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Filing Description Sponsoring
Requirement Witness

KRS 278,180 30 days’ notice of rates to PSC. James P. Henning

807 KAR 5:001 The original and 10 copies of application plus James P. Henning
Section 7(1) copy for anyone named as interested party.

[ r--lh—l:ﬂ;°<
O8] N {— 21:1:;]
[~

807 KAR 5:001 (a) Amount and kinds of stock authorized. John L. Sullivan, III
Section 12(2) (b) Amount and kinds of stock issued and
outstanding.

(c} Terms of preference of preferred stock
whether cumulative or participating, or on
dividends or assets or otherwise.

(d) Brief description of each mortgage on
property of applicant, giving date of execution,
name of mortgagor, name of mortgagee, or trustee,
amount of indebtedness authorized to be secured
thereby, and the amount of indebtedness actually
secured, together with any sinking fund
provisions.

(e) Amount of bonds authorized, and amount
issued, giving thie' name of the public utility which
! ‘issued the same, describing each class separately,
‘and giving date of issue,. face value, rate of
interest, date of maturity and how secured,
together with amount of interest paid thereon
duriiig the last fiscal year.

(f) Each noie outstanding, giving date of
| issue, amount, date of maturity, rate of interest, in
whose favor, together with amount of interest paid
thereon during the last fiscal year.

(g} Other indebtedness, giving same by
classes and describing security, if any, with a brief
statement of the devolution or assumption of any
portion of such indebtedness upon or by persen or
corporation if the original liability has been
transferred, together with amount of interest paid
thereon during the last fiscal year.

(h} Rate and amount of dividends paid during
the five (5) previous fiscal years, and the amount
of capital stock on which dividends were paid each
year.

1 4 807 KAR 5:001 Detailed income statement and balance sheet. David L. Doss
Section 12(2)(1)

1 5 807 KAR 5:001 Full name, mailing address, and electronic mail James P. Henning
Section 14(1) address of applicant and reference to the particular
provision of law requiring PSC approval.




Forecasted Test Period Filing Requirements

Duke Energy Kentucky, Ine.
Case No. 2017-00321

Table of Contents
Vol. | Tab Filing Description Sponsoring
# H Requirement Witness
1 6 | 807 KAR 5:001 If a corporation, the applicant shall identify in the James P. Henning
Section 14(2) application the state in which it is incorporated and
the date of its incorporation, attest that it is
currently in good standing in the state in which it
is incorporated, and, if it is not a Kentucky
corporation, state if it is authorized to transact
business in Kentucky.
1 7 | 807 KAR 5:001 If a limited liability company, the applicant shall James P. Henning
Section 14(3) identify in the application the state in which it is
organized and the date on which it was organized,
attest that it is in good standing in the state in
which it is organized, and, if it is not a Kentucky
limited liability company, state if it is authorized .
to transact business in Kentucky.
1 8 | 807 KAR 5:001 If the applicant is a limited partnership, a certified James P. Henning
Section 14(4) copy of its limited partnership agreement and all
amendments, if any, shall be annexed to the
application, or a written statement attesting that its
partnership agreement and all amendments have
been filed with the commission in a prior
proceeding and referencing the case number of the
prior proceeding.
1 9 | 807 KAR 5:001 Reason adjustment is required. James P. Henning
Section 16 William Don Wathen, Jr.
(1)(b)(1)
1 10 | 807 KAR 5:001 Certified copy of certificate of assumed name James P. Henning
Section 16 required by KRS 365.015 or statement that
((b)(2) certificate not necessary.
1 11 | 807 KAR 5:001 New or revised tariff sheets, if applicable in a Bruce L., Sailers
Section 16 format that complies with 807 KAR 5:011 with an
(DH®(3) effective date not less than thirty (30) days from
the date the application is filed
1 12 | 807 KAR 5:001 Proposed tariff changes shown by present and Bruce L. Sailers
Section 16 proposed tariffs in comparative form or by
(O indicating additions in italics or by underscoring
and striking over deletions in current tariff.
1 13 | 807 KAR 5:001 A statement that notice has been given in James P. Henning
Section 16 compliance with Section 17 of this administrative
{(D(b)5) regulation with a copy of the notice.
1 14 | 807 KAR 5:001 If gross annual revenues exceed $5,000,000, James P. Henning
Section 16(2) written notice of intent filed at least 30 days, but
not more than 60 days prior to application. Notice
shall state whether application will be supported
by historical or fully forecasted test period.
1 15 | 807 KAR 5:001 Notice given pursuant to Section 17 of this James P. Henning

Section 16(3)

administrative regulation shall satisfy the
requirements of 807 KAR 5:051, Section 2.
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807 KAR 5:001
Section 16(6)(a)

The financial data for the forecasted period shall
be presented in the form of pro forma adjustments
to the base period.

Robert H. Pratt

17

807 KAR 5:001
Section 16(6)(b)

Forecasted adjustments shall be limited to the
twelve (12) months immediately following the
suspension period.

Saral'E. Lawler
Cynthia S. Lee
Robert H. Prait

18

807 KAR 5:001
Section 16(6)(c)

Capitalization and net investment rate base shall
be based on a thirteen (13) month average for the
forecasted period.

Sarah E. Lawler

19

807 KAR 5:001
Section 16(6)(d)

After an application based on a forecasted test
period is filed, there shall be no revisions to the
forecast, except for the correction of mathematical
errors, unless the revisions reflect statutory or
regulatory enactments that could not, with
reasonable diligence, have been included in the
forecast on the date it was filed. There shall be no
revisions filed within thirty (30) days of a
scheduled hearing on the rate application.

Robert H. Pratt

20

207 KAR 5:001
Section 16(6)(e)

The commission may require the utility to prepare
an alternative forecast based on a reasonable
number of changes in the variables, assumptions,
and other factors used as the basis for the utility's
forecast.

Robert H. Pratt

2]

807 KAR 5:001
Section 16(6)(f)

The utility shall provide a reconciliation of the rate
base and capital used to determine its revenue
requirements.

Sarah E. Lawler

22

807 KAR 5:001
Section 16(7)(a)

Prepared testimony of each witness supporting its
application including testimony from chief officer
in charge of Kentucky operations on the existing
programs to achieve improvements in efficiency
and productivity, including an explanation of the
purpose of the program,

All Witnesses

23

807 KAR 5:001
Section 16(7)(b)

Most recent capital construction budget containing
at minimum 3 year forecast of construction
expenditures.

Robert H. Pratt
Joseph A. Miller
Anthony J. Platz

24

807 KAR 5:001
Section 16(7)(c)

Complete description, which may be in prefiled
testimony form, of all factors used to prepare
forecast period. All econometric models,
variables, assumptions, escalation factors,
contingency provisions, and changes in activity
levels shall be quantified, explained, and properly
supported.

Robert H. Pratt

25

307 KAR 5:001
Section 16(7)(d)

Annual and monthly budget for the 12 months
preceding filing date, base period and forecasted
period.

Robert H. Pratt

26

807 KAR 5:001
Section 16(7)(e)

Attestation signed by utility’s chief officer in

charge of Kentucky operations providing:

1. That forecast is reasonable, reliable, made in
good faith and that all basic assumptions used
have been identified and justified; and

2. That forecast contains same assumptions and
methodologies used in forecast prepared for use
by management, or an identification and
explanation for any differences; and

3. That productivity and efficiency gains are
included in the forecast.

James P. Henning




27

807 KAR 5:001
Section 16(7)(f)

For each major construction project constituting

5% or more of annual construction budget within 3

year forecast, following information shall be filed:

1. Date project began or estimated starting date;

2. Estimated completion date;

3. Total estimated cost of construction by year
exclusive and inclusive of Allowance for Funds
Used During construction (*‘AFUDC”) or
Interest During construction Credit; and

4. Most recent available total costs incurred
exclusive and inclusive of AFUDC or Interest
During Construction Credit.

Raobert H, Pratt
Toseph A. Miller
Anthony J. Platz

28

807 KAR 5:001
Section 16(7)(g)

For all construction projects constituting less than
5% of annual construction budget within 3 year
forecast, file aggregate of information requested in
paragraph (f) 3 and 4 of this subsection.

Robert H. Pratt
Joseph A. Miller
Anthony J. Platz

28

807 KAR 5:001
Section 16(7)(h)

Financial forecast for each of 3 forecasted years

included in capital construction budget supported

by underlying assumptions made in projecting

results of operations and including the following

information:

1. Operating income statement (exclusive of
dividends per share or earnings per share);

2. Balance sheet;

3. Statement of cash flows;

4. Revenue requirements necessary to support the
forecasted rate of return;

5. Load forecast including energy and demand
(electric);

6. Access line forecast (telephone);

7. Mix of generation (electric);

8. Mix of gas supply (gas);

9. Employee level;

10.Labor cost changes;

11.Capital structure requirements;

12.Rate base;

13.Gallons of water projected to be sold (water);

14.Customer forecast (gas, water);

15.MCF sales forecasts (gas);

16.Toll and access forecast of number of calls and
number of minutes (telephone); and

17.A detailed explanation of any other information
provided.

Robert H. Pratt
John Verderame
John L. Sullivan, III
Benjamin Passty

30

807 KAR 5:001
Section 16(7)(i)

Most recent FERC or FCC audit reports.

David L. Doss

31

807 KAR 5:001
Section 16(7)(j)

Prospeciuses of most recent stock or bond
offerings.

John L. Sullivan, 111

32

807 KAR 5:001
Section 16(7)(k)

Most recent FERC Form 1 (electric), FERC Form
2 (gas), or PSC Form T (telephone).

David L. Doss

33

307 KAR 5:001
Section 16(7)(1)

Annual report to shareholders or members and
statistical supplements for the most recent 2 years
prior to application filing date.

John L. Sullivan, IIT

34

807 KAR 5:001
Section 16(7)(m)

Current chart of accounts if more detailed than

- Uniform System of Accounts charts.

David L. Doss

35

807 KAR 5:001
Section 16(7)(n)

Latest 12 months of the monthly managerial
reports providing financial results of operations in
comparison to forecast,

David L. Doss




36

807 KAR 5:001
Section 16(7)(0)

Complete monthly budget variance reports, with
narrative explanations, for the 12 months prior to
base period, each month of base period, and
subsequent months, as availabie.

David L. Doss
Robert H. Pratt

6-8

37

807 KAR 5:001
Section 16(7)(p)

SEC’s annual report for most recent 2 years, Form
10-Ks and any Form 8-Ks issued during prior 2
years and any Form 10-Qs issued during past 6
quarters.

David L. Doss

38

807 KAR 5:001
Section 16(7)(q)

Independent auditor’s annual opinion report, with
any written communication which indicates the
existence of a material weakness in internal
controls,

David L. Doss

39

807 KAR 5:001
Section 16(7)(r)

Quarterly reports to the stockholders for the most
recent 5 quarters.

John L. Sullivan

40

807 KAR 5:001
Section 16(7)(s)

Summary of latest depreciation study with
schedules itemized by major plant accounts,
except that telecommunications utilities adopting
PSC’s average depreciation rates shall identify
current and base period depreciation rates used by
major plant accounts. If information has been
filed in another PSC case, refer to that case’s
number and style.

John J. Spanos

41

807 KAR 5:001
Section 16(7)(1)

List all commercial or in-house computer
software, programs, and models used to develop
schedules and work papers associated with
application. Include each software, program, or
model; its use; identify the supplier of each; briefly
describe software, program, or model;
specifications for computer hardware and
operating system required to run program

Sarah E. Lawler

42

807 KAR 5:001
Section 16(7)(u)

If utility had any amounts charged or allocated to
it by affiliate or general or home office or paid any
monies to affiliate or general or home office
during the base period or during previous 3
calendar years, file:

1. Detailed description of method of calculation
and amounts allocated or charged to utility by
affiliate or general or home office for each
allocation or payment;

2. method and amounts allocated during base
period and method and estimated amounts to be
allocated during forecasted test period;

3. Explain how allocator for both base and
forecasted test period was determined; and

4. All facts relied upon, including other regulatory
approval, to demonstrate that each amount
charged, allocated or paid during base period is
reasonable.

Jeffrey R, Setser

10

43

807 KAR 5:001
Section 16(7)(v)

If gas, electric or water utility with annual gross
revenues greater than $5,000,000, cost of service
study based on methodology generally accepted in
industry and based on current and reliable data
from single time period.

James E. Ziolkowski




11

44

807 KAR 5:001
Section 16(7)(w)

Local exchange carriers with fewer than 50,000
access lines need not file cost of service studies,
except as specifically directed by PSC. Local
exchange carriers with more than 50,000 access
lines shall file:
1. Jurisdictional separations study consistent with
Part 36 of the FCC’s rules and regulations; and
2. Service specific cost studies supporting pricing
of services generating annual revenue greater
than $1,000,000 except local exchange access:
a.  Based on current and reliable data from
single time period; and
b.  Using generally recognized fully
allocated, embedded, or incremental cost
principles.

N/A

11

45

807 KAR 5:001
Section 16(8)(a)

Jurisdictional financial summary for both base and
forecasted periods detailing how utility derived
amount of requested revenue jncrease.

Sarah E. Lawler

11

46

807 KAR 5:001
Section 16(8)(b)

Jurisdictional rate base summary for both base and
forecasted periods with supporting schedules
which include detailed analyses of each
component of the rate base.

Sarah E. Lawler
Cynthia 8. Lee
Robert H. Pratt
Lisa M. Belluci
James E. Ziolkowski
David L. Doss

11

47

807 KAR 5:00]
Section 16(8)(c)

Jurisdictional operating income summary for both
base and forecasted pericds with supporting
schedules which provide breakdowns by major
account group and by individual account.

Sarah E. Lawler

11

48

807 KAR 5:001
Section 16{8)(d)

Summary of jurisdictional adjustments to
operating income by major account with
supporting schedules for individual adjustments
and jurisdictional factors.

Sarah E. Lawler

Cynthia S. Lee

Robert H. Pratt
James E. Ziolkowski

H

49

807 KAR 5:001
Section 16(8)(e)

Jurisdictional federal and state income tax
summary for both base and forecasted periods with
all supporting schedules of the various components
of jurisdictional income taxes.

Lisa M. Bellucci

11

50

807 KAR 5:001
Section 16(8)(f)

Summary schedules for both base and forecasted
periods (utility may also provide summary
segregating items it proposes to recover in rates) of
organization membership dues; initiation fees;
expenditures for country club; charitable
contributions; marketing, sales, and advertising;
professional services; civic and political activities;
employee parties and outings; employee gifts; and
rate cases,

Sarah E. Lawler

11

51

807 KAR 5:001
Section 16(8)(g)

Analyses of payroll costs including schedules for
wages and salaries, employee benefits, payroll
taxes, straight time and overtime hours, and
executive compensation by title.

Sarah E. Lawler
Tom Silinski

11

52

807 KAR 5:001
Section 16{8)(h)

Computation of gross revenue conversion factor
for forecasted period.

Sarah E. Lawler

11

53

807 KAR 5:001
Section 16(8)(i)

Comparative income statements (exclusive of
dividends per share or earnings per share), revenue
statistics and sales statistics for 5 calendar years
prior to application filing date, base period,
forecasted period, and 2 calendar years beyond
forecast period.

David L. Doss
Robert H. Pratt




11 54 | 807 KAR 5:001 Cost of capital summary for both base and John L. Sullivan, HI
Section 16(8)(j) forecasted periods with supporting schedules
providing details on each component of the capital
structure.
11 55 | 807 KAR 5:001 Comparative financial data and earnings measures Cynthia 8. Lee
Section 16(8)(k) for the 10 most recent calendar years, base period, Robert H. Pratt
and forecast period. John L. Sullivan
David L. Doss
11 56 | 807 KAR 5:001] Narrative deseription and explanation of all Bruce L. Sailers
Section 16(8)1) proposed tariff changes.
11 57 | 807 KAR 5:001 Revenue summary for both base and forecasted Bruce L. Sailers
Section 16{8)}(m) | periods with supporting schedules which provide
detailed billing analyses for all customer classes.
11 58 | 807 KAR 5:001 Typical bill comparison under present and Bruce L. Sailers
Section 16(8)(n) proposed rates for all customer classes.
11 59 | 807 KAR 5:001 Request for waivers from the requirements of this Legal
Section 16{10) section shall include the specific reasons for the
request. The commission shall grant the request
upon good cause shown by the utility.
11 60 | 807 KAR 5:001 {1) Public postings. James P. Henning
Section (17)(1) (a) A utility shall post at its place of business a

copy of the notice no later than the date the
application is submitted to the commission.

(b) A utility that maintains a Web site shall,
within five (5) business days of the date the
application is submitted to the commission, post
on its Web sites:

1. A copy of the public notice; and

2. A hyperlink to the location on the
commission’s Web site where the case documents
are available.

(c) The information required in paragraphs (a)
and (b) of this subsection shall not be removed
until the commission issues a final decision on the
application.




I1

61

807 KAR 5:001
Section 17(2)

{2) Customer Notice.

(a) If a utility has twenty (20) or fewer
customers, the utility shall mail a written notice to
each customer no later than the date on which the
application is submitted to the comnission.

(b) If a utility has more than twenty (20)
customers, it shall provide notice by:

1. Including notice with customer bills mailed
no later than the date the application is submitted
to the commission;

2. Mailing a written notice to each customer no
later than the date the application is submitted to
the commission;

3. Publishing notice once a week for three (3)
consecutive weeks in a prominent manner in a
newspaper of general circulation in the utility's
service area, the first publication to be made no
later than the date the application is submitted to
the commission; or

4. Publishing notice in a trade publication or
newsletter delivered to all customers no later than
the date the application is subimnitted to the
commission.

{(c) A utility that provides service in more than
one (1) county may use a combination of the
notice methods listed in paragraph (b) of this
subsection.

James P. Henning

11

62

807 KAR 5:001
Section 17(3)

(3) Proof of Notice. A utility shall file with the
commission no later than forty-five (45) days from
the date the application was initially submitted to
the commission:

(a) If notice is mailed to its customers, an
affidavit from an authorized representative of the
utility verifying the contents of the notice, that
notice was mailed to all customers, and the date of
the mailing;

(b) If notice is published in a newspaper of
general circulation in the utility’s service area, an
affidavit from the publisher verifying the contents
of the notice, that the notice was published, and
the dates of the notice’s publication; or

(c) If notice is published in a trade publication
or newsletter delivered to all customers, an
affidavit from an authorized representative of the
utility verifying the contents of the notice, the
mailing of the trade publication or newsletter, that
notice was included in the publication or
newsletter, and the date of mailing,

James P. Henning




11

63

307 KAR 5:001
Section 17(4)

(4) Notice Content. Each notice issued in accordance
with this section shall contain:

{a) The proposed effective date and the date the
proposed rates are expected to be filed with the
commission;

(b) The present rates and proposed rates for each
customer classification to which the proposed rates
will apply;

(c) The amount of the change requested in both
dollar amounts and percentage change for each
customer classification to which the proposed rates
will apply;

{d) The amount of the average usage and the
effect upon the average bill for each customer
classification to which the proposed rates will apply,
except for local exchange companies, which shall
include the effect upon the average bill for each
customer classification for the proposed rate change
in basic local service;

{e) A statement that a person may ecxamine this
application at the offices of (utility name) located at
(utility address);

(f) A statement that a person may examine this
application at the commission’s offices located at 211
Sower Boulevard, Frankfort, Kentucky, Monday
through Friday, 8:00 a.m. to 4:30 p.m., or through the
commission’s Web site at http:/psc.ky.gov;

(g) A statement that comments regarding the
application may be submitted to the Public Service
Commission through its Web site or by mail to Public
Service Comrmission, Post Office Box 615, Frankfort,
Kentucky 40602,

(h) A statement that the rates contained in this
notice are the rates proposed by (utility name) but
that the Public Service Commission may order rates
to be charged that differ from the proposed rates
contained in this notice;

(i) A statement that a person may submit a timely
written request for intervention to the Public Service
Commission, Post Office Box 615, Frankfort,
Kentucky 40602, establishing the grounds for the
request including the status and interest of the party;
and

(i) A statement that if the commission does not
receive a written request for intervention within thirty
(30) days of initial publication or mailing of the
notice, the commission may take final action on the
application,

Bruce L. Sailers

11

64

807 KAR 5:001
Section 17(5)

(5) Abbreviated form of notice. Upon written
request, the cormmission may grant a utility
permission to use an abbreviated form of
published notice of the proposed rates, provided
the notice includes & coupon that may be used fo
obtain all the required information.

N/A

12

307 KAR 5:001

Section 16(8)(a)

through (k)

Schedule Book (Schedules A-K)

Various

13

807 KAR 5:001
Section 16(8)()
through (n)

Schedule Book {Schedules L-N)

Bruce L. Sailers




14 - Work papers Various

15 807 KAR 5:001 Testimony (Volume 1 of 6) Various
Section 16(7)(2a)

16 807 KAR 5:001 Testimony (Volume 2 of 6) Various
Section 16(7)(a)

17 807 KAR 5:001 Testimony (Volume 3 of 6) Various
Section 16(7)(a)

18 307 KAR 5:001 Testimony (Volume 4 of 6) Various
Section 16(7)(a)

19 807 KAR 5:001 Testimony (Volume 5 of 6) Various
Section 16(7)(a)

20 807 KAR 5:001 Testimony (Volume 6 of 6) Various
Section 16(7)(a)

20 KRS 278.2205(6) | Cost Allocation Manual Legal

-10 -




DIRECT TESTIMONY
THOMAS SILINSKI

continued...






ATTACHMENT TS-7(e)
Page 2 of 100

Appendix A

Historical Documents Preserved
And Made A Part Of This Agreement
For Interpretation And Application

The index and marginal references in the Labor Agreement to documents in Appendix A are
intended only for convenience in administering the Labor Agreement. The index and marginal
references and Appendix A are not intended to list every document that could be applicable to
any factual situation arising under a given Article or Section of the Labor Agreement. It is also
not intended that each document referenced in an Article or Section will be applicable to any or
all factual situations covered by the referenced Article or Section. No inferences, presumptions,
or conclusions shall be drawn by the Company, the Union, or any arbitrator from the indexing of,

a marginal reference to, or failure to reference any document listed in Appendix A.












ATTACHMENT TS-%(e)
Page 6 of 100

{Due to the deteriorating condition of the original, this letter has been retyped.)

July 18, 1974

Mr. Charles J. Neuhaus
Chajrman

Independent Utilities Union
P.O. Box 1757

Cincinnati, Ohio 45202

Dear Mr. Neuhaus:

During the 1974-1977 negotiation meetings, the committees of the Company and the independent
Utilities Union discussed interdepariment transfers to different job classification and lateral bids and
their effect on classified seniority. The following procedure has been implemented as a result of the
‘negotiations and suhsequent discussions with representatives of the Union,

Individuals who laterally bid or transfer from one bidding are to another will receive classified
'seniority dates based on the dates they enter the new job classlilcations in the new bidding area.
However, when an employee’'s move is delayed, consideration wlil be given to the proper adjustment
of the employee’s classified senfority rank so that the employee will not be penalized with respect to
future opening within the new department. When such.employees bid on future openings in the new
depariment, they will be ranked on the basis of their classified seniority date in that bidding area.
Should these employees bid on an opening posted outside their immediate bidding ares, their wage
tevel.seniority will be used in determining their ranking for consideration on the posting. In
accordance with past practice, departmentai personnel will be given first consideration on an Initial

i.U.U. wide posting.

The only exceptions to the @bove procedures are for the following employees in the Customer
Services Division of the Customer and Public Relations Depariment: Douglas Ray Deaton,
Patricia L. Lindsay, and Ronald Eugene May. These employees, as was agreed during the
negotialions, will be ranked according fo wage level date on all promotional bids after they acquire
the minimum work experience required for a promotion.

The procedure described In this letter applies only to transfars and lateral bids across bidding areas.
Wage level seniority will continue to govern on lateral bids within a bidding area where specific
procedurgs have previously been established.

The Company believes that the described procedures will conform with the agreement reached
during the discussions at the 1974 negotiation meetings and wlll eliminate the potential for
employess who transfer or faterally bid into another bidding area from subsequently acquiring more
seniority than incumbent employees within the same classification. If the Union concurs with these
arrangements, please initial and return the attached copy of this lefter.

Very truly yours,

Robert L. Byrnes
Manager
Industrial Relations

e L. M. Dagenbach
R. G. Graham




ATTACHMENT TS-7(e)
Page 7 of 100

v

(Due to the deteriorating condition of the original, this letier has been retyped.)

March 28, 1977

Mr. E. Edward Divine
Chairman

Independent Utilities Unien
P.O, Box 1757

Cincinnati, Ohlo 45201

Dear Mr. Devine;

During the 1977 negotialion meetings, the Company and the Union agreed to the introduction of a
multiple posting system into the Property Depariment. This system is designed to speed up the
process of filling job openings in the clericat and marual groups of the Depaitment. For the purpose
of posing job openings, dccapting bids and selecting qualified applicants for job classifications
bargained for by the independent Utilities Union the existing northern, southerm, eastern and western
divisions of the-Departiment will remain unchanged. Through multiple posling any known original job
openings that the Company decides to fill will be listed on the posting. Any equal or lower level job
that opens as a result of the orlglnal postings.may be filled as a resultant available opening. In
addition, any origina! job opening that becomes available during the posting period may also be filled
as a resultant available opening. However, the Company must maintain the right to discontinue the
filling of openings at any level of the procedure.

To clarify the procedures, the meaning of certain terms used hergin are defined at follows:

A "posting” is the announcement of a job opening on the proper forms which are
displayed on the bulletin boards of headquarters within the four divisions of the
Property Department.

A “bid” is a written request of an empfoyea on the proper form for consideration for
an opening.

A "cross-bid" is a bid for an opening in the same job classification in another Division.

A 'lateral bid" is a bid for an opening in a different job classmcatton having the same
maximum rate of pay.

A “promotional bid” is"a bid for an opening in a job classification having a higher
maximum rata of pay.

Any Property Department employee may submit a bid at any time. [t is not necessary thata job
opening be posted before a bid can be submitted. Only one promotional bid, one cross-bid or one
fateral bid can be made on a single bid sheet. The pidder may also indicate on the bid sheet his
preference for geographical division in numerical sequence. The bid sheet on file with the latest
date as of the closing date of a particular posting will be used in processing that posting. 1t is
imperative that the employee be continually aware of the-bids he has on file, as well as his
promotional opportunities. An employee acéepted on a valid bid must accept the new job

classification.or new location.




ATTACHMENT TS-7{e}
Page 8 of 100

Mr. E. Edward Divine
March 28, 1677
Fage-2 '

To be valid, a bid must be made out in duplicate and signed by the bidder's supervisor on or grior to
the closing date of & posting. One copy of the bid will be returried to the bidder and.the other copy
will be forwarded to the general office of the. Praparty Department, All bids submitied In the
beginning of 2 calendar ysar will be retained and used for processing ali postings for the calendar
year unless changed by the employee.

The acceptance of a bidder on a pesting will invalidate aif bids.of that eiployée and the esmployee
must submit:new bids for eonsideration on future openings. Any-individual bid can be [nvalidated
{withdrawn) by submission of a similar bid with a later date'or by the bidder submitting a bid sheet
requesting canceliation of all previous bids. In addition, all bids become invalid on December 31 of
any year. This will require new bids to be submitted on the first working day of each year or as soon
thereafter as practical.

After a job posting has closed the ranking of .applicants will be determined on the basis of
qualifications, promoticnal sequences, and classified seniority. Bids will be considéred in the
following order:

1. Cross-bids
2. Lateral bids
3. Promotipnat bids

The successful applicant on [ateral and promoficnal bids may be required to qualify by means of an
examination if specified by the applicable job descriptions.

Requests for specific job assignments, locations, or shifts within a division may be made in writing to
the supervisor in charge of that division. The supervisor will forward a copy of such reguest to the
general office of the Property Department for filing. These requasts will be considered by the
‘divislon suparvisor when an opening ocetrs and prior to the posting of such an cpening. However,
employees may not exercise their seniority to assure a particular-job assignment, location or shift
within a division. Requests for assignments will be retained in file until December 31 of any
particular year and will be given consideration when job openings cccur in the divisien in which the
applicant presently works,

A “results of job opening” will be posted after all bids have been processed. This form will indicate

the sucecessful applicants,.the headquariers, shift schedule, type of change and effective date. Any
applicable payroll changes will be effective on the date which is designated cn the multiple posting

results shest,

If, as the result of a job posting, an original opening or any resultant opening cannot be filled by an
.employee within the Property Department, that job may be posted Company wide.

In addition to permitting more than one cross-bid per posted opening, it is believed that this
procedure will materially reduce the time required for the filling of job openlngs thereby expediting

the promotion of employees. It is contemplated that this change in procedure in the Froperty
-Department will become effective on or about May 1, 1977.

Very truly yours,

‘Arthur R. Ehrnschwender
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(Due to the-deteriorating condition of the original, this lefter has been retyped.)

March 28, 1977

Mr. E. Edward Divine
Chalman
independerif-Utilities: Union
P.O, Box 1757

Cincinnati, Ohio 45201

Dear Mr. Divine:

During the 1977 negotiations, the committees for the Company and the Union discussed the
testing procedures which are utilized in many promotional sequences when employees
promote.

In certain areas of the Company, én employee is tested on the basis of the job from which he
promotes. In other instances, testing is based on the job into which an employee will progress
and is given within a certain lime interval before or after the employee is accepted, Further, the
re-testing time interval for employzes who do not successfully complete a promotional test
varies in different departments, In certain areas of the Company, employees may be pre-tested
for future promotional openings. The Union has requested that such advance testing he made
avallable to employees for the next job in their promotional sequence even though an opening

may not exist:

The Company is not opposed to advance testing In those situations where a supervisor agrees
that such advance testing is in the best interest of all concerned. it must be realized, howaver,
that in some areas of the Company, methods or technology often change so that advance
testing is not practical, in such instances the material upon which an employee is tested may be
altered substantially at the time an employee may ultimately be promoted. An employee who
wishes to be considered for this advance testing should consult with his supervisor. The
supervisor will appraise the employee if such testing is permissible and, if not, the supervisor
will exptain to the employes why his request may not be granted.

it is thought that this [etter will ¢larify any misunderstanding that may have existed concerning
advance testing.

Very truly yours,

Arthur R, Ehmschwender
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example, leaves of absence will not be granted for individuals who are absent due to
incarceration or for individuals who want fo try full-time employment elsewhere.

Employees are expected to cooperate with providing supporting documentation in a
timely and truthful manner as needed by the Company and/or its third party
administrators to manage the leave process consistently. Employees also are expected
to keep their management apprised of their return-to-work status and any work-related
restrictions prior to refurning to work. Advance notice of the employee’s refum-te-work
date and of any work-related restrictions is necessary for business planning and to

ensure compliance with applicable laws.

It is believed that this letter accurately describes the parties’ agreement.

Very truly yours,
dJ . Alvaro

Vice President, Labor Relations
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CG&E ' The Energy Service Company -

ThaCincinnali Gac & Eleﬂﬁccmz

Robert £ Bynws
RO. Box 960 Clncinngt,Ohlo 45208

Senidr Vicé Prosident

April 18, 1989

Mr. Patrick G. Bradford
Chairman

Independent Utilities Union
P. O, Box 1757
Cincinnat, Ohlo~ 45201

Dear Mr. Bradford:

During the 1383 negotiations, the parties discussed the possibility of the
Company notifying the Union of the initia]l employment of co-ops in two year
.Assotiate Degree programs.

As agreed during these nepgotintions, Department Managers wil attempt to

inform the Union delegates whenever a two year co-op is hired within their
areas of responsibility.

It is thought that by p;'oceeding in this mannep, the concerns expressed by
the Union during the nepgotiating meetings. will be alleviated.

Very truly yours,
]

Al G Vs
bl
Robert E. Byrnes

I ——ER P S

i e






ATTACHMENT TS-7(e)
Page 14 of 100

CG&E ' The Energy Service Company

The Cincinnall Gas & Bectic Company BubectE. Byines
RO. B 550 Cincinnal, Ohio 452010960 SerdasVice Prasiden)

April 18, 1989

Mr. Patrick G. Bradford
Chairman

Independent Utilites Union
P. 0. Box 17587
Cincinnati, Ohlo 45201

Dear Mp. Bradford;

During the 1989 negotintion meetings, the committees for the Company
and the Union discussed the degree of discipline to be administered to
employees who falsify or tamper with Company records. .

Many employees represented by the Union are in positions of trust
concerning Company records and accounts. The management depends wupon
the integrity of each employee in the performance of his or her verious job
duties and respopsibilities, The importence of this relisnce upon complete
employee veracity cannot be overemphasized.

In many disciplinary situstons, the Company adheres to a pdicy of
progressive and constructive discipline in- order to impress upon employees
the nature of Company expectations. However, as mutuslly agreed wupon
during the negotintions, employees whose dishonest scts sdversely affect the
Company will be summarlly discharged, For example, it has been a long
established Company policy that all meter reading personnel will be terminated
who curb readings, Falsify records, or are guilty of defalecation; immediate
discharge for these activities will continuve.

Employees In various departments have aceess o Company and other
accounting and business records and sre confronted with situations where
dircumstances could allow indiscretions for their papsonal gain or the benefit
of others without proper remunerstion to the Company, Many positions of
trustworthiness could be misdirected to & manipulation or falsification of.
Company: records in a frandulent, larcenous, or otherwise dishonest manner.
As agreed, such activitles will result in immediate termination of employment.

- If the types of activilies occur as described above, the Company will
react in good faith upon a full, feir, and impaxtisl investigation. The
Compeny will take every precaution to evaluste pertrular incidents in full
light of sll circumstances in order to meke cerfain that any summary
termination I8 not underieken in an arbitrary, capricious, or disparate
manner.

Very truly yours,

Oddatl ¢ u},/

Robert E. Byrnes A"g

N e D
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CG&E The Energy Service Company

ThaCincinnati Gas & Electric Company
RQ,Bex960 Cincinna, Ohlo 45200960

April 16, 1992

Mr. Patrick 6. Bradford
Chalrman .
Independent Utilites Union
P. 0. Box 1757
Cincinnati, Chio 45201

Dear: ¥r. Bradford:

During the 1592 negotiation meetings, representatives of the Company
and the Union discuesed the negotiated jrrtem:. and the current administration
of holiday call out provisions contained in Article XY, Sectdon 1 (d) of the

Agreement.

Thera was no dispute between the parties as to how an emplovea ig
compensated for any call out assignment whers all the hours worked by the
individual were entirely within the hdliday (midnight %o midnight). When
such call out assignments are for four hours or less the employee Ieceives
four hours pay at:the appropriate overtime rate and no travel pay. When
such call outs are mora than four hours put less than eight, the employee
recaives eight hours of pay at the appropnate overtime rate and no travel
pay. When an employee works entirely within the holiday for more than eight
hours, all hours worked after eight hours are compensated at the double time
rate of pay wih no travel pay. The area of dispute between the parties
concerns those call out assignments which are worked contiguous to hours on
the day before or the day after 4 haliday,

In order to compiletely resalve this matter, the Company is willing to
compensate the empiovee for cne hour of travel time at the appropriate rate of
pay for call outs of four hours or more contigucus with hours worked into or
out of a Company recognized haliday, However, the guarantse of eight hours
pay for a call out that Is mors than fouwr hours but less than eight that is

contained in Artidle XTI, Section 1 (d) will not apply to call cuts that are
contiquous with hours into «ar cut of the hecliday,

By preceading in this mpanner, i is thought that a copgistent and
equitable manner of administering the holiday pay provisions of the Agresment

can be attained.
vﬂxy truly yours, f

Edward R. Schud:l:e

A-11
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CG&E The Energy Service Company

The Cincinnatt Gass Elsctric Company
F0, B 360 Cincinnal, Ohio 45201-0560

april 16, 1892

Mr. Patrick 6. Bradford
Chairman ,
Independent Diilities Union
P, 0. Box 1757
Cinclnnatd, Ohis 4520

Dear Mr. Bradiord:

During the 1592 negcokiation mestings betiveen the Company and the
Union, the committees discussed the use of flextine.

As was discussed during these nestings, it is the palicy of the Company
to use flextime programs in those work gxoups whera such scheduling is
deemed appropriate by the Department Manager. Although the Company

' reserves the right to discontinue the use of fextine where appropriate, it
will meet with the Union before proceeding.

It is thought that this will adequately descibe the discussion concerning
this matber..

Very truly yours,

2

Edward R, Schuetie

A-12
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CG_&E The Energy Service Company

. Tha Cincinnati Gas & Bleciic Company
£0.Boa 060 Cincinnali, Crio 45201-0960

April 1§, 1952

Mr. Pat-dck G. Bradfied
Chairman

Independent Utilties Union
P, 0. Box 1757
Cincinnatd, Ohis 45201

Dear M. Bradford:

During the 1992 negetiation meetings, the committees For the Company
and the Unlon discussed the change of scheduls provision in Article XIT,

Sectien 3 (D).

Aithough the language in the current Agreement states that an employee
will xeceive at least a 24-hour notice of a change in shift, the Company will
attempt 1o give at least a five calendar day notce of such changes,

Ir is thought that this Is a fair and equitabis policy which will satisfy
the imterests of all concerned,

Very truly yours,

&l Ordfler

Edwatd R. Schuetba

A-13
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CG&E The Energy Service Company

The Cincinnali Gas & Elocirie Compary
PO Bax 060 Cincinmat, Do AS201-0960

April 16, 1992

Mr. PE!:B'.C]E G, Bradfurd
‘Chairman ‘
Independent’ Utilies Union
P. O, Box 1757
* Cincinnati, Ohis 45201

Dear Mr. Bradford:

Duxing the 1852 naegotiations, the commitiees for the Company and the
Union discussed the recrganization of the Distwibution Operations Divisjon
of the Electric Systems Operations Depar’ment.

As was agreed during these negcnations, the superviscry positions within
this section will have the flexibhilicy to perform bargaining uni wark when an
Operations Technician is unavaflahle to readily respond to a customer inguiry
that needs immediate attention. On those occasions supervision will be ahle o
Investigate, resdlve and recommend sdutions to ocustomers about thely
inquiries. They may also ba setdng test equipment and < preparing wxitten
recommendstions for customers. It is anticipated that the performance of this
bargaining unit work will be minimal. As bstated during the negotdations, it is
theught that supervisory employees will only perform these types of cperations
on an average of one per week. In the event that the Operations Technician,
assigred to a specific area, is on vacation, that average umay increase to
approximately two to thres per week. This agreement does not Yrestrict
superviscry employees from doing work they previously performed,

it is thought that this agresment will enahls us to better serve our

customers., ‘
Very truly yours,
< opdlls

Edward R. Schuette

A-14
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CG&E The Energy Service Company

Tha Cinannat Gas & Electic Company
PQ.Buz560 Cingnnat, Oho 352010860

April 16, 1992

Mr. Patxrick G. Bradford
Chairman

Independent Utilities Union
P, 0, Box 1757
Cinclnnati, ohio 43203

Dear Mr. Bradford:

During the 1952 negctdation meetings, representatives for the Company
and the Union discussed the palicles and procedures to be utilized when
employees are regquired to wetk or train at out-of-town lecatdons.

The mode of iranspoartation to be utilized for all out—of-town trips will be
determined by the Compariy. Commercial ajrlines will be used whenever
possible. The Company will normally furnish roundtrip airline tickets (‘L‘nm:lst:
cr ccach <lass) between the Greater Cincinnati Airport and the point of
destinationn. T pror arrangements are made and the Company agrees,
employees way droive to and from ther destinabien and ke reimbursed at the
appropriate mileage rate but nek axceeding the cost of the roundtxdp airline
Hicket, Each individual request will ke evalnatad by the Company befcre
determiniriy it dternate transportation will be permitted. Employees utilizing
the personal car cption will not be granted additional time off Prom theu.-
reqular schedulad work week in crder o meet travel schedulss not arranged
by the Company. Nor Wil any other expenses such as personal auto repairs
and insurance, extra meals or lodging be reimbursed by the Company.

Normally the Company will arrange for, and pay any lving accommedation
expenses. Occasionally, there will be times when employees will ke respeonsihis
for direct payment prior to leaving the hotel/morel. In thls case, the
employees will receive advance payment for the applicakie room rates and must
reconcile their accounts personally. Duxing most other out-gi-town trips,
prior arrangements may permit inyaicing of applicable hotel/motel room costs
divectly to the Company. In this sifuation, invalved employees will not recsive
any direct payments for room costs. Other types of acconnodations Wil be
handled on a case-by-casa basis with methods of payment appropriate to the
sitnation.

For extanded itxips, employees will be informed priier t lsaving for the
out-of-town asSignment as to the number of return trips o Cincinnati they will
be allotted. For these rehurn trips, the cCompany will harmally furnish

transportation. In the event that visits home ate granted and taken, the
Company will reimburse each employee for roundtrp transportatbn costs only,

A-15
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The Company may eStaklish and pay an applicakle per diem rate in
advance for each out~of-town day and each tavel day, This rate, which may
vary between individual out-of-<oim lecations, will include all cther expenses,
such as meals, laundry, telephons calls, tips, ebs. T:nnspct‘caﬁon and lzdging
will. not be Included in ths daily per diem amount that each employee will
recelve. Any expenses incurred over and ‘abeve the stipulated per diem
amount for' any given tip wil be the. responsibility of the employee.
Abernately, the Company may elect to reimburse epployees far the dirack

expenses for such items as-meals, laundry, telephone calls, Hips,
etc, The Company will determine on a case-by-case Basis whether a per diem
arzangement ar reimbursement for reasonable expenses iz usad for gut-of-town

assignmernts.

., x is thought that this letter Will clarify the Union's concems about the
poﬁmasand procedures o be utilizéd when employees ara requred to werk o
train at cut-af-town lccakims.

