference: 121807/173262/GEW/2404

Fees rendered this bill $ 24,688.50
Total Current Charges This Matter : $ 24,688.50
Balance as of 01/24/23 $8,377.59
Less credits (payments, adjustments) $-2,650.72
Balance due on prior billings $5,726.87

Total Amount Due This Matter

$30,415.37
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STOLL - KEENON - OGDEN
PLLC
500 West Jefferson Street
Suite 2000
Louisville, Kentucky 40202-2828
502 333-6000
Tax ID # 61-0421389
February 20, 2023

Mountain Water District
6332 Zebulon Highway
PO Box 3157
Pikeville KY 41501
INVOICE NO.: 1002228
SKO File No.; 121807/173262

MATTER NAME: 2022 Rate Application

TOTAL FEES FOR PROFESSIONAL SERVICES PER ATTACHED 24,688.50

TOTAL CHARGES FOR EXPENSES AND OTHER SERVICES

PER ATTACHED 0.00
INVOICE TOTAL $ 24,688.50
BALANCE DUE from pravious statements:

Bill Date Invoice Duistanding

Amount

12108122 095533 1,505.35

01/24/23 899087 4,221.62
Total Balance Due on Previous Statements: $5,726.87

TOTAL BALANCE DUE $30,415.37
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BILL DATE: February 20, 2023

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville, KY 41501

2022 Rate Application

LEGAL FEES
DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

01/05/23 GEW Prepare Application for Sewer Rate
Adjustment; prepare proposed tariff
sheets; document review; telephone
calls with T. Oison re: proposed
rates/hoard resolution authorizing rate
application 4.50 327.00 $1,471.50

01/06/123 GEW Prepare Application for Sewer Rata
Adjustment 2.00 327.00 654.00

01/08/23 GEW Prepare Application for Sewer Rate
Adjustment 5.00 327.00 1,635.00

01/09/23 GEW Prepare Application for Sewer Rate
Adjustment 4.80 327.00 1,569.60

0141023 GEW Telephone call with J. Denison re; water
rates; felephone call to C. Allen re:

water application issues; prepare Sewer
Rate Adjustment 4.00 327.00 1,308.00

01111723 GEW Prepare Application for Sewer Rate
Adjustemnt 7.90 327.00 2,583.30

01/12/23 GEW Prepare Sewer for Rate Adjustment
Apblication; telephone calt with M.
Spears; telephone call to K. Lowe; video
conference conference re: application 6.00 327.00 1,962.00

011323 GEW Prepare for Sewer Rate Adjustment
Application; email to PSC staff RE: PSC

Assessment; 4.60 327.00 1,504.20
01/14/23 GEW Prepare Sewer for Rate Adjustment

application 270 327.00 882.90
01115123 GEW Prepare exhibits for Sewer for Rate

Adjustment application 4.50 327.00 1,471.50
011623 GEW Prepare exhibits for Sewer Rate 4.00 327.00 1,308.00

Adjustment
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DATE IND DESCRIPTION OF SERVICE HOURS RATE AMOUNT

01117123 GEW Prepare Exhibits to Application for
Sewer Rate Adjustment; telephone call
M. Spears 3.00 327.00 981.00

01/18/123 GEW Prepare Schedule of Adjusted
Operations and Revenue Requirements
exhibits; 4.00 327.00 1,308.00

0111923 GEW Prepare Usage/Revenue Exhibits;
review PSC orders denying request for
deviation; telephone call to Roy
Sawyers re: orders; telephone call with
J. Denison re: Extension request 4.00 327.00 1,308.00

01/24/23 GEW Review revisions to Sewer Rate Study;
revise application exhibits to reflect
revisions 2.00 327.00 654.00

01/25/23 GEW Review revisions to Sewer Rate Study;
reviee schedule application exhibits to
reflect revisions 3.00 327.00 981.00

01/30/23 GEW Prepare exhibits for water and Sewer for
Rate Adjustment applications; e-mail to
R. Sawyers re: scheduling of filing;
telephone call from R. Sawyers
regarding scheduling of filing; e-mail
messages to Mountain District staff
re:document requests for applications 5.00 327.00 1,635.00

01/31/23 GEW Prepare exhibits for water and sewer
applications; telephone call to C. Allen
re: Statement of Adjusted Operations for
Sewer for Rate Application and
Revenue Requirements determination 4.50 327.00 1,471.50

SUBTOTAL 75.50 $24,688.50

EXPENSES AND OTHER SERVICES
*note: all copies are billed al . 10/page unless otherwise indjcated

DATE DESCRIPTION AMOUNT
SUBTOTAL 0.00
GRAND $24,688.50

TOTAL.:
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ATTORNEY/PARALEGAL SUMMARY
TIMEKEEPER RANK HOURS RATE AMOUNT

G. E Wuetcher Of Counsel 75.50 327.00 $24,688.50
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STOLL - KEENON - OGDEN

PLLC

500 West Jefferson Street

Suite 2000

Louisville, Kentucky 40202-2828

502 333-6000-

Tax ID # 61-0421389

Mountain Water District
6332 Zebulon Highway
PO Box 3157

Pikeville KY 41501

February 20, 2023

INVOICE NO.: 1002228
SKO File No.: 121807/173262

PAYMENT REMITTANCE

Payments via regular mail:

Payments via ACH or EFT:

Re: 2022 Rafe Application

Our Reference: 121807/173262/GEW/2404
Fees rendered this bill
Total Current Charges This Matter

Balance as of 01/24/23

Less credits (payments, adjustments)
Balance due on prior billings

Total Amount Due This Matter

STOLL - KEENON - OGDEN PLLC
P.O. Box 11969
Lexington, Kentucky 40579-1969

Stoll Keenon Ogden PLLC IOLTA Account
Fifth Third Bank, Cincinnati OH

ABA/Bank Routing Number:
Account Number;
Please reference your account and invoice numbers.

Email remittance to payments@skofirm.com

$24,688.50

$8,377.59

$-2,650.72
$5,726.87

$30,415.37
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MOUNTAIN WATER DISTRICT Communky Trust Bank 83013
PO Box 3157 42102694
Pikeville, KY 41502
Check date:  03/03/23
Pay to the order of: Stoll-Keencn-Ogden $ ***31,135.07

**Thirty-One Thousand One Hundred Thirty-Five And 07/100 Dollars*****¥ss e

Stoll-Keenon-Ogden
P.O. Box 11969
Lexington, KY 40579-1969

From: MOUNTAIN WATER DISTRICT

) Check Date; 03/03/23
To: Stoll-Ke -Ogd
° enon-tgaen Check Number: 83013
Memo: rate study
Payable Detail
Date Reference PO Number Amount Discount Amount Paid
02/01/23 95992 1,898.05 0.00 1,898.05
02/20/23 1002233 327.00 0.00 327.00
02/20/23 1022228 24,688.50 0.00 24,688.50
02/01/23 999987 4,221.52 0.00 4,221,562
Payment Defail
Date Reference Type Discount Amount Paid
03/03/23 83013 AP check 0.00 31,135.07
YTD Amount Billed YTD Disc Taken  YTD Amount Paid Current Pay 31,135.07
31,136.07. 35,291.14
From: MOUNTAIN WATER DISTRICT Check Date: 03/03/23
To: StollKeenon-Ogden Check Number; 83013
Account:
Payable Detail
Bate Reference PO Number Amount Discount Amount Paid
02/01/23 99092 1,898.05 0.00 1,898.05
02/20/23 1002233 327.00 0.00 327.00
02/20/23 1022228 24,688.50 0.00 24,688.50
02/01/23 999087 4,221.52 0.00 422152
Payment Detail
Date Reference Type Discount Amount Paid
03/03/23 83013 AP check 0.00 31,135.07



ESTIMATED RATE CASE EXPENSE
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LEGAL EXPENSE
Phase of Proceeding Water Rate Case | Sewer Rate Case
(Expected Hours) | (Expected Hours)
Preparatlon of Application/Other Preparatory 100 50
Actions
Discovery — Initial Request (Prior to Filing) 15 0
First Request After Filing 15 15
Second Request After Filing 15 15
Preparation/Representation at Hearing 20 0
Post-Hearing/Other Procedural Matters 5 5
Total Hours 170 85
Total Estimated Cost @ $325/Hour $55,250 $27,625
CONSULTANT EXPENSE

Rate Study $53,000




Q-8.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 8

Responding Witnesses: Mike Spears

Provide the following information with regard to uncollectible accounts for the three
most recent calendar years:

a. Reserve account balance at the beginning of the year;
b. Charges to the reserve account (accounts charged off);
C. Credits to reserve account;

d. Current year provision;

e. Reserve account balance at the end of the year; and

f. Percent of provision to total revenue.

See Attachment 8.



MOUNTAIN WATER DISTRICT

RESPONSE TO DATA REQUEST QUESTION 8

UNCOLLECTIBLE ACCOUNTS

Attachment 8 Page 1 of 1

12/31/20019 12/31/2020 12/31/2021
BALANCE BEGINNING OF THE YEAR 41,000.00 41,000.00 38,000.00
ACCOUNTS CHARGED OFF
CREDITS TO RESERVE ACCOUNT (95,526.30) (3,000.00) (1,000.00)
CURRENT YEAR PROVISION 95,526.30 :
RESERVE ACCOUNT BALANCE AT THE END OF THE YEAR 41,000.00 38,000.00 37,000.00
PERCENT OF PROVISION TO TOTAL REVENUE 0.476% 0.455% 0.436%




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 9
Responding Witness: Mike Spears
Q-9. Provide the following:

a. A list of all outstanding issues of long-term debt as of the end of the latest
calendar year together with the related information as shown in Schedule D1.

b. An analysis of short-term debt as shown in Schedule D2 as of the end of the
latest calendar year.

A-9. a. See Attachment 9.

b. Mountain Water District had no short-term debt as of December 31, 2022.
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Attachment 9 Pa

Line

No.

01
02
03
04
05
06

MOUNTAIN WATER DISTRICT

Schedule of Outstanding Long-Term Debt

For the year ended December 31, 2022

Date of Amount Interest Cost Rate  Cost Rate at Bond Annualized
Type of Debt Date of Issue Maturity Outstanding Rate At Issue Maturity Rating Type Cost

Bond Payable - USDA Rural Development Belfry Pond 12/18/2020 01/01/2059 S 3,548,500 1.75% 1.75% 1.75% Unrated Bond Payable S 62,099
Assistance Agreement - Kentucky Infrastructure Authority A03-03 06/01/2004 12/01/2024 S 15,166 1.00% 1.00% 1.00% Unrated Assistance Agreement S 152
Assistance Agreement - Kentucky Infrastructure Authority A209-32 01/01/2010 06/01/2031 S 165,038 1.00% 1.00% 1.00% Unrated Assistance Agreement S 1,650
Assistance Agreement - Kentucky Infrastructure Authority A15-77 06/01/2019 12/01/2038 S 2,823,665 0.75% 0.75% 0.75% Unrated Assistance Agreement S 21,177
Assistance Agreement - Kentucky Infrastructure Authority A16-019 08/01/2018 07/01/2037 S 236,361 0.75% 0.75% 0.75% Unrated Assistance Agreement S 1,773
Assistance Agreement - Kentucky Rural Water Finance Corp.* 01/27/2022 02/01/2045 S 5,580,000 2.2%-5.2% 5.20% 2.64% Unrated Assistance Agreement $ 290,160

*15 perecent of loan is allocated to Sewer Division; Amounts listed are for total
loan



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 10
Responding Witness: Mike Spears

Q-10. Describe in detail how the test year capitalization rate was determined. If different
rates were used for specific expenses (i.e., payroll, clearing accounts, depreciation,
etc.), indicate the rate and how it was determined. Indicate all proposed changes to
the capitalization rate and how the changes were determined.

A-10. Mountain Water District’s application for rate adjustment is based upon debt service
coverage methodology. No capitalization rate was determined. The proposed rates are not
based on a rate of return methodology.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 11

Responding Witness: Mike Spears

Q-11. Provide a calculation of the rate or rates used to capitalize interest during

A-11.

construction for the three most recent calendar years. Explain each component
entering into the calculation of the rate(s).

During the three most recent years, Mountain Water District capitalized interest during
construction on two construction projects. In 2020, it capitalized interest in the amount of
$79,106.49 on the Radio Read Meter Replacement Project. In 2021, it capitalized interest
in the amount of $111,893.97 on the Belfry Upgrade Project. It took these actions because
Rural Development, the lender for both projects, required the payment of interest and fees
on the date of the loan closing. The interest rate used was that set forth in Mountain Water
District’s loan agreements with Rural Development.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 12

Responding Witness: Carrie Hatfield

Q-12. State whether any changes have been made to the utility’s internal accounting

A-12.

manuals, directives, and policies and procedures since the utility’s most recent rate
case. If so, provide each item that was changed and identify the changes.

Mountain Water District’s (“the District”) most recent rate case was completed in October
2015. At that time, Utility Management Group, LLC (*“UMG”) was the District’s
Operations and Management Contractor, and all employees were under their employment.
In July 2016, the District terminated its agreement with UMG and returned to in-house
management. At that time, all employees were transferred to Mountain Water District
employment and a new Employee Handbook was instituted. A copy of the Employee
Handbook is attached to this Response. The only revisions made to the Handbook since
then were to update the Compensation Plan section (page 20) to clarify the “on-call” and
“call-out” policy, and to add the Certification Incentives Section (page 30) to encourage
employees to continue to learn and pursue certifications in the water and wastewater field.
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' Mountain Water Di.étrict

EMPLOYEE HANDBOOK

July 18, 2016

Revised September 26, 2018
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MOUNTAIN WATER DISTRICT
EMPLOYEEHANDBOOK
CERTIFICATION OF RECEIPT

I hereby acknowledge that T have received a copy of the Mountain Water District (District) Employee
Handbook. I understand that I am responsible for reading the Employee Handbook and becoming familiar
with its contents. I agree to comply with the various policies and practices of Mountain Water District as
set forth in this Employee Handbook, including, but not limited to, the sections fitled:

¢  Confidentiality and Development Agreement
*  Drug and Aleohol Free Workplace

e Respect in the Workplace

¢ Vacations

I also undersiand that neither the Bmployee Handbook, nor any other communication by a management
representative, is intended in any way to create a contract of employment, either express or implied.
Rather, I understand that the District and I each have the right to end our employment relationship for any
reason at any time, with or without notice, and with or without cause,

I further acknowledge my responsibility for (a) timely payment of any outstanding debt to the District
including, but not Hmited to, vacation or other payroll advances of any kind and any other indebtodness that
I have incurred as an employee of the Disirict, and (b) preserving and, upon termination of employment,
returning Dhistrict property. I understand that any delinquency in repayment of any indebtedness that T have
incurred as an employee of the District may, in some cases, result in automatic repayment through payroll
deduction by the District during and/or upon my separation from employment.

ACKNOWLEDGMENT;

Employee Signature Date

Name (please print)

PLEASE RETURN THIS RECEIPT TO YOUR HR REPRESENTATIVE

“MWD Board Approved Effective September 26 ,2018”
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CONFIDENTIALITY AND DEVELOPMENT AGREEMENT

In consideration of your employment or continued employment with Mountain Water District, you hereby
agree as follows:

Certain Definitions. The following tetms are used in this Agreement:

(a) “District” means the Mountain Water District that employs you. .

(b} “Confidential Information” means any information not generally available to the public from
sources outside the District which relates to the business or activities of, or belongs to, or is
controlled or possessed by the District; any information of others which the District have a
duty to keep confidential; and all trade secrets and propriety information, including, without
limitation, Developments, reports, analyses, financial information, plans, proposals,
processes, sketches, photographs, graphs, sofiware, databases (including, without limitation,
customer relationship management databases), drawings, specifications, equipment, samples,
customer lists, supplier and vendor lists, and information relating to costs, pricing, profits,
markets, sales, products, market studies and forecasts, pricing policies and data, sales plans,
customers and customer prospects, and buying patterns, business plans, competitive anatyses,
agreements with customers, suppliers, vendors, and others, marketing and dealership
agreements, and servicing and iraining programs and arrangements,

{c) “Developments” means all discoveries, inventions, trade secrets, know how, processes,
systems, designs, configurations, technologies, improvements, computer programs and related
documentation, works of authorship whether or not copyrightable, and other works (whether
or not patentable, reduced to practice, or subject to other forms of protection) which relate o
(i} the business or activities of the District or (ii) relate to the District” actual or demonstrably
anticipated developments or research.

1. Non-Disclosure and Non-Use of Confidential Information. You shall not, directly or indirectly,
disclose to any third party or use Confidential Information, other than in connection with your
employment duties for the District, unless such disclosure or use is specifically, consented to in
writing by an officer of the District.. Your obligations of non-disclosure and non-use shall
continue following the termination of your employment with the District.

2. Disclosure of Developments. During the period of your employment by the District, you shall
promptly disclose to the District developments conceived, made, or reduced to practice by you,
individually or with any other person and whether or not conceived, made, or reduced to practice
during working hours or through the use of the District’s property or facilities. All Developments
shall be the exclusive property of the District. ‘You shall, both during and after the period of your
employment by the District, at the expense of the District, perform all lawful acts reasonably
requested to enable the District to perfect its ownership interest in Developments. In addition, you
agree that any such Developments conceived, made, or reduced to practice within the period
ending one (1) year after the date that your employment with the District terminates shall be,
unless you can demonstrate to the contrary, preswmed to have been conceived during vour
employment by the District and, therefore, subject to the provisions of this Section 3.

3. Records: Delivery Upon Termination. All records, papers, drawings, pictures, computer
information, and other tangible documentation relating to business or activities of the District,
whether in hardcopy or electronic format, and whether or not prepared or made by you, are the
property of the District. You will immediately deliver to the District any such property in your
possession or under your control upon being provided with notice of the termination of your
employment or earlier if you are directed to do so by District management. In particular and
without limitation, at the time that you are provided with notice of the termination of employment
you will immediately deliver to the District all such materials in your possession or under your
control containing or relating to Confidential Information or Developments,

“MWD Board Approved Effective September 26 ,2018”
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4. _Absence of Restrictions Upon Disclosure and Competition. You agree not to disclose to the
District any confidential information that you have acquired from others prior to being employed
by the District. In addition, you represent that, except as disclosed otherwise in writing by you o
the District, (i) you are not bound by any agreement with any previous employer or other party
that restrains you from using or disclosing any irade secret or other confidential or proprietary
information which needs to be disclosed or used by you in the course of your employment with the
District or restricts you from competing, directly or indirectly, with the business in such previous
employer or other party, and (if} your performance of all the terms of this Agreement as an
employee of the District does not and will not breach any agresment to keep confidential any
information, knowledge, or data acquired by you in confidence or trust prior to your employment
with the District.

5. Injunctive Relief. In addition to any other rights or remedies which you or the District may
possess in the event of a breach or threatenied breach of Section 2, 3, or 4 of this Agreement, either
you or the District shall be entitled to injunctive or other equitable relief.

6. Severahility. The provisions of this Agreement are severable. If any provision is held
unenforceable, the remaining provisions will continue in fufl force and effect and if any provision
is determined to be unenforceable, that provision will be deemed to be modified to the extent
necessary to make the provision enforceable.

7. Changes Respecting Employee, The District is an at-will employer. No provision of this
Agreement shall give you the right to be retained in the employment of the District. You agree
that notwithstanding any subsequent change or changes in your duties, salary, or compensation,
this Agreement shall remain in full force and effect.

8. Assignment; Applicable Law, This Agteement shall benefit and bind you, the District, and our
respeciive successors, heirs, and assigns. This Agreement shall be governed by and interpreted
under Kenfucky law, without regard to the choice of law rules thereof.

9, Entire Apreement. This Agreement is the entire apresment between you and the District
concerning the subject maliter covered by this Agreement and it replaces all previous agreements,
oral or written, between you and the District regarding such matters. Provisions of this Agreement
may not be waived or changed except by an agreement subsequently signed by you tind an officer
of the District.

I hereby certify that T have read, understand and agree to comply with this Confidentiality and
Development Agreement. :

By signing below, I authorize the District to forward this Confidentiality and Development Agreement to
any subsequent employer or other third party to provide notice of my obligations hereunder.

Employee Signatnre ' Date

Name (please print)

PLEASE RETURN THIS RECEIPT TQ YOUR HR REPRESENTATIVE

“MWD Board Approved Effective September 26 ,2018”



Attachment 12 Page 5 of 57

INTRODUCTION

Mountain Water District (the “District”) was established on July 1, 1986, through the merger of four (4)
local water Districts in Pike County, being the Marrowbone Water District, Pond Creek Water District,
Shelby Valley Water District and Johns Creek Water District.

The purpose was to create a unified system to provide potable water and wastewater treatment services to
the citizens of Pike County. The District is created under KRS 74,010, and is regulated by the Public
Service Commission, The District’s Board of Commissioners consists of five (5) members appointed by the
. County Indge Executive and approved by the Fiscal Court who oversee the management of the Disirict,
The Board appoints a District Manager, who is charged with operating the District, subject to the Board’s
policies and applicable law.

There is no more important aspect of life than the availability of potable water and wastewatier treatment
services. The services provided by the District for the citizens and businesses of this community are vital to
its quality of life and future growth. Employment by the District means that you understand the vital role
_that the District plays in the lives of the citizens and businesses of this community, and embrace the
responsibilities it entails,

This Employee Handbook (referred to as Handbook) has been prepared to provide to you the guidelines
and rules under which you have been employed. This Handbook is not, nor should it be considered, an
agreement or a contract of employment, expressed or implied, or a promise of treatment of any patticular
manner in a given situation. This Handbook sets forth the general guidelines under which the District will
operate in regard to the terms and conditions of your employment.

Mountain Water District reserves the right to, at any time in its sole discretion, modify or vary from
anything stated in this Handbook, except for the rights of the parties to terminate employment at will,
which may only be modified by expressed written agreement between you and the District.

This Handbook supersedes all prior handbooks, manuals, policies and procedures issued by Mountain
Water District.

The purpose of this Handbook is to assist you in finding the answers to questions you may have concerning
the terms of your employment, and the District encourages you to take the time to review it in detail. If you
need further assistance, please contact your supervisor or our HR Representative at 6332 Zebulon
Highway, Pikeville, Kentucky 41501, or via telephone at (606) 631-9162, and someone will be glad to
assist you.

IMPORTANT NOTICES

The following notices apply to all employees regardless of date of hire,

Mountain Water District reserves the right to modify or discontinue any benefit program, or eligibility
requirements for participation in any benefit program at any titme.

The contents of this Handbook are guidelines only and supersede all prior handbooks pertinent to the
matters contained herein. This Handbook nor any other District guidelines, policies or practices create an
employment contract. Mountain Water District has the right, with or without notice, in an individual case
or generally, to change any of its guidelines, policies, practices, working conditions or benefits at any time,

No one is authorized to provide any employee with an employment contract or special arrangement

concerning terms or conditions of employment unless the contract or arrangetnent is in writing and signed
by a Representative of Mountain Water District.. Mountain Water District is an at will employer, giving

“MWD Board Approved Effective September 26 ,2018”
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you and the District the mutual right to terminate either employment relationship at any time, with or
without cause or notice.

This Handbook is the property of Mountain Water District and as such may not be modified, reproduced or
discarded without the express permission of the Board of Commissioners.

“MWD Board Approved Effective September 26 ,2018”
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MISSION STATEMENT

1t is the mission of Mountain Water District to provide safe quality potable water service and wastewater
treatment services to the residents and businesses of Pike County, Kentucky, in order to improve the quality
of life, promote economic growth, and to enhance the environment of Pike County, Kentucky.

To accomplish this mission, the District shall focus on its customers’ needs by building and operating
quality systems for the services provided, in such a manner as to be economically efficient, in order to
maintain the lowest possible rate structure for our customers,

CODE OF ETHICS AND CONDUCT POLICY STATEMENT

Mountain Water District provides high quality service to every customer. That history is deeply rooted in
an unwavering commitment o conduct ourselves and our business ethically and with integrity. As an
employee of Mountain Water District, each of us is responsible for our District’s reputation. As such, our
actions, mindset, and behavior must reflect that commitment day in and day out. The promises the District
delivers to our customers are important but it's equally important they are done the right way.

The District will adhere to the highest ethical standards and work within a culture built on quality, integrity,
and accountability. They serve to help us make the right decisions and take the right actions to ensure the
District's mission is fulfilled.

RESPONSIBLE CONDUCT

At the core of our code of ethics and conduct is the expectation that all employees will conduct themselves
with integrity and professionalism while treating one another with respect and digpity. The lists below are
not intended to be all inclusivo but rather are examples of behaviors that violate those standards and may be
grounds for immediate dismissal:

1. Committing any dishonest or fraudulent act as an employee of the District.

2. The misapplication of funds or assets.

3. Using District communication systems for any illegal or inappropriate purpose, including
electronic mail, compulters, internet and telephones.

4. Any forgery or falsification of District records, which includes but are not limited to employment

applications, time sheets, invoices, expense reimbursements, job records and medical reports.

5. Theft, destruction or willful abuse of any District, customer or coworker property.

6. Disclosing trade secrets or confidential District information.

7. Failure to report any suspicious, unethical, illegal, inappropriate and/or unprofessional conduct by
coworkers, costomers or suppliers, as well as the concealment of vital errors.

3. Reporting to work under the influence of alcohol, illegal drugs or narcotics.

9, Using, selling, dispensing or possessing alcohol, illegal drugs or narcotics on District premises and
alt job sites,

10. Fighting or engaging in any form of harassment towards a co-worker, customer or vendor.,

11 Insubordination or failure to adhere to any proper and lawful instruction from a manager or
customer,

12. Conviction of a felony or crime of moral turpitude while employed with District.

13. Violation of fire or safety regulations.

14, Possession of firearms or other weapons on District property including all job sites.

CONFLICT OF INTEREST

It is the poticy of Mountain Water District to prohibit its employees from engaging in any activity, practice
or conduct which conflicts or appears to conflict with the interests of the District. Generally, employecs
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may not engage in any conduct, either on or off the job that is disloyal, disruptive, competitive or damaging
to the District. Employees with outside employment will be judged by the same performance standards and
will be subject to our scheduling demands regardless of any existing outside work requirements. If the
District determines that an employee's outside work interferes with performance of District duties, the
employee may be asked to terminate the outside employment if he/she wants to remain with the District.

It is prohibited for an employee to invest or hold a financial interest, directly or indirectly, in any business
entity, transaction, or business endeavor that would create a conflict between the employee's duty to the
District and the individual’s interest. Any actual or potential conflict of interest must be disclosed to the
District. Failure to do so may result in disciplinary action. Furthermore, it is prohibited to offer, accept, or
solicit money, property, service, or other items of value by way of gift, favor, inducement, or loan with the
clear intent that the offer would influence, or the recipient would be influenced, by such conduct in the

discharge of his duties.

In general, the use of sound ethical judgment and decision meking will be the measurement in determining
poor conduct,

BUSINESS CONFIDENTIALITY

Mountain Water District employees or terminated employees are not to divulge the District or customer
information to outsiders., This includes, but is not limited to, copying written materials, accounting
methods, methods of installation, contractual information, trade secrets, financial data, and workload, how
the District performs installation via subcontract, pending/possible/future work or contracts, customer list,
or any other information that could be damaging to the District,

COMPUTER INFORMATION SECURITY

All employees of Mountain Water District will adhere to the following electronic communications policy
or will face disciplinary action up to and including termination,

1. All electronic communication systems and all stored communications transmitted, received, or
contained in the District’s information systems are the District's property and are to be used solely
for authorized purposes and that the use of the equipment and software for unauthorized purposes

is strictly prohibited.

2. Employee communications are not considered private and by using the District's equipment, they
are consenting to have that use monitored by authorized District personnel at their discretion.

3. All computer pass codes are the District's property and mwust be provided to their supervisors, No
pags codes may be used that are unknown to the District.

4, No software of any kind may be installed on District owned electronics without the permission of
authorized District personnel.

5. Unauthorized transmission of trade secrets and confidential and proprietary information belonging

to the District or the transmission of copyrighted documents that are not authorized for
reproduction is strictly prohibited and will result in disciplinary action up to and including

termination.
6. Employees are required to close all programs on their computer devices and "lock” it when

leaving their office.

For the purpose of this policy "authorized" means job related use only or appropriate personal use with the
approval of an officer of Mountain Water District The following is a nonexclusive list of what the District
considers unauthorized personal or inappropriate uses of the Internet and e-mail. This list includes but is

not limited to;

1. Circulation of material with comments that (1} are derogatory toward women, minorities, or other
groups protected under the equal employment opportunity laws, (2) contain sexual content or
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offensive language, or (3) otherwise violate the District's equal employment opportunity/sexual

harassment policy;

2. Transmission of threatening, reckless, or maliciously false communications;

3. Any activity constituting or promoting a criminal offense, potentially giving rise to civil liability,
or otherwise violating any laws, regulations, applicable rules, or District policy;

4. Use in furtherance of the business activity of an entity other than the District or to conduct a job
search;

5. The unauthorized downloading of material from the Internet;

0. Use those results in unauthorized billing or direct costs to the District;

7. Unauthorized use to solicit funds; distribute chain letters, literature, or gifts; sell merchandise or
services; collect signatures; conduct membership drives; or otherwise violate the District's no
solicitation or distribution policy;

8. Use of other individuals' account names or passwords, or aceessing resources to which employees
have not been given access; and

9. ‘The unauthosized transmission of political statements.

SOCIAL MEDIA POLICY

Mountain Water District understands that social media can be a fun and rewarding way to share your life
and opinions with family, friends and cowotkers. Social media may include but is not limited to blogs,
personal web sites, Twitter, Facebook and other discussion forums. However, use of social media also
presents certain risks and carries with it certain responsibilities. You are solely responsible for the
information you publish in any public medium about youtself, another employee, the District, a vendor or a
customer. Your readers may include current customers, potential customers as well as cutrent/past/foture
employees, Posts should be honest and accurate and contain appropriate and respectful content. Employees
must refrain from using social media while on work time unless it is for work related purposes. Using any
Mountain Water District logos or irademarks on social media without written consent from management is
prohibited.

RESPECT IN THE WORKPLACE
Our policy against Discrimination and Horassment in the Workplace

Our District believes that job applicants and our employees should be treated with the utmost dignity and
respect by other employees, supervisors, vendors and customers. The District is therefore committed to
maintaining a work environment that is free of discrimination and harassment. In keeping with this
commitment, Mountain Water District will not tolerate harassing conduct that affects tangible job benefits,
that interferes with an individual’s work performance, or that creates an intimidating, hostile, or offensive
working environment by anyone, including any superior, co-worker, vendor, client, or citizen.

Harassment-Definition

Harassment on the basis of race, color, religion, gender, gender orientation, national origin, age, or
disability constitutes discrimination in the terms, conditions, and privileges of employment. Harassment is
verbal, physical, or visual conduct that denigrates or shows hostility or aversion toward an individual
because of his/her race, color, religion, gender, gender orientation, national origin, age, or disability, or that
of his/her friends, or associates, and that:

1. Has the purpose or effect of creating an intimidating, hostile, or offensive work environment.
2. Has the purpose or effect of unreasonably interfering with an individual’s work performance.
3. Otherwise adversely affects an individual’s employment opportunities.

Harassing conduct includes, but is not limited to, the following:

“Revised September 26,20018

Page 3



Attachment 12 Page 13 of 57

1. Epithets, slurs, negative stereotyping, or threatening, intimidating, or hostile acts that relate to
race, color, religion, gender, gender orientation, national origin, age, or disability.

2. Written or graphic material communicated verbally, in writing or electronically that
denigrates or shows hostility or aversion toward an individual or group because of race, color,
religion, gender, gender orientation, national origin, age, or disability

In particular, sexual harassment includes, but is not limited to, making unwanted sexunal advances and
requests for sexual favors where either:

1. Such conduct has the purpose or effect of interfering with an individual’s work performance
or creates an intimidating, hostile or offensive working environment; or

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting the individual; or

3. Submission to the suggested conduct is explicitly, or by implication, made a term or condition
of employment.

Mountain Water District understands that personal relationships may develop in the workplace, and each
situation must be considered with respect to the interests of the parties involved and the District’s business
needs, Ordinarily, an employee should not be involved in a personal relationship with another employee
who {is it his/her chain of command. Our District reserves the right to reassign duties, if necessary, in order
to modify such reporting relationships, duties and/or positions,

EQUAL EMPLOYMENT OPPORTUNITY

Mountain Water District seeks to provide equal opportunity to all of its employees and applicants for
employment and to prohibit discrimination based on race, color, religion, gender, gender orientation,
national origin, age, disability, or because the individual is a smoker or nonsmoker. Mountain Water
District promotes equal opportunity in matters of hiting, training, promotion, pay, employee benefits
and other conditions of employment, Mountain Water District has adopted an Affirmative Action plan.
This plan is on file in the office of the Human Resource Representative of the project.

AMERICANS WITH DISABILITIES ACT OF 1990

Mountain Water District complies with the Americans with Disabilities Act of 1990, as amended by the
Civil Rights Act of 1991, which prohibits discrimination on the basis of disability and protects qualified
applicants and employees with disabilities from discriminations in hiring, promotion, discharge, pay,
job training, employee benefits, and other aspects of employment,

Mountain Water District will provide reasonable accommodation to qualified individuals with a
disability who, with or without an accommodation, can perform the essential fanctions of the job,
unless the accommodation will impose an undue hardship for Mountain Water District,

Any form of harassment or discrimination on the basis of race, gender, gender orientation, religion,
disability, age, national origin or any other category protected by applicable law will not be tolerated and
will result in disciplinary action, up to and including unpaid suspension and/or immediate termination of
employment

Harassment and/or Discrimination Complaint Procedures

Mountain Water District encourages any employee who foeals that he or she is a victim of harassment or
diserimination on any basis to immediately report the matter to your supervisor, any other member of our
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management team who is not involved in the alleged incident, and/or HR Representative. The District
supports you int reporting harassment or discrimination even if you have not directly ot indirectly been
confronted. All reports of harassment or discrimination will be thoroughly and discreetly investigated by a
member of our management team who is not involved in the alleged incident. The matter will be treated in
confidence to the extent feasible.

Mountain Water District cannot address claims of harassment or discrimination unless you bring these
claims to the attention of management. Failure to report claims of harassment or discrimination prevents
the District from taking steps to remedy the problem and preventing future occurrences. No employee or
job applicant will be disciplined or otherwise retaliated against as a result of making a complaint in good
faith ot participating in good faith in the investigation of a complaint.

Mountain Water District will not tolerate any untawful harassment or discrimination and will comply with
all applicable anti-discrimination and anti-harassment laws.

Harassment and Sexual Harassment-False Accusations Procedure

Mountain Water District recognizes that false accusations of harassment and sexual harassment can have a
serious effect on innocent men and women. If an investigation of sexual harassment determines the
accusation is false, the individual falsely accusing another of harassment will be disciplined in accordance
with the nature and extent of his or her false accusation in accordance with the progressive discipline
policy,

Harassment and Sexual Harassmeni-Employee Inguiry Procedure

Mountain Water District encourages any employee to raise questions he or she may have regarding
harassment or sexual harassment policy with his or her immediate supervisor, the Human Resources
Director or the District Manager. If the matter is not resolved by the District Manager, you may discuss the
matter with the Board Chairman.

EMPLOYMENT PROCESS

Announcement of Positions

1. When a vacancy occurs within the organization, current employees may be notified of the vacancy by
placing written notice in a conspicuous, strategic location accessible to all employees. Notices posted
shall include position title, summary of duties, qualifications, and the time limit for applying,
Employees who wish to apply for the position must present a completed employment application form,
supplied by Mountain Water District, and a resume to the District Manager or Human Resources
Director, thereby indicating their interest in the vacant position. All written notifications shall contain
the following statement: “An Equal Opportunity Employer M/F/D/V.”

2. When announcements of vacant positions are made outside the organization, any of the following
procedures may apply:

A. Mountain Water District open application policy allows persons interested in employment to
complete an application form supplied by Mountain Water District at any time, regardless of
whether or not vacancies exist. All applications for employment must be made in writing.

a. Incompleting the form the applicant must indicate the position(s) applied for; and
b.  The application form will be considered active for a period of one (1) year.

B. If Mountain Water District elects to advertise the vacant position(s), announcements may be
made in a newspaper(s) of general circulation in the area and among Mountain Water
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District’s workforce. All advertisements shall include such information as where to apply,
position title, summary of duties, qualifications, and the time limit for applying. All
advettisements of the vacant position shall contain the following statement: “An Hqual
Opportunity Employer M/F/D.”

C. Mountain Water District reserves the right to fill any position, full time or part time, without
advertisement,

Mountain Water District may list vacant positions with the Kentucky Department of Employment Services.

Applications for Positions

1. Applications shall be provided by the Mountain Water District and shall require legally authorized:
A. Information about the applicant’s training and experience;
B. References;
C. Signed release form for background investigation;
D. Such additional information as required to effectively assess the applicant’s ability to perform
the duties required by the position; and
E. The applicant’s signature and date of application submittal.

2. When an applicant is offered employmont, he/she shall be requited to pass a physical examination,
including a pre-employment drug screen. These examinations shall be paid for by Mountain Water
District. All employees working part-time will have a pre-employment physical at the discretion of the
District Manager.

3. No person may be appointed to a position unless verified information on an official employment form
indicates that he/she meets the qualifications for the position description. He/she must also complete
all pre-employment procedures.

4, All employment applicants will be subject to employment investigations into their work backeround
and personal references. Only qualified applicants will be considered for employment,

5. All information submitted by the applicant pertaining to his/her employment must be factual.
Applicants who are found to have falsified information by misrepresentation or omission of essential
facts on their application, or whose references are not satisfactory will not be considered for
employment, or if employed, willi be immediately separated from Mountain Water District
employment.

Appointment to Positions

1, There are six types of appointments:

A. Probationary: The first sixty (60) days of service in a regular full-time position to which an
employee has been appointed, promoted, re-employed, or reinstated shall constitute a
probationary period. If at any time during the probationary period the appointing authority
determines that the services of the employee have been unsatisfactory or are no longer
needed, an employee may be separated from his/her position,

B. Full-time: After successful completion of a probationary period, full-time appointments are

made on a full-time basis, to full-time established positions, for an indefinite period.

C. Partfime: Appointments may be made on a part-time basis, to part-time positions, for an
indefinite period.

D. Seasonal: Seasonal appointments are made on a full-time or part-time basis, to a temporary
or permanently established position, for a specified period of time not to exceed nine (9)

months.

E. Temporary Employee: An appointment made to temporarily replace a full time employee
who is temporarily absent from their job for a period not to exceed twelve (12) months.

2. Full-time and Probationary employees shall be entitled to all benefits as provided by these policies.
Part-time, temporary, or seasonal employeos shall not be entitled to any benefits.
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3. In determining the qualifications of an applicant for a position, Mountain Water District may consider
one or more of the following;
A. Information the applicant supplies on an application form prescribed and supplied by
Mountain Water District;
Written, performance, or post job offer physical examinations;
Interviews;
Information and evaluations supplied by the references whom the applicant identifies on the
application form; and
E. Other appropriate means.

oew

4, All persons who qualify for an appointment to a particular classification shall be considered for an
appointment, No person may be appointed to a position unless verified information on an official
application form indicates that the person has the desired qualifications set forth in the position
description,

5. All potential appointments must have completed one of the following to be considered for full-time

employment.
A, Graduate from an aceredited High School;
B. GED;or

C. Current Certitication in a water, waste water, elecirical, electronics technician, or certification
in a related field,

6. All Mountain Water District employees shall be appointed and removed by the Disirict Manager or the
Human Resources Director with the concurrence of the District Manager..

Orientation of Newly Emploved Personnel

An orientation shall be made available to all new employees on the first day of their employment. The
crientation shall consist of the following elements;

Explanation of the purpose and goals of Mountain Water District;
Overview of Mountain Water District’s structure and operation;
Overview of management policies and procedures; and

Other elements deemed appropriato

oW

Nepotism Policy

1. The employment of relatives can cause various problems including but not limited to charges of
favoritism, conflicts of interest, family discord and scheduling conflicts that may work to the
disadvantage of both the District and its employees.

2. TFor the purposes of this policy the term “relative” shall include the following relationships:
relationships established by blood, marriage or legal action. Examples include the employee’s:
spouse, mother, father, son, daughter, sister, brother, mother-in-law, father-in-law, sister-in-law,
brother-in-law, son-in-law, daughter-in-law, siepparent, stepchild, aont, uncle, nephew, niecs,
grandparent, grandson or first cousin. The term alse includes domestic partners (a person with
whom the employee’s life is interdependent and who shares a common residence) and, a daughter
or son of an employee’s domestic partner.

3. It is the goal of the District to avoid creating or maintaining circumstances in which the
appearance ot possibility of favoritism, conflicts or management disruptions exist, The District
may allow existing personal relationships to be maintained or employ individuals with personal
relationships to current employees under the following circumstances:

Revised September 26,20018 Page 7
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An employee may not work under the supervision of a manager that is a relative;

An employee may not create a supervisor/subordinate relationship with a relative;

An employee may not supervise or evaluate a relative;

The relationship will not create an adverse impact on work productivity or performance;

The relationship may not create an actual or perceived conflict-of-interest;

They may not audit or reviewing in any manner the employee’s work.

They may not be employed if a member of the employee’s immediate family (spouse, children,
parents, grandparents, brothers, sisters, step family members, in-law family members) serves on
the District’s Board or any Committes or Council which has authority to review or order personnel
actions or wage and salary adjustments which could affect his‘her job,

aEEmUaE

4. No personal employee relationship covered by this policy will be allowed to be maintained,
regardless of the positions involved, if it creates a disruption or potential disruption in the work
enviromment, creates an actual or perceived conflict of interest or is prohibited by any legal or
regulatory mandate.

5. This policy must be considered when hiring, promoting or transferring any employee, Should
relationships addressed within this policy be identified with either candidates for employment or,
cutrent employees the matter should be immediately reported to the Director of Human Resources
and the following policies and procedures will be followed:

A. A determination will be made whether the relationship is subject to the District’s Nepotism policy
based on the conditions described above.

B, If the relationship is determined to fall within one or more of the conditions described in this
policy the HR Director in consultation with the affected employees and the District Manager will
attempt to resolve the situation through the transfer of one employee to a new position or
identifying some other action (e.g., Supervisory reassignment) which will correct the conflict or
issue identified. If accommodations are not feasible then, with affected employee suggestions, the
HR Director in consultation with the District Manager shall determine which employee must
resign in order to resolve the situation,

6. The District Manager reserves the right to exercise approptiate managerial judgment to take such
actions as may be necessary to achieve this intent of this policy. The District Manager reserves the
right to vary from the guidelines outlined in this policy to address unusual circumstances on a case
by case basis. It is the responsibility of every employee to identify to the District’s HR Director
any potential or existing personal relationship which falls under the definitions provided in this
policy. Employees who fail to disclose personal relationships covered by this policy will be
subject to disciplinary action up to and including the termination of employment.

PERSONNEL RECORDS

1. A personnel file for each employee of Mountain Water District shall be maintained by the Human
Resource Representative or an appointed designee.

2. The file shall contain:

The employee’s original job application;

The title of his position and salary or hourly wage;

Date of employment;

Department assignment;

Past changes in employment status;
Commendations/reprimands;

1-9 Employee Eligibility Verification;

Certificate of receipt of personnel policies and procedures; and

EoEEgOwy
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1. Such additional information as may be required.
3. Every change in the status of the employee shall be recorded in his/her file.

4. The personnel file shall be retained by Mountain Water District in accordance with the retention
schedule adopted by the Kentucky State Law.

RELEVANCE OF KENTUCKY OPEN RECORDS ACT TO PERSONNEL RECORDS

The Mountain Water District shall comply with the Open Records Act set forth by KRS 61.878.
According to the Kentucky Stafute, all records requested must be requested specifically. There can be
no generic request for records,

The following information is exempted from disclosure:

Home Address

Telephone Number

Social Security Number

Marital Status

Personnel evaluations (except in certain situations involving public officers who occupy
leadership positions)

Medical Information

Letters of Reference -

Pre-decisional documents that are not incorporated into a final District action

O

g M

The following information is subject to disclosure:

Employee’s Name
Employee’s Work Station
" Employee’s Position
Employes’s Salary
Complaints made against an employee and resulting disciplinary action
Preliminary material incorporated into final District decisions
Letters of Resignation
Information contained in a resume pertaining to employee’s work experience and qualifications

0 N OV R W

CLASSIFICATION OF EMPLOYEES

All positions of Mountain Water District shall be classified as Probationary, Full-time, Part-time,
Temporary, or Seasonal. This classification of employees by Mountain Water District is merely infended to
provide a basic delineation between the types of employment available,

1. TFull-time positions: A position which requires the labor of an employee for 30 hours or more
per week on a regularly scheduled basis, Full-time positions will be more specifically
classified as the following;

A. Salary Personnel: Salary personnel shall be those persons whose primary duty is’
the performance of office or other non-manual work directly related to management
policies or general business operations of Mountain Water District, and shall also
inchuds any employee who customarily and regularly directs the work of two (2) or
more Mountain Water District employees, Salary personnel shall be compensated
with a yearly salary which will be paid in twenty-six (26) bi-weekly installments,

Page 9
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B. Hourly Persomnel: Hourly personnel shall be those Full-time employees not
classified as salary. Hourly employees shall be compensated with an hourly rate of
pay for each houwr of work or paid leave to which they are entitled under this
personnel policy.

2. Part-time Positions: A position which requires the labor of an employee for less than one
hundred (100) hours per month, but on a regularly scheduled basis.

3. Temporary: A position which requires the labor of an employee for a temporary period of
time, either Full-time or Part-time. Employment as temporary shall not exceed twelve (12)
months.

4. Seasonal: A position which requires the labor of an employee for a temporary period of time,
either Full-time or Part-time. Employment as seasonal shall not exceed nine (9) months.

Mountain Water District will ostablish salary positions as deemed necessary. The base anmnual
compensation for each position shall be established as positions are created.

Employees oceupying probationary and full-time positions shall be entitled to all benefits as provided.

Employees occupying part-time, temporary or seasonal positions shall not be entitled to any benefits unless
otherwise specified by the District Manager.

Temporary Employees

In the event an hourly employee is expected to be absent from his/her position for an extended period of
time, in excess of one (1) week, for such reasons as injury, sickness, unpaid personal leave or other justified
reason excluding vacations, and the employee is expected to refurn and is not terminated, then the District
Manager may contract for a temporary employee to prevent the loss of necessary services for a prolonged
period of time. These temporary employess will not receive any employee benefits or accrue any employee
status with Mountain Water District and shall not be considered an independent contractor except that
workers’ compensation, unemployment compensation and FICA taxes shall be paid on the employee and
income and FICA taxes shall be withheld, but in no other way shall the person be considered an employee
of Mountain Water District.

The District Manager may temporarily employ persons to fill positions vacated for any reason and may
temporarily employ persons for new positions when a clear and present need exists,

CONDITIONS OF EMPLOYMENT

Employee Handbook

A copy of these policies and procedures shall constitute the Fmployee Handbook. Upon being employed,
cach employee shall sign for and receive a copy for personal use. Certification of receipt of this policy is a
further condition of employment.

Probationary Period

Probationary periods may be initial, {ransfer or promotional. An initial period is when an employee is first
appointed to a position with Mountain Water District. A transfer period is the period when an n employee
is transferred from one position to a comparable position. A promotional period occurs as a result of the
appointment of a currenfly employed Mountain Water District employee to a position in a higher
grade/classification.
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1. A person initially appointed to a full-time position shall be on probationary status for a period of sixty
(60) days. While on an initial period, an employee may be dismissed at any time,

2. An employee who has previously served an initial probationary period, and is promoted from within
Mountain Water District service to a new position, shall be on promotional status for a period of sixty
(60) days. An employee serving a promotional probationary period may be reinstated to the position
from which he/she was promoted, or to a comparable position from which the employee was
promoted.

3. The probationary period may be extended for a class of positions, for up to ninety {90) days, if it is
deemed that a longer period is needed to learn the work and evaluate the effectiveness of the work
performed.

