
Grayson Rural Electric Cooperative Corporation
109 Bagby Park Grayson, KY 41143-1292
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PUBUC SERVICE
Mr. Jeff Derouen COMM33j0N

Executive Director
Kentucky Public Service Commission
211 Sower Boulevard
P.O. Box 615
frankfort, Kentucky 40602-0615

Re: PSC Case No. 20 12-00426

Dear Mr. Derouen:

Please find attached the original and ten (10) copies of Post Hearing clarifications to
items discussed during the hearing held on June 18, 2013.

If you have any questions about this filing, please feel free to contact me.

Very truly yours,

Don M. Combs
Mgr. — Finance & Accounting
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A Touchstone Energ Cooperative



COMMONWEALTH OF KENTUCKY

BEFORE THE PUBLIC SERVICE COMMISSION

In the Matter of:

The adjustment of Rates of

Grayson Rural Electric Cooperative Corporation

Case No. 2012-00426

APPLICANT’S RESPONSES TO

COMMISSION STAFF’S POST HEARING REQUEST FOR INFORMATION

I have read the foregoing and hereby certify that the above responses are true and

accurate to the best of my knowledge, information, and belief formed after reasonable inquiry.

Don M. Combs

Mgr. Finance & Accounting

Grayson Rural Electric

STATE OF KENTUCKY

COUNTY OF CARTER

Subscribed and sworn to before me by DON M. COMBS, this 5 th day of May, 2013.

NOTARY PUBLIC. KENTUCKY STATE AT LARGE

My commission expires: ) 7—12D/i



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Index

Item 1; Grayson’s Union Contract

Item 2: Monthly OTIER for last 30 months

Item 3: Form 7’s for January 2013 —April 2013

Item 4: Last General Retirement of Capital Credits

Item 5: Retirement of Capital Credits to Estates of Members during Test Year

Item 6: Discrepancy in Depreciation Rates — 2008 & 2012

Item 7: Pre-Pay: Screen shots available to Customers

Item 8: Status of Mapping System

Item 9: Status of Re-paving of parking lots

Item 10: Revised Schedule J

Item 11: Rate Case Expenses

Item 12: DSM Program Investment

Item 13: Board Expense categories explained
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Union Contract of 1/1/13

Response: attached



InternatIo,zaL’BrotkerIwo of ElectrIcal Workers
•

LOCAL UNION No. 317
at i - do

JIM GILLETTE, Business Manager Mailing Address PU Box 9275
Location: 184$ Madison Avenue, Suite A Huntington, West Virginia 25704
Huntington, West Virginia 25704 Th1Phofle (304)429-5013

March 18, 2013

Ms. Carol Fraley
Grayson RECC
109 Bagby Park
Grayson, KY 41142

Dear Ms. Fraley:

Enclosed you will find the Agreement between Grayson Rural Electric Cooperative
Corporation of Grayson, Kentucky, and Local Union No. 317 of the International
Brotherhood of Electrical Workers, AFL-CIO, dated January 1, 2013 to January 1,
2018.

If you have any questions, please call this office.

Sincerely,

Gillette
Business Manager

JG:cpl
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AGREEMENT

THIS AGREEMENT, made and entered into thislst day of January, 2013, by and between the GRAYSON
RURAL ELECTRIC COOPERATIVE CORPORATION OF GRAYSON, KENTUCKY, hereinafter referred
to as the COOPERATIVE, and LOCAL UNION NO. 317 of the INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, hereinafter referred to as the UNION, as the collective bargaining
representative for the employees of the COOPERATIVE in the classifications listed in Article VIII, Section 5
of this Agreement.

WITNESSETH:

WHEREAS, the COOPERATIVE and the UNION have a common and sympathetic interest in the electrical
industry, and together with the Public will benefit from harmonious working arrangements for the
adjustments of differences by rational and common sense methods, and therefore, for the purpose of
facilitating the peaceful adjustments of differences that may arise from time to time, and to promote harmony
and efficiency to the end that the COOPERATIVE, the UNION and the GENERAL PUBLIC may be
benefited, the parties hereto contract and agree with each other as follows:

TO WIT:

ARTICLE I SCOPE

This Agreement shall constitute the complete agreement between the parties hereto with reference to
wages, hours, working conditions and conditions of employment. Any additions, waivers, deletions,
changes, amendments or modifications that may be made to this Agreement shall be effected through the
collective bargaining process between authorized representatives of the COOPERATIVE and the UNION,
subject to ratification by the employees of the COOPERATIVE covered by this Agreement. All other
understandings between the parties not incorporated herein by reference or otherwise, at the effective date
of this Agreement, are hereby terminated, with the exception of existing policies of the COOPERATIVE
covering health and sanitation of employees while at work, which may or may not be incorporated in this
Agreement. Any interpretation of this Agreement or of amendments hereto can be a proper subject for the (
grievance procedure.

ARTICLE II RECOGNITION

Section 1. In conformity with the Labor Management Relations Act of 1947, as amended, the
COOPERATIVE recognizes the UNION as the sole and exclusive bargaining agent for those hourly
employees, excluding salaried, supervisory and office personnel, included in the National Labor Relations
Board Certification No. 9 RC-4683 with respect to rates of pay, wages, hours of employment, and other
conditions of employment. The COOPERATIVE will bargain with no other UNION for the representation of
employees within the bargaining unit during the life of this Agreement.

Section 2. The term “employee” as used herein shall mean any person represented by the UNION as set
forth in Article II, Section 1 of this Agreement.

Section 3. As a means of informing all employees as to their rights, privileges and obligations under this
Agreement, the UNION agrees to furnish a copy of this Agreement to each employee.
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Section 4. All employees who are members of the UNION on the effective date of this Agreement shall be
requited to remain members of the UNION in good standing as a condition of employment during the term
of this Agreement. Local Union 317 will provide the COOPERATIVE a complete and current membership
list, updated as necessary. Huntington Local 317 will provide the COOPERATIVE with an enrollment card
for any new UNION member before the 31st day of employment, so that UNION dues can be added to
his/her payroll deduction. The COOPERATIVE agrees to collect UNION dues and remit them to Huntington
Local 317 on a quarterly basis, and also to collect kitty fund dues and remit them to Local 317 treasurer on a
monthly basis. New employees and employees who are not now members of the UNION shall be required
to become and remain members of the UNION in good standing as a condition of employment within
thirty-one (31) days following the date of their employment or the effective date of the Agreement,
whichever is later. The terms of this Agreement shall apply to all such employees prior to their becoming
members of the UNION.

Section 5. The COOPERATIVE agrees not to discriminate against any employee on account of UNION
membership or UNION activity. The COOPERATIVE agrees to withhold UNION dues through the weekly
payroll deduction plan and submit them to the Union Hall.

