
COMMONWEALTH OF KENTUCKY 
BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

APPLICATION OF KENERGY CORP. 
FOR AN ADJUSTMENT OF RATES 
AND ALL CORRESPONDING MATERIALS 

) 
) 
) 

PETITION OF KENERGY CORP. 

CASE NO. 2015-00312 

FOR CONFIDENTIAL TREATMENT 

Cornes now KENERGY CORP. ("Kenergy"), by and through its counsel, and, 

pursuant to 807 KAR 5:001 Section 13 and KRS 61.878, hereby petitions the Public Service 

Commission for the Commonwealth of Kentucky ("Commission") for an order granting 

confidential protection to certain information Kenergy is providing in response to data requests 

issued by the Attorney General. The information Kenergy seeks to protect as confidential is 

hereinafter referred to as the "Confidential Information." As grounds for its motion, Kenergy 

states as follows. 

The Confidential Information includes portions of the salary survey requested by 

the Commission in Post-Hearing Data Request No. 19. 

One ( 1) copy of the hardcopy pages containing Confidential Information, with the 

Confidential Information highlighted with transparent ink, printed on yellow paper, or otherwise 

marked "CONFIDENTIAL," is being filed with this petition. A copy of those pages with the 

Confidential Information redacted is being filed with the original and each of the ten (10) copies 

of the salary survey filed with this petition. 807 KAR 5:001 Section 13(2)(a)(3). 

A copy of this petition with the Confidential Information redacted has been served 

on all parties to this proceeding pursuant to 807 KAR 5:001 Section 13(2)(b). A copy of the 



Confidential Information has been served on all parties that have signed a confidentiality 

agreement. 

The Confidential Information is not publicly available, is not disseminated within 

Kenergy except to those employees and professionals with a legitimate business need to know 

and act upon the information, and is not disseminated to others without a legitimate need to 

know and act upon the information. Furthennore, the Confidential Information is subject to 

confidentiality agreements between Kenergy and third parties that provided the information. 

(See Section I, infra.) 

If and to the extent the Confidential Information becomes generally available to 

the public, whether through filings required by other agencies or otherwise, Kenergy will notify 

the Commission and have the information's confidential status removed pursuant to 807 KAR 

5:001 Section 13(10)(b). 

As discussed below, the Confidential Information is entitled to confidential 

protection pursuant to the Commission's standard practices regarding information protected by 

confidentiality agreements with third parties. The Confidential Information is also entitled to 

confidential protection pursuant to KRS 61.878(1)(a), which protects "records containing 

information of a personal nature where the public disclosure thereof would constitute a clearly 

unwarranted invasion of personal privacy." The Confidential Information is also entitled to 

confidential protection pursuant to KRS 61.878(1)(c)(l), which protects "records confidentially 

disclosed to an agency or required by an agency to be disclosed to it, generally recognized as 

confidential or proprietary, which if openly disclosed would permit an unfair commercial 

advantage to competitors of the entity that disclosed the records." See generally 807 KAR 5:001 
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Section 13(2)(a)(l) (requiring specific grounds pursuant to KRS 61.878 for classification of 

material as confidential). 

I. The Confidential Information Is Entitled to Confidential 
Treatment Because It Is Subject to Confidentiality Agreements 
with Third Parties. 

The Confidential Information contained in the salary survey includes proprietary 

and confidential information provided to the Kentucky Association of Electric Cooperatives 

("KAEC") by its Kentucky electric distribution cooperative members. None of the Confidential 

Information was created or compiled by Kenergy, and all of the third parties involved provided 

the KAEC (and, by extension, Kenergy) with access to the Confidential Information pursuant to 

an understanding that the Confidential Information would remain confidential. Consequently, 

Kenergy is not at liberty to publicly disclose the Confidential Information. 

The Commission has repeatedly granted confidential treatment to information in 

similar circumstances. See, e.g., In the Matter of Big Rivers Elec. Corp. Filing of Wholesale 

Contracts Pursuant to KRS 278.100 and KAR 5:011§13, Order, P.S.C. Case No. 2014-00134 

(Oct. 9, 2014) (granting confidential treatment to a third party's strategic analysis); Jn the Matter 

of Application of Big Rivers Elec. Corp. for a General Adjustment in Rates, Order, P.S.C. Case 

No. 2012-00535 (April 25, 2013) (granting confidential treatment to models and industry data 

provided by third party consultants, as well as to details of sensitive commercial negotiations that 

were subject to a confidentiality agreement among the negotiating parties); In the Matter of Big 

Rivers Elec. Corp. for Approval of Its 2012 Environmental Compliance Plan, for Approval of Its 

Amended Environmental Cost Recovery Surcharge Tariff, for Certificates of Public Convenience 

and Necessity, and for Authority to Establish a Regulatory Account, Petition of Big Rivers Elec. 

Corp. for Confidential Protection, P.S.C. Case No. 2012-00063 (May 30, 2012) (seeking 
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confidential protection on grounds that information was provided by third party pursuant to 

confidentiality agreement); id., Letter from Commission (Aug. 15, 2012) (granting petition for 

confidential protection); In the Matter of Application of Kenergy Corp. for Certificate of 

Convenience and Necessity, Petition of Kenergy Corp. for Confidential Treatment, P.S.C. Case 

No. 2011-00350 (Aug. 26, 2011) (proposed agreement between party and third party filed 

confidentially); id., Letter from Commission (Sep. 7, 2011) (accepting confidential filing). 

Accordingly, the Confidential Information should be afforded confidential 

treatment pursuant to the Commission's standard practices. 

II. The Confidential Information Is Entitled to Confidential 
Treatment Pursuant to KRS 61.878(1)(a), Protecting 
nformation of a Personal Nature. 

KRS 61.878(1)(a) protects "records containing information of a personal nature 

where the public disclosure thereof would constitute a clearly unwarranted invasion of personal 

privacy." 

The Confidential Information contained in the salary survey identifies 

approximately 30 specific employee positions at multiple electric distribution cooperatives in 

Kentucky. It also provides detailed salary, hourly rate, holiday, sick leave, vacation, pension, 

health insurance, short-term disability insurance, and long-term disability insurance information 

related to each of those positions. 

Information falls under the exemption set forth in KRS 61.878(1)(a) if it is of a 

"personal nature" and if the privacy interest in that personal information outweighs the public 

good in making the records publicly available. See Kentucky Bd. of Examiners of Psychologists 

v. Courier-Journal, 826 S.W.2d 324, 327 (Ky. 1992). Here, the information contains extremely 

sensitive employment details that identify almost all compensation information associated with 
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numerous specific employee positions at multiple companies. The sensitivity of the Confidential 

Information is especially high here because of the limited number of entities involved in 

Kentucky. Even without specific company names listed, and even with employee positions 

listed by title instead of name, individuals knowledgeable about the electric industry in that 

region of Kentucky may find it easy to connect the compensation information to specific and 

identifiable employees. In short, the only way to adequately protect the privacy of these 

individuals is to protect the Confidential Information as confidential. This is especially true here, 

where the Attorney General has only sought access to the information in order to evaluate the 

compensation practices of Kenergy, and not for the purpose of investigating or evaluating the 

third-party distribution cooperatives whose information is being provided pursuant to this 

Petition for Confidential Treatment. 

The Confidential Information also implicates privacy concerns for the electric 

cooperatives and for KAEC themselves. If a knowledgeable individual can connect even one 

entry to a specific and identifiable employee, that individual can effectively gain access to the 

entire compensation structure of the cooperative for which that employee works. These 

cooperatives are not parties to this proceeding, they are not the subject of this proceeding, and 

their proprietary and confidential financial information should be protected. Finally, KAEC 

collected this sensitive information from its members and compiled it based on its members' 

expectations that the information would remain confidential. Separate from the privacy concerns 

of the individual employees and cooperatives, KAEC, which is also not a party to this 

proceeding, has a significant privacy interest in the continued confidential treatment of the 

Confidential Information it has compiled for the benefit of its Kentucky electric cooperative 

members. 
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For these reasons, the information is of a highly personal nature, and because the 

details relate to private, not public, employees of cooperatives who are not the subject of this 

proceeding, there is little to no public interest in making these details publicly available. For 

these reasons, the public disclosure of this information would constitute an unwarranted invasion 

of personal privacy, and the Confidential Information should be afforded confidential treatment 

pursuant to KRS 61.878(l)(a). 

III. The Confidential Information Is Entitled to Confidential 
Treatment Pursuant to KRS 61.878(1)(c)(l), Protecting 
Information of a Sensitive Commercial Nature. 

A. Kenergy Faces Actual Competition. 

KRS 61.878(l)(c)(l) protects "records confidentially disclosed to an agency or 

required by an agency to be disclosed to it, generally recognized as confidential or proprietary, 

which if openly disclosed would permit an unfair commercial advantage to competitors of the 

entity that disclosed the records." 

As an electric distribution cooperative, Kenergy competes with other businesses 

(including other regulated and non-regulated electric cooperatives) for the best employees. 

Much of Kenergy's workforce consists of talented individuals with a deep knowledge of the 

electric distribution industry; consequently, the retention of existing employees and the 

recruitment of qualified new employees is critically important to Kenergy. Disclosure of the 

Confidential Information could impede Kenergy's ability to effectively attract talented 

employees, either by creating false expectations and pricing signals in the marketplace or by 

revealing potential compensation strategies of Kenergy. In either case, the exposure of this 

information in the public realm could make it more difficult for Kenergy to attract and retain the 

best possible employees. 
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Accordingly, Kenergy competes in the marketplace of potential employees with 

other businesses (including electric cooperatives), and the Confidential Information should be 

protected to prevent unfair competitive advantage. 

B. The Confidential Information is Generally Recognized 
as Confidential or Proprietary. 

The Confidential Information for which Kenergy seeks confidential treatment 

under KRS 61.878(1)(c)(l) is generally recognized as confidential or proprietary under Kentucky 

law. 

The Confidential Information contained in the salary survey includes salary, 

hourly rate, holiday, sick leave, vacation, pension, health insurance, sho1i-term disability 

insurance, and long-term disability insurance information related to numerous employee 

positions at multiple electric cooperatives. Kenergy reviews information of this nature in 

evaluating its compensation structure, including wages, salaries, and potential raises paid to its 

employees. 

Public disclosure of the Confidential Information would reveal details of 

Kenergy' s internal management strategies as it evaluates and plans its employee compensation 

structure. This type of information bears upon Kenergy' s inner workings, and it is generally 

recognized as confidential or proprietary. See, e.g. , Hoy v. Kentucky Indus. Revitalization 

Authority, 907 S.W.2d 766, 768 (Ky. 1995) ("It does not take a degree in finance to recognize 

that such information concerning the inner workings of a corporation is 'generally recognized as 

confidential or proprietary'"); Marina Management Servs. v. Cabinet for Tourism, Dep't of 

Parks, 906 S.W.2d 318, 319 (Ky. 1995) (unfair commercial advantage arises simply from "the 

ability to ascertain the economic status of the entities without the hurdles systemically associated 

with the acquisition of such information about privately owned organizations"). In addition, the 
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Confidential Information is subject to confidentiality obligation with third parties, a circumstance 

in which the Commission has repeatedly granted confidential treatment. (See Section I, supra.) 

Accordingly, the Confidential Information should be afforded confidential 

treatment pursuant to KRS 61.878(1)(c)(l). 

C. Disclosure of the Confidential Information Would 
Result in an Unfair Commercial Advantage to 
Kenergy's Competitors. 

Disclosure of the Confidential Information would grant Kenergy's competitors in 

the workforce market an unfair commercial advantage. As discussed above in Section III.A, 

Kenergy faces actual competition in the market for qualified employees. Kenergy's ability to 

compete in this market would be adversely affected if the Confidential Information were publicly 

disclosed, and Kenergy seeks protection from such competitive injury. 

Publication of the Confidential Information regarding employee compensation 

details used by Kenergy to evaluate and plan its compensation structure could cause serious 

competitive repercussions, including the potential "poaching" of employees by other businesses 

(including other electric cooperatives) and Kenergy's competitors. These repercussions would 

result in an unfair commercial advantage for Kenergy' s competitors because it would reduce 

Kenergy' s ability to attract and retain its workforce and properly allocate its staff. Any departure 

of employees or suppression of Kenergy's ability to attract and retain new talent could cause 

significant harm to its operational and administrative efforts. 

Accordingly, the public disclosure of the Confidential Information would provide 

Kenergy' s competitors in the workforce marketplace with an unfair commercial advantage, and 

the Confidential Information should be afforded confidential treatment pursuant to KRS 

61.878(1 )( c )(1 ). 
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IV. Time Period 

Pursuant to 807 KAR 5:001 Section 13(2)(a)(2), Kenergy requests that the 

Confidential Information be afforded confidential treatment in perpetuity. The information 

originated with third parties and reflects sensitive personal information of numerous third party 

individuals and companies. Unlike competitive concerns, these privacy concerns do not 

disappear with the passage oftime. The personal information can only be adequately protected if 

the Confidential Information is protected in perpetuity. 

V. Conclusion 

Based on the foregoing, the Confidential Information is entitled to confidential 

treatment pursuant to 807 KAR 5:001 Section 13 and KRS 61.878. If the Commission disagrees 

that Kenergy's Confidential Information is entitled to confidential treatment, due process 

requires the Commission to hold an evidentiary hearing. Utility Regulatory Comm 'n v. Kentucky 

Water Serv. Co., Inc., 642 S.W.2d 591 (Ky. App. 1982). 

WHEREFORE, Kenergy respectfully moves that the Commission classify and 

protect as confidential the Confidential Information. 

Respectfully submitted, 

DORSEY, GRAY, NORMENT & HOPGOOD 
318 Second Street 
Henderson, KY 42420 
Telephone (270) 826-3965 
Telefax (270) 826-6672 
Counsel for Kenergy Corp. 

