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MEMORANDUM OF AGREEMENT

This Agreement is made and entered into by and between Duke Energy Ohio, Inc. and
Duke Energy Kentucky, Inc., hereinafter referred to as the “Company,” and Local Union 1347 of
The Intemational Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafter as the
“Union.”

The Company and the Union recognize that in order for the parties to meet the challenge
of competition, the need for long term prosperity and growth, and establish employment
security, each must be committed to a cooperative labor management relationship that extends
from the bargaining unit members to the executive employees. The Company and the Union
agree that employees at all levels of the Company must be involved in the decision making
process and provide their input, commitment, and cooperation to improving productivity and
helping the Company become the lowest cost producer and highest quality provider of energy
service.

ARTICLE |

Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as
the sole and exclusive representative of the employees in the bargaining unit defined as “The
Electrical Workers Unit” by the National Labor Relations Board in its Decision and Direction of
Election dated August 12, 1944, for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment and other conditions of employment.

{b) All new employees shall be classified as probationary employees for a period of one (1)

A-22

year. Employees with six months or more of continuous service are eligible to receive

supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to
bidding rights to other job classifications. Further, probationary employees shall have no recourse
to the grievance procedure as set forth in Atticle 1l, Section 1 for the first six (6) months of the
probationary period. However, after serving six (6) months of the probationary period, probationary
employees will have recourse fo the grievance procedure for any non-discipline related grievances.,

Section 2. (a) This Agreement and the provisions thereof shall take effect on April 1, 2017
and shall be binding on the respective parties hereto until April 1, 2022 and from year to year
thereafter unless changed by the parties.

(b) Either of the parties hereto desiring to change any section or sections of this Agreement
and/or to terminate this Agreement shall notify the other party in writing of that intention at least
- sixty (60) days prior to April 1, 2022 or any subsequent anniversary date. If neither party gives
such notice the Agreement shall continue from year to year. If such notice is given by either party
the Agreement shall be open for consideration of the change or changes desired. Within fifteen
(15) days from the date the first notice of intention to change is given by sither party to the other,
but not later than thirty (30) days prior to April 1, 2022 conferences shall commence for the
purpose of considering the proposed changes. At the first such conference, each party will submit
its proposed changes, in writing, to the other party.

(c) In case of failure to reach an agreement on the changes desired by either or both
parties, within a period of thirty (30) days following commencement of conferences, but in no event
later than the renewal date of this Agreement, the changes shall be referred {o arbitration as
provided for in Article I, Section 2 hereof. Either party desiring to avail itself of arbitration in this

1
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case shall notify the other party in writing of its desire to arbitrate and at the same time name its
arbitrator. The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or
lockouts pending the decision of the arbitrators. The provisions of this paragraph shall not apply in
the event either party gives written notice to the other party at least sixty (60) days prior to April 1,
2022, of its desire to terminate the Agreement-on April 1, 2022, if there remains at that time issues
which the parties are unable to resolve.

{(d) In the event agreement is reached on or before March 31, the 2017 - 2022 Agreement
will be extended for a mutually agreed number of calendar days. The Union shall have one-half of
the mutually agreed number of calendar days immediately following the daie an agreement is
reached in which to submit the Agreement to its membership for ratification and in case of failure to
ratify, in order that the Company shall have the remaining one-half of the mutually agreed number
of calendar days as notice hefore a strike or work stoppage commences. Providing the mutually
satisfactory Agreement is ratified by the membership within the first one-half of the mutually agreed
number of days following the date an agreement is reached, such Agreement will be made
retroactive to the 31st day of March.

(e) It is agreed that this Agreement may be amended or added to at any time by written
consent of both parties hereto.

Section 3. The Union agrees not to admit to membership or permit to retain membership for
collective bargaining purposes any foreman or supervisory employee of the Company who is not
employed in a classification within the unit now represented by the Union.

Section 4. (a) [t is expressly understood and agreed that the services to be performed by
the employees covered by this Agreement pertain to and are essential to the operation of a public
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as
this Agreement and conditions herein be kept and performed by the Company, the Union agrees
that under no conditions and in no event, whatsoever, will the employees covered by this
Agreement, or any of them, be called upon or permitted to cease or abstain from the continuous
performance of the duties pertaining to the positions held by them under this Agreement. The
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of
performance of said employees, insofar as such performance is required in the normal and usual
operation of the Company’s property and that any difference that may arise between the above-
mentioned parties shall be settled in the manner herein provided.

(b) The Company agrees that it will not attempt to hold Local Union 1347 of the Intemational
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against the
Union because of a strike, slowdown or work stoppage not authorized, abetted or condoned by the
Union. The Union agrees that any employee or employees who agitate, encourage, abet, lead or
engage in such a strike, work stoppage, slowdown or other interference with the operations of the
Company shall be subject to such disciplinary action as the Company may deem suitable,
including discharge, without recourse to any other provision or provisions of the Agreement now in
effect.
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Section 5. (a) This Agreement covers all work done for the Company, including work
performed by Duke Energy Shared Services, Inc., by the employees of the occupational
classifications in the unit defined as “The Electrical Workers Unit”. by the National Labor Relations
Board Order dated August 12, 1944, which is covered by this Agreement. The unit so defined shall
retain jurisdiction over such work as was normally performed by it prior to March 31, 1945, but
such jurisdiction shall not be expanded except by mutual agreement of the parties hereto or
through due process under the National Labor Relations Act.

Employees other than those covered by this Agreement shall continue to perform work
normally performed by them prior to March 31, 1945, except where mutually agreed upon in
specific instances as itemized in Departmental Rules of this Agreement.

(b) Except in case of emergency, work regularly done by employees in a classification shalll
be restricted to such work as is normally assigned to that classification, or work of a basically
similar nature.

(c) Foremen’s duties shall be restricted to direct supervision except in cases of emergency,
for such incidental work as may occasionally be required or as may be otherwise outlined in the
Departmental Work Rules.

Section 8. The Company and the Union agree to meet and deal with each other through
their duly accredited representatives on matters relating to hours, wages and other conditions of
employment of the employees of the Company covered by this Agreement.

Section 7. Respecting the subject of “Union Security,” the parties mutually agree as follows:

(a) To the extent permitted by State law, all regular employees of the Company as of the
ratification of this Agreement, who are not members of the Union shall not be required as a
condition of their continued employment to join the Union. However, after April 1, 2017, all regular
employees of the Company within the bargaining unit represented by the Union who are members
of the Union, and who are not more than six months in the arrears with dues, or who may become
members of the Union, shall be required as a condition of their continued employment to maintain
their membership in the Union in good standing, unless prohibited by State law, and subject to the
annual ten day escape period hereinafter described.

(b) The Union agrees that neither it nor any of its officers or members will intimidate or
coerce any of the employees of the Company to join or become members of the Union, nor will
said Union or any of its officers or members unfairly deprive any employee within the bargaining
unit represented by the Union of union membership or of any opportunity to obtain union
membership if said employee so desires. In this connection the Company agrees that it will not
discriminate against any employee on account of activities or decisions in connection with the
Union except as the same may become necessary on the part of the Company to carry out its
obligations to the Union under this Agreement.

{c) If a dispute arises as to the actual union status of any employee at any time as to
whether or not the employee has been unfairly deprived of or denied union membership, the
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article 1,
Section 2 of this Agreement.

(d) To the extent permited by State law, within thirty-one (31) days after the date of hire, all
employees who are not members of the Union, except those employees mentioned in subsection
(i) of this section, shall be required as a condition of continued employment, unless prohibited by

3
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State law, to pay to the Union each month a service charge as a contribution toward the
administration of this Agreement in an amount equal to the monthly dues uniformly required by the
Union Members. Such contributions shall be checked off upon proper written authority executed
by the employee and remitted to the Union in the same manner as the dues of members.

(e) The Company agrees to dismiss any employee at the written request of the Union for
non-payment of union dues or service charges or to discipline employees represented by the
Union in the manner herein provided for violation of this Agreement, if requested to do so in writing
by the Union. Nothing in this clause, however, shall be construed so as to require the Company to
dismiss or discipline any employee in violation of any state or federal law.

(f) The Union agrees that any present or future employee who is now or may become a
member of the Union may withdraw from membership in the Union, to the extent permitted by law,
between September 21st and September 30 inclusive of each year, by giving notice in writing to
the Labor Relations Department of the Company. After such withdrawal an employee shall not be
required to rejoin the Union as a condition of continued employment.

(g) The Company agrees that after proper individual authorizations by means of written
individual assignments in a form mutually agreeable to both parties to deduct Union dues and
service charges, and the original initiation fee from members’ pay. This deduction shall be made
once each month and shall be forwarded within seven calendar days to the authorized agent of the
Union.

(h) The Union shall indemnify and hold the Company harmless against any and all claims,
demands, suits or other form of liability that may arise out of or by reason of any action taken or not
taken by the Company for purposes of complying with the provisions of this Section 7.

(i) The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or
any other interference to the work or the operations of the Company by a group of employees in
the bargaining unit represented by the Union this section of the contract is then and there and by
reason thereof automatically canceled and of no further force and effect; provided, however, that
the Company may, upon the presentation of proof satisfactory to the Company, within ten days
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same
validity, force and effect as if it had not been canceled. In this connection, it is the expressed
intention of the parties that for the purpose of making this cancellation provision effective without
affecting the other sections of the contract, this contract is to be considered a severable contract.
Should the automatic cancellation of this section occur, it is the intention and agreement of the
parties that all other sections and provisions of the contract remain in full force and effect as therein
provided. The Company agrees that it will not deliberately arrange or incite such interference to
the work or operations of the Company as are referred to in this section.

(il The Company agrees that all persons, before they are employed as regular employees
in any classification within the unit represented by the Union, shall be required to signify in writing
their voluntary willingness and intention to join the Union not later than thirty-one (31) days after
their employment by the Company.

Section 8. There shall be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee because of membership or non-
membership in the Union, because of lawful activities on behalf of the Union, or because of race,
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color, religion, sex or national origin or ancestry or for any other reason. References to the
masculine gender are intended to be construed to also include the female gender wherever they
appear throughout the Agreement.

Section 9. (a) Except where expressly abridged by a specific provision of this Agreement,
the Union recognizes that the management of the Company, the direction of the working forces,
the determination of the number of men it will employ or retain in each classification, and the right
to suspend, discharge, or discipline for just cause, or hire, promote, demote or transfer, and to
release employees because of lack of work or for other proper and legitimate reasons are vested in
and reserved to the Company.

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or
rights which belong to and are inherent to Management. Any of the rights, powers, and authority
the Company had prior to entering this Agreement are retained by the Company, except as
expressly and specifically abridged, delegated, granted or modified by this Agreement.

(c) The Company may adopt or revise any work methods and procedures which are not in
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing,
of any new or revised Company work methods and procedures. Such new or revised Company
work methods and procedures shall not be effective until such notice is given.

(d) The foregoing three paragraphs do not alter the employee’s right of adjusting grievances
as provided for in Article H, Section 1 of this Agreement.

(e) In order to avoid possible grievances, the Company will discuss in advance with the
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees
in all classifications governed by this Agreement, except in instances where the employee with the
greatest length of classified seniority is selected for promotion, or the employee with the least
classified seniority is selected for demotion or layoff. The Company agrees that the Department
Management will notify in writing in advance or as promptly as possible the Master Steward or
Business Manager of the Union of promotions, demotions or transfers of employees covered by
this Agreement.

(f) Except as herein provided, promotions, demotions, transfers or layoffs of employees
covered by this Agreement made by the Company without discussion in advance with the Union
representatives will not be considered permanent, until so discussed.

Section 10. A copy of any letter constituting disciplinary action by the Company against any
employee covered by this Agreement shall be furnished to the employee and the Union. In case of
a grievance resuiting from such a waming letter see Article Il, Section 1.

Section 11. Employees shall not be required to cross a picket line except to perform work
which is necessary to provide the normal services of the Company. A supervisor shall make the
necessary arrangements with the picketing Union involved for the employee to cross the picket
line. Whenever possible, the supervisor will attempt to have the employee enter the property
through a non-picketed entrance.



Attachment RHM-4(d)
Page 13 of 177

ARTICLE [l

Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between A-17

an employee and the Company, or the Union and the Company may become the subject of a
grievance. However, with respect to any claim or dispute involving the application or
interpretation of an employee health, welfare or pension (including defined benefit, defined
contribution and 401(k) plans) plan, initially the Employee and the Union will make a good faith
effort to resolve those disputes in accordance with the terms and procedures set forth in the
relevant plan document and applicable laws. Additionally, should the content of any
communication relating to employee benefits conflict with the terms of the relevant plan
document, the terms of the plan document shall govern. The time limit for filing a grievance will
be suspended as long as the Employee and the Union are pursuing the appeal processes in the
benefit plans.

Realizing the importance of avoiding delays in rendering decisions regarding grievances, the
following procedure shall be followed. If after consultation between an employee covered by this
Agreement and his or her immediate supervisor, the employee still feels that there is a grievance
arising out of this Agreement, the avenue of adjustment for grievances shall be as follows:

First Step

An employee or the Union must file any grievance, involving wages, hours of work, conditions of
employment, or of any nature arising out of this Agreesment with the employee’s supervisor. The
grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or
30 days from the time the employee or the Union became aware of the occurrence. The initial
meeting shall be held between the supervisor and other management, the employee involved
and the officially designated steward. Grievances in this step shall be answered verbally at the
meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the
Union of the appropriate management person to notify in the event that the Union wishes to
pursue the grievance to the second step.

Second Step

If the parties are unable to resolve the grievance following the first step, within 10 work days of
the first step response, the Union may submit a written grievance to the management of the
department designated in the first step. Department management will schedule a meeting with
a small committee representing the Union within 20 workdays after receipt of the written
grievance. The department management will render a written decision within 30 workdays after
the date of the meeting.

Third Step

If the parties are unable to resolve the grievance following the second step, within 30 workdays
of the second step response, the Union may notify the Labor Relations Department in writing of
its desire to advance the grievance to the third step of the grievance procedure. The Labor
Relations Department will schedule a meeting with the appropriate management representatives
and a small committee representing the Union within 20 workdays after receipt of the written
request. The Labor Relations Department will render a written decision within 30 workdays of
the date of the third step meeting.
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The procedure outlined in this section may be altered at the request of the Union in a discharge
case by filing the grievance in writing initially at the second step of the grievance procedure.

Employees engaged in the above grievance procedure during their working hours shall not suifer a
loss of straight-time pay for that time.

Section 2. ARBITRATION PROCEDURE. (a) If the parties are unable to resolve the
grievance following the third step, the Union, within 30 workdays of receipt of the third-step
response, may notify the General Manager, Labor Relations in writing of its desire to advance
the grievance to arbitration.

(b) Upon receipt of the Union’s notification the parties will promptly petition the Federal
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will
be selected by the parties. In the event that no acceptable arbitrator appears on the panel of
arbitrators submitted by FMCS either party may request an additional panel from FMCS.

(¢} The arbitrator so selected shall hold a hearing as promptly as possible on a date
satisfactory to the parties. If a stenographic record of the hearing is requested by either party,
the initial copy of this record shall be made available for the use of the arbitrator and the party
requesting the records. The cost of this initial copy and its own copy shall be borne by the
requesting party, unless both parties desire a copy. [f both parties desire a copy they shall
equally share the cost of the arbitrator's copy, and shall each bear the cost of any copies of the
record they desire.

{(d) After completion of the hearing and the submission of the post-hearing briefs, the
arbitrator shall render a decision and submit to the parties written findings that will be binding on
both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be borne equally
by both parties.

(f) Any grievance that is not taken to the next step within the time limits specified will be
deemed to have been withdrawn and shall not set a binding precedent for any pending or future
grievances. If at any step in the grievance procedure, the Company does not answer within the
designated time frame, the Union may notify the Company of its desire to advance the
grievance to the next step of the grievance procedure. Any time limits may be extended by
written agreement between the parties.

(9) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify
any provision of this Agreement. It is also mutually agreed that there shall be no work stoppage
or lockouts pending the decision of the arbitrator or subsequent thereto.

ARTICLE I
Section 1. System Service shall date from the time an employee first earns compensation
in the employ of the Company, except as such continuous service record may be lost in

accordance with ltem (h), Section 5 of Article il of this Agreement.

Section 2. Division Seniority shall be the total seniority accumulated in a specific division.
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Section 3. Classified Seniority shall date from the time an employee is employed in a
specific classification.

Section 4. For the purpose of this Agreement the Divisions of the Company shall be
considered as follows:

(1) East Bend Station - Regulated Coal Fleet

5) Woodsdale Station - Regulated Coal Fleet

(6) Operators - Midwest Field Operations
(7)  Substation - Midwest Field Operations
(8) Test & Relay/Field Services - Midwest Field Operations
(9) Electric Trouble - Midwest Field Operations
(10) Electric Meter - Midwest Field Operations
(11) Overhead Transmission and - Midwest Field Operations

Distribution, Construction

(12)  Underground Cable and Equipment - Midwest Field Operations

(13) Service Division - Midwest Field Operations

(14) Power Delivery Warehouses - Midwest Operations

(15) Generation Supply Chain - Midwest Warehouse Operations
(16) Fleet Services - Enterprise Fleet

(17) Gas Operations Supply Chain - Gas Operations

Section 5. (a) Company System Service shall be used to determine the amount of vacation
an employee is eligible to receive.

(b) There shall be no transfer of classified seniority rights for Power Operations’ employees
between the East Bend Station and the Woodsdale Station. .

(c) The Company shall maintain an up-to-date seniority list of all employees in each
Division. Such list shall show System Service and Classified Seniotity of each employee and shall
be posted in a place or places accessible to all employees in such Divisions. [f exception is not
taken to the list as posted within thirty (30) days from the date of posting the list shall be
considered as correct and no change will be made thereafter except by mutual agreement
between the Company and the Union. Copies of these lists shall be forwarded to the Union.

(d) An employee entering military service shall continue to accumulate full system service
and full seniority for the time specified by applicable laws provided that he returns with a certificate
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of satisfactory completion of his active service and applies for work within the time specified by said
laws after his release from active duty.

When a regular employee returns from military service, as defined in the previous
paragraph of this section, he shall be given an opportunity and reasonable assistance to qualify for
any job to which he would have progressed in the promotional sequence in which he was
employed at the time of his entry into military service; and he will be promoted to that classification
at the time he becomes qualified and provided he bids every opening in his promotional sequence
at the time he becomes qualified after he retums from military service. His classified seniority shall
then be adjusted.

(e) Leave of absence may be granted, if requested in writing, fo an employee with the
written consent of the Company. Employees on leave of absence for Military Service, iliness,
injury, or Union business shall accumulate system service and seniority. Employees on leave of
absence granted for any other reason shall not accumulate system service or seniority but system
service and seniority already accumulated shall not be forfeited. Where a leave of absence is
granted to any employee covered by this Agreement, the Company shall notify the Union in writing
without delay.

(f) Any member or members not to exceed three (3) members elecied or employed by
Local 1347 of the Union whose duties for the Local require their full time shall be granted a leave of
absence by the Company for six (6) months and additional six (6) months’ periods thereafter
providing that each member is from a different promotional sequence or that the Company has
granted permission for two (2) members to be from the same promotional sequence. On return to
the employ of the Company such employees shall be employed at their previous classification or
other higher classification within this unit for which they may be qualified.

Employees on leave of absence who are employed full time by the Local Union shall be
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the
Group Life Insurance program,

(g) An employee losing time due to iliness or injury shall be entitled, upon recovery, if
physically and mentally qualified, to the position held prior to such accident or illness.

(h) Employees will lose their system service and seniority who:

(1) Quit of their own accord. If such employees should return to work with the
Company on a full-time basis, those employees will recoup their system service
seniority previously held before leaving the Company.

@ Is dischérged for cause.

(8) Fails to report their availability for work within three (3) scheduled working days,
fails to report for work within seven (7) days after being recalled from layoff or fails
to make other arrangements satisfactory to the Company within the first three (3)
scheduled working days after notification.

Section 6. (a) In making promotions within the bargaining unit classified seniority, ability
and qualifications shall be taken into consideration. Ability and qualifications being sufficient
seniority shall prevail. Any employee promoted to a supervisory job outside the bargaining unit
shall retain, for a period of nine months, all classified seniority accumulated up to the date of the

9
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promotion. Such seniority may be exercised, through the established bidding procedures, within
the bargaining unit, should such job be jeopardized because of lack of work or any other reason
except for dismissal for cause. If an employee, who was a supervisor for more than nine months,
retums to the bargaining unit, he will receive a classified seniority date behind all incumbent
employses in the job classification from which he originally promoted. No supervisor may return to
a bargaining unit job classification, if it would result in the layoff or prevent the recall from layoff, of
an employee represented by the Union.

(b} In the event of a layoff or work force reduction, layoffs, demotions, and transfers shall be
made on the basis of classified seniority within a promotional sequence in a departiment. An
employee shall have the right to be returned to any starting level job classification previously held
by him in the course of his employment with the Company if his seniority is sufficient to qualify him
for such job and an opening or job vacancy exists. An employee does not recoup any classified
seniority in those job classifications higher than the one to which he is assigned, despite the fact
he may have previously worked in the higher job classifications, until he is permanently promoted
to the higher job classification through the established posting procedure. For purposes of this
paragraph, if an employee has not worked in a lower classification in his promotional sequence,
he will be credited with classified seniority in each such lower job classification for all time worked
in a job classification at the same or higher wage level within his promotional sequence. An
employee, however, shall not have the right to be demoted or transferred to any classification in
another promotional sequence which he has not previously held, except as provided in Article ill,
Section 7(f). Under no circumstances will an employee be permitted to arb;tranly select a jOb
where no vacancy or job opening exists.

{c) Except for temporary or probationary employees, the Company shall give not less than a
28 calendar day advance notice to the Union of any general reduction in forces.

{(d) When increasing forces the Company agrees to recall employees previously laid off for
lack of work, When recalling occurs it shall be done on the basis of classified seniority and no new
employee shall be hired in that promotional sequence until all regular employees in that
promotional sequence who have been laid off within three (3) years have been recalled or rehired,
provided that such former regular employees are available for work and are qualified to perform
the job. Such former employees shall make satisfactory arrangements for reporting to work in
accordance with Atrticle I, Section 5(h) (3) after notification through the United States Mail, or by
telegraph, addressed 1o the address last given to the Company by the employee. A copy of such
notice shall be given to the Business Manager at the time the notice is sent to the employee.
Failure of the employee so notified to report to work or to supply a reason satisfactory to the
Company for not doing so, within the time limit herein, shall be considered a waiver of re-
employment rights by the employee. Employees who are on a layoff status from the Company
shall be considered for hire, before other applicants, on the basis of all of their Division Seniority,
into bargaining unit job classifications for which they do not have a recall right for a period of three
(3) years.

(e) Should time constituting seniority of any two or more employees be equal, the respective
seniority of such employees shall be determined by lot by the Union and the Company notified in
writing by the Union.

Section 7. (a) When an opening in a job classification covered by this Agreement is to be
filled, a notice shall be posted by the Company on all bulletin boards in the appropriate Division(s).
A copy of such notice shall be mailed to the Business Manager of the Union. This notice shall be
posted two weeks before the opening is permanently filled. This period of posting may be reduced
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to seven (7) days provided that any employees with greater seniority who may be off duty during
the entire seven (7) day posting period are notified of the posting by a copy of the posting notice
mailed, by registered or cettified mail, to their home address on record with the Company. Where
a notice is posted as provided above and the opening has not been filled sixty (60) days after the
closing date of the posting, it shall be invalid and a new posting made before the opening is
permanently filled. This shall not preclude the management from filling the opening by assignment
if no qualified bids are received on the first posting of the opening. This procedure may be
modified in departmental rules where mutually agreed upon.

(b) Subject to the approval of the Company and the Union any employee may waive his
right to promotion or temporary advancement either within or outside the bargaining unit if such
waiver does not prevent other employees from acquiring experience in the job held by him. Such
waiver must be submitted to the Company and the Union in writing at least seven (7) days in
advance. A request for withdrawal of such a waiver must be submitted in writing.

(c) When an employee waives his right to a position, the next employee shall be entitled to
such position, on a seniority and sufficient qualification basis, and so on until the position is filled.

(d) An employee waiving his right under this provision cannot later claim that particular job
as a seniority right; however, the employee making such waiver shall not prejudice his right to
accept future vacancies or positions that may occur, on a basis of his classified seniority and
qualifications.

(e) An employee permanently established in a classification under the provisions of this
section of the Agreement shall not be replaced later by an employee who may have developed
sufficient seniority or qualifications.

(f) Any Union employee who may make application to the Company for transfer to a
starting job represented by the Union for which the employee may be equally suitable to other
candidates as determined by the Company, will be given preference before an employee
transferring from outside the Union or a new employee is hired for the job. Anyone transferring as
provided herein shall not receive a reduction in rate unless the employee’s rate of pay exceeds the
maximum rate of the job to which the employee is transferred. In such case the employee’s rate
shall be reduced to the maximum rate of that job. For the first six (6) months after an employee
transfers from outside the Union, the employee may be discharged without recourse to the
grievance procedure of this Agreement.

(@) When an opening occurs in a job classification, employees already in that job
classification within the Division may exercise their seniority rights to cross bid for the particular
opening. The employee already in the job classification within the Division who cross bids and who
can qualify will be selected; however, only one cross bid will be allowed. When an opening has
been filled in accordance with the procedure outlined above, the resultant openings will be filled by
promotion of employees from the next lower job classification in the particular promotional
sequence in accordance with the provisions of this Agreement. An employee shall not have the
right to bid on a demotion but may request in writing consideration for a demotion.

The procedure outlined above is not applicable to those Divisions where the multiple posting
system is in use. In the Divisions where muitiple posting is used, the employees are permitted to
submit their applications for promotion or cross bid in advance of an opening. An employee shall
not have the right to bid on a demotion but may request in writing consideration for a demotion.
When openings occur, they will be posted on the bulletin boards at the various headquarters within
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the appropriate Division(s). In the Divisions where multiple posting is used and job openings exist
cross bids will be permitted at each job classification level before promotions are made and until
the posting is completed.

This Section of the Agreement shall not be interpreted in such a way as to enable
employees to utilize seniority in the selection of a particular shift, working crew or job assignment,
but supervisors may make such assignments on the basis of an employee’s request with
consideration to the requirements of the job to be filled and the seniority of the employee.

(h) All new employees and all employees transferring from other bargaining units into a job
classification represented by the Union shall be classified as probationary employees for a period
of one (1) year and shall have no system service and seniority rights during that period. After one
(1) year continuous service as a probationary employee, such employees shall be classified as
regular employees and their system service and seniority record shall include their previous
employment as probationary employees and any other previous employment to which they are
entitted. The Company shall have the right to lay off or discharge probationary employees for
cause and there shall be no responsibility for re-employment of such employees after they are
discharged or laid off during the probationary period.

(i) Employees hired for a specific temporary project of limited duration shall be classed as
temporary employees and shall not acquire system service or seniority rights. The Union shall be
notified in writing of the hiring of such employees and of the project and probable duration for which
they are employed. The Union shall be notified in writing of any change in the employment status
of such employees.

Section 8. An employee, when permanently assigned to a job classification and qualifying
in all respects with the exception of time spent in the preceding classification as required in the
qualification section of the job description, shalil be considered as having the equivalent of such
required time.

ARTICLE [V

Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with pay 441
during the calendar year in which they complete the specified number of years of service on the
following basis:

(1) Employees with less than one (1) year of service with the Company shall be
entitled to one (1) day of vacation for each month worked, with a maximum of ten (10) days total.

(2) Employees with one (1) year of service with the Company shall be entitled to a
vacation of iwo (2) weeks.

(3) Employees with seven (7) or more years of service with the Company shall be
entitled to a vacation of three (3) weeks.

{4) Employees with fifteen {15) or more years of service with the Company shall be

entitled to a four {4) week vacation or, if required to work by the Company, payment of one week's
wages (forty hours at straight time) in lieu thereof for the fourth week.

12
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(5) Employees with twenty-one (21) or more years of service with the Company shall
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one
week’s wages (forty hours at straight time) in lieu thereof for the fifth week.

(6) Employees with thirty-two (32) or more years of setvice with the Company shall be
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time) in lieu thereof for the sixth week.

(b) The nomal vacation period shall be from Memorial Day to September 30, inclusive. An
employee who is eligible for more than a two (2) week vacation may be required to take the
vacation in excess of two (2) weeks outside the normal vacation period.

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each month
the employee is employed during the current calendar year or is on STD, or leave of absence. Any
employee leaving the Company's service during any calendar year shall receive payment for any
unused portion of accrued vacation for that current year, except that the maximum vacation payout
for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time pay. Active
employees may use current year vacation at any time during the year as approved by supervision.

(d) In order for an employee to qualify for a vacation, the employee must have been on the
Company payroll as a full-time regular or probationary employee on the last day in the calendar
year previous to the vacation, and must have been available whenever necessary for the Company
medical examinations and reports.

(e) Every effort will be made to grant vacation at a time suitable to the employee, but
should the number leaving on vacation in any one period handicap the operations of the Company,
the Company reserves the right to limit the number receiving vacations. Preference for vacations
shall be granted within a classification at a headquarters on a system service basis within the
bargaining unit.

Vacations must be selected for full weeks. However, an employee entitled to two or more
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day
increments. Requests for these days must be made at least five calendar days prior to the
date requested and must be approved by supervision. However, because of extenuating
circumstances, a day off with less than a five calendar day notification may be approved by an
employee’s supervisor. An employee entitled to five or more weeks of vacation in a calendar year
may arrange to take ten days of that vacation in one-day increments. However, because of
extenuating circumstances a day off may be taken with less than the five calendar day notification
with approval by supervision. Requests for at least five of these ten days must be made five or
more calendar days prior to the date requested and must be approved by supervision. The
Company reserves the right to limit the number of employees who can be off on a specific day and
may, but cannot be required to, grant a one day increment on a work day preceding or following a
holiday or other vacation. Such one-day increments must be utilized before an employee’s
scheduled vacation in a particular year is exhausted.

(f) The estate of an employee who dies shall receive all current year vacation pay eamed in
accordance with Article IV, Section 1(a).

(@) Time lost because of a leave of absence due to injury or iliness shall not be considered
as a break in continuous service, providing the employee is available whenever necessary for the
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Company medical examinations and reports during the leave of absence. Vacation wilt be granted
in accordance with Article 1V, Section 1(d).

(h) Employees returning from military service in a subsequent calendar year will receive
all vacation pay they have eamed in accordance with Article IV, Section 1{a).

() When a holiday falls within an employee’s vacation such employee shall receive either
eight (8) hours additional pay to compensate for the loss of such holiday or one additional vacation
day shall be allowed immediately before or immediately after the vacation period at the discretion
of the Company.

An employee leaving the Company, except due to retirement, will not receive holiday pay
for a holiday which occurs after the employee’s last day worked.

An employee leaving the Company due to retirement and drawing vacation pay will receive
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls
within the vacation pay period.

(i) An employee required by the Company to work during his normal vacation period shall
be paid at his regular rate for all such time worked as provided in this Agreement and in addition
shall receive such pay as he would normally have received for the vacation period.

The Company will not require an employee to work during his scheduled vacation period
unless the absence of such employee would jeopardize the maintenance of continuous service by
the Company. The Company agrees to notify the Union in writing of each instance where an
employee is required to work during his scheduled vacation, outlining the nature of the emergency
requiring such action.

(k) Any employee who becomes legitimately il immediately before his scheduled vacation
shall not be required to take his vacation during such an illness. If, however, an employee
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his
vacation period. All vacations will be taken within the calendar year that they become due, except
for vacation the employee or the Company deposits in the employee’s retirement vacation bank or
unused vacation time that an employee carries over, An employee may carryover unused vacation
hours from one calendar year to the next not to exceed eighty (80) hours.  Vacation bank time
and unused vacation carry-over time will be paid to the employee upon termination of employment.

An employee’s vacation will start when the employee is released from duty on his last
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his
first regularly scheduled working day following the scheduled vacation. However, prior to the
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that he
desires to be considered for work on what would have been normal off days at the beginning or
end of his scheduled vacation.

Section 2. (a) An employee who has completed six months of continuous service shall be
entitled to four compensated personal days off each calendar year. Requests for personal days
must be made at least two calendar days prior to the date requested and must be approved by
management. However, because of extenuating circumstances, a day off with less than a two
calendar day notification may be approved by an employee’s supervisor. Arrangements for all
personal days must be made with supervision on or before November 1 of each year or it shall be
lost. The Company reserves the right to limit the number of employees who can be off on a
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specific day. If a personal day is not used during a year, it shall be lost and no additional
compensation shall be granted.