Section 6. The COOPERATIVE will recognize the following number of properly certified UNION
representatives for the purpose of representing employees in the manners specified in this Agreement.

(a) Business Manager of Local Union No. 317.
(b) Assistant Business Manager of Local Union No. 317.
(c) Immediate I.B.E.W. International Representative.
(d) The Joint Conference Committee Consisting of three (3) representatives of the UNION.
(e) Steward.

When a properly certified UNION representative is unable to participate as specified by this Agreement for
any reason, the UNION will notify the COOPERATIVE within twenty-four (24) hours and the
COOPERATIVE will recognize an alternate, certified by the UNION, who may act for him.

ARTICLE III MANAGEMENT CLAUSE

President & CEO of the COOPERATIVE has the exclusive authority to execute all of the various functions
and responsibilities incident hereto which are vested in the COOPERATIVE. The direction of the
workforce, the establishment of plant policies; the determination of the processes and means of
operations, the units of personnel required to perform such processes and other responsibilities incidental
to the operation and maintenance of the electrical system are vested in the COOPERATIVE. Such duties,
functions, and responsibilities shall include the management of the work:, the direction of the work, the
supervision, direction and control of the working force, the right to hire, the right to discharge, right to
discipline for just cause, or place employees, and are vested exclusively in the COOPERATIVE. The
UNION shall not abridge this tight provided there is no discrimination and nothing is done in violation of this
Agreement. Nothing in this Agreement shall be construed to in any way restrict the installation, use, or
application of labor saving devices, or equipment, provided safety of employees is not jeopardized. The
UNION will be notified of any changes in Board Policy # 504 Sick Leave, Accrual of Sick Leave and
Accounting of Sick Leave Earned, Board Policy # 505 Payment of Sick Leave Upon Retirement or
Termination, Board Policy # 510 Vacation, Board Policy # 511 Jury Duty, Board Policy # 512 Family
Leave, Military Leave, etc., and Board Policy # 514 Insurance Benefits.

The exercise of such authority shall not conflict with the rights of the UNION under the terms of this
Agreement.

ARTICLE IV CONTINUITY OF OPERATION

Section 1. The UNION agrees that it will not authorize a strike, work stoppage, picket line, slow down or
secondary boycott for the life of this Agreement. The COOPERATIVE agrees that it will not engage in a
lockout.
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Section 2. All questions, disputes or controversies under this Agreement shall be settled and determined
solely and exclusively by the grievance and arbitration procedures provided in this Agreement.

Section 3. When an employee or employees participate in an act violating this article, the UNION agrees
that the COOPERATIVE shall have the right to suspend, discipline or discharge, at its discretion, the
employee or employees responsible for participating in the strike, work stoppage, picket line, slow down or
secondary boycott.

ARTICLE V GRIEVANCE PROCEDURE

Section 1. Any complaint, grievance or dispute that may arise with respect to the application or
performance of this Agreement between the COOPERATIVE and the UNION or its members shall be taken
up for settlement in the simplest and most direct manner. Any such complaint, grievance or dispute must be
filed in Step I within five (5) days of the occurrence of such complaint, grievance, or dispute exclusive of
Saturdays, Sundays or Holidays. If a complaint, grievance or dispute is not filed within the time limit set
forth herein for filing or an appeal is not taken within the time limits set forth in Steps 1 through 4, it shall be
barred and shall not be subject to further appeal. Except where by mutual consent another procedure is
agreed upon, such matters shall be handled in accordance with the following steps:

Step 1. Between the employee or employees concerned together with the UNION’S Steward and the
Department Head of the aggrieved employee.

Step 2. Should any matter not be adjusted in the first step above within forty-eight (48) hours, exclusive of
Sundays and holidays, it shall be reduced to writing and referred to the President & CEO of the
COOPERATIVE and the Business Manager of the UNION.

Step 3. All questions or disputes which are not adjusted within ten (10) days as a result of the above
procedure shall then be referred to a Joint Conference Committee of three (3) representatives of the UNION
and three (3) representatives of the COOPERATIVE. Each party shall have the privilege of changing
representatives upon the proper notice to the other party. The Joint Conference Committee shall meet
within forty-eight (48) hours after such notice is given either party. It shall select its own secretary and (chairman.

Step 4. If not satisfactorily adjusted after exhausting all of the above steps, the grievance or complaint shall
be referred to arbitration provided such grievance involves an interpretation of the meaning or application of
the terms of this Agreement, according to the following procedures:

(a) The COOPERATIVE and the UNION will each appoint an arbitrator to represent them.

(b) Within five (5) days, the parties shall jointly request the American Arbitration Association to appoint
a third member, both parties to be bound by such appointment.

(c) Each party shall defray the expenses of its members of the Board of Arbitration and the fee and
expenses of the third member shall be borne equally by the parties, together with any incidental or
general expenses in connection with the arbitration mutually agreed upon in advance.

(d) The Arbitration Board’s decision must be in accordance with the terms of this Agreement and has
no authority to change, subtract from, or add to, its terms in any way. The majority decision of
the Board shall be final and binding on both parties.

Section 2. If, after investigation, the employee or employees are found to have been unjustly terminated or
suspended, such employee or employees shall be reinstated without loss of seniority or pay for all time lost.
In any case which results in arbitration, the arbitrator shall have the discretion to determine the seniority
and/or pay, if any, which an employee shall receive if he/she has been terminated or suspended.

c
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ARTICLE VI VACATIONS

Section 1. An employee will be entitled to a vacation with pay in each calendar year, based upon the
length of his/her continuous service in accordance with the following schedule:

(a) One year but less than eight years of continuous service - ten workdays of vacation.

(b) Eight years or more of continuous service - one additional day of vacation for each additional
year of continuous service, including the eighth year, not to exceed twenty-six (26) workdays of
vacation.

(c) An employee must complete the full minimum continuous service requirements before becoming
eligible to take vacation or additional vacation.

Section 2. The vacation period shall be on a calendar year basis from January 1, to December 31,
inclusive.

(a) An employee may carry forward into the succeeding year a maximum of 30 days of vacation
earned, but not taken, or after 12 years of service may sell back to the COOPERATIVE vacation
time in accordance with Board Policy # 510 Vacation.

(b) No employee may be credited at the beginning of any calendar year with more than 30 days of
previously accumulated Vacation. All vacation earned in excess of the 30 day carry over will be
taken within the vacation period.

Section 3. If a day observed as a holiday occurs during an employee’s vacation such employee shall
receive an additional day of vacation.

Section 4. Vacations are scheduled by the COOPERATIVE to be taken during the vacation period.
Preference within a department as to dates will be given on the basis of seniority, provided such preference
is indicated prior to February 1st

An employee entitled to ten (10) workdays of vacation shall take at least one full work week of
vacation at one time. The remaining balance of vacation may be taken or carried over in
accordance with Board Policy 510 Vacation.

