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Appendix A

Historical Documents Preserved
And Made A Part Of This Agreement
For Interpretation And Application

The index and marginal references in the Labor Agreement to documents in Appendix A are
intended only for convenience in administering the Labor Agreement. The index and marginal
references and Appendix A are not intended to list every document that could be applicable to
any factual situation arising under a given Article or Section of the Labor Agreement. It is also
not intended that each document referenced in an Article or Section will be applicable to any or
all factual situations covered by the referenced Article or Section. No inferences, presumptions,
or conclusions shall be drawn by the Company, the Union, or any arbitrator from the indexing of,

a marginal reference to, or failure to reference any document listed in Appendix A.
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uUsw
2016 — 2021
CONTRACT

This Contract, dated June 2, 2018, is agreed upon between Duke Energy Ohio,
inc., Duke Energy Kentucky, Inc., hereinafter referred to as the “Company,” and the United
Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service
Workers International Union (USW), hereinafter referred to as the “Union.”

The Company and the Union recognize that in order for the parties to meet the
challenge of competition, the need for long-term prosperity and growth, and establish
employment security, each must be committed to a cooperative fabor management
relationship that extends from the bargaining unit members to the executive employees.
The Company and the Union agree that employees at ail levels of the Company must
be involved in the decision making process and provide their input, commitment, and
cooperation to improving safety, productivity and helping the Company become the
lowest cost producer and highest quality provider of energy service.

ARTICLE | - PURPOSE AND RESPONSIBILITIES

Section 1. (a) It is the intent and purpose of the parties hereto that the terms and
conditions of this Contract will promote and improve the economic relations between the
Company and its employees who are members of the Union, to the mutual benefit of both
parties. To that end, there is established herein the basic agreements as to hours of work,
rates of pay, working conditions, and a method of providing for the peaceful and
satisfactory adjustment of differences of opinion and interpretations of this Contract that
may arise from time to time to be observed by the parties hereto during the life of this

Contract.

Section 2. (a) It is expressly understood and agreed that the services to be
performed by the employees covered by this Contract pertain to and are essential to the
operation of a public utility and to the welfare of the public dependent thereon and in
consideration thereof, as long as this Contract and conditions herein be kept and
performed by the Company, the Union agrees that under no conditions and in no event,
whatsoever, will the employees covered by this Contract, or any of them, be called upon or
permitted to cease or abstain from the continuous performance of the duties pertaining to
the positions held by them under this Contract. The Company agrees on its part to do
nothing to provoke interruptions of or prevent such continuity of performance of said
employees, insofar as such performance is required in the normal and usual operation of
the Company’s property and that any difference that may arise between the above-
mentioned parties shall be settled in the manner herein provided.

(b) The Company agrees that it will not attempt to hold the Union financially
responsible or institute legal proceedings against the Union because of a strike, slowdown
or work stoppage not authorized, abetted or condoned by the Union. The Union agrees
that, in the event of an unauthorized work stoppage, it will in good faith and without delay
exert itself to bring the work stoppage to a quick termination and insist that the
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employee(s) involved cease their unauthorized activities. To that end, the Union will
promptly take whatever affirmative action is necessary. Furthermore, the Union agrees
that any employee or employees who agitate, encourage, abet, lead or engage in such a
strike, work stoppage, slowdown or other interference with the operations of the Company
shall be subject to such disciplinary action as the Company may deem suitable, including
discharge, without recourse to any other provision or provisions of the Contract now in

effect.

(c) No employee shall be required to cross a picket fine to perform work that is not
necessary to provide the normal services of the Company. A supervisor shall notify
individuals who are picketing that Company smployees must provide service and shall
make arrangements for employees to safely cross the picket line to perform such work,
The Company agrees, in the case of new construction work involving Field Operations
Forces, to notify the Sub-District Office of the Union not less than 24 hours in advance of
any situation requiring the crossing of a picket line.

ARTICLE Il - RECOGNITION OF THE UNION

Section_1. (a) The Union is recognized as the sole and exclusive collective  a.41
bargaining agency for those employees who are employed under the classifications listed
in the job descriptions manual.

“This Contract shall be final and binding upon the successors, assignees or
transferees of the Union and the corporate entity of the Company.

(b} Employees in the following categories are specifically excluded from the
collective bargaining unit represented by the Union: clerical, dispatchers, draftsmen,
foremen, and all supervisory employees with authority to hire, promote, discharge,
discipline or otherwise effect changes in the status of employees, or effectively
recommend such action.

(c) The Company recognizes the Union as the sole collective bargaining agency in
matters conceming wages, hours of work and working conditions for all employees, as
defined above, in the following Departments, Divisions and Sections:

LOCAL UNION 12049

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Corrosion Control
Systems Operations
Production - Gas Plants

Compliance and Service Delivery OH/KY
Service Delivery
Meter Services
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LOCAL UNION 5541-06

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Systemns Operations
Production - Gas Plant

Compliance and Service Delivery OH/KY
Service Delivery

(d) There shall be no discrimination, interference, restraint or coercion by the
Company or its agents against any employee because of membership in the Union.

(e} There shall be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee or officer of the Union
because of race, color, religion, sex, disability, national origin or ancestry or for any other
reason. References to the masculine gender are intended to be construed to also include
the feminine gender whenever they appear throughout the Contract.

(f) Nothing in this Contract shall be deemed to require the Company or the Union
to commit an unfair labor practice or other act which is forbidden by, or is an offense
under, existing or future laws affecting the relations of the Company with the employees
bargained for by the Union.

ARTICLE lil - RECOGNITION OF MANAGEMENT

Section 1. (a) The Union recognizes that the management of the Company, the
direction of the working forces, the determination of the number of employees it will
employ or retain in each classification and the right to hire, suspend, discharge, discipline,
promote, demote or transfer, and to release employees because of lack of work or for
other proper and legitimate reasons are vested in and reserved to the Company.

(b) The above rights of Management are not all-inclusive, but indicate the type of
matters or rights which belong to and are inherent to Management. Any of the rights,
powers, and authority the Company had prior to entering this Agreement are retained by
the Company, except as expressly and specifically abridged, delegated, granted or
modified by this Contract.
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ARTICLE IV — UNION SECURITY AND CHECK-OFF

Section 1. (a) Any employee who is a member of the Union on the effective date
of this Contract, shall, as a condition of continued employment, maintain membership in
the Union,to the extent of paying the periodic membership dues uniformly required of all
Union members subject to the annual 10 day escape period hereinafter described.

{b) Any employee who is not a member of the Union on the effective date of this
Contract, and who chooses not to become a member, shall be required as a condition of
continued employment, to pay to the Union each month, as a contribution toward the cost
of the administration of this Contract, a service charge equal in amount to the monthly
dues uniformly required of Union members.

{c) New employees, hired by the Company after the effective date of this Contract,
shall be required to join the Union as a condition of continued employment on the 31% day
of employment in a job classification represented by the Union.

{d) The Union agrees that any present or future employee who is now or may
become a member of the Union may withdraw from membership in the Union between
December 15 and December 31, inclusive of each year, by giving notice of this desire to
do so by registered or certified mail to the Labor Relations area of the Company. After
such withdrawal, an employee shall not be required to rejoin the Union as a condition of

continued employment.

{e) The Company, for all employees in the bargaining unit who have fumished the
Company with voluntary check-off authorization cards, shall deduct from those employees’
pay each week, dues or service charges and promptly remit the same to the International
Secretary-Treasurer of the Union on a monthly basis. The initiation fee of the Union shall
also be deducted and remitted to the Intermational Union.

{f) The amount of dues or initiation fees to be deducted by the Company, within the
limitations set forth on the voluntary check-off cards, shall be computed on the basis of the
formula provided by the Intemational Union. An initiation fee in an amount specified by the
Union will also be deducted from the employee’s pay. The Company will cooperate with
the Union to change the dues computation period upon proper notice from the
Intemational Representative.

(@) The Union agrees that neither it nor any of its officers or members will
intimidate or coerce any employees of the Company into joining the Union. The Company
agrees that neither it nor any of its management representatives will attempt to persuade
any employee from joining the Union.

(h) The Union agrees that in the event of any strike, work stoppage, slowdown,
picketing or any other interference o the work or the operations of the Company by any
individual employee or group of employees in the bargaining unit represented by the
Union, this section of the Contract is then and there and by reason thereof automatically
canceled and of no further force and effect; provided, however, that the Company may
upon the presentation of proof satisfactory to the Company, within 10 days thereafter, that
the Union did not directly or indirectly authorize, permit, endorse, aid or abet said strike,
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work stoppage, slowdown, picketing or interference referred to, reinstate this section of the
Contract, which section, if reinstated will, from and after the date of reinstatement, be of
the same validity, force and effect as if it had not been canceled. In this connection, it is
the expressed intention of the parties that for the purpose of making this cancellation
provision effective without affecting the other sections of the Contract, this Contract is to be
considered a severable Contract. Should the automatic cancellation of this section occur,
it is the intention and agreement of the parties that all other sections and provisions of the
Contract remain in full force and effect as therein provided.

() The Union shall indemnify and save the Company harmless against any and all
claims, demands, law suits, or other forms of liability that may arise out of or by reason of
action taken by or not taken by the Company in reliance upon any check-off authorization
cards signed by the individual employees and fumished to the Company by the Union for
the purpose of complying with any of the provisions of this Section.

ARTICLE V - CLASSIFICATION AND WAGES
Section 1. (a) The wage schedules described in the Contract in effect immediately

prior to the date of this Contract, including all adjustments to those wages which were due
to increases in the C.P.l. during the term of that Contract shall be amended as follows:

As of | Effective || Effective || Effective || Effective || Effective
Wage || May 15, | May 15, || May 15, || May 15, || May 15, || May 15,
Level 2015 2016 2017 2018 2019 2020

1 $22.68 $23.13 $23.65 $24.19 $24.79 $25.35
$23.14 $23.60 $24.13 $24.68 $25.29 $25.86
$23.51 $23.98 $24.52 $25.07 $25.70 $26.28
$24.54 $25.03 $25.59 $26.17 $26.82 $27.43
$26.24 $26.76 $27.37 $27.98 $28.68 $29.33
$26.97 $27.51 $28.13 $28.76 $29.48 $30.14
$28.02 | $28.58 || $29.22 | $29.88 || $30.63 | $31.32
$29.47 $30.06 $30.74 $31.43 $32.21 $32.94
9 $30.37 $30.98 $31.67 $32.39 $33.20 $33.94
10 $30.79 $31.41 $32.11 $32.83 $33.66 $34.41
11 $32.22 $32.86 $33.60 $34.36 $35.22 $36.01
12 $33.79 $34.47 $35.24 $36.03 $36.94 $37.77
13 $35.52 $36.23 $37.05 $37.88 $38.83 $39.70
14 $36.01 | $36.73 || $37.56 (| $38.40 | $39.36 || $40.25
15 $36.53 $37.26 $38.10 $38.96 $39.93 $40.83
16 $37.57 $38.32 $39.18 $40.07 $41.07 $41.99

N[~ |wiin

Level 5-Construction Assistant, Mechanic lll (incumbent); Level 6-Meter Specialist IlI;
Level 7-Gas Systems Operations Mechanic [ll, Mechanic Operator lil; Level 8-
Premise Mechanic, Gas Plant Operator lll; Level 11-Gas Plant Operator l, Meter
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Specialist Il; Level 12-Gas Systems Operations Mechanic Il, Mechanic Operator 1;
Level 13-Service Mechanic “B”, Welder Il, Gas Plant Operator |, Meter Specialist I;
Level 14~Tool Repair Specialist, Welder I; Level 15-Gas Systems Operations Mechanic
I, Mechanic Operator |, Service Mechanic “A”; Level 16-Inspecting Mechanic.

(b) Any employee in the bargaining unit represented by the Union who was on or
below the maximum hourly wage rate of his job classification on May 15, 2016, shall
receive an hourly increase in accordance with the increase applicable to the maximum
wage rate of his job classification in accordance with the provisions of the Contract.

(¢) The hourly wage rate increases referred to herein shall not apply to the
minimum hourly wage rates of starting job classifications.

(d) Employees shall be provided the higher of a 25¢ promoetional increase above
the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply
when the maximum wage rate of a job is not at least 25¢ above the maximum wage rate
of the job classification from which it promotes.

(e) Whenever the difference between the minimum and maximum wage rates of
any hourly rated job classification is not divisible by ten, the hourly wage rates will be by
10¢ steps, with the exception of the last step to the maximum hourly wage rate of the job
classification. In such case the increase to the maximum hourly wage rate will include the
10¢ increment plus the odd amount necessary to equal the maximum hourly wage rate,
provided, however, that the total amount of the increase is less than 20¢.

(f) Employees who are below the maximum houry wage rate of their job
classification shall continue to receive such length of service increases as they may be
entitled to under the operation of the job classification and wage evaluation plan.
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(9) The shift differentials paid to employees on scheduled shifts on classified jobs
will be paid as follows:

Name"and Definition of

Shift

Current

Effective

Effective

First Day
of Pay
Period

Following

Ratification

5/15/2017

5/15/2018

5/15/2019

5/15/2020

Day Shift

Where the
majority of the
scheduled hours
worked are
between 8:00
a.m. and

4:00 p.m.

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Afternoon
Shift

Where the
majority of the
scheduled hours
worked are
between 4:00
p.m. and

12:00 Midnight

$1.65

$1.70

$1.75

$1.75

$1.80

$1.80

Night
Shift

Where the
majority of the
scheduled hours
worked are
between 12:00
Midnight and
8:00 a.m.

$1.70

$1.75

$1.80

$1.80

$1.85

- $1.85

Sunday Premium

When the majority of the regularly scheduled hours in a shift are on Sunday, a
Sunday premium will be paid to an employee for all scheduled straight time hours worked

on that shift as follows:

Effective Effective
First Day of
Current | Pay Period
Following 5/15/2017 | 5/15/2018 | 5/15/2019 | 5/15/2020
Ratification |
$1.80 $1.90 $1.90 $2.00 $2.00 $2.00 |

(h) The Company shall prepare occupational classifications and job descriptions
which will define, as nearly as possible, the nature of the work involved under each
classification. All required changes in job classifications or promotional sequences will be
initiated by the Company.
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() When a job description has been revised by the management, a representative 5 o4
of employees will be given an opportunity to suggest changes to the revised job
description before it is submitted to the Company’s Job Evaluation Committee. Aiter the
management has reviewed the changes to the job description, if any, suggested by the
Union representative, the job description will be submitted to the Company’s Evaluation
Committee. The Union representative shall have an opportunity to submit written
comments regarding the duties of the job to the Company’s Evaluation Committee. There
will be no recourse to the grievance and arbitration procedure because of the language of
a job description or the evaluation of a job classification.

() The Job Evaluation Committee of the Company will be responsible for
evaluating all new or revised job classifications. Prior to the evaluation of revised job
descriptions, the representative of the Union may accompany the management
representative to explain his written comments to the Committee. The evaluation
established by this Committee will be used to determine a proposed maximum wage rate
for each new or revised job classification. The wage rate resulting from this evaluation will
be communicated to the Union as far in advance as possible, but not less than 30 days, of
the proposed effective date for the installation of the new or revised classification.

(k) The Union shall maintain a Classification Committee consisting of not more
than five members who may review the evaluation and wage rate of any new or revised
classification. The Union’s Committee may, by request, meet with the Company’s
Committee as soon as possible at a mutually convenient time, but within 30 days, after the
Union has been notified by the Company of the proposed new or revised classification for
the purpose of presenting any information relevant to the evaluation of the new or revised
classification, which has been included in the previous written comments of the Union
representative. The Union will be notified after the Company's Committee has reviewed
the information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any
revised wage rates are reduced as a result of the evaluation(s), they will not be placed into
effect until the Company and the Union have had an opportunity to negotiate them during
full contract negotiations, even though the revised job classification will be in effect.
Employees, presently in, or promoting to, such job classifications will continue to receive
wage adjustments in accordance with the other provisions of the Agreement just as if the
wage rate had remained at the same leve! until a new Agreement is reached.

It is understood that the right to maintain, revise or abolish any job classification or
to create new classifications is the exclusive right of management.

() Where the Union deems an employee, or employees, to be improperly
classified, it may file a grievance which shall be handled under the grievance procedure of

this Contract.

(m) Members of the Union’s Committee and a reasonable number of witnesses
shall not suffer a loss of pay when engaged in meetings during their working hours with the
Company's Job Evaluation Committee.

Section 2. (a) No employee shall regularly be called upon to perform work beyond
the scope of his classification or training. Employees temporarily advanced to a higher

8
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classification for four hours or more in any one day shall receive either the minimum rate of
pay applicable to that classification or 25¢ per hour above the maximum wage rate of their
job classification, whichever is greater, but no more than the maximum wage rate of the
job to which the employee is upgraded. Employees temporarily assigned to a job scaled
at a lower rate of pay than their own shall not suffer financially through such a transfer.

- (b) When a temporary assignment in a job classification within the bargaining unit
exceeds 90 consecutive days, the assignment being temporarily filled shall be considered
a vacancy and filled permanently in accordance with the posting procedure.

{c) When an employee covered by this Contract voluntarily accepts a temporary  a.50
assignment to a supervisory position, he shall be paid the same rate of his classified
assignment at the time of the temporary assignment.

() An employee, when permanently promoted to a job classification and
qualifying in all respects with the exception of time spent in the preceding classification as
required in the qualification section of the job description, shall be considered as having
the equivalent of such required time.

ARTICLE VI - SENIORITY

Section 1. (a) System Service shall date from the time an employee first eams
compensation in the employ of the Company, except as such system service may be lost
in accordance with Section 6 of this Aricle.

{b) Classified Seniority shall date from the time an employee is permanently
employed in a specific job classification. Whenever employees are accepted for job
postings and their promotion is delayed by no more than 30 days or when a delay beyond
30 days is caused solely by the Company, their new classified seniority date will be
adjusted to place them in their proper seniority position in relation to other employees who
promoted as a result of the same posting.

{(c) In the event that two or more employees achieve classified seniority on the
same date, the respective seniority rank of such employees shall be determined by the
Union. The Union shali promptly notify the Company in writing of its determination.

{(d) Nothing in this Contract shall be construed in such a way that would enable an
employee to use classified seniority for the selection of a particular job assignment. [n
justifiable cases, however, when requested by an employee, a supervisor will give
consideration in making job assignments to the requirements of the job to be done, the
physical condition, the qualifications and the classified seniority of the employee.

(e) All new employees and ail employees transferring from other bargaining units
into a job classification represented by the Union shall be classed as probationary
employees for a period of one year and shall have no system service and seniority rights
during that period. After one year of continuous service as probationary employees, such
employees shall be classified as regular employees and their system service and seniority
record shall include their previous employment as probationary employees. The Company

9
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shall have the right to lay off or discharge probationary employees and there shall be no
responsibility for reemployment of such employees after they are discharged or laid off
during the probationary period. No unqualified probationary employee shall act as a
second employee in any two-employee crew in the Field Operations or Systems

Operations Sections.

(f) In order to avoid possible grievances, the Company will discuss in advance
with the representatives of the Union, demotions, layoffs, and recalls from layoffs.

Section 2. (a) Classified seniority shall be administered separately in the following  A-87

Departments, Divisions, and Sections:

LOCAL UNION 12049

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Ohio — Kentucky District
Corrosion Control
Ohio District
Systems Operations
Ohio - Kentucky District
Production - Gas Plants
Ohio - Kentucky District

Compliance and Service Delivery
Service Delivery OH/KY
Service Delivery
Ohio - Kentucky District
Meter Services
Gas Measurement Center
Ohio District

LOCAL UNION 5541-06

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Systems Operations
Production - Gas Plant

Compliance and Service Delivery
Service Delivery

(b) in the cases of promotions, within each District as described above, the Union
agrees that the strict classified seniority interpretations may be waived when a specific
employee is unqualified for a particular promotion but in such event the Company and the

Union shall discuss the matter fully and come to agreement first,

10
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{¢) The classified seniority status of employees permanently assigned from one
District to another District shall be fixed without delay by discussion between the Company
and the Union Grievance Committee.

{d) For a period of six months following a promotion, when an employee who has
been assigned to a job classification not bargained for by the Union retumns to a job
classification in which they have classified seniority, their seniority will be adjusted to a
date that is one day less than the classified seniority date of the employee with the least
classified seniority in the job classification within the bargaining unit to which the employee
is assigned. If the employee retums to the bargaining unit greater than six months from
said promotion, they shall be placed at the minimum wage rate in a job classification no
higher than Service Mechanic B, Meter Specialist 1, Mechanic Operator ll, Gas Systems
Operations Mechanic I} and Gas Plant Operator Il. For purposes of bidding and
downbidding, all previous seniority is lost and the employee will be ranked in seniority as a
newly hired employee. No employee may return to a bargaining unit job classification if,
as a direct result, an employee represented by the Union wouid be laid off.

Section 3. (a) An employee who has accepted a new position, will be given the 507
first 10 working days of training, to evaluate the new position. It at the end of such period,
the employee requests, they shall be restored to their previous position and previous
classified seniority rank. This provision does not apply to employees who are in positions
of automatic progression. An employee who has satisfactorily met all the requirements for
entrance into a job classification shall be given a period of 30 days in which to master the
new assignment. If, at the end of such period, the employee is unable to fuifill the
assignment; he shall be restored to his previous position and previous classified seniority

rank.

(b) The Company shall have the right to require examinations, either oral, written ~ , .
or practical, to determine the fitness of employees for promotions. When such
examinations are deemed necessary by the Company, the equipment and facilities
necessary for such examinations will be provided by the Company. The Company agrees
that the employee shall have the right to review the results of departmental tests upon
request. If an employee indicates, within five days after receiving the results of a
departmental examination, that he feels the examination was not fairly administered, the
Company agrees to reexamine the employee. A Union designated witness may be
present only during the practical portion of the retest. The employee, upon request, shalt
receive counseling based upon tests administered by the Staffing Services area of the
Company or by outside consultants. In the case of a downbid, an employee who does not
pass an examination shall be required to retake that examination after three months. An
employee who does not pass the examination a second time will not be eligible for
reexamination for 12 months and for subsequent two year intervals thereafter and will not
be eligible to bid on other bargaining unit positions until they have successfully passed the
examination. After three unsuccessful attempts to pass the test, the employee can elect to

forfeit the bid.

{(c) When a permanent promotion is to be made to a job classffication bargained  5.g0
for by the Union, a notice of the opening shall be posted by the Company on all bulletin
boards for two weeks. A copy of these notices will be mailed to the Presidents of the Local

11
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Unions. The periocd of posting may be reduced to seven days, provided that any
employees with greater classified seniority who may be off duty during the entire seven-
day posting period are notified of the posting by a copy of the posting notice mailed by
registered or certified mail to their home address on record in Human Resources.

(d) All bids related to posted openings should be made in duplicate and presented
to the responsible supervisor who will sign both copies, retain one and return the duplicate
to the employee for the record of the Local Union.

(e} When a posted opening occurs in a job classification, employees already in
that job classification within the Seniority District may exercise their classified seniority
rights to cross bid for the opening if the opening exists at another headquarters. The most
senior employee already in the job classification within the Seniority District who cross bids
and can qualify will be selected. Only one cross bid will be accepted for each posting.
Resultant openings, which the Company desires to fill, will be filled by promotion of
qualified employees from the next lower job classification or other qualified employees in
the same promotional sequence in the Seniority District where the resultant opening

exists.

{f) When a posted opening cannot be filled from among the qualified employees
in the Seniority District in which the opening exists, the opening will be filled from qualified
employees from other Seniority Districts within the Section. When the opening cannot be
filled from within the Section, the opening will be filled in accordance with the appropriate
provisions of this Contract.

(g) Subject to the approval of the Company and the Union, any employee may
waive his right to promotion i such waiver does not prevent other employees from
acquiring experience in the job classification held by him. Such waiver must be submitted

to the Company and the Union in writing.

(h) When an employee waives his right to an opening in a job classification, the
next employee shall be entitled to such opening, on a classified seniority and sufficient
qualification basis, and so on until the position is filled.

(i) An employee waiving his right under this provision cannot later claim that
particular job opening as a classified seniority right; however, the employee making such
waiver shall not prejudice his right to accept future vacancies or positions that may occur,
on a basis of his classified seniority and qualifications.

() An employee pemmanently established in a job classification under the
provisions of this section of the Contract shall not be replaced later by an emplioyee who
may have developed sufficient classified seniority or qualifications.

Section 4. (a) The Company will post at least semi-annually and will maintain lists
at locations mutually agreeable to the Company and the Union showing the system
service and classified seniority of each employee. If exception is not taken to the list as
posted within 30 days from the date of posting, the list shall be considered as correct.
Copies of these lists shall be forwarded to the Local Union President and Recording

Secretary.
12
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(b) The Company will furnish annually, upon request, to the Financial Secretary of
the Local Union a complete maifing list of all employees in the bargaining unit.

Section 5. An employee’s classified seniority and system service standing shall not -
be jeopardized due to time off for injury, sickness or leave of absence.

Section 6. An employee will lose his system service and classified seniority who:
(1) Quits of his own accord.
(2) Is discharged for just cause.

(3) Employees who leave the Company involuntarily shall not lose accrued system
service or classified seniority if, upon recall, they respond within six days,
provided it is not obligatory on the Company to issue such a call after two
years after the date of layoff. Notification of recall will be sent by registered or
certified mail.

Section 7. (a) Layoffs and demotions shall be made on the basis of classified
seniority. Reassignments shall also be made on the basis of classified seniority and
sufficient qualifications. In case of layoff, an employee shall have the right to be retumed
to any job classification previously held by him in the course of his employment with the
Company if his classified seniority is sufficient to qualify him for such job. An employee,
however, shall not have the right to be demoted or assigned to any job classification which
he has not previously held but will be given consideration by the Company for a Mechanic
Il position, at the maximum rate, before new employees are hired. Such an employee's
classified senierity as a Mechanic Il would be the same as the employee’s system
service.

(b) Every effort shall be made to continue the present policy of avoiding seasonal
layoffs by finding other work for any employees likely to be thus affected, should such
occasion arise.

Section 8. Any employee who may make application to the Staffing Office for
transfer to a starting job not represented by the Union, for which he may be qualified, will
be given preference for consideration before a new employee is hired for the job.

ARTICLE VIl - HOURS OF WORK

Section 1. (a) Eight or 10 consecutive hours, exclusive of lunch time, shall .,
constitute a working day, and four or five such days, totaling 40 hours, shall constitute a
working week. Regular employees available and able to work, shall be assured of a 40
hour work week. It is understood that this provision will not affect in any manner the right
of the Company to make temporary or permanent reductions in forces when considered

necessary by the Company.

(b) It is recognized that shift work is essential for employee groups covered by this ):'582
Contract, in order to provide for continuous operation and service. However, insofar as g}
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possible, day work shall prevail. Where shift work is necessary, the Union and the
Company shall cooperate in providing the necessary manpower, with the required ability,
to fill day, aftemoon, and night as well as weekend work schedules.

(c} Except when changing schedules or agreed otherwise, employees shall have
consecutive off days, but not necessarily in the same work week.

(d) The work week of an employee for payroll purposes shall be from midnight
Sunday to midnight the following Sunday. Employees working on a shift beginning two
hours or less before midnight will be considered as having worked their hours following
midnight. Employees working on a shift ending two hours or less after midnight will be
considered as having worked their hours before midnight.

(e} The work week of an employee for purposes of determining off-days shall
begin on midnight Sunday and consist of seven consecutive days in which the employee is
scheduled to work five days and be off two days or scheduled to work four days and be off

three days.

{f) Schedules for all employees will be based on the time prevailing in the City of
Cincinnati.

(g) The first eight hours of work per day will be at straight time for regular A-89
scheduled work days, time and one-half for the employee’s first scheduled off-day in the
work week and double time for the employee’s second scheduled off-day in the work
week. Any time in excess of eight hours per day will be paid at the rate of time and one-
half, except the employee’s second scheduled off-day worked, which will be paid at double
time. For employees who work a four day-10 hour schedule, the first 10 hours of work per
day will be at straight time for regular scheduled work days, double time for the employee’s
second consecutive scheduled off-day and time and one-half for all other scheduled off-
days. Any time in excess of 10 hours per day will be paid at the rate of time and one-haif
except the employee’s second consecutive scheduled off-day worked which will be paid at

double time.

(h) In no case will an employee be forced to take time off in lieu of time worked
outside his Regular Scheduled Work Day, but should an employee elect not to work during
his Regular Scheduled Work Day he shalil not receive pay for such time.

(i} Employees required to work more than 16 consecutive hours will be paid
double time for alil time worked in excess of, and continuous with, the 16 consecutive

hours.

() When overtime occurs within a job classification where more employees are  a-18
qualified and available to work than are necessary at the moment, the Company and  A-63
Union have agreed to maintain a system of selecting the employees within the job  A-64
classification at each headquarters who are to work, in a sincere effort to equalize
overtime work, through a set of overtime guidelines that have been established and are
contained in a separate document. The employees will be notified in advance, whenever
possible, when they are required to work overtime. In the event the available overtime is
not offered to the entitled employee(s) under the established overtime guidelines, the

14
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Company will offer the affected employee(s) make-up overtime. All make-up overtime
must be offered and worked by the employee within six months of the time the disparity

occurred.