(b) An employee who has completed six months of continuous service shall be entitled to
one compensated Diversity Day off each calendar year. Requests for this day must be made at
least two calendar days prior to the date requested and must be approved by management.
However, because of extenuating circumstances, less than a two calendar day notification may be
approved by an employee’s supervisor. The Company reserves the right to limit the number of
employees who can be off on a specific day for business needs. However, every effort will be
made by supervision to honor an employee’s request for this Diversity Day. If the Diversity Day is
not used during a year, it shall be lost and no additional compensation shall be granted.

Section 3. ABSENCE DUE TO SICKNESS, FAMILY CARE AND PARENTAL LEAVE.
(a) Effective January 1, 2018, employees will be eligible for paid time off due to qualifying sick
or family care reasons and, effective upon ratification of this Agreement for paid parental leave,
on the same basis as the Company’s general, non-represented employee population. During
the term of the Agreement, such coverage cannot be further amended or terminated, except (i)
through negotiations between the parties, (ii) for changes which the Company determines to be
necessary for legal compliance and (iii) for administrative changes.

(b} After an employee has been continuously disabled, subject to medical determination,
and unable to return to work for more than seven consecutive calendar days, the employee will
receive Short Term Disability Benefits pursuant to the Duke Energy Short Term Disability Plan
for up to twenty-six (26) weeks or until the employee is able to return to work, whichever occurs
first. During the seven consecutive calendar day waiting period, it is intended that no employee
will incur a loss of more than forty hours of straight time pay. Effective January 1, 2018,
employees will participate in the Duke Energy Short Term Disability Plan under the same terms
and conditions as the general, non-represented employee population as of January 1, 2018.
During the term of the Agreement, such coverage cannot be further amended or terminated,
except (i) through negotiations between the parties, (i) for changes which the Company
determines to be necessary for legal compliance and (jii) for administrative changes.

Effective January 1, 2018, the amount of the STD benefits that an employee is eligible for
as a percentage of pay varies based upon the employee’s years of service* according to the
following schedule:

Years of Service Weeks at 100% Weeks at 66 2/3%
Less than 1 year 0 26
1 up to 5 years 10 16
5upto 10years 15 ‘ 11
10 up to 15 years 20 6
15 or more 26 0

*STD benefits begin on the eighth day of disability. The 26-week STD period begins on the first
day of disability and includes the 7-day waiting period. To continue receiving pay during the 7-
day waiting period, the employee will need to use sick time or vacation pay during the waiting
period.

The definition of “pay” used to calculate an employee’s STD benefits is the employee’s
basic rate of pay immediately prior to disability, as verified by the Company. Overtime,
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bonuses, incentive pay and non-cash compensation are not included in the definition of “pay”
used to calculate STD benefits.

(c) After an employee has been continuously disabled, subject to medical determination,
and has exhausted Short Term Disability Benefits under the Duke Energy Short Term Disability
Plan, the employee may apply for Long-Term Disability Benefits under the Duke Energy Long
Term Disability Plan.

(d) In order to facilitate the scheduling of the work forces, an employee who will be
absent from work is expected to notify the Company as soon as possible. Unless an employee
submits a legitimate excuse for not reporting the cause of his absence before the end of the first
scheduled working day of such absence, the employee’s claim for Short Term Disability shall
not begin until such notice is received.

(e) No wages will be paid under Article IV, Section 3 for illness caused by use of drugs,
intoxication, or willful intention to injure oneself or others, by the commission of any crime by the
employee, procedures not covered by the medical plan, the employee’s refusal to adopt
remedial measures as may be commensurate with the employee’s disability or permit
reasonable examinations and inquiries by the Company as in its judgment may be necessary to
ascertain the employee’s condition.

(f) The Company agrees that on an employee’s return from iliness, or disability of any
kind, an effort will be made to find a less strenuous type of work for such employee until such time
as the Company’'s and the employee’s physician agree that he is capable of taking up his former
duties. During this temporary period the employee shall be paid his regular classified rate of pay.

(g) If employees with twenty-five (25) or more years of service become physically unable to
satisfactorily and safely perform the regular duties of their classification, an effort will be made by
the Company to find work of a less strenuous nature for which they are qualified and to which the
employees will be retrogressed. At the time of their assignment to a job of a lower classification
their hourly wage rate will be reduced by ten cents (10¢) per hour and at six month periods will be
reduced by ten cent (10¢) steps until their hourly wage rate conforms to the maximum hourly wage
rate of the job classification to which they are assigned.

(h) If employees with twenty (20) to twenty-four (24) years of service become physically
unable to satisfactorily and safely perform the regular duties of their job classification, they may
request a demotion to a lower classification requiring work of a less strenuous nature for which
they are qualified to perform. If such a demotion is granted by the Company, these employees will
be assigned to a lower classification and will have their hourly wage rate red-circled until it is equal
to the maximum hourly wage rate of the job classification to which they have been demoted.
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25)
years of service will become retrogressed in accordance with paragraph (g) above.

If employees with less than twenty (20) years of service become physically unable to
satisfactorily and safely perform the regular duties of their job classification, they may request a
demotion to a lower classification requiring work of a less strenuous nature for which they are
qualified to perform. If such a demotion is granted by the Company, these employees will be
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the
differential between the maximum wage rate of the job classification to which they are demoted
and their former job classification. Two years after being assigned to the lower paying job, the
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employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job
classification.

Section 4. INDUSTRIAL ACCIDENTS. (a) Effective January 1, 2018, an injured employee
who is unable to work because of an industrial accident will be paid a supplement in an amount
equal to his or her regular weekly wages until the employee starts receiving workers’ compensation
benefits under state law. After an employee staris receiving state-mandated benefits, the
Company will provide one half of the difference between what the employee would have received
at regular work less the amount received as state-mandated compensation for such injury. The
supplemental compensation provided pursuant to this section by the Company, shall be provided
for no longer than 26 weeks, and in any event shall not exceed the state-mandated benefits plus
the Company provided supplement. Any overpayments to the employee will be repaid to the
Company.

(b) An injured employee who has been continuously disabled due to an industrial accident,
subject to medical determination, and is unable to return to work for more than twenty-six (26)
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term
Disability benefits as described in the Company's Long Term Disability Plan Description.

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus
employee, an effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a result of his
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate
for the job classification to which he has been assigned is equal to the employee’s present hourly
wage rate or until the employee is promoted into a job opening for which he is qualified.

ARTICLE V
Section 1. (a) Definitions of Workers:

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours
of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary.

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary,
but whose Regular Scheduled Work Week varies according to a prearranged schedule.

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose
Regular Scheduled Work Week do not vary but who may work any of three shifts.

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but
whose Regular Scheduled Work Week remains constant.

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular
Scheduled Work Week both vary according to a prearranged schedule.

(b) These definitions attempt to define the types of schedules of the employees, however, it
is not meant to limit the hours that an employee may be scheduled by existing practices or future
schedules that may be developed by mutual agreement of the parties.

17



Attachment RHM-4(d)
Page 25 of 177

{c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed 5 43
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (10) consecutive hours
exclusive of the lunch period.

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten
{10) consecutive hours comprising his regularly scheduled shift, except where modified by the
Work Rules.

{(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be
considered as having worked their hours following midnight.*

*For exceptional shifts varying more than two {2) hours from a midnight origin or termination
and where the shift overlaps from one day into another day the time shall be repotted and paid for
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift
overlaps by more than two {2) hours from one day into another on a holiday, the time shall be paid
for on a calendar day basis which will begin and end at the respective midnight periods.

Schedules for all employees will be based on the time prevailing in the City of Cincinnati.

(f) The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties.

(g) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift
Workers shall begin on Monday and end on Sunday.

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive
but not necessarily in the same work week.

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular
Scheduled Work Day; for alf time worked on a scheduled off-day, except the second (2nd) ofi-day.

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition
to Holiday Pay.

(i) Double time shall be paid for the time worked on an employee’s second scheduled off-
day. Day workers and employees who work four (4) day ten (10) hour schedules between the
hours of 6:00 a.m. and 6:30 p.m. only, will have Sunday as their double time day.

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday.
Emergency Work

Double time shall be paid for all emergency time worked for other utilities at their respective
operating locations. Emergency work performed at any location or facility owned and/or operated
by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows:

For continuous emergency work performed at any location or facility owned and/or operated
by the Company, or its parent and related subsidiaries/affiliates, for which the employees depart
from their home headquarters and return back to the home headquarters thereafter without an
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overnight lodging stay, the straight time rate will be paid during regular working hours. The rate of
time and one-half will be paid for hours of continuous work over the regularly scheduled hours.
After 16 consecutive hours of work, subsection (k) will apply.

For emergency work performed at any location or facility owned and/or operated by the
Company, or its parent and related subsidiaries/affiliates, that requires a lodging stay away from
home, on the first day of the assignment the straight time rate will be paid during regular working
hours and the time and one-half rate will be paid for hours of continuous work over the regularly
scheduled hours. Beginning with the second day and for the remaining consecutive days of such
an assignment, the rate of time and one-half will be paid for all hours worked. After 16 consecutive
hours of work, subsection (k) will apply.

(k) Employees required to work more than 16 consecutive hours will be paid double time
for all time worked in excess of, and contiguous with, the 16 consecutive hours.

() In no case will an employee be forced to take time off in lieu of overtime. Should an
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable
premium rate of pay, for projects or operations that exceed one (1) day’s duration.

(m) The Company shall be the sole judge as to the necessity for overtime work and the
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided
as equally and impartially as possible among all employees within a job classification of a
headquarters or as may be contained in the work rules unless an employee designates, in writing,
that he does not wish to be called for overtime. Such waiver does not excuse an employee from
overtime work when requested to do so. Overtime lists showing overtime hours paid for and
overtime hours waived shall be posted weekly on the Company bulletin boards in each
headquarters.

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work
planned overtime when a qualified employee established in the job classification in that
headquarters is available for work.

(o) When an employee changes headquarters or job classifications, the total of his overtime
hours, including overtime hours worked or waived, will be canceled. The employee will then be
charged with the same number of hours as the average of combined overtime hours worked and
waived by all employees within that classification at the headquarters. When averaging overtime,
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for
the group. Upon his return to work, his hours will not be included in the average until they are
equal to those of the lowest man in the classification. However, an employee who is off work due
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returing
to unrestricted duty, of being averaged in as described above on the current overtime list.

(p) The Union recognizes the need for shift work and weekend work in order to provide for
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k).

(@) The Company reserves the right to temporarily change the schedule of any employee

upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions
outlined in the Deparimental and Divisional Working Rules in Exhibit A of this Agreement.
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(r) The hours of any employee assigned to a training program may be adjusted to a uniform
day schedule so that all employees involved in a particular program will be working on a consistent
schedule.

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or
four (4) ten-hour days and forty (40) hours per week.

Section 3. (a) The following days are observed as regular holidays which will be recognized A-64
on the indicated dates. The Company may change the date for recognizing a holiday if the date
indicated is changed by a legislative enactment or if the prevailing community practice is not
consistent with the indicated date.

Holiday Date Recognized

New Year's Day January 1

Memorial Day Last Monday - May
Independence Day July 4

Labor Day First Monday — September
Thanksgiving Day Fourth Thursday — November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24

Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will
have the option of observing that holiday on another date which the Company determines to be
consistent with the community practice or paying eight (8) hours of regular straight time pay in
lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will be paid
straight time; regular employees who are required to work on a recognized holiday for a period of
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who
are required to work on a recognized holiday for more than four {4) hours not contiguous with
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours
at time and one-half in addition to their regular straight time holiday pay. Employees required to
work on a holiday which is also their second off day will be paid at the rate of double time for the
first eight (8) hours worked on the holiday. Employees who are required to work beyond their
regularly scheduled work day on a recognized holiday or on the actual calendar date of the New
Year's Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate
of double time for all such work in excess of their regularly scheduled work day. Employees must
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled
to receive holiday pay.

(d) An employee will not be compensated for travel time on a call-out which occurs on a
regular holiday.

(e) Employees who are on a four (4) day-ten {10) hour schedule will receive ten (10) hours
of straight time pay if a holiday falls within their regular scheduled work week but they are not
required to work the holiday. Employees whose reguiar scheduled work week does not include the
paid holiday will receive eight (8) hours of straight time holiday pay.
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Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) A-70
hours’ pay at time and one-half, and double time if on an employee’s second scheduled off-day.

(b) Employees called out, ahead of their regularly scheduled starting time, for other than
planned overtime, shall be paid a minimum of four {4) hours at the appropriate overtime rate. A
call-out shall be defined as notice to report for unscheduled work given to an employee by
telephone or messenger after he has left his headquarters or place of reporting. Travel time of
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly
scheduled shift. Employees will not be compensated for any travel time on a call-out when the
employee is not released from work before his regularly scheduled shift, nor will travel time be
allowed when overtime is worked continuously at the end of a regularly scheduled shift.

An employee shall be compensated for two (2) hours, at the straight time rate, if before
reporting to work, a call-out overtime assignment is canceled later than one {1) hour after the
original notification.

(c) Planned overtime shall be defined as time worked upon notice to an employee given
before leaving his headquarters or place of reporting, or in case of an off-day, during or before
what would have been his scheduled hours on that day, that he is to report outside of his regular
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overtime
rate but not for less than four (4) hours unless such planned overtime extends into or directly
follows the employee’s regularly scheduled work day, when it shall be paid for at the appropriate
overtime rate for the actual hours worked.

~ (d) When planned overtime is canceled, notice shall be given before an employee leaves
his headquarters or place of reporting, or by telephone during or before what would have been his
scheduled hours on the day preceding the planned overtime.

(e) An employee, who is scheduled for planned overtime and who is not notified of the
cancellation of the planned overtime, within the prescribed period of time, but is notified by
telephone before he reports for work, or cannot be notified by telephone and reports for work, shall
receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more than
eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at
straight time.

Section 5. (a) Except as otherwise provided, when performing work within the southwest A-5

Ohio and northem Kentucky (DEO/DEK) service territories, employees, required to work ten
consecutive hours {excluding time taken out for meals), shall be furnished a meal compensation
. allowance and an additional meal compensation allowance for each contiguous five hour interval
worked thereafter until released from duty. Employees who work a four day-ten hour schedule
shall be furnished a meal compensation allowance whenever they work one hour or more in
excess of their normal work day, and an additional meal compensation allowance for each
contiguous five hour interval worked thereafter until released from duty.

Except as otherwise provided, when performing work outside the southwest Ohio and
northem Kentucky (DEO/DEK) service territories, employees required to work ten consecutive
hours (excluding time taken out for meals), shall be furnished a meal, or compensation in lieu
thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty. Employees who work a four day-ten hour
schedule shall be fumished a meal or compensation in lieu thereof whenever they work one hour
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or more in excess of their normal work day, and an additional meal, or compensation in lieu
thereof, for each contiguous five hour interval worked thereafter until released from duty.

(b) When employees are called out to perform work within the southwest Ohio and northern
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal compensation
allowance for each contiguous five hour interval worked even though they work into their regularly
scheduled work day.

When employees are called out to perform work outside the southwest Ohio and northern
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal, or compensation in
lieu thereof, for each contiguous five hour interval worked even though they work into their
regularly scheduled work day.

(c) Employees scheduled to work a double shift within the southwest Ohio and northem
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meal compensation allowances during this 16 hour period.

Employees scheduled to work a double shift outside the southwest Ohio and northem
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days})
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period.

(d) The meal compensation allowance referred to throughout this Agreement shall be as
follows:

Current Effective 5/8/2017

$11.25 $11.50

Section 6. Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be performed by
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving
Day and Christmas Day, except that which is necessary to protect life, property or continuity of
service or as outlined in the Department and Division Working Rules in Exhibit A of this
Agreement.

Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every
other week. Paychecks will be mailed to the employee’s home address. All employees will be
required to use direct deposit effective January 1, 2018. Checks will be directly deposited into one
or more bank accounts employees shall designated and authorize. Direct Deposit advices will be
mailed to the employee’s home address if he/she has elected to receive a printed copy.

Section 8. {a) When conditions require that an employee shall work at such a distance A-49
from his regular headguarters that returning to his headquarters each day would be impracticable,
the Company at its option shall either provide transportation, meals and lodging or reimburse the
employee a reasonable amount for expenses incurred. If such an employee is not required to
work on his regular off-days, the Company shall provide transportation to his regular headquarters
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such off-day
and shall furnish meals and lodging for each such ofi-day.
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(b) Employees required to train outside the Company’s service area as part of a training
program will be paid at their regular straight time rate when participating in the training program
and, in addition, will be paid approved travel time and provided reasonable expenses for
transportation, meals and lodging

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. A-71

However, the right of the Company to temporarily assign employees to other locations to
properly run its business is recognized.

(b) When it is necessary to temporarily assign employees to a headquarters other than
their own or to a job site reporting location that is farther from their home than their regular
headquarters, such employees will be paid mileage at the amount per mile approved by the
Internal Revenue Service, based on the additional round trip mileage employees are required to
drive. No mileage compensation will be paid for the temporary assignment if the other reporting
location is closer to the employee’s home.

(c) Job site reporting and other temporary assignments will be offered on a voluntary
basis. If there is an insufficient number of volunteers, assignments will be made on a junior
qualified basis. When assigning the junior qualified, unusual or extenuating circumstances will
be taken into consideration.

(d) Employees may be assigned to drive Company vehicles from and to the job site from
home or sites close to home. If Company vehicles are used in such a manner, the mileage
provisions for job site reporting are not applicable. During a job site reporting assignment,
depending on Company vehicle availability, employees at their option, may pick up and return
such Company vehicle to their regular headquarters, provided such travel is on their own time.

(e) Employees in the Power Delivery Warehouses, Generation Supply Chain,
Transportation, and Power Generation Departments will not be subject to job site reporting.
However, if employees from these departments are temporarily assigned to a headquarters
other than their own, the provisions of this section will apply.

Section 10. (a) The Company will not require employees to do construction or maintenance
work in exposed locations out of doors during heavy or continuous storms or excessively cold
weather, unless such work is necessary to protect life, property or continuity of service.

(b) Employees covered by this Agreement shall not be required to lose time due to such
weather conditions, but the Company may provide work indoors at their regular rate of pay.

(c) Employees will be permitted to waive overtime when planned outages have been
prearranged with the customer wherein the outage may not be deferred due to inclement weather,
however, if the desired number of employees, from each of the required job classifications, are not
acquired on a voluntary basis the qualified employees with the lowest accumulated overtime will be
assigned. This work, when possible, will be performed “dead” and the employees will be fumished
with the appropriate weather gear when necessary.

Section 11. Any employee covered by this Agreement who is eligible to vote in any City,

County, State or National election shall be allowed a reasonable time off with pay, if necessary, to
vote if he so desires.
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Section 12. Upon the death of the designated relatives of an employee, the employee,
upon request, may be entitled to the stipulated maximum number of calendar days off for which he
is entitled to receive regular pay for not more than the indicated number of consecutive working
days, including the day of the funeral. [f prior arrangements are made, an employee may include a
maximum of one (1) day following the funeral as one of the consecutive working days off, and in
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No
pay will be granted for regular scheduled off days.

Maximum Consecutive Maximum Consecutive
Relationship Calendar Days Off Working Days Off With Pay
Spouse or Domestic Partner 7 5
Child, Stepchild or Foster Child 7 5
Mother, Stepmother or Foster Mother 7 5
Father, Stepfather or Foster Father 7 5
Brother, Stepbrother or Foster Brother 7 5
Sister, Stepsister or Foster Sister 7 5
A legal dependent residing in the employee’s 7 5

household

In-laws {father, mother, brother 5 3
sister, son or daughter)

Grandchild 6 4
Grandparent/Spouse’s Grandparent 4 2
Aunts, Uncles, Nieces and Nephews 2 1

At supervisor's discretion, bereavement pay may be taken in segments. For example, an
employee may take time off on the day of the death, return to work and then take off additional
time to attend the funeral. If an employee has worked four (4) hours or more and is notified of a
death in his family, and leaves the job, the day will not be charged as one of the consecutive
working days. If, however, he has not worked four {4) hours, the day will be charged as one of
the consecutive working days for which he is entitled to receive regular pay.

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis
of their regular wage. Employees will be required to report to their headquarters following their
daily release from jury service if there are at least four hours of work time remaining.

(b} An employee working on either a night or aftemoon shift at a time when he is scheduled
for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day
shift, may request the Company to assign him to a day shift schedule. Such a request must be
made at least seven (7) working days before the jury duty service is scheduled to begin. When the
term of jury duty for such an employee has ended, he shall return to his normal working schedule.

Section 14. Regular pay and reasonable or required expenses will be allowed employees
who may be summoned to testify for the Company in lawsuits.

Section 15. The person elected by the Union to represent them as Business Manager shalll
be permitted, after proper arrangements have been made with the appropriate department
manager of the Company, or his authorized representative, to enter all buildings and areas where
men covered by this Agreement are working when such visits are necessary to carry out the terms
of this Agreement in connection with questions arising out of this Agreement.
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Section 16. (a) The Company shall have the right to require examinations, either oral,
written, or practical, to determine the fitness of employees for promotional opportunities. Such
examinations shall be uniformly administered and shall be required of all successful employee-
applicants for new positions. The equipment and facilities necessary for such examinations will be
provided by the Company. The Company shall compensate the employees engaged in
examinations for the time spent in such examinations at their regular rate of pay. An employee can
indicate, within five days after receiving the results of an examination, that he feels the examination
was not fairly administered. If the employee submits a valid reason, the Company will administer a
second examination with a Union designated witness present. If this second examination is
administered it will not be subject to the grievance procedure.

{b) An employee who has successfully completed an examination for a new position shall
be reclassified and paid the proper rate for the new classification as soon as he begins work in the
new classification, in accordance with the terms of this Agreement. Any employee failing to pass
such examination shall be eligible to retake that examination after a period of three (3) months,
provided an opening exists in the classifications for which the examination has been taken. Any
employee failing the examination a second time will not be eligible for reexamination for a twelve
(12) month period and for subsequent two (2) year intervals thereafter except that departmental
tests may be retaken after subsequent twelve (12) month intervals.

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for
the use of the Union. The use of these boards is restricted to the following: notices of union
meetings, notices of union elections, notice of changes within the union affecting its membership,
or any other official notices issued on the stationery of the Union and signed by the Business
Manager or other duly elected or appointed officer. There shall be no other general distribution or
posting by members of the Union of pamphlets or literature of any kind except as provided for
herein.

Section 18. The Company agrees to guarantee employment of not less than forty (40)
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who
are ready and available and able to work, and who are regular fuli-time employees of the
Company, provided nothing in this section shall be construed to prevent the Company from
releasing employees because of lack of work or for other proper and legitimate reasons, as
provided for in Article [, Section 9.

Section 19. (a) The Company agrees to notify the Business Manager of the Union, on a
quarterly basis, of the hiring of any outside contractors to do planned work normally done by the
regular employees covered by this Agreement that may exceed 500 hours of time. It is the
Company’s intention that any contractors performing work on behalf of the Company do so safely
and competently.

(b) In instances where it is necessary to contract for equipment, during periods of
emergency, such equipment will be manned by regular Company employees if and when they are
available and qualified to operate such equipment.

(c) It is the sense of this provision that the Company will not contract any work which is
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay off
any such employess.

Section 20. (a) The Company agrees that any employee covered by this Agreement who
is temporarily advanced to a higher classification for one hour or more shall receive either the
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minimum rate of pay applicable to that classification or twenty-five cents (25¢) per hour, whichever
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded.
If such work is for more than four (4) hours the employee shall receive this upgrade pay for the
remainder of the normal day worked. When an employee covered by this Agreement is
temporarily advanced to a non-supetrvisory position outside his bargaining unit, he shall be paid the
established hourly wage rate for such position if such work is for one (1) hour or more. When an
employee is temporarily required to perform work in a lower-paid classification, he is to suffer no
reduction in pay.

(b) In the administration of this section of the Agreement a temporary assignment shall be
construed to mean any job assignment which is not expected to continue for more than ninety (90)
days.

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory
position outside the bargaining unit, the employee shall be paid the same rate of their classified
assignment at the time of the temporary assignment. The temporary advancement of any
individual is intended to be of a limited duration and not to exceed a maximum of six months total
within a rolling twelve month period. Employees temporarily advanced to a supetvisory position
will not be assigned to supervise contractors completing work normally performed by IBEW 1347
represented employees.

Section 21. (a) Company Group Life Insurance carried by employees entering military
service will be canceled ninety (90) days after employee enters such service. Advance premium
paid by employee beyond date of cancellation will be refunded to employee. Insurance of
employees re-entering Company service within ninety (90) days after their release from active duty
will be reinstated without physical examination or waiting period.

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly
premium for their coverage by the first of each month. Such insurance coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Article llI,
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without
physical examination or waiting period upon returning to Company service from a layoff.

Section 22. (a) The Company shall furnish the employees with the proper safety devices
as required by the Company for protection of life and property in the performance of their duties.
The employees shall at all times use every means for the preservation of such safety appliances
and shall use them when necessary.

(b) The Company will notify promptly the Union Business Manager or the Union Business
Office of any accident resulting in serious injury or death to an employee.

(c) The Union may investigate any serious accident with its Union Committee and at its
own expense and the management representative on the site will cooperate with the Union
Committee. This shall not be construed to mean a joint investigating committee.

It is further agreed that the Company will not provide the Union Committee with the report

made by the Company. It is further agreed that the Union investigation will not interfere with or
interrupt the normal operation of the job.
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(d) The Company and the Union agree to the establishment of a Joint Safety Advisory
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the
Committee.

It is further agreed that employees engaged in such meetings during their working hours
shall suffer no loss in pay for such time.

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those
general accident prevention programs and policies that affect the safety of the employees in the
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances.
The administration of the accident prevention policies, programs and procedures are vested in and
reserved to the management of the Company.

Section 23. The Company reserves the right to arrange at its own expense for medical
examinations of any employee at any time. When practical, the examinations will occur while

employees are on duty.

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards
and this list shall be kept current. It is further agreed that only regular employees of the Company
who are covered by this Agreement shall be designated as stewards.

(b) When in the judgment of the Company the absence of a Steward from his regular duties

will not interfere with the operations of the Company, he may be available for handling grievances,
witnessing an examination or an investigation of an employee within this unit.
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Section 25. (a) The wage schedules described in the Agreement in effect immediately prior to the
date of this Agreement shall be amended as follows:

Maximum Hourly Wage Rates

Effective Effective Effective Effective Effective Effective

Wage March 31, April 1 April 1, April 1, April 1, April 1,
Level 2017 2017 2018* 2019** 2020**** 2021 *****
2.50% 2.50% 2.50% 3.00% 3.00%

1 $15.62 $16.01 $16.41 $16.82 $17.33 $17.85

2 $18.02 $18.47 $18.93 $19.41 $19.99 $20.59

3 $22.87 $23.44 $24.03 $24.63 $25.37 $26.13

4 $23.34 $23.92 $24.52 $25.13 $25.89 $26.67

5 $23.83 $24.43 $25.04 $25.66 $26.43 $27.23

6 $24,98 $25.60 $26.24 $26.90 $27.71 $28.54

7 $26.55 $27.21 $27.89 $28.59 $29.45 $30.33

8 $27.34 $28.02 $28.72 $29.44 $30.33 $31.24

9 $27.83 $28.53 $29.24 $29.97 $30.87 $31.80

10 $28.42 $29.13 $29.86 $30.61 $31.52 $32.47

13 $29.81 $30.56 $31.32 $32.10 $33.07 $34.06

12 $30.22 $30.98 $31.75 $32.54 $33.52 $34.53

13 $30.63 $31.40 $32.18 $32.99 $33.97 $34.99

14 $31.36 $32.14 $32.95 $33.77 $34.78 $35.83

15 $32.08 $32.88 $33.70 $34.55 $35.58 $36.65

16 $33.43 $34.27 $35.12 $36.00 $37.08 $38.19

17 $33.70 $34.54 $35.41 $36.29 $37.38 $38.50

18 $34.32 $35.18 $36.06 $36.96 $38.07 $39.21

19 $35.25 $36.13 $37.03 $37.96 $39.10 $40.27

20 $37.10 $38.03 $38.98 $39.95 $41.15 $42.39
21 $37.67 $38.61 $39.58 $40.57 $41.78 $43.04
22 $38.04 $38.99 $39.97 $40.96 $42.19 $43.46
23 $38.40 $39.85 $40.34 $41.35 $42.59 $43.87
24 $38.79 $39.76 $40.75 $41.77 $43.03 $44.32
25 $39.16 $40.14 $41.14 $42.17 $43.44 $44.74
26 $39.65 $40.64 $41.66 $42.70 $43.98 $45.30

*  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2016 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2017, July 1, 2017, October 1, 2017, January 1, 2018, based on the indexes of January
2017, April 2017, July 2017 and October 2017, respectively.

**  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Eamers and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2017 Index as the zero base and percentage increases calculated from
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that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2018, July 1, 2018, October 1, 2018, January 1, 2019, based on the indexes of January
2018, April 2018, July 2018 and October 2018, respectively.

***  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
- increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2018 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2019, July 1, 2019, October 1, 2019, January 1, 2020, based on the indexes of January
2019, April 2019, July 2019 and October 2019, respectively.

****  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2019 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning
on April 1, 2020, July 1, 2020, October 1, 2020, January 1, 2021, based on the indexes of January
2020, April 2020, July 2020 and October 2020, respectively.

*****  The wages listed in this column will be increased {decreased) by 1 cents for each fulf 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Eamers and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2020 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning
on April 1, 2021, July 1, 2021, October 1, 2021, January 1, 2022, based on the indexes of January
2021, April 2021, July 2021 and October 2021, respectively.

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be
made in the published figures in the Consumer Price Index for the months indicated above.

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement
entitled, “Union Employee Incentive Plan (UEIP), based on the achievement of goals during the
previous year, as determined by the Company.

In addition, employees will be eligible for consideration and rewards, on the same basis as non-
bargaining unit employees, for those programs in which they currently do not participate, in
accordance with departmental or safety recognition programs.

(b} Effective April 1, 2017, any employee who was on or below the maximum'hourly wage
rate of his job classification on April 1, 2017, shall receive the hourly wage rate increase in
accordance with the increase applicable to the maximum wage rate of their job classification.

The hourly wage rate increases shall not apply to the minimum hourly wage rates of starting
job classifications.

(c) Employees shall be provided the higher of a twenty-five cent (25¢) promotional increase
above the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply when the
maximum wage rate of a job is not at least twenty-five cents (25¢) above the maximum wage rate of
the job classification from which it promotes.
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(d) Whenever the difference between the minimum and maximum wage rates of any hourly
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (10¢) steps
with the exception of the last step to the maximum hourly wage rate of the job classification. In such
case the increase to the maximum hourly wage rate will include the ten cent (10¢) increment plus
the odd amount necessary to equail the maximum hourly wage rate, provided, however, that the
total amount of this increase is less than twenty cents (20¢).

(e) Employees who are below the maximum hourly wage rate of their job classification shall
continue to receive such iength of service increases as they may be entitled to under the operation
of the job classification and wage evaluation plan.

() Employees who are on physical retrogressions shall receive the increase applicable to
their present individual hourly wage rates.

(g) The shift differentials to be paid employees on scheduled shifts on classified jobs shall be
as follows:

Differential Shift
Cents Per Hour

Name of
Shift Definition of Shift Current 5/8/2017

Day Shift ~ Where the majority of the
scheduled hours worked
are between 8:00 a.m. and

4:00 p.m. 0 0
Afternoon  Where the majority of the
Shift scheduled hours worked

are between 4:00 p.m. and

12:00 Midnight. $1.75 $1.80

Night Shift Where the majority of the
scheduled hours worked
are between 12:00
Midnight and 8:00 a.m. $1.80 $1.85

(h) When the majority of the hours in a shift are on Sunday, a Sunday premium in the
amount of $2.05 per hour will be paid to an employee for all scheduled straight time hours worked
on that shift.

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the
Company’s job classification and evaluation system, the Company shall prepare occupational -
classifications and job descriptions which will define, as nearly as possible, the nature of the work
involved under each payroll classification. The Company will initiate all new and revised job
classifications or promotional sequences.

() When the management of a department has written or revised a job description, a
representation of union employees within that department will be given an opportunity to suggest
changes to the job description. The union representative will also be requested to complete a job
questionnaire. The completed job questionnaire must be signed by the union representative and
approved by the management of the department. After the management of the department has
reviewed the suggested changes to the job description and approved the job questionnaire, this job
documentation will be submitted to the Company’s Evaluation Committee. The union representative
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will be invited to the Company’s evaluation Committee meeting to present information about the job
classification. There will be no recourse to the grievance and arbitration procedure because of the
language of a job description or the evaluation of a job classification.