No pay will be made to an employee in lieu of vacation time, except after an employee becomes
eligible for fifteen (15) workdays or more annual vacation in accordance with Board Policy # 510
Vacation. For the purpose of this sub-section overtime rules applicable to vacation time are
hereby suspended.

Section 5. An employee who is laid off, released or discharged or who resigns will be paid for vacation
earned but not taken at the time his/her employment is terminated.

Section 6. In the event an employee who is entitled to a vacation dies before he/she has taken that
vacation, the person designated as beneficiary of his/her Group Life Insurance shall be entitled to his/her
vacation pay.

ARTICLE VII HOURS OF WORK-OVERTIME

Section 1. Definitions:
Standard Workday means the continuous eight (6) hour period, excluding an interval of thirty (30) minutes
for lunch, between the hours of 7:30 am. and 4:00 p.m., in any given day.

Standard Workweek means five (5) standard workdays, Monday through Friday inclusive within a
workweek, amounting to a total of forty (40) hours.
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Section 2. Employees will have a non-paid meal period of thirty (30) minutes to begin not earlier than three
and one-half (3) hours or later than five (5) hours after the start of the standard workdays. For a meal
period outside of these hours required by the COOPERATIVE, a premium of thirty (30) minutes of straight
time will be paid. If such employees are not permitted a meal period due to emergency conditions, they will
be paid at one and one-half (1!4) times their base hourly rate for the time worked in excess of eight (8)
hours, as provided elsewhere in this Agreement.

Section 3. For all established work requiring twenty-four (24) hour periods to cover, shifts will be
established provided such work continues for a minimum of five (5) consecutive days. The following
schedule shall apply for all such shift work:

HOURS TO BE PAID
SHIFT HOURS AT BASE HOURLY RATE

1st Standard workday as defined in Section 1 8
above.

2nd Starting at the end of the standard workday
and continuing for eight (8) hours including
a meal period. 8

3rd Commencing seven and one-hall (7) hours prior
to the start of the standard workday and
continuing for seven and one-hall (7) hours
including a meal period. 8

For the purpose of Section 6 of this article, the shift an employee is assigned to shall be considered as
his/her standard workday.

Section 4. Employees shall not be required to work outside during inclement weather as determined by the
COOPERATIVE except to restore service because of emergency conditions. Employees shall be assigned
to work inside or under shelter during such weather. Such assignments shall not be for more than the
standard workday or workweek. Thus the employee is assured a lull week’s pay unless conditions warrant
a reduction in force during the standard workweek. Due to the fact that construction and maintenance , are
the only classifications directly affected by inclement weather, they shall not be required to climb poles or
towers in temperatures of 0 degrees to 10 degrees above zero. This does not, restrict the line crew from
doing other kinds of line work.

Section 5.

(a) Overtime at the rate of one and one-half (1) times his/her base hourly rate will be paid to an
employee for all hours worked in excess of the hours in the standard work day or work week.

(b) An employee will not be requited to take off a corresponding amount of time in any of his/her
subsequent standard workdays to offset any overtime worked.

(c) Overtime will not be paid to an employee for travel to and from meetings and conferences held
outside of the COOPERATIVE’S service area. Pay for such attendance shall be at the employee’s
base hourly rate for each standard workday employee is in attendance.

Section 6. An employee required to report for work before his/her regularly scheduled starting time shall
receive not less than two (2) hours pay at one and one-half (1 Y) times his/her base hourly rate, or one and
one half (14) his/her regular rate for such work performed, whichever is greater. Such employee shall not
be required to take off a corresponding amount of time before the end of his/her standard workweek.
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Section 7. An employee who IS REQUIRED TO WORK PAST 4:30 P.M. DURING THE REGULARWORK DAY will receive not less than two (2) hours pay at one and one-half (1½) time his/her base hourlyrate, or one and one-half (1 4) times his/her regular rate for such work performed, whichever is greater.

Section 8. Holidays not worked, jury duty time, vacations, and funeral absences, which are compensatedfor under other appropriate provisions of this Agreement, will be credited as hours worked in computingovertime except that, to avoid duplication, there will be credited only eight (8) hours for any one (1) calendarday.

Section 9.

(a) An employee required to work overtime shall be allowed time to eat in accordance with applicablestate laws.

(b) An employee who is required to work overtime and who works ten (10) or more continuous andsuccessive hours will be paid a meal allowance, by attaching a receipt for the meal with the namesof all workers who ate written on back, unless the meal is provided by the COOPERATIVE. If themeal is paid by the Cooperative, the senior employee will see that all names of those who ate arelisted on the back of the charge ticket. Any meal allowance will be paid within seven (7) days of thesubmission of a receipt

(c) No time will be deducted for meal periods during such overtime work, it being understood that theywill be made as short as possible.

Section 10.

(a) The following holidays will be observed: New Year’s Day, Good Friday, Memorial Day,Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving Day, Christmas Eve,and Christmas Day. Any employee who has served in the United States Military will be entitled to aholiday on Veteran’s Day. (In accordance with Board Policy # 513 Holidays)

(b) Should Christmas fall on a Saturday, the preceding Thursday and Friday will be observed asholidays. Should Christmas fall on Sunday, Monday and Tuesday will be observed as holidays.

(c) Should one of these holidays fall on a Saturday, it will be observed on the Friday preceding. Shouldone of these holidays fall on a Sunday, it shall be observed on the Monday following. Work onsuch Saturdays or Sundays shall not be compensated for under the holiday pay rules.

(d) An employee who works on a day observed as a holiday will be paid at the rate of one and one-half(1) times his/her base hourly rate for all such time worked, plus an amount equal to eight (8) timeshis/her base hourly rate, provided he/she meets the requirements.

Section 11. In cases of emergencies, an employee on vacation may be recalled from vacation, and in suchevent, he/she shall be paid one and one-half (1Y2) times his/her base hourly rate for actual time worked inaddition to vacation pay as provided in Article VI, Section 1, or, with the approval of the employee’sDepartment Head, equivalent hours may be taken off in lieu thereof.

Section 12. An employee who is requited to serve on a municipal, county, state or federal petit, or grandjury, or who is subpoenaed as a witness in any case to testify as to facts observed by him/her shall bepaid for such service at his/her base hourly rate for the time lost from his/her standard workday by reasonof such service in accordance with Board Policy # 511 Jury Duty, subject to the following provisions:

(a) An employee called for jury duty or as a witness and who is temporarily excused from attendance atcourt must report for work if a four hour period of time remains to be worked in his/her standardworkday.

Section 13. Employees may not trade days off except with the prior approval of their respectiveDepartment Heads, and provided further that no overtime premium is involved.