{k) Overtime lists shail be posted weekly, in each headquarters, showing the
overtime hours worked or waived during the previous week by each employee at the
headquarters. Probationary employees shall not be inciuded in the overtime lists.

{I) A call-out shall be defined as notice to report for unscheduled work given to an
employee by telephone or messenger after he has left his headquarters or place of
reporting or in case of an off-day, after what would have been his scheduled hours on that

day.

(m) Employees called out for overtime work, other than for planned overtime, shall  a-s0
be paid a minimum of four hours at the appropriate overtime rate.

(n) Travel time of one-half hour each way, at the appropriate .overtime rate of pay,
will be allowed on a call-out when such call-out exceeds four hours of continuous work that
is not contiguous with a regularly scheduled shift. Employees will not be compensated for
any travel time on a call-out which occurs on a regular holiday or when the employee is not
released from work before his regularly scheduled shift, nor will travel time be allowed
when overtime is worked continuously at the end of a regularly scheduled shift.

(o) Planned overtime shall be defined as time worked upon notice to an employee
given before leaving his headquarters or place of reporting, or in.case of an off-day, during
or before what would have been his scheduled hours on that day, that he is to report
outside of his regular schedule on any succeeding day. Such time worked shall be paid
for at the appropriate overtime rate but not for less than four hours unless such planned
overtime extends into or directly follows the employee’s regularly scheduled work day,
when it shall be paid for at the appropriate overtime rate for the actual hours worked.

ARTICLE VIit - WORKING CONDITIONS

Section 1. CHANGE IN SCHEDULE: (a) Each employee shall have a specific
hour for reporting for work, and shall be entitied to not less than 24 hours notice of any
change. Employees, whose schedules are changed to include an off day on the next
succeeding day, shall receive such notification within 15 minutes prior to or after the start
of their regularly scheduled hours of work on the day previous to such a change.

(b) If an employee is required to commence working on a schedule which was
changed without 24 hours notice, he shall receive the appropriate premium pay for all
consecutive hours worked. Employees, who are not notified within 15 minutes prior to or
after the start of their regularly scheduled hours of work of a schedule change that includes
an off day on the next succeeding day, shall receive the appropriate premium pay for all
hours worked during their next scheduled work day.

Section 2. TRANSFERS AND REASSIGNMENTS: (a) Each employee shall have .54
a specific headquarters for reporting for work. There shall be no unreasonable,
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disciplinary or discriminatory transfers, but the right of the Company to effect transfers,
reassignments and logical site reporting to properly run its business is recognized. The
Company will discuss transfers, reassignments and logical site reporting in advance with
representatives of the Union except in instances where the employees with the least
classified seniority are selected or where the employees volunteer. Employees may be
assigned to report to a logical site reporting location for any assignment expected to be a

minimum of three days.

(b) Transfers which are for periods of 14 consecutive calendar days or less will be
considered temporary transfers. Transfers of 15 consecutive calendar days or more to
either permanent or temporary headquarters, planned in advance, will be considered
reassignments. Notification of availability of a reassignment will be posted at least 2
weeks in advance of the requirement. Eligible employees may request a preference for
the reassignment. If there are no voluntary requests, the qualified individuals lowest on
the classified seniority list will be assigned.

(c) During periods of temporary transfers or reassignments, the employees will
report to and work out of the new headquarters. Such employees will be paid one hour's
pay at the straight time rate and mileage at the prevailing rate based on the round trip
distance between the employee’s regular headquarters and temporary headquarters for
each day of a temporary transfer and for the first 14 consecutive calendar days of a
reassignment to a temporary headquarters. If a temporary reassignment exceeds three
months, the employee will be paid in a similar manner when they return to their regular
headquarters. Neither the one hour's pay nor the mileage applies for temporary transfers
or reassignments of employees whose normal assignment is to home site report.

When it is necessary to temporarily assign probationary employees to a
headquarters other than their own or to a job site reporting location that is farther from their
regular headquarters, such employees will be paid mileage at the amount per mile
approved by the Internal Revenue Service, based on the additional round trip mileage the
employee is required to drive. No mileage compensation will be paid for the temporary
assignment if the other reporting location is closer to the employee's home.

(d) When it is necessary to temporarily assign employees to a logical site
reporting location that is further from their home than their regular headquarters, such
employees will be paid mileage at the prevailing rate based on the additional round trip
mileage employees are required to drive. No mileage compensation will be paid for the
temporary assignment if the other reporting location is closer to the employee’s home.

(e) Logical site reporting will be offered on a voluntary basis. If there is an
insufficient number of volunteers, assignments will be made on a junior qualified basis.
When assigning the junior qualified, unusual or extenuating circumstances will be taken

into consideration.

{f) Employees may be assigned to drive Company vehicles from and to the job  A-82
site from home or sites close to home. If Company vehicles are used in such a manner,
the mileage provisions for logical site reporting are not applicable. An option to the
mileage provision is that employees may, during a logical site reporting assignment,
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pick up and return a Company vehicle to their regular headquarters, provided travel is
on their own time.

Section 3. FOREMEN'S DUTIES: Foremen’s duties shall be restricted to direct
supervision except for Foremen’s and employees’ training, in cases of emergency, or for
such incidental work as may occasionally be required.

Section 4. SAFETY AND HEALTH: (a) The Company shall make all reasonable
provisions for the safety and heaith of the employees. A suitable number of raincoats,
hats, boots, gloves and water facilities and any other safety equipment required by the
Company shall be provided on the job. Adequate locker, toilet and shower facilities shall
be provided at all permanent headquarters from which the men operate or in the shop
where they are employed. A reasonable effort will be made to provide similar facilities at

temporary headquarters.
{b) Employees shall be held responsible for the equipment assigned to them.

(c) In order to promote heaith and safety among the Company’s employees, the
Company and the Union agree that a Joint Safety Advisory Committee will be established.
This Committee shall meet quarterly upon the Union's request to the chairman of the
committee, who shall be the Safety Director of the Company. The purpose of the Joint
Safety Advisory Committee is to give consideration to those general accident prevention
programs and policies that affect the safety and health of the employees represented by
the Union. The Joint Safety Advisory Committee shall not deal with individual or group
grievances. It is agreed that the administration of the accident prevention and medical
policies, programs and procedures are vested in and reserved to Management. It is
further agreed that employees engaged in the Joint Safety Advisory Committee meetings
during working hours shall suffer no loss of pay for such time.

(d) The Company agrees that an employee is authorized to call for assistance if, in
the employee’s judgment, his safety is endangered.

Section 5. CONTRACTING QUT: (a) No employee shall be deprived of work Aa-13
through contracting with outside parties. When it is necessary to use private equipment,
such equipment shall be manned and operated by employees, provided qualified
employees are available and said equipment can be obtained on this basis.

(b) In order to meet the unusual amount of work due to deferred maintenance and  p.3g
an abnormal expansion of new construction, the Company contemplates that it will be
necessary to continue to contract for some of this work. This is believed necessary in
order to avoid the building up of a large temporary force to meet an unusual condition. If
such a force were built up it would either be necessary to lay off the additional employees
hired when the work was caught up, or it might become impossible to assure 40 hours
work per week for 52 weeks per year for regular employees as provided for under this

Contract.

(c) It will continue to be the policy of the Company, when contracting for work, not
to contract for any work which is ordinarily done by its regular empioyees if contracting for
the work would result in the layoff of any regular employees.
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(d) In deciding what work shall be contracted by outside forces the Company will
take into consideration the necessity of meeting the completion requirements of the work
in order that the service needs of the customers may be met. The Company will make
reasonable efforts to utilize our normal working force where possible to do this work.

(e) The question of what proportion of this work will be done on an overtime basis
will depend on the urgency of the work, weather conditions, volume and nature of the work
and the availability of the working force.

Section 6. MEAL COMPENSATION: Employees working extra time shall be
entitted to a suitable lunch or compensation therefore at the conclusion of two hours in
excess of eight working hours; similar lunch or money at each five-hour interval thereatter
until released from duty. Employees who work a four day-10 hour schedule shall be
entitled to a suitable lunch or compensation in lieu thereof, whenever they work one hour
or more in excess of their normal workday; similar lunch or money at each five hour
interval thereafter until released from duty. On call-out of employees for emergency work
on an off-day, such employees called out to work shall be fumished a suitable lunch or
compensation in lieu thereof after each five hour interval until released from duty. The
meal compensation allowance shall be as follows:

Effective Effective
First Day of
Current | Pay Period
Following 5M15/2017 | 5/15/2018 | 5/15/2019 | 5/15/2020
Ratification
$10.75 $11.25 $11.25 $11.50 $11.50 $11.50

Section 7. TRANSPORTATION: Except when employees are engaged in a
logical site reporting assignment, ail transportation of employees from shop to job or job
to job, or job to shop shall be provided by the Company when same is required in the

line of duty.

Section 8. WITNESSING FOR COMPANY: Regular pay and reasonable or A-1
required expenses will be aliowed employees who may be summoned or requested to

testify for the Company.

Section 8. JURY DUTY: Employees required to serve on a jury shall be
compensated on the basis of their regular wage.

Section 10. PAYDAYS: Paydays shall continue as at present, i.e., one every other
calendar week. Paychecks will be mailed to the employee’s home address. Employees
on a volunteer basis may elect direct deposit. Employees hired on or after January 1,
2006 will be required to use direct deposit. Checks wili be directly deposited into one or
more bank accounts employees shall designate and authorize. Direct Deposit advices will
be mailed to the employee’s home address if she/she has elected to receive a printed

copy.
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Section 11. RETROGRESSION: Shouid an employee, who has given long service
to the Company, become physically unable to satisfactorily and safely perform the regular
duties of his job classification, an effort will be made by the Company to find work of a less
strenuous nature for which he is qualified. The employee’s hourly rate will be red-circled
at the time of his assignment to a job of a lower classification until his hourly rate is equal
to the maximum hourly wage rate of the job classification to which he has been assigned.

Section 12. JOB ABOLISHMENT: Should an employee have his job abolished, an .99
effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a resuit
of his job being abolished wiil maintain his present hourly rate until the maximum houtly
wage rate for the job classification to which he has been assigned is equal to the
employee’s present hourly rate or until he qualifies and receives a promotion.

Section 13. GENERAL ILLNESS: (a) Regular employees who are actively working 5.5
on January 1, regular employees who return to work from an authorized extended a-g
absence on or after January 1, probationary employees who become regular employees
on or after January 1, shall be paid as gross wages, for absent time due to bona fide
illness or injury, a maximum annual amount equal to 40 hours at their regular Straight
Time Pay. Such payment shall be made by the Company on the nearest practicable
regular pay day following the date such employee becomes eligible.

(b) After an employee has been continuously disabled, subject to medical
determination, and unable to retum to work for more than seven consecutive calendar
days, the employee will receive Short-Term Disability consisting of up to 26 weeks of pay
per incidence with payment based on the schedule below or until the employee is able to
retum to work, whichever comes first. During the seven consecutive calendar day waiting
period, it is intended that no employee will incur a loss of more than five scheduled days of

straight time pay.

The administration of short-term disability compensation will be as follows:

Years Maximum Weeks at 100% Pay Weeks at
of Service per Occurrence 66 2/3% Pay
0-1 None All
1-5 10 Balance
6-10 15 Balance
11-14 20 Balance
15 or more 26 N/A

(c) After an employee has been continuously disabled, subject to medical
determination, and is unable to retum to work for more than 27 consecutive weeks, and
has exhausted Short-Term Disability Benefits, the employee will receive Long-Term
Disability benefits as described in the Company’s Long-Tem Disability Plan Description.

(d) Compensation will not be provided for illnesses resulting from such causes as:

illegal use of drugs or alcohol, willful intention to injure oneself, the commission of a crime,
elective or cosmetic procedures not covered by the medical plan, the employee’s refusal
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to adopt such remedial measures as may be commensurate with his disability, or permit
reasonable examination by the Company.

(e) In order to facilitate the scheduling of the work forces, an employee who will be
absent from.work shall notify the Company within a reasonable period of time before his
scheduled shift if possible and shall likewise give the Company reasonable advance notice
of his return to work. Unless an employee notifies the Company concemning the cause of
his absence before the end of the first scheduled working day of such absence, his waiting
period and subsequent claim for sick leave pay shall not begin until such nctice is
received.

(f) Failure to present a certificate from a physician licensed to practice medicine
prior to the end of the fifth scheduled working day or failure to provide a legitimate. excuse
will cause the employee’s Short-Term Disability to be denied until the time such certificate
is received.

(g) If an employee requests work of a less strenuous nature for a temporary period
following an iliness or disability, the Company will make an effort to find such work
providing the employee's physical condition is satisfactory and is approved by the
Company physician.

Section 14. HOSPITAL AND MEDICAL PLANS: (a) Any health care plans A.14
(medical or dental) that the Company unilaterally implements at its sole discretion for A-78
the general non-represented employee population shall also be provided to the
bargaining unit employees at the same costs and plan design structure as for the non-
represented employees. |t is expressly understood that the right to add, eliminate, and
alter or to make any other changes to these health care plans or to employee costs for
the plans, is reserved to the Company.

(b) The Company’s part of the monthly premiums for the health care plans will
continue to be paid while an employee is receiving iliness or accident compensation,
provided the employee was covered by such plan immediately prior to the employee’s
sickness or industrial accident.

(c) For the term of this Contract, post-retirement health care under the health  A-71
care plans sponsored by Duke Energy Corporation will be made available to all union A-71a
Employees hired prior to January 1, 2012 in accordance with the terms of the letter from 2';?
the Company to the Union dated April 4, 2005, Sidebar Letter A-71 dated August 1, A:92
2007, Sidebar Letter A-71a dated June 3, 2011 and the “2016-2021 Post Retirement
Heaith Care Letter’ dated June 2, 2016. Union employees who are hired on or after
January 1, 2012, will not be eligible for sither the Traditional Option (as defined by the
applicable sidebar letters) or the HRA Option (as defined by the applicable sidebar
letters), but such employees shall be eligible for access (at unsubsidized rates) to post-
retirement medical, dental and vision coverage as described in the “2016-2021 Post
Retirement Health Care Letter" if they have attained age 50 and completed at least five

years of service as of the date of their retirement.

Section 15. INSURANCE, HEALTH & WELFARE BENEFITS: Any insurance, a.gg
health and welfare benefit plans under the Duke Energy Active Health & Welfare Benefit
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Plans not specifically referenced elsewhere in this Contract (e.g. life insurance,
supplemental, accidental death and dismemberment, long term disability, and dependent
life insurance) that the Company maintains and/or implements for the general non-
unionized employee population shall also be provided to the bargaining unit employees at
the same benefit levels, costs, and plan design structure as for the non-unionized
employees. The Company has the right to add, efiminate, and alter or to make any other
changes to these insurance, health and welfare benefit plans or to the employee costs for
the plans, consistent with any changes it makes for the general, non-unionized employee

population.

Section 16. INDUSTRIAL ACCIDENTS: An injured employee who is unable to
work because of an industrial accident will be paid a supplement in an amount equal to
one half of the difference between what he/she would have received at regular work and
the amount received as compensation for such injury, for a period not to exceed 26 weeks.
This supplemental industrial accident compensation will begin after an initial seven
calendar day waiting period and will continue for not more than 26 weeks of continuous
disability. However, if an industrial accident disability continues for 14 or more calendar
days, the employee will receive this supplemental industrial accident compensation for the

initial seven-day waiting period.

Section 17. INCLEMENT WEATHER: The Company will not require employeesto  A-7
work out of doors in heavy or continuous storms or excessively cold temperatures in  A-65
exposed locations, unless such work is necessary to conform to the law or applicable
regulations, to protect life, property, or to guarantee service to the customers. Employees
covered by this Contract shall not be required to lose time due to such weather conditions,
but the Company may provide work indoors or under adequate shelter at their regular rate

of pay.

Section 18. Upon the death of the designated relatives of an employee, the
employee, upon request, may be entitled to the stipulated maximum number of calendar
days off for which he is entitled to receive regular pay for not more than the indicated
number of consecutive working days, including the day of the funeral. [f prior
arrangements are made, an employee may include a maximum of one day following the
funeral as one of the consecutive working days off, and in the case of a spouse, child,
mother, father, brother or sister, two days following the funeral. No pay will be granted for
regular scheduled off days.
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Relationship Maximum Consecutive Maximum Consecutive
Calendar Days Off Working Days Off With Pay

Spouse or Domsstic Partner 7 5

Child, Stepchild or Foster Child 7 5

Mother, Stepmother or Foster Mother 7 5

Father, Stepfather or Foster Father 7 5

Brother, Stepbrother 7 5

Sister, Stepsister 7 5

A legal dependent residing in the 7 5

employee’s household

In-Laws (father, mother, brother, 5 3

sister, son or daughter)

Grandchild, Step Grandchild 6 4
Grandparent/Spouse’s Grandparent 4 2

With supervisory approval, beresavement may be taken in segments. For example, an
employee may take time off on the day of the death, retum to work and then take off
additional time to attend the funeral. If an employee has worked four hours or more and is
notified of a death in his family, and leaves the job, the day will not be charged as one of
the consecutive working days. If, however, he has not worked four hours, the day will be
charged as one of the consecutive working days for which he is entitled to receive regular

pay.

Section 19. BULLETIN BOARDS: The Company agrees to furnish bulietin boards
at all division headquarters, The use of these boards is restricted to the following: notices
of Union meetings, notices of Union election, notice of changes within the Union affecting
its membership, or any other official notices issued on the stationery of the Union and
signed by the Regional Director or any duly elected or appointed official of the Local
Union. There shall be no other general distribution or posting by members of the Union of
pamphlets or literature of any kind except as provided for herein.

Section 20. UNION OFFICE: (a) Members of the Union selected for full time office
shall be entitled to unpaid leaves of absence without prejudice or loss of seniority. Such
leaves of absence shall be limited to a period of one year, and shall be renewed at the
conclusion thereof, if necessary. At no time shall the operations of the Company be
interfered with by such leaves of absence. All requests for such leaves of absence shall
be in writing and submitted at least one week in advance.

(b) Except as it may conflict with other provisions of this Contract, the President,
Vice President, Recording Secretary, and elected Grievance Committee men shall not be
required to work regular afternoon and night shifts. However, not more than two
employees from each headquarters may exercise this privilege.

Section 21. ADDRESSES AND TELEPHONE NUMBERS: Each employee in a
job classification represented by the Union shall be responsible for maintaining an up-to-
date address and telephone number on file at the Company. Forms to report changes will
be provided by the Company and made available to employees at each headquarters.
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Section 22, PERSONAL DAY: (a) An employee who has completed six months of
continuous service shall be entitled to four compensated personal days off each calendar
year. Requests for personal days must be made at [east seven calendar days prior to the
date requested and must be approved by management. However, because of extenuating
circumstances, a day off with less than a seven calendar day notification may be approved
by an employee’s supetvisor. Arrangements for all personal days must be made with
supervision on or before November 1 of each year or it shall be lost. The Company
reserves the right to limit the number of employees who can be off on a specific day. If a
personal day is not used during a year, it shall be lost and no additional compensation

shall be granted.

(b) An employee who has completed six months of continuous service shall be
entitled to one compensated Diversity Day off each calendar year. Requests for this day
must be made at least seven calendar days prior to the date requested and must be
approved by management. However, because of extenuating circumstances, less than a
seven calendar day notification may be approved by an employee’s supervisor. The
Company reserves the right to limit the number of employees who can be off on a specific
day. If the Diversity Day is not used during a year, it shall be lost and no additional
compensation shall be granted.

Section 23. TEAMS: The purpose of bargaining unit teams is to promote an  A-40
environment of continuous improvement in the work place for the mutual benefit of the
Company, its customers, and the Union. Performance of special functions and duties
within the team is voluntary. The teams will not be involved in any issue or take any action
or make any decision which will subordinate the interests and viability of the Union. The
teams will not engage in collective bargaining or deal with management over bargainable
issues, as all parties recognize this to be the exclusive role of the Union.

ARTICLE IX ~ ADMINISTRATION AND
GRIEVANCE ADJUSTMENT

Section 1. (a} The Union shall maintain a system of Stewards whose duties shall A-15
be to represent the Union in seeing that the provisions of this Contract as they apply on 421
the job are observed at all times. The Union shall have a Grievance Committee composed
of five* members. This committee shall meet with the management of the Company on all
matters pertaining to the provisions of this Contract, and any and all matters of dispute
between the Union and the Company under the terms and during the life of this Contract.
The Recording Secretaries for the Local Unions may also attend such meetings.

(b) i an employee, after consulting with the immediate supervisors, feels that a
grievance exists, the avenue of grievance adjustment shall be: first, between the
employee and the officially designated steward, and the foreman or supervisor; second,
between members of a Unjon Grievance Committee consisting of not more than five**
members and the Department Management; third, between the Union Grievance
Committee, Agents of the Union and officials of the Company. The Recording Secretaries
for the Local Unions may also attend second and third step grievance meetings. If a
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satisfactory settlement cannot be reached before the second step of the procedure
outlined above, the grievance shall be reduced to writing by the Union.

(¢) An employee, who is considered by the Union or the Company necessary to
the proper settiement of the grievance, shall be present at the grievance meetings.

(d) The Union Grievance Committee and the Recording Secretaries of the Local
Unions when engaged during their regular working hours in grievance meetings with
Management shall not suffer a loss of pay for such time.

*The Grievance Committee of Local Union 5541-06 shall consist of not more than three

members.
**The Grievance Committee of Local Union 5541-06 shall consist of not more than three

members.

ARTICLE X ~ ARBITRATION

Section 1. (a) If the parties are unable to resolve the grievance following the
third step, the Union, within 30 workdays of receipt of the third-step response, may
notify Labor Relations in writing of its desire to advance the grievance to arbitration.

(b) Upon receipt of the Union’s notification the parties will promptly petition the
Federal Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and
an arbitrator will be selected by the parties. In the event that no acceptable arbitrator
appears on the panel of arbitrators submitted by FMCS either party may request an
additional panel from FMCS.

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a
date satisfactory to the parties. If a stenographic record of the hearing is requested by
either party, the initial copy of this record shall be made available for the use of the
arbitrator and the party requesting the records. The cost of this initial copy and its own
copy shall be bome by the requesting party, unless both parties desire a copy. if both
parties desire a copy they shall equally share the cost of the arbitrator's copy, and shall
each bear the cost of any copies of the record they desire.

(d) After completion of the hearing and the submission of the post-hearing
briefs, the arbitrator shall render a decision and submit to the parties written findings
that will be binding on both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be
borne equally by both parties.

() The arbitrator shall have no authority to add to, detract from, alter, amend, or

modify any provision of this Agreement. It is also mutually agreed that there shall be no
work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto.
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ARTICLE Xi - DISCIPLINE AND DISCHARGE

Section 1. (a) The Company will not discipline or discharge an employee save
for just cause. Written notice of any discharge or disciplinary action involving lost time
taken by the Company against any employee shall be furnished to the Union and the
employee within two working days.

(b) Appeal from discharge must be taken within five working days in the form
of a written notice from the Union to the Company. The Company and the Union shall
strive to reach a just decision within 10 days following the appeal. Failing therein, the
matter shall be submitted to arbitration as provided above.

(c) This Section shall not apply to disciplinary action taken in accordance with
Article I, Section 2, of this Contract.

ARTICLE XII - HOLIDAYS

Section 1. (a) The following days are observed as regular holidays which will be  A-10
recognized on the indicated dates. The Company may change the date for recognizing a A-18
holiday if the date indicated is changed by a legislative enactment or if the prevailing A-17
community practice is not consistent with the indicated date.

Holiday Date Recognized
New Year's Day January 1
Memorial Day Last Monday - May
Independence Day July 4
Labor Day First Monday - September
Thanksgiving Day Fourth Thursday - November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24
Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the
Company will have the option of observing that holiday on another date which the
Company determines to be consistent with the community practice or paying eight hours
of regular straight time pay in lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will
be paid eight hours straight time holiday pay provided the employees have worked their
scheduled day before, or his scheduled day after the holiday. Employees who are on a
four day-10 hour schedule will receive 10 hours of straight time pay if a holiday falls within
their regular scheduled work week but they are not required to work the holiday, provided
the employees have worked their scheduled day before, or their scheduled day after the
holiday. Employees whose regular scheduled work week does not include the paid
holiday will receive eight hours of straight time holiday pay. Regular employees who are
scheduled to work on a recognized holiday will be paid at time and one-half for the first
eight hours worked in addition to their straight time holiday pay.
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(d) An employee cailed out to work on a recognized holiday for a period of four
hours or less will be paid for four hours at time and one-half in addition to his straight time
holiday pay. An employee called out to work on a recognized hotiday for a period of more
than four hours but less than eight hours will be paid for eight hours at time and one-haif in
addition to his regular straight time holiday pay.

(e) Employees who are required to work more than eight hours on a recognized
holiday will be paid at the rate of double time for all such work in excess of eight hours.

(f) When necessary, employees will be granted a reasonable time off with pay to
vote in a national, state or local election.

(9) Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be
performed on the actual calendar holidays for Labor Day, Thanksgiving Day and
Christmas Day, except that which is necessary to protect life, property or continuity of

service.

ARTICLE Xlll - VACATIONS

Section 1. (a) Every effort will be made to grant vacations at a time suitable to the
employee, but should the number leaving on vacation in any one period handicap the
operations of the Company, the Company reserves the right to limit the number receiving
vacations. Preference for vacations shall be granted within a classification at a
headquarters on a system service basis.

(b) Vacations for employees will be granted with pay during the calendar year in
which they complete the specified number of years of continuous service on the following

basis:

(1) Employees with less than one year of continuous service with the
Company shall be entitled to one day of vacation for each month worked, with a maximum

of 10 days total.

(2) Employees with one year of continuous service with the Company shall
be entitled to a vacation of two weeks.

{3) Employees with seven or more years of continuous service with the
Company shall be entitled to a vacation of three weeks.

(4) Employees with 15 or more years of continuous service with the
Company shall be entitled to a four week vacation or, if required to work by the Company,
payment of one week's wages (40 hours at straight time) in lieu thereof for the fourth

week.
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(6) Empioyees with 21 or more years of continuous service with the
Company shall be entitled to a five week vacation or, if required to work by the Company,
payment of one week’s wages (40 hours at straight time) in lieu thereof for the fifth week.

(6) Employees with 32 or more years of service with the Company shail be
entitled to a six week vacation or, if required to work by the Company, payment of one
week’'s wages (40 hours at straight time) in lieu thereof for the sixth week.

(c) An employee accrues entitlement of 1/12 of their current year's vacation for
each full month the employee is employed during the current calendar year or is on STD,
or leave of absence. Any employee leaving the Company’s service during any calendar
year shall receive payment for any unused portion of accrued vacation for that current
year. However, in the event of an employee’s death, the estate of the employee will be
paid the unused portion of the employee’s total vacation allotment for the current year.

(d} The anniversary of employment shail determine the employee’s vacation
status.

(e) In order for an employee to qualify for a vacation, the employee must have
been on the Company payroll as a fuli-time regular or probationary employee on the fast
day in the calendar year previous to the vacation, and must have been available whenever
necessary for the Company medical examinations and reports.

(f) An employee who is eligible for more than a three week vacation may be
required to take the vacation in excess of three weeks outside the preferred vacation
period, which is the period from June 1 to September 30.

() An employee who meets all the qualifications for vacation, and is on a Leave of
Absence for illness on the last day in the calendar year previous to the vacation, will be
entitled to vacation.

{(h) When a holiday falls within an employee’s vacation such employee shall
receive either an additional day’'s pay to compensate for the loss of such holiday or the
paid vacation period shall be extended for one day, at the discretion of the Company.

() Vacations must be selected for full weeks. However, an employee entitled to
two or more weeks of vacation in a calendar year may arrange to take five days of that
vacation in one day increments. Requests for these days must be made at least seven
calendar days prior to the date requested and must be approved by supsrvision.
However, because of extenuating circumstances, a day off with less than a seven
calendar day notification may be approved by an employee’s supervisor. An employee
entitled to four or more weeks of vacation in a calendar year may arrange to take an
additional five days of that vacation in one day increments. Requests for these additional
five days must be made seven or more calendar days prior to the date requested and
must be approved by supervision. The decision to grant or not grant a one day vacation
by supervision shall not be subject to the grievance and arbitration procedure. The
Company reserves the right to limit the number of employees who can be off on a specific
day and may, but cannot be required to, grant a one day increment on a work day

27



ATTACHMENT RHM-6(c)
Page 31 of 153

preceding or following a holiday or other vacation. Such one day increments must be
utilized before an employee’s scheduled vacation in a particular year is exhausted.

