
Goss 
Samford 
ATTORNEYS AT LAW PLLC 

VIA HAND DELIVERY 

Gwen R. Pinson, Executive Director 
Kentucky Public Service Commission 
211 Sower Boulevard 
Frankfort, KY 40602 

November 16, 2017 

M. Evan Buckley 
ebuckley@gosssamfordlaw.com 

(859) 368-7740 

RECEIVED 
NOV 16 2017 

PUBLIC SERVICE 
COMMISSION 

Re: IN THE MATTER OF: APPLICA TTON OF BIG SANDY RURAL ELECTRIC 
COOPERATIVE CORPORATION FOR A GENERAL ADJUSTMENT OF EXISTING 
RATES - Case No. 2017-00374 

Ms. Pinson: 

Please find enclosed and accept for filing on behalf of Big Sandy Rural Electric 

Cooperative Corporation ("Big Sandy"): (i) an original and ten (10) copies of Big Sandy's 

Response to Commission Staffs First Request for Information propounded September 27, 2017 

(including eleven (11) identical compact discs); (ii) an original and ten copies of Big Sandy' s 

Motion for Confidential Treatment concerning a portion of its aforementioned Response; and (iii) 

a sealed envelope marked "Confidential" containing a compact disc with the relevant confidential 

information. 

I appreciate your assistance with this matter, and please do not hesitate to contact me with 
any questions or concerns. 

Respectfully submitted, 

II M. Evan Buckley 
Enclosures 

2365 Harrodsburg Road, Suite B-325 I Lexington, Kentucky 40504 



RECEIVED 
COMMONWEAL TH OF KENTUCKY NOV 1 6 2017 

PUBLIC SERVICE 
COMMISSION 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

APPLICATION OF BIG SANDY RURAL ELECTRIC 
COOPERATIVE CORPORATION FOR A GENERAL 
ADJUSTMENT OF EXISTING RA TES 

) 
) Case No. 2017-00374 
) 

MOTION FOR CONFIDENTIAL TREATMENT 

Comes now Big Sandy Rural Electric Cooperative Corporation ("Big Sandy"), by counsel, 

pursuant to KRS 61.878, 807 KAR 5:001 Section 13 and other applicable law, and respectfully 

moves the Commission to afford confidential treatment to a portion of Big Sandy's Response to 

Commission Staffs First Request for Information. In support of this request, Big Sandy states as 

follows: 

1. On September 13, 2017, Big Sandy provided notice to the Commission of its intent 

to file an application requesting a general adjustment of its existing rates. On September 27, 2017, 

Commission Staff propounded its First Request for Information upon Big Sandy, and on October 

30, 2017, Big Sandy filed its Application. Big Sandy is filing its Response to Commission Staffs 

First Request for Information contemporaneously herewith. 

2. Pursuant to Commission regulation and in accordance with law, Big Sandy requests 

that the Commission afford confidential treatment to the following proprietary, personal, 

confidential , sensitive, and commercially valuable information (collectively, the "Confidential 

Information") : 



a. the specific employee identity and cooperative-wide compensation information 

(employee numbers, job titles, salaries, bonuses, benefits, contributions, compensation 

adjustments and/or similar information) contained in the Excel file tendered contemporaneously 

herewith in response to Item 55 of Staff's First Request for Information. 

3. The Confidential Information includes private, cooperative-wide historical 

compensation and contribution information for all individuals employed by Big Sandy since 2011. 

The public disclosure of such sensitive information, which is undoubtedly of a personal nature, 

would constitute a clearly unwarranted invasion of personal privacy. Moreover, because Big 

Sandy competes with numerous other employers with respect to the acquisition and retention of a 

quality workforce, the public disclosure of the delicate and protected employee compensation 

information would unfairly harm Big Sandy's competitive position in the marketplace. 

4. The Confidential Information is proprietary information that is retained by Big 

Sandy on a "need-to-know" basis. The Confidential Information is distributed within Big Sandy 

only to those holding select positions who must have access for business reasons, and it is generally 

recognized as confidential and proprietary in the energy industry and elsewhere. 

5. The Kentucky Open Records Act and applicable precedent exempts the 

Confidential Information from disclosure. See KRS 61.878(1)(a); KRS 61.878(1)(c)(l); Zink v. 

Department of Workers Claims, Labor Cabinet, 902 S.W.2d 825 (Ky.App. 1994); Hoy v. Kentucky 

Industrial Revitalization Authority, 907 S.W.2d 766, 768 (Ky. 1995). The public disclosure of the 

Confidential Information would potentially harm Big Sandy's competitive position in the 

marketplace, to the detriment of Big Sandy and its customers. Additionally, the Confidential 

Information is publicly unavailable and its confidentiality is critical to Big Sandy's effective 
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execution of business decisions and strategy. For these reasons, the Confidential Information 

satisfies both the statutory and common law standards for affording confidential treatment. 

6. Big Sandy does not object to limited disclosure of the Confidential Information 

described herein, pursuant to an acceptable confidentiality and nondisclosure agreement, to 

intervenors with a legitimate interest in reviewing the same for the sole purpose of participating in 

this case. 

7. Because the Confidential Information is contained in and throughout the electronic 

Excel file provided in response to Item 55 of Staff's First Request for Information, Big Sandy 

requests that the entire electronic file be afforded confidential treatment. Additionally, because 

Item 55 of Staffs First Request for Information seeks only an electronic file, Big Sandy requests 

permission, to the extent necessary, to deviate from regulatory requirements (including 807 KAR 

5:001 Section 13(2)(a)(3)) with respect to the filing of redacted and paper-medium copies of the 

subject information. Big Sandy is tendering herewith, in a sealed envelope marked "Confidential," 

a compact disc containing an unredacted copy of the relevant Excel file. 

8. In accordance with the provisions of 807 KAR 5:001 Section 13(2), Big Sandy 

respectfully requests that the Confidential Information be withheld from public disclosure for ten 

(10) years. 

9. If, and to the extent, the Confidential Information becomes publicly available or 

otherwise no longer warrants confidential treatment, Big Sandy will notify the Commission and 

seek to have confidential protection removed, pursuant to 807 KAR 5:001 Section 13(10). 

WHEREFORE, on the basis of the foregoing, Big Sandy respectfully requests that the 

Commission classify and protect as confidential the specific Confidential Information described 

herein for a period of ten (10) years. 
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Dated this 16th day ofNovember, 2017. 

Respectfully submitted, 

Mark David Goss 
M. Evan Buckley 
GOSS SAMFORD, PLLC 
2365 Harrodsburg Road, Suite B-325 
Lexington, Kentucky 40504 
(859) 368-7740 
mdgoss@gosssamfordlaw.com 
ebuckley@gosssamfordlaw.com 

Counsel for Big Sandy RECC 
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COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

) 

RECEIVED 

NOV 16 2017 

PUBLIC SERVICE 
COMMISSION 

APPLICATION OF BIG SANDY RURAL ELECTRIC 
COOPERATIVE CORPORATION FOR A GENERAL 
ADJUSTMENT OF EXISTING RA TES 

) Case No. 2017-00374 
) 

BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORA TIO N'S 

RESPONSE TO COMMISSION STAFF'S FIRST REQUEST FOR INFORMATION 

Filed: November 16, 2017 



COMMONWEAL TH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

APPLICATION OF BIG SANDY RURAL ELECTRIC 
COOPERATIVE CORPORATION FOR A GENERAL 
ADWSTMENT OF EXISTING RATES 

) 
) Case No. 2017-00374 
) 

VERIFICATION OF BILLY O'BRIAN (BRIAN) FRASURE 

COMMONWEALTH OF KENTIJCKY ) 
) 

COUNTY OF JOHNSON ) 

Billy O'Brian (Brian) Frasure, being duly sworn, states that he has supervised the 
preparation of certain of the responses of Big Sandy Rural Electric Cooperative Corporation to 
Commission Staff's First Request for Information in the above-referenced case and that the matters 
and things set forth in her responses are true and accurate to the best of his knowledge, information 
and belief, formed after reasonable inquiry. 

The foregoing Verification was signed, acknowledged and sworn to before me this 15th 
day of November, 2017, by Billy O'Brian (Brian) Frasure. 

~de~ Co~ iratio~: 12-z~ 



COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

APPLICATION OF BIG SANDY RURAL ELECTRIC 
COOPERATIVE CORPORATIO FOR A GENERAL 
ADJUSTMENT OF EXISTING RA TES 

) 
) Case o. 2017-00374 
) 

VERIFICATION OF JOHN WOLFRAM 

COMMONWEALTH OF KE TUCKY ) 
) 

COUNTY OF JEFFERSON ) 

John Wolfram, being duly sworn, states that he has supervised the preparation of certain 
of the responses of Big Sandy Rural Electric Cooperative Corporation to Commission Staffs 
First Request for Information in the above-referenced case and that the matters and things set 
forth in her responses are true and accurate to the best of his knowledge, information and belief, 
formed after reasonable inquiry. 

J oM W olfrafr7' 

The foregoing Verification was signed acknowledged and sworn to before me this Ji__ 
day ofNovember, 20 17, by John Wolfram. 

.-

- --

Commission expiration: __ ....,.7_-~S~---[,_, __ o_-_ 

JACOB A. HALL 
Notary Public 
State at Large 

Kentucky 
My Commiaaion Expires July 5, 2020 



Item 1 
Page 1 of 4 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

1. Provide, in comparative form, a detailed income statement, a statement of cash 
flows , and a balance sheet for the test year and the 12-month period 
immediately preceding the test year. 

Response: 

Please see Page 2 through Page 4 of this Response. 



Item 1 
Page 2 of4 

Witness: Brian Frasure 

1 Big Sandy Rural Electric Cooperative 

2 Case No. 2017-00374 

3 Statement of Operations 

4 July 31, 2016 

5 
12 mos. Ending 

6 Test Year 7 /31/15 

7 

8 Operating revenue $ 23,866,212.00 $ 26,438,309.00 

9 

10 Operating Expenses: 

11 Cost of Power 16,010,784 18,158,347 

12 Distribution-Operations 1,094,553 1,031,885 

13 Distribution-Maintenance 1,516,304 1,690,146 

14 Consumer accounts 887,246 870,666 

15 Consumer service 29,781 72,444 

16 Sales 5,403 {3,901) 

17 Administrative and general 1,364,315 1,282,630 

18 20,908,386 23,102,217 

19 

20 Depreciation and amortization 2,272,704 2,218,683 

21 Taxes-Other 33,861 35,100 

22 Interest on long term debt 701,164 721,556 

23 Other interest expense 62,878 50,939 

24 Other deductions 19,500 14,298 

25 23,998,493 26,142,793 

26 

27 Utility operating margins (132,281) 295,516 

28 Nonoperating margins, interest 173,911 175,496 

29 Nonoperating margins, other 13,495 37,804 

30 G& T capital credits 1,400,000 1,573,030 

31 Other capital credits 46,850 106,744 

32 

33 Net margins $ 1,501,975 $ 2,188,590 

34 

35 TIER excluding EKPC 1.15 1.85 

36 



Item 1 
Page 3 of 4 

Witness: Brian Frasure 

1 Big Sandy Rural Electric Cooperative 

2 Case No. 2017-00374 

3 Statement of Cash Flows 

4 July 31, 2016 

5 
12 mos. Ending 

6 Test Year 7 /31/15 

7 

8 Cash Flows from Operating Activities : 

9 Net margins $ 1,501,975 $ 2,188,590 

10 Adjustments ot reconcile to net cash provided 

11 by operating activities: 

12 Depreciation 

13 Charged to expense 2,272,704 2,218,683 

14 Charged to clearing accounts 147,630 148,887 

15 Patronage capital credits (1,446,850) {l,679,774) 

16 Accumulated postretirement benefits (51,436) {37,575) 

17 Net change in current assets and liabilities : 

18 Receivables (58,166) (101,241) 

19 Materials and supplies (18,468) 1,705 

20 Prepayments and deferred debits (24,354) 26,281 

21 Accounts Payable {62,664) 6,041 

22 Consumer Deposits (35,876) (18,020) 

23 Accrued Expenses (44,579) 115,197 
24 Consumer advances (7,213) {3,373) 

25 2,172,703 2,865,401 

26 

27 Cash Flows from Investing Activities: 

28 Plant additions (2,582,100) (2,210,567) 
29 Additional investments, net of receipts 39,912 55,888 
30 (2,542,188) (2,154,679) 

31 

32 Cash Flows from Financing Activities : 

33 Memberships (1,095) (2,940) 

34 Refund of Capital Credits (376,387) (274,877) 

35 Other Equities 478,548 368,536 

36 Notes Payable 650,000 

37 Additional long term borrowings 

38 Payments on long-term debt (1,333,964) (1,444,950) 
39 (582,898) (1,354,231) 
40 

41 Net increase in cash $ (952,383) $ (643,509) 
42 

43 Cash balances - beginning 1,581,325 2,224,834 
44 
45 Cash balances - ending $ 628,942 $ 1,581,325 



Item 1 
Page 4 of 4 

Witness: Brian Frasure 

1 Big Sandy Rural Electric Cooperative 

2 Case No. 2017-00374 

3 Balance Sheet 

4 July 31, 2016 

12 mos. ending 

6 ASSETS Test Year 7 /31/15 

8 Electric Plant 

9 In service $ 52,220,273 $ 51,054,378 

10 Under construction 8,405 10,271 

11 52,228,678 51,064,649 

12 Less accumulated depreciation 19,234,040 18,231,777 

13 32,994,638 32,832,872 

14 

15 Investments 14,833,210 13,426,272 

16 

17 Current Assets: 

18 Cash and temporary investments 628,942 1,581,325 

19 Accounts receivable, net 3,368,594 3,310,428 

20 Materials and supplies 310,509 292,041 

21 Prepayments 84,120 53,678 

22 4,392,165 5,237,472.00 

23 

24 Deferred assets 11,858 17,946 

25 

26 Tota I Assets $ 52,231,871 $ 51,514,562 

28 MEMBERS' EQUITIES AND LIABILITIES 

29 

30 Margins and Equities: 

31 Memberships $ 227,590 228,685 

32 Patronage Capital 24,925,371 23,799,783 

33 Other equities (1,778,829) (2,257,377) 

34 $ 23,374,132 21,771,091 

35 

36 Long Term Debt 21,479,005 22,812,969 

37 

38 Accumulated Operating Provisions 3,714,137 3,765,573 

39 

40 Current Liabilities : 

41 Notes payable 650,000 

42 Accounts Payable 1,954,938 2,017,602 

43 Consumer Deposits 623,357 659,233 

44 Accrued expenses 418,393 462,972 

45 3,646,688 3,139,807 

46 Consumer advances 17,909 25,122 

48 Total Members' Equities and Liabi lities $ 52,231,871 $ 51,514,562 



Item 2 
Page 1 of 2 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

2. Provide Big Sandy's rate of return on net investment rate base for the test year and 
the five most recent calendar years. Include the data used to calculate each return. 

Response: 

Please see Page 2 of this Response. Big Sandy believes this request seeks information 
from the test year and the five (5) calendar years most recent to (or preceding) the test year 
and has provided same. 



I 
2 Big Sandy RECC 
3 Case No. 2017-00374 
4 Rate of Return on Net Investment Rate Base 
5 July 31 , 2016 
6 
7 Test Year I st 2nd 3rd 4th 5th 

8 8/ I I l 5 - 7 /3 l /I 6 2015 2014 2013 2012 2011 

9 
10 
11 
12 Total Utility Plant $ 52,879,068 $51 ,715,039 $50,297,829 $49,099,462 $48,038,274 $44,649,264 
13 less Accumulated Depreciation & Amort 19,823,387 18,821 , 124 17,480,497 16, 181 ,873 14,873,816 13,453, 190 
14 Cash Working Capital 612,200 611 ,733 608, 121 597,776 556,824 536,652 
15 Materials & Supplies * 298,301 274,598 290,358 316, 100 337,879 391 , 186 
16 Prepayments * 77,834 26,211 19,365 18,464 13,221 13,463 
17 less Customer Deposits 19,926 24,431 30,025 29,385 26,922 
18 Net Rate Base 34,044,017 33,786,531 33,710,745 33,819,904 34,042,997 32, 110,453 

19 
20 Net Margins 1,501 ,975 1,710,588 2, 137,905 2,295,210 1,574,763 1,764,428 
21 lnterest on Long Term Debt 701 , 164 705,710 749,189 792,314 822,866 926,623 
22 Total 2,203, 139 2,4 16,298 2,887,094 3,087,524 2,397,629 2,691 ,051 
23 
24 Return on Net Rate Base (Ln 24/20) 6.47% 7.15% 8.56% 9.13% 7.04% 8.38% 

25 
26 
27 * Calculated using 13-month average values for test year amount 



Item 3 
Page 1 of 2 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

3. Provide Big Sandy's times interest-earned ratio ("TIER"), operating TIER, and 
debt-service coverage ratio, as calculated by the Rural Utilities Service ("RUS"), 
for the test year and the five most recent calendar years. Include the data used to 
calculate each ratio. 

Response: 

Please see Page 2 of this Response. Big Sandy believes this request seeks information 
from the test year and the five (5) calendar years most recent to (or preceding) the test year 
and has provided same. 



2 Big Sandy RECC 
3 Case No. 2017-00374 
4 TIER, OTIER, & DSC* 
5 July 31, 2016 
6 
7 Test Year 1st 2nd 3rd 4th 5th 
8 8/ 11 I 5 - 7 /3 1116 2015 2014 2013 2012 2011 
9 
10 TIER 
11 Net Margins $ 1,501 ,975 $ 1,710,588 $ 2,137,905 $ 2,295,210 $ 1,574,763 $ 1,764,428 
12 GTCC $ 1,400,000 $ 1,573,030 $ 1,404,945 $ 1,360,924 $ 1,237,204 $ 1,367,588 
13 Interest on Long Term Debt $ 70I , 164 $ 705,710 $ 749,189 $ 792,3 14 $ 822,866 $ 926,623 
14 TIER (Ln 1-2+3)/(3) 1.15 1.19 1.98 2.18 1.41 1.43 
15 
16 OTIER 
17 Utility Operating Margins $ ( 132,283) $ ( 126,46 1) $ 455,994 $ 787,109 $ 235,66 I $ 306,334 
18 Interest on Long Term Debt $ 701 , 164 $ 705,710 $ 749, 189 $ 792,314 $ 822,866 $ 926,623 
19 Cash Recpts from Lenders $ 12,575 $ 13,887 $ 18,514 $ 18,020 $ 12,836 $ 15,728 
20 OTIER (Ln 7+8+9)/(8) 0.83 0.84 1.63 2.02 1.30 1.35 
21 
22 DSC 
23 Net Margins $ 1,501 ,975 $ 1,710,588 $ 2, 137,905 $ 2,295,210 $ 1,574,763 $ 1,764,428 
24 GTCC $ 1,400,000 $ 1,573,030 $ 1,404,945 $ 1,360,924 $ 1,237,204 $ 1,367,588 
25 Depreciation Expense $ 2,272,704 $ 2,245 ,342 $ 2, 173,975 $ 2, 103,987 $ 2,016,944 $ 1,939, 171 
26 Interest on Long Term Debt $ 70l , 164 $ 705,710 $ 749, 189 $ 792,3 14 $ 822,866 $ 926,623 
27 Principal Pmt on LTD $ 1,333,964 $ 1,356,578 $ 1,3 50,327 $ 1,213,472 $ 1,887,959 $ 1,730,279 
28 DSC (Ln 13-14+ 1 5+ 16)/( 16+ 17) 1.51 l.50 l.74 1.91 1.17 l.23 ~ g 
29 (1) 

en 
~ 

30 '--
0 

3 1 * TIER, OTIER and DSC all calculated excluding G&T Capital Credits (GTCC) 
::::r -0 
~ m 
~cg 
~ N;: 
OJ 2. 3 
3 "'w 



Item 4 
Page 1 of 15 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

4. Provide "Kentucky's Electric Cooperatives Operating Expense and Statistical 
Comparisons" for the two most recent years available. 

Response: 

Please see Page 2 through Page 15 of this Response. 



) 

} .. 

) 

2016 
KENTUCKY ELECTRIC COOPERATIVES 

TOTAL AVERAGE NUMBER OF CONSUMERS BILLED 
STATISTICAL COMPARISONS 

COOPERATIVE 2015 2014 2~13 ~ 2011 

BIG SANDY 13,053 13, 102 13,177 13,199 13,213 
BLUE GRASS ENERGY 56,584 56,075 55,725 55,297 55,087 
CLARK ENERGY COOP 26,085 25,989 25,985 25,980 26,041 
CUMBERLAND VALLEY 23,586 23,619 23,659 23,613 23,684 
FARMERS 24,987 24,894 " 24,816 24,710 24,683 
FLEMING-MASON 24,010 23,885 23,833 23,758 23,827 
GRAYSON 15,344 15,338 15,391 15,389 15,470 
INTER-COUNTY 25,686 25,568 25,328 25,338 25,250 
JACKSON ENERGY 51 ,359 51,435 51,360 51,250 51,224 
LICKING VALLEY 17,323 17,400 17,408 17,426 17,428 
NOLIN 34,658 34,314 33,957 33,580 32,948 
OWEN 59,409 58,840 58,095 57,809 57,596 
SALT RIVER ELECTRIC 49,401 48,851 48,320 47,805 47,411 
SHELBY ENERGY 15,854 15,638 15,457 15,360 15,315 
SOUTH KENTUCKY 66,763 66,530 66,272 66,327 66,361 
TAYLOR COUNTY 26.104 25,958 25,888 ~ 25.613 

TOTALEKPC 530,206 624,671 622,56~ 521,151 520,484 

JACKSON PURCHASE 29,364 29 ,293 29,313 29,241 29,1 99 
KENERGY 56,406 55,932 55,677 55,419 55,210 
MEADE COUNTY 29,166 28,985 ~8,730 28 ,59~ 2MZ.a 

TOTAL BIG RIVERS 114,936 113,720 113,252 112,887 112,410 

HICKMAN-FULTON 3,726 3,702 3,687 . 3,689 3,675 
PENNYRILE 47,426 47,154 46,976 47,013 46,965 
TRI-COUNTY 51,303 50,720 50,612 50,679 50,240 
WARREN 62,658 61,958 61,316 60,641 60,265 
WEST KENTUCKY 38,541 38,483 38,398 ~3jQ ~ 

TOTAL TVA 2.03,654 200,989 200,332. 199,299 199,224 

OVERALL TOTAL 848,796 839,380 836,153 833,337 832, 118 

ltem4 
Page 2of15 

Witness: Brian Frasure 

%CHANGE 
FROM2011 

-1 .2 % 
2.7 
0.2 
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-0.6 
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0.6 
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0.6 % 
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'---

OISTRIBIITION OISTRlllUTION 

COOPERATIVE N.V.:E OPERATIOJI MAJNTEN>.NC~ 

1'1'RMILE PERMJl.E 

BIG SANOY R!<CC 1~5 1,510 
BLUE GRASS ENERGY COOi> e·10 1..411 
CLARK ENERGY COOi> 766 1~ 

CUMBBU..AND VN..LJ;;r ELECTRIC !i3S 1107 

FARMERS RECC 4112 81S 

Fl.EMING.MASON ENERGY 501 801 

GRAYSON RECC 448 1,295 

L'fTER..COUNlY ENERGY ns 491 

JACKSON ENERGY COOP 811 1,C63 

LICKING VAUEY RECC ae2 1,327 

llOLlNRECC 1~ 1,284 

OWEN EC 1038 007 
SALT RNER ELECTRIC 531 736 
Sffi!l..SY l'NERGY COOP 70S 1,230 

SOUTH KENTUCKY RECC 617 1,205 

TAYLOR COUfllTY RECC 579 S95 

EKPC GRO\/P AVERAGE 740 1,067 

JACKSOK PURCHASE ENERGY 9X! 1 107 
KEllERGY CORP 562 1,196 

MEADE COUNTY RECC 934 m 

61G RIVERS GROUP AVERAGE 808 1,091 

HICKMA1'1-FULTON COUNTIES RECC 64& 1 ~952 

PENNYRJLC RECC 981 e?D 

TRI-COUNTY EMC ags 1.095 

WARREii RECC 952 997 

WEST KENTUCKY RECC 944 1 505 

TVA GROUP AVERAGE 923 1,2!4 

OVERAU.AVERAGE 786 1,115 

Ra•lsed: t>-3·16 

'--

2015 
KENTUCKY ELECTRIC COOPERATfVES 

OPERATING EXPENSE STATISTICAL COMPARISONS 
AVERAGE ANNUAL BASIS 

TOTAL COllSUMER CONSU!>lf?. ADM.I.GEN. lOTAI. 

OP. &MAJWT. ACCOUNllNG INFORMAl!ON EXPENSE EXPENSE 

PEIU(ll.E PERMILE PaMn..E PE.RMI.Ii PER MJ).E 

2.555 64:! 50 1,264 4,73:l 
2.021 562 167 989 3719 
2,080 474 85 457 3 096 

1,6"2 750 S6 sao 3 008 

1,301 303 34 59'2 ~ 

1,302 454 40 421 2,217 

1,743 454 100 834 3.131 
1,207 - 109 570 2.320 

1,874 550 153 858 3,4" 
2.205 437 8 714 3,589 

2.729 825 241 1,433 5,221 

t ,945 8S4 .HS 1 025 3,989 
1,368 . 428 71 n4 ?.6-42 

1,908 201 179 ~ 2.625 
1,52'l 549 59 578 ~.008 

1,174 418 8 450 2.050 

1,807 534 93 7~ 3,187 

2,034 439 20 783 3.:?81 

HST 6'25 40 633 3,055 

1904 49; 45 571 3,019 

1,899 521 35 664 3,119 

2.eOD 312 31 1,170 4.313 

1.851 4'l1 111 llOS 3,Z48 

1,984 468 122 4Z1 2,995 

1,949 G31 1# 930 3.854 

2.449 673 ~7 757 3.916 

2,207 513 118 817 3,626 

~ ,901 528 85 755 3,269 

NIJ"'BER Mil.ES RESIDENTIAL 

OF OF COHsUllERS 

Ef~Pl.OYEES UNJ< Bill.ED 

42 1,037 11,960 
100 4731 538oa 

S2 3,085 24,317 

49 2.643 21,962 

62 3,1132 23,087 

49 3,595 22,308 

47 2,465 14,117 

89 :l.675 24170 

1:<1 5,701 47.664 

44 2.082 16,212 

88 sozs 32.678 
12!1 4,522 08,754 

72 4,,51 46 2"0 

41 2.126 15.214 

144 6,813 60,801 

S4 s.24a 22.935 

73 3,544 30,1194 

11 2.94S 26347 
146 7,130 45687 

62 3,216 27038 

93 4,430 32,657 

15 729 2.-
119 5.124 42,345 

1213 5,483 41,625 

157 5,6511 52.123 

93 4124 30,819 

102 4,224 33,858 

82 3,797 31,7S2 

'TOTAL 

RESmElfTW. 