6



Section 74. It shall be the responsibility of the Accounting/Payroll Clerk to keep a record of overtime

worked. Weekly reports shall be posted on the Cooperative’s bulletin boards by the Manager of Operations

There shall be six (6) maintenance areas currently based on the following: (
Rowan County and West Elliott County
Lawrence County and South Elliott County
North Elliott County and South Carter County
Middle Carter County and North Elliott County
Carter County and South Greenup County
North Greenup County and Lewis County

There shall be two (2) overtime areas, north of Grayson Lake and south of Grayson Lake. The boundaries

of these areas shall be defined exclusively by the President & CEO and shall be based on the changing

demographics of the COOPERATIVE.

Maintenance personnel assigned to each section of these areas shall be first called for overtime. He /she

shall be assisted by the next available Construction Department employee who is qualified for the necessary

work, with consideration given to the fair and equitable distribution of available overtime work. A record of

all employees called, available and unavailable, shall be kept by the Dispatcher and by the

Accounting/Payroll Clerk. In fairness to all employees, every effort shall be made to equitably distribute

overtime among employees in each classification within each service area. This does not, however, restrict

qualified employees from working where ever necessary. Maintenance Leadmen should make every effort

to call the classification necessary to perform the job safely.

It should be recognized that some departments offer very little overtime, but should be allowed to share in

overtime in other departments on work they are qualified to do and make themselves available for.

Distribution of overtime shall be considered equitable if employees who live in the sections/areas defined by

the COOPERATIVE are within one week (40 hours) of each other.

The goal of the COOPERATIVE is to minimize the length of time any member is out of power. Every effort

will be made, consistent with COOPERATIVE policy, to balance fairness of overtime with minimal response

time.

(a) Applicable overtime lists which have been established shall be posted and kept up-to-date as

overtime occurs.

(b) When determined during a standard workday that additional personnel are needed for a period of

time after the end of the standard workday, the overtime will be offered to those employees who

ate working.

Cc) If a new employee is hired or if an employee moves to a new department he/she shall be put on the

Called Overtime list according to his/her seniority and charged with the same hours as the person of

the same classification having the maximum hours charged on the list.

(d) Employees who miss overtime because they are absent for any reason, or who refuse when

offered, or who are not readily available by telephone, will be charged overtime as having been

offered the overtime. The Department Head or Dispatcher shall maintain a record of telephone

contacts and such record will be made available to the Steward on request. Time shall be charged

against an employee who is unavailable due to worker’s compensation, sick leave, vacation or

personal leave or any other reason.

Excessive refusal or unavailability for overtime can cause undue hardship on other employees and

will not be tolerated by management. Excessive unavailability may subject an employee to

disciplinary measures. It is the responsibility of every employee to make themselves available for

work during times of emergency, and in such cases, to contact COOPERATIVE personnel for

instruction.
7



fe) Overtime of less than thirty (30) minutes will not be charged.

(f) On the effective date of this Agreement all prior records of overtime are null and void.
Section 15. Overtime shall not be duplicated for the same hours under any of the terms of this Agreement,and to the extent that hours are compensated for as overtime under one provision they shall not be countedas hours worked in determining overtime compensation under the same or any other provisions, except asspecifically provided therefore.

Section 16. An employee who has completed his/her probationary period and is a member of a reservecomponent of the Armed Forces and who is requited to enter upon active annual temporary training duty,shall be paid the difference between the amount of pay he/she received from the Federal or Stategovernment for such duty and his/her base hourly rate for the time lost while on such duty up to a maximumperiod of two (2) weeks per year, subject to the following provisions:

(a) An employee must submit to his/her Department Head, as soon as possible after receipt, evidenceof orders to report for training.

(b) When the employee returns to work he/she must submit to his/her Department Head a statementsupporting payment for such duty.

(C) Time off from work paid for under this section will not be counted as hours worked in thecomputation of overtime or premium pay.

ARTICLE VIII WAGES

Section J. The base hourly rates, labor grades and job classifications as set forth in Section 6 of thisArticle shall have been fixed on a permanent basis which remains in effect for the duration of thisAgreement.

Section 2. An employee who moves to a classification having a higher labor grade shall begin at thestarting rate of the higher labor grade. However, if such starting rate is the same or less than his/herexisting rate, he/she shall begin at the next step rate of the higher labor grade above his/her existing rate,but not to exceed the maximum.

Section 3. An employee who at the request of the COOPERATIVE is temporarily required to do the workin a classification other than his/her own shall suffer no reduction in his/her rate of pay. An employeeassigned temporarily to do work in a job classification in a higher labor grade will be paid at the starting ratefor the higher labor grade.

Section 4. An employee recalled to a classification will assume a rate at the same relative position in therate range as he/she had established when placed on the recall list for such classification.

Section 5. The COOPERATIVE agrees to pay Maintenance Leadman’s pay to at least one person in thenorth area and the south area at all times. It shall be at the discretion of the COOPERATIVE whetherto substitute a Maintenance Leadman on a daily basis, in accordance with the work load. If an employee isdesignated to substitute for a Maintenance Leadman, he/she shall be paid Maintenance Leadman’s pay forregular or overtime work.
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WAGES

E

Supervisor
Laborer $24.39 $25.64 $26.89

25 CENT PER HOUR BONUS-UNION ETTPLOYEES WITH OVER 20 YEARS OF SERVICE

Effective:
(

01101113 01101114 01101115 01I01I16d1I01I17 r
Construction Leadman $32.47 $33.72 $34.97 $36.22 $37.47

Maintenance Leadman $31.47 $32.72 $33.97 $35.22 $36.47

Lineman itt Class $30.35 $31.60 $32.85 $34.10 $35.35

Apprentice/Fourth Year Ninety-five percent (95%) of the then existing wage rate for Lineman 1st

Class
Apprentice/Third Year Ninety percent (90%) of the then existing wage rate for Lineman 1st

Class
Apprentice/Second Year Eighty percent (80%) of the then existing wage rate for Lineman 1st

Class
Apprentice/First Year Seventy-five percent (75%) of the then existing wage rate for Lineman