Very truly yours,

Edward R. ' Schustia
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For any other alternate work hour schedule that may be developed, it is agreed that at
least two off days will be consecutive. The two consecutive off day agreement does not
apply to any currently established workweek or when changing from one schedule to
another. Furthermore, the two consecutive off day requirement can be waived, but both
supervision and the employee must mutuaily agree to such a schedule,

It is thought that this letter accurately describes the parties’ agreement,

Very truly yours,

o

. Alvaro
Vice President, Labor Relations
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January 11, 1998

Mr. Patrick G. Bradford
Chairman

Independent Utilities Union
P. Q. Box 1757
Cincinnati, Ohio 45201

Dea'r pPat:

Per out discussion on November §, 1998, this [etter delails our discussion an the
development of Customer Projects Resource Specialist position. Pending final
Management approval, these positions will be newly created IUU jobs within Energy
Delivery and will be filled based op business needs as datermined by Management,

The duties and responsibilities of the Customer Projects Resource Specialist are:

» On-the-job training of new smployeaes in a work group

+ Preseniing and/or assisting others in classroom training

» Serving as an expert resource on work procedures and related technical
information

« Providing refresher/remedial/supplemental training requested by the work
group supservisor

« Performing duties in various work groups and as mutually agreed upoh by
respecilve work group supervisors

The Customer Projects Department will post Customer Projects Resource Specialist
vacancies when they ocour. [n exchange for the specially negotiated Customer
Projects Resource Specialist wage rate, interested, qualified candidate’s will be
selected by the Targeled Selection process. In the event that two candidates are matad
equal thirough the Targeted Selection process, in accordance with the current [UU
Agreement senjority will be the prevailing factor.

The Customer Projects Resourte Spedialist positions will be ﬁ!led by |[UU represented
employess in the following bidding areas:

s Customer Frojecis

» Electric Qperatlons

»  (Gas Operations
For the inftial Customer Projects Resource Specialist job posting, T&D Coordinators will
be considered. ¥ selected, the T&D Coordinators who accept the Customer Projects
Resource Specialist position must Join the Independent Ugilities Union within thirty (30)
days of baing reclassifled as a Customer Projects Resource Specialist. For the
selection of reporting locations, successful JUU candidates shall have preferencs,.
based on System Seniority over successful T&D Coordinator candidates.

A-21
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The Customer Projects Resource Spediallst position will be staffed using the following
process:
* Bitlg.andfor. resumes wilt be screened to determine that minimal
qualifications-are mét
» Candjdates'will.participate in a Targeted Selection Interview process by at
least three. (3) qualified Interviewers. If agreed to by the candidate, HUU
leadership may- ohserve this process.
» Acdata integration process will be used to create a rank listing of quaiified
candidales.. VU leadership may observe this process.
» Qualified candidates will be asked to develop and present a five-minute
presentafion orrthe topic of their ¢choice. These presentations wili be scored
.on apre-deternined set of criteria by at least two experienced, exempt
frainers.
+ Positions will be offered to the successful candidates.
Resultant job opening may be backfilled in accordance with the current IUU
agreement.

‘The minimum and maximum Wage rates for the Customer Projects Resource Specialist,
pasition will ba-$860,00.10.$910.00

Customer Prajécts Supérvisors assigned a Customer Projects Resource Speciafist will

. be responsible for gssignment of their work schedules, perfoymance avaluations,
discipiine.and administrative requirements. Customer Projects Resource Spedlalist's
performance will be evalusted Tormally on the same schedule as other employees
within Energy Delivery.

Customer Projecfs Respurcs Specialsts will be required to travef to other locations
away from their normal work locations, Existing Company and departmental policies
will determine compeznsation and reimbursement for oul-of-pocket expenses. The
working hours for Customer Projects Resource Specialists may need to be flaxible.
Training activifies may require work hours ather than a normal B a.m, to 5 p.m.
schedule.

Customer Projects Resource Speciallsts may accept temporary upgrades to
supervisory positions, not fo exceed 90 consecutive days, if they would have otherwise
been.upgraded,

Very truly yours,

Jerry W. Baird, Manager
Cuslomer Projects
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{New -January 11, 1999
Energy Delivery Business Unit
Gas & Electric Support Services Department

60600
CLASSIFICATION: CUSTOMER PROJECTS RESOURCE SPECIALIST

A. DUTIES:

Under general supervision, with a work schedule covering days, nights, weekends and
holidays is responsible for providing nesds assessment, assisting in the development and
presentation of training prograrus related to the job skill areas identified for Customer
Project Coordinators and Qffice Coordinators, maintaining training materials and
providing on-site support as required at various Company locations.

1,

Conducts job siill training as required-for Customer Projest Coordinators and Office
Coordinators,

Assists in designing training modules for classronm and on-the-job training.
Designs job sides and other training.related materials.

Conducts follow up on-the-job training to employees returning from classroom
training.

Participates as “job exper” on teams as required.

Works with other Company departments to provide supplemental training, module
development, and/or consultation as required.

Assists in maintaining training documentation tq ensure that all materials are up to date
and in compliance with standards.

Provides input on employee performance in job duties that are based on classroom and
field tratning,

Conducts follow-up evaluations to critique the effectiveness of training and training
materials,

10, Participates in Company training programs and/or outside seminars to enhance job

related skilis,

11. Operates and maintains audio visual equipmerit.

12. Supports employees as injtial point of contect for job related issues.
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(New ~January 11, 1999
Energy Delivery Business Unit
Gas & Electric Support Services Department

13. Schedules facilities, trainees, equipment and material for training programs.

14, Performs the duties of Customer Project Coordinators and/or Office Coordinators as
needed and as able in the event of smergencies, job deadlines or excessive workload,

15, Performs other similar ar less skilled work.

B. ‘QUALIFICATIONS:

Must meet the Company’s requirements as to GENERAL QUALIFICATIONS,
and n addition:

1. Must have at Jeast 5 years’ Company experience.in assisting or designing the process
of getting gas or electric servics to our customers. .

2. Must have demonstrated the ability to successfully apply Company and Commission
Tules, regulations, and standards as appropriate.

3. Must have experience in desipning and presenting informational material to other
‘departments and associates within the Company, outside groups and organizations or
other customers in a professional and organized manner.

4. Must have successfitlly passed the technical aptitude battery of tests,

5. Must have experience In successfully facilitating and leading groups of emplayees to
achieve desired goals,

6. Must be capable of designing training materinls, instructing others and conducting
classroom training.

7. Must be capable of using and trouble shooting audxo visual and computer software and
hardware equipment.

8. Must have g valid driver’s license.
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Energy Delivery Customers Projects

Customer Projects Resource Specialist

Qvervisw To improve and.supplement classroom training in the
Customar .Projects Department, fulktime Resource
Specialist positions were established in 1998, The
duties and responsibilites of the Customer Projects
Resource Specialist (CPRS) are listed below. The
CPRS positions will be fllled based on business
needs as determined by Management These
positions are nawly created jobs within Energy

Delivery.
E!igible'dc;b CPRS positions will be flled by UL represented
Classifications* empioyees in the following bidding areas:

« Customer Projects
¢ FElectric Operations
s Gas Operalions

CPRS The following responsibiliies are included in CPRS
Responsibilities duties;

* Onthe<job Iraining of new and existing
employeas in-a work group.

* Presenting andfor assisting others in dassroom
training.

s« Serving as an expert resourca on work
procedures and related technical information,

¢ Providing refresher/remedial/supplemental
training requested by the work group supenvisor.

« Performing duties in various work groups and as
mutually agreed upon by respective work group
supervisors.

*For the Inftial Customer Projects Resource Specialist job posting, T&L Coordinators will be
considered. If selgcled, the T&D Coordinators who aceept lhe Customer Projects Resoures
Specialist position must join the indépendent Utilities Unfon within thirly (30} days of belng
reclassified as a Customer Profects Resource Specialist, For the selection of reporting locations,
successful I cardiidates shall have preference, hased on System Sentorily over sycbessful
T&D Coordinator cantdiidates.
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QJT Procedures

Selection
Procedures

Wage Rates

Reporting
Relafionships

The Customer Projects Department will post GPRS
vacancies when they occur,.In exchange for the
specially negotiated Customer Projects Resource
Specialist wage rate, interested, qualified candidates
will be selacted by the Targeted Selection process.
In the event that two candidates are rated equal
through the Targeted Selection process, in
accordance with the cument IUU Agreement senjority
will be the pravailing factor. '

The CPR3 position will be staffed using the following
process:

1} Bids and/or resumes will be screened to
determine that miinimal qualifications are met,

2) Candidates will parlicipate in a Tergetad
Selection interview process by at least 3 qualified
interviewers, If agreed to by candidate, Union
feadership may observe this process.

3) A data integration process will be used to create a
rank listing - of qualified candidates, UL
ieadership may observe this process.

4) Qualified candidates will be asked to develop and
present a 5-minute presentation on the fopic of
their choice. These presentations wilf be scored
on a pre-determinad set of criteria by at least 2
experienced exempt trainers,

B) Paositions will ba offered to the successful
candidates, .

6) Resultant job openings may be backfiied in
accordance with the current agreement.

The minimum and maximum wage rates for tha
Customer Projects Resource Specialist position will
be $860.00 to $910.00,

CPRS will report to Customer Projact Supervisars,

Customer Projects Suparvisors assigned a Customer
Projecls Resource Specialist will be respensibla for
assignment of their work schedules, performance
evaluations,  discipline  and administrative
requirements. Customer Frojects Resource
Spedialist's performance will be evalbated formally on
the same schedule as other employees within Energy

2
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Enemy Delivery Gustomer Projecls

ATTACHMENT TS-7(¢)

QJT Procedures

Additional
Considerafion

Delivery.

CPRS will be required to fravel to other locations

away from thelr normal work lovations. Existing
company and deparimental polides will determine
compensation and reimbursement for out-of porket
expenses.

The working hours for CPRS may need to be flexible,
Training activiies my require CPRS to work hours
oiher than a normal B'to 5 schedule.

CPRS may ‘accept temporay upgrades o
sup8rvisory positions, riot to exceed 80 consecutiva
days, if they would have otherwise been upgraded.
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MILEAGE The Gompany will agree to reimburse the Union mileage expenses far up to
EXPENSES two unmion representatives to attend Company scheduled meetings. This

does nat include grisvance meatings, arbitrations, negotiations or meetings
held at the request of the Union. The Company will agres to reimburse the
Union miteage expense for one union representative to attend fact finding
meetings. The Unlon will provide an ltemized statement each month for this
expense and the Company will reimburse the Union.

There may be occasions when exceptions 1o these guldelines may be granted. The paries will make
every effort to accommodate each other in these matters. The Union agreed to glve as much advance
notice as possible to supervisars of empioyess who need to be off work for Union business.

The advancing of wages for non-compensable unlon business wiil continue, absent abuse of this process,
if problems arise, managament will meet with the Union in an attempt to correct the abuse. However,
management must maintain the right to discontinue this arrangement, if a satisfactory resolution cannot

ba reached.

Sincerely,
(e
J Alvaro

Director, Labor Relations
Duke Energy

Sidebar Letter A32
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"

The parilcipating union must have at least one representative
available during the evaluatien process.

Consensus should be reached on each factor duiing the
evaluation; absent consensus, majority rufes.

The paricipating Business Unit must have at least one
representative available.during the evaluation process.

Al job'evaluation members should be informed it is a long term
commitment.

A.quoruri to have a meeting is six members,

A, job evajuation coordinator from ttie Human Resources Department will also
facilifate In the evaluation process and will not be a voting member, The ERT Sub-
Committee I aiso. established the pre-evaluation process, presentation guidelines, post
evaluation process, training, -a creditability check and employee communication and
these will be implemented as presented to the ERT at the June 29 meeting.

This letter and accord modifies the terms of the 1996-2001 contract with respect.
to the.job evaluation syslem and It is believed that this letter accurately describes the

agreement the Company and Union have reached.

Sincerely,

ME-NM

Kenneth E. Williams
Manager-
Employee Relations and Safety
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INTERNAL CORRESPONDENGCE

2. Asetof promotional charls indleating the lihe of normal promotions in the
respective depariments;

8. A setofwage schedules containing maximum wage rates for all jobs and
steps of progression to arrive at the maximum wage rates;

In September 1998, a new evaluation system (BOGAR) was implemented o
evaluate all manual, clerical and technical job classifipations represented by the
international Brotherhood of Electrical Workers, Local 1347; the-United Steelworkers of
Ametica, Locals 12049 and 5541-06; and the lndependent Utiles Unlon. A joint
unlon/management commiitee designed the BOGAR Job Evaluation System. In
addition to the items listed above, the BOGAR systom requires a Job Evalyation

Questionnaire to be completed and approved for.each new or revised job classification.

JOB DESCRIPTIONS

Each job description consists of a statement of tha rialure of work invoived in the
job classification, in sufficlent detal o identify the title and content {o those famifiar with
the organization; also a-statement of the minimum qualifications reguired to enter the
job. Each Job dascription is subdivided into iwo paris, “Duties” and “Qualffications” as
follows:

DUTIES

This section Is devoted to a description of the essential duties required in the
classificafion itself, considered entirely apart from the individual who may eccupy the
position. A sufficient number of duties are listed fo:

1. Indicate the character and grade of the work;
2 Indicate the variefy of dutles;
3. Distinguish each job classHfication from another. .

. The dutles for #ach job description are those princlpal duties that are required to
properly identify and evaluale each of the specific job classifications. These duties are
not to be considered all-inclusive. Employaes may be temporarly assigned, within their
capabllites, dutles of other classifications. When the temporarily assigned duties are
those of a higher or lower rated job classification the employees should be paid the
‘appropriate rate of pay in accardance with the Union agreement.

This section also indicates, as a general guide, the degree of supe,w[sion under
which the empioyees are expected to be able to perform thelr work; that is Gnder
*Close,” *Diredtive;” or “General D:rectwe supervision. These terms are defined as
follows:

Tha Cincianl EulE!wn‘hcompm

FSI Energy, Ine,
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INTERNAL CORRESPONDENCE ' '

1. The term "under close supenision” means that the employees perform only
those tasks which they have-been Instructed to do and are obsetved and -
supervised most of the time while performing them.

For example: A helper assisting a mechanic in performing assignments
would ordiparily be under the “close™ supervision of the mechanie,

2. The tern "under directive supervision” means that the employees perform
primarily those tasks and dutles which they have been directed 1o do and
then cary out such instructions under observatnon of checking from time to
time,

For example: A mechanic, working under the direclion of & supervisor,
assigned {0 a sectlon of the work but observed or contacted petlodically
during the day, by the supervisor, would be conskdered as working under
*directive” superviston.

.8, The temm “under general directive supervision® means that the employees
under general Instructions perform duties independently, but within the
limitations of standard practices or procedure,

For example: A Senior Linepersen operating In the field on scheduled

assignments, In accordance with standard practices and procedures ‘but

.- without any supervision while ih the field, whose production "or
parformance would be the check on activities and quality of work, would
be consklered as working under “general directive” supervision, . .

QUALIFICATIONS
in this section of the job descﬂpﬂons are - listed thosa [nln%mum

' qualifications which the Individual is expected to bring to the Job. “'Specifically mciuded

" ~are such items as baslo education, degree of skill, extent of exper!enee..speclal :
-knowledge, and other required qualifications. ‘ - R _’.; i o

. _-r"’

Company Requirements as to General Qualifications

In addition to the duties and qualifications for each job classification as set
forth in ihe job descriplions, each employee must meet the Company’s
Tequirements as to general qualifications, which include:

1. The physical and mental abilities to perform the essential functions of
the job classfﬁcation, with or without reasonable accommodations:

The Circlomat] G & Bectrde Compaoy
PsiEneegy, Inc;
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- INTERNAL GORRESPONDENCE

2, The willingness to follow instructions and cooperate with other
employees;

3. The willngness to respond to calls outside of regular hours, when the
heed arises and in emérgencles, to help in any department or phase of
the Company’s operafions in which they are qualified to help;

4, The willngness to wotk a shift schedule and irregular hours where the
nature of the work requires it, -

5. The willlngness to direct and mstruct or train employees, of a lower Iob
rating, assisting on the same work;

8. f required by assignment fo drive automobile or trucks, must hold a
valld State Bureau of Motor Vehicles Operators' license;

7. Compllanca with the general rules and practices of the Company, with
specific rules of the depariment In which they are employed, and with
those of other depariments with which thelr work must be coordinated:

8. Thorough familiarity with and strict observance of the Company’s : )
saféty niles applicable to their job; i l

9. Have the characterdstics of ' dependabiiity, trustworthiness, and
carefulness, and have a satisfactory previous record in these respects;

10.The willingness to submit to physical examinations by a ficensed
physician deslgnated by the Company;

11.The willingness to supply the necessary employment records
including, but not fimited to, - birth cerdificate, soclal secunly number,
solective service racord, m‘lnary record, character and past
employment records.

- JOB EVALUATION QUESTIONNAIRE

- Each quesuonnalre consists of questions related to the six fatiors used to
evaluate a job classification under the BOGAR system. One or more employees in a
job classification represented by the applicable Union must complete and sign ohe
questicnnalre. - A -deparimental management representative must approve the j
comploled questionnaire. The six faclois and related sections of the questionnaire are
as follows:

The Clocinnatl Gras & Bectric Company
KIEnergy, loo
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INTERNAL CORRESFONDENCE

Knowladge

Questions related fo the amount of format and informal education, trainlng and
experience.

Responsibility
Questions related to the amount of responsibliity for such things as: Company

funds; confidentlal information; safely, training and/or work direction of others; materials
and equipment; efc.

" Customer Contact

Questions related to the amount, Imporfance and difficulty of contacts with
internai and external customers.

Decision Making and Complexity of Dutlos

'ﬁuestions related to the complexity of the work; the freedom employess have to
make decislons; and, the impact thelr decisions may have on the Company,

_ Physical/Adverse Charactaristics

- ~Questions related to the amounf, duration and frequency of; physical work (e.g.,
litting, cllmbing and walking); and, work in adverse conditions (e.g., heat, cak, dust and
" polse).

Haza}ds

Questions related to the Inherent dangers in the job which directly expose the

. ... employee to the possibillty of accldents which may result in lost ime accldents or death.

WAGE SCHEDULE
Starting Rates

o When employees are first assigned tn ‘a Job classification, they Teceive the
starfing/minimum rate indicated In the. wage schedule for that job, except In cases.
.where an employee Is alieady receiving a rate equal fto or in excess of the
starting/minimuni rate Indicated. In such event when the employee is promeling into
the job classification, the employes recelves an Increase as described in the applicable
Unlon Agresment, but in no event in excess of the maximum wage rate for the job to
which the @mployee Is assigned,

The Clnplinnal G & Hestrie Company

Sl Enxvgy, I

Page 40 of 100



ATTACHMENT TS8-7(e)

INTERNAL CORRESPONDENCE

Progression Steps within 2 Wage Range

The wage. range provides for progression stéps leading up 1o the maximum
evaluated rate of the job. Job progression steps are designed for the putpose of
advancing an employee within the wage range.’ These progression Steps are o be
used as follows: _

At intervals of six months, the supervisor shall make a reviaw -of the employee’s
development and progresa on the assigned Job. If progress, measured by
demonstrated abllity and performance, has baen satisfactory, the scheduled
progression step will be made effective on the first Monday follawing the expiration of
that particular interval, untll the employes's wage rate equals the maximum rate
specified for the particular Job classification,

When the performance review Indicates that the employee has not made
satisfactory progress in the job and an Increase in pay Is-not warranted the employee Is
to be personally notified by the immediate supervisor that the progression step increase

**{s being withheld. The notification must take place at ieast.one month In advance of the

date for the scheduled progression step. In addition, serious consideration should be
given 83 to whether or not the employee should be demoted, transferred or released.
The Union may request a review of such a decision, Such review is to be made by a
representative or representstives of the Union and a representsdtive or representatives
of the Gompany.

" For new employees the six-month interval wili start from the hiring date, and for
promoted employees, a new series of six-month intervals will start on the date of
promation,

CONCLUSION
Although this plan Is set forth as clearly and explicltly as possible, questions may

arise as to the intent or interpretation of some provisions. In such event, the matter
shoyld be discussed with a representative in the Laber Relations department,

Very Trily Yours,

* patfick P. Gibson

The Clncinnat] G Blocirlo Company
PS1Enerry, Inc.

Page 41 of 100

—

Nt






ATTACHMENT TS-7(e)
Page 43 of 100

readers vacate fhelr positions as -a result of accepting any of the initial 16 DNP worker job ' !
openings represented by the IBEW and USWA, the Gompany will' backfill thoss vacancies
accordingly. (i.e,, part-ims with part-time and fulk-tme witt fulk-thme)., These agreements only

applyto the Initial 16 DNP-worker [ob openings,”

If .any of-the 10" Senlor Representatives i "Revenue Collections are bumped by Senlor
Represeniatives with more: senlosity as a result of Company initiatives, it will not impact the
number of positions belng eliminated through atlrtion.
The sticcesslon-and $peclal meter reading dutles vill be primarily, but riot exclusively, assigned
{0 UWUA represented employees.. As a result, 10 new full-line meter reader job openings wil
be filled. Management intands fo assign work other than sugcessiorvspecial reads to DNP
.woikers represented by the USWA and IBEW, whenever there Is other produclive work
available for them.fo perfdrm within thelr Job classifications. However, this does not restrict
managsment’s yight {o assign those amployees fo paiform such meter reads. The Compaby
agread to backiif partdime meter reader positions that are vacated as a'result of part-lims reter
" readers. accepﬂng any of the Thitial 10 new full-ime meter reader positions.

"'This agreemant Is made betwedn the pariles without prajudice to the posltion of elther party
* Tegarding the jurisdiction, assignment and contracting of work. However, the Linlofi agrees that'
.no grigvances wil be filed or-pursusd relating io the assignment of work as described above,. for
the durationof-thls agreement. To the extent that the Company has retained ts rights with .
regard 4o making fiture changes te this, or any other wark processes in the futurs, the Unicn
retains s vight.to grieve in the event that management. implements chapges to-the above-
descibed terms. for achleving the DNP, succassion and-special meler-reading work. In this’
" context, howaver, Rg also understosd that sfight modifications fo this dverall business plan may - }
::;": be made, as long -as the plai's basic design remains in effect.

“ﬁ" : The leam of management and unjon leadersIs commended forthelr oommntment fo meeﬁng the
- presentday business needsin a compefitive manner. It is expacted that all parties will benefit

by this plan fog achleving His work with company employees. Please sign; where. indicated

below lo Indicate this Unlon’s agresment {o the above tarms. - . T

For tha Company: For the Unlon:

M rgrg Ny folderD S50
Todd Arnokd ate Mary Hafhun Dats .
V.P., Customer President .

Coritact Services .. " Local Unlon 600, IUU
: ’ : Utility Workers Union

Of America

Matenng Services

. Ce:  J.O'Conner
J. Polley
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Ms. Mary Harthun ~
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Page 2

The benefit underthe HRA Option s based on-a bookkeeping account that cap grow

Jike a savings account with service and Interest. credits as described. bélow. An -

employee who elects the HRA Option will start with an.apening balance that is equal
to. 1/92th of $1,000 for each prior calendar month.ln which the HRA Parficlpant
worked at'least one day for the Company. In the fiture, the Company will credit
eligible HRA Parficipants with an additional 1/92th of $1,000 for each calendar
month in which the HRA Participant works -at least one-day for the Company. The
Company will also credit each eligile HRA Participant’s bookkeeping, account with

“ani annual interest credit. Interest will be credited at fhe samie interest rate as the

cash balance updates as defermined In. August of eath vear, exeept that for the term
of the current labor agreemenf, the Interest rate will not be less than 3.5%; for 2004,

the rate 1s 5.31%. Except as discussed below, only HRA Paiticipants who are -

active, Jull-time employees and work at least orie day in the month are eligtble for the

‘monthly sefvice credit. Like retireesin the Traditional Opfion, HRA Participants will -

have access to group medical coverage only if they retire-after aftaining age 50 with

* five (5) years of Service (as defined it the applicahle Pension Plan}, however, there.

wﬂ! be no subslidy, Please nate the followlng regarding the HRA Option:

a. if a HRA Participant rehres aﬁer afteining age 50'with five (5) years of Semce

(as defined in the applicable Pension Fian), the amounts credied to the

" HRAs generally cah be used for the qualified medical expenses, as defined in

Sedition 213(d) of the Internal Reventie Code, of the refiree and the retiree’s

spouse and efigible dependents {see {RS publlcation 502 for examples of

.. qualified medical expenses). To the extent permiited by applicabls law and

as is otherwise practicable, the HRA option Is infended tb provide a tax-free

benefit. Due fo future law changes, however, there can be no assurdnce of
Tavorable tax trealment

b. Except as pro_vided below, if the employment of a HRA Particlpant terminates
- prior to attalning age 50 with five (5) years of Service (as defined under. the
applicable Pension Plan), the HRA Farticipant forfelts all amounts credited to

the HRA Account. -

c. If a HRA Partlcipant dles while actively employed prior to -attaining age 50
with five (5) years of service {as defined In the applicable Pension Plan), the
HRA Participant forféits all amounts credited to the HRA Account,

d. If a HRA Parficlpant dies while actively employed after attaining age 50 with
five (5) years of Service, hisher spouse and efigble dependents wiil be
antitled fo use ampunts credited fo the HRA 1o pay quaiiﬂed medical
expenses immediately.

e In the event of disability or leave, the ‘Company will conﬂnue monthly service
credits for the flrst 12 months, The Company will continue Interest gredits
while the HRA Pariicipant is disabled or on leave {and prior to recovety or
retirement). For HRA Parlicpants on a military feave, service credits and
interest crédits will continua for the full qualified Jeave period.
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f. tf the emplayment of a HRA Participant [s Involuntarily ferminated in

connection with an nvoluntary reduction in foree and such teminafion Is In no -

way refated fo performance deficiencles, the HRA Particlpant vidli bé eligible
to maintaln his/her HRA-balance as of termination. The HRA Participant will
ba able to use amounts held In histher HRA Account Immedlately following
the termination, .

For the term of the cumrent Collective Bargainlnd Agreement, the Company
will agres not to amend, modify or terminate refiree heaith care benefits for
any aclive smployses covered by the CBA. Amounts credited to a HRA

Participant's account will not be reduced by -amendment, except to the extent

Necassary orapproprate to comply with changes in the law.

ONS

Set forth below are responses to soms of the questions regardlng the HRA Option
ralsad In previous meetings.

1.

2.

Wl the COmpany offer cholce to all employess?

A: Yes. Prasently, the Company .plans to allow -all current, full-ime
amployees to elect to stay in the Traditional Option or switch to the
HRA Opfion. After January 1, 2005, new hires and rehires will
automatically partlclpate in lha HRA Opt:on ’

Will an employes be able to elect the HRA Option upon retirement? .
A:  No. Aone-ime elaction wil take place in 2004,

Can a HRA Parlicipant withdraw amounts crﬁdlted to hisher HRA
account [n cash upon refiriment? Can thu company pay the amount
outina lump sum‘? .

A:  Money may be withdrawn from e HRA account only for paying
qualified medical expenses. The account will not be paid out in cash.
Favorable tax treatment is -available for 2 HRA oniy if the HRA
relmburses medical expenses -as defiped In Secllon 213(d) of the
Intemnal Revenue Code. As stated below from (RS Notice 200245,
any rght fo receive cash ' wil disqualfy the HRA from
recelving favorable tax treatment,

. “An HRA does not qualify for the exgusion under § 1053p} f any
person has the right to recelve c¢ash or any other taxable or non-
taxable benefit under the arrangement other than the reimbursement
of medical care expenses. if any person has such a right under an
arrangement currently or for any future year, all distributions to ali
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.Ms. Mary Harthun ' ‘
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5.

6

persons made from the amangement In the cument tax year are

included in gross income, even amounts pald fo reimburss medical
care expenses. For example, if -an arangement pays a death benefit
witheiut regard to medical care expenses, no amourts pald Under the
arrangemsant fo any person are reimbursements for medical care
oxpenses excluded under-§ 105(b)... Amangements formally outside
the HRA that provide for the adjustment of an’ employee's
compansation or an employee's receipt of any othar beriefif will be
considerad I determining whether the arrangement Is an HRA and
whéther the benefits are gligible for the excluslons under- -§§ 106 and

- "105{b). If, for example, in- the year an smployes refires, the employee
recelves a bonus and the amount of the benus Is related o that
employee's maximum reimbursement amount remalning in an HRA at
the tithe of retirement, no amourits pald undsr the arrangemsnt sre
reg?(bb;:mements for medlcal cara, expenses for purposes of §
1 I‘.

What happens fo the HRA balance upon disabllity or extended leave
_from the company? .

A: | Ses Secﬂon l{e).

What happens tn the HRA halanca In the event of a terrnlnatian of
employment? -

A: Ses Saction .
What happengto the HRA balance if | die while acﬂvely employed?

A:  See Seclions I{c) and (). Gurrently, the spouse and eligible
dependents of an employee who dies whils actively employed with
Cinergy can elect o bscomne covered under the non-union medical

. plen and recelva subsidized coverage af the active smployes rate until
.death or a disqualifying event (for-the spouse, this would include, but
not be limited te, remamying or bscoming Medicare eligible; for an
gligible dependent, i would include, but not be limited to, ceasing to
quahry as an eligible dependent duse to age).

WIII the Gampany confributions be indexed In future years {e.g. indexed
to the trend line fer health care costs)?

A:  No. Atthis tme, we do not pian fo align our service credt or intsrest
credit to any index. However, the Company will continus to evaluate
its crediing leveis. Subjact.fo any collective bargaining obligations,
fhe Company raserves the rght to make adjustments, hcluding
ncreasing, decraasing or discontinuing cradits unilaterally,
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8. - Will the opening HRA balances be caleplated with ratroactive interest"

9,

10,

1.

12,

13.

14.

15.

crediting?

Ar - No. Making retroacﬂve interest credits would be cost prohlbitlve from
ihe Company’s perspecilve; .

What ate other companies dolng with regards to post-rétiroment
healthcare?

A: Sés Hewitt survay previdusly provided (51% of survey respondents
have a unlonized workforce).

How can HRA Parﬂclpants use amounts credited to the HRA?

Az Money credited to a HRA can be used to relmburse the HRA |

Participant for medical axpenses as defined In Section 213(3) of the
intemal Revenue Code. See IRS publication 502 for examples of
gualified medical expenses.

"Who will administer the HRA account balances?

A Hewilt Associates will track the HRA credits while HRA Parficipants
are actively employed. The Company Is reviewing proposals from
third party adminlstrators for post-retirement administration, but this
wilt ilkely be Hawitt Associntes.

Will the HRAs be protected/guaranteed?

A: The benefit under the HRA option Is based on a bookkeeping account
and is not funded llke a 401(k) plan. See Section | regarding the
Company's abliity to amend.

If the Company decides to eliminate the Traditional Option at a later
date, would employees be allowed to get in the HRA?

A: The Company perlodically evaluates its benefit programs and would
detenmine the appropriate course of action at that time.

Would interest on the HRA account continue to accrue siter an
employee retires?

Az ‘See Sectlon L
If two Cinergy employees are married, can they make different glections

with respect to the HRA Optlon?
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A;  Yes, one could efect to remain In the Traditional Option, and the other
could elect the HRA Option; if they remain manied during sefirement
and so elect, they would recelve subsidized coverage under the
Tradltional Option and have access to amounts credited o the HRA on
behalf of the other-spouse. Regardless. the elections are Indepsndent
of each other.

Fisase note that the explenation set forth above merely summarizes the basic elsments of
our cumrently proposed design for the HRA Optlon. ~ The Company Is in the process of
working out the details of the HRA proposaf and necessarily reserves the right to work out
those detalis. The Company also reserves the sight {0 more fully document the HRA
Option, which option will be govemed and consfrued ln accordance with the terms of the
Flan as adopted by the Company. .

s Ver'ytmlyyours.
% E. Pollay
General Manager
Labor Relations
ce:  T.Verhagen
. P.Glbson .
K. Feld

bes: L, Gregory
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What are other companiss dolng with regards to 'pﬁst-reﬂrement hgaithoars?
Hewlit Assoclates conducted @ suwrvey for the Hehry J Kalser Famlly
Fourdation betwsen June and September 2003 to undersiand how large

+

* private-sactor employers are handfing retires heglih bopefits, The survey
-Ingfudéd responses from 45% of all Fortune 100 companies and -30% -of all .
:ngtuna 500 companies. Among tha companles strveysd this Is what they

-had to say: _

10% have fermlnated all subsldized health benefits for fufure retirecs

20% say they are very Iikely to termInate all substdlzed health beneﬂts

for future rs’dmas

36% of tha fims terminated benofits for future reflress and now
provide accass-only to health beneﬁls with the-reliree paying 100% of

" the cost

6% of employers shifted to a defined contribution’ approach

71% report having Inéreased refirse coritributions (o premiums in ﬂm
past year 53% report Increases to plan deslgn cost ‘sharing

57% increased prgacﬂpt&on drug co-payments -

12% now require mandatory mall-order refiiis for malntenance drugs

ATTACHMENT TS-7(e)
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Summary of Post-Refireniant Hsalth Gare Options

) " Qurrent Post-Retirement Health Gara Option

ATTACHMENT TS-7(¢)
Page 51 of 109

Employeas hived before January 1, 2005 who elect the subsidy option and who retire from the
company’ oft or :after age 60 with -at Ieast five years of service, may be entitled to a post-
retiremnent, health care subsidy from the company dependent om thelr 'years of service &t

retiremenit..
Subsidy Schedule:
Service ot Refirament (Pro:65 only)

30+ - 50%
_28 45%

28 - 40%

27 35%

28 30%
25 26%
24 0%
23 15% '
22 . 10% - -
21 . 5%

20 - 0%
T 10 0%

18, 0% .
17 -0%
16 0%

16 0%

14- 0%

13 0%

12 0%

11 0%

10 0%

9 0%

8 0%

7 0%

-6 0%

5 0%
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Any provision of Sidebar Letter A-42 that is inconsistent with the above shall be deemed no
longer in effect. Except as provided hersin, the remaining provisions of Sidebar Lefter A-42
continue in full force and effect.

It is believed that this letter accurately reflects the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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Subsidies/Company Contributions - HRA Qption
Effective October 1, 2015, the "HRA Option® is hereby amended such that;

+ Tha Company will discontinue crediting 1/12 of $1,000 each month to the health reimbursement
accounts for those employees who have a heaith reimbursement account under the HRA Cption,
with interest cradits continuing; and

» The Company will offer a cholce window In 2015 to employees who have & health relmbursement
account under the HRA Optlon to elect whether to continue in the HRA Option (modified as
described in the above bullet} or to forego their rights to iheir modified health reimbursement
accounts under the HRA Option in exchange for participation in the Traditional Option {modified
to provide credits to a Subsidy HRA as described above}.

Miscellaneous

The post-retirement heaith benefits described above will replace the post-retirement medical coverage
options in effect prior to Cetober 1, 2015, for employees who terminate on or after QOctober 1, 2015,
including those described in Sidebar Letters A-42 and A-42a. These benefits will be governed by and
construed in accordance with the appficable plan documents.

in all other respects, Sidebar Letters A-42 and 42a shall continue in accordance with their terms.

Sincerely,

Jay|. Alvaro
Dhrattor, Labor Relations
Duke Energy

Sidebar Letter A42b
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ATTACHMENT TS-7(e)

Cinargy Corp,
139 Enst Fourth Street

April 21, 2005 . P.0, Box 960
Cincinnatl, OH 45201-0960

Mr, Jim Andersen

Presidant

+ Utility Workers Union of America
iUU Local 600

810 Brighton Street

Newport, Kentucky 41071 CINERGY.
>

Re:  Temporary Upgrading (GaZ

Dear Mr. Anderson;

During the 2005 contract negotiations, representatives of the Company and the
Union discussed temporarily upgrading empioyees in clerical and technical job
classifications.

The Agreement provides that temporary upgrading shall only bs available for
manue} employees. However, as a result of these discussions, the Company will agree,
during the term of the 2005 - 2008 Agreement, to permit clerical and technical
employees to be temporarily advanced to higher classifications. Employees will only be
given consideration for temporary advancement when they actually replace another
employee in a higher job classification for a full day or more; or supervision deems there
is a need for an employee to fulfill the duties of a higher classified job for a fuli day or
more. When employees are temporarily upgraded they will receive the minimum rate of
the higher job classification or $4.00 per week more than their current wage rate,
whichever is greater. When selecting the individual to be temporarily advanced, the
management will give consideration to seniority and rotation among qualified
employees. Such upgrading will not take place when the work duties of anether
employee are distributed among several other employees, or when employees perform
duties of higher classified jobs for training purposes. Temporary upgrades will not apply
to the Statistical Typist, Typist Clerk, Receptionist Typist, Stenographer or Senior
Stenographer job classifications.

The Company voiced a serious concern about the poteritial for voluminous
grievances if temporary upgrading is permitted for non-manual employees as described.
As agreed, no grievances will be processed by the Union as a result of this limited
exception to Article Xll, Section 6 of the Agreement. .

Very truly yours,

John k. Polley’:

General Manager
Labor Relations

A-46
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0 Cinergy Eo:p.

Anri Tel 139 East Fourth Street

April 21, 2005 PO, Box 960 .
Cincinnatt, QH 45201-0960

Mr. Jim Anderson

President

Local Union 600, [UU

Utility Workers Union of America

810 Brighton Street

Newport, Kentucky 41071 CINERGY.

CGRE

Re: East Meter Reading

Dear Mr. Anderson:

During the 2005 contract negotiations, representatives of the Company and the Union
discussed the use of part-time Cinsrgy East Meter Readers.

The parties thoroughly discussed the Company's utilization of part-time employees to
supplement the Meter-Reading work force. While plans fo utilize technology such as
Automated Meter Reading on a wide spread basis are still on the horizon, it is almost certain
some form of AMR technology wiill be utifized in the near future that will reduce the need for
meter readers to perform manual meter reading and field data collection.

The Company will continue. to use part-time Meter Readers in the current manner and
under the following conditions:

1. The meter reading work force will receive any base wage percentage increases
applicable to the rest of the clerical workforce.,

2. The starting wage rate for part-time meter readers will continue to be $12.00/hour.
The minimum wage rate for new full-fime meter readers will continue to be $14.00
per hour. These minimum wage rates will not be increased by negotiated base
wage Increases.

3. All part-time Meter Readers will be entitied to pari-time employee benefits for
employees working 20-31 hour per week, unless their regular schedule is less than
20 hours perweek and in that case they will receive the benefits appropriate to that

category, if any.

4, Part-time Meter Readers will not receive any overtime assignments unless the.
" available full-ime. Meter Readers at that headquarters have been asked to
participate in such overtime.

5. Part-time Meter Readers will receive the appropriate compensation for overtime
when they work in excess of 8-hours in a day or any other regulatly scheduled shift
that is longer than 8 hours. '

A-48
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Any future full-ime openings in division offices will be first offered to veluntary
transfers of surrent qualified full-time Meter Readers. Regular employees who
accept may be required to work overtime, regardless-of the employee’s age.

All Meter Readers will be trained as. appropriate. Only volunteer union members
would be utilized to traist part-timé Meter Readers in the field. If o one volunteers,
supervision will conduct the tramlng in the ﬂeld

In order 1o meet the meter-reading workload, the Company will have the option of
adding either full-time or part-time employees to the meter-reading work force.

Part-fime Meter Readers will be held accountable to the same perforrnance
standards as the regular meter reading work force. Additionally, supervision must
maintain the fight fo evaluate and change the numberof meters on each roite.

New full-time Meter Readers and part-time Meter Readers will be eligible for §0.25
merit increasas every six months, until their wage rates equal their maximum wage
rates.

By proceeding in this manner, the fuiure impact on regular fuII-time East Meter
Readers will be minimized.

Very truly yours,

A £

hn E. Polley
General Manager
Labor Relations
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Cinergy Corp.

139 East Fourth Streat

P.C. Box 960

Cindnnatl, OH 45§201-0950

April 21, 2005,

Mr. Jim Anderson

President:

Utility Workers Union of America

IUU Local 600 CINERCY.
810 Brighton Street CG&E

Newport, Kenhtucky 41071
Re:  Treatment for Substance Abuse
Dear Mr. Anderson:

During the 2005 negotiations, representatives of the Company and the Union
discussed the compensation policy for employees who undertake treatment for substance
abuse, '

Whife the trealment of these conditions is specifically excepted from coverage under
the sick leave provisions of the Agreement, the Company will, for the term of the 2005 —
2008 Agreement,.continue the arrangement of providing short-term disability benefits (STD)
to employees who obtain treatment at an appropriate detoxification facllity under the
direction of the Company or in coordination with the Company and the employee’s personat
physician. Available STD may only be used for the first continuous absence when an
employee undertakes to correct a substance abuse problem through an approved program,.
If the initial rehabilitation effort at a treatment center is not successful, the employee will not
be granted additional STD.

The Company Is willing to extend this extra effort ta-help afflicted employees and their
families, to eliminate the burden imposed upon fellow employees, and to minimize lost
productivity and absenteejsm caused by substance abuse. Employees who are unwiiling to
accept the responsibility for their own behavior or who refuse to participate in a necessary
program will, as in the past, jeopardize their continued employment with the Company.

The Union is encouraged to make the Company aware of Individuals thought to have
substance abuse problems. With such assistance, fellow employees may be given a
chance for which they may be forever grateful.

Very truly yours,

?,@23

ohn E. Polley
General Manager
Labor Relations

A-30
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Cinergy Corp.
139 East Fourth Strest

P.0. Bax 960
Cincinnati, OH 4520]-0960

April 21, 2005

Mr. Jim Anderson

President

Utility Workers Union of America C’Nﬂéggﬂ
UV Local 600

810 Brighton Strest

Newport, Kentucky 41071
Re: PersonalDiversity Day Requests
Dear Mr. Anderson:

It was agreed that the individual departments would attempt to accommodate as
many requesls as possible to take a personal/Diversity or vacation day on Martin Luther
King, Jr. Day, Presidents’ Day and/or Good Friday during the term of the 2005 - 2008
Agreement. All requests for a personal/Diversity or vacation day must be made by
employees at least 7 days In advance. Days requested with the 7 day advance notice
will not be considered as an absence for determining an individual attendance record.

it Is thought that this agreement will be mufually beneficial for all invaived.