By 1/::::tb.~ 
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CERTIFICATE OF SERVICE 

I hereby certify that the electronic version of the foregoing and its 
attachments, exhibits and testimony is a true and accurate copy of the paper original and that the 
electronic version has been submitted to the Commission by electronic mail with the paper 
original mailed the date below by Federal Express and further that the Attorney General of 
Kentucky, Office of Rate Intervention, 1024 Capital Center Drive, Frankfort, Kentucky 40601, 
and intervenor Kentucky Industrial Utility Customers, Inc., by and through its counsel Hon. 
Michael L. Kurtz, Boehm, Kurtz & Lowry, 36 East Seventh Street, Suite 1510, Cincinnati, Ohio 
45202, have been notified by electronic mail of the availability of this filing on the 
Commission's website, on this ~day ofMay, 2016. 

1'~ood 
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2015 - CONFIDENTIAL SURVEY 
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21115-K.ENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GEN ERAL WAGE SURVEY I 
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21115-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 
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21115-KENTUCKY'S RURA L ELECTRIC COOPERATIVES 

I GENERAL WAGE SURVEY I 
MANAGEMENT, PROFESSIONAL, CLERICAL, 
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2Ul!'i-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL. CLERICAL, 
TRADE & BENEFIT INFORMATION 
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y~s 

J(J-'! 

yes 

Explan:i!wu Expla11alio 11 Explanalm11 Explmmtio11 

" 12 

(1 0 

2:! 5 120 ]()() 

21 5 100 

YES 25'% 

YES Yos y" 

YES Vos 

20'X, 

l~'Y· 

YES x Yes 

YES Yes 

NO No y No 

KO 

20 

M1 

-1--·- ·'-
<iMONTHS _l_1_2 d11y_s_perycar 

--- - --· -

Emp cums one day per 
! YEAR month. of employ men! Ye> 

I YEAR Yes 
I Additional day per 

I YEAR year 
2 YEARS One Year Ye> 

-2YEAAs Yes 

lfJ YEARS 

IOYEARS Ten Years 

6 



2111.5-KENTUCKY'S RURAL ELEC'fRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL. CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

union 2llDayMax 

FunrWcch..~Aftcr 

nun-union 

union 

Fh·cWcck.'iAflcr 

non-union 

union 

Day:o;: of \':1catinn :11lowcd 10 he carded 11\'Cr each ~·c:ir 

non-uniun y 

union y 

I 

DEFINED BENEFIT PENSION PLAN 

What is yuur systcnt's hcncfil Jcycl 

non-union i 
I union I ] l ·fN~A 

Innes prnr plan mil for irn cmployc~ runtrihuliun No 

If yes, wh;ll iJC the cm1tloycc's conlrihution rate 

I 

I nu11-1miun J 1+ 
uniu11 

!Fur 21112 what i~ your cuntrilmlion rntc (pt•r NllEC'A!Othrr) 

I 
I 
1 non-union 

union 
I 

I 
i 
I 

iwtrnt is '.\1UUr sy~lcm's norm:1l retirement a~c +ri'.! agc!:IO_yr. ~vc 

non-11 niun ~ Y 

I uninn y 

Dues your program 1inwi1lc for COLA N 

non-uniun 

uniun 

Is NRECA the 11rovitlct· for lh c Dt'fincd Bcncfil Pension 

non-union - if no 11lc:i.~c S\ll'Cify ,Y 

union - if nu please specify 

Docs your pl:tn han.'. tliHcrcnl pl:m dcsil!ns? N 

E.-..;pl<urntion 

l:i 

}'CS 

-
-. yes 

no 

yes 

62 

)'CS 

no 

}'CS 

)'CS 

yes 

E . ..:plmi:ition Explam11ion 
JO YEARS 

15 YEARS 

IS YEARS 

25 YEARS 

25 YEARS 

I NON E I 
I 

NONE 

! _ _._ 

r 
-- Hird af1Crltf/ Jll6 ... 

-. --

NO 

.. 
fi:!. 

YES 

I I 
YES 

NO 

7 

IE:'\plan;11ion 

NIA 

NIA 

] JO days/240 Homs 

I 

.. 
No 

62 

No 

Yes 

Yes 

E . ...:plmmtion 

2U YEARS 

65 

NO 

NO 

YES 

.1-~o 
No 

---~· 
r.2 

r.2 

Retirement Security 

Rclircmcnl Security 

No 



21115-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

if yes, cxpl.iin 

DEFINED CONTRIBUTION PENSION PLAN 

I Do you (lnt\'itlc for a tlcfincd cuntrihutiun plan ,y 

nun-union I , Y 

union l ~ N 

htltis11lan:t-'lllK l lY 

I I ... ~ ... ;.. I I ly 
UDIUD t N 

Due.~ the coo11cralivc prnvi1lr" fo1· :1 ha.~1· r11n1rih11linn I IY 

non-union 
! y 

1111iu11 f 
y 

b lhcrc ;a rc11uircd cmplu~·cc t:ontrihution N 

i non-union N 

I union N 

j Due.~ rhc cn1111er;1live provide nrntchinl! contrihution (IJp In) I IN 

non-union (c:\ph1in m11lch} 

union (cxpfain match) I 

l 
Docs ~·our Jtla~ h>\\'L' ;i loan 11rovi.~iun? l l·l·y 

nun-unmn Y 

union ! I Ir 
I Doc.~ )'nur 11l:m havc a hardshi11 withtJ1·:1w11.I )lrO\'ision? I IN 

nun-union ~ l I ' N 
u11iun ! -1N-

Is lhc defined conlrihulion thrnui:h NRECA'! If nu, whom 
y 

non-union I INRECA 

I j union l j j IMASS MUTUAL 

Docs )'Our cuupcr;11iw have diffcrenl 11l;m tlcsii:ns? 

I non-uniun - if yes, c::qilain I IYES HIRE DATE 

Explanation Explan.ation 

yes 

yes 

yes 

yes ·I- I-·' yes 

YES 

YES 

YES 

YES 

• -NO 
NO 

NO 

NO 

YES 

YES 

NO 

NO 

YES 

YES 

NO 

8 

Expl:umtion 

New Hires after 
1110 I 2 ha\"C a Ddincd 
Conuibutiou Pinn 

Yes 

Yes 

Yes 

-. 

.. 
Yes 

Yes 

Yes 

Y cs. Empl hired after 
1-1-201 2 have the 
Defined Cou1 ributio11 
Pinn. Co-<:1p puts in 

Expla11:i11on 

I 

L. 

I 

I 

I 
I 

T 

L 

T 

-ofbascs:ilary& 
will urntch up 10 a. of 
cmpl con1rib111ion 

Explait:ition 

YES 

I Yes 

Yes 

YES 

t Yes 
Yes 

NO 

I No 

No 
·-··-

NO 

I No 
No 

1% Yes 

..... 
I 
I -NO 

r -· - --- -
Yes 

Yes 

YES 

L Yes 

Yes 

MERRILL LYN CH 

T NRECA 

NRECA 

NO 
·-· - No 



ZUl!i-KENTUCKY'S RURAL ELECTRIC COOl'ERATIVES 
GENERAL WAGE SURVEY \ 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION E:-;phmation Exp lamtiou Expla11alion E . ..:plamtion Exp!:umtio11 

union - ir ye.~ cx11bin I I l lN I I I I NO 

HEAL TH INSURANCE 

!INDIVIDUAL PLAN: 

I "/ .. Paitl by Cu-up 
I tllll\ 

'9""r~mpoyc- 9 I I I I -fo1fa 11uly 

nun-union i y .-. --· -I • union I -~y iiiiiiiii -

% Paid h~· Em11lnycc I i I I I I - I I ~ 
N/A I · ·~ - --

I INDIVIDUAL PLUS II) PLAN' 

% Paitl hy Co-011 -1. -
~ 

non-union IY u/a 

union iv ~-· 

% Pllitl h~· Em11lllyce 
- --- -- -nun-union I 

union J___ 
N/A iNIA 

FAMILY PLAN: I 
'Yu Paid hy Cn-1111 i -% • ====; non-unicm y -- -union : y ----- --- - - -- ...- -- - - - -% Puitl b~· Employee I .ollllo 

N/A I IN/A 

ls s1wu~c pcnniucd tu he rnnr-ed 1111 

cu--011 11hm cnn if they h:t\"C their- own: I llN I I YES Yes 

--r 
I 
I 
I 

i n11n-11ni1111 I IN YES I Yes I Yes 

union I IN I YES ]. I jYcs 

9 



21/IS-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
l GENERAL WAGE SURVEY 
MANAGEMENT, PROFESSIONAL, CLERICAL, 

TRAD E & BENEFIT INFORMATION 

~ 
DESCRIPTION 

SHORT-TERM DISABILITY I 
lnucs co-1111 offer short-term disahili1~· 1 l IY 

~- l·ly union Y 
n/1 )';tic.I hy Cn-ojl _.-. 

111111-union y 

I union -1.Y 

% P:iid 11,· Employcc • 
non-union 

., 
union • 

!Lc\•cl ur CO\'CT:ll!C: 1..-•klyor - Bnsc 

non-union 

uninn I 

jh STD sclr insurc1l or udministcl'cd lhl'OuJ?h ins. C:tnicr UMR& CBC 

I Eliminution 11criod lo be clil!iblc l for STD 

I nu~-union I 1·16 Mo 
umon 6 Mo 

Jou ration ufSTD ' I 

non-union I l2C1 Weeks 

union jlJ:<1 Weeks 

I 
LONG-TERM DISABILITY 

I Dues ~·011r CUOIH!ntli\'C orrcr LTD ly 
nun-uniun Y 

uninn I IY 

Explanalion 

IPcrccnl 11aitl by Cuupcrafo·c .-·-
I non-union J I :v 

union j ! IY 
I % Puid h~· E~11loycc j l·l· 

nun-un11m • 
union 

1 
I Level uf cuvcrn~c: 1-l-son. Wkly or Mi 21~ e;~c 

I 

non~union l iY 

NIA 

yes 
yes 

----yes 

ia~rsalary 

yes 

Explaualion 

NO 

NO 

\'ES 

YES 

.. 

10 

I 

Expl:i11;1tio11 

NIA 

I Yes 

... 

E.xplanati on 

YES -.. 

-
NRECA 

7DAYS 

6MONTHS 

YES 

Kil 

.... 

....... 

E.xpl:u1a1io11 

Yes 

•• 1 .Ye~ 
Yes -~ 

•: 
~. 

t191,upto
wcckly 

- '!. .,plo ... 
weekly 

NRECA 

7 days 
0

7 d;t}'S 

JJwccks 

JJ weeks 

Ye. 

Yos 

--
• -
-



2111!'-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT rNFORMATION 

DESCRIPTION Explanation 

union y 

Is LTD ,;cir i1uurcd nr :u1mini .~tcrctl throui::h ins. Co1rricr UMR& CBA 

I 

Elimination pcriutJ to be cli~ihlc lo reccirc LTD 

no11-1111ion 6Mo 

union 6Mo 

Dumtion of LTD Age When Dis:ib. Stan's 

non-union 

union 

DENTAL PLAN 

INDIVIDUAL PLAN: 

'% P:1it1 h~· Co-op: I ! ... staff only 

non-union I l IN 
union llN/A 

% Paid h:.· Em11loycc: -· I no~-11niu11 l 11y 
umon N 

N/A 

INDIVIDUAL PLUS (1) l'LAN: 

- 1~s1afion1y %PaiclhyCu-011: 

non-u nion Iv 
uninn t---r----~--+---t~N 

% Paicl h~· Employee: I -non-union IY 
union ilY 

NIA il 

' FAMILY PLAN : 

I %Paillby.Cu-011 : ! 1-~-SlaffOnly 
nun-umun i--: .. -
union l I IN 

NRECA 

IJ weeks 

yes 

1111 ngc62 

l•cmployce --· 
family 

Explanation 

-
NRECA 

2li WEEKS 

J.(1 WEEKS 

BASED ON AGE 
WHEN DISABILITY 

OCCURS 
BASED ON AGE 

WHEN DlSABILlTV 
OCCURS 

Explanation 

!ns Carrier 

Aflcrlhinecn weeks 

As long as disabled. 
Max. bcuefit penod 1s 

based 011 ai;e. 

Expl<i nauou Explanatio n .. 
NRECA NRECA 

<1MONTIIS 

1) weeks 

JJ weeks 

2 YEARS 

Ai;c 65 

Ai;c li5 

=1 -l: f 1:1 ~ 
- --- .. -x 

--.. .... ... ·-- -
11 



2111!'-KENTUCI..:Y'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

% P.aicl II)' Employee: 

non-union y 

union y 

NIA 

b s1wusc pcrmi1tcd lu be cuvcrctl on 

co-op J>hu1 cnn if they h:n•c their own N 

'GROUP LIFE INSURANCE I 1-f 
I •;., P11id 11)· Cc.H>r: 

non-union 

union 

1 
% P;1id b:i,· Employee: 

i 
; 

non-uniun 

11ni1rn 

!Amt ofco,·c1·ui:c, i.c. 2 tim es annual salary 
I 

I 

I 
2.&-HOUR ACCIDENT 

y 

y 

I 
I l 2xs,.1;,~ 
I! 

1 
Arc :all full tim~ employees cunrcd J Y 

Or; 11rc unly c:c11i1in full time emplo:rccs cu\'crcd · 

Plc:1sc li.~t 

%P<titlh~·Cu-up 

"lo P:1itl h~· Em11loycc 

DEFERRED COMP EN SA TION 

Hu\¥ miln,· cm11lo)·ccs pnrticipalc 

I 

! 
!Job titles of cinployccs who p:1rticipalc 

i 
BUSINESS TRAVEL ACCIDENT 

% Paid hy Cu~p 

non-union y 

I union 
y 

I % Pahl Ii)' Em11l11ycc 

non-uniun 

union 

Explaua11ou ... 

... 

- ..,,_ 

~-

-· 

Explan:1tio11 

-
•x 

NIA 

• yes 

... .. 
YES 

--
. ANNUAL 

SALARY 

NO 

12 

E:o.:plnu;ition 

-
-

O'Y., 

Am11111a! Salar:i· 

-~ 

-

Expla11a1ion Expl;ma1 ion - -~ 
No 

YES 

- -_ ..... 

