
REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-041 

Provide detailed descriptions of all early retirement plans or other staff reduction 

programs the utility has offered or intends to offer its employees during either the base 

period or the forecasted test period. Include all cost-benefit analyses associated with 

these programs. 

RESPONSE: 

There are no new early retirement programs or staff reduction programs planned for the 

forecasted test year. As businesses need to meet O&M targets, there are some tools 

under which employees have left or are leaving under during the base period, however 

none of those employees leaving were in the Duke Energy Kentucky payroll company. 

Those tools which have been applied to employees in other jurisdictions are described in 

STAFF-DR-01-04!a through c. 

PERSON RESPONSIBLE: Thomas Silinski 
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Management Toolkit 

Performance Transition Plan (PTP) 

November 2015 

IMPORTANT: This document contains selected highlights of Duke Energy's employee benefits plans. If any 
statement herein, or any other communication, conflicts with applicable plan documents, the plan documents shall 
govern. Duke Energy retains the right to amend, modify or terminate its benefits plans in any respect and at any 
time, and neither its benefits plans, nor your plan participation, shall be considered a contract for future employment. 
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As part of our workforce planning and performance management efforts, the Company is now offering a program 
designed to address poor performers and provide an option to exit a poorly performing employee in lieu of placing the 
employee on a formal Performance Improvement Plan (PIP). 

This Management Toolkit provides an overview of the process to help facilitate the potential application of the PTP, 
understand the appropriate use of the PTP and determine employee eligibility. 

With approval by the responsible Executive Leadership Team member and the business unit HR Business Partner 
Director, management may offer a choice to an employee with documented poor performance to either exit the 
Company under the PTP or to pursue a PIP, under the following conditions: 

1. The employee has documented poor performance, including but not limited to: an overall rating of Partially 
Meets Expectations/Needs Improvement or lower on his or her most recent mid-year or annual performance 
appraisal; or 

2. The employee has not yet had a performance appraisal and has demonstrated serious performance 
deficiencies; or 

3. The employee has met expectations on his or her most recent performance appraisal but whose 
performance has deteoriated rapidly, or successfully completed a PIP in the past but demonstrated a 
subsequent decline in performance; AND 

4. Management has concerns that the employee may not be successful on a Performance Improvement Plan 
or has identified other factors supporting a decision to offer the employee an alternative to a PIP. 

Employees generally will not be offered a choice when they are subject to termination for misconduct, including but 
not limited to, theft, harassment, violations of Company policy, or other similar misconduct, or when they have failed 
to successfully complete a PIP within the previous twelve months. 

Employees who choose to separate under the PTP in lieu of a PIP will be eligible for a transition payment, health 
care supplement, and outplacement services as described below, if they meet certain requirements, including 
separating from employment when designated by management, and signing and not revoking a waiver and release 
of claims acceptable to the Company. Those benefits are: 

1. Transition payment provided as a lump sum payment equivalent to the amount of 12 weeks of the 
employee's regular base pay, and 

2. Health care supplement provided as a lump sum payment equivalent to the premium cost of three months of 
COBRA continuation coverage under the Duke Energy sponsored medical, dental and/or vision coverage, if 
any, in which the employee and his or her eligible dependents are enrolled as of the last day of the 
Transition Period, plus a tax gross up based on applicable rates as determined by the Company in its sole 
discretion. 

3. Six (6) months of outplacement services through a vendor selected by the Company in accordance with the 
Company's policies in effect from time to time as of his or her separation from Duke Energy. 

When management has obtained appropriate approvals to offer this alternative, the employee should be provided 
with the "PIP With PTP Option" template included in this Toolkit instead of the PIP standard template. 
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The following describes the process to pursue this option: 

Steps Description Objectives 
1 Gather Information . Identify employees that are not performing in accordance with 

previously communicated expectations . Gather and review documentation relating to the employee's poor 
performance, including prior performance appraisals. 

2 Decide whether to offer PIP • Determine (i) the likelihood of success on a PIP and (ii) risk to the 
with PTP Option and seek Company if the PTP is not offered. 
approvals. • Decide whether to seek approval to offer the PTP Option. 

• Obtain required approvals . 

3 Meet with employee to offer • Offer the PTP Option to the employee using the standard script 
the Performance Transition provided below. 
Program 

4 Implement the PIP (if chosen • Employee selects between PIP or PTP Option 
by employee) or separate • If PIP selected, employee continues under terms of the PIP 
under PTP • If a PTP is selected, the employee terminates under the PTP 

provisions 
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Manager Script for 1-on-1 Meeting w/ Employee to Offer Proposed PIP with PTP Option 

This script should be used to offer poor performers the choice between continuing their employment under the terms 
of a PIP, or separating from employment under the PTP Option. The completed form should be returned to your HR 
Business Parlner. 

Employee ID: ____ _ Employee Name: 

Date: Employee Job Title: _______ _ Department: ___ _ 

• Thank you for taking the time to meet with me today. 

• Over the past several months, there has been a decline in your performance and I'd like to discuss with you 
how we can address this. (Add specific examples of poor performance here.) 

• When there are performance concerns, the Company typically offers the employee a Performance 
Improvement plan or PIP. The PIP is a tool to assist an employee with improving and sustaining personal 
performance to a satisfactory level in areas that are critical to meeting the demands of his/her position. 

• A PIP is a joint effort involving a written understanding between an employee and a supervisor/manager 
regarding specific ways to improve less than satisfactory performance in a specific time period. 

• In this case, we would place you on a PIP for 90 days. 

• The PIP is not corrective action; however, your failure to adhere to the expectations outlined in the PIP may 
result in corrective action up to and including discharge. 

• Upon successful completion of a PIP, you are expected to sustain a level of satisfactory performance for 12 
months or you could be removed from your position pending an investigation. 

• At times, the Company also may offer a second option to consider if you do not feel that you will be 
successful in the PIP program. The second option would involve your separation from the Company under a 
Performance Transition Program in lieu of a PIP. 

• The PTP Program offers an opportunity for a transition payment, health care supplement, and outplacement 
services if all program requirements are met. 

• The Transition payment would be provided as a lump sum payment equivalent to the amount of12 
weeks of your regular base pay, and 

• The health care supplement would be a second payment equivalent to (ii) three (3) months of the cost 
of medical/dental/vision coverage under COBRA for you and your covered dependents, based on your 
existing coverage as of your release date which amount will be grossed up for taxes based on 
applicable rates as determined by the Company in its sole discretion. 

• The PTP Program also offers six (6) months of outplacement services through a vendor selected by 
the Company in accordance with the Company's policies in effect from time to time. 
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• To participate in the PTP Program in lieu of a PIP, you would be required to separate from your employment 
when released, and sign and not revoke a Waiver and Release of Claims against the Company. 

• (Provide the employee with a copy of the completed PIP document and PTP Program Overview here). 

• This is an important decision, and I understand if you need more time to think it over. Let's plan to 
reconvene in a few days so that we can agree on a decision and discuss next steps. 

• Manager/Supervisor to take the action item to schedule the follow up discussion. 
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Performance Improvement Plan with PTP Option • EXAMPLE 

Employee Name: Employee Job Title: _______ _ 

Date: Supervisor Name: _______________ _ 

As previously discussed on <insert date/s>, there are a number of performance areas you need to immediately 
improve in order to meet the requirements of your role of <Title>. You have not met the expectations of a <Title> 
role in the following areas including, but not limited to: 

<include explanation of how the employee has not met the requirements ; for example.: 
Work Execution 
Communication 
Interpersonal Skil ls 

In order to meet the requirements of the position you currently hold, you are being placed on a Performance Improvement 
Plan (PIP) and you are expected to achieve the following performance standards: 

Improvement Performance Standard Improvement Measure Deadline 
Area 

Work Execution Work activities will be • Produce quality work by ensuring that the 
efficiently performed in a schedule is accurately and adequately 
quality manner, developed to 80% loaded prior to weekly 

demonstrating commitment commitment meeting. 

and effective follow-through. • Use priority work list, such as 1 s, 2s, and 
3s and/or the ranked list of work from the 
scheduling application. 

• Make note of those items discussed in 
the daily and weekly meetings and 
include them in the schedule. 

• Reduce time spent on personal activities, 
such as phone calls and internet usage, 
in order to focus more time on work-
related responsibilities. 

• Keep supervision informed on a weekly 
basis of work activities/situations 

Communication Verbal communications will • Communicate schedule to all team 
improve to an effective level. members in a timely and on-going 

manner. Team members include: ill§.! 
titles) 

• Ensure that schedule has been 
communicated to Operations between 
(specify times) on a daily basis. 

• Encourage (titles) to complete their 
assigned tasks based on the schedule 
and in a timely and positive manner. 

• Improve the weekend schedules for all 



Interpersonal Establish positive 
Skills relationships with team 

members. 

• 
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groups in order to reflect productive work. 

Be receptive to feedback by actively 
listening with the intent to understand. 

• Increase interaction with (titles) in order 
to improve relationships. 

It is your responsibility to successfully manage your job performance in order to meet the expectations of your PIP. 
To support your efforts, I will continue to meet with you on a regular basis to provide feedback regarding your 
performance against these performance standards. Unless prevented by business circumstances, our meetings will 
be held <insert: weekly or bi-weekly >. The goal of these meetings is to monitor your PIP 
progress and ensure your continued understanding of Duke Energy's expectations for your performance as a 
_____ <Title>. 

You will also be required to complete the following formal training as part of the PIP: <insert 
training>. During the period of time that you are on a PIP, you are generally not permitted to transfer to another 
position, subject to any local law requirements. 

If you have any questions or are not clear regarding these expectations, please do not hesitate to ask for clarification. 
Significant progress against these performance standards is expected on an immediate and sustained basis with full 
correction of the deficiencies noted above by the end of the Pl P's 90 day duration, on <PIP end date>. 

If at any time it appears that you are not making significant progress, further action, up to and including the 
termination of your employment, will follow in accordance with applicable law. It is expected that once satisfactory 
performance is achieved, it will be maintained during the course of your employment. Please be aware that 
notwithstanding the PIP, your employment with Duke Energy continues to be terminable in accordance with 
applicable law and the terms and conditions of your employment. 

You are encouraged to contact the Company's Employee Assistance Program provider, at (name) , at 
(phone number) for assistance with any personal issues that may be impacting work. 

Employee Acknowledgement 

I have discussed this plan with my supervisor and manager and I understand the expectations as described. I 
understand that the intent of this plan is to assist me with being successful in my current position; however, if my 
performance does not improve and does not result in sustained acceptable performance, management will determine 
the appropriate corrective action, up to and including termination at any time during or following the performance 
improvement plan. 

(Employee's signature) (Date) 

(Supervisor's signature) (Date) 
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Performance Transition Program Option. In the event that you do not believe you will complete this PIP 
successfully or otherwise do not desire to pursue a PIP, you are eligible for an alternate option called the 
Performance Transition Program (PTP). Accordingly, you may elect to separate from your employment in lieu of a 
PIP with a transition payment and outplacement services, as described below, if you meet certain requirements, 
including separating from employment when designated by management, and signing and not revoking a waiver and 
release of claims acceptable to the Company. The PTP benefits are fully described in the attached Letter 
Agreement. As a brief overview, those benefits include the following: 

1. Transition payment in the amount of 12 weeks of the employee's regular base pay, and 
2. A health care supplement equivalent to the premium cost of 3 months of COBRA continuation coverage 

under the Duke Energy sponsored medical, dental and/or vision coverage, if any, in which the employee 
and his or her eligible dependents are enrolled as of the last day of the Transition Period, plus a tax gross 
up based on applicable rates as determined by the Company in its sole discretion. 

3. Six (6) months of outplacement services through a vendor selected by the Company in accordance with the 
Company's policies in effect from time to time (including the Duke Energy Corporation 409A Policy). 

Please complete the attached "Letter Agreement" form to communicate your decision whether to pursue a PIP or to 
separate from employment under the PTP. 
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Dear _______ [INSERT EMPLOYEE NAME] Empid ______ _ 

As an alternative to acknowledging the terms of the Performance Improvement Plan "PIP" provided to you on __ 
[INSERT DATE], [INSERT APPLICABLE PAYROLL COMPANY] (the "Company") is offering you the opportunity to 
separate from employment with the Company and its affiliates (collectively, "Duke Energy") on ___ _ _ 
[INSERT DATE] (the "Separation Date") under the Performance Transition Program {PTP) and receive the following 
benefits if you agree to the terms of this Letter Agreement, separate under the PTP on your Separation Date in 
accordance with this Letter Agreement and sign and do not revoke a waiver of claims against the Company and 
certain other entities and individuals substantially in the form attached hereto as Attachment I (the "Waiver"); 

1. Separation Pay. In addition to the amounts set forth below, if you separate under the PTP in accordance 
with the terms of this Letter Agreement, the Company agrees to pay you: 

a. A transition payment provided as a lump sum cash payment equal to $. _ _ ___ _ 
[INSERT TRANSITION PAYMENT AMOUNT] (the "Transition Payment").; and 

b. A health care supplement payment provided as a lump sum cash payment equal to $ ___ _ 
[INSERT HEALTH CARE SUPPLEMENT AMOUNT], which amount will be grossed up for taxes 
based on applicable rates as determined by the Company in its sole discretion. 

Payment will be made within 60 days after the Separation Date, provided that you have first executed, 
returned and not revoked the attached Waiver. You will not be eligible to receive the payment described 
above if you fail to complete these actions regarding the Waiver within the stated 60-day period. The 
Company will have the right to deduct from any payment made to you pursuant to this Letter Agreement 
such taxes as are, in the reasonable opinion of the Company, required to be withheld with respect to such 
payment, as well as any other deductions required by law, such as those made in order to comply with any 
court or administratively ordered wage garnishments. No amounts paid to you pursuant to this Letter 
Agreement will be considered when determining your benefits under the Company's other benefit plans 
(e.g. , 401(k) plan, defined benefit pension plan, etc.). 

2. Outplacement Services. If you separate under the PTP in accordance with the terms of this Letter 
Agreement, the Company will make outplacement services available to you for a period of up to six months 
through a vendor selected by the Company, in accordance with its policies in effect from time to time 
(including the Duke Energy Corporation Section 409A Payment Policy). 

3. Benefits after Separation. Following your Separation Date, you will not be entitled to any other benefits or 
compensation from the Company, any of its affiliates or any of their respective benefit plans or 
arrangements, other than as expressly set forth below: 

a. Base Salary and Vacation Pay. Within 30 days of your Separation Date, the Company agrees to pay 
you your base salary for services through the Separation Date and for all of your unused, accrued 
vacation for the calendar year in which your Separation Date occurs. 
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b. Retirement Benefits. Your rights with respect to retirement benefits will be determined pursuant to the 
terms of the Duke Energy Retirement Savings Plan and/or the Duke Energy Retirement Cash Balance 
Plan, each as amended from time to time. 

c. Welfare Benefits. Your rights with respect to welfare benefits (e.g., COBRA and/or retiree healthcare 
coverage) will be determined pursuant to the terms of the Duke Energy Active Health & Welfare Benefit 
(Financed) Plans, the Duke Energy Active Health & Welfare Benefit Plans, the Duke Energy Retiree 
Health & Welfare Benefit (Financed) Plans and the Duke Energy Retiree Health & Welfare Benefit 
Plans, each as amended from time to time. 

Nothing herein shall modify or otherwise affect such benefit plans or arrangements. 

I. Election 

Please select from the following : 

D I would like to proceed with the PIP. I have discussed the PIP with my management and I understand the 
expectations as described in the PIP. I understand that the intent of the PIP is to assist me with being 
successful in my current position; however, if my performance does not improve and does not result in 
sustained acceptable performance, management will determine the appropriate corrective action, up to and 
including termination of my employment at any time during or following the PIP. I also acknowledge that I 
will not be eligible for a transition payment if I am not successful on the PIP. 

D I would like to separate under the PTP. I understand this will result in my separation from employment with 
[INSERT APPLICABLE PAYROLL COMPANY] and its affiliates on the Separation Date specified above 
and that this election is irrevocable. This election is entirely voluntary. 

(Employee's signature) (Date) 

(Supervisor's signature) (Date) 

Note: Please return completed forms to the HRBP 
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SAMPLE WAIVER AND RELEASE OF CLAIMS 

UNDER THE DUKE ENERGY PERFORMANCE TRANSITION PROGRAM 

This Waiver and Release of Claims (the "Release"), delivered on , is entered 
into by and between Duke Energy Corporation and its subsidiaries and affiliates and any 
predecessors and successors thereto (individually and collectively referred to as the "Company"), 
and ("Employee") pursuant to the Performance Transition 
Program (the "Program") with the mutual exchange of promises as consideration. 

WHEREAS, Employee is eligible to separate from employment on (the 
"Separation Date") and receive severance benefits described below provided Employee enters into 
and does not revoke this Release; and 

WHEREAS, the Company is willing to provide the Employee the severance benefits 
described below, provided Employee enters into and does not revoke this Release. 

THEREFORE, the Company and Employee agree as follows: 

1. Program Benefits. In exchange for Employee separating from employment with the 
Company on his or her Separation Date in accordance with the Program and entering into 
and not revoking this Release, the Company agrees to provide the Employee the following: 

a. Transition Payment. A lump sum cash payment equal to $ less applicable 
taxes and withholdings, with such amount being payable as soon as administratively 
practicable (not more than 60 days) following his or her Separation Date subject to 
Employee executing and not revoking this Release. 

b. Health Care Supplement. A lump sum cash payment equal to $ , which 
amount will be grossed up for taxes based on applicable rates as determined by the 
Company in its sole discretion, less applicable taxes and withholdings, with such amount 
being payable as soon as administratively practicable (not more than 60 days) following 
his or her Separation Date subject to Employee executing and not revoking this Release. 

c. Outplacement Services. Outplacement services for a period of up to six months through 
a vendor selected by the Company, in accordance with its policies in effect as from time 
to time (including the Duke Energy Corporation Section 409A Payment Policy. 

2. Basis for Entitlement. Employee acknowledges and agrees that Employee would not be 
entitled to the benefits described in Paragraph 1 absent Employee's separation from 
employment on his or her Separation Date and execution and non-revocation of this Release 
in accordance with the Program. Employee further acknowledges that he or she is not 
entitled to a pension enhancement under the Program. 

3. Adeguate Consideration. Employee~acknowledges and agrees that this Release provides 
good, valuable and sufficient consideration for Employee's obligations under this Release. 

4. Release by Employee. Employee, of the Employee's own free will, voluntarily waives and 
releases the Company, its employee benefit, pension, welfare, and other plans or programs 
(including any and all fiduciaries thereof), and any of the Company's respective current or 
former officers, directors, agents, employees, attorneys, insurers, plan administrators, 
predecessors, successors or assigns from any and all rights or claims that Employee has, or 
may have, as of the date of the execution of this Release, based on or arising out of the 
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employment relationship or the termination of the employment relationship, other than those 
rights or claims set forth below in Paragraph 5. The rights and claims so waived and 
released shall include, but not be limited to: 

a. Those arising under any federal, state or local statute, ordinance, common law 
(including, but not limited to, claims of breach of promise, breach of contract, 
promissory estoppel, intentional or negligent infiiction of emotional distress, 
defamation, tortious interference with a business relationship or contract and 
wrongful discharge), or claims in equity or public policy; and 

b. Those arising under any law based on any protected status or employment, including 
but not limited to, sex, age, race, color, religion, handicap or disability, national origin, 
pregnancy, discrimination, retaliation, or whistleblower (including, but not limited to, 
any rights or claims arising under Title VII of the Civil Rights Act of 1964, the Civil 
Rights Act of 1991, the Americans with Disabilities Act, the Rehabilitation Act, the 
Older Workers Benefits Protection Act of 1990, the Equal Pay Act of 1963, the 
Employee Retirement Income Security Act of 197 4, the Age Discrimination in 
Employment Act of 1967, the Family and Medical Leave Act, the Genetic Information 
Nondiscrimination Act, the Equal Pay Act of 1963, the National Labor Relations Act, 
the Worker Adjustment and Retraining Notification Act, the Indiana Discrimination on 
Account of Age Act, the Indiana Civil Rights Statute, the Kentucky Civil Rights 
Statute, the Ohio Civil Rights Statute, the North Carolina Equal Employment 
Practices Act, the North Carolina Persons with Disabilities Protection Act, the North 
Carolina Retaliatory Employment Discrimination Act, the South Carolina Human 
Affairs Law, the Florida Civil Rights Act, the Florida Whistleblower Act, the Texas 
Labor Code Chapter 21, and every other local, state, or federal law, regulation, or 
other legal authority concerning employment rights or claims); and 

c. Those arising under the civil rights laws of any state or municipality; and 
d. Any claim for compensatory damages, punitive damages, attorneys' fees, expenses 

and litigation costs; and 
e. Any grievance, charge or other claim arising under the applicable collective 

bargaining agreement, National Labor Relations Act, or other similar labor laws, 
regulations, and authority. 

Employee acknowledges that he or she has been paid for all hours worked during his or her 
employment with the Company and has received all other payments owed to him or her by 
the Company as of his or her Separation Date. In addition, Employee acknowledges that he 
or she has received all leave to which he or she may have been entitled to under the Family 
and Medical Leave Act or applicable state law during his or her employment with the 
Company. 

5. Claims Not Waived. Notwithstanding the provisions of Paragraph 4 above, this Release does 
not waive and release any workers' compensation or unemployment compensation claims 
filed prior to the date of execution of this Release, or claims against the Company arising out 
of possible exposure to asbestos during Employee's employment with the Company at a 
facility or facilities owned by the Company. Further notwithstanding the provisions of 
Paragraph 4 above, this Release does not waive and release Employee's rights or claims to 
accrued or vested benefits under an employee benefit plan or program maintained by the 
Company. Further notwithstanding the provisions of Paragraph 4 above, this Release does 
not waive and release claims that may arise after the date of execution of this Release, 
including, but not limited to, claims that may arise under an employee benefit plan or program 
maintained by the Company. 
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6. Acknowledgement of No Interference with Reporting and Compliance Rights. Employee 
acknowledges and agrees that it is the policy of the Company to comply with all applicable 
federal, state and local laws and regulations. Employee affirms that he or she has reported 
all compliance issues and violations of federal, state and local law or regulation or Company 
policy of which he or she had knowledge during the term of his or her employment, if any. 
Employee represents and acknowledges that he or she has no further or additional 
knowledge or information regarding compliance issues or possible violations of federal, state 
or local law or regulations or Company policy other than what Employee may have previously 
reported, if any, including, but not limited to, any and all outstanding nuclear safety concerns 
Employee has involving any nuclear power plant owned or operated by the Company. 
Nothing in this Release shall be construed to prohibit, restrict or otherwise discourage 
Employee from participating in "protected activity" as defined in 10 CFR 50.7 and Section 211 
of the Energy Reorganization Act of 197 4, including, but not limited to reporting any 
suspected instance of illegal activity of any nature, any nuclear safety concern, any workplace 
safety concern, any public safety concern, or any other matter within the United States 
Nuclear Regulatory Commission's ("NRG") regulatory responsibilities to the NRG, the United 
States Department of Labor, or any other federal or state governmental agency. This 
Agreement further does not prohibit Employee from participating in any way in any state or 
federal administrative, judicial, or legislative proceeding or investigation. Further, nothing in 
this Agreement prevents Employee from filing a charge or complaint, with or from participating 
in an investigation or proceeding conducted by the Equal Opportunity Commission ("EEOC"), 
National Labor Relations Board ("NLRB"), Securities and Exchange Commission ("SEC"), or 
any other federal, state or local agency charged with the enforcement of any laws, or from 
exercising rights under Section 7 of the NLRA to engage in joint activity with other employees, 
although by signing this Agreement, Employee acknowledges that the Release waives 
Employee's right to individual relief based on claims asserted in a such a charge or complaint, 
regardless if such claim is brought individually or as part of a class or collective action, except 
where such waiver of individual relief is otherwise legally prohibited. 

7. Promise Not to Sue. Employee agrees not to institute a lawsuit against the Company 
asserting any of the claims that are released in Paragraph 4 of this Release. Employee 
acknowledges that signing this Release means that Employee has waived not only his 
or her right to recover in a lawsuit, claim or other action brought by him or her as 
described herein, but also in any claim, lawsuit or other action brought on his or her 
behalf (including any claim of age discrimination) against the Company based on or 
arising out of the employment relationship or the termination of the employment 
relationship up to the date this Agreement is signed. This does not mean that 
Employee is precluded from filing a charge of discrimination with EEOC, or other state 
commission or otherwise participating in proceedings before the EEOC or those 
commissions; however, if Employee does file such a charge, he or she shall be entitled 
to no monies, pay, compensation or relief of any type from the Company as a result of 
the charge. 

8. Confidentiality. Employee shall not, at any time, directly or indirectly, use any trade secrets or 
confidential information of the Company for Employee's benefit or the benefit of any other 
person or, directly or indirectly, disclose any such trade secrets or confidential information of 
the Company to any other person. The Company and Employee agree to keep the terms and 
conditions of this Agreement confidential except to the extent the terms and conditions are 
required to be disclosed by any judicial or administrative federal, state or local agency. 
Employee may also disclose the terms and conditions of this Agreement to Employee's 
spouse, attorney and financial advisor, provided they first agree to be bound by this same 
pledge of confidentiality. Employee may also disclose the terms and conditions of this 
Agreement to Employee's spouse, attorney and financial advisor, provided they first agree to 
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be bound by this same pledge of confidentiality. Notwithstanding any provisions of this 
Agreement to the contrary the Employee may be entitled to immunity and protection from 
retaliation under the Defend Trade Secrets Act of 2016 for disclosing a trade secret under 
limited circumstances, as set forth in the Company's Innovations and Intellectual Properties 
Policy. 

9. Cooperation with Litigation. Upon the Company's request, Employee agrees to render 
reasonable assistance to the Company in connection with any litigation or investigation 
relating to the Company's business. Such assistance shall include, but not be limited to, 
providing information, attending meetings, assisting with discovery, giving depositions and 
making court appearances. Employee agrees to promptly notify the Chief Legal Officer of the 
Company of any requests for information or testimony that Employee receives in connection 
with any litigation or investigation relating to the Company's business; provided however, that 
this reporting requirement will not apply in the context of "protected activity", as defined in 
Paragraph 6 of this Release. 

10. Consultation with Attorney Advised. Employee is advised to consult with an attorney 
prior to executing this Agreement. Employee acknowledges being given that advice. 
Employee represents that he or she has read and fully understands all of the provisions of 
this Agreement. Employee represents that he or she is voluntarily signing this Agreement. 

11. Due Care - Time Frame for Acceptance. Employee acknowledges that he or she has 
received a copy of this Release and has been given a period of twenty-one (21) days 
from his or her Separation Date within which to freely and voluntarily consider and 
sign this Release. 
a. To enter into this Agreement, Employee must execute it by signing, dating and 

returning it to the Employee Relations Control Center, Attn: Cathy Edwards, 
DEC37B, 550 South Tryon, Charlotte, North Carolina 28202. 

b. Employee acknowledges that if Employee has signed this Agreement it is because 
Employee freely chose to do so. 

c. Employee has seven (7) calendar days after he or she signs this Agreement within 
which to revoke it. To be effective, a revocation must be communicated in writing to 
the Employee Relations Control Center, Attn: Cathy Edwards, DEC378, 550 
South Tryon, Charlotte, North Carolina 28202, and delivered no later than 5:00 
p.m. Eastern Time on the final day of the seven (7) day period. 

12. Governing Law. This Agreement shall be interpreted, enforced and governed under the laws 
of the State of North Carolina. 

13. No Admission of Liability. This Agreement shall not in any way be construed as evidence or 
as an admission of any liability or wrongdoing by the Company. 

14. Binding Effect of Agreement. This Agreement will be binding upon and shall operate for the 
benefit of the heirs, executors, administrators, assigns, and successors in interest of 
Employee and the Company. 

15. Severability. If any portion of this Agreement should be unenforceable for any reason, the 
parties agree that the remaining portions will continue in effect. 
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16. Effective Date. This Agreement shall become effective and enforceable upon the expiration 
of the revocation period established in Paragraph 11 (the "Effective Date"). 

AGREED TO BY: 

Employee 

THE COMPANY 

By: 
Stan Sherrill 
Vice President, Employee Relations 
and Labor Relations 

Date 

Date 
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I. INTRODUCTION 

The purpose of the Duke Energy Severance Plan (the "DESP") is to provide severance benefits to Eligible 
Employees of Duke Energy Corporation and its participating affiliates, including Piedmont Natural Gas 
Company, Inc. ("Piedmont Natural Gas") (individually and collectively, the "Company"). The DESP 
provides a lump sum severance payment, certain continued health benefits and outplacement assistance 
(collectively, "DESP Benefits") to Eligible Employees who separate under the DESP. 

This document is a Summary Plan Description for the DESP as in effect on November 1, 2016 that 
describes the eligibility criteria and DESP Benefits available to Eligible Employees who are separated 
from employment with the Company and its affiliates under circumstances in which the provision of 
severance benefits is appropriate, as determined by the Company, in its sole discretion. The eligibility 
criteria for any voluntary window offered under the DESP, as well as the DESP Benefits available to 
Eligible Employees who request and are approved for separation under any such voluntary window, will 
be described in a separate Summary Plan Description. 

You must read each provision of this Summary Plan Description as a part of the whole summary. A 
single statement, read out of context, may be misleading. The DESP is intended to be a "welfare plan" 
subject to the Employee Retirement Income Security Act of 1974, as amended (ERISA), and is effective 
as of November 1, 2016. 

II. ELIGIBILITY 

A. Eligibility Criteria 

You are an Eligible Employee for purposes of the DESP only if you are an active employee of the 
Company and the Company, in its sole discretion, designates you as an Eligible Employee. The 
Company may designate you as an Eligible Employee in such circumstances as the Company, in its sole 
discretion, determines make the provision of severance benefits appropriate. 

You will not be an Eligible Employee if any of the following applies to you: (i) you are employed in a 
position governed by a collective bargaining agreement; (ii) you are in temporary, seasonal or fixed-term 
employment status; (iii) you are an executive officer of the Company; (iv) you are eligible for severance 
protection under another active severance plan or agreement sponsored by Duke Energy Corporation 
("Duke Energy") or a Duke Energy affiliate including, but not limited to, the Piedmont Natural Gas 
Company, Inc. Severance Plan; (v) you are not designated as an Eligible Employee by the Company or 
(vi) you are selected for and accept a position with the Company after being designated as an Eligible 
Employee, but prior to your Release Date, as determined by the Company, in its sole discretion. 

B. Requirements for Receiving DESP Benefits 

If you are designated as an Eligible Employee you will be eligible to receive DESP Benefits only if each of 
the following applies to you: 

• you separate from employment in accordance with the terms of the DESP on the Release 
Date (as defined below) established by the Company for you; 

• you sign and do not revoke a waiver of claims against the Company and certain others 
which becomes effective and irrevocable no later than 53 days following the date you 
receive such waiver; and 

• you meet all other requirements of the DESP. 

You will not be eligible to receive DESP Benefits if (i) you voluntarily separate from employment prior to 
your Release Date, as determined by the Company, in its sole discretion; (ii) your employment is 
terminated for cause, as determined by the Company, in its sole discretion, prior to your Release Date; 
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(iii) you are removed from service prior to your Release Date and subsequently terminated for cause, as 
determined by the Company, in its sole discretion; (iv) you separate and become entitled to severance 
benefits pursuant to another severance plan or agreement sponsored by Duke Energy or its affiliates, as 
determined by the Company, in its sole discretion; or (v) you are selected for and accept a position with 
the Company after being designated as an Eligible Employee, but prior to your Release Date, as 
determined by the Company, in its sole discretion. 

C. Release Date 

Your "Release Date" is the date on which you must separate from employment with Duke Energy and its 
affiliates in order to receive DESP Benefits. Release Dates will be designated by the Company, in its sole 
discretion, and generally will be no later than 12 months following the date of the notification informing 
you that you have been designated as an Eligible Employee under the Plan. 

Ill. DESP BENEFITS 

As described in more detail below, DESP Benefits include a Jump sum severance payment, certain 
continued health benefits and outplacement assistance. 

A. Severance Payment 

If you are designated as an Eligible Employee and separate under the DESP in accordance with the 
terms of the DESP, you will receive a Severance Payment ("Severance Payment") as described below. 

1. Formula 

The Severance Payment is calculated as of your Release Date in accordance with the following formula: 

• two weeks of your Annual Base Pay for each Year of Service (including partial Years of 
Service). 

Your Severance Payment will not be less than 12 weeks of your Annual Base Pay and will not be more 
than 52 weeks of your Annual Base Pay. 

2. Payment 

If you separate under the DESP in accordance with the terms of the DESP, you will receive the 
Severance Payment in the form of a lump sum via check following your Release Date as follows: 

• if your Release Date occurs on or before October 31 of a calendar year, you will receive 
the lump sum payment within 21 calendar days after your waiver becomes effective and 
irrevocable; and 

• if your Release Date occurs after October 31 of a calendar year, you will receive the lump 
sum payment within 21 calendar days after the later of (i) January 1 of the immediately 
following calendar year, or (ii) the date that your waiver becomes effective and 
irrevocable (but no later than 53 days following the date you receive such waiver). 

Your Severance Payment is subject to all applicable state and Federal tax withholdings, as well as any 
other deductions required by law, such as those made in order to comply with any court or 
administratively ordered wage garnishments. 
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For purposes of calculating the amount of the Severance Payment, 

"Annual Base Pay" means the following: 

• if you are an Eligible Employee paid on a salaried basis, your annual base pay as in 
effect on your Release Date, excluding any allowances, premiums, bonuses, overtime, 
benefits or other forms or types of compensation; and 

• if you are an Eligible Employee paid on an hourly basis, your hourly base rate of pay as 
in effect on your Release Date, excluding any allowances, premiums, bonuses, overtime, 
benefits or other forms of types of compensation, multiplied by (A) 2080 if you are a full
time employee as of your Release Date, as determined by the Company, in its sole 
discretion or (B) if you are a part-time employee as of your Release Date, as determined 
by the Company, in its sole discretion, the number of hours you were scheduled to work 
during the 12-month period ending on your Release Date (which number of hours will be 
annualized if such period of employment is less than 12 months). 

"Year of Service" means the following: 

• if you were employed by Duke Energy and its affiliates immediately prior to the merger of 
Duke Energy and Piedmont Natural Gas contemplated by the Agreement and Plan of 
Merger dated as of October 24, 2015 (the "Merger"), or you were hired following the 
Merger by a Company that was affiliated with Duke Energy immediately prior to the 
Merger, your period of employment with Duke Energy and its affiliates (including the 
Company) beginning on your most recent date of hire with the Company, or adjusted 
service dale, if earlier, and ending on your Release Date, calculated to the nearest 
number of full months, divided by 12 and rounded up to the nearest full year (i.e., partial 
Years of Service are recognized for purposes of the DESP), all as determined in 
accordance with uniform procedures prescribed by the Company, in its sole discretion, 
which procedures will be interpreted to avoid duplicative counting of service and will 
exclude any service with Piedmont Natural Gas and its affiliates before the Merger; and 

• if you were employed by Piedmont Natural Gas and its affiliates immediately prior to the 
Merger, or you were hired following the Merger by a Company that was affiliated with 
Piedmont Natural Gas immediately prior to the Merger, your period of employment with 
Piedmont Natural Gas and its affiliates prior to the Merger and with Duke Energy and its 
affiliates (including the Company) on and after the Merger, beginning on your most recent 
date of hire with Piedmont Natural Gas and its affiliates, or adjusted service date, if 
earlier, and ending on your Release Date, calculated to the nearest number of full 
months, divided by 12 and rounded up to the nearest full year (i.e., partial Years of 
Service are recognized for purposes of the DESP), all as determined in accordance with 
uniform procedures prescribed by the Company, in its sole discretion, which procedures 
will be interpreted to avoid duplicative counting of service and will exclude any service 
with Duke Energy and its affiliates before the Merger. 

If you previously received severance benefits under another severance benefits plan of Duke Energy or 
any of its affiliates, you will have your "Years of Service" determined beginning with your most recent date 
of rehire with the Company. 

4. An Example - Severance Payment 

Here is a closer look at how the Severance Payment will be calculated. Assume you are an Eligible 
Employee, your Annual Base Pay is $70,000 and you have 22 Years of Service. 
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$70,000 

$1,346.15 

3. Formula benefit for Years of Service 22 x 2 = 44 weeks x $1,346.15 $59,230.60 

4. Minimum Severance Payment ($1,346.15 x 12) $16, 153.80 

5. Final Severance Payment (greater of lines 3 or 4, but not higher $59,230.60 
than 52 weeks of Annual Base Pay) 

In this example, your Severance Payment is $59,230.60. You would receive a lump sum payment equal 
to $59,230.60 (less taxes and other withholdings) following your Release Date as described above. 

B. Medical, Dental and Vision Benefits 

If you are designated as an Eligible Employee and you separate under the DESP in accordance with the 
terms of the DESP, continued medical, dental and/or vision coverage under the Company-sponsored 
medical, dental and/or vision plan in which you are enrolled on your Release Date, as applicable, will be 
provided during the 6-month period following the termination of your active coverage (the "COBRA 
Subsidy Period") pursuant to the Federal law known as COBRA for you and your eligible dependents 
covered on your Release Date at no premium cost to you if you satisfy the following requirements: 

you are enrolled in the medical, dental and/or vision plan coverage, as applicable, on your Release Date; 
and 

you elect to continue such coverage following the termination of your active coverage in accordance with 
COBRA. 

For these purposes, your eligible dependents are determined in accordance with the terms and provisions 
of the medical, dental and/or vision plan in which you are enrolled, as applicable. You and your eligible 
dependents are eligible for COBRA coverage only under the health care plans in which you and your 
eligible dependents are enrolled on your Release Date. 

If you make any changes to your COBRA coverage during the COBRA Subsidy Period during annual 
enrollment or as a result of a work/life event for which changes are permitted, modified COBRA coverage 
will be provided at no premium cost to you for the remainder of the COBRA Subsidy Period. 

If you are designated as an Eligible Employee and you die before your Release Date, and your eligible 
dependents enrolled in Company-sponsored medical dental and/or vision coverage at the time of your 
death elect to continue such coverage following your death under COBRA, COBRA coverage will be 
provided at no premium cost to your eligible dependents for the COBRA Subsidy Period. If you are 
receiving Company-provided COBRA coverage under the DESP and you die prior to the expiration of the 
COBRA Subsidy Period, COBRA coverage will be provided to your eligible dependents covered at the 
time of your death at no premium cost for the remainder of the COBRA Subsidy Period. You or your 
eligible dependents will be responsible for paying the applicable premium or portion thereof for any 
COBRA coverage continued after the expiration of the COBRA Subsidy Period, as the Company will not 
pay any portion of the premium cost for such period. 

C. Outplacement Assistance 

If you are designated as an Eligible Employee and you separate under the DESP in accordance with the 
terms of the DESP, the Company will provide you with up to 6 months of outplacement assistance 
through a vendor selected by Duke Energy, in accordance with its policies in effect from time to time. 
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If you previously separated and received severance benefits under a severance plan or agreement 
sponsored by Duke Energy, Piedmont Natural Gas or their affiliates, but you were later rehired by Duke 
Energy, Piedmont Natural Gas or their affiliates and repaid all or a portion of those severance benefits, 
and you separate under the DESP in accordance with the terms of the DESP, you may be eligible to 
receive an additional rehire severance payment (the "Rehire Severance Payment"). The Rehire 
Severance Payment is in addition to the Severance Payment provided for under the DESP. If you believe 
that you are eligible for a Rehire Severance Payment, you may contact the Plan Administrator for 
additional information, including details regarding the amount and payment of the Rehire Severance 
Payment. 

E. Maximums 

The sum of your Severance Payment and any Rehire Severance Payment will not be more than 2 times 
the amount set forth in Box 5 of your Form W-2 for the year immediately preceding the year in which your 
Release Date occurs (which amount will be annualized if you did not work a full year in the prior year). 

IV. OTHER CONSIDERATIONS 

A. other Plans 

If you separate under the DESP in accordance with the terms of the DESP, you will be treated as having 
been involuntarily terminated without cause solely for purposes of determining your rights to a payment 
under any annual incentive plan sponsored by the Company or its affiliates in which you are participating 
during the year in which your Release Date occurs. 

B. Reemployment and Contingent Worker Assignments 

Separation from employment and receipt of benefits under the DESP does not preclude your subsequent 
rehire. However, Duke Energy, the Company and their affiliates generally will not rehire anyone who 
separates under the DESP for 12 months after their Release Date. You do not have any right to 
reemployment or any preferential rights for rehire. Employees who separate under a Company
sponsored severance program, including the DESP, generally are not eligible for staff augmentation 
contingent worker assignments to the Company for 12 months following their separation from 
employment. 

C. Tax Information 

Your Severance Payment and any Rehire Severance Payment are taxable to you as ordinary income. 
This document is only a summary. It is not intended to be a complete description of the tax 
consequences of the DESP. You are urged to consult with your personal tax advisor before making any 
decisions. The Company will withhold from any payment of DESP Benefits such Federal and state tax 
withholdings and other deductions reasonably determined to be required by law, such as those made in 
order to comply with any court or administratively ordered garnishments from certain DESP Benefits. A 
limited number of executives could be subject to a 6-month delay in the payment of their Severance 
Payment and any Rehire Severance Payment to comply with the Internal Revenue Code. 

D. Employment Issues 

The DESP does not constitute inducement or consideration for the employment of any employee, nor is it 
a contract between any employee and Duke Energy, the Company or their affiliates. The DESP does not 
give any employee the right to continued employment. Duke Energy, the Company and their affiliates 
have the right to hire and terminate any employee at any time, with or without cause, as if the DESP had 
never been established. The DESP does not provide Eligible Employees with any right not expressly 
granted by its provisions, and does not provide any benefit without the execution of the waiver and 
release(s) required in Section ll(B). 
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This Appendix A includes important information that is required by Federal regulations to be included in 
the Summary Plan Description for the DESP. 

Inquiries and Claims 

To file a claim, follow the procedures described here. 

Inquiries and questions about the DESP may be addressed to the Plan Administrator at the address 
provided below under the "DESP Administration" section. If you disagree with your benefits under the 
DESP, you must file a claim within 12 months of the date your first payment would have been due under 
the DESP. Any legal action for benefits under the DESP must be brought within 1 year following a final 
denial of an appeal brought in accordance with the DES P's claims procedures. 

Situations That Can Affect Your DESP Benefits 

Some situations could cause a loss or delay of your DESP Benefits. 

The DESP is designed to provide DESP Benefits to Eligible Employees. Some situations could affect 
DESP Benefits. These situations include the following: 

605325 

• Eligibility for the DESP is limited to those Eligible Employees designated by the 
Company. You may be in a position such that you are not designated as eligible for the 
DESP. If you are not designated as an Eligible Employee, you will not be eligible for 
DESP Benefits. 

• Eligibility for the Rehire Severance Payment described in Section lll(D) is conditioned on 
your satisfying the eligibility requirements for the Rehire Severance Payment described in 
that Section. If you do not satisfy the eligibility requirements, you will not be eligible for 
the Rehire Severance Payment. 

• Eligibility for DESP Benefits is subject to strict deadlines. If you do not meet the 
deadlines, you will not be eligible for DESP Benefits. 

• Eligibility for DESP Benefits is conditioned on your signing and not revoking a valid 
waiver and separating from employment on a specified date (i&., your Release Date) in 
the manner determined by the Company. If you do not comply with these requirements, 
you will not be eligible for DESP Benefits. 

• If you voluntarily separate from employment prior to your Release Date, you will not be 
eligible for DESP Benefits. 

• If you are designated as an Eligible Employee under the DESP but are terminated for 
cause prior to your Release Date, as determined by the Company in its sole discretion, 
you will not be eligible for DESP Benefits. 

• If you are designated as an Eligible Employee under the DESP but are removed from 
service prior to your Release Date and subsequently terminated for cause, as determined 
by the Company in its sole discretion, you will not be eligible for DESP Benefits. 

• If you separate and become entitled to severance benefits pursuant to another severance 
plan or agreement sponsored or agreed to by the Company or its affiliates, as determined 
by the Company, in its sole discretion, you will not be eligible to receive DESP Benefits. 

• If you are selected for and accept a position with the Company after being designated as 
an Eligible Employee, but prior to your Release Date, as determined by the Company, in 
its sole discretion, you will not be eligible to receive DESP Benefits. 
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Other Important Information About the DESP 

• Your DESP Benefits are paid from the general assets of Duke Energy and the Company. 

• Your DESP Benefits may not be sold, assigned, transferred or pledged under most 
circumstances. 

• The DESP is intended to be a welfare plan for purposes of ERISA. Your DESP Benefits 
may be limited to retain the DESP's status as a welfare plan. 

• Your DESP Benefits may be limited so as to not be subject to taxation under Section 
409A of the Internal Revenue Code. 

• If you die before any Severance Payment and/or Rehire Severance Payment under the 
DESP is paid, such payment(s) will be paid to your estate upon the execution of an 
effective waiver and release by your estate's representative. 

• The DESP may be amended or terminated at any time. 

• Any overpayments from the DESP may be recouped from future payments or by other 
means permitted by law. 

• Nothing in the DESP is a commitment of continued employment. Your employment is 
at-will. Duke Energy's, the Company's and their affiliates' right to terminate or change 
the terms of your employment remains the same as if the DESP had not been adopted. 

• DESP Benefits are paid only if the Plan Administrator or its delegate determines, in its 
sole discretion, that you are entitled to benefits under the provisions of the DESP. 

• As a participant in the DESP, you have certain rights under ERISA. Information about 
your rights and other important information can be found in the DESP Administration 
section. 

• If you disagree with your DESP Benefits, you must file a claim and provide any required 
information with the claim before DESP Benefits can be paid. See "Claim Review 
Process" in the DESP Administration section for information on claim submissions and 
the review process. 

• Any claim for benefits under the DESP must be filed within 12 months of the date your 
first payment would have been due under the DESP. 

• Any legal action for benefits under the DESP must be brought within 1 year following the 
denial of an appeal brought in accordance with the DES P's claims procedures. 

Changes to the DESP 

Duke Energy does not expect to continue the DESP indefinitely. Further, Duke Energy reserves the right 
to amend, modify, eliminate, suspend, or terminate all or part of the DESP (and/or any of its other plans) 
at any time in its sole discretion. 

DESP Administration 
Here are details about how the DESP is administered: 

Plan Name 

The DESP's name is the Duke Energy Severance Plan. 

605325 
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Duke Energy Corporation is the sole sponsor of the DESP. The company address, telephone number 
and employer identification number (EIN) are: 

Duke Energy Corporation 
550 South Tryon Street 
Charlotte, North Carolina 28202 
980-373-8649 
EIN: 20-2777218 

Plan Number 

The plan number assigned to the DESP is 587. 

Funding 

The DESP is not funded and no contributions are made to the DESP. Benefits under the DESP are paid 
from the general assets of Duke Energy and the Company. 

Administrator and Administration 

The Plan Administrator for the DESP is the Duke Energy Benefits Committee (the "Benefits Committee"). 
The Benefits Committee has responsibility and authority to control and manage the operation and 
administration of the DESP, except to the extent delegated or assigned to others. 

