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Duke Energy Kentucky, Inc. 
Case No. 2017-00321 

Forecasted Test Period Filing Requirements 
Table of Contents 

Vol. Tab Filing Description Sponsoring 
# # Requirement Witness 
I I KRS 278.180 30 days' notice of rates to PSC. James P. Henning 

I 2 807 KAR 5:001 The original and 1 O copies of application plus James P. Henning 
Section 7(1) cooy for anyone named as interested party. 

I 3 807 KAR 5:001 (a) Amount and kinds of stock authorized. John L. Sullivan, 111 
Section 12(2) (b) Amount and kinds of stock issued and 

outstanding. 
(c) Terms of preference of preferred stock 

whether cumulative or participating, or on 
dividends or assets or otherwise. 

(d) Brief description of each mortgage on 
property of applicant, giving date of execution, 
name of mortgagor, name of mortgagee, or trustee, 
amount of indebtedness authorized to be secured 
thereby, and the amount of indebtedness actually 
secured, together with any sinking fund 
provisions. 

(e) Amount ofbond.s authorized, and amount 
issued, giving the· name of the public utility which 
is.sped the.same, describing .ea.ch class separately, 
and giving date of issue,. face value, rate of 
interest,. date of :rriaturity and how secured, 
toge.th.er with. amount of interest paid thereon 
duriiig th·e last fiscal year. 

(f) Each noie outstanding, giving date of 
issue, ·imount, date of maturity, rat.e of interest, in 
whose favor, toget,l)er.:,vith amount of interest paid 
thereon during the last fiscal year. 

(g) Other indebtedness, giving same by 
classes and describing security, if any, with a brief 
statement of the devolution or assumption of any 
portion of such indebtedness upon or by person or 
corporation ifthe original liability has been 
transferred, together with amount of interest paid 
thereon during the last fiscal year. 

(h) Rate and amount of dividends paid during 
the five (5) previous fiscal years, and the amount 
of capital stock on which dividends were paid each 
year. 

I 4 807 KAR 5:001 Detailed income statement and balance sheet. David L. Doss 
Section 12(2)(i) 

I 5 807 KAR 5:001 Full name, mailing address, and electronic mail James P. Henning 
Section 14(1) address of applicant and reference to the particular 

provision oflaw requiring PSC annroval. 
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Duke Energy Kentucky, Inc. 
Case No. 2017-00321 

Forecasted Test Period Filing Requirements 
Table of Contents 

Vol. Tab Filing Description Sponsoring 
# # Requirement Witness 
I 6 807 KAR 5 :00 I If a corporation, the applicant shall identify in the James P. Henning 

Section 14(2) application the state in which it is incorporated and 
the date of its incorporation, attest that it is 
currently in good standing in the state in which it 
is incorporated, and, if it is not a Kentucky 
corporation, state if it is authorized to transact 
business in Kentucky. 

I 7 807 KAR 5:001 If a limited liability company, the applicant shall James P. Henning 
Section 14(3) identify in the application the state in which it is 

organized and the date on which it was organized, 
attest that it is in good standing in the state in 
which it is organized, and, if it is not a Kentucky 
limited liability company, state if it is authorized 
to transact business in Kentucky. 

I 8 807 KAR 5:001 !Ube applicant is a limited partnership, a certified James P. Henning 
Section 14(4) copy of its limited partnership agreement and all 

amendments, if any, shall be annexed to the 
application, or a written statement attesting that its 
partnership agreement and all amendments have 
been filed with the commission in a prior 
proceeding and referencing the case number of the 
prior nroceeding. 

I 9 807 KAR 5:001 Reason adjustment is required. James P. Henning 
Section 16 William Don Wathen, Jr. 
(I )(b )(I) 

1 10 807 KAR 5:001 Certified copy of certificate of assumed name James P. Henning 
Section 16 required by KRS 365.015 or statement that 
(l)(b)(2) certificate not necessary. 

I 11 807 KAR 5:001 New or revised tariff sheets, if applicable in a Bruce L. Sailors 
Section 16 format that complies with 807 KAR 5:011 with an 
(l)(b)(3) effective date not less than thirty (3 0) days from 

the date the annlication is filed 

1 12 807 KAR 5 :00 I Proposed tariff changes shown by present and Bruce L. Sailors 
Section 16 proposed tariffs in comparative form or by 
(l)(b)( 4) indicating additions in italics or by underscoring 

and striking over deletions in current tariff. 

1 13 807 KAR 5:001 A statement that notice has been given in James P. Henning 
Section 16 compliance with Section 17 of this administrative 
(l)(b)(5) regulation with a conv of the notice. 

1 14 807 KAR 5:001 If gross annual revenues exceed $5,000,000, James P. Henning 
Section 16(2) written notice of intent filed at least 30 days, but 

not more than 60 days prior to application. Notice 
shall state whether application will be supported 
by historical or fully forecasted test neriod. 

1 15 807 KAR 5:001 Notice given pursuant to Section 17 of this James P. Henning 
Section 16(3) administrative regulation shall satisfy the 

requirements of 807 KAR 5 :051, Section 2. 
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1 16 807 KAR 5:00 I The financial data for the forecasted period shall Robert H. Pratt 
Section 16(6)(a) be presented in the form of proforma adjustments 

to the base period. 

1 17 807 KAR 5 :00 I Forecasted adjustments shall be limited to the Sarah·E. Lawler 
Section 16( 6)(b) twelve (12) months immediately following the Cynthia S. Lee 

susoension oeriod. Robert H. Pratt 

1 18 807 KAR 5:001 Capitalization and net investment rate base shall Sarah E. Lawler 
Section 16(6)(c) be based on a thirteen (13) month average for the 

forecasted period. 

I 19 807 KAR 5:001 After an application based on a forecasted test Robert H. Pratt 
Section 16( 6)( d) period is filed, there shall be no revisions to the 

forecast, except for the correction of mathematical 
errors, un1ess the revisions reflect statutory or 
regulatory enactments that could not, with 
reasonable diligence, have been included in the 
forecast on the date it was filed. There shall be no 
revisions filed within thirty (30) days of a 
scheduled hearing on the rate application. 

1 20 807 KAR 5:001 The commission may require the utility to prepare Robert H. Pratt 
Section I 6(6)(e) an alternative forecast based on a reasonable 

number of changes in the variables, assumptions, 
and other factors used as the basis for the utility's 
forecast. 

1 21 807 KAR 5:001 The utility shall provide a reconciliation of the rate Sarah E. Lawler 
Section 16( 6)(f) base and capital used to determine its revenue 

reauirements. 
I 22 807 KAR 5:001 Prepared testimony of each witness supporting its All Witnesses 

Section 16(7)(a) application including testimony from chief officer 
in charge of Kentucky operations on the existing 
programs to achieve improvements in efficiency 
and productivity, including an explanation of the 
purpose of the program. 

I 23 807 KAR 5:001 Most recent capital construction budget containing Robert H. Pratt 
Section 16(7)(b) at minimum 3 year forecast of construction Joseph A. Miller 

expenditures. Anthony J. Platz 

1 24 807 KAR 5:001 Complete description, which may be in profiled Robert H. Pratt 
Section 16(7)(c) testimony form, of all factors used to prepare 

forecast period. All econometric models, 
variables, assumptions, escalation factors, 
contingency provisions, and changes in activity 
levels shall be quantified, explained, and properly 
sunnorted. 

I 25 807 KAR 5:001 Annual and monthly budget for the 12 months Robert H. Pratt 
Section I 6(7)(d) preceding filing date, base period and forecasted 

period. 

I 26 807 KAR 5:001 Attestation signed by utility's chief officer in James P. Henning 
Section 16(7)(e) charge of Kentucky operations providing: 

I. That forecast is reasonable, reliable, made in 
good faith and that all basic assumptions used 
have been identified and justified; and 

2. That forecast contains same assumptions and 
methodologies used in forecast prepared for use 
by management, or an identification and 
explanation for any differences; and 

3. That productivity and efficiency gains are 
included in the forecast. 
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1 27 807 KAR 5:001 For each major construction project constituting Robert H. Pratt 
Section 16(7)(f) 5% or more of annual construction budget within 3 Joseph A. Miller 

year forecast, following information shall be filed: Anthony J. Platz 
I. Date project began or estimated starting date; 
2. Estimated completion date; 
3. Total estimated cost of construction by year 

exclusive and inclusive of Allowance for Funds 
Used During construction ("AFUDC") or 
Interest During construction Credit; and 

4. Most recent available total costs incurred 
exclusive and inclusive of AFUDC or Interest 
During Construction Credit. 

I 28 807 KAR 5:001 For all construction projects constituting less than Robert H. Pratt 
Section l 6(7)(g) 5% of annual construction budget within 3 year Joseph A. Miller 

forecast, file aggregate of information requested in Anthony J. Platz 
paragraoh (f) 3 and 4 of this subsection. 

I 29 807 KAR 5:001 Financial forecast for each of 3 forecasted years Robert H. Pratt 
Section 16(7)(h) included in capital construction budget supported John Verderame 

by underlying assumptions made· in projecting John L. Sullivan, III 
results of operations and including the following Benjamin Passty 
information: 
I. Operating income statement (exclusive of 

dividends per share or earnings per share); 
2. Balance sheet; 
3. Statement of cash flows; 
4. Revenue requirements necessary to support the 

forecasted rate of return; 
5. Load forecast including energy and demand 

(electric); 
6. Access line forecast (telephone); 
7. Mix of generation (electric); 
8. Mix of gas supply (gas); 
9. Employee level; 
JO.Labor cost changes; 
I I .Capital structure requirements; 
12 .Rate base; 
13.Gallons of water projected to be sold (water); 
14.Customer forecast (gas, water); 
15.MCF sales forecasts (gas); 
16.Toll and access forecast ofnumber of calls and 

number of minutes (telephone); and 
17 .A detailed explanation of any other information 

orovided. 

I 30 807 KAR 5:00I Most recent FERC or FCC audit reports. David L. Doss 
Section l 6(7)(i) 

2 31 807 KAR 5:001 Prospectuses of most recent stock or bond John L. Sullivan, III 
Section 1617)!i) offerings. 

2 32 807 KAR 5:001 Most recent FERC Form 1 (electric), FERC Form David L. Doss 
Section 16(7)(k) 2 (gas), or PSC Form T (telephone). 

3-4 33 807 KAR 5:001 Annual report to shareholders or members and John L. Sullivan, III 
Section 16(7)(1) statistical supplements for the most recent 2 years 

prior to aoolication filine date. 

5 34 807 KAR 5:001 Current chart of accounts if more detailed than David L. Doss 
Section 16(7)(m) · Uniform System of Accounts charts. 

5 35 807 KAR 5:001 Latest 12 months of the monthly managerial David L. Doss 
Section I6(7)(n) reports providing financial results of operations in 

comparison to forecast. 
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5 36 807 KAR 5:001 Complete monthly budget variance reports, with David L. Doss 
Section 16(7)( o) narrative explanations, for the 12 months prior to Robert H. Pratt 

base period, each month of base period, and 
subsequent months, as available. 

6-8 37 807 KAR 5:001 SEC's annual report for most recent 2 years, Form David L. Doss 
Section l 6(7)(p) 10-Ks and any Form 8-Ks issued during prior 2 

years and any Form I 0-Qs issued during past 6 
quarters. 

9 38 807 KAR 5:001 Independent auditor's annual opinion report, with David L. Doss 
Section 16(7)( q) any written communication which indicates the 

existence of a material weakness in internal 
controls. 

9 39 807 KAR 5:001 Quarterly reports to the stockholders for the most John L. Sullivan 
Section 16(7)(r) recent.5 quarters. 

9 40 807 KAR 5:001 Summary of latest depreciation study with John J. Spanos 
Section 16(7)(s) schedules itemized by major plant accounts, 

except that telecommunications utilities adopting 
PSC's average depreciation rates shall identify 
current and base period depreciation rates used by 
major plant accounts. If information has been 
tiled in another PSC case, refer to that case's 
number and style. 

9 41 807 KAR 5:001 List all commercial or in-house computer Sarah E. Lawler 
Section 16(7)(t) software, programs, and models used to develop 

schedules and work papers associated with 
application. Include each software, program, or 
model; its use; identify the supplier of each; briefly 
describe software, program, or mode1; 
specifications for computer hardware and 
operating system reauired to run nrogram 

9 42 807 KAR 5:001 !futility had any amounts charged or allocated to Jeffrey R. Setser 
Section 16(7)(u) it by affiliate or general or home office or paid any 

monies to affiliate or general or home office 
during the base period or during previous 3 
calendar years, file: 
I. Detailed description of method of calculation 

and amounts allocated or charged to utility by 
affiliate or general or home office for each 
allocation or payment; 

2. method and amounts allocated during base 
period and method and estimated amounts to be 
allocated during forecasted test period; 

3. Explain how allocator for both base and 
forecasted test period was determined; and 

4. All facts relied upon, including other regulatory 
approval, to demonstrate that each amount 
charged, allocated or paid during base period is 
reasonable. 

IO 43 807 KAR 5:001 If gas, electric or water utility with annual gross James E. Ziolkowski 
Section 16(7)(v) revenues greater than $5,000,000, cost of service 

study based on methodology generally accepted in 
industry and based on current and reliable data 
from sin2le time Period. 
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I I 44 807 KAR 5:001 Local exchange carriers with fewer than 50,000 NIA 
Section l 6(7)(w) access lines need not file cost of service studies, 

except as specifically directed by PSC. Local 
exchange carriers with more than 50,000 access 
lines shall file: 
]. Jurisdictional separations study consistent with 

Part 36 of the FCC's rules and regulations; and 
2. Service specific cost studies supporting pricing 

of services generating annual revenue greater 
than $1,000,000 except local exchange access: 
a. Based on current and reliable data from 

single time period; and 
b. Using generally recognized fully 

allocated, embedded, or incremental cost 
principles. 

I 1 45 807 KAR 5:001 Jurisdietional financial summary for both base and Sarah E. Lawler 
Section l 6(8)(a) forecasted periods detailing how utility derived 

amount of reauested revenue increase. 
11 46 807 KAR 5:001 Jurisdictional rate base summary for both base and Sarah E. Lawler 

Section l 6(8)(b) forecasted periods with supporting schedules Cynthia S. Lee 
which include detailed analyses of each Robert H. Pratt 
component of the rate base. Lisa M. Belluci 

James E. Ziolkowski 
David L. Doss 

11 47 807 KAR 5:001 Jurisdictional operating income summary for both Sarah E. Lawler 
Section 16(8)(c) base and forecasted periods with supporting 

schedules which provide breakdowns by major 
account group and bv individual account. 

11 48 807 KAR 5:001 Summary of jurisdictional adjustments to Sarah E. Lawler 
Section 16(8)( d) operating income by major account with Cynthia S. Lee 

supporting schedules for individual adjustments Robert H. Pratt 
and jurisdictional factors. James E. Ziolkowski 

11 49 807 KAR 5:001 Jurisdictional federal and state income tax Lisa M. Bellucci 
Section 16(8)(e) summary for both base and forecasted periods with 

all supporting schedules of the various components 
of jurisdictional income taxes. 

11 50 807 KAR 5:001 Summary schedules for both base and forecasted Sarah E. Lawler 
Section 16(8)(!) periods (utility may also provide summary 

segregating items it proposes to recover in rates) of 
organization membership dues; initiation fees; 
expenditures for country club; charitable 
contributions; marketing, sales, and advertising; 
professional services; civic and political activities; 
employee parties and outings; employee gifts; and 
rate cases. 

11 51 807 KAR 5:001 Analyses of payroll costs including schedules for Sarah E. Lawler 
Section l 6(8)(g) wages and salaries, employee benefits, payroll Tom Silinski 

taxes, straight time and overtime hours, and 
executive compensation by title. 

11 52 807 KAR 5:001 Computation of gross revenue conversion factor Sarah E. Lawler 
Section l 6(8)(h) for forecasted period. 

11 53 807 KAR 5:001 Comparative income statements (exclusive of David L. Doss 
Section l 6(8)(i) dividends per share or earnings per share), revenue Robert H. Pratt 

statistics and sales statistics for 5 calendar years 
prior to application filing date, base period, 
forecasted period, and 2 calendar years beyond 
forecast period. 
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11 54 807 KAR 5:001 Cost of capital summary for both base and John L. Sullivan, III 
Section l 6(8)G) forecasted periods with supporting schedules 

providing details on each component ·of the capital 
structure. 

11 55 807 KAR 5:001 Comparative financial data and earnings measures Cynthia S. Lee 
Section 16(8)(k) for the 10 most recent calendar years, base period, Robert H. Pratt 

and forecast period. John L. Sullivan 
David L. Doss 

11 56 807 KAR 5:001 Narrative description and explanation of all Bruce L. Sailers 
Section 16(8)(1) oroposed tariff changes. 

11 57 807 KAR 5:001 Revenue summary for both base and forecasted Bruce L. Sai!ers 
Section 16(8)(m) periods with supporting schedules which provide 

detailed billing analyses for all customer classes. 

11 58 807 KAR 5:001 Typical bill comparison under present and Bruce L. Sailers 
Section 16(8)(n) orooosed rates for all customer classes. 

11 59 807 KAR 5:001 Request for waivers from the requirements of this Legal 
Section 16(10) section shall include the specific reasons for the 

request. The commission shall grant the request 
upon good cause shown by the utility. 

11 60 807 KAR 5:001 (1) Public postings. James P. Henning 
Section (17)(1) (a) A utility shall post at its place of business a 

copy of the notice no later than the date the 
application is submitted to the commission. 

(b)A utility that maintains a Web site shall, 
within five (5) business days of the date the 
application is submitted to the commission, post 
on its Web sites: 

1. A copy of the public notice; and 
2. A hyperlink to the location on the 

commission's Web site where the case documents 
are available. 

(c) The information required in paragraphs (a) 
and (b) of this subsection shall not be removed 
until the commission issues a final decision on the 
auulication. 
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I 1 61 807 KAR 5:001 (2) Customer Notice. James P. Henning 
Section 17(2) (a) If a utility has twenty (20) or fewer 

customers, the utility shall mail a written notice to 
each customer no later than the date on which the 
application is submitted to the commission. 

(b) If a utility has more than twenty (20) 
customers, it shall provide notice by: 

1. Including notice with customer bills mailed 
no later than the date the application is submitted 
to the commission; 

2. Mailing a written notice to each customer no 
later than the date the application is submitted to 
the commission; 

3. Publishing notice once a week for three (3) 
consecutive weeks in a prominent manner in a 
newspaper of general circulation in the utility's 
service area, the first publication to be made no 
later than the date the application is submitted to 
the commission; or 

4. Publishing notice in a trade publication or 
newsletter delivered to all customers no later than 
the date the application is submitted to the 
commission. 

(c) A utility that provides service in more than 
one(!) county may use a combination of the 
notice methods listed in paragraph (b) of this 
subsection. 

I I 62 807 KAR 5:001 (3) Proof of Notice. A utility shall file with the James P. Henning 
Section 17(3) commission no later than forty-five (45) days from 

the date the application was initially submitted to 
the commission: 

(a) Ifnotice is mailed to its customers, an 
affidavit from an authorized representative of the 
utility verifying the contents of the notice, that 
notice was mailed to all customers, and the date of 
the mailing; 

(b) If notice is published in a newspaper of 
general circulation in the utility's service area, an 
affidavit from the publisher verifying the contents 
of the notice, that the notice was published, and 
the dates of the notice's publication; or 

( c) If notice is published in a trade publication 
or newsletter delivered to all customers, an 
affidavit from an authorized representative of the 
utility verifying the contents of the notice, the 
mailing of the trade publication or newsletter, that 
notice was included in the publication or 
newsletter, and the date ofmailino. 

\ 
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11 63 807 KAR 5:001 (4) Notice Content Each notice issued in accordance Bruce L. Sailers 
Section 17( 4) with this section shall contain: 

(a) The proposed effective date and the date the 
proposed rates are expected to be filed with the 
commission; 

(b) The present rates and proposed rates for each 
customer classification to which the proposed rates 
will apply; 

(c) The amount of the change requested in both 
dollar amounts and percentage change for each 
customer classification to which the proposed rates 
will apply; 

(d) The amount of the average usage and the 
effect upon the average bill for each customer 
classification to which the proposed rates will apply, 
except for local exchange companies, which shall 
include the effect upon the average bill for each 
customer classification for the proposed rate change 
in basic local service; 

( e) A statement that a person may examine this 
application at the offices of(utility name) located at 
(utility address); 

(f) A statement that a person may examine this 
application at the commission's offices located at 211 
Sower Boulevard, Frankfort, Kentucky, Monday 
through Friday, 8:00 a.m. to 4:30 p.m., or through the 
commission's Web site at http://psc.ky.gov; 

(g) A statement that comments regarding the 
application may be submitted to the Public Service 
Commission through its Web site or by mail to Public 
Service Commission, Post Office Box 615, Frankfort, 
Kentucky 40602; 

(h) A statement that the rates contained in this 
notice are the rates proposed by (utility name) but 
that the Public Service Commission may order rates 
to be charged that differ from the proposed rates 
contained in this notice; 

(i) A statement that a person may submit a timely 
written request for intervention to the Public Service 
Commission, Post Office Box 615, Frankfort, 
Kentucky 40602, establishing the grounds for the 
request including the status and interest of the party; 
and 

UJ A statement that if the commission does not 
receive a written request for intervention within thirty 
(30) days of initial publication or mailing of the 
notice, the commission may take final action on the 
annlication. 

11 64 807 KAR 5:001 (5) Abbreviated form of notice. Upon wr.itten NIA 
Section 17(5) request, the commission may grant a utility 

permission to use an abbreviated form of 
published notice of the proposed rates, provided 
the notice includes a coupon that may be used to 
obtain all the reauired information. 

12 - 807 KAR 5:001 Schedule Book (Schedules A-K) Various 
Section 16(8)(a) 
through (k) 

13 - 807 KAR 5:001 Schedule Book (Schedules L-N) Bruce L. Sailors 
Section 16(8)(1) 
through (n) 
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14 - . Work papers Various 

15 . 807 KAR 5:001 Testimony (Volume I of 6) Various 
Section l 6(7)(a) 

16 . 807 KAR 5:001 Testimony (Volume 2 of 6) Various 
Section l 6(7)(a) 

17 - 807 KAR 5:001 Testimony (Volume 3 of 6) Various 
Section 16(7)(a) 

18 - 807 KAR 5:001 Testimony (Volume 4 of 6) Various 
Section 16(7)(a) 

19 - 807 KAR 5:001 Testimony (Volume 5 of6) Various 
Section 16(7)(a) 

20 - 807 KAR 5:001 Testimony (Volume 6 of 6) Various 
Section 16(7)(a) 

20 - KRS 278.2205(6) Cost Allocation Manual Legal 
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DIRECT TESTIMONY 

THOMAS SILINSKI 

continued ... 



(~ DUKE 
ENERGYi 

HISTORICAL SIDEBAR LETTERS 
2015-2019 

Between 

Duke Energy Ohio, Inc. 
Duke Energy Kentucky, Inc. 

and 

Utility Workers Union of America , 
AFL-CIO, Local 600 

ATTACHMENT TS-7(e) 
Page I of 100 



Appendix A 

Historical Documents Preserved 

And Made A Part Of This Agreement 

For Interpretation And Application 

ATTACHMENT TS-7(e) 
Page 2 of JOO 

The index and marginal references in the Labor Agreement to documents in Appendix A are 

intended only for convenience in administering the Labor Agreement. The index and marginal 

references and Appendix A are not intended to list every document that could be applicable to 

any factual situation arising under a given Article or Section of the Labor Agreement. It is also 

not intended that each document referenced in an Article or Section will be applicable to any or 

all factual situations covered by the referenced Article or Section. No inferences, presumptions, 

or conclusions shall be drawn by the Company, the Union, or any arbitrator from the indexing of, 

a marginal reference to, or failure to reference any document listed in Appendix A. 



APPENDIX A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 

ATTACHMENT TS-7(e) 
Page 3 of 100 

OF THIS AGREEMENT FOR INTERPRETATION AND APPLICATION 
INDEX BY DOCUMENT NUMBER 

Document 
Document Date Article Subject 

Number 
A-1 12/22/1971 IX, 5(c) Vacation Selection 
A-2 07/16/1974 V, 4(b) Inter-Department Transfers 
A-3 03/28/1977 V, 2(c) Multiple Posting System in Property Department 
A-4 03/28/1977 V, 3(d) Testing Procedures When Employees Promote 
A-5 04/13/2012 IX, 4 Leaves of Absence 
A-6 04/18/1989 V , 6 Hiring Co-ops - Union Notification 
A-8 04/13/2012 IX, 5(c) Partial Day Vacation Administration 
A-9 04/18/1989 I, 2(c) Falsification and Tampering with Company 

Records 
A-11 04/16/1992 XI, 1 (d) Holiday Call-Out 
A-12 04/16/1992 XII , 2(a) Flextime 
A-13 04/16/1992 XII , 3(b) 24 Hour Notice - Change of Shift 
A-14 04/16/1992 I, 1 (a) Reorganization of Distribution Operations 

Division 
A-15 04/16/1992 XVI , 2(b) Out-of-Town Work or Training 
A-17 04/13/2012 XII , 2(a) Four 10-Hour Day Guidelines 
A-18 04/16/1992 VII , 1 (a) Personal Attorneys 
A-20 07/19/1994 V, 2(e) Gas Operations Trainer 
A-21 01/11 /1998 V , 2(e) Customer Projects Resource Specialist 

VIII , 1 (a) 
VIII, 1(i) 

A-32 04/14/2015 11 , 1 Time Off for Union Duties/Business 
111, 1 (b) 
VII , 1 (a) 

A-38 09/02/1998 VIII , 1 (i) BOGAR Job Evaluation System 
A-40 12/29/2000 VIII, 1 (e) Manual, Clerical and Technical Job 

VIII , 1 (h) Classifications 
VIII , 1 (i) 

A-41 05/14/2003 VIII , 1 (i) Disconnect Non-Pay, Succession and Special 
Reads 

A-42 06/10/2004 XX, 1 Post-Retirement Medical 
A-42a 04/13/2012 XX, 1 Amendment to Sidebar Letter A-42 Post-

Retirement Medical Benefits 
A42-b 04/15/2015 XX, 1 Amendment to Sidebar Letter A-42 and A42a 

Post-Retirement Medical Benefits 

33 



Document 
Document Date Article Number 

A-46 04/21/2005 XII , 6 

A-48 04/21/2005 V , 7(a) 
VIII , 1 (a) 

A-49 04/21/2005 V, 3(a) 
A-50 04/21/2005 IX, 2 
A-51 04/21/2005 XI , 2(a) 
A-52 04/21/2005 IX, 5(a) 
A-55 04/21/2005 V, 3(a) 
A-58 0610212008 XXll , 1 

A-58a 04/14/2015 XXll , 1 
A-59 06/02/2008 Misc. 

A-60 06/02/2008 Misc. 

A-60a 04/14/2015 Misc. 

A-61 04/14/2015 V , 7(a) 
VIII , 1 (a) 

A-62 06/02/2008 Misc. 
A-63 0610212008 Misc. 
A-64 04/14/2015 VIII , 1(a) 
A-65 04/14/2015 V, 2 
A-70 04/14/2015 V , 3(a) 
A-71 04/13/2012 XII , 2(b) 
A-73 11/16/2009 Misc. 
A-74 03/31/2011 XII , 4(a) 
A-75 01/16/2012 Misc. 
A-76 12/20/2012 XII , 2(b) 
A-77 05/08/2014 Misc. 
A-79 04/14/2015 Misc. 

A-80 04/14/2015 Misc. 
A-81 04/14/2015 Misc. 
A-82 04/14/2015 V , 2 

Subject 

ATTACHMENT TS-7(e) 
Page 4 of IOO 

Temporary Upgrading in Clerical and Technical 
Jobs 
East Meter Reading 

lnterplant Seniority Rights 
Treatment for Substance Abuse 
Personal/Diversity Day Requests 
Vacation Carryover 
Job Elimination Situations 
Retirement Plan Agreement 
Amendment to Retirement Plan Agreement 
Sabbatical Vacation Bank and Vacation Credit 
Programs 
Union Employee Annual Incentive Program 
(UEIP) 
Amendment to Union Employee Annual 
Incentive Plan (UEIP) 
Cincinnati Call Center 

Part-Time Employee Benefits 
Meter Reading Travel Allowance 
Revenue Services Representatives 
Competency Based Selection 
UWUA Severance Program 
Overtime Provisions 
LIT Job Progression 
On Call Rotation - Local IT Support 
G.l.S. Job Progression 
Foreign Utility Assistance 
Senior Work Management Support Specialist 
Separation of Delivery Operations and Gas 
Operations 
Global Positioning Systems (GPS) 
Engineering Special ist Progression 
Customer Relations Representative/Clerk C 
Positions 
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THE' CINCINNATI GAS & ELECTRIC COMPANY 

Mr. Char le s J. Neuhaus 
Chairman 
Independent .Utilities Onion 
P.O~ . D:>x l .7-57" 
Cincinnati., ,Ohio 49201. 

near Mr. Ne~aus : · 

CINCINNATI. OHIO ... 5201 

oecembe·r 22, .1971 

Reference 'is· made :to. our discussion at .a meet:ing o~ November. 30 1 
l97.l and to l'Our le'Cter of Deeenibe:ri 1, .19.71, ,coni:Jexning a uniform 
vacation se.teC:tion procedure 'for· 'ellip:loyee's: repx-es'ented by the: Inde-: 
pendent utilities· Union. · · · 

:rn .accordance :with :Our conversation, :the' .Company will adopt 
the ::fe:llowi~g. vacation sel.ecti:on· proce·dux:es effeet.ive :.;ranuary l, . 
1:g,72 :: . . . . . -· . 

Preference ".for th;e first t-w We.eKa cf yac,ation' to which . 
an· exnployee is. entitled will be '.considered within a job ·clas-· 
s:i:f.icat:i:on at each !>articular .work .io·cati.G>n on a sy.stem' ser'v'ice . 
ua:si-e. - Empl!'yees· eriti:tl:ed to . .1rore ':thair a two week: 'Vaaation· 
m,ay. selec't .th.at · additiona.l. vacatton on' a system servi.ee· l>asi·s 
after all ' ellgi:ble '.employee's within the 'job .elassi'fication at 
each parti:cular .work. location ·ha'Ve ha'd an oppor.tunity to ·se~­
ledt .the· :dates for at least .two· weeks of their. vacation .• 

It is emphaslzed th<it .. this. procedure :will in no way af£eet .the Com­
pany's. right to determiue tm number of employee's whO· may take a 
Va.cati·on· at ~.Y on& '.time.· 

Please confirln that ·the procedure .stated in this ·1ette·.r is sat~ 
isfacto~y to. the union so .tha't:· ·the various· ·affecte·~ Company dep'artmen'ts 
may be ·notified prior to. January. li .197.2. · 

Vecy truly yours ,· . 

<K~~.~ 
Robert .E. ~es· 
Manager 
Industrial Relations 
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(Due to the deteriorating condition of the original, this letter has been retyped.) 

July 16, 1974 

Mr. Charles J. Neuhaus 
Chairman 
Independent Utilities Union 
P.O. Box 1757 
Cincinnati, Ohio 45202 

Dear Mr: Neuhaus: 

ATTACHMENT TS-7(e) 
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During the 1974-1977 negotiation meetings, the committee? of the Company and the Independent 
Utilities Union discussed inlerdepartment transfers to different job classification and lateral bids and 
their effect on classified seniority. Tlie following procedure has been implemented as a result of the 
·negotiations and subsequent discussions with representatives of the Union. 

lndlviduals who laterally bid or transfer from one bidding are lo another will receive classified 
:seniority dales based on the dates they enter the new job classifications in the new bidding area. 
However.1Yhen an employee's move is delayed, consideration will be given to the proper adjustment 
of the employee's classifred seniority rank so that the employee will not be penalized with respect lo 
future opening within the new department. When such.employees bid on future openings in the new 
department, they will be ranked on the basis of their classified seniority date in that bidding area. 
Should these employees bid Ori all opening posted outside their immediate bidding area, their wage 
level seniority will be used in detern;iining their ranking for consideration on the posting. Jn 
accordance with past practice, departmental personnel will be given first consideration on an Initial 
1.U.U. wide posting. · 

The only exceptions to the above procedures are for the following employees in the Customer 
Services Division of the Customer and Public Relations Department: Douglas Ray Deaton, 
Patricia L. Lindsay, and Ronald Eugene May. These employees. as was agreed during the 
negotiations, will be ranked according to wage level date on all promotional bids after they acquire 
the minimum work experience required for a promotion. 

The procedure described In this letter applies only to transfers and lateral bids across bidding areas. 
Wage level seniority will continue to .govern on lateral bids within a bidding area where specific 
procedures have previously been established. 

The Company believes that tlie described procedures will conform with the agreement reached 
during the discussions at the 1974 negotiation meetings and will eliminate the potential for 
employees who transfer or laterally bid into another bidding area from subsequently acquiring more 
seniority than incumbent employees within the same classification. If the Union concurs with these 
arrangements, please initial and return the attached ~opy of this letter. 

Very truly yours, 

Robert L. E:lyrries 
Manager 
industrial Re.lations 

cc: L. M. Dagenbach 
R. G. Graham 
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(Due to the deteriorating condition of the original, this Jetter has been retyped.) 

March 28, 1977 

Mr. E. Edward Divine 
Chairman 
Independent.Utilities Union 
P.O. Box 1757 
Cincinnati, Obie 45201 

Dear Mr. Devine: 

ATTACHMENT TS-7(e) 
Page 7of100 

Quring the 1977 negotiation meetings, !he Company and the Union agr.eed to the introduction of a 
multiple posting system into the Property Department. This system is designed to speed up the 
p.rocess of filling job openings In the clerical and marrual groups of the Department. For the purpose 
of posing job openings, accepting bids and selecting qualified applicants for job classifications 
b·argained for by the Independent Utilities Union the existing northern, southern, eastern and western 
divisions ofthe·Department will remain unchanged. Through multiple posting any known original job 
openings that the Company decides to fill will be listed on the posting. Any equal or lower level jop 
that qpens as a result of the original postings may be filled as a resultant available opening. In 
addition, any originctl job opening that becomes available during the posiing period may also be filled 
as a resultant available opening. However, the Company must maintain the right to discontinue the 
tilting of openings at any level of the procedure. 

To clarify the procedures, the meaning of certain terms used herein are defined at follows: 

A "posting" is the announcement of a job opening on the proper forms which ·are 
displayed on the bulletin boards of headquarters within the four divisions of the 
Property Department. 

A "bid" is a written request of an employee on the proper form for consideration for 
an·opening. 

A "cross-bid" is a bid for an opening in the same job classification in another Division. 

A "lateral bid" is a bid for an opening in a different job classification having the same 
maximum rate of pay. · 

A 'promotional bid" is·a bid for an opening in a job classification having a higher 
maximum rate of pay. · 

Any Property Department employee may submit a bid at any time. It is not necessary that a job 
opening be posted before a bid can be submitted. Only one prcmo!ional bid, one cross-bid or one 
lateral bid can be made on a single bid sheet. Tfle l;>idder m<iy also indicate on the bid sheet his 
preference for geographical division in numerical sequence. The bid sh.eel on file with the latest 
date as of the closing date of a particular posting will be used in processing that posting. It is 
imperative that the employee be continually aware of the·bids he has on file, as well as his 
promotional opportunities. An employee accepted on a valid bid must accept' the new job 
classi~cation or new location. 



Mr. E. Edward Divine 
Ma(ch 26, 1977 
Page··? 

ATTACHMENT TS·7(e) 
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To be valid, a bid must be made out In duplicate and signed by the bidqe~s·supervisor on or Rriorto 
·the closing date of a posting. One copy ofthe bid will be returried to Jhe bidderand.1he o!her copy 
will be forwarded to the genera! office of the.property DeP.artment. All bids submil!ed In the 
.beginnii:ig of a calendar year wlll be retained and used for processing all postings 'fortf\e calendar 
year ·unle$s changed by the employee. 

The acceptance of a bidder on a postin!l will invalidate all bids.of that employee arid the f!mplo~ee 
must submlt·ne.w bids for consideration on future openings. Any·indlvidual pld can be Invalidated 
(withdrawn) by·submission of a similar bid with a later date: or by the bidder submitting. a bid sheet 
requesting cancellation 91 al! pravioµs bids. In addition. all bids become inV81id on O.ecember31 of 
;my year. This will require new bids to be submitted on the fir.st working d<1Y 9f e<;1ch y~<;1r or as soon 
)hereafter as practical. 

After a job posting has closed the ranking of.applicants will be determined on the basis of 
qualifications, promotional sequences, and classified seniority. Bids will be considered in the 
following order: 

1. Cross-bid.s 
2. Lateral bids 
3. Promotional bids 

The successful ,applicant on lateral and promotional bids may· be required to qualify by means of an 
examination if specified by the applicable job descriptions. 

Requests fpr specific job assignments, locations, or shifts within a dlvisior m~y.be made in writing to 
the supervisor in charge of that division. The supervisor will forw~rd a. copy of such request to the 
general office of the Property Department f.or filing. These requests will be considered by the 
-'division supervisor when an opehlng occurs and prior to the posting of such an opening. However, 
·employees may not exercise their seniority to assure a particular-job assignment, location or shift 
within a division. Requests for assignments will be retained in file until December 31 of any 
particular year and will be given consideration when job openings occur in the division in which the 
applicant presently works. 

A "results of job opening" will be posted after all bids have been processed. This form will indicate 
the s.uccessful applicants,. the headquarters, shift schedule, type of change and effective date. Any 
applicable payroll changes will be effective on the date which is designated on the multiple posting 
results sheet. 

If, as the result of a job posting, an original opening or any resultant opening cannot be filled by an 
.employee within the Property Department, that job may be posted Compa,11y wide. 

In addition to. permitting more than one cross-bid per posted opening, it is believed that this 
procedure will materially reduce the time required for the filling of job openings therapy expediting 
the promotion of employees. It Is contemplated that this change in procedure in the Property 
-Department will become effective on or about May 1, 1977. 

VeP/ truly yours, 

Arthur R. Ehmschwender 



(Due to the det~rioratlng condition of the original, this letter has been retypea.) 

Mar.ch 28, 1g77 

Mr. E. Edward Divine 
Chainilan 
Jndependeiit·Utilitles Union 
P.O. Box 1757 
Cincinnati, Ohio 45201 

Dear Mr. Divine: 

ATTACHMENT TS-7(e) 
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During the 1g77 negotiations, the committees for the Company and the Union discussed the 
testing procedures which are utilized in many promotional sequences when employees 
promote. 

In certain areas of the Company, an employee is tested on the basis of the job from which he 
prom·ot~s. lh other instances, testing is based on the job into which an employee will progress 
and is given within a certain time interval before or after the employee is accepted. Further, the 
re-testlng time interval for employees who do not successfully complete a promotional test 
varies in different departments. In certain areas of the Company, employees may be pre-tested 
for. future pro.m9tional openings. The Union has requested that such advance testing be made 
available to employees for the next job in their promotional sequence even though an opening 
may not exist 

The Company iS not opposed to advance testing In those situations where a supervisor agrees 
that such advance testing is in the best interest of all concerned. lt must be realized, however, 
that in some areas of the Company, methods or technology often change so that advance 
testing is not practical, in such instances the material upon which an employee is tested may be 
altered substantially at the time an employee may ultimately be promoted. An employee who 
wishes to be considered for this advance testing should consult with his supervisor. The 
supervisor will aJlpraise the employee if such testing is permissible aAd, if not, the supervisor 
will explain to the employee why his request may not be granted. 

ft is thought that this letter will clarify any misunderstanding that may have existed concerning 
advance testing. 

Very truly yours, 

Arthur R. Ehrnschwender 
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a Duke 
{,,Energy~ 

April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Leaves of Absence 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Page 10 of 100 

During 2012 contract negotiations, the parties discussed Sidebar Letter A-5 dated April 
10, 1986 regarding good cause for granting leaves of absence. The parties recognized 
that there have been significant legal developments since 1986, including but not limited 
to passage of the Family Medical Leave Act (FMLA) and the Uniformed Service 
Employment and Reemployment Rights Act (USERRA). Given these and other similar 
developments, the parties agreed to replace the April 10, 1086 Sidebar Letter as set 
forth herein. 

The Company understands that employees may need to be away from the workplace at 
times for legitimate reasons. The Company further recognizes that time away from 
work is important to maintaining a healthy work-life balance. At the same time, the 
Company depends on a responsible and dependable workforce to serve its customers 
and meet its business goals. 

To balance these interests, the Company provides leaves of absence for qualifying 
reasons, such as for new parents, medical issues (experienced by the employee or 
eligible family members), military service, caregivers, education, and other personal 
reasons deemed by the Company or its third party administrators to justify a leave of 
absence. Leaves of absence may be granted for up to a maximum of six (6) months, or 
as otherwise set forth in the applicable summary plan description. 

All leaves of absence are provided in a manner consistent with applicable laws. To the 
extent that a leave of absence provided by the Company is over and above the 
employee's legal entitlement, it is recognized to be a privilege and not a right of the 
employee. Such leaves are granted at the discretion of the Company. While never 
desirable, an employee's absence in most situations can be tolerated more so during 
certain times of the year than other times. 

It is difficult to enumerate the variable circumstances under which employees may be 
granted personal leaves of absence. The Company evaluates each request on an 
individual basis in light of the surrounding circumstances specific to such request. For 
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example, leaves of absence will not be granted for individuals who are absent due to 
incarceration or for individuals who want to try full-time employment elsewhere. 

Employees are expected to cooperate with providing supporting documentation in a 
timely and truthful manner as needed by the Company and/or its third party 
administrators to manage the leave process consistently. Employees also are expected 
to keep their management apprised of their return-to-work status and any work-related 
restrictions prior to returning to work. Advance notice of the employee's returh-t0-work 
date and of any work-related restrictions is necessary for business planning and to 
ensure compliance with applicable laws. 

Jt is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

JM9= 
Vice President, Labor Relations 



CG&E The Energy Service Company 

Mz-. Patrick G. Bradford 
Chai1'1111ln 
Independent Utilities Union 
P. O. Box 1757 
Clnclnnati, Ohlo·· 45201 

D~er Mr. Bradfoi'd: 

April 18, 1989 

ATTACHMENT TS-7(e) 
Page 12 of 100 

During the 1989 negotiations, the parties !llsc:ussed the possibility of the 
Company notlfy.ing the Union of the initial employment of co-ops in two year 

.Associate Degree programs. 

As agreed dul'lng these negotiations, lJe]JQrtment Managers will attempt to 
inform the Union delegates whenever a two .year co--op is hired Within theil' 
areas or responstl>llity. 

It is thought that by proceedillg m this manne:r, the concerns expressed by 
the Union during the negotiating meetings will be alleviated. 

Very truly yours, 
' 

~-:;-z..L..,., G": t)..'.r"""/ 
Robet't E. Byrnes 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
I U U Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Partial Day Vacation Administration 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Page 13 of IOO 

During 2012 contract negotiations, the parties discussed the granting of vacations in 
less than one day increments. 

As was agreed, department managers will review their individual work groups and 
where it will not disrupt normal operations, at their discretion, permit requests for partial 
day vacations in increments of one-half the employee's scheduled work day but not less 
than four hours. It was further agreed that requests for these partial days must be made 
at least seven calendar days prior to the date requested and must be approved by 
supervision. However, because of extenuating circumstances, a partial day off with less 
than a seven (7) calendar day notification may be approved by an employee's 
supervisor. 

Currently there are some departments that allow, business needs permitting, employees 
to take partial vacation days in less than half day increments. It is agreed that individual 
departments will have the ability to grant vacation requests for less than half day 
increments at their discretion. 

It is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

~.~ 
J'tJ~~ Alvaro 
Vice President, Labor Relations 
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CG&E · The Energy Ser\lice Company 

Mr. Patrick G. Bradford 
Chairman 
Independent Utilities Union 
P. o. Box 1757 
Cincinnati, Ohio 45201 

Deal' Mr. Bradford: 

Apr:i.l 18, 19$!! 

ATTACHMENT TS-7(e) 
Page 14of100 

During the 1989 negotiation meetings, the colJIIllitteee for the Company 
and the Union dlscussed the degree of discipline to be administered to 
employees who falsify or tamper with Company records. · 

Many employees represented by the Union are in positions of trust 
concerning Company records and BCt:OUnts. '!'he management depends upon 
the integrity of eallh emplciyee in the performance of hill or her various job 
du ties and responsibilities. The 111Jp0ctance of this reliance upon complete 
employee veracity cannot be overemphasized. 

In many disciplinaey situations, the COlllPllllY adheres to a. policy of 
progressive snd constructive discipline in· ot'del' tq impress upon employees 
·the nature of Company expectations. llowevel', as mutw!ll:y agreed upon 
during the negotiations, employees whose dishonest ects adversely affect the 
Company will be summarily. diGcharged. For example, it has been a long 
established Company policy that all meter reading personnel will be tel'l!linated 
who CUl'b readings, falsify records, or are guilty of defalcation; immediate 
discharge for these activities will continue. 

EtnpJayees in various departments have access to Compeny and other 
accounting aod business records and are confronted with situations where 
cil'CUJllstances could allow indiscretions fol' theil' personal gain or the ·benefit 
of others without proper relJ!Wleration to the Co111pany_. Many positions of 
trustworthiness could be lllisdirected to a matiipulation or falslflcation' of. 
Company. recol'ds in a fraudulent, ial'cenous, or otherwise dishonest lllllllner. 
As agreed, such activ:ltle11 will result in lmmedlate t~1'Uh!ation of employment. 

If the t>'Jles of activities ocplll' as descn"bed above, the Ccill!]lany will 
react ln good faith upon a !ull, fail-, and illipartlal investigation. The 
company will take eveey precaution to evaluate pai-ti!?Ul8l" incidents In full 
light of all circumstances 1n ordel' to make C111$in tlult any summary 
termilJation is not undertaken in an arbitrary'· capricious, or disparate 
mannel'. 

Very truly ytl)lr:s, 

. .-:71 IA'.?.· 
~·~ Ir. 1Jr~·&t/ 
Robert E. Byimes A-9 
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CG&E The Energy Service Company 

Ml:'. Pat:cidk. G. Bradford 
ch<rlnaan 
Independent Utilities. Union 
P. O, BOK ·17~ 
cincinnat:i., OIUD 45201 

Dear· Mr. Bradford; 

April 16, 1992 

ATTACHMENT TS-7(e) 
Page 15of100 

Om::!ng the 1S9~ negct:iat:icn 111eeti.ngs, representa;tl.ves ct the company 
and the Union discussed the ~got::iated .Intent and the current adm.inistrat:!.on 
of holiaay eaJl out pro~ns QOnt;iined :in Article XI, section 1 (d) of the 
Agnement. 

There was no dispu~ between the "part:ies as to how an employee is 
compensated tbi:- any call C!llt assignment where all the ·hours warJted l:>y the 
indiv.idual were entirely w.i!:!Un the holiday (!llidnight to midnight) • When 
such call out nss!.gnments are :r;or !our hours or less the employee receives 
tour hours pay at: the apptt>pclate overt!Jna rate and no travel pay. When 
sueh c:all outs are more than fcUr hours l:>ut less than eight, the employee 
:receives eiq_ht hol.lr!J of pay at the appropriate overtime rzste and no travel 
pay. When an e;nployee workS entinly wfthin the holiday for lllore than eight 
hours; all hours worked aft.et' eight hours are cximpensated at the double tiliia 
rate of pay w.tt:h no b:avet pay. The area Of dispute between the parties 
c;:once.rns those caD. out assiqnments w!Uch are worked conti.guoUs to hours on 
the day before or the day after a hallilay. 

In grder to o:impletely :resalve this mcrtl:er, the Company is w:illing to 
compensate the emp,lcyll$ tor on~ hour ct.travel. time~ the appropriate rate of 
pay far' caD. outs of tow:- hours er more contiguc;ius wfth hours warked inta or 
out: Qf a company reccg.nized hQJ!day, However, the guarantee ct eiqht llow:s 
pay tor a eaJl out that :is JDCJJ:B than tl:>ur hours but less than e!qht that .is 
contained in Article XI, Sed:lon 1 (d) will not apply to caJl outs that are 
contiguous wil:h how:s into ar out Cf the holiday, 

By p=:eeding in this 111anner, .ii: is thought that a consistent and 
equitable manner Qf admirW;tei:ing the llal;!day ~y prov:lslcns Cf the Agreement 
can be atl:ained. 

?iJJ;~ 
Edward R. Schuette 
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CG&E The Energy Service Company 

Mr, Pat::ciok G, B:tadtbrd 
Chalnlan 
Independent tJtili!:l.es Unlan 
P. O, BOX 17'57 
Cincinnati.; Ollie 45201 

Dear Mr. BradCcrd: 

April J:6 t 1992 

ATTACHMENT TS-7(e) 
Page 16of100 

Du:cin9 the 1992 net;c:t!at:icn meetings :between the company and the 
Onion, th.a committees cliscU.ssecl the use of :flextime, 

As was d:lsaussed dw:ln9 these mest:ings, :ii: .is the poUcy af the company 
to use ;fleXtillle programs .l.n those work · grc:ups where such scheduling is 
deemed apprapx:!ate by the Department Managez-; All:hough the company 
reserves the rlqht to discontinue the 'use of flext:iJle where approp:c:iat:e, jt 
wm. meet w.itb the Urdon before pro::eedi.n9. 

It :Is thou9ht thal: this will adequately describe the disc:usltlon conoernin9 
th:is matter· · 

Very truly yaurs, 

a_0ce1/J ./_ 
.Edward R. SC~ 
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CG&E The Energy Service Company 

Mr~ Pat:dclt G. Bradfurd 
Chairman 
Independent: l1t:!lll:i.es Unlcn 
p, O. BO>C 1757 
C!ru:l.nna.ti., Oh.kl 45201 

D~ Mr. Bradford: 

April lli-, 1~~2 

ATTACHMENTTS-7(e) 
Page 17 of 100 

Dux:lnq the l9!12 negot!ation meet:ln~s, the comml!:tees for the company 
·and the unlcn discussed the change of schedule pJ:Ov.fslon in Artl.cle m, 
Sec:tlon 3 (b) • 

Although the language in the current Agreement states' that an employee 
will :r:ecei.ve at least a 24-hour notice of a change in sh:ifl:, the Company w.ill. 
attempt to give at least a f1ve calendal: day notlce of such changes. 

It .is thought that this is a £air and equi!;ab1a policy which v.ill satisfy 
the .int:eJ:ests ot: all. concerned. 

Very trU1y yours, 

.. cg QR& 
Edward R. SChuet:te 
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CG&e The Energy Service Company 

Mr. Patcick G, Bradford 
·chail:'man 
:rnclependent · Ut:i1itles Un:!Dn 
p·. O, BOX 1757 

· clnelnn_ati., Ohio 45201 

Dear Mr. Bradford: 

April 16, 1992 

ATTACHMENT TS-7(e) 
Page 18 of 100 

Dur.inq the l9!12 nagat:lat!ons, the commft+ees far the Company and the 
union discussed the reorqanizat:ion af the D:lsb:ibut:ion Operations Di'llisicn 
Of the Electr.lc Systems operations Department. 

As was agreed dw::inq these neqc:tiations, the superv.!so:cy posil::l.ons 1rll:hin 
this sect:ion will have' the flexim1rry to pert= ba.rglrlninq unit work When an 
operations :retjllUc!an is unavallable to readily respond to a customer .inC]Wl:y 
th~ neeQ6 immectiate atl:ention. on these =-aslnns supe:rv.ision \lill :be able to 
mvGSt:l.qate, :resclve and recommend salutions to customers abotlt ttielr 
:l.nqull:ies. 'l'hey may allso be setl:lng test equ:ipment and or prepai:ing WJ::it:ten 
reo:>mmendal:!Qns for cus=mers. lt is ant:idpat:ed that the performance of thls. 
bal:qalnjnq unit work will be mWmal. As stated dux:ing th.e nec;ot:laticns, it .is 
th0)19'ht that supervisory employees wm only perfOrm these types Cif operations 
9n an average CL one per. week. In the event that the Operations Technh::ii:m, 
assigned to a spec:lt!c area, .ls on vacaticn, that average l:lay mi::rease to 
approximately two to three per week. Thls agreement does noe :restl::lc:t 
supervjsacy employees frOm dcling work they previously perforllled, 

It .is thought that this a~ent wm enable us ta better serve c.ur 
customers. 

Very truly yours: I n . 
£a,QR~ 

Edward R· Schuette 
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The Energy Service Company 

Mr. Pab::ick G, l!racltai:d 
Chairman 
Independent Vt>1ities Unkin 
P. O. BOX 1757 
Cincinnati, Ohlo 45201 

Dear Mr. Bradf'ord: 

April 16, 1992 

AITACHMENTTS-7(e) 
Page 19 of JOO 

o,\¢?19' '!:he 1992 negct:!aticn meetings, :representati.ves !or the company 
and the Unii:in discussed the policies and pi:oc:edures to he utilized when 
e111p1oyees are requjred 1:o work ar tcain ~ out-of-tcwn Jccaticns. 

'l'he mode oE i:c:lmsport:a&n to be utilized for an out-a.f-tcwn t:dps w.ill. be 
det:ermirled by the .compariy. Co:aimert;:lal ah1ines w:il1 be used whenever 
J?06slhle. 'l'lle compauy will l\=all.Y tu:rnlsll rcundt:rlp a!:cline tickets (tcw:!st 
er ccac:b ~l :between th!l Greater Cincinnati. Alrpor:t and the pclnt of 
destination· ·u pi::lor =ngement:s are made and the' Company agrees, 
e111p1oyees may d:cl.ve ·to ai)d :frOm their dest:inat:ion and be :reimbursed at: the 
app:opr:iate mileage· .l:'!lt:e but n!l!: exceeding- the cost: al!. · the roundt:c:ip ;rlrline 
ticlcet. Each llidiv.idual. reque$1: w:ll1 :be evU!ated by the Company be!pt"e 
det:erlldJ'W:lq if altern;rt:e transpo:tat!on w:ll1 be permil:::ed • Employees util:izi.ng 
the personal car option w:Dl net be granted. additional time oU ;from their 
regular scheduled wark week ll1 arder to meet travel schedules net arranged 
by the company. Nar wm any <lther expenses such as personal auto repairs 
and :insurance, extra meaJS oi: lcdging be :reimbursed by the Company. 

NClt'lDaD.y the Co111pany w:ill. =nqe. 'fen:, and pay any Jiving a=mmcxla:t:!on 
expenses. O=s!cnaily, there will be tillles when emplcy~ w:iD. be respons:lbla 
far liired: payment: pt:lor tc leav.!nq the h:ctel/motel.. In this case, the 
employees will recave ai:\vance payinent fen: the appllcahla rcom rates and must 
reconc;:ile t?\elr ao:xri.lnt:s· personally. Dux:!nq mcst other out-Qf-town trips, 
p:c!or axranqements !nay permit invaicinq ·ct applicable hotel,tmotel rcoll! CCISts 
d:lrllc:t:l,y to the COJl\PaJ:IY. In this sib.lat:ion, .involved employees will. net receive 
any clirec:I: payments :far. room c:c:sts. other types Cf a=mm~ns wm be 
handled on a case-by-case basis wil:l1 methods of payment apprcpx::!ate to tile 
siblat:ion. 

Far ~ded :t:tipl3, emplDyees w:W. be in!ormed p~ to leavinq tor the 
out-of-tcwn as.¢qnment as to j:be number c:rf i:eturn tl:lps to Cincinnati.. they will 
J:le allotted. 'For' these return tcit>s, the Company will normally fUntish 
transportation. In the event that v.is:i!:s heme are granmcl and taken, t:l).e 
company wm. reiJDbune eacll emplcyee tor. i:Qundb::ip transpoxtatii;>n cost:S only. 
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The Company may est;al;Ulsh and pay an applicable FElt' <:liem rate :in 
advance ·fr;ir each .. out-ot-town ciAy an.cl each travel day. 1'hiS nts, wbkh may 
vary be!:ween :individual cub-d-toiiln JiX:at:!Cris, wm. iriclude llll. .c:ther expenses, 
su,ch as meals, laundry, t:e'lephone calls, tips, ete. ~n ·and lodg:inq 
wjll, not: be :Included in the daily :per diem amount that each amplcyee wm. 
n!Cl!ive. Any expenses :lncurted ove: and ·~ve the .stlpUliited per diem 
emoum:. ~ any given tdp w:lll la the. responsil:lllil:y of the· employee. 
All:ernately, the Compiiny lllay eleet to J:eimburse ~pleyees :for the dired: 
:raasonabla expenses tcr lilldl :il:ems as · meals, laundry, telephone calls, tips, 
.etc. The company wiiL det:erm:!ne on a c:ase--by-case llasis whether .a p~ d.le111. 
a:aangement ar :reimbursement: !er reasonable expenses .is used fer out-of-town 
ass:iqnments. 

lt is thought 'that: thiS Jetter ·w.m claz::!!y" the trnlon!s ~ about. the 
paiicim; Md pmduns to be ut:llli:ed when emplayees ·are· :i:equi:red to wcrk or 
train at out-o!-town lccat:lans• · · 

V.ery .truly yours, 

~~ 
Edward R. Schuette 



a Duke 
[II Energy® 

April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brig ht on Street 
Newport, Kentucky 41071 

Re: Four 10-Hour Day Guidelines 

Dear Mr. Anderson : 
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During the 2012 negotiations, the parties discussed Side bar Letters A-17 and A-47 
regarding four 10-hour day workweeks. As a result of those discussions, the parties 
agreed to the following revised Guidelines for employees who are assigned to work four 
10-hour days. 