Very truly yours,

b

John E. Poliey
General Manager
Labor Relations

A-51
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Nr. James W. Anderson
June 2, 2008
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amount.is a dollar-for-dollar match on the first 6% of eligible pay (this includes base,
gvertime and annual incentive pay).

Employees will also begin paricipating in an annual incentive plan with greater
award opportunifies (up to 5%).

With Mandatory Conversion to the New Retlrement Program;

1. Mandatory conversion will be effective January 1, 2013 for employees who
have elected to remain in the Cinergy Traditionai Retirement Program. Other
terms applicable to the mandatory conversion are as follows:

a.  The final average monthly pay for retirement will be frozen at the time of
conversion {no pay run up).

b.  Employees will have no choice between annuity and Jump sum on Part A;
- only the current traditional program annuitant oplioris will be availdble for
Part A.

Gan sfif] grow in to the 85 points.

Employees will receive the enhanced 401{k} and enhanced incentive pay
as described ahove once they mandatorily convert.

Employees Currently in the Cash Balancé Plans:

Employees who previously selected one of the Cinergy cash balance plans (Batance or
Investor) wili automatically transition to the New Retirement Program as soon as
administratively possible, but no fater than January 1, 2009, to include partigipation in a cash
balance pension plan that mirrors the Duke Energy Retirement Cash Balance Plan -and an
enhanced 401(k) plan to mirvor the Duke Energy Retirement Savings Plan and an enhanced
annual incentive plan as described below:

Annual Incentive Plan Summary Changes for those who elect or automatically move
to the New Retirement Program:

Int canjunction with the New Retirement Program, all participants who volunteer or
upon mandatory conversion to the New Retirement Program will be eligible for up to
a 5% maximum annual incentive pay (payable in 2010) based on the achievement of
goals as set forth below:

NEW RETIREMENT PROGRAM ~ UEIP

Goal Levet1 Levei2 Level 3
Company Financial Result 75% 15% 3%
Safety 5% 5% 1%
Customer Satisfaction 5% .75% 1%
1.75% 3.0% 5.0%
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Annual Incentive Plan Summary Changes for those who do not elect the New
Relirement Progiam:

Employees who elect to remain in the Cinergy Traditional Program, which provides
benefits under the current final average. pay formuta, will nat be eligible for the higher
incentive payout, but will continue their eligibility for the current Cinergy 401(k) Plan
formula and will begin participating in an annual ingentive plan, with a maximum

award of 2% based on the achievement of goals as set forth below:

TRADITIONAL RETIREMENT PLAN ~ UEIP

Level 1 Level 2 Levef 3
Company Financial Resuit 5% 75% %
Safety 25% 375% 5%
Customer Satisfaction 25% .375% 8%
1.0% 1.5% 2.0%

The Retirement Conversion Aqreement Survives the 2008 — 2012 Contract:

The Company and the Union expressly understand and agreed that the Retirement Program
conversion agreement shall continue in full force through Jarwary 1, 2013, surviving the
termination of the 2008 — 2012 Confract, and shall continue in full force through succeeding
contracts, or in the absence of succeeding contracts, unless changed by mutual agreement

of the parfles.

Very truly yours,

(i

. Alvaro
Vice President

ATTACHMENT TS-7(e)
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For purposes of clarity, as previousiy agreed, the Company may In its discretion merge the Retirement
Income Plan inte the Duke Energy Retirement Cash Balance Plan or other defined benefit plan
maintained by the Company. In accordance with applicable law, any such merger will not reduce

participarnits' accrued benefis.

The complete provisions of the Company's retirement plans are set forth in the plan documents, as
amended to make administrative changes, legally-required changes and/or technical changes that do not
reduce the benefits formula. In the event of a conflict between any other communication and the plan

documents themselves, the plan documenis control.

It is thought that this letter accurately describas the agreement reached by the parties regarding
amendments to Sidebar Letter A-58 relating to retirement plan agreements.

Sincerely,

Qo

iR. Alvaro
i r, Labor Relations

uke Energy

Sidebar Letfter A5Ba
Page 2
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ATTACHMENT A

REVISIONS TO THE SABBATICAL VACATION BANK
AND VACATION CREDIT PROGRAMS
FOR UWUA, LOCAL 600

Effectwe January 1, 2009, the Vacation Bank and Vacation Credit Programs ‘wilt be phased out over a
four year period and will be ending on Decemiber 31, 2012,

THE CHANGES:
Sabbatical Vacation Program:

The sabbatical banking program will be eliminated for employees who are younger than 47 years old
as of December 31, 2008,

Employe,es who are 47 years old or older as of December 31, 2008 will be eligible to continue
banking vacation until December 31, 2012, up to the limits described on the schedule below.
Employess who have already banked more than the maximum amount of vacation based on the
schedule below (including any vacation credits) cannot bank more after January 1, 2008 but will be
grandfathered with the amount they have banked.

No additional banking wiil be permitted after January 1, 2013. Therefors, the last opportunity to bank
vacation will be in December 31, 2012 because banking is done at the end of the year.

Banked vacation will be paid out at the final rate of pay at retirement.

Vacation Credit Program:

Vacation Credits: Up to six weeks credit, starting af age 51, cannot exceed the employee's vacation
entitlement.

Employees who are at least 51 years old as of December 31, 2012 vill continue to receive “vacation
credits” up to the lesser of their annual vacation entilement or the schedule below.

The vacation credit program will be modified for employees who ate younger than 51 years old as of
December 31, 2012, For those employees “only” hired prior to January 1, 1997 will receive their
"yacation credits” up to the amount of vacation time they wire eligible for as of January 1, 2006.
Vacation credits will be paid out at the final rate of pay of retirement.

Service Credit Program:

Service Gredits: Up to two weeks for years 32 and 33 years of employment in lieu of a 6" week of
vacation time off.

Employees will continue to receive one week of "service credit” added to their vacation bank in years
32 and 33 of employment in [ieu of time off until December 31, 2012, Effective January 1, 2013,
employees will be granted a 6" week of vacation time off during thelr 32™ year of employment in lieu
of a week of service credit,

An employee who has aiready reached their maximum or more of vacation bank before January 1,
2013 will receive their 6" week of vacation as “time off' in ligu 6f a service credit

THE SCHEDULE:
Age as of; - | Maximum Banked Vacation
12/31/2008 {inciuding vacation and
sefvice gredits)
47 10
48 10
49 18 :
50 12
81 14
52 16
53 18
54 20
55 22
£6 22
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Annual Incentive Plan Summary Changes for those who remain in_the Traditional

Retirement Program:

Employees who elect to remain in the Cinergy Traditional Program, which provides
benefits -under the current final average pay formula, will not be eligible for the higher
incentive payout, but will participate in an annual incentive plan; with a maximum award

of 2%, as specified below:

TRADITIONAL RETIREMENT PLAN — UEIP

Godl Levei 1 Level 2 Level 3
Company Financial Result 5% 75% 1%
Safety 25% 375% 5%
Customer Satisfaction 25% 375% 5%
1.0% 1.5% 2.0%
Very fruly yours,
R. Awaro

Vice President
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Employees {including Sl1j, who are called out for other than planned overtime, will be paid a minimum of
four hours at the appropriate. overtime rate except when they coms in, relative to storms, less than four
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a
minimum of two hours.

The Call Center may elect to observe the actual holiday or the Company designated holiday based on
business needs. Prior to December 31 of each year the Company will notify employees of the holiday
schedule for the following year. Employees scheduled to work the holiday designated by the Call Center
that are excused from work by the Company will receive hollday pay for the requiarly scheduled hours
they would have worked on the holiday. All other employees will receive eight hours of holiday pay.
Twelve hour and nine hour employees working on the holiday designated by the Calf Center wiil receive
time and one-half pay for their scheduled hours, if the employee exceeds their scheduled hours, double
time will be paid for those hours worked in excess of their schedule.

The Union agrees to support the following:
Virtual Routing {Base Call Center

+ The Union agrees to not grieve the routing of Duke Energy customer calls and other types of
Call Center non-call work to available representatives within the Duke Energy Call Centers or
outseurced centerfs). The outsourced portion of this work {s not subject to any related side-
letter agreements,

Premium for Specialties

+ Employees in developmental roles will racelve $1.75 per hour in addition to the employee's
normal hourly wage rate. These roles currently include the training of new employeas and
performing the dutles of On Job Trainer. This premium may be applied to other roles as
determined by the Company. Prior to applying this premium to other duties, the Union and
Company will meet at least thirty days in advance to discuss.

« Fuli-time new and part-time representatives, within the Cincinnati Call Center, who
demonstrate, through assessment, that they are fluent in Spanish, will be paid a premium of
$1.00 per hour,

Applicablp to Base Call Center Operations

Employees may bs hired either as full time or part time based on business needs. The starting wage rate
for new full-time Customer Service Representatives will be $12.00 per hour and the maximum will be
$15.08 per hour. In accordance with the Collective Bargalning Agreement new employees will be ¢
classified as probationary for a period of cne year. Probhationary CSRs will not be eligible to apply for
other positions for a period of twelve months from the date of hire. Employees meeting the educational
requirements for technical positions represented by the UWUA will be eligible to apply within the twelve

month period,
Based on business needs there may be a requirement for part time CSRs. All pant-time CSRs will receive
part-time employee benefits, regardless of the number of hours they work. While the intention is for pan-

time CSRs to be scheduled for less than 32 hours per week, they may exceed this nhumber of hours due
to actual or expected peak call volumes, trading of hours betwesn employess, etc.

In 2012 two new schedules were agreed to;

A) 3 twelve hour days and 1 four hour day.

B} 4 nine hour days and 1 four hour day.
Sidebar Letter A61
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The Company reserves tha right to implement thase and other schedules based on business neads. At
least 30 days prior to implementation, the Unjon and Company will meet to discuss the schedule. '

The Company will make every attempt to notify effected employees within a reasonable amount of time
when planned overtime is being cancelled.

The meal provision for twelve hour workers will be triggered when the employee works thirteen
consecutlve hours and fifteen consecutive hours with the employee raceiving a meal, or compensation in
leu thereof. For employees on a nine hour schedule, a meal or compensation In lieu thereof, will be
provided at eleven and fifte@en consecutive hours respectively.

Personal days must be taken in full day increments regardless of the employee's schedule. Twelve hour
shift workers will be enlitled to three personal day and one diversity day and nine hour shift workers will
be entitled to four personal days and one diversity day.

Applicable to Service Installation

Customer Service Representative — Service Instalfation (CSR-SI) within the Customer Relations bid area
will have a minimum wage rale of $16.50 and a maximum wage rate of $19.00 per hour, Only ful time
employees will be considerad for this position. The minimum and maximum wage rates are not subject to
tha negotiated annual wage Increases. For the first 12 months after entry into the classification, and in
accordance with the Patrick P. Gibson Letter, employess failing to mest performance standards may be
demoted to the Full Time New job classification. Such demotion may take place prior to corractive action
being taken. This does not praclude action being taken on more sericus offenses such as but not limited
to altendancs, zero tolerance calls, or any dischargeable offense. Any demotion will not be subject to the
griavance procedure, If such a demation occurs, the employea’s rate of pay will be reduced to the rate of
pay at the time the employee promoted to the CSR-S) position plus any merit increase that the employse
had receivad sinca their promotion, not to axcesd the maximum wage rate for the CSR classification. If
the employee is demoted, they will not be considered for promotion for an additional nine moenths, from
the date of demotion or last corrective action. During the first six months, an employee can request to
demote from CSR-S|. Employses who demote within six months will retain their classified seniority.
Employees demoted after six months will receive an adjusted seniority date.

Employees in the CSR-SI classification will receive a $0.25 merit increase every six months in
accordance with the December 29, 2000 Patrick P. Gibson Letter until reaching the maximum rate of pay
and will be eligible for the General Wage Increase. Once an employee reaches the maximum raie of pay,
they will receive an annual lump sum equal to the negotiated general wage increase for clerical

employees.

Employees accepting a Customer Service Representative — Service Installation position will not be
eligible to cross or laterally bid for a period of nine months from the date they enter the classification.

This letter will be in effect during the term of the 2015 ~ 2018 Agreement,

Sincerely,

Jay . Alvaro
Director, Labor Relations
Duke Energy

Sidebar Letter A81
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Negotisted Corporata
Title Wage Range BIES:E\:V:G%G Marit Increasas In;?:ﬂ:- Ih cca:.l!t"i:::;::;us

CSR' $12.00 - 515,08 Sea #3 $0.50 avery six manths Yos Up to $500 par Quarder

CSR - PTH 515.08 Seo ¥2 N/A Yas Up to $375 per Quarter

CSA-PTN' $11.00 - $12.00 Sea #2 £0.25 gvary six months. ‘fes Up to 5375 par Quarter
CSA-s!' $16.50 - $18.00 Soe #4 $0.25 every six months, Yos Sew &5
Order Pracessing Rep N9 Seme as Clerical | $0.25 avery six months, Yas See ¥5

1. The minimum and maximum wage rates for the Service Installation Regresentative, CSR-PTI, C5R-
PTN, and CSR positiens will net increase with annual base wage increases.

2. Any CSR, CSA-FTN, CSR - PTl, and C5R-PTN, with a wage rate at or above the maximum will
recelve their annual Increase In the form of a lump sum rather than a base Increase.

3. Semi-annual merlt increases in lieu of General Wage Incraase. Once an employse reaches the
maximum rate of pay, the GW! will be in the form of a lump sum payment.

4. Employeas befow the maximum rate of pay will racelve tha General Wage Increase (GWI) applicable
to the Clerical Unit. Once an employee reaches the maximum rate of pay, the GWI will be in the form

of a lump sum payment.

5. Order Processing Reprasentatives assigned lo take base calls at lsast 35% of the quarter will recelve
the quarterly Call Center Incentlva based on thelr performancs.

6. Any employes below the new minimum rate of gay will be increased to new minimum with next
payroll following contract ratification.

Sidebar Letter A61
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4, Tamper Theft Work -The Company and the Union agree:to establish a $1.75 per hour
premium fo be paid to employees in the RSA position when management assigns them to
perform tamper theft work. Management will assign full-time employees to perform specialty-
type work as needed. Any employee who has received a verbal warning in the past six
months, or a disciplinary letter or higher level discipling In the past year will not be
considered. Such employees are eligible for consideration once his or her record is free from
a verbal warning fer six months, andfor free from any disciplinary letter pr higher level
discipline for one year. It is anticipated the number of amployees performing this work wiil
vary based on work load. Should additional specialty type work ba brought into these work
groups the company will meet with the Union, at their request, to determing whether the
premium is applicable o the work. The Company reserves the right in its sole discretion to
determine whether the premium is applicable.

Management wili consider senicrity as a tiebreaker to determine which equally qualified
employees will be assigned to perform this work, No premium will be paid fo employees while
training or on paid time off. This letter shall not be construed as limiting management's rights
under the terms of the applicable collective bargaining agreement,

This letter will be in effect during the term of the 2015 - 2019 Agreement,

Sincerely,

(e

Jay:R, Alvaro
Di r, Labor Relations
Duke Energy

Sidebar Letter A64
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» Seniority wili be the deciding factor it there are two full-lime, internal candidates who are equally
qualified as determined by the Company. .

» Unsuccessiul candidates under this process will be providad with additional interview training
and/or assistance with resume preparation upon their written raquest to their HR Business

Pariner.

The process, as outlined abova, will be used for the following job classifications:

CLERICAL TECHNICAL
Gas Operations Administrator Corrosion Techniclan A
Administrative OHice Clerk Gas Technician
Electric Operations Clerk Control Technician 11
Order Processing Representative Techniclan

Sourcing/Purchasing Assoclate

Control Technicfan (I

Customer Relations Representative B

Gas Layoul Technician

Gas Dacumant Speciallst

T&D Suppoert Technician

Customer Relations Clerk B (sxcluding moves
dua to hand-raising in Order Comptetion)

Control Techniclan |

Office Coordinator

Sr. Gas Layout Technician

Ravenue Servicas Reprasentative GIS Technician I
Service Installation Rapresentative GIS Techpician |
Custormer Experience Support GIS Team Lead
Senior Work Management Spegialist LIT Suppoit Agent |l
Land Analyst LIT Support Agent |

Gas Offics Coordinator

T&D Dasign Techniclan

Gas Operations Support Specialist

Design Technlcian

Gustomer Relations Fepresentative G

Operations Techniclan

Customer Relations Clerk C

Sr. Substallon Design Technician

Sr. Surveying Techniclan

Sr. T&D Design Technician

Distribution Technlgian

Substation Design Techniclan

Surveying Techniclan

Sr Graphies & Design Technician

Sr Transmisslon and Distribution Taghniclan

Sr T&D Suppart Technician

Gas Markeling Specialist

Sr Gas Markeling Specialist

Configuration Management Specialist

Engineering Specialist |, {t and It

Additionally, the Company would use this process to fill any newly created job classifications that are at or
above the N8 or T4 wage level (or its equivalent). The selaction process for Customer Projacts Resource
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined In the
applicable side bar letters.

Sincerely,

(o

ay R, Alvaro
D or, Labor Relatlons ;
Duke Energy Sldebgra Iézﬁ;r AB5
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The parties recognize that each outsourcing proposal should be evaluated on a case-
by-case basis, with consideration of factors including but not limited to the overall
operating costs, relative labor costs (including the applicable ioading rates such as
benefits, pension, payroll taxes, etc.), any applicable regulatory requirements,
equipment, technological developments, job process improvements, special expertise,
efficiency, safety, availability of skilled labor and supervision, scalability, and any other
factors that may impact the merits of outsourcing.

The parties further recognize and agree that neither party shall cause unreasonable
delay during the process. it is the intent of the parties that this process will occur during
approximately two months following the notice provided to the Union referred to in
Paragraph 3 hereinabove and/or the parties’ first meeting on the issue, if later than the
notice. No provision of this letter shall be construed to eliminate or otherwise modify
any applicable provision of the parties' collective bargaining agreement refating to

outsourcing.

[t is agreed that this letter accurately reflects the parties’ agreement.

Very truly yours,
J . Alvaro

Vice President, Labor Relations
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Out of Town Work Assignments

It is anticipated that all employees in this progression will be given out of town assignmentis to support
Duke Energy faciliies. Based on skill level, the majority of these assignments will fall within the LIT
Support Agent | ¢lassification. When such assignments are made Sidebar Letter A-15 will prevail.

Emergency QOverlime Callouts

There may be occasions when employees are called out to respond to information technology issues that
raquire an immediate response to ensure continuity of operations. In such cases, employees will be
permitted to respond from locatlons other than a Duke Energy facility. In such case, the minimum call out
of four hours will apply. If a second call out is required within four hours of the first call out it will be
considered & continuation of that call out. If an employee does not travel in order to respond then no
travel time will be paid.

Employees are expected fo respond to and work a reasonable number of emergency overtime
assignments. Employees who are consistently unavailable for such assignments are subject to
disciplinary action, up to and including discharge. :

Progression

Employees will perform satisfactory will automaticalty promote from the Support Agent [l classification to
the Support Agent 1l classification once all qualifications are met. Employees on a disciplinary track or
those that have been denied a merit increase will not be eligible fo promote until they have received two
consecutive merlt increases or have been discipline free for one year. Promotions to the Support Agent |
classification will be based on business need only, '

This letter describes the establishment of the ahove mentioned classifications, wage rates, and initial
staffing. Except where specifically abridged by this letter, all provisions of the 2008 — 2012 Collective
Bargaining Agreement apply. In addition, the rights retained by the Company under Article |, Section 2 (c)
of the Agreement remain unchanged. This letter in no manner represents a commitment on behalf of the
Company in regard to staffing levels. The Company reserves the right to change or modify these job
descriptions in accordance with the Agreement. | believe that this letter adequately describes our
discussion regarding this matter. If the Union is in agreement with this proposal please return a signed
copy of this letter to me at your earliest convenience.

Sincerely,

ol Yo,

Michael A. Ciccarella
Labor Relations Consultant
Duke Energy

-

— Date; /..7;/ 3/-'3‘?

James Andersgly, Presiderit
nion of America, Local 600
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+In the evenit of a work force reduction, the Offics Caordinatar and Gas Office Coordinator classifications
will be combined for the purpose of determining any rollbacks or layoffs. The same will apply for the
CPRS and Gas Operations Bupport Specialist classifications. '

Sincerely,

R. Alvaro
D r, Labor Relafions
Duke Energy

Sidebar Letter A79
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As agreed, when the Company fills a position in the “Engineering Specialist 1) classification, the senior
qualiffied Technician in good standing will be promoted to T&D Design Technician, Furthermore, when the
Campany fills a position in the “Engineering Specialist {[|" classification, the senior qualified T&D Design
Technician in good standing will be promoted to Senior T&D Design Technician. [n all cases, employees
must be in qualified and Iin geod standing to be eligible for a pramotion. This process wili continue until all
incumbents In the following classifications: Technical Apprentice, Design Technician, Technician, and,
T&D Design Techniclan as of the date the Collective Bargaining Agreement is. ratified until all eligible
employees have had the opportunity to progress to the Sr. T&D Design Technician position. The T&D
progression will be closed to Technical Apprentices and Technicians hired after April 15, 2015, [t is the
intent of the Distribution Design organization to utilize the Engineering Speciallst progression for all such

fulure hires.

For the purposes of “hand-raising” {bidding on headquarters or focatian) within the Customer Projects Bid
Area, the Customer Projects Coordinator and the Engineering Speciallst 1l classifications will be
combined. In the event of a work force reduction, the Engineering Specialist progressions in the
Customer Projects Bid Area and the Transmission & Distribution Bidding Area will be combined.

Sincerely,

s -@.me
J Alvaro

Director, Labor Relations
Duke Energy

Sidebar Letter AB1
Page 2
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Usw
2016 — 2021
CONTRACT

This Contract, dated June 2, 2016, is agreed upon between Duke Energy Ohio,
inc., Duke Energy Kentucky, Inc., hereinafter referred to as the “Company,” and the United
Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service
Workers International Union (USW), hereinafter referred to as the “Union.”

The Company and the Union recognize that in order for the parties to meet the
challenge of competition, the need for long-term prosperity and growth, and establish
employment security, each must be committed to a cooperative labor management
relationship that extends from the bargaining unit members to the executive employees,
The Company and the Union agree that employees at all levels of the Company must
be involved in the decision making process and provide their input, commitment, and
cooperation to improving safety, productivity and helping the Company become the
lowest cost producer and highest quality provider of energy service.

ARTICLE | - PURPOSE AND RESPONSIBILITIES

Section 1. (a) Itis the intent and purpose of the parties hereto that the terms and
conditions of this Contract will promote and improve the economic relations between the
Company and its employees who are members of the Union, to the mutual benefit of both
parties, To that end, there is established herein the basic agreements as to hours of work,
rates of pay, working conditions, and a method of providing for the peaceful and
satisfactory adjustment of differences of opinion and interpretations of this Contract that
may arise from time to time to be observed by the parties hereto during the life of this

Contract.

Section 2. (a) It is expressly understood and agreed that the services to be
performed by the empioyees covered by this Contract pertain to and are essential to the
operation of a public utility and to the welfare of the public dependent thereon and in
consideration thereof, as long as this Contract and conditions herein be kept and
performed by the Company, the Union agrees that under no conditions and in no event,
whatsoever, will the employees covered by this Contract, or any of them, be called upon or
permitted to cease or abstain from the continuous performance of the duties pertaining to
the positions held by them under this Contract. The Company agrees on its part to do
nothing to provoke interruptions of or prevent such continuity of performance of said
employees, insofar as such performance is required in the normal and usual operation of
the Company’s property and that any difference that may arise between the above-
mentioned parties shall be settled in the manner herein provided.

(b) The Company agrees that it will not attempt to hold the Union financially
responsible or institute legal proceedings against the Union because of a strike, slowdown
or work stoppage not authorized, abetted or condoned by the Union. The Union agrees
that, in the event of an unauthorized work stoppage, it will in good faith and without delay
exert itself to bring the work stoppage to a quick termination and insist that the

1



ATTACHMENT TS-7(f}
- Page 5 of 153

employee(s) involved cease their unauthorized activities. To that end, the Union will
promptly take whatever affirnative action is necessary. Furthermore, the Union agrees
that any employee or employees who agitate, encourage, abet, lead or engage in such a
strike, work stoppage, slowdown or other interference with the operations of the Company
shali be subject to such disciplinary action as the Company may deem suitable, including
discharge, without recourse fo any other provision or provisions of the Contract now in

effect.

(c) No employee shall be required to cross a picket line to perform work that is not
necessary to provide the nomal services of the Company. A supervisor shall notify
individuals who are picketing that Company employees must provide service and shall
make arrangements for employees to safely cross the picket line to perform such work.
The Company agrees, in the case of new construction work involving Field Operations
Forces, to notify the Sub-District Office of the Union not less than 24 hours in advance of
any situation requiring the crossing of a picket line.

ARTICLE Il - RECOGNITION OF THE UNION

Section 1. (@) The Union is recognized as the sole and exclusive collective
bargaining agency for those employees who are employed under the classifications listed
in the job descriptions manual.

. This Contract shall be final and binding upon the successors, assignees or
transfereas of the Union and the corporate entity of the Company.

(b} Employees in the following categories are specifically excluded from the
collective bargaining unit represented by the Union: clerical, dispatchers, draftsmen,
foremen, and all supervisory employees with authority to hire, promote, discharge,
discipline or otherwise effect changes in the status of employees, or effectively

recommend such action.

(c) The Company recognizes the Union as the sole collective bargaining agency in
matters conceming wages, hours of work and working conditions for all employees, as
defined above, in the following Departments, Divisions and Sections:

LOCAL UNION 12049

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Corrosion Control
Systems Operations
Production - Gas Plants

Compliance and Service Delivery OH/KY
Service Delivery
Meter Services

A-41
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LOCAL UNION 5541-06

DUKE ENERGY OHIO AND KENTUCKY
Gas QOperations
Field Operations
Systems Operations
Production - Gas Plant

Compliance and Service Delivery OH/KY
Service Delivery

(d) There shall be no discrimination, interference, restraint or coercion by the
Company or its agents against any employee because of membership in the Union.

(e} There shall be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee or officer of the Union
because of race, color, refigion, sex, disability, national origin or ancestry or for any other
reason. Heferences to the masculine gender are intended to be construed to also include
the feminine gender whenever they appear throughout the Contract.

(f) Nothing in this Contract shall be deemed to require the Company or the Union
to commit an unfair labor practice or other act which is forbidden by, or is an offense
under, existing or future laws affecting the relations of the Company with the employees
bargained for by the Union.

ARTICLE 1l - RECOGNITION OF MANAGEMENT

Section 1. (a} The Union recognizes that the management of the Company, the
direction of the working forces, the determination of the number of employees it will
employ or retain in each classification and the right to hire, suspend, discharge, discipline,
promote, demote or transfer, and to release employees because of lack of work or for
other proper and legitimate reasons are vested in and reserved to the Company.

(b) The above rights of Management are not all-inclusive, but indicate the type of
matters or rights which belong to and are inherent to Management. Any of the rights,
powers, and authority the Company had prior to entering this Agreement are retained by
the Company, except as expressly and specifically abridged, delegated, granted or
modified by this Contract.
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ARTICLE IV — UNION SECURITY AND CHECK-OFF

Section 1. (a) Any employee who is a member of the Union on the effective date
of this Contract, shall, as a condition of continued employment, maintain membership in
the Union,to the extent of paying the periodic membership dues uniformly required of all
Union members subject to the annual 10 day escape period hereinafter described.

(b) Any employee who is not a member of the Union on the effective date of this
Contract, and who chooses not to become a member, shall be required as a condition of
continued employment, to pay to the Union each month, as a contribution toward the cost
of the administration of this Contract, a service charge equal in amount to the monthly
dues uniformly required of Union members.

(c) New employees, hired by the Company after the effective date of this Contract,
shall be required to join the Union as a condition of continued employment on the 31% day
of employment in a job classification represented by the Union.

(d) The Union agrees that any present or future employee who is now or may
become a member of the Union may withdraw from membership in the Union between
December 15 and December 31, inclusive of each year, by giving notice of this desire to
do so by registered or certified mail to the Labor Relations area of the Company. After
such withdrawal, an employee shall not be required to rejoin the Union as a condition of

continued employment.

(e) The Company, for all employees in the bargaining unit who have fumished the
Company with voluntary check-off authorization cards, shall deduct from those employees’
pay each week, dues or service charges and promptly remit the same to the International
Secretary-Treasurer of the Union on a monthly basis. The initiation fee of the Union shall
also be deducted and remitted to the Intemational Union.

(f) The amount of dues or initiation fees to be deducted by the Company, within the
limitations set forth on the voluntary check-off cards, shall be computed on the basis of the
formula provided by the International Union. An initiation fee in an amount specified by the
Union will also be deducted from the employee’s pay. The Company will cooperate with
the Union to change the dues computation period upon proper notice from the
Intemational Representative.

(g) The Union agrees that neither it nor any of its officers or members will
intimidate or coerce any employees of the Company into joining the Union. The Company
agrees that neither it nor any of its management representatives will attempt to persuade
any employee from joining the Union.

(h) The Union agrees that in the event of any strike, work stoppage, slowdown,
picketing or any other interference to the work or the operations of the Company by any -
individual employee or group of employees in the bargaining unit represented by the
Union, this section of the Contract is then and there and by reason thereof automatically
canceled and of no further force and effect; provided, however, that the Company may
upon the presentation of proof satisfactory to the Company, within 10 days thereafter, that
the Union did not directly or indirectly authorize, permit, endorse, aid or abet said strike,

4
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work stoppage, slowdown, picketing or interference referred to, reinstate this section of lt)Ee
Contract, which section, if reinstated will, from and after the date of reinstatement, be of
the same validity, force and effect as if it had not been canceled. In this connection, it is
the expressed intention of the parties that for the purpose of making this cancellation
provision effective without affecting the other sections of the Contract, this Contract is to be
considered a severable Contract. Should the automatic cancellation of this section occur,
it is the intention and agreement of the parties that all other sections and provisions of the
Contract remain in full force and effect as therein provided.

(i The Union shall indemnify and save the Company harmless against any and all
claims, demands, law suits, or other forms of liability that may atise out of or by reason of
action taken by or not taken by the Company in reliance upon any check-off authorization
cards signed by the individual employees and furnished to the Company by the Union for
the purpose of complying with any of the provisions of this Section.

ARTICLE V - CLASSIFICATION AND WAGES

Section 1. (a) The wage schedules described in the Contract in effect immediately
prior to the date of this Contract, including all adjustments to those wages which were due
to increases in the C.P.l. during the temm of that Contract shall be amended as follows:

ge 8 of 153

As of | Effective {| Effective || Effective {| Effective || Effective
Wage || May 15, | May 15, || May 15, || May 15, || May 15, || May 15,
Level 2015 2016 2017 2018 2019 2020
1 $22.68 $23.13 $23.65 $24.19 $24.79 $25.35
2 $23.14 | $23.60 $24.13 $24.68 $25.29 $25.86
3 $23.51 $23.98 $24.52 $25.07 $25.70 $26.28
4 $24.54 $25.03 $25.59 $26.17 $26.82 $27.43
5 $26.24 | $26.76 $27.37 $27.98 $28.68 $29.33
6 $26.97 | $27.51 $28.13 $28.76 $29.48 $30.14
7 $28.02 $28.58 $29.22 $29.88 $30.63 $31.32
8 $29.47 | $30.06 $30.74 $31.43 $32.21 $32.94
9 $30.37 | $30.98 $31.67 $32.39 $33.20 $33.94
10 $30.79 | $31.41 $32.11 $32.83 $33.66 $34.41
11 $32.22 $32.86 $33.60 $34.36 $35.22 $36.01
12 $33.79 $34.47 $35.24 $36.03 $36.94 $37.77
13 $35.52 $36.23 $37.05 $37.88 $38.83 $39.70
14 $36.01 $36.73 $37.56 $38.40 $39.36 $40.25
15 $36.53 $37.26 $38.10 $38.96 $39.93 $40.83
16 $37.57 $38.32 $39.18 $40.07 $41.07 $41.99
Level 5-Construction Assistant, Mechanic Il (incumbent); Level 6-Meter Specialist IlI;
Level 7-Gas Systems Operations Mechanic lll, Mechanic Operator lll; Level 8-

Premise Mechanic, Gas Plant Operator Hil; Level 11-Gas Plant Operator ll, Meter

5
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Specialist ll; Level 12~Gas Systems Operations Mechanic I, Mechanic Operator [1;
Level 13-Service Mechanic “B”, Welder I, Gas Plant Operator I, Meter Specialist I;
Level 14-Tool Repair Specialist, Welder |; Level 15—-Gas Systems Operations Mechanic
I, Mechanic Operator I, Service Mechanic “A”; Level 16-Inspeacting Mechanic.

(b) Any employee in the bargaining unit represented by the Union who was on or
below the maximum hourly wage rate of his job classification on May 15, 2016, shall
receive an hourly increase in accordance with the increase applicable to the maximum
wage rate of his job classification in accordance with the provisions of the Contract.

(¢ The hourly wage rate increases referred to herein shall not apply to the
minimum hourly wage rates of starting job classifications.

(d) Employees shall be provided the higher of a 25¢ promotional increase above
the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply
when the maximum wage rate of a job is not at least 25¢ above the maxtmum wage rate
of the job classification from which it promotes.

(e) Whenever the difference between the minimum and maximum wage rates of
any hourly rated job classification is not divisible by ten, the hourly wage rates will be by
10¢ steps, with the exception of the last step to the maximum hourly wage rate of the job
classification. In such case the increase to the maximum hourly wage rate will include the
10¢ increment plus the odd amount necessary to equal the maximum hourly wage rate,
provided, however, that the total amount of the increase is less than 20¢.

(f) Employees who are below the maximum hourly wage rate of their job
classification shall continue to receive such length of service increases as they may be
entitled to under the operation of the job classification and wage evaluation plan.
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The shift differentials paid to employees on scheduled shifts on classified jobs

Name and Definition of

Shift

Current

Ratification

Effective

Effective

First Day
of Pay
Period

Following

5/15/2017

5/15/2018

5/156/2019

5/15/2020

Day Shift

Where the
majority of the
scheduled hours
worked are
between 8:00
a.m. and

4:00 p.m.

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

Afternoon
Shift

Where the
majority of the
scheduied hours
worked are
between 4:00
p.m. and

12:00 Midnight

$1.65

$1.70

$1.75

$1.75

$1.80

$1.80

Night
Shift

Where the
majority of the
scheduled hours
worked are
between 12:00
Midnight and
8:00 a.m.

$1.70

$1.75

$1.80

$1.80

$1.85

" $1.85

Sunday Premium

When the majority of the regulary scheduled hours in a shift are on Sunday, a
Sunday premium will be paid to an employee for all scheduled straight time hours worked

on that shift as follows:

Effective Effective
First Day of
Current | Pay Period
Following 5/15/2017 | 5/15/2018 | 5/15/2019 | 5/15/2020
Ratification
$1.80 $1.90 $1.90 $2.00 $2.00 $2.00

(h) The Company shall prepare occupational classifications and job descriptions
which will define, as nearly as possible, the nature of the work involved under each
classification. All required changes in job classifications or promotional sequences will be

initiated by the Company.
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() When a job description has been revised by the management, a representative
of employees will be given an opporunity to suggest changes to the revised job
description before it is submitted to the Company’s Job Evaluation Committee. After the
management has reviewed the changes to the job description, if any, suggested by the
Union representative, the job description will be submitted to the Company’s Evaluation
Committee. The Union representative shall have an opportunity to submit written
comments regarding the duties of the job to the Company’s Evaluation Committee. There
will be no recourse to the grievance and arbitration procedure because of the language of
a job description or the evaluation of a job classification.

() The Job Evaluation Committee of the Company will be responsible for
evaluating all new or revised job classifications. Prior to the evaluation of revised job
descriptions, the representative of the Union may accompany the management
representative to explain his written comments to the Committee. The evaluation
established by this Committee will be used to determine a proposed maximum wage rate
for each new or revised job classification. The wage rate resulting from this evaluation will
be communicated to the Union as far in advance as possible, but not less than 30 days, of
the proposed effective date for the installation of the new or revised classification.

(k) The Union shall maintain a Classification Committee consisting of not more
than five members who may review the evaluation and wage rate of any new or revised
classification. The Union’s Committee may, by request, meet with the Company's
Committee as soon as possible at a mutually convenient time, but within 30 days, after the
Union has been netified by the Company of the proposed new or revised classification for
the purpose of presenting any information relevant to the evaluation of the new or revised
classification, which has been included in the previous written comments of the Union
representative. The Union will be notified after the Company’s Committee has reviewed
the information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any
revised wage rates are reduced as a result of the evaluation(s), they will not be placed into
effect until the Company and the Union have had an opportunity to negotiate them during
full contract negotiations, even though the revised job classification will be in effect.
Employees, presently in, or promoting to, such job classifications will continue to receive
wage adjustments in accordance with the other provisions of the Agreement just as if the
wage rate had remained at the same level until a new Agreement is reached.

it is understood that the right to maintain, revise or abolish any job classification or
to create new classifications is the exclusive right of management.

() Where the Union deems an employee, or employees, to be improperly
classified, it may file a grievance which shall be handled under the grievance procedure of

this Contract.

(m) Members of the Union’s Committee and a reasonable number of witnesses
shall not suffer a loss of pay when engaged in meetings during their working hours with the
Company’s Job Evaluation Committee.

Section 2. (a) No employee shall regularly be called upon to perform work beyond
the scope of his classification or training. Employees temporarily advanced to a higher

8
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classification for four hours or more in any one day shall receive either the minimum rate of
pay applicable to that classification or 25¢ per hour above the maximum wage rate of their
job classification, whichever is greater, but no more than the maximum wage rate of the
job to which the empioyee is upgraded. Employees temporarily assigned to a job scaled
at a lower rate of pay than their own shall not suffer financially through such a transfer.

- (b} When a temporary assignment in a job classification within the bargaining unit
exceeds 90 consecutive days, the assignment being temporarily filled shall be considered
a vacancy and filled permanently in accordance with the posting procedure.

(c) When an employee covered by this Contract voluntarily accepts a temporary
assignment to a supervisory position, he shall be paid the same rate of his classified
assignment at the time of the temporary assignment.

(d) An employee, when pemanently promoted to a job classification and
quallfying in all respects with the exception of time spent in the preceding classification as
required in the qualification section of the job description, shall be considered as having
the equivalent of such required time.

ARTICLE VI - SENIORITY

Section 1. (a) System Service shall date from the time an employee first eams
compensation in the employ of the Company, except as such system service may be lost
in accordance with Section 6 of this Article.

(b) Classified Seniority shall date from the time an employee Is permanently
employed in a specific job classification. Whenever employees are accepted for job
postings and their promotion is delayed by no more than 30 days or when a delay beyond
30 days is caused solely by the Company, thelr new classified seniority date will be
adjusted to place them in their proper seniority position in relation to other employees who
promoted as a result of the same posting.

(c} in the event that two or more employees achieve classified seniority on the
same date, the respective seniority rank of such employees shall be determined by the
Union. The Union shall promptly notify the Company in writing of its determination.

(d) Nothing in this Contract shall be construed in such a way that would enable an
employee to use classified seniority for the selection of a particular job assignment. In
justifiable cases, however, when requested by an employee, a supervisor will give
consideration in making job assignments to the requirements of the job to be done, the
physical condition, the qualifications and the classified seniority of the employee.

(e) All new employees and all empioyees transferring from other bargaining units
into a job classification represented by the Union shall be classed as probationary
employees for a period of one year and shall have no system service and seniority rights
during that period. Afier one year of continuous service as probationary employees, such
employees shall be classified as regular employees and their system service and seniority
record shall include their previous employment as probationary employees. The Company

9
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shall have the right to [ay off or discharge probationary employees and there shall be no
responsibility for reemployment of such employees after they are discharged or laid off
during the probationary period. No unqualified probationary employee shall act as a
second employee in any two-employee crew in the Field Operations or Systems

Operations Sections.

(f) In order to avoid possible grievances, the Company will discuss in advance
with the representatives of the Union, demotions, layoffs, and recalls from layoffs.

Section 2. (a) Classified seniority shall be administered separately in the following  A-87

Departments, Divisions, and Sections:

LOCAL UNION 12049

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Ohio — Kentucky District
Corroslon Control
Ohio District
Systems Operations
Ohio - Kentucky District
Production - Gas Plants
Ohio ~ Kentucky District

Compliance and Service Delivery
Service Delivery OH/KY
Service Delivery
Ohio — Kentucky District
Meter Services
Gas Measurement Center
Ohio District

LOCAL UNION 5541-06

DUKE ENERGY OHIO AND KENTUCKY
Gas Operations
Field Operations
Systems Operations
Production - Gas Plant

Compliance and Service Delivery
Service Delivery

(b) Inthe cases of promotions, within each District as described above, the Union
agrees that the strict classified seniority interpretations may be waived when a specific
employee is unqualified for a particular promotion but in such event the Company and the

Union shall discuss the matter fully and come to agreement first.

10
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(c) The classified seniority status of employees permanently assigned from one
District to another District shall be fixed without delay by discussion between the Company
and the Union Grievance Committee.

(d) For a period of six months following a promotion, when an employee who has
been assigned to a job classification not bargained for by the Union retums to a job
classification in which they have classified seniority, their seniority will be adjusted to a
date that is one day less than the classified seniority date of the employee with the least
classified seniority in the job classification within the bargaining unit to which the employee
is assigned. [f the employee retums to the bargaining unit greater than six months from
said promotion, they shall be placed at the minimum wage rate in a job classification no
higher than Service Mechanic B, Meter Specialist ll, Mechanic Operator ll, Gas Systems
Operations Mechanic [I and Gas Plant Operator il. For purposes of bidding and
downbidding, all previous seniority is lost and the employee will be ranked in seniority as a
newly hired employee. No employee may return to a bargaining unit job classification if,
as a direct result, an employee represented by the Union would be laid off,

Section 3. (a) An employee who has accepted a new position, will be given the
first 10 working days of training, to evaluate the new position. It at the end of such period,
the employee requests, they shall be restored to their previous position and previous
classified seniority rank. This provision does not apply to employees who are in positions
of automatic progression. An employee who has satisfactorily met all the requirements for
entrance into a job classification shall be given a period of 30 days in which to master the
new assignment. |If, at the end of such period, the employee is unable to fuifill the
assignment; he shall be restored to his previous position and previous classified seniority

rank.

