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HYDEN-LESLIE COUNTY WATER DISTRICT 

First Supplemental Response to Commission Order Dated June 18, 2020 
Case No. 2020-00141 

Question No. 15

Responding Witness: L.J. Turner 

Q-15. Provide the following actual full-year salary information for each employee, 
identified by employee number and job title, for the years 2014 through 2019 (in gross 
dollars, not hourly or monthly rates). The employee salary information for each year 
shall be provided in a separate table. Provide the information in Excel spreadsheet 
format with all columns and rows unprotected and accessible. 

a.  Regular salary or pay. 

b.  Overtime pay. 

c.  Vacation payout. 

d.  Standby/Dispatch pay. 

e.  Bonus pay. 

f.  Other amounts paid and reported on the employees' W-2 (specify). 

A-15. Original Response: The requested Excel spreadsheet “Item_15_EmployeeSalaryInfo” is 
embedded in the electronic version of the Response. 

Supplemental Response:  The Excel spreadsheet provided in original response failed to 
identify all forms of pay.  Lines 62-91, Columns A through N, of the embedded spreadsheet 
labeled “Supplemental_Item_15_EmployeeSalaryInfo” provides additional detail for 
Calendar Years 2018 and 2019. (This spreadsheet is also embedded in Hyden-Leslie 
County Water District’s Response to Commission Staff’s Second Request for Information 
under the filename 09_Employee_Salary_Info.xlsx.) 



HYDEN-LESLIE COUNTY WATER DISTRICT 

First Supplemental Response to Commission Order Dated June 18, 2020 
Case No. 2020-00141 

Question No. 16

Responding Witness: L.J. Turner 

Q-16. Provide the regular hours and overtime hours for each employee identified in Hyden-
Leslie District’s Response to Item 16 for the years 2014 through 2019. Provide in Excel 
spreadsheet format with all columns and rows unprotected and accessible. 

A-16. Original Response: The requested Excel spreadsheet “Item_16_EmployeeHours” is 
embedded in the electronic version of the Response. 

Supplemental Response:  The original response contains several errors.  In April 2018, 
Hyden-Leslie County Water District transitioned from an accounting system that relied 
upon a spreadsheet to record employee hours and wages to QuickBooks.  When preparing 
the response to Item 16, Hyden-Leslie District obtained the number of employee hours 
from this spreadsheet for the first three months of Calendar Year 2018 as well as prior 
years.  In the course of responding to later requests, Hyden-Leslie County Water District 
reviewed the individual employee time records for the first three months of 2018 and 
discovered numerous discrepancies in hours recorded in the original spreadsheet. The 
revised spreadsheet “Supplemental_Item_16_EmployeeHours” that is embedded in the 
electronic version of the Supplemental Response reflects 2018 and 2019 calendar hours 
using actual time records and those entered into the QuickBooks system.  Employee hours 
for years prior to 2018 have not been revised and may not accurately reflect employee 
hours. For purposes of the Supplemental Response, “regular hours” includes vacation, sick 
leave, funeral leave and on-call hours. 
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Q-15. Provide the following actual full-year salary information for each employee, 
identified by employee number and job title, for the years 2014 through 2019 (in gross 
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reviewed the individual employee time records for the first three months of 2018 and 
discovered numerous discrepancies in hours recorded in the original spreadsheet. The 
revised spreadsheet “Supplemental_Item_16_EmployeeHours” that is embedded in the 
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HYDEN-LESLIE COUNTY WATER DISTRICT 

First Supplemental Response  to Commission Order Dated June 18, 2020 
Case No. 2020-00141 

Question No. 18

Responding Witnesses: L.J. Turner/Legal Counsel 

Q-18. Hyden-Leslie District provides water service in Clay, Leslie, and Perry counties, 
Kentucky. Provide a copy of the minutes of each Fiscal Court that is required to 
approve the compensation of Hyden-Leslie District’s commissioners. 

