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APPRENTICE WAGE RATE SCHEDULE

This structure is intended to help facilitate the identification of the proper wage rates for apprentices. The following
ranges accommodate any local apprentice program provided the program has a minimum of four periods and a
maximum of ten periods. Apprentice wage rates are determined by selecting the schedule of periods listed below
that corresponds to the number of periods in the applicable craft apprenticeship program, locate the period which
reflects the current period of the apprentice to be paid, and then applying the percentage listed for that period to the
journeyman wage rate for the craft as listed in the preceding schedule of wage rates. NOTE: To determine the
appropriate pay for apprentices, the percentages listed below should be applied to journeyman rates published in
this wage document. The health and welfare, pension, and annuity contributions identified in the published wage
document should be added to the wages as determined in the previous sentences to determine the total package
for any given apprentice. This predetermined total wage package may then be used by the local unions to
redistribute the wages and fringes as specified in Article Xll of the Project Maintenance and Modification Agreement
and Article X of the Construction Project Agreement.

All crafts (except Boilermaker)
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Boilermaker only:

Wage
Rate H&W' Pension' Annuity'
1% Period (0-1,000 hrs.)  (75%) 17.75 4.05 .25 150

2" Period (80%) 18.94 4.05 357 1.50
3" Period (85%) 2012 4.05 357 1.50
4" Period (90%) 21.30 4.05 357 1.50
5" Period (95%) 22.49 4.05 357 1.50
6" Period (95%) 2249 405 450 1.50
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EXHIBIT B
(This Exhibit applies only to contracts covered by Project Agreements.)

HOURLY CONTRIBUTION TO APPRENTICESHIP/TRAINING FUNDS
Effective First Pay Period Beginning After January 1, 2002

. APPRENTICESHIP FUNDS
(For rules governing contributions to apprenticeship programs, see LRS-16.)

Crafts for which contributions are paid on all classifications within the craft:

Asbestos WOorkers .......occceveeeiereieeccneceecnne 19 cents per hour

(Exception: Contribution for Asbestos Abatement Worker
classifications only is 25 cents per hour to the
Asbestos Workers Regional Local 207 Training

Program.)
Bollermakers ...co.oovveervcie e 40 cents per hour
CarPENLEIS ....ovveeieiece it e e 34 cents per hour
Electrical Workers.........coooveeeinccneinninnne 1.28% of hourly rate
MIlwrights ..o 34 cents per hour
Iron Warkers .......ooooeeeeeeecreceerecceciiaeeen 26 cents per hour
Painters......cooooeeeieiee et e 40 cents per hour
Sheet Metal Workers .....ocooveeveviieneievennecenes 34 cents per hour
Sprinkler-Fitters ......ccoocoeviimre e 20 cents per hour
Steamfitters......cooovvieerrce e 33 cents per hour

Crafts for which contributions are paid on journeyman and above classifications within the craft:

Bricklayers ......coovveevieeiienie e 14 cents per hour
Cement Masons .. ....occovveveiniereiere e eeraeceane 11 cents per hour
Operating ENgiNEers.....c.ccoovvvvemveeccviinininns 30 cents per hour
ROOEIS .o 7 cents per hour

Il. TRAINING FUNDS

Laborers - In lieu of contributions to an apprentice fund, for all classifications represented by the Laborers’
International Union of North America (LIUNA), a contribution is made to the LIUNA Training Fund. (For instructions,
see LRS-47.)

Laborers. ..o 20 cents per hour
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TVA 1851
LABOR PROVISIONS

Prevailing Wage Rate

The contractor is required to pay, and to ensure that each subcontractor pays, not less than the prevailing rate of
wages for work of a similar nature prevailing in the vicinity to all laborers and mechanics performing work under this
contract. TVA’s determination of prevailing rates of wages and fringe benefits are listed in either Exhibit A - Wage
Schedule or Exhibit S-1 - Wage Schedule which may be modified by TVA or otherwise modified in accordance with
this contract from time to time. The contractor is required to post the appropriate wage schedule in a prominent
location at each job site where employees pass by not less than once per month. (Note: Wage rates are normally
reexamined by TVA annually, and revisions in the wage scale usually become effective near the beginning of each
calendar year. Exhibit A - Wage Schedule covers construction of new generation capacity or transmission facilities,
or maintenance and modification of existing generating plants or transmission facilities. Exhibit S-1 - Wage
Schedule covers construction, maintenance, modification, or additions to offices, other buildings, or facilities.
Questions regarding application of these exhibits should be directed to your Contract Officer. )

Covered Work

The term “employee” used throughout this document applies only to persons employed to perform laborer or
mechanic-type work, commonly referred to as trades and labor (blue-collar) work.

This document applies to TVA work performed by contractors or subcontractors of any tier on real property in
possession or control of TVA. This document also applies to the following work performed by contractors or
subcontractors on any tier: roadside production of material; all hauling of material from roadside quarries and pits,
from railroad or water delivery points, or from local sources of production to the site of the work; and concrete
proportioning plants; from which material is used wholly on this contract or on contracts under the supervision of
TVA.

Apprenticeship Classifications

The apprentice classifications and rates listed in the appropriate wage schedule of this document may be applied
only to persons who are duly registered in a bona fide apprenticeship program that is (1) registered with a state
apprenticeship agency recognized by the United States Department of Labor; (2) registered with the Bureau of
Apprenticeship and Training, United States Department of Labor; or (3) an otherwise bona fide apprenticeship
program as determined by the contracting officer, whose decision on this issue shall be final. TVA reserves the right
to request a copy of and to review the contractor’s apprenticeship program to ensure that it is in fact a bona fide
program that provides a clear program to teach journeyman skills to unskilled workers.

Classifications and Rates of Pay

Classifications not contained in the wage schedule with this document shall not be used by the contractor without
advance permission of the contracting officer. Any question as to the correct classification, rates, and benefits
which apply to individual employees of the contractor will be determined by the contracting officer, whose decision
shall be final and conclusive in the absence of a decision by the Secretary of Labor. If any dispute arises as to the
prevailing rates of wages, the question shall be referred for determination to the Secretary of Labor, whose decision
shall be final. In the absence of a decision of the Secretary of Labor, the prevailing rates of wages for the different
classifications set out in the wage schedule with this document (as it may be modified by TVA from time to time)
shall be considered by all parties to be the minimum rates of wages that shall be paid by the contractor for the work
performed under this contract.

No individual shall be employed as a skilled or unskilled laborer on this contract except on a wage basis. This
should not be construed to prohibit the subcontracting of work or the rental of trucks or other equipment if this is
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otherwise permitted under this contract. Any individuals employed to perform work under such subcontracts or
rental agreements will be paid on a wage basis in accordance with the provisions of the contract. No charge for
food, gasoline, supplies, repairs, or equipment rental shall cause any deduction from the minimum amounts due to
be paid to an individual performing work under this contract.

The hourly rates shown in the wage schedule with this document are for straight-time work.

A contractor or subcontractor may discharge its minimum wage obligations for the payment of specified straight-time
wages and fringe benefits by paying in cash, making payments or incurring costs for fringe benefits contained in the
wage schedule with this document, or by a combination thereof, provided overtime is based on the straight-time
base rate as set out in the paragraph entitled “Overtime Compensation Provisions.”

Multiple Shifts

When more than one shift is worked, employees on the first shift work 8 hours and are paid for 8 hours; employees
on the second shift receive 8 hours’ pay for 7-1/2 hours worked; employees on the third shift receive 8 hours’ pay
for 7 hours worked. The hours worked are exclusive of lunch periods. With approval of the TVA jobsite
representative, straight-time shifts for more than 8-hour periods may be scheduled but for no less than 3
consecutive workdays. On those occasions, the last hour of second or third shifts is paid but not worked.
Empioyees will be given 48 hours’ notice prior to a change in their straight-time shift schedule.

Overtime

This coniract requires the contractor or subcontractor to pay overtime rates of pay to employees for all hours
worked in excess of 40 hours in any workweek. The overtime rate of pay is not less than 1-1/2 times the straight-
time rate of pay for all hours over 40 in a workweek.

The overtime rate is 2 times the straight-time rate of pay for all hours worked on the employee's seventh day; on the
following holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day; and if an employee is required to work for more than 16 hours without a nonwork period of at least 6
continuous hours. If any of the listed holidays fall on a Sunday, the following day is regarded as the official holiday.

If any hours worked fulfill the conditions for 2 or more overtime rates, only the higher overtime rate applies.

The contractor and any subcontractor responsible for violating the compensation provisions shall be liable to any
affected employee for the employee’s unpaid wages plus interest thereon from the date such wages should have
been paid until they are paid at the rate prescribed for contractor claims under the Contract Disputes Act. The
contracting officer may withhold, or cause to be withheld, from any monies due the contractor and/or subcontractor
the full amount of wages required by this contract, pius interest as provided herein, and may distribute such withheld
monies directly to employees who have not been paid in accordance with these provisions.

The payment of wages shall be by cash, negotiable instruments payable on demand, or the additional forms of
compensation for which deductions are permissible as referenced in the paragraph entitled “Payroll Deductions.”

Labor Payroll Records

For contracts over $2,000 for the construction, alteration, repair, painting, or decoration of public buildings or works,
the Secretary of Labor prescribes regulations (detailed in Part 3, Titie 29, Code of Federal Regulations) covering
persons employed to perform frades and labor (blue-collar) work. In accordance with these regulations, the
contractor and each subcontractor shall preserve its weekly payroll records for a period of 3 years from the date of
completion of the contract. The payroll records shall accurately and completely show the name, social security
number, and address of each employee; the employee’s correct classification, rate of pay, daily and weekly number
of hours worked, deductions made, and actual wages paid; and any other information required by the regulations.
Upon request, the contractor shall furnish, in paper or electronic form, weekly payroll records of contractors and
subcontractors for inspection on a weekly or as-requested basis to the designated TVA jobsite representative, the
contracting officer, other authorized representatives of TVA, or the Department of Labor.

Weekly Statement of Compliance
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In accordance with Part 3, Title 29, Code of Federal Regulations, within seven days after the regular payment date
of each payroll period, the contractor and each subcontractor is required to furnish to TVA's Contracting Officer a
Weekly Statement of Compliance (form TVA 916). The Weekly Statement of Compliance shall certify that (1) the
contractor or subcontractor has paid each of its employees engaged in work covered by this contract the full weekly
wages earned as shown on the payroll; (2) no rebates have been or will be made either directly or indirectly to or on
behalf of the contractor or subcontractor from the full weekly wages earned as shown on the payroll; and (3) no
deductions (other than the permissible deductions defined in Part 3, Title 29, Code of Federal Regulations) have
been or will be made either directly or indirectly from the full weekly wages earned as shown on the payroll. This
statement shall be signed by the contractor or subcontractor or by an authorized officer or employee of the
contractor or subcontractor who supervises the payment of wages. The contractor shall include appropriate
provisions in all subcontracts to ensure fulfillment of these requirements.

The willful falsification of any payrolls and statements may subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section 3729 of Title 31 of the United States Code.

Payroll Deductions

Refer to Part 3, Title 29, Code of Federal Regulations, for detailed definitions of the payroll deductions which are (1)
permissible without application to or approval of the Secretary of Labor or (2) permissible with the approval of the

Secretary of Labor. Also defined are the requirements for making application for the approval of the Secretary of
Labor.

Fees

No fee of any kind shall be asked or accepted by the contractor or any of its agents from any person who obtains
work on the project, nor shall any person be required to pay any fee to any person or agency obtaining employment
for the contractor on the project.

Fringe Benefits

in no event will the contractor or subcontractor recapture all or any part of the fringe benefit coniributions paid
directly to an employee or paid into any fund or in any way divert such contributions to the coniractor's or
subcontractor's own use or benefit.

Labor Cost Adjustment

Wage schedules (hereinafter referred to as “TVA wage document’) are usually revised around the first of each
calendar year to reflect changes in the prevailing rates of wages and related benefits. If any revisions are made by
TVA which are applicable to the TVA wage document attached to this contract between the date of the contractor’s
offer and the date stipulated for completion of the contract, or any extension thereof authorized by TVA in
accordance with the Delays and Remedies provision, the appropriate adjustment, increase or decrease, in the
amount TVA is required to pay the contractor for field labor shall be made by TVA to reflect the revisions of the
various wage classification rates as follows:

(a) For each classification actually used in work on the contract and with respect to which a revision is made in the
wage rate or related benefits listed in the TVA wage document, the number of hours worked during the period in
which such revision is effective shall be determined from the certified payrolls maintained by the contractor or its
subcontractor; and the increase or decrease in the respective wage rate or benefit shall be applied to this
number of hours. Such increases or decreases shall include adjustments for FICA, unemployment insurance,
and workers’ compensation insurance which correspond to revisions of the TVA wage document; and such
adjustments shall be assessed on the basis of changes in individual pay and not as a percentage of the
contractor's total payroll. The contractor shall submit (1) labor cost adjustment billings to the Accounts Payable
Department and (2) the Weekly Statement of Compliance (form TVA 916) to TVA's Contracting Officer. The
contract price shall be adjusted based on the total net increase or decrease resulting from all such changes
under the various classifications in the wage document. This labor cost adjustment shall be made regardiess of
the level of wage rates and other benefits actually paid by the contractor or subcontractor, either before or
during the period of work under this contract.

(b) Any revisions made in the TVA wage document which are not made applicable to this contract shall not give rise
to any adjustment under this provision.
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(¢) This provision is applicable only to work which is subject to the TVA wage document, and this provision is in lieu
of all other adjustments for changes in the cost of such work.

(d) In the event the contracting officer orders changes in the drawings or specifications, extra work, or other
changes in the contract which result in a change in the field labor performed on a TVA jobsite and a change in
the contract price is provided, such changes to the contract price shall be subject to field labor cost adjustment
as provided herein. Since this cost adjustment will apply and will be calculated from the TVA wage document
which was part of the original contract, the contractor’'s quotation for a change which involves any increase in
the field labor shall be reduced to reflect any amount of cost adjustment the contractor will be entitled to under
this provision.

(e) Billing of adjustments under this provision shall be made at least every month.

(f) TVA shall have the right to audit, without restrictions, the supporting data for all labor cost adjustment billings,
and any payments to the contractor which are not supported by the contractor’s books, records, documents, or
other valid evidence shall be refunded to TVA.

Miscellaneous

No skilled or unskilled labor shall be charged for any tools used in performing the employee’s respective duties.

Every employee on the work covered by this contract shall be permitted to lodge, board, and trade where and with

whom the employee elects; and neither the contractor nor its agents, nor its employees shall directly or indirectly

require as a condition of employment that an employee shall lodge, board, or trade at a particular place or with a

particular person.

No charge shall be made for any transportation furnished by the contractor or its agents to any person employed on
the work.

s-\public\cay\packages\2002 CPA pkg.doc
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PROJECT LABOR AGREEMENT

ARTICLE 1
PURPOSE

- RN , ,aZ ’n/) d
This Agreement is entered into this 17th day of, September, 2001 by and betweely Gash Créek

Generating, L.L.C. its successors or assigns (“Owner”) and the Owensboro Area Building &
Construction Trades Council, AFL-CIO; acting on their own behalf and on behalf of their respective
affiliates and members whose names are subscribed hereto and who have, through their duly
authorized officers, executed this Agreement, hereinafter collectively called the “Union or Unions”
with respect to the construction of the Cash Creek Generating Project, hereinafter “Project.”

The term “Contractor” shall include all construction contractors and subcontractors of
whatever tier engaged in onsite construction work within the scope of this Agreement, including the
Project Contractor when it performs construction work within the scope of this Agreement. Where
specific reference to the party retained by Owner as the General Contractor alone is intended, the
term “Project Contractor” is used.

The Parties to this Project Labor Agreement acknowledge that the construction of the
Project is important to the economic development of Henderson County, Kentucky. The Parties
recognize the need for the timely completion of the Project without interruption or delay. This
Agreement is intended to enhance this cooperative effort through the establishment of a framework
for labor-management cooperation and stability. The Contractor(s) and the Unions agree that the
timely construction of this Project will réquire substantial numbers of employees from construction
and supporting crafts possessing skills and qualifications that are vital to its completion. They will

work together to furnish skilled, efficient craft workers for the construction of the Project. Further,



the Parties desire to mutually establish and stabilize wages, hours and working conditions for the
craftworkers on this construction project, to encourage close cooperation between the Contractor(s)
and the Unions to the end that a satisfactory, continuous and harmonious relationship will exist
between the Parties to this Agreement.

Therefore, in recognition of the special needs of this Project and to maintain a spirit of
harmony, labor-management peace, and stability during the term of this Agreement, the Parties agree
to abide by the terms and conditions in this Agreement, and to establish effective and binding
methods for the settlement of all misunderstandings, disputes or grievances which may arise.
Further, the Contractor(s) and all contractors of whatever tier, agree not to engage in any lockout,
and the Unions agree not to engage in any strike, slow-down, or interruption or other disruption or
interference with the work covered by this Agreement.

ARTICLE 11
SCOPE OF AGREEMENT

Section 1. This Project Agreement shall apply and is limited to the recognized and
accepted historical definition of new construction work under the direction of and performed by the
Coniractor(s), of whatever tier, which may include the Project Contractor, who have contracts
awarded for such work on the Project. Such work shall include site preparation work and dedicated
off-site work. The work will include site work, utilities, paving, and all related construction activities
associated with the Project.
The project is defined as: the 1,000 Mega Watt Coal Fired Generating Station referred to as the Cash
Creek Generating Project.

It is agreed that the Project Contractor shall require all Contractors or subéontractors of
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whatever tier who have been av-rded contracts for work covered by this rigreement, to accept and
be bound by the terms and conditions of this Project Agreement by executing the Letter of Assent
(Attachment A) prior to commencing work. The Project Contractor shall assure compliance with this
Agreement by the Contractors. It is further agreed that, where there is a conflict, the terms and
Conditi(")ns of this Project Agreement shall supersede and override terms and conditions of any and
all other national, area, or local collective bargaining agreements, except that the work of the
International Union of Elevator Constructors on this Project shall be performed under the terms of
its National Agreements, all work performed under the NTL Articles of Agreement, the National
Stack/Chimney Agreement and the National Cooling Tower Agreement are excluded from the terms
and conditions of this Agreement, with the exception of Articles V, VI, and VII of this Project

Agreement, which shall apply to such work. (It is understood that this is a self-contained. stand

alone. Aoreement. and that by virtue of having become bound to this Project Agreement neither the

Project Owner nor the contractors will be obligated to sign any other local, area, or national

agreement. but will be required to_abide by the terms and conditions found within the locally

negotiated agreement for items listed on page 10.)

Section 2. Nothing contained herein shall be construed to prohibit, restrict, or interfere with the
performance of any other operation, work, or function which may occur at the Project site or be
associated with the development of the "Proj‘cct:.

Section 3. This Agreement shall only be binding on the signatory parties hereto and shall not
apply to their parents, affiliates or subsidiaries.

Section 4. The Owner and/or Tﬁe Project Contractor have the absolute right to select any
qualified bidder for the award of contracts on this Project without reference to the existence or non-
existence of any agreements between such bidder and any party to this Agreement; provided,

however, only that such bidder is willing, ready and able to become a party to and comply with this



Project Agreement, should it be designated the successful bidder.

Section 5. Items specifically excluded from the scope of this Agreement include but are not
limited to the following: Patriot Coal Company L.P.’s or other coal mining opérators activities on
the site.

Section 6. The provisions of this Project Agreement shall only apply to Owner, Project
Contractor and Contractors and nothing contained herein shall be construed to prohibit or restrict
any other party or its employees from performing work not covered by this Project Agreement on
the Project site. As areas and systems of the Project are inspected and construction tested by the
Project Contractor or Contractors and accepted by the Owner, the Project Agreement will not have
further force or effect on such items or areas, except when the Project Contractor or Contractors are
directed by the Owner to engage in repairs, modifications, check-out, and warranty functions

required by its contract with the Owner during the term of this Agreement.

Section 7. It is understood that the Owner, as its sole option, may terminate, delay and/or
suspend any or all portions of the Project at any time.

Section 8. It is understood that the liability of any employer and the liability of the separate
unions under this Agreement shall be several and not joint. The unions agree that this Agreement
does not have the effect of creating any joint employer status between or among the Owner,

Contractor(s) or any employer.

ARTICLE III
UNION RECOGNITION

Section 1. The contractors recognize the signatory Unions as the sole and exclusive bargaining
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representatives of all craft employees within their respective jurisdictions working on the Project
within the scope of this Agreement.
ARTICLE 1V
MANAGEMENT’S RIGHTS

The Project Contractor and Contractors of whatever tier retain full and exclusive authority
for the management of their operations. Except as otherwise limited by the terms of this Agreement,
the Contractors shall direct their working forces at their prerogative, including, but not limited to
hiring, promotion, transfer, lay-off or discharge for just cause. No rules, customs, or practices shall
be permitted or observed which limit or restrict production, or limit or restrict the working efforts
of employees. The contractors shall utilize the most efficient method or techniques of construction,
tools, or other labor saving devices. There shall be no limitations upon the choice of materials or

design, nor shall there be any limit on production by workers or restrictions on the full use of tools

or equipment.
ARTICLE YV
WORK STOPPAGE AND LOCKOUTS

Section 1. During the term of this Agreement there shall be no strikes, picketing, work stoppages
slow-downs, or other disruptive activity for any reason by the Union, its applicable Local Union or
by any employee, and there shall be no lockout by the Contractor. Failure of any Union, Local Union
or employee to cross any picket line established at the Project site is a violation of this Article.
Section 2. The Union and its applicable Local Union shall not sanction, aid or abet, encourage
or continue any work stoppage, strike, picketing or other disruptive activity at the Contractor’s
project site and shall undertake all reasonable means to prevent or to terminate any sucil activity. No
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employee shall engage in activities which violate this Article. Any employee who participates in or
encourages any activities which interfere with the normal operation of the Project shall be subject
to disciplinary action, including discharge, and if justifiably discharged for the above reasons, shall
not be eligible for rehire on the Project for a period of not less than ninety (90) days.

Section 3. Neither the Union nor its applicable Local Union shall be liable for acts of employees
for whom it has no responsibility. The International Union General President or Presidents will
immediately instruct, order and use the best efforts of his office to cause the Local Union or Unions
to cease any violations of this Article. An International Union complying with this obligation shall
not be liable for unauthorized acts of its Loca;l Union. The principal officer or officers of a Local
Union will immediately instruct, order and use the best effort of its office to cause the employees
the Local Union represents to cease any violations of this Article. A Local Union complying with
this obligation shall not be liable for unauthorized acts of employees it represents. The failure of the

contractor to exercise its rights in any instance shall not be deemed a waiver of its right in any other

instance.
ARTICLE VI
DISPUTES AND GRIEVANCES
Section 1. This Agreement is intended to provide close cooperation between management and

labor. Each of the Unions will assign a representative to this Project for the purpose of completing
the construction of the Project economically, efficiently, continuously, and without interruptions,
delays, or work stoppages.