(b) The Company shall have the right to require examinations, either oral, written
or practical, to determine the fitness of employees for promotions. When such
examinations are deemed necessary by the Company, the equipment and facilities
necessary for such examinations will be provided by the Company. The Company agrees
that the employee shall have the right to review the results of departmental tests upon
request. If an employee indicates, within five days after receiving the results of a
departmental examination, that he feels the examination was not fairly administered, the
Company agrees to reexamine the employes. A Union designated witness may be
present only during the practical portion of the retest. The employee, upon request, shall
receive counseling based upon tests administered by the Staffing Services area of the
Company or by outside consultants. In the case of a downbid, an employee who does not
pass an examination shall be required to retake that examination after three months. An
employee who does not pass the examination a second time will not be eligible for
reexamination for 12 months and for subsequent two year intervals thereafter and will not
be eligible to bid on other bargaining unit positions until they have successfully passed the
examination. After three unsuccessful attempts to pass the test, the employee can elect to

forfeit the bid.

(c) When a permanent promotion is to be made to a job classification bargained
for by the Union, a notice of the opening shall be posted by the Company on all bulletin
boards for two weeks. A copy of these notices will be mailed to the Presidents of the Local

11
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Unions. The period of posting may be reduced to seven days, provided that any
employees with greater classified seniority who may be off duty during the entire seven-
day posting period are notified of the posting by a copy of the posting notice mailed by
registered or certified mail to their home address on record in Human Resources.

-

(d) All bids related to posted openings should be made in dupiicate and presented
to the responsible supervisor who will sign both copies, retain one and return the duplicate
to the employee for the record of the Local Union.

(e) When a posted opening occurs in a job classification, employees already in
that job classification within the Seniority District may exercise their classified seniority
rights to cross bid for the opening if the opening exists at another headquarters. The most
senior employee already in the job classification within the Seniority District who cross bids
and can qualify will be selected. Only one cross bid will be accepted for each posting.
Resuitant openings, which the Company desires to fill, will be filled by promotion of
qualified employees from the next lower job classification or other qualified employees in
the same promotional sequence in the Seniority District where the resultant opening

exists.

{f) When a posted opening cannot be filled from among the qualified employees
in the Seniority District in which the opening exists, the opening will be filled from qualified
employees from other Seniority Districts within the Section. When the opening cannot be
filled from within the Section, the opening will be filled in accordance with the appropriate
provisions of this Contract.

(g) Subject to the approval of the Company and the Union, any employee may
waive his right to promotion if such waiver does not prevent other employees from
acquiring experience in the job classification held by him. Such waiver must be submitted

to the Company and the Union in writing.

(h) When an employee waives his right to an opening in a job classification, the
next employee shall be entitled to such opening, on a classified seniority and sufficient
qualification basis, and so on until the position is filled.

(i An employee waiving his right under this provision cannot later claim that
particular job opening as a classified seniority right; however, the employee making such
waiver shall not prejudice his right to accept future vacancies or positions that may occur,
on a basis of his classified seniority and qualifications.

( An employee pemmanently established in a Job classification under the
provisions of this section of the Contract shall not be replaced later by an employee who
may have developed sufficient classified seniority or qualifications.

Section 4. {a) The Company will post at least semi-annually and will maintain lists
at locations mutually agreeable to the Company and the Union showing the system
service and classified seniority of each employee. If exception is not taken to the list as
posted within 30 days from the date of posting, the list shall be considered as correct.
Copies of these lists shall be forwarded to the Local Union President and Recording

Secretary.
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_ {b) The Company will furnish annually, upon request, to the Financial Secretary of
the Local Union a complete mailing list of all employees in the bargaining unit.

Section 5. An employee’s classified seniority and system service standing shall not -

be jeopardized due to time off for injury, sickness or leave of absence.
Section 6. An employee will lose his system setvice and classified seniority who:
(1) Quits of his own accord.

(2) Is discharged for just cause.

(3) Employees who leave the Company involuntarily shall not lose accrued system
service or classified seniority if, upon recali, they respond within six days,
provided it is not obligatory on the Company to issue such a call after two
years after the date of layoff. Nofification of recall will be sent by registered or
certified mail.

Section 7. (a) Layoffs and demotions shall be made on the basis of classified
senjority. Reassignments shall also be made on the basis of classified seniority and
sufficient qualifications. [n case of layoff, an employee shall have the right to be retumed
to any job classification previously held by him in the course of his employment with the
Company if his classified seniornity is sufficient to qualify him for such job. An employee,
however, shall not have the right to be demoted or assigned to any job classification which
he has not previously held but will be given consideration by the Company for a Mechanic
Il position, at the maximum rate, before new employees are hired. Such an employee’s
classified seniority as a Mechanic Il would be the same as the empioyee’s system

service.

{(b) Every effort shall be made to continue the present policy of avoiding seasonal
layoffs by finding other work for any employees likely to be thus affected, should such

occasion arise.

Section 8. Any employee who may make application to the Staffing Office for
transfer to a starting job not represented by the Union, for which he may be qualified, will
be given preference for consideration before a new employee is hired for the job.

ARTICLE VIl - HOURS OF WORK

Section 1. (a) Eight or 10 consecutive hours, exclusive of lunch time, shall
constitute a working day, and four or five such days, totaling 40 hours, shall constitute a
working week. Regular employees available and able to work, shall be assured of a 40
hour work week. It is understood that this provision will not affect in any manner the right
of the Company to make temporary or permanent reductions in forces when considered

necessary by the Company.

(b) It is recognized that shift work is essential for employee groups covered by this
Contract, in order to provide for continuous operation and service. However, insofar as

13

A-d

A-8
A-52
A-81
A-88



ATTACHMENT TS-7(f)

-

possible, day work shall prevail. Where shift work is necessary, the Union and the
Company shall cooperate in providing the necessary manpower, with the required ability,
to fill day, afternoon, and night as well as weekend work schedules.

(c)- Except when changing schedules or agreed otherwise, employees shall have
consecutive off days, but not necessarily in the same work week.

(d) The work week of an employee for payroll purposes shall be from midnight
Sunday to midnight the following Sunday. Employees working on a shift beginning two
hours or less befors midnight will be considered as having worked their hours following
midnight. Employees working on a shift ending two hours or less after midnight will be
considered as having worked their hours before midnight.

(e) The work week of an employee for purposes of determining off-days shalll
begin on midnight Sunday and consist of seven consecutive days in which the employee is
scheduled to work five days and be off two days or scheduled to work four days and be off

three days.

(fy Schedules for all employees will be based on the time prevailing in the City of
Cincinnati.

(g) The first eight hours of work per day will be at straight time for regular
scheduled work days, time and one-half for the employee’s first scheduled off-day in the
work week and double time for the employee’s second scheduled off-day in the work
week. Any time In excess of eight hours per day will be paid at the rate of time and one-
half, except the employee’s second scheduled off-day worked, which will be paid at double
time. For employees who work a four day-10 hour schedule, the first 10 hours of work per
day will be at straight time for regular scheduled work days, double time for the employee’s
second consecutive scheduled off-day and time and one-half for ail other scheduled off-
days. Any time in excess of 10 hours per day will be paid at the rate of time and one-half
except the employee’s second consecutive scheduled off-day worked which will be paid at

double time.

(h) In no case will an employee be forced to take time off in lieu of time worked
outside his Regular Scheduled Work Day, but should an employee elect not to work during
his Regular Scheduled Work Day he shall not receive pay for such time.

() Employees required to work more than 16 consecutive hours will be paid
double time for all time worked in excess of, and continuous with, the 16 consecutive

hours.

() When overtime occurs within a job classification where more employees are
qualified and available to work than are necessary at the moment, the Company and
Union have agreed to maintain a system of selecting the employees within the job
classification at each headquarters who are to work, in a sincere effort to equalize
overtime work, through a set of overtime guidelines that have been established and are
contained in a separate document. The employees will be notified in advance, whenever
possible, when they are required to work overtime. In the event the available overtime is
not offered to the entitled employee(s) under the established overtime guidelines, the
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Company will offer the affected employee(s) make-up overtime. All make-up overtime
must be offered and worked by the employee within six months of the time the disparity

occurred.

(k) Overtime lists shail be posted weekly, in each headquarters, showing the
overtime hours worked or waived during the previous week by each employee at the
headquarters. Probationary employees shall not be included in the overtime lists.

() A call-out shail be defined as notice to report for unscheduled work given to an
employee by telephone or messenger after he has left his headquarters or place of
reporting or in case of an off-day, after what would have been his scheduled hours on that

day.

(m) Employees called out for overtime work, other than for planned overtime, shall
be paid a minimum of four hours at the appropriate overtime rate.

(n) Travel time of one-haif hour each way, at the appropriate .overtime rate of pay,
will be allowed on a call-out when such call-out exceeds four hours of continuous work that
is not contiguous with a regularly scheduled shift. Employees will not be compensated for
any travel time on a call-out which occurs on a regular holiday or when the employee is not
released from work before his regularly scheduled shift, nor will travel time be allowed
when overtime is worked continuously at the end of a regularly scheduled shift.

(o) Planned overtime shall be defined as time worked upon notice to an employee
given before leaving his headquarters or place of reporting, or in.case of an off-day, during
or before what would have been his scheduled hours on that day, that he is to report
outside of his regular schedule on any succeeding day. Such time worked shall be paid
for at the appropriate overtime rate but not for less than four hours unless such planned
overtime extends into or directly follows the employee’s regularly scheduled work day,
when it shall be paid for at the appropriate overtime rate for the actual hours worked.

ARTICLE VIIl - WORKING CONDITIONS

Section 1. CHANGE IN SCHEDULE: (a) Each employee shall have a specific
hour for reporting for work, and shall be entitled to not less than 24 hours notice of any
change. Employees, whose schedules are changed to include an off day on the next
succeeding day, shall receive such notification within 15 minutes prior to or after the start
of their regularly scheduled hours of work on the day previous to such a change.

(b) If an employee Is required to commence working on a schedule which was
changed without 24 hours notice, he shall receive the appropriate premium pay for all
consecutive hours worked. Employees, who are not notified within 15 minutes prior to or
after the start of their regularly scheduled hours of work of a schedule change that includes
an off day on the next succeeding day, shall receive the appropriate premium pay for all
hours worked during their next scheduled work day.

Section 2. TRANSFERS AND REASSIGNMENTS: (a) Each employee shall have
a specific headquarters for reporting for work. There shall be no unreasonable,
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disciplinary or discriminatory transfers, but the right of the Company to effect transfers,
reassignments and logical site reporting to properly run its business is recognized. The
Company will discuss transfers, reassignments and logical site reporting in advance with
representatives of the Union except in instances where the employees with the least
classified seniority are selected or where the employees volunteer. Employees may be
assigned to report to a logical site reporting location for any assignment expected to be a
minimum of three days.

(b} Transfers which are for periods of 14 consecutive calendar days or less will be
considered temporary transfers. Transfers of 15 consecutive calendar days or more to
either permanent or temporary headquarters, planned in advance, will be considered
reassignments. Notification of availability of a reassignment will be posted at least 2
weeks in advance of the requirement. Eligible employees may request a preference for
the reassignment. If there are no voluntary requests, the qualified individuals lowest on
the classified seniority list will be assigned.

(c) During periods of temporary transfers or reassignments, the employees will
report to and work out of the new headquarters. Such employees will be paid one hour's
pay at the straight time rate and mileage at the prevailing rate based on the round trip
distance between the employee’s regular headquarters and temporary headquarters for
each day of a temporary transfer and for the first 14 consecutive calendar days of a
reassignment to a temporary headquarters. If a temporary reassignment exceeds three
months, the employee will be paid in a similar manner when they return to their regular
headquarters. Neither the one hour's pay nor the mileage applies for temporary transfers
or reassignments of employees whose normmal assignment is to home site report.

When it is necessary to temporarily assign probationary employees to a
headquarters other than their own or to a job site reporting location that is farther from their
regular headquarters, such employees will be paid mileage at the amount per mile
approved by the Internal Revenue Service, based on the additional round trip mileage the
employee is required to drive. No mileage compensation will be paid for the temporary
assignment if the other reporting location is closer to the employee’s home.

(d) When it is necessary to temporarily assign employees to a logical site
reporting location that is further from their home than their regular headquarters, such
employees wili be paid mileage at the prevailing rate based on the additional round trip
" mileage employees are required to drive. No mileage compensation will be paid for the
temporary assignment if the other reporting location is closer to the employee’s home.

(e) Logical site reporting will be offered on a voluntary basis. [f there is an
insufficient number of volunteers, assignments will be made on a junior qualified basis.
When assigning the junior qualified, unusual or extenuating circumstances will be taken

into consideration.

{fy Employees may be assigned to drive Company vehicles from and to the job
site from home or sites close to home. If Company vehicles are used in such a manner,
the mileage provisions for logical site reporting are not applicable. An option to the
mileage provision is that employees may, during a logical site reporting assignment,
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pick up and return a Company vehicle to their regular headquarters, provided travel is
on their own time,

Section 3. FOREMEN’'S DUTIES: Foremen's duties shall be restricted to direct
supervision except for Foremen’s and employees’ training, in cases of emergency, or for
such incidental work as may occasionally be required.

Section 4. SAFETY AND HEALTH: (a) The Company shall make all reasonable
provisions for the safety and health of the employees. A suitable number of raincoats,
hats, boots, gloves and water facilities and any other safety equipment required by the
Company shall be provided on the job. Adequate locker, toilet and shower facilities shall
be provided at all permanent headquarters from which the men operate or in the shop
where they are employed. A reasonable effoit will be made to provide similar facilities at

temporary headquarters.
(b) Employees shall be held responsible for the equipment assigned to them.

(c) In order to promote health and safety among the Company's employees, the
Company and the Union agree that a Joint Safety Advisory Committee will be established.
This Committee shall meet quarterly upon the Union’s request to the chairman of the
committee, who shall be the Safety Director of the Company. The purpose of the Joint
Safety Advisory Commiittee is to give consideration to those general accident prevention
programs and policies that affect the safety and health of the employees represented by
the Union. The Joint Safety Advisory Committee shall not deal with individual or group
grievances. [t is agreed that the administration of the accident prevention and medical
policies, programs and procedures are vested in and reserved to Management. It is
further agreed that employees engaged in the Joint Safety Advisory Committee meetings
during working hours shall suffer no loss of pay for such time.

(d) The Company agrees that an employee is authorized to call for assistance if, in
the employee’s judgment, his safety is endangered.

Section 5. CONTRACTING OUT: (a) No employee shall be deprived of work
through contracting with outside parties. When it is necessary to use private equipment,
such equipment shall be manned and operated by employees, provided qualified
employees are available and said equipment can be obtained on this basis.

(b) In order to meet the unusual amount of work due to deferred maintenance and
an abnormal expansion of new construction, the Company contemplates that it will be
necessary to continue to contract for some of this work. This is believed necessary in
order to avoid the building up of a large temporary force to meet an unusual condition. If
such a force were built up it would either be necessary to lay off the additional employees
hired when the work was caught up, or it might become impossible to assure 40 hours
work per week for 52 weeks per year for regular employees as provided for under this

Contract.

(c) It will continue to be the policy of the Company, when contracting for work, not
to contract for any work which is ordinarily done by its regular employees if contracting for
the work would resuit in the layoff of any regular employees.
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(d) In deciding what work shall be contracted by outside forces the Company will
take into consideration the necessity of meeting the completion requirements of the work
in order that the service needs of the customers may be met. The Company will make
reasonable efforts to utilize our normal working force where possible to do this work.

(e) The question of what proportion of this work will be done on an overtime basis
will depend on the urgency of the work, weather conditions, volume and nature of the work
and the availability of the working force.

Section 6. MEAL COMPENSATION: Employees working extra time shall be
entitied to a suitable lunch or compensation therefore at the conclusion of two hours in
excess of eight working hours; similar Junch or money at each five-hour interval thereafter
until released from duty. Employees who work a four day-10 hour schedule shall be
entitled to a suitable lunch or compensation in lieu thereof, whenever they work one hour
or more in excess of their normal workday; similar lunch or money at each five hour
interval thereafter until released from duty. On call-out of employees for emergency work
on an off-day, such employees called out to work shall be fumished a suitable lunch or
compensation in lieu thereof after each five hour interval until released from duty. The
meal compensation allowance shall be as follows:

Effective Effective
First Day of
Current | Pay Period
Following 5/15/2017 | 5/15/2018 | 5/15/2019 | 5/15/2020
Ratification
$10.75 $11.25 $11.25 $11.50 $11.50 $11.50

Section 7. TRANSPORTATION: Except when employees are engaged in a
logical site reporting assignment, all transportation of employees from shop to job or job
to job, or Job to shop shall be provided by the Company when same is required in the

line of duty.

Section 8. WITNESSING FOR COMPANY: Regular pay and reasonable or
required expenses will be allowed employees who may be sumrmoned or requested to

testify for the Company.

Section 9. JURY DUTY: Employees required to serve on a jury shall be
compensated on the basis of their regular wage.

Section 10. PAYDAYS: Paydays shall continue as at present, i.e., one every other
calendar week, Paychecks will be mailed to the employee’s home address. Employees
on a volunteer basis may elect direct deposit. Employees hired on or after January 1,
2006 will be required to use direct deposit. Checks will be directly deposited into one or
more bank accounts employees shall designate and authorize. Direct Deposit advices will
be mailed to the employee’s home address if she/she has elected to receive a printed

copy.
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Section 11. RETROGRESSION: Should an employee, who has given long service
to the Company, become physically unable to satisfactorily and safely perform the regular
duties of his job classification, an effort will be made by the Company to find work of a less
strenuous nature for which he is qualified. The empioyee’s hourly rate will be red-circled
at the time of his assignment to a job of a lower classification until his hourly rate is equal
to the maximum hourly wage rate of the job classification to which he has been assigned.

Section 12. JOB ABOLISHMENT: Shouid an employee have his job abolished, an
effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a result
of his job being abolished will maintain his present hourly rate until the maximum hourly
wage rate for the job classification to which he has been assigned is equal to the
employee’s present hourly rate or until he qualifies and receives a promotion.

Section 13. GENERAL ILLNESS: (a) Regular employees who are actively working
on January 1, regular employees who retum to work from an authorized extended
absence on or after January 1, probationary employees who become regular employees
on or after January 1, shall be paid as gross wages, for absent time due to bona fide
iliness or injury, a maximum annual amount equal to 40 hours at their regular Straight
Time Pay. Such payment shall be made by the Company on the nearest practicable
regular pay day following the date such employee becomes eligible.

(b) After an employee has been continuously disabled, subject to medical
determination, and unable to retum to work for more than seven consecutive calendar
days, the employee will receive Short-Term Disability consisting of up to 26 weeks of pay
per incidence with payment based on the schedule below or until the employee is able to
return to work, whichever comes first. During the seven consecutive calendar day waiting
period, it is intended that no employee will incur a loss of more than five scheduled days of

straight time pay.

The administration of short-term disability compensation will be as follows:

Years Maximum Weeks at 100% Pay Weeks at
of Service per Occurrence 66 2/3% Pay
0-1 None All
15 10 Balance
6-10 15 Balance
11-14 20 Balance
15 or more 26 N/A

(c) After an employee has been continuously disabled, subject to medical
determination, and is unable to retum to work for more than 27 consecutive weeks, and
has exhausted Short-Term Disability Benefits, the employee will receive Long-Term
Disability benefits as described in the Company’s Long-Term Disability Plan Description.

(d) Compensation will not be provided for illnesses resulting from such causes as:

illegal use of drugs or alcohol, willful intention to injure oneself, the commission of a crime,
elective or cosmetic procedures not covered by the medical plan, the employee’s refusal
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to adopt such remedial measures as may be commensurate with his disability, or permit
reasonable examination by the Company.

(e) In order to facilitate the scheduling of the work forces, an employee who will be
absent from.work shall notify the Company within a reasonable period of time before his
scheduled shift if possible and shall likewise give the Company reasonable advance notice
of his return to work. Unless an employee notifies the Company conceming the cause of
his absence before the end of the first scheduled working day of such absence, his waiting
period and subsequent claim for sick leave pay shall not begin until such notice is

received.

() Failure to present a certificate from a physician licensed to practice medicine
prior to the end of the fifth scheduled working day or failure to provide a legitimate. excuse
will cause the employee’s Short-Term Disability to be denied until the time such certificate

is received.

(g) If an employee requests work of a less strenuous nature for a temporary period
following an iliness or disability, the Company will make an effort to find such work
providing the employee’s physical condition is satisfactory and is approved by the
Company physician.

Section 14. HOSPITAL AND MEDICAL PLANS: (a) Any health care plans
(medical or dental) that the Company unilaterally implements at its sole discretion for
the general non-represented employee population shall also be provided to the
bargaining unit employees at the same costs and plan design structure as for the non-
represented employees. It is expressly understood that the right to add, eliminate, and
alter or to make any other changes to these health care plans or to employee costs for
the plans, is reserved to the Company.

(b) The Company's part of the monthly premiums for the health care plans will
continue to be paid while an employee is receiving illness or accident compensation,
provided the employee was covered by such plan immediately prior to the employee’s
sickness or industrial accident.

(c) For the term of this Contract, post-retirement health care under the health
care plans sponsored by Duke Energy Corporation will be made available to all union
Employees hired prior to January 1, 2012 in accordance with the terms of the letter from
the Company to the Union dated April 4, 2005, Sidebar Letter A-71 dated August 1,
2007, Sidebar Letter A-71a dated June 3, 2011 and the “2016-2021 Post Retirement
Health Care Letter’ dated June 2, 2016. Union employees who are hired on or after
January 1, 2012, will not be eligible for either the Traditional Option (as defined by the
applicable sidebar letters) or the HRA Option (as defined by the applicable sidebar
letters), but such employees shall be eligible for access (at unsubsidized rates) to post-
retirement medical, dental and vision coverage as described in the “2016-2021 Post
Retirement Health Care Letter" if they have attained age 50 and completed at least five
years of service as of the date of their retirement.

Section 15. INSURANCE, HEALTH & WELFARE BENEFITS: Any insurance,
health and welfare benefit plans under the Duke Energy Active Health & Welfare Benefit
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Plans not specifically referenced elsewhere in this Contract (e.g. life insurance,
supplemental, accidental death and dismemberment, long term disability, and dependent
life insurance) that the Company maintains and/or implements for the general non-
unionized employee population shall also be provided to the bargaining unit employees at
the same benefit levels, costs, and plan design structure as for the non-unionized
employees. The Company has the right to add, eliminate, and alter or to make any other
changes to these insurance, health and welfare benefit plans or to the employee costs for
the plans, consistent with any changes it makes for the general, non-unionized employee

population.

Section 16. INDUSTRIAL ACCIDENTS: An injured employee who is unable to
work because of an industrial accident will be paid a supplement in an amount equal to
one half of the difference between what he/she would have received at regular work and
the amount received as compensation for such injury, for a period not to exceed 26 weeks.
This supplemental industrial accident compensation will begin after an initial seven
calendar day waiting period and will continue for not more than 26 weeks of continuous
disability. However, if an industrial accident disability continues for 14 or more calendar
days, the employee will receive this supplemental industrial accident compensation for the

initial seven-day waiting period.

Section 17, INCLEMENT WEATHER: The Company will not require employees to
work out of doors in heavy or continuous storms or excessively cold temperatures in
exposed locations, unless such work is necessary to conform to the law or applicable
regulations, to protect life, property, or to guarantee service to the customers. Employees
covered by this Contract shalf not be required to lose time due to such weather conditions,
but the Company may provide work indoors or under adequate sheiter at their regular rate

of pay.

Section 18. Upon the death of the designated relatives of an employee, the
employee, upon request, may be entitled to the stipulated maximum number of calendar
days off for which he is entitled to receive regular pay for not more than the indicated
number of consecutive working days, including the day of the funeral. If prior
arrangements are made, an employee may include a maximum of one day following the
funeral as one of the consecutive working days off, and in the case of a spouse, child,
mother, father, brother or sister, two days following the funeral. No pay will be granted for

regular scheduled off days.
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Relationship Maximum Consecutive Maximum Consecutive
Calendar Days Off Working Days Off With Pay
Spouse or Domestic Pariner 7 5
Child, Stepchild or Foster Child 7 5
Mothaer, Stepmother or Foster Mother 7 5
| Father, Stepfather or Foster Father 7 5
Brother, Stepbrother 7 5
Sister, Stepsister 7 5
A legal dependent residing in the 7 5
employee’s household
In-Laws (father, mother, brother, 5 3
sister, son or daughter)
CGrandchild, Step Grandchild 6 4
Grandparent/Spouse's Grandparent 4 2

With supervisory approval, bereavement may be taken in segments. For example, an
employee may take time off on the day of the death, retum to work and then take off
additional time to attend the funeral. If an employee has worked four hours or more and is
notified of a death in his family, and leaves the job, the day will not be charged as one of
the consecutive working days. If, however, he has not worked four hours, the day will be
charged as one of the consecutive working days for which he is entitled to receive regular

pay.

Section 19. BULLETIN BOARDS: The Company agrees to furnish bulletin boards
at all division headquarters. The use of these boards is restricted to the following: notices
of Union meetings, notices of Union election, notice of changes within the Union affecting
its membership, or any other official notices issued on the stationery of the Union and
signed by the Regional Director or any duly elected or appointed official of the Local
Union. There shall be no other general distribution or posting by members of the Union of
pamphlets or literature of any kind except as provided for herein.

Section 20. UNION OFFICE: (a) Members of the Union selected for full time office
shall be entitled to unpaid leaves of absence without prejudice or loss of seniority. Such
leaves of absence shall be limited to a period of one year, and shall be renewed at the
conclusion thereof, if necessary. At no time shall the operations of the Company be
interfered with by such leaves of absence. All requests for such leaves of absence shall
be in writing and submitted at least one week in advance.

(b) Except as it may conffict with other provisions of this Contract, the President,
Vice President, Recording Secretary, and elected Grievance Committee men shall not be
required to work regular afternoon and night shifts. However, not more than two
employees from each headquarters may exercise this privilege.

Section 21, ADDRESSES AND TELEPHONE NUMBERS; Each employee in a
job classification represented by the Union shall be responsible for maintaining an up-to-
date address and telephone number on file at the Company. Forms to report changes will
be provided by the Company and made available to employees at each headquarters.
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Section 22, PERSONAL DAY: (a) An employee who has completed six months of
continuous service shall be entitled to four compensated personal days off each calendar
year. Requests for personal days must be made at least seven calendar days prior to the
date requested and must be approved by management, However, because of extenuating
circumstances, a day off with less than a seven calendar day notification may be approved
by an employee’s supervisor. Arrangements for all personal days must be made with
supervision on or before November 1 of each year or it shall be lost. The Company
reserves the right to limit the number of employees who can be off on a specific day. If a
personal day is not used during a year, it shall be lost and no additional compensation

shall be granted.

(b) An employee who has completed six months of continuous service shall be
entitled to one compensated Diversity Day off each calendar year. Requests for this day
must be made at least seven calendar days prior to the date requested and must be
approved by management. However, because of extenuating circumstances, less than a
seven calendar day notification may be approved by an employee’s supervisor. The
Company reserves the right to limit the number of employees who can be oif on a specific
day. If the Diversity Day is not used during a year, it shall be lost and no additionali
compensation shall be granted.

Section 23. TEAMS: The purpose of bargaining unit teams is to promote an
environment of continuous improvement in the work place for the mutual benefit of the
Company, its customers, and the Union. Performance of special functions and duties
within the team is voluntary. The teams will not be involved in any issue or take any action
or make any decision which will subordinate the interests and viability of the Union. The
teams will not engage in collective bargaining or deal with management over bargainable
issues, as all parties recognize this to be the exclusive role of the Union.

ARTICLE IX ~ ADMINISTRATION AND
GRIEVANCE ADJUSTMENT

Section 1. (a) The Union shail maintain a systern of Stewards whose duties shall
be to represent the Union in seeing that the provisions of this Contract as they apply on
the job are observed at all times. The Union shall have a Grievance Committee composed
of five* members. This committee shall meet with the management of the Company on all
matters pertaining to the provisions of this Contract, and any and all matters of dispute
between the Union and the Company under the terms and during the life of this Contract,
The Recording Secretaries for the Local Unions may also attend such meetings.

(b) If an employee, after consulting with the immediate supervisors, feels that a
grievance exists, the avenue of grievance adjustment shall be: first, between the
employee and the officially designated steward, and the foreman or supervisor; second,
between members of a Union Grievance Committee consisting of not more than five**
members and the Department Management; third, between the Union Grievance
Committee, Agents of the Union and officials of the Company. The Recording Secretaries
for the Local Unions may also attend second and third step grievance meetings. If a
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satisfactory settlement cannot be reached before the second step of the procedure
outlined above, the grievance shall be reduced to writing by the Union.

(c) An employee, who is considered by the Union or the Company necessary to
the proper settlement of the grievance, shall be present at the grievance meetings.

{d) The Union Grievance Committee and the Recording Secretaries of the Local
Unions when engaged during their regular working hours in grievance meetings with
Management shall not suffer a loss of pay for such time.

*The Griei/ance Committee of Local Union 5541-06 shall consist of not more than three

members.
**The Grievance Committee of Local Union 5541-06 shall consist of not more than three

members.

ARTICLE X ~ ARBITRATION

Section 1. (a) If the parties are unable to resolve the grievance following the
third step, the Union, within 30 workdays of receipt of the third-step response, may
notify Labor Relations in writing of its desire to advance the grievance to arbitration.

{b) Upon receipt of the Union’s notification the parties will promptly petition the
Federal Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and
an arbitrator will be selected by the parties. In the event that no acceptable arbitrator
appears on the panel of arbitrators submitted by FMCS either party may request an
additional panel from FMCS.

(¢) The arbitrator so selected shall hold a hearing as promptly as possible on a
date satisfactory to the parties. If a stenographic record of the hearing is requested by
either party, the initial copy of this record shall be made available for the use of the
arbitrator and the party requesting the records. The cost of this initial copy and its own
copy shall be bome by the requesting party, unless both parties desire a copy. if both
parties desire a copy they shall equally share the cost of the arbitrator’s copy, and shall
each bear the cost of any copies of the record they desire.

(d) After completion of the hearing and the submission of the post-hearing
briefs, the arbitrator shall render a decision and submit to the parties written findings
that will be binding on both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be
bome equally by both parties.

(f) The arbitrator shall have no authority to add to, detract from, alter, amend, or
modify any provision of this Agreement. it is also mutually agreed that there shall be no
work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto.
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Section 1. (a) The Company will not discipline or discharge an employee save
for just cause. Written notice of any discharge or disciplinary action involving lost time
taken by the Company against any employee shail be furnished to the Union and the
employee within two working days.

(b) Appeal from discharge must be taken within five working days in the form
of a written notice from the Union to the Company. The Company and the Union shall
strive to reach a just decision within 10 days following the appeal. Failing therein, the
matter shall be submitted to arbitration as provided above.

(c) This Section shall not apply to disciplinary action taken in accordance with
Article 1, Section 2, of this Contract.

ARTICLE Xli - HOLIDAYS

Section 1. (a) The following days are observed as regular holidays which will be  A-10
recognized on the indicated dates. The Company may change the date for recognizing a= A-16
holiday if the date indicated is changed by a legislative enactment or if the prevailing A-17
community practice is not consistent with the indicated date.

Holiday Date Recognized
New Year's Day January 1
Memorial Day Last Monday - May
| Independence Day July 4
l.abor Day First Monday - September
Thanksgiving Day Fourth Thursday - November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24
Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the
Company will have the option of observing that holiday on another date which the
Company determines to be consistent with the community practice or paying eight hours
of regular straight time pay in lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will
be paid eight hours straight time holiday pay provided the employees have worked their
scheduled day before, or his scheduled day after the holiday. Employees who are on a
four day-10 hour schedule will receive 10 hours of straight time pay if a holiday falls within
their regular scheduled work week but they are not required to work the holiday, provided
the employees have worked their scheduled day before, or their scheduled day after the
holiday. Employees whose regular scheduled work week does not include the paid
holiday will receive eight hours of straight time holiday pay. Regular employees who are
scheduled to work on a recognized holiday will be paid at time and one-half for the first
eight hours worked in addition to their straight time holiday pay.
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(d) An employee called out to work on a recognized holiday for a period of four
hours or less will be paid for four hours at time and one-half in addition to his straight time
holiday pay. An employee called out to work on a recognized holiday for a period of more
than four hours but less than eight hours will be paid for eight hours at time and one-half in
addition to his regular straight time holiday pay.

(e) Employees who are required to work more than eight hours on a recognized
holiday will be paid at the rate of double time for all such work in excess of sight hours,

(f) When necessary, employees will be granted a reasonable time off with pay to
vote in a national, state or local election.

(9) Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be
performed on the actual calendar holidays for Labor Day, Thanksgiving Day and
Christmas Day, except that which is necessary to protect life, property or continuity of

service,

ARTICLE XIll - VACATIONS

Section 1. (a) Every effort will be made to grant vacations at a time suitable to the
employee, but should the number leaving on vacation in any one period handicap the
operations of the Company, the Company reserves the right to fimit the number receiving
vacations. Preference for vacations shall be granted within a classification at a

headquarters on a system service basis,

(b) Vacations for employees will be granted with pay during the calendar year in
which they complete the specified number of years of continuous service on the following

basis:

(1) Employees with less than one year of continuous service with the
Company shall be entitled to one day of vacation for each month worked, with a maximum

of 10 days total.

(2) Employees with one year of continuous service with the Company shall
be entitled to a vacation of two weeks.

(3) Employees with seven or more years of continuous service with the
Company shall be entitled to a vacation of three weeks.

(4) Employees with 15 or more years of continuous service with the
Company shall be entitled to a four week vacation or, if required to work by the Company,
payment of one week's wages (40 hours at straight time) in lieu thereof for the fourth

week.
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(5) Employees with 21 or more years of continuous service with e

Company shall be entitled to a five week vacation or, if required to work by the Company,
payment of one week's wages (40 hours at straight time) in lieu thereof for the fifth week.

(6) Employees with 32 or more years of service with the Company shall be
entitled to a six week vacation or, if required to work by the Company, payment of one
week's wages (40 hours at straight time} in lisu thereof for the sixth week.

(c) An employee accrues entitlement of 1/12 of their current year's vacation for
each full month the employee is employed during the current calendar year or is on STD,
or leave of absence. Any employee leaving the Company’s service during any calendar
year shall receive payment for any unused portion of accrued vacation for that current
year. However, in the event of an employee’s death, the estate of the employee will be
paid the unused portion of the employee’s total vacation allotment for the current year.

(d) The anniversary of employment shall determine the employee’s vacation
status.

(e) In order for an employee to qualify for a vacation, the employee must have
been on the Company payroll as a full-time regular or probationary employee on the last
day in the calendar year previous to the vacation, and must have been available whenever
necessary for the Company medical examinations and reporis.

(f) An employee who is eligible for more than a three week vacation may be
required to take the vacation in excess of three weeks outside the preferred vacation
period, which is the period from June 1 to September 30.

(g} An employee who meets all the qualifications for vacation, and is on a Leave of
Absence for illness on the last day in the calendar year previous to the vacation, will be

entitled to vacation.

(h) When a holiday falls within an employee’s vacation such employee shall
receive either an additional day's pay to compensate for the loss of such holiday or the
paid vacation period shall be extended for one day, at the discretion of the Company.

(i) Vacations must be selected for full weeks. However, an employee entitled to
two or more weeks of vacation in a calendar year may arrange to take five days of that
vacation in one day increments, Requests for these days must be made at least seven
calendar days prior to the date requested and must be approved by supervision.
However, because of extenuating circumstances, a day off with less than a seven
calendar day notification may be approved by an employee’s supervisor. An employee
entitled to four or more weeks of vacation in a calendar year may arrange to take an
additional five days of that vacation in one day increments. Requests for these additional
five days must be made seven or more calendar days prior to the date requested and
must be approved by supervision. The decision to grant or not grant a one day vacation
by supervision shall not be subject to the grievance and arbitration procedure. The
Company reserves the right to limit the number of employees who can be off on a specific
day and may, but cannot be required to, grant a one day increment on a work day
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preceding or following a holiday or other vacation. Such one day increments must Be

utilized before an employee’s scheduled vacation in a particular year is exhausted.

() An employee’s vacation (full week) will start when the employee is released
from duty on his last regularly scheduled working day prior to the scheduled vacation, and
shall end at the start of his first regularly scheduled working day following the scheduled
vacation. However, prior to the beginning of his scheduled vacation, an employee may
indicate, in writing to his supervisor that he desires to be considered for work on what
would have been normal off days at the beginning or end of his scheduled vacation.

ARTICLE XIV - NATIONAL DEFENSE

Section 1. {(a) Employees who volunteer for or are drafted in the anmed services of
the United States, or are conscripted by the United States Govemment, shall retain all
rights and privileges under this Contract, including seniority standing and shall be entitled
to vacation pay due.

(b) The Company in recognition of service rendered to the Nation, agrees to
restore all employees to their former positions, except those dishonorably discharged, who
notify the Company within the time specified by applicable legislation of their desire to
retum to work. An employee who leaves the Service ill, injured or unable to work shall
retain all rights of his former job until he is able to work. An injured, weakened or partially
disabled employee shall be offered light duty, if he is physically able to perform such work.
All Company sponsored life and AD&D insurance coverage for employees starting an
approved military leave of absence will be continued for a period of up to six months with
the same cost sharing as before the leave began.

(c) The foregoing provisions shall apply only to employees who are eligible for
statutory re-employment rights.

ARTICLE XV — DEPARTMENT STEWARDS

The Union shall fumish the Company with a list of Department Stewards and this
list shall be kept current. It is further agreed that only regular employees of the Company
who are covered by this Contract shall be designated as Stewards.

ARTICLE XVI- RETIREMENT BENEFITS

Section 1. RETIREMENT INCOME PLAN: (a) Eligible employees represented by
the Union hired or rehired before January 1, 2017, will participate or continue to participate
in the existing Cinergy Corp. Union Employees’ Retirement income Plan (hereinafter called
the “Retirement Income Plan”) as amended and restated effective January 1, 2014 and
subsequently amended to make legally-required changes as required by appropriate
federal legislation and regulation goveming such plans or technical changes, under the
terms set forth in the “Amendment to A-71 Retirement Plan and HRA Conversion
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Agreement” dated June 2, 2016. Employees hired or rehired on or after January 1, 207" "'
will not be eligible to participate in the Retirement Income Plan.

(b) In consideration of the additional benefits incorporated in the Retirement
Income Plan, the parties to this Contract agree that the Company will not reduce the
benefits and the Union will not request any change in the Retirement Income Plan until the
expiration of the Contract in effect on May 15, 2021.

Section 2. RETIREMENT SAVINGS PLAN: (a) The Company agrees to establish
and maintain an employee savings plan, subject to the provisions of the appropriate
federal legisiation and regulation governing such plans, to be known as the “Duke Energy
Retirement Savings Plan”, hereinafter called the “Retirement Savings Plan.”

(b) The Retirement Savings Plan is described in the Company’s publication the
“Duke Energy Retirement Savings Plan”, Summary Plan Description and Prospectus.

(c) The Company hopes and expects to continue the Retirement Savings Plan
indefinitely but it must reserve the right to alter or amend it or merge it into any other
Savings Plan at any time. Any reduction or discontinuance of Company contributions
during the term of the Contract will be subject to collective bargaining. However, under no
circumstances shall any part of the corpus or income held by the Trustee of the Retirement
Savings Plan be recoverable by the Company or be used for or diverted to any pumoses
other than for the exclusive benefit of the employee participants or their beneficiaries as
provided in the Retirement Savings Plan.

ARTICLE XVII - INTERRUPTION OR PYRAMIDING BENEFITS

Section 1. (a) With the exception of shift differential premium, and a holiday
occurring during an employee’s vacation, it is agreed that under no circumstances shall
any Section of this Contract be interpreted to provide the pyramiding of a benefit or
premium payment to employees covered by this Contract. For example, no employee
may claim sick pay while receiving vacation pay or holiday pay while receiving sick pay.

(b) 1t is further agreed that there shall be no interruption in the payment of one
benefit in order that the employee may receive payment for another benefit, For example,
no employee may interrupt his vacation to begin sick leave or interrupt his sick leave to
include a holiday. The only exceptions to the provision are that an employee’s sick pay
may be interrupted to include vacation pay and that vacation pay may be interrupted to
include death in family pay as set forth in the Contract. In the event of a death of a refative
as defined in Article VIll, Section 18 occurs after the start of an employee’s vacation, any
compensable bereavement time off under the Contract would interrupt the vacation and
replace the unused planned vacation days. The rescheduling of the unused vacation days
interrupted by the death must be approved in advance by supervision and shall not impact
normal administration of vacation in one-day increments as provided in Article X!ll, Section

1().
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ARTICLE XViil - DURATION

Section 1. (a) The Contract shall become effective as of May 15, 2016, and all the
provisions thereof shall continue in full force and effect until May 15, 2021, and thereafter
for successive three year periods unless one of the parties hereto en or before the 60th
day next preceding any contract anniversary date shall notify the other party hereto, in
writing, of its desire to modify or terminate the same.

(b} Joint conferences between representatives of the Company and the Union
shall be promptly started following any of the above naotifications for the purpose of
reaching a mutually satisfactory agreement.