A-18. Original Response:  See Hyden-Leslie County Water District’s Application, Exhibit P.  The 
Leslie County Fiscal Court created Hyden-Leslie County Water District and established its 
territory as all areas within Leslie County, Kentucky. Hyden-Leslie County Water District 
provides water service to approximately 10 customers in Perry County, Kentucky. The 
water meters through which this service is provided are situated in Leslie County. Hyden-
Leslie County Water District serves a similar number of customers in Clay County, 
Kentucky. No record of any order extending Hyden-Leslie County Water District’s 
boundaries to include any portion of Clay County has been found.  As less than 25 percent 
of its distribution assets are situated in Clay or Perry County, Hyden-Leslie County Water 
District is not considered a multicounty water district and KRS 74.020(6) does not require 
the approval of either Clay County Fiscal Court or Perry County Fiscal Court for the 
salaries of its commissioners. 

Supplemental Response:  On August 6, 2020, Leslie County Fiscal Court adopted an 
ordinance that clarified its earlier resolution authorizing compensation for members of the 
Board of Commissioners of Hyden-Leslie County Water District.  A copy of this resolution 
is attached as Supplemental Attachment 18.
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The special meeting of the Leslie County Fiscal Court was held on Thursday August 6, 2020 at 
10:00 a.m. in the Leslie County Extension Building. The meeting was called to order by Judge 
Executive William Lewis. Roll call by County Clerk Onzie Sizemore showed all Magistrates 
present. 

The first order of business was the approval of the minutes of the previous regular meeting. 
Motion to approve was made by Magistrate John Newell and seconded by Magistrate Bonnell 
Bentley. Roll call was unanimous. 

Agenda Item 3. Apprdval to hire Kaitlyn Muncy to work at the Recycling Center with the FAHE 
Employment Program. Motion to approve was made by Magistrate Russell BrOck and seconded 
by Magistrate Robert Napier. Roll call was unanimous.. 

Agenda Item 4. Approval of resolution of Leslie County authorizing the filing of a 2020 Kentucky 
Community Block Grant application for the Dam Repair and Distribution System Improvements 
project. Motion to approve was made by Magistrate John Newell and seconded by Magistrate 
Bonnell Bentley. Roll call was unanimous. 

Agenda Item 5. Approval of County Attorney to pursue termination of contract on the voting 
machines from MicroVote. Motion to approve was made by Magistrate Robert Napier and 
seconded by Magistrate John Newell. Roll call was unanimous. 

Agenda Item 6. Approval of a resolution of the Leslie County Fiscal Court regarding the salary of 
members of the Board of Commissioners of Hyden-Leslie County Water District. Motion to 
approve was made by Magistrate Russell Brock and seconded by Magistrate John Newell. Roll 
call was unanimous 

Agenda Item 7. Adjourn to closed Executive session. Upon motion by Magistrate Robert Napier 
and seconded by Magistrate Russell Brock. Motion Carried unanimous. 

Motion by Magistrate Russell Brock and seconded by Magistrate Robert Napier to come 
back into open session. Motion carried unanimous. 
Motion by Magistrate John Newell and seconded by Magistrate Russell Brock to approve 
acquisition of property discussed in executive session and authorized the County Judge 
to sign all documents and take any action necessary to complete acquisition. Motion 
carried unanimous. 

Motion to adjourn was made by Magistrate Robert Napier and seconded by Magistrate Russell 
Brock . Roll call was unanimous. 

Judge Executive William Lewis 

Magistrate Robert Napier 
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Magistrate John Newell 

Magistrate Russell Brock 

Magistrate BonneII Bentley 
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COUNTY OF LESLIE 
OFFICE OF THE COUNTY JUDGE-EXECUTIVE 

LESLIE COUNTY FISCAL COURT 
22010 MAIN STREET 

PO BOX 619 
HYDEN, KENTUCKY 41749 

(606) 672-3200 Phone 

William R. Lewis 
COUNTY JUDGE-EXECUTIVE 

Russell Brock Robert Napier Bonnell Bentley John E. Newell Onzie Sizemore 
Magistrate District (1) Magistrate District (2) Magistrate District (3) Magistrate District (4) County Clerk 

Notice 
A special meeting of the Leslie County Fiscal Court is called by the Judge Executive, 
William Lewis, and will be held on August 6th 2020, at the hour of 10:00 a.m. at the 

Leslie County Extension Office, 22045 Main Street, Hyden, Kentucky. 