The Benefits Committee may assign or delegate any of its authority or duties to others. Duke Energy 
Human Resources is appointed to serve as the Benefits Committee's delegate with respect to the review 
of initial claims for DESP Benefits. The Benefits Committee has appointed the Duke Energy Claims 
Committee (the "Claims Committee") to serve as Denied Claim Reviewer for DESP Benefits. The 
Benefits Committee and the Claims Committee may be contacted as follows: 

Duke Energy Benefits Committee 
Duke Energy Corporation 
550 South Tryon Street, DEC38D 
Charlotte, North Carolina 28202 
(704) 382-4703 

Duke Energy Claims Committee 
Duke Energy Corporation 
550 South Tryon Street, DEC38D 
Charlotte, North Carolina 28202 
(704) 382-4703 

The Benefits Committee (and any delegate thereof) and the Claims Committee, each within its area of 
authority and responsibility, have the power and discretion to construe and interpret the DESP and to 
make factual determinations. Benefits under the DESP are paid only if the Benefits Committee or its 
delegate decides in its sole discretion that the applicant is entitled to benefits under the provisions of the 
DESP. 

Plan Year 

The DESP is operated on a calendar-year basis, beginning January 1 and ending December 31. 
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Agent for Service of Legal Process 

The person designated for service of legal process upon the DESP is: 

Corporate Secretary 
Duke Energy Corporation 
550 South Tryon Street 
Charlotte, North Carolina 28202 

Legal process may also be served upon the Benefits Committee as Plan Administrator. 

Affiliated Employers of Duke Energy That Have Adopted the DESP 

Contact the Plan Administrator for information regarding affiliates of Duke Energy that have adopted and 
are participating in the DESP. 

Type of Plan 

The DESP is a welfare plan for purposes of ERISA. The DESP provides severance benefits. 

Claim Review Process 

The DESP has a claim review process that is followed whenever you submit a claim for DESP Benefits. 
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Initial Decision 

When you file a claim, Duke Energy Human Resources reviews the claim and makes a decision 
to either approve or deny the claim (in whole or in part). You will receive a written notice of the 
claim decision within a reasonable period of time - generally not later than 90 days after receipt of 
your claim. In some situations, Duke Energy Human Resources may need an extension of time 
to make a decision (for example, if it needs additional information). If special circumstances 
require an extension, the period to make a decision may be extended for an additional 90 days. 
You'll be notified of the extension within the initial 90-day period following receipt of your claim. 

If Your Claim is Denied 

If your request or claim is denied, in whole or in part, you will receive a written notice that 
explains: 

• the specific reasons for the denial; 

• the DESP provisions on which the denial is based; 

• a description of any additional material or information needed and an explanation of why 
it is necessary; and 

• an explanation of the DESP's claim review procedures, applicable time limits and your 
rights to bring a civil action under Section 502(a) of ERISA following a denial on review. 

Request for Review if Your Claim is Denied 

After receiving the notice, you, your beneficiary, or your legal representative may ask for a full 
and fair review of the decision by writing to the Claims Committee. You must make this request 
within 60 days of the date you receive notice of the denied claim. During the 60-day period, you 
or your authorized representative will be given reasonable access to all documents and 
information related to the claim, and you may request copies free of charge. You also can submit 
written comments, documents, records, and other information to the Claims Committee. 
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The Claims Committee or its delegate then will review the claim and make a decision based on all 
comments, documents, records, and other information you've submitted. You'll receive the 
Claims Committee's final decision within a reasonable period of time - generally not later than 60 
days after the Claims Committee receives your request for review. If necessary, the period may 
be extended for an additional 60 days. 

If your request on review is denied, in whole or in part, you will receive a written notice that 
explains: 

• the specific reasons for the denial; 

• the DESP provisions on which the denial is based; 

• a statement that you are entitled to receive, upon request and free of charge, reasonable 
access to, and copies of, documents, records, and other information relating to your 
claim; and 

• a statement of your right to bring a civil action under Section 502(a) of ERISA. 

Legal Action 

You have the right to bring a civil action under Section 502(a) of ERISA if you are not satisfied with the 
outcome of the claims review process. You may not initiate a legal action against the DESP, Duke 
Energy, the Company, affiliates of Duke Energy or the Company, the Benefits Committee or the Claims 
Committee until you have completed the claims review process. No legal action may be brought more 
than 1 year following a denial of an appeal brought in accordance with the DESP's claims procedures. If 
a civil action is not filed within this period, your claim will be deemed permanently waived and abandoned, 
and you will be precluded from reasserting it. 

Discretionary Authority 

Authority to decide initial claims under the DESP and denied claims on review under the DESP includes 
the full power and discretion to interpret DESP provisions and to make factual determinations, with the 
decisions, interpretations and factual determinations made by the Claims Committee controlling. 
Requests for information regarding individual claims, or review of a denied claim, are to be directed in 
writing and properly addressed to the particular entity identified as having the authority to decide the initial 
claim or to decide the denied claim on review, as applicable. 

Your Rights Under ERISA 

As a participant in the DESP, you are entitled to certain rights and protections under ERISA, which are 
listed below: 

Receive Information About Your Plan and Benefits 

As a participant in the DESP, you have the right to: 

605325 

• Examine, without charge, at the Plan Administrator's office and at other specified 
locations, such as worksites, all documents governing the DESP and a copy of the latest 
annual report (Form 5500 Series) filed by the DESP with the U.S. Department of Labor 
and available at the Public Disclosure Room of the Employee Benefits Security 
Administration. 

• Obtain, upon written request to the Plan Administrator, copies of documents governing 
the DESP and copies of the latest annual report (Form 5500 Series) and updated 
summary plan description. The Plan Administrator may make a reasonable charge for 
the copies. 

A-5 



Prudent Actions By Plan Fiduciaries 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-04l(b) Attachment 

Page 13of13 

In addition to creating rights for DESP participants, ERJSA imposes duties upon the people who are 
responsible for the operation of the DESP. The people who operate the DESP, called "fiduciaries" of the 
DESP, have a duty to do so prudently and in the interest of you and other DESP participants and 
beneficiaries. No one, including Duke Energy, the Company or any other person, may fire you or 
otherwise discriminate against you in any way to prevent you from obtaining a benefit or exercising your 
rights under ERJSA. 

Claim Review 

If your claim for DESP Benefits is denied or ignored, in whole or in part, you have a right to know why this 
was done, to obtain copies of documents relating to the decision without charge, and to appeal any 
denial -- all within certain time schedules. For more information on claim review, see the "Claim Review 
Process" section above. 

Enforce Your Rights 

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a 
copy of DESP documents or the latest annual report from the DESP and do not receive them within 30 
days, you may file suit in a Federal court. In such a case, the court may require the Plan Administrator to 
provide the materials and pay you up to $110 a day until you receive the materials, unless the materials 
were not sent because of reasons beyond the control of the Plan Administrator. If you have a claim for 
DESP Benefits which is denied or ignored, in whole or in part, you may file suit in a state or Federal court 
once you have completed the claims review process. 

If you are discriminated against for asserting your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file suit in a Federal court. 

The court will decide who should pay court costs and legal fees. If you are successful, the court may 
order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay 
these costs and fees -- for example, if it finds your claim is frivolous. 

Assistance With Your Questions 

If you have any questions about the DESP, you should contact the Plan Administrator. 

If you have any questions about this statement or about your rights under ERJSA, or if you need 
assistance in obtaining documents from the Plan Administrator, you should contact the nearest office of 
the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone 
directory or the Division of Technical Assistance and Inquiries, Employee Benefits Security 
Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. 

You also may obtain certain publications about your rights and responsibilities under ERISA by calling the 
publications hotline of the Employee Benefits Security Administration. 

Legal Documents as Final Authority 

Although this summary plan description describes the principal features of the DESP that are generally 
applicable, it is only a summary. The complete provisions of the DESP are set forth in the legal plan 
document, which is available upon request by contacting the Duke HR Control Center during regular 
office hours. Descriptions of DESP Benefits should not be taken out of context. Inquiries about specific 
situations should be directed in writing to Duke Energy Human Resources. In the event of a conflict 
between this summary plan description or any other communication regarding the DESP and the plan 
document, the plan document controls. Remember, the DESP may be amended only by proper 
corporate action and not by oral or written communications about benefits under the DESP. 
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Management Toolkit 

Duke Energy 
Retirement Transition Program (RTP) 

Nov. 2015, Rev. Feb. 2016, Oct. 2016 

This document contains selected highlights of Duke Energy's employee benefits plans. ff any statement herein, or 
any other communication, conflicts with the applicable plan documents, the plan documents will govern. Duke Energy 

retains the right to amend, modify or terminate its benefits plans in any respect and at any time, and neither its 
benefits plans nor your plan participation will be considered a contract for future employment. 
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RETIREMENT TRANSITION PROGRAM (RTP) 

Purpose and Overview 

As part of our workforce planning efforts, the Company is seeking to identify employees with 
critical skills or knowledge who are eligible to retire (i.e., more than 55 years old with at least 10 
years of service) to address the potential risk of losing their critical skills or knowledge. In many 
instances, knowledge transfer plan(s) are incomplete or clear successors may not be identified 
or known for those employees. 

The Retirement Transition Program (RTP) is an optional retention program designed to retain, 
for a specified period of time, certain employees with critical skills to ensure knowledge transfer 
in an orderly manner before retirement. It also provides the Company with the ability to have 
clarity around an employee's retirement date for planning purposes. The RTP is not a 
severance program, but is designed to be management-initiated, although participation in the 
RTP is based on mutual agreement between management and the employee. 

This Management Toolkit provides an overview of the process to help facilitate the identification 
and review of employees with critical skills or knowledge and also help managers with planning 
for the future. "Retirement-eligible" refers to an employee who is at least 55 years old with 10 
years of service. "Critical skills" generally refers to those skills essential for continued 
operations and not replaceable without significant notice or transition time. Additional detail is 
provided on the "Definitions" page of this Toolkit. 

Program Phases 

Phase Description Objective 

Identify risk of losing retirement-eligible 
Determine critical skilled employees' intent and 

employees with critical skills via timing for retirement. The same information is 
1 manager script for a 1-on-1 meeting or 

designed to be obtained regardless of whether the 

through use of a survey. 
employee takes the survey or the manager meets 
with them one-on-one. 

Gather more specific information from employees 
performing critical roles who have shared an intent 

Gather additional information from 
to retire, and begin discussing a knowledge transfer 

employees identified in Phase 1 plan. 
2 performing a critical role using a 

Determine if knowledge transfer plan can be manager script. 
implemented through business-as-usual or if 
employee's retirement plans creates a business 
risk. 

Obtain approvals and conduct a follow- Obtain approvals (by the business unit Senior 
up meeting with the employee to Management Committee member and HRBP 

3 present options if knowledge transfer Director), and meet with employee to present 
plan is not yet developed and/or no options for retaining the employee. 
clear successor is identified (e.g., 
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I cannot transition business-as-usuaO. 

It is important to note that although there are three potential phases in the RTP process, 
situations may vary and it may not be necessary to go through all three phases. For example, if 
the business decides not to do the survey in Phase 1, and they have already identified their 
retirement eligible employees performing critical roles, then they may go straight to Phase 2 to 
gather more detailed information before determining whether to utilize the RTP for certain 
employees. 

Phase 1 and 2 are only for gathering information to help in management discussion with the HR 
Business Partner to determine next steps. This will ensure consistent administration of the RTP 
and allow time for necessary approvals prior to presenting any RTP options as described in 
Phase 3. 

Prior to embarking on Phase 3 of the RTP process, managers should work with their HR 
Business Partner to determine if their employee would be eligible for possible transition benefits 
or reduced schedule with premium pay. Eligibility for the RTP must be approved by the 
business unit Senior Management Committee member and HRBP Director. 

In situations where the RTP option is presented to a designated employee, the HRBP should 
provide the relevant information to the ER Control Center (Cathy Edwards or her designee) for 
purposes of tracking and administration. Updated information should be provided to the ER 
Control Center once the employee declines or accepts the RTP option. This will permit us to 
track and report RTP letter agreements and signed waivers, and ensure timely administration of 
payments and other benefits. 

Program Options 

There are two options within the RTP. Eligible employees who meet all program requirements 
have the opportunity to either receive transition benefits upon retirement, or to participate in a 
reduced work schedule with premium pay and a separation bonus, as described below. 

Option 1: Transition Benefits 

1. Transition Payments. The Transition Payments will consist of the following: 

a. Transition Bonus. The amount of the Transition Bonus depends on the length of 
time the employee remains employed with the Company (called the "Transition 
Period") under the terms of the RTP Program. The Transition Bonus will be (i) 
equal the sum of two weeks of regular base pay for each full month of the 
Transition Period, but never less than 6 weeks, or more than 48 weeks, of the 
employee's final rate of regular base pay, and (ii) provided as a lump sum 
payment. 

b. Health Care Supplement. The Health Care Supplement will be (i) equal to the 
premium cost of six months of COBRA continuation coverage under the Duke 
Energy sponsored medical, dental and/or vision coverage, if any, in which the 
employee and his or her eligible dependents are enrolled as of the last day of the 
Transition Period, plus a tax gross up based on applicable rates, as determined 
by the Company, in its sole discretion, and (ii) provided as a lump sum payment. 
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2. Outplacement. The Company will make outplacement services available to eligible 
employees for a period of up to six months through a vendor selected by the Company, in 
accordance with our policies in effect from time to time (including the Duke Energy 
Corporation Section 409A Payment Policy). 

3. Conditions to Payment. To earn the RTP Program benefits, eligible employees must 
remain employed and in good standing with us through the end of the Transition Period, and 
sign and not revoke a valid Waiver and Release of Claims as required by the Company. 

Option 2: Reduced Work Schedule 

1. Premium Pay: During the time an eligible employee remains employed in a reduced 
work schedule under the RTP, the employee will receive his or her regular base wages/ 
salary reduced proportionately based on their reduced hours, plus a "Salary Premium" 
equivalent to 50% of their newly calculated regular base wages/ salary. 

The work schedule will be determined by mutual agreement between the eligible 
employee and his or her manager. Hours worked on a weekly basis will be tracked by 
the employee and monitored by the manager to ensure the work schedule is consistent 
with the reduced schedule. For example, the employee and manager may agree that in 
certain weeks the employee may work more hours than the schedule provides, as long 
as the employee reduces hours worked in a subsequent week. 

2. Separation Bonus. In addition, eligible employees on a reduced work schedule who 
meet all program requirements will receive a Separation Bonus, in the form of a lump 
cash payment equal to the premium cost of six months of COBRA continuation coverage 
under the Duke Energy sponsored medical, dental and/or vision coverage, if any, in 
which the employee and his or her eligible dependents are enrolled as of the last day of 
the Transition Period, plus a tax gross up based on applicable rates, as determined by 
the Company, in its sole discretion, provided as a lump sum payment 

3. Outplacement. In addition to the opportunity to earn the Separation Bonus, the 
Company will make outplacement services available to eligible employees for a period of 
up to six months through a vendor selected by the Company, in accordance with our 
policies in effect as from time to time (including the Duke Energy Corporation Section 
409A Payment Policy). 

4. Conditions to Payment. To earn the RTP Program benefits, eligible employees must 
remain employed and in good standing with us through the end of the Transition Period, 
and sign and not revoke a valid Waiver and Release of Claims as required by the 
Company. 

General Provisions 

1. Approvals Reguired. Eligibility must be approved by the Senior Management Committee 
member and business unit HRBP Director. The RTP is management initiated, but based on 
mutual agreement regarding the employee's participation in the program, the transition 
period and the retirement date. 
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2. Relationship to other Benefits. The benefits of RTP participants will be determined based 
on their compensation and work schedule as in effect from time to time under the terms of 
the applicable plans. For example, employees participating in the reduced schedule option 
under the RTP will be treated as part-time employees. The annual base salary of an 
employee on a reduced work schedule will be his or her regular base wages/salary in effect 
immediately prior to the commencement of the reduced work schedule, reduced 
proportionately based on his or her reduced hours (i.e., if his or her hours are reduced by 
50%, his or her regular base wages/salary will be reduced by 50%) for purposes of 
determining his or her benefits under the Company's benefit plans and programs, including, 
but not limited to, the Company's life, accidental death & dismemberment, business travel 
accident and long-term disability insurance plans. Any unused, accrued vacation provided 
to a RTP participant who participated in the reduced schedule option under the RTP upon 
separation in accordance with the RTP will be based on the RTP participant's annual base 
salary in effect immediately prior to the commencement of the Transition Period. 

The 401 (k) and pension benefits of RTP participants will be determined pursuant to the 
applicable plan documents based on the amount of compensation the RTP participants 
actually receive, and neither the Transition Payments, Salary Premium nor Separation 
Bonus, as applicable, will be considered eligible or credited compensation, and, therefore, 
these items will not be taken into consideration when determining benefits under the 401 (k) 
and pension plans. Solely for purposes determining their rights under the annual incentive 
plan and/or any outstanding equity awards, upon separation in accordance with the RTP, 
RTP participants will be treated as having been separated without cause. 

3. Changes in Employment. 

(i) If Employment Ends During the Transition Period. If the employment of an eligible 
employee with the Company ends before the end of the Transition Period due to 
voluntary resignation or involuntary termination by the Company with cause, RTP 
Program benefits will not be provided. If, however, the Company terminates the 
employee involuntarily without cause or due to changing business conditions, the 
employee will be eligible to receive severance benefits under the Company's 
applicable severance plan in lieu of any RTP benefits. 

(ii) If an Authorized Leave is Taken During the Transition Period. Eligible employees 
remain eligible to earn the RTP Program benefits in case of an authorized FMLA leave 
or authorized short term disability leave during the Transition Period. In case of a non
FMLA short-term disability leave, however, the Company may determine that the 
Transition Period should either be ended early or extended upon return to work. In 
case of any other leave of absence, except as may otherwise be required by law, RTP 
Program benefits will not be provided. 

(iii) If an RTP Participant Obtains Another Internal Position. If a RTP participant accepts 
another internal position with the Company before separating in accordance with the 
RTP , Program benefits will not be provided. 

4. Timing of Payment: No Severance Benefits Available. If eligible employees meet the 
conditions for earning the Transition Payments or the Separation Bonus, as described 
above, the applicable payment(s) (less applicable taxes) will be provided in a cash 
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payment(s) as soon as administratively practicable (not more than 60 days) after termination 
of employment. Please note that if payment of the Transition Payments or Separation 
Bonus are/is received, the employee will not be considered eligible for any benefits under 
any applicable severance plan that otherwise covers the employee. 

RTP FORMS 

PHASE 1: Manager Script for 1-on-1 Meeting (In Lieu of Survey) to Identify Risk of 
Losing Retirement-Eligible Employees with Critical Skills 

A survey can be conducted to determine the risk of losing employees with critical skills or 
knowledge who are eligible to retire (e.g., at least 55 years old with 10 years of service). In lieu 
of a survey, this script/ form can be used to gather information from retirement-eligible 
employees. The completed form should be returned to your HR Business Partner. 

Employee ID: _____ _ 

Date: 

Department: ------

Background 

Employee Name: 

Employee Job Title: ----------

As part of our workforce planning efforts, the Company is seeking to identify employees with 
critical skills or knowledge who are eligible to retire. Some of these employees do not have 
clear successors, and also may not have plans in place to ensure knowledge transfer in an 
orderly manner before they leave. 

A survey or in person meeting is being conducted for certain retirement-eligible employees in 
our group to assess their intent and timing on their departure. 

Introduction 

Use the information below as talking points during the meeting with your employee. Once you 
have the information, please return this document to your HR Business Partner. 

• As part of our workforce planning, this survey is being conducted to help identify the 
unique knowledge and skills of employees eligible to retire that may be lost to the 
Company if not transitioned properly. Please be assured that the information provided 
will be used solely for knowledge transfer purposes, if and when needed. 

• I value your contributions and would like your input in our workforce planning process. I 
have a few questions I would like to ask you, which will help in this process. 

What do you believe are the top three areas of your role that require knowledge transfer? 

1. 

2. 

3. 
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How long do you believe it would take to transfer this knowledge to others? 

Less than 6 months 
6 to 12 months 
12 to 18 months 
18 to 24 months 
Greater than 24 months 

If you are anticipating retirement, how long do you plan to continue working for the 
company? 

Less than 6 vear 
6-12 months 
12-18 months 
18-24 months 
> 24 months 
I'm thinking about retirement but 
not sure about the timeframe 

If asked, would you consider staying at the Company for a longer time period to help with 
knowledge transfer? If yes, would you be willing to stay? 

Less than 1 vear 
1 vear 
2 vears or more 

I would like to thank you for being candid with me about your intentions over the next several 
years. This has been very helpful as we continue to work on our workforce planning. 
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RTP FORMS 

PHASE 2: Management Script for Meeting to Gather Information from Retirement Eligible 
Employees with Critical Skills 

This script is used to gather specific information from retirement-eligible employees who have 
been identified as having critical skills and knowledge for purposes of workforce planning and to 
evaluate potential eligibility for the RTP. 

Background 

As part of our workforce planning efforts, the Company is seeking to identify employees with 
critical skills or knowledge who are eligible to retire. Some of these employees do not have 
clear successors, and also may not have plans in place to ensure knowledge transfer in an 
orderly manner before they leave. 

This script should be used to meet with retirement eligible employees who have been identified 
as having critical skills and knowledge (e.g., essential for continued operations and not 
replaceable without significant notice). The objectives of the meeting are to: 

(1) Help facilitate discussion in order to allow efficient knowledge transfer and/or the 
advancement of highly engaged employees; 

(2) Gain a better understanding of an employee 's retirement intentions 
(3) Assist in determining potential eligibility for the Retirement Transition Program (RTP) 

Introduction 

Use the information below as talking points during the meeting with your employee. 

• As part of our workforce planning efforts, the Company is seeking to identify employees with 
critical skills or unique knowledge who are eligible to retire. Some of these employees don't 
have a clear successor and we're concerned about the impact of ineffective knowledge 
transfer if we have to endure a sudden retirement. 

• You have been identified as having critical skills and being eligible to retire. 

(Manager can add more details here about the nature of those critical skills as appropriate.) 

• I value your contributions and would like your input in our workforce planning process. The 
goal here is to identify options for effective knowledge transfer for certain employees like 
yourself that may be planning to leave the Company. 

• I was hoping you could share with me what your current thinking is around your future here 
at Duke. 

o Let's talk about your critical skills and how you think we may need to approach 
knowledge transfer. 

o Can you provide me with additional details on your employment status within the next 
two years? (If the employee has critical knowledge but not likely to retire within next 2 
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years, no Retirement Transition Program (RTPJ is offered, consider the development of 
a knowledge transfer plan) 

o If you do not anticipate changes in your employment status at this time, would you be 
willing to provide us with notice if you do decide to make a change and, if so, how much? 

Based on the answers to the questions above, consider whether there is time to capture 
knowledge and transfer skills with a business as usual approach, or whether eligibility might be 
appropriate for the Retirement Transition Program (e.g. transition payment, reduced work 
schedule, etc.). Refer to table below. 

Potential additional talking points may include: 

• If retirement likely in the next six months 
D Would you consider staying longer to complete knowledge transfer? 
D Would you want to consider a reduced work schedule to transition into 

retirement? 
D Let's discuss developing a knowledge transfer plan. 

• Retirement likely in the next 12 months 
D Would you want to consider a reduced work schedule to transition into 

retirement? 
D Let's discuss developing a knowledge transfer plan. 

• Retirement likely in the next 24 months 
D Would you want to consider a reduced work schedule to transition into 

retirement? 
D Let's discuss developing a knowledge transfer plan 

Do you think there is anything else I need to know in planning for the future of this work that you 
perform? 

I would like to thank you for being candid with me about your career intentions. This has been 
very helpful as we continue to work on our workforce planning. 
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PHASE 3: Management Script for Meeting with Employees Eligible for the RTP 

Background 

Prior to any offers or discussions with the Employee, approval of eligibility for the RTP should be 
obtained from the Senior Management Committee (SMC) member or designee and HRBP 
Director. 

Use this script to discuss the Retirement Transition Program if you have an employee identified 
as having critical skills or knowledge who is planning to leave relatively shortly and needs to be 
retained for purposes of knowledge transfer, which cannot be handled in a business-as-usual 
manner. 

During this conversation, be prepared to present the employee with the following documents: 

1. Retirement Transition Program (RTP) Overview 

2. RTP Letter Agreement- for either a Transition Benefits or Reduced Schedule Option 

3. Sample of the Waiver and Release Form 

The employee must voluntarily agree to sign and return the Letter Agreement in order to enter 
the RTP Program. The Waiver and Release form should not be signed until after the 
employee's release date if the employee wants to participate. 

Introduction 

Use the information below as talking points during the meeting with your employee. 

• As you know from our prior discussions, you have been identified as having critical skills and 
knowledge and you have indicated an intent to retire in the relatively near future. (Manager 
can add more details here about the nature of those critical skills as appropriate.) 

• I'd like for you to consider whether you are willing to work with me on an agreement to 
transfer your knowledge before you retire. 

• Toward that end, I would like to discuss the Retirement Transition Program options with you 
and offer you the opportunity to participate in this program. This is a voluntary program that 
offers two options to choose from: (1) Transition Benefits at the end of employment; or (2) 
Reduced Work Schedule with Premium Pay and Separation Bonus. Under both options, 
we would agree on a firm retirement date so we will have certainty around the timing of your 
transition. 

• I'm giving you an RTP Letter Agreement for you to review and consider. If you are 
interested in participating in the RTP, please sign and return the Letter Agreement to me. 
I'm sure you will need time to read and think about this, so let's plan to meet again in a few 
days to continue this discussion. 
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• Let me emphasize that participation in the RTP is voluntary, and based on mutual 
agreement. 

• I appreciate your consideration of the RTP option, and I look forward to working through 
these issues with you. 

• If you have any questions, please let me know or feel free to contact our HR Business 
Partner. 

13 
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Critical Role: The following chart is used during the knowledge risk phase to classify the level 
of knowledge loss risk associated with strategic/critical positions. 

Value Definition Criteria 

1. Critical and unique knowledge and skills 
2. Mission critical knowledge and skills with limited duplication and 

documentation 
3. Duke Energy specific knowledge 

High 
Very difficult 4 . Key contact for strategic relationships that are difficult to establish 
to replace 

5. Requires at least 2-4 years of core training and experience 
6. Critical knowledge that is unique to one employee and generally 

requires 5+ years of core training or experience 
7. No replacements readily available 

1. Important knowledge and skills 
2. Documentation exists or other employees possess similar knowledge 

Medium 
Difficult to and skills 
replace 

3. Key contact for relationships that can be transferred orderly 
4 . Replacements generally available and can be trained within 1-2 years 

1. Possess procedural or non-mission critical knowledge and skills or 
common knowledge and skills 

2. Up to date documentation exists 

Low 
Easy to 3. Training programs are current and effective and can be completed in 
replace 

less than 1 year 
4. External hires possessing the knowledge and skills are readily 

available and require minimal training 

14 



KyPSC Case No. 2017-00321 
STAFF-DR-01-041(c) Attachment 

Page 15 of33 

FORMS 

Retirement Transition Program (RTPI Overview 

The Retirement Transition Program (RTP) is a voluntary program designed to facilitate business 
continuity and work transition when employees designated by management as having critical 
skills plan to leave the Company without a clear successor or existing knowledge transfer plan. 

Eligible employees who decide to voluntarily participate and meet all program requirements 
have the opportunity to either receive transition benefits, or to participate in a reduced work 
schedule with premium pay and a separation bonus, as described below. 

Option 1: Transition Benefits 

1. Transition Payments. The Transition Payments will include of the following: 

a. Transition Bonus. The amount of the Transition Bonus depends on the length of time 
the employee remains employed with the Company (called the "Transition Period") 
under the terms of the RTP Program. The Transition Bonus will be (i) equal the sum 
of two weeks of regular base pay for each full month of the Transition Period, but 
never less than 6 weeks, or more than 48 weeks, of the employee's final rate of 
regular base pay, and (ii) provided as a lump sum payment. 

b. Health Care Supplement. The Health Care Supplement will be (i) equal to the 
premium cost of six months of COBRA continuation coverage under the Duke Energy 
sponsored medical, dental and/or vision coverage, if any, in which the employee and 
his or her eligible dependents are enrolled as of the last day of the Transition Period, 
plus a tax gross up based on applicable rates, as determined by the Company, in its 
sole discretion, and (ii) provided as a lump sum payment. 

2. Outplacement. The Company will make outplacement services available to eligible 
employees for a period of up to six months through a vendor selected by the Company, in 
accordance with our policies in effect from time to time (including the Duke Energy 
Corporation Section 409A Payment Policy). 

3. Conditions to Payment. To earn the RTP Program benefits, eligible employees must remain 
employed and in good standing with us through the end of the Transition Period, and sign 
and not revoke a valid Waiver and Release of Claims as required by the Company. 

Option 2: Reduced Work Schedule 

1. Premium Pay. During the time an eligible employee remains employed in a reduced work 
schedule under the RTP, the employee will receive his or her regular base wages/ salary 
reduced proportionately based on their reduced hours, plus a "Salary Premium" equivalent 
to 50% of their newly calculated regular base wages/ salary. 

The work schedule will be determined by mutual agreement between the eligible employee 
and his or her manager. Hours worked on a weekly basis will be tracked and monitored to 
ensure the work schedule is consistent with the reduced schedule. For example, the 
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employee and manager may agree that in certain weeks the employee may work more 
hours than the schedule provides, as long as the employee reduces hours worked in a 
subsequent week. 

2. Separation Bonus. In addition, eligible employees on a reduced work schedule who meet all 
program requirements will receive a Separation Bonus, in the form of a lump cash payment 
equal to the premium cost of six months of COBRA continuation coverage under the Duke 
Energy sponsored medical, dental and/or vision coverage, if any, in which the employee and 
his or her eligible dependents are enrolled as of the last day of the Transition Period, plus a 
tax gross up based on applicable rates, as determined by the Company, in its sole 
discretion. 

3. Outplacement. In addition to the opportunity to earn the Separation Bonus, the Company 
will make outplacement services available to eligible employees for a period of up to six 
months through a vendor selected by the Company, in accordance with our policies as in 
effect from time to time (including the Duke Energy Corporation Section 409A Payment 
Policy). 

4. Conditions to Payment. To earn the RTP Program benefits, eligible employees must remain 
employed and in good standing with us through the end of the Transition Period, and sign 
and not revoke a valid Waiver and Release of Claims as required by the Company. 

General Provisions 

1. Relationship to other Benefits. The benefits of RTP participants will be determined based 
on their compensation and work schedule as in effect from time to time under the terms of 
the Company's applicable plans. For example, employees participating in the reduced 
schedule option under the RTP will be treated as part-time employees. The annual base 
salary of an employee on a reduced work schedule will be his or her regular base 
wages/salary in effect immediately prior to the commencement of the reduced work 
schedule, reduced proportionately based on his or her reduced hours (i.e., if his or her hours 
are reduced by 50%, his or her regular base wages/salary will be reduced by 50%) for 
purposes of determining his or her benefits under the Company's benefit plans and 
programs, inciuding, but not limited to, the Company's life, accidental death & 
dismemberment, business travel accident and long-term disability insurance plans. Any 
unused, accrued vacation provided to a RTP participant who participated in the reduced 
schedule option under the RTP upon separation in accordance with the RTP will be based 
on the RTP participant's annual base salary in effect immediately prior to the 
commencement of the Transition Period. 

The 401 (k) and pension benefits of RTP participants will be determined pursuant to the 
applicable plan documents based on the amount of compensation the RTP participants 
actually receive, and neither the Transition Payments, Salary Premium nor Separation 
Bonus, as applicable, will be considered eligible or credited compensation, and, therefore, 
these items will not be taken into consideration when determining benefits under the 401 (k) 
and pension plans. Solely for purposes determining their rights under the annual incentive 
plan and/or any outstanding equity awards, upon separation in accordance with the RTP, 
RTP participants will be treated as having been separated without cause. 
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2. Changes in Emolovment. If the employment of an eligible employee with the Company 
ends before the end of the Transition Period due to voluntary resignation or involuntary 
termination by the Company with cause, RTP Program benefits will not be provided. 
Similarly, if a RTP participant accepts another position with the Company before separating 
in accordance with the RTP, RTP Program benefits will not be provided. If, however, the 
Company terminates the employee involuntarily without cause or due to changing business 
conditions, the employee will be eligible to receive severance benefits under the Company's 
applicable severance plan in lieu of RTP benefits. Eligible employees remain eligible to 
earn the RTP Program benefits in case of an authorized FMLA leave or authorized short 
term disability leave during the Transition Period. In case of a non-FMLA short-term 
disability leave, however, the Company may determine that the Transition Period should 
either be ended early or extended upon return to work. In case of any other leave of 
absence, except as may otherwise be required by law, RTP Program benefits will not be 
provided. 

3. Timing of Payment: No Severance Benefits. If eligible employees meet the conditions for 
earning the Transition Payments or Separation Bonus, as described above, the applicable 
payment(s) (less applicable taxes) will be provided in a cash payment(s) as soon as 
administratively practicable (not more than 60 days) after termination of employment. 
Please note that payment of the Transition Benefits or Separation Bonus will be in lieu of 
and, the employee will not be considered eligible for any benefits under any applicable 
severance plan that otherwise covers the employee. 
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{On Duke Energy Letterhead] 

[Date] 

Re: Retirement Transition Program -- Transition Benefits Opportunity 

Dear Participant: 

Duke Energy ("we" or "us") is offering you the opportunity to voluntarily participate in our Retirement 
Transition Program (the "Program"), in order to encourage business continuity, work transition and 
knowledge transfer as you near the end of your career with us. 

If you agree to participate in the Program, you will have an opportunity to earn special compensation 
awards -- called "Transition Benefits" - provided you remain employed in good standing with us for a 
"Transition Period" described below and otherwise meet the conditions described in this letter. The 
following describes the Transition Benefits opportunity: 

1. Transition Period. Your Transition Period will begin on [starting date] and end on [ending 
date]. We may in our sole discretion shorten the Transition Period or, subject to your 
agreement, extend it. Your employment with us will end on the last day of the Transition 
Period, unless we mutually agree otherwise. 

2. Transition Payments. 

a. Transition Bonus. The amount of the Transition Bonus depends on the length of 
your Transition Period. The Transition Bonus will be (i) equal the sum of two 
weeks of regular base pay for each full month of the Transition Period, but never 
less than 6 weeks, or more than 48 weeks, of your final rate of regular base pay, 
and (ii) provided as a lump sum payment. 

b. Health Care Supplement. The Health Care Supplement will be (i) equal to the 
premium cost of six months of COBRA continuation coverage under the Duke 
Energy sponsored medical, dental and/or vision coverage, if any, in which you 
and your eligible dependents are enrolled as of the last day of the Transition 
Period, plus a tax gross up based on applicable rates as determined by Duke 
Energy in its sole discretion, and (ii) provided as a lump sum payment. 

3. Other Transition Benefits. In addition to the opportunity to earn the Transition Payments, we 
will make outplacement services available to you for a period of up to six months through a 
vendor selected by us, in accordance with our policies in effect from time to time (including 
the Duke Energy Corporation Section 409A Payment Policy). 

4. Conditions to Payment. To earn the Transition Benefits described above, you must meet 
each of the following conditions: 

a. You must remain employed in your current position and in good standing with us 
through the end of the Transition Period. 

b. As of the date of your termination of employment with us at the end of the Transition 
Period, you must sign a waiver of claims within 45 days after your termination of 
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employment and not revoke such waiver within 7 days after its execution. The form 
of the waiver will be based on our standard form used at the time of your termination. 
The current form is attached to this letter as Exhibit A. 

5. Relationship to other Benefits. Solely for purposes determining your rights under the 
annual incentive plan and/or any outstanding equity awards, upon separation in accordance 
with the RTP, you will be treated as having been separated without cause. 

6. Changes in Employment. If your employment with Duke Energy ends before the end of the 
Transition Period due to voluntary resignation or involuntary termination by Duke Energy with 
cause, RTP Program benefits will not be provided. Similarly, if you accept another position 
with Duke Energy before separating in accordance with the RTP, RTP Program benefits will 
not be provided. If, however, Duke Energy terminates your employment involuntarily without 
cause, you will be eligible to receive severance benefits under Duke Energy's generally 
applicable severance plan for involuntary severances of similarly-situated employees in lieu 
of RTP Program benefits. You will remain eligible to earn the RTP Program benefits in case 
of an authorized FMLA leave or authorized short term disability leave during the Transition 
Period. In case of a non-FMLA short-term disability leave, however, Duke Energy may 
determine that your Transition Period should either be ended early or extended upon return 
to work . In case of any other leave of absence, except as may otherwise be required by law, 
RTP Program benefits will not be provided. 

7. Timing of Payment; No Severance Benefits. If you meet the conditions to earn the Transition 
Payments, as described above, you will be paid the Transition Payments (less applicable 
taxes) in a cash payment(s) as soon as administratively practicable (not more than 60 days) 
after your termination of employment. Please note that if you receive payment of the 
Transition Benefits, you will not be considered eligible for any benefits under any applicable 
severance plan that otherwise covers you. 

To be eligible to receive the RTP Program benefits , please sign and date a copy of this letter and 
return it to our HR Business Partner, [insert name] by no later than [date] . Of course, you also are 
free to choose not to participate in the RTP. 

This letter in all events will govern and control your rights with respect to the Transition Benefits and 
may be changed or modified only in writing signed by both parties. See Exhibit B for certain 
additional terms and conditions. If you have any questions, please contact our HR Business 
Partner. 

Sincerely, 

[Supervisor Name and Title] 

Accepted and Agreed To: 

By: ____________ _ 

Print Name: ____________ _ 

Date: ____ _________ _ 
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[On Duke Energy Letterhead] 

[Date] 

Re: Retirement Transition Program -- Reduced Work Schedule and Separation Bonus 
Opportunity 

Dear Participant: 

Duke Energy ("we" or "us") is offering you the opportunity to voluntarily participate in our Retirement 
Transition Program (the "Program"), in order to encourage business continuity, work transition and 
knowledge transfer as you near the end of your career with us. 

If you agree to participate in the Program, you will provide services to us on a reduced work 
schedule for a "Transition Period" with your base wage/ salary adjusted and increased by a 50% 
"premium" as described below. In addition, you will have an opportunity to earn a special 
compensation award -- called a "Separation Bonus" -- if you remain employed in good standing with 
us for the Transition Period and otherwise meet the conditions described in this letter. The following 
describes these Program benefits: 

1. Transition Period. Your Transition Period will begin on [starting date] and end on [ending 
date]. We may in our sole discretion shorten the Transition Period or, subject to your 
agreement, extend it. Your employment with us will end on the last day of the Transition 
Period, unless we mutually agree otherwise. 

2. Reduced Work Schedule and Salarv Premium. During the Transition Period, your work 
schedule will be at L_o/o] of your regular work schedule, which equates to L_] hours per 
week or L__J hours per month.1 We will track your hours worked on a weekly basis, and 
you and your manager will coordinate to ensure that your work schedule is consistent with 
this reduced schedule. For example, you and your manager may agree that in certain weeks 
you may work more hours than the schedule above provides, as long as you reduce your 
work schedule accordingly in a subsequent week or weeks. 

In exchange for your agreement to work on a reduced schedule, you will receive your regular 
base wages/ salary reduced proportionately based on your reduced hours, plus a "Salary 
Premium" equivalent to 50% of your newly calculated regular base wages/ salary. 

3. Amount of Separation Bonus. Your Separation Bonus will be a lump cash payment equal to 
the premium cost of six months of COBRA continuation coverage under the Duke Energy 
sponsored medical , dental and/or vision coverage, if any, in which you and your eligible 
dependents are enrolled as of the last day of the Transition Period, plus a tax gross up 
based on applicable rates as determined by Duke Energy in its sole discretion, provided 
as a lump sum payment 

4. Other Program Benefits. In addition , we will make outplacement services available to you for 
a period of up to six months through a vendor selected by us, in accordance with our policies 
in effect from time to time (including the Duke Energy Corporation Section 409A Payment 
Policy) . 

1 These blanks should be filled in based depending on the employee's individual circumstances. 
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5. Conditions to Payment. To earn the RTP Program benefits described above, you must meet 
each of the following conditions: 

a. You must remain employed in your current position and in good standing with us 
through the end of the Transition Period. 

b. As of the date of your termination of employment with us at the end of the Transition 
Period, you must sign a waiver of claims within 45 days after you receive the waiver 
of claims and not revoke such waiver within 7 days after its execution. The form of 
the waiver will be based on our standard form, and will be provided no later than your 
date of separation. The current form is attached to this letter as Exhibit A. 

6. Relationship to other Benefits. During the Transition Period, your benefits will be determined 
based on your compensation and work schedule as in effect from time to time under the 
terms of Duke Energy's applicable plans. For example, in light of your reduced work 
schedule, you will be treated as part-time employee. Your annual base salary will be your 
regular base wages/salary in effect immediately prior to the commencement of the reduced 
work schedule, reduced proportionately based on your reduced hours (i.e., if your hours are 
reduced by 50%, your regular base wages/salary will be reduced by 50%) for purposes of 
determining your benefits under Duke Energy's benefit plans and programs, including, but 
not limited to, Duke Energy's life, accidental death & dismemberment, business travel 
accident and long-term disability insurance plans. Any unused, accrued vacation provided 
to you upon separation in accordance with the RTP will be based on your annual base 
salary in effect immediately prior to the commencement of the Transition Period. Your 
401(k) and pension benefits will be determined pursuant to the applicable plan documents 
based on the amount of compensation you actually receive, and neither the Salary 
Premium nor the Separation Bonus will be considered eligible or credited compensation, 
and, therefore, these items will not be taken into consideration when determining 
benefits under the 401 (k) and pension plans. Solely for determining your rights under the 
annual incentive plan and/or any outstanding equity awards, upon separation in accordance 
with the RTP, you will be treated as having been separated without cause. 

7. Changes in Employment. If your employment with Duke Energy ends before the end of the 
Transition Period due to voluntary resignation or involuntary termination by Duke Energy with 
cause, RTP Program benefits will not be provided. Similarly, if you accept another position 
with Duke Energy before separating in accordance with the RTP, RTP Program benefits will 
not be provided. If, however, Duke Energy terminates your employment involuntarily without 
cause, you will be eligible to receive severance benefits under Duke Energy's generally 
applicable severance plan for involuntary severances of similarly-situated employees in lieu 
of RTP benefits. You remain eligible to earn the RTP Program benefits in case of an 
authorized FMLA leave or authorized short term disability leave during the Transition Period. 
In case of a non-FM LA short-term disability leave, however, Duke Energy may determine 
that your Transition Period should either be ended early or extended upon return to work. In 
case of any other leave of absence, except as may otherwise be required by law, RTP 
Program benefits will not be provided. 

8. Timing of Payment: No Severance Benefits. If you meet the conditions described above, you 
will be paid the Separation Bonus in a single cash payment as soon as administratively 
practicable (not more than 60 days) after your termination of employment. Please note that if 
you receive payment of the Separation Bonus, you will not be considered eligible for any 
benefits under any applicable severance plan that otherwise covers you. 
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To be eligible to receive reduced work schedule with RTP benefits, please sign and date a copy of 
this letter and return it to our HR Business Partner, [insert name] by no later than [date]. Of course, 
you are free to decline to participate in the RTP. This letter in all events will govern and control your 
rights with respect to the reduced work schedule with RTP benefits and may be changed or modified 
only in writing signed by both parties. See Exhibit B for certain additional terms and conditions. If 
you have any questions, please contact our HR Business Partner. 

Sincerely, 

[Supervisor Name and Title] 

Accepted and Agreed To: 

By: _____________ _ 

Print Name: ____________ _ 

Date: _____________ _ 
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SAMPLE WAIVER AND RELEASE OF CLAIMS 
UNDER THE DUKE ENERGY RETIREMENT TRANSITION PROGRAM !OPTION 1) 

This Waiver and Release of Claims (the "Release"), delivered on , is entered 
into by and between Duke Energy Corporation and its subsidiaries and affiliates and any 
predecessors and successors thereto (individually and collectively referred to as the "Company"), 
and ("Employee") pursuant to the Retirement Transition Program 
(the "Program") with the mutual exchange of promises as consideration. 

WHEREAS, Employee is eligible to separate from employment on (the 
"Separation Date") and receive severance benefits described below provided Employee enters into 
and does not revoke this Release; and 

WHEREAS, the Company is willing to provide the Employee the severance benefits 
described below, provided Employee enters into and does not revoke this Release. 

THEREFORE, the Company and Employee agree as follows: 

1. Program Benefits. In exchange for Employee remaining employed and in good standing with 
the Company and separating employment from the Company on his or her Separation Date 
in accordance with the Program and entering into and not revoking this Release, the 
Company agrees to provide the Employee the following: 

a. Transition Payments. Transition Payments consisting of the following: 

i. Transition Bonus. A lump sum cash payment equal to $ less 
applicable taxes and withholdings, with such amount being payable as soon as 
administratively practicable (not more than 60 days) following his or her 
Separation Date subject to Employee executing and not revoking this Release. 

ii. Health Care Supplement. A lump sum cash payment equal to $ , 
which amount will be grossed up for taxes based on applicable rates as 
determined by the Company in its sole discretion, less applicable taxes and 
withholdings, with such amount being payable as soon as administratively 
practicable (not more than 60 days) following his or her Separation Date subject 
to Employee executing and not revoking this Release. 

b. Outplacement Services. Outplacement services for a period of up to six months through 
a vendor selected by the Company, in accordance with its policies in effect as from time 
to time (including the Duke Energy Corporation Section 409A Payment Policy). 

2. Basis for Entitlement. Employee acknowledges and agrees that Employee would not be 
e.ntitled to the benefits described in Paragraph 1 absent Employee's separation from 
employment on his or her Separation Date and execution and non-revocation of this Release 
in accordance with the Program. Employee further acknowledges that he or she is not 
entitled to a pension enhancement under the Program. 

3. Adequate Consideration. Employee acknowledges and agrees that this Release provides 
good, valuable and sufficient consideration for Employee's obligations under this Release. 