Section 2. The Contractors, Unions, and the employees, collectively and individually, realize

the importance to all parties to maintain continuous and uninterrupted performance of the work of



the Project, and agree 1o resolve disputes in accordance with the grievance-arbitration provisions set
forth in this Article.
Section 3. Any question or dispute arising out of an during the term of this Project Agreement
(other than trade jurisdictional disputes) shall be considered a grievance and subject to resolution
under the terms and conditions of the following procedures:
Step 1. (a) When any employee subject to the provisions of this Agreement feels he or
she is aggrieved by a violation of this Agreement, he or she, through his or her local union business
representative or job steward, shall, within five (5) working days after the occurrence of the
violation, give notice to the work-site representative of the involved Contractor stating the
provision(s) alleged to have been violated. The business representative of the local union or the job
steward and the work-site representative of the involved Contractor and the Project Contractor shall
meet and endeavor to adjust the matter within three (3) working days after timely notice has been
given. The representative of the Contractor shall keep the meeting minutes and shall respond to the
Union representative in writing (copying the Project Contractor) at the conclusion of the meeting but
not later than twenty-four (24) hours thereafter. If they fail to resolve the matter within the prescribed
period, the grieving party may, within forty eight (48) hours thereafter, pursue Step 2 of the
Grievance Procedure, provided the grievance is reduced to writing, setting forth the relevant
information concerning the alleged grievance, including a short description thereof, the date on
which the grievance occurred, and the provision(s) of the Agreement alleged to have been violated.
(b) Should the Local Union(s) or the Project Contractor or any Contractor have a dispute
with the other party and , if after conferring, a settlement is not reached within three (3) working
days, the dispute may be reduced to writing and proceed to Step 2 in the same manner as outlined
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herein for the adjustment of an employee complaint.

Step 2. The Iﬁtemaﬁonal Union Representative and the involved Contractor shall meet within
seven(7) working days of the referral of a dispute to this second step to arrive at a satisfactory
settlement thereof. Meeting minutes shall be kept by the Contractor. If the parties fail to reach an
agreement, the dispute may be appealed in writing in accordance with the provisions of Step 3 within
seven (7) calendar days thereafter.

Step 3. (a) If the grievance has been submitted but not adjusted under Step 2, either party
may request in writing, within seven (7) calendar days thereafter, that the grievance be submitted to
an Arbitrator mutually agreed upon by them. The Contractor and the involved Union shall attempt
mutually to select an arbitrator, but if they are unable to do so, they shall request the American
Arbitration Association to provide them with a list of arbitrators from which the Arbitrators shall be
selected. The rules of the American Arbitration Association shall govern the conduct of the
arbitration hearing. The decision of the Arbitrator shall be final and binding on all parties. The fee
and expenses of such Arbitration shall be borne equally by the Contractor and involved Local
Union(s).

(b) Failure of the grieving party to adhere to the time limits established herein shall
render the grievance null and void. The time limits established herein may be extended only by
written consent of the parties involved at the particular step where the extension is agreed upon. The
Arbitrator shall have the authority to make decisions only on issues presented to him or her, and he
or she shall not have authority to change, amend, add to or detract from any of the provisions of this
Agreement.

Section 4. The Project Contractor and Owner shall be notified of all actions at Stebs 2 and 3 and
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shall, upon their request, be permitted to participate in all proceedings at these steps.

ARTICLE VII
JURISDICTIONAL DISPUTES

Section 1. The assignment of work will be solely the responsibility of the Contractor performing
ihe work involved, and such work assignments will be in accordance with the Plan for the Settlement
of Jurisdictional disputes in the Construction Industry (the “Plan”) or any successor Plan.
Section?. All jurisdictional disputes on this Project, between or among Building and
Construction Trades Union and employee(s), parties to this Agreement, shall be settled and adjusted
according to the present Plan established by the Building and Construction Trades Department or
any other plan or method of procedure that may be adopted in the future by the Building and
Construction Trades Department. Decisions rendered shall be final, binding, and conclusive on the
Contractors and Unions’ parties to this Agreement.

Section3. All jurisdictional disputes shall be resolved without the occurrence of any strike, work
stoppage, or slow-down of any nature, and the Contractor’s assignment shall be adhered to until the

dispute is resolved. Individuals violating this section shall be subject to immediate discharge.

Section 4. Each Contractor will conduct a pre-job conference with the appropriate Building and
Construction Trades Council prior to commencing work. The Project Contractor and the Owner will
be advised in advance of all such conferences and may participate if they wish. -

- ARTICLE VIII
SUBCONTRACTING

The Project Contractor agrees that neither it nor any of its contractors or subcontractors will

subcontract any work to be done on the Project except to a person, firm or corporation who is or



agrees to become not a party to this Agreement. Any contractor or subcontractor working on the
Project shall, as a condition to working on said Project, become signatory to and perform all work

under the terms of this Agreement .

ARTICLE IX
COLLECTIVE BARGAINING AGREEMENTS
The following provisions are to be determined by local collective bargaining agreemenis:
1. Referral Procedures: Note, however, that any referral provision must contain the following:
“There shall be no discrimination against any employee or applicant for employment because of his

or her membership or non-membership in the union or based upon race, creed, color, sex, age, or

national origin of such employee or applicant.”

2. Apprentices/Trainees/Helpers/Subjourneymen
3. Wage and Benefits

4. Work Rules

S. Union Security

6. Union Representation

7. Hours of Work, etc.

8. Safety and Health

9. General Savings Clause

10.  Term of Agreement

10
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PROJECT LABOR AGREEMENT
I'veuted between Cash Creek Generating L.L.C. its successors or assigns (“Owner”) and the
Owensboro Area Building and Construction Trades Council. AF1-C1O for the construction of the

Cash Creek Generating Project on the 17th day of September 2001

Cash Creek Generating, L.L.C.

By: MOZM/ -

The Group, LL.C.
Gy B *
ol UM Fi By: 7,

Sprinkler Fitters Local 669 Midwest Energy Development Company. L.L.C.

G andd, Targlilo BM.
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ing Trades
C Apprenticeship Programs

Building Trades President Ldward C

Sullivan has asked U'S Labor Secretary
Elaine Chao to take immediate action
investigate and remedy serious prablems
inn the nations construction apprenticeship
program system He made the request
afier the Building and Construction Trades
Depariment released the findings of a
six-month study that uncovercd startling
information concerning the completion
vates of the apprenticeship programs
sponsored by the Associated Builders
and Contractors (ABC)

Using US Department of Labor data
and information from numcrous stale
apprenticeship agencics. the Building
Trades Department published a stady
entitled A Preliminary Report on Ae-
sowtitted Builders and Contractors Ap-
prenticeship Training: Flawed and Failing
Initintives The report examined 37
ABC-sponsored apprenticeship programs
The numbers speak Tor thomsclves
sullivan said — Semcthing is wrong and
e ABCs faiting programs clearh warant
[urther scrutim and investigation

The BOTD study lound that the
Associated Builders and Contractors
apprenticeship programs in this ve-
port produced overall wwice as many
cancelations as graduations. Numerous
individual ABC apprenticeship programs
produced three o Jour times as many
canceltations as graduations In some
individual cralts the canceifadon 1o
graduation o was even higher

Some of the overall ¢nrollment and
graduation figures for ABC Chapters
include:

2 1he Tndand Paafic ABC Chapter
WA apprenticeship program had
5% praduations versus 24 cancel-
Lations butween 1998 and 2002

E The Central Ohio ABC Chapter
apprenticeship program had 151
graduates versus 334 cancellations
hetween 1993 and 2002

£ The Southern Nevada ABC clapier
apprenticeship program graduared
145 prople hevw een 1995 and Sep-
tember 2003 In the same period
473 prople Teftihe program withowt
gridduating

M information anseleaed ABCappren-
teeship program by cralt inchudes:

28 The Camberbd ABC registered
105 plumbcrs between 1990 and
2002, but only 12 hase graduared
while 77 have Tefuthe program

£ Among sheet matal alone in 2001
the Oregon ABC had 101 canecl-
fations versus 21 completions

The Kentuckiana ABC has registered
16 sheet metal apprentices since
1997 Nonc have ever graduatcd
and mest left the progrom within
the next ye

These ABC programs also fail to caroll
a significant number of minority and
female apprentices This contlicts with
the organization’s ciforts to blame such
union-supported policies as prevailing
wage faws and project labor agreements
tor the underrepresensation of these two
groups in the construction workforee

In hentucky, only 44 ol the ABC ap-
prentices were females or minoritics
o1 just 8 19 of the wotal number of
reatstered apprentices in ABC program
A study of the statcs overall appren-
ticeship program found thar 1% of
union apprentices were female o
minority

From 199¢ through 2002 the low
Mary land ABC chapters graduated
a single woman cach and only 124
minoritics The 124 minoritics
comprised onhy T4 of all ABC
graduates in vt period By con-
trast. the 2000 Census found that
minoritics comprised 38% of i
state s population

7 As of May 2003, 1he Wisconsin ABC
had 1 351 registered apprentices but
only 30 for 2 2% of the program
totat] wore minoritics

ADDITIONAL STANDARDS NEEDED

Sullivan noted in his letter to Seeretary
Chao that appreaticeship programs al-
Lo SPONSOTS ta U!h])lu) zl]vpn'nlitcs a
lower rates of pay than Nully-trained work-
ers. but anly in exchange for providing
substantive trajning Ay misuse of the
apprenticeship system undermines the
industey’s future. and potensially defrauds
vonstruction workers We believe that
the ABC program failures highlighted
in this report demonstrate the need for

audits of their local ABC apprenticeship
program to determine the reasons behind
these large cancellation rates. as well as
(o identify any additional problems

The compele report and related materi-
als are posted on the Building and Con-
struction Trades Department website:
www.bctd.org

"NOTE: The period covered for
cach stote in this chart s 1985
1994 i Kentucky, 1990.1999

in West Vitginia, 19952001 in
Washington 1997 2001 in Penn-
sybamia, afl active apprentices on
12/31/0) in Coliformia and oit
registered apprentices lrom 2000
2002 in Mossochusens

more active oversight of constriwtion
appreaticeship programs: and Lurge vou
Lo ke immediate action w remedy this
troubling sitaion

The Building and Construction Trades
Department is walling on Secretany
Chino and the Department of Labor
to initiate a thorough imestigation
of ABCH programs to deermine the
cause for the high acnclaton rates:
1o establish mmimum graduation raes
for all apprenticeship programs. with
the rates established Iy eraft w creaw
a monitoring process. based both on
onssite inspection and on the use of
the existing Office ol Apprenticeship
Training, Employer and Labor Services
(OATELS) database ol apprenticeship
gisteations, cancddlations. and wradu-
atfens: ated to weminare the registra-
ton of programs that fail to mea
these new standards

The Building Trades have also
distributed the report o mom-
hers of Congress to seek their
suppart foran i estigation
into failing apprenticeship
Programs

Fhe Building Trades will up-
date the reportafter it receives
information on the remaining

ABC appromticeship programs
the dupartment i= also nrging lo-
cal buibding trades unions w condut
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A Message From the President

Brothers and Sisters:

Best wishes fora happy
new year The Building
& Coustruction Trades
Department is deter-
mined to make 2004 the year that working
men and women successfully stood together in
defense of the American Dream preserving
our jobs, protecting our rights and securing
the future for our families

Clearly, 2003 was a difficult and disheart-
cning year for working men and women in
America. Jobs were lost or exported abroad
by the tens of thousands every month

Congress closed up shop last December and
went home to enjoy their holidays without
resolving issues of critical importance to
working men and women across this nation

Our Legislative Task Force has worked tire-
lessty to push back assaults on our organizing

rights. pension plans and Davis-Bacon
protections. The current Administration
and right-wing members of Congress
have also heen working hard 1o take
overtime pay away from workers and
to eliminate Project Labor Agreements
Therefore, the Building and Construction
Trades Department is busier than ever
because we cannot afford 1o let our guard
down in this politically hostile climate

We are diligently preparing for 2004, a
politically critical year for the Building
Trades and every working family in the
country. The Building Trades Frontline
Program to mobilize grassroots support for
pro-worker, pro-union candidatces is taking
shape and we plan to faunch training and
ground initiatives in key states carly in 2004

As 1 made clear at the 2003 Legislative
Conference, we intend to stand with
clected officials who siand up for us
between elections We will reward our

Operation: Helmets to Hardhats

Brokering Digital HandShakes Between Troops and Trades

Entering Its Second Year, Helmets to Hardhats Matches Servicemen and Women with Building and

Elijah Louallen began his career search after
serving in the Army “Hooked in the newspaper
and went from city to city and Internet page
o Internet page.” he recalls "Talso looked on
a Veterans Administration web page and thats
where § found out about Helmets 1o Hardhats
registered on the web site and showed interest in
afew careers. not knowing how it would turn out
Soon after. | received a call and an c-maif from
the Laborers Union 1 went through the
process and am now an official Laborers
member

To meet his match. Lovallen entered Helmets
1o Hardhats (H2H) through the “candidate
portal” of the H2H web site, www helmerst
ohardhats arg Over in the "union portal,” a
Laborers Union coordinator had heen looking
for someone like him They connected alier
the coordinator clicked on * candidate search
option” and whittled down the list 1o those
interested in joining his trade from the E
Montearea Louallen’s name popped up first
on the list. along with his contact information
military experience. education. age. resume
and answers to assesstnent guestions The
coordinator could tell he was a good fitand
called immediately. inviting Louallen 1o attend
an arientation the loliowing weel

1 made sure 1 attended, ” Louallen said "1
knew that an opportunity in an apprenticeship
program would jump start a great career as well
as a great life for myself © He showed up at
the Wednesday morning orientation. took the
entrance exam. ranked 21 in the class and
embarked on a new career

Gaining Ground For Candidates
And Industry

Helmets to Hardhats is wrapping up a dynamic
first year of helping servicemen and women
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tand career-making slots in apprenticeship
programs for the U'S building trades
The congressionally-funded. one-of-a-
kind. non-profit trust conneets National
Guard. Reserve, and transitioning active
duty members with meaningful work. good
pay. and a sense of community in the
building and construction trades

The H2H interactive web-based educa-
tion and registration program has listed
thousands of union career opportunitics
in its first vear More than 13.000 can-
didates have registercd at www helmets
tohardhats org; many have accepted or
are now in the process of qualifying for.
apprenticeships to train as plumbers and
pipefitters. coment masons. carpenters
clectricians. sheet matal workers and the
host of trades

Simultaneously. H2H has helped the
construction industry gain ground in its
cfforts 1o recruit an additional 1 6 million
workers over the nest five years

The Only Military-to-Labor
Program

Helmets o Hardhats is administered
by the Center for Military Recruitment.
Assessment. and Veierans Employment.
which is directed by a board of trustees
composed of an equal number of labor
and employer trustees The boards co-
chairs are Edward C Sullivan, President
of the Building and Construction Trades
Department (BCTD), AFL-CI0. and Ken-
neth B Hedman, Chairman of the North
American Contractors Association

Sullivan says. "H2H isnta conventional
headhunter by any stretch Its various

fricnds and punish our enemies beeausc the
stakes in this election cycle for our industry
and our members are very high

In addition. we are forming a 527 committee.
Delend the American Dream Coalition”,
which will develop media to draw public
attention to our critical jobs issues in this
clection year We cannot and will not sit
by quietly while American jobs. the very
cornerstone of the American Dream. are
outsourced, exported, eliminated or di-
minished. We cannot depend on others
to promote these issues. we must take the
initiative to keep the jobs issue on the front
burner of 2004 political discussion

Simultancously, we will be carrying on our
fight in the halls of Congress o protect
our pension plans. secure needed federal
infrastructure funding and preserve Davis-
Bacon protections. We have improved our
website at BCTD org to make it possible

services as it vecruits veterans into wiions
and apprenticeship systems are free. And its
a focused military-to-labor program Its na-
tional network of union linisons, recruiters,
and customer service  §

experts has been ac-
tive for a year. and
Helmets to Hardhats
is a recognized partner
with government transi-
ton programs H2H is
now marketed through
almost alt established
transition and reserve
networks within the
Defense Department
and Veterans Admin-
istration

for all building trades members and their
families w easily participate in lobbying
ciforts on these critical bills

There is much work to be done in 2004
to accomplish our goals 1 urge every
union houschold to become involved
in these important cflors Get involved
Stay involved

Be a part of changing the future for the
better

In the meantime, [ want to wish you a
happy. healthy and hope-filled new year

Fraternally

g & i

Edward C. Sullivan
President

Building and Construction
Trades Deparument, AFL-CIO

they re looking out for the country. we re
looking out for them

During Helmets to Hardhats Hrst year

{1 1o right) Hived Baurh, NEA- The Assn. of Union Constctars; John Eikdsn, Hationad Assn, of Constxtien Bedemnmher
Emplayess (RACBE); Joh AlcHeaney, Mechaniol Controctors Assn. of Amerio (ACARY, 12 Cokame, Nosth Amesicen Conrociors

s (HACAY; Genesad Coulfiek; Xen Hedmon, Horth American Confrorsors Assn. IHACA); Secretory Treasiaes Jor Moloney; Bil

The fatest compa-
nies to parther with
Helmets to Hardhats
are Bechiel, Disney and the Tennessee Val-
ley Authority Hiring managers who use H2H
receive pre-screened candidates with sirong
rack records whose training and experience
have been carefully sed H2H also screens
cmployers to make sure they meet program
criteria. So by the time a digital handshake
happens. the applicants. unions and contrac-
tors {eel they've struck a good deal

Londitioning Haional Assn, (SCHA)

“While they're looking out
for the country, we're looking
out for them??

Helmets to Hardhats Exceutive Director Matt
Caulfield. a retired Marine major geneval. says

This is a program where successful compa-
nics. legislators. unions. and the military join
forces 1o Jet deserving veterans know that while

Tipten, Hotiona! Hertieol Contnctors Asup. INECA); President Ed Sulfear; Han Aguline, Irternotons] Coundd of Employers of
Brickloyess & Albed Croftworkers; Vince Sondoshy, Finishing Connnetors Assn tFCAY; and Chck Corber, Shee? Merol ond A

of operation, over 200,000 U S soldiers
airmen. seamen and Marines served in
Operation lragi Freedom. The general
says. ‘Its been especially rewarding to
assist those returning from batte to civil-
ian life lead them 1o a digital handshake
with union officials, and stay available
on the web around the clock for those
who are still deployed. When its time
for a carcer change. all who serve in
uniform deserve smooth transitions and
open arms from prospective employers
That's the reception we've seen ™

Caulfield emphasizes that while many
of the candidates come into Hebmets to
Hardhats with training and experience
in military construction. others are new
to the field. New York resident Rachel
Ortiz, for instance, is a US. Army re-
scrvist who trains military police She




“The uuldmg nd:Construction Trades Department (BCTD)/is helplng the:Us: Departmenc
Uof Labor v ify, employment histories for building trades workers seeking henef its related to

‘past'world atnuclear weapons plants. The goal is to speed:up | yment of claims for i nesses
E \:hat m(ght be-tied to work that was as long ago as Wor!d Warill

The BCTD work is being done by its safery-and- healrh research and r.rm
to Protect Workers' Rights, CPWR. :

medical-and ﬁnancml help the 3
pwsulem of the BCTD and CPWR

- goai has been 16 find:possible heaith hazards refated

which ook effect July 311 workers:at Savannah: vaer. Oak Ridge, and Hanford

: 'médical care, and they ort

ment of Labor must venfy emplnymem; 3¢ ane of th
proof of employment have stalled paymen(s.The Dey

ABOUTTHE COMPENSATION PROGRAM, CALL‘ BE6-
than 47,800 claims.in just over two years; but on! v :

big problem is, records kept.by the Departmgnt of

Construction Apprenticeships and Union Jobs

recalls, "Within a few weeks of registering
with Helmets 1o Hardhats, 1 was touring
the Carpenters wraining facility in New
York City and taking tests to join
their trade. T am now a member
of the Carpenters Local 608 as a

weapons craftsman in the US
Air Force for seven years. As he
prepared to leave. he pursued his
interest in pipefitting “1learned
about Helmets to Hardhats and was
very interested in the building and
construction trades because I've
always been a hands-on worker.”
he says 1 knew I wanted 1o work
in pipefitting and 1 knew that |
wanted o join Local 397 in Chi-
cago, which is very well known
and growing rapidly. After going
through the application process and
passing all the tests, 1 was accepted to
start 3 five-year apprenticeship program
with the focal

Ortiz adds. "No matter what your mili-
tary career field is. as a former or active
soldier, you have basic construction skifls
such as setting up buildings in the ficld.
digging foxholes, knowing how 10 build
a fighting position, and basic auto me-
chanic skills 7

She. Hubinski and Louallen have all
found that their leadership skills, weam-
work, and work ethic have high value
in the trades Elijah Louallen observes
that “The most beneficial skills learned
in the US Army were self-awareness.
mental oughness and the ability (o think
and respond to many different situations
at any given time.”

Beyond The Digital Handshake

What advamtages do these and other Helmets
10 Hardhats candidates reap when they
accept a slovinan apprenticeship class? A
union job. of course And. depending on
the skilt required for the trade. hundreds

imD (OJT) with mcmm'in” b\' L‘\pcricnccd

percentage of journeyman wage and hlll
union benelits: pension. medical. train-
ing. and morc

With journcyman status comes a cre-
dential 10 carry anywhere in the United
States. along with cligibility for additional
ifications and journcyman upgrade
training thronghout a carcer, at no cost 1o
the candidate. Many Joint Apprenticeship
Training Committees (JATC) are aligned
with community colleges. and training
can be counted as credits toward an As-
sociate Degree Most apprentices are also
cligible for Montgomery G.1 Bill educa-
tion benefits during their QJT

e

CHfl Mashburn. an Army veteran who
served in Bosnia. is the Southeastern
Regional Recruiter for Helmets to Hard-
hats He says the training is remarkable
by any measure " Its demanding, since
you might go to school two nights a
week for some trades while working a
full time job But few people could alford
this training themselves, with its stae-
of-the-art equipment and facilities. and
standardization at the national fevel \s
for the job itsell. it can entail overtime and
career progression to foreman and master
il there’s work available. youll work In
robust, job-producing cconomics. you
worle as much as you want 1o

A Recruiting Year

In the past year. Joint Apprenticeship
Training Committees have Jearned that
Helmets to Hardhats recruiters will do
what it takes to Al classes The strong
HIH national field and customer ser-

at military bases. calls and visits. on the
web, and across its networks of militany
and veterans channels

The Atlanta Sheet Metal Workers JATC
needed 235 applicants fora new apprentice-
ship cla arting in late August
Mashburn - Wetapped into the H2H data
base. went out to the Guard and Reserve.
advertised. and worked tots of one-on-
one. The Sheet Metal Workers Local 85
called shortly thereafter o say that 90
candtidates [rom Helmets to Hardhas had
applied for openings and that they were
top-niotch ippi

nilar situation in Mis
car. only this one was 30 slots for
cal apprentices, in two classes of
25 We found the L.mdidznm drawing
heavily from the U'S Navy”

Hiring managers. savs Mashburn. find
the qualitics they re looking for in those
with military expcrience They want ma-
wire. dependable. motivated. drug-free
folks committed to training classes and
the job According 10 feedback  thats
what they find in Helmets to Hardhats
candidates

Reauthorized And Ready For
Year Two

After a successful year of operation
Helmets 1o Hardhaws lunding was re-
d by Congress and H2H was
selected for the Constretion Users Round-

wable (CURT) Worklorce Development
Award The program’s year two goals include
strengthening the brand name and expanding
awareness of the program within the general
military population and among recruiters for
the armed services H2H allows recruiters o

fifelong career inthe construction industry
savs Canllield les another tool for recruit-
ing and retention Military miembers want
to know that they can deploy or serve and
come back knowing that their job prospects
are as good as ever—or better

Other goals Tor the upcoming vear are to
increase the number of unions self-register-
ing on wwwhelmetstohardhats org: evolve
the web site; and attract more affilintes
open additional pipelines for candidates
and unjons In the longer term. the program
hopes 1o develop metrics to gauge success
rates heyond the virtual handshake Over
the next five years. H2H will press toward
its objective of processing 200.000 Guard.
Reserve. veterans, and transitioning active
duty throngh the virtual portals by 2008

BCTD President Edward Sullivan concludes
that part of the Hehmets wo Hardhats charter
is o interest Americans in the building and
construction trades Along with our Con-
gressional sponsors. the BCTD. the North
American Contractors Association and our
other trustees will do more 1o fullill tha
charter in the year ahead. In the loftiest
sensc. the huilding of Americais at stake. A
steady stream of skilled workers and manag-
crs is essential to fill the projected deficitin
the construction industry And it's certainly
fundamemial to the continued huilding of o
good American quality of life

first year apprentice ” . - - - . . . quantify military training in terms ol private ~
of hours of classroom training and from  vice team pursue candidates atjob fairs : N ) o
4000 ta 8000 hours of on-the-job train-  through transition assistance programs sector dollars and demonstrate 10 new recruits e
3 inski was ¢ . O £ ~the- am- ANSILON AssIstnce programs i1
Jason Hubinski was a nuclear - & Prog how a military career can set the state for a i
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Both the U.S

ce cIlhc U, stock markets nppmxum(dv one third
o, 111 mu]uemploycr pl;ms [ace technical violalions.of ERISAS

“ “Union Batlowt”

ng
Tnding | the assessmcnt of | federal.excise taxes and re-
ibuting employersia pay retraactive contributions .
le lhoserequlrcd by:their collecuvc 1mg'umng .