AGENDA 

1. ROLL CALL AND CALL TO ORDER 

2. APPROVAL OF PREVIOUS REGULAR FISCAL COURT MEETING MINUTES 

3. APPROVAL TO HIRE KAITLIN MUNCY TO WORK AT THE RECYCLING 

CENTER WITH THE FAHE EMPLOYMENT PROGRAM 

4. APPROVAL OF RESOLUTION OF LESLIE COUNTY AUTHORIZING THE 

FILING OF A 2020 KENTUCKY COMMUNITY DEVELOPMENT BLOCK GRANT 

APPLICATION FOR THE WATER DAM REPAIR AND DISTRIBUTION SYSTEM 

IMPROVEMENTS PROJECT 

5. APPROVAL FOR COUNTY ATTORNEY TO PURSUE TERMINATION OF 

CONTRACT ON THE VOTING MACHINES FROM MICROVOTE. 

6. APPROVAL OF A RESOLUTION OF LESLIE COUNTY FISCAL COURT 

REGARDING THE SALARY OF MEMEBERS OF THE BOARD OF 

COMMISSIONERS OF HYDEN-LESLIE COUNTY WATER DISTRICT 
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7. ADJOURN TO CLOSED EXECUTIVE SESSION 

- PROPERTY ACQUISITION PURSUANT TO KRS 61.810B 

8. ADJOURNMENT 
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August 6, 2020 

ITEM #2 

Upon motion by  JOHN NEWELL  , and seconded by  BONNELL BENTLEY 
it is ordered that the minutes of the previous fiscal court meeting be approved. 

ITEM #3 

Upon motion by  RUSSELL BROCK  , and seconded by  ROBERT NAP IER 
it is ordered to hire Kaitlin Muncy to work at the recycling center with the Fahe Employment 
Program be approved. 

ITEM #4 

Upon motion by  JOHN NEWELL , and seconded by  BONNELL BENTLEY 

it is ordered that the Resolution of Leslie County Authorizing the Filing of a 2020 Kentucky 
Community Development Block Grant Application for the Water Dam repair and distribution 
system improvement system project be approved. 

ITEM #5 

Upon motion by  ROBERT NAP IER  , and seconded by  JOHN NEWELL 

it is ordered for the County Attorney to pursue termination of contract on the voting machines 
from Micrvote be approved. 

ITEM #6 

Upon Motion by  RUSSELL BROCK , and seconded by  JOHN NEWELL 

it is hereby ordered that the Resolution of Leslie County Fiscal Court regarding the salary of 
members of the Board of Commissioners of Hyden-Leslie County Water District be approved. 

ITEM #7 

Upon motion by  ROBERT NAPIER  , and seconded by  RUSSELL BROCK 

it is hereby ordered to adjourn meeting to closed executive session. 

ITEM #8 

Upon motion by  ROBERT NAPIER  , and seconded by  RUSSELL BROCK 
it is ordered that the meeting of the Leslie County Fiscal Court be adjourned. 
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RESOLUTION 

RESOLUTION OF LESLIE COUNTY AUTHORIZING THE FILING OF A 2020 KENTUCKY 
COMMUNITY DEVELOPMENT BLOCK GRANT APPLICATION FOR THE WATER DAM 
REPAIR AND DISTRIBUTION SYSTEM IMPROVEMENTS PROJECT 

WHEREAS, it is recognized that the Federal/State contract for such financial assistance pursuant to 
said Title I will impose certain obligations and responsibilities upon the County and will require 
among other things: 

1. Approval of a satisfactory application transmitted to the Kentucky Department for Local 
Government, Office of Federal Grants; 

2. Certification by the County relating to activities such as civil rights, citizen participation, relocation 
payments, acquisition of properties, national environmental policies and accounting practices; and 

3. Other local obligations and responsibilities in connection with the undertaking and carrying out of 
the Kentucky Community Development Block Grant Program; and 

WHEREAS, in those areas where acquisition and clearance is proposed, the objectives of the program 
cannot be achieved through more extensive rehabilitation, and a displacement strategy has been 
formulated; 

NOW, THEREFORE BE IT RESOLVED BY LESLIE COUNTY: 
1. That the United States of America and the Commonwealth of Kentucky be and hereby are, assured 

of full compliance by the County with certification relating to all regulations and administration of 
Civil Rights Act, citizen participation, relocation payments, acquisition processes, accounting 
procedures, the Hatch Act, minimum wage and minimum hour provisions of the Fair Labor 
Standards Act, and all requirements of the National Environmental Policy Act of 1968. 