1St Class
Warehouseman $31.36 $32.61 $33.86 $35.11 $36.36

EngineeringPartyChief $30.64 $31.89 $33.14 $34.39 $35.64

Assist. Eng. Party Chief $28.69 $29.94 $31.19 $32.44 $33.69

Transit Man $27.61 $28.86 $30.11 $31.36 $32.61

Metennan itt Class $29.87 $31.12 $32.37 $33.62 $34.87

Meterman 2td Class $27.93 $29.18 $30.43 $31.68 $32.93

Meterman 3 Class $26.43 $27.68 $28.93 $30.18 $31.43

Mechanic $27.93 $29.18 $30.43 $31.68 $32.93

Groundman 15 years service $27.80 $29.05 $30.30 $31.55 $32.80

With 1-15 years service $26.43 $27.68 $28.93 $30.18 $31.43

With 0-1 years of service $25.56 $26.81 $28.06 $29.31 $30.56

(

** THE FOLLOWING CLASSIFICATIONS ARE CURRENTLY VACANT

Effective 01/01/13 01/01/14 01/01/15 f 01/01/16 01/01/17

Truck Driver/Groundrnan $27.17 $28.42 $29.67 $30.92 $32.17

With8yearsofservice $27.61 $28.86 $30.11 $31.36 $32.61

With 15 years of service $28.48 $29.73 $30.98 $32.23 $33.48

Groundinan!Right-of-way $28.80 $30.05 $31.30 $32.55 $33.80

$28.14 $29.39

9



Section 7. Effective July 1, 1975, all employees covered by this Agreement shall be paid on Friday of
each week following one week’s preparation time, from Sunday 12:01 am. to Saturday 12:00 p.m. In order
to implement policy of paying on Friday of each week, the first payday will fall on July 13, 1975. When
payday falls on a holiday, employees will be paid on the preceding day. (Amended 5/1/98)

In the event of a voluntary termination of employment an employee’s final pay will be mailed or otherwise
delivered on the regular scheduled payday. In the event of involuntary termination of employment the final
pay will be mailed or otherwise delivered at the earliest practicable date.

Section 8. If a full-time employee (member of the UNION) is required to cut right-of-way, he/she will be
paid at his/her regular rate of pay, plus fringes.

Section 9. Apprenticeship Program

The Apprenticeship Program for the position of (Lineman) shall be approved by the Kentucky Labor
Cabinet, and administered by the COOPERATIVE. The determination of whether or not there is a need for a
person in the Apprenticeship Program shall be made independently and exclusively by the COOPERATIVE.
Such person or persons shall be selected by the COOPERATIVE and eligibility for entry into the
Apprenticeship Program shall be that established by the Apprenticeship Program as now exists or which
may hereafter be adopted by the COOPERATIVE. Selection of such apprentices by the COOPERATIVE
will be on the basis of qualifications and all applications will be afforded equal opportunity without regard to
race, color, national origin, age or handicap so long as the applicants meet the qualifications established by
the Apprenticeship Program.

Training which takes place as part of the Apprenticeship Program and shall be established and outlined in
such Apprenticeship Program or such other program as may be adopted by the COOPERATIVE. The term
of the Apprenticeship Program, training, schooling, responsibilities and obligations of the apprentice,
standards of performance and other such matters shall be that which are contained in the Apprenticeship
Program or other program as may be adopted by the COOPERATIVE.. The term of apprenticeship shall not be less than four (4) yeats of continuous employment. Apprentices
will be paid at the following hourly rates of pay:

Apprentice/First Year - Seventy-five percent (75%) of the then existing wage tate for
Lineman First Class.

ApprenticelSecond Year - Eighty percent (80%) of the then-existing wage rate for
Lineman First Class.

Apprentice/Third Year - Ninety percent (90%) of the then-existing wage rate for Lineman
First Class.

ApprenticelFourth Year - Ninety-five percent (95%) of the then-existing wage rate for
First Class Lineman

First Class Lineman

An apprentice shall be on probation throughout the entire period of the Apprenticeship Program and shall
accrue no seniority until such time as he/she has completed the full Apprenticeship Program. At the point in
time when an Apprentice completes the entire Apprenticeship Program and is accepted as a regular
employee of the COOPERATIVE, then his/her seniority shall date from the first day of employment in the
Apprenticeship program. In the event of a reduction of force in the Lineman classification, Apprentices shall
be laid off first and, in the event more than one (1) Apprentice is involved in the Apprenticeship Program,
such Apprentices shall be laid off in such order as the COOPERATIVE shall determine in its sole discretion.
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An employee who leaves the Apprenticeship Program prior to completion shall have no transfer of other
rights under the Agreement and his/her employment shall terminate. Further, the employment of any such
Apprentice shall automatically terminate upon (1) failure of such Apprentice to comply or carry out any term
or condition of the Apprenticeship Program; (2) failure to pass any periodic written, practical or other
examination or (3) for such other reasons as may be determined by the COOPERATIVE. Under no
circumstances, shall such termination of employment be subject to the grievance-arbitration procedure set
forth in Article V ofthe Agreement. (Formerly Addendum #1 dated May 1, 1978).

ARTICLE IX SENIORITY

Section 1. Definitions:

(a) Seniority - An employee shall become eligible for UNION membership on the thirty-first day
of his/her employment and his/her seniority shall commence on the ninety-first day of
his/her employment.

(b) Vacancy - Shall be declared when it becomes necessary to place an employee in an
existing or newly created position.

(c) Surplus - A reduction of employees within a classification.

Section 2. An employee’s continuous service with the COOPERATIVE shall consist of time actually spent
on the payroll plus properly approved absences from work, to be determined under the following rules:

(a) An employee may be granted a leave of absence not to exceed one (1) year for military service. All
other requests for leave of absence are coveted in various Board Policies, including Family Medical
Leave and personal illness. If the leave of absence is granted, the employee shall not accumulate
seniority, sick leave days, vacation days or holidays during that time, but will not lose prior seniority.
The terms and conditions of Board Policy 512 Leave of Absence, Military Leave, etc., shall
prevail.

(b) An employee who leaves the employment of the COOPERATIVE to enter the Armed Forces, either
by enlistment or by draft, shall be reinstated as provided by Federal Law upon application within
ninety (90) days after honorable discharge, provided he/she qualified under the seniority rules and
is physically capable of performing the work requited. Upon reinstatement, such employee will be
given credit for continuous service prior to entering the Armed Forces plus credit for time spent in
such service.

(c) If any employee is laid off because of a reduction in force he/she must notify the COOPERATIVE in
writing every ninety (90) days of his/her willingness to remain on the recall list to be given credit for
continuous service prior to such layoff. If such layoff continues for more than two (2) years, he/she
will not be given credit for continuous service prior to layoff.

(d) An employee shall lose his/her continuous service when he/she is discharged, when he/she
resigns, or when he/she is on the recall list and declines or fails to report or make satisfactory
arrangements within five (5) working days after being notified of a re-employment opportunity. If
such employee is later rehired, he/she shall be considered a new employee and his/her continuous
service shall date from the date of his/her most recent hire.

An employee shall be considered to be notified of a re-employment opportunity when an offer
of re-employment has been sent by registered mail to his/her address as recorded in his/her
employee records.

Section 3. A new employee shall be considered a probationary employee and shall have no seniority
rights for the first ninety (90) days of his/her employment. A probationary employee shall be subject to
layoff, discipline, or discharge at the sole discretion of the COOPERATIVE provided there is no
discrimination and nothing is done in violation of this Agreement.
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Section 4. Reduction in force.

