ORIGINAL

Blg Rivers

ELECTRIC CORPORATION

Your Touchstone Energy® Cooperative ﬂ/ﬁ

COMMONWEALTH OF KENTUCKY

BEFORE THE PUBLIC SERVICE COMMISSION OF KENTUCKY

In the Matter of:

APPLICATION OF BIG RIVERS )
ELECTRIC CORPORATION FOR A ) Case No. 2013-00199
GENERAL ADJUSTMENT IN RATES )

Response to Commission Staff’s
Initial Request for Information
dated June 10, 2013

VOLUME 2 of 2

FILED: July 12, 2013

ORIGINAL

[
\



10

11

12

BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12, 2013

Item 31) List separately the budgeted and actual numbers of full- and part-time
employees by employee group, by month and by year, for the (three) most recent

calendar years, the base period, and the forecasted test period.

Response)  Schedules are attached showing the numbers of employees by month and
by year — actual numbers for the calendar years 2010, 2011, and 2012, and the first nine
months of the 12-month base period ending September 30, 2013; and budgeted numbers
for the calendar years 2010, 2011, and 2012, the 12-month base period ending September

30, 2013, and the 12-month forecasted test period ending January 31, 2015.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-31
Witness: James V. Haner
Page 1 of 1



Big Rivers Electric Corporation
Case No. 2013-00199
Attachment to Response for PSC 1-31
Actual Employee Count by Employee Group

For the Forecasted Test Period Ending January 31, 2015

Employee Group Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan
Bargaining-Full-Time n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Salaried-Full-Time n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Salaried-Temporary n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
For the Base Period Ending September 30, 2013
Employee Group Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep
Bargaining-Full-Time 354 357 355 353 352 350 350 346 3451 n/a n/a n/a
Salaried-Full-Time 249 249 248 245 242 238 238 238 2381 n/a n/a n/a
Salaried-Temporary 0 0 0 0 0 0 0 0 0 n/a n/a n/a
For the Calendar Year Ending December 31,2012
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 362 360 359 359 361 361 357 356 355 354 357 355
Salaried-Full-Time 249 248 248 252 253 254 253 252 250 249 249 248
Salaried-Temporary 1 1 1 1 0 0 0 0 0 0 0 0
For the Calendar Year Ending December 31, 2011
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 356 354 353 354 353 358 358 359 362 360 360 362
Salaried-Full-Time 250 247 251 249 251 250 245 247 248 249 253 253
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 1
For the Calendar Year Ending December 31,2010
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 348 348 348 348 351 365 362 364 365 364 358 357
Salaried-Full-Time 250 250 249 249 249 251 252 249 249 247 248 249
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0

Case No. 2013-00199
Attachment to PSC 1-31
Page 1 of 2
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Big Rivers Electric Corporation
Case No. 2013-00199
Attachment to Response for PSC 1-31

Budgeted Employee Count by Employee Group

For the Forecasted Test Period Ending January 31, 2015

Employee Group Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan
Bargaining-Full-Time 302 302 302 234 234 234 234 234 234 234 234 234
Salaried-Full-Time 224 224 224 197 197 197 197 197 197 197 197 197
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0
For the Base Period Ending September 30, 2013
Employee Group Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep
Bargaining-Full-Time 365 365 365 358 358 358 358 358 358 358 358 358
Salaried-Full-Time 256 256 256 253 253 253 253 253 253 253 253 253
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0
For the Calendar Year Ending December 31, 2012
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 365 365 365 365 365 365 365 365 365 365 365 365
Salaried-Full-Time 257 256 256 256 256 256 256 256 256 256 256 256
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0
For the Calendar Year Ending December 31, 2011
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 365 365 365 365 365 365 365 365 365 365 365 365
Salaried-Full-Time 255 255 255 255 255 255 255 255 255 255 255 255
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0
For the Calendar Year Ending December 31, 2010
Employee Group Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
Bargaining-Full-Time 357 359 359 359 359 359 359 359 359 359 359 359
Salaried-Full-Time 263 263 263 264 264 264 266 267 267 267 268 268
Salaried-Temporary 0 0 0 0 0 0 0 0 0 0 0 0

Case No. 2013-00199
Attachment to PSC 1-31
Page 2 of 2
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12, 2013

Item 32) Provide the information requested in Schedule 9 for budgeted and actual
regular wages, overtime wages, and total wages by employee group, by month, for the
Jive most recent calendar years. Explain in detail any variance exceeding 5 percent in

any one month.

Response)  The information requested in Schedule 9 is provided for 2011 and 2012 in
the attachment to this response. Big Rivers does not have the information requested for
years prior to and including 2010. Monthly variances exceeding 5% can be attributed to
open positions, unplanned outages, and the shifting of planned outages. On an annual
basis, Big Rivers was within a 5% variance when comparing actual to budget labor costs

for 2011 and 2012.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-32
Witness: James V. Haner
Page 1 of 1



\_/

Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X

——

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular OoT Total Regular oT Total
Jan-11 Bargaining Unit $ 1,758,346 $ 332,941 $ 2,091,287 $ 1,831,982 § 458,604 $ 2,290,587

&

Jan-11 Non-Bargaining Unit $ 1,683,838 63,529 § 1,747,367 $ 1,904,020 100,026 $ 2,004,046

&3

$ 3442,184 $ 396,470 $ 3,838,654 $ 3,736,002 $ 558,631 § 4,294,632

Feb-11 Bargaining Unit $ 1,684,569 $ 323,830 $ 2,008399 $ 1,600270 § 217,830 § 1,818,100
Feb-11 Non-Bargaining Unit $ 1,613,187 $ 58,797 $ 1,671,984 $ 1,529,381 $ 71,275 $ 1,600,656

$ 3,297,756 $ 382,627 $ 3,680,383 $ 3,129,651 $ 289,105 $ 3,418,756

Mar-11 Bargaining Unit $ 1918,196 $ 444179 $ 2362375 $ 1,906,709 $ 462,846 $ 2,369,555
Mar-11 Non-Bargaining Unit $ 1,836,914 $ 72,632 $ 1,909,546 $ 1,956,132 $ 105,722 $ 2,061,854

$ 3,755110 $ 516,811 $ 4,271,921 $ 3,862,841 §$ 568,568 § 4,431,409

Apr-11 Bargaining Unit $ 1,832,123 $§ 416,065 $ 2,248,188 $ 1,702,286 $ 462,935 § 2,165,221
Apr-11 Non-Bargaining Unit $ 1,754,758 $ 85,923 § 1,840,681 § 1,736231 $ 98,642 § 1,834,874

$ 3,586,881 $ 501,988 $ 4,088.869 $ 3,438517 $ 561,578 $ 4,000,095

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 1 of 14 !



~“-——/.

Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original - X

—— T ——

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular oT Total Regular OT Total
May-11 Bargaining Unit $ 1,918,196 $ 347,459 2,265,655 $ 1,640,880 $ 385,875 2,026,755
May-11 Non-Bargaining Unit $ 1,837,196 $ 65,457 1,902,653 $ 1,732,631 $ 48,155 1,780,786
$ 3,755,392 $§ 412,916 4,168,308 $ 3,373,512 $ 434,030 3,807,542
Jun-11 Bargaining Unit $ 1,746,050 $ 404,764 2,150,814 $ 2,090,665 $ 379,924 2,470,589
Jun-11 Non-Bargaining Unit $ 1,672319 $ 82,331 1,754,650 $ 1,843,103 § 62,791 1,905,894
$ 3,418369 $ 487,095 3,905,464 $ 3,933,768 § 442,715 4,376,483
Jul-11 Bargaining Unit $ 1,746,050 $ 338,310 2,084,360 $ 1,623,477 $§ 429446 2,052,923
Jul-11 Non-Bargaining Unit $ 1,672,405 $ 63,703 1,736,108 $ 1,601,844 § 74,209 1,676,053
$ 3,418455 $§ 402,013 3,820,468 $§ 3,225321 $ 503,655 3,728,976
Aug-11 Bargaining Unit $ 1,746,050 $ 338310 2,084,360 $ 1,941,646 $ 316,838 2,258,484
Aug-11 Non-Bargaining Unit $ 1,672,405 $ 61,257 1,733,662 $ 1938343 § 67,120 2,005,463
$ 3,418,455 $ 399567 3,818,022 $ 3,879,989 $ 383,959 4,263,948

Case No. 2013-00199
Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 2 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular OoT Total Regular OoT Total
Sep-11 Bargaining Unit 1,886,675 $§ 356,939 2,243,614 $ 1,845,706 $ 435,838 2,281,545
Sep-11 Non-Bargaining Unit 1,754,848 § 66,075 1,820,923 $ 1,747,821 § 70,237 1,818,058
3,641,523  § 423,014 4,064,537 $ 3,593,527 $ 506,076 4,099,603
Oct-11 Bargaining Unit 1,979,503 § 493,039 2,472,542 $ 1,788,205 $ 518,863 2,307,069
Oct-11 Non-Bargaining Unit 1,837,290 § 88,847 1,926,137 $ 1,669,279 $ 96,070 1,765,348
3,816,793 § 581,886 4,398,679 § 3,457,484 $ 614,933 4,072,417
Nov-11 Bargaining Unit 1,890,679 § 461,960 2,352,639 $ 1,744,780 $ 667,184 2,411,964
Nov-11 Non-Bargaining Unit 1,754,848 § 79,310 1,834,158 § 1,862,781 § 99,619 1,962,400
3,645,527 § 541,270 4,186,797 $ 3,607,561 $ 766,803 4,374,364
Dec-11 Bargaining Unit 1,801,855 § 360,046 2,161,901 $ 1,594,609 § 515,849 2,110,458
Dec-11 Non-Bargaining Unit 1,672,405 $ 66,178 1,738,583 § 1,523,083 § 63,574 1,586,657
3,474,260 § 426,224 3,900,484 § 3,117,692 $ 579,423 3,697,115

Case No. 2013-00199
Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 3 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X

.

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular OoT Total Regular oT Total
YTD-11  Bargaining Unit $21,908,292 $ 4,617,842 $26,526,134 $21311215 § 5,252,033 $ 26,563,249
YTD-11  Non-Bargaining Unit $20,762,413 $ 854,039 $21,616452 $21,044,649 $ 957,442  $22,002,091
$42,670,705 $ 5,471,881 $48,142,586 $42,355864 $ 6,209,475 $ 48,565,339
Jan-12 Bargaining Unit $ 1915825 $ 388,657 $ 2,304,482 $ 1,846,580 $ 347,741 $§ 2,194,321
Jan-12 Non-Bargaining Unit $ 1,855399 § 80,024 § 1935423 §$ 1,884,024 $ 54313 § 1,938,336
$ 3,771,224 $ 468,681 $ 4,239,905 $ 3,730,604 $ 402,054 $ 4,132,657
Feb-12 Bargaining Unit $ 1,954,142 $§ 410,986 $ 2,365,128 $ 1,834.491 $ 361,138 § 2,195,629
Feb-12 Non-Bargaining Unit $ 1,885948 § 90,723 § 1,976,671 $ 1,847,009 $ 71,866 $§ 1,918,875
$ 3,840,090 $ 501,709 $ 4,341,799 $ 3,681,500 $ 433,004 $ 4,114,504
Mar-12 Bargaining Unit $ 2,018,003 $ 592,796 $ 2,610,799 $ 1,951 066 § 572,449 $§ 2,523,515
Mar-12 Non-Bargaining Unit $ 1,947,580 $ 124,497 $ 2,072,077 $ 1,908,077 $ 114,141 § 2,022,219
$ 3,965583 $§ 717,293 $ 4682876 $ 3,859,144 § 686,590 $ 4,545,734

Case No. 2013-00199
Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 4 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular OT Total Regular OT Total
Apr-12 Bargaining Unit $ 1,788,104 § 499,036 2,287,140 1,810,565 $ 481,154 $ 2,291,719
Apr-12 Non-Bargaining Unit $ 1,725,704 $§ 110,432 1,836,136 1,758,371 §$ 86,437 § 1,844,808
$ 3,513,808 $§ 609,468 4,123,276 3,568,936 $ 567,591 $ 4,136,527
May-12 Bargaining Unit $ 1,979,686 $ 562,331 2,542,017 1,817,699 $ 383,625 $ 2,201,324
May-12 Non-Bargaining Unit $ 1,910,601 $ 110,938 2,021,539 1,815,618 § 48,848 §$ 1,864,467
$ 3,890,287 § 673,269 4,563,556 3,633,317 $ 432474 $ 4,065,791
Jun-12 Bargaining Unit $ 1,813,648 $ 418,175 2,231,823 1,807,060 $ 296,282 § 2,103,342
Jun-12 Non-Bargaining Unit $ 1,750,357 $ 96,335 1,846,692 1,750,717  $ 54373 $ 1,805,090
$ 3,564,005 $ 514,510 4,078,515 3,557,777 $§ 350,655 $ 3,908,432
Jul-12 Bargaining Unit $ 1,813,648 § 356,058 2,169,706 1,761,762 $ 438,740 $ 2,200,502
Jul-12 Non-Bargaining Unit $ 1,750,357 §$ 75,358 1,825,715 1,717,931 $ 68,669 § 1,786,599
$ 3,564,005 $ 431,416 3,995,421 3,479,693 $§ 507,409 $ 3,987,102

Case No. 2013-00199
Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 5 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original - __ X
Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular oT Total Regular oT Total
Aug-12 Bargaining Unit 2,120,180 § 416,237 2,536,417 1,952,466 $ 373,727 2,326,192
Aug-12 Non-Bargaining Unit 2,046,192 § 88,094 2,134,286 1,945,440 $ 80,756 2,026,196
4,166,372 $ 504,331 4,670,703 3,897,905 $§ 454,483 4,352,388
Sep-12 Bargaining Unit 1,710,095 § 392,897 2,102,992 1,742,052 $ 402,813 2,144,865
Sep-12 Non-Bargaining Unit 1,616,356 § 89,677 1,706,033 1,687,602 $ 61,462 1,749,063
3,326,451 $ 482,574 3,809,025 3,429,654 § 464,274 3,893,928
Oct-12 Bargaining Unit 2,143,815 § 484,507 2,628,322 1,939,529 $ 453,057 2,392,586
Oct-12 Non-Bargaining Unit 2,023,530 § 115,443 2,138,973 1,885,984 § 89,071 1,975,055
4,167,345 $§ 599,950 4,767,295 3,825,512 § 542,128 4,367,640
Nov-12 Bargaining Unit 1,843,158 § 426,697 2,269,855 1,594,400 $ 556,301 2,150,701
Nov-12 Non-Bargaining Unit 1,739,742 § 96,641 1,836,383 1,701,531 $ 58,404 1,759,935
3,582,900 $ 523,338 4,106,238 3,295,931 § 614,705 3,910,636

Case No. 2013-00199
Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 6 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X

Workpaper Reference No(s).