REVENUES 

18,679.347 ... ~-
36.458,088 

31 ~119 698 

31,985,735 

30.262.759 

23,009 195 

37.622.733 
75,406,746 

20,838,229 

48 140.251 

53,000.216 

6SA44.~9 

24~ 

82,959,317 

25:1,711 .,247 

45,245,381 

37,547.206 

72.623,048 

SS.511 355 

48,627.203 

6,391,552 

"7.02B.690 

G5,4:t1.SS3 
1)2.$1_8.Ul 

Si.763,894 

57,0SO,B.51 

48_.1'10,81$ 

-.__./ 

AVERAGE 

lllONTHl..Y 

ll.$'l.REN 

130.2 
129.9 
124.9 

118.D 

1tli 
113.1 

135.8 

129.7 

131 .8 

107.1 

122.& 

121.9 

119.i 

133.8 

113.7 
103.Q 

122.0 

123.4 

152.6 

109.S 

12S.S 

156.P 

131.9 

131.0 

147.9 

150.6 

140.4 

121i.4 

~ 
:; 
CD 

"' ~ 
Cll 

~· ~ 
~CD 
~~~ 
c .... 3 
CD o; .P.. 



) 

DISTRIBUTION OPERATION 
DISTRIBUTION MAINTENANCE 
ACCOUNTING 
CONSUMER INFORMAl'fON 
ADMINISTRATION 

TOTAL PER CONSUMER 

) 
NUMBER OF e!l!PlOYEES 
MILES OFUNE 
CONSUMERS BILU!D 
MILES OP UNfi PER EMPLOYEE 
CONSUMER PE;R EMPLOYEE 
DENSITY CONSUMERS PER MILE 

OISTRJBUTJON OPERATION 
OISTRISUTION l\4AINTENANCE 
AOCOUNTING 
CONSUMER INFORWITION 
ADMINISTRATION 

TOTAL PER CONSUMER 

NUMBl;R OF EMPLOYEES 
MllEBOF LINE 
CONSUMERS Bill.ED 
MILES OF UNE PER EMPLOYEE 
CONSUMER PER EMPLOYEE 
DENSITY COl'ISUMeRS PER l>!ILE 

) 

KENTUCKY ELECTRJC COOPERATIVES 
OPERATING EXPENSE AND STATISTICAL COMPARISONS 

201!5 • 2014 ANNUAL COMPARISON 

ltem4 
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Witness: Brian Frasure 

AVERAGE EXPENSE PER CONSUMER AVl!RAGJ; EXPENSE PE1R CONSUMER 
EKPC TVA 

W!! ~ ~ .ID! illi ~ 

s 81.00 s 78.00 $ 3.00 DISTRIBUTION OPERATION 3 i11.oo 3 108,00 s 5.00 
$ 120.00 $ 120.00 s DISTR18llTION LwNTENANCE $ 169,00 $ 176.00 $ {7.00) 
$ se.oo $ 59,00 $ (1.00) ACCOUNnNG $ u.oo ' 68.00 ' 2.00 
$ 10-00 $ 13.00 $ (3.00) CONSUMeRINFORMATION $ 1D.OO $ 11.00 8 (1 .00) 
~ § 80.00 ~ ADMINISTRATION § 105,00 ~ ~ 

$ seo.oo S 350.0D TOTAL PeR CONSUMER $ 453.00 $ 442.00 f 11.00 

OTHER STATISTICAJ.. INFORMATIDN OTH6R STATIS11CAL INFORMATION 

1,173 1,172. NUMBER OF EMPLOYEES 510 512 (2} 
50,709 se ,e15 1114 MILES OF LINE 21,118 Zl,04• 70 

530,208 527,430 2,770 CONSUMERS Bili.ED 203,654 202,017 1,6117 
48.6 4M 0.1 MILE!S OF UNE PER EMPLOYEE 41.4 41.3 0.1 
-464 4li:! 2 CONSUMER PER EMPLOYEE 399 S9a 3 
9.4 9.3 0,1 DENSITY CONSUMERS PER MILE 9JI 9 .6 0.0 

AVERAGE EXPENSE PER CONSUMER AVERAGE EXPENS!; PER CONSUMER 
BIG RIVERS OVERALL AVERAGE 

~ ~ ~ 221! W.4 ~ 

• ae.oo ~ 95,00 (8.00} OJSTRIBlfTION OPERATION $ 88,00 $ 118.00 ' 2.00 
s 123.00 $ 12"-00 ('2.00) DISTRl8Ul10N MAINTENANCE $ 1 ~0.00 $ 13Vl0 $ (2.-00) 
s 58.00 $ 69,00 ACCOUNTING ' 58,00 $ 5MO $ (1 .00) 
$ 4.00 $ 7.00 3 (S.00) CONSUMER INFORMATION $ 9,00 $ 12.00 $ (3.00) 
~ 74.00 ~ ~ ADMINISTRATION LAfil! ~ ~ 

$ 349.00 $ 358.00 (9.00) TOlAL PER CONSUMER $ 370.00 s 371.00 {$1.00) 

OTHEll STATISTICAL INFORMATION OTHER STAilSTJCAl INFORMATION 

278 244 (6) NUMBER O~ EMPLOYEES \9e2 1986 (6) 
13,201 13,278 15 MILES OF LINE 91,~18 00,889 279 

114,836 114,210 726 CONSUMERS BILLED 046,'l;G 843,ass 5,133 
47,6 .ia.6 1.0 MILES OF LINE PER EMPLOYEE 48.3 4&.2 0.1 
412 40 1 11 CONSUMERPERBMPLOYEE 431 429 2 
B.• o.e o.o DENSITY CONSUMERS PER MILE 9.3 e.S o.o 



) 

COOPERATIVE 

BIG SANDY 
BLUE GRASS ENERGY 
CLARK ENERGY COOP 
CUMBERLAND VALLEY 
FARMERS 
FLEMING-MASON 
GRAYSON 

) I NTE:K-COUN. IY 
JACKSON ENERGY 
LICKING VALLEY 

OLIN 
OWEN 
SALT RIVER ELECTRIC 
SHELBY ENERGY 
SOUTH KENTUCKY 
TAYLOR COUNTY 

AVERAGE EKPC 

JACKSON PURCHASE 
KENERGY 
MEADE COUNTY 

AVERAGE BIG RIVERS 

HICKMAN-FULTON 
PENNYRILE 
TRI-COUNTY 
WARREN 
WEST KENTUCKY 

AVERAGE TVA 

OVERALL AVERAGE 

) 

2015 
KENTUCKY ELECTRIC COOPERATIVES 
AVERAGE EXPENSE PER MILE OF LINE 

STATISTICAL COMPARISONS 

2015 2014 2013 ~ 

$4,732 $4,702 $4,621 $4,280 
3,719 3,725 3,646 3,627 
3,096 2,814 2,840 2,682 
3,008 2,927 2,830 2,824 
2,230 2,21 1 2,307 1,996 
2,217 2,273 2,341 2,382 
3,131 3,472 2,988 3,047 
2,320 2,387 2,285 2,326 
3,433 3,383 3,368 3,410 
3,368 3,359 3,001 2,818 
5.228 5,448 4 ,613 4,484 
3,969 3,857 3,790 3,728 
2,642 2,606 2,702 2,539 
2,825 2,676 2,608 2,548 
3,008 2,852 2,780 2,590 
2,050 2.006 1,972 1,960 

$3,187 $3,044 $2,953 $2,946 

$3,281 $3,577 $3,400 $3,340 
3,055 2,964 2,977 2,759 
3,019 3,029 3,015 3.032 

$3,11 9 $3,130 $3,044 $3,087 

$4,313 $4,069 $3,708 $3,395 
3,248 3,165 3,080 2,945 
2,995 2,897 2,800 2,761 
3,654 3,623 3,712 3,742 
3,916 4,000 Mfil 3,128 

$3,626 $3,391 $3,195 $3,374 

$3,269 $3,127 $3,014 $3,052 

~ 

$4,207 
3,779 
2,505 
2,727 
2,061 
2,209 
2,963 
2,341 
3,348 
2,710 
4,527 
3,693 
2,71 1 
2,542 
2,751 
1,948 

$2,919 

$3,532 
2,837 
2.892 

$2,970 

$4,037 
3,000 
2,674 
3,695 
3.462 

$3,000 

$2,944 
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% CHANGE 
FROM 2011 

12.5 % 
-1.6 
19.3 
10.3 
8.2 
0.4 
5.7 

-0.9 
2.5 

24.3 
15.5 
·7.5 
-2.5 
11.1 
9.3 
5.2 

9.2 % 

-7.1 % 
7.7 
4.4 

5.0% 

6.8 % 
8.3 

12.0 
-1 .1 . 
13.1 

20.9 % 

11.0 % 



) 

COOPERATIVE 

BIG SANDY 
BLUE GRASS ENERGY 
CLARK ENERGY COOP 
CUMBERLAND VALLEY 
FARMERS 
FLEMING-MASON 
GRAYSON 
INTER-COUNTY 

) JACKSON ENERGY 
LICKING VALLEY 
NOLIN 
OWEN 
SALT RIVER ELECTRIC 
SHELBY ENERGY 
SOUTH KENTUCKY 
TAYLOR COUNTY 

TOTAL EKPC 

JACKSON PURCHASE 
KENERGY 
MEADE COUNTY 

TOTAL BIG RIVERS 

HICKMAN-FULTON 
PENNYRILE 
TRI-COUNTY 
WARREN 
WEST KENTUCKY 

TOTAL TVA 

OVERALL TOTAL 

) 

2015 
KENTUCKY ELECTRIC COOPERATIVES 

MILES OF LINE 
STATISTICAL COMPARISONS 

W-2 2014 2013 .?.ill 

1,037 1,034 1,035 1,033 
4,731 4,710 4,693 4,682 
3,085 3,066 3,056 3,052 
2,643 2,639 2,633 2,626 
3,632 3,624 3,615 3,602 
3,595 3,582 3,575 3,560 
2,465 2,470 2,478 2,485 
3,875 3,834 3,803 3,779 
5,701 5,685 5,673 5,668 
2,062 2,057 2,053 2,047 
3,023 3,017 3,011 3,01 1 
4,522 4,530 4,522 4,514 
4,151 4,123 4,095 4,068 
2, 126 2,121 2,109 2,104 
6,813 6,787 6,771 6,759 
3,248 3.236 3,230 3,218 

56,709 56,352 56,208 56,044 

2,045 2,939 2,932 2,923 
7,130 7,113 7,084 7,068 

W-2 3,224 2,982. 2.970 

13,291 12,998 12,961 12,939 

729 726 727 704 
5,124 5,095 5,079 5,092 
5,483 5,464 5,458 5,451 
5,658 5,~45 5,632 5,623 
~ 4,118 4, 111 4,091 

21,118 21 ,007 20,961 20,934 

91, 118 90,357 90,130 89,917 

2011 

1,030 
4,650 
3,042 
2,614 
3,591 
3,550 
2,485 
3,765 
5,676 
2,039 
2,991 
4,509 
4,040 
2,097 
6,755 
3.210 

55,869 

2,918 
7,047 
2,974 

12,893 

691 
5 ,089 
5,449 
5,626 
4,079 

20,926 

89,588 
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%CHANGE 
FROM 2011 

0.7 % 
1.7 
1.4 
1.1 
1.1 
1.3 

-0.8 
2.9 
0.4 
1.1 
1.1 
0.3 
2.7 
1.4 . 
0.9 

1.k 

1.5 % 

0.9 % 
1.2 
.a.1 

3.1 % 

5.5 % 
0.7 
0.6 
0.6 

1.1 

0.9% 

1.6 % 



J 

COOPERATIVE: 

BIG SANDY 
BLUE GRASS ENERGY 
CLARK ENERGY COOP 
CUMBERLAND VALLEY 
FARMERS 
FLEMING-MASON 

) 
GRAYSON 
INTER-COUNTY 
JACKSON ENERGY 
LICKING VALLEY 
NOLIN 
OWEN 
SALT RIVER ELECTRIC 
SHELBY ENERGY 
SOUTH KENTUCKY 
TAYLOR COUNTY 

TOTALEKPC 

JACKSON PURCHASE 
KENERGY 
MEADE COUNTY 

iOTAL BIG RIVERS 

HICKMAN-FULTON 
PENNYRILE 
TRI-COUNTY 
WARREN 
WEST KENTUCKY 

TOTAL TVA 

OVERALL TOTAL 

) 

Revised: 6-3-16 

2015 
KENTUCKY ELECTRIC COOPERATIVES 

TOTAL RESIDENTIAL REVENUES 
STATISTICAL COMPARISONS 

~ 6Q.M 2013 2012 W1 

$18,679,347 $20,352,830 $20,214,344 $18,915,867 $19,254,338 
83,902,592 90,335,203 86,731,904 82,219 ,020 85 ,884,006 
36,458,088 39,274,688 37,408,399 35,261,019 36,708,481 
31, 119,699 32,804,899 31 ,849,912 30,386,944 31,480,869 
31 ,986,735 36,189,349 34,021, 119 31,180,284 32,782,120 
30,262,759 32,136,777 31,290, 157 29,690,084 . 28, 199,358 
23,009, 195 24,408,364 23,854,195 21,816,428 21,978,172 
37,622,733 42,209,063 39,836,984 36,934,661 36,97-1,091 
75,406,746 84,922,276 81,972,647 77,832,875 81, 135,113 
20,838,229 22,943,939 22,724,114 21,314,628 21,839,711 
48,1 40,261 53,001,634 61,335,762 47,495,013 40, 149,006 
83,000,218 87,221,855 79,439,125 79,578,364 79, 163,922 
66,444,049 71,348,351 69,064,012 66,507,556 66,517,122 
24,386,887 26,276,277 25,519,497 23,937,841 25,853,776 
82,959,317 gq,207,014 86,420,326 80,375,682 84,493,130 
29 711 ,247 32,121,022 30,403.262 28.434,719 29,703,937 

$723,926,092 $752,085,739 $710,8110,985 $732,097,162 $725,664,973 

$37,547,206 $39,086,440 $34,338,887 $31,043,686 $29,q10, 144 
72,523,040 74,096,848 66,362,048 56,093,381 56,283,522 
36 511.355 36,725,209 31,876,222 27,769,525 27.479.674 

$140,581,608 $131,577,167 $116,906,691 $112,833,340 $114,663,582 

$5,391,652 $5,680,516 $5,499,579 $5,699,551 $5,999,873 
67,028,690 71,535,238 66,136,309 62,724,839 65 ,1 10,934 
65,431,598 69,404,761 64,475,661 62,236,827 65,426,019 
92, 5 .18,423 96,944,907 87,750,046 86,515,348 89,954,828 

54.783 894 Q?,249,601 53 ,502.845 54,479.631 57,812,187 

$285,154,257 $277,444,439 $271,556, 196 $264,303,841 $284,036,188 

$1.154,661,957 $1,161 ,107,335 $1,099,343,772 $1,129,234,333 $1,124,264,743 

ltem 4 
Page 7 of 15 

Witnes s : Brian Frasure 

%CHANGE 
FROM 201f 

-3.0 % 
-2.3 
-0.7 
-1.1 
-2 .4 

7.3 
4.7 

-3.5 
-7.1 

-4.6 
0.0 
4.8 

-0.1 

-5.7 
-1.8 
0.0 

-0.2% 

29.2 % 
26.9 

~ 

27.1 % 

-1 0.1 % 
2.9 
0.0 
2.8 

.:Q,.2 

0.4 % 

2.7 "lo 



.• 

) 

~W15 

KENTUCKY ELECTRIC COOP ERA TJVES 
AVERAGE EXPENSE PER CONSUMER 

STATISTICAL COMPARISONS 

COOPERATIVE W§ 2014 ~ 2012 

BIG SANDY $376 $371 $363 $335 
BLUE GRASS ENERGY 31 1 313 307 307 
CLARK ENERGY COOP 366 332 334 315 
CUMBERLAND VALLEY 337 327 315 314 
FARMERS 324 322 336 291 
FLEM ING-MASON 332 341 351 357 

) 
GRAYSON 503 559 481 492 
INTER-COUNlY 350 358 343 347 
JACKSON ENERGY 381 374 372 377 
LICKING VALLEY 401 397 354 331 
NOLIN 456 479 409 402 
OWEN 302 297 295 291 
SALT RIVER ELECTRIC 222 220 229 216 
SHELBY ENERGY 379 363 356 349 
SOUTH KENTUCKY 307 291 28~ 264 
TAYLOR COUNTY .2M 250 246 ~ 

AVERAGE EKPC $350 $336 $328 $325 

JACKSON PURCHASE 329 359 340 $334 
KENERGY 386 377 379 352 
MEADE COUNTY ~ 337 313 315 

AVERAGE BIG RIVERS $349 $345 $333 $340 

HICKMAN-FULTON 844 798 731 $648 
PENNYRILE 351 342 333 319 
TRl~COUNTY 320 312 302 297' 
WARREN 330 330 341 347 
WEST KENTUCKY ill 428 392 334 

AVERAGE TVA $453 . $419 $390 $419 

OVERALL AVERAGE $370 $355 $341 $346 

2011 

$328 
319 
303 
301 
300 
329 
476 
349 
371 
317 
411 
289 
231 
348 
280 
244 

$319 

$353 
362 
~02 

$329 

$759 
325 
290 
345 
ID. 

$357 

$329 

ltem4 
Page 8of15 

Witness: Brian Frasure 

% CHANGE 
FROM 2011 

14.6 % 
-2.5 
20.8 
12.0 
8.0 
0.9 
5.7 
0.3 
2.7 

26.5 
. 10.9 

4.5 
-3.9 
8.9 
9.6 
4.5 

9.7 % 

-6.8 % 
6.6 

10.3 

6.1 % 

11.2 % 
8.0 

10.3 
-4.3 
13.2 

26.9 % 

12.5 % 
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2014 
KENTUCKY ELECTRIC COOPERATIVES 

TOTAL AVERAGE NUMBER OF CONSUMERS BILLED 
STATISTICAL COMPARISONS 

) 

% CHANGE 
COOPERATNE 2014 2013 W2 2011 2010 FROM 2010 

BIG SANDY 13, 102 13,177 13,199 13,213 13,226 -0.9 % 
BLUE GRASS ENERGY 56,075 55,725 55,297 55,087 54,980 2.0 
CLARK ENERGY COOP 25,989 25,985 25,980 26,041 26,154 -0.6 
CUMBERLAND VALLEY 23,619 23,659 23,613 23,684 23,749 -0.5 
FARMERS 24,894 24,8.16 24,710 24,683 24,574 1.3 
FLEMING-MASON 23,885 23,833 23,758 23,827 23,822 0.3 
GRAYSON 15,338 15,391 15,389 15,470 15,533 -1.3 
INTER-COUNlY 25,568 25,328 25,338 25,250 25,256 1.2 
JACKSON ENERGY 51,435 51,360 51,250 51,224 51,338 0.2 
LICKING VALLEY 17,400 17,408 17,426 17,428 17,493 -0.5 
NOLIN 34,314 33,957 33,580 32,948 32,638 5.1 
OWEN 58,840 58,095 57,809 57,596 57,478 2.4 
SALT RIVER ELECTRIC 48,851 48,320 47,805 47,411 47,046 3.8 
SHELBY ENERGY 15,638 15,457 15,360 15,315 15,311 2.1 
SOUTH KENTUCKY 66,530 66,272 66,327 , 66,361 66,430 0.2 
TAYLOR COUN1Y ~ 25,888 ~ 25.613 25.456 2.0 

TOTAL EKPC 527,436 624,671 522,569 521 ,151 520,484 1.3 % 

JACKSON PURCHASE 29,293 29,31 3 29,241 29,199 29,152 0.5 % 
KENERGY 55,932 55,677 55,419 55,210 54,991 1.7 
MEADE COUNTY ~ ~ 28,592 28.478 28,267 2.5 

) 
TOTAL BIG RIVERS 114,210 113,720 113,252 112,887 112,410 1.6 % 

HICKMAN-FULTON 3,702 3,887 3,689 3,675 3,716 -0.4 % 
PENNYRILE 47,154 46,976 47,013 46,965 46,984 0.4 
TRI-COUNTY 50,720 50,612 50,679 50,240 50,340 0.8 
WARREN 61,958 61,316 60,641 60,265 59,995 3.3 
WEST KENTUCKY 38.483 38,398 38,310 .31t1M 38.189 0.8 

TOTAL TVA 202,017 200,989 200,332 199,299 199,224 1.4 % 

OVERALL TOT AL 843,663 839,380 836,153 833,337 832,118 1.4 % 

) 



.'--' 

fllSTRtalJTION otSTRIBUTJO.H 

COOPERATIVE NAME OPERA'JlON r.!AJNT!NANCE 

PERI041.E PER14!1.£ 

BIG SANDY RECC 9311 1.s&I 
BLIJEi GRASS ENORGY COOP 571 1346 

Cl.ARK ENERGY COOP 578 , 161 

CUMBE1'1.AND VALLEY ELECTRIC 546 1.1129 

FARMERS R.ECC 400 817 

FLEMING-MASON !!NERGY 553 787 

GRAYSON RECC m 1,633 

INTER-COIMIY ENERGY 687 034 
JACKSON ENERGY COOP 823 1,031 

LICKING VALLEYRECC !I05 1.210 

NOUNRECC 1217 1,0IM 

OWEN EC 11 17 81& 

SALT lWER El.ECTRJC 875 875 

SliELBY ENERGY COOP ... gss 
SOl/Tli KENTUCKY RECC 575 1.197 

TAYLOR COUNTY RECC 594 5~ 

EXPC GROUP AVERAGE: 711 1,060 

JACXSOK PURCHASE ENERC>Y 1CJ16 1,116 

KENERGY CORI' 582 1,227 

MEADE COUNTY RECC 935 953 

BIG RIVeRS GROUP AVEIIN3E 884 1,05$ 

<iJCKMAN-FUL TON COUNTIES RECC no 1,994 

l'ENNYRll.E RECC 916 1,009 

lRJ~NlYEMC 891 975 

WARRENRECC . gn 955 

WE.ST KENlUCKY RECC 006 1,746 

TVA GROUP AVERAGE 892 1,330 

OVERALL AVERAGE 708 1.,122 

'---

2014 
KENTUCKY ELECTRIC COOPERATIVES 

OPERATING EXPENSE STATISTICAL COMPARISONS 
AVERAGE ANNUAL BASIS 

i'OTAL CONSUMER C~ER • ADr.t.e.Get. TOTAL 

OP.L:.wNT. ACCOUlmNQ INFORMATION EXPENSE 
·~ PER1'lll.E PERMJl..E PEIUIU.E PER MILE PERMll.E 

2,522 849 89 1.242 • ,702 
1918 ~ ~u 1012. l725 
1.737 483 102 4gi 2,814 

167S 716 83 013 2.9'1.7 

1.zn 302 48 584 2.211 
1,340 493 47 S93 2.273 
2.105 460 118 71!9 3.472 
1.221 433 133 600 2,367 

1.854 552 145 832 3883 
2,115 482 S1 711 3,359 

2,821 1184 284 1479 S,448 

1,835 857 169 sse 3,857 

1.350 43B 95 723 2.S06 
1,059 310 184 523 7.l'f6 

1.7~ 5 S<a 96 - Zll52 
1,188 337 24 457 2,006 

1.n1 544 117 1'37 • 3,169 

2.192 498 30 Bo( S.577 

1.llOS 550 39 5!56 2,964 

1.888 s·.z 117 512 3.029 

1,s63 520 62 .645 3,190 

2,764 2EO .. 979 4.0119 

1,ll25 4ll1 102. 657 3,165 

1,ll68 464 121 446 ~7 

1,932 648 . 143 900 s.= 
2,654 6"5 37 654 4,000 

2,228 500 94 729 3,551 

1,890 632 105 724 3,251 

NUMBER ltlll.al 

°" OF 

EMPl.OYl!ES U1'IE 

42 1,034 

11)<1 4710 

53 S.066 'J. 

51 2,639 

62 3,624 

51 3.582 

46 2,470 

63 3 834 

121 5,685 

44 2,057 

58 3.017 

150 4.530 
72 4123 

39 2,121 

145 fi,m 
52 3,236 

Toi 3,032 

74 2.939 

150 7,113 

60 3224 

" 4,425 

18 726 

115 5,095 

131 5,484 

157 5,645 

93 4,116 

102 4,210 

82 3i785 

RESIDENTIAL TOTAL 

OONSUIOERS RESIDEHTIAL 

BUal REVa'UES 

12,016 2_0,362,890 

53,336 lll'l:'.lll'>m 

7'1.233 38.2701111 
22.024 a1,.804,&99 

23.009 35.189,349 

22. 158 sz.13s,m 

14,113 ;z.!,400,384 

24,094 42.209,0t!S 

47,723 84.9>!>,.276 

18..235 22.943 9311 

32,333 SS.001."'4 
56,185 87,221,1ISS 
45.790 71,348.351 

1S,1115 za;z1s,zn 
60,800 90,207,014 

22.754 32, 12.1,022 

30,755 ~7.026 

25,894 39.066.4-40 

45,311 7~.09$.844 

26.&47 :IG.725.209 

32,617 49,5691166 

2.819 5,688,618 

42,0!15 71,535,2311 

41117 69,404,761 

51,6<;7 95 944 907 

30,251 57,249 601 

33,584 60,164,605 

31,STT 51;178,456 

.. _ __.. .. 

AVtiRAGE 

M""™1.Y 

Ra'LREV 

141.2 

141.1 

135.1 

124.1 

t:17.5 

121).7 

144.1 

146.0 

148.3 

117.8 

138.ll 

,~.4 

· 129.9 

144.2 

1.23.6 

117.4 

132.9 

128.8 

138.3 

114.0 

1u.1 
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2014 .... 
KENTUCKY ELECTRIC COOPERATIVES 

DENSITY CONSUMERS PER MILE 
'STATISTICAL COMPARJSONS 

) 
% CHANGE 

CO OPERA TIVg 2014 2013 2012 2011 WQ FROM2010 

BIG SANDY 13.0 13.0 13.0 13.0 12.9 0.8 % 
BLUE GRASS ENERGY 11 .9 11.9 11.8 11.8 11.9 0.0 
CLARK ENERGY COOP 8.5 8.5 8.5 8.6 8.6 -1 .2 
CUMBERLAND VALLEY 9.0 9.0 9.0 9. 1 9. 1 -1 .1 
FARMERS 6.9 6.9 6.9 6.9 6.9 0.0 
FLEMING-MASON 6.7 6.7 6.7 6.7 6 .7 0.0 
GRAYSON 6.2 6.2 6.2 6.2 6.3 -1 .6 
JNTER-COUNlY 6.7 6.7 6.7 6.7 6.7 0.0 
JACKSON ENERGY 9.1 9.1 9.0 9.0 9.1 0.0 
LICKING VALLEY 8.5 8.5 8.5 8.6 8.6 -1.2 
NOLIN ·11.4 11.3 11.2 11.0 11.0 3.6 
OWEN 13.0 12.9 12.8 12.8 12.8 1.6 
SALT RIVER ELECTRIC 11.9 11.8 11.8 11.7 11.7 1.7 
SHELBY ENERGY 7.4 7.3 7.3 7.3 7.3 1.4 
SOUTH KENTUCKY 9.8 9.8 9.8 9.8 9.9 -1 .0 
TAYLOR COUNlY J1Q lLl2 8.0 8.0 8.0 0.0 

AVERAGE EKPC 9.3 9.3 9.3 9.3 9.3 0.0 % 

JACKSON PURCHASE 10.0 10.0 10.0 10.0 10.0 0.0 % 
KENERGY 7.9 7.9 7.8 7 .8 7 .8 1.3 
MEADE COUNTY 9.0 M 9.6 9.6 9.5 :Qd 

) AVERAGE BIG RIVERS 8.6 8.7 8.7 8.7 8.7 -1 .1 % 
, 

HICKMAN-FULTON 5.1 5.1 5.2 5.3 5.4 -5.6 % 
PENNYRJLE 9.3 9.3 9.2 9.2 9.2 1.1 
TRI-COUNTY 9.3 9.3 9.3 9.2 9.2 1.1 
WARREN 11.0 10.9 10.8 10.7 10.7 2.8 
WEST KENTUCKY M a& 9.4 9.4 9.4 0.0 

AVERAGE TVA 9.6 9.6 9.6 9.5 9.5 1.1 % 

OVERALL AVERAGE 9.3 9.3 9.3 9.3 9.3 0.0 % 

) 
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2014 
KENTUCKY ELECTRIC COOPERATIVES 

MILES OF LINE 

) 
STATISTtCAL COMPARISONS 

%CHANGE 
COOPERATIVE 2014 2013 2012 2011 2010 FROM2010 

BIG SANDY 1,034 1,035 1,033 1,030 1,027 0.7 % 
BLUE GRASS ENERGY 4,710 4,693 4,682 4,650 4,632 1.7 
CLARK ENERGY COOP 3,066 3,056 3,052 3,042 3,036 1.0 
CUMBERLAND VALLEY 2,639 2,633 2,626 2,614 2,616 0.9 
FARMERS 3,624 3,615 3,602 3,591 3,577 1.3 
FLEMfNG-MASON 3,582 3,575 3,560 3,550 3,537 1.3 
GRAYSON 2,470 2,478 2,485 2,485 2,483 -0.5 
INTER-COUNTY 3,834 3,803 3,779 3,765 3,748 2.3 
JACKSON ENERGY 5,685 5,673 5,668 5,676 5,664 0.4 
LICKING VALLEY . 2,057 2,053 1,047 2,039 2,031 1.3 
NOLIN 3,017 3,011 3,011 2,991 2,980 1.2 
OWEN 4,530 4,522 4,514 4,509 4,493 0.8 
SALT RIVER ELECTRIC 4,123 4,095 4,068 4,040 4,016 2.7 
SHELBY ENERGY 2, 121 2,109 2,104 2,097 2,096 1.2 
SOUTH KENTUCKY 6,787 6,771 6,759 6,755 6,735 0.8 
TAYLOR COUNTY 3,236 3,230 3,218 3,210 3,198 .Ll. 

TOTAL EKPC 56,515 56,362 56,208 66,044 55,869 1.2 % 

JACKSON PURCHASE 2,939 2,932 2,923 . 2,918 2,909 1.0 % 
KENERGY 7,113 7,084 7,068 7,047 7,010 1.5 
MEADE COUNTY 3,224 2·,982 2,970 2 .974 2.974 8.4 

) TOTAL BIG RIVERS 13,276 12,998 12,961 12,93Sl 12,893 3.0 % , 

H!CKMAN-FUL TON 726 727 704 691 684 6.1 % 
PENNYRlLE 5,095 5,079 5,092 5,089 5,'!00 -0.1 
TRI-COUNTY 5,464 5,458 5,451 5,449 5,451 0.2 
WARREN 5,645 5,632 5,623 5,626 5,622 0.4 
WEST KENTUCKY 4,118 1.1.1i 4,091 4,079 4,069 12 

TOTAL TVA 21,048 21,007 20,961 20,934 20,926 0.6 % 

OVERALL TOTAL 90,839 90,357 90,130 89,917 8.9,688 1.3 % 

) 



) 
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2014 
KENTUCKY ELECTRIC COOPERATIVES 
AVERAGE EXPENSE PER MILE OF LINE 

STATISTICAL COMPARISONS 
i 
! 

% CHANGE 
COOPERATIVE 2014 2013 2012 2011 2010 FROM 2010 

BIG SANDY $4,702 $4,621 $4,280 $4,207 $4,611 2.0 % 
BLUE GRASS ENERGY 3,725 3,646 3,627 3,779 3,798 -1.9 
CLARK ENERGY COOP 2,814 2,840 2,682 2,595 2,542 10.7 . 
CUMBERLAND VALLEY 2,927 2,830 2,824 2,727 2,805 4.3 
FARMERS 2,211 2,307 1,996 - 2,061 1,985 11.4 
FLEMING-MASON 2,273 2,341 2,382 2,209 2,135 6.5 
GRAYSON 3,472 2,988 3,047 2,963 2,645 31.3 
INTER-COUNTY 2,387 2,285 2,326 2,341 2,211 8.0 
JACKSON ENERGY 3,383 3,368 3,410 3,348 3,118 8.5 
LICKING VALLEY 3,359 3,001 2,818 2,710 2,721 23.4 
NOLIN 5,448 4,613 4,484 4,527 4,469 21.9 
OWEN 3,857 3,790 3,728 3,693 3,735 3.3 
SALT RIVER ELECTRIC 2,606 2,702 2,539 2,711 2,612 -0.2 
SHELBY ENERGY 2,676 2,608 2,548 2,542 2,572 4.0 
SOUTH KENTUCKY 2,852 2,780 2,590 2,751 2,870 -0.6 
TAYLOR COUNTY 2,006 1,972 1.960 1,948 1,886 6.4 

AVERAGE EKPC $3,169 $3,044 $2,953 $2,946 $2,919 8.G % 

JACKSON PURCHASE $3,577 $3,400 $3,340 $3 ,532 $3,197 11.9 % 
KENERGY · 2,964 2,977 2,759 2,837 2,919 1.5 

) 
MEADE COUNTY 3,029 3,015 3,032 2.892 2,794 8.4 

AVERAGE BIG RIVERS $3,190 $3,130 $3,044 $3,087 $2,970 7.4 % 

HICKMAN-FULTON $4,069 $3,708 $3,395 $4,037 $2,835 43.5 % 
PENNYRILE 3,165 3,080 2,945 3,000 2,644 19.7 
TRI-COUNTY 2,897 2,800 2,761 2,674 2,623 10.4 
WARREN 3,623 3,712 3,742 3,695 3,586 1.0 
WEST KENTUCKY 4.000 3,661 3, 12.8 3.462 ~ 20.7 

AVERAGE TVA $3,551 $3,391 $3,196 $3,374 $3,000 18.4 % 

OVERALL AVERAGE $3,251 $3,127 $3,014 $3,052 $2,944 10.4 % 

) 



-, 

) 

DISTRIBUTION OPERATION 
DISTRIBUTION MAINTENANCE 
ACCOUITTING 
CONSUMER IW'ORMATION 
"'1\)MINISTRATION 

TOTAL PER CONSUMER 

NUMBER OF EMPLOYEES 
MJLESOFUNE 
CONSUMERS BILLED 
MILES OF LINE PER EMPLOYEE 
CONSUMER PER EMPLOYEE 
DENSITY CONSUMERS PER MILE 

DISTRIBUTION OPERATION 
DISTRIBUTION MAINTENANCF. 

) 
ACCOUNTING 
CONSUMER INFORMATION 
ADMINISTRATION 

TOTAL PER CONSUMER 

NUMBER OF EMPLOYEES 
MILES OF LINE 
CONSUMERS BILLED 
MILES OF LINE PER EMP~OYEE 
CONSUMER PER EMPLOYEE 
DENSITY CONSUMERS PER MILE 

) 
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KENTUCKY ELECTRIC COOPERATIVES 
OPERATING EXPENSE AND STATISTICAL COMPARISONS 

2014. 2013 ANNUAL COMPARISON 

AVERAGli EXPENSI; PER CONSUMER AVERAGE llXPl!NSe PER CONSUMER 
ef(PC TVA 

~ 4QU ~ 2!!M ~01~ • ~ 

s 711.Cfl. $ 16.00 $ OIS'l'RIBUTION OPERATION $ 1C6.00 ' 101.00 ' 6.00 
$ 120.00 $ 109.00 $ 11.00 DISTRlllUTION W.INTENANCE i 176.00 s 11!2.00 $ 14.00 
$ 58,00 s sa.oo $ 1.00 ACCOUNTING $ 68.00 $ se.oo $ 
$ ts.ca $ 13.00 $ CONSUMER INFORMATION ' 11.00 $ 11.00 $ 
8 60,00 ~ ~ ADMINISTRATION ~ L.M:.Q!!. ~ 

$ 350.00 $ ·336.00 14.00 TOTAL PER CONSUMER $ 442.00 $ 419.00 $ 23.00 

OTHeRSTATIS11CAL INFORMAllON OTHER STATISTICAL INFORMATION 

1,172 1,1se (16) NUMBER OF EMPLOYEES 512 505 ~.DO 
6C,616 511,362 183 MILES Of LINE 21,048 21.007 $ A1.00 

627,436 524,671 2,785 CONSUMERS Bit.LED 202,017 200,969 s 1 ,02~.oo 
~.4 ~7.8 0.8 "'1ES OF LINE: PER EMPLOYEe 41.3 41.8 $ (0,30) 
462 449 9 CONSUMER PER EMPLOYEE 5118 398 $ (2.0ll) 
8.S G.3 DENSITY CONSUMERS PER MILE 9.6 9.8 s 

AVERAGE EXPENl!E 1'ER CON3UMER AVERAG!! EXPEN51! PER CONSUMER 
BIG RIVERS OVEIU>.Ll AVERAGE 

~ ~ ~ ~ Zill ~ 

$ 96.00 s 88,00 $ 9.00 DISTRIBUTION OPERATION s 88.00 ~ ~.oo $ 2.00 
' 128.00 $ 12$.0D $ DISTRIBUTION MAINTENANCE $ 132.00 $ 12:1.00 $ 10.00 
$ 59.00 $ 52.00 t 7.00 ACCOUNTING s 59.00 5 57.00 $ 2.00 
$ 7.00 $ 7.00 $ CONSUMER INFORMATION $ 12.00 $ 12.00 ' L1M9. L1.MQ. 1..._lM9) AOMINISTRATION LJ.2.QQ ~ !.........l&Q. 

s m.oo $ 34G.OO 13.00 TOTAL PER CONSUMER $ 371.00 $ 355.00 $18.00 

OTHER STATISTICAL INFORMATION OTHER STATISTICAL INFORMATION 

28-4 718 8 NIJMBER OF EMPLOYEES 11188 1ll71 (3) 
13,275 12,990 278 MILES OF LINE 80,839 90,367 462 

114,210 113,720 490 CONSUMERS BILLED 8-IS,883 319,360 4,263 
48.8 46.6 o.o MiU:S OF LINt: ~t:K F.MPlOY~!:! 46.2 4~.9 0 
'i01 408 (7) CONSUMER PER eMPLOYEE 429 427 2 
8.6 0.7 (0) DENSITY CONSUMERS PER MILE 9.3 9.3 0 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

5. Provide Big Sandy's capital structure at the end of each of the periods shown in 
Format 5. 

Response: 

Please see Page 2 and Page 3 of this Response. 



Big Sandy Rural Electric Cooperative 

Case No. 2017 - 00374 
Comparative Capita l Structure (Exclud ing JDIC) 

For the Periods as Shown 
"000" Omitted 

2006 2007 2008 2009 20 10 20 11 

Line 10th Year 9th Year 8th Year 7th Year 6th Year 5th Year 

No. Type of Capital Amount Ratio Amount Ratio Amount Ratio Amount Ratio Amount Ratio Amount Ratio 

I Long Term Debt 19,639 58% 20,3 84 60% 22.472 63% 2 1,644 58% 22,804 60% 22,263 56% 

2 Short Term Debt 300 1% 800 2% 0% 1,300 3% 0% 500 1% 

3 Memberships 225 1% 227 1% 229 1% 23 1 1% 232 1% 232 1% 

4 Patronage Capital 13,635 40% 12,76 1 37% 12,819 36% 14, 123 38% 15,204 40% 17,05 1 43% 

5 Other (Itemize by type) 

6 Total Capitalization 33,799 100% 34,172 100% 35,520 100% 37,298 100% 38,240 100% 40,046 100% 

201 2 201 3 20 14 20 15 Latest Quarter Average 

Line 4th Year 3rd Year 2nd Year 1st Year Test year Jul}J l,20 16 Test Year 

No. Type of Capi ta l Amount Ratio Amount Ratio Amount Ratio Amount Ratio Amount Ratio Amount Ratio Amount Ratio 

I Long Term Debt 24,432 59% 25,126 57% 23,810 53% 22,468 49% 21,479 48% 2 1,632 47% 22,333 49% 

2 Short Term Debt 5 15 1% 0% 0% 0% 0% 650 1% 350 1% 

3 Memberships 233 1% 232 1% 232 1% 228 1% 228 1% 228 0% 228 1% 

4 Patronage Capital 16,388 39% 18,792 43% 2 1,03 1 47% 22,840 50% 23, 146 52% 23,174 5 1% 22,529 50% 

5 Other ( Itemize by type) 

6 Total Capita lization 4 1,568 100% 44,150 100% 45,073 100% 45,536 100% 44,853 100% 45,684 100% 45,440 100% 



Line Item 
No. .@} 

Balance Beginning of Test year 

2 I st month 

3 2nd month 

4 3rd month 

5 4th month 

6 5th month 

7 6st month 

8 7th month 

9 8th month 

10 9th month 

11 10th month 

12 I Ith month 

13 12th month 

14 Total (Line I through Line 13) 

15 Average balance (Line 14/ 13) 

16 Average capitalization ratios 

17 End of period capital ization ratios 

Big Sandy Rural Electric Cooperative 
Case No. 20 17 - 00374 

Calculation of Average Test Period Capital Structure 
12 months ended July 3 1, 201 6 

Total Long-Term Short-Term 
Capital Debt Debt Memberships 

(Q} (£). .(Q} @} 

44,584 22,8 13 229 

44,683 22,895 228 

44,500 22,723 228 

44,408 22,683 228 

44,289 22,638 228 

45,536 22,468 228 

46,440 22,429 650 228 

46,5 17 22,386 650 228 

46,395 22,217 650 229 

46,3 17 22, 178 650 228 

45,897 2 1,794 650 228 

45,652 2 1,624 650 228 

45,503 2 1,479 650 228 

590,72 1 290,327 4,550 2,966 

45,440 22,333 350 228 

100% 49% 1% 1% 

100% 47% 1% 1% 

Common 
Stock 

ill 

0% 

0% 

Patronage 
Capital 

(g} 

2 1,542 

2 1,560 

2 1,549 

2 1,497 

21,423 

22,840 

23, 133 

23,253 

23,299 

23,261 

23,225 

23, 150 

23, 146 

292,878 

22,529 

50% 

5 1% 

Total 
Common 

Equity 

{hl 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

List all outstanding issues of long-term debt as of the end of the latest 
calendar year and the end of the test period, together with the related 
information as shown in Format 6a. A separate schedule is to be provided 
for each time period. Report in column (k) of Format 6a, Schedule 2, the 
actual dollar amount of debt cost for the test year. Compute the actual and 
annualized composite debt cost rates and report them in Column (j) of 
Format 6a, Schedule 2. 

b. Provide an analysis of end-of-period short-term debt and a calculation of 
the average and end-of-period cost rates as shown in Format 6b. 

Response: 

a. For the test year long-term debt data, please see the Direct Testimony of John 
Wolfram provided at Exhibit 10 to Big Sandy's Application and, in particular, 
Exhibit JW-2, Reference Schedule 1.05 thereof. For the data with respect to the 
end of the latest calendar year, please see Page 2 of this Response. 

b. Please see Page 3 of this Response. 
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Big Sandy Rural El ectric Cooperat ive 

Case No. 2017-00374 
Schedule of Outstanding Long-Term Debt 

December 31, 2015 

Cost 

6 Type Date Date Rate Annualized Test Year 

7 of of of Amount to Cost Interest 

8 Debt Issued Issue Maturitl'. Outstanding Maturitl'. Col (d)x(g) Cost 

(a) {b) (c) {d ) (g) {j) 

10 

11 RUS loans 

12 RET-6-1 Jan-96 Jan-31 $ 244,236 3.375% $ 8,534 $ 7,960 

13 RET-6-2 Jan-96 Jan-31 120,233 0.250% 301 3,329 

14 RET-6-3 Jan-96 Jan-31 293,593 3.875% 11,377 11,764 

lS RET-6-4 Jan-96 Jan-31 142,103 3.750% 5,329 5,512 

16 RET-6-5 Jan-96 Jan-31 285,031 0 .875% 2,494 2,597 

17 RET-6-6 Jan-96 Jan-31 525,317 4.250% 22,326 23,068 

18 RET-7-1 Nov-04 Oct-39 1,149,140 0.240% 2,758 2,332 

19 RET-7-2 Nov-04 Oct-39 1,704,136 4.630% 78,902 80,503 

20 RET-7-3 Nov-04 Oct-39 1,295,382 4.930% 63,862 64,077 

21 RET-7-4 Nov-04 Oct-39 1,299,880 4.580% 59,534 60,260 

22 RET-7-5 Nov-04 Oct-39 1,205,467 4.570% 55,090 55,756 

23 Advance payment unapplied {3,012,250) 

24 5,252,268 310,506 317,158 ,, 
26 FFB loans 

27 HOOlO Jan-99 Dec-33 5,302,257 4.597% 243,745 249,130 

28 H0035 Sep-09 Sep-44 9,360,381 0.245% 22,933 14,306 

29 14,662,638 266,678 263,436 
>U 

31 CFC loans 

32 9014 Mar-82 Feb-17 36,291 6.30% 2,286 1,736 

33 9018002 Sep-84 Aug-19 207,929 6.30% 13,100 13,491 

34 9018003 Sep-89 Aug-24 138,619 6.35% 8,802 8,994 

3S 9021012 Jun-03 May-15 5.55% 7,472 

36 9021013 Jun-03 May-16 344,755 5.65% 19,479 19,048 

37 9021014 Jun-03 May-17 344,755 5.65% 19,479 19,048 
38 9021015 Jun-03 May-18 344,755 5.70% 19,651 19,220 

39 1,417,105 82,797 89,009 
40 

41 CoBank loans 

42 204343 Dec-11 Nov-19 458,393 3.260% 14,944 17,229 

43 224152 Dec-12 Nov-22 563,522 3.070% 17,300 18,878 

44 1,021,915 32,244 36,107 

4S 

46 Total long term debt and annualized $ 22,353,926 $ 692,224 $ 705,710 

47 interest cost 

48 Annualized cost rate [Total Col. (j) /Total Col. (d)] 3.10% 

49 Actual test year cost rate [Tota l Col (k) I Total Reported in Col (d)] 3.16% 

50 

Sl 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

Type of 

Debt 
Instrument 

(a) 

CoBank 

Big Sandy Rural Electric Cooperative 

Case No. 2017-00374 

Schedule of Short Term Debt 
July 31, 2016 

Date of 

Issue 
(b) 

2/3/2016 

Date of 

Maturity 
(c) 

7/31/2016 

Amount 
Outstanding 

(d) 

650,000 

Annualized cost rate [Total col. (f) /Total col. (d)] 

Actual interest paid, or accrued on Short Term 
Debt this year. 

Interest 
Rate 
(e) 

2.60% 

Annualized 

Cost 
(f) 

16,900 

2.60% 

7,869 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

7. Provide a trial balance as of the last day of the test year showing account number, 
subaccount number, account title, subaccount title, and amount. The trial balance 
shall include all asset, liability, capital, income, and expense accounts used by Big 
Sandy. All income statement accounts should show activity for 12 months. Show 
the balance in each control account and all underlying subaccounts per company 
books. 

Response: 

Please see Page 2 through Page 8 of this Response. 



BIG SANDY RECC 
PRG. TRBALSUM 

ACCO ONT 

107. 0 
107.20 
107.2 1 
107.30 
107.31 
107 .32 
107 . 33 
107.34 
108 . 60 
108.61 
108.62 
108.63 
108.64 
108.65 
108.66 
108.67 
10 8.68 
108. 69 
108.70 
108.71 
108 . 72 
108.73 
108.74 
108.75 
108 .7 6 
10 8. 77 
10 8.8 0 
108.81 
108.90 
123 . 10 
123 . 11 
123.21 
123.22 
123.23 
124 . 00 
131.10 
131 . 11 
131 . 12 
131.13 
131 .14 
131. 20 
131. 40 
134.00 
135.00 
135.10 
135 .11 
135. 12 
135.13 
135 . 20 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/16 

DESCRIPTION 

CWIP CONTRACTOR 
CW I P FORCE ACCOON 
CW I P - INDIRECT 
CWI P SPECIAL EQUIPMENT 
CWIP-OFFICE REMOBLE PROJECT 
CWI P- IVR 
CWIP-FEMA GRAN'r GENERATOR 
CWIP-CORRENT WORK PLAN 
ACCOM PROV DEPR DIST PLANT 
ACCOM . DEPR.DIST . PLANT A/C 364 
ACCOM DEPR . DIST.PLANT A/C 365 
ACCOM.DEPR.DIST . PLANT A/C 366 
ACCOM DEPR. DIST .PLANT. A/C 367 
ACCUM.DEPR . DIST .PLANT A/C 368 
ACCOM.DEPR . DIST . PLANT. A/C 369 
ACCOM.DEPR.DIST . PLANT.A/C 370 
ACCOM PERP . DIST . PLANT A/C 37 1 
ACCOM DEPR.D IST .PLANT A/C 362 
ACCOM PROV DEPR GENERAL PLANT 
ACCOM.DEPR.GEN.PLANT A/C 390.10 
ACCOM. DEPR.GE . PLANT A/C 391 
ACCOM.DEPR.GEN . PLANT A/C 394 
ACCUM.DEPR.GEN.PLANT . A/C 395 
ACCUM . DEPR .GEN.PLANT A/C 396 
ACCOM . DEPR.GEN.PLANT A/C 39 7 
ACCOM.DEPR . GEN . PLANT A/C 398 
RETIREMENT WIP 
RETI REMENT WI P - INDIRECT 
RETIREMEN ' W P CONTRACTOR 
PATR CAP ASSOC CO OPS 
INVESTMENTS IN SUBSIDIARY COMPAN 
SOBSC. CAP. TERM CERT . CFC 
INVEST.CAP.TERM CERT . CFC 
OTHER INVEST. ASSOC.ORGIZ. 
OTHER INVES'l'MEN'l'S 
CASH GENERAL PAYROLL CHECKS 
CORPORATION CONSTRUCTION ACCT . 
CASH GENERAL CITIZENS GEN CHECK 
CASH-GENERAL BSRECC FLEX-SPEND. 
CASH GENERAL HOWSMART 
CASH CONST.FUND TRUSTEE 
TRJl.NSFER OF CASH 
OTHER SPECIAL DEPOSITS 
WORKING FUND PETTY CASH / SANDRA 
CHANGE FOND PRESTONSBURG OFFICE 
WORKING FUND-CHANGE 
WORKING FUND-CHANGE/ 
WORKING FUND-CHANGE 
WORKING FUND-CHANGE 

AMOUNT 

0.00 
9,799.36 

83,367.18-
0.00 
0 . 00 
0.00 
0 . 00 
0.00 

8,518, 048.20 
8,370,198.78-
7 ,325,893.51-

232,513.72-
126,084.54-

3,264 , 845.28 -
2 ,53 8 ,93 4.ll -
2,339,561.52-
1,237,460 . 92-

131,150.05-
1 ,4 68,906.67-

530,794 . 36-
471,586 . 14-

75, 448.69-
121,887.40-

9,166.91-
65,730.60 -
30 , 259 . 07-

1, 01 3.19-
0.00 
0.00 

15,757,520 . 47 
0 . 00 
0.00 

472,200.23 
2,205 . 00 

500.00 
0 . 00 
0.00 

488,357.24 
7 ,078. 54 
1,275 . 00 

406.50 
0.00 

120 . 00 
100 . 00 
100 . 00 
100 . 00 
100 . 00 
100 . 00 
100 . 00 

PAGE 1 
RO N DATE 11/08/17 10:33 AM 



BIG SAN Y RECC 
PRG. TRBALSUM 

ACCOUNT 

135.30 
135.40 
135 .50 
135 . 60 
135. 70 
135.80 
135.90 
136.00 
136 . 10 
136.20 
136.30 
136.40 
142.10 
142 . 20 
142 . 30 
143 . 00 
143 . 0 
143 . 20 
143 .30 
143.40 
143.50 
143.60 
143.70 
143.00 
143.90 
144 . 10 
144.20 
144. 40 
154.00 
155. 00 
155.1 0 
163 . 00 
163.10 
1 65 .1 0 
1 65.20 
1 65.30 
165 . 40 
165 . 50 
165.60 
1 71. 00 
171.10 
183.00 
184.00 
184 . 10 
186 . 00 
186 . 10 
186.60 
200.10 
201.10 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/16 

DESCRIPTION 

CHANGE FUND-PAINTSVILLE OFFICE 
WORKING FUND-CH~.NGE 
WORKING FUND-CHANGE 
WORKING FOND-CHANGE PRESTONSBURG 
WORKING FOND-CHANGE 
WORK I NG FOND-CHANGE PRESTONSBURG 
WORKING FUND-CHANGE PRESTONSBURG 
TEMPORARY CASH INVESTMENTS 
TEMP.CASH INVST.6 MO CD'S 
TEMP . CASH INVST.MONEY MARKET 
TEMP CASH INVST CR UNION B.DAVIS 
TEMP CASH INVS HOMESTEAD/B.DAVIS 
CONS.ACCTS.RECEIVABLE ELECTRIC 
CASH PAYMT ' S/CAP VOUCHERS 
CONS RECEIVABLE DEBT MNGMT 
OTHER ACCOUNTS RECEIVABLE 
OTHER ACCTS RECIV-EXPENSE ADVANC 
OTHER ACCTS.REC . WINTER CARE 
ACCTS . REC.NRECA PERSONAL LOAN 
AMERICAN FUNDS LOANS 
RELAY FOR LIFE DONATION 
OTHER ACCTS.REC.TOOLS DEDUCTIONS 
ACCOUNTS RECEIVABLE - MACED PROG 
MACED - NOTES RECEIVABLE 
CLEARING AC CT . OUTAGE LBR. / PAY 
ACCUM PROV UNCOLLECT ACCTS CR 
ACCOM.PROV . UNCOLLEC. HOW SMART LO 
ACCUM PROV OTHER ONCOLLECT CR 
PLANT MATERIA- & OPERATI NG SUPLY 
MERCHANDISE 
omHR.~lERCHANDISE GAS / AUTO PARTS 
STORES EXPENSE UNDISTRI BUTED 
MI NOR MATERIAL/ STORES EXPENSE 
PREPAYMENTS-INSURANCE 
OTHER PREPAYMENTS-LICENSE FEES 
OTHER PREPAY-REGISTRATIONS 
OTHR PREPAY/MRG,OFFC,DIRC,INS 
OTHER PREPAY-DUES 
PREPAY- IVR SYSTEM SUPPORT 
INTEREST & DIVIDENDS RECEIVABLE 
IN TEREST & DIVIDENDS REC/OTHER 
PRELIM SERVAYS & INVESTGAT. CHGE 
TRANSPOSTATION EXP. - INDIRECT 
TRANSPORTATION EXP CLEARING 
MISC. DEFERRED DE.BITS 
MISC DEFERRED DEBITS- R.".TE CASE 
DEFERRED PAST SERVICE PENSION 
MEMBERSHIPS 
PATRONS CAPITAL CREDITS 

AMOU NT 

500.00 
100.00 

0.00 
100.00 

0.00 
0 . 00 
0 . 00 

348 , 627 .57-
0 . 00 

509 , 174. 85-
0. 00 
0 . 00 

2 ,787 , 499.01 
10,500.00 
20 , 861.36 

868, 531.77 
0.00 
0.00 
0.00 

157.30-
0.00 
0.00 

2,090.81-
103, 881. 04 

0.00 
117' 129.54-

0 . 00 
0.00 

293,066.06 
0.00 
0 . 00 
0 . 00 
0.00 

22,429.68 
0 . 00 

6,374 . 59 
0 . 02 

13 , 519 . 48 
14 , 373 . 26 

5, 326 . 37 
0.00 

7,249.8 8 
2,650.30 

0.00 
0.00 
0.00 
0.00 

226,565.00-
24,654,092.4 1-
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BIG SANDY RECC 
PRG. TRBALSUM 

ACCOUNT 

201 . 20 
208 . 00 
208.10 
215.30 
217.00 
217.10 
219.10 
219 . 20 
219.30 
224 . 11 
22 4 .12 
224.13 
224 .14 
224.15 
224.16 
224.20 
224.21 
224.30 
224.40 
224.50 
224. 60 
224.70 
22 8 .30 
231.00 
232 . 10 
232.20 
232.25 
232.26 
232.27 
232.3 0 
232 .4 0 
232.50 
232.60 
232.70 
232.8 0 
232.90 
234.00 
235.00 
235 . 10 
236.10 
236 . 20 
236.30 
236 . 40 
236.50 
237.10 
237.20 
237.30 
237.40 
237 . 50 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/16 

DES CRIPTION 

PATRONAGE CAPITAL CR . ASSIGNABLE 
DONATED CAPITAL 
DONATED CAPITAL/CAPITAL CREDITS 
OTHER COMPREHENSIVE INCOME/FASB 
RETIRED CAPITAL CRED I T- GAIN 
RETIRED CAP.CR. GAIN - DISCOUNT $ 
OPERATING MARGINS 
NON OPERAT IN G MARG INS 
OTHER MARGINS 
O'l'HJ::R LONG TERM DEBT - SUB SC. 
OTHER LONG TERM DEBT - CFC 
CFC NOTES EXUC.-DEBIT/REFINANCED 
OTH LON G TERM DEBT-PAST SVC COST 
NOTES EXECUTED-OTHER DEBIT 
CO- BANK NOTES EXECUTED 
FFB NOTES EXUC . 
FFB NOTES EXOC CONST DEBT 
LONG TERM DEBT-ROS NOTES EXUC 
ROS NOTES EXUC CONST DEBT 
INT ACCR DEFERRED ROS CONST 
ADV PAY UNAPPLYD LONG TERM DEBT 
MACED - NOTES PAYABLE 
ACCOM PROV PENSIONS/BENEFITS 
NOTES PAYABLE 
ACCOUNTS PAYABLE GENERAL 
ACCTS PAYABLE OTHER 
ACCTS.PAYABLE LEASED VEH CO-BANK 
ACCTS. PAYABLE LEASED VEH ENTERP 
Acc~s PAYABLE-AO_O LOAN 
ACC_S PAYABLE POLE IN SPECTION 
ACCTS PAYABLE-WHOLESALE POWER 
ACCTS PAYABLE/PSC AS SMT 
ACCTS PAY/CFC / ZTC 11/03 TO 06/0 4 
ACCTS PAYABLE/SECURE WORKS IPS 
ACCTS PAY CHILD SUP /WAGE GARNISH 
ACCTS PAYBLE TWACS SUPPORT AGRMT 
ACCTS PAYABLE ASSOC COMPANIES 
CONSUMER DEPOSITS 
CONSUMER DEPOSITS - COMMERCIAL 
ACCOR.ED PROPERTY TAX 
ACCRD OS SOC SECURITY UN EMPLYMEN 
ACCRD US SOC SECURITY TAX FICA 
ACCRD STATE SOC SECURITY UNEM P 
ACCRUED STATE SALES TAX 
ACCRUED RUS INT CONST OBLIG 
FFB INTEREST ACCRUED 
OTHER INTEREST ACCRUED 
ACCRUED INT . -SHORT TERM LOAN 
OTHER INT ACCRUED CONSUMER DEP 

AMOUNT 

0 . 0 0 
49,015.02-
14, 686.04-

2,253,569.00 
105 , 374.43-
34 3, 696.33-

0 . 00 
0 . 00 

2 9, 2 60 . 55-
0.00 

4,103.24 
1,034,266.55-

0.00 
0 . 00 

84 1, 263 . 41-
14, 141 ,462.22 -

0.00 
8,01 9, 324 . 00-

0.00 
0.00 

3,0 12 , 250.00 
103,8 81. 04-

3,698, 066.08 -
650 , 000.00-

76 , 031.06-
0.00 

324,350.41-
48 , 584.81-

0.00 
854.50 

1,464,423.00-
15 ,021.02 

0.00 
11,250 . 00 

0.00 
0 . 00 
0.00 

38 8 ,820.50 -
215 , 717.00 -

27,746 . 93-
0.26 
0 . 00 

47 . 42 
193 . 37 

0 . 00 
433 . 31-

3,232 . 08-
0 . 00 

667. 34 -
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BIG SANDY RECC 
PRG . TRBALSOM 

ACCOUNT 

237.60 
238.10 
241.00 
241.10 
241.11 
241 . 20 
241.30 
241.40 
241. 50 
241. 60 
241.70 
241.80 
241.90 
242 . 10 
242 .11 
242 . 12 
242.13 
242 . 14 
242.15 
242.16 
242. 1 7 
242.18 
242 . 19 
242 . 20 
242.21 
242.22 
242.23 
242.30 
242.31 
242 . 40 
242.41 
242.42 
242.50 
242.60 
242.80 
242.90 
252.00 
253 . 00 
360.00 
362. 00 
364.00 
365.00 
366 . 00 
367. 00 
368.00 
369.00 
370.00 
371. 00 
399.00 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/1 6 

DESCRIPTION 

CO-BANK - ACCRUED INTEREST 
PATRONAGE CAPITAL PAYABLE 
TAX COLLECTION PAYBLE FEDERAL 
SCHOOL TAX -MARTIN COUNTY 
M.~RTIN COUNTY OCCUPATIONAL TAX 
TAX COLLECTION PAY-CITY TAX 
TAX COLLECT PAYBLE ST INCOME TAX 
SCHOOL TAX-BREATHITT COUNTY 
SCHOOL TAX-JOHNSON COUNTY 
SCHOOL TAX LAWRENCE COUNTY 
SCHOOL TAX-MAGOFFIN COUNTY 
SCHOOL TAX-KNOTT COUN'rY 
JOHNSON COUNTY OCCUPATIONAL TAX 
BSRECC FLEX-SPENDING PLAN 

CUR/ACCRUED LIAS-CANCER INS 
CURR.ACCRD.LIAB-ALLSTATE INS 
CUR.ACCRD.LIAB/COMMONWEALTH INS 
CURR .ACCRD .LIAB/DENTAL INS 
CURR.ACCRD.LIAB/TWACS SUPPORT 
CURR.ACCRD.L I AB /AUTO USE 
CURR ACCRD LIAB 401K ALL EMP 
CURR . ACCR.LIB.401K OTSD / PAY DED . 
AMERICAN FUNDS 401-K OUTSIDE % 
ACCRUED PAYROLL 
EXPENSE DIRECTORS CONE'ERENCE 
R/ W BIDWORK EXPENSE ACCRUAL 
ACCRUED R/W SPRAY EXPENSE 
ACCRUED EMPLOYEE VACATION 
ACCRUED EMPLOYEE SICK LEAVE 
EMPLOYEE PAI D HEALTH INSURANCE 
ACCRD C/ - ACLARA AUDIT EXPENSE 
CURR. ACCRD . LIAB /NETWORK TESTIN 
CURR.ACCRD.LIAB.MEETNG/AUDIT 
CURR.ACCRD.LIAB/DEPENDENT LIFE 
CURR.ACCRD.LIAB/CREDIT UNION 
CURR.ACCRD.LIAB/UNION DUES 
CONSUMER ADVANCE CONSTRUCTION 
OT HER DEFERRED CREDITS 
LAND & LAND RIGHTS 
STATION EQUIPMENT 
POLES,TOWERS &FIXTURES 
OVERHEAD CONDUCTORS & DEVICES 
UNDERGROUND CONDUIT 
UNDERGROUND COND . & DEVICES 
LINE TRANSFORMERS 
SERVI CES 
METERS 
INST . ON CONSm1ER PREMISES 
LAND & LAND RIGHTS 

AMOUNT 

820 . 70-
0.00 
0 . 00 
0 . 00 

23.12 
335 . 66 

0.00 
o.oo 
0 . 00 
0.00 
0 . 00 
0 . 00 

512.61 
4,644.27-

881. 32-
20 . 73-

0 . 00 
59 . 27 

11, 126. 93 
0.00 

1,776.26-
0.00 

12 . 74 
21,605 . 43-

0 . 00 
132,669 . 13 

70 ,849 .82-
112,548.92-
129,852.99-

0 . 00 
0 . 00 

7 ,58 3 . 31 
1 6,690.32-

2.00-
0 . 00 
o.oo 

12 ,711. 71-
0.00 
0.00 

400,204.65 
14,329, 227.22 
13,132,306.86 

624,440.27 
406,384.12 

6,446,832.97 
5,146,900.83 
3 , 575 , 070.04 
2,532,663 . 55 

292 , 419.25 
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BIG SANDY RECC 
PRG . TRBALSUM 

ACCOUNT 

390 . 10 
391 . 00 
392.00 
394.00 
395.00 
396.00 
397 . 00 
39 8. 00 
403.60 
403 . 70 
408.10 
408 . 20 
408.30 
408 . 40 
408 . 70 
415 . 00 
419 . 00 
421 . 10 
421 . 20 
423 . 00 
424.00 
426 . 10 
426 . 30 
426 . 40 
42 6 . 50 
427.10 
427.20 
427 . 30 
427 . 40 
428 . 00 
431 . 00 
431. 10 
431.20 
431 . 30 
431 . 40 
431.5 0 
435. 10 
440. 10 
442.10 
442.20 
442 . 30 
450.00 
451.00 
454 . 00 
456 . 00 
457.00 
555.00 
580 . 00 
582 . 00 

SUMMARI ZED ACCOUNT TRIAL BALANC E 
FROM 08/15 TO 07/16 

DESCRIPTION 

STRUCTURES & INPROVEMENT S 
OFFICE FURNITURE & EQU I PMENT 
TRANS PORTATION EQUI PMENT 
TOOLS,SHOP, GARAGE EQUIPMENT 
LABORATORY EQUIPMENT 
POWER OPERATED EQUI PMENT 
COMMUN I CATI ONS EQU I PMENT 
MISCELLANEOUS EQUI PMENT 
DE PR EXPENSE DISTRIBU TION PLANT 
DEPR EXPENSE GEN ERAL PLANT 
TAXES- PROPERTY 
TAXES OS SOCIAL SECURI TY OMEMP 
TAXES OS SOCIAL SECURI TY FI CA 
TAXES STATE SOCIAL SEC .UNEMP 
TAXES OTHER REG ULATORY COMMSION . 
REVENUE FROM MERCHANDI SI NG 
INTEREST & DIVIDEND INCOME 
GAIN ON DIS POSI TION OF PROPERTY 
LOSS ON DISPOSI TION OF PROPERTY 
GENERATION & TRANSM.CAPITAL CR. 
OTHR CAP.CR.& PATR.CAP.ALLOC 
DONATIONS 
PENALTIES 
EXPENDITURE CIVIC & POLI TICAL 
OTHER DEDUCTIONS 
INT.ON RUS CONSTRUCTION LOAN 
INT . ON OTHER LONG TERN DEBT 
INTEREST ON FFB NOTES 
INTEREST ON CO- BANK NOTES 
AMORT . OF DEBT DISCOUNT 
OTHER INTEREST EXPENSE 
OTHER INT EXP. SHORT TERM LOAN 
INTEREST EKP INE Z 69 KV LIN E PROJ 
INT.EXP . FARM CREDI T LEASE/TRUCK 
INTEREST EXP ENTERPRISE LEASE 
INTEREST EXP - AUTO LOANS 
CUMULATIVE EFFECTS PRIOR YEARS 
RESIDENTIAL SALES - RURAL 
COMM.& INDOST.SALE S- SMALL 
COMM. & I NDU ST . SALES-LARGE 
COMM & I ND.SALES LARG E I ND . 1 -B 
FORFEITED DISCOUNTS 
MISC . SERVICE REVENUES 
RENT FROM ELECTRIC PROPERTY 
OTHER ELECTRI C REVEN UE 
PREPAID METER PROGRAM FEE 
P RCHASED POWER 
OPERATI ONS & SOPERVSON ENGR. 
STATI ON EXPEN SE 

AMOUNT 

2 , 9 91 , 47 6 . 77 
700 ,344 . 09 

2, 000 , 391. 29 
126 , 390 . 76 
154 , 634 . 38 

11, 902 . 53 
5 0 , 17 3 . 46 
3 0 , 873. 27 

2 , 137 , 023 . 18 
135 , 68 1. 30 

0 . 00 
0 . 00 
0.00 
0.00 

33,8 60 . 82 
0.00 

17 3, 911 .20-
14,158.00-

662.08 
0.00 

1 ,4 4 6 , 850 . 07-
1 9 , 237.85 

262.5 1 
0 . 00 
o. oo 

32 3 , 374. 7 6 
77 , 164.15 

26 7 , 72 4. 40 
32 ,900 . 68 

0 . 00 
1 , 509 . 63 
7 , 8 68 . 59 

42 , 126 . 96 
6 ,4 09 . 09 
4 , 963.56 

0 . 00 
0 . 00 

17 , 821,654 . 65-
1 ,520 ,137 . 53-
3 , 74 5,46 6 . 12-

0 . 00 
327 , 271.03-

50 , 839.50-
381 , 982 . 82-

720 . 00 -
18 , 140 . 03-

1 6 , 010 , 78 4 . 00 
130 , 3 51.49 

0 . 00 
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BIG SANDY RECC 
PRG. TRBALS UM 

ACCOUNT 

583.00 
586.00 
586 . 10 
586 . 20 
587 . 00 
588 . 00 
588 .1 0 
589 . 00 
590 . 00 
592.00 
593.00 
593.1 0 
593 . 11 
593 . 20 
593.21 
593 . 22 
593 . 23 
593.24 
593 . 25 
593.26 
593.27 
593.28 
595.00 
597.00 
598.00 
777 . 77 
901.00 
902.00 
903 . 00 
903 . 10 
904.00 
908.00 
909.00 
912 . 00 
913.00 
920. 00 
921. 00 
923 . 00 
924.00 
925. 00 
92 6 . 00 
92 6 . 10 
926.2 0 
926.30 
928.00 
929.0 0 
93 0.10 
930.11 
930.12 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/16 

DESCRI PTION 

OVERHEAD LINE EXPENSE 
METER EXPENSE 
METER EXPENSE '!'WACS SYSTEM 
PREPAID METERING 
CONSUMER INSTALLATION EXPENSE 
MIS .DISTRIBUTION EXPENSE 
MAPPING EXPENSE/GP$ SYSTEM 
RENTS 
MAINT .SUPERVSN.ENGR. 
MAINTENANCE STATION EQUIPMENT 
MAINT . OVERHEAD LINES 
MAINT . OVERHEAD LINES R/ W 
BSRECC / ROW SUPPLIES 
OVERHEAD LINES R/W-CONTRACTOR 
BRUSH CONTROL R/W 
TICKET WORK R/W 
HOT SPOTS R/W 
MID-CYCLE R/ W 
TGR/TREE GROWTH R/W 
AERIAL SPFJl.Y R/W 
STORM WORK R/W 
MA IN T . OVERHEAD MUTUAL AID WORK 
MAINT . LINE TRANSFORMERS 
MAINT. OF METERS 
MAINT . MISC.DISTRIBUTION PLANT 
CAGA INTEGRATION 
SUPERVISION 
METER READING 'EXPENSE 
CONSUMER RECD'S COLLECTION EXP 
CONS.RECD'S EXP . OVER/SHORT 
UNCOLLECTIBLE ACCOUNTS 
CON SUMER ASSISTANCE EXPENSE 
INFORMATION & INSTRUCTION EXP 
DEMOSTRATING & SELLING EXP 
ADVERTISING EXPENS E 
ADMINISTRATIVE SALARIES 
OFFICE SUPPLIES & EXPENSE 
OUT SIDE SERVICE EMPLOYED 
PROPERTY INSURANCE 
INJURI ES & DAMAGES 
EMPLOYEE PENS IONS & BENEFITS 
EMP . PENSIONS & BENEFITS RETIR IN 
EMP.PENSIONS /BENEFITS PAST SVC 
EMPLOYEE BENEFITS / SAVINGS 
REGULATORY COMMISSION EXP 
DUP.CHGES.CR. (CO-OP USED KWH) 
GENEFJl.L ADVERTIS ING EXPENSE 
DIRECTORS PER DIEM 
DIRECTORS MILEAGE 

AMOUNT 

114,615.08 
502,147 . 01 ' 
109,934.47 
19,500.13 
12,525 . 91 
75, 616.48 

129 ,8 62 . 74 
0 . 00 

218 , 815.84 
0 . 00 

443,326 . 37 
98,794 . 92 

8.46 
360 , 628 . 33 

71,615.56 
29 , 059.50 

252, 052 .11 
0 . 00 
0 . 00 
0 . 00 

17 , 0 97 . 76 -
5, 508 . 69 

41,222.67 
518.04 

11 , 851.70 
0.00 
0.00 

120,358.80 
712,793.37 

75.44-
54, 1 69.00 
29 , 781.07 

o.oo 
o.oo 

5,402 . 85 
683,186. 07 
180,182 . 46 

19 , 361.59 
0.00 

58 , 703 .91 
1,530.73 

0.00 
0.00 
0.00 
0 . 00 
o. oo 

866 . 09 
45,771.42 
1,811.38 
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BIG SJ>.NDY RECC 
PRG . TRBALSUM 

ACCOUNT 

930. 1 3 
930.20 
931. 00 
935. 00 
935. 10 
999.99 

SUMMARIZED ACCOUNT TRIAL BALANCE 
FROM 08/15 TO 07/16 

DESCRI PTION 

DIRECTORS EXPENSES 
MISC. GENERAL EXPENSE 
RENTS 
MAINT.GENERAL PLANT 
OPERATION CENTER EXPENSES 
ACCOUNT FOR FIXED JOURNAL ENTRIE 

ACCOUNTS 000.00 TO 399 . 99 
ACCOUNTS 400 . 00 TO 999 . 99 

AMOUNT 

33 , 098.37 
240 , 643.71 

8,361.13 
89,663.2 1 
1,135 . 38 

0.00 

,501,974.55 
, 501,974 . 55-
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Item 8 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

8. Provide the following: 

a. A schedule, as shown in Format 8, comparing the balances for each balance 
sheet account or subaccount included in Big Sandy's chart of accounts for 
each month of the test year, to the same month of the 12-month period 
immediately preceding the test year. 

b. A schedule, as shown in Format 8, comparing each income statement 
account or subaccount included in Big Sandy' s chart of accounts for each 
month of the test year to the same month of the 12-month period 
immediately preceding the test year. The amounts should reflect the income 
or expense activity of each month, rather than the cumulative balances as of 
the end of the particular month. 

c. A listing, with descriptions, of all act1v1tles, 1mtlattves, or programs 
undertaken or continued by Big Sandy since its last general rate case for the 
purpose of minimizing cost or improving the efficiency of its operations or 
maintenance activities. 

Response: 

a. Please see Page 3 through Page 12 of this Response. 

b. Please see Page 13 through Page 19 of this Response. 

c. In response to declining revenues and in an effort to keep rates as low as 
possible for its membership, Big Sandy has taken a number of concrete 
actions to reduce its expenses and achieve greater efficiency. For example: 

• Big Sandy recently completed a $6.5 million debt refinancing (please 
see Case No. 2017-00190) to take advantage of a historically low 

interest rate environment, which is expected to save nearly $1.3 million 

over the life of the new loans; 
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Witness: Brian Frasure 

• Big Sandy has declined to fill vacancies and otherwise reduced the size 
of its workforce when practical and appropriate in order to decrease 

annual labor costs (please see Big Sandy's Response to Item 22 of this 
Request for Information); 

• Big Sandy has instituted a phased-in plan for employees to pay a portion 
of their health insurance premiums, which will result in an enterprise

wide reduction of health insurance costs, and other similar measures 
(please see Big Sandy's Response to Item 26 of this Request for 
Information); 

• Big Sandy has undertaken an initiative to decrease its right-of-way 
expenditures, primarily by prioritizing the necessary work and 
performing more of it internally; and 

• Big Sandy has decreased (from monthly to bimonthly) the subscriptions 
to KY Living Magazine it provides its customers, saving an estimated 
$30,000 annually. 

Big Sandy is constantly seeking and implementing new ways to most 
efficiently conduct its operations in a safe and reliable fashion. Please also 
see Page 5 of the Direct Testimony of Bobby Sexton (Exhibit 8 to the 
Application) and Pages 7, 11 , and 12 of the Direct Testimony of Brian 
Frasure (Exhibit 9 to the Application). 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Account Balances with 
those of the Preceding Year - Balance Sheet 

362 

364 

365 

366 

367 

368 

369 

370 

371 

389 

390 

391 

392 

Description 

Station equipment 

Prior year 
Change 

August 
Month 1 

400,205 
393,362 

6,843 

Poles, towers & fix 13,943,076 
Prior year 13,587,686 
Change 355,390 

Overhead conduct 12,759,810 
Prior year 12,297,834 
Change 461,976 

Underground cond 

Prior year 
Cha nge 

Underground cond 
Prior year 

Change 

Transformers 

Prior year 
Change 

Services 
Prior year 

Change 

Meters 

Prior year 
Change 

Security lights 

Prior year 

Change 

Land 
Prior year 

Change 

Structures & imprc 
Prior year 

Change 

Office furniture 

Prior year 
Change 

Transportation 

571,507 
527,628 

43,879 

344,864 
340,700 

4,164 

6,366,982 
6,263,924 

103,058 

4,988,987 
4,857, 759 

131,228 

3,526,368 
3,447,909 

78,459 

2,343,900 
2,211,238 

132,662 

292,419 
292,419 

2,991,477 
2,953,801 

37,676 

729,082 
608,011 
121,071 

1,686,828 

September 
Month 2 

400,205 
393,362 

6,843 

13,967,125 
13,611,634 

355,491 

12,776,128 
12,345,014 

431,114 

576,705 
531,770 

44,935 

344,864 
340,700 

4,164 

6,378,296 
6,269,063 

109,233 

5,008,299 
4,872,790 

135,509 

3,601,920 
3,496,808 

105,112 

2,357,455 
2,221,494 

135,961 

292,419 
292,419 

2,991,477 
2,953,801 

37,676 

729,082 
608,011 
121,071 

1,686,828 

October 
Month 3 

400,205 
393,362 

6,843 

13,999,955 
13,655,508 

344,447 

12,797,365 
12,491,518 

305,847 

581,361 
533,408 

47,953 

350,607 
337,892 

12,715 

6,381,579 
6,264,436 

117,143 

5,025,785 
4,877,330 

148,455 

3,602,107 
3,483,862 

118,245 

2,371,792 
2,224,474 

147,318 

292,419 
292,419 

2,991,477 
2,953,801 

37,676 

729,082 
715,315 

13,767 

1,686,828 

November 
Month 4 

400,205 
393,362 

6,843 

14,026,328 
13,678,053 

348,275 

12,820,890 
12,503,971 

316,919 

583,635 
536,799 

46,836 

350,607 
337,892 

12,715 

6,377,991 
6,265,151 

112,840 

5,035,347 
4,895,125 

140,222 

3,619,147 
3,483,595 

135,552 

2,389,546 
2,242,057 

147,489 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

729,082 
715,315 

13,767 

1,713,508 

December 

Month 5 

400,205 
393,362 

6,843 

14,044,771 
13,702,446 

342,325 

12,845,238 
12,535,690 

309,548 

587,421 
542,613 

44,808 

350,607 
337,892 

12,715 

6,388,777 
6,286,530 

102,247 

5,047,626 
4,912,871 

134,755 

3,618,463 
3,526,344 

92,119 

2,390,017 
2,251,865 

138,152 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

729,082 
715,315 

13,767 

1,713,508 

January 

Month 6 

400,205 
393,362 

6,843 

14,043,641 
13,731,463 

312,178 

12,878,187 
12,576,251 

301,936 

586,831 
552,300 

34,531 

350,607 
343,229 

7,378 

6,388,439 
6,301,567 

86,872 

5,045,245 
4,931,682 

113,563 

3,656,580 
3,529,194 

127,386 

2,397,871 
2,262,847 

135,024 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

738,782 
715,760 

23,022 

1,740,364 

February 
Month 7 

400,205 
393,362 

6,843 

14,056,749 
13,754,633 

302,116 

12,933,946 
12,590,683 

343,263 

589,867 
556,679 

33,188 

350,607 
344,864 

5,743 

6,386,811 
6,326,946 

59,865 

5,051,030 
4,950,182 

100,848 

3,511,296 
3,527,110 

(15,814) 

2,401,674 
2,273,278 

128,396 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

760,661 
715,786 
44,875 

March 

Month 8 

400,205 
393,362 

6,843 

14,088,039 
13,798,481 

289,558 

12,948,757 
12,612,073 

336,684 

596,257 
556,104 

40,153 

400,409 
344,864 

55,545 

6,410,376 
6,336,922 

73,454 

5,056,107 
4,958,304 

97,803 

3,503,580 
3,490,283 

13,297 

2,419,931 
2,286,881 

133,050 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

760,661 
720,698 

39,963 

1,817,938 1,766,742 

April 
Month 9 

400,205 
393,362 

6,843 

14,112,636 
13,835,357 

277,279 

12,975,115 
12,645,084 

330,031 

598,688 
559,289 

39,399 

400,409 
344,864 

55,545 

6,416,263 
6,344,074 

72,189 

5,066,620 
4,963,667 

102,953 

3,503,580 
3,528,059 

(24,479) 

2,433,036 
2,294,924 

138,112 

292,419 
292,419 

2,991,477 
2,953,477 

38,000 

778,999 
730,222 

48,777 

1,764,742 

May 
Month 10 

400,205 
393,362 

6,843 

14,146,213 
13,862,773 

283,440 

12,987,480 
12,661,178 

326,302 

603,268 
560,101 

43,167 

400,409 
344,864 

55,545 

6,415,746 
6,339,710 

76,036 

5,065,776 
4,972,486 

93,290 

3,539,722 
3,563,542 

(23,820) 

2,447,000 
2,308,679 

138,321 

292,4 19 
292,419 

2,991,477 
2,953,477 

38,000 

778,999 
730,222 

48,777 

1,783,882 

June 

Month 11 

400,205 
393,362 

6,843 

14,208,586 
13,897,115 

311,471 

12,995,929 
12,707,137 

288,792 

604,671 
564,986 

39,685 

400,625 
344,864 

55,761 

6,415,493 
6,344,937 

70,556 

5,080,820 
4,981,472 

99,348 

3,476,861 
3,563,542 

(86,681) 

2,466,080 
2,322,110 

143,970 

292,419 
292,419 

2,991,477 
2,991,477 

699,367 
730,222 
(30,855) 

1,783,882 

July 
Month 12 

400,205 
400,205 

14,209,217 
13,924,761 

284,456 

13,008,337 
12, 721,268 

287,069 

606,272 
569,253 

37,019 

400,641 
344,864 

55,777 

6,417,073 
6,359,017 

58,056 

5,081,015 
4,981,740 

99,275 

3,482,975 
3,526,368 

(43,393) 

2,471,803 
2,329,156 

142,647 

292,419 
292,419 

2,991,477 
2,991,477 

702,484 
731,222 
(28,738) 

1,783,882 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Account Balances with 
those of the Preceding Year - Balance Sheet 

394 

395 

396 

397 

398 

***107.20 

108.6 

108.70 

108.71 

108.72 

108.73 

Description 

Prior year 
Change 

Tools, shop & gara 
Prior year 
Change 

Laboratory 
Prior year 
Change 

Power operated 
Prior year 
Change 

Communication 
Prior year 
Change 

Miscellaneous 
Prior year 
Change 

August 
Month 1 

1,581,070 
105,758 

119,348 
108,741 

10,607 

154,634 
122,806 
31,828 

11,903 
31,966 

(20,063) 

68,872 
68,555 

317 

30,873 
29,646 

1,227 

Total Electric Plant 51,331,135 
Prior year 
Change 

Construction work 
Prior year 
Change 

49,725,055 
1,606,080 

5,305 
271,496 

(266,191) 

Res - distribution p 15,721,535 
Prior year 14,575,482 
Change 1,146,053 

Res - general plant 
Prior year 
Change 

Res - structures an 
Prior year 
Change 

Res - office equiprr 
Prior year 
Change 

Res - tools 
Prior year 

1,490,300 
1,535,500 

(45,200) 

431,238 
357,281 

73,957 

412,678 
369,892 
42,786 

67,361 
61,655 

September 
Month 2 

1,525,597 
161,231 

119,348 
108,741 

10,607 

154,634 
122,806 
31,828 

11,903 
31,966 

(20,063) 

68,873 
68,554 

319 

30,873 
29,646 

1,227 

51,496,434 
49,824,176 

1,672,258 

(54,369) 
255,447 

(309,816) 

15,836,014 
14,681,459 

1,154,555 

1,501,503 
1,479,597 

21,906 

437,460 
363,425 

74,035 

416,323 
372,932 
43,391 

67,859 
62,109 

October 
Month 3 

1,455,859 
230,969 

120,848 
108,741 

12,107 

154,634 
122,806 

31,828 

11,903 
31,966 

(20,063) 

68,873 
68,555 

318 

30,873 
29,646 

1,227 

51,597,693 
50,040,898 

1,556,795 

(49,660) 
28,640 

{78,300) 

15,948,637 
14,725,019 

1,223,618 

1,512,706 
1,441,754 

70,952 

443,683 
369,569 

74,114 

419,938 
376,508 
43,430 

68,363 
62,562 

November 
Month 4 

1,455,859 
257,649 

120,847 
108,741 

12,106 

154,634 
122,806 

31,828 

11,903 
31,966 

(20,063) 

68,873 
68,555 

318 

30,873 
29,646 

1,227 

51,717,312 
50,114,789 

1,602,523 

(60,086) 
38,150 

(98,236) 

December 
Month 5 

1,457,466 
256,042 

120,848 
108,741 

12,107 

154,634 
122,806 

31,828 

11,903 
31,966 

(20,063) 

68,873 
68,555 

318 

30,873 
29,646 

1,227 

51,786,742 
50,270,004 

1,516,738 

(71,702) 
27,826 

(99,528) 

16,020,686 16,116,695 
14,867,836 14,980,548 

1,152,850 1,136,147 

1,524,335 
1,454,850 

69,485 

449,905 
375,712 

74,193 

423,614 
380,085 

43,529 

68,867 
63,016 

1,535,965 
1,467,972 

67,993 

456,127 
381,855 

74,272 

427,259 
383,662 
43,597 

69,371 
63,469 

January 
Month 6 

1,457,466 
282,898 

120,848 
109,881 

10,967 

154,634 
153,508 

1,126 

11,903 
33,340 

(21,437) 

68,872 
68,855 

17 

30,873 
29,646 

1,227 

51,897,778 
50,436,247 

1,461,531 

8,021 
20,236 

(12,215) 

16,232,075 
15,082,874 

1,149,201 

1,548,024 
1,480,967 

67,057 

462,349 
387,998 

74,351 

430,953 
387,240 

43,713 

69,875 
63,927 

February 
Month 7 

1,479,612 
338,326 

120,848 
112,078 

8,770 

154,634 
154,897 

(263) 

11,903 
33,340 

(21,437) 

68,873 
68,873 

30,873 
29,646 

1,227 

51,931,811 
50,557,865 

1,373,946 

8,624 
2,736 
5,888 

16,180,674 
15,200,106 

980,568 

1,561,324 
1,491,451 

69,873 

468,572 
394,142 

74,430 

434,757 
390,819 

43,938 

70,379 
64,395 

March 
Month 8 

April 
Month 9 

May 
Month 10 

June 
Month 11 

1,473,294 
293,448 

1,492,716 1,492,716 1,496,999 
272,026 291,166 286,883 

120,848 
115,221 

5,627 

154,634 
154,897 

(263) 

11,903 
33,340 

(21,437) 

118,662 
68,873 
49,789 

30,873 
29,646 

1,227 

121,597 
118,788 

2,809 

154,634 
154,897 

(263) 

11,903 
11,903 

118,662 
68,873 
49,789 

30,873 
30,146 

727 

52,071,880 52,171,858 
50,619,139 50,762,121 

1,452,741 1,409,737 

4,401 
12,423 
(8,022) 

16,272,580 
15,280,611 

991,969 

1,523,428 
1,477,795 

45,633 

474,794 
400,285 

74,509 

438,560 
394,423 

44,137 

70,883 
64,875 

5,296 
10,957 
(5 ,661) 

16,363,026 
15,394,046 

968,980 

1,535,845 
1,459,353 

76,492 

481,016 
406,428 

74,588 

442,455 
398,074 

44,381 

71,390 
65,371 

122,347 
119,348 

2,999 

154,634 
154,897 

(263) 

11,903 
11,903 

118,662 
68,873 
49,789 

30,873 
30,832 

41 

52,291,015 
50,861,382 

1,429,633 

(76,217) 
8,468 

(84,685) 

16,452,966 
15,503,048 

949,918 

1,544,966 
1,469,667 

75,299 

487,238 
412,571 

74,667 

446,350 
401,725 

44,625 

71,900 
65,868 

124,891 
119,348 

5,543 

154,634 
154,897 

(263) 

11,903 
11,903 

50,173 
68,873 

(18,700) 

30,873 
30,873 

52,188,889 
51,016,536 

1,172,353 

(88,584) 
4,768 

(93,352) 

16,455,108 
15,607,982 

847,126 

1,409,776 
1,479,811 

(70,035) 

493,461 
418,794 

74,667 

449,847 
405,376 

44,471 

72,421 
66,366 

July 
Month 12 

1,496,998 
286,884 

124,891 
119,348 

5,543 

154,634 
154,634 

11,903 
11,903 

50,173 
68,873 

(18,700) 

30,873 
30,873 

52,220,274 
51,054,379 

1,165,895 

8,405 
10,271 
(1,866) 

16,563,174 
15,631,274 

931,900 

1,422,395 
1,489,453 

(67,058) 

499,683 
425,016 

74,667 

453,359 
409,032 

44,327 

72,942 
66,864 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Account Balances with 
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108.74 

108.75 

108.76 

108.77 

108.80 

•••• 

123.11 

123.1 

123.22 

124.00 

.... 

131.12 

Description 

Change 

Res - laboratory 
Prior year 
Change 

Res - power operal 
Prior year 
Change 

Res - communicati• 
Prior year 
Change 

Res - miscellaneou 
Prior year 
Change 

RWIP - force accou 
Prior year 
Change 

August 
Month 1 

5,706 

111,570 
104,362 

7,208 

9,167 
8,000 
1,167 

63,655 
62,696 

959 

28,948 
27,442 

1,506 

391 
39,007 

(38,616) 

Total Reserve for C 18,336,061 
Prior year 17,063,303 
Change 1,272,758 

Invest in assoc corr 
Prior year 
Change 

Invest in assoc org; 
Prior year 
Change 

Invest in CTC's 
Prior year 
Change 

Other investmets 
Prior year 
Change 

Total Investments 
Prior year 
Change 

Citizens National 
Prior year 
Change 

12,938,472 
11,289,354 

1,649,118 

3,205 
3,205 

479,095 
504,327 
(25,232) 

5,500 
5,500 

13,426,272 
11,802,386 

1,623,886 

561,611 
874,176 

(312,565) 

September 
Month 2 

5,750 

112,215 
104,874 

7,341 

9,167 
8,000 
1,167 

63,655 
63,096 

559 

29,077 
27,566 

1,511 

509 
38,399 

(37,890) 

October 
Month 3 

5,801 

112,860 
105,387 

7,473 

9,167 
8,000 
1,167 

63,655 
63,337 

318 

29,206 
27,689 

1,517 

841 
3,967 

(3,126) 

November 
Month 4 

5,851 

113,505 
105,899 

7,606 

9,167 
8,000 
1,167 

63,655 
63,337 

318 

29,334 
27,813 

1,521 

959 
6,774 

(5,815) 

18,472,764 18,607,374 18, 702,109 
17,124,659 17,175,858 17,339,774 

1,348,105 1,431,516 1,362,335 

12,945,429 
11,298,578 

1,646,851 

3,205 
3,205 

482,300 
507,532 
(25,232) 

5,500 
5,500 

13,436,434 
11,814,815 

1,621,619 

349,450 
718,218 

(368,768) 

12,945,429 
11,298,578 

1,646,851 

3,205 
3,205 

479,095 
504,327 
(25,232) 

5,500 
5,500 

13,433,229 
11,811,610 

1,621,619 

580,438 
770,025 

(189,587) 

12,945,429 
11,298,578 

1,646,851 

3,205 
3,205 

479,095 
504,327 
(25,232) 

5,500 
5,500 

13,433,229 
11,811,610 

1,621,619 

248,853 
665,597 

(416,744) 

December 
Month 5 

5,902 

114,149 
106,411 

7,738 

9,167 
8,000 
1,167 

63,655 
63,337 

318 

29,463 
27,937 

1,526 

727 
2,693 

(1,966) 

18,821,124 
17,480,498 

1,340,626 

14,337,688 
12,725,254 

1,612,434 

3,205 
3,205 

479,095 
504,327 
(25,232) 

5,500 
5,500 

14,825,488 
13,238,286 

1,587,202 

235,025 
500,168 

(265,143) 

January 
Month 6 

5,948 

114,794 
107,051 

7,743 

9,167 
8,389 

778 

63,655 
63,637 

18 

29,592 
28,060 

1,532 

3,889 
1,083 
2,806 

18,956,595 
17,609,060 

1,347,535 

14,337,688 
12,725,254 

1,612,434 

3,205 
3,205 

479,095 
485,990 

(6,895) 

5,500 
5,500 

14,825,488 
13,219,949 

1,605,539 

1,142,521 
1,260,659 
(118,138) 

February 
Month 7 

5,984 

115,439 
107,697 

7,742 

9,167 
8,778 

389 

63,655 
63,655 

29,615 
28,184 

1,431 

455 
(455) 

18,933,582 
17,748,772 

1,184,810 

14,337,688 
12,725,254 

1,612,434 

3,205 
3,205 

479,095 
485,990 

(6,895) 

5,500 
5,500 

14,825,488 
13,219,949 

1,605,539 

1,115,827 
1,330,364 
(214,537) 

March 
Month 8 

6,008 

116,084 
108,343 

7,741 

9,167 
9,167 

64,347 
63,655 

692 

29,615 
28,308 

1,307 

401 
1,664 

(1,263) 

18,999,057 
17,825,798 

1,173,259 

14,358,304 
12,765,443 

1,592,861 

2,205 
3,205 

(1,000) 

479,095 
485,990 

(6,895) 

500 
5,500 

(5,000) 

14,840,104 
13,260,138 

1,579,966 

1,073,695 
1,207,101 
(133,406) 

April 
Month 9 

6,019 

116,729 
108,989 

7,740 

9,167 
9,167 

65,039 
63,655 

1,384 

29,615 
28,433 

1,182 

422 
(422) 

19,114,282 
17,933,094 

1,181,188 

14,358,304 
12,938,472 

1,419,832 

2,205 
3,205 

(1,000) 

479,095 
485,990 

(6,895) 

500 
5,500 

(5 ,000) 

14,840,104 
13,433,167 

1,406,937 

1,098,523 
1,408,721 
(310,198) 

May 
Month 10 

6,032 

117,374 
109,635 

7,739 

9,167 
9,167 

65,731 
63,655 

2,076 

29,615 
28,562 

1,053 

1,498 
1,261 

237 

June 
Month 11 

6,055 

118,018 
110,280 

7,738 

9,167 
9,167 

65,731 
63,655 

2,076 

29,615 
28,691 

924 

2,737 
634 

2,103 

19,223,809 19,100,407 
18,062,637 18,189,488 

1,161,172 910,919 

14,358,304 
12,938,472 

1,419,832 

2,205 
3,205 

(1,000) 

479,095 
485,990 

(6,895) 

500 
5,500 

(5,000) 

14,840,104 
13,433,167 

1,406,937 

622,767 
976,989 

(354,222) 

14,358,304 
12,938,472 

1,419,832 

2,205 
3,205 

(1,000) 

472,200 
485,990 
(13,790) 

500 
5,500 

(5,000) 

14,833,209 
13,433,167 

1,400,042 

518,242 
597,315 
(79,073) 

July 
Month 12 

6,078 

118,663 
110,925 

7,738 

9,167 
9,167 

65,731 
63,655 

2,076 

29,615 
28,819 

796 

688 
2,429 

(1,741) 

19,234,041 
18,231,776 

1,002,265 

14,358,304 
12,938,472 

1,419,832 

2,205 
3,205 

(1,000) 

479,095 
479,095 

500 
5,500 

(5,000) 

14,840,104 
13,426,272 

1,413,832 

494,107 
240,775 
253,332 



Big Sandy Rural Electric Cooperative 

Comparison of Test Year Account Balances with 
those of the Preceding Year - Balance Sheet 

131.13 

'131.14 

131.20 

134.00 

135.00 

•••• 

•••• 136.l 

142.1 

142.20 

143.00 

143.40 

144.10 

Description 

Citizens flex 
Prior year 

Change 

BB&T Banking 
Prior year 
Change 

Cash - trustee 
Prior year 

Change 

Special deposits 
Prior year 
Change 

Working funds 
Prior year 

Change 

Total Cash 
Prior year 

Change 

Temporary investn 

Prior year 
Change 

Accounts receivabl 

Prior year 

Change 

Voucher payments 
Prior year 
Change 

Other receivables 

Prior year 
Change 

MACED loans 

Prior year 
Change 

Allow for uncollect 

Prior year 

Change 

August 
Month 1 

6,930 
4,959 
1,971 

406 
406 

120 
120 

1,300 
1,300 

570,367 
880,961 

(310,594) 

889,601 
1,183,183 
(293,582) 

2,779,926 
2,926,956 

(147,030) 

470,682 
322,980 
147,702 

122,331 
118,743 

3,588 

(94,986) 
(135,894) 

40,908 

September 
Month 2 

6,391 
4,516 
1,875 

406 
406 

120 
120 

1,300 
1,300 

357,667 
724,560 

(366,893) 

938,999 
1,230,346 
(291,347) 

2,445,896 
259,449 

2,186,447 

775,813 
301,326 
474,487 

121,543 
122,549 

(1,006) 

(99,664) 
(134,414) 

34,750 

October 
Month 3 

6,202 
4,173 
2,029 

406 
406 

120 
120 

1,300 
1,300 

588,466 
776,024 

(187,558) 

582,962 
1,271,103 
(688,141) 

2,321,170 
2,525,591 
(204,421) 

806,293 
367,759 
438,534 

120,763 
119,316 

1,447 

{113,043) 
(138,087) 

25,044 

November 
Month 4 

6,011 
3,722 
2,289 

406 
406 

120 
120 

1,300 
1,300 

256,690 
671,145 

(414,455) 

625,110 
1,312,066 
(686,956) 

2,552,255 
3,183,647 

(631,392) 

39,396 
52,074 

(12,678) 

778,076 
398,422 
379,654 

116,089 
118,571 

(2,482) 

(112,869) 
(137,831) 

24,962 

December 
Month 5 

5,718 
3,490 
2,228 

406 
406 

120 
120 

1,300 
1,300 

242,569 
505,484 

(262,915) 

270,546 
1,366,005 

(1,095,459) 

2,831,250 
3,406,849 
(575,599) 

10,500 
6,690 
3,810 

771,875 
395,666 
376,209 

115,170 
117,834 

(2,664) 

(115,065) 
(144,299) 

29,234 

January 
Month 6 

11,956 
787 

11,169 

406 
406 

120 
120 

1,300 
1,300 

1,156,303 
1,263,272 

(106,969) 

121,282 
1,022,593 

(901,311) 

3,846,626 
3,912,894 

(66,268) 

46,032 
91,903 

(45,871) 

460,193 
77,177 

383,016 

110,747 
110,131 

616 

(118,732) 
{145,277) 

26,545 

February 
Month 7 

10,911 
3,572 
7,339 

2,154 

2,154 

406 
406 

120 
120 

1,300 
1,300 

1,130,718 
1,335,762 
(205,044) 

192,085 
1,089,508 
{897,423) 

3,388,671 
4,097,886 
{709,215) 

36,950 
17,095 
19,855 

454,837 
142,578 
312,259 

111,427 
116,326 

{4,899) 

(123,230) 
{144,638) 

21,408 

March 
Month 8 

9,185 
1,828 
7,357 

1,275 

1,275 

406 
406 

120 
120 

1,300 
1,300 

1,085,981 
1,210,755 
(124,774) 

249,152 
1,157,719 
(908,567) 

2,788,591 
3,313,053 

(524,462) 

4,061 
1,268 
2,793 

450,388 
192,265 
258,123 

113,499 
115,583 

(2,084) 

(126,099) 
(138,226) 

12,127 

April 
Month 9 

7,290 
5,909 
1,381 

1,275 

1,275 

406 
406 

120 
120 

1,300 
1,300 

1,108,914 
1,416,456 
(307,542) 

296,185 
1,209,168 
(912,983) 

2,419,444 
2,556,605 
(137,161) 

14,232 

14,232 

483,853 
183,926 
299,927 

109,009 
114,820 

{5 ,811) 

(122,823) 
(138,677) 

15,854 

May 
Month 10 

5,366 
5,153 

213 

1,275 

1,275 

406 
406 

120 
120 

1,300 
1,300 

631,234 
983,968 

(352,734) 

338,205 
1,248,867 

(910,662) 

2,324,035 
2,501,475 
(177,440) 

4,251 

4,251 

673,937 
219,034 
454,903 

114,061 
114,092 

(31) 

{105,766) 
(130,794 ) 

25,028 

June 
Month 11 

4,239 
3,946 

293 

1,275 

1,275 

406 
406 

120 
120 

1,300 
1,300 

525,582 
603,087 
(77,505) 

July 
Month 12 

3,945 
2,584 
1,361 

1,275 

1,275 

406 
406 

120 
120 

1,300 
1,300 

501,153 
245,185 
255,968 

379,333 127,789 
1,290,767 13,363,138 
(911,434) ########## 

2,524,336 
2,654,495 
(130,159) 

19,136 

19,136 

467,357 
343,482 
123,875 

110,422 
119,844 

(9,422) 

(94,740) 
{104,205) 

9,465 

2,835,161 
2,878,912 

{43,751) 

20,861 

20,861 

504,386 
407,730 

96,656 

106,300 
119,838 
(13,538) 

(98,116) 
(96,051 ) 

(2,065) 
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165.1 

165.40 

165.50 

165.60 
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171.00 

183.00 

184.00 

•••• 
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Description 

Total Recievables 
Prior year 
Change 

Material & supplie 
Prior year 
Change 

Prepaid insurance 
Prior year 
Change 

DOM insurance 
Prior year 
Change 

Prepaid dues 
Prior year 
Change 

Prepaid maintenar 
Prior year 
Change 

Total Prepayments 
Prior year 
Change 

Interest receivable 
Prior year 
Change 

Preliminary survey 
Prior year 
Change 

Transportation 
Prior year 
Change 

Total Deferred Det 
Prior year 
Change 

August 
Month 1 

3,277,953 
3,232,785 

45,168 

273,944 
290,499 
(16,555) 

16,267 
44,368 

(28,101) 

584 
2,201 

(1,617) 

12,331 
12,359 

(28) 

1,602 

1,602 

30,784 
58,928 

(28,144) 

8,960 
9,046 

(86) 

19,617 
24,167 
(4,550) 

1,724 
1,427 

297 

30,301 
34,640 
(4,339) 

Total Assets and D· 51,499,601 
Prior year 50,416,630 
Change 1,082,971 

Memberships issui 228,290 

September 
Month 2 

3,243,588 
548,910 

2,694,678 

294,494 
284,886 

9,608 

31,888 
32,124 

(236) 

1,753 
1,650 

103 

26,153 
25,577 

576 

1,068 

1,068 

60,862 
59,351 

1,511 

10,740 
10,816 

(76) 

16,312 
23,562 
(7,250) 

392 
1,708 

(1,316) 

27,444 
36,086 
(8,642) 

51,328,789 
47,653,918 

3,674,871 

227,915 

October 
Month 3 

3,135,183 
2,874,579 

260,604 

294,121 
280,074 

14,047 

21,461 
21,532 

(71) 

1,169 
22,298 

(21,129) 

21,935 
21,392 

543 

(409) 

(409) 

44,156 
65,222 

(21,066) 

1,829 
1,905 

(76) 

15,708 
22,958 
(7,250) 

1,123 
1,207 

(84) 

18,660 
26,070 
(7,410) 

51,037,436 
49,998,362 

1,039,074 

228,080 

November 
Month 4 

3,372,947 
3,614,883 

(241,936) 

284,680 
297,522 
(12,842) 

11,034 
11,505 

(471) 

584 
11,149 

(10,565) 

17,716 
17,207 

509 

13,207 
6,407 
6,800 

42,541 
46,268 
(3,727) 

3,600 
3,676 

(76) 

15,104 
22,354 
(7,250) 

142 
1,966 

(1,824) 

18,846 
27,996 
(9,150) 

50,989,160 
50,594,655 

394,505 

227,830 

December 
Month 5 

3,613,730 
3,782,740 

(169,010) 

274,598 
290,358 
(15 ,760) 

607 
456 
151 

13,498 
13,035 

463 

12,107 
5,873 
6,234 

26,212 
19,364 

6,848 

5,370 
5,427 

(57) 

14,500 
21,750 
(7,250) 

1,489 
1,182 

307 

21,359 
28,359 
(7,000) 

52,168,418 
52,047,928 

120,490 

227,660 

January 
Month 6 

4,344,866 
4,046,828 

298,038 

312,049 
292,388 

19,661 

79,141 
69,867 

9,274 

1,169 
1,169 

41,751 
41,512 

239 

11,006 
5,339 
5,667 

133,067 
117,887 

15,180 

7,141 
7,179 

(38) 

13,896 
21,146 
(7,250) 

1,855 
2,261 

(406) 

22,892 
30,586 
(7,694) 

53,865,151 
52,840,926 

1,024,225 

228,050 

February 
Month 7 

3,868,655 
4,229,247 
(360,592) 

305,231 
297,258 

7,973 

76,256 
56,357 
19,899 

584 
584 

37,546 
37,344 

202 

9,905 
4,805 
5,100 

124,291 
99,090 
25,201 

8,911 
8,930 

(19) 

13,292 
20,542 
(7,250) 

1,522 
1,291 

231 

23,725 
30,763 
(7,038) 

53,477,046 
53,113,406 

363,640 

228,245 

March 
Month 8 

3,230,440 
3,483,943 
(253,503) 

278,491 
289,187 
(10,696) 

68,311 
76,083 
(7,772) 

1,753 
(1,753) 

33,342 
33,177 

165 

8,805 
4,271 
4,534 

110,458 
115,284 

(4,826) 

10,682 
10,682 

12,687 
19,937 
(7,250) 

1,828 
1,482 

346 

25,197 
32,101 
(6,904) 

52,897,047 
52,354,891 

542,156 

228,890 

April 
Month 9 

2,903,715 
2,716,674 

187,041 

307,572 
315,450 

(7,878) 

80,668 
67,573 
13,095 

1,169 
1,169 

29,137 
29,010 

127 

7,704 
3,738 
3,966 

118,678 
101,490 

17,188 

1,795 
1,839 

(44) 

12,083 
19,333 
(7,250) 

1,869 
2,083 
(214) 

15,747 
23,255 
(7,508) 

52,653,787 
52,055,644 

598,143 

228,025 

May 
Month 10 

3,010,518 
2,703,807 

306,711 

328,944 
285,624 

43,320 

63,798 
46,859 
16,939 

584 
584 

24,933 
24,843 

90 

6,604 
3,204 
3,400 

95,919 
75,490 
20,429 

3,575 
3,619 

(44) 

11,479 
18,729 
(7,250) 

1,544 
1,275 

269 

16,598 
23,623 
(7,025) 

52,252,511 
51,561,759 

690,752 

227,920 

June 
Month 11 

3,026,511 
3,013,616 

12,895 

321,238 
287,140 

34,098 

73,416 
55,695 
17,721 

1,753 
1,753 

20,728 
20,672 

56 

5,503 
2,670 
2,833 

101,400 
80,790 
20,610 

5,356 
5,399 

(43) 

10,875 
18,125 
(7,250) 

1,499 
1,733 
(234) 

17,730 
25,257 
(7,527) 

52,204,901 
51,565,640 

639,261 

227,895 

July 
Month 12 

3,368,592 
3,310,429 

58,163 

310,509 
292,041 

18,468 

54,890 
26,692 
28,198 

1,169 
1,169 

16,523 
16,502 

21 

4,402 
2,136 
2,266 

76,984 
46,499 
30,485 

7,136 
7,180 

(44) 

10,271 
17,521 
(7,250) 

1,587 
426 

1,161 

18,994 
25,127 
(6,133) 

52,238,763 
63,541,565 
111111111111##1111 

227,590 
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201.10 

201.20 

219.10 

208.00 

208.10 

215.30 

217.00 

217.10 

219.30 

Description 

Prio r year 
Change 

August 
Mont h 1 

231,650 
(3,360) 

Patrons capital ere 23,335,163 
Prior year 
Change 

Pat cap- assignable 
Prior year 
Change 

Current year marg 
Prior year 
Change 

21,470,816 
1,864,347 

468,033 
371,768 

96,265 

Total Capital Credi· 23,803,196 
Prior year 21,842,584 
Change 1,960,612 

Donated capital 
Prior year 
Change 

Donated capital - c 
Prior year 
Change 

Accum com p incon 
Prior year 
Change 

Ret ired gains 
Prior year 
Change 

Retired gains - disc 
Prior year 
Change 

Prior yea r deficits 
Prior yea r 
Change 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,450,657) 
(2,598,473) 

147,816 

105,392 
105,479 

(87) 

319,499 
300,748 

18,751 

(281,328) 
(483,029) 
201,701 

September 
Month 2 

231,340 
(3,425 ) 

23,329,680 
21,465,593 

1,864,087 

449,361 
400,087 

49,274 

23,779,041 
21,865,680 

1,913,361 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,438,339) 
(2,586,155) 

147,816 

105,392 
105,392 

320,669 
301,715 

18,954 

(281,328) 
(483,029) 
201,701 

October 
Month 3 

231,350 
(3,270) 

23,327,152 
21,460,115 

1,867,037 

386,305 
449,601 
(63,296) 

23,713,457 
21,909,716 

1,803,741 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,426,021) 
(2,573,837) 

147,816 

105,392 
105,392 

321,385 
302,968 

18,417 

(281,328) 
{483,029) 
201,701 

Total Other EquitiE 
Prior year 

(2,243,393) (2,229,905) (2,216,871) 
(2,611,564) (2,598,366) (2,584,795) 

..... 
Change 368,171 

Total Margins & Ee 21,788,093 
Prior year 19,462,670 

368,461 

21,777,051 
19,498,654 

367,924 

21,724,666 
19,556,271 

November 
Month 4 

231,885 
(4,055 ) 

23,321,569 
21,453,833 

1,867,736 

305,065 
555,346 

(250,281) 

23,626,634 
22,009,179 

1,617,455 

49,015 
49,025 

(10) 

14,686 
14,686 

December 
Month 5 

231,950 
(4,290) 

23,319,891 
21,450,028 

1,869,863 

1,710,588 
2,137,905 
(427,317) 

25,030,479 
23,587,933 

1,442,546 

49,015 
49,025 

(10) 

14,686 
14,686 

January 
Month 6 

232,030 
{3,980) 

24,962,628 
23,381,436 

1,581,192 

280,389 
316,984 
(36,595) 

25,243,017 
23,698,420 

1,544,597 

49,015 
49,025 

(10 ) 

14,686 
14,686 

February 
Month 7 

229,595 
(1,350) 

24,712,785 
23,373,158 

1,339,627 

392,694 
503,409 

(110,715) 

25,105,479 
23,876,567 

1,228,912 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,413,703) (2,401,385) (2,389,067) (2,376,749) 
(2,561,519) (2,549,201) (2 ,536,883) (2,524,565) 

147,816 

105,392 
105,392 

322,865 
304,750 

18,115 

(281,328) 
(483,029) 
201,701 

(2,203,073) 
(2,570,695) 

367,622 

21,651,391 
19,670,369 

147,816 

105,392 
105,392 

323,535 
305,854 

17,681 

(281,328) 
(483,029) 
201,701 

147,816 

105,392 
105,392 

323,535 
306,970 

16,565 

(213,477) 
(281,328) 

67,851 

(2,190,085) (2,109,916) 
(2,557,273) (2,342,138) 

367,188 232,222 

23,068,054 23,361,151 
21,262,610 21,588,312 

147,816 

105,392 
105,392 

325,264 
308,928 

16,336 

29,261 
(281,328) 
310,589 

(1,853,131) 
(2,327,862) 

474,731 

23,480,593 
21,778,300 

March 
Month 8 

229,730 
(840) 

24,707,755 
23,369,711 

1,338,044 

430,466 
592,282 

(161,816) 

25,138,221 
23,961,993 

1,176,228 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,364,431) 
(2,5 12,247) 

147,816 

105,392 
105,392 

327,194 
310,035 

17,159 

29,261 
(281,328) 
310,589 

(1,838,883) 
(2,314,437) 

475,554 

23,528,228 
21,877,286 

April 
Month 9 

229,755 
(1,730) 

24, 702,281 
23,360,138 

1,342,143 

383,377 
704,170 

(320,793) 

25,085,658 
24,064,308 

1,021,350 

49,015 
49,025 

(10) 

14,686 
14,686 

(2,352,113) 
(2,499,929) 

147,816 

105,392 
105,392 

329,059 
312,813 

16,246 

29,261 
(281,328) 
310,589 

(1,824,700) 
(2,299,341) 

474,641 

23,488,983 
21,994,722 

May 
Month 10 

229,300 
(1,380) 

24,691,716 
23,354,421 

1,337,295 

341,902 
645,881 

(303,979) 

25,033,618 
24,000,302 

1,033,316 

49,015 
49,015 

14,686 
14,686 

(2,339,795 ) 
(2,487,611) 

147,816 

105,392 
105,392 

332,579 
314,061 

18,518 

29,261 
(281,328) 
310,589 

(1,808,862) 
(2,285,785) 

476,923 

23,452,676 
21,943,817 

June 
Month 11 

228,650 
(755 ) 

24,682,748 
23,354,421 

1,328,327 

261,859 
544,408 

(282,549) 

24,944,607 
23,898,829 

1,045,778 

49,015 
49,015 

14,686 
14,686 

Ju ly 
Month 12 

228,685 
(1,095 ) 

24,674,564 
23,340,362 

1,334,202 

250,807 
459,421 

(208,614) 

24,925,371 
23,799,783 

1,125,588 

49,015 
49,015 

14,686 
14,686 

(2,327,477) (2,315,159) 
(2,475,293) (2,462,975) 

147,816 

105,392 
105,392 

335,075 
314,061 

21,014 

29,261 
(281,328) 
310,589 

147,816 

105,392 
105,392 

337,994 
317,832 

20,162 

29,261 
(281,328) 
310,589 

(1,794,048) (1,778,811) 
(2,273,467) (2,257,378) 

479,419 

23,378,454 
21,854,012 

478,567 

23,374,150 
21,771,090 
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224.30 

Description 

Change 

RUS notes 
Prior year 
Change 

August 
Month 1 

2,325,423 

8,349,949 
8,600,926 

(250,977) 

September 
Month 2 

October 
Month 3 

2,278,397 2,168,395 

8,328,250 
8,580,016 

(251,766) 

8,307,352 
8,559,935 

(252,583) 

November 
Month 4 

1,981,022 

8,285,543 
8,538,917 

(253,374) 

December 
Month 5 

January 
Month 6 

1,805 ,444 1, 772,839 

8,264,518 
8,517,781 

(253,263) 

8,245,067 
8,497,533 

(252,466) 

February 
Month 7 

1,702,293 

8,225,616 
8,474,588 
(248,972) 

March 
Month 8 

1,650,942 

8,205,756 
8,454,213 

(248,457) 

April 
Month 9 

1,494,261 

8,185,071 
8,432,902 

(247,831) 

May 
Month 10 

1,508,859 

8,166,134 
8,412,474 
(246,340) 

June 
Month 11 

1,524,442 

8,145,234 
8,391,111 

(245,877) 

July 
Month 12 

1,603,060 

8,125,364 
8,370,558 

(245,194) 

224.12 Advance payment 
Prior year 

(3,000,000) (3,012,250) (3,024,500) (3,000,000) (3,012,250) (3,024,500) (3,000,000) (3,012,250) (3,024,500) (3,000,000) (3,012,250) (3,024,500) 
(3,000,000) (3,012,250) (3,024,500) (2,989,837) (3,012,250) (3,024,500) (3,012,250) (3,018,375) (3,024,500) (3,000,000) (3,012,250) (3,024,500) 

224.14 

224.16 

224.20 

•••• 228.3 

Change 

CFC notes 

Prior year 
Change 

CoBank notes 
Prior year 

Change 

FFB notes 
Prior year 
Change 

1,427,595 
1,813,189 
(385,594) 

1,072,892 
1,248,929 
(176,037) 

14,923,519 
15,440,038 

(516,519) 

Tota l long term de 22,773,955 
Prior year 24,103,082 
Change (1,329,127) 

Postretirement bet 
Prior year 

Change 

3,761,831 
3,800,765 

(38,934) 

•••• 231.00 Notes payable - short term 
Prior year 

232.l 

232.70 

232.25 

232.30 

Change 

AP - general 

Prior year 

Change 

MACED payables 
Prior year 

Change 

AP - leases 
Prior year 

Change 

AP - spraying 

Prior year 
Change 

235,485 
262,678 
(27,193) 

120,598 
117,234 

3,364 

324,593 
217,755 
106,838 

(9,152) 
(21,044) 
11,892 

1,427,595 
1,813,189 
(385,594) 

1,066,851 
1,243,071 
(176,220) 

14,793,397 
15,312,343 

(518,946) 

22,603,843 
23,936,369 
(1,332,526) 

3,758,090 
3,797,995 

(39,905) 

407,722 
176,794 
230,928 

118,935 
120,040 

(1,105 ) 

316,526 
211,345 
105,181 

(6,652) 
(8,438) 
1,786 

1,427,595 
1,813,189 
(385,594) 

1,060,795 
1,237,198 
(176,403) 

14,793,397 
15,312,343 

(518,946) 

22,564,639 
23,898,165 
(1,333,526) 

3,758,080 
3,793,860 

(35, 780) 

415,945 
281,860 
134,085 

118,155 
119,307 

(1,152) 

308,443 
204,923 
103,520 

{4,434) 
(21,727) 
17,293 

(10,163) 12,250 6,125 

1,417,106 
1,803,144 
(386,038) 

1,028,002 
1,205,442 
(177,440) 

14,793,397 
15,312,343 

(518,946) 

22,524,048 
23,870,009 
(1,345,961) 

3,755,009 
3,790,639 

(35,630) 

237,505 
128,161 
109,344 

114,356 
118,562 

(4,206) 

300,344 
198,490 
101,854 

2,217 
(9,121) 
11,338 

1,417,106 
1,803,144 
(386,038) 

1,021,915 
1,199,539 
(177,624) 

14,662,638 
15,183,819 

(521,181) 

22,353,927 
23,692,033 
(1,338,106) 

3,749,502 
3,786,152 

(36,650) 

223,529 
145,795 

77,734 

113,595 
117,825 

(4,230) 

292,229 
192,045 
100,184 

1,417,106 
1,803,144 

(386,038) 

1,015,812 
1,193,620 
(177,808) 

14,662,638 
15,183,819 

(521,181) 

22,316,123 
23,653,616 
(1,337,493) 

3,743,465 
3,782,876 

(39,411) 

650,000 

650,000 

292,104 
269,338 

22,766 

112,850 
117,087 

(4,237) 

284,097 
185,589 

98,508 

2,500 
2,500 

1,406,503 
1,792,990 
(386,487) 

982,755 
1,161,609 
(178,854) 

14,662,638 
15,183,819 

(521,181) 

22,277,512 
23,600,756 
(1,323,244) 

3,738,785 
3,780,962 

(4 2,177) 

650,000 

650,000 

285,727 
207,060 

78,667 

108,507 
123,282 
(14,775) 

275,949 
179,121 
96,828 

5,000 
5,000 

1,406,503 
1,792,990 
(386,487) 

976,621 
1,155,660 
(179,039) 

14,532,844 
15,053,541 

(520,697) 

22,109,474 
23,438,029 
(1,328,555) 

3,735,447 
3,779,039 

(43,592) 

650,000 

650,000 

306,374 
171,918 
134,456 

107,755 
115,574 

(7,819) 

267,775 
140,142 
127,633 

7,500 
7,500 

1,406,503 
1,792,990 
(386,487) 

970,472 
1,149,696 
(179,224) 

14,532,844 
15,053,541 

(5 20,697) 

22,070,390 
23,404,629 
(1,334,239) 

3,729,410 
3,775,755 

{46,345) 

650,000 

650,000 

254,715 

358,846 
(104,131) 

107,851 
114,820 

(6,969) 

259,594 
173,491 
86,103 

(3,670) 
{14,781) 
11,111 

1,051,029 
1,437,971 

(386,942) 

937,148 
1,117,426 
(180,278) 

14,532,844 
15,053,541 

(520,697) 

21,687,155 
23,021,412 
(1,334,257) 

3,724,730 
3,773,832 

(49,102 ) 

650,000 

650,000 

230,800 
183,705 

47,095 

107,097 
114,083 

(6,986) 

25 1,396 
167,087 
84,309 

(17,506) 
(16,652) 

(854) 

1,051,028 
1,437,971 
(386,943) 

930,967 
1,111,432 

(180,465) 

14,402,343 
14,923,519 

(5 21,176) 

21,5 17,322 
22,85 1,783 
(1,334,461) 

3,720,050 
3,770,355 

(50,305) 

650,000 

650,000 

232,355 
213,853 

18,502 

106,333 
113,325 

(6,992) 

243,182 
160,672 
82,510 

(15,006) 
(14,152) 

(854) 

1,051,028 
1,440,971 
(389,943) 

924,770 
1,105,422 
(180,652) 

14,402,343 
14,923,519 

(5 21,176) 

21,479,005 
22,815,970 
{1,336,965) 

3,714,137 
3,765,573 

(51,436) 

650,000 

650,000 

187,068 
334,566 

(147,498) 

105,576 
115,290 

(9,714) 

234,951 
154,244 
80,707 

(12,506) 
(11,652) 

(854) 



Big Sandy Rural Electric Cooperative 

Comparison of Test Year Account Balances with 

those of the Preceding Year - Balance Sheet 

232.40 

232.50 

232.60 

**** 

•••• 235 

236.1 

236.2 

236.3 

236.4 

236.S 

237.10 

237.20 

Description 

Purchased power 

Prior year 

Change 

PSC assessment 

Prior year 

Change 

Other payables 

Prior year 

Change 

Total Payables 

Prior year 

Change 

Customer deposits 

Prior year 

Change 

Ace property taxes 

Prior year 

Change 

Ace FUTA tax 

Prior year 

Change 

Ace FICA tax 

Prior yea r 

Change 

Ace SUTA tax 

Prior year 

Change 

Sales tax 

Prior year 

Change 

RUS interest 

Prior year 

Change 

FFB interest 

Prior year 

Change 

August 

Month 1 

1,324,842 
1,452,538 
(127,696) 

(28,369) 
(29,330) 

961 

5,023 
(2,502) 
7,525 

1,973,020 
1,997,329 

(24,309) 

659,033 
674,333 
(15,300) 

83,487 
86,831 
(3,344) 

33 

70 
(37) 

(86) 

86 

158 
357 

(199) 

191 

191 

44,210 
4S,937 
{1,727) 

September 

Month 2 

1,165,221 
1,232,619 

(67,398) 

(25,532) 
(26,397) 

865 

{7,875) 
(3,375) 
{4,500) 

1,968,345 
1,702,S88 

265,757 

646,358 
668,908 
{22,550) 

107,777 
93,760 
14,017 

78 
(86) 

164 

(SO) 

(SO) 

191 

191 

October 

Month 3 

1,101,293 
1,126,520 

{25,227) 

(22,695) 
(23,464) 

769 

{7,219) 
(3,000) 
(4,219) 

1,909,488 
1,684,419 

225,069 

647,233 
669,708 
(2 2,47S) 

{54,641) 
51,908 

{106,549) 

22 

30 
(8) 

(86) 

86 

82 
196 

(114) 

191 

191 

21,99S 
22,968 

(973) 

November 

Month 4 

1,343,303 
1,748,712 
{405,409) 

(19,858) 
(20,531) 

673 

{6,891) 
(2,625) 
{4,266) 

1,970,976 
2,161,648 

(190,672) 

643,063 
674,308 
(31,245) 

(26,655) 
76,405 

(103,060) 

54 
32 
22 

(86) 

86 

191 
266 
{75 ) 

191 

191 

43,990 
45,936 
(1,946) 

December 

Month S 

1,447,227 
1,789,508 
(342,281) 

(17,021) 
(17,598) 

577 

(6,750) 
(2,250) 
(4,500) 

2,052,809 
2,225,325 

(172,516) 

640,413 
677,958 
(37,545) 

14,500 
108,000 
(93,500) 

(366) 

366 

January 

Month 6 

2,066,335 
2,069,151 

(2,816) 

(14,184) 
(14,665) 

481 

(6,375) 
(1,875) 
(4,500) 

2,737,327 
2,627,125 

110,202 

642,723 
684,493 
(41,770) 

40,034 
119,157 
{79,123) 

1,143 
1,044 

99 

(366) 

366 

3,979 
3,578 

401 

(17) 
17 

21,733 

22,571 
(838) 

February 

Month 7 

1,618,233 
2,226,542 
(608,309) 

(11,348) 
(11,732) 

384 

(6,000) 
(1,500) 
{4,500) 

2,276,068 
2,727,773 
(451,705) 

633,058 
666,038 
(3 2,980) 

51,860 
144,159 
(92,299) 

1,633 
1,577 

56 

(281) 
281 

6,974 
6,656 

318 

(67) 
67 

43,466 
45,142 
(1,676) 

March 

Month 8 

1,150,532 
1,560,899 
(410,367) 

(8,511) 
(8,799) 

288 

(5,625) 
(1,125) 
(4,500) 

1,825,800 
1,986,109 
(160,309) 

639,358 
669,583 
(30,225) 

74,873 
166,552 
(91,679) 

(17) 
17 

April 

Month 9 

1,001,980 
1,019,437 

(17,457) 

(5,674) 
(5 ,867) 

193 

(5,250) 
{750) 

(4,500) 

1,609,546 
1,645 ,196 

(35,650) 

627,408 
665,133 
(37,725) 

100,686 
97,195 

3,491 

25 
30 
(5) 

263 
269 

(6) 

(18) 