Transfer

Any employee occupying a full-time position may request transfer from one position to a comparable
position by making a request to the District Manager, provided the position for which the employes is
applying is vacant, and is one for which the employee possesses required qualifications.

An employee occupying a full-time position shall be given consideration for the transfer. However, if the
appointing authority deems that Mountain Water District’s best interest necessitate the appointment of an
applicant not currently employed. The position may be filled by appointment of a person from outside
Mouniain Water District.

Promotion

1. Employees occupying full-time positions may be promoted from one position to another only if they
possess the qualifications for the higher position, The same procedures as those authorized for
ascertaining qualifications for initial appointment to a position shall be followed.

2. When a vacancy occurs in a position above the entrance level, consideration shall be given to
promotion of present employees. Procedures for infernal applications shall be governed consistent

with the requirements previously discussed in the “Application” and “Announcement” section of this
document.

3. If the appointing authority.deems it to be in the best interest of Mountain Water District, the position
may be filled by the appoiniment of a person not currenily in Mountain Water District’s employment.

4. When a vacancy occurs, the names of all applicants who qualify for promotion shall be transmitted to
the appointing authority to be considered for the position.

Demotion
In the event an employee becomes unable to perform the duties of a job as stated in the position
description, at Mountain Water District’s discretion he/she may be transferred or demoted in lieu of taking

any disciplinary action. Such action is dependent upon a position being vacant, and the employee meeting
the qualifications for the vacant position,

Layoffs

1. The District Manager, may layoff an employee after due consideration because of lack of work, lack of
funds, or for lawiul reasons.

2. The order of layoff shall be determined by the needs of Mountain Water District.
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3. Consideration shall be given to the importance of each position and merit of persons being considered
for layoff.

4. The District Manager shall, in writing;
A. Notify the employee of the layoff;
B. Explain to the employee the reason(s) for the layoff;
C. A copy of the notice shall be retained in the employee’s personnel file.

5. Anemployee who has given satisfactory service and is laid off may be eligible for re-employment, and
may be given preference for positions which require basically the same qualifications and involve
basically. the same duties and responsibilities as the position from which the employee has been laid
off.

6. All benefits will cease at the time of layoff.

7. Accrued vacation and personal time shall be paid up to the time of layoff.

Reinstatement
The District Manager may reinstate any former employee:

A. Who has resigned from Mountain Water District with a satisfactory work record;

B. Who has been laid off because of a lack of work or funds;

C. Who fails during the probationary period to serve satisfactorily in a position to which the
employee has been promoted. The reinstated employee shall receive at least the rate of pay,
which was received at the time of promotion.

The employment date of an employee who resigns and is reinstated shall be the latest date of employment.

Resignations

1. An employee wishing to resign should give the District Manager written notice of resignation at least
two (2) weeks prior to the effective date. However, the District Manager may agree to a shorter notice
in consideration of extenuating circumstances.

2. Any employee who is absent from work for three (3} consecutive work days without notifying his/her
supervisor or the District Manager of the reason(s) for the absence will be considered to have
voluntarily resigned his/her employtent,

3. A resignation made without the notice required by these rules may be regarded as cause for denying
the resigning employee future employment with Mountain Water District.

4, An employee’s resignation and its attending reason(s), if noted, shall be recorded in the employee’s
personnel file.

5. After an employee provides a resignation, any or all vacation, sick and personal fime can only be
utilized under extenuating circumstances with approval of the District Manager.

PROGRESSIVE DISCIPLINE

Generally, Mountain Water District believes in the application of progressive discipline. However,
Mountain Water District reserves the right to skip any step or requirement in the disciplinary action
sequence outlined below depending on the severity of the misconduct or when the facts or circumstances
otherwise warrant. This policy in no way alters the District’s at-will employment status,

e et e e e e e e e b e i
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When an employee fails to follow any rule, regulation, operating procedure, or job requirement, one of the
following measures shall apply, depending upon the circumstances involved and the severity of the offense.

1. ¥erbal Warning

A. In the event of a minor infraction, the supervisor shall administer the warning as soon as
possible after the infraction,

B. The date of the verbal warning, a description of the occurrence which prompted the
reprimand, and any comments the employee may have made, shall be-noted by the person
giving the reprimand in his/her supervisory file.

2. Wriiten Reprimand

A. Tn the event of either a second minor infraction or a more serious first infraction, the
supervisor shall give the employee a written reprimand specifying the reason(s) for such
reprimand and noting any previous verbal and/or written warnings or reprimands.

B. After issuing a written warning, District Manager may choose to have the employee’s
performance reviewed on a daily basis for improvement. In doing so, District Manager shall
explain the consequences of continued infractions.

C. The employee shall sign the written reprimand or the reprimand shall be signed by a witness.
The original copy of the wriiten reprimand shall be forwarded to the District Manager to be
placed in the employee’s file.

3. Suspension With Pay

In situations where District Manager has become aware of alleged misconduct by an employes which, if
true, could result in disciplinary action, the District Manager may suspend the employee with pay if it is
determined the action is necessary to assure the integrity of the inquiry into the allegations.

In the event it is necessary to suspend an employee with pay, the following procedures shall be obseryed:

A. District Manager shall, if possible, immediately provide verbal notification to the employes,
followed by written notification, informing him/her of the suspension and the nature of the
allegations being investigated.

B. Consistent with the existing personnel procedures, District Manager shall immediately begin
an investigation into the allegations against the employee. This investigation shall be carried
out expedifiously, and in no instances shall it be delayed beyond what is considered
reasonable and necessary to conduct a complete investigation.

C. Upon reaching a determination as to the capability of the employee, the appointing anthority
shall take action, as follows:

a. In the event the allegations against the employee are valid, the appointing authority
shall invoke disciplinary action as deemed appropriate. These actions shall not
include payment of wages in the event the suspension is extended beyond the
investigative period.

b.  In the event the allegations against the employee are proven to be false, the employee
shall immediately be reinstated to his/her position.

D. During the time an employee is on suspension with pay, he/she is considered to be performing
services for District Manager. Therefore, the employee must remain available to retum to
work within twenty-four (24) hours of receiving written or verbal confirmation of his/her
reinstatement from the appeinting authority. In the event the employee is notified of this
reinstatement verbally, District Manager shall follow with written verification.
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E. Nothing in this policy or procedure should be construed as limiting the authority of the
employer to suspend an employee without pay in those instances where such action is deemed
appropriate.

4. Suspension Without Pay

A, After either a serious violation or repeated minor violations, the District Manager may
suspend any employee without pay.

B. Inthe event a situation arises that, in the judgment of the supervisor/department head, requires
that an employee be removed from the work site to protect the health and/or safety of the
employes or others, the supervisor/department head may immediately remove the employee.
As soon as practical after such action is taken, but not later than the end of the working day,
the department head/supervisor shall provide written notification to the District Manager
describing the events which led to the action being taken. Upon reviewing the written
documentation, the District Manager shall either concur with or disallow the removal,

a. Inthe event the District Manager concurs with the decision to remove the employee,
he/she shall determine if the situation requires suspension from work beyond that
invoked by the supervisor. In the event the District Manager determines suspension
from work is justitied, he/she shall determine the length of the suspension and other
appropriate related decisions.

b. In the event the District Manager disallows the removal, he/she shall reinstate the
employee without loss of pay or benefits.

C. The District Manager may suspend an employee for any period up to and including four (4)
calendar weeks, depending upon the offense’s severity.

D. When a decision to suspend an employee is made, the District Manager shall provide written
notification to the employee. The notice shall include the reason(s) for the suspension, if any,
and its duration,

E. Employees suspended without pay for a period of four (4) calendar weeks shall forfeit

employee benefits, including acerual of sick and vacation leave and the District’s contribution
to life and medical insurance, during the period of suspension.

5. Dismissal
A. When an infraction is repeated, or when misconduct is serious enough for discharge on the
first infraction, the District Manager may dismiss an employee, However the District still
reserves the right to dismiss any employee for any or no reason.

B. Such action shall be recorded in the employee’s personnel file.

6. Common Infractions

"The following listing of common infractions is intended to give employees an idea of the types of behavior
that are unacceptable. This listing should not be construed as all inclusive, and should be considered only
as a guide fo assist in avoiding activities that are in conflict with the principles and goals of an efficient
worl force.

Theft of Client or Mountain Water District’s property;
Leaving work without authorization;

A, Absenteeism, tardiness, extended meal times;
B. Gambling while on duty;

C. Abuse of sick leave;

D. Insubordination;

E.

F,
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Intoxication, using or possession of infoxicants while on duty;

Reporting to work under the influetce of nonprescription drugs, including alcohol; use of
nonprescription drugs including alcohol at work; or being in possession of nonprescription
drugs, including alcohol, while on the job;

Unauthorized use of client or Mountain Water District’s vehicles and/or equipment;
Provoking or citing a fight or fighting during work hours;

Mistreatment (physical or verbal) of citizens;

Willful neglect or abuse of Client or Mountain Water District property,

Deliberate falsification of time records;

Harassment;

Violation of safety policies and/or procedures; and

Violation of established employer policies.

T Q

NoZEHRAS

Absenteeism: Hourly Employees

Excused Absence: If an hourly employee is absent form worlk it shall be considered an excused absence
for the following reasons:
A. The day is a vacation day or holiday as defined in the Employment Benefits section of this

policy.

B. The day is a paid personal leave day as defined in the Employment Benefits section of this
policy.

C. The day is an unpaid personal leave day as defined in the Employmeunt Benefits section of this
policy,

D. The day is a funeral leave day as defined in the Employment Benefits section of this policy.

E. The employee was on jury duty or called as a govornment- witness as defined in the
Employment Benefits section of this policy.

F. The employee was on maternity leave as described in the Employment Benefits section of this
policy.

G. The employee was absent and eligible for sick leave as defined in the Employment Benefits
section of this policy.

H. The employee was on job-related disability leave as deﬁned in the Employment Benefits
section of this policy.

1t is expressly pointed out that if an employee is sick and even if the employee is under a doctor’s care, the
employee cannot claim an excused shsence because of sickness unless the employee is absent and under
the care of a doctor who has ordered the employee not to work for at least three (3) work days and the
employze has claimed and is eligible for at least one sick day, Each series of absence because of illness of
less than three (3) days not charged as vacation or personal leave, shall constitute one (1) unexcused
absence,

Unexcused Absence: Any absence from work that is not an excused absence. When the supervisor
determings that an employee has been absent from work without an excuse, the supervisor will notify the
employee in writing that his absence is unexcused, define the day of the absence, tell the employee the
number of unexcused absences the employee has accumulated in the past twelve (12) menths and enter the
notice in the employee’s personnel file, Three (3) unexcused absences in any twelve (12) month period
may result in termination,

If the employee misses work, the employee camnot claim a vacation day or a personal leave day unless he
has contacted one of his supervisors before his scheduled time to report to work on the day of absence.

Personal Appearance

All employees working outdoors are required to wear uniforms provided by Mountain Water District. The
type and style of the uniform will be determined by the District Manager, and may not be changed by
anyone, other than the District Manager, Safety rated toed boots shall be worn by all field workers, and the
District will provide one (1) pair per calendar year, at a cost of up to one hundred fifiy dollars ($150). All
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office employees are to wear appropriate business attire, Male employees working in the office must wear
long pants, and may wear either long or short sleeve shirts as appropriate, with the shirts being tucked into
the pants, Female employees in the office may wear pants, dresses or skirts with appropriately coordinated
blouse or shirt. See through material, halter tops, skirts above the knees, or shirt blouses that show midniff
or yoga and /or exercise pants, are not appropriate business attire.

All employees shall keep their hair clean and appropriately groomed. Clothing printed with obscenities of
any type, or any material of an offensive nafure, is not permitted. Employees who appear for work
inappropriately dressed will be sent home and directed to return to work in proper attire. Under such
circumstances, employees will not be compensated for the time away from work.

Please consult your supervisor or department head if you have any questions.

Political Activity

1. No employee, as a condition of employment or continued employment, shali be required to contribute
to a campaign or campaign for any candidate for political office.

2. Employees planning to campaign for, seek, or accept appointment to public office, must give prior
notice of their intentions to the Human Resources Representative. The Human Resources
Representative will review with the employees the District’s continuing requirements to avoid conflicts
of inferest and to maintain satisfactory attendance and performance standards. Employees engaging in
political activities do so as individuals on their own time, not as representatives of the District, and
should not make any representations to the contrary.

Emplovee Bonding

All applicants seeking Mountain Water District employment which involves the handling of District funds
shall be bondable.

Safety

1. The health and safety of employees is a primary concern of the District. As a condition of employment,
employees are required to comply with all safety procedures that are established per the District safety
program for the position held by the employee. Additionally, any employee who becomes aware of
any unsafe or hazardous condition shall report the situation to their supervisor or the District Manager
immediately.

2. All work related injuries must be reported to the employee’s immediate supervisor, Human Resources
Director or the District Manager as soon as possible after the injury occurs, but ne later than the end of
the work day/shift.

3. TFailure to comply with established workplace safety rules, report workplace injuries, or failure to
report unsafe/hazardous conditions of which the employee is aware will result in personnel action, up
to and including termination of employment.

4. Asareward for employses who consistently perform duties in a safe manner, Mountain Water District
will provide a semi-annual safety bonus. Those employees eligible for such safety bonuses shall be
determined by management, with primary consideration being zero (0) reportable accidents in each
half of the period of the year of eligibility for the Disirict. A reportable accident is one in which
property damage or injury to any person occurs. Safety bonuses will be compensated anmually by
December 15™ of each calendar year. The calendar period from receipt of the safety bonus until receipt
of the next safety bonus will be the period of eligibility. Field personnel will be credited one mmdred
twenty five dollars ($125.00) per each half of the vear of eligibility, Office personnel will be credited
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seventy-five dollars ($75.00) per each half of the year of eligibility. Safety bonuses will be provided
subject to availability of revenues.

Driving Records

To help ensure the safety of all Mountain Water District employees and other citizens the District Manager
will verify that any employee operating a motorized vehicle as a part of his job duties maintains a valid
driver’s license. In order to ensure each employee maintains his license, the District Manager will obtain a
report on each employee from the Department of Motor Vehicles at least once per year. Any Driving while
Under the Influence (DUI) of drugs or alcohol conviction will result in immediate termination. Any
employee who operates a vehicle/equipment that is over 10,000 Ibs. but less than 20,000 1bs. shall maintain
a DOT Medical Card. Any employee, who maintains a DOT Medical Card, may receive a $100 incentive
after initial receipt of the card.

Criminal Recoxds

To help ensure the safety of all Mountain Water District employees and other citizens, District Manager
will examing the criminal records of each employee. Information regarding convictions will be considered
in making employment decisions only to the extent that the conviction is related to the employee’s position
with Mountain Water District..

DRUG AND/OR ALCOHOL TESTING—SUBSTANCE ABUSE POLICY
DRUG-FREE WORKPLACE ACT

It shall be the policy of the Mountain Water District that its workplace shall be drug-free in compliance
with the Drug-Free Workplace Act of 1988 (PL 100-690, Title V, Subtitle D}, including any future
amendments. This publication provides the details of this policy, a statement on dangers of drugs in the
workplace, sources of information and assistance and is the basis of a form each employee is required to
sign assuring compliance,

1t is the policy of the Mountain Water District that no employee shall engage in unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance in the workplace. Controlled
substances means a controlled substance in schedules I through V of the Controlled Substances Act (21
U.8.C. 812) and, as further defined by regulation, at 21 CFR 1308.11 through 1308.13, including any future
additions or amendments,

The purpose of this policy is to avoid the dangers of drugs in the workplace as described further in this
publication, and to advise employees of available sources of counseling, rehabilitation, and employee
assistance. Each employee is hereby notified that they shall notify the District Manager within five (3)
days of any criminal drug statute conviction for a violation in the workplace. Within thirty (30) days, the
Mountain Water District must take appropriate action,

Employees found to be abusing drugs, but not convicted of any drug statute violation, will be subject to
appropriate personnel action up to and including termination or be required to participate satisfactorily in a
drug abuse assistance or rehabilitation prograr approved for such purposes. The employee viclating the
terms of this policy s subject to immediate dismissal.

The complete Anti-Drug and Alcohol Plan is attached and made a part hereof this personnel policy.

CLASSIFICATION PLAN

Allocations

“Revised September 26, 2001 - Page 17




Attachment 12 Page 27 of 57

1. In the classification plan authorized by the Mountain Water District:
A. Each position shall, on the basis of the duties and responsibilities for the position, be

allocated to an appropriate class;
B. A class may include either a single position or two or more positions.

Written Position Descriptions

1. Each class shall have a position description that includes:

A, A concise, descriptive title;
B. A description of the duties and responsibilities of positions in the class; and

C. A statement of minimum qualifications for each position.

2. All positions in a single class shall be sufficiently alike to permit:

The use of a single descriptive title for the class;

A coneise, general description of the duties of each position in the class;
A description of the same qualification(s) for each position;

The use of the same tests of competence for each position; and

The application of the same pay range to each position

Regular Review and Evaluation

TEHOOWR

At least once each year, at budget time, the District Manager or his/her designee may review the
classification of positions and may recommend combining classes, establishing new ones, or abolishing
uninecessary classes as the needs of the service require.

COMPENSATION PLAN
Hourly (Non Exempt) Employees

1. Al hourly employees shall be compensated for their services on a bi-weekly schedule with the weekly
period beginning at 12:01a.m. Sunday and ending at 12:00 midnight Sunday, seven days later.

2. The payroll checks will be issued on the last regular work day of the week following the end of the pay
period.

3. The normal workweek for hourly employees will be forty (40) hours per week, but may be increased or
decreased by the District Managet, depending on the work load of Mountain Water District.

4. An hourly employee whose duties require an itregular work schedule shall work according to the
schedule recommended by the supervisor of his department.

5. All hourly employees will be required to work such additional hours as may reasonably be required to
confinue essential services to the public that are being provided by the Mountain Water District.

6. The time worked by all hourly employees shall be kept by their immediate supervisors on a daily basis,
and entered on a time card provided by the Mountain Water District. At the end of the pay period, the
time card must be signed by the employee and the supervisor. Any discrepancy in the time worked
must be brought to the supervisor’s attention at that time,

7. Ovettime for hourly employees is work in excess of forty (40) hours in any one week as defined
previously. Work done up to forty (40) hours per week shall be paid at the regular hourly rate. Hours
worked in excess of forty (40) hours in one work week will be paid at the rate of one and one-half (1.5)
times the regular hourly rate. The hours worked shall not include holiday pay, sick pay, vacation pay,

Salary (Exempt) Employees
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1. All Salary employees are compensated for their services on a bi-weekly schedule with the weekly period
beginning at 12:01a.m. Sunday and ending at 12:00 midnight Sunday, seven days later.

2. All Salary employees shall be considered on duty seven days a week, and shall work the hour’s
necessary to perform their job in an efficient manner and provide the customers of the Mountain Water
Districi with adequate service within water utility standards or guidelines that their job is supposed to
provide,

3. All Salary employees of the Mountain Water District may be suspended from their duties with pay by
the District Manager for documented and substantiated cause. Such suspension or dismissal shall be
effective immediately upon written notification to the employee. The District Manager can only be
suspended with pay by the Board of Commissioners. This can only be done with documented and
substantiated cause.

4. No Salary employees shall be absent from work for more than five (5) consecutive working days,
except vacation leave, without proof that the employee was absent due fo a personal medical reason
requiring the services of a physician; and a written statement from a physician stating that the
employee was unable to work.

5. Salary employees who are absent from work for more than five (5) consecutive working days without
the requisite proof noted herein shall not receive compensation in excess of five days and shall be
subject to dismissal.

6. Total compensation for the entire period of disability from all sources including workman’s
conipensation if applicable, except private insurance plans carried by the employee, shall not exceed
the total compensation that the employee would have received from the Mountain Water District, even
if some -of the compensation is received later in the form of a claim against a third party.

Hours of Work

1. The Mountain Water District’s workweek will begin at 12:01a.m. each Sunday and end at 12:00
midnight each Sunday.

2. Full-time employees shall work 30 or more hours per week.

3. An employee whose duties require an irregular work schedule shall work according to a schedule
determined by the District Manager.

Qvertime

1. In order to determine whether an employee will receive overtime pay for hours worked in excess of
forty (40) hours per week, cach class shall be declared “exempt” or “non-exempt” in accordance with
provisions of existing labor laws. Exempt employees shall not be compensated monetarily for
overtime worked unless required by law.

2. Non-exempt employees shall receive overtime pay at the rate of one and one-half (1.5) times the
hourly wage for actual hours worked in excess of forty (40) hours in any work week. Non-exempt
employees who work all seven (7) days of the work week shall be paid one and one-half (1.5) times
their regular hourly rate of pay for all hours worked on the seventh day if cumulative hours worked for
the week exceeded forty (40).

3. Time off with pay (such as vacation, personal, holiday or sick leave) shall not be considered as hours
worked for overtime pay purposes.

4. Overtime work shall be approved in advance by the District Manager, In case of extenuating
circumstances, this requirement may be waived by the District Manager.
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5. Overtime shail be kept at & minimum consistent with maintenance of essential Mountain Water District
services and available financial resources.

GENERAL SCHEDULING POLICY

All Mountain Water District employees designated as “call-out” or “on-call” employees shall be available
for work (on- call) as follows:

Monduay through Friday: 4:30 PM until 8 00AM the following day.

Saturday and Sunday: 24 hours each day.

Holidays (as stipulated in the MWD handbook): 24 hours each week.

Each designated on-call employee will have one weekend per month when they are not on-call (ie.: from
Friday evening at 4:30 PM until the following Monday morning at 8:00 AM) Likewise, each on-call
employee will be scheduled for one day per week when they are not on call (i.e.: from 4:30 PM on the
evening they are scheduled to be off until 7:00 AM of the next moring). The schedule for “off” weekends
and “off” days during the week shall be determined by the District Manager or Operations Manager.

COMPENSATION PLAN: HOURLY PAID EMPLOYELS

1. GUARANTEED "ON-CALL” PAY: Each hourly paid employee designated as “on-call” shall be
paid a guaranteed gross amount of pay each week equivalent to 12 hours of vegular time at his or
her established rate of pay. This amount will be paid to each “on-call” employee regardless of
the mumber of hours he/she actually works in a given week.’

2. Other than the guavaniee “on-call” pay, hourly compensated on-call employees shall be paid
pursuant fo standard Mountain Water District policies regarding pay for hourly employees,
including compensation for hours actually worked payment for holidays, vacation, sick and
personal leave time.

3. OVERTIME PAY: Overtime pay for “on-call” employees shall be calculated in the same manner
that overtime pay is colculated for all other Mountain Water District hourly paid employees-
specifically, any hours actually worked in a given weel in excess of 40 hours shall be paid at the
rate of one and one half times the employee’s regular rate of pay. “Guaranteed Pay” (12 hours
per week) shall NOT be included in calculating overtime pay for any week ™ Holiday Pay”' (eight
hours) shall be added to regular howrs worked in the calculation of overtime hours for any weelk
in which a holiday occurs.

COMPENSATION PLAN: SALARIED EMPLOYEES

1. Salaried on- call employees will not be paid any "Guaranteed” on-call pay unless required by
law,

2. Salaried on —call employees are expected to work, on the average, a minimum of 40 hours per
week.

3. Salaried on-call employees shall be paid for holidays, vacation, sick, and personal time in the
same manner as all other Mountain Water District salaried employees.

SCHEDULING TIME OFF

All on-cali employees shall schedule time off in accordance with standard Mountain Water District polices,
it will be the responsibility of the District Manager or Operations Manager to schedule substitute on-call
personnel (if necessary) and o specify with the requesting employee when and for how long they will not
be on call. That determination shall be made primarily based on the amount of time the employee requests
to be off for either paid or unpaid leave. Genemlly, ;f an employee requests an 8 hour block of time off,
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he/she will be relieved of on-call responsibilities for the day ( for multiple days) that is requested (
including weekends and holidays).

ACCRUE QF PAID LEAVE FOR ON-CALL EMPLOYEES

“On-call “ employees shall accrue vacation, sick and personal leave at the same rate as all other full time
Mountain Water District emplovees.

Compensation Review

At least oncs each fiscal year the District shall:

A. Review the salary rates, the compensation policies, and the professional development of
the Mountain Water District employees,

B. Analyze fluctuations in the cost of living;

C. Examine the salary range for each class of positions to ascertain whether minimum and
maximum salaries should be raised or lowered for a particular position or class during the
amendment to the compensation plan;

D. Upen the basis of the compensation, analysis and examination, submit to the Board of
Commissioners recommendations for amendment to the compensation plan,

Salary Increases

1. The annual budget may include any salary increase for the budget year offective January!, annally,
subject to availability of revenues.

2. Each employee will be eligible for a performance raise. This performance raise is based solely on
performance and can range from zero (0) percent or above.

3. Individual adjustments may be made by Mountain Water District during the year as necessary, subject
to availability of revenues and current budget..

4. Persons employed less than one (1) year are not eligible for the salary increase; however new
cmployees may be granted an increase in pay by the Mountain Water District Management upon
Satisfactory completion of the probationary period.

Reclassification

1. Reclassification of an employee’s position from one class to another of comparable pay range shall
effect no change in salary for the erplovee.

2. An employee whose position is reclassified from one class to a higher class shall enter the higher class
at its minimum salary, unless this minimum is lower than, or the same as, the employee’s salary at the
time the reclassification is effected:

A. If that salary exceeds the minimum, the employee shall continue to receive the higher
salary until such time as the minimum is changed or a pay increase is granted in
accordance with the personnel plan; and

B. If that salary is the same as the minimum, the Disirict Manager, shall determine what
salary the employee shall receive in the reclassified position within the range established
for the reclassified position.

3.  Anemployee whose position is reclassified from one class to a lower class shall:
A. If the employee’s salary at the time the reclassification is effected does not exceed the
maximum salary for positions of the lower class, retain that salary; and
B. If the employec’s salary at the time the reclassification is effected exceeds the maximum,
receive only the maximum salary.

4. Whenever the District Manager submits to the Board of Commissioners a recommendation that a
position be reclassified to a class that requires a higher salary, the District Manager shall also submit
with it an estimate of the financial requirements and other implications of the salary increase.

“Revised September 26, 20018 Page 21



Attachment 12 Page 31 of 57

5. In the event an employee is demoted, the Disirict Manager shall set that employee’s salary within the
salary range of the class to which the employse has been demoted.

6. For an employee transferred from a position in one class to a position in an squivalent class, the
transfer shall effect no change in the rate of compensation. '

EMPLOYEE BENEFITS

Benefits are provided by Mountain Water District to all probationary and full-time employees. Benefits
provided to probationary employees shall be subject to any applicable waiting petiod. Part-time, seasonal
or temporary employees shall not be entitled to any benefits. Benefits provided to all probationary and full-
time employees by Mountain Water District, shall provide the following:

Holidays

1. ‘The following days are declared paid holidays at the regular straight-time rate of compensation:
The first day of January (New Year’s Day)

The third Monday of February (President’s Day);

Good Friday,

The last Monday of May (Memorial Day);

The fourth day of July (Independence Day);

The first Monday of September (Labor Day);

The Eleventh day of Noveniber (Veteran’s Day);

The fourth Thursday of November {Thanksgiving Day),
The Friday following Thanksgiving; and

The Twenty-Fourth of December (Christmas Eve)

The Twenty-Fifth of December (Christmas Day).

RErmomMETQwy

2. When any holiday listed above falls on Saturday or Sunday, Mountain Water District shall determine
whether the preceding Friday or the following Monday shall be considered as the holiday. However, if
Christmas Day falls on Monday the preceding Friday will be designated as the Christmas Eve holiday.
In addition to the above, any day may be designated as a holiday by proclamation of the-District

Manager.

3. Hourly employees regularly scheduled to work on a holiday because of the essential nature of their job,
shall have the choice of being paid for the holiday or have the day added to their accumulated vacation
time. If they elect to be paid, then their time will be turned in at eight (8) hours, in addition to the time
actually worked, and if the additional time worked makes the time accumuvlated for any one week
exceed forty (40) hours, then they shall be compensated at one and one-half times (1.5) their hourly

rate for all time worked over forty (40) hours.

4. When an employee schedules a vacation day in the same week as a holiday then, for the purposes of
over-time calculation, the vacation time will not be counted. If any employee misses work for any
reason other than a scheduled vacation or personal leave day then no time shall be counted for the
missed day for the purposes of calculating overtime. Further any day missed immediately preceding or
following a scheduled holiday which is not pre-approved shall be considered an unexcused, unpaid
absence, except in the case of medical necessity or other extenuating case as deemed by the District

Manager on a case by case basis.

5. Employees may be required to work on a holiday in the event of an emergency.

6. Election days are not paid holidays, However, an employee may take off sufficient time to vote, in
accordance with X.R.S. 118.035. An employee, at their option, if they are not providing an essential
service, may take vacation time, paid personal leave or unpaid personal leave on this day.
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Vacation Leave

1. All full-time employees shall accumulate paid vacation leave bi-weekly with each payday at the
following rates:

Full Years of Continuous Employment  Earned Vacation

a. One year 10 days earned at the rate of 3.0780 hours
— e o Foreachbi-weekly period worked. . .
- b. Two years 11 days earned at the rate of 3.3848 hours
for each bi-weekly period worked.
¢. Three years 12 days earned at the rate of 3.6926 hours
for each bi-weekly period worked.
d. Four years 13 days earned at the rate of 4,0000 hours
for each bi-weekly period worked.
e. Five years 14 days earned at the rate of 4,3080 hours
for each bi-weekly period worked.
f. Six years and over 15 days earned at the rate of 4.6154 hours

for each bi-weekly period worked.

Years of Continuous Employment shall be based on one full calendar year of service calculated on the
employee’s date,

2. An employee must have completed six (6) months of continuous employment before taking vacation
leave, However, the employee will accumulate vacation days during this period.

3. The employee shall be paid at the regular rate while on vacation leave,

4. Employees can accrue vacation time up to a maximum of twice their annual entitlement. If an accrual
of twice the annual vacation entitlement is attained, additional vacation days do not accrue until
sufficient vacation days are taken so the accrued vacation falls below the maximum of permissible
acerued vacation days. If a District-recognized holiday falls during a scheduled vacation, the holiday
time off will not be charged against the employee’s acerued vacation time.

5. All vacation leave is to be scheduled by and approved by the employee’s immediate supervisor and the
District Manager or designated representative, but only in four (4) or eight (8) hour blocks. Should
conflicts in time requested for vacation arise, employees with seniority shall receive preference.

6. When a former employee is reinstated as a result of his/her demotion/dismissal being found to be in
violation of local, state, or federal laws, rulos and/or regulations, the employee will accrue annual leave
at the rate which was in effect at the time of demotion/dismissal.

7. When a former employee is reinstated for reasons other than those identified in item 6 of this section,
the employee will accrue annual leave at the rate of a newly hired employee.

8. Absences due to sickness, injury, or disability in excess of that authorized for such purposes may, at
the request of the employee and with the approval of the District Manager, be charged to vacation
leave,

9. The Mountain Water District provides essential services to the citizens of our clients, and in order to
provide uninterrupted service, it is necessary for the salary personnel to schedule their vacation in
advance and in such a manner so as to have sufficient qualified supervisory personnel on duty to assure
uninterrupted delivery of these essential services. Therefore, the salary personnel shall have the
option, during the month of January of each year, of scheduling their vacation leave. If vacation leave
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is not scheduled during this month, then the leave will be scheduled by the supervisor when the work
load permits and on the basis of the date the request is received. The District Manager shall be the
final authority for tesolving conflicts.

10. Upon termination of employment with the Mountain Water District, an employee shall be paid for all
accrued vacation leave. This vacation leave pay shall be paid with the last paycheck the employee is to
receive,

11. Employees hired on July 18%, 2016, will b assigned a vacation allotment based upon their previous
employment with Utility Management Group and shall retain that anmal vacation allotment until such
time is earned in accordance of Section 1.

Sick Leave

1. All full-time employees shall accumulate sick leave with pay at the rate of 3.0780 (10 days per 12
month period) hours for each bi-weekly period worlked.

2. Employees can accrue sick leave up to a maximuwm of 160 hours. If an accrual of 160 hours is attained,
additional sick leave hours do not accrue until sufficient sick leave time is taken so the accrued sick
leave falls below the maximum of permissible accrued sick leave hours.

3. Sick leave days may be utilized by employees when they are unable to perform their duties due to the
following reasons:

A, Personal illness or infury;

B. Medical/dental/optical treatment or care for employee

C. Being consisient with the Pregnancy Discrimination Act of 1978, pregnancy/childbirth
shall be treated as a temporary disability, and is eligible for use of sick leave. To the
extent an employee provides written notification of her intention to return to work upon
being deemed medically able, the employee’s position will be maintained on the same
basis as other positions impacted by an employee’s sicknesses or temporary disabilities,
The ability of the employee to return to work shall be determined by the employee’s
physician, consistent with the individual medical needs of the employee, Before returning
to work the employee must provide documentation from the physician indicating the
employee may return to her job without physical or mental limitation or restriction.

Employess absent from work due fo pregnancy/childbirth may utilize vacation or personal
leave after all sick leave has been utilized. Leave beyond the employee’s accrued leave
balances shall be leave without pay. During leave due to pregnancy/childbirth, vacation days
shall continue to be accrued for full-time employees.

To the extent possible, an employee shall submit her written request for such leave in advance,
indicating the approximate dates of absence from work, and her anticipated return to worlk.
Employees not planning to return to work following childbirth are requested to submit a timely
resignation to allow the Mountain Water District’s staffing needs to be met.

4, TEach employee is allowed to utilize sick leave in two (2), four (4), six (6) and eight (8) hour blocks.
Sick leave is not considered time worked for overtime purposes. Sick days are paid in terms of straight
pay.

5. In order for the employee to receive payment for sick leave, the employee must notify an immediate
supervisor or department head of the request and giving the reason for the absence. This notification
must be made prior to the employee’s regular shift start. Upon the return to work, the employee must
complete, and the supervisors approve, an absence with pay report. The employee will be considered
as a “failed to report” and will not be compensated if the notification occurs after the regular starting
time and no accoptable excuse in given.

6. The District may require proof of illness in the form of a certificate of illness from a qualified
physician to verify the need for sick leave, or the District may require any othet information of which
may be necessary to validate the need for sick leave.
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7. I a department head believes that it is necessary, to review the usage of sick time by an employee, he
may requite the employee to submit a written statement by a physician verifying the employee’s illiess
for each and every incident of sick time used. He may also require the employee to have a physical to
evaluate the employee’s medical condition. In these cases, the sick leave benefit may be withheld until
the requirements of this section are met,

8. Ifevidence of sick pay abuse is noted, disciplinary action may result up to and including termination of
employment.

9. As outlined above, an employee upon termination, resignation, retirement, or 'voluntary leave, shall
NOT be reimbursed for his or her accrued sick Ieave hours.

If an employee is unable to perform his duties, because of a non-job related disability of any nature, leave
may be granted in accordance with the Family Medical Leave Act of 1993. During this period, the life
insurance and benefits shall continue in effect, providing the employee pays their share if appropriate.
However, no credit for vacation, holidays, or other paid leave accrue. The fotal non-job related disability
leave shall not exceed twelve (12) weeks in any 12 month period.

If at the end of the twelve (12) weeks disability leave the employee is unable to return to work, the
employee shall be terminated and all benefits terminated except those provided under COBRA
(Consolidated Omnibus Budget Reconciliation Act). The terminated employee shall have the option of
maintaining hospitalization benefiis in effect at his own expense.

Family Medical Leave Act of 1993

Mountain Water District maintains compliance with the Family and Medical Leave Act of 1993.

Employee Eligibility

To be eligible for FMLA benefits, an employee must:
1. Work for a covered employer;
2. Have worked for the employer for a total of 12 months;
3. Have worked at least 1,250 hours over the previous 12 months; and
4. Work at a location in the United States or in any territory or possession of the United
States where at least 50 employees are emploved by the employer within 75 miles.

Advance Notice and Medical Certification

The employse may be required to provide advance leave notice and medical certification. Taking of leave
may be denied if these requirements are not met:
1. The employee ordinarily must provide 30 days advance notice when the leave is
“foresceable™.
2. The employer may require medical certification to suppott a request for leave because of a
serious health condition, and may require second or third opinions (at the employer’s
expense), and a fitness for duty report to return to work

Leave Entitlement

A covered employer must grant an eligible employee up to a total of 12 work weeks of unpaid leave during
any 12 month period for one or more of the following reasons:
1. For the birth and care of the newborn child of the employee;
2. For placement with the employee of a son or daughter for adoption or foster care;
3. To care for an immediate family member (spouse, child or parent) with a serious health
condition; or
4. To take medical leave when the employee is unable to work because of a serious health
condition.
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Paid Personal Leave

All full-time employees shall receive four ( 4) personal days annually

All four (4) days shall be utitized by December 15% in the year they are received.
Employecs may utilize their personal days in four (4) or eight (8) hour blocks,

To the extent possible, the employee shall give his supervisor adequate notice of the
intention to take a personal leave day to allow scheduling or rotating of personnel to assist
in duties. However, in the event of an emergency, the employee may take a personal leave
day by notifying his/ner immediate supervisor by the most expeditious method, but no
later than the scheduled time for the employee to report to work. If the employee is unable
to notify his immediate supervisor, notice to the Human Resources Representative will be
sufficient.

bl s

Special Leave (Unpaid Personal L.eave)

1. In addition to all other authorized leaves, the District Manager may authorize an employee to be absent
without pay for personal reasons for a period or periods not to exceed 80 hours in any twelve (12)
month period.

9. The District Manager may authorize special leaves of absence with or without pay for full-time
cmployees for any period or periods for any purposes that are deemed to be beneficial to the Mouniain
‘Water District.

3. Any request for unpaid personal leave and the reply thercto shall be placed in the employee’s
personnel file.

Military Leave

1. All employses of the Mountain Water District who are members of the National Guard or any reserve
component of the Armed Forces of the United States, or of the United States Public Health Service,
shall be entitled to leave of absence with full pay for a period not exceeding fifteen (15) calendar or ten
(10) working days in any one calendar year for the purpose of attending annual training (KRS 61.396).

2. Pursuant to KRS 61373, any employee who leaves the service of the Mountain Water District,
voluntarily or involuntarily, in order to perform military duty, and who is relieved or discharged from
such duty under conditions other than dishonorable, and who has not been absent from public
employment due to military duty in time of war or national or state emergency for a period of no
longer than the duration of the war or national or state emergency plus six (6) months or in time of
peace for a period of time no longer than six (6} years, and makes application for re-employment
within ninety (90) days after he/she is relieved from military duty or from hospitalization or treatment
continuing after discharge for a period of not more than one (1) year:

A. If still physically qualified to perform the duties of his/her position, shall be restored to
such position if it exists and is not held by a person with greater seniority, otherwise to a
position of like seniority, status and pay;

B. If not qualified to perform the duties of his/her position by reason of disability sustained
during such service, the public employee shall be placed in another position, the duties of
which he/she is qualified to perform and which will provide the employee like seniority,
status and pay, or the nearest approximation thereof consistent with the circumstances of
the case; :

C. The employee must request active military leave in writing to his/her supervisor.
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3. The employee will be compensated for the difference between the pay they actually received while on
military duty, and the pay they would have received from the Mountain Water District, if any.

Voting Leave

1. Any person entitled to vote at any election in this state shall, if he/she has made application for leave
prior to the day of the election, be entitled to absent himselfherself from any services or employment
in which he/she is then engaged or employed for a period of four (4) hours on the day of the election,
between the time of opening and closing of the polls (KRS 118.035).

2. The employer may specify the hours during which the employee may take off to vote.
3. Voting leave shall be unpaid leave. However an employee may use paid personal leave for this time.

Inclement Weather

1. In the event of weather conditions in which travel to and from work may jeopardize the safety of
employees, Mountain Water District offices may be closed at the direction of the District Manager.
Employees will be notified of this action,

2. Where individual circumstances exist, such as longer than average distance of iravel to and from the
workplace, the employee must notify the District Manager, and may exercise judgment in not reporting
for work. If Mountain Water District offices are not subsequently closed, this time off will be charged
against paid leave or leave without pay, at the employee’s discretion.

Funeral Leave

L. Any full-time employee may be absent up to three (3) regularly scheduled days without loss of pay in
the case of death in his/her immediate family.

2. Tmmediate family for this purpose shall be deemed to include the parents, parents-in-law, spouse,
children, step-children, grandchildren, grandparents, brothers, sisters.

3. The leave may start upon knowledge by the employee that the death has occurred and may exfend
through the day of the funeral.

4. 'The purpose of this leave is to allow the employee to attend to porsonal matters and the funeral. If the
period from the death through the funeral involves a weekend, then the emplovee shall not be entitled
to additional time off because the employee did not take three full days off from work. However, if the
period from the death through the funeral involves a holiday, or regulatly scheduled vacation time,
then the employee shall be entitled to take the holiday or vacation leave at a later time.

5. Before an employee may be compensated for funeral leave, his/her supervisor must submit a written
report fo the personnel department which includes the name of the deceased person, the relationship to
the employee, the date of death, and the date of the funeral.

Jury Duty

In the event an employee is requested to serve on a jury or appeat in court on job related matters, the
employee shall be compensated at the normal rate of pay while serving on jury duty. All employees in
such circumstances shall be absent from work only during the times required by the courts. However, if the
employee is dismissed from jury duty or as a witness during the employee’s regularly scheduled working
hours, he/she will be required to report to work as soon as possible,

Job Related Disability Leave
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1. If any employee is injured in a work related accident, the employee shall report the injury to his
immediate supervisor or the Human Resources Representative as quickly as possible.

2. The immediate supervisor and employee shall submit a written report about the accident or the injury
to the personnel department within twenty-four (24) hours.

3. If any employee is unable to perform his duties because of a job-related disability, the employee may
be eligible for worker’s compensation benefits provided by the Mountain Water District’s wotkers
compensation insurance carrier.

4. The employee’s hospitalization and life insurance shall continue in effect for six (6) months for each
job-related disability.

5, The employee shall not be compensated for holidays which occurred while on job related disability
leave or earn days credit toward vacation pay or be entitled to any other paid leave.

6. The employee may elect to take any accumulated vacation or personal leave days during the waiting
period between the date of the injury and the beginning of the worker’s compensation payments.

7. The employer may require medical certification to support a request for leave because of a serious
health condition, and may require second or third opinions (at the employer’s expense), and a fitness
for duty report to return to work

8. If the employee’s combined job related and non-job related disability leave exceeds six (6) months,
then the employee shall be terminated.

Insurance
Worker’s Compensation Insurance

Disability leave is an authorized absence from work caused by an on-the-job accidental injury or illness,
and is not chargeable to any accrued leave. An employee so injured on the job is covered by and entitled to
all benefits accruing under the Kentucky Worker’s Compensation Act. The employee’s fitness and/or duty
to return to Mountain Water District work will be determined under the provisions of the Worker’s
Compensation Act and by certification of the attending physician. Employees shall not be allowed to return
to work without documentation from a physician indicating the employee may return to work without
physical or mental limitation or restriction.

Unemployment Insurance

All employees are covered under this program. The Mountain Water District pays 100% of the cost for this
coverage. An individual who terminates his/her employment with the Mountain Water District may or may
not be eligible to receive payments under this program, depending upon the circumstances involved in the
termination.

Social Secarity

The Mountain Water District and the employee both contribute to the Social Security program at rates
specified by the U.S. Congress.

Life Insurance

All full-time employees shall be provided with a $50,000 minimum, or up to one year’s annual salary term
life insurance policy. The Mountain Water District will pay the full premium for this policy. The effective
date of coverage shall be thirty (30) days after the first date of full-time employment.
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Hospitalization

All probationary and full-time employees are entitled to participate in the hospitalization and surgical
benefit plan that is provided by Mountain Water District. The effective date of coverage shall be on the first
date that the employee can be added to the policy, after completion of thirty (30) days of employment as a
probationary employee. This time frame may be amended by the District Manager at his sole discretion. All
participating employees are subject to the terms and conditions of group insurance programs provided by
Mountain Water District.

Mountain Water District shall bear the cost of an individual policy, but reserves the right to have
employees contribute to that cost. This cost may be adjusted year to year, as the District deems appropriate.
All probationary and full-time employees will be allowed to buy additional coverage for their spouse and/or
family, at the cost designated by the group insurance program.

Dental/Vision Coverage

All probationary and full-time employees are entitled to patticipate in the dental and vision coverage
benefit plan that is provided by Mountain Water District. The effective date of coverage shall be on the first
date that the employee can be added to the policy, after completion of thirty (30) days of employment as a
probationary employee. This time frame may be amended by the District Manager at his sole discretion. All
participating employees are subject to the terms and conditions of group insurance programs provided by
Mountain Water District.

Mountain Water Disirict’s employees shall have the option to add their spouse and/or family, to the dental
and vision policies, at their own expense.

Retirement

The District participates in the Kentucky County Employees Retirement System (CERS) plan, All full-
time employees are entitled to participate in this plan, and the effective date of coverage shall be one
hundred twenty (120) days after the date of full-time employment. Each employee will be required to pay
the applicable percentage required, of their gross pay per pay period. Mountain Water District will
contribute the additional amount required of the employee’s gross pay per pay period. The rates for
participation may change depending upon Kentucky County Employees Retirement System Regulations.

Consolidated Omnibus Budget and Reconciliation Act of 1985 (COBRA)-KRS 304,18 (110)

Upon separation, retirement, or other qualifying event, full-time employees and/or their eligible dependents
may be entitled to retain their health insurance under the Consolidated Omnibus Budget Reconciliation Act
of 1985 or KRS 304.18 (110). To the extent the employer provides group health insurance and has 20
employees, COBRA requires the employer to allow for continued coverage. To the extent the Mountain
Water District has less than 20 employees, but provides group health insurance that is not self-insure, KRS
304.18 (110) requires the insurance District to provide for continued coverage. Further information may be
obtained from the Mountain Water District’s Human Resources Representative.

Expense Reimbursement

L. Any employee of the Mountain Water District incurring expense for pre-approved Mountain Water
District connected business or travel outside the Mountain Water District shall be reimbursed at the
actual rate of expenditures, within guidelines established by Mountain Water District. Receipts for all
expenditures are to be obtained and attached to the request for reimbursement form, which must be
completed as soon as possible upon completion of travel.

2. All requests for reimbursement forms shall be signed by the District Manager or designated
representative.
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Certification Inceniives

1.} All employees are encouraged to further their skill sets and talent level to better develop
themselves into being proficient at their position. Additional skill level will only better the quality
of work and service provided to the Mountain Water District.

2.) Therefore, the District requires those employees that have positions that necessitate a license and
or a certification to perform their job duties maintain any and all license and certifications.

3.) All license and certifications shall be pre-approved by the District Manager before attending any
classes or training.

4.) Those employees that meet the criteria and are pre-approved for license and or certifications may
receive a financial incentive up to a dollar ($1.00) on the hour.

5.) Those employees that receive a financial incentive shall maintain their license and or certifications
as long as they are employed by Mountain Water District.

If any of those employees fail to keep their license and or certifications current then Mountain Water
District will retract the financial incentive awarded to that employee,
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ANTI-DRUG AND ALCOHOL PLAN

FOR

Mountain Water District

STATEMENT OF POLICY

Mountain Water District understands that safety problems are created when employees use controlled
substances. The District recognizes that the use and abuse of drugs in today’s society poses a very serious
problem. Every day our employees are entrusted to safely operate their vehicles and equipment and
provide potable water to our clients. Not only can the use and/or abuse of drugs (or alcohol) jeopardize the
health, safety and well being of the individual user and all of our roadways and cause serious accidents and
casualties. '

Since our employees are our most valuable resource, and the safety and well being of our employees and
the general public are important to us, we have developed a substance abuse policy to help us contribute to
the solution of this very difficult health and social problem. This policy is intended to accurately detect and
to deter the use of drugs.