2. That the County Judge Executive is authorized and directed to prepare such certification and to 
assure full compliance with all certification as outlined in (1) above, and all other pertinent 
regulations. 

3. That an application on behalf of the County for a grant of up to $1,000,000 of said Title I funds is 
hereby authorized and that the County Judge Executive is hereby authorized to execute and file 
such application with the Kentucky Department for Local Government, to provide such additional 
information and furnish such documentation as may be required, and act as the authorized 
correspondent of the County relating to the Kentucky Community Development Block Grant 
Program. 

APPROVED THIS  5 11\ DAY OF 2020. 

COUNTY JUDGE CUTIVE 

ATTEST r 
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LESLIE COUNTY FISCAL COURT 
RESOLUTION NO. 

A RESOLUTION OF LESLIE COUNTY FISCAL COURT REGARDING 
THE SALARY OF MEMBERS OF THE BOARD OF COMMISSIONERS OF 

HYDEN-LESLIE COUNTY WATER DISTRICT 

WHEREAS, on Hyden-Leslie County Water District is a water district created pursuant 
to the provisions of KRS Chapter 74; 

WHEREAS, Hyden-Leslie County Water District's territory encompasses all of Leslie 
County, Kentucky; 

WHEREAS, Hyden-Leslie County Water District provides water service to Hyden, 
Kentucky and most areas of Leslie County Water District; 

WHEREAS, pursuant to KRS 74.020(1), Hyden-Leslie County Water District is 
administered by a five-member board of commissioners that has responsibility for the control 
and management of the water district's affairs; 

WHEREAS, KRS 74.020(6) provides that each commissioner of a water district "shall 
receive an annual salary of not more than thirty-six hundred dollars ($3,600)," and that "each 
commissioner who completes during an educational year a minimum of six (6) instructional 
hours of water district management training approved by the Public Service Commission may 
receive an annual salary of not more than six thousand dollars ($6,000) to be paid out of the 
water district fund;" 

WHEREAS, KRS 74.020(6) further provides that the salary of a water district 
commissioner shall be fixed by the county judge/executive with the approval of fiscal court; 

WHEREAS, on or about September 13, 2017, the Leslie County Judge/Executive with 
the approval of the Leslie County Fiscal Court fixed the annual salary of each member of the 
Leslie County Water District's Board of Commissioners at thirty-six hundred dollars ($3,600); 
provided that each member who completed six hours of water district management, training 
approved by the Public Service Commission would receive an annual salary of six thousand 
dollars ($6,000); 

WHEREAS, the minutes of the Leslie County Fiscal Court's meeting of September 13, 
2017 reflected only "approval for the Hyden-Leslie Water District members to be paid per KRS 
statutes;" 

WHEREAS, since that time, the Hyden-Leslie Water District has paid each member of 
its Board of Commissioners an annual salary of thirty-six hundred dollars ($3,600) and has paid 
those members who completed six hours of water district management training approved by the 
Public Service Commission an annual salary of six thousand dollars ($6,000), and has annually 
reported those salary levels annually to the Kentucky Public Service Commission; 
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WHEREAS, the Kentucky Public Service Commission has recently requested evidence 
of whether the current salary level of the members of Hyden-Leslie County Water District's 
Board of Commissioners has been properly authorized and approved by Leslie County Fiscal 
Court; 

WHEREAS, pursuant to Kentucky Attorney General Opinion No. 77-425, a county 
fiscal court may retroactively approve the salary level of the members of a water district's board 
of commissioners and payment; and, 

WHEREAS, the affirmation and ratification of the Leslie County Fiscal Court's earlier 
action is necessary to eliminate any uncertainty regarding the lawfulness and appropriateness of 
salary payments to the members of Hyden-Leslie County Water District's Board of 
Commissioners. 

NOW, THEREFORE, IT IS HEREBY RESOLVED BY THE LESLIE COUNTY 
FISCAL COURT AS FOLLOWS: 

Section 1. The facts, recitals, and statements contained in the foregoing preamble of this 
Resolution are true and correct and are hereby affirmed and incorporated as a part of this 
Resolution. 