1. Off Days. Management will attempt to provide employees working a four 10-hour 
day workweek with three consecutive off days. However, employees in a particular 
work group may request or may be required to have two consecutive off days and 
another off day within the scheduled workweek. Supervision will give due 
consideration to such requests. 

2. Overtime. Time and one-half will be paid for all overtime hours worked in any 
single workweek, with the exception of Sunday. All overtime hours worked on a 
Sunday will be paid at double time. 

3. Vacation. One day vacations are for 10 hours. Weekly vacations are for 40 hours. 
Employees who are transitioning to or from a four 10-hour day workweek shall be 
entitled to all accrued vacation (i.e., if an employee returns to an five 8-hour day 
schedule with 10 hours remaining vacation, the employee will have one day and 
two hours of vacation to take in accordance with the contract) . 

4. Personal Days. Personal days must be taken in full days regardless of the 
employee's schedule, and cannot be taken in smaller increments. For employees 
on 10-hour shifts, personal days are paid for 10 hours. For employees on 8-hour 
shifts, personal days are paid for 8 hours. 

5. Holidays. Employees working four 10-hour shifts convert to a five 8-hour day 
schedule during all workweeks that contain a holiday recognized by the Company in 
an effort to maintain consistency throughout the bargaining unit for employees to 
receive 40 hours of pay. 
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For any other alternate work hour schedule that may be developed, it is agreed that at 
least two off days will be consecutive. The two consecutive off day agreement does not 
apply to any currently established workweek or when changing from one schedule to 
another. Furthermore, the two consecutive off day requirement can be waived, but both 
supervision and the employee must mutually agree to such a schedule. 

It is thought that this letter accurately describes the parties' agreement. 

Very truly yours, 

.~ 
. Alvaro 

V President, Labor Relations 



CG&E The Energy Service Company 

Mr. Patrick G. Bradford 
chairman 
Independent otrnt;je:s Onion 
p. 0. !30>< 1757 
c:indnnati, Ohio 45201 

Dear Mr. Bradford: 

April 16, 1992 
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During the 1992 n~atiaticn :meetings the committees of the Company and 
the Onion djscussed the representation of employees by personal attm:neys er 
outsi.de agencies during the grievance and arbib:crt:ion procedures. 

As a result o! these discussions, the parties agreed that the U n:ion is the 
sale bargamm9 representative for .it:s members and therefore no outside 
represent:a:t::k>n w.:ill. be permitted during such meeti.nc;s. Th.is in no way 
restricts the Union's ability t.o have an attorney represent jts own interests 
during the qrievanoe and arbia-ation procedures. 

Jl: .is believed that by proceeding in this manner the concerns expressed 
during these meetings have been allsviated. 

~trulQ;~ 
Edward R. SChuet:te 
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CG&E • The Energy Service Company 

Mr. Patrick G. Bradford 
Chairman 
Independent Utilities Union 
P. O. BOX 1757 
Cincinnati, Ohio 45201 

July 19, 1994 

This letter cancels and supercedes 1:1y previous lotter to 
you, dated July 13, 199-4, 

Re!erence is made to our meeting on Tuesaay, June 28, 1994 
regardinq the new j o:b classifioation, Gas .. Operations Trainer., 
Job coda 1a2~. In addition to you and I, Messrs. E. Schuette 
and o. zanitsc:h repr~sentinq tha company and Mr. o. Rosing 
representinq the ltru ware also in attendance, 

As agreed, the new job ol.assitioation ot Gas operations 
T:ra in er, Job Code /62 7 wiJ.1 be established at wage level 12, 
This new job olassitioation was evaluated by the Company's ~on­
Manual ~oh Evaluation COll\J'llittee as a wage level ll. 

In return for tha Company's willin9nesa to establish this 
naw job cla5si!ication at wage level 12, the Union ag~eed that 
the Mana9BJ11ent of Gas Operations will select the individual ttiey 
dee~ to be most qualified for this po~ition in lieu of accepting 
the ~ost aehior qualitied individual; The Union further ~qreed 
not to process any 9rievanoes related to the selection process ·rar .... Eh""ISpoSitTon·;- · - --·· · 

rt future ra-evaluations ot this job classirication 
increase the total nW!lber ot points sufficient to increase the 
~age level to 12, this job classitication will ramain a w~qe 
level 12 and the selection prooess will revert to being 
conducted in accordance with the Union contract in effect at 
that time. 

If you concur with this agreement, pl~ase sign and date a 
oopy of this letter and return it to my Office, 

~~ 
~tftv 

cc: E.R. Schuette 
o.E, Zanitsch \jobev~l \ traine?;" 
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January 11, 1998 

Mr. Patrick G. Bradford 
Chairman 
indep1mdent Uliliti$s Union 
P. o. Box 1757 
Cincinnati, Ohio 45201 

.Dear Pat 

F.'er out discussion on Novemb.er 5, 1998, this Jetter detans our discussion cm the 
development of Customer Projects ResOtJrce Specialist position. Pending final 
Management approval, lhese positions will be newly created JUUJobs within Energy 
D~Jivery and will be filled based on business needs as determined by Management. 

The duties and responsibilities of the Customer Projects Resource Specialist are: 
• On-the-jbb training of new employees in a work group 
• Presenting and/or assisting olhers in classroom training 
• Serving as an expert resource on work procedures and related technical 

information 
• Prov!d'rng refresher/remediaVsupplemental training requested by the work 

group supervisor 
• Performing duties in various work groups and as mutually agreed upon by 

respective worll group supervisors 

The customer Projects Department will.post Customer Projects Resource Specialist 
vacancies when they occur. In exchange for the specially negotiated Customer 
Projects Resource Specialist wage rate, interested, qualified candidates will be 
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selected by the Targeted Selection process. Jn the event that two candidates are rated 
equal !~rough the Targeted Selection process, in accordance with the current JUU 
Agreement seniority will be the prevailing factor. 

The Customer Projects Resource Specialist positions will be filled by IUU represented 
employees in the followlng bidding areas: · 

• Customer Projects 
• Electric Operations 
I Gas operations 

For the initial Customer Projects Resource Specialist job posting, T&D Coordinators ~Ill 
be considered. If selected, !he T&D Coordinators who accept the Customer Projects 
Resource Speclallst posttlon must join the Independent Utilities Union within thirty (30) 
days of being reclassifled as a Customer Projects Resource Specialist. For the 
selection of reporting locations, successful lUU candidates shall have preference, 
based on System Seniority over successful T&D Coordinator candidates. 
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The Custom!lr Projects .Res.our~ Specialist posltJon will be staffed using the follaWing 
process: 

• Biils·anct/or. resumes will be screened to dete11T1lne that minimal 
qµalifications·are met 

• ·cand)dates'.\.Ji!l.,i;1artlcfpate in a Targeted Selection Interview process by at 
lea~l;th(!le·(3) !=jUalifle!l Jnterviewers. If agreed to by the candidate, !Liu 
le<iders!JTp may. observe !his proeess. 
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• Adata· lntegrallr)n process w'll be used to create a rank iisfing of qualified 
c;indidates •. lUU leadetshlp may obi;eJVe this process. 

• °Quariiied candJdatl§ wtfl be asked to develop and present a five· minute 
presenfali.on on· the topic of their choice. These presentattons :will be scored 
.ori a·pre-tletermined set of criteria by at least two experienced, exempt 
trainers. 

' ·po~i!ions wlll be offered· to the successful candidates. 
• Resultant)ob opening may be backfilled In accordance with the current IUU 

agreement 

The minimum and m~rmum wage rates for the customer Projects Resource Specialist. 
posiUon Will be ·$BSO,OO. to $910.0o. 

Customer Projects Superv.isors assigned a Customer Projects Resource Specranst Will 
. be responslble far.:assigriment of their work schedules, performance evaluations, 
discfpllne,ani;f .adnjiriistrative requirements. customer Projects Resource Spectalisrs 
performance will be evaluated ronnally on the same schedule as other employees 
within Energy Deliver,y. · · 

Customer Projects Resource Speclalf~ts wiU be reqµfred to travel to other locaUons 
<fV/aY from tl:u~ir normal work locations. Existing Company and departmental policies 
will detennine compens;rtion and reimbursement for out-of-pocket expenses. The 
wo~ing hours for Customer Projects Resource Specialists may need to be flexible. 
Training actMUes may require work hours other than a no11T1al B a.m. to 5 p.m. 
schedule. · 

Customer ProjectsReso.urce Sp!lciallsts may accept temporaiy upgrades to 
supervisory posJttcms, not to exceed 90 consecutive days, if they would have othe.rwise 
been.upgraded, · 

Very truly yours, 

Jeny W. Baird, Manager 
Cuslome~ ·Proiec!S 
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(New -January 11, 1999 
Energy Delivery Business Unit 

Gas & Electrlc. Support Services Department 

60600 

CLASSIFICATIQN: C!J$TOMER. PROJECTS RESOURCE gpEClALIST 

A DUTIES: 

Under general supervision, with a work scbe'dule covering days, nights, weekends and 
holidays is responsible for providing needs assessmen~ assib'!ing in the development and 
presentation of training progrillJJS relaJed to. the job skill areas identified for Customer 
Project Coordinators and Office Coordinatari;, mainti!ining training materials and 
providing on-site support llS reqµired at various Compaey locations. 

l. Conducts job slcill training as requircd·for c,;stomer Projeot Coordinators and Office 
Coordinators. 

2. Assists in designing training modules.for classroom and on-the-job training. 

3. Designs job aides and other training-related materials. 

4. Cpnducts follow 11p on-the-job training to employees returning from classroom 
training. 

5. Participates as ''.iob expert" on teams as required. 

6. Works with other Company departments to provide supplemental training, module 
development, and/or consultation as required. 

7. AssiSts in maintaining training documentation tq ensure that all materials are up to date 
and in compliance with standa.rds. 

8. Provides input on employee performance injob duties that ~e based on classroom and 
field training. 

9. Ctmducts follow-up evaluations to critique the effective11ess of training and training 
materials. 

IO. Participates in Campany training programs and/or outside seminars to enhance job 
related skills. 

11. Operates and miiintaios audio visual equipment 

12. Supports employees as initial.point of contact for job related issues. 
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(New -January 11, 1999 
Energy Delivery Business Unit 

Gas & Eleclric Support Services Department 

13. Schedules facilities, trainees, equipment and material for training programs . 

. 14. Perfonns the duties of Customer Project Coordinators and/or:Office Coordinatora: as 
needed and as 'able in ihe event ofemerg~ncies,job deail!ine' or excl!SSive worklo.ad. 

15. PeJforms other similar or less skilled work. 

B. ·QUA! IF£CATIONS: 

Must meet the Company's requirements as to GENERAL QUALIFICATIONS, 
and in addition: 

l. Must have at least S years' Company experience.in assisting or designing the process 
.of getting gas or electric service to ·our custolllcrs. 

z. Must have demonstrated the ability to successfully apply Company :and Commission 
·rules, regulations, and standards as appropriate. 

3. Must have experience in designing and presenting Informational material to other 
·departments and associates within the Company; outside groups and organizations or 
ot!ier custolll!ilfS in a professional and organized l!!lDJDer. 

4. Must have successfully passed the technical aptitude batteiy of tests. 

5. Must have experience In successfully facilitating and leading groups of empl6yees to 
achieve desired goals. 

6. Must be capable of designing training materials, instructing others and conducting 
classroom training. 

7. Must be capable of using and trouble shooting audio visual and computer software and 
hardware equipment. 

8. Must have a valid ·driver's liceµse. 
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Energy Delivery Customers Projects 

Customer Projects Resource Specialist 

Overview 

Eligibfe'Job 
Cfasl!;ificatlons* 

CPRS 
Responsibilities 

To improve and .supplement classroom tra!nlnirin the 
·customer. Projects bepa$1ent, ful~time Resource 
Specialist positions w.ere established In 1998. The 
duties and responsibilities of the Customer Projects 
Resource Specialist (CPRS) are listed below. The 
CPRS positions . will be tiffed based on bu~iness 
needs as delennlned by· Management. These 
posltlons are newly created jobs within Energy 
Delivery. 

CPRS positions will be filled by IUU represented 
employees In the following bidding areas: 

• Customer Projects 
• Electric Operations 
• Gas Operations 

The following responsibilities are included In CPRS 
duties; 

• On-the-job training of new and existing 
employees in·a work group. 

• Presenting and/or assisting others in classroom 
training. 

• Serving as an expert resource on work 
procedures and related technical lnformatlon. 

• Providing refresher/remedial/supplemental 
training requested by the work group supervisor. 

• Performing duties in various work groups and as 
mutually agreed upon by respective worlt group 
supervisors. 

~For the Initial Customer Projects Resource SpeCfaflst fob posting, T&D Cooldlnators will be 
cons/d11red. If se/ecl11d, the T&D Coordinators wl1o accept /he c~ Projects RBSOrtl16 
SpeCfafisi position mus! iciin the Independent util/Ues Union within thllly (30) days of being 
mcla.ssified as a customer Profscra ResolJIW speciialist. Fol- the sell/Cir on of reporting locatRms, 
successful II.JU canr!ldates .shall have ,:reference, based an System Senlori!Y over succes~fuJ 
T&D Coordinator candidates. 



. ·­.. Energy Deliveiy customer Projecls 

Selection 
Proce.dures 

W~geRates 

Reporting 
Relationships 

OJT Procedures 
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The Customer Proje'cts Department will post CPRS 
vacancies when 1hey occur •. In exchange for Ute 
specially negoHated Customer ·Projects Resource 
.Specialist wage rate, interested, qualified candidates 
wfll ~ selected by the Targeted Se!ec:t!on process. 
Jn the event that two candidates are rate<! equal 
through the Targeted Seledion process, in 
accorcfance with the current IUU /jgrt?ement seniority 
will be the prevaJllng factor. ' 

The CPRS position will be staffed using the following 
process: 

1) Bids anc;l/or re,o;umes will be screened to 
determine that minimal qualifications are met. 

2) Candidates will participate in a Targeted 
Selection interview process by at least 3 qualified 
Interviewers.. If agreed to by candidate, l.(nh;in 
leadershlp may observe this process. 

3) A data lntegratlon process wm be used to create a 
rank listing - of quallfied candidates. IUU 
leadership may obseive this process. 

4) Qualified candidates wlll be asked to develop and 
presen! a 5-minute presentation on the lop!c of 
their choice. Thes13 presentations Will be scored 
on a pre-determined set of criteria by at least 2 
experienced_ exempt ·trainers. 

5) Positions will be offered to the successful 
candidates. 

6) Resultant job openings may be backfilled in 
accordance with the current agreement 

The minimum and maximum wage rates for tha 
Customer Projects Resource Specialist pos!Uon will 
be $860.00 to $910.00. 

CPRS w!lf report to Customer Project Supeivisors. 

Customer Projects Supervisors assigned a Customer 
Projects Resource Specialist will be responsible for 
assiooment of their work schedules, performance 
evaluations; discipline ancl administrative 
requlrements. Customer Projects Resource 
Speda!lsrs performance wllJ be evaluated fo11T1ally on 
the same schedule as other employees within Energy 
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., Enemy Deliwry Customer Projects 

Additional 
Consideration 

OJT Procedures 

Delivery. 
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CPRS will be re(lulred fo travel to other locations 
away from their nOllll<il work locations. Existing 
company and departmental policies will determine 
.rompensation and reimbursement for out-of pocket 
lj!Xpenses. 

The working hours for CPRS may need to be flexible. 
Training activities my require CPRS lo work hours 
other than a nonnal a· 10 5 schedule. 

CPRS may ·accept temporary upgrades to 
supervisory positions, tiot to exceed 90 consecutive 
days, fl they would have otherwise been upgraded. 
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DUKE 
ENERG~ 

April 15, 2015 

Mr. James Anderson 
President 

ATTACHMENT TS-7(e) 

DukKm¥of 100 
139 East Fourth St 

Clncinnat{, OH 45201 

Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Time Off For Union Duties/Business 

Dear Mr. Anderson: 

During the 2015 - 2019 negotiations, the representatives of the Company and the Union clarified the 
administration of time off work and compensation for performing Union duties/business. Subject to 
legitimate business needs, the Company will grant compensated or non-compensated time off work in 
accordance with the following guidelines. 

NEGOTIATIONS 

GRIEVANCES & 
ARBITRATIONS 

JOINT MEETINGS 

UNION 
DUTIES/MEETINGS 

Members of the Union negotiating committee and any other employee 
required to attend or prepare for negotiating meetings will be able to attend 
during working hours. These employees will not be compensated by the 
Company for time spent in and preparing for negotiations, unless previously 
agreed to by the parties. 

A reasonable number of employees will be able to prepare for and attend 
grievance and arbitration meetings. Union employees will not lose their 
straight-time wages while attending grievance meetings. The time spent by 
Union members in preparing for and attending all arbitration meetings is not 
compensable by the Company. 

A reasonable number of employees will be able to attend joint meetings 
between Union members and Company representatives. These employees 
will not lose their straight-time wages while attending or preparing for joint 
meetings. 

A reasonable number of employees may be excused but not compensated 
by the Company for attending, preparing for or perf ormlng union 
duties/meetings. This includes items such as counting votes, regular Union 
meetings, General Board meetings, working on Union accounting records, 
or other union duties or meetings. 
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MILEAGE 
EXPENSES 
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The Company will agree to reimburse the Union mileage expenses for up to 
two union representatives to attend Company scheduled meetings. This 
does not include grievance meetings, arbitrations, negotiations or meetings 
held at the request of the Union. The Company will agree to reimburse the 
Union mileage expense for one union representative to attend fact finding 
meetings. The Union wlll provide an ltemlzed statement each month for this 
expense and the Company will reimburse the Union. 

There may be occasions when exceptions to these guidelines may be granted. The parties will make 
every effort to accommodate each other in these matters. The Union agreed to give as much advance 
notice as possible to supervisors of employees who need to be off work for Union business. 

The advancing of wages for non-compensable union business wlll continue, absent abuse of this process. 
If problems arise, management will meet with the Union in an attempt to correct the abuse. However, 
management must maintain the right to discontinue this arrangement, if a satisfactory resolution cannot 
be reached. 

Sincerely, 

.ruu~ 
Alvaro 
, Labor Relations 

Duke Energy 
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September 2, 1998 

Mr. Patrick G. Bradford 
Chainnan 
Independent Utilities Union 
Po Box 1757 
Cincinnati, Ohio 45202 

Dear Mr. Bradford, 

Cln'Ig)' Corp. 
139 E.ut Fourth Sllect 
P.O. Box 960 
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Cincinnati, OH 1SZ01-0960 

CINERGY. 
CG&E 

As you are aware, a new job evaluatiofl system, the BOGAR Job Evaluation 
System is being implemented for all job classifications represented by the IBEW, Local 
1347, IUU and the USWA, locals #12049 and #5541--06. The new system was 
designed by the ERT Sub-Committee II {Joint Union/Management Team) and approved 
for implementation by the ERT at its June 29, 1998 meeting. The BOGAR Job 
Evaluation System completely replaces the Mcintyre system. 

The Mcintyre Evaluation break points for each grade level have been 
mathematically converted to new break points under the BOGAR System, therefore It is 
not necessary for job classifications to be reevaluated at this lime. Only new job 
classifications or revised job classifications with significant changes since t~eir last 
evaluation will be evaluated using the new system. Job classifications will retain their 
current wage rates/grade levels, but wlll be subje9t to change if they are revised and 
reevaluated as was the p~ctice in the past. 

. Under the current agreement, a company job evaluation committee is 
responsible for evaluating all new or revised job . classifications. (Article VIII, Section 
1 (I)). A key component of the new job evafuation system is the establishment of a new 
joint Union/Management job evaluation committee. The committee will consist of two 
management representatives from each business unit, two representatives from the 
IUU, IBEW and each USWA local and two repres~ntatives from the Corporate Center. 
Accordingly, there will be 16 'total members with a maximum of 10 active during an 
evaluation. Operating guidelines for the committee are as follows: 

• Unions will appoint their representatives and they will only 
participate in the evaluation of job classifications represented by 
their Union. 

• Unaffected union representaijves may be present, but will not 
participate at this time. 

• No more than two of the four USWA representatives will participate 
in the evaluation of USWA job classifications. 
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• The participating union must · have at least one representative 
available during the evaluation proces.s. 

• Consensus should be reached on each factor during the 
evaluation; absent consensus, majbrily rules. 

·• The participating Business Unit must have at least one 
representative available.durihg the evalualion process. 

' 
• All job evaluation members should be informed ii is a long term 

commitment. 

• A.quorum to have a meetlng is six rnem~ers. 

A. job evaluation coordinator from !tie Human Resources Department will also 
facifitate in the evaluation process and will not be a Voting mernber. The ERT Sub­
Commlttee II also. established the pre-evaluation process, presentaUon gult;f~ifnes, post 
evaluation proce,s&, training, a creditability check and· e111ployee communicaijon and 
these will be implemented as preS0n!ed to the ERT at the June-29 meeting. 

This letter and accord modifies the ·tenns of !lie 1996-2001 contract with respect. 
to the. job evaluation system and It is believ~ that this letter accurately describes the 
.agreemenf the Company and Union .have. reached. 

Sincerely, 

Kenneth E. Williams 
Manager· 
Employee Relations and Safety 

2 
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To; Officers, General Managers and Managers 

From: Patrick Gibson 

Subject: MANUAL, CLERICAL AND TECHNICAL JOB CLASSIFICATIONS 

Date: December 29, 2000 

· Reply By: CINERGY. 

The purpose of this letter Is to amend and update the Walter C. Beckjord letter of 
October 1, 1945, which has served as a preamble to the Cincinnati Gas & Electric 
Company's Job classlflcation and evaluation system for Union represented · job 
classifications. 

In October 1~45, after a careful ~nd comprehensive study of the various kinds of 
work necessary to conduct the business of the Company In a safe, efficient and 
otherwise satisfactory manner, and the requirements of each job invQlved, the 

· · Company by agreement wfth the Unions representing the employees and With the 
.. , approval of the National War Labor Board (Region V}, placed Into effect a schedule of 

job tJtles and descriptions for a// manual, clerfcal and technical employees. Wage rate 
·· .schedules were established and made effective In accordance with. the. Union 

agreements and the approval of the War Labor Board. 

The Job descriptions and wage rate schedules were de.Signed to provide a fair · 
. .and equitable means by which all the jobs, within the scope of the plan, being filled py 

. . . . manual, . clerical and technlcaJ employees could be designated with uniformity .. and 

. - . understanding. throughout the Company system. The Company and the duly certified 
..... · . -,exclusive bargaJ~lng representatives of the bargaining units agreed to th~· b~.~1.SJJ~ .. : 
· . ··· ' for defining jobs. "ft became the duty and responsibifJty of the supervisory fy>fce .. ~urthe. · . -: 

. ·>:/ "?- ~preseritattves of management to see that It was applied and maintained ln':a-.~fr:r.and 
· · ··: ·eonslstent manner. It was also essential that employees clearty understoCJd th~:~uties 

· arid requirements of the jobs to which they were assigned. VVhile the job des~ptlons 
were not Intended to be alJ..fncluslve, they were intended to cover such typlcal tasks 
necessary to provide a fair basis-for evaluation. · · 

The job classification and evaluation plan provided: 

1. A set of job descriptions which prescribe typical duties and quallfications; 
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2. A set af promotional charts indl~ling the line of nonnal promotions In the 
respective departments; 

3. A set of wage schedules contalnlnQ m~mum Willie ~tes for all jobs and 
steps of progre.ssion to anive at the maxlm.1,1m wage rates; 

In september 1998, a new evaluation sy!ltem (B'OGAR) was implemented 1o 
evaluate all manual, clertcal and technical Job classi~C:Stlons repr~ented bY the 
lntematlonal Brotherhood ofEleclrlcaf Workers, Local 1347; the·Unlted steelworkers of 
America, Locals 12049 and 5541--06; and the lndependimt Utilltles Union. A Joint 
union/management committee delilgned the BOGAR Job Eyaluallon System. In 
ad.ditioil to the Hems llsted above, the B~AR system requires a Job Evaluation 
Questionnaire to be completed and approved for .each new or revised job classlflcalion. 

JOB DESCRIPTIONS 

Each job dS!lcrfption CQnslsts of a s)atement oftha nature of work involved in tha 
job clas,sificatlon, in sufficient detall to identify the title and content lo tOose famifiar with 
the organiiaUpn; also a ·statement of the minimum qualificaUons: required to enter the 
job. Each Job description Is subdivided Into two parts, •outtes• and •auallflcatlon$" as 
follows: · 

DUTIES 

This seOtfon ls devoted to a description of the essential duties required In the 
classification Itself, considered entirely apart from the individual who may occupy the 
position. A sufficient number of duties are list~ \o: 

1. ln~icate the character and grade of the work; 

2. Indicate the variety of duties; 

3. Distinguish each job classificallon from another •. 

The duties ror each job description are those principal duties that are required to 
properly Identify and evaluate e.ach of the specific Job cla.ssificatlons. These duties .are 
not to be considered all-Inclusive. Employees may be temporarily assigned, wHhln their 
capabilities, duties of other classificaUons. When ·the tempo$Jily i;issigne<I duties are 
those of a higher or lower rated job classification the employees should be paid the 
·appropriate rate of pay in accordance with the Union agreemen!. 

This section also indicates, as a general guide, the dE!gree of supervblon under 
which !he employees are expecled to be able to perfc:>rm ~heir work; that is under 
"Close." "Dlrettive;" or "Ge.neral Directive" supervision. These terms are defined as 
follows: 

} 
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1. The term "11nder Close supervision" means that the employees perform only 
thoiie tasks Which they have· been instructed to do and are observed and · 
supervised most of the time. while perfonning them. · 

For example: A helper asslsUng a mechanic in performing assignments 
would ordinarily be under !he "close• !iUpervlsion pf the mechan{c. 

2. _Th.a term •under directive s~pervision! means that the employees perform 
primarily those tasks and duties which tf1ey have been dil'eCted to do and 
then cany out such instructions under observation or checking li'om time to 
time. 

For example: A mechanic, working under the dlrect)on of a supervisor, 
a115lgned to a section of the work but observed or contacted periodically 
.during the day, by the supervisor, would be considered as wolldng under 
""directive" supervision • 

. 3, The term •under general diR!CUve supervision• means ·that the employees· 
under ,general Instructions peiform duties independently, bot wifhjn .the. 
llmftalions of standard practices or procedure. 

For example: A Senior Uneperson operaUng In the field on scheduled 
assignments, In accordance with standard practices and procedures ·.but 
without any supervision while In the field, whose production ·or 
performance would be the check on actlviUes and quallty of work, would 
be considered as working under "general dlreottve• supervlsio.n. . . 

QUAUFICATIONS 

. :.. .. . In th.ls section of the job descrlptlons are . nst~ tho~:t;cnin1!num ...... 
. ·. qualllicatlons which the lndMdual Is expected to .bring to the job. · SpeclfiC1111Y:11lctlrded 
· .'·are such items as basic education, degree of skill, extent of experleri.i;tii'~~speclal · · · 

·knowledge, and other required cjuallficaHons. : ·: ·.i:~:.:..<!: :~· .. ·. · 
. . , r:{~., , ·. . 

Comp3:nY Requirements as to General Qualificatlons 

In addition to the duties and qualifications for each job classlfieatfiin as set 
forth in the job descriptions, each employee must meet the Company's 
.requiriaments as to general qualifications, which include: 

1. The physfcal and mental abilitles to perfonn the essential functions of 
the job classlficatJon, with or YJlthout reasonable accommodaffons; 

'lboClo<lanaU Qos.A-~~mpmy 
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2. The willingness to follow instructions and cooperate With other 
employees; 

3. The wilfingness ·to respond to calls outside of regular hours, when· the 
need·arises and in emergencies, to help iri any department or phase of 
the company's operations in which they are quallfied to help; 

4. Tile willlngness to worlc a shlft·schedule and irregular hours where the 
nature cif the work requires it; 

-5. Th.e WllDngness to direct and instruct or train employees, of a lower Job 
ra6ng, assisting on the same work; 

6. U required by assfgnme11t' to drive automobfle or trucks, must hold a 
vaDd Sliite Bureau of Motor Vehicle$ Operators' license; 

7. Compliance wiih the general rules and practices of the Company, with 
specific rules of~ department In which they are employed, and with 
those of .other departments with which their work must be coordfnati;id; 

a: Thorough famlllarity with and strict oQllervance of the Company's 
safety rules appl!cable lo the.Jr Job; 

9. t:fave the characteristics of · dependabillty, trustworthiness, and 
carefulness; and have a satisfactory previous record in these respects; 

1 Q. The will!ngness to submit to physfcal examinations by a licensed 
physician desfgnalecl by the Company; 

11. The willingness to supply the necessary . employment recorrl:s 
includlng, but not limited to,· birth certificate, social security number, 
selective service record, mUl!ary record, character and past 
employment records • 

. ·JOB EVALUATION QUESTIONNAIRE 

· Each questionnaire consists of .questions related to the silc factors used to 
evaluate a job classJllcatlon .under the BOGAR system. One or more employees in a 
job classification repn!Sentecl by the applicable Unlo.n must complete and sign one. 
que.st!onnafre. · ;., ·departmental management. representative must approve lhe 
compleled que.sfionnaii:e. The six factoi8 and nilated seat!Ons of the questiolln~lre are 
as .folf P\'iS: 

'lboC1oolnnall Ciao AEloclrlo Compa!)1 
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Queslfons related to the amount of formai and fnfonna! education, !fcllnlng ·and 
experience. 

Responslblllty 

Questlo°'s related to the amount of responsibility for such things as: Company 
funds; confidentral infonnallon; safety, training and/or work direction of others; materials 
and equipment; !)le. 

Cu11tomer Contact 

Questions related to the am01Jnt, Importance and difficulty of contacts with 
Internal and external customers. 

Decision Making and Complexity ofDutlea 
. . ·~· 

Questions related to the complexity of the work; the freedom employees have to 
make decisions; and, the Impact their decisions may have en the Company. 

Physlcai/Adverse Characterlstfca 

· .. ,Questiops related to the amoun~ duration and frequency of; physical work (e.g., 
llf!ing, climbing and walking); and, work In adverse conditions {e.g., heat, cold, dust and 

·noise). 

Hazards 

. Questions related to the Inherent dangers fn the job which directly expose the 
: . : .. employee to the posslblllty of acoldents which may result In lost time acc1dents or df'.Bth. 

WAGE SCHEDULE 

Starting Rates 
·. 

· . When employees are first assigned to ·a job classlflcatlon, they "receive the 
starting/minimum rate indicated Jn the wage schedule. for that Job, except In' ca~es . 

. ·Wflere an employee fs· already receiving a rate equal to or ·1n excess of th!! 
starting/minimum rate 1.ndicated. In such event when the employee is promoting into 
the job classification, the employee receives· an il)crease as described In the applicable 
Union Agreement, but In no event In excess Of the maximum wage rate for the job to 
whfch lhe emJjloyee ls assigned. 

'lboC!nolmlllll Gtal:-o COD!plll)' 
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Pro11resslon Steps within a Wage' Range 

The wage. range provides for progre$slon steps leading up ~o the maximum 
evalu.ated rate of the job. Job progression steps are designed for the purpose of 
.advancing an employee wHhln the w~ge range.· ·These progression steps are to be 
USE!d as follows: 

At Intervals of six months, the supeivlsor shall make a review ·of the employee's 
development and progress on the assignf!d Job. If progress, measured by 
demonstrated abllity and perfon:nance, has been satlsfaotory, the scheduled 
progression step Will be made effective on ·the first Monday followlng the expiration of 
that partlcular Interval, untll the employee's wage rate equals the maximum rate 
specified for the particular Job .classtlicailon. 

VVhen the performance review Indicates that the employee hao not made 
satisfactory .progress In the job and an Increase ·In pay Is not warranted the employee rs 
to be personally notitled by the Immediate supervisor that !he pltlgression step Increase 

·· '1s being withheld. The notiflcatlon must take .Pl!le& at l~as.t.one month In advance of the 
date fOr the scheduled progression step. In addiHcn, serious considerailon should be 
given .as ·to whether or not the employee should be demoted, tran.sferred or .released. 
The Union may request a review of such a decision. Such review Is to be made by a 
representative or represents:Uves of the Union l\lnd a reprasentat!ve or representatives 
of the Company. 

-
· · For new employees the six-month interval will start from the hiring date, and for 

promoted employees, a new series of six-month Intervals wm start on the date of 
promotion. 

CONCLUSION 

Although this plan Is set forth as clearly and explicitly as possible, questions may 
arise as to the intent or interpretation of some provisions. In such even~ the matter 
sho1.1ld be discussed with a representative In the Labor Relations department. 

Very Truly Your:i. 

1bc Cln<ib>n.U OdBlcelrto Com poor 

PSI l!Dprl!)'., !Di:. 
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May 14, 2003 

Ms. Mary Harthun 
President 
Local Union 600, IUU 
Utility Workers Union of America 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Disconnect Non-pay, Succession 
And Special Meter Reads Agreement 

Dear Ms. Harthun: 

Oncrgy Corp. 
l 39 Bast Founb Street 
P.O. Box 960 
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This letter documents our discussions and agreements related to disconnect non-pay {DNP). 
field credit activity and succession and special meter rea~lng work. 

In August 2002, the Company met with the leadership of each of the CG&E affiliated local 
unions to discuss the need to signlflcanUy Increase the number of completed DNP's and to 
complete all sucyession/special meter reads at a i::ompetitive cost As a resUlt of those 
discussions, a · team was formed, which Included the leadership from each union and 

· management representatives, to evaluate the ·business case for Implementing necessary 
flexibllltfes and cost control mea~ures to perform the Identified work at a competftfve cost The 
team was charged with reaching a consensus on a plan to ~chleve the desired results. 

It was recognized that residual union jurisdictional issues around the DNP work and . the 
succession·and special meter reading work had resulted Jn restrtcUve .work practices across the 
multiple unions· connected with these job functions. Since Au.gust of 2002, the joint union and 
management team has worked together on a regular basis to achieve compromise for the 
implementation of the following competitive altematlves to outsourcing these job functions. 
Pending agreement with the leadership of the four loeal unioAs involved In the discussions, the 
Company will implement the changes described below. . . 

The ·Company will form a new centrally managed work group for the specific purpose of 
performing the DNP fieldwork. '!"f1e Company w~I initially staff the new work group with 10 
existing employees (Senior Representatives) represented by the UWUA currently performing 
ONP work. Additionally, 8 employees will be added in each of two entry~level job classificatior:is, 
one represented by the USWA and the other by the IBEW, Local 1347. It is understood that tf 
any of the aforementioned 10 employees represented by the lfvVUA vacate their position and 
the Company decides to backfill the posftion(s}, it wfll be filled as ari entry~level ONP worker 
represented by the USWA or IBEW. The Company assured the Union that the two· clerical 
positions that provide support to the DNP work process would not be ellminat~d as a result of 
this reorg~nizatlon. · · 

The · 16 new entry-l~vel DNP worker job openings will be made available to other employees 
represented by their respective unions (I.e., USWA and tBEW}. If all 16 openings are not filled 
by employees in their respective unions or by displaced employees In redeployment 
represented by the !BEW, the remaining openings will be made available to full·time meter 
re~ers and then part-time meter readers, in that order. If any full-time or part-time meter 
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readers vac~lt!l i/ie/r posi~ons as ·a result of accepllng any Of the initial 16 DNP worker job 
openings represente~ by .Ille !BEW and USWA, the Company wnr· backfln those vacancies 
i!ccordfngly."(i,e., part·fime.\'lfth part-time and full-time wltti fi,111-tlme) •. These a9reements only 
Jipply·fo tiler Initial 16 DNP·worker Jcib openJngs. · 

If . any oi- ihe ·1Q· $enjor RilP.re.senjatlVes. In "'Revenue Col!eciions a~ bu.mpecl by Senlpr 
Representativ:es .v.1fh il]ore· l!ilnlorlty as a result of Company iollfal1'.>es, it will not impacl the 
numller of poSltJon'S-belng eliminated through atlrilion. ~ . 
The succes81enand.$pecfal-meler re~cilnl! duties Wiii be primarily, but not exCluslvel)i, assigned 
tp UW~A represented employees.. As a result, 1 o new full·Ume meter reader job openJnga wlll 
be filled. Mana9ement J~tends to assign work olh!'lr than succession/special reads. to ONP. 

. WOl'kers represeilte'd by the USWA and !BEW, Whenever there ·Js other productive work 
available: tor thein.tq perf(irrli within 1helr job cl!'15slliC<!lions. However, .this does not r.e:strlct 

:,,.: ·management's llght'4> assJgn ttio~ employees lo perform such. meter reads. The Compaoy 
agr~d to ba~B p;:!rJ;tlme ~~r ~der positions ~hat are ·vacated as a· result of part-Ume m.eter 

" readers. acctipjfrig any (!f lhe lhiUaJ 1 O neiv full·tlme maier reader positions . 

. Dils ag~rnent Is mad& between 1he paitles without prejudice to 1he pOsltlon of eflher party 
· Jegard!ng the JIIrlsdlctlcm, asslgnmef!t and contracting of work. Homver, the Unloti agrees l)iat' 
. n·o gii.ev~s · wlH be tiled or· pursued relating to· the assignment of work as described above,. fqr 
!lie duratloir of.this agreement. To the extent that th.a Company has retained tts lights with . · 
re.gard -~o mal<lng ftiture cha11ges to this, or any other work processes in th.a fUture, the Unlon 
fl!faills Its rfgl:lt. to .grieve In the: event that managernent. Implements chaJJges to ·the above­
descittbed'"terms. for achle'/fng the CNP, succession and·speclllf meter·readfng work. In lhJs' 

· conte/d, ho~ver, lt'!li <!lso ~nderstoOd that sRght modi/jcallons tp lhis PVl;!ralt buslness' plan may 
~'('M:• bf;i made, as Jonf! ·as the pla!i's basic design remains in effect . · · 

:!r •. '..~1t.i'1· { • , • • • • • • '. • • • 
'~ ·: The team of management.and Union Jeade)l> Is commended forthelr' commitment tomeetin·g the 

present•day blisin"ess"needs .. ln a compe~tive manner. It is expected that all parties v.ill beneflt 
by this P.)an 10{ achieving llil.s work with company employees. Please sJgn. where. Indicated 
below lo Indicate Iii~ l!nfon's agreement to the !!hove tar.ms. · . · · 

.. 

For the Company: 

-~~ 
Todd Arnold 
V.P., eusromer 
~lltact Services 

. ·cc: J. O'Conner 
J. Po(ley 

.. .:-·-"·- 2. 

For the Union: 

President 
Local Union 600, IUU 
Utlllly Worl<ers Union 
Of America 
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June 1 O, 2004 

Ms. Mary !iarthun 
President 
Local Union 600, IUU 
Utfllty Workers Union of Amerfca 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Post-Retlrement'Medical Benefits 

Dear Ms. Hartht . .m: 

Qnugy C.Orp. 
139 East Po1µth Stmt 
P.O. Box 960 
anctnnati, OH 45201-0960 

CINERGY. 
CG&E 

On Ai>ril 27, 2004, the Company met with union representatives from UWUA Local 600, 
USWA 5541-06 and 12049 and !BEW 1347 to continue the negotiations for providing a 
post-retirement health reimbursement account (•HRN) option (the •HRA Option") to our 
active employees. Prior to that meeting-, Jn a letter dated March 2·, 2004, the Company 
provided the unrons (I) a written overview of the Company's proposed design for the HRA 
Option, and .(JI) written responses to certain related questions. This letter updates the 
Company's proposed design for the HRA Option. 

I. OVERVIEW OF HRA OPTION 

All current. · fulJ..tJme employees represented by UWUA, Local 600 will be able to 
make a one-tfine choice between contJRulng In the current tradltional post-reHrement 
medical optfon (the "Traditional Optron•) or electing to participate In the new HRA 

' Option described below. Employees ~ill be required to make this election by a 
specified electlo~ date in 2004. (Notwithstanding the foregoing, employees durrentJy 
receiving tong-tenn dlsabiltty benefits or on a military leave of absence, wlll make 
this electl<>f! Whe~ they return to acttve, full-time status. If they do not return to 
active, full-time status, they will default to the Traditional Option.~ All employees 
hired or rehired on or after Janual)' 1, 2005 wlfl participate in the HRA Option. Each 
employee who elects to participate In the HRA Option, and each employee hf red on 
or after January 1, 2005, will be referred to as a •HRA Partlci~anr herein. 

Under the Traditional Optlon, englble retfrees (those who retire a~er attaining age 50 
·with five {5) years of Servfce, as defined In the applicable Pension Plar:i) are 
provided access to group medical coverage and a premium subsidy th~ varies 
based upon the retirees' servfce anct classlflcatlon (see detail regarding the various 
classl~catlons and subsidy levels attached hereto). 

Subject to any collectlve bargaining obllgairon, the Company reserves the rtg-it to 
amend, mocfrfy or terminate the Traditional Option and/or the HRA Option at any 
time. However, amounts already credtted to a HRA Particlpanfs account wlll not be 
reduced by amendmen~ except to the extent necessary or appropriate to comply 
with changes In the'faw. 

A-42 

.. ~ 



• • 

·. 

' . 

1· 

ATTACHMENT TS-7(e) 
Page 45 of 100 

Ms. Mary Harthun ·· 
June 10, 2004 
Page2 

The benefit under the HRA Optfon Is based on· a bookkeeping account that ca!l grow 
. like a savings account Wflh service and Interest. t:redits as described. below. An · 
employee who elects the HAA Option Will start with an.opening .balance that ls equal 
to. 1/12th of $1,000 for each prior talendar month .In which .the HRA Particfpi:lnt 
worked at"least one day for .the COmpany. In the future, the .Company Will cre(jil 
ellglble HRA Participants with an additional 1/121h of $1,QOO for each calendar 
morith in which the HRA Parl!clpant works·~! least ·one·day for the company. The 
Company wi!I also credit each el!glbla :HRA Participant's bOokkeeplng. account with 

· ali ann4al .Interest credit. ln.lere.st will be ·credltlkl at !he sal)'ie l~terest !\lie ;is "the 
cash b~ance updates as detennfned In.August of eac~ year, exqept that for the term 
of the current labor agreement, t~ Interest rate wm not be less than 3.5%; for 2004, 
the rate Is 5.31%. Except ·as discussed b.e!ow, only HRA Participants wtio· are 
aG!iv.e, full-time employees ahc! work at least orie day In. the· month are ellglble for the 
'monthly s~lce cre!llt. Uke retirees· In the Tr.apllfon.al Option, HRA Participants will . 
. have access to group l)ledlcal coverage only lf·lhey retlre·afler:atlalnlng age 90 with 

· five (5) .years of·Serv!ce (as dellned II) I/le applicable Penslon Plan}, however, there. 
will be no subsh;!y. Plea.~e Aote·the followtnQ TeQardlng the HRA Opllon: 

a. 

b. 

c. 

d. 

e. 

If a HRA Participant retires after attaining age so-with live {5) years. of Service 
(as defined In lhe appllcabl!' Pension Plan), the amounts credited to the 

· .HRAs generally cah be used for the qu"llfled meclfcaJ ~xpenses, as defined In 
Set!tton 213(d) of the Internal Revenue Code, of.the relll'!lB.and the r11Uree's 
i;pau~e and eligible dependents {~ IRS publloation ·502 for examples of 

. qualflled medical ·expenses). To the extent permitted by appllcable law and 
as Is otherwise praCtlcable, the HRA opiiOI) fs Intended to 'provide a tax-free 
beaelll. Due 1o future law chaf.iges, h6weve~. there can be no assurance of 
favorable lax tr;ealment. · · 

Except as proyided below, if the employment of a HRA Participant terminates 
prior lo aHalnlng age 50 with five (5) years of Serv!ce (as defined under. the 
appHcable Pension Plan), the HRA Participant forfeits all amounts credtted to 
the HRA Account. -

If a HRA Participant dies while acUvely employed prior to ·attaining age 50 
with !Ive (5) years of service (as defined In the ~ppllcable Pension Plan), the 
HRA Participant torfetts all amounts !ll"edHed to the HRA Account. . 

If a HRA Participant dies while actively employed after attaining age 50 with 
.f!Ve (5) years of Service, his/heir sp6use anil effgibla dependents will be 
entlHecl to use amoun~ credtted to the HRA to pay qualified medical 
.expenses lmmedl.ately. 

In the event ·of disablllty or leave, the -Company Will C!)nQnU!l monthly service 
credits for the first 12 mon,llJll, The Cfompany Wili co,ntinue Interest qedits 
whlla the HRA P.arl!cfp.ant Is disabled or on leave .(arid prior to reco.veiy or 
r.etlrement). For HRA Parttclpants on a mVilary leave, service credils and 
Interest C$.lits will conUnue for the liJll q~almed leave period • 

.. 
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f. If the ·employment ·of a HRA Participant Is fnvofuntar11Y terminated in 
.connection with an·1nv0Juntary reducffon in force anifsucih tennrnation Is In no · 
way relatep lo performance deficiencies, the HRA Participant will be eligible 
to maintain his/her HRAbalance as of termlnaHon. 'The HRA Participant wlll 
f!e able to use amounts held In his/her HRA Account lmmeilfate)y following 
the len:iJlnatlon. 

g, for the term of the current Collectlve Barg11ining Agreemen~ the ·company 
will agree not .to amend, modify or tennlnate retiree health care benefits for 
any active employees covered by the CBA. Amounts credited tO a HRA 
Participant's account will not be reduced ·by amendment, except lo Jhe extent 
n~ssary or appropriate to comply with changes In the law. 

fl, . QUESTfONS 

Set ·fi;irth below are responses to some of the questions regarding !he HRA option 
rals~d lil previous meetings. · 

·1. Wiii the Company offer choice to all employees? 

A: Yes. Presently, the Comppny ,plans to allow ·all current, full•tlme 
employees to elect to slay In the TradlHonal Opuon or switch to the 
HRA Oplion. After January 1, 2005, new hires a!,'ld rehires will 
autQl'riatlcally participate In !he HRA Option. · · · 

2. Will an employee lie able to elect the HRA Option upon retirement?. 

A: No. A one-time election will take place in 2004. 

3. Can a HRA Participant wlthdraw amounts credited to hls/h,er HRA 
account In cash upon ratlniment? Can the Company pay the amount 
out In a lump sl!m? · 

A: Money msY be wiihdra\.in from the HRA account only for paying 
quallfled.medlcal expenses. The account Wiii not bi;i paid out In cash. 
Favorable ll!X treatment is ·available for a HRA only if the 1-!RA 
reimburses medical expenses ·as defi(led in Section 213(d) of the 
Internal Revenue C'ode. As stated below 'frol)'l (RS Notice 2002-45, 
any r1ght to receive cash ' will disqualify the HRA from 
receMng favorable tax treatment. 

. "An HRA does not quafffy for !he exclusion under ·§ 1 Oli(b) If any 
person has the right to receive cash or any other taxable or non­
taxable benefit under the arrangement other than the relmburaement 
of meclJcal care expenses. ff' any Person has suc;h a rfg~I under an 
arrangement c;urrently or for any tutu~ ·year, air. dlsbibuUons to all 
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· . Ms. Mary Harthun 
June 10, 2004 
P!:!ge4 

4. 

s. 

persons· made from !he arrangement In th~ current tax year are . 
fncl.U<!ed in gross Income, even amounJs paid to r.e!mburse medlcal 
pare eXP,enses. For example, If ·en arrangement pays a death benefit 
Without·regard to medical care eXpe1Jses, no amou$ paid Under the 
.arrang~ent to anY p~ are reimbursements fQr medical care 
\;lxpehses excluded under-§ 105(b) ••• Airangements formally outside 
the HRA that provide for the ·adjustment of an· employee's 
compensaUon or ·an ell)ployee's receipt of ~ny other benefit will be 
gonsldered ·Jn deterrnlNng whether the arrangement Is an HRA and 
Whether the benefits are ~lglble for the exclusions under·§§ 106 and 

· ·105(b). If, for example, ln·the year an employee retires, the employee 
rebelves a bonus· ancf the amount of the bonus Is rf!fated !ti. tlia! 
emplo~'s maximum reimbursement amount remaining in an HRA .at 
the time of retirement, no amounts paid under the arrangement are 
reimbursements for medical. care. eXpenses for purpQSeli of § 
105(b) ••• • 

Wh<!t happens to tha HRA balance upon dlsablllty .or extended leave 
from the Company? 

k . see Section l(e}. 

What happens. to tha HRA balance In Iha event of a termination of 
employment? · · 

k See Section I. 

6. W!Jat happen~·to ihe HRA balance If i die whll~ actively employed? 

k '. See Sect1011s l(c) and l(d). · CurrenUy, ihe spouse and eligible 
depenpents or ·an employee wf:!o dles while aqtively employed with 
Cinergy can elect to become covered under the. non-union med_lcal 

. plan and receive subsidized coverage at the acllve employee rate until 
. death or a disqualifying event (for·the spQUse, this would !nclude,. but 
nof be llmlted to, rerilall}ing or becoming Medicare eligible; for an 
eligible dependent, H would includ.e, but not be ffll)ited to, ceasing to 
qualify as an ellglble dependent due to age). 

7. Will the COinpany contributions be indexed Jn futul'!l years (e.g., Indexed 
to. Ille trend line fer heal.th care costs)? · 

A! No. At 1hls time, we do not plari to align our service credit or Interest 
credit to any fadli)x. However, the Company will continue to .evaluate 
Its credltin1i levels. SUbjaet. to any collective bargaining obITgatlons, 
the Company reserves the right to make adjustments, Including 
'Increasing, decreasing ordli;contlnulng er.edits unilaterally. 
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8. Will the opening HRA balances be calculated with retroactive ln~rest · 
!)redlllng? 

A: · No. Making rejr,oacllve 'Interest credits would be cost prohlblUve from 
ihe bompany'.s parspecilve: 

9. What are ofhe.r companies doing with regards ~ post-retirement 
heaJthca~? · 

A: See Hewitt survey previously pro\lided (51% of survey respondents 
have a imlonlzeq workforce). · 

1 o. How can HRA Partlalpants use amounts credited to the HRA? 

A: Money credited to e HRA ·can be used to reimburse the HRA 
Parl!<;lpant fo.r medical expenses as defined 'In Section 213(d) of the 
Internal Revenue Code. See IRS publication 502 for examples of 
qui:illfled medical expenses~ · 

11. ·Who will admlillste.r the HRA account balances? 

~: Hewlll Ass~ates wlll track the HRA credits whlle HRA Peu:tJclpants 
are actively emproye!f. Th!! Company Is reviewing propo~!lls from 
thlri;I party administrators .for post-retirement administration, but this 
~II llkely b~ H11w1tt Associates. . · -

12. Will the Hff:A.s l)e protected/guaranteed? 

A: The benefit under the HRA option ls based on a bookkeeping account 
and is not funded like a 401 (k) pfal'). See Section I regarding the 
Company's ablllty to amend. 

13. If the Company decide$ to eliminate the Tradltlonal Option at a later 
date, would employees be allowed to get In the HRA? 

A: The .Company perlodlcally evaluates its. benefit programs and would 
determine the appropriate course of action at that trme. . . 

14- Would interelllt on the HRA account continue to accrue after an 
employee retires? 

A: See Section .f. 
' 

15. If two Cinergy employeeiil ar.e married, can they make different elections 
·with respeet to lhe HRA Option? 
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Ms. Mary Harthun 
June 10, 2004 
fage6 

A; Yes, one could elect to ·remain .In the Tradltfonar Option, and the other 
could elect the HRA Option; If they remain manied during retirement 
and so elect, they would receive su.bsldlzea caverage under tne 
Traditional Option and have ac;cess .lri amounts aedlted to the HRA on 
behalf of.the olher·spou$0. R!l9ardless, !he elecllons are lndepen.!fent 
of each other. 

Please note !hat the explanall0n set forth above mef!!ly summarizes the basic elements of 
our CµrrentlY proposed design for the HRA Op,tron. · The Company rs rn the process of 
working out the details of the HRA proposal and necessarily reserves the right to work out 
those detalls. The Company also reserves !he rJghl to more fully document ttl9 HRA 
Option, which option will be governed and consli'uec! In accordance with the tenn~ of the 
P.lan as adoP.(ed by the .Compa.ny. 

cc: r:Verhageri 
P.'Glbson 
K. Feld 

Very truly yours, 

~~ ~ ' 

· n e, PoDey 
G.eneral .Manager 
tabor Relalions 

. -
bee: L. Gregory 
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)_ What are other compailfes doing With regards to ·p0st-retlremant hrfalthoare? 
- · HeWllt Assac!ates cpndullted -a ayrvey · for the Henry J · Kaiser FamUy 

FoundaUon between. June and Sep!em~er 2003 .19 understand how large 
· pr!Va~~<:far erriployers 11re. handffng retiree health benallt8. The survey 
· fnd,uded responses from 4.6% of all Fortuna 1 oo companJes and ·30% .of all . 
ForCuna 500 companies, Ar!Jong lhe·coinpanfee surveyed thJs Is what they 

. ~ad lo say: · · · 
" 

• 10% have te.milnated all subsidized health benaf!IB. for (Ufure retirees . . . . . 
• 20%' say they ere very'llk~ly to terml~ate air subsidized .heaHh b.elietlts 

for future re\lrees . · 

• 35% of the firms terminated benefits for future retlraes and now 
.. pro.vlde access-only t6 healt/i. benefits with tf:ie· rellree paying 100% o( 

the cost 

• 6% ofem~l~~ers shifted to a defined contrtbution·approach 
... 
· • 7fo/o !"e'port having lncraa~ed retiree coritributlons. lo premiums In the 

past year 53% report Increases to Pl8:n design cost sharing . . 

'"" · ") • 5.7'.% ln0reased pr~scrlptlon. drug co-paYments : 
Jo, 

• 12% now requfre·mandatoiy malf-oi'der refiHs fbrmelntc;inance drugs-. . . . 

.. . . 
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) Currant-~ost-Ratlremen.t Health Gare Option .. 

l:mployees hired before janu11(y 1, 2005, who eiect the subslpy option anct Who retire fl'Om Iha 
companY- o~ :!lf :!'I~ alit:t. 6Q With ·at least ffva years of service, may be entJUed to a poat­
re1i.rement. health· care subsidy from 1he company dependent on· their ·years of service at 
re11rem1i'lit. . 

Sub~dy Schedule: 

se·Nlce at Retirement f Pre.-65 an1u' 

30+. 50% -
29 45% 
28 •40% 
·21 . - . 35% 
28 30% 
25 26% 
24 20% 

. ) ... 23 1.5% 
.22. 10% 
21 , 5% 
'20 0% 
19 0% 
18. 0% 
17 .. ·11% 
16 0% 
16 0% 
14· 0% . 

. 13 0% 
12 0% 

.. 
11 .. 0% 
10 0% 
9 0% 
8 0% 
7 0% 
:6 0% 
5 0% . 

\ 
' ·..:· 

". 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 
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Re: Amendment to Sidebar Letter A-42 Post-Retirement Medical Benefits 

Dear Mr. Anderson: 

During 2012 contract negotiations, the parties discussed Sidebar Letter A-42 dated June 10, 
2004 regarding post-retirement medical benefits. As a result of those discussions, the 
parties agreed that Sidebar Letter A-42 will (i) continue to apply without modification for 
employees hired prior to January 1, 2013, and (ii) be amended to reflect that any employee 
hired or rehired on or after January 1, 2013 will not participate in the HRA Option or the 
Traditional Option (both as defined in Sidebar Letter A-42). lt follows that Sidebar Letter A-42 
is hereby amended as set forth below: 

In the second full paragraph on page one of Sidebar Letter A-42 , the fifth and sixth sentences 
are hereby deleted and replaced with the following : 

• AH employees hired or rehired on or after January 1, 2005 and before January 1, 
2013 will participate in the HRA Option. No employee hired on or after January 
1, 2013 will participate in the HRA Option or the Traditional Option. 

• No employee rehired on or after January 1, 2013 will continue to participate in 
the HRA Option or the Traditional Option following such rehire date. Any such 
rehired employee who was participating in the HRA Option or the Traditional 
Option at the time of such employee's prior termination of employment: 
(i) shall be eligible for access to the HRA or premium subsidies , as 

applicable, only if he or she was eligible for such HRA access or premium 
subsidies at the time of such prior termination of employment, and 

(ii) shall not accrue additional benefits under either the HRA Option or the 
Traditional Option . 

• Employees hired or rehired on or after January 1, 2013 who retire after attaining 
age 50 with at least five (5) years of service under the applicable Pension Plan 
are provided unsubsidized access to post-retirement medical coverage. 

• Each employee who elected to participate in the HRA Option, and each 
employee hired on or after January 1, 2005 and before January 1, 2013 will be 
referred to as an 'HRA Participant' herein. 

A-42a 
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Any provision of Sidebar Letter A-42 that is inconsistent with the above shall be deemed no 
longer in effect. Except as provided herein, the remaining provisions of Sidebar Letter A-42 
continue ln full force and effect. 

It is believed that this letter accurately reflects the parties' agreement. 

Very truly yours, 

M.~ 
J~ ~-. Alvaro 
Vice President, Labor Relations 

' 
I 

I 
I 
! 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Post Retirement Healthcare 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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139 East Fourth St 
Cincinnati, OH 45201 

During the 2015 negotiations, the parties discussed post-retirement healthcare bSflefits. This letter 
amends the Post-Retirement Medical Benefits Sidebar Le Iler A-42 dated June 10 2004 and A-42a dated 
April 13, 2012. and confirms these discussions and the resulting agreement. 

