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Item No. 1
Page 1 of 1
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

Reference Cumberland Valley's response to AG 1-6. Provide a full copy of the wage and

salary study performed by Intandem Consulting.

Response:
See Application Exhibit 19 Pages 1-16 for the wage and salary plan. See Item 14 Pages
3-23 of the Commission Staff’s Third Request for Information for the most recent annual

market update of the compensation plan.



Item No. 2
Page 1 of 1
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
2. Reference Cumberland Valley's response to AG 1-8. According to the Company, the rate
increase request is due to increased cost of power, materials, equipment, labor, taxes, and
other fixed and variable costs. Cumberland Valley's response is inadequate and does not
answer the question posed. As originally requested, provide a detailed explanation and

breakdown of each specific cost that has risen, and a succinct chart/table that provides a

complete breakdown by item/account of the $1,998,262 rate increase.

Response:
Provided below is a summary of the principal categories of expense, revenue and margins

and their test year increases/decreases which result in the requested rate increase.

BASIS FOR REQUESTED INCREASE.
. Increase
(Decrease)

Amount
Wages & Salaries 40,010
Payroll Taxes 4,278
Depreciation | 214,741
Interest 397,503
Retirement & R&S 17,849
Advertising (1,144)
Donations (12,632)
Professional Fees (17,712)
Directors Fees (68,173)
Miscellaneous Expenses (2,169)
Rate Case B 35,000
Remote Connect/Disconnect 23,498
Margins 1,365,807
Total ! 1,996,856




Item No. 3
Page 1 of 1
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
3. Reference Cumberland Valley's response to AG 1-9. Explain in complete detail why
Cumberland Valley's Board of Directors refused to discuss alternatives to filing a rate

increase such as freezing/reducing wage and salary increases, raises, and/or bonuses,

increasing employee contributions for benefits such as health insurance, etc.

Response:

Cost cutting measures are evaluated and discussed by Cumberland Valley management
and board of directors on an ongoing basis. No level of reasonable cost reduction
alternatives from wages and benefits would offset the need for a rate increase brought on
by substantial revenue loss directly attributable to the unprecedented decline of the coal
industry in Cumberland Valley’s territory. The substantial decline in large power
revenue has been devastating to Cumberland Valley’s net margins. Cost cutting
measures such as those mentioned in Attorney General’s First Request for Information
Item 35(b) have been deployed by Cumberland Valley. It is imperative that Cumberland
Valley retain as many of its highly skilled current employees as possible in order to
continue to provide safe and reliable service to its remaining customer base. Therefore,
Cumberland Valley does not believe it would be prudent to reduce wages and benefits.
However, going forward Cumberland Valley intends to scrutinize wage and benefit

increases by following the recommendations of the Intandem report.



Item No. 4
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Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
4. Reference Cumberland Valley's response to AG 1-11 (c) to answer the following
questions:
a. Provide a detailed financial breakdown of each of the Board of Directors' health,

dental, and director life benefits, along with an explanation of what each benefit

covers. Include the total monetary amount of each benefit per director per year.

Response:

Cumberland Valley has provided a financial breakdown of Directors health dental and
director’s life benefits on page 2 of 2 of this item. Below is a description of what each
benefit covers:

Health — Coverage under the Health I[nsurance Plan

Dental — Coverage under the Dental Insurance Plan

Director’s Life — $25,000 Life Insurance Policy

Director’s AD&D — $100,000 Accidental Death & Dismemberment Policy

b. Provide the monetary amount and description of the "modest" Christmas gifts

given to each member of the Board of Directors for each of the last five (5) years.

Response:
Cumberland Valley has provided the amount and description of Directors Christmas gifts

on page 2 of 2 of this item.



Board of Directors Health, Dental, Life Benefits & Christmas Gifts 2011-2015

Board of Directors Dental Insurance

2011
Chester Davis $1,254.60
Roger Vanover $1,254.60
Vernon Shelley $1,254.60
Elbert Hampton $0.00
Lansford Lay $1,254.60
Kermit Creech $0.00
Kevin Moses $1,254.60

Board of Directors Health Insurance

2011
Chester Davis $12,433.92
Roger Vanover $16,838.76
Vernon Shelley $12,433.92
Elbert Hampton $0.00
Lansford Lay $16,838.76
Kermit Creech $0.00
Kevin Moses " $16,838.76

Board of Directors Life/AD&D Benefits

2011
Chester Davis $227.40
Roger Vanover $505.20
Vernon Shelley $465.36
Elbert Hampton $430.56
Lansford Lay $505.20
Kermit Creech $505.20
Kevin Moses $505.20

Board of Directors Christmas Gifts

2011
Description Gift Card
Chester Davis $200.00
Roger Vanover $200.00
Vernon Shelley $200.00
Elbert Hampton $200.00
Lansford Lay $200.00
Kermit Creech $200.00
Kevin Moses $200.00

2012
$1,276.08
$1,276.08
$1,276.08

$0.00
$1,276.08

$0.00
$1,276.08

2012
$11,572.85
$15,645.84
$11,572.85

$0.00
$15,645.83

$0.00
$15,645.83

2012
$235.56
$523.56
$452.52
$419.40
$523.56
$523.56
$523.56

2012
Gift Card

$200.00
$200.00
$200.00
$200.00
$200.00
$200.00
$200.00

2013
$1,368.84
$1,368.84
$1,368.84

$0.00
$1,368.84

$0.00
$1,368.84

2013
$931.44
$14,129.92
$931.44
$0.00
$14,129.92
$0.00
$14,129.92

2013
$232.80
$528.60
$423.36
$388.80
$528.60
$528.60
$528.60

2013
Gift Card

$200.00
$200.00
$200.00
$200.00
$200.00
$200.00
$200.00

2014
$1,390.92
$1,390.92
$1,390.92

$0.00
$1,390.92

$0.00
$1,390.92

2014
$0.00
$16,102.58
$0.00
$0.00
$16,102.58
$0.00
$16,102.58

2014
$232.56
$533.76
$398.40
$356.52
$533.76
$495.00
$533.76

2014
Gift Card

$200.00
$200.00
$200.00
$200.00
$200.00
$200.00
$200.00
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2015
$1,347.60
$1,347.60
$1,347.60

$0.00
$1,347.60

$0.00
$1,347.60

2015
$0.00
$12,417.53
$0.00
$0.00
$16,822.37
$0.00
$16,822.37

2015
$233.64
$536.16
$358.20
$333.84
$536.16
$463.20
$536.16

2015
Gift Card

$200.00
$200.00
$200.00
$200.00
$200.00
$200.00
$200.00



Item No. 5
Page 1 of 7
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
5. Reference Cumberland Valley's response to AG 1-11(a), (b), and (d). The answers are
inadequate and do not respond to the questions originally posed. Provide a detailed list
for all Cumberland Valley employees, including the President and CEO, that provides the
total yearly salaries or yearly wages, overtime if any, percent pay increase for each of the
past five years, and include all benefits, bonuses, awards, etc. For example, if a Christmas

bonus was received, provide the monetary amount of the Christmas bonus for each

employee.

Response:
Cumberland Valley has attached the requested information as pages 2 — 7 of this item.
The company furnishes some health and safety items referenced in the union contract that

are not considered benefits.
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Cumberland Valley Electric
Case No. 2016-00169
Attorney General's Second Request for Information

Salary/Wage, Benefits, Bonus Annual Amount

Regular

Overtime

Health
Benefits

2011
Dental
Benefits

Life Ins.

401(k)

R&S

Christmas
Bonus
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Employee
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Cumberland Valley Electric
Case No. 2016-00169
Attorney General's Second Request for Information

Salary/Wage, Benefits, Bonus Annual Amount

Regular

Overtime

Health
Benefits

2012
Dental
Benefits

Life Ins.

401(k)

R&S

Christmas
Bonus
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Cumberiand Valley Electric
Case No. 2016-00169
Attorney General's Second Request for Information

Salary/Wage, Benefits, Bonus Annual Amount

Regular

Overtime

Health
Benefits

2013
Dental
Benefits

Life Ins.

401k}

R&S

Christmas
Bonus
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Cumberland Valley Electric
Case No. 2016-00169
Attorney General's Second Request for Information

Salary/Wage, Benefits, Bonus Annual Amount
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Witness: Robert Tolliver

Regular

Overtime

Health
Benefits

2014
Dental
Benefits

Life ins.

401(k)

R&S

Christmas
Bonus




Cumberland Valley Electric
Case No. 2016-00169
Attorney General's Second Request for Information

Salary/Wage, Benefits, Bonus Annual Amount
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Regular

Overtime

Health
Benefits

2015

Dental
Benefits

Life ins.

401(k)

R&S

Christmas
Bonus




Item No. 5
Cumberland Valley Electric Page 7 of 7

Case No. 2016-00169 Witness: Robert Tolliver
Attorney General's Second Request for Information

Percent increase
Employee 9/1/11 9/1/12 9/1/13 9/1/14 9/1/15

1 3.5% 3.0% 3.0% 3.5% 3.5%
2 3.5% 3.0% 3.0% 3.5% 3.5%
3 7.1% 3.0% 3.0% 3.5% 3.5%
4 3.5% 3.0% 3.0% 3.5% 3.5%
5 20.8% 3.0% 3.0% 3.5% 3.5%
6 3.5% 3.0% 3.0% 3.5% 3.5%
7 3.5% 3.0% 3.0% 3.5% 3.5%
8 3.5% 3.0% 3.0% 3.5% 3.5%
9 3.5% 3.0% 3.0% 3.5% 3.5%
10 3.5% 3.0% 3.0% 3.5% 3.5%
11 6.9% 3.0% 3.0% 3.5% 2.5%
12 3.5% 3.0% 3.0% 3.5% 3.5%
13 3.5% 3.0% 3.0% 3.5% 3.5%
14 3.5% 3.0% 3.0% 3.5% 3.5%
15 3.5% 3.0% 3.0% 3.5% 3.5%
16 3.5% 3.0% 3.0% 3.5% 3.5%
17 3.5% 3.0% 3.0% 3.5% 3.5%
18 3.5% 3.0% 3.0% 3.5% 3.5%
19 3.5% 2.2% 3.0% 3.5% 3.5%
20 3.5% 3.0% 3.0% 3.5% 3.5%
21 3.5% 3.0% 3.0% 3.5% 3.5%
22 3.5% 3.0% 3.0% 3.5% 3.5%
23 3.5% 3.0% 3.0% 3.5% 3.5%
24 3.5% 3.0% 3.0% 3.5% 3.5%
25 3.5% 1.3% 3.0% 3.5% 3.5%
26 3.5% 3.0% 3.0% 3.5% 3.5%
27 3.5% 4.7% 3.0% 3.5% 3.5%
28 3.5% 3.0% 3.0% 3.5% 3.5%
29 3.5% 3.0% 3.0% 3.5% 3.5%
30 3.5% 3.0% 3.0% 3.5% 5.3%
31 3.5% 3.0% 3.0% 3.5% 3.5%
32 3.5% 3.0% 3.0% 3.5% 3.5%
33 3.5% 3.0% 3.0% 3.5% 3.5%
34 3.5% 3.0% 3.0% 3.5% 3.5%
35 3.5% 3.0% 3.0% 7.9% 3.5%
36 3.5% 3.0% 3.0% 3.5% 3.5%
37 3.5% 3.0% 3.0% 3.5% 3.5%
38 3.5% 3.0% 3.0% 3.5% 3.5%
39 3.5% 3.0% 3.0% 3.5% 3.5%
40 3.5% 3.0% 3.0% 3.5% 3.5%
41 3.5% 3.0% 3.0% 3.5% 3.5%
42 3.5% 3.0% 4.7% 3.5% 3.5%
43 3.5% 3.0% 3.0% 3.5% 18.9%
44 3.5% 3.0% 3.0% 3.5% 3.5%
45 3.5% 3.0% 3.0% 3.5% 3.5%
46 15.2% 3.0% 3.0% 8.3% 3.5%
47 n/a 0.0% 21.7% 18.9% 3.5%
48 n/a n/a 3.0% 3.5% 3.5%
49 n/a n/a n/a 3.5% 3.5%



Item No. 6
Page 1 of 1
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
6. Reference Cumberland Valley's response to AG 1-14. Confirm that since the last rate

case, there has continued to be a direct correlation between union and non-union

employee wage and salary increases.

Response:

See response to Commission Staff’s Third Request for Information Item 14 c.



Item No. 7
Page 1 of 1
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
7. Reference Cumberland Valley's response to AG 1-15.

a. Why does Cumberland Valley not have a formal wage and salary policy for

nonunion employees? Explain the answer in full detail.

Response:
See response to Commission Staff’s Third Request for Information Item 14 ¢ and Item

36.

b. Why is there not a direct correlation between job performance evaluations and a

wage/salary increase? Explain the answer in full detail.

Response:
The wage and salary plan to be implemented in 2016 will have a performance review and

appraisal component which will provide the correlation referenced in this question.



Item No. 8
Page 1 of 1
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

8. Reference Cumberland Valley's response to AG 1-16. The response is inadequate and
does not answer the question posed. The Company responded that there are currently no
raises or bonuses that salaried employees are entitled to; however, per the application
salaried employees are at least entitled to the general raise given each year. Furthermore,
throughout the Application "Christmas Bonuses" are also mentioned, but not listed in the
response. Provide a detailed list of each and every raise or bonus that any and all
Company employee is entitled to, and whether or not a performance evaluation is the
basis for each. If a performance evaluation is not the basis for any noted raises or

bonuses, provide the basis or justification for each of those raises or bonuses.

Response:

Historically, wage adjustments to non-union employees were given across the board by a
percentage increase. This increase was usually the same increase as negotiated with the
union employees. Information provided to the board and CEO for consideration were cost
of living information or CPI index and informal surveys of other cooperatives and
utilities in Kentucky. Written perforrhance evaluation was not a component for this wage
adjustment. Christmas Bonuses would have to be approved by the board on a yearly
basis. Christmas Bonuses were also given across the board and not performance based.

Christmas Bonuses were historically $200 or less.



Item No. 9
Page 1 of 9
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
9. Reference Cumberland Valley's response to AG 1-17.

a. Provide the total monetary amount that Cumberland Valley pays per month in

health insurance premiums for the test year period.

Response:

Cumberland Valley has provided the requested information on page 6 of this item.

b. Provide an explanation and justification as to why Cumberland Valley finds it
reasonable to pay 100% of the health insurance premium costs of its

employees/retirees.

Response:

See response to Commission Staff’s Third Request for Information Item 27.

c. In order to keep costs down, why has Cumberland Valley not implemented an

employee/retiree contribution for health insurance premiums?

Response:

See response to Commission Staff’s Third Request for Information Item 27.



Item No. 9
Page 2 of 9
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

d. Provide the total monetary amount that Cumberland Valley pays per month in

dental insurance premiums for the test year period.

Response:

Cumberland Valley has provided the request information on page 6 of this item.

e. Provide an explanation and justification as to why Cumberland Valley finds it
reasonable to pay 100% of the dental insurance premium for an employee, and
roughly 66% of the dental insurance premium for an employee and spouse,

employee and children, and employee and family.

Response:

See response to Commission Staff’s Third Request for Information Item 27.

f. In order to keep costs down, why has Cumberland Valley not raised the employee

contribution for dental insurance premiums?

Response:

See response to Commission Staff’s Third Request for Information Item 27.



Item No. 9
Page 3 of 9
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

g. Provide an explanation and justification as to why Cumberland Valley finds it

reasonable to pay 100% of the life insurance premium costs of its employees.

Response:

See response to Commission Staff’s Third Request for Information Item 27.

h. Provide an explanation and justification as to why Cumberland Valley finds it
reasonable to pay 100% of the long term disability insurance premium costs of its

employees/retirees.

Response:

See response to Commission Staff’s Third Request for Information Item 27.

i. Provide a detailed description of the R&S Retirement plan and an explanation of
how the plan operates. Include Cumberland Valley's monetary contribution for
each employee per month, employee contributions per month, how Cumberland

Valley determines the amount of the contribution, etc.
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Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
Response:
CVE participates in the NRECA sponsored plan. Refer to Exhibit N, pages 13-14 of the
Application for an explanation of the Plan. NRECA determines the amount of
contributions. Cumberland Valley has provided the requested monetary contribution per

month on page 7 of this item. The plan is not designed to require any employee

contribution.

j. Provide an explanation and justification as to why Cumberland Valley finds it

reasonable to pay 100% of the R&S Retirement costs of its employees/retirees.

Response:
See response to Commission Staff’s Third Request for Information Item 27 and Attorney

General’s Second Request for Information Item 9 1.

k. Provide an explanation and justification for Cumberiand Valley to pay 100% of

the 401 (k) fees for its employees.

Response:

See response to Commission Staff’s Third Request for Information Item 27.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
. Provide a detailed description of the 401(k) plan and an explanation of how the
plan operates. Be sure to include Cumberland Valley's monetary contribution for

each employee per month, employee contributions per month, how Cumberland

Valley determines the amount of the contribution, etc.

Response:

Cumberland Valley participates in the NRECA sponsored plan. Refer to Exhibit N, page
14 of the Application for an explanation of the Plan. The employee is not required to
contribute but has the option to contribute to his’her 401(k). Cumberland Valley’s

monetary contributions are provided on pages 8-9 of this item.



Cumbertand Valley Electric, Inc.
Dec. 2014 - Nov. 2015

Monthly Health & Dental Insurance Premiums Paid

Month

Dec-14
Jan-15
Feb-15
Mar-15
Apr-15
May-15
Jun-15
Jul-15
Aug-15
Sep-15
Oct-15
Nov-15

Health ins.

$74,430.99
$73,630.23
$73,474.28
$73,287.66
$72,919.47
$73,286.54
$72,709.15
$71,674.04
$71,192.84
$71,192.84
$70,679.52
$70,312.45

Dental Ins.

$5,099.35
$4,942.62
$4,942.62
$4,942.62
$4,980.54
$4,755.94
$4,868.24
$4,681.56
$4,793.86
$4,793.86
$4,793.86
$4,793.86

Item No. 9
Page 6 of 9
Witness: Robert Tolliver



Employee

Dec. 2014
CVE
Contribution

Jan. 2015
CVE
Contribution

Feb. 2015
CVE
Contribution

Mar. 2015
CVE
Contribution

R&S Retirement Plan Dec. 2014 - Nov. 2015

Apr. 2015 May. 2015 Jun. 2015
CVE CVE CVE
Contribution Contribution Contribution

Jul. 2015
CVE
Contribution

Aug. 2015
CVE
Contribution

Sept. 2015
CVE
Contribution

Oct. 2015
CVE
Contribution
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Nov. 2015
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Contribution
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401(k) Dec. 2014 - Nov. 2015

Dec. 2014 Jan. 2015 Feb. 2015 Mar. 2015 Apr. 2015 May. 2015 Jun. 2015 Jul. 2015 Aug. 2015 Sept. 2015 Oct. 2015 Nov. 2015
CVE CVE CVE CVE CVE CVE CVE CVE CVE CVE CVE
Emplovee Contribution Contribution Contribution i Contribution
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401(k) Dec. 2014 - Nov. 2015
Dec. 2014 Jan. 2015 Feb. 2015 Mar. 2015 Apr. 2015 May. 2015 Jun. 2015 Jul. 2015 Aug. 2015 Sept. 2015 Oct. 2015 Nov. 2015

CVE CVE CVE CVE CVE CVE CVE CVE CVE CVE CVE CVE
Employee Contribution Contribution Contribution Contribution Contribution Contribution Contribution Contribution Contribution Contribution Contribution Contribution

39
40
41
42
43
44
45
46
47
48
49
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Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
10. Reference Cumberland Valley's response to AG 1-18.
a. Provide a detailed explanation of the relationship between Cumberland Valley
and Kentucky Rural Electric Cooperative in regards to the Kentucky Rural
Electric Cooperative Employers Benefit Plan. For example, does Cumberland

Valley enter a contract for these services, what are the payments made for the

services, etc. If a contract is entered, then provide a copy of the same.

Response:

Cumberland Valley Electric is one of 15 cooperatives that participate in the Kentucky
Rural Electric Cooperative Employers Benefit Plan. This plan is a self-funded health
insurance plan. There is an adoption agreement and it is attached to this response as
Exhibit 10 pages 3 thru 10. All plan expenses are funded through mon ly contributions
for each employee, dependent or retiree. See response to Commission Staff’s Second

Request for Information Item No. 28 Page 4 of 4 for premium amounts.

b. Does Cumberland Valley have the ability to raise employee insurance premiums
or co-pays for doctor visits and/or pharmacy prescriptions in order to keep
insurance cost as low as possible, or does it have to implement the plan provided

by the Kentucky Rural Electric Cooperative group?
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
Response:
The group as a whole sets co-pays, pharmacy benefits, deductibles, etc. Each cooperative

individua 7 would have their own policies addressing how much of the premium the

employee or employer paid.

c. Provide a list of other cooperatives that participate in the Kentucky Rural Electric

Cooperative Employers Benefit Plan.

Response:
See Section 1.3 of Item 10 page 3 of this response for a listing of the participating

cooperatives.



Item No. 10
Page 3 of 10
Witness: Robert Tolliver

KENTUCKY RURAL ELECTRIC COOPERATIVE
EMPLOYERS BENEFIT PLAN

This is the Kentucky Rural Electric Cooperative Employers Benefit Plan, originally

effective as of January 1, 1981, last revised as of June 1, 2002, and now amended and restated as
of January 1, 2016.

SECTION 1 - DEFINITIONS

1.1 "Administrator” means the Kentucky Rural Electric Cooperative Employers
Benefit Plan Group (also referred to as the "Group"), which consists of one representative of

each Employer, or such person or committee as may be appointed by the Group to administer the
Plan.

1.2 "Code" means the Internal Revenue Code of 1986, as amended from time to time.
1.3 "Employer" means one of the following corporations:

1. Big Sandy Rural Electric Cooperative Corporation

2. Blue Grass Energy Cooperative Corporation

3. Clark Energy Cooperative, Inc.

4, Cumberland Valley Rural Electric Cooperative Corporation

5. East Kentucky Power Cooperative, Inc.

6. Fleming-Mason Energy

7. Inter-County Energy Cooperative Corporation

8. Jackson Energy Cooperative Corporation

9. Kenergy Corp.

10. Meade County Rural Electric Cooperative Corporation
11. Nolin Rural Electric Cooperative Corporation

12. Owen Electric Cooperative, Inc.

13. Salt River Rural Electric Cooperative Corporation

14. Shelby Energy Cooperative, Inc.

5. Farmers Rural Electric Cooperation

and such other cooperatives that join the Plan as a participating employer in accordance
with the Administrative Procedures adopted from time to time by the Administrator.

1.4  "HIPAA" means the Health [nsurance Portability and Accountability Act of 1996.

1.5 "Participant" has the same meaning as "Covered Person” in the Summary Plan
Description.
1.6 "Plan"” means this Kentucky Rural Electric Cooperative Employers Benefit Plan.

LOULibrary 000(N91.0228297 {42654vd
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1.7 "Plan Year" means the 12-month period beginning each January ! and ending on
the following December 31.

1.8 "Privacy Regulations" shall mean the privacy regulations promulgated by the
Department of Health and Human Services pursuant to HIPAA.