18 

22,831 
21,979 

852 

May 

Month 10 

1,053,934 
1,105,664 

(51,730) 

(2,837) 
(2,933) 

96 

(4,875) 
(375) 

(4,500) 

1,618,009 
1,550,579 

67,430 

619,928 
661,583 
{41,655) 

123,087 
120,998 

2,089 

29 
56 

(27) 

(14,366) 

{14,366) 

427 
497 
(70) 

191 
(191) 

45,662 
43,959 

1,703 

June 

Month 11 

1,264,224 
1,370,673 
(106,449) 

{31,861) 
(34,043) 

2, 182 

{4,760) 

{4,760) 

1,794,467 
1,810,328 

(lS,861) 

623,583 
657,008 
{33,425) 

148,900 
138,397 

10,503 

(3) 

{3) 

(14,780) 

(14,780) 

(11) 

(11) 

(2) 

191 
(193) 

July 

Month 12 

1,473,180 
1,455,984 

17,196 

{29,205) 
(31,206) 

2,001 

(4, 125 ) 
375 

(4,500) 

1,954,939 
2,017,601 

(62,662) 

623,358 
659,233 
{35,875) 

72,164 
58,918 
13,246 

7 
7 

23 
70 

{47) 

(2) 

191 
(193) 

22,538 
22,105 

433 



Big Sandy Rural Electric Cooperative 

Comparison of Test Year Account Balances with 

those of the Preceding Year - Balance Sheet 

237.30 

237.50 

237.60 

241.00 

241.10 

241.20 

241.30 

241.90 

242.11 

Description 

CFC interest 

Prior yea r 

Change 

Interest on custom 

Prior yea r 

Change 

CoBank interest 

Prior year 

Change 

Federal withholdin 

Prior year 

Change 

M artin school 

Prior year 

Change 

City tax withholding 

Prior year 

Change 

State tax withholding 

Prior year 

Change 

Johnson occupatio 

Prior year 

Change 

Flex accounts 

Prior year 

Change 

242.12 401(k) 

242.20 

242.22 

242.30 

Prior year 

Change 

Accrued payrol I 

Prior year 

Change 

ROW accrual 

Prior year 

Change 

Vacation 

August 

M onth 1 

476 
521 
(45) 

850 
750 
100 

119 
112 

7 

(179) 
179 

1,918 
1,651 

267 

(3,145) 
(2,412) 

(733) 

33,798 
26,294 

7,504 

92,976 
(73,837) 
166,813 

117,120 

September 

M onth 2 

6,781 
8,512 

(1,731) 

S21 
S73 
(S2) 

1,436 
1,740 
(304 ) 

99S 
800 
19S 

6 

6 

17 
(179) 

196 

3 

3 

(1,014) 
(237) 
(777) 

Sl,9S3 
42,868 

9,085 

80,481 
(67,48 2) 

147,963 

121,664 

October 

Month 3 

13,562 
17,024 
(3,462) 

572 
S93 
(21) 

2,872 
3,474 
(602) 

1,0SO 
900 
lSO 

40 
46 
(6) 

603 
S16 

87 

687 
69S 

(8) 

(13,138) 

2,133 
(lS ,271) 

69,491 
68,982 

S09 

83,413 
(69,9S9) 
1S3,372 

122,328 

November 

M onth 4 

62S 
6S4 
(29) 

1,200 
1,000 

200 

83 
84 
(1) 

1,193 
1,028 

16S 

1,389 
1,346 

43 

(11,093) 
(9,776) 
(1,317) 

81,4S2 
69,498 
11,9S4 

46,808 
(S2,198) 
99,006 

119,761 

December 

Month S 

6,727 
8,425 

(1,698) 

6 
(1) 

7 

1,362 
l,6S3 
(291) 

l,lSO 
(l,lSO) 

(7,369) 
(7,447) 

78 

17,930 
8,287 
9,643 

97,9S4 

January 

Month 6 

13,4S4 
16,851 
(3,397) 

197 
66 

131 

2,72S 
3,306 

(S81) 

100 
100 

S8 
40 
18 

720 
S7S 
14S 

781 
696 

8S 

(6,969) 
(7,SS4) 

S8S 

26,061 
2S,335 

726 

3S,293 
21,297 

13,996 

108,189 

February 

Mont h 7 

37S 
129 
246 

200 
200 

112 
82 
30 

1,339 
1,100 

239 

1,492 
1,398 

94 

(S,210) 
(8,460) 
3,2SO 

36,340 
2S, 167 
11,173 

4S,199 
41,1S7 

4,042 

116,029 

M arch 

Month 8 

6,690 
8,111 

(1,421) 

445 
192 
2S3 

1,288 
l,S81 
(293) 

350 
3SO 

(5,468) 
(8,268) 
2,800 

62,440 
42,521 
19,919 

(26,748) 
79,710 

(106,4S8) 

124,17S 

April 

Month 9 

13,380 
16,641 
(3,261) 

612 
2S2 
360 

2,S77 
3,162 

(585 ) 

400 
400 

56 
4S 
11 

648 
S93 

SS 

718 
704 

14 

(4,752) 
(7,2S4 ) 
2,S02 

70,8S7 
S8,102 
12,7SS 

(30,067) 
71,S28 

(101,S9S ) 

126,26S 

M ay 

Month 10 

776 
311 
46S 

(10,991) 
soo 

(11,491) 

110 
87 
23 

1,283 
1,189 

94 

(4,926) 

(4,926) 

1,419 
1,372 

47 

(10,960) 
(6,108) 
(4,8S2) 

94,778 
77,208 
17,S70 

(6,694) 
82,474 

(89,168) 

128,8S4 

June 

Month 11 

S,105 
6,852 

(1,747) 

941 
369 
S72 

1,189 
1,460 
(271) 

(11,562) 
6SO 

(12,212) 

(33) 

(33) 

(30S) 

(30S) 

(380) 

(380) 

(10,662) 
(S,SOl) 
(S,161) 

114,014 
89,829 
24, 18S 

1,176 
100,670 
(99,494) 

133,444 

July 

M onth 12 

10,209 
13,705 
(3,496) 

1,106 
445 
661 

2,378 
2,920 

(542) 

800 
800 

S8 
82 

(24) 

629 
965 

(336) 

735 
1,248 
(S13) 

(639) 
(4,131) 
3,492 

27,860 
24,18S 

3,67S 

13,SS4 
7S,373 

(61,819) 

128,196 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Account Balances with 
those of the Preceding Year - Balance Sheet 

August September October November December January February March April May June July 
Acct II Description Month 1 Month 2 Month 3 Month 4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 

Prior year 109,693 113,128 114,470 111,355 93,728 102,802 112,116 119, 760 118,143 120,631 118,678 113,600 
Change 7,427 8,536 7,858 8,406 4,226 5,387 3,913 4,415 8,122 8,223 14,766 14,596 

242.31 Sick leave 156,991 156,991 156,991 156,991 143,422 143,422 143,422 143,422 143,422 143,422 143,422 143,422 
Prior year 148,381 148,381 148,381 148,381 156,991 156,991 156,991 156,991 156,991 156,991 156,991 156,991 
Change 8,610 8,610 8,610 8,610 (13,569) (13,569) (13,569) (13,569) (13,569) (13,569) (13,569) (13,569) 

242.40 Ace network testing 2,167 
Prior year 3,250 4,333 5,417 6,500 7,583 
Change 2,167 (3,250) {4,333) (5,417) (6,500) 

242.50 Ace annual audit & 8,667 9,750 10,833 11,917 9,250 3,542 4,399 7,436 10,492 (11,025) (8,189) (4,647) 
Prior year 4,902 6,050 6,700 7,350 9,000 13,600 6,100 9,866 3,071 (21,300) {18,979) (12,088) 
Change 3,765 3,700 4,133 4,567 250 {10,058) (1,701) (2,430) 7,421 10,275 10,790 7,441 

242 .60 Ace annual mtg (18,630) (15,113) {7,009) 1,096 
Prior year 970 4,470 5,970 7,485 
Change (19,600) (19,583) (12,979) (6,389) 

242.80 Credit union 6 7 6 6 5 2 3 (110) 
Prior year 1 4 (5,712) (5,712) 3 4 
Change 5 3 5,718 5,718 5 2 3 (3) (110) (4) 

242.90 Union dues (12) (1 2) (16) (23) (23) (240) 
Prior year (23) (23) 
Change (12) 11 7 (23) (23) (240) 

Total Current & Ac 519,225 522,462 409,938 429,183 283,787 394,441 449,774 388,906 458,413 480,885 501,914 418,391 
Prior year 349,956 352,302 369,206 403,025 379,420 480,072 533,166 580,599 546,166 584,476 596,107 462,973 
Change 169,269 170,160 40,732 26,158 (95,633) (85 ,631) (83,392) (191,693) (87,753) (103,591) (94,193) (44,582) 

•••• 252.00 Consumer advanCE 24,444 23,528 23,362 19,926 19,926 19,584 19,854 19,854 19,657 19,148 19,130 17,919 
Prior year 28,495 26,900 26,734 24,659 24,432 24,432 24,248 24,248 24,051 26,063 26,046 25,123 
Change (4,051) (3,372) (3,372) (4,733) (4,506) (4 ,848) (4,394) (4,394) (4,394) (6,915) (6,916) (7,204) 

...... Total Equities & Li< 51,499,601 51,299,677 51,037,406 50,993,596 52,168,418 53,864,814 53,525,644 52,897,067 52,653,807 52,252,531 52,204,920 52,231,899 
Prior year 50,416,630 49,983,716 49,998,363 50,594,657 52,047,930 52,840,926 53,111,243 52,354,893 52,055,652 51,561,762 51,565,639 51,517,563 
Change 1,082,971 1,315,961 1,039,043 398,939 120,488 1,023,888 414,401 542,174 598,155 690,769 639,281 714,336 
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Big Sandy Rural Electric Cooperative 

Comparison of Test Year Income Statement Account 
Balances with those of the Preceding Year 

August September October November December January February March April May June July 
Acct# Description Month 1 Month 2 Month 3 Month 4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 Total 

440.10 Residential 1,444,158 1,206,351 1,173,356 1,438,956 1,571,564 2,474,838 1,873,422 1,347,615 1,153,344 1,133,743 1,389,276 1,613,385 17,820,008 
Prior year 1,504,403 1,244,393 1,277,165 1,919,166 1,981,763 2,409,720 2,439,541 1,677,559 1,118,493 1,213,224 1,405,484 1,579,294 19,770,205 
Change (60,245) (38,042) (103,809) (480,210) (410,199) 65,118 (566,119) (329,944) 34,851 (79,481) (16,208) 34,091 (1,950,197) 

442.10 Small commercial 132,051 123,215 121,397 120,867 132,796 153,054 129,813 121,186 116,290 113,755 123,885 131,828 1,520,137 
Prior year 136,248 124,556 124,887 137,479 140,699 155,670 151,946 133,283 116,275 121,259 129,233 139,379 1,610,914 
Change (4,197) (1,341) (3,490) (16,612) (7,903) (2,616) (22,133) (12,097) 15 (7 ,504) (5,348) (7,551) (90,777) 

442 .20 Large commercial 343,983 319,857 306,243 291,847 319,754 345,461 315,997 299,371 278,985 285,933 306,602 331,434 3,745,467 
Prior year 407,615 377,987 375,696 378,326 367,097 389,032 369,873 331,736 299,823 321,686 326,240 353,205 4,298,316 
Change (63,632) (58,130) (69,453) (86,479) (47,343) (43,571) (53,876) (32,365) (20,838) (35,753) (19,638) (21,771) (552,849) 

450.00 Forfeit Discounts 29,239 25,437 21,285 21,213 25,451 34,931 43,131 32,076 27,926 21,509 20,100 24,974 327,272 
Prior year 26,875 25,334 21,201 23,198 35,645 41,859 40,462 42,057 29,861 20,152 19,632 22,784 349,060 
Change 2,364 103 84 (1,985) (10,194) (6,928) 2,669 (9,981) (1,935) 1,357 468 2,190 (21,788) 

451.00 Miscellaneous Service! 5,365 5,335 3,466 3,254 2,024 1,289 5,353 4,620 7,381 3,529 6,219 3,005 50,840 
Prior year 5,701 5,663 4,638 3,281 4,104 4,622 2,765 4,118 4,371 5,200 4,234 2,536 51,233 
Change (336) (328) (1,172) (27) (2,080) (3,333) 2,588 502 3,010 (1,671) 1,985 469 (393 ) 

454.00 Rent form electric pro1 29,266 29,634 29,634 29,633 50,211 30,515 30,515 30,515 30,515 30,515 30,515 30,515 381,983 
Prior year 30,084 30,083 30,084 30,083 14,686 29,634 29,634 29,634 29,634 29,633 29,634 29,634 342,457 
Change (818) (449) (450) (450) 35,525 881 881 881 881 882 881 881 39,526 

456.00 Other electric revenue 90 150 30 30 60 120 60 30 30 120 720 
Prior year 90 60 60 30 90 30 60 60 90 30 600 
Change 0 90 30 (30) (30) (90) 30 60 60 (30) (60) 90 120 

457.00 Prepay meter fee 1,808 1,603 1,607 1,649 1,647 1,678 1,655 1,754 1,864 1,492 1,468 1,563 19,788 
Prior year 1,392 1,457 1,405 1,379 1,377 1,304 1,320 1,393 1,495 1,487 1,517 15,526 
Change 1,808 211 150 244 268 301 351 434 471 (3) (19) 46 4,262 

... Total Revenues 1,985,960 1,711,582 1,657,018 1,907,449 2,103,447 3,041,766 2,399,946 1,837,257 1,616,365 1,590,506 1,878,095 2,136,824 23,866,215 
Prior year 2,111,016 1,809,468 1,835,128 2,492,998 2,545,403 3,032,004 3,035,555 2,219,767 1,599,850 1,712,709 1,916,034 2,128,379 26,438,311 
Change (126,864) (98,097) (178,260) (585,793) (442,224) 9,461 (635,960) (382,944) 16,044 (122,200) (37,920) 8,399 (2,576,358) 

•••555 Total Purchase Power 1,324,882 1,165,261 1,101,333 1,343,343 1,447,267 2,066,375 1,618,273 1,150,572 1,002,020 1,053,974 1,264,264 1,473,220 16,010,784 
~ 
g 

Prior year 1,452,538 1,232,619 1,126,520 1,748,712 1,789,508 2,069,151 2,226,542 1,560,899 1,019,437 1,105,684 1,370,713 1,456,024 18,158,347 CD 
(/) 

Change (127,656) (67,358) (25,187) (405,369) (342,241) (2,776) (608,269) (410,327) (17,417) (51,710) (106,449) 17,196 (2,147,563) !,I) 

CD "'tJ 
.... "' 

580.00 Operations - Supervisic 9,550 10,356 9,439 9,918 10,017 11,327 11,780 11,189 11,462 11,312 12,036 11,964 130,350 
~-~ 
"Tl ~ 

Prior year 9,569 11,098 8,987 8,500 3,718 9,085 8,773 10,004 10,820 9,264 11,290 9,119 110,227 
.... .,,_ 
m o CD 

Change (19) (742) 452 1,418 6,299 2,242 3,007 1,185 642 2,048 746 2,845 20,123 ~ :: 3 
CD <O CX> 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Income Statement Account 
Balances with those of the Preceding Year 

August September October November December January February March April May June July 

Acct II Description Month 1 Month 2 Month 3 Month 4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 Total 

583.00 Overhead Line Exp 6,831 5,240 6,337 16,581 14,245 11,824 15,097 14,089 6,323 7,852 5,283 4,913 114,615 

Prior year 9,019 5,107 8,492 8,587 6,776 5,493 6,906 5,638 6,776 8,810 10,554 8,238 90,396 

Change (2,188) 133 (2,155) 7,994 7,469 6,331 8,191 8,451 (453) (958) {5,271) (3,325) 24,219 

586.00 Meter 67,512 56,243 41,585 42,161 77,523 40,776 56,314 55,534 57,122 39,796 52,468 44,547 631,581 
Prior year 63,046 5,854 55,983 56,144 63,128 62,950 62,469 62,644 41,566 49,014 28,677 57,392 608,867 

Change 4,466 50,389 (14,398) (13,983) 14,395 (22,174) (6,155) (7,110) 15,556 (9,218) 23,791 {12,845) 22,714 

587.00 Consumer Installation 1,657 750 750 1,235 1,235 774 1,498 774 1,033 1,202 821 797 12,526 

Prior year 1,807 1,151 872 1,039 948 1,648 1,098 1,173 750 750 750 808 12,794 

Change (150) (401) (122) 196 287 (874) 400 (399) 283 452 71 {11) (268) 

588.00 Miscellaneous Distribu 14,277 17,606 18,979 12,007 13,082 13,187 16,084 16,851 11,531 17,794 32,179 21,902 205,479 
Prior year 18,308 16,662 16,329 12,657 21,882 20,776 21,270 19,864 11,306 15,766 14,253 20,530 209,603 

Change (4,031) 944 2,650 (650) (8,800) (7,589) (5,186) (3,013) 225 2,028 17,926 1,372 (4,124) 

*** Total Operations 99,827 90,195 77,090 81,902 116,102 77,888 100,773 98,437 87,471 77,956 102,787 84,123 1,094,551 
Prior year 101,749 39,872 90,663 86,927 96,452 99,952 100,516 99,323 71,218 83,604 65,524 96,087 1,031,887 

Change (1,922) 50,323 (13,573 ) (5,025) 19,650 (22,064) 257 (886) 16,253 (5,648) 37,263 (11,964) 62,664 

590.00 Engineering & supervi! 15,946 18,190 16,593 16,237 17,982 19,794 19,092 20,108 18,473 19,109 18,452 18,840 218,816 

Prior year 16,361 17,478 15,494 15,235 11,125 17,503 15,865 18,146 19,014 16,849 19,671 16,322 199,063 
Change (415) 712 1,099 1,002 6,857 2,291 3,227 1,962 (541) 2,260 (1,219) 2,518 19,753 

593.00 Maintenance of overh ' 32,493 (29,402) 34,128 47,572 53,855 47,154 53,548 56,518 44,868 (37,533) 72,461 67,663 443,325 

Prior year 66,420 23,507 59,881 30,706 {2,422) 14,889 31,094 35,030 45,727 60,635 62,646 148,658 576,771 

Change (33,927) (52,909) (25,753) 16,866 56,277 32,265 22,454 21,488 (859) (98,168) 9,815 (80,995) (133,446) 

593.10 Right-of-way maintanE 6,364 7,997 8,647 7,365 7,905 8,718 8,039 8,213 8,207 9,576 8,569 9,203 98,803 

Prior year 9,239 7,849 6,833 7,412 7,485 6,945 8,012 7,593 4,982 7,229 8,794 7,809 90,182 

Change (2,875) 148 1,814 (47) 420 1,773 27 620 3,225 2,347 (225) 1,394 8,621 

593.20 Contract right-of-way 69,873 72,912 57,614 32,121 12,131 90,415 47,498 63,700 63,424 65,574 63,310 63,193 701,765 

Prior year 66,888 66,124 63,939 68,717 56,630 47,046 53,833 61,173 56,599 65,673 61,092 71,312 739,026 

Change 2,985 6,788 (6,325) (36,596) (44,499) 43,369 (6,335) 2,527 6,825 (99) 2,218 (8,119) (37,261) 

595 .00 Transformer maintena 2,443 1,266 4,535 5,128 6,302 2,034 5,898 1,106 1,531 1,471 8,044 1,464 41,222 ~ s 
Prior year 3,695 3,019 18,158 3,228 2,021 4,942 1,332 1,581 5,770 1,759 2,357 1,691 49,553 (1) 

en 

Change (1,252) (1,753) (13,623) 1,900 4,281 (2,908) 4,566 (475) (4,239) (288) 5,687 (227) (8,331) ~ 
Ill -0 
, Q) 

597.00 Meter maintenance 518 518 
~· ig 
-n ~ 

Prior year 227 274 501 , """ -m a CO 
Change 0 0 0 0 0 518 (227) 0 0 0 {274) 0 17 

en -. 3 
~ ~ ()) 



Big Sandy Rural Electric Cooperative 

Comparison of Test Year Income Statement Account 

Balances with those of the Preceding Year 

Acct# 

598.00 

*** 

902.00 

903.00 

903.10 

904.00 

••• 

908.00 

••• 

913 .00 

••• 

Description 

Miscellaneous distribu 

Prior year 

Change 

Total Maintenance 

Prior year 

Change 

Meter reading 

Prior year 

Change 

Consumer records & eo 

Prior year 

Change 

Cash short/over 

Prior year 

Change 

Uncollectibles 

Prior year 

Change 

Total Consumer Accou 

Prior year 

Change 

Consumer Assistance 

Prior year 

Change 

Total Customer Servic1 

Prior year 

Change 

Advertising 

Prior year 

Change 

Total Sales 

Prior year 

Change 

August 

Month 1 

1,069 
3,737 

(2,668) 

128,188 
166,340 
(38,152) 

7,923 
8,570 
(647) 

59,567 
58,298 

1,269 

23 
128 

(105) 

5,000 
4,849 

151 

72,513 
71,845 

668 

8,319 
11,159 
(2,840) 

8,319 
11,159 
(2,840) 

150 
(2,420) 
2,570 

150 
(2,420) 
2,570 

September October 

Month 2 Month 3 

517 
2,125 

(1,608) 

71,480 
120,102 
(48,622) 

7,524 
15,364 
(7,840) 

51,577 
56,928 
(5,351) 

(111) 
183 

(294) 

5,000 
4,849 

151 

63,990 
77,324 

(13,334) 

9,317 
9,246 

71 

9,317 
9,246 

71 

1,468 
(2,485) 
3,953 

1,468 
(2,485) 
3,953 

1,471 
3,171 

(1,700) 

122,988 
167,476 
(44,488) 

5,731 
4,284 
1,447 

56,857 
57,836 

(979) 

(64) 
64 

5,000 
4,849 

151 

67,588 
66,905 

683 

1,942 
4,034 

(2,092) 

1,942 
4,034 

(2,092) 

0 

0 
0 
0 

November December 

Month 4 Month 5 

1,474 
2,417 
(943) 

109,897 
127,715 
(17,818) 

14,901 
8,004 
6,897 

58,921 
57,209 

1,712 

(4) 

41 
(45) 

5,000 
4,849 

151 

78,818 
70,103 

8,715 

3,379 
9,538 

(6,159) 

3,379 
9,538 

(6,159) 

0 

0 

0 
0 

2,641 
3,719 

(1,078) 

100,816 
78,558 
22,258 

21,374 
14,818 

6,556 

52,282 
54,307 
(2,025) 

(121) 
123 

(244) 

5,000 
4,843 

157 

78,535 
74,091 

4,444 

(5,450) 
5,948 

(11,398) 

(5,450) 
5,948 

(11,398) 

150 
{150) 

0 

150 
(150) 

January 

Month 6 

823 
2,613 

{1,790) 

169,456 
93,938 
75,518 

16,696 
10,868 

5,828 

59,226 
67,222 
(7,996) 

(53) 
(125) 

72 

4,167 
5,000 
{833) 

80,036 
82,965 
{2,929) 

3,584 
9,770 

(6,186) 

3,584 
9,770 

(6,186) 

255 
285 
(30) 

255 
285 
(30) 

February 

Month 7 

335 
1,299 
(964) 

134,410 
111,662 

22,748 

8,435 
6,845 
1,590 

64,760 
60,596 

4,164 

12 
35 

{23) 

4,167 
5,000 

(833) 

77,374 
72,476 

4,898 

5,180 
8,323 

(3,143) 

5,180 
8,323 

(3,143) 

436 
229 
207 

436 
229 
207 

March 

Month 8 

1,259 
3,354 

(2,095) 

150,904 
126,877 

24,027 

9,634 
7,521 
2,113 

67,074 
64,627 

2,447 

5 
{11) 
16 

4,167 
5,000 

(833) 

80,880 
77,137 

3,743 

1,203 
{9,496) 
10,699 

1,203 
(9,496) 
10,699 

2,845 
190 

2,655 

2,845 
190 

2,655 

April 

Month 9 

1,400 
4,064 

(2,664) 

137,903 
136,156 

1,747 

6,546 
3,452 
3,094 

62,133 
67,048 
{4,915) 

70 
12 
58 

4,167 
5,000 

(833) 

72,916 
75,512 
(2,596) 

3,410 
3,132 

278 

3,410 
3,132 

278 

0 

0 

0 

0 

May 

Month 10 

8,632 
4,114 
4,518 

66,829 
156,259 
(89,430) 

7,988 
2,266 
5,722 

62,623 
56,843 

5,780 

100 
33 

67 

4,167 
5,000 

(833) 

74,878 
64,142 
10,736 

(5,661) 
9,380 

(15,041) 

(5,661) 
9,380 

(15,041) 

150 
150 

0 

150 
150 

0 

June 

Month 11 

(7,768) 
2,505 

(10,273) 

163,068 
157,339 

5,729 

8,846 
7,681 
1,165 

60,519 
60,444 

75 

10 
30 

{20) 

4,167 
5,000 

(833) 

73,542 
73,155 

387 

(1,973) 
4,555 

(6,528) 

(1,973) 
4,555 

(6,528) 

0 

0 

0 

0 

July 

Month 12 

1,934 
(1,934) 

160,363 
247,726 
{87,363) 

4,760 
2,496 
2,264 

57,255 
57,487 

(232) 

(7) 

30 
(37) 

4,167 
5,000 
{833) 

66,175 
65,013 

1,162 

6,529 
6,855 

(326) 

6,529 
6,855 

(326) 

100 

100 

100 
0 

100 

Total 

11,853 
35,052 

(23,199) 

1,516,302 
1,690,148 
(173,846) 

120,358 
92,169 
28,189 

712,794 
718,845 

{6,051) 

{76) 
415 

(491) 

54,169 
59,239 
{5,070) 

887,245 
870,668 

16,577 

29,779 
72,444 

(42,665) 

29,779 
72,444 

{42,665) 

5,404 
{3,901) 
9,305 

5,404 
(3,901) 
9,305 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Income Statement Account 
Balances with those of the Preceding Year 

August September October Novembe r December January February March April May June July 
Acct# Description 

920.00 Administrative salarie! 
Prior year 
Change 

921.00 Office supplies & exp 
Prior year 
Change 

923 .00 Outside services 
Prior year 
Change 

92S .OO Injuries & damanges 
Prior year 
Change 

926.00 Employee benefits 
Prior year 
Change 

930.10 General advertising 
Prior year 
Change 

930.11 Directors per diem 
Prior year 
Change 

930.12 Directors mileage 
Prior year 
Change 

930.14 Directors expenses 
Prior year 
Change 

930.20 Miscellaneous general 
Prior year 
Change 

931.00 Rents 
Prior year 
Change 

Month 1 Month 2 Month 3 Month 4 Month S Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 

S4,624 
S4,720 

{96) 

18,002 
13,033 
4,969 

1,S67 
2,979 

(1,412) 

4,838 
4,824 

14 

S12 
(423) 

93S 

0 

2,400 
8,230 

(S,830) 

102 
297 

(19S) 

999 
3,0lS 

(2,016) 

17,9S9 
18,134 

{17S) 

soo 
SSS 
(SS) 

S6,210 
Sl,867 

4,343 

11,316 
7,094 
4,222 

1,269 
2,436 

(1,167) 

4,838 
4,824 

14 

244 
(S8} 
302 

30 

30 

2,6SO 
2,6SO 

0 

102 
99 

3 

1,093 
(3,338) 
4,431 

18,148 
18,138 

10 

soo 
SSS 
(SS} 

S3,346 
49,927 

3,419 

16,690 
12,S78 
4,112 

1,268 
9,677 

(8,409) 

4,839 
4,82S 

14 

211 
428 

{217} 

0 

2,6SO 
7,300 

{4,6SO} 

102 
284 

(182) 

2,84S 
937 

1,908 

22,S30 
18,llS 

4,41S 

soo 
SS4 
(S4} 

S2,027 
S3,6S4 
(1,627) 

13,909 
14,27S 

{366) 

2,782 
10,464 
(7,682) 

S,641 
4,82S 

816 

(6) 

26 
{32) 

24 

24 

S,6SO 
3,900 
1,7SO 

102 
99 

3 

4,222 
1,77S 
2,447 

26,078 
16,122 
9,9S6 

600 
6SS 
(SS) 

SS,S64 
S4,72S 

839 

6,338 
8,1S2 

(1,814} 

3,8S9 
10,970 
(7,111} 

4,839 
4,82S 

14 

2S8 
191 
67 

0 

4, lSO 
1,773 
2,377 

102 
99 

3 

4,709 
4,393 

316 

26,064 
19,271 

6,793 

soo 
SS4 
(S4} 

S8,420 
S7,360 

1,060 

21,614 
22,068 

(4S4} 

1,293 
2,492 

{1,199) 

4,81S 
4,839 

(24} 

1,02S 
364 
661 

0 

3,400 
2,2SO 
1,lSO 

96 
91 
s 

l,S94 
797 
797 

18,S42 
17,923 

619 

Sll 
1,110 
(S99) 

S8,947 
S4,22S 

4,722 

13,916 
13,892 

24 

1,293 
1,984 
(691) 

4,81S 
4,839 

(24} 

(312) 
647 

{9S9) 

0 

2,6SO 
2,900 

(2SO} 

96 
102 

(6) 

219 
4,476 

{4,2S7) 

18,S38 
18,137 

401 

soo 
S4S 
{4S) 

S6,767 
S6,264 

S03 

18,31S 
13,173 

S,142 

1,293 
3,000 

(1,707} 

4,81S 
4,839 

(24) 

(344) 
(734} 
390 

0 

3,lSO 
2,6SO 

soo 

96 
102 

(6) 

910 
769 
141 

18,S69 
18,281 

288 

2,149 
2,028 

121 

S7,6SO 
SS,484 

2,166 

13,464 
18,382 
(4,918} 

6,123 
2,492 
3,631 

4,81S 
4,839 

(24) 

77 
S16 

(439) 

0 

2,900 
2,400 

soo 

9S 
327 

(232) 

4,6S2 
4,229 

423 

18,S3S 
18,014 

S21 

S27 
1,7SS 

(1,228) 

64,087 
S0,116 
13,971 

13,400 
14,8S7 
(1,4S7) 

(3,S37) 
3,117 

{6,6S4) 

4,81S 
4,838 

(23) 

(161) 
(404} 
243 

812 

812 

S,SSO 
S,OSO 

soo 

191 
204 
(13} 

S,448 
7,778 

(2,330) 

18,S29 
17,987 

S42 

soo 
soo 

0 

S9,784 
Sl,770 

8,014 

1S,9S4 
17,694 
(1,740} 

1,3S8 
767 
S91 

4,81S 
4,838 

(23) 

123 
246 

(123) 

812 
(812} 

S,186 
8, lSO 

(2,964} 

96 
102 

(6) 

3,31S 
822 

2,493 

18,S22 
18,002 

S20 

1,011 
soo 
Sll 

SS,7S9 
S0,77S 

4,984 

17,264 
17,629 

(36S) 

793 
1,266 
(473) 

4,81S 
4,838 

(23) 

(96) 
(S29) 
433 

0 

S,43S 
3,400 
2,03S 

633 
102 
S31 

3,093 
69S 

2,398 

18,627 
17,978 

649 

S63 
soo 

63 

Total 

683,18S 
640,887 

42,298 

180,182 
172,827 

7,3SS 

19,3 61 
Sl,644 

(32,283) 

S8,700 
S7,993 

707 

1,S31 
270 

1,261 

866 
812 

S4 

4S,771 
S0,6S3 
(4,882) 

1,813 
1,908 

(9S) 

33,099 
26,348 

6,7Sl 

240,641 
216,102 

24,S39 

8,361 
9,811 

{1,4SO) 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Income Statement Account 
Balances with those of the Preceding Year 

August September October November December January February March April May June July 
Acct II Description Month 1 Month 2 Month 3 Month4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 Total 

935.00 Maintenance of gener; 3,103 5,216 4,727 21,148 14,042 9,266 7,651 6,194 4,220 3,015 4,740 7,478 90,800 
Prior year 6,817 5,941 1,321 1,666 5,551 9,430 2,118 4,826 4,426 1,636 3,548 6,091 53,371 
Change {3,714) {725) 3,406 19,482 8,491 (164) 5,533 1,368 (206) 1,379 1,192 1,387 37,429 

••• Total Administrative & 104,606 101,616 109,708 132,177 120,425 120,576 108,313 111,914 113,058 112,649 114,904 114,364 1,364,310 
Prior year 112,181 90,208 105,946 107,461 110,504 118,724 103,865 105,198 112,864 105,679 107,251 102,745 1,282,626 
Change (7,575) 11,408 3,762 24,716 9,921 1,852 4,448 6,716 194 6,970 7,653 11,619 81,684 

403.60 Distribution depreciati 176,230 176,981 177,355 177,745 178,005 178,360 177,872 178,322 178,637 179,089 179,154 179,272 2,137,022 
Prior year 171,061 171,740 172,452 172,730 173,375 173,871 174,207 174,371 174,946 175,389 175,828 175,892 2,085,862 
Change 5,169 5,241 4,903 5,015 4,630 4,489 3,665 3,951 3,691 3,700 3,326 3,380 51,160 

403.70 General depreciation 11,139 11,139 11,145 11,145 11,145 11,194 11,198 11,866 11,961 11,964 10,885 10,900 135,681 
Prior year 10,673 10,673 11,051 10,809 10,809 11,633 11,367 11,386 11,061 11,067 11,146 11,150 132,825 
Change 466 466 94 336 336 {439) (169) 480 900 897 (261) (250) 2,856 

••• Total Depreciation 187,369 188,120 188,500 188,890 189,150 189,554 189,070 190,188 190,598 191,053 190,039 190,172 2,272,703 
Prior year 181,734 182,413 183,503 183,539 184,184 185,504 185,574 185,757 186,007 186,456 186,974 187,042 2,218,687 
Change 5,635 5,707 4,997 5,351 4,966 4,050 3,496 4,431 4,591 4,597 3,065 3,130 54,016 

408.70 Regulatory 2,837 2,837 2,837 2,836 2,837 2,836 2,837 2,836 2,837 2,837 2,837 2,655 33,859 
Prior year 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,837 35,100 
Change (96) (96) (96) (97) (96) (97) {96) {97) (96) (96) (96) (182) (1,241) 

••• Total Tax Expense - Ot 2,837 2,837 2,837 2,836 2,837 2,836 2,837 2,836 2,837 2,837 2,837 2,655 33,859 
Prior year 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,933 2,837 35,100 
Change (96) (96) (96) (97) (96) {97) (96) {97) {96) (96) (96) {182) (1,241) 

427 .10 RUS interest 27,017 25,720 26,521 25,609 26,395 27,968 27,968 27,337 26,513 28,407 26,445 27,475 323,375 
Prior year 27,598 26,650 27,479 26,542 26,425 27,312 24,615 27,185 26,249 27,198 26,264 27,073 320,590 
Change (581) (930) (958) (933) (30) 656 3,353 152 264 1,209 181 402 2,785 

427 .20 CFC interest 6,639 6,781 6,781 6,619 6,727 6,727 6,616 6,690 6,690 6,683 5,105 5,105 77,163 
Prior year 5,288 8,512 8,512 8,252 8,425 8,425 8,111 8,111 8,530 8,579 6,852 6,852 94,449 
Change 1,351 {1,731) {l,731) (1,633) (1,698) (1,698) {l,495) (1,421) {l,840) {1,896) (1,747) {l,747) (17,286) 

427.30 FFB interest 22,105 21,775 21,995 21,995 21,209 21,733 21,733 25,027 22,831 22,831 21,953 22,538 267,725 ~ g: 
Prior year 22,969 22,967 22,969 22,968 21,777 22,571 22,571 20,796 21,979 21,979 22,356 22,105 268,007 (Tl 

en 
Change (864) (1,192) {974) (973) {568) (838) (838) 4,231 852 852 {403) 433 (282) ~ 

OJ "U 
~ Q) 

427.4 CoBank interest 2,967 2,999 2,934 2,747 2,829 2,862 2,624 2,663 2,740 2,380 2,608 2,547 32,900 
~· ~ ,, ~ 

Prior year 3,467 3,492 3,416 3,205 3,303 3,343 3,112 3,080 3,224 2,793 3,071 3,005 38,511 ~ ..... -
"' o <D 

Change {500) (493) (482) (458) {474) (481) (488) (417) (484) (413) (463) {458) (5,611) en ..... 3 
~ ~CD 



Big Sandy Rural Electric Cooperative 

Comparison of Test Year Income Statement Account 

Balances with those of the Preceding Year 

August September October November December January February March 

Month 8 

April May June July 

Acct II 

••• 

431.00 

431.10 

431.20 

••• 

421 .10 

42G.OO 

42G.5 

••• 

**** 

**** 

Description Month 1 Month 2 Month 3 Month 4 Month 5 Month G Month 7 Month 9 Month 10 Month 11 Month 12 Total 

Total Interest on Long· 

Prior year 

Change 

Interest - customer de 

Prior year 

Change 

Short-term loans 

Prior year 

Change 

Other interest 

Prior year 

Change 

Total Interest - Other 

Prior year 

Change 

Gain on disposition 

Prior year 

Change 

Donations 

Prior year 

Change 

Other deductions 

Prior year 

Change 

Total Other Deduction 

Prior year 

Change 

58,728 
59,322 

770 

41 
G7 

(2G) 

0 

4,109 
4,231 
(122) 

4,150 
4,298 
(148) 

0 

1,150 
l,75G 

(GOG) 

0 

1,150 
l,75G 

(GOG) 

57,275 
Gl,G21 
(2,GGl) 

G5 
G7 
(2) 

0 

4,573 
709 

3,864 

4,G38 
77G 

3,8G2 

(3,502) 
3,502 

350 

350 

0 

350 
(3,502) 
3,852 

58,231 
G2,37G 
(2,G89) 

G5 
30 
35 

0 

4,55G 
4,208 

348 

4,G21 
4,238 

383 

(14,782) 
14,782 

(500) 
179 

(G79) 

0 

(500) 
(14,G03) 
14,103 

5G,970 
G0,967 
(2,5GG) 

G4 
G7 
(3) 

0 

4,541 
4,197 

344 

4,G05 
4,2G4 

341 

0 

711 
100 
Gll 

0 

711 
100 
Gll 

Total Cost of Electric S 1,992,719 l,75G,547 1,734,338 2,003,528 
Prior year 2,1G3,435 1,811,127 1,799,991 2,402,259 
Change (170,71G) (54,580) (G5,G53) (398,731) 

Operating Margins 

Prior year 

Change 

(G,759) 
(52,419) 
45,GGO 

(44,9G5) (77,320) (9G,079) 
(1,G59) 35,137 90,739 

(43,30G) (112,457) {18G,818) 

57,lGO 
59,930 
(1,728) 

G4 
G8 
(4) 

0 

4,524 
7,G95 

(3,171) 

4,588 
7,7G3 

(3,175) 

0 

400 
G95 

(295) 

2G3 

2G3 

GG3 
G95 
(32) 

59,290 
Gl,G51 
(1,042) 

193 
G8 

125 

0 

4,507 
4,174 

333 

4,700 
4,242 

458 

0 

1,000 
2G7 
733 

0 

1,000 
2G7 
733 

58,941 
58,409 

1,858 

190 
G7 

123 

932 

932 

4,491 
4,1G2 

329 

5,Gl3 
4,229 
1,384 

0 

1,237 
1,225 

12 

0 

1,237 
1,225 

12 

Gl,717 
59,172 
(l,2G9) 

80 
G7 
13 

l ,32G 

1,32G 

4,4G5 
4,150 

315 

5,871 
4,217 
1,G54 

(11,350) 
(15,G73) 

4,323 

2,530 
300 

2,230 

0 

(8,820) 
(15,373) 

G,553 

58,774 
59,982 
{l,57G) 

188 
G7 

121 

1,425 

1,425 

4,459 
4,251 

208 

G,072 
4,318 
1,754 

GG2 
(3,847) 
4,509 

1,950 
1,585 

3G5 

0 

2,G12 
(2,2G2) 
4,874 

G0,301 
G0,549 

(G87) 

18G 
GG 

120 

1,377 

1,377 

4,442 
4,144 

298 

G,005 
4,210 
1,795 

(2,808) 

(2,808) 

9,000 
7,400 
1,GOO 

0 

G,192 
7,400 

(1,208) 

2,112,093 2,775,550 2,302,457 1,848,547 1,G77,G71 l ,G47,1G3 
2,410,71G 2,729,382 2,875,983 2,19G,834 1,GG9,297 1,78G,44G 
(298,G23) 4G,1G8 (573,52G) (348,287) 8,374 (139,283) 

(8,G4G) 
134,G87 

(143,333) 

2GG,21G 
302,G22 
(3G,40G) 

97,489 
159,572 
(G2,083) 

(11,290) 
22,933 

(34,223) 

(Gl,30G) 
(G9,447) 

8,141 

(5G,G57) 
(73,737) 
17,080 

5G,lll 
58,543 
(l,5GG) 

187 
GG 

121 

1,424 

1,424 

4,425 
4,132 

293 

G,03G 
4,198 
1,838 

0 

700 
GG5 

35 

0 

700 
GG5 

35 

57,GG5 
59,035 
(1,345) 

187 
GG 

121 

1,384 

1,384 

4,409 
4,121 

288 

5,980 
4,187 
1,793 

0 

710 
125 
585 

0 

710 
125 
585 

701,1G3 
721,557 
(14,501) 

1,510 
7GG 
744 

7,8G8 
0 

7,8G8 

53,501 
50,174 

3,327 

G2,879 
50,940 
11,939 

(13,49G) 
(37,804) 
24,308 

19,238 
14,297 

4,941 

2G3 
0 

2G3 

G,005 
(23,507) 
29,512 

1,972,315 2,1G2,05G 23,984,984 
2,031,850 2,227,G7G 2G,104,99G 

(59,535) (G5,G20) (2,120,012) 

(94,220) 
(115,81G) 

21,59G 

(25,232) 
(99,297) 
74,0G5 

(118,7G9) 
333,315 

(452,084) 



Big Sandy Rural Electric Cooperative 
Comparison of Test Year Income Statement Account 
Balances with those of the Preceding Year 

August September October November December January February March Apri l May June July 
Acct# Description Month 1 Month 2 Month 3 Month 4 Month 5 Month 6 Month 7 Month 8 Month 9 Month 10 Month 11 Month 12 Total 

419.00 Interest income 15,371 14,260 14,262 14,840 14,170 14,178 14,815 14,250 14,219 15,184 14,180 14,180 173,909 
Prior year 15,451 14,376 14,375 15,005 14,401 14,362 26,854 8,268 8,307 15,446 14,344 14,308 175,497 
Change (80) (116) (113) (165) (231) (184) (12,039) 5,982 5,912 (262) (164) (128) (1,588) 

••• Total Non Operating N 15,371 14,260 14,262 14,840 14,170 14,178 14,815 14,250 14,219 15,184 14,180 14,180 173,909 
Prior year 15,451 14,376 14,375 15,005 14,401 14,362 26,854 8,268 8,307 15,446 14,344 14,308 175,497 
Change (80) (116) (113) (165) (231) (184) (12,039) 5,982 5,912 (262) (164) (128) (1,588) 

424.40 Patonage capital - East KY 1,400,000 1,400,000 
Prior year 1,433,471 173,030 1,606,501 
Change 0 0 0 0 (33,471) 0 0 0 (173,030) 0 0 0 (206,501) 

••• Total G & T Capital Cre 0 0 0 0 1,400,000 0 0 0 0 0 0 0 1,400,000 
Prior year 0 0 0 0 1,433,471 0 0 0 173,030 0 0 0 1,606,501 
Cha nge 0 0 0 0 (33,471) 0 0 0 (173,030) 0 0 0 (206,501) 

424.10 Patronage capital - other 12,035 34,815 46,850 
Prior year 15,601 57,673 73,274 
Change 0 (3,566) 0 0 0 0 0 (22,858) 0 0 0 0 (26,424) 

••• Total Other Patronage 0 12,035 0 0 0 0 0 34,815 0 0 0 0 46,850 
Prior year 0 15,601 0 0 0 0 0 57,673 0 0 0 0 73,274 
Change 0 (3,566) 0 0 0 0 0 (22,858) 0 0 0 0 (26,424) 

****** * Net Margins 8,612 (18,670) (63,058) (81,239) 1,405,524 280,394 112,304 37,775 (47,087) (41,473) (80,040) (11,052) 1,501,990 
Prior year (36,968) 28,318 49,512 105,744 1,582,559 316,984 186,426 88,874 111,890 (58,291) (101,472) (84,989) 2,188,587 
Change 45,580 (46,988) (112,570) (186,983) (177,035) (36,590) (74,122) (51,099) (158,977) 16,818 21,432 73,937 (686,597) 



Item 9 
Page 1 of 1 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

9. Provide the following information for each item of the electric property or plant 
held for future use at the end of the test year: 

a. Description of property; 
b. Location; 
c. Date purchased; 
d. Cost; 
e. Estimated date to be placed in service; 
f. Brief description of intended use; and 
g. Current status of each project. 

Response: 

a-g. Big Sandy does not have property held for future use. 



Item 10 
Pagel of 1 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

10. List all non-utility property, related property taxes, and the accounts where amounts 
are recorded for the test period. Include a description of the property, the date 
purchased, and the cost. 

Response: 

Big Sandy does not have non-utility property. 



Item l 1 
Pagel of I 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

11. Provide all studies, including all applicable work papers, which are the basis of 
jurisdictional plant allocations and expense account allocations. 

Response: 

Not applicable; Big Sandy is l 00% Kentucky jurisdictional. 



Item 12 
Page 1 of 18 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

12. Provide Big Sandy's current bylaws. Indicate any changes to the bylaws since 
Big Sandy's most recent general rate case. 

Response: 

Big Sandy's current bylaws are included at Page 2 through Page 5 of this Response. 
Changes to Big Sandy' s bylaws since its most recent general rate case are indicated and 
detailed at Page 6 through Page 18 of this Response. 
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Item 12 
Page 2of18 

Witness: Brian Frasure r1~ ij rj~ ~~ ti\ i\,l r' v ~' r:J· n a\ ~ J~ ti ci r\~ 11r 1·~ 1~ f' 
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___ C_fJ?}_trtlfiV~ 01,E~~f f~~~ecc.com 
Big Sandy Rural Electric Cooperative Corporation Bylaws 

This edition of Bylaws supersedes all previous issues. 

ARTICLlll 
MllMl!ERSHJP 

SECflON 1. Rc11u irements for Mc111bCJ·shi[J. Any ptr.son. JL.111, association. corporation. or 
body politic or subdivision thereof may become a member o( Big Sandy Rural Electric Coopcratil'e 
Corporation therein after called the "Cooperative" upon receipt of electric service from the 
Cooperative, provided that he or it has first. 

a) Make a written or electronic application for membership therein; 
b) Agreed to purchase from the Cooperative electric energy as hereinafler specified; 
c) Agreed to comply with and be bound by the articles of incorporotion and bylaws of the 

Cooperative and any rulos and regulations adopted by the board of diroctors; and 
d) Pai.d the membership fee hereinafler specified; 

No m~mbr:r may hold more than one membership in the Cooper:uive, and no membuship in the. 
Cooperative shall be transferable, oxcept as p.rovided in thest bylaws. 
Sl!CrfON 2. ~lemficrship C<rt itlc:11<s. Membership in the Cooperative shall be evidenced by a 
membership certificate/application wbld1 Is one In the same. The membership/application shall 
conlllin such provisions as shall be determined by the board. Such ctttificates/application sball be 
affixed with the corporate seal theceto. No membership certificate/npplioition shall be issued for 
less than the membership fee fixed in these bylaws, nor until such membership fee has been fully 
paid. In case a certificate/applicati-On is lost, destroyed or mutilated, a copy of the signed member· 
ship certificate/application may be issued therefor upon such uniform terms and indemnity to the 
Cooperative as the board may prescribe. 
SECl'ION 3.Joinl ,\krubcrsltip. A married couple or member and spouse may apply for a joinr 
membership and, subject to their compliaoce with tbe requirements set furth in Section l of this 
article, may be accepted fur such membership. The tenn "member" as used in these bylaws shall be 
deemed to include a married couple or member and spouse holding a joint membership and any 
p.rovisions relating to the rights and liabilities of membership shall apply equally 1vith respect to 

the holders of a joint membership. Without limiting the generality of the foregoing, the effect of 
the bereinafler specified actions by or in respect of the holders of a joint membership shall be as 
follows: 

(a) The presence at a meeting of either or both shall be regarded as the presence of one member 
and shall constitute a joint waiver of notice of the meeting; 
(b) The vote of eirher separately or both jointly shall constitute om joint vote; 
(c) A waiver of notice signed by either or both shall constitute a joint waiver; 
(d) Notice to either shall constitute notice to both; 
(e) Expul.;on of either shall terminate the joint memb<r:ship; 
(f) Withdrawal of either shall terminate the joint member:ship; 
(g) Ei ther butm>tboth may be elected or appointed os an officer or Boord member, provided that 
both meet the quallllcations for such office. 

SECDON 4. Conrcrslm1 ~r ~l cmbcrsbl)>. (a) A membership may be converted to a joint mem· 
bership upon the written request of the holda', thereof and the agreement by such holder and his or 
her spouse to comply with the articles of incorporation, bylaws and rulos and regulations adopted 
by the Board. The outstanding membership certificate shall be surrendered, and shall be r<issued by 
the Cooperative in such manner as shallindkate the rhanged membmhip status. 
(b) Upon the death of either spouse who is a party to the joint membership, such membership sh• ll 
be held soldy by the survivoL The outstanding mcmbetship certificate shall be surrendered, and 
shall be r<issued in such manner as shall indicate the changed membership status; provided, how· 
ever, that th• estate of the deceased shall not be released from any debts due the Cooperative. 
SECTION 5. ~lemhership anti Scr\'icc Co1111ectiun rees. The membership fee shall be'l\venty· 
five do llars ($25.00) upo11 the payment of which a member shall be eligible fur one service connec· 
tion. 
SECl'lON G. Purd1asc of Hlcctric Energy. l!ach member shall, as soon as electric energy shall 
be available, purchase from the Cooperative all <lectric energy purchased for use on tbe premises 
specified in his application for membership, and shall pay therefor at rates which shall from time
to-time be fixed by the Board. lt is eipressly uoderstood that amounts paid for electric energy In 
excess of the cost of smite are furnished by members as capital and each member shall be credited 
with the capital so furnished as p.rovided in these bylaws. Each member shall pay to the Cooperative 
such minimum amount per month regardl..s of the amount of electric energy consumed,., shall 
be fixed by the lloard from tin1e-to·time. Boch member shall pay aU amounts owed by him to the 
Cooperative as and when the same shall become due •nd payable. 
SECTION 7. T<r111inatio11 of McmlJership. (a) Any member may withdraw from membership 
upon compliance with such uniform tenns and conditions as the Board may prescribe. The Board 
may, by the affirmative vote of not less than two-thirds of the members of the Board, expel any 
rn•mber who fails tn comply with any of the provisions of the articles of incorporation, bylaws or 
rules or regulations adopted by the Board, but only if such member shall have been given written 
notice by the Cooperative thar such failure makes him Jioble to expulsion and such failures shaU 
have continn<d fur at least ten days after such notice was given. Any exp<lled member may be 
reinstated by vote of the Board or by vote of !he memhm at any annual or special rr:eeting. The 
membership of a m•mborwho for a pc1iod of six (6) months after service is available to him, has 
nor purchased electric energy from the Cooperative, or of a member who has ceased lo purchase 
energy from a cooperative, may be cancelled by resolution nf the Board. 
(b) Upon the withdrawal, death, cessation of uistenco or expulsion of a inember the membership 
of such member shall thereupon terminate, and the membership certificate of such member shall 
be surrendered forthwith to the Cooperative. Termination of membership in any manner shall not 
release a member or his estate from any debts due the Cooperative. 
(c) ln case of 11ithdrawal or termi~ation of membership in any manner, the Cooperative shall repay 
to the member the amount of the membership fee paid in cash by him, provided, however, that the 

Cooperative shall dtduct from the amooot of the membership fee the amount of any debts or obli· 
gations owtd by the member to the Cooperative. 
Sl::CnON S. ~ t l!!Tlbcr to Grant casements to Coo~crali\•c . Each member shall, upon being 
requested to do so by the Cooperative, execute and deliver to !he Cooperative grants of easement or 
right-of.way over, on and under such lands owned or leased by or mortgaged to the member, and 
in accordanee with such reasonable terms and conditions, as the Cooper-ative shall require fur the 
furnlshing of electric service to him OT other members for the construction, operatioo, maintenance 
or relocation of the Cooperatives electric facilities. 

ARTICLE II 
RIGIITS ANO UAJllLITIES Of MllMJlEUS 

SGCTfON l. rrope1·1r Interest of ,\k111htrs. Upon dissolution, after(a) all debts and Uabilities 
of the Cooperative shall have been paid, and (b) all capital furnished through patronage shall have 
been retired as provided in these bylaws, the remaining property and assets of the Cooperatil'e shall 
be distributed omong the members end former members in the proportion which the aggregate 
palronage of each bears to the toral patronage of all memb•rs during the tea yurs next preceding 
the date of the filing of the certificate of dissolution, or if the Cooperative shall not have been in 
existence fur such period, during the period of its existence. 
SECTION 2. Non·liah ility for debts uf the Cu11pcratfre. The private p.ropcrtyof the members 
shall be exempt from execution or other liability fur the debts of the Cooperative and no member 
shall be liable or responsible for any debts or liabilities of the Cooperative. 

ARTICLE Jll 

" MEll"TING OF MEMBERS 
~CiCrtON I. ,\nnun l ,\\eeting. The annual meeting of the members shall be held between May 
1 and October 1 of each year, beginning with the year 1968, at such place or place in the counties 
served by the Cooperative as may be dosignated by a resolution of the !loud of Directors, fixing 
the tin1c and place of. the annual meeting, which molulion slrnll be duly adopted by~ .. Board 
of Director:< to make ~dequate plans and preparations for the annual meeting. If the day fixed fur 
the annual meeting shall faU on a Sunday or a legal holiday, such meeting shall be held on the next 
succeeding business day. Failure to hold the annual ml!1!ting at the designated time shall not woclc a 
forfeiture or dissolution of the Cooperative. 
SECrtON 2. Special meetings. Special Meetings of the members may be caUcd by resolution of 
the Boan:!, or upon o written request signed by any five Board members, by the Chairman, or by 
thirty per centum or more of all the members, and it shall thereupon be the duty of the Secretary to 
raiJSe notice of such meeting to be given as hertinafter provided. Special meetings of the members 
may be held ot any place within one of the counties served by the Cooperative as designated by the 
Board and shall be specified in the notice of the special meeting. 
SECflON 3. Nntice of Mcmlm·s' wocliugs. Notice of •II regular and special meetings of the 
members shall be given by advertising same in two issuos of the weekly newspapers having the larg· 
est circulation in the oounties which the Cooperative has members for the two nc.'ll preceding the 
date or said meeting by announcing same over any radio stations located within the area served by 
tl<e Cooperative. Such adl'ertisingshall be deemed proper notice of all regular and special meeting 
or the members. The failure of any member to receive notice of any annual or special meeting of the 
members shall not invalidate any action which may be taken by the members ataoy such meeting. 
SECTION 4 . Quorum. Not loss than one hundred (100) members present in person or represenred 
by proxy shall constitute a quorum fur the transaction of business at all meeting of the members. 
SECTION 5. l'otin~ . Each member shall be entitled to-only one vote upon each matter submitted 
to a vote at a meeting of the members. All questions shall be decided by a vote of the majority of 
the members voting thereon in person or by proxy, except as othmme provided by law, the articlrs 
of incorporation or these bylaws. 

At all mtctingsof members a member may vote by proxy executed in writing wherein the 
notice of the meeting there is included: 

(a) proposed resolution to authorize borro1ving of funds from the Uni ted Stotes of America or 
from National Rural Utilities Cooperative Finance Corporation or other lending agencies or lend· 
ing corporations, and to incur indebtedness from time 10 time by the a~sumption of the indebted
ness of thin:! parties to the United States of America or other or sale, mortgage, lease or other 
disposit ion or encumbrance of property to United States of America or any agent or instrumental· 
ity thereof or others: 
(b) In connection with a proposed ain~ndment to the articles of incorporntion of the Cooperative. 
To be valid a proxy must be executed by the member within sixty (60) <lays next before lite date of 
the 1neeting. 

SECTION G. Onlcr of [lmlness. The order of busi11ess at the annual moetiogof the members 
and, so far as possible at all other meetings of the members, shall be ossentiaUy as fullows, except as 
othenvise determined by the members at such meeting. 

1. Report on the number of members present in person in order to determine the exi.tcnce of a 
quorum. 
2. Reading of the notice of the meeting and proof of the due publication or mailing thereof, or the 
W.liver or waivers of notice of l:he mee1ing as the c:.ist!s m:ay be. 
3. R•arling of unapproved minutes of previous meetings of the members and the taking of neces· 
sary action thereon. 
4. Presentation aOO ronsiderolian of reports of officers, trustees. ;md committees. 
5. Reading of report of the election commissioners on the election of Board members. 
7. Unfinished business. 
B. New business. 
U. Adjournment. 
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SECITON 7. Agenda. The agenda forthe meeting of the members shall be with full disclosurn to 
the membership, so as to inform the membership In the Notice of the Meeting, of the nature of 
all business to be considered. To achieve the same, no proposal shall be voted upon at the Annual 
Meeting unless it has been placed on the agenda at least ninety (90) days prior to such meeting. 
Any legitimated proposal may be submilted for inclusion on the agenda by the membm. Said 
proposal(s) must be writing and signed by at least one hundred (100) members in good standing, 
and a copy of the proposal must be filed with the Secretary 1tithin the lie allowed, with a request 
that it be submitted to tl1eAnnual Meetingfor consideration. Any item submitted by a member 
or members, to be placed on the Agenda of the Annual Meeting, mu.st be clearly stated and easily 
undeatood. Nothing in this section, or any other section of the Bylaws shall be construed as dimin
ishing the authority or duty of the board of Directors to determine items to be submitted to vote of 
the members at any meeting of the members and/or the arrangement and content of the agenda. 

ARTICLE IV 
lloard Member.~ 

SECTION I . Genernl Powers. The business and affairs of the Cooperative shaU be managed by a 
board of six members which shall exercise all of the powers of the Cooperative except such as are by 
law, the articles of incorporation or these bylaws conferred upon or reserved to the members. 
SEC!10N 2. Volin~ IJis tricts. The territory served by the Cooperative shall be divided into six 
districts. Each district shall be represented by one Director. District boundaries shall be as follows: 
L1i,lri<t No. 1 · Jnhn'"" Coun t)': Be!,<inning at the Lawrence County line on the east side of the 
Levisa Fork of Big Sandy River; thence with Levisa fork of Big Sandy River to the Floyd county line; 

· thence eas with Floyd county line to the Martin County line; thence with Lawrence County line to 
Levisa Fork pain! of beginning. 
Distrit t No.~ -JL,hmon County: Beginning at the Lawrence County line of the west bank of Levisa 
Fork of Big Sandy River;.thence with river to Paintsville; thence west with U.S. Highway 23 and 
460 to the mouth of Mudlick; thence following ridge between Toms Creek and Mucllick and Hoods 
Creek to the Lawrence County line; thence with the Lawrence County line to Levisa Fork to Big Sand 
River, the point of beginning. 
llistrkl No. 3 -Johnson Coirnty: Beginning at the bridge across Levisa Pork of Dig Sandy River at 
Paintsville, Kentucky; thence following U.S. 23 and 460 to the mouth of Mudlick Creek; thence 
with ridge between Mudlick Creek and Toms Creek and Hoods Creek to the Lawrence County 
line; thence west with Lawrence County line to the Morgan County line; thence continuing to the 
Magoffin County line; thence to the Floyd County line; thence with the Floyd County line lo Levisa 
Fo1k of Big Sandy River; thence down same to point of beginning. 
Dist rkl No. -4 · i\ la1ti n County nod L:m re nee C(lt1 I1 l y: District No. 4 shall include all members living 
in Martin and Lawrence Counties. 
Ois l\i<' I ~o. 5 ~ Ffoyd Lminly \JIH I f'ik~ c ,1untr: Beginning at the Johnson County line at Rast Point 
and on the east side of Big Sandy River; thence following the river to Prestonsburg, Kentucky; 
thence leaving the river to include both furks of Bull Creek and thence eastward to Martin, 
Kentucky; thence on up Left Beaver to the Pike Counly line; thence with the Pike County Llne to 
the Martine County line; thence with tl1e Martin County line to Johnson County line; thence wit h 
Jolmson County line to Big Sandy River at Rast Point, the point of beginning. Allmemll<'rs living in 
Pike County are also to be included in this district. 
ilislri«t No. fi · Fioyrl County: Beginning at the Johnson County line at East Point on the west side 
of Big Sandy Riv<I; thence following the river to Presontsburg, Kentucky; thence up Middle Creek 
to David Road, including both sides of Middle Creek, Spurlock and Conley Forks, thence up David 
Road to Magoffin County line; thence lo Johnson County line to the point of beginning at l!ast 
Point. 
S~CHON 3. S~ l~tio11 anti Tenure. Directors shaU serve for te[ms of four (4) ye.a.rs or unti l their 
successors shall have been elected or appointed by !he Board and shall have been qualified. Any 
vacancy on the Board caused by death or resignation or failure to have candidates fur the office of 
director shall be filled by Board of Directors for unexpired portion of the term. 
SECTION 4. Qu:tlificatiuns. No person shall be eligible to become or remain a Board member of 
the Cooperative who: 

(a) is not a member and bona fide resident living in the district served by the Cooperative for at 
least one year. 
(b) is in anyway employed by or flt1a ncially interested in a competing enterprise or a business sell
ing electric energy or supplies to the Cooperative or a business primarily engaged in selling electri
cal or plumbing appliances, futures or supplies to the members of the Cooperative, or 
(c) who does not live in the district to be represented by the member. 
(d) is an employee of the Cooperative or who was employed by the Cooperative with the last five 
years. 
(e) must be an indMdual. 
(f) mu.st have the capacity to enter into legally binding contract5. 
(g) before becoming a Director, graduate from High School or earn an equivalent degree or certi
fication. 
(h) while a Director, and prior to becoming a Director, not be convicted of, or plead guilty to, a 
felony. 
(i) while a Director, and prior to becoming a Director, not have a final judgment entered against 
them involving civil fraud, ethical violations, discrimination and/or acls of harassment. 
Gl while a Director, and seven years immediately before becoming a Director, not been a debtor in 
a federal bankruptcy proceeding or a similar proceeding under applicable state law such as insol
vency, liquidation, receivership reorganization, or a~ignment for the btnefit of creditors. 
(k) while a Directoc, and seven years immediately before becoming a Director, not been a party to 
a foreclosure or other proceeding (Judicial or non-Judicial), which proceeding is or was instituted 
because of the Director's default on indebtedness. 
(I) except as othenvise provided by the Board of Directors for good cause shown, receive a 
credentialed Cooperative Director Designation or Certification from the National Rural Electric 
Coop<rative Association within two (2) years of becoming a Director and aft.er becoming a 
Director, participating in and complete required Director Training os established by the Board of 
Directors. 

(m) test negative of illegal drug use and the misuse of any prescription drugs. 
Upon establishment of the fact that a Board member is holding office in violation of any of 

the foregoing provisions, the Board shall remove such Board member from office. Nothing con
tained in this section sbaU affect in any manner whatsoever the 1•alidity of any ac tion taken at any 
mee ting of the Board. 

SECl 'JON 5. ~ominatiun a11<l Ell'ct iu11 of UirC!dors. Jn the ~onth of December, prior to an 
expiring term of a director, the Cooperative shall notlfj• the membership of such expiring term. Any 
interested member should contact the Cooperatives President/General Manager for information 
concerning the l!lcction process. 

(a) Nomination Committee. Not less than nine ty (90) days before the date of annual meet-
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mg at which Directors are to be elected, the Boord of Directors ·shaUappomt a Nomination 
Committee consisting of six members, one from each six districts. No existing Cooperative 
employees, agents, officers, Directors, or known candidates fur Director, or persons who are close 
relatives of members of the same household theieof are eligible to serve on the committee. 

The Nomination Committee shall m.et at the next regular m.eting of the Board of Directors, 
which sha!l be held at the regular board meeting in February before the annual meeting of the 
members, at the principal office of the Cooperative at Paintsville, Kentucky, at the same time as the 
meeting of the Board of Directors to nominate candidates for the office of Dirertorof the cooperative. / 

No person shall he nominated as a candidate fur the Board of Directors unless that pmon is 
duly qualifild, has consented to a background check, consented to a drug test and bas been requested 
to be nominated as a candidate by presenting a written request on an official form provided by tl1e 
Cooperative, to the nomination committee. An incumbent director may be nominated as a director so 
long as the incumbent is duly qualified and has made written request to the Nomination Committee. 

All other members, who are properly qualified, may be nominated by fiUing an official Nomination 
Request/Petition foan witl1 tl1t secrelary of the mopera1ive at least 14days prior to the meeting of 
the Nominatlon Committee. 'The oooperative attorney shall examine the Nomination Request/Petition 
for accuracy and legality. If it complies the attorney shall file the Nomination Request/Petition with the 
Nomination Committee for its consideration. 

Members shall npplyto the Cooperative for a Nomination Request/Petition form in the month 
of January prior to the meeting of the Nomination Committee. 

The application must set forth the member's names. birth date, actual place of residence, mcm
bmltip number, length of time living at last ruidence, occupation, be signed by the member and not•
ri7.ed. Member must also consent to a backgrow1d check and a chug lest ot the time of picking up their 
application. Such backgroWld ch"kand chugtestshallbe conducted after his/hers petition is filed and 
results of both shall be submitted before the nomination committee shall meet. 

The Nomination Request/petition furm shall request the Nomination Committee to nominate 
the meoiber for the oflke of Director of the cooperative and shall state the district which tl1e candidate 
will represent This petition shall set forth the members name, place of residence, length of time living 
at the last resident<, occupation, all business financial interest, all employment by the cooperative, 
date last worked forthe cooperative if applicable, and be signed by the member. The petition shall be 
signed and dated by at least one hundred (100) bona fide current members of the cooperative actually 
living in die district to be represented by the member requesting nomination. Only one person shall be 
nomlnat.ed per petition. 

The Nomination Committee shall nominate ns acandidote in all districts where there is an 
election,members who is duly qualified and duly requests to be nominated as a candidate, as set forth 
above !he decision of the Nomination Committee shall final in respect to the qualifications of a mem
ber to serve on the Board of Directors and whether or not a proper request to be nominated has been 
made. 

The list of nominations as a candidate shall be posted immediately at the principal office of 
the Cooperative. No write in votes shall be permitted [n the election of the members of the Board of 
Directors. No nominations for the office of Director from the floor of the annual meeting Df the mem
bers shall be permitted. Should the Nomination Committte certify only one candidate from each dis
trict to run for the office of Director to fill the vacancy caused by the c.'piration of the Dir eel ors terms 
in accordance with Article IV, Section 3 of these Bylaws and should no candidate be nominated from 
the membership b'y written or printed petition asset forth in Article IV, section SA of these Bylaws, 
then the Chairman of the Nomination Committee appointed by the Board of Directors pwsuantto !. 
Article N, Section S of tl1ese Bylaws, shall certify to the secretary of the Board that no petition has been \{ 
filed pursuant to the Bylaws on nominations and the candidates selected by the Nomination Committee 
are therefore officially 11ithout opposition and the secretary of the Board will so announce at the a11nual 
membership meeting and the nominees shall be deemed elected to the Board without the necessity of 
mailing official ballots through the United States mail and following the election procedwes set furth 
in these Bylaws. All of the remaining provisions of Article IV, Section S of these Bylaws not in conflict 
lierein shall remain in full forceandeflect 

\bong. On or around the first week of April it shall be the responsibility of the Secretary to have a 
third party vendor print and mail to each of the members a ballot which sh.all list by district the names 
of the candidates nominated by the committee, or by petition. With the ballot, voting instructions and 
a return envelope shall be included When received, the member shaU vote and certify th< ballot as 
prescribed in the voting instructions contained within the ballot. 11te ballot mu.st be r«eived by May 
1st of that calendar year. 

Conduct of l!lection. All ballots shall be returned to and tabulated by an independent third party 
vendor. This vendonviU certify the validity of each ballot, tabulate the results and prm•ide the resu lts 
no later than 10 day:; prior to tl ie Annual Meeting. Within three days after the completion of the result 
t>bulation by tlie third partyv•ndor, any candidate who is dissatisfied \\ith the report may request in 
writing that the Board of Di1ectors haioe the ballots recanvassed. Upon such a request being made the 
Boan! of Directors sh oil have a proper recount of the ballots oonducled and dierealler adopt or reject 
the report of the third party vendor. 

SECTION 6. ltemm••l of Directors by ~ kmhcrs. Any member may bring sworn charges against a 
Board member and, by filing with theSetretary such sworn charges in writing together 1vith a notarized 
petition signed by at least ten per centum of the members, or 300, whichever is greater, may request 
the removal of such Board memll<'r by reason thereof. Such din-cl or shaU be informed in writing 
of the charge at least ten days prior to the meeting of the members at which the charges are to be 
considered and shall have an opportunity at the meeting to be heard in person or by cqunsel and to 
present ei1dence in respect of the charges; and the person or persons bringing the charges against 
him shall have the same opportunity. The question of the removal of such Board member shaU 
be considered and voted upon at the meeting of the members and any vacancy created by such 
removal may be lilied by vote of the members at such meeting witl1out compliance 1vith the furego
ing provisions with respect to nominations. 
SECTION 7. \laca 11 cics. Subject to the provisions of these bylaws 1vitlt respect to the filling of 
vacancies caused by the removal of Board members, a vacancy occurring in th·e Board shall be filled 
by the affinnative vote of a majority of the remaining Board members fur the une.,plred portion of 
the term. 
SECTIONS. Compens:itio11. Boacd members shall not receive any salary for their services as such, 
except that the Board of Directors by resolution may authorize a fixed sum for each day or par! 
thereof spent on Coopecative business such as attendance at meetings, conferences and training 
programs or performing committee assignments when authorized by the Board A member may ( ( 
also be reimbursed for actual expenses necessarily incurred in carrying out such Cooperative busi· 
ne.ss or granted a reasonable allowance in lieu of detailed accounting for some of these expenses. 

No lloard member shaU be compensated for serving the Cooperative in any other capocit)' nor 
shall any member of the immediate family of a Board member be allowed to be a full-time employ
ee of the Cooperative. A member of the immediate family of a Board member shall be constrned in 
include husband and wife and children of either the husband and wife. 



Compensotlon may be paid to a Board member or a member of rheir immediate family if such 
services were rendered on emergency basis. 

AlUICLllV 
MEETING OF DIRECTOt?S 

SECrtON 1. Rcgnlar .\!ccting<. A regular m"ting of the Board shall be held without notice, 
immcdiotely after, and at the same place as, the annual meeting of the members. Newly elected 
Board members shall be installed at this Board meeting. A regular meeting of the Board shill also 
be held monthly at such time and place within one of the counli<S served by the Cooperative as 
designated by the Board. Such regular monthly meeting may be held without notice other thon such 
resolution fixing the time and place thereof. 
SECflON 2. S~ccial ,\ [cctiu~s. Special meetings of the Board may be called by the Chairman or 
by two-thirds (2/3) of a majority of the Board members and it sh oil rlmeupon be the duty of the 
secretary ta cause notice of such meeting to be given as hereinafter provided. The Chaiiman or 
Board members calling the meetin• shall fix the time and place for the holding of the meeling. 
SECTIOl\1 3. ~otice of Dire.due:. ~kclin.~s. Written notice of the time. place and purpose of 
any special meeting of the B0ard shall be delivered to each Board member either personally or 
by mail, by or at the direction of the secretary, or upon a default in duty by the secretary, by the 
01alrman or the Board members calling the meeting. If mailed, such notice shall be deemed to be 
delivered when deposited in the United Stales mail addressed lo the Board member at his address as 
it appears on the records of the Cooperative, with postage thereon prepaid, at least five days before 
the date set for the m<eting. 
SGC110N 4. Quorum. A majority of the board shall constitute a quorum, provided, that if less 
than such majority of the 80.'.lrd present may adjourn the meeting from time-to-time; and provided 
further, that the secrerary shaU notify any absent Board member of the time and place of such 
adjourned meeting. The act of the majority of the Board members present al a meeting at which a 
quorum is present shall be the act of the Board, except as othenvise pnl\1ded in these bylaws. 

Should a majority of the Board be unable to serve because of catastrophe or other crisis the 
"'maining members of the Board of Directors may meet and carry on the regular business of the 
Cooperative until new Board members are appointed. In rose of the doath of a majority of the 
Board members the remaining members may appoint Board members to fill vacancies to servt until 
next annual election. 

AltTJCUl\'I 
OFFICERS 

SElTfON l. Number. The officers of the Cooperative shall be a Chairman, Vice Chairman, 
President/General Manager, Secretary, Treasurer, and such other officers as may be determined by 
the Board from lime-to-time. The offices of Secretary and of Treasurer may be held by the S>me 
person. 
SECTION 2. Election and Tenn of Omrc. The officers shall be elecred by the ballot, annually by 
the Board at the meeting of the Board held immediately after the Annual Meeting of the m•mbers. 
[f the election of officers shall not be held al such meeting, such election sholl be held as scan 
thereafter as conveniently may be. Each officer shall hold office until rhe first meeting of the Board 
faUowing the next succeeding, annual meeting of the members or until his successor shall hove been 
elected and shall have qualified. A vacancy in any office shall be filled by the Board for the unexpired 
portion of the term. · 
SECI'ION 3. Hcmornl of Offic.:cr.'ii and Ag<:nts by the lJo:wtl. Any officer or agent e)ected or 
appointed by the Board may be removed by the Board whenever in its judgement the best interest 
of the Cooperative will be served thereby. In addition, any member of the Cooperative may bring 
sworn charges against an officer, and by filing 1vith the secretary such sworn charges in wri:ing 
together with a notarized petition signed by ten per ceatum of the members or 300, whichever is 
greater, may request the removal of such officer. The officer against whom snch charges have been 
brought shall be informed in writing of the d rorges at least ten days prior to the Board meeting at 
lfhich the charges are lo be considered and shall have an opportunity at the meeting to be heord in 
person or by counsel and to present evidence in respect of the charges; and the person or persons 
bringing the charges against !rim shall have the same opportunity. Jn the event the Board does not 
removesuch officer, the c1ueslio11 of his removal shall be considered and voted upon at the next 
meeting of the rncmh<rs. 
SECTION 4. Chairman. The Chairman sholl: 

(a) be the principal executive officer of the Coopenative, and unless otherwise determined by the 
members of the Board, shall preside at all meetings of the members; 
(b) sign, with the secretary, certificates of membership, the issue of which shall have been autho
rized by the Board or the members, and may sign any deeds, mortgages, deeds of trust, notes, 
bonds, contracts, or other instruments autlrorized by the Board to be executed, except in <ases 
in which the signing and execution thereof shaU be expressly delegated by the Board or by these 
bylaws ta some otlrer officer or age11tof the Cooperati1•e, or shall be required by law to be other
wise signed orexecuted; and 
(c) in generol perform all duties incident to rhe office of ch.irman and such other duties as may be 
prescribed by the board from time-to-time. 

SECTION 5. Vice Chuir111a1r. [n the obsence of the chairman, or in the event of his inability or 
refusal to act, the vice chairman shall perform the duties of the chairman, and when so aeting, shall 
have all the powers of and be subject to all the restrictions upon the chairman. The vice chairman 
shall also perform such other duties as from time-lo-time may be assigned to him by the Board. 
SECTION 6. Prc>idenr / General Ha11a.l:cl'. The President/General Manager shall: 
{a) in the absence of the Chairman and and Vice 01ainnan or in the event of their inability or 
refusal lo act, the President/General Manager shall perfurm the duties of the Chairman and when 
so acting shall have all the powers of and be subject to all therestrictions upon the Chairman. The 
President/General Manager sir all also perfonn such other duties and shall exercise such authority as 
the Board may from time to time vest in him. 
SECl'ION 7. Secretarr. 'Dre secretary shall be responsible for: 

(a) keeping the minutes of the meetings of the members and of the Board in books provided for 
that purpose; 
(b) seeing that aU notices are duly given in accordance with these byla,1vs or as required by law; 
(c) the safekeeping of the Corporate books and recocds an the seal of the Coop.rative and affixing 
the seal of the Cooperalil'< to all certificates of membership prior to the issuance thereof and to 
all documents, the execution of which on belralf of the Cooperative under its seal is duly autho
rized in accordance with the provisions of these bylaws; 
(d) keeping a register of the names and post office addresses of all members; 
(e) keeping on file at all times a complete copy of the articles of incorporations and bylaws of the 
Cooperative containing all amendments thereto (which ropy shaU always be open ta the inspec· 
lion of any member) and at the expense of tlie Cooperative, furnishing a copy of the bylaws and 

of aU amendments thereto to each member upon request; and 
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(f) in general performing all duties incidrnt to the office of secretary and such other duties as from 
time-to-time may be assigned to him by the l!oard. 

SECTIONS. Treosurer. The Tre.surer shall be responsible for: 
(a) custody of all funds and securities of the Cooperative; 
(b) the receipt of and the issuonce of receipts for all monies due and poyable to the Cooperative 
and for the deposit of all such monies in the name of the Cooperative in such bank or banks as 
shall be selected in accordance 1vith the provisions of these bylaws; and 
(c) in general performance of all tlre duties incident to the office of Treasurer and such other 
duties as from lim.,.tcrtime may be assigned to him by the Board. 

S.01. Notwithstanding the duties, responsibilities and authocilies of the Secretary and of tlie 
Treasurer herein before provided in Section 7 and 8, the Board of Directors by resolution may, 
except as otherwise provided by law, delegate, wholly or in part, the responsibility and authority 
fur, and the regular or routine administration of, one or more of such officers' duties to one or more 
agents, employees or other officers of the Corporation who are not Directors. To tlie extent that 
the Board does so delegate with respect to either such officer's duties, that officer as such shall be 
released from surh duties, responsibilities and authorities. 
SECDON 9. Uouds of Officers. The Treasurer and any other officer nr agent of the Cooperative 
charged ,vith responsibility for the custody of any of its funds or property shall be bonded in such 
sum and 1vith such surety as the board shall determine. The hoard in its discretion may also require 
any other officer, agent or employee of the Cooperative 10 give bond in such amount and with surh 
surety as it shall determine. 
SECTION 10. Compcn••tilln. The powers, duties and compensation of officers, ogents and 
employees shall be approved by the board, subject to the provisions of tliese bylaws 1vilh respect to 
compensation for Board member or member of their immediate family. 
SECflON U.. Jteporl s. 'Die office,.. of the Cooperative shaU submit at each annual meeting of the 
members reports covering the business of the Cooperative for the previous fiscal year. Such reports 
shall set forth the condition of the Cooperative at the close of sucir fiscal year. 

ARTICLE \Ill 
NON-PROFIT OPERATION 

SECTlON L. lnter<:sl ur Oh'idcnds on Capital !'rohibiteJ. The Cooperative shall at all times be oper
ated on a cooperative non-pro6t basis for tlie mutuol benefit of its patrons. No interest or dividends shall 
be paid or payable by the Cooperative on any capital furnished by its patrons. . 
SECTION 2. Patro11 ngc- 01pi1.aJ Jn C11n11cr~iun ''it h Furnishing f:lcctl.ic Ei1~1·gy. [n t!1e furnish· 
ing of electric energy the Cooperalive's operations shall be so conducled tlrat all patrons will through 
their patronage furnish capital for the Cooperative. In order to induce patron•ge and to assure that the 
Cooperati\'C will operate on a non-profit basis the Cooperative is obligated ta accow1t on a patronage 
basis ta all its patrons fur all amounts received and "'ceivablc from the furnishing of electric energy in 
excess of operating costs .j]id expenses properly chargeable against the furnishing of electric ooergy. All 
such amounts in excess of operating cosll> and expense at the moment of "'ceiptby the Cooperative are 
rtceived 1vilh rhe understanding drat they arcfumislied by the patrons as capital. The Cooperative is obli
gated to pay by credits lo a rapital accow1t for each patron all such amounts in ex<ess of opera ling costs 
ond expenses. The books and records of tlre Cooperative shall be setup and kept in surh a monner that 
at the end of each fisc:al year the amount of capital, if any, so furnished b)' each patron is clearly reJlected 
and credited in an appropriate record to the capital account of each patron.All such amounts credlted ta 
the capiW account of any patron shall ha1-e the samestatus as though they had been paid to the patron 
in cash in pursuance of a legal obligation to do so and the p•tron had then furnished the Cooperative coc
respanding amounts of capital. 

All other amounts received by the Cooperative from its operations in excess of costs and expenses 
slraU, insofar as pemutted by law, be (a) used to offietany losses incurred during the current or any prior 
fiscal year and (h) to UH! extent notnttded fur that pul]lO.le, allocated 10 its patrons on a patronage basis 
and any amount so allocated shall be included as part of the capital credited to the acrounts of patrons, 
as herein provided. 

[n the event of dissolution or liquidation of the Cooperative, after all outstanding indebtedness of 
the Cooperative shall have been paid, outstanding capital credits shall be "'tired without priority ona pro
rate basis befuce any payments are made on account of property rights of members. If. at any time prior 
to dis:;olution orliquidation, the board shall del:frmine that the fu1ancialconditionof the Cooperative 
will not be impaired thereby, tire capital !lien credited lo patrons' accounts may be retin.>d in full or in 
part. Any such retirements of capital shall be paid according lo the Board's discretion, fairly oJl<I equi· 
rable, as dir«:ted by established Board policy. 

Capital credited to the account of each patron shall be assignable only oo the books of the 
Cooperative pursuant to written instruction from the assignor and only to successors in interest or succes
sors in occupancy in all or a p:rrtof such patron's premises served by tlre Cooperative unless the board, 
acting under policies of general appllcatiao slr:ill detennineothemise. 

Notwithstanding any otherprovisi.on of tlresc bylaws, the board atits discretion, shaU have the 
power at any time upon the death of any patron, if rhe legalrepresent:1ti1'CS of his esrate or surviving 
spouse shall request in writing that rhe capital credited to any such patron be retired prior lo the time 
such capiW would othenvise be retired under the provisions of th es• bylaws, to "'tire capital credited 
to ony surh patron immediately upon such terms and conditions as the board, acting under paliries of 
general application, and the legal representatives of such potron's estate or surviving spouse shall agree 
upon: prmoded, however, that the financial condition of the Cooperative will not be iinpaired thereby. 
And, further provided that no payment of capital credits shall be made except to the erttnt said credits 
represent receipts in cast to the Cooperatil'e. 

The patrons of the Cooperative, by deaUngwith lheCooperntive, acknowledge that the terms and 
provisions of the articles of incorporation and bylaws shall constitute and be a contU!ct between tire 
Cooperative and each patron, and both the Cooperative and the patrons ore bound by such contract, as 
fully as though e.icb patron had individually signed a separate instrument coni.lnlng such terms and 
provisions. The provisions of tltls article of the bylaws shall be called to the attention of mh patron of 
the Coopera.tive by posting in a conspkuous place in the Cooperative'sofficc;. 

ARTJCL!l vm 
DISl'OSfflON OF PROPllltTY 

SE(TlON L Disposition or Encumhering of Propt:d)'. The.Board of Directors may notse.U.1.easc, 
lease-sale, exd1ange transfer or othenvise dispose of "'Y of the rooperative's property excep1: 

(a) property that is not nt'CCSS:lr}' in operating and maintaining the Coopetativesystem, but sales of 
suclt property shall not, in any one year exceed then per centum (10%) in value of all the property of the 
Cooperative other than merchandise and property ocquired for resale; 
(h) services far resale; 
(c) property acquired for resale, and 
(d) merchandise; 
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unless the Board shall firn adopt by the alfirmativevoteof thre .. foorths of all directors a resolution 
recommending the transaction and directing the submission of Ute proposal to a vote of not less than the 
majority of the total members and shall call a special meeting of the members foe considerntion thereof 
and action thereon, which meeting shall be held not sooner than ninety days all or the giving of such 
notice to the members, provided that considerntion and action by the members may be given at the next 
•nnual member meeting if the Bo>rd so detemlines and if such annual meeting is held not sooner tlian 
ninety da)~ after the giving of such notice. 

If the Board of Directors looks with favor upon any proposal for sale, lease, lease-sale, exchange 
or transfer or other disposal of any of the Cooperative's properties and assets, it shall first cause three 
independent, non-affiliated appraisers, expert in such matters to render their individual opinions as to 
Ute value of the Cooperative 1'ith respcrt to sale, lease, lease-.ale, exchange, transfer, or other disposition 
of all substantial all of U1e Cooperadve's properties and assers, and as to :my other rerms and rondidons 
which should be considered. '!1te three such appraisers shall be designared by the Johnson Grcult Court 
judge. Jf such judge refuses to make such designations, they shall be made by tlie Board of Directors. 

If the Iloard of Directors, after receiving such appraisals (and other terms and ronditionswhich ore 
submitted, if any), determines that the proposal shall be submitted for consideration by the members, 
it shall first give every other electric cooperate situated and operating in Kentucky (whidt has net made 
such an offer) an opportunity to submit competing proposals. Such opportunity shall be in Ute fonn of a 
written notice to such electric coopernte, whk h notice shaU be •~ached to a copy of the proposal which 
the Cooperative has already received and copies of the respective reports of the three appraisers. Sud> 
electric cooperative shall be given not less than ninety days during which to submit competing proposals, 
and the actual minim om period within which proposals, are to be submitted shall be si.ted in the written 
notice given to them. 

Any (3) or more members, by so petitioning the Board not less than thirty days prior ta dare of such 
special or annual meeting. may cause the Coop•rative, with the cost to be borne by the Cooperative, to 
mail to all members any opposing or alremate positions which they may have ta Ute proposals thot have 
been submitted or any re<ommendations that the Board has made. 

The Board of Directm of the Cooperative, \\1th out authorilation by die members, shaU have full 
power and autl10city to authacize the execution and delivery of a mortgage or mortg:iges or a deed or 
deeds of trust and a security interest or inruests upon, or the pledging and encwnbering of any or all 
of the property, assets, rights, privileges, li«nScs, franchises, and permits of the Cooperative, whetl><I 
acquired or to be acquired, and where1'er situated as well as the revenues and in come therefrom, and of a 
note or notes or other instmment eviden<ing the. indebtedness secured thereby, all upon such tenns and 
conditions as die Board cf Directors of the oooperari"e shall determine, to secure my obligation of the 
Cooperative, any provision of Ute Articles of Incorporation or bylaws of the CooperJtive to the contrary 
notwithstanding. 
SliCT!ON 2. :-fergcr nr Cn1m11iclatio11. The Board of Directors may not merge or consolld>te the 
Cooperntive's property md assets \\1th ony other corporation eJ<tept as otherwise provided by law unless 
the Boord shall firn adopt by the affirmative vote of three-fourths of all directors a resolution recom
mending the transaction and direc:ting the submission of the pmposal to vote of not less th>n a majority 
of the total members and shall call a special mttting of the members of ronsideration thereof and action 
thereon, whid1 me<tingshall be held not sooner tl1an ninety days after the giving of such notice to the 
members; provided, that consideration and action by the members may be given at the next annual mem
ber meeting if the Board so detennines and if such annual meeting is held not sooner than ninety days 
after the giving of such notice. 

If !he Board of Directors looks in favor upon any proposal for merger or consolidation of the 
Cooperative's properties and assets, it shall first cause three independent, non·afliliated appraisers, e>pert 
in such matters to render their individual opinions as to the value of the Cooperative 111th respect to 
morger on:onsolidation of all or substantial all of the Cooperative's properties and assets, and as to any 
other terms and conditions whiclt should be considered. The three soch appraisers shall be designated by 
the Johnson Circuit Court judge. if such judge refuses to make such designations, they shall be made by 
the Board of Directors. 

If the board of directors, after receiving such appraisals (and other renns and conditions which are 
submitted if any) determines that the proposal shall be submitted for consideration by the members, it 
shall first give every other electric cooperative situated and op em ting in Kentucky (which has not made 
such and offer) an opportunity to submit competing proposals:Such opportunity shall be in the form 
of a written notice to such electric cooper:ative, which notice shall be attached to a copy of the proposal 
whicl1 the Cooperative h•salready received and copies of the rtspective reports of the threeappcaisers. 
Such electric cooperntives shall be given not less than ninety days during which to submit cornpefutg 
proposals, and the actual minimum period \vithin which proposals ace to be submitted shall be st. led in 
the written notice gh'en to them. .. 

Any (3) or more members, by so petitioning the board not less than thirty days prior to date of such 
special or annual meeting, may cause the Cooperative 1vith the cost to be home by the Cooperative, to 
mail to allm<mbers any opposing or alternate positions which they may have to the proposals that have 
been submitted or any recommendations that the Board has made. 
SECTl0:-1 3. Oissnlulion.11\e Board of Directors may not dissolve the Cooper.tti\'e unless the Boord 
shall firn adopt by the affirmative vote of thr~fourthsof all directors a resolution recommending tlte 
transaction and directing the submission of the proposal to a vore of not less than the majority of the 
total members and shall c•ll a special meeting of the men1bm for considerntion thereof and action 
thereon, which meeting shall be held not soonerthan ninety days after the giving of such notice to rhe 
members; provided, Utat the consideration and action by the members may be given at the next annual 
member meeting if the Board so detcnnines and if such annual meeting is held not sooner than ninety 
days after the giving of such notice. 
Sf:CTlON 4. EY.Jlu:.itfre Cu11sic.ltL-:tlion~. 1n conne...-tion with the extrd~ of its judgement in detennin· 
ing what is in the best inrerest of Big Sandy RECC and its members when evaluating any proposal furdis
solutlon, merger, consolidation, sale of assets, lease, transfers, of other disposition of al or substantially 
all of the Cooperative's assets, the Board of Directors shall consider all of the following factors and other 
factors which it d"ms relev>n~ 

1. The societal and ecooomic effects of the transaction upon the Cooperative's employees; 
2. The societal and economic impact of the tnnsaction up on the community eJJd service territories; 
and · 
3. The foM·term as well as short-tenn interest of the Cooperntive and its members including the pos