Access to Post-Retirement Health Benefits 

Employees who terminate on or after October 1 2015 after attaining at least age 50 with at least 5 years 
of service will have unsubsidized access (i.e no Company contributions) to post-retirement medical, 
dental, and vision coverage Coverage for retirees age 65 and older will be provided on an unsubsidized 
basis through a Medicare Coordinator. The Company shall provide a subsidy contribution towards the 
cost of post-retirement health coverage only as provided below In this letter 

Subsidies Company Contributions - Traditional Ootion 

For employees who terminate on or after October 1 2015 the Tradit ional Option is hereby amended to 
provide contributions towards the cost of post-ret rement haalthcara coverage, in the form of credrts to a 
newly established Subsidy Health Reimbursement Account ( Subsidy HRA ) only for individuals who are 
under age 65 and \A/ho are 

• In a group eligible for a medical subsidy under the rules in effect pnor to October 1 2015 wn1ch 
1s limited to those hired pnor January • 2013 and 

• At least age 55 :Jith at least 1 O years of service at term nat on of employment. 

The amount of the contributions will vary as follows: 

• Eligible employees age 50 or older by October 1. 2015 will receive (during retirement) a pre-65 
contribution of $350 per month, plus $175 per month for their spouse/domestic partner, if any; 
and 

• Eligible employees younger than age 50 as of October 1, 2015 will receive (during retirement) a 
pre-65 contribution of $250 per month, plus $125 per month tor their spouse1domestic partner. if 
any. 

Sidebar Letter A42b 
Page i 



Subsidies/Company Contributions - HRA Option 

Effective Octob!lr 1, 2015, the "HRA Option" is hereby amended such that; 

ATTACHMENT TS-7(e) 
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• The Company will discontinue crediting 1/12 of $1,000 each month to the health reimbursement 
accounts for those employees who have a health reimbursement account under the HRA Option, 
with interest credits continuing; and 

• The Company will offer a choice window In 2015 to employees who have a health reimbursement 
account under the HRA Option to elect whether to continue in the HRA Option (modified as 
describ!ld in the above bullet) or to forego their rights to their modified health reimbursement 
accounts under the HRA Option in exchange for participation in the Traditional Option (modified 
to provide credits to a Subsidy HRA as described above). 

Miscellaneous 

The post-retirement health benefits described above will replace the post-retirement medical coverage 
options in effect prior to October 1, 2015, for employees who terminate on or after October 1, 2015, 
including those described In Sidebar LeUers A-42 and A-42a. These benefits will be governed by and 
construed in accordance with the applicable plan documents. 

In all other respects, Sidebar Letters A-42 anel 42a shall continue in accordance with their terms. 

Sincerely, 

~ 
Alvaro 

[}1 or, Labor Relations 
[}uke Energy 

Sidebar Letter A42b 
Page2 
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April 21, 2005 

Mr. Jim Anderson 
President 
l,Jtiljty Workers Union of America 
IUU l,..ocal 600' 
8.1 ci Brighton Street 
N!'lwport, Kentucky41071 

Re: Temporary Upgrading 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fowth Street 
P.O. B.o~ 960 
Cincinnati, Oil 's201,0960 

CINERGY. 
CG&E 

During the 2005 contract negotiations, representatives of the Company and the 
Union discussed temporarily upgrading employees in clerical and technical job 
classifications. 

The Agreement provides that temporary upgrading shall only ba available for 
manual employees. However, as a result of ihese discussions, the Company will agree, 
during the term of the 2005 - 2008 Agreement, to permit clerical and technical 
employees to be temporarily advanced to higher classifications. Employees will only be 
given consideration for temporary advancement when they actually replace another 
·employee in a higher job classification for a full day or more; or supeNision deems there 
is a need for an employee to fulfill the duties of a higher classified jop for a full day or 
more. When employees are temporarily upgraded they will receive the minimum rate of 
the .higher job classification or $4.00 per week more than their current wage rate, 
whichever ls g.reater. When selecting the individual to be temporarily advanced, the 
management will give consideration to seniority and rotation among qualified 
employees. Such upgrading will not take place when the work duties of another 
employee are distributed among several other employees, or when employees perform 
duties of higher· classified jobs for training purposes. Temporary upgrades will not apply 
to the Statistical Typist, Typist Clerk, Receptionist Typist, Stenographer or Senior 
Stenographer job classifications. 

The Company voiced a serious concern about the potential for voluminous 
grievances if temporary upgrading is permitted for non-manual employees as described. 
As. agreed, no grievances wlll be processed by the Union a.s a result of !his !fmited 
exception to Article XH, Section 6 of the Agreement. 

V\lry truly yours,, 

C¥2t.f!!:J 
J{l;, E'. Polley 
General Manager 
Labor Relations 

A-46 
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April 21, 2005 

Mr. Jim Anderson 
President · 
Local Union 600, IUU 
Utility Workers Union of America 
81 O Brighton Street 
Newport, Kentucky 41071 

Re: East Meter Reading 

Dear Mr. Anderson: 

anergy Corp. 
139 East ·rOUrth Street 

ATTACHMENT TS-7(e) 
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P.O. Box 960 . 
Cinclnnatt, OH 45201-0960 

!CINERGY. 
CG&E 

During the 2005 contract negotiations, representatives of the Company and the Union 
discussed the use of part-time Cinergy East Meter Readers. 

The parties thoroughly discussed the Company<s utilization of part-time employees to 
supplement the Meter-Re!!ding wo·rk force. While plans to utilize technology such as 
Automated Meter Reading on a wide spread basis are still on the horizon, it is almost certain 
some form of AMR technolo.gy wlll be utilized In the near future that will reduce the need for 
meter readers to perform ma·nual meter reading and field data collection. 

The Company will continue to use part-time Meter Readers in the current manner and 
.under the foJJowing conditions: 

1. The meter reading work force will receive any base wage percentage increases 
applicable to the rest of the clerical workforce. 

2. The starting wage rate for part-time meter readers will continue to be $12.00/hour. 
The minimum wage rate for new full-time meter readers will continue to be $14.00 
per hour. These minimum wage rates will not be increased by negotiated base 
wage Increases. 

3. All part-time Meler Readers will be entitled to part-time employee benefits for 
employees working 20-31 hour per week, unless their regular schedule is less than 
20 hours per week and in that case they will receive the benefits appropriate to that 
category, if any_ 

4. Part-time Meter Readers will not receive any overtime assignments unless the 
available full-time. Meter Readers at that headquarters have been asked to 
participate in such overtlme. 

s. Part-time Meter Readers will receive the appropriate compensation for overtime 
when they work in excess of 8-hours In a day or any other regularly scheduled shift 
that is longer than 8 hours. 

A-48. 
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6. Any future full-time openings in division offices will be first offered to voluntary 
transfers of current qualified full-time Meter Readers. Regular employ~es who 
accept may pe required to work overtime. regardless· of the employee's age. 

7. All Meter Readers will be train11d as. appropriate. Only volunteer union members 
would be utilized to train part-time Meter Readers in ·the tie!d. If no one volunteers, 
supervision will conduct:the training in the field.. · 

8. In order to meet the meter-reading workload, the Compa·ny will have the option of 
adding eilherfulf-time·or part-time employees to the meter-reading work force. 

9. Part-lime Meter Readers will be held accountable to the same performance 
standards as the regular meter reading work force. Additionally, !!Upervision must 
maintain the right to evaluate and change the num.berofmeters on each route. 

1 o. New full-time Meter Readers and part-time Meter Readers will l:;>e eligible for $0.25 
merit increases every six months, until their wage rates equal their maximum wage 
rates. 

By proceeding in this manner, the future impact on regular full-time East Meter 
Readers will be minimized. 

00_ru;~ 
~-P~ue(J 
General Manager 
Labor Relations 



April 21, 2005 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 
Cincinnati, Ohio 45202 

Re: lnterplant Seniority Rights 

Dear Mr. Anderson: 

Cinergy Corp. 
139 E.:!st Fourth Slr~t 
P.O. Box 960 
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Clnclnna11, OH 45201-0960 

CINERG~ 
CG&E 

During the 2005 negotiations, representatives of the Company and the Union 
discussed the interplant seniority rights for employees at the electric generating 
stations, in the event of a surplus situation. 

As agreed, during the term of the 2005 - 2008 Agreement, should the Company 
declare a surplus at one of its electric generating stations and affected employees 
cannot be absorbed into the work force at the plant, all of the electric generating 
stations within the CG&E service territory will be considered one department for 
purposes of administering roll~backs. The intent is to provide the more senior 
employees at the station with a surplus situation, the ability to bump the less senior 
employees at the other stations. The wage rates of surplus employees will be red 
circled. 

By proceeding in this manner, the Union's concern in this matter is alleviated. 

Very truly yours, 

John E. Polley 
General Manager 
Labor Relations 

A-49 



April 21, 2005. 

Mr. Jim Anderson 
President· 
Utility Workers Union of America 
IUU Local 600 
81 o Brighton Street 
Newpor.t, Kentucky 41071 

Re: Treatment for Substance Abuse 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fourth Street 
P.O. Box 960 

ATTACHMENTTS-7(e) 
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Cincinnati, OH 4S20l·D960 

CINERGY. 
CG&E 

During the 2005 negotiations, representatives of the Company and the Union 
discussed the compensation policy for employees who undertake treatment for substance 
abuse. 

While the treatment of these conditions is specifically excepted from coverage under 
the sick leave provisions of the Agreement, the Company will, for the term of the 2005 -
2008 Agreement, continue the arrangement of providing short-term disability benefits (STD) 
to employees who obtain treatment at an appropriate detoxification faclllly under the 
dlriictlon of the Company or in coordination with the Company and the employee's personal 
physician. Available STD may only be used for the first continuous absence when an 
employee undiirtakes to correct a substance abuse problem through an approved program. 
If the initial rehabilitation effort at a treatment center is not successful, the employee will not 
be granted additional STD. 

The Company is willlng lo extend this extra effort to -help afflicted employees and their 
famllles, to eliminate the burden imposed upon fellow employees, and to minimize lost 
productivity and absenteeism caused by substance abuse. Employees who are unwilling to 
accept lhe responsibility for their own behavior or who refuse to participate in a necessary 
program will, as in the past, jeopardize their continued employment with the Company. 

The Union Is encouraged to make the Company aware of Individuals thought to have 
substance abuse problems. With such assistance. fellow employees may be given a 
chance for which they may be forever grateful. 

Very truly yours, 

it:~,~ 
General Manager 
Labor Relations 
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April 21, 2005 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Personal/Diversity Day Requests 

Dear Mr. Anderson: 

Cinergy Corp. 
139 Ea:st Fourth Street 
P.O. Bax 960 

ATTACHMENT TS-7(e) 
Page 61of100 

Cincinnati, OH 45Z0l-0960 

CINERGY. 
CG&E 

It was agreed that the Individual departments would attempt to accammodate as 
many requests as possible to take a personal/DiVersity or vacation day on Martin Luther 
King, Jr. Day, Presidents' Day and/or Good Friday during the term of the 2005 - 2008 
Agreement. All requests for a personal/Diversity or vacation day must be made by 
employees at least 7 days Jn advance. Days requested with the 7 day advance notice 
wlll not be considered as an absence for determining an individual attendance record. 

lt Is thought that this agreement will be mutually beneficial for all involved. 

Very truly yours, 

~F-~ 
John E. Polley 
General Manager 
Labor Relations 
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April 21, 2004 )DO~ 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 8 righten Street 
Newport, Kentucky 41071 

Re: Vacation Carryover 

Dear Mr. Anderson: 

Cinergy Corp. 
139 East Fourth Stmt 
P.O. Box 960 
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Cincinnati, OH 45201·0960 

CINERGY.. 
CG&E 

During the 2005 negotiations, representatives of the Company and the Union 
discussed carryover vacations. 

As agreed, for the term of the current Agreement, employees entitled to a 
vacation may carryover.up to one week of vacation to the next year. The carryover of 
vacation must be approved by supervision. Furthermore, vacation carried over may be 
taken any time during the following calendar year. 

This letter describes the agreement concerning the carryover of vacation. 

Very truly yours, 

~f~ 
John E. Polley 
General Manager 
Labor Relations 

A-52 



I 

April 21, 2064 ).. D'J) 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Job Elimination Situations 

Dear Mr. Anderson: 

Clnergy Corp. 
139 East Fourth Street 
P.O. Box 960 
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CINERGY. 
CG&E 

During the 2005 contract negotiations, representatives of the Company and the 
Union discussed the possibility of employees bumping other employees with less 
system service seniority at the same wage level in other job classifications in the event 
of a job elimination situation. 

During the discussions the Union wanted the Company to agree to allow senior 
employees at a given wage level withln a bidding area, the right to bump junior 
employees in other job classifications at the same wage level within the same bidding 
area, even though the senior employees had never been in the job classification(s) 
occupied by the junior employees. Due to the potential for a significant loss in 
productivity, the Company could not agree to that arrangement. However, during the 
term of the 2005 - 2008 agreement, it was agreed that if such a situation should arise, 
the Company would work with the Union on a case-by-case basis, in an attempt to 
place such employees in other available job classifications at the same wage level 
within the same bidding area. It was further agreed that if the Company is unable to 
place such employees in job classifications at the same wage level within the bidding 
area and they have 25 or more years of system service, they will maintain their job titles 
and wage levels and be eligible for negotiated increases and bonuses. This only 
applies when such employees with more system service seniority are qualified, but 
cannot bump into a same wage level job within the bidding area, held by a junior system 
service seniority individual because they have not passed through the other job. 

It was also agreed that should a job elimination situation occur during the term of 
this Agreement, at the request of the Union, the parties would meet to discuss the 
rollback procedure described in Article V, Section 3, which may be revised by mutual 
agreement of the parties. 

This accurately reflects the agreements reached between the parties. 

Very truly yours, 

~::~ 
General Manager 
Labor Relations 
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Retirement Plan Agreement 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 

DUKE ENERGY CDRPORAr"!Ow.e 64 of I 00 

139 East Fourrn St. 
PO Box 960 
Cincinnati, OH 45201 ·0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, 
Local 600 (the "Union") discussed the Company's desire to migrate all employees to a 
common benefits program. The following outlines the agreement between the Company and 
the Union for providing the employees with options and protections for Retirement Plan 
participation that will remain in effect during the 2008 - 2012 Contract. 

Traditional Retirement Program Frozen: 

Participation in the Cinergy Traditional Retirement Program will be frozen as of 
January 1 , 2013 for certain employees. Active employees on January 1, 2013 who are 
younger than age 50 (as of December 31, 2012) and anyone who is older than 50 but has 
fewer than 25 years of service (as of December 31, 2012), will automatically begin 
participating in the New Duke Retirement Program. 

Voluntary Conversion Opportunities: 

Active employees in the Traditional Retirement Program will be offered a voluntary window in 
2008 to elect to remain in the Traditional Pension Program or elect the New Retirement 
Program. In 2012, a second voluntary window will be offered only to those active employees 
who remain in the Traditional Program and who are age 50 with 25 years or more of service 
as of December 31, 2012. 

Voluntary Conversion to the New Retirement Program: 

Part A Benefit (Part A): The pension plan benefit employees wil l earn under the 
Traditional Program will be based on their participation service as of the "day before 
conversion date" and their final average monthly pay at retirement (not the date of 
conversion). 

AND 

Part B Benefit (Part B): On the "conversion date," employees will start earning an 
additional pension plan benefrt through a new formula that "mirrors" the Duke Energy 
Retirement Cash Balance Plan. 

The Company matching contributions for the 401(k) plan will be enhanced to mirror 
the Duke Energy Retirement Savings Plan. As a result, employees will be eligible to 
receive higher matching contributions on a broader definition of pay. The higher 
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amount.is a dollar-for-dollar match on the first 6% of eligible pay (this includes base, 
overtime and annual incentive pay). 

Emp!Oyees will also begin participating in an annual incentive plan with greater 
award opportunities (up lo 5%). 

With' Mandatory Conversion to the New Retirement Program: 

1. Mandatory conversion will be effective January 1, 2Q13 for emplo.ye~s who 
have elected to remain In the Cinergy T.raditlonal .Retirement Program. Other 
terms applicable to the manda\ory conversion are as follows: 

:a.. The final average monthly pay for retirement will be frozen at the li[lle of 
conversion (no pay run up). 

b. Employees will have no choice between annuity and lump sum .on Part A; 
only the current traditional program annuitant options will be available for 
Part A 

c. Can still grow in to the 85 points .. 

d. Employees will receive the enhanced 401(ki and enh;mc~d incentive pay 
as described above once they mandatorily conv~rt. 

Employees Currently In the Cash Balance Plans: 

Employees who previously selected one of the Cinergy cash balance plans (Balance or 
Investor) will automatically transition to the New Reliremi;mt Program as sopn as 
administratively possible, but no later than January 1, 2009, to include partiqipatlon in a cash 
balance pension plan that mirrors the Duke Energy Retirement Cash Balance Plan ·and an 
enhanced 401 (k) plan to mirror the Duke Energy Retirement Savings Plan and an enhanced 
annual. incentive plan as described below: 

Annual Incentive Plan Summarv Changes for those who elect or automatically move 
to the New Retirement Program: 

In conjunction with the New Retirement Program, all participants who vo!unteei or 
upon mandatory conversion to the New Retirement Program will be eligible for up to 
a 5% maximum annual incentive pay (payable In 2010) based on the achievement of 
goals as set forth below: 

NEW RETIREMENT PROGRAM - UEIP 

<foal· L:evel 1 Le\fel2 Level3 

Company Financial Result .75% 1.5% 3% 

Safety .5% .75% 1% 

Customer Satisfaction .5% .75% 1% 

1.75% 3.Q% i;.0% 
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Annual Incentive Plan Summary Changes for those who do not elect the New 
Retirement Program: 

Employees who elect.to remain in the Cinergy Traditional Program, which provides 
benefits under the current final average. pay foimula, will not be eligible for the higher 
inCllntive payout, .but will continue their eligibility for the current Cinergy 401 (~} Plan 
formula and Will begin participating in an annual incentive plan, with a maximum 
award of 2% based on the. achley_ement of goals as set forth below: 

TRADITIONAL RETIREMENT PLAN - UEIP 

Goal L!!Vel1 Level2 Level 3 

Company Financial Result .5% .75% 1% 

Safety .25% .375% .5% 

C4slomer Satisfaction .25% .375% .5% 

1.0% 1.5% 2.0% 

The Retirement Conversion Agreement Survives the 2008 - 2012 Contract: 

The Company and the Union expressly understand and agreed that the Retirement Program 
conversion agreement Shall continue in full force through January 1, 2013, surviving the 
.termination o(the 2008 - 2"012 Contract, and shall continue in fUIJ force through succeeding 
contracts, or In the absence of succeeding contracts, unless changed by mutual agreement 
of the parties. 



April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Amendment to A-58 Retirement Plan Agreement 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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139 East Fourth St 
Cincinnati, OH 45201 

During the 2015 negotiations, the Company and the Union discussed changes to the Company's 
retirement programs. This letter sets forth the changes that were agreed to by the Company and the 
Union. 

Retirement Benefits for New Hires 

For employees hired or rehired on or after January 1, 2016, the Company will provide an annual 
contribution to the Duke Energy Retirement Savings Plan ("RSP") in the amount of 4% of the employee's 
annual compensation (including base, overtime, and incentive compensation) in accordance with the RSP 
plan documents. Such newly hired or rehired employees also will be eligible for the Company-provided 
matching contribution equal to 100% of the before-tax (and Roth) contributions made up to 6% of eligible 
compensation In accordance with the ASP plan documents on the same basis as employees hired or 
rehired prior to January 1, 2016. Employees hired or rehired on or after January 1, 2016 will not be 
eligible to participate In the Cinergy Corp. Union Employees' Retirement Income Plan (the "Retirement 
Income Plan"). 

Cash Balance Interest Credit 

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on and after 
January 1, 2016 will be based on a 4% interest rate (0.327% monthly equivalent interest rate). For 
purposes of clarity, the cash balance Interest credit rate applies to cash balance participants and the Part 
B benefit for participants who have a Part A (traditional) and Part B (cash balance) pension plan benefit. 
The Part A (traditional) portion of the participant's benefit will not be affected by this change. 

Retirement Income Benefit for Long-Term Disability 

A participant who starts receiving long-term disability benefits on or after July 1 , 2016 will receive interest 
credits under the Retirement Income Plan's cash balance formula while disabled, but will not receive pay 
credits while long-term disabled, in accordance with the Retirement Income Plan documents. This change 
will not apply for any individual who starts receiving long-term disability benefits before July 1, 2016, or 
participants under the traditional formula, or for the Part A benefit for participants who have a Part A 
(traditional) and Part 8 (cash balance) pension plan benefit. 
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For purposes of clarity, as previously agreed, the Company may In its discretion merge the Retirement 
Income Plan Into the Duke Energy Retirement Cash Balance Plan or other defined benefit plan 
maintained by the Company. In accordance with applicable law, any such merger will not reduce 
participants' accrued benefits. 

The complete provisions of the Company's retirement plans are set forth in the plan documents, as 
amended to make administrative changes, legally-required changes and/or technical changes that do not 
reduce the benefits formula. In the event of a conflict between any other communication and the plan 
documents themselves, the plan documents control. 

It is thought that this letter accurately describes the agreement reached by the parties regarding 
amendments to Sidebar Letter A-58 relating to retirement plan agreements. 

Sincerely, 

.01'W\ll 
Alvaro 
r, Labor Relations 

Duke Energy 
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Sabbatical Vacation Bank and Vacation Credit Programs 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Page 69 of I 00 

DUKE ENERGY CORPORATION 
139 East Fourth St 
PO Box 960 
Cincinnati, OH 45201 -0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, 
Local 600 (the "Union") discussed the phasing out of the Sabbatical Vacation Bank and 
the Vacation Credit Programs. 

As agreed, these programs shall be phased out in accordance with the attached 
document, Attachment A, which outlines the specific revisions to the Sabbatical 
Vacation Bank and Vacation Credit Programs that will remain in effect through 
December 31, 201 2. 

The Company and the Union expressly understand and agreed that the phasing out of 
the Sabbatical Vacation Bank and the Vacation Credit Programs, as stated in the 
attached document, shall continue in full force until December 31, 2012, surviving the 
termination of the 2008 - 2012 Contract, and shall continue in force through succeeding 
contracts, or in the absence of succeeding contracts, unless changed by mutual 
agreement of the parties. 

Very truly yours, 

MR= 
Vice President 

Attachment 
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ATTACHMENT A 

REVISIONS TO IHE SABBATICAL VACATION BANK 
AND VACATION CREDIT'PROGRAMS . 

FOR UWWA, LOCAL 600 

Effective January 1, 2009, the Vacation Bank and Vacation Credit Programs will be phased out over a 
four year penod and wlfl be ending on December 31, 2012. 

THE CHANGES: 

Sabbatical Vacation Program: 
• The sabbatical bankin_g program will be eliminated for employee~ who ar.e younger than 47 years old 

as of December 31, 200~. 
• Employees who are 47 years old or older as of ·December 31, 2008 will be eligible to continuio 

banking vacation until December 31, 2012, up to the limits described on the schedule below. 
• Employees who have already banked more than ihe maximum amount of vacation based on the 

schedule below (including any vacation credits) cannot bank more after January 1, 2009 but will ba 
grandfathered with the amount they have banked. 

• No addmonal banking will be permitted after January 1, 2013. Therefore, the last opportunity to bank 
vacation will be in December 31; 2012 because banking is done at the end of I.he year. 

• Banked vacation will be paid out at the final rate of pay at retirement. 

Vacation Credit Program: 
• Vacation Credits: Up to six weeks credit, starting at age 51, cannot exceed the employee's vacation 

entitlement. 
• Employees who are at least 51 years old as of December 31, 2012 v~ll continue to receive 'vacation 

credits" up to the lesser of their annual vacation entiUement or the schedule below. 
• The vacation credit program will be modified for employees who are· younger than 51 years old as of 

December 31, 2012. For those employees "only" hired prior to Janu·ary 1, 1997 will receive their 
"vacation credits" up to the amount of vacation time they were eligible for as of January 1, 2006. 

• Vacation credits will be paid out at the final rate of pay of retirement. 

Service Credit Program: 
• Service Credits: Up to two weeks for years 32 and 33 years of employment In lieu of a e'" week of 

vacation time off. 
• Employees will continue to receive one week of "service credit' added to their vacation bank in years 

32 and 33 of employment in lieu of time off until December 31, 2012. Effective January 1, 2013, 
employees will be granted a 5th week of vacation time off during their 32"' year of employment in lieu 
of a week of service credit. 

• An employee who has already reached their maximum or more. of vacation bank before January 1, 
2013 will receive their e" week ofvacatlon as "time off' in lieu of a service credit 

THE SCHEDULE: 

Age as of: Maximum B.anked Vacation 
12/31/2008 (including vacation and 

service credits l 
47 10 
48 1"0 
49 10 
50 12 
51 14 
52 16 
53 18 
54 20 
.ss· 22 
56 22 
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June 2, 2008 

Mr. James W . Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Union Employee Annual Incentive Program (UEIP) 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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PO Box 960 
Cincinnati, OH 45201-0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, 
Local 600 (the "Union") discussed that the payout for the incentive bonuses for 
employees will vary based on their participation in the offered retirement program. 

Beginning with the 2009 goals and during the term of the 2008 - 2012 Agreement, the 
UEIP payout (payable in 2010) will be administered as follows : 

Annual Incentive Plan Summary Changes for those who elect or automatically move to 
the New Retirement Program: 

In conjunction with the New Retirement Program, all participants who volunteer, or upon 
mandatory conversion, will be eligible for up to a 5% maximum annual incentive pay, as 
specified below: 

NEW RETIREMENT PROGRAM-UEIP 

Goal Level1 Level 2 Levef 3 
Company Financial Result .75% 1.5% 3% 

Safety .5% .75% 1% 

Customer Satisfaction .5% .75% 1% 

1.75% 3.0% 5.0% 
-
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Annual Incentive Plan Summarv Changes for those who remain in the Traditional 
Retirement Program: 

Employ~eir who elect to remain in the Cinergy Traditional Program, whii;h provides 
benefits ·under the current final average pay formula, will not be eligible for the higher 
incentive payout, but wil.l p<irticipate in an annual incentive plan; with a maximum award 
of 2%, as specified below: 

TRADITIONAL RETIREMENT PLAN - UEIP 

Goal 
Company Financial Result 

Safety 

Custom~r Satisfaction 

Very truly yours, 

~~.~ 
~~.Alvaro 
Vice President 

·-

Level 1 Leve12 
.5% .75% 

.25% .375% 

.25% .375% .. 
1.0% 1.5% 

Level3 

1% 
.5% 
.5% 
2.0% 
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Mr. James Anderson 
President 
Utility Workers Union of America 
Local 600 
81 o Brighton Street 
Newport, Kentucky 41071 
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139 East Fourth St 
Cincinnati, OH 45201 

RE: Amendment to A-60 Letter Regarding the Union Employee Annual Incentive Plan (UEIP) 

Dear Mr. Anderson: 

During the 2015 contract negotiations, representatives of the Company and the UWUA, Local 600 
("Union") discussed eligibility for the Union Employee Annual Incentive Plan ("UEIP"). As a result of those 
discussions, the parties agreed to amend Letter A-60 dated June 2, 2008 as set forth below. 

Beginning with the 2015 calendar year performance period under the UEIP, the Company will provide a 
prorated UEIP payment (calculated as set forth below) to any eligible Union employee who meets the 
following criteria during a performance period: (i) works for at least six complete calendar months, and (ii) 
retires (as defined below). 

Such prorated UEIP payments shall be paid in the first quarter of the calendar year immediately following 
the applicable performance period at the same time and on the same basis as other UEIP payments are 
made to other eligible Union employees, and any such prorated UEIP payment shall be calculated based 
on the eligible earnings of the retired Union employee during the applicable performance period and 
actual achievement relative to the pre-established goals set forth in Letter A-60. 

For purposes of clarity, in no event will a Union employee who does not meet the criteria set forth In this 
letter be eligible for a prorated UEI P payment for a performance period if he or she isn't employed on 
December 31st of the performance period. For purposes of this Letter, "retire" means separate from 
employment with the Company after having attained at least age 55 and 10 years of service (as 
determined for purposes of access to Company sponsored retiree medical coverage). 

In other respects, Sidebar Letter A-60 shall continue In full force and effect herein for the duration of the 
2015 - 2019 Agreement, unless changed by mutual agreement of the parties. 

Skllinci;,re011'1t 

J Alvaro 
D ec or, Labor Relations 
Duke Energy 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local 600 
81 o Brighton Street 
Newport, Kentucky 41071 

RE: Cincinnati Call Center 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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Cincinnati. OH 4520 t 

During the 2015 contract negotiations, representatives of the Company and the UWUA, Local 600 (the 
"Union") discussed the Duke Energy Cincinnati Call Center. 

As agreed, the Cincinnati Call Center organization will consist of Customer Service Representatives 
(CSR) and Service Installation (SI). The CSR group will consist of the following subgroups: full-time 
incumbent CSRs; full-time new CSRs; part-time incumbent CSRs; and part-time new CSRs. Incumbents 
are defined as CSRs who were employees in the Cincinnati Call Center prior to the original Call Center 
agreement of 1996. 

The Cincinnati Call Center wages will be administered per the attached (Attachment A). None of the 
existing CSRs will have their wage rate reduced as a result of these changes. Full time CSAs will be 
eligible to receive a $0.50 merit increase every six months in accordance with the December 29, 2000 
Patrick P. Gibson Letter in lieu of the annual general wage Increase until reaching the maximum rate of 
pay. Once an employee reaches the maximum rate of pay, they will receive an annual lump sum equal to 
the negotiated general wage increase for clerical employees. 

Incentives in the Cincinnati Call Center will be based on the achievement of established performance 
measures as determined by the Company. The Company wlll notify the Union at least 30 days prior to 
any change of the performance measures and will discuss with the Union upon written request. Any 
employee, who is serving in a non-call-taking role, wlll receive a bonus equal to the average bonus 
payout for call-takers, unless an alternative method Is mutually agreed upon by management and union 
representatives. There will be a quarterly review by management and union representatives to ensure 
that bonus calculations are accurate. Assuming the union representatives involved In this review are In 
agreement with the calculations, the Union agrees not to support or process grievances related to the 
bonus calculations. 

An Incentive eligible employee, who leaves the Cincinnati Call Center, prior to the end of a quarter, will 
receive a prorated bonus for the time worked in the Cincinnati Call Center organization. 

It Is expected that representatives working evening, night, holiday or weekend shifts provide at least three 
hours notice if they are going to be unable to report to work, whether due to illness or other factors. It ls 
understood that there will be times when an emergency occurs within three hours of the start ot an 
employee's shift. 

Sidebar Letter A61 
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Employees (including SI), who are called out for other than planned overtime, will be paid a minimum of 
four hours at the appropriate. overt! me rate except when they come in, relative to storms, less than four 
hours before their scheduled shift. In this case, they will only be paid at the applicable overtime rate for a 
minimum of two hours. 

The Call Center riiay elect to observe the actual holiday or the Company designated holiday based on 
business needs. Prior to December 31 of each year the Company will notify employees of the holiday 
schedule for the following year. Employees scheduled to work the holiday designated by the Call Center 
that are excused from work by the Company will receive holiday pay for the regularly scheduled hours 
they would have worked on the holiday. All other employees will receive eight hours of holiday pay. 
Twelve hour and nine hour employees worldng on the holiday designated by the Call Center will receive 
time and one-half pay for their scheduled hours. If the employee exceeds their scheduled hours, double 
time will be paid for those hours worked in excess of their schedule. 

The Union agrees to support the following: 

Virtual Routing (Base Call Center) 

• The Union agrees to not grieve the routing of Duke Energy customer calls and other types of 
Call Center non-call work to available representatives within the Duke Energy Call Centers or 
outsourced center(s). The outsourced portion or this work Is not subject to any related side­
letter agreements. 

Premium for Specialties 

• Employees in developmental roles wlll receive $1.75 per hour in addition to the employee's 
normal hourly wage rate. These roles currently include 1he training of new employees and 
performing the duties or On Job Trainer. This premium may be applied to other roles as 
determined by the Company. Prior to applying this premium to other duties, the Union and 
Company will meet at least thirty days In advance to discuss. 

• Full-time new and part-time representatives, within the Cincinnati Call Center, who 
demonstrate, through assessment, that they are fluent in Spanish, will be paid a premium of 
$1.00 per hour. 

Aoelicable to Base Call Center Operations 

Employees may be hired either as full time or part time based on business needs. The starting wage rate 
for new full-time Customer Service Representatives will be $12.00 per hour and the maximum will be 
$15.08 per hour. In accordance with the Collective Bargaining Agreement new employees will be < 
classified as probationary for a period of one year. Probationary CSRs will not be eligible to apply for 
other positions for a period of twelve months from the date of hire. Employees meeting the educational 
requirements for technical positions represented by the UWUA will be eligible to apply within the twelve 
month period. 

Based on business needs there may be a requirement for part time CSRs. All part-time CSRs will receive 
part-time employee benefits, regardless of the number of hours they work. While the intention is for part­
time CSRs to be scheduled for less than 32 hours per week, they may exceed this number of hours due 
to actual or expected peak call volumes, trading of hours between employees, etc. 

In 2012 two new schedules were agreed to: 

A) 3 twelve hour days and 1 four hour day. 

B) 4 nine hour days and 1 four hour day. 
Sidebar Letter A61 
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The Company reserves the right to implement these and other schedules based on business needs. At 
least 30 days prior to implementation, the Union and Company will meet to discuss the schedule. 

The Company wlll make every attempt to notify effected employees within a reasonable amount of lime 
when planned overtime is being cancelled. 

The meal provision for twelve hour workers will be triggered when the employee works thirteen 
consecutive hours and fifteen consecutive hours with the employee receiving a meal, or compensation in 
lieu thereof. For employees on a nine hour schedule, a meal or compensation In lieu thereof, will be 
provided at eleven and fifteen consecutive hours respectively. 

Personal days must be taken in full day increments regardless of the employee's schedule. Twelve hour 
shift workers will be entitled to three personal day and one diversity day and nine hour shift workers will 
be entitled to four personal days and one diversity day. 

Applicable to Service lnstsllst/on 

Customer Service Representative - Service Installation (CSR-SI) within the Customer Relations bid area 
will have a minimum wage rate of $16.50 and a maximum wage rate of $19.00 per hour. Only full time 
employees will be considered for this position. The minimum and maximum wage rates are not subject to 
the negotiated annual wage Increases. For the first 12 months after entry into the classification, and in 
accordance with the Patrick P. Gibson Letter, employees failing to meet performance standards may be 
demoted to the Full Time New job classification. Such demotion may take place prior to corrective action 
being taken. This does not preclude action being taken on more serious offenses such as but not limited 
to attendance, zero tolerance calls, or any dlschargeable offense. Any demotion will not be subject to the 
grievance procedure. If such a demotion occurs, the employee's rate of pay will be reduced to the rate of 
pay at the time the employee promoted to the CSR-SI position plus any merit increase that the employee 
had received since their promotion, not to exceed the maximum wage rate for the CSR classification. If 
the employee is demoted, they will not be considered for promotion for an additional nine months, from 
the date of demotion or last corrective action. During the first six months, an employee can request to 
demote from CSR-SI. Employees who demote Within six months will retain their classified seniority. 
Employees demoted after six months will receive an adjusted seniority date. 

Employees in the CSR·SI classification will receive a $0.25 merit increase every six months in 
accordance with the December 29, 2000 Patrick P. Gibson Letter until reaching the maximum rate of pay 
and will be eligible for the General Wage Increase. Once an employee reaches the maximum rate of pay, 
they will receive an annual lump sum equal to the negotiated general wage Increase for clerical 
employees. 

Employees accepting a Customer Service Representative - Service Installation position will not be 
eligible to cross or laterally bid for a period of nine months from the date they enter the classification. 

This letter will be in effect during the term of the 2015 - 2019 Agreement. 

~e~ 
J~!l_' Alvaro 
Director, Labor Relations 
Duke Energy 
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Jn creases 

CSA' S12.00 • S15.0B Seej3 

CSR· PTl1 S15.08 See #2 

CSR-PTN1 $11.00 • 512.00 See #2 

CSR·SI' $16.50. $19.00 Soe #4 

Omer Processing Rep N9 Same as Clerical 

Corpora.to 
Merit Increases lnc1ntlv• 

Bonus 

SO.SO every six months Yes 

NIA Yes 

S0.25 every six months. Yes 

$0.25 every six months. Yes 

$0.25 every six months. Yes 
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Coll Cantor 
Incentive Bonus 

Up to $500 per Quarter 

Up to 5375 per Quarter 

Up to 5375 per Quarter 

See #5 

See #5 

1. The minimum and maximum wage rates for the Service Installation Representative, CSR-PT/, CSR· 
PTN, and CSR positions will not increase with annual base wage increases. 

2. Any CSR, CSR·FTN, CSR - PT/, and CSR·PTN, with a wage rate at or above the maximum will 
receive their annual Increase In the form of a lump sum rather than a base Increase. 

3. Semi-annual merit increases in lieu of General Wage Increase. Once an employee reaches the 
maximum rate of pay, the GWI will be in the form of a lump sum payment. 

4. Employees below the maximum rate of pay will receive the General Wage Increase (GWI} applicable 
to the Clerical Unit. Once an employee reaches the maximum rate of pay, the GWI will be in the form 
of a lump sum payment. 

5. Order Processing Representatives assigned to take base calls at least 35% of the quarter will receive 
the quarterly Call Center Incentive based on their performance. 

6. Any employee below the new minimum rate of pay will be increased to new minimum with next 
payroll following contract ratification. 

Sidebar Letter A61 
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Part-Time Employee Benefits 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 

DUKE ENERGY CORPORATIOrfage 78 of 100 
139 East Founh St. 
PO Bo~ 960 
Cincinnati, OH 45201-0960 

During the 2008 contract negotiations, representatives of the Company and the UWUA, Local 
600 (the "Union") discussed benefits that would be extended to part-time employees 
represented by the Union. Accordingly, the following table outlines the benefits that these 
employees will receive during the term of the 2008 - 2012 Collective Bargaining Agreement. 

Benefit 

Pension 
401 (k} ·· ··- -
Medical 
Dental . . ·-
V ision - ·- -
Flex Scendina Accounts 
Short-Term Disability (STD) 

Bereavement 

Holidays --
Personal Day 

Vacation 
Suoolemental Workers' Compensation 

Jurv Dutv & Witness Pay 
Shift/Sundav Premiums 

Life and AD&D _lll_surance 

_Qeeenden_t_ Life Insurance 

Very truly yours, 

~-Obuo 
J~. AIYaro 
Vice President 

·- · 

--

Comment 

Only if work qreater than 999 hours in a 365 day period 
Sarne as full time emoloyees ... 
Same as full time employees 

------·· -
Same as full time emolovees ----·-- --
Same as full time emolovees - · 
Same as full time employees 

After 12 consecutive months of emEloyment 
Day of funeral only 

Only if holiday falls on a regular scheduled work day 
One personal day after 12 consecutive months of 
employment 
Number of hours regularly scheduled per week times # of 
vacation weeks based on years of service 

Same as full time emolovees 

Only if it falls on a reqular scheduled work day 
Same as full time employees 

Same as full time emelo}'.'.ees ·-
Same as full time employees -
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June 2, 2008 

Mr. James W. Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Meter Reading Travel Allowance 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 

DUKE ENERGY CORPORAT1otfage 79 of 100 
139 Ent Fourtn St. 
PO Box 960 
Cincinna:i. OH 45201 -0960 

During the 2008 contract negotiations. representatives of the Company and the 
UWUA. Local 600 (the "Union") discussed the Meter Reading Travel Allowance 
and the cost pf transportation resulting from rising gasoline prices. 

As a result of those discussions, although the Company raised this allowance by 
$1/day, the Company indicated its willingness to meet with representatives of the 
Union during the term of the 2008 - 201 2 Agreement to discuss the allowance, if 
requested in writing by the Union. 

Very truly yours, 

~~: 
Vice President 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 o Brighton Street 
Newport, Kentucky 41071 

RE: Revenue Services Representatives 

Dear Mr. Anderson: 

A TT '\<;f;t0~ , fioJ?-7( e) 
Page 80 of 100 
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During the 2012 negotiations, the parties discussed consolidating the current three work groups 
within the Revenue Services Department Into one newly created job classification titled "Revenue 
Services Representative" (RSA). 

Speciflcally, Revenue Services currently Is comprised of three work groups: (1) Billing, (2) Accounts 
Receivables, and (3) Payments. These three work groups' functions will be combined and 
performed by the newly created ASR position. As part of the 2015 negotiations, the parties have 
agreed to the following; 

1. Wage Rate: The minimum rate of pay for the ASA position is established at $16.50 per hour, 
and the maximum wage rate Is $19.00 per hour. The minimum and maximum wages will not 
increase during the term of the contract. Any employee below the new minimum rate of pay 
will be increased to new minimum with next payroll following contract ratification. Employees 
below the maximum rate of pay will receive the General Wage Increase (GWI) applicable to 
the Clerical Unit. Once an employee reaches the maximum rate of pay, the GWI will be in the 
form of a lump sum payment. 

2. Selection: The Company will give first consideration to full-time employees over part-time 
employees in the competency-based selection process for the RSA position when all other 
things are equal. UWUA represented employees will receive an additional point(s) as 
provided for in Sidebar Letter A65. 

3. Incumbent Employees: Incumbent employees will perform all functions of the newly created 
job description but will be considered grandfathered in their existing classifications. 
Incumbent employees will continue to receive the negotiated general wage increases 
applicable to their current job classifications In accordance with the Collective Bargaining 
Agreement. In addition, these employees will retain all bid and rollback rights In the 
Customer Relations Bidding Area. 

Sidebar Letter A64 
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4. Tamper Theft Work -The Company and the Union agree, to establish a $L75 per hour 
premium to be paid to employees in the RSA position when management assigns them to 
perform tamper theft work. Management will assign full-time employees to perform specialty­
type work as needed. Any employee who has received a verbal warning in the past six 
months, or a disciplinary letter or higher level discipline In the past year will not be 
considered. Such employees are eligible for consideration once his or her record is free from 
a verbal warning for six months, and/or free from any disciplinary letter pr higher level 
discipline for one year. It is anticipated the number of employees performing this work will 
vary based on work load. Should additional specialty type work be brought into these work 
groups the company will meet with the Union, at their request, to determine whether the 
premium is applicable to the work. The Company reserves the right in its sole discretion to 
determine whether the premium is applicable. 

Management will consider seniority as a tiebreaker to determine which equally qualified 
employees will be assigned to perform this work. No premium will be paid to employees while 
training or on paid time off. This letter shall not be construed as limiting management's rights 
under the terms of the applicable collective bargaining agreement. 

This letter will be in effect during the term of the 2015 - 2019 Agreement. 

Since rely, 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Competency Based Selection (CBS} 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Ouk<Page'1tJ of 100 

139 East Fourth Sr 
Clr.cinnall. OH 45201 

During the 2015 negotiations, the Company and Union discussed the ongoing implementation of a 
Competency Based Selection (CBS) Process for certain job classifications. Specifically, this process will 
be utilized when filling certain clerical jobs designated as Level NS and above and certain technical jobs 
designated as level T4 and above. This will ensure that the most qualified candidate is selected for the 
position and is more likely to succeed. 

Job openings will be filled using the following Competency Based Selection process: 

• Job applications/resumes will be screened to determine that the basic qualifications, as set forth 
in the job description are met. 

• To supplement their application, Company employees may print copies of their training records, 
job history, or other similar documents relating to their employment from the Employee Center on 
the Company's portal, and provide such documents to interviewers during the Interview process 
or as attachments to their electronic application. All such documents provided by employees will 
be considered by the Company. 

• Candidates meeting the minimum qualifications will be evaluated based on the following factors: 
skills and qualifications, prior job performance and/or experience and, in certain positions, a Basic 
Skills Assessment. 

• Absent unusual circumstances, candidates will be interviewed by a team of at least three qualified 
interviewers as determined by the Company. 

• Company employees will be provided with advantage points in the process that will not be 
provided to external applicants. Specifically, the advantage points will be calculated as follows: 

o One point will be provided for existing UWUA members; and 

o One point will be provided for existing UWUA members who are full-time employees. 

Accordingly, a part-time UWUA member would be provided with one advantage point and full­
time UWUA members would be provided with two advantage points. 

Sidebar Letter A65 
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• Seniority will be the deciding factor if there are two full-time, internal candidates who are equally 
qualified as determined by the Company. 

• Unsuccessful candidates under this process will be provided with additional Interview training 
and/or assistance with resume preparation upon their written request to their HR Business 
Partner. 

The process, as outlined above, will be used for the following job classiflcations: 

CLERICAL TECHNICAL 
Gas Operations Administrator Corrosion Technician A 
Administrative Office Clerk Gas Technician 
Electric Operations Clerk Control Technician Ill 
Order Processing Representative Technician 
Sourcing/Purchasing Associate Control Technician II 
Customer Relations Representative B Gas LayoutTechnfcian 
Gas Document Specialist T&D Support Technician 
Customer Relations Cieri< B (excluding moves Control Technician I 
due to hand-ralslno in Order Comcletlonl 
Office Coordinator Sr. Gas Layout Technician 
Revenue Services Represenlatfve GfS Technician II 
Service Installation Representative GIS Technician I 
Customer Expe~ence Support GIS Team Lead 
Senior Work Management Specialist LIT Support Agent II 
Land Analyst LIT Support Agent I 
Gas Office Coordinator T&D Design Technician 
Gas Operations Support Specialist Design Technician 
Customer Relations Representative c Operations Technician 
Customer Relations Clerk c Sr. Substation Design Technician 

Sr. Sutveying Technician 
Sr. T&D Design Technician 
Dfstrfbutlon Technician 
Substation Design Technician 
Suiveylng Technician 
Sr Graphics & Design Technician 
Sr Transmission and Distribution Technician 
Sr T&D Support Technician 
Gas Markellng Specialist 
Sr Gas Markellng Specialist 
Configuration Management Specialist 
Engineering Specialist I, fl and Ill 

Additionally, the Company would use this process to fill any newly created job classlflcations that are at or 
above the NB or T4 wage level (or its equivalent). The selection process for Customer Projects Resource 
Specialist, Customer Project Coordinator and the Gas Operations Trainer, will remain as outlined In the 
applicable side bar letters. 

SincerelOlw . 

Alvaro 
r, Labor Relations 

Duke Energy Sidebar Letter A65 
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A severance program will be offered to employees represented by the UWUA who are designated as eligible by 
management in selected areas of the Company. Eligible employees will receive a one-time lump-sum severance payment 
and other benefits if they meet basic plan requirements. 

Severance Payment Formula 

• The lump-sum payment for eligible full-time employees will be equivalent to two (2) weeks of annual base pay per 
each full year of service. 

• The maximum severance payment will not exceed two times an employee's annual compensation calculated as 
two times the compensation listed in Box 5 of the employee's most current W-2. 

Additional Benefits 

• Six months of Company-paid medical/dental coverage under COBRA following separation for all participating 
employees who have such coverage in effect as active employees upon separation. 

• Access to outplacement services under the Company's program. 

Design Features 

• Employees are required to remain employed in good standing until their release date, which will be established 
by management in its sole discretion. 

• Employees must sign and not revoke a Waiver and Release of All Claims in order to receive any benefits under 
this Program. 

• Employees who separate under this Program will not be eligible for rehire or for staff-augmentation contingent 
worker (contractor) assignments for 12 months after their release date. 

The Company shall designate who will be eligible for the severance program, in its sole discretion. 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Overtime Provisions 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Page 85 of I 00 

During 2012 contract negotiations, the parties discussed providing employees' flexibility 
in certain situations to work overtime assignments at a time mutually agreeable to the 
individual employee and his or her management, when consistent with business needs. 

Per our discussion regarding overtime scheduling, the parties have agreed to the 
following in order to provide flexibility to employees. If an employee volunteers or is 
required to work overtime and the employee requests to work the overtime on their 
second scheduled off-day in lieu of working the overtime on a different scheduled off­
day, management may approve the employee's request if it meets business needs as 
determined by the Company. When such employee requests are granted by the 
Company, the overtime worked will be paid at the rate of time and one-half, instead of 
double time. 

Similarly, if an employee requests to work overtime at a date and/or time of his or her 
choice and the supervisor approves the request as consistent with business needs as 
determined by the Company, the Company will pay the overtime at the time and one­
half rate. 

This in no manner restricts the right of the Company to schedule overtime based on 
business and operational needs. Such assignments may be mandatory and employees 
are expected to work such mandatory assignments, and the applicable overtime and 
meal provisions would apply as stated in the Agreement. 

It is believed that this letter accurately describes the parties' agreement. 

Very truly yours, 

~.~ 
Ja~~ ~lvaro 
Vice President, Labor Relations 
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April 13, 2012 

Mr. James Anderson 
President 
Utility Workers Union of America 
IUU Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

Re: Outsourcing Affecting Job Elimination 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
Page 86 of 100 

During the 2012 negotiations, the parties discussed the issue of outsourcing and its 
impact on bargaining unit members. The parties agreed that the 2005 Labor 
Management Executive Committee (LMEC) process was outdated, and should be 
replaced as set forth herein. 

The parties will continue to engage in a collaborative process where Labor Relations 
professionals, management, and union representatives exchange data, perspectives, 
and ideas so that outsourcing decisions affecting job elimination can be made in an 
open and candid environment. 

As a first step, once the Company has determined that outsourcing is feasible based on 
proposals received from a potential vendor(s) and that outsourcing will likely result in job 
elimination, the Company will notify the Utility Workers Union of America, IUU Local 600 
("Union"). Upon receiving this notice, the Union can request information from the 
Company and/or propose how it would be more advantageous for unionized employees 
to retain the work at issue. 

If requested by the Union, a meeting will be held to discuss the most competitive bid. 
During the meeting, the Company will provide the Union the key criteria used to 
evaluate the bid. The meeting should include the following representatives: 

• Management representative of the outsourcing department; 
• Union leadership; 
• A representative from Labor Relations 

The Company is fully aware of any legal responsibilities it may have, including the legal 
duty to share information and bargain in good faith , and will comply with those 
responsibilities. The Union understands that information shared between the parties 
while utilizing the process described in this letter is subject to legal protections, and the 
information shall remain confidential to this process and to the Company. 
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The parties recognize that each outsourcing proposal should be evaluated on a case­
by-case basis, with consideration of factors including but not limited to the overall 
operating costs, relative labor costs (including the applicable loading rates such as 
benefits, pension, payroll taxes, etc.), any applicable regulatory requirements, 
equipment, technological developments, job process improvements, special expertise, 
efficiency, safety, availability of skilled labor and supervision, scalability, and any other 
factors that may impact the merits of outsourcing. 

The parties further recognize and agree that neither party shall cause unreasonable 
delay during the process. It is the intent of the parties that this process will occur during 
approximately two months following the notice provided to the Union referred to in 
Paragraph 3 herein above and/or the parties' first meeting on the issue, if later than the 
notice. No provision of this letter shall be construed to eliminate or otherwise modify 
any applicable provision of the parties' collective bargaining agreement relating to 
outsourcing. 

It is agreed that this letter accurately reflects the parties' agreement. 

Very truly yours, 

~.~ 
J~~. Alvaro 
Vice President, Labor Relations 
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November 16, 2009 

Mr. Jim Anderson 
President, UWUA Local 600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: LIT Support Agent Job Progression 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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Duke Enerey Corporation 
139 Easl Fourth St. 
Cincinnati, OH 45202 

Michael A. Ciccarella 
Labor Relations Consullant 
513.287 5022 (Tel) 
513.287.1760 (Fax) 

The Company is establishing a new job progression in order to provide information technology support to 
various business units. The classifications are as follows ; 

• LIT Support Agent I 

• LIT Support Agent II 

• LIT Support Agent Ill 

Initially three positions will be filled with one employee classified as a Support Agent I and two classified 
as Support Agent II. Based on the skill set required to perform this work, the Company will select the 
individuals for these positions. In regard to educational requirements, employees initially placed in these 
positions will be grandfathered and will be considered as meeting the requirements for promotional 
opportunities within this progression. Going forward, the LIT Support Agent Il l will be the entry level 
position for this progression and posted as stated in the Collective Bargaining Agreement. 

Wage Rates 

The wage rates for this classification will be as follows; 

---
Job Classification Minimum Hourly Rate Maximum Hourly Waqe Merit Increase 
LIT Support Agent I $30.71 $33.71 $0.25 
LIT Suooort Aqent II $25.97 $28.97 $0.25 
LIT Suooort Aqent Ill $21 .88 $24.50 $0.25 

Individuals placed initially In these positions will be placed at their current wage level not to exceed the 
maximum wage rate established for the classification. Employees making less than the minimum will be 
placed al the minimum wage rate for that classification . 

Merit Increases 

Merit increases will be given every six months is accordance with the "Patrick P. Gibson" letter dated 
December 29, 2000 . These increases wi ll be $0.25 per hour. 

Sidebar Letter A 73 
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Out of Town Work Assignments 

ATTACHMENT TS-7(e) 
Page 89 of 100 

It is anticipated that all employees in this progression will be given out of town assignments to support 
Duke Energy facilities. Based on skill level, the majority of these assignments will fall within the LIT 
Support Agent I classification. When such assignments are made Sidebar Letter A-15 will prevail. 

Emergency Overtime Cal/outs 

There may be occasions when employees are called out to respond to information technology issues that 
require an immediate response to ensure continuity of operations. In such cases, employees will be 
permitted to respond from locations other than a Duke Energy facility. In such case, the minimum call out 
of four hours will apply. If a second call out is required within four hours of the first call out it will be 
~onsldered a continuation of that call out. If an employee does not travel in order to respond then no 
travel time will be paid. 

Employees are expected to respond to and work a reasonable number of emergency overtime 
assignments. Employees who are consistently unavailable for such assignments are subject to 
disciplinary action, up to and including discharge. 

Progression 

Employees will perform satisfactory will automatically promote from the Support Agent Ill classification to 
the Support Agent II classification once all qualifications are met. Employees on a disciplinary track or 
those that have been denied a merit increase will not be eligible to promote until they have received two 
consecutive merit Increases or have been discipline free for one year. Promotions to the Support Agent I 
classification will be based on business need only. · 

This letter describes the establishment of the above mentioned classifications, wage rates, and initial 
staffing. Except where specifically abridged by this letter, all provisions of the 2008 - 2012. Collective 
Bargaining Agreement apply. In addition, the rights retained by the Company under Article I, Section 2 (c) 
of the Agreement remain unchanged. This letter in no manner represents a commitment on behalf of the 
Company in regard to staffing levels. The Company reserves the right to change or modify these job 
descriptions in accordance with the Agreement. I believe that this letter adequately describes our 
discussion regarding this matter. If the Union is in agreement with this proposal please return a signed 
copy of this letter to me at your earliest convenience. 

Sincerely, 

'/J?dJCt'JL 
Michael A. Ciccarella 
Labor Relations Consultant 
Duke Energy 
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March 31. 2011 

Mr. Jim Andefson 
President 
Utility Wor1<ers Union of Amenca 
Local 600 
810 Brighton Street 
Newport, Kentudcy41071 

RE: On C8!I Bol§tiqa - Local IT Support 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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DUKE ENERGY CORPORA noN 
139 E:. Fourth Slrv.t 
P. Q IJo.r 960 
ClnciMIJti. OH <f5201.()g60 

Mlchllel A. Clewclla 
513.287.5022 (Tell 
513287.1760 (Fax) 

Per our recent discussion, the Company Is establishing an on call rotation for employees in the Local 
lnfo)TTlalion Technology job progression. As we dlsQJssed, the employee in the UT I classification is 
excluded from this rotation due to business needs at this time. However. It is acknowledged and agreed 
that the Company has the sole discrelion to include employee(s) in the UT I classification in the rotation if 
buSines:s requirements change in the future. 

While on call, employees will be compensated at the rate of S16.50 per day. In addition, the minimum call 
out wilt be two houra. If a second call out is required within two hours of the first call out, it will be 
considered a comfnuatlon of that~ call out. As previously agreed to, emplo)'i!eS will be permitted to 
respond from locations other than 3 Duke Enatgy facility. If an employee does not travel in order to 
respond, then no travel lime wr11 be paid. 

Employeea failing to respond to a call out in a timely manner may be subject to disciplinary action, up to 
and including discharge. 