Monthly Budget Monthly Actual
Date Employee Group Regular OT Total Regular OT Total
Dec-12 Bargaining Unit $ 1,686,294 $§ 357,119 § 2,043,413 $ 1,557,751 $§ 579,114 $ 2,136,865
Dec-12 Non-Bargaining Unit $ 1,591,679 $ 68,586 § 1,660,265 § 1,484,533 § 62,845 § 1,547,377
$ 3277973 $ 425705 $ 3,703,678 $ 3,042,284 § 641,959 $ 3,684,243
YTD-12  Bargaining Unit $22,786,598 $ 5,305,496 §$28,092,094 $21,615422 $ 5246,142 $26,861,563
YTD-12  Non-Bargaining Unit $21,843,445 $ 1,146,748 $22,990,193 $21,386,836 § 851,184 $22,238,020
$44,630,043 $ 6,452,244 $51,082,287 $43,002,258 $ 6,097,326 $ 49,099,583

*Total Wages including paid time off,
excludes bonuses

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner
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Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- __ X

Workpaper Reference No(s).
Schedule 9

Variance Percent

Date Employee Group  Regular OT Total
Jan-11 Bargaining Unit 4%  38% 10%
Jan-11 Non-Bargaining Unit 13% 57% 15%

9%  41% 12%

Feb-11 Bargaining Unit 5%  -33% -9%
Feb-11 Non-Bargaining Unit 5% 21% -4%
5%  -24% -7%

Mar-11 Bargaining Unit -1% 4% 0%
Mar-11 Non-Bargaining Unit 6% 46% 8%
3% 10% 4%

Apr-11 Bargaining Unit -7% 11% -4%
Apr-11 Non-Bargaining Unit -1% 15% 0%
4%  12% -2%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 8 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original-_ X

Workpaper Reference No(s).
Schedule 9

Variance Percent

Date Employee Group Regular OT Total
May-11 Bargaining Unit -14% 11% -11%
May-11 Non-Bargaining Unit -6% -26% -6%

-10% 5% -9%
Jun-11 Bargaining Unit 20% -6% 15%
Jun-11 Non-Bargaining Unit 10% -24% 9%
15% -9% 12%
Jul-11 Bargaining Unit 1% 27% -2%
Jul-11 Non-Bargaining Unit -4% 16% -3%
6%  25% 2%
Aug-11 Bargaining Unit 11% -6% 8%
Aug-11 Non-Bargaining Unit 16% 10% 16%
14% -4% 12%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner
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Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original - __ X
Workpaper Reference No(s).
Schedule 9

Variance Percent

Date Employee Group  Regular OT Total
Sep-11 Bargaining Unit 2%  22% 2%
Sep-11 Non-Bargaining Unit 0% 6% 0%

1% 20% 1%

Oct-11 Bargaining Unit -10% 5% -7%
Oct-11 Non-Bargaining Unit -9% 8% -8%
-9% 6% -7%

Nov-11 Bargaining Unit 8%  44% 3%
Nov-11 Non-Bargaining Unit 6%  26% 7%
-1% 42% 4%

Dec-11 Bargaining Unit -12% 43% 2%
Dec-11 Non-Bargaining Unit -9% -4% -9%
-10%  36% -5%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner
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Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- X
Workpaper Reference No(s).
Schedule 9

Variance Percent

i\ =

Date Employee Group  Regular OT Total
YTD-11  Bargaining Unit -3% 14% 0%
YTD-11  Non-Bargaining Unit 1%  12% 2%

-1% 13% 1%
Jan-12 Bargaining Unit 4% -11% -5%
Jan-12 Non-Bargaining Unit 2% -32% 0%
-1%  -14% -3%
Feb-12 Bargaining Unit 6% -12% -1%
Feb-12 Non-Bargaining Unit 2%  -21% -3%
4%  -14% -5%
Mar-12 Bargaining Unit -3% -3% -3%
Mar-12  Non-Bargaining Unit -2% -8% -2%
-3% -4% -3%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 11 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original - __ X

Workpaper Reference No(s).
Schedule 9

Variance Percent

Date Employee Group  Regular OT Total
Apr-12 Bargaining Unit 1% -4% 0%
Apr-12 Non-Bargaining Unit 2% -22% 0%

2% -7% 0%

May-12 Bargaining Unit -8% -32% -13%
May-12 Non-Bargaining Unit 5% -56% -8%
1%  -36% -11%

Jun-12 Bargaining Unit 0% -29% -6%
Jun-12 Non-Bargaining Unit 0% -44% 2%
0% -32% -4%

Jul-12 Bargaining Unit 3% 23% 1%
Jul-12 Non-Bargaining Unit 2% -9% -2%
2% 18% 0%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner

Page 12 of 14



Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*
2011-2012

Type of Filing: Original- __ X

Workpaper Reference No(s).
Schedule 9

Variance Percent

Date Employee Group  Regular  OT Total
Aug-12 Bargaining Unit 8% -10% -8%
Aug-12 Non-Bargaining Unit -5% -8% -5%

-6% -10% -7%

Sep-12 Bargaining Unit 2% 3% 2%
Sep-12 Non-Bargaining Unit 4% -31% 3%
3% -4% 2%

Oct-12 Bargaining Unit -10% -6% -9%
Oct-12 Non-Bargaining Unit 7% -23% -8%
8% -10% -8%

Nov-12 Bargaining Unit -13% 30% -5%
Nov-12 Non-Bargaining Unit 2%  -40% -4%
-8% 17% -5%

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner
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Big Rivers Electric Corporation
Case No. 2013-00199

Attachment to Response for PSC 1-32
Monthly Payroll Variance Analysis*

2011-2012

Type of Filing: Original - X

Workpaper Reference No(s).

Schedule 9

Variance Percent

Date Employee Group  Regular OT Total
Dec-12 Bargaining Unit 8%  62% 5%
Dec-12 Non-Bargaining Unit -7% -8% -7%

1% 51% -1%
YTD-12  Bargaining Unit -5% -1% -4%
YTD-12  Non-Bargaining Unit 2%  -26% -3%
-4% -6% -4%

*Total Wages including paid time off;
excludes bonuses

Case No. 2013-00199

Attachment to Response for PSC 1-32
Witness: James V. Haner
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12,2013

Item 33) Provide a copy of all wage, compensation, and employee benefits studies,
analyses, or surveys conducted since Big Rivers’ last rate case, or that are currently

utilized by Big Rivers.

Response) There have been no wage, compensation, and employee-benefits studies,

analyses, or surveys conducted or utilized since Big Rivers’ last rate case.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-33
Witness: James V. Haner
Page 1 of 1
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12,2013

Item 34) For each employee group, state the amount, percentage increase, and
effective dates for general wage increases and, separately, for merit increases granted
or to be granted in the last two calendar years, the base period, and the forecasted test

Dperiod.

Response) The attached schedule shows the amount, percentage increase, and
effective date for general wage increases and merit increases granted for the bargaining
and non-bargaining employee groups for 2011, 2012, the base period, and the forecasted

test period.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-34
Witness: James V. Haner
Page 1 of 1



Bargaining (Contract Increase)
Generation Division
Amount
Percentage
Effective Date

Transmission Division
Amount
Percentage
Effective Date

Non-Bargaining
General Wage Increase
Amount
Percentage
Effective Date

Merit Increase
Amount
Percentage
Effective Date

Case No. 2013-00199
Attachment for PSC 1-34
Page 1 of 1

Big Rivers Electric Corporation

Case No. 2013-00199

Attachment to Response for PSC 1-34

2011

$617,733
3.2%
09/15/11

$47,391
3.2%
10/15/11

$380,048
1.9%
01/02/11

$220,634
1.1%
01/02/11

2012

$449,616
2.25%
09/15/12

$36,522
2.5%
10/15/12

$491,800
2.4%
01/02/12

$0
0

Base Period Ending
September 30, 2013

$466,642
2.25%
09/15/13

$39,126
2.5%
10/15/12

$479,766
2.25%
01/02/13

$0

Forecasted Test
Period Ending
January 31, 2015

$322,806
2.25%
09/15/14

$36,577
2.25%
10/15/14

$402,031
2.25%
01/02/15

$0
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12, 2013

Item 35) Provide detailed descriptions of all early retirement plans or other staff-
reduction programs Big Rivers has offered or intends to offer its employees during
either the base period or the forecasted test period. Include all cost-benefit analyses

associated with these programs.

Response)  Big Rivers anticipates it will incur severance-related expenses in the 2013-
2014 timeframe, with the idling of two of its power plants, but has yet to draft a
severance plan or program to be effective in that event. For budget purposes, we have
assumed the benefits will include two weeks of base pay per year of service, with a
minimum of eight weeks and a maximum of 52 weeks, and continuation of medical and

dental insurance for the severance period.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-35
Witness: James V. Haner
Page 1 of 1
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12,2013

Item 36) Concerning employee fringe benefits:

a. Provide a detailed list of all fringe benefits available to Big Rivers’
employees and the expected cost of each benefit in the base period and the
forecasted test period. Indicate which fringe benefits, if any, are limited to
management employees. |

b. Provide comparative cost information for the 12 months preceding the base
period and the base period. Explain any changes in fringe benefits occurring

over this 24-month period.

Response)  Please see attached schedule entitled Listing of Fringe Benefits.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-36
Witness: James V. Haner
Page 1 of 1



BIG RIVERS ELECTRIC CORPORATION
Case No. 2013-00199

LISTING OF FRINGE BENEFITS
PSC Request 36(a)

Base Period Forecasted Period
401k Plan $ 1,354,681 $ 1,188,120
Dental Insurance 427,070 335,939
Group Life Insurance 269,914 210,842
LTD Insurance 385,500 247,170
Medical Insurance 7,487,471 6,774,007
Post Retirement Medical (SFAS 106) 1,298,562 1,107,106
Pension 8,066,321 4,172,459
Workers Compensation 705,752 567,750
Business Travel Insurance 3,967 4,162
Employee Assistance Program 13,271 14,440
Car Allowance* 29,012 18,000
Tuition Reimbursement 91,886 76,440

$ 20,133,407 $ 14,716,435

Fringe Benefits are shown including City Share
*Car Allowance is limited to Senior Management

Case No. 2013-00199

Attachment for Response to PSC 1-36
Witness: James V. Haner

Page 1 of 2



Case No. 2013-00199

BIG RIVERS ELECTRIC CORPORATION

Case No. 2013-00199

LISTING OF FRINGE BENEFITS
PSC Request 36(b)
12 months
Base Period Preceding Base

401k Plan $ 1,354,681 $ 1,542,736
Dental Insurance 427,070 458,064
Group Life Insurance 269,914 262,213
LTD Insurance 385,500 327,739
Medical Insurance 7,487,471 9,626,579
Post Retirement Medical (SFAS 106) 1,298,562 2,039,367
Pension 8,066,321 6,157,015
Workers Compensation 705,752 617,211
Business Travel Insurance 3,967 3,824
Employee Assistance Program 13,271 11,998
Car Allowance* 29,012 18,000
Tuition Reimbursement 91,886 69,977

$ 20,133,407 $ 21,134,723

Fringe Benefits are shown including City Share
*Car Allowance is limited to Senior Management

Attachment for Response to PSC 1-36

Witness: James V. Haner
Page 2 of 2
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BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12, 2013

Item 37) Provide a complete description of Big Rivers’ Other Post-Retirement

Employee Benefits package(s) provided to its employees.

Response)  Big Rivers provides benefits after employment but before retirement in the
case of employees who are no longer actively employed due to disability. The post-
employment benefits provided include continuation of medical insurance and prescription
drug coverage for the employees, their spouses, and dependents. Big Rivers also
provides continuation of medical insurance and prescription drug coverage to retirees,

their spouses, and dependents.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-37
Witness: James V. Haner
Page 1 of 1



BIG RIVERS ELECTRIC CORPORATION
APPLICATION OF BIG RIVERS ELECTRIC CORPORATION FOR A
GENERAL ADJUSTMENT IN RATES
CASE NO. 2013-00199

Response to Commission Staff’s Initial Request for Information
Dated June 10, 2013

July 12, 2013

Item 38) Provide all current labor contracts and the most recent labor contracts

previously in effect.

Response) Copies of Big Rivers’ labor agreements with IBEW Local 1701, dated
October 15, 2012, September 15, 2012, July 17, 2009 and October 15, 2008, are attached

to this response.

Witness) James V. Haner

Case No. 2013-00199
Response to PSC 1-38
Witness: James V. Haner
Page 1l of 1



Big Rivers’ Labor Agreements with IBEW Local 1701 -
October 15, 2012



AGREEMENT

BIG RIVERS
ELECTRIC CORPORATION
AND
INTERNATIONAL BROTHERHOOD
OF
ELECTRICAL WORKERS

LOCAL 1701

October 15, 2012
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BUSINESS MANAGER
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MARTY HITE
RECORDER

DEAN NOLAN
KENNY WRIGHT
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TOMMY HOWARD
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INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS
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OWENSBORO, KY 42301
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SECTION 1. AGREEMENT

1. This Agreement is entered into the 15th day of October, 2012, by and between the transmission
division of BIG RIVERS ELECTRIC CORPORATION, located in Henderson, Kentucky, hereinafter referred
to as the Company, and LOCAL UNION 1701 of the INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, hereinafter referred to as the Union, who hereby agree as follows:

SECTION 2. DURATION AND TERMINATION

1. This Agreement shall commence October 15, 2012, and shall continue in full force and effect until
11:59 p.m. October 14, 2016, when it shall terminate. If any party desires to renew this Agreement, they shall
give the other party written notice to that effect not less than 60 days nor more than 90 days prior to October
14, 2016, except by written consent of the parties.

SECTION 3. AGREEMENT IN FULL

1. This Agreement expresses the entire agreement of the parties, and the Company and the Union, for
the life of this Agreement, each voluntarily and unqualifiedly waivés the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject matter referred to or covered in this
Agreement, or with respect to any subject matter not specifically referred to or covered in this Agreement.
Both parties agree to meet (upon request of either party) quarterly for clarification of Agreement language (not
grievances), if necessary.

SECTION 4. NONDISCRIMINATION

1. Neither the Company nor the Union will discriminate against any employee because of race, color,
sex, religion, age, national origin, handicap or veteran. Wherever the male gender pronoun is used, or
wherever a job classification is described with a male term in this Agreement, it is understood it shall apply to
either male or female.

SECTION 5. WITNESSETH RECOGNITION CLAUSE

1. The Company recognizes the Union as the exclusive representative for the purpose of collective
bargaining with respect to wages, hours of employment and all other conditions of employment of all
operation and maintenance employees of the Company employed throughout its transmission system in
Kentucky, including utilities, storekeepers, assistant storekeepers, equipment mechanics, senior journeymen,
journeymen, groundmen, right-of-way maintenance, and laborers; BUT EXCLUDING, all office clerical and
building attendants, all temporary employees hired for up to but not more than 60 working days during the life
of this Agreement for laborer duties only, all professional, administrative and management employees, guards
and supervisors as defined in the Act, as set out in the Certification of Representative being NLRB Case No.
25-RC-5955 duly certifying the Union in the bargaining unit set out above. The Union's Business Manager
will be informed of all bargaining unit and temporary employees hired as described above. Any laid off
employee will be recalled prior to hiring temporary employees.

SECTION 6. PUBLIC OBLIGATION (NO STRIKE-NO LOCKOUT)
1. Itis expressly understood and agreed that the services to be performed by the employees pertain to

and are essential to the operation of a public utility and the welfare of the public is dependent thereon
requiring continuous operation, and it is agreed, in recognition of such obligation of continuous service that,



during the term of this Agreement, there shall be no collective cessation of work by members of the Union and
neither the Union, nor its members, agents, representatives, or employees of the Company or any individual
employees, shall incite, encourage, condone, support, or participate in any strike, slowdown, work stoppage,
picketing, sympathy strike, refusal to cross a picket line, or other curtailment or interference interrupting the
Company's production, deliveries, or operations, in any manner whatsoever during the life of this Agreement
for any cause whatsoever, or take any action which results in the prohibited conduct, even in sympathy with
disputes involving different groups of employees and this same labor organization, or other labor
organizations, groups of employees, or individual employees. In the event of such strike, sympathy strike,
slowdown, work stoppage, picketing, refusal to cross picket line, or other curtailment or interference with the
Company's production, deliveries, or operations, or a threat thereof, the Union and its officers and agents will
do everything within their power to immediately end or avoid the conduct prohibited in this Paragraph.

2. Further, in consideration of this Agreement, the Company shall not lock out its employees during
the term of this Agreement.

SECTION 7. INTENT, PURPOSE AND SCOPE OF AGREEMENT

1. It is the intent and general purpose of this Agreement to promote the mutual interest of the
Company and its employees. The Union recognizes that the Company is a public service corporation engaged
in furnishing electricity and is subject to regulation by utility regulatory bodies, and is required to furnish
adequate and continuous service. This Agreement is to provide for the operation of the Company's business
under methods which will further, to the fullest extent possible, the safety of the employees, economy and
efficiency of operation, elimination of waste, realization of maximum quantity and quality of output,
cleanliness, and protection of property.

2. The parties hereto recognize that continuous service of the Company is of vital importance to its
customers in the area served, and that any interruption of such service directly affects individuals in their
everyday lives and disrupts the orderly conduct of the business in the area served and the parties will
cooperate fully to avoid any interruption to such service.

3. Each employee covered by this Agreement shall be responsible, at all times, for having his correct
address and personal phone number recorded with the Company. Ail notices shall be deemed to have been
given in accordance with this Agreement if mailed to the last address given to the Company.

4. It is further understood and agreed that this Agreement together with any written appendancy
supplements or letters of understanding hereto contains all understandings oral or written between the
Company and the Union.

5. This Agreement cannot be modified or amended except in writing signed by the Company and the
Union. No individual shall have any right to modify, amend or revoke this Agreement.