--
.SALARY lllannua[salary 

YES No 

-
~-jtcl11pl~yccs 

- --.: 
• • 



Zlll.S-K.ENTUCKY'S RURAL ELECTRIC COOPE RATIVES 
I GENEllAL WAGE SURVEY I 
MANAGEMENT, PROFESSlONAL, CLERICAL, 

TRADE & BENEFIT rNFORMATJON 

DESCRIJITION Explan:ition 

OTHER 
I 

Bonus Arr:m~cmcnls + 
non-union I 
... ;... T 

I I'""""" Amn''"''"" I If 

I non-union y 

union y 

i 

i Compan~· vchidc pulicy 

CrcwLc:1dcrlS\'c.ma11/Mgr 

GENERAL INFO REGARDING ELECT RIC SERVICE ONLY 11 
I 

!Number uf Members Billed 

as nf 12/31/201S l2.Y90 

Totnl number or folHime cnmlo_rccs " 
Toi al number or pnrt-limc cm11Ju~·ccs 

ITut:1l r~wrnll forlUI~ 

When doc.~ s,•stcm normall~· m:1kc 

sal:1ry i11crca:tcs'! (Nuv.lsl, clc., Specify) I-Jan 

~---+~G_rn_ss_A_n_n_u,-,, ~R-,,.-'"-.-,-21-11-,-+----+----l-i- --

Normal work wccl< hour.~ •o 

1---1------+---+-----•\i 
I Howisuvcrtimcp11ill? 

Explanation E.xpl:1trn!ion 

25,045 

'.! '.\.S')(i 

"' 62 

I-No,· 

SEPT IST 

Not uvailablc yC1 

40 HOURS •o 

y,, 

13 

Expla11:11ion E.xpl;1rmtio11 

24JJ2J 

50 

1-D~~ 

"' 

Yes 

No 

Yes 

Yes 

1-UWJ 

Anylhmi; orcr 40 
houn: 

"' 

l-fon 

"" 



2111~-KENTUCKY'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT 1N110RMA TION 

DESCRIPTION E.-;plan;l!io n Explam!ion 

I I timc;1n1l l /2 j IY 

Double time 

Arc cm11Ioyccs of ~·mir coo11crath•c unionized? y 

If sn, list 1?•·nu11 (s) of cm11loyccs anll rc.~pcctivc unions !BEW 

i 

I 
Po lit.:y on St:111tl·by I Nouc 

i 

x 

YES 
UN ITED STEEL 
WORKERS OF 

AMERICA 

WEDO NOT PAY 
FOR STAND-BY 

14 

Expla11a1io11 

x 

No 

Yes 

Explana1io11 Expl:11rn1ion 

YES 

NO 

Yes 

Yes 

IBEWll..i7-l 

Dispatch. Member 
Service Reps. 
Crnflwo rkcrs, Clcncal 
l·nrc11ch\\'Ori.:11'\!ci.:, 
cmplovccswhuarc 
schcJulcJ hy1hc 
Cuupcrn\1vctuhcnu .. c:ull 
sh11 ll rccc1vcfo11r1cc11 

(lwo hoursofslrn1~ht 
1imcfo rcnd1Jar ufthc 
wcckJhumsofpay for 
hc1ng1111-call. lf 
cmrloyccswhourcon· 
cuUt1rccnUc1luu1t11 
,., .,L· 11.,.,, d,.,IJ,.,.,.,.,.,,.,, 



21115-KENTUCKY'S RURAL ELECTlUC COOPERATIVES 
GENERAL WAGE SURVEY ! 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

I DESCIUPTION 

lEffccti\·c D:tlc of S:tlit rics 

MANAGEMENT/PR_OFESS10NAL 

Top Mcmhcr Services Em11lo~·cc Rplstn CEO 

Expla1tatiou 

Umon -Ulltl l!IS 
N1>n U11u111-Vu11:$ 

Yes 

E.xplanatio11 

Yes 

Av< S"h•ry JI J .._ I ---

E:xpl:umtion 

I 

I IY''. '"""''''•• II I tr 
11 

I I • I I : ,n.,""" Mm. ~ 
I Ma~ . 

Top Finance Employee I 

i Rnn~c: 

I Top Hum:m Resources Employee 

! R;111gc: 

I 

Top Computer Sen-ices Empluycc 

Rpts toCEO 

Av~ Snl;iry 

yrs in position 

Min. 

Ma:t. 

R11ts Cu CEO 

AvJ:, S>1bry 

yr.~ in JJO.~ition 

Min. 

Max. 

Rpl .~ tu CEO 

AVl: Sal;ary 

No Yes --- -] (, - -- -
No 

Yes 

I I 
No --22 

10 10 II II 11 

IExpl"n"non Explanat ion Expla11atio11 

6/2 1/20 15 January Isl 1/1/2016 Dcc-1 5 

yes Yes 

'~ 
yes 

-- -- Yes 

--
\"CS yes 

'!!!!!!! I I 

j'CS No ----:i5 Ill -yrs in pusiliun 

:ii:: ~ I I I I r I I I I: :::: 
Top S;1frty/Loss Prc,·cnti11n Emplo~·cc 

I 

i 

R:mi:c: 

Di~trictM11n11i:cr 

1R:mi:c: 

OrficcMunai:cr I 

i 
! R:mi:c: 

jTup Eni:.inccrini: Emplo~·cc 

H.pt.~to CEO 

AvJ:, Saloll}' 

yrs in pusilioo 

Min. 

MilX. 

Rpt.~to CEO 

Av~ S:1l;iry 

ynin position 

Min, 

Mnx. 

Rpl~ tn CEO 

Av~ S"lary 

yn in position 

Min. 

M:n:. 

Rptsto CEO 

Yes -I -No 

Yes No 

~ -
(, 

~ - -
~ 

,
2 

Yes No 

IJ I 27 

~ 
~ - -== Yes 11/:i NIA Yes - ...... 

2 

yes No 

15 



2015-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 

l GENERAL WAGE SURVEY I 
MANAGEMENT, PROFESSIONAL, CLERICAL, 

TRADE & BENEFIT INFORMATIO N 

--1 ! " 7 7 K K ' ' "' )() II II 11 

DESCRIPTION Exp!ana1io11 Expl;malion Expl:ina!ion Expl:ma!iou Explanation Explanalmn 

Avl! S:1fary - - $ -yrs in position 2 c. I 

RllnJ!C: I Min, ~ - $ 

M :n:. - $ -
Top Operation .~ Em111n,·cc I R11ts1n CEO Yos no ''CS Yes 

AvJ.:Salllry - - -yrs in posilion ' c. I 

-~Rani.:c: Min. - A Max. -!Top EnJ!inc-crinJ10perations Em ployee 

(proYiclctl 1111sition i~ combinctl) Rptstu CEO Yos yes N/A Yes 

Avl! Snillry - - s -yrs in position ' ' -iRimi.:e: Min. 

~ =1111· $ 

l Max, $ 

T1111 PurehasinJ! Einp luycc It.pl.~ tu CEO No ''° vcs No 

Avi.: Sal:lry - -yN in position I " 1 T 1 T J 

IR:tnj!e: Min. - - I $ 

Max. - $ 

i I I 
.\LL t•osn ION:':'! 
AIU~ NON-UNION 

lcLERICAk{Hnurfr r:Hl'} I 

Sccret:1ry to Cencr:1I M:m:1J!er [ Union? No No no No No 

Avl! Hourly - - -· - $ 

~ 
• 

yrs in pn.~ ilion 5 12.5 I I JJ p 
R:lllJ.:C: !Min. - - • 1lf -- $ 

\Max. - - - .I -· 
Hciatl Buoll.hceper/Account:rnt I !Uniun '! No No '" No No 

Av.i: Houri~· .... .... - - -lyrs in )Hl.~itinn 21 11 J2 " 
1R:mJ.:e: JMin. -- .. • - • aiiiiiiliiim 

IM:o:. - -
Hc;1tlC;1shicr I Union? No n/a No 

JAv1!Hut1rl)· -- N/A -yrs in pnsition "' J 

IRanJ!c: jMin. - -.. 
Max. - -· 

C:ishier-Rcccptiunist-CSR luni1111·r No 110 No No 

i IAvi.: llunrl~· II I -- I I ... I I ... I -
16 



ZUl!'-KENTUCKY'S RURAL ELECTIUC COOPEIL\TIVES 

GENERAL WAGE SURVEY 

MANAGEMENT, PROFESS IONAL, CLER1CAL, 
TRADE & BENEFIT INFORMATION 

Ill Ill II II 12 

DESCRIPTION Explanation Explanation Explanation Expl;matio 11 Explanation Explauation 

yr~ in 1wsilion 
~ ~ 

RanJ!c: I Min . - --- ... liiill -Max. - .... - - -· 
Computer Opcraior/Analyst I jUuiou '! no No No 

Avg Houri~· - - -
yr.~ in position \·arics 20 ' 

R;mge: I Min. - - - ==r M:1x. - - -nat:i En!ry Clerk I !Union'! no NIA No No 

Avg Houri~· - -· -yrs in 1>0sition 14 ' 21 

Range: I Min. -· - -MllX. - - -
Worlt Ortlcr Clerk )Union'! No No no No No 

Avg Hourly - - - -· .-
yr.~ in 110sitiun ' II I 5 

Rani.:c: ]Min. - -- :1· - .. ... 
M;1x. - - ..... 

I Gcncrnl Clc1·k I Union'! nhl No No 

Avg Hourly NIA - -yr.~ in p11siliun 15 IK 

R;mi.:c: I Min. -· Max. - - = 
Supcn'isor C1111mmcr Accounts j __ [U nion? No No .. o No 

Avg Huurl)' - - - -yrs in 1rnsiti11n 2 I 2:\ 

R:rni.:c: Min. - - -· ==-Max. - - -· 
TRADES & CRAFTS-jHourh· rntc} 

IS1:1.king Engineer Union '! Yes No no No Nol 

I Avi.: Hourly - - -· -- -I yr.~ in pusilion 17 vanes 13 21 

1R:111gc: Min. _.._ - - -· -M:u .. - - -· -
IA11prcnticc Lincpersnn Union'! Yes 

I 
1·10 j I I 

I No :j No 

Avg Hourly - I ..... 

17 



2Ul!\-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL., CLERICAL, 
TRADE & BENEFIT fNFORMA TION 

DESCRIPTION 

Rani:c: 

Linc Technicians - pk;1sc list lilies 

for· the k'•cls of line tcchnici:m .~ at ~·our cno11 

I 

IR;ini:c: 

1 
I 
I 

I 
I 

R:mi.:c: 

yrs in 1rnsi1ion 

Min 

Mn x 

Un inn'! 

;WJ.! hCIU l'ly 

yrs in 1iosition 

Miu 

Mux 

Uniun? 

a\'): hunrly 

M:ax 

--

Uniim? 

Avi: Hour-I~· 

yrll in pu!l'itiun 

Min 

M:ix 

--

Union'! 

Avi: Houri)' 

yr~ in position 

Ranj!c: jMin 

Max 

Union'! 

Expl:m:11io11 Explanation 

Yes l ist Cl:issLincman No 

- i .... 
I --I 

Yes Sc"'1cc111a11 - No 

-
-»@ 

Yes Mcch:mic No - --] 
~ 
---

No 

~ 
" -""1iiiiiiii"" 

No 

Explanation 

I I 

18 

---
L!NETECH I-ST 
CLASS 

NO 

VARIES 

SERVICE 
TECHNICIAN 

NO 

VARIES 

---
-
-., 

10 Iii 
Expl;matiou Explaua1io11 

-

-
-
-

II II 12 
Esplanatio n 

- .... - .... 
2nd Class Lineman 

No No 

-. ... 
Ill - .-- -

Jo11mcy11rn11 Lineman 

No ... 
--



201!>-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRU,TION Explanaiion Explauatiou 1 Explan:ition 

Av~ Houri~· -yrs in 1rnsition 5 

R;111i:c: I Min -M11x -
Whscm.1m-Sturk!Wh!lc Cieri' Union'! Yes No 

A\'J.: Houri~· - -
yrs in JJnsition J 

== R;mi:c: !Min 

Mi1x 

Meter Reader Uniun'! Yes 

Avl! Houri~· -yr.~ in position 

Ran~c: I Min 

Max 

Ground man Union? Yes 

Avi:,:Hunrly -yrs in pusilinn 

I 
No 

2 --
Crew Lc>illcr/Furcrnan 

Rani.:c: !Min 
M:u: 

Union? Yes 

R:.mi:,:c: !Min 

Avi.:Hourh' 

yrs in 1rn .~ifom 

Max 

FRINGE BENEFITS i 

HOLIDAYS 

Annu:tl Paid Holicla~·s I ll 

I 

llUIHlllion I 
union 

i 
PTO 

iDol.'s ~·our coupcn1tin~ bavl.' 11PTO1'11111'! If ~·cs, tlcscrihe No 

I non-union I No 
I 

I u11io11 
I 
' No 

I 
SICK LEAVE 

Cummulativc d:1ys 11cr yea r 

non-union 12 12 

19 

NO 

VARIES 

NIA 

NIA 

I::~ 

YES 

NIA 

Exp l;111atio 11 

-
--

; 
SALARY EE'S 

YEARSl -J: ~ 

HRS/CHECK 

YEARS4-1 9:-
HRS/CHECK 

YEARS 20+: -
HRS/CHECK 

I 

Ill 111 
lExptanalion 

--
No 

--
NIA No 

NIA No 

- I I-· 

No 

II II " J Explanatiou 

I I No - I -I 
6 _ , I --I I ---Ill • --" --; I 

No ; 
II 

No 

12 

12 non-union 



21115-KENTUCKV'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCTUPTION 

union 

Muimum number 11f da)·~ thal 

c:m he :1ccructl : 

nun-union 

union 

Do ) 'OU !1:1)' unused sick lc.ivc 

non-uniun 

union 

If YU, who.I ba~i:; 

-Em11loyCl' cu ITcnl ~:11:11'}': 

non-union 

union 

OR 

-Salan· .. cc'da11imc11r 
rctirc~cnl/p:iymcnl : 

nun-union 

uniun 
Doc.~ Co-tip offer short-lcrm 
tli.~:tbility in lieu uf sick knvc'! 