Our substance abuse policy, which includes provision calling for the use of drug and alcohol testing under
certain circumstances, has boen developed to keep our work place and the roadways free from drug and
alcohol influenced employees in a manner which respects and recognizes the dignity and privacy of all of
our employees and complies with certain governmental regulations. More importantly, we want all of our
employees to know that help is readily available to anyone who feels that he or she may have a problem
with chemical dependency, and therefore have available information on and access to appropriate
“wellness” clinics, Substance Abuse Professionals and assistance programs to help those individuals
desirous of treating such problems,

In order to protect our employees from inaccurate test results, the most reliable tests in the industry will be
used, All initial positive results will be confirmed by another more precise test and any employee who
desires to review the resulis of any positive test will be allowed to do so.

The overall goal of our policy is to ensure a drug free work environment that in turn will reduce accidents
and injuries in our operations.

DEFINITIONS

When interpreting or implementing these procedures, the following definitions apply:

*  "Alcohol" means the intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight
alcohols including methyl and isopropyl alcohol.

e "Alcohol concentration (or content)" means the alcohol in a volume of breath expressed in terms of grams
of alcohol per 210 liters of breath as indicated by an evidential breath test under this part,

[
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o  "Collection site” means a place where individuals present themselves for the purpose of providing breath,
body fluid, or tissue samples to be analyzed for specified controlled substances., The site must possess all
necessary porsonnel, materials, equipment, facilities and supervision to provide for the collection, security,
temporary storage and transportation or shipment of the samples to a laboratory,

e  "Conirolled substance" has the meaning assigned by 21 U.5.C. 802 and includes all substances listed on
Schedules I through V as they may be revised from time to time (21 CFR. 1308).

» "Employee" means any person employed by Mountain Water District in a safety sensitive position. This
includes, but is not limited to: full time, regular employees; casual, intermittent or part time employees, and
independent contractors who are either directly employed by or under lease to any employer.

¢ "Drug" means any substance (other than alcohol) that is a controlled substance as defined in this section
and 49 CFR Part 40, ‘

s "Contractor(s)" means an entity(s) that has been contracted for services with Mountain Water District for
the purposes of these procedures and Mountain Water District’s Alcohol and Dimg Abuse Policy,
contractors are not to be considered employees, but will be required to provide proof they are covered by a
drug plan within the federal guidelines.

e "Medical review officer” ("MRO") means a licensed M.D. or D.O. with knowledge of drug abuse
disorders that is employed or used to conduct drug testing in accordance with this part.

» "Random selection process" means that alcohol and drug tests are unannounced; that every employee
subject to tests conducted annually shall equal or exceed twenty-five percent (25%) for alcohol tests and
fifty percent (50%) for drug test of the total number of employees.

s "Reasonable cause" means that Mountain Water District or its authorized representative believes the
actions, appearance or conduct of an employee who is on duty as defined below, are indicative of the use
of a controlled substance.

e  “On duty time" means all the time from the time an employee begins to work or is required to be in
readiness to work until the time he/she is relieved from work and all the responsibility for performing
work,

o  “Safety sensitive” means any employee who, as a function of histher job duties, operates a
vehicle/equipment or operates a facility or equipment that may affect wastewater effluent or the quality of
potable water,

e “SAP” means a substance abuse professional,

*  “EBT” means an evidential breath iest,

SUBSTANCES PROHIBITED/PRESCRIPTION MEDICATIONS

A, Alcohol use means the consumption of any beverage, mixture, or preparation, mcluding any
medication containing alcohol which, when consumed, causes an alcohol concentration in excess of
those prescribed by Part 382 Subpart B (FMCSR) and section IV of this policy,
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B. Controlled Substances: Any reasonable test method will be conducted to detect the presence of
the following substances:

Marijuana

Cocaine

Opiates

Amphetamines

Phencyclidine (PCP)

Barbituates

Benzodiazepine

Buprenorphine

Methodone

Morphine

Oxycodone

Propoxyphene

Gabapentin
Detection levels requiting a determination of & positive result shall be in accordance with the
guidelines adopted by the FHWA in accordance with the recommendations established by the U.S.

Department of Transportation.

C Prescription Medications: Employees taking legally prescribed medications issned by a registered
professional must report such use to their immediate supervisor or HR Specialist, and shall be required
to present written evidence from the health care professional which describes the effects such

medications may have on employees ability to perform his/her tasks.

An employee shall be removed from their position if such medication adversely alters their ability to
safely perform their job duties.

PROHIBITIONS

Al Alcohol Prohibitions

The alcohol tule prohibits any alcohol misuse that could affect performance of a safety sensitive function,
inchiding:

1. Use while performing safety sensitive functions.

2. Use during the 4 hours before performing job related tasks,

3. Reporting for duty or remaining on the job with an alcoho! concentration of 0.02 or greater,

4, Possession of alcohol. Possession of medicines containing alcohol (prescription or over-the-

counter), unless the packaging seal is unbroken.
5. Refusing to take a required test,

B. Drug Prohibitions
The regulations prohibit any drug use that could affect performance of job related functions, including:

1. Use of any drug, except by doctor's prescription, and then only if the doctor has advised the
employee that the drug will not adversely affect the employee's ability to safely perform job-

related functions.
2. Testing positive for drugs.
3. Refusing to take a required test.

All employees will inform the alcohol and drug program administrator of any therapeutic drug use prior to
performing job related safety-sensitive functions.
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DRUG TESTING PROGRAM

To ensure a drug-free work force and to eliminate drug use and abuse, Mountain Water District will
conduct the following six (6) tests:

Pre-employment Testing
Random Testing
Post-accident Testing
Reasonable Suspicion Testing
Return-to-Duty Testing
Follow up Testing

AU

1. PRE-EMPLOYMENT TESTING

An applicant shall submit to controlled substance testing as a pre-qualification condition for all
positions, or when a current employee moves from a non-safety sensitive position to a safety sensitive
position.

Regulation Requirements
A. An individual may not be hired into a covered position unless the individual passes a drug
test.
B. Anemployee may not be assigned to a coveted position until the employee passes a drug test.
C. A pre-ecmployment drug test may be administered only after the person to be tested is
informed that the sample will be tested for evidence of
a) Marijuana
b) Cocaine
¢) Opiates
d) Amphetamines
e) Phencyclidine (PCP)
f) Barbiturates
g} Benzodiazepine
h) Methadone
iy Propoxyphene

Implementation Procedures

A. The employer will notify all applicants in writing that passing a drug test shall be a condition
for employment.

B. Upon selection, the candidate will be sent to the collection site for testing.

C. TIf the candidate does not pass the test the second most desirable candidate will be tested.

D. The employer will hire a candidate only when written confirmation of negative test results has
been received by the employer’s designated representative from the Medical Review Officer
{(MRO).

E. All persons will be tested under this category before they can be assigned into a covered
position

F. Records will be retained for one year on all employees passing a pre-employment drug test.
Records will be retained for five years on candidates not passing a pre-employment drug test.

Documentation
A. A record of written notification requiring pre-employment testing for applicants
B. A copy of all positive test results from the MRO will be retained for five (5) years.
C. A copy of all negative test results from the MRO will be retained for one (1) year.
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2. RANDOM TESTING

A percentage greater than or equal to 50 percent of employees will be tested annmally for controlled
substances

Regulatory Requirements

A, Any employee who works in a position that touches the system shall be subject to drug testing
on an unannounced and random basis.

B. FEach employee who works in a position t

C. hat touches the system shall be in a pool from which random selection is made. Hach
employee in the pool shall have an equal chance of selection and shall remain in the pool,
even after the employee has been tested.

D. An employee shall be selected for a drug testing by a third party on a random basis by using a
scientifically valid random generation number in a computer program.

Implementation Procedures

A, The third party will provide a compuler program for making the random selections. These
selections will occur at different times throughout the year to ensure against predictable
selection dates,

B. The employer shall submit to the third party the employee identification numbers of all
current employees and contractors, Employee identification numbers will also be provided
within five (5) working days of new hires and terminations in order to keep the random
selection list current

C. The third party will notify the program administrator of the employeo identification numbers
selected

D. The employer’s program administrator will then:

a.  Notify the employee that he/she has been selected for random testing.
b. Immediately dispatch the employee to the collection sife for testing
1. If the Test Results are Negaftive
a. No further action is necessary

2, If the Tesi Results are Verified Positive
a.  The MRO will notify the employer’s program administrator of a positive test
result following his contact with the employee, or after having followed
Standard Operating Procedures for attempting to have contacted the employvee.
b. The employee must be “immediately” removed from his/her safety sensitive
position,
c. The employee shall be terminated.

I the Employee Refuses to Submit to the Test:
The employer will wam the employee that refusal to submit shall be treated in the same manner as a
verified positive result,

Docnmentation
A. The employer shall retain a copy of the letter containing the employee identification numbers
of all safety sensitive persons.
B. The employer shall retain a copy of the written notification of all employee identification
numbers selected for random testing.
C. The employer shall retain a copy of all negative test results for one year; Positive test results
will be kept for five (5) years.
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3. Post Accident Testing

Any employee involved in, or contributing to a “reportable accident”, or who cannot be completely
discounted as being contributing factors to an accident, shall be tested as soon as possible. A
“reportable accident”, is one in which property damage or injury to any person ocours,

Implementation Procedures

A. An employee must be tested if the employee is involved in a reportable accident.

B. The program administrator will determine that post-accident testing of an employee will not
be required if the investigating officer has determined that the employee’s involvement was
not a contributing factor in the accident.

C. The program administrator will be responsible to see that the employee knows he/she must
report to a collection site for testing as soon as possible.

1) If the Test Results are Negative
a. No further action is necessary.

2) If the Test Resulis are Verified Positive
a. The MRO will notify the employer’s program administrator of a positive test result
following his contact with the employee, or after having followed Standard
Operating Procedures for attempting to have contacted the employee.
b. The employee must be “immediately” removed from his/her safety sensitive
position.
¢. The employee shall be terminated.

If the Employee Refuses to Submit to the Test:
The employer will warn the employee that refusal to submit shall be treated in the same manner as a
verified positive result.

Documentation. :

A. The employer shall retain a copy of the letter containing the employee identification numbers
of all safety sensitive persons.

B. The employer shall retain a copy of the written notification of all employee identification
numbers selected for random testing.

C. The employer shall retain a copy of all negative test results for one year; Positive test results
will be kept for five (5) years,

4, REASONABLE SUSPICION TESTING

Reasonable suspicion testing is required when a trained supervisor reasonably suspeots that an
employee is under the influence of a prohibited substance. Reasonable suspicion test referrals must be
based on objective facts, circumstances, or physical evidence, physical signs, symptoms or a pattern of
performance or behavior.

Regulatory Requirements

A. Any employee who is reasonably suspected of using a prohibited drug must be administered a
drug test.

B. An employee is reasonably suspected of using a prohibited drug when a supervisor or
management staff that is trained in the detection of drug use under this program policy can
articulate and substantiate specific behavioral, performance or contemporaneous physical
indicators of probable drug use.

Implementation Procedures
A, Escort the employee to the collection site.
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B, The employee may not retumn to performing safety sensitive fanctions until a result
of negative is reported.

1) If the Test Results are Negative
a. No further action is necessaty.
b. The employee will be compensated for the time speni waiting for the drug test
results.

2)  If the Test Results are Verified Positive
a. The MRO will notify the employer’s program administrator of a positive test result
following his contact with the employee, or after having followed Standard
Operating Procedures for attempting to have contacted the employee.
c. The employee must be “immediately” removed from his/her safety sensitive
position.
d. The employee shall be terminated.

If the Employee Refuses ¢o Submit to the Test:
The employer will warn the employee that refusal to submit shall be treated in the same manner as a
verified positive result.

Documertation
A. The employer shall retain a copy of the letter containing the employee identification mumbers
of all safety sensitive persons.
C. The employer shall retain a copy of the written notification of all employee identification
numbers selected for random testing.
D. The employer shall retain a copy of all negative test results for one year; Positive test results
will be kept for five (5) years.

5. Return to Duty Testing

If, prior to selection for screening, the employee acknowledges substance abuse problem and requests
assistance, the problem may be treated as if it were an illness, subject to the provisions set forth below.

a. The decision to seek diagnosis and accept treatment for the substance abuse problem is the
respongibility of the employee.

b. The diagnosis and prescribed treatment of the employee’s condition will be determined by
health care professionals designated by the alcohol and drug program administrator in
conjunction with the employee’s physician; and,

¢. The employee may be placed on medical leave for a predetermined period recommended by
those medical professionals if the SAP determines that such action is appropriate,

d.  An employee who has undergone treatment for drug use may not return to work in a safety
sensitive position until the employee passes a drug test,

e. An employee who must undergo a Return-To-Duty Test may be administered unannounced
drug tests for up to 60 months after the employee returns to a safety sensitive position (sec
“Follow-up Testing™).

Implementation Procedures
1) If the Test Results are Negative
a. No further action is necessary,

2) Ifthe Test Results are Verified Positive
a.  The MRO will notify the employer’s program adminisirator of a positive test result
following his contact with the employee, ot after having followed Standard
Operating Procedures for attempting to have contacted the employee.
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b. The employee nmst be “immediately” removed from his/her safety sensitive
position.
¢, The employee shall be terminated.

If the Employee Refuses to Submit to the Test:
The employer will warn the employee that refuisal to submit shall be treated in the same manner as a

verified positive result.

Documentation
A. The employer shall retain a copy of the Return-To-Duty Test result from the MRO. Positive
test results are kept five (5) yoars; negative test results are kept one (1) year.
B. The employer shall retain statements from the SAP stating whether rehabilitation is required,
and whether the employee has met the recommendations.

6. FOLLOW UP TESTING

An employer {s required to monitor an individual who has returned to duty by giving unannounced
drug tests, as scheduled by the SAP, for not more than 60 months after the employee has refurned to
duty. Whether testing is conducted on a daily, weekly, monthly, or longer basis is at the discretion of
the SAP.

The employee shall be subject to at least six vnannounced foliow-up tests during the first 12 months
following his/her return to duty. The substance abuse professional may terminate the requirement for
follow up testing at any time after the initial six tests have been completed if the SAP makes the
determination that such testing is no longer warranted.

All implementation and documentation procedures as listed in the “Return to Duty Testing” section
apply.
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ALCOHOL TESTING PROGRAM

This anti alcohol misuse policy/program prohibits any alcohol misuse that could affect performance of a
safety sensitive function, incloding:

A. Use while performing safety-sensitive functions.

Use during the 4 hours before performing safety sensitive functions.

C. Reporting for duty or remaining on duty to perform safety sensitive functions with an alcohol
concentration of 0,02 or greater.

D. Possession of alcohol. This includes the possession of medicines containing alcohol (prescription or
over the counter), unless the packaging seal is unbroken,

E. Use of alcohol within 8 hours following an accident, or until he/she undergoes a post-accident test.

F. Refusing to take a test

w

NOTE: An employee found to have an alcohol conceniration of 0,02 or greater but less than 0.04 shall not
petform, nor be permitted to perform, safety sensitive functions for at least 24 hours.

CONSEQUENCES: The consequences for engaging in conduct prohibited by this section are termination.

EQUIPMENT: The procedure calls for the use of a device that is approved by the DOT and appears on the
conformed products list (CPL) for the initial alcohol test. All confirmation tests must be performed by an
approved Evidential Breath Testing device (EBT).

I Pre-employment (OPTIONAL)
I. Random

111 Post accident

IV. Reasonable Suspicion

V. Return-to-duty

VI. Follow-up

I. PRE EMPLOYMENT (OPTIONAL)

The pre-employment testing regulations are optional. If this test is conducted, it requires that an employee
be tested before performing any safety sensitive functions for the employer. The employee must submit to
testing for alcohol (and drugs).

All implementation and documentation procedures listed under the drug testing section apply except that
there is no MRO involved with alcohol testing,

II. RANDOM

Many of the requitements with regard to random alcohol testing are the same as random drug testing. Two
areas that differ are the random testing rate and the time period when a test may be conducted.

Random alcohol testing shall be administered at a minimum annual rate of 10 percent {(drug testing is 50
percent).
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An employee shall only be tested while the employes is performing safety sensitive function, immediately
prior to performing, or immediately after performing safety sensitive functions.

All implementation and documentation procedures listed under the drug testing section apply except that
there is no MRO involved in alecohol testing,

I POST ACCIDENT

All covered employees involved in, or contributing, to a "reportable accident", or who cannot be
completely discounted as being contributing factors fo an accident, shall be tested as soon as possible.

If the employes has not submitted to an alcohol test within 2 hours, the employer shall prepare and
maintain on file a record stating the reason a test was not promptly given,

1. If the Test Results are Negative:
a. No further action is necessary,

2. If the Test Results are Positive:
a. The employes must be "immediately” removed from his/her safety sensitive
position.
b. The employee shall be terminated

If the employee refuses to test:
The employer will notify the employee that a refusal to test is prohibited. A refusal to test will be
treated in the same manner as a positive test result,

Documentation
A, The employer should obtain and retain a copy of the completed Accident Report
Form, including a notation of the citation, for any accident and state whether

testing is/1s not required.
B. The employer shall retain a copy of results from the BAT. Positive test results are kept five years;
negative test results are kept one year.

1V, REASONARBLE SUSPICION

All implementation and documentation procedures listed under the drug testing section apply except that
there is no MRO involved in alcohol testing.

Time and reporting requirements listed under post accident (above) are applicable,
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V. RETURN-TO-DUTY

Before an employee can take a Return-to-Duty test, the employer must have received verification from the
SAP that the employee has complied with the SAP's recommendations.

Return-to-duty alcohol tests need to be confined to the substance involved in the violation.

The test result must indicate a breath alcohol concentration of less than 0.02 percent.

All implementation and documentation procedures listed under the drug testing section apply except that
there is no MRO involved with alcohol testing,

V1. FOLLOW-UP

H'a SAP determines that an employee needs any treatment for alcohol abuse, the employee shall comply
with all indicated recommendations. The employee then must take a Return-to-Duty test. If the test is
negative the employer can then decide if he/she wants o reinstate the employee. The reinstated driver is
then subject to unannounced follow up testing as recommended by the SAP.

Provisions for follow up alcohol testing are the same as follow up testing for drugs. All itnplementation and
documentation procedures listed under the drug testing section apply except that there is no MRQ involved
with alcohol testing.
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APPENDIX A

ALCOHOL AND DRUG EFFECTS

Mountain Water District’s Alcohol and Drug Abuse Policy mandates that all employees be provided with
training material discussing tho effects of alcohoel and controlled substance use on an individual's health, work,
and personal life,

This attachment is intended to help individuals understand the personal consequences of substance abuse.

ALCCHOL

Although used routinely as beverage for enjoyment, alcohol can also have negative physical and mood-altering
eftects when abused. These physical or mental alterations in an employee may have serious personal and
public safety risks.

Health Effects
An average of three or more servings per day of beer (12 oz.), whiskey (1 oz.), or wine (6 0z.) over time, may
result in the following health hazards:

Dependency

Fatal liver diseases

Kidney disease

Pancreatitis

Ulcers

Decreased sexual functions

Increased cancers of the mouth, tongue, pharynx, esophagus, rectum, breast, and malignant
melanoma

Spontaneous abortion and neonatal mortality
s  Birth defects

e  Brain Discase

% & & & 3 & ©

Social Issyes
¢ People who drink prior to the crime commit 2/3 of all homicides.
o 2-3% of the driving population is legally drunk at any one time. This rate doubles at night and on
weelkends.
2/3 of all Americans will be involved in an alcohol related vehicle accident during their lifetime.
The separation and divorce rate in families with alcohol dependency problems is 7 times the average.
40% of family District court cases are alcohol related.
Aleoholics are 15 times more likely to commit swicide,
More than 40% of falls, 60% of burns, 69% of boating accidents and 76% of private aircraft accidenis
are alcohol related.
e Over 17,000 fatalities occurred in 1993 in highway accidents, which were alcohol related. This was
43% of all highway fatalities,
30,000 people will die each year from alcohol caused liver disease.
10,000 people will die each year due to alcohol related brain disease or suicide.
Up to 125,000 people die sach year due to alcoho!l related conditions or accidents,

Workplace Issues

@ It takes one hour for the average person (150 pounds) to process one serving of alcohol from the body.
e Impairment can be measured with as little as two drinks in the body.
e A person who is legally intoxicated is 6 times more likely to have an accident than a sober person.

L ]
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ALCOHOL’S TRIP THROUGH THE BODY

¢ Mouth and Esophagus: Alcohol is an itritant to the delicate linings of the throat and esophagus. It burns as
it goes down.

¢ Stomach and Intestines: Alcohol has an irritating effect on the stomach's protective lining, resulting in
gastric or duodenal ulcers. This condition, if it becomes acute, can cause peritonitis, or perforation of the
stomach wall. In the small intestine, alcohol blocks absorption of such substances as thiamin, folic acid,
fat, vitamin B, vitamin By, and amino acids.

» Bloodstream: 95% of the alcohol taken into the body is absorbed into the bloodstream through the lining
of the stomach and duodenum. Once in the bloodstream, alcohol quickly goes to every cell and tissue in
the body. Alcohol causes red blood cells to clump together in sticky wads, slowing circulation and
depriving tissues of oxygen. It also causes anemia by reduction of red blood cell production. Alcohol
slows the ability of white blood cells to engulf and destroy bacteria and degenerates the clotting ability of
blood platelets.

e Pancreas: Alcohol irritates the cells of the pancreas, causing them to swell, thus blocking the flow of
digestive enzymes. The chemicals, unable to enter the small intestine, begin to digest the pancreas, leading
to acute hemorrhagic pancreatitis. One out of five patients who develop this disease dies during the first
attack, Pancreatitis can destroy the pancreas and cause a lack of insulin thus resulting in diabetes.

e Liver: Alcohol inflames the cells of the liver, causing them to swell and block the tiny canal to the small
intestines. This prevents bile from being filtered properly through the liver. Jaundice develops, turning the
whites of the eyes and skin yellow. Each drink of alcohol increases the number of live cells destroyed,
eventually causing cirthosis of the liver. This disease is eight titnes more frequent among alcoholics than
among non-alcoholics,

¢ Heart: Alcohol causes inflammation of the heart muscle. It has a toxic effect on the heart and causes
increased amounts of fat to collect, thus disrupting its normal metabolism.

¢ Urinary Bladder and Kidneys: Alcohol inflames the lining of the urinary bladder making it unable to
stretch properly. In the kidneys, alcohol canses increased loss of fluids through its irritating effect.

o  Sex Glands: Swelling of the prostate gland caused by alcohol interferes with the ability of the male to
perform sexually. It also interferes with the ability to climax during intercouese.

© Brain: The most dramatic and noticed effect of alcohol is on the brain, It depresses brain centers,
producing progressive degeneration of coordination: confusion, disorientation, stupor, anesthesia,
coma, and death. Alcohol kills brain cells and brain damage is permanent. Drinking over a period of
time causes loss of memory, judgment and learning ability.

DRUGS

Marijuana

Health Effects

s  Emphysema-like conditions.

*  Ons joint of marijuana contains cancer-causing substances equal to 1/2 pack of cigarettes,

e One joint causes the heart to race and be overworked. People with heart conditions are at risk.

¢ Marfjuana is commonly contaminated with the fungus Aspergillus, which can cause serious
respiratory tract and sinus infections, ‘
Marijuana lowers the body's immune system response, making users more susceptible to infection.

+  Chronic smoking causes changes in brain cells and brain waves. The brain does not work as
efficiently or effectively. Long-term brain damage may occur.

¢  Tetrahydrocanmabine] (THC) and 60 other chemicals in Matijuana concentrate in the ovaries and
festes.

e  Chronic smoking of marijuana in males causes a decrease in testosterone and an increase in estrogen,
the female hormone. As a result, the sperm count is reduced, leading to temporary sterility.

¢ Chronic smoking of marijuana in females causes a decrease in fertility.

* A higher than normal incidence of stillborn births, early termination of pregnancy, and higher infant
mortality rate during the first few days of life are common in pregnant marijuana smokers.
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e THC caunses birth defects including brain damage, spinal cord damage, forelimb damage, liver damage
and hydrocephalus and spine in test animals,
¢  Prenatal exposure may cause underweight newborn babies,
e Fetal exposure may decrease visual functioning,
o User's mental function can display the following effects:
o delayed decision making
diminished concentration
impaired short-term memory
impaired signal detection
impaired tracking
erratic cognitive function
distortion of time estimation

0 0O 0 0 0

Workplace Issues

¢ THC is stored n body fat and slowly released.
e Marijuana smoking has long-term effects on performance.
o Increased THC potency in modem marijuana dramatically compounds the side effects.
e Combining alcohol or other depressant drugs with marijuana increases the impairing effects of
both.
Cocaine

Used medically as a local anesthetic. When abused, it becomes a powerful physical and mental stimulant. The
entire nervous system is energized. Muscles tense, the heart beats faster and stronger, and the body burns more
energy. The brain experiences oxhilaration caused by a large release of neuro-hormones associated with mood
elevation.

Health Effects

»  Regular use may upset the chemical balance of the brain, As a result, it may speed up the aging
process by causing damage to critical nerve cells. Parkinson's discase could also occur,

# Cocaine causes the heart to beat faster, harder, and rapidly increases blood pressure. Tt also causes
spasms of blood vessels in the brain and heart. Both lead to ruptured vessels cansing strokes and heart
attacks.

e  Strong physical and/or psychological dependency can occur with one "hit" of cocaine. Usually mental
dependency occurs within days for "erack” or within several months for snorfing colce.  Cocaine
causes the strongest mental dependency of all the drugs.

e  Treatment success rates are lower than other chemical dependencies.

»  Death due to overdose is rapid. Effecis are usually not reversible by medical intervention.

Workplace Issues
v Exireme mood and energy swings create instability. Sudden noise causes a violent reaction,
Lapses in attention and ignoring warning signals increase probability of accidents.
High cost frequently leads to theft and/or dealing,
Paranoia and withdrawal may create unpredictable or violent behavior.
Performance is characterized by forgetfulness, absenteeism, tardiness and missing assignments.

Opiates & Methadone
Narcotic drugs, which alleviate pain and depress body functions and reactions.

Health Effects
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¢ IV needle users have a high risk of contracting hepatitis or AIDS when sharing needles.

¢ Increased pain tolerance. As a result, a person may more severely injure himself or herself and fail to
seek medical attention as needed.

¢ Narcotic effects are multiplied when combined with other depressants causing an increased risk for an

overdose,

Because of increase in tolerance levels, there is an ever increasing need for more,

Strong mental and physical dependency occurs.

With increased tolerance and dependency combined there is a serious financial burden for the users.

Respiratory failure, convulsions or coma may occut,

Workplace Issues

e Side effects such as nausea, vomiting, dizziness, mental clouding and drowsiness place the user at
high risk for an accident,
¢  Causes impairmeni of physical and mental functions,

Amphetamines, Dextroamphetamines, & Methamphetamines

Central nervous system stimulant that speeds up the mind and body.

Health Effects

Regular use canses strong psychological dependency and increased tolerance.

High doses may cause toxic psychoses resembling schizophrenia,

Intoxication may induce a heart attack or stroke due to increased blood pressure.

Chronic use may cause heart or brain damage due to severe constriction of capillary blood vessels,
Euphoric stimulation increases impulsive and risk taking behavior, including bizarre and violent acts.
Withdrawal may result in severe physical and mental depression,

Workplace Issues

¢  Since the drug alleviates the sensation of fatigue; it may be abused to increase alertness during periods
of overtime or failure to get rest.,

e With heavy use or increasing fatigue, the short-term mental or physical enhancement reverses and
becomes impaired, increasing the risk of accidents.

* & 5 & e o

Benzodiazepines

Central nervous system depressant used to induce sleep, relieve stress and alleviate anxiety.

Health Effects .

¢ Regular use causes physical and/or psychological dependence.
The “intoxicated’ state results in reduced inhibition and impaired judgment.
Concurrent use of alcohol or other depressants with benzodiazepines can be life threatening,
Regular use is associated with symptoms of amnesia, hostility, irritability and vivid/disturbing dreams.
Withdrawal, generally more unpleasant than narcotic withdrawal, frequently requires hospitalization,
Anxiety, depression, respiratory failure, insomnia, convulsions, coma, and death may occur,

Workplace Issues
e (Canses impairment of physical and mental functions.

¢ Since the drug is a depressant, slowed reaction time increases probability of accidents.
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Central nervous system depressant used to induce sleep, relieve siress, and alleviate anxiety, also used as an

anti-convulsant.

Health Effects
Regular use may result in a rapidly developed tolerance, physical and/or psychological dependence.
With the increagsed tolerance comes a parrow margin of safety in determining effective and lethal
doses, resulting in increased risk of overdose.

Increased tolerance may cause increased dosages for the same ‘high’ resulting in coma or death.
Addiction and tachyphylaxis both ocour over a short period of time.

Long-term users require hospitalization for withdrawal,

Barbiturate usage side effects include the following:

Workplace Issues

o drowsiness

confusion

inability to concentrate
loss of motor coordination
tremaors

slurred speech
depressed pulse rate
dilated pupils

shallow breathing
respiratory failure
depression

anxiety

convulsions

coma

insomnia

death

OO0 0000 QQOO0O0CO0O0 000

The ‘intoxicated’ state results in reduced inhibition and impaired judgment.
Side effects may cause increased risk of accidents resulting in injury to self or co-workers.

PCP (Phencyclidine)

Initially manufactured as an anesthetic, currently only available as an illicit drug.

Health Effects -
Post-use psychosis indistinguishable from schizophrenta.
PCP side effects include the following:

0

000000000000

rapid & invohmtary eye movements
nuinbness

shirred speech

loss of motor coordination
anditory hallucinations
image distortion

severe mood disorders
amnesia

acufe anxiety

paranoia

violent hostility
psychoses

respiratory failure
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o convulsions
o high blood pressure
o heart failure
o coma
o death :
o PCP use is associated with a number of risks and many believe it to be one of the most dangerous
drugs of abuse,

Wotkplace Issues
e Causes impairment of physical and menta! functions increasing the risk of accidents.

Tricyclic Antidepressanis (TCASs)

Antidepressant drugs used to combat depression by raising the levels of serotonin and norepinephrine in the
brain by slowing the rate of reuptake, or reabsorption, by nerve cells.

Health Effects
Serious cardiac complications.
TCAs are lethal if misused at high doses.
TCAs are the leading cause of death by drug overdose in the United States,
Use of TCAs may produce these typical side effects:
o  drowsiness

anxiety
restlessness
dry mouth
constipation
urinary retention
difficulty urinating
cognitive and memory difficulties
weight gain
increased sweating
dizziness
decrease in sexual ability and desire
muscle twitches
fatigue
weakness
nausea
increased heartbeats

o irregular heart thythms .
¢ Avoid TCAs if you are taking any of the following due to the possibility of dangerous drug

interactions:

o alcohol
antihistamines
anti-hypettensive medications
anti-psychotic drugs
aspirin
bicatbonate of soda
diuretics
oral contraceptives
somne blood coagulants
some sleeping medications
thyroid supplements
tobacco
vitaming

Q000000000 C0C0C0CO00CQ

OO0 00000000 0C0
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Workplace [ssues

¢  Side effects may cause increased probability of accidents.
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MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 13
Responding Witness: Tammy Olson

Q-13. Provide the utility’s long-term construction planning program.

A-13. Mountain Water District does not have a long-term construction planning program for its
Sewer Division.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 14
Responding Witness: Mike Spears

Q-14. Provide a copy of the utility’s most recent depreciation schedule. The schedule should
include a list of all facilities by account number, service life and accrual rate for each
plant item, the methodology that supports the schedule, and the date the schedule was
last updated.

A-14. A copy of Mountain Water District’s most recent depreciation schedule is found at Exhibit
14 of the Application. A copy of the schedule in Excel Spreadsheet format has been
embedded in this response and is filed separately as 013_Sewer Depreciation.xIsx with this
Response.


https://psc.ky.gov/pscecf/2022-00366/gerald.wuetcher%40skofirm.com/02182023015155/Application_Exhibit13_DepreciationSchedule.xlsx

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 15

Responding Witness: Carrie Hatfield

Q-15. Provide a complete description of the utility’s Other Post-Employment Benefits

A-15.

package(s) provided to its employees.

Mountain Water District employees are provided Other Post-Employment Benefits
(“OPEBSs”) through the County Employees Retirement System Non-Hazardous, a cost-
sharing multiple-employer defined benefit pension plan administered by the County
Employees Retirement System (“CERS”), an agency of the Commonwealth of Kentucky.
Under the provisions of the KRS 78.782, the CERS Board of Trustees administers CERS
and has the authority to establish and amend benefit provisions. CERS provides hospital
and medical insurance for eligible members receiving benefits from the pension plan.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 16
Responding Witness: Carrie Hatfield

Q-16. Provide a complete description of the financial reporting and ratemaking treatment
of the utility’s pension costs.

A-16. A description of Mountain Water District’s financial reporting of its employee pension
costs is set forth in Notes 16 and 17 of the Independent Auditors’ Report and Financial
Statements for the Year Ended December 31, 2021. These Notes are attached as
Attachment 16. A complete copy of the Audit Report is found at Exhibit 12 of Mountain
Water District’s Application.

Only actual payments made to the County Employees Retirement System during the test-
period are considered for ratemaking purposes.


https://psc.ky.gov/pscecf/2022-00366/gerald.wuetcher%40skofirm.com/02232023080637/Application_For_Adjustment_Of_Water_Rates%28Revised%29.pdf

MOUNTAIN WATER DISTRICT Attachment 16_Page 1 of 8
NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2021

NOTE 16 - RETIREMENT PLAN

KENTUCKY RETIREMENT SYSTEM
County Employees Retirement System (CERS)

Plan description: Substantially all full-time classified employees of the District participate in the County Employees
Retirement System ("CERS"). CERS is a cost-sharing, multiple-employer, defined benefit pension plan administered
by the Kentucky General Assembly. The plan covers substantially all regular full- time members employed in non-
hazardous duty positions of each county and school board, and any additional eligible local agencies electing to
participate in the plan. The plan provides for retirement, disability and death benefits to plan members. -

CERS issues a publicly available financial report included in the Kentucky Retirement Systems Annual Report that
includes financial statements and the required supplementary information for CERS. That report may be obtained by
writing to Kentucky Retirement Systems, Perimeter Park West, 1260 Loulsvﬂle Road, Frankfort, Kentucky, 40601, or
by calling (502) 564-4646 or at https://kyret.ky.gov.

Benefits provided: Benefits under the plan will vary based on final compensation, years of service and other factors as
fully described in the plan documents.

Contributions: Funding for CERS is provided by members who contribute 5% (6.00% for employees hired after
September 1, 2008) of their salary through payroll deductions and by employers of members-who contribute 17.06% of
the member's salary. The contribution requirements of CERS are established and may be amended by the CERS Board
of Trustees.

At December 31, 2021, the District reported a liability for its proportionate share of the net pension liability. The net
pension liability was measured as of June 30, 2021. The total pension liability used to calculate the net pension liability
was based on an actuarial valuation as of June 30, 2021. An expected total pension liability as of June 30, 2021 was
determined using standard roll-forward techniques. The District's proportion of the net pension liability was based on
contributions to CERS during the fiscal year ended June 30, 2021. At June 30, 2021, the District's proportion was
.083070%.

For the year ended December 31, 2021, the District recognized pension expense of $5,296,364. At December 31, 2021,
the District reported deferred outflows of resources for District contributions subsequent to the measurement date and
deferred inflows of resources related to pensions from the net difference between projected and actual earnings on
pension plan investments in the amount of:

Deferred Outflows of Resources for:

Liability Experience $ 60,819

Changes of Assumptions 71,084

Investment Experience 205,464

Changes in Proportion & Differences Between Employer Contributions

& Proportionate Share of Contributions 38,319

District contributions subsequent to Measurement Date 266,447
$ 642,133

Deferred Inflows of Resources for:

Liability Experience $ 51,405
Assumption Changes 0
Investment Experience 911,380
Changes in Proportion & Differences Between Employer Contributions

& Proportionate Share of Contributions 80,579

$ 1,043,364
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MOUNTAIN WATER DISTRICT Attachment 16_Page 2 of 8
NOTES TO THE FINANCIAL STATEMENTS |
DECEMBER 31, 2021

NOTE 16 — RETIREMENT PLAN (Continued)

KENTUCKY RETIREMENT SYSTEM
County Employees Retirement System (CERS) (Continued)

A o : Year Amount
District contributions subsequent to the measurement date of $266,477 are 002 136.620
reported as deferred outflows of resources and will be recognized as a reduction ; 3 S
of the net pension liability in the year ended December 31, 2021. Other amounts 2023 (205,310)
reported as deferred outflows of resources and deferred inflows of resources 2024 (161,487)
related to CERS will be recognized in pension expense as follows: 2025 (221,054)

2026 0

$ (401,231

Actuarial Methods and Assumptions: The total pension liability for CERS was determined by applying procedures to
the actuarial valuation as of June 30, 2021. The financial reporting actuarial valuation as of June 30, 2021, used the
following actuarial methods and assumptions, applied to all prior periods included in the measurement:

Valuation Date June 30,2019

Experience Study July 1,2013 - June 30,2018
Actuarial Cost Method Entry Age Normal
Amortization Method Level percentage of pay
Amortization Period 30 years, closed

Gains/losses incurring after 2019 will be amortized over
separate closed 20-year amortization bases

Payroll Growth Rate 2.0% for CERS non-hazardous and Hazardous, and 0.0% for
_ KERS non-hazardous and hazardous
Asset Valuation Method 20% of the difference between the market value of assets and
i the expected actuarial value of assets is recognized
Inflation 2.30%
Salary Increases 3.30% to 10.30%, varies by service for CERS Nonhazardous;

3.55% to 19.05%, varies by service for CERS Hazardous;
3.30% to 15.30%, varies by service, for KERS Nonhazardous;
3.55% to 20.05% varies, by service for KERS Hazardous

Investment Rate of Return 6.25% for CERS Non-hazardous, and hazardous, and
KERS Hazardous, 5.25% for KERS Non-hazardous
Phase-in Provision Board certified rate is phased into the actuarially determined

rate in accordance with HB 362 enacted in 2018 for CERS
Nonhazardous and Hazardous

The mortality table used for active members was Pub-2010 General Mortality table, for the Nonhazardous
Plans, and the Pub-2010 Public Safety Mortality table for the Hazardous Plans, projected with the ultimate
rates from the MP-2014 mortality improvement scale using a base year of 2010. The mortality table used
for non-disabled retired members was a system-specific mortality table based on mortality experience from
2013-2018, projected with the ultimate rates from MP-2014 mortality improvement scale using a base year
0f 2019. The mortality table used for the disabled members was PUB-2010 Disabled Mortality table, with a
4-year set-forward for both male and female rates, projected with the ultimate rates from the MP-2014
mortality improvement scale using a base year of 2010.

Long-Term Expected Investment Return: The long-term expected rate of return was determined by using a building
block method in which best estimate ranges of expected future real rates of returns are developed for each asset class.
The ranges are combined by weighting the expected future real rate of return by the target asset allocation percentage.
The target allocation and best estimates of arithmetic real rate of return for each major asset class is summarized in the
table below. The current long-term inflation assumption is 2.30% per annum for both the non-hazardous and hazardous
plan.

31
Wallen. Puckett, & Anderson « CERTIFIED PUBLIC ACCOUNTANTS  PIKEVILLE, KENTUCKY 41502



MOUNTAIN WATER DISTRICT Attachment 16_Page 3 of 8
NOTES TO THE FINANCIAL STATEMENTS o
DECEMBER 31, 2021

NOTE 16 - RETIREMENT PLAN (Continued)

Target Long-Term Expected Real
Asset Class o Allocation Rate of Return

Growth o

US Equity 21.75% 5.70%

Non-US Equity 21.75% 6.35%

Private Equity 10.00% 9.70%

Specialty Credit/High Yield 15.00% 2.80%
Liquidity

Core Bonds 10.00% 0.00%

Cash 1.50% -0.60%
Diversifying Strategies '

Real Estate 10.00% 5.30%

'Opportunistic 0.00% N/A

Real Return 10.00% 4.55%

Total 100.00%

Discount Rate: The discount rate used to measure the total pension liability was 6.25%. The projection of cash flows
used to determine the discount rate assumed that contributions from plan members and employers will be made at
statutory contribution rates. Projected inflows from investment earnings were calculated using the long-term assumed
investment return of 6.25%. The long-term assumed investment rate of return was applied to all periods of projected of
benefit payments to determine the total pension liability.

The Schedule of Deferred Inflows and Outflows, and Pension Expense include only certain categories of deferred
outflows of resources and deferred inflows of resources. These include differences between expected and actual
experience, changes of assumptions and differences between projected and actual earnings on plan investments. The
Schedule does not include deferred outflows/inflows of resources for changes in the employer's proportionate share of
contributions or employer contributions made subsequent to the measurement date. The net pension liability as of June
30,2021, is based on the June 30, 2021, actuarial valuation for the first year of implementation. As a result, there are no
differences between expected and actual experience or changes in assumptions subject to amortization. Deferred
outflows and inflows related to differences between projected and actual earnings on plan investments are netted and
amortized over a closed five-year period.
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MOUNTAIN WATER DISTRICT Attachment 16_Page 4 of 8
NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2021

NOTE 16 - RETIREMENT PLAN (Continued)

KENTUCKY RETIREMENT SYSTEM
County Employees Retirement System (CERS)(Continued)

Sensitivity of the District's proportionate share of the net pension liability to changes in the discount rate: The
following presents the District's proportionate share of the net pension liability calculated using the discount rate of 6.25
%, as well as what the District's proportionate share of the net pension liability would be if it were calculated using a
discount rate that is 1-percentage-point lower (5.25%) or 1-percentage-point higher (7.25%) than the current rate:

Current
1% Decrease Discount 1% Increase
(5.25%) Rate (6.25%) (7.25%)
District's proportionate share of the net _ o
pension liability $6,792,838 $5,296,364 $4,058,067

Pension plan fiduciary net position: Detailed information about the pension plan's fiduciary net position is available in
the separately issued CERS financial report which publicly available at https://kyretky.gov.

Payables to the pension plan: At December 31, 2021 the District had payables to CERS in the amount of $0 for June's
covered payroll with contributions required to be paid in July.
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Attachment 16 Page 5 of 8
MOUNTAIN WATER DISTRICT ‘

NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2021

NOTE 17 - POST-EMPLOYMENT BENEFITS OTHER THAN PENSIONS (OPEB)

The District's proportion of the collective net OPEB liability and OPEB expense was determined using the
employers' actual contributions for Fiscal Year 2021. This method is expected to be reflective of the employers'
long-term contribution effort‘ At June 30, 2021, the District's proportion for the nonhazardous was .083051%.

OPEB Liability: For the period ending December 31, 2021, the DIstrict reported a liability of $1,589,970 for its
proportionate share of the net OPEB liability. The net OPEB liability was measured as of June 30, 2021, and the
total OPEB liability used to calculate the net OPEB liability was determined by an actuarial valuation as of that date.
The District's proportion of the net OPEB liability was based on a projection of the District 's long-term share of
contributions to the OPEB plan relative to the projected contributions of all participating entities, actuarially
determined. ' :

For the year ended December 31, 2021, the District recognized OPEB expense of $232,459 (this is from tables
for pension plan year ending 06/30/21, for nonhazardous in total. The District also reported deferred outflows of
recourses and deferred inflows of resources related to pensions as the following:

Deferred Deferred

» Outflows Inflows
Liability Experience $ 250,023 § 474712
Assumption Changes 421,531 1,478
Investment Experience 80,107 328,836
Change in Proportion & Differences
Between Employer Contribution &
Proportionate Share of Plan
Contributions 90,168 36,088
District Contributions Subsequent to
the Measurement Date 11,074 0

$ 852903 $§ 841,114

The District's deferred outflows of resources of $11,074 related to contributions subsequent to the
measurement date will be recognized as a reduction of the net OPEB liability during the year ending
December 31, 2021. Other amounts reported as deferred outflows and inflows of resources as of
December 31,2021 will be recognized into OPEB expense (benefit) as follows:

Year Ending
2022 $ 71972
2023 29,036
2024 4,668
2025 (99,887)
2026 0
thereafter 0
$ 11,789
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MOUNTAIN WATER DISTRICT

NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31,2021

NOTE 17 - POST-EMPLOYMENT BENEFITS OTHER THAN PENSIONS (OPEB) (CONTINUED)

Net OPEB Liability: The District 's net OPEB liability was measured as of December 31, 2021, and the

total OPEB liability used to calculate the net OPEB liability was determined by an actuarial valuation as
of June 30, 2021.

Actuarial Assumptions and Methods: Total pension liability for CERS was determined by actuarial valuation as of
June 30, 2021 using the following actuarial assumptions, applied to all periods included in the measurement:

Valuation Date : June 30,2019

Experience Study July 1, 2013 - June 30,2018

Actuarial Cost Method Entry Age Normal

Amortization Method ' Level Percent of Pay

Remaining Amortization Period 30 years, closed period at June 30, 2019, Gains/losses incurring after
2019 will be amortized over separate closed 20-year amortization
bases

Payroll Growth Rate 2.0% for CERS Nonhazardous and Hazardous, and 0.0% for KERS
Nonhazardous and Hazardous

Asset Valuation Method 20% of the difference between the market value of assets and the
expected
actuarial value of assets is recognized

Inflation 2.30 percent

Salary Increases _ 3.30% to 10.30%, varies by service for CERS Nonhazardous;

3.55% to 19.05%, varies by service for CERS Hazardous;
3.30% to 15.30%, varies by service for KERS Nonhazardous;
3.55% to 20.05%, varies by service for KERS Hazardous
Investment Rate of Return 6.25%
Mortality System-specific mortality table based on mortality experience from
2013-2018, projected with the ultimate rates from MP-2014 mortality
improvement scale using a base year of 2019.

Healthcare Trend Rates
Pre - 65 Initial trend starting at 6.30% at January 1, 2023, and gradually
decreasing to an
ultimate trend rate of 4.05% over a period of 13 years.
Post - 65 Initial trend starting at 6.30% in 2023, then gradually decreasing to an
ultimate trend
rate of 4.05% over a period of 13 years
Phase-in Provision District certified rate is phased into the actuarially determined rate in
accordance with HB 362 enacted in 2018 for CERS Non-Hazardous
and Hazardous
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MOUNTAIN WATER DISTRICT

NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2021

NOTE 17 - PQST-EMPLOYMENT BENEFITS OTHER THAN PENSIONS (OPEB) (CONTINUED)

The long-term expected return on plan assets is reviewed as part of the regular experience studies prepared every
five years. Several factors are considered in evaluating the long-term rate of return assumptions including long-
“term historical data., estimates inherent in current market data, and a log-normal distribution analysis in which
best-estimate ranges of expected future real rates of return (expected return, net of investment expense and
inflation) were developed by the investment consultant for each major asset class. These ranges were combined to
produce the long-term expected rate of return by weighting the expected future real rates of return by the target
asset allocation percentage and then adding expected inflation. The capital market assumptions developed by the
investment consultant are intended for use over a 10-year horizon and may not be useful in setting the long-term
rate of return for funding pension plans which cover a longer time frame. The assumption is intended to be

a long-term assumption and is not expected to change absent a significant change in the asset allocation, a change
in the inflation assumption, or a fundamental change in the market that alters expected returns in future years.

The target allocation and best estimates of arithmetic real rates of return for each major class are summarized in the
table on the following page.

Long-Term Expected

Asset Class Target Target Allocation Real Rate of Return

Growth '

US Equity 21.75% - 5.70%

Non-US Equity 21.75% 6.35%

Private Equity 10.00% 9.70%

- Specialty Credit/High Yield 15.00% 2.80%

Liquidity

Core Bonds 10.00% 0.00%

Cash 1.50% -0.60%
Diversifying Strategies

Real Estate 10.00% 5.40%

Opportunistic 0.00% : N/A

Real Return 10.00% 4.55%

Discount Rate; The projection of cash flows used to determine the discount rate of 6.25% for CERS Nonhazardous
and CERS Hazardous assumes that the funds receive the required employer contributions each future year, as
determined by the current funding policy established in Statute as amended by House Bill 362 (passed in 2018) over
the remaining 30 years (closed) amortization period of the unfunded actuarial accrued liability.