(a) When a reduction in force is to be made in a classification, those having the least amount of
classification seniority shall be the first to be declared surplus.

(b) In accordance with (a), the employee with the least classification seniority may exercise one of the
following options:

1. Transfer to another department and/or classification for which he/she is qualified and
displace any employee with less seniority.

2. Accept a layoff.

(c) An employee physically handicapped by reason of occupational injury while employed by the
COOPERATIVE shall be given special consideration, subject to his/her qualifications and seniority if
a vacancy occurs. Under no circumstances will the Cooperative be obligated to create a position to
accommodate a handicapped/disabled employee.

An employee will be expected to return to work after extended sick leave upon receipt of a medical
release from an attending physician and approved by the Cooperative’s Workers Compensation
Plan. Extended medical leave is defined as 70 weeks. The Cooperative reserves the right to
review each individual situation with the Cooperative’s Workers Compensation Plan administrators
and attending physician. If it is determined that an employee is not likely to teach 100 percent
recovery and is unable to meet the demands of his/her current position, that employee shall rely on
the remedy available to them through Worker’s Compensation and/or Long Term Disability.

(d) In the event of a surplus, the Steward will be given a list of the names of employees who are
surplus.

(e) In the event of a layoff, the COOPERATIVE will mail to the UNION office a list of the names of the
employees laid off.

(f) When a reduction in force is necessary, the COOPERATIVE will notify employees who are
affected as far in advance as possible.

Section 5. Filling a vacancy.

(a) When the COOPERATIVE has determined that a vacancy exists in a classification, qualified
employees on recall to that classification will be recalled in order of classification seniority,
whether they have displaced other employees at the COOPERATIVE or have left the
COOPERATIVE and are on the recall list.

(b) When a vacancy cannot be filled by the procedures in (a) above, it will be posted for seven
(7) calendar days at mutually agreed upon COOPERATIVE locations.

(c) Vacancies will be awarded to the employee with the most seniority in another classification,
who is qualified, and who has signed the posting subject to approval by the COOPERATIVE
President & CEO. In the event a grievance is filed concerning qualifications under the
preceding sentence, it shall be initiated at Step 2 of the grievance procedure. The hearing
may be attended by the aggrieved employee and a representative of the UNION. lithe
grievance is not settled satisfactorily, it may be appealed to the Third Step in the grievance
procedure. In the event a dispute concerning qualifications is referred by either party to
arbitration, the Arbitration Board, as defined in Article V, Section 1, Step 4, of the Agreement
shall have the authority to render a decision based on the criteria established by the
COOPERATIVE.

1. An employee who has been awarded a vacancy will be transferred as soon as possible
but not later than thirty (30) days after being notified of the award.
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2. An employee who has been awarded a vacancy will be required to accept the vacancy.

3. An employee awarded a vacancy will be given up to thirty (30) days with proper

instructions to learn the job. If he/she is unable to learn the job he/she may return to
his/her base classification and displace the employee with the least classification

seniority.

4. When a vacancy cannot be filled by the procedure outlined above, consideration will be

given to a qualified employee not on the active payroll but on an active recall list.

5. Employees awarded vacancies will be advised by letter by the COOPERATIVE.

6. After vacancies have been awarded, a list of the employees awarded such vacancies

will be posted at each posting location. These lists will be identified, showing the

classification in which the award was made. Copies of these lists will be sent to the

UNION.

(d) Pending the filling of a vacancy or in the assignment of an employee to temporarily fill a

vacancy, the procedure below will be followed:

1. The classification from which supervision determines an assignment can be made will

be canvassed in order of their seniority; if no one desires to move, the least senior

employee is assigned temporarily to fill a vacancy. He/she will be returned to his/her

prior assignment when the vacancy is permanently filled.

Section 6.

(a) Within thirty (30) days after the date of this Agreement, the COOPERATIVE shall furnish the

Business Manager of the UNION a seniority list and shall further post such list on the

COOPERATIVE bulletin boards as shall be mutually agreed upon. This list shall be open for

correction for a period of thirty (30) days thereafter and, if any employee does not make a

protest in writing to his/her Department Head with a copy to the UNION within such thirty (30) t
day period, his/her seniority shall be as shown on the list.

(b) Each six (6) months, current copies of seniority lists will be furnished by the COOPERATIVE

for use by certified UNION representatives.

Section 7. The COOPERATIVE and the UNION agree not to discriminate against employees because of a

“disability” as that term is defined and as is prohibited by the Americans with Disabilities Act and Kentucky

law.

ARTICLE X SICKNESS AND ACCIDENT PLAN

Non-Occupational Disability Pay

Non occupational disability shall be handled in accordance with Board Policy 504 Sick Leave, Accrual of

Sick Leave and Accounting of Sick Leave Earned and in accordance with all federal and state laws.

Section 1. Eligibility: Provided the “Conditions of Payment” outlined in Section 2 below are met, an

employee will be eligible to receive non- occupational disability payments if:

(a) He/she has completed ninety days (90) of continuous service as determined in accordance

with the rules set forth in Article IX, Section 2.

(b) He/she provides the COOPERATIVE, if it feels there is misuse of the sickness and accident

plan and so requests, with a doctor’s certificate subject to confirmation by a doctor selected

by the COOPERATIVE.
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Section 2. Conditions for payment: Non-occupational disability payments shall not be made for:

(a) Any sickness or injury caused indirectly by war or riot; or

(b) Any intentionally self-inflicted injury.

(c) Any employee who is absent from work because of an occupational disability arising out of
and in the course of his employment, or purposely self-inflicted, or due to willful misconduct,
violation of plant rules, or refusal to use safety appliances.

Section 3. Accrual and Amount of Payment.

(a) Payments at the employee’s base hourly rate shall be made for non-occupational disability
not to exceed the number of days of sick leave accrued to the employees credit.

(b) Employees shall accrue sick leave at the rate of one (1) working day per month, with a
maximum limitation of one hundred twenty (120) days that can be accumulated. Employees
shall be required to furnish a doctor’s certificate to substantiate all illness claims that exceed
three (3) days. Any sick days which an employee has in excess of one hundred twenty (120)
days will be paid by December31 of the year involved. Further, employees will be permitted
to use up to three (3) days of accumulated sick leave per year in accordance with Board
Policy # 504 Sick Leave, Accrual of Sick Leave and Accounting of Sick Leave earned
as personal days. In order to take such days, an employee must notify, and obtain approval
of the employee’s immediate supervisor before the employee’s shift begins.

(c) Payments are applicable only for the standard working schedule of forty (40) hours per week
or eight (8) hours per day, Saturdays, Sundays, and holidays excluded.