()} An employee’s vacation {full week) will start when the employee is released
from duty on his last regularly scheduled working day prior to the scheduied vacation, and
shall end at the start of his first reguilarly scheduled working day following the scheduled
vacation. However, prior to the beginning of his scheduled vacation, an employee may
indicate, in writing to his supervisor that he desires to be considered for work on what
would have been normal off days at the beginning or end of his scheduled vacation.

ARTICLE XIV - NATIONAL DEFENSE

Section 1. {a) Employees who volunteer for or are drafted in the armed services of
the United States, or are conscripted by the United States Govemment, shall retain all
rights and privileges under this Contract, including seniority standing and shall be entitled
to vacation pay due.

(b) The Company in recognition of service rendered to the Nation, agrees to
restore all employees to their former positions, except those dishonorably discharged, who
notify the Company within the time specified by applicable legislation of their desire to
return to work. An employee who leaves the Service ill, injured or unable to work shall
retain all rights of his former job until he is able to work. An injured, weakened or partially
disabled emplcyee shall be offered light duty, if he is physically able to perform such work.
All Company sponsored life and AD&D insurance coverage for employees starting an
approved military leave of absence will be continued for a period of up to six months with
the same cost sharing as before the leave began.

(c) The foregoing provisions shall apply only to employees who are eligible for
statutory re-employment rights,

ARTICLE XV - DEPARTMENT STEWARDS

The Union shall fumish the Company with a list of Department Stewards and this
list shall be kept current. It is further agreed that only regular employees of the Company
who are covered by this Contract shali be designated as Stewards.

ARTICLE XVI -~ RETIREMENT BENEFITS

Section 1. RETIREMENT INCOME PLAN: (a) Eligible employees represented by
the Union hired or rehired before January 1, 2017, will participate or caontinue to participate
in the existing Cinergy Corp. Union Employees’ Retirement Income Plan (hereinafter called
the “Retirement Income Plan”) as amended and restated effective January 1, 2014 and
subsequently amended to make legally-required changes as required by appropriate
federal legislation and regulation governing such plans or technical changes, under the
terms set forth in the “Amendment to A-71 Retirement Plan and HRA Conversion
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Agreement” dated June 2, 2016. Employees hired or rehired on or after January 1, 2017
will not be eligible to participate in the Retirement income Plan.

(b) In consideration of the additional benefits incorporated in the Retirement
Income Plan, the parties to this Contract agree that the Company will not reduce the
benefits and the Union will not request any change in the Retirement Income Plan until the
expiration of the Contract in effect on May 15, 2021.

Section 2. RETIREMENT SAVINGS PLAN: (a) The Company agrees to establish
and maintain an employse savings plan, subject to the provisions of the appropriate
federal legislation and regulation governing such plans, to be known as the “Duke Energy
Retirement Savings Plan”, hereinafter called the “Retirement Savings Plan.”

(b) The Retirement Savings Plan is described in the Company's publication the
“Duke Energy Retirement Savings Plan”, Summary Plan Description and Prospectus.

(¢) The Company hopes and expects to continue the Retirement Savings Plan
indsefinitely but it must reserve the right to alter or amend it or merge it into any other
Savings Plan at any time. Any reduction or discontinuance of Company contributions
during the term of the Contract will be subject to collective bargaining. However, under no
circumstances shall any part of the corpus or income held by the Trustee of the Retirement
Savings Plan be recoverable by the Company or be used for or diverted to any purposes
other than for the exclusive benefit of the employee patticipants or their beneficiaries as
provided in the Retirement Savings Plan.

ARTICLE XVII - INTERRUPTION OR PYRAMIDING BENEFITS

Section 1. (a) With the exception of shift differential premium, and a holiday
occurring during an employee’s vacation, it is agreed that under no circumstances shall
any Section of this Contract be interpreted to provide the pyramiding of a benefit or
premium payment to employees covered by this Contract. For example, no employee
may claim sick pay while receiving vacation pay or holiday pay while receiving sick pay.

(b) It is further agreed that there shall be no interruption in the payment of one
benefit in order that the employee may receive payment for another benefit. For example,
no employee may interrupt his vacation to begin sick leave or interrupt his sick leave to
include a holiday. The only exceptions to the provision are that an employee’s sick pay
may be interrupted to include vacation pay and that vacation pay may be interrupted to
include death in family pay as set forth in the Contract. In the event of a death of a relative
as defined in Article VIl, Section 18 occurs after the start of an employee’s vacation, any
compensable bereavement time off under the Contract would interrupt the vacation and
replace the unused planned vacation days. The rescheduling of the unused vacation days
interrupted by the death must be approved in advance by supervision and shall not impact
normal administration of vacation in one-day increments as provided in Article X, Section

1(i).
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ARTICLE XVIIl - DURATION

Section 1. (a) The Contract shall become effective as of May 15, 2016, and all the
provisions thereof shall continue in full force and effect until May 15, 2021, and thereafter
for successive three year periods unless one of the parties hereto on or before the 60th
day next preceding any contract anniversary date shall notify the other party hereto, in
writing, of its desire to modify or terminate the same.

(b) Joint conferences between representatives of the Company and the Union
shall be promptly started following any of the above notifications for the purpose of
reaching a mutually satisfactory agreement.

(c) On or before May 15, 2021, this Contract may be extended by mutual
agreement of the parties for a specific number of calendar days. If a tentative agreement
on the terms of a new Contract has been reached on or before May 15, thereafter the
Union shall have one-half of the specified number of days in which to submit the Contract
to its membership for ratification and in case of failure to ratify, in order that the Company
shail have the remaining one-half of the specified number of days as notice before a work

stoppage occurs.
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IN WITNESS WHEREOQF, the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers Intemnational Union (USW), AFL-CIO-CLC, on
behalf of Local Unions 12049 and 5541-06, and Duke Energy Ohio, Inc. and Duke
Energy Kentucky, Inc., do herehy, by their duly authorized agents, in the premises, execute
and sign this 2016 — 2021 Contract in duplicate this 7th day of July 2016.

DUKE ENERGY OHIO, INC.
DUKE ENERGY KENTUCKY, INC.
Cincinnati, Chio

Human Resources Principa

UNITED STEELWORKERS (USW),
AFL-CIO-CLC
Leo W. Gerard Thomas Conway

- President
2% o

Stan Johnson / { Fred Redmond

Sezgetaryﬂreaswer Vice iZdent Human Affairs
David McCall David W. McLean

Director, District 1 Sub § Director

Ronnie Wardrup 7

Staff Representative

=

Steve Bowermaster

e
Steve Benkert

Gary Tutlle g
<
Scott Newkirk 7 7 2

Dan Gilday 7 ~
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Appendix A

Historical Documents Preserved
And Made A Part Of This Agreement

For Interpretation And Application

The index and marginal references in the Labor Agreement to documents in Appendix A
are intended only for convenience in administering the Labor Agreement. The index and
marginal references and Appendix A are not intended to list every document that could be
applicable to any factual situation arising under a given Article or Section of the Labor
Agreement. It is also not intended that each document referenced in an Article or Section
will be applicable to any or all factual situations covered by the referenced Article or
Section. No inferences, presumptions, or conclusions shall be drawn by the Company, the
Union, or any arbitrator from the indexing of, a marginal reference to, or failure to

reference any document listed in Appendix A.
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Appendix A

HISTORICAL DOCUMENTS PRESERVED AND MADE PART
OF THIS AGREEMENT FOR INTERPRETATION AND
APPLICATION INDEX BY CONTRACT CLAUSE

A-DOC # CLAUSE ISSUE DATE
A-41 Article H, Section 1 Union Security — Company Neutrality 10/07/96
A-28 Article V, Section 1 Training Union on Job Evaluation Procedure 05/13/94
A-62 Article V, Section 2 Supervisory Upgrades 08/01/07
A-87 Article VI, Section 2(a) Seniority Departments 06/02/16
A-27 Article VI, Section 8 Notification to the Union of Posted Job Openings 05/13/94
A-61 Article V1, Section 3(b) Promotional Retraining 01/18/02

(10/07/96)
(05/13/24)
A-80 Article Vi, Section 3{(c) Gas Operations Promotional Sequences and New 06/02/16
Paosition {04/18/11)
A-4 Aricle VII, Section 1 Continuity of Work and Overtime 07/05/79
A-8 Article VII, Section 1 Inspecting Mechanic Job Class — No Shift Rotation | 05/17/82
A-52 Article VII, Section 1 Work Hours 01/18/02
(10/07/96)
(05/18/94)
A-81 Article VI, Section 1(b) Field Operations — Schedule Replacement 06/03/2011
Guidelines
A-88 Article Vi, Section 1{b) Work Hours Beyond Normal Scheduled Shift 06/02/16
A-89 Article VII, Section 1(g) Emergency Work Outside of Ohio/Kentucky Service | 06/02/16
Territory
A-18 Article VI, Section 1{j) Scheduling Make-up Overtime 05/23/91
A-63 Article VI, Section 1(j) Overtime Guidelines —Field and Systems 06/02/16
Operations, Contractor Construction, Corrosion, (08/03/2011)
Gas Production and Measurement Center (C6/14/07)
A-64 Article Vi, Section 1(j) Service Delivery Overtime Guidelines 06/02/16
{06/15/07)
A-80 Article VII, Section 1(m) | Call Qut Pay 01/18/02
A-54 Article VIII, Section 2 Voluntary Transfers Between Headquarters 06/02/16
(01/18/02)
(10/07/96)
(05/13/94)
A-82 Article VIll, Section 2(f) Home Site Reporting Guidelines 06/02/16
{06/03/2011)
A-13 Article Vill, Section 5 Company Monitor Contractor Safety 05/23/91
A-36 Article VIII, Section 5 Inspecting Mechanics - AMRP 06/03/2011
(10/07/96)
(05/13/94)
(05/23/81)
A-1 Article VIll, Section 8 Witness Pay for Criminal Cases 06/11/73
A-80 Article Vill, Section 12 Welders Returning to C&M 06/02/16
A5 Article VIlI, Section 13 One-time Use of Sick Pay for Chemical Addiction 07/05/79
Rehab.
A-8 Article VIlI, Section 13 Employse Notification of Absence Expectations 05/24/85
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(05/18/76)
A-14 Article VIII, Section 14{a) | Company May Replace Health Care Pians 05/23/91
A-78 Article Vill, Section 14(a) | Health Care Security 06/03/2011
A-71 Article VIII, Section 14{c} ! Retirement Plan and HRA Conversion Agreement 06/03/2011
{08/01/07)
A-71 Article VI, Section 14(c} | Post Retirement Healthcare 06/03/2011
Amendment
A-76 Article VIII, Section 14(c) | Post-Retirement Medical Benefits 04/04/05
A-91 Article VIHI, Section 14(c) | 2016-2021 Post Retirement Healthcare Letter 06/02/16
A-92 Article VIlI, Section 14(c} | Amendment to A-71 “Retirement Plan and HRA 06/02/16
Conversion Agreement”
A-68 Article VIII, Section 15 $9,000.00 Paid-Up Post-Retirement Life Insurance | 08/01/07
Coverage
A-7 Article VIil, Section 17 Inclement Weather 07/05/79
A-65 Article Vill, Section 17 Inclement Weather — Service Delivery 08/01/07
A-40 Article VIiI, Section 23 Participative Management Team Guidelines 10/07/96
{05/13/94)
A-15 Atticle IX, Section 1 Personal Attorneys During Grievances and 05/23/91
Arbitrations
A-21 Article IX, Section 1 Timeliness of Grievance Procedure 05/13/94
A-10 Article X|, Section 1 No Holiday Pay Eligibility for Unavailability 05/24/85
A-16 Atticle XlI, Section 1 Double Time Rate and Consecutive Holidays 05/23/91
A-17 Article Xili, Section 1 Holiday Occurs During Scheduled Vacation Period | 05/23/91
A2 Misc. Customer Service Route Bidding ' 06/11/73
A-22 Misc. Family and Medical Leave Act 05/13/94
A-23 Misc. Construction Assistants — Duties and Pay Rate 05/13/94
{05/23/91)
A-25 Misc. Inspecting Mechanics To Not Cross Union Local 05/13/94
Areas
A-35 Misc. Mechanic Ill 06/02/16
{10/07/96)
A-51 Misc. Downbidding to Entry-Level Jobs 06/02/16
(06/03/11)
(01/18/02)
(10/07/96)
{05/13/94)
(05/23/91)
A-55 Misc. Pay for Non-Industrial Medical Appointments 01/18/02
{10/07/96)
(05/13/94)
A-57 Misc. Paid Lunch Periods 01/18/02
{10/07/986)
(05/24/85)
A-58 Misc, Martin Luther King, Jr. Day 01/18/02
{10/07/96)
{05/13/94)
A-67 Misc. Union Employee Annual incentive Program (UEIP) | 06/03/2011
(08/01/07)
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A-67a Misc. Amendment to A-67 Letter Regarding the Union 06/02/16
Employee Annual Incentive Program (UEIP)
A-69 Misc. Sabbatical Vacation Bank and Vacation Credit 08/01/07
" Programs
A-70 Misc. Sale of Assets 06/03/2011
{08/01/07)
A-72 Misc. Discontinue Automatic Progression 08/01/07
A-73 Misc. Benefit Claims Disputes 04/04/05
A-75 Misc. Clothing Allowance 06/02/16
(06/03/2011)
04/04/05
A-77 Misc. Special Union Wide Lump Sum Opportunity 06/02/16
(06/03/2011)
A-83 Misc. Apprentice Mechanic Operator )i 02/25/13
A-84 Misc. Separation of Gas and Electric Customer Premise 03/20/14
Work
A-85 Misc. Safety Shoe Policy 06/02/16
A-86 Misc. Global Positioning Sateliite (GPS) Technology 06/02/16
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HISTORICAL DOCUMENTS PRESERVED AND MADE PART
OF THIS AGREEMENT FOR INTERPRETATION AND
APPLICATION INDEX BY DOCUMENT NUMBER
A-DOC # CLAUSE ISSUE DATE
A-1 Article VIil, Section 8 Witness Pay for Criminal Cases 06/11/73
A-2 Misc. Customer Service Route Bidding 06/11/73
A-4 Article VI, Section 1 Continuity of Work and Overtime 07/05/79
A-5 Article VHI, Section 13 One-time Use of Sick Pay for Chemical Addiction 07/05/79
Rehab,
A-7 Article VIlI, Section 17 Inclement Weather 07/05/79
A-8 Article VIi, Section 1 Inspecting Mechanic Job Class — No Shift Rotation | 05/17/82
A-9 Article Vili, Section 13 Employee Notification of Absence Expectations 05/24/85
(05/18/76)
A-10 Article Xll, Section 1 No Holiday Pay Eligibility for Unavailability 05/24/85
A-13 Article VIll, Section 5 Company Monitor Contractor Safety 05/23/91
A-14 Aricle VIll, Section14{a) | Company May Replace Health Care Plans 05/23/91
A-15 Article IX, Section 1 Personal Attorneys During Grievances and 05/23/91
Arbitrations
A-16 Article Xil, Section 1 Double Time Rate and Consecutive Holidays 05/23/91
A-17 Article XII1, Section 1 Holiday Occurs During Scheduled Vacation Period | 05/23/91
A-18 Article VI, Section 1(j} Scheduling Make-up Overtime 05/23/91
A-21 Article IX, Section 1 Timeliness of Grievance Procedure 05/13/94
A-22 Misc. Family and Medical Leave Act 05/13/84
A-23 Misc. Construction Assistants — Duties and Pay Rate 05/13/94
(05/23/91)
A-25 Misc. Inspecting Mechanics To Not Cross Union Local 05/13/94
Areas
A-27 Article VI, Section 3 Notification to the Union of Posted Job Openings 05/13/84
A-28 Article V, Section 1 Training Union on Job Evaluation Procedure 05/13/94
A-35 Misc. Mechanic Il 06/02/16
{10/07/96)
A-36 Article VIll, Section 5 Inspecting Mechanics - AMRP 06/03/2011
{10/07/96)
(05/13/94)
05/23/91)
A-40 Article VIII, Section 23 Participative Management Team Guidelines 10/07/96
{05/13/94)
A-41 Article ll, Section 1 Union Security — Company Neutrality 10/07/96
A-51 Misc. Downbidding to Entry-Level Jobs 06/02/16
(06/03/11)
(01/18/02)
(10/07/96)
(05/13/94)
05/23/91)
A-52 Article VI, Section 1 Work Hours 01/18/02
(10/07/96)
(05/13/94)
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A-54 Article VIII, Section 2 Voluntary Transfers Between Headquarters 06/02/16
(01/18/02)
(10/07/a6)
{05/13/94)
A-55 Misc. Pay for Nonr-industrial Medical Appointments 01/18/02
(10/07/96)
(05/13/94)
A-57 Misc. Paid Lunch Periods 01/18/02
(10/07/96)
(05/24/85)
A-58 Misc. Martin Luther King, Jr. Day 01/18/02
(10/07/96)
(05/13/34)
A-60 Article VI, Section 1(m) | Call Cut Pay 01/18/02
A-61 Article VI, Section 3(b) Promotional Retraining 01/18/02
(10/07/96)
(05/13/94)
A-62 Article V, Section 2 Supervisory Upgrades 08/1/07
A-63 Article VII, Section 1(j) Overtime Guidelines —Fleld and Systems 06/02/16
Operations, Contractor Construction, Corrosion, (06/03/11)
(Gas Production and Measurement Center {6/14/07)
A-64 Article VI, Section 1(j) Service Delivery Overtime Guidelines 06/02/16
{06/15/07)
A-65 Article VIIl, Section 17 Inclement Weather — Service Delivery 08/01/07
A-67 Misc. Union Employee Annual incentive Program (UEIP) | 06/03/2011
(08/01/07)
A-67a Misc. Amendment to A-67 Letter Regarding the Unicn 06/02/16
Employee Annual Incentive Program (UEIP)
A-68 Article VI, Section 15 $9,000.00 Paid-Up Post-Retirement Life Insurance | 08/01/07
Coverage
A-69 Misc. Sabbatical Vacation Bank and Vacation Credit 08/01/07
Programs
A-70 Misc. Sale of Assets 08/01/07
A-71 Article VIII, Section 14{c) | Retirement Plan and HRA Conversion Agreement 06/03/2011
(08/01/07)
A-71 Article VilI, Section 14(c) | Post Retirement Healthcare 06/03/2011
Amendment
A-72 Misc. Discontinue Automatic Progression 08/01/07
A-73 Misc. Benefit Claims Disputes 04/04/05
A-75 Misc. Clothing Allowance 06/02/16
(06/03/11)
{04/04/05)
A-76 Article VIil, Section 14(c) | Post-Retirement Medical Benefits 04/04/05
A-77 Misc. Special Union Wide Lump Sum Opportunity 06/02/16
(06/03/2011)
A-78 Article VIiI, Section 14(a) | Health Care Security 06/03/2011
A-80 Article Vi, Section 3(c) Gas Operations Promotional Sequences and New 06/02/16
Position {04/18/11)
A-81 Article VI, Section 1(b) Field Operations — Schedule Replacement 06/03/2011
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A-DOC # CLAUSE ISSUE DATE

Guidelines

A-82 Article VIII, Section 2(f) Home Site Reporting Guidelines 06/02/16

(06/03/11)

A-83 Misc. Apprentice Mechanic Operator i 02/25/13

A-84 Misc. Separation of Gas and Electric Customer Premise 03/20/14
Work

A-85 Misc. Safety Shoe Program 06/02/16

A-86 Misc. Global Positioning Satellite {(GPS) Technology 06/02/16

A-87 Article Vi, Section 2(a) Seniority Departments 06/02/16

A-88 Article VII, Section 1(b) Work Hours Beyond Normal Scheduled Shift 06/02/16

A-89 Article VI, Section 1(g) Emergency Work Outside of Ohio/Kentucky Service | 06/02/16
Territory

A-90 Article VIiI, Section 12 Welders Returning to C&M 06/02/16

A-91 Article VI, Section 14(c) | 2016-2021 Post Retirement Healthcare Letter 06/02/16

A-92 Article VI, Section 14(c) | Amendment to A-71 “Retirement Plan and HRA 06/02/16
Conversion Agreement”
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Juns 11, 2373

He, Willian F, Billingaley
Reprasanta tive .
United Eteeiwnrkers of Amarica
3333 vine Street, Noon 31
Cinainnati, Ohic 45220

Dear Nr. Billingaley:

- buring the 1973 nagotistions the conrittras of the Compady
and the Union discussud tha Cormpany’s policy concezning allowing an
enployse,vhe les subpomnand, to off wagk to tentify in a court
procaading which doas not diractly fnvolve the Conpany.

Euployves who are continually in contaot with the public nay
oconsicnally witnass acts which ocould lead to eriminsl arrests or
ohsexve parsonal injury or proparty danages which could sesult in
litiqation, In most instancos, the actions obasurved by esployesas
while within the scopeo of timir esmployment can ha recosded threugh
writtan statamonta; affidavits, or in limited situationa, depositions,
Such gatbering of factual i{nformation would not ordinarily invoive
absance from work. :

In a vary snall proportion of cases, eérployece could he sub-
poenased to testify in court proosadings. In crininal Iitiqgation the
govornmental body for whom an esployen is subposnaod may ba unable to
maka tho enployee entirsly whole for his lost earnings during the tire
of his tentirony, Howewnr, in aivil litigation, it is not untommon
for the party vho causes the witness to bo supoconasd to reisburse the
wvitness for rosulting loat esrnings and expensas, ]

Cxployves aze not encouragsd to go out of their way €o make
thersalvos avillatle ag witnesnes to any ineident which could ultie
sataly be litigated, On the othex hand, the Conpany does not want
to panslise an amployes who xay be called upon to taatify in the
very unfrequont situstions whan he &8s not reixbursed for tis axpenses
and loss of twgular pay by the party who gubpoonacd hinm, Tha Cowpany
will ovaluate such caszos an an individual basie ¢o detornine whother
mioh oivie nindod and responzilile arplovecs should receive their reaqu~
lar pay when they ave off work ¢ tastify, ~

Yary truly yours,

Arthur 1, Bhraschvender
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June 11, 1973

.My Wlllian P, Billingaley
Representative

United Steelworkera cf America
1333 vine gtreet;, Room 1)
Cinoinnati, Ohlo 45220

peax Xr, Billingsley

furing the 1573 nq;:t:huon- the comnlttass of the Cewpany
and tha Unfon discusaed the poasibiliity of allowing Serviceman im
the Customer Barvide Saction of ths Gaa Operating nnyn-tunt to '
ehooas their routes on & sanioxity Lasin, .

Upon tha aocaptande of the 1973-7¢ Contract, the domrunnt :
wanagenent and a committen of tiw Union will swat 2n an efforg to
. Qraw up guidelines for the implomeiitation of such a system, !midinq
a sutually agreeable st of guidelines {s reached, the Cowmpany in
williing to allow the assignment of routes on the haeis of, mﬂty
‘for & trial period of ona yuns., If thizs trial puriod proves satise
factory to the Company, the proosdures will ba continuesd Qurimg the
term of the 1973=7¢ Contract, _

Very truly youxs,

Arthur R, Ehranaschwander

ool !;. Hounte
W, Cgelaten
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, THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNAT, OHIO 48201

ARTHUR R.EHRNSCHWENDER

Aiut::::u::':;:‘x:v-nl July 5, 197¢

Mr, Thamas Spurlock

Staff Representative

United Steelworkers of. America
3300 Central Parkway

- Clncinnati, Ohlo 45225

Dear Mr. Spurlock:

During the 1979 negotlnti;)'ns, repi-esentatlves of the Company and the Unl&n
discussed the allocation of overtime assignments.

The Company intends that overtime shall continue to be assignéd In accordance
with the long and well-established procedures of equalization within classifications
at individual divisions or headquarters. While the low smployee on the overtime list

~+ may not be called for a particular overtime occasion, the Company expects over~ -
time to be relatively equalized over a period of time. Normally, it ls not important
to the. Company which person In a designated classification performs an assignment
as long s&s the individual Iy qualified, While a spscific individual with certain skills
may occasionally be necessary to performn a particular assignment, the occasions
where that fs required ere limited. It is also understandable that employees who
begin a particular overtime assignment may, for purposes of continuity, finish that
work, even if the completion occurs at another time. .

In making overtime assignments, all employees must understand the Company's
needs. However, personal commitments of the employees Involved also warrant
serious censideration, Supervisors should attempt to avold overtime assignments to
individuals who have made previous personal commitments if cthers ars readily
available. It is understandable that Individuals and families develop appointments
and social obligatfons of importance., Although employees have a responsibility to
be svailable for overtime asszignments, supervisors should give recognition, when
feasible, to employees' personal commitments. If operating needs require an
{ndividual to break his personal appointment, the least the responsible supervisors
ean do is to explaln the ressons for this Infrlngement to the individual.

In those areas where cvertime scheduling hes funetioned most effectively,
supervisors and employees have developed a mutual interest and pride in meeting
the operational needs of the Company while giving maximum recognition to the
personal interests of the employees, Supervisors attempt to notify employees of the
need for overtime as far in advance as possible. Employees frequently suggest
schedules or volunteer for planned assignments. Employees often trade sssignments

A4
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with supervisors' permission. This type of cooperative effort can provide the basis

for a healthy and praductive atmosphere in any headquarters. With such a cooperative
atmosphere, Incldents of disciplinary action because an employes is excessively

absent from overtime assignments will be minimized. -

It Is thought that this letter will olarify the Company's poliey econcerning
. overtime -assignments.

Yery ti‘uly yours,

gt i BLL

Arthur R. Fhrnschwender =~
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATL OMHIO 43201

ARTHUR R.EHANSCHWENDER

bThare STmIEES July 5, 1979

TRATIVE 8

Mr, Thomas Spurlock

Steff Representative

United Steelworkers of Ameries
3300 Central Parkway
Cincinnati, Ohic 45228

Dear Mr. Spurlock:

During the 1978 negotiations, representatives of the Company and the
Union discussed the compensation policy for employees who underteke treat-
ment for alecholism,

While slck compensation has not previously been granted for the treat-
ment of slcohclic conditions, the Company will alter that arrangement when
an employee obtains treatment at an sppropriate detoxification faeility under
the direction of the Company Medlcal Direator or fn coordingtion with the
Medical Director and the employee's personal physicfan. Available sick pay
may hereafter be used for the first continuous absence when an employee
undertakes to correct an aleoholie problem ttwough an approved program. I

. the initial rehebilitation effort at a treatment center is not sueeessful, the
empioyee will not be granted additional avallable sick pay.

The Company Is willing to extend this extra effort to help afflicted
employees and their families, to eliminate the burden imposed upon the fellow
employees, and to minimize lost productivity and absenteeism.caused by
alcohallsm. An employee who is unwilling to accept the responsibility for his
own behavior or who refuses to participate In a necessary program will, as in
the past, jeopardize his continued employment with the Company.

The Union Is encouraged to make the Company Medical Director aware
of individuels thought to have eleoholism problems. With such assistance,
fellow employees may be given a chanee for which they may be forever

grafeful.
Very truly yours,

Gl A

Arthur R. Ehrnschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATI, OHIO «4520]

ARTHUR R.EHRNSCHWENDER
. Ll ENT -
wismareve 3 July 5, 1878

TRATIVE

Mr, Thomas Spurlock
Steff Representative g
United Steslworkers of America
3300 Central Parkway

Cincinnatl, Ohio 45 225

Dear Mr. Spurlocks -

During the 1979 negotiations, representatives of the Company and the Union
attempted to clarily the inclement weather policy applicable to employees in the
Construction & Maintenance Division of the Gas Operating Departmesit. As has
always been the case, any or all employees will be expected to work without regard
to zenther conditions when it is necessary to protect life, property, or continuity of
service, i

Employees will not be required to perform normal work when the headquarter's
thermometer reeds five degrees or less, However, after considering the current and
anticipated weather conditions, crewa will leave their headquarters and proceed to
-1 their assigned fob sites, When the temperature is six degrees and rising and the
wind is calm or light, all crews will begin working, If the temperature. is ten
degrees or Jess and the wind is strong and gusty, the crews at the job sites will not
be required to perform normal work. Whenever the temperature reaches 11 degraes,
employees will begin working regardless of wind conditions. The Company will
make an effort to provide indoor dutles, conduct trafning or provide outdoor work
under protective conditions during Inclement weather conditions for the remaining

{ndividuals. .