Sincerely, 

Michael A. Ciccarella 
Labor Relations consultant 
Duke Energy 

For the Union: 

~~~~~~-
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January 16, 2012 

Mr. Jim Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: G./.S. Job Progression 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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DUKE ENERGY CORPORATION 
139 E. Fourth Street 
P.O. BOIC 960 
Cit1C1:'1mJ1i, OH 45201-<>960 

Michael A. Cicca~lla 
513.287.5022 (Tel) 
513.287.1760 (Faic) 

Per discussion between the Union and the Company, a new job progression is being established within the 
Electric Operations Bidding area. The classifications and wage levels are as follows; 

Job Title ._Wag,e Levef . 
GIS Team Lead TS 
GIS Technician l T7 
GlS Technician If TS 
GIS Apprentice T4 

As discussed, at the lower two levels (GlS Apprentice and GIS Technician II) lateral movement within the 
bidding area can occur if employees are qualified. rn addition, existing employees in the T&D Support 
Technician job classification will promote to Senior T&D Support Technician prior to any promotions to 
GIS Team Lead. I have attached the revised promotional chart for Electric Operations and the job 
descriptions. The Company reserves the right to change or modify these i'ob descriptions in accordance 
with the Collectlve Bargaining Agreement. I believe that this Jetter adequately describes the discussions 
held regarding this matter. If the Union is in agreement with this proposal please return a signed copy of 
this letter to me at your earliest convenience. 

;;~.,;~ 
Michael A. Ciccarella 
Labor Relations Consultant 
Duke Energy 

A-75 



A Duke 
!tllEnergy~ 

December 20, 2012 

Mr. Jim Andersen 
President 
Local600 
Utility Workers Union of America 
810 Brighton Street 
Newport, KY. 41071 

Re: Foreign Utility Assistance 

Dear Mr. Andersen: 

DESIGN ENGIN~flfi ~ M ENT TS-7( e) 

CONSTRUCTION PLANNING Page 92 of IOO 

Duke Energy Corporation 

139 East Fourlh Street 

Cincinnal1 OH 45202 

This letter documents our discussions and agreement concerning emergency work 
performed for other utilities. The following guidelines will apply when employees 
represented by UWUA Local 600, are called upon to work for a foreign utility in 
emergency situations. 

Compensation Guidelines: 

• All hours of travel or work will be paid at the rate of time and one-half. 
• After 16 consecutive hours of work, Article XII, Section 2(c) will continue to apply 
• Compensation when traveling begins when the employee begins driving toward 

their destination and ends when the employee arrives at the final destination of 
the day. 

• When employees reach their destination and are to begin work, compensation 
will begin when the employee leaves the host Company staging area. If the 
staging area is away from the place of lodging and crews have to be transported 
to the staging area, then time begins when the employee leaves the place of 
lodging. 

• Compensation ends for the work day when the employee returns to the host 
Company's staging area. If the staging area is away from the place of lodging 
and crews have to be transported, then the time will stop when the employee 
returns to the place of lodging. 
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Duke Energy C-Orporation 

139 Easl Fourth Street 

Cmcmnuti OH 45202 

• Employees required to work ten consecutive hours or more, shall be furnished a 
meal or compensation in lieu thereof (in accordance with the Contract), and an 
additional meal or compensation in lieu thereof, for each contiguous five hour 
interval worked thereafter until released from duty. 

• Employees are not eligible to receive a daily per diem allowance. 

Crew Assignments: 

• Management will determine which bidding areas will be eligible to participate in a 
deployment, and the number of employees and crews from each of the bidding 
areas. 

• During their deployment, employees are expected to comply with the Duke 
Energy Code of Business Ethics and related policies and procedures. 

This letter will be interpreted and applied to comply with all laws. To the extent that this 
letter conflicts with any applicable law, the law will prevail. The current Contract will 
remain in effect for issues not addressed herein. 

Sincerely, 

4- A; ?L/ 
Marc W . Arnold 
Director Design Engineering OH/KY 

cc: L. Gregory 
R. Atkins 
M. Ciccarella 
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May 8, 2014 

Mr. Jim Anderson 
President 
Utility Wor1<ers Union ot America 
Local 600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Senior Worl< Management Suooort 5oecialist 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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I am writing In regard to our conversations regarding the establishment of the Senior Work Management 
Support Specialist within Midwest Delivery Operations. As we have discussed, the minimum hour1y rate 
for this position will be $31 .02 and a maximum rate of $31 .52 per hour. Merit increases will be 
administered ~ outlined In the Coll9Ctive Bargaining Agreement. Furthennore, Sidebar Letter A65 
(Competency Based Selection) will be applicable to this position. Also as discussed, the Company wiU 
agree that the first three positions will be limited to qualified UWUA represented employees plus any 
additional positions for two years after entering this agreement. In the event that three positions are not 
filled within two years, the agreement will be extended until such time as three total positions are offered. 
This agreement In no manner restricts the Company's right to revise this job description In the future as 
provided for in the Collective Bargaining Agreement or any applicable sidebar latter. 

I believe that this letter accurately describes our conversations regarding this Issue. If you are In 
agreement, please sign and return this letter to me. 

Sincerely.. 
1 

/'""' 

m i l ,/ ,I 

"t./tr.,..f ( .zc'tc ~ala_ 
Micha~ A. Ciccarella 
Senior HR Consu~ant 
Labor Relations KY/OH/Carolina 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
810 Brighton Street 
Newport, Kentucky 41071 

RE: Separation of Delivery Operations and Gas Operations 

Dear Mr. Anderson: 

ATTACHMENT TS-7(e) 
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139 East Fourth St 
Cincinnati, OH 45201 

During the 2015 negotiations, the parties discussed the separation of Midwest Delivery Operations and 
Gas Operations relating to clerical functions performed by Office Coordinators, Customer Projects 
Recourse Specialists, and employees assigned to the Order Completion role. 

As discussed, the work being performed by the above referenced classifications Is being divided between 
the Midwest Delivery Operations (Electric) and Gas Operations (Gas) business units. As such, two new 
positions are being established in the Gas Operations Clerical Bid Area, Gas Office Coordinator (Gas QC) 
and Gas Operations Support Specialist (GOSS). Employees in the Office Coordinator classification 
currently assigned to Gas Operations will be reclassified as Gas Office Coordinators. The Customer 
Projects Resource Specialists (CPRS) currently assigned to Gas Operations will be re-classified into the 
new Gas Operations Support Specialist position. Employees currently performing the Order Completion 
role will remain In their respective classifications in the Customer Relations Bid Area. 

The wage levels for the new positions remains the same as the existing Office Coordinator and CPAS 
classificatlons. The Company maintains all rights provided under the Collective Bargaining Agreement 
and applicable sidebar letters to revise job descriptions and/or discontinue filling these job classifications 
based on future business needs. Should such material revisions occur to the job descriptions, UWUA 
Local 600 may request a re-evaluation by the Job Evaluation Committee as provided for In the 
Agreement. 

In order to give incumbent employees a final opportunity to move between the electric and gas bidding 
areas, the next three vacancies in either bidding area for an OC or a Gas QC will be filled by cross 
bidding (hand raising) as a combined area. The process for each vacancy will continue until the original 
posting is filled. This same process will also apply for the next CPRS or GOSS vacancy. Once this 
commitment is fulfilled, vacancies will be filled using the Competency Based Selection process in 
accordance with Sidebar Letters A21 (CPRS) and A65 and hand raising will apply only within the 
individual bid area. 

Sidebar Letter A 79 
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, In the event of a work force reduC1ion, the Office Coordinator and Gas Office Coordinator classifications 
will be combined for the purpose of determining any rollbacks or layoffs, The same will apply for the 
CPRS and Gas Operations Support Specialist classlflcatlons, · 

Sincerel.Ob"lli 

Alvaro 
r, Labor Relations 

Duke Energy 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Global Positioning Satellite (GPSl 

Dear Mr. Anderson: 
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During the 2015 contract negotiations, the parties discussed the use of Global Positioning Satellite (GPS) 
system and other types of technology being contemplated for use in Company vehicles. 

The primary purpose of the GPS and similar technology is to allow the Company the ability to more 
efficiently manage and assign work and to enhance safety by allowing us to locate a vehicle in the event 
we have lost contact with someone or a vehicle has been stolen. As discussed, it is not the Company's 
Intent to constantly monitor employee's whereabouts using the GPS or other technology for the purpose 
of issuing corrective action. 

Although its primary use is for managing work, the Company may review and rely on technology and/or 
the information obtained through its use to aid in an investigation where there is reason to believe an 
employee may have violated a Company policy or work rule, and the violation may be substantiated or 
disproven by such a review. To the extent the Company does rely on such information, the Company will 
treat similarly-situated employees in the same manner. Any such information, upon which the Company 
relies for purpose of imposing corrective action, will be provided upon request by the Union in accordance 
with applicable law. 

In accordance with the March 29, 2007 GPS Letter, the Company is providing notice to the Union that the 
amount of history maintained In these systems may be longer than 30 days. 

Sincerely, 

·~JtV~ 
Alvaro 

or, Labor Relations 
Duke Energy 

Sidebar Letter A-80 



DUKE 
' ENERGY. 

April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Engineering Specialist Progression 

Dear Mr. Anderson: 
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During the 2015 negotiations, the parties discussed the Company's decision to establish an Engineering 
Specialist Job Progression in the Customer Projects Bidding Area and the Transmission & Distribution 
Bidding Area. This progression will consist of the Engineering Specialist I, II, and Ill classifications. The 
wage levels for these newly created positions will be as follows: 

Job Classification Wage Level Maximum Hourly Rate 
as of 3131/15 

Enoineerinq Speciallst Ill T9 $35.18 
Enolneerini::i Specfallst II TB $34.20 I 
Engineering Specialist I T4 $28.22 

Wage progression will be as outlined in Article VIII of the Agreement and Sidebar Letter A40, with 
selections determined by the Company In accordance with Sidebar Letter A65. Employees are required to 
successfully complete all training programs required by the Company and to promote to the Engineering 
Specialist II position In a timely manner. Employees successfully completing the requirements for the 
Engineering Specialist Ill position will automatically promote to that position. In addition, the Company 
maintains all rights provided under the Collective Bargaining Agreement and applicable sidebar letters, 
including but not limited to the right to revise the Engineering Specialist job descriptions based on future 
business needs. Should such material revisions occur, UWUA Local 600 may request a re-evaluation by 
the Job Evaluation Committee as provided for in the Agreement. 

Employees in the Engineering Specialist I classification may be assigned to a specific headquarters for 
training purposes as determined by the Company. 

Due to a restructuring of how work is performed by the Company, the Company does not anticipate any 
future postings for Customer Project Apprentice positions. Incumbent employees will be grandfathered 
under their existing job description, and will be eligible to continue to receive the negotiated wage 
increase applicable to employees in the Technical Unit. Existing employees In the progression not at the 
maximum rate of pay will be eligible to continue receive merit increases as outlined in the December 28, 
2012 letter regarding this subject. Also, incumbent employees in the Customer Project Associate and 
Customer Project Apprentice classifications must continue to meet all Company expectations as 
previously required, including but not limited to the requirement to progress. 

Sidebar Letter A81 
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As agreed, when the Company fills a position In the "Engineering Specialist ll" classification, the senior 
qualified Technician in good standing will be promoted to T&D Design Technician. Furthermore, when the 
Company fills a position in the "Engineering Specialist ill" classification, the senior qualified T&D Design 
Technician in good standing will be promoted to Senior T&D Design Technician. In all cases, employees 
must be in qualified and In good standing to be eligible for a promotion. This process will continue until all 
incumbents In the following classifications: Technical Apprentice, Design Technician, Technician, and, 
T&D Design Technician as of the date the Collective Bargaining Agreement is ratified until ail eligible 
employees have had the opportunity to progress to the Sr. T&D Design Technician position. The T&D 
progression will be closed to Technical Apprentices and Technicians hired after April 15, 2015. It is the 
intent of the Distribution Design organization to utilize the Engineering Specialist progression for all such 
fUture hires. 

For the purposes of "hand-raising" {bidding on headquarters or location) within the Customer Projects Bid 
Area, the Customer Projects Coordinator and the Engineering Specialist Ill classifications will be 
combined. In the event of a work force reduction, the Engineering Specialist progressions in the 
Customer Projects Bid Area and the Transmission & Distribution Bidding Area will be combined. 

t£'.(lw~ 
J~~~lvaro 
Director, Labor Relations 
Duke Energy 

Sidebar Letter A81 
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April 15, 2015 

Mr. James Anderson 
President 
Utility Workers Union of America 
Local600 
81 O Brighton Street 
Newport, Kentucky 41071 

RE: Customer Relations Representative/Clerk C Positions 

Dear Mr. Anderson: 
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During the 2015 negotiations, the parties discussed the filling of future vacancies in the Customer 
Relations Representative C and the Customer Relations Clerk C classifications. 

Based on these discussions, the parties have agreed that future openings in the Customer Relations 
Representative C and Customer Relations Clerk C classifications will be filled by the Company using the 
Competency Based Selection process. 

The first three (3) positions will be filled using the Competency Based Selection process among the 
incumbent Order Processing Representatives in good standing. Should there only be one Order 
Processing Representative apply for each of the first three positions and he or she meets the minimum 
qualifications and is in good standing they will be the successful candidate. Order Processing 
Representatives selected by the Company for the first 3 opportunities will have their rate of pay reduced 
to the maximum wage rate of the Customer Relations Representative/Clerk C classification. In the event 
that no Order Processing Representative in good standing applies for one or more of the first three 
positions, the Company may fill the vacancy by a Union wide posting using the Competency Based 
Selection process. 

Sincerely, 

~() 
J Alvaro 
D r, Labor Relations 
Duke Energy 
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This Contract, dated June 2, 2016, is agreed upon between Duke Energy Ohio, 
Inc., Duke Energy Kentucky, Inc., hereinafter referred to as the "Company," and the United 
Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service 
Workers International Union (USW), hereinafter referred to as the "Union." 

The Company and the Union recognize that in order for the parties to meet the 
challenge of competition, the need for long-term prosperity and growth, and establish 
employment security, each must be committed to a cooperative labor management 
relationship that extends from the bargaining unit members to the executive employees. 
The Company and the Union agree that employees at all levels of the Company must 
be involved in the decision making process and provide their input, commitment, and 
cooperation to improving safety, productivity and helping the Company become the 
lowest cost producer and highest quality provider of energy service. 

ARTICLE 1- PURPOSE AND RESPONSIBILITIES 

Section 1. (a) It is the intent and purpose of the parties hereto that the terms and 
conditions of this Contract will promote and improve the economic relations between the 
Company and its employees who are members of the Union, to the mutual benefit of both 
parties. To that end, there is established herein the basic agreements as to hours of work, 
rates of pay, working conditions, and a method of providing for the peaceful and 
satisfactory adjustment of differences of opinion and interpretations of this Contract that 
may arise from time to time to be observed by the parties hereto during the life of this 
Contract. 

Section 2. (a) It is expressly understood and agreed that the services to be 
performed by the employees covered by this Contract pertain to and are essential to the 
operation of a public utility and to the welfare of the public dependent thereon and in 
consideration thereof, as long as this Contract and conditions herein be kept and 
performed by the Company, the Union agrees that under no conditions and in no event, 
whatsoever, will the employees covered by this Contract, or any of them, be called upon or 
permitted to cease or abstain from the continuous performance of the duties pertaining to 
the positions held by them under this Contract. The Company agrees on its part to do 
nothing to provoke interruptions of or prevent such continuity of performance of said 
employees, insofar as such performance is required in the normal and usual operation of 
the Company's property and that any difference that may arise between the above­
mentioned parties shall be settled in the manner herein provided. 

(b) The Company agrees that it will not attempt to hold the Union financially 
responsible or institute legal proceedings against the Union because of a strike, slowdown 
or work stoppage not authorized, abetted or condoned by the Union. The Union agrees 
that, in the event of an unauthorized work stoppage, it will in good faith and without delay 
exert itself to bring the work stoppage to a quick termination and insist that the 

1 



ATTACHMENT TS-7(1) 
Page 5of153 

employee(s) involved cease their unauthorized activities. To that end, the Union will 
promptly take whatever affinnative action is necessary. Furthennore, the l./nion agrees 
that any employee or employees who agitate, encourage, abet, lead or engage in such a 
strike, work stoppage, slowdown or other interference with the operations of the Company 
shall be subject to such disciplinary action as the Company may deem suitable, including 
discharge, without recourse to any other provision or provisions of the Contract now in 
effect. 

(c) No employee shall be required to cross a picket line to perfonn work that is not 
necessary to provide the nonnal services of the Company. A supervisor shall notify 
individuals who are picketing that Company employees must provide service and shall 
make arrangements for employees to safely cross the picket line to perform such work. 
The Company agrees, in the case of new construction work involving Field Operations 
Forces, to notify the Sub-District Office of the Union not less than 24 hours in advance of 
any situation requiring the crossing of a picket line. 

ARTICLE II - RECOGNITION OF THE UNION 

Section 1. (a) The Union is recognized as the sole and exclusive collective A-41 
bargaining agency for those employees who are employed under the classifications listed 
in the job descriptions manual . 

. This Contract shall be final and binding upon the successors, assignees or 
transferees of the Union and the corporate entity of the Company. 

(b) Employees in the following categories are specifically excluded from the 
collective bargaining unit represented by the Union: clerical, dispatchers, draftsmen, 
foremen, and all supervisory employees with authority to hire, promote, discharge, 
discipline or otherNise effect changes in the status of employees, or effectively 
recommend such action. 

(c) The Company recognizes the Union as the sole collective bargaining agency in 
matters concerning wages, hours of work and working conditions for all employees, as 
defined above, in the following Departments, Divisions and Sections: 

LOCAL UNION 12049 

DUKE ENERGY OHIO AND KENTUCKY 
Gas Operations 

Field Operations 
Corrosion Control 
Systems Operations 
Production - Gas Plants 

Compliance and Service Delivery OH/KY 
Service Delivery 
Meter Services 
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DUKE ENERGY OHIO AND KENTUCKY 
Gas Operations 

Field Operations 
Systems Operations 
Production - Gas Plant 

Compliance and Service Delivery OH/KY 
Service Delivery 
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(d) There shall be no discrimination, interference, restraint or coercion by the 
Company or its agents against any employee because of membership in the Union. 

(e) There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee or officer of the Union 
because of race, color, religion, sex, disability, national origin or ancestry or for any other 
reason. References to the masculine gender are intended to be construed to also include 
the feminine gender whenever they appear throughout the Contract. 

(f) Nothing in this Contract shall be deemed to require the Company or the Union 
to commit an unfair labor practice or other act which is forbidden by, or is an offense 
under, existing or future laws affecting the relations of the Company with the employees 
bargained for by the Union. 

ARTICLE Ill - RECOGNITION OF MANAGEMENT 

Section 1. (a) The Union recognizes that the management of the Company, the 
direction of the working forces, the determination of the number of employees it will 
employ or retain in each classification and the right to hire, suspend, discharge, discipline, 
promote, demote or transfer, and to release employees because of lack of work or for 
other proper and legitimate reasons are vested in and reserved to the Company. 

(b) The above rights of Management are not all-inclusive, but indicate the type of 
matters or rights which belong to and are inherent to Management. Any of the rights, 
powers, and authority the Company had prior to entering this Agreement are retained by 
the Company, except as expressly and specifically abridged, delegated, granted or 
modified by this Contract. 
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Section 1. (a) Any employee who is a member of the Union on the effective date 
of this Contract, shall, as a condition of continued employment, maintain membership in 
the Union. to the extent of paying the periodic membership dues uniformly required of all 
Union members subject to the annual 10 day escape period hereinafter described. 

(b) Any employee who is not a member of the Union on the effective date of this 
Contract, and who chooses not to become a member, shall be required as a condition of 
continued employment, to pay to the Union each month, as a contribution toward the cost 
of the administration of this Contract, a service charge equal in amount to the monthly 
dues uniformly required of Union members. 

(c) New employees, hired by the Company after the effective date of this Contract, 
shall be required to join the Union as a condition of continued employment on the 31st day 
of employment in a job classification represented by the Union. 

(d) The Union agrees that any present or future employee who is now or may 
become a member of the Union may withdraw from membership in the Union between 
December 15 and December 31, inclusive of each year, by giving notice of this desire to 
do so by registered or certified mail to the Labor Relations area of the Company. After 
such withdrawal, an employee shall not be required to rejoin the Union as a condition of 
continued employment. 

(e) The Company, for all employees in the bargaining unit who have furnished the 
Company with voluntary check-off authorization cards, shall deduct from those employees' 
pay each week, dues or service charges and promptly remit the same to the International 
Secretary-Treasurer of the Union on a monthly basis. The initiation fee of the Union shall 
also be deducted and remitted to the International Union. 

(f) The amount of dues or initiation fees to be deducted by the Company, within the 
limitations set forth on the voluntary check-off cards, shall be computed on the basis of the 
formula provided by the International Union. An initiation fee in an amount specified by the 
Union will also be deducted from the employee's pay. The Company will cooperate with 
the Union to change the dues computation period upon proper notice from the 
International Representative. 

(g) The Union agrees that neither it nor any of its officers or members will 
intimidate or coerce any employees of the Company into joining the Union. The Company 
agrees that neither it nor any of its management representatives will attempt to persuade 
any employee from joining the Union. 

(h) The Union agrees that in the event of any strike, work stoppage, slowdown, 
picketing or any other interference to the work or the operations of the Company by any 
individual employee or group of employees in the bargaining unit represented by the 
Union, this section of the Contract is then and there and by reason thereof automatically 
canceled and of no further force and effect; provided, however, that the Company may 
upon the presentation of proof satisfactory to the Company, within 10 days thereafter, that 
the Union did not directly or indirectly authorize, permit, endorse, aid or abet said strike, 
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work stoppage, slowdown, p1cket1ng or interference referred to, reinstate this section of tne 
Contract, which section, if reinstated will, from and after the date of reinstatement, be of 
the same validity, force and effect as if it had not been canceled. In this connection, it is 
the expressed intention of the parties that for the purpose of making this cancellation 
provision effective .. without affecting the other sections of the Contract, this Contract is to be 
considered a severable Contract. Should the automatic cancellation of this section occur, 
it is the intention and agreement of the parties that all other sections and provisions of the 
Contract remain in full force and effect as therein provided. 

(i) The Union shall indemnify and save the Company harmless against any and all 
claims, demands, Jaw suits, or other forms of liability that may arise out of or by reason of 
action taken by or not taken by the Company in reliance upon any check-off authorization 
cards signed by the individual employees and furnished to the Company by the Union for 
the purpose of complying with any of the provisions of this Section. 

ARTICLE V - CLASSIFICATION AND WAGES 

Section 1. (a) The wage schedules described in the Contract in effect immediately 
prior to the date of this Contract, including all adjustments to those wages which were due 
to increases in the C.P.I. during the term of that Contract shall be amended as follows: 

As of Effective Effective Effective Effective Effective 
Wage May 15, Mav 15. Mav 15, May 15. Mav 15, Mav 15, 
Level 2015 2016 2017 2018 2019 2020 

1 $22.68 $23.13 $23.65 $24.19 $24.79 $25.35 
2 $23.14 $23.60 $24.13 $24.68 $25.29 $25.86 
3 $23.51 $23.98 $24.52 $25.07 $25.70 $26.28 
4 $24.54 $25.03 $25.59 $26.17 $26.82 $27.43 
5 $26.24 $26.76 $27.37 $27.98 $28.68 $29.33 
6 $26.97 $27.51 $28.13 $28.76 $29.48 $30.14 
7 $28.02 $28.58 $29.22 $29.88 $30.63 $31.32 
8 $29.47 $30.06 $30.74 $31.43 $32.21 $32.94 
9 $30.37 $30.98 $31.67 $32.39 $33.20 $33.94 
10 $30.79 $31.41 $32.11 $32.83 $33.66 $34.41 
11 $32.22 $32.86 $33.60 $34.36 $35.22 $36.01 
12 $33.79 $34.47 $35.24 $36.03 $36.94 $37.77 
13 $35.52 $36.23 $37.05 $37.88 $38.83 $39.70 
14 $36.01 $36.73 $37.56 $38.40 $39.36 $40.25 
15 $36.53 $37.26 $38.10 $38.96 $39.93 $40.83 
16 $37.57 $38.32 $39.18 $40.07 $41.07 $41.99 

Level 5-Construction Assistant, Mechanic Ill (incumbent); Level 6-Meter Specialist Ill; 
Level 7-Gas Systems Operations Mechanic Ill, Mechanic Operator Ill; Level 8-
Premise Mechanic, Gas Plant Operator Ill; Level 11-Gas Plant Operator II, Meter 
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Specialist II; Level 12-Gas Systems Operations Mechanic II, Mechanic Operator 11; 
Level 13-Service Mechanic "B", Welder II, Gas Plant Operator I, Meter Spedalist I; 
Level 14--Tool Repair Specialist, Welder I; Level 15-Gas Systems Operations Mechanic 
I, Mechanic Operator I, Service Mechanic "A"; Level 16-lnspecting Mechanic. 

(b) Any employee in the bargaining unit represented by the Union who was on or 
below the maximum hourly wage rate of his job classification on May 15, 2016, shall 
receive an hourly increase in accordance with the increase applicable to the maximum 
wage rate of his job classification in accordance with the provisions of the Contract. 

(c) The hourly wage rate increases referred to herein shall not apply to the 
minimum hourly wage rates of starting job classifications. 

(d) Employees shall be provided the higher of a 25¢ promotional increase above 
the maximum wage rate of the job classification from which they promote, or the minimum 
wage rate of the job classification to which they promote. This provision will not apply 
when the maximum wage rate of a job is not at least 25¢ above the maximum wage rate 
of the job classification from which it promotes. 

(e) Whenever the difference between the minimum and maximum wage rates of 
any hourly rated job classification is not divisible by ten, the hourly wage rates will be by 
10¢ steps, with the exception of the last step to the maximum hourly wage rate of the job 
classification. In such case the increase to the maximum hourly wage rate will include the 
10¢ increment plus the odd amount necessary to equal the maximum hourly wage rate, 
provided, however, that the total amount of the increase is less than 20¢. 

(f) Employees who are below the maximum hourly wage rate of their job 
classification shall continue to receive such length of service increases as they may be 
entitled to under the operation of the job classification and wage evaluation plan. 

6 



ATTACHMENT TS-7(1) 
PaJle JO of 153 

(g) The shift differentials paid to employees on scheduled shifts on classified joos 
will be paid as follows: 

Effective Effective 
.. First Day 

Name and Definition of 
Current 

of Pay 
Shift Period 5/15/2017 5/15/2018 5/15/2019 5/15/2020 

Following 
Ratification 

Day Shift Where the 
majority of the 
scheduled hours 
worked are $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
between 8:00 
a.m. and 
4:00 p.m. 

Afternoon Where the 
Shift 

Night 
Shift 

majority of the 
scheduled hours 
worked are $1.65 $1.70 $1.75 $1.75 $1.80 $1.80 
between 4:00 
p.m. and 
12:00 Midnioht 
Where the 
majority of the 
scheduled hours 
worked are $1.70 $1.75 $1.80 $1.80 $1.85 $1.85 
between 12:00 
Midnight and 
8:00 a.m. 

Sunday Premium 

When the majority of the regularly scheduled hours in a shift are on Sunday, a 
Sunday premium will be paid to an employee for all scheduled straight time hours worked 
on that shift as follows: 

Effective Effective 
First Day of 

Current Pay Period 
5/15/2017 5/15/2018 5/15/2019 5/15/2020 Following 

Ratification 
$1.80 $1.90 $1.90 $2.00 $2.00 $2.00 

(h) The Company shall prepare occupational classifications and job descriptions 
which will define, as nearly as possible, the nature of the work involved under each 
classification. All required changes in job classifications or promotional sequences will be 
initiated by the Company. 
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(i) When a job description has been revised by the management, a representative A-28 
of employees will be given an opportunity to suggest changes to the revised job 
description before it is submitted to the Company's Job Evaluation Committee. After the 
management has reviewed the changes to the job description, if any, suggested by the 
Union representative, the job description will be submitted to the Company's Evaluation 
Committee. The Union representative shall have an opportunity to submit written 
comments regarding the duties of the job to the Company's Evaluation Committee. There 
will be no recourse to the grievance and arbitration procedure because of the language of 
a job description or the evaluation of a job classification. 

0) The Job Evaluation Committee of the Company will be responsible for 
evaluating all new or revised job classifications. Prior to the evaluation of revised job 
descriptions, the representative of the Union may accompany the management 
representative to explain his written comments to the Committee. The evaluation 
established by this Committee will be used to determine a proposed maximum wage rate 
for each new or revised job classification. The wage rate resulting from this evaluation will 
be communicated to the Union as far in advance as possible, but not less than 30 days, of 
the proposed effective date for the installation of the new or revised classification. 

(k) The Union shall maintain a Classification Committee consisting of not more 
than five members who may review the evaluation and wage rate of any new or revised 
classification. The Union's Committee may, by request, meet with the Company's 
Committee as soon as possible at a mutually convenient time, but within 30 days, after the 
Union has been notified by the Company of the proposed new or revised classification for 
the purpose of presenting any information relevant to the evaluation of the new or revised 
classification, which has been included in the previous written comments of the Union 
representative. The Union will be notified after the Company's Committee has reviewed 
the information presented by the Union. All wage rates so established shall be final and 
binding and not subject to the grievance and arbitration procedure. However, if any 
revised wage rates are reduced as a result of the evaluation(s), they will not be placed into 
effect until the Company and the Union have had an opportunity to negotiate them during 
full contract negotiations, even though the revised job classification will be in effect. 
Employees, presently in, or promoting to, such job classifications will continue to receive 
wage adjustments in accordance with the other provisions of the Agreement just as if the 
wage rate had remained at the same level until a new Agreement is reached. 

It is understood that the right to maintain, revise or abolish any job classification or 
to create new classifications is the exclusive right of management. 

(I) Where the Union deems an employee, or employees, to be improperly 
classified, it may file a grievance which shall be handled under the grievance procedure of 
this Contract. 

(m) Members of the Union's Committee and a reasonable number of witnesses 
shall not suffer a loss of pay when engaged in meetings during their working hours with the 
Company's Job Evaluation Committee. 

Section 2. (a) No employee shall regularly be called upon to perform work beyond 
the scope of his classification or training. Employees temporarily advanced to a higher 
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classification for four hours or more in any one day shall receive either the minimum rate of 
pay applicable to that classification or 25¢ per hour above the maximum wage rate of their 
job classification, whichever is greater, but no more than the maximum wage rate of the 
job to which the employee is upgraded. Employees temporarily assigned to a job scaled 
at a lower rate of pay than their own shall not suffer financially through such a transfer. 

(b) When a temporary assignment in a job classification within the bargaining unit 
exceeds 90 consecutive days, the assignment being temporarily filled shall be considered 
a vacancy and filled pe1111anently in accordance with the posting procedure. 

(c) When an employee covered by this Contract voluntarily accepts a temporary A-s2 
assignment to a supervisory position, he shall be paid the same rate of his classified 
assignment at the time of the temporary assignment. 

(d) An employee, when pe1111anently promoted to a job classification and 
qualifying in all respects with the exception of time spent in the preceding classification as 
required in the qualification section of the job description, shall be considered as having 
the equivalent of such required time. 

ARTICLE VI - SENIORITY 

Section 1. (a) System Service shall date from the time an employee first earns 
compensation in the employ of the Company, except as such system service may be lost 
in accordance with Section 6 of this Article. 

(b) Classified Seniority shall date from the time an employee is permanently 
employed in a specific job classification. Whenever employees are accepted for job 
postings and their promotion is delayed by no more than 30 days or when a delay beyond 
30 days is caused solely by the Company, their new classified seniority date will be 
adjusted to place them in their proper seniority position in relation to other employees who 
promoted as a result of the same posting. 

(c) In the event that two or more employees achieve classified seniority on the 
same date, the respective seniority rank of such employees shall be dete1111ined by the 
Union. The Union shall promptly notify the Company in writing of its dete1111ination. 

(d) Nothing in this Contract shall be construed in such a way that would enable an 
employee to use classified seniority for the selection of a particular job assignment. In 
justifiable cases, however, when requested by an employee, a supervisor will give 
consideration in making job assignments to the requirements of the job to be done, the 
physical condition, the qualifications and the classified seniority of the employee_ 

(e) All new employees and all employees transferring from other bargaining units 
into a job classification represented by the Union shall be classed as probationary 
employees for a period of one year and shall have no system service and seniority rights 
during that period. After one year of continuous service as probationary employees, such 
employees shall be classified as regular employees and their system service and seniority 
record shall include their previous employment as probationary employees. The Company 
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shall have the right to lay off or discharge probationary employees and there shall be no 
responsibility for reemployment of such empl9yees after they are discharged or laid off 
during the probationary period. No unqualified probationary employee shall act as a 
second employee in any two-employee crew in the Field Operations or Systems 
Operations Sections. 

(f) In order to avoid possible grievances, the Company will discuss in advance 
with the representatives of the Union, demotions, layoffs, and recalls from layoffs. 

Section 2. (a) Classified seniority shall be administered separately in the following A-87 
Departments, Divisions, and Sections: 

LOCAL UNION 12049 

DUKE ENERGY OHIO AND KENTUCKY 
Gas Operations 

Field Operations 
Ohio - Kentucky District 

Corrosion Control 
Ohio District 

Systems Operations 
Ohio • Kentucky District 

Production • Gas Plants 
Ohio • Kentucky District 

Compliance and Service Delivery 
Service Delivery 01-VKY 

Service Delivery 
Ohio - Kentucky District 

Meter Services 
Gas Measurement Center 

Ohio District 

LOCAL UNION 5541 ·06 

DUKE ENERGY OHIO AND KENTUCKY 
Gas Operations 

Field Operations 
Systems Operations 
Production • Gas Plant 

Compliance and Service Delivery 
Service Delivery 

(b) In the cases of promotions, within each District as described above, the Union 
agrees that the strict classified seniority interpretations may be waived when a specific 
employee is unqualified for a particular promotion but in such event the Company and the 
Union shall discuss the matter fully and come to agreement first. 
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(c) The classified seniority status of employees permanently assigned from one 
District to another District shall be fixed without delay by discussion between the Company 
and the Union Grievance Committee. 

(d) For a period of six months following a promotion, when an employee who has 
been assigned to a job classification not bargained for by the Union returns to a job 
classification in which they have classified seniority, their seniority will be adjusted to a 
date that is one day less than the classified seniority date of the employee with the least 
classified seniority iri the job classification within the bargaining unit to which the employee 
is assigned. If the employee returns to the bargaining unit greater than six months from 
said promotion, they shall be placed at the minimum wage rate in a job classification no 
higher than Service Mechanic B, Meter Specialist II, Mechanic Operator II, Gas Systems 
Operations Mechanic fl and Gas Plant Operator II. For purposes of bidding and 
downbidding, all previous seniority is lost and the employee will be ranked in seniority as a 
newly hired employee. No employee may return to a bargaining unit job classification if, 
as a direct result, an employee represented by the Union would be laid off. 

Section 3. (a) An employee who has accepted a new position, will be given the 
first 10 working days of training, to evaluate the new position. It at the end of such period, 
the employee requests, they shall be restored to their previous position and previous 
classified seniority rank. This provision does not apply to employees who are in positions 
of automatic progression. An employee who has satisfactorily met all the requirements for 
entrance into a job classification shall be given a period of 30 days in which to master the 
new assignment. If, at the end of such period, the employee is unable to fulfill the 
assignment; he shall be restored to his previous position and previous classified seniority 
rank. 

(b) The Company shall have the right to require examinations, either oral, written 
or practical, to determine the fitness of employees for promotions. When such 
examinations are deemed necessary by the Company, the equipment and facilities 
necessary for such examinations will be provided by the Company. The Company agrees 
that the employee shall have the right to review the results of departmental tests upon 
request. If an employee indicates, within five days after receiving the results of a 
departmental examination, that he feels the examination was not fairly administered, the 
Company agrees to reexamine the employee. A Union designated witness may be 
present only during the practical portion of the retest. The employee, upon request, shall 
receive counseling based upon tests administered by the Staffing Services area of the 
Company or by outside consultants. In the case of a downbid, an employee who does not 
pass an examination shall be required to retake that examination after three months. An 
employee who does not pass the examination a second time will not be eligible for 
reexamination for 12 months and for subsequent two year intervals thereafter and will not 
be eligible to bid on other bargaining unit positions until they have successfully passed the 
examination. After three unsuccessful attempts to pass the test, the employee can elect to 
forfeit the bid. 

(c) When a permanent promotion is to be made to a job classification bargained 
for by the Union, a notice of the opening shall be posted by the Company on all bulletin 
boards for two weeks. A copy ofthese notices will be mailed to the Presidents of the Local 
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Unions. The period of posting may be reduced to seven days, provided that any 
employees with greater classified seniority who may be off duty during the entire seven-
day posting period are notified of the posting by a copy of the posting notice mailed by 
registered or certified mail to their home address on record in Human Resources. 

(d) All bids related to posted openings should be made in duplicate and presented 
to the responsible supervisor who will sign both copies, retain one and return the duplicate 
to the employee for the record of the Local Union. 

(e) When a posted opening occurs in a job classification, employees already in 
that job classification within the Seniority District may exercise their classified seniority 
rights to cross bid for the opening if the opening exists at another headquarters. The most 
senior employee already in the job classification within the Seniority District who cross bids 
and can qualify will be selected. Only one cross bid will be accepted for each posting. 
Resultant openings, which the Company desires to fill, will be filled by promotion of 
qualified employees from the next lower job classification or other qualified employees in 
the same promotional sequence in the Seniority District where the resultant opening 
exists. 

(f) When a posted opening cannot be filled from among the qualified employees 
in the Seniority District in which the opening exists, the opening will be filled from qualified 
employees from other Seniority Districts within the Section. When the opening cannot be 
filled from within the Section, the opening will be filled in accordance with the appropriate 
provisions of this Contract. 

(g) Subject to the approval of the Company and the Union, any employee may 
waive his right to promotion if such waiver does not prevent other employees from 
acquiring experience in the job classification held by him. Such waiver must be submitted 
to the Company and the Union in writing. 

(h) When an employee waives his right to an opening in a job classification, the 
next employee shall be entitled to such opening, on a classified seniority and sufficient 
qualification basis, and so on until the position is filled. 

(i) An employee waiving his right under this provision cannot later claim that 
particular job opening as a classified seniority right; however, the employee making such 
waiver shall not prejudice his right to accept future vacancies or positions that may occur, 
on a basis of his classified seniority and qualifications. 

0) An employee permanently established in a job classification under the 
provisions of this section of the Contract shall not be replaced later by an employee who 
may have developed sufficient classified seniority or qualifications. 

Section 4. (a) The Company will post at least semi-annually and will maintain lists 
at locations mutually agreeable to the Company and the Union showing the system 
service and classified seniority of each employee. If exception is not taken to the list as 
posted within 30 days from the date of posting, the list shall be considered as correct. 
Copies of these lists shall be foiwarded to the Local Union President and Recording 
Secretary. 
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(b) The Company will furnish annually, upon request, to the Financial Secretary of 
the Local Union a complete mailing list of all employees in the bargaining unit. 

Section 5. An employee's classified seniority and system service standing shall not • 
be jeopardized due to time off for injury, sickness or leave of absence. 

Section 6. An employee will lose his system service and classified seniority who: 

(1) Quits of his own accord. 

(2) Is discharged for just cause. 

(3) Employees who leave the Company involuntarily shall not lose accrued system 
service or classified seniority if, upon recall, they respond within six days, 
provided it is not obligatory on the Company to issue such a call after two 
years after the date of layoff. Notification of recall will be sent by registered or 
certified mail. 

Section 7. (a) Layoffs and demotions shall be made on the basis of classified 
seniority. Reassignments shall also be made on the basis of classified seniority and 
sufficient qualifications. Jn case of layoff, an employee shall have the right to be returned 
to any job classification previously held by him in the course of his employment with the 
Company if his classified seniority is sufficient to qualify him for such job. An employee, 
however, shall not have the right to be demoted or assigned to any job classification which 
he has not previously held but will be given consideration by the Company for a Mechanic 
Ill position, at the maximum rate, before new employees are hired. Such an employee's 
classified seniority as a Mechanic Ill would be the same as the employee's system 
service. 

(b) Every effort shall be made to continue the present policy of avoiding seasonal 
layoffs by finding other work for any employees likely to be thus affected, should such 
occasion arise. 

Section 8. Any employee who may make application to the Staffing Office for 
transfer to a starting job not represented by the Union, for which he may be qualified, will 
be given preference for consideration before a new employee is hired for the job. 

ARTICLE VII - HOURS OF WORK 

Section 1. (a) Eight or 10 consecutive hours, exclusive of lunch time, shall 
constitute a working day, and four or five such days, totaling 40 hours, shall constitute a 
working week. Regular employees available and able to work, shall be assured of a 40 
hour work week. It is understood that this provision will not affect in any manner the right 
of the Company to make temporary or permanent reductions in forces when considered 
necessary by the Company. 

(b) It is recognized that shift work is essential for employee groups covered by this 
Contract, in order to provide for continuous operation and service. However, insofar as 
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possible, day work shall prevail. Where shift work is necessary, the Union and the 
Company shall cooperate in providing the necessary manpower, i,vith the required ability, 
to fill day, afternoon, and night as well as weekend work schedules. 

(c). Except when changing schedules or agreed otherwise, employees shall have 
consecutive off days, but not necessarily in the same work week. 

(d) The work week of an employee for payroll purposes shall be from midnight 
Sunday to midnight the following Sunday. Employees working on a shift beginning two 
hours or less before midnight will be considered as having worked their hours following 
midnight. Employees working on a shift ending two hours or less after midnight will be 
considered as having worked their hours before midnight. 

(e) The work week of an employee for purposes of determining off-days shall 
begin on midnight Sunday and consist of seven consecutive days in which the employee is 
scheduled to work five days and be off two days or scheduled to work four days and be off 
three days. 

(f) Schedules for all employees will be based on the time prevailing in the City of 
Cincinnati. 

(g) The first eight hours of work per day will be at straight time for regular A·89 
scheduled work days, time and one-half for the employee's first scheduled off-day in the 
work week and double time for the employee's second scheduled off-day in the work 
week. Any time in excess of eight hours per day will be paid at the rate of time and one-
half, except the employee's second scheduled off-day worked, which will be paid at double 
time. For employees who work a four day-10 hour schedule, the first 10 hours of work per 
day will be at straight time for regular scheduled work days, double time for the employee's 
second consecutive scheduled off-day and time and one-half for all other scheduled off· 
days. Any time in excess of 10 hours per day will be paid at the rate of time and one-half 
except the employee's second consecutive scheduled off-day worked which will be paid at 
double time. 

(h) In no case will an employee be forced to take time off in lieu of time worked 
outside his Regular Scheduled Work Day, but should an employee elect not to work during 
his Regular Scheduled Work Day he shall not receive pay for such time. 

(i) Employees required to work more than 16 consecutive hours will be paid 
double time for all time worked in excess of, and continuous with, the 16 consecutive 
hours. 

Q) When overtime occurs within a job classification where more employees are A·1a 
qualified and available to work than are necessary at the moment, the Company and A-63 
Union have agreed to maintain a system of selecting the employees within the job A-64 

classification at each headquarters who are to work, in a sincere effort to equalize 
overtime work, through a set of overtime guidelines that have been established and are 
contained in a separate document. The employees will be notified in advance, whenever 
possible, when they are required to work overtime. In the event the available overtime is 
not offered to the entitled employee(s) under the established overtime guidelines, the 
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Company will offer the affected employee(s) make-up overtime. All make-up overtime 
must be offered and work!=!d by the employee within six months of the time the disparity 
occurred. 

(k) Overtime lists shall be posted weekly, in each headquarters, showing the 
overtime hours worked or waived during the previous week by each employee at the 
headquarters. Probationary employees shall not be included in the overtime lists. 

(I) A call-out shall be defined as notice to report for unscheduled work given to an 
employee by telephone or messenger after he has left his headquarters or place of 
reporting or in case of an off-day, after what would have been his scheduled hours on that 
day. 

(m) Employees called out for overtime work, other than for planned overtime, shall A-so 
be paid a minimum of four hours at the appropriate overtime rate. 

(n) Travel time of one·half hour each way, at the appropriate overtime rate of pay, 
will be allowed on a call-out when such call-out exceeds four hours of continuous work that 
is not contiguous with a regularly scheduled shift. Employees will not be compensated for 
any travel time on a call-out which occurs on a regular holiday or when the employee is not 
released from work before his regularly scheduled shift, nor will travel time be allowed 
when overtime is worked continuously at the end of a regularly scheduled shift. 

(o) Planned overtime shall be defined as time worked upon notice to an employee 
given before leaving his headquarters or place of reporting, or in.case of an off-day, during 
or before what would have been his scheduled hours on that day, that he is to report 
outside of his regular schedule on any succeeding day:. Such time worked shall be paid 
for at the appropriate overtime rate but not for less than four hours unless such planned 
overtime extends into or directly follows the employee's regularly scheduled work day, 
when it shall be paid for at the appropriate overtime rate for the actual hours worked. 

ARTICLE VIII - WORKING CONDITIONS 

Section 1. CHANGE IN SCHEDULE: (a) Each employee shall have a specific 
hour for reporting for work, and shall be entitled to not less than 24 hours notice of any 
change. Employees, whose schedules are changed to include an off day on the next 
succeeding day, shall receive such notification within 15 minutes prior to or after the start 
of their regularly scheduled hours of work on the day previous to such a change. 

(b) If an employee is required to commence working on a schedule which was 
changed without 24 hours notice, he shall receive the appropriate premium pay for all 
consecutive hours worked. Employees, who are not notified within 15 minutes prior to or 
after the start of their regularly scheduled hours of work of a schedule change that includes 
an off day on the next succeeding day, shall receive the appropriate premium pay for all 
hours worked during their next scheduled work day. 

Section 2. TRANSFERS AND REASSIGNMENTS: (a) Each employee shall have 
a specific headquarters for reporting for work. There shall be no unreasonable, 
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disciplinary or discriminatory transfers, but the right of the Company to effect transfers, 
reassignments and logical site reporting to properly run its business is recognized. The 
Company will discuss transfers, reassignments and logical site reporting in advance with 
representatives of the Union except in instances where the employees with the least 
classified seniority are selected or where the employees volunteer. Employees may be 
assigned to report to a logical site reporting location for any assignment expected to be a 
minimum of three days. 

(b) Transfers which are for periods of 14 consecutive calendar days or less will be 
considered temporary transfers. Transfers of 15 consecutive calendar days or more to 
either permanent or temporary headquarters, planned in advance, will be considered 
reassignments. Notification of availability of a reassignment will be posted at least 2 
weeks in advance of the requirement. Eligible employees may request a preference for 
the reassignment. If there are no voluntary requests, the qualified individuals lowest on 
the classified seniority list will be assigned. 

(c) During periods of temporary transfers or reassignments, the employees will 
report to and work out of the new headquarters. Such employees will be paid one hour's 
pay at the straight time rate and mileage at the prevailing rate based on the round trip 
distance between the employee's regular headquarters and temporary headquarters for 
each day of a temporary transfer and for the first 14 consecutive calendar days of a 
reassignment to a temporary headquarters. If a temporary reassignment exceeds three 
months, the employee will be paid in a similar manner when they return to their regular 
headquarters. Neither the one hour's pay nor the mileage applies for temporary transfers 
or reassignments of employees whose normal assignment is to home site report. 

When it is necessary to temporarily assign probationary employees to a 
headquarters other than their own or to a job site reporting location that is farther from their 
regular headquarters, such employees will be paid mileage at the amount per mile 
approved by the Internal Revenue Service, based on the additional round trip mileage the 
employee is required to drive. No mileage compensation will be paid for the temporary 
assignment if the other reporting location is closer to the employee's home. 

(d) When it is necessary to temporarily assign employees to a logical site 
reporting location that is further from their home than their regular headquarters, such 
employees will be paid mileage at the prevailing rate based on the additional round trip 
mileage employees are required to drive. No mileage compensation will be paid for the 
temporary assignment if the other reporting location is closer to the employee's home. 

(e) Logical site reporting will be offered on a voluntary basis. If there is an 
insufficient number of volunteers, assignments will be made on a junior qualified basis. 
When assigning the junior qualified, unusual or extenuating circumstances will be taken 
into consideration. 

(f) Employees may be assigned to drive Company vehicles from and to the job A-82 

site from home or sites close to home. If Company vehicles are used in such a manner, 
the mileage provisions for logical site reporting are not applicable. An option to the 
mileage provision is that employees may, during a logical site reporting assignment, 
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pick up and return a Company vehicle to their regular headquarters, provided travel 1s 
on their own time. 

Section 3. FOREMEN'S DUTIES: Foremen's duties shall be restricted to direct 
supervision except for Foremen's and employees' training, in cases of emergency, or for 
such incidental work as may occasionally be required. 

Section 4. SAFETY AND HEAL TH: (a) The Company shall make all reasonable 
provisions for the safety and health of the employees. A suitable number of raincoats, 
hats, boots, gloves and water facilities and any other safety equipment required by the 
Company shall be provided on the job. Adequate locker, toilet and shower facilities shall 
be provided at all permanent headquarters from which the men operate or in the shop 
where they are employed. A reasonable effort will be made to provide similar facilities at 
temporary headquarters. 

(b) Employees shall be held responsible for the equipment assigned to them. 

(c) In order to promote health and safety among the Company's employees, the 
Company and the Union agree that a Joint Safety Advisory Committee will be established. 
This Committee shall meet quarterly upon the Union's request to the chairman of the 
committee, who shall be the Safety Director of the Company. The purpose of the Joint 
Safety Advisory Committee is to give consideration to those general accident prevention 
programs and policies that affect the safety and health of the employees represented by 
the Union. The Joint Safety Advisory Committee shall not deal with individual or group 
grievances. It is agreed that the administration of the accident prevention and medical 
policies, programs and procedures are vested in and reserved to Management. It is 
further agreed that employees engaged in the Joint Safety Advisory Committee meetings 
during working hours shall suffer no loss of pay for such time. 

(d) The Company agrees that an employee is authorized to call for assistance if, in 
the employee's judgment, his safety is endangered. 

Section 5. CONTRACTING OUT: (a) No employee shall be deprived of work A-13 
through contracting with outside parties. When it is necessary to use private equipment, 
such equipment shall be manned and operated by employees, provided qualified 
employees are available and said equipment can be obtained on this basis. 

(b) In order to meet the unusual amount of work due to deferred maintenance and A-36 
an abnormal expansion of new construction, the Company contemplates that it will be 
necessary to continue to contract for some of this work. This is believed necessary in 
order to avoid the building up of a large temporary force to meet an unusual condition. If 
such a force were built up it would either be necessary to lay off the additional employees 
hired when the work was caught up, or it might become impossible to assure 40 hours 
work per week for 52 weeks per year for regular employees as provided for under this 
Contract. 

(c) It will continue to be the policy of the Company, when contracting for work, not 
to contract for any work which is ordinarily done by its regular employees if contracting for 
the work would result in the layoff of any regular employees. 

17 



ATTACHMENT TS-7(1) 
Page 21 of 153 

(d) In deciding what work shall be contracted by putside forces the Company will 
take into consideration the necessity of meeting the completion requirements of the work 
in order that the service needs of the customers may be met. The Company will make 
reasonable efforts to utilize our- normal working force where possible to do this work. 

(e) The question of what proportion of this work will be done on an overtime basis 
will depend on the urgency of the work, weather conditions, volume and nature of the work 
and the availability of the working force. 

Section 6. MEAL COMPENSATION: Employees working extra time shall be 
entitled to a suitable lunch or compensation therefore at the conclusion of two hours in 
excess of eight working hours; similar lunch or money at each five-hour interval thereafter 
until released from duty. Employees who work a four day-10 hour schedule shall be 
entitled to a suitable lunch or compensation in lieu thereof, whenever they work one hour 
or more in excess of their normal workday; similar lunch or money at each five hour 
interval thereafter until released from duty. On call-out of employees for emergency work 
on an off-day, such employees called out to work shall be furnished a suitable lunch or 
compensation in lieu thereof after each five hour interval until released from duty. The 
meal compensation allowance shall be as follows: 

Effective Effective 
First Day of 

Current Pay Period 5/15/2017 5/15/2018 5/15/2019 5/15/2020 Following 
Ratification 

$10.75 $11.25 $11.25 $11.50 $11.50 $11.50 

Section 7. TRANSPORTATION: Except when employees are engaged in a 
logical site reporting assignment, all transportation of employees from shop to job or job 
to job, or job to shop shall be provided by the Company when same is required in the 
line of duty. 

Section 8. WITNESSING FOR COMPANY: Regular pay and reasonable or A-1 
required expenses will be allowed employees who may be summoned or requested to 
testify for the Company. 

Section 9. JURY DUTY: Employees required to serve on a jury shall be 
compensated on the basis of their regular wage. 

Section 10. PAYDAYS: Paydays shall continue as at present, i.e., one every other 
calendar week. Paychecks will be mailed to the employee's home address. Employees 
on a volunteer basis may elect direct deposit. Employees hired on or after January 1, 
2006 will be required to use direct deposit. Checks will be directly deposited into one or 
more bank accounts employees shall designate and authorize. Direct Deposit advices will 
be mailed to the employee's home address if she/she has elected to receive a printed 
copy. 
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Section 11. RETROGRESSION: Should an employee, who has given long service 
to the Company, become physically unable to satisfactorily and safely perform the regular 
duties of his job classification, an effort will be made by the Company to find work of a less 
strenuous nature for which he is qualified. The employee's hourly rate will be red-circled 
at the time of his assignment to a job of a lower classification until his hourly rate is equal 
to the maximum hourly wage rate of the job classification to which he has been assigned. 

Section 12. JOB ABOLISHMENT: Should an employee have his job abolished, an 
effort will be made by the Company to find another job classification for which the 
employee is qualified. An employee assigned to a job of a lower classification as a result 
of his job being abolished will maintain his present hourly rate until the maximum hourly 
wage rate for the job classification to which he has been assigned is equal to the 
employee's present hourly rate or until he qualifies and receives a promotion. 

Section 13. GENERAL ILLNESS: (a) Regular employees who are actively working 
on January 1, regular employees who return to work from an authorized extended 
absence on or after January 1, probationary employees who become regular employees 
on or after January 1, shall be paid as gross wages, for absent time due to bona fide 
illness or injury, a maximum annual amount equal to 40 hours at their regular Straight 
Time Pay. Such payment shall be made by the Company on the nearest practicable 
regular pay day following the date such employee becomes eligible. 

(b) After an employee has been continuously disabled, subject to medical 
determination, and unable to return to work for more than seven consecutive calendar 
days, the employee will receive Short-Term Disability consisting of up to 26 weeks of pay 
per incidence with payment based on the schedule below or until the employee is able to 
return to work, whichever comes first. During the seven consecutive calendar day waiting 
period, it is intended that no employee will incur a loss of more than five scheduled days of 
straight time pay. 

The administration of short-term disability compensation will be as follows: 

Years Maximum Weeks at 100% Pay Weeks at 
of Service per Occurrence 66 2/3% Pav 

0-1 None All 
1-5 10 Balance 

6-10 15 Balance 
11-14 20 Balance 

15 or more 26 NIA 

(c) After an employee has been continuously disabled, subject to medical 
determination, and is unable to return to work for more than 27 consecutive weeks, and 
has exhausted Short-Term Disability Benefits, the employee will receive Long-Term 
Disability benefits as described in the Company's Long-Term Disability Plan Description. 

(d) Compensation will not be provided for illnesses resulting from such causes as: 
illegal use of drugs or alcohol, willful intention to injure oneself, the commission of a crime, 
elective or cosmetic procedures not covered by the medical plan, the employee's refusal 
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to adopt such remedial measures as may be commensurate with his disability, or permit 
reasonable examination by the Company. 

(e) In order to facilitate the scheduling of the work forces, an employee who will be 
absent from.work shall notify the Company within a reasonable period of time before his 
scheduled shift if possible and shall likewise give the Company reasonable advance notice 
of his return to work. Unless an employee notifies the Company concerning the cause of 
his absence before the end of the first scheduled working day of such absence, his waiting 
period and subsequent claim for sick leave pay shall not begin until such notice is 
received. 

(f) Failure to present a certificate from a physician licensed to practice medicine 
prior to the end of the fifth scheduled working day or failure to provide a legitimate excuse 
will cause the employee's Short-Term Disability to be denied until the time such certificate 
is received. · 

(g) If an employee requests work of a less strenuous nature for a temporary period 
following an illness or disability, the Company will make an effort to find such work 
providing the employee's physical condition is satisfactory and is approved by the 
Company physician. 

Section 14. HOSPITAL AND MEDICAL PLANS: (a) Any health care plans A-14 
(medical or dental) that the Company unilaterally implements at its sole discretion for A-78 
the general non-represented employee population shall also be provided to the 
bargaining unit employees at the same costs and plan design structure as for the non­
represented employees. Jt is expressly understood that the right to add, eliminate, and 
alter or to make any other changes to these health care plans or to employee costs for 
the plans, is reserved to the Company. 

(b) The Company's part of the monthly premiums for the health care plans will 
continue to be paid while an employee is receiving illness or accident compensation, 
provided the employee was covered by such plan immediately prior to the employee's 
sickness or industrial accident. 

(c) For the term of this Contract, post-retirement health care under the health 
care plans sponsored by Duke Energy Corporation will be made available to all union 
Employees hired prior lo January 1, 2012 in accordance with the terms of the letter from 
the Company to the Union dated April 4, 2005, Sidebar Letter A-71 dated August 1, 
2007, Sidebar Letter A-71a dated June 3, 2011 and the "2016-2021 Post Retirement 
Health Care Letter" dated June 2, 2016. Union employees who are hired on or after 
January 1, 2012, will not be eligible for either the Traditional Option (as defined by the 
applicable sidebar letters) or the HRA Option (as defined by the applicable sidebar 
letters), but such employees shall be eligible for access (at unsubsidized rates) to post­
retirement medical, dental and vision coverage as described in the "2016-2021 Post 
Retirement Health Care Letter" if they have attained age 50 and completed at least five 
years of service as of the date of their retirement. 

Section 15. INSURANCE, HEAL TH & WELFARE BENEFITS: Any insurance, 
health and welfare benefit plans under the Duke Energy Active Health & Welfare Benefit 
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Plans not specifically referenced elsewhere in this Contract (e.g. life insurance, 
supplemental, accidental death and dismemberment, long term disability, and dependent 
life insurance) that the Company maintains and/or implements for the general non­
unionized employee population shall also be provided to the bargaining unit employees at 
the same benefit levels, costs, and plan design structure as for the non-unionized 
employees. The Company has the right to add, eliminate, and alter or to make any other 
changes to these insurance, health and welfare benefit plans or to the employee costs for 
the plans, consistent with any changes it makes for the general, non-unionized employee 
population. 

Section 16. INDUSTRIAL ACCIDENTS: An injured employee who is unable to 
work because of an industrial accident will be paid a supplement in an amount equal to 
one half of the difference between what he/she would have received at regular work and 
the amount received as compensation for such injury, for a period not to exceed 26 weeks. 
This supplemental industrial accident compensation will begin after an initial seven 
calendar day waiting period and will continue for not more than 26 weeks of continuous 
disability. However, if an industrial accident disability continues for 14 or more calendar 
days, the employee will.receive this supplemental industrial accident compensation for the 
initial seven-day waiting period. 

Section 17. INCLEMENT WEATHER: The Company will not require employees to A-7 
work out of doors in heavy or continuous storms or excessively cold temperatures in A-65 

exposed locations, unless such work is necessary to conform to the law or applicable 
regulations, to protect life, property, or to guarantee service to the customers. Employees 
covered by this Contract shall not be required to lose time due to such weather conditions, 
but the Company may provide work indoors or under adequate shelter at their regular rate 
of pay. 

Section 18. Upon the death of the designated relatives of an employee, the 
employee, upor:i request, may be entitled to the stipulated maximum number of calendar 
days off for which he is entitled to receive regular pay for not more than the indicated 
number of consecutive working days, including the day of the funeral. If prior 
arrangements are made, an employee may include a maximum of one day following the 
funeral as one of the consecutive working days off, and in the case of a spouse, child, 
mother, father, brother or sister, two days following the funeral. No pay will be granted for 
regular scheduled off days. 
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Relationship 

Soouse or Domestic Partner 
Child, Steochild or Foster Child 
Mother, Stepmother or Foster Mother 
Father, Stepfather or Foster Father 
Brother, Stepbrother 
Sister, Steosister 
A legal dependent residing in the 
emolovee's household 
In-Laws (father, mother, brother, 
sister, son or dauohter) 
Grandchild, Steo Grandchild 
Grandoarent/Soouse's Grandoarent 

Maximum Consecutive 
Calendar Davs Off 

7 
7 
7 
7 
7 
7 
7 

5 

6 
4 
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Maximum Consecutive 
Workin~ Davs Off With Pav 

5 
5 
5 
5 
5 
5 
5 

3 

4 
2 

With supervisory approval, bereavement may be taken in segments. For example, an 
employee may take time off on the day of the death, return to work and then take off 
additional time to attend the funeral. If an employee has worked four hours or more and is 
notified of a death in his family, and leaves the job, the day will not be charged as one of 
the consecutive working days. If, however, he has not worked four hours, the day will be 
charged as one of the consecutive working days for which he is entitled to receive regular 
pay. 

Section 19. BULLETIN BOARDS: The Company agrees to furnish bulletin boards 
at all division headquarters. The use of these boards is restricted to the following: notices 
of Union meetings, notices of Union election, notice of changes within the Union affecting 
its membership, or any other official notices issued on the stationery of the Union and 
signed by the Regional Director or any duly elected or appointed official of the Local 
Union. There shall be no other general distribution or posting by members of the Union of 
pamphlets or literature of any kind except as provided for herein. 

Section 20. UNION OFFICE: (a) Members of the Union selected for full time office 
shall be entitled to unpaid leaves of absence without prejudice or loss of seniority. Such 
leaves of absence shall be limited to a period of one year, and shall be renewed at the 
conclusion thereof, if necessary. At no time shall the operations of the Company be 
interfered with by such leaves of absence. All requests for such leaves of absence shall 
be in writing and submitted at least one week in advance. 

(b) Except as it may conflict with other provisions of this Contract, the President, 
Vice President, Recording Secretary, and elected Grievance Committee men shall not be 
required to work regular afternoon and night shifts. However, not more than two 
employees from each headquarters may exercise this privilege. 

Section 21. ADDRESSES AND TELEPHONE NUMBERS: Each employee in a 
job classification represented by the Union shall be responsible for maintaining an up-Io­
date address and telephone number on file at the Company. Forms to report changes will 
be provided by the Company and made available to employees at each headquarters. 
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Section 22. PERSONAL DAY: (a) An employee who has completed six months of 
continuous service shall be entitled to four compensated personal days off each calendar 
year. Requests for personal days must be made at least seven calendar days prior to the 
datl'l requested and must be approved by management. However, because of extenuating 
circumstances, a day off with less than a seven calendar day notification may be approved 
by an employee's supervisor. Arrangements for all personal days must be made with 
supervision on or before November 1 of each year or ii shall be lost. The Company 
reserves the right to limit the number of employees who can be off on a specific day. If a 
personal day is not used during a year, ii shall be lost and no additional compensation 
shall be granted. 

(b) An employee who has completed six months of continuous service shall be 
entitled to one compensated Diversity Day off each calendar year. Requests for this day 
must be made at least seven calendar days prior to the date requested and must be 
approved by management. However, because of extenuating circumstances, less than a 
seven calendar day notification may be approved by an employee's supervisor. The 
Company reserves the right to limit the number of employees who can be off on a specific 
day. If the Diversity Day is not used during a year, ii shall be lost and no additional 
compensation shall be granted. 

Section 23. TEAMS: The purpose of bargaining unit teams is to promote an A-40 
environment of continuous improvement in the work place for the mutual benefit of the 
Company, its customers, and the Union. Performance of special functions and duties 
within the team is voluntary. The teams will not be involved in any issue or take any action 
or make any decision which will subordinate the interests and viability of the Union. The 
teams will not engage in collective bargaining or deal with management over bargainable 
issues, as all parties recognize this to be the exclusive role of the Union. 

ARTICLE IX- ADMINISTRATION AND 
GRIEVANCE ADJUSTMENT 

Section 1. (a) The Union shall maintain a system of Stewards whose duties shall 
be to represent the Union in seeing that the provisions of this Contract as they apply on 
the job are observed at all times. The Union shall have a Grievance Committee composed 
of five* members. This committee shall meet with the management of the Company on all 
matters pertaining to the provisions of this Contract, and any and all matters of dispute 
between the Union and the Company under the terms and during the life of this Contract. 
The Recording Secretaries for the Local Unions may also attend such meetings. 

(b) If an employee, after consulting with the immediate supervisors, feels that a 
grievance exists, the avenue of grievance adjustment shall be: first, between the 
employee and the officially designated steward, and the foreman or supervisor; second, 
between members of a Union Grievance Committee consisting of not more than five** 
members and the Department Management; third, between the Union Grievance 
Committee, Agents of the Union and officials of the Company. The Recording Secretaries 
for the Local Unions may also attend second and third step grievance meetings. If a 
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satisfactory settlement cannot be reached before the second step of the procedure 
outlined above, the grievance shall be reduced to writing by the Union. 

(c) An employee, who is considered by the Union or the Company necessary to 
the proper settlement of the grievance, shall be present at the grievance meetings. 

(d) The Union Grievance Committee and the Recording Secretaries of the Local 
Unions when engaged during their regular working hours in grievance meetings with 
Management shall not suffer a loss of pay for such time. 

*The Grievance Committee of Local Union 5541-06 shall consist of not more than three 
members. 
**The Grievance Committee of Local Union 5541-06 shall consist of not more than three 
members. 

ARTICLE X- ARBITRATION 

Section 1. (a) If the parties are unable to resolve the grievance following the 
third step, the Union, within 30 workdays of receipt of the third-step response, may 
notify Labor Relations in writing of its desire to advance the grievance to arbitration. 

(b) Upon receipt of the Union's notification the parties will promptly petition the 
Federal Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and 
an arbitrator will be selected by the parties. In the event that no acceptable arbitrator 
appears on the panel of arbitrators submitted by FMCS either party may request an 
additional panel from FMCS. 

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a 
date satisfactory to the parties. If a stenographic record of the hearing is requested by 
either party, the initial copy of this record shall be made available for the use of the 
arbitrator and the party requesting the records. The cost of this initial copy and its own 
copy shall be borne by the requesting party, unless both parties desire a copy. If both 
parties desire a copy they shall equally share the cost of the arbitrator's copy, and shall 
each bear the cost of any copies of the record they desire. 

(d) After completion of the hearing and the submission of the post-hearing 
briefs, the arbitrator shall render a decision and submit to the parties written findings 
that will be binding on both parties to the Agreement. 

(e) The arbitrators' and other joint expenses mutually agreed upon shall be 
borne equally by both parties. 

(f) The arbitrator shall have no authority to add to, detract from, alter, amend, or 
modify any provision of this Agreement. It is also mutually agreed that there shall be no 
work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto. 
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Section 1. (a) The Company 'will not discipline or discharge an employee save 
for just cause. Written notice of any discharge or disciplinary action involving lost time 
taken by the Company against any employee shall be furnished to the Union and the 
employee within two working days. 

(b) Appeal from discharge must be taken within five working days in the form 
of a written notice from the Union to the Company. The Company and the Union shall 
strive to reach a just decision within 10 days following the appeal. Failing therein, the 
matter shall be submitted to arbitration as provided above. 

(c) This Section shall not apply to disciplinary action taken in accordance with 
Article I, Section 2, of this Contract. 

ARTICLE XII-HOLIDAYS 

Section 1. (a) The following days are observed as regular holidays which will be 
recognized on the indicated dates. The Company may change the date for recognizing a 
holiday if the date indicated is changed by a legislative enactment or if the prevailing 
community practice is not consistent with the indicated date. 

Holidav Date Recognized 
New Year's Dav JanuaJY 1 
Memorial Dav Last Mondav • May 
lndeoendence Dav Julv4 
Labor Dav First Mondav - Seotember 
Thanksaivina Dav Fourth Thursdav • November 
Dav after Thanksoivina Fridav after Thanksaivina 
Christmas Eve December24 
Christmas Dav December25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the 
Company will have the option of observing that holiday on another date which the 
Company determines to be consistent with the community practice or paying eight hours 
of regular straight time pay in lieu thereof for the holiday. 

(c) Regular employees whose duties do not require them to work on holidays will 
be paid eight hours straight time holiday pay provided the employees have worked their 
scheduled day before, or his scheduled day after the holiday. Employees who are on a 
four day-10 hour schedule will receive 10 hours of straight time pay if a holiday falls within 