(k) The Company’'s Evaluation Committee will be responsible for evaluating all new and A-27
revised job classifications. The Union will appoint two (2) members to the Company’s Evaluation
Committee. The evaluation that is established by this Commitlee is used to determine the
maximum wage rate for each new or revised job classification. Results of the evaluation will be
communicated to the Union two weeks before the new or revised job classification becomes
effective.

() The Union shall maintain a Job Evaluation Advisory Committee consisting of not more
than five members who may review the evaluation and wage rate of any job classification which
undergoes a substantial change in qualifications or duties. The Union's Committee may, by
request, meet with the Company’s Committee, at a mutually convenient time within thirty (30) days
after the effective date of the new or revised job classification, to present any information relevant to
the evaluation of the job classification which has been included in the previous written comments of
the Union representative. The Union will be notified after the Company’s Committee has reviewed
the additional information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any revised wage
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the
Company and the Union have had an opportunity to negotiate them during full contract negotiations,
even though the revised job classification will be in effect. Employees, presently in, or promoting to,
such job classifications will continue to receive wage adjustments in accordance with the other
provisions of the Agreement just as if the wage rate had remained at the same level until a new
Agreement is reached. The Company will not be required to maintain, establish or discontinue any
job classification covered by this Agreement.

(m) Members of the Union’s Job Evaluation Advisory Committee shall not suffer a loss of
pay when engaged in meetings during their working hours with the Company’s Job Evaluation
Committee.

(n) Where the Union deems an employee, or employees, to be improperly classified, it will
be considered as a grievance and shall be handled under the grievance procedure of this
Agreement.

A-61
. ) . . A-61 Amend
Section 26. (a) Eligible employees represented by the Union hired or rehired before January

1, 2015 will participate, or continue to participate, in the existing Cinergy Corp. Union Employees’
Retirement income Plan (the “Retirement Income Plan”) as amended and restated effective
January 1, 2014, and subsequently amended to make legally-required changes or technical
changes that do not reduce the benefits formula, under the terms set forth in the April 2, 2014 Letter
Agreement titled “Amendment to A-61 ‘Retirement Plan Agreement’ Letter”. Employees hired or
rehired on or after January 1, 2015 will be not be eligible to participate in the Retirement income
Plan. ,

(b) It is agreed that the Company will not reduce the benefits and the Union will not request
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2017.
A-36
A-36 Amend
{(¢) Forthe term of this Agreement, post-retirement health care under the health care plans
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired
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prior to January 1, 2010 in accordance with the correspondence from the Company to the Union
dated July 22, 2004, as amended by the parties’ April 2, 2014 Letter Agreement (Collectively, the
“Post-Retirerent Health Benefits Letters”), and the applicable plan documents. As discussed in the
Post-Retirement Health Benefits Letters, Union employees who are hired on or after January 1,
2010 will not be eligible for either the Traditional Option or the HRA Option (as defined in the Post-
Retirement Health Benefits Letters), but such employees shall be eligible for access (at
unsubsidized rates) to post-retirement healthcare under the Duke Energy Corporation Medical Plan
if they have attained age 50 and completed 5 years of vesting service as of the date of their
retirement to the extent such coverage is available for Union employees in the Traditional Option
and/or HRA Option.

Section 27. Any insurance benefit plans under the Duke Energy Health & Welfare Benefit
Plans not specifically referenced elsewhere in this Contract (i.e. basic and supplemental life
insurance, accidental death & dismembermment and dependent life insurance) that the Company
maintains and/or implements for the general non-represented employee population, shall also be
provided to the bargaining unit employees at the same benefit levels, costs and plan design
structure as for the non-represented employees. The Company has the right to add, eliminate and
alter or to make any other changes to these insurance benefit plans or the employee costs of the
plans, consistent with any changes it makes for the general non-represented employee population.

Section 28. (a) Any health care options (medical, dental, or vision) that the
Company unilaterally implements under the Duke Energy Active Medical Plan, the Duke Energy
Active Dental Plan and/or the Duke Energy Active Vision Plan at its sole discretion for the
general non-represented employee population shall also be offered to the bargaining unit
employees during the term of the 2017-2022 Agreement at the same costs and with the same
plan design structure as applies to the general non-represented employee population. It is
expressly understood that the right to add, eliminate, alter and/or to make any other changes to
these health care options or to the employee costs for these options, consistent with any
changes it makes for the general non-represented employee population, is reserved to the
Company, in its sole discretion.

(b) Employees on layoff will be entitled to continue to participate in the medical plan and
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each
month for the following month’s coverage. Such medical and dental coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Article I,
Section 5(h). A-61

A-61 Amend
Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the A-72.
provisions of the appropriate federal legislation and regulation goveming such plans. Eligible Union
employees will participate or continue to participate in the existing Duke Energy Retirement Savings
Plan, successor plan to the Duke Energy Retirement Savings Plan for Legacy Cinergy Union
Employees (Midwest), hereinafter called the “Retirement Savings Plan.”

(b) The Retirement Savings Plan is memorialized in the plan document entitied the “Duke
Energy Retirement Savings,” which, as amended includes the complete text of the Retirement
Savings Plan.

(c) The Company hopes and expects to continue the Retirement Savings Plan indefinitely
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any
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time. However, under no circumstances shall any pant of the corpus or income held by the Trustee
of the Retirement Savings Plan be recoverable by the Company or be used for or diveried to any
purposes other than for the exclusive benefit of the employee participants or their beneficiaries as
provided in the Retirement Savings Plan.

(d) The Company and the Union previously entered into Letter Agreement A-61 dated June
15, 2009 titled “Retirement Plan Agreement” which references certain enhancements to the
Retirement Savings Plan related to the mandatory and voluntary opportunities to convert to the
“New Duke Retirement Program”. The Company and the Union further have agreed to certain
retirement Savings Plan changes in a Letter Agreement dated April 2, 2014 titled “Retirement
Savings Plan Changes for Traditional Pension Plan Participants.”

ARTICLE Vi

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during
an employee’s vacation or second off day, it is agreed that under no circumstances shall any
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment
to employees covered by this Agreement. For example, no employee may claim sick pay while
receiving vacation pay or holiday pay while receiving sick pay.

(b) It is further agreed that there shall be no interruption in the payment of one benefit in
order that the employee may receive payment for another benefit. For example, no employee
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only
exceptions to this provision are that an employee’s sick pay may be interrupted to include
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth
in the Agreement. In the event that any vacation days are unused as a result of a death in the
family situation, the use of these unused vacation days must be approved in advance by
supervision and shall not apply to the administration of vacation in one-day increments as
provided under Article 1V, Section 1(e) of the Agreement.

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar
transaction announced or begun during the Agreement. The Company will require the Buyer, or
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit
employees the Buyer employs and assume provisions identical to provisions of the Agreement
applicable to those bargaining-unit employees.

The Union will support and it will not oppose, or in any way suppott or encourage opposition to the
Company’s position regarding any mergers, acquisitions, divestitures or similar transactions or any
regulatory matters (including rate cases or stranded cost determinations) or environmental matters
announced or begun during the term of the Agreement.
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IN WITNESS WHEREOF, Local Union 1347 of the International Brotherhood of Electrical
Workers and Duke Energy Ohio, Inc. and Duke Energy Kentucky, Inc. (“Company”), do hereby,
by their duly authorized agents, in the premises, execute and sign this 2017 — 2022 Agreement
between Duke Energy Ohio, Inc., and Duke Energy Kentucky, Inc. and Local Union 1347, in
duplicate, this 31st day of October, 2017.

FOR THE UNION FOR THE COMPANY
Local Union No. 1347 of the Duke Energy Ohio, Inc.
International Brotherhood Duke Energy Kentucky, Inc.
of Electrical Workers M [\—(QJ
Andrew Kirk James P. Henniﬁg
Business Manager State President-OH/KY

N

Jay ﬂ&glvaro
Dir., labor Relations-Midwest/Carolinas
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EXHIBIT “A”
DEPARTMENTAL AND DIVISIONAL WORKING RULES
REGULATED GENERATION
GENERAL WORK RULES
APPLICABLE TO: A3
EAST BEND STATION A-43
WOODSDALE STATION f;:?/g
A-83

Shift Schedules shall be established in accordance with the negotiated letter dated October 11,
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

A list of the employees in each Production Team and Support Team of each Division shall be
posted by the Company each week showing the overtime worked by each employee during
the previous week.

The meal period for employees, whose schedule provides a non-compensated one-half hour's
meal period, will be defined in each Section. If the meal period is not granted between the time
period designated in each Section, the employee will be allowed a shorter lunch period and will
be permitted to eat on the job and will receive one-half hour's pay at the overtime rate.

There shall be no Working Foreman or supervisors in any Section except when designated for
the fifteen (15) minute relief periods.

On Shift Work Schedules, subject to the approval of the Company, employees will be
permitted to trade shifts on the same job and jobs on the same shift, if both are qualified and
agreeable.

On Shift Work Schedules, a list of employees in these Sections shall be posted by the
Company showing the current job assignment and the progressive scheduled off-days where
applicable.

No employee working on a Shift Work Schedule may be relieved and leave his job more than
30 minutes before his scheduled quitting time, unless he has received prior approval from his
supervisor.

The Company will not require employees to fumish tools.

All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal
meal period, at the discretion of supervision.

When employees are assigned to training classes they may be required to work eight (8) hours
exclusive of an unpaid lunch period.

Those Production Team employees who are assigned to work for one or more days on other
Teams will work the same designated hours as the Team to which they are assigned.
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12. Personnel may be required to work ten (10) and twelve (12) hour shifts at the appropriate
straight time and overtime rates for outages and/or as needs dictate:

Division 1 East Bend Station
Division 5 Woodsdale Station

(a) Production Teams will work on a Rotating Shift Schedule or as described in General
Work Rule 1.

(b} Support Teams will work schedules as required to support the Production Teams, as
described in General Work Rule 1.

MIDWEST FIELD OPERATIONS
Division 8: OPERATORS
(a) MOBILE OPERATORS SECTION

1. These employees shall operate on a Rotating Shift Schedule or in accordance
with the negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 am. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

Relief Operators work on all shifts.

For the purpose of determining shift differential wages, all employees in this
group including Relief Operators shall be designated Shift Workers.

2. There shall be no Working Foremen in this group.

3. Mobile Operators assigned to relief shall be entitled to not less than a twenty-four
(24) hour notice of changes in shift assignments or scheduled days off.

4. Mobile Operators working on the actual holidays of Thanksgiving Day and
Christmas Day, may perform routine work on Company property, such as
substation inspections, minor repair work, preventative maintenance work and
planned switching as outlined in their job duties.

Division 7: SUBSTATION
(a) ELECTRIC MAINTENANCE SECTION
1. This Section shall work on a Fixed Shift Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling.
Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will

be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 am.
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The supervisor, at his discretion, may designate the thirty (30) minute meal
period to begin one-half hour before the Normal Meal Period or may delay the
beginning of the thirty (30) minute meal period to the time when the Normal Meal
Period is scheduled to end.

(b) ELECTRIC REPAIR SECTION

1.

This Section shall operate on a Day Schedule or in accordance with the negotiated
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will
be any hours between 6:00 a.m. and 6:30 p.m. Aftemoon shifts will be any hours
between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between 10:00
p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal period
between 11:30 a.m. and 1:00 p.m. If the meal period is not granted between the
time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch
period and will be permitted to eat on the job and will receive one-half hour’s pay
at the overtime rate.

(c)y CONSTRUCTION SECTION

1.

This Section shall operate on a seasonally adjusted Day Schedule or in
accordance with the negotiated letter dated October 11, 1996 discussing
flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. and
6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The Manual work of the Foremen in this Division shall be restricted to assistance
in the handling or placing of heavy materials or equipment, the occasional pulling
up of materials to employees and similar operations. It is the intention of
Management that the primary duties of such Foremen shall be the supervision,
planning, inspection and assignment of work to their crews and that no manual
work is to be done which will detract from these primary duties.

The Company shall not require an employee to furnish tools.

Division 8: TEST & RELAY/FIELD SERVICES

(a) TEST & RELAY

1.

This Division shall operate on a Day Schedule or in accordance with the
negotiated letter dated October 11, 1896 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Aftemoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal
period between 11:30 a.m. and 1:00 p.m. If the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a
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shorter lunch period and will be permitted to eat on the job and will receive
one-half hour's pay at the overtime rate.

2. The Company shall not require an employee to furnish tools.

(b) FIELD SERVICES

1. This Division shall operate on a Day Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 am. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal
period between 11:30 a.m. and 1:00 p.m. If the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a
shorter lunch period and will be permiited to eat on the job and will receive
one-half hour's pay at the overtime rate.

2. The Company shall not require an employee to furnish tools.

MIDWEST FIELD OPERATIONS

GENERAL WORK RULES
APPLICABLE TO DIVISION 9 THROUGH 13

Shift Schedules shall be defined in each section in accordance with the negotiated letter dated
October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any hours
between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and
2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period for divisions which operate on a day schedule will be between 12:00
noon and 12:30 p.m. However, the supervisor, at his discretion, may designate the thirty (30)
minute meal period between 11:30 am. and 1:00 p.m. If the meal period is not granted
between the time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch
period and will be permitted to eat on the job and will receive one-half hour's pay at the
overtime rate.

The Company shall not require an employee to furnish tools.

Employees who bid, qualify and are accepted for posting openings in a Division shall receive
a classified seniority date based on the date they enter the job opening and shall be eligible
for merit increases at six (6) month intervals regardless of the wage rate of any other
employee in the job classification, but in no event will an employee receive a wage rate that is
higher than the maximum rate of the job classification which he is entering.
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5. Employees hired after April 1, 20086, into any job classification within Divisions 9, 11, 12 and
13 (c) must reside within a 30-mile radius of the Company’s headquarters located at Fourth &
Main Streets, Cincinnati, Chio.

Division9: ELECTRIC TROUBLE A-14
A9
1. The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1.

2. The Manual work of the Foremen in this Section shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials to
Linemen and similar operations. It is the intention of Management that the primary duties of
such Foremen shall be the supervision, planning, inspection and assignment of work to their
crews and that no manual work is to be done which will detract from these primary duties.

3. Extra Linepersons “A™-Trouble shall be assigned for periods of one (1) week and will be given
not less than forty-eight (48) hours notice conceming the shift assigned for the following
week.

4. Management shall prepare a storm working schedule which will be utilized at the discretion of
the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule will
also be determined by the Depariment Manager. Meal compensation will be paid to the
employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be fumished a meal compensation allowance and an additional
meal compensation allowance for each five hour interval thereafter, until released from storm
duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be fumished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until
released from storm duty.

Division 10: ELECTRIC METER A-80

1. The Electric Meter Section will operate on a Day Schedule or as described in General Work
Rule 1.

The Premise Service Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1.

2. There shall be no working Foremen in this Section.
3. Extra Premise Troubleshooters shall be assigned for periods of one (1} week and will be

given not less than forty-eight (48) hours notice concerning the shift assigned for the
following week.
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4. Extra Premise Troubleshooters will be used to fill assigned shifts at their respective
headquarters.

5. Management shall prepare a storm working schedule which will be utilized at the discretion
of the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Department Manager. Meal compensation will be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule who have completed five (5)
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof,
and an additional meal, or compensation in lieu thereof, for each five {(5) hour interval
thereafter, until released from storm duty.

Division 11: OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION DIVISION ﬁ:?

A-81
1. The Overhead Transmission and Distribution Section shall operate on a Day Schedule or
as described in General Work Rule 1.

2. The Manual work of the Foremen in this Division shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials
to Linemen and similar operations. It is the intention of Management that the primary
duties of such Foremen shall be the supervision, planning, inspection and assignment of
work to their crews and that no manual work is to be done which will detract from these
primary duties.

3. Additional help will be supplied small line crews setting poles and transformers when
conditions are such that the normal crews need additional help in the setting of poles and
transformers in a safe and workmanlike manner.

4. Management shall prepare a storm working schedule which will be utilized at the discretion
of the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Depariment Manager. Meal compensation will be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal compensation allowance and an
additional meal compensation allowance for each five hour interval thereafter, until
released from storm duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio
and northem Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until
released from storm duty.

Division 12: UNDERGROUND CABLE AND EQUIPMENT
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This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule
or as described in General Work Rule 1.

There shall be no working Foremen in this Division.

When an opening occurs in a job classification within the Cable; Transformer & Equipment;
and Test & Operation Sections of the Underground Cable and Equipment Division, job
openings will be filled by the multiple posting system as outlined in Article Ill, Section 7(g).

Overtime shall be divided as equally and impartially as possible among all employees
within a job classification in each Section of Division 12, such as Cable Section;
Transformer & Equipment Section; and the Test & Operation Section.

Division 13: SERVICE DIVISION

(a) MATERIAL AND REPAIR SECTION

(c)

The Material and Repair Section shall operate on a Day Shift Schedule and when required
on a Modified Shift Schedule or as described in General Work Rule 1.

MACHINE SHOP SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.
BRECON HEAVY EQUIPMENT AND REPAIR SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.

The manual work of the Foremen in this Division shall be restricted io assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials
to employees and similar operations. It is the intention of Management that the primary
duties of such Foremen shall be the supervision, planning, inspection and assignment of

work to their crews and that no manual work is to be done which will detract from these
primary duties.

Division 14: POWER DELIVERY WAREHOUSES

1.

2.

This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday)
in accordance with the negotiated letter dated October 11, 1996, discussing flexibility in
work scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon
shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

The Company shall not require an employee to furnish tools.

Division 15: GENERATION SUPPLY CHAIN A-38

1.

This Division shall operate on a Modified Shift Schedule and, where necessary, a
Rotating Shift Schedule in accordance with the negotiated letter dated October 11, 19986,
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discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day-
to-day.

b) At Woodsdale Storeroom any schedule can start thirty (30) minutes earlier and end
thirty (30) minutes earlier with a one-day notice of a schedule change.

Division 16: FLEET SERVICES

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any
hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m.
and 2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.
Each shift will include a one-half hour meal period.

2. Employees will be responsible for providing hand tools under 1”. All other tools will be
provided for by the Company as it determines necessary.

3. Employees will be provided work attire which includes clothing and laundry services.

Division 17: GAS OPERATIONS SUPPLY CHAIN

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) in
accordance with the negotiated letter dated October 11, 1996, discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts
will be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between
10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

2. The Company shall not require an employee to furnish tools.
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HISTORICAL SIDEBAR LETTERS
1973 - 2022

Beiween

Duke Energy Ohio, Inc.
and Duke Energy Kentucky, Inc.

and

Local Union 1347
International Brotherhood
of Electrical Workers, AFL-CIO
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HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT
FOR INTERPRETATION AND APPLICATION INDEX

BY DOCUMENT NUMBER
A-DOC # CLAUSE ISSUE DATE
A-1 Article V, Section 1{m) Compensated Overtime Make-Up 06/08/73
A-2 Misc. Rest Periods-Storms, ET&DC 04/08/73
A-3 Article lil, Section 7 Multiple Posting Procedure 05/11/76
A-4 Article V, Section 1{m) Distribution of Qvertime 05/11/76
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-6 Aricle |V, Section 1(k) Qvertime and One Day Vacations 07/02/79
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-8 Article V, Section 10 Inclement Weather Q7/02/79
A-9 Division 9, 11 Working on Primary Conductors 07/02/79
A-11 Article IV, Section 3(f) Transfer between Stations for Light Duty 04/12/82
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periods 04/12/82
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-17 Article If, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Article lll, Section 6 Supervision Retumn to Bargaining Unit 04/04/91
A-19 Misc. Non-Storm Duty Rest Periods 04/26/94
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94
A-22 Article |, Section 1(a) Union Recognition and Representation 08/15/09
A-23 Article V, Section 1(q}, Flexible Shift Hours 10/11/98
Exhibit A ,
A-27 Article V, Section 25(k) BOGAR Job Evaluation System 9/2/28 & 12/16/02 08/02/98
A-30 Misc. Madison Station 02/09/00
A-32 Article IV, Section 1({e) Vagcation of Rehired Employees 06/15/08
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-38 Article V, Section 26(c) Post-Retirement Medical Benefits — Hesalth 07/22/04
Reimbursement Account (HRA)
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 04/02/14
Amend
A-38 Division 15 SMAT Guidelines Agreement 04/02/14
A-41 Article IV, Saction 1 Clarification of Vacation Bank/Pension 08/22/06
A-42 Article 1V, Section 1{k} Working Overtime During Vacation 08/22/06
A-43 Article V, Section 1(c), Exhibit A |12-Hour Shifts 04102714
: : 6/15/09
A-48 Misc. Store Room Bidding 08/22/06
A-48 Misc. Eyeglass Pitting 08/22/06
A-49 Article V, Section 8(a) Project Work - Qutside Duke Energy OH/KY Service Area | 04/02/14
8/22/086
A-50 Mise. Undercover Investigators 08/22/06
A-51 Article V, Section 20(c) Leadperson — Trainer Role 08/22/06
A-52 Article V, Section 20(c) Leadperson 04/02/14
8/22/06
A-53 Misc. Advanced Wages for Union Business 08/22/06
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
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A-DOC # CLAUSE ISSUE DATE
A-56 Misc. Welding Premium 04/01117
A-58 Misc. Employee Development Qualification Program 02/06/08
A-60 Misc. Randem Drug and Alcohol Testing 06/15/09
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/09
A-61 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14
Amend
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09
A-64 Article V, Section 3 Short Term Disability Issues 06/15/09
A-66 Article IV, Section 1{e) and (k) Partial Day Vacations and Vacation Carryover 04/0117

6/15/09

A-67 Article V, Section 25(a) Union Employees Incentive Plan 06/15/09

A-70 Article V, Section 4 Overiime Guidelines 04/01/47

04/02/14

A-71 Article V, Section 9 Temporary Assignment at Other Locations 04/02/14
Retirement Savings Plan Changes for Tradtional Plan

A-72 Article V, Section 29 Participants 04/02/14

A-73 Article V, Section 22(a) Safety Shoe Policy 04/02/14
04/01717
A-76 Atticle V, Section 22(a) Safety Shoes (FHO & Field Services) 05/08/08
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13
Revised Material Services Team Member Job Description 4
A-78 Exhibit A EBS 01/15/14
Repair Specialist and Senior Repair Mechanic Job

A-79 Misc. Classifications 08/27/13
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14
A-81 Division 11 Lineperson Program 04/01117
A-82 Article I, Sectien 6{g) Employment Policy 04/01/17
A-83 Exhibit A Production Technicians 04/01/17
A-84 Article V, Section 25(a) Union Employees' Incentive Plan (UEIP) Joint Commitiee | 04/01/17
A-85 Article V, Section 20(c}) Leadperson - Sr. Maintenance Electrician 04/01/17
A-86 Article V, Section 25{a) Union Employees’ Incentive Plan Goals 10/31/17
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APPENDIX A

HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT FOR
INTERPRETATION AND APPLICATION INDEX

BY CLAUSE NUMBER

A-DOC # CLAUSE ISSUE DATE
A-22 Aricle |, Section 1(a) Union Recognition and Representation 06/15/09
A-17 Article I, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Article lll, Section 6 Supervision Return to Bargaining Unit 04/04/91
A-82 Article Ill, Section 6(g) Employment Policy 04/01/17
A-3 Article Ill, Section 7 Multiple Posting Procedure 05/11/76
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06
A-32 Article IV, Section 1(e) Vacation of Rehired Employees 06/15/09
A-66 Article IV, Section 1(e) and (k) Partial Day Vacations and Vacation Carryover 06/15/09
A-6 Article IV, Section 1(k) Qvertime and One Day Vacations 07/02/79
A-42 Article IV, Section 1(k) Working Overtime During Vacation 08/22/06
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-11 Article IV, Section 3(f) Transfer between Stations for Light Duty 04/12/82
A-43 Article V, Section 1{c), Exhibit A [12-Hour Shifts 04/02/14

6/15/2009
A-1 Aricle V, Section 1{m) Compensated Overtime Make-Up 06/08/73
A-4 Article V, Section 1{m) Distribution of Overtime 05/11/76
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96
Exhibit A
A-64 Article V, Section 3 Short Term Disability Issues 06/15/09
A-70 Article V, Section 4 Qvertime Guidelines 04/02/14
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-49 Article V, Section 8(a) Project Work - Qutside Duke Energy OH/KY Service Area | 04/02/14
8/22/2006
A-71 Article V, Section 8 Temporary Assignment at Other Locations 04/02/14
A-8 Aricle V, Section 10 Inclement Weather Q7/02/79
A-51 Article V, Section 20(c) Leadperson — Trainer Role 08/22/06
A-52 Article V, Section 20(c) Leadperson 04/02/14
8/22/2006
A-85 Article V, Section 20(c) Leadperson - Sr. Maintenance Electrician 04/01/17
A-73 Article V, Section 22(a) Safety Shoe Policy 04/02/14
A-76 Article V, Section 22{a) Generation Foot Protection Policy 05/08/08
A-67 Article V, Section 25(a) Union Employees Incentive Plan 06/15/09
A-84 Article V, Section 25{a) Union Employees’ Incentive Plan {UEIP) Joint Committee | 04/01/17
A-86 Article V, Section 25(a) Union Employees’ Incentive Plan Goals 10/31/17
A-27 Article V, Section 25(k) BOGAR Job Evaluation System 9/2/98 & 12/16/02 09/02/98
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/09
A-61 Article V, Section 26 and 29 Amendment {o A-61 Retirement Plan Agreement Letter 04/02114
Amend
A-36 Article V, Section 26(c} Post-Retirement Medical Benefits — Health 07/22/04
Reimbursement Account (HRA)
A-36 Article V, Section 26(c} Post-Retirement Health Benefits 04/02/14
Amend
Retirement Savings Plan Changes for Tradtional Plan
A-72 Article V, Section 29 Participants 04/02/14
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Revised Material Services Team Member Job Description -

A-78 Exhibit A EBS 01/15/14
A-83 Exhibit A Production Technicians 04/01117
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-9 Division 9, 11 Working on Primary Conductors 07/02/79
A-80 Division 10 Separation of Gas and Electric Custorer Premise Work 03/20/14
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94
A-81 Division 11 Lineperson Program 04/01/17
A-38 Division 15 SMAT Guidelines Agreement 04/02/14

11/1/2005
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periods 04/12/82
A-19 Misc, Non-Storm Duty Rest Periods 04/26/94
A-30 Misc. Madison Station 02/09/00
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-46 Misc. Store Room Bidding 08/22/06
A-48 Misc. Eyeglass Pitting 08/22/06
A-50 Misc. Undercover Investigators 08/22/06
A-53 Misc. Advanced Wages for Union Business 08/22/06
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
A-56 Misc. Certified Welders 08/22/06
A-58 Misc. Employee Development Qualification Program 02/06/08
A-60 Misc. Random Drug and Alcohol Testing 06/15/09
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13

‘ Repair Specialist and Senior Repair Mechanic Job

A-79 Misc. Classifications 08/27/13




"Br, John W, Hitchell

Attachment RHM-4(d)

Juge 8, I37Y

\

Business Hanagoer . .. )
Iscal tnion 1347 : ' : L
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‘4100 . CoXarain Avenua

Cineipnati, Chie - 4522’3
S Ré1. Griavance $3-23-0-72
Dear Mr. lticehqllt ' ‘ ‘

Ra forence 1: made £ tho first atep arbitration meating held on

May 11, 1973 vhore wo discuszed the gricvsnce of lr, John Frey, a Pleet
Attendant at &ha 9,0, Deckjord Station of the Elactric Poduc on Départe
mont. Hr, John Mitoholl was presant as the mion .designated arpitrator
and Mr, A, Chmechwendar, the Ccmpany arbitmtor and Hr, R. nyrnea wara

'prpsvnt for the c:;mpany. v . . ]

™ dism.as:{.ng tha fnata of this particulnr o -1 g-au auggsnted that
consideration should ke given to establiisiing a procedurs whereby employw
ads -could be compansated for time not workead in specific instances where.
exmployeas rapresented by the Union lJost opportunitiss for overtime work,
2he Company has revieted this matser and preposes the’ £ollc*1f£nq procedures

concerning. this subjects

. If a foxeman perfoms work which the Conpany agrees should .
have knen performad on an ovartine basis hy avallebla employaos
in a2 job clamnifioation represented by the Uslon, then, as a-

_remody, the Company shall pay the employms lovest {n overtime
in the clasalification which should have been assigned the over=-
timo work for that work at the appropxiota overtime ratc. :

If an employos in & job clnsaiticatﬁ.on represanted by tha
Union performs work on an overtime basis which the Company
agreas should have bean parforred by an availahle orployee in
anctha classification represopted by the Union, thon, as a
xemody, maka-up overtima work will bo provided for the employee -
lowest in overtime In the olass!.ucatioa to stidch ths wozk’ should

bhava baen nuigmd.
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1

John W, Mitchell -2~ . Jues, 1973

In any casa concerning overbime aasiguents vhich is ultd=
- mately pursged to arbitration and Wwhich cannot be resolved by -
the Company and Cnion nrhitrators and‘which is subsequuntly
subtnitted to a thiprd and neutral arbikrator, the neutral arbie
trator will be restriated-.to providing make~up overtime vorxk as ,
‘& romedy if the neukral axbitrator decidea a pnrticular case - i
- in faver of the Unlon, : , d :

It is belimrad that the abowve sﬁipulatoﬂ procedura will allow Al s i
3 condexning ovextimé assignments t6 hs equitably resolved to the. :
1) satisfadtion of the Company and the Union and that it conforms to
r suggastion, -Fleage review t'.his procedure a.nd confirm vhether ox
‘you conaur, .

. If this procedum is a.g:eaable to the Union, it is anticipatad that ;
arbit.mtzion caae off zm. Jolm Froy cah be prampﬁ:ly rasolved, :

" . g ; Vezy t:ml.y ybuz:s,.

R R T

. h::thux R. Ehrnschwncdar S |
M T .2 . PR n‘ -\-'-0- 1, . ‘. R . K
| 4 o .WC'H. Dickﬁbnerf - A g _:- < o ..‘_—' . ' -, .'x"‘.

.V, van Gilsa’ . ' " ‘ - 'é.;:':’-.
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“THE 'CINCINNATI GAS & ELECTRIC COMPANY -

C¥NClNNAT!.OHlo 452(.'"

- ‘e . . N . R ~

April 9, 19 73

.Mr,” John 'W. Mitchell

.Business Manager
:Local Union 1347 Tt PR
International Brotherhood of ' T
Electxical Workers, AF1~CIO , A ‘

-4100 Colerain Avenue .- !

Cincinnati, Ohio 45223 _ )

Dear Mr. Mz.tchell-

o Duxing the 1973 negotiating meets.ngs the commit!:ees discussed

e p:act:x.ces concerning xrest .periocds on extended perdiods.of work necea-
sary to restore the system to service following severe storms or -
other causes of extenaive damage to the chpany s electrio facxla.tles.

beey ..-. ‘Hvll‘-'". POF-T R .,~.¢-....-..

o -~=.-.~wv.- o -n-
e Dunng ‘this ‘discussion; a J.etter from MY H W.‘ “Grate;‘dated :
- Ha:ch.zs 1970 was . read <concerning 'these!: practices;” which are.‘.referxed

~in® the ‘Blectric” Distribition Department Work Rules,.: Thésé Pra 5
{ces” can-bé ‘described- asafollws:.ﬁ-,,.: T ".-‘* ..~;_.

Srreea
;..’r..f. s —g_»- PRVt Uh B 2 o o LR LEPE Y PP -y W -‘ X
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINGINNATIL.OHIO 485201

May 11, 1976

ARTHUR R.EHRNSCHWENDER
VICE FHCSIOTNTY
ADMPBISTAATIVE SCAVICES “°

Mr. Timothy. OfLeary

Business Manager o . ’
Local Union 1347 s
International BRrotherhocod of ’
Elecétrical Workers, AFL~CIO '

4100 Colerain Avenue -

Cincinnati,. Ohio 45223,

Dear Mx. O Leary:

During the 1976 negotiation meetings, the committees
for the Company and the Uhion discussed the multiple post~
ing proocedure as adminigtered in the Electric Transmizsion
and Distribution €onstruction and the Electrié Distribu-’
tion Engineering Departments with respect to jdb openings
whith become available after the posting date of a parﬂc— :
ular posting. .

.. -The established posting pronedures have provided that

‘ positions which become avajlable after a posting date but
before a job posting is proqessed, are included- in the -

"original posting., This procedire is thought to serve the
best interest of employees and the Company; employees bené~ ~

~ £it because additional .job opportunities become.availahle .-
at earlier dates and the Company benefits because .1t obtains
necessary nanpower at earliar e, Although this procedure
allows employees to pramote or cross bid to another job oxr
work location when that particular job may not have been
specifically listed on.a posting notice, employees who com~
plete bid sheets in .the normal and accustomed manner can
obtain a benefit from the early filling of a job.