Section 2. Effective September 13, 2017, Hyden-Leslie, County Water District is 
authorized to pay each commissioner of Hyden-Leslie County Water District an annual salary of 
thirty-six hundred dollars ($3,600), provided however, that any commissioner who completes six 
hours of water district management training approved by the Public Service Commission in that 
calendar year is authorized to receive a salary of six thousand dollars ($6,000) for that year. 
Annual salary payments made by Hyden-Leslie County Water District in accordance with this 
authorization to the members of its Board of Commissioners since September 13, 2017 are 
hereby ratified and affirmed. 

Section 3. This Resolution does not preclude the Hyden-Leslie County Water District 
Board of Commissioners from authorizing, pursuant to KRS 74.050, the payment of additional 
compensation to the commissioner performing the duties of treasurer so long as such additional 
compensation does not exceed two hundred dollars ($200) annually. 

DOPTED BY THE LESLIE COUNTY FISCAL COURT at its meeting held on 
, 2020. 

William R. Lewis 
Leslie County Judge Executive 

ATTEST: 

Onzie izemore 
Leslie County Clerk 
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		2014

		ID		Pay Rate		Job Title		Annual Salary		Overtime Pay		Vacation Pay		Standby. Dispatch pay		Bonus Pay		Comp

		1		$   14.25		WTP Trainee		$   29,640.00		$   10,326.26

		2		$   16.84		Manager		$   35,027.20		$   14,975.14								$   11,787.88

		3		$   17.49		WTP Operator		$   36,379.20		$   6,130.07

		4		$   13.35		Dist. Operator		$   27,768.00		$   4,459.77

		5		$   15.30		Clerk/Bookkeeper		$   31,541.10		$   1,446.08

		6		$   13.38		Clerk		$   1,728.16		$   6.82

		7		$   11.00		Clerk		$   20,507.30		$   321.09

		8		$   16.20		Dist .Operator		$   33,465.31		$   6,182.41

		9		$   13.94		WTP Operator		$   28,995.20		$   5,763.21

		10		$   17.89		Dist. & Equipment Operator		$   37,211.20		$   5,550.01

		11		$   17.55		Dist. & Equipment Operator		$   36,504.00		$   7,924.35

		2015

		ID		Pay Rate		Job Title		Annual Salary		Overtime Pay		Vacation Pay		Standby. Dispatch pay		Bonus Pay		Comp

		1		$   14.68		WTP Trainee		$   30,534.40		$   10,188.21

		2		$   16.84		Manager		$   35,027.20		$   12,871.49								$   11,787.88

		3		$   17.65		WTP Operator		$   36,712.00		$   7,270.83

		4		$   13.86		Dist. Operator		$   28,828.80		$   5,709.56

		5		$   15.76		Clerk/Bookkeeper		$   32,629.82		$   2,526.88

		6				Clerk		$   - 0		$   - 0

		7		$   11.55		Clerk		$   24,024.00		$   1,245.67

		8		$   16.35		Dist .Operator		$   34,008.00		$   6,229.10

		9		$   14.08		WTP Trainee		$   29,286.40		$   7,546.39

		10		$   18.05		Dist. & Equipment Operator		$   37,544.00		$   8,364.55

		11		$   18.06		Dist. & Equipment Operator		$   37,564.80		$   11,183.56

		2016

		ID		Pay Rate		Job Title		Annual Salary		Overtime Pay		Vacation Pay		Standby. Dispatch pay		Bonus Pay		Comp

		1		$   15.57		WTP Trainee		$   32,385.60		$   11,344.46

		2		$   16.84		Manager		$   35,027.20		$   13,901.34								$   11,787.88

		3		$   17.97		WTP Operator		$   37,377.60		$   2,770.17

		4		$   14.66		Dist. Operator		$   30,492.80		$   9,678.68

		5		$   16.40		Clerk/Bookkeeper		$   33,967.35		$   4,089.50

		7		$   12.62		Clerk		$   26,249.60		$   1,900.38

		12		$   13.65		Dist. Operator Trainee		$   21,840.00		$   4,741.19

		8		$   16.65		Dist .Operator		$   34,632.00		$   7,311.93

		13		$   12.00		Dist. Operator Trainee		$   8,160.00		$   3,515.04

		9		$   14.08		WTP Trainee		$   8,322.69		$   891.69

		10		$   18.37		Dist. & Equipment Operator		$   38,209.60		$   12,142.94

		11		$   18.58		Dist. & Equipment Operator		$   38,646.40		$   13,689.74



		2017

		ID		Pay Rate		Job Title		Annual Salary		Overtime Pay		Vacation Pay		Standby. Dispatch pay		Bonus Pay		Comp