\per I ieir ab'hly 10 remain cumpcunvc thereby
umuemplnyers however, the costs
2! n bankruptey, 1f this were 107
Inppcn ‘it would have a severe chilling effect on caiployers
: g fqmrc ngreemenls that call for contributions to

“small business friendly” initiative that it truly is

ininum fundmg deficiency, tough steps
toaddress 'the dcﬁciency and pu[ the

the: Tcamsius Wéslern Confuencn and
‘Pension Funds are among the largest examples
of Bodrds o[TrusLes:s that have reduced future benefit accruals

been told, however, is that the PBGC administers two

. separate funds; one for single employcr plans that has
the deficit, and one for multiemployer plans which
continues 10 generate surpluses. This and other facts

ension Beneht Guaranty
' Thxsxsa“q asi-govern-.

you should know regarding the differences between
‘these Tunds that may be useful to you in: trying 10
persuade your legislators include:

qualx,ﬁe,d deﬁncd beneﬁtplans. -
beert in'the news often recently
on and,growing deficit caused

Guarenteed Benefit 100% of first $11. plus 75% of next $33

($12,870.00 per year at age €5 with 30 years of
service)

OnTerminatdon of
contributing employer

Full #iabilicy and respansibiticy for fund is assumed by
the PBGC

Fund continues to operate. perhaps with funding as~
sistance from PBGC; departing employer pays his share
of unfunded vested benefits and any remaining labiticy
is shared ameng remaining employers
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. Senate and House of Representatives have con-
sidered and failed 1o act on a modest proposal designed and
coordinated under the direction of BCTD Prestdent and NCCMP
Clairman Edward C. Sullivan to grant the bargaining partics
‘addidional tiine o resolve the problems ds they always have
- dmong themselves. The proposal would simply grant, those

 funds with potential [unding problems an additional three years.
before they would begin to recognize the losses suffered during
the years from 2000-2002. No'employer would be excused from
making rcqmrcd contributions, and no participant would be
in jeopardy of not recelving their promised benefits when they

e due. Unfortunately, many members of Congress believe that
any bill that provides relief fo muliemployer plans is simply a

But ifa fund encountéers a minimum funding

deficiency, the bills for excise taxes and extra-contractual coriri-

butions donot go to the uniots, theyrare sent to the sponsoring
employers. Either out of ighorance, or an anti-union hiss, many
of thest elected officials fail to recognize this proposal as the

A this publication weni (o press on-the last day of the 2003
legislative year. the U.S Senate tentatively agreed to schedule
consideration of the multiemployer reliel measure as part ol a
broader.pension bill designed-to provide a replacement for the
30 year Treasury bond used by single employer defined henefit
plans for determination of liabilities. The measure will be set
for 2 vote during the last ten days of January 2004 The best
chance for passage of multiemployer reliel is to keep the single
and multiemployer measures joined as part of the same bill.
Unfortunately, this measure has some powerful opponents, not
the least of which is the United Parcel Service (UPS), one of
the natioi’s biggest contributing employers 1o multiemployer
plans. Their assault on the relief proposal involved recruiting
a substantial number of conservative Republican Members of
the House of Representatives and Senators to block wemporary

relief from becoming law {see “UPS Threatens the Security of
All Multiemployer Plans,” belowl].

The next fewweeks will be eritical to the ight to advance this
proposal throuigh Congress. While your elected officials are
hame for the end of the year lnmk. take every opporlunu)' 10
contact them and: -

# ask why the pruposal for. muh.u_mployer fundmg reliel
has not been atted upon;

H explain that your benefits E}nd those of over 8.5 million
working men and women are at stake:

0 tell them that this reliel measure is important to youw and
your family,

B tell them that you vote!

"B send this aricle 1o'employers who contribute to multi-
employer plans and ask them to visit, write, call, fax or
e-inail their elected officials to let them know this is not
just a’union issue, but that it is a matter of survival for
tens of thousands of small employers who are only able
to provide high-quality benefits because of the economy
of scale that these funds provide.

The dramatic declinein the stock markets in recent years only
highlighted the uncertainty of a retirement policy that is based
oi defined contribution plans. We can not allow the ancertain-
ties of-that same market decline decimate the défined benefit
pension plans we have worked for rore than 50 years to create
and strenpthen.

UPS THREATENS THE SECURITY OF ALL MULTIEMPLOYER
PENSION PLANS

This post summer Ohio Congressman Patrick I Tiberi ond Georgio Senalor Saxby
Chombliss intraduced componion bills in the House and the Senale in the name cf
muliiemployer plon security, but carefully designed by Uniled Porcel Service [UPS) to
dismanlle all Teamsler muliiemployer plans and gain through legislation that which they
could not get at the bargaining table

Loter. they broadened their assalh by launching o campmgn in oppasition lo me NCCMP s
lemporary relief proposal by insisling on p on all

plans against making any benelit improvements unloss e plan weas ot least 75% funded
for currant liobility. it would olso have included o new enforcement mechanism thol, in
practice, wauld effeclively prevent trustees and the borgaining porties from being able
to enoct benefit improvements without extensive government serutiny

UPS’ aclions have not gone unanswered in @ November 30, 2003 letier from Teomster
General President Jomes P. Holfo to UPS CEO ond Boord Chairman Michael Eskew.
President Hoffo said  “UPS atfempt to undermine the fegislation that wauld give our
joint funds the optian o suspend the omartization of recent invesiment losses is o direct
cltock on the pensien security of owr members of UPS ond throughoul the Teamsters
Union ™ He went on to say “Our membars struck in 1997 Io prevent the raiding of aur
pension and health ond welfare funds The members spoke loudly ond clearly during
our lost negatiations that they would nat stand for anolher ofiack on our Funds The
Teamsters Union does not intend to sit idly by as UPS oltlempts to use ity political infly-
ence to push our funds into further crisis

Other contributing emplayers have olso gone on record in opposilion lo UPS errancous
characterization of mulliemployer plons ox being “severely mismanoged ” In response
to on undaled. open latler to membars of Congress. in vhich UPS urged legistators to
"REJECT oll short term efforts ta BAIL OUT these severely mismonoged mulfemployer
plons.” a coalition of employer associations representing skilled building frades emplay-
ors sent their own letter to the Senale and the House. This lelter took on UPS' claims
point by point, effectively rebutling heir orguments and concluded thot UPS WANTS
CONGRESS TO DELAY AMY RELIEF FOR MULTI EMPLOYER PLANS 40,000 EMPLOY-
ERS SAY UPS 1S WRONG"

"UPS is arguing thot providing temporary reliel for muliemployer peasion plons is nat
in the best interast of plans or porticipants  In foct, UPS is holding lemporary refiel
hostage 1o its reol goal of achieving through legistation thet which they have not been
able to get of the bargaining loble  Meultiemployer plans provide benefits to almost
10 miflion workers in approximately 25 indusiries  Congress should not sidetrack this
critical legislation because of the wishes of one campany  Any legistation possed this
year providing funding relief for single employer plans should provide similor relief
for mulliemployer plans
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the Republican
contralled House
and Democratic-
run Senate passed
different versions of
an energy bill, but
conference negotia-
tions collapsed.

Mar. 2003

the Senate struck z
blow to a true, do-
mestic energy bill by
voting 52-48 to deny
authority for oil and
gas drilling in Alasha’s
Arctic National
Wildlife Refuge.

Apr.2003

the House passed
its version of the
current energy bill
(H.R.6),247-175;and
in July Senate leaders
scrapped thelr ver-
sion of an energy bill
and substituted the
text of the Senate’s
Democratic spon-
sored bill from 2002
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between Republican
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conference report
{HRept 108-375)
was adopted by the
House on Nov. 18
by a vote of 246-180.
Efforts by Republican
Senate leaders 1o
irvoke cloture to end
a Democratic fillibus-
ter and force a final
vote fell just short of
the needed 60 votes
on Nov.2(.
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FrontLine Politics

BCTD's 2004 Frontline Political

The Building & Construction Trades Departments 2004 Frontline Program is mov-
ing forward with a game plan that combines old fashion grassroots campaign work
with new technology to contact and inform our members

John Laughlin, BCTD Political Director. the Department and our alfiliates are
moving forward with a national election targeting project to identify specific races
where construction trades unions can make a real difference The Depariment is
identifying “target” states and races and will then budget resources to assist those
candidates The Department will work with the affiliated unions and area building
trades councils in each targeted race to register union members and family members.
contact members on issues that affect paychecks and jobs. and activate members on
behall of endorsed candidates

In addition to returning to a strong grassroots program. the Department is reviewing
the utilization of new wchnologies in its campaign efforts explained BCTD President
Edward C Sullivan

‘Electronic phone contacts. internet. website and email utilization, voter registration
and absentee ballot programs, membership and voter polls, adveriising, targeting
of muhi-voter union households through direct mail and door-to-door contacts are
all potential components for the Building Trades Department’s Frontline 2004,
said Sullivan

New Strategies and Old Fashioned Hard Work are Keys to

Program

Selecting the targeted campaigns is the current priority of the Department. "The De-
partment is meeting with campaigns and candidates on the Congressional, Senate and
Presidential levels to determine what races our members can be a real deciding [actor
for in 2004." explained Laughlin “Alter an initial list is developed, every affiliated union
will have input into targeting decisions. The key for the Department is the solidarity
and commitment of the construction trades unions to each campaign *

The Department's political effort is entirely non-partisan stiesses Secretary-Treasurer
Joseph Maloney “Election 2004 isn't about political parties, it is about political allies
who support working families. who will defend the American dream of jobs and good
benefits, who will stand up for construction workers on issues like Davis-Bacon, Project
Labor Agreemenits and jobsite safety,” said Maloney.

The Frontline Program will conduct
spring training sessions for state coordi-
nators who will be the backbone of these
grassroots cefforts

Secretary-Treasurer's Corner

Thus, for now, we have a Court order that
delays the implementation of the rule It
is impossible to predict what the Courts
final decision will be, but so far this is very
good news

Pension Plan
Participation

Councils with full time stafl can participate
in the state and local council pension plan
The Department offers the plan to the of-

= - ficers and staff of all councils. The plan is
Constitutional administered by the Department and of-
Amendments fers various investment options. Il you are

interested in more information concerning

The General Board of Presidents has approved
this plan please contact my office

2$1,000 annual levy on all Building Trades
Councils effective January 1, 2004 . .
Tax Time Reminder

We have entered a new calendar year and
it is tax time again, do not forget 10 add
all 1axable income to your employees W-
2's. For example, group term life insur-
ance premiums greater than $50,000 in
coverage

A resolution was also passed to promote
casier mergers of Councils

New LM-2
Regulations Stalled
The LM-2 guidelines which were finalized
by the Department of Labor have stalled

in the courts and that’s good news for our
unions..

Calendar Notes

The next regional meeting will be help
in Orlando, FL. on February 18-25 for
our Southern Region In late spring of
this year, our Midwest Regional meeting
will be help in the Minneapolis/St. Paul
area. Don’t forget to get your registration
[orms in for the 2004 National Legislative
Conference, March 29-31, 2004

Judge Gladys Kessler of the U 5. District
Court for the District of Columbia issued
a preliminary injunction on December 31,
2003, delaying the effective date for the
new LM-2 rules for one year

in the meantime, pending before the
Court is a motion to permanently enjoin
the Department of Labor [rom enforcing
the rule. The Court emphasized that it was
not deciding that issue yet, but would do
s0 in the very near future

Fraternally,

oseph Malonky
Secretary-Treasurer
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Organizing
Colorado Building Trades Use
Health Care To Organize

‘Are You Tired
. Of Going To The -
icy Roo

The Colorado Building Trades are talking to non-union
workers about a topic of concern in houscholds across
the country - health care Your council may want o
consider doing the same

The inside of the brochure says:

There is a problem in this country today. an epidemic
that is hunting us all—the outrageous cost of health
care and medical insurance for every American
Why this double digit inllation in health care and
insurance costs? It has been proven that those of us
with insurance pay for those without, and that is the
single lavgest contributor (o the ever increasing cost

5 'mkum"ll‘lqh:&ﬂdu‘w‘
3 ) 3 3 Y00 Ertog £ B Feceipt fruee e
of health insurance s it a question of feeding your ; :

family or having health insurance? i does not have ; bo‘;‘::;:egi"s
tw be that way Those of us in the Colorado Buildin, o PO 2o
¥ g & Taking Food Off

Trades have a better way. Every one of our members
has health insurance for themselves and their family
which is paid for by their contractor As part of our
collective bargaining agreements. it is mandatory that
our contractors pay for this insurance. Does your boss pay for your insurance? Docs
he deduct money every week for your insurance? When you think about how much
you make an hour, do you take into account the large portion that pays for your
insurance? Those of us in the Colorado Building Trades want to show you a better
way o live for you and your family. Please contact your trade representative listed
on the back of this flyer

Taking It To The Streets

The Mobile Utah Worker:
Rights Center carries
information in the fol
handbills and picket |
It also serves food @
beverages, and was
component in the Buj
Trades success agall
Tradesman Internatio

(o WORKER'S BIGHTS gy,

“Helping Workers Help Themselves”
» For Information about worker's rights
« for help with any wark relatad Issoes
« For a Frae Lunch at work
£ALL: 80D-491-2038




decswomm Now.and Tomerrow (TNT)~
and the Building and Construction Trades

" Department{BCTD) will partner, togedier.
1o establish a natonal committee of Woin-
enin the trades. Thisinitiative ispartofan.~
innovitive siritegy 10'promote incieased :
recraitment and fetention of womern:into
thie building trades by working 1 10 l’_SlIlthh
poliey and praciice atthe natio
that can set an exampleTorlocil
gional efforts. TNT will facilitate aprocess
{for the BCTD, three internation: ] ld g
lmcle unions (lmcrnmiongl'ﬁrud

greater female recruitment and reienti i
in skilled building tmdejobs. ;

BCTD.org
Continues
To Grow

The webmasters at the Building Trades continue 10
improve and expand our web site. The Building
Trades Department officers’ commitment to betier
communication is being realized at wwwBCTD org
Need a copy of the reports on the ABC's appren-
tice program? You can download it at BCTD.org
Would you like to learn more about Best Value
Contacting? You can learn about it at BCTD.org
Need to find local Building Trades leaders in your
community? You can easily do it at BCTD.org
‘Want to write your LL5. Representative or Sena-
tor, or write to the local media?. You guessed it}
BCTD.org has a tool called “Inside Congress”
that allows you to easily do just that right on
line:,, and much more:

" BCTD.org is an increasingly imporiant resource
10 all ouralfliatesiand their members. Knowl:
itical 10 establish sitong

=

sication nnd npuativc i

to‘increase womens ennry. d
tention, and-it offers o range.

“’straiegies. We have developed an informi
tive web site wwiw.rradeswvomennow.org:
brochure, and other educational materinls
to cducate; inform, and otherwise aid our
industry pariners:

nce in pm\'xdmg
ilding ‘md Con-

The BCTD has demonstraied growing com-
mitmento using its [orums and coordinating
capicity 10 promoie tradeswomen’s recruit:
mentand retention: Since 2001 the BCTD
s enlisted TNT:10 provide worl ps and
an mformnnon booth at lhﬂll‘ nnmn] legis- -

vmow: the commitmentio lhc_ticxx sngc.

: ‘Th projccts pnmmy focuS\ il ll BCTD

mmadian Perspective
Positive Signs ln Canada

There have been signilicant changes w the political landscape in Canada over the st twebve months. And
political change often tmpicts how we live and work in our indusin

Eight of ten provinees held general elections while at the federal level: the change in the lmdcrshlp of the
Liberal Party of Canada causced a subsequent change in the Prime Minister Vi

Paut Martin was sworn in as Canada's 219 Prime Minister on December 12 following the resignation
of Jean Chrétien Mr Martin had been Minister of Finance in the Chrétien administration and-inliat:
capacity worked closely with the Canadian Office of the Building Trades When the Building Trades
Tast miel with Mr. Martin. he committed 10 maintain his working refationship with the Canadian
Office. He told the stalf &t the Canadian Office than he would listen to any proposals we brought
forward which help our members work and live better in the competitive construction industry.

Itis lilely Prime Minister Martin will seck a new mandate from Canadians very early in the New
Year Most political observers anticipate a federal election will be called in early April as soon
as certain pi of legislation affecting the clection hecome faw. We wish Mr Martin well in
his new capacity as Prime Minister as well as in the upeoming clection

I the cight provincial elections. we witnessed the re-clection of five governments and defeas
of governments in the remaining three By far and away. the most significant of the eight
clections oceursed in Ontariv in Qctober The then-governing Progressive Conservatives had
promised t amend the Ontario Labour Code to permit il not encourage. the dismantling

of nternational Construction Unions in the provinee With the efection of the Liberals
under e feadership of (Premicr) Dalton McGuinty. the overarching threat of auacks
against our organizitions is now removed Parick Dillon, Business Munager of the
Ontario Building Trades acdvises that the relationship between the new government
and the Trades is much more positive now that e don't have the conservative
gun pointed at our head ”

The Political Education and Action Program (PEAP) has been reconstituted. 10
primartly focus on two areas of intevest The first area is 1o lobby eleaied off
cials on matters that impact our members Last September during the Cinadidr
Legislative Conference our delegates met with over 25% of the'M eriibers ol

Parliament to discuss our issues of importance At the next Legislative Conle
ence we hope to meet with at least haif of the MP's to get our message oul,
The second area of intcrest for the PEAP committee is to get our mem| :
politically active in future clections. Experience tells us we can hiélp aur
[riends win elections when we get out and put up signs, talk to our neigh-
bors or help organize leatet dmpa Qur activity on the campaign traf
important in that politicians will come to know that we arc a po]mml
force of consequence. When they know there is a consequence, du.rc
is also respect And respect is what we seek
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The Department is preparing for the 2004 Legislative Conference which promises o be one of the most imporant in our history. This presidential
clection year has raised the stakes for all trade unions and solidarity in defense of the American Dream has never heen more imperative o achieve

Several thousand attendees are expeeted to converge from March 28-31 Friends of kabor from the U S House of Represemtatives and the US. Senate
will address the conference on issues of great importanee o all of us

Featured Guest Speaker:
National Radio Commentator Jim Hightower

Radio commentator. writer public speaker and author

of current New York Tines bestscller Thicves in :

Figh Places: They ve Stolen Our Country And s | = L : 2

Time to Take 1 Back . Jim Hightower has spent three : '

decades battling the Powers That Be on behall of "

the Powers That Ought To Be - consumers. working  [EAG8 FEBRUARY

families, and just-plain-folks / ] i 2 Women in Trades Summit
18-20 Southern Regional Meeting

Governing Board of Presidents Meeting
Construction Users Roundrtable Meeting

Twice elected Texas Agriculture Commissioner. ;
Hightower believes that the true political spectrum MARCH

is not right to left but top 10 bottonn. and he has 1§ 2 L S 28-31 BCTD Legishtive Conference
become a leading national voice for the 80 percent j g
of the public wha ne longer find themselves within
shouting distance of the Washington and Wall Strect

The Bulding & Canstruction Trades Department, AFL:CIO (BCTD) coordinates actvities and provides resources to
ie5 15 affiliared natlonal and internationat unions (representing thrce million members) in the pursuit of the interests
o ; o and rights of unionized construgtion workers The Department has 386 zoate lacal and provincial councils locsted
powers at the top hroughout the United States and Canada

[)Lll‘ing the 0%, | iighm\\'cr beeame known lor l‘L‘\'L’IOl)ng his radio commentar- Since its incoption in 1908 the BCTD has consistently fought to protect the interests of its affiliated unions and

I 3:' Wi E "; L shows. riting 8 viving fiery specches caas:
ies. hosting two radio wlk hows. writing books. giving ficry specches coast 1o fovel training, membership organizing legisistion and public poficy. and wagesthours working conditions achieved
coast. and otherwise speaking out for the American majority thats being locked through coflective bargaining
vul economically and politically by the elites As political colummnist Molly Ivins
says. “1f Will Rogers and Mother Jones had a baby. Jim Hightower would be that
g

rambunctious child - mad as hell. with a sense of humor” ‘Q’HE BUM. R- TEE“B
M
(o}

rank-and-fle members on issues and programs relatiag to job site safery and health apprenticeship and journay-

He broadeasts daily radio commentaries that are carried in more than 100 commer-
cial and public stations. on the web. and on Armed Forees Radio His newspaper
column is carried in more than 75 independent newspapers magazines. and other
publications

For more information and updates,
After hearing spealers during the morning conference session. attendees will have ViSH ﬂ,‘e Websne Gt WWW.,BCTD,OE’go

the opportunity 1o attend workshops and w lobby on Capitol Hill

L)
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Kxecutive Summary

The construction industry is built upon a foundation of skilled craftsmanship. These
skills, primarily supplied through apprenticeship programs, are critical to the supply of
skilled workers, the safety of construction sites, and the reliability of our nation’s bridges
and roads, factories and power plants, and offices and homes.

This report reveals that almost every Associated Builders and Contractors apprenticeship
program fails to provide this training to the majority of its apprentices. Of the nation’s 80
ABC chapters, only 6 sponsored an apprenticeship program that graduated over half of its
apprentices. By contrast, 20 ABC chapters either failed to sponsor a program or failed to
enroll apprentices in the program it did sponsor, while another 25 ABC chapters had
graduation rates below 25%.

The combined figures for all of the nation’s Associated Builders and Contractor’s
apprenticeship programs reveal a small and ineffectual training program. Local chapters
[excluding Hawaii] enrolled 24,663 apprentices in the five years between 1995 and 1999,
or 4,933 a year. Moreover, these chapters graduated only 7,154 of these apprentices,
leaving the ABC with a nationwide graduation rate of only 29%. That the ABC could
graduate only an average of 1,431 apprentices a year during the greatest construction
boom of our generation demonstrates nonunion sector’s failure to make training a
priority, a failure the rest of the construction industry is being forced to bear.

The performance of specific ABC apprenticeship programs illustrates the scope of the
problem, and the numbers of young people that are being cheated out of an opportunity to
learn the skills needed to become a safe and productive construction worker.
o Only 18 of the 331 apprentices that enrolled in the New Orleans Bayou ABC
chapter program between 1995 and 1999 graduated; or only 5%.
o Only 37 of the 515 apprentices that enrolled in the Greater Houston ABC chapter
program between 1995 and 1999 graduated; or only 7%.
e Only 178 of the 1,175 apprentices that enrolled in the Arkansas ABC chapter
program between 1995 and 1999 graduated; or only 15%.

In addition, a number of ABC chapters have listed individual apprentices as active long
after they had been scheduled to graduate. This failure to monitor the progress of
apprentices is another example of the problems within these ABC programs.
o Of the 1,479 apprentices that enrolled in the Indiana ABC apprenticeship program
between 1995 and 1999, 350 of them [or 23%] were still listed as active in spring
2004.
o Of the 667 apprentices that enrolled in the Ohio Valley ABC apprenticeship
program between 1995 and 1999, 233 of them [or 35%] were still listed as active
in spring 2004.