The Union has requegsted the Company to- post all original
job openings, It is requested that openings which oceur after
a posting date be included in an addendwm to the posting.

This arrangement will allow those few employees who do not
" submit advance bid gheets in accordance with the intentions
of the posting procedure to evaluate an opening -as it nay

oCocur.




Mr, Timothy O'Leary -2 - ~ May 11, 1976

As a result of the Union's request, the Company agrees
to 1ist all original openings on posting notices, Con~
sistent with the multiple posting program, resultant open-—
ings will not be posted, If an additional job opening be~
comes available after a posting date, the management of the

y will evaluate whether or mnot to hold that opéning

a subsequent posting or to post an addendum to the
orig.mal posting., If an addendum 'is added to a posting,
the entire posting will remain opén-until -the closing date
which 1s two weeks after the addendum is posted, Subsequent
addenduns posted by the management. of ‘the Company will delay
the entire posting for additional two week pexriods after the
addendum iz posted,

It is emphasj,zed that this change in procedure in no
way will restxict the Company's responsibility to determine
its manpéver reguirements at particular locations or ita
authority to determine when to post a particular job. The
respons il:.ty for this function must be reserved to the nan-
agemeht .of the Company, K The Company must also retain the
right fo cancel a posteéd opem.ng at any time.

Attachment RHM-4(d)
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Implmnenta.tion of this revised procedure will hopefully

Ba.ti,ny -the Union's request concerning listing original cpen-
ings under the multiple posting system in the Electric Dis-
tribution ‘Engineering and the. Eldctric Transmission and Dis-

tribution Construction Departments.
—- St 7 ery truly yours,

%ﬂ:/w

Arthur R. Ehrnschwendet

- ee s

g

v
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"CINGINNATLOHIO 45201

ARTHUR R.EHRHSCHWENDER
YiCE "agsioeny :
ADKINIETRATIVE SERVIZCS

Mr, Timothy O'Leary

Businesgs Manager.

Local Union 1347 ]
International Brotherhood of
Electrical Workers, AFL-CIO .
4100 Colerain Avenye

Cineinnati, Ohio- 45223

Dear Mr. O'Leary: -

. During ‘the 1976 negotiation meetings, the .committees
for the Company and the Union discussed the allogation of
planned overtime amorg personnel at.the various ovérhéad
districts of the Electrie Transmisstion and Distribution

Constyuction Departmént, ;

.. In order to resolve any differences of opinion which .

-may exlst between the Company and the Union, including the -
arbitration ocase of Mr. Wayne Hutchinson, the Compahy agrees
that planned overfime shall be distributed in accordance
with the provisions of Article V, Seetionh 1{m), at each
headquarters. Overtime work available at a particular hesd-
guarters will be determined according to the supervisory
geographic areas established by the management of the Com~
‘pany. Planned overtime within a partigular supervisory -
geographie area of responsibllity will be assigned to em-
ployees at a particular headquarters within the area so

that qualified employees are either working overtime or

have been given an’ opportunity to work overtime belore

other employees from other geographic areas of responsi-
bility are assigned the overtime.

It must be stipulated, however, that the generalized
planned overtime distribution polley set forth in the above
paragraph shall not apply to particular overtime assign-
ments as may oceasionally arise when an individual with
particular skills is needed for a- certain work assignment,
or for inoidental overtime work where particular and specific
emplayees are reguired to complete an assignment which 1s
being executed during the regular work day. It must also
be understood that these procedures will not prevail in
amergeney situations where additional personnel from varlous
geographic areas may bs required to.work within a different

‘area or arsas,

. May 11, 1976 .
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THE CINCINNATI GAS & ELECTRIC COMPANY

ARTHUR R.ERANSCHWENOER
WIS E SREHIENT
ADMIWNIS TRATV L, SCRVICEDR

Mr, Timothy O'Leary

Businegs Manager

Local Union 1347 . 1
International Brotherhood of
Electrical Wrkers, AFL-CIO-
4100 Colerain Avenue .

Cincinnati, Ohlo 45223

- Dear Mr, O'Leary:

During the 1976 negotiatiun meatings, the committees
of the Company and the Union discussed the intention of
tha meal compensation. provisions of the current Agreement:
contained in Article V, Section S-

The Agreement clearly st i:j;,?u.‘u:t:ea that the company
. may provide a meal, or compensation in lieu thereof, at
- the stipulated time intervals. For overtime assigmments

of short duration, it is understood that the most common
practice is to provide employees compensatkion in liau of
a particular meal at the designated times, In some in=- ,
stances amployees will accrue more thah one. meal allow- . .
ance during an overtime agsignment. Only rarely, however,
would i¢ be thought necegsary to stop work more than
once to obtain meals, However, except for occasional
emergency situations, no employee 18 expected to work
for an extended period of time without being given an
opportunity to obtain something . to eat, '

The procedures to be utili.zed when obtaining meals

will vary with the circumstances in particular cases.
It is a supervisory responsibility to make the necessary
arrangerents to procure meals, In scme”instances the
supervisor ¥ill make plans for employees to stop an
overtime assignment and go £o a restaurant., In other
cases the supervisor may arrangs for exployees in a
large work group to stagger the times of their abgences
from work to consume a meal, Sometimes a member of a

. orew may be sent to an eating establishment to obtain
food for himself and other employees,

CINGINNATL.OHIO 48201

May 11, 1976

e
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Mr. Timothy 0'Leary -2 - May 11, 1976 ;

In implementing these procedures, it must be clearly {
understood that the management reserves the right to shift
the assigned supervisory geographic areas of responsibility : i
whenever it believes such movement to be necessary and that |
work in the fringe areas of one geographic area which may
overlap into another geographl¢ area will generally only . .
be asgigned to personnel from one particular overhead head- i
guarters and not in part to .crews from different headguar- . Lo I
ers.

Whenever overtine work is perrormed by personnel from
one distriet which the Company agrees should have been as-
signed to personnel from another headquarters, it is agreed :
that make-up overtime work within the scope of duties of the ’ |
involved Jjob classification will be provided to the appro- - !
priate employees from the ‘headquarters to which the over~
time work should have been assigned.

While the company must continue to maintain flexibility
in -assigning crews during the notmal straight time work day -
to any location, it is hoped that this reviged.procedure wiil
regolve the questions concerning the ‘distribution of over-
time work among personnel in varlous overhead headquarters
in the Electrie Transmiasion and Distribution Ccnstruction
Department. .

. Very truly yours,

o ’ CoT Arthur R. Ehrnschwender _ i
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Mr, Timothy O'leary -2 - May 11, 1976

While no provisions of the current Agreement reflect that
emplayees must be given an opportunity to eat a meal at any
precige time, it is expected that all supervisory personnel will
undertake to apply the meal allowance provisions with a personal
understanding for the needs of the employees under their super~
vision., The application of reasonableness and good judgment by
. the supervisor and the consideration and understanding of the
. employees involved in particular situations will hopefully avoid
" future misunderstandings. ' :

It is hoped that the application of the meal compensation
provisions of the current Adreemdnt according to the intentions
get forth in this letter will minimiza the inconvenience to em-
ployees who are required to work overtime,

Very truly yours,

- Arkhur R, Ehrnschwender

Page 63 of 177
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THE CINCINNATI GAS & ELECTRIC COMPANY - 1R il

CINCINNATLOHIO 45201

ArTHUR A.EHANSCHWENDER
niCE PNESDENT
ADMIMIE TRATIVE SERVELS

July 2, 1979

Mr. Louls Amshoff

Buslhess Manager C ;

Local Union 1347 - . :

International Brotherhood of : .
Electrical Workers, AFL~CIO ) -

4100 Colerain Avenue SR _

Cincinnatl, Ohlo ~ 45223

e

Dear Mr. Amshofl:

During the 1879 negotfation meetings, representatives of the Company -and
the Unlon discussed the ‘method -to administer overtime for employeés who are |
permitied to.take on¢ day vacstions eontigupus to scheduled off days. ) - i

"In 1876 the Company and the Union ‘dgreed to allow an employes with two
or more weeks of vacation to take [ive days-of that vacation in one- day inerements,
The purpose of this provision was to allow employees to arpange in edvance to have

. time off for personal business which could not be taken care of outside the regular
working hours. At the tlme the parties agreed to this provision, no discussion
evolved concerning working on scheduled off days contiguous to a one day vaecation. -
Subsequently, in July, 1977, the Union proposed that the vacation procedures . . i
specified in Artiele 1V, Section 1(k} should prevail for one day vacations. The . |
Company thereafter, conducted a survey among the various dep:artmehts coficerning
the Union's proposal, :

At that time the management in the Electric Produetion Department indicated !
that, because of its unique around-the-clock eoperations, it could not agree to
tmplemeit the Union’s proposed policy. That decision was based on the faet that
during the summer months of the traditional prime vacation period, the department
allowed as many employees off as is prudent with safe end efficient operation.
While no major scheduled overhauls are planned during the summer months, such
overhauls and forced outages during .the Spring and Fall require-that as many
employees es possible be avallable on Satuedays and Sundays, when load conditions
permit additional maintenanee. .

During the 1578 negotlations, the ‘management in the Electric Operating
“Depdrtment indicated that it could not accommodate such a proposal In the Sub-
station Operators Bection where employees work on & rotating shift schedule."
Because of the nature of thelr work, it was also agreed that an employee granted a
one day vacation In the Substation Operators Section would alse be expected to be
availabla for overtime assignments on off days contiguous to the one day vacation,
With the exception of the Eleetrle Production Depariment and the Substation
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Wr. Louls Amshoit -2- duly 2, 1978

iperators Section of the Flectric Operating Depariment, the procedures for working
n scheduled off days after 2 one day vacation will be administered in accordance
‘ith provisions of Article 1V, Section 1{k) for those employees who request a one
ay vacation at least seven calendar days prior to the date requested and obtain

1e approval of supervision. ) . f

Some questions have arisen when employees are granted one day vacations
ve- to extenuating eircumstances with less than & seven day notice. In such cases, j
rticle IV, Section 1(k) does not apply In any work groups. Such -employees aré
xpected to be available for planned and unscheduléd overtime In their normal
:quence on scheduled off days. When previously planned overtime is canceled,
0se emloyees at work can readily be-advised of the cancellation. An employee
ho has been granted & one day vacation withbut a seven day rotice apd who was
reviously notified of planned overtime on the subsequent off day is expected to
ymmunicate with his supervisor at least one hour prior to the end of the regular
sheduled work day of the one day vacation in order to determine whether or not.
le . planned overtlme will still be performed. An employee who reports for canceled
lanned overtime without having communicated in such a manner will not be pald
vo hours pay at the straight time rdte as provided in Article V, Section 4(e) of
e Agreement. :

It is anticipated that this letter will clar!t‘y any mxsunderstandlngs concerhing
orking on contiguous off days after being granted one dey vacations, Proceeding
1 outlined in this letter will help avold greater limitatlons on the number of
lowable onse day vacations tor employees. , . _ ) i

Very truly yours, ) -

HEL. @LLZ

) Arth_ur R. Ehrpschwender

~
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THE CINCINNATI GAS‘ & ELECTRIC COMPANY

CINCINNATL OHIO 4 5201 }

. ARTHUAR R.EHRNSCHWENDER
wiCE PALSIDENY

L0UINE TRATIVE SEAVICES July 2, 19?9

Mr. Louls Amshoff
Business Manager .
Local Union 1347 1
International Brotherhood of
Electrieal Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohlo 45223

Dear Mr. Amshoff: .

During the 1979 negot}ations, representatives of the Company and the
Union discussed the compsnsation policy for employses who undertake treat-
ment for salccholizm.

While sick compensation has not previously been granted. for the treat-
ment of .aleoholic conditions, the Company will alter that arrangemertit when
an employee obtains treatment at an gpptopriate detoxification facility under
the direction of the Company Medical Director or In coardination with the
Medical Director and the employee's personal physiclan. Availeble sick pay
. may hereafter be used for the first continious absence when an employee
undertekes to correct an alechole problem through an approved progrem. If
the initial rehabilitation effort. at a treatment center is not successful, the . :
employee will not.be granted additlonal available sick pay, T . i

The Company Is willing to extend this exira effort to help aiflicted
employees and thelr familles, to eliminate the burden imposed upon the.fellow
employees, and to minimize lost productlvity and absenteeism’ caused by
aleoholism. An employee who Is unwillihg to accept the responsibility for his

. own behavior or who refuses to participate In a necessary program will, as in
the past, jeopardize his continued employment with the Company.

W wamen ¢

The Union is encouraged to make the Company Medical Ditector aware
of individuals thought to have alcoholism problems. With such assistance,
fetlow employees may be given a chance for which they may be forever
grateful.

Very truly yours,

GAPH AL

" Arthur R, Ehrnschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY @m

CINCINNATI OHID 4 %201 [
OBEAT P. WIW\ : )
ROt sacaratut o July 2; 1379

-¥Mr. Louls Amshoif. - -

Business Manager

Local Unijon 1347 : - :
International Brotherhood of ) i
. Electrical Workers, AFL-CIO T : {
4100 Colerain Avente , . -
Cineinnati, Ohlo - 45223

Dear Mr. Amshotf-

-This letter is intended fo clanty the policy coneerning outside work during
inclement weather for employees in the Overhead Divisions of the Eleetrie Trans-
mission and Distribution Construetion Department and the Underground Division only
while performmg U.R.D, work. As has always been .the case, all erews will work
without regard-to weather-conditions when :t is necessary to proteet life, property,
or continuity of service.

. Whet it is raining or snowing at starting time and the job is within 30
minutes or less travel time Irom'. the headquarters, the crew will remafn at the ;
headquarters until the weather clears. If the job s over 30 minutes travel time '
from the headquarters, the crew will leave at starting time and proceed to the job,
Crews assigned to_indoor jobs In proteeted areas will start at the regular time. c.

If rain is of & misty type or snow Is of the dry type and will not soak the’
clothes, work will continue. A good indication of rain Is If the windshield wipers
on passing vehicles are operating contiiuously because of falling moisture, During
misty rain conditions work assignments will be made so_that a _minimum of hot
work on lines and equipment over 5Kv is requlred

When the headquarters' thermomseter beads five degrees or lower, the crews
will stay at the headquarters until the temperature rises, When the temperature is
six degrees and vising and the wind is calm or light, the crew will proceed to the

_job 'site and begin working: If the temperature is ten degrees and the wind is
strong and gusty, the crews may remain at the headquarters. Whenever the
temperature reaches 11 degrees, employees will proceed fo the job site and begin
working regardless of wind -eonditions,

When the crew arrives at tha job site, the employee in charge will start the
job 83 ordered and evaluate the working conditions, If at any time after the job
has been under Way the weather donditions get worse, or the conditions are such

" that the employee cannot carry on the work due to cold and wind, the employee:in
charge Is to stop operations and communicate with headquarters. The crew will not
be .required to seek shelter in the trucks longer than necessary or for prolonged
per!ods of time,
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I

Louis Amshoff -2 - July 2, 1979

:Every effort will be made hy tﬁ_e Districl Supervisor to assign work suitable .. {
he weather conditions. Consideration should be given to crews in trucks
out ‘erew compartmenls or suflicient shelter for layover periods.

.- It is hoped thal this letter will clarify .that there Is.no inlention to change.. b

existing procedures for Overhead employees who are required to work outdoors
ag inelement weather. : S
Yery truly yours, .

/ / ’ g

D | |

’éd" / et : . |

) Robert P, Wﬁ{vi

e it o
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THE CINCINNATI GAS & ELECTRIC COMPANY ’ﬂn— AR

- CINCTINNATI OHID 2 5201

Anrwun R.EHRMSCHWENDER
vice D.:‘lb:ﬂ'

ADLPUS TRATIVE SEDNCES JU]_Y 2' 1979

Mr. Louls Amshoff

Business Manager

Local Union 1347 ‘ _
International Brotherhood of ' '
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Clnelnnati, Ohlo 45223

Dear Mr. Amshqff:

During the 1979 negotiation meetings, the committees for the Company and Cod
the Union discussed the policy for work on energized primary conductors by construc-
tion crews in the overhead distriots of the Electrie Transmission and Distribution
Construction Department.’

Since all bucket trucks In the overhead districts are equipped with controls at
_ground level; a single lineman can safely work from a bucket truck with the
assistance, on the ground, of an employee not capable of olimbing. Should an
emergency situation oceur, the lineman could be removed from the vicinity of the
energized conductors.

JIf work is belng done by a lineman belted on a pole and another lineman i
not immediately available, the employee assisting st pround level should be anothetr
fineman. This employee's belt and climbers should be readily avallable. If = -
supervisor with climbing abllity Is present and belt and climbers are readily available,
the employee on the ground could be other than a lineman.

The poliey, as stated above, refers only to .overhead line work being done on
energized primary conductors or In the primery area. Crews need not consist of
two linemen for secondary or service work, work on de-energized conductors or )
equipment, URD ground work or work with hot sticks where the lineman-is outside i
the primary area, . i d

It is thought that this letter will clarily the Company's policy econecerning
working in primary areas.

Yery truly yours,

m/czzvé/-

Arthur R. Ehrnschwender
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THE CINCINNATI] GAS & ELECTRIC COMPANY

CINCINNATILOHIO 43201

ARTHUA R.EHRNSCHWENDER
BEZHIOR VIEC FPMERIOLNT

April 12, 1982

" Mr. Michael E. Gilligan
" Business Manager
Local Union 1347
international Brotherhood of
Blectrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Gliligan: - - : .
During the 1982 negotiation meetings, repreésentatives of the Union and the ,
. Company discussed the changing -of employees' headquarters in order to provide light ;
duty assignments. i

Az agreed during these negotiations, the Company will not transter bargaining

" unit employees of the Electric Production Department between generating stations in

order to obtain a light duty assignment. The right of all other departments to effect
- transfers of employees assigned to light duty between headquarters without incurring
any additional expenses weas reafﬁrmed during these meetings.

. 1t is antlcipated that this letter will clarify any misunderstanding concenung
light duty nss:gnments. o

- et . % ammet v et wame m . e om .n -y g

Very truly yours,

Rl O esdlord

Arthur R. Ehrnschwender

11
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THE CINCINNATI GAS & ELECTRIC COMPANY

. CINCINNATLOHIO 45202

ARTHUR R, EHRHICHWENDER
S ENIOR VICK PRELIDINY

© April 13, 1982

Mr. Michael E. Gilligan
Business Manager -
Local Unlon 1347 P
International Brotherhood of :

Electrical Workers, AFL~CIO
4100 Colerain Avenue
Cincinnati, Ohlo 45223

N\

[N

Dear Mr. Gilligan:

. During the 1982 negotmtion meetings, representatives of the Company and the
Union discussed the classified seniority dafes established for former co-op employees
who are hired on a permanent basls,

‘ As a result of these discussions, it was agreed that co-ops hired as full time

., employees on or alter April 1, 1982, who had -previously performed work in job
claszifications represented by Local Union 1347 will not recelve a classified seniovity
date which reflects the time spent in such a starting job classification, as they have
in the past. The long established practice of adjusting the continuous service date of ,
these employees after they have completed thelr .probationsry period, however, will t
continue to be administéred as- it has been in the past. .o

It is thought that -this errangement will satisfy the Union's concern about the
establishment of co-op's seniority dates.

Very truly yours,

Jidt

Arthur R. Ehraschwender

r—

12
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. CTINCINNATLOHIO 45201

2

THE CINCINNATI GAS & ELECTRIC COMPANY

ARTHUR R.EHANSCHWENDER
BCNICR vICE PALZSIOENY N Ap]"ﬂ 12, 1982

Mr. Michse] E, Gilligan

Business Manager '

Locsa! Unien 1347

International Brotherhood of :
Electrical Workers, AFL-CIC '

4100 Colerain Avehue

Cincinnati, Ohlo 45223

Dear Mr. Gilligan:

. During -the 1982 negotiation meetings the committees diseussed the length of -
the rest periods allowed employees mfier they have worked extended hours due fto

Company neeads. ) ) -

b e e et v

Prior to these negotiations, most departments attempted to grant a four to six

hour rest period when possible to employees who worked such extended hours. Due

‘ to the disoussion at these meetings, the Company will now attempt to grant a six to

eight hour rest period whenever possible to employees represented by the Union who

have. worked extended hours. A slx hour rest period in all probabllity will be the

normal rest period; however, when practical, an eight hour rest period may be granted.

The other provisions of the Company‘s rest perlod poliey will be administered the same
B3 they have been for many years. -

———— §

It s antic:pated that this change will alleviate the Union's concern about 18§
members receiving adequate rest after working extended hours before returning to

" work.

TR

Yery truiy yours,
et

Arthur R. Ehrnschwender

s~

$
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" "THE CINCINNATI GAS & ELECTRIC COMPANY

CINCIRNATLOMIO 48204

ARTHUR R, EMANSCHWENDER ’ ' ;
STNIOM VICE PRESIDENT Aprll 12, 1882 X :

Mr. Michael E. Gilligan
. Business Manager
Loeal Union 1347
International Brotherhood of
Blectrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Gim.ga’m

Diring the 1882 hegotiation meetings, representatives of the Company and the
Union discussed the safety of one-man trouble crew operations in the Electric Trouble A
Division of the Electric Transmission & Distribution Construction Department. i

»

' _As agreed, an employee working nlone may request assistance. If the Company
determines that such assistance Is required it' will be provided, either in the natuce
of another one-man crew or else in the form of a replacement two-man crew. However,
thogse duties which can safely be performed by one indlvidual will eontinue to be

assigned to one-man crews.

Tt s thought that this-letter ndequately nssurw the Union that the Electric -
Trouble Division employees will bé assigned tasks which can safely be performed by-
-~ the erew, whatever its make-up. D - -

. , Yery truly yours, ‘

Arthur R. ~Ehrnschwender

14
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CG&E .. The Energy Service Company

The Cincinnatl Gas & Efecird¢ Company John P. Roos
P.0O. Box 360 Cincmnati. Ohio 452040960 Manager, Personnel Relbons

April 4, 1991

Mr. Michdel E. Gilligan
Business Manager
© Loczal Undon 1347
International Brotherhood of ) .
Electrical Workers, AFL~CIO ' S !
4100 Ccdlerain Avenue ’ {
Cincinpati, Ohio 45223

Dearur Giligran:

During the 1951 negctiatian meetings the commitiees of the Company and
the Union discussed the representation of employees by personal attorneys or
cutside agends during the grievance and arhitration procedures. .

i rw tam abreah Han +

Asaraultofthae discussions, the parties agresed that the Union is thae
. sdle bargaining representative for its members and therefora no outside
representation will be permitted during such meetings. This in no way
restricts the Union's ability to have an attcrney represent 1!:9. own interests
during the grievance and arbitration procedures.

It is believed that by proceeding in this manner the concerns expressed
during these meetings -have been allaviated. )

- Very truly yours,

S PAD

John P. Roocs

17
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CG&E .The Energy Service Company

Ths Cincinnat! Gas & Elesiric Company . John P, Réos
P.0. Box 860 Cincinnat, Ohioc 4520 1-05960 Manager. Personnel Relations

April 4, 1991

Mr, Michael E. Giligan

Business Manager

Local Union 1347 ~ .

International Brotherhood of - .
.Hlectrical Warkers, AFL~CIO. . e

4100 Cclerain Avenue

Cincinnat, Ohio 45223

Dear ur. Gilligan:
- During the 1991 negctiation meetings, the committess of the. Company and

_the Union discussed the Union's concerns regarding supervisory employees who

return to the bargaining unit after being away from their former line

" -of progression.

As stated during these meetings, when a supervisar retwans «to the
bargaining unit, the Company eva:h:ates the employee's ability to perform all
aspects of the job to which he/she returned. In arder to alleviate the
concern expressed during negctiations, the Company assured the Union that it
will especially ‘insure that individuals, who retwrn to thelr former Jb from

ancther line of work, are capahble of safely and sa:t:sfactcn‘ly performing ’ the

duties of their bargaining unit Job dassification.

"By preceeding in this manner, it is thougtrt ‘that the Union's concern in
this matter will be alleviated.

Very buly yours,

Vol P

John P. Roos

18
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- LG&E B The Energy Service Company o

The Cindanall Gas & é!ectr!c Company
£.0. Box %60 « Cincinnat}, Ohis 45201-0960 !

April 26, 1994

3 Mr, Jeffrey M. Conner
i Business 'Manager
Local Unibn 1347
International Brotherhcod of
1 Electrical Workers, AFL-CIO
4100 Colerain Avenue (
" Cincinnati, OH 45223 :

f . Dear Mr. Conner:

During the 1994 negotiation meetings, the committees for the
Company and the Union discussed the rest periods being granted by
supervision to employees who work axtended hours in the Electric
Trouble bivision of the Electric Systems .Operations Department. .

buring the discussions, it was clear that the current N
administration of rest perieds during storm.duty is satisfactory to ;
: the. parties. However, the Union expressed a concern about non-—
: storm duty work where employees. work long hours for more than a one

“ ' day peried.

, As discussed, as presently administered, the department will
: continue to attempt to provide eight (8) hour rest periecds to i
‘ perseonnel who work non-storm duty for sixteen (18) consecutive i
. hours. As further agreed during the discussions, whenever Electric
Trouble Division personnel are required by the Company to work

between twelve (12) and sixteen (16) consecutive hours for two or

more days in a row, every effort will be made to grant an eight (8)

hour rest period to such employees.

The above agreement should alleviate the concerns expressed by

the Union during these negotiations. . _

Very truly y%‘

Edward R. Schuette

Al e, vt isi o
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CG&E MThe Energy Service Company

The Gincinaad Gas & Electric Company
£.0. 8ox 960 « Cincinnali, Ohio 45201 0950

April 26, 1994

Mr. Jeffrey M. Conner

Business Manager

Local Union 1347

International Brotherhood aof
Electrical Workers, AFL-CIO

4100 Colerain.Avenue :

Cincinnati, OH 45223

Dear Mr. Conner 3

L puring the 1994 neqotiation meetings, the committees for the
. Company and .the Union' discussed "the implementation of au.1:.t=,»r:naxt:el
work hours in the - Eleetric Transmission angd Distribution
. Construction Department (ET&DC).

As discussed, in order to meet customer needs and work :
requirements, a 4 day 10 hour work schedule will be made available I
on a voluntary basis in the Overhead, Underground and Brecon Heavy
Equipment Districts of ET&DC.

Beginnmg June 6, 1994, at locations where sufficient
volunteers are obtained, the Company will institute Monday through
Thursday and Tuesday through Priday 10 hour schedules. These

" schedules will be in effect until Monday, April 3, 1995. Effeoctive
that date, the Tuesday through Friday 10 hour work schedule will be
chiidngéd to Wednesday through Saturday. It was further agreed that
once the Wednesday through saturday 10 hour schedule is
implemented, the department will use a twenty-eight (28) day
rotation among the employees working the ten hour shifts which
would enable those employees to work both of the 4 day 10 hour work
schedules. If there are not enough volunteers to implement the
Monday through saturday schedules, supervision will evaluate the
need for a Monday through Friday 4 day 10 hour schedule. It
gsupervision determines that such a schedule is not needed,
employees will revert to a Monday through Friday 8 hour schedule.

-
P i %, bt bt o Sy & ey

It was also agreed that for the term of the 1994-1597
Agreement, the Company will limit the number of employees working
such a schedule, In the Overhead Division, a maximum of two (2)
small crews at each district will work the two 4 day 10 hour work
schedules, A maximum of ten (10) employees of the Underground

Division will work two 4 day 10 hour schedules., 1In the Brecon
Heavy Equipment District, there will be a maximum of six (§)
employees working two 4 day 10 hour work schedules. .- The
availability of the ten hour shifts will be posted in each Overhead
District and the Underground and Heavy Equipment Division. If a

21
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sufficient number of volunteers are not obtained at the District’
the ten (10) hour schedules will not be implemented in that
location. If an excessive number of volunteers are cbtained frop
a particular District, the Company will discuss with the Union the
possibility of adding additional crews to the ten hour schedule at
that location. . C e )

If the 4 day-10 hour schedules are still in effect, the
parties will meet on April 1, 1996, to discuss .the 4 day 10 hour
schedules. A small committee from both parties, which will inglugde
the Internatlonal Representative. and  the Company’s cChief
Negotiations Spokesperson, will meet. At that time, 'the 4 day 10
hour schedule will be discontinued unless the Company and the Union
mutually agree to centinue that schedule. < ° . T

T

Purthermore, it was agreed that for the term of the 1954-15¢97
Agreement, the 10 hour scheduled Saturday oOverhead crews will not
work im another district area performing scheduled work unless that
district was working overtime. The administration of the 4 day 10
hour work schedules will be in accordance with the attached fact

sheet. The Company reséxrves the right to discontinue the 4 day 10

hour schedule.

. It is thought that this letter adequately- describes the
discussion concerning this matter. - ”

‘Very truly -ouzz,g- R
Edward R. Schuette .
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{~10 HOUR DAY FACT SHEET

1. OFF' DAYS - Employees will havé three consecutive off days. 4
Time and one~half will be paid for all overtime hours worked i
on an employee’s first and third scheduled off day. Double '
time will be pald for all overtime hours worked on the second
off day. Employees’ off-days may, of necessity, not be
consecutive when changing from/to a ten (10) hour day
schedule, :

2.  VACATIONS - One day vacations are for ten hours. . Weekly
vacations are for 40 Hours. . Should an employee reéturn to an
8 hour work schedule with vacation remalning that is not a -
nultiple of 8, hefshe shall be  entitled to all ' earned = -
vacation. (i.e., if an employee returns to an 8 hour schedule
with 10 hours of vacation remaining he has one day and two
hours vacation left and will be permitted to take that time
off with pay or be compensated for the additional two hours.)

3. PERSONAL DAYS - All personal days off will be 10 hour paid off
- days while working a 4 day 10 hour scliedUle.”  If the employee
returns to an 8 hour schedule, whatever personal days remain
will be in 8 hour increments.

4.  SICK PAY - As with all these premium payments, sick pay is
pald on an hourly basis. Therefore, all absences where sick
pay is granted the appropriate hours paid will.be deducted

- from the sick pay-allowance. The waiting period will alseo be
on an hourly basis. Therefors, employees with a 3 day wait -
before compensation will begin receiving sick pay after 24
consecutive work hours of absence. A person working 4-10 hour
days therefore will begin receiving compensation on the thixd
consecutive day off sick after the first 4 hours (6 hours ;

. pald}.
22,

5t HOLIDAYS - Employees scheduled to work holidays but "are off
qit- ,Will receive 10 hours of straight time holiday pay. Employees
whose regular schedule does not include the paid holiday will
receive 8 hours of straight time holiday pay. All-holiday
premiums apply. By way of illustration, below is listed how
employees would be compensated for the Thanksgivinq}lglig!ays-.

P Ep———

('{!.-_."

€ e Mg et P

Enployees scheduled Honday through Thursday and are not
~required to work: . ,

Mon. Tues.  Wed. Thurs. : Fri.
10 10 10 10H 8H" .

Employees scheduled Tuesday through Ffriday and are not
required to work: .

. Hon.’ Tues. = Wed. Thurs. Fri,
0D 10 10 10H 10H
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VOLUNTARY OFF - A1l time voluntarily off will be coded as
such. . . .o

MEAL ALLOWANCE - An employee working 4~10 hour days will be ; i’
required to work 1 hour in excess of his/her scheduled . i
straight time work.day before being entitled to the first meal o
allowance, All other provisions of the meal allowance will |l

apply.

PR




ET&DC PROPOSED {0 HOUR WORK SCHEDUL

AQy_qm;c.aAD.msm

1.

2.

Monday thru Thursday (7:00 a.m. - 5:30 p.m.)

. 24 Employeces (Eight 3 person crews - 1 crew at each district)

Tuesday thru Friday (7:00 a.m. - 5:30 p.m. )

(June 6, 1994 thru April 2, 1995)

Wednesday thru Saturday (7 00 a.m. - 5:30 p.m.)

(Starting April 3, 1995) .