SECTION 8. MANAGEMENT RIGHTS

1. The management of the business of the Company and the direction of its employees are the
exclusive responsibilities of Management, except as expressly modified by the terms of this Agreement. The
sole and exclusive rights of Management which are not abridged by this Agreement, which include but are not
limited to, its right to select and direct the working force; to determine, and from time to time to redetermine
the number, location and types of its facilities and operations and the methods, processes and materials to be
employed; to hire, promote, discipline or discharge for cause; to establish, allocate, and change work
schedules and assignments; to transfer employees from one job classification or location to another; or to
relieve employees from duties because of lack of work or other legitimate reasons; the right to study or
introduce new or changed production methods, machinery, tools and equipment or facilities and to determine



the quantity and quality of the materials and workmanship required; to establish, determine, maintain, and
enforce standards of production; to determine and redetermine job content; to contract with others to make
improvements, changes, or repairs to the plant, equipment, or machinery, subcontract work, whatever may be
the effect upon employment; to expand, reduce, combine or cease any job, department, operation or service; to
determine starting and quitting times and determine the number of hours and shifts to be worked; to alter,
rearrange, or change, to extend, limit, or curtail its operations or any part thereof, or to shut down completely
or any part thereof whatever may be the effect upon employment; to make such reasonable rules and
regulations, not in conflict with this Agreement as it may from time to time deem best for the purpose of
maintaining order, safety, and the effective operation of the business and after advance notice of such rules
and regulations to require compliance therewith.

2. Management shall have all other rights and prerogatives including those exercised unilaterally in
the past, subject only to express restrictions on such rights, as are provided in this Agreement.

SECTION 9. UNION REPRESENTATION

1. The Company recognizes the right of the Union to designate, from the seniority list, union
representatives who will represent employees in the bargaining unit. The Union may designate one steward
who will also serve as the chief steward. The Union may appoint one temporary steward to act in the absence
of the chief steward. The authority of these representatives shall be limited to handling Union business as may
be necessary in the investigation and presentation of grievances and, if requested by an employee, be present
at interviews that involve or may lead to discipline. The chief steward will also perform in the capacity of the
safety representative.

2. Union representatives shall be permitted to absent themselves from work with reasonable
frequency and for reasonable lengths of time to transact official Union business, without pay, provided such
absences do not unreasonably interfere with production. Examples of such reasons for absences are as
follows:

Assisting Business Manager with Company related work.
Attendance at Union related schools, seminars, and conventions.

Each employee shall submit his request to his supervisor for participation in such Union business as soon as
he is aware of such event, but no later than two weeks prior to the requested absence. All requests for
absences for Union business shall be in writing. All such requests not in compliance with the notice
requirement will be given consideration at the Company's sole discretion.

3. In meetings with the Company, no employee shall be paid unless the meeting is initiated at the
Company's request. Meetings called to discuss joint Company and Union issues such as contract
interpretation, labor relations, Third Step Grievances and Retirement Committee Meetings will be considered
as meetings for the mutual benefit of the parties and the employee is due pay only if he is scheduled to work
the hours during which the meeting is held. In no event is the employee to be paid overtime for such
meetings.

4. In meetings initiated by the Company such as safety meetings, First or Second Step Grievance
Meetings, disciplinary meetings, or other employer/employee relation meetings, the employee(s) will be paid
the appropriate regular or overtime rate.

5. If an employee is subpoenaed by the Company for arbitration or other legal proceeding, the
Company, at its discretion, will work with the employee to see that his presence in conjunction with his work
schedule is not an undue burden on the employee. The employee subpoenaed on his off days, at the



Company's discretion, will be given either compensatory time off (hour-for-hour) or be paid the appropriate
rate. The subpoenaed employee will be reimbursed at the appropriate rate for necessary mileage traveled.

6. Any one employee of the Company within the scope of this Agreement who is elected to an office
in the Union, or is appointed to an office in the Union requiring his absence from duty with the Company, may
be granted a leave of absence for a period not to exceed three years and 30 calendar days, and shall continue to
accumulate seniority with the Company throughout such leave of absence. An additional leave of absence
will be granted thereafter for each succeeding term of elective or appointive office. During such period of
leave of absence, such employee shall accrue no vacation or sick leave credit. During such leave of absence,
the employee may participate in the Disability Insurance Plan, the Medical and Dental Insurance Plans, the
Group Life Insurance Plan, the Savings Plan, and the Retirement Plan, as available to regular employees of the
Company, except that the total premium costs shall be paid by the Union to the Company. Premium costs, to
the extent they are based on hourly wage rate, are based upon the hourly wage rate for the most recent job
classification the employee held at the time such leave of absence began. Any such employee shail, upon
termination of such leave of absence and upon return to duty, be reinstated in his former position, including
his seniority and rights, after a reasonable training period, provided he is physically able to perform the duties
of the position. It is understood and agreed that in case of return of such an employee to duty with the
Company, other employees will consent to such displacement or layoff as is necessary to make room for him.
The Union agrees to indemnify and hold the Company harmless against any and all claims, demands, suits, or
other courses of action or liability that may arise out of or by reason of action taken or not taken by the
Company for the purpose of complying with any of the provisions set out in this Paragraph.

SECTION 10. UNION MEMBERSHIP REQUIREMENT

1. All new employees covered under this Agreement shall arrange with the Union for membership
therein after the 30th day of employment as a condition of employment. Employees that are members of the
Union shall maintain their membership.

2. Should a member become delinquent in the payment of his Union Dues, the employee is no longer
a member in good standing and the employee will be a suspended member. The Union will serve on the
employee a Final Payment Notice which will specify the deadline for payment of the dues.

3. Should the dues not be paid in accordance with the Notice, the Union will request that the
employee be terminated.

4. The Company agrees to deduct, upon receipt of a signed VOLUNTARY DUES CHECK-OFF
AUTHORIZATION FORM, Union Dues from the pay of each employee. The amount to be deducted will be
the amount specified by the Union Bylaws and such amount (including increases and decreases) shall be
certified to the Company by the Union.

5. Union Dues will be deducted from the employee's pay only after all other payroll deductions have
been taken. If there is not sufficient pay available to deduct dues, the dues shall be deducted in a subsequent
paycheck. Should an employee be on an extended leave which prevents sufficient dues from being collected
through payroll deductions, it shall be the employee's responsibility to pay his uncollected Union Dues
directly to the Union for the extended leave period.

6. Voluntary Dues Check-Off Authorization shall automatically be renewable on each anniversary
date of the existing collective bargaining agreement between the Company and the Union. Any member may
revoke his Voluntary Dues Check-Off Authorization provided written notice is given to the Company and the
Union. Such written notice shall only be accepted during the period of May 1 and May 20 of each calendar
year and such request for revocation shall become effective the first pay period of June.
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7. The Company shall forward the deducted Union Dues by check, accompanied by a report listing
the employees alphabetically, to the Union no later than the last day of the calendar month following the
month in which they are deducted, except for the following months of:

a) August, which is due by September 15,

b) November, which is due by December 15,
c) February, which is due by March 15, and
d) May, which is due by June 15.

8. An employee who does not authorize Union Dues deductions shall be responsible for payment of
his Union Dues directly to the Union.

9. Authorized dues deductions are solely for Union Dues and shall not include new member
"initiation fees" or "fines" levied by the Union against a member. It shall be the responsibility of the new or
existing employee to contact the Union to determine and comply with such Union fees to maintain the
employee in good standing with the Union. The dues deduction shall be terminated for any employee who
terminates his employment or transfers out of the bargaining unit.

10. The Company assumes no responsibility of any kind in connection with dues deductions other than
to remit to the Union the amount deducted by the Company. The Union agrees to indemnify and hold the
Company harmless against any and all claims, demands, suits, or other courses of action or liability that may
arise out of or by reason of action taken or not taken by the Company for the purposes of complying with any
of the provisions set out in this Section.

SECTION 11. GRIEVANCE PROCEDURE

1. Any dispute which the Union or the employees in the bargaining unit may have regarding the
Company's interpretation or application of the Agreement shall constitute a grievance and shall be processed
in the following manner.

STEP ONE: Before submitting a written grievance, the employee shall first orally discuss the
problem with his supervisor. In the event the grievance is not settled by his immediate
supervisor, the employee shall reduce the grievance to writing, signed by the
aggrieved employee and stating the provision(s) in this Agreement that the employee
claims has been violated and, within seven days from the occurrence of the event
giving rise to the grievance, submit it to his immediate supervisor. The employee may
seek assistance in the preparation of his grievance from his steward on their own time,
including their lunch and break time. The supervisor within seven days shall give his
answer.

STEP TWO: If the grievance is not resolved in Step One, the chief steward within seven days may
submit the grievance to the Manager of Transmission or his designee, who shall
answer the grievance in seven days.

STEP THREE: If the grievance is not resolved in Step Two, the chief steward, within seven days shall
submit the written grievance to a panel of Union and Company representatives for
settlement. Union and Company representatives consisting of the Union's Business
Manager, Chief Steward, the Company's Human Resources Representative, Manager
of Transmission, and Vice President if necessary, will meet quarterly at ET&S or



another mutually agreeable location to discuss Third Step Grievances. If no
settlement is agreed upon by the panel within 30 days of submission to Step Three, the
grievance may be submitted to arbitration. An International Representative of the
IBEW may be present at this step to assist the Union.

2. Any grievance upon which an answer is not made by the Company within the time limits
prescribed, or any extension which may have been agreed to, may be referred to the next step in the grievance
procedure, the time limit to run from the date when time for the answer expired. Any grievance not carried to
the next step by the Union within the prescribed time limits, or such extension which may have been agreed to
by the Company, shall be automatically settled upon the basis of the Company's last decision. The above time
limits may be extended by mutual agreement between the parties.

3. A grievance involving discharge will commence at Step Three of the grievance procedure. A
grievance from a discharged employee will be submitted to the Company Human Resources Department
located at 201Third Street, Henderson, Kentucky 42420.

4. All grievances must be presented in writing within seven days after the occurrence of the event
giving rise to the grievance; otherwise, it shall not be entitled to consideration.

5. In computing any period of time in the Grievance and Arbitration Procedure, all Saturdays,
Sundays and recognized holidays shall be excluded.

SECTION 12. ARBITRATION

1. The Union may request arbitration of a grievance unsettied at the last step of the grievance
procedure and submit the grievance to a final and binding arbitration by serving a written demand for
arbitration upon the Company within 15 days from the date of the last meeting in Step Three of the grievance
procedure. If the parties are unable to select an arbitrator by mutual agreement, the Union shall initiate the
Joint Request for Arbitration Panel form as required by the Federal Mediation and Conciliation Service.

2. The Federal Mediation and Conciliation Service will submit a list or lists of seven arbitrators. The
Union shall strike from the list one name, the Company shall strike one of the remaining six names, the Union
the fifth name, the Company the fourth name, and so on until the last remaining name shall be the Arbitrator.

3. The fee and expenses of the Arbitrator shall be borne by the party that is the loser in the arbitration
award. In an event that the award declared by the Arbitrator is determined to be a-split decision, the fees and
expenses of the Arbitrator shall be shared equally by the Company and the Union. Each party shall assume
any expenses in presenting its own case.

4. The Arbitrator shall have no power to add to, subtract from or modify any of the terms of this
Agreement or any Agreement made supplementary hereto, nor to rule on any matter arbitrable under this
Agreement except while this Agreement is in full force and effect between the parties.

5. Claims against the Company will not be accepted for consideration which cover a period of more
than 30 days prior to the date the grievance was first filed in writing. In such cases, retroactive claims and
awards therefore shall be limited to a period of 30 days prior to the date the claim was first filed in writing.

6. No more than one grievance may be submitted to or be under review by any one arbitrator at any
time unless by prior mutual written agreement of the parties.



SECTION 13. PROBATIONARY EMPLOYEES

1. All employees, from their last date of hire, will be on probation for the first 180 calendar days of
their regular full-time employment during which time they will be termed probationary employees.

2. When a non-bargaining unit employee transfers to a job within the bargaining unit he must, as a
condition of continued employment, satisfactorily complete his full probationary period as defined within this
Section. In addition he shall be entitled to the following:

a) To use his accumulated continuous Company seniority to satisfy the eligibility requirements for
all benefit programs provided by this Agreement.

b) To use his accumulated continuous Company seniority for accrual of vacation and retirement
benefits. Such an employee shall be assigned a new bargaining unit seniority date effective the
first day of transfer to the bargaining unit and this date shall be the basis within the bargaining
unit for job bidding, vacation preference, and layoff determination.

3. Probationary employees' service with the Company may be terminated at any time by the Company
in its sole discretion, without recourse to a grievance and arbitration procedure.

4. Probationary employees are entitled to medical insurance, dental insurance, life insurance, workers'
compensation and military duty leave on the first day of full-time employment as expressed under the specific
provisions of this Agreement and the plan documents.

5. Probationary employees accrue vacation and sick days, but they are not entitled to such benefits
until the probation period is successfully completed as set forth above, and entitlement to such benefits are
further governed by the specific provisions of the Vacation and Sick Leave Pay sections of this Agreement.

6. Probationary employees become eligible for long term disability coverage when they satisfactorily
complete the following:

a) Three consecutive months of regular full-time employment without a continuous absence as
defined within this Section.

b) Must be at work on the final day of the three months eligibility period, or the coverage will not
start until the employee returns to regular full-time work.

c) Three months of continuous disability resulting from a medically approved physica!l or mental
condition.

Entitlement to long term disability coverage is further governed as expressed under the specific provisions of
this Agreement and the plan document.

7. A probationary employee does not have job bid rights. However, he may submit a Request for
Transfer. Probationary employees are not entitled to compensation for funeral leave, jury duty, educational
benefits or holidays until the probationary period is successfully completed as set forth above. However,
probationary employees will receive pay at the rate of time and one-half their regular straight-time rate for all
hours worked on a day observed as a holiday by the terms of this Agreement. The overtime pay provisions
that apply to a seniority employee shall also apply to a probationary employee.

8. Once an employee has successfully completed his full probation period as set forth above, he
becomes a seniority employee.



SECTION 14. SENIORITY

1. Seniority is defined as an employee's length of continuous regular full-time service from his last
date of hire, except that a new employee shall be on probation for the first 180 calendar days of his
employment as set forth in the Probationary Employees section of this Agreement.

2. The term seniority as used in this Agreement will be construed to mean departmental seniority,
Company seniority or bargaining unit seniority. The definition of each is as follows:

a) Departmental seniority shall be measured from the date an employee is assigned to a job
classification within an established line of progression. An employee shall not have seniority
in more than one department at any one time. In determining seniority the parties agree that
seniority by department shall govern unless otherwise specifically expressed.

b) Company seniority is measured from the date an employee is last hired for a continuous regular
fuil-time employment with the Company.

¢) Bargaining unit seniority is measured in the same manner as Company seniority, except that
employees who transfer from a non-bargaining unit position to a bargaining unit position after
April 22, 1984, will not transfer their years of service earned as a Company non-bargaining
unit employee.

3. When an employee is permanently transferred from one department to another, he shall retain his
departmental seniority in his original department for a period of 120 calendar days after the effective date of
transfer. Thereafter, he shall cease to hold seniority in his previous department. During the 120 day period he
shall not have seniority status in the new department, and at the end of this period the 120 days shall be
credited to him in his new department. An employee does not have bid rights during this 120 day period.

4. An employee's seniority shall terminate if:

a) The employee quits.
b) The employee is discharged.

¢) The employee fails to return to work or to supply a satisfactory reason for not doing so within
the time limits prescribed in the Layoff, Displacement, and Recall section, which shall result in
termination of employment.

d) The employee is absent from work for three consecutive working days without notification to
the Company. However, it is the employee's responsibility to notify the Company on each day
of any absence, unless an absence in excess of one day is authorized by the Company.

e) The employee overstays a leave of absence or a vacation without authorization.

f) The employee gives a false reason for leave of absence or engages in other employment during
such leave.

g) A settlement with the employee has been made for total disability.
h) The employee is retired.
i) An employee with less than five years of bargaining unit seniority is laid off for a continuous

period of one year or an employee with five or more years of bargaining unit seniority is laid
off for a continuous period of two years. Any employee with less than one year of bargaining



unit seniority will be protected only by the actual amount of bargaining unit seniority accrued
at the time of layoff. The employee's seniority shall continue to accrue during these layoff
protection periods.

5. Employees who are transferred in or out of the bargaining unit shall accrue and maintain their
seniority as of their original starting date. Any employee transferred back into the bargaining unit shall
exercise his departmental seniority, but in no event will he bump back into a higher classification than he
previously held. If an employee is transferred out of the bargaining unit for a period in excess of one year, he
shall forfeit all previous departmental and bargaining unit seniority.

6. Seniority lists will be posted in January of each year and a copy will be forwarded to the chief
steward and to the Union's Business Manager. The chief steward may request an additional seniority list twice
a year from the Human Resources Department.

SECTION 15. LAYOFF, DISPLACEMENT, AND RECALL

1. In the event it becomes necessary to decrease the number of employees in a classification within a
department, such displacement and layoff shall be in accordance with the employee's departmental seniority.
The least senior employee within the classification affected shall be displaced first. Any employee faced with
displacement or layoff shall have the opportunity to exercise his departmental seniority to displace the least
senior employee in the same classification or in the next lower classification in the same line of progression,
as outlined in Section 39. Any employee completely displaced out of his department shall have the
opportunity to exercise his bargaining unit seniority to displace the least senior laborer in ET&S, or request a
“voluntary layoff.” If he is unable to displace a laborer, he shall be laid off.