The projection of cash flows used to determine the discount rate of 5.25% for the KERS Nonhazardous, and 6.25%
for KERS Hazardous, assumes that the funds receive the required employer contributions each future year, as
determined by the current funding policy, established in Statute as amended by House Bill 8, passed during the 2021
legislative session, over the remaining 30 years (closed) amortization period of the unfunded actuarial accrued
liability.

The discount rate determination does not use a municipal bond rate. The target asset allocation and best estimates of
arithmetic real rates of return for each major asset class are summarized in the Annual Comprehensive Financial

Report (ACFR).
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MOUNTAIN WATER DISTRICT

NOTES TO THE FINANCIAL STATEMENTS
DECEMBER 31, 2021

NOTE 17 - POST-EMPLOYMENT BENEFITS OTHER THAN PENSIONS (OPEB) (CONCLUDED)

Sensitivity of the District’s Proportionate Share of the Net OPEB Llablhty to Changes in the Discount Rate

The following presents the District’s proportionate share of the net OPEB llablhty calculated using the discount
rates of 5.20%, as well as what the District’s proportionate share of the net pension liability would be if it were
calculated using a discount rate that is 1 percentage point lower, (4.20%), or 1 percentage point higher, (6.20%),
than the current rate:

1% Decrease Discount Rate 1% Increase

(4.20%) (5.20%) (6.20%)
District’s Share of the Net OPEB Liability $2,183,017 $1,589,970 $1,103,277

Sensitivity of the District's proportionate share of the net OPEB liability to changes in the healthcare cost trend
rates: The following presents the District's proportionate share of the net OPEB liability, as well as what the

District's proportionate share of the net OPEB liability would be if it were calculated using healthcare cost trend
rates that are 1-percentage-poi nt lower or 1-percentage-poi nt higher than the current healthcare cost trend rates:

1% Decrease Discount Rate 1% Increase
District’s Share of the Net OPEB Liability $1,144,589 $1,589,970 $2,127,551

OPEB Plan Fiduciary Net Position: Detailed information about the OPEB plan's fiduciary net position is available
in the separately issued financial report.
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MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 17
Responding Witness: Carrie Hatfield
Provide detailed descriptions of all early retirement plans or other staff reduction

programs the utility has offered its employees during either the test year or intends
to offer. Include all cost-benefit analyses associated with these programs.

Q-17.

Al7. No such plans or programs have been offered. None are planned.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 18
Responding Witnesses: Carrie Hatfield/Tammie Fields

Q-18. Provide all current labor contracts and the most recent labor contracts previously in
effect.

A-18. Mountain Water District has no written labor contracts with its employees or with any
union. It utilizes Manpower to fill positions at this time. The contracts currently in effect
with Manpower are attached as Attachment 18.



Attachment 18 Page 1 of 2

m

Manpower®

PERMANENT HIRING POLICY

it s the policy of Manpower to advise all clients desiring to interview and/or permanently hire any temporary
employee referred to them by Manpower of our policy regarding permanent placements.

The permanent hiring of Manpower associates can be accomplished in one of three ways:

Temporary to Permanent
Allow Manpower to select and assign an associate based on the job description provided by the client at an agreed

Jzen hourly bill rate.  The client will utilize the services of the Manpower associate for 2 minimum period of 520 hours,
Should the original assoclate not work out, they will be replaced and the amount of time the associate worked would
pe credited toward the 520 hours. At the conclusion of the 520 hour period, a conversion fee in the amount of
£200.00 will be charged to transfer the associate from Manpowsr's payroll to the client's payroll.

Temporary to Permanent (under 13 weeks)

Should the client decide to hire the Manpower associate prior to completion of the 520 hour period, the following
prorated fee schedule, which represents a percentage of the direct hire fee, will apply.

| Time on Assignment | Prorated Fee Structure Example using Annual Salary of $25,000
| 0-31 days 100% of fee $25,000 x 20% x 100% = $5,000
31-60 days 75% of fee $25,000 x 20% x 75% = $3,750 ]
61-90 days 50% of fee $25,000 x 20% x 50% = $2,500 |
91+ days $200 transfer fee
Direct Hire

The client notifies Manpower “up-front” of their desire to hire a Manpower referred applicant full-time immediately with
nc period of hourly temporary work through Manpower. The client will then be charged a fee computed by calculating
20% of the full time salary to be paid to the individual being hired (e.g. 20% x $25,000 = $5,000).

|1 have been advised of Manpower's permanent hiring policy and agree to abide by the policy shouid | desire to
hire a Manpower referred applicant on a full-time basis.

\\,\“l‘?%{)\""‘bu\ Q!:t"\\b W\\SWE‘ Q‘L“{\’\_ Man ﬁ er

ture Maﬁ'p;wer Representalive Signature
MELS Doyl takn
Cilént-Rebresentative Prirted Name Manpower Representative Printed Name
/21119 10 /2% /19
Date l Date

Revised: 7/29/14
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Manpower’

Dear Manpower Client;

The National Council on Compensation Insurance (NCCI) workers compensation cfass
system requites temporary help services to assume our clients’ workers compensation
class codes when calculating our premium.

We must have this information in order to code your business correctly in our computer
system. The four digit class code assigned to your business can be found on the policy
yout company carries for West Virginia Workers Compensation, If you do not know
what your classification code is, please contact your insurance agent.

We appreciate your prompt attention in providing us with this information.

Sincerely,

MANPOWER

Please complete and roturn to Manpower.

ouundvaim \o) W TR A

Client Name
A D oy RGN ’P.\__«,\ixm_, '&CV
) C ty state
Workers’ Compensation Class Code Q.»\ygs ta\s KRR\ ,&ng\'w ~1bto Lﬁ&g ke \weker - 7580
'-MML %3%0

et
Type of Business/Code Desm:pﬂon&g@ w Suvown WhWhy = A04 preli}
FEIN or Policy # 6/ ~IDY X K05
?ovr ™ &Awwzs Dismtier Mansser. }O/M:’M

Print Name Title "Dt Signed
Cus " Signatu

Manpower Office Use Only
Code Obtained From:
Manpower Office Location:




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No.19

Responding Witnesses: Carrie Hatfield/Tammie Fields

Q-19. Provide the information requested in Schedule H for budgeted and actual numbers

A-19.

of full- and part-time employees, regular wages, overtime wages, and total wages by
employee group, by month, for the three most recent calendar years, and the test year.
Explain any variance exceeding 5 percent.

See Attachment 19. Mountain Water District’s budget is based upon projected annual
expenses, not monthly expenses. Mountain Water District does not develop a monthly
budget. The monthly budgeted amounts shown in Attachment 19 were derived by dividing
the annual budgeted amount by 12 months. As a result, variances of five percent or more
for a month are not uncommon.

Most of the variances resulted from unexpected events, such as the significant rain events
in eastern Kentucky that have cause major floods in the area and required significant
increase in field work to repair damages and restore service. Furthermore, Mountain Water
District now obtains replacement employees from a Manpower, a temporary employment
and placement firm. The District pays Manpower for these employees’ services and
Manpower compensates the employees. Those temporary employees that remain with the
District for at least 13 weeks and are found to be suitable for permanent positions are hired
by the District as permanent employees. Replacing permanent employees who leave during
the year with temporary employees has resulted in significant variances in total wages paid.
Payments to Manpower are not recorded as wages. Finally, one of the three recent calendar
years had 53 weeks, resulting in an additional pay day in some months in that year.
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Workpaper Reference No.(s):

Mountain Water District

Case No. 2022-0366
12/31/2020

Schedule H

MAR

ADMIN

$45,776.00

$215.15

$45,991.15

$41,757.26

520.27

42277.53

SSRET S Number of Part Variance Percent
. = I
Full-Time . Monthly Budget Monthly Actual
Time Employees Over/(Under)
Emnl IS
MontH Employee Group }judgete|Actual|Budgeted| Actual Reg. oT Total Reg. oT Total Reg. oT Total
JAN |ADMIN 7 7 0 0 $45,776.00 $215.15 | $45,991.15| $62,147.35 $164.21 $62,311.56 | 35.76% | -23.68% 35.49%
CUSTOMER SERVICE 12 11 0 0 $26,213.00 $131.07 | $26,344.07 | 539,431.14 | $136.93 $39,568.07 | 50.43% | 4.47% 50.20%
FEB |ADMIN 7 7 0 0 $45,776.00 $215.15 | $45,991.15 | $41,794.60 286.56 42081.16 -0.087 | 33.19% -8.50%
CUSTOMER SERVICE $26,213.00 $131.07 | $26,344.07 | $26,260.46 210.11 26470.57 |0.00181| 60.31%

141.82% | -8.07%

CUSTOMER SERVICE

12 13

$26,213.00

$131.07

$26,344.07

$24,772.27

558.97

25331.24

326.48% | -3.84%
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JUN

ADMIN

$45,776.00

§215.15

$26,344.07

$45,991.15

$41,663.36

41663.36

-0.0898

APR |ADMIN 7 7 $45,776.00 $215.15 | $45,991.15 | $41,663.36 41955.22 | -0.0898 | 35.66% -8.78%
CUSTOMER SERVICE 12 13 $26,213.00 $131.07 | 526,344.07 | $22,185.92 22268.3 -0.1536 | -37.15% | -15.47%
MAY |ADMIN 7 7 $45,776.00 $215.15 | $45,991.15 | $41,663.36 41663.36 | -0.0898 | -100.00%| -9.41%
CUSTOMER SERVICE $26,213.00 $131.07 $20,897.85 20966.79 -47.40% | -20.41%

-100.00%

-9.41%

JUL

CUSTOMER SERVICE

ADMIN

12

$26,213.00

$45,776.00

$131.07

$215.15

$26,344.07

$45,991.15

$21,059.13

$62,171.65

21092.85

62273.14

0.35817

-74.27%

-52.83%

-19.93%

35.40%

AUG

CUSTOMER SERVICE

ADMIN

$26,213.00

$45,776.00

$131.07

$215.15

$26,344.07

$45,991.15

$31,169.21

31286.71

42451.85

0.18907

-0.0807

-10.35%

72.04%

18.76%

-7.70%

CUSTOMER SERVICE

$26,213.00

$131.07

$26,344.07

20959.61

-0.2017

-74.27%

-20.44%
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SEP |ADMIN 7 7 0 0 $45,776.00 $215.15 | $45,991.15 | $41,796.18 298.5 42094.68 | -0.0869 | 38.74% -8.47%

CUSTOMER SERVICE 0 0 $26,213.00 $131.07 | 526,344.07 21382.02

-59.10% | -18.84%

OCT [ADMIN 0 $45,776.00 $215.15 | $45,991.15 | $41,674.28 441.78 42116.06 | -0.0896 -8.43%

CUSTOMER SERVICE 0 0 $26,213.00 $131.07 | $26,344.07 | $23,510.77 75.87 23586.64 -10.47%

NOV |ADMIN 7 7 0 0 $45,776.00 $215.15 | $45,991.15 | $41,914.59 17.91 41932.5 -0.0844 | -91.68% | -8.82%

CUSTOMER SERVICE 12 11 0 $26,213.00 $131.07 | $26,344.07 | $23,465.32 30.75 23496.07 | -0.1048 | -76.54%

DEC |ADMIN 7 7 0 0 $45,776.00 $215.15 | $45,991.15 | $42,139.24 42154.89 | -0.0794 | -92.73%

CUSTOMER SERVICE 12 11 $26,213.00 $131.07 | $26 25160.36 | -0.0455

,344.07

7.58%

$25,019.36
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Mountain Water District
Case No. 2022-0366

Schedule H

MAR [ADMIN

$45,432.76

$343.32

$45,776.08

41365.92

41505.76

12/31/2021
Workpaper Reference No.(s):
Number of Full-Time || Number of Part- Variance Percent
. Monthly Budget Monthly Actual
Employees Time Employees Over/(Under)
Month Employee Group | Budgeted | Actual [Budgeted| Actual Reg. oT Total Reg. oT Total Reg. oT Total
JAN [ADMIN 7 7 0 0 $45,432.76 $343.32 $45,776.08 |5$61,720.52 $339.05 $62,059.57 35.85% -1.24% |[ 35.57%
CUSTOMER SERVICE 12 11 0 0 $25,950.70 §262.13 $26,212.83 | $35,873.15 $241.17 $36,114.32 38.24% -8.00% || 37.7734
FEB |ADMIN 7 7 0 0 $45,432.76 $343.32 $45,776.08 | 41488.37 48.64 41537.01 -8.68% -85.83% (| -9.2604
CUSTOMER SERVICE $25,950.70 $262.13 $26,212.83 | 24162.35 24256.2 -64.20% || -7.4644

-59.27%

CUSTOMER SERVICE 12

$25,950.70

$262.13

$26,212.83

21879.34

374.55

22253.89

-15.69%

42.89%

-15.103
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APR |ADMIN 7 7 0 0 mbm‘hww.um. $343.32 | $45,776.08 | 41265.28 285.76 41551.04 8.17% -16.77% || -9.2298

CUSTOMER SERVICE 22250.04 -49.36%

$25,950.70 -15.118

$262.13

$26,212.83

22117.29

MAY |[ADMIN $45,432.76

$343.32 | $45,776.08 | 41305.88 41488.28 -9.3669

CUSTOMER SERVICE 0 0 $25,950.70 | $262.13 | $26,212.83 | 21419.33 21979.1

JUN [ADMIN $45,432.76 | $343.32 | $45,776.08 | 41332.14 41526.7

-9.03%

CUSTOMER SERVICE -12.164

$25,950.70 | $262.13 | $26,212.83 | 22885.83 138.43 23024.26 -11.81% || -47.19%

JUL |ADMIN

$45,432.76 | $343.32 | $45,776.08 62170.33 36.21% | -16.77%

35.814

CUSTOMER SERVICE $262.13 | $26,212.83 | 32834.75 122.31%|f 27.4852

$25,950.70 33417.49

26.53%

AUG [ADMIN $45,776.08 | 41232.2

$45,432.76 | $343.32 41566.6 -9.25% -2.60%

CUSTOMER SERVICE $25,950.70 | $262.13 | $26,212.83

20663.78 21074.42

-20.37% || 56.6

6% | -19.603
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SEP

ADMIN 7

$45,432.76 | $343.32

_ $45,776.08

41342.42

41488.34

-9.00% -57.50%

-9.3668

CUSTOMER SERVICE 12

$25,950.70 | $262.13

$26,212.83

21264.01

21859.73

-18.06% | 127.26%

-16.607

OCT |ADMIN $45,432.76 | $343.32 | $45,776.08 | 41281.02 3344 41615.42 -9.14% -2.60% || -9.0892
CUSTOMER SERVICE 12 10 $25,950.70 | $262.13 | $26,212.83 | 21843.77 236.26 22080.03 -15.83% -9.87% || -15.766

NOV |ADMIN 7 7 $45,432.76 | $343.32 | 545,776.08 | 41296.9 224.96 41521.86 -9.10% -34.48% | -9.2935
CUSTOMER SERVICE 12 11 $25,950.70 | $262.13 | $26,212.83 | 21542.18 141.22 21683.4 -16.99% || -46.13% || -17.279

DEC |ADMIN 7 7 $45,432.76 | $343.32 | $45,776.08 | 62942.58 346.56 63289.14 38.54% 0.94% |{ 38.2581
CUSTOMER SERVICE 12 $25,950.70 | $262.13 | $26,212.83 | 30494.63 30784.34 17.51% 17.44
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Mountain Water District
Case No. 2022-0366

Schedule H

FEB [ADMIN

$52,003.76

$28,641.00

$224.87 | $52,138.00

49274.73

49488.17

12/31/2022
Workpaper Reference No.(s):
Number of Full- [[Number of Part- Variance Percent
; y Monthly Budget Monthly Actual
Time Employees ([Time Employees, ¥ blidge ¥ @ Over/(Under)
Montl] Employee Group |Budgeted| Actual Budgeted Actual Reg. oT Total Reg. o]} Total Reg. oT Total
JAN |ADMIN 7 7 0 0 $52,003.76 | $134.24 | $52,138.00 $48,639.00 $125.55 | $48,764.55 | -0.065 || -6.47% || -0.064702
CUSTOMER SERVICE 11 $27,987.70 | $653.30 $21,226.52 $495.48 | $21,722.00| -0.242 || -24.16% -24.16%

-0.052

-5.08% -5.08%

CUSTOMER SERVICE

MAR [ADMIN

$27,987.70

$52,003.76

$751.14 | $28,641.00

$240.69 | $52,138.00

20989.12

49283.05

21554.41

49511.62

-0.25

-0.052

-24.74% || -24.74%

-5.04% -5.04%

CUSTOMER SERVICE 11 11 0 0

$27,987.70

$588.18 | $28,641.00

21041.88

21483.06

-0.248

-24.99%

-24.99%
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APR

ADMIN

$52,003.76 | $97.26

$52,138.00

49358.99

49451.24

-0.051

-5.15%

-5.15%

MAY

CUSTOMER SERVICE

ADMIN

$27,987.70 | $267.89

$52,003.76 | $224.69

$52,138.00

21249.11

49313.12

213.44

21449.74

49526.56

-0.052

-5.01%

-25.11%

-5.01%

CUSTOMER SERVICE

11

T

$27,987.70

$84.06

$28,641.00

21599.85

63.58

21663.43

-0.228

-24.36%

-24.36%

AUG

ADMIN

$27,987.70 | $32.67

$52,003.76 | 5214.55

$52,138.00

45577.28

45765.61

-0.124

-12.22%

JUN $52,003.76 $52,138.00 49467.27 49473.55
JUL [ADMIN 7 7 $52,003.76 | $219.97 | $52,138.00 69636.14 295.04 69931.18 [ 0.3391( 34.13% 34.13%
CUSTOMER SERVICE $28,641.00 32382.73 36.98 32419.71 | 0.157 || 13.19% 13.19%

-12.22%

CUSTOMER SERVICE

11

$27,987.70 | $314.05

$28,641.00

22088.01

22332.89

-22.02%

-22.02%
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SEP |ADMIN 7 7 $52,003.76 | $99.80 | $52,138.00 45829.7 87.89 45917.59 | -0.119 | -11.93% | -11.93%
CUSTOMER SERVICE 11 11 $27,987.70 | $120.07 | $28,641.00 21377.49 90 21467.49 | -0.236 | -25.05% | -25.05%
OCT |ADMIN 7 7 $52,003.76 |$2,626.59| $52,138.00 4614.88 244 .82 4859.7 -0.911 | -90.68% | -90.68%
CUSTOMER SERVICE 11 10 $27,987.70 | $238.69 | $28,641.00 21285.67 178.88 2146455 | -0.239 | -25.06% | -25.06%

NOV

ADMIN

$52,003.76

$315.77

$52,138.00

46052.12 280.61

46332.73

-0.114

-11.13%

-11.13%

DEC

CUSTOMER SERVICE

ADMIN

11

10

$27,987.70

$52,003.76

$293.02

$195.11

$28,641.00

$52,138.00

21350.36 220.69

70191.47 263.65

21571.05

70455.12

-0.237

0.3497

-24.68%

35.13%

-24.68%

35.13%

CUSTOMER SERVICE

11

10

$27,987.70

$307.35

$28,641.00

30859.67 334.75

31194.42

0.1026

8.92%

8.92%
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Workpaper Reference No.(s):

Mountain Water District
Case No. 2022-0366

Test Period 07/01/21-06/30/22

Schedule H

SEP

ADMIN

$45,432.76

$343.32

$45,776.08

41342.42

41488.34

Number of Full-Time | Number of Part- Variance Percent
. Monthly Budget Monthly Actual
Employees Time Employees Over/(Under)
MontH Employee Group | Budgeted | Actual |Budgeted| Actual Reg. oT Total Reg. oT Total Reg. oT Total
JUL |ADMIN 7 7 0 0 $45,432.76 $343.32 $45,776.08 | 61884.57 285.76 62170.33 36.21% -16.77% || 35.814
CUSTOMER SERVICE 12 11 0 0 $25,950.70 $262.13 $26,212.83 | 32834.75 582.74 33417.49 26.53% 122.31%|| 27.4852
WATER 39 28 0 0 $82,414.97 | $7,166.52 | $89,581.49 | 104477.33 8410.54 112887.87 26.77% 17.36% | 26.017
AUG [ADMIN 7 7 0 0 $45,432.76 $343.32 $45,776.08 41232.2 334.4 41566.6 9.25% -2.60% || -9.1958
CUSTOMER SERVICE $25,950.70 $262.13 $26,212.83 | 20663.78 21074.42 -20.37%

-9.00% -57.50% | -9.3668

CUSTOMER SERVICE

$25,950.70

$262.13

$26,212.83

21264.01

21859.73

-18.06% |{ 127.26%
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OCT |ADMIN 7 7 0 $343.32 | 545,776.08 334.4
CUSTOMER SERVICE 12 10 0 $262.13 | $26,212.83 236.26
NOV |ADMIN 7 7 0 $343.32 | $45,776.08 224.96

DEC

CUSTOMER SERVICE

ADMIN

12

11

$262.13

$343.32

$26,212.83

545

JAN

CUSTOMER SERVICE

ADMIN

12

11

$262.13 | $26

$134.24 | $52

289.71

$125.55

FEB

CUSTOMER SERVICE

ADMIN

11

$224.87

$653.30 | $28

$52,138.00

$495.48

CUSTOMER SERVICE

$751.14 | $28,641.00
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MAR [ADMIN 7 7 $52,003.76 | $240.69 | $52,138.00 | 49283.05 228.57 49511.62 |-0.0523176| -5.04% | -5.04%
CUSTOMER SERVICE 11 11 $27,987.70 | $588.18 | $28,641.00 | 21041.88 441.18 21483.06 |-0.2481739| -24.99% | -24.99%
APR |[ADMIN 7 7 $52,003.76 $97.26 $52,138.00 | 49358.99 92.25 49451.24 | -0.0508574{ -5.15% | -5.15%
CUSTOMER SERVICE 11 11 $27,987.70 | $267.89 | $28,641.00 | 21249.11 200.63 21449.74 | -0.2407696| -25.11% |[ -25.11%
MAY |ADMIN 7 7 $52,003.76 | $224.69 | $52,138.00 | 49313.12 213.44 49526.56 | -0.0517394| -5.01% | -5.01%
CUSTOMER SERVICE 11 1l $27,987.70 $84.06 $28,641.00 | 21599.85 63.58 21663.43 | -0.2282377( -24.36% || -24.36%
JUN [ADMIN 7 7 $52,003.76 $6.62 $52,138.00 | 49467.27 6.28 49473.55 | -0.0487752| -5.11% | -5.11%
CUSTOMER SERVICE 11 11 $27,987.70 | $291.74 | $28,641.00 | 21897.05 225.34 22122.39 |-0.2176187| -22.76% || -22.76%




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 20

Responding Witnesses: Carrie Hatfield/Tammie Fields

Q-20. For each employee group, state the amount, percentage increase, and effective dates
for general wage increases and, separately, for merit increases granted or to be
granted in the past two calendar years and the test year.

A-20.

Members of Board of Commissioners: No Salary increases have occurred or are planned
for the periods in question.

Water Department Employees:

a.

Effective January 1, 2021, the wage rate of all employees was increased by an
average percentage of 3.75 percent.

Mountain Water District provided merit increases for employee skill increases such
as obtaining a Commercial Driver’s License and a higher operator certification.
The increase for such actions ranged from $1 to $3 per hour based on position and
current job market.

Effective January 11, 2022 the wage rate of all employees whose wage rate was
less than $12.00 per hour was increased to $ 12.00 per hour.

Effective January 11, 2022 all employees’ wages were increased by an average 8.48
percent.

Mountain Water District’s Board of Commissioners has authorized a 12.50 percent
increase to hourly employees’ wages and an average 7.24 percent increase to salary
employees’ salaries effective upon the Commission approval of increased water
rates.

Customer Service Employees:

a.

Effective January 1, 2021, the hourly wage rate of all employees was increased by
an average 3.18 percent.

Mountain Water District awarded wage increases to employees that were assigned
additional job duties or changed positions.

Effective January 11, 2022 the wage rate of all employees whose wage rate was
less than $12.00 per hour was increased to $ 12.00 per hour.



d.

Effective January 11, 2022 the wage rate for all employees increased by an average
11.44 percent.

Mountain Water District’s Board of Commissioners has authorized a 12.50 percent
increase to hourly employees’ wages and an average 7.24 percent increase to salary
employees’ salaries effective upon the Commission approval of increased water
rates.

Wastewater Employees:

a.

Effective January 1, 2021, the hourly wage rate of all employees was increased by
an average 3.36 percent.

Mountain Water District provides merit increases for employee skill increases such
as obtaining a Commercial Driver’s License and a higher operator certification.
The increase for such actions ranged from $1 to $3 per hour based on position and
current job market.

Effective January 11, 2022 the wage rate of all employees whose wage rate was
less than $12.00 per hour was increased to $ 12.00 per hour.

Effective January 11, 2022 all employees’ wages were increased by an average 8.91
percent.

Mountain Water District’s Board of Commissioners has authorized a 12.50 percent
increase to hourly employees’ wages and an average 7.24 percent increase to salary
employees’ salaries effective upon the Commission approval of increased water
rates.

Administrative Employees:

a.

Effective January 1, 2021, all administrative employees, except the District
Manager and Operations Manage, received a wage or salary increase averaging
1.29 percent.

Effective January 11, 2022, all administrative employees, except the District
Manager and Operations Manager, received a wage or salary increase of 2.43
percent.

Mountain Water District’s Board of Commissioners has authorized a 12.50 percent
increase to hourly employees’ wages and an average 7.24 percent increase to salary
employees’ salaries effective upon the Commission approval of increased water
rates.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 21

Responding Witnesses: Carrie Hatfield/Tammie Fields

Q-21. For the test year and three most recent calendar years, provide a schedule reflecting

A-21.

the job title, duties and responsibilities of each executive officer, the number of
employees who report to each officer, and to whom each officer reports, and the
percentage annual increase and the effective date of each increase. For employees
elected to executive officer status since the test year in the utility’s most recent rate
case, provide the salaries for the persons they replaced.

See Attachment 21. Please note that 81 percent of the General Manager’s salary is allocated
is the Water Division and the remaining 19 percent is allocated to the Sewer Division.
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EXECUTIVE OFFICER INFORMATION
2020, 2021, 2022

Name

Title

Number of Employees who
report to

Officer Reports to

2020 Annual
Increase

Effective Date

2021 Annual
Increase

Effective
Date

2022 Annual
Increase

Effective
Date

1@3 Sawyers

W

District Manager

T E——

17% of total is Sewer

Exhibit 1, 2, 3

Board of
Commissioners




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 22
Responding Witnesses: Carrie Hatfield/Tammy Fields

Q-22. Provide, in the format provided in Schedule I, the following information for the
utility’s compensation and benefits, for the three most recent calendar years and the
test year. Provide the information individually for each corporate officer and by
category for Directors, Managers, Supervisors, Exempt, Non-Exempt, Union, and
Non-Union Hourly. Provide the amounts, in gross dollars, separately for total
company operations and jurisdictional operations.

a. Regular salary or wages.
b. Overtime pay.

C. Excess vacation payout.
d. Standby/Dispatch pay.

e. Bonus and incentive pay.

f. Any other forms of incentives, including stock options or forms of deferred
compensation (specify).

g. Other amounts paid and reported on the employees’ W-2 (specify).
h. Healthcare benefit cost.
1) Amount paid by the utility.
2 Amount paid by the employee.
I. Dental benefits cost.
1) Amount paid by the utility.
(@) Amount paid by the employee.
] Vision benefits cost.

1) Amount paid by the utility.



2 Amount paid by the employee.
K. Life insurance cost.
1) Amount paid by the utility.
(@) Amount paid by the employee.
l. Accidental death and disability benefits.
1) Amount paid by the utility.
2 Amount paid by the employee.
m. Defined Benefit Retirement cost.
1) Amount paid by the utility.

@) Amount paid by the employee.

n. Defined Contribution — 401(k) or similar plan cost. Provide the amount paid
by the utility.

0. Cost of any other benefit available to an employee, including fringe benefits
(specify).

A-22. See Attachment 22.
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Schedule |

| Mountaln Water District

Case No, 2022-00367

. Sewer
Analysis of Compensatien and Beneflt Data, in gross dollars
For the 12 Months Ended December 31, 2020
Vehicle
Employee Categories Compensation by Category Subtotal All Healthcare Vision Dental Life/STD/LTD/ADD CERS_ KyRetirement Allowance | Safety Bonus | Total Compensation and Benefits

Regular _ Overtime Campensation Utility _ Employee Utility _ Employee Utility _ Employee Utllity _ Employee Utility Employee Contribution Utility _ Employee

Corporate Offices

{Individually)

" " Michael Blackburn $  6000.00(5 - |$ 6,000.00 | $ - |38 - 38 - 13 - 15 - - |5 - 13 - 13 - 18 BE - - |$ 600000 % -
Kelsey Friend 5 600000 % - |3 6,000:00 | $ E - 13 - s BRE - B BRE - |8 R E - |8 - - |s 6000003 -
Eddie Hurley 5 500.00 [ 4 500,00 [ 5 - |8 R E - |3 - s - - |3 - |3 M - |3 E - B E 500,00
Kevin Varney § 6,000.00 -5 6,000.00: | -l s - S - $ - FE - 5 - S - |5 - 5 - 8 - - S 6,000,00
Johnny Denisan. 5 6,000.00] % BB 6,000,00 | & - |3 R R - |5 - B e - s - s - 18 - - |s  &o0000] % -
Randy Tackeit $ 83,5000 | § - |3 3,500.00. | & . |4 T N - | & - - | R - s - s - |3 - - |3 3,500.00 |

TotalAmcunt| § 2800000 [ 5 - |s 28,600,00: | $ - |3 - 5 5 - $ - - 3 - s - s - 5 - s - - 5 2800000 & -
Total K¥ Jurisdictional| . i i L .

Corporate Officers ) ) .

Total Amount| §  28,000.00 | § - |s 28,000.00 [ E - |8 - [$§ - |8 G - ¢ . s - s - |3 - |3 - |8 - |$ 2s000.00]% -
$ - js - |5 - 13 Sl T s - s - s - 1s - 1s - 1s - {5 - 15 @ - 1s - |s - ({5 - N5 . -

All Other Employee

Categories (Separate by

Category) )

Gereral Manager 89,200:02 | 5 - |s 89,20002 [ B E - 13 T [§ 13064 ]% 285405 31694 |5 40452 |5 349905  21,457.62]5 446750 [$ 8,999.50|$ 15000 | % 12049746 | 5 576498

CFO 65,656.50: | - |3 65,656.50 [ 598512 [§ 310963 - |s 7a72|% 32808)$ s1584{s 28872 (4% 12360 |S  15833.054% 320033 |5 - 150001 § 88241475 431545

Office Manager 6157632 | § - |8 61,576.32 | § 598512 1§ 31096 | $ - |§ 13064 % 204805 1833005 28644 |8 . #9293 |3 1485136 (S  3,08632,5 - 15000 % 8314384 §  4,404.15

Water/Sewer Salary $  132,099.30 | % - 132,099.30. | 5,985.12 {5 . 31096 | 3 - s mamld aaraz|s - |5  eoles|$ 141320[$ 3456792]% 79648318 - 15 esoool§ 17434124 |5 976371

Corripliance Manager 5 60,738.08 | S - s eo73808(3% 59851215 1,980.42 [ T4 1420886 19356 |5 46462 |5 280328 803305 1464968 |§ 365328 |5 . |$ 1s000f$ 819976|5 704370

Hourly waterandsewer [$ 276850.00] 8 1120778 28787077 | 52681666 | $ - |§ 81607 |5 213250(S 128268 |$ 1819044 458030 |3 6968877 |5 1588013 |§ - |8 1675003 28964577 | S  49,384.84
Total Amount of o : _ . . : ) .

Employees and Officers : : i

that are Water & Sewer |$ 71442022 | § 1112077 | § 72524099 || $  .23,940.48 | $29,729.96 [ § - |¢ 336887 |3 343126 % 2,763.38 |$ 3,680.02|% 3,382.93 % 17108840 |$ 38,351.39 |$ 8999.90 |$ 2,925.00 | § 86566644 |F 8O,176.53

% of Total that is allocated

for Sewer Is 19% 4 135682.84 |$ 211295|%  137,79579 | ¢ 4,548.69 | $ 5,648.69 | - |¢ 26000|% 651945 525.04|¢ 69937 |$ 64276 |5 3250680 |$  7,28676 |$ 1,709.98 [$ 55575 | 164,476.62 | §  15,233.60
Total Amount| $ 306,684.24 | § 20367.29 |5 327,051.53 | §  61,903.92 | § 2,057.22 S 867.88 | % 2,652.00 )% 1,01608]5 1,759.14[$ 3,404.23|$ 7758124 |$ 2054710 |5 899990 |$ 233330 |$ 482,281.03 |§ 27,166.71
Tatal KY Jurisdictional
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Schedule |
Mountain Water District
Case No. 2022-00367
Sewer
Analysis of Compensation and Benefit Data, in gross dollars
For the 12 Months Ended December 31, 2021
Vehicle
Employee Categories Compensation by Category Subtotal All Healthcare Vislon Dental Life/STD/LTD/ADD LERS_ KyRetirement Allowance | Safety Bonus | Total Compensation and Benefits
Regular _ Overtime Compensation Utillty | Employee Utility _ Employee Utility | Employee Utility _ Employee Utility | Employee Contribution Utility | Employee
Corporate Offices (Individually)
Paul-Chaney 1,700,00 | § R 1,700:00 § - 13 - |3 - |8 - |8 - |3 B - B - |8 - |3 E - |4 1,70000 | $ -
Kelsey Friend 3,500.00 | § - |3 3,500.00 | $ - s - % - |3 - |s - |3 - |3 - e - s - |s R E - s 500.00 |
Johnny Benlson: 5 6,000,60 ] 5 - |8 5,000.00. $ - {s - |8 - |3 - s S ) - |8 - - 13 - 15 - 1% - |3 - is 6,000:00 |,
Myrtle Runyon & 3600003 - s 3,600:00 . ” . ”
Randy Tackett B 6,000000: | & - |38 6,000,00 | $ - - |5 - |3 - - I E - - 15 B - s - |s - [$ 60000003 -
Kevin Varney: '$ 6000003 - g 6,000:00. | & - - |3 - |3 - . B - - 13 K - |3 e - |¢  asomoo|
Total Amount[ $  26,800.00:] § - |8 26,800.00 | $ - - |8 HE - - - Is - - 1s BB - s B E - |s 2sso000] 3 -
Total K Jurisdictional | : i j T ' : i i
Carparate:Officers {Collectively)
Fotal Amount[ §  26,800.00:{ § - |s 26,800,00-| $ - - 13 - - | - |4 - |8 - |3 B E BRE - |s - |8 - |$ 2680000]% -
~ % 15 - 13 - I3 - - 18 - - 13 - s - 1% - ls - | - 18 - 1% - 13 - |$ - 1% -
All Other Employee Categofies -
[Separate: by -Category) ) :
CFO: ' 68,838.25.|3%" - |3 6883825 )¢ . 6a12800f5 322925 - 79.65F¢ 32808[¢§ 53568 (% 28872)% 1774 |§ 1759546 |5 3,449.41 | § - {s  smooof$ 9332851 |3 452540
Office Manager ‘s 6456032 | % - |8 64,560.32°[% - 12800 % 32zor|s - 13932 [ §  29460]s w035 |$ 286448 79181 |5 16504383 3,235,52 [ § S s is000]S 879237403 467992
Compliance Manager $ 63681523 B E 6368152718 1025350 [§ 2,056.50 | & - 15120 | &~ 19356 [§ 4248 % 2e042|%  873.02|$ 1624198 % 389989 - - |8 15000|5 90,8008 [$ 739349
Water/Sewer SalarySuperdisors  [§  137393.30] % - |'$ 137393301 % 849663 [ § 1,430,094 15012 [§ 498198  77rs5|$  eoL6 | S 191700{¢ 3324321 (% 5,282.50 §  650.00[!$ 4$1,852.93 [ 4 1185911
Water/Sewer Hourly 5 326646903 13,60630|% 34095329 |$ 6589987 [$ 8,699.29] 1,151,75 [ § 2904863 160848 [$ 20187208 511953[% 7906489 |3 1B546.38 § 162020 % 49267077 [ § 3531543
Total Amount:of Eniployees:and : i | : : :
Officars that are Water and Sewer [$  687,92029 ] 1360639 | $ 70152668 { $  97,906.00 | §.12,832.66 | $ - |s vLevapa{s aziv23}y 29845518 347580 (¢ gassi0 s 16351002 |8 ardeagols - |$ 270920 | § 97337683 [ % 6377305
% of Total that is allocated for
- Sewer Is 19% $ 130,704.86 |$ 258521 |§  133,20007 |3 1860214 |§ 243821 % - |$ 3788 |$ 80L6E5|$ 56706 (5 66040 |3 1,679.43 (5  31,088.78 | § 7,11430 | § - |$ s1B55 (% 18494260 | 1211688
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Tatal Amount of all Sewer
Employees

Schedule |
Mountain Water District
Case No, 2022-00367
Sewer
Analysis of Compensation and Benefit Data, in gross dollars
For the 12 Months Ended December 31, 2022
Vehicle
Employee Categories Compensation by Category Subtotal All Healthcare Vision Dental Life/STR/LTD/ADD CERS_ KyRetlrement Allowance | Safety Bonus | Total Compensation and Benefits
Regular Qvertime Compensation Utility _ Employee Utility _ Employee Utillty _ Employee Utility _ Employee Utllity Employee Contribution Utility _ Employee
Corporate Offices
[Individually)
" Paul-Chaney $  6oo000] S - 6,000.00 | % - I3 - |3 - {3 - 138 - | - R E - 18 - . - 1s - I8 600000]5% -
Johnny Denison $ 6,000.00:] & - 3 6,000.00 | § - s - 5 - H - |3 - 5 - - 5 - 5 - - - S - $ 6,000.00
Gerald Justice H 2,700.00-| 5 - $. 2,700.00-| & - [ - 3 - S - 5 . 3 - - $ - B - - - 3 - S 2,700:00
Myrtle.Runyon H 6,000:00° | $. - s 6;000.00 i . |
Randy Tackett 5 6,000.00: | S - & 6,000.00 | $ - ks P E: - - |3 - 5 - 5 - § - § - s B - 5 - $ 6,000:00 | & -
Kevin Varney 3 2,000.00-] & - $ 2;000.00 | $ - 5 - 5 - - s - 5 - |3 - 5 - 3 - 5 - - S - 5 3,500.00
Total Amount] §  28,700,00: [ § R 28,700.00 [ $ R - |8 - - |3 I - |3 - s - |s B - - |3 S s 2870000 § -
Total KY Jurisdlictional ) A
Corporate Officers.
{Collectively)
Total Officers both Water ) X
and Sewer . 28,700,00:] 5. -~ |8 28,700.00 | § - 3 . - 3 - |8 - |s - 1 . g - $ - |8 - $ - $ - § 2870000 % -
‘ 13 - s B E - 18 - - [8 B - 18 - |3 - s - _Is - I8 - ¢ - 15 - | - s -
All Other Employee -
Categories (Separate by
Category}
General Manager 89,200.02 | §. - 85;200.02 | $ - I3 ol I - | amdae|s 2454008 5 46488 % 2,19655]3  2366375[% 424 5 8999.90(% 15000 |$ 1227239518 678708
CFO 68,634.02 | § - 68;634.02 | & 676609 [ § 31096 [ $ - ¢ wz0ls 38468 § 34584 |¢ 19916 (8§ 1759545 {% 3,939.24 | § - | 1s000|% 9352957|% 457195
Office Manager , 64,518,72 | & - 64,518.72 | § 6,766.09- [ 5 31096 | § « |4 1230108 265163 §  spq72|$ 2399885 1650438{%5 322604 1% - |$ 15000 % 8852007 $ 405484
Compliance Manhager % 6349252 |3 - 6349252 [$ 1146660 [ 3 1,852.00] % - % 100§ 19356(% % 319.92 [$ 1,090.44 [§  16,241.98 1% 38185218 - |4 1500013 918645814  7,332.74
Water & SewerSalary Emp| $  141,000,30; 14100030 [ 2453160 [$ 4319.01 4 28205 (% 56520{% § 730520 ¢ 201380 [§ 3816058 (S 8,499.06 1§ 650:00) & 205639.20 | 5§ 1556581
Water & Sewer HourlyEmp | & 313,917.00 |3 %509.00. S 76,400.00 [ § 548106 § 04892 [$ 224904 (& 6§ 163932 S 420085 [ 8654839 (% 1821127 '§ 1,800.00.] 5 490,362.75 |5  29,435.1%
Total Amount of
|Employeees that are Water : : |
-and Sewer $  769,462.58.|% 7,509.00 | § 455,545,58 | $ 12593038 | § 12,273.09 5 1,705,24 'S 3,556.52 (% 2,484.82 |8 4,126.20 | § 9,869.78 S  198,714.54 | 3 41,413.56.[ & 8,999,905 3,050.00 5 1,092,649.12[ %  67,747.39
% of which is allocated for
sewer is 19% 5 146,097.89 |§ 142671 $ B6,553.66 | §  23,926.77 | § 2,332.06 S 32400(% 675745 47212 |5 78308 |5 187526 S 37,755.76 1 § 7,86B58 |§ 170998 (|% 57950|5 207,603.33 |§  12,872.00
Total Amount of Sewer
Only Employees & 366,585.88 | § 15,098.09| % 381,683.97 | 62,576.64 | § 2,877.42 $ B807.81|%5 1,344.24|% 1,073.00 | $ 2,11860 (% 3,39652 (% 102,263.06 |5 22,018.40 [ 5 899990 | % 2,250.00 | $§ 561,236.41 5  29516.94




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 23
Responding Witness: Carrie Hatfield
Q-23. For each benefit listed in Item 30 above for which an employee is required to pay part
of the cost, provide a detailed explanation as to how the employee contribution rate
was determined.
A-23. The Personnel Committee discusses, reviews and develops the employee contribution rate.

It presents its recommendations regarding the rate to the Board of Commissioners for the
Board’s review and final approval.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 24
Responding Witness: Carrie Hatfield

Q-24. Provide a listing of all health care plan categories, dental plan categories, and vision
plan categories available to corporate officers individually and to groups defined as
Directors, Managers, Supervisors, Exempt, Non-Exempt, Union, and Non-Union
Hourly employees (e.g., single, family, etc.). Include the associated employee
contribution rates and employer contribution rates of the total premium cost for each
category, and each plan’s deductible(s) amounts.

A-24. See Attachment 24.



INSURANCE PLANS OFFERED TO EMPLOYEE

Medical Insurance Plans

Option 1 — Core Plan — Anthem PPO Option 14 RXT T1-Blue Access
Option 2 — Buy Up — Anthem PPO Option 21 TXT2-Blue Access

Dental Insurance Plans

Option 1 — Standard PPO — Anthem Dental
Option 2 — Enhanced PPO — Anthem Dental

Vision Insurance

Anthem Blue View Vision Opt 26

Attachment 24 Page 1 of 6
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Medical Insurance

Who is Eligible and When:
All full ime employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:

All deductibles, copays, and coinsurance apply toward the Out-of Pocket Maximum including
prescription drugs. Deductibles apply only to covered services listed with a percentage. Network and
Non Network coinsurance and Out of Pocket Maximums are separate and do not accumulate toward

each other.

Employer Pays:

Mountain Water District’s contribution is 100% of employee only coverage of Core plan. The cost for
your portion of the premium is conveniently payroll deducted before taxes are taken out of your check
through the Section 125 Pre-Tax Plan.

This chart shows the cost for each Medical plan.
CORE Opt 14 Anthem Monthly  Mountain Water Employee = Employee Bi-Weekly

6CVZ Premiums Monthly Monthly Cost Cost
Contribution

' Employee Only $594.80 $594.80 $0.00 $0.00
‘Employee + $1,308.56 $1,122.49 $186.07 $85.88
Spouse

Employee + | $1,130.12 $1,018.47 $111.65 $51.53

Child(ren)

Family ~ $1,903.35 $1,549.84 $353.51 $163.16
| Buy Up Opt 5 Anthem Monthly Mountain Water Employee = Employee Bi-Weekly
| 6CVM : Premiums | Monthly Monthly Cost Cost
| . Contribution

Employee Only $643.40 $617.49 $25.91 $11.96

Employee + $1,415.49 $1,180.75 $234.74 $108.34

Spouse

Employee + $1,222.46 $1,057.43 $165.04 $76.17

Child(ren)

Family $2,058.89 $1,672.47 $386.43 $178.35

Anthem.
BlueCrass BlueShicld @
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This chart gives a side-by-side look at the amounts you pay when you use either the Core or Buy Up
Plan.

Plan Feature

Core In-Network

| Buy Up In-Network

Deductible $2,000 single $750 single
$4,000 family Embedded | $2,250 family
Coinsurance 20% 20%
Out-of-Pocket .| $4,500 single $4,000 single
- HER ; -] $9,000 family $8,000 family
Office Visit $20 PCP / $50 SCP $20 PCP / $50 SCP

Covered in Full

Covered in Full

Preventive Care Services

$300 copay + 20%

$300 copay + 20%

*EmergjncySemces e i | Waived if admitted Waived if admitted
Faciiity Services Deductible then 20% Deductible then 20%
Urgent Treatment $20 copay $20 copay
Outpa et Theraptes $20 PCP / $50 SCP $20 PCP / $50 SCP
7X—Ray and Laboratory Servites Deductible then 20% Deductible then 20%
Mental Health & Substance Abuse
Smﬁent $20 copay $20 copay

Inpatient Deductible, then 20% Deductible, then 20%

Prescription Drug Coirerage Level 1
Prescription Drug Coverage Level 2

$10/$35/$75/25% to $350
$20/$45/$85/25% to $450

$10/$35/$75/25% to $350
$20/$45/$85/25% to $450

_Prescription Drug Mail Order

$25/$105/$225/25% to
$350

$25/$105/$225/25% to
$350

Anthem Virtual Visits can be accessed on Anthem’s mobile app, Sydney

- 24/7 access to doctors

- Doctors can answer questions, make diagnosis and prescribe medication

$20 Copay

- Non-urgent matters like skin irritations, sinus infection, bronchitis, etc.

Anthem. gx

BlueCross BlueShield
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Dental Insurance

PPO Plan

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:

There are 2 dental plans offered with Anthem Dental, you pick the dental plan that is best for you and
/ or your family. Anthem Dental allows you to see any dentist or specialist in the Anthem Dental
Network. See your benefit summary or certificate for details.

Employer Pays:

Mountain Water District’s contribution is 100% of employee only coverage on the Standard Plan. The
cost for your portion of the premium is conveniently payroll deducted before taxes are taken out of
your check through the Section 125 Pre-Tax Plan.

This chart shows the cost for each dental plan.
Standard PPO Anthem Monthly  Mountain Water Employee = Employee Bi-Weekly

Premiums Monthly Monthly Cost Cost
Contribution
Employee Only
Employee + $38.90 $23.63 $15.28 $7.05
Employee + $43.60 $15.90 $27.70 $12.78
Child{ren) e i ,
Family $68.66 $25.68 $42.98 | $19.84

Enhanced PPO Anthem Monthly Mountain Water Employee = Employee Bi-Weekly l

Premiums Monthly Monthly Cost Cost
Contribution ‘

Employee Only $22.12 $19.30 $2.82 $1.30

Employee + $44.23 $23.63 $20.60 $9.51

Spouse

Employee + $51.75 $15.90 $35.85 $16.55

Child(ren)

Family $81.68 | $25.68 $56.00 $25.85 |
Anthem. g3

BlueCross BlueShield i .
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This chart shows how services are covered under each dental plan.