'V.,Paitl hy Cn-011 

nun·union 

union 

% 1~ :1.id h)' Em11loycc 

non-union 

union 

Lc,•cl of Covcrngc 

nun-union 

union 

VACATIONS 

One Weck After 

non-union 

union 

T wo Wcck.<1 After 

1111n·union 

uni1m 

Three Weeks Aftcl" 

nun-union 

Expla11:1tion E.'ipl:mal iou 

" 
120 21 

120 

Yes Yes 

Yos 

Ra1ca1whichincffcc1 

as earned 

Yos 

-- -..,,, -- -· -
Isl Yrpromtcd !day 

daytmo 

12 da:ys aftcr 6 m1hs 

I Year 
I Yc;u 

I Additioual Da~· ? Years 

E:-.:pl;mation 

20 

ONLY ACC RUE D 
PTO IS 

PAID OUT: CAN 
It 

HOURS 

YES 

-
-

Expl;ma1io11 

SEE PTO ACCRUAL [SALARY EE'S 

SCHEDULE 

YEARS 1-J : 5.54 
HRS/CHECK 
YEARS4-\9 7 UX 
HRS/CHECK 
YEARS 20+· 8.C12 

HRS/CHECK 

Ill Ill 

Explanalion 

u11liu1i1cd 

ncwhirc-'Jyrs 

)) )) 

E .... pla11a1mn 

75 

Yes 

Yes 

No 

Pror.i1cd 

2Ycars 

IS Years 

" 

unlimi1cd 

Yes 

1101L-11nion 

atrc1ircmc111011ly 

and111usth;wca1lct1s1 

65 daysbuill up . 

Max payout of l lll 

da)' S nl current 

pa~' mtc 

(1moull\S 

non-union 

I ~·car 

10 years 
llOIHllliOll 



WIS-KENTUCKY'S RURAL ELECTRIC COOPERJ\ TIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

union 

Four Wcch..'i Arter 

non-union 

union 

FiYc Weck.~ After 

nu11-11niun 

union 

Days or l ':1cation allowctl 111 he c:1nictl over e:ich .rea,-

nun-union 

union 

DEFINED BENEFIT PENSION PLAN 

lwh11t is your .~)'stem's hcncfit level 

I nnn-uniun 

union 

Dues your phln c1tll Cur nu cm11luyec 1.:0111rih11Ciun 

If yes, what i.~ llll' rmpluycc's cont1ihution ralc 
I 

n1111-11niun 

uniun I 
I 

j For 21112 whal i.'f ycmr co111ril111li1111 rntc Crn NllE( ':\/Ullirr) 
I 

I non-union 

union 

i\Vhal is yuur ~yslcm's normal rclin•incnt :1s:c 

nun-union 

union 

Doc.~ ~·our pro~ram provitk for COLA 

nun-union 

11 11 iu11 

Is NRECA !he 11rovickr for the Defined Ilencril Pension 

non-union - if no plcu .~c s11cdf~· I 
union - ir nu please spcdfy 

Docs ~·our 11\:m ha,·c diffcrcnl 11lan tlcsiens'! I 

II 

I 
I 

I 

Expl;uialion Expl;matio11 

PcrYcaraftcr 7 

Max1111u111orupto2Ci 

]fl 

JI) 

No 

No 

--
(1:! 

(1:! 

No 

No 

Yes 

I I Yos 

No 

Expla11ati011 

:!UYcars 

J days 

u; 

-
No 

2015;!7 . l llJ 

2012=21 7\1 

fi2 

No 

Yes 

No 

21 

I-I IRED BEFORE 
12/ 1/ D : 2.0 

HIRED AFTER 
12/1/D : 1.7 

NO 

~. 

(12 

NO 

YES 

Expla1mtion 

Ill 

!O yrs 

:!O yrs 

l /2 accmml 

1.7 

-
r.2 

yes 

10 II II 

Exphm:uion Explanation 

20 Years 

25 Years 

10 D:tys 

r. s 

No 

Yes 

No 

" 

15 years 

2(1 years 

non-unionl 

UOIHlllion 

employees hired 
before Aug. I, :!Oil! 

1.7 

No 

... 
JO years/age ti! 

n/a 

Yos 

No 



201~-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 

GENERAL WAGE SU RVEY 

MANAGEMENT, PROFESS IONAL, CLERICAL, 
TRADE & BENEFIT rNFORMATION 

DESCRlrTION E:<pl;malion E.xpla11:11iou 

if ~·cs , cx.pfain 

DEFINED CONTRIBUTION PENS ION PLAN 

Do ) 'OU 1ir11,·itlc fur a defined cont r ihulion 11l:m 

I 11011-union Vos y,, 

union Ycs 

b thi.~plan :1 -llllK 

non-union Yes Yes 

nniun Yes 

Docs th e coo11c1·a1ivc 11rovi1lc fnr ;i ha~c eonll"ihutinn 

non-union Yes Yos 

union I Yos 

Is there :1 rc11uircd cm111uycc contribution 

non-union 
I 
I No .. 

union No 
) Doc.~ !he coo11c.-a1ivc prnvidc matchin i: conlrihutiun (l' r h•J 

I 
1 

nun-union le:tph1in match) No -union (cxpl:.l.in match) 

No 

Due.~ )'011r pl:ln h;i\"l' a loan 11ru\· i .~inn ? 

non-union I Vos y" 

union Yes 
One.~ ~· 0111· phm hil\'c :1 lrnrtlship withdrnwal 11rnv i ~ion? 

non-union Yes No 

union Yes 

Is the tlcfincd conlrihutiun through NRECA"! If no, whom 

non-union Yes y" 

union Yes 

I Due.~ ~·01ir cnupcr:lli\'c h iwe tlifrcrcnt plnn dcsi~ns'! 

I 
! 
I 

non-union - ir yes, u11hlin No I No 

Explauation 

22 

fflllfCOlfcJOrC 

1.2/ 1/IJ : .bencfll 
l evcl , ~dealh 
benefit: lfltircd after 
12/ \ /IJ .• benefit 
lcn!I and no dc:1th 
benefits 

1

YES 

YES 

YES 

YES-· 

iA As LONG AS 
!'r"MPLOYEE 
CONTRIBUTES. 

NO 

NO 

YES 

NO 

Expla11a1io11 
Ill 

110 -only a 40 l k w/08 
plan 

-salary 
deferral 

yos 

Ill 
Expl;ma!ion 

II II 
Explauation 

No 

Yes 

11% 

4'X, 

No 

No 

No 

" 
Employci:s lured After 
Aug. 2002 - 110 
dcrined bcncril phm. 
Coopcative p;1ys lit!-'(, 
to I heir ~!Ilk plan 

Vos 

llOLl·UlllOll 

Y0> 

•&• 

Vos 

yes 

l sl pla11.1111.11ch., 

2nd plm1eoopern1ivc 
malches. to lhe 

employee's. 11p lo a 
m;L-..:of8'o 

Yes 

No 

y" 

Y cs- explained above 



2111S-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, C LERICAL. 
TRADE & BENEFIT lNFORMA TION 

Ill HI II II 12 

DESCRIPTION E:-:plaualion Explan;itiou E:-:plaua!ion Explauatiou Expl;111a1io11 Exp\ana!ion 

union - if yes explain I I I I I No 

HEALTH IN SURANCE 

!INDIVIDUAL PLAN: 

j "/,. Paitl hy Co-011 ! - 1 l I I I I .. 
i 111111-1111ion I - -I I - I I -.I I 11011-unionl 

! union ; - I 
I % Paitl h~· EmJ)lnycc I - •r I -1 N/A 

I 
liND1vmuAL PLUS {I) PLAN: 

I "/ .. P:1itl hy Cl>-OJI - T I I I -,- T -I ! 
HIRED BEFORE I I I I I I 11011-1mio.J I 111111-un iun 12/1/1.l:- -I HJRED AFTER 

I union I 1211 / D : • 
i % Pait! h~· EmployL>e I - I I I I 

- 1 -r -I 11011-uniun I I - I I I I UOIMllliOll 

unrnn 

NIA 

I FAM ILY PLAN· 

I •;.,Pa id hy Cn-op i - HIRED BEFORE 
12/ 111);- I I I I .... 

i 
HIRED AFTER I I ~ I no11-11nioJ non-union - 12/1/ IJ:..-. -union -· % Paid h~· EmJllo)'CC - ... I I .... I -NIA 

-r--

I Is s1u11uc 11crmittcd to he co\·crcd on 

co-<111 plan en11 iflhC)' h:wcthcirown : 

I 

I 

I 1wn-1111ion I II I Yes I I Yes I IYES - SECONDARY 
ONLY I yes 

1 
union I I I Yes 

23 



21115-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCIUl'TJON I 
SHOUT-Tl!:RM DISARILITY 

Dues co-1111 offer shor1-lc1·m tlis:ihilit,· 

non-union ! 
union 

% Paid hy Co-1111 

11011-unmn I 

union I 
'Y~ raitl hy Employee ! 

I non-union 

union 

I 
I 

I 
l 

r 
l 1...cvclofconr:1~c: 

non-union I 

union 

Is STD selr insured M ;u.lministcrctl throtcj!h ins. Cnnier 

Elimination 11eri(1t) lu be elij!ihlc j for STD 

non-union 

union l 
Duraciun uf STD 

non-union 

union 

I.ONG-TERM DISABfLITY 

Doc.~ )'llUr coopcrntin: offer LTD 

n11n-t1nion 

union 

Percent (l:iiil by Coopcr:11irc 

non-union 

union 

"/.,Paid hy Em.11loycc 

non-union 

union 

Level orcovcraJ!c: 

I 

non-t1nion 

Explam1tio11 Expl;u1;111011 

Yes 

Yes ---
... -
-
'llWY. 

Self 

~ 
7 D:1r.::_ 

-
IJ Weeks 

lJ Weeks 

Yes 

Yes 

----
.-. 

Explanation Exp_l;111;11iou 

Yes YES 

._ ... 

- •I 

..... 
NRECA STD CBAAJMR 

90-days 90 DAYS -

IJWceks IJ WEEKS 

Yes YES 

- _, 

- -
I - I -

24 

Ill 

yes 

.... purchaed Ihm 
AFLAC benefit 

offered forpnyroll 
dcd11c1io11 only 

up 10 employee 

up to employee 

up 10 six mouths 

~·cs 

-

-

'" E.'l: pla1mtio11 

No 

Yes 

II II " Expl:uia1io11 

Yes 

non-union 

-... non-union 

-
-· non-tmion 



211IS-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

union 

b LTD .~clfins11rcd or :1dmini.~tcrcd thnrn)!h ins. Carrier 

Elimim1lio11 period !O be cli~ihlc to rccch·c LTD 

nun-union 

union 

Dur~liun of LTD 

nnn-uninn 

u11i1111 

i 
I 
I 

I 

DENTAL PLAN 

1ND£VIDUAL PLAN: 

% P:1id h~· Cn-011: 

non-union 

union 

o/. P:iill h)' Emplnycc: 

nun-union 

union 

N/A 

INDIVIDUAL PLUS (I) PLAN:I 

% P11id h~· Co-up: 

nun-uninn 

union I 

I l 
% Paid 11~· Em1)IO)'l'C: ! 

non-union 

union 

N/A 

!FAMILY l'LAN: 

•;.,P;iitl h~· Co-up: 

non-union 

union 

Expla11a1io11 Explana1io11 

- NRECA LTD 

lnsurnncc 

]]\Vecl.:s 90-days 

11 Weeks 

NRD 

NRD NRD 

Y0> 

0% 

\OO'Yo 

Y0> -
... 

Yes 

-

Ill 

Explanalion Explanation 

CBA/UMR NRECAiCBA) 

90 DAYS Six months 

UNTIL NRD up to age GS 

- ._ 

-
-
-

--

25 

Ill 

Expl;111;1tio11 
II 

Carrier 

JO Dnys 

Unlil at:c (15 as lont: :is 
disabled. 

II 

Explan;11io11 " 

NRECA 

off rom work I] 
weeks 

non-union 

age Ci'.! 