sibility th a~ these interest may be best sm•ed by the contim1ed existence of the Cooperative. 

SECTION 5. !Uhr.t.tiun :wd Al.J1cnd111ent tQ Ilylaws: Article Vlllof the bylaws as amended and 
odopted shall take eHect upon the affinnative vote of not less than th re.-fourths of all directors; and shall 
remain in effect until altered, amended or repealed by a similar vote of all directors and not less than • 
majority of the total members. 
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SEAL 

Item 12 
Page 5of18 

Witness: Brian Frasure 

The cmporateseal of the Cooperative shall have Inscribed thereon the name of the Cooperative and the 
words "Corporate Seal, Keniucky." 

AI(!'{CL!lX 
FINANCIAL TRA.\fSACL'lONS 

SECTION .l. Contncts. Exe.pt as othemfaeprovided in these bylaws, the board moy aurhori2e any 
officer or officers, agent or agents to enter into any contract or execute and deliver any instrument in 
the name and on bcltalf of the Cooperative, and such authority may be general or confined to specific 
instances. 
SEcnO:< 2. Checks, Orafls, ere. All chech, drnfts or otlter orders for the payment of money, and 
all notes, bonds or other evidences of indebtedness issued in the name of the Cooperative shall be 
signed and/or countersigned by such ofllcer or officers, a gait or agents, employee or employees of tlte 
Cooperative and in such manner asshallfium tim .. to-time be determined by resolution of Ute Board. 
SECl10N 3. Deposits. All funds except petty cash of the Cooperativuhall be deposited from time-to· 
time to the credit cf the Cooperative in such bank or banks as tbe board may select 
SECTION J. Change iu Rntcs. Written notice shall be given to the Administrator of the Rural Utilities 
Service of the Un ired States of America not less than ninety (90) days prior to the date upon which any 
proposed change in the rates charged by the Cooperative for electric energy become dfu:tive. 
SECTION s: foe.I 1b1·. 'I1ie fiscal year of the Cooperative shall begin on the first day of January of 
e•clt year and shall eud on the thirty-lmtday of December of the same year. 

1\RTICI.EXJ 
MISClllLANEOUS 

S.ECTlUN 1. ,\fcml.J~.drip in Othcr Org1tuizatious. 111eCooperativeshallnotbecome a member of 
or purchase stock in any other organi?.ations widtout an affirmative vote of the members at a duly held 
meeting. The notice of which shall sptcify that action to be taken upon suclt proposed membership or 
stock purchase; provided hmm'<r. that the Cooperative may upon the autl10ri:zation of the Board, pur
chase slack in or berome a member of any oorporation or organization organized on a nonprofit basis 
for the purpose of engaging in or furthering the cause of rural electrification, on vi th approval of the 
AdministratorofRUS, of any other corpomtion for the purpose of acquiring eleclridacilities. 
SECCTON 3. \\laln~r of Nutite. Any member or Board mernber may waive in writing any notice of 
a meeting required to be given by these bylaws. The attendance of a member or Board member at ony 
m .. ting shall constitute a waiver of notice of such meeting by such member or Board member, except in 
case a member or Board member shall attend a meeting for the express purpose of objecting to the trans· 
action of any business on the ground that the meeting has uot been la1vfully called or oonv.ned. 
SEcnON -~ . Polidl!s, nut es :md RLtgufatious. 111e board shall have power to ma.lee and adopt such 
policies, rules and regulations, not inconsistent "1th law, the articles of incorporntion or these bylaws, as 
it may doem advisable for the managementof the business andaffitirsof theCoop°??ve. . . 
SEt"l'lON .J. Accounting System one! Rcpm1,, The board shall cause to be esrabhsned mdmamtamed 
a complete accounting system which, among other thing.<;, and subject to applicable laws and rules ond 
regulations of any regulatory body, shall ronfonn to such accounting system as may from time-to· time be 
designated by the Administrator of the Rural Utilities Service of the United States of America. The board 
shall also after the close of each fiscal year cause to be made a full and complete audit of die accounts, 
books and financial conclition of the Cooperative "' of the end of such fiscal year. TI>< yearly Financial 
Report shall be presmted to the members in accordance 1vith the Auditor's Report at the next following 
Annual Meeting, 
SECTTON 5. Ace" Co\'cr.gc. The Board shall make diligent effort to see that electric service is extended 
to all unserved personnvithin the Cooperative service are• who (a) dl'.'lire such services and (b) meet all 
reasonable requirements established by the Cooperntiveas a condition of such mvice. 
Sl'.CTTO!-< 6. Rules of Orel er. Parliamenrary procedures at all meetings of the members, of Ute Board of 
Directors, of any committee pro..00 for in these Ilylaws and of any other committee of the members of 
Jlo:udof Directors which may from time to time bedulyesrablishedshaU be governed by the most rec•nt 
edition ofRobert•s RuJ.., of Order except to the extent such procedure is othemise derem1ined by law or 
by the Cooperative's Articles of lncorporntlon or Bylaws. 

Alff!CLE XU 
AMENDMENTS 

1bese bylaws may be altered, amended orrepealed by the affumative vote of not less than two-thirds of 
all of the directors at any regular or special meeting, provided the notice of such meeting shall have con
tlined a copy of the proposed alterntion, amendment or repeal. A copy of such alterations, amendments, 
or reasonable time afler such action has been taken. 

CliR'l1FICATE O.F SECREI'ARY 
The undersigned. being the Chairman and Secretary of Big Sondy Rur.il Electric Cooperative 
Corporation, does her by certify that the foregoing Bylaws were duly adopted by the Board of Directors 
at• special meeting of the Board of Directors duly called and held on September 16, 1967, except that 
Article rv, Section 5 was duly adopted by die Board of Directors ata regular meeting duly colled and held 
on April 3, 1970; the Article IV, Section 6 and Article VJ, Section 3, were duly adopted by the Board of 
Directors at a regular meeting duly called and held on May 4, 1971; that Article VnI was duly adopted 
by the Board of Directors at a special meeting duly call and held on January 14, 1972; Rt•;sed Article 
\Ill, Section 2, April 5, 1974. Membec<hip changed from $10.00 to $20.0012/5/75. Thatamendmentto 
Article IV, Section 2 9/2/77. Revised Article I, Section 5, 11/13/BL Revised Article ill, Section 6, 2/5/82. 
Revised Article IV, Section 5s, Sb, Sc, 2/S/82. Revised Article V, Secti011 l, 2/S/82. Revised Article rv, 
Section Sb, l/7 /83. Article Ill, Section 4, Revised Oct. 7, 1983. ltevised Article JV, Section S, Aug.16, 
1985. Revised Article N, Section 2, Section 4a, Section 5b, July 15, 1988. Revised Article VII, Section 2, 
paragraph 3, Sept. 1£, 1988. Revised Article JV, Section Sb, January l, 1990. Revised Article VI, July 20, 
1.990. Revised Article N, Section 5 b &c. March 15, 1996. Revise Article IV; Sections 3 & 4 (d), revised 
Article VII oddedS<Ctionsl,2,3, 4&5, April 18, 1997. Revised Article TV Section 3, 4(a) &S(b &c)July 
29, 2003. Revised At1ide N Section 5a June 18. 2004. Revised Artide lV. Section 2 April OS, 2011.Revised 
Article l, Sections 1 & 2, September 25, 2014. Revised Article 1, Section 3 and Article rv, Sections 4 and 5 
December 18, 2015. Revised Article VI, Section 7 and 8 and Addition of 8.0ljune 23, 2016. 
Attest: ( 
Kelly Shepherd, Secret~ry Danny Wallen, Chainnan 
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Witness: Brian Frasure 
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Big Sandy Rural Electric Cooperative Corporation Bylaws 
This edition of Bylaws supersedes all previous is ues. 

AITICl.!I 
MDIDWUIP 

S llU 1 ll 1u• ' • Al< • ~ hip. Any person, firm, a..aciatlon, corporation, or 
body pohlic or subdivision rhcrtof m•y bttornt a mtmbtr of Big Sandy Rural Elmric Cooptratlvt 
Corporation rhttrin afttr c:illtd tht "Cooptrativt" upon rtteipt of tltetrlc strvict from tht 
CooptracM, pnwid.d chat ht or ii has first. 

a) Mal<e a wrilltn or tlmronic application for mtmbtrship therrin; 
b) Agmd to purchast from tht Cooptratiw tltetric tntrgy as hcrrinallcr sptcifitd: 
c) Agrttd co comply with and bt bound by tht articlts of incorporation and bylaws of the 

Coopcratiw end any ruin and rtgUlations adopted by cht board or dirteton; and 
d) Paid the mtmbmhip r .. hurin•ft ... sptcilied: 

No mtmbtr ml)' hold mott rhan oot mtmbership in the Cooptntiw, and no 1ntmbttsl1ip In tht 
Cooptrati•uhall bt t11nif"trablt, nap! os prowid<d in rhnt bylaws. 

I 111 ' I 'l' c .... 11.... Mtmbenltip in tht Cooptratiw shall be tvidmctd by a 
menbmhlp ttrtlfiatt/appliution .. 111ch Is ont in rh• .. mt. Tht mtmbenhip/applicatlon shall 
contain sum prowislons .. shall be dtltrmintd by lht board. Such ctrtifiattt/application wn be 
affi>td with the corpora It st>l tliutto. No mtmbtnltip cutilicatt/application shall be issued for 
less than the mtmbttship rtt r.....i in ~bylaws, nor until such mtmbtrship ftt lw bttn fully 
paid. In ast a ctrtil'1ut•/•pplication ii lost, destroyod or mutilattd, a copy of tht >igotd membtr· 
ship ctrtilicatt/app&ation may be issutd th..-d"or upon such uniform ttrms and lndtmnlty to th• 
Cooptrotivt a• the boord may pmcribt. 

1 In 1 , ., iup Amarritdcoupleormembtrand spoustrmyapplyfor1joln1 
mtmbtnltip and. subject to their comphanct with the requimntnll set rorth In Stction l of chis 
artidt, ""')'bf aa:q>ttd for such mtmbtC3hip. n1t ttnn "mtmbtr" IS ustd in thtst bylaws shall be 
clttmtd to include a marritd coupl• or mtmber and spoust holding• joint membenhip ind •ny 
provisions rtlaling lo tht righrs and liabiliries of mnnbm l1ip shall apply tqually wirh rtSpttt to 
tht l~n or . join I membership. Wilhoul limiting lht gtntr•lity of th• rortgoing. tht tfftet or 
rh• htrrinafttr spttifitd action• by or in rtspttt of th< holdtrs of• joinl mtmbtnhlp 1hall bt as 
rollows: 

(Jr) Tht pratntt 11 a mttting o( ritbu or bo1h shall bt rtgardtd as the preStnet of one mtmbtr 
and shaU constitute a joint mivtrof notktof t).., metling; 
(I>) Tbt ¥Otto( rithtr ltplr:attly or both jointly shall constitut• ont joinl vote; 
(c)A ...i..rof na1ietsign<d by rilh<rorboth ahall conslitut• a joint waiWt; 
(d) Notia to rithtr shall consdtutt notiet to both; 
(t) Expulsion o( rithtr shaD tcrminlle tht joini memb..-ship; 
(I) Withdraw.al of ritht:r shaA terminate the j:rint membership: 
Cg) Eid1er but not both may bt tlttttd or appointtd as an offiur or Board mtmbtr, pnMdtd that 
both mttl tht qualifications ror such ollitt. 

TIOH 1 C '"' .r '-• , Jdta. (•)A mtrnbership m2Y be con•trttd to a joint mem-
btrship upon the writtm rtquat or tbt holdtr, rhmof and tht agrt<ment by such holdtr and his or 
her spoust to comply with the midtS of incorpocation, bylaws and rults and ngubtioru adopctd 
by the Board. Tho oumanding mtmbtrship ctrtilicat• sh•ll be surrtndtrtd, and shall be rriuutd by 
the Cooptraiw in such manntr as shall indicate th• changtd mtn1btrshlpJ1atus. 
(I>) Upon the dtath of richer Spoust who is a party to the joint mtmbtrshlp. such mtmbersh1p mall 
be htld saltly by 1ht surviYOC. The outsl•nding mtmbcrship ctrtificalt shall be surrrnclerttf, and 
sru.n be rrissued in such manntr as shall indic11t !ht changtd inrmbtrship status; provid.d, how
....-, that th• ostalt al the dttnstd shall not be rtl....d from any dtbts dut tht Cooptr.iuvt. 

I CTIO · S. )t. of> Mp1n I °"'""" c-,.tluft I •. Thtmtmbtrshiprttsh>ll btTwmty· 
6vt dollars ($25.00) upon the paymtnl or which • mrmbtr shall be eligiblt for one service conntc
tion. 

now I . ruttlt- uf l>latrlc '-1'111· l!ach mernb<r shall, as soon as elttlrlc tntrgy shall 
be availoblt, purchase from the Cnoptr•ti•• all eltclric enorgy purchastd for list on the prtmists 
sptcifitd in hiJ opplication ror mtmbtrship, and shall pay lhtrrfor ol rottS which shaU rrom tim .. 
rcHlmt be find by tht Board. It iJ tXprtSSly undtrstood thot ornounrs paid for tltctric tntrgy in 
oxass of the cost of strYict art rumlshtd by members as capiral •nd t:ich mtmbtr shall be crtdlttd 
1vith cht capital so furn1shtd ai providtd in thtSt bylaws. Each member shall pay to tht Coopmlivt 
5UCh minimum amount pt-r month rogmlltss of the amount of tltctrlc •ntrgy consumtd, u shall 
be furffi by 1ht Board from timo-to-timt. Each mtmber shaU pay all amounts owtd by him to rho 
Coopmtiw as and whtn tht samt shall becomt due and payablt. 

<.MON 1. I •• 11,,.., i ... i.-,.t.lp (a)Anymtmbtrmaywithdrawrrommtmbtrship 
upon compllonet with such unlrorm ttrms and condi~ons as th• Board moy prtscrlbt. 1bt Board 
may, by thuffirmarivovott of not Im than two·thirds orthe mtmbrrs of tht Board, txptl any 
mtmbtr who ra11s to comply with any of the provisions or •h• articles of incorporollon. byl••n or 
rults or rtgubcioru odoptffi by rho Board, but only if such mtmbtr shall hal't bttn givtn writtm 
notice by 111< eoop.nr;.., 1ho1 such failure 1112kes him liable to apulsion and such C.ilum shall 
haY< continutd for at ltasl Ctn dayi oiler •uch nOlice was given. Any txptlltd mtmber may be 
rtinstattd by vou o( the Boord or hy vat• or th• members at ony annual or spcrlal mttring. Tht 
membtrship or a member who for a prriod or six (6) months aft tr strvict is ovailablt to him, has 
not purcbastd tltclric tntrgy from the Cooperarivt, or of a mtmbtr who has ctastd 10 purd1ase 
m<rgy from o eooptrative. moy bt cancelltd by talllution of th• Boord. 
(b) Upon 1ht whhdmval, dtJth, ctSsacion of txisttnce or txpulsion of a mrrnbcr the mtmbtn hip 
of such membtr shall thtrtupon trnninue, and the membership c..-tificate or such mrmbtr shall 
bt sumndertd forthwith to 1ht Cooptrotivt. Ttrminotion or mtmbecship In any manner shaU not 
rtltJse a mtmbtror hlstsllto from anydoblS dut thr Cooperative. 
(c) In cast o( withdrawal or rcrmlnation of mrmbtrship in •ny mann<r, rht Cooperative •haU rtp•y 
10 lht member the amounl or tht mtmbtrship ftt pAid in cash by him, provJdtd, hOIYtVtr, lhal lht 

Coopcrati•• shall deduct from th• amount of the mtmbership fee the amoont or any dtbls or obli· 
gotions owtd by tht mtmbtr to the Cooperative. 
S ( 110N I. Aletnhtrto Gr.wot ' eta lo ('eoptntht Each member shall, upon being 
rtqUtSttd to do so by the Coaptr:arive. txl'Cllle and delivtr to tht Cooptraliv• granls of RSftlltnt or 
right-or-woy over, on and und..- sudJ lands owned or lustd by or rnortgagtd 10 tht member. and 
in :aixordauct with such rt2SOllablt ttnns and conditions, as tht Cooptrorivt sh1U rtquirt for tbt 
furnishing or eltttric Strvi<< to him orothtr memben t'or the construction, opnation, m1in1tnanet 
or rtloation of tbt Cooptnrivts tltctric rKilities. 

llCI 0 
aicam IHL\JlllffiESO I lllltS 

r I 1 1 .c .r Upon diuohuion, aRtr (a) all dtbtund llabi&rios 
of the Coopmitiw shall havt bttn p•icl. and (b) aU capitol fumlshtd througll pononas- shall haw 
bttn rttlrtd as ptOYidtd in tbtst bylaws, th• mnalnlng proporty and aUtll of the Cooptrativt shaU 
be distnl>uttd among tht mtmbm and ronmr rntmbtn in the proportion •mich the aggrtgar• 
p1tronagt of tacb boaC3 tO tht tot* patronage of au mtmbtrs during the ten )'tttl Mii prtttding 
the date o( tht filing of the Ctrti6catt of dissolution, or if ti"' Cooptntivt shaU not haw bttn in 
txistmtt for such ptriod. during the ptriod al its txlsttnet. 

Jit 1111 1. ,.__U..t.lllty Gor hh ol 1t..· C 1 Tht privatt proptrty cL tht mtmbtn 
shall bt tJtmpl from tllttUtion or other liability for th• d<b11 of the Cooptntin and no member 
shall be llablt or responsible Car any dtbts or hbilitits of the Cooptrativt. 

Anrcum 
AIEliTINC OF ME.\11 

ncnoN 1. Aa-1 lot II•. ~annual mettiog of the membeB shall be htld btnvttn Moy 
lone! O<tobtr 1 of taeh year. beginning 1vith the yeu 196&, at such ploct or plact in the counties 
strVtd by th• Cooptntive as m.y bt dosignattd by a rosolution or tht Board of Dirtcton, fixing 
I ht time and place of th• •nnual mtttlng, 1•hith ttSOlution shall be duly adopttd by th• Board 
of Oirtetors to rmkt ~alt pbns and prqmotions !Or the annual mttting. If the day flxtd for 
the annual mttling shall fall on 1 Sunday or a legal holiday, such mttting shall be hdd on lht not 
succttding business day. Failure to hold the annual 1nctting at the dtsignactd cimt shall not work a 
forfriturt Of dissolution of tho Cooptntivt. 
SlCrtO~ z. ,...,al SpttW Mtttin&' of tht members may ht called by resolution o( 

rhe Board, or upon a written rtquost >igntd by any fi,.. Boord mtmbtrs, by tht Chairman, oc by 
thirty per ttntum or mOR o( all tht mtmbm, and it shJU thmupon be tht duty of tht Stmtary to 
cau>t notice of such mming to be given as htrtinall..- pnr.rldtd. Spttial mtttings of tht members 
moy be held at any place ... ilhin one of cht countitS ...-..d by tbe Cooptntivt as dt:tigoattd by tht 
Board and shall be sptcifild in tht no1ict of the sptdal 111tt1ing. 

FC"Tl\IH l. 1odtt a( I-Jon ' ,..mf, • Not let of all r<gubrond sptciol mtttings of the 
membtn mall ht givtn by ad11tt1islngJ11J1t In two issun al tht wttldy ntwspaptrJ having the larg
nt rircularion in the countln whlcb tht Coopontivt ha• mtmbtrs ror the two nm prtading the 
dot• of nld mtttlng by announcing amt owr any radio sudoos loattd within the area strwd by 
th• Cooptrativt. Such adVtrtising shalJ be dttmtd proper notitt of aU regular and sptcial mttting 
of the membtn. Tht failure of any membor to rttei\'t ooriet of any annual or sptdal lntding of tht 
nwmbtrs shaO not invalidm OllY action which rnay be tal<en by tht mtmbtrs at any such mttting. 

l:CTIO'I ~ Q...,....._ Not Ins thon one hundrtd (100) mtmb..-s prtsenl in pt11011 or rtpresenrtd 
by proxy 1hall constitute a quorum for the transaction of bwintSs 11111 mttlfng of rht mtmbtrs. 
Sl:COO'i 5. 1·011,,.. Each mtmbcr shall be mticltd co only one vote upon uch mattersubrniutd 
to a volt at a mttting of the mombeC3. All quts1ionr shill be dtcidtd by a vote or th<! 1najoriry or 
tht membtrs voting rhtrton in ptraon or by proxy, uctpt u othrnvist provided by law, the 1rtidts 
or incorporation or these byla1n. 

At all mtttings or mtrnbtn a mtmbtr may Yott by proxy Utcllltd In writing wfitrrin lht 
no1ice of the mttting chert is indudtd; 

(•) propoKd "'solution to aurhorize borrmving of funds from the Unittd St>leJ of America or 
from Notional Rural Utilirits Cooperative Finance Corponllion or other ltnding ogtrtdts or ltnd
ing corporations, and co incur indtbltdnm from time to timt by tht usumption or tht lndebttd
ntss or third p1rties to the Unlttd StaltS of Amtrica or othtr or salt. mortgagt, ltase or other 
disposilion or tncumbraoct or proptrty 10 Unittd Sea cu of Amtri<a or any agtnt or insrrummtal· 
ity lhtrtof.,.. others: 
(b) In conntt11on with a proposed amtndmtot to cht artldts of incorporation or tht Cooptrarivt. 
Tu be YJlid • proxy must be tx«Uttd by the metnbcr witlun sixty (60) days ntxt btfOR th• date or 
thomttdng. 
me), ' 0 .. 1.,,. .c llt i-. The ordu or butiness at th• annual mttting or the mtmbta 

and,"' far u possible i t all othu mtttinp of the mtmbtts. shall be C'SStlllially as follows, txctpl as 
othmorise detmninod by the mtmbers at such mttring. 

J. Rtport on rhe numb..-of mtmbtrs prtstnt In pt-non in ordtr to dettrmint lht txisttnce of a 
quorum. 
2. Rtading of rhe notitt or cht mttting and proof of the dut publication or mailing rhtrtof. or th• 
waiwr or waivtrs of notkt of tht mttting 11 !ht casts may be. 
3. ~ng or unopprove<f minutes or prnious mtttings of the mtmbm and tht taking or nl'Cts· 
sary action thtrton. 
4. Pruentltion and considt:ralioo of rq><>rls or officers, trustttS, and commilttts. 
5. Rtading or rtporr of the tltttion commissiontrs on tht titction of Board members. 
7. Unfinishtd busb1tSs. 
8. Ntw busintsS. 
9. Adjourruntnt. 
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SL<T1'>N 7. \ u.U, Thtag•nda ror th< mttting of tht mtmbttssb•ll b• with full dbdosure to 
tho-mbttsh1p. so as to inform 111" mtnlborship in 1ht Notict of 1hc Mttting. or lh• nalurtol 
ell busin•ss to bewnslduW. To xhlevt th• sarnt, no propo<ol slull be voted upon 11 lh< Annu•l 
Mttling unlm it hJS betn pl:u:ed on tho •gendJ at lmt nlntty (90) days prior 10 such mttting. 
Any lqitimoted proposal may be submitltd for Inclusion oo th• ogmda by th< mtmbtrs. Said 
propoal(r) musl be writing and signed by at lust on• hundred (100) mttnbers in good standing. 
and 1 copy of th• proposal musl be 6kd wilh th• Sttreury nithin th< ti< •llowcd, with a rtqU<SI 
that it be submiltfd 10 tht Annual Mttting for consid<ration. Any il•m submintd by 1 mtmbtt 
or m•mbors, to be pbad on tht Agmda of th< Annual Mttting. must be clmly staled and ~y 
undmlOOd. Nothing In this Stttion, or •ny othtr s<ction of th• Byl•ws shall be conSlrutd as dimin· 
lshing th• authority or duty or th• board of Oirrctors to d<tmnln< ltrms 10 be submilled 10 vot• of 
th• mombtts tl :any-ttlng of th• mtmbtts and/or th• arrang•m•nl and tonlfnl o( 1h< agenda. 

AJ01 LB1V 
11....nf\km .... n 

motif I • • •Ir..,, , 1. Th< businm •nd affairs of th< Coopmliv• Jl1•ll be m•nagtd by a 
board of six mtmbers which shall rurci.1< all of th• powm of th< Cooptralivt uctpl such IS art by 
l•w, dH' •rtidrs of incorporalioo or 1h ... byl•ws conferred upon or r<.1<rvcd ro lh• m•mb•rs. 
~i.<. UON ' \ ~ Ul J, The rmi1ory sttved by th• Coopmtivuh•ll be divided ln10 six 
diwlm. l!:lch district •hall b• ttprtstnled by ont Oirtttor. District boundaries shall be as follows: 
I • I J "'" ·• l · .. , Beginning a11he l.:11vr•ntt County lln• on lht Clst side of 1h• 
i...isa Fork of Big S•ndy River; thm« with !.<visa fork of Big Sandy Riv•r 10 lh• Floyd county lin•: 
1hmce <as with Floyd county line to rho Martin County lint: th•n« with 1.awrtnce County Uno to 
i...isa fork point of beginning. 
I • ' ~ 1 )~ " n Btginning ot the u1vronn County lint or 1hc IVtSl bank of Levis> 
FoOt of Big Sandy Rivtr; lh•nct with rivtr to Painuvil~ thtnt< wtst with U.S. Highway 23 and 
460 to tht mouth of Mudllck; thtnce following ridge bttwom Toms Crttk and Mudlick and Hoods 
Crttk to th< l.tWttlltt County line; lh<nc• with 1h< u1mnco Coun1y lint to Wvisa For!< to Big Sand 
Rivtr, th< point o( beginning. 
h u " l J • 11 l • · Btginning at th• bridgtacross LniJ> Fork of Big S.ndy Rivtt at 

Paintsvilk, Ktntudcy: 1htnct follol.ing U.S. 23 and 460 to tho mouth o( Mudlid< Crttk; 1htncr 
wi1h ridg< btlWml Mudllck Crttk and Toms Crttk and Hoods Crttk to 1he uwrtnce County 
lint: thenct IWSI with uwunce County line to th• Morgan County line; l.Mnet continuing to th< 
Magoll'm County line; th<nct to th• Floyd County lint; thtnce with tho Floyd County lint to Lmsa 
fork of Big Sandy Rivtr: thtnce 00.m saint to point of beginning. 
Oi "' ",.I l •t n l · I ll, DistrictNo. hhallindudeallmtmbttsliving 
in Mlflin and L;n..-..,.,.. Counties. 
I•• ·~ • P . H "' f Brginning11th<}ohnsonCoun1ylint1tl!aotl'oln1 
and on th• n>t sid< of Big Sandy Rivtr; th•oce following th• rivu to Pmronsburg. KmlUCky; 
th<nct IHving tht rivtr to include both forks of Bull Cr••k and thonct •astwud lo M•rtin, 
Ktntudcy: thtnet on up Loft llf1vrr lo lho Pikt County line; thtnco wilh the Pikt County U,,., to 
1hc Martin• County line; th•n« with th• Martin County line to Johnson County lint: thence with 
Jolmson Councy lint 10 Big Sandy Rivrr 11 l!ast Poinl, lh• point of btginning. All RH'tnbfl'l living In 
Pikt County art 1lso to bt indudttl in this diotrict. 
V! I · • •I I n..J < · 1111 Btgfnning ot th• Johnson County lin• at l!ut Point on th• 1ffSI side 
o( Big Sandy Rlvtr; thence following 1he rivtr ro Prcsonuburg. Kon lucky; thence up Middlt Crttk 
to O..id Rood, including both Udu of Middle Crttk. Spurlock and Conley Forks, thence up David 
Road to Mogollin County line: lh<n« to Johnson County lino to th< point of beginning >1 £aSI 
Point. 
£Cn0Jti J. • .... <ncl r .... DirtctoruhalJS<rVtfortmnsmlOOr(4)yrauor un1il their 

RKa>sou shall havt bttn dtcted or appointtd by I he Board and shall hove btm qualifitd. Any 
vacancy on th< Board ca~ by d<o1h or migiutloo or f:ailutt 10 h•v• andkbus for tht offi<• o( 

dlrtttor shall be filled by Board of Dirmon for unexpired portion o( the term. 
• • l• • No ptnon shall bt eligible to btcome or romain 1 Board mtrnbtr o( 

the Coapttati'f who: 
(1) is not a ~ber and bono 6d< resident living in th< dUlrict strwd by th< Coopttallff for at 
ltasl one )""L 

()J) is in 1ny W11f omploycd byor tmancbllyint<r<Sled in a comp<ting •nttrpriseor1 bulintSs ~ 
lngdtttricenrrgyorsupplln to tho Coopmliveor a businHS primarilymg•gcd in idlng •l«tn· 
cal or plomblng applian<u, 6xtum or suppllrs to the membtts or the Cooptralivr. or 
(<)who does not Ii•• in tho dlstrid to be rop......,ted by lh• mmibtr. 
(d) is an tmp~ ol rhc Coopmrivo or who wos employed by the Coopm1iu with rho '"51 fivt 
)"•11. 
(<)must bt ar1 l11dividual. 
(f) must hav• th< capacity 10 •nttr Into ltgolly binding tonlracts. 
(g) btfore brcoming • DirfClor, gnduat• from High School or nm an tqUival<nl dcgrtt or ctttl· 
ficarion . 
(h) whUt 1 Dimlor, and prior to btcoming a Dir.cl or, not bt convided of. or plead guilty 10. a 
felony. 
(i) 1>hil• • Oirtetor, and prior to brcoming a Dirtclor, not ha•• a final juclgrnonl enl<red •galnst 
lhrm Involving mil fraud, •thic1l violations, discrimination and/or xts of h•rassmmt. 
Ol whUt a OirfClor, •nd stV•n yurs inunedi•Jt ly btf-Orr becoming a Dirrclor, not betn a d<b1or m 
a ftdml bonkruplcy proc•Wing or 1 similar proc .. ding undor appllable st11< law such as mtol· 
vmq. liquidalion, rrctivtnhip rtorg•nization, or assignm•nt for th• btntfil of mditors. 
(k) while 1 Dirtctor, and ... .., y•us immediarely b<forr becoming• Dirrcror, 1101 bttna p>1ty10 
a foreclosure or oditt procttding (Judicial or non·Judiclal), which procttdlng Is or was inslituted 
bteause of tlH' Oirl'dor's dtfauh Ott indebtedness. 
(I) m:tpt IS oihttwis• providtd by the Board of Dirtctors for good aust shO\m, ttedvt • 
credmti•ltd Cooprralive Dirrctor Drslgnation or Crrtiflcalion !Tom the NahOnal Rural El<ctric 
Cooper11ift Ass«U1ion within two (2) >"•rs <L becoming 1 Dirrcror and afttt btcoming a 
Dittdor, participating in :and cornpl<•• r<quired DirfClor '!nining as established by 1ht Board of 
Oirl'dors. 

(m) Int nrgotm of Illegal drug us• and th• misuse ol any pr...:riprion drugs 
Upon establishmtnt ol the fac1 1ha11 Board m•mbu is holding offic:• In viol• tion or any of 

lh• fortBoing provisions, lh• lloord shall removt such Board m•mber from oflict. Nothing ton· 
talntd in this Stell.on shall all'tel in any manner whalsoovor th• validity of any act1011 t1k<n 11 any 
mttling of rh• Board. 
I cno~ A Nu.iot ... , •• od 1 t. I n • I fJ11 '"' I. In the month of Dectmbt"r, prior to 111 

expiring tttm ol a dirrctor, the Cooperative shall nollfy the mtmber5hip of such upiring trrm. Any 
intcrcsled mmibtt should contact the Cooprrali11tt Prrsidenl/ Gtncral Manoger for lnformalion 
conuming the clrc1lon process. 

(•)Nomination Commllltt. Nol l<ss th•n ninety (90) d•ys before 1he dale of annual rneer-
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Ing at which DirfC!ors ue 10 bo tlttttd, 1he Boord ol OirfClorlj',i}/?iAAin~~~~~imf'~re 
Committtt ronsisting or slit m•mb«s, DIM' rrom nch six districlJ. No existing Cooperativt 
mploytts, •gmu, oflictrs, Directors, or known andidatu for Dirrctor, or porsons who are close 
relativrs of mornbtrs of tht .. me household thtrrof art tligible to .1<rv• on th• commill•e. 

Tht Nomination Committtt shall mttt at tht OOll regular mttling of the Board of OirfClon, 
which shall ht held at tht rrgular board mttting in ~bruary btforo lh• annual mttting o( th• 
mtmbers. al tht principal c&:r of rho Cooptradvr at PainUvillt, Kentucky. al tho AllM' time as th• 
mttling ol tho Boonlof Directors to nominattandid•ttS for tl1t olliceof Dirl'd«of thocoopmtive. 

Nopmon shaJl bt nominaledas•andidat•IDrthtBoardofDlttctorsunlmrhatpmonis 
rl1ly qualified, has constnttd ro a b:u:t<ground chrck. comm red ro a drug ttst and has 1-t rrquesttd 
to bt nomin>ttd JS• candid•l• by pmonting a wnnm rtqutSt on .., official form provided by tht 
Coopmlh.._ lo th< nomination commintt. An innunbmt dirl'dor may bt oomin•ted IS a dirl'dor so 
long u the incumbent is duly qualifitd and has mad< 1nint11 rcqum to rht Nomlmllon Committtt. 

All ocher mombor.s, who att properlyqwlilied, 111")' bo nornlnattd by filling an official Nonlinalion 
Rlqllfst/Pttition form with tht Jeer .. •ry of th• coopmti•" at least 14 doys prior to the mtt11ng or 
the Nomination Commllltt. The coopmtiv• attorney shall examine 1he Nomination !Uqucst/PWtion 
i>r •ccuracy and ltgality. If it complies the anorney shall 6le 1h< Nomination IUqUtsl/Pl!rition with the 
Nomination Committtt fur its considmtion. 

Mtmbtrs shaU apply ro th< Coopmti•" for a Nou1lnadon Requcsl/Pttilion form in th• month 
of January prior lo th• mttling ol tltt Nomination Com mi Utt. 

11 .. applicition rnusl set forth lh• mtmbtr's names, birth datt, actual pbctol midence. mern· 
bmltlp nwnbtr, lmgth of time living >1 lasl ruldtna, ocrupadon, ho sigl'led by the rn<mbtt and nolll· 
m.d. Membtt must also COOR:lll to 1 bod<ground chtdt and a drug lest •I th< lime ol picking up thtir 
application. Such background chedc and drug lrsl shall be conduckd alltt lib/hm ptriboo is 6ltd and 
mulls of both shall btsubmitltd bofin the nomination commillte shall mttt. 

Tht Nomination Btqutst/ptrition form shall rtqU<st tho Nomination Commintt to nominau 
tho mmibtt IOr th< oll'n of Dirtctorol tlH'coopmrivt andwll 11110 thediSlrlct wlUch tl1t ~ 
wil rqxesmt This petilioo shall stt forth tlH' mombtts namr, place of rtsidtnce. length of time llmg 
•I the Int residence, ocrupolion, all bwinm finandal inrmst, all mployrnmt by the cooperativr, 
date last trodotd for the coopmO.. if appliablt, and ht sigJled by tho mm1ber. Tht pttilion shall ht 
sigJled and dated by ot ltast ono hundred (JOO) bona fid< current rnunbers of the coopmtiwe actually 
IMog in tho cislricl to ho rrprermttd by tho mttnbtr rtqlltSling nomination. Only ont pmon shall bo 
noorhttd prr pt!ition. 

Tht Nomination Comrnitttt shaD nomimt• as• cmdicbte in all districts wbert th<r• is an 
tltttlon.mnnbm who is duly qu>ifitd and duly ~ ID ht nomhuttd as• andidllt, JS stt bth 
.00... the dteislon of the NonWnation Commilltt shall final in mpttt to the quaJific:ations ol • mtm

btr to Stt>e on tho Board ol Dirtttoa and whtthtr or not 1 proper rtqll<SI to bt nominattd has bttn 
madl'. 

Tht list ol nominations as a carddatt shall be posltd immdudy •I th•principal olliceol 
th< Cooperative. Nowrirein ¥Olrsshall bt ptnnilltd in therll'dlonolth.,mtmbersol th<l!oordol 
DiRcl.cn. No nominations for tho office ol Dir«toc from the floor of tht annual mttting al the mem
bers sh.I bt pmnitled. Should tho Nomination Commilltt c.mfy only ont candidat• from H<h dis· 
trict ID run forthtolliceof Director ro fill thevaancycaused by rht rxpintion ol th< Directors terms 
in aamlancewirh Article IV, Stttion 3ol 1htS< ¥•ws and should no candid1te be nominated fiom 
th< nwmbmlrip by •vrill<n or printed pttilion as Rt IOrtl1 in Article IV, Stttlon SA ol these Byb1.., 
Ihm tho Chairman of 1ht l'bnU:wion Commllltt :appolnltd by 1l1t llo:ud o( Dirl'dors puauant to 
Article IV, Stttion 5 ol thrse Byb>vs, shall certify to 1ht ...mary of th< Boord 1hot no pttition Im '-1 
filed pwswnt to the Bylawsoo nominations and 1he amdicbt .. ..itatd by the Nomination Committtt ..., !Mr"'"' ol6dally without opposition and tht stm11ry ol tbt Boord will to onnounce 11 the annual 
membtnlup moding and tho nomintts Wll bt dttmtd dtcttd to dtt Board •vtthout the nttmily of 
mailing ol6cial balots througll tbt United St alts moll and following the dtction proadum stt i><th 
in thest Bylaws. Al ol the mNining provUions ol Articlt IV, Stttion 5 ol th<.!< Dybws not in coi&:I 
herrin shall mmin in fuB force ond tllttt. 

\bling. On or around tbt 6m Wftlt ol April k stul ht the ttSpOllSlbility or the Sttrttuy to hr.~ a 
tldtd party wndor pmt and mail to each ol the membm a bollot which shall list by disarxt the namn 
al the andidates nominated by the COOVDllttt, or by pdl:lon. With the bolo!, ~instructions and 
1 mum mvdop< shall ht indudtd. Whm rtt<ivtd, the mtmbtt rhall •'Ole md certify tho balloc as 
prnmo.d in the voting instruaions conWned within tho btllot Th< balb must bt ttaivtd by May 
bl o( that almcbr yur. 

ConWct ol Fltction. All ballocsshaB be rot urned to and 1abub1ed by 111 lndqlmdmt third party 
Ytridoc This wndor will certify the validity of nrh ballor, 1abub1t th( ttSOlts and prom. tho rrsulls 
no later 1han 10 days prior to the Annual M•tting. Within 1httt days after th• compltlion o( tho rrsult 
tabulation by the third porty vmdor, •ny andidatc who is di.ualisfied with the report may ttquts1 in 
writing that lht lloordol Oirtctors h:Mtheballotsrtanvasscd. Upon such a rtqucst being made tho 
Board o( Dirrctoruhall hav• a pmptr rrcounl of lh• bollots condt1d td i nd ll1nuller adopt or rtj•ct 
1ht rqx>rt ol tht third party Ytndor. 
m o. ' 11 ...... ..i .. r!llr"'' byll 111bo 1 Anym•mbtrmaybringS\\'Omch•rgts•ga.lruu 

Board mrmber and, by 6IJng wilh tho Stcr<12ry such sworn dmgta In writing 1ogtthtr wl1h 1 notariud 
ptrition signed by >1 l...t ttn prr cm tum ol th• mrmbtrs, or 300, whkhevor is grcator, may rtqutst 
lhe rffJ10Yll of such Board member by rttSOn 1hort<>L Such dirtctor shall be informed in writing 
ol the cmrge at least ten days prior to the m•••ing of tl1t members at which th• charges art to be 
consid.red and shoU hav• an opportunlly 11 lh• mttling to be hnrd in porson or by counsel and to 
pttS<nl <vid<nce in respect of the chargrs; and 1he prrson or prrsons bringing tho chargu against 
hJm sball lu\'< tlH' ume opportunity. The question of th• mnoval of ' "ch Board member shall 
be considered and voted upon at the mtttlng of th• mtmbtts •nd •ny \lllClncy crflled by such 
removal may bt filled by vote ol the mrmberr at such meeting without complian« wilh 1ht forrgo
lng provisions with rn ptct lo nomina1ions. 
~r llOh' I. \'.wa•• l · Subj«.t to th• provisions of 1he.1< bybws wilh rcsprc1 to lllf lilling of 
vacancits caused by th< removal of Board membus, 1 vacancy occurring in lh• Board shaD be filled 
by th• affirmath'< vote ol a majority or 1he remaining Board mcmbtts for 1he unexpired portion of 
rh• ttrm. 
' ·r 0 ( - 1,...Wllon. Board mmibtts shall not r<ceiv• any ulary for thtir suvk .. as such, 

acept that tht Board of Dirtelors by rdOlution may aulhorize 1 fixed sum for uch day or parl 
1htttol' span on Coopmtive busin .. s such as anmd>nce 11 mtttings. confortnc .. and training 
programs or performing commilttt assigill'llfnlS whm aurhorir•d by the Board. A membtt may 
also ht rtimburscd for :ldual upmsts IH'CfSSarily ln<urr«l In arrying out such Cooperarivt busi· 
nus or granltd • rusonable •110\vantt In lifll of detailed accounling for some of tl1tst uprnsts. 

No Board member sholl bt comptnsated for .. rv1ng 1he Cooprrallvt lo any othtr apacity nor 
shall •ny ml'fllbcr of the imm<di11< famdy of 1 Board mtmbtr bt allowrd to ht• full·lim• rmploy
tt of the Cooporarivo. A mcmbtr of thc lmmcdfalt family of• Board mcmbtr shall be construed in 
include husband and wife and children ol either lht husband ind wif•. 



Com[>fJJUllon may be paid 10 a Board member or a member of their immedi•t• family if such 
suvicts wtre rendered on emergency basis. 

AllTICLIV 
MEETING 01' OLR£CTORS 

ltlllON I '• .tarM .. 1111 .. Artgulormttlingof1he8oirdshallbtheld"i1hou1noti<t, 
immtdialtly alt..-, and at tht same pix• u, tht annual meering of the membtrs. Newly tl«ted 
Board membtrs shall bt lnmlled at this Bond meeting. A regular mttting of the Board shall also 
bt held monthly at such time and place ll'ithin on• of th• counties Sttvtd by the Cooperative IS 

designated by th• Board. Such regular monthly mttling may be htld without notice othtt than wch 
ruolurion filing tM time and place thertof. 

I C.llON i S ' \I n Special metilng.sof the Board may be calltd hy the Chairman or 
by two·thirds (213} of a majority of the Board mtmbors and it shall thereupon be the duty of the 
secretary to cauSt nocict of such mttling to be given as httdrufttt pnwi~ The Cbairma~ or 
Boaod memb..-sralling the meeting shall fix tilt tlmund place for the holding of the me<11ng. 
Si( flllN J. -lcuf Olrttt..,,. 'h·cll11p Written notice of the time. place and purpoSt of 
any special meeting of the Board shall be delivered to each lloard member dther p•nonally or 
by mail, by or at the direct loo of the secretary, or upon a dtfault in duty by the sttn!tary, by the 
Chairmon or the Board mtmbers caUing th• meeting. If maUtd, such notice shill be dettned to be 
delivered whtn deposited In the United Si.tu mail addresStd to the Board mtmbtt at his address as 
it apptars on the records of the Coopenrive, with postage thereon pr•P"id, 11 least 6ve days btMne 
th• date set for tl1t mtttlng, 
Sk C.1 ION 4. ~ • - · A majority of 1he board sholl constitutt a quorom, provided, chat if less 
than 1uch majonry a( the Board present may adjourn the meeting from tllM-to-rime; and provided 
filrther, that the >ttntary shall notify any absent Board mecnbtt of the time and pla<• of such 
adjourned meeting. The act of tl1t majority of the Doud mtmbtrs present at •meeting 11 which a 
quorum i> prtStnl shall bt 1he acl of the Board, uttpt •s othmrise provided in these bylaws. 

Should a mJjority of 1he Board bt unable to SttW bttause of atastrop!Ot or Olhtt crisis the 
r..-naining membtrs of the Board of Directors may mttt and carry on the r<gUlar business of the 
Coopentiw until new Board members ore appointed. In cast of the death of a ma~rity of the . 
Board members the recnaining rntmb..-s may 1ppoinl Board members to 611 va<aoatS ID secw until 
next annU:ll dtttion. 

AllOCU!VI 
0 CEllS 

<TION 1 onolH The offietts of the Cooperativuhall be a Cbairman, Viet Chairman, 
Presidmt/Gtnml Manager, Sttremy, 'lrmurer, and such other offictts as may be detmnintd by 
the Board from time-lo-time. Tht ollkts oC Secretary and o( 'lreasum may be held by the same 
person. 

t.I ION 2. I l•-dlon nd rcrm "'Offl<t. Tioeoffimuhall bedttttd bytheballOI, annually by 
1he Board al the meeting o( the Board held imrnediately after the Annua.I Mttting of tht 1MJnbocs. 
If the eltction of oll"1ttts shall not be hdd at such meeting. such election shall be t..ld as IOOl'I 

thtrtafttr as con>'tnienlly may bt. l!ath officer shall hold 01J'1n unol t!Ot 6rst mttting of lh• Board 
foU0<Ying 1he nt.Xt succetding. onnual meeting of the members or until his suaasor sh•ll havt ".°'" 
d«ted and shall havt qualified. A vaancy in any office shall be lilld by the Board for the unnpued 
portion of tht lttDL 
SIDlON ~ flt .,J u( OffiRt • ... d ~· 111:> lty lite RMrd. Any olfur or agent dttttd or 
appointed by the Board may be removed by the Boord wllttle¥tt in its judgttntnl the best int~l 
oC tht Coopt<>li .. will bt SttVtd thtteby. In oddition, any mtmbtt of the Coop<rali¥< may brmg 
l\fOfTl charges against an olllctt, ond by 6Ung wi1h the stttetary such sworn doarges in '."riting . 
together with a notarized petition signed by ttn per centum of the members or JOO, IYhJChtvtt IS 

gr .. tec, may request the rtmOYal of such officer. n .. olli<er against~ such chngn ~ bttn 
brought shall bt Informed in writing of rhe charges at lt11l ten days prior to tht Board mtt11ng 11 
whkh the chorges n• ID be considtrtd and shall have an opportunity al 1he mttling to be h .. rd in 
person or by counsel •nd to preStnl tvldena In respect of the charges; and the person or pmons 
bringing IM diargts as-inst him shall h.,.. the a.am• opportunity. In 1he ""nl ~ .. Board doa not 
""'°""such officer, the question of hi• removal shall be consideced and voted upon •I the next 
meeting of the mecnbtts. 
~· c no t. f . The Chalrmui shall: 

(a) be 1he principal txecutivt oflktt of the Cooperativr, and unless otherwiSt determined by 1ht 
mtmbtts of the Board, shaU prtsidt at all meetings of the membtrs; 
(b} sign, with the sccttt•ry, mlifntn of mtmbttshlp. the issue oC which shall have bttn autho 
rlud by the Board or the mecnbtts, and may sign •ny dttds, mortg-ses, deeds of trust. notes, 
bonds, contracts, or othtt instruments authorittd by th• Board to be eucuted. acrpt in rases 
in which the signing and execution thtt• of shall be <llprwly dtltgated by the Board or by these 
bylaws tosorneothttoffimor agent oC the Cooperative, or shall be required IJy law 10 beothtt· 
,..;,. slgntd or aecuted; and 
(c) in l!'nrral pttform all duti., incident to the office of chairman and such other duties as may bt 
pr<s<ribtd by the board from 1tme-10-time. 
1 cno~ \,Vt.• 0.. In tlot almnce of the chairman, or in t!Ot event of his inability or 

refusal to act, lhe vice chairman shall perform 1he dutit! of the chairman. and wl0t0 so acting. shall 
have aU the powm of and be subject to all the restrictions upon the chalnnan. The Yice chalrnu.n 
shall also perfOnn such other duties 11 from timo-to-time may be assigned to him by the Board. 
S[(TJON I. l't ·.i.-nt/I ,.....,, .11 I • ' '" • The Presld•nl/Gtnml M•n•g•rshall: 
(a) in the abstnct of the Cholrman ond and Vice Chairman or in the event of 1hdr inability or 
rtlilsol 10 act, 1he Pruldtnt/Genml Manager shall perforrn the dutits of the Ch•irman and when 
so1t1lng shall h••• all th• JIOIY<rS of and be snbjttt to all the restrictions upon the Chairman. The 
Prtsidcnl/Genml Manager sholl olso perform such olher dutirs and shall exorcist •uch au1hori1y as 
the Boord may from rim<: to time vtst in him. 

HTIO 7 "' ' • ' Thr Strrttary shall bt respon<lblefor. 
(1) kttping the minutes of the mw ings of the mecnbers and of the Board in books provided for 
1hat purpose; 
(b) stdng that all norires are duly given in mordonce wi1h these bylaws or IS required IJy law; 
(c) the ufckttping of the Corporate books and records an the Stal of the Coopentive and affixing 
the stal of tht Cooperalive to all certificates of mtmbmhip prior to th• issuance thereof and to 
all documents, 1he execution of whkh on behalf of 1hr Cooperali_, under its seal ls duly autho
riml in acco<d•na wi1h the provision> of these bylaws; 
(d) keeping a rogister of the names and post office addrtsst1 of all memben; 
(•) keeping on file at all 1imes a complete copy of the articlts of incorporations and bylall's of the 
Cooperativt containlng all am•ndments thereto (which copy shall 1lll'a)'S be open to the inspec
tion of any m..-nber) and at the expense o( the Cooperative, filrnishing a copy of the bylaws and 
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Witness: Brian Frasure 
of all amendmtnts thereto touch mtonbtr upon request; and 
(J) In general performing 111 duties incidc111 lo tht office of secretary and such othtrdulits as from 
time-to-time may be assigned to him by the Board. 
~ 111 • rr "' Tht'TttasumshaUbemponsible for. 

(a) custody of all filnds and securities of the Cooperatil't!; 
(b) the receipt of and the issu•nce of receipts for aU monies due and payable to the Cooperative 
ind for tbe deposit o( all surh monies in tht naone of tbe Cooperative in such bank or benks IS 

shall be selected In accordance •Yith the provl.!ions of these byl11•s; and 
(<}in gtneral pt1formance of all the duties incident to 1he office of'lreasurer and such other 
duties as from 1ime-to-time may bt anlgned to him by t!Ot Board. 

I NonYithstanding the dudes, responsibilities and aucbondes of the Secretary and of th• 
Treasum herelnbefore prOYided in Section 7 and 8. the Boord of Directors by resolutoon may, 
ucopt., othtn\ise provoded by la1•. dtl•g•tt, wholly or in part, the mponsibili1y and authority 
for, and the rtg11lar or routine adm1nistntion of, one or more of such officers' du tits to one or 1nore 
agents, employ•u or other officers of 1ht Corporation who are not Directors. To the extent thoi 
the Board dot• sn dtlegat• wuh resptct ro tilhtr such officer's dutits, 1ha1 officer as such sh•ll be 
released from such duties, respo1Wbl6ries and authorities. 

nu:ot • le•°"' ofOllo. , TheTrusurtrandanyothttofficeroragent oftheCooperative 
charged with mponsibWty for the cus1ody of any of its funds or proptrty shall be bonded in such 
sum and with such surety as the board shall determint. The board in iu discretion may also require 
uiy oiher officer, agent or employee oC the Cooptr1rive 10 gi¥< bond in surh amount and with >0ch 
surety as it shall dtterminc. 

1 Io io.c .. .,, i... Thepcllttrs,dutitsandcornpensalionolofficcrs, ogmtsand 
emplortts shall be approved by the board, subj«! to the proYisions of lhtst bylaK'S 10ilh resp<d to 
comptnSation for Board mecnberor member of thdr immedi1te family. 

' no U p, •rb. The officers of 1he Cooperative shall submit at each annual meeting of tlor 
members reports covering the btJSin<ss of the Coopnarive for the J>fl'\lous r .... 1 >""'· Such roports 
shall set forth the condition of the Cooptt1frrt1t theclos? of wch Rscal ytar. 

AUi ut\'11 
N-O'f norrrori.:1tM 1<JN 

en· l I• Ult •< plWP1 lii&.·I ThtCoopmtivuhallatafttimesbeoprr· 
a red on a oooptrative non-profit basis for the mutual btndit oC its patrons. No intm:st or cividtnds shall 
be paid or poyablt by the Oioptntiw on any capital filmshtd by its patrons. 
U'IKI J.,.._..('...,iwtu('__..., lof r• • I ' lnthofilmish· 

Ing of de<tric ""'&I' the Cooperatiw!s operations shall be so rord!cted thot aD patrons •Yill through 
their pal ruoagt' furnish npital IOr theC.oopttldvt. In ordttto induce pa~ and tolS:SUre that the 
Coopmri..,, will opera!• on a non-profit basis the Coopmm·e is obtiped to xaxml on a patromgt 
basis ro all its P"tront for aD amounts rtai\ltd and recei\"ablefrom the furnishing of dtd:ric tnerg)I in 
....., of operating <mts and espenses properly chargeabk against the furni!hing oC de<tric tnttgy. All 
such amounts in tattU oC operating cmts and tltptnst at the momont rl rtaipt by the CoopmlM are 
rttei>-.d with the undnstanding that thty att filmi.!htd by the ponunsu cipital. ThtC.oopentiw isobli
p.td 10 paybymdlts toa capilal a<ro<mt fOrooo P"trot> all such amounts In excess of opttatingro<1s 
aod exptmts. The books and records o( the Oioptntive shall be Id up and ktpt in such a mamer that 
at the nxl o{ each fiscal 1"V the amount oC capiral. if any, so fumiJfOtd by each patron is dtarly rdlected 
and rndited in an appropriate rm>rd to 1he capital llCCOUOt of •am P"IRln· All such amounts cndi1ed 10 
theapital occountof any patrot> shall have the some status as 1hough they had bttn ~to lhe patron 
in ash m punmncr oC a lepl ob1iption to do so and tho pollon had then funlishtd the Coopmlm ror· 
r"f>O"ding amounts of apital. 

AD other amounts rtteivtd by the Cooperative from its operations in """"-'of CXl5U and "'I"""' 
shall. into&ras permitted by law, bt(a) \Med toolfstt any lams incurred during therumnt or""l' prior 
fisal )'<2Cand(b) tolheextmt not nttded i>rthat purposr. aloaud to its patrons on• poll'OrllFbasis 
•nd any amounl soalloatcd shaD btindudtd u part of the capital credited to the accounts of patrons. 
u htreill proYldtd. 

In thenmt of dissdution or liqukbtion oC t!Ot Coopttan..,,, .U..-all outstan<lnglndebudnes.toC 
the Coopmtiw 9hall hove 1-1 paid. outstanding capl!JI emits shall bt retired IYithout priority on a pro
ratr bosh bftore any payments ""made on account of property rights oC mecnbtrs. U: at any time poor 
to dWolution or liquidation, the boon! Wll detmnint that the linanci:al condition o( the Cooptntive 
1¥11 not be ~ind th..-d>y, the capital thm aeditcd to pabons' accounts may bt retired in filll or in 
part. Any surh retirtin•nts of capi1al sh:ill be paid acrording ro the Board's dismtion, flirty and t<JUl· 
tablo, asdirttttd byest>bli.hed Board policy. 

Capital mdited ID the a«Olllll oC to<h patron shall be as!ijp1o!U only on the books oC the 
Coopentivepursuant to written lnstJUctlon from the assignor and only tosucccssonin interest OCSU«tS

sorsin occupanq In .Uor a P"rlof such pmoo'spre111istssmotd bytheCoopmtittunltss the board, 
acting under polidts of gtnffli 1ppliatlon shall det•rmine otherwise. 

Nolwithstandmg any othtt pro<isoon of these bylaws, the board at its dncretion, sbaJl have tho 
JIOI"" at any timt upon the dtarh of ony patron, if the legal representativesrl his tstate or survi•ins 
spousesboll request in writing that the capital credi1td 1oanysuch patron be retirrd prior to the tlrnt 
such capital MlUld otherwise bt retind under the provisions oC theSt bylaws, to retire capital credited 
to any such patron unmediately upon such tttms and conditions u the board, acting undtt poliats of 
gmeral application, and 1he legal reprostnt1tiYeS of such patron's estate or surviving spouse shaU agree 
upon: prnYided, "°""""· that the rmanc:ltl condition oC tlot Cooperative will not be impaired thmby. 
And, further prondtd 1h3t no payment oC atpital credits sh.II be made excq>t lo the atent said mdi•• 
repr<Stnl rttdpts in cast to the Cooperalivt. 

ThtpauoosoC theCooptrarive, bydtaUngwilh tl1t Cooptrallve, arkno<Yltdgtthal lhe tmnsand 
provisions oC th• attidts of incorporation and b)ia1,. shall constltutt and be a conlr.ICI betwttn the 
Cooperative and each patron, and boch the Coopttalil'e and lht patrons are bound by wch contract. as 
fully os lloougll txh p:1tron had individu3ily signed 1 stpanite instrument containing such tmns and 
provisions. The pRMSions of this artide o( the byla1,. shal bt called to thealtention oC each patron oC 
1ho Oioptntl"' by .-mg in a conspicuouJ place in the Coope:-allvt's oftkt. 

ARTICT.l'Vln 
OISl'O rnc>N OP PR01·un· 

\•I· Ir itltmwln I ,...,,.,,).ThtlloardofDirectorsmaynotseD,ltasc, 
1 ....... 1,, exchange transfer or 01hemlse dispose of •ny of thecooperativc's property except 

(a) property that is not _.....,,in operating and maintaining the Cooperative systtm, but salts oC 
such property shall not, Ul anyont)'Uf excttd then pttcen1um Cl°"> in value of oil the proptrtyof the 
c.oopmrtvc other thin mcrchandlSt and property acquired fiir res.Je; 
(b) wvic:es for resale; 
(c) property acquired for resale, and 
(cl) merchandise; 
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u1~ess 1he Boord shall finl :idopl by lll< lffinNtiv• \'Ill< o( th""ourths o( all dirt<ton • racludon 
rt<Olllmmcing lite 111nsaction and dincting Ill• submission o( lh< proposal lo• YO!< of no1 lm than !he 
majority of lh• lot:ll members and sh.all call a sptti>l llftlingof !he membm fi>rcon!idttalion lhmof 
and actioi1 1hetton, which mttting sh.all bt held not sooner than nin<ly days alitr lh< giving o( such 
1IOlice to lite membaJ, pnMd<d 1h11 considmtion and action by Ill• m<rnhm may bt p.tn at lite r...i 
annual member nwting if the 8011d so d<trnnin<S and if such mnual mttting;. hdd not IOOlltt dun 
nin<tydaysaf!erth<givingof sudr nod~ 

If lite Boord o( Dirt<tors looks l>\th (.,or upon any prnposa for salt, least, t..s.-sol<, rxdrange 
or t11nsftr or other <lsposal of any ci tho Coop=tlvt's proportles and osstts, II shall first aust thrtt 
lndtpmdtn~ non·affilla1<d app11ism, expert in such m•Uers to rmd<r their indwidual opinions as to 
tht valu•of lht Coopmuivt with rtspttt to sol<, l=e, l ..... salt. m:!rango, lrlnoo. or other disposltlon 
of .U substantial .U of ll!t Coop<11rivt's prop<lties and ....u. md as lo my od...- l<rmS and conditions 
which Jhould bt conJidertd. Th• thne such •ppraisrrsshall bt desigilated by d1t Johnson Orruil Cour1 
Judgt. I( soch j<xlg< ttfuS<S lo onakt such designations, 1h<y slWl be mod< by !ht Board of Dlrecrors. 

If 1he Boord c{ Oirtt1ors, :Iller m:civing such •pprais:rls (and othtr ltrms md condilions which m 
submintd, if any), ct.1tnnln<S lhot lh< proposol sh•ll he submitted for considmtion by lht m<mbtrs, 
it shall first givt tvtry other electric coopmlt situattd •ndopmrting In Kmrurky(Miich has not madt 
such an olkr) an opportunity to submit comp< ling proposols. Such opportunity lhall bt in ll!t form of a 
wrillm norn to such dectrlc cooptralt, which notice sllall bt attached 10 a ropy ci lh< propos>I which 
the Coopmrivt has llrtady rtttivtd and rop;.s of tht r<Sp<divt rtpOfU of tht lhrtt appraism. Such 
dectri< roopmtiYf shall bt giY<ll not less th•n ninoty days during ''°"kh lo submit comptdng proposols, 
and ll!t ICIUal minimum period 1.;lhin which proposals, .,. to bt submin<d shall be staltd in lite wrinm 
nodtt giwil lo lbtm. 

Ally (;I) or men membm. by so pditioning !he Doud nol less than thiny days prior to da!t of such 
sptdal or 1nnual rnttting. may aust ll!t Cooptnlivt, with the IDll to bt borne by lite Coopmtivt, to 
m•il to oil munbtrs any opposing or alt<rnalt pooitions which !hoy n..y h>vt to th• proposals 1ha1 t...... 
bmi submitted or Ill)' fl'<Omnmicblions tlw tht Baord has madt. 

Tht Board rL Dittttors rL th• Cooptnlivt. ,.;thout aulhodution by tht membm, shall Ju"' full 
powtranchucbority ro 111lhoriie !he .-ution md dtlimyof • mortgogoor mortg>g<Sor • dttd or 
dttds of trust and • S«Urity intrmt or inlmsts upon. or th• pledplg and fOCUOlbtring ci any or al 
of lht propmy. asst!J, rights. priYilrg<s. licuua. franchistS. and pamrts o( lht Coopmtivt. whtthtt 
acqWtd or to bt ac:quirtd, and 1"1ltrtvtr siruol<d as \\'ell as tht rtvtnueS and in conw 1i..r.6om, and o( a 
not•or notes orod...- imtru1nm1 l'Yideicing the indtbttdn<Ss lttllf<d 1hu<by, al upon such Imm and 
condilions as lht Board of Dir«tors of !he """Pft"tl"' sluJl dtttrmlne, to S«Urt any obUg>don ci the 
eoop...tivt, any provision of tht Articles of lna>rpor:rtion or~ of tht Coopontn't to lhe contnry 
notwkhstanding. 
rmn. 1 \ ... c Th<Boardof0rrtclorsmayno11ntig<orrontobdatclhc 

Coopt11rivt's propttty and ISSdS ll'ith any otha corpo!31ior1 attpl as olherwlst providtd by law unlm 
drt Board shall lint adopt by lht affumativt YO!• of thrtt-fourlhs of aD dirtl:tors a resolution recom· 
rnen001g tht transaction and clir«ting dr< submission of tht proposal to YOl•of not less than• majority 
of lht total mtmbm and shall all 1 sptdal mttting of lh• membm of c:oosidcnrion lhtrtof and action 
1hut0n, which ll*tingshall bt held not soonttlhan ninetydaysaftttlltegivingof such notkt 10 !he 
mtmbm; providtd, 1ha1 roosldttation and action by the membm may be givtn at !ht nut annual mem 
btr mttdng if tht Boord to dtttrmin<S and if such annual mtt1ing;. hdd not IOOn<r than rnndy days 
after 1hc giving rL such notkt. 

If !he Boord ci OirKtOrS loolcs In favor upon any proposal (or rnaga-or oomolidation of lht 
Coopmtiw's proprrties and llSWls, ii shan r.r11 cause lhrtt indepmJml. non-dilllkd oppr.oism. e.pnt 
in such mat1ttS to rmdtt lhtit Individual opinioM IS 10 lM value of lhe Coopmriw with mp«! lo 
"'"'11"' or CXJNOlcladon of all or sut.untial all of tht Coopmtiw's proportles and asstts. ond as to any 
odwr tmns and C'Olldiliom wlridl should be considtttd. Tht thne such oppr1lism shall be dogi>al<d by 
lhe }ohnson Cll'tlllt Coun Judgt. if such~ rdiuo to ma~ sudr cbiptioos. they shall be madr by 
lite Board o( Oirtctors.. 

If tht boon! of dir«tors, aO<r rttoivlrti such appniisals (and other tmns and conditio1u which "" 
submilltd if any) drtmnines 1hal the proposal shall be submitttd (orconsidmirion by the mmrbm. it 
shaU OOI givt "")'othtrdoctrlcrooptnlMsinmtd and opmling in Knindy(which has not i-it 
such and o&t) an opponunity to submit competing p!OpCAls.Su<h opportunity dull be in tht fOITll 
of a wnnm llOlitt to such d«tiY coopmuivt. which notice sbal ht ottadred to a copy of !he proposal 
1mich w eoop...tiYt has iWtody rtt<iYtd and copia or tht resp<divt ttports ci lht dirtt appraism. 
Such dl!Clric cooptratfr•s shall be jpvtn not less 1b1n nint1y days during 1mich lo submd rornptdng 
proposals, and !ht actual minimum period wilhin "hich proposa!Hrt lo bt 1"1bmitl<d shall ht stM<d in 
the writtm nolitt ~- to ll!<m. 

Any (;I) or moro nwmbtn, by so pttitioning th< board not less than driny cloys prior 10 dolt of such 
ipe<lal or anuualnl«ling. mO)ICIUSttheCoopmli\'twith lh•cost to be home by 1h<eoop.r.tr..,, 10 
moil co all membtrunyopposingor allcmal<pooilionswhkh lhey lllO)lhavtlotheproposals Chai ho.,, 
btm submiutd or any 1ecommtndatlons that lh• Hoard hos madt. 

I tn 1 Jli ...lu1lun. Tht lloard o( Oirttlors may not dissolvt the Coopmti"' unlru lht Boord 
shollfitsl adojit by1heaffumativtY01tof thrre-fourthsof all cir«loru molurion l«ClllllntrKllngth• 
lnnsaclion and dirt<tlng 1he subrnisslon of 1he proposal to• vot•of not less 1han 1hun>jon1yof tht 
totol m.mbtra ond shallcolh sptdal r.-ingof th< membm forconsidmllon 1hertof and action 
thcrt00, 1¥hich mttling shall be hdd nol soor...-1han nintly days alkr lite g;.;ng of such notict to Ille 
111tmbtrs: providtd. thol th• mnsidmtion and action by tht mtmh<rs may bt givm at the ntlCI annual 
mtmbtt l!Wfting if lh• lloatd so det<rmints and if such annual mttting i< held not IOOOtr 1lun nin<ty 
doysatltr lhtgiYingof such notict. 

· 1 · ~ , i. 1 • In corultclion with lllt txntist of its Judgemml rn dtttrmin-
ing 1"1lat Is in tht btst lnttm! of Big Sandy RECC and ilS mtmbttl whm ...Juatlng any propoal for dis
solution. rrwrgt~ consolidation, ult of ustls, In~ lnnsfm, of otlitr Wpositlon of al or substalllally 
al of 1hcCoopmtivt'swds.1he Board cl Oirtctorsshall ronsidtt all of lht IOllowrng factors and otl...
factort which it dttms rdttant 
l. Thuocittal and economic .tftttsof 1ht 1r.uuaction upon tl1tCoopmriw's<rnplo)ws; 
l . Tht soddal and economic Impact ci the transxtion up on !ht community and RtVic< ltrniori<S; 
and 
3. The long·ttrm as "..it u shorH•rm intmst of the Coopmlivt and its membtra inducting th< pos-
11bility Chai lhc!ie inltmt may be 001 Sff"vtd by lh•continutd o:isltnet o( llteCooptnitiV<. 

<.a.110. s. .,.,..i.,,. •• ~ ,..,...,,.-.,ue I) I Article vm ci 1ht bylaws as amondtd and 
adopttd shill takt tfTttt upon th• aflirmativt volt of not less than thr~ourthsof 10 dirl!Clors; md slr1ll 
r<rnain in tfTttt until 1J1ertd, 1mend<d or r•p<:1ltd by a similar YO!• of all dl1«tors and 001 less than• 
majority of th< total mrmbm. 
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AllTICUi L'!: 
,u. 

Item 12 
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Witness: Brian Frasure 

Th< coqxntt !<!al o( lht Coopmrivt sh.all hove inscn1xd thtrton th• rwn< of lh• Coopmrivt and lite 
ll"ords "Corporatt Stal, Kentucl<y." 

AltllCU \ 
rnHl'O \ LTIIC' \mo , 

' I ~ I c.- Empt as olhtrnist provided In th ... byta\l'S, lhe boanl moy authorizt:1ny 
offictrorollim:s, agmtoragmts to mterlnto any conttact ortxt<Ul• and dtlivtr my instrummr in 
cht nomt and on bthalf of the Coopmri""· and such authority may be gtnml or confintd to spttific 
imtanas. 

<Tll l. l lk• r '"' , fl All checks, dralis or other ordtrs for the payment of mon<y. and 
all notes, bonds or olhtr l'Yideoces o( indobltdnm wutd In tht n:une of dM! Cooperati•uhall ht 
sigotd and/or coun1.trsigi..ct by such ofl'IC'tfor off1<trs, ogrnt or agmls, miployttortmployttsof !he 
Coopmriv• and in such mom...-as shall from tim.,.le>-rim• ht d<ttrmin<d by resolution of !he Board 

' I N ~, Alllimcls =<pl ptttywh of 1h<Coopmrivt1hall bedtpooiltd &om timl!-le>
rimt lo 1he crtdil of 1heCoopmrivt in such bank or banks as lh• board m•y scltct. 

t I~ '"' 0 , , , Iii R.rf,' Wrinon norictsh.U btl:ivtn to dteAdministntorof ll!t Rural Utilitios 
Stnitt of 111< Unil<d Stales o( Amtria not Im than nu1tty (00) days prior IO lht dalt upon which any 
propostd dung• in lite rates clurgtd by tht Coop<rotivt for tltttric mergy ~ elf<etivt. 

114 . l ltrol Y, .10. liscal ynrof tlit CoopmtivtshoU btginon th< first day of January of 
rach ytarand shall md on lh• lhi11y-liat day of Otcrmbtr of !he W1l< ym. 

Amcu 1 
UlSCW \"IEOt' 

11110. I 11 ' "' II"'°'' ~' o1I . ~ ... Th<Coop<Dtivtshalnotbtmmumembtrci 
or purdmt stock in any other org;anWtions wilhout an alfimratit't vote of dw m<rnbm at • duly hdd 
..-ing. Th< notia rL which shall specify thll action to be lllkm upon such propootd membenhip or 
stock purchast; providtd hcM'tYtt, that !ht Coopera!M ffill)' upon the authorinrioo rL tht Doud. pur
dus< stud< in or beaxne • m<mbtt of any corpor.adon or organlution ocpilz<d on a ~· basis 
for Ill< purpooe of erWn8 In or~ the~- rL rural tl«trillcadon, or wilh ~of tht 
Administrator of RUS, of any other corpor.Hion for tht purpost o( .-quiring eltttric faciliri<S. 
I< OCIN ~ \1 1hw ... uli« Anym<mbtrorlloordmtmbtrmayWIMinwrilinglfl)'notlaci 

a n-U.g uquirtd to be gil'tn by tbtst bylaws. Th< otttnelantt ci a mombtt or lloenl nwmbtt at any 
~ng shall ronstirult a 1vaiftf o( noticr o( such mttling by such mtmbtr or Board m<rnber, ..apt in 
cast a membtr or Board mtmhtr sh.all anmd a mtttlng for the eitprm pwpost ci objttting to tht ..._ 
IC1ion of any busin<SS on dw gi:ound !hat the mttting has not bttn lawfully all<d or com'tntd. 

( Jlll. ; PoUc a ulc"llatl ti 1i .TiitboardshaUtm..powertomakundadoptsuch 
policits. rules and rrgulalions. no1 inconsisttnt 1.;th law, the articles of lncoqxnlion or lhea bylaws, as 
it may dmn advinblt for !ht monagtmml of lite bu.sin<ss and affairs of !he Coopmtivt. 
ux.·11os I <'nltantlng S) 1 .... .i a,.,.., TI1tboordsl11Uause1oberstabli>h<d:u1dmaintrincd 
a complde a<counring systtm 1>'hic:h, among olhtr drings, and subject to applicabk la1¥s :uid rultsond 
"8"i:itions of any rtg11lalory body, sh.all co11fonn 10 such acmunllng systtm u 1nay &am llmP-to-tim• be 
deslfPu1<dbylh<Administ11torof the Rur:il Ulllili<SSumof tht Unittd Strltlci America. Th.board 
Wll also after lite dost of taeh liscal ym cause lo bt made. run """compltlt audil o( the acmunts. 
books and fuunc:ial condition ci tht Coopmtivt as of !he md of such fiscal ym. The )"lilly Financial 
Rtport thal Ix presml<d to tht mtmbtrs in acmrdanct witb the Auditor's Report 11 lht htll following 
Annual Mttling. 

M , 11 ~ Tht Board shall make dillgrr11 dl'on IO stt 1h>1 dtttric ..ma. is <Slmdtd 
to aD unstrWCI pmons ..trhin tht Coopmtivt strvitt am who(•) in.. such ltfWu and (b) mm al 
rnsooablt roquirtmmts esta.bllshtd by lite Coopmtil't as a condition of such ..ma. 

I JAlH 6. el 0. Partiamtnllly proctdum 11 all nwtrnp o( the m<mbm, rL the Board rL 
Oimtors, rL my committtt provtd b In U- lljolatts and of any othtr committtt o( the mcmbm of 
Board c{ OirmOD which may Ii-om time to time bt duly <Sblbli>hcd Wll bt pnntd by dw ~ rtttnt 

«ition o( Robert's Rultsci Order mept lo !he txtmt sud! proadurt iiothmvist cldtrmintd by law or 
by tht Coopmlivt's Artidtsof lnaxponlion or Bybws. 

AllTIOJDI 
All[.'1;.0~ If..\' I 

TiltSt bylaws m3)1 bt altmd, amtnd<d or roptal<d by d1t atr.nnarivt YDI• of not less lllan blo-d>irds of 
all of !he dirtetors 11 any rrgular or special mtt1ing. pnMdttl 1he notice of such mttling shall ha.. con· 
taintd a copy of !ht propostd allmrion, ammdmml or rtptal. A copy of aJCh alttraliom, amtndmc1ll5, 
or """"""bit time ofltr such K1ion has btm 1okm. 

Q RJm l"LOP OCJU!IAI.\ 
The undtrslgritd, being 1ht Cbalmun and Stmlary of Big S:mdy Runl ~1tttric Coopmtivt 
Corporodon, does huby certify thol lh< forri,'Olng llyllll'a wm duly adopted by dre lloard of Oirtcl0<$ 
at a spttial mttting of th• Board of Dittttors duly alkd and held on Stpttmbtr .16, 1967, actpl !hat 
Arliclt IV,Stcrion Swasdulyadopltd bylh< lloard of Olnctorsal a rtglllarmtttingdulyalled and hdcl 
on April 3, 1970: 1heArticlc IV, Stttion Gane! Articlt Vl,Stttlon 3, wtitdulyadopt<d bytht Board of 
Oirtelors al • rrgulor mttting duly calJOO and htlcl on May 4, 197 J: thal Articlt VIII was duly aclopttd 
by 1he Board of Directors ot a sptdal mttting duly call and hdd onJanu•ry !4, 1972: Revis<d Anid< 
VII, Stction 2, April 5, 1974. Mtmbmhipch:mgtd &om $10.00 to $20.0012/Sns. That anwndmmt 10 
Artidt IV, Stttion 2 9/2177. Rrviscd Artid• I, Stttlon 5, 11/13/81. R.l'Yistd Artidt W. Stttion 6, 2/5182.. 
~ AJ1klt IV, Stdion 55, Sb, Sc, 2/5/82. RtYistd Artidt V, Stction l , 'J/5/82. R.l'Yistd Artidt IV, 
Stttion Sb, 1/7 /83. Arrick W. Stction 4, Rl'Yis<d Oct. 7, 19113. Rtvistd Artidt IV, Section 5, Aug. 16, 
1985. Rms<d Artidt IV, Stttion 2, Section 4a, Stttiflrl Sb, July JS, 1988. Rtvi<t<I Arlidt VII, s.ction 2, 
pongnph 3. Stpl 16, 1988. Rl'Yistd Artide IV, Stttlon Sb, /anuaty 1, .1990. Revistd Aniclc VI, July 20, 
1990. Rl'Yistd Article IV, Stction 5 b lotc, March 15, 1996. RlYist Article IV, Stctions 3 lot 4 (d). mis<d 
Artidt VII addtd Sections 1, 2, 3, 4 lot 5, April 18.1997. R.<Yiscd Ar1iclt IV Stttion 3, 4 (I) & 5 (b & c) July 
29, 2003. ReYixd Article IV S«lion Sa JUnt 18. 2004. Rl'Yis<d Mid< IV. Stttion 2 April 05, 201L ~istd 
Arridt l , Stctions I lot 2. Sq>ttmbtr 25, 2014 Rt"listd Articlt J, Stttron 3 and Artid• IV. Stctions 4 and S 
Dtctmbtt 18, 2015. RtWcd Artldt VI, Stttion 7 md 8 anJ Addilion ofS.OlJune 23, 2016. 
Altt\I. 

Ktlly Shephml, Stcr<tary Danny Wallm, Chairman 



ARTICLE 1, SECTIONS 1 & 2. 

Article I 

Membership 

Section 1. Requirements for Membership. Any person, firm, associat ion, corporation, or body politic or 

subd ivision thereof may become a member of Big Sandy Rura l Electric Cooperative Corporation therein 

after called the "Cooperative" upon receipt of electric service from the Cooperative, provided that he or 

it has first. 

a) Make a written or electronic application for membership therein; 

b) Agreed to purchase from the Cooperative electric energy as hereinafter specified; 

c) Agreed to comply with and be bound by the articles of incorporation and bylaws of the 

Cooperative and any rules and regulations adopted by the board of directors; and 

d) Paid the membership fee hereinafter specified; 

No member may hold more than one membership in the Cooperative, and no membership in the 

Cooperative shall be transferable, except as provided in these bylaws. 

Section 2. Membership Certificates. Membership in the Cooperative shall be evidenced by a 

membership certificate/application which is one in the same. The membership/application sha ll contain 

such provisions as sha ll be determined by the board. Such certificates/application shall be affixed with 

the corporate seal thereto. No membership certificate/application shall be issued for less than the 

membership fee fixed in these bylaws, nor until such membership fee has been fully paid. In case a 

certificate/ application is lost, destroyed or mutilated, a copy of the signed_membership 

certificate/application may be issued therefor upon such uniform terms and indemnity to the 

Cooperative as the board may prescribe. 



ARTICLE 1, SECTION 3 and ARTICLE IV, ~~,v -
SECTIONS 4 & S • Witness: Brian Frasure I. 'l /S 

ARTICLE I 
MEMDERSlllP 

Sf:COON I. Requlrc111ents forMe111btrshl1>. Any person, firm, assoc1a11on, corpora11on. or 
body polilicor subdivision I hereof may becom ca member of Dig Sandy Rural Electric Cooperauve 
Corporal ion !herein aftcrcalled 1he "Coopera1ive " u110n receipr of elecrricservice from rhe 
Cooperalivc, provided lhat he or ii has first. 

•)Malec a wnttcn orclcctronic application for membership therein, 
b) Agreed to purchase from 1heCoopera11ve elcc1ncenergy as herernaftcrspeci tied; 
c) Agreed to comply with and be bound by thcar1icles of incorpom1ion and bylaws of 1hc 

Coopcrotivc and any rules and regulations adoplcd by !he board of direclors; and 
d) l'aidlhemembershipfeehereinafterspccified; 

No member may hold more 1han one 1nembership in lhc Cooperauve, and no membership in lhe 
Coopera1ive shal I be transferable. exec pl as provided in these bylaws. 
SECTION 2.Memhcrshlp Ccrtlncatcs.Membcrshiprn lheCoopcrauveshall be evidenced by a 
membership certifica1e/appl1ca11on which is one rn lhc sit me. The mcmbershipfapplicalion shall 
oonlain such provisions as shall be dc1crm1ncd by lhc board Such cen1fia1es/appl 1ca1ion shall be 
affixed with 1he corpomteseal I hereto. No membership ccr1ifica1e/applica1ion shall be issued for 
less1han1hemembcrsllipfcefixedin1hesebylaws,norun1ils11chmcmbershipfec hasbeenfully 
paid In case a ccr1ificato/appliealion is loSl,demoyed or mu1ilated. a copy or lhc signed member
sh1p cer1ificale/apphcation may be issued therefor upon such uniform lennsand indemnity to lhc 
Coopera1iveas1he board may prescribe. 
SJ:CTION3.JolnlMembershlp .\ rnomcJ couple or member o1J1d spouse rnav appl) fora1u1111 
membership and. subJCCI 101he1rcomplianecw11h 1hcrequircrnen1s<e1 for1hrnSecuon I of1h11 
ar11ele.ma1•beaccep1cd for such mernberslup Thc1crm ··member" asur.td rnlht<cbylawuhall be 
deemed lo include a marrrcd aiuplc or member and "f'Ou•e hold1nga101n1 rnernbershrp and an) 
provrs1onsrcla11ng 10 lhc righlsand habil111es of mcrnbcrsh1pshall appl) «JUJlly w11h rcspcc1101he 
holdeuof aiornl mcmbcl>lup W11hou1hm111ng1bcgenerahtyol 1hcforego111g.tbcc1Tcctol 1hc 
hercmaftcrspccrficdoc11onsb) ormre.•pectof1hc holders of •JOIOI mcmbersh1pshall b<-as 
follows 

(a) Thcpresenceat a meet ingof cilhcrorbothshall be regarded as 1heprcsenceof one member 
andsholl conslilute a101nl waiver of noliceof lhe mccling: 
{b) The vote of eilhcr r.tpanncly or bo1hiorndy shall constitu1conci0tnt vole, 
{c) A waiverof noocestgnedby eithcrorboth shall oons1ilutcajoin1 waiver; 
(d) Notice to either shall eonstilulenoticelO both. 
(c) Expulsion of either shall 1cr111ina1e lhc.JOml rnernbership, 
(f)Wilhdrawal of either shall 1crm1na1c the iornl membership, 
(g) Either but not bo1 h may be elected or appointed aun officer or Board member, provided thal 
bolh meet lhe qua I ificauons for such office. 

SECTION 4. Conversion or Membership.(•) A membership may beconver1cd 1oaio1n1 mem
bership 11pon thewrirtco request of tho holder ,thereof nnd theagrecmcnl by such hokier and his or 
herspousetocornplywitblhoarticlcsofincorpotalion,bylawsandrulcsandregulalionsadop1cd 
by lhe Board. Tlte oolSlandi ng membcrshi p certificate shall be surrendered. and shall be reissued by 
the Cooperative in such manner asshall 1ndicatc1hechangcd membership status. 
(b)Uponlhcdealhofeilhc:rspouscwlt0isapar1ytolhcjoin11nernbcrship.suchmembershipshall 
bcl1eldsolclybyt.hcsurvivor. ThcoulSlandmgmembershipcertificntcshallbesurrendcred.and 
shall be reissued in such manner as shall indrcalc !he changed memberslup status; provided. how· 
eVO', lhat 1hecstateoflhedcceascd shall nol be released fromanydcbtsduc1h0Co0j>C'm1ivc 
SECTION 5.M•111bershlp a11dSe1 vlceCo11necllo11 Fees. Tlreme1nbershipfeeshall beTweuly· 
fivedollars(S2S.00) upon the paymcnl of which a mcm ber sh al I be eligible for one service connec
tion. 
SECTION 6. Jlurcb.iseofElcll rlcEnergy.Each mcmbershaJl,assoonasc!cctric energy shall 
be available, purchase from lheCoopera1iveall elcctneenergy purchased for use on lhcprem1Scs 
speer tied in hisapplia 11on forincmbership,andshall pay lhcreforat rates which shall from umc· 
to-lime be fixed by lhc Board II is expressly umlerstood I hat amounl5 paid for electric energy in 

excessof 1he COSlof scrnce arc furnishod by members as capital and each member shall becrcd11ed 
wilh lhe capital so furnished as provided in 1hcsebylaws. Each mcmbershall pay tolhc Cooperahve 
suchminim11momoun1pcrmon1hreg;irdlessofthcamoun1ofelectriccncrgyconsumed,assboll 
be fixed by the Board from time-to-lime. Each mcmbcrshall pay al I amounts owed byh11n lo the 
Coopernlivcasand when lhcsamcshall become due and payable 
SECTION 7. Tenn I nation of Mernbenhlp.(a) Any member may wilhdraw from mcmbcrslup 
upon compliance wilh such uniform lermsand conditions as 1he Board may prescribe. The Board 
may, by 1hcaflirrna1i vc vole of no1 less lhan two-1hirdsof 1he members of tbe Board, expel any 
membenvhofails1ocomplywi1hanyof1hcprovisionsof1heaniclesofi11corpora1ion.bylawsar 
mlesarregulatrons adopted bythc llonrd, btd only if such mcmbershall have been given wrrllen 
not ice by 1heCooi1erativethat such fa 1lure makes hun liable 1ocxpulsion:mds11ch failures shal I 
haveconlinued for.1lras11en days after such notice was given Any expelledmcmbcrmay be re1n
stntcd by vote of the Board or by VOie oflhc members al any annual orspecial mceling. Tire 1ne111-
bershipof a member who fora period of six (6) mon1hs anerservrcc is available to him, has nol 
purchased eloc1riee11ergy from lhc Coopera11ve,orof a member whohasccased to purchase energy 
from acoopcra11vc, may be cancelled by resolution of lhc Board 
(b) Upon 1he wilhdrawal, dealh, ccssalion of cxiSlenceorexpulsion of a membenhe membership 
of such member shall !hereupon 1crm111a1e, and 1hemcmbcrsl11p cerllficalcof such member shall 
be surrendered forthwid110 lhe Cooperative Tcnnination of membership in any manner shall not 
release a member or his estate from any debts due the Coopcmllvc. 
(e) In caseof wilhdrawal or1ermina1ionof membership in any manner, theCoopcrauvc shall repay 
tothcmcmberlhe amount oflhe membership f ecpaid in cash by him, provided, howevc:r, I hat lhe 
Coopcralivcshall deduct from lhe a11101111I oflhe memberslup fee the a mo uni of any de bis orobli
ga1ions owed by lhe member lo lhe Coopcra11vc 

SECTION 0. Member lo Grnnt Enseme111s to Coopcrnllve. Each member shall. upon being 
requeSled lodo so by lhc Cooperalive. exccule and deliver lo 1heCooperat1ve gran1sof cascmcnl or 
righl·of·way over, on and under such lands owned or leased by or morlgagcd to lhcmcmbcr, and 
In accordance with such reasonabletennsand co11di1 ions, astbcCoopemt iveshall require forthc 
f11rn1sl11ng of electric service 10 him or 01her members for1hecoostmction, Ojl<'rat1on, mamlcnance 
or relocation of lhe Coopemlive's electric faciliues. 

/\llTICt F.11 
RIGl!TS /\NO Ll /\ 011.l' l'l r~s OF MEMBERS 

SECTION l. Properly lulen:st of Mc111bcrs. Upon dissolution, after(a)all debts and liabili1ies 
of the Cooperallvc shall have been paid, and (b) all capital furnished 1hrough patronage shall have 
been mired as provided in 1hcscbylaws, 1he remaining propcny and assets of 1he Cooperative shall 
bedislnbulcd among lhe members and former members in lheproponion which the aggregate 
palronagc of each bcnrs lo lbe lolal patronage of e II mcmbcrsduring lhc ten years next preceding 
1hcda1ooflhc lilingofthccer1ificaleof dissolulion. orif theCoopenuiveshall 1101 have been in 
existence for such period, during 1he period of i1scxis1c11ce 
SECTION 2. Nou·llablllly fordehts of the Coo11eratlve. Thcpnva1cproperty of 1hcmcmbcrs 
shall be excmpl from cxccu1ion or other liabili1y for 1hc debt.s of 1hc Coopcralive and no member 
shall be liable or responsible for any dcb1sor liabiliticsof thcCoopera1ivc. 

ARTICLE ltl 
MEETING OF MEMBERS 

St!CrlON l.Annual Meellni:. The annual meetingof lhemcmbcrsshall beheld be1ween May 
I a11dOc1obcr I of eachye;.-.bcgin11ingwi1b1heycnr 1968,alsoehplaceorplaceintbccounlies 
served by theCoopera1ivc as may bedcsigna1ed by a rcsol1111onoflhc Board of Directors, fixing 
1bc lime and place of dte annual meeting, which resolution shall be dulyadop1ed bytbc Board 
of Directors 10 make adequate plans and prepara11ons for the annual rnceling. If 1hcday fixed for 
the annual mceungshall foll on a Sunday ora legal holiday ,"1th meehngshal I beheld on 1he next 
succeeding business day. Fa1lurc1oholdlhcannuol meelingatlhcdcsigna1ed 11mcshall not work a 
forfcilurcordissolulionoflheCoopcrativc 
SECTION 2.S11~dal rneetlr1&s.Spccial Moetingsof lhcmcmbers may be called by resolulJon or 
1heBoard,oruponawriuenrequestsignedbyanyfi veBoardmernbers,by1heCha1rma11,orby 
1hirtypcrcen1111normoreofall lhcmcmbers,andilshall1hcrcuponbc1hedu1yof1hcSccrc1aryto 
causcnot1ceof sueh meeting lo be given as herc1nafler provided. Special mectrngsof lhc members 
maybehclda1anyplnccwi1hinoncof1hccounlicsscrvcdbythcCoopcrativcasdcsignatedby1he 
Board and shall be specified in 1henot1ceof1hcspccial meeting. 
SECTION3.NotlceofMembers'll1eetlrres.Noticeofallregularandspecialmecting.softhe 
members sh al I be given by advcr1ising same in I wo issues of lh• w=Jy newspapers having the larg
es1circula1ion in theeoon1ics which l.bcCoopcrati vchas membcrs forlhcnvonex1prcccdiog1be 
dale of sard meeling by announcing same over any radio stations located wilhin I he area served by 
lhc Cooperative. Such advertismgshall be deemed propernot1ceof all regular and specral meeting 
oflhe members. T11e failurcof anymcmbcrlo rcccivenoticeor •nyannualorspccial 1neetingof the 
members shall not 1nvahdatcany ICllOfl which may be lakcn by l~emembcrsat any such meeting. 
Sf!CrJON 4. Quorum. Nol less than one hundred (I 00) members prcr.tnl in person or represented 
byproxyshallconstrluteaquorum for1hetransac1ionofbusiDCS!latallmcetingof1bemembers. 
SECTIONS. Voling.Each member shall bcentit led loonlyonc ..iteupon each mattcrsubmiltcd 
toavo1ea1amcehngofthemembcrs. Allqucs1ionsshaJJbedcc1dcdbyavoteof1hcmllJontyof 
lhe members voting !hereon tn person or by proxy. cxcepl asothcnvrsc provided by law, the articles 
of incorporalion or lhcscbylaws. 

At all meelingsof mcmbcrs a mcmbcrmay vote by proxycxerutcdmwriting wherein the 
notice of the meeting I here is included: 

(a) proposed resolu1ion10 au1horizc borrO\vingof funds from lhc United Slates of Amen ca or 
from Nallonal Rural Uti I ill es Cooperntive Finance Corpora1ionorothcr lending agc11C1csor lcnd-
1ng corpora1 ions, and 10 incurindebtcdncss from t 1metotimc bytheassumplion ofU1cindcbtcd
ncss of 1hird parties to the Uni1cd Stales of America orothcror sale, mortgagc, lcascaro1her 
disposition or encumbrance of property to Umled Stales of Amcricaorany 1tgcn1orinstrumenlal
i1y !hereof oro1hers: 
(b) In connection wilh a propor.td amendment to 1hc ar1icles of 1ncorpora1ion of the Cooperauvc 
To be valid a proxy musl bcexcculcd by the membcr w1thin sixty (60)daysncx1 beforethcda1cof 
lhcmceting. 

SECT ION 6. Ordero f Dusi ncsJJ. Theorderofbusincss al th: annual mectmgof the members 
and, so far as possible al all 01herrnee11ngs or the members. shall becsscnually as follows, except as 
01hcrw1sedc1crmined by lhc members at such meeting. 

I. Rcpor1 on the nurnbcrof members presenl in person in ordcrtodetcnnine 1 hecxistence of a 
quorum. 
2. Readingof1henot1ccof1l1emcct1ngandproofofthed11cpublicat10norma1ling1hcrcof,orthe 
wa1vcrorwa1versof not1ceof lhemcet1ngas lhcases may be. 
3. Reading of unapproved m1n111csof previous mcclingsor IDc members and 1he taking of ncces
sa1y ac1ionthcrco11. 
4. Prcscn1ation and consideration of rcpomof officers, lrustces, and commillccs. 
S. Reading of repor1of1hcclec1ion commissioners on lhceleclion of Board members. 
7. Unfinished business. 
8. New busrncss. 
9. Adjoummcnl. 

SECTION ?.Agenda. The agenda forthc mcc1ingof 1hemcrnbcrsshall be wid1 foll disclosure lo 
lhe membership. so as lo infonn 1he membership m I he Nol ice ofl he Meeting. of 1 he n~lure of 
nll business to be considered. Toachicvc the same. no proposal shall be voled upon at 1he AMulll 



Mccling unless i1 has been pliM:ed 011 lhc agenda al lcasl ninc1y(90}dayspnor lo such mec1ing 
Any leg ii 1111atcd proposal may be subm111cd f orinclusion on 1he agenda by1he111embers. Said 
proposal(s) musl be wnung and signed by al leas1 ooc hundred (I 00) members in good slandmg. 
and R copyoflhcproposal mus I be fi lcdwitb lhc Sccre1aryw11hin Uocueallowcd, wilha rcqueSI 
lha111besubmined101heAnnualMee1ingforconsidera11on.Any11emsub1m11edbyamember 
or members. lo be pl1eed on 1hc Agenda or 1he Annual Meetong. rnu1 be clearly staled and eastly 
undorslood Not hong on 1h1s 1ecl1on, or any 01her section or 1hc Dy laws shall be construed as domin· 
ishing lhe m11hori1yordu1yof 1he boardoffiireclors 1ode1crmme ii ems to be subm iued lo vo1eor 
1hemembersa1anymee11ngorthemcmbersand/or1hcarrangemen1andcon1en1or1hcai.'Cnda 

ARTICLE IV 
Beanl aJembc?rs 

SECTION 1.General J•owers. The business and offamoftheCoopr:ra11vcshall be managed by n 
board or six members who ch sh al I exercise all of the powers of the Cooporauveexcept such as are by 
law, the ar11clcsof 1ncorpora11on or these bylaws conferred upon or reserved 10 the members 
Sf:CTION2. Votl11gOlst1 lcl.f.ThetemtoryservcdbytheCoopcra1iveshallbedividcd i1110s1x 
dos1nc1s. F.ach disincl shall be rcprcscn1cd by one Dorcc1or D11tnc1 boundaries shall be as follows 
l)t.incl No 1-Joh..-.Coonl\ llcginningaltbeLawrcnccCoun1yhneon1beeasuidcofthe 
Levosa Forkof01gSandy Rover; thence wuh LcvosaForkor Bog Sandy River1othc Floydcounry lone, 
tll<!nce eas •YJlb Floyd county lone to lhe Marlon County hne, lhence\Ylth Lawrence County lrne 10 
Levosn Fork poin1 orbc&• nning 
1>1 ~'"' N•' 2 -.k•hn"•n f 011111) Oeginnrngat lhe LawrenccCoun1y hneoflhe wcs1 b;ml of l.evosa 
ForkofOigSandy ROYer, lhcnce wothnvertoPamuvillc, 1hcncewe1t mth U.S l ligh1Yay 21lllld 
460to1he mou1bof Mudhck, 1bence following ndgebetwcen Toms Creek and Mudlrck and Hoods 
Creek 1othelawrcnceCounry lrne,1henccw1th 1heLawrenceCou111y lonc10LeY1sa Fork lo Bog Sand 
Rover, 1he po1n1 of beg1nn1 ng. 
Do 1 l11c1 No l-Jol111-.mt\111111~ Beg1nnonga11hebndgcacrossl.cv1sa ForkofBogSandy R1vera1 
P1in1sv1lle, Kenlucky; I hence following U.S 23 ind 460101hcmouth of Mudlic~ Creek; thence 
\vithridgebetweenMudlickCreekandTo111'CrttkandHoodsCreck101heLawreuceCoun1y 
hne.1hcnce west with LawrCtKe Coun1y lone 101be Morgan Coun1y hne; thencecon11nwng10the 
Magoffin Coun1y lone; 1hence101hcFloydCoun1y lrne, 1hcnceW1th 1heF1oydCoun1y line lo Lcvosa 
Fork of Bog Sandy River, thence down same to pom1of beg1ntung 
Dr.1nC1 No J. Ma111nCoun1y anJL.;1wrnoe<Cotrn1i Dislncl No ~shall 1ncludcall mcmbcrslrvong 
in Manm and LawrenceCounues. 
D11.ir111No S-H~dC'uumi nJ P1lc(ou·~> Bcginn1ngallheJohnsonCoun1y lrnu1 East Pooni 
and on 1hecastsidcoffiigSandy Ri"cr; 1hcncc follo•ving 1hc ri ver10 Prestonsburg. Kcnl uclty; 
thence leaving the river 10 include bocb forks of Bull Creek and lbencc eastward 10 Manon, 
Kcnluclcy, I hence on up Lcll Beavertolhe f>ikeCounty line; thence •Yllh 1he P1keCoun1y Lmelo 
1heMD111neCoumylinc;1hencew11h1heMnrt1nCoun1yl111e10JohnsonCoun1yl1nc;1hcnce'vi1l1 
Johnson Counly line to Bog Sandy RIYcrll Eas1 P0tnl, thcpotn1of beginn1ng. All membeti hvmg 1n 
Pike Counly are also lo be included in thi1di>1r1c1 
01>111c1 o 6- FkryJCuunty Bcgmmngll the.Johnson County Jonell EM! P0tn1on 1hc 1>est stde 
of Bog Sandy River; thence f olloW1agthe nverto PresoolSburg. Kentucky, thence up Modd!eCrcck 
10 David Roarl, 1 ncluding bolh sides of M 1ddleCr<elc, Spurlock and Conley Fortcs.1hencc up Ornd 
Road10MagoffinCoun1yl1ne;1hence10JohnsonCoun1yhne101hepo1111ofbeg111n111ga1East 
Poml. 

SCCTION 3.klcctlon •nd Tenure. 0.redO<s~lservc fo<1ern1sof four(~)ycao sor un11l thcu 
succcssoruhall have been elected or•pporrued by the Board and shall have been qualified. Any 
VllC3llcy on the Ooard caused by death or res.gna11on or failure 10 h••e candrdllCS for 1he office of 
dircc1orshall be filled by Board of DircclOrs for unc.•pired portron of 1hc 1cnn 
SECTION 4. Q1111lficallons. No person shall be ehg1blc 10 bc<:omeorremasn a Board 111cmberof 
1he Cooperative wha 

(a) isnola member and bona fide resident hYJngm lbcdistricucrvcd bythcCoopcra1ivcfora1 
least one year 
(b) 111n any way employed by orfinana•lly 1nteres1ed in• com pell oil enterpnseor • bullnessscll
ing clcctnc energy or suppl oes 10 lhc Coopera11ve or a busoness pro manly engaged on sel long elecln. 
cal or plumb1ngapplianccs. fixluresor supphes 10 tbcmembcuoflheCoopcrl11ve, or 
( c) whodocsno1 livc1n1hcdtllnd10 be represented bylheonconber 
(d) osan employeeoflheCooperatoveor whowu employed by 1hcCoopera11vc Wllh 1hc las1 five 
years. 
(e) mu11 bean tndiYJdual 
(f) musl hove 1hecapac11y lo cn1errn10 legally b1ndingcon1rac1s 
(g) before bccon11ng1 OorcclOr,graduatc from llogh School or earn an cqu1valen1 degrccorccn1-
fir:a1ion 
(b) wholea 0.1cctor, 111d puor1obecotn1nga 0.rcctor,nOI becoov1clcdor,orpleadgu1hy 10, a 
felony. 
(1) while a Director, and proorlo bccoonong a O.rec10r, n01 havea final JUdgmcn1 cn1ered againsl 
them involving civil fraud, ethical Y1ola11ons,d1scnmina11on and/orac1sof harassme111 
(J) whole a Dorcctor, and seven ywsunmcdiatcly before becoming a Dorcclor, nol been a dcbtoron 
•federal bankrup1cy proceeding or a s1m1 lar proceed! ng undetappl ocable sta1e law such as msol· 
vency, loqwdation, receovet sbo p reorganization, or assrgnmcal for 1he bcncfil of etedt1ors 
(k) while a Dorec1or, and seven yws immedi31cly before bccornmga O.rcC1or, nol been 1pany10 
a foreclosure or other proceeding (Judicial ornoo-Jud1c1al), which proceeding os orwa.s 1nS111u1ed 
because or 1hc Di rector's defaull on 1ndcb1cdness. 
(I) exec pl ns Olhcnvise provided by 1he Boanl of01rcc1ors for good cause shown, rcceovea 
credenllaled Coopera1ivc Direcior Dcs1gna11onorCertifica11on from 1he Nauonal Rural Electric 
Coopcra11vcASS0C1a1io11w11l1in1wo(2}ycarsofbecoming•D11cctorandallerbecom11111a 
O.rcc1or, part1e1pa1ing1n and co1nple1erequored OncctorTra101ngue1tabli1hcd by 1he Board of I 

(Dir)cclorl s. f II Id and h f ~ 
m IC\ ncga11.-c o 1 cen 1111! use I c muusc o an) prcser1p11011 th n~> -... 

l 'pon c\t.1bhshmcn1of1he f1c11ha1 a Board memberos holding ollocc on \lola11nn ol any ol 1hc ~ 
foregornl( pro\u1ons 1hc OottrJ \hall rcmu\e suL:h Ro.ard member from ntlict :\ollung cont;ined 11 ' 
tl11c;scc11onshallafTectinan) manncr\\batsoc\cr1hc\:Jhd11 ·of an) act1ont.tkc11.tl111wmcchng • 
~~~~ ~ 
SECTION5.Nomlnatlunand flectlonorDlrectors In 1he 1no"1h of Dece>nber, pm•r 10 an 
exp11111g 1enn of a d1rcc1or, 1hc Coopera11vc shall nnllr> 1hc mcm~ershop or such exp111ng 
lcrm Any 1n1crc,1cd member should con1ac11he Coo crallvc• rrclldcnl General \lanai:cr for 
1nform.t11011 tonccm1n1 1hc elrc11on prCKC\.S. 