1.9  "Protected Health Information" ("PHI") shall mean individually identifiable
information about an individual's past, present or future physical or mental health condition, the
provision of health care to an individual, or the past, present or future payment of health care that
is created or received in connection with the establishment or administration of the Plan,
Protected health information does not include employment records maintained by an Employer.
Electronic protected health information is protected health information that is transmitted by or
maintained in electronic media. Please see the Employer's health plan privacy and security
policy for more detailed information about the Employer's privacy and security compliance
guidelines and systems.

1.10  "Summary Plan Description" ("SPD") means, for each Employer, the Summary
Plan Description(s) describing the benefits to be provided to the Employer's employees and any
updated versions of those SPDs in effect from time to time, which shall include certain of the
Employers' administrative policies regarding coverage for specific groups of such employees.

- SECTION 2 - INCORPORATION BY REFERENCE

The SPDs are hereby incorporated by reference in their entirety. The SPDs contain the
terms of the Plan regarding eligibility requirements and benefits provided.

SECTION 3 - BENEFIT PAYMENTS

The Plan will pay benefits provided under the Plan out of contributions from the general
assets of Participating Employers (including employee contributions determined by each
Employer from time to time), and through insurance coverage in effect from time to time.

SECTION 4 - ADMINISTRATION

4.1 Administrator. The Administrator of the Plan is responsible for the operation and
administration of the Plan. The Administrator may delegate its duties as provided in Section 5
below. The Administrator has delegated to each of the Employers the power and responsibility
to designate an employee of the Employer to address employee questions, concerns and issues
with regard to the Plan (the "Benefits Administrator"). The Administrator has also delegated to
each of the Employers responsibility for accommodating individuals who exercise their
individual rights with regard to privacy for Plan protected health information, as described in the
Plan's privacy notice and in the Employer's Participation Agreement and the responsibility for all
required disclosures. The Administrator has also delegated to each of the Employers
responsibility for deciding claims for enrollment in the Plan for the Employer's employees and
their dependents (and former employees and their dependents), and for providing all required
notices and taking other compliance steps under HIPAA, COBRA and other applicable laws.
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4.2 Powers and Duties. The Administrator, and each Employer with respect to their
obligations as described in Section 4.1, shall have complete control of the administration of the
Plan, with all powers necessary to enable it to properly carry out its duties in this respect.
Specifically, the Administrator and each Employer with respect to their delegated powers shall
have the power to (a) conclusively and finally determine, but only in accordance with the Plan,
the claims of Participants and beneficiaries for benefits under the Plan; (b) adopt and amend
from time to time policies, rules and regulations for the administration of the Plan; and (c)
interpret and construe the Plan, and the Administrator's interpretation and construction in good
faith shall be conclusive, final and binding on any Participant or other person claiming benefits
under the Plan.

SECTION 5 - FIDUCIARY RESPONSIBILITIES

5.1  Named Fiduciaries. The control, management and administration of the Plan
shall be controlled by the following fiduciaries (individually, a "Named Fiduciary" and
collectively, the "Named Fiduciaries"): Each participating Employer and the Administrator.

5.2  Powers and Responsibilities. Each Named Fiduciary has only such powers and
responsibilities as are expressed in the Plan. Any power or responsibility for the control, man-
agement or administration of the Plan which is not expressly allocated to a Named Fiduciary is
deemed allocated to the Administrator. Each Named Fiduciary has no responsibility to inquire
into the accounts and omissions of any other Named Fiduciary in the exercise of powers or the
discharge of responsibilities assigned to such other Named Fiduciary by the Plan. This provision
is intended to allocate to each Named Fiduciary the individual responsibility for the prudent
execution of the functions assigned to that Named Fiduciary, and none of such responsibilities or
any other responsibility may be shared by two or more Named Fiduciaries unless such sharing is
provided for by a specific provision of the Plan. If one Named Fiduciary is required by the Plan
to follow the directions of another Named Fiduciary, the two Named Fiduciaries are not deemed
to have been assigned a shared responsibility, but the Named Fiduciary giving the directions is
solely responsible for those directions.

5.3 Allocation of Responsibilities. Any of the Named Fiduciaries may by agreement
among themselves allocate to one or more other Named Fiduciaries any responsibility or duty as-
signed to a Named Fiduciary by the Plan; provided, however, that any agrecment respecting such
allocation must be in writing and must be filed by the Administrator with the records of the Plan.
No such agreement will be effective as to any Named Fiduciary which is not a party to the
agreement until such Named Fiduciary has received written notice of the agreement from the
Named Fiduciaries who are parties to the agreement. Any Named Fiduciary may, by written
instrument filed by the Administrator with the records of the Plan, designate a person who is not
a Named Fiduciary to carry out any of the Named Fiduciary's responsibilities under the Plan;
provided, however, that no such designation will be effective as to any other Named Fiduciary
until such other Named Fiduciary has received notice of that designation.
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54  Advisors. Any Named Fiduciary may employ one or more persons to render
advice with respect to any responsibility such Named Fiduciary has under the Plan or such
person has because of such designation.

SECTION 6 — CLAIMS PROCEDURE

Any claim for benefits shall be submitted in writing following the occurrence of any loss
in accordance with the procedures in the SPDs. Claim forms are available from the
Administrator for this purpose. Each of the Employers will determine claims related to
enrollment in the Plan. Claims for benefits may be submitted to the Administrator's Appeals
Committee for review.

SECTION 7 — HIPAA PRIVACY PROVISIONS

7.1 Use and Disclosure of Protected Health Information by the Group and the
Employer of Employees Covered by the Plan. Subject to the provisions of this Section, the
Group may use and disclose PHI to carry out Plan administrative functions, including the
determination of claims appeals. Subject to the provisions of this Section, each Employer may
use and disclose PHI to carry out Plan administrative functions in connection with its employees
exercise of their rights under the HIPAA privacy rules, and shall otherwise only use and disclose
PHI pursuant to a compliant individual authorization.

7.2 Privacy Protections. In order to obtain PHI from the Plan, the Group and each
Employer of Employees covered by the Plan hereby agrees as follows:

(a) The Group and each Employer will not use or disclose protected health
information other than as permitted or required by this Plan or as required by law.

(b) The Group and each Employer will require any agents or subcontractors to whom
it provides protected health information to agree to the same restrictions that apply to the
Employer with respect to such information.

(c) The Group and each Employer will not use or disclose protected health
information for employment-related actions or decisions or in connection with any other
employee benefit of the Employer.

(d) The Group and each Employer will create a report documenting any uses of
protected health information it becomes aware of that are inconsistent with the privacy
requirements for protected health information stated in this Plan or under the law, will maintain
that report in the Plan's records, and will distribute that report to the Plan's third-party
administrator and any other interested parties as required by law.

(e) The Group and each Employer will make an individual's protected health
information available to the individual for as long as it is maintained in the Plan's records, other
than psychotherapy notes. The Group and each Employer also reserves the right to restrict
access to protected health information where required or permitted by applicable privacy laws
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and regulations.

(f) The Group and each Employer will permil individuals to amend their own
protected health information or other information maintained with protected health information.
A request for amendment to protected health information may be denied if the information was
not created by the Group or the Employer, unless the creator of that information is no longer
available to implement such an amendment, if the protected health information is not part of the
Plan's records, if the information is not information that is required to be disclosed to the
individual, or if the information is determined by the Group or the Employer to be accurate and
complete.

Any request for amendment of protected health information must be in writing
and include a detailed reason supporting the requested amendment. The Group or the Employer
will respond to any such request within 60 days by amending the information maintained by the
Group or the Employer or providing a written denial of the request. The 60 days period may be
extended for no more than 30 days provided that a written statement of the reason for the delay
and the expected date of action on the request is provided to the individual within the initial 60
day period. The Employer must also inform the individual that the amendment is being made
and notify all other health plan providers that may have that protected health information in their
records of the amendment if those other providers may have relied or could reasonably rely on
such information to the detriment of the individual.

Any denial must be written in plain language and explain the basis for the denial,
the individual's right to submit a statement disagreeing with the denial, and a statement that the
individual may request that the Group and the Employer provide the individual's request for
amendment and the denial with any future disclosures of the protected health information that
was requested to be amended, and information about how the individual may utilize complaint
procedures to complain to the Employer's HIPAA Information and Complaint Official or to the
Secretary of the U.S. Department of Health and Human Services (HHS), including the name, title
and telephone number of the Information and Complaint Official.

() The Group and each Employer will ensure that the electronic protected health
information of Plan Participants is reasonably and adequately safeguarded as provided in this
paragraph:

(i) The Group and each Employer will implement administrative, physical
and technical safeguards that reasonably and appropriately protect the
confidentiality, integrity and availability of the electronic protected health
information that it creates, receives, maintains or transmits on behalf of
the Plan.

(ii)  The Group and each Employer will ensure that the separation of functions
with respect to the Plan from its other employment-related functions, as
provided in Section 7.3(j) below, is supported by reasonable and adequate
security measures.
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(iii)  The Group and each Employer will require any agents or subcontractors to
whom it provides electronic protected health information to agree to
implement reasonable and necessary security measures to protect the
information.

(h) The Group and each Employer will create a report documenting any of the
following of which it becomes aware: the attempted or successful unauthorized access, use,
disclosure, modification or destruction of information or interference with system operations in
an information system. The Group and each Employer will maintain that report in the Plan's
records and will distribute that report to the appropriate third-party administrator of the Plan and
to any other interested party as required by law. The Group and each Employer will account for
disclosures of protected health information, as follows:

(i) The Group and each Employer will maintain a list of disclosures of
protected health information, as required.

(ii) The Group and each Employer will make its practices and records
regarding the use and disclosure of protected health information received
from the Plan available to the Secretary of HHS for purposes of
determining the Employer's compliance with applicable rules.

L) The Group and each Employer will, to the extent possible, return or destroy all
protected health information that the Group and each Employer maintains when no longer
needed for the purpose for which disclosure was made.

)] The Group and each Employer will ensure that it adequately separates its
functions with respect to the group health plan from its other employment related functions.

(k) The Group and each Employer will notify individuals, the media, and the
Secretary of Health and Human Services following the discovery of a breach of unsecured PHI
in accordance with the HIPAA breach notification regulations.

The employees designated by the Group and each Employer as able to access protected
health information may have access to protected health information as needed for Plan
administrative functions. The Group and each Employer will endeavor to only obtain the
minimum necessary protected health information when protected health information must be
obtained by those individuals. In the event any individual believes that the Group or an
Employer or one of its Employees has violated the rules of this section of the Plan, that
individual should immediately report such concern to the HIPAA Information and Complaint
Official.

7.3 Complaint Mechanism. Any individual who believes that his or her protected
health information has or may have been used in violation of this policy or applicable privacy
laws may make a written complaint detailing the alleged misuse to the Employer's HIPAA
Information and Complaint Official. The Information and Complaint Official will investigate
the complaint. If there was an improper use or disclosure by a member of the Employer's
workforce, the Information and Complaint Official will take appropriate steps to prevent future
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Witness: Robert Tolliver

impermissible disclosures and to take any steps that are practicable to reverse or eliminate any
harmful effect from the prohibited use or disclosure of protected health information. Finally, no
individual shall be subjected to retaliatory acts, including intimidation, threats, coercion,
discrimination or other acts, due to the exercise of any rights available to the individual under the
privacy rules, including but not limited to filing a complaint with respect to a prohibited use or
disclosure of protected information.

7.4 Plan Separation. The Administrator shall ensure that adequate separation exists
between the Plan and Employers. Only Members of the Group and other specifically authorized
employees of the Employer (as set out in the Plan and Employer's privacy policies from time to
time) may access PHI from the Plan, unless a valid authorization has been signed by a
participant. Employees who access PHI contrary to the provision of the Plan and Employer
privacy policies shall be disciplined pursuant to the Employer's HIPAA Sanction Policy.

SECTION 8 - AMENDMENT AND TERMINATION

8.1 Amendment. The Group reserves the right in its sole and final discretion to
amend or modify the Plan in any respect at any time and from time to time to any extent it may
deem desirable on behalf of the participating Employers, and any amendment may be effective
as of any date (including a date that precedes the date of adoption). Any amendment is made by
the Group not as Administrator, but on behalf of the participating Employers. The Administrator
must provide the Employers and Participants with reasonable notification of any amendments.

8.2 Termination. The Group may, in its sole and absolute discretion and on behalf of
the participating Employers, terminate or partially terminate the Plan at any time. Each
Employer may terminate its participation in the Plan at any time in accordance with the
Kentucky Rural Electric Cooperative Employers Benefit Plan Administrative Procedures
adopted by the Administrator from time to time. An Employer must give notice to its employees
in advance of the effective date of termination. If an Employer terminates its employees' rights
to benefits under the Plan, the Employer must either make arrangements acceptable to the
Administrator for the Administrator to continue to process claims incurred before the termination
date or arrange for payment of claims incurred prior to the termination date under its new plan.
The Employer will have the sole responsibility for claims incurred before the termination.

SECTION 9 - MISCELLANEOUS PROVISIONS

9.1 Construction. The masculine gender, where used in this Plan, includes the
feminine. The singular includcs the plural, and the plural the singular, wherever appropriate for
the proper interpretation of this Plan. The headings in this Plan appear solely for ease of
reference and may not be considered in the interpretation or construction of this Plan.

9.2 Indemnification of Employees. Either directly or through insurance coverage or
through some combination of these methods, each Employer shall indemnify and hold harmless
its employees, officers and directors and the Administrator against all claims, damages and
liabilities, in respect of any claim or liability which may be asserted against any of them because
of any act or omission in the administration of the Plan, except in the case of any fraud or willful
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wrongdoing by the person seeking to be indemnified and held harmless. If any liability is
asserted against the indemnitee with respect to which the indemnitee is entitled to indemnity
under this Section, the indemnitee must give the Employer prompt written notice of the assertion
of the liability. The Employer will then take charge of the disposition of the asserted liability,
including compromise or the conduct of litigation, at the Employer's expense, including counsel
fees. The indemnitee may at the indemnitee's own expense retain his own counsel and share in
the conduct of any such litigation but any failure by the indemnitee to do so will not adversely
affect the indemnitee's right to indemnity under this Section.

9.3 Status of Participants. Neither the establishment or any amendment of the Plan,
nor the payment of any benefits, may be construed as giving to any Participant or other person
any legal or equitable right against the Employer or the Administrator except as expressly
provided herein, and the Plan does not constitute a contract of employment or right to continued
employment.

9.4 Funding. The benefits provided hereunder will be paid solely from the general
assets of the participating Employers. Nothing herein will be construed to require the Group or
an Employer to maintain any fund or segregate any amount for the benefit of any Participant, and
no Participant or any other person shall have any claim against, right to, or security or other
interest in any fund, account or assets held by participating Employers or on behalf of
participating Employers by the Group related to the payment of Plan benefits.

9.5 Discretionary Acts. Any discretionary acts to be taken, or policies to be adopted,
under the terms and provisions of this Plan by the Administrator must be uniform in their nature
and application to all those similarly situated.

9.6 Nondiscriminatory Testing. Each Employer's Plan shall be considered a separate
Plan solely for purposes of discrimination testing under Code Section 105(h).

IN WITNESS WHEREOQF, the Employer has adopted this Plan as of the effective date,
but actually on the date set forth below.

KENTUCKY RURAL ELECTRIC COOPERATIVE
Tod | A
& L
Title: =277 /:] Ly e
Date: é: - S/* / S
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Item No. 11
Page 1 of 2
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
11. Reference Cumberland Valley's response to AG 1-19. The response is inadequate and
does not answer the question posed.

a. Provide the mathematical equation used to arrive at the TIER including G&T
capital credits, as well as the TIER excluding G&T capital credits. This equation
should include the numerator and denominator and what page and line in the
Application those figures are provided. If the specific numbers used in the
mathematical equation to arrive at TIER are not themselves noted in the
Application, but are sums or differences between other amounts, provide the
amounts and the location of the page and line those figures appear in the

Application.

Response:
See Application Exhibit K, page 6 of 7
TIER, excluding G&T = (Line 11 + Line 12)/Line 12

TIER, including G&T = (Line 16 + Line 17)/Line 17

b. Provide an explanation and justification as to why Cumberland Valley should be
permitted to use the TIER excluding G&T capital credits, instead of using the

higher TIER including G&T capital credits.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
Response:
This Commission has historically not allowed G&T capital credits to be used for rate-

making purposes since the G&T has never actually paid capital credits to the distribution

cooperatives.
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Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
12. Reference Cumberland Valley's response to AG 1-20. The response is inadequate and
does not answer the question posed. Provide the mathematical equation used to arrive at
the OTIER. This equation should include the numerator and denominator and what page
and line in the Application those figures are provided. If the specific numbers used in the
mathematical equation to arrive at OTIER are not themselves noted in the Application

but are sums or differences between other amounts, provide the amounts and the location

of the page and line those figures appear in the Application.

Response:

Please reference PSC Second Request Item #2 and apply the following formula to calculate

OTIER:

(Operating Margins + Interest on Long Term debt) / Interest on Long Term Debt.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

13. Reference Cumberland Valley's response to AG 1-21. The response is inadequate and
does not answer the question posed. Provide the Net TIER for the last three years, and the
mathematical equation used to calculate the same. This equation should include the
numerator and denominator and what page and line in the Application those figures are
provided. If the specific numbers used in the mathematical equation to arrive at Net TIER
are not themselves noted in the Application but are sums or differences between other
amounts, provide the amounts and the location of the page and line those figures appear

in the Application.

Response:
Refer to Exhibit K, page 6 of 7 of the Application Line 18 for the Net TIER information

for the test year and the last 5 calendar years.

The formula for Net TIER is as follows:

(Line 16 + Line 17)/Line 17
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Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
14. Reference Cumberland Valley's response to AG 1-24(a). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Depreciation increase adjustment 0f$219,610. Additionally, provide the current

depreciation rates and the proposed depreciation rates for any account not included in the

chart located in Mr. Tolliver's testimony on page 5 of 8.

Response:
The detailed explanation is on page 1 of 6 of Exhibit 3 of the Application. The detailed
breakdown is listed on page 2 of 6 of Exhibit 3 of the Application as Line 12 minus Line

17.
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Page 1 of 1
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
15. Reference Cumberland Valley's response to AG 1-24(b). The response is inadequate and
does not answer the question posed. Provide an explanation of what the Deferred Debits
and Net Change in Assets adjustment of ($824,847) is comprised of, and provide further

explanation of what the net effect on assets represents. Include a general description of

what each adjustment consists of in addition to the detailed breakdown of the amounts.

Response:
The patronage capital adjustment of ($1,044,457) is calculated as follows:

Column T, Line 48 of Page 3 of 4 Exhibit S of the Application (3,042,718)

Column G, Line 17 of page 4, Exhibit S of Application 1,998,262
Net of above (1,044,456)
Column E, Line 13 of page 1 of Application 219,610
Net of the 2 above (824,846)

Effect on net adjustments will be to either cash, receivables, or payables, depending upon
the adjustment. It is not known what the exact amount would be to any of these, so the
adjustment is made to Net Assets. A general description of each adjustment is included
with Exhibits 1 thru 15, which are the normal rate-making adjustments to

normalize/remove/include revenues and expenses in the test year.
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Page 1 of 2
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
16. Reference Cumberland Valley's response to AG 1-24(c) to answer the following
questions:

a. Provide a detailed explanation of the Patronage capital adjustment of

($1,044,457).

Response:

See the response to Attorney General’s Second Request for Information Item 15.

b. Confirm whether Cumberland Valley issued $1,044,457 in patronage capital to its
ratepayers. If so, explain why Cumberland Valley made the decision to issue

patronage capital if it could not financially afford to do so.

Response:
Cumberland Valley did not issue patronage capital in the amount of $1,044,457. These
adjustments are to normalize the test year and are not recorded on the books and records

of Cumberland Valley.

c. Provide Cumberland Valley's policy and procedure that governs patronage capital

refunds. If none exists, explain why not?
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

Response:

See Exhibit 18 Pages 2 thru 3 of the Application for Cumberland Valley’s Equity
Management Plan, and Exhibit U of the Application Pages 2 thru 5 Article VIII Section 2
of the Bylaws. Both these documents address Cumberland Valley’s policy and procedure

for patronage capital retirements.
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Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
17. Reference Cumberland Valley's response to AG 1-24(d). The response is inadequate and
does not answer the question posed. Provide a complete detailed breakdown and
explanation of the Operating Revenues Base Rates normalized adjustment of $151,522.

Include a general description of what each adjustment consists of in addition to the

detailed breakdown of the amounts.

Response:
The adjustment of $151,522 is a normalizing of revenue based on current rates and
usages of Cumberland Valley. A complete breakdown of this entry is provided in the

Application Exhibit J Page 1 of 11.
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Page 1 of 1
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
18. Reference Cumberland Valley's response to AG 1-24(e). The response is inadequate and
does not answer the question posed. Provide a complete detailed breakdown and
explanation of the Operating Revenue, Other Electric Revenue normalized adjustment of
($25,925), and the proposed increase adjustment of $22,450. Include a general

description of what each adjustment consists of in addition to the detailed breakdown of

the amounts.

Response:
The ($25,925) is derived from customer changes during the test year. Refer to Page 2 of

Exhibit 15 of the Application, Line 48.

_ The $22,450 is the increase requested for remote disconnect/reconnects. The proposed

increase is $5 times 4,490 occurrences. Refer to PSC #3, Question 17.
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Page 1 of 1
Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
19. Reference Cumberland Valley's response to AG 1-24(f). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Cost of Power for Base Rates normalized adjustment of ($17,184).

Include a general description of what each adjustment consists of in addition to the

detailed breakdown of the amounts.

Response:

Purchased Power Expense — base rates have been normalized based on the test year end
amounts for metering point amounts, numbers of substation and the actual demand and
energy purchased during the test year with these valued at the actual wholesale power
rates for the test year. There was not change in the wholesale power base rates during the
test year. This adjustment represents a decrease in normalized base purchased power
costs for the test year. It is the result of Cumberland Valley no longer being billed by
East Kentucky Power Cooperative (“EKPC™) for one substation and one metering point
charge during the test year. The reduction for the substation amounts to $16,460 and

$724 for the metering point charge.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
20. Reference Cumberland Valley's response to AG 1-24(g). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Distribution- Operations normalized adjustment of $5,571. Include a

general description of what each adjustment consists of in addition to the detailed

breakdown of the amounts.

Response:

Refer to Revised Exhibit S, Page 3 of 4. This is the summary of the adjustments for
wages, payroll taxes, and R&S that are allocated through payroll, plus the adjustment for
depreciation of transportation that is allocated to Operating Expenses, Distribution-
Operations. Refer to Exhibit 1, page 2, line 18, plus Exhibit 2, page 1, line 34, plus
Exhibit 3, page 2, line 9, plus Exhibit 5, page 1, line 33. Each of these Exhibits contains a

detailed narrative and supporting information for the proposed adjustment.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
21. Reference Cumberland Valley's response to AG 1-24(h). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Distribution-Maintenance normalized adjustment of $19,491.

Include a general description of what each adjustment consists of in addition to the

detailed breakdown of the amounts.

Response:
Refer to Revised Exhibit S Page 3 of 4, Line 22 for a summary of adjustments. Refer to
Exhibit 1, Exhibit 2, Exhibit 3 and Exhibit 5 of the Application. Each of these Exhibits

contains a detailed narrative and supporting information for the proposed adjustment.
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Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
22. Reference Cumberland Valley's response to AG 1-24(i). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Consumer Accounts normalized adjustment of $18,312. Include a

general description of what each adjustment consists of in addition to the detailed

breakdown of the amounts.