.. 
no11-unio11 

-11on-11nio11 

... dcpcudcnt 
coverage 

.. 
11011-mtion 



2111!'-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION Explanallon E.xplana!iou 

•1 .. Pl!ill hy Em11Ioyc(.": 

non-union -union 

NIA 

ls s1111use 111:rmitted to he c11vcretl on 

cu-op pl ;m C\'cn if they hm•c their own Vos 

i 

GROUP LIFE INSURANCE Yes 
01. P1tid h)' Co·op: 

nnn-unfon - -union -% Pitid h~· Em11loycc: 

non-union -uninn 

Am! nf conrn~c, i.e. 2 times annual salary ex .A.nnual Salaf)' 

24-HOUR ACCIDENT 

Arc ;Ill full time empluyccs CO\'Crcd No 

Or; ;1rc only t:cr1;1i11 full time cm11loyccs c11Yercd 

Pk;isclist 

% P;1id h)' Co-op -% P;1id h~· Employee -I I 

DEFERRED COMPENSATION 

How mun)' cm(llO)'L'CS 1rnrticip11tc NIA 

I 
1Juh tillc~ or cm11 luyccs whu p;111icipah: 

I 
i 

BUSINESS TRAVEL ACCIDENT Yos 

% Paid by Co-011 
non-union i ....... ....... 
union -

i "/u P11id hr Em11luycc 

111111-uniun .. 
union 

Explanation 

26 

' -
YES 

-
~OF 
ANYTHING OVER 
.SALARY 

2X 

YES 

-
NIA 

-
-

Explanation 
Ill 

-
'" 

-

.11111csa111111albasc 
salal)' 

NIA 

-

111 II II 

E.xplam11io11 Explanation 

-

...,AD&D 

No 

.-

12 

.. tlcpcndcnl 
covcmgc 

}'CS 

-11011-union, 

.timcsamuml sah1f}' 

11/:i 

~ 

-11011-union 



21ll!i-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

I 

OTH ER 

I 

I 
I 

I 
l 

Bonus Arnm~cmcnts 

non-union 

union 

lnccnlivc Arr:ini:cmcnb 

non-union 

' union 

I 

I 

I 
I 
I 

i 

-- I 

Explanatio n 

--
Sor"11· lncc111 wo ·-

SaCt:\ylnccull\'C --

Expl;111atio11 Explanation 

None 

No ne 

lF CURRENT PAY 
EXCEEDS 

MAXlMUMOF 
RANGE 

E . .,.plan;llion 
Ill 

- esss harcupto 
f b:1se p:iyroll ir 

;1chieYemcut of stretch 

go:ils iH safety, 
membcr sai,& 

opemuonal 
pcrfomancc 

Ill II II 
Expla1iatio11 E.'\p hut:i!iuu " 

Yes 

non-muon 

•nch )~·nr u1w\11•••~ <1f 
Dlf"• lu1' •ppnwo •111.,.;cnh•-.: 

P~"1·~~· . ·n,. .. ,, ~' " Ir•• knb 
111c1"hcat"'G'" .l'•nJ&u• l•or• 

•cl for eoch lc•·cl. lfthu~ ~ 

i:u• l.o ~r ~ rc.\dn;tl lhcn \11m11.••"' 
.r• p•1J1t1diciMc lioll·lm1• 

•'fll!lltl)"'""' 

I !'"'""""-'""' • I 11 1- 1 I "' I I I 1• I I Ill 
GENERAL INFO REGARDIN G ELECTRIC SERVICE ONLY 

I Number of Members Billcll 

I as of 12/JJ /201S 

To111l 1111mhcr uf full-lime cmplo)'Cc .~ 

Tol:tl number or pnrt-cimc cmplo~·ccs 

To!Olll' ow rollforllllS 

I 

\Vhcn tines .~)'.~lcm norm:ilh' make 
' 

salary in1.:rc.isc.~ '! (Nuv, lsl, etc. , Spcdfy) 

I 
Grnss Annuul Rc\'cnue 2111 S 

I 

Nonn:1l ·work week hours 

i1111wis 11vcr1imcpaitJ! 

'6 

Union-Jan I 
N1in-Umn11 - Mm1·c1iru1y 

lluic 

'" 

'.!5 .7 1'.! 

6 5 

No'' 1 COL-those 
under 

M;irkcti:ctc\"!IUfol1unun 

work1umivcrs11rydatc 

Mon-Fri K-5 

27 

5 1,Htl 

119 

July 

M·r:' 7: JO AM - .uo 
PM 

56.74.1 

[~6 

Jammry Isl 

M-F 7:'.lllAM- .uu 
PM 

12.2'.! \I 29.261 

44 62 

J:mu;11)•0 lst Yearly Nonmbcr 

"' 7 :Jll lo •UO M-F 



21115-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL. 
TRADE & BENEFIT INFORMATION 

I 
DESCRIPTION 

lim e anti 1/2 

Doublclimt.-

Arc cm11loyccs uf ~·our cnopcr;1tivl' uniunizcd? 

If so, li .~ t i::ruup (s) of cm 11Jnycc.~ and n:.~11ccti\'c unions 

I 

l'ulicy on Sland-hy 

Expl;111:ition 

Yes 

Ou! sitlc 

llJEW/017 

Ro1a110 11 amoug 
Gcoi;rnphic:tl Groups 

Explanmiou Explanation 

l1mc:md 1/2 

No 

No 

Expla11atio11 

YES 

NO 

28 

Ill 

In ex cess ofnonnal 
workday 

lncxccssof l(1hours 
worked 

Two hours of OT per 
day wi th 1wo ho11rs 

guamntcc per c:1\I om. 

Ill 
Explana1ion 

II 

Aflcr-10 hours weekly . 

Holidays 

No 

Prc-Schcd11lcd . 
Rol;iling Basis. 

II 
Explanation " 

all lime worked i11 
excess ofK hours is 
paid UI IJITIC :md )/2 . 

Holidays paid at 
double lime. 

lwo employees per 
districl-rccci\'c '.! 

hours o\"cnimc pay 
dai ly plus overtime for 

:m}' lime worked in 
cxccssof2 hours. 



ZOIS-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 

I GENERAL WAGE SUH.VEY I 
MANAGEMENT, PROFESSIONAL, CLERJCAL, 

TRADE & BENEFIT INFORMATION 

i I 12 ]) ]) .. 1 I< 15 15 I(, J{, 17 17 IK 1 IR 

I DESCRIPTION Expl:ui:llion E.xp!:u1atiou IExplamtiou Explanation Explanation Expla1m1ion IEspJ;mation 

1 

j Effcclil'c D;i,tc or S:abric_~ 11 / 1/:!lll :'i 'J/1/2111 5 I I-Dec 

MANAGEMENT/PROFESSIONAL 

Top Member Service.~ Emplo~·ec RpUlo CEO Yes Yes }'CS 

Av);! Sal:iry BG -yrs in posHiun 12 15 

Runj!c: Min. 

Max. 

----

1Tnp Fin:rncc Emplr1yct> jRpls 10 CEO Yes Yes Yes I Yes No I l}'CS 

Av~ Suhlry - - SG - - _ , I -. 
yrs in posiliun JO 15 = ' 26 

RllnJ!C: I Min. - -Max. - -
I 

ITop Human Rc.soun:cs Emplu~·cc lnptstu CEO No Yes Yes No No 

A''j!S11lary - - MS - -- -yrs in position 6 15 17 14 

R:lllj!C: I Min. = -Mnx. -
Top Com11utcr Scn· ic:c~ Em11Jorcc Rplslo CEO Yes No No 

Avi.: Salary - - -yrs in position 211 II 13 

Range: )Min. - - == M:1x . - ~ 

•Tu11 Safrly/Lnss Prcvenli11n Em11lo~·ct• R11t.~ 10 CEO No No No No No 

I - - -· -· -I Avi.: S:llary RB 

yrs in 1m.~ilinn ) 19 = I 13 

R:lnJ!C: jMin. ~ -Max. -
District M11n11j!cr !RplstoCE:O No 

Al'J: Salary ...... 
yrs in pusiliun -R:ml!C: jMin. 
Max. 

Offil'cManaJ!cr I Rpbtn CEO Yes No No 

I - _ .. --Avi.: S:alary 

yrs in po.siliun 12 12 31 

IR:mi:c: Min. - :Iii -I M:u:. 
,_ 

Tup Eni:inccrini: Em(llu~·cc H.plstu CEO No Yes Yes 1 No No IYCS 

29 



2111!ii-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 

i GENERAL WAGE SURVEY I 
MANAGEMENT, PROFESS IONAL, CLERICAL, 

TRADE & BENEFIT rNFOltMAT ION 
I " " " I< I< 15 15 16 J(, 17 I 17 I IK I IK 

DESCRIPTION Explan:1lion Exph111.:i1 io11 Explnn:uion Exp!:ma1io11 Explanation IExpltuml io n I I Explanat ion 

Avg S:11:lry - JW - - - 1 I -
yrs in f!OSilion IJ " 2 ) 

. I 
I 15 

Runge: I Min. ... = Ma:t. .I-

To11 OJJl'.'ratinns Emphi)'Ci.' 1 Rpbto CEO Yes Yes NIA I lyes 

Avg Salary - AG - I I ...-
yrs in pusilion I I 

Range: Min. -M:ax. ..., 
IT011 Eni.:inccrin)!/Opcrntinns Em11loyce 

(11rovi1lctl 1u1sition i~ combined) Rptslo CEO Yes Yes Yes 

I Avj! S11 lal'y - I -1 1 -
yrs in posilion II 

Rani.:c: jMin. 
,_ 

Mux. ~ 

Top l111rch;1sin2 Em11 loycc R111.~ 10 CEO No No I I I NIA 

I Avi.: S:ll:lry Ii --L-- yrs in 110sition 16 

IJhngc: Min. --I M:ix. 

I 

I 

CLERICAL-{Honiir rnle} ! 
jSccrcl:1ry to Gcncn1I Moin:1i:cr i Union'! No No No No No 

Av~ Hourly - - cs - -~ -yrs in position 12 " • I 10 

R:mi;c : __ jMin. - -Max. - -
licntl Boolr.1'ec_1~a:r/,o\cc1111ntan_! _ ]Union'! No No NIA I ]yes 

Av~Hourl)' - I -· I I -yrs in 1msilion II 

R;angc: I Min. .. Max. 

Hc:ul C.1shicr Union? No No No No I lyos 

AVI! Houri~· - - - -· -- 1 I -yrs in flOSition 15 mos. 1-B 20 .IJJ. 20.!JJ. 21.21 5 10 

RanJ!c: Min. - - -Mux. - - _ , 
IC:1shicr-Rcccptionist-CSR Uniun? No No Yes No No I )yes 
I 

~I I Avl! Hourlr ... - ..... I ... I -. I I -
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201!i-KENTlJCKY'S RlJRAL ELECTRIC COOPERATIVES 
GENERAL WAGE SlJRVEY I 

MANAGEMENT, PROFESSIO NAL, CLERICA L, 
TRADE & BENEFIT INFORMATION 

12 ]) ]) " 14 15 15 16 1r. 17 17 18 18 

DESCRll'T ION E:-.:p la11:11io11 E:-.:plan:ition Expl;1ua1ion Explami1io11 Explanalion E:-.:pl:mation Explanation 

15.25.21.i'J. I-US. 
15.00. l·U5. 1 7 . K~. 

16.50, 15.75. [6 .95 . 
1<>.LJ5. l5 .GJ.l.U5. 
19.06. 17 50. 17 34 

yrs in 11usition 10 1-27 15.(15 

Rani:c: jMin. - • .-... -M:1x. - - -
Com1111tcr Opcratur/Ana\yst I I Union'! No No No No 

Av~ Hou l'I~· - - - - .__ 
yrs in position • 9-111 2LJ .LJ2 . l!Ui6 ' 18 

Rani:c: I Min. - - -Max. - - ..... 
lhl:1 Entry Clerk I !Union? N/A I res 

A"1: lloul'ly I ... 
yrs m pus11mn 

R;mgc: I Min. 

Max. 

Wurk On.lcr Clcrtt ! Union'! No I I - 1 
AV)! Hourly -yrs in 1wsi tio11 2 

R.ani:c: I Min. -Ma x. -
General Clerk I Un ion? No N/A -A\'!: Houi-1~· ~I 

yrs in 1iusitio11 

R~;~~~~=i Min. 

M;ix. 

Supcr'\•isor Con.mmcr At.:counts I jUnion? No No No See Office Mgr. 
IAv)!Huurl)· - - - - I I ....... 
Jy1·s in po.~itiu n II ~-n 31.K3.~U5 

Rani:c: ]Min. ·=:; --!Max. -r I 

-+ TRADES LI:: CRA io"'TS:) Hourfr rnlt·} I 
Staking Enf,!incrr Union'! No No Yes No No yes 

Av:: Hourly -H .NK. 2K.62.2K. IU. 
yrs in JlOSilion 7-J I 3 1.70 " 14 

IRa n)!c : Min. -J\.fax. -
A1111rcnticc Linc11c1·.~on I Union? I I No Yes N/A Ives 

Avg lluurl~· II I I ... I I -- I I I ... 
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211H-KENTUCKY'S RURAL ELECTIUC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

12 1J 1.1 14 

DESCRIPTION ExpL1n;11 ion Expl:ui.:11io11 

yrs in pr>sitiun 1-l 

Range: Min -Max -
Linc Technician .~ - pll'ilsc list title.~ 

for the lcn·b uf line 1cchnich1n .~ ;11 )"uur l'no11 

I 
Union '! No No 

<W)! houri)' 
._ -yrs in 1 111.~ilion 

Range: Min - -M:1x - -
Union'.' No 

<ff)! hourly ... 

14 

Expt;11i.:1tio11 
2!.116. 26.(P}. 26 .09 . 
22 .0<1. 21.(16. 25 .0<1. 
25 .06, 2(i.(J9. 22 .116. 
l<i.(19.22 .06 

... 
Yes 

_lil"v" .... 
Jl.76. Jl.76. J].(i7. 
J 1.(17. J2.25. ] 1.7<.. 
Jl. 76 . J l.76. JU.K5 . 
J0 .11 5.JJ.')l.JUI\, 

15 

-

-

15 16 16 
Explanalion Exp!a1111tio u 

Lc:id Linc Technician 

y" -
Lmc Tcc hnk1;m 

Yes .. 

17 17 IK IK 

E.xp!amlio11 Expl;maiion 

No yes - ---
No yes 

- -.ill 

:::: ::::.::~ I I I I I I I 1-11 li225i 101 ,J J!,7 I I a- I 
...... I • 
yrs in pusiliun 

Ran~e· I~ 
Mi1x 

Union'! No 

Avi:Houri)· 
,_ 

yrs in position 7 

IRllngc: Min -
No 

.711K I"" s - --
No 

12 

)'CS -
: Max -=r 
I --- I f -

Union"!' 

Avg Huurl)' 

Yes ... No _. yes -yrs in position 12 
Ran~ Min -M;ax -

Union? Yes 
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2111S-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
I GENERAL WAGE SURVEY I 
MANAGEMENT, PROFESSIONAL, CLERICAL, 

TRADE & BENEFIT INFORMATION 
12 I) I) " 14 15 15 lb 11. 17 17 IK JK 

DESCRIPTION Expl;1na1ion Explanat ion Explanation Explana11011 Explana!ion Explmml ion Exphmation 

Avit Hourly 

y1·s in position 

R:mi.:c: !Min 

Max 

Whscmim-Stock/Wluc Clerk I Union'! No No y" Yes No I lyes 

Avl! Houri~· - - - - - 1 I ... 
ZO.K9, .11 .n. 26 . .12 . 

yr.~ in position I ) 1-D 2.1.53 I) 17 
Rornitc: ]Min - = -Max - -

Meter Render I Union'! Yes NIA I lyes 

Avi.: lluurl~· -· I I -yrs in rosilion 

Ran~Mi11 -M:u: -
Grnumlnrnn I Union"! y" I NIA I Ires 

Avi.: Houri~· -1 I I I I I -yrs in rosilion 

Rani:c: I~ 
Max 

See 
Construction 

Crew Lci11lcr/Furcm11n I I Union'! Vos Vos Supeivisor 

A\'!:; Houri~· Above 

ynin 1insitit1n 

RanJ!c: Miu 

Max 

- --
FRINGE BENEFITS 

HOLIDAYS 

Annual P;iitl Holitl:1ys Ill 

I nun-union K II 

_T ___ ---rinnrst yr.110 
IO thereafter 

uninn NIA I l l 10 

PTO I ! I 
Duos ,.,"'"'""'r"h·c h•vo" PTO P1"n' If ,-os, <kmihc I NO No NIA I No No 

! 