their regular scheduled work week but they are not required to work the holiday, provided 
the employees have worked their scheduled day before, or their scheduled day after the 
holiday. Employees whose regular scheduled work week does not include the paid 
holiday will receive eight hours of straight time holiday pay. Regular employees who are 
scheduled to work on a recognized holiday will be paid at time and one-half for the first 
eight hours worked in addition to their straight time holiday pay. 
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(d) An employee called out to work on a recognized holiday for a period of four 
hours or less will be paid for four hours at time and one-half in addition to his straight time 
holiday pay. An employee called out to work on a recognized holiday for a period of more 
than four hours but less than eight hours will be paid for eight hours at time and one-half in 
addition to his regular straight time holiday pay. 

(e) Employees who are required to work more than eight hours on a recognized 
holiday will be paid at the rate of double time for all such work in excess of eight hours. 

(f) When necessary, employees will be granted a reasonable time off with pay to 
vote in a national, state or local election. 

(g) Excluding planned projects and appointments prompted by customer requests, 
no field construction, field maintenance or routine customer service work shall be 
perfonned on the actual calendar holidays for Labor Day, Thanksgiving Day and 
Christmas Day, except that which is necessary to protect life, property or continuity of 
service. 

ARTICLE XIII-VACATIONS 

Section 1. (a) Every effort will be made to grant vacations at a time suitable to the 
employee, but should the number leaving on vacation in any one period handicap the 
operations of the Company, the Company reserves the right to limit the number receiving 
vacations. Preference for vacations shall be granted within a classification at a 
headquarters on a system service basis. 

(b) Vacations for employees will be granted with pay during the calendar year in 
which they complete the specified number of years of continuous service on the following 
basis: 

(1) Employees with less than one year of continuous service with the 
Company shall be entitled to one day of vacation for each month worked, with a maximum 
of 10 days total. 

(2) Employees with one year of continuous service with the Company shall 
be entitled to a vacation of two weeks. 

(3) Employees with seven or more years of continuous service with the 
Company shall be entitled to a vacation of three weeks. 

(4) Employees with 15 or more years of continuous service with the 
Company shall be entitled to a four week vacation or, if required to work by the Company, 
payment of one week's wages (40 hours at straight time) in lieu thereof for the fourth 
week. 
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(5) E I · h 21 f · . . h PAge 30of153 mp oyees wit or more years o continuous service wit me 
Company shall be entitled to a five week vacation or, if required to work by the Company, 
payment of one week's wages (40 hours at straight time) in lieu thereof for the fifth week. 

(6) Employees with 32 or more years of service with the Company shall be 
entitled to a six week vacation or, if required to work by the Company, payment of one 
week's wages (40 hours at straight time) in lieu thereof for the sixth week. 

(c) An employee accrues entitlement of 1/12 of their current year's vacation for 
each full month the employee is employed during the current calendar year or is on STD, 
or leave of absence. Any employee leaving the Company's service during any calendar 
year shall receive payment for any unused portion of accrued vacation for that current 
year. However, in the event of an employee's death, the estate of the employee will be 
paid the unused portion of the employee's total vacation allotment for the current year. 

(d) The anniversary of employment shall determine the employee's vacation 
status. 

(e) In order for an employee to qualify for a vacation, the employee must have 
been on the Company payroll as a full-time regular or probationary employee on the last 
day in the calendar year previous to the vacation, and must have been available whenever 
necessary for the Company medical examinations and reports. 

(f) An employee who is eligible for more than a three week vacation may be 
required to take the vacation in excess of three weeks outside the preferred vacation 
period, which is the period from June 1 to September 30. 

(g) An employee who meets all the qualifications for vacation, and is on a Leave of 
Absence for illness on the last day in the calendar year previous to the vacation, will be 
entitled to vacation. 

(h) When a holiday falls within an employee's vacation such employee shall 
receive either an additional day's pay to compensate for the loss of such holiday or the 
paid vacation period shall be extended for one day, at the discretion of the Company. 

(i) Vacations must be selected for full weeks. However, an employee entitled to 
two or more weeks of vacation in a calendar year may arrange to take five days of that 
vacation in one day increments. Requests for these days must be made at least seven 
calendar days prior to the date requested and must be approved by supervision. 
However, because of extenuating circumstances, a day off with less than a seven 
calendar day notification may be approved by an employee's supervisor. An employee 
entitled to four or more weeks of vacation in a calendar year may arrange to take an 
additional five days of that vacation in one day increments. Requests for these additional 
five days must be made seven or more calendar days prior to the date requested and 
must be approved by supervision. The decision to grant or not grant a one day vacation 
by supervision shall not be subject to the grievance and arbitration procedure. The 
Company reserves the right to limit the number of employees who can be off on a specific 
day and may, but cannot be required to, grant a one day increment on a work day 
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preceding or following a holiday or other vacation. such one day increments must oe 
utilized before an ~mployee's scheduled vacation in a particular year is exhausted. 

0) An employee's vacation (full week) will start when the employee is released 
from duty on his last regularly scheduled working day prior to the scheduled vacation, and 
shall end at the start of his first regularly scheduled working day following the scheduled 
vacation. However, prior to the beginning of his scheduled vacation, an employee may 
indicate, in writing to his supervisor that he desires to be considered for work on what 
would have been nornial off days at the beginning or end of his scheduled vacation. 

ARTICLE XIV - NATIONAL DEFENSE 

Section 1. (a) Employees who volunteer for or are drafted in the arnied services of 
the United States, or are conscripted by the United States Government, shall retain all 
rights and privileges under this Contract, including seniority standing and shall be entitled 
to vacation pay due. 

(b) The Company in recognition of service rendered to the Nation, agrees to 
restore all employees to their fernier positions, except those dishonorably discharged, who 
notify the Company within the time specified by applicable legislation of their desire to 
return to work. An employee who leaves the Service ill, injured or unable to work shall 
retain all rights of his fernier job until he is able to work. An injured, weakened or partially 
disabled employee shall be offered light duty, if he is physically able to perforni such work. 
All Company sponsored life and AD&D insurance coverage for employees starting an 
approved military leave of absence will be continued for a period of up to six months with 
the same cost sharing as before the leave began. 

(c) The foregoing provisions shall apply only to employees who are eligible for 
statutory re-employment rights. 

ARTICLE XV - DEPARTMENT STEWARDS 

The Union shall furnish the Company with a list of Department Stewards and this 
list shall be kept current. It is further agreed that only regular employees of the Company 
who are covered by this Contract shall be designated as Stewards. 

ARTICLE XVI - RETIREMENT BENEFITS 

Section 1. RETIREMENT INCOME PLAN: (a) Eligible employees represented by 
the Union hired or rehired before January 1, 2017, will participate or continue to participate 
in the existing Cinergy Corp. Union Employees' Retirement Income Plan (hereinafter called 
the "Retirement Income Plan") as amended and restated effective January 1, 2014 and 
subsequently amended to make legally-required changes as required by appropriate 
federal legislation and regulation governing such plans or technical changes, under the 
ternis set forth in the "Amendment to A-71 Retirement Plan and HRA Conversion 
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Agreement" dated June 2, 2016. Employees hired or rehired on or after January 1, fcrf'T2 or 153 

will not be eligible to participate in the Retirement Income Plan. 

(b) In consideration of the additional benefits incorporated in the Retirement 
Income Plan, the parties to this Contract agree that the Company will not reduce the 
benefits and the Union will not request any change in the Retirement Income Plan until the 
expiration of the Contract in effect on May 15, 2021. 

Section 2. RETIREMENT SAVINGS PLAN: (a) The Company agrees to establish 
and maintain an employee savings plan, subject to the provisions of the appropriate 
federal legislation and regulation governing such plans, to be known as the "Duke Energy 
Retirement Savings Plan", hereinafter called the "Retirement Savings Plan." 

(b) The Retirement Savings Plan is described in the Company's publication the 
"Duke Energy Retirement Savings Plan", Summary Plan Description and Prospectus. 

(c) The Company hopes and expects to continue the Retirement Savings Plan 
indefinitely but it must reserve the right to alter or amend it or merge it into any other 
Savings Plan at any time. Any reduction or discontinuance of Company contributions 
during the term of the Contract will be subject to collective bargaining. However, under no 
circumstances shall any part of the corpus or income held by the Trustee of the Retirement 
Savings Plan be recoverable by the Company or be used for or diverted to any purposes 
other than for the exclusive benefit of the employee participants or their beneficiaries as 
provided in the Retirement Savings Plan. 

ARTICLE XVII - INTERRUPTION OR PYRAMIDING BENEFITS 

Section 1. (a) With the exception of shift differential premium, and a holiday 
occurring during an employee's vacation, it is agreed that under no circumstances shall 
any Section of this Contract be interpreted to provide the pyramiding of a benefit or 
premium payment to employees covered by this Contract. For example, no employee 
may claim sick pay while receiving vacation pay or holiday pay while receiving sick pay. 

(b) It is further agreed that there shall be no interruption in the payment of one 
benefit in order that the employee may receive payment for another benefit. For example, 
no employee may interrupt his vacation to begin sick leave or interrupt his sick leave to 
include a holiday. The only exceptions to the provision are that an employee's sick pay 
may be interrupted to include vacation pay and that vacation pay may be interrupted to 
include death in family pay as set forth in the Contract. In the event of a death of a relative 
as defined in Article VIII, Section 18 occurs after the start of an employee's vacation, any 
compensable bereavement time off under the Contract would interrupt the vacation and 
replace the unused planned vacation days. The rescheduling of the unused vacation days 
interrupted by the death must be approved in advance by supervision and shall not impact 
normal administration of vacation in one-day increments as provided in Article XIII, Section 
1 (i). 
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Section 1. (a) The Contract shall become effective as of May 15, 2016, and all the 
provisions thereof shall continue in full force and effect until May 15, 2021, and thereafter 
for successive three year periods unless one of the parties hereto 0n or before the 60th 
day next preceding any contract anniversary date shall notify the other party hereto, in 
writing, of its desire to modify or terminate the same. 

(b) Joint conferences between representatives of the Company and the Union 
shall be promptly started following any of the above notifications for the purpose of 
reaching a mutually satisfactory agreement. 

(c) On or before May 15, 2021, this Contract may be extended by mutual 
agreement of the parties for a specific number of calendar days. If a tentative agreement 
on the ·terms of a new Contract has been reached on or before May 15, thereafter the 
Union shall have one-half of the specified number of days in which to submit the Contract 
to its membership for ratification and in case of failure to ratify, in order that the Company 
shall have the remaining one-half of the specified number of days as notice before a work 
stoppage occurs. 
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IN WITNESS WHEREOF, the United Steel, Paper and Forestzy, Rubber, Manufacturing, 
Energy, Allied Industrial and Service Workers International Union (USW), AFL-CIO-CLC, on 
behalf of Local Unions 12049 and 5541-06, and Duke Energy Ohio, Inc. and Duke 
Energy Kentucky, Inc., do hereby, by their duly authorized agents, in the premises, execute 
and sign this 2016-2021 Contract in duplicate this 7th day of July 2016. 

DUKE ENERGY OHIO, INC. 
DUKE ENERGY KENTUCKY, INC. 
Cincinnati, Ohio 

Lisa . Gregory 
Human Resources Prlncipa 

UNITED STEELWORKERS (USW), 
Anc10-cLc 

0 ~ t.J • )1.ll.-...... ~ 
Leo W. Gerard 

• President a 
c~~. 
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David W. Mclean 
Sub 5 Director 

~~gtf:tv0~ 
Steve Bowermaster 

~E?rv/J 
Steve Benkert 
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The index and marginal references in the Labor Agreement to documents in Appendix A 

are intended only for convenience in administering the Labor Agreement. The index and 

marginal references and Appendix A are not intended to list every document that could be 

applicable to any factual situation arising under a given Article or Section of the Labor 

Agreement. It is also not intended that each document referenced in an Article or Section 

will be applicable to any or all factual situations covered by the referenced Article or 

Section. No inferences, presumptions, or conclusions shall be drawn by the Company, the 

Union, or any arbitrator from the indexing of, a marginal reference to, or failure to 

reference any document listed in Appendix A. 
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Appendix A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 
OF THIS AGREEMENT FOR INTERPRETATION AND 

APPLICATION INDEX BY CONTRACT CLAUSE 

CLAUSE ISSUE 
Article II, Section 1 Union Security - Companv Neutrality 
Article V, Section 1 Trainina Union on Job Evaluation Procedure 
Article V, Section 2 Supervisorv Unnrades 
Article VI, Section 2(al Seniority Departments 
Article VI. Section 3 Notification to the Union of Posted Job Openinas 
Article VI, Section 3(b) Promotional Retraining 

Article VI, Section 3(c) Gas Operations Promotional Sequences and New 
Position 

Article VII, Section 1 Continuitv of Work and Overtime 
Article VII, Section 1 Inspecting Mechanic Job Class - No Shift Rotation 
Article VII, Section 1 Work Hours 

Article VII, Section 1 (b) Field Operations - Schedule Replacement 
Guidelines 

Article VII, Section Hbl Work Hours Bevond Normal Scheduled Shift 
Article VII, Section 1(g) Emergency Work Outside of Ohio/Kentucky Service 

Territorv 
Article VII, Section 1 ril Schedulina Make-up Overtime 
Article VII, Section 10) Overtime Guidelines -Field and Systems 

Operations, Contractor Construction, Corrosion, 
Gas Production and Measurement Center 

Article VII, Section 10) Service Delivery Overtime Guidelines 

Article VII, Section 1 (m) Call Out Pav 
Article VIII, Section 2 Voluntary Transfers Between Headquarters 

Article VIII, Section 2(1) Home Site Reporting Guidelines 

Article VIII, Section 5 Company Monitor Contractor Safety 
Article VIII, Section 5 Inspecting Mechanics - AMRP 

Article VIII, Section 8 Witness Pav for Criminal Cases 
Article VIII, Section 12 Welders Returnina to C&M 
Article VII I, Section 13 One-time Use of Sick Pay for Chemical Addiction 

Rehab. 
Article VIII, Section 13 Emolovee Notification of Absence Expectations 

33 

DATE 
10/07/96 
05/13/94 
08/01/07 
06/02/16 
05/13/94 
01/18/02 
(10/07/96) 
(05/13/94) 
06/02/16 
(04/18/111 
07/05/79 
05/17/82 
01/18/02 
(10/07/96) 
(05/13/94) 
06/03/2011 

06/02/16 
06/02/16 

05/23/91 
06/02/16 
(06/03/2011) 
(06/14/07) 
06/02/16 
(06/15/07) 
01/18/02 
06/02/16 
(01/18/02) 
(10/07/96) 
(05/13/94) 
06/02/16 
(06/03/2011) 
05/23/91 
06/03/2011 
(10/07/96) 
(05/13/94) 
(05/23191) 
06/11/73 
06/02/16 
07/05/79 

05/24/85 



A·DOC# CLAUSE 

A-14 Article VI/I, Section 14Cal 
A-78 Article VIII, Section 14(al 
A-71 Article VI/I, Section 14(c) 

A-71 Article VIII, Section 14{c) 
Amendment 
A-76 Article VI JI, Section 14( c) 

A-91 Article VIII, Section 14Ccl 
A-92 Article VIII, Section 14(c) 

A-68 Article VII I, Section 15 

A-7 Article VIII, Section 17 
A-65 Article VIII, Section 17 
A-40 Article VI/I, Section 23 

A-15 Article IX, Section 1 

A-21 Article IX, Section 1 
A-10 Article XII, Section 1 
A-16 Article XII, Section 1 
A-17 Article XI/I, Section 1 
A-2 Misc. 
A-22 Misc. 
A-23 Misc. 

A-25 Misc. 

A-35 Misc. 

A-51 Misc. 

A-55 Misc. 

A-57 Misc. 

A-58 Misc. 

A-67 Misc. 
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ISSUE DATE 
(05/18/76) 

Comoanv Mav Reolace Health Care Plans 05/23/91 
Health Care Security 06/03/2011 
Retirement Plan and HRA Conversion Agreement 06/03/2011 

(08/01/07) 
Post Retirement Healthcare 06/03/2011 

Post-Retirement Medical Benefits 04/04/05 

2016-2021 Post Retirement Healthcare Letter 06/02/16 
Amendment to A-71 "Retirement Plan and HRA 06/02/16 
Conversion Aqreemenf' 
$9,000.00 Paid-Up Post-Retirement Life Insurance 08/01/07 
Coveraae 
Inclement Weather 07/05/79 
Inclement Weather - Service Deliverv 08/01/07 
Participative ManagementTeam Guidelines 10/07/96 

(05/13/94) 
Personal Attorneys During Grievances and 05/23/91 
Arbitrations 
Timeliness of Grievance Procedure 05/13/94 
No Holidav Pav EJiqibilitv for Unavailabilitv 05/24/85 
Double Time Rate and Consecutive Holidavs 05/23/91 
Holidav Occurs Durina Scheduled Vacation Period 05/23/91 
Customer Service Route Blddina 06/11/73 
Familv and Medical Leave Act 05/13/94 
Construction Assistants - Duties and Pay Rate 05/13/94 

(05/23/91) 
Inspecting Mechanics To Not Cross Union Local 05/13/94 
Areas 
Mechanic 111 06/02/16 

(10/07/96) 
Downbldding to Entry-Level Jobs 06/02/16 

{06/03/11) 
{01/18/02) 
(10/07/96) 
(05/13/94) 
(05/23/91) 

Pay for Non-Industrial Medical Appointments 01/18/02 
(10/07/96) 
(05/13/94) 

Paid Lunch Periods 01/18/02 
(10/07/96) 
(05/24/85) 

Martin Luther King, Jr. Day 01/18/02 
(10/07/96) 
(05/13194) 

Union Employee Annual Incentive Program (UEIP) 06/03/2011 
(08/01/07) 
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A-67a Misc. 

A-69 Misc. ., 

A-70 Misc. 

A-72 Misc. 
A-73 Misc. 
A-75 Misc. 

A-77 Misc. 

A-83 Misc. 
A-84 Misc. 

A-85 Misc. 
A-86 Misc. 

ISSUE 
Amendment to A-67 Letter Regarding the Union 
Emolovee Annual Incentive Proaram !UEIP\ 
Sabbatical Vacation Bank and Vacation Credit 
Proa rams 
Sale of Assets 

Discontinue Automatic Proaression 
Benefit Claims Disoutes 
Clothing Allowance 

Special Union Wide Lump Sum Opportunity 

Annrentice Mechanic Onerator Ill 
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DATE 
06/02/16 

08/01/07 

06/03/2011 
!08/01/07) 
08/01/07 
04/04/05 
06/02/16 
(06/03/2011) 
04/04/05 
06/02/16 
(06/03/2011) 
02/25/13 

Separation of Gas and Electric Customer Premise 03/20/14 
Work 
Safetu Shoe Policv 06/02/16 
Global Positionina Satellite IGPS\ Technoloav 06/02/16 
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A-7 
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A-9 
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A-13 
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A-16 
A-17 
A-18 
A-21 
A-22 
A-23 
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A-27 
A-28 
A-35 

A-36 

A-40 

A-41 
A-51 

A-52 
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Appendix A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 
OF THIS AGREEMENT FOR INTERPRETATION AND 

APPLICATION INDEX BY DOCUMENT NUMBER 

CLAUSE ISSUE 
Article VIII, Section 8 Witness Pav for Criminal Cases 
Misc. Customer Service Route Biddina 
Article VII, Section 1 Continuity of Work and Overtime 
Article VIII, Section 13 One-time Use of Sick Pay for Chemical Addiction 

Rehab. 
Article VIII, Section 17 Inclement Weather 
Article VII, Section 1 lnsoectino Mechanic Job Class - No Shift Rotation 
Article VIII, Section 13 Employee Notification of Absence Expectations 

Article XII, Section 1 No Holiday Pav Eliaibilitv for Unavailabilitv 
Article VIII, Section 5 Comoanv Monitor Contractor Safety 
Article VIII, Section14(a) Comoanv Mav Reolace Health Care Plans 
Article IX, Section 1 Personal Attorneys During Grievances and 

Arbitrations 
Article XII, Section 1 Double Time Rate and Consecutive Holidavs 
Article XIII, Section 1 Holidav Occurs Durino Scheduled Vacation Period 
Article VII, Section 1 fil Schedulino Make-up Overtime 
Article IX, Section 1 Timeliness of Grievance Procedure 
Misc. Family and Medical Leave Act 
Misc. Qonstruction Assistants - Duties and Pay Rate 

Misc. Inspecting Mechanics To Not Cross Union Local 
Areas 

Article VI, Section 3 Notification to the Union of Posted Job Ooeninos 
Article V, Section 1 Trainino Union on Job Evaluation Procedure 
Misc. Mechanic Ill 

Article VIII, Section 5 Inspecting Mechanics - AMRP 

Article VIII, Section 23 Participative Management Team Guidelines 

Article II Section 1 Union Securitv- Comoanv Neutralitv 
Misc. Downbidding to Entry-Level Jobs 

Article VII, Section 1 Work Hours 
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DATE 
06/11/73 
06/11/73 
07/05/79 
07/05/79 

07/05/79 
05/17/82 
05/24/85 
(05/18/76) 
05/24/85 
05/23/91 
05/23/91 
05/23/91 

05/23/91 
05/23/91 
05/23/91 
05/13/94 
05/13/94 
05/13/94 
(05/23/91) 
05/13/94 

05/13/94 
05/13/94 
06/02/16 
(10/07/96) 
06/03/2011 
(10/07/96} 
(05/13194) 
{05/23191) 
10/07/96 
(05/13194) 
10/07/96 
06/02/16 
(06/03111} 
(01/18/02) 
(10/07/96) 
(05/13194) 
(05/23191) 
01/18/02 
(10/07/96} 
(05/13194) 
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A-54 Article VIII, Section 2 

A-55 Misc. 

A-57 Misc. 

A-58 Misc. 

A-60 Article VII, Section Hml 
A-61 Article VI, Section 3(b) 

A-62 Article V, Section 2 
A-63 Article VII, Section 1 (j) 

A-64 Article VII, Section 1 (j) 

A-65 Article VII I, Section 17 
A-67 Misc. 

A-67a Misc. 

A-68 Article VIII, Section 15 

A-69 Misc. 

A-70 Misc. 
A-71 Article VIII, Section 14(c) 

A-71 Article VIII, Section 14(c) 
Amendment 
A-72 Misc. 
A-73 Misc. 
A-75 Misc. 

A-76 Article VIII, Section 14(c) 
A-77 Misc. 

A-78 Article VIII, Section 14(al 
A-80 Article VI, Section 3(c) 

A-81 Article VII, Section 1 lbl 
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ISSUE . DATE 
Voluntary Transfers Between Headquarters 06/02/16 

(01/18/02) 
(10/07/96) 
!05/13/94) 

Pay for Non-Industrial Medical Appointments 01/18/02 
(10/07/96) 
(05/13/94) 

Paid Lunch Periods 01/18/02 
{10/07/96) 
(05/24/85) 

Martin Luther King, Jr. Day 01/18/02 
(10/07/96) 
(05/13194) 

Call Out Pav 01/18/02 
Promotional Retraining 01/18/02 

(10/07/96) 
(05/13/94) 

Suoervisorv Unnrades 08/1/07 
Overtime Guidelines -Field and Systems 06/02/16 
Operations, Contractor Construction, Corrosion, (06/03111) 
Gas Production and Measurement Center (6/14/07) 
Service Delivery Overtime Guidelines 06/02/16 

(06/15/07) 
Inclement Weather - Service Deliverv 08/01/07 
Union Employee Annual Incentive Program (UEIP) 06/03/2011 

(08/01/07) 
Amendment to A-67 Letter Regarding the Union 06/02/16 
Employee Annual Incentive Prooram (UEIP) 
$9,000.00 Paid-Up Post-Retirement Life Insurance 08/01/07 
Coveraoe 
Sabbatical Vacation Bank and Vacation Credit 08/01/07 
Programs 
Sale of Assets 08/01/07 
Retirement Plan and HRA Conversion Agreement 06/03/2011 

(08/01/07) 
Post Retirement Healthcare 06/03/2011 

Discontinue Automatic Proaression 08/01/07 
Benefit Claims Disputes 04/04/05 
Clothing Allowance 06/02/16 

(06/03/11) 
(04/04/05) 

Post-Retirement Medical Benefits 04/04/05 
Special Union Wide Lump Sum Opportunity 06/02/16 

(06/0312011 ) 
Health Care Securitv 06/03/2011 
Gas Operations Promotional Sequences and New 06/02/16 
Position 104/18/11 l 
Field Ooerations - Schedule Reolacement 06/03/2011 
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A-82 Article VII I, Section 2(f) 

A-83 Misc. 
A-84 Misc. 

A-85 Misc. 
A-86 Misc. 
A-87 Article VI, Section 2(al 
A-88 Article VII, Section 1 (bl 
A-89 Article VII, Section 1 (g) 

A-90 Article VII I, Section 12 
A·91 Article VIII, Section 14(c) 
A-92 Article VIII, Section 14(c) 

ISSUE 
Guidelines 
Home Site Reporting Guidelines 

Aoorentice Mechanic Operator Ill 
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DATE 

06/02/16 
(06/03/11) 
02/25/13 

Separation of Gas and Electric Customer Premise 03/20/14 
Work 
Safetv Shoe Proaram 06/02/16 
Global Positionina Satellite (GPSl Technolonv 06/02/16 
Senioritv Deoartments 06/02/16 
Work Hours Beyond Normal Scheduled Shift 06/02/16 
Emergency Work Outside of Ohio/Kentucky Service 06/02/16 
Territory 
Welders Returnina to C&M 06/02/16 
2016-2021 Post Retirement Healthcare Letter 06/02/16 
Amendment to A-71 "Retirement Plan and HRA 06/02/16 
Conversion Aareemenf' 
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. Dlll'i'llg- the. 1''13 n•gadaUon1 the allllld.ttft•• or t.he caa.,aa,. 
and tbll U11tcm dJ.111na1111cl thll co.,,,any• • policy coneeiminv allo"1111t an 
ewplore•1 wtio 1" 111bpo1na•d, to Ile oft t1:1rl!. to tettt.!f:r in • aourt 
proe•odinq whldl d011 not dlreetlv .lnwl.,. the Cotlpuy • . . 

S:.10)'uo• v110 an oonUnually f.n eo11t11ot v11:l\ t.he .,v.hU.o ... ,. 
ocoaden.tly ldtnau act• wioh could 1••d to crlJ!J.11111 arrti•t.• or 
oh••n• panonlll injury .or r1rop11rty dlU•IJ•• vhi.ch uou.td nault. 111 
1.lt.1.,atlon •. Zn nnat 11u11:an~1, \ha action• ob11urPe4 IJto eimpJ,oyeet 
wtiU• w!tld.ft ~ •COP• or t:hollr e11ptov11111nt e•n he Hooidecl t:hnugh 
vrl•tan 1taC11.ant•; aft1da"1t11, or in lbd.t•d altuat1oi1a, •i:IO•lU011•• 
•11ch 9ati.rincr of l!'«ctal int"oriraticn 010111d not. oidlnarll:r trm».•• 
ab-9 ti:oi. ""'rlh · · 

- . \ . 
In .... ,,. ...all propo.tt10ft. of CIHI, 61l'('l0f•Ct• C!OQld be llllb .. 

.,oe11 .. d to .t:a.Rify in a01trt pr009•di1191. :tn crird.n"1 liU:.19&\lon' ~ 
90.0irN-ntal .body f'or wtio111 an •il!l11oy.o ia aubpo<anaod •J' · h 'INla!Jl• te 
IMlk• 'tbD e111111oy•• •nt.lnly vbol• f'or hi• loat. earnlia91 c'lar1.n9 the UN 
'of hi• tilllblDonJ'o nowowr, in o1Y11 llt.i9at.1on, .lt .I.a ftl)t, \lftCDlllllClll 
~or t:t. ttartr wtio oau••• t.h• witn••• to bet 1upoonaad to r.illbuN the 
n.~••• re,,. J:Qault.1.nv lo•t. ••ml119a llftd •xtien11111. 

l:llpl~•• an not ancoura"'d to qo out of tM!r wa7 ~ .U.e 
t1M1110e1W• a¥:a1labl• •• witne ... oa ta any 1J1ald111t whic?a oouJ.d ultl• 
ual)' be lU:lqat.od. OI\ th• et.Mr hftnd, tho Cottpany· 4oe• not wnt 
to f'91U'llli• au oQEilOf"9 who NY b9 aallec1 vpon to tAial:J.fy ll'l tha 
T•rr IU'lfrequont Iii twit!~•. 'W!lah he 1• not nirr.bur•ed for ·bl• •JIJ••n••• 
and loaa of r.9ular pa)' by thw party who .aubflCIOMOd hi"• 'J'M COllllillft)" 
will Oftluat.• llllClh ca101 an an 1ndiYldlie1 bad• to detol."ll>la. wbotlwr 
1111oh c!'lict "'1n,.,ed and ie911onaihl• flll'(•l.nyeo1 ahol.ll.d roooiw c.halr i-•1111-
lar pay when th•y an (lf'f wc.tt. to ~•t.ity. · 

Vary truly yours, 
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~1'19 t>\o '1,12 1u11H'tl•t•on.• thlt aoNalt.t••• or·~ C.. ;an.r 
-a t.h9 tJnMnl .c1111eu.aod t.h. poa•lbl1U:y of a1lov.b19 hnloo•a 1• 
~ c .. m.r Bor¥1cN! a.iau.an o~ thll naa O!,.Ptl.11, Dn&>•rt•ilt. M •hoo9• their rt;tut•• en a .. niorlt.r ba•i•• · · 

. OJlo• tiMI aonpbftn cat tllll 1•7J•7f ecmt.racit:l tM -rt.at · 
wan•9a ... at. •n4 • vo111dtt:4Ut ·ot the UAian w.t.:ll -t n an •rtort w 

.· . 4.raw "I' Qtl,iclo111H11 for thmi 110Pla1111111ntatlon. of IJUah a -r•t••• Prori4f.11q 
a ldtU&lly ftf1rHablo .. t: Of .vuidelinfl8 la roac:hocl, the Co#J>Mf la 
wllUn9 to allow th• •••1CJ11Nnt ot rout••· on tho ba•J. • of. Mni.oli ty 
·t-· a wiAll. period of· on• Y••r• If tbl• trial r•r.f.od ·pn•• .. U•• 
r.e~:r ~ th• C:Ot!GM11r, tho proottclv• Wl.11 be edntlnuod dllri•IT 1:be 
tal'll of t:llll lt?J•11i Cont.r~. 

OIU t'e fl!Dunt.a 
"· l:90 l•tOft 

Vary ~ly 7oura, 

Arthur R. !lhrnaohworillor 
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i 
'rHB CINCINNATI GAS St ELECTRIC COMPANY 1111 -=.-- ---· 

C(NCINNATJ. OHIO .-szot 

ANTHU,. R.EH,.NICHW£NDEA 

Mr, 'nlomu Spurlock 
Staff Repre1ant1Uve 
United steelworkers of· America 
3300 central Parkway 

· Clnol.nnatl, Ohio 45225 

Dear Mr. Spurlock1 ·· 

July 5, 1979 

Dlll'lng the 1979 negotiations, reprt1entatlve1 ot the Complllly lllld the Union 
di&cUSled the allocation ot overtime us!gnments, 

Tl1e Company Intends that overtime shall continue to be assigned In accordance 
with the lonr and well-established procedures of equalization Within classl!leatlons 
at Individual divisions OI' headquarters. While the low employee on the overtime list 

·-1 may not be called tor a particular overtime occasion, the Company expects over- · 
time to be reZ..tively equalized over a period ot time. Normllly1 It b not Important 
to the. Company which person In a deslgnat~d cla11lfleatlon performs an ~lgnment 
u Ionr u the Individual Is quill.tied. While a specltlc lndlvlduel with certain skills 
may occulonlllly be necessary to perform a particular assignment, the occulons 
where that 11 required are limited. It Is also understandable that employeu ·who 
beirfn 11 part.icular overtime assignment may, tor purposer ol contll)uity, t!n!sh that 
work, even It the completlon occurs at another time. 

ria making overtime assignments, all employe'8 must understand the Company's 
needs. However, personll commitments of the employees Involved also warrant 
serious consideration. Supervisors. should attempt to avoid overtime assignments to 
Individuals who have made previous persona.I commitments It others are readily 
available. It b understandable that Individuals and famlllt1s develop appointments 
al)d social obllgatlo111 ot Importance, Although employees have a responsibility to 
be available tor overtime 151fgnments1 supervisors should give recognition, when 
reasible, to employees' personal commitments. If operating needs require an 
Individual to break his personal appointment, the least the responsible supervisors 
can do Is to explain the reuons tor this Infringement to the individual. 

In those areas where overtime scheduling has functioned most effectively, 
supervisors and employees have developed a mutual interest and pride In meeting 
the operational needs or the Company while giving madmum recognition to the 
personal interests of the employees. Supervisors attempt to notify employees of the 
need for overtime 11!1 tar in advance as possible. Employees frequently suggest 
schedules or volunteer for planned assignments. Employees often trade assignments 
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with supervllor11 i>ermlsslon. This type ot cooperative effort C!llll provide the basis 
for a healthy and ·productive atmosphere In any headquarters. With such a aooperatlve 
atmosphere, lncldenu ot disciplinary action because an employee ls excessively 
absent trcm overtime aaignments will be mlni!Riz•d. · · 

It ls thought that this letter will clarity the Company's pollC!y concern!nC' 
. overtlme·asslgnment1. 

:, .. 
' .. 

... 

... 

Very truly yours;,..., # 
~/.~:/_· 
Arthur R. Bhrnachwender 

'' 

. , 
., .. 

. · .• 

, . 
' 

:· . 

•' 
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TH:E 'ClNClNNATI GAS & ELECTRIC COMPANY -CINCINNATI, OHIO ... SaOI 

Mr, Thomas Spurlock 
Staff Repre1entatlve 
United Steelworkel'I ot America 
3300 Central Parkway 
Cincinnati, Ohio 45llll5 

Dear Mr. Spurlock: 

July s, 1979 

During the ~979 negotiations, r.epresentatlva of the Company and. the 
Union discussed the eompensat.lon policy for employees who undertake treat­
ment for alcoholism. 

While sick compensation hu not previoU1ly been granted tor the Jreat­
ment of alc~ol!o conditions, the Company will alter that irranpment when 
an employee obtains treatment at an apprciprlate· detoxification faelllty ~r 
the direction of the Company Medical Dlreotor or in cool'd~atlon with the 
Medlcal Director and the employee's personal ph)'llclan. Avalfable sick pay 
may hereafter be UHd for the firat contlnuooa ablenc• .when an employee 
undertakes to correct an lllcoltollc problem thl'oligh an approved program•· If 
the initial rehablUtatlon ettort at a treatment center I• not 1uace11fi.IJ., ·the 
employee wW not be granted additional available sick pay. · 

. . 
The Company Is willing to extend this extra effort to help afflicted 

employees and their faml,lies, to. eliminate the )>urden Imposed upon the fellow 
employees, illtd to minimise Jost productlrity and absenteeism. e&llJed by 
alcoholism. An employee who !s linwllllnr to aacept the responsibility for his 
own behavior or who re!wlea to participate in a necuaary program will, as In 
the past, jeopardize his co11tlnued employment with the Company. 

Tlie Union ls encouraged to make the Company Medical Director aware 
of Individuals thought to hsve alcoholism problems. With such as11fst11.nce, 
fellow employees may be giyen 11. .ohanoe tor which they may be forever 
grateful · 

Very truly yours, 

µ_ /l.t£-L_L 
Arthur R. Ehrnschwender 
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THB CJNCCNNATI GAS & ELECTRIC COMPANY 

APrTHU .. R. EH .. NSCHWENOl:R 
¥ice ..... MCNT 

..... ttitt•TIU.TIYC •••vn:c• 

Mr. Thomas Spurloc.~ 
Stall Rep,tenntat~ve · 
United ste·e1workel'I ot America 
3300 Central ·Paricway . 
Cincinnati, Ohio .cs 225 

. .. 

D11ar Mr. Spurloc~ 

July s, 1979 

.. 
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CINCINNATI, OHIO "'11201 

Dur!~ the 1979. negcitlatlons, rePresent1tlve1 or th11 Company and the Union 
attempted to clarity the Inclement weather policy applicable to employees In the 
Consttuotlon 6c ~tilntenanoe Dlvblon ol the Gas Operating Department. Al has 
alwa11 been the case, a,ny or all employeea will be expected to work without regard 
to weather condl~o1111 wh.en It ill necesslll'Y to protect life, property, or contlriulty ot 
service. · 

Employees will not be required to perform normal work when the headQuarter's 
thermometer reads five. degrees or less, However, 11.tter considering the current 1111d 
anticipated weather . oondltlo1111, orew1· will leave their headquarters and proceed to 
their usfined Job sites. When the temperature 11 six· degrees and rlllng and the 
wind· II calm or light, all crem · l'{ilI begin work:tng. U the temperature· II ten 
deiJ'eu or less and the wind Is strong and iusty, the crew1 at the job liltes wlll 11ot 
be required to perform normal work. Whenever the temperature reache;s 11 degrees, 
employeu will begin working regardless of wind conditions. The Comp1111y will . 
make an el!ort to provide Indoor duties, conduct training or provide outdoo~ work 
wider protective conditions during Inclement weather. conditions tor the remaining 
lndlvlduall. · 

·Durinr conditions ot dry or Ught snow, employees will be required to continue 
to work unless 1.torm c:ondltlom ~e.velop that are too severe to permit a job 
assignment to be completed 111.tely. During conditions ot drizzle or JJght rain 
employees will be required to continue working unless the precipitation ii great 
enough to soak thek clothes. During periods ot 'moderate or heavy rain, crew• will 
be dispatched or a53fgned duties u stated above tor cold weather conditions. Every 
eCCort will be made by the Area Supervisor to assign work at locations suitable to 
exist.Ing weather conditions where an assignment may be safely performed, When a 
crew arrives at a job site, the crew leader will evaluate the weather conditions. 
Unless the 1Yeather conforms to the long established Company definition ot Inclement 
(unmerciful, severe, harsh, tempestuou., rough, stormy, boisterous, or otherwise hard 
to bear) the work will be performed as assigned. rr weather conditions become 
inclement according to the above definitions at any time atter work has been under 
way, the crew leader may stop operations, seek shelter In Company equipment, and 
communicate this fact to the Construction & ll'aintenance Dispatcher. The crew'J 
supervisor will thereafter determine if the weather Is Inclement. In all cases the 
supervisor's evalu11tion will prevail. The Gas Operating departmental management 
will- continually counsel with supervisors in an ettort to assure fairness and continuity 
or juclgment regarding inclement w~ther. . 
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Wltl) the exception ot· the newly establbhed temperature minimums, the 
management In the Clas Operatinir Department does not Intend to amend the 
administration ot the inclement we•ther provisfons. These prOC!edures were, described 
In the recent arbitration decision and award reslllting from a hearlri!r on January lOi 
1978 and were explained to employees at group meetings at the various headquarters 
earlier this year. Tfte past -administration clearly reflects that no employees have 
been required to jeopardize their health or safety because ot the requirement to 
perform normal work during adverse weather conditions. In fact, statlrtlc,al Informa­
tion refieats .that the proportion ot total non-produatlve' time attributed to inclement 
weather lncrea.sed In recent years. The continued iood judgment ot crew leaders · 

· and cooperation with supervls.ory personnel will avoid future misunderstandings about 
inclement we11ther. 

Very truly yoiµ's, 

Arthur R. Ehrnschwender 

·. 

I 
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l'HB CINCINNATI GAS & ELECTRIC COMPANY 
CINCIN"'A.'tf,a..ito "41101 

AlllTHUA Fl.EH .. NSCHWENDCA 
' 81.HIOfll ¥ICC PfllC•IDCHT 

Mr. Tho111u Spurloclc 
8t1tf' Representative. 
·united Steelwol'lcel'll or America 
JIDO Central Parkway 
Clnelnnatl, Ohio. 45H& 

Dear Mr. Spurloc)a 

May 17, 1982 

:Durlnr the 1812 nep,tlatlons, the committees tor the C.ompany and the Union 
dilC1BSed the pos_slblllty o! Implementing a new bll!'fainlng unit job elallltll!atlon. As 
a rault of these disaussions, -the ComP.UIY w111 agree to write a Job description for a 
new jcib Cllall!Clc!atlon or INpectlnr M~chanle durinr the fif'Bt year ot the 1982-1985 
Contn.at. T.hl• job clualfieath;in wW be evaluated In the normal ·manner but the 

· mllldmuin ware rate resulting from such evaluation wDl not be subjeet to arbitration. . . 
Thfl new Job clauitlcatlon will ultimately be responsible for performing the 

l111pe~nc duties C!ll'rently being aee0111plilhed by eisempt employees. These ~empt 
employees wW continue to aeeompllth the lnlpectlnr duties they are no'! pertor.minr. 
When the Comp1ny detll'mlnes that .there Is a need tor additional or' replacement 
penOMel to perform these inlpect!nr duties, the new blr!raininr unit job; C!IB41l!ieat1on 
wW lie poste_d and filled throurh .th.• estabUahed biddlnr procedure. ' 

Employees 'who wlll subsequently till thl1 Job olusl!lcation w111 not be permitted 
to demote In ·accordlnee with the qreement In my letter dated May 17, 11112. 
Emplo)'ees In thl1 job oluallieatlon will not tllce part In ·the Mechinlc Operator •hift 
rotation. · 

It 11 1D1del'ltood that th11 proposal will .. tis!y the Union'• request to the mutual 
.·benettt ot l!oth parties, 

Very truly yours, 

~/,~ 
Arthur R. Bhrllllahwender 
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CINClllNATI, OKIO "4H01 

AOHRT £. l!YRHl:I 
VICI: HIUtDEH'I 

AOMIHl8Tl!ATIVI Sl:fllVfl';~& 

Mr. Thomas SpurlOClk 
Stiff Representative , 
United Steelw.ork:ere of America 
821 Eziard Charles Drive 
Cincinnati, Ohio tS2DS 

Dear Mr. Spurlock: 

May 24, 1985 

During the 1985 negotiation meetings between the Company . and Local 
Unfon_s·l2049 and U214 the committees discussed Article VIII, Section 13(g) of 
the Contract ooncermng the requlreme11t tl)1t employees' notify the Company 
that they will be tardy or absent from work. 

As dlscu1111ad, the Company expecte employees who will be late or abeent 
from work to notify the Comi;>anY before the beginning- of a schedule~ shift to 
tndl.oa~e their contemplated absence from wor)t. This not1f~~aU90 · by an 
employee allows aupervi&lon an opportunity to make last lllinu~ ache~ullng . 
adjustments with full knowledge about which employees will be absent md whlah 
employees have been delayed in reporting to work. · 

The Company and the· UnlC!n agreed that it ls the employees• re~ponalbility 
to proride such amnce notUl.aation about thelr work intentions. Furthermore, 
the Union aaaured the Company that it would encourage lte members· to so 
notify the Company of their work intentions. Supervisors will counsel with · 
those employees on. an individual basis who continuously report atiaencea after 
the start of a work schedule to determine the reasons that. such notification wu 
not given earlier. Employees who disregard their obligation to report their 
absences from wor)t prior to the bf!glnning of their work schedule will continue 
to subject themselves to disciplinary action. 

It is thought .that this 'Jetter adequately describes the concern expressed 
by the Company during these negotiations and will clarify the understanding of 
the parties concerning Article VIII, Section 13(g). 

cc: c. Goyette 
L. Byrd, Jr. 

Very truly yours, 

/Z.J.,J <f: 6f""'U/ 
Robert' E. Byrnes 
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THE Cl:NCINN.A'l'I GAS & ELECTaic COMP.ANY 

ROll:ftT £. BY"-HtS 
VICIC .,,..CSIDEHT 

ADMtNl9Tfl'IATIYC SIEll':V3CU 

llfr • Thomas Spurlock 
Stall Repreaentative 
United Steelworkers of Amerlce 
821 Ezurd Chlll'lea Drive 
Cincinnati, Ohio 45203 

Dear Mr. Spurlock: 

May 24, 1985 

ATTACHMENT TS-7(1) 
Page 51 of 153 

CINCINNATf, OHIO .... aot 

During ·the 1985 negotiations, the committees of the Company and Loclll 
Uniqns ~2049 and 14214 dla~sed the holiday pay eligibility requirements 
contained ·in Article XII, Section l(c). 

Aa agreed, ·Mr. s. Smith's arbttre·tion case shell have no foroe and effect 
.. on '1etermin1ng the eligibility requlrementa for holid·ay pay for situations dmllar 
to the circumstances in that case, auch aa 1 leave of absence or mlli tary 
lierVioe, where it 111 pDBitively known that an employee is not available to the 
Company to perfol'lll work on a holiday. . 

It ts thought that this letter adequately states the accord reached between. 
the plll'tles as to holiday pay eligibility. 

cc: c. Goyette 
L. Byrd, Jr. 

Very truly yours, 

Robert E. Byrnes 
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CG&E The Er:l'ergy Service Company 
Tiie Clnclnnoll Cla a Ellltrfc'CtfltpanJ 
P.O. la• !160 €.netnnu. On10 •520T-QS60 

Hr. 'ibomu Sprir1oc:k 
Sta1! Represeiit:al:i.~ 

. tJnilad Sblelwcrkel:c. ct Amerlca 
7162 Readhtq Road . 
sWbi 610 . 
Cincinnati., OlUc "52~7 

Dear Mr. · SpuC!c¢k~ 

May 23 1 1991 

~thn,, AIOI 

ATTACHMENT TS-7(1) 
Page 52of153 

Mona!ll'. Personnel R111~ons 

D\ll:ing the 1991 negc:tlat:l.dn meetings, the comJUitt r af the Company and 
. the Onion discussed the WCG:'k practll:les of cxmb:act:ors and employees~ . . 

'l'he otUcin valcad a o:mce.rii that O:intt-actcz:s 11%"1! not :iJi . ClOmlllllmce With 
th• sa!et:y standal:ds applied ~ -p1Dyees, esperleD;y wh:ih!I woz:Jdng aide by 
Side en the siuae job. 'l'he company hils a ccntinuinq concern for the satet:Y 
and weU being ·ct! .its emPJoyees anti is ccnstantl¥ 1110~ work areas, 
condtl:lona and- P,rpoe<lun8. Dl.ll!inq these negotiation m"!l!l:ing~, ~ Company 
llSGw:ed the Unioii tl1at Jl:s superv:lsilm will sb::icl:!1y monitac" the const:r:ud:lon 
prad:lc:ea Cf · ~ in .order tc assure c:ompliance wjth the appropriate 
safal:y rules and. WCl:'k h•J:rlb; •. 

Saf1icy on the' ;job must be a continuous a=Lv.ll::y, ncit only :tlr supet'V:illign 
af the company but t'cll:' every employee. It is only tru:ough coopei:atkm of 
our -p'loyw that. we are able tc maintain Olll:' outstanding "sefe:t:y wd. 
Tbe Co•P!lllY 1dll: continue· tD sl:dve tD conduct lts opel:i!l::ic!ns in a safe and 
ett!rl•nt manner. · 

These. ~ces by the Company should alle~ the cxmcerns at the 
urucn in this mat;et'. 

cc: J. Daarth 
R, Zilo.:mer 

Very truly yours, 

A-13 



· CG&E ··.The Energy .s.ervice Company 

Mr. Thomas Spu:i:lt:x:k 
staff Represent:at:i.ve 
onbd smebtcrlteril of Amer::i.ca 
7l.Q Readinq RO!Ld 
Suite flO 
~' Ohio 45237 

Dear ·xr. spurlcck: 

May 23, 1991 

., 

~th~ I'. llHI 

ATTACHMENT TS-7(1) 
Page 53 of 153 

Mll'la.Qtr. Pet11onne1 Re!.llJ~ns: 

Duz:inq the 19511 nagctiatfon- meetm"qs, repres mtatives of the C0111pany and 
·th.a Union d!sc:llssed elilninal::ing the n~ far management to ecnfer w.il:h the 
onion in the event that a h~ care provider :is· replaced by ether medical 
covera~. . 

Dur.Ing these ~ns, the company and the trnion Shared conoe{ 
~ the ast:conomiml. in~ in 111~ cgat:s that ooom:r:wt in th• put three 
Ya£11 • . As a s:esia: ~ .tlie;se ~ns concerning the e1bdnatlon ol! Att1c:1e 
vm, sectlcn 14 (b) Qf the· contract; -the tJnkm assw:ed the,. company that Jt; 
would c:copc:ate and ol:ljectively ~ate any health c:ara caniers that . tb,e 
company .sug:~d aS a 's!lbStit;uta 1l:lt' existing b8ll1l:h can pxtM.ders. 

It Js thought that. thU? aeeard Wri;J, be mutually benet!clal to both parties. 

cc: J. Dearth 
R. Zimmer 

Very truly youzs, 

u.1·,e_. 
{;l''iI<i!M P. Roa& 
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CG&E ·!J The Energy Service Company:· 
TM CIMl....U Gao 6 lltctrla C•nip•ll)' 
P.O. Box 9110 Cincrnn111, Ohro 45201.Q980 

Mr. Thomas Spurlcc:k 
Sta:f Representat:i.ve 

· United Steelworkc:s Of A:met::ica 
· 71'2 ReadinCJ Read 
Sub 610 
C:lnclnnati, Obie .CS237 

Daar Hr. Sp~: 

May 23, 1991 

'· 
"'"" "· Koo• 

ATTACHMENT TS-7(1) 
Page 54 of 153 

M1nag1r. Persanner Rell.hons 

Dw::lnq the l.991 negct:i.atlari :meetings 'the CQ!Dlll itt a es of the company and 
the UNQll dhsoussed the re~n Of. -employees by personal. at:tucu.eys ar 
outsli:te a~ du.x:inq the griavanoe and ~bitt:ation procedures. . . . 

· As .a result 01! these disousidc11&, th" pardss agned that the Union :is the 
ll01e bargaining rapresent:at:l.ve 1br .b · :meml:lel:B and thetd:ll:e no outside 
ze~n will be penUl:l:ed during- tNch :melll:in9s. TlUs .in no way 
xwt:clCt» the UniQn •s abllJl:;y to have an ilttcr:ney re.pi: sant :bl own · .int.erests 
duz:fnq the gi:lavance and ~ pi:ocia4.\U:ell. 

· :i:t;. is ~ that by p:z:cceadin9 ~ ~ :manner the c:p~s expressed 
· dw:ing these 111eel:inqs have. been aJlev.iat:lid. . · 

cc: J. Dearth 
· a. Ziln:mer 

Vc;y 1:t'llly yours, 

A-15 



) 

C.G&E .·;The En·ergy Service ·company -

Mr, '!'how.as SP'n'l""k 
ltdR~ . 
'United Sbeelvarkerll Cf A111ei::!Ql 
71Q Jleadini Read 
Smte SlO . 
dnc:lnnati, Ohkl 4!237 · 

Dear Mr. Spm:loc:k: 

May 23r 1991 

'. 

"'"" '· ..... 

ATTACHMENT TS-7(1) 
Page 55 of 153 

Manager, Pll'l«lnel Re1111on1 

Durlng tlie 1991 negd::iat!Qn meet:fnqs, rapresentatl..ves .af the company and 
the tJnk)n d:lscussed · h~ pay far e111pl0ll'ees Whci are ~ tc 1telrk on 
bClt:h d two ~ve ~ays. · .. · · 

• I . 
All a nsull: d. thelia dfsc:usalans, tbe pai:t:fas agreed thllLt. when employees 

WO.:k ~ve hours dOntiquous Wil::ti the hcurs varked on the pnvjDus ~ 
Mlfday 1 .U hCUJ:s CNfl!r elqht (8) ~ be paill "at: the double. ~~ J:lltM, This 
wcu1d. o~ epply fer hours warked on ttia . -day ·aa:er 'l'hallks¢ving and· the 
coapany nc:ognizttd hdliday Of ctu::lstlllas bay. 

lt Js thcuqht that thls wu:espondenc:a ..adequately desedhes tba accord 
i:eached by the parties c0n~q this subjacl:. •. 

cc: J. Dearth 
R.. Zllllmer 

Vey tl;uly yours, ,. 

/;~ ' ~, __ 
P •. 1<~ 
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CG&E :1 The Energy Service Company 
Tiit ci.c1 ..... u G111 • lllotrlo cemp•nr 
P.O. 8od90 Ccncinn111I. Ohio •S201..Q9!10 

Mr. 'l'homas Sp•n:locJc 
Sbl1!I! Reprl!S 21tal:l.ve 
tJnibed staelwarlcen of Amei::lm. 
7U2 Reading Road 
suJte 610 
c:lnclnnat1, Oh10 45237 . 

near Mr. s;pw::l=k: 

May 23, 19.91 

lthn.P.Rllff 

ATTACHMENT TS-7(1) 
Page 56of153 

Mana;er. Ptrsonnll Atll.flOftl 

nurm9 the 1991 negcl::iatlons, the cc111mfl+res d. the Campany and the 
Un:icm discussed employ41& taking' vacat:!ons . which indll.lde a Company 
~holiday. . . 

' . 
In a:der 

0

b:" tbe COJ11pany to e~ve1.y llJ)d; ~ direct. the work 
0 

~. ·:tt must •llintain !:& i::b;th1: tc make the di!term1nat:!Qn as tc whether an 
.. ployea will raaeive either eight hours additional pay or ·one. ·adcUl::icnal 
:v.ation·day when an e111p]Qyee sc:hedu1ell a~ which inc:Jlldes a holiday. 
However, dw:in9' t:hese··111'9etfnqs -t;he c'cD.pany a;i:W:l that emplj:,yeas can aake 
thlllr preference Jmown to supervlsicn as to whether they· want to naive 
dher eight hours addil:.!tmal. pay at" an ad<Ut:ional. vac::aticn day. ·The 
superv.isor wlJl. ¢ve =nsld.~h to the. emplcyee's nquest. 

.. 
By prQCeedln11 in 1:h1ls manner :It :Is thou11ht that the Onion's ccnoern :in 

this :matter will be .viatad. 

cc: J. Dearth 
R. Zilnmer 

Very truly yours, 

/)!;ff: 

A-17 



' i 

CGld! .J The Energy Service Company 

Tiit Clllo4MMI CIH l llHlifo Ceo!JNlllJ 
·11.0. IJOlC HO c:;nc1n .. 1i. Ohio •520 i-0960 

Dear Hr, Sp1n:!!cck: 

May 23, 1991 

ATTACHMENT TS-7(1) 
. Page 57 of 153 

~ .... ,.ti_ 
Manager. Pirsonn11 R1t111on1 

Dudng the 1991 neqctlaHon meet!ligs, :repnsent:atives cf the .Company and 
the tJnkln d1sc:u86ed the sehed.Uling at! make-up ove:t:iae asal.gnment& • . ~ . . . 

. . 
'l'hill Cl01111'1fl::m.ent ~:ll' the company should addresrl th• ooncet:M expressed 

by .the Union durmq the9e neqat:!at:lons alXJat Jlllke-up avert:illle. · · 

cc: J. Dearth 
11. Zimmer 

Very tz:ul¥ yclml, 

~;?~ 
CJotm-P. RQQ& 
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CG&E•The Energy Service c6mp8rry 
' . 

} 

.J 

The Cincinnati Gu & ~c Ccmj)my · • · 
P.O. Sox 980 • Cincinrmt, Ohfo ~5201-!!llSo 

Mr. Thomas Spurlock 
Staff Representative 
United Steelworkers ~f America 
7162 ,Reading· Road, Suite 610 
Cincinnati, Ohio 45237 '., 

,• 

Dear Mr. Spurlock:· 
" 

May 13, 1994 

During the 1994 negotiation meetings, the collllllittees for the 
COlllpany and the Union ·~iscussed the implementation of time limits 
within the various steps.of the grievance procedure. 

The company beli~ves that the objective 'ot: thtt grievance 
procedure, to mutually and eqll.itably resolve differences that may 
arise in the administration and interpretation of the Agreement, 
can be most favorably fulfilled without the impo~ition of mandatory 
time limits. 

: : 
Kowever, as a resu~t of these discussions, the company ·did 

give its assui;ance that it will strive to respond to all grievances 
as expeditiously as pos~ible. 

'' 
rt is understood 'that unavoidable ~elays by both parties may 

occur for various ~egitimate reasons. Any su~h cirCUlllstances must 
necessarily be accommodated without prejudice to the position of 
any party to the griev~nce. 

rt was also agreed'ehat if, in the future, the.union believes 
that grievances are nol; being resolved in a timely manner, the 
co11pany would be wllli.ng to meet with the Union in order to resolve 
this issue, · 

It is anticipated that, with this accord, the interval in 
processing grievances wi~l be reduced. 

cc: s. Newkirk 
R. Zimmer 

" Ve£1J;~:M4;· 
Edward R. Schuette 
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CG&E•The Energy Service Company 

The Clndnnlli Gu & ElecCric Company 
P.O. Box QSO • Clnclmlll, Ohio ~e201-0980 

Mr. Thomas Spurlock 
.Staff Representative 
United steelworkers of America 
27162 Reading Road 
suite 610 
Cincinnati, OH 45237 

Dear Mr. Spurlock: 

May 13, 1994 

ATTACHMENT TS-7(1) 
Page 59of153 

During the 1994 negotiation meetings, the-parties discussed 
the administration of the Family Medical Leave Aot (FMLA). 

. -· . . 
Durin9 the discussions, the company· assu,red the Union that its 

administration of the FMLA does not reduce the employee benefits 
provided for by the Contract. Furthermore, the company assured the 
Ul'\ion of its continued collllllitment to con11i4erinq_ the particular 
circU111stances · invo! ved with in4i vi4ual employ-s, who may be 
experiencing har4ship an4 whose circ\llllstancas may.. warrant leave in 
a44ition to the FMLA annual allotm~nt. 

l:t is believed that the above commitment : by the Company 
alleviates the union's concerns in this matter. 

co: s. Ne'lfkirk 
R. Zimmer 
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CG&E•lhe ErlerQY Service Company 

I The anctmiatl Gu a El•ctric company 
1 P.O. Box ll60 • Cillctnn16, Ohio 4.1201-0960. 

J 

Mr. Thomas Spurlock 
Staff Representative 
United steelworkers of America 
7162 Reading Road, Suite 610 
Cincinnati, Ohio 45237 

Dear Mr. SpRrlock: 

May 13, 1994 

. ·. 

During the 1994 negotiation meetings, the colllll'lit.tees for the 
company and the union discussed the revision of the construction 

·Assistant job description. 

As discussed, the job description of the Construction 
Assistant will be revised so that employees, who are assigned to 
that job classification, ·may also be trained, to perform. other 
duties commensurate with their skills and abilities, within their 
medical limitations. However, employees in the constr\iotion 
"Assistant job classifications will not perform work ·o~ job 
classifications at higher wage levels than their previous job. 

. i -

As stated during these negotiations, at some point in tilt\.e, as 
determined by the c9111pany, the number of construction Assistants 
may reach a .saturation point. As discussed, we are rapidly 
approaching that saturation point. If such a saturation pdint is 
reached, the company will ~iscontinue placing people in"that job 
classification; · · 

In addition, the Company assur~d· the union that if problems 
are detected as a result of the administration of the Construction 
Assistant job duties, the company would .be willing to meet wlth the 
Union to discuss this issue at that "time. Furthet'lllore, as stated 
during these negotiations:, and in accordanO\! With the original 
intent of the parties when the Construction Assistant job 
classification was established, only employees with 15 ·or' more 
years of "service will be red-circled when demoted to the 
construction Assistant job classification. Employees wi"hh· less 
than 15 years of. service, when demoted to the Constru.ction 
Assistant job classification, will be placed at the maximum· wage 
rate of that job. 

rt· is believed that this correspondence should alleviat~ the 
concerns of the Union in this matter. 

cc: s. Newkirk 
R. Zimmer A-23 
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r.GAE•The Energy Service Company 
' .... 

J 
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Tho Clnc:lnnaU Gu & El1c1ric C-Ompany 
P.O. Box llOO ! C!neinna1\ -Ohlo ~5201-0560. 

Mr. Thomas Spurlock 
staff Representative 
United steelworkers· of America 
7162 Reading Rt;Jad, suite 610 
cirtcinnati, Ohio 45237 

Dear Mr. Spurlock: 

May 13, 1994 

As discussed during the 1994 negotiation meetings, there are 
presently 15 Inspecting Mechanics in Gas Operation·s. These 
employees are per~ormin~ the following funotions1 locating 
facilities, preparing peri111t drawings, inspecting exposed pipelines 
on briclqes, inspeoting pipelines and loeatinq and plottinq qaa 
facilities as a result of Ohio.House Bill 53B. These Inspecting 
Mechanics are located throughout our system, but primarily 21t 
Monfort Heights, Dana Avenue 21nd Todhunter Road. 

As discussed; during the term of the 1994-1997 contract, 
Inspecting Mechanics will be paid fifty-five cents (.55¢) above the 
maximum wage rate o.f their job cl21aalfication. 

Inspecting Mechanics will also protect f21cilities by their 
presence and· direction of contractors working· around qas 
facilities. This Inspecting Mechanic job Jiill not be submitted for 
re-evaluat;ion since the job desor!~tion adequately defines the 
duties required in performinq House Bill and system protection 
work. There will be two (2) Inspecting Mechanics performinq House 
Bi11 work. They are John Faqaly located at Fairfield and Mose 
Barrett located at Dan21. These two individuals will continue 
perforiainq this work. Mr. Faqaly will perform work only in the 
Northern local and Mr. Barrett will perform work anywhere in Looal 
12049ts service territory. At this time. we do not anticipate a 
chanqe of headquarters~ The company will tr21in the- remaining 
Inspecting Mechanics to perfol"lll House Bill work. The nWllber of 
rnspectinq Mechanics. per.t"orminq House Bill worx m21y increase or 
decrease at any time due to work needs. Tile rem21ining incumbent 
Inspectinq Mechanics will be assigned to specific geographic areas 
and duties fqr the purpose,s of work assignment. If the House Bill 
work load decreases, the Inspecting Mechanics performing that work 
will be assigned to perform any activity within their job 
description. 

The Inspecting Mechanic will locate underground facilities for 
contr21ctors performinq wo~k for the company. This 
includes marking g21s facilities for contractors installing and 
replacing gas mains and services·. 
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rn~ecting .Mechanics will be ·required to work in any 
qeographi.cal area assigned, i.e., Kentucky, Indiana, Ohio, except 
across Union Locals. Back-up Inspecting Mechanics will only be 
.used as determined by business needs. · · 

Fu~ure openings or replacements in the Inspecting Mechanics 
job classification when deemed necessary by the Company, will be 
filled by qualified employees from the Mechanic Operator I job 
classification, in accordance with the contractual posting 
procedure, within Local 12049 or within Local 14214. Also, the 
company . :reserves the right to determine · the headquarters as to 
where tlie replacements or openings will ·b&-~il·led, in Local 12049 
or in Lo9al 14214. · 

It - ·is believed· that . this correspondence addresses our 
. discussion !!t the negotiations. 

cc: s. Newkirk 
R. 1Zirnmer 
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CGAE•The·EnergyServiceCompany 

) The Clnclnnatt Gu & Electric Com pony· 
P.O. Box 960 • Cincinnati, Ohio ~52DH>gso-

Hr. Thomas Spurlook 
Staff Representative 
United Steelworkers of AlQerica 

·71152 Readinq Road 
suite &10 
Cincinnati, Ohio 45237 

Dear Mr. Spurlock: 

May 13, 1994 

Durinq the 1994 neqotiation meetinqs, the committees of the 
company and Loca~ onions 12049 and 14214 discussed notification 
to the bargaining unit of posted job openings, transfers and 
reassi~nmen~· · ~ • 

As was agreed, during the. term of the 1994-1997 c;ontract, 
the results of posted job opanin9s, transfers and reas~i911111ents 
will be forwarded to the Presidents of the ~cal Unions as soon 
as pr•cticiable. 

By proceeding- in this mannei;: it i,s thouc;h·t that the Union's 
concern in this matter will be alleviatecJ, 

cc: s. Newkirk 
R. Zimmer 

. - . 
~~y '.truly y:,i·n ., 
.-£i_QR~ 
Edward R. Schuette 
,.• .. 

.. 

'• 
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r,G&E •The Energy Service Company 

} J 
The Clncinn&U Gas & electflc Com!>"ny 
P.O. ScxlleO • Clncinnan, Ohio ~S201-0960-' 

Kr. Tho111as Spurlock 
Staff Representative 
Onited steelworkers of America 
7162 Readin9 Road · 
Suite 610 
Cincinnati, Ohio 45237 

Dear Kr. Spurlock: 

May t3, 1994 

Dtiring the 1994 ne9otiations, representatives of the Company 
and the Union discussed the possibilities of a training program for 
the members of the Union job evaluation oollll!littee. 

The .procedures for establishing, revising,. and evaluating job 
classifications is clearly set forth in Article V, Section 1 of ·the 
current Contract. As inO.icate~, the i;rnion: 111ay submit written 
coma.ents regarding the duties of .a revised j~b_ deacr~ption ~o the· 

' company's evaluation collUllittee and may review the evaluation and 
-qe 'rate of any new or revised classification · considered by the 
CcmpaAy's col!llllittee. 1 • 

At the negotiation meetings, ·the Union expressed concern about 
its understanding Of the job evaluation process. To understand the 
proc~ures, the CO?P<!ollY. \fill agree to provi~e a training program 
for 111eiiibers of the Union cOllllllittee who may be,unfamiliar with' how 
tbe job evaluation system w9rks. In addition,· if the chairman of 
tbe Union's . classification colillllittee pe~iodically re,qliests 
infonation concerning which factor points were changed when its 
ao111111ittee is scheduled to 'meet with the Company's COllllllittee to 
review. the eval"Uation of a. job, the company ot:ficial responsible 
t:or the administration of .the wage and saliu;y program will provide 
the designated Union represe~tative with &1.lch int:ormation. 

It is thou9ht that proceeding as outlined 'in this letter will 
satisfy the Union's request about traininq in. the job eval"Uation 
procedure durinq the term of' the 1994-19~7 contract. 

cc: s. Newkirk 
R.. Zimmer 

?iDRJ&; 
Edward R. Schuette 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Eastern Avenue Headquarters 

Re: Mechanic Ill 

Dear Gentlemen: 

.• 
;. 

Reference is made to the discussion between the parties pertaining to changes to the Mechanic 
Ill job responsibilities, rate of pay and line of promotion. 

As agreed, the specially negotiated wage rate for a Mechanic Ill job classification will be 
revised. Effective January 1, 2015, any employee moving into that job classification, will be 
paid at the starting rate of $'18.50 per hour. At intervals of six months, if progress, measured by 
demonstrated ability and performance, has been satisfactory, the employee will be eligible for a 
$0.25 merit increase until reaching the maximum pay rate of $19.50 per hour. 

In addition, all employees entering into a Mechanic Jll position on or after May 15, 2016, will be 
employed with the understanding that they must be able to successfully promote to the Meter 
Specialist II, Gas Systems Operations Mechanic II, Gas Plant Operator II, Mechanic Operator II 
or Service Mechanic B within the timeframes outlined within the qualifications of the respective 
job descriptions. At a minimum, failure to qualify for this purpose would include situations where 
two successive written examinations or two successive practical demonstrations were not 
passed. Employees will be allowed a maximum time period of three months between the two 
successive examinations and/or demonstrations. Employees will not be permitted to request 
waiver of their rights to promotion. 

The employment of any individual who does not successfully meet the requirements to promote 
from a Mechanic ill position to a Meter Specialist II, Gas Systems Operations Mechanic II, Gas 
Plant Operator II, Mechanic Operator II or Service Mechanic B, will be terminated. 

A-35 
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Employees will be promoted on the first day of the pay period following successful completion of 
the timeframes outlined In the respective job descriptions unless deemed not qualified or 
sooner, as determined by the Company. If a promotion is delayed due to the Company, the 
effective date of the promotion will be back dated to the first day of the pay period following 
successful completion of the timeframes outlined in the respective job description. If a 
promotion is delayed because an employee is deemed not qualified or has been unable to 
successfully complete a promotional exam, the effective date of the promotion will be the first 
day of the pay period following successful promotion. 

Based on the foregoing, this letter supersedes any prior letters or agreements among the 
parties relating to this matter including current sidebar letter A-35 (Mechanic Ill Pay Rate and 
Work CG&E Wide}. 

It is thought that the above adequately describes the parties agreement on this matter. 

Sincerely, 

'/xoo-a.{htc0~ 
Lisa A. Gregory 
Human Resources Principal 

cc: G. Hebbeler 
C .. Lange 
D. Smiley 
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Gas Operations Promotional Chart 
USW Local 12049 
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{-Energy. 

June 3, 2011 

'Mr. Steve Bowennaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. Mike McAlpin 
President 
Local 12049 
United Steelworkers 
Monfort Heights Headquarters 

Re: Inspecting Mechanic Agreement· AMRP 

Dear Gentlemen: 

ATTACHME\'iT TS-7(1) 
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Dfrectw Labar Relalioni 

Duke Enerif 
EMMBO 1139 East Fourth St 
Cincinnati, OH 45202 

513-287-3934 

This letter documents our discussions and agreements related to employees in the Inspecting 
Mechanic classification and the impacts on work and this j9b that are expe~ted to occur towards 
t.he end of and after the Accelerated Main Replacement Program (AMRP). 

In the fall of 2000, the Company met with the leadership of each of the Duke affiliated local 
unions to discuss the need to significantly increase the number of Inspecting Mechanics to 
enhance the Inspection program for an Accelerated Main Replacement Program. During those 
discussions, several items were· agreed upon to successfUlly implement and complete the 
Program. All items to date have been successfUlly implemented by both parties. This 
doc4ment ls to memorialize those items necessary to wind down the Program and implement 
post AMRP activities. 

If It Is necessary to "Roll Back' any Inspecting Mechanics, that person will return to a Mechanic 
Operator I (MO!) position at the district from which they were promoted. Roll Backs will occur by 
low cla'ssffied Inspecting Mechanic seniority. If the district headquarters is no longer 
maintained, the per-Son will be assigned to the district that absorbed the territory of the 
discontinued district. They are liste'd as follows: 

Little Miami absorbed by Eastworks 
Glendale absorbed by Monfort 
Dana absorbed by Eastworks 
19th Street absorbed by Erlanger 
Florence absorbed by Erlanger 

As discussed in 2000, during presentations and during discussions with the successful 
candidates, Inspecting Mechanics wllJ maintain their current accrued seniority if a roll back to 
the MOI position is necessary. In addition, Inspecting Mechanics would have their pay redlined 
until the MOI wage rate increased to the point of surpassing the Inspecting Mechanic pay. At 
that time, the person would receive a wage increase up to the max rate of pay for a MOL 

As part of the original agreements, Inspecting Mechanics were to maintain their COL license. A 
valid medical card is required to perform the MOI duties. Employees rolling back under this 

A-36 
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Letter will be giveri 6 months to obtain· their 'medical card. If employees cannot obtain their 
medical cards in six months, tlie Company's Job Adjustment and Workplace Modification 
Program (JAWM) will be triggered. The JAWM Program is a !wcttiered program for the 
Company to engage in an interactive dialogue with employees who may require job adjustments 
or workplace modifications due to a physical or mental health Issue that impacts an employee's 
work. 

Management will make every effort to project the resource needs for the following year and 
av9id roll backs in the .middle of the year. This will allow a smooth transition for the employee to 
be placed on the shift schedule. However, there may be those occasions when a roll back may 
occur in the middle of the year. When this occurs, management will not rework the schedule 
for the current year. Management will fill a vacancy in the shift schedule with the rolled back 
employee up to two times in that calendar year but, not two consecutive times. Alf other 
vacancies will be filled. using the established Schedule Replacement Guidelines. If there is 
more than one rolled back employee In a district, they will alternate shift coverage until they 
have exhausted their obligation le work two scheduled vacancies for that calendar year. For 
rolled back employees who scheduled their vacation in advance, the Company will follow 
existing guidelines for filling shift vacancies. After the Company schedules a rolled back 
employee for a shift vacancy, the Company will not grant vacation for the employee's shift 
du~ing the vacancy the employee is scheduled to work. 

If a temporary Inspecting Mechanic. is needed in the future, trained and qualified Mechanic 
Qperator l's will be upgraded based on classified Mechanic Operator I seniority, The Company 
will pay temporarily upgraded "rolled back inspectors• at the top of the Inspecting Mechan,ic pay 
grade until the assignment is complete. After the temporary upgrade is over,. the employee will 
return to their pay rate prior to being upgraded. The employee also will be provided with any 
promotional opportunities they would have received in the MOI position. If a Mechanic Operator 
., is upgraded and he/she did not previously hold the classification of Inspecting Mechanic, 
normal temporary upgrade guidelines will apply (Article V, Section 2). 

Employees who are scheduled for shift work during a temporary upgrade assignment lasting 30· 
days or fess will not be eligible for the upgrade and the next senior, qualified person will be 
selected. If the temporary upgrade assignment will last 31-days. or more, upon compfetfon of 
the scheduled shift, the most senior person will replace the more junior person on th_e upgrade 
assignment Employees must pass an inspecting test to be temporarily upgraded to an 
Inspecting Mechanic role. 

!! is believed that the procedures outlined in this letter p~oper1y describe the agreement reached 
between the parties concerning this issue. 

Very truly yours, 

~0..dv.c:i~ 
Usa A. Gregory U V 
Director, Labor Relations 
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October 7, 1996 

Mr. Don Turner 
Mr. James Newport 
United Steelworkers of America 
1329 East Kemper Road 
Building 400, Suite 4214 
Cin~ati, Ohia 45246 · 

Dear Gentlemen: 

., 
an.rgy Coip. 
139 Eu! fourthS!>ttt 
P.O. Bex 960 
Clndnn•ll, OH 45201-0960 

CINERGY. 

During the 1996 discussions concerning work flexibility alid employment 
sec~ty, the ComP.any and the Union discussed the continuation of participative 
management teaJ:!lB. 

. ·Durill;g these dil!cussions, th~ parties agreed that together we face a chaiiging 
regul.atozy environment, aggr.essive competitive forces and rising customer 
expectations. · 

To meet these challenges !llld to ensure both the Company and the Union's 
continued mutual success and security, the parties commit to achieving II!aximum 
customer, employee ancf i;harebolder productivity and quality of our work and it8 
environment. 

In m,@Jd.ng this commitment, the pames recognize a· need for the Compaey, 
the Union and all employees to suppprt and strive for a more cooperative 
atmosphere of increasing openness, truBt and mutual respect, where all employees 
can fully utilize their creativity,. talents and initiative in a safe and fnlfi11ing work 
environment. 

The parties agreed during . these negotiations to continue the use of the 
participative team process to furlher these goals. It is also agreed that the 
following jointly developed guidelines will continue to be used for the participative 
team process: 

When any team is.formed· to address an issue, individuals should be told that 
membership on the team is voluntary. Persons selected should be respected 
by their co-workers. Before the team begins its work, members must be 
informed that it is their responsibility to honor the collective bargaining 
agreements. 

A·40 
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When forming a team to address non-contractual issues, team members 
should be seleated objectively based on the issues and subjeci:e to be 
addressed by the group_ 

When contractual issues arise after the start of the process, bargaining unit 
leaders and the- Employee Rela.tions and Safety Department muat be notified 
as soon _as it js apparent that a contractual issue is involved. Team 
membership should be reviewed to see if changes need to be made. because of 
the new contractual issue. 

The Company and the Union. officers will select team members from their 
respective units to develop rerom.mendations concerning contractual issues_ 
The Employee Relations and Safety Department will be notified when a team· 
is befug formed in order to determine its level of involvement. Any 
recommendations made by the tea.me that would change or modify the 
collective bargaining contract Will be subject to· negotiations between the 
parties. 

These commitments made by both the Company and ·the Union will enable 
both parties to be successful· in our endes:v:or to reach o~ ·goals in .serving our 
customers, employees and ehareholdB?ll. 

cc: R. Zimmer 
S. Newkirk 

Very truly yours, 

µ/.~v;;;:· 
Kenneth E. Williams 
Manager 
Emplo1ee .Relations, 

2 
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October 7, 1996 

Mr. Don Turner 
Mr. Jamee Newport 
United Steelworkers of America 
1829 East Kemper Road · 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Dear Gentlemen: 

Onlll!' COrp. 
• l3t Ult F..,rth Strott 

P.O. lox 960 
ClndnnaU. OH 45201"°960 

CINERGY. 

Re&reni:e i$ made to ()lll" 1996 discussions concerning ew.ployment security and 
work flenbility. During then discuaelons the parties discussed the Issue of Union 
Recognition in a changing busineas environment to meet future competitiveness in our 
industry. · 

During· the discussions, the Company conJlrmed itil commitment to recognize the 
Union as the ..Ole and exclwive <»llective bargaining agent for thoae employees who iµ-e 
emplciyed in jobs =~Under its juriediction. The Q>mpan;y .also a88Ured the Union 
of its ongoiJig CX'mmjtinent to bbnor any agreements it may enter into with the. Union. 
The pllrliee also discussed the need for new and in?¥>vative waya to meet futur!= 
buaineu neeq in order to remain viable within a competitive environment. The.e new 
waya of conducting business may not only requirll · significent changes witliin. the 
current organization; but may alao result in the Company''! expaneion into other 
business ventures. 

· DUring the discussions, the Company gave. assurance to the Union tb.°ai in the 
event of such future expansions of o~ business, should the Union attempt to repreaent· 
or organize employees outside of its qurrent juriadiction, the Company will not interfere 
with such legitimate ac;tivity and ~ encourage a policy of neutrality among its 
supervisory/managerial workforce. However, the Company· must maintain its right to 
respond to employee inquires in an Honest and open manner .. 

Hopefully, as a result of the \liscussion on this subject, the Union's concems in 
this area have been res?lved. 

cc: R. Zimmer 
S. Newkirk 

Very truly yours, 

µI J/4/7:Jl./ 
Kenneth E. Williams 
Manager 
Employee Relations 

A-41 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Monfort Heights Headquarters 

Re: Downbidding to Entry-Level Jobs 

Dear Gentlemen: 

During the 2016 contract negotiations, representatives of the Company and United 
Steelworkers and its Locals 12049 and 5541-06 (the "Union") discussed the 
downbidding process and the desire to make starting level job opportunities available in 
the various divisions of the Gas Operations and Service Delivery areas to qualified 
employees who desire to change their type of work. This letter replaces the previous 
letter of agreement titled "Downbidding to Entry-Level Jobs Second Amendment'' which 
was last revised December 23, 2013 and all earlier versions as well as the downbidding 
process described in the "Disconnect Non-pay, Succession and Special Meter Reads 
Agreement'' letter dated May 14, 2003. 

For the duration of the 2016 - 2021 Contract, the Company will permit any employee 
with eight (8) or more years of service and classified as a Meter Specialist II, Mechanic 
Operator II, Gas Systems Operations Mechanic 11, Gas Plant Operator II, Welder II or 
any higher job classification in these sequences, to submit their name for consideration 
through the established bidding procedure when job openings occur within the 
established rotation sequence in the Service Mechanic "B", Gas Systems Operations 
Mechanic Ill, or Gas Plant Operator Ill job classifications. Additionally, any employee 
with eight (8) or more years of service and classified as a Service Mechanic "B" or any 
higher job classification in this sequence, to submit their name for consideration through 

A-51 
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the established bidding procedure when job openings occur within the established 
rotation sequence in the Gas Systems Operations Mechanic Ill or Gas Plant Operator Ill 
job classification. 

The Company will consider employee requests for a posted opening in the established 
rotation sequence, on the basis of the system service within the seniority district. These 
employees will be required to successfully complete the departmental training program, 
and all required tests, before they are re-classified as a Service Mechanic "B", Gas 
Systems Operation Mechanic Ill or Gas Plant Operator Ill. Upon implementation of this 
Jetter in June, 2011, the Company filled the first posted eligible job from qualified 
downbid applicants before considering applicants seeking to promote under the existing 
promotional sequence within the seniority district. After that first posted job, the 
Company has alternated between the downbid process and the promotional sequence 
process to fill Service Mechanic "B", Gas Systems Operations Mechanic Ill or Gas Plant 
Operator Ill postings. Effective with postings filled after May 15, 2016, the selected 
employees will have their classified seniority adjusted such that the downbids on the 
posting will be the most senior ahead of those promoting. 

In addition, the Company agreed to allow employees in Local 12049 with eight (8) or 
more years of service and classified as a Mechanic Operator II, Gas Systems 
Operations Mechanic II, Gas Plant Operator II, Welder II, Service Mechanic "B" or any 
higher job classification in these sequences to downbid to the Meter Specialist Ill job 
classification through the downbidding procedure as described in this letter. When 
eligible employees submit such downbids to the Meter Specialist Ill classification, the 
Company will fill the position based on USW system service seniority within the seniority 
district. 

In all situations described in this letter, the following applies: 

1. Employees who are accepted for the vacant position shall retain their 
present salary until they successfully pass the test for the new position. At that 
time, they will be demoted to the maximum wage rate of the job for which they 
have been accepted. However, employees who demote in accordance with this 
agreement with 15 or more years of service will have their wage rates red-circled. 

2. If the acceptable candidates fail to qualify for the position, they will return 
to their original headquarters without loss of seniority. 

3. While in training, the employees will retain the salary and job title of their 
current position. 
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4. The Company will post opportunities for the Service Mechanic 8, Tool 
Repair Specialist, Meter Specialist Ill, or Gas Systems Operations Mechanic Ill 
on the current rotation and will fill the first posting following the date of this Letter 
with any downbids for Gas Plant Operator Ill as described above. For the 
second posting following the date of this Letter, the Company will use the 
promotional sequence within the Gas Plant Operator Ill classification, and will 
alternate between the downbid process and the promotional sequence for future 
postings per the current process within the other classifications mentioned 
above. If a posting is not filled by the designated sequence and/or there are no 
downbids, the turn will be forfeited. This will be tracked by each job 
classification and each local. 

5. Prior to the first downbid opportunity as described above, management 
will post a one-time opportunity for existing Premise Mechanics to promote to 
Service Mechanic B. If eligible employees choose not to pursue this promotional 
opportunity, the one-time opportunity will be forfeited. The Company reserves 
the right to cancel any postings not filled under this Paragraph. This has been 
completed but will remain in this letter for historical purposes. 

It is acknowledged that the Company must maintain the right to limit the number of such 
individuals in any job at any one time, in order to make certain that the promotional 
sequence does not become blocked in any way. 

It is anticipated that the procedures outlined in this letter properly describe the accord 
reached between the parties concerning this issue, for the term of this Contract. 

Very truly yours, 

u .. ~:~£W~(j 
Human Resources Principal 

cc: Gary Hebbeler 
Chuck Allen 



January 18, 200~ 

Mr. Dave Mclean 
Mr. Eldon House 
United Steelworkers of America 
1329 EaSt Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Work Hours 

Dear Gentlemen: 

Cinergy Corp. 
139 But Fourth Str,.t 
P.O. Box 960 
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Clndnnatt, OH 4.'IWl--0960 

CINERGY. 
CG&E 

During the 2002 - 2007 co"ntract negotiations, representativ:es of the Company 
.and United Steelworl<ers of America and its Locals 12049 and 5541-06 (the ·union") 
discussed work hours of bargaining unit employees In both local unions. This 
correspondence cancels and supersedes correspondence from Messrs. Morgan arid 
Randolph of June 4, 2001 to Messrs. McAlpln and Heisinger and the letter of October 7, 
1996 from K. Williams to D. Turner on this subject. 

Based on discussions for the 2002 - 2007 labor agreement, work schedule~ will 
be implemented as follows. · 

Construction & ·Maintenance 

Accept as specified below, the Consiructlon & Maintenance Group will u~e both 
the 4-day 10-hour schedule and the 5-day 8-hour ~chedule. On or about May 1 of each 
year, that work group will commence a 4-day 10-hour schedule. It is .believed that 
working the. 4-10's during the prime construction season allows for the most efflc;lent 
means to carryout that type of wo~. The· shorter· workweek and fewer trips to/from jobs 
will lessen the environmental impact from driving during summer months when 
environmental issues are at a peak.: It will also. save qn fuel costs during the summer 
sea~on when the cost for fuel Is at a :maximum. Additionally, the fact that school will be 
out will lessen disrup!Jo.ns to setting up Job sites prior to 8:00 a.m. Employees, who 
value the third off day each week, will continue to be able"fo benefit from that schedule 
during the summer time season. The 4-10 work hours will remain froni 7:00 a.m. until 
5:00 p.m. at this time. 

On or about November 1 of each year, the Construction & Maintenance 
Group wil.1 be scheduled to work !hi! 5-day 8-hour schedule, with work hours of 7:00 
a.m. to 3:00 p.m. For.the reduced,amount of consjruction projects during the winter 
months, the (5-day 8-hour work schedule is more conducive for achieving the 
maintenance type work· that tends to be done during the colder months season. 
Additionally, the shorter work day during the winter months will allow for employees to 
arrive at home at an earlier time each day to tend to personal business. Management 
will continuously monitor and eval.uate the effectiveness of the 8-hour schedules 
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· including the start time for work hours and maintains the right to adjust the work hours 
as deemed necessary to meet business neads. 

For busin!*ls needs, the new gas ·service inspecting group {spotters) will be an 
excep~on to the seasonal schedule. Vlsual inspecting work must be accomplished on a 
5-day 8-hour work schedule in order to meet the dally demands for those jobs, which 
have to be carried out within two days of a request. The four-day worl<week .has caused 
the need to take employees frorrj Construction & Maintenance "to assist in performing 
visual inspecting wi:irk on a regular basis, thus impacting the number of employees 
dedicated to construction and maintenance work on any one day. 

Gas Production, Systems Operations and Corrosion Control 

For the same reasons. discussed above, and for the need to provide support for 
the · construct1on & malntel)ance crews, Gas Systems Operations employees' work 
schedules will be the same as ffsted fui Construction·& Maintenance above and will also 
change on" the referen~d seasonal 'basis. Tli'e 5-B's schedule during the winter months · 
·allows for better coverage for cold weatlier related system adjustments and the need· to 
Implement the rotating shift d.urlng the winter season. · · 

Contractor Construction Management 

.. The Inspecting Mechanics' will remain assigned to a 5-day 8-hour schedule, year 
round- That work schedule maximizes our ability to provide lnspeC:ting se"rvlces to the 
contractor work force. The 5-S's will enhance the avall?1/lility of the lnspec!il)g work 
force at reduced overtime costs and at a minimum disri.rptfon to the Construction & 
"Maintenance Group. 

Service Delivery, Meter Operations, Gas Mea~urement Center 

EmP.loyees Jn . these work groups will .continue to. Work thel.r current work 
schedules at this !lme, as long as business needs are b_elng accomplished. 

It is believed that the wo~ schedules as outlined above are a reflection of ttie 
consideration given to the Unli:ms' input and employee comments while implementing 
work schedules that will help improv11 the organizatlon's overall effectiveness. It must 
be noted, however; that the Company must maintain its tight to make other work 
schedule adjuslmenls·in the future; to meet business needs. 

cc: D. Heisinger 
M. McAlpin 
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Very truly yours, 