Response:
Refer to Revised Exhibit S Page 3 of 4, Line 23 for a summary of adjustments. Refer to
Exhibit 1, Exhibit 2, Exhibit 3 and Exhibit 5 of the Application. Each of these Exhibits

contains a detailed narrative and supporting information for the proposed adjustment.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
23. Reference Cumberland Valley's response to AG 1-24(j). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Customer Service normalized adjustment of $1,213. Include a

general description of what each adjustment consists of in addition to the detailed

breakdown of the amounts.

Response:
Refer to Revised Exhibit S Page 3 of 4, Line 24 for a summary of adjustments. Refer to
Exhibit 1, Exhibit 2, Exhibit 3 and Exhibit 5 of the Application. Each of these Exhibits

contains a detailed narrative and supporting information for the proposed adjustment.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
24. Reference Cumberland Valley's response to AG 1-24(k). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Administrative General normalized adjustment of ($41,017).

Include a general description of what each adjustment consists of in addition to the

detailed breakdown of the amounts.

Response:

Refer to Revised Exhibit S Page 3 of 4, Line 26 for a summary of adjustments. Refer to
Exhibit 1, Exhibit 2, Exhibit 3 and Exhibit 5 of the Application. In addition, refer to
Application, Exhibit 6, line 31, Exhibit 8, line 59, Exhibit 9, line 190, Exhibit 10, line 40,
and Exhibit 11, line 20. Each of these Exhibits contains a detailed narrative and

supporting information for the proposed adjustment.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
25. Reference Cumberland Valley's response to AG 1-24(1). The response is inadequate and
does not answer the question posed. Provide a detailed breakdown and explanation of the
Operating Expenses, Interest on Long-Term Debt normalized adjustment of $334,521.

Include a general description of what each adjustment consists of in addition to the

detailed breakdown of the amounts.

Response:
Refer to Exhibit 4, page 2 of 2, line 24 of the Application. This adjustment is for the
difference from actual test year interest to interest normalized for end of test year loan

balances and rates.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
26. Reference Cumberland Valley's response to AG 1-25 to answer the following questions:

a. Provide copies of all articles, advertisements, etc. that Cumberland Valley paid to

appear in the Kentucky Living Magazine.

Response:

One of the seven cooperative principles encompasses education, training and information.
Cooperatives provide education and training for members, managers and employees so
they may contribute to the effectiveness of the development of the cooperative. Members
also inform the general public about the nature of cooperatives. Cumberland Valley
fulfills a part of this principle through the use of the Kentucky Living Magazine.
Cumberland Valley has found this means to be a very effective tool to accomplish this

part of its mission.

Attached you will find a copy of the inserts to this magazine for the test period specific to

Cumberland Valley.

b. Provide a detailed explanation and justification as to why the Company's
ratepayers should be forced to pay for Cumberland Valley to, " ... remain in touch,
educate, and provide information on current news and treads [sic] with its

member owners" through Kentucky Living magazine, when Cumberland Valley
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

could accomplish these goals via bill inserts, newsletters, emails, member

meetings, etc.

Response:

KAEC has a staff of employees who research and write articles in the Kentucky Living
Magazine regarding the electric industry, its history, trends, new developments, cost
saving tips, energy efficiency of various appliances, safety measures, and others for both
the state of Kentucky, and an on a national level. KAEC also has the equipment and
capabilities to print and deliver the Ky Living Magazine to CVE’s members on a monthly
basis. This cost is shared by the other cooperatives. Should CVE perform the above
functions, it would be necessary to hire a staff of people, plus the equipment to

accomplish the above stated goals.
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SECTION 2. Districts. To insure the distribution of Board members throughout the area served by
Cumberland Valley Electric, the territory served or to be served by it shall be divided into districts from
which Board members shall be elected from time to time as provided for in these bylaws. The original
districts and the number of directors to be elected from each are:

District Districts Number Of
Number Board Members
1 Whitley & McCreary counties 1

2 Knox, Bell & Laurel counties 1

3 Knox, Bell & Laure! counties 1

4 Harlan, Leslie & Letcher counties 1

5 Whitley & McCreary counties i

6 Harlan, Leslie & Letcher counties 1

7 Co-op Wide 1

SECTION 3. Qualifications. Any active member in good standing above the age of eighteen (18) years who
is a high school graduate, as evidenced by high school diploma, shall be eligible to be a director, provided,
however, that no member shall be eligible to become or remain a director, or to hold any position of trust
who is not a bona fide resident of the area served by Cumberland Valley Electric at the time he is elected
a director. Any director, who is so elected, may remain a director until the expiration of the term to which
he is elected, subjecl to the approval of lhe Board. No member shall be elected a director, who is in any

Ily peting enterprise or a business selling electric energy or

way employed by or fi ially i dina
supplies to Cumberland Valley Electric, or a business pnmnnly engaged in selling electrical or plumbing
appliances, fixtures or supplies to members of Cumberland Valley Electric, or who is doing business with
Cumberland Valley Electric, and no person shall take or hold office as a director who is the incumbent of
or candidate for an elective public office in connection with which a salary is paid. When a membership
is held jointly by a husband or wife, either one, but not both, may be elected a director; provided however,
that neither one shall be eligible to become a director or to remain a director, or to hold position of trust in
Cumberland Valley Electric uniess both shall meet the qualifications herein above set forth.  Nothing in
this section contained shall, or shall be construed to affect in any manner whatsoever the validity of any
action taken at any meeting of the Board of Directors.

SECTION 4. Board members shall serve for terms of four (4) years each, ending with the fourth annual
meeting following their election and until their successors shall have been elected, declared qualified and
seated. The seating of a new director shall occur at the next regular scheduled meeting of the Board of
Directors. Board members for Districts 6 and 7 shall be elected in 2011 and each fourth year thereafter.
Board members for Districts 1, 2 and 5 shall be elected in 2013 and each fourth year thereafter. Board
members for Districts 3 and 4 shall be elected in 2014 and each fourth year thereafter.

Board members whose terms are expiring are eligible for re-election.

The election of Board members shall be by mailed ballot. The ballots shall list the candidates nominated
according to districts, giving their names and addresses. Each member of Cumberiand Valley Electric shall
be entitled to vote for one candidate from each district. The candidate from each district receiving the
highest number of votes at the meeting shall be considered elected a board member.

Should the ittee on only one candidate to run for the office of director to fill
each vacancy caused by the expiration of a director’s term, and should no candidate be nominated from the
membership by written petition as set forth in Article I1f, Section 5, of the bylaws, then the secretary of the
Board shall certify to the Board that no pemmn has been filed pursuant to the bylaws, and that the candi-
dates inated by the ¢ ittee on are th officially without opposition; thereupon,
the did i j by the ittee on shall be deemed ejected to the Board without
the necessity of mailing official ballots through United States mail and following the election procedures as
set forth in these bylaws, and the Secretary of the board will so announce, or cause to be announced at the
Annual Membership Meeting candidates elected to the Board of Directors. All of the remaining provisions
of Article Hi not in conflict herewith shall remain in full force and effect.

The Chairman of the Board shall appoint a certified pubic accountant, licensed in Kentucky, as provost,
who shall take charge of the director elections and shall be responsible for the duties specified berein.
It shall be the duty of the provost to see that the official ballots are mailed to each active and qualified
member at his or her last address shown on the Cooperative records. Only actual members of record at
the close of business thirty (30) days prior to the scheduled Annual Meeting date are qualified for the
purpose of voting in the election of the directors. Ballots will be mailed not less than fourteen (14) days
prior w said annual meeting.

The official ballot shall be inscribed with instructions by the provost of the Cooperalive as to how many
candidates may be voted for on each official ballot by the members and with instructions that ail official
ballots must be returned to the Cooperative only by U. S. mail and received by the Coaperative not later
than 9;00 a.m. on the moming of the third (3rd) day prior to the said Annual Meeting.

The duties of the provost regarding votes and counting shall be as foliows:

1. No later than 10:00 a.m. on the morning of the third day prior to the annual meeting of the mem-
bers the provost shall remove the ballots from the ballot box and examine each ballot to ascertain
if the ballot has been voted in accordance with the rules as outlined on the ballot under instruction
for voting and these bylaws:

. Any and all official ballots which are deemed invalid by the provost for reasons set forth in the
aforementioned rules or these bylaws shalil not be d and shall i diately be placed in a
ballot box for rejected ballots and shall be retained by the provost of the Cooperative in safekeep-
ing until sixty (60} days after tie date of the completion of the counting of the batlots.

~

The following ballots shall not be counted:

1. A ballot marked for a greater number of candidates than there are vacancies to be filled;

2. Ballots other than the Official Ballot;

3. Ballots not received through the United States mail;

4. Ballots received by the Cooperative after 9:00 a.m. on the moming of the third day prior to the
date of Annual Meeting;

5. Ballots with the certification on outer envelope not signed by member; or authorized agent;

6. Ballots from members voting more than one batlot.

7. Ballots containing write-in votes.

The reason for rejection of a ballot shall be noted thereon and such ballot shall be placed in the ballot box
containing rejected ballots;

When the ballot is found to meet the requirements as set out in the instruction for voting and is in confor-
mity with the provisions and requirements of these bylaws, said ballot shail be declared an official ballot
and all valid votes case thereon shall be tabulated.
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The provost shall count the ballots as expeditiously as may be possible following the placement in his
hands of said ballots. During the counting of the ballots no persons other than the provost or the candidates
or their duly authorized representative may be present in the counting room other than the President &
CEO of the Cooperative, the Cooperative’s Legal Counsel, and any other Cooperative personnel the pro-
vost deems necessary to assist with the counting of the baflots. After the ballots have been duly counted the
resuit of such election shall be d at the sub Annual Meeting of the bers.

For safekeeping all official and valid ballots which have been counted shall be placed in the hands of the
provost for (60) days from the date of the completion of the official counting and tabulation.

The provost shall promptly upon completion of the counting of the membership votes, centify in writing to
the secretary of the Cooperative the names of the candidates receiving the highest number of votes taking
into account the number of vacancies to be filled.

In the case of a tie, this fact shall be certified in writing by the provost to the secretary of the Cooperative.
The tie shall be broken and winner determined by a coin toss conducted by Cooperative Legal Counsel. If
a candidate requests a recount or contests the election results, he or she shall submit a written request to the
Cooperative’s Legal Counsel before noon of the next busii day. A detailed explanation for the request
must be included. The decision of the Cooperative’s Legal Counsel shall be final.

SECTION 5. Nominatlons. it shall be the duty of the Board of Directors to appoint, not less than ninety
(90) days before the date of the Annua] Meeting of the members in conjunction with which directors are
to be elected, a on cf of not less than five (5) nor more than seven (7)
members who shall be selected so as 1o give bl S ion on the ittee 10 the geographi-
cal areas served, or to be served by Cumberiand Valley Eleclnc No officer or member of lhe Board of
Directors shall be appointed a ber of such ¢ i The inating will report to the
Board of Directors ninety (90) days prior to such Annual M g their list of for directors.
The committee shall prepare and post at the principal office of Cumberland Valley Electric at least twenty
{20} days before the meeting a list of nominations for directors. (But 500 or more members may make
other nominations in writing, over their signatures, not less than ninety (90) days prior to the meeting, and
the Secretary shall post the nominations made by petition, if any at the same place where the nominations

ittee’s list of inations is posted. However, no write-in votes shall be permitted in the election
of members of the Board of Directors.

SECTION 6. Vacandes. Vacancies occurring for any reason in the Board of Directors shall be filled by a
majority vote of the remaining directors, and directors thus elected shall serve until the term of office to
which he has been elected expires.

SECTION 7. Compensation, Compensation for Directors shall be determined by the Board. If authorized
by the Board, Board Members may also be reimbursed for expense actually and necessarily incurred
carrying out Cumberland Valley Electric business, or granted a reasonable per diem allowance in lieu of
detailed accounting of these expenses.

SECTION 8. Directors’ Liability and Indemnification. A director of Cumberland Valley Electric shall not
be personally liable to Cumberland Valley Electric or its shareholders for monetary damages for breach of
his duties as a director, provided that this position shall not eliminate or limit the liability of a director for
the following: (i) for any transaction in which the director’s personal financial interest is in conflict with
the financial interests of Cumberiand Valley Electric or its shareholders: (ii) for acts or omissions not in
good faith or which involve intentional misconduct or are known to the director to be a violation of law;
(iii) for any vote for or assent to an unlawful distribution to shareholders as prohibited under KRS 271B.8-
330; or (iv) for any transaction from which the director derived an improper personal benefit. This Section
8 shall continue to be applicable with respect to any such breach of duties by a director of duties by a direc-
tor of Cumberland Vailey Electric as a director notwithstanding that such director thereafter ceased to be a
director and shall inure to the personal benefit of heirs, executors and administrators. Cumberland Valley
Electric may purchase insurance and otherwise indemnify l.he dm:clcr agalnst fiability, including court
costs and attorney fees, to the extent that their acts or omi: o g the g Is for and alleged
liability were performed in their official capacity and, if actionable, were based on good faith business
judgements in the belief that the acts or omissions were in the best interest of Cumberiand Valley Electric.

SECTION 9. Rules and Regulations. the Board of Directors shall have power to make and adopt such
rules and regulations, not inconsistent with law, the Articles of Incorporation or these bylaws, as it may
deem advisable for the management, administration and regulation of the business affairs of Cumberland
Valley Electric.

SECTION 10. Accounting System and Reports. The Board of Directors shail cause to be established and
maintained, a complete accounting system, which, among other things, subject to applicable laws and
rules and regulations of any regulatory body shall conform to such accounting system as may from time-
to-time be d 1 by the Administrator of the Rural Utilities Service of the United States of America.
All accounts of Cumberland Valley Electric shall be examined by a committee of the Board of Directors
which shall render reports to the Board of Directors at least four (4) times a year at regular meetings of
the Board of Directors. The Board of Directors shail also within thinty (30) days after the close of each
fiscal year cause to be made a full and complete audit of the accounts, books and financial condition of
Cumberland Valley Electric at the of such fiscal year. Such audit reports shall be submitted to the members
at the following annual meeting.

SECTION 11. Directer Emeritus and Management Advisory Council. Policy Statement Numbers 62 and
63, adopted by the Board of Directors, February 17, 1983, and which became effective on that date, as
amended on October 17, 1985, which policies deal with Directors Emeritus and Management Advisory
Council shail not apply to any member of the present Board of Directors unless a present member of the
board of Directors elects o come within the purview of said policy.

SECTION 12. Removal of Director. Any member may bring charges against a director by filing them in
writing with the Secretary, together with a petition signed by thirty per centum (30%) of the members,
requesting the removal of the director in question. The removal shall be voted upon at the next regular or
special meeting of the members and any vacancy created by such removal may be filled by the members at
such meeting. The director whom such charges have been brought shall have an opportunity at the meeting
to be heard in person or by counse} and to present evidence; and the person or persons bringing the charges
against him shall have the same opportunity.

SECTION 13, Employment of Directors’ Relatives Prohibited. No member of the immediate family
of a Director elected to the Board of Directors after January 1, 2005 shall be eligible for employment by
Cumberland Valley Electric. For the purpose of this Section 13, the term “immediate family" shall include

hildren, step children, grandchild iblings, step siblings, half sxbhngs spouses, pafents, step parents,
grandparents, aunts, uncles, nieces, nephews first cousins, brothers-in-law, sisters-in-law, hters-in-
law, sons-in-law, mothers-in-law, and fathers-in-law of the Director or of lhe spouse of the Director. This

section shall not apply to the immediate family of Directors serving as of January 1, 2005, unless such
Director leaves the Board of Directors and is subsequently re-elected.



ARTICLE IV
MEETINGS OF DIRECTORS

SECTION 1. Regular Meefings. A regular meeting of the Board of Directars shail be heid without natice
other than this bylaw immediately afier, and at the same place as the annual meeting of the members. A
repular meeting of the Board of Directors shall be held monthly at such time and place in Knox County,
Kentucky, as said Board may provide by resol Such regular ings may be held without natice
other than such resclutions fixing the time and place thereof.

SECTION 2. Special Mectings. Special meetings of the Board of Directors may be called by the President
or any two (2) directors. The persan or persons authorized to call special meetings of the Board of Directors
may fix the time and place (which shall be in Knox County, Kentucky}), for the holding of any special
meeting of the Board of Directors called by them.

SECTION 3. Notice. Notice of the time, place and purpose of any special meeting of the Board of
Directors shail be given at least twa (2) days previous thereto, by written notice, defivered personally or
mailed, to each director at his last known address. If mailed, such natice shalf be deemed to be delivered
when deposited in the United States mail so addressed, with postage thereon prepaid. The attepdance of a
director at any meeting shall constitute a waiver of notice of such meeting, except in case a director shall
atterd a meeting for the express purpose of objecting to the fr. of any b because the i
shall not have been lawfully called or convened.

]

SECTION 4. Quorum. A majority of the Board of Directars shall constitute a quorum for the transaction
of business at any meeting of the Board of Directors, provided, that if less than a majority of Lthe directors
is present at said meeting, 2 majority of the directors present may adjourn the meeting from time-to-time
without further notice.

SECTION 5. Manner of Action. The act of the majority of the directors present at a meeting at which a
quorum is present shaff be the act of the Board of Directors.

ARTICLE V
OFFICERS

SECTION 1. Number. The officers of Cumberland Valley Electric shall be a President, Vice President,
Secretary and Treasurer, and such ather officers as the Board of Directors may determine from time-to-
time. The offices of Secretary and Treasurer may be held by the same person.

SECTION 2. Efcction and Terms of Office. The officers shall be elected, by bailot, annually by and from
the Board of Directors at the first meeting of the Board of Directors held after each annual meeting of the
members. If the election of officers shall not be held at such meeting, such election shall be held as soon
thereafier as conveniently may be. Ench alficer shall hold office until the first meeting of the members ar
until his successor shall have been duly elected and shali have qualified, subject to the provisions of these
bylaws with respect to the removai of officers.

SECTION 3. Removal, Any officer of agent efected or appointed by the Board of Directors may be
removed by the Board of Directors whenever in its judgment the best interest of Cumberland Vailey
Elecuic will be served thereby.

SECTION 4. Vacancies. Except as otherwise provided in these bylaws, a vacancy in any office may be
filled by the Board of Directors for the unexpired portion of the term.

SECTION 5. President. The Fresident:

(a) shall be the principal executive officer of Cumberland Valley Elecwic and shall
preside at all meetings of the members and of the Board of Directors;

(b} shall sign, with the Secretary centificates of membership, the issue of which shall have been
authorized by resofution of the Board of Directors, and may sign any checks, mortgages, deeds
of trust, nates, bonds, contracts or other instruments authorized by the Board of Dircctars to be
exccuted, except in cases in which Lhe signing and execution thereof shall be expressly delegated
by the Board of Disectors or by these bylaws to some other officer or agent of Cumberland Valley
Electric, or shall be required by faw 10 be atherwise signed or executed; and,

{c) in general, shail perform all duties {acident to the office of president and such other
duties as may be prescribed by the Board of Directors from time-1o-time.

SECTION &. Vice President. In the absence of the President, or in the event of his inability or refusal
to act, the Vice President shall perform the duties of the President, and when so acting, shall have all the
pawers of and be subject ta all the restrictions upon the President and shall perform such other duties as
from time-to-time may be assigned ta him by the Board of Directars,

SECTION 7. Sceretary. The Secretary shall:

(ay keep the minutes of the members and the Board of Directors in one or more
books provided for that purpose;

(b) see that all notes are duly given in accordance with these bylaws or as required by
law;

() be cusiodian of Cumberland Valley Efectric records and of the seal of Cumberiand Valley
Electric and see that the seal of Cumberiand Valley Electric is affixed to all cenificates of
membership prier to he issue thereof and 1o all documents, the execution of which on behalf of
Cumberjand Valley Electric under its seal is duly authorized in accordance with the provisions
of these bylaws;

{U) keep a register of the post office address of each member which shall be furnished to the
Secretary by such member;

(e)  sign with the President cenificales of membership, the issue of which shall have been authorized
by resolution of the Board of Directors;

() have general charge of the books of Cumberiand Valley Electric in which a record of the mem-
bers is kept;

(g) keep on file at all times a complete copy of the bylaws of Cumberland Valiey Electric containing
ali amendments thereto, which copy shall always be open to the inspection of any member, and at
the expense of Cumberland Valley Electric forward a copy of the bylaws and of il amendments
therelo each member; and,

(h) in generat, perform all duties incident to the office of Secretary and such other duligs as from
time-lo-time may be assigned to him by the Board of Directars.

SECTION B. Treasurer. The Treasurer shal:

(a) have charge and custody of and be responsible for all funds and securities of Cumberland Valtey
Electric;

{b) receive and give receipis for monies due and payable to Cumberland Valley Electric from any
source whatscever, and depasit all such monies in the name of Cumberland Valley Elecwic in
such bank or banks as shali be selected in accordance with the provisions of these bylaws; and,

(c)  in general, perform al} the duties incident to the office of Treasurer and such other duties from
time-to-lime as may be assigned to him by the Board of Directars.
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Witness:

SECTION 9. Manager. The Board of Directors may appoint a manager who may be, but who shall not
be required to be a member of Cumberland Vaitey Elecuric. The manager shail perform such duties as the
Board of Directors may from time-to-time require of him and shall have such authority as the Board of
Directors may from time-to-time vest in him.

SECTION 10. Bonds of Officers. The Board of Diirectors shall require the Treasurer or any other officer
of Curnberiand Valley Electric charged with responsibility for the custody of any of its funds or propeny,
to give bond in such sum and with such surety as the Board of Directors shall determine, The Board of
Directors in its discretion may also reguire any other officer, agent or employee of Cumberland Valley
Elezctric to give band in such amount and with such surety as it shall determine.

SECTION 11, Comp jon and ind ification, The Board of Di s shall fix the comp jon of
all officers, agents and employces of Cumbettand Valley Electric. Cumberland Valley Eleciric may purchase
insurance and otherwise indemnify any officers of Cumberland Valley Electric fo the same extent as provided
in Anticle §il, Section £ far directors.

SECTION 12, Repons. The oilicers of Cumberiand Valley Electric shall submit at each Anpual Meeting
of the members reports covering the business of Cumberland Valley Electric for the previous fiscal year
and showing the condition of Cumberland Valley Eleciric at the close of such fiscal year.

ARTICLE VI
CONTRACTS, CHECKS AND DEPOSITS

SECTION 1. Contracts. Except as othenwise provided in these bylaws, the Board of Directors may
authorize any officer or officers, agent or agents to enter into any contract or execute and deliver any
instrument in the nome and on behalf of Cumberland Vailey Electric, and such authority may be general
or canfined to specific instances.

SECTION 2. Chicks, Drafis, ctc. All checks, drafts or other orders for the payment of money, and alt
noles, bonds or other evidences of indebtedness issued in the name of Cumberfand Valtey Eleciric shali be
signed by such manner as shall from time-to-time be determined by resolution of the Board of Directors,

SECTION 3. Deposits. All funds of Cumberland Valley Electric shall be deposited from time-to-time to
the credit of Cumbertand Valley Eleciric in such bank or banks as the Board of Directors may sefect it.