Repairing the Apprenticeship System

The conclusions of this report are supported by numerous other studies of the
apprenticeship system. [See Appendix One] Even the U.S. Department of Labor’s own
study, written by the well-respected and independent Westat Group, found that for the
class of 1995, multi-employer union programs graduated 59% of their apprentices, while
multi-employer nonunion programs like those run by the ABC graduated only 39%. The
report’s section on craft graduation rates found that union programs graduated 58% of
their electrical apprentices who registered between 1995 and 1998, while the nonunion
graduated only 26%. For the same period, union programs graduated 52% of their
plumbers and 51% of their operating engineers, versus only 29% and 16% for these two
crafts in nonunion programs.

The apprenticeship system is at its foundation a contract; contractors are allowed to
employ apprentices on public work jobs for less than the prevailing wage in exchange for
providing training. This report proves that this system is broken. It is now time for the
agencies that oversee the system -- the Office of Apprenticeship Training, Employer and
Labor Services as well as the various state apprenticeship councils — to implement
changes. Two initial steps should include an immediate investigation into poor
performing programs and the implementation of a requirement to maintain a certain
graduation rate by craft.

Concerned construction users should not wait to take action. Numerous contracting
bodies, both public and private, now use a form of best value contracting that rewards
bidders which have an apprenticeship system. Washington State has gone further and
required apprentices to perform 15 percent of all hours worked on most state construction
projects. These apprenticeship utilization requirements allow construction users to
ensure apprenticeship programs are actually training the next generation of construction

workers.

The construction industry is facing the retirement of a large number of skilled workers in
the next few years, a crisis that will not be solved by the ABC’s small and poorly
performing apprenticeship programs. All the major players in the construction industry --
state and federal apprenticeship agencies, large general contractors, major end users, and
industry trade associations -- must come together to defend the nation’s apprenticeship
system so that the construction industry will have the skilled workforce needed to grow
and prosper.




Note on Methodology

Much of the information in this report was obtained from a copy of the Registered
Apprentice Information System (RAIS) database provided in spring 2004 by the Office of
Apprenticeship Training, Employer and Labor Services. (OATELS) All the states
administered by OATELS, as well as close to a dozen states that run their own
apprenticeship system, use the RAIS system. For other states, the information was
obtained from the relevant state apprenticeship agency. As a result, the exact dates
covered by the individual ABC chapter reports may differ slightly as a result of the range
of information different state agencies were able to provide. Only Hawaii was unable to
provide a complete list of ABC apprentices for the 1995 to 2003 period.

Information on the demographic composition of apprentices is taken from all apprentices
that enrolled from 1995 to 2003. Graduation rates are calculated from the apprenticeship
class of 1995 through 1999, with the status of the apprentices from spring 2004. This is
the same method of calculating graduation rates used by the DOL’s Office of
Apprenticeship, Employer and Labor Services in a study it commissioned from the
Westat Group.

Some ABC chapters, including those that do not sponsor a registered apprenticeship
program, may offer training classes, either to apprentices enrolled in programs sponsored
by individual ABC member companies or to individual workers not involved in
apprenticeship. However, providing this related training instruction is not the same as
sponsoring an actual apprenticeship program. In addition, the RAIS database does not
keep information about providers of related training instruction, so the effectiveness of
this type of training cannot be monitored. This is another area where a lack of
government oversight may be allowing substandard training to exist.

Organization of the Report

The individual ABC chapters in this report in listed in alphabetical order by state. The
index the end of this report lists the page number of each chapter’s individual
performance information.



Alabama State ABC

Between 1995 and 2003, 21% of the Alabama ABC’s apprentices were minorities, but only 2% were
female. In the same period, 15% were veterans.

Alabama ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 14 1%
Asian 4 <1%
Black 216 18%
Hispanic 13 1%
Not Elsewhere Classified 1 <1%
White 959 79%
Total 1207 100%

Alabama ABC by Gender

Gender Number | Percent
Male 1183 98%
Female 24 2%
Total 1207 100%
Alabama ABC

by Veteran Status

Status Number | Percent
Veteran 124 15%
Not a Vet 1083 85%
Total 1207 100%

The Alabama ABC has a low completion rate. Only 14% of Alabama ABC apprentices that
registered between 1995 and 1999 completed their program by 2004, while 75% cancelled.

Alabama ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 686 75%
Completed 130 14%
Still listed as 95 11%
registered, 2004

Total 912 100%

The Alabama ABC has low completion rates across crafts. The highest rate of completion for any
craft was 21% for bricklayers. No other craft had a completion rate of greater than 20%.

Alabama ABC Completion Rates by Craft, '95-'99 Enrollees

Completion

Still listed as

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate

Bricklayer 112 87 24 1 21%
Carpenter 27 18 4 4 15%
Electrician 452 313 81 58 18%
Glaziers 20 20 0 0 0%
Operating Engineer 23 15 0 8 0%
Pipe Fitter 2 2 0 0 0%
Plumber 67 51 8 8 12%
Sheet Metal Worker 105 90 9 6 9%
HVAC (Installation/Service) 50 40 4 6 8%
Structural-Steel Worker 54 50 0 4 0%
Total 912 686 130 95 14%




North Alabama ABC

Between 1999 and 2003, only 1% of North Alabama ABC'’s apprentices were women, 10% were
minorities, and 6% were veterans. The program enrolled only 96 apprentices in the five year

period.

North Alabama ABC by Race/Ethnicity

North Alabama ABC by

Gender

Gender Number | Percent
Male 95 99%
Female 1 1%
Total 96 100%

North Alakama ABC by

Veteran Status

Race/Ethnicity Number | Percent
American Indian 3 3%
Asian 0 0%
Black 5 5%
Hispanic 2 2%
Not Elsewhere Classified 0 0%
White 86 90%
Total 96 100%

Status Number | Percent
Veteran 6 6%
Not a Vet 90 94%
Total 96 100%

The North Alabama ABC only enrolled three apprentices in the 1995 to 1999 period. All three of
these enrolled as electricians in 1999, and all three left the program before graduation, leaving a
graduation rate for that year of 0%.




South Alabama ABC
[new called Midgulf ABC]

The South Alabama ABC only enrolled apprentices in 2000 and 2001. In those 2 years, the
program enrolled nine apprentices, 7 of whom were white and 2 were black. There were two
female apprentices and no veterans enrolled.

All 9 of the apprentices were enrolled as electricians. Of these 9, two have cancelled, none have
completed, and seven are still listed as registered.



Alaska ABC

Between, 1999 and 2003, 18% of enroiled Alaska ABC apprentices were minorities, 5%
were women, and 9% were veterans.

Alaska ABC by Race/Ethnicity Alaska ABC by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 34 12% Male 258 95%

Asian 3 1% Female 15 5%

Black 3 1% Total 273 100%

Hispanic 8 3%

Not Elsewhere Classified 1 <1% Alaska ABC

White 224 82% by Veteran Status

Total 273 100% Status Number | Percent
Veteran 26 9%
Not a Vet 247 91%
Total 273 100%

The Alaska ABC has only registered apprentices since 1999. Only 28% of these apprentices that
registered in that year had completed their program by 2004, while more than half have cancelled.

Alaska ABC Overall
Completion Rates, 1995-99 Enroilees

Status Number | Percent
Cancelled 25 53%
Completed 13 28%
Still listed as 9 19%
registered, 2004

Total 47 100%

With the exception of pipe fitters, which had a completion rate of 60% --though based on only 3
graduates-- the Alaska ABC program’s graduation rates were 33% or lower for all crafts.

Alaska ABC Completion Rates by Craft, 1995-1999 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate
Carpenter 1 0 0 1 0%
Electrician 25 12 7 6 28%
Pipe Fitter 5 2 3 0 60%
Plumber 7 5 0 2 0%
Sheet Metal Worker 6 4 2 0 33%
Heating & Air
Conditioning 3 2 1 0 33%
(Installation & Service)
Total 47 25 13 9 28%




Arizona Builders Alliance
[A joint program of the Arizona ABC and the Arizona AGC]

Between 1995 and 2003, 37% of enrolled Arizona Builders Alliance apprentices were minorities,
3% were women, and 14% were veterans.

ABA by Race/Ethnicity ABA by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 90 14% Male 643 97%

Asian 3 0% Female 17 3%

Black 15 2% Total 660 100%

Hispanic 138 21%

Not Elsewhere Classified 0 0%

White 414 63% ABA by Veteran Status

Total 660 100% Status Number | Percent
Veteran 94 14%
Not a Vet 566 86%
Total 660 100%

Of the ABA apprentices that enrolled between 1995 and 1999, 49% completed their program by
2004, while 51% cancelied.

ABA Completion Rates, 1995-1999 Enrollees

Status Number Percent
Cancelled 194 51%
Completed 185 49%
Still listed as 1 0%
registered, 2004

Total 380 100%

The ABA had completion rates below 50% in the crafts of carpenters, plumbers, and pipe fitters.

ABA Completion Rates by Craft, 1995-1999 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Carpenter 65 39 26 0 40%
Electrician 260 113 146 1 56%
Pipe Fitter 36 30 6 0 17%
Plumber 13 9 4 0 31%
Sheet Metal Worker 5 2 3 0 60%
Construction and Related 1 1 0 0 0%
Workers

Total 380 194 185 1 49%




Arkansas ABC

Between 1995 and 2003, 10% of enrolled Arkansas ABC apprentices were minorities, only 1%
were females, and 8% were veterans.

Arkansas ABC by Race/Ethnicity Arkansas ABC by Gender

Race/Ethnicity Number | Percent Gender Number | Percent
American Indian 67 3% Male 2588 99%
Asian 12 <1% Female 35 1%
Black 120 4% Total 2623 100%
Hispanic 58 2%
Arkansas ABC by Veteran
Not Elsewhere Classified 7 <1% Status
White 2359 90%
Total 2623 100% Status Number | Percent
Veteran 206 8%
Not a Vet 2417 92%
Total 2623 100%

Of the Arkansas ABC apprentices that registered between 1995 and 1999, only 15% completed
their program by 2004, while 76% cancelled and 9% were listed as still registered.

Arkansas ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 896 76%
Completed 178 15%
Still listed as 101 9%
Registered, 2004

Total 1175 100%

The Arkansas ABC has low completion rates across crafts, with the highest rate of completion
being 25% for plumbers. Of the 900 electrical apprentices, 722 dropped out of the program,
compared to the 135 who graduated.

Arkansas ABC Completion Rates by Craft, 1895-1999 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Carpenter 62 36 6 20 10%
Electrician 900 722 135 43 15%
Pipe Fitter 54 38 5 11 9%
Plumber 126 77 32 17 25%
Sheet Metal Worker 27 21 0 6 0%
Heating & Air Conditioning 6 2 0 4 0%
(Installation & Service)

Total 1175 896 178 101 15%




veterans.

Golden Gate ABC
Between 1995 and 2004, 4% of Golden Gate ABC apprentices were women, and 9% were

Golden Gate ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 14 1%
Asian 72 6%
Black 117 10%
Hispanic 334 28%
Filippino 26 2%
White 637 53%
Total 1200 100%

Golden Gate ABC by Gender

Gender Number | Percent
Male 1157 96%
Female 43 4%

Total 1200 100%

Golden Gate ABC by Veteran

Status

Status Number | Percent
Veteran 103 9%
Not a Vet 1097 91%
Total 1200 100%

Of the Golden Gate ABC apprentices that registered between 1995 and 1999, 28% had

completed by 2005 and 70% had cancelled.

Golden Gate ABC Overall
Completion Rates, 95--99 Enrocllees

Status Number | Percent
Cancelled 393 70%
Completed 160 28%
Still listed as 9 2%
Registered, 2005

Total 562 100%

Between 1995 and 1999, the Golden Gate ABC had a low completion rate among all crafts.
No crafts had a completion rate greater than 30%.

Golden Gate ABC Completion Rates by Craft, 95--99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2005 Rate
Electrician 371 253 111 7 30%
Carpenter 93 72 21 0 23%
Painter 96 67 28 1 29%
Plumber 2 1 0 1 0%
Total 562 393 160 9 28%
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Los Angeles Ventura County ABC

Between 1999* and 2004, only 1% of apprentices enrolled in the Los Angeles ABC program were
women and 9% were veterans.

Los Angeles ABC by Race/Ethnicity Los Angeles ABC by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 2 <1% Male 437 99%

Asian 16 4% Female 6 1%

Black 40 9% Total 443 100%

Hispanic 237 53%

Filippino 9 2% L.os Angeles ABC

White 139 31% by Veteran Status

Total 443 100% Status Number | Percent
Veteran 40 9%
Not a Vet 403 91%
Total 443 100%

For apprentices that registered in 1999, only 28% had graduated by 2005.

l.os Angeles ABC Overall
Completion Rates, 1999 Enrollees”

Status Number | Percent
Cancelled 68 64%
Completed 30 28%
Still listed as 9 8%
registered, 2005

Total 107 100%

In 1999, the Los Angeles ABC only enrolled apprentices in its electrician’s program. This
program had a completion rate of only 28% for that year.

Los Angeles ABC Completion Rates by Craft, 1999 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2005 | Rate
Electrician 107 68 30 9 28%
Total 107 68 30 9 28%

* According to apprenticeship records supplied by the California Department of Labor, the Los
Angeles Ventura County ABC chapter only began to register apprentices in 1999.
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San Diego Chapter ABC

Between 1995 and 2004, 4% of the enrolled apprentices were female and 20% were veterans.

San Diego ABC by

Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 23 1%
Asian 68 3%
Black 172 8%
Hispanic 493 24%
Filippino 41 2%
White 1287 62%
Total 2084 100%

San Diego ABC by Gender

Gender Number | Percent
Male 2008 96%
Female 76 4%
Total 2084 100%
San Diego ABC

by Veteran Status

Status Number | Percent
Veteran 426 20%
Not a Vet 1658 80%
Total 2084 100%

Of the San Diego ABC apprentices that registered between 1995 and 1999, only 26% had
completed by 2005 white 60% had cancelled.

San Diego ABC Qverall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 662 60%
Completed 290 26%
Stilt listed as 176 14%
registered, 2005

Total 1106 100%

Between 1995 and 1999, the San Diego ABC had a low completion rate among all crafts. The
highest completion rate was electricians at 34%. ;

San Diego ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2005 Rate

Carpenter 66 65 1 0 2%
Construction Equip. Op. 3 3 0 0 0%
Electrician 538 347 182 9 34%
Pipe Fitter/Steamfitter 59 28 5 26 8%
Plumber 223 111 50 62 22%
Sheet Metal Worker 217 108 52 57 24%
Total 1106 662 290 154 26%

12




Southern California ABC

The Southern California ABC trains few veterans and women. Between 1995 and 2004, 4% of the
apprentices were women, and only 9% were veterans.

Southern California ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 18 1%
Asian 62 4%
Black 137 8%
Hispanic 592 34%
Filippino 33 2%
White 885 51%
Total 1727 100%

Southern California ABC by

Gender

Gender Number | Percent
Male 1691 96%
Female 36 4%
Total 1727 100%

Southern California ABC

by Veteran Status

Status Number | Percent
Veteran 214 91%
Not a Vet 1513 9%

Total 1727 100%

Of the Southern California ABC apprentices that registered between 1995 and 1999, only 35%
had graduated by 2005, while 62% had cancelled.

Southern California ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 437 82%
Completed 245 35%
Still listed as 18 3%
Registered, 2005

Total 700 100%

Between 1995 and 1999, the Southern California ABC had completion rates of 38% and 42% for
electricians and plumbers respectively, while the completion rate for the carpenters was 0%.

Southern California ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2005 | Rate
Electrician 614 377 233 17 38%
Carpenter 26 26 0 0 0%
Plumber 60 34 25 1 42%
Total 700 437 245 18 35%
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Central California ABC

According to apprenticeship records supplied by the California Department of Labor, the Central
California ABC chapter does not train apprentices as a program sponsor.
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Construction Industry Training Council of Colorado
[A joint training program of the Rocky Mountain ABC
and seven other trade associations]

Between 1995 and 2003, 37% of all CITC apprentices were minorities, 3% were women, and 12%

were veterans.

CITC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 26 3%
Asian 4 0%
Black 56 6%
Hispanic 254 28%
Not Elsewhere

Classified 2 0%
White 566 63%
Total 909 100%

CITC by Gender

Gender Number Percent
Male 882 97%
Female 27 3%
Total 909 100%
CITC by Veteran

Status

Status Number Percent
Veteran 108 12%
Not a Vet 801 88%
Total 909 100%

Only 15% of the CITC apprentices that registered between 1995 and 1999 had
completed the program by 2004.

CITC Overall Completion Rates
1995-99 Enrollees

Status Number Percent

Cancelled 342 85%
Completed 60 15%
Total 402 100%

The CITC had only one craft—bricklayers—with a completion rate greater than one-third. Every other
craft had completion rates of 25% or less.

CITC Completion Rates by Craft, 1995-1999 Enrollees

Completion

Craft/Status Enrolled | Cancelled | Completed | Rate

Bricklayer 25 16 9 36%
Carpenter 53 41 12 23%
Electrician 125 112 13 10%
Painter 1 1 0 0%
Pipe Fitter 20 15 5 25%
Plumber 121 111 10 8%
Sheet Metal Worker 57 46 11 19%
Total 402 342 60 15%
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Western Colorado ABC

Between 1995 and 2003, 32% of the enrolled apprentices in the Western Colorado ABC were
minorities, 4% were women, and 12% were veterans.

Western Colorado ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 29 16%
Asian 0 0%
Black 0 0%
Hispanic 28 16%
Not Elsewhere Classified 0 0%
White 118 67%
Total 175, 100%

Western Colorado ABC by

Gender

Gender Number | Percent
Male 168 96%
Female 7 4%
Total 175 100%
Western Colorado

ABC

by Veteran Status

Status Number Percent
Veteran 22 12%
Not a Vet 153 88%
Total 175 100%

Only 36% of the Western Colorado ABC apprentices who registered between 1995 and 1999 had
completed the program by 2004, while 64% had cancelled.

Western Colorado ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent

Cancelled 32 64%
Completed 18 36%
Total 50 100%

The Western Colorado ABC completion rate for structural steel was only 9%.

Western Colorado ABC Completion Rates by Craft, '95-'99 Enrollees

Completion
Craft/Status Enrolled | Cancelled | Completed | Rate
Carpenter 11 6 5 45%
Electrician 26 15 11 42%
Plumber 1 0 0%
Sheet Metal Worker 1 0 100%
Structural Steel Worker 11 10 1 9%
Total 50 32 18 36%
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Connecticut ABC

According to a December 2002 letter from the Connecticut Department of Labor, the Connecticut

ABC chapter does not sponsor a registered apprenticeship program in that state.

Delaware ABC

According to a January 2005 communication with the Delaware State Administrator of the
Apprenticeship and Training Section, the Delaware ABC does not sponsor a registered
apprenticeship program in that state
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Florida First Coast Chapter®

The Florida First Coast ABC trains few women. Between 1995 and 2003, 21% of apprentices

were minorities, only 2% were females, and 12% had veteran status.

Florida First Coast ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 2 <1%
Asian 11 3%
Black 62 15%
Hispanic 14 3%
Not Elsewhere Classified 0 0%
White 325 79%
Total 414 100%

Florida First Coast ABC by

Gender

Gender Number | Percent
Male 406 98%
Female 8 2%
Total 414 100%

Florida First Coast ABC

by Veteran Status

Status Number | Percent
Veteran 49 12%
Not a Vet 365 88%
Total 414 100%

The Florida First Coast ABC has a low completion rate. Between 1995 and 1999, only 19% of the
apprentices that registered between 1995 and 1999 had completed their program by 2004, while

81% had cancelled.

Florida First Coast ABC Overali

Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 215 81%
Completed 50 19%
Still listed as 0 0%
Registered, 2004

Total 265 100%

The Florida First Coast ABC has low completion rates across crafts. The highest rate of completion
for any craft was 42% for pipe fitters. The only other craft to have a completion rate above 0% were

electricians.

Florida First Coast ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate

Carpenter 35 35 0 0 0%
Electrician 67 62 5 0 7%
Painter 2 2 0 0 0%
Pipe Fitter 106 61 45 0 42%
Plumber 24 24 0 0 0%
Sheet Metal Worker 31 31 0 0 0%
Total 912 686 130 95 14%

* Between 1995 and 2001 apprentices were enrolled under the Florida First Coast ABC. In 2002 and
2003, apprentices were enrolled under the Florida First Coast Construction Education Foundation, a
training trust established by the Florida First Coast ABC Chapter.
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Central Florida ABC

Between 1995 and 2003, 27% of enrolled Central Florida ABC apprentices were minorities, 2%
were women, and 12% were veterans.

Central Florida ABC by

Central Florida ABC by Race/Ethnicity

Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 11 1% Male 1110 98%

Asian 5 0% Female 22 2%

Biack 110 10% Total 1132 100%

Hispanic 180 16%

Not Elsewhere Classified 0 0% Central Florida ABC

White 826 73% by Veteran Status

Total 1132 100% Status Number | Percent
Veteran 136 12%
Not a Vet 996 88%
Total 1132 100%

Of the Central Florida ABC apprentices that registered between 1995 and 1999, 19% had
completed their programs by 2004, while 78% cancelled.

Central Florida ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 536 78%
Completed 133 19%
Still listed as 18 3%
Registered, 2004

Total 687 100%

The Central Florida ABC has low completion rates across crafts, with only pipe fitting having a
completion rate above 25%. Of the 80 carpenter apprentices in the program, 58 left before

completion.

Central Florida ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Carpenter 60 58 2 0 3%
Pipe Fitter 280 204 70 6 25%
Plumber 242 186 48 8 20%
Sheet Metal Worker 105 88 13 4 12%
Total 687 536 133 18 19%
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Florida East Coast ABC*

Between 1995 and 2003, 61% of all enrolled Florida East Coast apprentices were minorities, 1% were

women, and 5% were veterans.

Florida East Coast by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 15 <1%
Asian 43 1%
Black 1005 25%
Hispanic 925 23%
Not Eisewhere Classified 3 <1%
White 2039 51%
Total 4030 100%

Florida East Coast by

Gender

Gender Number | Percent
Male 3973 99%
Female 57 1%
Total 4030 100%
Florida East Coast

by Veteran Status

Status Number | Percent
Veteran 257 6%
Not a Vet 3773 95%
Total 4030 100%

Only 30% of the Florida East Coats ABC apprentices that registered between 1995 and 1999 had

completed the program by 2004.

Florida East Coast

Completion Rates, 1995-99 Enroliees

Status Number | Percent
Cancelled 921 64%
Completed 495 34%
Still listed as 21 1%
Registered, 2004

Total 1437 100%

The highest completion rate was for bricklayers at 48%. The completion rate for electricians was 32%,
but 569 apprentices left the program before graduation. Sheet metal apprentices had the lowest

completion rate at just 20%.

Florida East Coast ABC Completion Rates by Craft, '95-'99 Enrollees
Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate
Bricklayers 31 16 15 0 48%
Electrician 815 569 261 15 32%
Line Erector 360 193 167 0 46%
Pipe Fitter 150 80 66 4 44%
Sheet Metal Workers 81 63 16 2 20%
Total 1437 921 495 21 34%

*Apprentices are registered under the Associated Builders and Contractors Institute, a training
foundation maintained by the Florida East Coast ABC chapter, and under a separate trust
established for training line erectors.
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Florida Gulf Coast ABC

Between 1995 and 2003, 27% of enrolled Florida Gulf Coast ABC apprentices were minorities,
2% were women, and 15% were veterans.