(c) On or before May 15, 2021, this Contract may be extended by mutual
agreement of the parties for a specific number of calendar days. If a tentative agreement
on the terms of a new Contract has been reached on or before May 15, thereafter the
Union shall have one-half of the specified number of days in which to submit the Contract
to its membership for ratification and in case of failure to ratify, in order that the Company
shall have the remaining one-half of the specified number of days as notice before a work

stoppage occurs.
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IN WITNESS WHEREOQF, the United Steel, Paper and Forestry, Rubber, Manufacturing,
Energy, Allied Industrial and Service Workers Intemnational Union (USW), AFL-CIO-CLC, on
behalf of Local Unions 12049 and 5541-06, and Duke Energy Chio, Inc. and Duke
Energy Kentucky, Inc., do hereby, by their duly authorized agents, in the premises, execute
and sign this 2016 — 2021 Contract in duplicate this 7th day of July 2016.

DUKE ENERGY CHIO, INC.
DUKE ENERGY KENTUCKY, INC.
Cincinnati, Ohlo

Human Resources Principa

UNITED STEELWORKERS (USW),
AFL-CIO-CLC

I - nuo«-g

Leo W. Gerard

- President
-

Stan Johnson 7 {

Seﬁetaryﬂ reasurer i
David McCall

Director, District 1

Raonnie Wardrup 7

Staff Representative

44 :
Dan Giday 7 =
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Thomas Conway

Fred Redmond
Vice dent — Human Affairs

David W, McLean
Sub 5 Director

2

Steve Bowermaster

» 7
Sleve Benkert

Gzﬁy Tutlle g
) “
Scott Newkirk 2
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Historical Documents Preserved
And Made A Part Of This Agreement

For Interpretation And Application

The index and marginal references in the Labor Agreement to documents in Appendix A
are intended only for convenience in administering the Labor Agreement. The index and
marginal references and Appendix A are not intended to list every document that could be
applicable to any factual situation arising under a given Article or Section of the Labor
Agreement. It is also not intended that each document referenced in an Article or Section
will be applicable to any or all factual situations covered by the referenced Article or
Section. No inferences, presumptions, or conclusions shall be drawn by the Company, the
Union, or any arbitrator from the indexing of, a marginal reference to, or failure to

reference any document listed in Appendix A,
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Appendix A
HISTORICAL DOCUMENTS PRESERVED AND MADE PART
OF THIS AGREEMENT FOR INTERPRETATION AND
APPLICATION INDEX BY CONTRACT CLAUSE
A-DOC # CLAUSE ISSUE DATE
A-41 Article [l, Section 1 Union Security — Company Neutrality 10/07/96
A-28 Article V, Section 1 Training Union on Job Evaluation Procedure 05/13/94
A-62 Article V, Section 2 Supervisory Upgrades 08/01/07
A-87 Article VI, Section 2(a) Seniority Departments 06/02/16
A-27 Article VI, Section 8 Notification to the Union of Posted Job Openings 05/13/94
A-61 Article VI, Section 3(b) Promotional Retraining 01/18/02
(10/07/96}
(05/13/94)
A-80 Article Vi, Section 3({c) Gas Operations Promotional Sequences and New 06/02/16
Paosition . (04/18/11)
A-4 Article Vil, Section 1 Continuity of Work and Overtime 07/05/79
A-8 Article VI, Section 1 Inspecting Mechanic Job Class — No Shift Rotation | 05/17/82
A-52 Article VII, Section 1 Work Hours 01/18/02
(10/07/96)
(05/13/94)
A-81 Article Vi, Section 1(b) Field Operations — Schedule Replacement 06/03/2011
Guidelines
A-88 Article Vi, Section 1(b) Work Hours Beyond Normal Scheduled Shift 06/02/16
A-89 Article VII, Section 1{g) _‘?mergency Work Outside of Ohio/Kentucky Service | 06/02/16
erritory
A-18 Article VII, Section 1(}) Scheduling Make-up Overtime 05/23/91
A-63 Article VH, Section 1(j) Overtime Guidelines —Field and Systems 06/02/16
Operations, Contractor Construction, Corrosion, (06/03/2011)
Gas Production and Measurement Center (06/14/07)
A-64 Article VII, Section 1{j) Service Delivery Overtime Guidelines 06/02/16
{(06/15/07)
A-60 Article VII, Section 1(m} | Call Out Pay 01/18/02
A-54 Article VI, Section 2 Voluntary Transfers Between Headquarters 086/02/16
(01/18/02)
(10/07/96)
(05/13/94)
A-82 Article VI, Section 2{f} MHome Site Reporting Guidelines 06/02/16
{06/03/2011)
A-13 Article Vill, Section 5 Company Monitor Contractor Safety 05/23/91
A-36 Article VIii, Section 5 Inspecting Mechanics - AMRP 06/03/2011
(10/07/96)
(05/13/94)
(05/23/91)
A-1 Article VIII, Section 8 Witness Pay for Criminal Cases 06/11/73
A-90 Article VI, Section 12 Welders Returning to C&M 08/02/16
A-5 Article VIII, Section 13 One-time Use of Sick Pay for Chemical Addiction 07/05/79
Rehab.
A-9 Article VI, Section 13 Employee Notification of Absence Expectations 05/24/85
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A-DOC # CLAUSE ISSUE DATE
- (05/18/76)
A-14 Article VIII, Section 14(a) | Company May Replace Health Care Plans 05/23/91
A-78 Aticle VIll, Section 14(a) | Health Care Security 06/03/2011
A-71 Articte VIII, Section 14(c} | Retirement Plan and HRA Cenversion Agreement 06/03/2011
' (08/01/07)
A-71 Article VIII, Section 14{c) ! Post Retirement Healthcare 06/03/2011
Amendment
A-76 Article VIII, Section 14(c} | Post-Retirement Medical Benefits 04/04/05
A-91 Anrticle VIII, Section 14(c) | 2016-2021 Post Retirement Healthcare Letter 06/02/16
A-92 Anrticle VIII, Section 14(¢c) | Amendment to A-71 “Retirement Plan and HRA 06/02/16
Conversion Agreement”
A-68 Article VIII, Section 15 $9,000.00 Paid-Up Post-Retirement Life Insurance | 08/01/07
Coverage
A-7 Article VIil, Section 17 Inclement Weather 07/05/79
A-65 Article VIII, Section 17 Inclement Weather — Service Delivery 08/01/07
A-40 Article VIil, Section 23 Participative Management Team Guidelines 10/07/96
‘ (05/13/94)
A-15 Article [X, Section 1 Personal Attorneys During Grievances and 05/23/91
Arbitrations
A-21 Article IX, Section 1 Timeliness of Grievance Procedure 05/13/94
A-10 Article XIl, Section 1 No Holiday Pay Eligibility for Unavailability 05/24/85
A-16 Article XI|, Section 1 Double Time Rate and Consecutive Holidays 05/23/91
A-17 Article Xill, Section 1 Holiday Occurs During Scheduled Vacation Petiod | 05/23/91
A-2 Misc. Customer Service Route Bidding 06/11/73
A-22 Misc. Family and Medical Leave Act 05/13/94
A-23 Misc. Construction Assistants — Duties and Pay Rate 05/13/94
(05/23/91)
A-25 Misc. Inspecting Mechanics To Not Cross Union [ocal 05/13/94
Areas
A-35 Misc. Mechanic Il 06/02/16
(10/07/986)
A-51 Misc. Downbidding to Entry-Level Jabs 06/02/16
{06/03/11)
(01/18/02)
(10/07/96)
(05/13/94)
(05/23/91)
A-855 Misc. Pay for Non-Industrial Medical Appointments 01/18/02
(10/07/96)
(05/13/94)
A-57 Misc. Paid Lunch Periods 01/18/02
(10/07/96)
(05/24/85)
A-58 Misc. Martin Luther King, Jr. Day 01/18/02
(10/07/96)
(05/13/94)
A-67 Misc. Union Employee Annual Incentive Program (UEIP) | 06/03/2011
(08/01/07)
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A-DOC # CLAUSE ISSUE DATE
A-67a Misc. Amendment to A-67 Letter Regarding the Union 06/02/16
Employee Annual incentive Program (UEIP)
A-69 Misc. Sabbatical Vacation Bank and Vacation Credit 08/01/07
’ Programs
A-70 Misc, Sale of Assets 06/03/2011
(08/01/07)
A-72 Misc. Discontinue Automatic Progression 08/01/07
A-73 Misc. Benefit Claims Disputes 04/04/05
A-75 Misc. Clothing Allowance 06/02/16
(06/03/2011)
04/04/05
A-77 Misc. Special Union Wide Lump Sum Opportunity 06/02/16
(06/03/2011)
A-83 Misc. Apprentice Mechanic Operator 1l 02/25/13
A-84 Misc, Separation of Gas and Electric Customer Premise 03/20/14
Work
A-85 Misc. Safety Shoe Policy 06/02/16
A-88 Misc. Global Positioning Satellite (GPS) Technology 06/02/16
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A-DOC # CLAUSE ISSUE DATE
A-1 Article VI, Section 8 Witness Pay for Criminal Cases 06/11/73
A-2 Misc. Customer Service Route Bidding 06/11/73
A-4 Article VII, Section 1 Continuity of Work and Overtime 07/05/79
A-5 Article VI, Section 13 One-time Use of Sick Pay for Chemical Addiction 07/05/79

Rehab,
A7 Article VIII, Section 17 Inclement Weather 07/05/79
A-8 Article VIi, Section 1 Inspecting Mechanic Job Class — No Shift Rotation | 05/17/82
A-9 Article VIll, Section 13 Employee Notification of Absence Expectations 05/24/85
(05/18/76)
A-10 Articte XIl, Section 1 No Holiday Pay Eligibility for Unavailabiiity 05/24/85
A-13 Article VIIl, Section 5 Company Monitor Contragtor Safety 05/23/91
A-14 Article VIIi, Section14{a) { Company May Replace Health Care Plans 05/23/91
A-18 Article 1X, Section 1 Personal Attorneys During Grievances and 05/23/91
Arbitrations
A-16 Article Xil, Section 1 Double Time Rate and Consecutive Holidays 05/23/91
A-17 Article XlIl, Section 1 Holiday Occurs During Scheduled Vacation Period | 05/23/91
A-18 Article VI, Section 1(j} Scheduling Make-up Overtime 05/23/91
A-21 Article IX, Section 1 Timeliness of Grievance Procedure 05/13/94
A-22 Misc. Family and Medical Leave Act 05/13/94
A-23 Misc. Construction Assistants ~ Duties and Pay Rate 05/13/94
(06/23/91)
A-25 Misc. Inspecting Mechanics To Not Cross Union Local 05/13/94
Areas
A-27 Article VI, Section 3 Notification to the Union of Posted Job Openings 05/13/94
A-28 Article V, Section 1 Training Union on Job Evaluation Procedure 05/13/94
A-35 Misc. Mechanic |}l 06/02/16
(10/07/96)
A-36 Article V1II, Section 5 Inspecting Mechanics - AMRP 06/03/2011
(10/07/96)
(05/13/94)
{05/23/91)
A-40 Article VIII, Section 23 Participative Management Team Guidelines 10/07/96
(05/13/94)
A-41 Article Il, Ssction 1 Union Security ~ Company Neutrality 10/07/96
A-51 Misc. Downbidding to Entry-Level Jobs 06/02/16
(06/03/11)
(01/18/02)
(10/07/986)
(05/13/94)
(05/23/91)
A-52 Article VI, Section 1 Work Hours 01/18/02
(10/07/96)
(05/13/84)
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A-DOC # CLAUSE ISSUE DATE
A-54 Article VIiI, Section 2 Voluntary Transfers Between Headquarters 06/02/16
(01/18/02)
(10/07/26)
(05/13/94)
A-55 Misc. Pay for Non-Industrial Medical Appointments 01/18/02
(10/07/96)
(05/13/94)
A-57 Misc. Paid Lunch Periods 01/18/02
(10/07/96)
(05/24/85)
A-58 Misc. Martin Luther King, Jr. Day 01/18/02
(10/07/96)
' (05/13/94)
A-60 Article VII, Section 1(m) | Call Out Pay 01/18/02
A-61 Article Vi, Section 3(b) Promotional Retraining 01/18/02
(10/07/96)
(05/13/94)
A-62 Article V, Section 2 Supervisory Upgrades 08/1/07
A-63 Article VI, Section 1(j) Overtime Guidelines —Field and Systems 06/02/16
Operations, Contractor Construction, Corrosion, (06/03/11)
Gas Production and Measurement Center (6/14/07)
A-64 Article VII, Section 1(j) Service Delivery Overtime Guidelines 06/02/16
{06/15/07) _
A-65 Article VIII, Section 17 Inclement Weather — Service Delivery 08/01/07
A-67 Misc. Union Employee Annual Incentive Program (UEIP) | 06/03/2011
(08/01/07)
A-67a Misc. Amendment to A-87 Letter Regarding the Union 06/02/16
Employee Annual Incentive Program (UEIP)
A-68 Article Viil, Section 15 $9,000.00 Paid-Up Post-Retirement Life Insurance | 08/01/07
Coverage
A-69 Misc. Sabbatical Vacation Bank and Vacation Credit 08/01/07
Programs
A-70 Misc. Sale of Assels 08/01/07
A-71 Article Vill, Section 14(c) | Retirement Plan and HRA Conversion Agreement 08/03/2011
{(08/01/07)
A-71 Article VIII, Section 14{c) | Post Retirement Healthcare 06/03/2011
Amendment
A-72 Misc. Discontinue Automatic Progression Q8/01/07
A-73 Misc. Benefit Claims Disputes 04/04/05
A-75 Misc. Clothing Allowance 06/02/16
(06/03/11)
(04/04/05)
A-76 Article VIII, Section 14(c) | Post-Retirement Medical Benefits 04/04/05
A-77 Misc. Special Union Wide Lump Sum Opportunity 06/02/16
(06/03/2011)
A-78 Article VIII, Section 14(a) | Health Care Security 06/03/2011
A-80 Article Vi, Section 3(c) Gas Operations Promotional Sequences and New 06/02/16
Position (04/18/11)
A-81 Article VII, Section 1(b) Field Operations — Schedule Replacement 06/03/2011
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A-DOC # CLAUSE ISSUE DATE

Guidelines

A-82 Article VIII, Section 2(f) Home Site Reporting Guidelines 06/02/16

(06/03/11)

A-83 Misc. Apprentice Mechanic Operator ill 02/25/13

A-84 Misc. Separation of Gas and Electric Customer Premise 03/20/14
Work

A-85 Misc. Safety Shoe Program 06/02/16

A-86 Misc. Global Positioning Satellite {GPS) Technology 06/02/16

A-87 Article VI, Section 2(a) Seniority Departments 06/02/16

A-88 Article VI, Section 1(b) Work Mours Beyond Normal Scheduled Shift 06/02/16

A-89 Article Vi, Section 1(g) Emergency Work Cutside of Ohio/Kentucky Service | 06/02/16
Territory

A-80 Article VII|, Section 12 Welders Returning to C&M 06/02/16

A-91 Article VIII, Section 14(c} | 2016-2021 Post Retirement Healthcare Letter 06/02/16

A-92 Article VIiI, Section 14{c) | Amendment to A-71 "Retirement Plan and HRA 06/02/16

Conversion Agreement”
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June 11, 237

Hee Wllian P, 2{ilingeley
Raprasenta tive .
Unitad Btealworkers of Amarica
3333 vine Streat, nNosn 311
Cinaglnnatl, Ohic 45320

n-u'r' Hr, Dillingalays

- turing the 1273 nagotiations the conmitteas of tha Compasy
and the Unlon discuesud tha ccng:ny'- poliecy concerning allowing an
enployss,vhio is subposnamd, to of £ work to tentify in s oourt
procesding vhich doas not directly Snvoles the Corpany.

Exployevos who are continually in contaot with the publio say
oconaionnlly witnass mots which could lead to criminal arvests or
obsexve parsonnl injury or propearty danages which could resule in
1itigation, In nmost instancos, tha actions obasurved by agployess
while within the scopo of timir eaploymant can he recorded through
writtan statawonta,; sffidavits, or in linmited situvationa, depositiocns,
such gathexing of factual information would not ordinarily involive
absance from work. :

in a very smill proportion of cases, érployece could be sube
poanaed to .tastify in court proossdings, In eriminal Iitigation the
govornmental body for whom an esploysc ia subpoannad may be unable to
maka tho employses entirsly wvhole for his lost earnisnge during the tire
‘of hia tantirony, fiowowr, in aivil Litigation, Lt ia not uncomwon
for the party vho causas the witness to bo supoanaad to twimburse the
witsiens for rusulting loet sarnings and sxpennes,

loyues Aza not encouraged £o go out of thair way ¢o make
theaxselvos aviilakle as vithesros to any incident whiéh could ulgi=
zataly be litigated, On the othexr hand, the Company does not want
to pannlise an anployes vho may bw called upon to taatify in the
vary unfrequant situstiens wvhanh he L8 not reirburced for tis expensss
and loss of regular pay by the party who subpoanned hir, Tha Company
will ovaluate such casos an an individual basis to detornine whother
such oivie rdndcd and Fesponpilile arplovecs should roceive their regu=
lar pay when thay are off work to tastify, -

Vary truly youre,

Arthure ft, Lhrischvender
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June 11, 3973

- Npe WiXliam P, Billinaaley
Representative )

Unitad Steelworkera cf America
1333 vine gtrest, foonm 111
Qincinuati, Ohlo 45220

Deax Mz, Billingsleys

During tha 1973 nepotiations the connittees of the Conpany
and tha Union discussed the pousibility of allowing Sexrviceman im
ths Customnr Barvide Baation of tha Gaa Operpsting Dopartwent to g
ehooae their routes on a ssniority basiw, : ' .

. Upon tha zocaptande of the 1973-7¢ Contract, the departmeat
wanaganent and a comitten of the Union will meat In an «fforg o '
. dzaw up guidelines for the Lmplomehitation of such a systems Providing
a mutuvally agradable sat of guidelines is resached, the Cowpany ia
willing to allow the assigmment of routes on the hasis of seniority
‘for & trial pericd of ons yunr, If thiz trial puriod proves satis~
factory to the Company, the prooedurs vill be cdntinued durimg tbe
term of the 192)<7¢ Contrack, .

Vary truly yours,

Arthur f, Ehraoschwander

ool !-. Hounts
W, Cgelaton -
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, THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATI, OHIO 43201

ArnrHum R.EHRANSCHWENDER

P dgpdptnl July 5, 1979

Mr, Thomas Spurlock

Btaff Representative

United Steelworkers of - America
3300 Central Parkway

- Cinelanatf, Ohlo 45225

Dear Mr. Spurlbck:

During the 1978 negotiutlons, representat!ve: of the Company and the Union
dxscuued the allocation of overtime assignments,

The Company intends that overtime shall continue to be assignéd In accordance
with the long and well-established procedures of equalization within classiffeations
at Individual divisions or headquarters, While the low employes on the overtime list
may not be called for a particular overtime ocecasion, the Company expects over- -
time to be relatively equalized over a period of time, Normally, it ls net important
to the. Company which person In a designeted classification performs an assignment

as Iong as the individua? Is qualified, While a specific individual with certain skills
may occasionally be necessary to perform a particular assignment, the occasions
where that I3 required are limited. It {3 also understandable that employees who
begin a particular overtime assignment may, for purposes of continuity, ﬁnish that
work, even If the completion occurs at another time.

In mlkmg overtime assignments, all employees must understand the Company's
needs. However, personal commitments of the employees Involved also warrant
serious consideratfon. Supervisors should attempt to avold overtime assignments to
individuals who have made previous personal commitments if others are readily
avallable. [t is understandable that [ndividuals and families develop appointments
and social obligations of Importance. Although employees have a responsibility to
be available for overtime assignments, supervisors should glve recognition, when
fensible, to employees' personal commitments. If operating needs require an
individual to break his personal appointment, the least the responsible supervisors
can do is to explaln the reasons for this infringement to the individual,

In those areas where overtime scheduling hes functioned most effectively,
supervisors and employees have ceveloped a mutual interest and pride in meeting
the operational needs of the Company while giving maximum recognition to the
personal interests of the employees. Supervisors attempt to notify employees of the
need for overtime as far in advance as possible. Employess [requently suggest
schedules or volunteer for planned assignments. Employees often trade ass:gnments

A-4




ATTACHMENT TS-7(f)
Page 45 of 153

with supervisors' permission. This type of cooperative effort can provide the basis

for a healthy and productive atmosphere in any headquarters. With such a cooperative
atmosphere, incldents of disciplinary action becauss an employes I3 excessively

absent from overtime assignments will be minimized.

It Is thought that this letter will clarify the Company's polley concerning
. overtime -assignments,

Yery ti-uly yours,

it 7 Cotol

Arthur R. Ehrnschwender =
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THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNATL,OHIO 43201

ARTHUR R.EHANSCHWENDER .
VIR SRACAOENT
ARMIKISTRATIVE SEMVICES . Jlﬂy 5, 1579

Mr, Thomas Spurlock

Staff Representative

United Steelworkers of Americs
3300 Central Parkway -
Cincinnati, Ohic 45225

Dear Mr. Spurlock:

During the 1979 negotiations, representatives of the Company and the
Union discussed the compensation policy for employees who undertake treat-
ment for alccholism,

While sick compensation has not previously been granted for the treat-
ment of alcoholie conditions, the Company will alter that arrangement when
an employee obtains treatinent at an appropriate detox!fication facility under
the direction of the Company Medicel Director or in eoordination with the
Medical Director and the employee's personal physicfan, Available sick pay
may hereafter be used for the first continuous absence when an employee
undertakes to correct an alcoholle problem ifirough an approved program. I

. the initfal rehabilitation effort at a treatment center is not successful, the
employee will not be granted additional avallable sick pay. .

The Company iz willing to extend this extra effort to help afflicted
employees and their families, to eliminate the burden imposed upon the fellow
employees, and to minimize Jost productivity and absentesism cauyed by
alcohollsm. An employee who &5 unwilling tc aceept the responsibility for his
own behavior or who refuses to participate in a necessary program will, &8 in
the past, jeopardize kis continued employment with the Company.

The Union Is encouraged to make the Company Medical Director aware
of individuals thought to have sleoholism problems. With suech assistance,
fellow employees may be given a chance for which they may be forever

grateful.
Very truly yours,

Gl ko

Arthur R, Ehenschwender

A-5
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THB CINCINNAT! GAS & ELECTRIC COMPANY

CINCINNATL,ORIO 48201

ANTHUR S.EH RNSCHWENPER
. THEAMENT -
i July 5, 1978

ADMNIETRATIVE BEAVICES

Mr, Thomas Spurlock

Stef{ Represantative "

United Steelworkers of America
" 8300 Central Parkway

Cincinpatl, Ohio 45223

Dear Mr. Spuriocks

Durlng the 1978 negotiations, representatives of the Company and the Union
attempted to elarify the inclement weather policy applicable to employees in the
Construction & Maintenance Division of the Gas Operating Department. As has
always been the case, any or all employees will be expscted to work without regard
to wenther conditions when it I35 necessary to protect life, property, or contiuity of

service, '

Employees will not be required to perform normal work when the headquarter's
thermometer reads five degrees or less, However, after considering the current and
anticipated weather conditions, orews will leave their headquarters and proceed to
*1  their assigned job sites. When the tamperature is six  degrees and rising and the
wind is calm or light, all crews-will begin working. If the temperature.is ten
degrees or less and the wind iy strong and gusty, the crews at the job sites will not
be required to perform normal wark. Whenever the temperature reaches 11 degrees,
employees will begin working regardless of wind conditlons. The Company wiil
make an effort to provide indoor dutles, conduct training or provide outdoor work
under protective conditions during inclement weather conditions for the remalning

individuals. .

During conditions of dry or light snow, employees will ba required to continue
to work unless storm conditions develop that are too severe to permit a job
assignment to bs completed safely. During conditions of drizzle or light rain
employees will be required to continue working unless the precipitation is great
enough to soak their clothes. During periods of 'moderate or heavy rain, crews will
be dispatched or assigned duties as stated above for cold weather conditions. Every
elfort will be made by the Area Supervisor to assign work at locations suitable to
exIsting weather conditions where an assignment may be safely performed. When a
crew arrives at a job site, the crew leader will evaluate the weather conditions.
Unless the weather conforms to the long established Compeny delinition of inclement

. {unmerciful, severe, harsh, tempestuous, rough, stormy, boisterous, or otherwise hard
to bear) the work will be performed as assigned. If weather conditions become
inclement according to the above delinitions at any time after work has been under
way, the crew leader may stop operations, seek shelter in Company equipment, and
communicate this fact to the Construction & Maintenance Dispateher. The crew's
supervisor will thereafter determine if the weather is inclement. In all cases the
supervisor's evaluation will prevail. The Gas Operating departmental management
will: eontinually counsel with supervisors in an effort to assure fairness and continuity

of jucdgment regarding inclement weather,
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With the exception of the newly established temperature minimums, the
mansgement In the Gas Operating Départment does not intend to amend the
administration of the inclement weather provisions. These procedures were.described
in the recent arbitration decision and eward resulting from a héaring on Jenuary 10,
1978 and were explained to employees at group meetings at the various headquarters
earijer this year. The past.administration clearly réfieclts that no employees have
been required to jecpardize their health or safety because of the requirement to
perform normal work during adversa weather conditions. In fact, statistical informa-
tion reflects that the proportion of total non-productive time attributed to inciement
weather inereased in recent years. The continued good judgment of crew leaders

"and cooperation with supervisory personnel will avoid future misunderstandings about

inclement wegther. .

Very truly yours,

Arthur R. Ehrnschwender
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CINCINNATI, IO AEROI

THE CINCINNATI GAS & ELECTRIC COMPANY

AWTHUR RLEHRNECHWENDER .
* SENIOR VIEE PAECBIGENT
May 17, 1982

Mr. Thomas Spurlock

Staff Representative

‘United Steelworkers of America
3300 Central Parkway
Cinecinnati, Ohio, 45225

Dear Mr. Spurlock:

Puring the 1982 negotiations, the committees for the Company and the Union
discussed the possibliity of Implementing a new bargaining unit job classification, As
& result of these discussions, the Company will agree to write a job description for a
new kb classification of Jnypecting Mechanie during the first year of the 1982-1985
Contract. This job clmsification will be evaluated in the normal manner but the

- meximum wage rate resulting from such evaluation will not be subject to arbitration.

‘ This new job classification will ultimately be responsible for performing the
inspecting duties currently being accomplithed by exempt employees. These exempt
employees will continue to accomplish the inspecting duties they are now performing,
When the Company determines that there iz a need for additional or- replacement

personnel to perform these inypecting duties, the new bargaining unit job: classification
will te posted and filled through the established bidding procedure.

Employees who will subsequently fill this job classification will not be permitted
to demote in accordante with the sgreement In my letter dated May 17, 1981.
Employees in this job clessificatlon nct take part in the Mechinic Operator shilt

rotation. :

It {3 understood that this proposal will satisfy the Union's request to the mutual
‘benefit of both parties, _ :

.+ VYery truly yours,
W72 N A i

Arthur R. Bhrnschwender
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| PHE CINCINNATI GAS & ELECTRIC COMPANY L
. i " CINCIMNATL, ONID 4BZ01

~

Roagar E. ByRics
VICE PREEIDENY
ADMINISTRATIVE SERVICER

May 24, 1985

Mr., Thomas Spurlock
Staff Representative ,
United Steelworkers of America
821 Ezzard Charles Drive

" Cincinnati, Ohio 45203

Dear Mr. Spurlock:

During the 1885 nepotiation meetings between the Company .and Local
Unions-12049 and 14214 the tommittees discussed Article VIII, Section 13(g) of
the Contract concerning the requirement that employees' notify the Company
thet they will be tardy or absent from woark.

} As discussed, the Company expects employess who will be late or absent
from work to notify the Company before the beginning of a scheduled shift to
indicate their contemplated absence from work. This notificetion by an
employee sllows supervigion sn opportunity to wake last minute scheduling.
adjustments with full knowledge sbout which employees will be absént and which
employees have been delayed in reporting to work. ' ‘

~The Company and the Union agreed that it is the employees' responsibility

to provide such advance notification about their work intentions. Furthermore,

* the Unfon assured the Company that it would encourage its members to so
notify the Company of their work intentions. Supervisors will counse] with’
those employees on an indlviduel basis who continuously report shisences after
the stsrt of & work schedule to determine the reasons that. such notification was
not glven earlier, Employees who disregard their obligetion to report their
sbsences from work prior o the beginning of their work schedule will continue

to stibject themselves to disciplinary action.

It is thought that this letter adequately describes the concern expressed
by the Company during these negotiations and will clerify the understending of
the parties concerning Article Vill, Section 13(g).

Very truly yours,

Robert E. Byrnes

ee: C. goyett%
L. Byrd, Jr. : -
. A-9
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THE CINCINNATI GAS & ELECTRIC COMPANY  Wifiateieiss

CINCINNATI, QDHID 48261

Ropenrt E. Branes
vicE PRTSIDENT
ADMINISTRATIVE gERVICES

Mey 24, 1985

Mr. Thomas Spurlock

Stafl Representative

United Steelworkers of America
821 Ezxard Charles Drive
Cincinnatf, Ohio 45303

Dear Mr. Spurlock:

During -the 1885 negotiatfons, the committees of the Company and Local
Unions 12049 and 14214 discussed the holiday pay eligibility requirements
contefned -in Article XII, Section 1(c).

As agreed, Mr. S. Smith's arbitretion case shell have no force and effect
_on determining the eligibility requirements for holidey pay for situations similar
to the circumstances in that case, such as s leave of sbsence or mihitary
ser\rioe. where it is positively known that an employee iz not availehle ts the
Compeny to perform work on a holiday. .

1t is thought that this letter adequately states the mccord reached between.
the parties &s to holidny pay eligibility,

Very truly yours,

MM;E’,W

Robert E. Byrnes

co: C. Goyette
L. Byrd, Jr.

A-10
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CG&E The Energy Service Company

The Cincinngll Gas & Electric’'Company Jahn P. Roos
P.O. Box 960 E.ncmnay, Ohig 4520 T-0960 Manager, Fersonne! Relations

May 23, 15891

Nr. Thomag Spurb:k

StaM R

.United shaelmkm of America
7162 Rnd.'lng' Road

Sufte 610 -

Cincdnneti, Ohin 45237

Dear Mr..Spurlosk:

During the 1991 negotiation meetings, the committees of the Company and
. the Union: discussed the work practices of contractars and employees.

Tmumnmdamtﬁuhmn&m net in.com with -
the safety standaids appiied to employees, espedanywh:‘]a wvarking zide by
=lde cn the samwé job. The Company has a continuing concern fior the safety
snd well being -af its amplnyees and i constantly momtm:!ng work areas,
conditions and: prpcedures. During these negotiation meetings, the Company .
assured the Undon that f#= supervision will strietly monitor the construcHon
practices of confractors in order to assure compliance with the appropriate
safaty rules and work hahﬂ:s

Safety on the job musl: be a continuous activity, not only for supervision
of the Company but for every employee. It is only through cooperation of
ourupbyeuﬂ:atWemahhmmumzinourmﬂngsaﬁetymd
The Company will continue to sixive to conduct its operations in a safe and
efficisnt manher.

These assurances by the Company should ansv:.ate the concerns o the
Union in this mad:er

Very truly yours,

P

John P. Rocs

co: J, Rearth
R. Zimmer
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'CG&E "The Energy Service Company

The Clncinnall Gas & Tiecirie Company : John ®. Roms
F'Q. Box 980 Cingcinnay, Otve 45201-0960 Marager. Pecsonne! Aetitons

May 23, 1591

Mr. Thomas Spudock

Btaff Representative

Dnited Steslworkers of America
7162 Reading Road

Suite 610
cincinnati, Ohio 45237

Dear Mr. Spurlsck:

During the 1991 negotiation meetings, represmmth;s of the Company and
-the Union discussed eliminating the need for management to confer with the
Dnion in the event that a health care provider is replaced by cother medical
coverage.

_During thess discussions, the Company and the Union ghared concel
over the astronomical increase in medichl costs that eccwrred in the past three
years. -As a resulk of these discussions concerning the elimination of artide
VIII, Seckion 14 (b) of the: Contrack; -the Union assured the..Company that i
would cooperate and objectively evalyate any health care carviers that .the
Company suggested as a substitute for ewisting health cave providers.

Tt 9 thought that this accord will be mutually beredisial o both partles.
) Very truly yours, ‘
:’J’é;hn B, Rooe

oot J. Dearth
R. Zimmer
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CG&E I The Energy Service Company:

The Cincinnat! Gus & Electelo Company Joka 0. Reox
P.0. Box 480 Cinemnat, Ohio 45201-0960 Manager. Pertannel Relahons

1.

May 23, 1991

Mr. Thomas Spuﬂock
. Stalf Re
. United Sbaelworkm of Ame:dm
7162 Reading Road

Suite 610
Cincinnatd, Ohic 45237
Dear Mr. Spurlock:

During the 1991 negotixtion neeting‘s"l:he commitiees of the Com and
the Unien disaussedtherepresem:aﬂoncfenphym by pmonalat:hn?::‘e{war
outside agencies during the grisvance and arbifration procedures. .

’ Asamu]tn:thesedismsdons,mepudasagrnedﬂlatthevnmnmthe
sale bargaining represem:aﬁ.veroril:s medbers and therefcre no outside
representation will be permitbad during such meetings. This in no way
resiricts the Umqn'sahﬂﬂ:ytohawanMeyreprmmtsownmterm
duxing the grisvance and arbitration pmum

It:sheﬁevedthathyprmd!nqinﬂmmannerthecpma ressed
* during thesg meetings have beaen aTleviated =P

Very tTuly }'ours., \

,ﬂ@«s

‘P. Roos

-
¢

co:  J. Dearth
R. Zimwmer
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CG&E .. The Energy Service Company

" Tha Clacinnall Gas & mm:ompl John B, Reos
P.0. Box 960 Cincrinal, Owo 45201-0950 . Mansger, Pecsonne! Relalions

", May 23, 1991

Mr. Thomas spuxieck

§ta?t Repressentative

United Sheelworkers of America
7162 Reading Rcad

Sulte 810

cincinnati, ohio 48237 -

Dear Mr. Sp\:u:‘lock

During the 1991 negotiation meetlnqs, rcpreserrmuv«s af the com and
the Union discussed - hdliday pay for employees who are required topawgk on
bath of two mnm:uwhoﬂdnys. .

As a mesulk of thesa discussions ﬂzepartiasagrudﬂutwhm emp]ayes
mkmmxdvehmmn&quousmi’mthehcm worked on the previcus day
hdl:lday all hours over eight (8) will be paid “at the douhbls time ratas. This

would only apply for hours warked on the.day aﬁer 'I‘hux]-:sgm:ing and the
Cenpany Yecognized hcliday of Christmas l.':ur

I is thought that this correspondence ,adequately deec:ibes the accord
reached by the parties concarning this subject. |

Very twll" yours,
Pl _
John P. ‘Roas

cc: J. Dearth
R. Zimmer
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CG&E .7 The Energy Service Company

Tiwe Clncinaatll Gas & Elaciric Campany , Jehn P, Heds
£.0. Box 360 Curcinnati. Ohuo 45201-45480 Manager, Personnet Realiong

May 23, 1991

Mr. Thoxas Spurlock

Staff Represerntative

Unibed Steelwarkers of Amez:im
7162 Reading Road

Suite 610

Cincinnati, Ohic 45237

Dear Mr. Spurlcck:

During the 1991 negokiadions, the committees of the Company and the
Union discussed enployees taking vacations which incude a Company

recognized hohday.

mmrwthecmpmyheﬂecﬁvel dﬁmenﬂydmthewark
fm, :H'.nustnaintam:ﬂ:sﬁght:h: nakethe ddm:nina'dm as to whether an
will receive efther eight howrs addiional pay or -cne -additional
vwd:innday when an employeé schedules a vacation which includes a heliday.
However, during these-m gs the Company agheed that empioyees can make
thelr preference Xnown to supervision as to whether they want to recelve
sither eight hours additions) pay o an add.iﬁnnal vacation day. The
supervisor will give consideration to the employee's request,

By proceeding in this manner i is thought that the Union's concern in
this ai:e::wmbcane\daud

Very truly yours,
John P. Ro’cs

oo J. Dearth
R. Zimmer
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CG&E I The Energy Service Company

The Clnclonail Gt & Elestric Company Jobs P, Aoes
RO, Box 960 Cincinaal, Ohea 45201 -0850 . Manager, Pmome! Flllltmns

Hay 23, 1951

A B e,

ve

Unfind Steclworkers of Anmerica
7162 Reading Road

Suits 610

Cincinnati, ohio 45237
Dear Mr. Spuriock:

During the 1991 negotiation nae:tings, represem:a'-.‘.ves of the Company and
the Union discuseed the scheduling of make-up owvertime as:lgnmm .

D\n:ing‘ these meetings, the Union voiced a concern regarding.the de‘layed.
grarting of make-up overtime assignments as & result of heavy periods of
regular overtime assignments.

The Company mustbemendejudgeast:thenmsﬁymrwerﬂm
work. However, the Company assured the Union that it wouldimake every
athampt ‘to scheduls wakeé-up overtime asgignments which are detarmined by
supervision to be appropriste at the earliest practicable time. ' Addikionally,
the Company agreed that enployees will bg. schodu’lud fior . make-up overtime
asaignments wﬂ!ﬂnsix(ﬂnonthsﬂromtlmdmmnudhysu n.

This commitment by the Company should address the oanms expressed .
by the Union during thege negotiations about make~up overtime. °

Very truly yours,

. B

chn P. ROOS

cg: J. Dearth
R. Zinner
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' DG&EMThe Energy Service Company

; The Cinclnnat! Gas & Electrc Company "~ ©
: P.0. Box 960 « Cincinnat, Ohlo 45201-0960

 May 13, 1994

Mr. Thomas Spurlock

Staff Representative

United Steelworkers of America
7162 Reading' Road, Suite 610
cincinnati, Ohioc 45237 %"

-

Dear Mr. Spurlocks:

_ During the 1994 negbtiation meetings, the committees for the
Company and the Union discussed the implementation of time limits
within the various steps of the grievance procedure,

The Company believes that the objective of the grievance
procedure, to mutually and equitaply resolve differences that may
arise in the administration and interpretation of the Agreement,
can be most favorably fulfilled without the imposition of mandatory

tima 1imits. '

However, as a result of these discussions, the company -did
J glve its assurance that it will strive to respond to all grievances
. as expeditiously as possibile.

It is understood that unavoidable delays by both parties may

occur for various legitimate reasone. Any such circumstances must

. necessarily be accommodated without prejudice to the position of
any party to the grievance.

It was also agreed'éhat if, in the future, the .Union believes
that grievances are not bding resolved in a timely manner, the
Company would be willing to meet with the Union in order to resolve

this lesue.

_ It is anticipated that, with this accord, the interval in
processing grievances will be reduced.

Very truly yours,

c ghopllae

: - Edward R. Schuette

co:  S. Newkirk
R. Zimmer
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CG&E M The Energy Service Company

M The Ciicinnad Gas & Electr: Company
) P.O. Box 960 « Cincinnsdl, Oblo 45201-0980

May 13, 1994

Mr, Thomas Spurlock

_8taff Representative .
United Steelworkers of America
27162 Reading Road

Suite 610

cincinnati, OH 45237

Dear Mr. Spurlock:

Dur;ng the 1994 negotiation meetings, the~parties discussed
the administration of the Family Msdical Leave Act (FMLA).

During the discussions, the Company assured the Union that its
administration of the FMLA does not reduce the employee benefits
provided for by the Contract. Furthermore, the Company assured the

. Union of its continued commitment to considering the particular
¥ circumstances -involved with individual employees, who may be
g experiencing hardship and whose ¢ircumstances may. warrant leave in

addition to the FMLA annual allotment.

It is believed that the above commitmesit ‘by the Company
allevxates the Union’s concerns in this matter.

Very truly yourz,2

Bdward R. suhuette

co: 5. Newkirk .
R. Zimmer
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CGAE M The Energy Service Company

t The Cinclnniat! Gas & Elecirio Company
’ _ ' P.0. Box 960 « Cincinnati, Ohlo 45201-0360

May 13, 1994

Mr. Thomas Spurlock

staff Representative

United Steelworkers of America
7162 Reading Reoad, Suite 610
Cincinnati, Ohio 45237 :

Dear Mr, Spurlock:

During the 1994 negotiation meetings, the committees for the
_Company and the Union discussed the revision of the Construction
Assistant job description.

¥

As discussed, the job description of the Construction
Assistant will be revised so that employees, who are assigned to
that job classification, may alsc be trained to perform other
duties commensurate with their skills and abilities, within their
nmedical limitations. However, employees in the constructien
‘Assistant dob classifications will not perform work of Job
classifications at higher wage levels than their previous job.

As stated during these negotiations, at some point in time, ag

) deternined by the Company, the number of Construction Assistants

may xreach a .saturation point. As discussed, we are rapidly

approaching that saturation point. If such a saturatien pdint is

reached, the Company will discontinue placing people in that job
classification. ' :

In addition, the Company assiured the Union that if problems
are detetted as a result of the administration of the Construction
Assistant job duties, the Company would be willing to meet with the
Union to discuss this issue at that time. Furthermore, as stated
during these negotiations, and in accordance with the oFfiginal
intent of the parties when ¢the Construction Assistant Job
classification was established, only employees with 15 ‘or: more
years of 'service will be red-circled when demoted to the
Construction Assistant job clagssification. Employees with less
than 15 years of service, when demoted to the Construction
Assistant job classification, will be placed at the maximum: wage
rate of that jeb. P

It is believed that this correspondence should alleviate the
concerns of the Union in this matter. :

Very truly yours -
2 Orllle

! Edward R. Schuette )

cc: S. Newkirk '

R. Zinmer . | ' A'23
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G&E M The Energy Service Compary

j The Cincinnatl Gaa & Electric Company

B0, Box 960 » Cincinnat, Ohlo 452010960
. May 13, 1994

Mr. Thomas Spurlock

staff Representative

United Steelworkers of America
7162 Reading Road, Suite 610
Ciricinnati, Ohio 45237

Dear Mr. Spurlock:

As discussed during the 1994 negotiation meetings, there are
presently 15 Inspacting Mechanics in Gas Operations. These
amployees are performing the followingy funotions: locating
facilities, preparing pernit drawings, inspecting exposed pipelines
on bridges, lnapecting pipelines and loeating and plotting gas
facilities as a regult of Ohio.House Bill 538. These Inspecting
Mechanics are located throughout cur gystem, but primarily at
Monfort Heights, Dana Avenue and Todhunter Road.