ARTICLE Vi
MEMBERSHIF CERTIFICATES

SECTION 1. Centificates of Membership, Membership in Cumnberfand Valley Electric shall be ¢videnced
by a certificate of membership which shall be in such form and shall contain such provisions as shalf be
determined by the Board of Directors not contrary Lo, or inconsisteat with, the Articles of Incorporation of
Cumberiand Valley Electric ot these bylaws. Such cenificate shall be signed by the President and by the
Secrezary of Cumberiand Valley Electric and the Corporat¢ Seal shall be aflixed thereto.

SECTION 2. Issuc of Mermbership Certificates. No membership cenificales shall be issued for less than
the membership fee fixed in these bylaws, or until such membership fee has been fully paid for in cash,
and such payment has been deposited with the Treasurer.

SECTION 3. Lost Cenificate. In case of a Jost, destroyed or mutilated certificate, n new certificate may
be issued therefor upon such terms and such indemnity to Cumberland Valley Electric as the Boand of
Directors may prescribe

ARTICLE VI
NON-FROFIT OPERATION

SECTION 1. Interest or Dividends on Capitai Prohibited, Cumberland Valley Electric shall at ali times
be operated on a cooperative non-profit basis for the mutual benefit of its patrans, No interest or dividends
shal{ be paid or payable by Cumberland Valley Electric on any capital furnished by its patrons.

SECTION 2. Patronage Capital in Connection with Fumnishing Efcctric Energy, In the fumnishing of elec-
tric energy Cumberland Valley Electric’s aperations shali be so conducted that all pauons, members and
non-members alike, will through their patronage furnish capital for Cumberiand Valley Electric. In order
to induce patronage and to assuse that Cumberland Valley Electric will operate on a non-profit basis 1o all
its patrons, members and non-members alike, for all amounts received and receivable from the furnishing
of electric energy in excess of operaling costs and expenses properly chargeable against the furnishing of
electric energy. All such amounts in excess of operating cost and al the of receipt by
Cumberland Valiey Eleciric are received with the understanding that they are fumished by the pagons,
members and non-members alike as capital. Cumberiand Valley Electric is obligated to pay by credits to
a capital account for each patron alt such amounts in excess of operating cosls and expenses. The books
and records of Cumberiand Valiey Electric shall be set up and kept in such a manner that at the end of
each fiscal year the amount of capital, if any, so furnished by each patron is clearly reflected and credited
in an appropriate record 1o the capital account of each patron, and Cumberfand Valley Electric shall within
a reasonable time after the close of the fiscal year notify each patron of the smount of capital so crediled
to his account. Alf such amounts credited to the capital account of any patron shall have the same status
as though they had been paid to the patron in cash in pursuance of legal obligation to do so and the patron
had then furnished Cumberland Valley Electric comesponding amounts for copital.

in the event of dissolution or liquidation of Cumberland Valiey Electric, after all outstanding indebtedness
of Cumberland Valley Electric shall have been paid, outstanding capilal credits shall be retired without pri-
ority an a pro rafa basis before any payments are made on account of property nights of members. If, at any
time prior to dissolution or lquidation, the Board of Directors shall d ine that the fi tal liti
of Cumberland Valley Electric wili not be impaired thereby, the capital then crediled to patron 2ccounts
may be retired in full or in part. Any such retirements of capital shall be made in order of priority according
to the year in which the capital was furnished and credited, the capital first received by Cumbertand Valley
Electric being first retired. In no event, however may any such capital be retired unless, after the propased
retirement, the capital of Cumberland Vatley Electric shall equal at Jeast forty per cenwm {(40%) of the total
assets of Cumberland Valley Electric. Capital credited to the account of each patron shall be assignable
only on the books of Cumberland Viifey Efectric pursuant to wiitten instruction from the assignor and
only to successors in interest ar successors in occupancy in all or past of such patron’s premises served by
Cumberiand Valley Electric unless the Board of Directors, acting under policies of general application shait
determine otherwise. In the event that non-member patron shall elect to become 2 member of Cumbertand
Valley Electric, the capital credited to the account of such non-member patron may be applied byCum-
berland Valley Electric toward the payment of a membership fee on behalf of such non-member patron.

Notwithstanding any other provision of these bylaws, the Board of Directors, at its discretion, shall have
the pawer at any time upan the death of any patron, if the legal representative of his estate shall request in
writing that the capital credited 1o any such patron be retired prior 1o the time such capital would otherwise
be retired under the provisions of these bylaws, to retire capiwl credited to any such patron immediately
upon such terms and conditions as the Board of Directors, acting under policies of generzl application, and
the fegal representatives of such patron’s estates shall agree upon; pravided, however, that the financial
condition of Cumberland Vailey Electric will not be impaired thereby.

26C
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For the Year Ending December 31, 2014

Operating Revenue.............cocc... $47,893,295
Operating Expense

Purchased Power.......ioenn. $36,454,328
Operating System.......mmeeeennes $7,739,061
Depreciation .......meeeeneees $3,246,850
TAXES ..ereeremrreenmsnnecneenrenssrrenssssenssssesesssesssss $56,178
Interest on LOANS .orreermmesveeenneesennn. $348,543
Other Deductions......ereeeereeeecnnennnns $19,796

Total Cost of Electric Service....547,864,756

Operating Margins. $28,539
Non-Operating Margins.............. $123,516
GET Capital Credits....cooeevrrneneens $2,489,157
Other Capital CreditS....ouoeerceeees $94,401

Patronage Capital & Margins......$2,735,613

For the Year Ending December 31, 2014

ASSETS

Total Utility PlaNt..........eeeeeeeeerenens $97,990,900
Less Depreciation ... $34,331,984
Net Utility Plant ... $63,658,916

Investment in Assoc.

Organization ...eeceeneceneennne $24,761,559
(€611 PO -.31,917,562
Accounts Receivable........... $5,260,370
Inventory........... $427,412
Expenses Paid in Advance............. $45,952
Deferred Debits & Other Assets.....$832,997
Total Assets $96,904,768
LIABILITIES

Consumer Deposits......ccrereennn. $1,295,421
Membership & Other Equities..$42,864,919
Long-Term Debt.....crrnecccnns $41,747,775
Notes and Accounts Payable......$7,201,500
Other Current Liabilities ............. $3,739,913
Noncurrent Liabilities.......couumrrrrvonnn. $55,240

Total Liabilities ....eeeorecennee. $96,904,768
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Item No. 27
Page 1 of 13
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
27. Reference Cumberland Valley's response to AG 1-26. Provide a detailed explanation of
what the $900 monthly retainer fee for Attorney Hauser covers. Provide invoices for the
past twenty-four (24) months with a description of the work performed, what portion, if

any, is covered by the $900 monthly retainer, hourly rate, and total monetary amount

paid.

Response:

As previously stated by Cumberland Valley in response to AG 1-26, the $900 monthly
retainer fee covers board meeting preparation and attendance in addition to advising and
consulting Cumberland Valley’s staff on a wide variety of legal matters on a regular
basis. Legal matters that fall outside the scope of this description are billed separately by
Mr. Hauser. Cumberland Valley has attached the past 24 months of invoices from Mr.

Hauser for legal work performed outside of the scope of the monthly retainer.



LAW OFFICES

W. PATRICK HAUSER, P.S.C.

W. PATRICK HAUSER

E-MAIL phauser@barbourville com
DEBORAH DAY, Paralegal

E-MAIL ddday@basbourville.com
May 27, 2016

Mr. Ted Hampton
Cumberiand Valiey Electric
P.O. Box 440

Gray, KY 40734

" Re: Collett & Smith Logging — Claim #70 16 295006
' Sandra Wilson — Claim #17 4B68 299

Dear Ted:

Item No. 27

Page 2 of 13
Witness: Robert Tolliver
P.O. BOX 1900§
200 KNOX STREET

BARBOURVILLE, KENTUCKY 40905
Telephone: (606)-546-3811
Telefax: (606) 546.3050

Please find enclosed my statement for legal services provided to Cumberland

Vailey Electric regarding the above.

Should you have any questions, please do not hesitate to contact my office.

-WPHg

Enclosures

Vend #

CUMBERLAND VALLEY RECC
Zs

By PO#

——

A;tp. By & Date _ /ST G[Zﬁé
JUN 0 2 ons

DATE

RECD
Date Paid
Check #
Account #

Aoct. Date
Due Data __




W. Patrick Hauser, P.5.C.
P.O. Box 1800
Barbourville, KY 40906

invoice submitted to:
Mr. Ted Hampton

Cumberland Valley Electric
P.O. Box 440
Gray, KY 40734

May 27, 2016
In Reference To: Collections

Claim #70 16 295006 Gollett & Smith Logging
Claim #17 4B68 299  Sandra Wilson

invoice #2100

Professional Services

3/14/2016 Letter to Deb Mathewson with National iIndemnity Company with the

executed Release regarding settiement of Collett & Smith Logging damages.

Letter to Abraham Panduro with State Farm Insurance with executed
Release regarding the settlement of Sandra Wilson damages.

3/11/2016 Reviewed letter from Abraham Panduro with State Farm Insurance with
Release and payment in the amaount of $5,615.98 as settlement of the
Sandra Wilson claim.

3/8/2016 Phone Call x 3 From Abraham Panduro with State Farm Insuance regarding
Sandra Wilson property damage; Phone cali to Ted Hampton.

Reviewed letter from Deb Mathewson with National indemnity Company with
Release and payment regarding Colletter & Smith Trucking.

2/18/2016 Prepare email and sent to Reva Holcomb confirming agreement to settle the
claim regarding Colleft & Smith Logging for the sum of $8,000.00.

2/16/2016 Phone Caill to Reva Holcomb with Lafayette Technical Services regarding
Collett & Smith Logging; Phone call to Ted Hampton.

Item No. 27
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Hrs/Rate Amount
1.00 150.00
150.00/hr
1.00 150.00
150.00/hr
0.30 45.00
150.00/hr
0.50 .. . 75.00
150.00/hr
0.30 45.00
150.00/hr
0.50 75.00
150.00/hr
0.40 60.00
180.00/hr
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Mr. Ted Hampton Page 2

Hrs/Rate Amount

2/16/2016 Phone Call to Abraham Panduro with State Farm Mutual Automobile 0.40 60.00
Insurance Co. regarding the property damage by Sandra Wilson.; Phone call 150.00/hr

to Ted Hampton

2/15/2016 Phone Calls From Reva Holcomb with Lafayette Technical and Ted Hampton 0.40 60.00
regarding Collett & Smith Logging. 150.00/hr

Phone Call 1o Abraham Panduro regarding damages by Sandy Wilson. 0.30 45.00
150.00/hr

1/28/2016 Phone Call to National Indemnity Company Claims Operations in Omaha, 1.00 150.00
Nebraska regarding damages by Collett & Smith Logging. 150.00/hr

1/27/2016 Phone Call to Risk Placement Services and The Martin Agency regarding 1.50 225.00
damages by Collett & Smith Logging. 150.00/hr

12/8/2015 Prepared and faxed letter of representation to State Farm regarding the 1.00 150.00
property damage to utility pole on March 22, 2014 by Sandra Wilson. 150.00/hr

For professional services reﬁdered 8.60  $1,290.00

Balance due $1,290.00

PLEASE CALL IF YOU HAVE ANY QUESTIONS REGARDING YOUR BILLING STATEMENT.
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LAW OFFICES
W. PATRICK HAUSER, P.S.C.
W. PATRICK HAUSER P.0. BOX 1900
E-MAIL phauser(@barbourville.com 200 KNOX STREET
DEBORAH DAY, Paralegal BARBOURVILLE, KENTUCKY 40906
EMAIL ddday@barbourville.com Telephone: (606)-546-3811

. Telefax: (606) 546-3050
August 7, 2015

Mr. Ted Hampton

Cumberland Valley Electric, Inc.
P.O. Box 440

Gray, KY 40734

Re: Cumberland Valley Electric .
Background Check regarding Elbert Hampton

Dear Ted:

Enclosed please find my statement for legal services provided to date regarding
the above.

If you have any questions, please give me a call.
. Ve’ry‘truly yours,
W, Patrick Héuser
WPH/dd

Enclosure
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O /Q
W. Patrick Hauser, P.S.C. \
P.0. Box 1900
Barbourville, KY 40906 i\

Invoice submitted to:
Mr. Ted Hampton

Cumberland Valley Electric
P.0O. Box 440
Gray, KY 40734

August 05, 2015

in Reference Ta: East Kentucky Power
Invoice #1933

Professional Services

Hrs/Rate Amaount

5/19/2015 Letter fo Michelle Carpenter at EKP with results of background check. 0.50 75.00
150.00fhr

5/412015 Meeting with Elbert Hampton, complete documents for Background check; 2.00 300.00
Letter to Generat Information Services with required documents. 150.00/hr

4/30/2015 Review of documents from EKP regarding background check. 0.25 37.50
150.00/hr

For professional services rendered 2.75 $412.50

Balance due $412.50

f e

PLEASE CALL {F YOU HAVE ANY QUESTIONS REGARDING YOUR BILLING STATEMENT.
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Law OFFices
W. Patrick HAUSER, P.S.C.
200 KNox STREET
P.O. Box 1800 Telephone: (606) 546-3811
BARBOURVILLE, KENTUCKY 40808 Telefax: (606) 546-3050

| E-MAIL phauser@barbourville.com
December 8, 2014

@
—
Mr. Ted Hampton <&
Cumberland Valley Electric, Inc. '
P.O. Box 440
Gray, KY 40734

Re: Cumberland Valley Electric
PSC Case No. 00159

Dear Ted:

Enclosed please find my statement for legal services provided to date regarding
the above.

If you have any questions, please give me a call.

Very truly yours,

- J

-~

W. Patrick Hauser
WPH/dd

Enclosure



W. Patrick Hauser, P.S.C.

P.C. Box 1800
Barbourvilie, KY 40906

invoice submitted to:
Mr. Ted Hampton

Cumberland Valley Electric:
P.O. Box 440
Gray, KENTUCKY 40734

December 04, 2014
In Reference To; PSC Case No. 00159

Invoice 1846

Professional Services

11/18/2014 Phone Call x 2 to Robbie Tolliver; Phone call x 2 to Ted Hampton; Phorie call
to Angela Goad with the Attorney Generals Office; Phone call to John Beyer.

11/14/2014 Phone Cail to Tip Depp; Phone call from Tip Deff.
Phone Call to Angela Goad with the Attorney Generals Office.
11/13/2014 Review the Post Hearing Request Reply.
11/12/2014 Phone Call to Tip Depp.
11/5/2014 Travel to Frankfort to attend hearing at PSC - Rate Case
11/4/2014 Phone Call to Ted Hampton
Phone Cali to Jim Adkins.

10/30/2014 Phone Call x 3 From Robhie Tolliver; Phone call x4 to Robbie Tolliver; Phone
call x 3 to Angela Goad.

—Hrs/Rate

2.50
150.00/hr

0.30
150.00/hr

0.40
150.00/hr

1.00
150.00/hr

0.40
150.00/hr

8.00
150.00/hr

0.20
150.00/hr

0.20
150.00/hr

0.80
150.00/hr
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‘ Amount

375.00

45.00
60.00
150.00
60.00
1,200.00
3'0.00
30.00

' 120.00
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Mr. Ted Hampton ' . Page” 2

Hrs/Rate Amount

10/29/2014 Travel to and Attended PSC Informal Conference at the Commission’s Office 6.00 800.00
in Frankfort; 150.00/h¥

10/28/2014 Phone Call to Angela Goad at the Attomney Genera!l Office; Phone call from 0.40 60.00
Robbie Tolliver; Phone call to Robbie Tolliver. 150.00/br

Meeting with Ted Hampton; Robbie Tolliver; B. Elliott, Jim Adkins in 2.00 300.00
preparation for conference in Frankfort. 150.00/hr

10/27/2014 Phone Call to Robbie Tolliver C.20 30.00
150.00/hr

10/24/2014 Phone Call to Angela Goad at Attorney General Office regarding possible 0.40 60.00
informal settlement conference; Phone call to Robbie Tolliver. 150.00/hr

10/16/2014 Phone Call (2) to Angela Goad; Phone call from Robert Way; Phone call to 0.25 37.50

Ted Hampton 180.00/hr .

10/15/2014 Phone Call to Robbie Tolliver; Phone call from Quan Wynn; Phone call from 0.30 45,00
Mark David Goss 150.00/hr

10/3/2014 Meeting at CVE to review PSC filings 1.00 150.00

. 150.00/hr

9/17/2014 Review of Answer to PSC's 3rd set of questions; and Attorney General's 2nd 0.75 112.50
set of questions 180.00/hr

Phone Cali to Rohert Tolliver. : 0.10 156.00
150.00/br

8/16/2014 Phone Call From Robert Tolliver. 0.40 60.00

150.00/br '

9/15/2014 Phone Call From Ted Hampton; Phone call to Robert Tolliver. 0.40 60.00
150.00/hr

8/8/2014 Phone Call to Mark David Goss 0.20 30.00
’ 150.00/hr

9/3/2014 Phone Call to Mark Abner. v/ Rer Mark 0.40 60.00
. 150.00/hr

8/28/2014 Phone Call io Robert Tolliver. ' 0.20 30.00
) 150.00/hr

8/26/2014 Review Responses to Request from Atiorney General and PSC at the CVE 2.50 375.00

office . 150.00/hr
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Mr. Ted Hampton : Page 3
Hrs/Rate Amount
8/22/2014 Phone Call From Mark Abner / Per mark 0.50 75.00
150.00/hr
Phone Call to PSC . 0.20 . 30.00
150.00/hr
8/21/2014 Phone Call From Robert Tolliver; phone call to Jonathan Beyer 0.13 19.50
. 150.00/hr
8/20/2014 Phone Call to Jonathan Beyer ) 0.10 15.00
150.00/hr
* Phone Call to PSC; Review of CVE policy on nepotism 1.00 150.00
150.00/hr
8/19/2014 Phone Call to Mark David Goss (2) . ) 0.10 *15.00
150.00/hr
Phone Call to Jonathan Beyer ‘ 0.10 ~ 15.00
150.00/hr
8/18/2014 Phone Call to Robert Tolliver; Phone call to Jim Adkins 0.60 90.00
-150.00/hr
Phone Call From Quan Wynn. 0.10 15.00
150.00/hr
8/15/2014 Phone Call to Mark David Goss 0.33 49.50
. ' . 150.00/hr
Phone Call From Robert Tolliver; Phone call to Mark David Goss; Call from 2,50 375.00
Mark David Goss; Phone call to PSC regarding extension of time to answer 150.00/hr
Requests; Review of Attorney General Questions
8/14/2014 Meeting with Jim Adkins and Alan Zumstein; Review Attorney General ~ 2,00 300.00
‘questions with Ted Hampton 150.00/hr
8/13/2014 Phone Call From Quan Wynn regarding PSC 0.10 15.00
. 150.00/hr
Phone Call to Robert Tolliver ’ - 0.3 19.50
; . 150.00/hr
For professional services rendered . . 3719 $5,5678.50
Balance due $5,578.50

PLEASE CALL IF YOU HAVE ANY QUESTIONS REGARDING YOUR BILLING STATEMENT.



Law OFFICES

W. PaTrICK HAUSER, P.S.C.

200 KNOX STREET

P.O. Box 1900
BARBOURVILLE, KENTUCKY 40906

October 28, 2014

Mr. Ted Hampton

Cumberland Valley Electric, Inc.
P.O. Box 440

Gray, KY 40734

Re: Cumberiand Valley Electric

Dear Ted:
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K3

S

Telephone: (606) 546-3811
Telefax: (606) 546-3050
E-MAIL phauser@barbourville.com

Enclosed please find my statement for legal services provided for various matters

~ from January 27, 2014 through October 16, 2014.

If you have any questions, please give me a call.

Very truly youys,
W. Patrick Hauser

WPH/dd

Enclosure




W. Patrick Hauser, P.5.C.

P.0O. Box 1900
Barbourville, KY 40906

Invoice submitted to:

Mr. Ted Hampton
Cumberland Vailey Electric
P.O. Box 440

Gray, KY 40734

October 24, 2014

in Reference To: General

invoice #1819

Professional Services

10/16/2014 Meeting with Mark Abner and Ted Hampton to discuss Welthead Energy
Agreement.

9/29/2014 Phone Call to Mark Abner regarding Welihead Energy Agreement
9/19/2014 Phone Cali From Ted Hampton regarding Board Minutes and Resolution

9/10/2014 Meeting with Ted Hampton; Draft resolution and Board minutes for
application of Policy No. 42
4/4/2014 Review of scheduling matters with Mark David Goss
2/24/2014 Attend special called meeting at CVE office regarding Board of Directors
Nominations
Phone Call From Brenda Estep
1/27/2014 Conference Cail with Mark David Goss and D. Samford; phone cail to Eibert

Reed Hampton; phone cali to Ted Hampton; email to Mark David Goss alt of
the above regarding Mason County and Grayson

For professional services rendered

Baiance due

Item No. 27
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Hrs/Rate Amount
0.50 75.00
150.00/hr
1.00 150.00
150.00/hr
0.20 30.00
150.00/hr
1.80 270.00
150.00/hr
0.60 90.00
150.00/hr
1.50 225.00
150.00/hr
0.30 45.00
150.00/hr
2.50 375.00
150.00/hr
8.40 $1,260.00

$1,260.00

ST e Y
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Mr. Ted Hampton Page 2

PLEASE CALL IF YOU HAVE ANY QUESTIONS REGARDING YOUR BILLING STATEMENT.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
28. Reference Cumberland Valley's response to AG 1-27. Provide all invoices from Apple

Legal for the past twenty-four months (24) with a description of the work performed,

hourly rate, and total monetary amount paid.

Response:
Cumberland Valley has attached the requested invoices from Apple Legal as pages 2 — 13
of this item. Each invoices has a description of work performed, hourly rate and the total

amount of the invoice.



APPLE LEGAL PLLC
P.0. Box 5192
LOUISVILLE, KENTUCKY 40205

TELEPHONE 416-4165
AREA CODE 502
LOUISVILLE, KENTUCKY 40205
MILESAPPLE@ATT.NET

June 3, 2015
Cumberland Valley Electric, Inc.
c/o Pat Hauser
P.Q. Box 1900
Barbourville, KY 40906
INVOICE

RE:

District of Virginia by James River Coal Companies, et al.

5/16

5117

5120

5/21
5122

5127

5/28

6/1

6/1
6/2

6/3

Fee for Legal Services, as of June 5, 2015:

Receipt and review of additional material for the basis-of new value

Defense and ordinary course defense.

Telephone call with M. Messer to discuss billing practices and
Invoices. Inquire on funds returned post bankruptcy.

Draft position paper based on invoices, account summaries and
Check remitted.

Draft email to P. Hauser with draft of position paper.
Draft initial answer for response to the adversary complaint.

Telephone conference with possible EDVA attorney about local
Representation.

Telephone conference with Debtors' counsel requesting an
Extension for filing answer to the complaint.

Telephone conference with P. Hauser informing him of the
Exiension.

Telephone conference with M. Messer for clarification.
Revise position paper and forward to client for review.

Receipt and review of comments to position paper, Telephone
conference with M. Messer on minor changes. Edit.

1.1 Hours

0.4 Hours

2.8 Hours
0.4 Hours

2.4 Hours

0.4 Hours

0.3 Hours

0.2 Hours
0.5 Hours

1.9 Hours

0.7 Hours

Item No. 28
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Witness: Robert Tolliver

For defense of preference claim filed in the U.S. Bankruptcy Court for the Eastern |



6/3° Receipt and review of proofs of claim filed in bankruptcy.
6/4  Recirculate position paper and finalize.