		1		$   15.57		WTP Trainee		$   32,385.60		$   9,449.90						$   200.00

		2		$   16.84		Manager		$   23,895.96		$   5,310.92								$   477.31

		14		$   62,000.00		Manager		$   21,661.58								$   200.00

		3		$   18.97		WTP Operator		$   36,422.40		$   3,244.72						$   200.00

		4		$   16.15		Dist. Operator		$   33,592.00		$   9,142.27

		5		$   17.67		Clerk/Bookkeeper		$   36,753.60		$   4,305.74						$   200.00

		7		$   13.50		Clerk		$   28,080.00		$   1,874.14						$   200.00

		12		$   13.65		Dist. Operator Trainee		$   17,472.00		$   3,292.18

		8		$   16.65		Dist. Operator		$   34,632.00		$   5,952.29						$   200.00

		15		$   12.00		Dist. Operator Trainee		$   6,050.04		$   1,288.98						$   200.00

		16		$   12.00		WTP Operator Trainee		$   6,402.12		$   1,983.78						$   200.00

		17		$   12.00		WTP Operator		$   11,749.20		$   6,187.68						$   200.00

		18		$   13.00		Dist. Operator Trainee		$   13,726.57		$   2,900.43

		10		$   19.37		Dist. & Equipment Operator		$   40,289.60		$   9,082.88						$   200.00

		11		$   18.58		Dist. & Equipment Operator		$   38,646.40		$   7,177.08						$   200.00

		2018																																2018

																		Other								TOTAL								Revised Hours				Calculated Salary						Difference				Explanation

		ID		Pay Rate		Job Title		Annual Salary		OT		Vacation 		On call		Bonus		Comp Time		Funeral Leave		Holiday		Sick		Reg Pay		OT Pay						Regular Hours 		Ot Hours		Reg Pay		OT Pay				Reg		OT

		1		$   15.57		WTP Trainee		$   30,784.90		$   6,300.44		$   966.90		$   560.52		$   200.00				$   143.24		$   1,557.00		$   284.67		$   34,297.23		$   6,300.44						2202.67		269.72		$   34,295.57		$   6,299.31				$   1.66		$   1.13

		14		$   62,000.00		Manager		$   62,000.12						$   - 0		$   200.00		$   1,490.00				$   - 0				$   63,490.12		$   - 0						2078.81		354.23										$   - 0

		3		$   18.97		WTP  Operator		$   37,520.82		$   4,964.84		$   291.19		$   682.92		$   200.00						$   1,745.24		$   831.20		$   41,071.37		$   4,964.84						2165.07		174.46		$   41,071.38		$   4,964.26				$   (0.01)		$   0.58

		4		$   16.15		Dist. Operator		$   11,981.69		$   3,674.71		$   646.00		$   258.40						$   377.10		$   904.40		$   1,730.31		$   15,897.90		$   3,674.71		Calculated Salary as referenced in question 9				984.39		151.68		$   15,897.90		$   3,674.45				$   0.00		$   0.26

		5		$   17.67		Clerk/Bookkeeper		$   33,610.87		$   3,540.97		$   786.90		$   - 0		$   200.00						$   1,767.00		$   1,215.23		$   37,380.00		$   3,540.97						2115.45		133.57		$   37,380.00		$   3,540.27				$   (0.00)		$   0.70

		7		$   13.50		Clerk		$   25,865.50		$   1,972.67		$   1,073.03		$   - 0		$   200.00				$   108.00		$   1,350.00		$   362.93		$   28,759.46		$   1,972.67						2130.33		97.42		$   28,759.45		$   1,972.76				$   0.01		$   (0.09)