11011-uuiun 

union 

SICK LEAVE NIA 

lcummul:ativc thiys per year 12 l I I I I I 12 

non-uninn 14 I I 121 I 12 I I 12 
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ZUIS-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL. 
TRADE & UENEFIT INFORMATION 

DESCRIPTION 

union 

Maximum number ur da)'S that 

c;in hc ;iccnictl: 

niui.tmion 

union 

Du )'OU Jlll)' unused sick lc:wc 

non-unfon 

union 

If so , wh:1I b;1sis 

- E'.m 11lnycc t.:un·cnl sab1ry: 

nun-union 

union 

OR 

-Salary rec'd :11 timcnf 
rctlrcmcnt/11a)"lllcnl: 

non-union 

union 
DuesCo-i111offcrsh11rt-lem1 
tlis:1llili1y in lieu of.~icklcavc '! 

0
/,1 Paid by Co-op 

nun-11nion 

union 

"I• Paid h~· Employee 

non-union 

u11io11 

Ll:\•clofCll\'Cnl)!e 

nnn-uniun 

union 

VACATIONS 

One Weck Aflcr 

non-uni.on 

union 

Two Weck~ Arter 

nun-union 

1111inn 
Three Werk,( After 

nun-union 

I 

I 

" I) 11 

Expl:ina!ion Expl:111a1ion 
NIA 

•m 
NIA 

No 

No 

6 mos 

I NIA 

I yr 

NIA 

<•yrs I 

14 

70 

Yes 

.SO cents pcrdo\laron 
ho11rs acc11m11\atcd 

nl.Jovc56() p<11d at cud 
ofcalc nclar ycar 

Sick hours :iccmed up 
lo $ 15.1100 

No 

I Year 

12 Years 

14 IS 15 tu "' Expl;11ta1ion Exp\;111atio11 Expl;mation 

12 

U11l1nutcd 

Unlimilcd 

No 
No 

No 

ANNt.fAL 
LEAVE/Union 

6 mo111hs 

6 monlhs 

I Ye;ir 

16 Days- 1-7 Years J Year 

IOYe:irs 

34 

17 

Unlimited 

Yes 

Accrued$ by 
pay period 

No 

1 year 

2 years 

10 years 

17 lK lK 

Explanation Explanaliou 

u11lim11cd 

1111\imitcd 

I yc:ir 

I year 

:!years 
2ycars 

IO years 



201S-KENTU CK Y'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

union 

FourWcclL~Aftcr 

non-union 

union 

Five Weck~ After 

nun-uniun 

union 

Da:rs of v;1c:alinn :allnwetl 10 he carried <>vc:r each yc::tr 

non-union 

union 

I 
I 

DEFINED BENEFIT PIINSION PLAN 

' fWh:it is :vour .~:vstcm's hcucfit le\•cl 

11nn--t1nion 

union 

Puc.~ :rnur 11hm call for nn employee contribution 

ff ye.~, wh:il i.~ the employee' .~ contiihution r.lle 

non-union 

uniun 

12 " " " Explan.:ilion Exp\;matiou 

NIA 

20 Years 

ll )•rs 

NIA 

16 yrs 

NIA 

5Days 

S days/max JO 

NIA 

Plan A-

I- PlanB-
NIA 

No 

PhmA~ fo-
j Months& ... for 

" 15 15 

Explanalio11 Expl:rn:11ion 

21 D:1ys-K-I" Years 

26Days-1 5-19Ycars 

JI Days -:!O+ Yc:irs 

No 

No 

No 

16 

10 Years 

IS Years 

15 Years 

A11nualcamcdpl11sS 

clays 
Annual eamcd plus5 
days 

1.7 

"' Explamtlion 
17 17 " IK 

Explanation Expl:urn1io11 

IO ye:1rs 

19 years 15 yc11rs 

25 years 

nla 
J O years 

JO years 

10 I week 

! week 

11/;1 

1.8 

nla 

I Fur 21112 whnt is yourconlrihution n&h.· (11rr NRf.C':\ /01l1rr) llltifomhs ! I 
Plau B 

) nun-union I 

union NIA 

Wh:al is yutll" J)'skm 's nnnnal rctircmenC :.t~c 

I 
non-union )ll y rs/:igc 62 

union NIA 

Docs ~·nur proJ!nun Jll'O"idc fo1· COLA 

rwn-unfon Yes 

11ni1111 NIA 

ls NRECA lhc prnvit.lc1· for Che Defined Bcnefic Pension 

ncm--tmiun - if 111111le:1sc s11ccify Yes 

union- if nu plcim: specify I NIA 

Docs ~·our pl:in ha,·c different 11hm ilcsi~ns'! I No 

62 

No 

Yes 

Yes 

35 

.... -Age 65 or :m Yrs Of 
Ser. 

No 
No 

Sclf-l11surcd 

Self-Insured 

No 

'''I 130 yrs./Age 62 

62 

No 
Yes 

Yes Yes 
Yes 

Yi:s No 



ZtllS-KENTUCKY'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL. 
TRADE & BENEFIT rNFORMATJON 

" DESCRIPTION E"' plan:11io11 

if)·cs, cxplain 

DEFINED CONTRIBUTION PENSION PLAN 

Do yuu prn\'idc for :1 dcfinctl cnntrihutiun plan 

ntm-u11iu11 

uniim 

I.~ this 11l;1n ;1 -IOIK 

non-u11ion 

union 

Docs Che cuo11cr.-1ivc prnvidc for" hoisc conl1ihuli11n 

nnn-uniun ! 
union 

' h th .. r1• a n·11uircd cmplu~·cc cuntriliulion 

! 
non-uniun 

union 

Docs the con11c1·ative provide m:1tchinl! contribution (\Jp 1u) 

non-uniun tcx11luin mulch) 

union (c,;plain m;1tch) 

Due.~ ~·our pl11n h;in· ;1 loan Jlrtn'i.~inn? 

nun.union 

I union I 
I Doc.~ you r 11bn han- a lrnnl!ihi11 wilhdn1w~l prcwisinn·! 

nun-uniun i 
union 

h !he tlcfincd cunlrihuliun through NRECA'! If nu, \Vhum 

non-union 

1111i1111 I 
Dues ~·our cuo11cr;ith·c have cliffcrcnt phln tksii:ns? 

I non-union - if yes, c:tpbin 

I) I) 

Expla11a1io11 

Vos 

NIA 

Yes 

NIA 

-
No 

NIA 

'ilJ'lo n:cc1vc 
company maleh 

NIA 

Yes 
NIA 

Yes I NIA 

Yes 

NIA 

No 

1• 

crnploycss hired or 
rehired on or aflcr 
Wl/OCJ arc enrolled in 
Plan B 

yes 

yes 

"~ 

__ yes 

yes 

1 1~ , .. SE 9--.. ·'i 

yes 

m 

110. Em1mwcr 
Retirement 

14 

Explanatio n 
15 15 1r. 16 17 17 lK " Expl;mation Explanation Exp1anariou Expl;111ation 

Vos I IYcs Yes yes 

Yes I JYcs )'CS 

Yes Yes Yes }'CS 

Yes Yes yes 

• No No }'CS -· No ~ 

--
No 

I IYcs I 
Yes I'"-• No Yes yes ii 

No - ._ 
yes .. 

No I I - )'CS-

Yes I !Yes 
Yes }'CS 

Yes Yes yes 

Yes !Yes No }'CS 

Yes Yes !:: 

yes 

The Slandard lfo I I Yes 

NRECA Yes 

Yes No 
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ZOl!'i-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

" \) I) \ .\ 1• 1; IS IG [(, 17 17 " \K 
DESCRIPTION Explanaliou E.'iplanaliou Expl1111ation Explauation Explanauon Expl:um1iou Explana1io 11 

union - if yes explain NIA Yes 

HEALTH INSURANCE 

INDIVIDUAL l1LAN: 

% "'" hy c~•1• I I 11 I I - I I I I I -

-I I :::::::"'"" i I 1 I F I I . I I ;; I =r I - I I ~ I 
"lo Pait! 11,· Em11loycc 

NIA 

INDIVIDUAL PLUS (I) PLAN' i 
% Pait! hy Co-011 

11011-uniun 

union 
1 % Pahl 11,· Em11loycc 

i 

i 
I 
I 

nun-union I 
union 

NIA 

FAMILY PLAN: 

% P:1itl hy Cn-op 

nun-uninn 

union 

% Paid hy Em11loyce 

NIA 

Is spouse JH.:nniltcd lo be covered on 

co-<.111 1111111 c\'Cn ir they have !heir own: 

UL111-11nion 

union i 

100% 

INIA 

I -IN/A . 

-... 
INIA - I I -

Secondary Covcmi;c 
Oni}' 

As sccondilf)' 

NIA 

- .. I -~. -- --
-· - - - -· - - -· -• -I IYCS 

Yes Scco 11d<1J)' Only Yes 

Yes Secondary Only 

37 



2111S-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL. 
TRADE & BENEFIT INFORMATION 

I 12 I) I) " I DESCRIPTION Exphwation E.-.planatiou 

SHORT-TERM DISABILITY 

I Docs co-011 uffcr short-term tlisahilit~· No yes 

T nolMinion ! 
J union 

% P11itl hy Cn-op 11 -
111111-union ! 

union 

% P:1id h)' Em 11loycc I 

' 
nun-union 

union 

ILcvclorcoYcragc: 

non-union 

I union 

I 
! 

] Is STD i;clf insurctl or :itlministcrcd th1·nugh ins. C11rric1· 

!Elimination period to be cligihlc 1fnr STD 

n11n-i1nion 

union I 
IDurnlion or STD 

I 
non-union 

union 

I 
LONG-TERM DISABILITY 

\Docs ~·our coopcrutin urrcr LTD 

! non-union 

I union 

!Percent 11:1itl by Coo11crati\·c 

non-uninn 

union 

1 % Pltid h~· Em11luycc 

J nun-union 

union 

I Lc\•ct11rcovcral!C: 

11un-u11ion 

.. 
11pto .. 

Self Insured 

up lo 90days 

yes 

y" 
NIA 

!00% -NIA 

O'!ln ... 
-

NIA 
-
fi()% 

,. IS IS "' "' 17 17 " " fo:pl:wa1ion Explanation Exph1nation Explaualion Explnrn1tio11 

No 

No No 

Yes No 

-· 
1...._ 
NRECA 

5 Working Days 

26 Wccks 

y" 

y" 

I I -I I .. 
I 

[ 
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201~-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 

GENERAL WAGE SURVEY 
MANAGEMENT, PROFESSIONAL, CLERICAL, 

TRADE & BENEFIT INFORMATION 
12 

DESCRIPTION Explan:nion 

union 

ls LTD self insured or administered thruul!h ins. C;1rricr 

Elimination period to be cli)::ihlc tu reccin: LTD 

non-union I II union 

Duration of LTD 

n nun-union 

union 

DENTAL PLAN 

INDIVIDUAL PLAN: 

•;. Pititl h~· Co-011: 

nun-union 

uniun 

I 

% Pilitl 11~· Employee: 

11011-union 

union 

NIA 

INDIVIDUAL PLUS (I) !'LAN: 

% P11itl 11,· Cu-iip: 

n11n-11nion 

11ni11n 

% Pnitl 11,· En111l0Jce: 

non-union 

union 

NIA 

FAMILY PLAN: 

•;., Pail.I h~· CO-iljl: 

non-union 

union 

" 1' 

E.xp!:mation 

NIA 

NRECA 

IAflcr IJ wks disabilily 

NIA 

St:rndard 111;1.'I: benefit 
period ends al age 65 

" 

Adm1111 s1 en.:d by Sun 

Life 

I.JO Days 

age 65 

1; 

Expl;1na1io11 

1.-

NRECA 

26 Wecks 

26 Weeks 

Age 65 

Ai;c65 

15 JS 16 16 17 

E.xplan:1tion Explauation 

~ 

NRECA Guardian Life 

D \Vccks 11 weeks 
I:\ Weeks 

Unlimited Unlimited 

Unl1m11cd 

~ I 1-:. I ---1-- -i I ! : : 
NIA 

- !!""'!'• -- --· 
- --

- - -- -
39 

17 IH IH 

Explanation E.xplaualion 

:!Ci weeks 



201S·KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
~ GENERAL WAGE SURVEY l 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

I 
DESCRll'TION 

"la P:,itl h~· Employee: 

non·union 

union 

NIA 

h .~1111usc 1u:rmit1cd to be covcretl on 

CO"'(}(l plan en:n if !hey have !heir own 

I 

GROUP LIFE INSURANCE 

%P11itlhyC0"'(}11: 

non-union 

+ nniun 

-1-
•/n Pnid h~· Employee: 

I 
I 

non-union 

union 

!Ame ofconrai.:c, i.e. 2 limcs annual .~:1lary 

i 
2.& .. HOUR ACCIDENT 

I 
I 
i 

Arc ;ill full time ClllJ)ioyces c:unred 

Or; arc only ccrbin full time cmpJu,·ecs cuvcrctl 

.Please li.~t 

% P:tid by Co--011 

% P:aitl l1y Employee 

i 

DEFERRED COMPENSATION 

How manr cmpluycc!'I purticip:1Cc 

!Joh tillc!'I of cm1iluyccs who poirtid11a1c 

BUSINl':SS TRAVEL ACCIDENT 

' %Paid hy CU--i.IJl i 
non.union 

union 

% P11id h~· Em11luycc I 

non-union 

union 

" 1' " Exp!:lllation Explanation 

I-
NIA 

.. 
NIA 

1 .. 