During conditions of dry or light snow, employees will be required to continue
to work unless storm conditions develop that are too severe to permit a job
assignment to be completed safely. During conditions of drizzle or light rain
employees will be required to continue working unless the precipitation Is great
enough to sosk their clothes. During periods of 'moderate or heavy rain, crews will
be dispatched or assigned duties as stated above for cold weather conditions. Every
effort will be made by the Area Supervisor to assign work at locations suitable to
existing weather conditions where an assignment may be safely performed. When a
crew arrives st a Job site, the crew leader will evaluate the weather conditions.
Unless the weather conforms to the long established Company definition of inclement

_ (unmerciful, severe, harsh, tempestuous, rough, stormy, boisterous, or otherwise hard
to bear) the work will be performed as assigned. If weather conditions become
inclement according to the sbove definitions at any time after work has beea under
way, the crew leader may stop operations, seek shelter in Company equipment, and
communicate this fact to the Construction & Maintenance Dispatcher. The crew's
supervisor will thereafter determine if the weather is inclement, In ail cases the
supervisor's evaluation will prevail. The Gas Operating departmental management
will continually counse! with supervisors in an effort to assure fairness and continuity

of judgment regarding inclement weather.
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Wwith the exception of the newly established temperature minimums, the
management in the Gas Operating Départment does not intend to amend the
administration of the inclement weather provisions. These procedures were:deseribed
In the recent arbitration decision and award pesulting from a héaring on Jenuary 10,
1978 and were explained to employees at group meetings at the various headquarters
earlier this year. The past-administration clearly réflects that no employees have
been required to jeopardize their health or safety because of the reguirement to
perform normal work during adverss weather conditions. In fact, statistical informa-
tion reflects that the proportion of total non-productive time attributed to inclement
weather increased in recent years. The continued good judgment of crew leadery
"end cooperation with supervisory personnel will avoid future misunderstandings about
inclement weather. . .

Very truly yours,

Arthur R. Ehrnschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINGINNATL, OMIO 48201

ARTHUR R.EXRNSCHWENOER
* SENIOR VICE FACSIOENT
May 17, 1982

Mr. Thomas Spurlock

Staff Representative.

‘Utiited Steelworkers of Americs
3300 Central Parkway
Cincinnati, Ohio. 45225

Dear Mr. Spurlock:

During the 1982 negotiations, the committees for the Company and the Union
discussed the possibliity of Implementing a new bargaining unit job classification. As
a result of these discussions, the Company will agree to write a job description for a
new job classification of Inspecting Mechanic during the first year of the 1982-1985
Contract. This job classification will be evaluated in the normal manner but the

- meximum wage rate resulting from such evaluation will not be subject to arbitration.

: This new job clessification will ultimately be responsible for performing the
inspecting duties currently being accomplished by exempt employees. These exempt
employees will continue to eccomplish the inspecting dutles they are now performing.
When the Company determines that there Is & need for additional or- replacement
personnel to perform these inspecting duties, the new bargaining unit job: classification
will be posted and filléd through the established bidding procedure. ;

Employees ‘who will subsequentiy fill this job classification will not be permitted
to demote in accordence with the sgreement in my letter dated May 17, 1982.
Employees in this job classification not take part in the Mechinic Operator shift

rotation. ‘

It Is understood that this proposal will satisfy the Union's request to the mutual
‘benefit of both parties, _ ‘

o Very truly yours,
WY

Arthur R. Bhrnschwender

A-8
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/THE CINCINNATI GAS & ELECTRIC COMPANY

~

CINCINNAT(. ONIO 4BZO1

Roazrr E BYRNES
VICE PREGIOENT
ADMINISYRATIVE SERVICES

May 24, 1985

Mr. Thomes Spurlock
Staff Representative ,
United Steelworkers of America
821 Ezzard Charlec Prive

" Cincinnati, OChio 45203

Dear Mr. Spurlock:

During the 1985 negotiationn meetings between the Company .and Local
Unions-12049 and 14214 the committees discussed Article VIII, Section 13(g) of
the Contract concerning the requirement that employees' notify the Company
that they will be tardy or absent from wark.

ki As discussed, the Company expecis employees who will be late or absent
from work to notify the Company before the beginning of a scheduled shift to
indicste their contemplated absence from work. This notification by an
employee allows supervisjon an opportunity to wake last minute scheduling.
adjustments with full knowledge sbout which employees will be absént and which
employees have been delayed In reporting to work. ) :

_The Company and the Union agreed that #t is the employees' responsibility

to provide such advance notification about their work intentions. Furthermore,

* the Unjon assured the Company that it would encourage its members to so

notify the Company of their work intentions. Supervisors will counsel with '

those employees on. an individual basis who continuously report atisences after

the start of & work schedule to determine the reasons that such notification was

not glven eaorlier. Employees who disregard their obligation to report their

absences from work prior to the beginning of their work schedule will continue
to stibject themselves to disciplinary action.

It is thought that this letter adequately describes the concern expressed
by the Company during these negotiations and will clarify the understanding of
the parties concerning Article VilIl, Section 13(g).

Very truly yours,

Robert E. Byrnes

cc: C. Goyette
L. Byrd, Jr. -
, A-9
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATI, OHIO 420!

Ropenrt E. BrRNES
vigE FPRESIOENT
ADMIN) STRATIVE GERVICES

Mey 24, 1985

Mr. Thomas Spurlock

Staff Representative

United Steelworkers of America
821 Ezrard Charles Drive
Cincinngt{, Ohio 45203

Dear Mr. Spurloek:

During the 1585 negotiations, the committees of the Company and Local
Unions 12049 and 14214 discussed the holiday pay eligibility requirements
contafned -in Article XII, Sectior 1(c).

As agreed, Mr. S. Smith's arbitration case shell have no force and effect
_on determining the eligibility requirements for holidey pay for situations similar
to the circumstances in that case, such as s leave of sbsence or military
service, where it is positively known that an employee is not avellable to the
Compeny to perform work on & holiday. )

1t is thought that this letter edequately states the accord reached between.
the parties as to hohday pay eligibility,

Very truly yours,

foded & e’
Robert .E. 'Bymes

cc: C. Goyette
L. Byrd, Jr.

A-10
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CG&E The Energy Service Company
The Cinctnnatt Gxs & Eletitic’Company Jehn P, Roos
P.O. egx 960 €ntmnat. Onio 46207-0960 Mansger, Pergsonnel Aelations
May 23, 1891

Mr. Thomas Spurlock

State RW&‘V

_United Steelworkers of Anerica
7162 Rud:lng Road

Sufte 610 -

W; Qhin 45217

Deaxr Mr.. Spﬁﬂo&k

Duxing the 1991 negotiation meetings, the committess of the Company and
. the Union discussed the work practices of contractors and employees.

vaninnvubedacunmﬁtatoomworsqrenutmcampﬁancemh-
the safety standaids applied to emplovees, especially while werking side by
side on the samé job. The Company has a continuing concern for the safety
and well being -of its employees and iz constamtly monitoring work areas,
conditions and procedures. During these negcbahnn meetings, the Company .
assured the Uldmtha:l:i!ssupa:vimn strictly monitor the construckion
practices of confractors in order to assure compliance with the appropriate
saﬁetyr@sandwarkhahits

Safety onthe';ph must be a continuous activity, not only for supervision

of the Company but for every employee. It is only through cooperation of
cur enmployees that we are ahle to maintain ocur outstanding safety record.
The Company wilk continue to sitxive to conduct #s operations in a safe and
efficient manner.

These assurances by the Company should anev:ate the concerns of the
Unicn in this ma:u:ar

Very truly yours,

e

Jchn P. Roos

¢cc: J, Dearth
R. Zinmer

A-13
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'CG&E " The Energy Service Company

The Clncinnatl Gas & Blaciric Company : John P. Roes
A Q. Box 960 Cincmnit, Oho 45201-0960 Manager. Personnel Relsyons

May 23, 1991

Btaff Representative

United Steelworkers of America
7162 Reading Road

Suite 610

cincinnatl, Ohnlo 45237

Dear Mr. Spurlock:

Duxing the 1991 negotiztion meetinge, representatives of the Company and
the Union discussed eliminating the need for management to confer with the
Union in the event that a health care provider is replaced by other medical
coverage. )

During these discussions, the Company and the Unlon shdred concel
over the astronomical increase in medichl costs that occurred in the past three
years. -As a result of these discussions concerning the elimination of Article
VIIX, Section 14 (b) of the  Contract; -the Union assured the..Company that i
would cooperate and objectively evalyate any health care carxiers that.the
Conmpany suggested as a substitute for esdsting health care providers.

It is thought that this accord will be mutually beneficial to both parties.
' Very truly yours, '
~John F. Rooe

co: J. Dearth
R. Zimmer

A-14
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CG&E "I The Energy Service Company:
The Clneinnall Gas & Electric Compeny John ®. leol-
£.0.Box 960 Cinemnnali, Otuo 452010960 Manager. Persanne! Relations
May 23, 1991

Mr. Thomas Spuriock
_ Staff Representative
United Steelworkers of Amm
7162 Reading Rcad
Suite 610
Cincinnatd, Ohio 45237

Dear Mr. Spur!ock

During the 1991 negotiztion meet:lngs‘the conmitiees of the Company and
the Urﬁmdisaussedﬂ:ereptesenudoncfemphyesby personal atixrneys or
outside agencies during the grisvarnce and arbitration procedures.

: Asar&:ultofthesedzscussions,theparﬁasagreedthattheﬂninn:sthe
scﬂaharqaimnqrepteemtwemts menbers and therefcre no outside
wil. be permitted during such wmeetings. This in no way
rustdd:ﬁﬂ:e Umqn'sahﬂtytnhawanataameyrepmuowainm
dudnqﬂtegnevanceandarbﬂzaﬁanprwadu:es

I is believed that by proceedinantmsmannermemnms expressed
© during these meetings have been alleviabed |

Very truty youzs,

John .P. Roos
cc: J. Dearth :
R. Zimmer

A-15
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CG&E . The Energy Service Company
" Tha Giicinnall Gas & !hemecm Jehn P. Roos
P.0. Box 960 Cincnnal, Otuo 45201-0950 . Manager. Personinel Relatons
. May 23, 1391

Mr. Thomas Spurisck
gtatt

Representative
United Steelworkers of America
7162 Reading Road
Suie 610
Cincinnati, ohio 48237

Dear Mr. 8pmi|o=k

During the 1991 negodation meetlngs, npxesemadves of the Company and
&emwuadhmmyfaempbymwhomm\ﬂredtowékm
hd:'ncttm:mnsecuuva holidays.

) Mcmﬂhctmmdiswssim umpm:ﬁas Mwhmempioyes
mkcmsemﬁ.vehommnﬁguousmhﬂ:elwmwarkedonﬂmpmmday
holday, &l hours over eight (8) will be paid "at the deuble time ratas. This
would only apply for hours kaedcnﬁtedayamwhmksgming and the
Cempany recognized hdliday of Christmas ﬁay. .

1t is thought that this mepondence,adequabely describes the accord
reached by the parties concerning this subject. .

Very "3-'“11' yours,

Pl

John P. ‘Roos

R. Zimmexr

A-16
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CG&E . The Energy Service Company

The Cincinnatl Gas & Elevtric Campany ) Jaha P, Fods
$.0.Box 960 Cincinnali, Ohwo 45201-0980 Manager, Pecsannet Relations

May 23, 1991

Mr. Thomas Spurleck

Staff Representative

United Steclworkers of Amexica
7162 Reading Road '
Suite 610

Cincinnatd, Ohid 45237 °

Dear Mr. Spurlock:

During the 1991 negodations, the committees of the Company and the
Union discussed employees taking vacations @ which include a Company
recognized holiday. . ‘ .

In crder for the Company to effectively and. efficiently dirvect the work
force, ¥ must maintain ¥s right to make the determinetion as to whether an
employee will receive efther eight hours additional pay or -one -addikional
vacation day when an employee schedules a vacation which includes a hdliday.
However, during these- meetings the Company agreed that employees can make
thelr preférence known to supervision as to whether they want to recelve
either eight hours addifional pay or an additional vacation day. The
supervisar will give consideration to the employee's request.

By proceeding in this'm:anner it is thought that the Union's concern in

Very t’:uly\ yours,

P L.,

John P. Reos

cc: J. Dearth
R. Zimmer

A-17
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CG&E I The Energy Service Company
The Cincionatl Gss & Eleotric Company doha P, Nocs
R.O.Box 960 Cinginnali, Otwa 45201-0860 . Manager, Patsonnet Rplgnons
May 23, 19%1

Mr. Thomas Sp\n:lod:

Staff R

Unfked Shaelwcrkers of America
7162 Reading Road

Suite 610

Cincinnati, ohio 45237

Dear Mr. Spurlock:

During the 1991 negotiation meetings, representatives of the Company and
the Union discussed the scheduling of make-up overtime asdgnmems .

Du:inq these meetings, the Union voiced a concern regarding.the delayed .
gramting of make-up overtime assignments as a result of heavy pericds of
regular overtime assignments.

The Company nustbethesdejudgeastuthe necessity for overtime
work. However, the Company assured the Union that it would i make every
,athanptwscbeduh wmake-up overtime assignments which sre determined by
supervision to beappmpz:\ahe at the extllest practicable time. - addﬁmﬂy
the Company agreed that enployees will be schedulad for make-u
asgignments wﬂhinsix(é)nonﬂxsﬁ:omtheda&gmmdhysu n.

This comnitment by the Company should address the concer.'ns exprssed .
by the Union during these negotiations about make-up cvertime.

Very truly yours,

7B,

ohn P. Roos

cc: J. Dearth
R. Zinmer

A-18
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CG&E M The Energy Service Comparny
. The Cincinnat! Gas & Electric Oompmy o
} P.0, Box 960 « Cincinvatl, Ohio 45201-0960

_ May 13, 1994

Mr. Thomas Spurlock

8taff Representative

United Steelworkers of America

7162 Reading Road, Suite 610

Ccincinnati, Ohio 45237 '

Dear Mr. Spurlock: .

) During the 1994 negbtiation meetings, the committees for the
Company and the Union discussed the implementation of time limits
within the various steps of the grievance procedure.

The Company believes that the objective of the grievance
procedure, to mutually and equitably resolve differences that may
arise in the administration and interpretation of the Agreement,
can be most favorably fulfilled without the imposition of mandatory

time limits. o =

However, as a result of these discussions, the Company -did
) give its assurance that it will strive to respond to all grievances
. as expeditiously as possible.

It is understood ‘that unavoidable delays by both parties may

occur for various legitimate reasons. Any such circumstances must

. necessarily be accommodated without prejudice to the position of
any party to the grievance.

It was also agreed‘éhat if, in the future, the Union believes

that grievances are pop béing resolved in a timely manner, the
Company would be willing to meet with thé Union in order to resoclve

this issue.

It is anticipated that, with this accord, the interval in
processing grievances will be reduced.

Very truly_yours,

S0 R At

Edward R. Schuette

cc: 5. Newkirk
R. Zimmer

A-21
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CGRENThe Energy Service Cormpany

The Gliicianatl Gas & Electric Company
I P.O. Box 960 + Ginginnafi, Ohlo 45201-09680

May 13, 1994

Mr. Thomas Spurlock

.8taff Representative

United steelworkers of America
27162 Reading Road

Suite 610

cincinnati, OH 45237

Dear Mr. Spurlock:

During the 1994 negotiation meetings, the-parties discussed
the administration of the Family Medical Leave Act (FMLA).

During the discussions, the Company assured the Union that its
administration of the FMLA does not reduce the employee benefits
provided for by the Contract. Furthermore, the Company assured the

. Union of its continued commitment to considering the particular
¥ circumstances -involved with individual employees, who may be
’ experiencing hardship and whose circumstances may. warrant leave in

addition to the FMLA annual allotment. ‘

It is believed that the above commitmert ‘by the Company
alleviates the Union’s concerns in this matter.

Very truly y_oj.xrz, 2

Baward R. Schuette

¢c: S. Newkirk .
R. Zimmer

A-22
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CG&E MThe Energy Service Company

I The Cincinniati Gas & Elecirio Company
/4 *  P.0.Box 980 » Cincinnati, Ghlo 452010960 _
May 13, 1994

Mr. Thomas Spurlock

staff Representative

United Steelworkers of AEmerica
7162 Reading Road, Suite 610
Cincinnati, Ohio 45237 :

bDear Mr. Spurlock:

puring the 1994 negotiation meetings, the committees for fhe
Company and the Union discussed the revisicn of the Construction
Asgistant job description.

As discussed, the job description of +the Construction
Assistant will be revised so that employees, who are assighed to
that job classification, may also be trained to perform other
duties commensurate with their skilles and abilities, within their
nedical 1limitations. However, employees in tha cConstruction
‘assistant dob classifications will not perform work 'of Job
classifications at higher wage levels than their previous job.

As stated during these negotiations, at some point in time, as

} determined by the Company, the number of Construction Assistants

may reach a .saturation point. As discussed, we are rapidly

approaching that saturation point. If such a saturation pdint is

reached, the Company will discontinue placing people in that job
classification. : .

In addition, the Company asstred the Union that if problems
are detected as a result of the administration of the Construction
Assistant job duties, the Company would be willing to meet with the
Union to discuss this issue at that time., Furthermore, as stated
during these negotiations, and in accordance with the original
intent of the parties when the Construction Assistant job
classification was established, only employees with 15 ‘or’ more
years of service will be red-circled when demoted to the
Construction Assistant job classification. Employees with less
than 15 years of service, when demoted to the Construction
Assistant job classification, will be placed at the maximum- wage
rate of that job. }

It is believed that this correspond'ence should alleviate the
concerns of the Union in this matter. L

Very truly yours -
2 Opllle

.‘ Edward R. Schuette

cc: S. Newkirk

R. Zinmmer ‘ | ' A'23
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G&E M The Energy Service Company

j The Cincinnatl Gas & Electric Company

P.O. Box 860 ¢ Cincinnati, Ohlo 45201-0960
. ) May 13, 1994

¥r. Thomas Spurlock

staff Reprasentative

United Steelworkers of America
7162 Reading Road, Suite 610
cincinnati, Ohio 45237

pear Mr. Spurlock:

As discussed during the 1994 negotiation meetings, there are
presently 15 Inspacting Mechanics in Gas Operations. Thase
employees are performing the following funotions: locating
facilities, preparing permit drawings, inspecting exposed pipalines
on bridges, inspecting pipelines and locating and plotting gas
facilities as a result of oOhio.House Bill 538. These Inspecting
Mechanics are located throughout our system, but primarily at
Monfort Heights, Dana Avenue and Todhunter Road.

As discussed,' during the term of the 1994~-1997 Contract,
Inspecting Mechanics will be pald fifty-five cents (.55¢) above the
maximum wage rate of their job classification.

j Inspecting Mechanics will also protect facilities by their
presence and direction of ocontractors working arcund gas
facilities. This Inspecting Mechanic job will not be submitted for
re-evaluation since the job description adequately defines the

. duties required in performing House Bill and system protection
work. There will be two (2} Inspecting Mschanies performing House
Bill work. They are John Fagaly located at Fairfield and Mose
Barrett located at Dana. These two individuals will continue
performing this work. Mr. Fagaly will perform work only in the
Northern local and Mr. Barrett will perform work anywhere in Local
12049!s service territory. At this time we do not anticipate a
change of headquarters. The Company will train the remaining
Inspecting Mechanics to perform House Bill work. The number of
Inspecting Mechanics. performing House Bill work may increase or
decrease at any time due to work needs. The remaining incumbent
Inspecting Mechanics will be assigned to specific geographic areas

and duties for the purposes of work assignment. If the House Bill
work load decreases, the Inspecting Mechanics performing that work
will be assigned to perform any activity within their job

description.

The Inspecting ‘Mechanic will locate underground facilities for
contractors performing work for the Company. This
includes marking gas facilities for contractors installing and

replacing gas mains and services.
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Inspecting .Mechanics will be 'required to work in any
geographical area assigned, i.e., Kentucky, Imdiana, Ohio, except
across Union Locals. Back-up Inspecting Mechanics will only be
used as determined by business needs.

: Future openings or replacements in the Inspecting Mechanics
job classification when deemed necessary by the Company, will be
filled by qualified employees from the Mechanic Operator I 3job
clasgification, in accordance with the contractual posting
procedure, within Local 120492 or within Local 14214. Also, the
Company , reserves the right to determine the headquarters as to
where the replacements or openings will be-filled, in Local 12048
or in Local 14214.

It- ~i:;' believed- that K this correspondence addresses our

. discussion at the negotiations.
Very truly yours, 2

Edward R. Schuette

cc:  S. Newkirk
R. 'Zimmer
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CG&EN The-Energy Service Company

The Cincinnati Gas & Eleciric Company
P.0. Box $60 « Cincinnati, Qhlo 452010950

May 13, 1994

Mr. Thomas Spurlock
staff Representative
United Steelworkers of America

‘7162 Reading Road

Suite 610
Cincinnati, oOhio 45237

Dear Mr. Spurlock:

During the 1994 negotiation meetings, the committees of the
Conpany and Local Unions 12049 and 14214 discussed notification
to the bargaining unit of postéd Jjob openings, transfers and
reassignments. ‘ ) - .

~

As was agreed, during the. term of the 1994-1997 Contract,

the results of posted job openings, transfers and reassignments
will be forvarded to the Presidents of the Iocal Unions as soon
as practicable. )

By proceeding in this manner it is thought that the Union’s
concern in this matter will be alleviated.

Very truly yours

'Edward R. Schuette

¢c: 8. Newkirk
R. Zimmer
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The Cincinnali Gas & Etectris Company .
P.O. Box 860 + Cincinnafl, Ohio 45201-0960-

May 13, 1994

Mr. Thomas Spurlock

Staff Representative

United steelworkers of America

7162 Reading Road )

Suite 610 -
cincinnati, Ohio 45237

During the 1994 negotiations, representatives of the Company
and the Union discussed the possibilities of a training program for
the members of the Union job evaluation committee,

The .procedures for establishing, revising,.and evaluating job
classificatiohs is clearly set forth in Article Vv, Section 1 of the
current Contract. As indicated, the Union: may submit written
comments regarding the duties of a revised job description to the.

wage rate of any nhew or revised classification' considered by the
Company’'s committee. ‘ ;

At the negotiation meetings, the Union expressed concern about
its understanding of the job evaluation process. To understand the
procedures, the Company will agree to provide a training progranm
for members of the Union committee who may be unfamiliar with how
the job evaluation system works. In addition, - if the chairman of
the ~Union’s . classification committee periodically requests
information concerning which factor points were changed when its
coxmittee is scheduled to ‘meet with the Company’s committee to
revievw. the evaluation of a jobh, the Company official responsible
for the administration of the wage and salary program will provide
the designated Union representative with such information.

It is thought that proceeding as outlined in this letter will

satisfy the Union‘s request about training in. the job evaluation
procedure during the term of the 1994-1997 Contract,

) C ym’

Edward R. Schuette

cct:  S. Newkirk
R. Zimmer
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q{l 25 DUKE 129 East Fouth St
e E NERGY@ -~ Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers

Eastern Avenue Headquarters

Re: Mechanic {l]

Dear Gentlemen:

Reference is made to the discussion between the parties pertaining to changes to the Mechanic
It job responsibilities, rate of pay and line of promotion.

As agreed, the specially negotiated wage rate for a Mechanic Il job classification will be
revised. Effective January 1, 2015, any employee moving into that job classification, will be
paid at the starting rate of $18.50 per hour. At intervals of six months, if progress, measured by
demonstrated ability and performance, has been satisfactory, the employee will be eligible for a
$0.25 merit increase until reaching the maximum pay rate of $19.50 per hour.

In addition, all employees entering into a Mechanic 11} position on or after May 15, 2016, will be
employed with the understanding that they must be able to successfully promote to the Meter
Specialist I, Gas Systems Operations Mechanic Il, Gas Plant Operator 1l, Mechanic Operator Ii
or Service Mechanic B within the timeframes outlined within the qualifications of the respective
job descriptions. At a minimum, failure to gualify for this purpose would include situations where
two successive written examinations or two successive practical demonstrations were not
passed. Employees will be allowed a maximum time period of three months between the two
successive examinations and/or demonstrations. Empioyees will not be permitted to request
waiver of their rights to promotion.

The employment of any individual who does not successfully meet the requirements to promote
from a Mechanic lll position to a Meter Specialist ll, Gas Systems Operations Mechanic ll, Gas
Plant Operator H, Mechanic Operator i or Service Mechanic B, will be terminated.
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Employees will be promoted on the first day of the pay period following successful completion of
the timeframes outlined in the respective job descriptions unless deemed not gualified or
sooner, as determined by the Company. If a promotion is delayed due to the Company, the
effective date of the promotion will be back dated to the first day of the pay period following
successful completion of the timeframes outlined in the respective job description. If a
promotion is delayed because an employee is deemed not qualified or has been unable to
successfully complete a promotional exam, the effective date of the promotion will be the first
day of the pay period following successful promotion.

Based on the foregoing, this letter supersedes any prior leiters or agreements among the
parties relating to this matter including current sidebar letter A-35 (Mechanic Ill Pay Rate and

Work CG&E Wide).

it is thought that the above adequately describes the parties agreement on this matter.

Sincerely,

Lisa A. Gregory
Human Resources Principal

cc: G. Hebbeler
C. Lange
D. Smiley
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7916
Service
Mechanic A 7062
Meter
2515 Specialist |
Service
Mechanic B 7061
Meter
7412 Specialist Il
Premise
Mechanic 7060
Meter
Specialist Il
Mechanic Il -
Svc Deliv. Mechanic Il -
Meter

Hoarizonta! Position Does

5702

6415
Gas Systems
Operations
Mechanic | 6402
Gas Plant
g416 Operator |
Gas Systems
Operations
Mechanic |l
6404
Gas Plant
6417 Operator Il
Gas Systems
Operations 6405
Mechanic i1l Gas Plant
Operator Il
Mechanic Il —
Mechanic Il - Gas Plant
System Ops

Construction
Assistant

Not Necessarily Reflect Job

Evaluation or Wage Level

6509
Inspecting
7013 Mechanic
N -
Mechanic g582
Operator |
Welder |
7015 8586
Mechanic Welder ||
Operator Il 8360
Tool Repair
Specialist
7016
Mechanic
Operator I
Apprentice Mechanic
Operator (il
Mechanic Ill -
caM
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Rev. 06-03-11
Rev. 05-14-03
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6509

Inspecting
7013 Mechanic
Mechanic 8582
Operator |
Welder |
7015 8686
Mechanic Welder I
Operator |l /
7016
Mechanic
Operator lil

6415
7916 Gas Systems
Service I\OAZ?:Laz::zgsl 6402
Mechanic A
Gas Plant
6416 Operator |
Gas Systems
7916 Operations
Se;;vice ; Mechanic || st04
Mechanic
Gas Plant
6417 Operator |l
7412
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I\I/T::z:i?c Operations 6405
Mechanic i Gas Plant
Operator lit
Mechanic lll —
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Mechanic Ili - Gas Plant
System Ops
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Evaluation or Wage Level
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Construction
Assistant
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Operator 1}

Mechanic ili -
C&M
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LISA A GREGORY -
‘ Eplgek"?gy - Director Labor Relations
(.} .
- ’ Duke Energy
June 3, 2011 EMMBG / 139 East Fourth St

Cincinnatl, OH 45202

. 513-287-3934
Mr. Steve Bowermaster

President

Local 5541-08

United Sfselworkers

Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Inspecting Mechanic Agreement - AMRP

Dear Gentlemen:

This letter documents our discussions and agresments related to employees in the Inspecting
Mechanic classification and the impacts on work and this job that are expected to occur towards
the end of and after the Accelerated Main Replacement Program (AMRP),

In the fall of 2000, the Company met with the leadership of each of the Duke afflliated local
unions {o discuss the need to significantly increase the number of Inspecting Mechanics to
enhance the Inspection program for an Accelerated Main Replacement Program. During those
discussions, several items were agreed upon to successfully implement and complete the
Program. All items to date have been successfully implemented by both parties. This
document is to memorialize those items necessary to wind down the Program and implement

post AMRP activities.

If it is necessary to “Roll Back™ any Inspecting Mechanics, that person will return to a Mechanic
Operator | (MOI) position at the district from which they were promoted. Roll Backs will occur by
low classified Inspecting Mechanic seniority. If thé district headquarters is no longer
maintained, the person will be assigned to the district that absorbed the territory of the
discontinued district. They are listed as follows:

Little Miami absorbed by Eastworks
Glendale absorbed by Monfort
Dana absorbed by Eastworks

19™ Street absorbed by Efanger
Florence absorbed by Erlanger

As discussed in 2000, during presentations and during discussions with the successful
candidates, Inspecting Mechanics will maintain their current accrued seniority if a roll back to
the MOI position Is necessary. In addition, [nspecting Mechanics would have their pay redlined
until the MOI wage rate increased to the point of surpassing the Inspecting Mechanic pay. At
that time, the person would receive a wage increase up to the max rate of pay for a MOI.

As part of the original agreements, Inspecting Mechanics were to maintain their CDL license. A
valid medical card is required to perform the MOl duties. Employees rolfing back under this
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Letter will be given 6 months to obtain their medical card.  If employees cannot obtain their
medical cards in six months, the Company’s Job Adjustment and Workplace Modification
Program (JAWM) will be triggered. The JAWM Program is a two-tiered program for the
Company to engage in an interactive dialogue with employees who may require job adjusiments
or workplace modifications due to a physical or mental health issue that impacts an employee’s

work.