(a) Nomin11ionComm111ee.Notless1hanmnc1y(90)daysbefore1heda1eof111111ualmeetinga1 
which Dorectorsare 10 be elected, the Board of Directors sh1ll 1ppoon11 N0tmna11on Co1nm111ee 
consisting or SIX mtmbers, one fro on each six do slricll No cxisung Cooperalivccmployecs, agenls, 
olTtctrs. Do rectors. or knowneandidlles for O.rtc10r,or penonswhoareclosere!auvesof membctsof 
the same household !hereof arccligiblclo serve on 1hecomoniuee 

The Xomonalloo Comm111te .hall mC<t at lhc nc'<l 1C)Ullar m<C11n~or 1he llo.irduf J>11n1,n. 
wh•ch sl•1ll be held ..r lloe n: olar borud 11occ1u1& on Febn•!'}'. before doc.11111113' mee1111 •ol 1hc 

Item 12 
1hc pnna)Xi office or thcCoopcm11vca1 Prun1Sv1lle, Ken111ck1.,a11hesame11me .. thp~~ ~ 18 
Board of Doreaors 10 nominate candidalcs for 1he orlkeof Dtrcctoror t00mr/~~'f3r ian F.rasure 

)'lo'"""'"' ,h,111he110111111;11etJa,ac.n•h<Lt1c ford1c l lo.onlofT>11ce1o~ iuifc;;11r,rpc~on osduly 
qua.lrfied h1> conse111ed 10 a back~rouold check . consented 10 a dnw 1e'1 and has been 
rcque,lcd 10 he non11na1ed a> a candid.Jte h\ prese1111ng a \\TI11cn ra11oest on an ollia.J fi'fl!I pro• oJCt1 
~) 1heCocpcral1>-c lo lhe nom1nM•.•11 O>mm111cc .\n 11•;1tmber1 oirCC1Nm:t1· be nomm>1cJasadircc1or 
i'<l lmga<lhe11"11rnhcn1 o<tluf) <JU•hficclandloa<1mde\\nlrcnreq11«or1od;., Xc>1111ni!lk)n C'ommonec 

All other membets, who we Jll'Ol'Cfly qualified, may be no111111a1ed by filling an oOicral 
Nomma1ion Reques~1 i1ion fonn 1Y1lh 1hesecre1aryo fthecoope111tivca1 least I 4days prior 1otbc 
1neeringoftheN01nin.1tionCommi11ee lloccoopcra1i"cattomcysll:lllcxaminetbeNooninalioo 
Rcques1/Peti1oon foraccumcyand lcploty lfi1 comploesLhealtomeyshall filcLhe Nommahoo 
Rcqucst/Pellbon w11h the Nornrnatoon Comm1Uee ror Its COOlidcr.!tion. 

~lernbcn <hdl """1> 101hc C'<'<'peraJ•c io• • 'l;c>m1nat1on Rcquca l'ctllk n fonn on the monrh 
of Jru,uary Jll"" lu 1hc mcct111guf 1l c Som1nauonCumm111•e 

The application musi SCI for1h the member's names, b1 r1h date, actual place of rcsulcnce, mem
bershipnumbcr,lengthoflime ll\1ngat last residence, occupation, bcsigucdby lhc mcmbcrand 
notanzcd Member mu.ii al;o coo>en! 101 bat~ground chcel Md o <Ju1 ICSI Ill the um.: ol 
p1dw1g up lhctr .ippbca1000 Sikh bod!!JUwid cl>ed. and <kug lest <hall he c01ldoc1cd after 
ho lier.; JIClllU•l I\ filed and re-,1Jt> orh.~Jo 'h"JI be •ubrmllal bcfOIC die 1Mllllllli11klfl 
commonee •hall 1111...:1 

The Nomiruuion Reques1/pe11ti011 form shall reques1 Uoe Nomination C0tnmiuee10 n0tninate 
doe111e111berfortlocomceof0ircctorof1hecoopemt1veandsll:lllS1a1c1hedistnc1wl1ich1hccandidate 
•VIII rcprcscm Th11 pe1111on shall Sd forth the members name, pbccof rcsrdcncc, length of bme hYJng 
a1tbelas1resodcncc;occupe11on,allbusi11essfinanaalm1Crcs1.,alfemploymentbytheooopera1"'<. 
da1elas1 worked fordoecooper.11ivc1 f applicable,andbesiGJ10<lby1he111cmber lltepellUooshall be 
S1GJ10<landd111cdbya1lcaS1onchundred(IOO)bonnfidceurrm1mcmbersof1hccoopcrntivcac111aUy 
l1vingind1edJstrict1obereprescmedby1hc1ne1nberrequestingnornina11011.0nlyonepttS011shallbe 
nominated per pc11tion. 

ThcNom111nbonConuru11eeslwlJnomu1lleasacandidaleinalldJs1nctswhcn:thoreosan 
eledion,mcmhers whoisdulyquah roedand dulyrequcstslo be1101nuialtdasacandidate,assct 
forlh above the deasron or lhe No1111natton Comm111tt shall final in rcspcc11o 1hc qual11ica1oonsof a 
1ncmbcnoscm:ontbcBonrdofOircc1oaandwhethcrornocapropcrrcq11es110benom111:11edbas 
been made 

The hstor nomon.llionsas a can.id.Ac shall be poslcdommaiacly at thcpnnapalolToceof 
the Coopcra11w:.Nowritcin\'0Ccssballbepennit1edintheelcd.ionoftbemembcrsoftbelloardof 
Dittetors Nonorninarionsfordieoll"oceofDircctorfrornlhefloorofdoeanm.oalmeetingofthcmeon
bcrs shall be pennolled.Shoold the NomonatJOO Com1T1tteecctttyonlyone candidate fiom each riwict 
lomnforllocofficcofDircctortoliJJthevacancycm12dbyU1eexpira1ionoftheDirecton1C011sin 
11CCOrdancewilhAr1icle IV.Scction3 of tloeseBytawsaiidshouldnocruldidatcbeno1runated from Uoe 
me1~h1pbywnucnorpnnledpct1toonassctfo11l11nArticlelV ,scctiooSAofthcseBylaws,thcn 
tbcOlaumanoftheNocrunationCommitteeappo1111Cdby1hclloardofOircctorsponuan110Art1clc 
IV,ScctionS of UlCSC Bylaws,JhaUcettifyto tbesecte111yofthe8-dlhl1 nopetitlllllhas~ filed 
JJtUSUanl101locBylawsonnorn1na1100S'111d1hcawididalcssdectcdbytlreNoo111na1ionComm1tlttlll"C 
thcrcforcoffiaally•vitl10UI oppositionandtbescact:llyof the llollrd will so311110UOCCat lhcannual 
111ernbc111hip 1neetm1:andtloenom1neesshallbedeeincdclccled10tlrelloclrd•Y11hcx~tloeneoesso1yof 
marhng orliaal ballots lhrough the Untied Stales mad nl followmg the dcellon procalurn set forth 
on lheseByhnvs All of lheremainingJlfOVUIOllSOf ArudelV.SedionS of these By laws not in coofloct 
herein shall reruarnon full fora!and elrcct. 

Voting.On ur •round lhc firs1 \\eek uf Apnl 11sl1all bcthcrcspon<1b1h1yof1bc Sccre1ary1ob.l\c 
n 1hord pani \cndor pnn1:vidm.11hocachofthcmcmbcnaballomh1,h5hall h>ibydhlrotllhc 

1.1mesof 1hcc.111od1da1csnom1na1cd by thecom111111cc, nrb> peuuon W11h 1l1eh.1llo1. wlm~ 
!lhlrucuuns and II return cn•'Clope shall be oncludeJ When rcccl\cd. lhe member hall \Ole 
nd certify lhc ballol as prescribed uo 1bc •011ng 1ru.1ract1oos C»ntatncd wi1bm 1hc ball01 rhc 

b•ll"I rnu,1 b.: rcccl\cd by M~~ hi oflb..I alcnd• year ~---~~ 
Conduc1 of Election All bollou shall be returned 111 and 1:1bula1(J by an 1ndcpenden11hml 
P·'"' \Cndor I hos •cndor ..ill c.:r11I) the \alulil \ ofc:ich ballot, 1abula1e 1be results nnd 
p10v1dc 1he rc,ull• no la1cr than 10 d•>• prior 101ho Annual ~c11ng \\11hrn three daynftcr 
lhc Cl>onplcUon ur lhc rc•t1ll IJlb11J,l11<"1 b) the d11rd party \'l:ndor, "'1} cand1da1e \\ho IS 

d1'••11sfocd "nb 1hc rq10n ma) rc11.,es1 m •m1111g 1ha1 the Board of 011ec1ors ha'° 1he ballots 
r«an•.i.--<d l 1pun uch a ,.,JIOC>I l~ong rnaJc.- lhc Roanl of T>orcclor• sl1"11 ha•c a prl,..,r 
ecouo~ nflht balln1 con<hlllcd .mJ 1hcrcallcr adop1 <Ir r9cc1 doc rcpon of1hc third pan) 

\Clldor 

SIXrloN 6. llA!mov;ol of Dlrector1 hy Members.Any memtcrmay bnngswomchargesagrunsta 
Board member and, by fifing \vilhlhc Secrc:tay JUch sworn charges in wntong logcthcrwi1h a notanzod 
pet1tionsigncdby11lcasltcnpcret:ntwnoftbe1nembcrs,or300,wtoidocver11w"'1lcr,mayrcquest 
1he removal of such Board member by reason thereof Sucb d.rcctorshall be informed in wn11ng 
of1he chargea1leas11endayspr1or101he1nec11ngofll1emembersatwh1ch1hechargesare1obe 
considered andihall have an oppor1um1yat themce1mg10 be heard in persooorbycounscl and 10 
prcsenlev1dcnce1nrcspeclof1hechargcs;andlhepcrsonorpcrsonsbringinglheebargcsa11a1ns1 
him shall have 1hesameoppo11un11y Thcqucs11on of lhe removal of such Board member shall 
bec0tosidcred and VOied upon at Ilic mec1ing of lhe 111Cmben and any vacancy crea1ed by such 
oemoval may be filled by wlc of 1hemembcrs alJUch meeting Wllhoul co1npl1ancc mlh the forego-
1ngprov11ions wuh respect conomrnauons. 



BIG SANDY RECC DRUG TESTING 
CONSENT AN D RELEASE FORM 

I hereby consent to submit to a drug test and to furnish a sample of my urine, breath, 
and/or blood for analysis, as shall be determined by Big Sandy RECC for the purpose of 
a potential candidate for the Board of Directors Election 

I further authorize and give full permission to have the Big Sandy RECC and/or its 
authorized agents and physicians to send the specimen or specimens so collected to a 
laboratory for a screening test for the presence of any prohibited substances under the 
policy, and for the laboratory or other testing facility to release any and all documentation 
relating to such test to the Big Sandy RECC. I further agree to and hereby authorize the 
release of the results of said tests to the Big Sandy RECC. 

I understand that it is the current use of illegal drugs that would prohibit me from being a 
potential candidated in a Big Sandy RECC Board of Directors election. 

I further agree to hold harmless Big Sandy RECC and its agents and physicians from 
any liability arising in whole or part, out of the collection of specimens, testing, and use 
of the information from said testing in connection with the Big Sandy RECC. 

I further agree that a reproduced copy of this consent and release form shall have the 
same force and effect as the original. 

I have carefully read the foregoing and fully understand its contents. I acknowledge that 
my signing of this consent and release form is a voluntary act on my part and that I have 
not been coerced into signing this document by anyone. 

APPLICANT: 

Signature: ------------- Date: ---------

WITNESS: 

Print Name: 
-----------~ 

Signature: -------------



Notification and Authorization to Release Criminal 
Information for potential candidates for a Big Sandy RECC Board of Director Purposes 

Notification 

The position for which I am being considered requires me to consent to a criminal background 
check as a condition of being a potential candidate in a Big Sandy RECC Board of Directors 
Election. This check includes the following: Criminal hist01y reference searches for felony and 
misdemeanor convictions at the county and federal levels of every jurisdiction where I currently 
reside or where I have resided dming the past 7 years; and sex offender registry searches at the 
county and federal levels in every jurisdiction where I currently reside or where I have resided. 

Authorization 

I hereby authorize Big Sandy RECC to conduct the criminal background check described above. 
In connection with this, I also authorize the use of law enforcement agencies and/or private 
background check organizations to assist Big Sandy RECC in collecting this information. 

Such information will be used to determine whether the results of the background check 
reasonably my ability to perform the duties of my possible position according to the Big Sandy 
RECC bylaws 

Please print (for identification purposes): 

Full Legal Name: _________________________ _ 

First Middle Last 

Other Names You Have Used in Past Seven Years: -----------------

Previous Address (most recent) : _______________________ _ 

Addresses in the 7 years prior to completing this authorization: ____________ _ 

Phone Number:. _ _ _______ _ Alternate Phone Number: ·-------

Date of Birth:. __________ _ Gender: Femalc. _____ Male. ___ _ 
Month/Day/Year 

Social Security Number: _________ _ 



Big Sandy Rural Electric Cooperative Corporation 

NOMINATION REQUEST/PETITION 

I request the Nomination Committee to 

nominate me for the office of Director, representing district number . I certify that the 

following statements are true and accurate: 

2. Occupation: ______________________ _ 

3. Length of time at last Residence: ______ ________ _ 

4. Business Interests : 
-------------------~ 

5. Financial Interests: 
-------------------~ 

6. Cooperative Employment: ________________ _ 

Date Start: 
------------~ 

Date End: --------------

Position: 
-------------~ 

7. I am an individual. 

8. I have the capacity to enter into legally binding contracts. 

9. I have graduated from High School or have earned an equivalent degree or 

certification. 

10. I have never been convicted of, or plead guilty to, a felony. 

11 . I have not had a final judgment entered against myself involving civil fraud, 

ethical violations, discrimination and/or acts of harassment. 

12. Presently, and seven years prior to requesting to be nominated to the Board, I 

have not been a debtor in a federal bankruptcy proceeding or a similar 

proceeding under applicable state law such as insolvency, liquidation, 

receivership reorganization, or assignment for the benefil of creditors. 
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Witness: Brian Frasure 

13. Presently, and seven years prior to requesting to be nominated to the Board, I 

have not been a party to a foreclosure or other proceeding (Judicial or non

Judicial), which proceeding is or was instituted because of the Director's 

default on indebtedness. 
14. Test negative for use of illegal dmgs and the misuse of any prescription drugs. 

T do hereby authori ze, and will comply with, a background check by the Cooperative 

Attorney or his designee to determine the accuracy of the info1mation provided herein. 

I understand that submitting inaccurate information herein, failure of a drug test, or 

certain results from a background check is grounds for automatic disqualification of me as a 

candidate for the office of Director. 

MEMBER SIGNATURE 

DATE 

I undersigned members of Big Sandy Rural Electric Cooperative Corporation, actually residing 

in d istrict number sign this petition so that 
__________________ may become a candidate for the office of 

Director. 
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1{e-vrswn 0 'Bra Sanuy 'R:ECC 'Byf,U,ws; .'A.rtic r.i, Section 7 & 8 & .'A.actitwn OJ 8.01 

Bylaw Revisions 

Article VI Officers 

Section 7. Secretary The secretary shall be responsible for: 

(a) Keeping the minutes of the meetings of the members and the Board in books provided for 

that pmpose; 

(b) seeing that all notices arc duly given in accordance with these bylaws or as required by 

law; 

(c) the safekeeping the Corporate books and records and the seal of the Cooperative and 

affixing the seal of the Cooperative to all certificates of membership prior to the issuance thereof 

and to all documents, the execution of which on behalf of the Cooperative under its seal is duly 

authorized in accordance with the provisions of these bylaws; 

(d) keeping a register of the names and post office addresses of all members; 

(e) deletion signing, with the Ghnirman, certificates of membership, the issue of which shall 
have been authorized by the Board or the members; 

(f) keeping on file at all times a complete copy of the articles of incorporations and bylaws 

of the Cooperative containing al l amendments thereto (which copy shall always be open to the 

inspection of any member) and at the expense of the Cooperative, furnishing a copy of the 

bylaws and of all amendments thereto to each member upon request; and 

(g) in general performing all duties incident to the office of secretary and such other duties as 
time-to-time may be assigned to him by the Board. 

Section 8. Treasurer The treasurer shall be responsible for: 

(a) custody of all fimds and securities of the Cooperative; 

(b) the receipt of and the issuance of receipts for all monies due and payable to the 

Cooperative and for the deposit of all such monies in the name of the Cooperative in such bank 

or banks as shall be selected in accordance with the provisions of these bylaws; and 

( c) in general performance of all the duties incident to the office of Treasurer and such other 

duties as from time-to-time may be assigned to him by the Board. 

ADDITION RFl'/SION: 8.01 Notwithstanding the duties, responsibilities and authorities of the 

Secretary and of the Treasurer hereinbefore provided in Section 7 and 8, the Board of Directors 

by resolution may, except as otherwise provided by law, delegate, wholly or in part, the 

responsibility and authority for, and the regular or routine administration of, one or more of 
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~vision of 'Big Sanay 1"1.:ECC 'By(aws; .'Article 'VL Section 7 & 8 & .'Alfdition of B.01 

such officers' duties tQ one or more agents, employees or other officers of the Corporation who 
are not Directors. To the extent that the Board does so delegate with respect to either such 
officer's duties, that officer as such shall be released.from such duties, responsibilities and 

authorities. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

13. Provide Big Sandy's equity management plan. Indicate when the plan was adopted 
and identify any changes made in the plan since the period used as the test year in 
Big Sandy's most recent rate case. Provide a five-year analysis of the amount of 
capital credits refunded to members under the plan and indicate the amounts related 
to general retirements and special retirements (i.e. , estates of deceased patrons). 

Response: 

Please see the Direct Testimony of Brian Frasure provided at Exhibit 9 to Big Sandy's 
Application and, in particular, Exhibit BF-I thereof (Big Sandy's Board Policy 300-100 
(Equity Management)). Please also see Page 2 of this Response. 
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General Estates 
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39,538 

868,760 1,502,327 

868,760.00 $ 1,791,324 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

14. Provide Big Sandy' s written policies on the compensation of its attorneys, auditors, 
and all other professional service providers. Include a schedule of fees, per diems, 
and other compensation in effect during the test year. Include all agreements, 
contracts, memoranda of understanding, and any other documentation that explains 
the nature and type of reimbursement paid for professional services. If any changes 
occurred during the test year, indicate the effective date of these changes and the 
reason for these changes. 

Response: 

Please see Page 2 through Page 4 of this Response. Also, for proposed adjustments and 
other information on the nature and type of professional services, please see the Direct 
Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's Application and, in 
particular, Exhibit JW-2, Reference Schedule l.08 thereof. 



i 

' 

Item 14 
Page 2 of 4 

Witness: Brian Frasure 

BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 
POLICY STATEMENT NO. 400-005 

SUBJECT: 

PURPOSE: 

POLICY: 

FUNCTIONS: 

SECTIOND 

FUNCTIONS AND COMPENSATION OF 
COOPERATIVE ATTORNEYS 

A. To recognize the need for continuing legal guidance and 
counsel in the regular and special activities of the 
Cooperative, to insure maximum protection of the legal 
rights of the Cooperative, and to maintain operational 
conformity to the limitations prescribed by law. 

B. To provide for the functions of the legal consultant 
employed as the regular Cooperative Attorney(s) or a 
monthly retainer fee basis and for additional counsel as 
required from time to time. 

It shall be the policy of Big Sandy RECC to maintain a continuing 
relationship with the Attorney or firm of attorneys for the purpose 
of procuring the necessary legal assistance and advice to protect 
the co1porate interests of the Cooperative. 

The Board of Directors shall designate the Cooperative Attorney(s) 
upon the recommendation of the President/General Manager. 

The services required of the Attorney(s) will vary in nature and 
extent according to the conditions and problems that arise. These 
services can be divided into routine and special services. 

A. Routine services shall be rendered on an annual retainer fee 
basis and shall include the following: 

1. Attendance at regular and special Board Meetings, 
or meetings of committees of the Board, when 
requested by the Board or President/General 
Manager. 

2. Review of minutes of all Board Meetings, regular or 
special, to check conformity with the bylaws and 
applicable state and federal law and regulations. 

Policy #400-005 



B. 
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3. Review of minutes, resolutions, bylaw 
amendments, notice of meetings, and review of the 
proceedings of the Annual Meeting of Members, or 
of Special Meeting of Members, and attending such 
meetings to be available for consultation and 
participation if events warrant. 

4. Nmmal assistance and advice on tax matters, 
including reports and claims for exemption. 

5. Review and legal approval of contracts and other 
documents as to fo1m, substance and execution. 

6. Miscellaneous letters and legal matters of a 
Minor nature not requiring an unusual amount of 
time, study and attention. 

7. Advice and consultation concerning 
Miscellaneous matters of cooperative business, 
including policy and personnel actions, as requested 
by the Boru·d or President/General Manager. 

8. Attendance at association meetings per taining to 
The activities of the Cooperative where special 
services are not required, and the choice of 
attending is left to the discretion of the attomey(s). 

9. Handling of loan documents and mortgages. 

1. Attomey(s) may be requested by the Board of 
Directors to attend legal seminars, NRECA 
Annual Meetings and Regional Meetings. Such 
Meetings shall be compensated for at the rate of 
$250.00 per day plus expenses. Expenses shall be 
reimbursed as described in Policy No. 400-010. 
This amount shall become effective January 1, 
2011. 

2. Routine services shall be compensated for and 
included in the retainer fee of $800.00 per month. 
This amount shall become effective June 23, 2016. 

3. The following benefits will be paid 100% of the 
Premium cost. 

(1) Business travel accident insurance. 

Policy #400-005 



RESPONSIBILITY: The Board of Directors. 

SOURCE: REVISED 
REVISED 
REVISED 
REVISED 
REVISED 
REVISED 
REVISED 
REVISED 
REVISED 

January 15, 1988 
June 17, 1994 
October 16, 1996 
January 19, 2001 
February 16, 2001 
November 16, 2004 
November 24, 2010 
JULY23, 2015 
June 23, 2016 
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Policy #400-005 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

15. Provide Big Sandy's policies specifying the compensation of directors and a 
schedule of standard directors ' fees, per di ems, and other compensation in effect 
during the test year. If changes occurred during the test year, indicate the effective 
date and the reason for the changes. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy' s 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.09 thereof. Please also 
see Page 2 and Page 3 of this Response. 
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BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 
POLICY STATEMENT NO. 400-010 

SUBJECT: 

OBJECTIVE: 

POLICY: 

SECTION D 

BOARD OF DIRECTORS - COMPENSATION 

To provide fair and equitable compensation for members of the 
Board of Directors. 

A. Per Diem of $500.00 plus mileage from the Director's 
home shall be paid to each Director for attending a 
regular or special Board Meeting. 

B. Directors authorized to attend any meeting, workshop, 
seminars, etc. shall be paid $300.00 per day and shall be 
reimbursed for all legitimate expenses for attendance at such 
meetings. A detailed expense account, with receipts attached 
as appropriate shall be submitted to the Board for approval. No 
expenses will be paid for spouses of Directors accompanying 
them to meetings. Travel shall be reimbmsed on the following 
basis. 

1. If commercial air travel is available, then without regard to 
the mode actually used, reimbursement shall be for the 
expenses actually incun·ed in an amount not to exceed 
round trip air coach fare, if the same is available; otherwise, 
first class fare, plus cost of transportation to and from 
airport and other expenses attendant to air travel. 

2. Mileage reimbursement, plus toll costs, for use of personal 
automobile shall be at the rate set forth in Policy No. 
100-015, Section A. 

3. Expenses incurred for travel earlier than sufficient time to 
attend a meeting shall not be reimbursed. 

C. The following benefits will be paid 100% of the premium cost: 

1. Business travel accident insmance. 

2. 24-Hour accident insurance. 

Policy #400-010 
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1. $300 Per Diem will be paid for one (1) day before 
meeting; if overnight stay is required. 

2. If meeting ends late and overnight stay is required, 
$300 Per Diem would be paid for the following day. 

3. Directors are allowed to attend, if so desired, two (2) of 
the following meetings yearly: 

NRECA Director' s Conference 
NRECA Annual Meeting (*Allowed every other year.) 
Legislative Conference (*Every other year) 

a. * It is encouraged to split up attendance of above 
meetings so that a representative is in attendance 
at all three meetings every year. 

4. KAEC & EKPC Annual Meetings - Available to all 
every year. 

5. Any other meeting desiring to attend, must be presented 
prior to the board for approval. 

6. Director must be willing and able to travel alone - if 
necessary. (No Staff or CEO) 

RESPONSIBILITY: It shall be the responsibility of the Chairman of the Board to see 
that the provisions of the policy are can.ied out. 

SOURCE: ADOPTED: 
AMENDED: 

REVISED: 

January 18, 1991 
December 16, 1993 
June 17, 1994 
April 19, 1996 
February 18, 2000 
January 19, 2001 
February 16, 2001 
November 24, 2010 
January 24, 2013 
February 28, 2013 
JUi\'E 23, 2016 

Policy #400-010 
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Big Sandy Rural Electric Cooperative 

Case No. 2017-00374 

Annual Meeting Information 

July 31, 2016 

Data for the last five (5) annual meetings are as follows: 

Members Members 

Year Attending Voting 

2017 357 1815 

2016 409 0 

2015 432 0 

2014 457 0 

2013 459 0 

2012 423 0 

Cost 

$ 45,087 

$ 29,772 

$ 46,663 

$ 27,030 

$ 31,419 

$ 25,014 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

16. Provide the date, time, and a general description of the activities at the most recent 
annual members' meeting. Indicate the number of new board members elected. 
For the most recent meeting and the five previous annual members ' meetings, 
provide the number of members in attendance, the number of members voting for 
new board members, and the total cost of the meeting. 

Response: 

Big Sandy's most recent annual members ' meeting was held May 18, 2017, beginning at 
6:00 p.m. Activities at this meeting included member registration, presentations and 
material giveaways regarding energy efficiency and cooperative practices, entertainment 
and, of course, the business meeting. One (1) new board member (Mr. George Spriggs) 
was elected via mail-in ballot and confirmed at the 2017 meeting; no contested elections 
had been held in the five (5) years preceding the 2017 annual meeting. Please see Page 2 
of this Response for the additional information requested with respect to the 201 7 meeting 
and the five (5) previous annual members ' meetings. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

17. Provide the following: 

a. A schedule showing, by customer class (e.g., residential, commercial, or 

industrial), the amount and percent of any proposed increase or decrease in 

revenue distributed to each class. Provide a detailed explanation of the 

methodology or basis used to allocate the requested increase or decrease in 

revenue to each of the respective customer classes. 

b. A schedule showing how the increase or decrease in (a) above was further 

distributed to each rate charge (e.g., customer or facility charge, kilowatt

hour ("kWh") charge). Explain in detail the methodology or basis used to 

allocate the increase or decrease. 

c. If the rate schedule contains a demand charge, describe in detail how the 
proposed demand charge was determined. Provide all calculations, 
assumptions, work papers, methodologies, etc. , used in the development of 
the proposed demand charge. 

d. If the rate schedule contains a monthly customer charge, describe in detail 
how the proposed customer charge was determined. Provide all 
calculations, assumptions, work papers, methodologies, etc., used in the 
development of the proposed customer charge. 

e. A reconciliation of the Fuel Adjustment Clause ("F AC") revenue and 
expense for the test year. The net result of this adjustment should be to 
remove all F AC revenue and expense from test-year revenue and expense. 

f. A reconciliation of the Environmental Surcharge ("ES") revenue and 
expense for the test year. The net result of this adjustment should remove 
all ES revenue and expense from test-year revenue and expense. 
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a. Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big 
Sandy's Application and, in particular, Exhibit JW-9 thereof. The process is 
described in Mr. Wolfram's testimony beginning on page 23 . 

b. Please see Mr. Wolfram's testimony, Exhibit JW-9. The process is described 

in Mr. Wolfram testimony, pages 23-26. 

c. Please see Mr. Wolfram' s testimony, Exhibit JW-9. The process is described 

in Mr. Wolfram's testimony, pages 22-26. 

d. Please see Mr. Wolfram's testimony, Exhibit JW-9. The process is described 
in Mr. Wolfram's testimony, pages 22-26. 

e. Please see Mr. Wolfram's testimony, Exhibit JW-2, Reference Schedule 1.15. 

f. Please see Mr. Wolfram's testimony, Exhibit JW-2, Reference Schedule 1.16. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

18. For each rate schedule (rate class), provide the following information for the test 
year: 

a. Number of customers; 
b. KWh sales; 
c. Rate schedule's percent of Big Sandy's total kWh sales; 
d. Monthly peak kilowatt ("kW") demands for the rate schedule; 
e. Total revenue collected; and 
f. Rate schedule's percent of Big Sandy's total revenues . 

Response: 

a-f. Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big 
Sandy's Application and, in particular, Exhibit JW-6, pages 1-2 thereof. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

19. Provide a schedule of purchased power costs for the test year and the 12-month 
period immediately preceding the test year, by vendor, separated into demand and 
energy components. Include kW and kWh purchased. Indicate any estimates 
used and explain their use in detail. 

Response: 

Please see Page 2 and Page 3 of this Response. Test year purchased power costs were also 
included as part of the Direct Testimony of John Wolfram provided at Exhibit 10 to Big 
Sandy's Application and, in particular, Exhibit JW-7 thereof. The values are sourced 
directly from wholesale power bills and are not estimates. 



BIG SANDY RECC 
Purchased Power: Test Year 

tt Item Aug-15 Sep-15 Oct-15 Nov-15 Dec-15 Jan-16 Feb-16 Mar-16 Apr-16 May-16 Jun-16 Jul-16 TOTAL 
1 
2 Billing Demand (kW) 41 ,132 39,077 38,971 50,103 46,816 64,965 51 ,160 40,204 35,609 36,134 42,192 44,764 531 ,127 
3 Energy (kWh) 18,763,366 16,042,902 15,419,582 17,928,815 19,991 ,023 30,286,526 23,398,479 17,874,633 15,284,619 15,095,397 17,934,275 20,532,025 228,551 ,642 
4 Demand Charge 248,591 236,363 235,583 302,600 282,810 392,070 308,962 243,006 215,344 21 8,505 254,974 270,457 3,209,265 
5 Energy Charge 932,895 794,841 745,014 866,372 966,388 1,462,376 1, 129,480 863, 140 737,855 743,679 892,658 1,022,337 11 ,157,035 
6 Metering Point 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 15,552 
7 Sub/Wheeling Charge 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 348,876 
8 Fuel Adjustment Clause (67,359) (57,754) (68,771) (64,364) (59,973) (138,105) (72,300) (97,774) (105,464) (94,798) (114,061) (89,929) (1 ,030,652) 
9 Environmental Surcharge 182,089 163,121 160,833 210,084 229,407 321 ,393 223,442 113,431 125,568 157,915 202,042 241 ,714 2,331 ,039 
10 SUBTOTAL 1,326,585 1,166,940 1,103,028 1,345,061 1,449,001 2,068,103 1,619,953 1,152,172 1,003,672 1,055,670 1,265,982 1,474,948 16,031 ,115 
11 Direct Load Control (1 ,588) (1 ,563) (1 ,566) (1 ,566) (1 ,576) (1 ,576) (1 ,567) (1 ,567) (1 ,566) (1 ,566) (1 ,566) (1 ,566) (18,833) 
12 Direct Load Surcharge (253) (254) (267) (290) (296) (290) (251) (171) (224) (275) (297) (307) (3,175) 
13 Direct Load Total Charge (1 ,841) (1 ,817) (1 ,833) (1 ,856) (1,872) (1 ,866) (1 ,818) (1 ,738) (1 ,790) (1 ,841) (1 ,863) (1 ,873) (22,008) 
14 Green Power KWH 5,800 5,800 5,800 5,800 5,800 5,800 5,800 5,800 5,800 5,800 5,800 5,800 69,600 
15 Green Power Charge 138 138 138 138 138 138 138 138 138 145 145 145 1,677 
16 Generator Credit 
17 TOTAL 1,324,882 1,165,261 1, 101,333 1,343,343 1,447,267 2,066,375 1,618,273 111501s12 1,002,020 1,053,974 1,264,264 1,473,220 16,010,784 
18 
19 
20 Total Demand$ $ 278,960 $ 266,732 $ 265,952 $ 332,969 $ 313,179 $ 422,439 $ 339,331 $ 273,375 $ 245,713 $ 248,874 $ 285,343 $ 300,826 $ 3,573,693 
21 Total Energy$ $1 ,045,922 $ 898,529 $ 835,381 $1 ,010,374 $1 , 134,088 $1 ,643,936 $1 ,278,942 $ 877,197 $ 756,307 $ 805, 100 $ 978,921 $1 , 172,394 $12,437,091 
22 Total$ $1 ,324,882 $1 ,165,261 $1 ,101,333 $1 ,343,343 $1 ,447,267 $2,066,375 $1 ,618,273 $1 ,150,572 $1 ,002,020 $1 ,053,974 $1 ,264,264 $1 ,473,220 $16,010,784 
23 Variance$ $ $ $ $ $ $ $ $ $ $ $ $ $ 
24 Total Demand % 0.21 0.23 0.24 0.25 0.22 0.20 0.21 0.24 0.25 0.24 0.23 0.20 0.22 
25 Total Energy % 0.79 0.77 0.76 0.75 0.78 0.80 0.79 0.76 0.75 0.76 0.77 0.80 0.78 



BIG SANDY RECC 
Purchased Power: 12 Months Preceding Test Year 

It Item Aug-14 Sep-14 Oct-14 Nov-14 Dec-14 Jan-1 5 Feb-15 Mar-15 Apr-15 May-15 Jun-15 Jul-15 TOTAL 
1 
2 Billing Demand (kW) 39,383 36,422 29,188 64,301 53,608 73,033 89,632 66,884 38,247 37,200 41 ,360 44,858 614,116 
3 Energy (kWh) 19,21 0,185 16,262, 158 16,362,701 23,787,502 24,771 ,048 29,947,936 30,679,811 21 ,880,398 15,409,329 16,899,440 18,626,731 19,787,468 253,624, 707 
4 Demand Charge 238,262 220,274 176,689 388,070 323,698 440,637 540,563 403,619 231,225 224,921 250,075 271 ,166 3,709,199 
5 Energy Charge 954,376 804,447 791,371 1,149,218 1,197,153 144,636 1,480,527 1,056, 133 744,115 835,904 925,949 983,491 11,067,320 
6 Metering Point 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 1,296 15,552 
7 Sub/Wheeling Charge 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 29,073 348,876 
8 Fuel Adjustment Clause 48,025 40,655 (4,910) (53,283) (19,815) (99,128) (91 ,426) (88,832) (85,215) (123,702) (44,330) (54,218) (576,179) 
9 Environmental Surcharge 182,774 138,283 134,423 235,788 259,572 252,368 267,937 161,008 100,333 139,707 21 0,217 226,959 2,309,369 
10 SUBTOTAL 1,453,806 1,234,028 1,127,942 1,750,162 1,790,977 2,070,582 2,227,970 1,562,297 1,020,827 1,107,199 1,372,280 1,457,767 18, 175,837 
11 Direct Load Control (1 ,229) (1 ,374) (1 ,374) (1 ,374) (1 ,374) (1 ,378) (1 ,378) (1 ,378) (1 ,378) {1 ,444) (1 ,444) (1,588) (16,713) 
12 Direct Load Surcharge (177) (173) (186) (214) {233) (191) (188) (158) (150) (209) (261) (293) {2 ,433) 
13 Direct Load Total Charge (1 ,406) (1 ,547) (1 ,560) (1 ,588) (1 ,607) {1 ,569) (1 ,566) (1 ,536) (1,528) (1,653) (1 ,705) (1,881) (19,146) 
14 Green Power KWH 5,800 5,800 5,800 5,800 5,800 5,800 580 5,800 5,800 5,800 5,800 5,800 64,380 
15 Green Power Charge 138 138 138 138 138 138 138 138 138 138 138 138 1,656 
16 Generator Credit 
17 TOTAL 1,452,538 1,232,619 1,126,520 1,748,712 1,789,508 2,069,151 2,226,542 1,560,899 1,019,437 1, 105,684 1,370,713 1,456,024 18,158,347 
18 
19 
20 Total Demand$ $ 268,631 $ 250,643 $ 207,058 $ 418,439 $ 354,067 $ 471,006 $ 570,932 $ 433,988 $ 261 ,594 $ 255,290 $ 280,444 $ 301 ,535 $ 4,073,627 
21 Total Energy$ $1 , 183,907 $ 981,976 $ 919,462 $1 ,330,273 $1 ,435,441 $1 ,598,145 $1 ,655,610 $1 ,126,911 $ 757,843 $ 850,394 $1 ,090,269 $1 , 154,489 $14,084,720 
22 Total$ $1,452,538 $1 ,232,619 $1 ,126,520 $1 ,748,712 $1 ,789,508 $2,069, 151 $2,226,542 $1 ,560,899 $1 ,019,437 $1 ,105,684 $1 ,370,713 $ 1,456,024 $18,158,347 
23 Variance$ $ $ $ $ $ $ $ $ $ $ $ $ $ 
24 Total Demand % 0.18 0.20 0.18 0.24 0.20 0.23 0.26 0.28 0.26 0.23 0.20 0.21 0.22 
25 Total Energy % 0.82 0.80 0.82 0.76 0.80 0.77 0.74 0.72 0.74 0.77 0.80 0.79 0.78 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

20. Describe how the test-year capitalization rate was determined. If differing rates 
were used for specific expenses (e.g., payroll, transportation clearing accounts, 
depreciation, etc.), indicate the rate and how it was determined. Indicate all 
proposed changes to the test-year capitalization rate and how they were determined. 