4. Release by Employee. Employee, of the Employee's own free will, voluntarily waives and 
releases the Company, its employee benefit, pension, welfare, and other plans or programs 
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(including any and all fiduciaries thereof), and any of the Company's respective current or 
former officers, directors, agents, employees, attorneys, insurers, plan administrators, 
predecessors, successors or assigns from any and all rights or claims that Employee has, or 
may have, as of the date of the execution of this Release, based on or arising out of the 
employment relationship or the termination of the employment relationship, other than those 
rights or claims set forth below in Paragraph 5. The rights and claims so waived and 
released shall include, but not be limited to: 

a. Those arising under any federal, state or local statute, ordinance, common law 
(including, but not limited to, claims of breach of promise, breach of contract, 
promissory estoppel, intentional or negligent infiiction of emotional distress, 
defamation, tortious interference with a business relationship or contract and 
wrongful discharge), or claims in equity or public policy; and 

b. Those arising under any law based on any protected status, including but not limited 
to, sex, age, race, color, religion, handicap or disability, national origin, pregnancy, 
discrimination, retaliation, or whistleblower (including, but not limited to, any rights or 
claims arising under Title VII of the Civil Rights Act of 1964, as amended, the Civil 
Rights Act of 1991, the Americans with Disabilities Act, the Rehabilitation Act, the 
Older Workers Benefits Protection Act of 1990, the Equal Pay Act of 1963, the Age 
Discrimination in Employment Act of 1967, the Family and Medical Leave Act, the 
Genetic Information Nondiscrimination Act, the National Labor Relations Act, the 
Worker Adjustment and Retraining Notification Act, the Indiana Discrimination on 
Account of Age Act, the Indiana Civil Rights Statute, the Kentucky Civil Rights 
Statute, the Ohio Civil Rights Statute, the North Carolina Equal Employment 
Practices Act, the North Carolina Persons with Disabilities Protection Act, the North 
Carolina Retaliatory Employment Discrimination Act, the South Carolina Human 
Affairs Law, the Florida Civil Rights Act, the Florida Whistleblower Act, the Texas 
Labor Code Chapter 21, and every other local, state, or federal law, regulation, or 
other legal authority concerning employment rights or claims); and 

c. Those arising under the Employee Retirement Income Security Act of 1974; and 
d. Those arising under the civil rights laws of any state or municipality; and 
e. Any claim for compensatory damages, punitive damages, attorneys' fees, expenses 

and litigation costs; and 
f. Any grievance, charge or other claim arising under the applicable collective 

bargaining agreement, National Labor Relations Act, or other similar labor laws, 
regulations, and authority. 

Employee acknowledges that he or she has been paid for all hours worked during his or her 
employment with the Company and has received all other payments owed to him or her by 
the Company as of his or her Separation Date. In addition, Employee acknowledges that he 
or she has received all leave to which he or she may have been entitled to under the Family 
and Medical Leave Act or applicable state law during his or her employment with the 
Company. 

5. Claims Not Waived. Notwithstanding the provisions of Paragraph 4 above, this Release does 
not waive and release any workers' compensation or unemployment compensation claims 
filed prior to the date of execution of this Release, or claims against the Company arising out 
of possible exposure to asbestos during Employee's employment with the Company at a 
facility or facilities owned by the Company. Further notwithstanding the provisions of 
Paragraph 4 above, this Release does not waive and release Employee's rights or claims to 
accrued or vested benefits under an employee benefit plan or program maintained by the 
Company. Further notwithstanding the provisions of Paragraph 4 above, this Release does 
not waive and release claims that may arise after the date of execution of this Release, 
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including, but not limited to, claims that may arise under an employee benefit plan or program 
maintained by the Company. 

6. Acknowledgement of No Interference with Reporting and Compliance Rights. Employee 
acknowledges and agrees that it is the policy of the Company to comply with all applicable 
federal, state and local laws and regulations. Employee affirms that he or she has reported 
all compliance issues and violations of federal, state and local law or regulation or Company 
policy of which he or she had knowledge during the term of his or her employment, if any. 
Employee represents and acknowledges that he or she has no further or additional 
knowledge or information regarding compliance issues or possible violations of federal, state 
or local law or regulations or Company policy other than what Employee may have previously 
reported, if any, including, but not limited to, any and all outstanding nuclear safety concerns 
Employee has involving any nuclear power plant owned or operated by the Company. 
Nothing in this Release shall be construed to prohibit, restrict or otherwise discourage 
Employee from participating in "protected activity" as defined in 10 CFR 50.7 and Section 211 
of the Energy Reorganization Act of 1974, including, but not limited to reporting any 
suspected instance of illegal activity of any nature, any nuclear safety concern, any workplace 
safety concern, any public safety concern, or any other matter within the United States 
Nuclear Regulatory Commission's ("NRC") regulatory responsibilities to the NRC, the United 
States Department of Labor, or any other federal or state governmental agency. This 
Agreement further does not prohibit Employee from participating in any way in any state or 
federal administrative, judicial, or legislative proceeding or investigation. Further, nothing in 
this Release prevents Employee from filing a charge or complaint, with or from participating in 
an investigation or proceeding conducted by the Equal Opportunity Commission ("EEOC"), 
National Labor Relations Board ("NLRB"), Securities and Exchange Commission ("SEC"), or 
any other federal, state or local agency charged with the enforcement of any laws, or from 
exercising rights under Section 7 of the NLRA to engage in joint activity with other employees, 
although by signing this Release, Employee acknowledges that the Release waives 
Employee's right to individual relief based on claims asserted in a such a charge or complaint, 
regardless if such claim is brought individually or as part of a class or collective action, except 
where such waiver of individual relief is otherwise legally prohibited. 

7. Promise Not to Sue. Employee agrees not to institute a lawsuit against the Company 
asserting any of the claims that are released in Paragraph 4 of this Release. Employee 
acknowledges that signing this Release means that Employee has waived not only his 
or her right to recover in a lawsuit, claim or other action brought by him or her as 
described herein, but also in any claim, lawsuit or other action brought on his or her 
behalf (including any claim of age discrimination) against the Company based on or 
arising out of the employment relationship or the termination of the employment 
relationship up to the date this Agreement is signed. This does not mean that 
Employee is precluded from filing a charge of discrimination with the Equal 
Employment Opportunity Commission ("EEOC"), or other state commission or 
otherwise participating in proceedings before the EEOC or those commissions; 
however, if Employee does file such a charge, he or she shall be entitled to no monies, 
pay, compensation or relief of any type from the Company as a result of the charge. 

8. Confidentiality. Employee shall not, at any time, directly or indirectly, use any trade secrets or 
confidential information of the Company for Employee's benefit or the benefit of any other 
person or, directly or indirectly, disclose any such trade secrets or confidential information of 
the Company to any other person. The Company and Employee agree to keep the terms and 
conditions of this Agreement confidential except to the extent the terms and conditions are 
required to be disclosed by any judicial or administrative federal, state or local agency. 
Employee may also disclose the terms and conditions of this Agreement to Employee's 
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spouse, attorney and financial advisor, provided they first agree to be bound by this same 
pledge of confidentiality. Employee may also disclose the terms and conditions of this 
Agreement to Employee's spouse, attorney and financial advisor, provided they first agree to 
be bound by this same pledge of confidentiality. Notwithstanding any provisions of this 
Release to the contrary the Employee may be entitled to immunity and protection from 
retaliation under the Defend Trade Secrets Act of 2016 for disclosing a trade secret under 
limited circumstances, as set forth in the Company's Innovations and Intellectual Properties 
Policy. 

9. Cooperation with Litigation. Upon the Company's request, Employee agrees to render 
reasonable assistance to the Company in connection with any. litigation or investigation 
relating to the Company's business. Such assistance shall include, but not be limited to, 
providing information, attending meetings, assisting with discovery, giving depositions and 
making court appearances. Employee agrees to promptly notify the Chief Legal Officer of the 
Company of any requests for information or testimony that Employee receives in connection 
with any litigation or investigation relating to the Company's business; provided however, that 
this reporting requirement will not apply in the context of "protected activity", as defined in 
Paragraph 6 of this Release. 

10. Consultation with Attorney Advised. Employee is advised to consult with an attorney 
prior to executing this Agreement. Employee acknowledges being given that advice. 
Employee represents that he or she has read and fully understands all of the provisions of 
this Agreement. Employee represents that he or she is voluntarily signing this Agreement. 

11. Due Care - Time Frame for Acceptance. Employee acknowledges that he or she has 
received a copy of this Release and has been given a period of forty-five (45) days from 
receipt within which to freely and voluntarily consider and sign this Release. 

a. To enter into this Release, Employee must execute it by signing, dating and returning 
it to the Employee Relations Control Center, Attn: Cathy Edwards, DEC378, 
550 South Tryon, Charlotte, North Carolina 28202. 

b. Employee acknowledges that if Employee has signed this Release it is because 
Employee freely chose to do so. 

c. Employee has seven (7) calendar days after he or she signs this Release within 
which to revoke it. To be effective, a revocation must be communicated in writing to 
the Employee Relations Control Center, Attn: Cathy Edwards, DEC378, 550 
South Tryon, Charlotte, North Carolina 28202, and delivered no later than 5:00 
p.m. Eastern Time on the final day of the seven (7) day period. 

12. Governing Law. This Agreement shall be interpreted, enforced and governed under the laws 
of the State of North Carolina. 

13. No Admission of Liability. This Agreement shall not in any way be construed as evidence or 
as an admission of any liability or wrongdoing by the Company. 

14. Binding Effect of Agreement. This Agreement will be binding upon and shall operate for the 
benefit of the heirs, executors, administrators, assigns, and successors in interest of 
Employee and the Company. 

15. Severabilitv. If any portion of this Agreement should be unenforceable for any reason, the 
parties agree that the remaining portions will continue in effect. 
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16. Receipt of Required Disclosures. To the extent applicable, the job classifications and the 
birth dates of all individuals in Employee's decisional unit who are currently eligible and 
ineligible to participate in the Plan are shown on the Attachment. Employee acknowledges 
receipt and possession of the Attachment. 

17. Effective Date. This Agreement shall become effective and enforceable upon the expiration 
of the revocation period established in Paragraph 11 (the "Effective Date"). 

AGREED TO BY: 

Employee 

THE COMPANY 

By: 
Stan Sherrill 
Vice President, Employee Relations 
and Labor Relation 

Date 

Date 
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SAMPLE WAIVER AND RELEASE OF CLAIMS 
UNDER THE DUKE ENERGY RETIREMENT TRANSITION PROGRAM !OPTION 2) 

This Waiver and Release of Claims (the "Release"), delivered on , is entered 
into by and between Duke Energy Corporation and its subsidiaries and affiliates and any 
predecessors and successors thereto (individually and collectively referred to as the "Company"), 
and ("Employee") pursuant to the Retirement Transition Program 
(the "Program") with the mutual exchange of promises as consideration. 

WHEREAS, Employee is eligible to separate from employment on (the 
"Separation Date") and receive severance benefits described below provided Employee enters into 
and does not revoke this Release; and 

WHEREAS, the Company is willing to provide the Employee the severance benefits 
described below, provided Employee enters into and does not revoke this Release. 

THEREFORE, the Company and Employee agree as follows: 

1. Program Benefits. In exchange for Employee remaining employed and in good standing with 
the Company and separating employment from the Company on his or her Separation Date 
in accordance with the Program and entering into and not revoking this Release, the 
Company agrees to provide the Employee the following: 

a. Separation Bonus. A lump sum cash payment equal to $ , which amount will 
be grossed up for taxes based on applicable rates as determined by the Company in its 
sole discretion, less applicable taxes and withholdings, with such amount being payable 
as soon as administratively practicable (not more than 60 days) following his or her 
Separation Date subject to Employee executing and not revoking this Release. 

b. Outplacement Services. Outplacement services for a period of up to six months 
through a vendor selected by the Company, in accordance with its policies in effect as 
from time to time (including the Duke Energy Corporation Section 409A Payment Policy. 

2. Basis for Entitlement. Employee acknowledges and agrees that Employee would not be 
entitled to the benefits described in Paragraph 1 absent Employee's separation from 
employment on his or her Separation Date and execution and non-revocation of this Release 
in accordance with the Program. Employee further acknowledges that he or she is not 
entitled to a pension enhancement under the Program. 

3. Adequate Consideration. Employee acknowledges and agrees that this Release provides 
good, valuable and sufficient consideration for Employee's obligations under this Release. 

4. Release by Employee. Employee, of the Employee's own free will, voluntarily waives and 
releases the Company, its employee benefit, pension, welfare, and other plans or programs 
(including any and all fiduciaries thereof), and any of the Company's respective current or 
former officers, directors, agents, employees, attorneys, insurers, plan administrators, 
predecessors, successors or assigns from any and all rights or claims that Employee has, or 
may have, as of the date of the execution of this Release, based on or arising out of the 
employment relationship or the termination of the employment relationship, other than those 
rights or claims set forth below in Paragraph 5. The rights and claims so waived and 
released shall include, but not be limited to: 
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a. Those arising under any federal, state or local statute, ordinance, common law 
(including, but not limited to, claims of breach of promise, breach of contract, 
promissory estoppel, intentional or negligent infliction of emotional distress, 
defamation, tortious interference with a business relationship or contract and 
wrongful discharge), or claims in equity or public policy; and 

b. Those arising under any law based on any protected status, including but not limited 
to, sex, age, race, color, religion, handicap or disability, national origin, pregnancy, 
discrimination, retaliation, or whistleblower (including, but not limited to, any rights or 
claims arising under Title VII of the Civil Rights Act of 1964, as amended, the Civil 
Rights Act of 1991, the Americans with Disabilities Act, the Rehabilitation Act, the 
Older Workers Benefits Protection Act of 1990, the Equal Pay Act of 1963, the Age 
Discrimination in Employment Act of 1967, the Family and Medical Leave Act, the 
Genetic Information Nondiscrimination Act, the National Labor Relations Act, the 
Worker Adjustment and Retraining Notification Act, the Indiana Discrimination on 
Account of Age Act, the Indiana Civil Rights Statute, the Kentucky Civil Rights 
Statute, the Ohio Civil Rights Statute, the North Carolina Equal Employment 
Practices Act, the North Carolina Persons with Disabilities Protection Act, the North 
Carolina Retaliatory Employment Discrimination Act, the South Carolina Human 
Affairs Law, the Florida Civil Rights Act, the Florida Whistleblower Act, the Texas 
Labor Code Chapter 21, and every other local, state, or federal law, regulation, or 
other legal authority concerning employment rights or claims); and 

c. Those arising under the Employee Retirement Income Act of 1974; and 
d. Those arising under the civil rights laws of any state or municipality; and 
e. Any claim for compensatory damages, punitive damages, attorneys' fees, expenses 

and litigation costs; and 
f. Any grievance, charge or other claim arising under the applicable collective 

bargaining agreement, National Labor Relations Act, or other similar labor laws, 
regulations, and authority. 

Employee acknowledges that he or she has been paid for all hours worked during his or her 
employment with the Company and has received all other payments owed to him or her by 
the Company as of his or her Separation Date. In addition, Employee acknowledges that he 
or she has received all leave to which he or she may have been entitled to under the Family 
and Medical Leave Act or applicable state law during his or her employment with the 
Company. 

5. Claims Not Waived. Notwithstanding the provisions of Paragraph 4 above, this Release 
does not waive and release any workers' compensation or unemployment compensation 
claims filed prior to the date of execution of this Release, or claims against the Company 
arising out of possible exposure to asbestos during Employee's employment with the 
Company at a facility or facilities owned by the Company. Further notwithstanding the 
provisions of Paragraph 4 above, this Release does not waive and release Employee's rights 
or claims to accrued or vested benefits under an employee benefit plan or program 
maintained by the Company. Further notwithstanding the provisions of Paragraph 4 above, 
this Release does not waive and release claims that may arise after the date of execution of 
this Release, including, but not limited to, claims that may arise under an employee benefit 
plan or program maintained by the Company. 

6. Acknowledgement of No Interference with Reporting and Compliance Rights. Employee 
acknowledges and agrees that it is the policy of the Company to comply with all applicable 
federal, state and local laws and regulations. Employee affirms that he or she has reported 
all compliance issues and violations of federal, state and local law or regulation or Company 
policy of which he or she had knowledge during the term of his or her employment, if any. 
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Employee represents and acknowledges that he or she has no further or additional 
knowledge or information regarding compliance issues or possible violations of federal, state 
or local law or regulations or Company policy other than what Employee may have 
previously reported, if any, including, but not limited to, any and all outstanding nuclear 
safety concerns Employee has involving any nuclear power plant owned or operated by the 
Company. Nothing in this Release shall be construed to prohibit, restrict or otherwise 
discourage Employee from participating in "protected activity" as defined in 10 CFR 50. 7 and 
Section 211 of the Energy Reorganization Act of 1974, including, but not limited to reporting 
any suspected instance of illegal activity of any nature, any nuclear safety concern, any 
workplace safely concern, any public safety concern, or any other matter within the United 
Slates Nuclear Regulatory Commission's ("NRC") regulatory responsibilities to the NRC, the 
United States Department of Labor, or any other federal or state governmental agency. This 
Release further does not prohibit Employee from participating in any way in any state or 
federal administrative, judicial, or legislative proceeding or investigation. Further, nothing in 
this Release prevents Employee from filing a charge or complaint, with or from participating 
in an investigation or proceeding conducted by the Equal Opportunity Commission ("EEOC"), 
National Labor Relations Board ("NLRB"), Securities and Exchange Commission ("SEC"), or 
any other federal, state or local agency charged with the enforcement of any laws, or from 
exercising rights under Section 7 of the NLRA to engage in joint activity with other 
employees, although by signing this Release, Employee acknowledges that the Release 
waives Employee's right to individual relief based on claims asserted in a such a charge or 
complaint, regardless if such claim is brought individually or as part of a class or collective 
action, except where such waiver of individual relief is otherwise legally prohibited. 

7. Promise Not to Sue. Employee agrees not to institute a lawsuit against the Company 
asserting any of the claims that are released in Paragraph 4 of this Release. Employee 
acknowledges that signing this Release means that Employee has waived not only his 
or her right to recover in a lawsuit, claim or other action brought by him or her as 
described herein, but also in any claim, lawsuit or other action brought on his or her 
behalf (including any claim of age discrimination) against the Company based on or 
arising out of the employment relationship or the termination of the employment 
relationship up to the date this Agreement is signed. This does not mean that 
Employee is precluded from filing a charge of discrimination with the Equal 
Employment Opportunity Commission ("EEOC"), or other state commission or 
otherwise participating in proceedings before the EEOC or those commissions; 
however, if Employee does file such a charge, he or she shall be entitled to no 
monies, pay, compensation or relief of any type from the Company as a result of the 
charge. 

8. Confidentialitv. Employee shall not, at any time, directly or indirectly, use any trade secrets 
or confidential information of the Company for Employee's benefit or the benefit of any other 
person or, directly or indirectly, disclose any such trade secrets or confidential information of 
the Company to any other person. The Company and Employee agree to keep the terms 
and conditions of this Agreement confidential except to the extent the terms and conditions 
are required to be disclosed by any judicial or administrative federal, state or local agency. 
Employee may also disclose the terms and conditions of this Agreement to Employee's 
spouse, attorney and financial advisor, provided they first agree to be bound by this same 
pledge of confidentiality. Employee may also disclose the terms and conditions of this 
Release to Employee's spouse, attorney and financial advisor, provided they first agree to be 
bound by this same pledge of confidentiality. Notwithstanding any provisions of this Release 
to the contrary the Employee may be entitled to immunity and protection from retaliation 
under the Defend Trade Secrets Act of 2016 for disclosing a trade secret under limited 
circumstances, as set forth in the Company's Innovations and Intellectual Properties Policy. 
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9. Cooperation with Litigation. Upon the Company's request, Employee agrees to render 
reasonable assistance to the Company in connection with any litigation or investigation 
relating to the Company's business. Such assistance shall include, but not be limited to, 
providing information, attending meetings, assisting with discovery, giving depositions and 
making court appearances. Employee agrees to promptly notify the Chief Legal Officer of 
the Company of any requests for information or testimony that Employee receives in 
connection with any litigation or investigation relating to the Company's business; provided 
however, that this reporting requirement will not apply in the context of "protected activity", as 
defined in Paragraph 6 of this Release. 

10. Consultation with Attorney Advised. Employee is advised to consult with an attorney 
prior to executing this Agreement. Employee acknowledges being given that advice. 
Employee represents that he or she has read and fully understands all of the provisions of 
this Agreement. Employee represents that he or she is voluntarily signing this Agreement. 

11. Due Care - Time Frame for Acceptance. Employee acknowledges that he or she has 
received a copy of this Release and has been given a period of forty-five (45) days 
from his or her Separation Date within which to freely and voluntarily consider and 
sign this Release. 

a. To enter into this Release, Employee must execute it by signing, dating and returning it 
to the Employee Relations Control Center, Attn: Cathy Edwards, DEC37B, 550 
South Tryon, Charlotte, North Carolina 28202. 

b. Employee acknowledges that if Employee has signed this Release ii is because 
Employee freely chose to do so. 

c. Employee has seven (7) calendar days after he or she signs this Release within which 
to revoke ii. To be effective, a revocation must be communicated in writing to the 
Employee Relations Control Center, Attn: Cathy Edwards, DEC378, 550 South 
Tryon, Charlotte, North Carolina 28202, and delivered no later than 5:00 p.m. Eastern 
Time on the final day of the seven (7) day period. 

12. Governing Law. This Agreement shall be interpreted, enforced and governed under the laws 
of the State of North Carolina. 

13. No Admission of Liability. This Agreement shall not in any way be construed as evidence or 
as an admission of any liability or wrongdoing by the Company. 

14. Binding Effect of Agreement. This Agreement will be binding upon and shall operate for the 
benefit of the heirs, executors, administrators, assigns, and successors in interest of 
Employee and the Company. 

15. Severability. If any portion of this Agreement should be unenforceable for any reason, the 
parties agree that the remaining portions will continue in effect. 

16. Receipt of Required Disclosures. To the extent applicable, the job classifications and the 
birth dates of all individuals in Employee's decisional unit who are currently eligible and 
ineligible to participate in the Plan are shown on the Attachment. Employee acknowledges 
receipt and possession of the Attachment. 
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17. Effective Date. This Agreement shall become effective and enforceable upon the expiration 
of the revocation period established in Paragraph 11 (the "Effective Date"). 

AGREED TO BY: 

Employee 

THE COMPANY 

By: 
Stan Sherrill 
Vice President, Employee Relations 
and Labor Relations 

Date 

Date 
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EXHIBIT B: OTHER TERMS AND CONDITIONS 

1. General. The contingent rights set forth in this letter agreement (the "Agreement") are not 
transferable otherwise than by will or the laws of descent and distribution. Nothing in this Agreement 
shall restrict our right to terminate your employment at any time with or without cause. The terms of this 
Agreement shall be binding upon and inure to the benefit of us and our successors and assigns, and to 
you and your beneficiaries, executors, administrators, heirs and successors. The invalidity or 
unenforceability of any particular provision of this Agreement shall not affect the other provisions of this 
Agreement. 

2. Choice of Law. Except to the extent pre-empted by federal law, this Agreement and your rights 
under it shall be construed and determined in accordance with the laws of the State of North Carolina. 

3. Entire Agreement. This Agreement contains the entire agreement and understanding of the 
parties with respect to the subject matter contained in this Agreement, and supersedes all prior 
communications, representations and negotiations in respect thereto. This Agreement may be executed 
in counterparts. We shall have final authority to interpret and construe this Agreement and to make any 
and all determinations under it, and our decision shall be binding and conclusive upon you and your legal 
representative in respect of any questions arising under this Agreement. No change, modification or 
waiver of any provision of this Agreement shall be valid unless the same is in writing and signed by the 
parties. 

4. Interaction with Other Rights. Any payments to you under this Agreement shall be paid from our 
general assets, and you shall have the status of a general unsecured creditor with respect to our 
obligations to make payments under this Agreement. 

5. Internal Revenue Code Section 409A. The Agreement and any payments provided under it are 
intended to comply with, or be exempt from, Section 409A of the Internal Revenue Code of 1986, as 
amended ("Section 409A"). The Agreement shall in all respects be interpreted, operated, and 
administered in accordance with this intent. Payments provided under the Agreement may only be made 
upon an event and in a manner that complies with Section 409A or an applicable exemption, including to 
the maximum extent possible, exemptions for separation pay due to an involuntary separation from 
service and/or short-term deferrals. Any payments provided under the Agreement to be made upon a 
termination of employment that constitute deferred compensation subject to Section 409A shall only be 
made if such termination of employment constitutes a "separation from service" under Section 409A. If 
any payments or other benefits due to you under the Agreement would cause the application of an 
accelerated or additional tax under Section 409A, the payments or other benefits will be deferred if 
deferral will make such payment or other benefits compliant under Section 409A, or otherwise such 
payment or other benefits will be restructured, to the extent possible, in a manner that does not cause 
such an accelerated or additional tax and result in a material additional cost to us. Notwithstanding 
anything to the contrary in the Agreement, to the extent required to avoid accelerated taxation and 
additional taxes under Section 409A, amounts that would otherwise be payable and benefits that would 
otherwise be provided under this Agreement that (i) are subject to the requirements of Section 409A, (ii) 
are payable due to your "separation from service" with us within the meaning of Section 409A and (iii) are 
otherwise payable during the six (6) month period immediately following your separation from service 
shall instead be paid (without interest) on the first payroll date that is at least six months after your 
separation from service (or your death, if earlier). We make no representations or warranties that the 
payments provided under the Agreement comply with, or are exempt from, Section 409A, and in no event 
shall we be liable for any portion of any taxes, penalties, interest, or other expenses that may be incurred 
by you on account of non-compliance with Section 409A. 
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REQUEST: 

Concerning employee fringe benefits: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-042 

a. Provide a detailed list of all fringe benefits available to the utility's employees 

and the expected cost of each benefit in the base period and the forecasted test 

period. Indicate any fringe benefits which are limited to management employees. 

b. Provide comparative cost information for the 12 months preceding the base period 

and the base period. Explain any changes in fringe benefits occurring over this 

24-month period. 

RESPONSE: 

Please see STAFF-DR-01-042 Attachment. 

PERSON RESPONSIBLE: Thomas Silinski 



Duke Energy Kentucky 
Question No. 42 

Responding Witness: Tom Silinski 

12 Month Preceeding Base Period 
12.1.2015 - 11.30.2016 12.1.2016 • 11.30,2017 

19110 Pension Plans 1,108,214 966,781 
18112 Retirement Savings Plan 716,060 854,262 

18114 Retiree Medical (FAS 106) 68,800 (391,750) 

19210 Active Medical Plan 1,488,615 1,490,744 
18212 Active Dental Plan 91,850 94,916 

18214 Administrative Costs 20,433 72,794 

18216 Long/Short-Term Disability 40,712 42,071 
18218 Disability Benefits (FAS 112) 84,233 341,319 

19310 Service Awards 26,270 95,079 

18312 EAP I Commuter Benefits I Other 95 21,600 
18410 Tuition 3,941 11,846 

18510 Insurance - Life 18,255 22,930 

18512 Insurance -AD&D 1,923 3,197 
Total 3,669,402 3,625,790 

Variance 

(141,433) 
138,202 

(460,550) 

2,129 
3,066 

52,361 
1,359 

257,086 
68,809 
21,505 
7,905 
4,675 
1,275 

(43,612) 

KyPSC Case No. 2017-00321 
STAFF-DR-01-042 Attachment 
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Test Period 
4.1.2018. 3.31.2019 

439,011 
1,068,996 

38,662 
1,737,361 

102,627 

45,501 
154,643 
15,701 
28,598 
15,981 
21,007 

3,668,089 

A) The schedule above represents employee benefit costs for the time period requested. None of these benefits are limited to management employees. This 

8) Refer to schedule above. The main drivers of variance for the 24 month period in question are the favorable retiree medical expense in 2017 due to a 
curtailment credit expected to be recognized in 2017 tied to a plan changes, partially offset by the 2017 unfavorable true up of the Long-Term Disability liability 
due to claims experience higher than anticipated 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-043 

Provide a complete description of the utility's Other Post-Employment Benefits 

package(s) provided to its employees. 

RESPONSE: 

Please see the direct testimony of Tom Silinski beginning on page 35 and Attachment 

TS- I 0 beginning on page 2. 

PERSON RESPONSIBLE: Thomas S ilinski 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-044 

Provide a complete description of the financial reporting and ratemaking treatment of the 

utility's pension costs. 

RESPONSE: 

Duke Energy Kentucky participates in qualified and non-qualified defined benefit 

retirement plans (Pension) and other post-retirement benefit plans (OPEB) sponsored by 

Duke Energy Corporation (Duke Energy). The following primary authoritative 

accounting guidance for Pensions and OPEB is codified as part of the Accounting 

Standards Codification (ASC) that relates to Compensation - Retirement Benefits (ASC 

Topic 715): 

ASC Subtopic Name ASC Topic-Subtopic 
Retirement Benefits - Defined Benefit Plans - General 715-20 
Retirement Benefits - Defined Benefit Plans - Pension 715-30 
Retirement Benefits - Defined Benefit Plans - Other 715-60 
Postretirement 

Duke Energy's Pension and OPEB costs are calculated by the company's third party 

actuary, Willis Towers Watson (WTW). Duke Energy determines the assumptions to be 

used by WTW to calculate Pension/OPEB plan obligations and costs based upon a range 

of assumptions presented by WTW. Upon consummation of the merger with Duke 

Energy in 2006, Cinergy' s benefit plan obligations were re-measured. However, push-



down accounting did not apply to Duke Energy Kentucky. As a result, Pension and 

OPEB costs are calculated on a pre-purchase accounting basis. Duke Energy Kentucky 

Pension and OPEB costs and obligations are allocated to Duke Energy Kentucky by 

Duke Energy. A portion of Duke Energy Kentucky's Pension and OPEB costs are 

capitalized as a component of property, plant and equipment. Additionally, Duke Energy 

Kentucky is allocated its proportionate share of Pension and OPEB costs for employees 

of Duke Energy's shared services affiliate that provides support to Duke Energy 

Kentucky. 

In applying the provisions of ASC 715, Duke Energy is required to recognize the funded 

status of a benefit plan, measured as the difference between the fair value of plan assets 

and the benefit obligation, in its statement of financial position. Duke Energy remeasures 

its Pension and OPEB plan assets and obligations annually on December 31. For a 

pension plan, the benefit obligation is the projected benefit obligation (PBO). For an 

OPEB plan, the benefit obligation is the accumulated post-retirement benefit obligation 

(APBO). Actuarial gains or losses (represent the effect of differences between actuarial 

assumptions and actual experience) and prior service costs or credits (effect of plan 

amendments) that arise during the period as a result of remeasurement, represent costs 

that are probable of future recovery, and are reflected in regulatory assets and/or 

regulatory liabilities in the statement of financial position. Regulatory assets and/or 

regulatory liabilities are recognized in the following three categories: qualified pension 

plans, non-qualified pension plans and OPEB plans. Duke Energy elects to amortize 

actuarial gains or losses in excess of the corridor of I 0 percent of the greater of the 

market-related value of plan assets or plan projected benefit obligation into Pension and 

2 



OPEB cost over the average remaining service period of active covered employees. Prior 

service cost or credit is amortized over the average remaining service period of active 

covered employees. 

PERSON RESPONSIBLE: David Doss 
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REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-045 

For each of the following Statements of Financial Accounting Standards ("SFAS"), 

provide the information listed concerning implementation by the utility. 

a. SFAS No. 106, "Employers" Accounting for Postretirement Benefits Other Than 

Pensions." 

I. The date the utility adopted the SFAS. 

2. The effect on the financial statements. 

3. Whether the base period or forecasted test period includes any impact of 

the implementation. If so, provide a detailed description of the impact. 

b. SFAS No. 112, "Employers' Accounting for Postretirement Benefits." 

I. The date the utility adopted the SFAS. 

2. The effect on the financial statements. 

3. Whether the base period or forecasted test period includes any impact of 

the implementation. If so, provide a detailed description of the impact. 

c. SFAS No. 143, "Accounting for Asset Retirement Obligations." 

I. The date the utility adopted the SFAS. 

2. The effect on the financial statements. 

3. Whether the base period or forecasted test period includes any impact of 

the implementation. If so, provide a detailed description of the impact. 



d. A schedule comparing the depreciation rates utilized by the utility prior to and 

after the adoption of SFAS No. 143. The schedule should identify the assets 

corresponding to the affected depreciation rates. 

e. SF AS No. 158, "Employers' Accounting for Defined Benefit Pension and Other 

Postretirement Plans." 

1. The date the utility adopted the SFAS. 

2. The effect on the financial statements. 

3. Whether the base period or forecasted test period includes any impact of 

the implementation. If so, provide a detailed description of the impact. 

RESPONSE: 

a.1 Duke Energy Kentucky adopted SFAS No.106 (now Accounting Standards 

Codification "ASC" 715-60), effective January 1, 1993. 

a.2 There was no material impact on the results of operations at the time of adoption. 

a.3 Neither the base period nor the forecast period includes any impact of the 

implementation. 

b.l Duke Energy Kentucky adopted SF AS No.112, (now Accounting Standards 

Codification "ASC" 712) effective January 1, 1993. 

b.2 There was no material impact on the results of operations at the time of adoption. 

b.3 Neither the base period nor the forecast period includes any impact of the 

implementation. 

c.1 Duke Energy Kentucky implemented SFAS No. 143 (now Accounting Standards 

Codification "ASC" 410-20) effective January 1, 2003. 
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c.2 As included in Duke Energy Kentucky's Response to the Attorney General 

Second Set of Data Requests from Duke Energy Kentucky's 2006 rate case 

(2006-00172) item number 33 (AG-DR-02-033), we previously provided support 

and explanations for the accounting entries (debits and credits) used to implement 

SFAS No. 143 and FIN 47. This previous response and support is attached to this 

current data request as the content of this response is based on historical 

transactions and would not have changed since provided as part of the 2006 rate 

case. Please see Attachment STAFF-DR-01-045(c). 

c.3 The base period and forecasted test period do not include the ARO asset as these 

amounts are removed as "adjustments" as shown on Schedule B-2 page 1, line 1; 

Schedule B-2.1 page 1 line 14 and page 7, line 14; and Schedule B-2.2 page 1, 

line 1. 

Note that Duke Energy Kentucky recently recorded an additional ARO 

related to the obligation necessary to comply with the United States 

Environmental Protection Agency (EPA) Coal Combustion Residual Rule (CCR) 

published with the Federal Register in 2015. The actions necessary for Duke 

Energy Kentucky to comply with the requirements of the CCR rule were included 

in the Certificate of Public Convenience and Necessity (CPCN) that was approved 

in the Final Order for Case No. 2016-00398 on June 6, 2017. The liability 

balance of this asset retirement obligation at August 31, 2017 prior to August 

2017 settlements is $22,532,715. Please see testimony submitted by Cynthia Lee 

for further discussion. 
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There is no income statement impact in the base period or forecasted test 

period resulting from Duke Energy Kentucky's accounting per ASC 410-20 Asset 

Retirement Obligations. In the test period we are requesting recovery related to 

spend resulting from compliance with the CCR Rule at East Bend generating 

station. Please see Cynthia Lee's testimony and Schedule CSL-I for description 

and amounts. 

d. Depreciation of the assets associated with the recording of Asset Retirement 

Obligations is straight-line based on the expected remaining life of the related 

plant assets. Prior to implementation of SFAS 143 (now ASC 410-20) there 

would not have been deprecation rates established for such assets as these are 

specifically identified with the Asset Retirement Obligation and the plant asset(s) 

associated with the ARO. The following summarizes the assets resulting from the 

AROs recorded at the electric utility (does not include gas utility) in compliance 

with SFAS 143 and FIN 47 (now ASC 410-20) and includes the gross asset 

balances at August 31, 2017 and the current annual depreciation rates: 

• Asbestos at certain generating stations: $250,032; 3.60% 

• East Bend Waste Landfill (non-CCR): $595,595; 5.64% 

• East Bend CCR: $27,265,832; 3.04% 

Depreciation expense for these AROs has been deferred as described in 

response c.3 above. 

e.1 Duke Energy Kentucky adopted SFAS No. 158 (amendment to current 

Accounting Standards Codification "ASC" 715-30 and 715-60), effective 

December 31, 2006. 
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e.2 For Duke Energy Kentucky, the adoption of SFAS No. 158 recognition and 

disclosure provisions resulted in an increase in regulatory assets of approximately 

$22 million and an increase in liabilities of approximately $22 million as of 

December 31, 2006. The adoption of SFAS No. 158 did not have a material 

impact on Duke Energy Kentucky's results of operations or cash flows. Duke 

Energy Kentucky adopted the change in measurement date effective January 1, 

2007 by remeasuring plan assets and benefit obligations as of that date, pursuant 

to the transition requirements of SFAS No. 158. In the first quarter of2007, the 

changes in plan assets and plan obligations between the September 30, 2006 and 

December 31, 2006 measurement dates not related to net periodic benefit cost 

were required to be recognized, net of tax, as a separate adjustment of the opening 

balance of accumulated other comprehensive income (loss) (AOCI) and 

regulatory assets. This adjustment was not material. During the second quarter of 

2007, Duke Energy Kentucky completed these calculations. The finalization of 

these actuarial calculations resulted in an immaterial adjustment to AOCI and 

regulatory assets. 

e.3 The base period and forecasted test period were not impacted by the 

implementation. SFAS No. 158 did not change the determination of expense; it 

only impacted the balance sheet. 

PERSON RESPONSIBLE: a, b, e: David Doss 
c, d: Cynthia Lee 
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Attorney General Second Set Data Requests 
Duke Energy Kentucky Case No. 2006-00172 

Date Received: August 09, 2006 
Response Due Date: August 23, 2006 

AG-DR-02-033 

3l Refer to page 138 of ULH&P's December 31, 2005 Form !OK. Provide the 
accounting entries (debits and credits) used to implement SFAS No. 143 and FIN 
47, along with all workpapers supporting those entries, including the workpapers 
supporting the calculation of the $29 million (2005) and $30 million (2004) 
regulatory liabilities for asset cost of removal. Please provide all these 
workpapers and calculations in electronic format (Excel) with all formulae intact. 

RESPONSE: 

Duke Energy Kentucky implemented SFAS No. 143 effective January I, 2003. Duke 
Energy Kentucky implemented FIN 47 December 2005. See Attachments AG-DR-02-
033 and AG-DR-02-033(a) for entries and workpapers for the gas asset retirement 
obligation recorded. No legal asset retirement obligations for electric operations were 
identified upon implementation ofSFAS No. 143 or FIN 47. 

Based on SEC guidance arising from SFAS No. ! 43, Duke Energy Kentucky reclassified 
the cost of removal component of Accumulated Depreciation to Regulatory Liabilities for 
SEC financial statement presentation. See Attachment AG-DR-02-033(b) for workpapers 
supporting the reclassification. See Attachment AG-DR-02-033(c) and reconciliation 
below for further support of the $30 million 2004 and $29 million 2005 balances 
referenced in the question. 

Regulatory Liability Reconciliation: 
The amounts referenced, $30 million in 2004 and $29 million in 2005, represent Duke 
Energy Kentucky's total Regulatory Liabilities. The regulatory liability for cost of 
removal (electric, common, and gas) for 2004 and 2005 was $30 million and $32 million, 
respectively. 



(Dollars in thousands) 

Regulatory Liabilities 

Accumulated depreciation COR 

Retirement work in progress 

Subtotal COR 

Regulatory asset - legal ARO 

Gas cost recovery liability 

Deferred fuel costs 

Amt due from customers-income taxes 

WITNESS RESPONSIBLE: Carl J. Council, Jr. 

2005 

$35,133 

(3,110) 

32,023 

(5, 197) 

(324) 

650 

1,886 

$29,038 
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2004 

$32,515 

(2,982) 

29,533 

446 

$29,979 



A.Rt"' .... ,nslUon Journal Entry Report 

Company I ARO Account 
Cincinnati Gaa & Electric Co. 
Beckjord 1-5 Albeatoa 

Long-llved asset 101850- NonReg Plant In Service AR 
lnilial Jiab/Jlty; 230850 -Assel Re!Jremenl Obllgatlo 
Accretion Expense: 230850-Asset Retirement Obllgallo 
Accumulated depreciation: 
DepreclaUon AdjustmenLs: 
CumulaUve-effect adjustment: 435300 -ARO Extraordinary Deduct 

BKkJon:l 1-5 River Structure 
Long-lived asset: 101850- NonReg Plant In SeNlceAR 
Initial llablllty: 230850 -Asset Retirement Obllgallo 
Accrellon E>cpense: 230850 - Asset Rellremenl ObligaUo 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumu111Uve-effect adjustment: 435300-ARO Extraordinary Deduct 

Beckjord 8 Albntos 
long-lived asset: 101850- NonReg Plant In SeNlce AR 
lniUal liability: 230850 -Asset Retirement ObJ!gatlo 
Accretion Expense: 230850-Asset Retirement Obllgatlo 
Accumulated depreciation: 
Depreciation Adju,tments: 
CumulaUve-effect adjustment: 435300 -ARO ExiT:BordJnary Deduct 

Beckjon:l 6 River Structure 
long-Jived as,et: 101850- NonReg Planl In Service AR 
Initial liability: 230850-Anet ReUrement Obllgatio 
AccreHon Expense: 230850-Asset ReUrement Obllgalio 
Accumulated depreciation: 
D11preciatlon Adjustments: 
Cumulative-effect adjustment: 435300 -ARO Extraordinary Deduct 

Conesville Albeatoa 
Long-Uved asset 101850- NonReg Plant In Service AR 
lnlUal llablHty: 230850-Asset Retirement Obllgatlo 
Accretion Expense: 230850-Asset Retirement ObllgaUo 
Accumulated depreciation: 
Depreciation Adjuslmenls: 
Cumulative-effect adjustment: 435300 -ARO Extraordinary Deduct 

East Bend Albeatos 
long-lived asset: 101850- NonReg Plant In SeT\llceAR 
lnltial liablllty: 230850 -Asset Retirement ObUgetio 
Accretion Expense: 230650 -Asset Retirement Obl!gatlo 
Accumulated depreciation: 
DepreclaUon Adjuslments: 
Cumulative-effect adjustment: 435300 - ARO Extraordinary Deduct 

East Bend River Structure 
Long-lived asset: . 101850- NonReg Plant In SeNlce AR 
Initial Uability: 230850 -Asset Retirement ObllgaUo 
Accretion E>cpense: 230850 -Asset Rellrement Obligatio 
Accumulaled depreciation: 
Depreclation Adjustments: 
Cumulative-effect adjustment: 435300-ARD Extraordinary Deduct 

East Bend SCR Catatyst A 2002 
long-lived asset 101850 • NonReg Plant In Service AR 
lnlUal llablllty: 230650 -Asset Retirement Obllgalio 
Accretion E>cpense: 230850 -Asset ReHrement Obligat/o 
Accumulated depreciaUon: 
DeprecieUon AdjustmenlS: 
Cumulative-effect adjustment: 435300 - ARO Extraordinary Deduct 

Eaat Bend SCR Catatyst B 2002 
Lon1;Hlved asset: 101850 - Non Reg Plant In Service AR 
lnttlal flablllty: 230650 - A9set Retirement ObllgaUo 
Accretion Expense: 230850 - Asset Retirement ObtlgaUo 
Accumulated depreciation: 
Depreciation Adjustrnenl6: 
CumulaUve-errect adjustment: 435300 ·ARO Extraordinary Deduct 

Kiilen Asbestos 
Long-lived asset 101850 • NonReg Plant In SeNice AR 
tnltial llabmty: 230850 ·Asset Relirement ObllgaUo 
Accretion E>cpense: 230650 ·Asset Retirement Obl!gatio 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumulative-effect adjustment 435300 - ARO Extraordinary Deduct 

Kiiien River Structure 
long-lived asset 101650- NonReg Plant In SeT\lice AR 

Tnnsltlon thN Nov 

Debits Credits 

371,656.45 
371,856.48 
587,193.16 
145,nB.36 

732,971.52 

17,789.96 
17,789.96 

476,766.18 
12,312.98 

489,079.14 

28,901.40 
28,901.40 
45,273.00 
11,274.49 

56,547.49 

1,334.25 
1,334.25 

35,767.10 
922.20 

36,679.30 

12,762.62 
12,762.62 
19,992.12 
4,512.33 

24,504.45 

42,696.67 
42,896.67 
66,885.90 
12,711.63 

79,597.53 

17,053.76 
17,053.76 
59,590.80 
B,668.60 

66,459.60 

71,110.26 
71,110.28 
13,989.82 
27,504.85 

41,494.67 

66,384.10 
66,364.10 
13,320.01 
20,930.09 

34,250.10 

19,656.66 
19,656.66 
30,791.67 

5,737.70 

36,529.37 

20,022.46 
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Pa11et or6 

December Adjustment 
DepreclaUon & 
Accretion calc to 

Cum Effect Adj be Included 
Deb/ls CredHs 

2,848.84 
455.35 

3,302.19 

2,596.42 
19.35 

2,615.n 

389.42 
62.29 

451.71 

194.73 
1.46 

196.19 

171.96 
24.93 

196.69 

575.32 
70.23 

845.55 

402.38 
23.65 

426.23 

362.95 
6,70.65 

1,053.60 

365,22 
510.49 

675.71 

264165 
31.71 

296.56 
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KyPSC C11n No, 2006-00172 
Attacbme111 AG-DR-0'2..(QJ 

lnltlal llabHUy: 230850 - Asset Retirement ObUgatlo 20,022.46 P11gelof6 

Accretion Expense: 230850 - Asset Retlremenl Obligatlo 64,483.75 443.66 
Accumulated depreciation: 7,728.00 28.01 
Clepreclatlon Adjustments: 
Cumulatlve-efl'ecl adjustment 435300 -ARO Extraordinary Deduct 72,211.75 471.87 • CR Cataly11t A 2004 
Long-lived asset 101850- NonReg Plant In Service AR -43,079.11 
Initial liablltty: 230850 -Asset Retirement ObUgatlo 43,079.11 
Accrellon Expense: 230850 - Asset Retirement OblJgatlo 3,486.87 201.79 
Accumulated depreciation: 17,052.12 897.48 
Depree! ation Adjustments: 
Cumulative-effect adjuslmenl: 435300 - ARO Extraordinary Deduct 20,638.99 1,099.27 

Kiiien SCR Catalyet B 2004 
Long-Hved asset 101850- NonReg Plant In Service AR 40,558.73 
Initial Habllity: 230850 - Asset ReUrement Obligatlo 40,558.73 
Accretion Expense: 230850 - Asset Retirement ObllgaUo 3,348.37 193.92 
Accumulated depreclalion: 10,703.08 583.31 
Depreciation Adjustments: 
Cumulative-errect adjustment: 435300 -ARO Extraorrllnary Deduct 14,051.45 757.23 

Miami Fort 3-5 Asbeltoa 
Long-lived asset: 101850 • NonReg Plant In Service AR 216,408.-49 
Initial liabllity: 230850 -Asset Retirement ObligaUo 216,-408.49 
Accretion Expense: 230850 -Asset Retirement ObllgaUo 338,995.60 2,915.87 
Accumulated depreciation: 88,-479.~ 378.33 
DepreclaUon Adjustmenl!: 
Cumulative-effect adjustment -435300 - ARO Extraorrlinary Deduct -407,475.14 3,29-4.20 

Miami Fort 5&6 River structure 
Long-lived aase~ 101850- NonReg Plant In Service AR 2,0-43.34 
fnltlal liablllty. 230850 -Assel Retirement Obligatlo 2,043.34 
Accretion Expense: 230850 - Asset ReUrement Obl!gaUo 66,54-4.33 360.09 
Accumulated depreciation: 1,290.2-4 1.93. 
Depreciation Adjustments: 
Cumulatlve-effect adjustment -435300 -ARO Extraordinary Oeduct 67,834,57 362.02 

Miami Fort 5 Asbestos 
Long-rived asset 101850- NonReg Plant In Service AR 178,823.48 
lnltlal tlabmty: 230850 - Asset Retirement ObligaUo 176,823.48 
Ac<:n!Uon Expense: 230850 - Asset Retirement Obligallo 278,987.26 2,382.51 
Accumulated depreciation: 55,952.63 309.13 
DepreciaUon Adjustmenls: 
Cumulative-effect adjustment: 435300 -ARO Exlraorrlinary Deduct 332,939.79 2,691.64 