6/4  Draft email to Debtors’ counse! and forward copy of position
paper requesting discussion.

Total Hours

Item No. 28
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0.6 Hours

1.2 Hours

0.3 Hours

13.20 Hours

$225.00

Rate —$225.00/hour X

Expenses —

TOTAL AMOUNT DUE

$ 2970.00

$ 0.00

$ 2970.00



APPLE LEGAL PLLC
P.0.Box 5192
LOUISVILLE, KENTUCKY 40205

TELEPHONE 415-4165
ARRA CODE 502
LOUJEV!LLE, KBRTUCKY 402056
MILEAAPPLE@ATT.NET

July 8, 2015
Cumberland Valley Electric, Inc.
c/o Pat Hauser
P.0. Box 1900
Barbourville, KY 40906
INVOICE

RE:

For defense of preference claim filed in the U.S. Bankruptcy Court for the Eastern

District of Virginia by James River Coal Companies, et al.

6/12

6/16

6/16

6/18

" 6/18

6/18

5/28

6/29

71

712

777

Fee for Legal Services, as of July 8, 2015:

Telephone call with B. Moore requesting extension and discussing
position paper. 0.3 Hours

Telephonic conference with B. Moore discussing ordinary course
and new value defenses. Negotiate settlement. 1.2 Hours

Draft email to P. Hauser with offer and proposed counter-offer with
rationale, 0.5 Hours

Telephone call with P. Hauser on proposed counteroffer and
approval. 0.3 Hours

Telephone call with B. Moore discussing counteroffer. 0.5 Hours

Draft e-mail explaining the acceptance of counteroffer and
Process to finalize. 0.4 Hours

Telephone conference with Debtors’ counsel requesting an
Extension for filing answer to the complaint. 0.3 Hours

Follow-up on status of setllement agreement 0.2 Hours

Receipt and review of settiement agreement. Request changes
Preserving existing proof of claims. Forward to client. 0.6 Hours

Follow-up on check and draft email with instructions on
delivery of negotiated agreement and payment. 0.9 Hours

Receipt of finalized Settlement Agreement and close matter 0.7 Hours

Item No. 28
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Total Hours

Rate ~-$225.00/hour

Expenses - Virginia Local Counsel Fee

TOTAL AMOUNT DUE

5.90 Hours

$225.00

$ 1327.50

'$  200.00

$ 1537.50

Item No. 28
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APPLE LEGAL PLLC
P.0. Box 5192
LOUISVILLE, KENTUCKY 402056

TELEPHONE 416-4165
AREA CODE 502
LOUISVILLE, KENTUCKY 40205
MILESAPPLEGATT.NET

August 28, 2015

Cumberland Valley Electric, Inc.
c/o Pat Hauser

P.O. Box 1900

Barbourville, KY 40806

RE:

INVOICE

For bankruptcy case of North Fork Coal filed in the U.S. Bankruptcy Court for the

Eastern District of Virginia by Alpha Resources, et al.

8/04
8/04

8/05

8/05
8/05

8/05

8/19
8/20

8/25

Expenses— PACER 3 6.75

Fee for Legal Services, as of August 28, 2015:
Receipt and review of First Day Pleadings in Alpha Resources. 0.5 Hours
Telephone call with P.Hauser. 0.2 Hours

Receipt and review of amounts currently outstanding under North
Fork utility agreement. Review of utility bond. 1.5 Hours

Review of docket in case and pleadings and forward utility motion. 1.0 Hours
Telephone call with M. Messer concerning matter. 0.4 Hours

Telephone call with counsel for Alpha confirming sale of North Fork
Assets prior to bankruptcy. Draft email confirming sale and

recommendation with regard to bond. 0.7 Hours
Draft bond demand letter. 1.3 Hours
Finalize bond demand and send finalized for client signature. 0.4 Hours
Receipt of final bond demand letter. ' 0.1 Hours
Total Hours 6.10 Hours
Rate —$225.00/hour X ; $225.00

$ 1372.50

Item No. 28
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TOTAL AMOUNT DUE . $ 137825
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APPLE LEGAL PLLC
P.0. Box 5192

LOUISVILLE, KENTUCKY 40205

TELEPHONE 415-4165
AREA CODE 502
LOUISVILLE, KENTUCKY 40205
MILESAPPLE@ATT.NET

August 28, 2015
Cumberiand Valley Electric, Inc.
c/o Pat Hauser

P.O. Box 1900
Barbounrville, KY 40906

INVOICE

RE:  For bankruptcy case of Straight Creek filed in the U.S. Bankruptcy Court for the
Eastern District of Kentucky by JW Resources.

Fee far Legal Services, as of August 28, 2015:

8/05 Telephone conference with M. Messer concerning outstanding

amounts pre-bankrupicy. 0.3 Hours

8/19 Review of bond and discussion with M. Messer. 0.8 Hours
8/20 Telephone conference with P. Hauser and T. Hampton. 0.2 Hours
8/021. Review of docket and entry of appearance. 0.8 Hours
Total Hours 2.10 Hours

Rate —$225.00/hour X - $225.00

( $ 472.50
Expenses - PACER 3 1.25

TOTAL AMOUNT DUE $ 47375



APPLE LEGAL PLLC
P.0. Box 5192
LOUISVILLE, KENTUCKY 40205

TELEPHONE 415-4166
AREA CODE 8§02
LOUISVILLE, KENTUCKY 40205
MILESAPPLE@ATT.NET

September 30, 2015

Cumberiand Valley Electric, inc.
c/o Pat Hauser

P.O. Box 1900

Barbourville, KY 40906

RE: For bankruptcy case of Straight Creek filed in the U.S. Bankruptey Court for the

INVOICE

Eastern District of Kentucky by JW Resources.

9/03

9/03

9/04
9/04

9/14

9/14
9/23
9/23

9/29

Fee for Legal Services, as of September 30, 2015:

Telephone conference with M. Messer concerning disconnect

request and outstanding amounts. 0.4 Hours
Telephone. call to A. Kegley concerning disconnect request and
Conﬁnnatipn. 0.3 Hours
Telephone conference with M. Messer on amounts outstanding. 0.2 Hours
Review of docket entries 0.8 Hours
Review of Bond Documents and draft Bond Demand Letter.
Revise. 2.8 Hours
Telephone conference with M. Messer. 0.2 Hours
Review of docket entries. :I.S Hours
Telephone call with A. Kegley cdncerning status. 0.4 Hours
Follow-up .on demand letter and review of docket entries. 0.6 Hours
Total Hours. 7.00 Hours
Rate —$225.00/hour X $225.00
$ 1575.00
Expenses -~ PACER $ 11.50
TOTAL AMOUNT DUE $ 1586.50

Item No. 28
Page 9 of 13
Witness: Robert Tolliver
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APPLE LEGAL PLLC
. P.O.Box 5192
LoUISVILLE, KENTUCKY 40206

TELEPHONE 415-4165
AREA CODE 502
LOUISVILLE, KENTUCKY 40205
MILESAPPLE@ATT.NET

October 5, 2015

Cumberland Valley Electric, Inc.
c/o Pat Hauser

P.C. Box 1900

Barbourville, KY 40906

RE:

INVOICE

For bankruptcy case of North Fork Coal filed in the U.S. Bankruptcy Court for the

Eastern District of Virginia by Alpha Resources, et al.

\ Fee for Legal Services, as of October 5, 2015:

9/14 Receipt and review of reply to demand. 0.3 Hours
9/15 Telephone conference with M. Messer 0.2 Hours
9/21 Follow-up on demand status. ) 0.5 Hours
. 9/28 Follow-up on demand, Review bankruptcy docket, telephone

Conference with M Messer. 1.5 Hours

9/30 Attempted call with Lexon al;d Pat Hauser 0.6 Hours
Total Hours | 3.10 Hours

Rate —$225.00/hour X $225.00

$ 697.50

Expenses ~ PACER | ) $ 6.75

TOTAL AMOUNT DUE $ 70425

Item No. 28
Page 10 of 13
Witness: Robert Tolliver
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APPLE LEGAL PLLC K{
P.O. Box 5192

LOUISVILLE, KENTUCKY 40208

TELEPHONE 415-4165
AREA CODE 502
LOUISVILLE, KENTUCKY 40203
MILESAPPLE@ATT.NET

October 30, 2015

Cumberland Valley Electric, Inc.
c/o Pat Hauser

P.O. Box 1900

Barbourville, KY 40906

RE:

INVOICE

Eastern District of Kentucky by JW Resources.

10/14
10/14

10/15

10/16

10/22

10/22
10722
10/22

10/22

10/26

10/28

10/28

10/28

Fee for Legal Services, as of October 30, 2015:

Telephone conference with K. Marsilio concerning claim. 0.4 Hours
Email M. Messer requesting copies of physical invoices. 0.1 Hours
Receipt and review of copies of invoices and forward to K.

Marsilion at Lexon . 1.2 Hours
Review of bankruptcy docket as to results of bankruptcy sale. 0.4 Hours
Receipt and review of email from K. Marsilio allowing pre-petition

Claim and denying post-petiton claim. Forward to client and

Respond. Review bond and claim. Check legal issues. 2.7 Hours
Telephone call with A. Kegley concerning claim. 0.4 Hours
Telephone call with P. Hauser concerning matter. 0.4 Hours
Telephone call with Lexon attorney concerning matter. 0.3 Hours
Telephone call with M. Messer concerning payment of

Post-petition amounts. 0.3 Hours
Draft email accepting the pre-petition amounts. 0.4 Hours
Telephone conference with Lexon attorney on the pre-petition

Amounts and the assignment issues. . 0.5 Hours
Receipt and review of Release .and assignment of claim. Forward

To client and P. Hauser for review. , 0.8 Hours
Telephone call with P. Hauser concerning release and assignment

For bankruptcy case of Straight Creek filed in the U.S. Bankruptcy Court for the



Issues.

Total Hours

Rate ~$225.00/hour

Expenses - PACER
TOTAL AMOUNT DUE

0.3 Hours

8.20 Hours

$225.00

$ 1845.00
3 11.80

$ 1856.50

Item No. 28
Page 12 of 13
Witness: Robert Tolliver
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APPLE LEGAL PLLC
P.O. BOX 5192
LOUISVILLE, KENTUCKY 40205

TELEPHONE 415-4165
AREA CODE 602
LOUISVILLE, KENTUCKY 40205
MILESAPPLEGATT.NET

October 28, 2015
Cumberiand Valley Electric, Inc.
c/o Pat Hauser .

P.O. Box 1900
Barbourville, KY 40908

INVOICE

RE: For bankruptcy case of North Fork Coal filed in the U.S. Bankruptcy Court for the
Eastern District of Virginia by Alpha Resources, €t al.

Fee for Legal Services, as of October 28, 2015:
10/5 Draft Follow-up Letter on Demand to honor. 1.0 Hours
10/6 Finalize demand and send out. 0.8 Hours
10/9 Receipt and review email from L. Ray over agreement to honor. 0.9 Hours

10/12 Telephone conference with P. Hauser concerning Agreement.
Reguest change to Agreement from Lexon. 0.4 Hours

-

10/13 Negotiate Release and W-8 to L. Ray. Follow-up on payment. 1.1 Hours

10/22 Telephone conference with M. Messer concerning payment. 0.3 Hours
10/27 Confirmation with Leslie Ray that payment has been made. 0.3 Hours
10/28 Telephone conference with Harris Beech on payment and
arrangements to finalize. 0.50 Hours
Total Hours 5.30 Hours
Rate ~$225.00/hour X $225.00
$ 1,192.50
Expenses ~ Registered Mail $ 1348

TOTAL AMOUNT DUE $ 1,205.98



Item No. 29
Page 1 of 3
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
29. Please reference Cumberland Valley's response to AG 1-29 and 1-32. Cumberland Valley
confirms that there are multiple incidences of familial relationships amongst the
employees such as the CEO being related to a Board Member, Assistant Superintendent,
Superintendent, Bookkeeper, etc.

a. For all of the relationships listed in the responses please specify the date each

employee was hired and/or appointed to the position.

Response:

Cumberland Valley has provided the requested information on page 3 of this item.

b. Were all of the employees with familial relationships hired after the Nepotism
Policy was adopted in 19837 If not, provide a detailed explanation as to why
Cumberland Valley violated its Nepotism Policy. Provide all documentation or
board minutes noting any exceptions or deviations from Cumberland Valley's

Nepotism policy.

Response:

Please see Cumberland Valley’s response to Item No. 29(a) for specific details regarding
the cooperative employees with familial relationships. Since 1983, Cumberland Valley
has hired a small number of individuals that have familial relationships with existing

employees. Issues related to familial relationships among employees have not been



Item No. 29
Page 2 of 3
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169 ’

Attorney General’s Second Request for Information
overlooked by Cumberland Valley, and in fact was a matter reviewed and considered as
part of Cumberland Valley’s management audit conducted by Vantage Consulting, Inc.,
in 2006-2007. As part of that audit, Vantage observed a limited number of cooperative
employees with familial relationships; however, Vantage also concluded that such
employee relationships were not unreasonable in light of the size of the community in
which Cumberland Valley is located and the past history of family involvement in the
cooperative. While Cumberland Valley recognizes the imperative of its Nepotism Policy,
it acknowledges that a limited number of exceptions have occurred. In these instances,
Cumberland Valley’s management and Board of Directors fully discuss and analyze
them, and attempts are made to ensure that the relevant employees are in different
departments, have distinct chains-of-command, and do not exercise authority over each
other. Cumberland Valley remains committed to limiting the risk associated with
familial relationships among its employees; to that end, the Cumberland Valley Board of
Directors intends to review (and update, as necessary) the cooperative’s existing

Nepotism Policy to ensure its effectiveness and appropriate application going forward.



Item No. 29
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Witness: Robert Tolliver

Cumberland Valley Electric Employee/Board Member Relationship Summary

Hire Date CVE Employee/Board Member Related Employee Hire Date Related Employee Position
6/6/2003 Board Member

4/6/1964 CEO 6/7/1965 Construction. Superint_endent (1)
11/1/1999 Asst. Construction Superintendent (2)
6/11/1968 Bookkeeper* (3)

1/20/1998 Billing Supervisor (4) 5/21/2012 Lineman

3/5/2007 Lineman 4/18/2013 Billing Clerk

6/8/1998 Serviceman 11/4/1999 Asst. Engineer

7/22/2010 Board Member 7/19/2004 Serviceman
6/7/1965 Construction Superintendent (1)

6/6/2003 Board Member 6/11/1968 Bookkeeper* (3)
11/1/1999 Asst. Construction Superintendent (2)

1/3/2005 Manager of Engineering - Five C Construction Contractor

5/7/2002 Crew Leader (5) 1/2/2007 Lineman

11/2/1999 Serviceman (6) 1/4/2007 Lineman

, , 11/1/1999 Asst. Construction Superintendent (2)

6/7/1965 Construction Superintendent (1) 6/11/1968 Bookkeeper® (3)

6/11/1968 Bookkeeper* (3) 11/1/1999 Asst. Construction Superintendent (2)

6/28/2004 Crew Leader 3/1/2008 Lineman

*Not related as of hire date

(1) Position Change: Serviceman to Superintendent Date: 6-8-1998

(2) Position Change: Serviceman to Asst. Construction Superintendent Date: 11-1-2010

(3) Position Change: General Clerk to Bookkeeper Date: 10-1-1991
(4) Position Change: General Clerk to Billing Supervisor Date: 10-23-2006

(5) Position Change
(6) Position Change

: Lineman to Crew Leader Date: 11-1-2010
: Crew Leader to Serviceman Date: 2001



Item No. 30
Page 1 of 2
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information

30. Please reference Cumberland Valley's response to AG 1-31. Cumberland Valley's
Nepotism Policy asserts that the board recognizes that the practice of nepotism in
employment of personnel by virtue of family relationships is bad practice as there is
natural tendency for kinsman to favor kinsman if the opportunity presents itself. It further
states that the cooperative shall not employ any person or persons who are kin. However,
Cumberland Valley also states that exceptions to the policy can be made by Board
Resolution upon recommendation by the CEO. Explain in full detail why Cumberland
Valley created the exception to the Nepotism Policy since it is counterproductive and

makes the policy essentially ineffective.

Response:

Cumberland Valley’s Nepotism Policy is not unique and appropriately allows for some
measure of controlled flexibility in cooperative employment decisions. As evidenced by
the longstanding and generally-applicable Nepotism Policy, Cumberland Valley
recognizes that kinship among employees may be accompanied by an increased risk of
favoritism or other inappropriate outcome. Cumberland Valley’s Nepotism Policy also
reflects the cooperative’s desire to avoid the unnecessary disqualification of otherwise-
qualified individuals from serving the cooperative and their community. The ability of
the leadership of the cooperative to recommend and act as the situation warrants,
combined with other internal protections (e.g., policies addressing conflicts of interest,

whistleblowers, and general employee and departmental oversight), allow for a balanced



Item No. 30
Page 2 of 2
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
and reasonable approach to employment that promotes the interests of Cumberland
Valley. Notwithstanding the foregoing, Cumberland Valley remains committed to
limiting the risk associated with familial relationships among its employees and intends

to review (and update, as necessary) its existing Nepotism Policy to ensure its

effectiveness and appropriate application going forward.



Item No. 31
Page 1 of 48
Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
31. Reference Cumberland Valley's response to AG 1-30 to answer the following questions
since the response is inadequate and does not answer the question posed:

a. Does Cumberland Valley maintain any contracts with vendors or independent
contractors or consultants whose principals are in any manner related, by blood or
marriage, to Cumberland Valley's officers, members of its Board, or employees?
If yes, provide a detailed explanation of the manner related, name of the
vendor/independent contractor or consultant, and name of job position, and a copy
of all agreements and contracts between the vendor/independent contractor or

consultant and Cumberland Valley.

Response:
Yes, please see response to part b of this response for a detailed explanation. Contracts

for the past 10 years for Five-C Construction were provided in the response to AG 1-30.

b. Provide a detail explanation of who owns Five-C Construction, the manner that
the principal of the Company is related to an employee at Cumberland Valley, and

the employee position at Cumberland Valley.



Item No. 31
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
Response:
To the best of Cumberland Valley’s knowledge Five-C Construction is owned by Mr. and
Mrs. Ronnie Corey. Mrs. Corey is the sister to Cumberland Valley’s electrical engineer,

Mr. Mark Abner. Mr. Abner came to Cumberland Valley Electric from Kentucky

Utilities on January 3, 2005.

c. Were all of the awarded contracts given to Five-C Construction for the past ten
years competitively bid? If so, provide the bidding documentation verifying that
Five-C Construction was the lowest bid. If not, explain why these contracts were

not competitively bid.

Response:

Attached please find requested documentation showing that the contracts awarded to
Five-C Construction were competitively bid. This documentation included, but is not

limited to; copies of letters mailed solicited bids, placed bids and a summary of

construction contract bids received, for the years 2007 through 2016.

d. Why is it necessary to contract with Five-C Construction? Explain in detail why
Cumberland Valley is not able to perform the work that it contracts to Five-C

Construction each year.



Item No. 31
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Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
Response:
Because of its small size, Cumberland Valley is required to engage contractors to perform
a variety of services for the cooperative. Like in any business, decisions as to whether to
retain a contractor are influenced by a number of factors, including the relevant scope of
work, the need for expertise, satisfactory past performance, available cooperative
manpower, and overall cost, among other considerations. With respect to the work
performed by Five-C Construction on behalf of Cumberland Valley, the leadership of
Cumberland Valley determined that the cooperative would be best served by such work
being performed by a third party. This decision was based, in part, on the season nature
of the work to be performed and the economies of scale available to third party
contractors. Of course, cost to the cooperative was also considered; as described in other
data requests responses, Cumberland Valley — like most other utilities - solicits bids from
contractors and only proceeds after an conducting an analysis of the bids received.
Historically, due in part to its proximity to Cumberland Valley, its operational design,
and its familiarity with the area, Five-C Construction has submitted bids that have been

lower than those submitted by other regional and national companies.



Item No. 31
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CONSTRUCTION CONTRACT BIDS Witness: Robert Tolliver

2015-2016
2015 2016
Five-C Pike Five-C Pike
Foreman S S S $
Lineman 1st Class/A $ $ $ $
Lineman 2nd Class/B S S S S
Groundman $ $ $ $
Line/Digger Truck $ S S S
Bucket Truck $ $ $ $
Pole Truck/Air Compressor $ $ $ S
Totals s TN s T S s TN




Five C Construction Co. Ine.

346 Turner Road
Gray, Kentucky 40734

November26, 2014

Cumberland Valley Electric
PO Box 440
Gray, Kentucky 40734

Dear Mr. Hampton:
In response to your request for a labor and equipment bid for the years 2015 and 2016, we

propose the following: .

Foreman
Lineman 1% class
Lineman 2™ class
Groundman

Pick-Up

‘Digger

%}

Bucket
Pole Tk/Air Comp

Every hour worked above the normal 40 hour week will be charged as overtime.

Once again, we would like to take this opportunity to thank you and the Board of Directors for
The opportunity we have had to work with you and look forward to working with you in the
upcoming years.

Sincerely,
Ronnie Corey :
President/Owner

Item No. 31
Page 5 of 48
Witness: Robert Tolliver
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Plife

PIKE ELECTRIC, LLC, P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-769-2171

CUMBERLAND VALLEY ELECTRIC
P. 0. Box 440
Gray, KY 40734

Effective January 1, 2015 through December 31, 2016

On-System Hourly Rates
Overhead Distribution Crew

REGULAR TIME OVERTIME

CLASSIFICATION BILLING RATE BILLING RATE
General Foreman ‘
Foreman

Class A Lineman
Class B Lineman
Class C Lineman
Equipment Operator
Truck Driver
Groundman

& &0 &6 A &S A &4 &9

Markup for insurance, unemployment, FICA, overhead and profit is included in the hourly rates.
A 2015-2016 Equipment List with rates is attached.

A minimum of 2 hours will be invoiced for all labor and equipment for reporting time when
crews are called in to work.

A normal work day is 10 hours per day from 7:00 a.m. until 5:30 p.m Monday through
Friday. Every hour worked outside these work hours will be invoiced as Overtime on Storm

Restoration/Emergency. work.

All work performed over 40 hours per week during normal work day hours will be invoiced as
Overtime.

All VStorm Restoration/Emergency work performed on Saturdays, Sundays, and Holidays will be
invoiced as Overtime. '

Pike Employees performing Storm Restoration/Emergency work normally work 16 hours per
day.