24 Employees (Fight 3 person crews - 1 crew at each dxstnct)
Monday thru Friday (8:00 a.m. - 4:30 p.m.)

All remaining employees at all districts (190 personnel)

B. undm.o_wmn (Dana Avcnue)

1,

Monday thru Thursday (7:00 a.m. - 5:30 p.m, )
5 Employees

2. T\zesdaythranda.yUOOam - 5:30 p.m.)
(FJune 6, 1994 thru April 2, 199%) .
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.)
(Starting April 3, 1995)

5 Employees

3. Monday thru Friday (8:00 a.m. ~ 4:30 p.m.)
64 Employees -

4. Monday thru Friday (6:00 p.m. thru 2:30 a.m.)
10 Employees

C. Brg@" n Heavy Equipment & Repair District

1. Monday thru Thursday (7:00 a.m. - 5:30 p.m. )
3 Employees

2. Tuesday thru Friday (7:00 a.m. - 5:30 p.m. )
"(June 6, 1994 thru April 2, 1995)
Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.)
(Starting April 3, 1995)
3 Employees

3. Moaday thru Friday (7:30 a.m. - 4:00 p.m.)

All remaining employeses including Building Maintenance

. after their move to Brecon (2! personnel)

D. All other ET&DC work groups would remain on current schedules.

Attachment RHM-4(d)
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JI4 O'CONNOR

DUke Vice Prestdent
Energy. Latior Relations

June 15, 2009 Duke Energy Corparation

EASQ6 f 139 East Fourth SL
Cincinnatl, OH 45202

513-419-5743

Mr, Steve Feidhaus 5134034147 caff
Business Manager 513-419-5313 fax
Local Union 1347 ’ jim.o'connor@duke-energy.com

{nternational Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Gincinnati, Ohio 45223

Re: Union Recognition and Reprasentation

Dear Mr. Feldhaus:

Reference is made to our 2009 discussions concerning empioyment security and work flexibility.
During these discussions the parties discussed the issue of Union Recognition in a changing
business enviranment to meet future competitiveness in our industry.

During the discussions, the Company confirmed its commitment {o recognize the Unlon as the sofe
and exclusive collective bargaining agent for those employees who are employed in jobs cumrentiy
under its jurisdiction. The Company also assured the Union of its ongoing commitment to honor any
agreements it has or may in the future enter into with the Union. The parties also discussed the
need for new and innovative ways to meet future business needs in order to remain viable within a
competitive environment. These new ways of conducling business may not only require significant
changes within the current organization, but may also resulf in the Company's expansion Into other
business ventures.

During the discussions, the parties agreed that ajl organizing attempts that involve IBEW 1347 and a
rival union will be conducted in a positive manner. More specifically, should IBEW 1347 and a rival
union seek to represent the same group of employees, the Company will not communicate to its
employees a preference for ane union over another, and will not advise employees as to how they
should respond or vote between or among rival unlons. However, the Company must maintaln its
right to respond openly to employees’ questions to fully discuss facts relative to issues and to correct
any misinformation. The goal would be that all employees will be fully informed of relevant issues
and have the right and apportunity to make a free choice.

Furthermore, it was agreed that if the Company becomes Involved in expansion of its business, it will
racognize the Unlon as the collective bargalning agent so long as the Unlon can make a business
case in a timely manner that is competitive, profitable and makes geographic sense.

Hopefully, as a resuit of the discussion on this subject, the Unjon's concerns in this area have been
resolved. ' ' '

Very truly yours,

// pL2% &

Jim O*Connor

VP, Employee & Labor Relations

22

www.duke-energy.com
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Cinergy Corp
139 East Founh Streel
PO. Box 960
QOctober 11, 1996 ' Cincinnati, O 452010960
Mr. Francis B. Kelly
Business Manager
Local Union 1347
International Brotherhood of .
Electrical Workers, AFL-CIO . C INERGY.
4100 Colerain Avenue
Cincinnati, Ohio 45223
Dear Mr. Kelly,

Reference is made to our 1996 discussions concerning work flexibility and
employment security. During these discussions the parties discussed flexibility in work
scheduling.

As agreed, the Company reserves the right to temporarily change the schedule of
any employee upon notice to the employee of not less than forty-eight (48) hours. However,
this forty-eight hour notice will not be implewmented until January 1, 1998. During this
period of time, a joint Union/Management commitftee will'be formed to discuss ways to
decrease the number of shift changes that dccur in the Power Operations Department.

In addition, it was agreed that all day shift workers will be required to work

-schedules of any hours between 6:00 a.m. amd 6:30 p.m. All afternoon shift workers will be

required to work schedules of any hours between 2:00 p.m. and 2:00 am. All evening shift
workers will be required to work schedules ¢f any hours betvween 10:00 p.m. and 10:00 a.m.
Any charige in the start and quit times of a schedule constitutes a change in schedunle and
requires the appropriate advance notice, which effective January 1, 1998 will be 48 hours.

Additi;na]ly, any ofther work schedule not covered by the Agreemert that ean be

_ mutually agreed to by supervision and the Union can be implemented, as long as 60% of

the work group for which such schedule is to be implemented, agrees with that schedule.
The Company will notify the Union, in writing, of such schedule changes to provide
reasonable time to review before implementation.

It is believed that the above accurately describes the agreement reached by the
parties during these discussions.

Very truly yours,

KA w .
Kenneth E. Williams
-Manager

Eniployee Relations -

The Cincinnatf Gas & Eleciric Company

Page 83 of 177
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Cinetgy Corp.

139 East Fourth Street

F.O. Box 260

Clndnnatf, OH 152010950

Mr, Fraacis 8. Kelly
Business Manager -

‘Local Union, 1347

. International Brotherhood of CIMERGY.
: ElectncalWorkers AFL-GIO. CG&E
4100 Colerain-Avenue :

Cincinnati, Ohio 45223 1
Dear Mr. Kelly,
As yau are aware, a new job evaluation’ system the BOGAR Job Evaluation

System is belng implemented for all job classifications represented by the IBEW, Local
1347, IUU and the USWA, Locals #12049 and #5641-06; The new system was

Page 84 of 177

designed by the ERT Sub-Commiitée il (Joint Umon/Management Team) and approved -

for implementation by the ERT &t its June 29, 1968 meehng The BOGAR Job

Evaluation System complete!yrep!aces the Mcln(yre system.

T‘ne Mctniyre Evaluaﬁon break. points for each grade !evei have been "

- mathematically. converted-to new break points tnder the BOGAR System therefore ftis

not necessary for job classifications to be ‘reevaluated at this time. Only Fiew job- -

tlassifications or revised job classifications with srgmﬁcant changes since their last
evaluation will be evaiuated using the néw sysfem. Job cldssifi feations wilf rétain thetr
cutrerit- wage rates/grade - levels, but will be subject fo chiange If they are rewsed and
reevaluated as was the pracfice n the past.

Under the current agreement a company fob evaluation commrttee is
responsible for evaluating all hiew or revised job- classifications. (Arficle V., Section
25(k)). A key companent ¥f the new job evaluation system 18- the establisiment of a
new joink Umon/Managemen; job evalitation committee. The committeé will conslst of
two management representatives from each business uriit, two s‘epreseﬂtat:ves from the
1UY, IBEW and each USWA local and two representatives frof the Corporate Center,
Accordingly, there will be 16 total members with a maximum of 10 active- during an
evaluanon Operating guidelines for the committee are as follows:

« Unions will appoint their representatives and they will only
parﬁclpate In the evaluation of job class'rrmmﬂs represented by
thelr Union. .

. Unaffected union representatives may be present but will fot
participate at this time.

27
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No more than two of the four USWA representaiwes will part:cupate
in the evaluation of USWA job classifications.

The. participating union must have at least one- representatwe
available during the evaluation process.

Consensus should bs reached on each factor during the

_evaiuaﬁon' absent consensus, majoﬂty rules.

¥ -
¢

The -pariicipating Business Unit must have at least one
representative avazlab!e during the eva!uation process.

All job evaluation members shoutd be mformed it is a lopng term
commitment.

A quorum to have a meeting Is six m's'mber;s

A job evaluaﬂon coordinator fmm the-Human Resources Department will also

facilitate in the evaluation process and will.nat be a. voting member: The ERT Sub--

Committee Il also established the pre-avaiuation process, presentatlon guidefings, post
svaluation pracess; trammg, 2 creditability .check and employee communication and
these will be xmp{emented as pcesented to the ERT atthe June 29 meetmg

This lette.fr and accord modrﬁes the terms- of the 199622001 oontract w:th respect
8 the job evaluation system and it is befleved that this letter accurately descnbes the
agreemeht the Company and Urnilon havé- reached :

. Smcerely

J‘@mﬁ»& wlﬂ-wﬂm

Kenneth E. Williamis
~ Manager .
. Employee Reations and Safety

v i vt
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Clner'gy Cotp.

137 East Pourth Streat -
£O. Box 960

Clnclonati, OH_ 45201-69850

December 16, 2002

Mr. Stevé Feldhaus
Business Manager
Local Union 1347

International Brotherhood of . CINERGY. .

. Electrical Workers, AFL-CIO .' i . CGRE

4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Feldhaus:

Reference [s made to cur meeting on Wednesday, December 4 2002, to discuss the -

factor welghts used in the BOGAR Job EVaIuatIon System.

" As agreed, the followlng welghts will be used- for the job evafuatzon of job classmcatlons

reprasented by the IBEW, Local 1347:
- cos wner - o KNQWledge ~ 32 e e D e

LSRR - -Responsibliity—24 . "~

Customer Contact— 7
Decislon Making - 26
Physlcal/adverse Cohtiifins — e
Hazards ~8 .

As discussed the total point values for ]ob classifications represented by the Union that”

have been evaluated under the BOGAR Job Evaluation System will' be adjusted
accordingly.  This will result In the Sepor Confrol Systems Techniclan moving to a

grade lsvel 26 from a 25 and the Senior Meter Tester moving to a grade fevel 23 froma’

22. Al other job classifications evaluated under the BOGAR systern will remaln at thelr
prewous!y cammunicated grade levels.

K yet.'.s.:eap_t_is-...@tsm a signed and dated copy of this fetter to my office.

S0 o ————— s

PRIy ——,
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Clnergy Corp.

139 East Fourth Street

£.0, Box 960

Cindaona#f, OH 452010950

February 9, 2000

Mr. Francls B. Kelly (-

Business Manager ' INERGY.
Local Union 1347 A “ CG&E
international Brotherhood of . .

Electrical Workers AFL-CIO

" 4100 Colerain Avénue

Cincinnati, Ohlo 45223 :
Dear Mr. Kelly:

During the 1999 - 2000 discussions conceming deregulation and
employee protecfions, representatives of the Company and the Unlon discussed
the operation of the new Madison generafing facmty

A non-egulated subsidiary of Ginergy Capital & Trading, Ino. (CC&T), has
a contract with the owner of that faciiily to.cperate that plant. CC&T's subslidlary
will call upon the Company (o supply the employees to operate this plant. When
the Comipany provides those employees, qualified bargalning unit employees will
perform _the ‘necessary ‘tasks. It Is anficlpated that employees from the
Woaodsdale Station will perform those tasks whenh necessary, However,
crcumstances could require that bargalring unit employees from other stations

* also ba sent on occdsloh. It must be understood, however, that this agreement

in no.way restricts the Gompany's nghts contaxned in Article V, Section 19 of the
Agreement . . .

The above aocurately describes the agresment between the pames in this
matter. . .

Daiyi J. Teed

Genéral Manager

Employes Relations, Safety and
- Disability Programs

Page 87 of 177
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JIM O"CONNOR
P Duke Vice President
Energya Labor Reations
Duka Energy Corporation

EA506 7 139 East Fourth §t,
Cincinnati, OH 45202

June 15, 2009 513.419-5743
513-403-4147 ceif
513-419-5313 fax
fim.o'connorn@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Vacation of Rehired Employees
Dear Mr. Feldhaus: |

During the 2008 negotiation mestings, the committees for the Company and the Union
discussed vacation selection for rehired employees.

Employees who leave the Company on their own accord and subsequently return to

" work with the Company on a full-time basis recoup their system service seniority

previously held before leaving the Company. All recouped system service will be used
for benefit entittement and caicuiat;on purposes.

However, rehired employees; and employees transferring into the bargaining unit, will
have the previous time spent working in non-1347 IBEW jobs deducted from their total
system service for vacation selection purposes under Article IV, Section 1(e).

The above accurately describes the agreement reached by the parties during these
discussions concerning vacation selection.

Very truly yours,
/ I

JimQ Connor
VP, Employee & Labor Relations

32
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Cinergy Corp
139 Bast Fourt}g Stroet |
: PO, Bex 960 .
May 14, 2003 Cinclnaatl, OH 452010960
- Mr. Steve Feldhaus
Business Manager
Local Union 1347 - :
{nternational Brotherhood of » ) .
Electrical Workers, AFL-CIO . < INE@;?!'

4100 Colerain Avenue- . . ‘ : e ‘
Cinclnnatl, Ohlo 456223 e e e e -

Re: Disconnect Non-pay, Succession
And Special Meter Reads Agreement

*Dear Mr. Feldhatzs

This letter documents our discussions and agreements related to disconnect non—pay
‘(DNP) fleld credrt activity and successron and spedisl meter reading work.

In August 2002 the Company met with the leadership of each.of the CG&E affiliated

local unions to discuss the need to signilcantly Increase the number of completed

DNP's and to complete all successionlspecial meter reads at a competitive ¢ cost. Asa

-result of those discussions, a team was formed, which Intluded the leadefship fiom
-each’ union and_management representatives,_fo evaluate the buslness case for
implemeénting necessary fiexibliifies and cost contra] measures to perform: -the identified

work at &8 compefitive cost. The team was charged with reaching a consensus onaplan - .
" to achieve the desired restuits. . .. S

It was recognized that residual unlon jurisdictional Issues around the DNP work and the
- succession and special meter reading work had resuited in restrictive work practices
across the multiple unions connected with these job-functions. Since’ August of 2002, ‘
the Joint unfon and management team has worked together on a regular basis. to
achieve compromise for the implementation of the following competitive altematives to
. outsourcing these job functions. Pending: agréement with the leadership of the four
" local- unions Involved in the discussfons the Company will’ lmp!ement ihe changes
-described be!ow

The Company wﬁi fonn a mew centralfy managed work group-for the, _specifi¢ purpose of -
performing the DNP fieldwork. The Company will initially staff the new work group with
10 existing employses repressnted by the UWUA currently performing DNP work.
Additlonally; :the -Meter Repalrer job -classification -was modified (see aftached Job
description) and will be staffed initlally by 8 -employees represented by the Unlon.” A
newly created entry-level job classification simflar'in skill to Meter Repairer will also be
created within the USWA -bargalning unit, which the Company also Intends to Initially
staff with- 8 individuals. For umlon’ representaﬁon pumposes, ¥ any of the
aforementioned employses, including those represented by the UWUA, vacate their
position and the Company decides to backfll the poslﬂon(s} it wilt be filled as a Meter
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Repairer or as an entry leve] DNP worker represented by the USWA, in an attempt to

maintain relative equality.

The revised Meter Repairer job classification will have a spemaiiy negotiated maximum

wage rate of $16.00 per hour, which will not be subject fo negotiated increases. The
Company wilt Injtially: establish the minimurn/hiring wage rate for that Job at $12.00 per

hour; but reserves its unilateral right fo revise the minimum/hiring rate at any time.
Employees in the Meter Repairer job classification will be eligible for $0 50 merit
increases every six months, up to the maximum rate of the Iob T e e e o

. - I

In addition to other lower skilled work, employees in both the revised Meter Repairer job
classification and the USWA sffiiiated DNP job classification, will be responsible for
reading and canying out-all DNP field credit work associated with residential gas meters
and alf typss of single phase, self contained demand and non-demand electric meters.

Those employees wiil dlso be expected fo reconnect electric services on those-meters - - '

in a fimited capacity. What s intended for the recorinect activifies of these smployses in
this work group is the ability to immediately restore elactric service to customers they
have just disconnectedfor non-payment, if the customer reconclles thelr discannect
status with the Company while that DNP worker is still essentlally at thaf locatiori. All
other reconnect work would continue to be performed by employees in the combihation
work force in Service Delivery. .

The., Company agreed fo, grandfather the two employees, in 'the Meter Repalrer job
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classification as.of the date of this tetter, in the original Meter Repairer wage range In

‘effect priar to this agreément. Afl present and future employees in the Meter Repalrer
job will have bidding rights.in accordance with the Agreement.

The Union was-assured that the DNP fieldwork affillated with non-reslderitial single
phase, self contalhed demand and non-demand electic metering services by
employees in this work group is not intendad to be a routine work aclivity. Rather, it Is

managament's Intention fo reserve the ﬁght to assign work on those type of accounts to '

this work group on an sxgeption or as needed basis, such as when temperature
conditions or other influences tsmporatily prevent the Company from performing other
DNP work and for other unanticipated significant events that may prevent the higher

skilled work force. from performing that work, . The Union was also assuréd that .

employees in the Meter Repairer job dlassification would recelve-adequate:training to
safely perform the DNP duties. The Company agreed lo meet with the Unlon during the
4% quarter of 2004 to discuss any safety lssues related to IBEW represented employees
entering single-family residences with keys.. The Company would be wi!lng fo meet
prior {q that time, If warranted dnd requested by the Union

Management's .decision fo assign .this DNP work m—house as descnbed above Is

‘contingent pn the Union's understanding that: | .
"« The Company reserves its right to send -any auaﬁﬁed employes with @

‘Electric Trouble Person for disconnecting a customer’s electric services at
the pole if coflection efforis are made.at the premises during fhat visit,

2
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» Emp!oyees represented by the UWUA will continue the DNP work as done

" currently, working DNP orders for combination gas and electric orgas only
accounts inftially and working electtic only DNP orders, as in the past,
after two unexecuted orders.

» The Union understands that UWUA qualified employees will ¢continue to
attempt collegtion of field payments on three phase and transformer type
DNP accounis. No manual labor will be performed.

+ ltis understoad that succession and special meter readmg dutles will be

-, performed primarily, but not axcluslvely. by employses represented by the

UWUA.

. P PR b i P . ey - v N -"}' . o e »
"This agreement is made betwsen the parties without prejudice to the position of either

- party regarding the jurisdiction, assignment and contracting of work. However, the

Unlon agrees that no grlevances will be filed or pursued relating to the assignment of

-~work as described above, for the duration of this agreement.- To the exient that the
Company has retained its rights with regand to making future change's to this, or any-

other work pracesses In the future, the Unlon retalns its right {o grieve in the event that
management implements changes to the above-described terms for achieving the DNP,
succession and speclal metér reading work. -In this context, howsver, i Is also

understood that sfight modifications to this overall business plan may be made, aslong ..

as the plan's tyas!c design remalns in effect.

The team .of management and union !eaders is conmenderd for their commtiment to -

meeting the present day buslness needs in a competitive mdnner. itls expgcted that all

. parties will benefit by this plan for achleving this work with company amployﬂ_es Please
~ sign wheére indicated below to Indlcate the Unlon’s agreement to the above terms.

For the Company: ‘ For the Union: .

V.P., Customer . . Busmess Manager

~ Contact Services ’ Local 1347, IBEW

- G)&ﬁﬁf Mﬂm s é'

# Patricig/i<. Walker Date
- V.P,, Biling &

_ Metering Services - . -

Ce: ' J.OConnér
J. Polley

1
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{REVISED —May i4, 2003} 5
B C DISTRIB EN i
DEPARTMENT) '

' 67057

-~

A. DUTIES: - ' E

Under general diroctive supervision, per'fonm delivery functions; handles customer credit problems for the service .
area by pmoml contact at the cugtomer’s residence. Enters and refricves data using a cooputer; handles all customer }
credit problems in 8 warm, ftiendly, conscisatious, factful and firm mavmer to pmmotc the highest possiblo degree of

. gustomet and Corspany satisfaction. - - .

. Occuionany in unsanitary or hazsrdous locations performs such duties as:

1. Performing routine work assignments in accordance with departmental instructions, procedurss and :

. standards in a manner, which proporly safeguards the public, employees, and property of others and the iy
Conmpany. . —— 1

P . s e . . .. oxe . . [ o R . 5

- 2. Discormecting and rccemectmg foruon-pay’ ordcrs all types of smglc phase self-contained dcmand md -
nen-demand eleciric meters. . _ :{

3. Discounscting gas msters for non-payment,
4. Accurstely reading gas and electric meters, L L : _ {

5. Receiving paymenis suci; a5 deposits reconnection charges, oufstanding bills and field connection charges
on the residential custotner’s premise. Accounting t‘or ‘such plymcnn, pxeparhag bank depogit slips sid A
p:ovxdfog eusmmnewpu . 3

'6. Being resporiible for mcr tising Gistoiner Xeys oo all types of :esldcnﬁal discormect non-pay orders,
fricluding cntnrmg slt singls family residences x!one.

7. Locating, cleaning, raising, lowering, rcplacmg Iid, or other party of curtb box; verifying service sbop-cock
for accessibility. .

8. Dnvmg delivery truck loaded witli equipment, tools and materials to and from job locatxons and various
headquarters. .

9. Loading and unloading tracks andbeingresponsible for mntesials being hauled.

10. Keeping an accurate recard of equipment delivered to the vardous headguarters and replenishing ths stock of
i yarfous types of meter and mem-mg equipmant ag required, refutning equipmest to ahcp, taking mveutanes
of matetials on tnxk.

Under closs supervision, rcpm single phass, self-contaiued watthour, meters; performs unskilfed work mvolved in
mamtcnancc of Taboratory eqzdmm; 1vads and unloads trucke. . .

1. Repairing, d:cioctnn testing, clanmg or repiacing paris of smgk phase, self-contsined watﬁmmm&n
found defective or dirty; removmg demand registers frorn all types of watihour meters.

12. Repairing and painting mefer housings, covers, trirns, panels and oﬂ:.or meiering accessories; replacing
troken glass Insexts. Cleaning g!m covers and rings.

13. Assembling, wiring, or repairing tempomy micter boards and standard metering panels in accordance with
stendacd dmwmp
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EL (o)) ON ENG G
DEPARIMENTY
67058 i

CLASSIFICATION: ~ METER REPAIRER

A

B.

A

DUTIES: (Cont'd)
14.” Repairing and assembling test blocks, enclosures, trims, mefer sockets, and similar metering accessories.
£5. Packing and unpacking incoming 'a.nd outgoing meters and mgtering equipment and visually inspecting for
damage and defects. Recording meter serial numbers and nameplate data either manually or with bar code
reading system. Applying identification labels to the appropriate meters.

16. 'Assisﬁng in ths chccking in of meters and mctm'ng equipment, refurned from service, including the
recording of the final readings and the nameplate data.

17. Assisting with now meter tests In"the shop by filling in meter history cards with meter number, raake, size,
date of tcst, and test results,

18. Checkmg registers against standard devicey to determine that the register ratio is correct,
19, Preparing equipment and conductors for installation’ and connection by driliing required holes and knock-out
conduit openings in meter enclosures, stripping insulation from ends of conductors, drilling and forming bus
" bar sections mdximﬁa:r opstations.
20. Cuiting, threading, and bending conduit, as required.
21. Assisﬁ.ng In all types of Iaboratory fests and maintensnce of equipment.

22, Clunmg safdy equipmient and devices by soaking, scrubbing, and brushing with solutions of water and
dstergents.

23, Training new employees in tius job classification in the work aund on standard practices and procedures, as

assipried.
24, Keeping an accurate and fegible written record of work performed as reqnired.

25. Performing work bfa higher ¢lassification cn a tempornr;} basis or when preparing for ldvanz;mnt

. 26, Performing other similar or fess skilled work as assigned.

QUALIFICATIONS:
Must meet the Conpany’s roquiremeants as to GENERAL QUALIFICATIONS; dnd, in eddition:
1. Must possess tact and suifable personality for contact with the Gompany’s customess.

2. Must be willing to learn and apply fhe Company's safsty rules and regulations per2ining to personal aud
team safefy in the work enviromuent.

3. Must be capable of making Jegible and accurate reports aund records.
4.  Must be able to use 2 telephone and two-way radio to receive orders ard transmit information.

5. Must be able to drive, igave a valid driver's license, and pass the Company driver's sxamination,

Page 93 of 17{7
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i
3
{REVISED - May 14, 2003)
" {(BLECTRIC DISTRIBUTION ENGINEERING
DERARTMENT)
" 67058

B. QUALI NS: (Cont” ;

6.. Musi be capable of lifting, carrying, erccting and working from 2 24 foot extension ladder.
7. Must be capable of lifting sod camrying a minimum of 70 Ibs. . '
8. Mustbe capable of direcﬁng the ~work of cmployccs in this job classification. |

9. Must demonstrate the ability to perform the dutxes of this job classification through the medium of tests, o
including material taught in frainitg courses and practical job experience. ) ©

¥

S
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" Clnesgy Corp,
139 East Foz?rth Street .
PO, Box 960
Ju{y 22 2004 Cincinnati, OH 45201-0960
]

Mr. Steve Feldhaus f
Business Manager .
Local Union 1347 . : §

internatfonal Brotherhood of | .

Electrical Workers, AFL-CIO. - o _ -
4100 Coleraln Avenue : CINERGY.
Clncinnatl, Ohlo 45223 ... .« - ‘ SRR ‘ . , CG&E

Re: Post-Refirémient Medical Benefits
Dear Mr. Feldhaus:

on Aprl! 27, 2004, the Company met with- unlon representaﬁves from UWUA Local 600,
USWA 5541-06 and 12049 and IBEW 1347 to confinie the negofiations for providing a
post-retirentent health relmbursement account ("HRA") option (the "HRA Option”} fo our
active employees. Prior to that meetihg, In a letter dated March 2, 2004, the’ Company
provided the unlons () a written overview of the Company's proposed design for the HRA
Optlon, and (I} written responses to certaln related questions. This letter confirms the
- Union's acceptance of the design for the HRA Option summarized hereln, after several

discussions bétween the parties and the ratification vote of the bargafn!ng unit membership
reiatjve to the 2004 beneﬁts opener dfscuasfons : _

L. o) RV H OPTlON e v

All current. fu(l-ﬂme employees represented by [BEW 134? wii! be able to make a
* one-time cholts bstween continulhg in the currént traditidnal post-reﬂrement medical .

option (the “Traditlonal Option”) or electing to participate In the new HRA Option !
" described below. Employees will be required to make this election by a specified :

election date In 2004. (Notwithstanding the foregaing, emp}oyees currently recelving

tong-term disability benefits or 6n a mififary leave of abserice, will maks this election

vihen they retum to active, full-time stafus. if they do fot retum to active, full-time

status, they will defauit to the Traditional Option.) All employeas hired of rehired on

or after January 1, 2005 will pariicipate In the HRA Option. Each employes who

elects to participate In the HRA Option, and éach émployes hired on o, after January

1, 2005, wcli be ref‘ened foas a"‘HRl\*Parttdpant'ﬁerem

Under the Tradiﬂonal Option, eligible re!lrses (those who relire aﬂer attaining age 50

with five (5) yedrs of Servics, as definedl in the appiléable Pehsion Plan) are

© provided- access to group medical eoverage and 4 prémium subsidy that varles

" based upoi-tfié retifees’ seiviceand classification (sée"défall fegarding the various
c!assiﬂcations and subsidyfevels attached herelo),

‘Subject to any coflective bargal dining obigation, :he Company reserves the right to

* amend, modify-or tenninate th& Tradifional Option arid/or the HRA Option at any

- time, However, amouits dfready credited to a HRA Parﬁdpant‘s accounf will not be

reduced by-amendment, skcept to the extent necessary or appropﬂate fo comp!y
with ehangésm tha Taw,”

36
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Mr. Steve Feldhaus

July 22, 2004
Page 2

o
e

The benefit under tha HRA Opﬂon isbasedona boo!d(seplng account that can grow
fike a savings account with service and interest credits as described below. An .
smployee who elects the HRA Option will start with an opening balands that Is equal
fo 1/12th of $1,000 for each prior calendar month In which the HRA Parlicipant
worked at least one day for the Company. In the fufure, the Company will credit
oligible HRA Participants with an additional 1/12th of $1,000 for each calendar
month in which the HRA Parficipant works- at {east moday:cr-the Company, The .
Company Wil also credit each eligible HRA Participant's bookkeeping account wlth
an annual kiterest credit. Interast will be crediiéd at the same. interest rale as the
cash balance updates ds determined in August of each year, axcapt that for. tha term
of tha current [abor agreement, the Interest rate will not be less than 3.5%; for 2004,
the rate is 5.31%.- Except as discussed below, only HRA Parficlpants who are

... active, full-ime employees and work at least one day in the month ate sligitle for-the

mantﬁly service credit. Like refiress In the Traditional Option, HRA Parlicipants wili

have access to group madical coverage only if they refire after atfalning age 50 witl
" five (5F yéars of Service (as defined in the appiicabls Pension Plan), however, thére
- willbeno subsidy. Please note the following regarding the HRA Option: .

HaHRA Partidpant refires after attalning dge 50 with.five (5)-years of Service -.

(as deflned In" the appiicable Pension Plan), the amounts.cradited fo the-

HRAs generaily can bs tised for the qualifled medica! expenses, as defided in”

Section-213(d) of the Inteimal Reventie Gode, of the retiree arid the retiree’s
. Spouss and elighble dependents (see IRS-publication 502 for exainples of
+ " quakfisd medical expenses): To the exent permitted by spplicabld law afid ™

as is othetwise practicable, the HRA opfion ls Intended to provide a tax-frea
benefit. Dus to future law. ehanges howaver. lhefa can bo no assurance of
favorable tax !reahmnt.

Empt as pmvlded below, the emp!oyment of a HRA Patﬂdpam tamﬂnates
prior.fo atiaifing age 50 with five (5) years of Service (as defined under the
applicabfe Pension Pian), the HRA Partlcbant forfeits all amounts craditad fo

the HRA Account.

_If.a HRA Parﬂdpant dies while actively employod prior to attalrhg o 50
vilih five (5) years of service (as defined in the applicable-Pension Ptan),

HRA Particlpant forfelts all smounts credited to the HRAAocount.

if  HRA Participant dies whie actvely smployed after allaining age 50 With
five (5) ymnfSeMoa hisher spouss and efigible dependents will be
enliled fo U4e amounts credited to the HRA o pay quallﬁed madical

eipeasss immediately.
in the event of disabllity or save, the Companyvdﬂcon&memwym\doe

", crodits Jor the frst 12 months. The Company wii continue intarest credils
. While_the HRA Participant is disabled or on leave (and prior to recovery o
‘ retirement). For HRA Participants on d mitary lesve, service credits and
‘ lntemtmdtsgensm!ym cmﬁnuefm&ne&ﬂlqudﬂodmm e
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Page 3

If the employment of a HRA Par'tzclpant Is Involuntarily tetmainated in

" connection with an Involuntary reduction in force and such termination is fn no
way related to performance deficfencles, the HRA Participant will be eligible,

to malntain hister HRA balance as of termihation. The HRA Participant will
bé able to use amounts held in hus/her HRA Account immediately following
the tetmrnaﬂon ' )

For the term of the current Collective Bargalning Agreement the Company
will agres not to amend, modify or terminate-retiree health cars bensfits for
any -active employees oovered by the CBA. Amounts credited to a HRA
Pariicipants account will not be reduced by amendment, except to the extent
necessary or appropdate to oompfywlthchanges !n thelaw

o b

QUESTIOﬂ

Set forth below are responses to some of the quesﬂons regarding the HRA Optxon
ralsed in previous meetings. ,

1'

will the Company offer cholce o all omployees?

Al Yes. Presently, the- Company p!ans to aHQw 8l current; Mt—ﬁme

- employess to elect to stay in the Tradifional Optioh or switch to the
HRA Option. After January 1, 2005, new hires and reh!res wﬂl
automatically participate in the HRA Option.

Wil an emiployee be able to elect the HRA Option upon retirement?

A; No. A one-time election will take placen 2004

Can.a HRA Partlcipant withdraw amounts credited to hisiher HRA

" account In-cash upon retirefmerit? can the Company pay the amount

out in alump sum?

A:  Money may be withdrawn from the HRA account only for paymg.

' qualified medical expenses. The account witlnot be pald out-in cash.

Favorable tax treatment is avallable for a HRA onlyif the HRA

reimburses medical expenses as defined in Section 213(d) of the

‘Infernal Revenue Code., As’ stated below from IRS Notice 200245,

any rfght to racelve cash will disqualify the ‘HRA  from
receiving favorab!e tax treatment

““An HRA does not quallfy for the exclusion under § 105() i any
person his the right to recélve cash or any other taxable or non-
- taxable benefit under-the axrangement othar than the relmbursement
< of tedical care expénses. If @ny person has such a right under an
arrangement currently or for any futare year, all distributions to alf
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Mr.' Steve Feldhaus
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persons made from the arrangement in the current tax year are
included.in gross incoms, even amounts paid to reimburse medical
* care expenses, For example; If an arangement pays.a death benefit
* without regard o inedical care expensés, no amounts paid under the
arangement to any person are relmbursements for medical care
expenses exc!uded under § 105(b)... Arrangements formally outside
the HRA that provide for the adjustment of an employes's

compensation or an employee's receipt of any ofher benefit will be.. ..