:art 7 SCR Catalyst A 2003 
Long-lived asset: 101850- NonReg Plant In Service AR 127,465.02 
lnltlal liability: 230850 -Asset Retirement ObllgaUo 127,465.02 
Accretion Expense; 230850 - Assel Retirement Obllgatio 16,405.-42 523.4-4 
Accumulated depreclaUon: 63,732.43 2,197.68 
Depreciation Adjustments: 
Cumulative-effect adjustment: 435300 -ARO Extraordinary Deduct 80,137.85 2,821.12 

Miami Fort 7 SCR Catalyst B 2003 
Long-lived asset: 101850- NonReg Plant In Service AR 119,908.44 
lni\lal llablllty: 230850 -Asset Retirement Ob\lgaUo 119,906.44 
Accretion Expense: 230850 -Asset Retirement Obl!gatlo 15,747.64 599.15 
Accumulated depreciaUon: 42,406.70 1,462.30 
Depreciation Adjustments: 
Cumulative-effect adjustment: -435300 -ARO Extraordinary Deduct 58,154.34 2,061.45 

Miami Fort 7&8 River Structure 
Long-lived asset: 101850- NonReg Plant In Service AR 6,699.38 
lnlUal liabllity: 230850 -Asset Retlrement Ob!lgatlo 6,699.38 
Aocrelion Expense: 230850 -Aesel Retirement Obllgatio 37,197.11 230.46 
Accumulaled depreciallorr. 3,211.20 8.92 
Depreciation Adjusbnent&: 
Cumulative-effect adjustment: -435300 -ARO Extraordinary Deduct 40,408.31 239.38 

Miami Fort B SCR Catalyst A 2002 
Long-lived asset 101850- NonReg Plant In Service AR 117,n2.63 
Initial llabllity: 230850 -Asset Rellrement Obl!gatlo 117,n2.83 
Accretion Expense: 230850 ·Asset Retirement ObllgaHo 22,237.53 606.71 
Accumulated depreciation: ~B,688.25 1,436.28 
Deprecrauon Adjuslments: 
Cumulative-effect adjustment 435300 ·ARO Exlraordlnaf'J Deduct 81,123.78 2,042.97 

Miami Fort 8 SCR Catatyat B 2002 
Long-lived asset 101650- NonReg Plant In Service AR 109,611.81 
Initial liabllity: 230850 -Asset Retirement ObllgaUo 109,611.81 
Accretion Expense: 230850 -Asset Retirement OblJgaUo 21,564.35 590.29 
Accumulated depreciation: -42,396.67 1,034.0B 
Depreciation Adjuslmenls: 
CumulaUve-etrect adjustment: 4~5300 - ARO Exlraordlnaf'/ Deduct 63,961.22 1,624.37 

1 SCR Catalyst A 2004 
Long-lived asset 101850- Non8eg Plant In Service AR 110,711.89 
lnltial llabflity: 230850 ·Asset Retirement Obllgallo 110,711,89 
Accretion Expense: 230850 ·Asset Retirement Obligallo 9,319.05 540.14 
Accumulated depreciation: 21,911.75 1,153.25 
Depreciation Adjustments: 
CumulaUve-effect adjustment: 435300 -ARO Extraordinary Deduct 31,230.80 1,693.39 
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Stuart 1 SCR Catalyst B 2004 P•1e:Sof6 

Long-llved asset: 101850- NonReg Plant In Service AR 102,392.60 
Initial Hab11Jty: 230850-Auel Retirement Obllgatio 102,392.60 
Accretion Expense: 230850 -Asset Retirement Obllgallo 8,950.81 519.80 
Accumulaled depreclallon: 16,212.13 853.27 
Depreciation Adjustments: 
Cumulatlve-errect adjustment: 435300-ARO Extraordinary Deduct 25,162.94 

·>.::::-~ 
1,372.87 

Stuart 2 SCR Cataly1t A 2004 
Long-llved asset: 10185.0- NonReg Plant In Service AR 110,711.89 
lniUal liability: 230850 -Asset Retirement ObUgatlo 110,711.89 
Accrellon Expense: 230850 -Asset Retirement Ob11gatlo 9,319.05 540.14 
Aa:umulated depreciation: 21,911.75 1,153.25 
Depreclatlon Adjustments: 
Cumulative-effect adjuslment: 435300 -ARO Extraordinary Deduct 31,230.80 1,693.39 

Stuart z SCR Catalyst B 2004 
Long.Jived asset: 101850 - NonReg Plant In Service AR 102,392.80 
lnl!lal llablllly: 230850 - Asset Retirement Obllgallo 102,392.60 
Accretion Expense: 230850 - A_sset Retirement Ob!lgatfo 8,950.81 519.60 
Accumulated depreciaUon: 16,212.13 853.27 
Depreciation Adjuslmenls: 
Cumulatlve-elfect adjustmenl: 435300 -ARO Extraortlinary Deduct 25, 182.94 1,372.87 

Stu21rt 3 SCR Catalyst A 2004 
Long-llved asset 101850- NonReg Plant In Service AR 108,5n.02 
Initial liability: 230850 -Asset Retirement Obllgatlo 108,577.02 
Accretion Expense: 230850-Asset Retirement Obligatio 9,143.70 530.39 
Accumulated depredation: 18,749.58 9ll8.83 
Depreciation Adjustments: 
Cumulative-effect adjustment 435300-ARO Extraortllmuy Deduct 27,893.28 1,517.22· 

Stuart :S SCR Catalyat B 2004 
Long-lived asset 101850- NonReg Plan! In Service AR 98,1n.10 
Initial JJability: 230850 -Asset Retirement Obligatio 98,177.10 
Accretion Expense: 230850 -Asset Retirement Obllgatlo 8,741.79 507.88 
Accumulated depreciation: 14,131.63 743.n 
Depreciation Adjustmenls: 
Cumulative-effect adjustment 435300 -ARO Extraortllnary Dedii:t 22,873.42 1,251.83 

Stuart 4 SCR Catalyat A 2004 
Long-lived asset: 101850- NonReg Plant In Service AR 122,031.52 
lnlUal llab111ty: 230850 -Asset Retirement Obllgatlo 122,031.52 
Accretion Expense: 230850 -Asset Retirement ObllgaUo 9,Bn.29 571.60 
Accumulated depreciation: 38,643.34 2,033.86 
Depreciation Adjustments: 
Cumulative-effect adjustment 435300 -ARO Extraortllnary Deduct 48,520.63 2,605.48 

Stuart 4 SCR Catalyat B 2004 
Long-lived auet: 101850- NonReg Plant In Service AR 108,5n.02 
lnftlal llabllity: 230850-Asset Retirement Obllgallo 106,5n.02 
Accretion Expense: 230850 - Asset Retirement Obllgallo 9, 143.70 530.39 
Accumulated depreciation: 18,749.58 986.63 
Depreciation Adjuslments: 
Cumulatlve-ertect adjustment: 435300 -ARO Extraordinary Deduct 27,693.28 1,517.22 

Stuart 4 SCR Catalyst C 2005 
Long-lived asset 101850- NonReg Plant In Service AR 102,941.47 

·1n1t1al llablllty: 230850 -Asset Retlremenl Obllgatio 102,941.47 
Accretion Expense: 230850 -Asset Retiremenl Obllgatlo 3,9n.42 507,88 
Accumulaled depreciation: 7,594.02 843.78 
Depredation Adjustments: 
Cumulative-effect adJuslment 435300 - ARO E:draordinary Deduct 11,571.44 1,351.64 

Stuart Aabe1toa 
Long·llved asset: 101850- NonReg Plant In Service AR 426,891.66 
Initial Uabllity; 230950 -Asset Retlremenl Obllgatlo 426,891.66 
Accretion Expense: 230850 - Asset Retirement Obl!gatio 668,709.27 5,751.90 
Accumulaled depredation: 147,457.08 814.68 
Depreciation Adjustments: 
Cumulattve-errect adjustment 435300- ARO Extraordinary Deduct 818, 166.35 6,586.58 

Stuart River Structure 
long-lived asset: 101850- NonReg Plant In Service AR 18,679.43 
lnillal liability: 230850 ·Asset Retirement ObllgaUo 18,679,43 
Accretion Expense: 230850 - Asset Retirement Ob!lgatlo 159,760.13 936.81 
Accumulated depreciation: 10,411.20 24.11 
Depreciation Adjustments: 
Cumulatlve-ettect adjustment 435300 - ARO Extracrdlnary Deduct 170,171.33 960.92 

Zimmer A9bestoa 
Long-Hved asset: 101950- NonReg Plan! In ServlceAR 298,501.14 
ln1Ual llabllity. 230850 -Asset Retirement Obllgatlo 298,501.14 
Accrellon Expense: 230850 - Asset Retirement Ob!lgatio 417,176.75 3,757.31 
Accumulated depreciation: 70, 138.64 417.48 
Depreciation Adjustments: 
Cumulatlve-ertect adjustment 435300 -ARO Exlraortllnary Deduct 487,313.39 4,174.79 

Zimmer River Structure 
Long.Jived asset: 101850- NonReg Plant In Service AR 22,058,61 
lnltlal llabllity: 230850 ~Asset Retirement Ob!lgatlo 22,058.61 
Accretion Expense: 230850-Assel Retlrnmen! Obllgatlo 30,828.48 2n.66 
Accumulaled depreciation: 5,182.80 30.85 



Depreciation Adjustments: 
Cumulatlve-effect adjustment: 

Zimmer SCR Catalyst A 2004 
Long-lived asset: 
lnllial llabllity: 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumulative-effect adjustment: 

Zimmer SCR Catalyst B 2004 
Lonlil·llved asset: 
lnlUal Hablllty; 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustmenl8: 
Cumu1atlve-effect adjustment 

Zimmer SCR Catalyst C 2004 
Long-lived asset: 
lnltlal liabl1lty: 
Accrelion Expense: 
Accumulated depreclallon: 
Depreciation Adjustments: 
Cumulative-effect adjustment 

Gas M1ln1 
long-llved asset 
lnltlal llablllty: 
Accumulated depreciation: 
Depreciation Adjustments: 
C umulaUve-effect adjustment: 

CGETOTAL 
Long-lived asset: 
Long~llved asset 
1riiua1 ilab_lllfy: · 
Accretion Expense: 
Accunlulated depreciation: 
DepreclatlOn Adjustments: 
Cumulatlve-:eff8ct adjustment 
cumulattve-enect adjustment: 

ULHP 
Gas Malna 

Long-llved asset 
lnttlal liablllty: 
Accumulated depreclallon: 
Depreciation Adjustments: 
Cumulatlve-enect adjusbnent 

KO Tran1ml11lon 
Ga& Mains 

Long·llved asset 
Initial llabll)ty: 
Accumulated deprec!atlon: 
Depreciation Adjusbnents: 
Cumtilalive-enect adjusbnent 

PSI Energy, Inc. 
Cayuga Asbestos 

Long-lived asset: 
Initial llabl!lty: 
Accretion Expense: 
Accumulated depreclallon: 
Oepreeialion Adjustments: 
Cumulath1e-effect adjustment 

Cayuga River Structure 
Long-lived asset: 
lnltlal liabltity: 
Accretion Expense: 
Accumulated depreciation: 
OepreclaUon Adjusbnents: 
cumulative-effect adjustment: 

·- "'dsport Alibe1to1 
Long-llved asset 
lnltlal liablllty: 
Accretion Expense: 
Accumulated depreciation: 
OepreclaUon Adjustments: 
Cumulative-effect adjustment 

Gallagher Asbestos 

435300-ARO Extraordinary Deduct 36,011.28 

101850 • NonReg Plant In Service AR 148,956.94 
230850 -Aaset Retirement Ob1lgatlo 
230850-Asset Retirement Obllli!atio 

435300-ARO Extraordinary Deduct 51,605.42 

101850- NonReg Plant In Service AR 139,885.43 
230850 • AAet Retirement Obllgatlo 
230850 -Asset Retirement Ob11gatlo 

435300 -ARO Extraordinary Deduct 39,404.00 

101650- Non Reg Plant In Service AR 129,189.56 
230850-Assel Retirement ObllgaUo 
230850 -Asset Rellrement Obligatio 

435300 -ARO Extraordinary Deduct 31,748.28 

101200-Gas plant 8,305,213.00 
230850 ·Asset Retirement Obllgatio 

182303 ·ARO Olher Regulatory Asset 21,755,729.00 

101850 • NonReg Pl~nt In Service AR 3,776,197.33 
101200-Gasplant 8,30~,~13.00 
230850 ~Asset Re.llrement Obligatio 
230850 -Asset Retirement 9blldat10 

182303 -ARO other R.egulati;iry AIS81 21,755,729.00 
435300 ·ARO Extraordlnai'y Deduct 4,720,90l:l.94 

101200 - Gas plant 1,745,998.00 
230850 • AIS81 ReUrement ObllgaUo 

182303 -ARO other Regulatory A8881 5, 196,675.00 

101200- Gas plant 32,690.00 
230650 ·Asset Retirement Obllgatio 

435300 ·ARO Extraordinary Deduct 68,565.0D 

101800 ·Reg Plant In Service ARO 155,162.02 
230800 ·ARO Liability 
230800 ·ARO Llablllty 

182303 -ARO other Regulatory Asset 299,223.27 

101 BOD- Reg Plant In Service ARO 10,684.41 
230800 ·ARO Liability 
230800 -ARO Llablllty 

182303 ·ARO Other Regulatory Asset 91,238.55 

101800- Reg Plant In Service ARO 650,548.04 
230800 :ARO Liability 
230800 -ARO Liability 

182303 -ARO Other Regulatory Asset 1,525,326.52 

148,956.94 
12,297.27 
39,308.15 

139,685.43 
11,757.86 
27,646.14 

129,189.58 
11,293.26 
20,455.02 

25,800,275.00 
2,480,667.00 

29,376,4_72.33 • 
3,605,804.83 
3,575,772.31 

6,305,m.oo 
636,896.00 

73,695,00 
27,580.00 

155,162.02 
243,055.35 

56,167.92 

10,684.41 
85,165.35 
6,073.20 

650,548.04 
899,001.38 
626,325.16 
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P1ge<1or' 

308.51 

2,781.05 

2,136.55 

1,732.17 

60,562.18 

712.21 
2,068.84 

681.49 
1,455.06 

655.59 
1,078.58 

34,878.53 
25,883.85 



Long.lived asset 
fniUal Uabfllty. 
Accretion EJilpense: 
Accumulated depreclaUon: 
Depreciation Adjuslmenta: 
Cumulatlve"'6ffect adjuslment: 

Gi.. _,.1er River Structure 
Long·llved asset 
Initial llabllity: 
Accretion EJiipense: 
Accumulated depreciation: 
Depreciation Adjuslmenls: 
Cumulative--eTfect adjusbTient 

Glb1on 1 SCR Catalyst A 2005 
Long·llved asset 
Initial llability: 
AccreUon Expense: 
Accumuhsled depreclaUon: 
Depreciation Adjuslments: 
Cumulatlve--eft'ect adjusbTient 

Gibson 1 SCR Catatyst B 2005 
Long.!Jved asset 
ln!Ual llablfity: 
AccreUon EJiipense: 
Accumulated depreclallon: 
CepreclaUon Adjustments: 
Cumulatlve--effect adjustment: 

Glb1on 1-4Asbestos 
lon!1"1iVed asset 
lnltlal liability: 
Accretion EJiipense: 
Accumula!ed depreclalion: 
Depreciation Adjuslments: 
Cumulative-effect adjustment 

Gibson 1-4 River Structure 
Long·lived asset 
lnltlal llablllty: 
Accretion Expense: 
Accumulated depreciation: 
Deprecla!lon Adjustments: 
Cumulatlve-etrecl adjustment 

G1~ _,11 2 SCR Catalyst A 2002 
long--llved asset 
Initial Hablllty: 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumulative-effect adjustment 

Gibson 2 SCR Catalyst B 2002 
Long·livecl asset 
lnttial Uabltity: 
AccreUon Expense: 
Accumulated depreciallon: 
Depreciation Adjustments: 
Cumulallve--etfecl adjustment 

Gibson 2 SCR Catalyat C 2004 · 
Long-lived asset 
lniUal llabillty: 
AccreUon EJiipense: 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumulative-effect adjuslment; 

Gibson 3 SCR Catalyst A 2002 
Long·liYed asset 
lnlUal llabltlty: 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustments: 
Cumulatlve-effect adjustment: 

Gibson 3 SCR Catalyst B 2002 
Long-lived asset: 
ln!tial Jlablllty: 
Accretion Expense: 
Accumulated depreclaUon: 
DepreclaUon Adjustments: 
Cumulative-effect adjustment 

l:.. ..n 3 SCR Catalyat C 2004 
long-lived asset 
lnlUal liability: 
Accretion Expense: 
Accumulated depreclaUon: 
Depreciation Adjustments: 

101800 - Reg Plant In SeNfceARO 1,228,287.37 
230800 ·ARO Llability 
230800 - ARO Llabllity 

182303 - ARO other Regulatory Assel 2,551,802.08 

101800- Reg Plant In Service ARO 5,644.15 
230800 ·ARO Llab!ltly 
230800 - ARO Llablllty 

182303 - ARO Other Regulatory Asset 108,762,09 

101800- Reg Plantln Service ARO 248,745.85 
230800 -ARO Llablltly 
230800 -ARO Llablllty 

162303 ·ARO Other Regulatory Asset 30,97!5.74 

101600 ·Reg Plant In Service ARO 232,799.66 
230800 -ARO Uablllty 
230800 -ARO Liability 

182303 -ARO Other Regulalory Asset 23,450.80 

101600- Reg Plant Jn Service ARO 669,481.94 
230800 -ARO Liability 
230800 - ARO Llabllity 

162303 -ARO Other Regulatory Asset 1,244,163.13 

101800- Reg Plan! In Service ARO 2,441.43 
230800 -ARO Llab!Uty 
230800 ·ARO Llablllty 

182303-ARO Other Regulatory Asset 14,657.31 

101800- Reg Plant In Service ARO 229,427.63 
230800 -ARO Liability 
230800 -ARO Uablllty 

182303 -ARO Other Regulatory A88el 158,033.79 

101800- Reg Plant'ln Service ARO 213,529.31 
230800 -ARO Liablllty 
230800-ARO Liability 

182303-ARO Othe~ Regulatory Asset 124,600.09 

101600- Reg Plant In Service ARO 221,379.13 
.230800-ARO Llablllty 
230600-ARO Llabllity 

182303 -ARO Other Regulalol}' Asset 55,137.59 

101800- Reg Plant In Service ARO 235,752.:34 
230800 ·ARO Liability 
230800 ·ARO Liability 

182303 ·ARO Otl1er Regulatory Asset 162,597.58 

101800- Reg Plant In Service ARO 221,556.02 
230800 -ARO·Uabllity 
230800-ARO Uab11ity 

182303 - ARO Other Regulatory Asset 139,345.3'1 

101800 ·Reg Plant In Service ARO 229,948.28 
230800 ·ARO Llabfllty 
230800- ARO Llablllty 

1,228,287.37 
1,947,871.14 

604,130.94 

5,644.15 
104,520.81 

4,241.28 

246,745.65 
6,792.14 

24,183.60 

232,799.66 
6,475.~0 

16,975.00 

669,461.94 
1,048,717.52 

195,445.61 

2,441.43 
13,555.71 
1,101.60 

229,427.63 
43,319.89 

114,713.90 

213,529.31 
42,008.46 
82,591.63 

221,379.13 
17,896.31 
37,241.28 

235,752.34 
44,514.09 

138,083.49 

221,556.02 
42,709.16 
96,636.18 

229,948.28 
18,238.61 
43,569.16 

KyPSC Case No. 2017-00321 
STAFF-DR-01-045(c) Attachment 
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Cumulatrve-effect adjustment 
Gibson 4 SCR C11lltyat A 2003 

Long-lived asset: 
ln1Ua1 Uablllty: 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustmem: 
Cumulatlve-etfect adjustment: 

Gibson 4 SCR Calltylt B 2003 
long-lived asset: 
lntual Uablllty. 
AccreUon Expense: 
Accumulaled depredation: 
Depreciation Adjusbnents: 
Cumulatlve-erree1 adjustment: 

Gibson 4 SCR Cataly1t C 2004 
Long-lived assel: 
lnltlal llabllity: 
AccreUon Expense: 
Accumulated depreciation: 
DepreciaUon AdjustmenlS: 
Cumulallve-etfeel adjustment 

Glb1on 5 Aablatoa 
Long-lived asset: 
Initial Hebllity: 
AccreHon Experise: 
Accumulated depreciation: 
Depreciation Adjustmen!s: 
Cumulative-effeel adjustment: 

Gibson 8 River Structure 
Long-lived asset: 
lnltlalli11bilily. 
Accretion Expense: 
Accumulated depreciation: 
Depreciation Adjustments: 
CumulaUve-effecl adjuslment 

Gibson 5 SCR Calalyat A 2005 
Long-lived asset: 
ln!Ual llablUly. 
AccreUon Expense: 
Accumulated depreciation: 
DepreciaUon Adjustments: 
Cumulative-effect ~djuslment: 

Gibson 5 SCR C11taly1t B 2005 
Long.Jived assel: 
Initial Hablltty: 
Accretion Expense: 
Accumulated depreciation: 
OepreclaUon Adjusbnents: 
Cumutalive-erfect adjustment: 

Nobleawllle Albeatoa 
Long.Jived asset 
ln1Ua1 Hablllty. 
Accretion Expense: 
Accumulated depreciation: 
OeprectaUon Adjustments: 
Cumulative-effect adjustment: 

Wab11ah River Albeatoa 
Long-lived asset 
Initial Uabllity: 
Accretion Expense: 
Accumulated depreciation: 
Depreci11Uon AdjustmenlS: 
CumulaUve-errect adjuslmenl: 

Wabash River River Slnlctura 
Long-llved asset 
lnltlal liability: 
Accretion Expense: 
Accumulated depredslfon: 
Depreciation Adjusbnents: 
Cumulative-effect adjustment: 

PSI TOTAL 
Lcng-llved asset 
lnltisll!eblltty: 
Accretion Expense: 
Accumulated deprecla!11::m: 
Depreclallon Adjuslments: 
CumulaUve-errect adjusbnent: 

182303 -ARO Other Regulalofy Asset 61,807.99 

101800· Reg Plant In Service ARO 255,153.30 
230800 -ARO Liability 
230800 -ARO Liability 

182303 ·ARO Other Regula!ory Asset 193,697.06 

101800- Reg Plant In Service ARO 241,648.35 
230800 ·ARO Liablllty 
230800-ARO Liab!lity 

182303 -ARO Other Regulalory Asset 131,211.77 

101800- Reg Plant In Service ARO 110,889.28 
230800-ARO Uablltty 
230800-ARO Uabntty 

182303 -ARO Other Regu1al0ry Asset 27,568.79 

101800 ·Reg Plan! In Service ARO 82,881.73 
230800 -ARO uapmty 
230800 -ARO Liablllty 

182303 -ARO Other Regulalory Asset 153,619.12 

101800- Reg Plant In Service ARO 305.48 
230800 ·ARO Liability 
230800 -ARO Liability 

182303 ·ARO Olher Regulatory Asset 1,833.39 

101800- Reg Plant In Service ARO 128,612.96 
230800 - ARO Liability 
230800 -ARO Liablllty 

182303 -ARO Other Regulatory Asset 18,479.62 

101800 - Reg Plant In Service ARO 120,916.06 
230800 -ARO Uab11ity 
230800 ·ARO Llablllty 

182303 -ARO Other Regulatory Asset 13,378.04 

101800- Reg Plant In Service ARO 57,426.65 
230800 -ARO Liabllity 
230800 ·ARO Liability 

182303-ARO Other Regulatory Asset 108,129.10 

101800 ·Reg Plant In Service ARO 410,210.13 
230800 -ARO Uabl!ity 
230800-ARO Uabillty 

182303 -ARO Other Regulatory Asset 814,726.96 

101800-Reg Plant In Service ARO 6,533.60 
230800 -ARO Llabllity 
230800 -ARO Liablllty 

182303 -ARO Other Regulatory Asset 173,053.42 

101800- Reg Plant In Service ARO 6,969,742.lilO 
230800 -ARO LiablUty 
230800-ARO Llablllty 

182303 ·ARO Other Regulatory Asset B,246,819.14 

255,153.30 
32,839.57 

160,857.49 

241,&46.35 
31,101.18 

100,110.61 

110,689.26 
8,948.15 

18,620.84 

82,661.73 
129,486.39 
24,132.73 

305.48 
1,696.59 

136.80 

128,812.96 
3,451.46 

15,028.16 

120,916.06 
3,301.68 

10,076.36 

57,426.65 
89,956,70 
18,172.40 

410,210.13 
650,462.22 
184,264.74 

6,533.60 
168,498.22 

4,555.20 

5,969,742.90 
5,683,384.04 
2,563,435,10 

KyPSC Case No. 2017-00321 
STAFF-DR-01-045(c) Attachment 
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102,197.35 

58,308.90 
43,888.45 



Fio 47 Gas Mains 
December 31, 2005 Adoption Entries 

Attorney Gen•n1I Second Set Data Request 
Duke Energy Kentucky Case No. 2006-00172 
Attachment AG·DR-02-033 { a ) 

Total CG&E (and Ciner!n') Consolidated 
CG&E Consolicated Mains 12131/05 Adoption entrv' 
dr. ARC 8,081,902 
dr. COR 26,952,404 
dr. Cum effect 68,585 

er. ARC Aeeum dep 
er, ARO 

CG&E Standalone 

3,125,144 
31,979,747 

CG&E Bare Steel nnd Cast Iron 12131/05 Adoption entry• 
dr. ARC 1,173,599 
dr. COR 7,632,664 

er. ARC Accum dep 
er. ARO 

1,044,399 
7,761,864 

CG&E Coated Steel 12131/05 Adootjon enby: 
dr. ARC 2,007,400 
dr. COR 11,272,921 

er. ARC Accum dep 
er. ARO 

CG&E Plastic I 2131/05 Adoption en by' 
dr. ARC 3,124.214 
dr. COR 2,850,144 

er. ARC Aecum dep 
er. ARO 

Total CG&E Standalone 
CG&E Mains 12/31/05 Adoption Entrv; 
dr. ARC 6,305,213 
dr COR 21,755,729 

er. ARC Accum dep 
er, ARO 

ULH&P 

971,366 
12,308,955 

444,902 
5,529,456 

2,460,667 
25,600275 

ULH&P Bare Steel and Cast Iron 12/31/05 Adontion enID: 
dr. ARC 180,463 
dr. COR 1,128,299 

er. ARC Aecum dep 
er. ARO 

169,113 
1,139,649 

ULH&P Coated Steel 12/31/05 Adoptjon entry· 
dr. ARC 657,230 
dr. COR 3,297,557 

er. ARC Accum dep 
er. ARO 

ULH&P Plastic 12/31/05 Adootion entry· 
dr. ARC 908,305 
dr. COR 770,819 

er. ARC Accum dep 
er. ARO 

TotalULH&P 
CG&E M!!i!l~ 12/J 1/05 Adoption En!!)'.' 
dr. ARC 1,745,998 
dr.COR 5,196,675 

er. ARC Aceum dep 
er, ARO 

KO Transmission 
KO 12/31/05 H,!ver Project Adoption ent!l' 
dr. ARC 32,691 
dr. Cum eflCct 68,585 

er. ARC Aeeum dep 
er, ARO 

345,251 
3,609,536 

122,533 
1,556,591 

636,896 
6,305 777 

27,580 
73,695 

KyPSC Case No. 2017-00321 
STAFF-DR-01-045(c) Attachment 

Page 9 of39 

KyPSC Cast No. 2006-00172 
Atbthmeat AG-DR-02-033(1) 

P1ge I or 10 

AG·DR·02·033 (a) Attachment.xis workbook, Summary 12·31~05 Entries tab 



....,moy,.._.,ll< .. ~lt1D1•ft1 .. ttl 
D•io E11otr1 K•-1111c. .. 114. :001.IHllTI 
-CllMoOl"""""'l"'Ulll 

-· ClnttV'• 
r ....... ·-~ l!!!!..!zi!L- I!!!-· ... 

•• -- '"' "!II"" -- '"' "Ill"" -- '"' "Ill ... -- 1m "lllWO 

go11!l!JP!l/nrbs1 ............ 

•.AAC JJ.6111 
•.c1111u•l'm <11.lU 

"· AAC'-"' ll)IO ... ~ "~"" 

'" -·-...... "' 4•'-' """' .,,.,,,,. 11111 ... 
111111170 11111m 
1111n110 11111990 
111111910 lllllPJO 

....... ..... 
111;1lllOG s.111,,_1 

• Doi<: 

" ...,,., .. 7 

" Ill""""" 
" M-
" 1110/lOIO 

Flo47Ga1Molo1 
D0<•mhor3l,lOC15 Adopllon Eolrla 

SDIMoun,.. 

loll.olloo Dlmut O~Up~oo i.n,.._ .. ~ ...... -· .. _,, r ..... -- ·~-
~ SJlll 1 ·- l.0>17 s l0,1" IUD! ,_ 

SJl'll ·~ 1.0lll s 21.17• 11,617 ,_ 
SJlll 

,,_ 
"~ ' ""' \UIS 

,_ 
Ulll lO,°"' l.111! ' W>O 17,611 

' -~ pm 

' Db-od 

" AamlooU.,nd•"°" 

~~ Coa1Ca1tlt Cu"'C.." 

•.m I0,!!-1 7,101 
i.m IO)l7 7.171 
1,091 10.019 !,m 

'·'" 9.115 J,'lH 

,, .. I 27ll• 

KyPSC Case No. 2017-00321 
ST AFF-DR-01-04S(c) AttHchmcnt 

Page 10 of39 

' ' 

"lr>KC."""JOK.OU'l 
A .. t.OIA ... DU"61.l(ol .... , .... 

' ' ' SDi><a-.1 D~oounlOd D~ llU-..1 DiKmnood DU.......i . • 

9/lGil~ &110/lOOJ lll11lDll! 1:1/Jl/JO~ 1:1/Jl/lDQJ l1/J1r.IOID 

11,HJ "m n .... 11,D• 17)0? io,u• 
"~ '"" 17,'70 17.7Q 16,lll II,,,! 
17,~! 17,716 17,lll 17,lj.6 16,l?I 11,561 
11)~ n,m l!.9)0 16,lll IS,141 !!Jill 

nm ""' .. , .. ""' 



Attorney General Second Set Data Request 
Duke Energy Kentucky Case No. 2006-00172 
Attachment AG-DR.02.033 (a ) 
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K)'PSC Cue No. 2006-80172 
AttuhmentAG-DR-02-033(1) 

P1ge3 oflO 

% or Average in· DOT regulations 
Main type: Miles: total service: effective date: ARO vintage 

Life per 
Spanos' study: 

Expected Settlement Obligation 
Date: 2005 Ss 

CG&E 
Bare steel (I) 
Cast Iron (I) 

Coated steel 

Plasti~i 

ULH&P 
Bare steel (2) 
Cast Iron (2) 

Coated steel 

Plastic 

Total 

142 
587 

2,697 

2,077 

5,502 

19 
80 

660 

S98 

~ 

~ 

3% 1924 
11% 1927 

49%N/A 

38% NIA 

1% 1927 
6% 1930 

49% NIA· 

44% NIA 

(I) Will be removed over next 10 years withAMRP program. 
(2) Will be removed over next S years with AMRP program. 

8/19/1970 
8/19/1970 

8/19/1970 NIA 
8/19/1970 NIA 

dependent on in-service 
8119/1970 date 

dependent on in-service 
8119/1970 date 

8119/1970 
8/1911970 

8/19/1970 NIA 
811911910 NIA 

· dependent on in-service 
8/1911970 date 

dependent on in-service 
8/19/1970 date 

2006-2015 
2006-2015 
dependent on in-

60 service date 
dependent on in-

50 service date 

2006-2010 
2006-2010 
dependent on in-

53 service date 
dependent on in-

50 service date 

1,749,021 
7(222,702 

33,175,475 

25,546,017 

67,693,215 

233,387 
986,4 IO 

8,121,574 

7,352,007 

16,693,378 

84,386,593 

AG-DR-02-033 (a). Attachment.xis workbook, Summary data· CGE & ULHP tab 
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Atton11y Gen-al $1eond Set 0.b. R9qUUC 
D11k• Ene'1r)' Kelllu;tyClll No, 2DOl-OCl172 
Mtaetwn1nt AG-DR-02.0U I • ) 

Vlll.ta1e (DOT Et.pecbd 
njllllilionJ SttlJmu lnlhliOll Dbico1111I 

Mile typt>: t-ffe<tiYe ob.le): t D1te: Rle: nit: Faota1c: 
0111.lption 

l005S1 
CG&E 

Bmre maint and can iro 111911970 6'30l2006 2 . .50% S.ll% )15,053 s 897,ln 
Bani: mai111.andcastiro 1119/1970 6.110r'2007 2.50% S.33% llS,OSl S 197,172 
811r1:main.lilllll~vo l/lill.970 613~1 2.50% 5.llW. lSS,053 S 197,172 
Bmc maint and OSI iro lfl91191D &IJOl1009 """ 5.33% llS,053 s 197.l'T.Z 

Ban: mains and OSI ll'l;I 111"1!170 6fl~OIO 2.50% 5.43% llS,053 s B97,1n 
Ban: mains and cast ilv 111911970 U.Sflf.1011 ,, .. S.S4% lU,Ml S 191,171 
B11n1 mains .,d c:u1 inl 111911!170 61lOllDl2 2.50"/. S.54% 385,05] s 197,171 
Bare mains inl c:ul iro 1119/19'10 61lllllOlJ '-'"" 5.64% 31S,Ot.J S 1'17,171 
Ban= m1in1 111111 our. iro 1119/1'170 U.S0/2014 """ 5.75% 385,053 s 197,171 
Bare mains and can iro 111911970 61l0/2015 ,, .. S.15% JB5,0D • 8'17,171 

8071,723 
CGti!BwM#nKJdC§lfrm 12/JIM1 'darimm!w 
U>c 1,173,599 

"""" 7.632,664 
a. ARCA=llllldirp 1.044)99 
a. ARO 7,761.864 

ULHAP 
B~maimandcasr.iro 1119/1970 U.SOll006 250%. S.33% UM,704 $ 2.43,959 

Ban= mains and casr. 1ro 1119n970 61J0/2DD7 "'"' 533% llM,704 $ 243,959 
Ban= mil.ins and our. 1ro 111911970 61lllll001 >SOI< 5.13% llM,704 $ 243.959 
Ban: man1:1111nd our. iro 111911970 61lllll009 "'"' S.l3% IG4,704 s 2.43,959 

B11"Cmain.sandcaniro 111911970 6.110/2010 2.SO% S.43% IG4,71)1 S 2.41,959 

$ 1,219,797 

ULH&l>J!m:S!KI KJ~tlallllll !~QI~ ~R!ianl!UIX ... ""' 110.463 
dr.COK 1.121,299 

er. ARC k:cun .t.:p 169,113 
a. ARO 1,139.649 

Fi• 47 Gas Mains 
Dea111ber 31, 2005 Adoption Intries 

s ' 
D.Ucounled Discoantnl 

" " 

lnl1iitlo1 
radar 

ARC 
Inltlled to Accnlia1 Dtpncdilioa 
S.:ttk•nl Ulll/1005 311911'70 C.1111 Caleb Ce111 C.ldi 

1.0124 s 908,l!J 885,244 141,100 744,145 139,150 

1.mn s 931.026 861,494 137,314 n4,180 131,746 

1.0637 s 954,lOI 838,263 133,611 704,651 124,800 
1.0903 s 971,159 815,7n 130,027 685,747 118,329 
J.1175 s 1,001,613 790,339 121,611 668,728 107,896 
1.1455 $ 1,027.6'8 764,175 113,514 650.661 911,250 
1.1741 S l.OSl.}70 742,0BS 110,233 631,152 93,126 

1.2.oJS S 1.079,704 71S,3n 102,587 612,790 ...... 
l.2.J35 S 1,106,697 688,259 """ 592,978 76,8'1:1 
1.2644 $ 1.13-4)64 660,153 H.121 S72,S32 69,628 

s 7.761,864 s 1.171.S'9 s 6.588.265 S 1.044.3~ 

1.0124 $ 2.46,990 240,716 38,361 ,.,,, .. 37,138 

1.mTI s 2Sl,16S 2.J4,251 37,339 196,919 35,824 
l.<1637 $ 2'9,494 227,941 36)32 19.1,609 33.936 
1.0901 $ 265,981 221,125 J5.JS7 186,468 32,176 

1.1175 $ 2n,6H 214,909 33,069 111,141 '"''' 
Sl,139,649 ' 180,463 s 959,186 s 169,113 

ICJoPSC C.... Na. lllOMUI 7.J 
Alla<biul AG-DR.al-OJJl•J 

ra,.4ario 

SDiSCDW11ed SDisc.cunWI SDisc.cunled SDiscountc.d SDisco1111t.al SDi-t.al 

" " " " " " 

9JJO/l0DS 6/JQ/2005 3131/lOOS 121Jlll004 lllll/l003 lllll/lOOl 

873.742 862.389 851,lOS &40,4112 '797,870 757,527 
850,301 839,252 821.465 817,933 'n6,465 737,203 

827,371 816,620 806,124 795,876 755,526 717,32.J 
805,174 794,712 7&4,497 774,524 735,256 698,078 

779;874 769,548 759,468 749,629 710,914 674,295 
753,8611 743,699 733,776 724,092 686,010 650,027 

732.075 722,200 712,564 703,160 666,179 631,236 

705,551 695,859 686,404 677,179 640,924 606,701 

671,6)5 669.145 659,189 650,861 615,401 581,961 
651,449 642,171 633,138 624,322 519,719 557,120 

s 7.658,039 s 7,555.604 s 7,4!5,631 $ 7.351,060 s 6,974,263 $ 6,611,471 

237,511 234,SOI 231,417 228,544 216,957 205,917 

231,214 22!1,210 225,277 222,413 211,137 200,461 

224.979 222.056 219.202 216,415 205,443 19S,05S 
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Attom•)' Otntl'll SKond Set D•hl RlqllHI Fin 47 GH MaiM 
Dul!• Energy Kentucl!y C111 No, 200&-00172 D«ember JJ, 2005 Adoption Entries 
AttuhmentAO-DR.OZ.OU I•) 
Assumed 11118 ol lrrllallon: 2.60%. 

lrrfllll1111F1c:tors Dlacount RllH 
CGE. PSI. and ULHP 

• ' Risk.free °'"" D!llCOL/lll 
# Plll1od1 rmo Futuni '"""' ••• Sp111ad ... 

"""' 0.5 1.0124 """' o!.47% 0.68% 5.20% 
2007 10 1.0377 2007 <4.46% 0.88% 520'111 
21100 2.0 1.0637 2000 4.44% 008% 5'0% 
2009 3.5 1.0903 2009 4.45% 0.73% 5.20% 
2010 "' 1.1175 2010 4.42% 0.80% 5.30% 
2011 ,, 1.14155 2011 4.43% D.88% 5.40% 
2012 6.0 1.1741 2012 ...... 0.93% SAO% 
2013 7.5 1.2035 2013 4."48% 0.98% 5.50!11o 
2014 85 1.2335 2014 449% 1.02% 5.,. 
2015 90 1.2544 2016 4.58% 1.06% 5.70% 
2018 100 1.2960 20115 4.63% 1.10% 5.BO!llo 
2017 11.5 1.3284 2017 4.6i% 1.23% 8.00% 
2018 1>5 1.3618 2018 4.73% 1.35% .,,. 
2018 130 1.3858 2019 4.7'5% 1.40% 6.20% 
2020 14.5 1.4305 2020 4.B~ 1"45% ··-2021 15.5 1.4863 2021 4.63% 1.50% 8.40% 
2022 1BO 1.5029 2022 4.&3% t"" 8.'40% 

"" 17.5 15405 2023 4.63% •1.51% 8.4~ 

"" 18.5 1.5790 2024 4.83% 1.51% 840% 
2025 19.5 16185 2020 4 83% 1.61% IS.40% 
2026 20.5 1.8590 2026 481% 1.52% 8.40% 
2027 21.5 1.7004 2027 4.Bb'llo 1-52% 11.40% 

'°'' 22.5 1.7'431J 2028 4.78% 1.52% "'" 2029 "" 1.71165 2029 4.78% 1.53% ·-2030 24.5 1.8312 2030 4.74% 1.53% 6.30'11i 
2031 25.5 1.8770 2031 4.74% 1.li3% 830% 
2032 "' 1.0239 2032 4.7.il'llo 1.54% ...... 
2033 27.5 1.9720 2033 4.74% 1.511% 830% 
2034 2" 2.0213 203< 4.74% Ui4% ·-2035 "' 2.0718 2035 4.74% 1.55% 8.311% 
2038 30.5 2.1236 2036 4.74% 1.55% '"" 2037 :n.s 2.1757 2037 4.74% 1-155% 6.30% 
2038 32.5 2.2311 2038 4.74% 1.55% 6.30% 
2039 '30 2.2969 2039 4.74% 1.55• 830• 
2040 "'·' 2.3441 20<0 4.74% 1.155% 630% 
2041 355 2.4027 2041 4.74% 1.55% 830• 
2042 3M 2.4628 2042 4.74% 1.55% ··-2043 37.5 215243 "" 4.74'11> 1.55% ,,,. 
"" 38.0 2.6874 '"' 4.74% 1.55'11i 830% 
2045 39.5 2.8521 2"5 4.74% 1.6:1% 830% 

"" 40.5 2.7184 20<6 4.74% 1.55% 8.30% 
2047 41.5 2.71K14 "" 4.74% 1.6:1% ··-2048 42.5 2.11560 2048 4 74% 1.155% !530'lli 
2049 '" 2.9274 2049 4.74'111 1.55'!1. "''" 2050 44.5 3.0006 2050 4.74% 1.55% 5.30'111 
2051 45.5 3.0755 2051 4.74% 1.55'111 6.30% 
2052 .... 3.1525 2052 4.74% 1.55% 5.30'111 
2053 47.0 3.2313 2053 4.74'111 1 .... 5.30'111 
2054 48.5 3.3121 2054 4.74'111 1.55'11o ,,,. 
2055 49.5 3.3949 205• 4.74% 1.55% 6.30% 

"" 
,,. 3.47118 "" 4.74% 1.155'111 8.30!11o 

""' 51.15 3.5668 ""' 4.74'111 1.55'11> ,,,. 
2058 02.0 3.155e0 2058 4.74'111 1.5S'llo 6.30% 
2059 "·' 3.7474 211&> 4.74'111 1.55% •:io• 
2060 "' 3.8411 2060 4.74'111 1.55'111 "'" 20'1 55.15 39371 20'1 4.74'111 1.155'111 ·-""' .... 4.0055 21>62 4 74'111 1.55'111 8.30% 
2003 57.0 4.1364 ""' 4.74'111 1.55'11> 530'111 
2004 58.0 4.2398 2004 4.74'111 1.55'111 ""' 2005 59.15 4.3458 21185 4.74'111 155'111 ·-""' 80.5 ..... '""' 4.74'11o 1.55'111 ""' 2067 61.15 4.5658 ""'' 4.74% 1.55'111 5.30% 
2"'8 62.5 """" 2"'8 4.74% 1.55% 6.30'111 
2069 63.5 4.7970 21>69 4.74'111 1.55'111 ""' 2070 84.5 4.9169 2070 4.74% 1.55'111 8.30% 
2071 615.5 15.0098 2071 4.74% ,.,. 630% 
2072 '" 5.1858 2072 4.74% 1.155'111 6.30% 
2073 67.6 5.2949 2073 4.74'111 1.155% ,,,. 
2074 88.5 15.4273 "'" 4.74'111 1.55'111 '"" 2075 69.6 5.~30 2075 4.74% 1.55'!1. '"" 2076 • 70.5 15.7021 2078 4.74% 1.55% 630% 
2on 71.15 ..... 2077 4.74'111 1.155% ,,,. 
2078 72.15 '"" 2078 474'111 1.55% 6.30% 
2079 '" 61405 2079 4.74'111 1.55'111 6.30'11i 
2080 "5 6..2940 2080 4.74'111 155'111 6.~0% 
2081 75.15 6.451.il 2081 4 74'111 1155% 8.30% 

a Re1• af lnhUon ob1aln&11 frtlm Jon Gomez, Managar - Power Opera11ons 
Fmar.clll Analy\tls. Rate ba$ad on hlSIOrlc:al CPI. 

b Rate ob\alned from Bloomberg repon.run by Ed Bowen, T1Nsury Average 
olbld and ask.price usad. -Miera dtfle19n~ from an applll:illm111!e midpoint of 
each year. lnterpolaled whef9 nacanary. 

c CTVdll spraltd oll1&1nadfnlnl Bartlays Cepltll repoli pro'J\dad by Larry Rllre, 
Tf9a.sury. lntarpolat1dwhef9 necanary. Mldp~ntused-Mien r&O'fl"ar spreed 
was a range 
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Attorney General Second Sat Data Request 
Duka Energy Kentucky Case No. 2006-00172 
Attachment AG·DR-02-033 ( a ) 

Pro-Forma Gas Main ARO Liability 
9/30/2005 6/30/2005 3/31/2005 12131/2004 12/31/2003 12/31/2002 

KOT 
River project 72,733 71,784 70,857 69,952 66,390 63,018 

ULH&P 
AMRP items 1,124,788 1,110,121 1,095,801 1,081,820 1,026,779 974,678 
Coated Steel 3,554,644 3,500,590 3,447,934 3,396,640 3,195,812 3,007,401 
Plastic 1,532,092 1,507,977 1,484,499 1,461,638 1,372,239 1,288,532 

·Total ULH&P 6,211,523 6,118,688 6,028,234 5,940,097 5,594,831 5,270,610 

CG&E Standalone 
AMRPitems 7,658,039 7,555,604 7,455,631 7,358,060 6,974,263 6,611,471 
Coated Steel 12,116,702 11,927,455 11,743,177 11,563,729 10,861,827 10,204,334 
Plastic 5,442,439 5,356,792 5,273,402 5,192,205 4,874,684 4,577,370 

Total CG&E Standalone . 25,217,179 24,839,850 24,472,210 24,1 )3,994 22,710,773 21,393,174 

Total CG&E Consolidated 31,501,436 31,030,322 30,571,302 30,124,044 28,371,994 26,726,803 

AG·DR-02-033 (a) Attachment.xis workbook, Pro-forma Dala tab 
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~ Gannett Fleming 

VIA FEDERAL-EXPRESS 

Ms. Peggy Laub 
Manager, Fixed Asset Accounting 
Cinergy Corporation 
139 East Fourth Street 
Cincinnati, OH 45202 

Dear Peggy; 

oucc Q.15-379-J 

April 30, 2003 
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GANNETr FLEMING, INC. 
P.O. Box 137100 
Hanlsburg, PA 17106·7100 

LocaUon: 
207 Senate Awnue 
CampHlll,PA.17011 
Olllco: IT17) 703o7211 
Fax: (71~} 783-4590 
www.gamettftemlng.ccm 

The Valuation and Rate Division of Gannett Flemlng, fric. was retained by Cinergy 
Corp. to perfo1n1 a study that would result In a dete1n1lnatlon of the portion of Account 108, 
Accumulated Provision for Depreciation, that relates to cost of removal as of December 31, 
2002. The results of the study are presented in the attached tabulations. In our opinion, the 
amounts set forth on the attachments provide a reasonable estimate of the net amount of 
the historical accumulated accruals and charges related to cost of removal. The remainder 
of this letter provides background on this Issue and the methods that we used to estimate 
the portion of accumulated depreciation related to cost of removal. 