Equipment assigned to a crew during Storm Restoration/Emergency work will be invoiced the
same number of hours as the crew’s labor hours.
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Class| . o Description oo +| Billing Rate
01D | Air Compressor - 185 CFM S
01G | Air Compressor, diesel-powered, skid-mounted, to 175 CFM S
01P |Air Compressor, protable, gasoline-powered, 15 CFM w/20 gallon tank S
08A |Bucket, 2-man aerial lift, truck-mounted, {4x4) 61' to 65’ class w/front winch $
08B {Bucket, 1-man aerial lift, truck-mounted, {4x4) 51'to 55’ class w/flat bed & winch S
08C {Bucket, 1-man aerial lift, truck-mounted, 36' to 40° class 5
08D {Bucket, 1-man aerial lift, truck-mounted, super duty chassis, service body, 25' to 37" class 3
08E |[Bucket, 2-man aerial lift, truck-mounted, 46 to 50' class S
08G |Bucket, 2-man aerial lift, truck-mounted, 51' to 55' class $
08K |Bucket, 1 or 2 {single man) aeriai lift/material handler, truck-mounted, 51" to 55' class $
08M |Bucket, 2-man aerial lift/material handler, truck-mounted, 51' to 55' class S
08N [Bucket, 2-man aerial lift, truck-mounted, material handler, 55' to bottom of basket, 60’ S
08S |Bucket, 2-man aerial lift, truck-mounted, material handier, 55' to bottom of basket, 60’ 5
08V |Bucket, 2-man aerial lift, truck-mounted, 51" to 55' class, {4x4), front winch S
08W |Bucket, 1 or 1 {single-man) aerial lift/material handler, truck mounted, 51’ to 55' class 5
08Y |Bucket, 2-man aerial lift, truck-mounted, 46’ to 50’ class, (4x4), front winch S
087 {Bucket, 2-man aerial lift, truck-mounted, 61’ to 65’ ¢lass, front winch ' S
10P |Backyard bucket, powered by a self-propelled motorized carrier s
20A [LUne truck, {4x4), heavy, hydraulic rotating derrick, 13,000 Ib. maximum lift, (Commander S
20B |Line truck, {4x4), hydraulic rotating derrick, (Commander 4047 or equal} S
20E |Linetruck, (4X2}, medium duty rear center mount, powered 3rd, basket with controls, S
206G |Line truck, medium, hyd. rotating derrick {Captain) 5
20)  |Line truck, {4x2), hydraulic rotating derrick, (Commander 4047 or equal} $
20K ILine truck, heavy, hydraulic rotating derrick, 12,000 Ib. maximum lift, {Captain 130}, S
20L  iLine truck, {4x4), heavy, hydraulic rotating derrick, 15,000 Ib. maximum lift, {Commander s
20N |Line truck, medium, hydraulic rotating derrick, rear mount, 12,000 {b. maximum lift, S
20U Line truck, {4x4), hydraulic rotating derrick, rear mount, 12,000 ib. maximum lift, $
20V {line truck, medium, hydraulic rotating derrick, 13,000 tb. maximum lift, digger, powered S
20W |Line truck, medium, hydraulic rotating derrick, 11,000 {b. maximum lift, {Captain}, digger, S
20Y  |iine truck, medium, hydraulic rotating derrick, rear mount, 13,000 lb. maximum lift, S
20Z {Line truck, {4x4}, medium, hydraulic rotating derrick, 11,000 lb. maximum lift, {Captain), s
21N |Miscellaneous tools, EZ Hauler, gasoline engine, dual turf tires, 24' 6" sheave height, 2500 Ib lift capacity S
21P  |Backyard Skylift, mini-derrick, 3,000 ib capacity, 18" auger 3
24A |Puller, 1200-Ib. intermittent pull, {Hogg & Davis, 30B0T2) $
248  iPuller, Pilot Ling, 4-reel, 1000 Ib. pull, pole mounted S
24C |Puller, 4 Drum, 4,000 Ib, Line pyll, tandem axl, electric brackes, 12,000' 1/2" rope capacity S
24D {Puller, 4 Drum, 2,000 Ib. line pull, single axle, 6,000’ 1/2" rope capacity $
24E  |Puller, distribution-type, (TSE, TD-40 or Sherman/Reilly) S
24)  |Puller, drum-type, singfe-drum, up to 11,000 ibs. Capacity, w/rope, diesel powered {pulling S
24P |Puller, underground, with load limiting device & dynamometer, 5000 ib mas pull up to 1200° in length $
25A  {Puller, tensioner, 54" bullwheel, 6000 b, continuous pull, 10,000 Ib. intermittent pull s
27A  iReel trailer, manual-loading, 102" diameter X 60" width, 7,000 Ib capacity, each reel, tandem S
27C {Reel trailer, conduit, w/payout brake, 1 reel 120" X 72", 6,000 b, capacity, smgle axle, electric S
27F |Reel trailer, manual-loading, 60" x 96" three-reel w/brakes S
27} -|Reel trailer, single axle, with TSE pilot line winder mounted S
27K {Reel trailer, manual-loading, 72" x 48" three-powered reels, rear fairleads S
27N {Reel Trailer, Manual Loading, 54"x26" with Brakes S
27R  iReel trailer, manual-loading, 2-reel, 96" x 72", no brakes S
27T {Reel trailer, manual-ioading, 3-reel, 72" x 48", no brakes s
31A |Tensioner, 1200 ib. capacity, (Hogg & Davis 30BOT2} 54" x 34" reel S
318 |Tensioner, single 36" buliwheel, 4000 Ib. capacity w/reel stand for 72" reel S
31D |Tensioner, 3000 ib. capacity @ 2.5 mph, reel size 66" OD x 38 1/2" wide, 2 5/8" shaft S
31E |Tensioner, 60" bullwheel, hydraulic, 10,000 Ib. 2 conductor S
31F |Tensioner, 72" bullwheel, hyd. 10,000 Ib. single conductor S
31G |Tensioner, 60" S-groove multigrove bullwheel, 10,000 ibs. capacity, trailer mounted S
31K |Tensioner, 36" multi-groove bullwheel, 3000 Ib. capacity w/reel stand for 72" reel s
31M |{Tensioner, 42" 5 groove multi-groove bullwheel, 5000 Ib. capacity w/reel stand & brake S




328 |Trailer, 5th wheel hook-up, lowboy, 36-49 tons, air brakes $
32D {Trailer, 5th whee! hookup, flat trailer, 42'-48’, air brakes S
32E |Trailer, 5th wheel hook-up, flat trailer, extendable, 40'-65', air brakes $
32F |Trailer, 5th wheel hook-up, extendable tongue, w/special bolster 5
32G |{Trailer, 5th wheel hock-up, pole (tandem) extendable, 49'-60', air brakes S
32H {Trailer, 5th wheel hookup, Van Storage, 30'-40', Air Brakes for single axle tractor only. S
32)  |Trailer, 5Sth whee!l hook-up, van storage, 30*-40" x 8', air brakes, for single-axle or tandem- S
32L |Trialer, 5th wheel hookup, 7000 gal fuel, 1 compartment, air brake $
32M [Trailer, 5th wheel hook-up, 102" wide lowboy or beam deck, 40 capacity w/air brakes S
32N  iTrailer, Sth whee! hook-up, office, shelves, storage ‘ 5
32P |Trailer, Sth wheel hook-up, van storage, 48' - 53" x 8', air brakes S
33A {Trailer, pintle or ball hook-up, live line w/tools 5
338 |Trailer, pintle hook-up, lowbed, 5-ton or less, electric brakes S
33C |Trailer, pintle hook-up, lowhed, 12-ton, electric brakes S
33D |Trailer, pintle hook-up, lowbed, 9-ton, electric brakes 5
33E |{Trailer, pintle or ball hook-up, material up to 2 tons S
33F |Trailer, pintle or ball hook-up, Special, 15 ton for 8550 Vermeer or 860 Case combo only $
33G |Trailer, pintle hook-up, material, lowbed, 9-ton, electric brakes $
33H |[Trailer, pintle or ball hook-up, office, 21' and over 5
33]  |Trailer, pintle hook-up, pole trailer S
33K |Trailer, pintle hook-up, pole trailer w/tongue extendable from 30’ to 47' overal length, $
33L |Trailer, pintle hook-up, equipment trailer, up to 2 tons, electric brakes, single-axle S
33M |Trailer, pintle or ball hook-up, equipment trailer, up to & tons, electric brakes, dual-axle $
33N |Trailer, pintle hook-up, pole trailer, extendable fongue S
33P [Trailer, pintle or bali hook-up, covered material van S
33Q ([Trailer, pintle or ball hook-up, 8-ton, electric brakes, tandem axle S
33R {Trailer, pintle or ball hook-up, electric brakes, tandem axle, to transport air compressor, $
335 |Trailer, pintle or ball hook-up, 9' extendable tongue, cargo, pole {Altec) S
337 |Trailer, pintle or ball hook-up, enclosed van, dual axle, 12,000 GVW S
33V |Trailer, pintle or ball hook-up, enclosed van, single axte s
33Y |{Trailer, pintle or bail hook-up, reconductoring, enclosed van for storage of spider system, S
337 |Traller, pintle hook-up, tilt bed equipment trailer, 3 ton capacity, w/electric brakes & S
37D |Truck, flat, 24' roliback, 30,000 ih. capacity, 3-axle S
37G  |Truck, flat, (4x2), 14,500 GVW w/175 CFM air compressor, tool boxes S
37H  |Truck, flat, {4x2), w/tool boxes, 5th wheel bolster for pole hauling S
37Q |Truck Flat, tool box, 85 ¢fm compressor mtd. S
38A |Truck, pickup, {4x2), to 6000 GVW S
38B - jTruck, pickup, 6000 to 8000 GVW w/crew cab 5
38D |Truck, pickup, (4x4), to 5200 GVW S
38E  |Truck, pickup, {4x4), to 8000 GViV w/boxes $
38F |Truck, pickup, {4x2)}, 1/2 ton, crew or extended cab S
38G |Truck, pickup, {4x4), to 8000 GVW w/front winch & boxes 1
38H |Truck, pickup, {4x4)}, 8000 to 10,000 GVW w/front winch & boxes S
381  ITruck, pickup, 8000 GVW w/tool compartments S
38K |Truck, pickup, {4x4), 1/2 ton, crew or extended cab S
38L  |Truck, pickup, {4x4), to 5000 GVW, crew cab, front winch S
38M |{Truck, pickup, flatbed, 10,000 GVW, w/hoxes S
38P |Truck, pickup, {4x4), 11,000 GVW, w/boxes, front winch, and dump S
38Q  |Truck, pickup, {4x2), less than 4500 GVW s
38R |Truck, pickup, (4x2), extended cab, to 4700 GVW (Nissan Frontier or equivalent} S
38T  |{Truck, pickup, {4x2), extended cab, to 9000 GVW 4
38Y |Truck, pickup, 8,000 GVW w/tool compartments, and front winch s
42A  1Van, econoline, to 8000 GVW s
42G |Van, cable splicing w/tools $
42P |Van, 15-passenger S

Item No. 31
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Witness: Robert Tolliver
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CERTIFICATE OF LIABILITY INSURANCE
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Witness: Robert Tolliver

DATE(MM/DDIYYYY)
10/03/2014

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE lSSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the cerlificate holder Is an ADDITIONAL INGURED, the policy{ies) must be endorsed. If SUBROGATION IS WAIVED, subject to

«
.

—
the terms and conditions of the palicy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the é
certificate holder in lieu of such endorsement(s). £
PRODUCER m{&cy 3
Aon Risk services South, Inc. -FHONE FAX =
winston~$alem NC office (AIC. No, Ext; (866) 283-7122 [T oy (800 363-0105 g
1100 Reynolds Boulevard E-HAIL °
winston-Salem NC 27105 USA ADORESS: =
INSURER(S) AFFORDING COVERAGE NAIC #
INSURED {NSURER A: Liberty Mutual Fire Ins Co 23035
pike Corporation and INSURER B:  Liberty Insurance Cerporation 42404
Subsidi arg Companies
PO Box B INSURER C:
Mount Airy NC 27030 USA & INSURER D:
INSURER E:
INSURER F:
COVERAGES CERTIFICATE NUMBER: 570055479723 REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. Limits shown are as requested
TR TYPE OF INSURANCE e ey POLICY NUMBER O | ey e LIMITS
A T'X | COMMERCIAL GENERAL LIABILITY £8 '&W%MI’ZNS EACH OCCURRENCE $2,000, 000
SIR applies per policy terfhis & conditions DAMAGE T RENTED
| cLamSMADE E‘ OCCUR PREMISES (Ea pecurence]
MED EXF {Any une perscn)
PERSONAL & ADV INJURY 2,000,000 &
| GEN'LAGGREGATE LiMIT APPLIES PER: GENERAL AGGREGATE £2,000,000 E
FOLICY | X EERCT Loc PRODUCTS - COMP/OF AGG $2,000,000 E
OTHER: : SIR £1,000,000 §_
A | AUTOMOBILE LABILITY EU2~651-004080-314 10/01/2014/10/01/2015] COMBINED SINGLE LIMIT sea Attached s
SIR applies per policy terps & conditions secldent .
A [X ]anvauto AS2-651-004080-8449 10/01/2014{10/01/2015] BODILY INJURY ( Per person) §
] ALLOWNED [ igl:ggumn BODILY INJURY (Per accident) e
{__lautos L ]
HIRED AUTOS NON-OWNED f Ry JAMAGE =
_— |__.]AUTOS =
b=
. @
UMBRELLA LIAB OCCUR EACH OCCURRENCE ©
| Excess s ™| cLaMS-MADE AGGREGATE
oeo]  lrevenion
B | WORKERS COMPENSATION AND wWC7651004080774 10/01/2014{10/01/2015} y lpsa STATUTE I ’o'm,
E”";—S"ER;UAE'L'TY Yin worker's Compensation- AO PR Ty T ER $T 650500
B | P RIETON/ PARTNER ! EXECUTIVE NiA WC7651004080864 10/01/2014{10/01/2015 ACCIDEN . 000,
(Manda(ow in m workers Comp- WI E.L DISEASE-EA EMPLOYEE £1,000,000
b g%&%"obﬁ OF GPERATIONS belaw E.L. DISEASE-POLICY LIMIT $1,000, 000]——
A | BUs Auto Damage AS2-651-004080-384 10/01/2014110/01/2015] Comprehensive Deduc $1,000
, Collision peductibld 51,000
=
DESCRIPTION 0}':' OPERATIONS F LOCATIONS f VERICLES {ACORD 101, Additional R ks Schedule, may be attached if mare spaca is required) s,
Specimen COI g
W™
o]
.
o e
=y
B
=
CERTIFICATE HOLDER CANCELLATION 1

pike. Corporation and
Subsidiary Companies

PO Box BGE

Mount Airy NC 27030 usa

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED SEFORE THE
EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED N ACCORDANCE WITH THE
POLICY PROVISIONS.,

AUTHORIZED REPRESENTATIVE

Ae Dt S ot I

ACORD 25 (2014/01)

©1988-2014 ACORD CORPORATION, All rights reserved.
The ACORD name and logo are registered marks of ACORD
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AGENCY CUSTOMER ID: 10607396
LOC#:

TN .
o=k ADDITIONAL REMARKS SCHEDULE Page _ of

AGENCY NAMED INSURED
Aon Risk Services South, Inc. Pike Corporation and

"POLICY NUMBER
See Certificate Number: 570055479726

CARRIER NAIC CODE

See Certificate Number: 570055479726 EFFECTIVE DATE:

ADDITIONAL REMARKS

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,
FORM NUMBER: ACORD 25 FORM TITLE: Cerlificate of Liability Insurance

Pike Corporation

Named Insured:

Pike Corporation

pike Enterprises, Inc.

Pike Electric, LLC

Pike Equipment and Supply cCompany, LLC
Klondyke Construction, LLC
Elemental Energy, Inc

Pine valley Power, Inc.
Pike Tanzanja, LLC

UC Synergetic, Inc.

UC Synergetic, LLC

stay safe Solutions, LLC
Pike Grid Security Services, LLC

B

Automobile Liability Limits:

EU2-651-004080-314/Excludes. Klondyke Construction LLC, Elemental Energy, Inc., Pine valley Power, Inc., UC
Sgnergetic, LLC and UC Synergetic, Inc.

3 ,930,000 BI/PD CSL / Limits of Insurance stated are excess of the self-insured amount of $1,000,000 Per
Accident.

AS2651-004080-844/Includes Klondyke Construction LLC, Elemental Energy, Inc., Pine valley Power, Inc., UC
Synergetic, LLC and UC Synergetic, Inc.

$3,000,000 BI/PD CSL

Automobile Liability Coverage Includes:
Motor Carrier Act Endorsement (MCS-50)

Broad Form Auto Pollution

Additional Insured as reguired by contract
Severability of Interest

30 Day Notice of Cancellation or Non-Renewal

e

ACORD 101 (2008/01} ® 2008 ACORD CORPORATION. All rights reserved.

The ACORD name and [dgo are registered marks of ACORD
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Witness: Robert Tolliver

AGENCY CUSTOMER ID: 10607996
LOC #:

o
ALoRP ADDITIONAL REMARKS SCHEDULE rage _ of

AGENCY NAMED INSURED

Aon Risk Services South, Inc. pike Carporation and
POLICY NUMBER

See Certificate Number: 570055479726

CARRIER NAIC CODE

See Certificate Number: 570055479726 EFFECTWE DATE

ADDITIONAL REMARKS

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,
FORM NUMBER: ACORD 25 FORM TITLE: Cerificate of Liability insurance

pike Corporation
General Liability Includes:

Limits of Insurance stated are Excess of the Self Insured amount of $1,000,000 each Occurrence, Claim,
Accident, Person or other Organization, Disease or other basis stated in the policy whichever applies.

Premises Operations

personal & Advertising Injury

Contractual Liability

Independent Contractors

products & Competed Operations

8road Form Property Damage

Employee as an Insured

owned & Non-owned watercraft

Riggers Liability, including care, custody & control

Explosion, Collapse and uUnderground Coverage (X,C,U)

work within 50 Feet of Railroad -
Additional Insured as required by contract for ongoing operations and products & completed operations
wWaiver of Subrogation as reguired by contract

30 day notice og cancellation or non-renewal

Automobile Physical Damage (Hired oOnly)Coverage Includes;

Loss Payee as required by contract

30 day notice of cancellation or non-renewal

Automobile Physical pDamage (Hired only) Coverage Includes:
Loss Payee as required_by contract
30 pay Notice of Cancellation or non-Renewal

ACORD 101 [2088/01) - © 2008 ACORD CORPQRATION. Al rights reserved,
The ACORD name and iogo are reglstered marks of ACORD
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AGENCY CUSTOMER iD: 10607396

P | © N LOC #:

ACORD

— ADDITIONAL REMARKS SCHEDULE page _ of _
AGENCY NAMED INSURED
Aon Risk Services South, Inc. Pike Corporation and
POLICY NUMBER
See Certificate Number: 570055479726
CARRIER . NAIC CODE
See Certificate Number: 570055479726 EFFECTIVE DATE:

ADDITIONAL REMARKS

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,
FORM NUMBER: ACORD 25 FORM TITLE: Certificate of Liability insurance

Pike Corporation

workers Compensation policy: ..
wC7651004080774- A1l states except Monopolistic & WI

workers Compensation & Employers Liability Coverage Includes:
US Longshoreman®s and Harbor endorsement

stop Gap Employers Liability for monopolistic states

waiver of subro$ation as required by contract

30 day notice ot cancellation or non~renewal

Additional Insured Status: ) i

The General Liability and Automobile Liability policies include a Blanket Additional Insured endorsement.

This endorsement confers additional insured status to persons and/or entities if specifica11{ required by
a written contract executed prior to a loss but only to the extent of the Named Insured's obligations to
indemnify, defend and/or hold harmless as specified by the written contract, subject to policy Tlimits or

to the extent allowable by law, if less.

The General Liability and Automobile Liability policies grant coverage to "additional insured,” subject to

$ach policy's terms, conditions and exclusions, when required by a written contract executed prior to a
0sS.

If required by written agreement, coverage for the additional insured(s) is primary and non-contributory,

with respect to the additivhal insured's own policies.

waiver of Subrogation Status: ‘

The General Liability, Automobile Liability and workers®' Compensation policies, through blanket
endorsements, automatically waive the rights of subrogation, where allowable by law, possessed by the
insurer against any person and/or entity to the extent that the Insured had, prior to a claim, a written
contract to waive such rights.

B ]

ACORD 101 (2008/01) © 2008 ACORD CORPORATION, All rights reserved.
The ACORD name and Jogo are registered marks of ACORD )



AAIN OFFICE:

LO. Box 440 2 Gray, KY 40734
hone: 606-528-2677 9 Fax: 606-523-24698

Item No. 31
: Page 13 of 48

Cumberiand Valley Electric Witness: Robert Tolliver

A Tauchstane Encrry Cooperative A . ‘

October 29, 2014

Pike Electric Corporation
P.O. Box 868
Mount Airy, North Carolina 27030

RE: Requests for Bids for Power Line Construction for the Calendar years
2015-2016.

Dear Sir: ;
Cumberland Valley Electric is soliciting quotations for power line construction
work during the calendar years 2015 through 2016. It is requested that this bid contain the
hourly rates for three and four men crews on a cost-plus basis. In addition, it is requested
that you submit the hourly rates for bucket trucks, line trucks, air compressor and pole

~ hauling equipment plus any other necessary hand tools.

It should be understood that Cumberland Valley Electric, Inc. may provide all or
part of the equipment, at its expense, for the construction of its power lines.

If you are interested in submitting a proposal, please forward said proposal in a
sealed envelope to the offices of Cumberland Valley Electric, Inc., P.O. Box 440, Gray.
Kentucky 40734 no later than 11-28-14. Your proposal will be evaluated, along with any

~others and you will be notified if you are the successful bidder.

Sincerely,

— . -7
l/fé‘/{,t// = 4&6‘_’?/@,}
Ted Hampton
- President/CEQO

DISTRICT OFFICE: ,
P.O. Box C 2 Cumberland, KY 40823
Phone:606-589-4421 3 Fax: 606-589-5297
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Cug fh Vigt EO \/a ‘El\“/ hieCLE'EV“ Witness: Robert Tolliver

A Touchstone Encrgy Cooperative AT

October 29,2014

Five C Construction
346 Turner Road
Gray, Kentucky 40734

RE:  Requests for Bids for Power Line Construction for the Calendar vears
2015-2016.

Dear Sir:

Cumberland Valley Electric is soliciting quotations for power line construction
work during the calendar years 2015 through 2016. It is requested that this bid contain the
hourly rates for three and four men crews on a cost-plus basis. In addition, it is requested
that you submit the hourly rates for bucket trucks, line trucks, air compressor and pole
hauling equipment plus any other necessary hand tools.

[t should be understood that Cumberland Valley Electric, Inc. may provide all or
part of the equipment, at its expense. for the construction of its power lines.

If vou are mtelested in submitting a proposal, please forward said proposal in a
sealed envelope to the offices of Cumberland Valley Electric, Inc.. P.O. Box 440. Gray.

Kentucky 40734 no later than 11-28-14. Your proposal will be evaluated, along with any
others and you will be notified if you are the successtul bidder.

Sincerely,

Ted Hampton
President/CEQO
MAIN OFFICE: : DISTRICT OFFICE:
P.O. Box 440 = Gray, KY 40734 g P.O. Box C 2 Cumberland, I(Y 40823

hone: 606-528-2677 9 Feax: 606-523-2698 Phone:606-589-4421 = Fax: 606-589-5297
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A Touthstone Enen Cooperative 4.7

October 29, 2014

S

B&B Electric Company
1460 Sunshine Lane
Lexington, Kentucky 40505

]
RE: Requests for Bids for Power Line Construction for the Calendar years
2015-2016. '

Dear Sir:
, Cumberland Valiey Electric is soliciting quotations for power {ine construction “
work during the calendar years 2015 through 2016. It is requested that this bid contain the
hourly rates for three and four men crews cn a cost-plus basis. In addition, it is requested
that vou submit the hourly rates for bucket trucks. line {rucks. air compressor and pole
hauling equipment plus any other necessary hand tools.