Florida Guif Coast ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 16 1%
Asian 19 1%
Black 206 12%
Hispanic 212 13%
Not Elsewhere Classified 0 0%
White 1243 73%
Total 1696 | 100%

Florida Gulf Coast ABC by

Gender

Gender Number | Percent
Male 1656 98%
Female 40 2%
Total 1696 100%

Florida Gulf Coast ABC
by Veteran Status

Status Number | Percent
Veteran 249 15%
Not a Vet 1447 85%
Total 1696 100%

Only 32% of the Florida Guif Coast ABC apprentices that registered between 1995 and 1999
had completed the program by 2004, while 68% had cancelled.

Florida Guif Coast ABC Overall
Completion Rates, 1995-89

Enrollees

Status Number Percent
Cancelled 727 68%
Completed 338 32%
Total 10685 100%

The Florida Gulf Coast ABC graduated only 26% of its sheet metal apprentices. The program
also failed to graduate 490 of its 696 electrical apprentices.

Florida Gulf Coast ABC Completion Rates by Craft, 1995-1999 Enroliees

Craft/Status Enrolied | Cancelled | Completed | Completion Rate
Carpenter 41 28 13 32%
Electrician 696 490 206 30%
Pipe Fitter 152 91 61 40%
Plumber 68 40 28 41%
Sheet Metal Worker 76 56 20 26%
Refrigeration Mechanics 32 22 10 31%
Total 1065 727 338 32%
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Florida Space Coast ABC

Between 1995 and 2001, 14% of Florida Space Coast ABC apprentices were minorities, only 1%
were females, and 16% had veteran status.

Space Coast ABC by Race/Ethnicit

Race/Ethnicity Number | Percent
American Indian 1 1%
Asian 1 1%
Black 12 10%
Hispanic 3 2%
Not Elsewhere Classified 0 0%
White 108 86%
Total 125 100%

Space Coast ABC by Gender

Gender Number | Percent
Male 124 99%
Female 1 1%
Total 125 100%
Space Coast ABC

by Veteran Status

Status Number | Percent
Veteran 20 16%
Not a Vet 105 84%
Total 1207 100%

Only 18% of the Florida Space Coast ABC apprentices that registered between 1995
and 1999 had completed the program by 2004, while 82% had cancelied.

Space Coast ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent

Cancelled 55 82%
Completed 12 18%
Total 67 100%

The Florida Space Coast ABC offered training in only one craft—electrical—and the completion
rate for that craft was only 18%.

Space Coast ABC Completion Rates by Craft, 1895-1998 Enrollees

Still listed as Cormpletion
Craft/Status Enrolled | Cancelled Completed | registered Rate
Electrician 67 55 12 0 18%
Total 67 55 12 0 18%
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North Florida ABC

Between 1995 and 1999, only 1% of North Florida ABC’s apprentices were women, 23% were
minorities, and 11% were veierans. The chapter has not registered any new apprentices since

January, 1999.

North Florida ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 1 1%
Black 13 18%
Hispanic 3 4%
Not Elsewhere Classified 0 0%
White 57 77%
Total 74 100%

North Florida ABC by Gender
Gender Number | Percent
Male 73 99%
Female 1 1%

Total 74 100%

North Florida ABC by Veteran

Status

Status Number | Percent
Veteran 8 11%

Not a Vet 66 89%

Total 74 100%

The North Florida ABC has a low completion rate. Of the apprentices that regisiered between 1995
and 1999, only 9% had completed the program by 2004.

North Florida ABC Qverall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 64 86%
Completed 7 9%
Still listed as 3 4%
Registered, 2004

Total 74 100%

The North Florida ABC had low completion rates across crafts between 1995 and 1999, with three
crafts having a 0% completion rate.

North Florida ABC Completion Raies by Craft, 1995 — 1999 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate
Bricklayer 6 6 0 0 0%
Carpenter 8 7 1 0 13%
Pipe Fitter 10 7 0 3 0%
Plumber 8 8 0 0 0%
Sheet Metal Worker 25 21 4 0 16%
Heating & Air Conditioning 17 15 2 0 12%
(Installation & Service)

Total 74 64 7 0 9%
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Georgia ABC

The Department of Labor database of registered apprenticeships does list the ABC of Georgia as
an approved apprenticeship sponsor. However, according to that database the program did not
enroll any apprentices between 1995 and 2003.

The chapter's related organization, the Construction Education Foundation of GA, Inc., is not
listed as an approved apprenticeship program, and thus enrolled no apprentices in this period.

Hawaii ABC

In response to a request under the Hawaii Uniform Information Practices Act, the Hawaii
Department of Labor and Industrial Relations provided the statistics below. This information
shows that of the 176 apprentices that left the Hawaii ABC apprenticeship program between 2000
and June 2003, only 22% left as a result of graduation.

= Between 2000 and June 2003, 39 apprentices completed their training in the Hawaii ABC
apprenticeship program.

 Between 2000 and June 2003, 137 apprentices dropped out of the Hawaii ABC
apprenticeship program.

°» As of June 2003, there were 204 apprentices currently enrolled in the Hawaii ABC
apprenticeship program. Of these 204 apprentices, only 6 [or 3%] were women and 147 [or
72%] were minorities. The state does not collect information on veteran status.

The Hawaii state apprenticeship agency does not maintain records in a way that would allow the
creation of graduation rate similar to the rates compiled for other ABC programs. The first
problem is that apprentice records in the state are not computerized but are kept only on paper.
In addition, an apprentice who has left a program before graduation has the only copy of his or
her paper record moved to a cancelled file, and these paper records are destroyed after several
years. As a result, no complete record of enrolled apprentices exists for the Hawaii ABC
program, or for any apprenticeship program. This inadequate record keeping system should be
changed in order for the agency to properly oversee the state’s apprenticeship system.
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Northern linois ABC*

Between 1995 and 2003, less than 1% of Northern linois ABC's apprentices were women, 16%
were minorities, and 10% were veterans.

Northern lllinois ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 5 3%
Black 3 2%
Hispanic 21 12%
Not Elsewhere Classified 0 0%
White 148 84%
Total 177 100%

Northern iliinois ABC by

Gender

Gender Number | Percent
Male 176 > 99%
Female 1 < 1%
Total 177 100%

Northern illinois ABC by
Veteran Status

Status Number | Percent
Veteran 18 10%
Not a Vet 159 90%
Total 177 100%

Of the Northern lllinois apprentices that registered between 1996 and 1999, 41% had cancelled

by 2004

Northern lilinois ABC Overall
Completion Rates, 1996-1999

Enrollees

Status Number Percent
Cancelled 28 1%
Completed 41 59%
Total 69 100%

The Northern lllinois ABC had a completion rate for plumbers of only 17%. None of the enrolled
painter apprentices completed the program.

Northern Hlinois ABC Completion Rates by Craft, 1996-1999 Enrollees

Craft/Status Enrolled | Cancelled Completed | Completion Rate
Electrician 60 20 40 67%
Painter 3 3 0 0%
Plumber ) 5 1 17%
Total 69 28 41 59%

* This chapter recently became the lllinois ABC after the Greater lllinois ABC chapter was merged
into it. The Greater lllinois ABC did not sponsor a registered apprenticeship program.
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Indiana ABC

The Indiana ABC trains few minorities and women. Between 1995 and 2003, less than 2% of
apprentices were minorities, less than 1% were females, and only 1% were veterans.

Indiana ABC by Race/Ethnicity

Race/Ethnicity Number | Percent

American Indian 2 < 1%
Asian 1 < 1%
Black 38 1.5%

Hispanic 5 < 1%
Not Elsewhere Classified 2 < 1%
White 2461 > 98%
Total 2509 100%

Of all the Indiana ABC apprentices that registered between 1995 and 1999, only 24% had

Indiana ABC by Gender

Gender Number Percent
Male 2495 > 99%
Female 14 <1%
Total 2509 100%

Indiana ABC by Veteran

Status

Status Number Percent
Veteran 26 1%
Not a Vet 2483 99%
Total 2509 100%

completed their program by 2004. in addition, the Indiana ABC does not appear to closely monitor
its program since 23% of the apprentice that registered in 1999 and before are still listed as active
apprentices in spring 2004, an unlikely number given that the average nonunion apprenticeship

program lasts 4 years.

Indiana ABC Overall
Completion Rates

1995-99 Enrollees

Status Number Percent

Cancelled 786 53%

Completed 350 24%

Still listed as 338 23%

Registered, 2004

Total 1479 100%
The Indiana ABC had low completion rates in most crafts.
indiana ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate
Bricklayer 3 0 0 3 0%
Carpenter 193 94 38 60 20%
Electrician 851 432 225 192 26%
Operating Engineer 20 18 0 2 0%
Pipe Fitter 27 20 3 4 11%
Plumber 93 40 24 28 26%
Roofer 81 69 8 4 10%
Sheet Metal Worker 74 37 21 15 28%
Heating & Air Conditioning 131 74 28 29 21%
Assembler, Metal Building 2 1 1 0 50%
Insulation Worker 4 1 2 1 50%
Total 1479 786 350 338 24%
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Towa ABC

Apprenticeship in lowa is overseen by the U.S. Department of Labor. lts database does not list
the lowa chapter as sponsoring an approved apprenticeship program. The DOL database also
does not list the ABC of lowa Apprenticeship Trust Fund as sponsoring an approved
apprenticeship program

Heart of America ABC
[Kansas and Missouri Chapter]

Apprenticeship in Missouri is overseen by the U.S. Department of L.abor. The federal database
of apprenticeship program sponsors does not list the Heart of America chapter, or the Heart of
America Apprenticeship Trust Fund, as sponsoring an apprenticeship program.

Apprenticeship in Kansas is overseen by the Kansas Apprenticeship Council. According to a
February 2004 letter from the Council, the Heart of America apprenticeship program enrolled 15
apprentices between 1997 and 2003 on behalf of its employer members. Of the 5 apprentices
that enrolled between 1997 and 1999, none have graduated.
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Kentucky ABC

Between 1995 and 2003, 7% of Kentucky ABC apprentices were minorities and only 2% were
women.

Kentucky ABC by Race/Ethnicity Kentucky ABC by Gender
Race/Ethnicity Number | Percent Gender Number | Percent
Black 30 5% Male 585 98%
Hispanic 6 1% Female 9 2%
White 553 93% Total 594 100%
Other 5 1%

Kentucky ABC by Veteran
Total 594 100% Status

Status Number | Percent

Veteran 59 10%

Not a Vet 535 90%

Total 594 100%

The Kentucky ABC has a low completion rate. Of the apprentices that registered between 1995
and 1999, only 21% completed the program by 2004.

Kentucky ABC Overall
Completion Rates, 1995-1999 Enroliees

Status Number Percent
Cancelied 137 58%
Completed 49 21%
Still listed as 50 21%
Registered, 2004

Total 236 100%

Consistent with its low overall completion rate, the Kentucky ABC had low completion rates across
crafts, with no craft graduating even one-third of its apprentices

Kentucky ABC Completion Rates by Craft, 1995 to 1999 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate

Carpenter 9 7 2 0 22%
Electrician 173 89 46 38 27%
HVAC Technician 1 1 0 0 0%
Operating Engineer 1 1 0 0 0%
Pipe fitter 42 29 1 12 2%
Plumber 1 1 0 0 0%
Roofer 1 1 0 0 0%
Sheet Metal Worker 8 8 0 0 0%
Total 236 137 49 50 21%
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Louisiana Pelican ABC

Between 1995 and 2002*, only 2% of Louisiana Pelican ABC apprentices were women and 18%

were minorities.

Louisiana Pelican ABC by Race/Ethnicity*

Race/Ethnicity Number | Percent
Minority 34 18%
White 155 82%
Total 189 100%

Louisiana Pelican ABC by

Gender*

Gender Number | Percent
Male 186 98%
Female 3 2%
Total 189 100%

Louisiana Pelican ABC
by Veteran Status 1995-99

Status Number | Percent
Veteran 1 1%
Not a Vet 119 99%
Total 120 100%

The Louisiana Pelican ABC has a low completion rate. Of the apprentices that registered
between 1995 and 1999, only 9% had graduated by 2004, while 91% had cancelled.

L.ouisiana Pelican ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 109 91%
Completed 11 9%

Total 120 100%

The Louisiana Pelican ABC had consistently low completion rates

Louisiana Pelican ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled | Completed | Completion Rate
Electric and Home 50 50 0 0%
Appliance and Power

Tool Repair™*

Electrician 66 55 11 17%

Sheet Metal Worker 4 4 0 0%

Total 120 109 11 9%

* The Louisiana Department of Labor did not participate in the RAIS database after
1999. After that, apprenticeship records were maintained by the state. This report
combined the two sets of data, however as a result minority data is only for white and
minority, and there is no veteran data after 1899.

“*This is the OCC code reported by the chapter to the RAIS database. However, it is not
typically considered a construction trade
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New Orleans Bayou ABC

Between 1995 and 2002*, only 1% of all apprentices in the New Orleans ABC were women, 25%
were minorities, and 1% were veterans.

New Orleans Bayou ABC by Race/Ethnicity*

Race/Ethnicity Number | Percent
Minority 106 25%
White 310 75%
Total 416 100%

New Orleans Bayou ABC by

Gender*

Gender Number Percent
Male 412 99%
Female 4 1%
Total 416 100%

New Orleans Bayou ABC
by Veteran Status 1995-99

Status Number Percent
Veteran 4 1%
Not a Vet 327 99%
Total 331 100%

Only 5% of all New Orleans Bayou ABC apprentices that registered between 1995 and 1999 had
completed the program by 2004, while 95% had cancelled.

New Orleans Bayou ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 313 95%
Completed 18 5%

Total 331 100%

The New Orleans Bayou ABC had consistently low completion rates across crafts.

New Orleans Bayou ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled | Completed | Completion Rate
Brickmasons 13 13 0 0%
Carpenter 27 27 0 0%
Electrician 200 185 15 8%
Pipe Fitter 35 33 2 6%
Plumber 19 18 1 5%
Roofer 1 1 0 0%
Sheet Metal Worker 32 32 0 0%
Structural Steel Warker 2 2 0 0%
Insutation Worker 2 2 0 0%
Total 331 313 18 5%

* The Louisiana Department of Labor did not participate in the RAIS database after
1899. After that, apprenticeship records were maintained by the state. This report
combined the two sets of data, however as a result minority data is only for white-and
minority, and there is no veteran data after 1999.
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Maine ABC

In a June 2003 response to a Freedom of Information Act, the Maine Department of Labor,
Bureau of Employment & Training Programs stated that the Maine ABC did not have a registered
apprenticeship program in the state.

Eastern Shore Maryland ABC

According to a January 2005 communication from the Maryland State Apprenticeship Division,
the Eastern Shore ABC is not currently, and has never been, a registered apprenticeship program
Sponsor.
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B

altimore Metropolitan ABC

The Baltimore Metropolitan ABC trains few women. Between 1990 and 2002, only 1% of its
apprentices were female.

Baltimore Metro ABC by

Baltimore Metropolitan ABC by Race/Ethnicity Gender

Race/Ethnicity Number | Percent Gender Number | Percent
White 1286 70% Male 1827 99%
Minority 562 30% Female 21 1%
Total 1848 100% Total 1848 100%

Baltimore Metropolitan ABC
by Veteran Status

Status Number | Percent
Veteran N/A

Not a Vet N/A

Total

Only 23% of the apprentices in the Baltimore Metropolitan ABC that registered between 1995 and
1999 had completed their program by 2003, while 63% had cancelled.

Baltimore Metropolitan ABC Overall
Completion Rates, 1995-1999 Enrollees

Status Number | Percent
Cancelled 481 63%
Completed 176 23%
Still listed as 106 14%
registered, 2003

Total 763 100%

Baltimore Metropolitan ABC Completion Rates by Craft, 1995-1999 Enrollees

Still listed as
registered, | Completion

Craft/Status Enrolled | Cancelled Completed 2003 Rate

Carpenter 65 43 14 8 22%
Electrician 413 258 111 44 27%
HVAC Technician 51 37 8 6 16%
Ironworker 2 1 1 0 50%
Plumber 177 105 28 44 16%
Sheet Metal Worker 50 34 14 2 28%
Sprinkier Fitter 5 3 0 2 0%
Total 763 481 176 106 23%
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Chesapeake Maryland ABC

Between 1990 and 2002, 15% of the apprentices enrolled in the Chesapeake ABC were
minorities and only 1% were female.

Chesapeake ABC by Race/Ethnicity Chesapeake ABC by Gender
Race/Ethnicity Number | Percent Gender Number | Percent
White 716 85% Male 833 99%
Minority 124 15% Female 7 1%
Total 840 100% Total 840 100%

Chesapeake ABC

by Veteran Status

Status Number | Percent

Veteran N/A

Not a Vet N/A

Total

Only 38% of apprentices in the Chesapeake ABC that registered between 1995 and 1999 had
completed their program by 2003, while 62% had cancelled.

Chesapeake ABC Overall
Compiletion Rates, 1995-1999 Enrollees

Status Number | Percent
Cancelled 217 60%
Completed 136 38%
Still listed as 8 2%
Registered, 2003

Total 361 100%

Chesapeake ABC Completion Rates by Craft, 1995-1999 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2003 | Rate
Electrician 324 193 123 8 38%
HVAC Technician 26 15 11 0 42%
Plumber 11 9 2 0 18%
Total 361 217 136 8 38%
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Cumberland Valley Maryland ABC
[Maryland Apprentices]

The Cumberland Valley ABC trains few minorities and women. Between 1990 and 2002, 10% of

the enrolled apprentices were minorities and only 1% were female.

Cumberland Valley ABC by Race/Ethnicity

Race/Ethnicity Number | Percent

White 811 90%
Minority 86 10%
Total 897 100%

Cumberland Valley ABC by

Gender

Gender Number | Percent
Male 903 98%
Female 18 2%
Total 921 100%

Cumberland Valley ABC
by Veteran Status

Status Number | Percent
Veteran N/A

Not a Vet N/A

Total

Only 31% of the Cumberland Valley ABC apprentices that registered between 1995 and 1999
had completed the program by 2003, while 66% had cancelled.

Cumberland Valley ABC Overall
Completion Rates, 1995-1899 Enrollees

Status Number Percent
Cancelled 148 66%
Completed 71 31%
Still listed as 7 3%
Registered, 2003

Total 226 100%

Cumberland Valley ABC Completion Rates by Craft, 1995-1999 Enrollees

Completion

Still listed as

Craft/Status Enrolled | Cancelled | Completed | registered, 2003 | Rate

Bricklayer 1 1 0 0 0%
Carpenter 18 7 11 0 61%
Electrician 134 93 39 2 29%
HVAC Technician 22 9 13 0 59%
Construction Lahorer 6 6 0 0 0%
Plumber 38 24 7 5 18%
Sheet Metal Worker 7 6 1 0 14%
Total 226 148 71 7 31%

*Although the Cumberland Valley ABC is registered in both states, Maryland data is reported to
Maryland while the Pennsylvania data is reported to the Department of Labor. This resulted in
two irreconcilable data sets, so a separate report was made for the program in each state.
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[Pennsylvania Apprentices]

Cumberland Valley Maryland ABC

The Cumberland Valley ABC trains few minorities and women. Between 1995 and 2004, less than
4% of enrolled apprentices were minorities, none were females, and 9% were veterans.

Cumberland Valley ABC

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 0 0%
Black 5 4%
Hispanic 0 0%
Not Elsewhere Classified 0 0%
White 123 96%
Total 128 100%

Cumberland Valley
Gender

ABC by

Gender Number | Percent
Male 128 100%
Female 0 0%
Total 128 100%
Cumberiand Vailey ABC

by Veteran Status

Status Number | Percent
Veteran 12 9%
Not a Vet 116 91%
Total 128 100%

The Cumberland Valley ABC enrolled only one apprentice in 1999 and before in the state of

Pennsylvania.

Cumberiand Valley ABC

Status Number Percent

Cancelled 1 100%

Completed 0 0%

Total 1 100%
Cumberiand Vailey ABC

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate
Plumber 1 1 0 0 0%
Total 1 1 0 0 0%

*Although the Cumberland Valley ABC is registered in both states, Maryland data is reported to
Maryland while the Pennsylvania data is reported to the Department of Labor. This resulted in two
irreconcilable data sets, so a separate report was made for the program in each state
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Metropolitan Washington DC ABC
[Maryland Apprentices]

Between 1990 and 2002, the Metropolitan Washington ABC enrolled a number of minority
apprentices, but only 1% female.

Metropolitan Washington ABC

Metropolitan Washington ABC by Race/Ethnicity by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

White 205 58% Male 350 >99%

Minority 147 42% Female 2 <1%
Total 352 100%

Total 352 100%

Metropolitan Washington ABC
by Veteran Status

Status Number Percent
Veteran N/A

Not a Vet N/A

Total

The Metropolitan Washington ABC has a low completion rate. Of the apprentices that registered
between 1995 and 1999, only 9% had completed the program by 2003, while 72% had cancelled.

Metropolitan Washington ABC Overall
Completion Rates, 1995-1999 Enroliees

Status Number Percent

Cancelled 79 72%

Completed 10 9%

Still listed as 20 18%
| registered, 2003

Total 109 100%

Except for Drywall Applicators, the Metro Washington ABC had low completion rates in every craft.

Metropolitan Washington ABC Completion Rates by Craft, 1995-1999 Enroliees

Still listed as

registered, Completion
Craft/Status Enrolled | Cancelled Completed | 2003 Rate
Plumber 73 52 1 20 1%
Bricklayer 5 5 0 0 0%
Drywall Applicator 29 20 9 0 31%
Sheet Metal Worker 2 2 0 0 0%
Total 109 79 10 20 10%

Note: These figures only include apprentices registered in Maryland. The DC Metro chapter only
submitted standards of apprenticeship in DC in July, 2002, resulting in insufficient data to review.
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Massachusetts ABC*

Between 1995 and 2003, only 2% of Massachusetts ABC apprentices were female.

Massachusetts ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 5 <1%
Asian 5 <1%
Black 35 5%
Hispanic 36 5%
Not Elsewhere

Classified 196 26%
White 491 64%
Total 768 100%

Massachusetts ABC by Gender

Gender Number | Percent
Male 754 98%
Female 12 2%
Total 768 100%
Massachusetts ABC

by Veteran Status

Status Number | Percent
Veteran 52 7%
Not a Vet 422 2%
N/A 294 38%
Total 768 100%

Of the Massachusetts ABC apprentices that registered between 1995 and 1999, only 31% had
completed their program by 2004, while 69% had cancelled.

Massachusetts ABC Overall
Completion Rates, 1995-99 Enroilees

Status Number Percent

Cancelled 279 69%

Completed 123 31%

Suspended 1 <1%

Total 403 100%
Massachusetts ABC Completion Rates by Craft, '95-'99 Enroliees

Completion

Craft/Status Enrolled | Cancelled | Completed | Suspended Rate
Bricklayer 6 5 1 0 20%
Carpenter 14 10 4 0 40%
Electrician 279 193 86 0 31%
Asbestos Workers 10 8 1 1 10%
Pipe Fitter (Steam Fitter) 10 7 3 0 30%
Pipe Fitter 7 4 3 0 43%
Plumber 14 8 6 0 43%
Sheet Metal Worker 13 13 0 0 0%
Ref./Air Cond. Mech. 3 0 3 0 100%
Cement Mason 1 1 0 0 0%
Const. Craft Laborer 3 3 0 0 0%
Roofer 10 8 2 0 20%
Sprinklerfitter 20 13 9 0 45%
Painter 6 2 4 0 67%
Telecomm. Tech. 7 6 1 0 14%
Total 403 279 123 1 31%

*The program is operated in conjunction with the George W. Gould Construction Institute.
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Central Michigan ABC

Between 1995 and 2003, only 6% of enrolled Central Michigan apprentices were minorities, 3%

were women, and 6% were veterans.