As discussed, during the term of the 1994-1997 Contract,
Inspecting Mechanics will be paid fifty-five cents (.55¢) abova the
maximum wage rate of their job classification.

j Inspecting Mechanics will alsoc protect facilities by their
. presence and direction of contractors working around gas
facilities. This Inspecting Mechanic job will not be submitted for
re-evaluation since the job description adequately dQefines the
. duties required in performing House Bill and system protection
work. There will be two (2) Inspectifg Mechanics performing Housa
Bill work. They are John Fagaly located at Pairfield and Mose
Barratt located at Dana. These two individuals will continue
performing this work. Mr. Fagaly will perform work only in the
Northern lccal and Mr. Barrett will perform work anywhere in Local
12049!'s service territory. At this time we do riot anticipate a
change of headquartars. The Company will train the remaining
Inspecting Mechanics to perform House Bill work. The numbar of
Inspecting Mechanics. performing House Bill work may increase or
decrease at any time due to work needs., The remaining incumbent
Inspecting Mechanics will be assigned to specific geographic areas
and duties for the purposes of work assignment. If the House Bill
work load decreases, the Inspecting Mechanics performing that work
will be assigned to perform any activity within <thelr 3job

description.

The Inspecting Mechanic will locate underground facilities for
contractors performing work for the Company. This
includes marking gas facilities for contractors installing and
replacing gas mains and services.

A-25




Inspecting Mechanics will be 'required to work in any
geographical area assigned, i.e., Kentucky, Indiana, oOhio, except
across Union Locals. Back-up Inspecting Mechanics will only be
used as determined by business needs.

. Future openings or replacements in the Inspecting Mechanics
Job classification when deemed necessary by the Company, will be
filled by qualified employeez from the Meohanic Operator T job
classification, in accordance with the contractual posting
proceduras, within Local 12049 or within Local 14214, Also, the
Company , resarves the right to determine the headquarters as to
whera the replacements or openings will be-filled, in Local 12049
or in Local 14214. ,

It- ié believed- that K this correspondencg addresses our

. discussion at the negotiations.
Very truly yours, 2

Edward R. Schuette

cec:  S. MNewkirk
R. 'Zimmer
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CG&E N The-Energy Service Company

£

The Cincinnati Gas & Elecldc Company”
P.0, Box §50 « Cincinnati, Dhio 45201-0960-

May 13, 1994

Hr. Thomas Spurlock
Staff Representative
United Steelworkers of America

7162 Reading Road

Suite 610
Cincinnati, Ohio 45237

Dear Mr. Spurlock:

During the 1994 negotiation neetings, the committees of the
Comipany and Local Unions 12049% and 14214 discuesad notification
to the bargaining unit of posted job openings, transfers and
reaszignments. , - .

.

As was agreed, during the. term of the 1994=1987 Contraot,

the results of posted job openings, transfers and reassignmente
will be forwarded to the Presidents of the Local Unions as soon
as practicable.

By proceeding in this manner it is thouqh-t that the Union’s
concern in this matter will be allaviated.

Very truly yours

‘ E_dward R. Schuette

cc: S. Newkirk
R. Zimmer

Page 63 of 153
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GG&E W The Energy Service Company

] The Cincinnall Gas & Electric Company
4 P.0. Box 860 + Cincinnall, Ohio 452010880

Hay 13, 1994

Mr. Thomas Spurlock

Staff Representative

United Steelworkers of America

7162 Reading Road .

Suite 610 -
Cincinnati, ohio 45237

Dear Mr. Spurlock: .

During the 1994 negotiations, representatives of the Company
and the Union discussed the possibilities of a training program for
the members of the Union job evaluation committee.

The .procedures for establishing, revising,.and evaluating dob
classifications is clearly set forth in Article Vv, Section 1 of the
current Contract. As indlcated, the Union' may submit written
comnents regarding the duties of a revisad job degoription to the.
Company’s evaluation ¢ommittee and may review the evaluation and
wage rate of any new or revised classification’ considered by the
Company’s committee. / .

-

At the negotiation meetings, -the Union expressed concern about
its understanding of the job evaluation process. To undérstand the
procedures, the company vwill agree to provide a training progranm
for wmembers of the Union committee who may be unfamiliar with' how
the job evaluation system works. In addition,  if the chairman of
the Union’s. classification committee periocdically requests
information concerning which factor points were changed when its
cgommittee is scheduled to meet with the Company’s committee to
review. the evaluation of 2 jobh, the Company official responsible
for the administration of the wage and salary program will provide
the designated Union representative with such information.

It is thought that proceeding as outlined ‘in this letter will

satisfy the Union’s request about training in. the job evaluation
procedure during the term of the 1994-1997 Contract.

D C l@r

Edward R. Schuette

cct: 8. Newkirk
R. Zimmer
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Walits

President

Local 12049

United Steelworkers

Eastern Avenue Headquarters

Re:  Mechanic ifl

Dear Gentlemen:

Reference is made to the discussion between the parties pertaining to changes to the Mechanic
Il job responsibilities, rate of pay and line of promotion.

As agreed, the specially negotiated wage rate for a Mechanic Hll job classification will be
revised. Effective January 1, 2015, any employee moving Into that job classification, will be
paid at the starting rate of $18.50 per hour. At Intervals of six months, if progress, measured by
demonstrated ability and performance, has been satisfactory, the employee will be eligible for a
$0.25 merit increase until reaching the maximum pay rate of $19.50 per hour.

In addition, all employees entering into a Mechanic lI} position on or after May 15, 2016, will be
employed with the understanding that they must be able to successfully promote to the Meter
Specialist I, Gas Systems Operations Mechanic Il, Gas Plant Operator il, Mechanic Operator Ii
or Service Mechanic B within the timeframes outlined within the qualifications of the respective
job descriptions. At a minimum, failure to qualify for this purpose would include situations where
two successive written examinations or two successive practical demonstrations were not
passed. Employees will be allowed a maximum time period of three months between the two
successive examinations and/or demonstrations. Employees will not be permitted to request
waiver of thelr rights to promotion.

The employment of any individual who does not successfully meet the requirements to promote

from a Mechanic I!f position to a Meter Specialist I, Gas Systems Operations Mechanic ll, Gas
Plant Operator il, Mechanic Operator Il or Service Mechanic B, will be terminated.

A-35

www.duka-gnargy.com



ATTACHMENT TS-7(f)
Page 66 of 153

Employees will be promoted on the first day of the pay period following successful completion of
the timeframes outlined in the respective job descriptions unless deemed not qualified or
sooner, as determined by the Company. If a promotion is delayed due to the Company, the
effective date of the promotion will be back dated to the first day of the pay period following
successful completion of the timeframes outlined in the respective job description. If a
promotion is delayed because an employee is deemed not qualified or has been unable to
successfully complete a promotional exam, the effective date of the promotion will be the first
day of the pay period following successful promotion.

Based on the foregoing, this letter supersedes any prior letters or agreements among the
parties relating to this matter including current sidebar letter A-35 (Mechanic 11l Pay Rate and

Work CG&E Wide).

It is thought that the above adequately describes the parties agreement on this matter.

Sincerely,

WQ'U"“’GW@

Lisa A. Gregory
Human Resources Principal

ce: G. Hebbeler
C.Lange
D. Smiley
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6509
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7013 Mechanic
. "
Mechanic 8562
Operator |
Welder |
7015 8596
Mechanic Welder ||
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Tool Repair
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7016
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Gas Operations Promotional Chart
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Inspecting
5415 7013 Mechanic
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Gas Plant
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Energy, o .
' Duke Energy
June 3, 2011 EMMBO ] 139 East Fourth St
) Cincinnati, OH 45202

513-287-3934

‘Mr. Steve Bowermaster

President

Local 5541-08

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steslworkers

Monfort Heights Headquarters

Re: Inspecting Mechanic Agreement - AMRP

Dear Gentlemen:

This letter documents our discussions and agreements related fo employees in the Inspecting
Mechanic classification and the impacts on work and this job that are expected to occur towards
the end of and after the Acceierated Main Replacement Program (AMRP), '

In the fall of 2000, the Company met with the leadership of each of the Duke afflliated local
unions to discuss the need to significantly increase the number of Inspecting Mechanics to
enhance the Inspection program for an Accelerated Main Replacement Program. During those
discussions, several items were agreed upon to successfully implement and complete the
Program. All items to date have been successfully implemented by both parties, This
document Is to memotialize those items necessary to wind down the Program and implement

post AMRP activities.

If it 18 necessary to “Roll Back™ any Inspecting Mechanics, that person wiil return to a Mechanic
Operator | (MOI) position at the district from which they were promoted. Rolt Backs will occur by
low classified Inspecting Mechanic seniority. If the district headquarters is no longer
maintained, the person will be assigned to the district that absorbed the territory of the
discontinued district. They are listed as follows:

Littte Miam| absorbed by Eastworks
Glendale absorbed by Monfort
Dana absorbed by Eastworks

19" Street absorbed by Erdanger
Florence absorbed by Erlanger

As discussed in 2000, during presentations and durng discussions with the successful
candidates, Inspecting Mechanics will maintain their current accrued seniority if a roll back to
the MOI position is necessary. n addition, Inspecting Mechanics would have their pay rediined
until the MOI wage rate increased to the point of surpassing the Inspecting Mechanic pay. At
that time, the person would receive a wage increase up to the max rate of pay for a MOI.

As part of the original agreements, Inspecting Mechariics were to maintain their CDL license. A
valid medical card is required to perform the MOI duties. Employees rolfing back under this

A-36
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Letter will be glven 6 months to obtain their medical card.  If employees cannot obtain their
medical cards in six months, the Company’s Job Adjustment arid Workplace Modification
Program (JAWM) will be triggered. The JAWM Program is a two-tiered program for the
Company to engage in an interactive diaiogue with employees who may require job adjustments
or workplace modifications due to a physical or mental heaith Issue that impacts an employee's

work.

Management will make every effort to project the resource needs for the following year and
avoid roll backs in the middle of the year. This wiil allow a smooth transition for the employee to
be placed on the shift scheduie. However, there may be those occasions when a roll back may
occur in the middle of the year. When this occurs, management will not rework the schedule
for the current year. Management will fill a vacancy in the shift schedule with the rolled back
emplioyee up to two fimes in that calendar year but, not two consecufive times. All other
vacancies will be filled using the established Schedule Replacement Guidelines. If there is
more than one rolfed back emplioyee in a district, they will alternate shift coverage until they
have exhausted their obiigation to work two scheduled vacancies for that calendar year. For
rolled back employees who scheduled their vacation in advance, the Company will foliow
existing guidelines for filling shift vacancies. After the Company schedules a rolled back
employee for a shift vacancy, the Company will not grant vacation for the employee's shift
during the vacancy the employee is scheduled to work.

If a temporary Inspecting Mechanic.is needed in the future, trained and qualified Mechanic
Operator ['s will be upgraded based on classified Mechanic Operator | seniority, The Company
will pay temporarily upgraded “rolled back inspectors” at the top of the Inspacting Mechanic pay
grade until the assignment is complete. After the temporary upgrade is over, the employee will
return to their pay rate prior to being upgraded. The employee also will be provided with any
‘promotional opportunities they would have received in the MOI position. If a Mechanic Operator
| is upgraded and he/she did not previously hold the classification of inspecting Mechanig,
normal temporary upgrade guidelines will apply (Article V, Section 2),

Employees who are scheduled for shift work during a temporary upgrade assignment lasting 30-
days or less will not be eligible for the upgrade and the next senior, qualified person will be
selected. If the temporary upgrade assignment will last 31-days or more, upon comptetion of
the scheduled shift, the most senior person will replace the more junior person on the upgrade
assignment. Employees must pass an inspecting test to be temporarily upgraded to an

Inspecting Mechanic role.

It is believed that the procedures outlined in this letter properly describe the agreement reached
between the parties conceming this issue.

Vary tru!y yours

LIsaA Gregory ( /

Director, Labor Relations
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ClnergrComp.

139 Eint Fouth Street

EO. Box 960

Cincinnati, OH 45201-0960

October 7, 1@96

Mr. Don Turner

Mr. Jamea Newport
United Steelworkers of America CINERCY.

1329 East Kemper Road
Building 400, Suite 4214
Cincinnati, Ohio 45246

Dear Gentlemen:

During the 1996 dmcusamns concerning work ﬂenbmty and employment
security, the Company and the Union discussed the continuation of participative

management teams.

-During these dmcussmns, the parties agreed that together we face a changing
regulatory ‘snvironment, aggressive compehtwe forcesa and rising customer

expectations,

To meet these challenges and to ensure both the Company and the Union’s
continued mutual success and eecurity, the parties commit to achieving maximum
customer, employea and_ shareholder productivity and quality of our work and 1ts

environment.

In making this commitment, the parties recognize a need for the Company,
the Union and all employees to support and strive for a more cooperative
atmosphere of increasing openness, trudl and mutual respect, where all employees
can fully utilize their creativity,.talents and initiative in a safe and fulfilling work

environment.

The parties agreed dunng these negotiations to continue the use of the
participative team process to further these goals. It is also agreed that the
following jointly developed guidelines wilt continue to be used for the participative

team process.

When any team is formed to address an issue, individuals should be told that
membership on the feam is voluntary. Persons selected should be respectad
by their co-workers. Before the team begins its work, members must be
informed that it is their responsibility to honor the collective bargaining

agreements.
A-40
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When forming a team to address non-contractual issues, team members
should be selected abjectively based on the issues and subjects to be
addreseed by the group.

When contractual issues arise after the start of the process, bargaining unit

‘leaders and the Employee Relations and Safety Department must be notified

as soon as it is apparvent that a confractual issue is involved. Team
membership should be reviewed to see if changes need to be made because of

_ the new contractual issue,

‘The Cormpany and the Union officers will select team members from their
respective units to develop recommendations concerning contractual issues.

The Employes Relations and Safety Department will be notified when a team’ -

is being formed in order to determine its level of involvement. Any
recommendations made by the teams that would cha.nge or modify the
collective bargaining contract will be subject to negotiations between the
partles .

These commitments made by both the Company and the Union will endble
both parties to be successful in our endeavor to reach our goals in. servmg our
customers, employees and shareholdars

Very truly yours, o
(o £ fillcs oy
Kenneth E, Williams

Manager
Employee Relations.

ec: R, Zimmer

S. Newkirk
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Qineygy Corp.
. 139 Exst Fourth Street
1O, Box 560
Cindnnat, OH 45201.0950

October 7, 1996

Mzr. Don Turner

Mr. James Newport

United Steslworkers of America ,

1329 East Kemper Road - | CINERGY,
Building 400, Suite 4214

Cincinnati, Ohio 45246
Dear Gentlemen:

Reference is made to our 1996 discugsions concerning employment security and
work flexibility. During these discussions the parties discussed the issue of Union
Recognition in a changing business environment to meet fui:ure competitiveness in our
industxy.

During’ the discussions, thé Company confirmed its commitment to re'cognize the

Union as the sole and exclusive ¢ollective hargaining agent for those employees who are

employed in jobs currently under its jurisdiction. The Company also assured the Union
of its ongoing commitment to honor any agreements it may enter into with the Union.
The parties also discussed the need for new and innovative ways to meet future
business needs in order to remain viable within a computitwo environment, These new
ways of conducting business may not only require significant changes within. the
current organization; but may also result in the Company’s expansion into other
business ventures. .

"During the discussions, the Company gave. assurance to the Union that in the
event of such future expansions of our business, should the Union attempt to represent’

or organize employees cutside of its current jurisdiction, the Company will not interfere
with such legitimate activity and will encourage a policy of neutrality among its
supervisory/managerial workforce, However, the Company must maintain its right to
respond to employee inguires in an honest and epen manner. -

Hopefully, as a result of the discussion on this subject, the Union’s concerns in
this area have been resolved.

Very truly yours,

Kenneth E. Williams
Maneger
Employee Relations
cc: R. Zimmer
S. Newkirk
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Downbidding to Entry-Level Jobs

Dear Gentlemen:

During the 2016 contract negotiations, representatives of the Company and United
Steelworkers and its Locals 12049 and 5541-06 (the “Union”) discussed the .
downbidding process and the desire to make starting level job opportunities available in
the various divisions of the Gas Operations and Setvice Delivery areas to qualified
employees who desire to change their type of work. This letter replaces the previous
letter of agreement titled “Downbidding to Entry-Level Jobs Second Amendment” which
was last revised December 23, 2013 and all earlier versions as well as the downbidding
process described in the “Disconnect Non-pay, Succession and Special Meter Reads
Agreement” letter dated May 14, 2003.

For the duration of the 2016 — 2021 Contract, the Company will permit any employee
with eight (8) or more years of service and classified as a Meter Specialist !, Mechanic
Operator ll, Gas Systems Operations Mechanic I, Gas Plant Operator il, Welder Il or
any higher job classification in these sequences, to submit their name for consideration
through the established bidding procedure when job openings occur within the
established rotation sequence in the Service Mechanic "B", Gas Systems Operations
Mechanic ill, or Gas Plant Operator Il job classifications. Additionally, any employee
with eight (8) or more years of service and classified as a Service Mechanic “B” or any
higher job classification in this sequence, to submit their name for consideration through

A-51

wWww.duke-anergy.com



ATTACHMENT TS-7(f)
Page 75 of 153

L3

the established bidding procedure when job openings occur within the estabiished
rotation sequence in the Gas Systems Operations Mechanic 11| or Gas Plant Operator il

job classification.

The Company will consider employee requests for a posted opening in the established
rotation sequence, on the basis of the system service within the seniority district. These
employees will be required to successfully complete the departmental training program,
and ali required tests, before they are re-classified as a Service Mechanic "B", Gas
Systems Operation Mechanic [l or Gas Plant Operator lil. Upon implementation of this
lefter in June, 2011, the Company filled the first posted eligible job from qualified
downbid applicants before considering applicants seeking to promote under the existing
promotional sequence within the seniority district. After that first posted job, the
Company has alternated between the downbid process and the promotional sequence
process to fill Service Mechanic “B”, Gas Systems Operations Mechanic Il or Gas Plant
Operator Il postings. Effective with postings filled after May 15, 2018, the selected
employees will have their classified seniority adjusted such that the downbids on the
posting will be the most senior ahead of those promoting.

In addition, the Company agreed to allow employees in Local 12049 with eight (8) or
more years of service and classified as a Mechanic Operator ll, Gas Systems
Operations Mechanic I, Gas Plant Operator Il, Welder 1l, Service Mechanic “B” or any
higher job classification in these sequences to downbid to the Meter Specialist Il job
classification through the downbidding procedure as described in this letter. When
eligible employees submit such downbids to the Meter Specialist 11! classification, the
Company will fill the position based on USW system service seniority within the seniority

district.
In all situations described in this letter, the following applies:

1. Employees who are accepted for the vacant position shall retain their
present salary until they successfully pass the test for the new position. At that
time, they will be demoted to the maximum wage rate of the job for which they
have been accepted. However, employees who demote in accordance with this
agreement with 15 or more years of service will have their wage rates red-circled.

2, If the acceptable candidates fail to qualify for the position, they will retum
to their original headquarters without loss of seniority.

3. While in training, the employees will retain the salary and job title of their
current position.
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4. The Company will post opportunities for the Service Mechanic B, Tool
Repair Specialist, Meter Specialist lll, or Gas Systems Operations Mechanic il
on the current rotation and will fill the first posting following the date of this Letter
with any downbids for Gas Plant Operator Il as described above. For the
second posting following the date of this Letter, the Company will use the
promotional sequence within the Gas Plant Operator Il classification, and will
alternate between the downbid process and the promotional sequence for future
postings per the current process within the other classifications menticned
above. If a posting is not filled by the designated sequence and/or there are no
downbids, the turn will be forfeited. @~ This will be tracked by each job
classification and each locali.

5. Prior to the first downbid opportunity as described above, management
will post a one-time opportunity for existing Premise Mechanics to promote to
Service Mechanic B. I[f eligible employees choose not to pursue this promotional
opportunity, the one-time opportunity will be forfeited. The Company reserves
the right to cancel any postings not filled under this Paragraph. This has been
completed but will remain in this letter for historical purposes.

It is acknowledged that the Company must maintain the right to limit the number of such
individuals in any job at any one time, in order to make centain that the promotional
sequence does not become blocked in any way.

It is anticipated that the procedures outlined in this letter properly describe the accord
reached between the parties concerning this issue, for the term of this Contract.

Very truly yours,
%) O{\ﬁiuama

Lisa A. Gregory
Human Resources Principal

cc:  Gary Hebbeler
Chuck Allen
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Clnergy Corp.
139 East Fourth Street
y P.Q. Box 960
January 18, 2002 Cincintatl, OH 452010960

Mr. Dave McLean
Mr. Eldon House :
United Steelworkers of America
13289 East Kernper Road
Building 400, Suite 4214 _
* Cincinnati, Ohio 45246 . CINERGY.
. CG&E
Re: Work Hours

Dear Genilemen:

During the 2002 — 2007 contract negotlations, représentatives of the Company
and United Steelworkers of America and its Lacals 12049 and 5541-06 (the *Union”)
discussed work hours of bargainitig unit employees in both local unions. This
correspondence cancels and supersedes correspondence from Messrs, Morgan arid
Randolph of June 4, 2001 to Messrs. McAlpin and Helsinger and the letter of October 7,
1996 from K. Williams to D. Turner on this subject.

Based on discussions for the 2002 — 2007 labor agreement, work schedules will
be implemented as follows.

Construction & Maintenance

Accept as specified below, the Construction & Maintenance Group will use both
the 4-day 10-hour schedule and the §-day 8-hour schedule. On or about May 1 of each
year, that work group will commence a 4-day 10-hour scheduls. It is befieved that
working the 4-10's during the prime construction season allows for the most efflcient
means to camyout that type of work. The-shorter' workweek and fewer trips to/from jobs
will lessen the envionmental impact from driving during summer months when
environmental issues are at a peak.: It will also save on fuel costs during the summer
season when the cost for fuel Is at a:maximum. "Additionaliy, the fact that schoot will be
out will tessen disruptions to setﬂng up job sites prior to 8:00 am. Employees, who
value the third off day each week, will continue to be ableto beneflt from that schadule
during the summer time season. The 4-10 work hours will remain from 7:00 a.m. until

5:00 p.m, at this time.

On or about November 1 of each year, the Construction & Maintenance
Group will be scheduled to work the S-day 8-hour schedule, with work hours of 7:00
a.m. to 3:00 p.m. For the reduced.amount of construction projects during the winter
months, the ;5-day 8-hour work schedule is more conducive for achieving the
maintenance type work that tends to be done during the colder months season.
Additionally, the shorter work day during the winter months will alfow for employees to
arrive at home at an eardier time each day to tend to personal business. Management
wili continuously monitor and evaluate the effectiveness of the 8-hour schedules
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“including the start time for work hours and maintains the right to Edjl.le the work hours
as deemed necessary to meet business needs.

For business needs, the new gas service inspecting group (spotters) will be an
exception to the seasonat schedule. Visual inspecting work must be accomplished on a
5-day 8-hour work schedule in order to meet the dally demands for those jobs, which
have to be carried out within two days of a request. The four-day workwéek has caused
the need to take employees from Construction & Maintenance to assist in performing
visua) inspécting work on a regulaf basis, thus impacting the number of employees
dedicated to constructlon and maintenance work on any one day.

Gas Production, Systems Operations and Corresion Control

For the same reasons discussed above, and for the need to provide support for
the "construction & maintenance crews, Gas Systems Operations employees’ work
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schédules will ba the same as [lsted for Construction & Maintenanca above and will also *

change on the referenced seasonal basis. The 5-8's schedule during the winter months

-allows for better coverags for cold weattier related system adjustments and the need to
implement the rotating shift during the winter season.

Contractor Construction Management

The Inspecting Mechanics will remain assigned to a 5-day 8-hour schedule year
. round. That work schedule maximizes our ability to provide inspecting services to the
confractor work force. The 5-8’s will enhance the availapility of the inspecting work
force at reduced overtime costs and at a minimum disruption fo the Construction &
"Maintenance Group.

Service Delivery, Meter Operations, Gas Measurement Center

Employees in "these work groups will continue to Work their current workl

schedules at this time, as long as business needs are being accomp!ished

It is believed that the worlc schedules as outlined above are a reflection of the
consideration given to the Unions input and employee comments while implementing
work schedules that will help improve the organization’s overall effectiveness. It must
be noted, however, that the Company must maintain its fdght to make other work
schedule adjustments-'ln the future to meet business needs.

Very truly you;s,

g @%
n E. Polle
General Manager
Labor Relations, Safety
And Disability Programs

cc. D, Helsinger
M. McAlpin




: 2 DUKE AT Dukehgrnarr
& sy, el

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Voluntary Transfers Between Headquarters

Dear Gentlemen:

This letter documents our discussions and agreements related to employees in the
same job classification being permitted to voluntarily transfer between headquarters.

As was agreed, employees will be permitted to submit transfer requests to be assigned
to another headquarters. On an annual basis, during the first week of August, a notice
will be posted advising those employees who wish to change headquarters to submit a
transfer request, in writing, to the Labor Relations Department. All such requests must
be submitted on or before August 31 of each year, These requests for transfer will be
evaluated in the same manner as cross bids for posted job openings. Reassignments
between headquarters will be made as soon as determined practical by Management
but no later than January 7th. The provisions of Articte Vi, Section 2 will govern the
classified seniority of all employees who are transferred. These reassignments are not
subject to the grievance and arbitration procedure. Once a reassignment between
headquarters is made, the transferred employee will assume the work assignments,
vehicle assignments and holiday and other schedules that were assigned to the
employee with whom the trade is made. Both employees must be actively employed at
the time of the move in order for the transfer to occur.

This procedure in no way alters the contractuaily provided right of the Company to
unilaterally effect transfers and reassignments and to effectively conduct its business.
Additionally, this procedure does not alter the long established practice of assigning
new employees in the starting level job, Mechanic Ill, to the various headquarters of

Gas Operations.
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It was also agreed that the provisions of Article VIlI, Section 2 will not apply to these
transfers. It must be understood that a transferred employee’s scheduled vacation may
have to be changed, if, during that period, the number of employees leaving on vacation
from an individual's new headquariers handicaps the operation of the depaitment.

It is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

Sincerely,

ma-duod\oud

Lisa A. Gregory
Human Resources Principal

cc:  Chuck Allen
Terri Barnes
Gary Hebbeler
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' Cinergy Co

139 East Foiprth Stzeat

RO. Box 260

Cin, i, OF 45201-0%60
January 18, 2002 cinnati, OH 45201

Mr. Dave MclLean

Mr. Eldon House

United Steefwarkers of America

1328 East Kemper Road .
Buiiding 400, Suite 4214

Cincinnati, Ohio 45246 _ C’ NE ‘g(gfv'

Re: Compensation for Non-industrial Medioal Appointrents

Dear Gentlernen:

During the 2002 — 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12048 and 5541-06 (the "Union")
discussed the compensation of employees performing limited duty work, while attending
necessary medical appointments during working hours for non-industrial iliness or

injury.

It was agreed that when such appointments cannot be made outside of the
normal working hours, employees will be paid sick pay for time away from the job for
veriflable appointments. However, such compensation will only be granted after an
employee has met the applicable sick pay waiting pericd for the same condition as
necessitates such follow-up. appointments.

[t was also agreed that eniployees will make every effort to schedule such
appointments during off duty hours. ' If this is not possible, such appointments should be
made either at the beginning or at the end of their shifts. In addition, it was agreed that
employees would only be eligible to receive sick pay for ime lost to these appointments
if they present verification that they attended them,

It js believed that this adequately describes the accord reached above for the .
2002 — 2007 Contract regarding sick pay for doctor visits during normal working hours.

Very truly yours,

 heny

John E. Polley

General Manager

Labor Relations, Safety
And Disability Programs

cc:  D. Helsinger
M. McAipin
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Clnergy Corp.
139 East Fourth Street

January 18, 2002 P.Q. Box 960
. . Cincinnati, OH 45201-0960

Mr. Dave Mclean

Nr. Eldon House

United Steelworkers of America
1328 E. Keruper Road

Building 400, Suite 4214

Cincinnati, Ohio 45246 ) C’" ERCY.
Re:  Paid Lunch Periods CG&E

Dear Gent[emen:

During the 2002 ~ 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12049 and 5541-06 (the “Union”)
discussed the continuation of the pald lunch periods for bargaining unit employees. -

The Company and Union agreed that the paid lunch.periods would continue at
this time. The Company, however, expressed concern about increased costs and foss
of productivity that could result from employees not camying out the “eat on the run"
concept as it was-intended. .

. During the dlscussions, it was agreed that the “eat on the run” concept was the
basis upon which the parties agreed fo implement the paid lunch periods in 1995, Under
that concept, it is expected that employees should have their lunch provisions available
prior fo leaving the headquarters each working day. When necessary, stopping during
the working day to purchase [unch is pemmissible, but must occur only in fransit betweén
job sites and the time spent doing so should be held to a minimum, Lunch is to be
consumed at or befween Job sites during the working day In an approximate 15-minute
time penod .

As a result of the discussidns, the Company committed to re-emphasizing with
the work force the above expactations of employees. In tum, the Union agreed it would
reinforce with employees the imiportance of obtaining lunch before leaving the work
headquarters in order to maximize pnoductlvity during the working day.

The Company agreed to dtscuss with the Union issues pertaining to the paid
funch periods on a quarterly basis in an attempt to identify and resolve any problems
associated with this practtce :

Itis beligved that the above adequately describes the agreement reached during
the discussions on the subject of Iunch periods.

Very truly yours,

£,

John E. Poltey
General Manager
Labor Relations, Safety
And Disability Programs
cc:  D. Helsinger A"57
M. McAlpin
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739 ot Fousth Stceet
R R.C. Box 560

January 18, 2062 A ‘ Cincinnati, OH 45201-0960
Mr. Dave McLean
r. Eldon House ,
United Steelworkers of America
1329 East Kemper Road .
Building 400, Stite 4214 CINERCY.

Cincinnati, Ohio 45246 : CG&E
Re: Mariin Luther King, Jr. Day .
Dear Gentflemen:

‘During the 2002 - 2007 contract negotiations, representatives of the Company
and United Steelworkers of America and its Locals 12049 and 5541-06 (the “Union”)
-discussed the Union's propasal to add Mariin Luther King, Jr. Day as a holiday.

As was agreed during these mestings, an additional holiday will not be added.
As z result of the discussions at these meetings, however, it was agreed that the
Company would give consideration {o allowing as many employees as pracilcable to
take their personal day off with pay on Martin Luther.King, Jr. Day, during the term of
the 2002 — 2007 Contract. All requests for a personal day must be made by employees
at {east 7 days prior to this date. In the event that more employees request a personal
day on that dite than the Department can permit off, system service will be utilized in
determining which employees at a specific work location will be granted the time off
from work. 1t was further agreed that the number of personnel fo be permitted off an
that day will be determined by the department so as to insure safe and efficient
operations. :

By proceeding in this manner it is thought that the concems of the Union in this
area will be met. - -

Very truly yours,

Qe iy

General Manager
Labor Relations, Safety
And Disability Programs

cc: D, Helsinger
M. McAlpin
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Cmergy D,

139 East Forrth Street

E.O, Box 960

Cincinnati, OH €5201-0960

" January 18, 2002

Mr. Dave MclLean

. Eldon House ’ .
United Steelworkers of America C'NERGY-
1329 East Kemper Road ' CG&E

Building 400, Suite 4214
Cincinnati, Ohlo 45246

il

Re: Call Qut Pay

Dear Gentlemen;

During the 2002 — 2007 contract negotiations, representativés of the Company and
United Steslworkers of America and its Locals 12049 and 5541-06 (the "Union*) discussed the
issue of multiple call outs within one four-hour period.

An empioyee who Is called out for an overlime assignment will receive four hours' pay at
{he appropriate overfime rate. However, the Company clarifled with the Union that employees
called out more than one time within the same four-hour time period are not entiled to the
payment of a second four-hour callout minimum. In those instances employees are paid
additional overtime for any overtime worked eyond the initial four-hour period.

In most cases, if employees complete the overtime assignment within the four-hour -
period the Company wili continue to release employess to return home rather than requiring
them fo remain at\the headquarters for the entire four-hour period. However, employees are
expected to remain available for the remainder of the four-hour period for additional
assignments. If they are called out again during the initlal four-hour period, it will be considered
a continuation of the initial overtime assignment.

Very fruly yours,

: 2.%,
n E. Polley

_ General Manager
Labor Relations, Safety
And Disability Programs

cc:  D. Helsinger
M. McAlpin
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Cinergy Corp.

139 Bast Poﬁth Street

PO. Box 560

Cincinnati, OH 45201-0960

January 18, 2002

Mr. Dave Mclean
Mr. Eldon House

United Steaiworkers of America
1329 East Kemper Road : CINERGY.
Building 400, Suite 4214 . CGRE

Cincinnati, Ohio 45246
Re: Promotional Relraining
“Dear Gentlemen:

During the 2002 — 2007 contract negotiations; representatives of the Company and United
Steelworkers of America and its Locals 12049 and 5541-06 (the “Unlon”) discussed the guidelines
for promotional retraining of employees within the bargaining unit.

As agreed, an employee who does not pass a promotional examination shail be given the
opportunity to meet with a trainer, on his or her own time, for remedial tratning.

In addition, for the term of the 2002 — 2007 Contract, the Safely and. Technical Training
area of the Regulated Business Unit will provide a one-fime retraining opportunity, upon the
employee’s request, if a minimum of 12 months has transpired since the first re-test or 15 months
from the original test. There must be an avaliable posted opening and a scheduled training class.
Travel pay will be provided as specified within the Contract.

Retesting will cover all of the material in the training program. Promotions will then
become effective, after successful compietion of the test, in accordance with the curmrent posted
job opening.

It is believed that this comrespondence adequately describes the accord reached by the
parties conceming this subject.

Very truly yours

John E. Polley 8

General Manager
Labor Relations, Safety
And Disability Programs
cc: D, Heisinger
M. McAlpin
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. DUKE ENERGY CORPORATION
P Duke \ 139 East Fourth St.-
& Energy: PO Box 960
Cincianafl, OH 45201-0560

August 1, 2007

Mr. Dave Mclean

Sub District 5 Director

Mr. Tim Bray

Staff Representafive

United Stegiworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45248

. RE: Superyisory Upgrades
Dear Gentlemen:

Duriirg the 2007 contract negotiations, representatives of the Company and the USW and
Its Locals 12048 and 5541-08 (the "Union") discussed the Unionr's concerns relative to the
use of bargaining unit employees to fill in as temporary supervisors during non-core hours,

The Union stated that, under nortnal conditions on the day shift, certain issues are created
when employees from the bargaining unit are put in the position of performing supervisory
duties. However, the Union expressed even greater concem over the potential for more
setious issues if employees are upgraded and placed in a temporary supervisor role during
nen-core hours, such as the night shift, when no other management resources are available

on the premises,

Based on the Union’s concerns, the Company stated its intent to avoid, when possible,
using employees in the temporary supervisor role under circumstances where no other
management resources are readily available. While management must maintain its right to |
assign work as needed, when making temporary supervisory assignments in the future,
consideration will be given to the scope of dufies assigned during non-core hours if other
management resources are not available,

Very truly yours,

J . Alvaro
Mdnaging Director
{ abor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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Overtime Guidelines - Fleld and Systems Operations, Contractor

Construction, Corrosion, Gas Production and the
Measurement Center, USW’s 12049 & 5541-06

1. When overtime occurs within a job classification, the Company
agrees to maintain a system of selecting the employees within the
job classification, in a sincere effort to equalize overtime work. The
Company will make a documented attempt to contact the available
low overtime employee by telephone, as indicated by the overtime
list, to offer the overtime work. Each employee is responsible for
providing supervision with a single telephone number (land line or
cell) for the Company to use when making the calls.

2. Overtime Headquarters:

T —

Monfort Heights Eranger '4Queensgate

|Todhunter Valley View !

Erlanger Gas Plant ([Eastern Avenue '
L

3. Each Headquarters will maintain a separate overtime list for the
assigned personnel. Accumulated overtime shall consist of ali
overtime, casual, scheduled, call out and waived.

4. Crew Leaders (MOI, GPOI, GSOI and MSOI) and Helpers will be
shown on one overtime list. Once a Crew Leader has been
acquired, based on low overtime, then management will foilow the
low overtime order to contact and acquire the appropriate low
overtime person to complete the task at hand.

5. All overtime listings revert to zero (0) hours during the first pay
period of each year, and shall be accumulated on an annual basis.

6. At the first of each year, employees will be placed in the order of
their seniority by job classification on one list. Other groups such as
Welders, Inspecting Mechanics, etc. will be on separate list.

a. The classified seniority standing of MOI's, MOIl's,
MOill's, etc. (from highest classification to lowest
classification) will be used to place the employees in order of
call-out priority, most senior first.
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b. The new overtime list will be posted on Wednesday of
the first full week of the year, and each Wednesday
thereafter recording the overtime worked or waived the
previous week. -

7. Employees will not be contacted to work overtime (scheduied or
call-out) when they are on one (1) or more weeks’ vacation, off due
to illness, voluntary, or death in the family. Employees on less
than one week vacation and/or personal days will be eligible for
call-out on the day(s) they are off at the end of the regular shift,
Employees taking a week or more of vacation must notify their
immediate supervisor in writing prior to that start of vacation of their
desire to work scheduled overtime during the vacation week.

8. When calling out a crew or a single employee, the existing low
overtime list shall be used. A sincere effort will be made to follow
the overtime list in order, however, in emergency situations, as
determined by the Supervisor, only the first five (5) employees will
be called before choosing someone. Any employee that
supervision makes the documented attempt to reach by phons, or
those who are contacted and turn down the overtime assignment,
shall be waived the amount of overtime worked by the employee
that replaces him or her. [f no employee agrees to work the
required overtime, the lowest qualified employee on the overtime
list will be required to work. [f, for some reason, no attempt is
made to contact the low overtime person for a particular overtime
assignment, that employee shall be provided the appropriate
amount of make-up overtime.

Employees who do not wish to be considered for overtime
opportunities may submit to their supervisor a written waiver to that
effect. Under normal circumstances no effort will be made to call
those employees and they shall be waived the appropriate amount
of overtime in each instance attempts to contact them would
otherwise have occurred. However, such a waiver In no way limits
management’s right to require the employee to report for overtime
when circumstances are deemed necessary by supervision. Nor
does the waiver provide the employee the right to refuse to report
when required.  In addition, management may limit the number of
employees who can submit waivers at a headquarters if its
business needs are impeded. Except as stated above, employees
who submit a waiver will not be called for overtime opportunities for
the remainder of the calendar year in which the waiver has been
submitted. Employees must submit a new waiver at the beginning
of each calendar year to be removed from the overtime call out list.



June 2, 2016

9.

~

Employees, who are working overtime, may be required to respond
to emergency situations in other headquarters. However, in the
case where a crew works in excess of four hours of overtime in the
other headquarter arga, the Company shall provide make-up
overtime in the appropriate amount to the employee(s) within that
area who was low on the overtime fist,

The make-up overtime shall be the amount of time worked in the
other headquarter area. The four hour period commences at the
time the crew is dispatched to the other headquarter area.

This language applies only to shift work and cail-outs and does not
apply to casual overtime.

10.Up to four hours per day of casual overtime may be worked by

11.

employees represented by USW 12049 working in other
headquarters within the 12049 local territory.

In addition, up to four hours per day of casual overtime may be
worked by employees represented by USW 12049 and 5541-08
working within the Gas Service area regardless of Union
boundaries. Management will use the least senior available
employees, represented by USW 5541-08, in USW 12049's local
territory, when practical. The arrangement provided for in this
paragraph will be reviewed on a semi-annual basis. If any party
elects to withdraw for just cause from this four hour casual overtime
arrangement, a six-month written notice will be provided, by the
party withdrawing, to the remaining parties that have agreed to this
arrangement. Six months following written notice, the parties will
revert back to the two hour casual overtime agreement, for the term
the Contract.

If the need to work casual overtime becomes known before the
end of the shift, the Supervisor is not required to ask the low
overtime person.

Supervisor discretion and consideration of overtime will be used in
the assignment.

12.Employees transferred from one headquarters to another, as a

permanent assignment, will be assigned at the average overtime
for that classification.

Temporary Reassignments: Overtime will be posted and worked at
the temporary headquarters (the employee’s actual overtime hours
should travel with them.)

ATTACHMENT TS-7(f)
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13.When posting for volunteers for scheduled overtime, all employees
shall be charged for overtime waived.

14.Any employee voluntarily transferring from one seniority district to
another district will be placed at one (1} hour more than the highest
overtime in that classification at the new location. If the employee
is forced to the new district, they will be averaged as in #11 above.

15.When scheduled or call-out overtime is needed, management will
follow the low overtime order to contact and acquire the appropriate
low overtime person to complete the task at hand.

16.Newly hired employees will not be eligible for call-outs or the
schedule until they have ‘worked for six (6) months after they have
been trained, tested and fully qualified. After their release from
training, they will be permitted to work their first off day when alf
other qualified employees have been given an opportunity. They
are permitted to work casual overtime during the six month period.

17.1f overtime is required to fill a shift vacancy or to add additionai
personnel the overtime list shall be used.

18. When planned overtime occurs employees will need to comply with
current D.O.T requirements for hours of rest between shifts in order

to be eligible

19. When scheduled or call-out overtime for welders is required, the
following procedure will be used. The Northern local welder
overtime list should be used for the northern area. The Kentucky
overtime list should be used for Kentucky. The Central overtime list
should be used for the central area. Central area will backup the
north and south, and vise versa.
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SERVICE DELIVERY
USW OVERTIME GUIDELINES
June 2, 2016

Gas Operations Work Management Support is the primary resource for maintaining,
logging, tracking, obtaining, and reporting Gas Service Delivery Worker overtime.
Occasionally, the Gas Operations Field Services Supervisor will request personnel to work
overtime. When this occurs, it is the Gas Operations Field Services Supervisor's
responsibility to forward the required information; i.e., personnel who will work the
overtime, personnel who waived the overtime, etc, to Gas Operations Work Management

Support.