It should be understood that Cumberiand Valley Electric, Inc. may provide all or
part of the equipment, at its expense, for the construction of its power lines.

If you are interested in submitting a proposal; please forward said proposal in a
sealed envelope to the offices of Cumberland Valley Electrie. Inc.. P.O. Box 440, Gray.
Kentucky 40734 no later than 11-28-14. Your proposal will be evaluated. along with any
others and you wiil he notified if you are the successtul bidder.

Sincerely.
) .?j’ ‘.‘ ey / f ~ v . ~
e et L -l ‘;::z"’{i"‘; e
Ted Hampton -
President/CEQ
MAIN OFFICE: DISTRICT OFFICE:
P.0. Box 440 > Gray, KY 40734 » P.Q. Box C * Cumberlond, XY 20823

Phone: 606-528-2677 2 Faw: 506-523-2698 Phone:606-539-4421 © Fene: 8068-582-5207



Foreman

Lineman 1st Class/A
Lineman 2nd Class/B
Groundman

Line/Digger Truck

Bucket Truck

Pole Truck/Air Compressor

Totals

CONSTRUCTION CONTRACT BIDS
2013-2014

2013

2014

Item No. 31
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Five-C

Five-C

Pike
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PIHE

PIKE ELECTRIC, LLC, P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY,NC 27030 TELEPHONE: 336-789-2171

November 08, 2012

Mr. Ted Hampton
Cumberland Valley Electric
P. O. Box 440

Gray, KY 40734

Mr. Hampton:

Our current 2012 hourly billing rates will remain unchanged through the end of the 2013
calendar year. At that {ime we propose a 3% increase to our hourly billing rates for 2014. Qur
current crew makeup on the Cumberland Valley system is Foreman, B-Lineman, C-Lineman,

~ Pickup truck (38G), and a Bucket truck (8N). This makeup is subject to change with
Cumberland Valley approval. An example of 2013 crew billing is as follows:

2013 Billing Rate

2013 Billing Rate
$.

A complete list of hourly labor and equipment billing rates is attached. We appreciate the
‘opportunity to continue working with Cumberland Valley. If you have any questions, you can
reach Mitch Hardy at (336)719-4382. Thank you.

Classification
Foreman

B Lineman

C Lineman

Equipment
8N Bucket Truck

38G Pickup Truck

Crew Total: $- per hour

Sincerely,

!

4 %

Matt Simmons
Vice President

Enclosures
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Five C Construction Co. Inc.
346 Turner Road
Gray, Kentucky 40734

- November 1, 2012

Cumberland Valley Electric
PO Box 440
Gray, Kentucky 40734

Dear Mr. Hampton:

in response to your request for a labor and equipment bid for the years 2013 and 2014, we
propose the following: V

Foreman
Lineman 1% class
Lineman 2™ class
Groundman

Pick-Up

Digger

Bucket

Pole Tk/Air Comp

Every hour worked above the normal 40 hour week will be charged as overtime.

Once again, we would like to take this opportunity to thank you and the Board of Directors for
the opportunity we have had to work with you and look forward to working with you in the
upcoming years.

Sineerely,
/ é Lrupiel

Ronnie Corey
President/Owner
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4 Cumberland Valley Electric

A Touchstone Energy Cooperative 7@(

October 24, 2012

Five C Construction .
346 Turner Road
Gray, Kentucky 40734

RE: Requests for Bids for Power Line Construction for the Calendar years
2013-2014.

Dear Sir:
Cumberland Valley Electric is soliciting quotations for power line construction
work during the calendar years 2013 through 2014. It is requested that this bid contain the
_hourly rates for three and four men crews on a cost-plus basis. In addition, it is requested
that you submit the hourly rates for bucket trucks, line trucks, air compressor and pole
hauling equipment plus any other necessary hand tools.

It should be understood that Cumberland Valley Electric, Inc. may provide all or
part of the equipment, at its expense, for the construction of its power lines.

If you are interested in submitting a proposal, please forward said proposal in a
. sealed envelope to the @ffices of Cumberland Valley Electric, Inc., P.O. Box 440, Gray,
Kentucky 40734 no later than 11-12-12. Your proposal will be evaluated, along with any
others and you will be notified if you are the successful bidder.

Sincerely,

j&W

Ted Hampton, Manager

AIN OFFICE:; V DISTRICT OFFICE:
2. Box 440 @ Gray, KY 40734 ’ P 0. Box Ce Cumberland KY 40823

L N e A ) P e oA
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V4 Cumberland Valley Electric

A Touchstone Energy Cooperative @‘

October 24, 2012

Pike Electric Corporatisn
P.O. Box 868
Mount Airy, North Carolina 27030

RE: Requests for Bids for Power Line Construction for the Calendar years
2013-2014.

Dear Sir:

Cumberland Valley Electric is soliciting quotations for power line construction
work during the calendar years 2013 through 2014. It is requested that this bid contain the
hourly rates for three and four men crews on a cost-plus basis. In addition, it is requested
that you submit the hourly rates for bucket trucks, line trucks, air compressor and pole

_hauling equipment plus any other necessary hand tools.

It should be understood that Cumberland Valley Electric, Inc. may provide all or
part of the equipment, at its expense, for the construction of its power lines.

» If you are interested in submitting a proposal, please forward said proposal in a
sealed envelope to the offices of Cumberland Valley Electric, Inc., P.O. Box 440, Gray,
Kentucky 40734 no later than 11-12-12. Your proposal will be evaluated along with any
others and you will be notified if you are the successful bidder.

Sincerely,

TeH 2l zgz5

Ted Hampton, Manager

AIN OFFICE: DISTRICT OFFICE:
o. Box 440 ® Gray, KY 40734 P.O. Box C ® Cumberland, KY 40823

o P




Foreman

Lineman 1st Class/A
Lineman 2nd Class/B

Groundman

Truck Operater
Line/Digger Truck

Bucket Truck

Poie Truck/Air Compressor
Pick Up

Totals

Fice C Const

1 A

CONSTRUCTION CREW CONTRACT BiDS
2011 -2012

Pike Electric

Bowlin Group Dobson

Item No. 31
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1) Overtime rate will apply to any hours worked on routine/project work

above 40 hours in that pay week.

2) Doubletime rate will apply to any hours worked on Sundays Holidays and

Bowlin Energy, LLC
Cumberland Valley Electric Rates 2011 - 2012

- any hours after 16 continuous hours worked.

3) Overtime/Doubletime rates will apply for all storm / restoration work

Man-hour Rates

Straight

Time

Foreman

Lineman

Apprentice

Operator

Groundman

Crew Rates DO NOT include equipment.

Overtime

Doubie
Time

-Crew Rates

Straight
Time

4 - Man Crew

3 - Man Crew

Equipment Rates

Bucket Truck

Digger Derrick

Pick-up

Dump Truck

Pole Truck

Wire or Pole Trailg

Backhoe

Bulldozer

Trencher

Bobcat

Boring Machine

Chainsaw

Air Compressor

Overtime

Double
Time

Item No. 31
Page 22 of 48
Witness: Robert Tolliver
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Jweeewwbuwtmneaﬂnc

346 SGurner Raad
Guay, Hentucky 40734

November 1, 2010

Cumberland Valley Electric
PO box-440. &
Gray, Kentucky 40734

Dear Mr. Hampton:

In response to your request for a labor and eqmpment bid for the years 2011 and 2012, we
- propose the followmg-

Foreman

Lineman 1** class
Lineman 2" class
Groundman/Tk. Driver

Pick-up

Digger

Bucket

Pole Tk/Air comp

Every hour worked above the normal 40 hour week will be charged as overtime.

Once again we would like to take this opportunity to thank you and the Board of Directors
for the opportunity we have had to work with you and we look forward to working with you
in the upcoming years.

Ronnie L Corey
President /Owner
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Bidder: Witness: Robert Tolliver
Dobson Power Line Construction Co., Inc.

7696 Harrodsburg Road

Nicholasville, Ky 40356

Cost plus rates for 2011-2012

HOURLY LABOR RATES

Foreman
Lineman
Operator
Groundman

EQUIPMENT

Digger Truck
Bucket Truck
Service Truck
Air Compressor

AT

o

Necessary Hand tools-drills-saws-Line tools etc. are included in the Equipment rates

Proposal submitted November 5, 2010
to Cumberland Valley Electric
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ENERGY SOLUTIONS

PIKE ELECTRIC, LLC, P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

CUMEERLAND VALLEY ELECTRIC
P. O. Box 440
Gray, KY 40734

Effective January 3, 2011 through December 30, 2012

Overhead Line Crew

o REGULAR TIME OVERTIME
CLASSIFICATION BILLING RATE BILLING RATE
General Foreman
Foreman
A Class Lineman
B Class Lineman
C Class Lineman
Groundman/Truck Driver

Markup for insurance, unemployment, FICA, overhead and profit is included in the
hourly rates.

A 2011-2012 equipment list with rates is attached.

Reporting time: 2 hours.

All work on Saturdays, Sundays and holidays will be paid as évertime.

Lodging and meals will be invoiced at cost plus 10%.

A normal work day is 10 hours per day from 7:00 a.m. until 5:30 p.m. Every hour
worked outside these work hours will be invoiced as overtime on Emergency and

Storm Restoration work.

All work over 40 hours per week is overtime.
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CONSTRUCTION CREW CONTRACT BIDS

2009/2010

2009/2010 2009/2010 2009/2010 2009/2010

" Five CConst.  Pike Electric  Bowlin Group Dobson

Foreman

Lineman 1% Class/A
Lineman 2™ Class/B
Groundman

Truck Operator
Line/Digger Truck
Bucket Truck

Pole Truck/Air Comp

v N N N n N N v n

5
$
$
$
$
$
$
$
$

7, T GY Gy T Sy Y ST SR

" Pick Up

W
i

Totals
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DOBSON POWER LINE CONSTRUCTION CO. INC.

“Electrical Construction™

7696 Harrodsburg Road

Nicholasville, KY 40356
E-mail: DobsonPow@QX. net

James D. Dabson Jr. (859) 885-3227-Phone
President (859) 885-1394-Fax
Merit Y. Peel
Secretary

October 29, 2008

Cumberland Valley Electric
P.O. Box 440
Gray, Ky 40734

Dear Sir:
Dobson Power Line Construction Co Inc quotations for cost plus work for the calendar years 2009-2010

are as follows:

HOURLY LABOR :
Regular Time Rate 0.T.
FOREMAN
LINEMAN
OPERATOR
GROUNDMAN

EQUIPMENT

DIGGER TRUCK
BUCKET TRUCK
SERVICE TRUCK
AIR COMPRESSOR

Necessary hand tocls-drills-saws-Line tools etc. are included in the Equipment rates.
Sincerely,

i
%4773’/—/‘-‘6 . <ﬁ(~/ -cf’-—'v'&/’// .

James D. Dobson ]Jr.
President
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GROUP LLC

November 3, 2008

Cumberland Valley Electric
Mr. Ted Hampton, Manager
P.O. Box C

Cumberland, KY 40823

Dear Mr. Hampton,

Enclosed are our hourly prices for the 2009-2010 power line construction project. We
appreciate the opportunity to bid and look forward to working with you if we are chosen
as the successful bidder.

Sincerely,

[

Isaac Jackson, Jr.
Superintendent

12200 Chandler Dr. e Walton, KY 41094 ¢ Office 859-485-6922 * Fax 859-485-6477



Bowlin Eneréy, LLC

2009-2010 Hourly Rates
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Foreman
Lineman
Operator _
A_pp; Lineman
Groundman
PICKUP
DIGGER
BUCKET
Bulldozer
Backhoe

Dump Truck
Trencher
Bobcat
Chainsaw

Wire Puiler
Wire Tensioner
Air Compressor

12009-2010 hourly rates

*Equipment prices are without operator. Operator ho.urly prices to be added to equipment hourly rate.
*Personnel Rates are based on 40 hours straight time.

*Personnel rates, over 40 hours, to be paid at 1.5 times rate.

*Personnel, Sundays & holidays to be paid at 2 times rate.

Four Man crew:

Foreman
Lineman
Operator
Groundman . . .
Total [ (not including equipment)
Three man Crew:
Foreman
Lineman
Groundman v
Total [ (not including equipment)
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Five C Consftruction Co. Inc.

346 Turner Road
Gray, Kentucky 40734

November 2, 2008

Cumberland Valley Electric
PO Box 440
Gray, Kentucky 40734

Dear Mr. Hampton:

In response to your request for a labor and equipment bid for the years 2009 and 2010, we
propose the following:

Regular Rates for 2009-2010

Foreman

Lineman 1%

Lineman 2™

Truck Operator/Groundman

Bucket Truck

Digger Truck
Pick-Up

Pole Truck/Air Comp

Once again we would like to take this opportunity to thank you for the opportunity we have had
to work with you and look forward to working with you in the up-coming years.

Singerely,
ot C’M‘/J
Ronnie L. Corey
President/Five C Construction Co.



Item No. 31
Page 31 of 48
Witness: Robert Tolliver

L4 S5 ®
PIKE ELECTRIC, INC., P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

November 4, 2008

Mr. Ted Hampton

Manager

Cumberland Valley Electric
P. C. Box 440

Gray, KY 40734

Dear Mr. Hampton:

As request, enclosed are our hourly labor and equipment billing
rates for 2009 and 2010. ©Please feel free to call if you have
any guestions,

Sincerely,

T fdir

David McDuffie
Region Vice President

Enclcsure
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: e ® .
PIKE ELECTRIC, INC., P.C. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

CUMBERLAND VALLEY ELECTRIC
P. O. Box 440
Gray, KY 40734

Effective January 4, 2009 through January'Z, 2011:

Overhead Line Crew

REGULAR TIME OVERTIME
CLASSIFICATION BILLING RATE BILLING RATE

General Foreman

Foreman

Class A Lineman

Class B Lineman

Class C Lineman
Groundman /Truck Driver

Markup for insurance, unemployment, FICA, overhead and
profit is included in the hourly rates.

A 2009-2010 equipment list with rates is attached.
Reporting time: 2 hours.

All work on Saturdays, Sundays and holidays will be paid as
overtime. :

Lodging and meals will be invoiced at cost plus 10%.

A normal work day is 10 hours per day from 7:00 a.m. until
5:30 p.m. Every hour worked outside these work hours will
be invoiced as overtime on Emergency and Storm Restoration
work. '

All work over 40 hours per week is overtime.
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PIKE ELECTRIC, INC., P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

EQUIPMENT CODE AND RATE LIST

Effective January 4, 2009 through January 2, 2011
Equipment assigned to a location or job will be billed for
a minimum of twenty hours per week.

Equipment required for less than two weeks will be charged
travel time to work area and return to normal station.

All rates shown are hourly unless otherwise noted.

Other equipment needs not furnished will be supplied upon
request. o . ‘



Billing Code

BKT/MH

BKT/MH/4X4
BKTSKID50
BKT100

BKT35

BKT50

BKT50/4X4

BKT6&0

BKT65/4X4

BKT70/MH

Item No. 31
Page 34 of 48
Witness: Robert Tolliver
Pike Electric, Inc. Pgm: EQRQ00O05
Equipment Billing Rates BWYSE1l
Effective Date:07/06/2008 Page: 1

Overhead Construction

Class Description Rate

08K

08M

08N

08w

085S

08F

08H

08C

08D

08E

08G

08B

o8v

o8Y

082

08A

o8P

BUCKET, ONE OR TWO (SINGLE-MAN) AERIAL LIFT/
MAT. HAND. TRUCK, MTD., 51' TO 55' CLASS,WINCH

BUCKET, TWO-MAN AERIAL LIFT/MATERIAL HANDLER,
TRUCK MOUNTED, 51' TO 55' CLASS

BUCKET, MATERIAL HANDLING, 2-MAN, 55' TO BOTTOM
OFBASKET, 60° WORKING HT 4X2, FULL LINE BODY

BUCKET, ONE TO TWO(SINGLE-MAN) AERIAL LIFT/MATER
IAL HANDLER, TRUCK MTD. 51' TO 55' CLASS

BUCKET TRUCK, MATERIAL HANDLING,2-MAN 55'TO BOTT
OMOF BASKET, 60' WORKING HT. 4X4 FULL LINE BODY

BUCKET, ONE-MAN AERIAL LIFT, SKIDDER MTD. (4X4)
51' TO 55' CLASS W/DOZER BLADE.

BUCKET TRUCK, TWO MAN AERIAL LIFT, TRUCK MTD, 10
O'CLASS, 6X4, DOUBLE ELEVATOR

BUCKET, ONE-MAN AERIAL LIFT, TRUCK MTD., 36' TO
40! CLASS. :

BUCKET, 1-~MAN AERIAL LIFT, TRUCK MOUNTED, SUPER
DUTY CHASSIS, SERVICE BODY, 25' TO 37' CLASS

BUCKET TRUCK, TWO MAN AERIAL LIFT, TRUCK MTD, 46
' TO 50' CLASS

BUCKET TRUCK, TWO MAN AERIAL LIFT, TRUCK MTD, 51
' TO 55' CLASS

BUCKET, ONE-MAN AERIAL LIFT, TRUCK MTD., 4X4, 51
' TO 55' CLASS, FLAT BED & WINCH .

BUCKET TRUCK, TWO-MAN AERIAL LIFT,TRUCK MTD,51' T
O 55' CLASS W/FRONT WINCH, (4X4)

BUCKET, TWO-MAN AERIAL LIFT, TRUCK MTi., 46' TO
50' CLASS W/FRONT WINCH, (4X4)

BUCKET, TWO-MAN AERIAL LIFT, TRUCK MTD, 61 TO 65
CLASS, W/FRONT WINCH

BUCKET, TWO-MAN AERIAL LIFT, TRUCK MTD., 4X4, 61
' TO 65' CLASS W/FRT. WINCH

BUCKET, TWO-MAN AERIAL LIFT/MAT. HAND, TRUCK MTD
., (6X6), 66' TO 70' CLASS W/FRONT WINCH



3illing Code

BKT93/6X4

LTHVY

LTHVY/4X4

LTHVY/6X4

JTSKIDHEVY
+TSKIDMED

4TSTD

Pike Electric, Inc.

Equipment Billing Rates BWYSE1

Effective Date:07/06/2008 Page:

Overhead Construction

Class Description

0B8R
20N
20V
20Y
20A
20K
20L
20D
20M
20P
20Q
20R
208
20T
20F
201

20B

BUCKET, 2-MAN AERIAL LIFT,S93'WITH TELESCOPIC UPPE
R BM, MAT. HAN.,1000 LB.IN ANY POS. 6X4 CHASSIS

LINE TRUCK, MED, HYD, D'RICK (COMMANDER 4200) BU
CKET W/CONTROLS, POWERED 3RD

LINETRUCK, MED. HYD. ROT. DER. 13,000-LB. MAX.LI
FTDIGGER, POWERED 3RD, FG. EXT. BUCKET W/CONTROL

LINE TRUCK, MED., HYD. D'RICK,REAR MNT, 13000-LB
MAX. LIFT, (C-130), DIGGER POWERED 3RD

LINE TK (4X4) MED HYD ROT DER REAR MT 13,000LB M
AXLIFT, (COM 4500) DIG FIBERGLASS EXT W/CONTROLS

LINE TRUCK, 4X4, 14,000 LB. CAP., REAR MOUNTED,
FLAT BED PWD 3RD, MKII DIGGER, BUCKET CONTROLS

LINE TRUCK, HEAVY, HYD. D'RICK, (COMMANDER C-130
) BUCKET CONTROLS, (4X4) POWERED 3RD

LINETRUCK, (6 X 4), EXTRA HEAVY, HYD. ROTATING
DERRICK, 20,000 LB. MAX. LIFT. (COMM. II-H).

LINE TRUCK, (6X6), MED., HYD. ROT. DERRICK, REAR
MT., 13000-LB. MAX. LIFT, DIGGER. PWD 3RD

LINE TRUCK, EX-HEAVY, HYD. DERRICK, (COMMANDER I
I-H)

LINE TRUCK, EX-HEAVY, HYD. DERRICK, REAR MT. (6X4
) (COMMANDER 5050) POWERED 3RD W/BUCKET

LINETRUCK, (6X6), EXTRA HEAVY, HYD. ROTATING DER
RICK, 20,000-LB MAX., LIFT, (COMM. II-60) POW.3RD

LINE TRUCK, (6X4), EXTRA HEAVY, HYD. #.T. DERRIC
K 24,000 LB. MAX., LIFT, (GENERAL) DIGGER, PW.3RD

LINETRUCK, (6X4) HEAVY HYD. ROTATING D'RICK 20,0
00LB. MAX. LIFT, (COMMANDER II-60), DIGGER.

DIGGER/DERRICK, EXTRA HEAVY 20,000LB. MAX. LIFT.
(CM~-II) SKIDDER (4X4) W/WINCH & DOZER BLADE.

DIGGER/DER (4X4) SKID MTD MED HYD. RCT DER, 13,0
00LB. MAX LIFT (COMM 4500) PWR 3RD DOZER BLADE

LINETRUCK, (4X4), HYDRAULIC ROTATING DERRICK, (C
OMMANDER 4047 OR EQUAL)

Rate

2
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311ling Code

LTSTD/4X4

PULLER

TENSIONER

Item No. 31
) Page 36 of 48
Witness: Robert Tolliver

Pike Electric, Inc. Pgm:EQROQ0005
Equipment Billing Rates BWYSE1l
Effective Date:07/06/2008 Page: 3

Overhead Construction

Class Description Rate

20E
20G
20J
20w
20U
20Z
24E
3}B
31D

15C

LINE TRUCK, (4X2), MEDIUM DUTY REAR CENTER MOUNT
, POWERED 3RD,BASKET WITH CONTROLS, URD SPECIAL

LINE TRUCK, MEDIUM, HYD. ROTATING DERRICK, (CAPT
AIN) ,

LINE TRUCK, (4X2), HYDRAULIC ROTATING DERRICK, (
COMMANDER 4047 OR EQUAL)

LINE TRUCK, MED. HYD D!'RICK, (CAPTAIN) BUCKET W/
CONTROLS, POWERED 3RD

LINE TRUCK, (4X4), HYD. ROT. DERRICK, REAR MT.,
12000 LB MAX LIFT, (9242 OR EQUAL) PWD 3RD

LINE TRUCK, 4X4, MED., HYD. D'RICK, 11000-LB MAX
LIFT, (CAPTAIN) BUCKET W/CONTROLS

PULLER, DISTRIBUTION-TYPE (TSE TD-40 OR SHERMAN/

'REILLY)

TENSIONER, SINGLE 36" BULLWHEEL, 4000-LB CAP. W/
REEL STAND FOR 72" REEL.- .

TENSIONER, 3000-LB CAP. @ 2.5 MPH, REEL SIZE 66"
OD X 38 1/2% SHAFT DIA

DIGGER, TRUCK MTD. (6X6) (TEXOMA 330-15)



311ling Code

~OMP185
M0ZER

?ICKUP

“ICKUP 4X4
?ICKUP/WINCH
éICKUpsvc
3ICKUp4x2
»ICKUP4X4
SUCREWCAB
UCREWCAB4X4 (W)

'RKFLATCOMP

Class Description

01D

13H

38A

38D

38Q

38T

38G

38Y

38J

38F

38E

38B

38L

37G

37Q

42A

42G

Item No. 31
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Pike Electric, Inc.