2. The selection of the above options must be made in advance and shall be binding throughout the
displacement or layoff period. Employees in the department(s) affected shall be given a 14 calendar day
notice of the Company's plans to reduce the workforce. Such notice to the department(s) shall serve as the
official notice to the classification(s) initially affected by the workforce reduction. The Company shall
distribute at the time of the departmental notice a2 Workforce Reduction Option Form to each employee in the
classification first impacted by the displacement or layoff. The form must be completed and returned to
supervision no later than the end of the 10th calendar day of the 14 calendar day notice period. Upon receipt
of the Workforce Reduction Option Form the Company may initiate the displacement or layoff process with
the initial employee transfer or layoff not occurring until the completion of the 14 calendar day notice.
Employees affected by subsequent displacements or layoffs must be given a Workforce Reduction Option
Form that must be completed and returned to supervision within 48 hours of receipt of the notice. Any
employee who fails to return the option form on time may only exercise his bargaining unit seniority to
displace the least senior laborer, and if unable to displace a laborer, he shall be laid off.

3. Any employee displaced as a result of the above workforce reduction may, in turn, exercise his
departmental seniority to secure other positions within his line of progression and to exercise his bargaining
unit seniority to secure a laborer position, in accordance with his options as selected before the workforce
reduction.

4. At the time of workforce reduction, the displaced or laid off employee cannot bump upward to
higher rated classifications.

5. An employee displaced to other classifications within his line of progression shall be given a
period of 10 working days to train and demonstrate his ability to adequately perform the work required. This
demonstration period may be extended an additional 10 working days if the Company feels the employee is
showing progress. The employee and the chief steward will be given written notice of all extensions granted
by the Company.



6. Any employee determined by the Company to be unable to adequately perform the work required
at the completion of the demonstration period must-exercise his departmental seniority in accordance with the
options selected prior to the workforce reduction to displace the least senior employee in the next lower
classification in the same line of progression. If this removes him from his department, he may exercise his
bargaining unit seniority in accordance with the options selected prior to the workforce reduction to displace
the least senior laborer. Any employee who moves to a lower classification as a result of his unsuccessful
demonstration period will lose his recall rights to the higher classification, except in his original department.

7. In the event a displacement or layoff becomes necessary, the Company will ensure the affected
employee of the following "notice” and "recall" rights to the classification held prior to the workforce
adjustment:

a) Give the employees affected and the Union a notice of any displacement or layoff as specified
in Paragraph 2 of this Section.

b) Displaced or laid off employees have recall rights to the classification held prior to the
workforce adjustment for the following time frames:

1) Employees who have completed their probation period but have less than one year of
bargaining unit seniority shall have recall rights extended for a period of time equal to the
employee's bargaining unit seniority.

2) Employees who have one or more years of bargaining unit seniority but less than five
years shall have recall rights extended for a period of one year.

3) Employees who have five or more years of bargaining unit seniority shall have their recall
rights extended for a period of two years.

8. In the event an employee is laid off, his group dental, medical, and personal life insurance coverage
is paid to the end of the month of the layoff plus one more month. Thereafter, the employee may pay the full
premium of such group insurance coverage commencing with the actual date of layoff, not to exceed the time
frame set out in Paragraph 7.b) above.

9. Accrual of vacation and sick leave benefits shall cease effective with the date of layoff.

10. When there is a restoration of the workforce, the Company subscribes to the principle of "last out,
first in." In any case, the Company will recall displaced and laid off employees by applying in inverse order
the guidelines used to displace and layoff employees, and in accordance with the options the employee
selected. Recalled employees shall be given a demonstration period, as set forth above. Should the employee
be determined by the Company to be unable to adequately perform the work during the demonstration period,
he shall exercise his departmental or bargaining unit seniority, as set forth in Paragraph | of this Section.

11. A displaced or laid off employee who elected to exercise his departmental seniority within his line
of progression must, without exception, return to any job within his line of progression, up to and including
the highest job he held on a permanent basis prior to the workforce reduction, and to any laborer classification
within ET&S. Refusal will result in the employee being terminated.

12. A job vacancy will not be posted until all former displaced and laid off seniority employees, who
have a recall right to the vacant job, have either accepted or rejected a recall to fill the vacancy.

13. Employees recalled from layoff shall be given notice by registered or certified mail to the
employee's last known address on file in the Human Resources Department. The laid off employee has three
days after receiving notice of recall from the Company to notify the Company of his intention to return to
work and five days to actually return. A copy of the notice will also be forwarded to the Union's Business
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Manager. Failure by an employee to return to work or to supply a satisfactory reason for not doing so within
the time limmits prescribed, shall result in termination of employment.

14. Each laid off employee shall keep the Human Resources Department advised of his correct mailing
address and telephone number.

15. A displaced or laid off employee may submit Job Bids in response to posted ‘job vacancies
regardless of any previous loss of job bid rights. He may also submit Requests for Transfer under the
provisions of Paragraphs 6 and 7 of the Job Bids and Requests for Transfer section of this Agreement. Any
displaced or laid off employee who has a successful Job Bid or Request for Transfer, waives all recall rights,
as set forth in this Section.

16. It shall be the responsibility of each laid off employee to keep in touch with the Company
concerning his interest in specific posted job vacancies.

17. A laid off employee may choose to waive a return-to-work call for a temporary laborer position. If
refused, no additional offers for such temporary work will be made during the duration of the layoff.

18. In the event it becomes necessary to decrease the number of employees in any of the five
journeyman departments (equipment maintenance, substations, metering, lines, and communications), the
displacement and layoff provisions listed in this Section shall apply except for the following:

a) The senior journeyman and journeyman classifications in such affected department shall be
combined as one unit and the employee’s departmental seniority shall be the determining factor

for the order of displacement, layoff, or recall.

b) The “least senior” employee in the affected “combined unit” shall be displaced or laid off first.

SECTION 16. CONTRACTING OUT WORK

1. The Company agrees that it will not contract out any work if the effect of such contracted work
will cause layoffs to any seniority employee.

SECTION 17. JOB BIDS AND REQUESTS FOR TRANSFER

1. If a vacancy occurs in a permanent position or if a new job is established or if the workforce is
expanded in any of the established lines of progression, and the Company decides to fill such opening, the
Company shall post a job vacancy for a period of seven calendar days. All Job Bids and Requests for Transfer
must be submitted during the seven calendar day posting period. A detailed listing of the employee's previous
education, training and experience must be listed on the Job Bid or Request for Transfer form.

2. Employees in STEP RATE PROGRESSION have bid rights upward to vacancies within their line
of progression and a transfer right to vacancies in other lines of progression. They may also submit Requests

for Transfer in accordance with Paragraphs 6 and 7 of this Section.

3. An employee on sick leave shall be eligible to bid on a job posting if he provides documented
evidence that he will return to work within 10 calendar days from the expiration date of the job posting.

4. The Company will review the Job Bids in the following order:
a) The employee with the most departmental seniority in the established line of progression shall

be the successful bidder if he has sufficient qualifications to perform the job.
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b) The laborer with the most bargaining unit seniority shall be the successful bidder if he has
sufficient qualifications to perform the job.

5. The employee selected for the posted job shall be given a period up to 20 working days to train and
demonstrate his ability to adequately perform the work required, and the Company may assign the employee
to all (or the Company may simulate) tasks performed by the higher classification. This demonstration period
may be extended an additional 20 working days if the Company feels the employee is showing progress. The
employee and the chief steward will be given written notice of all extensions granted by the Company.
Should the employee be determined by the Company to be unsuitable during the demonstration period, he
shall be returned to his former position without loss of departmental seriiority. An employee may have only
one successful bid in any one year.

6. In the event no one is selected from among the eligible bidders, the Company will review each
Request for Transfer submitted as a result of the posted job vacancy before hiring from other sources. The
Company will review those Requests for Transfer in the following order:

a) Those Requests for Transfer that involve promotion or lateral moves leading to promotion in
another line of progression. Employees shall have a transfer right provided they have sufficient
qualifications and the employee selected has not been the successful bidder to a job in the past
year, or has not been granted a Request for Transfer to another department in the past five
years. In the event there are multiple requests that meet at least the sufficient qualification
requirement, the Company has the right to select the most qualified employee. If two or more
of these qualified employees are equally qualified, then bargaining unit seniority shall prevail.
The employee selected for the posted job shall be given a demonstration period, as set forth
above. The employee who is allowed to transfer under the provisions of this Paragraph shall
not be eligible for job bidding for one year from the date of transfer.

b) Last in the order of consideration, in the Company's sole discretion, will be all other Requests
for Transfer, provided the employee has not been a successful bidder to a job in the past year,
or has not been granted a Request for Transfer to another department in the past five years.
The employee selected for the posted job shall be given a demonstration period, as set forth
above. The employee who is allowed to transfer under the provisions of this Paragraph shall
not be eligible for job bidding for one year from the date of transfer.

7. The Company may authorize a Request for Transfer from an employee who has a physical or
medical condition that keeps him from continuing to perform his regular duties. Such requests will be closely
scrutinized and will be acted upon based on the employee's prior work record, preservation of departmental
skills and efficiency, merits, and circumstances of each individual case. In the event of multiple requests and
all of the above factors are equal, bargaining unit seniority shall prevail. An employee who is granted such a
request will go to the top step rate of the lower classification if the employee is moved downward in his line of
progression. An employee who is allowed to move to another job classification in another line of progression
shall enter at the first step rate unless, in. the determination of the Company, the employee's previous
experience and qualifications warrant a higher step rate. Requirements for such requests are:

a) They must be made in writing in response to a posted vacancy, accompanied by written
documentation that verifies the extent of the condition. Such placement may or may not be in
the employee's line of progression, or in the same Labor Grade; in any event, it will not be to a
classification in a higher Labor Grade. In addition, such placement shall not be subject to the
other job bid and requests for transfer provisions of this Section, provided the employee with
the physical or medical condition has more bargaining unit seniority than the employee who
would have otherwise received the job. The employee who is allowed a transfer under the
provisions of this Paragraph shall not be eligible for job bidding for two years from the date of
transfer.
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b) This provision in no way obligates the Company to create a position to accommodate such
requests.

SECTION 18. TEMPORARY AND PERMANENT TRANSFERS

1. In order to fully utilize the Company’s workforce during workload fluctuations between
departments, the Company will make temporary transfers from one department to another as needed. The
total duration of all such transfers in any one calendar year for any one employee shall not exceed six months.

2. The Company will determine when an employee is far enough along in his training to qualify for
work in a temporary upgrade position. When an employee is temporarily upgraded and performs the tasks
normally assigned to the higher rated classification for two hours or more, he will receive the first step rate of
pay for that classification for all hours worked in the higher rated classification that day.

3. When an employee is temporarily transferred to a lower rated classification, he will receive his
regular rate of pay during such transfer.

4. When it becomes necessary to permanently transfer employees to a lower rated classification (see
the Layoff, Displacement, and Recall section of this Agreement), the employees with the least departmental
seniority in the affected job classification shall be transferred. In the case of such a transfer from a higher
rated classification to a lower rated classification, the employee will continue receiving the higher pay rate for
30 working days. After that, he shall be paid the top step rate of the lower classification. Any transfer
determined by the Company to be on a permanent basis will be given in writing to the employee.

SECTION 19. HOURS, OVERTIME AND PREMIUM PAY

1. The standard workweek is a seven day period beginning at 12:01 a.m. on Sunday and ending at
11:59 p.m. the following Saturday. The work schedule showing the scheduled starting and quitting times and
the scheduled days off shall be posted in each department by the end of the first shift Thursday.

2. Time and one-half will be paid for all hours worked by an employee on Saturday, and double time
will be paid for all hours worked by an employee on Sunday. Time and one-half shall be paid for all hours
worked when working for another utility other than the Company’s member cooperatives, except when double
time is otherwise required to be paid under this Agreement.

3. The normal workday for employees shall be eight and one-half consecutive hours with a one-half
hour intermission for lunch. Employees will be allowed to eat their lunch at approximately the midpoint of
the shift. If an employee is required to work through his lunch period he will be paid and he will be given 20
minutes to eat his lunch.

4. The Company will pay, in addition to the employee's base wage rate, a shift differential to
employees on shifts that commence as follows:

First Shift Between the hours 5:00 a.m. and 11:59 a.m. - None
Second Shift Between the hours 12:00 noon and 7:59 p.m. - 25¢
Third Shift ~ Between the hours 8:00 p.m. and 4:59 a.m. - 40¢

The appropriate shift premium will be paid for all overtime hours; however, no shift premium will be paid for
any vacation pay, sick leave pay, holiday pay, or for any hours not worked.
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5. As a public service corporation, the Company must perform its obligations to its customers at all
times and in recognition of these obligations the Company shall have the right to require an employee to work
overtime. The Company will attempt to arrange such overtime to avoid undue hardship on any employee, and
the Company at its discretion will rotate overtime as equitably as possible among the qualified employees in
the department involved.

6. The parties agree that the equitable rotation of overtime shall be on the basis of departmental
senjority in classification. Rotation by seniority will be every 28 calendar days. (Refer to Overtime
Guidelines for details of distribution of overtime.)

7. The standard workday is a 24 hour period beginning at 12:01 a.m. and ending 24 hours later. Time
and one-half will be paid for all time worked in excess of eight straight-time hours in any one standard
workday and for all time worked in excess of 40 straight-time hours in any one standard workweek.

8. The Company may assign all or part of the employees within a department to work a four 10-hour
day schedule. If this schedule is used, employees in a department may be assigned to work either Monday
through Thursday or Tuesday through Friday, but a department shall not have some employees assigned to
work Monday through Thursday and other employees in the department assigned to a Tuesday through Friday
workweek.

a) Overtime on the four 10-hour day schedule will be paid for all time worked in excess of 10
straight-time hours in any one day and for all time worked in excess of 40 straight-time hours
in any one week. However, if an employee works on any of his three days off to perform non-
emergency work, he shall be paid the appropriate overtime rate for such work, and he shall
receive time and one-half for the 9th and 10th hours worked on each of the scheduled four 10-
hour days he worked; provided that if the employee volunteers to perform non-emergency work
on any of his three days off, he shall not receive time and one-half for the 9th and 10th hours in
his four 10-hour day schedule. If an employee is required to work on any of his three days off
in an “emergency,” he shall receive appropriate overtime pay for the hours worked in those
three days, but he will not receive overtime for the 9th and 10th hours worked in any of his
scheduled four 10-hour days. An “emergency” is an unexpected interruption of the Company’s
lines or substation equipment.

b) Employees assigned to work a four 10-hour day workweek shall receive: 10 hours holiday pay
for any holiday that occurs in that workweek; 10 hours personal day pay for any paid personal
day taken; 10 hours sick leave pay for any day of accrued sick leave taken; and 10 hours funeral
leave pay for any day of funeral leave taken. Employees taking a vacation day in that
workweek shall have the option to receive up to 10 hours of vacation pay.

9. An employee shall be paid the appropriate overtime rate for all hours worked outside his scheduled
work shift in the standard workday. This includes "hold-overs," "report-ins," and "call-ins" which are defined
as follows:

a) "Hold-over" work shall be work which is a continuation of a scheduled work shift. For hold-
over work to apply, an employee shall be notified prior to the end of his scheduled shift. An
employee who is held over shall be paid only for the additional hours worked at the appropriate
overtime rate.

b) "Report-in" means that a notice is given to an employee before khis scheduled shift ends to
return for work at some hour before his next scheduled shift begins. If an employee is given
notice to report in and that notice is not cancelled prior to the end of his shift, he will receive no
less than one hour's pay at the appropriate overtime rate, even if the scheduled report-in is
cancelled after the end of the shift. It is not a report-in when the proper 12 hour notice is given.
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¢) "Call-in" is when an employee is called in for emergency work outside his scheduled working
hours. Call-ins shall be paid as follows:

1) When an employee is called in for emergency work or is instructed to come in for
emergency work and the hours worked are not continuous with other hours worked, he
shall receive no less than four hours pay at the appropriate overtime rate. The employee
must do any emergency work assigned to him by the Company in order to be entitled to the
call-in pay. It is not a call-in when the proper 12 hour notice is given.

2) Anytime an employee is called to work from his home prior to the start of his shift and
works into his shift, the employee shall receive a minimum of one hour's pay at the
appropriate overtime rate. If the employee is on the premises and is asked to work prior to
the start of his shift, he shall be due pay at the appropriate overtime rate.