Response: 

The test year capitalization rate is described in Big Sandy' s Response to Item 26. Big 
Sandy allocated to the accounts based on how payroll expenses were allocated during the 
test year, because the benefit expense is allocated based on how payroll is charged. Please 
see Big Sandy's Response to Item 26, Page 2. Big Sandy is not proposing any changes to 
the test year capitalization rates. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

21. Provide the following: 

a. A schedule of salaries and wages for the test year and each of the three 
calendar years preceding the test year as shown in Format 21 a. For each 
time period, provide the amount of overtime pay. 

b. A schedule showing the percentage of increase in salaries and wages for 
both union and non-union employees for the test year and the five preceding 
calendar years. 

Response: 

a. Please see Page 2 of this Response. 

b. Please see Page 3 and Page 4 of this Response. 
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Big Sandy Rural Electric Cooperative 

Case No. 2017-00374 

Analysis of Salaries and Wages 

For the calendar years 2013 through 2015 

and the Test Year ended July 31, 2016 

Twelve Months Ended 

2013 I 2014 

Item Amount I % I Amount I % 

(al (fl (l!l (h) (i) 

Wages charged to expense: 

Distribution expense 612 -7% 703 15% 

Customer accounts expense 244 -6% 273 12% 

Customer service and and Information 41 -7% 44 7% 

Sales expense 

Administrative and genera l expenses: 

(a) Admin istrative and general 287 -3% 297 3% 

(b) Office supplies and expense 

(h) Miscellaneous general 233 34% 238 2% 

(I) Maintenance of general plant 12 0% 8 -33% 

Total administrative and general 532 11% 543 -3% 

expenses LG(a) to L6{i) 

Charged to clearing and others 241 -5% 265 10% 

Total salaries and wages charged to expense 

and other L2 to L6 + L7 +LS 1,670 -2% 1,828 9% 

Wages capitalized 468 -8% 489 4% 

Total salaries and wages 2,138 -3% 2,317 8% 

Ratio of salaries and wages charged 

to expense to total wages L9 I Lll 78% 79% 

Ratio of sala ries and wages capital ized 

to total wages LlO I L11 22% 21% 

Overtime wages 121 -45% 192 59% 

Overtime hours 3,135 -45% 4,656 49% 

2015 

Amount I % 

Ul (k) 

751 7% 

263 -4% 

46 5% 

309 4% 

252 6% 

7 -13% 

568 5% 

253 -5% 

1,881 3% 

528 8% 

2,409 4% 

78% 

22% 

211 10% 

5,092 9% 

Item 21 
Page 2 of 4 

Witness: Brian Frasure 

Test year 

2016 

Amount I % 

(I) (m) 

671 -11% 

267 2% 

33 -28% 

319 3% 

250 -1% 

15 114% 

584 -3% 

242 -4% 

1,797 -4% 

577 9% 

2,374 -1% 

76% 

24% 

156 -26% 

3,724 -27% 
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5 

6 

9 
10 
I I 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

23 
24 
ZS 
26 
27 
28 
29 
30 
JI 
32 
)) 

34 
35 
]6 

37 
38 
39 
40 

41 
42 
43 
44 
45 
46 
47 
48 
49 
so 
SI 
52 
53 
54 
55 
56 
57 
S8 

Employa: 
Rd"# 

EROOI 
ER002 
ER003 
ER004 
ER005 
ER006 
ER007 
ER008 
ER009 
EROIO 
EROll 
EROl2 
EROl3 
EROl4 
EROl5 
EROl6 
EROl7 
EROIS 
EROl9 
ER020 
ERD21 
ER022 
ER023 
ER024 
ER025 
ER026 
ER027 
ER028 
ER029 
ER030 
ER031 
EROJ2 
ER033 
ER034 
ER035 
ER036 
ER037 
EROJS 
ER.039 
ER040 
ER041 
ER042 
ER043 
ER044 
ER045 
ER.046 
ER047 

Full/Port/ 
Tcmo 

Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Full 
Fu ll 
Full 
Full 
Full 
Full 
Pan 
Pan 
Pan 
Full 
Pan 
Part 
Part 
Pan 
Full 
Full 
Full 
Full 
full 
full 
full 
Full 
full 
full 
full 
Full 
Full 
Full 

Hourly/ Union/ 
Sal.,., Noo-u.n1on 

Salary Non~nion 

Hourly Union 
Hourly Union 
Hourly Non-union 
Hourly Union 
Hourly Union 
Hourly Union 
Salary Non-union 
Hourly Union 
Selory Non-union 
Hourly Union 
Hourly Union 
Hourly Non-union 
Hourly Union 
Hourly Union 
HourJy Non-union 
Hourly Union 
Hourly Union 
Hourly Non-union 
Hourly Union 
Hourly Union 
Hourly Union 
Hourly Union 
Hourly Union 
Hourly Non-union 
Hourly Union 
Hourly Non-union 
Hourly Non-union 
Hourly Union 
Hourly Non-union 
Hourly Non-union 
Hourly Non-union 
Hourly Non-union 
Hourly Non-union 
Salary Non-union 
Sal'"Y Non-union 
Salary Non-union 
Hourly Non-union 
Hourly Non·union 
Hourly Non·union 
Hourly Non-union 
Hourly Non-union 
Salary Non-union 
Hourly Non~ion 

Salary Non"i.lllion 
Salary Non-union 
Hourly Non-union 

2010 

Amount .,,, 

s 65.540 1% 
55,636 2•1. 
49,789 -13% 
53,668 3~. 

53.339 1% 
53,35S 2% 
51,363 4% 
64,614 3•1. 
58.573 2o/, 
70.513 0% 
49.357 -6% 
53,339 4•;. 
27,802 -31% 
52,731 2•;. 
61,807 37% 
5S ,6S2 1% 
55.283 5% 
S3.176 3% 
25,851 10% 
53.923 7% 
53.336 3% 
S3,186 7% 
53,258 3,.,, 
29.78S -41% 
12,516 -42% 
15,674 140-/. 
12,672 23Y1 
5. 140 -

23,8:?6 

- . 
- . 

44,ll04 1% 

76,037 4% 
46.071 0% 
6S,207 0% 
40,439 0% 
33,740 4,,, 

32,028 1% 
32,612 0% 
17.949 ·23% 
41.335 0% 
27,183 5% 

113,814 13% 

43,507 0% 
27.169 5% 

s 

Big Sandy Rural Electric Coopera11vc 
Case No 2017-00374 

Par.cntage of Increase in Salaries 
July31 . 2016 

T ... dvc Months Ended 
2011 2012 2013 

Amount % Amount % Amount 

2.087 -97% s s 
S6.487 2% 57.700 2"/o $ 58.950 
S6,081 13% 61.005 9% 60,817 
SS.110 3% 56,334 2"/o 57.378 
54.231 2•1. 54.736 I~~ 57.413 
54.230 2% 55.459 2% 57,482 
52.011 1% 52.S47 1% 54,267 
68,112 6% 69,948 3% 70,924 
59,942 2% 60.613 1% 62,198 
71 ,625 2% 72,913 2% 77,924 
54,215 10% S4.742 1% 50,711 
54.1 74 2% 45,003 -17'/o 51.068 

7.533 -73% - -
54.174 3% 55.342 2% 55,866 
46,765 -24% 47.~89 3% 48, 116 
56.534 2% S6.975 1% S9.780 
55,068 ()'/, SS.092 0% 57,713 
54.561 3% S5.859 :?% 57, 117 
38.5n 49% 40,716 6% 41 .760 
54.889 2"/, S6.091 2% 57.528 
55,124 391. SS,6S4 1% 55.592 
54,924 3% SS,636 1% 57.040 
54,855 3% S5.S76 1% 57.015 

-
- -

34.~32 118Yt 21.309 -38% . . 
53.697 125% S5.833 4o/1 57, 158 

8,295 . 
10,094 . -

1.638 . - . 
7.360 - -

45,355 1% 43,944 -3% 19,2 15 
87.689 15% 104,526 19% 114.96S 
46.927 2% 48.942 4% 50. 174 
66,259 2% 67,526 :'.!Yi 68.570 
45,235 12% 46,S41 3% 48,629 
34,227 1% 3S,371 3,,, 38,681 
32,506 1% 14.950 -54"/, . 
33,120 2"/o 34,632 S% 36.331 

2.798 -84,., 0% 
43.027 4% 46.?n 9,-, 52.200 

3.445 -87% 0% 

- . . 
4S,126 •% 46,312 3,-, 51 ,323 
2s.1n -1% 28.794 14% 15.9SO 

Test year 
2014 2015 2016 

% Amount •;,; Amount % Amounl % 

s . - s - - s - -
2% 60,823 3% s 6 1,016 0".4 s 25.290 -59% 
0% 61,125 1% 60,532 -l"• 61 .502 2"/o 
2y, S8,422 2% 63,345 8% 64.834 2% 
SY, 57,772 lo/. S9,063 2% 51,967 ()'/, 

4% 57.854 1% 59,049 2% 58.966 ()'/, 
3% 55.100 2% 55,833 1% 56.223 Jiy. 
1% 73.080 3% 74.124 1% 74.142 ()'/, 
3% 5S,664 -I lo/1 62,974 13% 64,066 2"/t 
7% 80,012 3iy, 81.056 1% 81,048 ()'/, 

-7'/s SU28 15'/o S6.09S -4% 37.393 -33% 
13% S8.S27 15% S9.049 1% 59.426 1•1. 
- - - -

1% 56.8S7 2% 57.461 1% S7,762 1•.4 
0% 24,891 48% . -
5% 60.125 l'Ye 64.699 8% 71 .397 10'/, 
S% 57,899 0% 59,110 2% 59,892 )% 
:?% 57, 129 O'/, 58,587 3% 59, 185 1% 
3% 41.760 ()"/, 11,408 -73,.,. -
3% S7.920 lYe 58.838 2% S9.1S9 2% 
0% 58,927 6'1. 39,860 -12% 33,078 -17'/, 
3Yo 57.524 1•.r. 58,299 ,,.,, 58,964 1% 
3% 58,004 2911 47.819 -18% 54,002 13% 
- . - . - -

- - - -
- - - - . -. - . -
- . - - . . 

:!% 58.005 1% S8,547 1% 58,490 0% 
- - -

- . . . - -
- - -. 

-56% . - . 
10'/. 119,016 4,-, 120.731 11/1 123.148 291, 
3y, Sl.219 2% 32.00S -38% -
2% 70.658 3% 71 .702 1% 72,031 O'/o 
4•1o 49.674 2% 52,285 5% S3,!>44 J% 
9% 41,972 9% 4S.762 9% 47,114 3% 

- . - . 
SY, 38.328 5% 39,463 3% 39,915 1% 

-
12% 53.244 2% S4.288 2% 54,684 1% 

- . - . 
-

11~. 53 ,411 4~. S4.45S 2~. 54.851 191. 
-4S% - - -
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Employee Full/Pwt/ 
Rer • Temp 

ER.048 Full 
ER.049 Full 
ER050 Full 
ER.OSI full 
ER.052 Full 
ER.053 Full 
EROS4 Full 
EROSS Full 
1!11.056 Full 
ER057 Full 
ER058 Full 
ER.059 Temp 
ER060 Full 
ER061 full 
ER062 Full 
ER.063 Part 
ER064 Part 
ER065 Temp 
ER066 Full 
ER067 Temp 
ER068 Temp 
ER069 Full 
ER.070 Temp 
ER.071 Full 
ER072 Full 
ER073 Full 
ER074 Part 
ER.075 Part 
ER076 Full 
ER077 Full 

Subtotal (with Average '10) 
Subtcllll (with Av•~e %) 

Totals 

Hourly/ 
Slol!llY 

Salary 
Hourly 
Hourly 
Salary 
Hourly 
Hourly 
Salary 
Salary 
Salary 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 

Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 
Hourly 

2010 
U•1cml 

NorHJl\&On Amount 'lo 

Non-union 34,474 0% 
Non-union 0 
Non-union 25 ,050 34% 
Non-union 17.970 -
Nofl"'union 
Non-union 
Non""1nion 
Non-union 
Non-union -
Non-union 
Non-union -
N01H.Jnion 
NOIHlnion 
Non.-union 
Non-union -
Non-union -
Non-union -
Non-union . 
Union . 
Non-union . 
Non-union . . 
UnK>n . 
Non-union -
Union . 
Non-union 
Union . 
Non-union -
Non-union . 
Non-union . 
Union 
Union $930.736 10 9% 
Non-union $1.113.367 0:!% 

$ 2.044.103 3.9% 

Bis Sandy Rural l!loclric Coopcralive 
Cuc No 2017-00374 

Percentage of Increase in Salaries 
July l I. 2016 

Twelve Monlhs "Ended 
2011 2012 2013 

Amount % Amount % AmoW>I 

35.059 2"/o 36.206 3'Yo 41,217 
22,756 25.056 10% 23.012 
25,612 2% 27.227 6% 29,755 
42,862 139% 20,514 ·52% -
20.932 24.564 17% 7.430 

15.938 - 24.960 
21.412 - -- 18,708 - 43,194 

7.584 - 32.720 

- 2.!88 

- 12.870 
1.849 
5,565 

- 116 
. 616 

- - . 

. . 
. 

. -. 

. 

. 
. 

. . 

. . 
$959,660 11 2% $956.186 ..0 9'" $'156,121 

% 

14Y, 
-8% 
9'Yo 

-70'~ 

51% 

131% 
331•;. 

. 

. 

17% 
$985.172 - I 9% Sl.012.410 0 0% $1.029.396 8 2"/. 

Sl.944.832 -4 9'Y. $1.968.596 I 2'Yo Sl.985.516 09% 

2014 2015 

Amount % Amount 

43,585 6'Yo 47,231 
29,978 30% 32,968 
33,864 14% 36,640 

- -
25,579 2% 14,251 

. 
46.107 7% 48.379 
45.621 39'/o 46, 145 

-
23.846 85% !4,534 

2.820 SJ% 
18.736 :23'79/. :!3,490 

. . 
3.872 529% . 
9.420 - -
9,570 -

964 . 
17.996 31.2 12 
3,680 . 
3,580 . 

19.469 . 49, 172 
1.530 . 4. 151 

15.136 46,848 
35,834 

. 19,402 

. 2.760 
. - 2.298 . . 8,272 

. 9.806 
Sl ,005.150 ..04% Sl.068.571 
Sl .093.675 19 6•.t. Sl . 102..276 

$2.098.825 51% $2.170.847 

'Yo 

SY. 
10% 
8% 

--
-5% 

5% 
1•;. 

3% 

25% 

-
73% . 
153Ye 
171% 
210'/, 

. 
171% 
3.0-4 
3 4,.... 

Test year 
2016 

Amollllt % 

47.956 2% 
31,916 3% 
38,044 4Yo 

-
26,262 8% 

-
49,401 2% 
40,894 -11% 

-
21 .340 -13% 

23,702 1% 

41 .963 34% 

. 
51 .017 4% 

508 -88o/. 
48.071 3% 
52.712 47% 
46.884 142% 

2,760 O'lo 
7.933 245'1. 

21 ,992 166% 
42.553 334'Yo 

Sl.093 .453 17 9% 
$1 , 104.221 7 3'/o 

$2.)97.681 1-2~ 

~ 
C1l 
(/) 

!'? 
Cll 
iii· "U 
:::J"' 
::!;1~;:;: 
"'""' C1l ~ 0 3 
~...., N 

C1l ""'~ 



Item 22 
Pagel of 3 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

22. Provide the following payroll information for each employee: 

a. The actual regular hours worked during the test year; 
b. The actual overtime hours worked during the test year; 
c. The test-year-end wage rate for each employee and the date of the last 

increase; and 
d. A calculation of the percent of increase granted during the test year. 
e. The annual percentage of increase granted for both salaried and hourly 

employees for 2013 to 2017. The information shall identify all the 
employees as either salaried or hourly, and also as either full-time, part
time, or temporary. Employee numbers or other identifiers should be used 
instead of employee names. Include an explanation of how the overtime 
pay rate is determined. All employees terminated during the test year shall 
be identified (along with the month in which the termination occurred), as 
well as those employees who replaced terminated employees or were 
otherwise added to the payroll during the test year. If Big Sandy has more 
than 100 employees, the above information may be provided by employee 
classification. 

Response: 

a-c. Please see Page 2 and Page 3 of this Response 

d-e. Please see Big Sandy's Response to Item 21 of this Request for Information. 
Overtime pay is calculated at l.5x an employee's regular pay rate. During the test 
year and the twelve (12) months thereafter, the following employees (as identified 
on Page 3 and Page 4 of Big Sandy's Response to Item 21 of this Request for 
Information) began or ceased employment at Big Sandy: 

CO 1 - temporary employee, ceased employment 8/1 4/2015 with no replacement; 
C02 - part-time employee, ceased employment 10/20/2015 with no replacement; 
C03 - part-time employee, ceased employment 03 /31/2017 with no replacement; 
DO 1 - full-time employee, ceased employment 12/3l /2015 and replaced with 

existing employee (#38); 
D02 - full-time employee, ceased employment 0712912016 with no replacement; 
D03 - full-time employee, ceased employment 05/2/2017 with no replacement; 
B30 - hired 10/29/2015 



Item 22 
Page 2 of 3 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative 

2 Case No. 2017-00374 

3 Test year July 31, 2016 

4 

5 Emp Hours Worked Test Year Increase 

6 Ref# Reg Hrs OT Hrs End Rate Date 

7 
8 Salary Employees 

9 AOl 2,080.00 35.75 1/1/2016 

10 1 A02 2,080.00 39.07 1/1/2016 

11 1 A03 2,080.00 59.40 9/1/2015 

12 1 A04 2,080.00 34.84 1/1/2016 
13 1 AOS 2,080.00 26.50 1/1/2016 
14 1 A06 2,080.00 26.58 1/1/2016 

15 1 A07 2,080.00 23 .37 1/1/2016 

16 1 A08 2,080.00 24.17 1/1/2016 

17 1 A09 1,833.00 22.50 1/1/2016 

18 9 Subtotal 18,473.00 
19 
20 Hourly Employees: 

21 1 BOl 1,995.96 77.50 31.01 1/1/2016 
22 1 B02 2,080.00 46.00 31.38 1/1/2016 

23 1 B03 2,064.00 1,121.00 28.78 1/1/2016 
24 1 B04 2,064.00 698.00 28.78 1/1/2016 

25 1 BOS 2,080.00 52.50 27.24 1/1/2016 

26 1 B06 2,080.00 86.00 31.01 1/1/2016 
27 1 B07 2,080.00 23.50 27.98 1/1/2016 
28 1 B08 2,080.00 26.00 35.12 1/1/2016 
29 1 B09 2,080.00 496.00 28.78 1/1/2016 
30 1 BlO 2,080.00 61.50 28.53 1/1/2016 
31 1 Bll 2,080.00 220.50 28.94 1/1/2016 
32 B12 1,150.29 4.50 28.94 2/24/2016 

33 B13 2,075.96 139.50 28.53 1/1/2016 
34 1 B14 1,905.00 39.50 28.53 1/1/2016 

35 1 BlS 2,064.00 89.50 29.03 1/1/2016 
36 1 B16 2,080.00 3.00 26.00 1/1/2016 
37 B17 2,080.00 11.00 22.86 1/1/2016 
38 1 B18 2,080.00 21.00 19.40 1/1/2016 

39 1 B19 2,082.00 10.50 16.50 1/1/2016 
40 1 B20 2,080.00 23.50 18.50 1/1/2016 
41 1 B21 1,894.00 6.00 14.50 1/1/2016 
42 1 B22 1,796.49 4.00 12.00 1/1/2016 



Item 22 
Page 3 of 3 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative 
2 Case No. 2017-00374 

3 Test year July 31, 2016 

4 

5 Emp Hours Worked Test Year Increase 
6 Ref# Reg Hrs OT Hrs End Rate Date 
7 
43 823 2,080.00 10.00 11.50 1/1/2016 
44 1 824 2,080.00 62.00 22.10 3/9/2016 
45 1 825 2,080.00 58.00 25.04 1/1/2016 
46 1 826 2,064.00 137.00 24.03 6/1/2016 
47 1 827 2,076.00 25.50 1/1/2016 
48 1 828 2,080.00 38.00 25.50 1/1/2016 
49 1 829 1,952.00 7.50 11.50 2/1/2016 
50 1 830 1,540.50 123.50 27.74 1/1/2016 

51 30 Subtotal 60,004.20 3,696.50 

52 

53 Part Time & Summer Employees 

54 1 COl 70.00 0.00 

55 1 C02 276.00 0.00 
56 1 C03 1,045.50 0.00 

57 3 Subtotal 1,391.50 

58 

59 Retired Employees 

60 1 DOl 860.77 0.00 
61 1 D02 1,469.12 3.00 0.00 
62 1 D03 2,080.00 24.50 0.00 

63 3 Subtotal 4,409.89 27.50 

64 

65 39 Total 84,278.59 3,724.00 



Item 23 
Page 1 of 1 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

23 . Provide the following payroll tax information: 

a. The base wages and salaries used to calculate the taxes, with an 
explanation of how the base wages and salaries were determined; and 

b. The tax rates in effect at test-year-end. 

Response: 

a-b. Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big 
Sandy's Application and, in particular, Exhibit JW-2, Reference Schedule 1.02 
thereof. 



Item 24 
Page 1 of 3 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

24. Provide the following tax data for the test year: 

a. A schedule of franchise fees paid to cities, towns, or municipalities during 
the test year, including the basis of these fees ; and 

b. An analysis of operating taxes imposed by Kentucky as shown in Format 
24b. 

Response: 

a. Please see Page 2 of this Response. 

b. Please see Page 3 of this Response. 
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Payments: 
Ky State Treas 

Big Sandy Rural Electric Cooperative 
Case No. 2017-00374 

July 31, 2016 

2014 

10.00 
Ky State Treas, Public Service Company 105,115.99 
Floyd County 65,642.75 
Johnson County 100,593.97 
Martin County 11,569.26 
Lawrence County 10,028.36 
Knott County 7,967.33 
Morgan County 666.93 
Breathitt County 203.91 
Magoffin County 51.26 
Paintsville City 5,993.33 

307,843.09 

Item 24 
Page 2 of 3 

Witness: Brian Frasure 

2015 

10.00 
104,481.63 

64,898.85 
102,708.80 

13,835.73 
9,455.40 
8,894.86 

712 .39 
220.18 

10.34 
7,176.72 

312,404.90 
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Line 
No. 

17 1. 
18 

19 

20 

21 

22 

23 

24 2. 
25 

26 3. 
27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

Item 
(a) 

Kentucky Retail : 
(a) State Income 
(b) Franchise Fees 
(c) Ad Valorem 
(d) Payroll (Employer's 
Portion) 
(e) Other Taxes 

Total Retail 
(L 1 (a) through L 1 (e) 

Other Jurisdictions 
Total Per Books (L2 and 

L3) 

Big Sandy Rural Electric Cooperative 
Case No. 2017-00374 

Analysis of Other Operating Taxes 
12 Months Ended 

July 31 , 2016 

Charged Charged 
Charged to to Other 
ExQense Construction Accounts* 

(b) (c) (d) 

312,405 

122,302 45,436 20,015 
33,861 

468,568 45,436 20,015 

468,568 45,436 20,015 

Amounts Amount 
Accrued Paid 

(e) (f) 

312,405 321,491 

187,753 187,753 
33,861 33,861 

534,019 543, 105 

534,019 543,105 

*The item in this column represents the amount of payroll taxes that would be allocated to clearing accounts. 



Item 25 
Page 1 of 2 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

25 . Provide a statement of electric plant in service, per company books, for the test 
year. This data shall be presented as shown in Format 25 . 

Response: 

Please see Page 2 of this Response. Please note that some the electric plant balances 
provided in Format 25 do not reconcile exactly with the end-of-test-year balances provided 
in the response to Item 7 and used in the cost of service study. This is due to a technical 
constraint in the accounting/reporting system. For balance sheet accounts, the system 
automatically rolls over the end-of-December balances to the beginning-of-year balances 
for the following year. Any system query of that data for periods other than calendar years 
does not properly return the amounts for transactions between a mid-year start date and 
mid-year end date in the following year. This minor variance relates to transactions 
(meaning additions or retirements) that took place in the previous calendar year for the 
particular balance sheet account. That being said, the variances in this Format are minor, 
and the amounts reported in Item 7 and used in the cost of service study as test-year-end 
balances for all balance sheet accounts are correct. 



Big Sandy Rural Electric Cooperative 
2 Case No. 2017-00171 
3 July31 , 2016 
4 
5 Beginning Ending 
6 Changes in electric plant: Balance Additions Retirements Transfers Balance 
7 
8 362 Station equipment 400,205 0 0 400,205 
9 364 Poles, towers and fixtures 13,924,761 432,301 147,845 14,209,217 
10 365 Overhead conductor and devices 12,721,268 462,873 175,804 13,008,337 
11 366 Underground conduit 569,253 42,494 5,475 606,272 
12 367 Underground conductor and devices 344,864 61,891 6,114 400,641 
13 368 Line transformers 6,359,017 100,990 42,934 6,417,073 
14 369 Services 4,981,740 178,172 78,897 5,081 ,015 
15 370 Meters 3,526,368 122,069 165,462 3,482,975 
16 371 Security lights 2,329,156 398,607 255,960 2,471,803 
17 
18 Subtotal distribution plant 45 ,156,632 1,799,397 878,491 0 46,077,538 
19 
20 389 Land 292,419 0 292,419 
21 390 Structures and improvements 2,991,477 0 2,991,477 
22 391 Office furn and eqt 731 ,222 62,119 90,857 702,484 
23 392 Transportation 1,496,998 354,081 67,197 1,783,882 
24 393 Stores 
25 394 Tools, shop and garage 119,348 5,543 124,891 
26 395 Laboratory 154,634 0 I 54,634 
27 396 Power operated I 1,903 0 11 ,903 
28 397 Communication 68,872 49,789 68,488 50,173 
29 398 Miscellaneous 30,873 0 30,873 
30 
31 Subtotal general plant 5,897,746 471 ,532 226,542 0 6,142,736 ~ 

5 
32 CD en 

~ 

33 Total electric plant in service 51 ,054,378 2,270,929 1,105,033 0 52,220,274 '-
0 
:r "U 
::l Ill 

~'al;::; 
Q. N Cl> 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

26. Provide documentation and a schedule of all employee benefits available to Big 
Sandy's employees. Include the number of employees at test-year-end covered 
under each benefit, the test-year-end actual cost of each benefit, the amount of the 
cost capitalized, the amount of the cost expensed, and the account numbers in which 
the capitalized or expensed costs were recorded. Include monthly premiums 
incurred for the coverages and plans provided and the amount of the company and 
employee contributions. 

Response: 

Please see Page 2 through Page 4 of this Response. Additionally, for a discussion of the 
employee benefits available to Big Sandy's employees, please see the Direct Testimony of 
Brian Frasure provided at Exhibit 9 to Big Sandy's Application and, in particular, Page 9 
and Page 10 thereof. Please also see the Direct Testimony of John Wolfram provided at 
Exhibit 10 to Big Sandy's Application and, in particular, Exhibit JW-2, Reference Schedule 
1.18 thereof, as well as Big Sandy's Response to Item 55 of this Request for Information. 



1 

2 
3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 
23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

107.20 

108.80 

163.00 

184.10 

242.32 

580.00 

583.00 

586.00 

587.00 

588.00 

590.00 

593.00 

595.00 

597.00 

598.00 

902.00 

903.00 

908.00 

920.00 

930.00 

935.00 

Big Sandy Rural Electric Cooperative 

Case No. 2017-00374 

Capitalization Policies 

Construction work in progress 

Retirement work in progress 

Stores 

Transportation 

Employee sick leave/vacation 

Supervision, operations 

Overhead line 

Meter 

Installations 

Miscellaneous distribution 

Supervision, maintenance 

Maintenance 

Transformers 

Meters 

Miscelaneous maintenance 

Meter reading 

Consumer records 

Customer service 

Administrative 

Miscellaneous 

Maintenance general plant 

Total 

Employees 

Benefits include the following: Covered 

40 

42 

13 

27 

10 

Medical Insurance 

Life and disability insurance 

R & S retirement 

Savings plan 401 (k) 

Dental 

Benefits 

Distribution 

179,107 

74,180 

21,083 

19,912 

18,838 

13,079 

87,552 

390 

25,182 

35,626 

109,221 

3,123 

98 

1,562 

21,571 

95,361 

14,348 

139,772 

109,416 

6,637 

976,058 

532,942 

43,271 

265,178 

121,405 

13,262 

976,058 

Item 26 
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BENEFITS PROGRAM 

Item 26 
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Witness: Brian Frasure 

(1) VACATION 
Accrues beginning on employment date at the rate listed below. May use 
vacation after 6 months employment. May take in hour ly increments. 
0 - 1 Year 40 hrs per year 3 113 hrs per month 
2 - 10 Years 120 hrs per yea r 10 hrs. per month 

(2) SI CK LEA VE 

(3) 

(4) 

Accrues beginning on employmen t date. May use sick leave after 6 months 
employment. 
8 hrs accrual per month. May take in hourly increments. 

HEALTH INSURANCE w/RX plan 
*Affordable Care Act: Beginning 1-1-2014; Effective on the 90th day of 
employment.* Effective 111118; all employees enrolled with Health Ins. will 
be paying 5% of a base premium to the coop, cost will differ according to 
thefr coverage. 

PERSONAL DAYS 
Full time employees with at least 6 months employment shall receive 3 
personal days per year. These d ays must be taken in full days only. 

(5) PAID HOLIDAYS (9): New Yea r 's Day, Good Friday, Memorial Day, July 
4t11, Labor Day, Thanksgiving (2) Days and Christmas (2) Days. 

(6) LIFE INSURANCE 
NRECA 2X Salary 
E ffective on hire date. Coop pays premium. Ceases at date of r etirement, 
but NRECA will offer to you as a r etiree. 

Option Employee may choose to pay fo r: 
CHILD LIFE INSURANCE; $10,000 on each child the employee has for only 
$1.00 (for as many children they have). Eligible on hire date. Employee pays 
premium. 

(7) RETIREMENT - E ligible after one yea r employment. 
Companies: NRECA & Mass Mutual. 
NRECA: Inside Employees hired on or before Jan. 1, 2011 have: 
RS P ension: Coop pays all con tributions and they also have a 401k thru 
NRECA they can contribute to but the coop docs not contribute to. 
Employees hired on or after J an. 1, 2011 have: 401k that RECC contributes 
10% of base pay each payd ay; and they can contribute to themselves. 

O utside (U nion) Employees have a 401k thru Mass Mutual that RECC 
contributes (10)% agreed upon in contr act to their base pay each payday. 
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These percentages are paid currently (2017) and are approved to be paid in 
2018. 

(8) Benefits available for employee to purchase: Big Sandy docs not pay for: 
Supplemental LIFE INSURANCE (optional) NRECA; Supplemental plans 
for employee and/or family; employee choice and payroll deducted. Dental 
Plan thru NRECA for single or family; employee choice and payroll 
deducted. 

(9) SHORT TERM DISABILITY INSURANCE (STD) 
FEDERATED 
Effective 1/1/2016: Term of benefit: Up to 26 weeks, first 7 days excluded. 
66 2/3 % of salary with a maximum $800 gross per week benefit paid by 
CBA and the remaining % paid from your sick time benefits. If any changes 
desired from employee, employee must talk with Payroll Clerk, pt'ior to 
Monday of payroll week. 
Effective after 6 months employment. 

(10) LONG TERM DISABILITY INSURANCE (LTD) 
FEDERATED 
26 weeks @ 66 2/3 % of salary or $500 per wk benefit. 
Effective after 6 months employment. 

(11) DENT AL INSURANCE - NRECA I CBA, INC. 
Effective 1/1/17: $124.81 per month for family, $40.46 per month for single. 
Employee pays for this benefit. Payroll deducted. Effective 111/18: $41.27 
single and $127.10 family. 
*Affordable Care Act: Beginning 1-1-2014; E ligible for benefit on the 90111 

day of employment. 

(12) FLEX SPEND ACCOUNT: Employee can choose to have this account each 
year in November and the amount desired to be allotted for the year is 
chosen then payroll deducted. 

(13) CREDIT UNION 
Employee or family members may join Credit Union for $5.00 basic fee. CU 
Contact is Sandra Shepherd, Brian Frasure or .Judy McClure for more 
information. 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

27. Provide a schedule reflecting the salaries and other compensation of each executive 
officer for the test year and two preceding calendar years. Include the percentage 
annual increase and the effective date of each increase, the job title, duty and 
responsibility of each officer, the number of employees who report to each 
executive officer, and to whom each executive officer reports. Also, for employees 
elected to executive officer status during the test year, provide the salaries for the 
test year for those persons whom they replaced. 

Response: 

Please see Page 2 of this Response. Big Sandy's sole executive officer is its 
President/Chief Executive Officer. The principal responsibility of the this position is to 
oversee all departments and to the extent possible ensure that all cooperative activities are 
completed in accordance with good business practices and consistent with the direction 
provided by Big Sandy's Board of Directors (to whom the President/Chief Executive 
Officer reports). Each of Big Sandy's employees ultimately reports to the President/Chief 
Executive Officer, and the employees that directly report to the President/Chief Executive 
Officer include the Vice President of Operations, the Vice President of Financial Services, 
and the Vice President of Customer Services/ Assistant General Manager. 



General Manager/CEO 

Percent Increase 

Big Sandy Rural Electric Cooperative 

Case No.2017-00374 

Compensation of Executive Officers 

July 31, 2016 

Test Year 

123,148 

2.0% 

2015 

120,731 

1.4% 

119,016 

3.5% 

ltem27 
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114,965 

10.0% 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

28. Provide a detailed analysis of advertising expenditures during the test year. Include 
a breakdown of Account No. 913, Advertising Expenses, as shown in Format 28, 
and show any advertising expenditures included in other expense accounts. Specify 
the purpose and expected benefit of each expenditure. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy' s 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.07 thereof. Please also 
see Page 2 of this Response. All of these amounts have been removed for ratemaking 
purposes. 



2 
3 
4 
5 
6 
7 
8 
9 

10 

II 
12 
13 Newspaper 

Item 

(a) 

14 Magazines and other 
15 Television 
16 Radio 
17 Direct Mail 
18 Sales Aids 
19 Total 
20 Amount assigned to KY retail 

21 

Big Sandy RECC 

Case No. 2017-00374 
Account 913 - Advertising Expenses 

July 31, 2016 

Sales I 
Promotional 
Advertising 

(b) 

Institutional 
Advertising 

(c) 

300 
1,108 

100 
610 

2,118 

Conservation 
Advertising 

(d) 

3,250 

3,250 

22 >> All removed for ratemaking purposes in Reference Schedule 1.07 
23 
24 

25 
26 
27 

28 
29 

30 
31 
32 

33 
34 

35 
36 

37 
38 

VENDOR NAME DESCRIPTION 
AROUND TOWN INC AD VIDEO/PRINT AD JCHS/PHS GRADU 

RIGHT PLACE MEDIA SIMPLE SAVER ADVT-FB/GOOGLE/T-MO 
PORTER ELEMENTARY PTO DONA TTON- PORTER PEE WEE BASKETB 

WSIP BROADCASTING CO SEPTEMBER GAMES JCHS 
WYMT WYMT-DSM ADVT 75/25 EKPC-RECC 

WYMT WYMT-DSM ADVT 75/25 EKPC-RECC 
PAINTSVILLE HERALD 1 YR SUBSCRIPTTON 

WYMT WYMT-DSM ADVT 75/25 EKPC-RECC 
WYMT WYMT-DSM ADVT 75/25 EKPC-RECC 

WYMT WYMT-DSM ADVT 75/25 EKPC-RECC 
WSIP BROADCASTING CO BATTLE BY THE CRK/ADVT 
AROUND TOWN INC ADVT GRADUATION 
EKB-TV ADVT-ANNL SHOW JOHNSON CO FLOO 
Total 

Rate Case 

(e) 

AMOUNT 
$ 150 
$ 1,008 
$ 100 
$ 360 
$ 83 
$ 171 
$ 35 
$ 83 
$ 318 
$ 2,595 
$ 250 
$ 150 
$ 100 
$ 5,403 
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Other Total 

(f) (g) 

35 335 
1,108 
3,350 

610 

35 5,403 

CATEGORY 
( c) 

( c) 
( c) 
( c) 
( d) 
( d) 
( f) 

( d) 
( d) 
( d) 
( c) 
( c) 

{ c} 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

29. Provide an analysis of Account No. 930, Miscellaneous General Expenses, for the 
test year. Include a complete breakdown of this account as shown in Format 29. 
Include all detailed work papers supporting this analysis. At a minimum, the work 
papers shall show the date, vendor, reference (e.g., voucher number) , dollar 
amount, and a brief description of each expenditure. Detailed analysis is not 
required for amounts of less than $100, provided the items are grouped by classes 
as shown in Format 29. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.07 thereof. Please also 
see Page 2 of this Response. 



2 

3 
4 

5 
6 
7 

8 

Big Sandy RECC 

Case No. 2017-00374 

Item 29 

Page 2 of2 

Witness: John Wolfram 

Account 930 - Miscellaneous General Expenses 

July31 , 2016 

9 Item Amount 

10 (a) (b) 
~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

11 Industry association dues $ 39,364.74 

12 Stockholder and debt-servicinq expenses $ 222.61 

13 Institutional advertising $ 812 .40 

14 Conservation advertising $ 
15 Rate department load studies $ 
16 Director's fees and expenses $ 
17 Duesandsubscriptions $ 61 ,764.84 

1 8 Miscellaneous 

19 Total 

20 Amount assigned to KY retail 

21 Amount Removed for Ratemaking: 

$ 139,345.21 

$ 241 ,509 .80 

$ 240,643.71 

$ 866.09 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

30. Provide an analysis of Account No. 426, Other Income Deductions, for the test 
period. This analysis shall show a complete breakdown of this account as shown 
in Format 30, and shall further provide all detailed supporting work papers. At a 
minimum, the work papers should show the date, vendor, reference (e.g., voucher 
number), dollar amount, and brief description of each expenditure. Detailed 
analysis is not required for amounts of less than $250, provided the items are 
grouped by classes as shown in Format 30. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit l 0 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.07 thereof. All of the 
listed amounts are Donations, and all of these amounts have been removed for ratemaking 
purposes. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

31. Provide the name and personal mailing address of each member of Big Sandy' s 
board of directors. Identify the members who represent the cooperative on the 
board of directors of East Kentucky Power Cooperative, Inc. ("EKPC"). Also 
identify the board members who are representatives to the Kentucky Association 
of Electric Cooperatives and/or the National Rural Electric Cooperative 
Association. If any charges occur in board membership during the course of this 
proceeding, update the response to this request. 

Response: 

Danny Wallen (Chairman) 
2964 KY RT 2040 
Offutt, Kentucky 41240-8947 

Greg Davis (Vice Chairman) 
1041 ST RT 850 
David, Kentucky 41616 

William A. Maxey (Representative on Board of KAEC) 
P.O. Box 103 
Lowmansville, Kentucky 41232 

Kelly Shepherd (Representative on Board of EKPC) 
P.O. Box 863 
Paintsville, KY 41240 

George Spriggs 
5168 KY RT 689 
Flat Gap, Kentucky 41219 

Robert N. Moore 
1532 Stephens Branch Rd 
Prestonsburg, Kentucky 41653 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

32. Provide a detailed analysis of the total compensation paid to each member of the 
board of directors during the test year, including all fees, fringe benefits, and 
expenses, with a description of the type of meetings, seminars, etc., attended by 
each member. Identify any compensation paid to Big Sandy's board members for 
serving on EKPC' s board of directors. If any of the listed expenses in this analysis 
include the costs for a director's spouse, list the expenses for the directors ' spouses 
separately. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.09 thereof. Big Sandy 
does not compensate Directors for serving on EKPC's Board of Directors, and no expenses 
for Directors' spouses are included. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

33 . Provide a detailed analysis of expenses incurred during the test year for professional 
services, as shown in Format 33. Include detailed work papers supporting this 
analysis which show the payee, dollar amount, reference (e.g., voucher number), 
account charged, hourly rates and time charged to the utility according to each 
invoice, and a brief description of the service provided. Identify all rate case work 
by case number. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit I 0 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.08 thereof. Please also 
see Page 2 of this Response. 



1 
2 
3 
4 
5 
6 
7 
8 
9 Item 
10 (a) 
11 Legal 
12 
13 Engineering 
14 
15 Accounting 
16 
17 Other 
18 
19 Total 

Big Sandy RECC 
Case No. 2017-00374 
Professional Services 

July 31, 2016 

Rate Case Annual Audit 
(b) (c) 

9,500 

9,500 

Other 
(d) 

9,562 

300 

9,862 
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Total 
(e) 

9,562 

9,500 

300 

19,362 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

34. Provide the following information concerning the costs for the preparation of this 
case: 

a. A detailed schedule of costs incurred to date. Include the date of the 
transaction, check number or other document reference, the vendor, 
amount, a description of the services performed, and the account number 
in which the expenditure was recorded. Indicate any costs incurred for 
this case during the test year. Include copies of invoices received from the 
vendors. 

b. An itemized estimate of the total cost to be incurred, detailed explanation 
of how the estimate was determined, and all supporting work papers and 
calculations. 

c. Monthly updates of the actual costs incurred during the course of this 
proceeding, in the manner prescribed above. 

Response: 

a. Please see Page 2 through Page 16 of this Response. 

b. The estimate of total costs incurred for the rate filing is presented in the Direct 
Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's Application 
and, in particular, Exhibit JW-2, Reference Schedule 1.11 thereof. The values for 
Consulting - A. Zumstein and Consulting - J. Adkins are actual amounts and the 
values for Consulting - Catalyst Consulting LLC and for Legal - Goss Samford 
PLLC are estimates provided by the respective firms . 

c. Big Sandy commits to providing monthly updates, as requested. 



2 
3 

4 

5 

6 

7 
8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 

22 
23 
24 
25 

26 

27 

28 
29 
30 

31 

32 
33 

34 

35 

36 

37 

Big Sandy Rural Electric Cooperative 
Case No. 2017-00374 

Account 928.00 

DATE CHECK VENDOR NAME 
5/25/2017 57492 Service Office Supply 
5/25/2017 VISA Newegg.com 
6/14/2017 VISA Newegg.com 
6/24/2017 57570 James R. Adkins 
6/29/2017 57628 Alan Zumstein CPA 
7/1/2017 57669 Catalyst Consulting, LLC 
7/7/2017 57715 Goss Samford PLLC 
8/1/2017 57818 Catalyst Consulting, LLC 
8/7/2017 57853 Goss Samford PLLC 
9/1/2017 58006 Catalyst Consulting , LLC 
9/6/2017 58028 Goss Samford PLLC 
10/112017 58156 Catalyst Consulting , LLC 
10/3/2017 58166 Goss Samford PLLC 
10/26/2017 58297 Troublesome Creek Times 
10/31/2017 58317 Catalyst Consulting , LLC 

AMOUNT DESCRIPTION 
845.89 Supplies 
40.90 Supplies 
69.90 Supplies 

9,875.00 Cost of Service Study/Rate Consultant 
21,860.00 Data gathering assistance 

1,480.00 Cost of Service Study/Rate Consultant 
7,233.66 Legal fees/Rate Case 
3,404.90 Cost of Service Study/Rate Consultant 
8,575.22 Legal fees/Rate Case 
7,689.38 Cost of Service Study/Rate Consultant 
5,093.00 Legal fees/Rate Case 
1,850.00 Cost of Service Study/Rate Consultant 
3,574.28 Legal fees/Rate Case 

547.50 Notice Publishing 
14,612.49 Cost of Service Study/Rate Consultant 

86,752.12 



Alan M. Zumstein, CPA 
Certified Public Accountant 

1032 Chetford Drive 
Lexington , Kentucky 40509 

859-264-7147 
zumstein@windstream.net 

June 29, 2017 

Big Sandy Rural Electric Cooperative 
504 11th Street 
Paintsville , Kentucky 41240 

Assist Big Sandy's staff and consultant with gathering information for 
schedules and exhibits in connection with Case No . 2017-00171 

Hours Miles 

September, 2016 
Compile billing , purchase power, and payroll 
information 

October, 2016 
Revenue requ irement adjustments 

24 360 

32 240 

March, 2017 40 240 
Revenue requirement adjustments and schedules and exhibits 
for filing the application 

April , 2017 30 120 
Revenue requirement adjustments and schedules and finalize 
exhbits for filing the application 

May, 2017 40 120 
Revenue requirement adjustments and schedules and finalize 
exhbits for filing the application and responses to First Data 
Request of Commission Staff 

Hours 
Motel 
Miles 

Total due 

Federal ID number 35-1877201 

166 @ $125 $ 20,750 
570 

1,080 @ $0.50 540 

$ 21 ,860 



CATALYST 
C O NSULTING LLC 

3308 Haddon Road 
Louisville, KY 40241 

(502) 599-1739 
johnwolfram@catalystcllc .com 

INVOICE 

Date: July I, 2017 Invoice#: 170607 

Client: Project: 

Big Sandy RECC 2016 Cost of Service & Rates Study 
504 11th Street Case No. 2017-00xxx 
Paintsville, KY 41240 

Attn: Brian Frasure For Services Provided in June, 201 7 

# Item Description Qty Rate 

1 Consulting John Wolfram - consulting support for 8.0 $185 .00 
Services 2016 Cost of Service & Rates Study hours 

and Case No. 2017-00xxx. Initialize 
COSS model. Process financial data by 
RUS account and reconcile totals to 
financial statements. Prepare 
wholesale purchased power billing 
analysis. Prepare zero intercept I 
minimum system analysis using CPR 
data. Begin Present & Proposed Rates 
analysis and list of pro fornla 
adjustments. Emails with staff on 
same. 

TOTAL 

Please remit payment to Catalyst Consulting LLC as noted above. Thank you. 
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Amt 

$ 1,480.00 

$ 1,480.00 



--
CATALYST 
CONSULTING LLC 

3308 Haddon Road 
Louisville, KY 40241 

(502) 599-1739 
j ohnwolfram@catalystcllc .com 

INVOICE 

Date: August 1, 2017 Invoice#: 170709 

Client: Project: 

Big Sandy RECC 20 l 6 Cost of Service & Rates Study 
504 11th Street Case 0 . 2017-00.x.x,,'( 
Paintsville, KY 41240 

Attn: Brian Frasure For Services Prov ided in July, 2017 

# Item Description Qty Rate 

1 Consulting John Wolfram - consulting support for 18.0 $] 85.00 
Services 2016 Cost of Service & Rates Study hours 

and Case No . 2017-00xxx. Prepare 
Present & Proposed Rates analysis and 
list of pro forma adjustments. Compile 
preliminary billing determinants. 
Travel to Paintsville on 7 /12 for kickoff 
discussion. Emails with staff on same. 

2 Mileage 7/ 12 Travel to Lexington (carpool to 140 0.535 
Paintsville w/counsel) 

TOTAL 

Please remit payment to Catalyst Consulting LLC as noted above . Thank you. 

Item 34 
Page 5of16 

Witness: Brian Frasure 

Amt 

$ 3,330.00 

$ 74.90 

$ 3,404.90 



--

Date: September 1, 2017 

Client: 

Big Sandy RECC 
504 11th Street 
Paintsville, KY 41240 

CATALYST 
CONSULTING LLC 

3308 Haddon Road 
Louisville , KY 40241 

{502) 599-1739 
johnwolfram@catalystcllc.com 

INVOICE 

Invoice#: 170806 

Project: 

2016 Cost of Service & Rates Study 
Case No. 20 17-00xxx 

Item 34 
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Attn: Brian Frasure For Services Provided in August, 2017 

# Item Description Qty Rate Amt 

1 Consulting John Wolfram - consulting suppo1t for 40.5 $185.00 $ 7,492.50 
Services 2016 Cost of Service & Rates Study hours 

and Case No. 2017-00xxx. Develop 
pro forma adjustments. Update billing 
determinants to account for lighting. 
Continue cost of service study. Travel 
to Paintsville on 8/24 for Board of 
Directors presentation. Emails with 
staff on same. 

2 Mileage 8/24 Travel to Paintsv ille 368 0.535 $ 196.88 

TOTAL $ 7,689.38 

Please remit payment to Catalyst Consu lting LLC as noted above. Thank you. 

'I 
i ; 

' 

I: 

,; 



Date: October 1, 2017 

Client: 

Big Sandy RECC 
504 11th Street 
Paintsville, KY 41240 

CATALYST 
CONSULTING LLC 

3308 Haddon Road 
Louisville, KY 40241 

(502) 599-1 739 
j ohnwolfram@catalystcllc.com 

INVOICE 

Invoice#: 170907 

Project: 

2016 Cost of Service & Rates Study 
Case No. 2017-00374 

Item 34 
Page 7of16 

Witness: Brian Frasure 

Attn: Brian Frasure For Services Provided in September, 2017 

# Item Description Qty Rate Amt 

1 Consulting John Wolfram - consulting support for 10.0 $185.00 $ 1,850.00 
Services 2016 Cost of Service & Rates Study hours 

and Case No. 2017-00374. Continue 
development of pro forma adjustments. 
Review filing requirements and KPSC 
First Data Request. Emails with staff 
on same. 

TOTAL $ 1,850.00 

Please remit payment to Catalyst Consulting LLC as noted above. Thank you. 



---

Date: November 1, 2017 

Client: 

CATALYST 
CONSULTING LLC 

3308 Haddon Road 
Louisville, KY 40241 

(502) 599-1739 
j ohnwolfram@catalystcllc.com 

INVOICE 

Invoice#: 171006 

Project: 

Item 34 
Page 8of16 

Witness: Brian Frasure 

Big Sandy RECC 2016 Cost of Service & Rates Study 
504 11th Street Case No. 2017-00374 
Paintsville, KY 4 l 240 

Attn: Brian Frasure For Services Provided in October, 2017 

# Item Description Qty Rate Amt 

I Consulting John Wolfram - consulting supp01t for 77.5 $1 85.00 $ 14,337.50 
Services 2016 Cost of Service & Rates Study hours 

and Case No. 2017-00374. Travel to 
Paintsville l 0/13 to complete Pro 
Forma Adjustments. Complete COSS, 
Revenue Requirement, and Rate 
Design. Prepare filing exhibits. 
Prepare \:vtitten testimony and exhibits. 
Travel to Lexington 10/26 to rev iew 
and edit final application, testimony, 
and exhibits for 10/30 fi ling. 

2 Mileage 10/13 Travel to Paintsville 368 0.535 $ 196.88 
3 :Mileage 10126 Travel to Lexington 146 0.535 $ 78.11 

TOTAL $14,612.49 

Please remit payment to Catalyst Consulting LLC as noted above. Thank you. 



·=·----=Goss • s a m f 0 rd PLLC 
Item 34 

Page 9 of 16 
Witness: Brian Frasure I :!:: A ttor e ys a t Law 

Mark David Goss 
mdgoss@ gosssamfordlaw.com 

(859) 368-7740 

July7, 20 17 

Mr. Bobby Sexton 
Acting President & CEO 
Big Sandy RECC 
504 11th St. 
Paintsville, KY 41240 

Re: Invoice for June 1, 2017 to June 30, 2017 

Dear Bobby: 

Please find enclosed the invoice for legal services performed by Goss Samford, PLLC on 
behalf of Big Sandy RECC for the period from June 1, 2017 to Jurie 30, 2017. Please remit 
payment for the amount due within thirty days of today ' s date. A summary of the amount due and 
owing, by matter, is as follows : 

Matter Description 

General Rate Adjustment Case 
- current fees 

TOTAL: 

Amount 

$7,233.66 

$7.233.66 

Should you have any questions, please contact me at your convenience. Once again, it is a 
privilege to represent Big Sandy RECC and we thank you for allowing us the opportunity to work 
with you. 

Sincerely, 

~.~. 
Mark David Goss 

Enclosure 

{] )_ f (JD 
I 

2365 Harrodsburg Road, Suite B-325 I Lexington, Kentucky 40504 



_G_ o_S_S_•_S_a_m_f_o_r_d_PLL __ c Witness : ~~~~~~:a~u~ .. ' ' .ii ~ Attorneys at Low 

Mark David Goss 
mdgoss@gosssamfurdlaw.com 

(859) 368-7740 

August 7, 2017 

Mr. Bobby Sexton 
Acting President & CEO 
Big Sandy RECC 
504 11 th St. 
Paintsville, KY 41240 

Re: Invoice for July l, 2017 to July 31 , 2017 

Dear Bobby: 

Please find enclosed the invoice for legal services performed by Goss Samford, PLLC on 
behalf of Big Sandy RECC for the period from July I , 2017 to July 31 , 2017. Please remit payment 
for the amount due within thirty days of today's date. A summary of the amount due and owing, 
by matter, is as follows : 

Matter Description 

General Rate Adjustment Case 
- current fees 

TOTAL: 

A mou11t 

$8,575 .22 

$8,575.22 

Should you have any questions, p lease contact me at your convenience. Once again, it is a 
privilege to represent Big Sandy RECC and we thank you for allowing us the opportunity to work 
with you . 

Sincerely, 

~. 
Mark David Goss 

Enclosure 

2365 Harrodsburg Road, Suite B-325 I Lexington, Kentucky 40504 



_.-~ ..... ~. 
J t'. 

/_. ' .. 
.' 

Goss • Samford PLLC 

Item 34 
Page 11 of 16 

Witness: Brian Frasure 

I 1: Atto rn eys a t Lo w 

September 6, 201 7 

Mark David Goss 
mdgoss@gosssamfordlav.'.com 

(859) 368-7740 

Mr. Bobby Sexton 
Acting President & CEO 
Big Sandy RECC 
504 11 th St. 
P~intsville, KY 41240 

Re: Invoice for August 1, 2017 to August 31, 2017 

Dear Bobby: 

Please find enclosed the invoice for legal services performed by Goss Samford, PLLC on 
behalf of Big Sandy RECC for the period from August 1, 2017 to August 31 , 2017. Please remit 
payment for the amount due within thirty days of today ' s date. A summary of the amount due and 
owing, by matter, is as follows: 

Matter Description 

General Rate Adjustment Case 
- current fees 

TOTAL: 

Amount 

$5,093.00 

$5.093.00 

Should you have any questions, please contact me at your convenience. Once again, it is a 
pti vi lege to represent Big Sandy RECC and we thank you for allowing us the opportunity to work 
·with you. 

Enclosure 

_, 

Mark David Goss 

PW~CH.4SE ORDER 
,,p;;, ,n ,,1-~1T ., , ,..,., ·nR Z-,,--,-0-' '""' --7-~-· ·-_ --· -- .-_ 

,/ · ·"r:vJC;~ · hU i tiU .) 1\i I :i~. 
~ ---· ~-

G/C G! ECK NO: ---------
--------~---··- ... ~ -

,- I . . : 
'-/;' f 11 - ___ _, u I ,., j' '"7 

J r·a;.. , , [/~' 
I 7 / I> 

2365 Harrodsburg R.oad, Suite B-325 l Lexington, Kentucky 40504 



Goss • Samford PLLC 
Item 34 

Page 12 of 16 
Witness: Brian Frasure 

,. . . I 
&, £ Attorneys at Law 

October 3, 2017 

Mark David Go§s 
mdgoss@gosssamfordlaw.com 

(859) 368-7740 

Mr. Bobby Sexton 
Acting President & CEO 
Big Sandy RECC 
504 11th St. 
Paintsville, KY 41240 

Re: Invoice for September l, 2017 to September 30, 2017 

Dear Bobby: 

Please find enclosed the invoice for legal services performed by Goss Samford, PLLC on 
behalf of Big Sandy RECC for the period from September 1, 20 17 to September 30, 2017. Please 
remit payment for the amount due within thirty days of today 's date. A summary of the amount 
due and owing, by matter, is as follows : 

Matter Description 

General Rate Adjustment Case 
- cunent fees and costs 

TOTAL: 

Amount 

$3 ,574.28 

$3.574.28 

Should you have any questions, please contact me at your convenience. Once again, it is a 
priv ilege to represent Big Sandy RECC and we thank you for allowing us the opp01tunity to work 
with you. 

Enclosure 

/)~_th .. 
t "? 

Sincerely, 

Mark David Goss 

, /!tf hLie ~ If~~ · /" .1~~, • 0 ll. . ~< !/. 1 ' (/ I , d__ l ~ 
1;;:4_ ;:t; j1-~~,k)fl/. &fl AP~ 
f?? w d Li, "&,, p,,,£' ~~ ~. -c) 

2365 HarroYsburg Road, Suite B-325 I Lexington, Kentucky 40504 JP'~ ~ 
~~~ ... --



INVOICE FOR SERVICES RENDERED 

Mr. Brian Frasure 

Big Sandy RECC 

504 Eleventh Street 

Paintsville, KY 41240-1422 

James R. Adkins 

2189 Roswerll Dr 

Lexington, KY 40513-1811 

Item 34 
Page 13of16 

Witness: Brian Frasure 

J-u/7 / oo! / f 

June 24, 2017 

FOR PREPARATION OF DOCUMENTS FOR CASE NO. 2017-00171 

Month Description Hours Mileage 

Oct Review Load Research 2.00 

Nov Review Bill Analysis & adjust 2.75 

Dec 12 COSS Work 6.50 

Dec 18 COSS Work 6.00 

Dec 19 COSS Work 8.00 

Dec 21 COSS Work 8.00 

Dec 22 COSS Work 8.00 

Dec 23 COSS Work 8.00 

Mar 28 Resta rt Rate Case & review 2.00 

M ar 25 Revise COSS 4.00 

3-Ap r Rev ise COSS 3.50 

4-Apr Revise COSS 2.75 

17-Apr Revise Rate Design 1.00 

21-Apr Revise Rate Design 2.00 

22-Apr Revise Rate Design & Testi mony 6.00 

23-Apr Revise Rate Design & Testimony 1.50 

15-May Review all Documents 1.50 

16-May Review all Documents 2.00 

19-M ay Review all Documents 3.50 

TOTAL HOURS AND MILEAGE 79.00 -
RATE $ 125.00 $ 0.550 

TOTALS $ 9,875.00 $ -
AMOUNT OF INVOICE $ 9,875.00 



Newegg.com - Once You Know, You Newegg hrtps://secure.newegg.com/NewMy Account/OrderHistory.aspx?Rand ... 

1 of2 

PSC 
INVOICE DETAILS 

Sold and Sh ipped by Everything But Stromboli 

Order # : 
Invoice# : 
Submitted: 

302620457 
150439446 
05/25/2017 11 :49 AM 

i-- Ship To - ----····-------------------------·-··--·---·l 
! Adam Ferguson ! 

Big Sandy RECC 
504 11th St 
Pa intsville,KY 41 240-1422 
United States 

606-789-4095EXT214 
i 

! 
i 

I 
·-~---------------.J 

/3r /o.J' 

Item 34 
Page 14 of 16 

Witness: Brian Frasure 

,. Bill To ---------···----------·--···-·--------·--·-----, 
! I 
. Big Sandy RECC i 

504 11th St I 
Pa intsville,KY 41240-1422 I 
Visa: * **** ******* 2901 

I 
! 

I 
i 
i 

I I 
[_, ____________ ·- ·---·--.. -------.. ---·-.i 

I Order Summary --·-----------··--·--------·----

' .---·-- , ------------·----·--··--·-.. - --·-·-----------------·----·-------·---,-- -i 
I. Qty ! Product Description : Price _____ _,__ ____________ , _______ , ___ ·-~- ·-------· -----------------------·----
!Shipped from Everything But Stromboli - Tracking #: 9405511699000490730060 
!-~------ . I - -! ;SanDisk Cruzer Blade SGB (5 pack) SDCZ50-008G USB 2.0 Flash Drive Jump Drive Thumb Drive ! 
I 1 !Pen Drive - Five Pack Reta il... !$34.951 

i 
I 

i f~==~~~~~~~~--~~~~-=:=~~~-:~~:~~,~~~ittfil I 
l i Order Tota1 ! $40 . 9~ 
L ____ .:-:==---=====-==-=·-=~===-=-=--:..::==:=:-::==::::===:::=..-:::=.=:...--=-::_::_-::=--=.:=:~:::::==:::=--=·-J 

6/30/ 17, 6:56 AM 



Newegg.com - Once You KRow, You Newegg https://secure. newegg. com IN ew My Accoun t/OrderHistory.aspx? Rand ... 

1 of2 

INVOICE DETAILS PSC 
Item 34 

,,-,/ l . J. . Page 15 of 16 
/-,!0..) 1 ~/~se':~~ten Frasure 

Sold and Shipped by Eyerythjnq But Stromboli 

Order # : 
Invoice#: 
Submitted: 

297433676 
150906129 
06/1 4/201 7 10:46 AM 

~- Ship To ----------------·--···-·-·-·---·-~ 
! ! 
! Adam Ferguson l 

Big Sa ndy RECC ! 
504 11th St ; 
Paintsville,KY 41240-1422 ! 
United States I 

i 

606-789-4095EXT214 I 
' i 
I 
I 

L_ ____________ , I 

,- Bi 11 To ----- -·---------·------··--·------·----, 
! I 
I ' · Big Sandy RECC 1

1
. 

504 11th St I 
Paintsville,KY 41240-1422 ! 

Visa : ************ 2901 

I 
i 
' i------------··----·---·-----·--~·---j 

r--.~~~~: Su~.:~~-~-~=-~===--=~~~~====~~=-~==~~~=:==~~-=-~===-==~=:~~-==~-- I 
j iQty I Product Description !Pri;zje ! , ~--1__ ________ . ·--·--- --·--·---····---···--·--- -----------····------·--·-··-----L-·------ I 
I fShipped from Everything But Stromboli - Tracking #: 9400111699000528470132 I 
11· !SanDisk Cruzer Blade s·GB (5 pack) SDCZ50-008G USB 2'. o Flash Drive Jump Drive Thu mb T- $69. 90 I 
! l.-~J~:~e ~~~~~;~_;~~~;]r:~tai~-------------·-----------·-··-----·-----------------J--- ~~~

4

~~~] 1 

i l Subtotal ! $69.901 
i r----·- --------·-··-·---···---··-·-·-·-·------··-·-···-·-··-·----·----·········--------·--·--··-------··-·-------·--------·-----·-r---------J 
i I Tax $0.00I 

I t==~~;~~~~~~=~-~~~-~~~;~-_:;~'";~~~:,~:~ . 

6/30/17, 6:59 AM 



Service"Office Supply 
& Printing, t·nc .. , C~c_u_sT_o_M_ER_No_. ------~I ~A~ 
1011 Powell Lane• P.O. Box 894 

Flatwoods, Kentucky 41139 (606) 836-0488 o 1-800-926-5869 @ Fax (606) 836-0483 

SOLD TO: SHIP TO: 

L.: ~ -.. · . -. .. ; ~ :J : !'• f ·: -.· ' ;I : ;,:.·,· .. 

·." • ·:.: .\ i j. ·, ·.t_.:, I 

P.O . NO. . • ·1 h ' ' Rllf.ifl()N _.,._ ________ TERMS: NET 30 DAYS -] ~ 

·''·>----- ---- - -----{--G_IO_C_H_EC_K_N_O_: .~_· _ .... ~_·..:_. _--_·-_ _...._. -_ ..... _· _-_· _~_-·_· _________ J 
QUANTITY UST NET v1 0UNT I i 

f-O_R_D_SH_P_B_J_O_IT_F_M_N_0_. _________ 
0
_ E_s_c _R

1
_PT_

10
_N _____________ P_R_IC_'E _ ___ P_R_IC_E ____ _ _ A_~; 

•)I" 

: .. 1. , ~ • .... 

'. •:;) '.: ~ ·· .. 

. .. . .-· ~ ' ..... 

/OD?Jl/ 
... ' '. ·~ ~ ' . : . '. ,· '-· : . 

TOTAL 



Item 35 
Page 1 of 1 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

35. Provide the estimated dates for drawdowns of unadvanced loan funds at test-year
end and the proposed uses of these funds. 

Response: 

Big Sandy advanced $1 million during October 2016 and $2 million during April 2017. 
These funds were used to cover expenses in the normal course of business, as a 
consequence of the revenue shortfalls described in this Application and which this case is 
intended to address. Though none are specifically planned at this time, additional loan 
advances may be necessary in the future depending on revenues (influenced, of course, by 
weather and the outcome of this proceeding, among other things). 



Item 36 
Page 1of1 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

36. Provide a list of depreciation expenses using Format 36. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.03 thereof. 



Item 37 
Page 1 of 1 

Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

3 7. Explain whether the depreciation rates reflected in this filing are identical to those 
most recently approved by the Commission. 

a. If identical, identify the case in which they were approved. 

b. If not, provide the depreciation study that supports the rates reflected in 
this filing. 

Response: 

The depreciation rates reflected in this filing are identical to those most recently approved 

by the Commission. 

a. See Case No. 2008-00401 , In the Matter of the Application of Big Sandy 
Rural Electric Cooperative Corporation for an Adjustment in Rates (Ky. 
P.S .C. June 3, 2009). 

b. Not applicable. 



Item 38 
Page 1 of 2 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

38. Provide information for plotting the depreciation guideline curves in accordance 
with RUS Bulletin 183-1 , as shown in Format 38. 

Response: 

Please see Page 2 of this Response. 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 Year 

13 Ended 

14 

15 2016 

16 2015 

17 2014 

18 2013 

19 2012 

20 

21 2006 

22 2005 

23 2004 

24 2003 

25 2002 

26 

27 

28 

29 

Big Sandy Rural Electric Cooperative 

Case No. 2017-00374 
Depreciation Guideline Curve 

July 31, 2016 

Accumulated 

Distribution Depree 

Plant in for Reserve 

Service Distribution Ratio 

46,580,201 16,910,829 36.30% 

45,673,125 16,116,695 35 .29% 

44,489,613 14,980,548 33.67% 

43,307,142 13,744,287 31.74% 

42,151,671 12,481,493 29.61% 

34,137,274 7,382,959 21.63% 

31,940,918 7,213,319 22.58% 

30,123,866 7,026,718 23.33% 

28,915,792 6,576,124 22.74% 

27,879,333 6,095,301 21.86% 

Item 38 
Page 2 of 2 

Witness: Brian Frasure 

Ratio of Current 

Distribution Plant 

to Distribution 

Plant 10 Years Prior 

1.36 

1.43 

1.48 

1.50 

1.51 



Item 39 
Page 1 of 1 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

39. For each charitable and political contribution (in cash or services), provide the 
amount, recipient, and specific account charged. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy' s 
Application and, in particular, Exhibit JW-2, Reference Schedule l.07 thereof. The test 
year charitable contributions are removed for ratemaking purposes. Big Sandy did not 
make political contributions during the test year. 



Item 40 
Page 1 of I 

Witness : Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

40. Describe Big Sandy's lobbying activities and provide a schedule showing the name 
and salary of each lobbyist; all company-paid or reimbursed expenses or 
allowances; and the account charged for all personnel for whom a principal function 
is lobbying, on the local, state, or national level. Indicate whether the lobbyist is 
an employee or an independent contractor. If any amounts are allocated, show a 
calculation of the factor used to allocate each amount. 

Response: 

Big Sandy did not engage in lobbying activities during the test year. 



Item 41 
Page 1 of 1 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

41 . Provide complete details of the financial reporting and rate-making treatment of 
Big Sandy' s pension costs. 

Response: 

Big Sandy has a defined benefit and 401 (k) pension plan. The treatment is the same for 
financial reporting as rate-making purposes. The costs are booked in Account 926 which 
is included in the determination of the revenue requirement for ratemaking purposes. 



Item 42 
Page 1 of 8 

Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

42. Provide complete details of Big Sandy's financial reporting and rate-making 
treatment of Statement of Financial Accounting Standard ("SF AS") No. 106, 
including: 

a. The date Big Sandy adopted or plans to adopt SF AS No. 106; 
b. All accounting entries made or to be made at the date of adoption; and, 
c. All actuarial studies and other documents used to determine the level of 

SF AS No. l 06 cost recorded or to be recorded by Big Sandy. 

Response: 

a. Big Sandy adopted SFAS No. 106 in January, 1995. 

b. Employee benefits 
Accum postretirement benefits 
Initially record adoption of SF AS No. 106. 

c. Please see Page 2 through Page 8 of this Response. 

926.00 
228.30 

$476,000 
$476,000 



W. DUDLEY SHRYOCK, CPA, PSC 
CERTIFIED PUBLIC ACCOUNT ANTS 

P.O. BOX 542 

145 COLLEGE STREET 

LAWRENCEBURG, KY 40342 

(502) 839-8112 

Item 42 
Page 2 of 8 

Witness: Brian Frasure 

MEMBER AJCPA MEMBER KY SOCIETY 

OF CPA'S 

November 11 , 2011 

David Estepp, General Manager & CEO 
Big Sandy Rural Electric Cooperative 
504 Eleventh Street 
Paintsville, Kentucky 41240 

Dear David, 

Please find enclosed the actuarial valuation results as of January 1, 2011 for Financial 
Accounting Standards Boards' Accounting Standards Codification (ASC) 715 -
Compensation - Retirement Plans. 

Acct 215.00, Accum Other Comprehensive Income 
Acct 228.30, Accum Postretirement Benefits 

Total accrual for 2012 benefits 

$ 147,816 
120,244 

$ 268,060 

The accrual for 2012 includes current service and interest costs, amortization of the 
actuarial gains and losses. 

Journal entry to adjust accumulated other comprehensive income at December 31 , 2011. 

Acct 214.00, Accum Other Comprehensive Income 
Acct 228.30, Accum Postretirement Benefits 

$ 2,295,785 
$ 2,295,785 

If you have any questions or would like to discuss these results, please give me a call. 

Sincerely, 

W. 9Jiull~ Sfvupdi 
W. Dudley Shryock, CPA 



Exhibit I 

Big Sandy Rural Electric Cooperative 

SF AS No. l 06/15 8 Financial Statement Disclosures 

December 31, 2011 

Net Periodic Benefit Cost 

1. Service cost 

2. Interest cost 

3. Expected return on plan assets 

4. Amortization of transition obligation 

5. Amortization gain I (loss) 

6. Net periodic benefit cost 

Change in Accumulated Benefit Obligation 

1. Accumulated benefit obligation, beginning 

2. Service cost 

3. Interest cost 

4. Amortization 

5. Disbursements 

6. Actuarial (gain) loss 

7. Accumulated benefit obligation, ending 

Change in Fair Value of Plan Assets 

l. 

2. 

3. 

4. 

5. 

6. 

Fair value of plan assets, beginning 

Actual return on plan assets 

Employer contributions 

Benefits paid 

Administrative expenses 

Fair value of plan assets, ending 

$ 

$ 

$ 

$ 

$ 

Item 42 
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Witness: Brian Frasure 

5,160 

57,360 

111 ,480 

174,000 

1,549,573 

5,160 

57,360 

111 ,480 

(178,760) 

2,295,785 

3,840,598 



Exhibit 2 

Big Sandy Rural Electric Cooperative 

SFAS No. 10611 58 Financial Statement Disclosures 

December 3 1, 2011 

Benefit obligations at end of vear 

1. Accumulated benefit obligation (APBO) 

2. Expected benefit obligation (EPBO) 

Statement of funded status 

1. Accumulated benefit obligation (APBO) 

2. 

3. 

Fair value of plan assets 

Funded status of plan 

Amounts recognized in the statement of financial position 

I. N oncuITent assets 

2. Current liabi lities 

3. Noncurrent liabilities 

4. Funded status 

ltem42 
Page 4 of 8 

Witness: Brian Frasure 

$ 3,840,598 

6, 144,535 

(3 ,840,598) 

$ (3,840,598) 

3,840,598 

$ 3,840,598 

Amounts recognized in accumulated other comprehensive income 

I. 

2. 

3. 

Net loss (gain) 

Transition obligation 

Total 

Other changes in plan assets and benefit obligations 

recognized in other comJ:!rehensive income 

1. Balance, beginning of year 

2. Amortization of tranistion obligation 

3. Amortization of net loss (gain) 

4. Adjustment for current year net loss (gain) 

5. Change during the year 

6 Balance, end of year 

$ 2,956,3 13 

$ 2,956 313 

$ 772,008 

(111 ,480) 

2,295,785 

2, 184305 

$ 2,956,313 



Big Sandy Rural Electric Cooperative 
Medical Insurance Premiums 

SF AS 106 Obligation as of January 1, 2011 

Item 42 
Page 5 of 8 

Witness: Brian Frasure 

A. Accumulated Postretirement Benefit Obligations (APBO) as of January 1, 2011 

are as follows: 

January I, 2011 January I, 2012 

1. Actives not yet eligible $ 2,012,832 $ 2 195,361 

2. Actives fully eligible 390,787 410,326 

3. Retirees and dependents 1,327,613 1,234,911 

4. Total APBO 3,731 ,232 3,840,598 

B. Future accruals 2,446,426 2,303,938 

C. Total Expected Postretirement Benefit Obligations (EPBO) 

(A4 + B) $ 6, 177,658 $ 6, 144,535 

D. Accrued Postretirement Benefit Cost 

1. Balance January 1, 2011 $ 1,549,573 

2. Accrual for 2011 174,000 

.., 
Payout for 2011 (178,760) .) . 

4. Balance December 31 , 2011 1,544,813 

5. Accumulated comprehensive accounting 2,295,785 

6. Adjusted balance December 31 , 2011 3,840,598 

5. Accrual for 2012 268,060 

6. Estimated payout for 2012 (158,694) 

7. Estimated balance December 31 , 20 12 $ 3,949,963 



Big Sandy Rural Electric Cooperative 

Medical Insurance Premiums 

SFAS 106 Obligation as of January 1, 2011 

FAS 106 Expense Components 

1. Service cost 

2. Interest cost 

3. Expected return on assets 

4. Amortization of transition obligation 

5. Amortization of actuarial (gain) / loss 

6. Total FAS 106 expense 

7. Expected pay-as-you-go expense 

Alternate assumptions: 

$ 

$ 

$ 

Item 42 
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Witness: Brian Frasure 

65,702 

54,541 

147,816 

268 060 

158,694 

Impact on ob ligations and expense of a health care cost trend increase of l % 

Current Alternate 

Plan Assumptions % Change 

APBO 3,731 ,232 4,100,000 9.9% 

EPBO 6,177658 6,800,000 10.1% 

SF AS 106 Expense 268,060 295,000 10.1% 

Estimated payments for the next five (5) years are as follows: 

2011 158,694 

2012 159,881 

2013 158,275 

2014 156,956 

2015 155,110 



Eligibility 

Big Sandy Rural Electric Cooperative 
Actuarial Assumptions and Methods 

Retiree Health Plan 

Item 42 
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Witness: Brian Frasure 

All eligible employees are covered who retire at age 62 and /or have 30 years of service. 

Contributions 

Big Sandy pays medical premmms for employees and their surviving spouse or 
dependents. 

Medicare 

At age 65 retirees wi ll commence with Medicare coverage. 

Retirement and withdrawals 

Estimate that employees wi ll retire at age 62 and will be replaced in the normal course of 
business. 