		8		$   17.35		Dist. Operator		$   33,240.94		$   5,173.62		$   2,267.45		$   610.60		$   200.00						$   1,680.60		$   1,419.56		$   39,219.15		$   5,173.62		→				2321.37		203.34		$   40,275.77		$   5,291.92				$   (1,056.62)		$   (118.30)		Received an increase for new operator certification

		15		$   14.50		Dist. Trainee		$   25,363.71		$   6,359.82		$   816.30		$   - 0		$   200.00				$   175.80		$   1,302.00		$   491.40		$   28,149.21		$   6,359.82						2149.61		326.18		$   31,169.35		$   7,094.41				$   (3,020.14)		$   (734.59)		Increase due to completing the 6 mo probation period

		16		$   13.00		WTP Trainee		$   26,241.99		$   9,377.79		$   1,040.00		$   - 0		$   200.00						$   1,260.00		$   53.95		$   28,595.94		$   9,377.79						2233.54		495.93		$   29,036.02		$   9,670.64				$   (440.08)		$   (292.84)		Increase due to completing the 6 mo probation period

		17		$   13.00		WTP Operator		$   27,187.50		$   11,307.68		$   1,040.00		$   - 0		$   200.00						$   1,268.00				$   29,495.50		$   11,307.68						2277.5		582.83		$   29,607.50		$   11,365.19				$   (112.00)		$   (57.51)		Increase due to completing the 6 mo probation period

		10		$   19.37		Dist. & Equipment Operator		$   36,390.55		$   8,990.58		$   774.80		$   658.58		$   200.00						$   1,937.00		$   2,146.84		$   41,907.77		$   8,990.58						2163.54		309.4		$   41,907.77		$   8,989.62				$   0.00		$   0.96

		11		$   18.58		Dist. & Equipment Operator		$   37,627.60		$   9,160.01		$   205.31		$   520.24		$   200.00						$   1,862.00		$   246.80		$   40,461.95		$   9,160.01						2177.5		328.67		$   40,457.95		$   9,160.03				$   4.00		$   (0.02)



		2019																																2019

																		Other								Total								Hours 				Calculated Salary						Difference				Explanation

		ID		Pay Rate		Job Title		Annual Salary		OT		Vacation		On call		Bonus		Comp Time		Funeral Leave		Holiday		Sick		Reg Pay		OT Pay						Reg		OT		Reg		OT				Reg		OT

		1		$   16.01		WTP Trainee		$   30,407.81		$   5,065.42		$   1,538.29		$   672.42		$   200.00						$   1,536.96		$   238.28		$   34,393.76		$   5,065.42						2148.27		210.88		$   34,393.80		$   5,064.28				$   (0.04)		$   1.14

		14		$   63,736.00		Manager		$   63,735.88								$   200.00		$   4,596.00								$   63,735.88		$   - 0						2230		229.08										$   - 0

		3		$   19.50		WTP Operator		$   38,001.29		$   4,176.91		$   1,092.00		$   858.00		$   200.00						$   1,872.00		$   286.32		$   42,109.61		$   4,176.91						2159.47		142.8		$   42,109.66		$   4,176.90				$   (0.05)		$   0.01

		5		$   18.16		Clerk/Bookkeeper		$   35,162.61		$   4,174.96		$   1,234.26				$   200.00						$   1,743.36		$   208.84		$   38,349.07		$   4,174.96						2111.73		153.27		$   38,349.02		$   4,175.07				$   0.05		$   (0.11)

		7		$   13.88		Clerk		$   26,018.52		$   1,287.73		$   1,235.32				$   200.00				$   134.40		$   1,332.48		$   650.29		$   29,371.01		$   1,287.73		Calculated Salary as referenced in question 9				2116.07		61.85		$   29,371.05		$   1,287.72				$   (0.04)		$   0.01

		8		$   17.84		Dist. Operator		$   30,714.23		$   3,956.01		$   1,427.20		$   713.60		$   200.00				$   398.43		$   1,712.64		$   5,311.56		$   40,277.66		$   3,956.01						2257.72		147.83		$   40,277.72		$   3,955.93				$   (0.06)		$   0.08