10. "Scheduled" work is work for which 12 hours or more notice is given to the employee prior to the
start of his shift. "Unscheduled" work is work for which less than 12 hours notice is given to the employee
prior to the start of his shift.

11. Prearranged schedule changes in the employee’s posted work schedule will be work for which 12
hours or more notice has been given. If an employee is not given proper notice, he will receive time and one-
half for the first eight hours worked on his new scheduled shift. All scheduled shifts shall be a minimum of
four hours.

12. Changes in working hours whereby schedules are extended by the addition of overtime hours
immediately preceding or immediately following an employee's scheduled shift will not be considered a
schedule change within the meaning of Paragraph 11 of this Section.

13. In order to cancel any scheduled overtime, eight hours notice must be given prior to the start of the
employee's shift. If less than eight hours notice is given, the employee will be given the option to work or he
will be paid at the appropriate overtime rate for one-half the overtime hours cancelled.

14. When an employee works 16 or more hours in any rolling 24 hour period, he shall be entitled to a
12 hour rest period, commencing immediately upon his release from work and lasting 12 consecutive hours
thereafter. Compensation to the employee will be based on the following:

a) Be paid at two times the straight-time rate of pay for all hours worked over 16 hours and for all
hours worked in the 12 hour rest period,

b) Be given a rest period at no loss of pay for any hours scheduled in his 12 hour rest period. If
the employee’s 12 hour rest period ends and there is a portion of a scheduled shift remaining,
the employee may be given the option to waive the remainder of the affected shift without pay
and with no penalty under the Absenteeism Control Program.

15. An employee must work 16 hours in a 24 hour period in order to be entitled to a 12 hour rest
period. Pay that is received by an employee for hours not worked, such as personal day, holiday or workers'
compensation pay, or the minimum one hour’s pay due an employee in "report-in" situations, etc. does not
count as time worked for the purpose of satisfying the 16 hour clause.

16. Overtime and premium pay shall not be pyramided, compounded, or paid twice for the same hours
worked. All hours for which an employee receives pay shall be considered as time worked for the
computation of overtime pay.

17. If an employee is more than 30 minutes tardy, his supervisor may send him home for the balance

of that workday, in that event he shall not receive any pay for that day.
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SECTION 20. MEALS

1. If an employee is required to work past his scheduled quitting time two or more hours, the
employee will be furnished a meal at Company expense and an additional meal at Company expense each four
hours thereafter, or seven dollars in lieu thereof, as long as he continues to work.

Example: An employee whose schedule is 7:00 a.m. to 3:30 p.m. is required to work until 5:30 p.m.
The employee is due a meal. If this employee continues to work until 9:30 p.m., another
meal is due.

2. If an employee is called in for unscheduled work two to four hours before his scheduled starting
time, the employee will be furnished a meal ("breakfast") at his scheduled starting time at Company expense
or seven dollars in lieu thereof. Since the intent here is for the employee not to take the time to eat or prepare
any meal prior to coming in to work, the Company will furnish the mid-shift ("lunch") meal or seven dollars
in lieu thereof. If the employee ceases work at his scheduled quitting time, no additional meals will be paid.

Example: a) An employee whose schedule is 7:00 a.m. to 3:30 p.m. is called in for unscheduled
work at 4:00 a.m. and works until his scheduled quitting time. The employee is due
"breakfast" and "lunch."

Example: b) An employee whose schedule is 7:00 a.m. to 3:30 p.m. is called in for unscheduled
work at 5:00 am. and continues to work through his schedule until 6:30 p.m. The
employee is due three meals "breakfast", "lunch” and "supper".

3. If an employee is called in for unscheduled work more than four hours before his scheduled
starting time and works iato his scheduled shift, he will be furnished a meal or seven dollars in lieu thereof for
each full four hour period worked prior to the scheduled starting time of the shift. The employee will also be
furnished the mid-shift ("lunch") meal or seven dollars in lieu thereof. If the employee ceases work at his
scheduled quitting time, no additional meals will be paid.

Example: An employee whose schedule is 7:00 a.m. to 3:30 p.m. is called in for unscheduled work at
1:00 a.m. and continues to work through his scheduled shift. The employee is due a meal
at 5:00 a.m. He is also due the mid-shift ("lunch") meal.

4. If an employee is called in for unscheduled work and works over four hours, and the unscheduled
work ends prior to the employee's scheduled shift, he shall be furnished a meal or seven dollars in lieu thereof
for each continuous four hour period worked.

Example: An employee is called in for unscheduled work at 2:00 a.m. and works until 2:00 p.m. He
is due a meal at 6:00 a.m., 10:00 a.m., and 2:00 p.m.

5. If an employee is given eight hours or more notice to report to work or if the employee is notified
prior to leaving his duty station that he will be held over on his next scheduled shift, he will not be due meals.
An employee given sufficient notice of the starting time for hours to be worked, but not given a designated
quitting time, will receive meals as set forth in this Section as if no notice was given.

6. In addition to the provisions above, the following shall also apply for meals while the employee is
on unscheduled overtime.

a) An employee whose unscheduled work has continued and he will not arrive at the ET&S office
within three hours of his scheduled quitting time shall be entitled to: receive payment in lieu of
a meal as set out above; or stop on the way back to the ET&S office and eat a meal at the rate
not to exceed 10 dollars and paid time to eat his meal not to exceed 30 minutes.
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b) Time taken to eat (paid and unpaid) will not be used in the calculation toward the next meal
due the employee. Time taken to eat beyond 30 minutes will be unpaid. The meal stop shall be
used as reimbursement of one meal ticket.

c) An employee who chooses to stop and eat shall notify the management of the ET&S
Department. If the ET&S management cannot be reached, then the employee shall notify the
Energy Control system supervisor of the stop.

d) If an employee is called in for unscheduled overtime and works six hours or more, and if the
unscheduled overtime work ends prior to the employee's scheduled shift, he will be permitted
to stop on his way back to the ET&S office to eat a meal, as set out above in Paragraph 6.a).

7. Reimbursement for food purchase receipts or redemption of meal tickets will be monthly and may
be paid in cash or by check.

8. The provisions in this Section are in no way intended to provide meals or meal money during
"scheduled overtime." The intent of these Paragraphs is to provide the employee with the normal and regular
meals that may be missed due to unscheduled work, not to provide additional meals.

SECTION 21. SUPERVISORS WORKING

1. It is understood and agreed that no supervisor or foreman will take the place of any employee and
perform production work except in an emergency, or for the purpose of instruction and training, or to assure
proper performance of work, to protect Company property, or to ensure safety of employees. )

SECTION 22. LEAVE OF ABSENCE

1. By special written request from a seniority employee the Company in its sole discretion may grant
a Personal Leave of Absence without pay for a maximum period of 30 days. Credit for Company seniority
and employee benefit accrual during the granted Personal Leave of Absence shall not exceed the 30 day
maximum.

2. An employee who is unable to work because of illness or injury may be granted a sick leave
provided the employee furnishes the Company with a written statement from his physician verifying the
sickness or injury. The employee may utilize his accumulated sick leave pay during the sick leave. The
Company reserves the right to require a physical examination of the employee, at Company expense by a
Company doctor, during any time of an authorized sick leave. If the employee is physically unable to return
to his job classification or any other suitable job that he can be fitted by education, training or experience and
in accordance with his departmental seniority, the employee will be determined to be eligible for long term
disability. The qualifying period for long term disability is three months of continued disability resulting from
a medically approved physical or mental condition. During absences covered by an authorized personal or
work-related sick leave, credit toward seniority will continue as set forth in Paragraph 4.i) of Section 14.
Credit toward other employee benefit accrual will continue for a period up to the employee's accumulated
seniority not to exceed one year.

3. An employee who fails to return to work at the termination of his Personal Leave of Absence or
sick leave will be treated as a voluntary quit.

4. Upon return to work, an employee shall be reemployed at his former job or at a job in line with his
seniority, provided the employee can perform the job without training but receiving adequate instruction, and
to a job which carried a rate of pay equal to or as near that of his former job as possible, provided there is such
work available.
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5. It is the Company’s intent that the medical leave provisions shall be consistent with and in full
compliance with the FMLA.

SECTION 23. SICK LEAVE PAY

1. Commencing with the date of employment, all employees on the active payroll shall accumulate
sick leave pay at the rate of eight hours at regular (straight-time) rate for each calendar month of continued
employment. Accumulated sick leave will be payable only when a seniority employee is absent from and
unable to work his scheduled workdays due to non-occupational sickness or injury. In no event will sick leave
be paid in excess of sick leave accrued at the time the absence occurs. During the probationary period an
employee shall not be eligible for sick leave pay.

2. Although an employee may accrue an unlimited amount of sick leave, in the case of illness or
injury he will not be allowed to take more than 13 weeks sick leave in any one continuous period after which
he will be eligible to apply for long term disability.

3. Personal iliness shall mean an employee being unable to work due to a sickness, or accidental
personal injury not arising from participation in outside gainful occupation or unlawful activities and shall
specifically exclude injury arising out of or in the course of employment with the Company.

4. The Company reserves the right to have an employee examined by a doctor of its choice
concerning the verification or continuation of the employee's illness, injury, or surgery. If an employee is
instructed by Management that verification is needed, such verification will be at Company expense and the
physician will be designated by the Company. An employee who fails to satisfactorily verify his reason for
absence for the entire period or who refuses or fails to submit the verification as instructed, will not be paid
and will be subject to discipline.

5. Accumulated sick leave will not be paid to employees leaving for any reason, the employ of the
Company.

6. When an employee is unable to report for work due to a sickness or injury as defined above, he
must report this fact to his immediate supervisor or other management personnel at the earliest possible time,
but in no event later than 15 minutes prior to the scheduled time to commence work, otherwise the employee
will receive no sick leave allowance for the day.

7. The Company is aware that there are times when absences and extended leaves associated with
personal or work-related sickness or injury are not known in advance. However, when such absences are
known in advance, the employee should promptly notify the Company as to the time and date of a physician's
appointment. For absences of a longer period of time, the employee should promptly notify the Company as
to the beginning date and anticipated duration of the leave. The intent here is to keep the Company informed
in advance so that supervision can plan and schedule work in the most efficient manner.

8. Employees receiving sick leave pay under the provisions of this Section shall receive holiday pay
in lieu of sick leave pay in the event a holiday falls during such sick leave period.

9. For absences of three or more consecutive workdays, a satisfactory medical doctor's certificate
must be presented.

SICK LEAVE PAY OPTIONS

10. An employee who needs to be absent from work due to a non work-related illness or injury may, at
his option, use accumulated sick leave as set out below:



a) He may receive full sick leave pay at his base wage rate in effect on the day of absence,
provided he furnishes the Company with a medical doctor's certificate satisfactorily verifying
the need for the absence.

b) He may receive sick leave pay at 80 percent of his base wage rate in effect on the day of
absence without submitting a medical doctor's certificate. This option may be used a maximum
of two days per calendar year and for a period not to exceed two consecutive workdays.

¢) In lieu of receiving pay as set forth in a) or b) above, an employee may be absent for up to two
consecutive days and elect to receive no pay.

SERIOUS ILLNESS OF EMPLOYEE'S SPOUSE OR DEPENDENT CHILD
11. Accumulated sick leave may be utilized by employees when a spouse or dependent child is:

a) Seriously ill or injured,
b) In the hospital or having out-patient surgery or treatment,
c) Recovering at home from an illness, injury, or surgery.

12. In all absences associated with the spouse or dependent child, the employee must present a written
medical doctor's certificate satisfactorily verifying the need for the employee's presence, the nature of the
relative's illness, injury, or surgery and the starting and ending dates of the absence. An employee who fails to
satisfactorily verify his reason for absence, or who refuses or fails to submit the verification as instructed, will
not be paid and will be subject to discipline.

13. The maximum utilization of accumulated sick leave for incidents of serious illness, injury, or
surgery to the employee's spouse or dependent child shall not exceed five days [40 straight-time hours] in any
calendar year. In the event a serious illness, injury, or surgery to the employee's spouse or dependent child
requires the employee to be absent from work for more than 15 scheduled straight-time workdays during a
calendar year, the employee may utilize his accumulated sick leave to cover absences beginning with the 16th
day. A doctor's statement is required which satisfactorily verifies the need for such long term absence.

PARTIAL SICK DAY ABSENCES

14. Employees may use accumulated sick leave for partial sick day absences for legitimate medical
reasons, provided that all provisions set out below are met:

a) Accumulated sick leave may be used in increments, subject to the employee’s discretion, of up
to four full straight-time hours (five full straight-time hours if on a four 10-hour day schedule).
Partial sick day absence may be used for personal iliness or off-the-job injury, or for medical
and dental appointments of the employee and eligible dependents.

b) To receive pay for a partial sick day absence, an employee must give at least |16 hours notice of
the absence prior to the starting time of his scheduled straight-time shift, and present upon
return to work a medical doctor's certificate verifying the illness or injury.

c) If an employee becomes sick while at work and must leave work the notice requirement will be
waived, and the employee will be compensated for the full period of sick day absence. The
medical doctor's certificate verifying the reason for absence is also waived unless the employee
is instructed before leaving work that verification of his partial day absence is needed.

d) Each partial sick day absence will be charged under the Absenteeism Control Program.



SECTION 24, WORKERS' COMPENSATION PAY

1. A regular full-time employee who is absent from work because of an industrial illness or injury
shall have his lost wages reimbursed at a rate of 75%, commencing on the fourth consecutive full working day
of the absence. Pay will be computed at the employee's base straight-time rate in effect at the onset of the
illness or injury, on the basis of his 40 hour workweek, and exclusive of shift premium or any other premium

pay.

2. The 75% reimbursement program remains effective for a maximum of 13 weeks, provided the
employee remains on a verifiable work-related disability. Thereafter, the maximum reimbursement due an
employee off on a verifiable extended work-related illness or injury shall be a maximum of 66 2/3% of the
employee's base straight-time rate in effect at the onset of the illness or injury. The 66 2/3% maximum benefit
is paid jointly under the terms and conditions of Workers' Compensation and the Long Term Disability Policy.

3. Ifan illness or injury occurs on the job, the Company must be notified immediately and the illness
or injury must be verified by a medical doctor's certificate.

4. If an employee is absent for eight or more consecutive working days for an industrial illness or
injury, he shall be compensated as set forth above, for the first three working days of the absence.

5. This benefit will continue as long as the employee remains disabled and eligible for Workers'
Compensation from the insurance carrier. Thereafter, additional benefits are payable under the terms and
conditions as set forth in the Long Term Disability Policy.

6. Successive disabilities separated by less than 10 consecutive working days of regular full-time
work will be considered as the same disability, unless the subsequent disability is due to a different cause.

7. An employee shall not lose any straight-time pay for a partial day absence due to an industrial
illness or injury.

8. An employee who fails to return to work at the termination of his Workers' Compensation leave
will be treated as a voluntary quit.

9. The Company reserves the right to have an employee examined by a doctor of its choice
concerning the verification or continuation of a work-related iliness or injury.

SECTION 25. PERSONAL DAY PAY

1. Each seniority employee on the active payroll shall have two personal days each calendar year.
The employee will be paid eight hours (10 hours if on a four 10-hour day schedule) at his straight-time rate in
effect on the date a personal day is taken.

2. The absence for a paid personal day shall be a non-chargeable occurrence under the Absenteeism
Control Program.

3. When an employee needs to take a personal day, he should report this fact to his immediate
supervisor or other management personnel at the earliest possible time, but in no event later than 15 minutes
prior to the scheduled time to commence work, otherwise the employee will receive no pay for the day and the
absence becomes a chargeable occurrence.

4. An unused personal day cannot be carried over to the next calendar year. For any personal day not
taken by December 31, the employee shall receive eight hours pay (10 hours if on a four 10-hour day
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schedule) at his straight-time rate in effect on that date. An employee can choose to take a cash-out of his
personal day(s) before December 31.

5. Paid personal days may be taken up to and including December 31. However, a paid personal day
cannot be taken on a Saturday, Sunday, or a holiday. (A personal day is not a holiday.) If an employee
decides to take a personal day after November 30, he must schedule it in advance during the time period
between November 1 and November 15. The cash-out received for an unused personal day does not count
toward overtime.

6. A probationary employee is entitled to the paid personal days if he completes his probation period
prior to December 30. If he completes his probation period on December 30, he is entitled to take or cash-out
one personal day. He is not entitled to a paid personal day if he completes his probation period on December
3L

SECTION 26. FUNERAL LEAVE

1. In the event of a death in the employee's immediate family, the employee will be granted four
consecutive calendar days off without loss of pay from the straight-time workdays he would have worked,
provided one of the days absent is the day of the funeral.