Termi11ations 

Rates vary by attained age for employees. Sample rates are as follows: 

No. of 
Age Rate Employees 

20 15% 4 
30 7% 10 
40 3% 11 

50 1% 13 
60 0% 4 

42 

Eligibility Classes 

Employees and retirees at January 1, 2011 are as follows: 

Actives not fu lly eligible 
Actives fu lly eligible 
Retirees and dependents 

Total 

Employees 
38 

4 

21 

63 



Discount Rate 

Big Sandy Rural Electric Cooperative 
Actuarial Assumptions and Methods 

Retiree Health Plan 

A discount rate of 5% was used. 

Health Care Cost Trend 
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Future increases were assumed to be 8.0%, decreasing by 0.5% until level at 5.0%. 
Presently about 45% of retirees have dependent coverage. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

43. Provide complete details of Big Sandy' s financial reporting and rate-making 
treatment of Statement of Financial Accounting Standard ("SF AS") No. 112, 
including; 

a. The date Big Sandy adopted or plans to adopt SFAS No. 112. 
b. All accounting entries made or to be made at the date of adoption. 
c. All actuarial studies and other documents used to determine the level of 

SFAS No. 112 cost recorded by Big Sandy. 

Response: 

a-c. SF AS No. 112 does not apply to Big Sandy. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

44. Provide complete details of Big Sandy' s financial reporting and ratemaking 
treatment of SFAS No. 143, "Accounting for Asset Retirement Obl igations." 

a. The date Big Sandy adopted or plans to adopt SFAS No. 143. 
b. All accounting entries made or to be made at the date of adoption. 
c. All actuarial studies and other documents used to determine the level of 

SFAS No. 143 cost recorded by Big Sandy. 
d. A schedule comparing the depreciation rates utilized by Big Sandy prior to 

and after adoption of SF AS No. 143. The schedule should identify the assets 
corresponding to the affected depreciation rates . 

Response: 

a-d. SFAS No. 143 does not apply to Big Sandy. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

45. Provide complete details of Big Sandy's financial reporting and ratemaking 
treatment of SFAS No. 158, "Employers' Accounting for Defined Benefit Pension 
and Other Postretirement Plans." Details should include the following: 

a. The date Big Sandy adopted the SF AS; 
b. All accounting entries made or to be made at the date of adoption; and 
c. All studies and other documents used to determine the level of SF AS No. 

158 cost recorded by Big Sandy. 

Response: 

a. Big Sandy adopted SFAS No. 158 on December 31 , 2007. 

b. Debit Account 215.30, Accumulated Other Comp Income and Credit Account 

228.30, Accumulated Provision for Pensions and Benefits in the amount of 
$1, 106,360. 

c. This amount is included with the calculations for SF AS No. 106. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

46. Provide any information, as soon as it is known, describing any events occurring 
after test year that would have a material effect on net operating income, rate base, 
and cost of capital that is not incorporated in the filed testimony and exhibits. 

Response: 

Big Sandy commits to provide any such information as soon as it becomes known. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

47. Provide all current labor contracts and the most recent contracts in effect prior to 
the current contracts. 

Response: 

Please see Page 2 through Page 87 of this Response. 
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BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 

AND 

LOCAL UNION NO. 317 

OF THE INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS 

Effective: January 1, 2018 through December 31, 2020 
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AGREEMENT 

EFFECTIVE: JANUARY 1, 2018 

THIS AGREEMENT, made and entered into this JI) / 3() / ; ·7 
) > 

by and between the BIG SANDY RURAL ELECTRIC COOPERATIVE 
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CORPORATION of Paintsville, Kentucky, hereinafter refened to as the COOPERATIVE and 

LOCAL UNIONNO. 317 ofthe INTERNATIONAL BROTHERHOOD OF ELECTRICAL 

WORIIBRS, hereinafter referred to as the UNION, as the collective bargaining representatives 

for the employees of the COOPERATIVE in the classifications listed in Aiiicle V, Section 1, of 

this Agreement. 

WITNESS ETH 

WHEREAS, the COOPERATIVE and the UNION have a common and sympathetic 

interest in the electrical industry, and together with the Public, will benefit from hannonious 

working anangements for the adjustments of differences by rational and common sense methods, 

and therefore, for the pmpose of facilitating the peaceful adjustments of differences that may 

arise from time to time, and to promote harmony and efficiency to the end that the 

COOPERATIVE, the UNION and the GENERAL PUBLIC may be benefitted the parties hereto 

contract and agree with each other as follows: 

TO WIT; ARTICLE I. Recognition 

Section 1. The UNION is hereby recognized as the sole exclusive bargaining agent for 

the collective bargaining purposes covering wages, hours and conditions of employment for all 

employees within the bargaining unit in view of the UNION'S certification by the N.L.R.B on 

the second day of June, 1950, in Case No. 9-RC-822. 

Section 2. The UNION shall have the right to refer to the grievance procedme therein 

any complaint that the hiring policies of the EMPLOYER are discriminatory or unfair. 

Section 3. The operation, control and management of the Company's facilities and 

operations, and all business and activities of the Company in connection therewith which are 

3 
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covered or affected by this Agreement, including the supervision and direction of the working 

forces at such facilities, operations and business, the right from time to time to make and enf9rce 

such reasonable rules applicable to employees covered by this Agreement, including rules 

concerning alcohol and substance abuse, and to enforce, change, abolish or modify existing rules 

applicable to employees covered by this Agreement, as it may from time to time deem necessary 

or advisable, are and shall continue to be solely and exclusively the functions and prerogatives of 

the management of the Cooperative, including the right to discipline or discharge for just cause 

(including violation of rules issued by the CO OPERA TNE.) 

Section 3(a). All new employees shall be hired on a temporary basis, not to exceed 

ninety (90) working days actually worked. 

During such ninety (90) working day probationary period, the COOPERATNE may 

discharge or otherwise discipline, lay-off, transfer or assign such employees with or without 

cause, and such actions shall not be subject to the Grievance Procedure. 

Section 4(a) The parties recognize that Kentucky statute KRS 336.130(3)(a) prohibits a 

union or agency shop agreement. Consequently, for as long as laws prohibiting a union or 

agency shop are in effect, the provisions of subsection 4 (b) below shall not be effective. 

However, if dming the life of this Agreement, federal or state statutes are changed by act of a 

legislative body or by popular vote, such that union or agency shop provisions are no longer 

prohibited, or if laws prohibiting union or agency shop provisions are declru:ed unlawful, then the 

provisions of subsection 4 (b) will become effective where so pennitted. 

Section 4(b) All employees who are members of the UNION on the effective date of this 

Agreement shall be required to remain members of the UNION in good standing as a condition 

of employment within ninety (90) working days following dates of their employment or effective 

date of the Agreement, whichever is later. Any such workmen shall receive at least the 

minimum wages and work tmder the tenns and conditions of this Agreement, \:vi.th the exception 

of being covered under the fringe benefits of the Agreement. 

Section 5. New employee shall be eligible for the fo llowing fringe benefits at these 

specific times: 

4 
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Health Insurance and hospitalization coverage- ninety (90) days from date of hire; 

Sick leave, vacation, holidays, and funeral leave - six (6) months from date of hire; 

Retirement - one (1) year from date of hire. 

Seniority shall begin or commence at the date of hiring. The COOPERATIVE shall be required 

to make all payments required by law. 

ARTICLE II. Grievance Procedure 

Section 1. Any complaint, grievance or dispute that may arise with respect to the 

application or perfo1mance of this Agreement between the COOPERATIVE and the 

UNION or any employee(s) shall be taken up for settlement in the simplest and most direct 

manner. Except whereby mutual consent another procedure is agreed upon such matters shall be 

handled in accordance with the following: 

1. Between the employee or employees concerned, together with the UNION'S 

steward if so desired, and t11e foreman or immediate supervisor of the aggrieved employee. 

2. Should any matter not be adjusted in the 1st step above within forty-eight ( 48) 

hours, exclusive of Sundays and holidays, it shall be reduced to writing and refeU'ed to the 

Manager of the EMPLOYER and the Business Manager of the UNION. 

3. All questions or disputes which are not adjusted as a result of the above· procedure 

shall then be refeITed to a Joint Conference Committee of three (3) representatives of the UNION 

and three (3) representatives of the EMPLOYER. Each party shall have the privilege of 

changing representatives upon the proper notice to the other party. The Joint Conference 

Committee shall meet within forty-eight ( 48) hours after such notice is given either party. It 

shall select its own secretary and chaiiman. 

4. If not satisfactorily adjusted after exhausting all of the above steps, the grievance 

or complaint shall be referred to arbitrntion provided such grievance involves an interpretation of 

the meaning or application of the te1ms of the Agreement, according to the following procedures; 

within five (5) days, the pruties shall jointly request the Federal Mediation and Conciliation 

Service to appoint a tliird member, both parties to be bound by such appointment. Each party 

shall defray the expenses of its own member of the Board of Arbitration and the fee and 

expenses of the third member shall be born equally by the parties, together with any incidental or 

general expenses in connection with the arbitration mutually agreed upon in advance. The 

majority decision of the Boru·d shall be final and binding on both parties. 
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Section 2. In any discharge or disciplinary suspension case where the Abitrator decid.es 

that the aggrieved employee should be awarded any back pay, the COOPERATIVE shall be 

entitled to full credit on such awards for the employee's gross interim earnings, unemployment 

compensation benefits, workers' compensation benefits received or receivable and any other 

compensation he receives from any fo1m of employment during the period he was not working 

for the COOPERATIVE. Subject to the foregoing qualifications and limitations, the Arbitrator's 

award shall be final and binding upon the COOPERATIVE, the UNION and the aggrieved 

employee or employees. 

Section 3. The UNION and employees agree that during the term of this Agreement 

neither the UNION, its officers, agents or members shall authorize, instigate, aid, condone or 

engage in any work stoppage, strike of any kind or description, including so-called sympathy 

strikes, or otherwise intenupt, impede or restrict services of the COOPERATIVE or engage in 

any activity which would tend to cause an intenuption or delay in the accomplishment of the 

work and business of the COOPERATIVE. 

The UNION and employees further agree that during the term of this Agreement, the 

UNION, its officers, agents or members will not honor or recognize any picket lines, or picketing 

in any fom1, including picket lines or picketing out of so-called sympathy, except picketing at the 

COOPERATIVE'S Eleventh Street, Paintsville, Kentucky, location which results from a lawful 

labor dispute between the COOPERATIVE and the UNION after this agreement has expired. 

No employee will be required to cross a piCk:et line which would put him in physical jeopardy or 

the property of the CO 0 PERA TIVE in jeopardy, such contention having to be proved by the 

employee. 

Any employee who engages in any conduct prohibited by this Section, or who fails or 

refuses to comply with any provision ofthis Section, shall be subject to appropriate discipline, 

including discharge, without warning, by the COOPERATIVE. 

The COOPERATIVE agrees not to lock-out employees during the te1m of this 

Agreement. 

6 
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Section 1. All employees within the bargaining unit shall be entitled to and shall receive 

vacations each year. The vacation for all those employees who have been regularly employed by 

the BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION for one year shall 

receive one (1) week or forty ( 40) hours vacation with pay and for those employees employed 

two (2) years to ten (10) years, three (3) weeks or one hundred twenty (120) hours. After ten 

(10) years employees shall receive an additional day of vacation for each year of employment 

with the COOPERATIVE, up to a maximum of four (4) weeks or one hundred and sixty (160) 

hours, except for employees hired before January 1, 1987, which may accunmlate up to five (5) 

weeks or two hundred (200) hours. 

Section 2. The vacation period of each employee shall be set by the EMPLOYER with 

due respect to the desire, seniority and preference of the employee consistent with the efficient 

operation of the BIG SANDY RURAL ELECTRIC COOPERATIVE. Employee will enter 

request to Management for vacation thirty (3 0) days prior to the date vacation is to start, when 

possible and practical. Employees will mak~ every effort to provide Management thirty (30) 

days notice for vacation that last for one (1) week or longer. 

Section 3. If a vacation day falls on a holiday, another day shall be granted in lieu 

thereof Employees who [eave the service of the COOPERATIVE and have a vacation due 

them, shall be compensated in pay the amount that has accrued up to the date of severance. 

Section 4. Crew leaders, with eighteen (18) months seniority, as crew leaders, shall be 

paid his appropriate rate while on vacation or sick leave. 

ARTICLE IV. Hours and Overtime 

Section 1. No shift (whether an eight hour (8) shift or ten (10) hour shift) will st8.J.t after 

8:30 a.m. The COOPERATIVE will give one (1) week notice of any change in the shift hours 

and such changed schedule will run for at least one (1) work week. During such shifts 

employees will be entitled to not more than thirty (30) minutes for a lunch period. Employees 

worlcing ten (10) hour shifts will only receive over-time at time and one-half (1. Yi ) after ten (10) 
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hours actually worked in a work day or after forty ( 40) hours actually worked in a workweek. 

Homs taken as holidays, vacation and funeral leave under this Agreement will count as hours, 

worked for purposes of overtime. 

When employees are called out before or after the regularly scheduled working hours, or 

a trouble employee after his regular quitting time, they shall receive not less than two (2) homs 

time at the rate of time and one-half, except that if they worked longer than two (2) hours 

they shall receive time and one-half for the entire time worked until the regular scheduled work 

day begins, after which time the regular rate of pay will become effective. Overtime to begin at 

the time the employee is called out and ends when he reports back. When called out on Sunday 

and legal holidays, they shall receive not less than two (2) hours time at the rate of time and one

half except that if they work longer than two (2) hours, they shall receive time and one-half for 

the entire time worked. Overtime to begin at the time of calling the employees out and ends 

when he repmts back. All employees used shall be reimbmsed for room and board occurring on 

all emergency work. It shall be the responsibility of the Manager of the COOPERATIVE to 

keep an accurate overtime list, and to distribute the overtime among the qualified employees in 

their classification as equal as possible, and to post said overtime list on the bulletin board· before 

the tenth of each month, for the previous nionth. 

Section 2. For all employees covered by this Agreement, kept as later provided, the 

regular work week shall be Monday through Friday. The regular work week shall not exceed 

forty ( 40) homs, and the regular work day shall not exceed eight (8) hours. All work in the 

excess of regularly scheduled hours in any one day or in any one week shall be paid at the rate of 

time and one-half (1 Yz). The COOPERATIVE shall give the employee three days prior notice 

. for SatlU'day work except for breakdowns. 

Section 3. The following days shall be recognized as paid holidays at the employee's 

straight time rate of pay, provided the holiday falls on a regular work day, or the holiday is 

recognized to fall on a regularly scheduled work day: New Year's Day, Good Friday, Memorial 

Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve 

and Christmas Day. Holidays falling on Saturday or Sunday will be observed as the Nation 

observes them. Time and one-half to be paid in addition for all work performed on such 

holidays. 

8 
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Section 4. Employees shall not be required to work outside during inclement weather 

. exc;ept to restore service because of emergency conditions. Employees shall be assigned to work 

inside or under shelter during such weather. Such assignments shall not be for more than the 

regular work day or work week. Thus the employee is assured of a full week's pay. 

ARTICLE V. Wages 

Effective January 1, 2018, all employees covered by this agreement will receive the 

following pay increases : $ .40 per hour, effective January 1, 2018; $ .50 per hour, effective 

January 1, 2019 and $.60 per hour, effective January 1, 2020. 

Employees will be paid biweeldy, which is every two weeks (i.e. every other Friday). If 

the payday falls on a holiday, the employee will be paid on the day before the holiday. 

CLASSIFICATION 

Lineman, 1st Class 

(w/less than 1 yr experience 

w/ the company) 

Serviceman, Journeyman/ 

Lineman 

Lineman, l 't Class 

(w/1 yr or longer experience 

w/ the company) 

EFFECTIVE: 1/1/2018 thru 12/31/2020 

Jan. 1, 2018 

$ .40 cents 

$28.64 

$29.68 

$29.43 

Jan. 1, 2019 

$ .50 cents 

$ 29.14 

$ 30.18 

$ 29.93 

Tra11sfo1mer, Meterman Serviceman 

Journeyman w/license $30.78 $ 31.28 

Assistant Transformer 

Mete1man Serviceman $29.84 $ 30.34 

9 

Jan. 1, 2020 

$ .60 cents 

$ 29.74 

$ 30.78 

$ 30.53 

$ 31.88 

$ 30.94 
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Asst. Staking Engineer $29.84 . $ 30.34 $ 30.94 

Asst. Staking Eng Helper $28.93 $ 29.43 $ 30.03 

Warehouseman $28.88 $ 29.38 $ 29.98 

Crew Leader $31.91 $ 32.41 $ 33 .01 

Mechanic $28.14 $ 28.64 $ 29.24 

(The wage rate for the Mechanic 

will be the same rate as that of the Lineman First Class, less than one (1) year) 

CLASSIFICATION 

EFFECTIVE: 111/2018 THR.U 12/31/2020 

Jan. 1.2018 Jan. 1, 2019 Jan. 1, 2020 

$ .40 cents $.50 cents $ .60 cents 

APPRENTICES 

(Lineman, Serviceman and Meterman) 

1st 6 months $24.08 $ 24.58 $ 25.18 

2nd 6 months $24.93 $ 25.43 $ 26.03 

2nd year $25.94 $ 26.44 $ 27.04 

3rd year $26.61 $ 27.11 $ 27.71 

4th year $27.85 $ 28.35 $ 28.95 

Therefore $29.43 $ 29.93 $ 30.53 

GROUNDSMAN 

1st 6 months $21.51 $ 22.01 $ 22.61 

2nd 3 months $22.06 $ 22.56 $ 23.16 

2nd 6 months $23.00 $ 23.50 $ 24.10 

211d year $23 .99 $ 24.49 $ 25.09 

3rd year $24.43 $ 24.93 $ 25.53 

4th yeax $25.22 $ 25.72 $ 26.32 

Therefore $25 .61 $ 26.11 $ 26.71 

10 



CLASSIFICATION 

EFFECTIVE: 1/1/2018 THRU 12/31/2020 

SERVICE TECHNICIAN 

1 ST year 

2nd year 

3rd year 

4th year 

Therefore 

Jan. 1.2018 

$ .40 cents 

$23.65 

$24.65 

$25.65 

$26.65 

$27.65 

1l 

Jan. I, 2019 

$.50 cents 

$ 24.15 

$ 25.15 

$ 26.15 

$ 27.15 

$ 28.15 

Jan. 1, 2020 

$ .60 cents 

$ 24.75 

$ 25.75 

$ 26.75 

$ 27.75 

$ 28.75 
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A mechanic may be hired at a rate established by the COOPERATIVE, under the 

following conditions: The employer may set the starting and quitting time, the first eight (8) , 

hours worked will be the straight time rate of pay, any time worked past eight (8) hours will be at 

the time and one-half rate of pay. All other overtime and fringe benefit payments afforded other 

employees m1der the terms of this Agreement will apply to the mechanic. It is the understanding 

between both parties Local 317 and BIG SANDY RECC, that a mechanic is not to infringe on 

any other classifications work. Effective January 1, 2002, existing mechanic will be paid at a 

scale of Lineman 1st Class with less than 1 year experience with the company. 

It is understood by Local 317 that BIG SANDY RECC will retain the right to employ 

temporary right of way employees. 

Apprentices shall mean either apprentice lineman or apprentice metennan. Apprentice 

lineman shall be advanced only on a basis of the time served and ability. Recommendations for 

advancement shall be initialed by the UNION Labor Committee and submitted to Committee 

representing the EMPLOYER for approval. It is understood that if a Groundsman is advanced to 

an apprentice, that the time served as Groundsman up to and including two (2) years shall apply 

to his apprenticeship rating. 

It is mutually understood between both parties that the EMPLOYER will contribute an 

amount equal to ten percent (10%) of the employees straight-time monthly 

salary, toward pmchasing a retirement plan for the employee with a reputable insurance 

company. This ten (10%) contribution will continue throughout this Union Contract dated 

January 1, 2018 to December 31, 2020. 

ARTICLE VI. Apprentices 

Section 1. (a) An apprentice lineman is one who is learning line work and must serve as 

such for four (4) years before becoming ajoumeyman lineman. An apprentice working voltage 

in excess of 440 volts must be under the direct supervision of a journeyman. 

Section 1. (b) An apprentice promoted from a lower rating to a higher rating, prior to 

promotion shall be required to take the I.B.E.W. test before promotion is put in effect and the 
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Section 2. The ratio of apprentices to journeyman shall not be more than two (2) 

apprentices to one ( 1) journeyman or fraction thereof Foreman is to be counted as journeyman. 

No journeyman shall be displaced by an apprentice. 

ARTICLE VII. Seniority 

Section 1. Seniority of an employee coming within this Agreement shall accumulate 

from the first day of employment with the COOPERATIVE. Illness, injury or military service in 

time of national emergency shall not be considered as a break in seniority. 

Section 2. Promotions to positions in the bargaining unit, demotion, lay-offs, however, 

that employees have sufficient ability and qualifications to perfonn the work required. 

Employees who have been laid off shall be called back to work and placed on jobs which they 

can perform in accordance with their previous seniority. Employees so recalled must report to 

work within five (5) working days after being notified of such recall and advise the 

COOPERATNE immediately of their intentions to repmi. In case of lay-offs, seniority need not 

be carried over twelve (12) months. This paragraph shall cover employees working with the 

COOPERATIVE at the time this Agreement goes into effect and all employees that become 

regular employees. 

Section 3. In the event it becomes necessary to lay off one (1) employee and there are 

two (2) employees having relatively equal ability and seniority, one of whom must be laid off, 

the decision as to which of the two (2) employees shall be affected, the lay-off shall be made by 

the Job Steward and the Manager. COOPERATIVE shall give employee to be laid off a 

minimum of one week notification prior to lay off. 

A seniority list shall be made up by the COOPERATIVE within sixty (60) days after the 

date of this Agreement. A copy shall be fiunished to the Secretary of the UNION and a copy 

posted on the bulletin board. This list shall be open for correction for a period of thirty (30) days 

thereafter, and if any employee does not make a protest in writing to the COOPERATIVE, with a 

copy to the UNION, within such thirty (30) day period after posting of such list, his seniority 
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shall be as shown on list. The seniority list shall be brought up to date once each six ( 6) months 

thereafter. 

Section 4. Through the representation of the UNION, employees shall have the right to 

hearing on any differences of opinion as to the competency of any employee to fill a new 

position of vacancy, or promotion or demotion, of discipline administered or lay-offs, or 

discharge or of discrimination. Such hearing shall follow the established grievance procedure. 

This paragraph is not to be interpreted as meaning the Local UNION has the right to a hearing on 

the competency of new employees hired by the COOPERATIVE. New employees shall mean 

those employees who have worked for less than ninety (90) days. 

ARTICLE VIII. Sick Leave 

Section 1. Employees compelled to be absent from regular duties because of illness or 

accident shall be compensated at the regular straight time rate of pay as follows: 

On January 1st of each year, each employee then having completed one (1) years prior 

service, with the COOPERATIVE, shall be compensated for the first twelve (12) days of such 

illness occurring during the prospective year. On January 1st of each year, each employee then 

having completed one (1) years prior service with the COOPERATIVE, shall be compensated 

for the first twelve (12) days of such illness and can accumulate up to sixty (60) days sick leave 

with applicable rate of pay. 

Should the employee become ill in the first months after this agreement is executed, the 

employee shall receive the maximwn credit of twelve (12) days -should he have been employed 

for at least one year. During the prospective year, employees with less than one (1) year of 

service on J rumary 1st of each year shall be compensated based on the number of months prior 

service with the COOPERATIVE at the rate of one (1) day each months prior service. If an 

employee if off work due to illness, he shall contact the COOPERATIVE, if possible, and if the 

Board of Directors required a doctors certificate, it shall be at the expense of the 

COOPERATIVE. 
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Any I.B.E.W. employee, employed by BIG SANDY RECC for 10 years or longer is to be 

. pai~ at bis regular hoUl'ly rate of pay for all sick leave due him up to thirty (30) days if he is laid 

off because oflack of work; or, under the same conditions, will be paid at his regular hourly rate 

of pay for sick leave due him, up to a maximum of forty-five (45) days, only if he retires at age 

62 or above. 

Personal Days - Full days only, for personal use. 

Year #of Personal Days 

2018 3 days 

2019 3 days 

2020 3 days 

The number of personal days each employee has accumulated as of January 1, 2008, 

will be the maximum that will be accumulated. Such days and all days earned subsequent to 

January 1, 2008, must be used before an employee retires or leaves the employee of the 

COOPERATIVE. 

Section 2. The COOPERATIVE agrees to continue in effect for the term of this 

Agreement its present group insurance progran1s so as to make available to all regular full-time 

employees who have completed their probationary period, the COOPERATIVE's basic group 

insurance plans, as modified below: 

The COOPERATIVE shall have the right to change insurance carriers for any of the 

group insurance programs as set forth in this Article at any time so long as the group insurance 

coverage is substantially equivalent. 

The contracts benveen the COOPERATIVE and insurance carriers will govern in all 

matters related to the insurance plans provided herein. The exact coverage and the conditions for 

coverage of the aforesaid insurance will be determined by the terms and conditions of the policy 

or contract, and the COOPERATIVE V\rill not m1der any circumstances be liable as an insurer of 

any of the benefits to employees. 
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The COOPERATIVE agrees to pay the cost of hospitalization insurance now in existence 
for its employees and family; (as modified below regarding the iising health care cost and 
regarding spouses.) 

REGARDING cost of hospitalization insurance; the COOPERATIVE will pay all costs 
for hospitalization insurance with the exception as follows: 

THE EMPLOYEE will pay: 

2018 - 5% of Monthly Base cost for Hospitalization Insurance 

2019 - 10% of Monthly Base Cost for Hospitalization Insurance 

2020 - 12% of Monthly Base Cost for Hospitalization Insurance 

(This cost will be payroll deducted (biweekly) as with any other benefit costing the employee) 

The COOPERATIVE and the UNION believe rising health care costs must be addressed 

in the interest of the COOPERATIVE members. Effective upon ratification of this Agreement, 

COOPERATIVE bargaining unit employees are required to notify the 

COOPERATIVE about health care coverage available to their spouse through their employer. If 

an employee's spouse has a health care plan available through their employer, they will be 

required to obtain such insurance provided if such coverage is reasonably comparable. 

The COOPERATIVE will augment additional cost of this provision up to $200.00 per 

month per employee for employee-only coverage upon proof of such additional cost. This 

provision will terminate upon the date the employee of the coop retires. But, a dependent of the 

employee will continue to be covered by the COOPERATIVE's healthcare plan. 

Additionally, the COOPERATIVE will be provided an incentive program that may be 

adjusted from time to time as detem1ined by the COOPERATIVE with the understanding that the 

employees may opt back in to the COOPERATIVE plan when they desire, subject to the 

enrollment procedures of the existing health care plan. 

Nothing herein will require employees to provide health care coverage to dependents in 

conflict with. court ordered requirements. 

16 
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. CO,OPERATIVE's health :insurance program within thirty (30) days of notice of termination of 

such coverage. An employee who has a spouse covered by the COOPERATIVE's health 

insurance program shall certify in writing yearly, dming the month of January, that the spouse 

continues to be unemployed or is not eligible for health insurance from their employer. 

Employees hired on and after January 1, 2008 will, at the time of retirement receive 

employee-only health insurance from the COOPERATIVE until they become eligible for 

Medicare or the Medicare-type program in effect at that time. 

Section 3. Any employee will be granted a leave of absence with pay at his base hourly 

rate for up to three (3) consecutive scheduled workdays upon presentation of evidence 

satisfactory to the COOPERATIVE for attending the funeral of a member of his immediate 

family. hnmediate family shall mean wife, children, mother, father, sister, brother, mother-in

law or father-in-law, grandparents and grandchildren. 

Section 4. An employee will be granted a leave of absence with pay at his base hourly 

rate for any three (3) consecutive scheduled workdays upon presentation of evidence satisfactory 

to the COOPERATIVE for admittance of a member of his immediate household to the hospital, 

or one day leave of absence for emergency room treatment or outpatient surgery at the hospital. 

Household shall mean: wife, children and grandparents. 

ARTICLE IX. General Provisions 

Section 1. This Agreement sets out the entire understanding between the 

COOPERATIVE and the UNION with respect to the unit of employees described in this 

Agreement. Neither paiiy intends to be bound or obligated except to the extent that it has 

expressly so agreed herein and this Agreement shall be strictly construed. Neither the UNION 

nor the COOPERATIVE shall use or attempt to sue in any arbitration or in any legal proceeding 

of any kind under this Agreement or which involves this Agreement any concession or change in 

language or position which the COOPERATIVE made or agreed to in the course of the 

negotiations for this Agreement, and evidence of any such concession or change .in language 
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opposition on the COOPERATIVE's part shall be inadmissible. This Agreement applies only to 

the collective bargaining unit de.fined in tbis Agreement. None of the benefits, rights or 

privileges accorded by this Agreement to the UNION or to any employee covered by this 

Agreement shall survive the expiration or termination of this Agreement. 

It is distinctly understood and agreed to by the UNION that the COOPERATIVE shall 

not be obligated, contractually or otherwise, to continue in effect any custom, practice or benefit 

unless it has contractually obligated itself to do. 

Section 2. The EMPLOYER shall furnish adequate safety appliances and Personal 

Protective Equipment (which includes belts, climbers and body tools) in accordance with OSHA 

29 CFR 1910.132 (H) . Employer is not obligated to replace such P . P. E. if employee loses or 

negligently abuses such P .P.E. Members of the UNION shall cooperate in every way to 

minimize accidents and shall at all times use every eff01t for the preservation of the safety 

appliances and tools and shall use them when needed. 

Section 3. No less than five (5) men will be used when erecting poles of greater length 

than twenty-five (25) feet by hand. This does not include poles erected by mechanized 

equipment. 

Section 4. When higher than 220 volts are to be worked the journeyman assigned to the 

job shall exercise his judgment in detemilning the need of journeyman helpers. When an 

employee is assigned to a service truck and is called out after 4 :00 P.M. on call out work, the 

employee assigned to the service truck and the employer, shall exercise their judgment in 

dete1mining assistance the employee might need. 

Section 5. It is agreed that should any job classification be omitted from Article V, 

Section 1, or created after the signing of this Agreement the paities hereto shall meet and ainend 

this Agreement to include such classification. 

Section 6. The COOPERATIVE acknowledges receipt of a copy of the Constitution of 

the International Brotherhood of Electrical Workers. 
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Section 7. Promotions to positions within the bargaining unit, demotions, lay-offs, or 

, . tr~sfers shall be based on seniority and classification provided, however, that employees must 

have sufficient ability to perfonn the work required within the classifications. 

Section 8. No employee within the bargaining unit will be requested to talce time off in 

lieu of ove1time pay. The COOPERATIVE shall be the sole judge as to the necessity of 

overtime work, and the employee shall be obligated to work overtime when requested to do so. 

When possible, this request shall be made two (2) days prior to scheduled overtime. Overtime 

shall be divided equally anlong the employees in the district who perfo1m the classification of 

the work required to be done on overtime. 

Section 9. , The COOPERATIVE shall provide exclusive bulletin space for the UNION 

and shall be located in the storeroom where employees will see same when entering or leaving 

storeroom. 

Section 10. When an employee (Journeyman) is designated by the COOPERATNE 

Superintendent, Manager or General Foreman to fill the vacancy of foreman and/or crew leader 

for eight (8) consecutive hams (full day) such acting foreman and/or crew leader shall be paid at 

the higher rate of the one whose place he fills . 

Section 11. The COOPERATIVE agrees that if and when it contracts with private 

contractors to do any of its work, that said private contractor will be informed that there is an 

existing contract between the COOPERATIVE and the INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS (Local UNION No. 317) and it is the understanding that no 

contracts will be let to private contractors while Local 317 employees are laid off, if so, the 

employees laid off will be re-called and placed to work in the classification they were last 

employed. This contract applies to maintenance employees. Any new construction often (10) 

miles or more shall be called construction and a new contract shall be agreed to for these 

constrnction works. 

Section 12. The COOPERATIVE agrees to purchase five (5) work uniforms, and one 

work jacket, or seven (7) pants and seven (7) shirts, no jacket, per year for its employees. 

However, employee may elect to receive boots or a combination of uniforms and boots. The 
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amount of money allocated to each employee, vvill be the average cost of uniforms per employee, 

computed each year. 

Section 13. Negotiations shall be held during the regular working day between the hours 

of 7:30 A.M. and 4:00 P. M. at no lost time to the Local UNION's negotiating committee. The 

COOPERATIVE and the UNION ·will alternate paying for such lost time by the local UNION 

negotiating committee, with the COOPERATIVE paying for such lost time in the fast 

negotiating session, the UNION paying for such lost time in the second negotiating session, and 

alternatively the COOPERATIVE and the UNJON thereafter. 

Section 14. The Employer agrees that it will make deductions from the pay of each 

member within the bargaining milt on the basis of individually signed payroll deduction 

authodzation forms and will pay over the aggregate of such deductions to the Financial Secretary 

of the Local UNION designated against his receipt therefore in the name of the Local UNION. 

The Employer agrees to make this deduction monthly, as designated in the individually signed 

payroll deduction autho1ization, and to send a check for the total amount, together with a list of 

the individuals names from whom the deductions were made designating the amount deducted 

on each fmm, plus a list of names of the employees removed from or added to the payroll during 

the current month to the Financial Secretary designated by the UNION on or before the last day 

of each month in which deductions are made. 

The UNION agrees to save the EMPLOYER harmless from any action growing out of 

these deductions and commenced by any employee against the EMPLOYER and assumes foll 

responsibility for the disposition of the funds so deducted once they have been tmned over to the 

Financial Secretary of the UNION. 

ARTICLE X. Termination 

Section 1. The COOPERATIVE and the UNION each acknowledge that this Agreement 

has been reached as a result of collective bargaining jn good faith by both paities hereto, and that 

both parties hereto have had the unlimited opportunity during negotiations to submit and discuss 

proposals on all subjects which are bargainable matters. While it is the intent and purpose of the 
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parties hereto that each of them shall fully pe1fonn all obligations by them to be performed in 

, .• acc9rdance with the terms of this Agreement, the UNION and the COOPERATIVE agree that 

the COOPERATIVE shall not be obligated to bargain collectively with the UNION dming the 

te1m of this Agreement on any matter pertaining to rates of pay, wages, hours of employment, or 

other conditions of employment, and the UNION and the COOPERATIVE hereby specifically 

waive any right which it might otherwise have to request or demand such bargaining and 

acknowledges that the COOPERATIVE's obligations during the term of this Agreement shall be 

limited to the performance and discharge of its obligations under this Agreement. 

Section 2. This Agreement when signed by the COOPERATIVE and the UNION of their 

authorized representatives, and approved by the International Office of the UNION, takes effect 

from January 1, 2018, and remains in effect until December 31, 2020. 

Section 3. Either paity desiring changes must notify the other party in writing at least 

sixty (60) days prior to December 31, of any year. Such notice shall indicate what changes are 

desired. However, changes can be made at any time by mutual consent. 

ARTICLE XI. Miscellaneous 

Section 1. The COOPERATIVE and UNION agree that medical leave shall be made 

available to employees in accordance with the provisions of and regulations issued in accordance 

with the Fainily and Medical Leave Act ("FMLA") of 1993 . An employee who qualifies for 

FMLA leave must use all accumulated sick days, personal days and vacation days concmrent 

with the FMLA leave. 

Sections 2. The COOPERATIVE and the UNION agree that the provisions of this 

Agreement shall be applied to all employees without discrimination on the basis of race, color, 

religion, sex, national origin or age (40 and over) as set forth in Title VII of the Civil Rights Act 

of 1964, as amended, and the Age Discrimination in Employment Act of 1968, as amended, 

respectively. 

As used in this Agreement, the tem1 "he" shall apply to and describe the male and/or 

female gender. 
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IN WITNESS WHEREOF, the parties have hereunto set their hands on quintuplicate 

copies this date: / tJ / 36 /! J · 

~· · 
~.E. w. Business Manager Prei"dent ~ralManager of Coop 

c&~--- ~wa~ 
Chai.I an of the Board 

ffhdl AJL Vi~:i!t~c:? 
7-C:::C~~ 
Board Secretary 

22 

ORIGINAL 



AGREEMENT 

BETWEEN 

/) ... 
~ ' ltem47 

~age 24 of 87 c 6Fj'" Fra'"'° \ 

BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 

AND 

LOCAL UNION NO. 317 

OF THE INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS 

Effective: January 1, 2016 through December 31, 2017 

1 



ARTICLE I. 

ARTICLE II. 

ARTICLE III. 

ARTICLEN. 

ARTICLEV. 

ARTICLE VI. 

ARTICLE VII. 

ARTICLE VIII. 

ARTICLE IX. 

ARTICLEX. 

ARTICLE XI. 

TABLE OF CONTENTS 

Item 47 
Page 25 of 87 

Witness: Brian Frasure 

Recognition ... .. ... . .. .... . . . .. . . . . .. . . ... . . .. . ........... . ..... .. ... .. .... . . 3 

Grievance Procedure . .... .... . . . .. . .. ... . . . .. .. . . .. ....... .... . . ...... . . .... 4 

Vacation .. . .. . . .. . . .... ... ..... . .... . .. . ..................... ........ . . .. . .. .. 6 

Hours and Overti:Ine .. .. ..... .. .... ............. ............ .... . .... .... . ... 7 

Wages . . .. .. .. . .. . . .. .... .... .. . . .. .. . .... . . .. . . . .. . .... ... .. . . ... .... . ... . . ... 8 

Apprentices ............ . ........ .. ..... ............... . ............... ... .... 11 

Seniority . .............. .... .. ............ . ............. ... ... . ... ..... .. . . . .. 12 

Sick Leave ......... .. ... . . .... ........ . .. . .. . ......... . .... ... ... .. ..... . . .. . 13 

General Provisions . .. . ... .. . . .. . ..... .... . ..... . . .. .... ... ... .... ... . . ..... 16 

Termination .. .. .... ... . ........... . ... ... ... .. . ....... .. .. . . . . ... . ........ ... 19 

Miscellaneous . .. ....... ." . ... .... .. ... . .... . ...... .. ............ ..... .. .. .... 20 

2 



AGREEMENT 

Effective: January 1, 2016 

ltem47 
Page 26 of 87 

Witness: Brian Frasure 

THIS AGREEMENT, made and entered into this __Q/_tJf6- day of ~ dd/S
by and be1:vlreen the BIG SANDY RURAL ELECTRIC COOPERATIVE 

CORPORATION of Paintsville, Kentucky, hereinafter refen'ed to as the COOPERATIVE and 

LOCAL UNION NO. 317 of the INTERNATIONAL BROTIIERHOOD OF ELECTRICAL 

WORKERS, hereinafter referred to as the UNION, as the collective bargaining representatives 

for the employees of the COOPERATIVE in the classifications listed in Article V, Section 1, of 

this Agreement. 

WITNESS ETH 

WHEREAS, the COOPERATIVE and the UNION have a common and sympathetic 

interest in the electrical industry, and together with the Public, will benefit from harmonious 

working anangements for the adjustments of differences by rational and common sense methods, 

and therefore, for the purpose of facilitating the peaceful adjustments of differences that may 

arise from time to time, and to promote harmony and efficiency to the end that the 

COOPERATIVE, the UNION and the GENERAL PUBLIC may be benefitted the parties hereto 

contract and agree with each other as follows: 

TO WIT; ARTICLE I. Recognition 

Section 1. The UNION is hereby recognized as the sole exclusive bargaining agent for 

the collective bargaining purposes covering wages, homs and conditions of employment for all 

employees within the bargaining unit in view of the UNION'S certification by the N.L.R.B on 

the second day of June, 1950, in Case No. 9-RC-822. 

Section 2. The UNION shall have the right to refer to the grievance procedme therein 

any complaint that the hiring policies of the EMPLOYER are discriminatory oi· unfair. 

Section 3. The operation, control and management of the Company's facilities and 

operations, and all business and activities of the Company in connection therewith which are 
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covered or affected by this Agreement, including the supervision and direction of the working 

forces at such facilities, operations and business, the right from time to time to make and enforce 

such reasonable rules applicable to employees covered by this Agreement, including rules 

concerning alcohol and substance abuse, and to enforce, change, abolish or modify existing rules 

applicable to employees covered by this Agreement, as it may from time to time deem necessary 

or advisable, are and shall continue to be solely and exclusively the functions and prerogatives of 

the management of the Cooperative, including the right to discipline or discharge for just cause 

(including violation of rnles issued by the COOPERATIVE.) 

Section 3(a). All new employees shall be hired on a temporary basis, not to exceed 

ninety (90) working days actually worked. 

During such ninety (90) working day probationary period, the COOPERATIVE may 

discharge or otherwise discipline, lay-off, transfer or assign such employees with or without 

cause, and such actions shall not be subject to the Grievance Procedure. 

Sedion 4. All employees who are members of the UNION on the effective date of this 

Agreement shall be required to remain members of the UNION in good standing as a condition 

of employment within ninety (90) working days following dates of their employment or effective 

date of the Agreement, whichever is later. Any such workmen shall receive at least the 

minimum wages and work under the terms and conditions of this Agreement, with the exception 

of being covered tinder the fringe benefits of the Agreement. New employee shall be eligible for 

the following fringe benefits at these specific times: 

Health Insurance and hospitalization coverage- ninety (90) days from date of hire; 

Sick leave, vacation, holidays, andfimeral leave - six (6) months from date of hire; 

Retirement- one (I) year .fi'om date of hire. 

Seniority shall begin or commence at the date of hiring. The COOPERATIVE shall be required 

to make all payments required by law. 

ARTICLE II. Grievance Procedure 

Section 1. Any complaint, grievance or dispute that may arise with respect to the 

application or perfo1mance of this Agreement between the COOPERATIVE and the 

UNION or its members shall be taken up for settlement in the simplest and most direct 
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manner. Except whereby mutual consent another procedure is agreed upon such matters shall be 

handled in accordance with the following: 

1. Between the employee or employees concerned, together with the UNION'S 

steward jf so desired, and the foreman or immediate supervism of the aggrieved employee. 

2. Should any matter not be adjusted in the 1st .step above within forty-eight ( 48) 

hours, exclusive of Sundays and holidays, it shall be reduced to writing and referred to the 

Manager of the EMPLOYER and the Business Manager of the UNION. 

3. All questions or disputes which are not adjusted as a result of the above procedure 

shall then be referred to a Joint Conference Committee of three (3) representatives of the UNION 

and three (3) representatives of the EMPLOYER. Each party shall have the privilege of 

changing representatives upon the proper notice to the other party. The Joint Conference 

Committee shall meet within forty-eight ( 48) hours after such notice is given either paity. It 

shall select its own secretru.-y and chairman. 

4. If not satisfactorily adjusted after exhausting all of the above steps, the grievance 

or complaint shall be refened to arbitration provided such grievance involves an interpretation of 

the meaning or application of the terms of the Agreement, according to the following procedures; 

within five (5) days, the parties shall jointly request the Federal Mediation and Conciliation 

Service to appoint a third member, both parties to be bound by such appointment. Each party 

shall defray the expenses of its own member of the Board of Arbitration and the fee and 

expenses of the third member shall be born equaily by the parties, together with any incidental or 

general expenses :in connection with the arbitration mutually agreed upon in advance. The 

majority decision of the Board shall be final and binding on both parties. 

Section 2. In any discharge or disciplinaiy suspension case where the Abitrator decides 

that the aggrieved employee should be awarded any back pay, the COOPERATIVE shall be 

entitled to full credit on such awards for the employee's gross interim earnings, unemployment 

compensation benefits, workers' compensation benefits received or receivable and any other 

compensation he receives from any form of employment during the period he was not working 

for the COOPERATIVE. Subject to the foregoing qualifications and limitations, the Arbitrator's 

award shall be final and binding upon the COOPERATIVE, the UNION and the aggrieved 

employee or employees. 

Section 3. The UNION and employees agree that during the tenn of this Agreement 
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neither the UNION, its officers, agents or members shall authorize, instigate, aid, condone or 

engage in any work stoppage, strike of any kind or description, including so-called sympat11y 

strikes, or otherwise intenupt, impede or restrict services of the COOPERATIVE or engage in 

any activity which would tend to cause an interruption or delay in the accomplishment of the 

work and business of the COOPERATIVE. 

The UNION and employees further agree that during the term of this Agreement, the 

UNION, its officers, agents or members will not honor or recognize any picket lines, or picketing 

in any form, including picket lines or picketing out of so-called sympathy, except picketing at the 

COOPERATIVE'S Eleventh Street, Paintsville, Kentucky, location which results from a lawful 

labor dispute between the COOPERATIVE and the UNION after this agreement has expired. 

No employee will be required to cross a picket line which would put him in physical jeopardy or 

the property of the COOPERATIVE in jeopardy, such contention having to be proved by the 

employee. 

Any employee who engages in any conduct prohibited by this Section, or who fails or 

refuses to comply with any provision of this Section, shall be subject to appropriate discipline, 

including discharge, vv:i.thout warning, by the COOPERATIVE. 

The COOPERATIVE agrees not to lock-out employees during the term of this 

Agreement. 

ARTICLE III. Vacation 

Section 1. All employees within the bargaining unit shall be entitled to and shall receive 

vacations each year. 111e vacation for all those employees who have been regularly employed by 

the BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION for one year shall 

receive one (1) week or forty (40) hours vacation vrithpay and for those employees employed 

two (2) years to ten (10) years, three (3) weeks or one hundred twenty (120) hours . After ten 

(10) years employees shall receive an additional day of vacation for each year of employment 

with the COOPERATIVE, up to a maximum of four (4) weeks or one hundred and sixty (160) 

hours, except for employees hired before January 1, 1987, which may accumulate up to :five (5) 

weeks or two htmdred (200) hours. 
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Section 2. The vacation period of each employee shall be set by the EMPLOYER with -
due !espect to the desire, se,;!!-ority and preference of the em.ployee consistent with the efficient,' 

operation of.the BIG SANDY R1JRAL ELECTRIC COOPERATIVE. Employee will enter , 

r;uest to Management for vacation ~ys prior to the date ·vacation is to start, when 

possible and practi_cal. Employees will make every effort to provide Management thii;ty (30) 
~ --

days notice for vacation that last for one (1) week or long~r . ... 

Section 3. If a vacation day falls on a holiday, another day shall be granted in lieu 

thereof. Employees who leave the service of the COOPERATIVE and have a vacation due 

them, shall be compensated in pay the amount that has accrued up to the date of severance. 

Section 4. Crew leaders, with eighteen (18) months seniority, as crew leaders, shall be 

paid his appropriate rate while on vacation or sick leave. 

ARTICLE IV. Hours and Overtime 

Section 1. No shift (whether an eight hour (8) shift or ten (10) hour shift) will start after 

8:30 a.m. The COOPERATIVE will give one (1) week notice of any change in the shift hours 

and such changed schedule will run for at least one (1) work week. During such shifts 

employees will be entitled to not more than thirty (30) minutes for a lm1ch period. Employees 

working ten (10) hour shifts will only receive over-time at time and one-half (1 Yz ) after ten (10) 

hours actually worked in a work day or after forty ( 40) hours actually worked in a workweek. 

Hours taken as holidays, vacation and funeral leave under this Agreement will count as hours 

worked for purposes of overtime. 

When employees are called out before or after the regularly scheduled working homs, or 

a trouble employee after his regular quitting time, they shall receive not less than two (2) homs 

time at the rate of time and one-half, except that if they w01lced longer than two (2) hours 

they shall receive time and one-half for the entire time worked until the regular scheduled work 

day begins, after which time the regular rate of pay wilrbecome effective. Overtime to begin at 

the time the employee is called out and ends when he reports back. When called out on SlUlday 

and legal holidays, they shall receive not less than two (2) hours time at the rate of time and one

half except that if they work longer than two (2) hours, they shall receive time and one-half for 
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the entire time worked. Overtime to begin at the time of calling the employees out and ends 

when he reports back. All employees used shall be reimbursed for room and board occluTing on 

all emergency work. It shall be the responsibility of the Manager of the COOPERATIVE to 

keep an accmate overtime list, and to distribute the overtime among the qualified employees in 

their classification as equal as possible, and to post said overtime list on the bulletin board before 

the tenth of each month, for the previous month. 

Section 2. For all employees covered by this Agreement, kept as .later provided, the 

regular work week shall be ;Monday thrnugh Friday. The regular work week shall not exceed 

forty ( 40) hours, and the regular work day shall not exceed eight (8) hours. All work in the 

excess of regularly scheduled hours in any one day or in any one week shall be paid at the rate of 

time and one-half (1 Yi). The COOPERATIVE shall give the employee three days prior notice 

for Saturday work except for breakdowns. 

Section 3. The following days shall be recognized as paid holidays at the employee's 

straight time rate of pay, provided the holiday falls on a regular work day, or the holiday is 

recognized to fall on a regularly scheduled work day: New Years Day, Good Friday, Memorial 

Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve 

and Christmas Day. Holidays falling on Satm·day or Sunday will be observed as the Nation 

observes them. Time and one-half to be paid in addition for all work performed on such 

holidays. 

Section 4. Employees shall not be required to work outside during inclement weather 

except to restore service because of emergency conditions. Employees shall be assigned to work 

inside or under shelter during such weather. Such assignments shall not be for more than the 

regulm: work day or work week. Thus the employee is assured of a full week's pay. 

ARTICLE V. Wages 

Effective January 1, 2016, all employees covered by this agreement will receive a fifty
cent ($ . 50) per hour wage increase. 
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Effective January 1, 2017, all employees covered by this agreement vvill receive a fifty
cent ($.50) per hour wage increase. 

Employees will be paid biweekly, which is every two weeks (i.e. every other Friday). If 

the payday falls on a holiday, the employee will be paid on the day before the holiday. 
\ 

CLASSIFICATION 

EFFECTIVE: 1/1/2016tbru12/31/2017 

Jan. 1,2015 Jan. 1, 2016 Jan. 1, 2017 

$ .50 cents $ .50 cents 

Lineman, l st Class 

(w/Iess than 1 yr experience 

w/ the company) $27.24 $ 27.74 $ 28.24 

Serviceman, Journeyman/ 

Lineman $28.28 $ 28 .78 $ 29.28 

Lineman, 1st Class 

(w/1 yr or longer experience 

w/ the company) $28.03 $ 28.53 $ 29.03 

Transformer, lVfoterman Serviceman 

Journeyman w/license $29.38 $ 29.88 $ 30.38 

Assistant Transformer 

Metennan Serviceman $28.44 $ 28.94 $ 29.44 

Asst. Staking Engineer $28.44 $ 28.94 $ 29.44 

Asst. Staking Eng Helper $27.53 $ 28.03 $ 28.53 

Warehouseman $27.48 $ 27.98 $ 28.48 
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Crew Leader $30.51 $ 31.01 $ 31.51 

Mechanic $26.74 $ 27.24 $ 27.74 

(The wage rate for the Mechanic 

will be the same rate as that of the Lineman First Class, less th.an one (I) year) 

CLASSIFICATION 

EFFECTIVE: 1/1/2016THRU12/31/2017 

Jan. 1.2015 Jan. 1, 2016 Jan.1,2017 

$.50 cents $ .50 cent<; 

APPRENTICES 

(Lineman, Serviceman and Mete1man) 

1st 6 months $22.68 $ 23.18 $ 23.68 

2nd 6 months $23.53 $ 24.03 $ .24.53 

211dyear $24.54 $ 25.04 $ 25.54 

3 rd year $25.21 $ 25.71 $ 26.21 

4th year $26.45 $ 26.95 $ 27.45 

Therefore $28.03 $ 28.53 $ 29.03 

GROUND MAN 

1st 6 months $20.11 $ 20.61 $ 21.11 

2nd 3 months $20.66 $ 21.16 $ 21 .66 

2nd 6 months $21.60 $ 22.10 $ 22.60 

2nd year $22.59 $ 23.09 $ 23.59 

3rd year $23 .03 $ 23 .53 $ 24.03 

4th year $23.82 $ 24.32 $ 24.82 

Therefore $24.21 $ 24.71 $ 25.21 

10 

Item 47 
Page 33 of 87 

Witness: Brian Frasure 



CLASSIFICATION 

EFFECTIVE: 1/1/2016 THRU 12/31/2017 

Jan. 1.2015 

SERVICE TECHNICIAN 

lsT year $22.25 

2nd year $23 .25 

3rd year $24.25 

4th year $25.25 

Therefore $26.25 

11 

Jan. 1, 2016 

$.50 cents 

$ 22.75 

$ 23 .75 

$ 24.75 

$ 25.75 

$ 26.75 

Jan. 1, 2017 

$ .50 cents 

$ 23.25 

$ 24.25 

$ 25.25 

$ 26.25 

$ 27.25 
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A mechanic may be hired at a rate established by the COOPERATIVE, under the 

following conditions: The employer may set the sta1iing and quitting time, the first eight (8) 

hours worked will be the straight time rate of pay, any time worked past eight (8) hours will be at 

the time and one-half rate of pay. All other overtime and :fririge benefit payments afforded other 

employees under the terms of this Agreement vvill apply to the mechanic. It is the understanding 

between both parties Local 317 and BIG SANDY RECC, that a mechanic is not to infringe on 

any other classifications work. Effective January 1, 2002, existing mechanic will be paid at a 

scale of Lineman 1st Class with less than 1 year experience with the company. 

It is understood by Local 317 that BIG SANDY RECC will retain the right to employ 

temporary right of way employees. 

Apprentices shall mean either apprentice lineman or apprentice mete1man. Apprentice 

lineman shall be advanced only on a basis of the time served and ability. Recommendations for 

advancement shall be initialed by the UNION Labor Committee and submitted to Committee 

representing the EMPLOYER for approval. It is understood that if a grotmdman is advanced to 

an apprentice, that the time served as groundman up to and including two (2) years shall apply to 

his apprenticeship rating. 

It is mutually understood between both paiiies that the ENlPLOYER will contribute an 

amount equal to ten percent (10%) of the employees straight-time monthly 

salary, toward purchasing a retirement plan for the employee with a reputable insurance 

company. This ten (10%) contribution will continue tlu·oughout this Union Contract dated 

January 1, 2016 to December 31, 2017. 

ARTICLE VI. AQprentices 

Section 1. (a) An apprentice lineman is one who is learning line work and must serve as 

such for four (4) years before becoming a journeyman lineman. An apprentice working voltage 

in excess of 440 volts must be under the direct supervision of ajoumeyman. 

Section 1. (b) An apprentice promoted from a lower rating to a higher rating, prior to 

promotion shall be required to talce the I.B.E. W. test before _promotion is put in effect and the 
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Section 2. The ratio of apprentices to journeyman shall not be more than two (2) 

apprentices to one (1) journeyman or fraction thereof Foreman to be counted as journeyman. 

No journeyman shall be displaced by an apprentice. 

ARTICLE VII. Seniority 

Section 1. Seniority of an employee coming within tllis Agreement shall accrnnulate 

from the first day of employment with the COOPERATIVE. Illness, injury or military service in 

time of national emergency shall not be considered as a breal< in seniority. 

Section 2. Promotions to positions in the bargaining unit, demotion, lay-offs, however, 

that employees have sufficient ability and qualifications to perf01m the work required. 

Employees who have been laid off shall be called back to work and placed on jobs which they 

can perform in accordance with their previous seniority. Employees so recalled must report to 

work within five (5) working days after being notified of such recall and advise the 

COOPERATIVE immediately of their intentions to report. In case oflay-offs, seniority need not 

be carried over twelve (12) months. This paragraph shall cover employees working with the 

COOPERATIVE at the time this Agreement goes into effect and all employees that become 

regular employees. 

Section 3. In the event it becomes necessary to lay off one (1) employee and there are 

two (2) employees having relatively equal ability and seniority, one of whom must be laid off, 

the decision as to which of the two (2) employees shall be affected, the lay-off shall be made by 

the Job Steward and the Manager. COOPERATIVE shall give employee to be laid off a 

minimmn of one week notification prior to lay off 

A seniority list shall be made up by the.COOPERATIVE within sixty (60) days after the 

date of this Agreement. A copy shall be furnished to the Secretary of the UNION and a copy 

posted on the bulletin board. This list shall be open for conection for a period of thirty (30) days 

. thereafter, and if any employee does not make a protest in writing to the COOPERATIVE, with a 

copy to the UNION, within such thirty (30) day period after posting of such list, his seniority 
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shall be as shown on list. The seniority list shall be brought up to date once each six (6) months 

thereafter. 

Section 4. Th.rough the representation of the UNION, employees shall have the right to 

hearing on any differences of opinion as to the competency of any employee to fill a new 

position of vacancy, or promotion or demotion, of discipline administered or lay-offs, or 

discharge or of discrimination. Such hearing shall follow the established grievance procedure. 

This paragraph is not to be interpreted as meaning the Local UNION has the right to a hearing on 

the competency of new employees hired by the COOPERATIVE. New employees shall mean 

those employees who have worked for less than ninety (90) days. 

ARTICLE VIII. Sick Leave 

Section 1. Employees compelled to be absent from regular duties because of illness or 

accident shall be compensated at the regular straight time rate of pay as follows: 

On January 1st of each year, each employee then having completed one (1) years prior 

service, with the COOPERATIVE, shall be compensated for the first twelve (12) days of such 

illness occurring dming the prospective year. On I anuary 1st of each year, each employee then 

having completed one (1) years prior service with the COOPERATIVE, shall be compensated 

for the first twelve (12) days of such illness and can accumulate up to sixty ( 60) days sick leave 

with applicable rate of pay. 

Should the employee become ill in the first months after this agreement is executed, the 

employee shall receive the maximum credit of twelve (12) days - should he have been employed 

for at least one year. During the prospective year, employees with less than one (1) years service 

on January 1st of each year shall be compensated based on the number of months prior service 

with the COOPERATIVE at the rate of one (1) day each months prior service. If an employee if 

off work due to illness, he shall contact the COOPERATIVE, if possible, and if the Board of 

Directors required a doctors certificate, it shall be at the expense of the COOPERATIVE. 

Any I.B.E.W. employee, employed by BIG SANDY RECC for 10 years or longer is to be 

paid at his regular hourly rate of pay for all sick leave due him up to thirty (3 0) days if he is laid 
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off because of lack of work; or, under the same conditions, will be paid at his regular hourly rate 

of pay for sick leave due him, up to a maximum of fo1ty-:five ( 45) days, only if he retires at age 

62 or above. 

Personal Days - Full days only, for personal use. Must be approved in advance by 

Superintendent. 

Year #of Personal Days 

2016 3 days 

2017 3 days 

The number of personal days each employee has accumulated as of January 1, 2008, will 

be the maximum that will be accumulated. Such days and all days earned subsequent to January 

1, 2008, must be used before an employee retires or leaves the employee of the 

COOPERATIVE. 

Section 2. The COOPERATIVE agrees to continue in effect for the term of this 

Agreement its present group insurance programs so as to make available to all regular full-time 

employees who have completed their probationary period, the COOPERATlVE's basic group 

insurance plans, as modified below: 

The COOPERATIVE shall have the right to change insurance caniers for any of the 

group insurance programs as set forth in this Article at any time so long as the group insurance 

coverage is substantially equivalent. 

T_he contracts between the COOPERA TTVE and insurance carders will govern in all 

matters related to the insurance plans provided herein. The exact coverage and the conditions for 

coverage of the aforesaid insurance will be determined by the terms and conditions of the policy 

or contract, and the COOPERATIVE will not under any circumstances be liable as an insurer of 

any of the benefits to employees. 

The COOPERATIVE agrees to pay the entire cost of hospitalization insurance now in 

existence for its employees and family (as modified below concerning spouses). 
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The COOPERATIVE and the UNION believe rising health care costs must be addressed 

in the interest of the COOPERATIVE members. Effective upon ratification of this Agreement, 

COOPERATIVE bargaining unit employees are required to notify the 

COOPERATIVE about health care coverage available to their spouse through their employer. If 

an employee's spouse has a health care plan available through their employer, they will be 

required to obtain such insurance provided if such coverage is reasonably comparable. 

The COOPERATIVE will augment additional cost of this provision up to $200.00 per 

month per employee for employee-only coverage upon proof of such additional cost. This 

provision will terminate upon the date the employee of the coop retires. Dependents of 

employees will continue to be covered by the COOPERA TIVE's healthcare plan. 

Additionally, the COOPERATIVE will be provide an incentive program may be adjusted 

from time to time as determined by the COOPERATIVE with the understanding the employees 

may opt back in to the COOPERATIVE plan when they desire subject to the enrollment 

procedures of the existing health care plan. 

Nothing herein will require employees to provide health care coverage to dependents in 

conflict with court ordered requirements. 

A spouse who Joses insurance from their employer will be added to the 

COOPERATIVE's health insurance program within thirty (30) days of notice oftennination of 

such coverage. An employee who has a spouse covered by the COOPERATIVE's health 

insurance program shall certify in writing yearly, dming the month of January, that the spouse 

continues to be unemployed or is not eligible for health insurance from their employer. 

Employees hired on and after January 1, 2008 will, at the time ofretirement receive 

employee-only health insurance from the COOPERATIVE until they become eligible for 

Medicare or the Medicare-type program in effect at that time. 

Section 3. Any employee will be granted a leave of absence with pay at his base hourly 
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rate for up to three (3) consecutive scheduled workdays upon presentation of evidence 

satisfactory to the COOPERATIVE for attending the funeral of a member of his immediate 

family. Immediate family shall mean wife, children, mother, father, sister, brother, mother-in

law or father-in-law, grandparents and grandchildren. 

ARTICLE IX. General Provisions 

Section 1. This Agreement sets out the entire understanding between the 

COOPERATIVE and the UNION with respect to the unit of employees described in this 

Agreement. Neither party intends to be bound or obligated except to the extent that it has 

expressly so agreed herein and this Agreement shall be strictly construed. Neither the UNION 

nor the COOPERATIVE shall use or attempt to sue in any arbitration or in any legal proceeding 

of any kind tmder this Agreement or which involves this Agreement any concession or change in 

language or position which the COOPERATIVE made or agreed to in the course of the 

negotiations for this Agreement, and evidence of any such concession or change in language 

opposition on the COOPERATIVE's part shall be inadmissible. This Agreement applies only to 

the collective bargaining unit defined in this Agreement. None of the benefits, rights or 

privileges accorded by this Agreement to the UNION or to any employee covered by this 

Agreement shall survive the expiration or termination of this AgTeement. 

It is distinctly understood and agreed to by the UNION that the COOPERATIVE shall 

not be obligated, contractually or otherwise, to continue in effect any custom, practice or benefi t 

unless it has contractually obligated itself to do. 

Section 2. The EMPLOYER shallfitrnish adequate safety appliances and Personal 

Protective Equipment (which includes belts, clim.bers and body tools) in accordance with OSHA 

29 CFR 1910.132 (H). Employer is not obligated to replace such P. P. E. if employee loses or 

negligently abuses such P.P.E. Members of the UNION shall cooperate in every way to 

minimize accidents and shall at all times use every effmt for the preservation of the safety 

appliances ru1d tools and shall use them when needed. 

Section 3. No less than five (5) men will be used when erecting poles of greater length 
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than twenty-five (25) feet by hand. This does not include poles erected by mechanized 

equipment. 

Section 4. When higher than 220 volts are to be worked the journeyman assigned to the 

job shall exercise his judgment in determining the need of journeyman helpers. When an 

employee is assigned to a service truck and is called out after 4:00 P.M. on call out work, the 

employee assigned to the service truck and the employer, shall exercise their judgment in 

determining assistance the employee might need. 

Section 5. It is agreed that should any job classification be omitted from Article V, 

Section 1, or created after the signing of this Agreement fue parties hereto shall meet and amend 

this Agreement to include such classification. 

Section 6. The COOPERATNE aclmowledges receipt of a copy of the Constitution of 

the International Brofuerhood of Electrical Workers. 

Section 7. Promotions to positions within the bargaining unit, demotions, lay-offs, or 

transfers shall be based on seniority and classification provided, however, that employees must 

have sufficient ability to perform the work required within the classifications. 

Section 8. No employee within the bargaining unit will be requested to take time off in 

lieu of overtime pay. The COOPERATIVE shall be the sole judge as to the necessity of 

overtime work, and the employee shall be obligated to work ove1iime when requested to do so. · 

When possible, this request shall be made two (2) days prior to scheduled overtime. Overtime 

shall be divided equally among the employees in the distriet who perfonn the classification of 

the work required to be done on overtime. · 

Section 9. The COOPERATIVE shall provide exclusive bulletin space for the UNION 

and shall be located in the storeroom where employees will see same when entering or leaving 

storeroom. 

Section 10. When an employee Qoumeyman) is designated by the COOPERATIVE 

Superintendent, Manager or General Foreman to fill the vacancy of foreman and/or crew leader 
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for eight (8) consecutive hours (full day) such acting foreman and/or crew leader shall be paid at 

the higher rate of the one whose place he fills. 

Section 11. The COOPERATIVE agrees that if and when it contracts with private 

contractors to do any of its work, that said private contractor will be informed that there is an 

existing contract between the COOPERATIVE and the INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS (Local UNION No. 317) and it is the understanding that no 

contracts will be let to private contractors while Local 317 employees are laid off, if so, the 

employees laid off will be re-called and placed to work in the classification they were last 

employed. This contract applies to maintenance employees. Any new construction often (10) 

miles or more shall be called construction and a new contract shall be agreed to for these 

construction wades. 

Section 12. The COOPERATIVE agrees to purchase five (5) work uniforms, and one 

work jacket, or seven (7) pants and seven (7) shi1is, no jacket, per year for its employees. 

However, employee may elect to receive boots or a combination of uniforms and boots. The 

amount of money allocated to each employee, will be the average cost of uniforms per employee, 

computed each year. 

Section 13. Negotiations shall be held during the regular working day between the hours 

of 7:30 AM. and 4:00 P. M. at no lost time to the Local UNION's negotiating committee. The 

COOPERATIVE and the UNION will alternate paying for such lost time by the local UNION 

negotiating committee, vvith the COOPERATIVE paying for such lost time in the first 

negotiating session, the UNION paying for such lost time in the second negotiating session, and 

alternatively the COOPERATIVE and the UNION thereafter. 

Section 14. The Employer agrees that it will make deductions from the pay of each 

member within the bargaining unit on the basis of individually signed payroll deduction 

authorization forms and will pay over the aggregate of such deductions to the Financial Secretary 

of the Local UNION designated against his receipt therefore in the nanie of the Local UNION. 

The Employer agrees to make this deduction monthly, as designated in the individually signed 

payroll deduction authorization, and to send a check for the total amount, together witl1 a list of 

the individuals names from whom the deductions were made designating the amount deducted 

19 



Item 47 
Page 43 of 87 

Witness: Brian Frasure 

on each fom1, plus a list of names of the employees removed from or added to the payroll during 

the current month to the Financial Secretary designated by the UNION on or before the last day 

of each month in which deductions are made. 

The UNION agrees to save the EMPLOYER harmless from any action growing out of 

these deductions and commenced by any employee against the EMPLOYER and assumes full 

responsibility for the disposition of the funds so deducted once they have been tumed over to the 

Financial Secretary of the UNION. 

ARTICLE X. Termination 

Section 1. The COOPERATIVE and the UNION each acknowledge that this Agreement 

has been reached as a result of collective bargaining in good f~ith by both parties hereto, and that 

both parties hereto have had the unlimited opportunity during negotiations to submit and discuss 

proposals on all subjects which are bargainable matters. While it is the intent and purpose of the 

parties hereto that each of them shall folly perform all obligations by them to be performed in 

accordance with the tenns of this Agreement, the UNION and the COOPERATIVE agree that 

the COOPERATIVE shall not be obligated to bargain collectively with the UNION during the 

term of this Agreement on any matter pertaining to rates of pay, wages, hours of employment, or 

other conditions of employment, and the UNION and the COOPERATIVE hereby specifically 

waive any right which it might othen.vise have to request or demand such bargaining and 

acknowledges that the COOPERATIVE's obligations dming the term of this Agreement shall be 

limited to the pe1f01mance and discharge of its obligations under this Agreement. 

Section 2. This Agreement when signed by the COOPERATIVE and the UNION of their 

authorized representatives, and approved by the International Office of the UNION, talces effect 

from January 1, 2016, and remains in effectlmtil December 31, 2017. 

Section 3. Either paity desiring changes must notify the other party in writing at least 

sixty ( 60) days prior to December 31, of any year. Such notice shall indicate what changes are 

desired. However, chai1ges can be made at any time by mutual consent. 
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Section 1. The COOPERATIVE and UNION agree that medical leave shall be made 

available to employees in accordance with the provisions of and regulations issued in accordance 

with the Family and Medical Leave Act ("F:MLA") of 1993. An employee who qualifies for 

FMLA leave must use all accumulated sick days, personal days and vacation days concurrent 

with the FMLA leave. 

Sections 2. The COOPERATIVE and the UNION agree that the provisions of this 

Agreement shall be applied to all employees without discrimination on the basis of race, color, 

religion, sex, national origin or age (40 and over) as set fo1th in Title VII of the Civil Rights Act 

of 1964, as amended, and the Age Discrimination in Employment Act of 1968, as amended, 

respectively. 

As used in this Agreement, the tenn "he" shall apply to and describe the male and/or 

female gender. 

IN WITNESS WHEREOF, the parties have hereunto set their hands on quintuplicate 

copies this 't1J_ day of. &c/tJk= , 2015. 

' ' #Z:- J~ 

~l/;[ao 
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AGREEMENT 

Effective: January 1, 2013 

THIS AGREEMENT, made and entered into this day of ------
by and between the BIG SANDY RURAL ELECTRIC COOPERATIVE 

CORPORATION of Paintsville, Kentucky, hereinafter refened to as the COOPERATIVE and 

LOCAL UNIONNO. 317 ofthe INTERNATIONAL BROTHERHOOD OF ELECTRJCAL 

WORKERS, hereinafter refened to as the UNION, as the collective bai:gaining representatives 

for the employees ~f the COOPERATIVE in the classifications listed in Alticle V, Section 1, of 

tlris Agreement. 

WITNESS ETH 

WHEREAS, the COOPERATIVE and· the UNION have a common and sympathetic 

interest in the electrical industiy, and together with the Public, will benefit from harmonious 

working arrangements for the adjustments of differences by rational and common sense methods, 

and therefore, for the' purpose of facilitating the peaceful adjustments of differences that may 

arise from time to time, and to promote harmony and efficiency to the end that the 

COOPERATIVE,Jq<:i.DNTON and the GENERAL PUBLIC may be benefitted the par ties hereto 

contract and. agree with each other as follows: 

TO WIT; ARTICLE I. Ro{lcognition 

Section 1. The ONION is herebyr~cognized as fue sole exclusive bargaining agent for 

the collective bargaining pmposes covering wages, hours and conditions of employment for all 

employees within the bargaining unit in view of the UNION'S certification by the N.L.R.B on 

the second day of June, 1950, in Case No. 9-RC-822 . . 

Section 2. The UNION shall have the iight to refer to the grievance procedure therein 

any' comp1aint that the hiring policies of the EMPLOYER are discriminatory or unfajr. 

Sectio.u 3. The operation, control and management of the Company's facilities and 

operations, and all business and activities of the Company in connection therewith which are 
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covered or affected by this Agreement, includ!ug the supervision and direction of the working 

forces at such facilities, operations and bus.iness, the right from time to time to malce and enforce . 

such reasonable rules applicable to employees covered by this Agreement, including mles 

. concerning alcohol and substance abuse, and to enforce, change, abolish or modify existing rules 

applicable to employees covered by this Agreement, as it may from time to time deem necessary 

or advisable, are and shall continue to be solely and exclusively the :functions and prerogatives of 

the management of the Cooperative, including the right to discipline or discharge for just cause 

(including violation of mles issued by the COOPERATIVE.) 

Section 3(a). All new employees shall be hired oz: a temporary basis, not to exceed 

ninety (90) working days actually worked. 

During such ninety (90) working day probationary period, the COOPERATIVE may 

discharge ~r otherwise discipline, lay-off: tr~sfer or assign such employees with or without 

cause, and such actions shall not be subject to the Grievance Procc::dure. 

Section 4. All employees who are members of the UNION on the effective date of this 

.Agreement shall be required to remain members of the UNION in good standing as a condition 

of employment within nil)ety (90) working days following dates of the:ir employment or effective 

date of the Agreement, whichever is later. Any such workmen sh~ receive at least the 

minimum wages and work under the terms and conditions of this Agreement, with the exception 

of being covered under the fringe benefits of the Agreement. A new employee shall be 

employed for a period of six months from the ~ate of hiring before becoming covered under the 

fringe bep_efit package. Fringe benefits shall mean, sick leave, vacation, holidays, insurance, 

hospitalization, retll:ement benefits, and funeral leave. Seniority shall begin or commence at the 

date of hiring. The COOPERATNE shall be required to malce all payments required by law. 

ARTICLE II. Grievance Procedure 

Section 1. Any complaint, grievance or dispute that may arise with respect to the 

application or performance of this Agreement between the COOPERATIVE and the 
. . 

UNION or its members shall be taken up for settlement in the simplest and most direct 

{ manner. Except whereby mutual copsent another procedure is agreed upon such matters shall be 
~ 

handled in acco!dance-with the f~Ilowing: 
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1. Bet.ween the .employee or employees concerned, to_getb.er with the UNION'S 

steward if so desired, and the foreman or immediate supervisor of the aggrieved employee. 

2. Should ~ny matter not be ;w_justed :in the 151 step above within forty-eight ( 48) 

hours, exclusive of Sundays and holidays, it shall be reduced to writing and refened to the 
' 

Manager of the EMPLOYER and the Business Manager of fue UNION . 

. 3. All questions or disputes which are not adjusted as axesult of the above procedure 

shall then be referred to a Joint Conference Committee oft1u-ee (3) representatives of the UNION 

and three (3)"representatives of the EMPLOYER. Each party shall have the privilege of 

changing representatives upon the proper notice to the other party. The Joint Conference 

Comn1ittee shall meet within forty-eight ( 48) hours after such notice is given either party. It 

. shall select its qwn secretary and chainnau. 

4. If not satisfactorily adjusted after exhausting all of the above steps, the grievance 

or complaint shall be referred to arpitration p1:ovided such grievance involves an interpretation of 

the meaning or applicatio.u of the te1ms of the Agreement, according to the following procedures; 

within five (5) days, fue parties shall jointly request the Federal Mediation and Conciliation 

Se1vice to appoint a third member, both parties to be bound by such appointment. Each party 

shall defray the expenses of its own member of the Board of Arbitration and the fee and 

expenses of the third member shall be born equally by the parties, together with any incidental or 

general expenses :in c01mectlon with the arbitration mutually agreed upon.in advance. The 

majority decision of the Board shall be final and binding on both parties. 

Section 2. In any discharge or disciplinary suspension case where the Abi~·ator decides 

that the aggrieved employee should be awarded any back pay, the COOPERATIVE shall be 

entitled to full credit on such awards for the employee's gross iri.terim earnings, unemployment 

compensation benefits, workers' compensation benefits received or receivable and any other 

compensation he receives from any form of employment during the period he was not working 

for the COOPERATIVE. Subject to the foregoing qualifications and limitations, the Arbitrator's 

award shall be final and b:inding upon the COOPERATIVE, the UNION and the aggrieved 

employee or employees. 

Section 3_. The UNION and employees agree that dudng the term of this Agreement 
. . 

neither the UNION," its o_fficers, agents or members shall auth.01ize, instig~te, aid, condone or 

engage in any work stoppage, strike of any ldnd or description, including so-called sympathy 
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strikes, or otherwise intem1pt, impede orrestdct services of the COOPERATIVE or engage in 

any activity which would tend to eause an interruption or delay in the accomplishment of the 

work and business of the COOPERATIVE. 

The UNION and employees further agree that Q.uring the tenn of this Agreement, the 

UNION, its officers, agents or members will not honor or recognize any picket lines, or picketing 

m any fmm, including picket lines or picketing out of so-called sympathy, except picketing at the 

COOPERATIVE'S Eleventh Street, Paintsville, Kentucky, location which results from a lawful 

labor dispute between the COOPERATIVE and the ~ION aftet this agreement has expired. 

No employee will be required to cross a picket line which would put him in physical jeopardy or 

the property of the COOPERATIVE in jeopardy; such contention having to be proved by the 

employee. 

Any employee who engages in any conduct prohibited by this Section, or who fails or 

refuses to comply with any provision of this Section, shall be subject to appropriate discipline, 

including discharge, without Wanung, by the COOPERATNE. 