~~~~ 
General Manager 
Labor Relatlons, Safety 
.And Disability Programs 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Locaf 12049 
United Steelworkers 
Valley View Headquarters 

Re: Voluntary Transfers Between Headquarters 

Dear Gentlemen: 

This letter documents our discussions and agreements related to employees in the 
same job classification being permitted to voluntarily transfer between headquarters. 

As was agreed, employees will be permitted to submit transfer requests to be assigned 
to another headquarters. On an annual basis, during the first week of August, a notice 
will be posted advising those employees who wish to change headquarters to submit a 
transfer request, in writing, to the Labor Relations Department. All such requests must 
be submitted on or before August 31st of each year. These requests for transfer will be 
evaluated in the same manner as cross bids for posted job openings. Reassignments 
between headquarters will be made as soon as determined practical by Management 
but no later than January 7th. The provisions of Article VI, Section 2 will govern the 
classified seniority of all employees who are transferred. These reassignments are not 
subject to the grievance and arbitration procedure. Once a reassignment between 
headquarters is made, the transferred employee will assume the work assignments, 
vehicle assignments and holiday and other schedules that were assigned to the 
employee with whom the trade is made. Both employees must be actively employed at 
the time of the move in order for the transfer to occur. 

This procedure in no way alters the contractually provided right of the Company to 
unilaterally effect transfers and reassignments and to effectively conduct its business. 
Additionally, this procedure does not alter the Jong established practice of assigning 
new employees in the starting level job, Mechanic Ill, to the various headquarters of 
Gas Operations. 
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It was also agreed that the provisions of Article VIII, Section 2 will not apply to these 
transfers. It must be understood that a transferred employee's scheduled vacation may 
have to be changed, if, during that period, the number of employees leaving on vacation 
from an individual's new headquarters handicaps the operation of the department. 

It is believed that this letter properly describes the agreement reached between the parties 
concerning this matter. 

Sincerely, 

L~2~o~f~VO 
Human Resources Principal 

cc: Chuck Allen 
Terri Barnes 
Gary Hebbeler 



January 18, 2002 

Mr. Dave McLean 
Mr. Eldon House 
United Steelworkers of America 
1329 East Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Cinergy Co1p. 
139 Eut Fourth Stnet 
P.O. Box 960 
Cincinnati, OH 45201-0960 

CINERGY. 
CG&E 

Re: Compensatron for Non-industrial Medical Appointments 

Dear Gentlemen: 

ATTACHMENT TS-7(1) 
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During the 2002 - 2007 contract negotiations, representatives of the Company 
and United Steelworkers of America and its Locals .12049 and 5541-06 (the "Union") 
discussed the compensation of employees performing flmlted duty work, while atten.dlng 
necessary medical appointme[ltS during working hours for non-industrial illness or 
injury. 

It was agreed that when such appointments cannot be made outside of the 
normal working hours. employees wffl be paid sick pay for time away from the job for 
verifiable appoil')tments. H.owever, such compensation will only be granted after an 
employee has met the applicable sick pay waiting period for the same condition as 
necessitates such follow-up. appointments. 

It was also agreed that eniployees will make every effort to schedule such 
appointments during off duty hours. · ff this is not possible, such appointments should be 
made either at the beginning or at the end of their shifts. In addition, it was agreed that 
employees would only be eligible to receive sick pay .for time lost to these appointments 
if they present verification that they attended them. 

It js believed that this adequately describes the accord reached above for the 
2002 - 2007 Contract regarding sick pay for doctor visits during nonnal working hours. 

cc: D. Heisinger 
M. McAlpin 

Very truly yours, 

~£-~~ 
John E. Polley 
General Manager 
Labor Relations, Safety 
And Disability Programs 
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January 18. 2002 

Mr. Dave McLean 
Mr. Eldon House 
United Steelworkers of America 
1329 E. Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Paid Lunch Periods 

Dear Gentlemen: 

Cinergy Corp. 
139 East Fourth Street 
P.O.Box960 
Clnc:lnnatt, OH 45201.o960 

CINERGY. 
CG&E 

During the 2002 - 2007 contract negotiations, represen~tives of the Company 
and United Steelworkers of America and Its Locals 12049 and 5541-06 (the "Union") 
discussed the ci:Jntlnuation of the pald lunch periods for bargaining unit employees. 

"the Company and Union agreed that the paid lunch.periods would continue at 
this time. The Company, however, expressed concern about increased costs and loss 
of productivity that could result from employees not carrying out the "eat on the run" 
concept as It was·intended. 

. D11rfng the.discussions, It was agreed that the "eat on the run" concept was the 
basis upon which the parties agreed to implement the paid lunch periods in 1996. Under 
that concep~ It Is expected that employees should have llfelr lunch provisions available 
prior to leaving the headquarters each working day. When necessary, stopping during 
the working day to purchase lunch is permissible, but must occur only in transit between 
job sites and the time spent doing so should be held to a minimum. Lunch is to be 
ronsumed .at or betWeen job sites during lhe working day In an approximate 15-minute 
time period. 

As a result of the discusslci~s. the Company ci:immitted to re-emphasizing with 
the work force the above expectations of employees. In tum, the Union agreed it would 
reinforce with employees ·the importance of obtaining lunch before leaving the work 
headquarters in order to maximize productivity during the working day. 

The Company agreed· to d.iscuss with the Union issues pertaining to the paid 
lunch periods on a quarterly basiS: in an attempt to identify and resolve any problems 
associated with this practice. 

ii is believed \hat the above adequately describes the agreement reached during 
the discussions on the subject of lunch periods. 

cc: D. Heisinger 
M. McAfpin 

Very truly yours, 

J~~;,~ 
General Manager 
Labor Relations, Safety 
And Disability Programs 
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Mr. Dave McLean 
Mr. Eldon House 
United Steelworkers of America 
1329 East Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Martin Luther King, Jr. Day 

Dear Gentlemen: 

Clne1gy Corp. 
139 l!ut Fourth S-t 
P.O. Box960 
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Clndnnatl, OH 45201-0960 

CINERGY. 
. CG&E 

During the 2002 - 2007 contract negotiations, representatives of the Company 
and u·nlted Steelworkers of America and its Locals 12049 and 5541-06 (the 'Union") 
·discussed the Union's proposal to add Martin Luther King, Jr. Day as a holiday. 

As was agreed during these meetiRgs, an additional holiday will not be added. 
As a result of the discussions at these meetings, however, it was agreed that the 
Company l/i'.OU!d give consideration to allowing as many employees as practicable to 
take their personal day off with pay on Martin Luther.King, Jr. Day, during the term of 
the 2002 - 2007 .Contract. All requests for a personal day must be made by employees 
at feast 7 days prior to this date. In the event that more employees request a personal 
day on that date than the Department can permit off, system service will be utilized in 
determining which employees at a. specific work location will be granted tlie time off 
from work. II was further agreed that the number of personnel to be permitted off on 
that day will be determined by the department so as to insure safe and efficient 
operations. 

By proceeding in tl]ls manner it is thought that the concerns Of the Union in this 
area will be met. · · 

cc: D. Heisinger 
M. McAlpin 

Very truly yours, 

~£.~1r fo~n E: Polley 
General Manager 
Labor Relations, Safety 
And Disability Programs 
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· January 18, 2002 

Mr. Dave McLean 
Mr. Eldon House 
United Steelwori<ers of America 
1329 East Kemper Road 
Buifdfng 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Call Out Pay 

Dear Gentlemen: 

Cinergy Coip. 
l39 Bost Fourth Street 
P.O. Box 960 

ATTACHMENT TS-7(1) 
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CindnnaH, OH 45201.()960 

CINERGY. 
CG&E 

During the 2002 - 2007 contract negotiations, representatives of the Company and 
United Steelwori<ers of America and its Locals 12049 and 5541-06 (the 'Union") discussed the 
issue of multiple call outs within one four-hour period. 

An employee who Is called out for an overtime assignment will recel.ve four hours' pay at 
the appropriate overtime rate. However, the Company clarifled with the Union that employees 
called out more than one time within the same four-hour time period are not entitled to the 
payment of a second four-hour callout minimum. In those Instances employees are paid 
add!Uonal overtime for any overtime· worked Beyond the initial ,four-hour period. 

In most cases, if employees complete fr!e overtime assignment within the four-hour 
period the Company will continue to release employees to return home rather than requiring 
·them to remain at,the headquarte~ for the entire fpur-hour period. However, employees are 
expected to remain available for the remainder of the four-hour period for additional 
assignments. If they are called out agatn during the lnlflal four-hour period, it will be· considered· 
a continuation of the initial overtime assignment 

cc: D. Heisinger 
M. McAlpin 

Very truly yours, 

\lP.A £. <.i)J;.,, . 
J{lr.~~·~011~;0 
General Manager 

· Labor Relations, Safety 
And Disability Programs 
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January 18, 2002 

Mr. Dave Mclean 
Mr. Eldon House 
United Steelworkers of America 
1329 East Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Promotional Retraining 

'"Dear Gentlemen: 

Cinergy Co1p. 
139 East Foui:th Slroet 
P.O. Box 960 
Cincinnati, OH 45201.0960 

CINERGY. 
.CG&E 

ATTACHMENT TS-7(1) 
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During the 2002 - 2007 contract negotiations; rep~entatives of the Company ancj United 
Steelworkers·of Amari~ and its Locals 12049 and 5541-06 (the"Union") discussed. the guidellnes 
for proinoUonal retraining of employees within the bargaining unit 

/J.s agreed, an employee who does not pass a promotional examination shall be given the 
opportunity to meet with a trainer, on his or her own time, for remedial training. 

In addition, for the term of the 2002 - 2007 Contract, the Safety and. Technlcal Training 
area of the Regulated Business Unit will provide a one-time retraining opportunity, upon the 
employee's request, if a minimum of 12 months has transpired since the first re-test or 15 months 
from the original test. Th ere must be an available posted opening and a scheduled training class. 
Travel pay will be provided as specified within the Contract. · 

Retesting will cover all of the material in the training program. Promotions will then 
become· effective, after successful completion of the test, in acoordance with the current posted 
job opening. 

. It is believed that this correspondence adequately describes the accord reached by the 
parties concerning this subject. 

cc: D. Heisinger 
M. McAlpin 

Very truly yours, 

Joh~f~~ 
General Manager 
Labor.Relations, Safety 
And Disability Programs 
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a Dulce 
r#Energy,. 

August 1, 2007 

Mr. Dave Mclean 
Sub District 5 Director 
Mr. Tim Bray 
Staff Representative 
United Steelworkers 
Local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

RE: Supervisory Upgrades 

Dear Gentlemen: 
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DUKE ENERGY CORPORATION 
139 East Fourth St.· 
PO Box 960 
Cincinnati, OH 4520l·0960 

During the 2007 contract negotiations, representatives of the Company and the USW and 
Its Locals 12049 and 5541-06 (the "Union") discussed the Union's concerns relative to the 
use of bargaining unit emplqyees to fill in as temporary supervisors during non-core hours. 

The Union stated that, under normal conditions on the day shift, certain issues are created 
when employees from the bargaining unit are put in the position of performing supervisory 
duties. However, the Union expressed even greater concern over the potential for more 
serious issues if employees are upgraded and placed in a temporary supervisor role during 
non-core hours, such as the night shift, when no other management resources are available 
on the premises. 

Based on the Union's concerns, the Company stated its intent to avoid, when possible, 
using employees In the temporary supervisor role under circumstances where no other 
management resources are readily available. While management mul[>t maintain its right to . 
assign work as needed, when ma~ing temporary supervisory assignments in the future, 
consideration will be given to the scppe of duties assigned during non-core hours if other 
management resources are not av~ilable. 

M
verytr~QC 

J Alvaro 
ging Director 

Labor Relations 

cc: M. McAlpin, USW, local 12049 
T. Caudill, USW, Local 5541-06 
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Overtime Guidelines - Field and Systems Operations, Contractor 

Construction, Corrosion, Gas Production and the 
Measurement Center, USW's 12049 & 5541-06 

1. When overtime occurs within a job classification, the Company 
agrees to maintain a system of selecting the employees within the 
job classification, in a sincere effort to equalize overtime work. The. 
Company will make a documented attempt to contact the available 
low overtime employee by telephone, as indicated by the overtime 
list, to offer the overtime work. Each employee is responsible for 
providing supervision with a single telephone number (land line or 
cell) for the Company to use when making the calls. 

2. Overtime Headquarters: 

!Monfort Heights llErlanger llaueensgate I 
JTodhunter jJValle~ View 11 

Erlanger Gas Plant 'Eastern Avenue 
II I 

3. Each Headquarters will maintain a separate overtime list for the 
assigned personnel. Accumulated overtime shall consist of all 
overtime, casual, scheduled, call out and waived. 

4. Crew Leaders (MOI, GPO!, GSOI and MSOI) and Helpers will be 
shown on one overtime list. Once a Crew Leader has been 
acquired, based on low overtime, then management will follow the 
low overtime order to contact and acquire the appropriate low 
overtime person to complete the task at hand. 

5. All overtime listings revert to zero (0) hours during the first pay 
period of each year, and shall be accumulated on an annual basis. 

6. At the first of each year, employees will be placed in the order of 
their seniority by job classification on one list. Other groups such as 
Welders, Inspecting Mechanics, etc. will be on separate list. 

a. The classified seniority standing of MOl's, MOii's, 
MOlll's, etc. (from highest classification to lowest 
classification) will be used to place the employees in order of 
call-out priority, most senior first. 

1 
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b. The new overtime list will be posted on Wednesday of 
the first full week of the year, and each Wednesday 
thereafter recording the overtime worked or waived the 
previous- week. · 

7. Employees will not be contacted to work overtime (scheduled or 
call-out) when they are on one (1) or more weeks' vacation, off due 
to illness, voluntary, or death in the family. Employees on less 
than one week vacation and/or personal days will be eligible for 
call-out on the day(s) they are off at the end of the regular shift. 
Employees taking a week or more of vacation must notify their 
immediate supervisor in writing prior to that start of vacation of their 
desire to work scheduled overtime during the vacation week. 

8. When calling out a crew or a single employee, the existing low 
overtime list shall be used. A sincere effort will be made to follow 
the overtime list in order, however, in emergency situations, as 
determined by the Supervisor, only the first five (5) employees will 
be called before choosing someone. Any employee that 
supervision makes the documented attempt to reach by phone, or 
those who are contacted and turn down the overtime assignment, 
shall be waived the amount of overtime worked by the employee 
that replaces him or her. If no employee agrees to work the 
required overtime, the lowest qualified employee on the overtime 
list will be required to work. If, for some reason, no attempt is 
made to contact the low overtime person for a particular overtime 
assignment, that employee shall be provided the appropriate 
amount of make-up overtime. 

Employees who do not wish to be considered for overtime 
opportunities may submit to their supervisor a written waiver to that 
effect. Under normal circumstances no effort will be made to call 
those employees and they shall be waived the appropriate amount 
of overtime in each instance attempts to contact them would 
otherwise have occurred. However, such a waiver in no way limits 
management's right to require the employee to report for overtime 
when circumstances are deemed necessary by supervision. Nor 
does the waiver provide the employee the right to refuse to report 
when required. In addition, management may limit the number of 
employees who can submit waivers at a headquarters if its 
business needs are impeded. Except as stated above, employees 
who submit a waiver will not be called for overtime opportunities for 
the remainder of the calendar year in which the waiver has been 
submitted. Employees must submit a new waiver at the beginning 
of each calendar year to be removed from the overtime call out list. 

2 

ATTACHMENT TS-7(1) 
Page 88of153 



June 2, 2016 

9. Employees, who are working overtime, may be required to respond 
to emergency situations in other headquarters. However, in the 
case where a crew works in excess of four hours of overtime in the 
other headquarter area, the Company shall provide make-up 
overtime in the appropriate amount to the employee(s) within that 
area who was low on the overtime list. 

The make-up overtime shall be the amount of time worked in the 
other headquarter area. The four hour period commences at the 
time the crew is dispatched to the other headquarter area. 

This language applies only to shift work and call-outs and does not 
apply to casual overtime. 

1 O. Up to four hours per day of casual overtime may be worked by 
employees represented by USW 12049 working in other 
headquarters within the 12049 local territory. 

In addition, up to four hours per day of casual overtime may be 
worked by employees represented by USW 12049 and 5541-06 
working within the Gas Service area regardless of Union 
boundaries. Management will use the least senior available 
employees, represented by USW 5541-06, in USW 12049's local 
territory, when practical. The arrangement provided ,.for in this 
paragraph will be reviewed on a semi-annual basis. If any party 
elects to withdraw for just cause from this four hour casual overtime 
arrangement, a six-month written notice will be provided, by the 
party withdrawing, to the remaining parties that have agreed to this 
arrangement. Six months following written notice, the parties will 
revert back to the two hour casual overtime agreement, for the term 
the Contract. 

11. If the need to work casual overtime becomes known before the 
end of the shift, the Supervisor is not required to ask the low 
overtime person. 

Supervisor discretion and consideration of overtime will be used in 
the assignment. 

12. Employees transferred from one headquarters to another, as a 
permanent assignment, will be assigned at the average overtime 
for that classification. 

Temporary Reassignments: Overtime will be posted and worked at 
the temporary headquarters (the employee's actual overtime hours 
should travel with them.) 
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13. When posting for volunteers for scheduled overtime, all employees 
shall be charged for overtime waived. 

1.4.Any employee voluntarily transferring from one seniority district to 
another district will be placed at one (1) hour more than the highest 
overtime in that classification at the new location. If the employee 
is forced to the new district, they will be averaged as in #11 above. 

15.When scheduled or call-out overtime is needed, management will 
follow the low overtime order to contact and acquire the appropriate 
low overtime person to complete the task at hand. 

16. Newly hired employees will not be eligible for call-outs or the 
schedule until they have worked for six (6) months after they have 
been trained, tested and fully qualified. After their release from 
training, they will be permitted to work their first off day when all 
other qualified employees have been given an opportunity. They 
are permitted to work casual overtime during the six month period. 