(U) An employee shall not be required to furnish a doctor’s slip for a three (3) day absence from
work due to illness. In the event an employee is found to be abusing the leave of absence
clause by substantial proof, the COOPERATIVE upon written notification to the UNION
Steward and Local Union 317 of the I.B.E.W. may immediately suspend the said employee
three (3) working days without pay. The employee will be subject to immediate dismissal
upon second violation. (Amended 5/1/75)

(e) An employee shall be paid all accumulated sick leave at age 62 and upon retirement
from the COOPERATIVE.

Section 4. All disability payments provided for in this Agreement shall be reduced by the amount or
amounts of any other benefit which might provide through state or federal legislation or workmen’s
compensation from the same type of disability and for the same period of absence. Such period of absence
to be deducted from accrued sick leave.

Section 5. For any accident or sickness which qualifies for weekly benefits under the NRECA
Comprehensive Major Medical Coverage Program, the employee will be required to exhaust all days of sick
leave accrued to the employee’s credit prior to being eligible for any such accident and sickness weekly
benefits. Such checks which are received by an employee prior to exhausting days of sick leave accrued to
his/her credit will be endorsed payable to the COOPERATIVE. Board Policy 504 Sick Leave, Accrual of
Sick Leave and Accounting of Sick Leave Earned.

Section 6. Occupational Disability

Occupational disability shall be handled in accordance with Board Policy # 504 Sick Leave, Accrual of
Sick Leave and Accounting of Sick Leave Earned and in compliance with all state and federal laws.
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ARTICLE XI LEAVE OF ABSENCE

Section 1. Leave of Absence Without Pay

(a) An employee may be granted a leave of absence for personal reasons without pay up to fifteen (
(15) consecutive calendar days upon application to the COOPERATIVE in writing, provided the
employee presents evidence acceptable to the COOPERATIVE that such leave of absence is for

a reasonable purpose and provided further that such leave of absence will not unreasonably
interfere with operations. Such leave may be extended where necessary upon application for
extension in writing and upon presentation of evidence satisfactory to the COOPERATIVE that
such extensions is necessary, provided such extension does not unreasonably interfere with
operations.

(b) An employee will be granted a leave of absence for the period of a medical disability upon
presentation of evidence satisfactory to the COOPERATIVE. An employee who returns to work
after a leave of absence for medical disability will be reinstated in the classification which he/she
left, provided he/she first obtains a medical clearance from his/her personal doctor, subject to the
confirmation by a doctor, selected by the COOPERATIVE. (The doctor selected by the

COOPERATIVE will be paid directly by the COOPERATIVE.)

(c) Leave of Absence with Pay:

(1) An employee will be granted a reasonable leave of absence with pay in accordance with
Board Policy # 512 Leave of Absence, Military Leave, etc.

Section 2. An employee who is absent from work for three (3) of his/her successive scheduled workdays,

without notifying the COOPERATIVE, unless physically unable, will be considered to have resigned

voluntarily. If the employee claims that such absence was because he/she was physically unable to work,

then he/she shall be requited to provide to the COOPERATIVE a doctor’s certificate to substantiate that

he/she was physically unable to work. The COOPERATIVE reserves the right to require the employee to be

examined by a doctor selected by the COOPERATIVE to prove that his/her absence was because he/she

was physically unable to work.

Section 3. An employee who does not return to work on his/her first scheduled workday following the

expiration of his/her leave of absence or any extension thereof without notifying the COOPERATIVE, unless

physically unable, will be considered to have resigned voluntarily. If the employee claims that such absence

was because he/she was physically unable to work, then he/she shall be required to provide to the

COOPERATIVE a doctor’s certificate to substantiate that he/she was physically unable to work. The

COOPERATIVE reserves the right to require the employee to be examined by a doctor selected by it to

prove that his/her absence was because he/she was physically unable to work.

ARTICLE XII HEALTH AND SAFETY

Section 1. The UNION and the COOPERATIVE will cooperate to further improve the safety program.

Employees may present to appropriate supervisor recommendations in writing, on matters relative to safe,

sanitary and healthful working conditions. Employees will be advised in writing of any action taken on said

recommendations by the COOPERATIVE.

Section 2. The UNION Steward in addition to his/her representative functions shall be designated as the

Employees’ Safety Representative. If an employee feels that he/she is being required to work under

conditions which are unsafe, beyond the normal hazards of the operation in question, the employee may,

after discussing the matter with his/her Department Head, contact the Employees’ Safety Representative to

discuss the problem. lithe problem is not resolved with the employee’s Department Head, the Employee’s

Safety Representative may contact the President & CEO of the COOPERATIVE for a final decision. Any

discipline for safety reasons shall be reviewed with the IBEW Business Manager.

Section 3. The COOPERATIVE will continue to make provision for the safety and health of the employees

while at work. The COOPERATIVE will provide safety equipment, flame retardant clothing and other

devices according to applicable safety codes. Employees will be required to wear FR clothing and use all
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safety equipment for their own protection, including fall restraint devices.

The COOPERATIVE will furnish all union employees with OSHA rated flame retardant clothing. Each year,
all union employees will receive 5 pairs of FR jeans, 5 FR short sleeved tee shirts, 5 long sleeved
FR tee shirts, and 5 FR long sleeved button up shirts. The Cooperative will also furnish FR coveralls,
coats/jackets and sweatshirts as needed. The Cooperative will pay for employee’s safety straps and/or
pole climber gaffs and will furnish fall restraint harnesses when it has been determined by the Safety
Committee they are worn to the point they are unsafe to use. Pole climber gaff replacement is limited to
pole climbers with replaceable gaffs. Old safety straps and/or pole climber gaffs will become property of the
COOPERATIVE for disposal.

The COOPERATIVE will pay one hundred twenty-live dollars ($125) per year toward the purchase of
prescription eyeglasses that meet OSHA standards for safety. The COOPERATIVE will not pay for eye
examinations or medical treatment other than that covered by the COOPERATIVE’S medical insurance or
workers compensation coverage. The COOPERATIVE will pay the difference in regular license and a
Commercial Driver’s License for Union members requited to have CDL licenses, upon presentation of
proper receipt of same.

The Cooperative will pay for the use of employee’s personal cell phones in accordance with Board Policy
530, Cell Phone Policy.

The COOPERATIVE will credit each UNION employee’s personal 143.00 account in the amount of
$250.00 on January 1st of each year of this agreement for the purchase of approved boots and tools
necessary to the job.

Section 4. The COOPERATIVE and the UNION agree to abide by and follow explicitly the safety rules set
forth by the National Electrical Safety Code and the National Fire Code-Electrical, safety codes specified by
the Rural Utilities Services of the United States Department of Agriculture, safety codes established by the
State of Kentucky and its political subdivisions, safety manual for rural electrical systems, and the rules
and procedures established by the COOPERATIVE. Copies of these safety codes, rules and procedures
will be made available by the COOPERATIVE so that employees may familiarize themselves with same.