The COOPERATNE agrees not to lock-out employees during the tenn of this 

Agreement. 

ARTICLE III. Vacation 

Section 1. AU employees within the bargaining unit shall be entitled to and shall receive 

vacations.each year. The vacation for all those employees who have been regularly employed by 

the BIG SANDY RURAL ELECTRIC COOP_ERATNE. CORPORATION for one year shall 

receive one (1) week or forty ( 4?). hoUTs vacation with pay and for those em~loyees em.t>loyed 

two (2) years to ten (I 0) years, three (3) weeks or one hundred twenty (120) hours. After ten 

(10) years employees shall receive an addition.al day of vacation for each year of employment 

\;vith the COOPERATIVE, up to a maximum of four (4) weeks or one hundred and sixty (160) 

hours, except for employees hired before January 1, 1987, which may accumulate up to five (5) 

weeks or two hundred (200) hours. 
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Section 2. The vacation period of each employee sfaiU be set by the EMPLOYER with 

due 1:espect to the desire, seniority and preference of the employee consistent with the efficient 

9peration of the BIG SANDY RURAL ELECTRIC COOPERATIVE. Employee will enter 

request to Management for vacation thirty (30) days prior to the date vacation is to start, when 

possible and practical. Employees will make every effo1t to provide Management thhty (30) 

days notice for vacation that last for one (1) week or longer. 

Section 3. If a vacation day falls on a holiday, anot1ier day shall be granted in lieu 

thereof Employees who leave the service of the COOPERATIVE and have a vacation due 

tliein, shall be co~pensated in pay the amount that has accrned up to the date of severance. 

Section 4. Crnw leaders, with eighteen (18) months seniority, as crew leaders, shall be 

paid his appropriate rate whifo on vacation or sick leave. 
. . 

ARTICLE IV. Hours and Overtime 

Section 1. No shift (whether an eight hour (8) shift or ten (10) hour shift) will start after 

8:30 a.m. The COOPERATIVE will give· one (1) week notice of any change in 1he shift hours 

and such changed schedule will run for at least one (1) work week. Dming s~ch shif.ts 

employees will be entitled to not more tlrnn thirty (30) minutes f~r a lunch period. Employees 

working ten (10) hour shifts will only receive over-time at time and one-half (1 Yi) after ten (10) 

hours actually worked in a work day or after forty ( 40) hours actually worked in a workweek. 

Hoi1rs taken as holidays, vacation and funeral leave under th.is Agreement will count as hours 

worked for purposes of overtime. 

When employees are called out before or after the reglilarly scheduled working hours, or 

a trouble employee after his regular quitting time, they shall receive not less than two (2) hours 

time at the rate of ti.me and one-half, except that if they worked longer than two (2) homs 

they shall receive time and one-half for the entire time worked until the regular scheduled work 

day begins, after which time the regular rate of pay vlil.l become effective. Overtime to begin at 

the time the employee is called out and ends when he reports back. When called out on Sunday 

and legal holid~ys, they shall receive not less than two (2) hours time at the rate of time and one

half except that if they work longer than two (2) hours, they shall Jeceive time and on~-half for 
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the entire time worked. Overtime to begin at the time of calling the employees out and ends 

when he reports back. All employees used shall be reimbursed for room and board occuning on 

all emergency work. It shall be the responsibility of the Manager ofth.e COOPERATIVE to 

keep an accurate overtime list, and to distribute the ove1time among the qualified employees in 

their classification as equal as possible, and to post said overtime list on the bulletin board before 

the tenth of each month, for the previous month. 

Section 2. For all empl,oyees covered by this Agreement, kept as later provided, the 

regular work week shall be Monday tbroug"lt Friday. The regular work week shall not exceed 

forty ( 40) hours, and the regular work day shall not exceed eight (8) houi·s. All work in the 

excess of regulru:ly scheduled hours in any one day or in any one week shall be paid at the rate of 

time and on,e-hal~ (1 Y'2). The COOPERATIVE shall give the employee three days prior .o.otice 

fo~ Saturday work e~cept for breakdowns. 

Section 3. The following days shall be recognized as paid hoJ.idays at the employee's 

straight time rate of pay, provi~ed the holiday falls on a regular work day, or the holiday is 

recognized to fall on a regularly scheduled work day: New.Years Day, Good Friday, Memorial 

Day, Independence Day, Labor Day, Thanksgiving Day, D_ay-after Thanksgiving, Christmas Eve 

and Christmas Day. Holidays falling on Saturday or Sunday will be observed as the Nation 

observes them. Time and one-half to be paid in addition for all work performed on such 

holidays. 

Section 4. Employees shall not be required to work outside during h_1clement weather 
. .. ! • 

except to restore service because of emergency conditions .. Employees shall be assigned to work 

inside or under shelter during such weather. Such assignments shall not be for more than the 

regulru· work day or work week. Thus the employee is assured of a full week's pay. 

ARTICLE V. Wages 

Employees who perf01m "hot work" will receive a one dollar ($1.00) per hour wage 

increase, effective January 1, 2013, to the rate in effect on December 31, 2012. This includes the 

( following job classifications: All Linemen, Servicemen~ Crew Leaders ·imd Metermen. The job 
' classification of Assistant Staldng Engineer shall receive one dollar & sixteen cents ($1.16) per 
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hour increase. Employees in the Mechanic, Warehousemen ~nd Groundm.anjob classifications 

shau receive a fifty-cent ($.50) per hour in~rease. 

Effective January 1, 2014, all employees covered· by this agreement will receive a fifty
cent ($.50) per hour wage increase . 

. Effective January 1, 2015, all employees covered by this agreement will receive a 
twenty-five cent ($.25) per hour wage increase. 

Empfoyees will be.paid biweekly, whlch is every two weeks (i e'. every other Friday). I{ 

· the payday falls on a holiday, the employee will be paid on the day before the holiday. 

CLASSIFICATION 

EFFECTIVE; 1/1/2013 thlu 12/31/2015 

Jan. 1, 2013 Jan. 1,2014 Jan. 1, 2015 

$ l.00 $.50 cents $ .25 cents 

Lineman, 1•1 Class 

(wiles~ than 1 yr experience 

w/ the compat,ty) $26.49 $26.99 $27.24 

Serviceman, J oumeyman/ 

Lineman $27.53 $28.03 $28.28 

Lineman, 1 •t Class 

(w/l yr or longer experience 

w/ tho company) $27.28 $27.78 $28.03 

Transformer, Metennan Serviceman 

Journeyman w/license $28.63 $29.13 $29.38 

.,. 

ASsistant Transfonner 

Meterman Serviceman $27.69 $28.19 $28.44 
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Asst. Staking Engineer $27.69 $28.19 $28.44 

Asst. Staking Bag Helper $26.78 $2728 $27.53 

Warehouseman $26.73 $27.23 $27.48 

Crew Leader $29.76 $30.26 $30.51 

Mechanic $25.99 $26.49 $26.74 

(The wage rate for the Mecharric 

will be the same rnte as that of the Lineman First Class, less than one (1) year) 

CLASSIFICATION 

EFFECTIVE: 1/1/2013THRU12/31/2015 

Jau.1.2013 Jan.1, 2014 Jrui. 1, 2015 

$ 1.00 $.50 cents $ .25 cents 

APPRENTICES 

(Lineman, Scrvicetnan and Metc.rmnn) 

1st 6 months $21.93 $22.43 $22.68 

2°d 6months $22.78 $23.28 $23.53 

2nd year $23.79 $24.29 $24.54 

31'd year $24.46 $24.96 $25.21 

4th year $25.70 $26.20 $26.45 

Therefore $27.28 $27.78 $28.03 

GROUND MAN 

lSt: 6 months $19.36 $19.86 $20.11 

2nd 3 months $19.91 $20.41 $20.66 

2°d 6months $20.85 $21.35 $21.60 

znd year $21.84 $22.34 $22.59 

. 3rd year $22.28 $22.78 $23.03 

4th year $23.07 $23.57 $23.82 

Therefore $23.46 $23.96 '$24.21 
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A mechanic may be lilied at a rate established by the COOPERA TI'i/E, under the 

following conditions: The employer may set the starting and quitting time, the first eight (8) 

hours worked will be the straight time rate of pay, any time worked past eight (8) houi·s will be at 

the time and one-half rate of pay. ·All other overtime and :fringe benefit payments afforded other 

employees under the terms of this Agreement will apply to the mechanic. It is the understanding 

between both parties Local 317 and BIG SANDY RECC, that a mechanic is not t? :infi.inge on 

any other classifications work. Effective January 1, 2002, existing mechanic will be paid at a 

scale of Lineman i st Class with less than 1.year experience with the company. 

It is understood by Local 317 that BIG SANDY RECC will retain the right to employ 

tem.poraiy right of way employees. 

Apprentices shall mean either apprentice lineman or 8:pprentice meterman. Apprentice 

lineman shall be advanced only on a basis of the time served and ability. Recommendations for 

_ advancement shall be initialed by the UNION Labor Committee and submitted to Committee 

( representing the EMPLOYER for apprnval. It is understood that if a groundman ls'advanced to 

an apprentice, that tl:ie time served as groundman up to and including two (2) years shall apply to 

bis apprenticeship rat:ing. 

It is mutually understood between both parties that the ElVrPLOYER will conti.ibute an 

amoU.nt equal to nine pei·cent (9%) of the employees straight-time monthly 

salaiy, toward purchasing a retirement plan for the employee with a reputable insurance 

company. 

Effective January 1, 2014, employer will contribute an ammmt equal to ten percent (10%) of 

employee straight-time monthly salary, toward purchasing a retirement plan for the employee 

with a rep1itable insurance company. 

ARTICLE VI. Apprentices 

Section 1. (a) An apprentice l:ineman is one who is learning line work and must serve as 

( such for four (4) years before becoming a journeyman lineman. An apprentice working voltage 

in excess of 440 volts must be under the direct supervision of a journeyman. 

11 . 
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Section 1. (b) An apprentice promoted :from a lower i;ating to a higher rating, prior to 

promotion shall be required to talce _the I.B.E.W. test before promotion is put in effect and fue 

COOPERATNE Manager shall be advised by the UNION of such test. 

Section 2. The ratio ~f apprentices to joW:·neyman shall not be more than two (2). 

apprentices to one (1) joumeyman or fraction thereof. Foreman to be counted as joumeyman. 

;N'o journeyman shall be displaced by an apprentice. 

ARTICLE VII. Seniority 

Section.1. Seniority of an employe<:! co~ing within. this Agreement ~hall accumulate · 

frmnthe fast day of employment with the COOPERATNE. Illness, injmy or military service in 

time of. national emergency shall not be considered as a break in senioiit)r. 

( Section 2. Promotions to positions fo the bargaining unit, demotion, lay-offs, however, 

that employees have sufficient ability and qualifications to peffonn t.he work req_uired. 

Employees who have been laid off shall be called back to work and placed on jobs which they 

can perfo1m in accordance w~th tlleir previous seniority. Emplbyees so recalled must rep01t to 

work within five (5) working days after being notified of such 1:ecall and advise the 

COOPERATNE immediately of their intentions to report. In ~ase of lay-offs, seniority need not 

be canied over twelve (12) 'months. This paragraph shall cover employees worldng with the 

COOPERATNE at the ti.me this Agreement goes into effect and all employees that become 

regular employees: 

Section 3. In the event it becomes necessary to lay off one (1) employee and there are 

two (2) employees hav:ing relatively eq_ua1 ability and seniority, one of whom must be laid off, 

the decision as to which of the two (2) employe_es shall be affected, the lay-off shall be made by 

the Job St~ward and the M~ager. COOPERATIVE shair give employee ~o· be laid off a 

minimum of one week notification prior. to lay off. 

A seniority list shall be made up by the COOPERATIVE within sixty (60) days after the 

.date of this Agreement. A copy shall be :furnished to the Secretary of the UNION and a copy 
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posted on the bulletin board. This 'list spall be open for coD'e~tion for a period of thirty (30) days 

thereafter, and if any employee does not make a protest in writing to the COOPERA TNE, with a 

copy to the UNION, within such thiliy (30) ~ay period after .posting of such list, ltjs seniority 

shall be as shown on list. · The seniority list shall· be brought up to date once each six (6) months 

thereafter. 

Section 4. Through the representation oftbe UNION, employees shall have.the right to 

hearing on any differences of.o.Pinion as to the competency of any employee to fill a.new 

position of vacancy, or promotion or demotion, of discipline administered or lay-offs, or 

discharge or of discrimination. Such hearing shall follow the established grievance procedure . 

. This paragraph is not to be intel-preted as meaning the Local UNION has the right to a bearing on 

the competency of new employees hired b.y the COOPERATIVE. New employees shall mean 

those employees who have worked for less than ninety (90) days. 

ARTICLE VlIL Sick Leave 

Section 1. Employees compelled to be absent from regular dutie_s because of illness or 

accident shallbe compensated at the_ regular straight time rate of pay as follows: 

·On Januruy 1st of each year, each employee then having completed o.ne (1) years prior 

service, with the COOPERATIVE, shall be _compensated for the first twelve (12) days of ~uch 

illness occnni.ng during the prospective year. On J anuaiy 1st of each year, each employee then 

having completed one (1) years pdor service with the COOPERATIVE, shall be compensated 

for the first twelve (12) days of such illness and can accumulate up to sixty (60) days sick leave 

with applicable rate of pay. 

Should the employee become ill in the first months after this agreement is executed, the 

employee shall receive the maximum credit of twelve (12) days - should he have been employed 

. for ·at,least one year. During the prospective year, employees with less than one (1) years service 

on January 1st of each year shall be compensated based on the mun.ber of months prior service 

with the COOPERATIVE at the rate of one (1) day ~ach months ~rior service. If an. employee if 

off work due to illness, he shall contact tlrn COO PERA TNE, if possible, and if the Board of .. 
Directors requfred a doctors certificate, it shall by at the expense of the COOPERATIVE. 
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Any I_.B'.E.W. employee, employed by BIG SANDY RECC for 10 years or longer is to be 

paid at his regular houl'lyrate of pay for all sick leave due him up to thirty (30) days if he is laid 

off because oflack of work; or, under the same conditions, will be paid at his regular homly rate 

of pay for sick leave due him, up to a maximum offmiy-:five (45) days, only if he retires at age 

62or above. 

Personal Days - Full days only, for personal use. Must be approved in advance by 

Supe1iutendent. 

Year #of Personal Days 

2013 3 days 

2014 3 days 

2015 3 days 

... '.!;he number of personal days each employee has accumulated as of January 1, 2008, will 

be the maximum that will be accumulated. Such days and all days earned subsequent to January 

1, 2008, must be used before an employee retires or leaves the employee of the 

COOPERATIVE. 

Section 2. The COOPERATNE agrees to continue in effect for the term of this 

Agreelllent its present group insurance programs so as to make available to all regular full-time 

employees who have ~ompleted their probationary period, the COOPERATIVE's basic group 

insurance plans, as modified below: 

The COOPERATIVE shall have the right to chauge insurance caniers for any of the 

group insi:u·ance programs as set forth in this Article at any time so long as the group insurance 

coverage is substantia.Ily equivalent 

The contracts between the COOPERATIVE and insm·ance carri.ers will gov<im in all 

matters related to the· insurance plans provide~ hereih. The exact coverage and the conditions for 

coverage of the aforesaid insurance will be determined by~e terms and conditions of the policy 

or contract, and the COO PERA TNE will not under any c.iJ:cumstances be liable as an insurer of 

any of the benefits to employees. 
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The COOPERATIVE agrees to pay .the entire cost of hospitalization insurance now in 

existence for its employees and family (as modified below concerning spouses). 

The COOPERATIVE and the UNION believe rising health care costs must be addressed 

in the interest of the COOPERATIVE members. Effective upon ratification of this Agreement, 

COOPERATIVE bargaining unit employees will be required to notify the 

COOPERATIVE about health care coverage available to their spouse through their employer. If 

an employee's spouse has a health care plan av.ailable throu~p their employer, they will be 

required to obtain such insurance provided if such coverage is reasonably comparable. 

T~e COOPERATIVE will augment additional cost of this provision up to $200.00 per 

month per employee for employee-only coverage upon proof of such additional cost. 

Dependents of employees will. continue to be covered by the COOPERATIVE's healthcare plan. 

Additionally, the COOPERATIVE will be provide an ~ncentive program may be adjusted 

from time to time as determined bytbe COOPERATIVE with the understanding the employees 

may opt back in to the COOPERATIVE plan when they desire subject to the enrollment 

procedures of the existing health care plan. 

Nothing herein will require employees to provide health care coverage to dependents in 

conflict with comt ordered requirements. 

A spouse who loses insurance from their employer will be added to the 

COOPERATIVE's health insurance program within thirty (30) days of notice oftennination of 

such coverage. An employee who has a spouse covered by the COOPERATNE's health 

insurance program shall certify in writing ·yearly, during the month of January, that the spouse 

continues to be unemployed or is not eligible for health insurance from their employer . 

. Employees hired on and after January 1, 2008 will, at the time of retirement receive 

employee-only health insurance from the COOPERATIVE until they become eligible for 

Medicare or the Medicare-type program :in effect at that time. 
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Section 3. An.y employee will be granted a leave of absence with pay at his base hourly 

rate for up to three (3) consecutive scheduled workdays upon presentation of evidence 

satisfactory to the COOPERATIVE for attending the funeral of a member pf bis immediate 

family. Immediate family shall mean wife, children, mother, father, sister, brother, mother-in

law or father-in-law, grandparents and grandchildren. 

ARTICLE IX. General Provisions 

Section 1. This Agreement sets out the entire understanding between the 
. . 

COOPERATIVE and the UNION with respect to the unit of employees descdbed in this 

Agreemen~. Neither pl:).tty intends to be bound or obligated except to the extent that it has 

expressly so agreed herein and this Agreement shall b<rntrictly construed.. Neither the ~ON 

nor the COOPERATIVE shall use or attempt to sue in any arbitration or in any legal proceeding 

( of any kind under this Agreement or which involves this Agreement any conc..ession .or c)+ange in 

language or posit~on which the COOPERATIVE made or agl'eeq to in the course of the 

negotiations for tbis Agreement, ~md evidence of any such concession or change in language 

opposition on the COOPERATIVE's part shall be inad~1issible. Tbis Agreement applies only to 

the collective baTgaining unit defined in th.is Agreement. Non~ of the benefits, rights or 

privileges accorded by this Agreement to the UNION or to ariy employee covered by this 

Agreement shall survive the expiration or termination of thjs Agreement. 

It is distinctly understood and agreed to by the UNION that the COOPERATIVE shall 

not be obligated, contractually or otherwise, to continue in effect any custom, practice or benefit 

unless it has contractually obligated itself to do. 

Section 2. The EMPLOYER shall furnish ad.equate safety appliances, excepting safety 

belts, climbers,.hot shoes and.body tools, which shall be supplied by all new employees. Tue 

EMPLOYER will pay 1qo% cost on the second tqol b~lt, safety, climbers and hot shoes 

purchased. Members of the UNION shall cooperate in eve1y way to minimize accidents and 

{ shall at all times use eve1y effort for the preservation of the safety appliances ~d tools and shall 

use them. when needed. 
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Section 3. No less than five (5) men will be used when erecting poles of greate1: length 

than twenty-five (25) feet by hand. TI1is does not include poles erected by mechanized 

equipment. 

Section 4. When higher than 220 volts are to be worked the journeyman assigned to the 

job shall exercise his judgment in detem:rinmg the need of journeyman helpers. When an 

employee is assigned to a service truck and is called out after 4:00 P .M. on call out work, the 

employee assigned to the service truck and the employer, shall exercise their judgment in 

detem1ining assistance the employee might need. 

Section~-- It is agreed th.at should any job classification be omitted fro~ Article V, 

Section 1, or created after the signing of this Agreement the parties hereto shall meet and amend 

this Agreement to include such classification-. 

Section 6.· The COOPERATNE aclmowledges receipt of a copy oftb.e Constitution of 

the Intema.tional Brotherhood of Electrical Workers. 

~ection 7. Promotions to positions·within the bargaining unit, demotions, lay-offu, or 

transfers shall be based on seniority and classification provide~ how.ever, that employees muBt · 

have sufficient ability to perfo1m the work required within the classifications. 

Section 8. No employee within the bargaining mtlt will be requested to talce time off in 

lieu of overlime pay. The COOPERATIVE shall be the sole judge as to the necessity of 

overtime work, and the employee shall be obligated to work ov_ertime when requested to do so. 

When possible, this request shall be made two (2) days prior to scheduled overtime. Ove1:time 

shall be divided equally among the employees in the district who perform the classification of 

the work required to be done on overtime. 

· Section 9. The COOPERATNE shall provide exclusive bulletin space for the UNIO:t:T 

and shall bel located in the storeroom where employees will see same when enteiing or leaving 

storeroom. 
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Section 10. When an employee Qourneym~) is designated by the COOPERATIVE 

Superintendent, Manager or General Foreman to fill the vacancy of foreman and/or crew leader 

for eight (8) consecutive hours (full day) such acting foreman and/or crew leader shall be paid at 

the higher rate of the one whose place he fills. 

Section 11 . The COOPERATIVE agrees that if and when it contracts with private 

contractors to do any of its work, that said private contractor will be informed that there is an 

existing contract between the CO OPERA TIVB and 1he INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS (Local UNION No. 317) and it is the understanding that no 

contracts will be let to private contractors while Local 31 i employees are laid off, if so, the · 

employees laid off will be re-called and placed to work in the ·classification they were last 

employed. This contract applie.'3 to maintenance employees. Any new construction of ten (10) 

miles or more shall be called constrnction and a new conb:act shall be agreed to for these 

constmction works. 

Section 12. The COOPERATIVE agrees to purchase five (5) work unifo11ns, and one 

work jacket, or seven (7) pants and seven (7) shirts, no jacket, per year for its employees. 

However, employee may elect to receive boots or a combination of uniforms and boots. The 

amount of money allocated to each employee, will be the aveqtge cost of uniforms per employee, 

computed each year. · 

S ecLion 13. Negotiations-shall be held during the regula.r working day between the hours 

of 7:30 A.M. and 4:00 P. M. at no lost time to the Local UNION's negotiating committee. The 

COOPERATIVE and the UNIO~ will alternate paying for such lost time by the local UNION 

negotiating committee, with the COOPERATIVE paying for such lost time in the first 

negotiating session, the UNION paying for such lost time in the second negotiating session, and 

alternatively the COOPERATIVE and the UNION thereafter. 

Section 14. The Employer agrees ·that it will make deductions fr.om the pay of each 

member within .the bargaining unit on the basis of ~dividually signed payroll deduction 

authorization forms and will ;pay over the aggregat~ of such dedt:1:ction.s to the Financial Secretary 

of the Local UNION designated against his receipt therefore in th~ na.nie of the Local UNION. 
' The Employer agrees to make this deduction monthly, as designated in the i?clividually signed 
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payroll deduction authorization, and to· send a check for the total amount> together with a list of 

the individuals names from whom the d~ductions were made designating the amount deducted 

on each form:, plus a list of names of the employees removed from or added to the payi'oll during 

the cunent month. to the Financial Secretary designated by the UNION on or before the last day 

of each month in which deductions are made. 

The UNION agrees to save the EMPLOYER hmmless from any action growing out of 

these deductions and commenced by any employee against the EMPLOYER and assumes full 

responsibility for the disposition of the funds so deducted once they have been tqmed over to the 

Financial Secretary of the UNION. 

ARTICLE X. Termination 

Section 1. The COOPERATIVE and the UNION each acknowledge that this Agreement 
/ ~. has been reached as a result of collective bargaining in good faith by both. parf:ies hereto, and that 

both parties hereto have had the unlimited opportunity during negotiations to submit and discuss 

proposals on all subjects which are bargainable.matters. While it is fue intent and purpose of the 

parties hereto that each of them shall fully perform all obligations by them to be performed in 

accordance with the t.erms of this Agreement, the UNION and the COOPERATIVE agree that 

the COOPERATIVE shall not be obligated to bargain collectively with the UNION during the 

term of this Agreement on any matter pertaining to rates of pay, wages, hours of employment, or 

other conditions of employment, and the UNION and the COOPERATIVE hereby specifically 

waive any right which it might othe1wise have to request or demand such bargaining and 
. . 

acknowledges that the COOPERATIVE's obligations during the tenn of this Agreement shall be _ 

limited to the performance and discharge ofits obligations under this Agreement. 

Section2. This Agreement when signed by the COOPERATIVE and the UNION of their 

. authorized representatives, and approved by the International Office of the UNION, talces effect 

from January 1, 2013, and remains in effect until December 31, 2015. 

s·ectiori 3. Either party desiring changes must notify the other party in ·writing at least 

sixty .(60) days prior to December 31, of any year. Such notice shall indicate what changes are 
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desired. However, changes can be made at anytime by mutual consent. 

ARTICLE XI. Miscellaneous 

Section 1. The COOPERATIVE and UNION agree that medical leave shall be made 

available to employees in. accordance with the provisions of and regulations issued in accordance · 

with the Family aud Medical Leave Act ("FMLA") of 1993. An employee who qtuilifies for 

FivfLA leave must use all accumulated sick days, personal days and vacation days concunent 

with the F.MLA leave. 

Sections 2. The COOPERATIVE and the UNION agree that the provisions of this 

Agreement shall be applied to all employees without discrimination on the basis of race, color, 

reli~on, sex, natioi;ial origin or age ( 40 and over) as set forth in Title VII of the Civil Rights Act 

of 1964, as amended, and the Age Discrimination in Employment Act of 1968, as amended, 

( respectively. 

As used in this Agreement, the term ''he" shall apply to and describe the male _and/or 

female gender. 

JN WITNESS WHEREOF, the parties ha\fe hereunto s_et their hands on quintuplicate 

copies this d~y of. , 2012. 
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OF THE INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS 

Effective: January 1, 2016 through December 31, 2017 
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AGREEMENT 

Effective: January 1, 2016 

THIS AGREEMENT, made and entered into this 201h day of October, 2015 

by and between the BIG SANDY RURAL ELECTRIC COOPERATIVE 

CORJ?ORATION of Paintsville, Kentucky, hereinafter referred to as the COOPERATIVE and 

LOCAL UNION NO. 317 ofthe INTERNATIONAL BROTHERHOOD OF ELECTRICAL 

WORKERS, hereinafter referred to as the UNION, as the collective bargaining representatives 

for the employees of the COOPERATIVE in the classifications listed in Article V, Section I, of 

this Agreement. 

WITNESSETH 

WHEREAS, the COOPERATIVE and the UNION have a common and sympathetic 

interest in the electrical industry, and together with the Public, will benefit from harmonious 

working arrangements for the adjustments of differences by rational and common sense methods, 

and therefore, for the purpose of facilitating the peaceful adjustments of differences that may 

arise from time to time, and to promote harmony and efficiency to the end that the 

COOPERATIVE, the UNION and the GENERAL PUBLIC may be benefitted the parties hereto 

contract and agree with each other as follows: 

TO WIT; ARTICLE I. Recognition 

Section 1. The UNION is hereby recognized as the sole exclusive bargaining agent for 

the collective bargaining purposes covering wages, ho1u·s and conditions of employment for all 

employees within the bargaining unit in view of the UNION'S certification by the N.L.R.B on 

the second day of June, 1950, in Case No. 9-RC-822. 

Section2. The UNION shall have the right to refer to the grievance pi-ocedm·e therein 

any complaint that the hiring policies of the Elv1PLOYER are discriminatory or unfair. 

Section 3. The operation, control and management of the Company's facilities and 

operations, and all business and activities of the Company in connection therewith which are 
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covered or affected by this Agreement, including the supervision and direction of the worldng 

forces at such facilities, operations and business, the right from time to time to make and enforce 

such reasonable rules applicable to employees covered by this Agreement, including rules 

concerning alcohol and substance abuse, and to enforce, change, abolish or modify existing rules 

applicable to employees covered by this Agreement, as it may from time to time deem necessary 

or advisable, are and shall continue to be solely and exclusively the functions and prerogatives of 

the management of the Cooperative, including the right to discipline or discharge for just cause 

(including violation of rules issued by the COOPERATIVE.) 

Section 3(a). All new employees shall be hired on a temporary basis, notto exceed 

ninety (90) working days actually worked. 

During such ninety (90) working day probationary period, the COOPERATIVE may 

discharge or otherwise discipline, lay-off, transfer or assign such employees with or without 

cause, and such actions shall not be subject to the Grievance Procedure. 

Section 4. All employees who are members of the UNION on the effective date of this 

Agreement shall be required to remain members of tl:te UNION in good standing as a condition 

of employment within ninety (90) working days following dates of their employment or effective 

date of the Agreement, whichever is later. Any such workmen shall receive at least the 

minimum wages and work under the terms and conditions of this Agreement, with the exception 

of being covered under the fringe benefits of the Agreement. ~:e.F.'. e.i111Ji.9Y~~:.~fuliI.P.~ ''~lii.ib,!~ foij 

~r¥JPHti.W.1fzi%.t.iii~::4~h?'fi.i{~i}!f~JeJP.~~w.C:;1t~~e.~;1 
F2F:;i;PiJI~'?r£~i!Pii~tiii1Iifji_rjif}li&i'JifliifJ~"fikt2.ii~o9.c~dfat.~~,JiJ~iiiJ!!l!Ji~iftf9tn ~.?cft~ .qi_h.il;{J; 
k;~~~:~r;.'.~[Sl9fi)FJv~/k'aiiaI(iJiifiliEiidal£J:crn?ffin~fil]ff/,;~~:;rs#.:C411lofifi~ii_a~d.a1e.:'Jl/hYifil 
·i·,~::;.o: ,;:;o·.·:.: ;i}:··'t· :;<::.:';· ··~·'''t'·: .. ~:/·>: ·!:C,f.:i I .·:;<t.:,,,j.;.··: ·,-:;·d" ...... t' .. ~;,c;:1. ·; .. , , I 
t·1: ... '';,.:·;:;·,;~~el!:;e.m~7'1 /;::f/f.l.e.·,.v-1Yl! .. af,,J.!XH!J· . .. a.e;oJ.:,utMf;, 

Seniority shall begin or commence at the date of hiring. The COOPERATIVE shall be requh:ed 

to malce all payments required by law. 

ARTICLE IL Grievance Procedure 

Section 1. Any complaint, grievance or dispute that may arise with respect to the 

applic&tion or performance of this Agreement between the COOPERATIVE and the 

UNION or its members shall be taken up for settlement in the simplest and most direct 
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manner. Except whereby mutual consent another procedure is agreed upon such matters shall be 

handled in accordance with the following: 

1. Between the employee or employees concerned, together with the UNION'S 

steward if so desired, and the foreman or immedJate supervisor of the aggrieved employee. 

2. Should any matter not be adjusted in the 1st step above within forty-eight ( 48) 

hours, exclusive of S1mdays and holidays, it shall be reduced to writing and referred to the 

Manager of tJ:i.e EMPLOYER and the Business Manager of the UNION. 

3. All questions or disputes which are not adjusted as a result of the above procedure 

shall then be referred to a Joint Conference Committee oftlu·ee (3) representatives of the UNION 

and three (3) representatives of the EMPLOYER. Each party shall have the privilege of 

changing representatives upon the proper notice to the other party. The Joint Conference 

Committee shall meet within forty-eight ( 48) hours after such notice is given either party. It 

shall select its own secretary and chairman. 

4. If not satisfactorily adjusted after exhausting all of the above steps, the grievance 

or complaint shall be refened to ainitration provided such grievance involves an interpretation of 

the meaning or application of the terms of the Agreement, according to the following procedm·es; 

within five (5) days, the parties shall jointly request the Federal Mediation and Conciliation 

Service to appoint a tllird member, both patties to be bound by such appointment. Each party 

shall defray the expenses ofits own member of the Board of Arbitration and the fee and 

expenses of the third member shall be born equally by the patties, together with any incidental or 

general expenses in connection with the arbitration mutually agreed upon in advance. The 

majority decision of the Board shall be final and binding on both pa.l'ties. 

Section 2. In any discharge or disciplinary suspension case where the Abitrator decides 

that the aggrieved employee should be awarded any back pay, the COOPERATIVE shall be 

entitled to full credit on such awards for the employee's gross interim eai·nings, unemployment 

compensation benefits, workers' compensation benefits received or receivable and any other 

compensation he receives from any form of employment during the period he was not working 

for the COOPERATIVE. Subject to the fo1·egoing qualifications and limitations, the Arbitrator's 

award shall be final and binding upon the COOPERATIVE, the UNION and tb.e aggrieved 

employee or employees. 

Section 3. The UNION and employees agree that during the term of this Agreement 
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neither the UNION, its officers, agents or members shall authorize, instigate, aig, condone or 

engage in any work stoppage, strike of any kind or description, including so-called sympathy 

strikes, or otherwise interrupt, impede or restrict services of the COOPERATIVE or engage in 

a11y activity which wonld tend to cause an interrnption or delay in the accomplishment of the 

work and business of the COOPERATIVE. 

The UNION and employees further agree that during the term of this Agreement, tlle 

UNION, its officers, agents or members will not honor or recognize any picket lines, or picketing 

in any form, including picket lines or picketing out of so-called sympathy, except picketing at the 

COO PERA TIVE'S Eleventh Street, Paintsville, Kentucky, location which results :from a lawful 

labor dispute between the COOPERATNE and the UNION after this agreement has expired. 

No employee will be requited to cross a picket line which would put him in physical jeopardy or 

the.property of the COOPERATIVE in jeopardy, such contention having to be proved by the 

employee. 

Any employee who engages in any conduct prohibited by this Section, or who fails or 

refuses to co;mply with any provision ofthis Section, shall be subject to appropriate discipline, 

including discharge, without warning, by the COOPERATIVE. 

The COOPERATIVE agrees not to lock-out employees during the te1m of this 

Agi;eement. 

ARTICLE ill. Vacation 

Section 1. All employees within the bargaining unit shall be entitled to and shall receive 

vacations each year. The vacation for all those employees who have been regularly employed by 

the BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION for one year shall 

receive one (1) week or forty ( 40) hours vacation with pay and for those employees employed 

two (2) years to ten (10) years, three (3) weeks or one hundt·ed twenty (120) hours. After ten 

(10) yeal's employees shall receive an additional day of vacation for each year of employment 

with the COOPERATIVE, up to a maximum of four (4) weeks or one hundred and sixty (160) 

hours, except for employees hired before January 1, 1987, which may accumulate up to five (5) 

weeks or two hundred (200) hours. 
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Section 2. ·The vacation period of each employee shall be set by the EMPLOYER with 

due respect to.the desire, seniority and preference of the employee consistent with the efficient 

operation of the BIG SANDY RURAL ELECTRIC COOPERATIVE. Employee will enter 

request to Management for vacation thirty (30) days prior to the date vacation is to start, when 

possible and practical. Employees will make every effmt to pxovide Management thirty (30) 

days notice for vacation that last for one (1) week or longer. 

Section 3. If a vacation ·day falls on a holiday, another day shall be granted in lieu 

thereof. Employees who leave the service of the COOPERATIVE and have a vacation due 

them, shall be compensated in pay the amount that has acctued up to t11e date of severance. 

Section 4. Crew leaders, with eighteen (18) months seniority, as crew leaders, shall be 

paid his appropriate rate while on vacation or sick leave. 

ARTICLE IV. Hours and Overtim~ 

Section 1. No shift (whether an eight hour (8) shift or ten (10) hour shift) will start after 

8:30 a.m. The COOPERATIVE will give one (1) week notice of any change in the shift hours 

and such changed schedule will run for at least one (1) work week. During such shifts 

employees will be entitled to not more than thirty (30) minutes for a lunch period. Employees 

working ten (10) hour shifts will only receive over-time at time and one-half (1 ~ ) after ten (10) 

hours actually worked in a w011c day or after forty ( 40) hours act-ually worked in a workweek. 

Hours taken as holidays, vacation and funeral leave under this Agreement will count as hours 

worked for purposes of overtime. 

When employees are called out before or after the regularly scheduled worldng hours, or 

a trouble employee after his regular quitting time, they shall receive not less than two (2) hours 

time at the rate oftime and one-half, except that if they worked 'ionger than two (2) hours 

they shall receive time and one-haJf for the entire time worked until the regular s9heduled work 

day begins, after which time the 1'egular rate of pay will become effective. Overtime to begin at 

the time the employee is called out and ends when he reports back. When called out on S1mday 

and legal holidays, they shall receive not less than two (2) hours time at the rate of time and one

half except that if they woi:k longer than two (2) hours, they shall receive time and one-half for 
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the entire time worked. Overtime to begin at the time of calling the employees out and ends 

when he repmts back. All employees used shall be reimbursed for room and board occutTing on 

all emergency work. It shall be the responsibility of the Manager of the COOPERATIVE to 

keep an accurate overtime list, and to distribute the overtime among the qualified ~mployees in 

their classification as equal as possible, and to post said ove1time list on the bulletin board before 

the tenth of each month, for the previous month. 

Section 2. For all employees covered by this Agreement, kept as later provided, the 

regular work week shall be Monday through Friday. The regular work week s~1all not exceed 

forty ( 40) hours, and the regular work day shall not exceed eight (8) hours. All woilc in the 

excess of regularly scheduled hours in any one day or in any one week shall be paid at the rate of 

time and one-half (1 Yi). The COOPERATIVE shall give the employee three days prior notice 

for Saturday work except for brealcdowns. 

Section 3. The following days shall be recognized as paid holidays at the employee's 

straight time rate of pay, provided the holiday falls on a regular work day, or the holiday is 

recognized to fall on a regularly scheduled work day: New Years Day, Good Friday, Memorial 

Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve 

and Christmas Day. Holidays falling on Saturday or Sunday wil~ be observed as the Nation 

observes them. Time and one-half to be paid in addition for all work performed on such 

holidays. 

Section 4. Employees shall not be required to work outside during inclement weather 

except to restore service because of emergency conditions. Employees shall be assigned to work 

inside or under shelter during such weather. Such assignments shall not be for more than the 

regular work day or work week. Thus the employee is assured of a full week's pay. 

ARTICLE V. Wages 

Effective January 1, 2016, all employees covered by this agreement will receive a fifty
cent ($.50) per hour wage increase. 
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Effective January 1, 2017, all employees covered by this agreement will receive a :fifty
cent ($.50) per hour wage increase. 

Employees will be paid biweelcly, which is every two weeks (i.e. every other Friday). If 

the payday falls on a holiday, the employee will be paid on the day before the holiday. 

CLASSIFICATION 

EFFECTIVE: 1/1/201 6 thru 12/31/2017 

Jan. 1, 2015 Jan. 1, 2016 Jan. 1, 2017 

$.SO cents $ .50 cents 

Lineman, 1st Class 

(w/less than I yr experience 

w/ the company) $27.24 $ 27.74 $ 28.24 

Serviceman, Journeyman/ 

Lineman $28.28 $ 28.78 $ 29.28 

Lineman, 1st Class 

(w/1 yr or longer expelience 

wt the company) $28.03 $ 28.53 $ 29.03 

Transformer, Meterman Serviceman 

Journeyman w/license $29.38 $ 29.88 $ 30.38 

Assistant Trausfonner 

Meterman Serviceman $28.44 $ 28.94 . $ 29.44 

Asst. Staking Engineer $28.44 $ 28.94 $ 29.44 

Asst. Staking Eng Helper $27.53 $ 28.03 $ 28.53 

Warehouseman $27.48 $ 27.98 $ 28.48 
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Crew Leader $30.51 $ 31.01 

Mechanic $26.74 $ 27.24 

(The wage rate for the Mechanic 

will be the same rate as that of the Lineman First Class, less than one (1) year) 

CLASSIFICATION 

EFFECTIVE: 1/1/2016 THRU 12/31/2017 

Jan. 1.2015 Jan. 1, 2016 

$.50 cents 

APPRENTICES 
(Lineman, Serviceman and Mete1man) 

1st 6 months $22.68 $ 23.18 

2nc1 6 months $23.53 $ 24.03 

{ 
2nd· year $24.54 $ 25.04 

I. yd year $25.21 $ 25.71 

4th year $26.45 $ 26.95 

Therefore $28.03 $ 28.53 

GROUND MAN 

1st 6 months $20.11 $ 20.61 

2nd 3 months S 1(,IJ> $20.66 $ 21.16 

2nd 6 months $21.60 $ 22.10 

2nd year $22.59 $ 23.09 

3rd year $23.03 $ 23.53 

4th year $23.82 $ 24.32 

Therefore $24.21 $ 24.71 

10 
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Jan. 1, 2017 

$ .50 cents 

$ 23.68 

$ 24.53 

$ 25.54 

$ 26.21 
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$ 29.03 
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CLASSIFICATION 

EFFECTIVE: 1/1/2016 THRU 12/31/2017 

Jail. 1.2015 Jau. l, 2016 Jan. I , 2017 

$.50 cents · $ .50 cents 

SERVICE TECHNICIAN 

isT year $22.25 $ 22.75 $ 2325 

2m1 year $23.25 $ 23.75 $ 24.25 

3 rd year $24.25 $ 24.75 $ 25.25 

4111 year $25.25 $ 25.75 $ 26.25 

Therefore $26.25 $ 26.75 $ 27.25 
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A mechanic may be h:il'ed at a rate established by the COOPERATIVE, m1der the 

following conditions: The employer may set the starting and quitting time, the fast eight (8) 

hours wodced will be the straight time rate of pay, any time worked past eight (8) hours will be at 

the time and one-half rate of pay. All other overtime and fringe benefit payments afforded other 

employees under the terms of this Agreement will apply to the mechanic. It is the understanding 

between both parties Local 317 and BIG SANDY RECC, that a mechanic is not to infringe on 

any other classifications work. Effective January 1, 2002, existing mechanic will be paid at a 

scale of Lineman 1st Class with less than 1 year experience with the company. 

It is understood by Local 317 that BIG SANDY RECC will retain the light to employ 

temporary right of way employees. 

Apprentices shall mean either apprentice lineman or apprentice meter.man. Apprentice 

lineman shall be advanced only on a basis of the time served and ability. Recommendations for 

advancement shall be initialed by the UNION Labor Committee and submitted to Committee 

representing the EMPLOYER for approval. It is understood that if a groundman is advanced to 

an apprentice, that the time served as groundrnan up to and including two (2) years shall apply to 

bis apprenticeship rating. 

It is mutually understood between both parties that the EMPLOYER will contribute an 

amount equal to ten percent (10%) of the employees straight-time monthly 

salary, toward purchasing a retirement plan for the employee with a reputable insurance 

company. T}iis ten (10%) contribution will continue throughout this Union Contract dated 

January 1, 2016 to December 31, 2017. 

ARTICLE VT. AQpxentices 

Section 1. (a) An apprentice lineman is one who is learning line wol"lc and must serve as 

such for four ( 4) years before becoming a journeyman lineman. An apprentice worldng voltage 

in excess of 440 volts must be under the direct supervision of a journeyman. 

Section 1. (b) An apprenti.ce promoted from a lower rating to a higher rating, prior to 

promotion shall be requb:ed to take the I.B.E.W. test before promotion is put in effect and the 
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CO OPERA TNE Manager shall be advised by the UNION of such test. 

Section 2. The l'atio of apprentices to journeyman shall not be more than two (2) 

apprentices to one (1) journeyman or fraction thereof. Foreman to be counted as journeyman. 

No joumeyman shall be displaced by an apprentice. . 

ARTICLE VII. Seniority 

Section 1: Seniority of an employee coming within this Agreement shall accumulate 

from the first day of employment with the COOPERATIVE. 111ness, injury or military service in 

time of national emergency shall not be considered as a break in seniority. 

Section 2. Promotions to positions in the bargaining unit, demotion, lay-offs, however, 

that employees have sufficient ability and qualifications to perform the work required. 

Employees who have been laid offshall be called back to work and placed on jobs which they 

can perform in accordance with their previous seniority. Employees so recalled must report to 

work within five (5) working days after being notified of such recall and advise the 

CO OPERA TNE immediately of.their inteniions to report. In case of lay-offs, seniority need not 

be carried over twelve (12) months. This paragraph shall cover employees working with the 

COOPERATIVE at the time this Agreement goes into effect and all employees that become 

regular employees. 

Section 3. In the event it becomes necessary to lay off one ( 1) employee and there are 

two (2) employees having relatively equal ability and seniority, one of whom must be laid off, 

the decision as to which of the two (2) employees shall be affected, the lay-off shall be made by 

the Job Steward and the Manager. COOPERATIVE shall give employee to be laid off a 

minimum of one week notification prior to lay off. 

, A seniority list shall be made up by the COOPERATIVE within sixty (60) days after the 

date of this Agreement. A copy shall be furnished to the Secretary of the UNION and a copy 

posted on the bulletin board. This list shall be open for conection for a period of thirty (30) days 

thereafter, and if any employee does not make a protest in writing to the COOPERATIVE, with a . . 

copy to the UNION~ within such thirty (3 0) day period after posting of such list, his seniority · 
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shall be as shown on list. The seniority list shall be brought up to date once each six ( 6) months 

thereafter. 

Section 4 . . Through the representation of the UNION, employees shall have the right to 

hearing on any diffel'ences of opinion as to the competency of any employee to fill a new 

position of vacancy, or promotion or demotion, of discipline administered or lay-offs, or 

discharge or of discrimination. Such hearing shall follow the established grievance procedure. 

This paragraph is not to be interpreted as meaning the Local UNION has the right to a hearing on 

the competency of new employees hired by the COOPERATNE. New employees shall mean 

those employees who have worked for less than ninety (90) days. 

ARTICLE VIII. Sick Leave 

Section 1. Employees compelled to be absent from regular duties because of illness or 

accident shall be compensated at the regular straight time rate of pay as follows: 

On J auuary 1st of each year, each employee then having completed one (1) years p~·ior 

service, with the COOPERATIVE, shall be compensated for the first twelve (12) days of such 

illness occurdng during the prospective year. On Januru:y 1st of each year, each employee then 

having completed one (1) years prior service with the COOPERATIVE, shall be ~ompensated 

for the first twelve (12) days of such ilh1ess and can accumulate up to sixty (60) days sick leave 

with applicable rate of pay. 

Should the employee become ill in the first months after this agreement is executed, the 

employee shall receive the maximum credit of twelve (12) days - should he have been employed 

for at least one year. Dming the prospective year, employees with less than one (1) years service 

on January 1st of each year shall be compensated based on the number of months prior service 

with the COOPERATIVE at the rate of one (1) day each months prior service. If an employee if 

off work due to illness, he shall contact the COOPERATIVE, if possible, and if the Board of 

Di.rectors required a doctors certificate, it shall be at the expense of the COOPERATIVE. 

Any I.B.E.W. employee, employed by BIG SANDY RECC for 10 years or longer is to be 

paid at his regular hourly rate of pay for all sick leave due him up to thirty (30) days if he is laid 

14 

5.r:- .s, '-I) 



( 

( 
' 

{ 
i. 

· Item 47 
Page 80 of 87 

Witness: Brian Frasure . 

off because of lack of work; or, under the same conditions, will be paid at his regular holll'ly rate 

of pay for sick leave due him, up to a maximum of forty-five (45) days, only ifhe retires at age 

62 01.' above. 

Personal Days - Full days only, for personal use. Must be approved in advance by 

Superintendent. 

Year # of Personal Days 

2016 . 3 days 

2017. 3 days 

The number of personal days each employee has accumulated as of January 1, 2008, will 

be the ma."'<:imum that will be accumulated. Such days and all days efil'ned subsequent to January 

1, 2008, must be used before an employee retires or leaves the employee of the 

COOPERATIVE. 

Section 2. The COOPERATIVE agrees to continue in effect for the term of this 

Agreement its present group insuxance programs so as to make available to all regular full-time 

employees who have completed their probationary period, the COOPERATIVE's basic group 

insurance plans, as modified below: 

The COOPERATIVE shall have the 1ight to change insurance ca11'iers for any of the 

group insurance programs as set forth in this Article at any time so long as the group insurance 

coverage is substantially equivalent. 

The contracts between the COOPERATIVE and insmance carriers will govern in all 

matters related to the insurance plans provided herein. The exact coverage and the conditions for 

coverage of the aforesaid insurance will be determined by the terms and conditions of the policy 

or contract, and the COOPERATIVE will not under any circumstances be liable as an insurer of 

any of the benefits to employees. 

The COOPERATIVE agrees to pay the entire cost of hospitalization insurance now in 

existence for its employees and family (as modlfied below concerning spouses). 
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The COOPERATIVE and the UNION believe rising health care costs must be addressed 

in the interest of the COOPERATIVE members. Effective upon ratification of this Agreement, 

COOPERATNE bargaining unit employees are required to notify the 

.SI ,f + 3 

COOPERATIVE about health care coverage available to their spouse through their employer. If 

an employee's spouse has a health care plan available through their employer, they will be 

required to obtain such insurance provided if such coverage is reasonably comparable. 

The COOPERATIVE will augment.additional cost of this provision np to $200.00 per 

month per employee for employee-only covetage upon proof of such additional cosf .. :::.71fi:si 

'iih(;/lii1o'ii;1;~7fi);.'firifh.#;zq{e}upo]::jb~·dafC.}he:?emlii.oV1e~ ofth.~·,~a.op}etir?H. Dependents of .t',__.,..;_f.{.:,__.;_-..-~••~U.J.-- _ .. .. - ... . ~n-j. . , . _,,_...L...__ :.c::J ~ ~· .t..J - · L• '-'' ~---- .. ':i:l 

employees will continue to be covered by the COOPERATIVE's healthcare plan. 

Additionally, the COOPERATNE will be provide an incentive program may be adjusted 

from ti.me to time as determined by the COOPERATIVE with the understanding the employees 

may opt back in to the COOPERATIVE plan when they desire subject to the enrollment 

procedures of the existing health care plan. 

Nothing herein will require employees to provide health care coverage to dependents in 

conflict with couit ordered requirements. 

A spouse who loses insurance froi:n their employer will be added to the 

COOPERATNE's health insurance program within thirty (30) days of notice of termination of 

such coverage. An employee who has a spouse covered by the COOPERATIVE's health 

insurance program shall certify in writing yearly, during the month of January, that the spouse 

continues to be unemployed or is not eligible for health insurance from their employer. 

Employees hired on and afier January 1, 2008 will, at the time of retirement receive 

employee-only health insurance £:om the COOPERATIVE until they become eligible for 

Medicare or the Medicare-type program in effect at that time. 

Section 3. Any employee will be granted a leave of absence with pay at his base hourly 
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rate for up to three (3) consecutive scheduled workdays upon presentation of evidence 

satisfactory to the COOPERATIVE for attending the funeral of a member of his immediate 

family. Immediate family shall mean wife, children, mother, father, sister, brother, mother-in

law or father-in-law, grandparents and grandchildren. 

ARTICLE IX. General Provisions 

Section 1. This Agreement sets out the entire lmderstanding between the 

COOPERATIVE and the UNION with respect to the unit of employees described in this 

Agreement. Neither party intends to be bound or obligated except to the extent that it has 

expressly so agreed herein and this Agreement shall be strictly construed. Neither the UNION 

nor the COOPERATIVE shall use or attempt to sue in any arbitration or in any legal. proceeding 

of any kind under this Agreement or -which involves thfa Agreement any concession or change in 

language or position which the COOPERATIVE made or agreed to in the course of the 

negotiations for this Agreement, and evidence of any such concession or change in language 

opposition on the COOPERATIVE's part shall be inadmissible. This Agreement applies only to 

the collective bargaining unit defined in this Agreement. None of the benefitS, rights or 

privileges accorded by this Agreement to the UNION or to any employee covered by this 

Agreement shall survive the expiration or termination of this Agreement. 

It is distinctly understood and agreed to by the UNION that the COOPERATIVE shall 

not be obligated, contractually or otherwise, to continue in effect any custom, practice or benefit 

unless it has contractually obligated itself to do. 

Section '2)//1/h¢/j_Mf-[J_·trtit~ :~~{jftfa.1:~1$b~;q.ef.?_q.~qf!-_.i(jfe.iy:-itPPlfa~£~~-qnYl!/ei~,o&tJ~ 

'/f P:_t.~liF.~Jffe.4#P.!.(i!HiiCY!:bJ~rJtfiiJ:Y4#.·M1i.i::-;;_if.lfib.~ri;_~f!ct~49.4i!.g'Pzsj _#z;9caor.4a:n:o~::Yr.ttA1jS.it4 
@.QE.{?ll'§JJJ;f3Jl(ifQ;· Vkih.ff1Pi~E:i~&9s~(?.kffii!i//IPr?!P.!~e,-su~hi.~P.'.~:, :ff)mf;1PY?il~~lj_~gf.: 
• •• , .... . .... 1 • • ,.., . . .. i.t-- 'r.:"~~ ····· · J:-:o•I!·~· .. .,, _. -:>." ' • .... , 

'h'?glfkel:Jilf(£fP.Ji~~#.i~iiol{P:f;,J0J Members of the UNION shall cooperate in every way to 

minimize accidents and shall at all times use every effort for the preservation of the safety 

appliances and tools and shall use them when needed: 

Section 3. No less than five ( 5) men will be used when erecting poles of greater length 
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than twenty-five (25) feet by hand. This does not include poles erected by mechanized 

equipment. 

Section 4. When higher than 220 volts are to be worked the journeyman assigned to the 

job shall exercise his judgment in determining the need of jomneyman helpers. When an 

employee is assigned to a service truck and is called out after 4:00 P .M. on call out work, the 

employee assigned to the service truck and the employer, shall exercise their judgment in 

determining assistance the employee might need. 

Section 5. It is agreed that should any job classification be omitted from Atticle V, 

Section 1, or created after the signing of this Agreement the parties hereto shall meet and amend 

this Agreement to include such classification. 

Section 6. The COOPERATIVE aclmowledges receipt of a copy of the Constitution of 

the International Brotherhood of Electl!ical Wol'kers. 

Section 7. Promotions to positions within the bargaining unit, demotions, lay-offs, or 

transfers shall be based on seniority and classification provided, however, that employees must 

have sufficient ability to perfonn the work required within the classifications. 

Section 8. No employee within the bargaining unit will be requested to take time off in 

lieu of overtime pay. The COOPERATIVE shall be the sole judge as to the necessity of 

overtime work, and the employee shall be obligated to work overtime when requested to do so. 

When possible, this request shall be made two (2) days prior to scheduled overtime. Overtime 

shall be divided equally among the employees in the district who perform the classification of 

the work required to be done on overtime. 

Sectiou 9. The COOPERATIVE shall provide exclusive bulletin space for the UNION 

and shall be located in the storeroom where employees will see same when entering or leaving 

storeroom. 

Section 10. When an employee (journeyman) is designated by the COOPERATIVE 

Superintendent, Manager or General Foreman to fill the vacancy of foreman and/or crew leader 
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for eight (8) consecutive hours (full day) such acting foreman and/or crew leader shall be paid at 

the higher rate of the one whose place he fills. 

Section 11. The COOPERATIVE agrees that if and when it contracts with private 

contractors to do any of its work, that said private c011tractor will be infmmed that there is an 

existing contract between the COOPERATIVE and the INTERNATIONAL BROTHERHOOD 

OF ELECTRICAL WORKERS (Local UNION No. 317) and it is the understanding that no 

contracts will be let to private contractors while Local 317 employees are laid off, if so, the 

employees laid off will be l'e-called and placed to work in the classification they were last 

employed. This contract applies to maintenance employees. Any new construction often (10) 

miles or more shall be called construction and a new contract shall be agreed to for these 

construction works. 

Section 12. The COOPERATIVE agrees to purchase five (5) work uniforms, and one 

work jacket, or seven (7) pants and seven (7) shirts, no jacket, per yeru· for its employees. 

However, employee may elect to receive boots or a combination of uniforms and boots. The 

amount of money allocated to each employee, will be the average cost of uniforms per employee, 

computed each year. 

Section 13. Negotiations shall be held during the regular working day between tl1e hours 

of7:30 A.M. and 4:00 P. M. at no lost time to the Local UNION's negotiating committee. The 

COOPERATIVE and the UNION will alternate paying for such lost time by the local UNION 

negotiating committee, with the COOPERATIVE paying for such lost time in the fast 

negotiating session, the UNION paying for such lost time in the second negotiating session, and 

alternatively the COOPERATIVE and the UNION thereafter. 

Section 14. The Employer agrees that it will make deductions from the pay of each 

member withln the bargaining unit on the basis of individually signed payroll deduction 

authorization forms and will pay over the aggregate of such deductions to the Financial Secretary 

of the Local UNION designated against his receipt therefore in the name of the Local UNION. 

The Employer agrees to make this deduction monthly, as designated in the individually signed 

payroll deduction authorization, and to send a check for the total amount, together with a list of 

the individuals names from whom the deductions were made designating the amount deducted 
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on each form, plus a list of names of the en:i.ployees removed from or added to the payroll during 

the cunent month to the Financial Secretary designated by the UNION on or before the last day 

of each month in which deductions are made. 

The UNION agrees to save the EMPLOYER harmless from any action growing out of 

these deductions and commenced by any employee against the EMPLOYER and asslunes full .. 

responsibility for the disposition of the ftm.ds so deducted once they have been turned over to the 

Financial Secxetary of the UNION. 

ARTICLE X. Termination 

Section 1. The COO PERA TNE and the UNION each acknowledge that this Agreement 

has been reached as a result of collective bargaining in good faith by both parties hereto, and that 

both parties hereto have had the unlimited opporturiity during negotiations to submit and discuss 

proposals on all subjects which are bargainable matters. While it is the intent and purpose of the 

parties hereto tliat each of them shall fully perform all obligations by them to be performed in 

accordance with the terms of this Agreement, the UNION and the COOPERATIVE agree that 

the COOPERATIVE shall not be obligated to bargain collectively with the UNION during the 

term of this Agreement on any matter pertaining to rates of pay, wages, hours of employment, or 

other conditions of employment, and the UNION and the COOPERATIVE hereby specifically 

waive any right which it might otherwise have to request or demand such bargaining and 

acknowledges that the COOPERATIVE's obligations during the tel'm of this Agreement shall be 

limited to the performance and discharge of its obligations under this Agreement. 

Section 2. This Agreement when signed by the COOPERATIVE and the UNION of their 

authorized representatives, and approved by the International Office of the UNION, takes effect 

from January l, 2016, and remains in effect until December 31, 2017. 

Section 3. Either party desiring changes must notify the other party in writing at least 

sixty (60) days prior to December 31, of any year. Such notice shall indicate what changes are 

desired. However, changes can be made at any time by mutual consent. 
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Section 1. The COOPERATIVE and UNION agree that medical leave shall be made 

available to employees :in accoxdance .with the provisions of and regulations issued in accordance 

with the Family and Medical Leave Act ("FMLA») of 1993. An employee who qualifies for 

FMLA leave must use all accwnulated sick days, personal days and vacation days concurrent 

with the FMLA leave. 

Sections 2. The COOPERATIVE and the UNION agree that the provisions of th.is 

Agreement shall be applied to all employees without discrimination on the basis of race, color, 

religion, sex, national origin or age (40 and over) as set forth in Title VII of the Civil Rights Act 

of 1964, as amended, and the Age Discrimination in Employment Act of 1968, as amended, 

respectively. 

As used in this Agreement, the term "he" shall apply to and describe the male and/or 

female gender. 

IN WITNESS WHEREOF, the parties have hereunto set their hands on quintuplicate 

copies this day of. , 2015. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

47. Regarding demand-side management ("DSM"), conservation, and energy 
efficiency programs, provide the following: 

a. A list of all programs currently offered by Big Sandy; 
b. The total cost incurred for these programs during the test year and in each 

of the three most recent calendar years; and 
c. The total demand and energy reductions realized through these programs 

during the test year and in each of the three most recent calendar years. 
d. Of the DSM programs offered by Big Sandy, identify those programs that 

were proposed by Big Sandy, and those that were proposed by EKPC. 
e. Explain whether Big Sandy plans to increase its DSM offerings in the 

future, independent ofEKPC's DSM programs. 
f. For each DSM program noted in Big Sandy's response, describe the level 

of customer interest in each program. Provide the number of customers 
that are actually participating or have indicated a desire to participate by 
program. 

g. Provide the 2017 budgeted or estimated total costs of Big Sandy's DSM 
programs. 

Response: 

a. Programs currently offered include: 

Program 

C&I Industrial Lighting How$mart 
Appliance Recycling LED Promotional 
Button Up-Level 1 DLCAC 
CFL DLCWH 
Energy Audit Touchstone Energy Home 
Energy Star Heat Pump LED 
Energy Star Clothes Washer 
Energy Star Dishwasher 
Energy Star Freezer 
Energy Star Refrigerator 
Heat Pump Retrofit 

HV AC Duct Seal 

CARES 
Energy Star Manufactured 
Home 
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Total Cost of DSM Programs 

Year: 2014 2015 2016 Test Year 
Residential Lighting 6,488 .83 6,467.18 4,244.24 10,711.42 

Advertising 12,171.30 11,405.52 12,363 .73 14,138.81 
Total Costs $18,660.13 $17,872.70 $16,607.97 $24,850.23 

c. Net Demand Reduction 

Test Year July 31 , 2016 Calendar Year 2016 
Kwh Kwh 

Pro2ram Participants Savings Participants Savings 
C&I Industrial Lighting 0 0 4 246,080 
Appliance Recycling 27 18,792 14 9,744 
Button Up-Level l 6 5,401 6 11 ,386 
CFL 0 0 0 0 
Energy Audit 
Energy Star Heat Pump 41 32,964 26 20,904 
Energy Star Clothes 
Washer 43 15,050 30 10,500 
Energy Star Dishwasher 21 1,659 15 1,185 
Energy Star Freezer 9 603 2 134 
Energy Star 
Refrigerator 46 4,600 29 2,900 
Heat Pump Retrofit 27 204,465 32 243 ,625 
Online Energy Audit-
Free LED 14 336 11 264 

DLCAC 0 0 2 10 
DLCWH 8 80 7 70 
Touchstone Energy 
Home 0 0 0 0 
HV AC Duct Seal 1 1,038 2 2,076 
CARES 0 0 0 0 
ENERGY STAR 
MANUFACTURED 
HOME 1 11 ,94 7 1 11947 

LED 2,400 57,600 2,400 57,600 



Year2015 
Kwh 

Pro~ram Participants Savings 
C&I Industrial Lighting 5 179,643 
Appliance Recycling 37 25,752 
Button Up-Level 1 7 11 ,078 
CFL 3,750 78,750 
Energy Audit 
Energy Star Heat Pump 22 17,688 
Energy Star Clothes 
Washer 30 10,500 
Energy Star Dishwasher 19 1,501 
Energy Star Freezer 9 603 
Energy Star 
Refrigerator 40 4,000 
Heat Pump Retrofit 30 224,165 
ONLINE ENERGY 
AUDIT-FREE LED 25 600 
DLCAC 22 110 
DLCWH 24 240 
Touchstone Energy 
Home 0 0 
HV AC DUCT SEAL 0 0 
CARES 0 0 
ENERGY STAR 
MANUFACTURED 
HOME 0 0 
LED 0 0 
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Year2014 
Kwh 

Participants Savings 
2 29,096 

5 3,494 
4,000 84,000 

0 0 

0 0 
0 0 
0 0 

0 0 
23 171 ,348 

0 0 
56 280 
33 330 

0 0 
4 4,152 
0 0 

0 0 
0 0 



d. Programs proposed by Big Sandy and EKPC. 

Proposed 
By Pro2ram 

EKPC C&I Industrial Lighting 
EKPC Appliance Recycling 
EKPC Button Up-Level 1 
BSRECC CFL 
BSRECC Energy Audit 
EKPC Energy Star Heat Pump 
EKPC Energy Star Clothes Washer 
EKPC Energy Star Dishwasher 
EKPC Energy Star Freezer 
EKPC Energy Star Refrigerator 
EKPC Heat Pump Retrofit 
BSRECC How$mart 
EKPC LED Promotional 
EKPC DLCAC 
EKPC DLCWH 
EKPC Touchstone Energy Home 
BSRECC LED 
EKPC HV AC Duct Seal 
EKPC CARES 
EKPC Energy Star Manufactured Home 
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e. As of this time, Big Sandy does not have immediate plans of growing its DSM 
program independently of EKPC. 

f. Please refer to Big Sandy's Response to Item 48c. There you will find the number 
of participants Big Sandy had in each of its DSM programs. Big Sandy has no 
data to provide it with an interest level among its consumers. However, Big Sandy 
believes that interest level and participation levels would be comparable. 

g. Big Sandy estimates that 2017 DSM expenses will approximate the expense level 
of 2016. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

49. Provide separate schedules, for the test year and the 12-month period immediately 
preceding the test year, that show the following information regarding Big Sandy' s 
investments in subsidiaries and joint ventures: 

a. Name of subsidiary or joint venture; 
b. Date of initial investment; 
c. Amount and type of investment; 

d. Balance sheet and income statement. Where only internal statements are 
prepared, furnish copies of these; and 

e. Name of officers of each of the subsidiaries or joint ventures, officer's 
annual compensation, and portion of compensation charged to the 
subsidiary or joint venture. Indicate the position that each officer holds with 
Big Sandy and the compensation received from Big Sandy. 

Response: 

a-e. Big Sandy had/has no investments in subsidiaries or joint ventures. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

50. Provide separate schedules showing all dividends or income of any type received 
by Big Sandy from its subsidiaries or joint ventures for the test year and the three 
years preceding the test year. Indicate how this income is reflected in the reports 
filed with the Commission and any reports to Big Sandy's member customers. 

Response: 

Big Sandy had/has no subsidiaries or joint ventures. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

51. Concerning non-regulated activities: 

a. Is Big Sandy engaged in any non-regulated activities? If yes, provide a 
detailed description of each non-regulated activity. 

b. Is Big Sandy engaged in any non-regulated activities through an affiliate? 
If yes, provide the name of each affiliate and the non-regulated activity in 
which it is engaged. 

c. Identify each service agreement with each affiliate and indicate whether the 
service agreement is on file with the Commission. Provide a copy of each 
service agreement not already on file with the Commission. 

d. Has Big Sandy loaned money or property to any affiliate? If so, describe in 
detail what was loaned, the terms of the loan, and the name of the affiliate. 

Response: 

a. No. 

b. No. 

c-d. Big Sandy has no affiliates . 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

Identify any smart grid costs incurred by Big Sandy in the test year. 
Identify the account(s) where they are recorded and if the costs were 
expensed or capitalized. 

b. Provide any smart grid costs that Big Sandy has included in its most recently 
developed budget. 

Response: 

a. Big Sandy's smart grid costs pertain to its investment in AMR smart metering, 
primarily for new services and regular meter change outs. These costs are 
capitalized and recorded in Account 370. During the test year, Big Sandy 

purchased 600 smart meters at a total capitalized cost of $189 ,360. 

b. Big Sandy budgeted to purchase 600 additional smart meters during 2017 at an 
estimated total cost of $183 ,600. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

53. Provide Big Sandy's written compensation policy as approved by the Board of 
Directors. 

a. Provide a narrative description of the compensation policy, including the 
reasons for establishing the policy and Big Sandy's objectives for the policy. 

b. Explain whether the compensation policy was developed with the assistance 
of an outside consultant. If the compensation policy was developed or 
reviewed by a consultant, provide any study or report provided by the 
consultant. 

c. Explain when the compensation policy was last reviewed or given 
consideration by the Board of Directors. 

Response: 

a. Please see Page 2 and Page 3 of this Response for Big Sandy's "Wage and 
Salary Plan Policy", designated as Policy Statement No. 300-190. The 
Policy was established as a guide to be used by Big Sandy management for 
all wage and salary decisions by assigning each Big Sandy job title a 
particular job grade as a baseline for compensation and advancement 
purposes. Big Sandy management routinely evaluates each non-union 
salaried employee's job performance to assess all compensation-related 
decisions such as position promotions and wage increases. 

b. Big Sandy's compensation policy was developed during the administration 
of its previous President/CEO, David Estep. It is believed that Mr. Estep 
sought and obtained some assistance from staff at East Kentucky Power 
Cooperative in arriving at its final structure; however, neither the extent of 
that assistance nor the identities of those staff at East Kentucky Power 
providing input is currently known by Big Sandy. No other outside 
consultant was used by Big Sandy in the development of this Policy and no 
written study or report is available. 

c. Big Sandy's Compensation Policy was last reviewed and revised on March 
24, 2016. 
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BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 

POLICY STATEM.ENT NO. 300-190 

WAGE AND SALARY PLAN POLICY 

SUBJECT: WAGE AND SALARY PLAN POLICY 
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PURPOSE OR OBJECTIVE: TO ESTABLISH A GUIDE FOR ALL COMPENSATION 
\ 

DECISIONS AND JOB LEVELS. 

POLICY: This Policy was established as a guide for all wage and salary decisions. Each employee 
will be classified into their specific job title to be evaluated and reviewed for any promotions, wage 
increase or compensation decisions. Job Titles and Grade Levels are as follows: 

JOB TITLE GRADE 

Customer Service Rep. I 11 

Customer Service Rep. II 11 

Communications/Member Service Asst. 11 

Customer Service Specialists 12 

Consumer Accounting Clerk 12 

Plant Accountant 13 

Payroll/ Accounting Clerk 13 

Dispatch/Operations Assistant 14 

15 

GIS/Dispatcher/Operations 16 

Executive Sccretary/H.R. Admin. 16 

ROW Supervisor/Arborist 16 

Accounting & Finance Manager 17 

18 

Member Service/P.R. Mgr. 17 

IT Manager 17 

Policy #300-190 
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VP of Customer Services 

VP of Financial Services 

Line Superintendent 

VP of Operations 

RESPONSIBfilTY: President & General Manager 

SOURCE: Adopted: December 27, 2012 

Revised: MARCH 24, 2016 
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Policy #300-190 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

54. Explain whether the expenses for wages, salaries, benefits and other compensation 
during the test year, and any adjustments to the test year, are compliant with the 
Board of Director's compensation policy. 

Response: 

Big Sandy is unaware of any expenses for wages, salaries, benefits and other compensation 
during the test year, and any adjustments to the test year, which are not in compliance with 
the Board of Directors compensation policy. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

55. Provide the information requested in Format 55 for yearly salary and benefit 
information in Excel spreadsheet format with all formulas intact and unprotected 
and all columns and rows accessible. Commission Staff will provide Schedule 55 
in Excel format by electronic mail to Counsel for all parties. Provide the following 
information for each employee number and job title, for the years 2011 through 
2016 and the test year (in gross dollars- not hourly or monthly rates): 

a. Regular salary or pay. 

b. Overtime pay. 

c. Vacation pay. 

d. Standby dispatch pay. 

e. Bonus pay. 

f. Any other amounts paid (specify). 

g. Health Benefit cost for each employee: 
(1) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

h. Dental Benefits cost for each employee: 
( 1) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

i. Vision Benefits cost for each employee: 
(1) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

j. Life Insurance cost for each employee: 
(!)Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 
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k. Accidental Death and Disability Benefits for each employee: 
(I) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

l. 401 (K) Plan cost for each employee: 
(I) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

m. Defined Benefit Retirement cost for each employee: 
( 1) Amount paid by Big Sandy; 
(2) Amount paid by each individual employee. 

Response: 

The requested information is provided in Excel spreadsheet format on the enclosed 
compact disc. Please note this Response is subject to a Motion for Confidential Treatment 
filed contemporaneously herewith. 
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Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

56. For each level of health insurance coverage available to Big Sandy's employees 
(i.e., single, family, etc.), provide the number of employees covered by Big Sandy's 
health insurance plan, any applicable employee contribution rate, the associated 
premiums for the test year, and each of the plans' deductible(s) amounts. 

Response: 

Please see the Direct Testimony of John Wolfram provided at Exhibit 10 to Big Sandy's 
Application and, in particular, Exhibit JW-2, Reference Schedule 1.18 thereof. 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

57. Explain whether, prior to making any adjustments to wages, salaries, benefits and 
other compensation in the base rate case, Big Sandy, through an outside consultant 
or otherwise, performed a study or survey to compare its wages, salaries, benefits 
and other compensation to those of other utilities in the region, or to other local or 
regional enterprises. 

a. If comparisons were made, provide and discuss the results of such 
comparisons. Include the results of the study or survey with your response, 
including all work papers. 

b. If comparisons were not made, explain why such comparisons were not 
performed. 

Response: 

a-b. Big Sandy is a union shop and all union employees' wages, salaries, benefits 
and other compensation are determined pursuant to a collective bargaining 
agreement. Please see Big Sandy's Response to Item 47 of this Request for 
Information. With regard to overall compensation levels of Big Sandy's 
non-union salaried employees, there have not historically been studies, 
surveys or comparisons prepared by outside consultants. Rather, 
compensation decisions for these employees have been loosely based upon 
a combination of employee evaluations and applicable adjustments 
contained in the then-current collective bargaining agreement. 

Big Sandy' s current leadership realizes that it must move away from tying 
non-union salaried employee compensation adjustments to its union 
contract and instead put in place a process of basing such compensation 
decisions on a periodic survey by an experienced consultant in the field who 
has made a rational comparison to other utilities in the region, or to other 
local or regional businesses. Big Sandy has already contacted such a 
consultant and has begun this process. 
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Witness: Brian Frasure 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

58. Provide Big Sandy's current nepotism policy and indicate when it was most 
recently changed. 

Response: 

Please see Page 2 and Page 3 of this Response. 
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BIG SANDY RURAL ELECTRIC COOPERATIVE CORPORATION 
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' ' POLICY ST ti~~~~:to' 100-075 ' " " f ;~ 7 f~t/t j 
I. SUBJECT: NEPOTISM (]'1 

To set forth a policy with regard to the employment of relatives of the Board 
of Directors and employees of Big Sandy RECC. 

Il. POLICY: 

A. The following definitions apply when used in this policy: 

1. "Immediate family" shall mean children, 
step-children, grand-children, brothers, 
sisters, step brothers, step sisters, half
brothe:rs, half-sisters, spouses, parents, step 
parents, grand.parents, aunts, uncles, nieces, 
nephews, brother-in-law, sister-in-law, 

.daughter-in-law, son-in-law, mother-in-law, father-in-Jaw, 
niece-in-law, and nephew-in-law. 

2. "Supervisory position" shall mean the 
relationship that exists between any management 
position and any position for which that 
management position is responsible. 

B. No member of the immediate family of a director of Big Sandy RECC 
or an employee of Big Sandy RECC shall be eligible to be hixed by Big 
SandyRECc. · 

c. If two employees become related as either spouse, father-in-law, 
mother-in-law, son-in-law, or daughter-in-law by marriage or 
otherwise, only one employee in supervisory position become so 
related by marriage or otherwise, one of them will be required to 
terminate employment. If the affected employees cannot decide which 
of them will terminate, the employee with the least seniority shall have 
employment terminated. 

D. If an employee becomes a spouse, father-in-law, mother-in-law, son
in-Iaw, or daughter-in-law of a director of Big Sandy RECC, or if the 
spouse, father, father-in-law, mother, mother-in-law, son, son-in-law, 
daughter, daughter-in-law of an employee becomes ~ director of Big 
Sandy RECC, the employee, in either case, shall not be eligible to hold 
a supervisory position. If such an employee already holds a 

Policy #1 00-075 



( 

supervisory position, that employee shall be required to terminate his 
·oi her employnient. - .. 

E. This policy does not apply to emergency situations. 

III. RESPONSIBILITY 

A. The Preside~J.t and Board of Directors shall be responsible for the 
administration of this policy. 

IV. PROCEDURE 

v. 

A. Upon establishing that nepotism exists, the Director shall not be 
nominated as a candidate, or if elected, shall resign, the supervisor 
shall resign, or the employee shall resign or be discharged. 

SOURCE 

Adopted November 4, 1983 
Amen.ded October 18, 1985 
Amended April 19, 1996 
Amended January 18, 2002 
Amended January 16, 2004 
Amended May 23, 2007 
Revised: July 22, 2014 
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Witness: John Wolfram 

Big Sandy Rural Electric Cooperative Corporation 
Case No. 2017-00374 

Commission Staff's First Request for Information 

59. Provide a copy of all exhibits and schedules that were prepared in Big Sandy's rate 
application in Excel spreadsheet format with all formulas intact and unprotected 
and with all columns and rows accessible. 

Response: 

The requested information is provided in Excel spreadsheet format on the enclosed 
compact disc. The file entitled "PSC 1-59 File List" provides a guide to the other attached 
electronic spreadsheets and how each was used in Big Sandy's rate app lication. 