" consldered in determining whether the arangement s an HRA and

whéther the benefits are ellgible for the exdlusiohs under §§ 106 and

105(b). If, for examplé, in the year an employes retires, the employes
receives a bonus and the afount of the bonus is related to that
employee's maxinium relmbursement amount remaiiing in an HRA at

the ime of refirement, no, amounts pald under the amangement.are. . .

reimbursements for medical care eXpenses for purposes of §

105(b) )

What happens fo the HRA balance upon disabllity or oxtended leave
from the Company? - .

Az See Seotlon i(e).

What happens to the. HRA balance In the event of a termlnat!on of . -~
'employment?

A:  See Section|.

" “What happens to the HRA balance If [ die while actively emb!oyed?‘

A: Seée Sections [(c) and Kd). Cumently, the spouse and eligible
dependents of an employee who dles while actively employed with
Clnergy ¢an elact to begome covered -under the non-tnion medical
plan and recelve subsfdized coverage at the aciive employee rate until
death or a disqualifylng event (for the spouse, this would Inciude, but
not be limited to, remartying or becoming Medicare eligible; for an

qualify as an elifible dependent due to age.

Wil the Company contributions be lndexed in future years (e.g., indexed

to the trend (lne for health care costs)?

A:  No At this time, we do ndt plan to align’ our service credit or interest

crédit to any index. However, the Company will continue to evaluate
lis crediting fevefs. Bubject to, .any collective bargalning obligations;
the Company feserves the. right to make &djustments, including
Increasing, decreasing or dlseonﬂnuing credits unﬂaterally

_eligible. deperident, It would Include, but not be, limifed 1o, ceasing to - -

N Ml Ay N e e dae A ey s
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. Will the opening HRA balances be calculated with retroactive Interest

crediting?

A:  No. Making retroactive interest credits ‘would be cost prohibifive from
the Company's perspectrve

Page 99 of 177

What are. other companies doing with regards fo post-reﬂrement _

healthcara? , b e

A - See Hewltt survey previousty provided &1% of survey respondents "

have a unlonized workforce). ,

How can HRA Parficipants use amounts credited to the HRA?

A: Money credlted to a HRA tan be used fo reimburse the HRA
Participant. for medical expenses as defined in Section-213(d) of the
Tntemal Revenue Code. See IRS publication 502 for examples of
qualified medical expenses.

Who wli! admin!ster the HRA account ba!ances?

A: Hewitt Associafes will frack the HRA credifs while HRA Participants
are achively- employed. The Compahy is reviewing ‘proposals from

third parly administrators for post-retirement admln!sﬁ'aﬂon. but thls )

will {ikely be Hewift Assodlates. .
Wil the HRAs be protected/guaranteed?

A The benefit under the HRA option is based on a bookkeeping account .. .

and Is not funded fike a 401(k} plan. See Section 1 regarding the
Company's abiflty to amend. .

If the Company decides. to eliminate the Traditional Option at a later
date, would employees be allowed to get in the HRA?

. "A:.. The Company periodically evaluates its benefit programs and would - -

determine the appropriate course of action at that time.

Would interest on the HRA account continue to accrue after an
employee retires?

" A: SeeSection!.

15!

if two Clnergy employeas are married, can they make different elections

with respect to the HRA Option?

b mm s 5 rsr— s Y 08
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-4 Summary of Post-Retirarient Health Care Op tfogs

0 Cuirrent Post-Retirement Health Gare Option

]
<

i

!
Employees hired befora January 1, 2006, who elect the subsldy option and who retire from the-

company on or after age 60 with at Iéast five years of service, may be entifled to a post-
retirement health care subsldy from the company dspandent on- thelr years of service at

refirement. -
Subsidy Schedule:
Servico at Retirement A {Pre-85 anly)
L. 38.‘; LRI 3 N .. v % e Tueds 5 &-‘ PRt ] .
29 . 45 i
T : g
27 - ' e 35%
. 25 : . 26% . 5
) ' S ‘ 23 : : 16%
U 22 1 _ T 10%
L . A'_gl ‘§;% - 9
- ~§g ." - . g‘g "r_:' . —~
. 6 )
1 0% . |
17 _0% g
18 0% - :
16 0%
i4- . 0% §
- 18 0% !
12 0% .
11 - - 0%
Q- . .. 0%
9 . 0%
8 0%
6 - 0%
§ . %




Attachment RHM-4(d)
Page 102 of 177

A DUKE
<§,é% Eh‘ERGY3 ginciiitatf ((“Jn: 455?:2%621

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Post-Retirement Health Benefits

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed post-retirement health benefits. This letter
amends the Post-Retirement Medical Benefits Sidebar Lefter A-36 dated July 22, 2004, as
subsequently amended during 2009 negotiations, and confirms these discussions and the

resuiting agreement.

Accass To Post-Retirement Health Benefits

Employees who terminate on or after January 1, 2015 after attaining at least age 50 with at least
5 years of service will have unsubsidized access (i.e., no Company contributions) to post-
retirement medical, dental and vision coverage. Coverage for retirees age 65 or older will be
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the
cost of post-retirement health coverage only as provided below in this letter.

Subsidies/Company Contributions-Traditional Option

For employees who terminate on or after January 1, 2015, the “Traditional Option” is hereby
amended to provide contributions towards the cost of post-retirement medical (but not dentai or
vision) coverage, in the form of either subsidized post-retirement medical coverage or credits to
a newly-established Health Reimbursement Account (‘HRA”), as determined by the Company,
only for individuals who are under age 65 and who are:

(1} in a group eligible for a medical subsidy under the rules in effect prior to January 1,
2015, which is limited to those hired prior to January 1, 2010, and

(2) at least age 55 with at least 10 years of service at termination of employment,
The amount of the contributions will vary as follows:

» eligible employees age 50 or older by January 1, 2015 will receive (during retirement) a
pre-65 contribution of $350 per month, plus $175 per month for their spouse, if any; and

www.duka-anergy.com
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s eligible employees younger than age 50 as of January 1, 2015 will receive (during
retirement) a pre-65 contribution of $250 per month, plus $125 per month for their
spouse, if any.

Subsidies/Company Contributions-HAA Option

Effective January 1, 2015, the "HRA Option” is hereby amended such that:

» the Company will discontinue crediting 1/12 of $1,000 each month to the HRAs for those
employees who have an HRA under the HRA Option, with interest credits continuing;
and

¢ the Company will offer a choice window in 2014 to employees who have an HRA under
the HRA Option to elect whether to continue in the HRA Option (modified as described
in the above bullet) or to forego their rights to their HRAs in exchange for participation in
the Traditionat Option {modified as described above).

Miscellaneous

The post-retirement health benefits described above will replace the post-retirement medical
coverage options in effect prior to January 1, 2015, for employees who terminate on or after
January 1, 2015, including those described in Sidebar Letter A-36 dated July 22, 2004 as
amended during 2009 negotiations to provide that employees hired on or after January 1, 2010
will not be eligible for a subsidy or Company contribution under the Traditional Option or the
HRA Option. These benefits will be governed by and construed in accordance with the
applicable plan documents.

In all other respects, the Post-Retirement Medical Benefits letter dated July 22, 2004, as
subseguently amended during 2009 negotiations, shall continue in accordance with its terms.

Very truly yours,

(I

Alvaro
Director, Labor Relations



Attachment RHM-4(d)
Page 104 of 177

SMAT Guideline Agreement

These guidelines are meant to cover uncovered shift entry into the home station storeroom by home
station personnel, Entry into a station's storeroom by personnel from other stations, inciuding Material
Specialists, should be covered by any guidelines in place befors the SMAT Recommendation was

formulated.

These guidelines apply to retrieving materials from the storeroom, and do not apply to deliveries to the
storsroom on uncovered shifts, unless otherwise specified. Material receiving should be handied as it

always has been.

1.

The Power Storerooms will be manned by Power Stores during the day shift Monday
Through Friday, and aiso on the day shift on Saturday and Sunday as the stations requirs.
These shifts start no sooner than 6:00 AM and end no later than 6:30 PM.

The Production Team Supervisor has been given access 1o the Storeroom on uncovered
shifts. For shifts where there is a normally scheduled Production and a straight time Support
shift, and material is needed, when no Power Stores personnel are on site, the Production
Team Supervisor and a bargaining unit member {IBEW Local 1347) will be allowed to enter
the storeroom to remova the nesded materal and fill out the daily log shest. (This should
include both a “time-in" and a *time-out” entry) A union member (IBEW Local 1347) must be
the one to remove the material. it is the responsibifity of the Material Specialist tc make all
data entry into Passpoert. This data entry will be done at the beginning of the next scheduled
Material Speciaiist covered shift. When thers is planned or cailin overtime for Support
personnel, and access into the storercom is needed, storeroom personnel will be called in.
However, in the event that a one-time entry is required then the Production Supervisor and a
bargaining unit employee will be allowed to remove the material.

Qutside of the details of specific guideiine mandates, it will be the responsibility of the
Production Team Supervisor to decide if a Materia] Specialist is needed to be called in. The
general ruie of thumb recommended by the team is if more than 15 minutes is needed to find
the materiai, then consideration should be given to calling a Material Specialist in. Also if
enough straight time Support Team members are working and the PT Supervisor does not
have enough time to keep running to the storeroom, he should consider cafling in a Material

Specialist.

At the beginning of each day, the Stores Supervisor will review the Daily Storeroom Accsss
Log from the previous night. Material removed from the storeroom during a backshift should
be used on that shift. The daily review should monitor this, At least on a weekly basis {sooner
if required), the Stores Supervisor and the PTGL or Production Team Coordinator will review

the Daily Storeroom Access Log sheets from the previous week. Each month a summary

report will be produced showing the material removed on backshifts for that month.

The annual station inventory adjustment will becoma a station goal. This goal will be passed
down to the PTGL’s, PT Coordinators, and PT Supervisors.

Training will be given to the PT Supervisors and appropriate team members to leam the
storeroom layout and material locations.
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7. The SMAT team will mset, at a minimum, once a year or when deemed necessary to address
issues or concerns that have arisen.

8. Any deviations to these guidelines must be brought to the SMAT team for review before
implementation at that station.

9. Wocdsdale Station, because of the unigue organizational structure, will not be able to meet
the requirements of the guidelines on many cccasions.

+ Dn the “off shifts”, there will seldom be any management personnel on site. This will not
aliow for the station to follow the guidelines as far as having both a bargaining unit and a
management person access the storsroom together. For this reason, when removing
material only, Woodsdale personnel will be allowed to access the storeroom aiohe when
the Material Specialist on duty is off site or on uncovered off shiffs. The rest of the
guidelines will need to ba followed as written.

o The previous bullet point deais with the removal of material only. This is a Material
Specialist duty and if material needs to be unloaded when a Material Speciaiist is
unavailable, bargaining unit Woodsdale personne! may do so at the dock, up until 3:00
PM. Most deliveries after 3:00 PM are to be sent away. If there is a question about a
particular after hours delivery, the Stores Supervisor should be gontacted.

» Proceduras will be put into place to allow for the review of the Access Logs as there is no
on-site Store’s Supervisor at the station.

10. ¥ a contractor on site needs material on the second or third shifts, the Production Team
Supervisor, along with an IBEW 1347 union member, will access the storeroom and the
IBEW 1347 union member will remove the needed material. The contractor will not remove
material from the storercom. The daily Jog will also be filled out at this time.

April 2, 2014
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DUKE ENERGY CORPORATION

P Duke 139 East Fourth St.
& Energy: P. 0. Box 950
Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

international Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Clarification of Vacation Bank/Pension

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union clarified future administration
for including the vacation bank payment in the final average pay calculation for
purposes of determining an employee’s pension.

Vacation bank earnings will be included in the calculation of the earnings in the final 36
consecutive months of employment. If these earnings are not higher than any three
consecutive calendar years of earnings in the last 10 years of employment, then the
vacation bank earnings will be added to the earnings that are the highest three
consecutive calendar years in the last 10 years of employment,

This administration of the vacation bank pension enhancement as described above will
be effective January 1, 2007.

Sincerely,

Qo

J“ . Alvaro
Managing Director
Labor Relations
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DUKE ENERGY CORPORATION
Duke 139 East Fourth St.
& Energy- P. 0. Box 960
Cinginnati, OH 45201-0960

August 22, 2006

Mr. Steve Feildhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re:  Working Overtime During Vacation
Dear Mr. Feidhaus:

During the 2006 negotiations, the Union and the Company discussed the intent of Article
IV, Section 1(k) of the Agreement, with respect to working overtime while on vacation
and the release of employees at the start of vacations.

As set forth in that section, employees can request in writing, prior to beginning their
vacation, to be considered for work on what would have been their normal off days at the
beginning or end of their scheduled vacations. Also as set forth in that section,
employees’ vacations are considered to have started when they are released from duty
on their Jast regularly scheduled working day prior to the scheduled vacation and are
considered ended at the start of their first regularly scheduled working day following the
scheduled vacation, It is the Company's understanding that, while on vacation,
employees will be considered for overtime work only after all eligible employees have
been offered the overtime assignment.

Additionally, the Unijon expressed concern over hardship that may be caused when
employees are not released at their normally scheduled quitting time on their last day of
work prior to vacation. During the discussions, the Company reinforced its need to
maintain its right to assign the work as necessitated by business needs, including
holding employees beyond thelr normal quitting time. However, the Company assured
the Union that employses, who make it known in advance of special travel arrangements
needed on their last day of work, should be released from work on time in the absence

of an emergency situation.

it is hoped that the above will serve to alleviate the Union’s concems,

Sincerely,

Joy R. Alvaro
Managing Director
Labor Relations
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DUKE ENERGY CORPORATION
P Duke 139 East Fourth St.
& Energy: P. 0. Box 950
Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohic 45223

Re: 12-Hour Shifts

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, the committees for the Company and the Union
discussed the utilization of 12-hour shifts for Production Team Members and Material
Services Team Members in the Electric Generating Stations.

As discussed, in order to meet work requirements, the use of 12-hour shifts for
employees in the Production Team Member and Material Services Team Member job
classifications in the Electric Generating Stations will be at the discretion of the

Company.

Except in cases of emergency, the Company will not institute or change a 12-hour
group schedule until affording the Union the opportunity to discuss and review the
schedule. The Company will base any change in schedule upon new or changed work
requirements or the requirements of efficient operations. These matters will be
discussed thoroughly with the representatives of the Company and the Union
considering the viewpoint and suggestions of the other.

it was also agreed that the administration of the 12-hour schedules will be in
accordance with the attached fact shest.

It is thought that this letter adequately describes the discussion conceming this matter.

Sincereiy.

(Wi

Jay B. Alvaro
Managing Director
{Labor Relations
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12- HOUR FACT SHEET

1. Personal Days: Empioyees are entitled to a total of four twelve-hour personal days (inciuding Diversity Day).

2. Shift Definition: A shift is defined as working 6:00 AM to 6:00 PM or 7:00 AM to 7:00 PM on a singls day or
6:00 PM t0 6:00 AM or 7:00 PM to 7:00 AM bridging over 2 days.

3. Payroll Week Definition: A payroll week is defined by each individual station to accommodate the schedule at
that panriicular location. This will allow the generating stations the flexibility to utilize a four team rotation on a
36 hour - 48 hour schedule rotation. This is not intended to limit the Company from adopting other types of

ratations.

4, Qvertime: All hours worked greater than 40 in a payrolt week and ail hours worked outside of an employee’s
regular schedule. Doubie time hours shali be the last 24-hour pericd an employee is available {o work. For
clarification, an employee on a 12-hour shift will be working double time on tha 24 hours befors their 12-hour

rest period before the start of the next shift.
5. Discipline: Discipline will be administerad in days where one day is equal to 8 hours.

8. Vacation: Vacation will be administered in hours. If an employee takes vacation in a 48-hour week, the
empioyee will have the option of using either 40 hours or 48 hours of vacation at their discretion Vacation will

only be paid on a straight time basis.

7. Holidays: Employses scheduled to work the actual calendar holiday that are excused from work by the
Company will receive holiday pay for the regularly scheduled hours thay would have worked on the actual
calendar holiday. All other employees will receive 8 hours of holiday pay. Employess working on the actual
calendar haliday wili receive time and one-half pay for the first 12 hours worked on the actuai calendar holiday.
if employes’s overtime pay hours (iast 8 hours of a 48-hour week) fall on an actual calendar holiday, the
employes shall be paid 12 hours at the time and one haif-wage rate for that day.

8. [Death In Family: A day off for death in the family shall be equal in pay to the hours of pay an employee would
have received if you had worked that day.

9. Meal Monies; Meal monies shail be paid after 13 contiguous hours worked and again after 15 hours worked.
Call-in situations shail foliow the current contract guidelines of meal money paid for every five hours of

contiguous work.

10. Shift Differsntial: Shift differential will ba paid on night shift only (12 hours} at the current contract night shitt
rate. No shift differential will be paid on the four evening hours of day shift (3PM — 7 PM).

11. Short-Term Disability: As per the current Agresment, during the seven consecutive calendar day waiting
pericd, it is intended that no employee will incur a foss of more than forty hours of straight time pay.

April 2, 2014
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, DUKE ENERGY CORPORATION
P Duke 139 East Fourth St.
& Energy- P. 0. Box 960
Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers AFL-CIO

4100 Colerain Avenua

Cincinnati, Ohio 45223

Re: Store Room Bidding

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, the Company and the Union discussed
restoring the former combined bidding process for storeroom employees.

As discussed, since 2000, the job posting procedure for storeroom vacancies
between the generating stations and the Brecon store room was changed to
being administered as two separate bidding areas, but the bumping rights for the
incumbent employees was grandfathered for the former combined bidding area
for the term of the 2000 —~ 2006 Agreement.

During the discussion, it was agreed that for the term of the 2006 — 2009
Agreement, the job posting procedure and bumping rights of the employees in
storeroom job classifications, whether in power piant store rooms or the Brecon
facility, will be reinstated to the former combined administration for both filling job

vacancies and for bumping rights.

It is believed that the above accurately describes the restructuring process for
bidding among the storeroom work forces.

Sincerely,

N W

Managing Director
L abor Relations
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DUKE ENERGY CORPORATION

P Duke 139 £ast Fourth St.
& Energy- P. 0. Box 960
Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Eyeglass Pitting

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed the unigue
eyeglass pitting problem experienced by welders in the Electric Repair Section of the
Substation Maintenance Department and in the Material and Repair Section of T&D

Projects.

As agreed, during the term of the 2006 — 2009 Agreement, the Company will furnish
standard frames with prescription safety lenses and permanent side shields from its
supplier to each welder in those sections who wear corrective ienses that have been
substantially affected by this problem. Affected employees may submit their
prescription to the department so that the Company can order these giasses. The
glasses are to be worn exclusively by these employees when performing welding wark

for the Company.

During the term of the Agreement, the employees may submit these glasses to the
Company for inspection on an annual basis. [f the Company determines that a new
pair of glasses is warranted due to this pitting problem, the employee will be issued

another pair.

Although this is a mutually agreeable method of providing relief to the affected
employees, the Company will continue its efforts to completely resolve the problem in
the future. At the time the Company finds a solution to this unique problem, the
purchase of eyeglasses for welders will be discontinued.

Sincerely,

\ g

Jay'R. Alvaro
Managing Director

Labor Relations
48
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{> DUKE 139 East Fousth S
ENERGY. Cincinnati, OH 45202

Aprii 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Project Work — Qutside Duke Enerqy OH/KY Service Areg
Dear Mr. Reilly:

When it is necessary for the Company to utilize employees represented by Local Union 1347 to
perform non-emergency Project work outside the Duke Energy Ohio/ Duke Energy Kentucky service
area (“Travel Project Work™), the Company will request volunteers from the needed job classifications
at the various headquarters. it must be understood that due to pre-scheduled or on-going work
projects, specific work/skill requirements and other business needs, the Company must reserve the
right to be selective when evaiuating voluntary requests for Trave! Project Work. However, whenever
possible, the required number of individuals or crews will be staffed with those employees who

volunteer. ,

if there are more qualified volunteers than needed for a specific Travel Project Work assignment,
selection will be made based on classified seniority. If there is not a sufficient number of available
qualified volunteers, the Company will assign the junior available individuals in the required job
classifications who are gualified to perform the particular work needed. Employee rotation on projects
of long duration may occur at the discretion of the Company.

When employees are required to report to the Trave! Project Work site each day and the employee is
not utilizing a company assigned vehicle, mileage reimbursement will be provided by calculating the
difference of miles driven to assigned headquarters and mileage driven to the jobsite reporting
location. If mileage to the jobsite reporting location is less than mileage driven to assigned
headquarters no mileage reimbursement will be granted when the mileage to the Travel Project
Worksite is less than mileage driven to the employee's regular headquarters.

In addition, when employees are required to report to the Travel Project Work site each day, the

following will apply:

» For sites 30 miles or fess from the employee’s regular headquarers, the employees
will be provided 1 hour straight time pay per day.

» Where the job site is 31 miles to 45 miles from the employee’s regular headquarters,
the employees will be entitled to 1.5 hours straight time pay per day.

www.dukg-anergy.com
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+« Where the job site is 46 miles to 60 miles from the employee’s regular headquarters.
the employees will be entitled to 2 hours straight time pay per day.

¢ Where the job site is greater than 60 miles from the employee’s regular headquarters,
the employee will have the option of choosing a per diem, or being reimbursed by the
Company for actual and reasonable expenses based on receipts provided by the
empioyee. The per diem expense shall be based on the amount aflowable per the
current IRS Publication for the area where the Travel Project Work is being performed.

The per diem calculation, on the first and last day of the Travel Project Work
assignment, will be reduced per the current IRS Publication. Any lodging and meal
expenses incurred over and above the stipulated per diem amount for any given trip
will be the responsibility of the employee. However, if the assignment is in an area
where hotels have increased their rates for “special events” and the employee presents
actual receipts, employees will be reimbursed for their actual out-of-pockset lodging and
meal expenses, instead of the established per dism amount.

In addition, for Travel Project Work greater than 80 miles from the employee’s assigned headquarters,
travel to the job site will generally be on Company time on the first day and from the job site on the
last day of the project only. Employaes will be paid at the appropriate rate of pay in accordance with

the Contract.

When commuting is practical based on the close proximity of the Travel Project Work as determined
by the Company, employees will report to the job site at their scheduled starting time and work until

their scheduled quitting time.

Employees assigned to Travel Project Work will not be eligible for normal call-out overtime during the
work week. However, if employees have returned from the project after the last day of their work
week, they can then be eligible for call-out and scheduled overtime at their normally assigned
headquarters, if they provide appropriate notice to supervision of their availability. Employees are
required to bring tools home on their off days to be eligible for call-out or scheduled overtime on those
days. In addition, overtime worked by employees on these projects may or may not be charged to the
employee on their regular overtime listing back at their normal headquarters, at the discretion of the
Union. Additionally, these employees will also be eligible for emergency assistance assignments to

foreign utilities.

These guidelines may be modified due to unusuat circumstances on a particular project by mutual
consent of the parties. it is understood that this letter accurately defines the guidelines to be utilized
during the term of the 2014 — 2017 Agreement in the event of employees represented by Local Union
1347 working on Travel Project Work.

Sincere

. 37}
. Alvaro
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DUKE ENERGY CORPORATION
- Duke 139 East Fourth St.
4 Energy, P. 0. Box 960
Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Undercover Investigators
Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed the use of
undercover investigators during the term of the 2006 — 2009 Agreement.

As discussed, the Company will not allow any undercover investigators it employs to join
or attempt to join the Union. It was ailso agreed that the Union would instruct all its
mernbers to encourage employees experiencing substance abuse problems to seek help
through the Employee Assistance Plan and to elicit the aid of the Union leadership in so
encouraging employees. The Union also agreed to pericdically print articles in its
newsletier and/or web page conceming the problems associated with substance abuse,
encouraging its members to take the necessary pesitive action to fight the effects of
substance abuse in the workplace.

It is thought that this agreement between the parties will further the Company's efforts in
establishing and maintaining a work environment that is free from the effects of drug

abuse.

Sincerely,

£ Wiy

JayR. Alvaro
Managing Director
Labor Relations
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GUKE ENERGY CORPORATION
Duke 139 East Fourth St
& Energy- £. 0. Box 960
Lincinnati, DH 45201-0980

August 22, 2006

Mr, Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Leadperson — Trainer Role
Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed bargaining unit
employees performing the training function for new employees in the T&D
Construction and Maintenance and the T&D Projects areas of the Company.

As agreed, a lead person-trainer role will be performed by bargaining unit personnel
in the Sr. Lineperson “A” (Job Code #7879), Lineperson “A” — Trouble (Job Code
#6838) and Lineperson “A” (Job Code #6834) job classifications. While serving in
that capacity, bargaining unit personnel will be responsible for training newly selected
employees entering into the Lineperson progression. The type of training that will be
performed will involve classroom and hands-on at the Company’s training facilities
as well as on-the-job training in the field environment.

Compensation for employees performing the lead person-trainer role will be a
premium in the amount of $1.25 per hour above the maximum rate of pay of the
Senior Lineperson “A” job classification. Effective January 1, 2007, the premium will
be increased to $1.50 per hour. In the event that employees must temporarily
change headquarters to perform this role, they will receive compensation for travel in
accordance with the Agreement. Such a change of headquarters for greater than six
months is not in contravention of the 1986 negotiation letter concemning the posting
of small crew work projects lasting more than six months.

The criteria management will use to assess candidates’ qualifications to perform the
lead person-trainer role will include job performance in their current job
classifications and a determination if candidates posses adequate competencies for
conducting training. Candidates’ qualifications will be evaluated by representatives
from the Company’s staffing function, in conjunction with departmental management
representatives. A practical demonstration test, to assess candidates’ abilities to
effectively train individuals, will also be utilized for this purpose. As a minimum
requirement, only employees who have at least three years of experience working in
the job classifications of Lineperson “A” or above in the Lineperson progression will
be considered for the lead person-trainer role.
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Mr. Steve Feldhaus
August 22, 2006
Page 2

It is expected that qualified employees will volunteer for the lead person-trainer role.
While the best qualified (based on assessment scoring) will be selected, it is
anticipated that many candidates will be fairly close in scoring on their assessments.
Where the scores are fairly similar (approximately within 10 points of each other)
between qualifled candidates, seniority shall prevail. However, business
circumstances may prevent the selection process for qualified individuals from being
based solely on the assessments and seniority. For example, it may be a business
hardship on management to allow two employees from the same headquarters to
simultaneously conduct tralning for the same training class. Therefore, if an
employee would have been selected, but due to business hardship is not, he/she will
be offered the next opportunity to fill the trainer function at histher headquarters.

The Company will provide advanced notice to employees about opportunities for the
assignment to the lead person-trainer role in anticipation of having qualified
individuals to assume that role when needed in the future.

As further agreed, this arrangement will be in effect during the term of the 2006 -
2009 Agreement.

It is believed that the above accurately describes the accord reached between the
parties on the establishment of the lead person-trainer role.

Sincerely,

{ Ol

J . Alvaro
Managing Director
Labor Relations
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Duk
DUKE 139 East Fl::uz: rS‘terrag;t'

A
*@% EN ERGY: Cincinnati, OM 45202

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Leadperson
Dear Mr. Reilly:

During the 2006 negotiations, the Company and the Union discussed maintaining a
Lead Person role in areas of the Company other than The Energy Commodities
Business Unit for the term of the 2006 — 2009 Agreement. While serving in this
capacity, personnel in bargaining unit job ciassifications are responsible for addressing
and coordinating all matters relative to their assigned job sites. Persons in that role also
instruct the work of other employees in the same and lower job classifications at job
sites, in addition to performing their regular duties.

it was further agreed that due to the differences among the various departmental areas
in terms of job site location, the complexity of work and other factors, more specific
guidelines shouid be established with the Union pertaining to the Lead Person role in
those respective areas. That process has already occurred between the parties where
the Lead Person role was previously established with the Union. Those guidelines will
remain in place. To establish the utilization of personnel in the Lead Person role in
departmental areas where it has not been already established with the Union, union and
management representatives from those areas will develop such Departmental Area
Guidelines. Those Guidelines will describe, more specifically, the responsibilities of the
Lead Person role in those respective areas. The Guidelines will address such specifics
as the number of employees that may be directed, the activities that are to be
coordinated at a job site, the manner in which employees will be selected to perform the
Lead Person role and any other appropriate details.

www.dukg-enargy.com
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As discussed, it is expected that employees in senior job classifications will fill the need
for the Lead Person role and that seniority and volunteerism will guide the selection
process for filling that role, qualifications being sufficient. However, for the lack of a
volunteer or because it may not always be possible or efficient to do so, other
employees may on occasion be assigned to a Lead Person role.

Compensation for employees performing the Lead Person role, effective May 5, 2014,
will be $1.75 per hour above the maximum rate of pay of their job classification. This
exception to the rate of pay for the temporary upgrades is limited to this Agreement and
does not pertain to any other situations.

Additionally, it was agreed that the use of the Lead Person role and the establishment of
the referenced Guidelines could apply to some work groups within a departmental area
and, at the same time, not apply to other work groups within the same departmental

area.

It was also discussed that the Lead Person role is meant to expand the duties and
responsibilities beyond what is currently assigned within the respective job
classifications. The Company assured the Union that in establishing the Guidelines for
Lead Person responsibilities, the safety of company employees and the public would be
given appropriate consideration. It was also discussed that evaluating the work
performance of employees and the administering of disciplinary actions would continue
to be the responsibility of appropriate management personnel.

The above accurately describes the agreement concerning the Lead Person role in
areas represented by the Union during the term of the 2006 — 2009 Agreement.

Sincerely,

(o

. Alvaro
Director, Labor Relatiocns
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OUKE ENERGY CORPORATION

P Duke | ;
& Energy, é 39;; is ; ggu th St.

Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

Internationa! Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Advanced Wages for Union Business

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed making
arrangements for the Company to advance straight-time wages to employees
represented by the Union who are off the payroll for non-compensated union business

during their normal working hours.

As agreed during these meetings, during the term of the 2006 — 2009 Agreement, such
wages will be advanced to employees. It was aiso agreed that the Union will send to
the Labor Relations area of the Company a copy of ali letters from the Union to
employees requesting that they be off the payroll to attend non-compensated union
business. Additionally, at the end of each month, the Union will provide the Labor
Relations area a summary report which includes each employee's name, department,
department number, dates on which non-compensated union business occurred and the
corresponding number of hours each employee spent on non-compensated union
business. The Company will then prepare an invoice to bill the Union for
reimbursement of the wages advanced {o these employees during the month. The
Union, in turn, will submit payment to the Company for the invoiced amount within 30-

days.

It is believed that this arangement will prove to be beneficial to the Union and the
individual employees who perform non-compensated union business. However, the
Company must reserve the right to discontinue this arrangement at anytime.

Sincerely,
& Olins
Jay R. Alvaro

Managing Director
Labor Relations
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DUKE ENERGY CORPORATION

Duke 139 East Fourth §
P’ Energy- 70 By 980

Clncinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Seniority and Interplant Bidding Rights

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, representatives of the Company and the Union
discussed the interplant bidding rights for employees of Power Operations.

During these discussions, the parties agreed that during the term of the 2006 - 2009
Agreement, should the Company declare a surplus at one of its electric generating
facilities in the Production, Maintenance Services or Material Services Team Member
classifications, and the affected employees cannot be absorbed into the work force at
that facility, and that would resuit in a layoff, the corresponding number of empioyees,
lowest in total combined seniority in the Electric Generating Stations will be determined
by station{s) as surplused. Those employees will then have bidding rights into the
above-mentioned classifications (at least up to 50 total, not from each classification,
subject to provisions below) at other electric generating facilities based on total
combined seniority in the Electric Generating Stations. This seniority would exclude any
breaks in service. Total seniority will include all time at an employees present work
location, and any previous location in Electric Production/Energy Commodities, provided
thers was no break In service. If there is a break in service, the previous seniority will
be lost and the employee's seniority date will begin again with the date the employee
returns fo one of the above-referenced classifications. If there are more than 50 surplus
personnel and the Company cannot place those in excess of 50 under this procedure, it
was agreed that the parties would meet to determine alternate methods of handling the

situation.

However, it was also agreed that in order to maintain efficient operations at the plants,
there will be no bumping of the foliowing employees in the above classifications: a
specified number of the most senior, trained employees performing the former Control
Operator classification job duties at the other electric generating facilities. This number
would include 20 employees at the Beckjord Station, 7 at the East Bend Station, 20 at
the Miami Fort Station, 12 at the Woodsdale Station and 10 at the Zimmer Station. This
number will also include a specified number of the most senior, trained employees
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performing the former Scrubber Operator classification duties at the other electric
generating stations, or at the Miami Fort Station, the FGD Operator job duties. This
number would include 6 at the East Bend Station, 10 at the Zimmer Station and 5 at
Miami Fort Station. The § FGD Operators at Miami Fort will remain protected for the
term of the contract. Entry of an individual into the protected group will not occur until a
vacancy becomes available. Management will fill vacancies {Control Operator,
Scrubber Operator) using the existing process.