The immediate family is defined as:

a) spouse

b) parent or stepparent (funeral leave is available to the employee for one mother and one father
during employment with the Company)

c) spouse's parent or stepparent (the limitation as set out for the employee's parent shall also
apply)

d) employee's brother, sister, half-brother, or half-sister

e) employee's children or the children of the spouse, provided they are stepchildren who live or
who have lived in the employee's home in a normal parent/child relationship

2. In case of a death of an employee's grandparent, grandchild, brother-in-law, sister-in-law, son-in-
law or daughter-in-law, the employee will be granted three consecutive calendar days off without loss of pay
from the straight-time workdays he would have worked, provided one of the days absent is the day of the
funeral.

3. In case of a death of a stepchild not related to the employee's current spouse, the employee will be
granted one day off without loss of pay from the straight-time workday he would have worked provided:

a) the day absent is the day of the funeral, and
b) the stepchild lives or has lived in the employee's home in a normal parent/child relationship.

4. Itis an employee's option when he starts his funeral leave, provided one of the days is the day of
the funeral, and provided he gives advance notice to supervision of his days of absence.

5. An employee will receive eight hours straight-time pay (10 hours if on a four 10-hour day
schedule) for each funeral leave day that is a scheduled straight-time workday. In addition, if he is scheduled
to work on a Saturday or Sunday, the employee will be allowed off for funeral leave, without pay.

6. The funeral leave benefit in all cases is contingent upon the honest reporting of the relative that has
passed away and the employee's attendance at the funeral.

7. Only those step-relatives specifically identified above are covered by funeral leave.
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SECTION 27. JURY DUTY

1. Employees serving on jury duty shall not lose straight-time pay (exclusive of shift premium) on
that account.

2. An employee who is required to report for jury duty before noon shall, upon request and
notification to his supervisor, be excused from reporting for work prior to reporting for jury duty and shall be
required to return to work only if released from jury duty at, or prior to, the expiration of four hours from his
scheduled starting time (five hours from his starting time if on a four 10-hour day schedule).

3. An employee subpoenaed to testify and who testifies in a civil or criminal judicial proceeding not
involving the employee, his family, or any interest of the employee, will suffer no reduction in straight-time
pay for time lost in testifying, and will be paid the difference between money received for honoring the
subpoena and normal straight-time earnings, exclusive of shift premium, provided the employee provides
prompt notice of his receipt of the subpoena.

4, The Company may require for each day, in such form as it deems necessary to the conduct and
administration of this provision, evidence of the employee’s requirement to report for jury duty, or to honor a
subpoena, proof of attendance, time of reporting, time of release and amounts received as compensation.

SECTION 28. HEALTH AND SAFETY

1. A physical examination is required before hiring and may be required during an employee's
employment at the discretion of the Company.

2. The Company will continue its present practice in regard to maintenance of proper housekeeping,
safety equipment, sanitary health and safety protection for all employees.

3. The Union and the employees agree to cooperate fully with the Company in order to promote
safety in all work locations by the observance of all safety regulations and by performing their work in a safe
and careful manner, at all times. Employees will promptly report unsafe conditions or defective equipment to
their supervisor. There will be safety meetings and copies of the meeting minutes will be forwarded to the
Union's Business Manager. The chief steward will be the safety representative and will meet with the
Manager of Transmission, or his designee, once a month for the discussion of safe work practices and
conditions.

4. In case of a work-related injury, regardless of how small, the employee must notify his supervisor.
In case of a work-related injury that results in lost time from work or requires medical treatment other than
first aid, the employee must complete the Employer's First Report of Injury as required by OSHA. Copies of
the Employer's First Report of Injury will be forwarded to the Union's Business Manager.

5. The Company shall distribute to all employees a Safety Manual for their guidance and instruction
as to safe work practices. Every employee shall become familiar with the rules of the Safety Manual as they
apply to his work activities. While the rules of the Safety Manual will cover as many working situations as
possible, it should be understood that it is impossible for the manual to cover all situations. The Company
will, when it is necessary, establish additional safety rules and regulations which will be distributed to all
employees. The Company will forward to the Union's Business Manager advance notice of any new safety
rules.

6. In conjunction with 49CFR (Code of Federal Regulations) 391.41 through 391.49, the Company
will pay for all testing and licensing expenses associated with employees obtaining and retaining a DOT
(Department of Transportation) Operators License.
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7. The Company will reimburse each employee $95.00 for safety shoes once a calendar year. Steel
toed caps for shoes will not be acceptable. The Company will also reimburse $95.00, once a calendar year,
towards the purchase of lineman’s climbing boots for any employee whose work for the Company necessitates
the purchase of such boots. Receipt of purchase is required for any reimbursement under this Paragraph.
Employees shall have the option to combine two calendar years for a single purchase (four years if for
lineman’s boots). The employee shall declare his option when the receipt is submitted.

8. The Company will furnish the uniforms to be provided in the Company’s clothing policy regarding
exposure to energized circuits. The Company will also furnish T-shirts bearing the Company logo that
comply with the policy. The T-shirts are to be laundered by the employee. The clothing furnished by the
Company under this provision is required to be worn by the employee, except he can choose to wear the T-
shirt without the uniform shirt when and where allowed in the clothing policy.

SECTION 29. EMERGENCY RESCUE TEAM

1. All Emergency Rescue Team (ERT) members shall meet and maintain the required physical
standards set out in the Company's Emergency Rescue Team Policy. ERT members will be expected to
respond to hazardous chemical spill and confined space emergencies where employees are in need of being
rescued.

2. The ERT shall be staffed on a volunteer basis.
3. The Company shall provide training for rescue team members as stated below:
a) Three days of initial training for employees joining the rescue team.
b) Eight hours of training which includes at least one drill per year for each ERT member.
¢) Any additional training required by ERT members to acquire or maintain skills sufficient to
perform emergency rescues or training required to acquaint ERT members with new equipment

will be conducted on an as needed basis, as determined by the corporate safety administrator.

4. Injuries that result from an ERT member's rescue efforts, while at work, are covered by Workers'
Compensation.

5. All volunteers for the ERT will be accepted on the basis of bargaining unit seniority. However,
employees who hold positions outside of the Company at the time they volunteer such as volunteer firemen,
policemen, emergency medical technicians, etc. will be given priority selection. The selection process for this
group will also be based on bargaining unit seniority.

6. Employees who volunteer for the ERT shall do so with the understanding that they must remain on
the ERT for a minimum of one year. It is understood by the parties that an employee who has an unknown
medical condition may volunteer and be accepted into the ERT. Upon discovery of a condition that
disqualifies an employee from being an ERT member, the employee shall be allowed to exit the ERT without
completing the one year minimum service requirement.

7. Employees interested in withdrawing from the rescue team may do so after the minimum one year
of enrollment, provided 60 calendar days written notice is submitted to the Company.

8. ERT members shall be identified by either a special hard hat or insignia.
9. Employees selected for the ERT who have passed the physical examination required to be an ERT

member shall earn additional vacation days, as set out below:
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a) One vacation day will be credited to the employee's vacation account following the successful
completion of the initial three days of rescue training. Once credited, this vacation day will be
immediately available for use. Thereafter,

b) Beginning either June 30 or December 31, depending upon when the employee became an ERT
member, one additional vacation day will be credited to the employee's vacation account
following the completion of six * months of service.

Example: An employee who completes the rescue training on December 1, 1998, will be credited
with one vacation day. Following the completion of six months of service (June 30,
1999) as an ERT member, one additional vacation day will be credited to the
employee's vacation account. This process of crediting an employee's vacation account
with one vacation day will continue each June 30, and each December 31, provided the
employee remains an ERT member.

*The first time period for eaming an additional vacation day typically will be longer than six
months. However, the first vacation day earned by joining the ERT offsets this additional time.

¢) Vacation days earned by being an ERT member will be credited to the employee's regular
vacation account and may be used or paid to the employee upon termination, resignation, or
retirement, according to the Vacations section of this Agreement, except that the vacation day
credited under 9.a) above upon completion of the initial thrce days of training will be
immediately available for use.

d) An ERT member will continue to eamn service for the accrual of ERT vacation days while on
sick/workers’ compensation leave until the employee is placed on long term disability.

€) A vacation day earned by an ERT member when on a four 10-hour day schedule will be 10
hours.

10. The Union or the Company may withdraw from this ERT Section in its entirety at the expiration of
this Agreement.
SECTION 30. VACATIONS

1. All employees must be continuously employed on the active payroll as full-time employees, by
January | of each current year, to receive any vacation pay. The vacation year shall be the calendar year.

2. The Company will grant paid vacations in accordance with the following schedule beginning
January 1, 2013:

Length of Continuous Hours Paid At
Service As of January 1 Straight-Time

of the vacation year

a) Less than 12 8 hours per full
months continuous month up to a

service maximum of 80 hours
b) More than one 80 hours

year but less than
five years continuous
service
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c) After five years 104 hours
continuous service

d) After nine years 112 hours
continuous service

e) After 10 years 120 hours
continuous service

f) After 11 years 128 hours
continuous service

g) After 12 years 136 hours
continuous service

h) After 13 years 144 hours
continuous service

i) After 14 years 152 hours
continuous service

j) After 15 years 160 hours
continuous service

k) After 25 years 184 hours
continuous service

3. "Continuous service" in this Section is defined as time actually spent performing productive work
for the Company and does not include time away from work for any cause or reason whatever, except
approved leaves of absence or vacations.

4. Employees eligible to receive vacation benefits under this Section, who resign, retire, terminate, or
are laid off, shall receive pay in lieu of vacation benefits accumulated to the time of separation on the
following basis:

a) They shall receive pay for one-twelfth (1/12) of the applicable vacation hours eamed for each
month worked during the current vacation accrual year. The vacation accrual year is the
calendar year commencing with each January 1 and ending December 31. A month's work will
be defined as any calendar month in which the employee works 120 hours.

b) In order to be entitled to any pay under this Paragraph, all persons who resign or retire must
give proper notice by submitting a "resignation notice" to his supervisor at least two weeks (14
calendar days) prior to the desired date of termination or separation. Employees who fail to
submit proper notice will forfeit all accrued vacation entitlement.

5. All discharged employees will receive pay for vacation accrued prior to the year of termination.

6. All vacation requests are to be turned in by February 1. The Company will post vacation schedules
by March 1. All vacation requests turned in after February 1 will be on a first-come, first-serve basis.
Vacations will be granted based on employees' bargaining unit seniority provided the Company maintains the
proper balance of skills, experience and job knowledge.

7. An employee will ask his supervisor before his vacation commences about his work schedule

(shift, starting and quitting times) for the first scheduled workday upon his return from vacation. If it is
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necessary to change an employee's work schedule while he is on vacation, the change will be made in
accordance with the 12 hour notice provisions of the Hours, Overtime and Premium Pay section of this
Agreement.

8. Subject to the approval of the employee's supervisor, employees will be permitted to trade vacation
periods with other employees within their job classifications.

9. A maximum of 184 hours vacation credit may be carried from one calendar year to the next.
Vacation credit is accrued in the calendar year prior to the calendar year in which it can be used. If an
employee foregoes his vacation at the request of the Company, the Company shall in lieu thereof pay the
employee his vacation pay over and above his ordinary pay.

Example: An employee with five years of continuous service has 184 hours vacation credit
accumulated on December 31. On the following January 1 this employee has a total of 288
hours of vacation credit available for use in the new calendar year. (184 hours "carryover"
plus 104 hours accrued during previous year equals 288 hours available in the new
calendar year.) This employee can use all 288 hours during this new calendar year if it is
mutually agreeable with his immediate supervisor. If this employee fails to use 104 hours
vacation time during this new calendar year, he will lose all hours above 184 on December
31 since this is the maximum allowable for carryover into the next calendar year.

SECTION 31. HOLIDAYS

1. All active, full-time regular employees with seniority shall receive eight hours pay at their straight-
time rate in effect on the day of the holiday.

2. An employee who works on a day observed as a holiday shall be compensated as follows:

a) He shall be paid for all hours worked on the holiday at a rate of time and one-half his straight-
time rate in effect on that day.

b) He shall receive eight hours holiday pay at his straight-time rate in effect on that day.

3. When an employee works temporarily upgraded on a day observed as a holiday, he will receive
holiday pay, as set out above, at the appropriate temporary upgrade rate.

4. If an employee is scheduled to work on a holiday and fails to work, he will not be paid for the
holiday unless his absence is excused by the Company.

5. An employee that does not work the holiday shall receive holiday pay under the following
conditions:

a) He must work or receive pay for all the hours of his scheduled shift on the last workday
preceding such holiday(s), and he must work or receive pay for all the hours of his first
scheduled shift immediately following the holiday(s).

b) If an employee is absent on one of the qualifying days for a reason that is non-payable under
the provisions of this Agreement, such absence will not result in the loss of holiday pay if the
reason is substantiated by the employee and accepted by the Company.

¢) No holiday pay is due an employee who is absent on both of the qualifying days for a non-
payable reason.
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d) If an employee is tardy and the Company does not invoke Paragraph 17 of Section 19, the
employee shall receive holiday pay.

e) Holiday pay is not paid an employee on disciplinary suspension on both of the qualifying days.
The holiday(s) is counted as part of the suspension period.

f) Holiday pay is not paid an employee who is on long term aisability on both of the qualifying
days.

g) Holiday pay is not paid in lieu of workers’ compensation pay, however holiday pay is paid in
lieu of sick pay. -

6. During this Agreement there shall be 10 paid holidays as follows:

New Year's Day Veteran's Day

Good Friday Thanksgiving Day
Memorial Day Friday after Thanksgiving
Independence Day Christmas Eve

Labor Day Christmas Day

7. In the event a holiday occurs on any employee's scheduled day off, the preceding scheduled
workday (if in the same 7 day calendar week) will be observed as the holiday.

8. In the event a holiday occurs on any employee's scheduled day off at the beginning of the same 7
day calendar week such that Paragraph 7 cannot be applied, the next scheduled workday will be observed as
the holiday.

9. Employees assigned to work a four 10-hour day workweek shall receive 10 hours holiday pay for
any holiday that occurs in that workweek; and in that case, all provisions of this Section that refer to eight
hours holiday pay shall apply to 10 hours holiday pay.

SECTION 32. HEALTH AND WELFARE

1. The details covering such matters as eligibility, coverage continuation, benefits and covered
services, deductibles, exclusions and limitations, coordination of benefits, termination of coverage, conversion
privileges, and all other terms and provisions of the plans referred to in this Section shall be as specifically
provided or set out in the plan documents.

MEDICAL INSURANCE - ACTIVE EMPLOYEES

2. Each employee is entitled to the group health coverage provided to, and on the same basis as, all
other regular full-time employees of the Company. The Company retains the right in its sole discretion to
modify the terms, conditions, and level of benefits under the group health coverage, after offering to meet and
discuss such changes with the Union, so long as benefits for employees covered by this Agreement are the
same as provided to other full-time employees of the Company.

3. The Company and the employees will co-share the cost of the medical premiums. The employee’s
contribution to the cost of coverage will depend on the coverage he has. The monthly employee contribution
percentage and fixed amounts in effect on October 14, 2012, will remain in effect until January 1, 2013. The
monthly employee contribution effective January 1, 2013, will be nine percent of the cost, but no more than
the following:
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Employee Only $ 65.00
Employee and Spouse 140.00
Employee, Spouse, and Child(ren) 190.00
Employee and Child(ren) 125.00

The employee’s contribution will be made through payroll deduction on a pre-tax basis.
MEDICAL INSURANCE — RETIREES

4. Group medical coverage is available for employees who retire on or after age 62; provided that
those hired or transferring into the transmission division after October 14, 2012, must also have 10 or more
years of service. The Company and retiree will co-share the cost of the medical premiums on an 85/15 basis
(85% Company, 15% retiree). Coverage is also available for the retiree’s spouse during the period of time
that the retiree is between the ages of 62 and 65. The cost to the retiree and/or spouse for the spouse’s
coverage is 15% if the spouse is between the ages of 62 and 65, and 75% if the spouse is less than 62. The
Company will provide Medicare supplement coverage at age 65. To be eligible for the Medicare supplement
coverage, the participant must enroll in Medicare Part B. The cost to the participant is 75 percent of the
Medicare supplement premium rate. Coverage may also be continued for the retiree’s spouse, with the
coverage and cost dependent on the spouse’s age, as indicated in this Paragraph.

MEDICAL INSURANCE - DISABLED EMPLOYEES

5. If an employee becomes disabled as a result of an injury or an illness while employed by the
Company, group heaith coverage will be provided for him on the following basis:

a) Coverage will be provided for the first 12 months of disability, beginning with the first day of
disability (the day following the last day worked), with the employee paying the same as an
active employee.

b) Afier 12 months of disability, coverage will be provided on an 80/20 co-shared basis, with the
employee paying 20 percent of the monthly premium, except that coverage for employees on
long term disability as of October 14, 2012, will be on an 85/15 co-shared basis.