Management will make every effort to project the resource needs for the following year and
avoid roll backs in the middle of the year. This will allow a smooth transition for the employee to
be placed on the shift schedule. However, there may be those occasions when a roll back may
occur in the middle of the year. When this occurs, management will not rework the schedule
for the current year. Management will fill a vacancy in the shift schedule with the rolled back
employee up fo two times in that calendar year but, not two consecutive times. All other
vacancies will be filled using the established Schedule Replacement Guidelines. If there is
more than one rolled back employee in a district, they will alternate shift coverage until they
have exhausted their obligation to work two scheduled vacancies for that calendar year. For
rolled back employees who scheduled their vacation in advance, the Company wil follow
existing guidelines for filling shift vacancies. After the Company schedules a rofled back
employee for a shift vacancy, the Company will not grant vacation for the employee’s shift
during the vacancy the employee is scheduled to work.

if a temporary Inspecting Mechanic is needed in the future, trained and qualified Mechanic
Operator I's will be upgraded based on classified Mechanic Operator | seniority. The Company
will pay temporarily upgraded “rolled back inspectors” at the top of the inspecting Mechanic pay
grade until the assignment is complete. After the temporary upgrade is over, the employee will
return to their pay rate prior to being upgraded. The employee also will be provided with any
‘promotional opportunities they would have received in the MOI pesition. If a Mechanic Operator
| is upgraded and he/she did not previously hold the classification of Inspecting Mechanic,
normal temporary upgrade guidelines will apply (Arlicle V, Section 2).

Employees who are scheduled for shift work during a temporary upgrade assignment lasting 30-
days or less will not be eligible for the upgrade and the next senicr, qualified person will be
selected. [f the temporary upgrade assignment will last 31-days or more, upon compietion of
the scheduled shift, the most senior person will replace the more funior person on the upgrade
assignment. Employees must pass an inspecting test to be temporarily upgraded t¢ an

Inspecting Mechanic role.

It is believed that the procedures outlined in this letter properly describe the agreement reached
between the parties concerning this issue.

Very truly yours,

Llség%?egg:ky' /zu 80(7

Director, Labor Relations
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13% m%h Strett

F.O. Box 960
Cincinnati, OH 45201-0960

October 7, 1996

Mzx. Don Turner

Mr, James Newport
United Steelworkers of America CINERCY.

1329 East Kemper Road
Building 400, Suite 4214
Cincinnati, Ohio 45248

Dear Gentlemen:

During the 1996 dxscussxons concerning work ﬂen'bmty and employment
security, the Company and the Union discussed the continuation of participative

management teams.

-During these dxscussxons, the parties agreed that together we face a changing
regulatory ‘snvironment, aggressive eompetxtwe forces and rising customer

expectations.

To meet these challenges and to ensu.re both the Company and the Union's
continued mutual success and security, the parties commit to achieving maximum
customer, employee and shareholder productivity and quality of our work and 1ts

environment.

In making this commitment, the parties recognize a need for the Company,
the Union and all employees to suppoxt and strive for a more cooperative
atmosphere of increasing openness, trust and mutual respect, where all employees
can fully utilize their creativity, talents and initiative in a safe and fulfilling work

environment.

The parties agreed during these negotiations to continue the use of the
participative team process to further these goals. It is also agreed that the
following jointly developed guidelines wilt continue to be used for the participative

team process:

When any team is formed to address an issue, individuals should be told that
membership on the team is voluntary. Persons selected should be respected
by their co-workers. Before the team begins its work, members must be
informed that it is their responsibility to honor the collective bargaining

agreements.

The Cincinnati Gas & Electric Company
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When forming a team to address non-contractual issues, teamn members
should be selected objectively based on the issues and subjects to be
addressed by the group.

When contractual issues arise after the start of the process, bargaining unit

‘leaders and the Employee Relations and Safety Department must be notified

as soon a8 it is apparvent that a contractual issue is involved. Team
membership should be reviewed to see if changes need ta be made because of

. the new contractual issue.

The Company and the Union officers will select team members from their
respective units to develop recommendations concerning contractual issues.

The Employes Relations and Safety Department will be notified when a team’ °

is being formed in order to determine its level of involvement. Any
recommendations made by the teams that would change or modify the
collective bargaining contract will be subject to' negotiations between the
partles .

These commitments meade by both the Company and the Union will endble

- both parties to be successful in our endeavor to reach our ‘goals in servmg our
} customers, employees and shueholderu

cc:

Very truly yours, o
KlﬁethE. Williams . /m

Manager
Employes Relations.

R. Zimmer
S. Newkirk
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. lgutfn?éu‘?th Street
Cincinnatt, OH $5201.0960

October 7, 1996

Mr. Don Turner

Mr. James Newport

United Steelworkers of America .

1329 Bast Kemper Road - | CINERGY.

Building 400, Suite 4214
Cincinnafi, Ohio 45246

Dear Gentlemen:

Reﬁerenbé is made to our 1996 discussions concerning employment security and
work flexibility. During these discussions the parties discussed the issue of Union
Recognition in a changing business environment to meet future competxtxveness in our
industry.

Duxing the d:scussxons, the Cownpany confirmed its commitment to recogmze the
Umon as the sole and exclusive collective bargsining agent for thoee employees who are
employed in jobs currently under its }unsdzcuon. The Company also assured the Union
of its ongoing commitment to honor any agreements it may enter into with the Union.
The parties also discussed the need for new and innovative ways to meet future
business needs in order to remain viable within a competitive environment, These pew
ways of conducting business may not only require’ significent changes within.the
current orgenization; but may also result in the Company’s expansion into other
business ventures.

"During the discussions, the Company gave assurance to the Union thai in the -
event of such future expansions of our business, should the Union attempt to represent’

or organize employees outside of its current jurisdiction, the Company will not interfere
with such legitimate activity and will encourage a policy of neutrality among its
supervisory/managerial workforce. However, the Company must maintain its right to
respond to employee inguires in an honest and open manner. -

Hopefully, as a result of the discussion on this subject, the Union’s concerns in
this area have been resolved.

Very truly yours,

M . M%«z/’/‘ﬂ/

Kenneth E. Williams
Manager
Employee Relations
ce:  R.Zimmer
S. Newkirk

The Cincinnati Gas & Eleciric Company

PRSI Fserav, Inc.
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e\'{ﬁ; DUKE 139 East?—':m: gterrage‘t’
~ ENERGY° Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Downbidding to Entry-Level Jobs

Dear Gentlemen:

During the 2016 contract negotiations, representatives of the Company and United
Steelworkers and its Locals 12049 and 5541-06 (the “Union”) discussed the
downbidding process and the desire to make starting level job opportunities available in
the various divisions of the Gas Operations and Service Delivery areas to qualified
employees who desire to change their type of work. This letter replaces the previous
letter of agreement titled “Downbidding to Entry-Level Jobs Second Amendment’ which
was last revised December 23, 2013 and all earlier versions as well as the downbidding
process described in the “Disconnect Non-pay, Succession and Special Meter Reads
Agreement” letter dated May 14, 2003.

For the duration of the 2016 — 2021 Contract, the Company will permit any employee
with eight (8) or more years of service and classified as a Meter Specialist Il, Mechanic
Operator I, Gas Systems Operations Mechanic I, Gas Plant Operator Il, Welder [l or
any higher job classification in these sequences, to submit their name for consideration
through the established bidding procedure when job openings occur within the
established rotation sequence in the Service Mechanic "B", Gas Systems Operations
Mechanic Ill, or Gas Plant Operator 11l job classifications. Additionally, any employee
with eight (8) or more years of service and classified as a Service Mechanic “B” or any
higher job classification in this sequence, to submit their name for consideration through
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the established bidding procedure when job openings occur within the established
rotation sequence in the Gas Systems Operations Mechanic lil or Gas Plant Operator lil
job classification.

The Company will consider employee requests for a posted opening in the established
rotation sequence, on the basis of the system service within the seniority district. These
employees will be required to successfully complete the departmental training program,
and all required tests, before they are re-classified as a Service Mechanic "B", Gas
Systems Operation Mechanic Il or Gas Plant Operator lll. Upon implementation of this
letter in June, 2011, the Company filled the first posted eligible job from qualified
downbid applicants before considering applicants seeking to promote under the existing
promotional sequence within the seniority district. After that first posted job, the
Company has alternated between the downbid process and the promotional sequence
process to fill Service Mechanic “B”, Gas Systems Operations Mechanic Il or Gas Plant
Operator Il postings. Effective with postings filled after May 15, 2016, the selected
employees will have their classified seniority adjusted such that the downbids on the
posting will be the most senior ahead of those promoting.

In addition, the Company agreed to allow employees in Local 12049 with eight (8) or
more years of service and classified as a Mechanic Operator ll, Gas Systems
Operations Mechanic il, Gas Plant Operator II, Welder 1l, Service Mechanic “B” or any
higher job classification in these sequences to downbid to the Meter Specialist Il job
classification through the downbidding procedure as described in this letter. When
eligible employees submit such downbids to the Meter Specialist Il classification, the
Company will fill the position based on USW system service seniority within the seniority
district.

In all situations described in this letter, the following applies:

1. Employees who are accepted for the vacant position shall retain their
present salary until they successfully pass the test for the new position. At that
time, they will be demoted to the maximum wage rate of the job for which they
have been accepted. However, employees who demote in accordance with this
agreement with 15 or more years of service will have their wage rates red-circled.

2. If the acceptable candidates fail to qualify for the position, they will return
to their original headquarters without loss of seniority.

3. While in training, the employees will retain the salary and job title of their
current position.
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4, The Company will post opportunities for the Service Mechanic B, Tool
Repair Specialist, Meter Specialist lil, or Gas Systems Operations Mechanic |1l
on the current rotation and wilt fil! the first posting following the date of this Letter
with any downbids for Gas Plant Operator Il as described above. For the
second posting following the date of this Letter, the Company will use the
promotional sequence within the Gas Plant Operator il classification, and will
altenate between the downbid process and the promotional sequence for future
postings per the current process within the other classifications mentioned
above. If a posting is not filled by the designated sequence and/or thers are no
downbids, the turn will be forfeited. This will be tracked by each job
classification and each local.

5. Prior to the first downbid opportunity as described above, management
will post a one-time opportunity for existing Premise Mechanics to promote to
Service Mechanic B. [f eligible employees choose not to pursue this promotional
opportunity, the one-time opportunity will be forfeited. The Company reserves
the right to cancel any postings not filled under this Paragraph. This has been
completed but will remain in this letter for historical purposes.

it is acknowledged that the Company must maintain the right to limit the number of such
individuals in any job at any one time, in order to make certain that the promotional

sequence does not become blocked in any way.

It is anticipated that the procedures outlined in this letter properly describé the accord
reached between the parties concerning this issue, for the term of this Contract.

Very truly yours,
Y, O{qduaaoud

Lisa A. Gregory
Human Resources Principal

cc:  Gary Hebbeler
Chuck Allen
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Cinergy Corp.
139 East Fourth Street
P.O. Box 960

January 18, 2002 Clndinnati, OH 45201-0950

Mr. Dave McLean

Mr. Eldon House :
United Steelworkers of America

1328 East Kemper Road

Building 400, Suite 4214
- Cincinnati, Ohio 45246 . < lNElczgzr.

Re: Work Hours

Dear Genilemen:

During the 2002 — 2007 confract negotiations, représentatives of the Company
and United Steelworkers of America and its Locals 12049 and 5541-06 (the "Union”)
discussed work hours of bargaining unit employees In both Jocal unions. This
correspondence cancels and supersedes cofrespondence from Messrs. Morgan and
Randolph of June 4, 2001 to Messrs. McAlpin and Helsinger and the letter of October 7,
1996 from K. Williams to D. Tumer on this subject.

Based on discussions for the 2002 — 2007 labor agreemnent, work schedules will
be implemented as follows.

Construction & Maintenancé

Accept as specifled below, the Construction & Maintenance Group will use both
the 4-day 10-hour schedule and the §-day 8-hour schedule. On or about May 1 of each
year, that work group will commence a 4-day 10-hour schedule. It is befleved that
working the 4-10's during the prime construction season allows for the most effigient
means to carryout that type of work. The-ghorter workweek and fewer trips to/from jobs
will lessen the environmental impact from driving during summer months when
environmental issues are at a peak.: It will also save on fuel costs during the summer
season when the cost for fuel Is at a:maximum. "Additionally, the fact that schoof will be
out wil lessen disruptions to settmg up job sites prior to 8:00 a.m. Employees, who
value the third off day each week, will continue to be able'to benefit from that schedule
during the summer time season. The 4-10 work hours will remain from 7:00 a.m. until
5:00 p.m. at this time.

On or about November 1 of each year, the Construction & Maintenance
Group will be scheduie._d to work the 5-day 8-hour schedule, with work hours of 7:00
a.m. to 3:00 p.m. For the reduced.amount of construction projects during the winter
months, the ;5-day 8-hour work schedule is more conducive for achieving the
maintenance type work that tends tfo be done during the colder months season.
Additionally, the shorter wark day during the winter months will alfow for employees to
arrive at home at an eardier time each day to tend to personal business. Management
will continuously monitor and evaluate the effectiveness of the 8-hour schedules

A-52

Page 77 of 153




ATTACHMENT RHM-6(c)

“including the start time for work hours and maintains the right to adjust the work hours
as deemed necessary to meet business needs.

For business needs, the new gas service inspecting group (spotters) will be an
exception to the seasonal schedule. Visual inspecting work must be accomplished on a
5-day 8-hour work schedule in order to meet the daily demands for those jobs, which
have to be carried out within two days of a request. The four-day workweek has caused
the need to take employees from Construction & Maintenance to assist in performing
visual inspécting work on a regular basis, thus impacting the number of employees
dedicated to construction and maintenance work on any one day.

Gas Production, Systems Operations and Corrosion Control

For the same reasons discussed above, and for the need to prowde support for
the - oonstmctxon & maintenance crews, Gas Systems Opsrations employees’ work
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schédules will be the sams as [isted for Construction & Maintenance above and will also ~

change on the referenced seasonal basls. THe 5-8's schedule during the winter months -

‘allows for better coverage for cold weather related system adjustments and the need o
implement the rotating shift during the winter season.

Contractor Construction Management

_The Inspecting Mechanics will remain assigned to a 5-day 8-hour schedule year
. round. That work schedule maximizes our ability to provide inspecting ‘services to the
contractor work force. The 5-8's will enhance the availability of the inspecting work
force at reduced overtime costs and at a minimum disruption to the Construction &
*Maintenance Group.

Servlce Delivery, Meter Operations, Gas Measurement Center

Employees in ‘these work groups will continue to work their current work.

schedu!es at this time, as long as business needs are being accompnshed

it is believed that the work schedules as outlined above are a reflection of the
consideration given to the Unlons input and employee comments while implementing
work schedules that will help improve the organization's overall effectiveness. It must
be noted, however, that the Company must maintain its right to make other work
schedule adjustments-in the fufure to meet business needs.

Very truly youu.'s,

g.
n E. Polle

General Manager
Labor Relations, Safety
And Disability Programs
cc:  D. Helsinger
M. McAlpin
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e{f} DUKE 120 East Fourth Stres
h

ENERGY@ Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Voluntary Transfers Between Headquarters

Dear Gentlemen:

This letter documents our discussions and agreements related to employees in the
same job classification being permitted to voluntarily transfer between headquarters.

As was agreed, employees will be permitted to submit transfer requests tc be assigned
to another headquarters. On an annual basis, during the first week of August, a notice
will be posted advising those employees who wish to change headquarters to submit a
transfer request, in writing, to the Labor Relations Department. All such requests must
be submitted on or before August 31% of each year. These requests for transfer will be
evaluated in the same manner as cross bids for posted job openings. Reassignments
between headquarters will be made as scon as determined practical by Management
but no later than January 7th. The provisions of Article Vi, Section 2 will govern the
classified seniority of all employees who are transferred. These reassignments are not
subject to the grievance and arbitration procedure. Once a reassignment between
headquarters is made, the transferred employee will assume the work assignments,
vehicle assignments and holiday and other schedules that were assigned to the
employee with whom the trade is made. Both employees must be actively employed at
the time of the move in order for the transfer to occur.

This procedure in nc way alters the contractually provided right of the Company to
unilaterally effect transfers and reassignments and to effectively conduct its business.
Additionally, this procedure does not alter the long established practice of assigning
new employees in the starting level job, Mechanic Iil, to the various headquarters of

Gas Operations.
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It was also agreed that the provisions of Article Vill, Section 2 will not apply to these
transfers. It must be understood that a transferred employee’s scheduled vacation may
have to be changed, if, during that period, the number of employees leaving on vacation
from an individuai's new headquarters handicaps the operation of the department.

It is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

Sincerely,

%w&&-duodwud

Lisa A. Gregory
Human Resources Principal

cc: Chuck Allen
Terri Barnes
Gary Hebbeler
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Cinergy Corp.
139 afftqrgurpnh Street
' RO. Box 960
January 18, 2002 Cincinnati, OH 45201-0960

Mr. Dave MclLean
Mr. Eldon House
United Steelworkers of America

1329 East Kemper Road .
Building 400, Suite 4214
Gincinnati, Ohio 45246 | CIN E'C‘(gb_y-

Re: Compensation for Non-industrial Medical Appointments

Dear Gentlernen:

During the 2002 — 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12048 and 5541-06 (the *Union™)
discussed the compensation of employees performing limited duty work, while attending
necessary medical appointments during working hours for non-industrial iliness or
injury. - ’

It was agreed that when such appointments cannot be made outside of the
normal working hours, employees will be paid sick pay for time away from the job for
verifiable appointments. However, such compensation will only be granted after an
employee has met the applicable sick pay waiting period for the same conditfon as
nhecessitates such follow-up appointments.

It was also agreed that employses will make every effort to schedule such
appointments during off duty hours. " If this is not possible, such appointments should be
made elther at the beginning or at the end of thelr shifts. In addition, it was agreed that
employees would only be eligible to receive sick pay for time lost to these appointments
if they present verification that they attended them.

it is believed that this adequately describes the accord reached above for the .
2002 — 2007 Contract regarding sick pay for doctor visits during normai working hours.

Very truly yours,

Ofone. Tty

John E. Polley

General Manager

Labor Relations, Safety
And Disability Programs

cc: D, Heisinger
M. McAlpin
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Cinergy Corp.
139 East Fourth Street

January 18, 2002 P.0. Box 960
. . Cincinnatt, OH 452010960

Mr. Dave MclLean

Mr. Eldon House :
United Steelworkers of America
1329 E. Kemper Road

Building 400, Suite 4214

Cincinnati, Ohio 45246 . CINERCGY.
Re:  Paid Lunch Periods cGaE

Dear Gentlemen:

During the 2002 — 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12048 and 5541-06 (the “Union™)
discussed the continuation of the paid funch periods for bargaining unit employees. ’

The Company and Union agreed that the paid tunch.periods would continue af
this time. The Company, however, expressed concern about increased costs and {oss
of productivity that could result from employees not carrying out the “sat on the run"
concept as it was-intended. .

. During the discussions, it was agreed that the “eat on the run” concept was the
basis upon which the parties agreed fo implement the paid iunch periods in 1996. Under
that concept, it is expected that employees should have iielr lunch provisions available
prior fo leaving the headquarters each working day. When necessary, stopping during
the working day to purchase lunch is permissible, but must occur only in transit betweén
job sites and the time spent doing so shouid be held to a minimum. Lunch is to be
consumed at or between Job sltes during the working day In an approximats 15-minufe
time penod .

As a result of the discussions, the Company committed to re-emphasizing with
the work force the above expectations of employees. In tum, the Union agreed it would
reinforce with employees the importance of obtaining lunch before leaving the work
headquarters in order to maximize praductivity during the working day.

The Company agreed fo discuss with the Union issues pertaining to the paid
lunch periods on a quarterly baS|s in an aftempt to identify and resolve any problems
associated with this practtoe

It is belisved that the above adequately describes the agreement reached during
the discussions on the sub;ect of lunch periods.

Very truly yours,

£.

John E. Poliey

General Manager

Labor Relations, Safety
And Disability Programs

cc:  D. Helsinger
M. McAlpin
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£39 okt Fouth Stret
. P.O. Box 960

January 18, 2002 . : Cincinnatt, OH 45201-0960
Mr. Dave McLean
Mr. Eldon House .
United Steelworkers of America
1329 East Kemper Road .
Building 400, Suite 4214 CINERGY.

Cincinnati, Ohio 45246 ’ CG&E

Re: Martin Luther King, Jr. Day

Dear Genttemen:

‘During the 2002 -~ 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12049 and 5541-06 (the “Union")
-discussed the Unlon’s proposal to add Martin Luther King, Jr. Day as a heliday.

As was agreed during these meetings, an additional holiday will not be added.
As e result of the discussions at these meetings, however, it was agreed that the
Company would give consideration {o aliowing as many employees as practicable to
take their personal day off with pay on Martin Luther.King, Jr. Day, during the ferm of
the 2002 — 2007 Contract. All requests for a personal day must be made by employees
at least 7 days prior to this date. In the event that more employees request a personal
day on that dite than the Department can permit off, system service will be utilized in
detemining which employees at a specific work locafion will be granted the time off
from work. 1t was further agreed that the number of personnel to be permitted off an
that day will be determined by the department so as to insure safe and efflcient
operations. .

By proceeding in this manner it Is thought that the concems of the Union in this
area will be met. - S

Very truly yours,

Pt

General Manager
Labor Relations, Safety
And Disability Programs

cc:  D. Helsinger
M. McAlpin
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Cinergy Corp.

139 East Fourth Street

P.0. Box 960

Cincinnati, OH 45201-0960

* January 18, 2002

Mr. Dave MclLean ‘

Mr. Eldon House .

United Steelworkers of America CINERCGY.
1329 East Kemper Road ' CG&E

Building 400, Suite 4214
Cincinnati, Ohio 45246

Re: Cali Qut Pay
Dear Gentlemen:

During the 2002 — 2007 contract negotiations, representativés of the Company and
United Steelworkers of America and its Locals 12049 and 5541-06 {the “Unijon") discussed the
issue of multiple call outs within one four-hour period.

An employee who is called out for an overiime assignment will receive four hours' pay at
the appropriate overtime rate. However, the Company clarified with the Union that employees
called out more than one time within the same four-hour time period are not entifled to the
payment of a second four-hour caliout minimum. In those instances employees are paid
additional overtime for any overtime worked beyond the Initlal four-hour period.

In most cases, if employees complete the overtime assignment within the four-hour -

period the Company will continue to release employees to return home rather than requiring
them to remain at.the headguarters for the entire four-hour period. However, employees are
expecied to remain available for the remainder of the four-hour period for additiona

assignments. If they are called out again during the initial four-hour period, it will be considered

a continuation of the initial overtime assignment.

Very fruly yours,

: 2.%/
n E. Polley

_ General Manager
Labor Relations, Safety
And Disability Programs

cc:  D. Helsinger
M. McAlpin
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Cinergy Cotp.

139 Bast Fourth Street

P.0. Box 960

Cindinnati, OH 45201-0960

January 18, 2002

Mr. Dave MclLean

Mr. Eldon House

United Steelworkers of America

1329 East Kemper Road . CINERGY.
Building 400, Suite 4214 . CG&RE

Cincinnali, Ohio 45246
Re:  Promotional Retralning
“Dear Gentlemen:

During the 2002 — 2007 contract negotiations; representatives of the Company and Uniteq
Steelworkers of America and its Locals 12048 and 5541-08 (the “Union”) discussed the guidelines
for promotional retraining of employees within the barga:nmg unit.

As agreed, an employee who does not pass a promotional examination shall be given the
opportunity to meet with a trainer, on his or her own time, for remedial training.

In addition, for the term of the 2002 —~ 2007 Contract, the Safety and. Technical Trsining
area of the Regulated Business Unit will provide a oneime retraining opportunity, upon the
employee’s request, If 2 minimum of 12 months has transpired since the first re-test or 15 months
from the original tesl. There must ba an available posted opening and a scheduled training class.
Travel pay will be provided as specified within the Contract.

Retesting will cover all of the matertal in the trammg program. Promotions will then
become effective, after successful completion of the test, in accordance with the current posted
job opening.

. itis believed that this comespondence adequately describes the accord reached by the
parties conceming this subject.

Very truly yours,

Johngi;\uey 6

General Manager
Labor Relations, Safety
And Disability Programs
cc: D. Helsinger
M. McAlpin

A-61

Page 85 of 153




ATTACHMENT RHM-6(c)

Page 86 of 153
. DUKE ENERGY CORPORATION
P Duke 139 East Fourth St.-
@ Energy. PO Box 950

Cincinnati, OH 45201-0860

August 1, 2007

Mr. Dave McLean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steélworkers

Local Nos. 12046 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

. RE:  Superyisory Upgrades
Dear Gentlemen:

During the 2007 contract negotiétions, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the “Union”) discussed the Union’s concerns relative to the
use of bargaining unit employees to fill in as temporary supervisors during non-care hours,

The Union stated that, under normal conditions on the day shift, certain issues are created
when employees from the bargaining unit are put in the position of performing supervisory
duties. However, the Union expressed even greater concern over the potential for more
serious issues if employees are upgraded and placed in a temporary supervisor role during
non-core hours, such as the night shift, when no other management resources are available
on the premises.

Based on the Union’s concerns, the Company stated its intent to avoid, when possible,
using employees in the temporary supervisor rofe under circumstances where ro other
management resources are readily available. While management must maintain its right to .
assign work as needed, when making temporary supervisory assignments in the future,
consideration will be given to the scope of duties assigned during non-core hours if other
management resources are not avajlable.

Very truly yours,

J . Alvaro
Managing Director
Labor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Loca! 5541-06
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June 2, 2016

Overtime Guidelines - Field and Systems Operations, Contractor
Construction, Corrosion, Gas Production and the
Measurement Center, USW’s 12049 & 5541-06

1. When overtime occurs within a job classification, the Company
agrees to maintain a system of selecting the employees within the
job classification, in a sincere effort to equalize overtime work. The
Company will make a documented attempt to contact the available
low overtime employee by telephone, as indicated by the overtime
list, to offer the overtime work. Each employee is responsible for
providing supervision with a single telephone number (land line or
cell) for the Company to use when making the calls.

2. Overtime Headquarters:

Monfort Heights Eranger Queensgate

[Todhunter Valley View
Eranger Gas Plant [Eastern Avenue

3. Each Headquarters will maintain a separate overtime list for the
assigned personnel. Accumulated overtime shall consist of all
overtime, casual, scheduled, call out and waived.

4. Crew Leaders (MOI, GPOI, GSOI and MSOIl) and Helpers will be
shown on one overtime list. Once a Crew Leader has been
acquired, based on low overtime, then management will follow the
low overtime order to contact and acquire the appropriate low
overtime person to complete the task at hand.

5. All overtime listings revert to zero (0} hours during the first pay
period of each year, and shall be accumulated on an annual basis.

6. At the first of each year, employees will be placed in the order of
their seniority by job classification on one list. Other groups such as
Welders, Inspecting Mechanics, etc. will be on separate list.

a. The classified seniority standing of MOIl's, MOll’s,
MOIll's, etc. (from highest classification to lowest
classification)} will be used to place the employees in order of
call-out priority, most senior first.
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June 2, 2016

b. The new overtime list will be posted on Wednesday of
the first full week of the year, and each Wednesday
thereafter recording the overtime worked or waived the
previous week, -

7. Employees will not be contacted to work overtime (scheduled or
call-out) when they are on one (1) or more weeks’ vacation, off due
to iliness, voluntary, or death in the family. Employees on less
than one week vacation and/or personal days will be eligible for
call-out on the day(s) they are off at the end of the regular shift.
Employees taking a week or more of vacation must notify their
immediate supervisor in writing prior to that start of vacation of their
desire to work scheduled overtime during the vacation week.

8. When calling out a crew or a single employee, the existing low
overtime list shall be used. A sincere effort will be made to follow
the overtime list in order, however, in emergency situations, as
determined by the Supervisor, only the first five (5) employees will
be called before choosing someone. Any employee that
supervision makes the documented attempt to reach by phone, or
those who are contacted and turn down the overtime assignment,
shall be waived the amount of overtime worked by the employee
that replaces him or her. [f no employee agrees to work the
required overtime, the lowest qualified employee on the overtime
list will be required to work. If, for some reason, no attempt is
made to contact the low overtime person for a particular overtime
assignment, that employee shall be provided the appropriate
amount of make-up overtime.

Employees who do not wish to be considered for overtime
opportunities may submit to their supervisor a written waiver to that
effect. Under normal circumstances no effort will be made to call
those employees and they shall be waived the appropriate amount
of overtime in each instance aftempts to contact them would
otherwise have occurred. However, such a waiver in no way limits
management’s right to require the employee to report for overtime
when circumstances are deemed necessary by supervision. Nor
does the waiver provide the employes the right to refuse to report
when required.  In addition, management may limit the number of
employees who can submit waivers at a headquarters if its
business needs are impeded. Except as stated above, employees
who submit a waiver will not be called for overtime opportunities for
the remainder of the calendar year in which the waiver has been
submitted. Employees must submit a new waiver at the beginning
of each calendar year to be removed from the overtime call out list.
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June 2, 2016

9.