Anthem Dental

In Network ; Out of Network

Preventive Services
Exams, xrays, cleanings, fluoride Covered in Full Covered in Full
treatrﬂen! seaiants spaoe maintamers z

Basic Semces . e ; ; .
Fillings, extractions and oral surgery Deductible, then 20% Deductible, then 20%
'Major Services i

Eﬂiﬁfﬁ;’gﬁﬁnﬂdoowdonﬁnzﬂﬁm Deductible, then 50% Deductible, then 50%
;_penodont:cs ; _

%-fOrthodontia dependents through g : i
- age 19 lifetime maximum of $1,000 o

Annual Deductible : $50 Ind / $150 Fam $75Ind / $225Fam
Annual Maximum $1,500 per covered person

Enhanced PPO Anthem Dental

In Network Out of Network

: : ’clearmgs,ﬂuoﬁde Covered in Full Covered in Full
‘treatment sealants, space maintainers

Basic Services _ _
Endodontics, periodontics, fi ﬂ&ngs, Deductible, then 20% Deductible, then 20%

extractions and oral surgery

Major Services

Bridges, dentures, crowns, veneers Deductible, then 50% Deductible, then 50%
implants and Dnlays

Orthodontia, dependents through

age 19, lifetime maximum of $1,500 50% 80%

Annual Deductible $50 Ind / $150 Fam $75Ind / $225Fam

Annual Maximum $1,500 per covered person

Anthem,
BlueCrogs BlaeShield
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Vision

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:
The Anthem vision plan provides coverage for in Network providers and Non Network providers. To

obtain a list of participating providers, please visit www.anthem.com or call 1-866-723-0515.

Employer Pays:
This is a voluntary benefit. The cost for you and your dependents is conveniently payroll deducted
before taxes are taken out of your check through the Section 125 Pre-Tax Plan.

Biue View Anthem Monthly = Mountain Water Employee Employee Bi-Weekly

Vision Opt 26 Premiums Monthly Monthly Cost Cost
Contribution

Employee Only $6.39 $0.00 $6.39 $2.95
Employee + $11.18 $0.00 $11.18 $5.16
 Spouse

Employee + $12.14 $0.00 $12.14 $5.60
Child(ren) |

Family $18.53 $0.00 $18.53 $8.55

This chart shows how the plan works and how each type of service is covered.

In Network Services Amount You Pay
Routine Eye Exam

Once every 12 months $10 copay

Lens $20 copay

Once every 12 months

Eyeglass Frames "
Once every 24 months $130 allowance, then 20% off any remaining balance

Contact Lens

Elective Conventional Lenses $130 allowance, then 15% off any remaining balance

Elective Disposable Lenses $130 allowance

Covered in Full

Non-Elective Lenses

Anthem. g5

BlueCross BlueShicld




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 25
Responding Witness: Carrie Hatfield

Q-25. Provide each medical insurance policy that the utility currently maintains.

A-25. See Attachment 25.



Medical Insurance

Attachment 25 Page 1 of 5

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:
All deductibles, copays, and coinsurance apply toward the Out-of Pocket Maximum including
prescription drugs. Deductibles apply only to covered services listed with a percentage. Network and
Non Network coinsurance and Out of Pocket Maximums are separate and do not accumulate toward

each other.

Employer Pays:

Mountain Water District's contribution is 100% of employee only coverage of Core plan. The cost for
your portion of the premium is conveniently payroll deducted before taxes are taken out of your check
through the Section 125 Pre-Tax Plan.

This chart shows the cost for each Medical plan.
| CORE Opt 14

6CVZ

Anthem Monthly
Premiums

Mountain Water
Monthly
Contribution

Employee
Monthly Cost

Employee Bi-Weekly
Cost

BlueCross BlueShicld

Employee Only $594.80 $594.80 $0.00 $0.00
Employee + $1,308.56 $1,122.49 $186.07 $85.88
Spouse

Employee + |  $1,130.12 $1,018.47 $111.65 $51.53

Child(ren)

Family $1,903.35 $1,549.84 $353.51 $163.16
 Buy Up Opt 5 Anthem Monthly = Mountain Water Employee  Employee Bi-Weekly
 6CVYM Premiums Monthly Meonthly Cost Cost

Ceontribution

Employee Only $643.40 $617.49 $25.91 $11.96

Employee + $1,415.49 $1,180.75 $234.74 $108.34

Spouse

Employee + $1,222.46 $1,057.43 $165.04 $76.17

Child(ren)

Family $2,058.89 $1,672.47 $386.43 $178.35

Anthem,
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This chart gives a side-by-side look at the amounts you pay when you use either the Core or Buy Up
Plan.

Plan Feature

Core In-Network

Buy Up In-Network

Deductible $2,000 single $750 single
$4,000 family Embedded | $2,250 family
Coinsurance 20% 20%
r.-Qut-oﬁPocket ; -] $4,500 single $4,000 single
21 $9,000 family $8,000 family
Ofﬁce V;s:t $20 PCP / $50 SCP $20 PCP / $50 SCP

Preventlve Care Semces

Covered in Full

Covered in Full

$300 copay + 20%

$300 copay + 20%

EMEtey ferves | Waived if admitted Waived if admitted
Facllity Services Deductible then 20% Deductible then 20%
Urgent Treatment | $20 copay $20 copay
utpatient Therapies $20 PCP / $50 SCP $20 PCP / $50 SCP

T‘X—Ray and Laboratory Servioes Deductible then 20% Deductible then 20%
Mental Health & Substance Abuse
Seg:;szhent ' $20 copay $20 copay

Inpatient Deductible, then 20% Deductible, then 20%

, Prescnptlon Drug Coverage Level 1
Prescription Drug Coverage Level 2

$10/$35/$75/25% to $350
$20/$45/$85/25% to $450

$10/$35/$75/25% to $350
$20/$45/$85/25% to $450

Prescription Drug Mail Order

$25/$105/$225/25% to
$350

$25/$105/$225/25% to
$350

Anthem Virtual Visits can be accessed on Anthem’s mobile app, Sydney

- 24/7 access to doctors

- Doctors can answer questions, make diagnosis and prescribe medication

$20 Copay

- Non-urgent matters like skin irritations, sinus infection, bronchitis, etc.

Anthem. g

BlueCross BlusShield
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Denial Insurance

PPO Plan

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:

There are 2 dental plans offered with Anthem Dental, you pick the dental plan that is best for you and
/ or your family. Anthem Dental allows you to see any dentist or specialist in the Anthem Dental
Network. See your benefit summary or certificate for details.

Employer Pays:

Mountain Water District's contribution is 100% of employee only coverage on the Standard Plan. The
cost for your portion of the premium is conveniently payroll deducted before taxes are taken out of
your check through the Section 125 Pre-Tax Plan.

This chart shows the cost for each dental plan.
gara FPPu 4 : D 3 & ate plovee pDiovee B

»
= U U 9 U

'Employee Only $19.30 $19.30 $0.00 $0.00
Employee + $38.90 $23.63 $15.28 $7.05
Spouse -

Employee + $43.60 $15.90 $27.70 $12.78
Child(ren) p—
Family | $68.66 $25.68 $42.98 $19.84

Enhanced PPO Anthem Monthly = Mountain Water Employee = Employee Bi-Weekly [

Premiums Monthly Monthly Cost Cost I
Confribution 1

Employee Only $22.12 $19.30 $2.82 $1.30

Employee + $44.23 $23.63 $20.60 $9.51

Spouse

Employee + $51.75 $15.90 $35.85 $16.55
Child(ren)

Family $81.68 $25.68 $56.00 $25.85

Anthem.
BlueCross BlueShield
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ThlS chart shows how services are covered under each dental plan.

Standard PPO | Anthem Dental

|
E
I

In Network Out of Network

Preventive Services _
Exams, xrays, cleanings, fluoride Covered in Full Covered in Full
treatment se:aiants, space maintalners

Basic Services | . , )
Filings, sxirasions dnd oral surgery Deductible, then 20% Deductible, then 20%
Majer Services : o

Bridges, dentures, crowns, veneers, Deductible, then 50% Deductible, then 50%

qnfays, implants, endodont:cs and

; i h 509, ' 50%
ége 19 lifetime m mum of $1,000 o
Annual Deductible sk $50 Ind / $150 Fam $75Ind / $225 Fam
Annual Maximum $1,500 per covered person
Enhanced PPO Anthem Dental
In Network Out of Network
Exams, xrays, cleanings, fluoride Covered in Full Covered in Full
freatment, sealants, space maintainers
Basic Services : ,
Endodontics, periodontics, f{l!mgs Deductible, then 20% Deductible, then 20%
extractions and oral surgery
Major Services
Bridges, dentures, crowns, veneers, Deductible, then 50% Deductible, then 50%
anpfants and oniays
Orthudontsa dependents through . 509
age 19, lifetime maximum of $1,500 50% ° |
Annual Deductible $50 Ind / $150 Fam $75Ind / $225 Fam
Annual Maximum L $1,500 per covered person
S

Anthem. oy
BlueCross BlueShiold
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Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:
The Anthem vision plan provides coverage for in Network providers and Non Network providers. To

obtain a list of participating providers, please visit www.anthem.com or call 1-866-723-0515.

Employer Pays:
This is a voluntary benefit. The cost for you and your dependents is conveniently payroll deducted
before taxes are taken out of your check through the Section 125 Pre-Tax Plan.

Blue View Anthem Monthly = Mountain Water Employee = Employee Bi-Weekly

Vision Opt 26 Premiums Monthly Monthly Cost Cost
Contribution

Employee Only $6.39 $0.00 $6.39 $2.95
Employee + $11.18 $0.00 $11.18 $5.16
Spouse

Employee + $12.14 $0.00 $12.14 $5.60
Child(ren) |

Family - - $18.53 $0.00 $18.53 $8.55

This chart shows how the plan works and how each type of service is covered.

In Network Services Amount You Pay

- -Routine Eye Exam . i .
Once every 12 months $10 copay

Lens

Once every 12 months $20 copay

Eyeglass Frames :

Once svery 24 months $130 allowance, then 20% off any remaining balance
Contact Lens

Elective Conventional Lenses $130 allowance, then 15% off any remaining balance

Elective Disposable Lenses $130 allowance

Non-Elective Lenses ‘ | Covered in Full

Anthem.p
BlueCrozs BlueShield |




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 26
Responding Witness: Carrie Hatfield

Q-26. Provide a listing of all life insurance plan categories available to employees. Include
the associated employee contribution rates and employer contribution rates of the

total premium cost for each plan category.

A-26. See Attachment 26.
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Voluntary Short Term

Disabllity Insurance

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:
Mountain Water District offers all full-time employees short-term disability income benefits. In the
event you become disabled from a non-work-related injury or sickness, disability income benefits are

provided as a source of income.

Employer Pays:
This is a voluntary benefit. The cost for you is conveniently payroll deducted after taxes are taken out

of your check.

Short-Term Disability
B Accident - 0 day

RhERs Biegin Sickness —7"" day
Benefits Payable 26 weeks
Percentage of Income Replaced 60% of weekly salary
Maximum Benefit | $500 per week
AGE STD rate per STD Cost Calculation: To calculate your cost for this coverage per pay
$10 of weekly period, please complete the following calculation:
benefit
X 60 =
0-24 $.313 Your Gross Weekly Earnings Your Weekly Benefit
25-29 $.486
50-34 $.637
35-39 $.486 +10 X =
40-44 $.335 Your Weekly Benefit Yourrate  Monthly Cost
45-49 $.400
50-54 $.486
55-59 $.586 X 12 + 26 =
60+ $.691 Monthly Cost Annual Cost ~ #Paychecks Cost per Pay
@ MuruarzOmana
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Long Term Disability

Insurance

Who is Eligible and When:
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:
Mountain Water District provides full-time employees with long-term disability income benefits, and

pays the full cost of this coverage. In the event you become disabled from a non- work-related injury
or sickness, disability income benefits are provided as a source of income.

Employer Pays:
Long Term Disability is provided to all full time employees at no cost to the employee.

Long-Term Disability

Benefits Begin 180 days

, Social Security Full
Benefits Payable Retirement Age
Percentage of Income Replaced 60% monthly salary
Maximum Benefit - | $5,000 per month
Minimum Benefit $100 per month

@ MutuarzOmaun

10
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 Life and AD&D Insurance

Who is Eligible and When: !
All full time employees working 30 hours per week are effective the 31st day of employment.

Benefits You Receive:

Basic Life & AD&D Insurance

Mountain Water District provides full-time employees with 1 times annual earnings, minimum of
$50,000 and maximum of $100,000, of group life and accidental death and dismemberment (AD&D)
insurance, and pays the full cost of this benefit. Contact Human Resources to update your beneficiary
information.

Voluntary Life Insurance
Employees who want to supplement their group life insurance benefits may purchase additional
coverage. When you enroll yourself and/or your dependents in this benefit, you pay the full cost
through payroll deductions.

Employee Benefit Increments of $10,000, $10,000 is the minimum benefit not fo exceed 5 x
; employee’s annual base salary to a maximum of $500,000

Guarantee Issue $120,000
‘Reduction Schedule | Age 70 - 65%, Age 75 — 45%, Age 80 — 30%, Age 85 — 15%, Age 90 — 15%
Spouse Benefit Increments of $5,000, up to 100% of employee’s amount, $5,000 is the

minimum benefit and the maximum is $250,000

: Quamntee Issue $25,000
Child Benefit | Live birth to 6 months $250; 6 months to age 19 (25 full time student) $10,000

Eniployeé and Spous,g Rate per $1,000 of Life Insurance and AD&D

Age 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70+
Life $.097 |$.117 | $.131 $.162 | $.428 |$.538 |$1.10 $1.732 | $2.792 $3.067
gﬁ-ggrneient Life and AD&D $10,000 guarantee issue is $1.00 per pay period

@ MutuarzOmana

11



Q27.

A27.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 27
Responding Witness: Carrie Hatfield

Provide a listing of all retirement plans available to employees. Include the employee
contribution rates, if any, and employer contribution rates of the total cost for each
plan category.

The County Employee Retirement System is the only retirement available for Mountain
Water District employees. The category (or tier) that the employee qualifies for, determines
what rate the employee contributes. If the employee falls within the Tier | category, the
employee contributes 5 percent of his or her wages or salary. If the employee is a Tier 2 or
3, his or her contribution is 6 percent. As of July 1, 2022, the employer’s rate is 26.79
percent of the employee’s wages or salary.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 28
Responding Witness: Carrie Hatfield

Q-28. Concerning employee fringe benefits:

a. Provide a detailed list of all fringe benefits available to the utility’s employees.
Indicate any fringe benefits that are limited to management employees.

b. Provide comparative cost information for the 12 months preceding the test
year and the test year. Explain any changes in fringe benefits occurring over
this 24-month period.

A-28. a. See Attachment 28a.

b. See Attachment 28b.
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28A

EMPLOYEE BENEFITS

Benefits are provided by Mountain Water District to all probationary and full-time employees. Benefits provided to
probationary employees shall be subject to any applicable waiting period, Part-time, seasonal or temporaty employees
shall not be entitled to any benefits, Benefits provided to all probationary and full-time employees by Mountain Water
District, shall provide the following:

Holidays

1. The following days are declared patd holidays at the regular straight-time rate of compensation:
The first day of January (New Year’s Day)

The third Monday of February (President’s Day);

Good Friday.

The last Monday of May (Memorial Day);

The fourth day of Juiy (Independence Day);

The first Monday of September (Labor Day);

The Eleventh day of November (Veteran’s Day);

The fourth Thursday of November (Thanksgiving Day);
The Friday folowing Thanksgiving; and

The Twenty-Fourth of December (Christmas Eve)

The Twenty-Fifth of December (Christmas Day).

ARErEomEONEp

Vacation Leave
1. All full-time employees shall accumulate paid vacation leave bi-weekly with each payday at the following rates:

Full Years of Continuous Employment  Earned Vacation

a. Oneyear 10 days earned at the rate of 3.0780 hours.
For each bi-weekly period worked.

b. Two years 11 days earned at the rate of 3.3848 hours.
for each bi-weekly period worked.

¢. Three years 12 days earned at the rate of 3.6926 hours.
for each bi-weekly period worked.

d. Four years 13 days earned at the rate of 4.0000 hours.
for each bi-weekly period worked.

e. Five years 14 days earned at the rate of 4.3080 hours.
for each bi-weekly period worked.

f.  Six years and over 15 days earned at the rate of 4.6154 hours.

for each bi-weekly period worked.
Sick Leave

1. Al full-time employees shall accumulate sick leave with pay at the rate of 3.0780 (10 days per 12 month period)
hours for each bi-weekly period worked.

2. Employees can accrue sick leave up to a maximum of 160 hours. If an accrual of 160 hours is attained, additional

sick leave hours do not acerue until sufficient sick leave time is taken so the accrued sick leave falls below the
maximum of permissible accrued sick leave hours.

Paid Personal Leave

1. All full-time employees shall receive four { 4) personal days annually
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28A

Health Insurance

All probationary and full-time employees are entitled to participate in the hospitalization and surgical benefit plan that
is provided by Mountain Water District. The effective date of coverage shall be on the first date that the employee can
be added to the policy, after completion of thirty (30) days of employment as a probationary employee. This time
frame may be amended by the District Manager at his sole discretion. All participating employees are subject to the
terms and conditions of group insurance programs provided by Mountain Water District.

Mountain Water District shall bear the cost of an individual policy but reserves the right to have employees contribute
to that cost. This cost may be adjusted year to year, as the District deems appropriate. All probationary and full-time

employees will be allowed to buy additional coverage for their spouse and/or family, at the cost designated by the
group insurance program.

Mountain Water District current employee contribution rate for each plan:

Anthem medical

ER EE EE
Core 6CVZ Monthly Monthly  Payroll
Emp Only l $594.80 |  $594.80 $0.00  $0.00
Emp+SP | $1,308.56 | $1,122.49  $186.07 $85.88
Emp+CH | $1,130.12 | $1,01847  $111.65 $51.53
Fam $1,903.35 $1,549.84 $353.51 $163.16
ER EE EE
Buy Up 6CVM Monthly ~ Monthly  Payroll
Emp Only $643.40 $617.49  $25.91 $11.96
Emp+SP $1,415.49 $1,180.75  $234.74 $108.34
Ermnp+CH $1,222.46 $1,057.43  $165.04 $76.17
Fam $2,058.89 $1,672.47 $386.43 $178.35

Dental/Vision Coverage

All probationary and full-time employees are entitled to participate in the dental and vision coverage benefit plan that
is provided by Mountain Water District. The effective date of coverage shall be on the first date that the employee can
be added to the policy, after completion of thirty (30) days of employment as a probationary employee. This time
frame may be amended by the District Manager at his sole discretion. All participating employees are subject to the
terms and conditions of group insurance programs provided by Mountain Water District,

Mountain Water District’s employees shall have the option to add their spouse and/or family, to the dental and vision
policies, at their own expense.
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Mountain Water District current employee contribution rate for each plan:

Anthem dental

Standard PPO

Emp Only
Emp+SP
Emp+CH
Fam

Enhanced PPO

Emp Only
Emp+5SP
Emp+CH
Fam

Retirement

$19.30
$38.90
$43.60
568.66

$22.12
$44.23
$51.75
$81.68

ER

Monthly
$19.30
$23.63
$15.90
$25.68

ER

Maonthly
$19.30
$23.63
$15.90
525.68

EE
Monthly
$0.00
$15.28
$27.70
542,98

EE
Monthly
52.82
$20.60
$35.85
$56.00

EE
Payroll
$0.00
$7.05
512,78
$19.84

EE
Payrol!
51.30
$9.51
$16.55
$25.85

Attachment 28a Page 3 of 4

The District participates in the Kentucky County Employees Retirement System (CERS) plan. All full-time
employees are entitled to participate in this plan, and the effective date of coverage shall be one hundred twenty (120)
days after the date of full-time employment. Each employee will be required to pay the applicable percentage required,
of their gross pay per pay period. Mountain Water District will contribute the additional amount required of the
employee’s gross pay per pay period. The rates for participation may change depending upon Kentucky County
Employees Retirement System Regulations.

Life Insurance

All full-time employees shall be provided with a $30,000 minimum, or up to one year’s annual salary ferm life
insurance policy, The Mountain Water District will pay the full premium for this policy. The effective dale of

coverage shall be thirty (30) days after the first date of full-time employment.
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28A

Cell Phone Allowance

In oxder for the district to perform daily operations we give a phone allowance to anyone the district needs 24 hr
contact with, this benefits the district due the county is 789 square miles and radio service is not optional in some
isolated areas. We compensate a portion of their expense, depending if we have them to use their phones to check
telemetry, emails or send pictures for work orders. Those that only use their phone for communication receive a
compensation of $25 amonth and those who require cellular data to perform their daily duty’s is compensated $70
a month,

Vehicle Allowance
‘When Mountain Water District went to in-house management the previous administration wanted the District

Manager, Operations Manager and WW Operations Manager to utilize their own personal vehicle. They provided a
vehicle allowance every two weeks for § 346,15, They are the only ones entitled (o this benefit.

Boot Allowance

Employees whose job duties require the use of Safety Boots will be eligible for annual boot reimbutsement.
Employees may be eligible for one pair of boots in a 12-month period. Employees are allowed up to $150 for one
pair of safety boots. All employees are required to submit the sales receipt in order to receive reimbursement,
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Anthem Health Insurace

e AR | CORE ER CORE EE

Test Period Current ER Test Period B Monthly Monthly

) Current EE o N
Monthly Test Periods ER Monthly Monthly EE Contribution | Contribution

Premiums | Current Monthly Monthly Contribution | Contribution Idonthty Increase Increase

Premiums Contribution (Decrease) (Decrease)

Emp Only 540.73 $594.80 $540.73 g $594.80 $0.00|  $0.00 $54.07 $0.00
Emp+SP 1189.6 $1,308.56 $1,189.60 i S112ag $186.07 | $186.07 $118.96 $0.00
Emp+CH 1027.38]  $1,130.12 $1,027.38 BT $111.65 | $111.65 $102.74 $0.00
Fam 1730.32 $1,903.35 $1,730.32 | $1,549.84 $353.31 | $353.51 $173.03 $0.20

| BuyUp ER CORE EE

Test Period Current ER Test Period ; Monthly Monthly
Monthly . Manthly Monthly EE SOrEEntEE Contribution | Contribution

Premiums TesLFencisER Contribution | Contribution Mdnehly Increase(Decr Increase

Current Monthly Monthly
Premiums Contribution fase) Dearease)

Emp Only 584.91 $643.40 $559.00 Uiseinzg $25.91 |  $25.91 | $58.49 $0.00
Emp+SP 1286.81] $1,41549 |  $1,052.07 i 18075 $234.74 | $234.74 $128.68 $0.00
Emp-+CH 111133 ESioonais $946.30 ~ $1,057.43 $165.04 | $165.04 $111.13 $0.00
Fam 1871.72]  $2,058.89 | $1,48530 |  $1,672.47 $386.43 | $386.43 $187.17 $0.00
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Anthem dental

<
o
% CORE ER CORE EE
(@]
- Test Period Test Period ER Current ER Test Period Monthl Month
= N Current Monthly estren 4 = Current EE o. < : _x
1 Monthly ) Monthly Menthly Monthly EE Contribution | Contribution
g . Premium o i o Monthly
hc Premiums contribution Contribution | Contribution Increase Increase
g (Decrease) (Decrease)
< Emp Only $19.76 Bl $19.30 $19.76 $19.30 $0.00 $0.00 ($0.46) $0.00
Emp+SP $39.83 : ,\mwwm, $24.55 523.63 $15.28 $15.28 (50.92) $0.00
Emp+CH S44.65 m»wqmo $16.95 $15.90 §27.70 $27.70 (51.05) $0.00
Fam $70.32 $68.66 $27.34 $25.68 $42.98 $42.98 (51.66) $0.00
o Buy Up ER Buy Up EE
t Peri T iod ER C Test Period M [ thi
Test Period GurrentMonthly est Perio urrent ER est Perio Current EE 9,:3.\ _<_o.: <
Monthly ; Monthly Moanthly Monthly EE Contribution | Contribution
| . Premium N s T Monthly
| Premiums contribution Contribution | Contribution Increase Increase
| (Decrease) (Decrease)
$23.44 $22.12 $18.20 $19.30 $5.24 $2.82 $1.10 (52.42)
Emp+SP $46.87 $44.25 $20.45 $23.63 $26.42 $20.60 $3.18 ($5.82)
Emp+CH $54.85 $51.75 $16.13 $15.90 $38.72 $35.85 (50.23) (52.87)
Fam $86.56 $81.68 $26.70 $25.68 $59.86 $56.00 ($1.02) ($3.86)




MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 29

Responding Witnesses: Tammy Olson

Q-29. State whether the utility, through an outside consultant or otherwise, performed a

A-29.

study or survey to compare its wages, salaries, benefits, and other compensation to
those of other utilities in the region, or to other local or regional enterprises.

a. If comparisons were performed, provide the results of the study or survey,
including all workpapers and discuss the results of such comparisons. State
whether any adjustments to wages, salaries, benefits, and other compensation
in the rate application are consistent with the results of such comparisons.

b. If comparisons were not performed, explain why such comparisons were not
performed.

Mountain Water District attempted to survey businesses in the region. These entities
included: Pikeville Medical Center, Pike County Board of Education, Community Trust
Bank, the University of Pikeville, Appalachian Regional Hospital, Walmart, Hobby Lobby,
Kellogg Company, and Diversified Energy Company PLC. Most entities declined to
provide any information regarding the benefits that they provided their employees.

a. Mountain Water District consulted the Kentucky Rural Water Association’s
Compensation and Benefit Survey. See Response to Question 31, Attachment 31A.

b. Comparisons with local and regional entities could not be performed due to the
unwillingness of area employers to provide information regarding their employee
compensation and benefits.
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A-30.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 30

Responding Witnesses: Carrie Hatfield/Tammie Fields

Regarding the utility’s employee compensation policy:

a.

Provide the utility’s written compensation policy as approved by the board of
commissioners.

Provide a narrative description of the compensation policy, including the reasons
for establishing the policy and the utility’s objectives for the policy.

Explain whether the compensation policy was developed with the assistance of an
outside consultant. If the compensation policy was developed or reviewed by a
consultant, provide any study or report provided by the consultant.

Explain when the utility’s compensation policy was last reviewed or given
consideration by the board of commissioners.

Explain whether the utility’s expenses for wages, salaries, benefits, and other
compensation included in the test year and any adjustments to the test year, are
compliant with the board of commissioners’ compensation policy.

See Attachment 30.

Mountain Water District’s compensation policy was established by the Personnel
Committee as appointed by the Board of Commissioners to outline a policy of fair
and equitable compensation for both hourly and salary employees, their benefits,
and classifications.

No outside consultant was used for the development of the compensation policy.

The compensation policy is reviewed by the Personnel Committee and any changes
are reviewed by the Board of Commissioners in December of each year.

All expenses are compliant with the written policy as approved by the Board of
Commissioners.
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L. In the classification plan authorized by the Mountain Water District:
A. FEach position shall, on the basis of the duties and responsibilities for the position, be
allocated to an appropriate class;
B. A class may include either a single position or two or more positions,

Written Position Descriptions

1. Bach class shall have a position description that includes:
A. A coneise, descriptive title;
B. A description of the duties and responsibilities of positions in the class; and
C. A staternent of minimum qualifications for each position.

2. All positions in a single class shall be sufficiently alike to permit:

The use of a single descriptive title for the class;

A concise, general description of the duties of each position in the class;
A description of the same qualification(s) for each position;

The use of the same tests of competence for each position; and

The application of the same pay range to each position

Regular Review and Evaluation

SEYNw

At least once cach year, at budget time, the District Manager or his/her designee may review the
classification of positions and may recommend combining classes, establishing new ones, or abolishing
unnecessary classes as the nseds of the service require.

COMPENSATION PLAN

Hourly (Non Exempt) Emplovees

1. All hourly employees shall be compensated for their services on a bi~weekly schedule with the weekly
period beginning at 12:01a.m. Sunday and ending at 12:00 midnight Sunday, seven days later.

2. The payroll checks will be issued on the last regular work day of the week following the end of the pay
period.

3. The normal workweck for hourly employees will be forty (40) hours per week, but may be increased or
decreased by the District Manager, depending on the work load of Mountain Water District,

4,  An hourly employee whose duties require an irregular work schedule shall work according to the
schedule recommended by the supervisor of his department.

5. All hourly employees will be required 1o work such additional hours as may reasonably be required to
continue essential services to the public that are being provided by the Mountain Water District.

6. The time worked by all hourly employees shall be kept by their immediate supervisors on a daily basis,
and entered or: a time card provided by the Mountain Water District. At the end of the pay period, the
titne card must be signed by the employee and the supervisor. Any discrepancy in the time worked
must be brought to the supervisor’s atteution at that time,

7. Overtime for hourly employees is work in excess of forty (40) hours in any one week as defined
previously. Work done up to forty (40) hours per weelk shall be paid at the regular hourly rate. Hours
worked in excess of forty (40) hours in one work week will be paid at the rate of one and one-half {1.5)
times the regular hourly rate. The hours worked shall not include holiday pay, sick pay, vacation pay,

Salary (Exempt) Employees

“Revised September 26, 20018 ’ Page 18
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1. All Salary employees are compensated for their services on a bi-weekly schedule with the weekly period
beginning at 12:01a.m. Sunday and ending at 12:00 midnight Sunday, seven days later,

2. All Salary employees shall be considered on duty seven days a week, and shall work the hour’s
necessary to perform their job in an efficient manner and provide the customers of the Mountain Water
District with adequate service within water utility standards or guidefines that their job is supposed to
provide.

3. All Salary employees of the Mountain Water District may be suspended from their duties with pay by
the District Manager for documented and substantiated cause. Such suspension or dismissal shail be
effective immediately upon written notification to the employee. The District Manager can only be
suspended with pay by the Board of Commissioners. This can only be done with documented and
substantiated cause.

4, No Salary employees shall be absent from work for more than five (5) consecutive working days,
except vacation leave, without proof that the employee was absent due to & personal medical reason
requiring the services of a physician; and a written statement from a physician stating that the
employee was unable to work,

5. Salary employees who are absent from work for more than five (5) consecutive working days without
the requisite proof noted herein shall not receive compensation in excess of five days and shall be
subject to dismissal.

6. Total compensation for the entire period of disability from all sources including workman’s
compensation if applicable, except private insurance plans carried by the employee, shall not exceed
the total cornpensation that the employee would have received from the Mountain Water District, even
if some of the compensation is received later in the form of a claim against a third party.

Hours of Work,

[. The Mountain Water District’s worlcweek will begin at 12:0la.m. each Sunday and end at 12:00
midnight each Sunday.

2. FPull-time employvees shall work 30 or more hours per week.

3. An employee whose duties require an irregular work schedule shall work according to a schedule
determined by the District Manager.

Overtime

1. In order to determine whether an employse will receive overtime pay for hours worked in excess of
forty (40) hours per week, each class shall be declared “exempt” or “non-exempt” in accordance with
provisions of existing labor laws. Exempt employees shall not be compensated monetarily for
overtime worked unless required by law.

2, Non-exempt employees shall receive overtime pay at the rate of one and one-half (1.5) times the
hourly wage for actual hours worked in excess of forty (40) hours in any work week. Nop-exempt
employees who work all seven (7) days of the work week shall be paid one and one-half (1.5) times
their regular hourly rate of pay for all hours worked on the seventh day if cumulative hours worked for
the week exceeded forty (40).

3. Time off with pay (such as vacation, personal, holiday or sick leave) shall not be considered as hours
worked for overtime pay purposes.

4. Overtime work shall be approved in advance by the District Manager. In case of extenuating
circumstances, this requirement may be waived by the District Manager.
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5. Overtime shall be kept at a minimum consistent with maintenance of essential Mountain Water District
services and available financial resources,

GENERAL SCHEDULING POLICY

All Mountain Water District employees designated as “call-out” or “on-call” employees shall be available
for work (on-~ call) as follows:

Monday through Friday. 4:30 PM until 8:004AM the following day.

Saturday and Sunday: 24 hours each day.

Holidays (as stipulated in the MWD handbook): 24 honrs each week.

Each designated on-call employee will have one weskend per month when they are not on-call (i.e.: from
Friday evening at 4:30 PM until the following Monday morning at 8:00 AM) Likewise, each on-call
employee will be scheduled for one day per week when they are not on call (ie. from 4:30 PM on the
evening they are scheduled to be off until 7:00 AM of the next morping). The scheduls for “off” weekends
and “off” days during the week shall be determined by the Disirict Manager or Operations Manager.

COMPENSATION PLAN: HOURLY PAID EMPLOYEES

1. GUARANTEED "ON-CALL” PAY: Each hourly paid employee designated as “on-call ¥ shall be
paid a guaranteed gross amount of pay each week eguivalent to 12 hours of regular time at his or
her established rate of pay, This amount will be paid to each “on-call” employee regardless of
the number of hours her/she actually works in a given week. '

2. Other than the guarantee “on~call” pay, hourly compensated on-call employees shall be paid
pursuant to standard Mountain Water District policies vegarding pay for hourly employees,
including compensation for hours actually worked payment for holidays, vacation, sick and
personal leave time.

3, OVERTIME PAY: Overtime pay for “on-call” employees shall be calculated in the same manner
that overtime pay Is calculated for all other Mountain Water District hourly paid employees-
specifically, ary hours actually worked in a given week in excess of 40 hours shall be paid at the
rate of one and one half times the emplovee’s regular rate of pay. “Guaranteed Pay” (12 hours
per week) shall NOT be included in caleulating overtime pay for any week * Holiday Pay” (eight
hours) shall be added to regular hours worked in the calculation of everfime hours for any week
in which a holiday occurs,

COMPENSATION PLAN: SALARIED EMPLOYEES

1. Salaried on- call employees will not be paid any “Guaranteed” on-call pay unless required by
law.

2. Salaried on —call emplovees are expected to work, on the average, a minimum of 40 hours per
week.

3. Salaried on-call employees shall be poid for kolidays, vacation, sick, and personal time in the
same manner as all other Mountain Water District salaried employees,

SCHEDULING TIME OFF

All on-call employees shaill schedule time off in accordance with standard Mountain Water District polices,
it will be the responsibility of the District Manager ov Operations Manager to schedule substitute on-call
personnel (if necessary) and to specify with the requesting emplovee when and for how long they will not
be on call. That determination shall be made primarily based on the amount of time the employee requests
to be off for either paid or unpaid leave. Generolly, if an emplayee requests an § hour block of time off,
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he/she will be relieved of on-call responsibilities for the day ( for multiple days) that is requested (
including weekends and holidays),

ACCRUE OF PAID LEAVE FOR ON-CALL FMPLOYEES

“"On-call “ employees shall accrue vacation, sick and personal leave at the same rate as all other full time
Mountain Water District employees.

Compensation Review

At least once each fiscal year the District shall:

A. Review the salary rates, the compensation policies, and the professional development of
the Mountain Water District employees.

B. Analyze fluctuations in the cost of living;

C. Examine the salary range for each class of positions to ascertain whether minimum and
maximum salaries should be raised or lowered for a particular position or class during the
amendment to the compensation plan;

D. Upon the basis of the compensation, analysis and examination, submit to the Board of
Commissioners recommendations for amendment to the compensation plan,

Salary Increases

1. The annual budget may include any salary increase for the budget year effective Januvaryl, annually,
subject to availability of revenues.

2. Each employee will be cligible for a performance raise. This performance raise is based solely on
performance and can range from zero (0) percent or above.

3. .Individual adjustments may be made by Mountain Water District during the year as necessary, subject
to availability of revermes and current budget..

4, Persons employed less than one (1) year are nof eligible for the salary increase; however new
employees may be granted an increase in pay by the Mountain Water District Management upon
Satisfactory completion of the probationary period.

Reclasgification

1. Reclassification of an employee’s position from one class to another of comparable pay range shall
effect no change in salary for the employee.

2. An employee whose position is reclassified from one class to a higher class shall enter the higher class
at its minimum salary, unless this minimum is lower than, or the same as, the employee’s salary at the
time the reclassification is effected:

A, If that salary exceeds the minimum, the employee shall continue to receive the higher
salary until such time as the minimum is changed or a pay increase is granted in
accordance with the personnel plan; and

B. [f that salary is the same as the minitnum, the District Manager, shall determine what
salary the employee shall receive in the reclassified position within the range established
for the reclassified position.

3. Anemployee whose position is reclagsified from one class to a lower class shall;
A, TIf the employee’s salary at the time the reclassification is effected does not exceed the
maximum salary for positions of the lower class, retain that salary; and
B. If the employee’s salary at the time the reclassification is sffected exceeds the maximum,
receive only the maximum salary.

4, Whenever the District Manager submits to the Board of Commissioners a recommendation thal a
position be reclassified to a class that requires a higher salary, the District Manager shall also submit
with it an estimate of the financial requirements and other implications of the salary increase,
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5. In the event an employee is demoted, the District Manager shall set that employee’s salary within the
salary range of the class to which the employee has been demoted.

6. For an employee transferred from a position in one class to a position in an equivalent class, the
transfer shall effect no change in the rate of compensation.

EMPLOYEE BENEFITS

Benefits are provided by Mountain Water District to all probationary and full-time employees. Benefits
provided to probationary employees shall be subject to any applicable waiting period. Part-time, ssasonal
or temporary employees shall not be entitled to any benefits. Benefifs provided to all probationary and full-
time employees by Mountain Water District, shall provide the following:

Holidays

1. The following days are declared paid helidays at the regular straight-time rate of compensation:
The first day of January (New Year’s Day)

The third Monday of February (President’s Day);

Good Friday,

The last Monday of May (Memorial Day);

The fourth day of July (Independence Day);

The first Monday of Septemnber {Labor Day);

The Eleventh day of November (Veteran’s Day);

The fourth Thursday of November (Thanksgiving Day);
The Friday following Thanksgiving; and

The Twenty-Fourth of December (Christmas Eve)

The Twenty-Fifth of December (Christmas Day).

ArCEOmMEBYOD

2. When any holiday listed above falls on Saturday or Sunday, Mountain Water District shall determine
whether the preceding Friday or the following Monday shall be considered as the holiday. However, if
Christmas Day fafls on Monday the preceding Friday will be designated as the Christmas Eve boliday.
In addition to the above, any day may be designated as a holiday by proclamation of the-District

Manager.

3. Hourly employees reguiarly scheduled to work on a holiday because of the essential nature of their job,
shall have the choice of being paid for the holiday or have the day added to their accumulated vacation
time, Ifthey elect to be paid, then their time will be turned in at eight (8) hours, in addition to the time
actually worked, and if the additional time worked makes the time accumulated for any one week
exceed forty (40) hours, then they shall be compensated at one and one-half times (1.5) their hourly
rate for all time worked over forty (40) hours.

4, When an employee schedules a vacation day in the same week as a holiday then, for the purposes of
over-time calculation, the vacation time will not be counted. If any employee misses work for any
reason other than a scheduled vacation or personal leave day then no time shall be counted for the
missed day for the purposes of caloulating overtime. Further any day missed immediately preceding or
following a scheduled holiday which is not pre-approved shall be considered an unexcused, unpaid
absence, except in the case of medical necessity or other extenuating case as deemed by the District
Manager on a case by case basis.

5. Fmployees may be required to work on a holiday in the event of an emergency.
6. FElection days are not paid holidays. However, an employee may take off sufficient time to vote, in

accordance with K.R.S. 118.035. An employee, at their option, if they are not providing an essential
service, may take vacation titne, paid personal leave or unpaid personal leave on this day.
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Q-31.

A-31.

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 31
Responding Witnesses: Carrie Hatfield/Tammie Fields

To the extent not provided in the responses above, provide all wage, compensation,  or
employee benefits studies, analyses, or surveys conducted since the utility’s last rate case
or that are currently utilized by the utility.

See Attachment 31a, which is Kentucky Rural Water Association’s (“KRWA”)
Compensation and Benefit Survey for 2021. Mountain Water District consulted the most
current annual KRWA survey when performing employee compensation reviews. See also
Attachment 31b, which is an Employee Turnover Analysis for 2021 and 2022 developed
by the District Manager. This analysis was used to determine the effect of wage and benefit
competition from other area employers for various skills and the level of wage increases
necessary to ensure Mountain Water District’s salaries remained competitive with area
employers.
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: , Kentucky Rural Water Association
| » Helping water and wastewater itilities help themselves

. “ ,e-- LIJ!I
A B [
i : ! L}
A ke -

To:  KRWAMbmbarUlites
From:  AndyLange
Assistant Director
Date:  July®, 2021 o
Subject: 2021 KRWA Compensation srid Benafif Survey Reésufis

fléase find-ehilbealiihe 2027 KRWA Compensation and Bengfit Survey fesults..

- Wa hope thgt fig-information compifed from4hils survey wili°glve you & b35i in
your effort o provide eduitable compensation -{;&ﬁ@f“@é}ﬁﬁﬁt packages for your
employees.

W8 received a 0% ¥3bpohss tothe survey (139 out of BA8 utilities) whigh.
prﬁ,‘v!dﬂs.&ﬂ&v‘vﬁazﬁ ﬁﬁﬁﬁﬁi}iﬁf‘@hﬁeﬁnﬁ:fcn@m 1800 nill-img- employees. To
Bagain the inl égﬁtétféﬁéﬁﬁf his data, we haye broken down the information by

type "of utility {Wafer -district, municipality, eto.) ‘and - sizeé-{(by number of
connections). Farmagh utility category, $4laiies are presented.on i anfivalizéd
basis with the minimum, :aysfage and fmaxinum.salary for each-position. The
wage Iiformatian hasbeer anntalizad using 2080 hours per year fot full tinte
employment. ‘Flaasa take Inty consjderation thal years of servite, geographic
location, #nf sophistication of operation figva.nof beeh factored iinto this survey.

Benietit inforatien is presented for each type and size of utllity only In respect o
whesther a utility oifers the benefit to Ity employees.

Thank you for fatigipatig in s survey. If you have specific questions

concerning gorfpensation uiid bensit issues, please give us A tall and we will try
to provide assistancz,

Enclbsures.

1151 Okl Porter Pike - Bowiing Green; KY 42103 - Phone 270.843.2291. - Fax 270.796.8623
wrw.Krwia.org '
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Employee Benefits Summary
2021

e , L AlUNies136) & 0 T
Health Insurance 93%
Life Insurance 67%
Retirement 91%
Vacation 98%
Sick Leave 92%
incentive Pay | 20%

Heatth Insurance
Life Insurance
Retirement
Vacation
Sick Leave
Incentive Pay

Health Insurance
Life Insurance
Retirement
Vacation
Sick Leave
Incentive Pay

e Utilities Over 5000 Connectio
Health Insurance 100% 7
Life Insurance 86%
Retirement 100%
Vacation 100%
Sick Leave 100%
Incentive Pay 35%

2021 KRWA Compensation Benefit Survey



Full Time Positions
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Water Districts, Sanitation Districts, Water Associations

& Water Commissions
(Over 5000 Connections)

Position

Asst. Manager/Asst. Superintendent
Asst. Office Manager/Asst. Gity Clerk

Count | Minimum | A
[
14 $42,600.00,

Bookkeeper

14_$31,200.00} §

Customer Service Rep (CSR)

‘Distribution Supervisor/Foreman

Engineer

.Equipment Operator

Finance Director/Accourtart ~~~ *

GIS Specialist
Lab Technician
Laborer
‘Manager/Superintendent ___
‘Mechanic/Electrician
Meter Reader
Meter Reading Foreman

Office Manager/City Clerk
Wastewater Collection Operator
.Wastewater Collection Supervisor

63 $19,656.00, $34
_ 23_$39,915.00,
4_ $63,773.00
' 24 $24024.00, §
_ .12 _$36,338.00
6 _$37,440.00, 8
2 _$28496.00, $321

: ﬁ__,..%.._

.12 _$33,779.00
25 _ $55,744.00 $84,83
_.7__$39,250.00/ $59

.17 $35526.00 $53,3
10 $24,024.00. $36,5

1 _$50,835.00 § 00

Wastewater Plant Operator

Wastewater Plant Supt/Foreman

Water Distribution Operator

28 $21,278.00, $36
. _6 _$50,378.00,
62 $20,800.00,

Water Plant Operator
Water Plant Superintendent/Foreman

s

488

_12 $40,310.00]

| $101,000.00

64! $61,345.00
) _§$63,250.00
| $58,365.00:
| _$83,700.00
; $99,158.00;
- $71,115.00
| $99,600.00
3 $64,147.00
)| $35,880.00
3 _$50,308.00
67 $73,258.00
8, $45,427.00:
_ $65312.00
) $85,000.00
| $52541.00
_$50,835.00
$52,541.00
4, _$55.786.00
6, $60,840.00.
$75,878.00

2021 KRWA Compensation Benefit Survay
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PAYSCALE

2-H ($12.57) - positions require easily acquired skills. Examples would be cook,
janitor, drivers of personal type vehicles, office positions such as receptionists,
light duty industrial vehicie cperators, loaders on garbage trucks, operators of
small hand tools, or secretarial positions that requires typing or similar skills,

3-H ($15.04) - positions require specific skills acquired through specialized training
or extensive experience operating complicated equipment. Examples would be
carpenter's helpers mechanics helpers, computer operators, weed mowers and
non CDL Truck Drivers.

4-H {§17.08) - positions require specialized licenses such as CDL Drivers.

5-H (520.07) - positions require the a high level of skills necessary to carry on the
function of county government. Examples would be positions which requires
specialized skills such as computer operators with the ability to do moderate
programming tasks, auto body repairman, also mechanics and carpenters.

6-H {$22.66) - heavy operators such as excavator operators, paver operators,
grader operators and bulidozer operators.
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MOUNTAIN WATER DISTRICT

2021 / 2022 EMPLOYEE TURNOVER LIST

E 2022 EMPLOYEE TURNOVER THRU SEPT

i b DISTRICT | MIANPOWER A Ll

:POSITIQN S B REASON FOR TFRM.IQ.Ajl-ON |

B FIELDSUPERVISOR | v/ | N/A | " RESIGNED FOR SELF EMPLOYMENT
CEQUIPMENT OPERATOR | v 1 N7A | ACCEPTED A PRIVATE INDUSTRY POSITION
 METERSERVICETECH | v | N/A | ACCEPTED EMPLOYMENT WITH THE STATE |
WATERUTILTYTECH | v |  N/A | ACCEPTED APRIVATE INDUSTRY POSITION |
5"_&AE%_EEE_E_FMEE"T—E"EE"'E """" < N/A ______ {'m_"XE:_C"EF%ErS'KFhT\}Z\'T'ETEEJS_T_E{;FSE,HBN _______
CLEAKDETECTIONTECH | v | N/A | ACCEPTED EMPLOYMENT WITH THE STATE |
EQUIPMENTOPERATOR| v/ | N/A | ACCEPTED EMPLOYMENT WITH THE STATE |
REETMECHANC | v | n/A | remeo
i----_;:—I:IE-IE?I;A_IE-(-Z;-I-EI;J-I-C“-"EL _______ v N/A ______  ACCEPTED A CITY UTILITY POSITION
E“I_-FE-/-X-PE_II—)HIE_'FE_(;I'—IB—I\T;EEH- Y 7 N 2 e |
E---I.-E-KI;-I;IE-'HE—EI:IB_I\]d'l_’E(E_H__P“"-I\]-/"/; _____ + ________ v i teRmmaed
| WATERUTLITYTECH | N/A | v 1 Reseneo ]
| WASTEWATERTECH | N/A |- v | ACCEPTED A CITY UTILITY CONTRACTOR POSITION |
E'"WXT_EEUTTLTT??EEE"E"""r\]_/']& ''''' 7 T TERMINATED
| METERSERVICETECH | N/A | v | RESIGNED FOR MEDICAL REASONS i
| WATERUTLTYTECH | N/A | v | TeRmmateD {
| METERSERVICETECH | N/A | v | ACCEPTED EMPLOYMENT WITH THE STATE |
EwMEE-L]H_[{T?%_EEE"Emmh]_/"/i _____ """"" v ~ ACCEPTED A PRIVATE INDUSTRY POSITION

NUMBER OF TURNOVERS 18 AVERAGE 2.00 EMPLOYEES PER MONTH
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MOUNTAIN WATER DISTRICT

2021 / 2022 EMPLOYEE TURNOVER LIST

____________________________________________________________________________________________________________________________________

2021 EMPLOYEE TURNOVER

| | DISTRICT | MANPOWER! it s e

: :P'OSEITION. | ;. E_MPLOYEE. EM_P‘LOYEE 5 !REAS.O.N 'FOR T‘E#MlNATlON . |
- FIELD SUPEF-{;HS "“i ------ v N/A i ---------- TERMINATED
WANTENANCETECH | v § NJA L comeensation i
|EQUIPMENT OPERATOR| v/ | N/A | ACCEPTED A PRIVATE INDUSTRY POSITION |
CWATERUTILTYTECH | v L NjA RESIGNED FOR MEDICAL REASONS
cUsTomeRseRvicE | v D wa 1 RESIGNED FOR MATERNAL LEAVE
| WATERUTIUTYTECH | ' | N/A |  ACCEPTED APRIVATE INDUSTRY POSITION |
|EQUIPMENTOPERATOR| v | N/A | ACCEPTED A PRIVATE INDUSTRY POSITION |
WASTEWATERTECH | v | N/A | ACCEPTED EMPLOYMENT WITH THE FEDERAL GOVT |
CWATERUTIUTYTECH | N/A | ¥ | ACCEPTED A PRIVATE INDUSTRY POSITION
CLEAKDETECTIONTECH | v | N/A | ACCEPTED A PRIVATE INDUSTRY POSTION |
LEAK DETECTION TECH | N/A L T RESIGNED TO ATTEND HIGHER EDUCATION |
WATERUTITYTECH | N/A | v | Reseneo
| METERSERVICETECH | N/A | v 1 Termmaten
WATERUTILTYTECH | N/A | ¥ """"""" RESIGNED FOR MEDICAL REASONS
| WASTEWATERTECH | N/A | v | ACCEPTED A PRIVATE INDUSTRY POSITION |
| WATERUTILTYTECH | N/A | v i ReseneD i

_____________________________________________________________________________________________________________________________________

NUMBER OF TURNOVERS 16 AVERAGE 1.33 EMPLOYEES PER MONTH



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 32

Responding Witnesses: Kevin Lowe

Q-32. Provide the average number of customers on the utility’s system (actual and

A-32.

projected), by rate schedule, for the test year and the three most recent calendar
years.