Equipment Billing Rates BWYSE1
Effective Date:07/06/2008 Page: 1
Support
Rate

AIR COMPRESSOR (185 CFM)

CRAWLER TRACTOR,WITH DOZER ATTACHMENT}AND WINCH
80 TO 100 H.P.

TRUCK, PICKUP, (4X2) TO 6,000 GVW

TRUCK, PICKUP, (4X4), TO 5200 GVW

TRUCK, PICKUP, (4X2), LESS THAN 4500 GVW

TRUCK, PICKUP, (4X2), EXTENDED CAB, TO 9000 GVW

TRUCK, PICKUP, (4X4) TO 8,000 GVW W/FRONT WINCH
AND BOXES :
TRUCK, PICKUP,

8,000 GVW W/TOOL COMPARTMENTS AND
FRONT WINCH . .

TRUCK, PICKUP, 8,000 GVW W/TOOL CCOMPARTMENTS

TRUCK, PICKUP, (4X2), 1/2 TON, CREW OR EXTENDED
CAB

TRUCK, PICKUP, (4X4), TO 8,000 GVW W/BXES
TRUCK, PICKUP, 6,000 TO 8,000 GVW W/CREW CAB
TRUCK, PICKUP, 4X4, TO 9,000 GVW W/CREW CAB & FR
ONT WINCH

TRUCK, FLAT, (4X2), 14,500 GVW, W/175 CFM AIR

COMPRESSOR, FRONT WINCH & TOOL BOXES

TRUCK FLAT, TOOL BOXES, 85 CFM COMPRESSOR MTD
VAN, ECONOLINE, TO 8,000 LB GVW

VAN, CABLE SPLICING W/TOOLS



3illing Code

LTONSVC
LTON4X4

1TON4X4/DMP

Pike Electric, Inc.
Equipment Billing Rates
Effective Date:07/06/2008

Support

Class Description

42pP

38M

38H

38P

VAN, 15-PASSENGER

Item No. 31
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Pgm: EQROO ogigicss: Robert Tolliver

BWYSEL
Page: 2

Rate

TRUCK, PICKUP, FLATBED, 10,000 LB GVW W/BOXES

TRUCK, PICKUP, (4X4) 8,000 TO 10,000 GVW W/FRONT

WINCH & BOXES

TRUCK, PICKUP, 4X4, 11,000 GVW, W/BOXES, FRONT

WINCH, AND DUMP



Billing Code

01-G

01-P

15-E
21-N

21-P

'7-A

Item No. 31
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Pike Electric, Inc. ) Pgm:EQRooo’\jIBcss:Robchollivcr
Equipment Billing Rates BWYSEl
Effective Date:07/06/2008 Page: 1
Misc.
Class Description Rate
01G ATR COMPRESSOR, DIESEL-POWERED, SKID MOUNTED, TO
175 CFM
01P AIR COMPRESSOR, PORTABLE, GASOLINE POWERED, 15 C
FMWITH 20 GALLON TANK
10P BACKYARD BUCKET, POWERED BY A SELF-PROPELLED MOT
ORIZED CARRIER
12D CRANE, HYD, (4 X 4), ROUGH TERRAIN, 18 TON, 85'°
BOOM
143 TRACK VEHICLE, GO-TRACT GT-3000 CARRIER,W/HEAVY
DUTY HYD, ROT. DER. (COMM III-70) DIGGER
14L TRACK, VEH., BRON HEAVY DUTY, CARRIER W/HEAVY
DUTY HYD. ROT. DER. (COMM. II-60) DIGGER,
15E DIGGER, TRUCK MTD, (6 X 6), TEXOMA 600-35
21N MISC.TOQLS,EZ HAU,GAS ENG,DUAL TURF TIRES,24'6"S
HEAVE HT.LT CAP 2500VLBS.@5’&;375LBS @ 10'RADIUS
21Pp MISCELLANEQUS TOOLS, BACKYARD SKYLIFT. . “INI-DERR
ICK, MODEL 33+, 3,000 LB. CAPACITY, 18* AUGER
24A PULLER, HOGG & DAVIS, 30B0T2
24B PULLER, PILOT LINE, 4-REEL, POLE MTD.
24C PULLER,4-DRUM, 4,000 LB. LINE PULL,TANDEM AXLE, EL
ECTRIC BRAKES,PINTLE EYE, 12,000'1/2*ROPE CAaP.
24D PULLER, 4-DRUM, 2,000 LB. LINE PULL, SINGLE AXLE
, 6,000' 1/2" ROPE CAPACITY
2443 PULLER, DRUM-TYPE, SINGLE-DRUM, UP TO 11,000 LB*
CAP. W/ROPE, DIESEL PWD. (PULLING CAP. D/ROPE)
24P PULLER, URD, W/LOAD LIMITING DEVICE & DYNAMOMETE
R,5000 LB. MAX PULL UP TO 1200 FT. IN LENGTH
25A PULLER, TENSIONER, 54" BULLWHEEL, 6000-LB CONT,.
PULL, 10000-LB INTER MITTENT PULL.
274 REEL TRAILER, MAN. LOAD., 102" DIA. X 60" WIDTH,

7,000 LB. CAP. EA. REEL, TANDEM AXLE @ 24, 000#



Billing Code

27-F

27-J
27-K
27-N

27-R

31-G

Ll
[
H
~

¥ F)
i)
|
=

i2-B

32-D

12-E

Item No. 31
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Pike Electric, Inc. Pgm: EQRO 0 0'Bess: Robert Tolliver
Equipment Billing Rates BWYSEL
Effective Date:07/06/2008 , Page: 2
Misc.
Class Description ? Rate
27F REEL TRAILER, MANUAL LOADING, 60% X 96" THREE RE
EL WITH BRAKES
27G REEL TRAILER, SELF LOADING, THREE REEL, NO BRAKE
S
27J REEL TRAILER, SINGLE AXLE, WITH TSE PILOT LINE W
INDER MOUNTED
27K REEL TRAILER, UNDERGROUND, MANUAL-LOADING, 72"X48",
THREE POWERED REELS AND REAR FAIRLEAD:
27N REEL TRAILER, MANUAL LOADING, 54" X 26" WITH BRA
KES
27R REEL TRAILER, MANUAL LOADING, 2 REELS, 96" X 72%
. NO BRAKES
278 REEL TRAILER, MANUAL LOADING, 1-REEL 96" X 2%,
NO BRAKES ’
27T REEL TRAILER, MANUAL-LOADING, 72" X 4t THREE-RE
ELNO BRAKES.
31a TENSIONER, HOGG & DAVIS 30BOT2, ( 50" X 36" REEL
)
31E TENSIONER, 60" BULLWHEEL, HYDRAULIC, 10,000 LB.
2 CONDUCTOR
31F TENSIONER, 72" BULLWHEEL, HYD. 10,000 LB SINGLE
CONDUCTOR
31G TENSIONER, 60* 5-GROOVE MULTIGROOVE BULLWHEEL,
10,000 LBS. CAP. TRAILER MOUNTED
31K TENSIONER, 36% MULTI-GROOVE BULLWHEEL, 3,000-LB
CAPACITY, WITH REEL STAND & REEL BRAKE
31M TENSIONER, 42%, 5 GROOVE MULTI-GROOVE B/W, 5000L
B CAP W/REEL STAND & BRAKE 96" DIA. X 56" REEL
32B TRAILER, 5TH WHEEL HOOKUP, LOWBQY, 36-~49 TONS, A
IR BRAKES
32D TRAILER, S5TH WHEEL HOOKUP, FLAT TRAILER, 42'- 48
', AIR BRAKES
32E TRAILER, 5TH WHEEL HOOKUP, FLAT TRAILEZ. EXTENDI

BLE, 40-65', AIR BRAKES
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Pike Electric, Inc. S Pgm: EQRO 0 §/¢jyss: Robert Tolliver
Equipment Billing Rates BWYSE1
Effective Date:07/06/2008 Page: 3
Misc.
Billing Code Class Description ' Rate
32-F 32F TRAILER, POLE, S5TH-WHEEL HOOK-UP, EXTENDABLE
TONGUE W/SPECIAL BOLSTER
32-G 32G TRAILER, STH-WHEEL HOOK-UP, POLE (TANDEM) EXTEND
IBLE, 49'~ 60', AIR BRAKES.
BZ—H 32H TRAILER, STH-WHEEL HOOK-UP, VAN STORAGE, 30'- 40
) ', AIR BRAKES FOR S/AXLE TRACTOR ONLY
32-J 327 TRAILER, STH-WHEEL HOOQK-UP, VAN, STORAGE, 30'-40
1X8', AIR BRAKES
32-L 32L TRAILER, STH WHEEL HOOKUP, 7000 GAL FUEL, 1 COMP
ARTMENT, AIR BRAKES
32~-M 32M TRAILER, 5TH WHEEL HOOK-UP, 102" OR WIDER LOWBOY
OR BEAM DECK, 40+ TON CAPACITY W/ AIR BRAKES
32-N 32N TRAILER, 5TH WHEEL HOCOKUP, OFFICE, SH%VES, STOR
AGE
32-P 32P TRAILER, 5TH-WHEEL HOOK-UP, VAN STORAGE,48'TO 53
'X B',AIR BRAKES:
33-A 33A TRAILER, PINTLE OR BALL HOOKUP, LIVE LINE W/TOOL
S
33-B 33B TRAILER, PINTLE OR BALL HOOKUP LOWBED 5 TON OR L
ESS ELECTRIC BRAKES
33-C 33C TRAILER PINTLE OR BALL HOOKUP LOWBED 12 TON ELEC
TRIC BRAKES
23-D 33D TRAILER PINTLE OR BALL HOOKUP LOWBED 9 TON ELECT
: RIC BRAKES
13-E 33E TRAILER, PINTLE OR BALL HOOKUP, MATERIAL, UP TO
' 2 TON
33~F 33F TRAILER, PINTLE OR BALL HOOKUP, SPECIAL, 15 TON
FOR B550 VERMEER OR 860 CASE COMBO ONLY
33-G 33G TRAILER, PINTLE OR BALL HOQOKUP, MATERIAL, LOWBED
;, 9-TON, ELECTRIC BRAKES
33~-H 33H TRAILER, PINTLE OR RALL HOOKUP, OFFICE 21' AND O
VER : ‘

313-J 33J TRAILER, PINTLE OR BALL HOOKUPF, POLE TRAILER



Billing Code

33-K
3-1
33-M
33-N
33-P
33-Q
33-R

33-S

33-V

53-Y

i5-K
37-D

37-H

Item No. 31
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Pike Electric, Inc. Pgm:EQR0O0O
Equipment Billing Rates BWYSE1
Effective Date:07/06/2008 Page: 4
Misc.
Class Description Rate
33K TRAILER, PINTLE HOOK-UP, POLE TRL. W/TONGUE EXTE
NDFROM 30' TO 47' OVERALL LENGTH, AIR BRAKES
33L TRAILER, PINTLE OR BALL HOOKUP, EQUIP. TRAILER,
UP TO 2 TONS, ELECTRIC BRAKES, SINGLE-AXLE
33M TRAILER, PINTLE OR BALL HOOKUP, EQUIP. TRAILER,
UP TO 6 TONS, ELECTRIC BRAKES, DUAL-AXLE
33N TRAILER, PINTLE OR BALL HOOKUP, POLE TRAILER,
EXTENDIBLE TONGUE
33Pp TRATILER, PINTLE OR BALL HOOKUP, COVERED MATERIAL
VAN
33Q TRATLER, PINTLE OR BALL EOOK-UP, 8 TON, *ELECTRIC
BRAKES, TANDEM AXLE
33R TRAILER, PINTLE OR BALL HOOKUP,ELECT. BRAKES, TAND
EMAXLE, TO TRANS. AIR COMP., HAMMERHEAD, ETC.
338 TRAILER, PINTLE BALL HOOKUP, EXTENIBLE TONGUE, 9°
CARGO-POLE
33T TRAILER, PINTLE OR BALL HOOK-UP ENCLOSED VAN, DU
AL AXLE, 12,000 GVW
33V TRAILER, PINTLE OR BALL HOOK-UP, ENCLOSED VAN, S
INGLE AXLE
33Y RECONDUCTORING, ENCLOSED VAN FOR STORAGE OF SPID
ERSYSTEM, X-100 ROLLERS AND FIBGL EXT. ARMS.
33Z TRAILER, PINTLE HOOK-UP, TILT BED EQUIP. TRAILER
3 TON CAP. W/ELECT. BRAKES, SINGLE AXLE
35K PLOW, 48" MAX., TO 175 H.P., CRAWLER MTD., W/4
REEL CARRIER, (JOHN DEERE 850B OR EQUAL)
37D TRUCK FLAT, 24' ROLLBACK, 30,000 LB CAP, 3-AXLE
37H TRUCK FLAT (4X2) W/TOOL BOXES, 5TH WHEEL BOLSTER
FOR POLE HAULING
373 TRUCK FLAT, (6X6) SIDE LOADER, FRT WINCH & KNUCK
LEBOOM CRANE WITH 8,000 LB. CAP. @ 10' RADIUS
38R TRUCK, PICKUP, (4X2), EXTENDED CAB, TO 4700 GVW,

(NISSAN FRONTIER OR EQUIVALENT)



Billing Code

39-C

Item No. 31
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Pike Electric, Inc. Pgm : EQRO 0 0fiess: Robert Tolliver
Equipment Billing Rates BWYSE1
Effective Date:07/06/2008 Page: 5
Misc.
Class Description Rate
3ac TRUCK, TRACTOR, 3-AXLE
339E TRUCK, TRACTOR, 4-AXLE
42B SPLICING VAN, 12'6e"ALUM BODY, 74"ROLL UP REAR DR W
/TOOLS, WK LIGHTS, W PUMP, MHOLE BLOWER, P TANKS
44F WHEEL TRACTOR, LOCADER, HYD, FRONT END LOADER 40-
50HP W/3 POINT HITCH & REAR BOOM
44K WHEEL TRACTOR,3. HITCH , HYD. PUSH ANG?E BLADE,

60 H.P.
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Five C Construction Co. Inc.
’ 346 Turner Road
Gray, Kentucky 40734

November 27, 2006

Cumberland Valley Electric
PO Box 440
Gray, Kentucky 40734

Dear Mr. Hampton:

In response to your request for a labor and equipment bid for 2005 and 2006, we propose
the following:

2007 2008

Foreman
Lineman 1% class
Lineman 2™ class
Groundman
Truck Operator

Line Truck =
Bucket Truck
Pole Truck
Pick-Up

Once again we would like to thank you and the Board for the opportunity we have
had to work with you and look forward to working with you in the up-coming

year.
Sincerely,

-/
Rlmne (ﬁﬂ%
Ronnie Corey

President /Five C Construction Co.
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PIKE ELECTRIC, INC., P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

CUMBERLAND VALLEY ELECTRIC
P. O. Box 440
Gray, KY 40734
Effective January 1, 2007 through December 30, 2008:

Overhead Line Crew

REGULAR TIME OVERTIME
CLASSIFICATION BILLING RATE BILLING RATE

General Foreman
Foreman

Class A Lineman
Class B Lineman
Class C Lineman
Equipment Operator
Truck Driver
Groundman

Markup for insurance, unemployment, FICA, overhead and profit is
included in the hcurly rates.

A 2007 equipment list with rates is attached.
Reporting time: 2 hours.

All work on Saturdays, Sundays and holidays will be paid as
overtime. ‘

Lodging and meals will be invoiced at cost plus 10%.
A normal work day is 10 hours per day from 7:00 a.m. until 5:30
p.m. Every hour worked outside these work hours will be invoiced

as overtime on Emergency and Storm Restoration work.

All work over 40 hours per week is overtime.



PIKE ELECTRIC, INC., P.O. BOX 868, 100 PIKE WAY, MOUNT AIRY, NC 27030 TELEPHONE: 336-789-2171

November 17, 2006

Mr. Ted Hampton

Manager

Cumberland Valley Electric
P. O. Box 440

Gray, KY 40734

Dear Mr. Hampton:

Please find enclosed our hourly labor and equipment billing rates
for 2007 and 2008. We have included a more comprehensive list of
our equipment billing rates. However, our most commonly utilized
distribution equipment for overhead crews is as follows:

Description Pike Equipment Code
Line Truck 20V or 20Y
Mat Handling Bucket 8N

Pickup Truck 38A or 38H
Pole Traiier 33N

Please feeldfree to call if you have any‘questions.

Sincerely,

David Mcbuffie
Region Vice President

Enclosure
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Bid for Cumberiand Valley Electric Power Line Construction

Cost Plus Work for 3 Man Crew

Lineman
Operator
Groundman
Bucket truck
Digger truck
Pole truck
Pick up truck
Bulldozer
Backhoe
Dump truck
Trencher-
Bobcat
Chainsaw
Air compressor

Hourly

Cost Plus Work for 4 Man Crew

Item No. 31
Page 48 of 48
Witness: Robert Tolliver

ac:Ci (NAKICOAZ-RI~ANN

Foreman
Lineman.
Operator
Groundman
Bucket truck
Digger truck
Pale truck
Pick up truck
Bulldozer
Backhoe
Dump truck
Trencher
Bobcat
Chainsaw
Air compressor

Hourly
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Witness: Robert Tolliver

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
32. Reference Cumberland Valley's response to AG 1-35(b). The response is inadequate and
does not answer the question posed. Has Cumberland Valley's Executives and/or Officers
discussed any alternatives to filing for another rate increase such as freezing or reducing

wage and salary increases/raises, increasing the employee contributions to insurance

premiums, etc.

Response:

Please see response to Attorney General’s Second Request for Information Item 3.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
33. Reference Cumberland Valley's response to AG 1-37. The response is inadequate and
does not answer the question posed. As an Owner-Member Cooperative of EKPC,
Cumberland Valley should know why EKPC has never issued capital credits. Provide a
detailed explanation as to why EKPC has never issued capital credits to Cumberland
Valley. Include in the explanation whether EKPC has issued capital credits to the other
Owner-Members. Additionally, provide all correspondence between Cumberland Valley
and/or its management and EKPC regarding the capital credits or the issuance of capital

credits.

Response:
EKPC has allocated capital credits and CVE has recorded these capital credits on an annual
basis. In fact, CVE removed the capital credits allocated as a test year adjustment. Refer to

Exhibit 12 of the Application. A copy of the 2015 allocation from EKPC is attached.

EKPC has never refunded (paid) capital credits to its members due to their financial

condition. There are no immediate plans to refund capital credits at this time.
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8 EASTKENTUCKY POWER COOPERATIVE

TO: Member System Chief Executive Officers
FROM:  Mike McNalley 7yun//ax, whe
DATE: February 15, 2016

SUBJECT: 2015 Assignment of Capital Credits

Attached is the schedule of the 2015 capital credit allocations for each of the
distribution cooperatives. The amount has been based on the contribution-to-gross-
margins method as was approved by the Board at its November 2001 meeting. The
total margins for 2015, based on unaudited results, were $49,327,599.35.

Please note that margins are subject to change if there are adjusting entries
recommended by EKPC's external auditors. :

mm/ss
Attachment

c: Member System Finance/Office
Managers By PDF Email

(M/FinDiv/General/Capital Credits to Members-Memo)

4775 Lexington Rd. 40391 Tel. (859} 744-4812
P.C. Box 707, Winchester, Fax: (859) 744-6008
Kentucky 40392-0707 www.ekpc.coop A Touchstone Energy Cooperative ;{b:



EAST KENTUCKY POWER COOPERATIVE, INC.

SCHEDULE ASSIGNING 2015 MARGINS TO MEMBERS (UNAUDITED)

Big Sandy RECC

Blue Grass Energy
Clark Energy Coop
Cumberiand Valley Electric
Farmers RECC
Fleming Mason RECC
Grayson RECC
inter-County ECC
Jackson Energy Coop
Licking Valley RECC
Nolin RECC

Owen EC

Salt River RECC |
Shelby Energy COOP
South Kentucky RECC
Taylor County RECC

Totals ~

2014

Patronage Capital

(Cumulative)

2015
Margin

2015

Patronage Capital

(Cumulative)

©“Y B BB B A B B B P P

R

12,307,226.05
52,540,236.63
20,134,437.76
23,242,168.57
21,814,256.36
36,137,182.55
11,964,962.96
20,355,105.39
42,767,309.92
12,734,080.68
31,087,359.00
59,016,811.45
44,447,807.79
18,052,433.30
54,659,752.91

21,601,743.31

$ 1,091,875.15

$ 5,614,985.90

$ 2,030,328.27
05307

2,189,449.31

¥ &

1,154,984.25

L]

$ 4,083,952.33

$ 1,168,389.16

$ 3,203,274.01

$ 6,123,832.72

$ 4,925114.54

$ 1,957,403.37
$ 5,846,376.61

$ 2,166,419.98

gﬂ;‘:‘“ <

3,565,753.07";

2,094,407.67.

€ B P P L P ¥ &

$
3

13,399,101.20
58,155,222.53
22,164,766.03
25,353,221.58
24,003,705.67
38,702,935.62
13,119,847.21
22,449,513.06
46,851,262.25
13,902,469.84
34,290,633.01

65,140,644.17

49,372,922.33

20,009,836.67
60,506,128.52

23,768,163.29

$ 482,862,874.63

$ 49,327 599.35

$ 532,190,473.98
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Witness: Jim Adkins

Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
34. Reference Cumberland Valley's response to AG 1-38(a). The response is inadequate and
does not answer the question posed. Reference the Direct Testimony of James R. Adkins,
Question #12, page 6 of 17. Mr. Adkins states that setting margins on the basis of TIER
may be a disincentive for a distribution cooperative to maintain the lowest interest
expense possible. Confirm or deny that since Cumberland Valley is a rural electric

cooperative, and therefore member owned, Cumberland Valley should always pursue the

lowest costs for its member owners in order to provide the lowest cost electricity.

Response:

Cooperatives always strive to provide for the lowest costs possible for the provision of
low cost power to its members. However, when a TIER of 2.0X is used as a basis for the
margins for a cooperative and when interest rates are very low, the TIER of 2.0X does
not provide a level of margins that will provide enough cash for working capital needs for
the cooperative, to grow equity, to pay capital credits, to maintain inventories, to

make prepayments, to pay for construction work in progress or many other cash needs of
a cooperative. Another or an alternative mechanism should be available to determine the
margins level allowed in a rate application. Probably the easiest one is to allow a TIER
greater than 2.0X as is requested in this application. Another one might be a return on
total capitalization (including GTCCs) set at a predetermined percent. With a TIER of
2.0X as the criteria for margins, then margins are equal to interest expense so the lower

the interest expense, the lower the margin allowance will be for rate-making purposes.
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Cumberland Valley Electric, Inc.
Case No. 2016-00169
Attorney General’s Second Request for Information
35. Reference Cumberland Valley's response to AG 1-40(a) to answer the following

questions:

a. What is the projected rate case expense for the present case?

Response:

The estimated rate case expenses are detailed in Exhibit 11 of the application and detailed

below:

Legal $11,000
Consulting $60,000
Adverting $30,000

Supplies & Misc. $5,000

Total $105,000

b. What is the total amount of rate case expense invoiced thus far?

Response:

The current rate case expense as of 8/29/16 is $66,612.41.
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