		15		$   14.91		Dist. Trainee		$   29,150.55		$   7,409.69		$   1,058.36				$   200.00						$   1,431.36		$   237.32		$   31,877.59		$   7,409.69						2138		331.23		$   31,877.58		$   7,407.96				$   0.01		$   1.73

		16		$   13.36		WTP Trainee		$   26,793.48		$   8,078.80		$   1,014.69				$   200.00						$   1,282.56		$   408.15		$   29,498.88		$   8,078.80		→				2208		403.13		$   29,498.88		$   8,078.73				$   - 0		$   0.07

		17		$   14.16		WTP Operator		$   27,541.00		$   10,504.08		$   1,100.80		$   - 0		$   200.00				$   320.64		$   1,304.96		$   247.16		$   30,514.56		$   10,504.08						2256		519.27		$   31,944.96		$   11,029.29				$   (1,430.40)		$   (525.21)		Received an increase for new operator certification														raise

		10		$   19.91		Dist. & Equipment Operator		$   38,145.90		$   7,264.89		$   1,672.44		$   796.40		$   200.00						$   1,911.36		$   1,575.22		$   44,101.32		$   7,264.89						2215.03		243.22		$   44,101.25		$   7,263.77				$   0.07		$   1.12

		11		$   19.10		Dist. & Equipment Operator		$   36,707.98		$   6,986.31		$   2,093.04		$   993.20		$   200.00						$   1,833.60		$   - 0		$   41,627.82		$   6,986.31						2179.47		243.85		$   41,627.88		$   6,986.30				$   (0.06)		$   0.01








Sheet1

		2014

		ID		Regular Hours		OT Hours

		1		2080.00		483.1

		2		2080		592.84

		3		2080		233.66

		4		2080		222.71

		5		2061.51		63.01

		6		129.16		0.34

		7		1864.3		19.46

		8		2065.76		254.42

		9		2080		275.62

		10		2080		206.82

		11		2080		301.02

		Total		20680.73		2653

		2015

		ID		Regular Hours		OT Hours

		1		2080		462.68

		2		2080		509.56

		3		2080		274.63

		4		2080		274.63

		5		2070.42		106.89

		7		2080		71.9

		8		2080		253.99

		9		2080		357.31

		10		2080		308.94

		11		2080		412.83

		Total		20790.42		3033.36

		2016

		ID		Regular Hours		OT Hours

		1		2080		485.74

		2		2080		550.33

		3		2080		102.77

		4		2080		440.14

		5		2071.18		166.24

		7		2080		100.39

		12		1600		231.56

		8		2080		292.77

		13		680		195.28

		9		591.1		42.22

		10		2080		440.68

		11		2080		491.2

		Total		21582.28		3539.32

		2017

		ID		Regular Hours		OT Hours

		1		2080		404.62

		2		1419		210.25

		14		718.6		84.95

		3		1920		114.03

		4		2080		377.39

		5		2080		162.45

		7		2080		92.55

		12		1280		160.79

		8		2080		238.33

		15		504.17		71.61

		16		533.51		110.21

		17		979.1		343.76

		18		1055.89		148.74

		10		2080		312.61

		11		2080		257.52

		Total		22970.27		3089.81

		2018

		ID		Regular Hours 		OT Hours

		1		2202.77		269.72		Total Hours

		14		2078.81		354.23		2072.85

		3		2165.07		174.46		2433.04

		4		984.39		151.68		1918.98

		5		2115.45		133.57		699.05

		7		2130.33		97.42		1910.73

		8		2321.37		203.34		1884.15

		15		2149.61		326.18		2106.57

		16		2233.54		495.93		2040.53

		17		2277.5		582.83		2208.52

		10		2163.54		309.4		2351.48

		11		2177.5		328.67		2018.7

		Total		24999.88		3427.43		2061.4

		2019

		ID		Regular Hours 		OT Hours		Total Hours

		1		2148.27		210.88		2359.15

		14		2230		229.08		2459.08

		3		2159.47		142.8		2302.27

		5		2111.73		153.27		2265

		7		2116.07		61.85		2177.92

		8		2257.72		147.83		2405.55

		15		2138		331.23		2469.23

		16		2208		403.13		2611.13

		17		2256		519.27		2775.27

		10		2215.03		243.22		2548.25

		11		2179.47		243.85		2423.32

		Total		24019.76		2686.41