The table below contains the actual average number of customers served by Mountain
Water District’s sewer facilities.

Rate Year
2020 2021 2022
Standard 2,032 2,128 2,144
Flat 146 144 142
Big Creek (non-jurisdictional)* 36 36 35
Total (Excludes Big Creek Customers) 2,178 2,272 2,286

*Mountain Water District provides operation and maintenance services for a monthly fee
to the owners of individual sewage disposal systems. The Public Service Commission has
previously declared that these services are not subject to its rate and service regulation. See
Petition of Mountain Water District For Disclaimer of Jurisdiction or Approval of Tariff,
Case No. 2009-00405 (Ky. PSC Apr. 12, 2010).



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 33

Responding Witnesses: Tammy Olson/Legal Counsel

Q-33. Totheextent notalready provided, provide a copy of each cost of service study, billing

A-33.

analysis, and all exhibits and schedules that were prepared in the utility’s rate
application in Excel spreadsheet format with all formulas, columns, and rows
unprotected and fully accessible.

Filed separately with this Response is a zip file labeled “sewer rate study.zip” containing
the rate study used to prepare application. An Excel spreadsheet version of the billing
analysis (Exhibit 7 to Application) was filed with Application and can be download using
this link. The following documents are embedded in this response and also filed separately
with this Response:

Exhibit 9 (Analysis of Customer Bills) — “009-CustomerBillAnalysis.x|s”
Additional Workpapers — “Additional Workpapers.xIsx”
Depreciation Schedule — “013_SEWER DEPRECIATION.xIsx”


https://psc.ky.gov/pscecf/2022-00367/gerald.wuetcher%40skofirm.com/02172023071558/Exhibit7_BillingAnalysis.xlsx

MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 34
Responding Witnesses: Tammy Olson/Legal Counsel
Q-34. To the extent not already provided, provide all workpapers, calculations, and assumptions

the utility used to develop its test period financial information in Excel spreadsheet format
with all formulas, columns, and rows unprotected and fully accessible.

A-34. See Response to Question 33.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 35
Responding Witness: Kevin Lowe

Q-35. Provide the total amount collected for each nonrecurring charge and the number of
occurrences for each nonrecurring charge that was assessed during the test year that
is listed in the current tariff. If the revenue consists of occurrences for any
nonrecurring charge that was zero, include that charge and indicate that zero
occurrences and zero revenue was received.

A-35. See table below.

Charge Number_ of Amount

Transactions Collected
Sewer Disconnection Fee 39 $ 1,299.00
Sewer Reconnection Fee 44 $ 1,340.00
Sewer Tap Fee 9 $19,500.00
Water Disconnection Fee 1802 $54,693.00
Water Reconnection Fee 1835 $59,230.00
Water Tap Fee 117 $89,521.96

There were no occurrences of non-recurring charges that were $0.00.



MOUNTAIN WATER DISTRICT

Response to Commission Staff’s First Request for Information
Case No. 2022-00367

Question No. 36
Responding Witness: Kevin Lowe

Q-36. Provide updated cost justification sheets for all nonrecurring charges listed in
Mountain District’s tariff.

A-36. See Attachment 36. Mountain Water District requests that, should the Public Service
Commission adjust any of the existing nonrecurring charges, the revised charges be
rounded to the nearest five- or ten-dollar amount. (For example, if a charge is calculated at
$48.19 would be rounded to $50.00).
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PRESSURE SEWER CONNECTION COST ESTIMATE
FEBRUARY 6, 2023

Long Side

MATERIAL
Complete Grinder Unit (Barrel, Grinder, Electrical) $ 335518
1-4x4x4 Post § 5.58
1-6” x | '4” Steel Saddle for PYC $ 47.20
1-1 %" Corp Stop MIP X CTS PJ 5 163.48
1-1 W x MIP x PYC PJ Coupling $ 54.33
2-1 WMIP x | W PVC PJ Coupling 3 139.54
[-} %7 Close Brass Nipple 5 6.06
1-i " Thread Brass Ball Valve $ 28.17
1-1 4" Thread Brass Swing Check Valve 5 31.23
I- 18" Rect, Disconnect Box $ 68.00
1« 18" Rect. Disconnect Box Lid $ 23.00
50°-1 %7 SDR11 PE Pipe 3 74.50
TOTAL MATERIAL § 3,993.27

LABOR & EQUIPMENT
Mini Excavator - $40.00/HR @ 4 HOURS 3 160.00
EQUIPMENT QPERATOR - $31.46/HR INCLUDING FRINGE @ 6 HOURS § 18876
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 6 HOURS $  148.50
UTILITY WORKER - $24,75/HR INCLUDING FRINGE @ 6 HOURS § 148.50
UTILITY WORKER - 324 75/HR INCLUDING FRINGE @ ¢ HOURS $ 14850
§
8

SUPERVISOR - $61.75/HR INCLUDING FRINGE @ 3 HOURS 185.25

UTILITY TRUCK — 30 MILES @2 $0.655/MILE 16.65
SUPERVISOR TRUCK - 30 MILES @ $0.655/MILE $ 19,65
TOTAL LABOR & EQUIPMENT $ 1018.81
LONG SIDE TOTAL COST § 501208
SHORT SIDE
MATERIAL
Complete Grinder Unit (Barrel, Grinder, Electrical) 3355.18

[-4x4x4 Post

1-6” % 1 ¥4 Stee! Saddle for PVC
1-1 %" Corp Stop MIP x CTS M 163.48
1-1 %" x MIP x PYC PJ Coupling 54.33

$
b 5.58
$
$
3
2-2 YU MIP x | %7 PYC PJ Coupling 3 139.54
$
i3
$
$
$

47.20

1-2 %" Close Brass Nipple 6.06
[-2 5" Thread Brass Ball Valve 25.17
1-2 %" Thread Brass Swing Check Valve 3123
2- 18" Rect. Disconneet Box 68.00

2- 18" Rect. Disconnect Box Lid 23.00
50°-1 4™ SDR11 PE Pipe $ 74.50
TOTAL MATERIAL h] 3,993.27

LABOR & EQUIPMENT

Mini Excavalor - $40.00/HR @ 2 1/2 HOURS $  100.00
EQUIPMENT OPERATOR - $31.46/HR INCLUDING FRINGE @ 4 HOURS $ 12584
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 4 HOURS $ $9.00
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 4 HOURS $ $9.00
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @@ 4 [TOURS 5 99.00
SUPERVISOR - $61.75/HR INCLUDING FRINGE @@ 2 HOURS $ 12350
UTILITY TRUCK — 10 MILES @ $0.655/MILE $ 06.55
SUPERVISOR TRUCK - 10 MILES @ $0.655/MILE ) 6.55

TOTAL LABOR & EQUIPMENT §  659.44

SHORT SIDE TOTAL COST $ 4065271

Average of Short Side and Long Side $ 4832.00
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GRAVITY SEWER CONNECTION COST ESTIMATE

May 2, 2023
: Long Side
MATERIAL
20°-4" SDR PIPE $ 77.60
[- CLEAN OUT $ 16.50
1-CLEAN OUT ADAPTER $ 12.85
[-PLUG FOR CLEAN QUT ADAPTER $ 7.30
1.4 SADDLE $ 90.75
5- TON OF GRAVEL W/30 MILE HAUL BILL $ 210.00
4’X6’ PAVEMENT REPLACEMENT $_ 1.325.00
TOTAL MATERIAL § L7400
LABOR & EQUIPMENT
Mini Excavator - $40.00/HR ¢} 6 HOURS $  240.60
EQUIPMENT OPERATOR - $31.46/HR INCLUDING FRINGE @ 8 HOURS $ 25168
UTILITY WORKER - $24.75/FR INCLUDING FRINGE @ 8 HOURS $ 198.00
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 8 HOURS § 19800
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 8 HOURS $  198.00
SUPERVISOR - $61,75/HR INCLUDING FRINGE @ 3 HOURS $ 18525
FLAGGER- $23.60/HR INCLUDING FRINGE @ 8 HOURS $ 18830
FLAGGER- $23.60/HR INCLUDING FRINGE @ 8 HOURS $ 188.80
PICKUP TRUCK FLAGGER- 30 MILES @ $0.655/MILE $ 19.65
PICKUP TRUCK FLAGGER- 30 MILES @ $0.655/MILE b 19.65
UTILITY TRUCK — 30 MILES @ $0.655/MILE 3 19.65
SUPERVISOR TRUCK - 30 MILES @ $0.655/MILE $ 19.65
i CONCRETE SAW —2 HOURS @ $20.00/HOUR 3 40.00
j TOTAL LABOR & EQUIPMENT $ 1,767.13
! LONG SIDE TOTAL COST 5 3,507.13
SHORT SIDE
f MATERIAL
: 10°-4” SDR PIPE b 38.80
1- CLEAN OUT $ 16.50
i 1-CLEAN OUT ADAPTER $ 12.85
! 1-PLLUG FOR CLEAN QUT ADAPTER b 7.30
i 1-4" SADDLE $ 90.75
! 5- TON OF GRAVEL W/30 MILE HAUL BILL b 210.00
E 4°X6’ PAVEMENT REPLACEMENT $  1.325.00
i TOTAL MATERIAL §  1,701.20

LABOR & EQUIPMENT
Mini Excavator - $40.00/HR @ 4 HOURS
EQUIPMENT OPERATOR - $31.46/RR INCLUDING FRINGE @ 6 HOURS
UTILITY WORKER - $24.75/HR INCLUDING FRINGE @ 6 HOURS
UTILITY WORKER - $24.75/HR INCLUDING FRINGE ¢ 6 HOURS
UTILITY WORKER - $24.75/4 R INCLUDING FRINGE ¢ 6 HOURS 148,50
SUPERVISOR - $61.75/HR INCLUDING FRINGE @ 2 HOURS 123,50

$  160.00

$

k3

3

$

$
FLAGGER- $23.60/HR INCLUDING FRINGE @ 6 HOURS ) $ 14160

$

£

3

$

$

188.76
148.50
148,50

FLAGGER- $23,60/HR INCLUDING FRINGE @ 6 HOURS 141.60
PICKUP TRUCK FLAGGER- 10 MILES @ $0.655/MILE 6.55
PICKUP TRUCK FLAGGER- 10 MILES @ $0.655/MILE - 6.55
UTILITY TRUCK - 10 MILES @ $0.655/MiLE 6.55
SUPERVISOR TRUCK - 10 MILES @ $0.655/MILE 6,55
CONCRETE SAW - 2 HOURS @) $20.00/HOUR ¥ 40.00
TOTAL LABOR & EQUIPMENT 3 1,267.16

SHORT SIDE  TOTAL COST $ 2,908.36

Average of Short Side and Long Side $  3,238.00
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: INVESTIGATION CHARGE WHEN UNAUTHORIZED USAGE IS DISCOVERED

1. Field Expense:
A. Materials (Itemize)

PLUG

B. Labor (Time and Wage)

2 HOURS @ $23.60/HOUR

Total Field Expense

2. Clerical and Office Expense
A. Supplies
B. L.abor

Total Clerical and Office Expense

3. Miscellaneous Expense
A. Transportation

B. Other (ltemize)

Total Miscellanecus Expense

Total Nonrecurring Charge Expense

$  33.85

$47.20

$ 81.05

$_1.50

$_ 13.89
$_15.39

$ 13.10

$_13.10

$__109.54

nrcjust.doc - August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: Return Check Fee
1. Field Expense:

A. Materials (ltemize)
$
B. Labor (Time and Wage)
$
Total Field Expense $
2. Clerical and Office Expense
A. Supplies $ 140

B. Labor (1 Employee to Research & Prepare $ 2223
Paperwork & 1 Employee to Verify & Post)
Total Clerical and Office Expense $ 2363
3. Miscellaneous Expense

A. Transportation $

B. Other (Itemize)

Total Miscellaneous Expense $_0.00

Total Nonrecurring Charge Expense $ 23.63

nrcjust.doc — August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: SERVICE CONNECTION CHARGE

1. Field Expense:

A. Materials (itemize)
$
B. Labor (Time and Wage)
1 HOURS @ $22.57/HOUR $_ 2257
Total Field Expense $ 2257
2. Clerical and Office Expense
A Supplies $ 140
B. Labor $ 11.12
Total Clerical and Office Expense $ 1252
3. Miscellaneous Expense
A, Transportation $ 13.10
B. Other (Itemize)
Total Miscellaneous Expense $ 13.10
Total Nonrecurring Charge Expense $_ 48.19

nrcjust.doc — August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: DISCONNECTION FOR NON-PAYMENT CHARGE

1. Field Expense:

A Materials (ltemize)
$
B. Labor (Time and Wage)
1 HOURS @ $22.57/HOUR $ 2257
Total Field Expense $ 2257
2. Clerical and Office Expense
A Supplies $_ 140
B. Labor $ 1112
Total Clerical and Office Expense $ 12.52
3. Miscellaneous Expense
A Transportation $ 13.10
B. Other (Itemize)
Total Miscellaneous Expense $_13.10
Total Nonrecurring Charge Expense $ 48.19

nrcjust.doc - August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: RECONNECTION CHARGE

1. Field Expense:

A. Materials (ltemize)
$
B. Labor (Time and Wage)
1 HOURS @ $22.57/HOUR $ 2257
Total Field Expense $_ 2257
2. Clerical and Office Expense
A, Supplies $ 140
B. Labor $_ 1112
Total Clerical and Office Expense $ 1252
3. Miscellaneous Expense
A. Transportation $ 13.10
B. Other (ltemize)
Total Miscellaneous Expense $_13.10
Total Nonrecurring Charge Expense $_ 48.19

nrcjust.doc - August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: INVESTIGATION CHARGE-NORMAL OPERATING HOURS

1. Field Expense:

A. Materials (Itemize)
$
B. Labor (Time and Wage)
1 HOURS @ $22.57/HOUR $ 2257
Total Field Expense $ 2257
2. Clerical and Office Expense
A. Supplies $ 140
B. Labor $ 11.12
Total Clerical and Office Expense $ 1252
3. Miscellaneous Expense
A. Transportation $ 13.10
B. Other (Itemize)
Total Miscellaneous Expense $ 13.10
Total Nonrecurring Charge Expense $_48.19

nrcjust.doc — August 13, 2007
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge: INVESTIGATION CHARGE-AFTER HOURS

1. Field Expense:

A. Materials (Itemize)
$
B. Labor (Time and Wage)
3 HOURS @ $25.73 $_77.20
AFTER HOURS/CALLOUT CREW IS
PAID FOR A MINIMUM OF 3 HOURS.
Total Field Expense $_77.20
2. Clerical and Office Expense
A Supplies $ 140
B. L.abor (EMERGENGY OPERATOR & OFFICE EMPLOYEE) $  17.43
Total Clerical and Office Expense $ 18.83
3. Miscellaneous Expense
A Transportation $ 13.10
B. Other (Itemize)
Total Miscellaneous Expense $ 13.10
Total Nonrecurring Charge Expense $ 109.13

nrcjust.doc - August 13, 2007
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Justification For Residential Sewer Customer Deposit

System Average Usage x Rate Schedule = Average Monthly Bill
3100
First 2,000 Gallons $37.73 $37.73
Next 1,100 Gallons $16.17 / 1,000 $19.92
Total for 1 Month $57.65
X 2 MONTHS

Total For 2 Months $115.30 *

$115.00

*f Disconnected For Non-Payment The Customer Will Have A Two (2) Month Bill
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Justification For Commercial Sewer Customer Deposit

System Average Usage X Rate Schedule = Average Monthly Bill
11700
First 2,000 Gallens $37.73 $37.73
Next 9,700 Gallons $16.17 /1,000 $156.85
Total for 1 Month $194.58
X 2 MONTHS

Total For 2 Months $389.16 *

$389.00

*If Disconnected For Non-Payment The Customer Will Have A Two {2) Menth Bill
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CurrentRates

		Usage Bracket						Number Of Readings				Total 
Usage						Annual
Revenue

																Revenue Per User

		0				0		1099.0		0		0		0		$37.73		$41,465.27

		1.0				1000.0		4517.0		527		2382470.0		0		$37.73		$170,426.41

		1001.0				2000.0		5650.0		1518		8575720.0		0		$37.73		$213,174.50

		2001.0				3000.0		5434.0		2490		1.353248E7		0.4903349282		$45.66		$248,109.46

		3001.0				4000.0		3457.0		3474		1.200842E7		1.4736534568		$61.56		$212,809.38

		4001.0				5000.0		2205.0		4450		9812070.0		2.4499183673		$77.35		$170,546.12

		5001.0				6000.0		1222.0		5448		6656970.0		3.4476022913		$93.48		$114,229.78

		6001.0				7000.0		671.0		6467		4339680.0		4.4674813711		$109.97		$73,789.32

		7001.0				8000.0		386.0		7474		2884820.0		5.473626943		$126.24		$48,728.08

		8001.0				9000.0		289.0		8478		2450280.0		6.4784775087		$142.49		$41,178.74

		9001.0				10000.0		189.0		9517		1798630.0		7.5165608466		$159.27		$30,102.56

		10001.0				11000.0		153.0		10507		1607500.0		8.5065359477		$175.28		$26,817.95

		11001.0				12000.0		87.0		11487		999380.0		9.4871264368		$191.14		$16,628.90

		12001.0				13000.0		91.0		12467		1134470.0		10.4667032967		$206.98		$18,834.87

		13001.0				14000.0		52.0		13516		702850.0		11.5163461538		$223.95		$11,645.36

		14001.0				15000.0		48.0		14541		697980.0		12.54125		$240.52		$11,545.06

		15001.0				16000.0		44.0		15456		680060.0		13.4559090909		$255.31		$11,233.73

		16001.0				17000.0		38.0		16556		629110.0		14.5555263158		$273.09		$10,377.53

		17001.0				18000.0		23.0		17660		406180.0		15.66		$290.95		$6,691.90

		18001.0				19000.0		17.0		18466		313930.0		16.4664705882		$303.99		$5,167.88

		19001.0				20000.0		22.0		19450		427890.0		17.4495454545		$319.89		$7,037.56

		20001.0				21000.0		21.0		20611		432840.0		18.6114285714		$338.68		$7,112.21

		21001.0				22000.0		20.0		21597		431940.0		19.597		$354.61		$7,092.27

		22001.0				23000.0		15.0		22499		337490.0		20.4993333333		$369.20		$5,538.06

		23001.0				24000.0		15.0		23527		352900.0		21.5266666667		$385.82		$5,787.24

		24001.0				25000.0		11.0		24370		268070.0		22.37		$399.45		$4,393.98

		25001.0				26000.0		11.0		25456		280020.0		23.4563636364		$417.02		$4,587.21

		26001.0				27000.0		12.0		26379		316550.0		24.3791666667		$431.94		$5,183.29

		27001.0				28000.0		11.0		27615		303770.0		25.6154545455		$451.93		$4,971.25

		28001.0				29000.0		14.0		28567		399940.0		26.5671428571		$467.32		$6,542.49

		29001.0				30000.0		12.0		29407		352880.0		27.4066666667		$480.90		$5,770.75

		30001.0				31000.0		12.0		30588		367050.0		28.5875		$499.99		$5,999.88

		31001.0				32000.0		8.0		31475		251800.0		29.475		$514.34		$4,114.73

		32001.0				33000.0		7.0		32581		228070.0		30.5814285714		$532.23		$3,725.62

		33001.0				34000.0		5.0		33382		166910.0		31.382		$545.18		$2,725.88

		34001.0				35000.0		6.0		34482		206890.0		32.4816666667		$562.96		$3,377.75

		35001.0				36000.0		5.0		35442		177210.0		33.442		$578.49		$2,892.44

		36001.0				37000.0		6.0		36402		218410.0		34.4016666667		$594.00		$3,564.03

		37001.0				38000.0		3.0		37700		113100.0		35.7		$615.00		$1,845.00

		38001.0				39000.0		3.0		38370		115110.0		36.37		$625.83		$1,877.50

		39001.0				40000.0		2.0		39745		79490.0		37.745		$648.07		$1,296.13

		40001.0				41000.0		10.0		40620		406200.0		38.62		$662.22		$6,622.15

		41001.0				42000.0		2.0		41410		82820.0		39.41		$674.99		$1,349.98

		42001.0				43000.0		4.0		42443		169770.0		40.4425		$691.69		$2,766.74

		43001.0				44000.0		1.0		43500		43500.0		41.5		$708.79		$708.79

		44001.0				45000.0		2.0		44600		89200.0		42.6		$726.57		$1,453.14

		45001.0				46000.0		3.0		45933		137800.0		43.9333333333		$748.13		$2,244.40

		46001.0				47000.0		4.0		46475		185900.0		44.475		$756.89		$3,027.56

		47001.0				48000.0		1.0		47200		47200.0		45.2		$768.61		$768.61

		48001.0				49000.0		4.0		48408		193630.0		46.4075		$788.14		$3,152.56

		49001.0				50000.0		2.0		49900		99800.0		47.9		$812.27		$1,624.55

		50001.0				51000.0		3.0		50623		151870.0		48.6233333333		$823.97		$2,471.91

		52001.0				53000.0		3.0		52727		158180.0		50.7266666667		$857.98		$2,573.94

		53001.0				54000.0		5.0		53680		268400.0		51.68		$873.40		$4,366.98

		54001.0				55000.0		6.0		54507		327040.0		52.5066666667		$886.76		$5,320.58

		55001.0				56000.0		4.0		55725		222900.0		53.725		$906.46		$3,625.85

		56001.0				57000.0		5.0		56694		283470.0		54.694		$922.13		$4,610.66

		57001.0				58000.0		1.0		57900		57900.0		55.9		$941.63		$941.63

		58001.0				59000.0		4.0		58500		234000.0		56.5		$951.34		$3,805.34

		59001.0				60000.0		2.0		59385		118770.0		57.385		$965.65		$1,931.29

		61001.0				62000.0		3.0		61433		184300.0		59.4333333333		$998.77		$2,996.30

		62001.0				63000.0		4.0		62540		250160.0		60.54		$1,016.66		$4,066.65

		63001.0				64000.0		5.0		63540		317700.0		61.54		$1,032.83		$5,164.16

		64001.0				65000.0		2.0		64650		129300.0		62.65		$1,050.78		$2,101.56

		65001.0				66000.0		3.0		65523		196570.0		63.5233333333		$1,064.90		$3,194.71

		66001.0				67000.0		2.0		66495		132990.0		64.495		$1,080.61		$2,161.23

		67001.0				68000.0		5.0		67716		338580.0		65.716		$1,100.36		$5,501.79

		68001.0				69000.0		4.0		68485		273940.0		66.485		$1,112.79		$4,451.17

		69001.0				70000.0		1.0		69970		69970.0		67.97		$1,136.80		$1,136.80

		71001.0				72000.0		3.0		71507		214520.0		69.5066666667		$1,161.65		$3,484.96

		72001.0				73000.0		5.0		72604		363020.0		70.604		$1,179.40		$5,896.98

		73001.0				74000.0		1.0		73600		73600.0		71.6		$1,195.50		$1,195.50

		74001.0				75000.0		1.0		74500		74500.0		72.5		$1,210.06		$1,210.06

		75001.0				76000.0		1.0		76000		76000.0		74		$1,234.31		$1,234.31

		77001.0				78000.0		2.0		77700		155400.0		75.7		$1,261.80		$2,523.60

		78001.0				79000.0		1.0		78830		78830.0		76.83		$1,280.07		$1,280.07

		79001.0				80000.0		1.0		79900		79900.0		77.9		$1,297.37		$1,297.37

		80001.0				81000.0		4.0		80673		322690.0		78.6725		$1,309.86		$5,239.46

		81001.0				82000.0		2.0		81615		163230.0		79.615		$1,325.10		$2,650.21

		82001.0				83000.0		1.0		83000		83000.0		81		$1,347.50		$1,347.50

		86001.0				87000.0		1.0		86290		86290.0		84.29		$1,400.70		$1,400.70

		87001.0				88000.0		3.0		87600		262800.0		85.6		$1,421.88		$4,265.65

		88001.0				89000.0		1.0		88100		88100.0		86.1		$1,429.97		$1,429.97

		89001.0				90000.0		1.0		89700		89700.0		87.7		$1,455.84		$1,455.84

		90001.0				91000.0		2.0		90400		180800.0		88.4		$1,467.16		$2,934.32

		93001.0				94000.0		1.0		93100		93100.0		91.1		$1,510.82		$1,510.82

		94001.0				95000.0		2.0		94910		189820.0		92.91		$1,540.08		$3,080.17

		96001.0				97000.0		1.0		96800		96800.0		94.8		$1,570.65		$1,570.65

		97001.0				98000.0		5.0		97540		487700.0		95.54		$1,582.61		$7,913.06

		98001.0				99000.0		1.0		98600		98600.0		96.6		$1,599.75		$1,599.75

		100001.0				101000.0		1.0		100500		100500.0		98.5		$1,630.48		$1,630.48

		101001.0				102000.0		1.0		102000		102000.0		100		$1,654.73		$1,654.73

		104001.0				105000.0		2.0		104750		209500.0		102.75		$1,699.20		$3,398.40

		106001.0				107000.0		1.0		106100		106100.0		104.1		$1,721.03		$1,721.03

		108001.0				109000.0		1.0		108630		108630.0		106.63		$1,761.94		$1,761.94

		112001.0				113000.0		1.0		113000		113000.0		111		$1,832.60		$1,832.60

		114001.0				115000.0		3.0		114567		343700.0		112.5666666667		$1,857.93		$5,573.80

		115001.0				116000.0		2.0		115700		231400.0		113.7		$1,876.26		$3,752.52

		117001.0				118000.0		1.0		117100		117100.0		115.1		$1,898.90		$1,898.90

		121001.0				122000.0		1.0		121400		121400.0		119.4		$1,968.43		$1,968.43

		123001.0				124000.0		1.0		123700		123700.0		121.7		$2,005.62		$2,005.62

		127001.0				128000.0		1.0		127100		127100.0		125.1		$2,060.60		$2,060.60

		130001.0				131000.0		1.0		130100		130100.0		128.1		$2,109.11		$2,109.11

		131001.0				132000.0		1.0		131210		131210.0		129.21		$2,127.06		$2,127.06

		134001.0				135000.0		1.0		134510		134510.0		132.51		$2,180.42		$2,180.42

		136001.0				137000.0		1.0		137000		137000.0		135		$2,220.68		$2,220.68

		147001.0				148000.0		2.0		147230		294460.0		145.23		$2,386.10		$4,772.20

		149001.0				150000.0		3.0		149600		448800.0		147.6		$2,424.42		$7,273.27

		156001.0				157000.0		2.0		156160		312320.0		154.16		$2,530.50		$5,060.99

		158001.0				159000.0		1.0		158700		158700.0		156.7		$2,571.57		$2,571.57

		163001.0				164000.0		1.0		163900		163900.0		161.9		$2,655.65		$2,655.65

		164001.0				165000.0		1.0		164700		164700.0		162.7		$2,668.59		$2,668.59

		167001.0				168000.0		1.0		167700		167700.0		165.7		$2,717.10		$2,717.10

		169001.0				170000.0		1.0		169570		169570.0		167.57		$2,747.34		$2,747.34

		170001.0				171000.0		2.0		170545		341090.0		168.545		$2,763.10		$5,526.21

		171001.0				172000.0		3.0		171550		514650.0		169.55		$2,779.35		$8,338.06

		173001.0				174000.0		1.0		173600		173600.0		171.6		$2,812.50		$2,812.50

		176001.0				177000.0		2.0		176260		352520.0		174.26		$2,855.51		$5,711.03

		180001.0				181000.0		2.0		180275		360550.0		178.275		$2,920.44		$5,840.87

		181001.0				182000.0		2.0		181515		363030.0		179.515		$2,940.49		$5,880.98

		184001.0				185000.0		1.0		184690		184690.0		182.69		$2,991.83		$2,991.83

		185001.0				186000.0		1.0		185400		185400.0		183.4		$3,003.31		$3,003.31

		189001.0				190000.0		1.0		189650		189650.0		187.65		$3,072.03		$3,072.03

		190001.0				191000.0		2.0		190660		381320.0		188.66		$3,088.36		$6,176.72

		191001.0				192000.0		1.0		191700		191700.0		189.7		$3,105.18		$3,105.18

		192001.0				193000.0		2.0		192565		385130.0		190.565		$3,119.17		$6,238.33

		193001.0				194000.0		1.0		193620		193620.0		191.62		$3,136.23		$3,136.23

		194001.0				195000.0		1.0		194100		194100.0		192.1		$3,143.99		$3,143.99

		196001.0				197000.0		1.0		196080		196080.0		194.08		$3,176.00		$3,176.00

		203001.0				204000.0		2.0		203250		406500.0		201.25		$3,291.94		$6,583.89

		205001.0				206000.0		1.0		205300		205300.0		203.3		$3,325.09		$3,325.09

		212001.0				213000.0		1.0		212900		212900.0		210.9		$3,447.98		$3,447.98

		213001.0				214000.0		1.0		213290		213290.0		211.29		$3,454.29		$3,454.29

		216001.0				217000.0		1.0		216750		216750.0		214.75		$3,510.24		$3,510.24

		218001.0				219000.0		1.0		218120		218120.0		216.12		$3,532.39		$3,532.39

		227001.0				228000.0		1.0		227200		227200.0		225.2		$3,679.21		$3,679.21

		230001.0				231000.0		1.0		230300		230300.0		228.3		$3,729.34		$3,729.34

		231001.0				232000.0		1.0		231120		231120.0		229.12		$3,742.60		$3,742.60

		232001.0				233000.0		1.0		232300		232300.0		230.3		$3,761.68		$3,761.68

		234001.0				235000.0		1.0		234570		234570.0		232.57		$3,798.39		$3,798.39

		238001.0				239000.0		1.0		238780		238780.0		236.78		$3,866.46		$3,866.46

		261001.0				262000.0		2.0		261855		523710.0		259.855		$4,239.59		$8,479.17

		266001.0				267000.0		1.0		266860		266860.0		264.86		$4,320.52		$4,320.52

		275001.0				276000.0		1.0		276000		276000.0		274		$4,468.31		$4,468.31

		281001.0				282000.0		1.0		282000		282000.0		280		$4,565.33		$4,565.33

		285001.0				286000.0		1.0		285510		285510.0		283.51		$4,622.09		$4,622.09

		296001.0				297000.0		1.0		297000		297000.0		295		$4,807.88		$4,807.88

		299001.0				300000.0		1.0		299500		299500.0		297.5		$4,848.31		$4,848.31

		327001.0				328000.0		1.0		328000		328000.0		326		$5,309.15		$5,309.15

		328001.0				329000.0		1.0		329000		329000.0		327		$5,325.32		$5,325.32

		331001.0				332000.0		1.0		332000		332000.0		330		$5,373.83		$5,373.83

		335001.0				336000.0		1.0		336000		336000.0		334		$5,438.51		$5,438.51

		344001.0				345000.0		2.0		344380		688760.0		342.38		$5,574.01		$11,148.03

		357001.0				358000.0		1.0		357040		357040.0		355.04		$5,778.73		$5,778.73

		364001.0				365000.0		1.0		364340		364340.0		362.34		$5,896.77		$5,896.77

		366001.0				367000.0		1.0		367000		367000.0		365		$5,939.78		$5,939.78

		374001.0				375000.0		1.0		374250		374250.0		372.25		$6,057.01		$6,057.01

		379001.0				380000.0		1.0		380000		380000.0		378		$6,149.99		$6,149.99

		382001.0				383000.0		1.0		382360		382360.0		380.36		$6,188.15		$6,188.15

		387001.0				388000.0		1.0		387630		387630.0		385.63		$6,273.37		$6,273.37

		400001.0				401000.0		1.0		401000		401000.0		399		$6,489.56		$6,489.56

		409001.0				410000.0		1.0		410000		410000.0		408		$6,635.09		$6,635.09

		410001.0				411000.0		1.0		410900		410900.0		408.9		$6,649.64		$6,649.64

		419001.0				420000.0		1.0		420000		420000.0		418		$6,796.79		$6,796.79

		422001.0				423000.0		1.0		422560		422560.0		420.56		$6,838.19		$6,838.19

		424001.0				425000.0		1.0		425000		425000.0		423		$6,877.64		$6,877.64

		695001.0				696000.0		1.0		695140		695140.0		693.14		$11,245.80		$11,245.80

		721001.0				722000.0		1.0		721430		721430.0		719.43		$11,670.91		$11,670.91

		Total Metered						26125.0				1.0802594E8						$2,074,741.71

		Flat Rate Customers						2172						$78.15				$169,741.80

		Big Creek Customers						641						$34.00				$21,794.00

		Total																$2,266,277.51
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Phase1

		Usage Bracket						Number Of Readings				Total 
Usage						Annual
Revenue

																Revenue Per User

		0				0		1099.0		0		0		0		$37.73		$41,465.27

		1.0				1000.0		4517.0		527		2382470.0		0		$37.73		$170,426.41

		1001.0				2000.0		5650.0		1518		8575720.0		0		$37.73		$213,174.50

		2001.0				3000.0		5434.0		2490		1.353248E7		0.4903349282		$45.66		$248,109.46

		3001.0				4000.0		3457.0		3474		1.200842E7		1.4736534568		$61.56		$212,809.38

		4001.0				5000.0		2205.0		4450		9812070.0		2.4499183673		$77.35		$170,546.12

		5001.0				6000.0		1222.0		5448		6656970.0		3.4476022913		$93.48		$114,229.78

		6001.0				7000.0		671.0		6467		4339680.0		4.4674813711		$109.97		$73,789.32

		7001.0				8000.0		386.0		7474		2884820.0		5.473626943		$126.24		$48,728.08

		8001.0				9000.0		289.0		8478		2450280.0		6.4784775087		$142.49		$41,178.74

		9001.0				10000.0		189.0		9517		1798630.0		7.5165608466		$159.27		$30,102.56

		10001.0				11000.0		153.0		10507		1607500.0		8.5065359477		$175.28		$26,817.95

		11001.0				12000.0		87.0		11487		999380.0		9.4871264368		$191.14		$16,628.90

		12001.0				13000.0		91.0		12467		1134470.0		10.4667032967		$206.98		$18,834.87

		13001.0				14000.0		52.0		13516		702850.0		11.5163461538		$223.95		$11,645.36

		14001.0				15000.0		48.0		14541		697980.0		12.54125		$240.52		$11,545.06

		15001.0				16000.0		44.0		15456		680060.0		13.4559090909		$255.31		$11,233.73

		16001.0				17000.0		38.0		16556		629110.0		14.5555263158		$273.09		$10,377.53

		17001.0				18000.0		23.0		17660		406180.0		15.66		$290.95		$6,691.90

		18001.0				19000.0		17.0		18466		313930.0		16.4664705882		$303.99		$5,167.88

		19001.0				20000.0		22.0		19450		427890.0		17.4495454545		$319.89		$7,037.56

		20001.0				21000.0		21.0		20611		432840.0		18.6114285714		$338.68		$7,112.21

		21001.0				22000.0		20.0		21597		431940.0		19.597		$354.61		$7,092.27

		22001.0				23000.0		15.0		22499		337490.0		20.4993333333		$369.20		$5,538.06

		23001.0				24000.0		15.0		23527		352900.0		21.5266666667		$385.82		$5,787.24

		24001.0				25000.0		11.0		24370		268070.0		22.37		$399.45		$4,393.98

		25001.0				26000.0		11.0		25456		280020.0		23.4563636364		$417.02		$4,587.21

		26001.0				27000.0		12.0		26379		316550.0		24.3791666667		$431.94		$5,183.29

		27001.0				28000.0		11.0		27615		303770.0		25.6154545455		$451.93		$4,971.25

		28001.0				29000.0		14.0		28567		399940.0		26.5671428571		$467.32		$6,542.49

		29001.0				30000.0		12.0		29407		352880.0		27.4066666667		$480.90		$5,770.75

		30001.0				31000.0		12.0		30588		367050.0		28.5875		$499.99		$5,999.88

		31001.0				32000.0		8.0		31475		251800.0		29.475		$514.34		$4,114.73

		32001.0				33000.0		7.0		32581		228070.0		30.5814285714		$532.23		$3,725.62

		33001.0				34000.0		5.0		33382		166910.0		31.382		$545.18		$2,725.88

		34001.0				35000.0		6.0		34482		206890.0		32.4816666667		$562.96		$3,377.75

		35001.0				36000.0		5.0		35442		177210.0		33.442		$578.49		$2,892.44

		36001.0				37000.0		6.0		36402		218410.0		34.4016666667		$594.00		$3,564.03

		37001.0				38000.0		3.0		37700		113100.0		35.7		$615.00		$1,845.00

		38001.0				39000.0		3.0		38370		115110.0		36.37		$625.83		$1,877.50

		39001.0				40000.0		2.0		39745		79490.0		37.745		$648.07		$1,296.13

		40001.0				41000.0		10.0		40620		406200.0		38.62		$662.22		$6,622.15

		41001.0				42000.0		2.0		41410		82820.0		39.41		$674.99		$1,349.98

		42001.0				43000.0		4.0		42443		169770.0		40.4425		$691.69		$2,766.74

		43001.0				44000.0		1.0		43500		43500.0		41.5		$708.79		$708.79

		44001.0				45000.0		2.0		44600		89200.0		42.6		$726.57		$1,453.14

		45001.0				46000.0		3.0		45933		137800.0		43.9333333333		$748.13		$2,244.40

		46001.0				47000.0		4.0		46475		185900.0		44.475		$756.89		$3,027.56

		47001.0				48000.0		1.0		47200		47200.0		45.2		$768.61		$768.61

		48001.0				49000.0		4.0		48408		193630.0		46.4075		$788.14		$3,152.56

		49001.0				50000.0		2.0		49900		99800.0		47.9		$812.27		$1,624.55

		50001.0				51000.0		3.0		50623		151870.0		48.6233333333		$823.97		$2,471.91

		52001.0				53000.0		3.0		52727		158180.0		50.7266666667		$857.98		$2,573.94

		53001.0				54000.0		5.0		53680		268400.0		51.68		$873.40		$4,366.98

		54001.0				55000.0		6.0		54507		327040.0		52.5066666667		$886.76		$5,320.58

		55001.0				56000.0		4.0		55725		222900.0		53.725		$906.46		$3,625.85

		56001.0				57000.0		5.0		56694		283470.0		54.694		$922.13		$4,610.66

		57001.0				58000.0		1.0		57900		57900.0		55.9		$941.63		$941.63

		58001.0				59000.0		4.0		58500		234000.0		56.5		$951.34		$3,805.34

		59001.0				60000.0		2.0		59385		118770.0		57.385		$965.65		$1,931.29

		61001.0				62000.0		3.0		61433		184300.0		59.4333333333		$998.77		$2,996.30

		62001.0				63000.0		4.0		62540		250160.0		60.54		$1,016.66		$4,066.65

		63001.0				64000.0		5.0		63540		317700.0		61.54		$1,032.83		$5,164.16

		64001.0				65000.0		2.0		64650		129300.0		62.65		$1,050.78		$2,101.56

		65001.0				66000.0		3.0		65523		196570.0		63.5233333333		$1,064.90		$3,194.71

		66001.0				67000.0		2.0		66495		132990.0		64.495		$1,080.61		$2,161.23

		67001.0				68000.0		5.0		67716		338580.0		65.716		$1,100.36		$5,501.79

		68001.0				69000.0		4.0		68485		273940.0		66.485		$1,112.79		$4,451.17

		69001.0				70000.0		1.0		69970		69970.0		67.97		$1,136.80		$1,136.80

		71001.0				72000.0		3.0		71507		214520.0		69.5066666667		$1,161.65		$3,484.96

		72001.0				73000.0		5.0		72604		363020.0		70.604		$1,179.40		$5,896.98

		73001.0				74000.0		1.0		73600		73600.0		71.6		$1,195.50		$1,195.50

		74001.0				75000.0		1.0		74500		74500.0		72.5		$1,210.06		$1,210.06

		75001.0				76000.0		1.0		76000		76000.0		74		$1,234.31		$1,234.31

		77001.0				78000.0		2.0		77700		155400.0		75.7		$1,261.80		$2,523.60

		78001.0				79000.0		1.0		78830		78830.0		76.83		$1,280.07		$1,280.07

		79001.0				80000.0		1.0		79900		79900.0		77.9		$1,297.37		$1,297.37

		80001.0				81000.0		4.0		80673		322690.0		78.6725		$1,309.86		$5,239.46

		81001.0				82000.0		2.0		81615		163230.0		79.615		$1,325.10		$2,650.21

		82001.0				83000.0		1.0		83000		83000.0		81		$1,347.50		$1,347.50

		86001.0				87000.0		1.0		86290		86290.0		84.29		$1,400.70		$1,400.70

		87001.0				88000.0		3.0		87600		262800.0		85.6		$1,421.88		$4,265.65

		88001.0				89000.0		1.0		88100		88100.0		86.1		$1,429.97		$1,429.97

		89001.0				90000.0		1.0		89700		89700.0		87.7		$1,455.84		$1,455.84

		90001.0				91000.0		2.0		90400		180800.0		88.4		$1,467.16		$2,934.32

		93001.0				94000.0		1.0		93100		93100.0		91.1		$1,510.82		$1,510.82

		94001.0				95000.0		2.0		94910		189820.0		92.91		$1,540.08		$3,080.17

		96001.0				97000.0		1.0		96800		96800.0		94.8		$1,570.65		$1,570.65

		97001.0				98000.0		5.0		97540		487700.0		95.54		$1,582.61		$7,913.06

		98001.0				99000.0		1.0		98600		98600.0		96.6		$1,599.75		$1,599.75

		100001.0				101000.0		1.0		100500		100500.0		98.5		$1,630.48		$1,630.48

		101001.0				102000.0		1.0		102000		102000.0		100		$1,654.73		$1,654.73

		104001.0				105000.0		2.0		104750		209500.0		102.75		$1,699.20		$3,398.40

		106001.0				107000.0		1.0		106100		106100.0		104.1		$1,721.03		$1,721.03

		108001.0				109000.0		1.0		108630		108630.0		106.63		$1,761.94		$1,761.94

		112001.0				113000.0		1.0		113000		113000.0		111		$1,832.60		$1,832.60

		114001.0				115000.0		3.0		114567		343700.0		112.5666666667		$1,857.93		$5,573.80

		115001.0				116000.0		2.0		115700		231400.0		113.7		$1,876.26		$3,752.52

		117001.0				118000.0		1.0		117100		117100.0		115.1		$1,898.90		$1,898.90

		121001.0				122000.0		1.0		121400		121400.0		119.4		$1,968.43		$1,968.43

		123001.0				124000.0		1.0		123700		123700.0		121.7		$2,005.62		$2,005.62

		127001.0				128000.0		1.0		127100		127100.0		125.1		$2,060.60		$2,060.60

		130001.0				131000.0		1.0		130100		130100.0		128.1		$2,109.11		$2,109.11

		131001.0				132000.0		1.0		131210		131210.0		129.21		$2,127.06		$2,127.06

		134001.0				135000.0		1.0		134510		134510.0		132.51		$2,180.42		$2,180.42

		136001.0				137000.0		1.0		137000		137000.0		135		$2,220.68		$2,220.68

		147001.0				148000.0		2.0		147230		294460.0		145.23		$2,386.10		$4,772.20

		149001.0				150000.0		3.0		149600		448800.0		147.6		$2,424.42		$7,273.27

		156001.0				157000.0		2.0		156160		312320.0		154.16		$2,530.50		$5,060.99

		158001.0				159000.0		1.0		158700		158700.0		156.7		$2,571.57		$2,571.57

		163001.0				164000.0		1.0		163900		163900.0		161.9		$2,655.65		$2,655.65

		164001.0				165000.0		1.0		164700		164700.0		162.7		$2,668.59		$2,668.59

		167001.0				168000.0		1.0		167700		167700.0		165.7		$2,717.10		$2,717.10

		169001.0				170000.0		1.0		169570		169570.0		167.57		$2,747.34		$2,747.34

		170001.0				171000.0		2.0		170545		341090.0		168.545		$2,763.10		$5,526.21

		171001.0				172000.0		3.0		171550		514650.0		169.55		$2,779.35		$8,338.06

		173001.0				174000.0		1.0		173600		173600.0		171.6		$2,812.50		$2,812.50

		176001.0				177000.0		2.0		176260		352520.0		174.26		$2,855.51		$5,711.03

		180001.0				181000.0		2.0		180275		360550.0		178.275		$2,920.44		$5,840.87

		181001.0				182000.0		2.0		181515		363030.0		179.515		$2,940.49		$5,880.98

		184001.0				185000.0		1.0		184690		184690.0		182.69		$2,991.83		$2,991.83

		185001.0				186000.0		1.0		185400		185400.0		183.4		$3,003.31		$3,003.31

		189001.0				190000.0		1.0		189650		189650.0		187.65		$3,072.03		$3,072.03

		190001.0				191000.0		2.0		190660		381320.0		188.66		$3,088.36		$6,176.72

		191001.0				192000.0		1.0		191700		191700.0		189.7		$3,105.18		$3,105.18

		192001.0				193000.0		2.0		192565		385130.0		190.565		$3,119.17		$6,238.33

		193001.0				194000.0		1.0		193620		193620.0		191.62		$3,136.23		$3,136.23

		194001.0				195000.0		1.0		194100		194100.0		192.1		$3,143.99		$3,143.99

		196001.0				197000.0		1.0		196080		196080.0		194.08		$3,176.00		$3,176.00

		203001.0				204000.0		2.0		203250		406500.0		201.25		$3,291.94		$6,583.89

		205001.0				206000.0		1.0		205300		205300.0		203.3		$3,325.09		$3,325.09

		212001.0				213000.0		1.0		212900		212900.0		210.9		$3,447.98		$3,447.98

		213001.0				214000.0		1.0		213290		213290.0		211.29		$3,454.29		$3,454.29

		216001.0				217000.0		1.0		216750		216750.0		214.75		$3,510.24		$3,510.24

		218001.0				219000.0		1.0		218120		218120.0		216.12		$3,532.39		$3,532.39

		227001.0				228000.0		1.0		227200		227200.0		225.2		$3,679.21		$3,679.21

		230001.0				231000.0		1.0		230300		230300.0		228.3		$3,729.34		$3,729.34

		231001.0				232000.0		1.0		231120		231120.0		229.12		$3,742.60		$3,742.60

		232001.0				233000.0		1.0		232300		232300.0		230.3		$3,761.68		$3,761.68

		234001.0				235000.0		1.0		234570		234570.0		232.57		$3,798.39		$3,798.39

		238001.0				239000.0		1.0		238780		238780.0		236.78		$3,866.46		$3,866.46

		261001.0				262000.0		2.0		261855		523710.0		259.855		$4,239.59		$8,479.17

		266001.0				267000.0		1.0		266860		266860.0		264.86		$4,320.52		$4,320.52

		275001.0				276000.0		1.0		276000		276000.0		274		$4,468.31		$4,468.31

		281001.0				282000.0		1.0		282000		282000.0		280		$4,565.33		$4,565.33

		285001.0				286000.0		1.0		285510		285510.0		283.51		$4,622.09		$4,622.09

		296001.0				297000.0		1.0		297000		297000.0		295		$4,807.88		$4,807.88

		299001.0				300000.0		1.0		299500		299500.0		297.5		$4,848.31		$4,848.31

		327001.0				328000.0		1.0		328000		328000.0		326		$5,309.15		$5,309.15

		328001.0				329000.0		1.0		329000		329000.0		327		$5,325.32		$5,325.32

		331001.0				332000.0		1.0		332000		332000.0		330		$5,373.83		$5,373.83

		335001.0				336000.0		1.0		336000		336000.0		334		$5,438.51		$5,438.51

		344001.0				345000.0		2.0		344380		688760.0		342.38		$5,574.01		$11,148.03

		357001.0				358000.0		1.0		357040		357040.0		355.04		$5,778.73		$5,778.73

		364001.0				365000.0		1.0		364340		364340.0		362.34		$5,896.77		$5,896.77

		366001.0				367000.0		1.0		367000		367000.0		365		$5,939.78		$5,939.78

		374001.0				375000.0		1.0		374250		374250.0		372.25		$6,057.01		$6,057.01

		379001.0				380000.0		1.0		380000		380000.0		378		$6,149.99		$6,149.99

		382001.0				383000.0		1.0		382360		382360.0		380.36		$6,188.15		$6,188.15

		387001.0				388000.0		1.0		387630		387630.0		385.63		$6,273.37		$6,273.37

		400001.0				401000.0		1.0		401000		401000.0		399		$6,489.56		$6,489.56

		409001.0				410000.0		1.0		410000		410000.0		408		$6,635.09		$6,635.09

		410001.0				411000.0		1.0		410900		410900.0		408.9		$6,649.64		$6,649.64

		419001.0				420000.0		1.0		420000		420000.0		418		$6,796.79		$6,796.79

		422001.0				423000.0		1.0		422560		422560.0		420.56		$6,838.19		$6,838.19

		424001.0				425000.0		1.0		425000		425000.0		423		$6,877.64		$6,877.64

		695001.0				696000.0		1.0		695140		695140.0		693.14		$11,245.80		$11,245.80

		721001.0				722000.0		1.0		721430		721430.0		719.43		$11,670.91		$11,670.91

		Total Metered						26125.0				1.0802594E8						$2,074,741.71

		Flat Rate Customers						2172						$78.15				$169,741.80

		Big Creek Customers						641						$34.00				$21,794.00

		Total																$2,266,277.51
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Phase 2