Central Michigan ABC by

Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 3 2%
Asian 1 <1%
Biack 2 1%
Hispanic 6 3%
Not Elsewhere Classified 0 0%
White 177 94%
Total 189 100%

Central Michigan ABC by

Gender

Gender Number | Percent
Male 183 97%
Female 3%
Total 189 100%

Central Michigan ABC

by Veteran Status

Status Number | Percent
Veteran 12 6%
Not a Vet 177 94%
Total 189 100%

Of the Central Michigan ABC apprentices that registered between 1995 and 1999, 53% had

cancelled by 2004.

Central Michigan ABC Overall

Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 70 53%
Completed 62 47%
Still listed as 1 < 1%
registered, 2004

Total 133 100%

The Central Michigan ABC had a 100% cancellation rate among painters.

Central Michigan ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate
Carpenter 5 3 2 0 40%
Electrician 121 60 60 1 50%
Painter 7 7 0 0 0%
Total 133 70 62 1 47%
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Southeast Michigan ABC

The Southeastern Michigan ABC trains few women. Between 1995 and 2003, only 2% of all
enrolled apprentices were women, 12% were minorities, and 16% were veterans.

Southeastern Michigan ABC

by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 4 2%
Asian 0 0%
Black 13 8%
Hispanic 3 2%
Not Elsewhere

Classified 0 0%
White 153 88%
Total 173 100%

Southeastern Michigan

ABC by Gender

Gender Number | Percent
Male 170 98%
Female 3 2%
Total 173 100%
Southeastern

Michigan

ABC by Veteran

Status

Status Number | Percent
Veteran 38 22%
Not a Vet 135 78%
Total 173 100%

Of the Southeastern Michigan ABC apprentices that enrolled between 1995 and 1999, 48%
completed the program by 2004.

Southeastern Michigan ABC Overali
Completion Rates, 1995-99 Enroliees

Status Number Percent

Cancelled 47 52%
Completed 43 48%
Total 90 100%

The Southeastern Michigan ABC had a low completion rate among its sheet metal workers.

Southeastern Michigan ABC Completion Rates by Craft, '95-'99 Enroilees

Completion
Craft/Status Enrolled | Cancelled | Completed | Rate
Carpenter 7 3 4 57%
Electrician 61 32 29 48%
Plumber 10 3 7 70%
Sheet Metal Worker 12 9 3 25%
Total 90 47 43 48%
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Western Michigan ABC

Between 1995 and 2003, only 1% of all enrolied Western Michigan ABC apprentices were women,
8% were minorities, and 12% were veterans.

Western Michigan ABC by

Western Michigan ABC by Race/Ethnicity Gender

Race/Ethnicity Number | Percent Gender ‘Number | Percent

American Indian 21 1% Male 1960 99%

Asian 7 <1% Female 25 1%

Black 72 4% Total 1985 100%

Hispanic 55 3%

Not Elsewhere Classified 1 0% Western Michigan ABC

White 1829 92% by Veteran Status

Total 1985 100% Status Number | Percent
Veteran 232 12%
Not a Vet 1753 88%
Total 1985 100%

Of the Western Michigan ABC apprentices that registered between 1995 and 1999, only 29% had
completed by 2004, while 70% had cancelled.

Western Michigan ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 986 70%
Completed 413 29%
Still listed as 16 1%
registered, 2004

Total 1415 100%

The Western Michigan ABC has low completion rates overall, with seven of the twelve crafts having
a completion rates below 33%.

Western Michigan ABC Completion Rates by Craft, 1995-1999 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Bricklayer 55 29 26 0 47%
Carpenter 96 60 34 2 35%
Cement Mason 1 1 0 0 0%
Drywall Installer 26 16 10 0 38%
Electrician 758 559 195 4 26%
Pipe Fitter 87 50 35 2 40%
Plumber 209 141 64 4 31%
Not Identified 29 16 13 0 45%
Sheet Metal Worker 90 61 28 1 31%
Heating & Air Conditioning 3 0 0 3 0%
(Installation & Service)

Structural-Steel Worker 15 12 3 0 20%
Insulation Worker 46 41 5 0 11%
Total 1415 986 413 16 29%

40




Saginaw Valley Michigan ABC

The Michigan Saginaw Valley ABC trains few minorities and women. Between 1995 and 2003,
2% of enrolled apprentices were minorities, 3% were females, and 5% were veterans.

Mi Saginaw Valley ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 0 0%
Black 1 1%
Hispanic 1 1%
Not Elsewhere Classified 0 0%
White 117 98%
Total 119 100%

Mi Saginaw Valley ABC by

Gender

Gender Number | Percent
Male 116 98%
Female 3 3%
Total 119 100%

Ml Saginaw Valley ABC
by Veteran Status

Status Number | Percent
Veteran 6 5%
Not a Vet 113 95%
Total 119 100%

Only 27% of all Michigan Saginaw Valley ABC apprentices that registered between 1995 and
1999 had completed their program by 2004, while 73% had cancelled.

Mi Saginaw Valley ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 70 73%
Completed 26 27%
Total 96 100%

The Michigan Saginaw Valley ABC had a 0% completion rate among insulations workers and a
15%, 13%, and 9% completion rate among electricians, carpenters, and sheet metal workers

respectively.

Ml Saginaw Valley ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled | Completed | Completion Rate
Carpenter 16 14 2 13%
Electrician 20 17 3 15%

Pipe Fitter 21 12 9 43%
Plumber 15 8 7 47%

Sheet Metal Worker 16 13 3 19%
Heating & Air Conditioning 4 2 2 50%
(Instaliation & Service)

Insulation Worker 4 4 0 0%

Total 96 70 26 27%
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Northern Michigan ABC

Between 1995 and 2003, only 3% of all enrolled Northern Michigan ABC apprentices were women,
4% were minorities, and 9% were veterans.

Northern Michigan ABC by

Northern Michigan ABC by Race/Ethnicity Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 2 2% Male 111 97%

Asian 0 0% Female 3 3%

Black 0 0% Total 114 100%

Hispanic 2 2%

Not Elsewhere Classified 0 0% Northern Michigan ABC

White 110 96% by Veteran Status

Total 114 100% Status Number | Percent
Veteran 10 9%
Not a Vet 104 M %
Total 114 100%

Only 30% of Western Michigan ABC apprentices that registered between 1995 and 199 had
completed their program by 2004, while 70% had cancelled.

Northern Michigan ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent

Cancelled 43 70%
Completed 18 30%
Total 61 100%

The Northern Michigan ABC has low completion rates in both registered crafts. Neither carpenter
nor electrician programs graduated more than 30%.

Western Michigan ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion
Craft/Status Enrolled | Cancelied | Completed | registered, 2004 | Rate
Carpenter 23 16 7 0 30%
Electrician 38 27 11 0 29%
Total 61 43 18 0 30%
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Minnesota ABC

In a June 2003 letter in response to a Freedom of Information Act, the Minnesota Department of
Labor and Industry stated that the Minnesota ABC did not sponsor a registered apprenticeship
program in the state. Beginning in 2005, the Minnesota ABC Chapter began to sponsor its own
apprenticeship program
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Mississippi Construction Education Foundation*

Between 1995 and 2003, less than 15% of enrolled Mississippi CEF apprentices were minorities,
only 2% were women, and 5% were veterans.

Mississippi CEF by Race/Ethnicity

Mississippi CEF by Gender

Race/Ethnicity | Number Percent Gender Number Percent
Asian 1 < 1% Male 370 98%
Black 50 13% Female 6 2%
Hispanic 2 1% Total 376 100%
Not Elsewhere
Classified 0 0%
White 323 86%
Total 376 100% Status Number | Percent
Veteran 19 5%
Not a Vet 357 95%
Total 376 100%

Mississippi CEF Overall

Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 38 49%
Completed 38 49%
Still listed as 1 1%
Registered, 2004

Total 77 100%

The lowest completion rate amongst the crafits at the Mississippi CEF was 17% for carpenters.

Mississippi CEF Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate
Carpenter 5 1 0 17%
Electrician 29 31 1 51%
Plumber 1 3 0 75%
Sheet Metal Worker 3 3 0 50%
Total 77 38 38 1 49%

*The CEF was formed in 1896 by the Mississippi state chapters of the ABC and AGC, and has
since added seven other trade associations as co-sponsors.
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Nebraska ABC

Between 1995 and 2004, less than 11% of enrolled Nebraska ABC apprentices were minorities,
only 2% were women, and 27% were veterans.

Nebraska ABC by Race/Ethnicity Nebraska ABC by Gender
Race/Ethnicity Number | Percent Gender Number | Percent
American Indian 0 0% Male 347 98%
Asian 1 1% Female 8 2%
Black 23 6% Total 355 100%
Hispanic 14 4%
Not Elsewhere Nebraska ABC by Veteran
Classified 0 0% Status
White 317 89% Status Number | Percent
Total 355 100% Veteran 97 27%
Not a Vet 254 73%
Total 355 100%

Of the Nebraska ABC apprentices that registered between 1995 and 1999, 51% cancelled before
completion.

Nebraska ABC Overall
Completion Rates, 1995-89 Enrollees

Status Number Percent

Cancelled 120 51%
Completed 115 49%
Total 235 100%

Nebraska ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled | Completed | Completion Rate

Bricklayer 3 3 0 0%
Carpenter 21 13 8 38%
Electrician 169 91 78 46%
Pipe Fitter 2 0 2 100%
Plumber 35 10 25 71%
Sheet Metal Worker 5 3 2 40%
Total 235 120 115 49%
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Sierra Nevada ABC

Between 1995 and 2003, 17% of enrolled Sierra Nevada ABC apprentices were minorities, 4%
were women, and 8% were veterans.

Sierra Nevada ABC by Race/Ethnicity Sierra Nevada ABC by Gender

Race/Ethnicity Number | Percent Gender Number | Percent
American Indian 18 5% Male 369 96%
Asian 9 2% Female 15 4%
Black 11 3% Total 384 100%
Hispanic 26 7%
Sierra Nevada ABC by Veteran
Not Elsewhere Classified 2 < 1% Status
White 318 83% Status Number | Percent
Total 384 100% Veteran 31 8%
Not a Vet 353 92%
Total 384 100%

Only 37% of Sierra Nevada ABC apprentices that registered between 1995 and 1996 completed
their program by 2004, while 61% had cancelied.

Sierra Nevada ABC Overall
Completion Rates, 1995-99 Enroliees

Status Number Percent
Cancelled 122 61%
Completed 74 37%
Still listed as 5 2%
registered, 2004

Total 201 100%

Among the Sierra Nevada ABC apprentices, only 38% of electricians and 31% of plumbers
completed their programs between 1995 and 1999.

Sierra Nevada ABC Completion Rates by Craft, '95-'99 Enrollees :

Still listed as Completion
Craft/Status Enrolled | Cancelled | Completed | registered, 2004 | Rate
Electrician 159 93 61 82 38%
Plumber 42 29 13 17 31%
Total 201 122 74 99 37%
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Southern Nevada ABC

Between 1995 and 2003, 40% of all enrolled Southern Nevada ABC apprentices were minorities, 7%
were women, and 12% were veterans.

Southern Nevada ABC by Race/Ethnicity

Race/Ethnicity Number Percent
American Indian 25 3%
Asian 57 7%
Black 106 14%
Hispanic 118 15%
Not Elsewhere

Classified 8 1%
White 467 60%
Total 781 100%

Southern Nevada ABC by Gender

Gender Number | Percent
Male 727 93%
Female 54 7%
Total 781 100%

Southern Nevada ABC by

Veteran Status

Status Number | Percent
Veteran 96 12%
Not a Vet 685 88%
Total 781 100%

Only 27% of all Southern Nevada ABC apprentices that registered between 1995 and 1999 had
completed their program by 2004, while 73% had cancelled.

Southern Nevada ABC Overall

Completion Rates, 1995-99 Enroliees

Status Number Percent
Cancelled 302 73%
Completed 110 27%
Suspended 2 <1%
Total 414 100%

The Southern Nevada ABC has low completion rates among carpenters and painters, who had
completion rates of 8% and 0%, respectively.

Southern Nevada ABC Completion Rates by Craft, '95-'99 Enroliees

Completion
Craft/Status Enrolled | Cancelled | Completed Suspended Rate
Carpenter 13 12 1 0 8%
Electrician 397 286 109 2 27%
Painter 4 4 0 0 0%
Total 414 302 110 2 27%
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New Hampshire/Vermont ABC

In a June 2003 response to a state Freedom of Information request, the New Hampshire
Department of Labor, State Apprenticeship Council, stated that the New Hampshire/Vermont
ABC did not have a registered apprentice program.

In a June 2003 response to a state Freedom of Information request, the Vermont Department of
Employment and Training, Apprenticeship Program, stated that the New Hampshire/Vermont
ABC did not have a registered apprentice program.

New Jersey State ABC

There has been only one ABC chapter in New Jersey since 2002, when the Northern New Jersey
ABC chapter merged into the New Jersey State ABC Chapter. Neither chapter is listed as
sponsoring an apprenticeship program in the Department of Labor's Registered Apprenticeship
Information System.
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New Mexico ABC

Between 1995 and 2003, 10% of enrolled apprentices were veterans and 2% were females.

New Mexico ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 49 13%
Asian 1 <1%
Black 6 2%
Hispanic 213 54%
Not Elsewhere Classified 2 1%
White 120 31%
Total 391 100%

New Mexico ABC by Gender

Gender Number | Percent
Male 377 96%
Female 14 4%
Total 391 100%
New Mexico ABC

by Veteran Status

Status Number | Percent
Veteran 41 10%
Not a Vet 350 90%
Total 391 100%

Of the New Mexico ABC apprentices that registered between 1995 and 1999, only 25% had
completed their program by 2004, while 72% had cancelled.

New Mexico ABC Overall

Completion Rates

1995-89 Enrollees

Status Number Percent
Cancelled 158 72%
Completed 55 25%
Still listed as 5 2%
registered, 2004

Total 218 100%

The New Mexico ABC has a low completion rate across all crafts. The highest completion rate in
New Mexico was 39% for sheet metal workers, while carpenters, electricians, pipe fitters, and
plumbers had completion rates of 29%, 14%, 21%, and 25% respectively.

New Mexico ABC Completion Rates by Craft, 1995-1999 Enrollees

Siill listed as Completion

Craft/Status Enrolied | Cancelled Completed | registered, 2004 Rate

Carpenter 56 40 16 0 29%
Electrician 43 36 6 1 14%
Pipe Fitter 14 11 3 0 21%
Plumber 56 39 14 3 25%
Sheet Metal Worker 41 24 16 1 39%
Structural-Steel Worker 8 8 0 0 0%
Total 218 158 55 5 25%
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Empire State ABC
[New York]

In a June 2003 response to a Freedom of Information request, the New York Department of
Labor, Office of Employability Development/Apprenticeship Training stated that the Empire Siate
ABC did not have a registered apprenticeship training program under its own name or under the
name of its educational foundation, the Construction Training Center of New York State.
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ABC of Carolinas*®

Between 1998 and 2003, about 27% of enrolled apprentices in the Carolinas ABC were
minorities, 4% were female, and 4% were veterans®*.

ABC of the Carolinas by Race/Ethnicity ABC of the Carolinas by Sex
Race/Ethnicity Number | Percent Sex Number | Percent
American Indian 9 1% Male 860 96%
Asian 11 1% Female 32 4%
Black 191 21% Total 892 100%
Hispanic 30 3%
Not Elsewhere
Classified 0 <1% ABC of the Carolinas
White 650 73% by Veteran Status™*
Total 892 100% Status Number | Percent
Veteran 5 4%
Not a
Vet 133 96%
Total 138 100%

The ABC of the Carolinas has a low completion rate. Of the ABC of the Carolinas apprentices that
registered between 1998 and 1999, only 3% completed the program, while 97% cancelled.

ABC of the Carolinas Overall
Completion Rates, 98-99 Enrollees

Status Number Percent

Cancelled 502 97%
Completed 13 3%
Total 515 100%

The ABC of the Carolinas has low completion rates across crafts.

ABC of the Carolinas Completion Rates by Craft, '98-'99 Enroliees

Craft/Status Enrolled | Cancelled | Completed | Completion Rate
Electrician 508 495 13 3%

Pipe Fitter 1 1 0 0%

Sheet Metal Worker 4 4 0 0%

Heating & Air

Conditioning 2 2 0 0%
(Installation & Service)

Total 515 502 13 3%

* This is a combination of data from both North Carolina, which is a SAC state, and South Carolina,
which participates in that RAIS database. The ABC of the Carolinas was established in 1998, and
its apprenticeship program is run by the Construction Education Foundation; an affiliate of the ABC
and the Carolina Electrical Contractors Association (CECA).

** \Jeteran data was only available in South Carolina
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Western Qklahoma ABC

The Western Oklahoma ABC trained few women between 1995 and 2003. Less than 1% of the
enrolled apprentices were female, about 20% were minorities, and 14% were veterans.

Western Oklahoma ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 22 9%
Asian 1 <1%
Black 14 6%
Hispanic 9 4%
Not Elsewhere Classified 1 <1%
White 185 80%
Total 232 100%

Western Oklahoma ABC

by Gender

Gender Number | Percent
Male 229 99%
Female 3 <1%
Total 232 100%

Western Oklahoma ABC
by Veteran Status

Status Number | Percent
Veteran 32 14%
Not a Vet 200 86%
Total 232 100%

Only 6% of the Western Oklahoma ABC apprentices that registered between 1995 and 1999 had
completed the program by 2004, while 94% had cancelled.

Western Oklahoma ABC Overall
1995-99 Enrollees

Completion Rates

Status Number Percent

Cancelled 218 94%
Completed 14 6%
Total 232 100%

Between 1995 and 1999, half of the crafts in which the Western Oklahoma ABC had enrolled
apprentices had completion rates of 0%, while pipefitters, carpenters, and electricians had
completion rates of only 3%, 6%, and 8%, respectively.

Western Oklahoma ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled Completed | Completion Rate
Carpenter 35 33 2 6%
Electrician 132 121 11 8%
Pipe Fitter 35 34 1 3%
Plasterer 10 10 0 0%
Roofer 1 1 0 0%
Sheet Metal Worker 19 19 0 0%
Total 232 218 14 6%
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Central Ohio ABC

Between 1995 and 2003, 12% of enrolled Central Ohio ABC apprentices were minorities, 3% were
women, and 13% were veterans.

Central Ohio ABC by RacelEthnicity Central Ohio ABC by Gender

Race/Ethnicity Number | Percent Gender Number Percent

American Indian 6 <1% Male 906 97%

Asian 12 1% Female 28 3%

Black 76 8% Total 934 100%

Hispanic 10 1%

Not Elsewhere Classified 5 < 1% Central Ohio ABC

White 825 88% by Veteran Status

Total 934 100% Status Number Percent
Veteran 118 13%
Not a Vet 816 87%
Total 934 100%

Of the Central Ohic ABC apprentices that registered between 1995 and 1999, 24% had completed
their program by 2004, while 70% cancelled.

Central Ohioc ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 345 70%
Completed 119 24%
Still listed as 29 6%
registered, 2004

Total 493 100%

The Central Ohio ABC has low completion rates across crafts. In only one craft did the program
graduate more than one third of its apprentices.

Central Ohio ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Carpenter 34 29 5 0 15%
Electrician 335 207 104 24 31%
Millwright 11 6 5 0 45%
Pipe Fitter 45 39 3 3 7%
Plasterer 16 14 2 0 13%
Plumber 1 1 0 0 0%
Roofer 10 10 0 0 0%
Sheet Metal Worker 2 2 0 0 0%
Heating & Air Conditioning 21 19 0 2 0%
(Installation & Service)

Insulation Worker 18 18 0 0 0%
Total 493 345 119 29 24%
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Northern Ohio ABC

Between 1995 and 2003, less than 10% of enrciled Northern Ohio ABC apprentices were minorities,
2% were women, and 6% were veterans.

Northern Ohio ABC by

Northern Ohio ABC by Race/Ethnicity Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 2 <1% Male 656 98%

Asian 1 <1% Female 14 2%

Black 25 4% Total 870 100%

Hispanic 6 1%

Not Elsewhere Classified 0 0% Northern Ohio ABC

White 636 95% by Veteran Status

Total 670 100% Status Number | Percent
Veteran 37 6%
Not a Vet 633 94%
Total 670 100%

Of the Northern Ohio ABC apprentices that registered between 1995 and 1999, 57% completed their
program by 2004, while 43% had cancelled.

Northern Chio ABC Overall
Completion Rates, 1995-89 Enrollees

Status Number Percent
Cancelled 136 43%
Completed 182 57%
Still listed as 1 <1%
registered, 2004

Total 319 100%

Northern Ohio ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate
Carpenter 17 11 6 0 35%
Electrician 239 88 150 1 63%
Pipe Fitter 2 1 1 0 50%
Plumber 42 24 18 0 43%
Roofer 2 2 0 0 0%
HVAC (Installation & 15 8 7 0 47%
Service)

Bricklayer 1 1 0 0 0%
Assembler, Metal Build. 1 1 0 0 0%
Total 319 136 182 1 57%
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QOhio Valley ABC

Between 1995 and 2003, less than 10% of enrolled Ohio Valley ABC apprentices were minorities,
3% were women, and 9% were veterans.

Ohio Valley ABC by Race/Ethnicity Chio Valley ABC by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 2 <1% Male 1237 97%

Asian 3 <1% Female 33 3%

Black 100 8% Total 1270 100%

Hispanic 7 1%

Not Elsewhere Classified 2 < 1% Ohio Valley ABC

White 1156 91% by Veteran Status

Total 1270 100% Status Number | Percent
Veteran 109 9%
Not a Vet 1161 91%
Total 1270 100%

Only 30% of Ohio Valley ABC apprentices that registered between 1995 and 1999 had completed
by 2004, while 35% had cancelled, and 35% were still listed as active.

Ohio Valley ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 234 35%
Completed 199 30%
Still listed as 233 35%
registered, 2004

Suspended 1 <1%
Total 667 100%

Ohio Valley ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | Registered, 2004 Rate
Carpenter 42 16 10 16 24%
Electrician 463 149 152 162 33%
Pipe Fitter 16 8 0 8 0%
Plumber 27 8 10 9 - 37%
Sheet Metal Worker 68 26 19 23 28%
HVAC (Installation & 47 24 8 15 17%
Service)

Not Identifiable 2 1 0 1 0%
Bricklayer 2 2 0 0 0%
Total 667 234 199 233 _ 30%
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Pacific Northwest ABC [Oregon]

Between 1995 and 2003, 9% of the Pacific Northwest ABC apprentices were minority and 3% were
female. Veteran status was unavailable.

Pacific Northwest ABC by Race/Ethnicity
Race/Ethnicity Number | Percent
American Indian 34 2%
Asian 36 2%
Black 38 2%
Hispanic 68 3%
Not Elsewhere Classified 0 0%
White 1946 92%
Total 2122 100%

Pacific Northwest ABC by

Gender

Gender Number | Percent
Male 2057 97%
Female 65 3%
Total 2122 100%

Pacific Northwest ABC
by Veteran Status

Status Number | Percent
Veteran N/A N/A
Not a Vet N/A N/A
Total N/A N/A

Of the Pacific Northwest ABC apprentices that registered between 1995 and 1999, only 39%
completed the program by 2004, while 60% cancelled.