Cinergy Corp. has for many years provided for and charged the cost of removing 
plant in service to Account 106, Accumulated Provision for Depreciation. Such entries were 
in accordance with both the .Unlfo1n1 System of Accounts as promulgated by the Federal 
Energy Regulatory Commission and Generally Accepted Accounting Principles (GAAP) as 
defined by the Financial Accounting Standards Board (FASS). Wrth the issuance of FAS 
143, Accounting for Asset Retirement Obligations (ARO), the FASB has changed GAAP for 
"legal obligations associated with the retirement of long-lived assets ... • FAS 143 requires 
that the liability for the ARO be recognized at fair value when it is Incurred and that asset 
retirement costs be capitBlized as part of the asset. The amount to be reported as the 
cumulative effect of Implementing this financial standard is the difference between the 
amounts previously recognized, i.e., the cost of removal entries recorded to Account 106, 
and the net amount to be recognized pursuant to the statement. 

There are two 111tematives for the determination of the portion of the Accumulated 
Provision for Depreciation that relates to costs of removal and the accruals for such costs. 
The first alternative is the identification of the portion of historical accruals that represented 
accruals for cost of removal and the historical costs of removal charged to accumulated 
depreciation. This approach Is neither practical nor feasible. The time required to research 
such entries over a period of at least 60 years would exceed the time limits of 
Implementation. Furtf!er, It Is questionable if the records required for such a dEJlennination 
could be located, If they exist at this point. 

A Tradition of Excellence 09603-020595 



. Gannett Flamlng 

Ms. Peggy Laub 
Cincinnati, OH 45202 - 2 -

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-045(c) Attachment 

Page 20 of 39 

KyPSC Case No. 2006-00172 
Atuchm<nt AG-DR--02--0.JJ(b) 

Pagi= 2 Df 16 

April 30, 2003 

The second alternative Is lo estimate the net amount of these entries using two 
calculations of the theoretical accumulated depreciation, one that Includes and one that 
excludes a factor for cost of removal. The theoreUcal accumulated depreciation Is also 
referred to as the theoretical reserve or the calculated accrued depreciation. The 
theoretical calculation is used regularly to measure the adequacy of the book accumulated 
depreciation. Although it represents the portion of service value (original cost less net 
salvage) that will not be recovered through future depreciation expense if the current 
estimates of service fife and net salvage are used for the remaining life of the plant In 
service (the prospective view), it also can be considered as a measure of the accumulation 
of historical entries of accruals, retirements, cost of removal and gross salvage (the 
retrospective view). Tills Is particularty true when th11 overall history Is the primary basis for 
the estimates of service life and net salvage. By calculating the theorellcal reserve with and 
without an adjustment for cost of removal, the ratio of the difference between these two 
calculaUons to the calculation with cost of removal can be applied lo the actual book amount 
as an estimate of the portion of the accumulated depreciation that relates .to cost of removal 
entries. 

However, when there has been a trend in the historical data such as ·the ever 
increasing levels of cost of removal as a percent of the original cost retired, the results of 
applying the ratio developed from the theoretical accumulated depreciation calculaUons 
dascrtbed above require adjustment. That is, the use of the forecasled cost of removal 
percent that Is used In depreciation studies overstates the level of hlstorlcal entries that 
occurred when cost of removal was not as great. The adjustment in this case is the 
deduction of identifiable cost of removal charges to the accumulated depreciation account. 

We believe that the result of the calculation· described above including the 
adjustment for actual cost of removal entries provides a reasonable estimate of the portion 
of Account 108, Accumulated Provision for Depreciation, that relates to cost of removal. 

JJS:krm 

Attachments 

Very truly yours, 

GANNETT FLEMING, INC. 

~»·~ 
JOHN J. SPANOS 
Vice President 
Valuation and Rate Division 

09603-020596 
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2050 50-R2.6 3,799,S63.03 3,287,952 (10) m,259 0 0 
2110 45-R1 4,514,562.32 4,273, 118 (7) 245.9SS 2 (69,960) 
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: TotalServlc.es 198,360,879.00 68,247,089 S.774,572 (456,9791 

2810 ~ 43-R2 31,815,068,89 7,467,008 (3) 36,864 8 (173,180} 
2820 IWtaJI lbi8 43-RS 19,763,909.28 6,599,369 (2) 105,630 2 (50,479 I 
2830 Reg.- - 11,0ll5.889.77 1,978.039 (4) 54.385 14 (198,644' 
2&00 Regiator-• 48-R2 e.~.830.82 1,1184,520 o o o o 
2llSJ -·"Roo·S111.Eql.ip. 30-R1 2,582,6112.9 645,032 (12) 52,570 2 (4,9141 
2851 , Mea1 &Rlg·S1a. Eq,-Comm. 30-R1 419,375.31 214.363 (10) 19,488 o o 

nncn"J h.,nanA 



C:INc:i:NNATT GAS .. ELEcntrc COMPAN'f - GAi 

l"ERCENTAGE 01' IOOK RDEll\11! A&SOCIATED WITH C:OST OF MNOVAL AND Ql'tOSI SALVAGE 
AS 01' OEC!MllR 31, 20G2 

(1) 

2a10 I Ollwr Equrprn.tt 
2871 ~O!MrEq~-Slrwfd.Llllh~noi 

' .i TCillllOlllrlbllllcn Plarl! 

;iii ... ·,~~ 2910 01b FumlluN lnll Equipment 
2&11 OflbFurnllulltMd~·EdpEq, 
:zsao ·TIW'l9pCl'lllllo~-Autcs 
Zl21 lrnillrl 
2940,. ToM,Sl!ap..i~~•nl 
2950!.· Llbcnlcfy~nll~ 
2*' Pl!Wlr~ IQulpintnt 
2910 . Conwnunlcatlill Equip!Mnt 

TCllllGtrllnrill'llnt 

sumvor Orloil1111 - "''' -.,- 131 

,.., 1$11,572SI 

"'" 76582220 

731,460.270,70 

,.., 274,744.76 ,..Q 1.234,111:!M 
HQ 1"'1,147,15 ,.., 1,482,125~ 

"""' 517,915!'.(M .... ;5,884.912.19 ,..., 332.,7SJ.4D ,,..,. 554,0lt.Q? ,..,_, 
118~31.31 

1Cl.530.933.01 

750.359 170.IO 

.,,,,, 
Book .._,, eo.101 

Resa1Ve '"j;~ ....... 
l•I l•I 

~2.21f1 ' ' 3Z9,473 03) 65.066 

Z1!1.~ilB,144 53,;s8,G12 

179.153"' ' ' ~15,111 ' ' s2.m ' 0 
1,~1:11,918 ' 0 

178,40I ' 0 
2.,141,481 0 0 

106,177 0 0 
082,206 0 0 

17 9at ' 0 

4.1:155&14 ' 
242318.502 541497.856 
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r·~ ~~ •• ... .: ~ •c • 
·~ 3~ UNION LIGHT, HEAT AND POWER COMPANY •GAS 

~; 
P!RCENTAGE OF BOOK REllEfM! AllOCIA1'EDwrrH COST OF REMOVAi.AND GROSS SALVAGE .~ 

~! AS OF DEC!MBER 31, 2002 
< 

Cooto! ........ , Orlgln1J Book """""' Ca.tof _,,, 
~ Coot Reserve Pen:itnt ........ 

(1) Pl (3} "' (~ 

·~ 
PRODir PUJfT 

~ ""'"" SO-SQ 24,43S.S5 ~4.4311 D D 
Stn.tdurw and lrrpowmenll ..... 1,413,00S.83 1.368,602 {10) 124,418 
Uquld Pnofeum G.11 Equipment 35-81,!5 2,821,288.88 1.796,327 (8) i8 822 

Total Production Plant 4,251,733.aS l,189,3'& 221,240 

I 
Dl8Titi8UT10N PL.MT 
"Rigtill Of!Wiy- G«Mir11 .~ .. 1,020,158.20 418,183 D D 
Rights or·Way- FMder Un11 

~·· 
8,228.lr.Z D D D 

Struc:llll9 9nd ~1111 • Genni ...... 128,Sl64.:U 117,419 (10) 10,674 
M & R • ~- Etet. Equip. ,.....,, 371,00(..91 321,924 (0) 18,396 
M I: R • Q911 8)-.rrl- Elcd. Elec:t. Equip, 3&111 2,!58511,1!511.88 1,427,292 (7) 211,881 
M..wlJlt Md Regiallng- Gln·Dll\ 50-80.15 590,1592.715 465,730 (70) 158,340 
l~MliM I: Rig· &ti. Equip. ..... 413,128.38 181,705 (13) ll.S61 
lndultrtal'Mlu & Reg • sm. Eq •• Camm. ""' 41,727.01 22,001 (12) 2,400 

MAINS 

~ 
C8l1 Iron, COpper .nd All Vl!v9s 41-R2.5 2,810,050.71 2,454,656 Im 488,308 .... """' 63,881,978.12 21,994,318 12n 3,233,758 ..... .,..,,, 47,448,543.04 4,948,413 (27) 964,186 
stMI • PMdM' lJnel !ID-R2 17,6&41480.55 11,225,067 Im 1.81! 176 

Total Malna 131,832,053.12 38,622,452 6,524,430 

~ 
SERVICES 
car: Iron, eopper and Vatvu 33-R0.5 2,854,11;,13 3,427,482 (30) 1121,350 

0 "'"' 35-R1 3,257,332.38 2.3J4,299 l!O) 532,881 s P•"' ·~1 46,138i701.15 17,171,280 (30) ~.681 

" 0 Total S.Vicm 52,2~,223.31 22,933,081 4,1560,!iil42 N 

~ 
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Grou ....... ·-P1rcent ...... 
(7) --(.-,-

D D 
D D 
1 --1!L..!.f!!. 

(17,101) 

D D 
D D 
D D 
1 (3,06!5) 
2 {7,1~) 

' (3,860) 

' (2,609) 
2 1400} 

7 {124,191) 
7 (827,185) 
7 (196,596) 
7 @78.179) 

(1,326,851) 

6 (134,IJ7!iil) 
6 {68,586) 
6 (756,443) 

(979,208) 
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UNION LIGHT, HEAT AHO POWER COMPANY• &AS 

PERCENTAGE OF IOOK IUIERVEASSOCIATEI WITM COST OF R!MOVAL.AND CROii SALVAGE 
M OFD!C!l&B!R 31, 2002 

coot of 
Survlvw Ort11rnal Book ......., Comof - CUM Coot Resel"l'9 ...... "'"""' (1) -~-,- (3) (4) ,. <• 

M- 3'-R3 9,217,400.73 ~.005,()31 ~) 29,065 
M•t.t.llllllona ...., 5,928, 170.3'\ 1.126,407 0 0 
Hou. Rltgulatorl 3i-RVS 2,400,1131.88 412,238 ~) 10.320 
Hou. Rlgul.tor Installations 3i-R1.5 1,752,1191.24 '""" (1) 2.943 
Othrlr Equlpn-.nt- strMt UghUng ...... 30,411.24 5,7511 0 0 
oit.r Equipment 2~R2 811,11311.93 ~875 0 0 

Toal DIRlrlbudon Plan1 208,7"41,191..21 se,441,aa 11,355,372 

·~· ....... ~imllmland Equipment 20-SQ 21,8111.24 11,069 0 
........ Trudo 1"'2.5 111,957.65 112,173 0 0 
pg..w,-OperB1ae1 EQulprr.nt 12·R3 74,870.59 74,871 0 0 
T,.i1 .. 1S.SQ 911,157.81 411,414 0 0 
Tool8. lhop and Qange EqUlp~nl 2..SQ 1,601,315.97 739,307 0 0 
Milaellilntoul Equipment 20.SQ 18"30.11 18,430 0 0 

Taul a..n P.lant 2, 124.'13.57 1,005,214 0 

TallllO..fll.m: 215,1D,124..14 72,641,111 11,57fi,612 
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(1) (I) 

17 (183,387) 
0 0 
33 (132.237) 
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0 0 
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0 0 
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R:\Planl\Assel Retirement Obligalionl[Regulated Property- COR.xls]2002 

Cost of Removal in Regulated Assets 
December 31,2002 

CGE (1) Law Gas ULHP 

COR-12/31/2002 128,347,460 924,646 26,499,362 

RWIP 12/31/2002 -8,632,794 107,397 -1,288,g95 

COR In Reserve 119,714,666 1,032,043 25,210,367 

Cost of Removal in Regulated Assets 
December 31,2003 

CGE (1) Law Gas ULHP 

COR - 12131/2003 138, 157,494 1,045,448 28,943,569 

RWIP 12131/2003 -11,264,103 -83,703 -1,500,880 

COR In Reserve 126,893,391 961,745 27,442,689 

Net Change in Cost of Removal in Regulated Assets 
December 31,2003 

CGE (1) Law Gas ULHP 

COR-12131/2003 -9,810,034 -120,802 -2,444,207 

RWIP 12131/2003 2,631,30g 191, 100 211,885 

COR In Reserve -7,178,725 70,298 -2,232,322 
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CGE Consolidated PSI 

155,n1.468 334,053,575 

-9,814,392 -18,093,730 

J45,957,076 315,959,845 

CGE Consolidated PSI 

168,146,511 360,838,738 

-12,848,686 -23,508,127 

155,297,825 337 ,330,611 

CGE Consolidated PSI 

-12,375,043 -26,785,163 

3,034,294 5,414,397 

-9,340,749 -21,370,766 

(1) Excludes production and step-up transformers which are non-regulated property 
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P•s:e tors 

Attorney General Second Set Data Request 
Duke Energy Kentucky Case No. 2008-00172 
Attas~rnent AG·DR-02-033 ( c) 

Duke Energy-Kentucky 
Analysis of Regulatory Lieblllty for Cost of Removal 

For Rate Case No. 2006-00172 

~~r~W:·~Wt;;'.1tm':i'.ift...f~~@Rfii•L!1i@fi1ill'•bllttri'S.'%cpR~@!;f.f:Ji1J1kti~~<t.miW.4.~.:.;1 
Dec-02 Retirement work In progross {RWIP) beginning balance ·1 1288,995.25 

(Accum Depreciation COR not aeparted In GL until 4/03) 

Jan-03 RWIP activity 
Balance 

Feb-03 RWIP activity 
Balance 

Mar-03 RWIP activity 
Balance 

Apr-03 Transfer 12/03 Accumulated depreciaHon COR balance 
Accumulated depreclaUon CCR - January· April 
RWIP activity 
Balance 

May-03 Accumulated depreciation CCR 
RWIP activity 
Balance 

Jun-03 Accumulated depreciation CCR 
RWIP activity 
Balance 

Jul-03 Accumulated depreciation CCR 
RWIP activity 
Balance 

Aug-03 Accumulated depreciation CCR 
RWIP activity 
Balance 

Sep-03 Accumulated depreciaUon CCR 
RWIP activity 
Balance 

Cct-03 Accumulated depreciation CCR 
Correction to alllgn GL between COR and life 
RWIP activity 
Balance 

Nov-03 Accumulated depreciation CCR 
RWIP activity 
Balance 

Dec-03 Accumulated depreciation CCR 
RWJP activity 
Balance 

Jan-04 Accumulatecfdepreclation CCR 
RWIP activity 
Balance 

Feb-04 Accumulated depreciation CCR 
RWIP activity 
Balance 

Mar-04 Accumulated depreciation CCR 
RWIP activity 
Balance 

70,298.50 
1,359,293.75 

79, 181.86 
1,438,475.61 

66,759.72 
1,505,235.33 

(26.499.362.00) 
(1, 182,537.24) 

(29,205.42) 
(215,205,8159.33) 

(263, 193.57) 
(39,146.63) 

(28,508,209.53) 

(287,895.31) 
100,633.19 

(215,695,471.65) 

(289, 137.04) 
(163,379.70) 

(27,147.986.39) 

(291,589.33) 
95, 138.15 

(27,344,439.57) 

(292,732.48) 
168,795.33 

(27,468,376.72) 

(295,921.27) 
744,933.87 
110,443.35 

(26,908,920.77) 

(297,338.08) 
80,307.60 

(27,125,951.25) 

(295,747.60) 
(20,990.43) 

(27,442,889.28) 

(304,263.33) 
92,349.89 

(27,654,602.72) 

(305, 150.49) 
138,960.04 

(27,820,793.17) 

{306,212.52) 
158,859.11 

(27,968,146.68) 



Apr-04 Accumulated depreciation COR 
RWIP activity 
Balance 

May-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Jun-04 Accumulated depreciation COR 
Correction to allign GL between COR and life 
RWIP activity 
Balance 

Jul-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Aug-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Sep-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Oct-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Nov-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Dec-04 Accumulated depreciation COR 
RWIP activity 
Balance 

Jan-05 Accumulated depreciation COR 
RWIP activity 
Balance 

Feb-05 Accumulated depreciation COR 
RWIP activity 
Balance 

Mar-05 Accumulated depreciatlon COR 
RWIP activity 

. ·Balance 

Apr-05 Accumulated depreciation COR 
RWIP activity 
Balance 

May-05 Accumulated depreciation COR 
RWIP activity 
Balance 

Jun-05 Accumulated depreclalion COR 
RWIP activity 
Balance 

Jul-05 Accumulated depreciation COR 
RWIP activity 
Balance 

Aug-05 Accumulated depreciation COR 
RWIP activity 
Balance 

Sep-05 Accumulated depreciation COR 

(307,433.76) 
141,474.68 

(28,134,105.66) 

(308,696.30) 
218,874.97 

{28,223,926,99) 

(310,284.49) 
(480.00) 

34,!562.01 
(28,500,129.47) 

(311,386.41) 
166,299.76 

(28,848,218.12) 

(312,560.96) 
150,699.00 

(28,806,878.08) 

(314,644.36) 
92,976.87 

(29,028,545.57) 

(315,961.77) 
(747,950.46) 

(30,092,457.80) . 

(318,502.53) 
1,010,0n.04 

(29,399,988.29) 

(310,286.92) 
1n.22s.44 

(29,533,045.n) 

(316,244.89) 
93,005.52 

(29,756,285.14} 

(317,612.22) 
40,281.74 

(30,033,615.62) 

(318,318.86) 
65,532.92 

(30,286,401.56) 

(322,310.15) 
87,476.16 

(30,521,235.55) 

(319,997.84) 
94,890.74 

(30,748,342.65) 

(323,99!5.41) 
107,912.68 

(30,962,425.SS) 

(325,688.69) 
105,717.58 

(31, 182,396.49) 

(327,092.57) 
98,324.78 

(31,411, 164.28} 

(332,502.51) 
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RWIP activity 
Balance 

Oct-05 lntercompany sale 
Accumulated depreciation COR 
RWlP activity 
Balance 

Nov-05 lntercompany sale 
Accumulated depreciation COR 
RWIP activity 
Balance 

Dee-05 lntercompany sale 
Accumulated depreciation COR 
Correct to GL for sale/retirement ofvehlcle 
RWlP activity 
Balance 

Jan-06 Accumulated depreciation COR 
Transfer of Caleb assets 
RWIP activity 
Balance 

Feb-06 Accumulated depreciation COR 
RWlP activity 
Balance 

Mar-06 Accumulated depreciation COR 
RWIP activity 
Balance 

Apr-06 Accumulated depreciation COR 
RWIP activity 
Balance 

May-06 Accumulated depreciation COR 
RWIP activity 
Balance 

Jun-06 Accumulated depreciation COR 
RWlP activity 
Balance 

Ju\-06 Transfer of assets 
Accumulated depreciation COR 
RWIP activity 
Balance 

Financial Statement Jutv 31 2006 
Accumulated Depreciation COR 
Retirement work Jn progress 

Dec-05 lmplimentation of FIN 47 - Gas ARO 

Jan-06 Deferred depreciation/accretion 
Balance 

Feb-06 Deferred depreciation/accretion 
Balance 

Mar-06 Deferred deprecletionlaccretlon 
Balance 

Apr-06 De~rred depreciatronlaccretlon 
Balance 

116, 175.70 
(31,627,491.09) 

10,509.76 
(334,365.81) 

69,833.69 
(31,881,513.45) 

(11,876.50) 
(335,394.17) 
106,654.33 

(32,122,129.79) 

14,633.13 
(30, 106.93) 
17,765.00 
97,182.17 

(32,022,656.42) 

(202,641.29) 
(102,239.13) 

91,712.49 
(32,236,024.35) 

(203, 122.45) 
236,895.78 

(32,202,251.02) 

(194,63Q95) 
202,588.71 

(32, 194,293.28) 

(192,558.30) 
112,884.00 

(32,273,967.56) 

(192,998.26) 
2'12,925.01 

(32,194,040.81) 

(196,634.75) 
170,430.54 

(32,220,245.02) 

(25,536.06) 
(197,560.22) 

64,265.26 
(32,379,096.04) 

(35,586,629.50) 
3.209.533,46 

(32,379,096.04) 

5,196,675.00 

45,643.69 
5,242,318.69 

42,715.08 
S,285,033.77 

46,027.09 
5,331,060,88 

45,175.28 
5,376,238.14 
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May-06 Deferred depreciation/accretion 
B11lanco 

Jun-06 Deferred depreciation/accretion 
B11l11nce 

Jul-06 Deferred depreciation/accretion 
Balance 

Fin,nclal Statement July 31. 2006 
Regulatory Asset - legal ARO 

Dec-05 lmplimentaUon of FIN 47 • Gas ARO 

Jan-06 Transfer of Caleb assets 
Deferred accretion 
Miscellanous correction 
B11l11nca 

Feb-06 Deferred accretion 
Balance 

Mar-06 Deferred accretion 
Miscellanous correction 
Balance 

Apr-06 Del'erred accretion 
Balance 

May-06 Deferred accretion 
Balance 

'Jun-06 Deferred accretion 
Balance 

Jul-06 Deferred accretion 
B11l11nce 

Flnanclal Statement July 31 2006 
Other Noncurrent LlablJll:y - Legal ARO 

46,42!5.03 
5,422,661.17 

4!5,564.64 
5,468,225.81 

46,826.99 
6,615,052.80 

5,515,052.80 

(6,300,777.00) 

(1,736,392.95) 
(39,756.31) 

146.49 
(8,081,T79.T7) 

(39,384.21) 
(8,121,163.98) 

(39,993.22) 
2,703,00 

(B,158,454.20) 

(39, 141.41) 
(8,197,1595.61) 

(40,391.16) 
(8,237,986.T7) 

(39,530.n) 
(8,2T7,517.54) 

(40,793.12) 
(8,318,310.66) 