Each Work Area (North, South, and Central) will have a separate, single overtime list
containing the names of the Workers in low overtime order (lowest being first on the list),
the call-out contact telephone number provided by the employee, and associated prior
week and year-to-date accumulated overtime hours. Ail overtime listings revert to zero (0)
hours during the first pay period of each year, and shall be accumulated on an annual

basis.

All overtime worked and waived, with the exception of overtime hours worked by
employees normally scheduled to work on holidays, will be accumulated and reported on
the overtime list(s) on a weekly basis (Wednesday of each week). Qvertime hours worked
will be determined from the prior week's time reporting data. Overtime hours waived will
be determined from annotations on the previous week’s overtime report. Employees who
are informed of their need to work an overtime assignment will be charged waived
overtime for instances when they are contacted in person (or in person by phone), or by a
system generated message (ARCOS) and are allowed to waive the overtime assignment.
The number of compensated hours earned by the individual(s) who accepted that overtime
assignment will determine the number of hours waived. If one individual is required to
work an overtime assignment, the number of hours waived will be equail to the hours
worked during that individual assignment. If more than one individual is required to work
an overtime assignment, the number of hours waived will be equal to the average number
of hours between the highest individual’s and lowest individual's number of hours worked
during that overtime assignment. (Example: Five employees are required to work an
overtime assignment with employee A working 9.0 hours, employee B working 7.0 hours,
employees C & D working 4.0 hours and employee E working 2.0 hours; the waived
overtime would be calculated: 9 hours + 2 hours = 11 hours / 2 = 5.5 hours). Tenths of a
hour will be rolled-up to the nearest 5/10 of an hour. Waived hours will be included in the
accumulated overtime hours listed for those employees who waived the particular overtime

assignment.

All overtime, worked and waived, will be accumulated on an hour per hour basis. Hours of
compensated overtime plus hours of waived overtime will be combined and will reflect the
total overtime hours for each employee on the overtime listing(s).
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When it is determined that additional personnel are needed to work overtime for routine
work, employees in the work area (North, South, or Central) where the overtime is needed
will be offered the opportunity to work the overtime, beginning with the lowest overtime,
qualified, available employee and continuing down the list, in low overtime order, until the
required number of employees are obtained. Please note that if the overtime is necessary
to fill a shift vacated due to illness or other unplanned absence of an employee, the back
filling of that shift will be offered to USW personnel within the work area of the vacated
shift. For example, the USW employee who is assigned to cover the City area on 2™ shift
calls in sick and the Dispatcher determines that the work load is sufficiently heavy enough
to warrant filling that vacancy. In this case, the overtime to fill this vacancy must come
from within the USW personnel in the Central work area.

When it is determined that additional personnel are needed to work overtime for gas
trouble, only employees in the work area (North, South, or Central) who are qualified to
work that type of gas trouble will be offered the opportunity to work the overtime. The
overtime will be offered in low overtime order, until the required number of employees is

obtained.

If the Dispatcher or other person contacting employees to work overtime is unable to
obtain the required number of employees after going through the entire overtime list for
that Work Area (North, South, or Central), employees in the next logical geographic work
area will be offered the overtime, in low overtime order, until the required number of
employees is obtained, based on the following chart: .

a) Overtime list in North exhausted; contact employees in Central, then South.
b) Overtime list in South exhausted, contact employeses in Central, then North.
c) Overtime list in Central exhausted; contact employees in South, then North.

Qualified, available empioyees may work or be waived overtime seven days per week., A
sincere effort will be made, however, to avoid working an employee more than 16 hours on
any given day. As agreed with the USW, a sincere effort will also be made to avoid
working any USW employee “back-to-back” 16-hour days.

if it is determined by management that the need exists for all employees at a headquarters
to work a day of overtime in a particular week, all employees at that headquarters will be
provided the opportunity to work on their first scheduled day off.

Empioyees who may be absent from work for extended periods of time will have no
adjustment made to their hours on the overtime listing. The only exception to this would
be if the employee’s absence occurred during the beginning of the year, when the uniform
reduction in overtime hours shown for all employees would occur,

With the implementation of the Mobile Work Management System (MWMS)/Service Suite
and Home Based Reporting in each Work Area, additional “start-of-shift” and “end-of-shift”
overtime guidelines are necessary. Employees who are contacted prior to the start of, or
after their shift has ended, for communication purposes only will be compensated as

follows:
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a) If they have not yet left home, or are traveling toward their geo-grid prior to the s‘i ﬁOffI 53
their shift and are contacted momentarily by supervision, but are not required to begin
working at that time, overtime pay at the appropriate rate for the amount of time such
contact is made will be paid. This amount of time will also be added to the employees

“worked overtime” accumuiation for that day.

b) Employees who are on their way home and are contacted after their nomal shift has
ended for communication purposes only, but are not required to resume working will
receive overtime pay at the appropriate rate for the amount of time such contact is
made. This amount of time will also be added to the employees “worked overtime”

accumulation for that day.

¢) Employees who are contacted by supervision and given a job assignment within fifteen
minutes of their scheduled start time will be paid overtime at the appropriate rate for the
amount of time preceding their start of shift. Employees contacted by supervision and
given a job assignment prior to fifteen minutes before the start of their scheduled shift

will be paid overtime at the appropriate call-out rate.

d) Employees who are contacted by supervision and given a job assignment after they
have confirmed their 10-7 with the dispatch office and after the end of their scheduled
shift will be paid overtime at the appropriate call-out rate.

12) Overtime hours worked for “call-out” overtime for employees who home Base Report will
be considered the total hours (minimum of 4 hours) elapsed from the time the employee
leaves his or her home until his or her return home from that assignment when those hours

are not contiguous with their normally scheduled shift

gD
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Date
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b -2—/b
Steve Bowermaster Date
President, USW Local 5541--06
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President, USW Local 12049

Union:
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. DUKE ENERGY CORPORATION
Duke 139 East Fourth St

Energy. 0 Box 960 _
) Cincinnati, Of 45201-0960

August 1, 2007

Mr. Dave McLean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45248

RE: Inclement Weather — Service Delivery

Dear Gentlemen:

During the 2007 contract negotiations, representatives of the Company and the
USW and its Locals 12042 and 5541-06 (the "Union") discussed issues with
unusually harsh weather conditions and the need of the Service Delivery
Department to meet customer service expectations.

It is understood that the July 5, 1879 negoftiations letter pertaining to inclement
weather is applicable solely to the working forces in the Construction &
Maintenance Division of Gas Operafions. However, the Union expressed
concem about work assigned to the Service Delivery employees during periods
of extremely frigid temperatures. The Union wanted assurance from the
Company that employees in Service Delivery would not be assigned work that
would require them to endure extended periods of exposure to such weather

conditions.

The Union was assured that management of Service Delivery has no intention of
requiring employees to remain outdoors in frigid temperatures for prolonged
periods to complete work that is not necessary to conform to law or applicable
regufations, to protect iife, property, or to guarantee service to the customers.
However, some of the work performed routinely at customers' residences may
require employees to he outdoors for short periods of time. Fortunately, under
normal circumstances, employees are able to warm themselves in their vehicles
or in the customers’ residences as needed to avoid any risk of overexposure.

A-65
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Of concern to the Company is the fact that much of the cusfomer work routinely
performed at customers' residences is on the basis. of pre-arranged
appointments. Customers often make special arrangements themselves in order
fo be home at the times of those appointments. Therefore, the Company must
sometimes make reasonable strides, even under some adverse conditions, to
avoid missing or cancelling its promised appointments with little or no notice.

The Company gave assurance to the Union that Service Delivery will continue its
efforts {o anticipate extreme weather events and to make adjustments as
circumstances may ailow for minimizing the need for employees to work outdoors
for extended periods in extremely cold weather.

Very truly yours,
Jyy R. Alvaro

Managing Director
Labor Relafions

cc: M. McAlpin, USW, Local 12049
T. Caudifl, USW, Local 5541-06
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Duke ' Director Labor Refatfons 8
Energy-
Duke Energy
EMMS0 / 139 East Fourth St
Cincinnall, OH 45202
June 3, 2011 513-287-3934

"

Mr. Ronnie Wardrup
Staff Representative
United Steelworkers
Local Nos. 12049 & 5541-06

'13 Triangle Park Drive

Building 13, Suite 1301
Cincinnati, Chio 45246

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin
President

Local 12049

Uniled Steelworkers
Monfort Heights Headquarters

RE:  Union Employees' Annual Incentive Program {UEIP)

Dear Gentlemen:

During the 2011 contract negotiations, representatives of the Company and the USW and its
Locals 12049 and 5541-08 (the “Union") discussed that the payout for the incentive bonuses for
employees will ba modified to incorporate goals relative to Safety and the Company’s financial

results.

Beginning with the goals established by the Company for 2012, the UEIP payout (payable
beginning in 2013) wiil be administered as foliows:

Annual Incentive Plan Summary for those wha participate in the New Retirement Program:

In conjunction with the New Retirement Program, under the Pension Plan, all participants will be
eligible for up to a 5% maximum (1.75% minimum, 3% target, 5% maximum) annuai incentive
opportunity. Beginning in 2012 through 2013, 20% of the annual incentive opportunity will be
based on safety goals as determined and established by the Company (i.e., number of
recordables, preventable vehicular accidents, etc.) and 80% will be based on the Company’s
financial goals (i.e., earnings per share, net incoms, efc.) as determined and established by the
Company. Beginning in 2014, 33% of the annual incentive opportunity will be based on safety
goals as determined and established by the Company (i.e., number of recordables, preventable
vehicular accidents, etc.} and 67% will be based on the Company's financial goals (i.e.,
earnings per share, net income, etc.} as determined and estabiished by the Company.

A-67
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_Annual_Incentive Plan Summary for those who participate in the Traditional Retirement
Program: .

Employees who remain in the Traditional Program, under the Pension Plan, which provides
benefits under the current final average pay formula, will be eligible for up to a 2% maximum
(.76% minimum, 1.25% target, 2% maximum) annual incentive opportunity. Beginning in 2012
through 2013, 20% of the annual incentive opportunity will be based on safely goals as
determined and established by the Company (i.e., number of recordables, preventable vehicular
accidents, etc.) and 80% wili be based on the Company's financial goals (i.e., eamings per
share, net income, etc.) as determined and established by the Company. Beginning in 2014,
33% of the annual incentive opportunity will be based on safety goals as determined and
established by the Company (i.e., number of recordables, preventable vehicular accidents, ete.)
and 67% will be based on the Company's financlal goals (i.e., eamings.per share, net income,
ete.) as determined and established by the Company.

\fery truly yours,

ﬁﬁaa&.mﬂmﬁ‘ B

Lisa A. Gregory'
Director, Labor Relations )
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DUKE ATTAGHMEN RIS

ENERGY, CinclnRageO8 46252

June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Vailey View Headquarters

Re: Amendment to A-67 Letter Regarding the Union Employee Annual Incentive
Program (UEIP)

Dear Gentlemen:

During the 2016 contract negotiations, representatives of the Company and the USW,
Locals 12049 and 5541-06 (“Union") discussed eligibility for the Union Empioyee Annual
incentive Program (“UEIP”). As a result of those discussions, the parties agreed to amend
Letter A-67 dated June 3, 2011 as set forth below.

Beginning with the 2017 calendar year performance period under the UEIP, the Company
will provide a prorated UEIP payment (calculated as set forth below) to any eligible Union
employee who meets the following criteria during a performance period: (i) works for at
least six complete calendar months, and (ii) retires (as defined below).

Such prorated UEIP payments shall be paid in the first quarter of the calendar year
immediately following the applicable performance period at the same time and on the same
basis as other UEIP payments are made to other eligible Union employees, and any such
prorated UEIP payment shall be calculated based on the eligible earnings of the retired
Union employee during the applicable performance period and actual achievement reiative
to the pre-estabiished goals set forth in Letter A-67.

For purposes of clarity, in no event will a Union employee who does not meet the criteria set
forth in this letter be eligible for a prorated UEIP payment for a performance period if he or
she isn't employed on Decembar 31% of the performance period. For purposes of this
Letter, “retire” means separate from employment with the Company after having attained at
least age 55 and 10 years of service (as determined for purposes of access to Company-
sponsored retiree medical coverage).

A-67a
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In other respects, Sidebar Letter A-67 shall continue in full force and effect herein for the
duration of the 2016-2021 Agreement, unless changed by mutual agreement of the parties.

Sincerely,

%gw&.uu@m@

Lisa A, Gregory
Human Resources Principal
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‘ ' DUKE ENERGY CORPORATION
P' Duke 139 €ast Fourth St.
Energy. PO 8ox 960
' ) Cincinnatl, OM 45201-0960

August 1, 2007

Mr. Dave McLean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

RE: Employees with $8,000.00 Paid-Up Post-Retirement Life [nsurance Coverage

Dear Gentlemen;

During the 2007 confract negotiations, representatives of the Company and the USW
and its Locals 12049 and 5541-06 (the “Union”) discussed the $9,000.00 pald-up
post-retirement life insurance benefit that certain employees have available to them.

The Company assured the Union that it would provide the necessaty updated contact
information for the current carrier and administrator of those benefits to the active
employees with those grandfathered policies. .

Very truly yours,
J . Alvaro

Managing Director
Labor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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DUKE ENERGY CORPORATION

Pnuke oUsE ENERGY CD
& Energy. \ 133 East Fourt St.

Cincinnati, OH 45201-0950

August 1, 2007

Mr. Dave McLean

Sub Disfrict 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Local Nos, 12049 & 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Qhio 45246

RE: Sabbatical Vacation Bank and Vacation Credit Programs

Dear Gentlemén:

During the 2007 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the "Union") discussed the phasing out of the Sabbatical
Vacation Bank and the Vacation Credit Programs,

As agreed, these programs shall be phased out in accordance with the attached document,
Attachment A, which outlines the specific revisions to the Sabbatical Vacation Bank and
Vacation Credit Programs that will remain in effect through December 31, 2011.

The Company and the Union expressly understand and agreed that the phasing out of the
Sabbatical Vacation Bank and the Vacation Credit Programs, as stated in the attached
document, shall continue in full force until December 31, 2011, surviving the termlnation of
the 2007 — 2011 Contract, and shail continue in force through succeeding contracts, or in
the absence of succeeding contracts, unless changed by mutual agreemsnt of the parties.

Very truly yours,

U

J Alaro
Managing Director
Labor Relations

Attachment

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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Attachment A

REVISIONS TO THE SABBATICAL VACATION BANK AND VACATION
CREDIT PROGRAMS
FOR USW 12049 & 5541-06 LEGACY CINERGY EMPLOYEES

Effective January 1, 2008, the Vacation Bank and Service Credit programs will be phased out
over a four year period for employees who are efigible for them as of December 31, 2011, As a
reminder, employees are eligible to bank vacation if they are at least 47 years old, and -are
efigible to receive “vacation credits” if they are af least §1 years old.

The Changes:

Sabbatical Vacation Program: .

+ The sabbatical banking program will be eliminated for employees who are younger than 47
years old as of December 31, 2007.

» Employees who are 47 years old or older as of December 31, 2007 will be eligible to continue
banking vacation until December 31, 2011, up to the limits described on the chari below.

» Employees who have already banked more than the maximum amount of vacation based on
tha schedule below (including any vacation credits) cannct bank fiore after January 1, 2008,
but will be grandfathered with the amount they have banked.

s No additional banking will be permittad after January 1, 2012, Therefore, the last opportunity
to bank vacation will be in De¢ember 2011 because banking is done at the end of the year.

¢ Banked vacation will be paid cut at the final rate of pay at retirement.

Vacatign Credjt Program:

e The vacation credit program will be modified for empioyees who are younger than 51 years
old as of December 31, 2011, For those employees hired prior to January 4, 1997 and who
are age 50 or alder at the time they leave the Company, they will continue to receive vacation
credits up to the amount of vacation lime they were eligible for as of January 1, 2008,

» Employees who are at least 51 years old as of December 31, 2011 will continue to receive
vacation credits up to the lesser of their annuaf vacation entitlement or the schedule below.

+ Vacatfon credits will be pald out at the final rate of pay at retirement,

Service Credit Program:

« Employees will continue to receive one week of service credit added to their vacation bank in
years 32 and 33 of employment in lleu of ume off unfil December 31, 2011. Effective
January 1, 2012, employees will be granled a 6" week of vacation time off during thelr 32nd
year of employment in lieu of a week of service credit.

The Schedule:

Age as of Maximum Banked Maximum Service Credits
1213112007 Vacation Weeks Vacation Credits (granted af 32 and
{incfuding vacation (ot to exceed annual | 33 years of service
and service credits) vacation eligibility) in {leu of time off}
47 10 up o6 ‘
48 10 uplo B
48 10 upfo§
50 12 upto Upfo2
51 14 uple € Upto2
52 18 uplo6 Upto2
53 16 uptos Upfo2
54 18 upto§ Upto2
55 20 upto 6 Upto2
56+ 22 upto 6 Upto2
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P D "ke : | : Duke Energy Corporation
: East Fourth St
@Energy. e on 502
June 3, 2011

. Mr. Ronnie Wardrup
Staff Representative
United Steelworkers
Local Nos. 12049 and 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

Mr. Steve Bowerrasier
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049 .

United Steelworkers

Monfort Heights Headquarters

RE: Sale of Assets

Dear Gentlemen:

During the 2011 contract negoliations, representatives of the Company and the USW and
its Lacals 12049 and 5541-08 (the “Union”) discussed employment security for bargaining
unit employees. The Company and the Unijon reached the following agreement:

I, Divestifure Issues

The utility industry is in the midst of major restructuring. It may become necessary
or prudent, in the Company's sole judgment, to sell, divest, transfer or swap its gas
assets or operafions to a third party or to transfer gas assets or operations to a
subsidiary, a joint venture, or other business combination, Employees who accept
employment with the Buyer will be covered by the collective bargaining agreement
with the Buyer. Employees who are offered employment by the Buyer will have their
employment at the Company terminated on the transfer date and will have no future
rights under the Labor Agreement between the Company and the Union. The Labor

Agreement must be interpreted to require no other resuit.

www.duke-energy.com
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I The Company and Union have conducted bargaining_regarding potential divestiture,

sale or transfer of gassels.

A.  As a condition of divesfiture (e.q., sale, transfer or swap of assets as defined
above}, the Company will:

1. Require the Buyer to offer equivalent employment to any tUnion
employee whose job is eliminated as a result of the Buyer's acquisition
or purchase, including employees absent from active service due to
ifness or leave of absence, whether paid or unpaid but excluding
employees on long-term disahility as of the closing date. (However,
employees who are. on “own occupation” long-term disability and
return to work within one year of the transfer of ownership of the asset,
will be offered empioyment by the Buyer.) [n the event that not all jobs
of employees In a bldding area are eliminated, the Company will
initially solicit volunteers, with the most senior employees getting the
first opportunity to elect to stay at the Company or fill the vacant
positions with the Buyer. if there are insufficient volunteers to fill all
vacancies, the Buyer will offer the remaining positions to the least
senjor employees. *

2. Subject to paragraph il B, require the Buyer to recognize the Union as
the collective bargaining agent for bargaining unit smployees the
Buyer employs, and assume provisions identical to provisions of the
Labor Agreement applicable to those bargaining unit employees.

3 Subject to paragraph Il B, require the Buyer to provide employees with
full credit for service with the Company, including retention of seniority
under the provisions of the Labor Agrsement.

4, Require the Buyer to agree that, prior to the expiration of the Labor
- Agreement, should Buyer transfer, sell or divest to any other business
entity (regardless of relationship to the Buyer} the corporate gas
assets or operations formerly owned by the Company, the Buyer will
require the third party to assume the conditions set forth in paragraphs

TA 1-3.

5. This Agreement satisfies any Company duty to bargain over the
declsion or effects of a transfer or sale of assets,

6. if any regu[atory; agency requires the Company to offer severance or
other benefits to affected employees, the employees may accept those
benefits or the benefifs provided under this Agreement, but not both.

B. Employee Benefits

The Company will require the Buyer to provide fo affected bargaining unit
employees’ benefits that ars substantially eguivalent to the Company’s
benefits under the Labor Agreement. In doing so, the Buyer may use
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different providers and establish new benefit plans or use its existing plans.
There will be no duplication of coverage. Subject to items 1 through 5 below,
the Buyer must recognize service with the Company for calculating eligibllity,
vesting, and benefits in any benefit plan, program, or fringe-benefit
arrangement, provided it does not result in duplication of benefits. The Buyer
can substitute a different benefit package if the Union agrees.

1. With respect to the Cinergy Corp. Union Employees’ Retirement
Income Plan (“"Pension Plan"), the Company will coordinate with the
Buyer to enable the Buyer to provide employees no less than the
pension benefit they would have received had they remained at the
Company. The Company will require the Buyer to agree to credit all
past service with the Company (subject to the Company's Pension
Plan provisions) for eligibility for participation, vesting, early retirement
subsidies, and benefit accrual service, provided it does not result in
duplication of benefits. The Company will be responsible for its
employess’ benefits accrued through the date of closing. After the
date of closing, the Buyer will be responsible for benefits accrued
during the remainder of the Labor Agreement by its employees. The
Buyer's plan may offset the benefit it pays by any benefit paid by the
Company’s plan.

2. For purposes of medical and dental coverage, the Company will
require the Buyer to waive all Iimitations regarding pre-existing-
condition exclusions, actively-at-work exclusions and waiting periods
for employees who become employees of the Buyer, Further, for the
calendar year in which closing occurs, all expenses incurred by
bargaining unit employees that count towards any deductible or out-of-
pocket imit under the Company's health plans shall also count
towards any deductible or out-of-pocket limit under the Buyer's health
plans.

3. The Buyer will be required to give affected bargaining unit employees
full credit for all vacation, short-term disability, or FMLA benefits
accrued but unused as of the transfer of ownership.

4. With respect to the Duke Energy Retirement Savings Plan for Legacy
Cinergy Union Employees {Midwest), the Buyer must establish a
401(k) plan or add bargaining unit employees to its existing 401(k)
plan provided that the employees’ deferral options and employer
match (except that matching contributions will not be made in Duke
Energy stock) are no less favorable than those provided under the
Company's plan. The Buyer must accept roliovers from other qualified
plans, The Buyer may offer investment funds different than those
offered under the Company's pfan. Consistent with applicable law,
employees hired by the Buyer will have the option of leaving their
account balance in the Company's 401(k) plan, rolling the amount into
the Buyer's plan or an individua} retirement account, or cashing in the -
account balance subject to any tax withholding and penalties.
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5. Employeeé offered employment by any Buyer shali not be eligible for
severance pay or any other termination benefits from the Company,
unless required by law. C

C. Transfer of Assets

Bargaining unit employees offered employment by the Buyer will cease to be
employees of tha Company upon the transfer of ownership of the assets and
will have no further bidding, recall or other rights for positions in the
Company. Upon fransfer of ownership, the Company is relieved of
obligations and liabilities under the Labor Agreement or otherwise to all
affected bargaining unit employees or employees of the Buyer.

D. Legal, Administrative or Legislative Proceedings

The Union will support and it will not oppose or in any way support or
encourage opposition to the Company's position before regulatory or
administrative agencies, in legislatures or in court, regarding any rate
proceedings, plant or gas pipeline siting proceedings, mergers, acquisitions,
divestitures or similar transactions announced or begun during the term of the
Labor Agreement or the Company's effort to seek approval from any
applicable regulatory agency for its recovery of stranded costs or asset swap
or sale. In addition, the Union will support agreements (including settlements)
between parties involved in the Company’s stranded-cost determinations as
reasonable and support the Company's position that the stranded costs it has
identified are reasonable in amount and fully recoverable from customers.
The Company will provide the Union as much timely information as is
reasonably practicable about its reguiatory and legislative proposals. The
agreement set forth in this paragraph is not intended fo limit legislative or
regulatory actions on matters not reasonably related to the Company's
restructuring and stranded-cost proposals.

E. Notwithstanding any provision of this letter to the contrary, the Company will satisfy
all of its obligations under Sections J(A)(1)+(5) and [I(B)(1)-(4) of this Letter so long as it
uses reasonable efforts to require the Buyer to provide the items described therein.

T, Transition Assistance Plan

A, The Company will offer certain benefits to employees who lose employment
as a result of a divestiture (e.g., sale, transfer or swap of assets) that results
in a loss of employment for employees not located at the asset that was
divested. Employees offered employment with the new owner will not be
eligible. These benefits are contingent on the employee signing a waiver of
all claims and release of liabllity for the Company and affiliates and wili

include:
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1.  Severance Benefit. A lump sum cash benefit for digible employees
equal to two weeks' base pay for each full year of service, with a
minimum of eight weeks’ and a maximum of one hundred four weeks’

pay per eligible employes.

2. Deferred Pension Beneflt. if over age 50 and would be eligible for

" " unreduced pension benefits at age 55 (due to 85 points provision),

may defer receipt of pension benefits until age 85 and receive
unreduced pension benefits.

"3 Medical and Denta) Benefit. Union employees who voluntarily sever
may elect to continue insurance coverage for a period of one month
for each year of service up to a maximum of 18 months by paying
premiums applicable to active employees. Coverage for medical and
dental benefits under the Company's welfare benefits program
generally ends on the last day of the month in which employment with
the Company ends. Eligible employees generally can continue health
coverage (i) if they are eligible for post-retirement heaith benefits or (ii)
for 18 months under the Federal Law “COBRA” by paying 102% of the \
full premium.

4, Group Qutplacement Assistance.
5. Educational Expense Reimbursement. The Company will reimburse

eligible employees for up to $2,600 for educational expenses that they
incur within two years of the date they terminate employment with the
Company.

V. Resolution of Disputes
A. Resolution of Disputes Between the Company and the Union

1. Any and all disputes between the Company and the Union regarding the
Company's and the Union's interpretation or application of the terms of
this Agreement shall be resolved exclusively through the grievance-
arbitration procedures set forth in Articles IX and X of the Labor
Agreement.

B. Resolution of Disputes Between Buyer and Union

1. Any and all disputes between the Buyer and the Union regarding the
Buyer's and the Union's interpretation or application of the terms of this
Agreement or regarding any other agreement between the Buyer and the
Union, shall be resolved exclusively through whatever dispute resolution
process and procedure to which the Buyer and the Union agree, if any.

This Agreement safisfies any obligations to bargain over the decision or effects of ultility
industry restructuring or divestiture of assets. This Agreement is hereby incorporated into
the Labor Agreement and is made a part hereof, Unless otherwise expressly agreed in
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writing by the Company and the Union, any exlension or termination of the Labor
Agreement also shall apply to the terms and provisions of this Agreement.

Very truly yours,
J Alvaro

Vice President
Labor Relations
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DUKE ENERGY CORPORATION
Duke 139 East Fourth St.

Clacinnati, OH 45201.0980

"4 Energy. \ PO Box 960
August 1,2007 -

Mr. Dave Mcbean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

Local Nos. 12049 & 5541-06
13 Triangie Park Drive
Building 13, Suite 1301
Cincinnati, Ohlo 45246

RE: Retfirement Plan and HRA Conversion Agreement

Dear Gentlemen:

During the 2007 contract negotiations, representatives of the Company and the
USW and its Locals 12049 and 5541-06 (the "Union”) discussed the Company’s desire
to migrate all employees to a common benefits program. The following outlines the
agreement between ihe Company and the Union for providing the employees with
options and protections for Retirement Plan participation and post-retirement heaith care
benefit that will remain in effect beyond the 2007 - 2011 Contract.

Traditional Retirement Program Frozen:

Participation in the Cinergy Traditional Refirement Program will be frozen as of h
January 1, 2012 for certain employees, Active empioyees on January 1, 2012 who are
younger than age 50 (as of December 31, 2011) and anyone who is older than 50 but

has fewer than 25 years of service (as of December 31, 2011), will automatically begin
participating in the New Duke Refirement Program.

Voluntary Conversion Opportunities:

Active employees In the Traditional Retirement Program will be offered a voluntary
window in 2007 to elect to remain in the Traditional Pension Program or glect the New
Retirement Pragram. In 2011, a second voluntary window will be offered only to those
activa employees who remain in the Traditional Program ard who are age 50 with
25 years or more of service as of December 31, 2011.

Voluntary Conversion o the New Retirement Program:

Part A Benefit (Part A): The penslon plan benefit employees will earn under the
Traditional Program will be based on their participation service as of the “day
before conversion date® and their final average monthly pay at retirement (not the

date of conversion}.
AND
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Parf B Benefit (Part B): On the "conversion date,” employees will start earning
an additional pension plan benefit through a new formula that *mirrors™ the
Duke Energy Retirement Cash Balance Plan.

The Company matching contributions for the 401{k} plan will be enhanced to
mitror the Duke Energy 401(k) Plan. As a resuit, employees will be efigible to
receive higher matching contributions on a broader definition of pay. The higher
amount is a dollar-for-doltar match on the first 6% of eliglble pay (this includes
base, overlime and annual incentive pay).

Employees will also begin participating in an annual incentive plan with greater
award opportunities {up to 5%).

With Mandatory Conversion to tha New Retirement Program:

1.  Mandatary conversion will be effective January 1, 2012 for employees who
are younger than 50 years old and anyone who Is older than 5C but has
fewer than 25 years of service, as of December 31, 2011. Other terms
applicable to the mandatory conversion are as follows:

a. The final average monthly pay for retirement will be frozen at the time
of conversign (no pay run up).

b. Employees will have no choice between annuity and jump sum on
Part A; only the current traditional program annuitant optians will be
available for Part A,

¢.  Can stilf grow in to the 85 points.

d. Employees will receive the enhanced 401(k) and enhanced Ingentive
pay as described above once they mandatorily convert.

Employees Currently in the Cash Bafance Plans:

Employees who previously selected one of the Cinergy cash balance plans (Balance or
Investor) will automafically transition to the New Retirement Program as soon as
administratively possible, but no {ater than January 1, 2008, to include participation in a
cash balance pension plan that mirrors the Duke Cash Balance Plan, an enhanced
401(k) plan to mirror the Duke Energy 401(k) Plan and enhanced annual incentive plan,
as described below.

Annual Incentive Plan Summary Changes for those who elect or automatically
move to the New Retirement Program:

In conjunction with the New Retirement Program, all participants who volunteer
or upon mandatory conversion {o the New Retirement Program will be eligible for
up to a 5% maximum {1.25% minimum, 2.5% target, 5% maximum) annua}
incentive pay based solely on the Company's financial results (Le., eamings per
share, net income, efc.).
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Annual Incentive Plan Su ummary Changes for those who do not elect the New
Retirement Program:

Employees who elect to remain in the Cinergy Traditional Program, which
provides benefits under the current final average pay formula, will not be eligible
for the higher incentive payout, but will continue their ellgibility for the cumrent
Cinergy 401(k) Plan formula and will begin participating in an annual incentive
plan, with a maximum’award of 2% (8% minimum, 1% target 2% maximum)
based solely on the Company's financial results (f e., eamings per share, net

income, etc.).
Post-Retirement Health Care Subsidy Discontinued:

In 2007, the Company will offer employees enrolled In the Post-Retirement Health Care
subsidy program a voluntary window to either stay in the current Post-Retirement
subsidy program or to convert to the Post-Retirement Health Reimbursement Account
(HRA) at $1,000/Year of Service. In 2011, any employee who is age 50 with 20 years or
more of service as of December 31, 2011 will be offered another voluntary chaice to
convert to the HRA. Effective January 1, 2012, any employees remaining in the subsidy
program younger than 50 years old or age §0 with less than 20 years of service, as of
December 31, 2011, will be automatically converted to the Post-Retirement HRA.

The Retirement and HRA Conversion Agreement Survives the 2007-2014 Contract:

The Company and the Union expressly understand and agreed that the Refirement
Program and HRA conversion agreement shall continue In full force through
January 1, 2012, surviving the termination of the 2007 — 2011 Contract, and shall
continue in force through succeeding contracts, or in the absence of succeeding
contracts, unless changed by mutual agreement of the parties.

Very truly yours,

(Moo

, Alvaro
Marraging Director
L.abor Relations

cc: M. McAlpin, USW, Local 12049
T. Caudill, USW, Local 5541-06
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) Director Labor Relations ~ 8
& Energy- _
Duke Energy :
June 3, 2011 'EMME0 [ 139 East Fourth St,
. Clncinnat, OH 45202
513-287-3934

Mr. Ronnie Wardrup
Staff Representative
United Steelwortkers

- Local Nos. 12049 and 5541-06
13 Triangle Park Drive
Building 13, Suite 1301
Cincinnati, Ohio 45246

Mr. Steve Bowermaster
President

Local 5541-06

United Steelwarkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Amendment to August 1, 2007 Sidebar Letter A-71

Dear Gentlemen:

During the 2011 contract negoﬂaﬂbns, the Company and the Union discussed post-
retirement heaith care. As a result of those discussions, the parties agreed to amend the
Sidebar Letter A-71 dated August 1, 2007 entitled, “Retirement Plan and HRA Conversion

_Agreement.”’

Specifically, in consideration of the Union's agreament to modify Article VIII, Section 14(d)
of the Contract to eliminate the post-retirement HRA Option for employees hired on or after
January 1, 2012, the Company has agreed to amend the section titled "Post-Retirement
Health Care Subsidy Discontinued” on page three of the August 1, 2007 letter effective as
of the date of this letter, such that:

()] Employees hired prior to January {1, 2006 will be offered a voluntary choice in 2011
to convert to an HRA if they are not already in the HRA Program, regardiess of the
employees’ age or years of service (i.e., the provision requiring that an employee
has aftained age 50 with at least 20 years of service as of December 31, 2011 in
order to participate in the second voluntary window has been deleted); and

(i)  Employees who choose fo remain in the Traditional Program will not be forced into
the HRA Program by the Company during the term of this Contract (i.e., the
provision requiring that employees remaining in the subsidy program who have not

A-71a
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attained age 50 with at least 20 years of service as of December 31, 2011 will be
automatically converted to the Post-Retirement HRA has been deleted).

Except as provided above, the August 1, 2007 Sidebar Letter A-71 shall remain In full force
and effect through the 2011-2016 Contract, and continue in force in any succeeding
contracts unless changed by mutual agreement of the parties.

Very truly yours,

Lisa A, Gregory ﬂ t;
Director Labor Relations
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Duk . DUKE ENERGY CORPORATION
139 East Fourth St
l.' Energy. . PO Box 960 \

Cincinnatl, OM 45201-0360

August 1, 2007

Mr. Dave Mclean

Sub District 5 Director

Mr. Tim Bray

Staff Representative

United Steelworkers

1 ocal Nos. 12049 & 5541-06
13 Triangle Park Drive
Buifding 13, Suite 1301
Cincinnati, Ohio 45246

RE: Discontinue Autpmatic Progression
Dear Gentlemen:

During the 2007 contract negotiations, representatives of the Company and the USW and its
Locals 12049 and 5541-06 (the “Union”) discussed the discontinuation of the autormnatic
progression agreement for employees in the Meter Specialist, Mechanic Operator, Gas Systems
Operations, Service Mechanic and Gas Plant Operator job progressions.

As agreed, all employees in a job classification within the Meter Specialist, Mechanic Qperator,
Gas Systems Operations, Service Mechanic or Gas Plant Operator job progression on
May 14, 2007 shall be grandfathered for the automatic progression promgtional agreement for
the job classifications of Service Mechanic A, Meter Speclalist 1, Mechanic Operator |, Gas
Systems Operations Mechanic | and Gas Plant Operator | within those direct promotional
sequences in the future. in addition, employees in the job classifications of DNP Worker or
Mechanic |ll and are members of the bargaining unit on May 14, 2007 shall also be
grandfathered for the automatic progression, but only to the Service Mechanic B, Meter
Specialist i, Mechanic Operator |, Gas Systems Operafions Mechanic Il and Gas Plant
Operator Il job classifications in each of the above referenced direct promotional job sequences.

Employees who are newly hired into the bargaining unit on or after May 15, 2007, shall not be
eligible for the automatic progression.

Very truly yours,
J . Alvaro

M ing Director
Labor Relations

cc. M. McAlpin, USW, Local 12048
T. Caudill, USW, Local 5§541-06
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Cinergy Corp,
zasﬁytrourp}m Street

BO. Box 960

Clucinpat, O, 45201:0960

Aprit 4, 2005

Mr. Dave MclLean” . . .. .. c'nzﬁgsv-
United Steelworkers of America

1329 East Kemper Road
Building 400, Suite 4214
Cincinnati, Ohio 45246

Re: Benefit Claims Disputes
Dear Mr. Mclean:

During the benefits opener discussions for 2005, representatives of the Company
and United Steelworkers of America and lts Locals 12048 and 5541-06 (the-“Union”)
discussed the process for employees to resolve disputes over claims or application of
welfare and pension plan benefits.

With respect to any claim or dispute involving the application or interpretation of
any employee welfare or pension plan, initially the employee and the Linian will make a
good falth effort to resolve those disputes in accordance with the terms and procedures
set forth in the relevant plan document. Additfonally, it is undersfood that, should the
content of any communication relating to employee benefits confiict with the terms of
the relevant plan document, the terms of the plan document shall govern. The plan
documents will be modified to reflect clianges agread to during collective bargaining.

Disputes over any of‘thé benefits provided in the Voluntary Benefits Program will
‘not be subject to the grievance procedure,

Sincerely,

john E. Polle

General Manager
Labor Relations

Cc: M. McAlpin
T. Caudili -
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June 2, 20186

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

RE: Clothing Allowance

Dear Gentlemen:

During the 2016-2021 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 {the “Union”) discussed the clothing allowance for eligible
employees in Gas Operations ~ Field & Systems QOperation and Customer Operation

organjzations.

The Company agreed that for calendar years 2016, 2017 and 2018 eligible employees will
continue to receive the annual clothing allowance of $275.00. Effective January 1, 2019 and for
the remainder of the 2016-2021 Contract, eligible employees will be eligible to receive an
annual clothing aflowance of $300.00.

It is the Company's expectation that this clothing allowance will provide employees with Duke
Energy identified clothing to be worn daily on the job. Employees must continue to be in
compliance with established appearance guidelines and dress policies.

Very truly yours,

Lisa A. Gregory 3 ;j

Human Resources Principal
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C!mrsr

139 FastanﬁalP' Street

P.C. Bax 960

Clocinrati, OH 452010960

April 4, 2005

Mr. Mike McAlpin

President 254 ‘

Local Union 1204

United Stealworkers of America CIN E'C!G?EY'
Monfort Haights Headquarters

Mr. Tlm Caudill

President

Local Uriton.5541-06

United Steelworkers of America .
Todhunter Headquarters: y

Re: Post-Refirement Madical Hen i
Dear Mr. Gentiemen:

During the benefits opener discussion In 2005, representatives of the Company and the
United Stealworkers of Ametica and the Locals 12049 and 5541-08 ("the Unlon”) discussed
post-retirement healthcare benefits, ncluding providing the Unlon members a post
retirement heaith relmbursement account ("HRA") option (the “HRA Option®). As a result of
thesa discussions the parties agreed o the post-retirement Healthcare benefits set forth

below. . ; -
L QF HRA OP‘I‘IO

All curant, fultime empibyees rﬁpr!s%ﬁted by USWA, Local 12049 anyd Local 5541~
08 will be able to makea dne-fime choice during ons -of two windows between
continuing in the cumant fraditional post-retirement- medical option -{the “Traditional
Option") or .electing to participate in_ the new HRA Option described below.
Employses will be required to maks this elaction by a specified election date in 2005
or 2000. (NMsfandTng the fi , employees cumrently receiving long-term
disablitty benefils or oh a miltary leave absenc., will make this election when they
retumn to active, full-ime status, I they do not retum fo active, full-time status, they
vl default to the Tradifonal Option.) All employees hired or rehired on or after
January 1, 2008 wil participate in the HRA' Option, Each employea who elects to
participate in the HRA Opticn, and each employea hired on.or after January 1, 2008,
will be referred {0 as a "HRA Parficipant™ herein.

Under the Traditional Option, efigible refirees (those who retive after attaining age 50
with five (5) years of Seivice, as definad in the appiicable Pension Plan) are
provided access to group medical coverage and a premium subsidy that varfes
basad upon the retirees’ servicé and classification (see detall regarding the subsidy
levels aftached herefo as Attachment A).
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Subject to any collective bargaining obligation, the Company reserves the right fo
amend, modify or lerminate the Tradifional Optivn andfor the HRA Opfion at-any
time, However, amounts already cradited to a HRA Participant's account will not be
reduced by-amendment, except to the extent necessary or appropriate to ‘comply
with c.hanga it the law, .