-~

Employees, who are working overtime, may be required to respond
to emergency situations in other headquarters. However, in the
case where a crew works in excess of four hours of overtime in the
other headquarter arga, the Company shall provide make-up
overtime in the appropriate amount to the employee(s) within that
area who was low on the overtime list.

The make-up overtime shall be the amount of time worked in the
other headquarter area. The four hour period commences at the
time the crew is dispatched to the other headquarter area.

This language applies only to shift work and call-outs and does not
apply to casual overtime.

10.Up to four hours per day of casual overtime may be worked by

11.

employees represented by USW 12049 working in other
headquarters within the 12049 local territory.

In addition, up to four hours per day of casual overtime may be
worked by employees represented by USW 120489 and 5541-06
working within the Gas Service area regardless of Union
boundaries. Management will use the least senior available
employees, represented by USW 5541-06, in USW 12049’s local
territory, when practical. The arrangement provided .for in this
paragraph will be reviewed on a semi-annual basis. If any party
elects to withdraw for just cause from this four hour casual overtime
arrangement, a six-month written notice will be provided, by the
party withdrawing, to the remaining parties that have agreed to this
arrangement. Six months following written notice, the parties will
revert back to the two hour casual overtime agreement, for the term

the Contract.

If the need to work casual overtime becomes known before the
end of the shift, the Supervisor is not required to ask the low
overtime person.

Supervisor discretion and consideration of overtime will be used in
the assignment.

12.Employees transferred from one headquarters to another, as a

permanent assignment, will be assigned at the average overtime
for that classification.

Temporary Reassignments: Overtime will be posted and worked at
the temporary headquarters (the employee’s actual overtime hours
should travel with them.)
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13.When posting for volunteers for scheduled overtime, all employees
shall be charged for overtime waived.

14.Any employee voluntarily transferring from one seniority district to
another district will be placed at one (1) hour more than the highest
overtime in that classification at the new location. If the employee
is forced to the new district, they will be averaged as in #11 above.

15.When scheduled or call-out overtime is needed, management will
follow the low overtime order to contact and acquire the appropriate
low overtime person to complete the task at hand.

16.Newly hired employees will not be eligible for cail-outs or the
schedule until they have worked for six (6) months after they have
been trained, tested and fully qualified. After their release from
training, they will be permitted to work their first off day when all
other qualified employees have been given an opportunity. They
are permitted to work casual overtime during the six month period.

17.1f overtime is required to fill a shift vacancy or to add additional
personnel the overtime list shall be used.

18. When planned overtime occurs employees will need to comply with
current D.O.T requirements for hours of rest between shifts in order

to be eligible

19. When scheduled or call-out overtime for welders is required, the
following procedure will be used. The Northemn local welder
overtime list should be used for the northern area. The Kentucky
overtime list should be used for Kentucky. The Central overtime list
should be used for the central area. Central area will backup the
north and south, and vise versa.
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SERVICE DELIVERY
USW OVERTIME GUIDELINES
June 2, 2016

Gas Operations Work Management Support is the primary resource for maintaining,
logging, tracking, obtaining, and reporting Gas Service Delivery Worker overtime.
Occasionally, the Gas Operations Field Services Supervisor will request personnel to work
overtime. When this occurs, it is the Gas Operations Field Services Supervisor's
responsibility to forward the required information; i.e., personnel who will work the
overtime, personnel who waived the overtime, etc. to Gas Operations Work Management

Support.

Each Work Area (North, South, and Central) will have a separate, single overtime list
containing the names of the Workers in low overtime order (lowest being first on the list),
the call-out contact telephone number provided by the employee, and associated prior
week and year-to-date accumulated overtime hours. All overtime listings revert to zero (0)
hours during the first pay period of each year, and shall be accumulated on an annual

basis.

All overtime worked and waived, with the exception of overtime hours worked by
employees normally scheduled to work on holidays, will be accumulated and reported on
the overtime list(s) on a weekly basis (Wednesday of each week). Overtime hours worked
will be determined from the prior week’s time reporting data. Overtime hours waived will
be determined from annotations on the previous week’s overtime report. Employees who
are informed of their need to work an overtime assignment will be charged waived
overtime for instances when they are contacted in person (or in person by phone), or by a
system generated message (ARCOS) and are allowed to waive the overtime assignment.
The number of compensated hours earned by the individual(s) who accepted that overtime
assignment will determine the number of hours waived. If one individual is required to
work an overtime assignment, the number of hours waived will be equal to the hours
worked during that individual assignment. If more than one individual is required to work
an overtime assignment, the number of hours waived will be equal to the average number
of hours between the highest individual’'s and lowest individual’'s number of hours worked
during that overtime assignment. (Example: Five employees are required to work an
overtime assignment with employee A working 9.0 hours, employee B working 7.0 hours,
employees C & D working 4.0 hours and employee E working 2.0 hours; the waived
overtime would be calculated: 9 hours + 2 hours = 11 hours / 2 = 5.5 hours). Tenths of a
hour will be rolled-up to the nearest 5/10 of an hour. Waived hours will be included in the
accumulated overtime hours listed for those employees who waived the particular overtime

assignment.

All overtime, worked and waived, will be accumulated on an hour per hour basis. Hours of
compensated overtime plus hours of waived overtime will be combined and will reflect the
total overtime hours for each employee on the overtime listing(s).
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5) When it is determined that additional personnel are needed to work overtime for routine
work, employees in the work area (North, South, or Central) where the overtime is needed
will be offered the opportunity to work the overtime, beginning with the lowest overtime,
qualified, available employee and continuing down the list, in low overtime order, until the
required number of employees are obtained. Please note that if the overtime is necessary
to fill a shift vacated due to iliness or other unplanned absence of an employee, the back
filling of that shift will be offered to USW personnel within the work area of the vacated
shift. For example, the USW employee who is assigned to cover the City area on 2™ shift
calls in sick and the Dispatcher determines that the work load is sufficiently heavy enough
to warrant filling that vacancy. In this case, the overtime to fill this vacancy must come
from within the USW personnel in the Central work area.

6) When it is determined that additional personnel are needed to work overtime for gas
trouble, only employees in the work area (North, South, or Central) who are qualified to
work that type of gas trouble will be offered the opportunity to work the overtime. The
overtime will be offered in low overtime order, until the required number of employees is

obtained.

7) If the Dispatcher or other person contacting employees to work overtime is unabie to
obtain the required number of employees after going through the entire overtime list for
that Work Area (North, South, or Central), employees in the next logical geographic work
area will be offered the overtime, in low overtime order, until the required number of
employees is obtained, based on the following chart: :

a) Overtime list in North exhausted; contact employees in Central, then South.
b) Overtime list in South exhausted, contact employees in Central, then North.
c) Overtime list in Central exhausted; contact employees in South, then North.

8) AQualified, available employees may work or be waived overtime seven days per week. A
sincere effort will be made, however, to avoid working an employee more than 16 hours on
any given day. As agreed with the USW, a sincere effort will also be made to avoid
working any USW employee “back-to-back” 16-hour days.

9) Ifitis determined by management that the need exists for all employees at a headquarters
to work a day of overtime in a particular week, all employees at that headquarters will be
provided the opportunity to work on their first scheduled day off.

10) Employees who may be absent from work for extended periods of time will have no
adjustment made to their hours on the overtime listing. The only exception to this would
be if the employee’s absence occurred during the beginning of the year, when the uniform
reduction in overtime hours shown for all employees would occur.

11) With the implementation of the Mobile Work Management System (MWMS)/Service Suite
and Home Based Reporting in each Work Area, additional “start-of-shift" and “end-of-shift”
overtime guidelines are necessary. Employees who are contacted prior to the start of, or
after their shift has ended, for communication purposes only will be compensated as

follows:
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a) If they have not yet left home, or are traveling toward their geo-grid prior to the start of
their shift and are contacted momentarily by supervision, but are not required to begin
working at that time, overtime pay at the appropriate rate for the amount of time such
contact is made will be paid. This amount of time will also be added to the employees
“worked overtime” accumulation for that day.

b} Employees who are on their way home and are contacted after their normal shift has
ended for communication purposes only, but are not required to resume working will
receive overtime pay at the appropriate rate for the amount of time such contact is
made. This amount of time will also be added to the employees “worked overtime”

accumulation for that day.

c) Employees who are contacted by supervision and given a job assignment within fifteen
minutes of their scheduled start time will be paid overtime at the appropriate rate for the
amount of time preceding their start of shift. Employees contacted by supervision and
given a job assignment prior to fifteen minutes before the start of their scheduled shift
will be paid overtime at the appropriate call-out rate.

d) Employees who are contacted by supervision and given a job assignment after they
have confirmed their 10-7 with the dispatch office and after the end of their scheduled
shift will be paid overtime at the appropriate call-out rate.

12) Overtime hours worked for “call-out” overtime for employees who home Base Report will
be considered the total hours (minimum of 4 hours) elapsed from the time the employee
leaves his or her home until his or her return home from that assignment when those hours
are not contiguous with their normally scheduled shift
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DUKE ENERGY CORPORATION

P Duke 4 ;
& Energy. 139 fxst sur .

Cincinnati, OH 45201-0960

August 1, 2007

Mr. Dave MclLean

Sub District 5 Director

Mr. Tim Bray

Staif Representative

United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45248

RE: Inclement Weather — Service Delivery

Dear Gentlemen:

During the 2007 contract negotiations, representatives of the Company and the
USW and ifs Locals 12049 and 5541-068 (the "Union") discussed issues with
unusually harsh weather conditions and the need of the Service Delivery
Department to meet customer service expectations.

it is understood that the July §, 1979 negotiations letter pertaining to inclement
weather is applicable solely to the working forces in the Construction &
Maintenance Division of Gas Operations. However, the Union expressed
concem about work assigned fo the Setvice Delivery employees during periods
of extremely frigid temperatures. The Union wanted assurance from the
Company that employees in Service Delivery would not be assigned work that
would require them to endure extended periods of exposure to such weather

conditions.

The Union was assured that management of Service Delivery has no intention of
requiring employees to remain outdoors in frigid temperatures for prolonged
periods to complete work that is not necessary to conform to law or applicable
regulations, to protect life, properly, or to guarantee service to the customers.
However, some of the work performed routinely at customers' residences may
require employees to be outdooss for short periods of time. Fortunately, under
normal circumstances, employees are able to warm themselves in their vehicles
or in the customners’ residences as needed to avoid any risk of overexposure.
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Of concern fo the Company is the fact that much of the customer work routinely
performed at customers’ residences is on the basis. of pre-arranged
appointments. Customers often make special arrangements themselves in order
to be home at the times of those appointments. Therefore, the Company must
sometimes make reasonable sfrides, even under some adverse conditions, fo
avoid missing or cancelling its promised appoinfments with little or no notice.

The Company gave assurance to the Union that Service Delivery will continue its
efforts to anticipate extreme weather events and to make adjustments as
clrcumstances may afiow for minimizing the need for employees to work outdoors
for extended periods in extrémely cold weather.

Very truly yours,
Jey R. Alvaro

Managing Director
Labor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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5 D U ' Director Labar Relations
Energys
Duke Energy
EMM80 / 139 East Fourth St
Cincinnati, OM 45202
June 3, 2011 513-287-3934

Y

Mr. Ronnie Wardrup
Staff Representative
United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12048

United Steelworkers

Monfort Heights Headquarters

RE:  Union Employees’' Annual Incentive Pragram (UEIP)

Dear Gentlemen:

During the 2011 contract negotiations, representatives of the Company and the USW and its
Locals 12049 and 5541-08 (the “Union”} discussed that the payout for the incentive bonuses for
employees will be madified to incorporate goals relative to Safety and the Company’s financial

results.

Beginning with the goals established by the Company for 2012, the UEIP payout {payable
beginning in 2013) will be administered as follows:

Annual Incentive Plan Summary for those who participate in the New Retirement Program:

In conjunction with the New Retirement Program, under the Pension Plan, ali participants will be
eligible for up to a 5% maximum (1.75% minimum, 3% target, 5% maximum) annual incentive
opportunity. Beginning in 2012 through 2013, 20% of the annual incentive opportunity wili be
based on safety goals as determined and established by the Company (i.e., number of
recordables, preventable vehicular accidents, etc.) and 80% will be based on the Company's
financial goals (i.e., earnings per share, net income, etc.) as determined and established by the
Company. Beginning in 2014, 33% of the annual incentive opportunity will be based on safety
goals as determined and established by the Company (i.e., number of recordables, preventable
vehicular accidents, etc.) and 67% will be based on the Company’s financial goals (i.e.,
earnings per share, net income, etc.) as determined and established by the Company.
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~Annual Incentive .Plan Summary for those who participate in the Traditional Retirement
Program: :

Empleyees who remain in the Traditional Program, under the Pension Plan, which provides
benefits under the current final average pay formula, will be eligible for up to @ 2% maximum
(.75% minimum, 1.25% target, 2% maximum) annual incentive opportunity. Beginning in 2012
through 2013, 20% of the annual incentive opportunity will be based on safety goals as
determined and established by the Company (i.e., number of recordables, preventable vehicutar
accidents, etc.) and 80% wili be based on the Company's financial goals (i.e., eamnings per
share, net income, efc.) as determined and established by the Ccmpany. Beginning in 2014,
33% of the annuat incentive opportunity will be based on safety goals as determined and
established by the Company (i.e., number of recordables, preventable vehicular accidents, etc.)
and 67% will be based on the Company's financial goals (i.e., eamings-per share, net incoms,
etc.) as determined and established by the Company.

Very truly yours,

Hsa O\../liua«uﬁ.

Lisa A. Gregory
Director, Labor Relations )
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Duke E
DUKE 139 East FI::u?th g?rrege‘:

EN ERGY Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Vailey View Headquarters

Re: Amendment to A-67 Letter Regarding the Union Employee Annual Incentive
Program (UEIP)

Dear Gentlemen:

During the 2016 contract negotiations, representatives of the Company and the USW,
Locals 12049 and 5541-06 (“Union”} discussed eligibility for the Union Empioyee Annual
Incentive Program (“UEIP”). As a result of those discussions, the parties agreed to amend
Letter A-67 dated June 3, 2011 as set forth below.

Beginning with the 2017 calendar year performance period under the UE!IP, the Company
will provide a prorated UEIP payment (calculated as set forth below) to any eligible Union

- employee who meets the following criteria during a performance period: (i) works for at

least six complete calendar months, and (i} retires (as defined below).

Such prorated UEIP payments shalt be paid in the first quarter of the calendar year
immediately following the applicable performance period at the same time and on the same
basis as other UEIP payments are made to other eligible Union employees, and any such
prorated UEIP payment shall be calculated based on the eligible earnings of the retired
Union employee during the applicable performance period and actual achievement relative
to the pre-established goals set forth in Letter A-67.

For purposes of clarity, in no event will a Union employee who does not meet the criteria set
forth in this letter be eligible for a prorated UEIP payment for a performance period if he or
she isn't employed on December 31% of the performance period. For purposes of this
Letter, “retire” means separate from employment with the Company after having attained at
least age 55 and 10 years of service (as determined for purposes of access tc Company-
sponsored retiree medical coverage).
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in other respects, Sidebar Letter A-87 shail continue in full force and effect herein for the
duration of the 2016-2021 Agreement, unless changed by mutual agreement of the parties.

Sincerely,

Voo G, du@@uzj
Lisa A. Gregory

Human Resources Principal
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DUKE ENERGY CORPORATION
139 East Fourth St.

- Duke
P’ Energy- A PO Box 960

Cincinnali, OH 45201-0960

August 1, 2007

Mr. Dave McLean

Sub District 5 Director

Ms. Tim Bray

Staff Representative

United Steslworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

RE: Employees with $8,000.00 Paid-Up Post-Retirement Life Insurance Coverage

Dear Gentlemen;

During the 2007 confract negotiations, representatives of the Company and the USW
and its Locals 12049 and 55641-06 (the "Union”) discussed the $9,000.00 paid-up
post-retirement life insurance benefit that certain employees have available to them.

The Company assured the Union that it would provide the necessary updated contact
information for the current carrier and administrator of those benefits to the active
employees with those grandfathered policies. .

Very truly yours,

Moo

J . Alvaro
Managing Director
Labor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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Cincinnati, OH 45201-0360

DUKE ENERGY CORPORATION
P' guke. 139 East Fourth St.
nergy. PC 8ox 960

August 1, 2007

Mr. Dave McLean

Sub District § Director

Mr. Tim Bray

Staff Reprasentative

United Steelworkers

Local Nos, 12049 & 5541-08
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

RE: Sabbatical Vacation Bank and Vacation Credit Programs

Dear Gentlemen:

During the 2007 contract negatiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the "Union") discussed the phasing out of the Sabbatical
Vacation Bank and the Vacation Credit Programs.

As agreed, these programs shall be phased out in accordance with the attached document,
Attachment A, which outiines the specific revisions to the Sabbatical Vacation Bank and
Vacation Credit Pragrams that will remain in effect through Cecember 31, 2011.

The Company and the Union expressly understand and agreed that the phasing out of the
Sabbatical Vacation Bank and the Vacation Credit Programs, as stated in the attached
document, shall continue in full force until Cecember 31, 2011, surviving the termination of
the 2007 — 2011 Contract, and shall continue In force through succeeding contracts, or in
the absence of succeeding confracts, unless changed by muiual agreement of the parties.

Very fruly yours,

(an

J Alvaro
Managing Director
Labor Relations
Attachment

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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Attachment A

REVISIONS TO THE SABBATICAL VACATION BANK AND VACATION
" _ CREDIT PROGRAMS
FOR USW 12049 & 5541.06 LEGACY CINERGY EMPLOYEES

Effective January 1, 2008, the Vacation Bank and Service Credit programs wili be phased out
over a four year period for employees who are efigible for them as of December 31, 2011. As a
reminder, employees are eligible to bank vacation if they are at least 47 years old, and are
aligible to recelve “vacation credits” If they are at least §1 years old,

The Changes:

Sabbatical Vacation Program: .

e The sabbatical banking program will be eliminated for employees who are younger than 47
years old as of December 31, 2007.

e Employees wha are 47 years oid or older as of December 31, 2007 will be eligible to continue
barking vacation until December 31, 2011, up to the limifs described on the chart below,

« Employees who have already banked more than the maximum amount of vacation based on
the schedule below (including any vacation credits) cannet bank more after January 1, 2008,
but will be grandfathered with the amount they have banked.

¢ No additional banking wil! be permitted after January 1, 2012. Therefore, the last opportunity
to bank vacation will be in De¢ember 2011 because banking is done at the end of the year.

¢ Banked vacation will be paid out at the final rate of pay at retirement.

Vacation Credit Program:

s The vacation credit program will be modified for employees who are younger than 81 years
old as of December 31, 2011. For those employees hired prior to January 1, 1997 and who
are age 50 or oider at the time they leave the Company, they wil continue to receive vacation
credits up to the amount of vacation time they were eligible for as of January 1, 2006.

s Employees who are at least 51 years old as of December 31, 2011 wiil continue to receive
vacafion credits up to the lesser of their annual vacation entitiement or the schedule below.

s Vacation credits will be paid out at the final rate of pay at retirement.
Service Credif Program:

« Employees wilf continue to receive one week of service credit added to their vacation bank in
years 32 and 33 of employment in lieu of time off unfil December 31, 2011. Effective
January 1, 2012, employees will be granted a 6" week of vacation time off during their 32nd
year of employment in lieu of a week of service credit.

The Schedule:

Age as of Maximum Banked Maximum Service Credits
12/3112007 Vacation Weeks Vacation Credits (granted at 32 and
{including vacation {notto exceed annual | 33 years of service
and service credits) vacafion eligibility) in lleu of time off)
47 10 upte§ :
48 10 _uptob
48 10 upta g
50 12 uptob Upto2
51 14 upto 6 Upto2
52 16 uptob Upto2
53 16 uptoB Upto2
54 18 upto§ Upto2
55 20 upto 8 Upto2
56+ 22 upto g Upto2
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P D lﬂ(e : . Duke Energy Corporation
’ 139 East Fourth St.
@Energy. A
June 3, 2011

. Mr. Ronnie Wardrup
Staff Representative
United Steelworkers
Local Nos. 12049 and 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Chio 45246

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049 )

United Steelworkers

Monfort Heights Headquarters

RE. Sale of Assets

Dear Gentlemen:

During the 2011 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-08 (the “Union™) discussed employment security for bargaining
unit employees. The Company and the Union reached the following agreement:

I Divestiture [ssues

The utility industry is in the midst of major restructuring. It may become necessary
or prudent, in the Company’s sole Judgment, to sell, divest, transfer or swap its gas
assets or operations to a third party or to transfer gas assets or operations to a
subsidiary, a joint venture, or other business combination. Employees who accept
employment with the Buyer will be covered by the collective bargaining agreement
with the Buyer. Employees who are offered employment by the Buyer will have their
employment at the Company terminated on the transfer date and will have no future
rights under the Labor Agreement befween the Company and the Union. The Labor

Agreement must be interpreted to require no other resuit.

wwa.duke-energy.com




ATTACHMENT RHM-6(c)
Page 104 of 153

Page 2

. The Company and Union have conducted bargaining reqarding potential divestiture,

sale or transfer of assels.

A.  As a condition of divestiture {e.g., sale, transfer or swap of assets as defined
above), the Company will:

1. Require the Buyer tc offer equivalent employment to any Union
employee whose job is eliminated as a result of the Buyer's acquisition
or purchase, including employees absent from active service due to
iliness or leave of absence, whether paid or unpaid but excluding
employees ori long-term disability as of the closing date. (However,
employees who are on “own occupation” long-term disability and
return to work within cne year of the transfer of ownership of the asset,
will be offered employment by the Buyer.) In the event that not all jobs
of employees in a bldding area are eliminated, the Company will
initially solicit volunteers, with the most senicr employees getting the
first opportunity to elect to stay at the Company or fill the vacant
positions with the Buyer. If there are insufficient volunteers to fill all
vacancies, the Buyer will offer the remaining positions to the least
senior employees.

2. Subject to paragraph [l B, require the Buyer to recognize the Union as
the collective bargaining agent for bargaining unit employees the
Buyer employs, and assume provisions identical to provisions of the
Labor Agreement applicable to those bargaining unit employees.

3. Subject to paragraph Il B, require the Buyer to provide employees with
full credit for service with the Company, including retention of seniority
under the provisions of the Labor Agreement.

4, Require the Buyer to agree that, prior to the expiration of the Labor
- Agreement, should Buyer transfer, sell or divest to any other business
entity (regardless of relationship to the Buyer) the corporate gas
assets or operations formerly owned by the Company, the Buyer will
require the third party to assume the conditions set forth in paragraphs

A 1-3.

5. This Agreement satisfies any Company duty to bargain over the
decision or effects of a transfer or sale of assets.

6. If any regulalory agency requires the Company to offer severance or
other benefits to affected employees, the employees may accept those
benefits or the benefits provided under this Agreement, but not both.

B. Employee Benefits

The Company will require the Buyer to provide to affected bargaining unit
employees’ benefits that are substantially equivalent to the Company’s
benefits under the Labor Agreement. In doing so, the Buyer may use
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different providers and establish new benefit plans or use its existing plans.
There will be no duplication of coverage. Subject to items 1 through & below,
the Buyer must recognize service with the Company for calculating efigibility,
vesting, and benefits in any benefit plan, program, or fringe-benefit
arrangement, provided it does not result in duplication of benefits. The Buyer
can substitute a different henefit package if the Union agrees.

1. With respect o the Cinergy Corp. Union Employees' Retirement
Income Plan ("Pension Plan”), the Company wifl coordinate with the
Buyer to enable the Buyer to provide employees no less than the
pension benefit they would have received had they remained at the
Company. The Company will require the Buyer to agree to credit all
past service with the Company (subject to the Company’s Pension
Plan provisions) for eligibility for participation, vesting, eary retirement
subsidies, and benefit accrual service, provided it does not result in
duplication of benefits. The Company will be responsible for its
employees’ benefits accrued through the date of closing. After the
date of closing, the Buyer will be responsible for benefits accrued
during the remainder of the Labor Agreement by its employees. The
Buyer's plan may offset tha benefit it pays by any bensfit paid by the
Company's plan.

2. For purposes of medical and dental coverage, the Company will
require the Buyer to waive all limitations regarding pre-existing-
condition exclusions, actively-at-work exclusions and waiting periods
for employees who become employees of the Buyer, Further, for the
calendar year in which closing occurs, all expenses incurred by
bargaining unit employees that count towards any deductible or out-of-
pocket limit under the Company's heaith plans shall also count
towards any deductible or out-of-pocket limit under the Buyer's health
plans,

3. The Buyer will be required to give affected bargaining unit employees
full credit for all vacation, short-term disability, or FMLA bengfits
accrued but unused as of the transfer of ownership.

4, With respect to the Duke Energy Retirement Savings Plan for Legacy
Cinergy Union Employees (Midwest), the Buyer must establish a
401(k) plan or add bargaining unit employees to its existing 401(k)
plan provided that the employees’ deferral options and employer
match (except that matching contributions will not be made in Duke
Energy stock) are no less favorable than those provided under the
Company’s plan. The Buyer must accept rollovers from other qualified
plans. The Buyer may offer investment funds different than those
offered under the Company’'s plan. Consistent with applicable law,
employess hired by the Buyer will hava the option of leaving their
account balance in the Company's 401(k) plan, rolfing the amount into
the Buyer’'s plan or an individual retirement account, or cashing in the -
account balance subject to any tax withholding and penaltiss.
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5. Employeeé offered employment by any Buyer shall not be eligible for
severance pay or any other termination benefits from the Company,
unfess required by law, o

C. Transfer of Assets

Bargaining unit employees offered employment by the Buyer will cease to be
employees of the Company upon the transfer of ownership of the assets and
will have no further bidding, recall or other rights for pasitions In the
Company. Upon transfer of ownership, the Company is relieved of
obligations and liabilities under the Labor Agreement or otherwise to all
affected bargaining unit employees or employees of the Buyer.

D. Legal, Administrative or Legislative Proceedings

The Union will support and it will not oppose or in any way support or
encourage opposition to the Company’s position before regulatory or
administrative agencies, in legislatures ar in court, regarding any rate
proceedings, ptant or gas pipeline siting proceedings, mergers, acqulsitions,
divestitures or similar transactions announced or begun during the term of the
Labor Agreement or the Company's effort to seek approval from any
applicable regulatory agency for its recovery of stranded costs or asset swap
or sale. In addition, the Union will support agreements (including settlements)
between parties involved in the Company’s stranded-cost determinations as
reascnable and support the Company’s position that the stranded casts it has
identified are reasonable in amount and fully recoverable from customers.
The Company wiil provide the Union as much timely information as is
reasonably practicable about its reguiatory and legislative proposals. The
agreement set forth in this paragraph is not intended fo limit legislative or
regulatory actions on matters not reasonably related fo the Company's
restructuring and stranded-cost proposals.

E. Notwithstanding any provision of this letter to the contrary, the Company will satisfy
all of its obligations under Sections Il{A)(1)-(5) and [{B)(1)-(4) of this Letter so long as it
uses reasonable efforts fo require the Buyer to provide the items described therein.

. Transition Assistance Plan

A, The Company will offer certain benefits to employees who lose employment
as a result of a divestiture (e.g., sale, transfer or swap of assets) that results
in a loss of employment for employees not located at the asset that was
divested. Employees offered employment with the new owner will not be
eligible. These henefits are contingent on the employee signing a waiver of
all claims and release of fiability for the Company and affiliates and will
inciude:
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1. Severance Benefit. A lump sum cash benefit for eligible employees
equal to two weeks' base pay for each full year of service, with a
minimum of eight weeks' and a maximum of one hundred four weeks'
pay per eligible employes. "

2. Deferred Pension Bengfit. if over age 50 and would be eligible for

" " unreduced pension beneflis at age 55 (due to 85 points provision),

may defer receipt of pension benefits unti age 55 and receive
unreduced pension benefits.

3. Medical and Dental Benefit. Union employees who voluntarlly sever
may elect to continue insurance coverage for a period of one month
for each year of service up to a maximum of 18 months by paying
premiums applicable to active employees. Coverage for medical and
dental benefits under the Company's welfare benefits program
generally ends on the last day of the month in which employment with
the Company ends. Eligible employees generally can continue health
coverage (i) if they are eligible for post-retirement health benefits or (i)
for 18 months under the Federal Law "COBRA” by paying 102% of the
full premium.

4, Group Outplacement Assistance.

5. Educational Expense Reimbursement. The Company wili reimburse

eligible employees for up to $2,600 for educational expenses that they
incur within two years of the date they terminate employment with the
Company.

V. Resolution of Disputes
A. Resolution of Disputes Between the Company and the Union

1. Any and all disputes between the Company and the Union regarding the
Company’s and the Union’s interpretation or application of the terms of
this Agreement shall be resolved exclusively through the grievance-
arbitration procedures set forth in Articles IX and X of the Labor
Agreement. :

B. Resolution of Disputes Between Buyer and Union

1. Any and all disputes between the Buyer and the Union regarding the
Buyer's and the Union's interpretation or application of the terms of this
Agreement or regarding any other agreement between the Buyer and the
Union, shall be resolved exclusively through whatever dispute resolution
process and procedure to which the Buyer and the Union agree, if any.