		Usage Bracket						Number Of Readings				Total 
Usage						Annual
Revenue

																Revenue Per User

		0				0		1099.0		0		0		0		$37.73		$41,465.27

		1.0				1000.0		4517.0		527		2382470.0		0		$37.73		$170,426.41

		1001.0				2000.0		5650.0		1518		8575720.0		0		$37.73		$213,174.50

		2001.0				3000.0		5434.0		2490		1.353248E7		0.4903349282		$45.66		$248,109.46

		3001.0				4000.0		3457.0		3474		1.200842E7		1.4736534568		$61.56		$212,809.38

		4001.0				5000.0		2205.0		4450		9812070.0		2.4499183673		$77.35		$170,546.12

		5001.0				6000.0		1222.0		5448		6656970.0		3.4476022913		$93.48		$114,229.78

		6001.0				7000.0		671.0		6467		4339680.0		4.4674813711		$109.97		$73,789.32

		7001.0				8000.0		386.0		7474		2884820.0		5.473626943		$126.24		$48,728.08

		8001.0				9000.0		289.0		8478		2450280.0		6.4784775087		$142.49		$41,178.74

		9001.0				10000.0		189.0		9517		1798630.0		7.5165608466		$159.27		$30,102.56

		10001.0				11000.0		153.0		10507		1607500.0		8.5065359477		$175.28		$26,817.95

		11001.0				12000.0		87.0		11487		999380.0		9.4871264368		$191.14		$16,628.90

		12001.0				13000.0		91.0		12467		1134470.0		10.4667032967		$206.98		$18,834.87

		13001.0				14000.0		52.0		13516		702850.0		11.5163461538		$223.95		$11,645.36

		14001.0				15000.0		48.0		14541		697980.0		12.54125		$240.52		$11,545.06

		15001.0				16000.0		44.0		15456		680060.0		13.4559090909		$255.31		$11,233.73

		16001.0				17000.0		38.0		16556		629110.0		14.5555263158		$273.09		$10,377.53

		17001.0				18000.0		23.0		17660		406180.0		15.66		$290.95		$6,691.90

		18001.0				19000.0		17.0		18466		313930.0		16.4664705882		$303.99		$5,167.88

		19001.0				20000.0		22.0		19450		427890.0		17.4495454545		$319.89		$7,037.56

		20001.0				21000.0		21.0		20611		432840.0		18.6114285714		$338.68		$7,112.21

		21001.0				22000.0		20.0		21597		431940.0		19.597		$354.61		$7,092.27

		22001.0				23000.0		15.0		22499		337490.0		20.4993333333		$369.20		$5,538.06

		23001.0				24000.0		15.0		23527		352900.0		21.5266666667		$385.82		$5,787.24

		24001.0				25000.0		11.0		24370		268070.0		22.37		$399.45		$4,393.98

		25001.0				26000.0		11.0		25456		280020.0		23.4563636364		$417.02		$4,587.21

		26001.0				27000.0		12.0		26379		316550.0		24.3791666667		$431.94		$5,183.29

		27001.0				28000.0		11.0		27615		303770.0		25.6154545455		$451.93		$4,971.25

		28001.0				29000.0		14.0		28567		399940.0		26.5671428571		$467.32		$6,542.49

		29001.0				30000.0		12.0		29407		352880.0		27.4066666667		$480.90		$5,770.75

		30001.0				31000.0		12.0		30588		367050.0		28.5875		$499.99		$5,999.88

		31001.0				32000.0		8.0		31475		251800.0		29.475		$514.34		$4,114.73

		32001.0				33000.0		7.0		32581		228070.0		30.5814285714		$532.23		$3,725.62

		33001.0				34000.0		5.0		33382		166910.0		31.382		$545.18		$2,725.88

		34001.0				35000.0		6.0		34482		206890.0		32.4816666667		$562.96		$3,377.75

		35001.0				36000.0		5.0		35442		177210.0		33.442		$578.49		$2,892.44

		36001.0				37000.0		6.0		36402		218410.0		34.4016666667		$594.00		$3,564.03

		37001.0				38000.0		3.0		37700		113100.0		35.7		$615.00		$1,845.00

		38001.0				39000.0		3.0		38370		115110.0		36.37		$625.83		$1,877.50

		39001.0				40000.0		2.0		39745		79490.0		37.745		$648.07		$1,296.13

		40001.0				41000.0		10.0		40620		406200.0		38.62		$662.22		$6,622.15

		41001.0				42000.0		2.0		41410		82820.0		39.41		$674.99		$1,349.98

		42001.0				43000.0		4.0		42443		169770.0		40.4425		$691.69		$2,766.74

		43001.0				44000.0		1.0		43500		43500.0		41.5		$708.79		$708.79

		44001.0				45000.0		2.0		44600		89200.0		42.6		$726.57		$1,453.14

		45001.0				46000.0		3.0		45933		137800.0		43.9333333333		$748.13		$2,244.40

		46001.0				47000.0		4.0		46475		185900.0		44.475		$756.89		$3,027.56

		47001.0				48000.0		1.0		47200		47200.0		45.2		$768.61		$768.61

		48001.0				49000.0		4.0		48408		193630.0		46.4075		$788.14		$3,152.56

		49001.0				50000.0		2.0		49900		99800.0		47.9		$812.27		$1,624.55

		50001.0				51000.0		3.0		50623		151870.0		48.6233333333		$823.97		$2,471.91

		52001.0				53000.0		3.0		52727		158180.0		50.7266666667		$857.98		$2,573.94

		53001.0				54000.0		5.0		53680		268400.0		51.68		$873.40		$4,366.98

		54001.0				55000.0		6.0		54507		327040.0		52.5066666667		$886.76		$5,320.58

		55001.0				56000.0		4.0		55725		222900.0		53.725		$906.46		$3,625.85

		56001.0				57000.0		5.0		56694		283470.0		54.694		$922.13		$4,610.66

		57001.0				58000.0		1.0		57900		57900.0		55.9		$941.63		$941.63

		58001.0				59000.0		4.0		58500		234000.0		56.5		$951.34		$3,805.34

		59001.0				60000.0		2.0		59385		118770.0		57.385		$965.65		$1,931.29

		61001.0				62000.0		3.0		61433		184300.0		59.4333333333		$998.77		$2,996.30

		62001.0				63000.0		4.0		62540		250160.0		60.54		$1,016.66		$4,066.65

		63001.0				64000.0		5.0		63540		317700.0		61.54		$1,032.83		$5,164.16

		64001.0				65000.0		2.0		64650		129300.0		62.65		$1,050.78		$2,101.56

		65001.0				66000.0		3.0		65523		196570.0		63.5233333333		$1,064.90		$3,194.71

		66001.0				67000.0		2.0		66495		132990.0		64.495		$1,080.61		$2,161.23

		67001.0				68000.0		5.0		67716		338580.0		65.716		$1,100.36		$5,501.79

		68001.0				69000.0		4.0		68485		273940.0		66.485		$1,112.79		$4,451.17

		69001.0				70000.0		1.0		69970		69970.0		67.97		$1,136.80		$1,136.80

		71001.0				72000.0		3.0		71507		214520.0		69.5066666667		$1,161.65		$3,484.96

		72001.0				73000.0		5.0		72604		363020.0		70.604		$1,179.40		$5,896.98

		73001.0				74000.0		1.0		73600		73600.0		71.6		$1,195.50		$1,195.50

		74001.0				75000.0		1.0		74500		74500.0		72.5		$1,210.06		$1,210.06

		75001.0				76000.0		1.0		76000		76000.0		74		$1,234.31		$1,234.31

		77001.0				78000.0		2.0		77700		155400.0		75.7		$1,261.80		$2,523.60

		78001.0				79000.0		1.0		78830		78830.0		76.83		$1,280.07		$1,280.07

		79001.0				80000.0		1.0		79900		79900.0		77.9		$1,297.37		$1,297.37

		80001.0				81000.0		4.0		80673		322690.0		78.6725		$1,309.86		$5,239.46

		81001.0				82000.0		2.0		81615		163230.0		79.615		$1,325.10		$2,650.21

		82001.0				83000.0		1.0		83000		83000.0		81		$1,347.50		$1,347.50

		86001.0				87000.0		1.0		86290		86290.0		84.29		$1,400.70		$1,400.70

		87001.0				88000.0		3.0		87600		262800.0		85.6		$1,421.88		$4,265.65

		88001.0				89000.0		1.0		88100		88100.0		86.1		$1,429.97		$1,429.97

		89001.0				90000.0		1.0		89700		89700.0		87.7		$1,455.84		$1,455.84

		90001.0				91000.0		2.0		90400		180800.0		88.4		$1,467.16		$2,934.32

		93001.0				94000.0		1.0		93100		93100.0		91.1		$1,510.82		$1,510.82

		94001.0				95000.0		2.0		94910		189820.0		92.91		$1,540.08		$3,080.17

		96001.0				97000.0		1.0		96800		96800.0		94.8		$1,570.65		$1,570.65

		97001.0				98000.0		5.0		97540		487700.0		95.54		$1,582.61		$7,913.06

		98001.0				99000.0		1.0		98600		98600.0		96.6		$1,599.75		$1,599.75

		100001.0				101000.0		1.0		100500		100500.0		98.5		$1,630.48		$1,630.48

		101001.0				102000.0		1.0		102000		102000.0		100		$1,654.73		$1,654.73

		104001.0				105000.0		2.0		104750		209500.0		102.75		$1,699.20		$3,398.40

		106001.0				107000.0		1.0		106100		106100.0		104.1		$1,721.03		$1,721.03

		108001.0				109000.0		1.0		108630		108630.0		106.63		$1,761.94		$1,761.94

		112001.0				113000.0		1.0		113000		113000.0		111		$1,832.60		$1,832.60

		114001.0				115000.0		3.0		114567		343700.0		112.5666666667		$1,857.93		$5,573.80

		115001.0				116000.0		2.0		115700		231400.0		113.7		$1,876.26		$3,752.52

		117001.0				118000.0		1.0		117100		117100.0		115.1		$1,898.90		$1,898.90

		121001.0				122000.0		1.0		121400		121400.0		119.4		$1,968.43		$1,968.43

		123001.0				124000.0		1.0		123700		123700.0		121.7		$2,005.62		$2,005.62

		127001.0				128000.0		1.0		127100		127100.0		125.1		$2,060.60		$2,060.60

		130001.0				131000.0		1.0		130100		130100.0		128.1		$2,109.11		$2,109.11

		131001.0				132000.0		1.0		131210		131210.0		129.21		$2,127.06		$2,127.06

		134001.0				135000.0		1.0		134510		134510.0		132.51		$2,180.42		$2,180.42

		136001.0				137000.0		1.0		137000		137000.0		135		$2,220.68		$2,220.68

		147001.0				148000.0		2.0		147230		294460.0		145.23		$2,386.10		$4,772.20

		149001.0				150000.0		3.0		149600		448800.0		147.6		$2,424.42		$7,273.27

		156001.0				157000.0		2.0		156160		312320.0		154.16		$2,530.50		$5,060.99

		158001.0				159000.0		1.0		158700		158700.0		156.7		$2,571.57		$2,571.57

		163001.0				164000.0		1.0		163900		163900.0		161.9		$2,655.65		$2,655.65

		164001.0				165000.0		1.0		164700		164700.0		162.7		$2,668.59		$2,668.59

		167001.0				168000.0		1.0		167700		167700.0		165.7		$2,717.10		$2,717.10

		169001.0				170000.0		1.0		169570		169570.0		167.57		$2,747.34		$2,747.34

		170001.0				171000.0		2.0		170545		341090.0		168.545		$2,763.10		$5,526.21

		171001.0				172000.0		3.0		171550		514650.0		169.55		$2,779.35		$8,338.06

		173001.0				174000.0		1.0		173600		173600.0		171.6		$2,812.50		$2,812.50

		176001.0				177000.0		2.0		176260		352520.0		174.26		$2,855.51		$5,711.03

		180001.0				181000.0		2.0		180275		360550.0		178.275		$2,920.44		$5,840.87

		181001.0				182000.0		2.0		181515		363030.0		179.515		$2,940.49		$5,880.98

		184001.0				185000.0		1.0		184690		184690.0		182.69		$2,991.83		$2,991.83

		185001.0				186000.0		1.0		185400		185400.0		183.4		$3,003.31		$3,003.31

		189001.0				190000.0		1.0		189650		189650.0		187.65		$3,072.03		$3,072.03

		190001.0				191000.0		2.0		190660		381320.0		188.66		$3,088.36		$6,176.72

		191001.0				192000.0		1.0		191700		191700.0		189.7		$3,105.18		$3,105.18

		192001.0				193000.0		2.0		192565		385130.0		190.565		$3,119.17		$6,238.33

		193001.0				194000.0		1.0		193620		193620.0		191.62		$3,136.23		$3,136.23

		194001.0				195000.0		1.0		194100		194100.0		192.1		$3,143.99		$3,143.99

		196001.0				197000.0		1.0		196080		196080.0		194.08		$3,176.00		$3,176.00

		203001.0				204000.0		2.0		203250		406500.0		201.25		$3,291.94		$6,583.89

		205001.0				206000.0		1.0		205300		205300.0		203.3		$3,325.09		$3,325.09

		212001.0				213000.0		1.0		212900		212900.0		210.9		$3,447.98		$3,447.98

		213001.0				214000.0		1.0		213290		213290.0		211.29		$3,454.29		$3,454.29

		216001.0				217000.0		1.0		216750		216750.0		214.75		$3,510.24		$3,510.24

		218001.0				219000.0		1.0		218120		218120.0		216.12		$3,532.39		$3,532.39

		227001.0				228000.0		1.0		227200		227200.0		225.2		$3,679.21		$3,679.21

		230001.0				231000.0		1.0		230300		230300.0		228.3		$3,729.34		$3,729.34

		231001.0				232000.0		1.0		231120		231120.0		229.12		$3,742.60		$3,742.60

		232001.0				233000.0		1.0		232300		232300.0		230.3		$3,761.68		$3,761.68

		234001.0				235000.0		1.0		234570		234570.0		232.57		$3,798.39		$3,798.39

		238001.0				239000.0		1.0		238780		238780.0		236.78		$3,866.46		$3,866.46

		261001.0				262000.0		2.0		261855		523710.0		259.855		$4,239.59		$8,479.17

		266001.0				267000.0		1.0		266860		266860.0		264.86		$4,320.52		$4,320.52

		275001.0				276000.0		1.0		276000		276000.0		274		$4,468.31		$4,468.31

		281001.0				282000.0		1.0		282000		282000.0		280		$4,565.33		$4,565.33

		285001.0				286000.0		1.0		285510		285510.0		283.51		$4,622.09		$4,622.09

		296001.0				297000.0		1.0		297000		297000.0		295		$4,807.88		$4,807.88

		299001.0				300000.0		1.0		299500		299500.0		297.5		$4,848.31		$4,848.31

		327001.0				328000.0		1.0		328000		328000.0		326		$5,309.15		$5,309.15

		328001.0				329000.0		1.0		329000		329000.0		327		$5,325.32		$5,325.32

		331001.0				332000.0		1.0		332000		332000.0		330		$5,373.83		$5,373.83

		335001.0				336000.0		1.0		336000		336000.0		334		$5,438.51		$5,438.51

		344001.0				345000.0		2.0		344380		688760.0		342.38		$5,574.01		$11,148.03

		357001.0				358000.0		1.0		357040		357040.0		355.04		$5,778.73		$5,778.73

		364001.0				365000.0		1.0		364340		364340.0		362.34		$5,896.77		$5,896.77

		366001.0				367000.0		1.0		367000		367000.0		365		$5,939.78		$5,939.78

		374001.0				375000.0		1.0		374250		374250.0		372.25		$6,057.01		$6,057.01

		379001.0				380000.0		1.0		380000		380000.0		378		$6,149.99		$6,149.99

		382001.0				383000.0		1.0		382360		382360.0		380.36		$6,188.15		$6,188.15

		387001.0				388000.0		1.0		387630		387630.0		385.63		$6,273.37		$6,273.37

		400001.0				401000.0		1.0		401000		401000.0		399		$6,489.56		$6,489.56

		409001.0				410000.0		1.0		410000		410000.0		408		$6,635.09		$6,635.09

		410001.0				411000.0		1.0		410900		410900.0		408.9		$6,649.64		$6,649.64

		419001.0				420000.0		1.0		420000		420000.0		418		$6,796.79		$6,796.79

		422001.0				423000.0		1.0		422560		422560.0		420.56		$6,838.19		$6,838.19

		424001.0				425000.0		1.0		425000		425000.0		423		$6,877.64		$6,877.64

		695001.0				696000.0		1.0		695140		695140.0		693.14		$11,245.80		$11,245.80

		721001.0				722000.0		1.0		721430		721430.0		719.43		$11,670.91		$11,670.91

		Total Metered						26125.0				1.0802594E8						$2,074,741.71

		Flat Rate Customers						2172						$78.15				$169,741.80

		Big Creek Customers						641						$34.00				$21,794.00

		Total																$2,266,277.51
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Phase 3

		Usage Bracket						Number Of Readings				Total 
Usage						Annual
Revenue

																Revenue Per User

		0				0		1099.0		0		0		0		$37.73		$41,465.27

		1.0				1000.0		4517.0		527		2382470.0		0		$37.73		$170,426.41

		1001.0				2000.0		5650.0		1518		8575720.0		0		$37.73		$213,174.50

		2001.0				3000.0		5434.0		2490		1.353248E7		0.4903349282		$45.66		$248,109.46

		3001.0				4000.0		3457.0		3474		1.200842E7		1.4736534568		$61.56		$212,809.38

		4001.0				5000.0		2205.0		4450		9812070.0		2.4499183673		$77.35		$170,546.12

		5001.0				6000.0		1222.0		5448		6656970.0		3.4476022913		$93.48		$114,229.78

		6001.0				7000.0		671.0		6467		4339680.0		4.4674813711		$109.97		$73,789.32

		7001.0				8000.0		386.0		7474		2884820.0		5.473626943		$126.24		$48,728.08

		8001.0				9000.0		289.0		8478		2450280.0		6.4784775087		$142.49		$41,178.74

		9001.0				10000.0		189.0		9517		1798630.0		7.5165608466		$159.27		$30,102.56

		10001.0				11000.0		153.0		10507		1607500.0		8.5065359477		$175.28		$26,817.95

		11001.0				12000.0		87.0		11487		999380.0		9.4871264368		$191.14		$16,628.90

		12001.0				13000.0		91.0		12467		1134470.0		10.4667032967		$206.98		$18,834.87

		13001.0				14000.0		52.0		13516		702850.0		11.5163461538		$223.95		$11,645.36

		14001.0				15000.0		48.0		14541		697980.0		12.54125		$240.52		$11,545.06

		15001.0				16000.0		44.0		15456		680060.0		13.4559090909		$255.31		$11,233.73

		16001.0				17000.0		38.0		16556		629110.0		14.5555263158		$273.09		$10,377.53

		17001.0				18000.0		23.0		17660		406180.0		15.66		$290.95		$6,691.90

		18001.0				19000.0		17.0		18466		313930.0		16.4664705882		$303.99		$5,167.88

		19001.0				20000.0		22.0		19450		427890.0		17.4495454545		$319.89		$7,037.56

		20001.0				21000.0		21.0		20611		432840.0		18.6114285714		$338.68		$7,112.21

		21001.0				22000.0		20.0		21597		431940.0		19.597		$354.61		$7,092.27

		22001.0				23000.0		15.0		22499		337490.0		20.4993333333		$369.20		$5,538.06

		23001.0				24000.0		15.0		23527		352900.0		21.5266666667		$385.82		$5,787.24

		24001.0				25000.0		11.0		24370		268070.0		22.37		$399.45		$4,393.98

		25001.0				26000.0		11.0		25456		280020.0		23.4563636364		$417.02		$4,587.21

		26001.0				27000.0		12.0		26379		316550.0		24.3791666667		$431.94		$5,183.29

		27001.0				28000.0		11.0		27615		303770.0		25.6154545455		$451.93		$4,971.25

		28001.0				29000.0		14.0		28567		399940.0		26.5671428571		$467.32		$6,542.49

		29001.0				30000.0		12.0		29407		352880.0		27.4066666667		$480.90		$5,770.75

		30001.0				31000.0		12.0		30588		367050.0		28.5875		$499.99		$5,999.88

		31001.0				32000.0		8.0		31475		251800.0		29.475		$514.34		$4,114.73

		32001.0				33000.0		7.0		32581		228070.0		30.5814285714		$532.23		$3,725.62

		33001.0				34000.0		5.0		33382		166910.0		31.382		$545.18		$2,725.88

		34001.0				35000.0		6.0		34482		206890.0		32.4816666667		$562.96		$3,377.75

		35001.0				36000.0		5.0		35442		177210.0		33.442		$578.49		$2,892.44

		36001.0				37000.0		6.0		36402		218410.0		34.4016666667		$594.00		$3,564.03

		37001.0				38000.0		3.0		37700		113100.0		35.7		$615.00		$1,845.00

		38001.0				39000.0		3.0		38370		115110.0		36.37		$625.83		$1,877.50

		39001.0				40000.0		2.0		39745		79490.0		37.745		$648.07		$1,296.13

		40001.0				41000.0		10.0		40620		406200.0		38.62		$662.22		$6,622.15

		41001.0				42000.0		2.0		41410		82820.0		39.41		$674.99		$1,349.98

		42001.0				43000.0		4.0		42443		169770.0		40.4425		$691.69		$2,766.74

		43001.0				44000.0		1.0		43500		43500.0		41.5		$708.79		$708.79

		44001.0				45000.0		2.0		44600		89200.0		42.6		$726.57		$1,453.14

		45001.0				46000.0		3.0		45933		137800.0		43.9333333333		$748.13		$2,244.40

		46001.0				47000.0		4.0		46475		185900.0		44.475		$756.89		$3,027.56

		47001.0				48000.0		1.0		47200		47200.0		45.2		$768.61		$768.61

		48001.0				49000.0		4.0		48408		193630.0		46.4075		$788.14		$3,152.56

		49001.0				50000.0		2.0		49900		99800.0		47.9		$812.27		$1,624.55

		50001.0				51000.0		3.0		50623		151870.0		48.6233333333		$823.97		$2,471.91

		52001.0				53000.0		3.0		52727		158180.0		50.7266666667		$857.98		$2,573.94

		53001.0				54000.0		5.0		53680		268400.0		51.68		$873.40		$4,366.98

		54001.0				55000.0		6.0		54507		327040.0		52.5066666667		$886.76		$5,320.58

		55001.0				56000.0		4.0		55725		222900.0		53.725		$906.46		$3,625.85

		56001.0				57000.0		5.0		56694		283470.0		54.694		$922.13		$4,610.66

		57001.0				58000.0		1.0		57900		57900.0		55.9		$941.63		$941.63

		58001.0				59000.0		4.0		58500		234000.0		56.5		$951.34		$3,805.34

		59001.0				60000.0		2.0		59385		118770.0		57.385		$965.65		$1,931.29

		61001.0				62000.0		3.0		61433		184300.0		59.4333333333		$998.77		$2,996.30

		62001.0				63000.0		4.0		62540		250160.0		60.54		$1,016.66		$4,066.65

		63001.0				64000.0		5.0		63540		317700.0		61.54		$1,032.83		$5,164.16

		64001.0				65000.0		2.0		64650		129300.0		62.65		$1,050.78		$2,101.56

		65001.0				66000.0		3.0		65523		196570.0		63.5233333333		$1,064.90		$3,194.71

		66001.0				67000.0		2.0		66495		132990.0		64.495		$1,080.61		$2,161.23

		67001.0				68000.0		5.0		67716		338580.0		65.716		$1,100.36		$5,501.79

		68001.0				69000.0		4.0		68485		273940.0		66.485		$1,112.79		$4,451.17

		69001.0				70000.0		1.0		69970		69970.0		67.97		$1,136.80		$1,136.80

		71001.0				72000.0		3.0		71507		214520.0		69.5066666667		$1,161.65		$3,484.96

		72001.0				73000.0		5.0		72604		363020.0		70.604		$1,179.40		$5,896.98

		73001.0				74000.0		1.0		73600		73600.0		71.6		$1,195.50		$1,195.50

		74001.0				75000.0		1.0		74500		74500.0		72.5		$1,210.06		$1,210.06

		75001.0				76000.0		1.0		76000		76000.0		74		$1,234.31		$1,234.31

		77001.0				78000.0		2.0		77700		155400.0		75.7		$1,261.80		$2,523.60

		78001.0				79000.0		1.0		78830		78830.0		76.83		$1,280.07		$1,280.07

		79001.0				80000.0		1.0		79900		79900.0		77.9		$1,297.37		$1,297.37

		80001.0				81000.0		4.0		80673		322690.0		78.6725		$1,309.86		$5,239.46

		81001.0				82000.0		2.0		81615		163230.0		79.615		$1,325.10		$2,650.21

		82001.0				83000.0		1.0		83000		83000.0		81		$1,347.50		$1,347.50

		86001.0				87000.0		1.0		86290		86290.0		84.29		$1,400.70		$1,400.70

		87001.0				88000.0		3.0		87600		262800.0		85.6		$1,421.88		$4,265.65

		88001.0				89000.0		1.0		88100		88100.0		86.1		$1,429.97		$1,429.97

		89001.0				90000.0		1.0		89700		89700.0		87.7		$1,455.84		$1,455.84

		90001.0				91000.0		2.0		90400		180800.0		88.4		$1,467.16		$2,934.32

		93001.0				94000.0		1.0		93100		93100.0		91.1		$1,510.82		$1,510.82

		94001.0				95000.0		2.0		94910		189820.0		92.91		$1,540.08		$3,080.17

		96001.0				97000.0		1.0		96800		96800.0		94.8		$1,570.65		$1,570.65

		97001.0				98000.0		5.0		97540		487700.0		95.54		$1,582.61		$7,913.06

		98001.0				99000.0		1.0		98600		98600.0		96.6		$1,599.75		$1,599.75

		100001.0				101000.0		1.0		100500		100500.0		98.5		$1,630.48		$1,630.48

		101001.0				102000.0		1.0		102000		102000.0		100		$1,654.73		$1,654.73

		104001.0				105000.0		2.0		104750		209500.0		102.75		$1,699.20		$3,398.40

		106001.0				107000.0		1.0		106100		106100.0		104.1		$1,721.03		$1,721.03

		108001.0				109000.0		1.0		108630		108630.0		106.63		$1,761.94		$1,761.94

		112001.0				113000.0		1.0		113000		113000.0		111		$1,832.60		$1,832.60

		114001.0				115000.0		3.0		114567		343700.0		112.5666666667		$1,857.93		$5,573.80

		115001.0				116000.0		2.0		115700		231400.0		113.7		$1,876.26		$3,752.52

		117001.0				118000.0		1.0		117100		117100.0		115.1		$1,898.90		$1,898.90

		121001.0				122000.0		1.0		121400		121400.0		119.4		$1,968.43		$1,968.43

		123001.0				124000.0		1.0		123700		123700.0		121.7		$2,005.62		$2,005.62

		127001.0				128000.0		1.0		127100		127100.0		125.1		$2,060.60		$2,060.60

		130001.0				131000.0		1.0		130100		130100.0		128.1		$2,109.11		$2,109.11

		131001.0				132000.0		1.0		131210		131210.0		129.21		$2,127.06		$2,127.06

		134001.0				135000.0		1.0		134510		134510.0		132.51		$2,180.42		$2,180.42

		136001.0				137000.0		1.0		137000		137000.0		135		$2,220.68		$2,220.68

		147001.0				148000.0		2.0		147230		294460.0		145.23		$2,386.10		$4,772.20

		149001.0				150000.0		3.0		149600		448800.0		147.6		$2,424.42		$7,273.27

		156001.0				157000.0		2.0		156160		312320.0		154.16		$2,530.50		$5,060.99

		158001.0				159000.0		1.0		158700		158700.0		156.7		$2,571.57		$2,571.57

		163001.0				164000.0		1.0		163900		163900.0		161.9		$2,655.65		$2,655.65

		164001.0				165000.0		1.0		164700		164700.0		162.7		$2,668.59		$2,668.59

		167001.0				168000.0		1.0		167700		167700.0		165.7		$2,717.10		$2,717.10

		169001.0				170000.0		1.0		169570		169570.0		167.57		$2,747.34		$2,747.34

		170001.0				171000.0		2.0		170545		341090.0		168.545		$2,763.10		$5,526.21

		171001.0				172000.0		3.0		171550		514650.0		169.55		$2,779.35		$8,338.06

		173001.0				174000.0		1.0		173600		173600.0		171.6		$2,812.50		$2,812.50

		176001.0				177000.0		2.0		176260		352520.0		174.26		$2,855.51		$5,711.03

		180001.0				181000.0		2.0		180275		360550.0		178.275		$2,920.44		$5,840.87

		181001.0				182000.0		2.0		181515		363030.0		179.515		$2,940.49		$5,880.98

		184001.0				185000.0		1.0		184690		184690.0		182.69		$2,991.83		$2,991.83

		185001.0				186000.0		1.0		185400		185400.0		183.4		$3,003.31		$3,003.31

		189001.0				190000.0		1.0		189650		189650.0		187.65		$3,072.03		$3,072.03

		190001.0				191000.0		2.0		190660		381320.0		188.66		$3,088.36		$6,176.72

		191001.0				192000.0		1.0		191700		191700.0		189.7		$3,105.18		$3,105.18

		192001.0				193000.0		2.0		192565		385130.0		190.565		$3,119.17		$6,238.33

		193001.0				194000.0		1.0		193620		193620.0		191.62		$3,136.23		$3,136.23

		194001.0				195000.0		1.0		194100		194100.0		192.1		$3,143.99		$3,143.99

		196001.0				197000.0		1.0		196080		196080.0		194.08		$3,176.00		$3,176.00

		203001.0				204000.0		2.0		203250		406500.0		201.25		$3,291.94		$6,583.89

		205001.0				206000.0		1.0		205300		205300.0		203.3		$3,325.09		$3,325.09

		212001.0				213000.0		1.0		212900		212900.0		210.9		$3,447.98		$3,447.98

		213001.0				214000.0		1.0		213290		213290.0		211.29		$3,454.29		$3,454.29

		216001.0				217000.0		1.0		216750		216750.0		214.75		$3,510.24		$3,510.24

		218001.0				219000.0		1.0		218120		218120.0		216.12		$3,532.39		$3,532.39

		227001.0				228000.0		1.0		227200		227200.0		225.2		$3,679.21		$3,679.21

		230001.0				231000.0		1.0		230300		230300.0		228.3		$3,729.34		$3,729.34

		231001.0				232000.0		1.0		231120		231120.0		229.12		$3,742.60		$3,742.60

		232001.0				233000.0		1.0		232300		232300.0		230.3		$3,761.68		$3,761.68

		234001.0				235000.0		1.0		234570		234570.0		232.57		$3,798.39		$3,798.39

		238001.0				239000.0		1.0		238780		238780.0		236.78		$3,866.46		$3,866.46

		261001.0				262000.0		2.0		261855		523710.0		259.855		$4,239.59		$8,479.17

		266001.0				267000.0		1.0		266860		266860.0		264.86		$4,320.52		$4,320.52

		275001.0				276000.0		1.0		276000		276000.0		274		$4,468.31		$4,468.31

		281001.0				282000.0		1.0		282000		282000.0		280		$4,565.33		$4,565.33

		285001.0				286000.0		1.0		285510		285510.0		283.51		$4,622.09		$4,622.09

		296001.0				297000.0		1.0		297000		297000.0		295		$4,807.88		$4,807.88

		299001.0				300000.0		1.0		299500		299500.0		297.5		$4,848.31		$4,848.31

		327001.0				328000.0		1.0		328000		328000.0		326		$5,309.15		$5,309.15

		328001.0				329000.0		1.0		329000		329000.0		327		$5,325.32		$5,325.32

		331001.0				332000.0		1.0		332000		332000.0		330		$5,373.83		$5,373.83

		335001.0				336000.0		1.0		336000		336000.0		334		$5,438.51		$5,438.51

		344001.0				345000.0		2.0		344380		688760.0		342.38		$5,574.01		$11,148.03

		357001.0				358000.0		1.0		357040		357040.0		355.04		$5,778.73		$5,778.73

		364001.0				365000.0		1.0		364340		364340.0		362.34		$5,896.77		$5,896.77

		366001.0				367000.0		1.0		367000		367000.0		365		$5,939.78		$5,939.78

		374001.0				375000.0		1.0		374250		374250.0		372.25		$6,057.01		$6,057.01

		379001.0				380000.0		1.0		380000		380000.0		378		$6,149.99		$6,149.99

		382001.0				383000.0		1.0		382360		382360.0		380.36		$6,188.15		$6,188.15

		387001.0				388000.0		1.0		387630		387630.0		385.63		$6,273.37		$6,273.37

		400001.0				401000.0		1.0		401000		401000.0		399		$6,489.56		$6,489.56

		409001.0				410000.0		1.0		410000		410000.0		408		$6,635.09		$6,635.09

		410001.0				411000.0		1.0		410900		410900.0		408.9		$6,649.64		$6,649.64

		419001.0				420000.0		1.0		420000		420000.0		418		$6,796.79		$6,796.79

		422001.0				423000.0		1.0		422560		422560.0		420.56		$6,838.19		$6,838.19

		424001.0				425000.0		1.0		425000		425000.0		423		$6,877.64		$6,877.64

		695001.0				696000.0		1.0		695140		695140.0		693.14		$11,245.80		$11,245.80

		721001.0				722000.0		1.0		721430		721430.0		719.43		$11,670.91		$11,670.91

		Total Metered						26125.0				1.0802594E8						$2,074,741.71

		Flat Rate Customers						2172						$78.15				$169,741.80

		Big Creek Customers						641						$34.00				$21,794.00

		Total																$2,266,277.51
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		Mountain Water District 

		Sewer Assets

		Depreciation Schedule 



		Asset  
Number		Date Acquired		Asset Description		Cost		Category		G/L Asset Account Number		Asset Life		Current Depreciation				Totals

		308		11/25/2015		CARPORT		1,495		STRUCTURES AND IMPROVEMENTS		                       1004-17		37.5		40

		359		02/08/2019		HEAT PUMP - DOUGLAS WW		2,800		STRUCTURES AND IMPROVEMENTS		                       1004-17		17.5		160

		360		02/20/2019		METAL ROOF - FREEBURN		3,600		STRUCTURES AND IMPROVEMENTS		                       1004-17		15.0		240

		421		06/30/2021		GARAGE DOORS		7,135		STRUCTURES AND IMPROVEMENTS		                       1004-17		37.5		190				630



		1		01/01/1993		BRANHAM HEIGHTS		5,000		COLLECTION		                       1005-17		62.5		80

		2		01/01/1993		COLLEY HILLS		5,000		COLLECTION		                       1005-17		62.5		80

		3		01/01/1994		KEENE VILLAGE		2,000		COLLECTION		                       1005-17		62.5		32

		4		01/01/1994		WILLOW PLACE		5,000		COLLECTION		                       1005-17		62.5		80

		5		01/01/1994		MAPLE VALLEY		5,000		COLLECTION		                       1005-17		62.5		80

		6		08/24/1995		CENTENNIAL		29,294		COLLECTION		                       1005-17		62.5		469

		113		12/31/2005		FORREST HILLS CONNECTOR		285,667		COLLECTION		                       1005-17		62.5		4,571

		126		12/31/2005		SUNSHINE LANE CONNECTOR		27,452		COLLECTION		                       1005-17		62.5		439

		127		12/31/2005		MT. VIEW CONNECTOR		63,001		COLLECTION		                       1005-17		62.5		1,008

		128		02/28/2006		MCCARR SENIOR HOUSING		58,200		COLLECTION		                       1005-17		62.5		931

		129		11/01/2006		RED ROBBIN		30,458		COLLECTION		                       1005-17		62.5		487

		157		01/15/2008		SHELBY GRINDER PUMPS		976,108		COLLECTION		                       1005-17		20.0		48,805

		158		01/15/2008		SHELBY LINES		5,022,943		COLLECTION		                       1005-17		62.5		80,367

		160		01/15/2008		PHELPS GRINDER PUMPS		1,255,119		COLLECTION		                       1005-17		20.0		62,756

		161		01/15/2008		PHELPS LINES		5,887,318		COLLECTION		                       1005-17		62.5		94,197

		194		01/31/2010		ON SITE SEWAGE TANKS		629,801		COLLECTION		                       1005-17		45.0		13,996

		215		01/15/2011		2011 CIP LINES CALLOWAY		652,785		COLLECTION		                       1005-17		62.5		10,445

		217		05/23/2011		2011 CIP PRIDE ON THE RIVER		275,000		COLLECTION		                       1005-17		62.5		4,400

		242		01/01/2012		LINES - SV PHASE II		44,994		COLLECTION		                       1005-17		62.5		720

		240		04/24/2012		GRINDER PUMPS - SV PHASE III		125,200		COLLECTION		                       1005-17		20.0		6,260

		241		04/24/2012		LINES - SV PHASE III		624,903		COLLECTION		                       1005-17		62.5		9,998

		243		05/01/2012		SV LONG FORK GRINDER PUMP		126,300		COLLECTION		                       1005-17		20.0		6,315

		245		05/01/2012		LINES - SV LONG FORK		717,621		COLLECTION		                       1005-17		62.5		11,482

		246		05/01/2012		LINES - SV		29,876		COLLECTION		                       1005-17		62.5		478

		276		01/01/2013		SMITH FORK LINES		1,683,153		COLLECTION		                       1005-17		62.5		26,930

		268		03/01/2013		SMITH FORK GRINDER UNITS		344,400		COLLECTION		                       1005-17		20.0		17,220

		274		03/01/2013		GRINDER		24,000		COLLECTION		                       1005-17		20.0		1,200

		265		03/25/2013		62 GRINDER PUMPS - SV SEWER		148,800		COLLECTION		                       1005-17		20.0		7,440

		266		03/25/2013		SV SEWER PROJECT LINES		735,546		COLLECTION		                       1005-17		62.5		11,769

		289		05/21/2014		2014 FORREST HILLS MAINS SEWER		1,319,547		COLLECTION		                       1005-17		62.5		21,113

		291		05/21/2014		2014 FOREST HILLS SEWER GRINDER UNITS		418,000		COLLECTION		                       1005-17		20.0		20,900

		292		05/21/2014		2014 FOREST HILLS GRINDER UNITS		80,000		COLLECTION		                       1005-17		20.0		4,000

		293		05/21/2014		2014 FOREST HILLS ODOR CONTROL		183,187		COLLECTION		                       1005-17		20.0		9,159

		321		12/31/2016		20 GRINDER UNITS		22,560		COLLECTION		                       1005-17		20.0		1,128

		338		11/01/2018		GRINDER UNITS		56,608		COLLECTION		                       1005-17		20.0		2,830

		335		12/31/2018		GRINDER PROJECT		299,399		COLLECTION		                       1005-17		20.0		14,970

				10/01/2022		Phelps Sewer Bypass		759,000		COLLECTION		1005-17		62.5		12,144				509,280



		192		06/03/2010		PUMPER TRUCK		26,000				                       1011-17		7.0		- 0

		361		03/18/2019		FREEBURN BUTTERFLY VALVE		6,299				                       1011-17		20.0		315

		362		05/02/2019		PUMP WW		1,600				                       1011-17		20.0		80

		364		08/31/2019		SEWER PUMPS		14,460				                       1011-17		20.0		723				1,118



		7		01/01/1993		BRANHAM HEIGHTS		10,000		WATER TREATMENT		                       1020-17		20.0		- 0

		8		01/01/1993		COLLEY HILLS		10,000		WATER TREATMENT		                       1020-17		20.0		- 0

		9		01/01/1994		KEENE VILLAGE		10,000		WATER TREATMENT		                       1020-17		20.0		- 0

		10		01/01/1994		WILLOW PLACE		15,000		WATER TREATMENT		                       1020-17		20.0		- 0

		11		01/01/1994		MAPLE VALLEY		10,000		WATER TREATMENT		                       1020-17		20.0		- 0

		12		08/24/1995		CENTENNIAL		65,947		WATER TREATMENT		                       1020-17		20.0		- 0

		25		05/01/1998		GENERATOR		50,000		WATER TREATMENT		                       1020-17		20.0		- 0

		27		05/01/1998		CHLORONATOR SYSTEM		75,000		WATER TREATMENT		                       1020-17		20.0		- 0

		28		05/01/1998		PLANT/ELECTRICAL		450,000		WATER TREATMENT		                       1020-17		20.0		- 0

		29		05/01/1998		FENCING / YARD IMPROVEMENTS		85,000		WATER TREATMENT		                       1020-17		20.0		- 0

		30		05/01/1998		FENCING / YARD IMPROVEMENT		3,275		WATER TREATMENT		                       1020-17		20.0		- 0

		24		09/05/1998		MCCARR/PRIDE SEWER		129,395		WATER TREATMENT		                       1020-17		20.0		- 0

		18		09/30/1998		TRASH PUMP		1,107		WATER TREATMENT		                       1020-17		20.0		- 0

		19		09/30/1998		WATER JET DRAIN CLEANER		4,328		WATER TREATMENT		                       1020-17		20.0		- 0

		73		01/01/2001		MOSSY BOT III TREATMENT PLANT		346,314		WATER TREATMENT		                       1020-17		20.0		- 0

		74		01/01/2001		YARD IMPROVEMENT		49,642		WATER TREATMENT		                       1020-17		20.0		- 0

		156		01/15/2008		SHELBY PLANT @ DOUGLAS		1,095,865		WATER TREATMENT		                       1020-17		20.0		54,793

		159		01/15/2008		PHELPS WASTE WATER TREATMENT PLANT		1,620,455		WATER TREATMENT		                       1020-17		20.0		81,023

		195		01/31/2010		LIQUID COLLECTION FACILITY - EC		31,800		WATER TREATMENT		                       1020-17		20.0		1,590

		244		05/01/2012		LIFT STATION - SV LONG FORK		70,000		WATER TREATMENT		                       1020-17		20.0		3,500

		269		03/01/2013		PUMP FOR LIFT STATION		41,000		WATER TREATMENT		                       1020-17		20.0		2,050

		272		03/01/2013		CONTROL PANEL FOR LIFT STATION		29,000		WATER TREATMENT		                       1020-17		10.0		2,900

		275		03/01/2013		CONTROLS FOR LIFT STATION		29,947		WATER TREATMENT		                       1020-17		10.0		2,995

		264		03/25/2013		SHELBY VALLEY SEWER LIFT STATION COLLINS		158,250		WATER TREATMENT		                       1020-17		40.0		3,956

		247		05/29/2013		MID STATE EQUIPMENT		1,420		WATER TREATMENT		                       1020-17		5.0		- 0

		288		01/01/2014		2014 CIP SHELBY VALLEY 201 PLANS		49,900		WATER TREATMENT		                       1020-17		40.0		1,248

		290		05/21/2014		2014 FOREST HILLS SEWER TELEMTRY		30,295		WATER TREATMENT		                       1020-17		30.0		1,010

		286		07/01/2014		2014 CIP SEWER REHAB LIFT STATION REPAIRS		79,910		WATER TREATMENT		                       1020-17		40.0		1,998

		305		03/19/2015		DECANTER		18,592		WATER TREATMENT		                       1020-17		40.0		465

		306		03/19/2015		PHELPS WWTP BUILDING		25,000		WATER TREATMENT		                       1020-17		40.0		625

		307		03/19/2015		PHELPS PLANT UPGRADE		1,491,921		WATER TREATMENT		                       1020-17		40.0		37,298

		304		06/30/2015		LIFT STATION REHAB		7,380		WATER TREATMENT		                       1020-17		40.0		184

		337		10/06/2018		LIFT STATION REPAIRS SEWER		9,333		WATER TREATMENT		                       1020-17		40.0		233

		367		04/01/2019		DOUGLAS WW TP		4,026,269		WATER TREATMENT		                       1020-17		40.0		100,657

		389		02/04/2020		TABLET DISPENSER - WW		3,045		WATER TREATMENT		                       1020-17		40.0		76

		391		05/20/2020		MIXER DOUGLAS WW		10,589		WATER TREATMENT		                       1020-17		40.0		265

		392		10/01/2020		FLOW METER DOUGLAS WW		3,615		WATER TREATMENT		                       1020-17		40.0		90

		394		12/15/2020		SLUDGE BOX		36,131		WATER TREATMENT		                       1020-17		40.0		903

		393		12/29/2020		SHED		7,293		WATER TREATMENT		                       1020-17		15.0		486

		423		06/05/2021		DOUGLAS EQUIPMENT		11,300		WATER TREATMENT		                       1020-17		7.0		1,614

		420		06/30/2021		LAND - BELFRY PLANT		325,000		WATER TREATMENT		                       1020-17		0.0		- 0

		422		06/30/2021		BELFRY PLANT		8,225,415		WATER TREATMENT		                       1020-17		40.0		205,635

		424		08/31/2021		DOUGLAS SCREEN		43,000		WATER TREATMENT		                       1020-17		40.0		1,075

		418		10/19/2021		BELFRY - PUMP		9,347		WATER TREATMENT		                       1020-17		10.0		935

				10/01/2022		PHELPS PUMP STATION		361,200		WATER TREATMENT		                       1020-17		40.0		9,030

				10/01/2022		LAND- PHELPS PUMP STATION		30,000		WATER TREATMENT		                       1020-17		na		- 0

				10/01/2022		PHELPS NURSING HOME PUMP STATION		80,000		WATER TREATMENT		                       1020-17		40.0		2,000				518,634