NIA 

lit- 01111111;11 salal)· 

NIA 

NIA 

I-
NIA 

Ila 
NIA 

" 

-
yes 

--_ .. _ 
AD&D for regular 
employees 

l9fimcsSulaf)'Lifc 
;mdAD&Dfor 
undJ 

-all cmplO)CCS 

-

" Explanatio11 

40 

15 

y " 

~imcs .. 
Mana~cmcnt 

9rimcs -Unio n 

15 

IExpl:111:it10 11 

1 
I 
I 

= 

-

16 "' Explanation 

--
Yes 

I U' I 

fl1imcsm11111al salary 

OulyManagcmcnl 

..... -

--

17 I 17 I " I " J Exp!analion J J Expla11a1ion 

-
Yes 

I 
I 

yes 

- 1 I -
.basic+. 

ADD -
Yes yes 

all -- -
-

)'CS ---.. 



2111SMKENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

12 " " " " 15 15 16 "' 17 17 IN '" DESCRll'TION E='<pl:111alio11 Expla1m1ion Expl:m:ition E.-..;phmation Explanation Expl:malmn Expla1mtiou 

I I 
i I 

OTHER~~~~~~~~--+~~~+-~~~-1 ~~~~~~--t~~~~~~1--~~~~~-1-~~~~~-;-~~~~~--+~~~~~~~~~~~~-1-~~~~~-1-~~~~+-~~~--t~~~~-1-~~~~+-~~~--1 

I Bonus Arr-:mgemcnls I NIA 

llUIMIUion 

union 
NIA 

Juccnlivc Arr:ini.:cments I 

uonMunitm 

union 

I 

ICom1rnn:r vehidc Jlolicy Allachcd 

I 

GENERAL INFO REGARDING ELECTRIC SERVICE ONLY 

T 
I 

Number- of Members Billet! J -1-.70.l 4 7~62 

as nr 12/Jt/20JS 

I '" Tut:il numhcl" of fuJIMtimc emnlurees ll 'J 

l 
.TDtal number of p:1rtMlimc cmplnyces 

i 
ITot:1ll':iw11llfor21JlS 

1 

When docs S''slcm norm:1lh· malte 

salary incr-c;ucs? (Nov.1st, etc. , Specify) Nov .I Scplcmbcrlst 

I 
Grnss Annual Rc\'Cnuc 201 S 

[Nonna! work week lrnurs 411 411 

I 

How is Ol'Cr1imc n;1id? 

NIA 

G:unsharc 

G:iinsh.1rc 

NIA 

Yes 

ll.,'JllO 

4').(166 

72 41 

U111011 MJunc Isl November Isl 

Mgl.·HircDa1c 

10 

411 40 

Ovcrl:I Hrs 

41 

66676 

w 

Jnnc& Dec. 

##tffl#U#ll#Nf#t# 

7:30-1:30M-F 

NA 

NA 

man:ib'.cr/ 

personal 

ovcr·HJ 

2(d •HI 

5J 

l·Dcc 

"' 



2tl1S-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROF£SSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

timc;ind J/2 

Duubklinu: 

Arc cm11loyccs or :nmr co1111crativc unionized ? 

If so, li.~t ~nm11 (s) of cm1ilnyccs and rcs1iccli\'C unions 

I 
I 

Policy 1111 St;mll-hy 

I 
I I 

I : 
i 
I 

T 

I 
I I 

12 J) " E~pl;m:uion E.xplan:uiou 

Yes 

No 

All:ichcd 

" 

O\ 'CT ,HJ 

No 

'.!.hours pcrd:1y 
Mo nday-Friday, .i 
hours per day 
Saturday. Sumlay :md 
Holidt1ys 

" 15 
E.xplanation 

On:rRHrs 

Suutlay/Ho lidays 

Yes 

IBEW :WJ 

-

42 

15 
E.xplanaliou 

J(, 

Af1cr H hours worked 
iu !he same day 

Yes 

Lmcm;m & 
Warchouscma11 

IC• 
Expl:111a1io11 

17 

All hours uver 
ff in one clay or 
40 in oncwcclt 

Ohscn'c1I 
1-lolitl:tys 

No 

17 
Expl:mation 

IX 

)'CS 

}'CS 

yes 

0111sidc 
Teamsters Local 
/IRIJ 

inside Tcamslcrs 
Local ln\IJ 

one scv1cc111an 
on call ouc week 
ala lime 

IK 

E.xplauation 



Zlll!'-KENTUCKY'S RURAL ELECTRIC COOPERATIVES r - GENERAL wAcE su-RvEv-- - 1 
MANAGEMENT, PROFESSIONAL, CLERICAL, 

TRADE & BENEFIT INFORMATION 

I' " :!O 10 " 21 " 22 
DESCRlrTION IExpl:uiatio n Explomation I Explan:1tion Expl:mation 

1/1/15 

I _, , J, J5m•n-11n1u11. 

717/2015 1 ~/ l/2 0 Hi J/1/20 16 ltl ll\5uniun 

I 

I 
IEffccth-e D:1te ofS:il;uie.~ 

' 

MANAGEMENT/PROFESSIONAL 

Toil Mcmher Services Em11lu~·ce NIA Yes Yes yes - - -
l Run~e: 1---------t-------!--+----=~~ l'-J-----,.l~-i----t----t---r---1 

"-l----"---+-----+--=---c~~1--------+----1----1---1----1 

R;1ui:e: 

I ! I •I - · ~;;;+===hii 
Top Hum;rn Resources Emplu~·cc 

Yes 
No Ir. No - - ~ 
K 

R:mj!e: Wt I I-
Tup Computer Scn·ice.s Empluree 

I 
IR:mi:e: 

' I 

No 

• 
No No .- -15 If> - -- -Tc111 S:ifrty/Loss P1·evcntion Em11lo~·ce No No No 

.. _ I I _, I I 1 __ ._ 

~~==e===tt=r===tl=l>J ~---1- ----1- I 
DilltrictM 11n11~cr NIA No l I No 

- ·I I - ·----- I 1--1 K I 1--- - ·-

£.I I I 1 .. 1 I• I I I I I 

Orfice Man:t~er Yes 

... 1; . 
<I 

Rani::e: --
Top EnJ:inccrini: Employee Yes }'CS I 
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21115-KENTUCKY'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT rNFORMATlON 

" 19 lO 20 21 21 22 

DESCRlP'l'ION Explan:il ion Explana!ion E:.:pla11.11iou E:"i:plan:1tion 
Avi:S:1h1ry - ltl0.006 

I I I R•nte: 1:~:. llOSilion 1-1 I I 

T1111 011cra1ions Emplo~·cc R11ts lo CEO I lyes I Yes t ! yes 

I 1A•tS"'""' I _ .... _ 
yrs in posilion -IG · 

R:mi:c: 

Tufl Enginccrin~011crn1inns Em11 l11ycc 

(provitlctl posiliun i~ combined) 

Rani:c: 

Min, 

M:1x. 

Rpts lo CEO 

AVJ?S:1l;1ry 

yr.~ in 1rnsilion 

Min. 

Mnx. 

+--~l-----+--..._l---l-----1-----1--l __ Q I I I I 
N/A Yes Yes - -

I I 

N6 

I jT011P11rch.ssingEmpluycc j IR11ts10CEO !lyes ....Ja ! ....- I No I I No I .~10 

AvtS"'""' I - .... --

i--+----i=R''"""'--"F"' 1:~:'------1." posilion 11 I ::i I ::. I = I .=,--·-
CLERICAL-{Houl'i_,. 1·a1c) "-l sccrct::ary to General M::anai.:cr 1 Union ? \~~ No N 

Avi.: Hourly - -yr.~ in pnsilinn IK 

Rani.:c: Min. -M:1x. -
Hcatl lluokkccpcr/Accounun1 Un ion? No N N no 

Avg Houri~· - - - - -yr~ in 110.~ilion AVG JO I _.. .- -1 I - I-· - ·--· ·--·- --·--·--R:mi.:c: Min. 
M:t:t. 

Hc11tl Cashier Union'! No 

Avi:. Houri~· -yrs in 1iositinn ·'2 

I I iR"'"' 1::·:. II I I WI I I I 
Cashicr-Rcccpliunisl-CSR Union'! No N N .. 

Avi!Hunrl)' - - - ,.,.. 
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201~-KENTUCKY'S RURAL ELECTRIC COOPERATIVF.S 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

" " 20 20 21 21 
DESCRIPTION Expl:malion Expln11.:11io11 E.-.:plan:ition Expl:111a1io1t 

yr~ in flU!iilion AVG lJ Vanes 
R:mge: !Min. - -Mo1x. - - ----·- --

Com11uter Opcr;1tor/Anal~·st Union'! no NIA 

Avi:Hourly 
,. 

ynin 1111sitinn 

R;in~Min. 

Max. 

D:1tn Entry Clerk Union'! No 

AVJ! Hourlr 

yrs in 1iosition 

Range: Min. 

Miix. 

Work Ordcc Clerk Union'! 110 N• 

Av~ Hourly 

yrs in position 

Ranl!c: [Min. -Mnx. -General Clerk Uninn~ 

Avi: Houri~· 

yrs in position 

Ran~Min. l_I I I -Max. I -
No • Supervisor Consumer Accounts I I Union'! 110 N N 110 

Avg Houri~· - - - - -yr.~ in 11osition ~ .\0 .11 Vanes Varies 

lnanw~: Min. - - - - ---I Max, - ·-· - .....,..,..- -I I 

TRADES & ~RAFTS-jHourll· rnlc} 
' 

!Smiting Engincl.'r I Union'! HO No N N 

A\'i:Hourl~· - - - - --yrs i11 position JK II 
Vanl.'s Varies 

Ran~c: Min. - -- - - ---Mi1x. - - - - -r•km;c,\·c l 
I Apprl.'n licc Lincpcrsnn I union'! [ !rn1tc;,·uu<:s l ~ do-q. NIA 

N N yes 

AvJ:Hourl~- II I I I ... I I -- .- i.,..._ 
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21115~KENTUCKV'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY I 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION I 

! I I TT " T 19 20 20 11 21 " :?2 
DESCRIPTION I I I IE.-.pl;um1ion Exp\anatiou Explau:llion Expla11:11ion 

b•rsin posilinn 11 I Vanes Vanes 

t R:lllJ.!C: !Min II I - -lMnx I I I - --
Lme Tcehnm:ms - please hst title.~ 

for the lcvl'I.~ of line technicians at your coo11 

Union ? ·~ 
Yes 

N N yes .., 1!11 :n-J!hnurly • - - -yrs in 1rnsition 

RimJ.!c: Min 

Max 

Union? 1 lno N N yes 

iffJ.! houri)' II - I ~ I - I 1-
y r.~ in 1111si1ion <i months 

j lbn~c: j~ -M:1x ---

-i----!Union '! 

AvJ.! Houri~· 

Ye> 

-C · · ,Im J I .J~ I ~ I I N 1--'i.-Jr _. __ 
yrs in 111uiliun 

~~ 
Max 

Uniun'! 

AvJ.!Hourly - fo -= I --= ...::... I I ...:. I ~ --~h , _ 
yr11 in po11i1ion 

Range: !Min -M:ax -
Union '! N N 
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ZlllS·KENTUCKY'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

19 19 :w rn 21 21 
DESCRIPTION Expl:1natio11 Expl:111alion Explan:il ion Explmia1 ion 

Avl! Houri~· 11 - - -I [yr.dn 1rnsitinn 1- AVG ~.7 

Min t==~t==:Jt===±=~+--+---1---+--=+==+==~===i===:t== I R:mgc: 

Max 

Whscmnn·Stodlf\Vhsc Clerk Union'! N 

Avi.: Hourly -
yrs in 1rnsition AVG7 

R:1ngc: M in -M11x -I 

MctcrRciuJcr Union'! 

Avl! Houri~· -yrs in posiliun AVG .l'.\ 

Ran)!c: ~~: II WI I •I I 
GruumJman Uniun? 

Avi: Hourly 

yrs in posilion 

Range: I Min 
Max 

Yes 
Crew Lc:11lcr/Forcm:111 Union'! 