Pacific Northwest ABC Overall

Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 881 60%
Completed 582 39%
Still listed as 12 1%
Registered, 2004

Total 1475 100%

Pacific Northwest ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | Registered, 2004 | Rate
Env. Con. Serv. Install 87 52 31 4 36%
Ltd. Energy Tech A 581 358 216 7 37%
Ltd. Energy Tech B 63 28 35 0 56%
Plumber 350 159 190 1 54%
Restrict Energy Tech. 9 3 6 0 67%
RET Data Telecomm. 46 31 15 0 33%
RET Fire Alarm 4 3 1 0 25%
RET HVAC 1 1 0 0 0%
RET Instrument 2 1 1 0 50%
RET Protect Signal 1 0 1 0 100%
Sheet Metal Worker 270 201 69 0 26%
Sprinkler Fitter 57 40 17 0 30%
Youth Energy Elec. 4 4 0 0 0%
Total 1475 881 582 12 39%
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Central Pennsylvania ABC

The Central Pennsylvania ABC trains few minotities and women. Between 1995 and 2003, less
than 4% of enrolled apprentices were minorities, less than 1% were females, and only 6% were
veterans.

Central Pennsylvania ABC by

Central Pennsylvania ABC by Race/Ethnicity Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 1 <1% Male 200 > 99%

Asian 2 1% Female 1 <1%

Black 3 1% Total 201 100%

Hispanic 1 <1%

Not Elsewhere Classified 0 0% Central Pennsylvania ABC

White 194 97% by Veteran Status

Total 201 100% Status Number | Percent
Veteran 12 6%
Not a Vet 189 94%
Total 201 100%

Only 13% of Central Pennsylvania ABC apprentices that registered between 1995 and 1999
completed their program by 2004, while 81% had cancelled.

Central Pennsylvania ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 63 81%
Completed 10 13%
Still listed as 5 6%
registered, 2004

Total 78 100%

The Central Pennsylvania ABC has low completion rates across crafts. Its highest completion rate
was 23% among electricians, followed by a 9% completion rate among plumbers. All of the other
crafts had no completions among their apprentices.

Central Pennsylvania ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate

Bricklayer 3 3 0 0 0%
Carpenter 6 6 0 0 0%
Electrician 39 25 9 5 23%
Pipe Fitter 2 2 0 0 0%
Plumber 11 10 1 0 9%
Sheet Metal Worker 4 4 0 0 0%
Structural Steel Worker 13 13 0 0 0%
Total 78 63 10 5 13%
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Eastern Pennsylvania ABC

Between 1995 and 2003, 7% of enrolled Eastern Pennsylvania ABC apprentices were minorities, 2%
were women, and 45% were veterans.

Eastern Pennsylvania ABC

Eastern Pennsylvania ABC by Race/Ethnicity by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 0 0% Male 312 98%

Asian 2 1% Female 6 2%

Black 8 3% Total 318 100%

Hispanic 11 3%

Not Elsewhere Classified 0 0% Eastern Pennsylvania ABC

White 297 93% by Veteran Status

Total 318 100% Status Number | Percent
Veteran 143 45%
Not a Vet 175 55%
Total 318 100%

Of the Eastern Pennsylvania ABC apprentices that registered between 1995 and 1999, 55% had
completed by 2004, while 37% had cancelled.

Eastern Pennsylvania Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 40 37%
Completed 59 55%
Still listed as 8 8%
registered, 2004

Total 107 100%

Eastern Pennsylvania ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled | Completed | registered, 2004 | Rate
Electrician 106 40 59 7 56%
Communication Equipment 1 0 0 1 0%
Installation & Repair
Total 107 40 59 8 55%




Keystone Pennsylvania ABC

The Pennsylvania Keystone Chapter ABC trains few minorities and women. Between 1995 and
2003, only 6% of enrolled apprentices were minorities, less than 1% were women, and 6% were
veterans.

Pennsylvania Keystone ABC

Pennsylvania Keystone ABC by Race/Ethnicity by Gender

Race/Ethnicity Number | Percent Gender Number | Percent

American Indian 1 < 1% Male 916 99%

Asian 4 <1% Female 7 1%

Black 24 3% Total 923 100%

Hispanic 24 3%

Not Elsewhere Classified 3 < 1% Pennsylvania Keystone ABC

White 866 94% by Veteran Status

Total 923 100% Status Number | Percent
Veteran 45 5%
Not a Vet 878 95%
Total 923 100%

Of the Pennsylvania Keystone Chapter ABC apprentices that registered between 1995 and 1999,
52% had completed by 2004, while 41% had cancelled.

Pennsylvania Keystone ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 201 41%
Completed 260 52%
Still listed as 35 7%
registered, 2004

Total 496 100%

The Pennsylvania Keystone ABC completion rates for bricklayers, painters, pipe fitters, insulation

workers, and operating engineers were 39%, 27%, 14%, 0%, and 0%, respectively.

Pennsylvania Keystone ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as

registered, Completion
Craft/Status Enrolled | Cancelled Completed | 2004 Rate
Bricklayer 31 17 12 2 39%
Carpenter 85 32 49 4 58%
Electrician 234 95 120 19 51%
Operating Engineers 1 0 0 1 0%
Painter 11 7 3 1 27%
Pipe Fitter 7 6 1 0 14%
Plumber 70 27 41 2 59%
Roofer 2 0 2 0 100%
Sheet Metal Worker 32 Ik 18 3 56%
Refrigeration Mechanics 22 5 14 3 64%
Insulation Worker 1 1 0 0 0%
Total 496 201 260 35 52%

59




Southeast Pennsylvania ABC

Between 1995 and 2003, 0% of the Southeast Pennsylvania ABC apprentices were women, 8%
were minorities, and 7% were veterans.

Southeast Pennsylvania ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 0 0%
Black 8 6%
Hispanic 2 1%
Not Elsewhere Classified 1 1%
White 124 92%
Total 135 100%

Southeast Pennsylvania ABC

by Gender

Gender Number | Percent
Male 135 100%
Female 0 0%
Total 135 100%

Southeast Pennsylvania ABC
by Veteran Status

Status Number | Percent
Veteran 10 7%
Not a Vet 125 93%
Total 135 100%

Only 33% of Southeast Pennsylvania ABC apprentices that registered between 1995 and 1999
had completed the program by 2004, while 34% had cancelled.

Southeast Pennsylvania ABC

Overall Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 27 34%
Completed 26 33%
Still listed as 26 33%
Registered, 2004

Total 79 100%

The Southeast Pennsylvania ABC had iow completion rates among bricklavers, refrigeration

mechanics, and plumbers.

Southeast Pennsylvania ABC Completion Rates by Craft, '95-'99 Enrollees
Still listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Bricklayer 2 2 0 0 0%
Carpenter 25 5 12 8 48%
Electrician 27 13 9 5 33%
Pipe Fitter 8 1 3 4 38%
Plumber 15 5 2 8 13%
Refrigeration Mechanics 2 1 0 1 0%
Total 79 27 26 26 33%
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Western Pennsylvania ABC

The Western Pennsylvania ABC trains few minorities and women. Between 1995 and 2003, 3% of
the apprentices were minorities, 0% were women, and 6% were veterans.

Western Pennsylvania ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 1 <1%
Asian 0 0%
Black 3 2%
Hispanic 0 0%
Not Elsewhere Classified 0 0%
White 136 97%
Total 140 100%

Western Pennsylvania ABC

by Gender

Gender Number | Percent
Male 140 100%
Female 0 0%
Total 140 100%

Western Pennsyivania ABC
by Veteran Status

Status Number | Percent
Veteran 8 6%
Not a Vet 132 94%
Total 140 100%

For apprentices that registered between 1995 and 1999 in the Western Pennsylvania ABC
apprenticeship program, 57% had completed by 2004 while 38% had cancelled.

Western Pennsylvania ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 27 38%
Completed 41 57%
Still listed as 4 6%
registered, 2004

Total 72 100%

Between 1995 and 1999, the Western Pennsylvania ABC had a low completion rate among its pipe
fitters, who completed their program at a rate of only 23%.

Western Pennsylvania ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled | Completed | registered, 2004 | Rate
Carpenter 5 2 3 0 60%
Electrician 32 10 21 1 66%
Pipe Fitter 13 8 3 2 23%
Sheet Metal Worker 22 7 14 1 64%
Total 72 27 41 4 57%
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Rhode Island ABC

In a June 2003 response to a Freedom of Information request, the Rhode Island Department of
Labor, Division of Professional Regulation—Apprenticeship Training stated that the Rhode Island
ABC did not have a registered apprenticeship training program under its own name or under the
Rhode island Construction Training Academy, the chapter's training arm.

East Tennessee ABC

The Department of Labor database of registered apprenticeships does list the ABC of East
Tennessee as an approved apprenticeship sponsor. However, according to that database the
program did not enroll any apprentices between 1995 and 2003.

Mid Tennessee ABC

The Department of Labor database of registered apprenticeships does not list the ABC of Mid
Tennessee as an approved apprenticeship sponsor. However, the database does list an
‘Associated Builders,” which was located in the same city as the Mid-Tennessee ABC chapter.
However, according to that database this program the “Associated Builders” program did not
enroll any apprentices between 1995 and 2003.
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Western Tennessee ABC Chapter

The Western Tennessee ABC trains few women. Between 1995 and 2003, 4% of the enrolled
apprentices were wormen, 22% were minorities, and 9% were veterans.

Western Tennessee ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 1 1%
Black 34 20%
Hispanic 1 1%
Not Elsewhere Classified 0 0%
White 133 79%
Total 169 100%

Western Tennessee ABC by

Gender

Gender Number | Percent
Male 163 96%
Female 6 A%
Total 169 100%

Western Tennessee ABC
by Veteran Status

Status Number | Percent
Veteran 153 M%
Not a Vet 16 9%
Total 140 100%

Only 16% of the Western Tennessee ABC apprentices that registered between 1995 and 1999 had
completed by 2004, while 78% had cancelled.

Western Tennessee ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number | Percent
Cancelled 107 78%
Completed 22 16%
Still listed as 8 7%
registered, 2004

Total 137 100%

Between 1995 and 1999, the Western Tennessee ABC had a low completion rate among all crafts.

Western Tennessee ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 Rate
Electrician 127 101 22 4 17%
Painter 3 3 0 0 0%
Pipe Fitter 7 3 0 4 0%
Total 137 107 22 8 16%
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Central Texas ABC

Between 1995 and 2003, 49% of all enrolled Central Texas ABC apprentices were minorities, but
only 2% were women, and 9% were veterans.

Central Texas ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 1 0%
Asian 12 3%
Black 44 9%
Hispanic 171 37%
Not Elsewhere Classified 1 0%
White 239 51%
Total 468 100%

Central Texas ABC by Gender
Gender Number | Percent
Male 459 98%
Female 9 2%
Total 468 100%
Central Texas ABC by Veteran
Status

Status Number | Percent
Veteran 43 9%
Not a Vet 425 91%
Total 468 100%

Only 14% of Central Texas ABC apprentices that registered between 1995 and 1999 completed their
program by 2004, while 85% had cancelled.

Central Texas ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelied 268 85%
Completed 45 14%
Still listed as 1 0%
Registered, 2004

Total 314 100%

The Central Texas ABC had consistently low completion rates across crafts, with only pipe fitters
having a completion rate above 20%.

Ceniral Texas ABC Completion Rates by Craft, '95-'99 Enrollees

Siill listed as Completion

Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate

Bricklayer 20 20 0 0 0%
Carpenter 20 18 2 0 10%
Electrician 103 84 19 0 18%
Drywall Installers 35 33 2 0 6%
Pipe Fitter 38 28 10 0 26%
Plumber 53 47 5 1 9%
Sheet Metal Worker 36 29 7 0 19%
Insulation Worker 9 9 0 0 0%
Total 314 268 45 1 14%
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Greater Houston ABC

Between 1995 and 2003, only 2% of enrolled Greater Houston ABC apprentices were women, 51%
were minorities, and 5% were veferans.

Greater Houston ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 7 1%
Asian 2 <1%
Black 77 11%
Hispanic 257 38%
Not Elsewhere Classified 0 0%
White 333 49%
Total 676 100%

Greater Houston ABC

by Gender

Gender Number | Percent
Male 662 98%
Female 14 2%
Total 676 100%

Greater Houston ABC
by Veteran Status

Status Number | Percent
Veteran 34 5%
Not a Vet 642 95%
Total 676 100%

Only 7% of the Greater Houston ABC apprentices that registered between 1995 and 1999 completed
their program by 2004, while 93% had cancelled.

Greater Houston ABC Overall

Completion Rates, 1995-99 Enrollees

Status Number Percent

Cancelled 478 93%
Completed 37 7%
Total 515 100%

The Greater Houston ABC had low completion rates across crafts.

Greater Houston ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolled | Cancelled Completed | Completion Rate
Carpenter 2 2 0 0%
Electrician 45 44 1 2%
Drywall Installers 63 58 5 8%
Pipe Fitter 78 68 10 13%
Plumber 108 98 10 9%
Sheet Metal Worker 128 117 11 9%
Welders and Cutters 10 10 0 0%
Heating & Air Conditioning 62 62 0 0%
(Installation & Service)

Structural Steel Worker 4 4 0 0%
Insulation Worker 15 15 0 0%
Total 515 478 37 7%
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North Texas ABC
Program sponsored by the Construction Education Foundation
[Co-sponsored by the local chapters of the AGC and the ASA]

The North Texas ABC trains few women. Between 1995 and 2003, less than 2% of enrolled
apprentices were women and less than 10% were veterans.

North Texas ABC by Race/Ethnicity

North Texas ABC by Gender

Race/Ethnicity Number | Percent
American Indian 2 <1%
Asian 6 1%
Black 52 10%
Hispanic 173 32%
Not Elsewhere Classified 0 0%
White 303 57%
Total 536 100%

Only 15% of the North Texas ABC apprentices that registered between 1995 and 1999 had

completed the program by 2004, while 83% had cancelled.

North Texas ABC Overall
Completion Rates, 1995-99 Enrollees

Gender Number | Percent
Male 529 99%
Female 7 1%
Total 536 100%

North Texas ABC by Veteran

Status

Status Number | Percent
Veteran 51 10%
Not a Vet 485 90%
Total 536 100%

Status Number Percent
Cancelled 241 83%
Completed 44 15%
Still listed as 7 2%
registered, 2004

Total 292 100%

The North Texas ABC has low completion rates across crafts. Only two crafts—electricians and pipe
fitters—had a completion rate above 18%.

North Texas ABC Completion Rates by Craft, "95-'99 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate

Carpenter 2 2 0 0 0%
Electrician 90 69 16 5 18%
Welders & Cutters 2 2 0 0 0%
Pipe Fitter 52 35 17 0 33%
Plumber 123 112 9 2 7%
Sheet Metal Worker 19 17 2 0 11%
Structural Steel Worker 4 4 0 0 0%
Total 292 241 44 7 15%
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South Texas ABC

The South Texas ABC trains few women. Between 1995 and 2003, only 2% of enrolled apprentices
were women, 61% were minorities, and 8% were veterans.

South Texas ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 10 1%

Asian 3 <1%
Black 25 2%

Hispanic 647 57%
Not Elsewhere Classified 1 <1%
White 441 39%
Total 1127 100%

Of the South Texas ABC apprentices that registered between 1995 and 1999, only 35% had

completed their program by 2004, while 65% had cancelled.

The South Texas ABC has a low completion rate among its largest craft —electricians— with only 62 of the

South Texas ABC by Gender

Gender Number Percent
Male 1105 98%
Female 22 2%
Total 1127 100%
South Texas ABC by Veteran
Status

Status Number Percent
Veteran 84 8%
Not a Vet 1043 92%
Total 1127 100%

South Texas ABC Overall
Completion Rates, 1995-99 Enrollees
Status Number Percent
Cancelled 358 65%
Completed 191 35%
Total 549 100%

235 apprentices [or 26%] completing the program.

South Texas ABC Completion Rates by Craft, '95-'99 Enrollees

Craft/Status Enrolied | Cancelled | Completed | Completion Rate
Carpenter 86 47 39 45%
Electrician 235 173 62 26%

Pipe Fitter 18 8 10 56%
Plumber 114 72 42 37%
Sheet Metal Worker 63 37 26 41%
Heating & Air Conditioning 33 21 12 36%
(Installation & Service)

Total 549 358 191 35%
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Texas Coastal Bend ABC

The Texas Coastal Bend ABC trains few women. Between 1995 and 2003, less than 1% of
enrolled apprentices were women and 14% were veterans.

Texas Coastal Bend ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 0 0%
Asian 0 0%
Black 6 2%
Hispanic 184 66%
Not Elsewhere Classified 0 0%
White 87 31%
Total 277 100%

Texas Coastal Bend ABC by

Gender

Gender Number | Percent
Male 276 99%

Female 1 < 1%
Total 277 100%

Texas Coastal Bend ABC

by Veteran Status

Status Number | Percent
Veteran 39 14%
Not a Vet 238 86%
Total 277 100%

Of the Texas Coastal Bend ABC apprentices that registered between 1895 and 1999, only 18%
completed their program by 2004, while 81% had cancelied.

Texas Coastal Bend ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 125 81%
Completed 28 18%
Still listed as 1 1%
registered, 2004

Total 154 100%

The Texas Coastal Bend ABC has low completion rates across both its enrolled crafts.

Texas Coastal Bend ABC Completion Rates by Craft, '95-'99 Enrollees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Electrician 101 80 21 0 21%
Insulation Worker 53 45 7 1 13%
Total 154 125 28 1 18%
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Southeast Texas ABC

The Department of Labor database of registered apprenticeships does not list the ABC of
Southeast Texas as an approved apprenticeship sponsor.

MidCoast Texas ABC

The Department of Labor database of registered apprenticeships does list the MidCoast ABC as
an approved apprenticeship sponsor. However, according to that database the program did not
enroll any apprentices between 1985 and 2003.

Gulf Coast Texas ABC

The Department of Labor database of registered apprenticeships does list the Gulf Coast ABC as
an approved apprenticeship sponsor. However, according to that database the program enrolled
only one apprentice between 1995 and 2003.

Utah ABC

The Department of Labor database of registered apprenticeships does list the ABC of Utah as an
approved apprenticeship sponsor. However, according to that database the program did not
enroll any apprentices between 1995 and 2003.

Virginia ABC

In a July 2003 letter in response to a Freedom of Information Act request, the Virginia Department
of Labor and Industry stated that the Virginia ABC had won approval for an apprenticeship
program in 1987, but that program had been cancelled since 1999.
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Construction Industry Training Council
[sponsored by the Western Washington ABC and
six other organizations]

Between 1995 and 2003, 13% of CITC’s apprentices were minorities and only 6% were females.

CITC by Race/Ethnicity CITC by Gender

Race/Ethnicity Number Percent Gender Number | Percent

American indian 10 2% Male 524 94%

Asian 23 4% Female 31 6%

Black 36 6% Total 555 100%

Hispanic 10 4%

Not Elsewhere Classified 72 13%

White 396 1% CITC by Veteran Status

Total 5b5 100% Status Number | Percent
Veteran N/A N/A
Not a Vet N/A N/A
Total N/A N/A

Only 26% of CITC’s apprentices that registered between 1895 and 1999 had completed their
program by 2004, while 71% had cancelled.

CITC Overall Completion
Rates, 1995-99 Enroliees

Status Number Percent
Cancelled 163 71%
Completed 59 26%
Still listed as 8 3%
registered, 2004

Total 230 100%

The CITC has low completion rates across crafts. The highest rate for any craft was 35% for sheet metal
workers. The other crafts had completion rates below 30%, with a 0% rate for plumbers.

CITC Completion Rates by Craft, '95-'99 Enrollees

Stili listed as Completion
Crafi/Status Enrolled | Cancelled | Completed | registered, 2004 | Rate
Carpenter 85 57 24 4 28%
Electrician 115 82 29 4 25%
Plumber 13 13 0 0 0%
Sheet Metal Worker 17 11 6 0 35%
Total 230 163 59 8 26%
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Inland Pacific ABC*
[Washington State]

The Inland Pacific ABC trains few minorities and women. Between 1995 and 2003, 6% of

enrolled apprentices were minorities, and only 2% were females.

Inland Pacific ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 5 1%
Asian 0 0%
Black 2 < 1%
Hispanic 8 2%
Not Elsewhere Classified 9 2%
White 390 94%
Total 414 100%

Inland Pacific ABC by Gender

Gender Number | Percent
Male 404 98%
Female 10 2%
Total 414 100%
Inland Pacific ABC

by Veteran Status

Status Number | Percent
Veteran N/A N/A
Not a Vet N/A N/A
Total N/A N/A

Of the Inland Pacific ABC apprentices that registered between 1995 and 1999, only 17% had
completed their program by 2004, while 83% had cancelled. '

Intand Pacific ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number Percent
Cancelled 237 83%
Completed 50 17%
Still listed as 0 0%
registered, 2004

Total 287 100%

The Inland Pacific ABC has low completion rates across crafts.

Iinland Pacific ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion

Craft/Status Enrolled | Cancelled | Completed | registered, 2004 | Rate

Electrician 119 85 34 0 29%
Taper (drywall) 6 6 0 0 0%
Plumber T4 65 9 0 12%
Sheet Metal Worker 85 78 7 0 8%
Painter 1 1 0 0 0%
Total 285 237 50 0 17%

*In 2004, the Washington State Apprenticeship and Training Council cancelled permission for the
Intand Pacific ABC chapter to offer apprenticeship programs because it had failed “to ensure

proper training.”
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West Virginia ABC

The West Virginia ABC trains few women and minorities. Between 1995 and 2003, 9% of the

apprentices were women, 7% were minorities, and 9% were veterans.

West Virginia ABC by Racel/Ethnicity West Virginia ABC by Gender
Race/Ethnicity Number | Percent Gender Number | Percent
Black 3 5% Male 60 91%
Hispanic 1 2% Female 6 9%
White 62 94% Total 66 100%
Total 66 100%

West Virginia ABC
by Veteran Status

Status Number | Percent
Veteran 8 9%

Not a Vet 60 91%
Total 66 100%

Of the 8 apprentices that registered between 1995 and 1999 for the West Virginia ABC

apprenticeship program, 6 had completed by 2004.

West Virginia ABC Overall
Completion Rates, 1995-99 Enroliees

Status Number Percent

Cancelled 2 25%
Completed 6 75%
Total 8 100%

However, graduation rates declined significantly once the program began to accept a larger
number of apprentices. Of the 38 apprentices that entered the program in 2000, 30 left before
completing the program while 5 graduated and 3 are still listed as active. This would leave the
program with a 70% cancellation rate for 1995 to 2000, and a graduation rate no higher than 30%.

West Virginia ABC Completion Rates by Craft, '95-'99 Enroliees

Still listed as Completion
Craft/Status Enrolled | Cancelled Completed | registered, 2004 | Rate
Bricklayer 2 0 2 0 100%
Construction Craft Labor 4 2 2 0 50%
Structural Steel Worker 2 0 2 0 100%
Total 8 2 6 0 75%
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Wisconsin ABC

The Wisconsin ABC trains few minorities, women, and veterans. Between 1995 and 2003, less
than 5% of enrolled apprentices were minorities, only 1% were females, and 3% had veteran

status.

Wisconsin ABC by Race/Ethnicity

Race/Ethnicity Number | Percent
American Indian 15 < 1%
Asian 15 < 1%
Black 20 <1%
Hispanic 34 1%

Hawaiian/Pacific Islander 1 <1%
White 2911 98%
Total 2961 100%

Wisconsin ABC by Gender

Gender Number | Percent
Male 2923 99%
Female 38 1%
Total 2961 100%
Wisconsin ABC

by Veteran Status

Status Number | Percent
Veteran 93 3%
Not a Vet 2548 86%
N/A 320 11%
Total 2961 100%

Of the Wisconsin ABC apprentices that registered between 1999 and 1995, 39% had cancelled
their training by 2004, while 57% had graduated.