		36		01/01/1999		SERVICES SEWER		1,715		SERVICES		                       1033-17		40.0		43

		37		07/01/1999		SERVICES SEWER		320		SERVICES		                       1033-17		40.0		8

		38		08/01/1999		SERVICES SEWER		100		SERVICES		                       1033-17		40.0		2

		39		10/01/1999		SERVICES SEWER		182		SERVICES		                       1033-17		40.0		5

		48		04/30/2000		SERVICES SEWER		298		SERVICES		                       1033-17		40.0		7

		49		05/31/2000		SERVICES SEWER		1,210		SERVICES		                       1033-17		40.0		30

		50		09/30/2000		SERVICES SEWER		826		SERVICES		                       1033-17		40.0		21

		59		02/01/2001		NEW HOOKUPS-SERVICES		495		SERVICES		                       1033-17		40.0		12

		61		03/01/2001		NEW HOOKUPS - SERVICES		10		SERVICES		                       1033-17		40.0		0

		63		06/01/2001		NEW HOOKUPS - SERVICES		64		SERVICES		                       1033-17		40.0		2

		65		08/01/2001		NEW HOOKUPS - SERVICES		40		SERVICES		                       1033-17		40.0		1

		67		09/01/2001		NEW HOOKUPS-SERVICES		262		SERVICES		                       1033-17		40.0		7

		69		11/01/2001		NEW HOOKUPS-SERVICES		8		SERVICES		                       1033-17		40.0		0

		71		12/01/2001		NEW HOOKUPS-SERVICES		29		SERVICES		                       1033-17		40.0		1

		78		02/28/2002		NEW HOOKUPS - SERVICES		327		SERVICES		                       1033-17		40.0		8

		81		08/31/2002		NEW HOOKUPS-SERVICES		169		SERVICES		                       1033-17		40.0		4

		83		01/31/2003		NEW HOOKUPS  - SERVICES		38		SERVICES		                       1033-17		40.0		1

		85		06/30/2003		NEW HOOKUPS - SERVICES		1,078		SERVICES		                       1033-17		40.0		27

		86		07/31/2003		NEW HOOKUPS - SERVICES		3,850		SERVICES		                       1033-17		40.0		96

		89		08/31/2003		NEW HOOKUPS - SERVICES		3,850		SERVICES		                       1033-17		40.0		96

		91		02/29/2004		NEW HOOKUPS - SERVICES		288		SERVICES		                       1033-17		40.0		7

		92		03/31/2004		NEW HOOKUPS - SERVICES		1,386		SERVICES		                       1033-17		40.0		35

		93		04/30/2004		NEW HOOKUPS - SERVICES		258		SERVICES		                       1033-17		40.0		6

		94		05/31/2004		NEW HOOKUPS - SERVICES		343		SERVICES		                       1033-17		40.0		9

		99		07/01/2004		South Williamson Sewer		3,384,986		COLLECTION		                       1005-17		40.0		84,625

		101		01/31/2005		NEW HOOKUPS - SERVICES		2,790		SERVICES		                       1033-17		40.0		70

		102		04/30/2005		NEW HOOKUPS - SERVICES		8,841		SERVICES		                       1033-17		40.0		221

		103		06/30/2005		NEW HOOKUPS - SERVICES		450		SERVICES		                       1033-17		40.0		11

		104		10/30/2005		NEW HOOKUPS - SERVICES		1,559		SERVICES		                       1033-17		40.0		39

		105		11/30/2005		NEW HOOKUPS - SERVICES		261		SERVICES		                       1033-17		40.0		7

		114		01/31/2006		NEW HOOK UPS-SEWER-JAN		1,472		SERVICES		                       1033-17		40.0		37

		115		03/31/2006		NEW SEWER HOOKUPS-FEB.		1,452		SERVICES		                       1033-17		40.0		36

		116		05/31/2006		NEW SEWER HOOKUPS-MAY		1,395		SERVICES		                       1033-17		40.0		35

		117		09/30/2006		NEW SEWER HOOKUPS-SEPT.		2,247		SERVICES		                       1033-17		40.0		56

		118		10/30/2006		NEW SEWER HOOKUPS-OCT.		1,474		SERVICES		                       1033-17		40.0		37

		119		11/30/2006		NEW SEWER HOOKUPS-NOV		329		SERVICES		                       1033-17		40.0		8

		130		03/31/2007		NEW HOOKUPS-SERVICE-MARCH		1,794		SERVICES		                       1033-17		40.0		45

		131		04/30/2007		NEW HOOKUPS-APRIL		2,359		SERVICES		                       1033-17		40.0		59

		132		05/31/2007		NEW HOOKUPS-MAY		749		SERVICES		                       1033-17		40.0		19

		136		12/31/2007		NEW HOOKUPS DEC. 07		2,272		SERVICES		                       1033-17		40.0		57

		138		01/31/2008		SEWER TAPS JAN		14,361		SERVICES		                       1033-17		40.0		359

		139		02/28/2008		SEWER TAPS FEB		1,678		SERVICES		                       1033-17		40.0		42

		140		03/31/2008		MAR SEWER TAPS SERVICES		6,224		SERVICES		                       1033-17		40.0		156

		141		05/31/2008		MAY SEWER TAPS SERVICES		325		SERVICES		                       1033-17		40.0		8

		142		06/30/2008		JUNE SEWER TAPS SERVICES		2,471		SERVICES		                       1033-17		40.0		62

		143		07/31/2008		JULY SEWER TAPS SERVICES		3,908		SERVICES		                       1033-17		40.0		98

		144		09/30/2008		SEP SEWER TAP SERVICES		1,508		SERVICES		                       1033-17		40.0		38

		145		10/31/2008		SEWER TAPS OCT SERVICES		1,418		SERVICES		                       1033-17		40.0		35

		146		11/30/2008		SEWR TAPS SERVICES NOVEMBER		2,217		SERVICES		                       1033-17		40.0		55

		162		02/28/2009		SEWER TAPS FEB 09		1,236		SERVICES		                       1033-17		40.0		31

		163		04/30/2009		SEWER TAPS APR 09		2,213		SERVICES		                       1033-17		40.0		55

		164		05/31/2009		SEWER TAPS MAY 09		4,869		SERVICES		                       1033-17		40.0		122

		165		06/30/2009		SEWER TAPS JUN 09		2,883		SERVICES		                       1033-17		40.0		72

		166		07/31/2009		SEWER TAPS JULY 09		3,558		SERVICES		                       1033-17		40.0		89

		167		08/31/2009		SEWER TAPS AUG 09		6,956		SERVICES		                       1033-17		40.0		174

		168		09/30/2009		SEWER TAPS SEP 09		4,200		SERVICES		                       1033-17		40.0		105

		169		11/30/2009		SEWER TAPS NOV 09		740		SERVICES		                       1033-17		40.0		19

		170		12/31/2009		SEWER TAPS DEC 09		537		SERVICES		                       1033-17		40.0		13

		180		01/31/2010		JAN 10 SEWER SERVICES		6,348		SERVICES		                       1033-17		40.0		159

		181		03/31/2010		MAR 10 SEWER SERVICES		4,556		SERVICES		                       1033-17		40.0		114

		182		04/30/2010		APR SEWER SERVICES		3,448		SERVICES		                       1033-17		40.0		86

		183		08/31/2010		AUG 10 SEWER SERVICES		2,807		SERVICES		                       1033-17		40.0		70

		184		09/30/2010		SEP 10 SEWER SERVICES		1,844		SERVICES		                       1033-17		40.0		46

		185		10/31/2010		OCT 10 SEWER SERVICES		1,992		SERVICES		                       1033-17		40.0		50

		216		01/15/2011		2011 CIP TAPS		22,481		SERVICES		                       1033-17		40.0		562

		205		01/31/2011		SEWER HOOKUPS JAN 2011		5,207		SERVICES		                       1033-17		40.0		130

		206		02/28/2011		SEWER SERVICES FEB 2011		1,831		SERVICES		                       1033-17		40.0		46

		207		03/31/2011		SEWER SERVICES MAR 2011		7,053		SERVICES		                       1033-17		40.0		176

		208		05/31/2011		SEWER SERVICES MAY 2011		3,236		SERVICES		                       1033-17		40.0		81

		209		07/31/2011		SEWER SERVICES JULY 2011		4,301		SERVICES		                       1033-17		40.0		108

		210		08/31/2011		SEWER SERVICES AUG 2011		634		SERVICES		                       1033-17		40.0		16

		211		09/30/2011		SEWER SERVICES SEPT 2011		1,898		SERVICES		                       1033-17		40.0		47

		212		10/31/2011		SEWER SERVICES OCT 2011		1,544		SERVICES		                       1033-17		40.0		39

		213		11/30/2011		SEWER SERVICES		1,933		SERVICES		                       1033-17		40.0		48

		218		01/31/2012		SEWER TAPS JAN 12		2,525		SERVICES		                       1033-17		40.0		63

		219		02/29/2012		SEWER TAPS FEB 12		1,370		SERVICES		                       1033-17		40.0		34

		220		03/31/2012		SEWER TAPS MAR 12		1,992		SERVICES		                       1033-17		40.0		50

		221		04/30/2012		SEWER TAPS APR 12		2,702		SERVICES		                       1033-17		40.0		68

		222		05/31/2012		SEWER TAPS MAY 12		1,237		SERVICES		                       1033-17		40.0		31

		239		07/01/2012		2012 SEWER TAPS		37,875		SERVICES		                       1033-17		40.0		947

		223		07/31/2012		SEWER TAPS JULY 12		1,947		SERVICES		                       1033-17		40.0		49

		224		08/31/2012		SEWER TAPS AUG 12		1,177		SERVICES		                       1033-17		40.0		29

		225		09/30/2012		SEWER TAPS SEPT 12		1,010		SERVICES		                       1033-17		40.0		25

		226		10/31/2012		SEWER TAPS OCT 12		1,537		SERVICES		                       1033-17		40.0		38

		227		12/31/2012		SEWER TAPS DEC 12		680		SERVICES		                       1033-17		40.0		17

		248		01/31/2013		JAN SEWER TAPS		3,275		SERVICES		                       1033-17		40.0		82

		249		02/28/2013		SEWER TAPS FEB 2013		1,370		SERVICES		                       1033-17		40.0		34

		250		05/31/2013		SEWR TAPS MAY 2013		4,210		SERVICES		                       1033-17		40.0		105

		251		06/30/2013		SEWER TAPS JUNE 2013		4,264		SERVICES		                       1033-17		40.0		107

		267		07/01/2013		2013 SEWER TAP FEES		55,116		SERVICES		                       1033-17		40.0		1,378

		252		07/31/2013		SEWER TAPS JULY 2013		2,867		SERVICES		                       1033-17		40.0		72

		253		08/31/2013		SEWER TAPS AUG 2013		1,804		SERVICES		                       1033-17		40.0		45

		254		10/31/2013		SEWER TAPS OCT 2013		2,879		SERVICES		                       1033-17		40.0		72

		255		11/30/2013		SEWER TAPS NOV 2013		1,077		SERVICES		                       1033-17		40.0		27

		277		03/31/2014		MAR SEWER TAPS		694		SERVICES		                       1033-17		40.0		17

		278		05/31/2014		MAY SEWER TAPS		2,747		SERVICES		                       1033-17		40.0		69

		287		07/01/2014		2014 CIP SEWER TAPS		21,684		SERVICES		                       1033-17		40.0		542

		279		08/31/2014		AUG SEWER TAPS		1,491		SERVICES		                       1033-17		40.0		37

		280		11/30/2014		NOV SEWER TAPS		2,532		SERVICES		                       1033-17		40.0		63

		294		01/31/2015		JAN 15 SEWER TAPS		1,440		SERVICES		                       1033-17		40.0		36

		295		04/30/2015		APRIL 2015 SEWER TAPS		1,766		SERVICES		                       1033-17		40.0		44

		296		06/30/2015		JUNE 2015 SEWER TAPS		928		SERVICES		                       1033-17		40.0		23

		297		12/31/2015		DEC 2015 SEWET TAPS		1,210		SERVICES		                       1033-17		40.0		30

		310		02/29/2016		FEB SEWER TAPS		936		SERVICES		                       1033-17		40.0		23

		311		03/31/2016		MAR SEWER TAPS		2,172		SERVICES		                       1033-17		40.0		54

		312		04/30/2016		APRIL SEWER TAPS		1,722		SERVICES		                       1033-17		40.0		43

		313		08/31/2016		AUG SEWER TAPS		1,489		SERVICES		                       1033-17		40.0		37

		314		11/30/2016		NOV SEWER TAPS		1,259		SERVICES		                       1033-17		40.0		31

		322		01/31/2017		JAN SEWER TAPS		1,326		SERVICES		                       1033-17		40.0		33

		323		08/31/2017		AUG SEWER TAPS		1,889		SERVICES		                       1033-17		40.0		47

		324		10/31/2017		OCT SEWER TAPS		1,306		SERVICES		                       1033-17		40.0		33

		325		11/30/2017		NOV SEWER TAPS		2,160		SERVICES		                       1033-17		40.0		54

		330		03/31/2018		MARCH SEWER TAPS		1,996		SERVICES		                       1033-17		40.0		50

		331		12/31/2018		DEC SEWER TAPS		1,905		SERVICES		                       1033-17		40.0		48

		339		02/28/2019		FEB 19 SEWER HOOKUPS		5,697		SERVICES		                       1033-17		40.0		142

		340		03/31/2019		MAR SEWER HOOKUPS		4,485		SERVICES		                       1033-17		40.0		112

		341		04/30/2019		APR SEWER HOOKUPS\		3,576		SERVICES		                       1033-17		40.0		89

		342		05/31/2019		MAY SEWER HOOKUPS		1,987		SERVICES		                       1033-17		40.0		50

		358		06/30/2019		WW TAPS		22,799		SERVICES		                       1033-17		40.0		570

		366		06/30/2019		SEWER TAPS		12,461		SERVICES		                       1033-17		40.0		312

		365		07/01/2019		SEWER TAPS		12,461		SERVICES		                       1033-17		40.0		312

		343		07/31/2019		JULY SEWER HOOKUPS		660		SERVICES		                       1033-17		40.0		16

		368		03/31/2020		MARCH SEWER TAPS		1,604		SERVICES		                       1033-17		40.0		40

		369		04/30/2020		APRIL SEWER TAPS		2,101		SERVICES		                       1033-17		40.0		53

		370		06/30/2020		JUNE  SEWER TAPS		1,798		SERVICES		                       1033-17		40.0		45

		371		11/30/2020		NOV SEWER TAPS		1,467		SERVICES		                       1033-17		40.0		37

		372		12/31/2020		DEC SEWER TAPS		1,736		SERVICES		                       1033-17		40.0		43

		396		01/31/2021		JAN TAPS		1,862		SERVICES		                       1033-17		40.0		47

		397		03/31/2021		MAR SEWER TAPS		978		SERVICES		                       1033-17		40.0		24

		398		06/30/2021		JUNE SEWER TAPS		17,742		SERVICES		                       1033-17		40.0		444

		425		06/30/2021		WW TAPS		25,636		SERVICES		                       1033-17		40.0		641

		399		07/31/2021		JULY SEWER TAPS		1,251		SERVICES		                       1033-17		40.0		31

		400		08/20/2021		WASCON SEWER TAPS		28,304		SERVICES		                       1033-17		40.0		708

		401		08/31/2021		AUG SEWER TAPS		1,864		SERVICES		                       1033-17		40.0		47

		402		12/31/2021		DEC SEWER TAPS		4,058		SERVICES		                       1033-17		40.0		101

		426		02/28/2022		FEB SEWER SERVICES		2,952		SERVICES		                       1033-17		40.0		74

		427		03/31/2022		MAR SEWER TAPS		533		SERVICES		                       1033-17		40.0		13

		428		05/31/2022		MAY SEWER SERVICES		751		SERVICES		                       1033-17		40.0		19

		429		06/30/2022		JUNE SEWER SERVICES		3,851		SERVICES		                       1033-17		40.0		96				97,754



		40		01/01/1999		METERS & INSTALLS SEWER		857		METERS & INSTALLS SEWER		                       1034-17		40.0		21

		41		07/01/1999		METERS & INSTALLS SEWER		160		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		42		08/01/1999		METERS & INSTALLS SEWER		50		METERS & INSTALLS SEWER		                       1034-17		40.0		1

		43		10/01/1999		METERS & INSTALLS SEWER		91		METERS & INSTALLS SEWER		                       1034-17		40.0		2

		51		04/30/2000		METERS & INSTALLS SEWER		149		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		52		05/31/2000		METERS & INSTALLS SEWER		605		METERS & INSTALLS SEWER		                       1034-17		40.0		15

		53		09/30/2000		METERS & INSTALL SEWER		413		METERS & INSTALLS SEWER		                       1034-17		40.0		10

		60		02/01/2001		NEW HOOKUPS - METERS & INSTALLS		247		METERS & INSTALLS SEWER		                       1034-17		40.0		6

		62		03/01/2001		NEW HOOKUPS - METERS & INSTALLS		5		METERS & INSTALLS SEWER		                       1034-17		40.0		0

		64		06/01/2001		NEW HOOKUPS-METERS & INSTALLS		32		METERS & INSTALLS SEWER		                       1034-17		40.0		1

		66		08/01/2001		NEW HOOKUPS-METERS&INSTALLS		20		METERS & INSTALLS SEWER		                       1034-17		40.0		1

		68		09/01/2001		NEW HOOKUPS-METERS & INSTALLS		131		METERS & INSTALLS SEWER		                       1034-17		40.0		3

		70		11/01/2001		NEW HOOKUPS-METERS & INSTALLS		4		METERS & INSTALLS SEWER		                       1034-17		40.0		0

		72		12/01/2001		NEW HOOKUPS-METERS & INSTALLS		14		METERS & INSTALLS SEWER		                       1034-17		40.0		0

		77		02/28/2002		NEW HOOKUPS - METERS & INSTALLED		163		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		80		08/31/2002		NEW HOOKUPS - METERS & INSTALLS		85		METERS & INSTALLS SEWER		                       1034-17		40.0		2

		82		01/31/2003		NEW HOOKUPS - METERS & INSTALLS		19		METERS & INSTALLS SEWER		                       1034-17		40.0		0

		84		06/30/2003		NEW HOOKUPS - METERS & INSTALLS		539		METERS & INSTALLS SEWER		                       1034-17		40.0		13

		87		07/31/2003		NEW HOOKUPS - METERS & INSTALLS		1,925		METERS & INSTALLS SEWER		                       1034-17		40.0		48

		90		08/31/2003		NEW HOOKUPS - METERS & INSTALLS		1,925		METERS & INSTALLS SEWER		                       1034-17		40.0		48

		95		02/29/2004		NEW HOOKUPS - METERS/INSTALLS		144		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		96		03/31/2004		NEW HOOKUPS - METERS/INSTALLS		693		METERS & INSTALLS SEWER		                       1034-17		40.0		17

		97		04/30/2004		NEW HOOKUPS - METERS/INSTALLS		129		METERS & INSTALLS SEWER		                       1034-17		40.0		3

		98		05/31/2004		NEW HOOKUPS - METERS/INSTALLS		171		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		106		01/31/2005		NEW HOOKUPS - METERS/iNSTALLS		1,395		METERS & INSTALLS SEWER		                       1034-17		40.0		35

		107		04/30/2005		NEW HOOKUPS - METERS/INSTALLS		4,421		METERS & INSTALLS SEWER		                       1034-17		40.0		111

		108		06/30/2005		NEW HOOKUPS - METERS/INSTALLS		225		METERS & INSTALLS SEWER		                       1034-17		40.0		6

		109		10/31/2005		NEW HOOKUPS - METERS/INSTALLS		780		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		110		11/30/2005		NEW HOOKUPS - METERS/INSTALLS		131		METERS & INSTALLS SEWER		                       1034-17		40.0		3

		120		01/31/2006		NEW SEWER HOOKUPS-JAN		736		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		121		03/31/2006		NEW SEWER HOOKUPS-MARCH		726		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		122		05/31/2006		NEW SEWER HOOKUPS-MAY		697		METERS & INSTALLS SEWER		                       1034-17		40.0		17

		123		09/30/2006		NEW SEWER HOOKUPS-SEPT.		1,124		METERS & INSTALLS SEWER		                       1034-17		40.0		28

		124		10/31/2006		NEW SEWER HOOKUPS-OCT.		737		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		125		11/30/2006		NEW SEWER HOOKUPS-NOV.		164		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		133		03/31/2007		NEW HOOKUPS & SERVICE-MARCH		897		METERS & INSTALLS SEWER		                       1034-17		40.0		22

		134		04/30/2007		NEW HOOKUPS METERS & INSTALLS APRIL		1,179		METERS & INSTALLS SEWER		                       1034-17		40.0		29

		135		05/31/2007		NEW HOOKUPS-METERS & SERVICE MAY		374		METERS & INSTALLS SEWER		                       1034-17		40.0		9

		137		12/31/2007		NEW HOOKUPS DEC.		1,136		METERS & INSTALLS SEWER		                       1034-17		40.0		28

		147		01/31/2008		JAN SEWER TAPS METERS		7,181		METERS & INSTALLS SEWER		                       1034-17		40.0		180

		148		02/29/2008		FEB SEWER TAPS METERS		839		METERS & INSTALLS SEWER		                       1034-17		40.0		21

		149		03/31/2008		MAR SEWER TAPS METERS		3,112		METERS & INSTALLS SEWER		                       1034-17		40.0		78

		150		05/31/2008		MAY SEWER TAPS METERS		162		METERS & INSTALLS SEWER		                       1034-17		40.0		4

		151		06/30/2008		JUNE SEWER TAPS METERS		1,235		METERS & INSTALLS SEWER		                       1034-17		40.0		31

		152		07/31/2008		JULY SEWER TAPS METERS		1,954		METERS & INSTALLS SEWER		                       1034-17		40.0		49

		153		09/30/2008		SEP SEWER TAPS METERS		754		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		154		10/31/2008		OCT SEWER TAPS METERS		709		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		155		11/30/2008		NOV SEWER TAPS METERS		1,109		METERS & INSTALLS SEWER		                       1034-17		40.0		28

		171		02/28/2009		FEB SEWER TAPS METERS		618		METERS & INSTALLS SEWER		                       1034-17		40.0		15

		172		04/30/2009		APR 09 SEWER TAPS METERS		1,107		METERS & INSTALLS SEWER		                       1034-17		40.0		28

		173		05/31/2009		MAY 09 SEWER TAPS METERS		2,434		METERS & INSTALLS SEWER		                       1034-17		40.0		61

		174		06/30/2009		JUN 09 SEWER TAPS METERS		1,442		METERS & INSTALLS SEWER		                       1034-17		40.0		36

		175		07/31/2009		JUL 09 SEWER TAPS METERS		1,779		METERS & INSTALLS SEWER		                       1034-17		40.0		44

		176		08/31/2009		AUG 09 SEWER TAPS METERS		3,478		METERS & INSTALLS SEWER		                       1034-17		40.0		87

		177		09/30/2009		SEP 09 SEWER TAPS METERS		2,100		METERS & INSTALLS SEWER		                       1034-17		40.0		53

		178		11/30/2009		NOV 09 SEWER TAPS METERS		370		METERS & INSTALLS SEWER		                       1034-17		40.0		9

		179		12/31/2009		DEC 09 SEWER TAPS METERS		269		METERS & INSTALLS SEWER		                       1034-17		40.0		7

		186		01/31/2010		JAN 10 SEWER TAPS METERS		3,174		METERS & INSTALLS SEWER		                       1034-17		40.0		79

		187		03/31/2010		MAR 10 SEWER TAPS METERS		2,278		METERS & INSTALLS SEWER		                       1034-17		40.0		57

		188		04/30/2010		APR 10 SEWER TAPS METERS		1,724		METERS & INSTALLS SEWER		                       1034-17		40.0		43

		189		08/31/2010		AUG 10 SEWER TAPS METERS		1,404		METERS & INSTALLS SEWER		                       1034-17		40.0		35

		190		09/30/2010		SEP 10 SEWER TAPS METERS		922		METERS & INSTALLS SEWER		                       1034-17		40.0		23

		191		10/31/2010		OCT 10 SEWER TAPS METERS		996		METERS & INSTALLS SEWER		                       1034-17		40.0		25

		193		12/31/2010		SEWER TAPS METERS CIP		30,314		METERS & INSTALLS SEWER		                       1034-17		40.0		758

		196		01/31/2011		SEWER HOOKUPS JAN 2011		2,604		METERS & INSTALLS SEWER		                       1034-17		40.0		65

		197		02/28/2011		SEWER HOOKUPS FEB 2011		915		METERS & INSTALLS SEWER		                       1034-17		40.0		23

		198		03/31/2011		SEWER HOOKUPS MAR 2011		3,526		METERS & INSTALLS SEWER		                       1034-17		40.0		88

		199		05/31/2011		SEWER TAPS MAY 2011		1,618		METERS & INSTALLS SEWER		                       1034-17		40.0		40

		200		07/31/2011		SEWER HOOKUPS JULY 20011		2,150		METERS & INSTALLS SEWER		                       1034-17		40.0		54

		201		08/31/2011		SEWER HOOKUPS AUG 2011		317		METERS & INSTALLS SEWER		                       1034-17		40.0		8

		202		09/30/2011		SEWER HOOKUPS SEP 2011		949		METERS & INSTALLS SEWER		                       1034-17		40.0		24

		203		10/31/2011		SEWER HOOKUPS OCT 2011		772		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		204		11/30/2011		SEWER HOOKUPS NOV 2011		966		METERS & INSTALLS SEWER		                       1034-17		40.0		24

		228		01/31/2012		SEWER METERS JAN 12		1,262		METERS & INSTALLS SEWER		                       1034-17		40.0		32

		229		02/29/2012		SEWER METERS FEB 12		685		METERS & INSTALLS SEWER		                       1034-17		40.0		17

		230		03/31/2012		SEWER METERS MAR 12		996		METERS & INSTALLS SEWER		                       1034-17		40.0		25

		231		04/30/2012		SEWER METER APR 12		1,351		METERS & INSTALLS SEWER		                       1034-17		40.0		34

		232		05/31/2012		SEWER METER MAY 12		619		METERS & INSTALLS SEWER		                       1034-17		40.0		15

		233		07/31/2012		SEWER METER JULY 12		973		METERS & INSTALLS SEWER		                       1034-17		40.0		24

		234		08/31/2012		SEWER METERS AUG 12		589		METERS & INSTALLS SEWER		                       1034-17		40.0		15

		235		09/30/2012		SEWER METER SEP 12		505		METERS & INSTALLS SEWER		                       1034-17		40.0		13

		236		10/31/2012		SEWER METERS OCT 12		769		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		237		12/31/2012		SEWER METERS DEC 12		340		METERS & INSTALLS SEWER		                       1034-17		40.0		8

		256		01/31/2013		SEWER METERS JAN 2013		1,638		METERS & INSTALLS SEWER		                       1034-17		40.0		41

		257		02/28/2013		SEWER METERS FEB 2013		685		METERS & INSTALLS SEWER		                       1034-17		40.0		17

		258		05/31/2013		SEWER METERS MAY 2013		2,105		METERS & INSTALLS SEWER		                       1034-17		40.0		53

		259		06/30/2013		SEWER METERS JUNE 2013		2,132		METERS & INSTALLS SEWER		                       1034-17		40.0		53

		260		07/31/2013		SEWER METERS JULY 2013		1,433		METERS & INSTALLS SEWER		                       1034-17		40.0		36

		261		08/31/2013		SEWER METERS AUG 2013		902		METERS & INSTALLS SEWER		                       1034-17		40.0		23

		262		10/31/2013		SEWER METERS OCT 2013		1,439		METERS & INSTALLS SEWER		                       1034-17		40.0		36

		263		11/30/2013		SEWER METER NOV 2013		538		METERS & INSTALLS SEWER		                       1034-17		40.0		13

		281		03/31/2014		SEWET TAPS MAR		347		METERS & INSTALLS SEWER		                       1034-17		40.0		9

		282		05/31/2014		MAY SEWER TAPS		1,373		METERS & INSTALLS SEWER		                       1034-17		40.0		34

		283		08/31/2014		AUG SEWER TAPS		746		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		284		11/30/2014		NOV SEWER TAPS		1,266		METERS & INSTALLS SEWER		                       1034-17		40.0		32

		298		01/31/2015		JAN 2015 SEWER METERS		720		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		299		04/30/2015		APRIL 2015 SEWER METERS		883		METERS & INSTALLS SEWER		                       1034-17		40.0		22

		300		06/30/2015		JUNE 2015 SEWER METERS		464		METERS & INSTALLS SEWER		                       1034-17		40.0		12

		303		06/30/2015		2015 CIP SEWER TAPS		14,067		METERS & INSTALLS SEWER		                       1034-17		40.0		352

		301		12/31/2015		DEC 2015 SEWER METERS		605		METERS & INSTALLS SEWER		                       1034-17		40.0		15

		315		02/29/2016		FEB SEWER METERS		468		METERS & INSTALLS SEWER		                       1034-17		40.0		12

		316		03/31/2016		MAR SEWER METERS		1,086		METERS & INSTALLS SEWER		                       1034-17		40.0		27

		317		04/30/2016		APR SEWER METERS		861		METERS & INSTALLS SEWER		                       1034-17		40.0		22

		320		07/01/2016		SEWER TAPS 2016		5,996		METERS & INSTALLS SEWER		                       1034-17		40.0		150

		318		08/31/2016		AUG SEWER METERS		745		METERS & INSTALLS SEWER		                       1034-17		40.0		19

		319		11/30/2016		NOV SEWER METERS		629		METERS & INSTALLS SEWER		                       1034-17		40.0		16

		326		01/31/2017		JAN SEWER METERS		663		METERS & INSTALLS SEWER		                       1034-17		40.0		17

		327		08/31/2017		AUG SEWER METERS		944		METERS & INSTALLS SEWER		                       1034-17		40.0		24

		328		10/31/2017		OCT SEWER METERS		653		METERS & INSTALLS SEWER		                       1034-17		40.0		16

		329		11/30/2017		NOV SEWER METERS		1,080		METERS & INSTALLS SEWER		                       1034-17		40.0		27

		332		03/31/2018		MARCH SEWER METERS & INSTALL		998		METERS & INSTALLS SEWER		                       1034-17		40.0		25

		336		05/29/2018		WW METER		5,290		METERS & INSTALLS SEWER		                       1034-17		40.0		132

		333		12/31/2018		DEC SEWER HOOKUPS		952		METERS & INSTALLS SEWER		                       1034-17		40.0		24

		334		12/31/2018		SEWER TAPS		9,293		METERS & INSTALLS SEWER		                       1034-17		40.0		232

		344		01/08/2019		SEWER METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		345		02/15/2019		FEB SEWER METERS		27,815		METERS & INSTALLS SEWER		                       1034-17		40.0		695

		346		02/28/2019		FEB METERS		2,849		METERS & INSTALLS SEWER		                       1034-17		40.0		71

		347		03/22/2019		WASCON METER		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		348		03/31/2019		MAR SEWER HOOKUPS		2,242		METERS & INSTALLS SEWER		                       1034-17		40.0		56

		349		04/30/2019		APR SEWER METERS		1,788		METERS & INSTALLS SEWER		                       1034-17		40.0		45

		350		05/13/2019		WASCON SEWERR METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		351		05/31/2019		MAY SEWER		993		METERS & INSTALLS SEWER		                       1034-17		40.0		25

		352		06/17/2019		WASCON SEWER METER		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		353		07/31/2019		JULY SEWER METERS		330		METERS & INSTALLS SEWER		                       1034-17		40.0		8

		354		08/06/2019		WASCON SEWER METER		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		355		09/25/2019		WASCON SEWER METER		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		356		11/11/2019		WASCON SEWER METER		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		373		01/20/2020		METERS WASCON		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		374		02/06/2020		METERS WASCON		28,304		METERS & INSTALLS SEWER		                       1034-17		40.0		708

		375		03/31/2020		SEWER TAPS		802		METERS & INSTALLS SEWER		                       1034-17		40.0		20

		376		04/16/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		377		04/30/2020		APRIL SEWER TAPS		1,051		METERS & INSTALLS SEWER		                       1034-17		40.0		26

		378		06/01/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		379		06/30/2020		JUNE SEWER TAPS		899		METERS & INSTALLS SEWER		                       1034-17		40.0		22

		395		07/08/2020		SEWER TAPS		2,022		METERS & INSTALLS SEWER		                       1034-17		40.0		51

		380		07/09/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		381		07/30/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		382		08/11/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		383		09/01/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		384		10/16/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		385		11/17/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		386		11/30/2020		NOV SEWER HOOKUPS		731		METERS & INSTALLS SEWER		                       1034-17		40.0		18

		387		12/29/2020		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		388		12/31/2020		DEC SEWER TAPS		868		METERS & INSTALLS SEWER		                       1034-17		40.0		22

		403		01/31/2021		JAN SEWER METERS		931		METERS & INSTALLS SEWER		                       1034-17		40.0		23

		404		02/04/2021		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		405		03/03/2021		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		406		03/31/2021		MAR SEWER METERS		489		METERS & INSTALLS SEWER		                       1034-17		40.0		12

		407		04/01/2021		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		408		06/16/2021		WASCON METER		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		409		06/30/2021		JUNE SEWER METERS		8,871		METERS & INSTALLS SEWER		                       1034-17		40.0		222

		410		07/31/2021		JULY SEWER METERS		626		METERS & INSTALLS SEWER		                       1034-17		40.0		16

		411		08/31/2021		AUG SEWER METERS		932		METERS & INSTALLS SEWER		                       1034-17		40.0		23

		412		11/22/2021		WASCON METERS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		413		12/31/2021		DEC SEWER METER		2,029		METERS & INSTALLS SEWER		                       1034-17		20.0		101

		430		02/28/2022		FEB SEWER SERVICES		1,476		METERS & INSTALLS SEWER		                       1034-17		40.0		37

		431		03/23/2022		E1 PUMPS		28,304		METERS & INSTALLS SEWER		                       1034-17		20.0		1,415

		432		03/31/2022		MARCH SEWER SERVICES		267		METERS & INSTALLS SEWER		                       1034-17		40.0		7

		433		05/31/2022		MAY SEWER SERVICES		375		METERS & INSTALLS SEWER		                       1034-17		40.0		9

		434		06/30/2022		JUNE SEWER SERVICES		1,926		METERS & INSTALLS SEWER		                       1034-17		40.0		48

		435		06/30/2022		E1 PUMPS		26,040		METERS & INSTALLS SEWER		                       1034-17		20.0		1,302				34,899



		13		06/22/1994		COMPUTER		1,320		OFFICE		                       1040-17		10.0		- 0

		26		05/01/1998		OFFICE		5,000		OFFICE		                       1040-17		37.5		133

		20		10/31/1998		TRAILER MOSSY BOTTOM		12,140		OFFICE		                       1040-17		37.5		324

		21		11/30/1998		FILING CABINET		274		OFFICE		                       1040-17		22.5		12

		22		11/30/1998		GINDER PUMP FOR MB		2,800		OFFICE		                       1040-17		20.0		- 0

		46		06/01/1999		Air Conditioner Mossy Bottom		2,800		OFFICE		                       1040-17		17.5		- 0

		44		09/01/1999		FENCE		1,498		OFFICE		                       1040-17		20.0		- 0

		54		03/31/2000		FENCE MBWWT		1,150		OFFICE		                       1040-17		20.0		- 0

		55		04/30/2000		SCBA		2,037		OFFICE		                       1040-17		5.0		- 0

		56		05/31/2000		FENCE		1,039		OFFICE		                       1040-17		20.0		- 0

		57		06/30/2000		MOWER		949		OFFICE		                       1040-17		7.0		- 0

		270		03/01/2013		FENCE		15,500		OFFICE		                       1040-17		20.0		775

		273		03/01/2013		FENCE		8,000		OFFICE		                       1040-17		20.0		400

		363		08/30/2019		KITS SEWER		3,340		OFFICE		                       1040-17		20.0		167				1,811



		14		03/23/1994		90 CHEVY PICKUP		3,561		VEHICLES		                       1041-17		5.0		- 0

		15		03/23/1994		90 S-10 PICKUP		2,843		VEHICLES		                       1041-17		5.0		- 0

		16		03/28/1995		90 DODGE DAKOTA		3,846		VEHICLES		                       1041-17		5.0		- 0

		47		06/01/1999		Misc. Equip Mossy Bottom		2,330		VEHICLES		                       1041-17		7.0		- 0

		357		08/12/2019		TRAILER (P & J TRAILER)		870		VEHICLES		                       1041-17		7.0		124

		414		09/09/2021		FORK LIFT		11,700		VEHICLES		                       1041-17		5.0		2,340				2,464



		17		12/01/1997		LEAK DETECTOR		7,581		EQUIPMENT		                       1043-17		17.5		- 0

		23		09/30/1998		LAWN MOWER		900		EQUIPMENT		                       1043-17		17.5		- 0

		45		01/01/1999		GENERATOR		12,700		EQUIPMENT		                       1043-17		17.5		- 0

		79		06/01/2002		RIDING LAWNMOWER - 14HP		899		EQUIPMENT		                       1043-17		17.5		- 0

		88		05/02/2003		TROY BILT 3550 WATT GENERATOR		469		EQUIPMENT		                       1043-17		17.5		- 0

		111		04/30/2005		FLOWMETER - SOUTH WILLIAMSON		2,525		EQUIPMENT		                       1043-17		17.5		144

		214		02/28/2011		1 TON CRANE		852		EQUIPMENT		                       1043-17		17.5		49

		238		12/19/2012		TOOLS		655		EQUIPMENT		                       1043-17		17.5		37

		271		03/01/2013		GENERATOR		25,000		EQUIPMENT		                       1043-17		17.5		1,429

		285		06/09/2014		OBRIEN MODEL 7040 JETTER		45,750		EQUIPMENT		                       1043-17		17.5		2,614

		302		07/15/2015		2008 JCB 190T SKID STEER LOADER		19,800		EQUIPMENT		                       1043-17		17.5		1,131

		309		09/27/2015		HACH FIELD LAB		5,011		EQUIPMENT		                       1043-17		17.5		286

		416		03/01/2021		CAMERAS DOUGLAS		1,405		EQUIPMENT		                       1043-17		10.0		141

		415		05/31/2021		SKID STEER		30,000		EQUIPMENT		                       1043-17		17.5		1,714

		417		09/20/2021		BELFRY - GENERATOR		7,970		EQUIPMENT		                       1043-17		17.5		455

		419		10/13/2021		BELFRY - MODEM		7,970		EQUIPMENT		                       1043-17		6.0		1,328				9,330



																1,175,920				1,175,920


























ScheduleAdjOperations

				Test Year		Adjustments		Ref		Pro Forma

		Operating Revenues

		Sewage Service Revenues

		Flat Rate Revenues		134,316						134,316

		Measured Revenues		1,961,422						1,961,422

		Total Sewage Service Revenues		2,095,738						2,095,738

		Other Operating Revenues

		Forfeited Discounts		22,308						22,308

		Sewer Connection Fees		(2,880)		2,880		A		- 0

		Miscellaneous Operating Fees 		14,301						14,301

		Total Other Operating Revenues		33,729						36,609

		Total Operating Revenues		2,129,467						2,132,347



		Operating Expenses

		Operation and Maintenance Expenses

		Salaries and Wages – Employees		426,193		12,704		B

						39,587		C		478,484

		Salaries and Wages – Officers 		5,707		0				5,707

		Employee Pensions and Benefits – Heath Ins		63,285		8,060		D

						-11,844		E		59501

		Employee Pensions and Benefits – Other Ins		4,319						4,319

		Employee Pensions and Benefits – Pension		113,100		-13,627		F

						12,205		G		111,678

		Water		0						0

		Purchased Power		229,937						229,937

		Chemicals		58,352						58,352

		Materials and Supplies		30,774						30,774

		Contractual Services		67,168		3,356		H		70,524

		Tools and Heavy Equipment		5,617						5,617

		Pump Station/Lift Station Repair & Maintenance		117,508		27,739		I		145,247

		General Repair & Maintenance		23,584						23,584

		Collection System - Sewage Disposal		65,182						65,182

		Insurance

		Workers’ Compensation		11,266		1,888		J		13,154

		Property and Liability		47,567		4,717		K		52,284

		Vehicle Expense		1,755						1,755

		Telephone/Internet		4,347						4,347

		Education, Dues, and Subscriptions		10,757						10,757

		Regulatory Commission Expense		0		3,070		L		3,070

		Bad Dept Expense		19,894						19,894

		Miscellaneous Expenses		30,273						30,273

		Total Sewer Operation and Maintenance Expenses		1,336,585		87,855				1,424,440

		Depreciation Expense		1,152,746		23,174		M		1,175,920

		Amortization Expense

		Taxes Other Than Income		34,882		4000		N		38,882

		Total Operating Expenses		2524213		115029				$2,639,242

		Utility Operating Income		($394,746)		($115,029)				($506,895)





RevenueRequirement_FY23

		REVENUE REQUIREMENT CALCULATION - DEBT COVERAGE METHOD

		Pro forma Operating Expenses		2,639,242

		Plus:  Debt Principal and Interest Payment		448,587

		Debt Coverage Requirement		87,449

		Total Revenue Requirement		3,175,278

		Less: Other Operating Revenue		36,609

		Non-Operating Revenue		- 0

		Interest Income		735

		Revenue Required from Rates		3,137,934

		Less: Revenue from Sales at Present Rates		2,095,738

		Required Revenue Increase		1,042,196

		Required Revenue Increase stated as a Percentage of Revenue at Present  Rates		49.73

		Required Revenue Increase		1,042,196

		Less: Increase From Flat Rate Customers		26693.88

		Required Increase from Metered Rates		1,015,503

		Required Revenue Increase to Metered Customers As A Percentage of Revenue from Metered Customers At Present Rates		0.5272609058





RevenueRequirement_3YR_Average

		REVENUE REQUIREMENT CALCULATION - DEBT COVERAGE METHOD

		Pro forma Operating Expenses		2,639,242

		Plus:  Debt Principal and Interest Payment		478,525

		Debt Coverage Requirement		95,705

		Total Revenue Requirement		3,213,472

		Less: Other Operating Revenue		36,609

		Non-Operating Revenue		- 0

		Interest Income		735

		Revenue Required from Rates		3,176,128

		Less: Revenue from Sales at Present Rates		2,095,738

		Required Revenue Increase		1,080,390

		Required Revenue Increase stated as a Percentage of Revenue at Present  Rates		51.55

		Required Revenue Increase		1,080,390

		Less: Increase From Flat Rate Customers		26693.88

		Required Increase from Metered Rates		1,053,696

		Required Revenue Increase to Metered Customers As A Percentage of Revenue from Metered Customers At Present Rates		0.5470914745





BillingAnalysis

		USAGE TABLE

				Bills		Gallons		First 2,000		Over 2,000		Total

		First 2,000 Minimum		11,266		10,958,190		10,958,190				10,958,190

		Over 2,000 Gallons		14,859		97,067,750		29,718,000		67,349,750		97,067,750

				26,125		108,025,940		40,676,190		67,349,750		108,025,940



		REVENUE TABLE



		Present Rates

				Bills		Gallons		Rates				Revenue

		First 2,000 Gallons		26125		40676190		37.73		Minimum Bill		$   985,696.25

		Over 2,000 Gallons				67349300		16.17		Per 1,000 gallons		$   1,089,038.18

		Total Metered Rates				108025490						$   2,074,734.43

		Flat Rate		2172				78.15				$   169,741.80

		Total Revenue										$   2,244,476.23

		Proposed Rates- 1st Phase

				Bills		Gallons		Rate				Revenue		Increase Over Present Revenue

		First 2,000 Gallons		26125		40676190		43.39		Minimum Bill		$   1,133,563.75		$   147,867.50

		Over 2,000 Gallons				67349300		19.57		Per 1,000 gallons		$   1,318,025.80		$   228,987.62

		Total Metered Rates				108025490						$   2,451,589.55		$   376,855.12

		Flat Rate		2172				83.62				$   181,622.64		$   11,880.84



		Total Revenue										$   2,633,212.19		$   388,735.96



		Proposed Rates- 2nd Phase

				Bills		Gallons		Rate				Revenue		Increase Over Present Revenue

		First 2,000 Gallons		26125		40676190		47.92		Minimum Bill		$   1,251,910.00		$   266,213.75

		Over 2,000 Gallons				67349300		22.15		Per 1,000 gallons		$   1,491,786.99		$   402,748.81

		Total Metered Rates				108025490						$   2,743,697.00		$   668,962.56

		Flat Rate		2172				87.8				$   190,701.60		$   20,959.80



		Total Revenue										$   2,934,398.60		$   689,922.36



		Proposed Rates- 3rd Phase

				Bills		Gallons		Rate				Revenue		Increase Over Present Revenue

		First 2,000 Gallons		26125		40676190		52.44		Minimum Bill		$   1,369,995.00		$   384,298.75

		Over 2,000 Gallons				67349300		24.74		Per 1,000 gallons		$   1,666,221.68		$   577,183.50

		Total Metered Rates				108025490						$   3,036,216.68		$   961,482.25

		Flat Rate		2172				90.44				$   196,435.68		$   26,693.88



		Total Revenue										$   3,232,652.36		$   988,176.13





DebtServiceRequirements



		KIA Debt																														Rural Development Debt								Kentucky Rural Water Finance Corporation Debt																				Total

								KIA-South Williamson						KIA A209-32						KIA A15-077						KIA A16-079						RD-Belfry														KRWFC						KRWFC-Sewer*

								Principal		Interest				Principal		Interest				Principal		Interest				Principal		Interest						Principal		Interest										Principal		Interest				Principal		Interest						Principal		Interest

		1-Jun		2023				5,005		101				9,326		825				83,216		10,900				7,231		859				2022		69,500		31,364				1-Feb		2023				265,000		107,268				39,750		16,090

		1-Dec						5,030		76				9,372		779				83,528		10,277				7,258		832								30,756				1-Aug								100,378						15,057				2023		319,217		117,916

		1-Jun		2024				5,055		51				9,419		732				83,841		9,963				7,286		805				2023		71,000		30,756				1-Feb		2024				290,000		100,378				43,500		15,057

		1-Dec						5,081		25				9,466		685				84,156		9,649				7,313		778								30,135				1-Aug								92,838						13,926				2024		326,117		112,561

		1-Jun		2025				72,000		30,125				9,514		637				84,471		9,333				7,340		750				2024		72,000		30,125				1-Feb		2025				305,000		92,838				45,750		13,926

		1-Dec								29,505				9,561		590				84,788		9,017				7,368		723								29,505				1-Aug								84,908						12,736				2025		392,793		166,972

		1-Jun		2026				73,500		29,505				9,609		542				85,106		8,697				7,395		695				2025		73,500		29,505				1-Feb		2026				320,000		84,908				48,000		12,736

		1-Dec								28,862				9,657		494				85,425		8,380				7,423		667								28,862				1-Aug								76,588						11,488				2026		399,616		160,433

		1-Jun		2027				74,500		28,862				9,705		446				85,746		8,059				7,451		640				2026		74,500		28,862				1-Feb		2027				330,000		76,588				49,500		11,488

		1-Dec								28,210				9,754		397				86,067		7,738				7,479		612								28,210				1-Aug								68,008						10,201				2027		404,702		153,724



																																								Note: Approximately 15% of KRWFC Debt proceeds used to refinance debt whose proceeds were used  for Sewer Operations.																				3-Year Average:

																																																												346,042		132,483



																																																												5-Year Average:

																																																												368,489		142,321
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