This Agreement satisfies any obligations to bargain over the decision or effects of utility
industry restructuring or divestiture of assets. This Agreement is hereby incorporated into
the Labor Agreement and is made a part hereof, Unless otherwise expressly agreed in
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writing by the Company and the Union, any extension or termination of the Labor
Agreement also shall apply to the terms and provisions of this Agreemenit.

Very truly yours,
J Alvaro

Vice President
Labor Relations
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DUKE ENERGY CORPORATION

Duke 39 East Fourth §
k Energy. POBors6D

Clacinnatl, OH 45201-0960

August 1,2007 -

Mr. Dave Mcbean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Locat Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Sutte 1301
Cincinnati, Ohio 45246

RE: Retirement Plan and HRA Conversion Agreement

Dear Gentlamen:

During the 2007 contract negotiations, representatives of the Company and the
USW and its Locals 12049 and 5541-06 (the “Union") discussed the Company's desire
to migrate all employees to a common benefits program. The following outiines the
agreement between the Company and the Union for providing the employees with
options and protections for Retirement Plan parficipation and post-retirement health care
benefit that will remain in effect beyond the 2007 — 2011 Cantract.

Traditional Retirement Program Frozen:

Participation in the Cinergy Traditicnal Retirement Program will be frozen as’ of
January 1, 2012 for certain employees, Active employees on January 1, 2012 who are
younger than age 50 (as of December 31, 2011) and anyone who is older than 50 but
has fewer than 25 years of service (as of December 31, 2011), will automatically begin
participating in the New Duke Refirement Program.

Voluntary Conversion Opportunities:

Active employees in the Traditional Retirement Program will be offered a voluntary
window in 2007 to elect to remain in the Traditional Pension Program or elect the New
Retirement Program. In 2011, a second voluntary window will be offered only to those
active employees who remain in the Traditional Program and who are age 50 with
25 years or more of service as of December 31, 2011.

Voluntary Conversion fo the New Retirement Program:

Part A Benefit (Part A): The penslon plan benefit employees will eam under the
Traditional Program will be based on their participation service as of the “day
before conversion date” and their final average monthly pay at retirement (nof the
date of conversion). '

AND
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Parf B Benefit (Part B): On the “conversion date,” employees will start earning
an additional pension plan benefit through a new formula that “mirrors™ the
Duke Energy Retirement Cash Balance Plan.

The Company matching contributions for the 401(k) plan will be enhanced to
mirror the Duke Energy 401(k) Plan. As a result, employess will be efigible to
receive higher matching contributions on a broader definition of pay. The higher
amount is a dollar-for-dollar match on the first 6% of eligible pay (this includes
base, overtime and annual incentive pay).

Employees will also bagin participating in an annual incentive plan with greater
award opportunities (up to 5%).

With Mandatory Conversion to the New Retirement Program:

1. Mandatory conversion will be effective January 1, 2012 for employees who
are younger than 50 years old and anyone who is older than 50 but has
fewer than 25 years of service, as of December 31, 2011. Qther terms
applicable to the mandatory conversion are as follows:

a. The final average monthly pay for retirement will be frozen at the fime
of conversion (no pay run up}.

b. Employees will have nc choice between annuity and lump sum on
Part A; only the current traditional program annuitant options will be
available for Part A.

c.  Can still grow in to the 85 points.

d. Employees will receive the enhanced 401(k) and enhanced incentive
pay as described above once they mandatorily convert.

Employees Currently in the Cash Balance Plans:

Employees who previously selected ane of the Cinergy cash balance pians (Balance or
Investor) will automaticaily transition to the New Retirement Program as soon as
administratively possible, but ho tater than January 1, 2008, to include participation in a
cash balance pension pian that mirrors the Duke Cash Balance Plan, an enhanced
401({k) plan to mirror the Duke Energy 401(k) Ptan and enhanced annual incentiva plan,
as described bejow.

Annual Incentive Plan Summary Changes for those who_elect or automatically
move to the New Retirement Pr m:

In conjunction with the New Retirement Program, all participants who volunteer
or upon mandatery conversion to the New Retirement Program will be eligible for
up to a 8% maximum (1.25% minimum, 2.5% target, 5% maximum) annual
incentive pay based solely on the Company's financial results {l.e., earnings per
share, net income, etc.).
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Annual incentive Plan ‘Summaﬂ Changes for those who do not elect the New
Retirement Program:

Employees who elect to remain in the Cinergy Traditional Program, which
provides benefits under the current final average pay formula, will not be eligible
for the higher incentive payout, but will continue their eligibiiity for the cumrent
Cinergy 401(k) Plan formula and will begin participating in an annual incentive
plan, with a maximum’ award of 2% (.5% minimum, 1% target, 2% maximum)
based solely on the Company's financial results (i.e., eamings per share, net
income, etc.), '

Post-Retirement Health Care Subsidy Discontinued:

In 2007, the Company will offer employees enralled in the Post-Ratirement Health Care
subsidy program a voluntary window to either stay in the current Post-Retirement
subsidy program or to convert to the Post-Retirement Health Reimbursement Account
{HRA) at $1,000/Year of Service. In 2011, any employee who Is age 50 with 20 years or
more of service as of December 31, 2011 will be offered another voluntary choice to
convert to the HRA. Effective January 1, 2012, any employees remaining in the subsidy
program yaunger than 50 years old or age 50 with less than 20 years of service, as of
December 31, 2011, will be automatically converted to the Post-Retirement HRA.

The Retirement and HRA Conversion Agreement Survives the 2007-2011 Contract:

The Company and the Union expressly understand and agreed that the Retirernant
Program and HRA conversion agreement shall continue In full force through
January 1, 2012, surviving the termination of the 2007 — 2011 Contract, and shall
continue in force through succeeding contracts, or in the absence of succeeding
contracts, unless changed by mutual agreement of the parties.

Very truly yours,

(o

. Alvaro
Marraging Director
Labor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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Duke
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J_une 3, 2011

Mr. Ronnie Wardrup
Staff Representative
United Steelworkers

- Local Nos. 12049 and 5541-06

13 Triangle Park Drive
Buitding 13, Suite 1301
Cincinnati, Ohic 45246

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Amendment to August 1. 2007 Sidebar Letter A-71

Dear Gentlemen:
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LiSA A GREGORY
Director Labor Refations

Duke Energy
EMMBS0 / 139 East Fourth St.
Cintinnati, OH 45202

513-287-3934

During the 2011 contract negotlatibns. the Company and the Union discussed post-
retirement health care. As a result of those discussions, the parties agreed to amend the
Sidebar Letter A-71 dated August 1, 2007 entitled, “Retirement Plan and HRA Conversion

Agreement.”

Specifically, in consideration of the Union’s agreement to modify Article VI, Section 14(d)
of the Contract to eliminate the post-retirement HRA Option for employees hired on or after
January 1, 2012, the Company has agreed to amend the section titied "Post-Retirement
Heaith Care Subsidy Discontinued” on page three of the August 1, 2007 letter effective as

of the date of this letter, such that:

() Employees hired prior to January 1, 2006 will be offered a voluntary choice in 2011
to convert to an HRA if they are not already in the HRA Program, regardless of the
employees’ age or years of service (i.e., the provision requiring that an employee
has aftained age 50 with at least 20 years of service as of December 31, 2011 in
order to participate in the second voluntary window has been deleted); and

(i) Empioyees who choose fo remain in the Traditional Program will not be forced inta
the HRA Program by the Company during the term of this Contract (i.e., the
provision requiring that employees remaining in the subsidy program who have not
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attained age 50 with at least 20 years of service as of December 31, 2011 will be
automatically converted to the Post-Ratirement HRA has been deleted).

Except as provided above, the August 1, 2007 Sidebar Letter A-71 shall remain In full force
and effect through the 2011-2016 Contract, and continue in force in any succeeding
confracts unless changed by mutual agreement of the parties.

Very truly yours,

%wa&/iuﬂwd |

Lisa A. Gregory
Director Labor Relations
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Duke . DUKE ENERGY CORPGRATION
P 139 East Fourth St.
v Energy. _ PO Box 960

Cipcinnati, OH 45201-0960

August 1, 2007

Mr. Dave McLean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

RE: Disconfinue Automatic Progression
Dear Gentlemen;

During the 2007 contract negotiations, representatives of the Company and the USW and its
Locals 12049 and 5541-06 (the “Union”) discussed the discontinuation of the automatic
progression agreement for employees in the Meter Specialist, Mechanic Operator, Gas Systems
Operations, Service Mechanic and Gas Plant Operator job progressions.

As agreed, all employees in a job classification within the Meter Specialist, Mechanic Operator,
Gas Systems Operations, Service Mechanic or Gas Plant Operator job progression on
May 14, 2007 shali be grandfathered for the automatic progression prometional agreemsnt for
the job classifications of Service Mechanic A, Meter Specialist |, Mechanic Operator |, Gas
Systems Operations Mechanic | and Gas Plant Operator 1 within those direct promotional
sequences in the future. In addition, employees in the job classifications of DNP Worker or
Mechanic Ill and are members of the bargaining unit on May 14, 2007 shall also be
grandfathered for the automatic progression, but only to the Service Mechanic B, Meter
Specialist I, Mechanic Operator Il, Gas Systems Operations Mechanic {| and Gas Plant
Cperator [l job classifications in each of the above referenced direct prontotional job sequences.

Employees who are newly hired info the bargaining unit on or after May 15, 2007, shall not be
eligible for the automatic progression.

Very truly yours,

(o

J . Alvaro
M ing Director
Labor Relations

cc: M. McAlpin, GSW, Local 12049
T. Caudill, USW, Local 5541-06
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Cin .
139?’%%& Street
PO.Box 960

Clncinpatl; O, 452019960

April 4, 2005

[ ]

Mr. Dave McLean” : : - c "E%EEY
United Steelworkers of America

1329 East Kemper Road

Building 400, Suite 4214
Cincinnafi, Ohio 45246

Re: Benefit Claims Dlsputes

Dear Mr. McLean:

During the benefits opener discussions for 2005, representahves of the Company
and United Steelworkers of America and its Locals 12049 and 5541-06 (the “Union”)
discussed the process for employees to resolve disputes over clalms or application of
welfare and pension plan benefits.

With respect to any claim or dispute invelving the application or interpretation of
any employee welfare of pension plan, initially the employee and the Linion will make a
good faith effort to resolve those disputes in accordance with the terms and procedures
set forth in the relevant plan document. Additionally, it is understood that, should the
cantent of any communication relating fo employee benefits confilct with the terms of
the relevant plan document, the terms of the plan document shall govern. The plan
documents will be modiited to reflect clianges agreed to during collective bargaining.

Disputes over any of‘thé benefits provided in the Voluntary Benefits Program will
-not be subject to the grievance procedure,

Sincerely,
jgohn E. Poﬂeg%
General Manager
Labor Relations
Cc: M. McAlpin
T. Caudili .
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< DUKE R 139 East?::;::ha Stroon
2’ ENERGY. Cincinnath, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

RE: Clothing Aliowance
Dear Gentlemen:

During the 2016-2021 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the “Union”) discussed the clothing allowance for eligible
employees in Gas Operations — Field & Systems Operation and Customer Operation

organizations.

The Company agreed that for calendar years 2016, 2017 and 2018 eligible employees will
continue to receive the annual clothing allowance of $275.00. Effective January 1, 2019 and for
the remainder of the 2016-2021 Contract, eligible empioyees will be eligible to receive an
annual clothing allowance of $300.00.

it is the Company’s expectation that this clothing allowance will provide employees with Duke
Energy identified clothing to be worn daily on the job. Employees must continue to be in
compliance with established appearance guidelines and dress policies.

Very truly yours,

%wa&.duw

Lisa A. Gregory
Human Resources Principal
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Cindnmﬂ, OH 452010960

April 4, 2005

Mr. Mike McAlpin

President ,

Local Union 12049

United Steelworkers of America CIN E'C?G?Ex
Monfort Halghts Headquarters

Mr. Tm Caud;ll

President

Local Urilon §541-06 B
United Steslworkers of America
Todhunter Headquarters-

Re: Post-Retirement Medical Benefi

Dear Mr. Gentlemen:

During the benefits opener discussion In 2005, representatives of the Company and the
United Steetworkers of America and the Locals 12049 and 5541-08 (“the Unlon®) discussed
post-retirement healthcare benefits, including providing the Unlon members a post-

retirement heaith reimbursement account ("HRA”) option (the “HRA Option™). As a result of

these discussions the parties agreed to the post-retirement Healthcare benefits set forth

below.
L.

OQVER OF HRA OPTION

All current, fulk-tme emplbyeeii répréswed by USWA, Local 12049 and Local 5541-
08 will be able to make a one-time cholce during one of two windows between
continuing in the curent traditional post-retirement medical option {the “Traditional
Option™) or electing fo parficipate In_the new HRA Option describad below.
Employees wili be required to maks this election by a specified election date in 2005
or 2008. (Notwithstanding the foregoing, employees cumently receiving long-term
disabillty benefits or on a miltary leave of absence, will makae this election when they
return to active, full-ime status, if'they do not retum to active, full-ime status, they
will default to the Tradifonal Option.) All employses hired or rehired on or after
January 1, 2008 wil participate in the HRA- Oplion, Each employee who elects to
participats in the HRA Option, and each employes hired on.or after January 1, 2008,
will ba refesred t0 as a "HRA Participant” herain.

Under the Traditional Option, efigible retirees (those who retire after attaining age 50
with five (5) years of Setvice, as defined In the appicable Pension Plan) are
provided access to group medical coverage and a premium subsidy that varies
based upon the retirees’ servicé and classification (se detail regarding the subsidy
levels attached hereto as Attachment A).
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Subject to any collective bargaining obligation, the Company reserves the ﬁght to
amend, modify or terminate the Traditional Option and/or the MRA Option at-any
time. However, amounts already credited fo a HRA Parficipant's account will not be
reduced by amendment, except to the extent necessary or appropriate to comply
with changu in the law. .

The benefit under the HRA Option Is based on a bookkeeping account that can grow
fike a savings account with service and interest credits as described:-below. An
employee who elects the HRA Opﬁon will start with an opening balance that is equal
to 1/12th of $1,000 for each prior calendar month In which the HRA Participant
worked at least one day for the Company. In the future, the Company will credit
eligitle HRA Participants with an additional 1/12th of $1,000 for each calendar
month In which the HRA Participant works at [east one day for the Company. The
Company will.also credit each eligible HRA Participant's bookkeeping account with
-an annual infprest ¢redit. Interest will.be tradited at the same interest rate as the
cash balance: vpdates as determined in August of each year, except that for the term
of the:current labor agreemient, the interest rate will not be less than-3.5%; for 2005,

the rate is 5.06%. Except as discussed below; only HRA Parficipants who are
active, full-ime employses and work at least one day In the month are efigible for the
monthly sefvice credit. Like retirees in the Traditional Option, HRA Participants will
have access to group medical coverage anly if they retire after attalning age 50 with
five {5) years of Service {as defined In the applicable Pension Plan), however, there

. wlll be'no subsidy. Please note the following regardmg the HRA Option:

a.. Ifa HRA Participant retires after atteilning age 50 with ﬁve (5) years of Service

(as defined in the applicable Pension Plan), the amounis credited to the

'HRAs generally can be used for the qualified medical expenses, as defined in

Section 213(d) of the Infemnal Revenue Code, of the refirée and the retiree’s

spouse and ¢ligible dependents Sea [RS publication 502 (Attachment B) for

examples of qualified medical expenses. To the extent pemmitted by

-+ -@pplicable law and ag Js otherwisa practicable, the HRA option Is'infended to

provide a:tax:frea beriefit. Dus to future Taw changes, however. thers can be
no-assuranca of favorable 1ax treatment.

b. Except as provided below, rf the employment of 8 HRA Participant terminates
prior to attaining age 50 with five (5) years of Service (as defined under the
appiicable Pension Plan), the HRA Participant forfeits all amounts credited to
the HRA Account. -

¢ If a HRA Participant dies while actively employed prior to attaining age 50
with five (5) years of setvice (as defined In the applicable Pension Plan), the
HRA Participant forfeits alf amounts credited {o the HRA Account.

d. If a HRA Participant dies while actively employed after attaining age 50 with
five (5) years of Service, histher spousa and eligible dependents will be
entifed to use amounts credited to the HRA to pay qua{rﬂed medical
expenses lmmedxatety
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In the event of disability or leave, the Company will continue monthly service

‘credits for the first 12 months. The Company will confinue interest credits

while the HRA Participant is disabled or on leave (and prior to recovery or
refirement). For HRA Parficipants on a militaty leave, service credits and
interest credits will continue for the full qualified leave period.

i the employment of a HRA Participant is Involuntasily temminated in
connection with an involuntary reduction ifi force and such termination is in no
way related to performance dsficiencies, the HRA Participant will be eligible
to maintain his/her HRA balance.as of tenmination. The HRA Participant will
be able tfo use amounts held in his/her HRA Account immedlately foliowing
the termination.

For the term of the current Coilective Bargalning Agreement, the Company
will agree not to amend, modify or terminate retiree health care benefits for
any active employses covered by the CBA, Amounts credited to a HRA
Participant's actount will not be reduced by amendment, except to the extent
niecessary-or appropriate to comply with changes in the-law.

. UESTION

Set forth below are responses {o some of the questions regarding the HRA Option
ralsad In previous meetings.

1.

Will the COmpany offer cholce to all USWA employees?

‘Ar  Yes, The Company wil allow aif current, full-time employeaes to elect to

stay in the Tradiional Option or switch to the HRA Option. After
January 1, 2008, new hires and rehives wili automaﬁwlly participate In
the HRA Optfon

Wil an employes ba abls fo slect the HRA Option upon retirement?
A:  No. Employees will ba able to make a one-time election in 2005 or

2008. Current employees will have one affimative choice during one of two
open windows, the first in 2005 with the cholca to be effective 1/1/06 or one In
2006 to be effective 1/1/07.

Can a HRA Participant withdraw amounts credited fo hisfher HRA
account in cash upon retirement? Can the Company pay the amount
outin a lump sum?

.A: MoheymaybevdmdmwnmmeHRAaecoumOniyforpaylng

qualified medical expenses. The account will not be pald out in cash,
Favorable tax trestment is available for a HRA onlyif the HRA
reimburses medical expenses as defined in Section 213(d) of the
Intemal Revenus Code. As stated below from IRS Natice 200245,
any rght to receive cash Wil disquaiify the HRA from
receiving favorable tax treatment. .
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“An HRA does not qualify for the exdlusion under § 105() if any
person has-the right to recelve cash or any cther taxable or non-
taxable benefit under the amangement other than the relmbursement
of medical care expenses. if any person has such.a right under an
arrangement currently or Yor any future year, all distributions to all
persons: made from the amrarigement in thé current tax year are
included in gross income, even amounts pald to reimburse medical
-care expenses. Fof example, if an arrangement pays a death bsnefit
without regard to medical care expenses, no amounts pald under the
amangemént to any person are relmbursements for medical care
expanises excluded under § 105(b) Arrangements formally outside
the HRA that provide for the adjustment of an employee's
compensation or an employee's receipt of any other benefit will be
‘considered in determlning whether the-amangement is an HRA and
whether the benefits are eligible for the exclusions under §§ 108 and
105(b). K, for example, in the year an employee refires, the- employee
recelves & bonus and the amourt of the bonus Is related to that
employes's maximium reimbursement amount remalning In an HRA at
the ime of retiremant, no amounts pald under the arrangement are
renmb;:rsements for medml care expenses for purposes of §
105(b)...”

What happens to the HRA balance upon disabiiity or axtended fedve
from the Cornpany?

A:  See Section Ke).

What happans to the HRA balance in the event of a termination of
employment?

A See Section L

What happens to the HRA balance If | dle while actively employed?

A: . See Sections l(c) and I(d). Cumently, the spouse and eligible
dependents of an employee who diss while actively employed with
Chhergy can elect to baecoma covered under the non-union medical
plan and recelve subsidized coverage at the active empioyee rate unil
death or a disqualifying event (for the spouss, this would indude, but
net be limited to, remasrying or becoming Medicare effgible; for an
eligible dependent, it would Inciude, but not be Imited to, ceasing to
qualify as an elfigible dependent due to ags).

Will the Company contributions be indexed In future years (e.g., Indexed
to the trend line for heatth care costs)?
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A:  No. Atthis time, we do not plan to align our service credit or interest
credit to any index. However, the Company will continue.fo evaluate
its crediting levels. Subject to any collective bargaining obligations,
the Company reserves fhie right to make adjustments, including
Increasing, decreasing or discontinuing credits unilaterally.

Wiil the opening HRA balances be calculated with retroactive interest

. cndlting?

A:  No. Making retroactive interest credils would be cost prohibitive from
the Company's perspective,

What are other eompanlu doing with regards to. post-reﬁmnent

heaithcare?

A:  See Hewitt survey (At’mctunent C) (51% of survey respondents have a
unionized workforca),

‘How can HRA Particlpants use amounts credfted to the HRA?

A:  Money credited to a HRA can be used to reimburse the HRA
Participant for medical expenses as defined in Section 213{d) of the
internal Revenue Code., See IRS publication 502 for examples of
qualified medical expenses.

Who will administer the HRA account balances?

A:  Hewitt Associates will track the HRA credits while HRA Participants
are actively employed. The Company s reviewing proposals from
third parly administrators for post-refirement administration, but this
will likely be Hewitt Associates.

Wil tire HRAs be' protected/guarantesd?

A:  The benelit under the HRA option s based on a bookkeeping account
and is not funded ke a 401(k) plan. See Sectlon | regarding the
Company's ability to amend.

it the Company decides to eliminate the Traditional Option at a later
date, would employeas be ailowed fo get In the HRA?

A:  The Company perjodically evaluates its benefit programs and would
determine the appropriate course of action at that time.

Would interest on the HRA account continue to accrue after an
employes retires?

A:  SesSectonl,

Page 121 of 153




ATTACHMENT RHM-6(c)
Page 122 of 153

| Page 6.

15. Hiwo éinerg‘y employees are mairied, can they make different elections
with respect to the HRA Option?

A:  Yes, one could elect fo remain In the Traditional Option, and the other
_ could elect the HRA Option; if they remain maried during retirement
- and so elect, they would receive subsidized coverage under the
Traditional Option and have access to amounts credited to the HRA on
behalf of tha.other spouse. Regardless, the elections are independent

of each other. ' o - )

Please note that the explanation: set forth above merely summarizes the basic elements of
the HRA Option.” The Company has fully documented the Health Reimbursement Account
Program In the “Cinergy Corp. Post-Retirement Health Reimbursement Account Program’
which governs the terms of the Plan as adopted by the Company. -

Very truly yours,

John E. Polley %

Generai Manager
Labor Relations

ce:  T.Verhagen
P. Gibson
K. Feld
C. Riggs
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Aftachment A
Summary of Post-Retirement Health Care Options

_Current Post-Retirement Health Care Option

Employses hired before January 1, 2008, who elect the subsidy option and who retire from the
company on or after age 50 with at least five years of service, may be entitled to a post-
retirement health care subsidy from the company dependent on thelr years of service at
retirement. ' : :

. Subsldy Schedule:

Service at Refirement {Pre-85 only)
30+ . 50% .
29 45%
28 40%
27 ) ‘35%
26 ' 30%
25 T 26%

24 —20%
23 . ] 15%
22 - 10%
29 5%
20 . . 0%
189 ' . 0%
18 : . 0%
17 © 0%
18 0%
18 0%
14 0%
13 0%
12 . 0%
11 0%
10 0%
9 - 0%
8 0%
7 0%
5 0%
5 0%
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of> DUKE 139 ot ot Sre
“2* ENERGY, Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

RE:  Special Union Wide Lump Sum Cpportunity

Dear Gentlemen:

During the 2016 contract negotiations, the parties discussed a special union wide lump sum
opportunity for the Union’s participation in the Accelerated Service Replacement Program
(ASRP). It was agreed that employees will be eligible for a 0.5% lump sum bonus based on
achieving the ASRP compietion targets established each year by the Company for 2017, 2018,
2019, 2020 and 2021, with the payout to be issued in the following calendar year.

The opportunity for this payout begins in 2018 for 2017 calendar year performance, continues in
2018, 2019, 2020 and concludes in 2022 for 2021 calendar year performance. The Company
will determine any appropriate payout for each year. The payout amount will be calculated
based on all straight time and overtime earnings for the applicable year, and will be paid as a
lump sum, less applicable taxes.

In the event the ASRP does not receive utility commission approval or the Program is
completed prior to 2021, the Company will continue to provide the special union wide lump sum

opportunity for the remainder of the existing labor agreement, provided the Union participates in
all Company sponsored programs.

Sincerely,

A0 &.G/uﬂ@

Lisa A. Gregory
Human Resources Principal
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~

k EDUke . ' . Duke Energy Carporation
nergyo - 139 £ast Fourth St

Cincinnati, OH 45202

June 3, 2011

Mr. Ronnie Wardrup

Staff Representative

United Steelworkers

Local Nos. 12049 and 5541-06
13 Triangle Park Drive

Building 13, Suite 1301
Cincinnati, Ohio 45246

Mr. Steve Bowermaster
President

Local 554106
United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Health Care Security

Dear Gentlemen;

During the 2011 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the "Union") discussed the issue of health care security for

bargaining unit employees.

As a result of those discussions, the Company understands the Union’s concems over
heaith care uncertainty, particularly given recent health care reform legisiation and the
potential impact of the Company’s planned merger with Progress Energy. In tum, it is
hoped that the Union recognizes the high value that the Company places on safety,
wellness, and the overall well-being of all employees. We are making investments in
educating and engaging our employees in improving and managing their heaith. The Union
should be assured that providing quality heaith care coverage options for ali employees
aligns with our heaith and wellness strategy and promotes safety in the workplace. In
addition to its value to safety and wellness, health care coverage aiso adds great value to
our recruitment and retention of high quality employees.

Assuming the merger is completed with Progress Energy later this year, the combined
company is expected to have more than 25,000 employees across the country. As a
Fortune 500 company and the soon-to-be largest investor-owned utility in the United States,
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the Company takes its responsibilities to its employees and their families very seriously.
Given the level of importance of health care to the Company's priorities and brand, the
Company intends to ensure that employees have access to comprehensive healthcare
coverage options now and in the future, -

The Company also plans to continue its annual review of health care opticns fo determine if
any revisions are appropriate given our demographics, legisiative and regulatory
developments, and any changes in the markeiplace. Any material changes determined by
the Company will be planned to take effect on January 1 of a calendar year. The Company
recognizes that it would be administratively burdensome to increase the frequency of such
reviews, and the Company has no current plans to make material changes to heaith care
coverage options or benefit levels that are effective other than on January 1 of a calendar

- year..

It is unlikely that the Company would feel compelled to completely discontinue offering
company-sponsored heaith care coverage options under the current [aws. Because the
impact of the planned government-sponsored health care exchanges and other possible
_legal developments are unknown at this time, in the unlikely event that the Company’s
current intent changes regarding the discontinuation of all company-sponsored heaith care
coverage, the Company wili notify the Union in advance and bargain over the complete
elimination of company-sponsored fealth care coverage, even though the company-
sponsored coverage likely would be replaced by government-sponsored coverage or USW-
sponsored coverage. [n that event, if the Union believes that the USW-sponsored plans are
more competitive or would offer greater beneflts desired by the membership, the Company
would be willing to negotiate with the Union over a potential move for USW members to the
USW-sponsored plans. The Company also will netify the Union in advance in the unlikely
event that the Company changes its current Intent to make material changes to health care
coverage options effective on a date other than January 1 of a calendar year sa that the
parties can discuss the issue and any concerns, Again, the Company views health care
coverage as vital {o the success of its business due to its impact on safety, wellness,
recruitment, retention, our image and reputation, and the overall well-being of our
employees and their families.

The Company understands the Union’s concerns with respect fo health care coverage for
its members. This letter shall apply for the duration of the 2011- 2018 collective bargaining
agreement beiween the Company and the Union. It is the intent of this lefter to
demonstrate the Company’s willingness to consider and discuss those concerns.

Very truly yours,
J Alvaro

Vice President, Labor Relations
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({{ ‘zb D UKE 139 East?::t?t: g;l;ge\;
T ‘;, E N E RGY@ Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Gas Operations Promotional Sequences and New Position

Dear Gentlemen:

During the 2011 — 2016 Contract negotiations, representatives of the Company and
United Steelworkers and its Locals 12049 and 5541-06 (the Union) discussed revisions
to progression sequences with Gas Operations, and the creation of a new entry level
job classification. As a result of these discussions, the revised “Gas Operations
Promotional Chart” (“Chart”) is attached.