Wisconsin ABC Overall
Completion Rates, 1995-99 Enrollees

Status Number | Percent
Cancelled 609 39%
Completed 384 57%
Still listed as 69 4%
registered, 2004
Total 1562 100%
Wisconsin ABC Completion Rates by Craft, '95-'99 Enrollees )
Still listed as Completion
Craft/Status Enrolled | Cancelled | Completed | registered, 2004 Rate
Brickiayer 22 9 13 0 59%
; Carpenter 165 66 98 1 59%
Electrician 805 310 453 42 56%
‘ Glaziers 9 4 5 0 56%
Pile Driver 2 2 0 0 0%
Pipe Fitter 118 46 71 1 60%
Plumber 223 69 133 21 60%
Sheet Metal Worker 115 50 63 2 55%
HVAC (Install & Service) 1 1 0 0 0%
Roofer 13 11 2 0 15%
Painter & Decorator 20 8 12 0 60%
Sprinklerfitter 27 14 11 2 41%
Steamfitter 42 19 23 0 55%
Total 1562 609 884 69 57%
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Appendix One:
List of Apprenticeship Studies

A Preliminary Report on Associated Builders and Contractors Training: Flawed and
Failing Initiative, by the Building and Construction Trades Department

Construction Apprenticeship and Training in Pennsylvania, by David Bradley and
Stephen Herzenberg

Apprentice Training in Kentucky, a Comparison of Union and Non-Union Programs in
the Building Trades, by William J. Londrigan and Joeseph Wise, Il

Building Trades Apprenticeship Traininé in West Virginia, A Comparison of Union and
Non-Union Trades Programs in the 1990’s, by Sara Etherton, Stephen Cook and Robert
Massey, Jr.

Apprenticeship Utilization in Washington State Programs in the Building and
Construction Trades, Washington State Construction and Building Trades Council

Analysis of Construction Industry Apprenticeship Programs in Indiana, Jeff Vincent,
Indiana University Institute for the Study of Labor in Society

Apprenticeship Training in the U.S. Construction Industry, Cihan Bilginsoy, University
of Utah, Department of Economics

The Status of Registered Apprenticeship: An Analysis Using Data from the Registered
Apprenticeship Information System Frank J Bennici, Westat, prepared for the DOL
Office of Apprenticeship Training, Employer and Labor Services

Delivering Skills: Apprenticeship Program Sponsorship and Transition from Training,
Cihan Biliginsoy, University of Utah,

Construction Apprenticeship Training in California, University of California Los
Angeles, Institute for Labor and Employment [draft in progress]

74



ABC Chapter Index

Alabama StatE AB C . .. ettt ettt e rere e s e e

AJASKA AB . .t e e e

Arizona Builders Alliance

[A joint program of the Arizona ABC and Arizona AGCL...............ooooins
ATkansas ABC ... ..o iiiit e e e e
Golden Gate ABC . . .o e
Los Angeles Venture County ABC............ i
San Diego Chapter ABC.. ..o e
Southern California ABC .. ...iv i
Central California ABC .. .. ... v e e e

Construction Industry Training Council of Colorado
[A joint program of the Rocky Mountain ABC

and seven other trade assoCiations]........coovvt i
Western Colorado ABC. ... o i i
Connecticut ABC ... .o i
Delaware ABC . ... ittt e
Florida First Coast Chapter.........c.oviiruiiiii it erirmre i s s

Central Florida ABC

Cumberland Valley Maryland ABC

[Maryland ApprentiCes]. . ... ..oouueioriiiiimnarieren e va s

Cumberland Valley Maryland ABC

[Pennsylvania ApprentiCes].......oou vireiririiiiiii i

Metropolitan Washington DC ABC

[Maryland Apprentices].................. e
Massachusetts ABC...... U OO PSP e

Central Michigan ABC

Western Michigan ABC

Minnesota ABC
Mississippi Construction Education Foundation

[Joint program of the state ABC, AGC and seven other trade associations
Nebraska ABC . ..o i e e e

75

Florida East Coast ABC .. .o ittt it a i r e e e s
Florida Gulf Coast ABC . .. . i
Florida Space Coast ABC......... O P
North Florida ABC......ocviii i e e
Georgia ABC....... PP PP
Hawaii ABC................ e U USRI
Northern Inois ABC ... ... oot
Indiana ABC............ooiii it e e e
Iowa ABC........ B OO S
Heart of America ABC [Kansas and Missouri Chapter]............cococininonn
Kentucky ABC.............oins B O O P
Louwsiana Pelican ABC............ e e e
New Orleans Bayou ABC.....ooiiv i e
Maine ABC..........c.ov e e e e e e
Eastern Shore Maryland ABC. ... ..o e
Baltimore Metropolitan ABC. ... ..ot
Chesapeake Maryland ABC............coooiin. B PP

Southeast Michigan ABC................... e e T -

Saginaw Valley Michigan ABC...........i
Northern Michigan ABC..............o e B .



Sierra Nevada ABC. ..o i Page 46

Southern Nevada ABC. ... i Page 47
New Hampshire/Vermont ABC.......o.oiiriiiiii e e Page 48
New Jersey State ABC. ... i e ... Paged8
New Mexico ABC.......... P P ST Page 49
Empire State ABC

[NeW YOrk]. ..ot e e B ST, Page 50
ABC of Carolinas......ooonii i e Page 51
Western Oklahoma ABC ... e e e Page 52
Central Ohio ABC....................... B U PP Page 53
Northern Ohio ABC. . ...t e e eveeesee s, PagE 54
Ohio Valley ABC ... . e e Page 55
Pacific Northwest ABC

[Oregon]......ooviiiiii e e e Page 56
Central Pennsylvania ABC .. ... o e Page 57
Eastern Pennsylvania ABC.................. e e s e Page 58
Keystone Pennsylvania ABC.............c...oooon . PP Page 59
Southeast Pennsylvania ABC.........oiviiii it e Page 60
Western Pennsylvania ABC........ B P PRI e . Page 61
Rhode Island ABC . ... i e e Page 62
East Tennessee AB . .. i e e Page 62
Mid Tennessee ABC. ..o i e e, PagE 62
Western Tennessee ABC Chapter. ... i i e e et e e e e Page 63
Central Texas ABC . . i e Page 64
Greater Houston ABC.................... P Page 65
North Texas ABC

Program sponsored by the Construction Education Foundation

[Co-sponsored with local chapters of the AGC and the ASA].................... e Page 66
South Texas ABC ... e e Page 67
Texas Coastal Bend ABC......ooii i e PAEE 68
Southeast Texas ABC ... ... e e Page 69
Mideoast Texas ABC ... .o e Page 69
Guif Coast Texas ABC .. .ot e e PBEE 69
Utah ABC......... e e e e e e e Page 69
Virginia ABC .. TR Page 69

Construction Industry Training Council
[Sponsored by the Western Washington ABC and six other

OYEANIZALIONS ], vttt iira et e B P S Page 70
Inland Pacific ABC

[Washington State].........o i e Page 71
West Virginia ABC. ... . e Page 72

Wisconsin ABC ... e Page T3

76



Building Trades Apprenticeship Coordinators/Directors
L Association of Kentucky, inc.

and

Grekat_‘er Louisville Building and Construction Trades Council, AFL-CIO

'



APPRENTICE TRAINING IN KENTUCKY:
A COMPARISON OF UNION
AND NON-UNION
PROGRAMS IN THE BUILDING TRADES

prepared for

Building Trades Apprenticeship Coordinators/Directors
Association of Kentucky, Inc.

and

Greater Louisville Building and Construction
Trades Council, AFL-CIO

prepared by

William J. Londrigan, M.PA.
and

Joseph B. Wise, 1, M.B.A.

March 1997

oo




Executive Summary

In recent years, much of the attention of the construction industry has focused on
the need for apprentice training.! Driving this focus are concerns about “skills
shortages,” the role of building trades unions in apprentice training® and the débate
over how to fund and implement non-union apprentice training on a large scale.*

It is generally acknowledged that many aspects of the construction industry,
including apprentice training, are divided according to the labor relations policies of
indiviclual employers - whether they are “union” or “non-union.” By comparing union
and non-union building trades apprenticeship programs in Kentucky over a nine-year
period, we endeavored to determine which sector was most effective at supplying skilled
journeymen® to the construction industry. As concerns over skills shortages continue,
and new approaches to training are designed and tested, the facts about the relative
performance of union and non-union apprentice training are critically needed so that
resources are directed to the more efficient training model.

Our findings revealed that 82% of all building trades apprenticeship programs
registered in Kentucky during the study period were non-union. Yet, 69% of all
apprentices were in unjon programs, and 75% of those who became journeymen were
also in union programs.

Our analysis also revealed that union programs train across a broader range of
apprenticeable occupations in the building trades. In contrast, 64% of non-union
apprentices were registered in electrical apprenticeship programs and non-union
programs failed to train any apprentices in several key building trades occupations.

Union programs were more diverse in race and gender than non-union programs
and reported a higher percentage (16% vs. 8%) of minority and female apprentices
registered during the period. Union programs graduated 84% of all minority and female
apprentices becoming journeymen during the period.

Based on these findings, we conclude that Kentucky’s union building trades
apprentice training programs have outperformed non-union apprentice training in
every critical measure of program success. Furthermore, additional resources should be
directed to union apprentice training so that craft shortages do not become more
serious and the construction industry continues to provide viable career opportunities
for a diverse workforce.
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Introduction

Apprentice training” has become an issue in the debate over the role and function
of trade unions in the construction industry.® Underlying this debate is the question of
whether non-union contractors and their associations can devise, fund and implement
training programs able to produce a reliable supply of skilled construction workers.”

Such a debate exists, in part, due to fundamental differences in structure,
administration and labor relations practices between union and non-union programs.
Union apprenticeship programs function within the parameters of collective bargaining
agreements as a partnership between building trades unions and signatory
contractors. They are governed by joint committees of representatives from
labor and management and funded by mutual agreement. Union apprentice
training programs have operated for decades in the U.S. and are considered a
modern adaptation of training methodologies originating with ancient craft
guilds.'

Non-union apprentice training is governed unilaterally, with individual employers
or employer associations controlling and administering registered apprentice training
programs. Non-union programs are smaller in size and lack the longevity exhibited by
union programs. The absence of collective bargaining and a cooperative relationship
between management and labor lies at the core of the debate over which model is more
effective at providing apprentice training in the building trades.

The purpose of this study is to compare union and non-union building trades
apprentice training programs, according to a variety of measures, o determine the
relative effectiveness of these training models in supplying skilled workers for
Kentucky’s construction industry.

Data and Method

The primary source of data was the Kentucky Labor Cabinet, Division of
Employment Standards and Mediation, responding to a request filed under Kentucky's
Open Records Act by the Building Trades Apprenticeship Coordinators/Directors
Association of Kentucky, Inc. The data was provided to the Association in the form
of a computer list, including the period January, 1985 through January, 1994.

Since this study concentrates exclusively on registered apprenticeship programs in
the building trades occupations, it was necessary to eliminate from consideration all
non-building trades registered apprenticeship programs contained on the computer list
provided by the Kentucky Labor Cabinet. This was accomplished by sorting
apprenticeship programs according to occupational codes provided by the Kentucky
[ abor Cabinet and eliminating non-building trades apprenticeship programs [Appendix
I List of Building Trades Occupational Codesl.

Once segregated, data on apprenticeship programs in the building trades
occupations were entered into a spreadsheet software program for analysis.
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For a comparative analysis of union versus non-union, it was necessary to
identify and segregate the remaining programs into union or non-union
categories. Since the source data did not specifically identify a field for union
or non-union status, it was necessary to sort the data according to whether or
not programs were identified with a “JAC” (Joint Apprenticeship Committee)
designation.

This identification provided the information needed to delineate programs as
“union” or “non- union” because programs are designated as “JAC” when they are
administered “jointly” by an equal number of representatives from labor (unions) and
management (employers). Thus, only programs sponsored jointly by unions and
employers, party to collective bargaining agreements, use such designations to identify
their apprenticeship programs. Conversely, non-union programs have no such “joint”
relationship and are unilaterally sponsored and administered by employers without any
union participation. Therefore, only programs with the “JAC” designation were
counted as “union” and all others as “non-union.”

The Kentucky Labor Cabinet data contained both active and inactive programs.
Active programs were those that had registered apprentices in training at the end of the
study period. Inactive programs had been deactivated by the Kentucky Labor Cabinet,
either voluntarily or involuntarily, at some time during the study period. Data from both
active and inactive programs was analyzed and no attempt made to sort the data based
on whether programs were active or inactive. This study is concerned with aggregate
data from all building trades apprenticeship programs operating in Kentucky within the
study period.

The primary source of national apprenticeship data was the 1992 U.S. General
Accounting Office (GAO) report entitled, “Apprentice Training: Administration, Use,
and Equal Opportunity.”’’ The GAO report utilizes the most complete source of
national apprenticeship data from the Federal Bureau of Apprenticeship and Training
Apprenticeship Management System, which includes data on all states except California,
Hawaii, Rhode Island and the District of Columbia. Due to the significant role of
California in apprenticeship, the GAQ report also includes data from California’s
Department of Industrial Relations.

Similar to the data provided by the Kentucky Labor Cabinet, the GAO report also
included data on non-building trades occupations. To determine national averages,
occupational titles were utilized to segregate building trades occupations from other
apprenticeable occupations contained in the GAO data.
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Chart 1

Number of Building Trades Apprenticeship Programs: Union v. Non-Union
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The total number of building trades apprenticeship programs in the
Commonwealth of Kentucky during the study period was 309. Of these, 57
were union and 252 non-union.

Chart

Percent of Building Trades Apprenticeship Programs: Union v. Non-Union
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As a percentage, 18% of the programs were union and 82% non-union.
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Chart 3

Number of R@gistereéi Apprentices: Union v. Non-Union
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The total number of registered apprentices in building trades occupations
during the study period was 6214. Of these, 4313 were in union programs and
1901 in non-union programs.

Chart 4

Percent of Registered Apprentices: Union v. Non-Union
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As a percentage, 69% were union and 31% non-union.

4 Apprentice Training in Kentucly



Chart 5

Number of Appmn‘tf&@as Achieving Journeyman Status: Union v. Non-Union
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The total number of registered apprentices achieving journeyman status during the
study period was 2620. Of these, 1962 were union and 658 non-union.

Chart 6

Percent of Apprentices Achieving Journeyman Status: Union v. Mon-Union
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As a percentage, 75% were union and 25% non-union.
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Chart 7

Completion Rates: Union v. Non-Union
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Completion rates are a valid measure of apprenticeship program success and are
based on the percent of apprentices who become journeymen following the typical 3-4
year apprentice training process. In determining completion rates of union and non-
union programs, the following statistics were compared: union programs graduated
1962 apprentices, 1383 left union programs prior to graduation and 968 were still in
training at the end of the study period. Non-union programs graduated 658
apprentices, 1018 left non-union programs prior to gracuation and 225 were still in
training at the end of the study period. Based on these statistics, the completion rates
for union programs was 59% compared to 39% for non-unjon.**
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Chart 8

Percent of Building Trades Apprentices By Top Ten Occupations: Mational
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In 1992, the U.S. General Accounting Office published a report on apprentice
training in the U.S. entitled, “Apprentice Training: Administration, Use, and Equal
Opportunity.” Using the GAO data, building trades occupations were segregated and
analyzed to determine national averages for the top ten occupations. Using these
national averages as a benchmark, union and non-union apprenticeship programs in
Kentucky were analyzed to determine how they compared with national averages [see
Table Al

Table A

Percent of Apprentices By Top Ten Occupations
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Chart 9

pereent of Union Building Trades Apprentices By Top Ten Qccupations: Kentucky
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The distribution of apprentices among the top ten union building trades
occupations in Kentucky closely correlates with the national distribution in Chart 8.

Chart 10

Percent of Non-Union Building Trades Apprentices By Top Ten Occupations: Kentucky
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Non-union building trades apprenticeship programs in Kentucky are heavily
concentrated in the electrical occupation and several of the top ten occupations have
zero apprentices.
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Chart 11

Number of Male Minority & Female Apprentices: Union v, Non-Union

700

600

@ Female
Male Minority

500 -

400

300 -

NUMBER

200

100

UNION NON-UNION

Of the 6214 apprentices registered in Kentucky during the study period,
a total of 850 were male minorities and females.'® Union programs had 340
male minorities and 354 females, while non-union programs had 102 male

minorities and 54 females.
Chart 12
Percent of Male Minority & Female Apprentices: Union v. Non-Union
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As a percentage, union programs had 7.9% male minorities and 8.2%
females, for a total of 16.1%. Non-union programs had 5.4% male minorities
and 2.8% females, for a total of 8.2%.
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Chart 13

Mumber of Male Minority & Female Apprentices Achieving Journeyman Status:
Union v. Non-Union
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The total number of male minority and female apprentices achieving journeyman
status during the study period was 253. Of these, 214 were in union programs and 39
non-union.

Chart 14

Percent of Male Minority & Female Apprentices Achieving Journeyman Status:
Union v. Non-Union
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As a percentage, 10.9% of all union apprentices becoming journeymen were male
minorities and females, while 5.9% of non-union apprentices becoming journeymen
were male minorities and females.
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Chart 13

Percent of Total Male Minority & Female Apprentices Achieving Journeyman
Status: Union v. Mon-Union
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Of all male minorities and females achieving journeyman status in Kentucky

durine the period, 84% graduated from union programs and 16% from non-union
O ? g
programs.
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Chart 16

Percent of Male Minority & Female Apprentices by Program: Union
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Of the 57 union apprenticeship programs, 10 or 17% reported zero male minority
or female apprentices. The 10 union programs with zero male minority or female
apprentices were all inactive by the end of the study period. Thirty-five, or 62% of
union programs had greater than 10% male minority and female apprentices.

Chart 17

Percent of Male Minority & Female Apprentices by Program: Non-Union
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Of the 252 non-union apprenticeship programs, 206 or 82% reported zero male
minority or female apprentices. Of the 206 non-union programs with zero male
minority or female apprentices, 162 of these were deactivated by the end of the study
period leaving 44 programs with zero male minority or female apprentices.
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Review and Analysis

Aggregate Program Comparisons:

While non-union programs accounted for 82% of the 309 building trades
apprenticeship programs registered in Kentucky during the study period, union
programs enrolled 69% of the 6,214 registered apprentices. Union prograims also
graduated 75% of all apprentices who became journeymen, with a 59% completion
rate, compared to 39% for non-union programs. Also, union programs averaged 75.06
apprentices per program, while non-union programs averaged 7.54 apprentices per
program.

Occupational Code Comparisons:

Safe and efficient completion of construction projects requires an array of trades
and specialties working in concert and sequence. The list of building trades
occupational codes in Appendix I contains 30 separate building trades occupations.

The occupational code analysis reveals Is that the distribution of union apprentices
in Kentucky closely mirrors the distribution of national averages (C harts 8 and 9) and
demonstrates that the union sector has trained across the spectrum of occupations and
crafts in response to industry manpower demands. Conversely, non-union apprentice
training has been concentrated in the electrical trade, with 64% of all non-union
apprentices registered in this occupation. The analysis also reveals that non-union
apprentice training failed to include several other necessary building trades occupations
[see Table Al.

Table A

Percent of Apprentices By Top Ten Occupations

64% 8% 5% 3% 3% 0% 1% 0% 1% 0%

| 15%
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Minority & Female Participation Analysis:

The lack of entry and participation of minorities and females in
building trades occupations and union apprenticeship programs has
been a subject of concern. Most studies on this issue are dated and
provide little information on diversity in apprentice training during the
last decade." Union apprenticeship programs in Kentucky exhibited a
much better record of diversity than programs sponsored by Kentucky'’s
non-union contractors and associations:

B 694 or 16.1% of all union apprentices were male minorities and
females, compared to only 156 or 8.2% male minorities and
females in non-union programs (Charts 11 and 12);

B Union programs reported 8% male minority apprentices, mirroring
the percentage of male minorities in the general population of
Kentucky? (Chart 12);

B 10.9% of all union apprentices becoming journeymen were male
minorities and females (Chart 14);

B 820 of male minorities and females registered in Kentucky during
the study period were in union programs;

84% of male minorities and females who became journeymen
during the period were enrolled in union programs (Chart 15 );

206 or 82% of non-union programs did not have a single male
minority or female apprentice registered during the study period
(Chart 16).

The absence of male minority and female apprentices in 206 non-
union programs may be explained by the fact that affirmative action
requirements do not apply to apprenticeship programs with fewer than
five registered apprentices.’® Since the average size of non-union
programs is 7.54 apprentices, many non-union programs have less than
five apprentices and are exempt from affirmative action requirements.
While efforts to improve diversity must be on-going, data on union
apprenticeship programs reveals positive results of long-term efforts to
improve diversity in race and gender.
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Conclusion

n

Construction is a labor intensive industry requiring a wide range of
specialized skills and training. In response, a unique training methodology
has evolved, known as apprenticeship. Apprentice training combines on-the-
job training under the guidance of skilled journeymen with classroom
training in the technical aspects of the building trades. This combination of
on-the-job and classroom training has been an effective mechanism for
reproducing the skills and knowledge needed by the construction industry.

This study compared union and non-union building trades apprentice training
programs in Kentucky to determine the relative effectiveness of each in producing a
diverse supply of skilled journeymen. Our findings dramatically emphasize the
difference in results produced by union vs. non-union apprentice training. The union
sector had more registered apprentices, higher completion rates, produced a much
higher number of skilled journeymen, and were more diverse in race and gender. The
findings also demonstrate that the vast majority of non-union apprentice training has
been concentrated in the electrical occupation. Conversely, union apprenticeship
programs have trained across a broader range of apprenticeable occupations and in
proportion to the range of building trades occupations found on the national level.

As demand for skilled journeymen continues to increase, resources must be
allocated to the training method which is more effective at meeting this demand. The
union apprentice training method, encompassing joint administration by labor and
management, has been demonstrated as the more effective training method in the
Commonwealth of Kentucky. To verify these results beyond Kentucky, additional
studies of this kind should be conducted.
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APPENDIX |

o

LIST OF BUILDING TRADES OCCUPATIONAL CODES

DOT NUMBER OCCUPATION

2 A/C INSTALLER

52 BRICKLAYER

67 CARPENTER

68 MAINTENANCE CARPENTER

71 CARPET LAYER '

75 CEMENT MASON

159 ELECTRICIAN

199 FLOORLAYER

221 GLAZIER

257 A/C MECHANIC

313 MARBLE SETTER

335 MILLWRIGHT

365 OPERATING ENGINEER

373 ORNAMENTAL IRON WORKER

379 PAINTER

414 PIPEFITTER

423 PLUMBER

432 PLASTERER

480 ROOFER

510 SHEET METAL WORKER

536 STATIONERY ENGINEER

568 TERRAZZO WORKER

573 TILE SETTER

627 WELDER

637 ENVIRONMENTAL CONTROL SYSTEM WORKER
643 MAINTENANCE ELECTRICIAN

661 CONSTRUCTION CRAFT LABORER
669 STRUCTURAL STEEL WORKER (JRON WORKER)
909 INSULATION WORKER

1009 PILEDRIVER CARPENTER

Apprentice Training in Kentucky 21



Authors

William J. Londrigan holds a B.A. in Labor Studies from the Pennsylvania
State University and a Master of Public Administration from the University of
Louisville. Mr. Londrigan is currently a doctoral student in Urban Policy and
Public Affairs at the University of Louisville and Secretary/Treasurer of the
Greater Louisville Building and Construction Trades Council, AFL-CIO.

Joseph B. Wise, Il holds a B.S. in Business Administration from Spalding
University, Louisville, Kentucky and Master of Business Administration from
Bellarmine College, Louisville, Kentucky. Mr. Wise is currently a doctoral
student in Business Administration and Management Theory at Nova
Southeastern University. Mr. Wise is a lecturer at Spalding University and
provides consulting services for various organizations.

Graphic Art and Book Design by Syd Weedon, WordWorks, Louisville, Kentucky.

99 Apprentice Training in Kentucky



Building Trades Apprenticeship Coordinators/Directors
Association of Kentucky, Inc.

and

Greater Louisville Building and Construction Trades Council, AFL-CIO