(8,318,310.66) 

~~~~~\~™*@ifl'\Wif~@§~r:;i111tnm111ry:~1.i§~.t-i':'ir~~h\ffffi#f~if'1i'i~f.flilWff.fli.~~ 
Fin11ncial Statement at pacember 31 2003 

Regulatory LlablHHes- COR (27,442,689.28) 
Regulatory Llabllllles - Reg Asset· Legal ARO 

Subtotal Regulatory Llabillties (27 ,442,689.28) 
Other Noncurrent Liabilities - Legal ARO 
Total (27,442,689.28) 

Financial Statement at December 3;1 2004 
Regulatory Llabilities ~ COR 
Regulatory Liabilities - Reg Asset - Legat ARO 

Subtotal Regulatory liabilities 
Other Noncurrent Liabilities - Legal ARO 
Total 

Financial Statement at December 31 2005 
Regulatory Llabilities- COR 
Regulatory Liabilities- Reg Asset - Legal ARO 

Subtotal Regulatory Llabililies 
Other Noncurrent Liabllities - Legal ARO 
Total 

Fin11nclal Statement at July 31. 2008 
Regulatory llabllitles - COR 

(29,533,045. 77) 

(29,533,045. 77) 

(29,533,045. 77) 

(32,022,856.42) 
5.190.675.00 

(26,825,981.42) 
(6.305.777.00) 

(33, 131,758.42) 

(32,379,096.04) 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-045(c) Attachment 
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Regulatory Liabilities. Reg Asset· Legal ARO 
Subtotal Regulatory Uabllitles 

Olher Noncurrent LlablliHes. Legal ARO 
Total 

5,515,052.80 
(26,864,043.24) 

(8,318.310.66} 
(35, 182,353.90) 

KyPSC Case No. 2017-00321 
STAFF-DR-01-045(c) Attachment 
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REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-046 

As the historical data becomes available, provide detailed monthly income statements for 

each forecasted month of the base period including the month in which the Commission 

hears this case. 

RESPONSE: 

STAFF-DR-01-046 Attachment includes detailed revenue and expenses for the actual 

months of December 2016 through July 2017 and for the forecasted months of August 

through November 2017. The remaining forecasted months of the base period will be 

updated as the actual information becomes available. 

PERSON RESPONSIBLE: Sarah E. Lawler 
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ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL BUDGET BUDGET BUDGET BUDGET 
I Account I Descrii;ition I Total I Dec-16 I Jan-17 I Feb-17 I Mar-17 I Apr-17 I May-17 I Jun-17 I Jul-17 I Aug-17 I Sep-17 I Oct-17 I Nov-17 I 

403002 Depr-Expense 32,974,730 2,537,047 2,524,945 2,519,867 2,508,876 2,512,947 2,514,502 2,530.836 2,683,933 3,137,956 3,122,944 3,182,896 3,197,981 
404200 Amort of Elec Pit - Software 1,534,744 (122,995) 185,846 184,652 186,401 187,333 187,661 189.662 194,506 84,651 84,651 86,188 86,188 
407354 DSM Deferral - Electric (963,996) {73,896) 281,236 (75,145) (442.920) (1,079,095) {676,669) 218,203 863,890 5,100 5,100 5,100 5,100 
407407 Carrying Charges {1,004,149) (111,055) (115,015) (118,681) (123,359) (126,528) {132,578) (136,413) (140,520) 0 0 0 0 
408050 Municipal License-Electric 13,230 0 1,890 1,890 1,890 1,890 1,890 1,890 1,890 0 0 0 0 
408120 Franchise Tax - Non Electric 1 0 0 0 0 0 0 1 0 0 0 0 0 
408121 Taxes Property-Operating 8,638,137 614,919 725,968 732,101 732,101 732,101 732,101 732,101 732,101 726,161 726,161 726,161 726,161 
408150 Stale Unemployment Tax 9,940 338 11,666 2,265 (5,033) 118 76 281 229 0 0 0 0 
408151 Federal Unemployment Tax 5,471 154 4,078 (530) (757) 948 956 1,156 (534) 0 0 0 0 
408152 Employer FICA Tax 648,690 75,800 82.942 70,849 96.625 72,094 85,401 80,039 84,940 0 0 0 0 
408153 Employer Local Tax 3 0 0 3 0 0 0 0 0 0 0 0 0 
408205 Highway Use Tax 91 0 26 0 0 29 0 0 36 0 0 0 0 
408470 Franchise Tax 32,123 24,171 0 0 3,407 0 2,272 1,137 1,136 0 0 0 0 
408700 Fed Social Security Tax-Elec 4,000 5,000 0 0 {15,000) 0 0 14,000 0 0 0 0 0 
408800 Federal Highway Use Tax-Elec 460 0 3 0 1 0 0 0 456 0 0 0 0 
408851 Sales & Use Tax Exp {193) 4 0 (1) 0 (195) 0 (1) 0 0 0 0 0 
408960 Allocated Payroll Taxes 1,322,554 148,212 159,781 83,928 (68,933) 82,143 80,643 64,750 71,982 166,305 192,529 173,511 167,703 
409102 SIT Exp-Utility (651,538) (54,295) {54,295) (54,295) {54,295) (54,295) (54,295) {54,295) (54,295) {54,295) (54,295) (54,295) (54,293) 
409104 Curren! State Income Tax - PY (546,785) {546,785) 0 0 0 0 0 0 0 0 0 0 0 
409190 Federal Income Tax-Electric-CY (19,841,305) (1,653,442) (1,653,442) {1.653,442) (1,653,442) (1,653,442) (1,653,442) (1,653,442) {1,653,442) (1,653,442) (1,653,442) (1,653,442) (1,653,443) 
409194 Current FIT Elec - PY Audit (197,047) (197,047) 0 0 0 0 0 0 0 0 0 0 0 
409197 Current State Inc Tax-Util 562,990 562,990 0 0 0 0 0 0 0 0 0 0 0 
410100 DFIT: Utility: Current Year 34,892,043 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,670 2,907,673 
410102 DSIT: Utility: Current Year 3,190,453 265,871 265,871 265,871 265,871 265,871 265,871 265,871 265,871 265,871 265,871 265,871 265,872 
411410 Invest Tax Credit Adj-Electric (11,950) (1,786) (924) (924) (924) (924) (924) (924) (924) {924) (924) (924) (924) 
426510 Other (1,152,428) (1,047,271) 0 0 71.623 (22,433) 0 0 686 6,751 16,356 (82,565) (95,575) 
426891 IC Sale of AR Fees VIE 327,548 32,204 39,962 42,164 38,315 40,189 36,773 35,393 35,298 27,250 0 0 0 
440000 Residential 121,163,774 10,764,634 12,874,646 10,127.950 9,085,273 7,915.095 7,508,314 9,659,183 12,661,898 12,702,058 11,569,355 8,185,453 8,109,915 
440990 Residential Unbilled Rev (1,492,557) 1,212,394 (1,263,731) (836,672) (528,078) (339,258) 784,453 940,089 1,301.409 (851,777) (2,926,539) (67,129) 1,082,282 
442100 General Service 109,064,153 9,044.777 9,229,396 8,637.290 8,398,799 8,187,325 8,137,893 9,006,448 10,326,875 10,314,310 10,200,665 8,945,849 8,634,526 
442190 General Service Unbilled Rev (49,197) (134,486) {235,686) (289,852) 106,074 (21,272) 223,617 565,911 224,801 (108,433) (370,491) 201,645 (211,025) 
442200 Industrial Service 51,156,847 4,183,045 3,985,183 4,020,096 3,920.1n 3,887,686 3,929,156 4,218,650 4,666, 134 4,686,098 4,682,103 4,527,381 4,443,138 
442290 Industrial Svc Unbilled Rev 204,506 (153,749) 15,961 (218,848) 136,596 (102,759) 162.141 278,841 38,403 15,835 70,916 (20,930) (17,901) 
444000 Public St & Highway Lighting 1,587,616 136,237 116,540 135,023 131,291 130,149 127,100 119,193 142,099 137,324 138,581 136,305 137,774 
445000 Other Sales to Public Aulh 20,538,065 1,709,352 1,715,247 1,574,174 1,646,049 1,517,430 1,560,495 1,506,064 1,922,746 1,901,140 2,009,173 1,793,742 1,682,453 
445090 OPAUnbilled (61,010) (61,084) {10,057) (114,799) 44,432 (50,026) 63,810 115,294 30,351 49,795 (89,899) 24,909 (63,736) 
447150 Sales For Resale - Outside 20,367.458 2,931,217 1,n5,211 1,608,680 3,515,082 2,495,303 1,297,999 2,854,945 1,087,021 716,000 619,000 898,000 569,000 
448000 Interdepartmental Sales-E!ec 49,878 2,467 9,022 11,880 33,871 (26,351) 2,070 1,849 3,234 3,891 1,790 1,935 4,220 
449100 Provisions For Rate Refunds 715,118 (379,172) 93,347 225,359 (308,596) 257,601 684,721 126,260 15,598 0 0 0 0 
451100 Misc Service Revenue 283,831 26,203 19,479 18,855 18,420 23,169 29,563 26,544 22,430 24,792 24.792 24,792 24,792 
453625 lntercompany Sates of Water 114,457 85,000 9,819 9,819 9,819 0 0 0 0 0 0 0 0 
454200 Pole & Line Attachments 227,719 0 32,539 0 36 85 113 138,278 0 14,167 14,167 14,167 14,167 
454300 Tower Lease Revenues 1,617 231 231 231 0 231 231 231 231 0 0 0 0 
454400 Other Electric Rents 914,375 32,503 80,504 66,175 73,505 73,073 75,582 84,770 75,595 88,167 88,167 88,167 88,167 
456025 RSG Rev - MISO Make 1Mlole 614,423 66,722 172,028 20,831 222,875 20 52,195 (93) 79,845 0 0 0 0 
456040 Sales Use Tax Coll Fee 400 50 so 50 50 50 50 50 50 0 0 0 0 
456110 Transmission Charge PTP 84,523 5,041 5,369 6,684 4,763 3,621 4,619 1,757 4,337 12,083 12,083 12,083 12,083 
456111 Other Transmission Revenues 1,846,181 304,346 60,201 {3,379) (552) (43,274) 121,038 167,800 330.361 227,410 227,410 227,410 227,410 
456610 Other Electric Revenues 15,633 0 15,633 0 0 0 0 0 0 0 0 0 0 
456970 1Mleel Transmission Rev - ED 47,470 4,447 5,764 5,591 4,961 5,195 4.031 4,472 4,841 2,042 2,042 2,042 2,042 
457105 Scheduling & Dispatch Revenues 143,734 0 0 65,634 13,302 (1) 15,078 20,539 29,182 0 0 0 0 
457204 PJM Reactive Rev 2,350,348 1,100,470 24,057 (45,057) 622,802 177,769 156,769 156,769 156,769 0 0 0 0 
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I Account I Descrietion I Total I Dec-16 I Jan-17 I Feb-17 I Mar-17 I Apr-17 I May-17 I Jun-17 I Jul-17 I Aug-17 I Sep-17 I Oct-17 I Nov-17 I 
500000 Suprvsn and Engrg - Steam Oper 2,691,590 358,766 216,246 312,104 154,115 309,876 256,734 174,236 504,670 100,798 105,976 98,780 99,289 
501110 Coal Consumed-Fossil Steam 66,799,571 6,169,750 9,352,399 7,368,099 9,054,528 7,688,931 6,127,845 8,076,434 5,918,585 7,443,000 6,486,000 6,642,000 6,452,000 
501150 Coal & Other Fuel Handling 1,840,692 478,191 64,236 115,658 108,966 131,337 113,379 121,769 135,928 138,442 156,236 138,199 138,351 
501190 Sale of Fly Ash-Expenses 1,315,201 188,048 14,255 22,671 31,111 19,429 32,435 20,845 204,507 195,475 195,475 195,475 195,475 
501310 Oil Consumed-Fossil Steam 937,663 223,682 275,115 116,257 48,005 (120,684) 154,017 46,980 194,431 0 0 0 0 
501996 Fuel Expense 2,609,000 0 0 0 0 0 0 0 0 729,000 676,000 909,000 495,000 

502040 COST OF LIME 5,369,586 565,241 899,842 657,316 956,771 558,101 526,570 619,693 621,168 315,881 (257,220) (355,321) 261,344 
502070 Gypsum - Qualifying 15,000 0 0 0 0 0 0 0 0 5,000 5,000 5,000 0 
502100 Fossil Steam Exp-Other 5,731,815 276,235 335,629 260,804 340,468 300,401 346,996 282,085 244,724 921,656 829,768 693,175 899,872 
505000 Electric Expenses-Steam. Oper 732,071 59,590 76,168 57,068 81,114 59,996 66,195 71,569 61,468 44,961 64,325 44,739 44,878 

506000 Misc Fossil Power Expenses 1,836,003 441,290 75,530 143,951 137,200 142,327 107,698 231,417 47,445 108,638 124,526 164,940 111,101 
509030 S02 Emission Expense 731 68 53 " 3' 49 45 33 54 94 62 84 82 
509210 Seasonal NOx Emission Expense 9,318 (54) 0 (11) ,, 0 0 2,080 2,317 2,670 2,305 0 0 

509212 Annual NOx Emission Expense 9,018 2,678 2,315 1,028 703 629 537 538 590 0 0 0 0 

510000 Suprvsn and Engmg-Steam Maint 1,914,597 171,031 157,470 153,293 134,684 139,015 158,412 136,422 125,685 183,972 181,829 189,123 183,681 
510100 Suprvsn & Engmg-Steam Main! R 35,432 4,239 1,368 2,830 3,110 2,208 3,046 1,918 1,143 3,893 3,892 3,893 3,892 

511000 Maint of Structures-Steam 3,888,674 284,649 281,469 275,899 530,210 319,727 348,412 403,721 469,002 237,396 263,003 237,086 238,040 

512100 Maint of Boiler Plant-Other 5,807,013 483,448 509,567 469,542 626,293 389,447 615,609 471,304 643,583 378,005 414,776 397,582 407,857 

513100 Maint of Electric Plant-Other 973,865 69,752 161,743 77,787 8,025 14,451 372,294 119,530 66,681 16,451 16,428 17,824 32,899 

514000 Maintenance - Misc Steam Plant 2,086,469 235,239 85,988 228,980 132,608 174,130 927,328 177,213 12,581 25,671 35,338 25,560 25,633 

514300 Maintenance - Misc Steam Plant 372 19 46 45 57 58 47 48 52 0 0 0 0 

546000 Suprvsn and Enginrlng-CT Oper 367,014 24,593 31,995 33,079 36,570 35,102 30,953 38,046 32,251 25,761 27,256 25,681 25,727 

547100 Natural Gas 1, 135,864 (10,659) 100,590 108,101 145,050 0 355,180 24,120 413,482 0 0 0 0 

547150 Natural Gas Handling-CT 11,357 745 897 793 876 823 1,740 818 793 968 968 968 968 
547701 Propane Gas 230,538 290 457 209 254 277 326 244,371 (15,646) 0 0 0 0 

548100 Generation Expenses-Other CT 12,249 517 485 237 467 507 1,481 498 524 1,861 1,971 1,840 1,861 

548200 Prime Movers - Generators- CT 331,062 23,156 30,205 22,235 29,867 22,347 24,017 34,732 26,648 26,367 38,952 26,223 26,313 

549000 Misc-Power Generation Expenses 907,793 77,739 92,270 64,503 83,156 78,211 77,214 76,896 91,350 61,249 80,557 60,960 63,688 

551000 Suprvsn and Enginring-CT Maint 160,639 4,305 4,695 5,054 6,371 6,426 6,861 5,147 4,353 28,777 28,552 31,365 28,733 

552000 Maintenance of Structures-CT 321,647 52,452 36,454 10,251 31,361 19,298 6,571 9,508 7,821 31,983 51,982 31,983 31,983 

553000 Maint-Gentg and Elect Equip-CT 3,683,247 1,180,961 94,694 12,375 233,974 145,592 730,193 (571,265) 601,629 6,424 102,482 563,067 563,121 

554000 Misc Power Generation Plant-CT 250,021 19,946 18,289 24,117 32,303 23,456 16,619 24,504 41,573 11,671 14,242 11,641 11,680 

555028 Purch Pwr - Non-native - net 211,050 69,722 0 0 67,162 0 0 74,166 0 0 0 0 0 

555202 Purch Power-Fuel Clause 29,684,250 7,242,320 426,721 848,576 1,411,560 638,754 3,913,284 2,500,527 5,947,174 2,318,156 1,865,511 1,074,156 1,497,511 

556000 System Cnts & Load Dispatching 952 38 169 29 119 168 147 161 25 24 24 24 24 

557000 Other Expenses-Oper 11,405,366 969,469 896,361 934,137 1,141,812 1,567,993 1,478,598 688,712 641,768 825,810 772,745 875,246 612,715 

557450 Commissions/Brokerage Expense 23,605 3,413 3,059 2,775 2,775 3,110 2,897 2,846 2,730 0 0 0 0 

557960 Retail Deferred Fuel Expenses (4,074,402) (740,995) (150,770) (293,962) (57,271) (515,826) {2,760,567) (115,621) (668,991) 61,472 863,594 244,805 59,730 

560000 Supervsn and Engmg-Trans Oper 27,105 168 156 238 419 197 255 197 241 6,489 12,183 3,950 2,612 

561100 Load Dispatch-Reliability 119,211 9,039 8,995 8,554 9,759 9,193 8,993 4,558 20,254 9,952 9,958 9,958 9,998 

561200 Load Dispatch-Mnitor&OprTmSys 532,265 42,513 39,966 38,840 46,901 41,676 39,949 23,970 78,777 44,894 44,873 44,874 45,012 

561300 Load Dispatch- TransSvc&Sch 72,399 5,735 5,474 5,235 6,266 5,693 5,483 3,217 11,005 6,006 6,068 6,009 6,088 

561400 Scheduling-Sys Cntrl&Dlsp Svs 2,628,913 1,460,340 0 70,841 487,951 145,656 141,977 149,094 173,054 0 0 0 0 

561500 ReliabilityPlannlng&StdsDev 2,284 0 0 456 968 0 0 0 0 215 215 215 215 

561800 ReliabllityPJanning&StdsDev 860,353 0 0 0 860,353 0 0 0 0 0 0 0 0 

562000 Station Expenses 118,733 4,787 18,254 5,039 13,173 17,139 9,059 12,839 3,404 8,491 9,441 8,471 8,636 

563000 Overhead Line Expenses-Trans 46,742 354 27,842 406 732 9,289 50 331 325 1,856 2,409 1,652 1,686 
565000 Transm of Elec By Others 14,171,473 1,378,624 1,410,810 1,203,370 555,301 1,231,399 1,222,093 1,777,871 1,433,053 989,738 969,738 989,738 989,738 
566000 Misc Trans Exp-Other 415,021 17,970 14,313 73,359 16,865 81,773 13,736 27,427 85,622 6,127 6,007 68,505 5,257 

566100 Misc Trans-Trans Lines Related 727 260 83 60 113 37 36 0 138 0 0 0 0 
569000 Maint of Structures-Trans 4,608 404 65 552 641 1,160 (790) 1,022 1,554 0 0 0 0 
569100 Maint of Computer Hardware 258 71 0 89 23 0 0 69 6 0 0 0 0 
569200 Maint of Computer Software 119,271 8,523 9,869 6,901 12,961 7,920 5,434 5,644 6,716 14,225 12,490 16,402 12,186 
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570100 Main! Stal Equip-Other- Trans 139,590 (4,600) 5,766 9,852 40,202 20,920 14,311 24,870 3,601 5,951 6,713 5,938 6,046 
570200 Main-Cir BrkrsTmsf Mtrs-Trans 98,351 0 0 6,667 2,333 7,457 8,709 3,389 4,667 16,342 15,861 16,305 16,621 
571000 Main! of Overhead Lines-Trans 295,691 26,170 (9,309) 13,888 30,274 5,874 54,577 29,004 24,497 29,836 35,188 28,747 26,945 
575700 Market Faciliation-Mntr&Comp 1,414,435 162,974 166,543 139,692 161,428 142,700 32,267 28,817 25,610 138,601 138,601 138,601 138,601 
580000 Supervsn and Engring-Olst Oper 129,310 5,448 3,077 3,483 7,342 4,132 3,616 4,034 3,404 24,269 41,541 16,490 12,474 
581004 Load Dispatch-Dist of Elec 427,589 28,916 34,357 32,154 40,547 32,013 32,253 35,327 40,133 37,516 37,621 38,653 38,099 
582100 Station Ei::penses-Other-Dist 173,439 7,535 20,491 16,776 20,273 17,862 20,176 19,567 15,448 6,659 8,605 8,839 9,006 
583100 Overhead Line Exps-Olher-Disl 121,306 (22,821) 8,300 2,721 (6,214) 3,375 2,143 6,953 5,727 20,426 57,595 20,471 22,630 
583200 Transf Set Rem Reset Test-Dist 95,622 10,865 8,212 8,064 11,067 6,693 7,528 6,965 7,149 6,201 9,302 6,388 6,388 
584000 Underground line Expenses-Dist 370,154 22,406 37,990 31,451 36,860 55,286 4,848 36,367 23,374 29,571 35,495 28,770 27,736 
586000 Meler Ei::penses-Dist 573,253 73,202 68,930 61,309 81,633 57,809 58,189 71,008 79,199 5,305 9,143 5,573 1,953 
587000 Gust Install Op-Other Dist 846,611 85,750 60,557 46,019 8,338 32,222 32,224 46,239 46,598 83,562 113,510 157,416 134,176 
588100 Misc Distribution Exp-Other 2,757,067 229,803 136,198 221,862 222,700 425,622 149,967 196,768 190,383 172,491 256,674 351,507 203,092 
589000 Rents-Dist Oper 42,076 8,450 3,370 13,192 (23,685) 4,991 6,573 5,446 5,150 460 13,920 666 3,523 
591000 Maintenance of Structures-Dist 2,423 466 0 0 142 0 0 1,815 0 0 0 0 0 
592100 Mainl Station Equip-Other-Dist 201,169 14,114 28,402 15,685 23,778 20,187 30,645 21,439 12,261 7,760 11,260 7,740 7,898 
592200 Cir BrkrsTmsf Miers Rely-Dist 143,896 0 0 0 8,196 4,333 4,333 0 6,667 29,693 28,884 29,630 30,160 
593000 Main! Overhd Lines-Other-Dist 7,581,229 455,910 307,484 247,181 1,747,639 491,939 790,646 972,116 867,943 533,226 487,696 330,075 349,374 
593100 Right-of-Way Maintenance-Dist 5,842 0 0 0 0 0 0 0 0 2,413 1, 143 1,143 1,143 
594000 Maint-Underground Lines-Dist 380,189 14,430 17,660 20,898 15,559 16,278 42,785 22,212 65,796 46,271 41,726 39,075 37,499 
595100 Main! Line Transfrs-Other-Dist 416,378 1Cl6 778 1,169 626 470 191,336 134,726 52,699 5,701 16,286 6,116 6,365 
596000 Maint-Streetlighlng/Signl-Dist 458,700 69,734 40,106 31,987 27,763 29,229 43,473 30,297 43,676 21,928 14,504 32,322 73,681 
597000 Maintenance of Meters-Dist 313,509 25,519 26,348 21,261 33,155 25,637 28,314 20,555 25,547 24,399 31,976 24,399 24,399 
901000 Supervision-Gust Accls 409,232 18,261 22,044 18,728 26,180 23,299 22,578 22,766 20,180 57,568 62,413 57,589 57,586 
902000 Meter Reading Expense 868,965 65,006 88,441 61,626 95,860 70,904 44,737 105,564 63,399 72,133 73,871 62,230 65,194 
903000 Gust Records & Collection Exp 2,658,312 159,586 290,243 248,045 338,746 225,033 273,838 234,448 208,889 175,978 151,220 159,721 192,565 
903100 Gust Contracts & Orders-Local 329,056 26,921 22,422 8,014 19,539 13,570 16,216 18,753 8,704 49,675 50,311 48,465 46,466 
903200 Gust Billing & Acct 1,009,916 73,103 75,475 193,688 86,893 72,872 71,275 75,756 65,597 72,759 81,291 71,549 69,658 
903250 Gust Billing - Common (141,983) 149,909 0 0 0 0 0 0 0 (99,267) (67,897) (51,028) (73,700) 
903300 Gust Collecting-Local 336,282 22,220 22,388 18,811 22,067 15,674 21,084 19,606 15,988 48,332 45,080 43,022 42,010 
903400 Gust Receiv & Collect Exp-Edp 58,877 5,728 3,132 2,803 3,012 3,117 3,347 4,308 2,938 7,465 7,668 7,641 7,718 
903891 IC Collection Agent Revenue (264,102) (166,863) (17,585) (14,980) (14,184) (11,546) (11,457) (12,815) (14,672) 0 0 0 0 
904001 BAD DEBT EXPENSE (32,352) (114,140) 9,320 (12,108) (2,728) (289) 32,654 44,109 (7,570) 4,600 4,600 4,600 4,600 
904003 Gust Acctg-Loss On Sale-NR 791,775 0 0 0 0 0 0 0 0 194,090 134,949 211,117 251,619 
904891 IC Loss on Sale of AR VIE 681,208 681,206 0 0 0 0 0 0 0 0 0 0 0 
905000 Misc Customer Acc!s Expenses 386 63 32 20 15 125 48 21 62 0 0 0 0 
908000 Cusl Asst Exp-Conservation Pro 37,555 3 0 1 0 0 3 0 0 9,387 9,387 9,387 9,387 
909650 Misc Advertising Expenses 2,331 643 1,192 0 492 0 0 0 4 0 0 0 0 
910000 Misc Gust Secvflnform Exp 384,035 33,579 36,653 49,442 25,591 20,316 42,632 10,576 34,935 31,679 35,106 33,012 30,514 



DUKE ENERGY KENTUCKY, INC. KyPSC CASE No. 2017.00321 

CASE NO. 2017-00321 ST AFF-DR-01.046 Attachment 
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BASE PERIOD 

DATA: "X" BASE PERIOD FORECASTED PERIOD 
lYPE OF FILING: "X" ORIGINAL UPDATED REVISED 

ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL BUDGET BUDGET BUDGET BUDGET 

I Account I Descrijiltion I Total I Dec-16 I Jan-17 I Feb-17 I Mar-17 I Apr-17 I May-17 I Jun-17 I Jul-17 I Aug-17 I Sep-17 I Oct-17 I Nov-17 I 
g10100 Exp-Rs Reg Prod/Svces-CstAccts 382,396 41,563 18,031 15,190 1g,453 23,g74 32,223 22,602 18,068 41,818 68,15g 3g,542 41,773 
912000 Demonstrating & Selling Exp 95g,330 go,487 64,056 64,375 65,375 63,184 42,846 60,og3 61,451 85,858 9g,541 85,841 86,223 
g13001 Advertising Expense 41,322 1g,555 1,436 1,72g 1,ng 3,810 8,560 (2,847) 6,67g 155 155 155 155 
g20000 A & G Salaries 5,g36,396 1,1g1,335 437,118 43g,g71 2g8,no 462,305 486,236 578,705 -444,822 481,150 154,052 481,015 480,g17 
g20100 A & G Salaries - Project Suppl 10 0 0 0 0 0 0 6 4 0 0 0 0 
g21100 Employee Expenses 278,662 (15,331) 44,316 27,264 36,372 27,886 18,28g 15,122 27,757 23,445 26,152 23,480 23,g10 
g21101 Employee Exp - NC 3 3 0 0 0 0 0 0 0 0 0 0 0 
921110 Relocation Expenses 33 3 0 5 0 0 5 18 2 0 0 0 0 
g21200 Office Expenses 704,777 66,587 39,743 36,019 51,125 50,441 44,215 85,773 38,003 65,572 96,541 65,712 65,046 
921300 Telephone And Telegraph Exp 53 2 0 0 1 0 0 50 0 0 0 0 0 
g21400 Computer Services Expenses 237,496 119,226 34,640 18,101 18,592 11,479 3,212 11,44g (19,037) 8,501 9,531 12,7g5 9,007 
921540 Computer Rent (Go Only) 31,198 2,113 3,630 4,056 3,n4 2,g31 4,804 4,g1g 4,795 " 44 44 44 
921600 Other 322 70 2 " 19 73 106 23 5 0 0 0 0 
921980 Office Supplies & Expenses 1,122,273 109,204 81,479 82,939 go,572 83,206 82,607 85,923 79,714 106,723 106,208 106,832 106,866 
922000 Adm in Expense Transfer 23 0 23 0 0 0 0 0 0 0 0 0 0 
923000 Outside Services Emp!oyed 2,034,803 22g,444 66,138 150,687 146,760 115,234 126,012 203,111 142,039 199,175 260,078 203,712 192,413 
923980 Outside Services Emp!oyee & (14,366) (217) (1,366) (1,098) (3,846) (1,997) (4,030) 739 (2,551) 0 0 0 0 
g24000 Property Insurance 2,490 (466) 403 361 (60) 403 {232) (241) 2,322 0 0 0 0 
g24050 Inter-Co Prop Ins Exp 183,427 15,328 15,781 15,781 15,781 15,781 15,781 15,781 15,781 14,408 14,408 14,408 14,408 
924980 Property Insurance For Corp. 168,872 14,213 13,553 13,553 13,553 13,553 13,553 13,553 13,553 14,947 14,g47 14,947 14,g47 
g25000 Injuries & Damages 189,209 13,g43 15,626 17,260 16,654 15,188 28,342 18,964 17,964 11,317 11,317 11,317 11,317 
g25051 INTER-CO GEN UAB EXP 746,987 54,g25 60,266 60,266 60,266 60,266 60,266 60,266 60,266 67,550 67,550 67,550 67,550 
925200 Injuries And Damages-Other 5,256 900 669 519 666 630 651 606 615 0 0 0 0 
925980 Injuries And Damages For Corp. 37,574 1,076 1,054 1,054 1,054 1,054 1,054 1,054 1,054 5,841 5,og8 13,803 4,378 
926000 EMPL PENSIONS AND BENEFITS 3,996,566 3g5,g55 284,723 336,818 326,413 551,265 307,970 326,854 308,276 322,813 189,989 322,347 322,143 
926420 Employees' Tuition Refund 32 0 0 0 0 0 0 0 32 0 0 0 0 
926430 Employees' Recreation Expense 585 21 0 0 0 0 0 0 0 141 141 141 141 
926600 Employee Benefits-Transferred 2,239,329 38,101 235,088 1go,113 154,761 197,247 164,479 266,763 165,128 112,1g9 256,533 1g7,g57 199,730 
926006 Stele Reg Comm Proceeding 704,g40 58,602 58,602 58,602 58,602 58,602 58,602 58,602 57,846 5g,220 59,220 59,220 59,220 
929000 Duplicate Chrgs-Enrgy To Exp (31,143) (3,281) (4,416) {4,247) (3,825) (3,815) (3,647) (3,261) (4,651) 0 0 0 0 
929500 Admin Exp Transf (434,641) (31,4g9) (26,046) (29,757) (59,220) (33,576) {37,886) (50,854) (43,749) (27,273) (40,235) (27,273) (27,273) 
930150 Miscellaneous Advertising Exp 13,727 1,260 1,713 1,850 1,153 2,168 3,202 323 2,058 0 0 0 0 
930200 Misc General Expenses 465,369 26,195 24,148 32,100 43,44g 34,388 38,274 30,220 35,g93 49,800 52,556 49,221 4g,035 
930210 Industry Association Dues 40,462 0 47,702 0 (7,240) 0 0 0 0 0 0 0 0 
930220 Exp of Servicing Securities 23,167 (41) 0 0 12,040 5,000 6,505 (340) 3 0 0 0 0 
930230 Dues To Various Organizations 29,422 10,3gg 947 62 958 1,671 35 767 0 3,004 1,194 4,219 6,166 
930240 Director's Expenses 46,3g3 6,826 7,167 13 488 5,174 22,645 95 3,g85 0 0 0 0 
g30250 Buy\Sell Transf Employee Homes 23,933 3,347 2,g75 (236) 1,125 1,154 1,765 1,214 8,8g9 301 2,784 301 301 
930600 Leased Circuit Charges - Other 27 0 0 12 15 0 0 0 0 0 0 0 0 
g30700 Research & Development 2,3go 501 45 465 71 496 258 117 437 0 0 0 0 
930940 General Expenses 1,169 260 86 457 53 43 101 33 136 0 0 0 0 
g31001 Rents-A&G 219,548 18,g92 18,418 17,180 18,198 18,562 17,020 18,121 17,174 18,958 18,975 18,975 15,g75 
g31008 A&G Rents-IC g14,644 83,131 81,259 80,709 88,016 87,304 56,073 55,704 57,244 81,301 81,301 81,301 81,301 
935100 Main! General Plant-Elec 17,869 49 1,465 (541) 549 2,011 145 134 353 3,340 3,884 3,340 3,340 
93S200 Cu st lnfor & Computer Control 17 14 3 0 (4) 0 1 2 1 0 0 0 0 

623,582,428 60,858,525 52,882,335 46,536,233 53,697,878 45,379,27g 48,404,248 55,315,368 60,787,890 54,57g,463 49,683,119 47,858,025 47,600,045 



DUKE ENERGY KENTUCKY, INC. KyPSC CASE No. 2017-00321 
CASE NO. 2017-00321 ST A FF-DR-01-046 Attachment 

MONTHLY REVENUES AND EXPENSES BY ACCOUNT PageSofS 
BASE PERIOD 

DATA: "X" BASE PERIOD FORECASTED PERIOD 
TYPE OF FILING: "X" ORIGINAL UPDATED REVISED 

ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL BUDGET BUDGET BUDGET BUDGET 
I Account I Descrietion I Totitl I Dec-16 I Jan-17 I Feb-17 I Mitr-17 I Apr-17 I May-17 I Jun-17 I Jul-17 I Aug-17 I Sep-17 I Oct-17 I Nov-17 I 

Revenues 329,889,362 30,880,645 28,730,753 25,025,715 27,158,951 24,090,861 24,941,038 29,993,844 33,124,210 29,934,902 26,273,315 24,995,821 24,739,307 
OperalingExpenses 

Fuel Expense 87,838,434 5,662,058 9,577,791 7,298,704 9,190,626 7,052,698 3,876,801 8,276,284 5,841,861 8,233,472 8,025,594 7,795,805 7,006,730 
Purchased Power 29,895,300 7,312,042 426,721 848,576 1,478,722 638,754 3,913,284 2,574,693 5,947,174 2,318,156 1,865,511 1,074,156 1,497,511 
Other Power Supply 11,429,923 972,920 899,589 936,941 1,144,706 1,571,271 1,481,642 691,719 644,523 825,834 n2.769 875,270 612,739 
Emission Allowances 19,067 2,692 2,368 1,066 752 678 582 2,651 2,961 2,764 2,387 84 82 

Operation 
Productlon 21,161,493 2,494,111 1,837,758 1,690,419 1,960,681 1,658,457 1,585,414 1,672,804 1,971,476 1,947,057 1,373,790 1, 100,659 1,868,867 
Customer Accounts 5,880,692 {94,065) 555,874 566,811 685,338 430,515 511,093 547,929 399,499 617,354 559,862 532,341 568,141 
Customer Service & Information 805,317 75,788 55,876 64,633 45,536 44,290 74,858 33,178 53,007 82,884 112,652 81,941 81,674 
Sales Expense 900,652 110,043 65,492 66,104 67,154 66,994 51,406 57,246 68,130 86,013 89,696 85,996 86,378 
Transmission 18,995,226 2,919,800 1,525,913 1,406,398 1,998,801 1,542,052 1,441,631 1,999,504 1,805,873 1,073,628 1,080,952 1,131,432 1,059,242 
Regional Marketing 1,414,435 162,974 166,543 139,692 161,428 142,700 32,267 28,817 25,610 138,601 138,601 138,601 138,601 
Distribution 5,536,427 449,554 381,482 437,831 398,861 640,005 317,519 428,674 416,565 388,680 583,406 634,773 459,077 
A&G 19,921,417 2,412,127 1,545,489 1,551,503 1,385,110 1,784,116 1,516,267 1,800,179 1,435,909 1,679,737 1,388,384 1,722,054 1,700,542 
Other (1,968,145) (184,951) 166,221 (193,826) {566,279) (1,205,623) (809,247) 81,790 723,370 5,100 5,100 5,100 5,100 

Malntenance 
Production 19,101,976 2,506,041 1,351,783 1,260,173 1,739,196 1,233,808 3,185,392 778,050 1,974,163 924,243 1,112,524 1,509,124 1,527,479 
Transmission 657,769 30,568 6,411 37,949 86,434 43,331 82,241 63,998 41,041 66,354 70,252 67,392 61,798 
Regional Marketing 0 0 0 0 0 0 0 0 0 0 0 0 0 
Distribution 9,503,355 580,279 422,778 338,181 1,856,858 588,073 1,131,532 1,203,160 1,076,609 671,391 633,475 470,500 530,519 
A&G 17,886 63 1,466 (541) 545 2,011 146 136 354 3,340 3,684 3,340 3,340 

Operation & Maintenance Expense 101,929,500 11,462,332 8,083,088 7,365,327 9,819,663 6,970,729 9,120,519 8,695,465 9,991,606 7,684,382 7,152,378 7,483,253 8,100,758 
Total Operating Expense 231,112,224 25,412,054 18,989,557 16,450,614 21,634,469 16,234,130 18,392,828 20,240,812 22,428,125 19,064,608 17,818,639 17,228,568 17,217,820 
Depreciation Expense 34,509,474 2,414,052 2,710,791 2,704,519 2,695,277 2,700,280 2,702,163 2,n0.498 2,878,439 3,222,607 3,207,595 3,269,084 3,284,169 
Amortization of Deferred Expenses 
Taxes Other Than Income Taxes 10,674,507 868,598 986,354 890,505 744,301 889,128 903,339 895,354 892,236 892,466 918,690 899,672 893,864 
Income Taxes 17,396,861 1,283,176 1,464,880 1,464,880 1,464,880 1,464,880 1,464,880 1,464,880 1,464,860 1,464,880 1,464,880 1,464,880 1,464,885 

Operating Income 36,196,296 902,765 4,579,171 3,515,197 620,024 2,802,443 1,477,828 4,672,300 5,460,530 5,290,341 2,863,511 2,133,617 1,878,569 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-047 

Provide the amount of excess deferred federal income taxes resulting from the reductions 

in the corporate tax rate in 1979 and 1986, as of the end of the most recent calendar year. 

Show the amounts associated with the 1979 reduction separately from the amounts 

associated with the 1986 reduction. 

RESPONSE: 

The total amount of all federal excess deferred taxes is less than $500k at 12/31/2016 

which includes all federal tax rate changes. We maintain our deferred taxes in PowerTax. 

PowerTax maintains one record for each asset that shows the total book vs. tax timing 

difference and the associated deferred taxes for that one record. Each time a federal tax 

rate change occurs the balance of deferred taxes for that records is updated to the new 

balance including the total amount of the excess deferred taxes. Each individual tax rate 

change is not stored separately on this record. Therefore we do not maintain a balance of 

excess deferred taxes distinquished by the year of the tax rate change. 

PERSON RESPONSIBLE: Lisa Bellucci 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-048 
PUBLIC 

Provide the following tax data for the most recent calendar year: 

a. Income taxes: 

1. Federal operating income taxes deferred - accelerated tax depreciation. 

2. Federal operating income taxes deferred - other (explain). 

3. Federal income taxes - operating. 

4. Income credits resulting from prior deferrals of federal income taxes. 

5. Investment tax credit net. 

1. Investment credit realized. 

11. Investment credit amortized- Pre-Revenue Act of 1971. 

m. Investment credit amortized- Revenue Act of 1971. 

6. The information in Item 48a(l-4) for state income taxes. 

7. A reconciliation of book to federal taxable income as shown in Schedule 

48a(l) and a calculation of the book federal income tax expense for the 

base period using book taxable income as the starting point. 

8. A reconciliation of book to state taxable income as shown in Schedule 

48a(2) and a calculation of the book state income tax expense for the base 

period using book taxable income as the starting point. 



9. A copy of federal and state income tax returns for the most recent tax year, 

including supporting schedules. 

10. A schedule of franchise fees paid to cities, towns, or municipalities during 

the test year, including the basis of these fees. 

b. An analysis of Kentucky Other Operating Taxes as shown in Schedule 48b. 

RESPONSE: 

CONFIDENTIAL PROPIETARY TRADE SECRET (as to Attachments 
STAFF-DR-01-048a C and D) 

a. (!) through (8) - STAFF-DR-01-048a A Attachment.xlsx provides a 

reconciliation of book to federal and state taxable income and a calculation of 

federal and state income tax expense in the format provided for the 12 months 

ended December 31, 2016. Similar information for the base period can be found 

in Schedule E-1 

(9)- STAFF-DR-01-048a C CONFIDENTIAL Attachment.pdfand STAFF-DR-

01-048 D CONFIDENTIAL Attachment.pdf are the 2015 federal and state 

income tax returns, respectively, for Duke Energy Kentucky. The Kentucky 

Corporation Income Tax Return is filed on a consolidated basis with Duke Enery 

Kentucky's affiliated companies. 

(10). See STAFF-DR-01-048a B Attachment.xlsx for the franchise fees paid. 

The basis of school and franchise taxes are gross receipts. 

b. STAFF-DR-01-048b Attachment.xlsx provides the Kentucky Other Operating 

Taxes information requesied in the format provided. 

PERSON RESPONSIBLE: Lisa Bellucci 
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STAFF-DR-01-048a(l}-(3},(6) 

Description 

Current Year 

Current Year - TBBS 

Prior Year Return True-up 

Audit Adjustments 

FIN48 

Total 

Current 

Kentucky 

(1,251,648) 

(726,551) 

(1,978,199) 

Duke Energy Kentucky, Inc 

Case No. 2017-00321 

Federal and State Income Taxes 

For the Year Ended December 31, 2016 

Deferred 

Blended SIT 

Ace Tax Depr 

2,433,984 

336,519 

2,770,503 

Deferred 

Blended SIT 

Other 

899,468 

(153,407) 

746,061 

Current 

Federal 

(12,090,577) 

1,781,818 

(330,153) 

(1,669) 

(10,640,581) 

Note 1: Amount above reflect only Electric Operating Taxes. 

Deferred 

Federal 

Ace Tax Depr 

15,085,667 

2,085,719 

17,171,386 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-048(a) A Attachment 

Pagel ofS 

Deferred 

Federal 

Other 

8,369,773 

(3,994,292) 

133,106 

4,508,586 

Total 

13,446,667 

(670,194) 

(197,047) 

(1,669) 

12,577,757 

Note 2: Schedule M Detail for items such as depreciation is shown in response DR-01-048a(7) - Tax Reconciliation 

Note 3: Deferred Federal Current Year Includes ITC Amortization of $(21,438). 



STAFF-DR-01-048a(4) 

Duke Energy Kentucky 

Case No. 2017-00321 

STAFF-DR-01-048 

For the Year Ended December 31, 2016 

Income credits resulting from prior deferrals offederal income taxes: 

$ 58,478.00 

Income credits resulting from prior deferrals of state income taxes: 

$ zero 

KyPSC Case No. 2017-00321 
STAFF-DR-01-048(a) A Attachment 

Page 2 ofS 



STAFF-DR-01-048a( S) 

Duke Energy Kentucky 

Case No. 2017-00321 

STAFF-DR-01-048 

For the Year Ended December 31, 2016 

Investment Tax Credits - Electric Utility: 

i. Investment Tax Credits Realized 

$ Zero 

ii. Investment Tax Credit Amort ized - Pre-Revenue Act of 1971: 

$ Zero 

iii. Investment Tax Credit Amortized - Revenue Act of 1971: 

$ 21,438.00 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-048(a) A Attachment 

Page 3 of5 



Line 
No. 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
II 
12 
13 
14 

15 

16 

17 

18 

STAFF-DR·01-048a(7) 
Duke Energy Kentucky, Inc. 

Case No. 2017-00321 
Reconciliation of Book Net Income and Federal Taxable Income 

12 Months Ended December 31, 2016 

Item 
lal 

Net income per books 
Add income taxes: 

Federal income tax - curren1 
Federal income tax - deferred denreciation 
Federal income tax - deferred other 
Investment tax credit adiustment 
Federal income taxes chanred to other income and deductions 
State income taxes 
State income taxes chani:ed to other income and deductions 

Total 
Flow throuuh items: 

Add (itemize) 
Deduct (itemize) AFUDC - Eauitv 

Book ta-.:able income 
Differences between book taxable income and taxable income per tax 
returff. 

Add (itemize) 
Asset Retirement Costs - Coal Ash 
Book Deoreciation/Amortization 
Rel! Asset/l..iab DefRevenue 
Demand Side Manal!ement (DSM) Defer 
Re" Asset - Acer Pension FAS 158 - F AS87Nc; 
Retirement Plan Exnense - Underfunded 
Ree Asset-Acer Pension FASl58 - FAS87Qual 
Section 481(a) Casualtv Losses 
Other 
Total Additions 

Deduct fitemize) 
Tax Denreciation/Amortization 
Asset Retirement Obli1•ation - Coal Ash 
Eauioment Repairs - Annual Adi 
Rel!ulatorv Asset - Deferred Plant Costs 
Tax Gains/Losses 
Rel!' Asset. Acer Pension FAS158 - FAS!Oli 
ARO Re1rnlatorv Asset - Coal Asli 
T&D Renairs - Annual Adi. 
Reg Liab Rsli & Other Misc Dfd Costs 
Rel!: Asset-Pension Post Retirement PAA-FAS870ua\ and 0th 
Leased Meters· Elec & Gas 
Unbilled Revenue - Fuel 
Other 
Total Deductions 

Taxable income oer return 

Computation ofTax: 
Provision for Federal Income Tax at 35% 
True Up Entries 
Other Benefits 
NOLs 
Total Federal Income Tax Provision 

Total 
Company 

(bl 

42,583.938 

(580,325) 
11 739 344 
3,442,088 
(132,203) 

2,578,256 
0 

59 631,098 

(1.332.221) 
58,298,877 

53,767.767 
47,980,829 
5,786,160 
5,002,257 
4,894 631 
3,954,070 
2,633,881 
1,531,363 
6,670,912 

132.221.870 

(75,751,600) 
151,365,791) 
(16,000,000) 
( 15,802,280) 
(13,987,236) 
(8 616,140 
(6,986,949) 
r 5,200,000) 
(2 172,195 
(2,010,947) 
(1,343,934) 
(1,049,043) 
(5,861,029) 

1206147144 
( 15,626,397) 

(5,469,239) 
1,690,489 
(253,890) 

3,452,315 
(580,325) 

Total 
Company 

Non-
Operating 

(c) 

1.022,613 

3,152,242 
'3,140,051) 

120,113 
(42,057) 

24,495 

1,137,355 

(1,332,221) 
r194,866) 

0 
7,823,192 

0 
0 
0 
0 
0 
0 

781,993 
8 605 185 

(984,471) 
f984 471 

7,425,848 

2,599,047 
553,196 

3,152,243 

Note: (I) Provide a calculation ofthe amount shown on Lines 3 through 7 above. 
(2) Provide a workpaper supporting each calculation including the depreciation for straight·line tax and 

accelerated tax depreciation. 
(3) Provide a schedule setting forth the basis of allocation of each item of revenue or cost allocated above. 

KyPSC Case No. 2017-00321 
STAFF-DR-01-048(a) A Attachment 

Page 4 of 5 

Ooeratim! 
Kentucky 

Retail 
(d) 

32,604,721 

110,640 581) 
17,171,386 
4,530,024 

(21,438) 

1,538,365 

45.182,477 

0 
45,182,477 

53,767,767 
28,394.580 
5,786,160 
(842,018) 

3,500,388 
3 022,414 
1,516,791 
1,531,363 
4,492,433 

101169,878 

(73,930,470) 
(51,365,791) 
(16,000,000) 
( 15,802,280) 
(12,201,346) 
(6,308,826) 
(6 986,949) 
15,200,000) 

0 
(1,490,855) 

(791,71 I) 
0 

(1,589 442) 
ll91 667 670 
(45,315,315) 

( 15,860,360) 
2,021,354 
(253,890) 

3,452,315 
(10,640,581) 

Other 
Jurisdictional 

(e) 

8,956,604 

6 908,014 
(2,291991) 
( 1,208,049) 

(68,708) 

1,015,396 

13,311,266 

0 
13,311.266 

0 
11,763,057 

0 
5,844,275 
1,394.243 

931,656 
1,117,090 

0 
1,396,486 

22,446 807 

(!,821,130) 
0 
0 
0 

(I, 785,890) 
(2,307,313) 

0 
0 

(2, 172.195) 
(520,092) 
(552,222) 

fl,049,043) 
(3.287,118) 

(13,495.003 
22,263,070 

7,792,075 
(884,061) 

6,908,014 



Line 
No. 

I 
2 

3 
4 

5 
6 
7 

8 

9 
10 
II 

12 
13 
14 

15 

16 

17 

18 

STAFF-DR-01-048a(B) 
Duke Ene.-gy Kentucky, Inc. 

Case No. 2017-00321 
Reconciliation or Book Net Income and State Taxable Income 

12 Months Ended December 31, 2016 

Item 
(a) 

Net income per books 
Add income taxes: 

Federal income tax - current 
Federal income tax - deferred depreciation 

Federal income tax - deferred other 
Investment tax credit adjustment 
Federal income taxes charged to other income and deductions 

State income taxes 
State income taxes charged to other; income and deductions 

Total 
Flow through items: 

Add (itemize) 
Deduct (itemize) AFUDC - Equity 

Book taxable income 
Differences between book taxable income and taxable income per tax 
return: 

Add (itemize) 
KentucJ..')' Bonus Depreciation Adj. 
Asset Retirement Costs - Coal Ash 
Book Depreciation/Amortization 

Reg Asset/I..iab Def Revenue 
Demand Side Management (DSM) Defer 
Reg Asset - Acer Pension FAS 158 - F AS87NQ 
Retirement Plan Expense - Underfunded 

Reg Asset - Acer Pension FAS 158 - FAS87Qua\ 
Section 481 (a) Casualty Losses 

Other 
Total Additions 

Deduct (itemize) 
Tax Depreciation/Amortization 

Asset Retirement Obligation - Coal Ash 

Equipment Repairs - Annual Adj 
Regulatory Asset - Deferred Plant Costs 
Tax Gains11..osses 
Reg Asset-Acer Pension FAS158 - FASI06 

ARO Regulatory Asset - Coal Ash 
T&D Repairs- Annual Adj. 
Reg Liab Rsli & Other Misc Dfd Costs 

Reg Asset-Pension Post Retirement PAA-FAS87Qua\ and 0th 

Leased Meters - Elec & Gas 
Unbilled Revenue - Fuel 

Other 
Total Deductions 

Taxable income per return 

Computation of Tax: 
Apportionment Percentage 

Allocable Income 
State Income Tax Rate 

Current State Income Tax Expense 

Total 

Company 
(b) 

42.583.938 

(580,325) 

11.739,344 

3,442,088 
(132,203) 

2,578,256 

0 
59,631,098 

(1,332,221) 

58,298,877 

16,684,868 
53,767,767 

47,980,829 
5,786,160 
5,002,257 

4,894,631 
3,954,070 
2,633,881 

1,531,363 
6,670,912 

148,906,738 

(75,751,600) 
(51,365,791) 
( 16,000,000) 

(15,802,280) 
(13,987,236) 
(8,616,139) 

(6,986,949) 
(5,200,000) 

(2,172,195) 
(2,010,947) 

(1,343,933) 
(1,049,043) 
(5,801,258) 

(206,087,371) 

1,118,244 

89.0867% 

996,206 
6.0000o/o 

59,772 

Total 

Company 
Non· 

Operating 
(c) 

1.022.613 

3,152,242 
(3,140,051) 

120.113 
(42,057) 

24,495 

1,137,355 

(1,332,221) 

(194,866) 

0 
0 

7,823,192 

0 
0 
0 
0 

0 
0 

781,993 

8,605,185 

(565,130) 

(565,130) 
7,845,189 

89.0867% 
6,989,020 

6.0000% 
419,341 

Note: (l) Provide a calculation ofthe amount shown on Lines 3 through 7 above. 

(2) Provide a work paper supporting each calculation including: the depreciation for straight-line tax and 

accelerated tax depreciation. 
(3) Provide a schedule setting forth the basis of allocation of each item of revenue or cost allocated above. 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-048(a) A Attachment 

Page 5 ors 

Operating 
Kentucky 

Retail 
(d) 

32,604,721 

(I 0,640,581) 
17,171,386 

4,530,024 
(21,438) 

1,538.365 

45,182,477 

0 
45,182,477 

13,181,045 

53,767,767 
28,394,580 
5,786,160 
(842,018) 

3,500,388 
3,022,414 

1,516,791 
1,531,363 
4,492,433 

114,350,923 

(73,930,470) 
(51,365,791) 

( 16,000,000) 
( 15,802,280) 
(12,201,346) 

(6,308,826) 
(6,986,949) 

(5,200,000) 

0 
(1,490,855) 

(791,711) 

0 
(3,404,079) 

(193,482,307) 
(33,948,907) 

89.0867% 
(30,243,961) 

6.0000% 
(1,814,638) 

Other 
Jurisdictional 

(e) 

8,956.604 

6,908.014 
(2,291,991) 
(1,208,049) 

(68,708) 

1,015,396 

13,311,266 

0 
13,311,266 

3,503,822 

0 
11,763,057 

0 
5,844,275 

1,394,243 
931,656 

1,117,090 

0 
1,396,486 

25,950,629 

(l,821,130) 

0 
0 
0 

(1,785,890) 

(2,307,313) 
0 

0 
(2, 172, 195) 

(520,092) 

(552,222) 
(1,049,043) 

(1,832,049) 

(12,039,934) 
27,221,961 

89.0867% 

24,251,147 

6.0000% 
1,455,069 



Ky PSC Case No. 2017-00321 
STAFF-DR-01-0~S(a) B 
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Duke Energy Kcnrucky 
Franchise Tax Paymenrs 
Year2016 

School Tax 
Filing Period of Rel urn Dcc-15 Jan- 16 Fcb-16 Mar-16 Apr- 16 May- 16 Jun-16 Jul-16 Aug-1 6 Scp-16 Oct-16 Nov-16 
Monlh Paid Jan- 16 Feh-16 ~lar-16 A1ir-l6 l\lav-16 .lun-16 Jul-1 6 Aug-16 Sep-16 Oct-16 Nov-16 Dcc-16 
Beechwood 16,641 20,780 19,224 14.432 11,861 10,297 15,403 15,855 15,534 15.392 11,321 13,354 
Boone 352,893 390,831 437,420 375,974 3 14,471 288,749 351,483 354,755 362,753 365,098 320,951 299,195 
Bracken 9 10 19 15 8 5 3 2 2 2 2 4 
Campbell 97,821 111 ,370 127,579 115,110 89,438 80,926 94,406 104,625 112,685 108,492 97,683 79,917 
Erla nger 40,293 5 1,668 47,399 36,728 3 1,400 27,117 38,219 40,047 40,293 38,109 29,289 30,515 
Ft Thomas 38,990 46,881 55.107 48,491 31 ,937 29,41 I 34,986 39, 137 41,674 41.223 35,512 28,873 
Gallatin 1,522 2,672 2,235 1,336 961 560 424 417 392 357 437 832 
Grant 18,627 23,724 22,191 17.548 15.437 14,671 18.804 18,944 19,560 19,127 14,721 17,730 

Kenton 233,675 301,071 292,882 229,484 204,879 183,311 243,377 244,181 248,651 244,682 196,759 199,043 
Ludlow 10,995 12,941 13,124 9,985 7,085 6,673 9,046 9,663 10,269 8,288 6,319 8,640 
Pendleton 4,233 5,564 6,920 5,169 3,490 2.261 2,560 2,079 2,087 2,251 2,104 2,681 
Silver Grove 11,192 11 ,141 12,750 12,897 11.541 10,760 13,503 13,071 12,803 13,140 11 ,853 11.838 
Southgntc 4,3 15 5,355 6,290 5,212 3.696 3.259 3.709 4,243 4,698 4,578 3,725 3,133 
W:1lton Vernn:1 12,422 15,441 14,602 11 ,345 10,179 8,873 11,721 12,412 12,377 12,225 9,810 9,706 
Williamstown 1,603 2,347 2,729 2,199 1.426 870 782 764 669 716 657 958 
Total School Tax 845,230 1,00 1,795 1,060,472 885,923 737,810 667,742 838,423 860,196 884,447 873,681 741,144 706,420 

Franchise Tax 
Filing Period of Rel urn Dec-15 Jan-16 Fcb-16 i\lar-16 A11r- l6 May-16 Jun-16 .Jul- 16 Aug- 16 Sep-16 Oct-16 Nov-16 
Month Paid Jan-16 Feb-16 Mar-16 Apr-16 May-16 Jun-16 Jul-16 Aug-16 Sep-16 Ocl-16 Nov-16 Dcc-16 
Ocl.levue 16,366 19,746 22,298 18,068 13,746 11,198 13.626 16,428 17,405 16,502 13, 184 11,621 
Bromley 980 1,145 1,122 929 813 822 936 962 1,01 l 828 714 911 
Covington 118,945 145,512 156,431 120,053 100,407 83,149 108,704 114,809 119,886 115,592 91 ,492 95.291 
Crcscenl Springs 11 ,724 13,870 12,588 10,542 8,955 8,286 11,796 11 ,556 11,261 11,475 8,969 9,593 
Dayton 11 ,754 14,420 16,897 13,157 10,184 7,700 9,919 11 ,298 12.145 11,972 9,442 8,135 
Er langer 42,134 51 ,998 49,003 38,730 33,729 29,805 40.42 1 41 ,625 40,966 39,442 31 ,667 34,363 
Ft Thomas 4,267 4.267 4.267 4,267 4,267 4,267 4.267 4,267 4,267 4,267 4.267 4,267 
Glencoe 111 174 150 96 72 46 33 33 31 31 35 65 
Independence 0 37,302 40.464 29.908 26,542 22,125 27,625 27,874 29, 134 29,010 24,041 23,406 
Latonia Lakes 0 0 0 0 0 0 0 0 0 0 0 0 
Ludlow 10,7 18 12,606 12,778 9,731 6,945 6,489 8,878 9,487 10,073 8,133 6,209 8,463 
Ncwpor1 46,876 53,973 64.179 55,591 41,370 37,820 41 ,255 46,106 52,272 50,837 42,343 36,276 
Southgate 2,143 2,810 3,072 2,466 1,822 1,632 1.881 2.296 2,375 2,328 1,832 1,671 
Taylor Mill 15,655 19,898 20,401 15,685 13.910 11 ,786 14,693 15,708 17,069 15,901 12.760 12,051 
Wilder 12.839 14,667 15,936 14.910 12,349 12,134 13.938 14,206 14.987 12,225 11,822 10.246 
W illiamstown 0 0 0 0 0 0 0 1,330 656 697 721 1,116 
Woodlawn 392 489 580 456 309 287 31 7 41 0 465 426 316 26 1 
Total Franchise Tax 294,904 392,876 420.165 334,589 275.420 237.546 298,290 318,394 334,002 319,665 259,811 257,736 

Total Paymenrs 1,140, 134 1,394,671 1,480,637 1,220,512 1,013,229 905,288 1,136,714 1,178,590 1,218,449 1, 193,346 1,000,954 964,156 



CONFIDENTIAL PROPRIETARY TRADE 
SECRET 

ATTACHMENT STAFF-DR-01-048(a) C 

FILED UNDER SEAL 



CONFIDENTIAL PROPRIETARY TRADE 
SECRET 

ATTACHMENT STAFF-DR-01-048(a) D 

FILED UNDER SEAL 



Line Item 
No. (a) 

1 Kentucky Retail 

(a) State income 

(b) Franchise fees 

(c) Ad valorem 

(d) Payroll (employers portion) 

( e) Other taxes 

2 Total Retail [Ll(a) through Ll(e)l 

3 Other jurisdictions 

Total per books (L2 and L3) 

( 1) Explain items in this Column. 
State Inc Tax Adj. 

Duke Energy Kentucky, Inc. 
Case No. 2017-00321 

Analysis of Other Operating Taxes 
12 Months Ended December 31, 2016 

"000 Omitted" 

Charged to 
Charged Charged to Other 

Expense Construction Accounts(') 

(b) (c) (d) 

(1,978, 199) (673,230) 

148 

7,605,436 

16,944 

5,644,329 0 (673,230) 

5,947,694 

11,592,023 0 (673,230) 

KyPSC Case No. 2017-00321 
ST AFF-DR-01-048(b) 

Page I ofl 

Amounts Amount 

Accrued Paid 
(e) (I) 

(1,279,513) (1,056,148) 

148 

7,417,470 6,402,672 

(1,617) 26,035 

6,136,340 5,372,707 

3,297,139 4,816,841 

9,433,479 10,189,548 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-049 

Provide the following information with regard to uncollectible accounts for the three 

most recent calendar years for electric operations: 

a. Reserve account balance at the beginning of the year; 

b. Charges to reserve account (accounts charged off); 

c. Credits to reserve account; 

d. Current year provision; 

e. Reserve account balance at the end of the year; and 

f. Percent of provision to total revenue. 

RESPONSE: 

See Staff-DR-01-049 Attachment. 

PERSON RESPONSIBLE: David Doss 



DUKE ENERGY KENTUCKY, INC. 
Reserve for Uncollectible Accounts - Account 144 

Years 2014 through 2016 

a. Balance - Beginning of Year 

b. Charge Offs 

c. Recoveries 

d. Provision 

e. Balance - End of Year 

f. Provision - Electric Operations 

f. Percent of Electric Revenue 

Note: 

$ 

$ 
$ 
$ 

$ 

$ 

2014 

$ 

$ 
$ 
$ 

$ 

$ 
0.000% 

2015 

KyPSC Case No. 2017-00321 
STAFF-DR-01-049 Attachment 

Page 1 of 1 

2016 

$ 

$ 
$ 
$ 

$ 

$ 
0.000% 0 .000% 

(a) All retail accounts receivable are sold to Cinergy Receivables LLC, therefore transferring 

the risk of uncollectibility to the purchaser and eliminating the need for a reserve for 

uncollectible accounts on Duke Energy Kentucky. 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-050 
PUBLIC 

Provide the utility's written policies on the compensation of outside attorneys, auditors, 

consultants, and all other professional service providers. Include a schedule of fees, per 

diems, and other compensation in effect during the base period. Include all agreements, 

contracts, memoranda of understanding, and any other documentation that explains the 

nature and type of reimbursement paid for professional services. Indicate if any changes 

have occurred since the test year of the utility's last base rate case, the effective date of 

these changes, and the reason for these changes. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET (As to Attachments provided 

on CD) 

Objection. This interrogatory seeks to elicit documents protected by attorney-client 

privilege and work product or that is otherwise considered confidential and privileged. 

Without waiving said objection and to the extent discoverable, Duke Energy has a 

corporate wide "Purchasing Controls Policy" that defines the roles, responsibilities and 