17. If overtime is required to fill a shift vacancy or to add additional 
personnel the overtime list shall be used. 

18. When planned overtime occurs employees will need to comply with 
current D.O.T requirements for hours of rest between shifts in order 
to be eligible 

19. When scheduled or call-out overtime for welders is required, the 
following procedure will be used. The Northern local welder 
overtime list should be used for the northern area. The Kentucky 
overtime list should be used for Kentucky. The Central overtime list 
should be used for the central area. Central area will backup the 
north and south, and vise versa. 
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SERVICE DELIVERY 
USW OVERTIME GUIDELINES 

June 2, 2016 
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1) Gas Operations Work Management Support is the primary resource for maintaining, 
Jogging, tracking, obtaining, and reporting Gas Service Delivery Worker overtime. 
Occasionally, the Gas Operations Field Services Supervisor will request personnel to work 
overtime. When this occurs, it is the Gas Operations Field Services Supervisor's 
responsibility to forward the required information; i.e., personnel who will work the 
overtime, personnel who waived the overtime, etc. to Gas Operations Work Management 
support. 

2) Each Work Area (North, South, and Central) will have a separate, single overtime list 
containing the names of the Workers in low overtime order (lowest being first on the list), 
the call-out contact telephone number provided by the employee, and associated prior 
week and year-to-date accumulated overtime hours. All overtime listings revert to zero (0) 
hours during the first pay period of each year, and shall be accumulated on an annual 
basis. 

3) All overtime worked and waived, with the exception of overtime hours worked by 
employees normally scheduled to work on holidays, will be accumulated and reported on 
the overtime list(s) on a weekly basis (Wednesday of each week). Overtime hours worked 
will be determined from the prior week's time reporting data. Overtime hours waived will 
be determined from annotations on the previous week's overtime report. Employees who 
are informed of their need to work an overtime assignment will be charged waived 
overtime for instances when they are contacted in person (or in person by phone), or by a 
system generated message (ARCOS) and are allowed to waive the overtime assignment. 
The number of compensated hours earned by the individual(s) who accepted that overtime 
assignment will determine the number of hours waived. If one individual is required to 
work an overtime assignment, the number of hours waived will be equal to the hours 
worked during that individual assignment. If more than one individual is required to work 
an overtime assignment, the number of hours waived will be equal to the average number 
of hours between the highest individual's and lowest individual's number of hours worked 
during that overtime assignment. (Example: Five employees are required to work an 
overtime assignment with employee A working 9.0 hours, employee B working 7.0 hours, 
employees C & D working 4.0 hours and employee E working 2.0 hours; the waived 
overtime would be calculated: 9 hours + 2 hours = 11 hours I 2 = 5.5 hours). Tenths of a 
hour will be rolled-up to the nearest 5/10 of an hour. Waived hours will be included in the 
accumulated overtime hours listed for those employees who waived the particular overtime 
assignment. 

4) All overtime, worked and waived, will be accumulated on an hour per hour basis. Hours of 
compensated overtime plus hours of waived overtime will be combined and will reflect the 
total overtime hours for each employee on the overtime listing(s). 
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When it is determined that additional personnel are needed to work overtime for routine 
work, employees in the work area (North, South, or Central) where the overtime ,is needed 
will be offered the opportunity to work the overtime, beginning with the lowest overtime, 
qualified, available employee and continuing down the list, in low overtime order, until the 
required number of employees are obtained. Please note that if the overtime is necessary 
to fill a shift vacated due to illness or other unplanned absence of an employee, the back 
filling of that shift will be offered to USW personnel within the work area of the vacated 
shift. For example, the USW employee who is assigned to cover the City area on 2nd shift 
calls in sick and the Dispatcher determines that the work load is sufficiently heavy enough 
to warrant filling that vacancy. In this case, the overtime to fill this vacancy must come 
from within the USW personnel in the Central work area. 

When it is determined that additional personnel are needed to work overtime for gas 
trouble, only employees in the work area (North, South, or Central) who are qualified to 
work that type of gas trouble will be offered the opportunity to work the overtime. The 
overtime will be offered in low overtime order, until the required number of employees is 
obtained. 

If the Dispatcher or other person contacting employees to work overtime is unable to 
obtain the required number of employees after going through the entire overtime list for 
that Work Area (North, South, or Central}, employees in the next logical geographic work 
area will be offered the overtime, in low overtime order, until the required number of 
employees is obtained, based on the following chart: 

a) Overtime list in North exhausted; contact employees in Central, then South. 
b) Overtime list in South exhausted, contact employees in Central, then North. 
c) Overtime list in Central exhausted; contact employees in South, then North. 

8) Qualified, available employees may work or be waived overtime seven days per week. A 
sincere effort will be made, however, to avoid working an employee more than 16 hours on 
any given day. As agreed with the USW, a sincere effort will also be made to avoid 
working any USW employee "back-to-back" 16-hour days. 

9) If it is determined by management that the need exists for all employees at a headquarters 
to work a day of overtime in a particular week, all employees at that headquarters will be 
provided the opportunity to work on their first scheduled day off. 

10) Employees who may be absent from work for extended periods of time will have no 
adjustment made to their hours on the overtime listing. The only exception to this would 
be if the employee's absence occurred during the beginning of the year, when the uniform 
reduction in overtime hours shown for all employees would occur. 

11) With the implementation of the Mobile Work Management System (MWMS)/Service Suite 
and Home Based Reporting in each Work Area, additional "start-of-shift" and "end-of-shift" 
overtime guidelines are necessary. Employees who are contacted prior to the start of, or 
after their shift has ended, for communication purposes only will be compensated as 
follows: 
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a) ff they have not yet left home, or are traveling toward their geo-grid prior to thls'ta9rt <gf53 

their shift and are contacted momentarily by supervision, but are not required to begin 
working at that time, overtime pay at the appropriate rate for the amount of time such 
contact is made will be paid. This amount of time will also be added to the employees 
"worked overtime" accumulation for that day. 

b) Employees who are on their way home and are contacted after their normal shift has 
ended for communication purposes only, but are not required to resume working will 
receive overtime pay at the appropriate rate for the amount of time such contact is 
made. This amount of time will also be added to the employees "worked overtime" 
accumulation for that day. 

c) Employees who are contacted by supervision and given a job assignment within fifteen 
minutes of their scheduled start time will be paid overtime at the appropriate rate for the 
amount of time preceding their start of shift. Employees contacted by supervision and 
given a job assignment prior to fifteen minutes before the start of their scheduled shift 
will be paid overtime at the appropriate call-out rate. 

d) Employees who are contacted by supervision and given a job assignment after they 
have confirmed their 10-7 with the dispatch office and after the end of their scheduled 
shift will be paid overtime at the appropriate call-out rate. 

12) Overtime hOLfrs worked for "call-out" overtime for employees who home Base Report will 
be considered the total hours (minimum of 4 hours) elapsed from the time the employee 
leaves his or her home until his or her return home from that assignment when those hours 
are not contiguous with their normally scheduled shift 

Company: 
• I Date Ja ro 

Union: 

Dire Lobo~ 

~- -
Steve Bowermaster 
President, USW Local 5541 ··06 

Union: @-cJ.-lb 
Date 

3 
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August 1, 2007 

Mr. Dave Mclean 
Sub District 5 Director 
Mr.·nm Bray 
Staff Representative 
United Steelworkers 
Local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

RE: Inclement Weather-. Service Deliverv 

Dear Gentlemen: 
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DUKE ENERGY CDRPDRAflDN 
139 fast Fourth SL 
PO Box 960 
Clnclnn•ll, OH 45201-0960 

During the 2007 contract negotiations, representatives of the Company and the 
USW and its Locals 12049 and 5541-06 (the "Union") discussed issues with 
unusually harsh weather conditions and the need of the Service Delivery 
Department to meet customer service expectations. 

it is understood that the July 5, 1979 negotiations letter pertaining to inclement 
weather is applicable solely to the working forces in the Construction & 
Maintenance Division of Gas Operations. However, the Union expressed 
concern about work assigned to the Service Delivery employees during periods 
of extremely frigid temperatures. The Union wanted assurance from the 
Company that employees in Service Delivery would not be assigned work that 
would require them to endure extended periods of exposure to such weather 
conditions. 

The Union was'assured that management of Service Delivery has no intention of 
requiring employees to remain outdoors in frigid temperatures for prolonged 
periods to complete work that is not necessary to conform to law or applicable 
regulations, to protect life, property, or to guarantee service to the customers. 
However, some of the work performed routinely at customers' residences may 
require employees to be outdoors for short periods of time. Fortunately, under 
normal circumstances, employees are able to warm themselves in their vehicles 
or in the customers' residences as needed to avoid any risk of overexposure. 

A-65 
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Of concern to the Company is the fact that much of the customer work routinely 
performed at customers' residences is on the basis . of pre-arranged 
appointments. Customers often make special arrangements themselves in order 
to be home at the times of those appointments. Therefore, the Company must 
sometimes make reasonable strides, even under some adverse conditions, to 
avoid missing or cancelling its promised appointments with little or no notice. 

The Company gave assurance to the Union that Service Delivery will continue its 
efforts to anticipate extreme weather events and to make adjustments as 
circumstances may allow for minimizing the need for employees to work outdoors 
for extended periods in extremely cold weather. 