Avi.:Hourh· 

yrs in 1insition AVG27 - I - I I I IR""•" 1~ 1 ''. II q I .::; I I I I ·-

FRINGE BENEFITS 

HOLIDAYS 

Annu:1I Paid Holid:1y.~ 

non·11nion 

union 

PTO 

i Duc~ yvur cuupcn1th·c have 11 PTO P lan'! If ~- c~, dcscrihc 

non·uniun 

union 

SICK LEAVE 

Cummul:i!ivc tlays 1•cr year 

nun-union 

R holid:iys ( Ill 
days) 

12 

II 
Ill Ill 

II 

2 d;iys/ycar 

No No 

2 day~rcar 

12 12 12 

47 

yes -. 

yes -
n/a 

JO 

JO 

IJ 



ZUIS-KENTUCKY'S RURAL ELECTRJC COOPE&\TIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

19 19 20 :!ti 21 21 ,, n 
DESCRIJITION I Explanation I Explanalion Explanaliou E.xplanation 

uniun 12 IJ 

M:1ximum number of 1.l:iys that I I I 
.. 1 I -1-

unlim1t i:d I mtlimitcd uulinulcd unlim11cd 111tl imi1e<l 

can bcaccn1c1l: 

111111-uniun 

uninn unlimited uulunilcd 

Do )'uu p:iy unused sick leave 

)'CS I Yes Yes Yes \ 'CS 

Yes }'CS I I I I 
non-union 

union 

tr so, what b:1!1is 

-Employee c111Tcnt si1l:1ry: 

11on-uniu11 yes 

union 

OR 
lntcm:il policy 

-S:1l:lr~· rec'd al time or based ou /I 91 .. of accnicd I I Partial Payout I I Pantal Payout I I I I I I I 
rchrcmcn fl:l)'mcnt o ays an hours al current >-·----+.-----+·--- --+-·----+-·--- - +.-----+·-----+-· - - --+-·-- ---+·-----

nun-union re1ircmcn1 salal)' , bolh 

union& 

union 

DncS Co-0-11-ofrcr short-tcm1 ! l" ! Pk:i ~..: !'<:c 5ilu J\ I I J 1· --; --· 
1 

11is:1bility in lieu of !lick lc:1vc'! . Tenn . . No No No1ddilion 10 sick lca,·c 
l)1.~ab 1 h1: 1 1~tcJ 

% P:1itl by Cu-011 he.lo\\" 

nun-union ----union -% Pait! h)' Employee 

non-union 

union 

Lc,·cl of Covenigc 

non-uniun I I 11 I I I I I -.·cckly 
I uniun ___ ~rcckly 

VACATIONS 

lone Weck After 

I 
I non-union (, moiuhs aflcr (, months, receives one day/mourh fo r remainder of th.11 calendar year 

union af1er 6 months of sctv tcc and lcss 1han 111 tnonlhs 
I 
! Two Wcck.1' After I 110~-trniun I I· I ye;.ir l year uumediatcly immcdia1cly Jammr:r I of !he calendar year followmg lhc calendar year in which the 6 month anniversary was reached 

umun I year alter I H months of seivicc through 10 years 
Three Werk.~ Arter I I I 

nun-union JS yc;.irs 5 years 7 years 7 years !after 10 yc;.irs of service but less 1h.an 20 years I 
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2111~-KENTUCKY'S RURA L ELECTRIC COOPERATIVES 
GENERAL WAGE SU RV EY j 

MANAGEM ENT, PROFESSIONAL, CLER ICAL, 
TRADE & BENEFIT INFORMATION 

DESCRIPTION 

union 

Four Weck~ After 

non-union 

union 

Fh·c Wcclu After 

uun-uniun 

uniun 

D:1~·s of ''ac:1tinn nlhnvci.I to he rnrrictl ovt'r each ~·car 

nun-union 

union 

DEFINED BENEFIT PENS IO N PLAN 

Wlutt isyuursystem'sbcnefil lc\•cl 
I 

I non-union 

unio n 

!Docs )'U11r phln cnll for 1111 em plo yee contrihuliun 

Ir yes, wha t i.~ the cm11lo~· cc' .~ cuntrihuticm rate 

nun-union 
I 

i union 

I 

I Fur 20J2 wh;1I il your rnntri huliun rnlc {fu·r N llU':V01hrr} 

I nnn-onion 

unio n 

I 
IWhat i.~ your Y)'Slcm 's nurmal rctinmcnt :IJ!C 

" 19 

Explan:1tio11 

JO days 

-
2015 ... 

20 

S years 

16 years 

J<1 ycars 

25 years 

25 years 

unlimilctl 

unlimilcd 

--
.. ofbasc 

salan· 

•• ofb:isc 
salarv 

I I l!Ago62°'11 y~ I I I 
1 

111111-uuion · . Of Scn•1 cc ·"' Y ' ~ u. " O"' " .. 

union 

Docs your 11rn~r;11n provide for COLA 

non-u11iun 

union 

h NllECA the (ll'llVitlcr for the Dl.'finetl Bendit Pension 

nun-union - if no 11lcasc .~11ccify I \ jycs 

union - if nu please .~pccify 1 
Docs yuur plan h:l\'c d iffel'lm l plan ilc.~i~ns'! 

20 

Explan;11io11 
21 

J9ycars 

40 hours 

I- hired prior 
•r;20u1e 
lured 20 14 & 

later 

No 

21 

Explamition 
22 22 

Explanalion 

afler I fl years of sen•ice bul less lhan 20 years 

19 yc:1rs .2llycurs 

20 years 

22 daysaf!cr JO )'Cars 

22 days:UlcrJOycars 

.m hours 

.hired prior 
10 20 14/ . 
lurcd20l-l& 

J:itcr 

No 

Ill 

-~-

-llP.![_ -

e:arlicr ofJO yc:irs or ai;c 62 

yes 
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Zlll.5-KENTUCKY'S RURAL ELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFOR MATIO N 

DESCRIPTION 

if ~·cs, c:tph1 in 

DEFINED CONTRIBUTION PENSION PLAN 

Du ~·uu (lnll'itlc for :1 dcfi11ci.I cu111rih11tion plan 
I 

non-union 

union i 
l1s1his11l:m 11-'0JK 

" " Expl:mation 

yes 

20 

Effective 
1/l/ 16 

employees may 
rcmainrnthc 

plan fora 
maximumof JfJ 

'cars and lhcn 

Yes 

Yes 

2ll 21 

Expl;ma1io11 

Yes 

v • • I i ""'.'·u niun i Wes I Yes I ._, I 
1m11111 I rn1 Yes 

!Dues !he coo11cr:itivc provide for a h:isc cun1ril1111ion 
I 

non-union 

union 

Is there :1 required employee cunlrihutiun 

nun-uniun 

union 

Due.~ lhc c11111icrativc prnvii.lc matchin}! contrihution (IJr tu) 

I non-union {c:q1luin match) 

un io n (n11la in mau:h) 

I I 
Docs ~·our 11lan han a loan 1irnYisi1111 ? 

non-union 

union 

Doc.~ ) 'Our )llan h:l\'c ;\ hardship withdram1l 11rnvisinn '! 

non-union T 
uniu11 

lb the tlcfincd cunlriliutiun thruui:h NRECA·! If nu, whom 

non-union 

union I 
Doc!i )'Our cnopcr;1tfrc have tlirfcrcnl pl:m tkNi~n!i? 

non-union - if ye.~ , cx11hlin 

yes tllltubasc 
p:1y) 

yes (,t:,bascpa):) 

)'CS 

No 

No 

No 

tNo 

•/011p10 . 
ofcmplo}'cc 
conlrib11tio u 

• • uplO .. 
"'!"e mployee 
co utrilmtiou 

Yes 
Yes 

Yes 
Yes 

Yes 

Yes 

Ycs - 4lll (k) 
fo r employees 

!ha! ha\'C 

reached 30 years 
of service, Wcs1 
KY will 11rn1ch 

--oof 
employee 

co111rilm1ions 

from -

l'Y .. 

I 4'Yu 

No 

Yes I 

Yes 

Yes 

No 

21 22 

Explana110 11 Expl:111:1tio11 

Yes yes 

yes ---

Yes \' CS -
~·cs 

I 

1% 

4'% 

I No 11p101. 

upto-1"• 

I ~-'CS 

I - :cs 

~ 

Tr:msAmcnca 

I Yes I Tr.msAmcnc;i 

TransAmcnca 

No 
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201~-KENTUCKY'S RURALELECTRJC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMEl'IT, PROFESSIONAL, CLERICAL, 
TRADE & BENEFIT INFORMATION 

" DESCRIPTION 

union - ir yes explain 

HEALTH INSURANCE 

I INDIVIDUAL PLAN: 

% Paid hy Cu-op 

un ion 

I •v .. Paid 11'.I' Em11loycc 

N/A 
I 

INDIVIDUAL PLUS (1) PLAN: 

1 % P:iid hy Co-up 

non-union 

11nic1n 

•/o Paill hJ Em11 loycc 

mm-uniu11 

11ninn 

N/A I 

)FAMILY PLAN: 

% P;1i tJ hy Co-np 
I 

non-union 

11 11 iu11 

% P:1itJ bJ Em11loycc 

NIA 

Is SJHIUSC pcnuillccl lo he c1n-crcd un 

co-op plan crcn if they howc 1hcir own: 

19 

E.xplanalion 
20 

Yes - 40J(k) 
(or employees 

th.it ha\'c 
reached :HJ years 
ofscrv1cc,Wcst 
KY will match 

466 .67"/.,o( 

cmploycc 
co 111ribu1ions 
rmm0-J% 

20 21 21 22 

Expla11nlio11 Explan:11io 11 Expla1m!ion 

l nm-jn! · 1 m - -l~ rn 1-1--a 

.. 
-

NIA 

- I 1 -1-

---
Yes-Spouse 

lllllSlCllfOlilll 

- I , ._I 

- -- -
lhctrplan 1f Yes- spouse 1s Yes- spouse is 

offered : co-<1p required lo 1ake required to take 
pl;in is employer cmploycr 

scconlla~' to coverage 1( co\'crngc i( 

~ 

----
-... -

I non-union 1 1~cs ~~~~~~ available avail;iblc .. ~ I I 

must cnro!l 111 

union 
thcirpl:ini( 

I 
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21115-KENTUCKY'S RURAL E LECTRIC COOPERATIVES 

I G ENERAL WAGE SURV EY I 
MANAGEM ENT, PROFESSIONA L, CLERICAL, 

TRAD E & BENEFIT INFORMATION 
19 19 20 20 21 2 1 22 22 

DESCRIPTION Explanation Expl:1mtion Expluna1mn IExplamuio11 

SHORT-TERM DISABILITY I 
I Docs c11-1111 orfcr .~hort-tl'rm 1Hs;1hilily No No 

I nun-union )'C.\ No yes 

union No yes 
I I I •;. Pait! hy C11-011 

non-union I - -!fap1·1.:.,m i$ u111 uf 

11nio11 md.:/ ---------- --
:umu:1lkmc.1)1t 

% I' aid h)· Em 11loycc I cuop pay~ 

l11..:cmp l,1)~·c· 

non-union ... 11 

h:i:;c sal:u) 

union t•c.~:i rmtng 1n~d: 

I 
).J l hl'll lh'C ).. :~/. 

i ll..TD 
app!!l·;11m11 

ILc\•cl nfco\'Crni:c: I l hc 1x· :1i'l•~r) 

nnn-uniDn I I T I I T T l .\\'CdJy 

union I 11-;dJ w.~m(:t! I I I I 1--'·"kly 
h STD self insurc1I or :ldmini.~lc1·cd thrnuj!h ins. Canicr I Carne r-CB A 

Elimination 11crioll to be clij!ihlc / ror STD 

uon-uni11n 

union 

Dura1ion of STD 
Weck l.Jlhmwcck. 

i non-union 26 I up 10 2fi weeks 

union _up lo 26 weeks 

LONG-TERM DISABILITY 
-----~ --- ---·---- -- --- -~---, - - -- --Y-cs 

Doc.~ your cooricrafi\'c offer LTD 

I 11011-uniun I }' CS Yes I yes 

: uninn Yes ; yes 

I 
!Pcn:cnl p:1itl by Cuo11cr.1lfrc - -nun-unir>n - - ----uninn 11:1 - -% P:litl h~· Em11l11ycc -- ..... --1 I 11un-1111ion • - - -I union n.a - ~ I 

-·- -- T I -1 I --- -- I 
I Lnl'lnfco\'Cr:t)!c: I 

i -of base - c:imings up 1oa 
max of 

I nun-un inn -· - ..... .S 15.000/mon!h 
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211l!ii-KENTUCKY'S RURAL ELECTRIC COOPERATIVES 
GENERAL WAGE SURVEY 

MANAGEMENT, PROFESSIONAL, CLERICAL, 
TRADE &. BENEFIT INFORMATION 

DESCRIPTION 

union 

Is LTD scir insured or :ulmini.~lcrcd lhrmq~h ins. C;1rricr 

I 

Elimin'4tiun period lo Uc cli.:,ihlc tu rccciyc LTD 

non-union I 
union 

Duration or LTD 

non-union 

union 

DENTAL PLAN 

1
1NDIVIDUAl PLAN: 

I? 

USAb!c 
(subsidi:iry of 
BCBS) 

IKO days 

Depends on :1gc :n 
onset 

" Expl;u1a1ion 
20 20 21 

Expl;1natio11 --
NRECA 

NRECA 

1Jwccks 
IJwccks 

!Jwccks 

up to ;.igc65 

Agi:C1S 

Age 65 

21 
Expla11.1lion 

NRECA 

Explanation 

~ofb:1sc 
cammgsuptoa 

max of 

-month 

Carner-CB A 

I J weeks l age when disabili1y occurs 

based ou ;.igc when dis:ibility occurs 

up lo age <15 

based on age when dis:illility occurs 

based on :1gc when disability occurs 

- I I .. 
-1 I 

"/. P:aill h'.I' Co-op: 11-l----~o-.+-----~----cc~-J----+.-..:==-t------+-----t--iii 
non-nninn 

! union -I 
% P:;itJ h'.I; E~ 11loyr1•_:_! 

nun-union 

union -NIA 

INDIVIDUAL PLUS (1) rLAN: 

% Puhl by Co -01,: ----
non-union I 
uniun 

~ 
% P:lid 1i,· Employee: I -- -I 

non-union 

l union 

NIA 

I 
FAMILY PLAN: 

"lo J>nid h'.I' Co-011: 

non-uniun 

union -
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2Ul5-KENTtJCKY'S RURAL ELECTRIC COOPERATIVES 

GENERAL WAGE SURVEY 
MANAGEMENT, PROFESSIONAL, CLERICAL. 

TRADE & BENEFIT INFORMATION 

DESCRIPTION 

•; .. Paid h)' Em11loyce: 

non-11ninn 

nniun 

NIA 

b spouse 11crmilted lo he co, ·erccl un 

cu-t111 111:m cren ir they howc their uwn 

GROUP LIFE INSURANCE 

%Pnidh)·Cu-t1p: 

non-union 

union 

D/• P ilid h)' EmJ)loyce: 

n11n-11nion I 
union 

I Arni or conrni.:c, i.e. 2 limes annual s:1bl'y 

I 
2.&-HOUR ACCIDENT 

l'! 

yes 

~timesuunua! 
sala13• 

l' 
Expl:malion 

-
-
• 

20 

--
Yes 

----
- · .. -

-imes ammal 
salary 

'" 2 1 21 22 22 

Expli111at1011 Explan:1tm11 Expl:umtion - .. ---
I I 

Yes I Yes ycs 

__j 
I 

- · ~-·o - ------
I I •x • limes annual sala~· 

• 
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