requirements related to the procurement process at Duke Energy Corporation and its 

subsidiaries (Duke Energy or the Company). Specific topics addressed in the policy 

include required approvals, the sourcing process, contract formation, segregation of 



duties and standards of business conduct. This policy does not differentiate between 

materials or services and there can be exceptions to the policy. Duke Energy's Supply 

Chain competitively bids services to ensure our customers, shareholders and leaders 

receive the most value for the goods being purchased. 

Each agreement which is competitively negotiated 1s deemed confidential, 

inclusive of contractual fees. Each agreement's terms and conditions, as well as the fee 

structure are specific to the Supplier. The fundamental sourcing process that takes place 

includes actively selecting qualified bidders, developing the sourcing strategy such as 

determining if a single source or dual sources are the best approach, managing the 

bidding process, negotiating terms and conditions, pricing, and any other commercial 

provisions; and ensuring compliance with this policy. 

Due to the voluminous nature of the information requested, please see 

CONFIDENTIAL STAFF-DR-01-050 Attachments provided on CD for copies of the 

Company's purchasing controls policies, delegation of authority, standard terms and 

conditions for professional services, and master agreement templates, as well as, 

confidential agreements and other documention for professional services. 

PERSON RESPONSIBLE: NIA 

2 



CONFIDENTIAL STAFF-DR-01-050 
ATTACHMENT IS BEING PROVIDED 

ON CD AND IS BEING PROVIDED 
UNDER SEAL OF A PETITION FOR 

CONFIDENTIAL TREATMENT 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received.: August 25, 2017 

STAFF-DR-01-051 
PUBLIC 

Provide a detailed analysis of expenses for professional services during the most recent 

12-month period for which information is available at the time the application is filed, as 

shown in Schedule 51, and all work papers supporting the analysis. At a minimum, the 

work papers should show the payee, dollar amount, reference (i.e., voucher no., etc.), 

account charged, hourly rates and time charged to the company according to each 

invoice, and a description of the services provided. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET (As to Attachment Only) 

See Confidential STAFF-DR-01-051 Attachment. The line items where the vendor is 

blank is a charge resulting from an allocation. The Company can provide detail behind 

individual line items but it is a manual process for each line item to research the 

allocation pool to go back to the original invoice and vendor. 

See response to STAFF-DR-01-059 for detail related to rate case expenses. 

PERSON RESPONSIBLE: David Doss 



CONFIDENTIAL PROPRIETARY 
TRADE SECRET 

ATTACHMENT STAFF-DR-01-051 
FILED UNDER SEAL 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-052 

Provide the following information. If any amounts were allocated, show a calculation of 

the factor used to allocate each amount. 

a. A detailed analysis of charges booked for advertising expenditures during the 

most recent 12-month period for which information is available at the time the 

application is filed. Include a complete breakdown of Account No. 913 -

Advertising Expenses, and any other advertising expenditures included in any 

other expense accounts, as shown in Schedule 52a. The analysis should specify 

the purpose of the expenditure and the expected benefit to be derived. 

b. An analysis of Account No. 930 - Miscellaneous General Expenses for the most 

recent 12-month period for which information is available at the time the 

application is filed. Include a complete breakdown of this account as shown in 

Format 52b and provide detailed work papers supporting this analysis. At a 

minimum, the analysis should show the date, vendor, reference (i.e., voucher no., 

etc.), dollar amount, and brief description of each expenditure of $500 or more, 

provided that lesser items are grouped by classes as shown in Schedule 52b. 

c. An analysis of Account No. 426 - Other Income Deductions for the most recent 

12-month period for which information is available at the time the application is 

filed. Include a complete breakdown of this account as shown in Schedule 52c, 



and provide detailed work papers supporting this analysis. At a minimum, the 

analysis should show the date, vendor, reference (i.e., voucher no., etc.), dollar 

amount, and brief description of each expenditure of $500 or more, provided that 

lesser items are grouped by classes as shown in Schedule 52c. 

RESPONSE: 

a. See STAFF-DR-Ol-052(a) Attachment. Advertising expenses have not been 

included in the forecasted test period revenue requirement. 

b. See STAFF-DR-Ol-052(b) Attachment. 

c. See STAFF-DR-Ol-052(c) Attachment. All amounts in Account No. 426 are 

charged below the line and, thus, not included in the forecasted test period 

revenue requirement. 

PERSON RESPONSIBLE: David Doss 

2 



LINE 

NO. 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

ITEM 

(A) 

Newspaper 

Magazines and Other 

Television 

Radio 

Direct Mail 

Sales Aids 

Undetermined 

Total 

Amount Assigned to 

KY Jurisdictional 

Duke Energy Kentucky, Inc. 

Case No. 2017-00321 

Analysis of Advertising Expenses 

(Including Account No. 913) 

For the 12 months Ended June 30, 2017 

SALES OR 

PROMOTIONAL INSTITUTIONAL CONSERVATION 

ADVERTISING 

(B) 

ADVERTISING 

(C) 

ADVERTISING 

(D) 

2,942 

2,942 

2,942 

SAFETY 

(E) 

2,384 

2,384 

2,384 

RATE 

CASE 

(F) 
OTHER 

(G) 

37,715 

35, 176 

72,891 

72,891 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-052(a) Attachment 

Page 1 of2 

TOTAL 

(H) 

5,327 

37,715 

35, 176 

78,217 

78,217 

Note: For informational purposes only. Duke Energy Kentucky has excluded these costs in their application to increase rates. 

*This analysis of advertising expenses includes amounts reflected in account 0930150, which are also reflected in DR 528, 

which is an analysis of 930 accounts. 



Actuals Actuals Actuals Actuals Actuals Actuals 

2016 2016 2016 2016 2016 2016 
Jul - July Aug·August Sep- September Oct - October Nov - November Dec - December 
Periodic Periodic Periodic Periodic Periodic Periodic 

0913001·0913001- Advertising E;icpense 3,500.84 5,277.12 4,125.59 1,347.83 4,743.72 19,556.04 

0909650 - 0909650 - Misc Advertising Elcpenses 1,176.69 2,421.79 223.22 642.89 
0930150 - 0930150 - Miscellaneous Advertising Exp 852.41 998.84 2,394.69 1,561.96 1,574.20 1,259.71 

Actuals Actuals Actuals Actuals 
2017 2017 2017 2017 
Jan ·January Feb- February Mar - March Apr -April 
Periodic Periodic Periodic Periodic 

1,435.79 1,728.53 1,778.71 3,810.22 
1,191.71 492.18 
1,713.41 1,850.49 1,153.24 2,167.78 

Actuals 
2017 

M'Y 
Periodic 

8,560.26 

3,201.65 

KyPSC Case No. 2017-00321 
STAFF-DR-Ol-OS2(a) A"achment 
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Actuals 
2017 
Jun -June 
Periodic 

(2,846.96} 53,017.69 
0.33 6,148.81 

322.58 19,050.96 

78,217.46 



DuJe Energy Kentucky, Inc. 

Case No. 2017-00321 

Analysis of Account No. 930 - Miscellaneous General Expenses 

For the 12 Months Ended June 30, 2017 

Line No. Item (a) Amount (b) 

1 Industry Association Dues 40,641 

2 Stockholder and Debt Service Expenses 22,884 

3 Institutional Advertising 

4 Conservation Advertising 1,142 

5 Rate Department Load Expenses 

6 Directors' Fees and Expenses 56,505 

7 Dues and Subscriptions 32,825 

8 Miscellaneous 460,466 

9 Total 614,462 

10 Amount Assigned to Kentucky Jurisdictional 614,462 

•This schedule includes amounts in 0930150 and 0930700 accounts, 

which are also represented in DR 52a and DR 58. 

KyPSC Case No. 2017-00321 
STAFF-DR-01-052(b) Attachment 

Page I of2 



KyPSC Cai;eNo. 2017-00321 
ST AFF-DR-01-0S?(b) AUathmenl 

Pa~e2or2 

Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals 

2016 2016 2016 2016 2016 2016 2017 2017 2017 2017 2017 2017 
Jul-July Aug-August Sep - September Oct - October Nov - November Dec - December Jan - January Feb- February Mar-March Apr-April M•y Jun -June 

Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic 

0930150 - 0930150- Miscellaneous Advertising Exp 852.41 998.84 2,394.69 1,561.96 1,574.20 1,259.71 1,713.41 1,850.49 1,153.24 2,167.78 3,201.65 322.58 19,050.96 

0930200 - 0930200 - Misc General Expenses 15,464.36 36,853.32 77,455.10 27,537.00 26,877.08 26,195.26 24,147.67 32,100.38 43,448.77 34,388.44 38,273.61 30,219.91 412,960.90 

0930210- 0930210- Industry Association Dues 179,00 47,702.17 (7,240.35) 40,640.82 

0930220 - 0930220 - Exp of Servicing securities 0.21 (121.57) 424.00 {540.82) {41.52) (40,87) 12,039.52 S,000.24 6,505.26 {340.41) 22,884.04 

0930230 - 0930230 - Dues To Various Organizations 3,916.97 5,317.83 8,738.67 10,398.60 946.68 61.80 958.33 1,670.55 34.70 766.50 32,810.63 

0930240 - 0930240 - Director's Expenses 6,741.88 793.40 762.70 5,491.45 314.98 6,826.35 7,167.26 13.07 487.64 5,174.40 22,645.21 95.20 56,513.54 

0930250- 0930250- Buy\Sell Transf Employee Hornes 1,420.13 3,524.42 3,621.69 1,088.22 1,566.70 3,346.51 2,977.86 (235.95) 1,124.50 1,153.74 1,764.86 1,213.65 22,566.33 

0930600 - 0930600 - Leased Circuit Charges - Other 11.85 15.10 26.95 
0930700 - 0930700 - Research and Development 456.52 718.90 131.27 440.89 1,483.32 501.03 45.04 465.44 71.49 495.89 257.60 117.48 5,184.87 

0930940 - 0930940 - General Expenses 142.74 255.48 296.77 59.68 34.83 260.38 86.02 456.69 52.57 43.11 100.90 33.47 1,822.64 

ZS,078.25 43,201.79 89,003.19 40,956.21 40,548.26 48,746.97 84,786.11 34,723.n 52,110.81 50,094.15 72,783.79 32,428.38 614,461.68 



Duke Energy Kentucky, Inc. 

Case No. 2017-00321 

Analysis of Account No. 426 - Other Income Deductions 

For the 12 Months Ended June 30, 2017 

Line No. Item (a) Amount (b) 

1 Donations 300,252 
2 Civic Activities 

3 Political Activities 420,511 

4 Other 2,580,571 
5 Total 3,301,334 

Note: For informational purposes only. 

KyPSC Case No. 2017-00321 
STAFF-DR-01-052(c) Attachment 

Page 1 of2 

Duke Energy Kentucky has excluded these costs in their application to increase rates. 

The "Other" category is comprised primarily of costs associated 

with the Sale of A/R to CRC ($1.4M) and an impairment recorded on 

old meters related to the AMI initiative ($1.2M) 



KyPSC C:ue No, 1017-00llt 
ST AFF-DR-Ol-05l(c) Alluhment 

Pai:;elorz 

Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals Actuals 

2016 2016 2016 2016 2016 2016 2017 2017 2017 2017 2017 2017 

Jul-July Aug-August Sep· September Oct - October Nov - November Dec· December Jan - January Feb. February Mar - March Apr -April M'y Jun -June 

Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic Periodic 

0426100 - 0426100 - Donations 17,316.52 3,899.63 16,099.21 2S,989.S6 39,792.93 48,103.SS 3,599.96 11,700.6S 16,983.85 20,853.SS S3,8SS.92 16,188.44 

0426512- 0426S12 - Donations 794.74 652.18 847.18 837.22 922.39 1,596.74 14,S77.47 1,4S9.23 1,23S.31 1,152.03 78S.17 1,008.50 
F _DONATIONS. Donations (426.1) 18,111.26 4,SSl.81 16,946.39 26,826.78 40,71S.32 49,700.29 18,177.43 13,159.88 18,219.16 22,005.S8 S4,641.09 17,196.94 300,2Sl.93 

0426300 - 0426300 ·Penalties 8,087.20 0.19 2S,OOO.OO 0.62 0.71 
F _PENALTIES - Penalties {426.3) 8,087.20 0.19 25,000.00 0.62 0.71 33,088.72 

0426400 - 0426400- Exp/Civic and Political Activit-, 10,968.65 9,970.59 120,2S6.49 22,444.94 26,295.47 24,176.9S 28,617.10 28,SOl.89 43,749.72 32,039.86 3S,382.55 38,106.50 

F _EXP _CIVIC_POL ·Exp. For Certain Civic, Political a 10,968.6S 9,970.S9 120,2S6.49 ll,444.94 26,29S.47 24,176.9S 28,617.10 28,SOl.89 43,749.72 32,039.86 3S,382.55 38,106.SO 420,510.71 

0426S10 • 0426S10- Other 1,082,917.13 127,7SS.48 (163,313.51) (l,047,271.4S) 

0426509 - 0426509 - loss on Sale of A/R 1,210,202.27 92,254.52 120,320.64 7,438.08 85,550.99 39,60S.24 62,976.16 

0426S91- 0426591 • l/C ·loss on Sale of A/R (640,209.93) (2,089.67) (Sl,631.21) 46,244.63 (31,06S.8S) 17,571.90 (4,3S2.78) 
0426S40 - 0426S40- Employee Service Club Due~ 4.21 12.96 13.14 2.48 2.16 (1.55) 16.68 2.9S (0.05) 

04265S3 - 0426SS3 - PpandE Impairments 1,190,000.00 

0426891- 0426891- IC Sale of AR Fees VIE 26,524.64 27.478.56 27,132.16 29,287.65 29,103.32 32,203.7S 39,961.71 42,164.47 38,314.73 40,189.48 36,773.17 3S,392.97 

F _OTH_DED ·Other Deductions (426.S} 26,5l8.85 27,491.52 1,110,062.43 1S7,04S.61 (134,208.03) (44S,076.91) 130,143.24 110,8S6.85 91,997.44 94,674.62 1,283,950.26 94,016.3S 2,547,482.23 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-053 

Provide a copy of the cost-of-service study and billing analysis filed with the utility's rate 

application in Excel spreadsheet format with all formulas intact and unprotected and with 

all columns and rows accessible. 

RESPONSE: 

A copy of the billing analysis (i.e., Schedule M and N) for the Test and Base periods is 

provided in STAFF-DR-01-053 Attachment A.XLSX and STAFF-DR-01-053 

Attachment B.XLSX respectively; provided on a CD. 

A copy of the cost-of-service study is provided in response to STAFF-DR-01-029. 

PERSON RESPONSIBLE: James E. Ziolkowski 
Bruce Sailers 



REQUEST: 

Regarding the utility's employee compensation policy: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-054 
PUBLIC 

a. Provide the utility's written compensation policy as approved by the Board of 

Directors. 

b. Provide a narrative description of the compensation policy, including the reasons 

for establishing the policy and the utility's objectives for the policy. 

c. Explain whether the compensation policy was developed with the assistance of an 

outside consultant. If the compensation policy was developed or reviewed by a 

consultant, provide any study or report provided by the consultant. 

d. Explain when the utility's compensation policy was last reviewed or given 

consideration by the Board of Directors. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET (As to Attachment 
STAFF-DR-Ol-054(c) only) 

a. The Compensation Committee of the Board of Directors establishes and reviews 

the overall compensation philosophy of the Corporation, confirms that our 

policies and philosophy do not encourage excessive or inappropriate risk-taking 

by our employees, reviews and approves .the salaries and other compensation of 

certain employees, including all executive officers of Duke Energy, reviews and 



approves compensatory agreements with executive officers, approves equity 

grants and reviews the effectiveness of, and approves changes to, compensation 

programs. Please See STAFF-DR-Ol-54(a). Attached for your reference is the 

Compensation Committee Charter. 

b. Our compensation philosophy is described on pages 6-12 of Tom Silinski's direct 

testimony. 

c. The Compensation Committee has engaged FW Cook as its independent 

compensation consultant. The compensation consultant generally attends each 

committee meeting and provides advice to the committee at the meetings, 

including reviewing and commenting on market compensation data used to 

establish the compensation of the executive officers and directors. The consultant 

has been instructed that it shall provide completely independent advice to the 

Compensation Committee and is not permitted to provide any services to 

Duke Energy other than at the direction of the Compensation Committee. Please 

see CONFIDENTIAL ATTACHMENT STAFF-DR-Ol-54(c) the annual review 

conducted by FW Cook in 2017. 

d. Annually, our compensation philosophy is described in detail in the 

Compensation Discussion and Analysis (CD&A) of the proxy statement. The 

Compensation Committee discusses the CD&A with management and, based on 

such review and discussions, recommends that the CD&A be included in the 

proxy statement. 

PERSON RESPONSIBLE: Thomas Silinski 

2 



I. General Focus 

CHARTER OF THE 
COMPENSATION COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 

KyPSC Case No. 2017-00321 
STAFF-DR-01-054(a) Attachment 

Page 1 of5 

DUKE ENERGY CORPORATION 

(Amended and Restated as of May 2, 2013) 

The Compensation Committee (the "Committee") shall discharge the responsibilities of 
the Board of Directors (the "Board") with respect to the Corporation's compensation 
programs and compensation of the Corporation's executives. 

II. Structure and Operations 

The Committee shall be comprised of three or more members of the Board, each of 
whom is determined by the Board to be "independent" under the rules of the New York 
Stock Exchange, Inc. ("NYSE"). At least two members must satisfy the requirements of 
a "non-employee director" for purposes of Rule 16b-3 under the Securities Exchange 
Act of 1934, as amended, and the requirements of an "outside director" for purposes of 
Section 162(m) of the Internal Revenue Code. The Board shall select members based 
upon their knowledge and experience in compensation matters and with care to avoid 
any conflicts of interest. 

Each member of the Committee shall be appointed by the Board and shall serve until 
such member's successor is duly elected and qualified or until such member's earlier 
resignation or removal. The members of the Committee may be removed, with or 
without cause, by majority vote of the Board. 

The Board shall elect the Chair of the Committee. The Chair will approve the agendas 
for Committee meetings. 

In fulfilling its responsibilities, the Committee shall be entitled to delegate any or all of its 
responsibilities to a subcommittee of the Committee, including to a subcommittee 
comprised solely of one director. The Committee also shall be entitled to delegate its 
authority to one or more directors (whether or not such directors serve on the 
Committee) as the Committee deems appropriate, provided, however, that the 
Committee shall not delegate any power or authority required by law, regulation or 
listing standard to be exercised by the Committee as a whole. 

Ill. Meetings 

The Committee shall meet as frequently as circumstances dictate. The Chair of the 
Committee or a majority of the members of the Committee may call a special meeting of 
the Committee. 

558796 
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All non-management directors who are not members of the Committee may attend 
meetings of the Committee, but may not vote. Additionally, the Committee may invite to 
its meetings any director, member(s) of management of the Corporation and such other 
persons as it deems appropriate in order to carry out its responsibilities. The 
Committee may also exclude from its meetings any person it deems appropriate in 
order to carry out its responsibilities. 

A majority of the Committee members, but not less than two, will constitute a quorum. 
A majority of the Committee members present at any Committee meeting at which a 
quorum is present may act on behalf of the Committee. The Committee may meet by 
telephone or videoconference and may take action by unanimous written consent. 

The Committee shall appoint a person, who need not be a member, to act as secretary, 
and minutes of the Committee's proceedings shall be kept in minute books provided for 
that purpose. The agenda of each Committee meeting will be prepared by the secretary 
and, whenever reasonably practicable, circulated to each Committee member prior to 
each meeting. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the Committee in 
carrying out its responsibilities outlined in Section I of this Charter. These functions 
should serve as a guide with the understanding that the Committee may carry out 
additional functions and adopt additional policies and procedures as may be appropriate 
in light of changing business, legislative, regulatory, legal or other conditions. The 
Committee shall also carry out any other responsibilities and duties delegated to it by 
the Board from time to time related to the purposes of the Committee outlined in 
Section I of this Charter. 

The Committee, in discharging its oversight role, is empowered to study or investigate 
any matter of interest or concern that the Committee deems appropriate and shall have 
the sole authority to retain or terminate outside counsel or other experts for this 
purpose, including the sole authority to approve the fees payable to such counsel or 
experts and any other terms of retention. 

Setting Compensation for Executive Officers and Directors 

1. Establish and review the overall compensation philosophy of the Corporation. 

2. Based upon input from the Corporate Governance Committee regarding the 
performance of the Chief Executive Officer and other executive officers, review 
and approve the annual salary, bonus, stock options and other benefits, direct 
and indirect, of the Chief Executive Officer and other executive officers. 

3. In connection with executive compensation programs: 

(i) 

558796 

Review and recommend to the full Board, or approve, new 
executive compensation programs; 
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(ii) Review on a periodic basis the operations of the Corporation's 
executive compensation programs to determine whether they are 
properly coordinated and achieving their intended purpose(s), 
including whether the Corporation's compensation programs 
encourage excessive risk-taking and discuss, at least annually, the 
relationship between risk management policies and practices and 
compensation, and evaluate compensation policies and practices 
that could mitigate any such risk; 

(iii) Review on a periodic basis the aggregate amount of compensation 
paid or potentially payable to the Chief Executive Officer and other 
executive officers through the use of tally sheets or such other 
method as the Committee may determine; and 

(iv) Take steps to modify any executive compensation program that 
yields payments and benefits that are not reasonably related to 
executive and corporate performance. 

(v) The Committee shall consider the results of shareholder advisory 
votes regarding named executive officer compensation when 
evaluating and determining executive compensation (and shall 
recommend the frequency with which the Corporation shall conduct 
future shareholder advisory votes regarding executive 
compensation). 

4. Review and recommend to the full Board compensation of directors. 

5. Review and make recommendations to the full Board, or approve, any contracts 
or other transactions with executive officers of the Corporation, including 
consulting arrangements, employment contracts and severance or termination 
arrangements, or any revisions thereto. Notwithstanding any other provision of 
this Charter, the Committee shall review and make recommendations to the 
Board for approval of any consulting arrangement, employment contract, 
severance or termination arrangement with the Chief Executive Officer, or any 
revision thereto. 

6. Review and approve annual performance goals for performance-based 
compensation that is intended to be tax deductible under Section 162(m) of the 
Internal Revenue Code and determine whether the performance goals and 
objectives are attained. 

Monitoring Incentive and Equity-Based Compensation Plans 

7. Review the Corporation's executive compensation plans, including incentive
compensation and equity-based plans, in light of the goals and objectives of 
these plans, and amend, or recommend that the Board amend, these plans if the 
Committee deems it appropriate. 

558796 3 
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8. Administer any short-term incentive plan covering executive officers of the 
Corporation; determine whether performance targets have been met and 
determine the amounts and terms of any awards. 

9. Review and recommend for Board approval all equity compensation plans to be 
submitted for shareholder approval under the NYSE listing standards; provided, 
however, that any equity compensation plan that satisfies an exception to the 
NYSE's listing standards shall not be required to be approved by the 
Corporation's shareholders. 

10. Review and make recommendations to the Board, or approve, all awards of 
shares, share options or other awards pursuant to the Corporation's equity-based 
plans; provided that the authority to issue such awards to employees who are not 
executive officers may be delegated as above described. 

Reports 

11. Review and discuss with management the Corporation's compensation 
discussion and analysis ("CD&A"), and based on that review and discussion, 
recommend to the Board that the CD&A be included in the Corporation's annual 
proxy statement or annual report on Form 10-K, and prepare the Compensation 
Committee Report in accordance with the rules and regulations of the Securities 
and Exchange Commission for inclusion in the Corporation's annual proxy 
statement or annual report on Form 10-K. 

12. Report regularly to the Board (i) following meetings of the Committee, (ii) with 
respect to such other matters as are relevant to the Committee's discharge of its 
responsibilities and (iii) with respect to such recommendations as the Committee 
may deem appropriate. The report to the Board may take the form of an oral 
report by the Chair or any other member of the Committee designated by the 
Committee to make such report. 

13. Maintain minutes or other records of meetings and activities of the Committee. 

Advisors 

14. The Committee has the sole authority to select, oversee and terminate 
compensation consultants, legal counsel or other advisors to advise the 
Committee, and to approve the terms of any such engagement and the fees of 
any such compensation consultant, legal counsel or other advisor. In selecting a 
compensation consultant, legal counsel or other advisor, the Committee shall 
take into account factors (including factors related to the independence of such 
compensation consultant, legal counsel or other advisor) it considers appropriate 
or as may be required by applicable law or NYSE listing standards. The 
Committee shall receive appropriate funding from the Corporation for the 
payment of compensation to the compensation consultants, legal counsel or 
other advisors retained by the Committee pursuant to the provisions of this 
Charter. 

558796 4 
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The Committee shall perform a review and evaluation, at least annually, of the 
performance of the Committee and its members, including a review of the compliance of 
the Committee with this Charter. In addition, the Committee shall review and reassess, 
at least annually, the adequacy of this Charter and recommend to the Board any 
modifications to this Charter that the Committee considers necessary or valuable. The 
Committee shall conduct such evaluations and reviews in such manner as it deems 
appropriate. 

558796 5 



CONFIDENTIAL PROPRIETARY TRADE 
SECRET 

ATTACHMENT STAFF-DR-01-054(c) 

FILED UNDER SEAL 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-055 

Explain whether the utility's expenses for wages, salaries, benefits and other 

compensation included in the base period, and any adjustments to the base period, are 

compliant with the Board of Director's compensation policy. 

RESPONSE: 

The Compensation Committee has approved an executive compensation program that is 

designed to: ( 1) link pay to performance, (2) attract and retain talented executive officers 

and key employees, (3) emphasize performance-based compensation to motivate 

executives and key employees, (4) reward individual performance and (5) encourage 

long-term commitment to Duke Energy and align the interests of executives with 

shareholders. 

We meet these objectives through the appropriate mix of compensation, including 

base salary, short-term incentives and long-term incentives. Our base pay programs are 

described in detail on pages 13-18 and the incentive pay programs are described on pages 

18-31 of Tom Silinski's direct testimony. 

PERSON RESPONSIBLE: Thomas Silinski 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-056 

Explain, if prior to reflecting any adjustments to wages, salaries, benefits, and other 

compensation in the rate application, whether the utility, through an outside consultant or 

otherwise, performed a study or survey to compare its wages, salaries, benefits, and other 

compensation to those of other utilities in the region, or to other local or regional 

enterprises. 

a. If comparisons were performed, provide and discuss the results of such 

comparisons. Include the results of the study or survey with your response, 

including all work papers. 

b. If comparisons were not performed, explain why such comparisons were not 

performed. 

RESPONSE: 

As discussed throughout the direct testimony of Thomas Silinski, Duke Energy places a 

priority on attracting and retaining a diverse, high-performing workforce. An important 

way we do this is by providing a comprehensive, competitive total rewards package of 

pay and benefits that includes base pay, incentive pay opportunities and benefits. Duke 

Energy employs a market-based strategy, meaning that comparisons are made against 

similar large-revenue companies within the industries we operate. Rarely are those 

comparisons made at the local level, however, because skilled labor jobs are typically 



recruited at a regional level, comparisons are made regionally for competitive pay 

purposes for those positions. For most other positions, the strategy for pay uses annual 

compensation surveys to establish salary ranges and ensure jobs are paid competitively in 

base and in total direct compensation (base + incentives) as compared to jobs at 

companies that are similar to Duke Energy in size and revenue. The data from these 

surveys is analyzed to determine the targeted level of pay for jobs throughout the 

Companies. As referenced in the response to Question 35 of the Staff's First Request, a 

complete list of the salary surveys Duke Energy is currently participating in is reflected in 

Attachment TS-4 to Mr. Silinski's testimony. As discussed in its response to STAFF-DR-

035, these survey documents are voluminous in nature and are considered to be 

proprietary by the vendor and subject to licensing agreements. As a result, to the extent 

permitted by these vendors, the Company will make available for the Commission's 

review, any of the surveys at a time and place that is convenient to the Commission and 

the Company. See also, Attachments TS-1 through TS-6 for other analysis already 

provided. 

Because survey data is analyzed, Duke Energy believes that its base pay, short

term and long-term incentive compensation programs are market competitive, reasonable, 

and necessary to attract, retain and motivate qualified employees that Duke Energy needs 

to provide safe, reliable, effective, efficient and economical electric service to Duke 

Energy Kentucky's retail customers. In addition, Duke Energy routinely examines its 

benefits to confirm how we compare with national trends among comparable employers, 

and we consider the most effective ways to serve our diverse workforce who reside in 

over 25 states. We benchmark our programs against other large employers from both the 

2 



utility industry and general industry, so that we are positioned to attract and· retain 

qualified employees needed to support our customers. Duke Energy leverages its 

consultants, vendor partners and nationally recognized surveys to evaluate the 

competitiveness of its benefits and costs. These surveys indicate that Duke Energy's 

benefit plans and employee contributions are in line with its utility industry and general 

industry peers, making them reasonable and necessary in order to compete with other 

employers for qualified talent. 

PERSON RESPONSIBLE: Thomas Silinski 
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REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-057 

List all present or proposed research efforts dealing with the pricing of electricity and the 

current status of such efforts. 

RESPONSE: 

The following research efforts deal with the pricing of electricity. 

First, the Company monitors the rates of our peer companies in Kentucky and rate 

activities affecting these companies. The Company expects to continue to 

monitor these electricity pricing activities in the future. 

Second, the Company subscribes to industry publications which report on pricing 

of electricity; for example, the EEi Typical Bills and Average Rates Report. The 

Company expects to continue to subscribe to the same or similar publications in 

the future. 

Lastly, in Case No. 2016-00152, the Company has committed to file for 

Commission approval of a 2+ year pilot to research the Peak Time Rebate rate 

structure. This effort is in a preliminary planning phase and will be developed 

over the next 12 to 24 months. 

PERSON RESPONSIBLE: Don Wathen 
Bruce Sailers 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-058 

Provide an analysis of the utility's expenses for research and development activities for 

the base period and the three most recent calendar years. The analysis should include the 

following: 

a. Basis of fees paid to research organizations and the utility's portion of the total 

revenue of each organization. Where the contribution is monthly, provide the 

current rate and the effective date. 

b. Details of the research activities conducted by each organization. 

c. Details of services and other benefits provided to the utility by each organization. 

d. Annual expenditures of each organization with a basic description of the nature of 

costs incurred by the organization. 

e. Details of the expected benefits to the utility. 

RESPONSE: 

See STAFF-DR-01-058 Attachment. 

PERSON RESPONSIBLE: David Doss 



Year 

NO. 

2014 

2015 

2016 

Base Period 

Notes: 

1) 

2) 

3) 

4) 

Duke Energy Kentucky, Inc. 

Case No. 2017-00321 

Analysis of R&D Activities 

For the 3 Most Recent Calendar Years and Base Period 

Costs Costs Amounts Amounts Amounts 

Incurred Incurred Paid to Paid to Paid to 

Internally Externally EPRI Others UK 
(A) 1, • (B) "• (C) 1,3 (D) 1, • (E) 2 

1,015 4,620 309,836 26,232 200,000 

172 3,367 442,476 7,817 200,000 

(427) 5,736 530,339 2,346 200,000 

299 1,538 287,211 50,000 

1,059 15,260 1,569,862 36,395 650,000 

KyPSC Case No. 2017-00321 
STAFF-DR-01-058 Attachment 

Pagel of ll 

Sum 

541,703 

653,832 

737,993 

339,048 

2,272,576 

For 2014-2016, columns A-Dare reflected in FERC Form 1; page 352-353 

DEK is committed to conditionally funding the Carbon Management 

Research Group, (CMRG), $200,000 per year ($50K quarterly) regarding the 

management of carbon and carbon dioxide associated with existing 

coal-fired electric generating facilities in Kentucky. 

Per order 2008-00308, these amounts are recorded to a regulatory 

asset account (182.3). 
Only 1 quarter of payment is reflected for the first 5 month of 2017. 

The Electric Power Research Institute, (EPRI), conducts research, 

development, and demonstration projects. EPRI focuses on 

electricity generation, delivery and use. 

This analysis includes amounts in account 0930700 which are also 

represented in DR 52B, which is an analysis of 930 accounts. 



Sum of Monetary Amount JO Year 

Resource Type ID CB Resource Type Long Oescr CB 2014 

11000 labor 665.67 

11001 Premium Pay 

11002 l abor-Union 

12000 Overtime 

12004 Overtime-Union 

1800! Unproductive labor Allocated 97.18 

18005 Unproduct labor Alloc-Union 

18400 Incentives Allocated 75.51 

18401 Incentives Allocated-Union 

19500 Service Company Overhead 161.38 

21000 Direct Material/Inventory Cost 22.48 

30000 Direct Purchases 4,200.01 

31000 Direct Material Purchases 18.90 

33000 Office Supplies & Expenses 

33001 Postage & Freight 

350~ Direct Mat/Purchases Accrual (2,871.00) 

36001 IT Software Purchase 

40000 Travel Expenses 5.99 

40001 Air Travel Cost 0.40 

40007 PersMobileDevice reimbursement 0.00 

410~ Meals and Entertainment (50%) 0.58 

42000 Personal Vehicle M ileage Reimb (0.00) 

49002 Dues - Deduct ible 

5000~ Vehicle & Equip. Chargeback 0.75 

60004 Contract Services 2,871.00 

60009 Vendor EMP EXP - Deductible 

630~0 Contract/Outside Services NLBR 

66001 Telephone/Communications 0.01 
69000 Consultant 19,570.88 

6903~ SA Vndr Emp Exp - 100% Deduct 
69400 Turnkey Service Contract labor 

69500 Other Contracts 

78000 Allocated S&E (Non-labor) 15.61 

99810 Accounting Entry 

Grand Total 24,835.35 

-5264.47 

2015 
49.41 

0.14 

31.68 

7.79 

0.66 

13.53 

4.84 

7.08 

1.11 

1.88 

7.46 

216.92 

1,955.67 

3.06 

5.36 

0.27 

12.75 

1.35 

18.55 

135.81 

196.70 

84.68 

728.62 

54.17 

3,539.49 

2016 Base Period 

99.62 

34.70 

28.94 

4.52 

35.18 

27.18 

17.20 

2.45 

242.76 

4,892.47 

39.20 

10.94 

1.37 

12.31 

19.15 

349.44 

147.87 

20.01 
117.76 

(795.00) 

5,308.07 

5,635.00 

19,200.35 

69.51 

96.70 

23.77 

19.95 

774.38 

1,146.78 

(537.09) 

13.28 

0.28 

3.93 

20.39 

115.38 

0.38 

88.85 

1,836.49 

KyPSC Case No. 2017-00321 
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Grand Total 

884.21 Internal 

0.14 Internal 

66.38 Internal 

133.43 Internal 

5.18 Internal 

169.66 Internal 

32.02 Internal 

119.74 Internal 

3.56 Internal 

163.26 Internal 
29.94 External 

S,434.07 External 

8,013.82 External 

External 
3.06 External 

(3.408.09) External 

39.20 External 
35 .57 External 

0.68 External 
0.27 External 

14.70 External 
5.28 External 

12.31 External 
38.45 External 

2,871.00 External 
156.20 External 

External 
0.01 External 

20,232.40 External 
0.38 External 

232.55 External 
748.63 External 
276.39 Internal 

(795.00) Internal 

35,519.40 
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Bus Unit ID CB Journal ID. Fiscal Year AccountineVendor Nu Oper Unit I Resp Cente Resource T Process ID Monetary Amount JD 
75084 ACCRUL05'. 2017 2 VODK Rl38 63000 EPRIDUE 30,331.43 

75084 ACCRUL05: 2017 2 VOTK R138 63000 EPRIDUE 63,384.15 

75084 ACCRUL05: 2017 3 VODK Rl38 63000 EPRIDUE -30,331.43 

75084 ACCRUL05: 2017 3 VOTK R138 63000 EPRIDUE -63,384.15 

75084 APACR310'. 2017 3 70859 VODK R138 63000 EPRIDUE 30,331.38 

75084 APACR310' 2017 3 70859 VOTK R138 63000 EPRIDUE 63,384.15 

75084 APACR420! 2017 4 70859 VODK Rl38 63000 EPRIDUE 30,331.43 

75084 APACR420! 2017 4 70859 VOTK R138 63000 EPRIDUE 63,384.15 

75084 M15PRJ163 2017 3 VODK R138 63000 EPRIDUE 0 

75084 Ml5PRJ163 2017 3 VOTK R138 63000 EPRIDUE 0 

75085 ACCRUL05: 2017 2 MKKE R138 63000 EPRIDUE 1,935.15 

75085 ACCRUL05: 2017 2 NEKY R138 63000 EPRIDUE 2,993.12 

75085 ACCRUL05'. 2017 3 MKKE R138 63000 EPRIDUE -1,935.15 

75085 ACCRUL05'. 2017 3 NEKY R138 63000 EPRIDUE -2,993.12 

75085 APACR310'. 2017 3 70859 MKKE R138 63000 EPRIDUE 1,935.15 

75085 APACR310' 2017 3 70859 NEKY R138 63000 EPRIDUE 2,993.12 

75085 APACR378! 2017 3 70859 MKKE R138 63000 EPRIDUE 1,414.58 

75085 APACR420! 2017 4 70859 MKKE R138 63000 EPRIDUE 1,935.15 

75085 APACR420! 2017 4 70859 NEKY R138 63000 EPRIDUE 2,993.12 

75085 MISPRJ163 2017 3 MKKE R138 63000 EPRIDUE 0 

75085 M15PRJ163 2017 3 NEKY R138 63000 EPRIDUE 0 

198,702.23 

Filter on Resource Type 63000 
Process ID= EPRIDUE 
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Bus Unit IC Journal ID. Fiscal Year AccountinEVendor Nu Oper Unit I[ Resp CentE Resource T Process ID Account ID CB Monetary Amount JD 
20013 ACCRUL05 2017 2 REPO Rl38 63000 8R&D 506000 1,396,038.27 
20013 ACCRUL05 2017 

20013 APACR309' 2017 

20013 APACR419' 2017 
20013 SRVTRKPLC 2017 

20013 SRVTRKPLC 2017 
20013 SRVTRKPLC 2017 
20013 SRVTRKPLC 2017 

Filter on Resource Type 63000 
Process ID= BR&D 

3 REPO 

3 70859 REPO 

4 70859 REPO 

3 POOL 

3 REPO 

3 POOL 

3 REPO 

Rl38 63000 8R&D 
Rl38 63000 8R&D 

Rl38 63000 8R&D 
Rl38 63000 8R&D 
Rl38 63000 8R&D 

Rl38 63000 8R&D 
Rl38 63000 8R&D 

Alloc Factor 

DEK Portion 

506000 

506000 
506000 

506000 

506000 
506000 

506000 

-1,396,038.27 

1,396,038.27 

1,396,038.27 
-1,396,038.27 

1,396,038.27 

1,396,038.27 
-1,396,038.27 

2,792,076.54 

3.17% 

88,508.83 



REQUEST: 

Duke Energy Kenfo.cky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-059 
PUBLIC 

Provide the following information concerning the costs for the preparation of this case: 

a. A detailed schedule of expenses incurred to date for the following categories: 

I) Accounting; 

2) Engineering; 

3) Legal; 

4) Consultants; and 

5) Other Expenses (Identify separately). 

For each category, the schedule should include the date of each transaction, check 

number or other document reference, the vendor, the hours worked, the rates per hour, 

amount, a description of the services performed, and the account number in which the 

expenditure was recorded. Provide copies of contracts or other documentation that 

support charges incurred in the preparation of this case. Identify any costs incurred for 

this case that occurred during the base period. 

b. An itemized estimate of the total cost to be incurred for this case. Expenses 

should be broken down into the same categories as identified in (a) above, with an 

estimate of the hours to be worked and the rates her hour. Include a detailed 

explanation of how the estimate was determined, along with all supporting work 

papers and calculations. 



c. Provide monthly updates of the actual costs incurred in conjunction with this rate 

case, reported in the manner requested in (a) above. Updates will be due when 

the utility files its monthly financial statements with the Commission, through the 

month of the public hearing. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET INFORMATION 
(As to Attachments STAFF-DR-01-059 B & C Only) 

a. Objection to the extent this request includes information that is protected under 

the doctrine of attorney client privilege. Without waiving said objection, please 

see STAFF-DR-01-059 Attachment A (Section A: Expenses incurred to date) for 

a schedule of actual rate case expenses incurred to date. STAFF-DR-01-059 

Attachment B CONFIDENTIAL - Invoices contains supporting invoice 

documentation for non-privileged expenses incurred to date. STAFF-DR-01-059 

Attachment C CONFIDENTIAL contains supporting contracts and letters of 

arrangement. All actual costs incurred to date have occurred during the base 

period. 

b. STAFF-DR-01-059 Attachment A also includes estimated remaining costs to be 

incurred (Section B: Itemized estimates of total costs to be incurred) with a total 

estimated cost to be incurred for this case. Estimates for the depreciation study, 

demolition study and rate of return were based on information received from the 

expert witnesses. The other expenses were . estimated by reviewing the actual 

expenses incurred in the Company's most recent two rate cases filed with this 

Commission and applying professional judgement and knowledge of the issues 

involved in this case. A comparison of the current case estimate with the actual 

2 



and estimated expenses of the prior two cases is included in the filing on Schedule 

F-6. 

c. Monthly updates of actual costs incurred in conjunction with this rate case will be 

included along with the monthly financial statements filed with the Commission 

through the month of the public hearing. 

PERSON RESPONSIBLE: Sarah E. Lawler 

3 



Duke Energy Kentucky, Inc. Ky PSC Cue No. 2017-00321 
Electric Rate Case Expense STAFF-DR-Ill-OS? Atlachmfnt (A) 
Case No. 2017-00321 Pa~e 1 or2 
Account0186108 

Consultants 
Dcx:umenlf Invoice Payment Hours Rate Depreciation Demolition Publish Transport/ 

.loumal Entrv No Dale Date Vendor Name I Description Worked Per Hour Accounting Engineering ~ ~ Rate of Return ~ Legal Notices Lodging/Meals Misc. ~ 

A) EXPENSES INCURRED TO DATE 

Janua!'.l!'. 2017 
APACR13g7g 18-Dec-16 to-Jan-17 Gannett Fleming Valuation and Rate Consultants, LLC 1 Consulting WOrk 2.00 5245.00 490.00 4go.oo 
APACR13g7g 18-Dec-16 1o-Jan-17 Gannett Fleming Valuation and Rate Consultants, LLC J Consulting Work 1.50 5105.00 157.50 157.50 

----
Total January 2017 0.00 0.00 0.00 647.50 0.00 0.00 0.00 0.00 0.00 647.50 
Total Ac tu a[ Costs to Date 0.00 0.00 0.00 647.50 0.00 0.00 0.00 0.00 0.00 647.50 

Februa[l1017 
EXACCT9075 31-Jen-17 31-Jul-17 Employee 1 Travel- 50% charged to OH and 50% charged to KY NIA- Travel NIA- Travel 445.51 445.51 

----
Total February 2017 0.00 0.00 0.00 0.00 0.00 0.00 0.00 445.51 0.00 445.51 
Total Actual Costs to Date 0.00 0.00 0.00 647.50 0.00 0.00 0.00 445.51 0.00 1,093.01 

March 2017 
APACR34537 7-Mar-17 17-Mar-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 3.00 160.00 480.00 480.00 
APACR34537 7-Mar-17 17-Mar-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 16.00 250.00 4,000.00 4,000.00 
APACR34537 7-Mar-17 17-Mar-17 Gannett Flemlng Valuation and Rate Consultants, LLC I Consulting Work \.50 105.00 157.50 157.50 
APACR34537 7-Mar-17 17-Mar-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work NIA- Tra...el NIA-Travel 323.92 323.92 
EXACCT5687 21-Mar-17 27-Mar-17 Employee 2 Travel - 50% charged to OH and 50% charged to KY NIA- Tra...el NIA-Travel 367.45 367.45 
EXACCT5687 21-Mar-17 27-Mar-17 Employee 2 Travel - 50% charged to OH and 50% charged to KY NIA-Travel NIA· Travel 188.22 188.22 

Total March 2017 0.00 0.00 0.00 4,961.42 0.00 0.00 0.00 555.67 0.00 5,517.09 
Total Actual Costs to Date 0.00 0.00 0.00 5,608.92 0.00 0.00 0.00 1,001.18 0.00 6,610.10 

April 2017 
0.00 

Total April 2017 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
Total Actual Costs to Date 0.00 0.00 0.00 5,608.92 0.00 0.00 0.00 1,001.18 0.00 6,610.10 

May 2017 
APACR50122 27-Apr-17 4-May-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 3.50 160.00 560.00 560.00 
APACR50122 27-Apr-17 4-May-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work \.DO 250.00 250.00 250.00 
APACR50122 27-Apr-17 4-May-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 1.50 105.00 157.50 157.50 
APACR50122 27-Apr-17 4-May-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work NIA- Traver N/A- Travel 1,452.60 1,452.60 
APACR52970 9-May-17 15-May-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 33.50 160.00 5,360.00 5,360.00 
APACR52970 9-May-17 15-May-17 Gannett Fleming Valuation and Rate Consultants. LLC I Consulting Work 9.00 250.00 2,250.00 2,250.00 
APACR52970 9-May-17 15-May-17 Gannett Fleming Valuation and Rate Consultants, LLC J Consulting WOrk 0.50 105.00 52.50 52.50 
APACR52970 9-May-17 15-May-17 Gannett Fleming Valuation and Rate Consultants, LLC] Consulting Work NIA- Travel NIA- Travel 15.00 15.00 
PGFSCT9943 10-May-17 23-Jun-17 Bums McDonnell I CQnsulling Work NIA NIA 8,000.00 8,000.00 
0001858671 9-Mar-17 2-May-17 Goss Samford I Professional Legal Services 0.40 175.00 66.50 66.50 
0001858671 9-Mar-17 2-May-17 Goss Samford I Professional Legal Services 4.50 245.00 1,047.37 1,047.37 
0001858671 7-Apr-17 2-May-17 Goss Samford I Professlonal Legal Services 1.30 175.00 216.16 216.16 
0001858671 7-Apr-17 2-May-17 Goss Samford I Professional Legal Services 6.20 245.00 1,443.01 1,443.01 
0001B58671 14-Mar-17 2-May-17 Dr. Roger A Morin I Consulting Work NIA NIA 31,000.00 31,000.00 
APACR58179 1-May-17 1-May-17 Goss Samford I Professional Legal Services 21.10 175.00 3,507.86 3,507.86 
APACR58179 1-May-17 1-May-17 Goss Samford I Professional Legal Services 27.70 245.00 6,447.19 6,447.19 

Total May 2017 0.00 0.00 12,728.09 10,097.60 31,000.00 8,000.00 0.00 0.00 0.00 61,825.69 
Total Actual Costs to Date 0.00 0.00 12.728.09 15,706.52 31.000.00 8,000.00 0.00 1,001.18 0.00 68,435.79 

~ 
APACR60615 23-May-17 7-Jun-17 Gannett Fleming Valuation and Rate Consultants, LLC [Consulting Work 14.50 160.00 2,320.00 2,320.00 
APACR60615 23-May-17 7-Jun-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 11.00 250.00 2,750.00 2,750.00 
PGFSCT9943 27-Feb-17 13-Apr-17 Bums McDonnell I Consumng Work NIA NIA 72,000.00 72,000.00 

Total June 2017 0.00 0.00 0.00 5,070.00 0.00 72.000.00 0.00 0.00 0.00 77,070.00 
Total Actual Costs to Date 0.00 0.00 12,728.09 20,776.52 31,000.00 80,000.00 0.00 1.001.18 0.00 145,505.79 



Duke Energy Kentucky, Inc. Ky PSCOueNo. 2017-00321 
Electric Rate Case Expense STAFF-DR-01-05? Atla(hment (A) 
Case No. 2017-0032t Paze2 of2 