. +. The benefit under the HRA Option Is based on a bookkeeping accaunt that can grow
to flke a savings account with service and interest credits ag described.below. An
who alects the HRA Qption will start with an opening balance that is equal

fo 1112111 of:$1,000 for each prior calendar month In which the HRA Participant
worked at least one day for the Company. In the future, the Company wifl credit
eligible HRA Participants with an additional 1/12th of $1,000 for each calendar

month In which the HRA Parficipant works at [east one day for tha Company. The
Company will.also credit each eligible HRA Participant's bookkeeping account with

-an annhual interest cradit. Interest will.be credited at the same interest rate as the

cash halance:ppdates as determined in August of each year, except that for the term

of the:current [abor agreemient, thie interest rata will not ba less than-3.5%; for 2005,

the rate is 5.06%. Except as discussed below; only HRA Parlicipants who are

active, full-ime employses and work at least one day In the month are eligible for the
monthly seivice credit. Like retirees in the Traditional Option, HRA Participants will

hae access.lo group medIcal coverage oniy if they refire after attalning aga 50 with

five (5) years of Service {as defined In the applltnblo Pension Plan), however, there

a will be'fio subsldy. Pleasa note the following regardlng the HRA Option:

a.. [f a HRA Participant retires affes attalning ago 50 with ﬁve (6) years of Service
(as dofined in the applicable Pension Plan), the amounts credited to the
'HRAs generally can be used for the qualifled'medical expenses, as defined in
Saction 213{d) of the Intemal Revenue Code, of the refirée and the refiree’s
spouse and eligible dependents Sea IRS publication 502 (Attachment B) for
examples of qualified medical expenses. To the axtent pemitted by
- - -applicable law and ag s ctherwisa practicable, the HRA option Is'intended to
provide-a:tax:free beriefit. Dus to future law changes, howavef. there can be

no assurance of favorable tax (reatment.

b.  Exceptias provided below, ﬂ' tho amployment of a HRA Participant terminates
prior to attaining age 50 with five (D) years of Service (as defined under the
applicable-Penslon Flan), the HRA Participant forfeits all amounts credited o
the HRA Account. -

c. If a HRA Parlicipant dies while actively employed pifor to attaining ags 50
with five (5) years of setvice (as defined In the applicable Pension Fian), the
HRA Participant forfeits alf amounts credited fo the HRA Account.

d.  If a HRA Participant dles while actively empioyed after attaining age S0 with
five (5) years of Service, histher spouse and eligible dependents will be
entifed to use amounts credited fo the HRA to pay quaifﬁed madical
expenses lmmedxatdy
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in the event of disability or leave, the Company will continue monthly service

“credits for the first 12 months. The Company will confinue interest credits

white the HRA Parlicipant is disabled or on leavé (and prior to recovery or
refirement). For HRA Pariicipants on a military leave, service credits and
interest credlts will continua for the full qualified leave period.

i the employment of a HRA Parficipant is mveluntarily temminated in
connection with an inveluntary reduction i force and-such termination Is in no
way related to performance deficlencies, the HRA Farticipant witt be eligible
to iaintain higher HRA balance.as of tennination. TheHRA Particlpant will
be-able fo use amounis held in hisher HRA Account Immediatefy following
the termination.

For the term of the current Coilective Bargalning Agreement, the Company
will agree not to amend, modily or terminate retires health care benefits for
any active employees covered by the CBA, Amounts. credited to a HRA
Participant's account will not bg reduced by amendment, except to tha extent
recessary.or appropiiate to comply with changes in the-law,

QUESTIONS

Seat forth balow are respenses io some of the questions regarding the HRA Option
raised In previous meetings.

1.

3.

" Will the Company offer cholce to all USWA employees?
‘Ar  Yes. The Company will allow all current, full-ime employees to elect to

stay in the Tradiional Opfioh or switch to the HRA Option, After
January 1, 2008, new hires and rehires will automatlmlly participate In
the HRA Opﬁan

. Will an employes be able o slect the HRA Optlon upon retirement?
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A:  No. Employees will be able fo make a one-time election in 2005 or

2008. Current employees will have one affimative choica during one of two
open windows, the first in 2005 with the cholca to be effective 1/1/08 or one In
2006 to be offective 1/1/07.

Can a HRA Participant withdraw amounts credited to his/her HRA
account in ¢ash upon retirement? Can the Company pay the amount
out In a lump sum?

-A: MoﬂeymaybawimdmﬂunmeHRAaomuntonnyorpaylng

qualified medical expanses. The account will not be paid out in cash.
Favorable tax treafment is available for a HRA onlyif the HRA
reimburses madical expenses as defined In Section 213(d) of the
Intemnal Revenus Code. As stafed below from IRS Nofice 200245,
any right to receive cash wil disqualify the HRA f{rom
recelving favorable fax freatment. .
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*An HRA does not qualify for the exclusion under § 105(b) if any
person has-tfie right to receive cash or any other taxable or non-
taxable benefit under the amangement other than the relmbursement
of medical care expenses. if any person has such .a right under an
arangement currently or for any future year, all distributions fo all
persons- made from the arrarigement in thé current fax year are
included in gross income, evén amounts pald to relmburse medical
-care expenses. Fo example, if an arangement pays a death benefit
without regard o medical care expenses, no amounts paid under the
arangemeént fo any person are relmbursements for medicaf care
expelises exciuded under § 105(b).. Arrangements formally outside
the HRA that provide for the adjustment of an employee's
compensation or an. employee's recelpt of any other benefit will ba
-considered in determining whether the- amangement is an HRA and
whether-the benefits are eligible for the excluslons under §§ 106 and
105(). I, for example, in the year an employes retires, the- employee
receives & bonus and the amourit of the bonus Is related fo that
employee's mandnium relmbursement amount remalning In an HRA at
the iime of retirement, no amounts pald under the arrangement are
reumbursanents for rnedml care expenses for purposes of §

105{b)...”

What happeris to the HRA balance upon d!sabillty or extended fedve
from the Coinpany?

A:  SeeSection I(e).

What happsns to the HRA balance in the event of & termination of
employment?

A:  See Section L.
What happens to the HRA balance if | die while actively employed?

A: . See Sections l{c) and I(d). Cumertly, the spouse and eligble
dependents of an employee who dies while actively employed with
Clnergy can elect to become coversd under the non-union madical
plan and recelve subsidized coverage at the active employee rate until
death or a disqualifying event (for the spouse, this would include, but
not be limited to, remarrying or becoming Medicare eflgible; for an
ellgible dependent, it would Include, but not be fimited to, ceasing to
qualify as an eligible dependent dus fo age).

Will the Company contributions be indexed in future years (e.g., Indexed
to the trend line foy health care costs)?




Page b

9.

10.

11.

12.

13,

14.
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A:  No. Atfthis time, we do not plan to align our service credit or interest
credit to any index. However, the Company will continue fo evaluate
its crediting [evels. Subject fo any collective bargaining obligations,
the Company reserves thie right to make adjtstments, including
increasing, decreasing or discontinuing credits unilaterally.

Will the opening HRA balances be caiculated with retroactive interest

- crediﬂng?
A:  No. Making retroactive Interest credifs would be cost prohibitive from
tha COmpany's perspective.
What are other eompanlu doing with regards fo. post-reﬁremunt
heaithcare?
A:  Ses Hewltt survey (Attacmnent C) (51% of survey respondents have a
unionized workfoica),

How can HRA Participants uss amounts credited to the HRA?

A:  Money credited to a HRA can be used to reimburse the HRA
Participant for medical expenses as defined In Section 213{d) of the
Interna! Revenua Code, Sea IRS pubiication 502 for examples of
qualified medical expenses.

Who will administer the HRA account balances?

A:  Hewilt Associates will track the HRA credits while HRA Parficipants
are actively employed. The Company Is reviewing proposals fram
third parly administrators for post-retirernent administration, but this
will likely be Hewitt Agsociates.

Wil tire HRAs ba protected/guarantesd?

A:  The bensfit under the HRA option Is based on a bookkeepirg account
and is not funded like a 401(k) plan. See Section | regarding the
Company's abllity to amend.

if the Company decides to eliminate the Traditional Option at a later
dats, would employeas be allowed fo get in the HRA?

A:  The Company periodically evaluates its benefit programs and would
determine the appropriate courss of act{on at that time.,

Would interest on the HRA account continue to accrue after an
employes retires?

A:  Ses Section],
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15. [Ftwo élnerg‘y- employees are mdrried, can they make different elections
with respect to the HRA Option?

A:  Yes, one could elect fo remain in the Traditional Option, and the other
_ cotild elect the HRA Option; if they remaln marnied during refirement
- and so elect, they would receive subsidized cavefage under the
Traditional Option and have access to amounts credited to the HRA on
?ml;of mo olherspwse. Regardless, the elections are independent

each ather,

Please note that the explanafion: set forth ab‘mre_merély summarizes the basic elaments of
the HRA Ootion.” The Company has fully documented the Health Reimbursement Account
Program in the “Cinergy Coip: Post-Retirement Health Reimbursement Account Program”
which governs the terms of the Plan as adopted by the Company. -

Very truly yours,

%2\' E‘%
John E. Polley

General Manager
Labor Relations

et T.Verhagen
P. Gibson
K, Feld
C. Rigys
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Aftachment A
Sumnary of Post-Reflrement Health Care Options

_Current Post-Retirement Health Care Option

Employges hired before January 1, 2008, who elect the subsidy optlon and who retire from the
company on or gfter age 50 with :at least five years of service, may be entitled fo a post-
regremant health care subsidy from the company dependent on their years of service at
retirement. ' : :

T

. Subsidy Schedule:
' Service at Retirement {Pra-85 only)
30+ ) 50% _
29 45%
28 40%
27 _ *35%
26 ' 30%
25 - 25%
" 24 - 20%
23 . o 15% .. . !
22 - 10% )
21° 5%
20 . - 0%
19 ) . 0%
18 ’ : - 0%
17 © 0%
16 0%
18 . { 0%

14

13

12

11 : .

10 , 0%
9 .

8

7

]

§
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

RE: Special Union Wide Lump Sum Opportunity

Dear Gentlemen:

During the 2016 contract negotiations, the parties discussed a special union wide fump sum
opportunity for the Union's participation in the Accelerated Service Replacement Program
(ASRP). It was agreed that employees will be eligible for a 0.5% lump sum bonus based on
achieving the ASRP completion targets established each year by the Company for 2017, 2018,
2019, 2020 and 2021, with the paycut to be issued in the following calendar year.

The opportunity for this payout begins in 2018 for 2017 calendar year performance, continues in
2018, 2019, 2020 and concludes in 2022 for 2021 calendar year performance. The Company
will determine any appropriate payout for each year. The payout amount will be calculated
based on all straight time and overtime earnings for the applicable year, and will be paid as a

lump sum, less applicable taxes.

In the event the ASRP does not receive utility commission approval or the Program is
completed prior to 2021, the Company will continue to provide the special union wide lump sum
cpportunity for the remainder of the existing labor agreemant, provided the Union pariicipates in

all Company sponsored programs.

Sincerely,

PAG &'U’Uﬂ@

Lisa A, Gregory
Human Resources Principal
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) uke Energy Corporation
& Enerqgy. 139 East Fourth St
] ‘ Cincinnati, OH 45202 ‘
June 3, 2011

Mr. Ronnie Wardrup

Staff Representafive

United Steelworkers

Local Nos. 12049 and §541-06
13 Triangle Park Drive

Building 13, Suite 1301
Cincinnati, Ohjo 45246

Mr. Steve Bowermaster
President

_Local 554106
United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re; Heaith Care Securify

Dear Gentlemen:

During the 2011 contract negotiations, representatives of the Company and the USW and
its Locals 12049 and 5541-06 (the *Union") discussed the issue of heaijth care security for

bargaining unit employees.

As a result of those discussions, the Company understands the Union's concems over
health care uncertainty, particularly given recent health care reform legisiation and the
potential impact of the Company’s planned merger with Progress Energy. In tum, it is
hoped that the Union recognizes the high value that the Company places on safety,
wellness, and the overall well-being of all employees. We are making investments in
educating and engaging our employees in improving and managing their heaith. The Union
should be assured that providing quality health care coverage options for all employees
aligns with our heaith and weliness strategy and promotes safety in the workplace. in
addition to its value to safety and weilness, health care coverage aiso adds great value to

our recruitment and retention of high quality employees.

Assuming the merger is completed with Progress Energy later this year, the combined
company is expected to have more than 25,000 employees across the country. As a
Fortune 500 company and the soon-to-be largest investor-owned utility in the United States,
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the Company takes its responsibilities to its employees and their families very seriously.
Given the level of importance of health care to the Company’'s priorities and brand, the
Company intends to ensure that empleyees have access to comprehensive healthcare
coverage options now and in the future. “

The Company also plans to continue its annual review of health care options to determine if
any revisions are appropriale given our demographics, legislative and reguiatory
developments, and any changes in the marketplace. Any material changes determined by
the Company will be planned to take effect on January 1 of a calendar year, The Company
recognizes that it would be administratively burdensome to increase the frequency of such
reviews, and the Company has no current plans to make material changes to heaith care
coverage options or beneflt levels that are effective other than on January 1 of a calendar

© year.,

It Is unlikely that the Company would feel compelied to completely discontinue offering
company-sponsored health care coverage options under the current laws, Because the
impact of the planned government-sponsored health care exchanges and other possible
. legal developments are unknown at this time, in the unltkely event that the Company’s
current intent changes regarding the discontinuation of all company-sponsored health care
coverage, the Company will notify the Union in advance and bargain over the complete
elimination of company-sponsored health care coverage, even though the company-
sponsored coverage likely would be replaced by government-sponsored coverage or USW-
sponsored coverage. in that event, if the Union believes that the USW-sponsored plans are
more competitive or would offer greater benefits desired by the membership, the Company
would be willing to negotiate with the Union over a potential move for USW members to the
USW-sponsored plans. The Company also will notify the Union in advance in the unlikely
event that the Company changes its current Intent to make material changes te health care
coverage options effectiva on a date other than January 1 of a calendar year sg that the
parties can discuss the issue and any concerns, Again, the Company views health care
coverage as vital fo the success of its business due to its impact on safety, wellness,
recruitment, retention, our image and reputation, and the overall well-being of our
employees and their families.

The Company understands the Union’s concerns with respect to health care coverage for
its members. This letter shall apply for the duration of the 2011- 2016 collective bargaining
agreement between the Company and the Union. It is the intent of this lelfer to
demonstrate the Company’s willingness to consider and disc¢uss those concemns.

Very tn.i[y yours,
J Alvaro

Vice President, Labor Relations
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. Mike McAlpin

President

Local 12049

United Steelworkers

Monfort Heights Headquarters

Re: Gas Operations Promotional Sequences and New Position

Dear Gentlemen:

During the 2011 — 2016 Contract negotiations, representatives of the Company and
United Steslworkers and its Locals 12049 and 5541-06 (the Union) discussed revisions
to progression sequences with Gas Operations, and the creation of a new entry level
job classification. As a result of these discussions, the revised “Gas Operations
Promotional Chart” (“Chart”) is attached.

Under the new Chart, the Mechanic 1l entry level position will have direct bidding rights
to three different lines of progression: Meter Specialist Il (Local 12049 only), Gas
Systems Operations Mechanic lll, and/or Gas Plant Operator [ll. Mechanic llls may
apply for other positions in the Company, but shall not have dlrect bidding rights to any
position other than as set forth in this Letter.

Similarly, DNP Workers will have direct bidding rights to the Premise Mechanic
progression or the Meter Specialist Il progression (Local 12048 only). In the event that
the Company is unable to fill Premise Mechanic or Meter Specialist IIl positions with
DNP Workers, the Company reserves the right to fill those positions as entry level
positions. DNP Workers may bid on other positions in the Company, but will not have
direct bidding rights to any other position other than as set forth in this Letter.

For the Mechanic Operator llI progression, the Company will create a new entry level
position for “Apprentice Mechanic Operator Il (AMO3)". The Company and the Union

A-80
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will negotiate a special wage rate for the newly created AMO3 position. In the event
agreement cannot be reached, the AMO3 will be evaluated pursuant to Article V,
Section 1, (h)-(m) of the Contract. The newly created AMO3 position will have direct
bidding rights to the Mechanic Operator IlI progression exclusively.

The parties recognize and acknowledge that the former positions for Mechanic (6931)
and Senior Mechanic (7890) are no longer in use and therefore eliminated from the
Chart.

Very truly yours, '

o O @;@-@ﬁ

Lisa A. Gregory
Human Resources Principal
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Schedule Replacement Guidelines
(Applies to USW Local 22049)

When a temporary vacancy occurs in the schedule, the following replacement procedure will be
used to fifl the vacancy.

The person selected to fill the vacancy will be determined by counting over-five on the
appropriate crew leader or helper schedule list.

Upon return, the individual will fulfill the next schedule of the affected member at their
option, barring any extenuating circurnstances.

Members electing to trade schedules shall be heid responsible for the schedule after the
proper paperwork is completed.

(Applies to USW Local 5541-06)

When a temporary vacancy occurs in the schedule, the following replacement procedure wilt be
used to fil! the vacancy. _
' A Crew Leader vacancy is to be filled with the junior qualified Mechanic Operator |
regardless of placement on schedule {isting..

A Helper vacancy Is to be filled with the junior qualified Helper regardless of placement
on schedule listing,

The person causing the vacancy In the shift will be required to work the shift of the
person assigned to their shift.

{Applies to USW Local 12049 and 5541-08)

When a permanent vacancy occurs in the schedule, the following replacement procedure will
be used to fili the vacancy.
A Crew Leader vacancy is to be filled with the junior qualified Mechanic Operator |
regardless of placement on schedule listing.

A Helpervacancy is to be filled with the junior qualified Helper regardless of placement
on schedule listing.

In the event a vacancy cannot be filled by the process described above, the Union and the
Company will meet to discuss and resolve.

June 3, 2011 - A-81
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Home Site Reporting Guidelines
June 2, 2016

(Field Operations, Gas Measurement Center, Contractor Construction, Corrosion, System
Operations, Gas Production and Service Delivery)

Company Vehicles:

Effective January 1, 2017, employees who home site report and are assigned a Company
vehicle, will be required to live within 40 air miles of their assigned headquarters. In this
case, vehicles can be parked at the employee’s residence. If an empioyee lives beyond
40 air miles of their assigned headquarters, they will be required to leave the vehicle at
the closest Headquarters or agreed upon location for pick-up each day. (Example:
Headquarters closer to the residence than reporting headquarters)

Reporting Time:
When reporting within the area of the assigned headquarters, start time is on the job

site at the start of the shift.

When reporting outside of the area of the assigned headquarters, start time is on the
job site no longer than 30 minutes after the start of the shift.

Quitting Time:

When quitting from the job site within the area of the assigned headquarters, it is
permissible to leave the site no earlier than 15 minutes prior to the end of the shift,

When quitting from the job site outside the area of the assigned headquarters, it is
permissible to leave the site no earlier than 30 minutes prior to the end of the shift.

Employees are expected to be available until the end of their shift.

Meetings:
For training or Company meetings , employees shall report to the headquarters directed

by the Supervisor at the start of the shift.

Inclement Weather
During periods of inclement weather employees with an assigned route or geo-grid will

typically remain in the field within their assigned area unless directed by their
Supervisor to report to a different work location.

Employees who do not have an assigned area or geo-grid nor any work to perform,
should report to the District at the start of their shift unless directed otherwise by

Management.

A-82
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When on Vacation or other leave:
The vehicle shall be left at the regular parking location or brought to the headquarters
as determined by the Company. The assigned driver shall notify the Supervisor and
provide access to the vehicle. The assigned driver shall also arrange with the Supervisor
when he/she will pick up the vehicle upon or prior to returning to duty.

When on Schedule {excludes Service Delivery):

The vehicle shall be left at the regular parking location or brought to the headquarters
as determined by the Company.

June 2, 2016



ATTACHMENT TS-7(f)
) Page 134 of 153

a Duke
Energy.

February 25, 2013

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers

Eastern Avenue Headquarters

Re: Apprentice Mechanic Operator [l

Dear Gentlemen:

Reference is made to the committee efforts and discussions between the parties
pertaining to the new Apprentice Mechanic Operator i position.

As agreed to in the 2011-2016 negotiations, this newly created position is the starting
position for the Mechanic Operator line of progression. The attached job description
outlines the duties and qualifications of the position. The parties have agreed that the
job will be set at a wage levetl V! in lieu of using the formal job evaluation process as is

outlined in the contract (Article V, Section 1, (h)-(m).

All employees entering into the Apprentice Mechanic Operator lll position will be
employed with the understanding that they must successfully promote to the Mechanic
Operator Il position within the timeframes outlined. Specifically, it is expected that
employees entering into the Apprentice Mechanic Operator Il position, will have
successfully completed all the training and received the necessary licenses and/or
certifications to be able to qualify to promote to the Mechanic Operator Ill position within
a period of 12 months. At a minimum, failure to qualify for this purpose would include
situations where two successive written examinations or two successive practical
demonstrations were not passed. Employees will be allowed a maximum time period of
three months between the two successive examinations and/or demonstrations.

A-83
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In addition, it is expected that employees entering into the Mechanic Operator Ili
position, will have successfully completed all the training and received the necessary
licenses and/or certifications to be able to qualify to promote to the Mechanic Operator li
position within a period of 24 months. At a minimum, failure to qualify in this case would
inciude situations where two successive written examinations or two successive
practical demonstrations were not passed. Employees will be allowed a maximum time
period of three months between the two successive examinations and/or

demonstrations.

if an employee is not able to complete the required training within the timeframes
outlined above due to the Company not being able to schedule the appropriate classes,
the Company will accommodate those delays by extending the time period to promote
by the time the start of the class was delayed.

The employment of any individual who does not successfuily meet the requirements to
promote to the Mechanic Operator lil or Mechanic Operator 1l position will be

terminated.

Very truly yours,

Lisa A. Gregory %fLD
Director, Labor Relation

cC: G. Hebbeler
S. Farley
D. Smiley
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March 20, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

Intemational Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Mr. Steve Bowermaster
President

Local 5541-06

United Steeiworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Separation of Gas and Electric Customer Premise Work

Gentlemen:

In late 2013, the Company and the Unions resumed discussions conceming the
separation of the workforce that peirforms combination gas and electric duties on

customer premises.

As soon as practical and except as provided below, Service Delivery employees
represented by IBEW Local 1347 will not be assigned to perform gas customer premise
wark, Including but not limited to, disconnection of gas service for failure to pay.
Further, Gas Operations employses represented by USW Locals 12049 and §541-06
will not perform slectric customer premise work, including but not limited to,
disconnection of electric service for failure to pay. While the Company will determine
the effective date of this agreement, separation will occur simultaneously for Gas and

Electric employees.

However, the Company reserves the right to assign gas and electric customer premise
work to the first responder who is qualified to safely perform the work, regardless of the

www.duka-anergy.com
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department or union affiliation of the first responder, when such work is necessary to
protect life, property or continuity of service.

The separation of the gas and electric customer premise work will not cause wage
levels to be re-evaluated at this time for employees assigned to perform gas or electric
customer premise work. Employees will continue to be expected to comply with
regulations and department work rules as determined by management, including but not

limited to, home site reporting expectations.

Based on the foregoing, this letter supersedes any prior letters or agreements among
the parties relating to this matter. It is thought that the above adequately describes the
parties’ agreement on this matter,

Sincerely,

Mo
J y K. Alvaro
Director, Labor Relations

AGREED TO BY:

IBEW Local 1347, by:

USW Local 5541-06, by:

Steve Bowermaster, President

USW Local 12049, by:

AR 7,

Johrf Waits, President
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June 2, 20186

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steelworkers
Todhunter Headquarters

Mr. John Waits

President, Local No. 12049
United Steelworkers

Valley View Headquarters

Re: Safety Shoe Policy

Dear Gentlemen:

During the 2016 negotiations, the Company and the Union agreed to memorialize the Safety
Shoe Policy roiled out in 2014 for eligible employees in the Gas Operations — Field & Systems
Operation and Customer Qperation organizations describing appropriate footwear to be worn by
employees and an annual reimbursement amount,

Eiligible employees, as determined by the Company, will be reimbursed up to $150.00 for the
purchase of one pair of safety shoes per year that comply with the Company standards. Newly
hired employees into one of the above referenced organizations also will be eligible for this” -
reimbursement. Employees will not be eligible for this reimbursement if they were previously
provided reimbursement by the Company for safety shoes under this or another program to
ensure that there is no duplication or stacking of benefits for this purpose.

Employees will be expected to purchase and wear footwear that meets the requirements for the
type of work they are required to perform. The protective footwear must comply with the
following standards: over the ankle foot support, a reinforced toe cap (when performing certain
job duties) and a weil-defined heel. Footwear must meet an impact resistance rating of 75
pounds and have a compression resistance rating of 75 or 2,500 pounds. Shoes can be
purchased at a vendor of the employee’s choosing. Prior to reimbursement, the employee is
required to provide a copy of the receipt and also proof that the boots meet the safety
standards. Employees who damage their boots during normal work activities, should contact
their Supervisor immediately, to discuss boot replacement options. Violations of this footwear
policy could result in corrective action up to and including discharge.

Sincg_rely.

Directbr, Labor Relations

A-85
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5641-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Gilobal Positioning Satellite (GPS) Technology

Dear Gentlemen:

This letter documents our discussions and agreement conceming the use of Global
Positioning Satellite (GPS) system and other similar types of technology being
contemplated for use within Gas Operations.

The primary purpose of the GPS and similar technology is to allow the Company the
ability to more efficiently manage and assign wotk and to enhance safety by allowing us
to locate a vehicle in the event we have lost contact with someone or a vehicle has
been stolen. As discussed, it is not the Company's intent to constantly monitor
employee’s whereabouts using the GPS or other technology for purposes of issuing
corrective action.

Although its primary use is for managing work, the Company may review and rely on
technology and/or the information obtained through its use to aid in an investigation
where there is reason to believe an employee may have violated a Company policy or
work rule, and the violation may be substantiated or disproven by such a review. To the
extent the Company does rely on such information, the Company will treat similarly-
situated employees in the same manner. Any such information, upon which the
Company relies for purposes of imposing corrective action, will be provided upon
request by the Union in accordance with applicable law.

The Company will endeavor to limit the history used in these systems to a maximum of
80 days for any type of disciplinary action.

A-86
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This letter will be interpreted and applied to comply with all laws. To the extent that this
letter conflicts with any applicable law, the law will prevail.

Sincerely,
égiz{i)bele/r

GM, Gas and Field Systems

cc: L. Gregory
C. Lange
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Mr. Steve Bowermaster
President

Local 5541-06

United Steeiworkers
Todhunter Headquarters

Mr, John Waits

President

Local 12049

United Steslworkers
Valley View Headquarters

Re:  Seniority Departments

Dear Gentlemen:

During the 2016 — 2021 Contract negotiations, representatives of the Company and the
United Steelworkers and it's Locals 12049 and 5541-06 (the Union) discussed changes
to certain seniority Departments, Divisions and Sections. This letter documents our

discussions and agreements.

As was agreed, effective dJune 1, 2016, the Departments, Divisions and Sections for
Local Union 12049 will be modified such that Field Operations will consist of a
combined Ohio/Kentucky Seniority District. Similarly Service Delivery will be modified to
consist of a combined Ohio/Kentucky Seniority District.

As of the date of this letter, employees currently in the Field Operations Kentucky
seniority district or the Service Delivery Kentucky seniority district in the Mechanic
Operator i, Mechanic Operatoer I, Inspecting Mechanic, Service Mechanic B, or Service
Mechanic A job classification, will remain in the respective Kentucky seniority district
(see attached list). In addition, the employees in the Service Delivery Kentucky
seniority district, will continue to maintain seniority for the purpose of assigning work
(i.e. bidding routes) over employees in the newly combined Service Delivery

Ohio/Kentucky seniority district.

Employees in the Mechanic Operator It and Service Mechanic B job classifications, will
have exclusive rights to the next promotional bid in the Kentucky district within their job
hierarchy. For example, a Mechanic Operator Il in the Kentucky seniority district, will
have seniority for the next Mechanic Operator | opportunity in the Kentucky seniority

district. A-87
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Should those employees remaining in the Kentucky senlority district within Field
Operations or Service Delivery elect to change their current job (i.e. downbid) they will
be placed in the appropriate combined department and seniority list.

Any employees bidding or downbidding into Kentucky, in Field Operations or Service
Delivery, after June 1, 2016, will be placed in the combined Field Operations
(Ohio/Kentucky) or Service Delivery {Ohio/Kentucky) department and seniority unit.

Any future job openings within the inspecting Mechanic job classification in Kentucky
will be filled based on the combined seniority list of all qualified employees in the Field
Operations (Ohio/Kentucky) seniority unit.

Effective June 1, 2016, one seniority list will be maintained within Local 12049 for the
Field Operations (Ohio/Kentucky) Department and one list for the Service Delivery
(Ohio/Kentucky) Department for all future job opportunities.

In the event of a surplus in Kentucky, Denny Caple, Hans Butsch and Craig Rittinger will
retain thelr original classified seniority date as indicated below:

Denny Caple 4/01/2002
Hans Butsch 5/27/2002
Craig Rittinger 5/22/2008

It is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

Slncerely,

LlS&A Gregory 6 6
Human Resources Principal
cc.  Chuck Allen

Terri Barnes
Gary Hebbeler
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Name Joh Title Classified Seniority
Date
Kevin Anthony Hall (031970) Inspecting Mechanic | 5/13/2002
James McDermott Jr. (054120) Inspecting Mechanic | 2/18/2008 {02)
Robert Allen Cooper (018361) Inspecting Mechanic | 1/4/2016
Patrick Glenn (028445) Mechanic Operator | | 10/10/1988 (03)

Walter Kevin Montgomery (058180)

Mechanic Operator |

3/13/1989 (01)

Michael J. Highhouse (037512)

Mechanic Operator {

7/29/2002 (02)

Russell D. Routt (070160) Mechanic Operator | | 8/26/2002 (03)
Glenn D. Poston (064863) Mechanic Operator | | 11/25/2002
Michael D. Allen (017446) Mechanic Operator | | 9/5/2006 (02)
Denny J. Caple (018163) Mechanic Operator{ | 11/17/2014 (01)
Hans J. Butsch (018116) Mechanic Operator | | 09/28/2015 (02)
Craig A. Rittinger (096788) Mechanic Operator | | 04/11/2016 (02)
Christopher M. Thomas (095389) Mechanic Operator Il | 7/20/2011 (03)
Brian Waters (087845) Welder | 11/28/2011

Current Service Delivery Kentucky District Emplovees

Jeffrey Paul Bucher (018023) Service Mechanic A | 5/9/1994 (01)
Michael E. Johnson (042203) Service Mechanic A | 4/28/1896
Service Mechanic A | 4/5/2015

Douglas Duryea (021750)

Robert L Gebhardt (026857}

Service Mechanic B

9/26/2011 (02)

David A. Harms (033300)

Service Mechanic B

9/26/2011 (03)

Eric A. Leedy (048630) Service Mechanic B | 06/10/2013

Gerald Joseph Schack {071853) Service Mechanic B | 08/04/2014 (Q1)
Jerry William Harris {033635) Service Mechanic B ! 08/04/2014 (02)
Michael J. Hertzenberg (036884) Service Mechanic B | 08/04/2014 (03)

‘| Marc D. King {044792) Service Mechanic B | 08/04/2014 (04)
Michael Anthony Baynum (017662) Service Mechanic B | 12/10/2014 (01)
Robert W. Winterman {091847) Service Mechanic B | 12/10/2014 {02)
Jeff Berkemeier (017723) Service Mechanic B | 01/25/2016 (01)
Ryan Moore (096039) Service Mechanic B | 01/25/2016 (02)
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June 2, 2016

Mr. Steve Bowermaster
President

l.ocal 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Work Hours Beyond Normal Scheduled Shift

Dear Gentlemen:

This letter documents our discussions related to rest periods allowed by employees
after they have worked extended hours due to Company needs.

Pursuant to previous Company Protocol Group guidelines, as revised in 1999, the
Company will continue to follow the guideline stating that any employee required to
work as a result of an emergency callout, will be permitted six (6) hours rest, which
includes travel time, before being required to report to their next scheduied shift. This
guideline does not establish start or release times or limit managements right to hold
employees over during emergency situations.

it is believed that this letter properly describes the agreement reached between the parties
conceming this matter.

Slncerely,

e
Lisa A. Gregory
Human Resources Principal

cc:  Chuck Allen
Gary Hebbeler

A-88
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June 2, 2016

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Walts

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Emergency Work Outside of Ohio/Kentucky Service Territory

Dear Gentlemen:

This letter documents our discussions and agreement concerning emergency work
performed outside of the Ohio/Kentucky service territory. The following guidelines will
apply when employees represented by USW 12048 or 5541-06, are called upon to work
outside of the Ohio/Kentucky service territory in emergency situations.

For continuous emergency work performed at any location or facility owned and/or
operated by the Company, or its parent and related subsidiaries/affiliates, that requires
a lodging stay away from home, on the first day of the assignment the straight time rate
will be paid during regular working hours and the time and one-half rate will be paid for
hours of continuous work over the regularly scheduled hours. Beginning with the
second day of such an assignment, the rate of time and one-half will be paid for all

hours worked,

Time and one-haif shall be paid for all emergency time worked for other utilities at their
respective operating locations.

Compensation Guidelines:

« Compensation when traveling begins when the employee begins driving toward
their destination and ends when the employee arrives at the final destination of

the day.

Cincifigs, &4F 953053
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s When employees reach their destination and are to begin work, compensation
will begin when the employee leaves the host Company staging area. If the
staging area is away from the place of lodging and crews have to be transported
to the staging area, then time begins when the employee leaves the place of
lodging.

¢ Compensation ends for the work day when the employee retumns to the host
Company’s staging area. If the staging area is away from the place of lodging
and crews have to be transported, then the time will stop when the employee
retumns to the place of lodging.

» Employees required to work ten consecutive hours or more, shall be furnished a
meal or compensation in lieu thereof (in accordance with the Contract), and an
additional meal or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty.

» Employees are not eligible to receive a daily per diem allowance.

o After 16 consecutive hours of work, Article VII, Section 1(i) will continue to apply.

Crew Assignmenits;

* The duration of the each employee’s deployment will be for no longer than two
weeks. It is the intention of the Company to rotate crews in and out of
deployments. Employees deployed for an initial time period may become eligible
for a second deployment after serving at least one rotation back at their regularly
assigned location or if there are no other volunteers. .

o Management will determine which Districts will be eligible to participate in a
deployment, and the number of employees and crews from each of the Districts.
Management will post a sign-up sheet, if time allows, at each eligible District for
employees to volunteer no later than the deadline communicated or attempt to
contact employees by low overtime to solicit voluntsers, if time does not allow.
Management will determine the appropriate make-up of the crew.

s If there are excess volunteers, the Company will select employees to be
deployed based on low overtime. In the event of an insufficient number of
volunteers, the Company will assign employees to the deployment based on low
overtime but will consider extenuating circumstances.

» [f an employee is on a rotating shift schedule, as determined by the Company, at
the start of a deployment period, the employee will not be eligible to participate in
the deployment, either voluntarily or by assignment.

+ An employee will not be eligible for this opportunity if there are disciplinary
issues.

» During their deployment, employees are expected to comply with the Duke
Energy Code of Business Ethics and related policies and procedures.
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This letter will be interpreted and applied to comply with all laws. To the extent that this
letter conflicts with any applicable law, the law will prevail. The current Contract will
remain in effect for issues not addressed herein.

Sincerely,

ey Q. (el

Gary J. Hebbeler
GM, Gas and Field Systems

cc. L. Gregory
C. Lange
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June 2, 20186

Mr. Steve Bowermaster
President

Local 5541-06

United Steelworkers
Todhunter Headquarters

Mr. John Waits

President

Local 12049

United Steelworkers
Valley View Headquarters

Re: Welders Returning to C&M

Dear Gentlemen:

This letter documents our discussions and agreements related to employees in the
Welder job classification who are returned to Construction & Maintenance.

[f the Company determines that it is necessary for a Welder to retum to Construction
and Maintenance, that person will return to the Mechanic Operator position that they
vacated at the District from which they were promoted/down bid or its replacement.
Welders will maintain all of their current accrued seniority as a Welder, if they are
returned to a Mechanic Operator position.

In addition, Welders being returned to a Mechanic Operator position, will return at their
current rate of pay. If the employee's current rate of pay exceeds the maximum for the
job classification they are retuming to, the employee will have their pay redlined, until
the Mechanic Operator | or Il wage rate increases to the point of surpassing the Welder
pay. At that time, the person would again be eligible to receive a wage increase up to
the maximum rate of pay for the Mechanic Operator | or |l.

[t is believed that the procedures outlined in this letter properly describe the agreement
reached between the parties concermning this issue.

Sincerely,

%w&ﬁ.&uﬁo%

Lisa A. Gregory
Human Resources Principal A-90
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June 2, 2016

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steelworkers

- Todhunter Headquarters

Mr. John Waits

President, Local No. 12049
United Steelworkers

Valley View Headquarters

RE: 2016-2021 Post Retirement Healthcare Letter

Dear Gentlemen:

During the 2016 negotiations, the parties discussed post-retirement healthcare benefits. This
letter amends the Retirement Plan and HRA Conversion Sidebar Letter A-71 dated August 1,
2007, as amended by Sidebar Letter A-71a dated June 3, 2011, and the Post Retirement
Medical Benefit Sidebar Letter A-76 dated April 4, 2005, and confirms these discussions and the

resulting agreement,
Access to Post-Bstirement Heaith Benefits

Employees who terminate on or after November 1, 2016 after attaining at least age 50 with at
least 5 years of service will have unsubsidized access (i.e., no Company contributions) to post-
retirement medical, dental, and vision coverage. Coverage for retirees age 65 and older will be
provided on an unsubsidized basis through a Medicare Coordinator. The Company shall provide
a subsidy/contribution towards the cost of post-retirement health coverage only as provided

below in this lefter.

Subsidies/Company Contributions - Traditional Option

For employees who terminate on or after November 1, 2018, the “Traditional Option" is hereby
amended to provide contributions towards the cost of post-retirement healthcare coverage, in
the form of credits to a newly established Subsidy Health Reimbursement Account ("Subsidy
HRA") only for individuals who are under age 65 and who are:

» In a group eligible for a medical subsidy under the rules in effect prior to November 1,
2018, which is limited to those hired prior to January 1, 2012; and

¢ Atleast age 55 with at least 10 years of service at termination of employment.

The amount of the contributions will vary as follows:
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+ Eligible employees age 50 or older by November 1, 2016 will receive {(during retirement)
a pre-65 contribution of $350 per month, plus $175 per month for their spouse/domestic
partner, if any; and ‘

» Eligible employees younger than age 50 as of November 1, 2016 will receive (during -
retirement) a pre-65 contribution of $250 per month, plus $125 per month for their
spouse/domestic partner, if any.

Subsidies/Company Contributions - HRA Option
Effective November 1, 2018, the "HRA Option" is hereby amended such that:

» The Company will discontinue crediting 1/12 of $1,000 each month to the health
reimbursement accounts for those employees who have a health reimbursement
account under the HRA Option, with interest credits continuing; and

» The Company will offer a choice window in 2016 to employees who have a health
reimbursement account under the HRA Option to elect whether to continue in the HRA
Option (modified as described in the above bullet) or to forego their rights to their
modified health reimbursement accounts under the HRA Option in exchange for
participation in the Traditionai Option (modified to provide credits to a Subsidy HRA as

described above).

Miscellanecus

The post-retirement health benefits described above will replace the post-retirement medical
coverage options in effect prior to Novemnber 1, 2018, for employees who terminate on or after
November 1, 2016, including those described in Sidebar Letters A-71, 71a, and 76. These
benefits will be governed by and construed in accordance with the applicable plan documents.

In all other respects, Sidebar Letters A-71,71a, and 76 shall continue in accordance with their
terms.

Sincerely,

77800, e f

Lisa A. Gregory
Human Resources Principal
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June 2, 2016

Mr. Steve Bowermaster
President, Local No. 5541-06
United Steelworkers
Todhunter Headquarters

Mr. John Waits

President, Local No. 12049
United Steelworkers

Valley View Headquarters

RE: Amendment to A-71 “Retirement Plan and HRA Conversion Agreement"

Dear Gentlemen:

During the 2016 negotiations, the Company and the Union discussed changes to the
Company's retirement programs. This letter sets forth the changes that were agreed to by the

Company and the Union.

Retirement Benefits for New Hires and Rehires

For employees hired or rehired on or after January 1, 2017, the Company will provide an annual
Employer Retirement Contribution to the Duke Energy Retirement Savings Plan ("RSP") in the
amount of 4% of the employee's annual compensation (including base, overtime, and incentive
compensation) in accordance with the RSP plan documents. Such newly hired or rehired
employees also will be eligible for the Company-provided matching contribution equal to 100%
of the before-tax (and Roth) contributions made up to 6% of eligible compensation in
accordance with the RSP plan documents on the same basis as employees hired or rehired
prior to January 1, 2017 who are eligible for that matching contribution formula. Employees
hired or rehired on or after January 1, 2017 will not be eligible to participate in the Cinergy Corp.
Union Employees' Retirement Income Plan (the "Retirement Income Plan®).

Cash Balance Interest Credit

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on
and after January 1, 2017 will be based on a 4% interest rate (0.327% monthly equivalent
interest rate). For purposes of clarity, the cash balance interest credit rate applies to cash
balance participants and the Part B benefit for participants who have a Part A (traditional) and
Part B (cash balance) pension plan benefit. The Part A (traditional} portion of the participant's
benefit will not be affected by this change.
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RBetirement Income Benefit for Long-Term Disability

A participant who starts receiving long-term disability benefits on or after July 1, 2017 wil
receive interest credits under the Retirement Income Plan's cash balance formula while
disabled, but will not recgive pay credits while long-term disabled, in accordance with the
Retirement Income Plan documents. This change will not apply for any individual who starts
receiving long-term disability benefits before July 1, 2017, or participants under the traditional
formula, or for the Part A benefit for participants who have a Part A (traditional) and Part B (cash

balance} pension plan benefit.

For purposes of clarity, as previously agreed, the Company may in its discretion merge the
Retirement Income Plan into the Duke Energy Retirement Cash Balance Plan or other defined
benefit plan maintained by the Company. in accordance with applicable law, any such merger
will not reduce participants’ accrued benefits.

The complete provisions of the Company's retirement plans are set forth in the plan documents,
as amended to make administrative changes, legally-required changes and/or technical
changes that do not reduce the benefits formula. in the event of a conflict between any other
communication and the plan documents themselves, the plan documents control.

It is thought that this letter accurately describes the agreement reached by the parties regarding
amendments to Sidebar Letter A-71 relating to retirement plan agreements.

Sincerely,

0o

Lisa A. Gregory
Human Resources Principal
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Summary Highlights for 2015

Revenue Summary
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Workforce Research
Organizations continue to face challenges attracting and retaining talent

Talent mobility
has increased. Retention risk is high. “ _ ’. 7

8 of employers

B report that
B turnover
B is rising.

2%

retaining highly qualified people.

Sources: Towers Watson 2014 Global Workforce Study, 2014 Global Talent Management and Rewards Study
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