6. The Company’s active group health coverage will continue until the disabled employee becomes
eligible for Medicare as a result of his disability, at which time the Company will provide Medicare
supplement coverage. To be eligible for the Medicare supplement coverage provided by the Company, the
disabled employee must enroll in Medicare Part B. The cost to the disabled employee for the supplemental
coverage is 75 percent of the Medicare supplement premium rate.

7. The Company’s applicable health coverage for the disabled individual will continue for the
duration of the disability regardless of his employment status with the Company; provided that the health
coverage will terminate when the individual (i) reaches age 65, (ii) recovers from the disability, (iii) accepts
other employment, (iv) ceases to pay the required monthly premiums, or (v) can no longer provide proof of
disability.

8. 1f an employee who becomes disabled has dependent coverage as of the first day of disability, the
coverage may be continued on the same basis as set out in Paragraph 5 above. Dependent medical coverage
may continue up to the fifth anniversary of the date the employee qualified for long term disability, or until the
employee’s earlier termination of employment. Any continuation of coverage thereafter will be that available
under COBRA, except that the amount to be paid for spousal coverage shall be that called for under Paragraph
4 above if the employee is between the ages of 62 and 65 on the date that dependent coverage would terminate
but for COBRA.

;
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OTHER INSURANCE

9. The Company shall provide employee life and AD&D insurance, with the amount of life insurance
equal to two times the employee’s annual base pay, and the amount of AD&D insurance equal to the life
insurance amount. The Company shall also provide $10,000 of life insurance on the employee’s spouse and
each dependent child, and $100,000 of business travel accident coverage on each employee. The cost of the
insurance shall be paid by the Company.

10. Each employee is also entitled to the dental insurance and vision insurance provided to, and on the
same basis as, all other regular full-time employees of the Company. The cost of dental insurance on the
employee is paid by the Company. Dependent dental coverage is optional, and the cost is co-shared by the
Company and the employee on an 80/20 basis (80% Company, 20% employee). The cost of vision insurance
on the employee is paid by the Company, up to a monthly maximum of $8.00, with an amount equal to the
employee-only coverage cost (subject to the $8.00 maximum) being applied to offset the cost for employee
and dependent coverage (i.e., employee and spouse; employee, spouse, and child; employee and child).

11. For an employee who becomes disabled, the life, AD&D, dental, and vision insurance provided for
him and/or his dependents will or may continue for one full year, beginning with the first day of disability.
Thereafter, AD&D and dependent life insurance will cease, and the employee’s life insurance will continue
only where approved (premium waived) by the carrier. Dental and/or vision coverage may continue after one
full year, up to the third anniversary of the date the employee qualified for long term disability, with the
employee paying 100% of the cost.

LONG TERM DISABILITY

12. The Company will pay the cost of long term disability insurance that provides the same level of
benefits in effect as of the commencement date of this Agreement, which is 66 2/3% of the employee’s base
pay rate, up to a maximum monthly benefit of $4,000.

13. An employee on long term disability must become eligible for Social Security disability benefits as
of the second anniversary of the date he qualified for long term disability, or be in the process of appealing a
Social Security benefit denial, if he is to continue receiving long term disability benefits on or after that date.
If a decision on the appeal in process has not been rendered as of the two year expiration date, the long term
disability benefit will decrease by the amount the employee would otherwise be entitled to receive from Social
Security. If the employee later receives a favorable decision on the appeal, the long term disability benefit
will continue as set out in the plan document. If the employee loses his appeal, his coverage will cease and if
he is unable to return to work at that time, he shall be terminated.

SECTION 33. PENSION

1. All bargaining unit employees actively employed by the Company as of October 31, 2008, may
remain, or upon meeting the eligibility requirements set out in the plan, may become, members of the
Bargaining Employees Retirement Plan. The Company currently pays the entire cost of the plan. Any other
person who is not an active member of the plan on October 31, 2008, which includes retired, disabled, and
terminated members, as well as any persons hired after that date, shall not become an active member on or
after November 1, 2008, unless he was an active member of the Salaried Employees Retirement Plan prior to
January 1, 2008, and immediately prior to becoming a bargaining unit employee on or after November 1,
2008.

2. Credited service for purposes of calculating benefits under the Bargaining Employees Retirement
Plan, for employees who become and remain totally and permanently disabled, shall include the period from
the date the employee became eligible for long term disability benefits to the fifth anniversary of that date;
provided that this provision shall not provide credited service in excess of the credited service to which he is
entitled upon normal retirement or earlier termination of employment.
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3. For bargaining unit employees hired on or after November 1, 2008, the pension plan is the
Bargaining Employees Retirement Savings Plan, consisting of two parts: a retirement section providing for
unmatched non-elective employer contributions; and a thrift and 401(k) savings section providing for
employee and matching employer contributions. The retirement section calls for employer contributions into
a retirement or base contribution account, based on graduated percentages of base pay, depending on the
employee’s age.

Age <33 33-36 37-40 41-44 4548 49-52 53-56 57+

% 5 6 7 8 9 10 11 12

The thrift and 401(k) savings section allows employees to contribute or defer base pay on an after-tax basis
(thrift savings), a pre-tax basis (401(k) savings), or both. The matching employer contribution is 60% of the
first 6% of base pay contributed by the employee on a pre-tax basis.

4. Employees are eligible to participate in the Bargaining Employees Retirement Savings Plan, for
purposes of receiving the employer base contributions and/or matching contributions, on the first day of the
month coincident with or next following completion of a 12 consecutive month period during which the
employee eams 1,000 hours of service. For purposes of making employee thrift and 401(k) savings
contributions, employees are eligible as of the first of the month coincident with or next following completion
of their first hour of service.

5. Employees who are active members of the Bargaining Employees Retirement Plan shall be eligible
to participate in the Bargaining Employees Retirement Savings Plan, and prior to November 1, 2008, remain
eligible to participate in the predecessor savings plan, the Bargaining Employees Savings Plan, for purposes of
making employee thrift and 401(k) savings contributions and receiving employer matching contributions.
They shall not be eligible for purposes of receiving the employer base contributions.

6. The details covering the provisions of the Retirement Plan and the Retirement Savings Plan shall
be as specifically provided in the plan documents, and are subject to IRS rules and regulations. Effective
January 1, 2009, loans from thrift and 401(k) savings shall be limited to no more than two outstanding at any
time, excluding loans made prior to January 1, 2009.

SECTION 34. BULLETIN BOARDS

1. The Company shall provide bulletin boards to be used for the posting of Union notices of elections,
meetings, appointments, and Union recreational and social affairs. Prior to posting, all materials must be
approved by the Human Resources Department or the chief steward may have materials approved by the
Manager of Transmission. There shall be no posting by employees of pamphlets, advertising or political
materials, notices of any kind or literature upon Company property.

SECTION 35. ET&S VISITATION

1. An accredited Union representative may visit ET&S at reasonable times during working hours.
The representative will notify the Company prior to the visit and will secure permission from the Human
Resources Department prior to the visit, and such visits will not be permitted if they interfere with the
operations of ET&S. Such visits shall be limited to participation in the adjustment of a pending grievance as
provided for in the grievance procedure under this Agreement, or to make a physical inspection of ET&S
operations necessary to process a pending grievance. Such visits will not be permitted if they are abused or if
they interfere with production or with employees while at work.
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SECTION 36. SEPARABILITY
1. If any provision of this Agreement is invalidated by legislation or by decision of a court of
competent jurisdiction, such invalidation shall apply only to the provision or provisions expressly invalidated,

and all remaining portions of this Agreement shall remain in full force and effect. The Company and the
Union shall meet to renegotiate the invalidated provision or provisions.

SECTION 37. HOURLY WAGE RATES AND LABOR GRADE
CLASSIFICATION ASSIGNMENTS

1. All basic hourly wage rates paid by the Company to bargaining unit employees in the respective
labor grades are listed below.

First year hourly wage rates from October 15, 2012 through October 14, 2013
Second year hourly wage rates from October 15, 2013 through October 14, 2014
Third year hourly wage rates from October 15, 2014 througﬁ bctober 14, 2015

Fourth year hourly wage rates from October 15, 2015 through October 14, 2016

LABOR GRADE 1

First Step Second Step Top Step
1st year $30.56 $31.82 $33.04
2nd year $31.25 $32.54 $33.78
3rd year $31.95 $33.27 $34.54
4th year $32.67 $34.02 $35.32

Classifications: Senior Technician, Senior Lineman, Senior Equipment Mechanic, (Grandfathered)
Right-of-Way Maintenance "A"

Advancement to a Labor Grade 1 Senior Journeyman position shall occur only through the job
bid and request for transfer provisions.

LABOR GRADE 2
First Step Second Step Top Step
1st year $26.01 $27.80 $29.99
2nd year $26.60 $28.43 $30.66
3rd year $27.20 $29.07 $31.35
4th year $27.81 $29.72 . $32.06

Classifications: Technician, Equipment Mechanic, Lineman, Right-of-Way Maintenance “A” a)

a) Labor Grade 2 applies to all employees who enter the Right-of-Way Maintenance “A”
classification on or after October 15, 2008.
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LABOR GRADE 3

First Step Second Step Top Step
1st year $26.01 $26.91 $27.80
2nd year $26.60 $27.52 $28.43
3rd year $27.20 $28.14 $29.07
4th year $27.81 $28.77 $29.72

Classifications: Storekeeper, Right-of-Way Maintenance "B"

LABOR GRADE 4
First Step Second Step Top Step
1st year $22.77 $23.54 $24.31
2nd year $23.28 $24.07 $24.86
3rd year $23.80 $24.61 $25.42
4th year $24.34 $25.16 $25.99

Classifications: Assistant Storekeeper, Groundman, Utility

LABOR GRADE 5
First Step Second Step
1st year $19.79 $21.24
2nd year $20.24 $21.72
3rd year $20.70 $22.21
4th year $21.17 $22.71

Classification: Laborer

APPRENTICE LINEMAN - EIGHT PERIODS

Period % of Top Step Minimum
Lineman Rate Cumulative Hours
1st Period 55% 0-1000
2nd Period 60% 1000-2000
3rd Period 65% 2000-3000
4th Period 70% 3000-4000
Sth Period 75% _ 4000-5000
6th Period 80% 5000-6000
7th Period 85% 6000-7000
8th Period 90% 7000-8000

In addition to the minimum cumulative hours, advancement to the next consecutive period within the
apprenticeship program requires satisfactory progress/performance on the job, and satisfactory
completion of related classroom training. Upon successful completion of the apprenticeship program,
the employee shall receive 100% of the Second Step Lineman rate.
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1. The Company, at its discretion, may designate one or more bargaining unit employees as crew
leader(s). Crew leaders shall be selected from employees at the top step in Labor Grade 1, and shall receive
pay at a rate equal to 104% of that top step. In addition to the tasks performed as employees in their senior
journeyman classifications, crew leaders, in cooperation with their immediate supervisor and the Manager of
Transmission, shall be responsible for the safe and efficient management of their crews. Crew leaders shall
have no authority to discipline employees. When a crew leader is absent from work, the Company may
temporarily upgrade another Labor Grade | top step employee to serve as crew leader. The decision to fill a
crew leader position, the employee selected from those at the top step in Labor Grade 1, and the decision to
remove an employee from a crew leader position, will be at the Company’s discretion. An employee offered
the position of crew leader may refuse to accept. An employee designated as crew leader may choose to
resign the position.

SECTION 38. STEP RATE PRdGRESSION

1. All employees will progress to the next step rate on his classification anniversary date, until he
reaches the top rate of his Labor Grade, provided he is qualified to do the job.

SECTION 39. ESTABLISHED LINES OF PROGRESSION

1. Employees will progress through the established lines of progression set out below within the
following departments: right-of-way maintenance, equipment maintenance, substations, lines, metering,
warehousing, and communications.

Right-of-Way Maintenance Equipment Maintenance

1. Maintenance "A" (R/'W)
2. Maintenance "B" (R/'W)

3. Utility (R/W)

1. Senior Mechanic (Equipment)
2. Mechanic (Equipment)
3. Utility (Equipment)

Substations Lines

1. Senior Technician (Substation)
2. Technician (Substation)
3. Utility (Substation)

Metering

1. Senior Technician (Metering)
2. Technician (Metering)
3. Utility (Metering)

Communications

1. Senior Technician (Communications)
2. Technician (Communications)
3. Utility (Communications)

a)

1. Senior Lineman
2. Lineman
3. Groundman

Warehousing
I. Storekeeper

2. Assistant Storekeeper

Laborers

a)

1. Laborer

Laborers are not in an established line of progression.

The parties agree that the ratio of senior journeyman to journeyman may not be less than 1 to 1
for the first four positions in each journeyman department and such ratio may not be less than 2
to | for all additional senior journeyman and journeyman positions in that department. Such



ratios may be maintained by the Company provided that business conditions allow such a ratio
to exist.

SECTION 49. APPRENTICESHIP AND TRAINING

1. The Company and the Union agree to the establishment of the classification of apprentice lineman.
The Company’s standards of apprenticeship (Apprenticeship Standards) shall be registered with the Bureau of
Apprenticeship and Training, and each apprentice lineman (hereinafter “apprentice™) shall be registered with
the Kentucky Department of Labor.

2. The Company shall be responsible for the training of apprentices.

3. The first person assigned to a job site requiring the skills of a journeyman lineman (lineman or
senior lineman) shall be a journeyman lineman (hereinafter “journeyman).

4. The Company’s line supervisor is the person designated in the Apprenticeship Standards to
supervise the apprentice (the “immediate supervisor”) and be responsible for his training and safety. An
apprentice is to be under the supervision of the immediate supervisor or a journeyman at all times. This does
not imply that the apprentice must always be in sight of the immediate supervisor or journeyman, or that they
are required to constantly watch the apprentice. Supervision will not be of a nature that prevents the
development of responsibility and initiative. Work may be laid out by the immediate supervisor or
journeyman based on their evaluation of the apprentice’s skills and ability to perform the job tasks.
Apprentices shall be permitted to perform job tasks in order to develop job skills and trade competencies. The
immediate supervisor and journeyman are permitted to leave the immediate work area without being
accompanied by the apprentice.

5. Apprentices shall not supervise the work of others.

6. To help ensure diversity of training, apprentices shall be transferred on an equitable basis from one
journeyman to another for job training.

7. Nothing in this Section or in the Apprenticeship Standards shall preempt in any way the provisions
of this Agreement set out in Section 21.

8. Applicants for an apprentice position will not be solicited through job bids or transfers, but the
Company, when preparing to fill the position, shall provide current bargaining unit employees the opportunity
to apply prior to public advertising. To apply, the current employee must meet the qualifications provided in
the Apprenticeship Standards. Prior to placement in the apprenticeship program, the current employee shall
be given the opportunity to complete climbing school prior to the Company posting his previous job. Upon
completion of the climbing school, the employee may choose to enroll in the apprenticeship program (by
signing the apprenticeship agreement with the Company) or return to his previous job. If the employee
chooses to enroll in the program, he shall be subject to its provisions. He shall not have seniority status as an
apprentice and shall cease to hold his previous departmental seniority. Although training to become
journeyman linemen, apprentices are not in an established line of progression and do not have job bid or
transfer rights.

9. Any bargaining unit employee employed in a classification other than apprentice, who enrolls in
the apprenticeship program, shall retain his hourly rate of pay if it is more than the rate to which his credit for
previous experience or training entitles him under the program. The employee in such case would retain his
current pay rate until his progression in the apprenticeship program advances him to a higher rate.

10. The apprenticeship program may be deregistered upon the voluntary action of the Company by the
Company’s written request for cancellation to the registration agency (Bureau of Apprenticeship and
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Training). Upon deregistration of the program by the Company, or by the registration agency, the Union may
voluntarily choose to rescind its agreement to the establishment of the apprentice lineman classification.

SECTION 41. RESIDENCY REQUIREMENT

1. All employees who become transmission division employees after October 22, 1991, shall have a
place of residence within a 35 mile radius of the ET&S office on Airline Road, Henderson, Kentucky, within
12 months after becoming such an employee. If the employee does not comply with this residency
requirement within 12 months, he shall be terminated. If the employee complies with the residency
requirement, and later changes his residence so that he no longer complies, his employment with the Company
shall be terminated. The Company's new-hire residency requirement shall be as it sees fit, but shall not have a
residency requirement more liberal than that set out above.