Attached is a document from the Union agreed to during the 2006 negotiations
describing the interplant bidding process, and two examples prepared by the Company
describing how this process will operate.

As agreed, if the Company transfers its ownership to a station and subsequently a
surplus is declared at anothsr station, the number of surplus employees the Company
agrees to absorb into the remaining stations will be decreased by the samse percentage
that the total number of employees were decreased by that transfer of ownership. For
example, i there were 500 union members in Power Operations and a Plant's
ownership was transferred along with the 100 bargaining unit employees that work
there, the 50 number above would be reduced by 20% (or to 40) for any subsequent

Company declared surplus.

1t must be understood that allowing such bidding rights may cause employeas in the
Production, Maintenance Services or Material Services Team Member classifications,
junior in total combined seniority in the Electric Generating Stations at the receiving
plant(s), to be laid off. Employees who do not accept alternate job opportunities
provided from the bumping process will voluntarily resign their employment. This
understanding in no way limits Management's rights contalned in Article V, Section 19.

It is thought that the above adequatsly describes how seniority rights will apply for
employees within the Power Operations Department in the event such actions are
necessary, during the term of the 2006 - 2008 Agreement. '

Sincerely,
AW
Jay R. Alvaro

Managing Director
Labor Relations
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Supplemental Explanation to
Seniority and Interplant Bidding

in the event it becomes necessary to eliminate jobs in the bargaining unit that would
resuit in a Jayoff within any, or all, of the five represented electric generating piants
currently owned by the Company (East Bend, Beckjord, Zimmer, Miami Fort, and
Woodsdale), the following will be the procedure used to insure a result that is as close
as possible to “last in — first out,” for the Production, Maintenance Services or Material

Services classifications:

1. The Company will identify the number of jobs to be eliminated within each of the
above classifications, and at each plant.

2. The employees whose jobs are eliminated will then be notifled and given the
opportunity to use their total combined contiguous {unbroken) seniority in the
above referenced electric generating stations to bump the most junior designated
employee at each generating station. They are employed in one of the above
referenced classifications, and their seniority will reflect all time at their present
location, and any previous location in the above listed generating stations,
provided there was no break in service (another department outside EPD, or time
spent in a job not represented by the Union).

3. The Union will identify the most junior employees (based on their total electric
generating station seniority) in all stations equal to the number of jobs designated

for elimination.

4, Employees who have been bumped, or had their job eliminated, will then, in
order of their above described seniority, bump the identified most junior
employees at each station.

5. These most junior employees who cannot bump will then be laid off or surplused
as described elsewhere in this agreement.

8. Certain employees are protected from the bumping described herein as detailed
in the letter captioned “Seniority and Interplant Bidding Rights.”

For example: If it was determined by the Company that two (2) Generating Stations
need to layoff or surplus five (5) Production employees at each Station, the “List” would
be used to identify the ten (10) least senior employees at all five Plants. These ten (10)
would be the first to go on surplus or layoff. Those resulting openings would be filled by
the next ten {10) least senior on the List, providing none of these employees were
identified as least senior to be surplused. In that case, this employee could not bump,
and would be part of the layoff/surplus group. The previously identified employees from
two (2) Generating Stations would then use their total combined Generating Station
seniority, or the “List” to choose which openings they would fill. The senior employee
would choose an opening first, and so forth, until the openings are filled.
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DUKE ENERGY CORPORATION

139 East Fourth St.
PO Box 960

Cincinnati, OH 45201.0960

February 6, 2008

Mr. Stephen H. Feldhaus

Business Manager

Local Union No. 1347

Internationat Brotherhood
of Electrical Workers

4100 Colerain Avenue

Cincinnati, Ohio 45223

Dear Mr. Feldhaus:

Per our discussions, the Company instituted a new training program for workers employed at
generating facilities. This program, the Employee Development Qualification Program (EDQP),
replaces the Skills Qualification Program {(SQP). In conjunction with this program, four new job
classifications are being developed:

Control Room Operator
Production Technician
Support Technician
Simple Cycle Technician

e & e s

The following will apply to the above-referenced classifications:

A)

B)

C)

The minimum wage rate for both the Production Technician and the Support
Technician job classifications will be $13.00 per hour and the maximum is
established at Pay Level 21. As of January 1, 2008, this wage rate is $29.89,

The Control Room Operator job classification will not be implemented until the
Company and the Union have had the opportunity to meet further and discuss
job responsibilities and wage rates. This is expected to occur during the first
quarter of 2008. if the parties do not reach an agreement, then the wage rate will
either be set at Level 25 {currently $31.09) or evaluated using the established job
evaluation process.

The Simple Cycle Technician classification will be evaluated.

1. Existing Employees

A)

B)

Employees currently in the Production Team Skills Qualification Program, and
not at the maximum rate of pay, will remain in the SQP and will have the ability to

reach Pay Level 25.

Employees may be required to complete portions of the EDQP, as determined by
management, to close any identified skill gaps.

www. duke-energy.com
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C) Existing employees in the Support Team Member or Material Services Team
Member classification who are selected for Production Team vacancies during
the remainder of the 2006-2009 Collective Bargaining Agreement will enter the
Production Team Member classification. They will be required to close any skill
gaps as determined by the Company. In addition, the Company will select the
discipline based on business needs. If the Operations discipline is selected,
these empioyees will be required to become Control Room qualified.

D) The Control Room Operator will be a bid position within a job progression.
Positions will be posted in accordance with Article lil, Section 6 and Article 1,
Section 7 of the 2006-2009 Collective Bargaining Agreement.

2. Advanced Operators/Confrol Room Operators

A) Each station will determine the number of Control Room Operators required.
See “Seniority and interplant Bidding Rights” letter dated August 22, 2006.
(Attachment)

B) Production Team Members currently in training as Advanced Operators will be
allowed tc complete their training.

C) After January 1, 2008, any Production Team Member who begins training for
Control Room Operations will do so under the training plan established by the
Company.

D) For employees in the Production Technician classification, only those in the
Operations disciptine are eligible to promote to Control Room Operator.

E) There is no automatic progression. [n order for an employee to promote, there
must be a vacancy as determined by management.

F) Existing Production Team Members may be assigned contro! room functions
within the scope of the existing classification.

3. New Employees/Transferring Employees

A) Effective January 1, 2008, all new employees or employees that are not currently
a Support Team/Material Services Team Member entering the Production Team
or Support Team will do so as a Production Technician or Support Technician.

B) Management will determine each employee's discipline at the time of hiring or
transfer.

C) Employees will be given credit for past experience and education as outlined in
the “Entry Wage Level Guidelines — IBEW Production Technician/Support
Technician” document. (Attachment)
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D) Employees placed at other than an entry level position will be required to
demonstrate proficiency by completing portions of the training program, as
required.

E) Employees may request to change disciplines with no impact to pay. Requests
will be evaluated based on business needs and are at the discretion of the
Company.

4, Pay Progression

A) Employees will be evaluated and eligible for a pay increase every six months as
provided for in the “Patrick P, Gibson Lefter,” dated December 28, 2000.

(Attachment)

B) The intent is for employees to reach the maximum pay rate in five years,
provided qualifications are met.

C) In lieu of the $0.10 increase as provided for in the 2006-2009 Collective
Bargaining Agreement, each increase will be determined by taking the difference
between the minimum and maximum wage rate and dividing by 10 for employees
starting at the minimum wage rate. Based on current wage levels, this increase
is approximately $1.69 per hour every six months.

D) For the Control Room Operator, there will be one increase with the employee
reaching maximum rate of pay at six months.

E) For employees starting at a wage rate other than the minimum wage rates, all
requirements must be met prior to receiving a six month increase. Employees
will still be evaluated every six months and other provisions of the “Patrick P.
Gibson Letter” will apply.

F) Eligibility for increase is based on satisfactory performance. Factors to be
considered include, but are not limited to, attendance, job performance, progress
in the training program, and disciplinary record.

G) If an increase is denied, the employee will not be eligible for an increase until
the next scheduled increase. Given that the employee has corrected any
deficiencies identified, they will receive the scheduled increase and the increase
that had been previously denied. :

H) if the employee is denied an increase, or in the event of receiving an
unsatisfactory evaluation as outlined in Paragraph E, serious consideration
should be given as to whether or not the employee should be demoted,
transferred or released. The Union may request a review of such a decision and
such review will be conducted in accordance with the “Patrick P. Gibson
Letter,” dated December 29, 2000.
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)] Increases are neither granted nor denied solely on the basis of progress within
the training program with the exception of movement from phase-to-phase.
Employees must complete each phase within the required time frame to be
eligible for pay increase. These hard breaks are at 12 months, 36 months, and
60 months from the start of the program. Employees placed at other than entry
level position must meet the hard break requirements as outlined above.

J) Employees on a leave of absence will be treated similarly. Whenan
employee's leave of absence is greater than 30 days, eligibility for any merit
increase will be delayed by the length of time equal to the absence. This
provision will be applied consistent with the Family and Medical Leave Act, and
all other applicable laws and Company policies.

| have attached copies of the Job descriptions for Production Technician and Control Room
Operator. The job descriptions for the Support Technician and Simple Cycle Technician are still
being developed. As stated above, during the first quarter of 2008, the Union and the Company
will meet to discuss the Control Room Operator classification. | have aiso attached a copy of
the hiring matrix used in determining starting wage rates.

As with other job descriptions, the Company has a right to discontinue at any time. In addition,

this agreement does not in any way restrict or change the rights of management, except as
specifically stated in this agreement. If you are in agreement with this proposal, please return a

signed copy of this letter to me.

If you have any questions, please contact me at (513) 287-5022.
Sincerely,

///zc%«/ @m Zé{

Michael A. Ciccarella
Labor Relations Consultant

Attachments

For the Union:

/7%/ %ﬂ /8108

S§p2é5 H. Feldhaus, IBEW Local 1347 Date
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Attachments:
1. Seniority and Interplant Bidding Rights Letter Dated August 22, 2006

2. Entry Wage Level Guidelines - IBEW Production Technician/Support
Technician

3. Patrick P. Gibson Letter Dated December 29, 2000
4, Production Technician Job Description

5. Control Room Operator Job Description
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P Duke DUXE ENERG :' CORPORATION
& Energy. ;1,(3’985.;% ggu th St.

Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Locai Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Seniority and Interplant Bidding Rights

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, representatives of the Company and the Union
discussed the interplant bidding rights for empioyees of Power Operaticns.

During these discussions, the parties agreed that during the term of the 2006 — 2009
Agreement, should the Company declare a surplus at one of its electric generating
facilities in the Production, Maintenance Services or Material Services Team Member
classifications, and the affected employees cannot be absorbed into the work force at
that facility, and that would result in a layoff, the corresponding number of employees,
lowest in total combined seniority in the Eleciric Generating Stations will be determined
by station(s) as surplused. Those employees will then have bidding rights into the
above-mentioned classifications (at least up to 50 total, not from each classification,
subject to provisions below) at other electric generating facilities based on total
combined seniority in the Electric Generating Stations. This seniority would exclude any
breaks in service. Total seniority will include all time at an employees present work
location, and any previous location in Electric Production/Energy Commodities, provided
there was no break in service. If there is a break in service, the previous seniority will
be lost and the employee’s seniority date will begin again with the date the employee
returns to one of the above-referenced classifications. If there are more than 50 surplus
personnel and the Company cannot place those in excass of 50 under this procedure, it
was agreed that the parties would meet to determine aiternate methods of handling the

situation.

However, it was also agreed that in order to maintain efficient operations at the piants,
there will be no bumping of the following employees in the above classifications: a
specified number of the most senior, trained employees performing the former Control
Operator classification job duties at the other electric generating facilities. This number
would include 20 employees at the Beckjord Station, 7 at the East Bend Station, 20 at
the Miami Fort Station, 12 at the Woodsdale Station and 10 at the Zimmer Station. This
number will also include a specified number of the most senior, trained employees

www. duke-gnergy.com
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performing the former Scrubber Operator classification duties at the other electric
generating stations, or at the Miami Forl Station, the FGD Operator job duties. This
number would include 6 at the East Bend Station, 10 at the Zimmer Station and 5 at
Miami Fort Station. The 5 FGD Operators at Miami Fort will remain protected for the
term of the contract. Entry of an individual into the protected group will not occur until 2
vacancy becomes available. Management will fill vacancies (Control Operator,
Scrubber Operator) using the existing process.

Attached is a document from the Union agreed to during the 2006 negotiations
describing the interplant bidding process, and two examples prepared by the Company
describing how this process will operate.

As agreed, if the Company transfers its ownership to a station and subsequently a
surplus is declared at another station, the number of surplus employees the Company
agrees to absorb into the remaining stations will be decreased by the same percentage
that the total number of employees were decreased by that transfer of ownership. For
example, if there were 500 union members in Power Operations and a Plant's
ownership was transferred along with the 100 bargaining unit employees that work
there, the 50 number above would be reduced by 20% {or to 40) for any subsequent

Company declared surplus.

it must be understood that allowing such bidding rights may cause employees in the
Production, Maintenance Services or Material Services Team Member classifications,
junior in total combined seniority in the Electric Generating Stations at the recelving
plani(s), to be laid off. Employees who do not accept altemnate job opportunities
provided from the bumping process will voluntdrily resign their employment. This
understanding in no way limits Management'’s rights contained in Article V, Section 19.

it is thought that the above adequately describes how seniority rights will apply for
employees within the Power Operations Depariment in the event such actions are
necessary, during the term of the 2006 —~ 2008 Agreement.

Sincerely,
J . Alvaro

Managing Director
Labor Relations
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Supplemental Explanation to
Seniority and Interplant Bidding

In the event it becomes necessary to eliminate jobs in the bargaining unit that would
result in a layoff within any, or all, of the five represented electric -generating plants
currently owned by the Company (East Bend, Beckjord, Zimmer, Miami Fort, and
Woodsdale), the following will be the procedure used to insure a result that is as close
as possible to “last in ~ first out,” for the Production, Maintenance Services or Material
Services classifications:

1. The Company will identify the number of jobs tc be eliminated within each of the
above classifications, and at each plant.

2. The employees whose jobs are eliminated will then be nofified and given the
opportunity to use their total combined contiguous (unbroken) seniority in the
above referenced electric generating stations to bump the most junior designated
employee at each generating station. They are employed in one of the above
referenced classifications, and their seniority will reflect all time at their present
location, and any previous location in the above listed generating stations,
provided there was no break in service (another department outside EPD, or time
spent in a job not represented by the Union),

3. The Union will identify the most junior employees (based on their total electric
generating station seniority) in all stations equal to the number of jobs designated
for elimination.

4. Employees who have been bumped, or had their job eliminated, will then, in
order of their above described seniority, bump the identified most junior
employees at each station.

5. These most junior employees who cannot bump will then be laid off or surplused
as described eisewhere in this agreement.

6. Certain employees are protected from the bumping described herein as detailed
in the letter captioned “Seniority and Interplant Bidding Rights.”

For example: If it was determined by the Company that two (2) Generating Stations
~ need to layoff or surplus five (§) Production employees at each Station, the *List” would
be used to identify the ten (10) least senior employees at all five Plants. These ten (10)
would be the first to go on surplus or layoff. Those resulting openings would be filled by
the next ten (10) least senior on the List, providing none of these employees were
identified as least senior to be surplused. In that case, this employee could not bump,
and would be part of the layoff/surplus group. The previously identified employees from
two {2) Generating Stations would then use their total combined Generating Station
seniority, or the “List” to choose which openings they would fill. The senior employee
would choose an opening first, and so forth, until the openings are filled.
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ATTACHMENT 2
Slotting Matrix
For NEW HIRES inte Production Technician or Support Technician job classifications:
EXPERIENCE — No > 1 year >3 years > § years > 8 years > 10 years
R Experience directly directly directly directly directly
Related work experience refated related related related related
experience experience experience experience experience
EDUCATION |
4 yr. degree plus related work Step 2 of Step 3 of Step 4 of Step 5 of Step 6 of Step 6 of
experience Prod / Prod/ Prod / Prog/ Prod / Prod /
Support Support Support Support Suppont Support
Tech Tech Technician  Technician  Technician  Techniclan
$14.69 $16.38 §18.07 $19.76 $21.45 $21.45

2 yr. related school tech degres Step 2 of Step 2 6f Step 2 of Step 3ot Step 3 of Step 4 of

plus related work experigsnce Prod / Prod Prod / Prod/ Prod / Prod /

Support Support Suppornt Support Support Support

Technician  Technician  Technician  Technician  Technician  Techakian

$14.69 $14.65 $14.69 $16.38 $16.38 $18.07
Some advanced education {1 Not Step 1 of Step 2 of Step 2 of Step 3 of Step 3 of
year or more), Non-dagreed in Qualified Prod/ Prod/ Prod / Prod/ Prod /
related courses or degres In ncn- Supgort Support Support Suppon Support
related course or 1 year trade Technician  Techniclan  Technician  Technician  Technician
schoo! degree.

$13.00 $14.69 $14.65 $16.38 $16.38

High School Graduate or Not Not Step 1 of Step 2 of Step 2 of Step 3 of
equivalency (GED, etc.) Qualified Qualified Prod / Prog/ Prod / Prod /

Support Support Support Support
Techniclan  Technician  Techniclan  Technician

$13.60 $14.69 $14.69 $16.38

Directly related work sxperience = expeniencs in Mechanical, Electrical, Instrument & Condrols and/or Operations In a
Generaling Station or other industrial facility requiring similar knowledge and abilities.

For POWER GENERATION EMPLOYEES selected for Production Technician or Support Technician job
classification:
Job offer for the PT or ST job is at lhe wage rate equal to or at the next higher wage rate of the pay progression,

~ They are eligible for six month progressions until reaching the designated end of a phase at 12, 36, or 50 months.
Must complete all phase requirements for increase at this point prior to progressing.

For OTHER COMPANY EMPLOYEES selected for Production Technician or Support Techniclan Member job
classification:

Job offer for the PT or ST job would be based on the above wage guidelines. They are eligible for six month
prograssions unti! reaching the designated end of a phase at 12, 36, or 80 months. Must compiete ail phase

requirements for increase at this point prior to progressing.
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INTERNAL CORRESPONDENCE ATTACHMENT 3

To: Officers, General Managers and Managers
From: Patrick Gibson
Subject: MANUAL, CLERICAL AND TECHNICAL JOB CLASSIFICATIONS

Date: December 28, 2000
Reply By: CINERGY.

The purpose of this letter is to amend and update the Walter C. Beckjord letter of
October 1, 1945, which has served as a preamble to the Cincinnati Gas & Electric
Company's job classification and evaluation system for Union represented job
classifications. ,

In October 1945, after a careful and comprehensive study of the various kinds of
work necessary to conduct the business of the Company in a safe, efficient and
otherwise satisfactory manner, and the requirements of each job involved, the
Company by agreement with the Unions representing the employees and with the
approval of the National War Labor Board (Region V), placed into effect a schedule of
job titles and descriptions for a/l manual, clerical and technical employees. Wage rate
schedules were established and made effective in accordance with the Union
agreements and the approval of the War Labor Board.

The job descriptions and wage rate schedules were designed to provide a fair
and equitable means by which all the jobs, within the scope of the plan, being filled by
manual, clerical and technical employees could be designated with uniformity and
understanding throughout the Company system. The Company and the duly certified
exclusive bargaining representatives of the bargaining units agreed to the basis used
for defining jobs. It became the duty and responsibility of the supervisory force as the
representatives of management to see that it was applied and maintained in a fair and
consistent manner. It was also essential that employees clearly understood the duties
and requirements of the jobs to which they were assigned. While the job descriptions
were not intended to be all-inclusive, they were intended to cover such typica! tasks
necessary to provide a fair basis for evaluation.

The job classification and evaluation plan provided:

1. A set of job descriptions which prescribe typical duties and qualifications;
2. A set of promotional charts indicating the line of normal promotions in the
respective departments;

The Cincinnati Gas & Electric Company

PS! Encrgy, Inc.
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INTERNAL CORRESPONDENCE

3. A set of wage schedules containing maximum wage rates for all jobs and
steps of progression to arrive at the maximum wage rates;

In September 1898, a new evaluation system {(BOGAR) was implemented to
evaluate all manual, clerical and technical job classifications represented by the
International Brotherhood of Electrical Workers, Local 1347; the United Steelworkers of
America, Locals 12048 and 5541-06; and the Independent Utilities Union. A joint
union/management committee designed the BOGAR Job Evaluation System. In
addition to the items listed above, the BOGAR system requires a Job Evaluation
Questionnaire to be completed and approved for each new or revised job classification.

JOB DESCRIPTIONS

Each job description consists of a statement of the nature of work involved in the
job classification, in sufficient detail fo identify the title and content to those familiar with
the organization; also a statement of the minimum qualifications required to enter the
job. Each job description is subdivided into two parts, “Outies” and “Qualifications” as

follows:

DUTIES

This section is devoted to a description of the essential duties required in the
classification itself, considered entirely apart from the individual who may occupy the
position. A sufficient number of duties are listed to:

1. Indicate the character and grade of the work;
2. Indicate the variety of duties;
3. Distinguish each job classification from another.

The duties for each job description are those principal duties that are required to
properly identify and evaluate each of the specific job classifications. These duties are
not to be considered all-inclusive. Employees may be temporarily assigned, within their
capabilities, duties of other classifications. When the temporarily assigned duties are
those of a higher or lower rated job classification the employees should be paid the
appropriate rate of pay in accordance with the Union agreement.

This section also indicates, as a general guide, the degree of supervision under
which the employees are expected to be able to perform their work; that is under
“Close,” “Directive,” or “General Directive” supervision. These terms are defined as

follows:

1. The term “under close supervision” means that the employees perform only
those tasks which they have been instructed to do and are observed and

supervised most of the time while performing them.

The Cincinnati Gas & Electric Company

BSI Encrgy, Inc,
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For example: A helper assisting a mechanic in performing assignments
would ordinarily be under the “close” supervision of the mechanic.

2. The term “under directive supervision” means that the employees perform
primarily those tasks and duties which they have been directed to do and
then carry out such instructions under observation or checking from time to
time.

For example: A mechanic, working under the direction of a supervisor,
assigned to a section of the work but observed or contacted periodically
during the day, by the supervisor, would be considered as working under
“directive” supervision,

3. The term "under general directive supervision” means that the employees
under general instructions perform duties independently, but within the
limitations of standard practices or procedure.

For example: A Senior Lineperson operating in the field on scheduled
assignments, in accordance with standard practices and procedures but
without any supervision while in the field, whose production or
performance would be the check on activities and quality of work, would
be considered as working under “general directive” supervision.

QUALIFICATIONS

In this section of the job descriptions are listed those minimum
qualifications which the individual is expected to bring to the job. Specifically included
are such items as basic education, degree of skill, extent of experience, special
knowledge, and other required qualifications.

Company Requirements as to General Qualifications

in addition to the duties and qualifications for each job classification as set
forth in the job descriptions, each employee must meet the Company S
requirements as to general qualifications, which include:

1. The physical and mental abilities to perform the essential functions of
the job classification, with or without reasonable accommodations;

2. The willingness to foliow instructions and cooperate with other
employees;

‘The Cincinnati Gas & Electric Company
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3. The willingness to respond to calls outside of regular hours, when the
need arises and in emergencies, to help in any department or phase of
the Company’s operations in which they are qualified to help;

4. The willingness to work a shift schedule and irregular hours where the
nature of the work requires it;

5. The willingness to direct and instruct or train employees, of a lower job
rating, assisting on the same work;

6. If required by assignment to drive automobiie‘ or trucks, must hold a
valid State Bureau of Motor Vehicles Operators’ license;

7. Compliance with the general rules and practices of the Company, with
specific rules of the department in which they are employed, and with
those of other departments with which their work must be coordinated;

8. Thorough familiarity with and strict observance of the Company's
safety rules applicable to their job;

9. Have the characteristics of dependability, trustworthiness, and
carefulness, and have a satisfactory previous record in these respects;

10.The willingness to submit to physical examinations by a licensed
physician designated by the Company;

11.The willingness to supply the necessary employment records
including, but not limited to, birth cenrtificate, social security number,
selective service record, military record, character and past
empioyment records.

JOB EVALUATION QUESTIONNAIRE

Each questionnaire consists of questions related to the six factors used to
evaluate a job classification under the BOGAR system. One or more employees in a
job classification represented by the applicable Union must complete and sign one
questionnaire. A departmental management representative must approve the
completed questionnaire. The six factors and related sections of the questionnaire are

as follows:

Knowledge

Questions related to the amount of formal and informal education, training and
experience.

The Cincinnati Gas & Electric Company
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Responsibility

Questions related to the amount of responsibility for such things as: Company
funds; confidential information; safety, training and/or work direction of others; materials
and equipment; etc.

Customer Contact

Questions related to the amount, importance and difficulty of contacts with
internal and external customers.

Decision Making and Complexity of Duties

Questions related to the complexity of the work; the freedom employees have to
make decisions; and, the impact their decisions may have on the Company.

Physical/Adverse Characteristics

Questions related to the amount, duration and frequency of: physical work (e.g.,
lifting, climbing and walking); and, work in adverse conditions (e.g., heat, cold, dust and

noise).

Hazards

Questions related to the inherent dangers in the job which directly expose the
employee to the possibility of accidents which may result in lost time accidents or death.

WAGE SCHEDULE

Starting Rates

When employees are first assigned to a job classification, they receive the
starting/minimum rate indicated in the wage schedule for that job, except in cases
where an employee is already receiving a rate equal to or in excess of the
starting/minimum rate indicated. In such event when the employee is promoting into
the job classification, the employee receives an increase as described in the applicable
Union Agreement, but in no event in excess of the maximum wage rate for the job to

which the employee is assigned.

Progression Steps within a Wage Range

The wage range provides for progression steps leading up to the maximum
evaluated rate of the job. Job progression steps are designed for the purpose of

The Cincinnati Gas & Electric Company
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advancing an employee within the wage range. These progression steps are to be
used as follows:

At intervals of six months, the supervisor shall make a review of the employee’s
development and progress on the assigned job. If progress, measured by
demonstrated ability and performance, has been satisfactory, the scheduled
progression step will be made effective on the first Monday following the expiration of
that particular interval, until the employee’'s wage rate equals the maximum rate
specified for the particular job classification.

When the performance review indicates that the employee has not made
satisfactory progress in the job and an increase in pay is not warranted the employee is
to be personally notified by the immediate supervisor that the progression step increase
is being withheld. The notification must take place at least one month in advance of the
date for the scheduled progression step. In addition, serious consideration should be
given as to whether or not the employee should be demoted, transferred or released.
The Union may request a review of such a decision. Such review is to be made by a
representative or representatives of the Union and a representative or representatives

of the Company.

For new employees the six-month interval will start from the hiring date, and for
promoted employees, a new series of six-month intervals will start on the date of

promotion.

CONCLUSION

Although this plan is set forth as clearly and expilicitly as possible, questions may
arise as to the intent or interpretation of some provisions. in such event, the matter
should be discussed with a representative in the Labor Relations department.

Very Truly Yours,
Patrick P. Gibson

Patrick P. Gibson

The Cincinnati Gas & Electric Company

PS1 Energy, inc.
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ATTACHMENT 4

CLASSIFICATION: PRODUCTION TECHNICIAN

A, DUTIES:
Under directive supervision, on a rotating shift schedule, this position is responsible for the safe and
efficient operations, mechanical, electrical and instrumentation and controls maintenance of the piant
generating units, boilers, turbines, and their auxiliary and associated equipment including environmentai
systems and equipment, such duties, including but not limited to:
1. Ensuring proper startup, operation and maintenance of station boilers.
2. Ensuring proper startup, operation and maintenance of station turbines and generators.

3.  Ensuring proper startup, operation and maintenance of all associated systems and environmental
equipment including the remote operation of FGD or other systems.,

4,  Operating and mainizaining the balance of plant equipment, station switchyards and electrical
distribution systems.

5.  Inspecting plant equipment, take operational and equipment status readings.

6.  ldentify, troubleshot, and correct equipment problems and performing mechanical, electrical and
instrumentation maintenance activities.

7. Ensuring proper Lockout Tagout {LOTO) Energy Control procedures are performed as directed.

8. Completing all log entries and all necessary documentation for work assignments. Communicate
information as required at shifi tumover. :

8.  Completing all training and testing requirements of the job.

10. Direct, train and/or assist others as assigned.

14,  Performing other similar or less skilled work.

12. Performing overtime work assignments.

13. Compliance with all environmental, health, and safety (EHS) regulations.

14. Communicate with others to allaw for safe and efficient operation of equipment.

B. QUALIFICATIONS:

1. Must meet the Company's requirements as to GENERAL QUALIFICATIONS; in addition:
2. Must have a High School diploma or equivalent.

3.  Must have three years experience in Industrial Maintenance or Operations.

4,  Must maintain a valid driver's license if required.

5.  Must successfully complete all required job qualification testing.
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ATTACHMENT 5

CLASSIFICATION: CONTROL ROOM OPERATOR

A. DUTIES:

Under directive supervision, on a rotating shift schedule, is responsible for the coordination and the
safe/efficient operations of generating units; operates boilers, turbines and their auxiliary, and
associated equipment, remotely from a central control room, aided by communication with other plant
personnel; directs in his duties personnel assigned to the unit; and performs such duties as:

1. Directing and coordinating shift personnel and activities. In the absence of the shift supervisor
authorizes work to be performed inciuding but not limited to authorizing clearances, burning
permits, etc.

2. Engaging in the mechanical and electrical switching operations necessary to remove station or
substation mechanical and electrical equipment from service and return it to service.

3.  Ensuring proper Lockout Tagout (LOTO) Energy Control procedures are performed as directed.

4, Inspecting, monitoring, correcting problems, recording critical data and maintaining logs of
operational parameters and activities.

5.  Participating in training and may be required fo direct, train and/or assist others as assigned.

6. Monitoring operating conditions of equipment for continuous compliance with environmental
permit limits and design parameters, thus ensuring proper, safe, and economical operation of
units, and taking proactive corrective steps when such conditions are abnormal,

7. Performing the necessary tasks to maintain proper operation of steam or gas turbines, including
their related turbine auxiliary and associated equipment.

8. Performing the necessary fasks to maintain the desired output of electric generators,
transformers, busses, transmission lines, off and air circuit breakers and associated equipment
inciuding synchronizing and switching operations.

9.  Performing the necessary tasks to maintain proper operation of boilers for fuel, air, water, and
steamn flows, pressures, temperatures, during unit start up, shut down, and steady state operation.

10. Performing the necessary tasks to maintain proper operation of environmental equipment (i.e.,
FGD Systems, Precipitators, Bag houses, SCR’s, SNCR's, and any future equipment, including
their auxiliary and associated equipment.

11. Performing the necessary tasks to maintain proper operation of balance of plant equipment,
including their auxiliary and associated equipment.

©12.  Answering trouble calls, identifying the source or root cause of equipment failure, incorrect control
operations, or other faulty operation of equipment, reporting to the Supervisor on shift of any
trouble beyond their scope to rectify.
13. Initiate corrective action as required and coordinate response to abnormal operating conditions.

14. Maintaining control room and area in a clean, orderly condition, continucusly observe Company
safety rules and practices, unit operating permits, and other related procedures prescribed by the
Company.

15. Completing all training and testing requirements of the job.
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16. Performing the duties of Production Technician.
17.  Performing other similar or less skilled work.
18. Performing overtime work assignments.

19. Compliance with all environmental, health, and safety (EHS) regulations.

QUALIFICATIONS:

Must meet the Company’'s requirements as to GENERAL QUALIFICATIONS; must have all the
qualifications of a Production Team Member; and, in addition:

1. Must have at least six (6) years of station operations and/or maintenance experience.

2. Must have successfully completed all Company defined training and testing requirements and
demonstrated an aplitude for and ability to successfully perform the duties of a Production

Technician,

3. Must be able to demonstrate the ability to perform the duties of this job classification through the
successful completion of required promotional exams.

4. Must maintain a valid driver's license if required.
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’ JiMd O'CONNOR
P D Uke Vice President
& Energy- Labor Relations

Duke Energy Corporalion
EAS08 / 139 East Fourth St

June 15, 2009 , Cincinnatl, OH 45202

513-419-5743
513-403-4147 celf
513-415-5313 fax
Jim.o'connor@tiuke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Random Drug and Alcohol Testing

Dear Mr. Feldhaus:

During the 2008 negotiation meetings, the Company negotiated the right to implement
random drug and alcohol testing for employees not currently covered by DOT

regulations.