Very truly yours, 

~~~· 
Managing Director 
Labor Relations 

cc: M. McAlpin, USW, Local 12049 
T. Caudill, USW, Local 5541-06 
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June 3, 2011 

Mr. Ronnie Wardrup 
Staff Representative 
United Steelworkers 
Local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. Mike McAlpin 
President 

.Local 12049 
United Steelworkers 
Monfort Heights Headquarters 

RE: Union Employees' Annual Incentive Program {UEIPl 

Dear Gentlemen: 

ATTACHMENT TS-7(1) 
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Director Labor RelsUons 

Duie Enerv 
EMMBO 1139 East Fourth Sl 
Cincinnab: OH 45202 

513-287-3934 

During the 2011 contract negotiaiions, representatives of the Company and the USW and its 
Locals 12049 and 5541-06 (the "Union"} discussed that the payout for the·incentive bonuses for 
employees will be modified to incorporate goals relative to Safety and the Company's financial 
results. 

Beginning with the goals established by the Company .for 2012, the UEIP payout (payable 
beginning in 2013) will be administered as follows: 

Annual Incentive Plan Summarv for those who participate in the New Retirement Program: 

In conjunction with the New Retirement Program, under the Pension Plan, all participants will be 
eligible for up to a 5% maximum (1.75% minimum, 3% target, 5% maximum} annual incentive 
opportunity. Beginning in 2012 through 2013, 20% of the annual Incentive opportunity will be 
based on safety goals as detennined and established by the Company (i.e., number of 
recordables, preventable vehicular accidents, etc.} and 80% will be based on tpe Company's 
financial goals (i.e., earnings per share, net income, etc.} as detennined and established by the 
Company. Beginning in 2014, 33% of the annual incentive opportunity will be based on safety 
goals as determined and established by the Company (i.e., number of recordables, preventable 
vehicular accidents, etc.} and 67% will be based on the Company's financial goals O.e., 
earnings per share, net income, etc.} as detennined and established by the Company. 
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. Annual Incentive Plan Summary (or those who participate in the Traditional Retirement 
Program: 

Employees who remain in the Tradi~ional Program, under the Pension Plan, which provides 
benefits under the current final average pay formula, will be eligible for up to a 2% maximum 
(.75% minimum, 1.25% target, 2% maximum) annual incentive opportunity. Beginning In 2012 
through 2013, 20% of the annual incentive opportunity will be based on safety goals as 
determined and established by the Company (i.e., number of recordables, preventable vehicular 
accidents, etc.) and 80% will be based on the Company's financial goals (i.e., earnings per 
share, net income, etc.) as determined and established by the Company. Beginning In 2014, 
33% of the annual incentive opportunity will be based on safety goals as determined and 
established by the Company (i.e., number of recordables, preventable vehicular accidents, etc.) 
and 67% will be based on the Company's financial goals (i.e., earnings.per share, net income, 
etc.) as determined and established by the Company. 

Very truly yours, 

u~~g~:&Vu 
Director, Labor Relations · 

2 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Amendment to A-67 Letter Regarding the Union Employee Annual Incentive 
Program (UEIP) 

Dear Gentlemen: 

During the 2016 contract negotiations, representatives of the Company and the USW, 
Locals 12049 and 5541-06 ("Union") discussed eligibility for the Union Employee Annual 
Incentive Program ("UEIP"). As a result of those discussions, the parties agreed to amend 
Letter A-67 dated June 3, 2011 as set forth below. 

Beginning with the 2017 calendar year performance period under the UEIP, the Company 
will provide a prorated UEIP payment (calculated as set forth below) to any eligible Union 
employee who meets the following criteria during a performance period: (i) works for at 
least six complete calendar months, and (ii) retires (as defined below). 

Such prorated UEIP payments shall be paid in the first quarter of the calendar year 
immediately following the applicable performance period at the same time and on the same 
basis as other UEIP payments are made to other eligible Union employees, and any such 
prorated UEIP payment shall be calculated based on the eligible earnings of the retired 
Union employee during the applicable performance period and actual achievement relative 
to the pre-established goals set forth in Letter A-67. 

For purposes of clarity, in no event will a Union employee who does not meet the criteria set 
forth in this letter be eligible for a prorated UEIP payment for a performance period if he or 
she isn't employed on December 31 51 of the performance period. For purposes of this 
Letter, "retire" means separate from employment with the Company after having attained at 
least age 55 and 1 O years of service (as determined for purposes of access to Company­
sponsored retiree medical coverage). 

A-67a 
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In other respects, Sidebar Letter A-67 shall continue in full force and effect herein for the 
duration of the 2016-2021 Agreement, unless changed by mutual agreement of the parties. 

Sincerely, 

L~r~~~~~u 
Human Resources Principal 



·A Duke 
r#Energy. 

August1,2007 

Mr. Dave-Mclean 
Sub District 5 Director 
Mr. Tim Bray 
Staff Representative 
United Steelworkers 
Local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 
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DUKE ENERGY CORPORATION 
l39 East Fourth St. 
PO Bo' 960 
Clnclnnall, OH 4S20l·0960 

RE: Employees with $9,000.00 Paid-Up Post-Retirement Life Insurance Coverage 

Dear Gentlemen: 

During the 2007 contract negotiations, representatives of the Company and the USW 
and its Locals 12049 and 5541-06 (the "Union") qiscussed the $9,000.00 paid-up 
post-retirement fife insurance benefit that certain employees have available to them. 

The Company assured the Union that it would provide the necessary updated contact 
information for the current carrier and administrator of those benefits to the active 
employees with those grandfathered policies. 

Very truly yours, 

M~ 
Managing Director 
Labor Relations 

cc: M. McAlpin, USW, Local 12049 
T. Caudill, USW, Local 5541-06 

A-68 
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August 1, 2007 

Mr. Dave Mclean 
Sub District 5 Director 
Mr. Tim Bray 
Staff Representative 
United Steelworkers 
Local Neis. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

RE: Sabbatical Vacation Bank and Vacation Credit Programs 

Dear Gentlemen: 

ATTACHMENT TS-7(1) 
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DUKE ENERGY CORPORATION 
139 East Fourrh St. 
PO Box 960 
Cincinnati, OH 4S2Dl·D960 

During the 2007 contract negotiations, representatives of the Campany and the USW and 
its Locals 12049 and 5541-06 (the "Union") discussed the phasing out of the Sabbatical 
Vacation Bank and the Vacation Credit Programs. 

As agreed, these programs shall be phased out in accordance with the attached document, 
Attachment A, which outlines the specific revisions la the Sabbatical Vacation Bank and 
Vacation Credit Programs that wfll remain in effect through December 31 , 2011. 

The Campany and the Union expressly understand and agreed that the phasing out of the 
Sabqatical Vacation Bank and the Vacation Credit Programs, as stated in the attached 
document, shall continue in full force unllf December 31, 2011, surviving the termination of 
the 2007 - 2011 Contract, and shall continue in force through succeeding contracts, or in 
the absence of succeeding contracts, unless changed by mutual agreement of the parties. 

Very truly yours, 

~\~ 
Managing Dfrectar 
Labor Relations 

Attachment 

cc: M. McAlpin, USW, Local 12049 
T. Caudill, USW, Local 5541-06 

A-69 
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Attachment A 

REYJSfONS TO THE SABBATICAL VACATION BANK AND VACATION 
CREDIT PROGRAMS 

FOR USW 12049 & 5541-06 LEGACY CINERGY EMPLOYEES 

Effective January 1, 2008, the Vacation Bank and Service Credit programs will be phased out 
over a four year period for employees who are efiglbte for them as or December 31, 2011. As a 
reminder, employees are eliglble to bank vacation " they are at least 47 years old, and .are 
efigible to receive "vacation creptts' If they are at least 51 years old. 

The Changes: 
Sabbatical Vacation Program: . 

• The sabbatical banking program will be eliminated for employees who are younger than 47 
years old as of December 31, 2007. 

• Employees who are 47 years old or older as of December 31, 2007 wUI be eligible to continue 
banking vacation until December 31, 2011, up to the limits described on the chart below. 

• Employees who have already banked more than the maximum amount of vacation based on 
the schedule below (including any vacation credits) cannot bank more after January 1, 2908, 
but will be grandfathered with the amount they have banked. 

• No additional banking will be permitted after January 1, 2012. Therefore, the last opportunity 
to bank vacation will be in December 2011 because banking is done at lhe end of the year. 

• Banked vacation will be paid out at the final rate of pay at retiremenl 

Vacation Credit Program: 

• The vacation credit program will be modified for employees who are younger than 51 years 
old as of December 31, 2011. For those employees hired. prior to January 1, 1997 and who 
are age 50 or older at the time they leave the Company, they wlll continue to receive vacation 
credifs up to the amount of vacation lime they were eligible for as of January 1, 2006. 

• Empfoyees who are at least 51 years old as of December 31, 2011 wlll continue to receive 
vacation credits up to the lesser of their annual vacation en!lllement or the schedule below. 

• VacaHon credits will be paid out at the ffnal rate of pay at retirement. 

Service Credit Program: 

• Employees will continue to receive one week of service credit added lo their vacation bank in 
years 32 and 33 of employment in lieu of time off un«I December 31, 2011. Effective 
January 1, 2012, employees will be granted a 6"' week of vacation time off during their 32nd 
year of employment in lieu of a week of service credit. 

The Schedufe• . 
Age as of Maximum Banked Maximum Service Credits 
12131/2007 Vacation Weeks Vacation Crtdlts (granted at 32 and 

(including vacation (not to exceed annual 33 years of service 
and service credits\ vacation e!loibllJtvl In lieu of time off) 

47 10 UP lo 6 
48 10 uo toe 
49 10 ucto 6 
50 12 UP fo6 Uolo2 
51 14 uoto6 Uoto2 
52 16 UP to6 Uoto2 
53 16 upto6 UP lo 2 
54 18 uo lo 6 Uoto2 
55 20 uo to 6 Uoto2 
56+ 22 UP to 6 Uo to 2 
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June 3, 2011 

Mr. Ronnie Wardrup 
Staff Representative 
United Steelworkers 
Local Nos. 12049 and 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. Mike McAlpin 
President 
Local 12049 . 
United Steelworkers 
Monfort Heights Headquarters 

RE: Sale of Assets 

Dear Gentlemen: 

ATTACHMENT TS-7(1) 
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Duka Energy Corporation 
139 East Fourth St. 
Cincinnati,, OH 45202 

During the 2011 contract negollatlons, representatives of the Company and the USW and 
its Locals 12049 and 5541-06 (the 'Union') discussed employment security for bargaining 
unit employees. The Company and the Union reached the following agreement: 

I. Divestiture Issues 

The utility industry is in the midst of major restructuring. It may become necessary 
or prudent, in the Company's sole judgment, to sell, divest, transfer or swap its gas 
assets or operations to a third party or to· transfer gas assets or operations to a 
subsidiary, a joint venture, or other business combination. Employees who accept 
employment with the Buyer will be covered by the collective bargaining agreement 
with the Buyer. Employees who are offered employment by the Buyer will have their 
employment at the Company terminated on the transfer date and will have no future 
rights under the Labor Agreement between the Company and the Union. The Labor 
Agreement must be interpreted to require no other result. 

A-70 
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11.. The Company and Union have conducted bargaining regarding potential" divestiture. 
sale or transfer ofassets. 

A. As a condition of c;livestiture (e.g., sale, transfer or swap of assets as defined 
above}, the Company will: 

1. Require the Buyer to offer equivalent employment to any Union 
employee whose job is eliminated as a result of the Buyer's acquisition 
or purchase, including employees absent from active service due to 
illness or leave of absence, whether paid or unpaid but excluding 
employees ori long-term disability as of the closing date. (However, 
employees who are on "own occupation" long-term disability and 
return to work within one year of the transfer of ownership of the asset, 
will be offered employment by the Buyer.} In the event that not all jobs 
of employees ln a bidding area are eliminated, the Company will 
initially solicit volunteers, with the most senior employees getting the 
first oppoi:tunity to elect to stay at the Company or fill the vacant 
positions with the Buyer. If there are insufficient volunteers to fill all 
vacancies, the Buyer will offer the remaining positions to ttie least 
senior employees. · . 

2. Subject to paragraph II B, require the Buyer to recognize the Union as 
the collective bargaining agent for bargaining unit employees the 
Buyer employs, and assume provisions identical to provisions of the 
Labor Agreement applicable to those bargaining unit employees. 

3. Subject to paragraph II B, require· the Buyer to provide employees with 
full credit for service with the Company, including retention of seniority 
under the provisions of the Labor Agreement. · 

4. Require the Buyer to agree that, prior to the expiration of the Labor 
Agreement, should Buyer transfer, sell or divest to any other business 
entity (regardless of relationship to the Buyer) the corporate gas 
assets or operations formerly owned by the Company, the Buyer will 
require the third party to assume the conditions set forth in paragraphs 
II A 1-3. 

5. This Agreement satisfies any Company duty to bargain over the 
decision or effects of a transfer or sale of assets. 

6. If any regulatory agency requires the Company to offer severance or 
other benefits to affected employees, the employees may accept those 
benefits or the benefits provided under this Agreement, but not both. 

B. Employee Benefits 

The Company will require the Buyer to provide lo affected bargaining unit 
employees' benefits that are substantially equivalent to the Company's 
benefits under the Labor Agreement. In doing so, the Buyer may use 
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different providers and establish new benefit plans or use its existing plans. 
There will be no duplication of coverage_ Subject to items 1 through 5 below, 
the Buyer must recognize ser\iice with the Company for calculating eligibility, 
vesting, and benefits in any benefit plan, program, or fringe-benefit 
arrangement, provided it does not result in duplication of benefits. The Buyer 
can substitute a different benefit package if the Union agrees. 

1. With respect to the Cinergy Corp. Union Employees' Retirement 
Income Plan ("Pension Plan"), the Company will coordinate with the · 
Buyer to enable the Buyer to provide employees no less than the 
pension benefit they would have received had they remained at the 
Company. The Company will require the Buyer to agree to credit all 
past service with the Company (subject to the Company's Pension 
Plan provisions) for eligibility for participation, vesting, early retirement 
subsidies, and benefit accrual service, provided it does not result in 
duplication of benefits. The Company will be responslble for its 
employees' benefits accrued through the date of closing. After the 
date of c;losing, the Buyer will be responsible for benefits accrued 
during the remainder of the Labor Agreement by its employees. The 
Buyer's plan may offset the benefit it pays by any benefii paid by the 
Company's plan. 

2. for purposes of medical and dental coverage, the Company will 
require the Buyer to waive all limitations regarding pre-existing­
.condition exclusions, actively-at-work exclusions and waiting periods 
for employees who become employees of the Buyer. Further, for the 
calendar year in which closing occurs, all expenses incurred by 
bargaining unit employees that count towards any deductible cir out-of­
pocket limit under the Company's health plans shall also count 
towards any deductible or out-of-pocket limit under the Buyer's health 
plans. 

3. The Buyer will be required to giv·e affected bargaining unit employees 
full credit for all vacation, short-term disability, or FMLA benefits 
accrued but unused as of the transfer of ownership. 

4. With respect to the Duk!? Energy Retirement Savings Plan for Legacy 
Cinergy Union Employees (Midwest}, the Buyer must establish a 
401(k) plan or add bargaining unit employees to its existing 401(k} 
plan provided that the employees' deferral options and employer 
match (except that matching contributions will not be made in Duke 
Energy stock) are no less favorable than those provided under the 
Company's plan. The Buyer must accept rollovers from other qualified 
plans. The Buyer may offer investment funds different than those 
offered under the Company's plan. Consistent with applicable Jaw, 
employees hired by the Buyer will have the option of leaving their 
account balance in the Company's 401(k} plan, rolling the amount into 
the Buyer's plan or an individual retirement account, or cashing in the 
account balance subject to any tax withholding and penalties. 
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5. Employees offered employment by any Buyer shall not be eligible for 
severance pay or any other termination benefits from the Company, 
unless required by law. · · . .. 

C. Tran sf er of Assets 

Bargaining unit employees offered employment by the Buyer will cease to be 
employees of the Company ,upon the transfer of ownership of the assets and 
will have no further bidding, recall or other rights for positions In the 
Company. Upon transfer of ownership, the Company is relieved of 
obligations and liabilities under the Labor Agreement or otherwise to all 
affected bargaining unit employees or employees of the Buyer. 

D. Legal, Administrative or Legislative Proceedings 

The Union will support and it will not oppose or in any way support or 
encourage opposition to the Company's position before regulatory or 
administrative agencies, in legislatures or in court, regarding any rate 
proceedings, plant or gas pipeline siting proceedings, mergers, acquisitions, 
divestitures or similar transactions announced or begun during the term of the 
Labor Agreement or the Company's effort to seek approval from any 
applicable regulatory agency for its recovery of strpnded costs or asset swap 
or sale. In addition, the Union will support agreements (including settlements) 
between parties involved in the Company's stranded-cost determinations as 
reasonable and support the Company's posltio11 tliat the stranded costs it has 
identified are reasonable in amount and fully recoverable from customers. 
The Company will provide the Union as much timely information as is 
reasonably practicable about its regulatory and legislative proposals. The 
agreement set forth in this paragraph is not intended to limit legislative or 
regulatory actions on matters not reasonably related to the Company's 
restructuring and stranded-cost proposals. 

E. Notwithstanding any provision of this letter to the contrary, the Company will satisfy 
all of its obligations under Sections ll(A)(1)-(5) and fl(B)(1)-(4) of this Letter so long as it 
uses reasonable efforts to require the Buyer to provide the items described therein. 

Ill. Transition Assistance Plan 

A. The Company will offer certain benefits to employees who Jose employment 
as a result of a divestiture (e.g., sale, transfer or swap of assets) that results 
in a loss of employment for employees not located at the asset that was 
divested. Employees offered employment with the new owner will not be 
eligible. These benefits are contingent on the employee signing a waiver of 
all claims and release of liability for the Company and affiliates and will 
include: 
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1. · Severance Benefit. A lump sum cash benefit for eligible employees 
equal to two weeks' base pay for each full year of service, with a 
minimum of eight weeks' and a maximum of one hundred four weeks' 
pay per eligible employee. " 

2. Deferred Pension Benefit. If over age 50 and would be eligible for 
· unreduced pension benefits at age 55 (due to 85 points provision), 

may defer receipt of pension benefits until age 55 and receive 
unreduced pension benefits. 

· 3. Medical and Dental Benefit. Union employees who voluntarily sever 
may elect to continue insurance coverage for a period of one month 
for each year of service up to a maxim um of 18 months by paying 
premiums applicable to active employees. Coverage for medlcal and 
dental benefits under the Company's welfare benefits program 
generally ends on the last day of the month in which employment with 
the Company ends. Eligible employees generally can continue health 
coverage (i) if they are eligible for post-retirement health benefits or (ii) 
for 18 months under the Federal Law "COBRA" by paying 102% of the 
full premium. 

4. Group Outplacement Assistance. 

5. Educational Expense Reimbursement. The Company will reimburse 
eligible employees for up to $2,600 for educational expenses that they 
incur within two years of the date they tenninate employment with the 
Company. 

IV. Resolution of Disputes 

A. Resolution of Disputes Between the Company and the Union 

1. Any and ail disputes between the Company and the Union regarding the 
Company's and the Union's Interpretation or application of the terms of 
this Agreement shall be resolved exclusively through the grievance­
arbitration procedures set forth in Articles IX and X of the Labor 
Agreement. 

B. Resolution of Disputes Between Buyer and Union 

1. Any and all disputes between the Buyer and the Union regarding the 
Buyer's and the Union's interpretation or application of the terms of this 
Agreement or regarding any other agreement between the Buyer and the 
Union, shall be resolved excluslvely through whatever dispute resolution 
process and procedure to which the Buyer and the Union agree, if any. 

This Agreement satisfies any obligations to bargain over the decision or effects of utility 
industry restructuring or divestiture of assets. This Agreement is hereby incorporated into 
the Labor Agreement and is made a part hereof, Unless otherwise expressly agreed in 
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writing by the Company and the Union, any extension or termination of the Labor 
Agreement also shall apply to the terms and provisions of this Agreement. 

Very truly yours, 

J~A~ 
Vice President 
Labor Relatioris 
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DUKE ENERGY CORPORATION 
139 E•st Fou1th St. 
PO Bo• 960 
Cincinnati, OH 4520l·0960 

August 1, 2007 " 

Mr. Dave Mclean 
Sub District 5 Director 
Mr. Tim Bray 
Staff Representative 
United Steelworkers 
Local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

RE: Retirement Plan and HRA Conversion Agreement 

Dear Gentlemen: 

During the 2007 contract negotiations, representatives of the Company and the 
USW and its Locals 12049 and 5541--06 (the 'Union') discussed the Company's desire 
to migrate all employees to a common benefits program. The following outlines the 
agreement between the Company and the Union for providing the employees with 
options and protections for Retirement Plan participation and post-retirement health care 
benefit that will remain in effect beyond the 2007 - 2011 Contract. 

Traditional Retirement Program Frozen: 

Participation in the Cinergy Traditional Retirement Program will be frozen as· of 
January 1, 2012 for certain employees, Active employees on January 1, 2012 who are 
younger than age 50 (as of December 31, 2011) and anyone who is older than 50 but 
has fewer than 25 years of service (as of December 31, 2011), will automatically begin 
participating in the New Duke Retirement Program. 

Vo!untarv Conversion Opportunities: 

Active employees In the Traditional Retirement Program will be offered a voluntary 
window in 2007 to elect to remain in the Traditional Pension Program or elect the New 
Retirement Program. In 2011, a second voluntary window will be offered only to those 
active employees who remain' in the Traditional Program and who are age 50 with 
25 years or more of service as of December 31, 2011. 

Voluntarv Conversion to t!Je New Retirement Program: 

Part A Benefit (Part A): The pension plan benefit employees will earn under the 
Tradmonal Program will be based on their participation service as of the 'day 
before conversion date' and their final average monthly pay at retirement (not the 
date of conversion). 

AND 

www.du1te-ener11.com 
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Part B Benefit (Part B): On the •conversion date," employees will start earning 
an additional pension plan benefit through a new formula that "mirrors• the 
Duke Energy Retirement Cash Balance Plan. 

The Company matching contributions for the 101(k) plan will be enhanced to 
mirror the Duke Energy 401(k) Plan. As a result, employees wiff be ellglble to 
receive higher matching contributions on a broader definition of pay. The higher 
amount is a dollar-for-dollar niatch on the first 6% of efiglble pay (this in61udes 
base, overtime and annual incentive pay). 

Employees will also begin participating in an annual incentive plan with greater 
award opportunities (up to 5%). 

With Mandatory Conversion 'to the New Retirement Program: 

1. Mandatory conversion will be effective January 1, 2012 for employees who 
are younger than 50 years old and an.yone who Is older than 50 but has 
fewer than 25 years of service, as of December 31, 2011. Other terms 
applicable lo the mano11tory conversion are as follows: 

a. The final average monthly pay for retirement will be frozen al the time 
of conversiQn (no pay run up). 

b. Employees will have no choice between annuity and lump sum on 
Part A; only the current traditional program annuitant options will be 
available for Part A. 

c. Can still grow in lo the 85 points. 

d. Employees will receive the enhanced 401 (k) and enhanced Incentive 
pay as described above once they mandatorily convert. 

Emplovees Currently In the Cash Balance Plans: 

Employees who previou~ly selected one of the Cinergy cash balance plans (Balance or 
Investor) wiff automatically transition to the New Retirement Program as soon as 
administratively possible, but no later than January 1, 2008, to include participation in a 
cash balance pension plan that mirrors the Duke Cash Balance Plan, an enhanced 
401(k) plan to mirror the Duke Energy 401 (k) Plan and enhanced annual incentive plan, 
as described below. 

Annual Incentive Plan ·summary Changes for those who elect or automatically 
move to the New Retirement Program: 

In conjunction with the New Retirement Program, all participants who volunteer 
or upon mandatory conversion to the New Retirement Program wiff be eligible for 
up lo a 5% maximum (1.25% minimum, 2.5% target, 5% maximum) annual 
incentive pay based solely on the Company's financial results (I.e., earnings per 
share, net income, etc.). 
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Annual Incentive Plan 'summary Changes for those who do not elect the New 
Retirement Program: 

Employees who elect to remain in the Cinergy Traditional Program, which 
provides benefits under the current final average pay formula, will not be eligible 
for the higher incentive payout, but will continue their eligibility for the current 
Cinergy 401 (k) Plan formula and will begin participating in an annual incentive 
plan, with a maximum· award of 2% (.5% minimum, 1% target, 2% maximum) 
based solely on the Company's financial results (i.e., earnings per share, net 
income, etc.). 

Post-Retirement Health Care Subsidy Discontinued: 

In 2007, the Company will 'offer employees enrolled Jn the Post-Retirement Heallh Care 
subsidy program a voluntary window to either stay in the current Post-Retirement 
subsidy program or to convert to the Post-Retirement Heallh Reimbursement Account 
(HRA) at $1,000/Year of Service. In 2011, any employee who is age 50 with 20 years or 
more of service as of December 31, 2011 will be offered another voluntary choice to 
convert to the HRA. Effective January 1, 2012, any employees remaining in the subsidy 
program younger than 50 years old or age 50 with less than 20 years of service, as of 
December 31, 2011, will be automatically converted to the Post-Retirement HRA. 

The Retirement and HRA Conversion Agreement Survives the 2007-2011. Contract: 

The Company and the Union expressly understand and agreed that the Retirement 
Program and HRA conversion agreement shall continue in full force through 
January 1, 2012, surviving the termination of the 2007 - 2011 Contract, and shall 
continue in force through succeeding contracts, or in the absence of succeeding 
contracts, unless ~hanged by mutual agreement of the parties. 

Very truly yours, 

-~ 
Alvaro 

ging Director 
Labor Relations 

cc: M. McAipin, USW, Local 12049 
T. Caudill, USW, Local 5541-06 
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r•Energy" 

June 3, 2011 

Mr. Ronnie Wardrup 
Staff Representative 
United Steelworkers 
Local Nos. 12049 and ?541-06 
13 Triangle Park: Drive 
Building_ 13, Suite 1301 
Cincinnati, Ohio 45246 

Mr. Steve Bowerrnaster 
President · 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. Mike McAlpin 
President 
Local 12049 
United Steelworkers 
Monfort Heights Headquarters 

Re: Amendment to August 1. 2007 Sidebar Letter A-71 

Dear Gentlemen: 

USA A GRrntJ1i"fl ACHME])IT TS-7(1) 
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DiikeEneru 
EMMBO I 139 East Fourth SI. 
Clndnnati, OH 45202 

513-287-3934 

During the 2011 contract negotiations, the Company and ihe Union discussed post­
retirement health care. As a result of those discussions, the parties agreed to amend the 
Sidebar Letter A-71 dated August 1, 2007 entitled, "Retirement Plan and HRA Conversion 

.Agreement.' 

Speclflcally, in consideration of the Union's agreement to modify Article Viii, Section 14(d) 
of the Contract to eliminate the post-retirement HRA Option for employees hired on or after 
January 1, 2012, the Company has agreed to amend the section titled "Post-Retirement 
Health Care Subsidy Discontinued" on page three of the August 1, 2007 letter effective as 
of the date of this letter, such that: 

{I) Employees hired prior to January 1, 2006 will be offered a voluntary choice in 2011 
to convert to an HRA if they are not already in the HRA Program, regardless of the 
employees' age or years of service (i.e., the provision requiring that an employee 
has attained age 50 with at least 20 years of service as of December 31, 2011 in 
order to participate in the second voluntary window has been deleted); and 

(ii) Employees who choose to remain in the Traditional Program will not be forced into 
the HRA Program by the Company during the term of this Contract (I.e., the 
provision requiring that employees remaining in the subsidy program who have not 

A-71a 
www.dukHnergy.com 
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attained age 50 with at least 20 years of service as of December 31, 2011 will be 
automatically converted to the Post-Retirement HRA has been deleted). 

Except as provided above, the August 1, 2007 Sidebar Letter A-71 'shall remain fn full force 
and effect through the 2011-2016 Contract, and continue in force in any succeeding 
contracts unless changed by mutual agreement of the parties. 

Very trufy yours, 

us~e~tiu~U 
Director Labor Relations 
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aou1ce 
r#l1Energy. 

DUKE ENERGY CORPORATION 

August 1, 2007 

Mr. Dave Mclean 
Sub District 5 Director 
Mr. Tim Bray 
Staff Representative 
United Steelworkers 
local Nos. 12049 & 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

RE: Discontinue Automatic Progression 

Dear Gentlemen: 

139 East Foui1h St. 
PO BOK 960 
Cincinnati, OH 4S20l·0960 

During the 2007 contract negotiations, representatives of the Company and the USW and Its 
Locals 12049 and 5541-06 (the "Union") discussed the discontinuation of the automatic 
progression agreement for employees in the Meter Specialist, Mechanic Operator, Gas Systems 
Operations, Service Mechanic and Gas Plant Operator job progressions. 

As agreed, all employees in a job classification within the Meter Specialist, Mechanic Operator, 
Gas Systems Operations, Service Mechanic or Gas Plant Operator job progression on 
May 14, 2007 shall be grandfathered for the automatic progression promotional agreement for 
the job classifications of Service Mechanic A, Meter Specialist I, Mechanic Operator I, Gas 
Systems Operations Mechanic I and Gas Plant Operator I within those direct promotional 
sequences In the future. In addition, employees in the job classifications of DNP Worker or 
Mechanic ill and are members of the bargaining unit on May 14, 2007 shall also be 
grandfathered for the automatic progression, but only to the Service Mechanic 8, Meter 
Specialist II, Mechanic Operator II, Gas Systems Operations Mechanic II and Gas Plant 
Operator II job classifications In each of the above referenced direct promotional job sequences. 

Employees who are newly hired into the bargaining unit on or after May 15, 2007, shall not be 
eligible for the automatic progression. 

Very truly yours, 

-~ 
J Alvaro 

·ng Director 
labor Relations 

cc: M. McAlpln, USW, Local 12049 
T. Caudill, USW, local 5541-06 

A-72 
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April 4, 2005 

Mr. Dave Mclean• 
United steelworkers of America 
1329 East Kemper Road 
Building 400, Suite 4214 
Cincinnati, Ohio 45246 

Re: Benefit Claims Disputes 
" 

Dear Mr. Mclean: 

CINllRGY. 
CGltE 
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During the benefits open~r discussions for 2005, representatives of the Company 
and United Steelworkers of America and Its locals 12049 and 5541·06 (the·"Union") 
discussed the process for employees to resolve disputes over claims or application of 
welfare and pension plan benefits. 

Wrth respect to any claim or dlspute.liivolVing Uie application or interpretation of 
any employee welfare or pension plan, Initially the employee and the Union will make a 
goOd faith effort to resolve those disputes in accordance with the terms and procedures 
set forth in the relevant plan document. Addit!Onally, it is understood that, should the 
content of any communication relating to employee benefits conflict with the terms of 
the relevant plan document, the terms of the plan document shall govern. The plan 
documents wm be modified to reflect changes agreed to during collective bargaining. 

Disputes over any of'th& benefits provided in the Voluntary Benefits Program will 
·not be subject to the grievance procedure. 

Cc: M. McAlplri 
T. Caudill . 

Sincerely, 

~~ 
General Manager 
Labor Relations 

A-73 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

RE: Clothing Allowance 

Dear Gentlemen: 

Duko Energy 
A TfNlf>ill!l~'lih~e~ 

Cine!~ Oii! 4f3d121 

During the 2016-2021 contract negotiations, representatives of the Company and the USW and 
its Locals 12049 and 5541-06 {the "Union") discussed the clothing allowance for eligible 
employees in Gas Operations - Field & Systems Operation and Customer Operation 
organizations. 

The Company agreed that for calendar years 2016, 2017 and 2018 eligible employees will 
continue to receive the annual clothing allowance of $275.00. Effective January 1, 2019 and for 
the remainder of the 2016-2021 Contract, eligible employees will be eligible to receive an 
annual clothing allowance of $300.00. 

It is the Company's expectation that this clothing allowance will provide employees with Duke 
Energy identified clothing to be worn daily on the job. Employees must continue to be in 
compliance with established appearance guidelines and dress policies. 

Very truly yours, 

Lis~~~{WffO 
Human Resources Principal 

A-75 
www.duke-energy.com 



April4,2005 

Mr. Mike McAlpln 
Prasldent 
Local unron 12049 
tlnitecl Steelwct1<ers. of America 
f)lpnfort Heights Headquarters 

Mr. Tim Cal,ldlll 
President 
Local Ulilon5541-06 
United Steelworkers ot Amerii:a 
ToQhunter Headquarters: 

Re:. Post-Retirement Medical Senefif5 

I;lear Mr. Gentlemen: 

.. 
r "' 

Clnugr C.Cu:p. 
139 F.ast l1ou:tb Simi 
P.O. Bm:960 
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CJndnmtl, OH 45201-0960 

CINERGY. 
CGBE 

Dqring th• benefits opener discussion In 2005, representatives. of th9 Company and the 
United Steelworkers Qt America and the Locals 12049 and 5541-08 {"the Union") dlscussod 
post-retirement healthC$111 benefi!S, Including pJ;OV,fdfng th.a Union members a post­
retlrarmmt health reJmbursement accouo.t ("HAAi !=>Piion .(ll)a 'HRA Option"). As a result of 
these discussions the: parties agreed 1o Iha ~-retirement Healthcare benefits set forth belc;>W. . . . . . •. --- ...... • ... _.. -· 

I. QVERYIEW OF HRA OJ:l'nON . . . •.·· . ·-· --
.All currant, full-time ~ployei!ll reprl!Slltlted by·usWA, Local 12049 and Lota! 5541· 
06 will be able to make ·a cine-Uma 'choli:e dwfng one .of two windows between 
continuing In the currant traditional post:-retframent- macllcal opUon ·(Iha ·"TradiUonal 
OpUonj or . elecllng to participate In . the new HRA Optlcn described below. 
Employees Wf! be required to milk• th(1 elactlon by a specified eledlon data In 2005 
or 2006~ (Notwithstanding Iha foregoing, employeea ct.11TenUy reee!vfng !ong-tenn 
dlseblllty benefits or pn a mlllfaly I~ or absence, Will make t'1ls election when they 
return to acllve, ti.l!J.tlme status. If' they Clo not ratuin ID active, fulJ..lima status, they 
Wiii d~utt tQ, ltl!t Traditional OpUon.) .AJI employees hired or rehired on or after 
January 1, 2006 will parlk:ipato In Iha HRA' Opllon, Each employee who elects to 
partlcipatarn·~ HRA Opttcin, and eacti employee hired on.or after January 1, 2008, 
will be reflllTICI lo as a "HM Parlfclpant" ·herein. 

Under Iha TradqOnal Opllon, ellgf bla retirees ·(those wtio retire after attaining age 50 
wi1h five (5) yen of ~ as defined In the .applicable P~sion Plan) are 
provided access to group mlldical coverage and a pn!mfum subsidy that vartes 
bSSEld upon ·the retlreei' servlc8 and classfficallon (see delal! regarding the subsidy 
levels attaCheci heteio as Attachment A}. · · 

A-76 
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Subj!!Ct to any colleclive bargaining oblfgatlon, the Company reserves the right to 
~and, modifY or ll!!'ITiinate the Traditional Option and/or the H~ Opllon at ·any 
tlm.e. However, amounts already credited to a HRA Participanrs account will not be 
redUced by ·amendment, except to the extent necessary or appropriate to ·comply 
with manges in the law •. 

1 . The beneftt under the HRA Opllpn la based on a bookkeeping aocoimt that can grow 
·-' n~e· !l saVings .~nt with service and interest i:redfta as descrlbedj.below. An 

employee who elects the HRA OpHon will star.t with an opening balance that Is !!qUal 
to 111·2111.of.:$1,000 for eadl prior calendar month In which the HRA Participant 
Vt'Cd<ed at .least one day for the ·eompany. In the Mure, the Company will aedit 
ell~le HRA Participants with an addiHon~ 1/12!h of $1,000 for each calendar 
mOiilh In whleh the H~ Parli<;ipant works at least one day .for the Company. The 
Company win.also credit each· el!glble HRA Parlfclpanfs bookkeeping account with 
·an annual lnt!lresl credit lr:iterest Will. be .aedlted at Irie sam.e interest: rate as the 
c;asti balance::Updatea as deteimlned In AuguSt of ea.ch year, except that for the term 
Of the:cum!i'lt lilbor agreement, the Interest tale Will not.be lesi than ·3:~; for 2005, 
the rate Is 5;os%. Except as discussed beloW; only HaA Parliclpanla vhlo are 
active, full-lime· employees and wol1t .at least one day In the month are eljglble for the 
monthly setvlce credit. Uke ~~In th!' .T!'11dillonal Opllon,.HRA Participant& Y.111 
h~· access.to group m~lcal c:overaga ohly ff lheY, reUre aft!'!" attaining age 50 with 
.fi\'.~J5) ~ of Service {at defined In ltle appll®ble Pen~on Plan), however, there 

· · Will.be '~o.subsk1Y, •. ~lease nofe the foR9~ng ·regardfrig·tl\11 ~RA Ol?llon: 

a.. ff a HRi\ Participant retires aft8t attlilnlng ~~· 50 Wiih five (5) year9 Of Service 
(as defined In "1• appllqibht P.enslon Plan), the amQtmls credited to the 
·HRAs generally can be used for the quallflecrmedieal expenses, as defined in 
SectlOn 213(d) of the lntamal Revenue Coda; of-the retiree and the reUree's 
spouse and ellglbla dependents See IRS pubUcatlon !i02 (A~ment B) for 
examples of quallfted medical expenses. To the axl9nt pannltted by 

· appllcable law and qJ.s olhlllWfsa practlF&ble, the HAA cpllon 1s·1ntended·to 
provide·a:tax•frea benefit Due to Mure law changes, however, there can be 
no assurance. o{tavorable tax treatment. .. · 

b. Ex~t as provided bel0w, If ihii employment of a H.RA Participant terminates 
prior to atla!nlng age 50 with live (5) years of Service (as defined under the 
applicable .Penslo.fl Plan), the. HRA Participant forfeits au amounla credited lo 
the HRA Accou.nt · 

c. If a HRA Participant dies v.tille actively employed prior to attaining age 50 
with five (5) years of service (as defined In the applicable Pension Plan), the 
HRA Pa1iclpant fort'eils all amounlll aedited to the HRA AccolJnt. 

d. If a HRA Participant dies while acllvely employed after attaining age 50 with 
five (5) years of Service, hls.1ler spouse and ellgible dependents will be 
entltled to use amounts credited to the HRA to pay qualified medical 
eicpenses immediately. 



... 

... . 

Page3 

ATTACHMENT TS-7(1) 
Page 119of153 

e. In lhe event of disability or leave, the Company will continue monthly service 

f. 

· credita for the first 12 months. The Company will conHnue Interest cred!ls 
while the HRA ParUcfpant is disabled or Oil leave (and prior to recovery or 
retirement). For HRA Participants Qf1 a milltaiy leave, servlee credits and 
Interest credits will continue for the full qualified leave period. 

If the employment· of a HRA Participant Is lnvoluntanly teiminated in 
connei;tlon v.ith an lnvolunlaly reductloli iii fon::e and-such termlna6on Is In no 
way related to p$lf0mlance dllticienciea, the HRA J?artlclpant wlll be eRgible 
to mai.otain hl8/ller HRA balance.as of tennlnatlon. The·HRA Parllclpant WIO 
tie·able 1o use amounts held In his/her HRA Account Immediately following 
lhe termlnatlon • 

g. Fa Ille tenn of the current Collecllve Bargaining Agreement, the Company 
Will ;igree not to amend, modify or terminate retiree health care benefits for 
ciny active employees covered by the CSA. Amounts. credit~ to a HRA 
Pai:tldpanrs aci:ount wm i:iat bQ redu!*l by amendment, except to the extent 
118:C8'8il'Y·or appropriate to comply with changes In the·law. 

II. QU§§'DONS 

Set forth .below are responses lo some of the questions regarding the HRA Option 
raised Jn previous meetings. -
1. Wiii fh• Company offer choice to all USWA employees? 

·A: .Yea. The Company wlD allow ali ai~ent, full-time employees lo elect to 
stay In !he Traditional Option or switch to the HRA Option. After 
January 1, 2()06, new hliu and rehires wfll automa11caUy par1fclpata In 
the HRA OpUon. 

2. . Wiii an employn be able to 1l1ct the HRA Option upon ntUremant? 

A: No. Employees will be able to make a one-llm• e!ecllon In 2005 or 
2008. Current employees will have one sfflrmaUve choice during one of two 
open windows, the first In 2005 with the choice to be effective 1/1/08 or one In 
2ootno be eft'ective 1/1/07. 

3. Can • HRA PJrticlpant withdraw amounts credited to hlrlhw HRA 
account in cash upon retirement? Can the Company pay the amount 
out In a lump sum? 

A! Money may be Wilhdrawn from the HRA account only for paying 
qualilied medlcal expenses. Th• account win not be paid out in cash. 
Favorable tax traatinent Is available for a HRA only If Iha HRA 
reimburses medical expenses as detlned In Section 213(d) of Iha 
Internal Revenue Code. h stated below from IRS Nolf~ 2002-45, 
any right to reee/Ve cash wfl. disqualify the HRA from 
receiving favorable \al< treatment. 

'·· 
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"An HRA ·does not qualify for the exduslon under § 1 Q5(b) if any 
person has· Ifie right to receive ~sh or any other taxable or non­
tal!al>le .benefit under the arrangement olher than the reimbursement 
of madlcal cara !'l~ses. If any person has such,.a right under an 
arrangement currently or for any future year, all distributions to an 
~· made ITtxn Iha arral1gerneot"fn th8 current fax year are 
included in goss Income, even amovnts paid to l'elmburse medical 
care expe11)1es. For el(alllpia, if an arrangement pays a death benefit 
without regard to medical care expenses, no amOlllts paid under the · 
armngement to any person .are reimbursements for medical care 
explirjsea exc!Uded under § 105(b) ... Arrangements forinally outside 
the HRA that provide for the adjustment of an employee's 
compensation or an. employee's receipt of any other benefit will be 
~l!lldered In determining Whether lhe· arrangement Is an HRA and 
whalher·lhe banelits are eligible for the exclusions ~er§§ 106 and 
·105(P). If, ror example; In Iha year an employee retlrea", Iha· employee 
.receives a bonus ·and the ainourit of the bOnus Is related to that 
employee's maxinium relinbursement amount remaining In an HRA at 
the· Ume of rettrement nq amounts paid under the arraRgement are 
reimbursements for medical care expenses fOr purposes of § 
105(b) .. : . 

Whiit h~ppej'is to the HRA balance upon dlsablllty or extenCled ieave 
from th• Company? -

A: see Section l(e}. 

5. What happens ·to the H~ balance In the event of a tenninatlon of 
employment? 

7. 

A: See Section I. 

What happens to the HRA balance If I dla whll• actlvily employed? . . 

A: , Sea Sections l(c) arid l(d). Currently, the spouse and eligible 
dependents of an employee who dies whRe acllvely employed with 
Cliiergy C8:ll elect to .become covered under the l'IOl'HUlfon medical 
plan and receive subsidized coverage at the active emplayae rate until 
death or a disqualifying event (for the spouse, this would Include, but 
not be llmited to. remanylng or becomfng Medicare allglble; for an 
ellg!ble dependent, it WO!Jld ·Jnclucle, but not be Rmlted to, ceasfng to 
qualify as an elrglble dependent due to age). 

WiU the Company contrfbutlons be Indexed In future yeiu:s (e.g., Indexed 
to the tren.d line~ health en costs}? 



Page5 

. 
ATTACHMENT TS-7(1) 

Page 121 of 153 

A: No. At this time, we do not plan to align our .service credit Qr interest 
credit to any Index. However, the C<impany wiU continue.to evaluate 
Its creditrng· Jevels. Subject to any coflectfve bargaining obligations, 
the Cooip~y reserves .tlie right to .make adjtislments, including 
lnaeaslng, decreasing or diSGOntfnufng creclHs unflaterally. 

8. WIR the opening HRA balances be calculated with retroac:tlve interest 
· crediting?. · 

A: No. Making retroac!ive Interest aedfls would bii cost pfohibillve from 
the Company's pe111pective. · 

·' ! 

9. What ant other· companlft doing wtth regards to. po$t-retlrement 
healthcare? 

A: see Hewttt $11rYey (AtlaCllmerit C) {51 % of survey respondents have a 
unionized 'M>lieforce), · 

·1 ~. How can HRA Participants un amounts credited to th• HRA? 

A: MO!l&Y eredfted to a HRA can be used to reimburse the HRA 
Partldpant for. medical expen~es as defined In Section 213{d) of the 
Internal Revenu11 Code. See IR$ publication 502 for examples of 
qualified medical expenses. 

11. Who will admlnlatsr the HAA account balances? 

A: Hewitt Associates will track the HRA credits while HRA Participants 
are actively employed. The Company rs reVlewlng proposals from 
1hlrd party admlrilslralorl for post-retirement administration, but this 
wiU likely ~ Hewitt Aasoclatu. 

12. Wlll111'rHRAs 1>e·protectwd/guarantNd? 

A: The benefit under the HRA option Is based on a "90kkeeplng account 
and Is not funded like a 401 (k) plan. See Section I regarding the 
Company's ablllty to amend. 

13. If the Compaiiy decides to ellmlnlta th• Traditional Option at a latw 
date, would emplo)'H• be allowed to get in th• HRA? 

A: The Company perfodlcally evaluates its benelit programs and would 
de!timlina 11111 appropriate COUl'SB of acitlon at that time. 

14. Would lntarut on the HRA account continue to accru• after an 
empioyu ntlrn? 

k See Section I. 
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15. If two Cinergy· employees are married, can they make different elections 
with respect to the HRA Option? .• 

A:. Yes, one ciould elect to remain In the Traditional Option, and the other 
could elect the HRA OpUOIJi if they remain manie.d during retirement 
ai)d ~ elect, they WQU(d i'ecelve subsidized coverage lJ11(1er the 
Traditional Option and have access to amounis credlted to the HRA on 
behalfoflhe ~spouse.· Reg'ard!ess, the elections are Independent 
Of each other. · 

.. .. . \, 

~lease note that the explanation: set forth above.merety summarizes the basfc elements of 
the HRA Option: The Company has fu!Jy documented the Hearth Reimbursement Account 
Program In the "Cinergy COi'p: Post-~lfrement Health Reimbursement Account Prograni" 
which ~s the .ienns of Iha P!an aa 1;1dopted by Iha Company. 

cc: T. Vttrhagen 
P. ~lbson 
K. Feld 
c. Riggs 

Very truly yours, 

~l' "20°""" 
John E. P~;;d 
Genera! Manager 
Labor Relations 
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Current Post-Retirement Health Care Option . -
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Employees hired befonrJanuary 1, 2006, who elect the subsidy option and wha retire from the 
company on or after age 50 with :al least five years of service, may be entitled to a post­
retfremallf health care· subsidy from the company dependent qn their yea~ of service at 
retirement. · 

Subsidy ~~itdule: 

Sllrvlce"at Retirement f Pre-65 onlv1 

. 30+ 50%. 
29 45% 
28 40% 
27 "35% 
26 . 30% 
25 •. 25% .. 

. 24 20.% 
23 11i% 
22 10% 
21. 5% 
20 . 0% 
19 0.% 
18 .0%. 
17 0% 
16 0% 
15. 0% 
14 0% 
13 0% 
12 -0% 
11 0% 

.. 10 0% 
9 ~ 0% 
8 0% 
7 0% 
6 0% 
5· 0% 



June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

RE: Special Union Wide Lump Sum Opportunity 

Dear Gentlemen: 

Duko Energy 
A Tf#mB!ln-iiJttr§tr'/m 

Cincl"'1111l; Ol4 41m 

During the 2016 contract negotiations, the parties discussed a special union wide lump sum 
opportunity for the Union's participation in the Accelerated Service Replacement Program 
(ASAP). It was agreed that employees will be eligible for a 0.5% lump sum bonus based on 
achieving the ASAP completion targets established each year by the Company for 2017, 2018, 
2019, 2020 and 2021, with the payout to be issued in the following calendar year. 

The opportunity for this payout begins in 2018 for 2017 calendar year performance, continues in 
2018, 2019, 2020 and concludes in 2022 for 2021 calendar year performance. The Company 
will determine any appropriate payout for each year. The payout amount will be calculated 
based on all straight time and overtime earnings for the applicable year, and will be paid as a 
lump sum, less applicable taices. 

In the event the ASAP does not receive utility commission approval or the Program is 
completed prior to 2021, the Company will continue to provide the special union wide lump sum 
opportunity for the remainder of the existing labor agreement, provided the Union participates in 
all Company sponsored programs. 

Sincerely, 

L~~e~nu~~o 
Human Resources Principal 
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June 3, 2011 

Mr. Ronnie Wardrup 
Staff Representative 
United Steelworkers 
Local Nos. 12049 and 5541-06 
13 Triangle Park Drive 
Building 13, Suite 1301 
Cincinnati, Ohio 45246 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquar:ters 

Mr. Mike McAlpin 
President 
Locaf 12049 
United Steelworkers 
Monfort Heights Headquarters 
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Duke Ene'BY Corporation 
· 139 East Fourth SL 

Cincinnati, OH 45202 

Re: Health Care Security 

Dear Gentlemen: 

During the 2011 contract negotiations, representatives of the Company and the USW and 
its Locals 12049 and 5541-06 (the 'Union") discussed the issue of health care security for 
bargaining unit employees. 

As a result of those discussions, the Company understands the Union's concerns over 
health care uncertainty, particularly given recent health care reform legislallon and the 
potential impact of the Company's planned merger with Progress Energy. In tum, it is 
hoped that the Union recognizes the high value that the Company places on safety, 
wellness, and th~ overall well-being of all employees. We are making investments in 
educating and engaging our employees in improving and managing their health. The Union 
should be assured that providil)g quality health care coverage options for all employees 
aligns with our health and wellness strategy and promotes safety in the workplace. In 
addition to its value to safety and wellness, health care coverage also adds great value to 
our recruitment and retention of high quality_ employees. 

Assuming the merger is completed with Progress Energy later this year, the combined 
company is expected to have more than 25,000 employees across the country. As a 
Fortune 500 company and the soon-to-be largest investor-owned utility In the United States, 
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the Company takes its responsibilities to its employees and their famili.es very seriously. 
Given the level of importance of health care to the Company's priorities and brand, the 
Company intends to ensure that employees have access to comprehensive healthcare 
coverage options now and In the future. " 

The Company also plans to continue its annual review of health care options to determine if 
any revisions are appropriate given our demographics. legislative and regulatory 
developments, and any changes in the marketplace. Any material changes determined by 
th'e Company will be planned to take effect on January 1 of a calendar year. The Company 
recognizes that it would be administratively burdensome to increase the frequency of such 
reviews, and the Company has no current plans to make material changes to health care 
coverage options or beneflt levels that are effective other than on January 1 of a calendar 

· year .. 

It is unlikely that the Company would feel compelled to completely discontinue offering 
company-sponsc;ired health care coverage options under the current laws. Because the 
impact of the planned government-sponsored health care exchanges and other possible 

. legal developments are unknown at this time, in the unlikely event that the Company's 
current intent changes regarding the discontinuation of air comp;my-sponsored health care 
coverage, the Company will notify the Union in advance and bargain over the complete 
elimination of company-sponsored health care coverage, even though the company­
sponsored c·overage likely would be replaced by government-sponsored coverage or USW­
sponsored coverage. In that event, if the Union believes that the USW-sponsored plans are 
more competitive or would offer ·greater benefits desired by the membership, the Company 
would be willing to negotiate with the Union over a potential move for USW members to the 
USW-sponsored plans. The Company also will notify the Union in advance in the unlikely 
event that the Company changes Its current Intent to make material changes to health care 
coverage options effective on a date other than January 1 of a calendar year so that the 
parties can discuss the issue and any concerns. Again, the Company views health care 
coverage as vital to the success of its business due to its impact on safety, wellness, 
recruitment, retention, our image and reputation, and the overall well-being of our 
employees and their families. · 

The Company understands the Union's concerns with respect to health care coverage for 
its members. This letter shall apply.for the duration of the 2011- 2016 collective bargaining 
agreement between the Company and the Union. It is the intent of this letter to 
demonstrate the Company's willingness to consider and discuss those concerns. 

ce.ru:· 
J~ k)' Alvaro 
Vice President, Labor Relations 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. Mike McAlpin 
President 
Local 12049 
United Steelworkers 
Monfort Heights Headquarters 

Re: Gas Operations Promotional Sequences and New Position 

Dear Gentlemen: 

Duke energy 
A Trni<W§!lfflJhl!MIOO 

Clncilll"l!~ O'I' "'1llJ2! 

During the 2011 - 2016 Contract negotiations, representatives of the Company and 
United Steelworkers and its Locals 12049 and 5541-06 (the Union) discussed revisions 
to progression sequences with Gas Operations, and the creation of a new entry level 
job classification. As a result of these discussions, the revised "Gas Operations 
Promotional Chart" ("Chart") is attached. 

Under the new Chart, the Mechanic Ill entry level position will have direct bidding rights 
to three different lines of progression: Meter Specialist Ill (Local 12049 only), Gas 
Systems Operations Mechanic Ill, and/or Gas Plant Operator Ill. Mechanic Ills may 
apply for other positions in the Company, but shall not have direct bidding rights to any 
position other than as set forth in this Letter. -

Similarly, DNP Workers will have direct bidding rights to the Premise Mechanic 
progression or the Meter Specialist Ill progression (Local 12049 only). In the event that 
the Company is unable to fill Premise Mechanic or Meter Specialist Ill positions with 
DNP Workers, the Company reserves the right to fill those positions as entry level 
positions. DNP Workers may bid on other positions in the Company, but will not have 
direct bidding rights to any other position other than as set forth in this Letter. 

For the Mechanic Operator Ill progression, the Company will create a new entry level 
position for "Apprentice Mechanic Operator Ill (AM03)". The Company and the Union 

A-80 
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will negotiate a special wage rate for the newly created AM03 position. In the event 
agreement cannot be reached, the AM03 will be evaluated pursuant to Article V, 
Section 1, (h)-{m) of the Contract. The newly created AM03 position will have direct 
bidding rights to the Mechanic Operator Ill progression exclusively. 

The parties recognize and acknowledge that the former positions for Mechanic (6931) 
and Senior Mechanic (7890) are no longer in use and therefore eliminated from the 
Chart. 

Very truly yours, 

~D\ (!; .@J ~,~Ly/ 
Lisa A. Gregory U . V 
Human Resources Principal 
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Gas Operations Promotional Chart 
USW Local 12049 

6415 

7916 Gas Systems 

Service 
Mechanic A 

7062 

Operations 
Mechanic I 

7915 

6416 

Gas Systems 
Operations 

Meter 
Specialist I 

Service Mechanic II 

Mechanic 8 7061 

Meter 
7412 

6417 Specialist II 

Premise 
Mechanic 

Gas Systems 
Operations 
Mechanic Ill 

7060 

Meter 
Specialist Ill 

Mechanic Ill -
Svc Deliv. Mechanic Ill -

Meter Mechanic Ill -
System Ops 

5702 

Horizontal Position Does 
Not Necessarily Reflect Job 
Evaluation or Wage Level 

Construction 
Assistant 

6402 

Gas Plant 
Operator I 

6404 

Gas Plant 
Operator II 

6405 

Gas Plant 
Operator Ill 

Mechanic Ill -
Gas Plant 

6509 

Inspecting 
'013 Mechanic 

Mechanic 
,_... 

8582 
Operator I 

Welded 

7015 
8586 

Mechanic ----4_ Welder II 

Operator II "'-- 8360 

Tool Repair 
Specialist 

7016 

Mechanic 
Operator Ill 

""' Apprentice Mechanic 

Mechanic Ill -
C&M 

Operator Ill 

Rev. 06-02-16 
Rev. 06-03· 11 
Rev. 05-14·03 
Rev. 05·16·94 
Rev. 04-20·92 
Rev. 04-06-92 
Rev. 11 ·22·82 
Rev. 05-22-82 

' 



7916 

Service 
Mechanic A 

7915 

Service 
Mechanic B 

7412 

Premise 
Mechanic 

Mechanic Ill -
Svc Deliv. 

Horizontal Position Does 
Not Necessarily Reflect Job 
Evaluation or Wage Level 

Gas Operations Promotional Chart 
USW Local 5541-06 

6415 

Gas Systems 
Operations 
Mechanic I 

6416 

Gas Systems 
Operations 
Mechanic II 

6417 

Gas Systems 
Operations 
Mechanic Ill 

Mechanic Ill -
System Ops 

5702 

Construction 
Assistant 

6402 

Gas Plant 
Operator I 

6404 

Gas Plant 
Operator II 

6405 

Gas Plant 
Operator Ill 

Mechanic Ill -
Gas Plant 

/013 

Mechanic 
Operator I 

7015 

Mechanic 
Operator II 

7016 

Mechanic 
Operator Ill 

,..--

ATTACHMENT TS-7(!) 
Page 130 of 153 

8509 

Inspecting 
Mechanic 

8582 

I Welder I I 
8586 

~ Welder II I 

~ 
Apprentice Mechanic 

Mechanic Ill -
C&M 

Operator 111 

Rev. 06-02-16 
Rev. Q6-03-f1 
Rev. 05-14-03 
Rev. 05-16-94 
Rev. 04-20-92 
Rev. 04-06-92 
Rev. 11-22-82 
Rev. 05-22-82 



Schedule Replacement Guidelines 
(Applies to USW Local 12049) 

ATTACHMENT TS-7(1) 
Page 131 of 153 

When a temporary vacancy occurs in the schedule, the following replacement procedure will be 
used to fill the vacancy. 

The person selected to fill the vacancy will be determined by counting over·five on the 
appropriate crew leader or helper schedule list. 

Upon return, the individual will fulfill the next schedule of the affected member at their 
option, barring any extenuating circumstances. 

Members electing to trade schedules shall be held responsible for the schedule afterthe 
proper paperwork is completed. 

(Applies to USW Local 5541-06) 

When a temporarvvacancy occurs in the schedule, the folfowing replacement procedure will be 
usecf to fill the vacancy-

. A Crew Le"ader vacancy is to be filfed with the junior qualified Mechanic Operator I 
_regardless of placement on schedule listing .. 

. A Helper vacancy is to be filfed with the junior qualified Helper regardless of placement 
cin scliedule listing. 

The person causing the vacancy in the shift will be required to work the shift of the 
person assigned to th~ir shift. 

(Applies to USW Local 12049 and 5541-06) 

When a permanent vacancy occurs in the schedule, the following replacement procedure will 
be used to fill the vacancy. 

A Crew Leader vacancy is to be filled with the junior qualified Mechanic Operator I 
regardless of placement on schedule listing. 

A Helper"vacancy is to be filled with the junior qualified Helper regardless of placement 
on schedule fisting. 

In the event a vacancy cannot be filled by the process described above, the Union and the 
Company will meet to discuss and resolve. 

June 3, 2011 A-81 
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.. 
{Field Operations, Gas Measurement Center, Contractor Construction, Corrosion, System 

Operations, Gas Production and Service Delivery) 

Company Vehicles: 
Effective January 1, 2017, employees who home site report and are assigned a Company 
vehicle, will be required to live within 40 air miles of their assigned headquarters. In this 
case, vehicles can be parked at the employee's residence. Jf an employee lives beyond 
40 air miles of their assigned headquarters, they will be required to leave the vehicle at 
the closest Headquarters or agreed upon location for pick-up each day. (Example: 
Headquarters closer to the residence than reporting headquarters) 

Reporting Time: 
When reporting within the area of the assigned headquarters, start time is on the job 
site at the start of the shift. 

When reporting outside of the area of the assigned headquarters, start time is on the 
job site no longer than 30 minutes after the start of the shift. 

Quitting Time: 
When quitting from the job site within the area of the assigned headquarters, it is 
permissible to leave the site no earlier than 15 minutes prior to the end of the shift. 

When quitting from the job site outside the area of the assigned headquarters, it is 
permissible to leave the site no earlier than 30 minutes prior to the end of the shift. 

Employees are expected to be available until the end of their shift. 

Meetings: 
For training or Company meetings, employees shall report to the headquarters directed 
by the Supervisor at the start of the shift. 

Inclement Weather 
During periods of inclement weather employees with an assigned route or geo-grid will 
typically remain in the field within their assigned area unless directed by their 
Supervisor to report to a different work location. 

Employees who do not have an assigned area or geo-grid nor any work to perform, 
should report to the District at the start of their shift unless directed otherwise by 
Management. 

A-82 
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The vehicle shall be left at the regular parking location or brought to the headquarters 
as determined by the Company. The assigned driver sHall notify the Supervisor and 
provide access to the vehicle. The assigned driver shall also arrange with the Supervisor 
when he/she will pick up the vehicle upon or prior to returning to duty. 

When on Schedule (excludes Service Delivery): 

The vehicle shall be left at the regular parking location or brought to the headquarters 
as determined by the Company. 

June 2, 2016 
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February 25, 2013 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Eastern Avenue Headquarters 

Re: Apprentice Mechanic Operator Ill 

Dear Gentlemen: 

ATTACHMENT TS-7(1) 
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Reference is made to the committee efforts and discussions between the parties 
pertaining to the new Apprentice Mechanic Operator Ill position. 

As agreed to in the 2011-2016 negotiations, this newly created position is the starting 
position for the Mechanic Operator line of progression. The attached job description 
outlines the duties and qualifications of the position. The parties have agreed that the 
job will be set at a wage level VI in lieu of using the formal job evaluation process as is 
outlined in the contract (Article V, Section 1, (h)·(m). 

All employees entering into the Apprentice Mechanic Operator IJI position will be 
employed with the understanding that they must successfully promote to the Mechanic 
Operator II position within the timeframes outlined. Specifically, it is expected that 
employees entering into the Apprentice Mechanic Operator 111 position, will have 
successfully completed all the training and received the necessary licenses and/or 
certifications to be able to qualify to promote to the Mechanic Operator Ill position within 
a period of 12 months. At a minimum, failure to qualify for this purpose would include 
situations where two successive written examinations or two successive practical 
demonstrations were not passed. Employees will be allowed a maximum time period of 
three months between the two successive examinations and/or demonstrations. 
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In addition, it is expected that employees entering into the Mechanic Operator Ill 
position, will have successfully completed all the training and received the necessary 
licenses and/or certifications to be able to qualify to promote to the Mechanic Operator II 
position within a period of 24 months. At a minimum, failure to qualify in this case would 
include situations where two successive written examinations or two successive 
practical demonstrations were not passed. Employees will be allowed a maximum time 
period of three months between the two successive examinations and/or 
demonstrations. 

If an employee is not able to complete the required training within the timeframes 
outlined above due to the Company not being able to schedule the appropriate classes, 
the Company will accommodate those delays by extending the time period to promote 
by the time the start of the class was delayed. 

The employment of any individual who does not successfully meet the requirements to 
promote to the Mechanic Operator Ill or Mechanic Operator II position will be 
terminated. 

Very truly yours, 

~0.w~jj Lisa A. Gregory 
Director, Labor Rela ion 

cc: G. Hebbeler 
S. Farley 
D. Smiley 



March 20, 2014 

Mr. Don Reilly 
Business Manager 
Local Union 1347 
International Brotherhood of 
Electrical Workers, AFL·CIO 

4100 Colerain Avenue 
Cincinnati, Ohio 45223 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Separation of Gas and Electric Customer Premise Work 

Gentlemen: 

A TTACUME!nl!r'§~-7(1) 
139 East Fll~gll Eleilf 153 
Cincinnati, OH 45202 

In late 2013, the Company and the Unions resumed discussions concerning the 
separatron of the workforce that performs combination gas and electric duties on 
customer premises. 

As soon as practical and except as provided below, Service Delivery employees 
represented by IBEW Local 1347 will not be assigned to perform gas customer premise 
work, Including but not llmited to, disconnection of gas service for failure to pay. 
Further, Gas Operations employees represented by USW Locals 12049 and 5541-06 
will not perform electric customer premise work, including but not limited to, 
disconnection of electric service for failure to pay. While the Company will determine 
the effective date of this agreement, separation will occur simultaneously for Gas and 
Electric employees. 

However, the Company reserves the right to assign gas and electric customer premise 
work to the first responder who is qualified to safely perform the work, regardless of the 

www.dukao03nergy.com 
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department or union affiliation of the first responder, when such work is necessary to 
protect life, property or continuity of se1Vice. 

The separation of the gas and electric customer premise work will not cause wage 
levels to be re-evaluated at this time for employees assigned to perform gas or electric 
customer premise work. Employees will continue to be expected to comply with 
regulations and department work rules as determined by management, including but not 
limlted to, home site reporting expectations. 

Based on the foregoing, this Jetter supersedes any prior letters or agreements among 
the parties relating to this matter. It is thought that the above adequately describes the 
parties' agreement on this matter. 

Sincerely, 

.illv'1:\c 
J Alvaro 
D or, Labor Relations 

AGREED TO BY: 

/BEW Local 1347, by: 

USW Local 5541·08, by: 

Steve Bowermaster;l5'resident 

USW Local 12049, by: 



June 2, 2016 

Mr. Steve Bowermaster 
President, Local No. 5541 ·06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President, Local No. 12049 
United Steelworkers 
Valley View Headquarters 

Re: Safetv Shoe Policy 

Dear Gentlemen: 

Duke Energy 
ATTMMMJ'llLliffll~I 

Cincil!lllll, ~ 462~ 

During the 2016 negotiations, the Company and the Union agreed to memorialize the Safety 
Shoe Policy rolled out in 2014 for eligible employees in the Gas Operations - Field & Systems 
Operation and Customer Operation organizations describing appropriate footwear to be worn by 
employees and an annual reimbursement amount. 

Eligible employees, as determined by the Company, will be reimbursed up to $150.00 for the 
purchase of one pair of safety shoes per year that comply with the Company standards. Newly 
hired employees into one of the above referenced organizations also will be eligible for this· 
reimbursement. Employees will not be eligible for this reimbursement if they were previously 
provided reimbursement by the Company for safety shoes under this or another program to 
ensure that there is no duplication or stacking of benefits for this purpose. 

Employees will be expected to purchase and wear footwear that meets the requirements for the 
type of work they are required to perform. The protective footwear must comply with the 
following standards: over the ankle foot support, a reinforced toe cap (when performing certain 
job duties) and a well-defined heel. Footwear must meet an impact resistance rating of 75 
pounds and have a compression resistance rating of 75 or 2,500 pounds. Shoes can be 
purchased at a vendor of the employee's choosing. Prior to reimbursement, the employee is 
required to provide a copy of the receipt and also proof that the boots meet the safety 
standards. Employees who damage their boots during normal work activities, should contact 
their Supervisor immediately, to discuss boot replacement options. Violations of this footwear 
policy could result in corrective action up to and including discharge. 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Global Positioning Satellite (GPS) Technology 

Dear Gentlemen: 

Duko Energy 
ATT300HMEOOl!rfS~ 

Cincilll!A41. O'!I d!3Sia 

This letter documents our discussions and agreement concerning the use of Global 
Positioning Satellite (GPS) system and other similar types of technology being 
contemplated for use within Gas Operations. 

The primary purpose of the GPS and similar technology is to allow the Company the 
ability to more efficiently manage and assign work and to enhance safety by allowing us 
to locate a vehicle in the event we have lost contact with someone or a vehicle has 
been stolen. As discussed, it is not the Company's intent to constantly monitor 
employee's whereabouts using the GPS or other technology for purposes of issuing 
corrective action. 

Although its primary use is for managing work, the Company may review and rely on 
technology and/or the information obtained through its use to aid in an investigation 
where there is reason to believe an employee may have violated a Company policy or 
work rule, and the violation may be substantiated or disproven by such a review. To the 
extent the Company does rely on such information, the Company will treat similarly­
situated employees in the same manner. Any such information, upon which the 
Company relies for purposes of imposing corrective action, will be provided upon 
request by the Union in accordance with applicable law. 

The Company will endeavor to limit the history used in these systems to a maximum of 
90 days for any type of disciplinary action. 

A-86 
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This letter will be interpreted and applied to comply with all laws. To the extent that this 
letter conflicts with any applicable law, the law will prevail. 

Sincerely, 

l.!;:l2b~£iOYJL_ 
GM, Gas and Field Systems 

cc: L. Gregory 
C. Lange 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Seniority Departments 

Dear Gentlemen: 

During the 2016 - 2021 Contract negotiations, representatives of the Company and the 
United Steelworkers and it's Locals 12049 and 5541-06 (the Union) discussed changes 
to certain seniority Departments, Divisions and Sections. This letter documents our 
discussions and agreements. 

As was agreed, effective June 1, 2016, the Departments, Divisions and Sections for 
Local Union 12049 will be modified such that Field Operations will consist of a 
combined Ohio/Kentucky Seniority District. Similarly Service Delivery will be modified to 
consist of a combined Ohio/Kentucky Seniority District. 

As of the date of this letter, employees currently in the Field Operations Kentucky 
seniority district or the Service Delivery Kentucky seniority district in the Mechanic 
Operator II, Mechanic Operator I, Inspecting Mechanic, Service Mechanic 8, or Service 
Mechanic A job classification, will remain in the respective Kentucky seniority district 
(see attached list). In addition, the employees in the Service Delivery Kentucky 
seniority district, will continue to maintain seniority for the purpose of assigning work 
(i.e. bidding routes) over employees in the newly combined Service Delivery 
Ohio/Kentucky seniority district. 

Employees in the Mechanic Operator II and Service Mechanic B job classifications, will 
have exclusive rights to the next promotional bid in the Kentucky district within their job 
hierarchy. For example, a Mechanic Operator II in the Kentucky seniority district, will 
have seniority for the next Mechanic Operator I opportunity in the Kentucky seniority 
district. 

A-87 
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Should those employees remaining in the Kentucky seniority district within Field 
Operations or Service Delivery elect to change their current job (i.e. downbid) they will 
be placed in the appropriate combined department and seniority list. 

Any employees bidding or downbidding into Kentucky, in Field. Operations or Service 
Delivery, after June 1, 2016, will be placed in the combined Field Operations 
(Ohio/Kentucky) or Service Delivery (Ohio/Kentucky) department and seniority unit. 

Any future job openings within the Inspecting Mechanic job classification in Kentucky 
will be filled based on the combined seniority list of all qualified employees in the Field 
Operations (Ohio/Kentucky) seniority unit. 

Effective June 1, 2016, one seniority list will be maintained within Local 12049 for the 
Field Operations (Ohio/Kentucky) Department and one list for the Service Delivery 
(Ohio/Kentucky) Department for all future job opportunities. 

In the event of a surplus in Kentucky, Denny Caple, Hans Butsch and Craig Rittinger will 
retain their original classified seniority date as indicated below: 

Denny Caple 4/01/2002 
Hans Butsch 5/27/2002 
Craig Rittinger 5/22/2008 

It is believed that this letter properly describes the agreement reached between the parties 
concerning this matter. 

Sincerely, 

¥CA.&-t6~ 
Lisa A. Gregory U 
Human Resources Principal 

cc: Chuck Allen 
Terri Barnes 
Gary Hebbeler 
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Current Field Operations Kentucky District Employees 

Name Job Title Classified Seniority 
Date 

Kevin Anthonv Hall (031970) lnspectinq Mechanic 5/13/2002 
James McDermott Jr. (054120) lnspectinq Mechanic 2/18/2008 02) 
Robert Allen Cooper (018361) lnspectinq Mechanic 1/4/2016 
Patrick Glenn (028445) Mechanic Operator I 10/10/1988 03 
Walter Kevin Montqomerv 1058180) Mechanic Operator I 3/13/1989 01) 
Michael J. Hiqhhouse 1037512) Mechanic Operator I 7/29/2002 02) 
Russell D. Routt 070160 Mechanic Operator I 8/26/2002 03\ 
Glenn D. Poston 064863 Mechanic Ooerator I 11/25/2002 
Michael D. Allen 017446 Mechanic Ooerator I 9/5/2006 102) 
Dennv J. Caole 018163 Mechanic Ooerator I 11/17/2014 01 
Hans J. Butsch I 018116 Mechanic Ooerator I 09/28/2015 02 
Craiq A. Rittinaer (096798) Mechanic Ooerator I 04/11/2016 02 
Christopher M. Thomas (095389) Mechanic Operator II 7/20/2011 03) 
Brian Waters (087845\ Welder I 11 /28/2011 

. -
Current Service Delivery Kentucky District Employees 

Jeffrev Paul Bucher 018023) Service Mechanic A 5/9/1994 101) 
MichaelE.Johnson 042203) Service Mechanic A 4/29/1996 
Doualas Durvea (021750) Service Mechanic A 4/5/2015 
Robert L Gebhardt (026857\ Service Mechanic B 9/26/2011 02 
David A. Harms <033300) Service Mechanic B 9/26/2011 03 
Eric A. Leedv 1048630) Service Mechanic B 06/10/2013 
Gerald Joseoh Schack 1071853\ Service Mechanic B 08/04/2014 01 
Jerrv William Harris 1033635\ Service Mechanic B 08/04/2014 02 
Michael J. Hertzenberq (036884) Service Mechanic B 08/04/2014 03 
Marc D. Kinq {044792) Service Mechanic B 08/04/2014 04 
Michael Anthony Bavnum (017662} Service Mechanic B 12/10/2014 011 
Robert W. Winterman (091847) Service Mechanic B 12/10/2014 02 
Jeff Berkemeier (017723) Service Mechanic B 01/25/2016 01 
Rvan Moore (096039 Service Mechanic B 01 /25/2016 02) 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Ste.elworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Work Hours Beyond Normal Scheduled Shift 

Dear Gentlemen: 

Duka Ene~~~ 
A TT~M!laiiliff§tr1101 
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This Jetter documents our discussions related to rest periods allowed by employees 
after they have worked extended hours due to Company needs. 

Pursuant to previous Company Protocol Group guidelines, as revised in 1999, the 
Company will continue to follow the guideline stating that any employee required to 
work as a result of an emergency callout, will be permitted six (6) hours rest, which 
includes travel time, before being required to report to their next scheduled shift. This 
guideline does not establish start or release times or limit managements right to hold 
employees over during emergency situations. 

It is believed that this Jetter properly describes the agreement reached between the parties 
concerning this matter. 

Sincerely, 

~D-.IJu<(FUA 
Lisa A. Gregory U 
Human Resources Principal 

cc: Chuck Allen 
Gary Hebbeler 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Emergency Work Outside of Ohio/Kentucky Service Territory 

Dear Gentlemen: 

This Jetter documents our discussions and agreement concerning emergency work 
performed outside of the Ohio/Kentucky service territory. The following guidelines will 
apply when employees represented by USW 12049 or 5541-06, are called upon to work 
outside of the Ohio/Kentucky service territory in emergency situations. 

,, 
For continuous emergency work performed at any location or facility owned and/or 
operated by the Company, or its parent and related subsidiaries/affiliates, that requires 
a lodging stay away from home, on the first day of the assignment the straight time rate 
will be paid during regular working hours and the time and one-half rate will be paid for 
hours of continuous work over the regularly scheduled hours. Beginning with the 
second day of such an assignment, the rate of time and one-half will be paid for all 
hours worked. 

Time and one-half shall be paid for all emergency time worked for other utilities at their 
respective operating locations. 

Compensation Guidelines: 

• Compensation when traveling begins when the employee begins driving toward 
their destination and ends when the employee arrives at the final destination of 
the day. 

A-89 
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• When employees reach their destination and are to begin work, compensation 
will begin when the employee leaves the host Company staging area. If the 
staging area is away from the place of lodging and crews have to be transported 
to the staging area, then time begins when the employee leaves the place of 
lodging. 

• Compensation ends for the work day when the employee returns to the host 
Company's staging area. If the staging area is away from the place of lodging 
and crews have to be transported, then the time will stop when the employee 
returns to the place of lodging. 

• Employees required to work ten consecutive hours or more, shall be furnished a 
meal or compensation in lieu thereof (in accordance with the Contract), and an 
additional meal or compensation in lieu thereof, for each contiguous five hour 
interval worked thereafter until released from duty. 

• Employees are not eligible to receive a daily per diem allowance. 
• After 16 consecutive hours of work, Article VII, Section 1 (i) will continue to apply. 

Crew Assignments: 

• The duration of the each employee's deployment will be for no longer than two 
weeks. It is the intention of the Company to rotate crews in and out of 
deployments. Employees deployed for an initial time period may become eligible 
for a second deployment after serving at least one rotation back at their regularly 
assigned location or if there are no other volunteers. 

• Management will determine which Districts will be eligible to participate in a 
deployment, and the number of employees and crews from each of the Districts. 
Management will post a sign-up sheet, if time allows, at each eligible District for 
employees to volunteer no later than the deadline communicated or attempt to 
contact employees 'by low overtime to solicit volunteers, if time does not allow. 
Management will determine the appropriate make-up of the crew. 

• If there are excess volunteers, the Company will select employees to be 
deployed based on low overtime. In the event of an insufficient number of 
volunteers, the Company will assign employees to the deployment based on low 
overtime but will consider extenuating circumstances. 

• If an employee is on a rotating shift schedule, as determined by the Company, at 
the start of a deployment period, the employee will not be eligible to participate in 
the deployment, either voluntarily or by assignment. 

• An employee will not be eligible for this opportunity if there are disciplinary 
issues. 

• During their deployment, employees are expected to comply with the Duke 
Energy Code of Business Ethics and related policies and procedures. 
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This letter will be interpreted and applied to comply with all laws. To the extent that this 
letter conflicts with any applicable law, the law will prevail. The current Contract will 
remain in effect for issues not addressed herein. 

Sincerely, 

A~<J./~ 
Gary J. Hebbeler 
GM, Gas and Field Systems 

cc: L. Gregory 
C. Lange 
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June 2, 2016 

Mr. Steve Bowermaster 
President 
Local 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President 
Local 12049 
United Steelworkers 
Valley View Headquarters 

Re: Welders Returning to C&M 

Dear Gentlemen: 

Duke Energy 
A T13111<HllllMl!liSl1!$!0 

Cinclhl!l> lll8 W<l!B 

This letter documents our discussions and agreements related to employees in the 
Welder job classification who are returned to Construction & Maintenance. 

If the Company determines that it is necessary for a Welder to return to Construction 
and Maintenance, that person will return to the Mechanic Operator position that they 
vacated at the District from which they were promoted/down bid or its replacement. 
Welders will maintain all of their current accrued seniority as a Welder, if they are 
returned to a Mechanic Operator position. 

In addition, Welders being returned to a Mechanic Operator position, will return at their 
current rate of pay. If the employee's current rate of pay exceeds the maximum for the 
job classification they are returning to, the employee will have their pay redlined, until 
the Mechanic Operator I or II wage rate increases to the point of surpassing the Welder 
pay. At that time, the person would again be eligible to receive a wage increase up to 
the maximum rate of pay for the Mechanic Operator I or II. 

It is believed that the procedures outlined in this letter properly describe the agreement 
reached between the parties concerning this issue. 

Sincerely, 

Li~r~~~~{j 
Human Resources Principal A-90 
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June 2, 2016 

Mr. Steve Bowermaster 
President, Local No. 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President, Local No. 12049 
United Steelworkers 
Valley View Headquarters 

RE: 2016-2021 Post Retirement Healthcare Letter 

Dear Gentlemen: 

Duke Energy 
A T1311(El!ttlFdiiJtil!!rl!~ 

CinCllilll!le OIHS000 

During the 2016 negotiations, the parties discussed post-retirement healthcare benefits. This 
letter amends the Retirement Plan and HRA Conversion Sidebar Letter A-71 dated August 1, 
2007, as amended by Sidebar Letter A-71 a dated June 3, 2011, and the Post Retirement 
Medical Benefit Sidebar Letter A-76 dated April 4, 2005, and confirms these discussions and the 
resulting agreement. 

Access to Post-Retirement Health Benefits 

Employees who terminate on or after November 1, 2016 after attaining at least age 50 with at 
least 5 years of service will have unsubsidized access (i.e., no Company contributions) to post­
retirement medical, dental, and vision coverage. Coverage for retirees age 65 and older will be 
provided on an unsubsidized basis through a Medicare Coordinator. The Company shall provide 
a subsidy/contribution towards the cost of post-retirement health coverage only as provided 
below in this letter. 

Subsidies/Company Contributions ·Traditional Option 

For employees who terminate on or after November 1, 2016, the "Traditional Option" is hereby 
amended to provide contributions towards the cost of post-retirement healthcare coverage, in 
the form of credits to a newly established Subsidy Health Reimbursement Account ("Subsidy 
HRA") only for individuals who are under age 65 and who are: 

• In a group eligible for a medical subsidy under the rules in effect prior to November 1, 
2016, which is limited to those hired prior to January 1, 2012; and 

• At least age 55 with at least 1 o years of service at termination of employment. 

The amount of the contributions will vary as follows: 

A-91 
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• Eligible employees age 50 or older by November 1, 2016 will receive (during retirement) 
a pre-65 contribution of $350 per month, plus $175 per month for their spouse/domestic 
partner, if any; and · 

• Eligible employees younger than age 50 as of November 1, 2016 will receive (during .. 
retirement) a pre-65 contribution of $250 per month, plus $125 per month for their 
spouse/domestic partner, if any. 

Subsidies/Company Contributions • HRA Option 

Effective November 1, 2016, the "HRA Option" is hereby amended such that: 

• The Company will discontinue crediting 1/12 of $1,000 each month to the health 
reimbursement accounts for those employees who have a health reimbursement 
account under the HRA Option, with interest credits continuing; and 

• The Company will offer a choice window in 2016 to employees who have a health 
reimbursement account under the HRA Option to elect whether to continue in the HRA 
Option (modified as described in the above bullet) or to forego their rights to their 
modified health reimbursement accounts under the HRA Option in exchange for 
participation in the Traditional Option (modified to provide credits to a Subsidy HRA as 
described above). 

Miscellaneous 

The post-retirement health benefits described above will replace the post-retirement medical 
coverage options in effect prior to November 1, 2016, for employees who terminate on or after 
November 1, 2016, including those described in Sidebar Letters A· 71, 71 a, and 76. These 
benefits will be governed by and construed in accordance with the applicable plan documents. 

In all other respects, Sidebar Letters A-71,71a, and 76 shall continue in accordance with their . 
terms. 

Sincerely, 

~ 0.liM<'f uA 
Lisa A. Gregory U 
Human Resources Principal 
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June 2, 2016 

Mr. Steve Bowermaster 
President, Local No. 5541-06 
United Steelworkers 
Todhunter Headquarters 

Mr. John Waits 
President, Local No. 12049 
United Steelworkers 
Valley View Headquarters 

RE: Amendment to A-71 "Retirement Plan and HRA Conversion Aqreemenf' 

Dear Gentlemen: 

Duke Energy 
ATT300iilllllE<Nll!~ 

Cincl~ oo t111al!a 

During the 2016 negotiations, the Company and the Union discussed changes to the 
Company's retirement programs. This letter sets forth the changes that were agreed to by the 
Company and the Union. 

Retirement Benefits for New Hires and Rehires 

For employees hired or rehired on or after January 1, 2017, the Company will provide an annual 
Employer Retirement Contribution to the Duke Energy Retirement Savings Plan ("RSP") in the 
amount of 4% of the employee's annual compensation (including base, overtime, and incentive 
compensation) in accordance with the RSP plan documents. Such newly hired or rehired 
employees also will be eligible for the Company-provided matching contribution equal to 100% 
of the before-tax (and Roth) contributions made up to 6% of eligible compensation in 
accordance with the RSP plan documents on the same basis as employees hired or rehired 
prior to January 1, 2017 who are eligible for that matching contribution formula. Employees 
hired or rehired on or after January 1, 2017 will not be eligible to participate in the Cinergy Corp. 
Union Employees' Retirement Income Plan (the "Retirement Income Plan"). 

Cash Balance Interest Credit 

The cash balance interest credit rate under the Retirement Income Plan for pay credits made on 
and after January 1, 2017 will be based on a 4% interest rate (0.327% monthly equivalent 
interest rate). For purposes of clarity, the cash balance interest credit rate applies to cash 
balance participants and the Part B benefit for participants who have a Part A (traditional) and 
Part B (cash balance) pension plan benefit. The Part A (traditional) portion of the participant's 
benefit will not be affected by this change. 

A-92 
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Retirement Income Benefit for Long-Term Disability 
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A participant who starts receiving long-term disability benefits on or after July 1, 2017 will 
receive interest credits under the Retirement Income Plan's cash balance formula while 
disabled, but will not rec~ive pay credits while long-term disabled, in accordance with the 
Retirement Income Plan documents. This change will not apply for any individual who starts 
receiving Jong-term disability benefits before July 1, 2017, or participants under the traditional 
formula, or for the Part A benefit for participants who have a Part A (traditional) and Part B (cash 
balance) pension plan benefit. 

For purposes of clarity, as previously agreed, the Company may in its discretion merge the 
Retirement Income Plan into the Duke Energy Retirement Cash Balance Plan or other defined 
benefit plan maintained by the Company. In accordance with applicable Jaw, any such merger 
will not reduce participants' accrued benefits. 

The complete provisions of the Company's retirement plans are set forth in the plan documents, 
as amended to make administrative changes, legally-required changes and/or technical 
changes that do not reduce the benefits formula. In the event of a conflict between any other 
communication and the plan documents themselves, the plan documents control. 

It is thought that this letter accurately describes the agreement reached by the parties regarding 
amendments to Sidebar Letter A-71 relating to retirement plan agreements. 

Sincerely, 

~(}.,tW~1 
Lisa A. Gregory 
Human Resources Principal 
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DUKE ENERGY HEALTH AND SAFETY VISION 

Our health and safety vision is aimed at cultivating: 
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A healthy and injury-free workplace, sustained by behaviors that consistently demonstrate our commitment to 
the welfare of each other, our contractors and to the communities we serve. 
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Today's Discussion 

• Utility Compensation Trends Research Findings 

Summary Highlights 

CEO Compensation Trends 

Annual Incentive Plan Practices 

Long-Term Incentive Plan Practices 

Pay for Performance 

Stock Ownership Guidelines 

• Key Trends and Issues Impacting the Utilities Industry 

Say-on-Pay Trends 

Workforce Research 

Key Market Trends 

Utility Industry Issues 
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Summary Highlights for 2015 

Research consists of 2 5 publicly­
traded, regulated US-based electric 
utilities 

+8% 
Operating 

Income increased 
by 

+15% 
in FY14 

~evenue Summary 
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.. Median $12.38 
t verage $12.68 
~-:~>-: . 
·~~~ ( 
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Summary Highlights 
Companies Examined 

ATTACHMENT TS-9 
Page 4 of 34 

• We examined the 2015 proxies of 25 regulated electric utilities with median 
revenues of $12.38 

Median revenues increased 8o/o from 2013 fiscal year-end 

Annual Revenue Distribution 

> $15 
Billion 
28% 

Source: Standard and Poor's Capital IQ database. 

towerswatson.com 

Market Capitalization Distribution 

$15 -$30 
Billion, 

40% 
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CEO Compensation 
Year-over-Year Comparison 

ATTACHMENT TS-9 
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• CEO pay showed similar growth from prior year and target pay mix remains constant 

Pay Element 
---

Base Salary 

Target Bonus 

Target Long-Term 
Incentives 

Includes 

Annual salary 

Target annual bonus set at the 
beginning of the year 

Grant date value of stock options, 
restricted stock and performance 
plan awards 

Total target direct compensation increased 6% 

2012 

• Base 

LTI 

66% 68% 

Source: Proxy filings. 

Median Change 

2012 - 2013 2013 - 2014 Projected 2015 

3% 3% 3% 

3% 5% 3% 

9% 8% 5%-10% 

2013 2014 

69% 

Data reflects CEOs in the role for the past 36 months (19 of 25 companies) and represents median of variances. 
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CEO Compensation 
Modest Base Salary Growth 
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50th Percentile 75th Percentile 

$1,242 
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Data reflects CE Os in the role for the past 36 months (19 of 25 companies). 
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CEO Compensation 
Shot-term Incentive Targets Up Slightly 

C2012 C2013 • 2014 
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Source: Proxy fi lings. 
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CEO Compensation 
Actual Bonus Payouts Decreased Slightly at Median 
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$2,770 

ATTACHMENT TS-9 
Page 8 of 34 

towerswatson.com © 2015 Towers Watson All rights reserved Propnetary and Conf1dent1a! For T owers Watson and Towers Watson cl1en1 use only 7 



CEO Compensation 
Average Bonuses Higher in 2014 than 2013 

• 84°/o of companies paid 100°/o of target or more in 2014, versus 95o/o and 
79°/o in 2013 and 2012 respectively 

Actual Payout as a Percent of Target 

> 150% 
of Target 

100% -150% 
of Target 

50% -99% 
of Target 

< 50% of 
Target 0% 

No Award 1 0% 

Source: Proxy filings and Standard and Poor's Capital IQ. 
Data reflects CEOs in the role for the past 36 months (19 of 25 companies). 

- 42% 
37% 

42% 
58% 

' ' 

• 2014 

2013 

• 2012 
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CEO Compensation 
Continued Increases in Target Long-Term Incentive Grant Values 
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• L Tl grants increased for 11 of 19 companies, predominantly due to the company's stock 
price increasing from the previous year (73°/ci) versus an increase in the number of 
shares/units/options granted 

Source: Proxy filings. 
Data reflects CEOs in the role for the past 36 months (19 of 25 companies). 

L Tl data represents the accounting va lue of equity grants as disclosed in company's proxy filing. 
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Annual Incentive Design 
Measures Focus on Balanced Scorecard 

EPS 

Net Income 

Cash Flow 

EBITDA ........ 12% 

ROE 

Operating Income 

Other Financial* 

Non-Financial 

Source: Proxy filings. 

Prevalence of Annual 
Performance Measures 

. - 80% 
::x ~~llll_ - 80% 

20% 

20% 
20% 

28% 
28% 

'a;Yo32% 

• 201 4 2013 • 2012 

76% 

84% 
84% 

Number of Measures 
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One Measure 

Two Measures 

• Three Measures 

• Four or More 
Measures 

56% of utility companies 
consider individual 
performance in plan design 
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Annual Incentive Design 
Non-Financial Measures 
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• Safety remains the most common annual incentive plan non-financial measure, 
but noticeable increases in reliability, engagement and diversity 

Safety 

Opera!'! / Ops. Perform. 

Customer Satis. 

Reliability 

Strategic Measures 

Environ. 
Impact 

Employee Engage. 

Diversity 

Other* 

Source: Proxy filings. 

Prevalence of Non-Financial Measures 

86% 

•. -
1 I 57% 

• 2014 

2013 

E'i!Y ... -• 29% 
2012 

* Examples of "Other" include merger effectiveness, performance improvement, outage rate and regulatory compliance. 
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Long-Term Incentive Design 
Number and Type of Vehicles 

LTI Vehicle Prevalence 

96% 100% 100% 
• 2012 

2013 

• 2014 

Performance Plan Time-Vested Restricted Stock Stock Options 

# of LTI Vehicles 

Source: Proxy filings . 
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Companies using only one vehicle 

100%100% 

12% 
0% 0% 

Performance Plans Restricted Stock 

2012 

• 2013 

2014 

0% 0% 0% 

Stock Options 

Companies using two vehicles 

80% 

Performance Plans Performance Plans 
& Restricted Stock & Stock Options 

• 2012 
2013 

• 2014 

0% 0% 0% 

Restricted Stock 
& Stock Options 
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Long-Term Incentive Design 
Use of Multiple L Tl Vehicles 
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• Average L Tl award mix is more weighted toward performance plans but more 
so when only two equity vehicles are used 

3 Vehicle Average Mix 

2 Vehicle Average Mix 
(Performance Plan and Restricted Stock) _.,.......__ 

Time-Vested 
Restricted Stock 

• Stock Options 

Performance Plan 

2 Vehicle Average Mix 
(Performance Plan and Stock Options) 

Source: Proxy filings. 
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Long-Term Incentive Design 
Vehicle Prevalence Based on Company Size 

• Performance plans are used among fill utilities within the sample 
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• Restricted shares and stock options are more prevalent among utilities with 
revenues greater than $12 billion 

- -- - - - - - , - - - ---

Less than $12 Billion Greater than $12 Billion 

100% 100% 100% 100% 100% 

100% l 91% -- - 100% 

80% I ~ I I 11 I 80% I I 69% ' 69% 
Q) 

60% : . I 
Q) ~ _62%54% 

(.) 55% 55% 55% g 60% t: 
Q) 

~ 1 18% 18
% 

Q) 

CV "CV 
> > 
Q) 40% I 

Q) 40% .... .... 
l:l. a.. 

20% 20% 

0% --.- ...L , I 0% 

2012 2013 2014 2012 2013 2014 

PP • RS r SO I PP • RS .- so 

Source: Reflects 24 of the 25 utilities that participated in TW US COB Energy Services Survey over the last three years. 
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Long-Term Incentive Design 
Participation Levels Decrease 

• L Tl participation levels show a modest decrease year-over-year 
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• Restricted stock is often granted deeper within organizations given the retention 
impact of awards 

• Stock option participation tends to be more limited than restricted stock and 
performance shares 

$260 

$240 

0 $220 
0 

~ $200 -
~ $180 

~ $160 

$140 

$120 1 
$100 

100% Participation Salary Level 

2007 2008 2009 2010 2011 2012 2013 2014 

Year 

- Stock Options - Restricted Stock - Performance Plans 

Source: 2007 - 2014 Towers Watson U.S. Long-Term Incentive Plan Report - Energy Services Industry. 
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Long-Term Incentive Design 
Performance Plans 
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• Performance plans typically pay out in stock based on a three-year 
performance cycle 

Prevalence of performance 
plan payout 

80% 

16% 

I Stock I Cash 

Source: Proxy filings . 

• 2012 
2013 

• 2014 

20% 16% 

---, 

Mix* 

4% 

Prevalence of performance 
plan cycle 

92% 92% 

4% 4% 4% 
0% 0% 

1-Year 2-Year 

• 2012 
2013 

• 2014 

4% 4% 4% 

4-Year 

* "Mix" refers to a mix of stock and cash. 
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Long-Term Incentive Design 
Performance-based L Tl Measures 

Number of Measures 

Two Measures, 
36% 

One Measure, 
32% 

Three, 20% 

r~:::-.:-'."~~;';':·~ 
~ . . 

: c . . ;J 
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100% of companies with a single measure use 
TSR 

Source: Proxy filings. 

TSR 

EPS 

Non-Financial* 

Net Income 

Cash Flow 

ROE 

Other• • 

Performance Measures 
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100% 
~ 100% 
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20% 
20% 
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8% 
8% 

8% 

8% 
8% 
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-· -... ~- - -,,. ~-~-

36% 
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32% 44% 

33% 

• 2014 
2013 

• 2012 
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Pay For Performance 
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TSR Performance Has Been Strong , Revenue Growth and Profitability Increasing 

• Overall, median 3-year TSR is 17°/o 

All but one company had positive TSR; all but three companies had double 
digit TSR growth 
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Pay For Performance 
Realizable Pay Alignment with Performance 

ATTACHMENT TS-9 
Page 20 of 34 

• Over half of the utilities* under study fall within the alignment zone, though just 
over 25°/o fall within the high performance-low realizable pay category 
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~~ 
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~w 
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0 '­
(.) cu 
~ 

I 

M 

1 QQ 0/o 

16% 

58°/o 

26°/o 

0°/o 1 QQ 0/o 

Performance 0/oile - Relative TSR 

*Based on a sample of 19 companies with no change to CEO from 2012 - 2014 
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Stock Ownership Guidelines 
Multiples of Salary and Retention Ratios 
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• Stock ownership guidelines structured as a multiple of base salary are most 
common and a majority of utilities include a retention policy 

• 92°/o of utilities reported stock ownership guidelines as a multiple of salary 
Position 

; 

EVP's, 
Multiple of Base SVP's & 
Salary Reported CEO CFO's Div. Heads VP's 

- - - -

Lowest 3X 2X 2X 1X 

Highest 7X 4X 4X 1X 

Most Common 5X 3X 3X 1X 

• 56o/o of utilities include a retention policy as part of their stock ownership 
guidelines with varying degrees of minimum retention for future equity grants 

Source: Proxy filings. 
towerswatson.com 

Minimum Retention Ratio 

100% ~ 

50% 11-

75% 

67% - >'% 

25% 171 

% Varies by LTI vehicle 2~ 

0% 10% 20% 30% 40% 50% 
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Stock Ownership Guidelines 
Multiples of Salary and Retention Ratios 

5 levels 

Prevalence of Multiple Stock Ownership Tiers • 
(including CEO) 

liliil-~ 4% 
4% 

• Most stock ownership plans are 
structured to include executives two 
to three tiers below the CEO 

~ ., 4 levels 111111111111111111111111111111111111111111111111111111111.. 33% 
29% 

i= 
0 
a; 3 levels 
.0 
E 
~ z 

2 levels 

1 level 

.................................. ~% 
~% 

0% 
0% 

• 2014 

2013 

33% 

• Most companies count equity in company sponsored plans and unvested stock 
towards the ownership guideline 

Equity Counted Towards Meeting Guideline 

64% Shares in company sponsored plans 72% 

Unvested stock/RSU 44% 
36% 

In trust or family-owned fJ 1 ~~~ 

Unvested PSU lfl"*C?i' 16% 

Stock options 8% 
8% 

24% 

• 2014 
2013 

Most utilities allow executives five years to meet ownership guidelines 

Source: Proxy fi lings. 
* 1 of the 25 companies reported using ranges rather than discrete multiples. 

38% 
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Say-On-Pay 
Early 2015 Results 
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A comparison of say-on-pay and equity-plan vote recommendations and outcomes 
for new and amended plans in 2015 

~I 
Say on pay 

General 
Industry 

90°/o 

11°10 

1°/o 

Utilities 

97°/o 

Oo/o 

0°/o 

Average support in 2015 to date 

ISS negative vote 
recommendations 

Failure rate 

~I 
Equity plans 

General 
Industry 

90°/o 

20°10 

0°/o 

Utilities 

95°/o 

0°10 

0°/o 

Source: Towers Watson Executive Compensation Resources analysis; resu lts based on 151 companies reporting results from January 1, 2015, 
to April 7, 2015, for say-on-pay votes and 58 for equity plan votes at Russell 3000 companies. ISS recommendations confirmed using ISS 
Governance Analytics. 
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Say-On-Pay 
Disclosure Practices - Equity Plan Proposals 

• Utilities/Energy Companies are enhancing their disclosure 

• Almost half (44°/o) discuss share use 

• Two-thirds (67°/o) summarize key best practices followed 

• About three-quarters (78°/o) provide summaries of changes which may 
include several of the following: 

- Add double-trigger vesting 

- Add clawback policy 

- Remove share-recycling provisions 

- Limit dividends to shares earned/vested 

- Adopt minimum vesting provisions 

Source: Towers Watson Executive Compensation Resources and company proxies. 
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Say-On-Pay 
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Compensation Discussion and Analysis (CD&A) elements in the 2015 
utility proxies 

Executive summary 

Forward-looking 
disclosure 

Pay mix chart 

Pay-for-performance 
disclosure 

Best practice list 

Shareholder 
engagement 

Source: Towers Watson Executive Compensation Resources and company proxies. 
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Say-On-Pay 
Disclosure of Shareholder Engagement 
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-
• 60°/o of the utilities examined provide detailed disclosure of shareholder -, 

engagement (e.g. annually holding discussions with shareholders, disclosing 
feedback received from discussions) 

o This is an significant year-over-year increase, only 24°/o of the utilities 
reported details on shareholder engagement in their 2014 proxy 

Shareholder engagement remains much lower in the general industry, 
around 15°/o year-over-year 

Elements of Engagement in CD&A Disclosure 

Timing of outreach 

Disclosed feedback received 

Number/Percentage of shareholders engaged 

Participants involved in outreach 80% 

Method of contact 40% 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 

Source: Towers Watson Executive Compensation Resources and company proxies. 
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Workforce Research 
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Organizations continue to face challenges attracting and retaining talent 

Talent mobility 
has increased. Retention risk is high. 

46 °/o of employees 
think their organization 
does a good job of hiring. 

Sources: Towers Watson 2014 Global Workforce Study, 2014 Global Talent Management and Rewards Study 
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Workforce Research 
Attraction Drivers 

1 1 
Career advancement 
opportunities 

Base pay/salary 

2 I Base pay/salary Job security 

3 I Challenging work 
Career advancement 
opportunities 

4 1 
Organization's reputation as Learning and development 
good employer opportunities 

5 1 
Organization's 
mission/vision/values 

Challenging work 

6 I Learning and development I Organization's reputation as 
opportunities good employer 

Career advancement 
opportunities 

Base pay/salary 

Job security 

Heath care and wellness 
benefits 

Organization's reputation as 
good employer 

Challenging work 

Sources: Towers Watson 2014 Global Workforce Study, 2014 Global Talent Management and Rewards Study 
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Employee View 

Job security 

Base pay/salary 

Career advancement 
opportunities 

Organization's reputation as 
good employer 

Learning and development 
opportunities 

I Challenging work 
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Workforce Research 
Retention Drivers 

I Base pay/salary I Base pay/salary 

I Career advancement Career advancement 
opportunities opportunities 

I Relationship with Trust/Confidence in senior 
supervisor/manager leadership 

I Manage/Limit work-related 
stress 

Job security 

I Learning and development 
Length of commute 

opportunities 

I Short-term incentives 
Relationship with 
supervisor/manager 

I Career advancement 
opportunities 

Relationship with 
supervisor/manager 

Base pay/salary 

Learning and development 
opportunities 

I Manage/Limit work-related 
stress 

I Short-term incentives 

Sources: Towers Watson 2014 Global Workforce Study, 2014 Global Talent Management and Rewards Study 

I Base pay/salary 
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Length of commute 

Career advancement 
opportunities 

Trust/Confidence in senior 
leadership 

I Physical work environment 

I Job security 
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Key Market Trends 

1 
Develop and/or re-visit Total Rewards Strategy and Employee Value Proposition to ensure 
continued alignment with relevant employee attraction and retention drivers 

• Get the fundamentals in place 

• Focus on communication of existing HR programs 

• Strengthen career management and career advancement opportunities for key employees 

Review incentive plans, balancing pay for performance and the need for retention 

• Ensure understanding by plan participants 

• Calibrate metrics and ensure appropriate goal-setting 

• Analyze equity program delivery to ensure use of appropriate vehicles and line of sight for 
participants 

• Consider approaches to workforce segmentation and performance differentiation 

Optimize the effectiveness of shareholder disclosures to facilitate shareholder support 

• Ensure EC philosophies and programs are simple to understand 

• Clearly articulate links between business performance and pay outcomes, given new SEC 
guidance 

• Illustrate the alignment of realizable pay and performance 

• Strike a balance between compliance and marketing 
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Utility Industry Issues 

1 '~ Stagnant Energy Demands 
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• Utilities have been investing heavily in themselves over the past 5 years but with stagnant 
demand, return on equity has decreased 

• Regulators have been cutting allowed returns to utilities 

2 ' 2015-2016 Environmental Regulations 

• Closures of coal plants continues ahead of environmental regulations taking effect in 
2015-2016 

• Continued focus on cost reductions given demands of compliance with environmental 
regulations 

3 : Talent Management Key Area of Focus 

• Level of turnover in the utility industry outpacing general industry given large number of 
employees (baby boomers) eligible or soon eligible to retire 

• Retention of critical staff and development of "bench strength" is vital for utilities continued 
success 

• Increased mobility of the workforce puts even greater pressure on the employment deal 
offered by utilities 
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Appendix: Regulated Electric Utilities Financials 

• The table below outlines the regulated electric uti lities reviewed for this report: 

$17,146 $38,966 $8,593 
Ameren Corooration AEE $5,838 $22,676 $9,936 
American Electric Power Co., Inc. AEP $17,020 $59,633 $26,934 

CenterPoint Enerov. Inc. CNP $9,226 $23,200 $8,875 
CMS Enerav Coro. CMS $7, 179 $19,185 $9,132 
Consolidated Edison Inc. ED $12,919 $44,308 $17,568 
Dominion Resources, Inc . D $12,436 $54,327 $40,923 
DTE Enerav Co. DTE $12,301 $27,974 $13,897 
Duke Enerqv Corporation DUK $23,427 $120,709 $53,038 
Edison International EIX $13,413 $50,186 $19,979 
Enterqv Corporation E1R $12,495 $46,528 $13,477 

ES $7,742 $29,778 $15,447 
EXC $27,429 $86,814 $27,747 
FE $14,629 $52,166 $14,362 

NEE $17,021 $74,929 $43,769 
NI $6,471 $24,866 $13, 151 

PCG $17,090 $60, 127 $24,868 
PPL $11,499 $48,864 $21, 170 

Inc. I PEG $10,886 $35,333 $20,060 
SCG $4,951 $16,852 $7,612 
SRE $11 ,035 $39,732 $26,462 
so $18,467 $70 923 $39,673 
UGI $8,277 $10,093 $5,640 

WEC $4,997 $15, 163 $10,915 
XEL $11 ,686 $36,958 $17,026 

25th Percentile $8,277 $24,866 $10,915 

Average $12,623 $44,412 $20,410 

50th Percentile $12,301 $39,732 $17,026 

75th Percentile $17,020 $54,327 $26,462 

Notes: 
Source: Standard and Poor's Capital IQ 
1 Re1.enues and assets are as of 2014 fiscal year end 
2. Market cap is as of March 9, 2015. 
3. E1.ersource Energy formerty known as Northeast Ut1ht1es 

towerswatson .com © 2015 Towers Watson All nghts reserved Propnetary and Conf1denhal For Towers Watson and Towers Walson client use only 33 


	Index
	Thomas Silinski continued