Account 0186108 

Consultants 
DocumenV lnvolce Payment Hours Rate Depreciation Demolition Publish Transport/ 

Journal Enter: No. D•te Date Vendor Name I Description ~ Per Hour Accounting Engineering L<gl!! fillm: Rate of Return fillm: Legal Notices I Qdging/Mea!s .Mi§!;. Total 
July2017 
APACR70392 2J..Jun-17 7-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 8.50 160.00 1,360.00 1,360.00 
APACR70392 23-Jun-17 7-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 5.00 250.00 1,250.00 1,250.00 
APACR70392 23-Jun-17 7-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 1.00 105.00 105.00 105.00 
APACR76285 24-Jul-17 27-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 6.50 160.00 1,040.00 1,040.00 
APACR76285 24-Jul-17 27-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 11.00 250.00 2,750.00 2,750.00 
APACR76285 24-Jul-17 27-Jul-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consul!ing Work 5.00 105.00 525.00 525.00 
APACR70398 1-Jul-17 1-Jul-17 Goss Samford I Professional Legal Services 11.50 175.00 1,911.91 1,911.91 
APACR70398 1-Jul-17 1-Jul-17 Goss Samford J Professional Legal Services 9.40 245.00 2,187.81 2,187.81 
APACR72943 1-Jul-17 1-Jul-17 Goss Samford] Professional Legal Services 0.10 175.00 16.62 16.62 
APACR72943 1-Jul-17 1-Jul-17 Goss Samford I Professional Legal Services 3.10 245.00 721.53 721.53 

Total July 2017 0.00 0.00 4 837.87 7,030.00 0.00 0.00 0.00 0.00 0.00 11,867.87 
Total Actual Costs to Date 0.00 0.00 17 565.96 27.806.52 31,000.00 80,000.00 0.00 1,001.18 0.00 157,373.66 

August 2017 
APACR86366 24-Aug-17 29-Aug-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 1.50 160.00 240.00 240.00 
APACR86366 24-Aug-17 29-Aug-17 Gannett Fleming Valuation and Rate Consultants, LLC I Consulting Work 3.00 250.00 750.00 750.00 
APACR86366 24-Aug-17 29-Aug-17 Gannett Fleming Valuation and Rate Consultants, LLC (Consulting Work 5.50 105.00 577.50 577.50 
APACR83017 1-Aug-17 1-Aug-17 Goss Samford I Professional Legal Services 52.40 175.00 8,710.65 8,710.65 
APACR83017 1-Aug-17 1-Aug-17 Goss Samford I Professional Legal Services 40.50 245.00 9,425.47 9,425.47 
APACR83017 1-Aug-17 1-Aug-17 Goss Samford I Professional Legal Services N/A N/A 216.00 216.00 

Total August 2017 0.00 0.00 18.352.12 1,567.50 0.00 o.oo 0.00 0.00 0.00 19,919.62 
Total Actual Costs to Date 0.00 0.00 35,918.08 29,374.02 31,000.00 80,000.00 0.00 1,001.18 0.00 177,293.28 

Bl ITEMIZED J;STIMATE OF TOTAL COSTS TO BE INCURRED 
ProfesS[onal Legal Services 717.96 210.00 150,771.92 150,771.92 
Depreciation Study I Consulting Work 285.16 160.00 45,625.98 45,625.98 
Non Hour Based Costs NIA N/A 49,000.00 81,000.00 78,998.82 20,000.00 228,998.82 

Total Estimate Costs to be Incurred 0.00 0,00 150,n1.92 45,625.98 49,000.00 o.oo 81,000.00 78,998.82 20,000.00 425,396.72 

TOTAL PROJECTED EXPENSES ASSOCIATED WITH THE RATE CASE o:o·o 0.00 18&,690.00 75,000.00 - . 80,000.00 80,000.l!.!1__. 81,000.00 80,ooo.o.o 20,000.00 602,690.00 
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REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-060 

Provide the following information for the most recent calendar year concerning the utility 

and any affiliated service corporation or corporate service division/unit: 

a. A schedule detailing the costs, those directly charged, and those allocated by, the 

utility to the service corporation. Indicate the utility's accounts where these costs 

were originally recorded. For costs that are allocated, include a description of the 

allocation factors utilized. 

b. A schedule detailing the costs, those directly charged, and those allocated by, the 

service corporation to the utility. Identify the utility's accounts where these costs 

were recorded. For costs that are allocated, include a description of the allocation 

factors utilized. 

RESPONSE: 

a No costs were directly charged or allocated by the utility to the service 

corporation. 

b. See Attached Schedule STAFF-DR-01-060(b).pdf 

PERSON RESPONSIBLE: Jeff Setser 



2016 DEBS to DE Kentucky (ties to Page 429 Ferc Form 1) 

Sum of amount Column Labels 

Row Labels Method Allocated 

105100 Direct 

107000 Customers 416,102.86 

Direct 

107888 Employees 0.14 

108600 Direct 

108620 Direct 

108640 Direct 

163000 Direct 

163110 Direct 
Procurement 665,918.28 

163120 Direct 

182401 Direct 

182715 Direct 

183000 Direct 

185000 Direct 

186027 Direct 

186120 Direct 

186301 Direct 

228280 Di rect 

228440 Direct 

230315 Direct 

253070 Direct 

401100 Workstations 

402000 Servers (32 .09) 

Workstations 0.00 
407354 Direct 

407355 Direct 

408040 Three Factor Formula 97,641.01 

408050 Direct 

408120 Three Fa ctor Formula 108.68 

408121 Direct 

Three Fa ctor Formula 5,062.25 

408150 Interest 11.61 

408205 Three Factor Formula 591 .41 

408470 Three Factor Formula (0 .00) 

408800 Three Factor Formula 704.06 

408851 Three Factor Formula (112.05) 

408960 Circuit Miles 7,013.11 

Circuit M iles and Electric Peak Load 121.83 
Construction 50,680.17 
CPU Seconds (MIPS) 4,400.11 

Customers 138,338.05 

Customers and Employees 261.42 

Direct 

Electric Peak Load 104.40 
Employees 35,061.54 
Generation Capacity 31,600.48 
Procurement 9,256.37 

KyPSC Case No. 2017-00321 
ST AFF-OR-Ol-060(b) Attachment 

Page 1 of 11 

Direct Grand Total 

2,623.21 2,623.21 

416,102.86 
24,647,622.12 24,647,622.12 

0.14 
19,975.00 19,975 .00 

33,583.85 33,583 .85 
34,444.34 34,444.34 

1,193, 792.48 l ,193, 792.48 
665,918.28 

54,241.33 54,241.33 

(5,002,257.27) (5,002,257.27) 
1,312,471.89 1,312,471.89 
(205,082.12) (205,082.12) 

348.00 348.00 
2,836,440.82 2,836,440.82 

275,994.14 275,994.14 
73.49 73.49 

219.30 219.30 
2,518.90 2,518.90 

384.73 384.73 

(32.09) 

0.00 
2,223,229.04 2,223,229.04 
2,793,989.89 2, 793,989.89 

97,641.01 
17,318.97 17,318.97 

108.68 
17,716.48 17,716.48 

5,062.25 

11.61 

591.41 
(0.00) 

704.06 
(112.05) 

7,013.11 

121.83 
50,680.17 

4,400.11 

138,338.05 
261.42 

1,026,005 .51 1,026,005.51 

104.40 

35,061.54 
31,600.48 

9,256.37 



408960 Sales 1,888.49 

Servers 24,S48.22 

Square Footage 6,050.22 

Three Factor Formula 128,705.67 

Workstations 20,428.83 

415100 Direct 

415530 Direct ----
416330 Direct 

417007 Construction 624.34 

Customers 112.84 

Direct 

Electric Peak Load 15.34 

Employees 19.50 

Square Footage (1,717.15) 

417310 Direct 

417320 Direct 

Employees 26.71 

Procurement 0.39 

Sales 28.74 

Three Factor Formula 2.05 

419040 Interest (27.22) 

419240 Interest (8.65) 

Three Factor Formula (7.29) 

421060 Direct 

421100 Procurement 0.06 

421600 Direct 

426100 Customers 296.72 

Customers and Employees 2,313.60 

Direct 

Employees 461.06 

Procurement 849.15 

Three Factor Formula 21,401.48 

426300 Three Factor Formula 0.26 

426400 Customers and Employees 17,136.76 

Direct 

Employees 211.32 

Three Factor Formula 79,309.89 

426500 Three Factor Formula 0.00 

426510 Direct 

Three Factor Formula 11.21 

426512 Direct 

426540 Direct 

Employees (0.00) 

Three Factor Formula 72.18 

431000 Three Factor Formula 38.65 

431002 Direct 

431400 Three Factor Formula 6,264.46 

431550 Interest 80,832.71 

431900 Direct 

442100 Customers 

451100 Direct 

454300 Direct 
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1,888.49 

24,548.22 

6,050.22 

128,705.67 

20,428.83 

(SO.OD) (50.00) 

(514,137.20) (514,137.20) 

120,390.35 120,390.35 

624.34 

112.84 

81.00 81.00 

15.34 

19.50 
(1,717.15) 

6,367.99 6,367.99 

26.71 

0.39 

28.74 

2.05 

(27.22) 

(8.65) 

(7.29) 

90.83 90.83 

0.06 

296.72 

2,313.60 

359,560.61 359,560.61 

461.06 

849.15 

21,401.48 

0.26 

17,136.76 

380,152.19 380,152.19 

211.32 

79,309.89 

0.00 

37.65 37.65 

11.21 

32,539.90 32,539.90 

5,436.20 5,436.20 

(0.00) 

72.18 

38.65 

78,440.00 78,440.00 

6,264.46 

80,832.71 

153,877.33 153,877.33 

(37,143.00) (37,143.00) 

(11,122.79) (11,122.79) 



454400 Construction (140.60) 

Direct 

Employees (856.50) 

457100 Direct 

457204 Direct 

457700 Three Factor Formula (1.74) 

Workstations 

500000 Construction 30.75 

Direct 

Employees 136.58 

Generation Capacity 336, 797.00 

Three Factor Formula 64.17 

Workstations (6.64) 

501150 Direct 

Generation Capacity 193.02 
Sales 110.10 

501160 Direct 

501190 Employees 0 .26 

501350 Direct 

502100 Direct 

Generation Capacity 44,197.26 

506000 Construction 9 .35 
Customers 154.20 

Direct 

Generation Capacity 169,137.70 

Sales 40.18 

Three Factor Formula 1,371.91 

Workstations 27.94 

510000 Direct 

Generation Capacity 87,580.11 

510100 Direct 

Generation Capacity 1,078.30 

511000 Construction 19.78 

Direct 

Employees 14.71 

Three Factor Formula 74.88 

512100 Direct 

Generation Capacity 10.48 

513100 Direct 

Generation Capacity 12,051.88 

514000 Direct 

Three Factor Formula 114.65 

514300 Generation Capacity 5.00 

524000 Customers 

Direct 

Employees 

Generation Capacity 

Square Footage 0.28 
Three Factor Formula 39.28 

Workstations 0.27 

535000 Direct 

Three Factor Formula 6.77 
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(140.60) 

(22,100.00) (22,100.00) 
(856.50) 

(0.09) (0.09) 

(214, 730.12) (214,730.12) 

(1.74) 

30.75 

2,097,046.65 2,097,046.65 
136.58 

336,797.00 
64.17 

(6.64) 
85,600.03 85,600.03 

193.02 
110.10 

591.03 591.03 
0.26 

4,836.38 4,836.38 

209,824.87 209,824.87 
44,197.26 

9.35 
154.20 

811,190.44 811,190.44 
169,137.70 

40.18 

1,371.91 

27.94 
2,378,055.37 2,378,055.37 

87,580.11 

21,708.61 21,708.61 
1,078.30 

19.78 
63,570.43 63,570.43 

14.71 

74.88 
112,767.01 112,767.01 

10.48 

81,492.70 81,492.70 

12,051.88 
378,760.48 378,760.48 

114.65 
5.00 

(32.63) (32.63) 

0.28 

39.28 

0.27 
(5.12) (5.12) 

6.77 



546000 Direct 

548100 Direct 

Generation Capacity 2.79 

549000 Direct 

Employees 0.02 

Generation Capacity 331.56 

Three Fa ctor Formula 27.63 

551000 Direct 

Generation Capacity 5.35 

552000 Direct 

553000 Direct 

556000 Direct 

557000 Customers 228.89 

Direct 

Generation Ca pacity 0.00 
Three Factor Formula 21.06 

560000 Circuit Miles (0.99) 

Direct 

561100 Circuit Miles 954.00 
Circuit Miles and Electric Peak Load (590.20) 

Customers 2.92 

Direct 

561200 Circuit Miles 1,144.41 

Circuit Miles and Elect r ic Peak Load 1,107.54 

Direct 

Three Factor Formula 42 .13 

561300 Circuit M iles 155.48 

Circuit M iles and Elect r ic Peak Load 192.32 

Direct 

561400 Direct 

561500 Direct 

562000 Direct 

563000 Direct 

565000 Direct 

566000 Circuit Miles 81.27 

Construction 928.50 

Direct 

Employees 13.94 

Three Factor Formula 127.88 

Workstations 5.68 

566100 Direct 

567000 Direct 

569000 Direct 

569100 Direct 

Workstations 10.81 

569200 Direct 

Servers 4 .33 

Workstations 53.59 

570100 Direct 

570200 Direct 

571000 Circuit Miles 120.83 

Direct 
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294,517.59 294,517.59 

6,216.75 6,216.75 
2.79 

261,149.55 261,149.55 

0 .02 

331.56 
27.63 

2,895.75 2,895.75 

5.35 

11,687.36 11,687.36 

41,916.00 41,916.00 
1,080.06 1,080.06 

228.89 

3,835,113.68 3,835,113.68 

0.00 
21.06 
(0.99) 

2,436.57 2,436.57 
954.00 

(590.20) 

2.92 
100,886.20 100,886.20 

1,144.41 

1,107.54 

475,588.70 475,588.70 
42.13 

155.48 

192.32 

66,500.58 66,500.58 
610,763.84 610,763.84 

6,219.38 6,219.38 

61,911.51 61,911.51 

9,547.96 9,547.96 
11,409,873.44 11,409,873.44 

81.27 

928.50 

500,127.99 500,127.99 
13.94 

127.88 

5.68 

610.29 610.29 

445.00 445.00 
24,183.26 24,183.26 

2,498.79 2,498.79 

10.81 

197,695.85 197,695.85 

4.33 

53.59 
168,831.81 168,831.81 

7,857.59 7,857.59 

120.83 

49,425.55 49,425.55 



575700 Direct 

580000 Direct 

Workstations 9.42 -- -581004 Customers 95.00 
Direct 

Employees 4.37 

582100 Direct 

583100 Direct 

584000 Direct 

586000 Customers 1,694.17 

Direct 

587000 Construction 892.50 

Direct 

588100 Circuit Miles 17.57 

Construction 16,608.82 
Customers 203,773.58 

Direct 

Employees 12.20 

Invent ory 462.50 

Sales 1.46 
Three Factor Formula (5,103.51) 

Workstations 40. 71 

591000 Construction 13.84 
Direct 

592100 Construction 0.37 

Direct 

593000 Circuit Miles 42.68 

Construction 203.15 

Customers 213.20 

Direct 

594000 Direct 

595100 Direct 

596000 Direct 

597000 Direct 

717000 Direct 

735000 Direct 

742000 Direct 

807000 Direct 

813001 Direct 

820000 Direct 

850001 Direct 

856001 Direct 

870000 Direct 

871000 Direct 

874000 Direct 

875000 Direct 

876000 Direct 

878000 Direct 

879000 Direct 

880000 Direct 

Three Factor Formula 0 .01 

885000 Direct 
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1,689,045.02 1,689,045.02 

65,681.60 65,681.60 

9.42 
95.00 

414,578.22 414,578.22 

4.37 

105,928.78 105,928.78 

132,765.07 132,765.07 
32,539.49 32,539.49 

1,694.17 

146,972.74 146,972.74 

892.50 
225,625.42 225,625.42 

17.57 
16,608.82 

203,773.58 

1,044,805.30 1,044,805.30 

12.20 
462.50 

1.46 

(5,103.51) 

40.71 
13.84 

5,549.40 5,549.40 

0.37 
257,843.13 257,843.13 

42.68 

203.15 

213.20 
1,342,066.14 1,342,066.14 

148,128.87 148,128.87 

24,895.16 24,895 .16 

347,726.37 347,726.37 
276,482.96 276,482.96 

16,654.70 16,654.70 

20,691.49 20,691.49 

79,421.54 79,421.54 
364,581.84 364,581.84 

875,719.10 875,719.10 
(40.21) (40.21) 

6,884.69 6,884.69 

0.00 0.00 
(1,491.34) (1,491.34) 

191,977.59 191,977.59 
919,797.79 919,797.79 

13,494.60 13,494.60 

38,355.19 38,355.19 

577,137.66 577,137.66 
457,714.63 457,714.63 

1,446,419.86 1,446,419.86 
0.01 

(2,635.11) (2,635.11) 



887000 Direct 

889000 Direct 

890000 Direct --
892000 Direct 

893000 Direct 

894000 Direct 

901000 Customers 54.41 
Direct 

902000 Direct 

Employees 0.77 

903000 Circuit Miles 198.56 

Construction 41.45 

Customers 2,754,204.30 

Direct 

Employees 9.15 

Three Factor Formula 219.02 

Workstations 558.50 

903100 Customers 2,248.96 

Direct 

Employees 0.18 

Three Factor Formula 3.88 

903200 Customers 111,871.61 

Direct 

Employees 0.17 

Sales 2.95 

Three Factor Formula 13.66 

903300 Customers (2,863.45) 

Direct 

Employees 1.48 

Three Factor Formula 3.58 

903400 Customers 5,219.57 

Direct 

903750 Generation Capacity 864.49 

904001 Direct 

Square Footage 0.25 

905000 Customers 208.17 

908000 Employees 4.02 

908160 Direct 

Three Factor Formula 0.55 

909650 Customers (846.62) 

Direct 

Three Factor Formula 60.19 

910000 Construction 51.76 
Customers 14,639.94 

Direct 

Three Factor Formula 111.97 

910100 Customers 57,257.00 

Direct 

Sales 4,557.71 

Three Factor Formula 1,709.29 

912000 Customers 5.04 

Direct 
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304,384.42 304,384.42 
33,869.85 33,869.85 

1,097.00 1,097.00 

336,742.80 336,742.80 

515,018.59 515,018.59 

14,210.30 14,210.30 
54.41 

163,643.73 163,643.73 

106,695.24 106,695.24 

0.77 
198.56 

41.45 

2, 754,204.30 

1,019,580.57 1,019,580.57 
9.15 

219.02 

558.50 
2,248.96 

67,751.45 67,751.45 
0.18 

3.88 
111,871.61 

1,465,031.92 1,465,031.92 
0.17 

2.95 

13.66 
(2,863.45) 

77,857 .70 77,857.70 

1.48 

3.58 
5,219.57 

240.33 240.33 

864.49 
(23,082.93) (23,082.93) 

0.25 
208.17 

4.02 

166,818.65 166,818.65 

0.55 
(846.62) 

7,525.58 7,525.58 
60.19 

51.76 

14,639.94 

1,873.33 1,873.33 

111.97 
57,257 .00 

248,395.13 248,395.13 

4,557.71 

1,709.29 

5.04 

576,944.34 576,944.34 



912000 Sales 

Three Factor Formula 

913001 Customers 

Direct 

Sales 

Three Factor Formula 

920000 Circuit Miles 

Circu it Miles and Electric Peak Load 

Construction 

CPU Seconds {MIPS) 

Customers 

Customers and Employees 

Direct 

Electric Peak Load 

Employees 

Generation Capacity 

Procurement 

Sa les 

Servers 

Square Footage 

Three Factor Formu la 

Workstations 

921100 Circuit M iles 

Circuit M iles and Electric Peak Load 

Construction 

CPU Seconds {MIPS) 

Customers 

Customers and Employees 

Direct 

Electric Peak Load 

Employees 

Generation Capacity 

Procurement 

Sales 

Servers 

Square Footage 

Three Factor Formula 

Workstations 

921101 Employees 

Workstations 

921110 Construction 

Customers 

Direct 

Employees 

Three Factor Formula 

921200 Circuit Miles 

Circuit Miles and Electric Peak Load 

Construction 

CPU Seconds (MIPS) 

Customers 

Customers and Employees 

Direct 

3.89 

751.18 
134.92 

6,353.98 

16.45 
111,411.58 

2,054.23 

841,324.54 

68,927.74 
236,493.01 

4,304.75 

3,484.91 
579,194.80 
125,779.76 

162,290.60 

19,536.55 

385,958.49 
94,691.15 

3,661,173.11 

301,753.65 
4,908.98 

223.22 

53,579.79 

1,044.36 
19,357.62 

327.28 

487.67 
38,261.02 

7,758.50 

8,805.62 

3,535.62 
13,479.75 

14,761.85 

129,037.88 
11,123.81 

12.85 

1.16 
1,373.04 

13.50 

7.31 

(814.16) 

61,086.95 
5,310.17 

14,821.68 
10.02 

5,996.45 

110.76 
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3.89 

751.18 
134.92 

20,237.54 20,237.54 

6,353.98 

16.45 
111,411.58 

2,054.23 

841,324.54 

68,927.74 
236,493.01 

4,304.75 

2,332,236.45 2,332,236.45 

3,484.91 
579,194.80 
125,779.76 

162,290.60 

19,536.55 
385,958.49 

94,691.15 

3,661,173.11 

301,753.65 
4,908.98 

223.22 

53,579.79 

1,044.36 
19,357.62 

327.28 

105,351.28 105,351.28 

487.67 
38,261.02 

7,758.50 

8,805.62 

3,535.62 
13,479.75 

14,761.85 
129,037.88 

11,123.81 

12.85 

1.16 
1,373.04 

13.50 
3,820.18 3,820.18 

7.31 

(814.16) 

61,086.95 
5,310.17 

14,821.68 
10.02 

5,996.45 

110.76 

265,616.44 265,616.44 



921200 Electric Peak Load 

Employees 

Generation Capacity 

Procurement 

Sales 

Servers 

Square Footage 

Three Factor Formula 

Workstat ions 

921300 Construction 

Employees 

Three Factor Formula 

921400 Circuit Miles 

Construction 

CPU Seconds (MIPS) 

Customers 

Customers and Employees 

Direct 

Employees 

Generation Capacity 

Procurement 

Sales 

Servers 

Square Footage 

Three Factor Formula 

Workstations 

921540 Construction 

CPU Seconds (MIPS) 

Customers 

Direct 

Employees 

Procurement 

Servers 

Three Factor Formula 

Workstations 

921600 Construction 

Customers 

Direct 

Employees 

Generation Capacity 

Servers 

Three Factor Formula 

Workstations 

921800 Employees 

921900 Employees 

921980 Circuit Miles 

Const ruction 

Customers 

Direct 

Employees 

Generation Capacity 

Three Factor Formula 

92.46 
201,596.26 

5,370.64 

2,530.31 

1,171.56 
32,528.15 

15,834.13 
169,535.32 

17,732.29 
3.04 

255.82 
10.03 

192.21 
8,362.28 

154,858.76 

53,169.18 

4.03 

3,531.65 

22,142.60 
25,047.77 

24,620.69 
271,349.20 

3.09 
68,570.31 
77,513.11 

12.19 

66,147.03 
1,264.74 

33,058.00 

598.19 
246,315.38 

97,245.03 

60,155.27 

64.09 
890.21 

94.70 

59.33 

16.12 
(958.03) 

1.38 

3.01 

5.18 

103.85 

51.93 
29.26 

897.63 

405.84 
1,428,806.06 
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92.46 
201,596.26 

5,370.64 

2,530.31 
1,171.56 

32,528.15 

15,834.13 
169,535.32 

17,732.29 
3.04 

255.82 
10.03 

192.21 
8,362.28 

154,858.76 

53,169.18 

4.03 
132,193.41 132,193.41 

3,531.65 

22,142.60 
25,047.77 
24,620.69 

271,349.20 

3.09 
68,570.31 
77,513.11 

12.19 
66,147.03 

1,264.74 
(1,531.95) (1,531.95) 

33,058.00 
598.19 

246,315.38 
97,245.03 

60,155 .27 

64.09 
890.21 

(165 .03) (165 .03) 

94.70 

59.33 
16.12 

(958.03) 

1.38 
3.01 

5.18 

103.85 
51.93 
29.26 

(116.40) (116.40) 

897.63 

405.84 
1,428,806.06 



922000 Customers 

Workstations 

922100 Employees 

923000 Circuit Miles 

Circuit Miles and Electric Peak Load 

Construction 

CPU Seconds {MIPS) 

Customers 

Customers and Employees 

Direct 

Electric Peak Load 

Employees 

Generation Capacity 

Procurement 

Sales 

Servers 

Square Footage 

Three Factor Formula 

Workstations 

923980 Employees 

Square Footage 

924000 Three Factor Formula 

Workstations 

924980 Three Factor Formula 

925000 Direct 

Generation Capacity 

Three Factor Formula 

925200 Three Factor Formula --925300 Direct 

925980 Three Factor Formula 

926000 Circuit Miles and Electric Peak Load 

Construction 

Customers 

Direct 

Electric Peak Load 

Employees 

Generation Capacity 

Procurement 

Sales 

Three Factor Formula 

Workstations 

926430 Construction 

Customers 

Three Factor Formula 

926600 Circuit Miles 

Circuit Miles and Electric Peak Load 

Construction 

CPU Seconds (MIPS) 

Customers 

Customers and Employees 

Direct 

Electric Peak Load 

1,150.79 

4.92 

0.35 
11,325.64 

59.13 

77,027.08 

13,063.90 
77,088.22 

1,529.75 

62.94 

283,099.62 
79,467.50 
41,542.62 

10,065.81 

126,712.00 
29,597.12 

1,030,277.41 

189,135.67 

2,244.66 
(29,719.17) 

6,354.70 

31.85 

230,082.72 

319.07 

3,870.67 

14,048.57 

17,417.40 

222.72 

385.53 
864.51 

1,685.10 

530.89 

148.36 
11,288.35 

8.41 

293,259.36 

174.16 

21.94 

93.95 
0.58 

18,663.23 

335.55 

136,506.34 

11,821.28 

372,968.66 

731.38 

277.98 
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1,150.79 

4.92 

0.35 
11,325.64 

59.13 
77,027.08 

13,063.90 
77,088.22 

1,529.75 
438,910.59 438,910.59 

62.94 
283,099.62 

79,467.50 

41,542.62 
10,065.81 

126,712.00 
29,597.12 

1,030,277.41 

189,135.67 

2,244.66 
(29,719.17) 

6,354.70 

31.85 
230,082.72 

84,763 .25 84,763 .25 
319.07 

3,870.67 
14,048.57 

17,417.40 
222.72 

385.53 

864.51 
(322.32) (322.32) 

1,685 .10 

530.89 

148.36 
11,288.35 

8.41 
293,259.36 

174.16 

21 .94 

93 .95 
0.58 

18,663.23 
335.55 

136,506.34 

11,821.28 

372,968.66 

731.38 
2, 739, 783.31 2,739, 783.31 

277.98 



926600 Employees 94,503.06 

Generation Capacity 85,510.41 

Procurement 24,801.27 

Sales 5,087.83 
Servers 66,325.83 

Square Footage 16,336.90 

Three Factor Formula 328,918.14 

Workstations 54,619.02 

928000 Employees 101.54 

928006 Direct 

928029 Three Factor Formula 

928053 Direct 

Three Factor Formula 0.00 

930150 Three Factor Formula 27,571.26 

930200 CPU Seconds (MIPS) (9,810.78) 

Customers (430.10) 

Direct 

Employees (445,883.73) 

GOV OH misc? 873,006.70 

Procurement (15,090.87) 

Servers (256, 788.67) 

Square Footage (2,652.45) 

Three Factor Formula (80,595.54) 

Workstations (173,484.16) 

930210 Customers and Employees 63,845 .17 

930220 Direct 

Three Factor Formula 179.31 

930230 Customers 7.03 

Direct 

Procurement 352.44 

Three Factor Formula 5,956.33 

930240 Three Factor Formula 58,691.23 

Workstations 4.09 

930250 Circuit Miles 648.68 

Circuit Miles and Electric Peak Load 0.41 

Construction 8,543.24 

Customers 2,736.38 
Direct 

Employees 1,297.67 

Generation Capacity 5,378.76 

Procurement 2,272.24 

Square Footage 2,510.97 

Three Factor Formula 15,480.92 

Workstations 497.30 

930700 Direct 

Employees 4.31 

Three Factor Formula 7,150.96 

930940 Customers 35.85 

Direct 

Employees 986.93 
Generation Capacity 200.00 

Three Factor Formula 1,282.44 
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94,503.06 
85,510.41 

24,801.27 
5,087.83 

66,325.83 

16,336.90 
328,918.14 

54,619.02 

101.54 

917,563.42 917,563.42 

0.00 

27,571.26 
(9,810.78) 

(430.10) 
139,048.62 139,048.62 

(445,883.73) 
873,006.70 

(15,090.87) 
(256, 788.67) 

(2,652.45) 
(80,595.54) 

(173,484.16) 

63,845 .17 

10,928.00 10,928.00 

179.31 
7.03 

44,535.65 44,535 .65 

352.44 

5,956.33 
58,691.23 

4.09 
648.68 

0.41 

8,543.24 
2,736.38 

(4,956.06) (4,956.06) 

1,297.67 

5,378.76 
2,272.24 

2,510.97 

15,480.92 
497.30 

4.31 

7,150.96 

35.85 

106.48 106.48 
986.93 
200.00 

1,282.44 



930940 Workstations 

931001 Circuit Miles 

Construction 

Customers 

Direct 

Employees 

Generation Capacity 

Procurement 

Sales 

Three Factor Formula 

Workstations 

931008 Direct 

932000 Direct 

935100 Customers 

Direct 

Employees 

Servers 

Square Footage 

Three Factor Formula 

Workstations 

935200 Employees 

Workstations 

Grand Total 
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159.77 159.77 

29,585.18 29,585.18 

8,394.26 8,394.26 

65,705.45 65,705.45 

259,475.81 259,475.81 

210,317.67 210,317.67 

0.80 0.80 

84.23 84.23 

11.18 11.18 

88,224.77 88,224.77 

1,237.22 1,237.22 
1,134,331.00 1,134,331.00 

9.79 9.79 

14.49 14.49 

11,691.62 11,691.62 

596.75 596.75 

2,342.95 2,342.95 

3,639.32 3,639.32 

6.55 6.55 

1,257.38 1,257.38 

3,769.79 3,769.79 

2.29 2.29 

20,022,212.66 81,002,159.02 101,024,371.68 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-061 

For the most recent calendar year, concerning all affiliate-related activities not identified 

in response to Item 61 : 

a. Provide the names of affiliates that provided some form of service to the utility 

and the type of service the utility received from each affiliate. 

b. Provide the names of affiliates to whom the utility provided some form of service 

and the type of service the utility provided to each affiliate. 

c. Identify the service agreement with each affiliate, state whether the service 

agreement has been previously filed with the Commission, and identify the 

proceeding in which it was filed. Provide each service agreement that has not 

been previously filed with the Commission. 

RESPONSE: 

a. Please refer to FERC Form I Page 429 included as STAFF-DR-01-061a 

ATTACHMENT. 

b. Please refer to FERC Form I Page 429 included as STAFF-DR-01-061a 

ATTACHMENT. 

c. Please refer to the direct testimony of Jeffrey Setser and the Cost Allocation 

Manual included with our application 

PERSON RESPONSIBLE: Jeff Setser 



KyPSC Case No. 2017-00321 
STAFF-DR-Ol-06l(a) Attachment 

p l f2 a11:e 0 
Name of Respondent I This~rt ls : 

I 
Date of Report 

I 
Year/Period of Report 

Duke Energy Kentucky, Inc. 
(1) An Original (Mo, Da, Yr) 

End of 2016/04 
(2) r'IA Resubmission 04/13/2017 

TRANSACTIONS WITH ASSOCIATED (AFFILIATED) COMPANIES 

1. Report below the information called for concerning all non-power goods or services received from or provided to associated (affiliated) companies. 
2. The reporting threshold for reporting purposes is $250,000. The threshold applies to the annual amount billed to the respondent or billed to 

an associated/affiliated company for non-power goods and services. The good or service must be specific in nature. Respondents should not 
attempt to include or aggregate amounts in a nonspecific category such as "general". 

3. VVhere amounts billed to or received from the associated (affiliated) company are based on an allocation process, explain in a footnote. 

Line 
No. Description of the Non-Power Good or Service 

(a) 

1 Non-power Goods or Services Provided by Affiliated 

2 Services provided by Duke Energy Commercial 

3 Enterprises 

4 Services provided by Duke Energy Business Services 

5 Customer and Market Services 

6 Gas Distribution Services 

7 Other Goods and Services 

6 Transmission and Distribution Services 

9 Customer and Market Services 

10 Generation Services 

11 Other Goods and Services 

12 Transmission and Distribution Services 

13 Customer and Market Services 

14 Generation Services 

15 Other Goods and Services 

16 Transmission and Distribution Services 

17 

18 

19 

20 Non-power Goods or Services Provided for Affiliate 

21 Customer and Market Services 

22 Gas Distribution Services 

23 Generation Services 

24 Transmission and Distribution Services 

25 Customer and Market Services 

26 Gas Distribution Services 

27 Generation Services 

28 Transmission and Distribution Services 

29 Customer and Market Services 

30 Gas Distribution Services 

31 Generation Services 

32 Other Goods and Services 

33 Transmission and Distribution Services 

34 Duke Energy Kentucky provided gas transmission 

35 services for KO Transmission 

36 

37 

36 

39 

40 

41 

42 

1 Non-power Goods or Services Provided by Affiliated 

2 Customer and Market Services 

FERC FORM NO. 1 (New) 
FERC FORM N0. 1-F (New) 

Name of Account 
Associated/Affiliated Charged or 

Company Credited 
(b) (c) 

Duke Energy Commercial Enterprises, Various 

Duke Energy Business Services, LLC Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Florida, LLC Various 

Duke Energy Florida, LLC Various 

Duke Energy Florida, LLC Various 

Duke Energy Florida, LLC Various 

Duke Energy Carolinas, LLC Various 

Duke Energy Carolinas, LLC Various 

Duke Energy Carolinas, LLC Various 

Duke Energy Carolinas, LLC Various 

Duke Energy Indiana, LLC Various 

Duke Energy Indiana, LLC Various 

Duke Energy Indiana, LLC Various 

Duke Energy Indiana, LLC Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Ohio, Inc. Various 

Duke Energy Progress. LLC Various 

Duke Energy Progress, LLC Various 

Duke Energy Progress, LLC Various 

Duke Energy Progress, LLC Various 

Duke Energy Progress, LLC Various 

KO Transmission Company Various 

Duke Energy Progress, LLC Various 

Page 429 

Amount 
Charged or 

Credited 
(d) 

488,017 

101 ,024,372 

363, 199 

4,772,048 

10,950 

7,021.150 

83,304 

45.466 

26,186 

122,179 

6,563,023 

4,724,650 

921 ,660 

1,056,757 

1,332 

22,016 

1,403,965 

228,959 

55,475 

1,424,720 

7 

1,264,379 

71 

41 ,725 

2,139 

360 

262,612 

27,899,499 

341 ,455 



Name of Respondent 

Duke Energy Kentucky, Inc. 

KyPSC Case No. 2017-00321 
STAFF-DR-01-061(a) Attachment 

Pa e2of2 
This ~ort Is: Date of Report 
(1) ~An Original (Mo, Da, Yr) 
(2) A Resubmission 04/13/2017 

TRANSACTIONS WITH ASSOCIATED (AFFILIATED) COMPANIES 

Year/Period of Report 
End of 2016/04 

1. Report below the information called for concerning all non-power goods or services received from or provided to associated (affiliated) companies. 
2. The reporting threshold for reporting purposes is $250,000. The threshold applies to the annual amount billed to the respondent or billed to 

an associated/affiliated company for non-power goods and services. The good or service must be specific in nature. Respondents should not 
attempt to include or aggregate amounts in a nonspecific category such as "general". 

3. V\lhere amounts billed to or received from the associated (affiliated) company are based on an allocation process, explain in a footnote. 

Line 
No. Description of the Non-Power Good or Service 

(a) 

3 Generation Services 

4 Other Goods and Services 

5 Transmission and Distribution Services 

6 Customer and Market Services 

7 Generation Serives 

a Other Goods and Services 

9 Transmission and Distribution Services 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 Non~power Goods or Services Provided for Affiliate 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

FERC FORM NO. 1 (New) 
FERC FORM NO. 1-F (New) 

Name of Account Amount 
Associated/Affiliated Charged or Charged or 

Company Credited Credited 
(b) (c) (d) 

Duke Energy Progress, LLC Various 249,028 

Duke Energy Progress, LLC Various 227,028 

Duke Energy Progress, LLC Various 246,309 

Duke Energy Indiana, LLC Various 86,742 

Duke Energy Indiana, LLC Various 7,246,361 

Duke Ener'gy Indiana, LLC Various 33,967 

Duke Energy Indiana, LLC Various 90,792 

--------------, 
-- -------------- - -- -- - _I 

Page 429.1 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-062 

Describe the utility's lobbying activities and provide a schedule showing the name, 

salary, and job title of each individual whose job function involves lobbying on the local, 

state, or national level. 

RESPONSE: 

Duke Energy Business Services ("DEBS") employs lobbyists, some of whom are 

registered lobbyists with the Kentucky Legislative Ethics Commission. The following 

DEBS employees charge a portion of their time to lobbying activities: 

Registered 
Name Title Lobbvist 

Jim Henning President Duke Energy Ohio and Kentucky No 
Patrick Keal Senior Government Affairs Soecialist Yes 
Chuck Session VP Government and Community Affairs Yes 

These employees also have other job responsibilities so only a portion of their 

time is charged to lobbying activities. Duke Energy Kentucky's electric business is 

allocated labor expense for these employees based on the amount of time they devote to 

Duke Energy Kentucky electric-related matters. 

Duke Energy Kentucky has also retained third party consultants to provide 

lobbying activities on its behalf. 



Any charge related to lobbying activities is recorded to Duke Energy Kentucky's 

below-the-line expense and therefore is not included in the forecasted test period in this 

case. 

PERSON RESPONSIBLE: William Don Wathen, Jr. 

2 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-063 

Regarding demand-side management, conservation and energy-efficiency programs, 

provide the following 

a. A list of all programs currently offered by the utility. 

b. The total cost incurred for these programs by the utility in each of the three most 

recent calendar years. 

c. The total energy and demand reductions realized through these programs in each 

of the three most recent calendar years. The total cost for these programs 

included in the proposed forecasted test period and the expected energy 

reductions to be realized therefrom. 

RESPONSE: 

a) The following programs are currently offered by Duke Energy Kentucky through 

its EE/DSM Cost Recovery Mechanisms as approved in Case No. 2016-00289. 

Residential Programs 

Energy Efficiency Education Program for Schools 

Low Income Neighborhood Program 

Low Income Services Program 

My Home Energy Report Program 



Residential Energy Assessments 

Residential Smart $aver® Efficient Residences Program 

Residential Smart $aver® Energy Efficient Products Program 

Power Manager® 

Power Manager® for Apartments 

Non-Residential Programs 

Non-Residential Small Business Energy Saver Program 

Smart $aver® Custom Program 

Smart $aver® Non-Residential Pay for Performance Program 

Smart $aver® Prescriptive Program 

Smart $aver® Energy Assessments Program 

Power Manager® for Business 

PowerShare® 

b) The Company operates its programs all of its EE/DSM programs consistent with 

the fiscal years that it recognizes for the purpose of its Annual Status Report/DSM 

Cost Recovery Mechanism proceeding. The following cost data reflects the three 

most recent fiscal years associated with the Company's programs which run from 

July through June. 

Total Program Cost 

July 1, 2013 -
June 30. 2014 

$ 
5,940,247 

2 

Fiscal Year 

July 1, 2014 -
June 30. 2015 

$ 
7,762,104 

July 1, 2015 -
June 30. 2016 

$ 
7,166,273 



The Company is currently in the process of reconciling the costs associated with 

its EE/DSM programs for the fiscal year ending June 30, 2017 for inclusion in its 

Annual Status Report Filing on November 15, 2017. 

c) The Company operates its programs all of its EE/DSM programs consistent with 

the fiscal years that it recognizes for the purpose of its annual DSM Cost 

Recovery Mechanism proceeding. The following energy and demand reductions 

reflects the three most recent fiscal years associated with the Company's 

programs which run from July through June. 

Fiscal Year 

July 1, 2013 - July 1, 2014 - July I, 2015 -
June 30, 2014 June 30, 2015 June 30, 2016 

Total KWH saving 32,604,549 33,641,264 29,538,689 

Total KW saving 38,039 39,637 59,127 

The Company is currently in the process of reconciling the energy demand 

savings associated with its EE/DSM programs for the fiscal year ending June 30, 

2017 for inclusion in its Annual Status Report Filing on November 15, 2017. 

Since all of the costs associated with the Company's EE/DSM Programs 

are recovered through its approved DSM Cost Recovery Mechanism (Rider 

DSMR) none of the costs will be included in the test period. 

The load forecast associated with the Duke Energy Kentucky forecasted 

test period (April 2018-March 2019) reflects a total cumulative energy reduction 

associated with the Company's energy efficiency programs of22,l l 7 MWH. 

PERSON RESPONSIBLE: Tim Duff 

3 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-064 

Regarding what are commonly referred to as smart grid initiatives: 

a. Identify all smart-grid costs the utility has incurred since the start of the test year 

in its last general rate case. Identify the specific projects the utility has 

undertaken, the accounts in which the costs have been recorded, and state whether 

the costs were expensed or capitalized. 

b. Provide the level of smart-grid costs the utility has included in its forecasted test 

period and the amounts to be expensed and capitalized. 

RESPONSE: 

a. See STAFF-DR-Ol-064(a) Attachment for smart grid costs that Duke Energy 

Kentucky incurred from the start of the test year in its last general rate case (2007) 

through August 2017. 

b. See STAFF-DR-Ol-064(b) Attachment for smart grid costs that Duke Energy 

Kentucky has included in its forecasted test period. 

PERSON RESPONSIBLE: Patty Mullins 



Duke Energy KY 
$in Millions 
Duke Energy Kentucky Smart Grid Costs 

Advanced Metering Infrastructure (AMI) Equipment and Systems 

Grid Infrastructure (e.g. Self-Healing, Sectionalization) 

Enterprise Systems for Grid (e.g. DMS1
, DSCADA2

) 

Utility of the Future3 (includes Grid Infrastructure/Systems and AMI Systems) 

1 OMS stands for Distribution Management System 

2 DSCADA stands for Distribution Supervisory Control and Data Acquisition 

3 Utility of the Future was the name for Duke Energy's initial smart grid deployment 

Capital 

KyPSC Case No. 2017-00321 
STAFF-DR-01-064(a) Attachment 

Page I of2 

O&M 
Jan 2007 -August 2017 Jan 2007 -August 2017 

17.8 1.4 
4.8 0.7 
5.0 0.1 

0.2 0.1 

7.9 0.6 



Kr11sc C1ul' No. w 11.uon1 
S TA FF· PR·ll l -06-'(a) A111.chmt·rtl 

P:ai!c2 ol' 2 

Ouk.e Energy Kentucky Smart Grid Costs by Accoun1 2007-2017 
Projects 107000 588100 593000 597000 903000 920000 921100 921200 921400 923000 926600 930200 93025(1 

Advanced Metering Infrastructure (AMI) Equipment and 5'v'stems 
Install Transformers & Meters 878,673 
Smart Grid IT 884,757 

AM! Atlas Advanced Metr:rin&; 10,216 
AMI Bufflngton Advan ce Metering 40,867 29,841 
AMI Claryvllle Advanced Metering 14,821 
AMI Dixie Advanced Metering 9,707 5,338 
AMI Donaldson Advanced Meter 41,000 16,236 
AMI Florence Advance: M etering 41,159 36,925 
AMI Thomas More: Advance Meter 10,216 
AMI VIiia Advanced Metering 40,690 7,241 
AMI Wilder Advanced M eter 0 39,334 

DEC•AMl·AMI OMS Integration 20,908 2,395 
DEE AMI BlueCat Scale 9,320 1,645 17 
DEE AMI Operations Center 80,903 6,203 79 
DEE EOMS Ver.s/Platform Upgrade 33,612 l,l18 
DEE ENT NES Echelon 14.l21 697 1,355 
DEE Lari" Cl Conversion to AMI 335,233 
DEE MOM Op Enha111ce1nenH 579 21 
DEE MOM Technical Health Pro] 8,oJS 369 
DEE MOM/AMI OpenWay Scale: 162,842 48,913 22 1,403 
DEE OpenWay Scale 36,763 3,466 21 
DEE OpenWay Sci'lle 2016 3,390 784 ll 
DEE Openway Security Enhancr 1,444 901 69 
DEE-ITX-SNI 28,213 9,651 1,018 
DEK MDMCIS 344,481 10 32.266 
DEK-AMl·AMI 2,039,338 24,932 

AMI 148,598 12,956 34 1,817 (19) 

Grid Infrastructure (e.g. Self·Healin&, Sectionalization) 
Distribution Automation Cap 304.067 

Feeder Sectionali1ation Cap 92.489 
DEE High Oen.sity Zone Automati 
DEK Cap Automation 69 

Circuit Sectionalization +KY 22,133 3,336 
SG Kentucky Capacitors for R&I 258 

SG K'r' Line Sensor Project for R&I 309 
Circuit Sectionatizat ion + KY 4,776 580 

OEK Circuit Connectivity 2.593,192 1,871 2,957 600 627 
OEK Substation Capacity 1,961,921 19,737 l,243 
Self Optimizing Grid 3,079 4ll 

Enterprlse Systems for Grid (e.g. OMs11 OSCAOA1
) 

DEE OMS 3_5 Upgroide Project 3 90,253 14,256 
DEE OMS Consolidation (IOMS) 38,433 2 4,335 1,127 
DEE SCAOA 3 .1 Uperade 1,123 563 0 
OMS 3.6 · ENT Program 2 ,50 5 379 
DOMS lmplemMtatlon 1,261 155 l5 
Advanced OMS 5,597 734 
DEE Adv Distnb Planning Tool 1,655 5 0 
DEE E.DSH Oist System Health 24,235 7,4 74 12 
DEE. Yukon Feedl:!r Au to V2x DER 24,962 9,633 302 

Utility of the Future1 (includu Grid lnfri1stn.1cture/Systems and AMI Systems) 
SG NON-PROJECT O&M (231) l,616 62,941 61938 843 2,733 23,976 10,230 5,749 
SMART GRID DIST AUTOMATION 14,400 249 38 
SMART GRID PROJ MGT ORG 89 274 1,006 92 217,400 4,907 273 314 172,904 39,880 7,402 446 
SMART GRID PROJECT MGT (40,265) 7,581 11,878 736 49 12 27.298 1,883 2,939 36 
5MARTGRIO AUTO METERING 60,511 
SMARTGRID DA INSIDESU8STATION 1,282,695 

SMARTGRIO DIST LINE CAPACITOR 214,365 

SMARTGRID DIST LINE SECTIONAL! 1.210,344 
SMARTGRID DIST LINE SELF HEALIN (1 ,230) 

SMARTGRID DIST LINES SENSOR 463,623 

SMARTGRIO IT 4,674,190 (30,468) 2,S93 57 55 3,790 2,033 l,430 



Duke Energy KY 

$ in Millions 

Duke Energy Kentucky Smart Grid Costs 

Advanced Metering Infrastructure (AMI) Equipment and Systems 

Grid Infrastructure (e.g. Self-Healing, Sectionalization) 

Enterprise Systems for Grid (e .g. DMS
1

, DSCADA
2

) 

1 OMS stands for Distribution Management System 

2 DSCADA stands for Distribution Supervisory Control and Data Acquisition 

KyPSC Case No. 2017-00321 
STAFF-DR-01-064(b) Attachment 
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Capital O&M 

12 Months 12 Months 

9.6 0.7 
6.4 0.5 
2.2 0.1 

1.0 0.1 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-065 

To the extent not included in other responses, provide all work papers, calculations, and 

assumptions the utility used to develop its forecasted test period financial information. 

RESPONSE: 

Refer to FR 16(7)(c) in the Company's Application in this proceeding for the 

assumptions used to develop the forecasted test period financial information. 

Refer to Volume 14 of Duke Energy Kentucky's Application in this proceeding for the 

work papers used to develop its forecasted test period financial information. 

PERSON RESPONSIBLE: Sarah E. Lawler I Beau Pratt I Cynthia S. Lee 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-066 
PUBLIC 

Provide the information requested in Schedule 67 for yearly salary and benefit 

information for each corporate officer and as a group in total by category of Directors, 

Managers, Supervisors, Exempt, Non-Exempt, Union, and Non-Union Hourly for the 

years 2013 through 2016 and the base period (in gross dollars-not hourly or monthly 

rates). Commission Staff will provide Schedule 67 in Excel format by electronic mail to 

Counsel for all parties. 

a. Regular salary or pay. 

b. Overtime pay. 

c. Excess vacation payout. 

d. Standby/Dispatch pay. 

e. Bonus and incentive pay. 

f. Any other forms of incentives (may include stock options or forms of deferred 

compensation). 

g. Other amounts paid and reported on the employees' W-2 (specify). 

h. Healthcare benefit cost for employees. 

1) Amount paid by employer. 

2) Amount paid by employee. 

1. Dental benefits cost for employees. 



I) Amount paid by employer. 

2) Amount paid by employee. 

J. Vision benefits cost for employees. 

I) Amount paid by employer. 

2) Amount paid by employee. 

k. Life insurance cost for employees. 

I) Amount paid by employer. 

2) Amount paid by employee. 

I. Accidental death and disability benefits. 

I) Amount paid by employer. 

2) Amount paid by employee. 

m. Defined Contribution - 401(k) or similar plan cost for employees. Provide the 

amount paid by employer. 

n. Defined Benefit Retirement cost for employees. 

I) Amount paid by employer. 

2) Amount paid by employee. 

o. Cost of any other benefit available to an employee (specify). 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET (As to Attachment) 

Please see CONFIDENTIAL STAFF-DR-01-066 Attachment 

PERSON RESPONSIBLE: Thomas Silinski 

2 



CONFIDENTIAL STAFF-DR-01-066 
ATTACHMENT IS BEING PROVIDED 

UNDER SEAL OF A PETITION FOR 
CONFIDENTIAL TREATMENT 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-067 

For each item of benefits listed in Item 67 above where an employee is required to pay 

part of the cost, provide a detailed explanation as to how the employee contribution rate 

was determined. 

RESPONSE: 

Please see Tom Silinski's direct testimony beginning on page 37 and Attachment TS-10 

beginning on page 2. 

PERSON RESPONSIBLE: Thomas Silinski 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-068 
PUBLIC 

Provide a listing of all health care plan categories, dental plan categories, and vision plan 

categories available to corporate officers individually, and to groups defined as Directors, 

Managers, Supervisors, Exempt, Non-Exempt, Union, and Non-Union Hourly employees 

(i.e., single, married no dependents, single parent with dependents, family, etc.). Include 

the associated employee contribution rates and employer contribution rates of the total 

premium cost for each category, and each plan's deductible(s) amounts. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET (As to Attachment) 

Please see Confidential STAFF-DR-01-68 Attachment 

PERSON RESPONSIBLE: Thomas Silinski 



CONFIDENTIAL STAFF-DR-01-068 
ATTACHMENT IS BEING PROVIDED 

UNDER SEAL OF A PETITION FOR 
CONFIDENTIAL TREATMENT 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-069 
PUBLIC 

Provide a listing of all life insurance plan categories available to corporate officers 

individually, and to groups defined as Directors, Managers, Supervisors, Exempt, Non-

Exempt, Union and Non-Union Hourly employees. Include the associated employee 

contribution rates and employer contribution rates of the total premium cost for each plan 

category. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET 

This response has been filed with the Commission under a Petition for Confidential 

Treatment. 

....... 
• --------------------------



- -- -- - ....... - -- -- -- -- -

PERSON RESPONSIBLE: Thomas Silinski 

2 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-070 
PUBLIC 

Provide a listing of all retirement plans categories available to corporate officers 

individually, and to groups defined as Directors, Managers, Supervisors, Exempt, Non-

Exempt, Union and Non-Union Hourly employees. Include the associated employee 

contribution rates, if any, and employer contribution rates of the total cost for each plan 

category. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET 

This response has been filed with the Commission under a Petition for Confidential 

Treatment. 



PERSON RESPONSIBLE: Thomas Silinski 

2 



REQUEST: 

Duke Energy Kentucky 
Case No. 2017-00321 

Staff First Set Data Requests 
Date Received: August 25, 2017 

STAFF-DR-01-071 

Provide a copy of all exhibits and schedules that were prepared in Duke Kentucky's rate 

application in Excel spreadsheet format with all formulas intact and unprotected and with 

all columns and rows accessible. 

RESPONSE: 

Please see the following Excel files provided on CD/ Electronically: 

1. "KPSC Electric SFRs-2017 - Staff-DR-01-071" is an electronic copy of the 

Company's application, Volume 12, that satisifies 807 KAR 5:001 Section 

!6(8)(a) through (k). 

2. "Attachment SEL-1 Rider PSM Template" is an electronic vers10n of the 

Company's proposed PSM rider template provided in the written testimony of 

Company witness Sarah E. Lawler. 

3. "Attachment SEL-2 ESM Template" is an electronic version of the Company's 

proposed ESM rider template provided in the written testimony of Company 

witness Sarah E. Lawler. 

4. "Attachment SEL-3 Rider DCI Template" is an electronic vers10n of the 

Company's proposed DCI rider template provided in the written testimony of 

Company witness Sarah E. Lawler. 



5. "WDW-1 Rider FTR Template" is an electronic version of the Company's 

proposed FTR rider template provided in the written testimony of Company 

witness William Don Wathen, Jr. 

6. "Schedule CSL-I Recovery of Spend Related to Coal Ash Basin Closure" is an 

electronic version of the schedule provided in the written testimony of Company 

witness Cynthia S. Lee. 

7. "Attachments BLS-2 and BLS-3" is an electronic vers10n of the schedules 

provided in the written testimony of Company witness Bruce L. Sailers. 

8. "Attachment BLS-4 - Pole Attachment Calculation For Filing - DEK" is an 

electronic version of the schedule provided in the written testimony of Company 

witness Bruce L. Sailers. 

9. "Attachment BLS-5 - KY Reconnection Charge Cales" is an electronic version of 

the schedule provided in the written testimony of Company witness Bruce L. 

Sailers. 

PERSON RESPONSIBLE: Sarah E. Lawler I William Don Wathen, Jr. 
Cynthia S. Lee I Bruce L. Sailers 

2 
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