SECTION 42. STANDBY PROVISION

1. Employees assigned to be on standby for the purpose of receiving after-hours notification of
system emergencies shall be paid one hour's straight-time pay at the top step hourly rate of Labor Grade 1 for
the term of this Agreement, for each 24 hour period that the employee is on standby.

2. The departmental seniority overtime rotation list for the ET&S departments that utilize the standby
provision shall be rotated every seven calendar days. The assignment of overtime and standby work shall be
made from the senior journeyman overtime rotation list. The employee required to be on standby shall be the
bottom senior journeyman on the overtime rotation list and such assignment shall begin at the start of the first
shift on Monday and shall continue to the start of first shift the following Monday.

3. Employees assigned to be on standby shall be available for "beeper” or telephone contact at all
times during the assignment and shall be able to promptly report to the ET&S office within a time frame not to
exceed their normal commuting time. A standby assignment shall not be considered as an overtime
assignment or commitment, for such assignment is to assure that someone can be contacted in the event no
qualified employee can be contacted for the emergency work from the department's overtime lists.

4. Employees required to be on standby may trade out their assignment with another qualified senior
journeyman. If a qualified employee trade-out cannot be arranged, the employee assigned the standby must be
available for emergency calls as set out above.

SECTION 43. OUT-OF-TOWN WORK

1. Employees required to work out of town shall receive a payment equal to 1.75 times the top hourly
rate of Labor Grade 1 for the term of this Agreement, for each night that they are required to spend in lodging
away from their home. Such payment will be made to cover all of the expenses incurred by the employee
except for lodging, which will be paid by the Company. When returning to the ET&S office from out-of-town
work, if the employee is not at ET&S within three hours following the end of the scheduled work shift, the
contractual meal money provision shall be in effect. 1t is understood that "out-of-town" work shall be defined
as any time an employee's work assignment requires him to spend the night at a place of lodging away from
his own home; but it does not include travel away from home to attend conferences, seminars, or training
sessions.

2. When an employee is scheduled to work out of town he will be allowed a 30 minute lunch break
without pay, unless a longer period is approved by supervision. Any additional time approved by supervision
shall also be without pay. If the lunch break is extended beyond 30 minutes, the work day will be extended an
equal amount of time.
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3. When an employee is scheduled to work out of town, he shall be permitted to take his personal
vehicle, provided he is not needed to drive a company vehicle to the out-of-town location. Mileage
reimbursement will be at the Company's approved rate for no more than one round trip from the ET&S office
to the lodging site per week.

4. The Company will provide or reimburse the expense of transportation for the evening meal to
employees who are required to work out of town, not to exceed 15 miles from their overnight lodging (30
miles when in Brandenburg, Kentucky area). Transportation will not be provided for entertainment, social, or
recreational purposes.

5. An employee shall not take his personal day while working out of town except in case of personal
or family emergency.

6. When an employee is required to work out of town, his work shall commence upon leaving his
place of lodging for the job site, and shall end upon return to his place of lodging, or to the ET&S office on
the last day of out-of-town work.

7. In addition to the daily per diem for out-of-town work, employees will be paid seven dollars in lieu
of a meal for unscheduled overtime starting with the seventh hour past the employee's scheduled quitting time
and including the 11th hour, but not to exceed two per day.

8. When out-of-town work is required, it shall be offered on a volunteer basis utilizing the
departmental seniority list by classification, providing all business considerations made on behalf of safety,
qualifications, efficiency, economics, and orderly operations do not prevail. In the event there are not enough
volunteers to perform the work, the least senior qualified employee(s) in the classification(s) shall be required
to work out of town. In the event there is only one employee in a classification, the Company may use or
accept a qualified substitute to perform the out-of-town work, rather than require the one employee to work
out of town.
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SECTION 44. IN WITNESS WHEREOF

1. IN WITNESS WHEREQF, this Agreement is entered into the 15th day of October, 2012.

BIG RIVERS ELECTRIC CORPORATION

. by -
J e . 4
President & CEO (

K2 Q O ekt

Vice President System Operations

Vice Presi&%&r*nlinistraﬁve Services

LOCAL UNION 1701, INTERNATICNAL
BROTHERHOOD OF ELECTRICAL WORKERS,

AFL-CIO
by
?ss.b/hggemnd Financial Se¢

// Dt 2 /7

iirman and Chief Stéyward <

)

" Executive Committee Member
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OVERTIME GUIDELINES

Distribution of overtime shall be on the basis of departmental seniority and according to a set sequence,
providing all business considerations made on behalf of safety, qualifications, efficiency, economics, and
orderly operations do not prevail.

The most senior employee in the classification involved shall have his name first on the overtime list. Such
senior employee shall remain on the overtime list for the following period:

1. Department overtime rotation by seniority will be every 28 calendar days.

2. Beginning at 12 midnight on the 29th day, the senior employee at the top of the respective
seniority list will rotate to the bottom of the overtime list. The next senior employee will then become the first
person offered the overtime for the next applicable 28 day period. This rotation shall continue thereafter.

Providing all business considerations have been exhausted, the Company will use the following sequence
when offering overtime:

CONTINUATION OF TASK

1. Employee presently on the job.

2. Employee in the same classification on shift by the overtime seniority list.

3. Low departmental seniority employee in the classification on shift presently performing the task
will be required to work the overtime.

HOLD-OVER AND REPORT-IN

1. Qualified employee on shift by the overtime seniority list.
2. Qualified low departmental seniority employee on shift will be required to work the overtime.

CALL-IN

1. Qualified employee by the overtime seniority list. If overtime is not filled voluntarily by the
overtime seniority list, the qualified lowest departmental seniority employee available will be required to work
the overtime.

2. If no one has been reached in the original classification and the overtime list has been exhausted,
the Company will move to the next classification. If no one can be reached, the Company will then move to
adjacent departments.

REMEDY FOR VIOLATION OF OVERTIME GUIDELINES
The appropriate remedy for violation of the overtime guidelines shall be as follows:

1. When an unintentional violation occurs and is grieved after the overtime has been worked, the
employee(s) who files a grievance and was eligible for the overtime shall be offered make-up overtime hours
equal to the number of hours missed as a result of the violation, within 30 days of the violation. The make-up
overtime shall not be on work that would be performed on an overtime basis, and the overtime rate shall not
be less than the rate the employee would have received had the violation not occurred.

2. When an intentional violation occurs, or the Company is made aware of a violation prior to the
start of the overtime assignment and does not assign the overtime to the appropriate employee(s), the
employee(s) who files a grievance and was eligible for the overtime shall receive pay in an amount equal to
the amount the employee would have received had the employee worked the overtime.

In any case, the Company’s liability will not exceed the hours paid to the employee(s) during the disputed
overtime occurrence.
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MEMORANDUM OF UNDERSTANDING
October 20, 1988

RE: Request For Waiver of Overtime

When offering scheduled or unscheduled overtime work, the Request For Waiver shall be in effect until the
“offer process” has been exhausted. At such time, Management reserves the right to offer and assign such
waivered employees the overtime work.

When scheduled overtime work is being assigned, the Request For Waiver will not be in effect. When
Request For Waiver employees are assigned overtime work, such assignments will be in reverse seniority
order.

1. REQUEST FOR WAIVER

1 hereby request to waive my rights to overtime work, scheduled or unscheduled, starting with my next
scheduled workweek which begins on (date)

This authorization shall remain in effect until I submit a written revocation.

Employee Date

Approved by Date

Management reserves the right to require such employees to work, by reverse seniority, if a qualified
employee who has not waived his overtime rights cannot be contacted.

1. CANCELLATION OF WAIVER

1 hereby request to have my name reinstated to the rotating overtime list starting with my next scheduled
workweek, which begins on (date)

Employee Date

Approved by Date
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LETTER OF INTENT

RE: Calculation of the 16 hours worked and 12 hour rest period set out in the labor agreement.

When calculating whether 16 hours has been worked in a 24 hour period or when applying the 12 hour rest
period provision, the following rules apply:

a)

b)

c)

In the event an employee works 16 hours in a 24 hour period, the 12 hour rest period hours shall
not be included in a subsequent 16 hours worked calculation.

There is no pay due an employee who has been excused from and does not work the scheduled
hours outside his 12 hour rest period. In respect to such non-premium hours, the employee may be
excused from such hours of work without pay, provided Management approves the employee’s
request to go home and rest, rather than work. Or, if there is a concern by the Company because of
the long hours worked for the safety of the employee and/or for his fellow workers, the Company
may direct the employee to go home to rest, without pay, during the non-premium hours of the
scheduled shift. If the employee is directed to go home, as set out herein, during scheduled
overtime hours the appropriate contractual overtime cancellation notice must be applied.

Time taken for meals outside of the employee’s scheduled shift is restricted to “ample time only.”
Time taken for such non-scheduled meal breaks is included in the 16 hours worked calculation.
The parties agree that “ample time only" is the necessary time for an employee to eat, but at no
time shall the meal break exceed 20 minutes.

4]
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MEMORANDUM OF UNDERSTANDING
October 15, 2002

RE: Holiday Week Work Schedule

It is the intent of the Company to work the four 10-hour day schedule year-round. It is understood and agreed
by the Company and the Union that the Company will not assign employees on a four 10-hour day schedule to
work a five 8-hour day schedule during a week containing a paid holiday when observance of the holiday is
the only reason for such a change in the work schedule. The Company and the Union recognize that this
memorandum of understanding does not modify or abridge the Company’s right to make changes in work
schedules as it deems best for the purpose of maintaining effective operation of the business.
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SECTION 1. AGREEMENT

1. This Agreement is entered into the 15th day of September 2012, by and between the generation
division of BIG RIVERS ELECTRIC CORPORATION, located in Henderson, Kentucky, hereinafter referred
to as the Company, and LOCAL UNION 1701 of the INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, hereinafter referred to as the Union, who hereby agree as follows:

SECTION 2. DURATION AND TERMINATION

1. This Agreement shall commence September 15, 2012 and shall continue in full force and effect
until 11:59 p.m., September 14, 2015, when it shall terminate. If any party desires to renew this Agreement,
they shall give the other party written notice to that effect not less than 60 days nor more than 90 days prior to
September 14, 2015, except by written consent of the parties.

SECTION 3. AGREEMENT IN FULL

1. This Agreement expresses the entire agreement of the parties, and the Company and the Union, for
the life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject matter referred to or covered in this
Agreement, or with respect to any subject matter not specifically referred to or covered in this Agreement.
Both parties agree to meet (upon request of either party) quarterly for clarification of Agreement language (not
grievances), if necessary.

SECTION 4. NONDISCRIMINATION

I. Neither the Company nor the Union will discriminate against any employee because of race, color,
sex, religion, age, national origin, handicap or veteran. Wherever the male gender pronoun is used, or
wherever a job classification is described with a male term in this Agreement, it is understood it shall apply to
either male or female.

SECTION 5. WITNESSETH RECOGNITION CLAUSE

1. The Company recognizes the Union as the exclusive representative for the purpose of collective
bargaining with respect to wages, hours of employment and all other conditions of employment of all
operation and maintenance employees of the Company employed throughout its generation system in
Kentucky, including control room operators, scrubber operators, solid waste operators, auxiliary operators,
utilities, lab technicians, storekeepers, assistant storckeepers, fuels equipment mechanics, fuels equipment
operators, senior journeymen, journeymen, and laborers; BUT EXCLUDING, all office clerical and building
attendants, all temporary employees hired for up to but not more than 60 working days during the life of this
Agreement for laborer duties only, all professional, administrative and management employees, guards and
supervisors as defined in the Act, as set out in the Certification of Representative being NLRB Case No. 25-
RC-5955 duly certifying the Union in the bargaining unit set out above. The Union's Business Manager will
be informed of all bargaining unit and temporary employees hired as described above. Any laid off employee
will be recalled prior to hiring temporary employees.

SECTION 6. PUBLIC OBLIGATION (NO STRIKE-NO LOCKOUT)

L. It is expressly understood and agreed that the services to be performed by the employees pertain to
and are essential to the operation of a public utility and the welfare of the public is dependent thereon



requiring continuous operation, and it is agreed, in recognition of such obligation of continuous service that,
during the term of this Agreement, there shall be no collective cessation of work by members of the Union and
neither the Union, nor its members, agents, representatives, or employees of the Company or any individual
employees, shall incite, encourage, condone, support, or participate in any strike, slowdown, work stoppage,
picketing, sympathy strike, refusal to cross a picket line, or other curtailment or interference interrupting the
Company's production, deliveries, or operations, in any manner whatsoever during the life of this Agreement
for any cause whatsoever, or take any action which results in the prohibited conduct, even in sympathy with
disputes involving different groups of employees and this same labor organization, or other labor
organizations, groups of employees, or individual employees. In the event of such strike, sympathy strike,
slowdown, work stoppage, picketing, refusal to cross picket line, or other curtailment or interference with the
Company's production, deliveries, or operations, or a threat thereof, the Union and its officers and agents will
do everything within their power to immediately end or avoid the conduct prohibited in this Paragraph.

2. Further, in consideration of this Agreement, the Company shall not lock out its employees during
the term of this Agreement.

SECTION 7. INTENT, PURPOSE AND SCOPE OF AGREEMENT

. It is the intent and general purpose of this Agreement to promote the mutual interest of the
Company and its employees. The Union recognizes that the Company is a public service corporation engaged
in furnishing electricity and is subject to regulation by utility regulatory bodies, and is required to furnish
adequate and continuous service. This Agreement is to provide for the operation of the Company's business
under methods which will further, to the fullest extent possible, the safety of the employees, economy and
efficiency of operation, elimination of waste, realization of maximum quantity and quality of output,
cleanliness, and protection of property.

2. The parties hereto recognize that continuous service of the Company is of vital importance to its
customers in the area served, and that any interruption of such service directly affects individuals in their
everyday lives and disrupts the orderly conduct of the business in the area served and the parties will
cooperate fully to avoid any interruption to such service.

3. Each employee covered by this Agreement shall be responsible, at all times, for having his correct
address and personal phone number recorded with the Company. All notices shall be deemed to have been
given in accordance with this Agreement if mailed to the last address given to the Company.

4. It is further understood and agreed that this Agreeinent together with any written appendancy
supplements or letters of understanding hereto contains all understandings oral or written between the
Company and the Union.

5. This Agreement cannot be modified or amended except in writing signed by the Company and the
Union. No individual shall have any right to modify, amend or revoke this Agreement.

SECTION 8. MANAGEMENT RIGHTS

. The management of the business of the Company and the direction of its employees are the
exclusive responsibilities of Management, except as expressly modified by the terms of this Agreement. The
sole and exclusive rights of Management which are not abridged by this Agreement, which include but are not
limited to, its right to select and direct the working force; to determine, and from time to time to redetermine
the number, location and types of its plants and operations and the methods, processes and materials to be
employed; to hire, promote, discipline or discharge for cause; to establish, allocate, and change work
schedules and assignments; to transfer employees from one job classification or location to another; or to
relieve employees from duties because of lack of work or other legitimate reasons; the right to study or



introduce new or changed production methods, machinery, tools and equipment or facilities and to determine
the quantity and quality of the materials and workmanship required; to establish, determine, maintain, and
enforce standards of production; to determine and redetermine job content; to contract with others to make
improvements, changes, or repairs to the plant, equipment, or machinery, subcontract work, whatever may be
the effect upon employment; to expand, reduce, combine or cease any Jjob, department, operation or service; to
determine starting and quitting times and determine the number of hours and shifts to be worked; to alter,
rearrange, or change, to extend, limit, or curtail its operations or any part thereof, or to shut down completely
or any part thereof whatever may be the effect upon employment; to make such reasonable rules and
regulations, not in conflict with this Agreement as it may from time to time deem best for the purpose of
maintaining order, safety, and the effective operation of the business and after advance notice of such rules
and regulations to require compliance therewith.

2. Management shall have all other rights and prerogatives including those exercised unilaterally in
the past, subject only to express restrictions on such rights, as are provided in this Agreement.

SECTION 9. UNION REPRESENTATION

1. The Company recognizes the right of the Union to designate, from the seniority list, union
representatives who will represent employees in the bargaining unit. The Union may designate the following
representatives:

Reid/ Station Two; Green; Coleman; and Wilson Plants: Maximum of five stewards and one chief
steward at each of the respective plants.

The authority of these representatives shall be limited to handling Union business as may be necessary in the
investigation and presentation of grievances and, if requested by an employee, be present at interviews that
involve or may lead to discipline. The chief steward will also perform in the capacity of the safety
representative. The chief steward will be relieved of his duties as operating conditions permit with no loss in
pay to participate in the investigation of any accident which results in an injury or any near miss accident
which could have resulted in an injury.

2. Union representatives shall be permitted to absent themselves from work with reasonable
frequency and for reas<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>