Under the new Chart, the Mechanic HI entry level position will have direct bidding rights
to three different lines of progression: Meter Specialist llI (Local 12049 only), Gas
Systems Operations Mechanic ill, and/or Gas Plant Cperator 1ll. Mechanic llls may
apply for other positions in the Company, but shall not have direct bidding rights to any
position other than as set forth in this Letter. -

Similarly, DNP Workers will have direct bidding rights to the Premise Mechanic
progression or the Meter Specialist 11l progression (Local 12049 only). In the event that
the Company is unable to fill Premise Mechanic or Meter Specialist Il positions with
DNP Workers, the Company reserves the right to fill those positions as entry level
positions. DNP Workers may bid on other positions in the Company, but will not have
direct bidding rights to any other position other than as set forth in this Letter.

For the Mechanic Operator lil progression, the Company will create a new entry level
position for “Apprentice Mechanic Operator Il (AMO3)”. The Company and the Union
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will negotiate a special wage rate for the newly created AMO3 position. In the event
agreement cannot be reached, the AMO3 will be evaluated pursuant to Article V,
Section 1, (h)-(m) of the Contract. The newly created AMOS position will have direct
bidding rights to the Mechanic Operator lll progression exclusively.

The parties recognize and acknowledge that the former positions for Mechanic (6931)
and Senior Mechanic (7890) are no longer in use and therefore eliminated from the
Chart.

Very truly yours,

Pl &.@u@'@.uﬁ

Lisa A. Gregory
Human Resources Principal
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Gas Operations Promotional Chart

6509
USW Local 12049 > :
Inspecting
6415 7013 Mechanic
7916 Goas Sys‘tems Mechanic T 6582
: perations - Operator |
Mj;:;‘:; A Mechanic | 6402 Welder |
7062 Gas Plant
Meter 6416 Operator | »ors 8586
Specialist | Gas Systems , Welder Il
7915 Operations Mechanic elder
Service Mechanic {| 6404 Operator 1 8360
Mechanic B 7061 i
Moter , Gas Plant Tgol Rie‘l?at"
7412 Specialist i} adid Operator il pers®
Premise Gas Systems 7016
; Operations 5405 i
Mechanic : Mechanic
7080 Mechanic I} Gas Plant Operator I
Meter Operator Il
Specialist Hll
Mechanic Ill — Apprgrg::rithélf [cl:lhanlc
Svc Deliv. Mechanic IIl - Mechanic Iil —
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6415
7916 Gas Systems
Mechanic A c
Gas Plant
g41e Operator |
Gas Systems
7915 Operations
MSe;\,iC? ; Mechanic I 5104
echanic
Gas Plant
7412 6417 Operator !l
: Gas Systems
I\i éi?;i?c Operations 6405
Mechanic Ili Gas Plant
Operator lll
Mechanic Il -
Sve Deliv. Mechanic Iil -
Mechanic Il — Gas Plant
System Ops

Harizantal Position Does
Not Necessarily Reflect Job
Evaluation or Wage Level

5702

Construction

Assistant
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Inspecting
7013 Mechanic
. e
Mechanic 8562
Operaior |
Welder i
7015 8586
Mechanic | Welder 1}
Operator il
7016
Mechanic
Operator |ll
Apprentice Mechanic
Operator IlI
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Rev. 06-02-16
Rev. 06-03-11
Rev. 05-14-03
Rev. 05-16-94
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Schedule Replacement Guidelines
(Applies to USW Local 12049)

When a temporary vacancy occurs in the schedule, the following replacement procedure will be
used to fill the vacancy.
The person selected to fill the vacancy will be determined by counting overfive on the
appropriate crew leader or helper schedule list.

Upon return, the individual will fulfill the next schedule of the affected member at their
option, barring any extenuating circumstances.

Members electing to trade schedules shall be heid responsible for the schedule after the
proper paperwork is completed.

(Applies to USW Local 5541-06)

When a temporary vacancy occurs in the schedule, the following replacement procedure wilf be
used to fill the vacancy. .
' A Crew Leader vacancy is to be filled with the junior qualified Mechanic Operator !
regardless of placement on schedule listing..

A Helper vacancy is to be filled with the junior qualified Helper regardless of placement
on schedule listing,

The person causing the vacancy In the shift will be required to work the shift of the
person assigned to their shift.

{Applies to USW Local 12049 and 5541-06)

When a permanent vacancy occurs in the schedule, the following replacement procedure will
be used to fill the vacancy.
A Crew Leader vacancy is to be filied with the junior qualified Mechanic Operator |
regardless of placement on schedule listing.

A Helpervacancy is to be filled with the junior qualified Helper regardless of placement
on schedule listing.

In the event a vacancy cannot be filled by the process described above, the Unicn and the
Company will meet to discuss and resolve.

A-81
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Home Site Reporting Guidelines
June 2, 2016

(Field Operations, Gas Measurement Center, Contractor Construction, Corrosion, System
Operations, Gas Production and Service Delivery)

Company Vehicles:
Effective lanuary 1, 2017, employees who home site report and are assigned a Company

vehicle, will be required to live within 40 air miles of their assigned headquarters. In this
case, vehicles can be parked at the employee’s residence. If an employee lives beyond
40 air miles of their assigned headquarters, they will be required to leave the vehicle at
the closest Headquarters or agreed upon location for pick-up each day. (Example:
Headquarters closer to the residence than reporting headquarters)

Reporting Time:
When reporting within the area of the assigned headquarters, start time is on the job

site at the start of the shift.

When reporting outside of the area of the assigned headquarters, start time is on the
job site no longer than 30 minutes after the start of the shift.

When quitting from the job site within the area of the assigned headquarters, it is
permissible to leave the site no earller than 15 minutes prior to the end of the shift.

When quitting from the job site outside the area of the assigned headquarters, itis
permissible to leave the site no earlier than 30 minutes prior to the end of the shift.

Empioyees are expected to be avaifable until the end of their shift.

Meetings:
For training or Company meetings , employees shall report to the headquarters directed

by the Supervisor at the start of the shift.

Inclement Weather
During periods of inclement weather employees with an assigned route or geo-grid wiil
typically remain in the field within their assigned area unless directed by their
Superviscr to report to a different work location.

Employees who do not have an assigned area or geo-grid nor any work to perform,
should report to the District at the start of their shift uniess directed otherwise by

Management.
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When on Vacation or other leave:
The vehicle shall be left at the regular parking focation or brought to the headquarters
as determined by the Company. The assigned driver shall notify the Supervisor and
provide access to the vehicle. The assigned driver shall also arrange with the Supervisor
when he/she will pick up the vehicle upon or prior to returning to duty.

When on Schedule {excludes Service Delivery}:

The vehicle shall be left at the regular parking location or brought to the headquarters
as determined by the Company.

June 2, 2016
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a Duke
Energy.

February 25, 2013

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers

Eastern Avenue Headquarters

Re: Apprentice Mechanic Operator [ll

Dear Gentlemen:

Reference is made to the committee efforts and discussions between the parties
pertaining to the new Apprentice Mechanic Operator Ill position.

As agreed to in the 2011-2016 negotiations, this newly created position is the starting
position for the Mechanic Operator line of progression. The attached job description
outlines the duties and qualifications of the position. The parties have agreed that the
job will be set at a wage level VI in lieu of using the formal job evaluation process as is
outlined in the contract (Article V, Section 1, (h}-(m).

All employees entering into the Apprentice Mechanic Operator Il position will be
employed with the understanding that they must successfully promote to the Mechanic
Operator il position within the timeframes outlined. Specifically, it is expected that
employees entering into the Apprentice Mechanic Cperator Il position, will have
successfully completed all the training and received the necessary licenses and/or
certifications to be able to qualify to promote to the Mechanic Operator Ill position within
a period of 12 months. At a minimum, failure to qualify for this purpose would include
situations where two successive written examinations or two successive practical
demonstrations were not passed. Employees will be allowed a maximum time period of
three months between the two successive examinations and/or demonstrations.
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In addition, it is expected that employees entering into the Mechanic Operator [l
position, will have successfully completed all the training and received the necessary
ficenses and/or certifications to be able to qualify to promote to the Mechanic Operator II
position within a period of 24 months. At a minimum, failure to qualify in this case would
include situations where two successive written examinations or two successive
practical demonstrations were not passed. Employees will be allowed a maximum time
period of three months between the two successive examinations and/or

demonstrations,

if an employee is not able to complete the required training within the timeframes
outlined above due to the Company not being able to schedule the appropriate classes,
the Company will accommodate those delays by extending the time period to promote
by the time the start of the class was delayed.

The employment of any individual who does not successfully meet the requirements to
promote to the Mechanic Opserator Il or Mechanic Operator Il position will be

terminated.

Very truly yours,

Lisa A. Grégory %) E}
Director, Labor Relation
ceC: G. Hebbeler

S. Farley
D. Smiley
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March 20, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Mr. Steve Bowermaster
President

Local 5541-06

United Steslworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Separation of Gas and Electric Customer Premise Work

Gentlemen:

In late 2013, the Company and the Unions resumed discussions conceming the
separation of the workforce that performs combination gas and electric duties on

customer premises.

As soon as practical and except as provided below, Service Delivery employees
represented by IBEW Local 1347 will not be assigned to perform gas customer premise
work, including but not limited to, disconnection of gas service for failure io pay.
Further, Gas Operations employees represented by USW Locals 12049 and 5541-06
will not perform electric customer premise work, including but not limited to,
disconnection of electric service for failure to pay. While the Company will determine
the effective date of this agreement, separation will occur simultaneously for Gas and

Electric employees.

However, the Company reserves the right to assign gas and electric customer premise
work to the first responder who is qualified to safely perform the work, regardless of the

www.duke-anergy.com
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P

department or union affiliation of the first responder, when such work is necessary to

protect life, propeity or continuity of service..

The separation of the gas and electric customer premise work will not cause wage
levels to be re-evaluated at this time for employees assigned to perform gas or electric
customer premise work. Employees will continue to be expected to comply with
regulations and department work rules as determined by management, including but not

limited to, home site reporting expectations.

Based on the foregoing, this letter supersedes any prior letters or agreements among
the parties relating to this matter. It is thought that the above adequately describes the

parties’ agreement on this matter.

Sincerely,

Qe
J y R Alvaro
Direttor, L.abor Relations

AGREED TO BY:

IBEW Local 1347, by:

USW Local 5541-06, by:

Steve Bowermaster, President

USW Local 12049, by:

YA =1,

Johrf Waits, President
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Duke Energy
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ENERGY, h Cincinnati, OH 45202

June 2, 2016

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steelworkers
Todhunter Headquarters

Mr. John Waits

President, Local No. 12049
United Steelworkers

Valley View Headquarters

Re: Safety Shoe Policy
Dear Gentlemen:

During the 2016 negofiations, the Company and the Union agreed to memorialize the Safety
Shoe Policy roiled out in 2014 for eligible employees in the Gas Operations — Field & Systems
Operation and Customer Operation organizations describing appropriate footwear to be worn by
employees and an annual reimbursement amount,

Eiigible employees, as determined by the Company, will be reimbursed up to $150.00 for the
purchase of one pair of safety shoes per year that comply with the Company standards. Newly

hired employees into one of the above referenced organizations also will be eligible for this® =

reimbursement. Employees will not be eligible for this reimbursement if they were previously
provided reimbursement by the Company for safety shoes under this or another program to
ensure that there is no duplication or stacking of benefits for this purpose.

Employees will be expected to purchase and wear footwear that meets the requirements for the
type of work they are required to perform. The protective footwear must comply with the
following standards: over the ankle foot support, a reinforced toe cap (when performing certain
job duties) and a well-defined heel. Footwear must meet an impact resistance rating of 75
pounds and have a compression resistance rating of 75 or 2,600 pounds. Shoses can be
purchased at a vendor of the employee’s choosing. Prior to reimbursement, the employee is
required to provide a copy of the receipt and also proof that the boots meet the safety
standards. Employees who damage their boots during normal work activities, should contact
their Supervisor immediately, to discuss boot replacement options. Violations of this footwear
policy could result in cotrective action up to and including discharge.

Sincerely,
J Alvaro

Director, Labor Reilations

A-85
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Global Positioning Satellite (GPS) Technology

Dear Gentlemen:

This letter documents our discussions and agreement concerning the use of Global
Positioning Satellite (GPS) system and other similar types of technology being
contemplated for use within Gas Operations.

The primary purpose of the GPS and similar technology is to allow the Company the
ability to more efficiently manage and assign work and to enhance safety by allowing us
to locate a vehicle in the event we have lost contact with someone or a vehicle has
been stolen. As discussed, it is not the Company’s intent to constantly monitor
employee’s whereabouts using the GPS or other technology for purposes of issuing
corrective action.

Although its primary use is for managing work, the Company may review and rely on
technology and/or the information obtained through its use to aid in an investigation
where there is reason to believe an employee may have violated a Company policy or
work rule, and the violation may be substantiated or disproven by such a review. To the
extent the Company does rely on such information, the Company will treat similarly-
situated employees in the same manner. Any such information, upon which the
Company relies for purposes of imposing corrective action, will be provided upon
request by the Union in accordance with applicable law.

The Company will endeavor to limit the history used in these systems to a maximum of
90 days for any type of disciplinary action.

A-86
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This letter will be interpreted and applied to comply with all laws. To the extent that this
letter conflicts with any applicable law, the law will prevail.

Sincerely,

/dazo AL

Gary J. Hebbeler
GM, Gas and Field Systems

cc: L. Gregory
C. Lange
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June 2, 2016 i

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re:  Seniority Departments

Dear Gentlemen:

During the 2016 — 2021 Contract negotiations, representatives of the Company and the
United Steelworkers and it's Locals 12049 and 5541-06 (the Union) discussed changes
to certain seniority Departments, Divisions and Sections. This letter documents our
discussions and agreements.

As was agreed, effective June 1, 2016, the Departments, Divisions and Sections for
Local Union 12049 will be modified such that Field Operations will consist of a
combined Ohio/Kentucky Seniority District. Similarly Service Delivery will be modified to
consist of a combined Ohio/Kentucky Seniority District.

As of the date of this letter, employees currently in the Field Operations Kentucky
seniority district or the Service Delivery Kentucky seniority district in the Mechanic
Operator i, Mechanic Operator |, Inspecting Mechanic, Service Mechanic B, or Service
Mechanic A job classification, will remain in the respective Kentucky seniority district
(see aftached list). In addition, the employees in the Service Delivery Kentucky
seniority district, will continue to maintain seniority for the purpose of assigning work
(i.e. bidding routes) over employees in the newly combined Service Delivery

Ohio/Kentucky seniority district.

Employees in the Mechanic Operator Il and Service Mechanic B job classifications, will
have exclusive rights to the next promotional bid in the Kentucky district within their job
hierarchy. For example, a Mechanic Operator II in the Kentucky seniority district, will
have seniority for the next Mechanic Operator | opportunity in the Kentucky seniority

district. A-87
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Should those employees remaining in the Kentucky seniority district within Field
Operations or Service Delivery elect to change their current job (i.e. downbid) they will
be placed in the appropriate combined department and seniority list.

Any employees bidding or downbidding into Kentucky, in Field Operations or Service
Delivery, after June 1, 2016, will be placed in the combined Field Operations
(Ohio/Kentucky) or Service Delivery (Ohio/Kentucky) department and seniority unit.

Any future job openings within the Inspecting Mechanic job classification in Kentucky
will be filled based on the combined seniority list of all qualified employees in the Field
Operations (Ohio/Kentucky) seniority unit.

Effective June 1, 2016, one seniority list will be maintained within Local 12049 for the
Field Operations (Ohio/Kentucky) Department and one list for the Service Delivery
(Ohio/Kentucky) Department for all future job opportunities.

tn the event of a surplus in Kentucky, Denny Caple, Hans Butsch and Craig Rittinger will
retain their original classified seniority date as indicated below:

Denny Caple 4/01/2002
Hans Butsch 5/27/2002
Craig Rittinger 5/22/2008

It is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

ancerely,

Lisa A. Gregory 6 6
Human Resources Principal
cc:  Chuck Allen

Terri Barnes
Gary Hebbeler
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Current Field Operations Kentucky District Employees

Name Job Title Classified Seniority
Date
Kevin Anthony Hall {031970) Inspecting Mechanic | 5/13/2002
James McDermott Jr. (054120} Inspecting Mechanic | 2/18/2008 (02)
Robert Allen Cooper (018361) Inspecting Mechanic | 1/4/2016
Patrick Glenn (028445) Mechanic Operator| | 10/10/1988 (03)
Walter Kevin Montgomery (058180) Mechanic Operator | | 3/13/1989 {01)
Michael J. Highhouse (037512) Mechanic Operator | | 7/29/2002 (02)
Russell D. Routt (070160) Mechanic Operator | | 8/26/2002 (03)
Glenn D. Poston {064863) Mechanic QOperator | | 11/25/2002
Michael D. Allen (017446) Mechanic Operator | | 9/5/2006 (02)
Denny J. Caple (018163) Mechanic Operator | | 11/17/2014 (01)
Hans J. Butsch (018116) Mechanic Operator| ! 09/28/2015 (02)
Craig A. Rittinger {096798) Mechanic Operator | | 04/11/2016 (02}
Christopher M. Thomas (095389) Mechanic Operator Il | 7/20/2011 (03)
Brian Waters (087845) Welder | 11/28/2011

Current Service Delivery Kentucky District Employees

Jeffrey Paul Bucher (018023)

Service Mechanic A

5/9/1994 (01)

Michael E. Johnson (042203}

Setvice Mechanic A

4/29/1996

Douglas Duryea (021750)

Service Mechanic A

4/5/2015

Robert L Gebhardt (026857)

Service Mechanic B

9/26/2011 (02)

David A. Harms (033300)

Service Mechanic B

9/26/2011 (03)

Eric A. Leedy (048630) Service Mechanic B | 06/10/2013
Gerald Joseph Schack {071853) Service Mechanic B | 08/04/2014 (01)
Jerry William Harris (033635) Service Mechanic B | 08/04/2014 (02}
Michael J. Hertzenberg (036884) Service Mechanic B | 08/04/2014 (03)
Marc D. King {044792) Service Mechanic B | 08/04/2014 (04)
Michael Anthony Baynum (017662) Service Mechanic B | 12/10/2014 {01)
Robert W. Winterman {091847) Service Mechanic B | 12/10/2014 (02)
Jeff Berkemeier (017723) Service Mechanic B | 01/25/2016 (01)

Ryan Moore (096039)

Service Mechanic B

01/25/2016 {02)
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Work Hours Beyond Normal Scheduled Shift

Dear Gentlemen:

This letter documents our discussions related to rest periods allowed by empioyees
after they have worked extended hours due to Company needs.

Pursuant to previous Company Protocol Group guidelines, as revised in 1999, the
Company will continue to follow the guideline stating that any employee required to
work as a result of an emergency callout, will be permitted six (6) hours rest, which
includes travel time, before being required to report to their next scheduled shift. This
guideline does not establish start or release times or limit managements right to hold
employees over during emergency situations.

It is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

Sincerely,

W&M(@Wd

Lisa A. Gregory
Human Resources Principal

cc:  Chuck Allen
Gary Hebbeler

A-88
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Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Emergency Work Outside of Ohio/Kentucky Service Territory

Dear Gentlemen:

This letter documents our discussions and agreement concerning emergency work
performed outside of the Ohio/Kentucky service territory. The following guidelines will
apply when employees represented by USW 12049 or 5541-08, are called upon to work
outside of the Ohio/Kentucky service territory in emergency situations.

For continuous emergency work performed at any location or facility owned and/or
operated by the Company, or its parent and related subsidiaries/affiliates, that requires
a lodging stay away from home, on the first day of the assignment the straight time rate
will be paid during regular working hours and the time and one-half rate will be paid for
hours of continuous work over the regularly scheduled hours. Beginning with the
second day of such an assignment, the rate of time and one-half will be paid for all

hours worked.

Time and one-haif shall be paid for all emergency time worked for other utilities at their
respective operating locations.

Compensation Guidelines:

« Compensation when traveling begins when the employee begins driving toward
their destination and ends when the employee arrives at the final destination of

the day.

A-89
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» When employees reach their destination and are to begin work, compensation
will begin when the employee leaves the host Company staging area. If the
staging area is away from the place of lodging and crews have to be transported
to the staging area, then time begins when the employee leaves the place of
fodging.

e Compensation ends for the work day when the employee retutns to the host
Company’s staging area. If the staging area is away from the place of lodging
and crews have to be transported, then the time will stop when the employee
returns to the place of lodging.

e Employees required to work ten consecutive hours or more, shall be furnished a
meal or compensation in lieu thereof (in accordance with the Contract), and an
additional meal or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty.

Employees are not eligible to receive a daily per diem ailowance.
After 16 consecutive hours of work, Atticle VII, Section 1(i) will continue to apply.

Crew Assignments:

o The duration of the each employee’s deployment will be for no longer than two
weeks. It is the intention of the Company to rotate crews in and out of
deployments. Employees deployed for an initial time period may become eligible
for a second deployment after serving at least one rotation back at their regularly
assigned location or if there are no other volunteers.

o Management will determine which Districts will be eligible to participate in a
deployment, and the number of employees and crews from each of the Districts.
Management will post a sign-up sheet, if time allows, at each eligible District for
employees to volunteer no later than the deadline communicated or attempt to
contact employees by low overtime to solicit volunteers, if time does not allow.
Management will determine the appropriate make-up of the crew.

o |f there are excess volunteers, the Company will select employees to be
deployed based on low overtime. In the event of an insufficient number of
volunteers, the Company will assign employeses to the deployment based on low
overtime but will consider extenuating circumstances.

o [f an employee is on a rotating shift schedule, as determined by the Company, at
the start of a deployment period, the employee will not be eligible to participate in
the deployment, either voluntarily or by assignment.

¢ An employee will not be eligible for this opportunity if there are disciplinary
issues.

e During their deployment, employees are expected to comply with the Duke
Energy Code of Business Ethics and related policies and procedures.
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This letter will be interpreted and applied to comply with all laws. To the extent that this
letter conflicts with any applicable law, the law will prevail. The current Contract will
remain in effect for issues not addressed herein.

Sincerely,

Moy 0. Nl

Gary J. Hebbeler
GM, Gas and Field Systems

ce: L. Gregory
C. Lange
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Welders Returning to C&M

Dear Gentlemen:

This letter documents our discussions and agreements related to employees in the
Welder job classification who are returned to Construction & Maintenance.

If the Company determines that it is necessary for a Welder to return to Construction
and Maintenance, that person will return to the Mechanic Operator position that they
vacated at the District from which they were promoted/down bid or its replacement.
Welders will maintain all of their current accrued seniority as a Welder, if they are
returned to a Mechanic Operator position.

In addition, Welders being returned to a Mechanic Operator position, will return at their
current rate of pay. If the employee’s current rate of pay exceeds the maximum for the
job classification they are returning to, the employee will have their pay redlined, until
the Mechanic Operator i or Il wage rate increases to the point of surpassing the Welder
pay. At that time, the person would again be eligible to receive a wage increase up to
the maximum rate of pay for the Mechanic Operator | or Il

It is believed that the procedures outlined in this letter properly describe the agreement
reached between the parties conceming this issue.

Sincerely,

%M&&uﬁmﬂ

Lisa A. Gregory
Human Resources Principal A-90
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June 2, 2016

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steelworkers

- Todhunter Headquarters

Mr. John Waits

President, Local No. 12049
United Steelworkers

Valley View Headquariers

RE: 2016-2021 Post Retirement Healthcare Letter

Dear Gentlernen:

During the 2016 negotiations, the parties discussed post-retirement healthcare benefits. This
letter amends the Retirement Plan and HRA Conversion Sidebar Letter A-71 dated August 1,
2007, as amended by Sidebar Letter A-71a dated June 3, 2011, and the Post Retirement
Medical Benefit Sidebar Letter A-76 dated April 4, 2005, and confirms these discussions and the

resulting agreement.
Access to Post-Retirement Health Benefits

Employees who terminate on or after November 1, 2016 after attaining at least age 50 with at
least 5 years of service will have unsubsidized access (i.e., nc Company contributions) to post-
retirement medical, dental, and vision coverage. Coverage for retirees age 65 and older will be
provided on an unsubsidized basis through a Medicare Coordinator. The Company shall provide
a subsidy/contribution towards the cost of post-retirement health coverage only as provided
below in this letter.

Subsidies/Company Contributions - Traditional Option

For employees who terminate on or after November 1, 2016, the "Traditional Option® is hereby
amended to provide contributions towards the cost of post-retirement healthcare coverage, in
the form of credits to a newly established Subsidy Health Reimbursement Account ("Subsidy
HRA") anly for individuals who are under age 65 and who are:

* n a group eligible for a medical subsidy under the rules in effect prior to November 1,
2016, which is limited to those hited prior to January 1, 2012; and

» At least age 55 with at least 10 years of service at termination of employment.

The amount of the contributions will vary as follows:

A-91
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¢ Eligible employees age 50 or older by November 1, 2016 will receive (during retirement)
a pre-65 contribution of $350 per month, plus $175 per month for their spouse/domestic

partner, if any; and

¢ Eligible employees younger than age 50 as of November 1, 2016 will receive (during -
retirement) a pre-65 contribution of $250 per month, plus $125 per month for their
spouse/domestic partner, if any.

Subsidies/Company Contributions - HRA Option
Effective November 1, 2016, the "HRA Option" is hereby amended such that:

* The Company will discontinue-crediting 1/12 of $1,000 each month to the health
reimbursement accounts for those employees who have a health reimbursement
account under the HRA Option, with interest credits continuing; and

» The Company will offer a choice window in 2016 to employees who have a health
reimbursement account under the HRA Option to elect whether to continue in the HRA
Option {modified as described in the above bullet} or to forego their rights to their
modified health reimbursement accounts under the HRBA Option in exchange for
participation in the Traditional Option {modified to provide credits to a Subsidy HRA as

described above).

Miscellaneous

The post-retirement health benefits described above will replace the post-retirement medical
coverage options in effect prior to November 1, 2016, for employees who terminate on or after
November 1, 2016, including those described in Sidebar Letters A-71, 71a, and 76. These
benefits will be governed by and construed in accordance with the applicable plan documents.

in all other respects, Sidebar Letters A-71,71a, and 76 shall continue in accordance with their
terms.

Sincerely,

Liségggoor\y'dju (’J‘Q (ﬁ

Human Resources Principal
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June 2, 2016

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steeiworkers
Todhunter Headquarters

Mr. John Walits

President, Local No. 12049
United Steelworkers

Valley View Headquarters

RE: Amendment to A-71 “Retirement Plan and HRA Conversion Agreement”

Dear Gentlemen:

During the 2016 negotiations, the Company and the Union discussed changes to the
Company's retirement programs. This letter sets forth the changes that were agreed to by the
Company and the Union.

Retirement Benefits for New Hires and Rehires

For employees hired or rehired on or after January 1, 2017, the Company will provide an annual
Employer Retirement Centribution to the Duke Energy Retirement Savings Plan {("RSP") in the
amount of 4% of the employee's annuai compensation (including base, overtime, and incentive
compensation) in accordance with the RSP plan documents. Such newly hired or rehired
employees also will be eligible for the Company-provided matching contribution equal to 100%
of the before-tax (and Roth) contributions made up to 6% of eligible compensation in
accordance with the RSP plan documents on the same basis as employees hired or rehired
prior to January 1, 2017 who are eligible for that matching contribution formula. Employees
hired or rehired on or after January 1, 2017 will not be eligible to participate in the Cinergy Corp.
Union Employees’ Retirement income Plan (the "Retirement Income Plan®).

Cash Balance Interest Credit

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on
and after January 1, 2017 will be based on a 4% interest rate (0.327% monthly equivalent
interest rate). For purposes of clarity, the cash balance interest credit rate applies to cash
balance participants and the Part B benefit for participants who have a Part A (traditional) and
Part B (cash balance) pension plan benefit. The Part A (traditional) portion of the participant’s
benefit will not be affected by this change.

A-92
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Retirement Income Benefit for Long-Term Disability

A participant who starts receiving long-term disability benefits on or after July 1, 2017 will
receive interest credits under the Retirement Income Plan's cash balance formula while
disabled, but will not recgive pay credits while long-term disabled, in accordance with the
Retirement Income Plan documents. This change will not apply for any individual who starts
receiving long-term disability benefits before July 1, 2017, or participants under the traditional
formula, or for the Part A benefit for participants who have a Part A (traditional} and Part B {cash
balance) pension plan benefit.

For purposes of clarity, as previously agreed, the Company may in its discretion merge the
Retirement Income Plan into the Duke Energy Retirement Cash Balance Plan or other defined
benefit plan maintained by the Company. In accordance with applicable law, any such merger
will not reduce participants’ accrued benefits.

The complete provisions of the Company's retirement plans are set forth in the plan documents,
as amended to make administrative changes, legally-required changes and/or technical
changes that do not reduce the benefits formula. In the event of a conflict between any other
communication and the plan documents themselves, the plan documents control.

It is thought that this letter accurately describes the agreement reached by the parties regarding
amendments to Sidebar Letter A-71 relating to retirement plan agreements.

Sincerely,

i 0y

Lisa A. Gregory
Human Resources Principal
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