Although the Company is unsure at the present time when the testing will be
implemented in the new groups, it is known that roll out will most likely begin with the
Power Generation group. In any case, the Union and employees will be given no less
than a 60 calendar day notice prior to the implementation of the random screens in any
new work group. Employees will receive fraining on the process prior fo
implementation. It is the Company’s intent to administer the random testing program in
the same manner as it currently is for other areas of the Company.

The Union was assured that the testing pool for the non-DOT covered testing group will
be a single pool at an annhual test rate of 25%, including all non-DOT covered
employees represented by the Union from each of departmental areas where the testing
is implemented. The Company also comimitted to providing the Union with 550 “quick”
drug testing kits on a one-time basis after ratification of the new Agreement.

Nothing in this letter is intended to alter or diminish the Company’s right to medically
evaluate or test employees for cause at any time. It is hoped that the random testing
across the Company will provide consistency on this issue and help to maintain a safe
work environment that is free from the effects of substance abuse. '

Very truly yours,
/ .

Jim Q'Connor
VP, Employee & Labor Relations

60

www.duke-energy.com
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Jil4 O'CONNOR
P Duke . Yice President
& Energy- Labor Refations
: Duke Energy Corporation

EAS08 1 139 East Fourth St

June 1 5, 2009 Cincinnali, OH 45202
513-419-5743
513-403-4147 cel
513-419-5313 fax

glr. .Stevehl;eidhaus jim.o'connor@duke-energy.com

usiness vanager
Local 1347

internatronai Brotherhood of Eiectnca! Workers, AFL-CIO

RE: Retirement Plan Agreement

Dear Mr. Feidhaué:

During the 2009 contract negotiations, representatives of the Company and Local Union
1347 of the International Brotherhood of Electrical Workers, AFL-CIO (the "Union)
-discussed the Company's desire for all employees to move to a common benefits
program. The following outlines the agreement batween the Company and the Union
for providing employees with options for participation in the Cinergy Corp. Union
Employees' Retirement Income Plan (the "Retirement Plan") and the Duke Energy
Retirement Savings Plan for Legacy Cinergy Union Employess (Midwest) (the "Savings

Plan").

Traditional Retirement Program Frozen:

Participation in the Traditional Program under the Retirement Plan will be frozen as of
January 1, 2014 for certain employses. In this regard, active employees participating in
the Traditional Program immediately prior to January 1, 2014 who have a combined age
and years of service (i.e., vesting service under the Retirement Plan) (“Points”) that
totals less than 75 as of December 31, 2013 will automatically begin participating, as of
January 1, 2014, in the "New Duke Retirement Program” under the Retirement Plan,
which is substantially similar to the cash balance plan formula provided to legacy Duke
employees and which is described in more detail in the mandatory conversion section

below.

Voluntary Conversion Opportunity:

All active employees in the Traditional Program will be offered a voluntary window in
2009 to either elect to remain in the Traditional Program or to partictpate beginning
January 1, 2010 in the New Duke Retirement Program, as descnbed in the voluntary

conversion saction below.

Voluntary Conversion fo the New Duke Retirement Program: The refirement

benefits of those who voluntarily elect to move to the New Duke Retirement Program
during the above-mentioned voluntary window will be as follows:

www.duke-en Gicom
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Part A Benefit (Part A): The pension plan benefit that employees will earn
under the Traditional Program will be based on their participation service as of
the "day before conversion date" and their final average monthly pay (including
accrued vacation) at retirement (not the date of conversion). This Part A benefit
will also be payable in a single lump sum, following termination of employment
which single lump sum will be calculated using actuarial assumptions (i.e.,
interest rate and mortality table) determined in the sole discretion of the
Company from time to time to the extent permitted by applicable law. For
informational purposes only, the interest conversion rate currently resets annually
on January 1 for distributions commencing in that year, based on the applicable
interest rate published by the IRS for the prior August. In accordance with the
Pension Protection Act, the interest conversion rate is being transitioned from the
30-year treasury rate to a three-tiered corporate bond rate.

AND
Part B Benefit (Part B): On the "conversion date," employees will start eaming
an additional pension plan benefit through a new formula that "mirrors” the cash
balance benefit offered under the Duke Energy Retirement Cash Balance Plan.
For purposes of clanty such formula does not include "accrued vacation pay® in
the definition of earnings.

The formula under the New Duke Retirement Program as of January 1, 2010 will
be a pay credit equal to a percentage of eamings, which percentage is based on
an employee's points under the following schedule:

Points Percentage
0-35 4%
35-49 5%
50-64 _ 6%
65+ 7%

If an employee's earnings exceeds the Social Security Wage Base for a year, an
additional pay credit equal to 4% of earnings above the Social Security Wage

Base is made.

For purposes of clarity, years of service under the Retirement Plan (including
years of service prior to participation in the New Duke Retirement Program) are
taken into account in determining an employee’s points under the New Duke
Retirement Program.

The Company matching contributions provided under the Savings Plan for those
- who move to the New Duke Retirement Program will be enhanced to mirror the
matching contributions provided under the Duke Energy Retirement Savings
Plan. As a result, employees will be eligible to receive hlgher matching
contributions on a broader definition of pay. The higher amount is a dollar-for-
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dollar match on the first 6% of efigible pay (this includes base, overtime and
annual incentive pay).

Mandatory Conversion to the New Retlrem_ént Program:

Mandatory conversion from the Traditional Program fo a cash balance feature that
mirrors the cash balance benefit offered under the Duke Energy Retirement Cash
Balance Plan will be effective January 1, 2014 for employees who do not have 75
‘Points or more as of December 31, 2013 and have not voluntarily elected to participate
in the New Duke Retirement Program. The benefits provided under the mandatory
conversion will be substantially similar to those described above for a voluntary
conversion with the following differences:

a. The final average monthly pay for Retirement Plan purposes will not
include any compensation (including accrued vacation) received after
December 31, 2013 {i.e., no pay run up).

b. Employees will not have the ability to choose a lump sum for their Part A
benefit; only the current Traditional Program annuify options will be
available for the Part A benefit.

C. Employees can sfill grow in to the 85 points early retirement subsidy for
the Part A benefit.

d. Employees wiil receive the enhanced 401(k} plan matching confribution
under the Savings Plan, as described above, once they mandatorily
convert. .

e. "Accrued vacation pay" will be included in the definition of eamings but

only for purposes of determining an employee's benefit under the cash
balance formula of the New Duke Retirement Program.

f. The portion of an employee’s benefit that is earned under the Traditional
Program cannot be distributed before the age of 50.

For purposes of clarity, actwe emp!oyees who have 75 Points or more as of December
31, 2013 and had elected to remain in the Traditional Program in 2009 will remain in the |

Trad;t:onal Program.

Emplovees Currentfy_ in the Cash Balance Plans and New Employees:

Employees who are currently in one of the Cinergy cash bafance programs (ie.,
Balanced or Investor) under the Retirement Plan wili automatically transition to the New
Duke Energy Retirement Program effective on January 1, 2010. For this group, the
New Duke Retirement Program will include participation in a cash balance pension
benefit that mirrors the benefits provided under the Duke Energy Retirement Cash
Balance Plan, and an enhanced 401(k) plan matching contribution under the Savings
Plan that mirrors the matching contribution provided under the Duke Energy Retirement
Savings Plan. Employees who are hired prior to the transition date described
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immediately above will participate in an existing cash balance formula under the
Retirement Plan (i.e., the Balanced or Investor Program) and transfer {o the New Duke
Energy Retirement Program at the transition date In the same manner as other current
employees. Employees who are hired on or after the transition date described
immediately above will participate in the New Duke Retirement Program.

Profit Sharing and Incentive Matching Contributions

Once an employese is covered by the New Duke Retirement Program, he or she will no
longer be entitted to profit sharing coniributions (if they were previously in the Balanced
or investor Program) or incentive matching contributions (if they were previously in the
Traditional Program). If an employee moves to the New Duke Retirement Program
other than on the first day of a calendar year, he or she will not be eligible for an
incentive matching confribution but will be eligible for a pro-rated profit sharing
contribution (if otherwise earned) for that calendar year.

Retirement Plan and Savings Plan

This agreement outlines certain benefits to be provided to employees represented by
the Union. This agreement shall not be construed as limiting or restricting the right of
the Company as to the manner of providing such benefits, including the right to amend,
modify or merge the Refirement Plan and/or Savings Plan.

Very truly yours,
"
Jim O'Connor :
VP, Employee & Labor Relations
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[ DUKE ) Duks Energy
&’ ENERGY. e, o 555

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Eilectrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohic 45223

Re: Amendment to A-61 “Retirement Plan Agreement” Letter

Dear Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed changes to the
Company’s retirement programs. This letter sets forth the changes that were agreed to by the
Company and the Union.

Retirement Benefits for New Hires

For employees hired or rehired on or after January 1, 2015, the Company will provide an annual
contribution to the Duke Energy Retirement Savings Plan (“RSP") in the amount of 4% of the
employee’s annual compensation (including base, overtime, and incentive compensation) in
accordance with the RSP ptan documents. Such newly hired or rehired employees also will be
eligible for the Company-provided matching contribution equal to 100% of the before-tax (and
Rath) contributions made up to 6% of eligible pay in accordance with the RSP plan documents
on the same basis as employees hired prior to January 1, 2015. Employees hired or rehired on
or after January 1, 2015 will not be eligible to participate in the Cinergy Corp. Union Employees’
Retirement Income Plan {the “Pension Pian”).

Cash Baiance Interest Credit

The cash balance interest credit rate under the Pension Plan for pay credits made on and after
January 1, 2015 will be based on a 4% interest rate {0.327% monthly equivalent interest rate).
For purposes of clarity, the cash balance interest credit rate applies to cash balance participants
and the Part B benefit for participants who have a Part A (traditional) and Part B (cash balance)
pension plan benefit. The Part A (traditional} portion of the participant's benefit will not be
affected by this change.

Pension Plan Benefit for Long-Term Disability

A participant who starts receiving long-term disability benefits on or after July 1, 2015 wiil
receive interest credits under the Pension Plan’s cash balance formula while disabled, but will

www_duks-energy.com
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not receive pay credits while on LTD, in accordance with the Pension Plan documents. This
change wiil not apply for any individual who starts receiving long-term disability benefits before
July 1, 2015, or participates under the traditional formula, or for the Part A benefit for
participants who have a Part A (traditional) and Part B {cash balance) pension plan benefit.

The complete provisions of the Company’s retirement plans are set forth in the plan documents.
In the event of a conflict between any other communication and the plan documents
themseives, the plan documents control.

It is thought that this letter accurately describes the agreement reached by the parties regarding
amendments to Sidebar Letter A-61 relating to retirement plan agreements.

Sincerely,
O
J Alvaro

Director, Labor Relations
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REVISIONS TO THE SABBATICAL VACATION BANK AND VACATION
CREDITS PROGRAMS FOR IBEW 1347 EMPLOYEES

Effective January 1, 2010, the Vacation Bank and Vacation Credit Programs will be phased out
over a 4 year period ending on December 31, 2013.

The Changes:
Sabbatical Vacation Program {Employvee Ban Time):

» The sabbatical banking program will be eliminated for employees who are younger than 47
~ years old as of December 31, 2009.

¢ Employeses who are 47 years old or older as of December 31, 2009 will be eligible to continue
banking vacation untif 12/31/2013, up to the limits described on the schedule below,

e Employees who have already banked more than the maximum amount of vacation based on
the schedule below {including any vacation and service credits) cannot bank more after
1273142009, but will be grandfathered with the amount they have banked.

s No additional banking will be pertitted after 12/31/2013. The last opportunity to bank
vacation will be in December 2013.

» Banked vacation will be paid out at the final rate of pay at retirement.

Vacation Credit Program:

¢ Employees will be eligible to receive one week of vacation credit each year beginning at age
51, up to their annual vacation entilement A maximum of 240 hours will be awarded.

o Employees who are at least §1 years old as of 12/31/2013 will continue to receive vacation
credits up o the lesser of their annual vacation entittement or the schedule below.

» The vacation credit program will be modified for employees who are younger than 51 years
old as of December 31, 2013. Those employees "only" hired prior to January 1, 1997 will
receive their vacation credits up to the amount of vacation time they were eligibie for as of
January 1, 2005,

o Vacation credits will be paid out at the final rate of pay at retirement.

Service Credit Program:

« Employees wiil continue to recelve one week of “service credit' added to their vacation bank
in years 32 and 33 of employment in lieu of time off until December 31, 2013. Effective
January 1, 2014, employees will be granted a 6" week of vacation time oﬁ during their 32™
and 33" year of employment in lieu of a week of service credit.

» An employee who has already reached their maximum of vacation bank before January 1,
2014 will receive their 6™ week of vacation as "time-of? in lieu of a sesvice credit in years 32
and 33 of employment.

+ Service credits will be paid out at the final rate of pay at retirement.

Thse Schedule: _
Age as of 12/31/2009 Maximum Banked Vacation
Weeks (including vacation and
service credits)

47 10

48 10

49 10

50 12

51 14

52 16

53 18

54 20

55 22
i 56+ 22

At

Jim O'Connor

June 15, 2009 62
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JIM O'CONNOR
Duke . Vice President

& Enerqgy. Labor Relations

Duke Energy Corporation
. EASQ6{ 139 £ast Fourth St
Cincinnati, OH 45202

June 15, 2009 513-419-5743
513-403-4147 cell
513-419-5313 fax
Jim.oconnor@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

international Brotherhood of
Electrical Workers, AFL-CIC

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Short Term Disabllity Issues

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the Union expressed concern about delays that
have occurred and delayed pay of employees who have attempted fo gain approval for
Short Term Disability (STD) benefits.

The Union was assured that in situations where employees experience administrative
delay in the approval process for initiating or extending STD pay, they may request use
of available vacation pay and/or personal days to avoid the temporary loss of pay due to
the delay. The requests are subject to management approval, but under normal
circumstances they will be granted. When the Company's third parly administrator
approves STD retroactively, the pay coding for those days will be amended fo reflect the
payment of STD and the vacation and/or persaonal day hours will be added back to the
employee’s total amount of unused days for that calendar year.

It was also agreed that after the conclusion of the 2009 negotiations the Company

would make amangements for the union [eadership to meet with company

representatives and a representative from the third party administrator of STD, to

explore how improved understanding of the process and better communication may
. - help to prevent unnecessary delays to STD approval in future cases.

- Very truly yours, E
././ ' ry

Jim O'Connor
VP, Employee & Labor Relations

64
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; JIM O'CONNOR
Duke . Vice Prasident

Energyo Labor Refations

Duke Energy Corporation
FAS05 { 139 East Fourth St
Cincinnati, OH 45202

June 15, 2009 513.419-5743
513-403-4147 celt
513-419-5313 fax
fim.o’connor@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

international Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Union Employee Incentive Plan (UEIP)

Dear Mr. Feldhaus:

During the 2009 negotiations, the parties discussed additional incentive pay
opportunities for employees represented by IBEW 1347 in conjunction with the
transition to the New Retirement Program, and agreed that, during the term of
the 2009 through 2014 Agreement, the foliowing shall apply:

1. All employees who volunteer or are mandatorily converted to the

New Retirement Program under the Cinergy Corp. Union Employees’ Retirement
Income Plan {the “RIP") will have an annual incentive opportunity with a 5%
maximum {2% minimum, 3% target, 5% maximumy) payout level.

2. All employees who participate in the Traditional Program under the
RIP will continue to have their current anhual incentive opportunity with a 2%
maximum (1.0% minimum, 1.5% target, 2% maximum) payout level.

Very truly yours, )
/ .

Jim O'Connor

VP, Employee & Labor Relations
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If it is necessary to assign overtime to someone, the employee(s) will be assigned based on the
lowest amount of overtime hours worked. Nothing in this letter will preciude an Operations
Center from determining qualifications for specific assignments.

Call-out Responsiveness Rate

A call-out is defined as a contact or attempted contact by the Company to an employee who is
not currently working for the purpose of performing work. The response rate expectation for the
above-referenced work groups shall be reviewed quarterly based on a rolling 12 (twelve) month
average. An average response rate of at least 33% must be maintained by each employee. The
response rate shall be calculated based on the employee’s cumulative responses during the
rolling twelve-month period.

Call-out Responsiveness Measures

o Employees will provide the Company with accurate contact information and keep contact
information up to date.

o Employees will be contacted, via contact information they provide, to report for job
assignments.

e If Management determines the need for a “preferred volunteer” crew at an Operations
Center, employees will be able to volunteer for the “preferred volunteer” crew and that
crew(s) will be contacted before utilizing the overtime list.

o After contacting the preferred volunteer crew at an Operations Center, if additional
resources are needed, employees will be contacted in order based on low overtime
hours {(worked and waived).

o If an Operations Center does not have a preferred volunteer crew, employees will be
contacted in order based on low overtime hours {worked and waived).

o Employees that accept or decline an unscheduled overtime work assignment or an out
of town work assignment (at any facility or location owned andfor operated by the
Company) will be credited a “response” or a *non-response” as approptiate.

» Employees that accept or decline an unscheduled overtime work assignment for a utility
not owned or operated by the Company, will not be credited with a “response” or a “non-
response”.

o Employees held at the end of a regularly scheduled work day for overtime assignments,
will not be charged with a “non-response” if after being released from that overtime
assignment, they are subsequently called for an overtime assignment and are unable to
respond.

o Employees held over by the Trouble Desk for additional work following a scheduled
overtime assignment, will be credited a “response” or a “non-response” as appropriate.

o During emergency work assignments, an employee will receive a maximum of one
response or non-response as appropriate, for the duration of the event.

¢ The response rate will be calculated on actual call-outs and responses to those call-outs
based on the above criteria. A minimum of eight call-outs are required for the calculation
of the response rate.
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* Employee(s) who have been unavailable for call-out due to time off work protected by
applicable law or Company policy and who do not have the minimum eight cali-outs and
9 months of full duty will not have response rate calculations until they meet both
requirements. The 9 months of full duty availability do not have to be consecutive
months.

« Employees will be eligible to receive an incentive award based on a call-out response
rate to be determined.

Employees failing to maintain at least a 33% response rate will be subject to progressive
corrective action beginning with an oral warning. Any particular corrective action will remain in
effect and subject to further corrective action, until the employee has met the call-out
responsiveness rate expectations in four consecutive guarterly reviews after that action. In
addition, he/she may not be permitted to travel out of the Ohio/Kentucky service territory on
emergency work assignments unless approved or designated by the Supervisor.

Employees who were under the 33% response rate in the previous review period, will not be
subject to corrective action again if they remain under the required response rate at the
subsequent review because they were not contacted for the minimum number of overtime
opportunities.

If the Customer Average Interruption Duration Index (CAIDI) has not improved by July 1, 2019,
the Company reserves the right to initiate a one-time reopener with the Union solely concerning
these overtime guidelines, during the term of the Agreement.

Based on the foregoing, this letter supersedes any prior letters or agreements among the
parties relating to this matter. it is thought that the above adequately describes the parties
agreement on this matter.

Sincerely,

(e

lvaro
Director, Labor Relations



Attachment RHM-4(d)
Page 158 of 177

Duka €
DUKE 139 Eas Four Suaet

A
g&@% EN ERGY@ Cincinnati, OH 45202

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Temporary Assignments at Qther Locations

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed temporary assignments by maintenance
employees within Midwest Commercial Generation and Regulated Generation.

When it is necessary to temporarily assign a Hoist Operator, Material Services Team Member,
Maintenance Services Team Member, a Maintenance Technician, a Maintenance Journeyman,
or a Maintenance Apprentice to a generating facility other than their regular headquarters, the
Company will make the assignment in accordance with Article V, Section 9 of the Collective
Bargaining Agreement. For employees in the above mentioned classifications who receive less
than a twenty-four hour notice of a temporary change in location, the Company will provide
premium pay for all straight time hours the employee actually works at the new location, up to
twenty-four hours after the notice was provided. To prevent stacking of benefits, such premium
pay will not be provided when employees already are receiving overtime compensation for
hours worked at the new location. No notice is required when the above referenced employees
are returning to their regular headquarters.

The administration of this provision in no manner restricis the right of the Company to have an
empioyee report to another location or facility temporarily once they have reported to work at
their regular headquarters. In this case, no premium will be paid when the employee begins and
ends their regularly scheduled shift at their assigned headquarters

it is thought that this lefter accurately describes the parties’ agreement relating to a temporary
change in reporting location. ’ '

Sincerely,

Qo

1Alvaro
Di r, Labor Relations

www.dukg-enargy.com
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Retirement Savings Plan Changes for Traditional Pension Plan Participants

Dear Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed the benefits provided to
traditional plan participants under the Duke Energy Retirement Savings Plan ("RSP"). This
letter sets forth the related changes that were agreed to by the Company and the Union during
the 2014 negotiations.

Matching Contribution

The Company agreed that, effective January 1, 2015, the matching contribution formula
applicable under the RSP for traditional pension plan participants will change to the following:
Each pay pericd, the Company will match 100% of each eligible traditional plan participant’s
before-tax and/or Roth contributions (excluding “catch-up" contributions) contributed to the RSP
for the pay period for up to 4% of his/her eligible pay, plus 50% of the eligible traditional pian
participant's before-tax and/or Roth contributions (excluding “catch-up” contributions)
contributed to the RSP for the pay period for up to the next 1% of his/her eligible pay. For
purposes of clarity, traditional plan participants will not be eligible to receive incentive matching
contributions for periods after the 2014 pian year.

Compensation

The Company agreed that, effective January 1, 2015, the definition of eligible pay for purposes
of determining the amount of traditional plan paricipants’ before-tax, after-tax and/or Roth
contributions (including “catch-up contributions) under the RSP will be expanded to include
incentive pay, as well as base pay, unused vacation pay (when paid) and overtime pay, which
are currently included in eligible pay. For purposes of clarity, there will be no change to the
definition of eligible pay used 1o determine the amount of Company matching contributions
made on behalf of the traditional plan participants under the RSP, which definition only includes
base pay and unused vacation pay (when paid).

It is thought that this letter accurately describes the agreement reached by the parties regarding
the RSP.

www.duke-snergy.com
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Sincerely,

(thins

, Alvaro
Director, Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

{ocal Union 1347

international Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Safetv Shoe Polic
Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed the new Safety Shoe
Policy describing appropriate footwear to be worn by employees in certain departments as
referenced in this letter.

To facilitate compliance, the Company will provide an initial reimbursement for existing
employees and subsequent new hires as described below for employees t¢ purchase two (2)
pairs of boots that meet the requirements for their position.

1. The Company will reimburse employees in Transmission G&M and Distribution C&M for
reasonable expenses associated with the initial purchase of two pairs of boots.

2. The Company will provide reimbursement not to exceed $300 for the initial boot
purchase for employees in Fleet Services, Supply Chain, and Metering Services.

3. Employees will not be eligible for this initial reimbursement if they were previously
provided reimbursement by the Company for two pairs of compliant boots to ensure that
there is no duplication or stacking of benefits for this purpose.

Going forward, employess in the above referenced groups, will be eligible to receive
reimbursement not to exceed $300 every two years for the purpose of replacing worn boots,
Employees are expected to manage their boot allowance as they deem best, provided that
reimbursement will not exceed $300 every two years.

Employees are expected to purchase footwear from a vendor of their choosing that meets the
requirernents for the type of work they are required to perform in compliance with departmental
requirements. Employees are required to wear compliant footwear at all times when they are
working. Individual business units may choose to implement variations of the policy with
respect to specific shoe requirements based on the work environment in that depariment and

reimbursement approach.

www.duke-energy.com
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Prior to any reimbursement, smployees are required to provide a copy of the receipt and also
proof that the boots meet the departmental standards. it is the Company's expectation that this
reimbursement will be sufficient for employees to maintain protective footwear for work
purposes. Employees who experience legitimate damage to their boots related to work
activities, as determined by Management, should contact their supervisor to make
arrangements for replacement.

It is expected that impacted employees will be in compliance with the Company’s new Safety
Shoe Policy by July 1, 2014,

Sincerely,

s

Alvaro
Director, Labor Relations
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June 20, 2013

Mr. Donald Reilly

Business Manager

Locat Union No. 1347

International Brotherhood
of Electricat Workers

4100 Colerain Avenue

Cincinnati, Ohio 45223

RE: Transportation Senior Servicer Wage Rate
Dear Mr. Reily:

Reference is made {o our recent conversation regarding the starling wage rate and wage progression for
the Transportation Senior Servicer job classification. This is an entry leval position with a starting wage of
$12.50 per hour. Per our discussion, the Company is adjusting the minimum wage rate to $17.0C per
hour. As with ather entry level positions. the Company reserves the right to increase or decrease the
minimum wage rate based on market conditions.

In addition, we discussed that after the successful completion of their probationary period, employees in
this classification will receive an increase to $0.65 below the maximum wage rate for this classification, At
this point, the wage progression will be as outiined in the Collective Bargaining Agreement and the
Patrick P. Gibson Letter.

I believe that this lefter accurately describes our conversation regarding this issue. f you are in
agreement. please sign and refurn this lelter to me.

Very truly yours.,
;.:“',' l"; ;.;' “:) . rd

Michael A. Ciccarella
Labor Relations Consuitant

For the Union:

‘W Wi LTI,
Don Reiliy Date

Business Manager, Local 1347, IBEW

s Tk ansTey Tom

77



Attachment RHM-4(d)

Page 165 of 177
Duka E
Cincinnath, OH 15201

" ENERGY.

January 15, 2ut4

Mr. Donald Reilly

Business Manager

Local Union No. 1347

Intermnational Brotherhood
of Eiectneat workers

4100 Colerain Avenue

Cincinnati, Ohio 45223

RE: Revised Malenal Services Team Member Job Description - £E85

Dear Mr. Reity:

Reference is made to our meeting held en January 10, 2014 to discuss the Company's intent to revise the
East Bend Material Services Team Member job dascription. Originaily esltablished in 1997, this position
encompassed the Coal Yard Helpar, Cenveyor Operator, Mobile Equipment Operater, and Assistant Flest
Ogperator. The duties of tha Assistant Fleet Operator, of which the wage rata of tha MSTM is equaf to, are

no longer being performed.

[he mmimum wage rate for the rewised MSTM\mu be $14.49 {cumrently $12.23) per hour, and the

maximum rate will equal the maximum hourly rate for Wage Level 15 which is currenlly $29,84. The
minimum wage rate is not subject to the annual wage increase, and the Company reserves the right o
raise minimum rate at its discration. Employess may ba placed at a higher wage rate based on education

and experienca as follows;

Years of Directly Related Exoerfonce

Education None >1 Year »3 Years >3 Yoars »>8 Years | »10 Yoars

$ 1449 $ 1804 $ 1758 $ 1313 | § 2067 § 20867

Two y2ar technicat degree pius retated work
expanence.

Some advanced sducation (>1 year) non- NG
degread in related cowrses o degree i NoON-
relaled course of {1 ymar trade degres

High School Gracuate or eqivalency.

FRRTEL] $ 1604 $ 1758 5§ 1913 § 2067

MNQ NG $ 1449 $ 1604 | $ 1758 $ 1913

Diractly reiafed wock expesence = SXpeneiice in may?ﬁpmad Cperatons. Material Hancing Operations, Lancfill Activites
wckxdng Survaying Skil, and Bask: Maintenance Sklls in a Generating Staton or other ndustiad facily requiring servlar kncwindge

and abutties.

Articta {ll, Section 7 () of the Collective Bargaining Agreemeant will not apply to this position in regard to
eslablishing an employae’s wagqe rate. Existing empioyees accepting this position will have their houry
rats sstablished according io the table abova based on experience and aducation. All other provisions of

Articla Hi. Section 7 (f} apply.
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Mr. Lon Retity
January 185, 2014
Page 2

Current pay structura, which is associatad with the Skills Qualification Plan, i3 no fonger supported. Going
forward, pay progressicn will be as follows;

A) Empioyees wilt ba avaluated ang given a gay intrease every SiX montns as provicea tof in e
*Patrick P. Gibson Letter* dated December 29, 2000,

B) Intentis for employees starting at the minimum rata of pay to reach maximum pay in fiva years.

C) Inlisu of the 30.10 increasa as provided for in tha Collective Bargaining Agresment each increasa will
be determined by taking the differenca belween the entry and maximum wage rate and dividing by
ten. The ment increase amount wii Ce adusied annually in comunction with the General wage

Incraase,

Increase is lo be based on satisfactory psrformance. Faclors lo be considered are altendance, job

D)
performance, completion of required training, and disciplinary record.

it @ menit increass i denied, tha employee will not ba aiigibla for an increase until tha next scheduled
increass.

E)

Employees on short term disability, military leave, or leave of absence greater than thirty days may
have tha merit increase delayad by the length of time equat to the absence. This provision will be
applied consistent with the Family & Medical Leave Act, and ail other applicable laws and company

policlas.

F)

1 s agreemeant in no manner restncts e Company from revising this this job descaption in {ne futurs, if
the job description is modified at a future data, all applicable pravisions of the Collective Bargaining

Agreement wiil apply.

i belleve that this letter accurately describes our conversations regarding this issue. If you are in
agreement, plaasa sign and return this lefter io me.

Very truly yours,
bl {icast .

Michaed A, Ciccarelia
Labor Ralations Consuftant

FoOf the Union:

- 2o-ry
Date

Business Manager, {.ocal 1347, IBEW
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August 27, 2013

Mr. Donald Reilly

Business Manager

Local Union No. 1347

Intemational Brotherhood
of Electrical Workers

4100 Colerain Avenue

Cincinnati, Ohio 45223

RE: Repair Specialist and Sr. Repair Mechanic Job Classifications

Dear Mr. Reilly:

Per owr recent discussions the Company is modifying the Senlor Repair Mechanic (#67567) job
description. We agreed that the modifications are not significant enough to wamrant a re-evaluation of this
position and the wage rate will remain as established. Currently, this is Levef 20 with a maximum rate of

$34.62 per hour.

We also discussed the re-classification of the sole remaining Repair Speciafist. This employee, Michael
Dieckmann, will be reclassified as a Senior Repair Mechanic (at the maximum rate of pay) on the first pay
period after the Company receives a signed copy of this agreement in accordance with the Collective
Bargaining Agreement, this date will also be Mr. Dieckmann's classified senlority date.

| would like to emphasize that the Repair Specialist position is not heing discontinued at this time and the
Company reserves tha right 1o fil future vacancies in this classification as business needs dictate.
Furthermora, this agreement in no manner waives the Company's right under the Collective Bargaining
Agreement to ravisa either job description at a futura date.

| believe that this lefter accurately describes our conversations regarding this issue. If you are in
agreement, please sign and return this letter fo me.

Very truly yours,

WM/W.

Michael A. Ciccarslla

Labor Relations Consuitant
For the Union:

il 9 4227 227 /3
Don Reilly 24 Date

Business Manager, Local 1347, IBEW
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March 20, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

Intemational Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

Prasident

Local 12049

United Steelworkers
Valley View Headquarters

Re: Separation of Gas and Electric Customer Premise Work

Gentlemen:

In late 2013, the Company and the Unions resumed discussions conceming the
separation of the workforca that performs combination gas and slectric duties on
customer premises.

As soon as practical and except as provided below, Service Delivary smployees
represented by IBEW Local 1347 will not be assigned to pedform gas customer premise
work, including but not limited to, disconnection of gas service for failure to pay.
Further, Gas Operations employees represented by USW Locals 12049 and 5541-06
will not perform electric customer premise work, including but not limited to,
disconnection of electric servics for failure to pay. While the Company will detarmine
the affective date of this agreement, separation will occur simuitaneously for Gas and

Electric employeaes.

However, the Company reserves the right to assign gas and electric customer premise
work to the first responder who is qualified to safely perform the work, regardless of the

Awrw duk8-3nargy com

Duky Enargy
T 33 Zsst Fawan Sieaar
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department or union affiliation of the first responder, when such work is necessary to

protect lifs, property or continuity of service.

The separation of the gas and electric customer premise work will not cause wage
levels to be re-evaluated at this tims for employees assigned to perform gas or electric
customer premise work. Employees will continue to be expected to comply with
regulations and department work rules as determined by management, including but not

limited to, home site reporting expectations.

Based on the foregoing, this letter supersedes any prior Istters or agreemants among
the parties relating to this matter. It is thought that the above adequately describes the

parties’ agreement on this matter.

Sincerely,
el (e
Jay R. Alvaro

Direttor, Labor Relations

AGREED 1O BY:

IBEW Local 1347, by:

USW Local 5541-06, by:

Steve Bowermaster, President

USW Local 12049, by:

C AL L

Johif Waits, Prasident
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