In case of conflict between the rules of the various agencies listed above, the one affording the greatest
protection to the employees shall apply.

Section 5. When a journeyman lineman is working on energized lines or equipment of 750 volts or above,
the journeymen performing the work and the Dispatcher, or other representative designated by the
COOPERATIVE, shall determine if and when he/she needs assistance and should be supplied same. At
least two qualified workmen shall be provided where work is performed on live circuits of more than 750
volts between conductors. It is hereby agreed and expressly understood that the above does not restrict a
qualified workman from working alone, from setting and removing meters, connecting or disconnecting
services, opening and closing fuse disconnects, operating OCR’s and OCB’s (opening and closing) and
also CSP or conventional transformers or other routine work. It is agreed that the above does not restrict a
qualified workman working alone, from performing the necessary work of restoring service in the
sub-station.

Section 6. No less than five (5) employees will be used when erecting poles of greater length than
twenty-five (25) feet by hand. This does not include poles erected with mechanized equipment.

ARTICLE XIII INSURANCE & RETIREMENT

Section 1. The current retirement plan will remain in effect during the term of this Agreement under the
following conditions:

Effective May 1, 1989 the members of the UNION shall be entitled to retire upon attaining age 62 in
accordance with the retirement plan provided for the UNION by the COOPERATIVE through the National
Rural Electric Cooperative Association as set out in Article XIII of this Agreement.
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Section 2. The COOPERATIVE shall have the right to change insurance carriers for any of the group

insurance programs as set forth in this Agreement and in Board Policies at any time and modify and change

coverage’s at any time. The COOPERATIVE will, however, make reasonable effort to meet with the

UNION’S Steward(s) before any changes as described are considered and voted upon by the Plan

Representatives. The COOPERATIVE will also meet with the UNION’S Steward(s) after any changes to the

Plan are considered, voted upon by the Plan Representatives and made. Nothing in this Agreement will

change any of the terms or provisions of the contract or contracts existing between the insurance carrier and

the COOPERATIVE, nor require the COOPERATIVE to continue the contract or contracts now existing

between the insurance carrier(s) and the COOPERATIVE.

Section 3. The sole purpose of this article is to define those policies for which the COOPERATIVE and the

employee will share the cost on the basis stated in Section 4 below.

Section 4. BENEFITS

PROGRAM ELIGIBILITY BENEFIT PAID BY

RS&l Employees NRECA — Age 62 Benefit Level 2.0 Cooperative

407 K Employees NRECA SelectRE — The Cooperative will Cooperative
contribute an amount equal to that portion
formerly paid for LTD to a 401 K Plan for
each employee, in lieu of that contribution.
(Effective May 1, 1996)

Employee Emp.Noluntary

Major Employees, Cooperative

Medical/Hospitalization and Hospitalization/Prescription Drug Health
Eligible Savings Account, $3,000/$6,000 deductible,
Dependents, with a Contribution from the Cooperative of (
Attorney & $3,250 per employee per year.
Dependents

Retired Employees Cooperative
& Eligible If Medicare eligible, a Medicare supplement
Dependents plan with prescription drug coverage will be

provided.
Retired employees under 65 will have
coverage the same as an active employee
until Medicare eligible.
Employees and dependents who are
Medicare eligible will not pay for coverage
unless they elect to purchase enhanced
Drug Coverage.
An employee on LTD could become
Medicare eligible after 2 years and coverage
shall be provided accordingly.

Spouse/Dependents At the death of an active employee or retired Cooperative
Of a Deceased employee or deceased employee, coverage
Active Employee, selected by the Cooperative will be provided
Retired Employee to the Spouse and eligible dependents until
and Deceased other coverage is available to the
Active Director Spouse/Dependents through an employer,

remarriage, or until the dependent child is no
longer eligible for coverage. Some
contribution to the cost of coverage may be
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necessary, according to the participant’s
choice of plan.

Term Life Insurance Employees NRECA Group Term Life of two (2) Times Cooperative
your Salary

Employees Additional NRECA Group Life and AD&D Cooperative will
coverage for self and dependents. pay $50

annually.
Additional
coverage can
be purchased
by employee.

Retirees NRECA Retired Life Plan Rtt. Voluntary

Business Travel Employees NRECA BTA $100,000. Cooperative

Long Term Disability Employees NRECA EIectREWAGE begins after 13 Employee
weeks of sick leave and or STD until
Employee’s normal retirement date.

Short Term Disability Employees Cooperative Self- Funded Short Term Cooperative
Disability 66 2/3% (.6667) Board Policy #
504.

DISCONTINUANCE OF BENEFITS

Coverage under each type of benefit will cease on the earliest to occur of the following dates:

1. The date the Plan is discontinued.
2. The date you are no longer eligible for the type of benefit either because of an amendment

to the Plan or because you have become a member of an ineligible group of employees.
3. The date that any required contribution on your part is due and unpaid.
4. The date you enter the Armed Forces on full-time active duty.
5. The date an employee becomes eligible for Long Term Disability and Medicate, they will be

treated as retired and no longer a part of the Bargaining Unit.
6. The COOPERATIVE recognizes that an employee might have to take temporary long term

disability in order to completely recover from an injury or illness and will be treated in
accordance with Board Policy # 524 Reinstatement After Extended Sick Leave.

The above is subject to the terms and conditions as stated and explained in the individual policies.

Section 5.
(a) The insurance program stated in Section 4 above will be made available to the employee

during the entire period of any approved leave of absence.
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(b) Subject to the limitations of any of the insurance plans, an employee, while on unpaid
leave of absence in excess of thirty (30) days, may continue coverage provided he/she
makes arrangements to pay the full monthly premium at the time an invoice for such

• premium is presented to the COOPERATIVE by the insurance carrier. An employee on
leave of absence for occupational disability or long-term disability shall not be required to (
pay any premiums other than those specified in Section 4 above.

Section 6. Whenever the insurance carrier notifies the COOPERATIVE of an increase or decrease in the

cost of insurance to the employees, such announcement, immediately upon receipt by the COOPERATIVE,

will be placed on all COOPERATIVE bulletin boards and a copy will be forwarded to the Business Manager

of the UNION.

ARTICLE XIV MISCELLANEOUS

Section 1. Non-bargaining unit personnel shall not be prevented from performing necessary functions such

as instruction or assistance to employees, provided the assistance rendered does not displace any of their

personnel doing the work, or from operating equipment or processes in emergencies or for experimental,

developmental, statistical and engineering purposes.

Section 2.

(a) The COOPERATIVE will contract as it deems necessary with experienced professional

engineering firms registered in Kentucky, to perform work of a developmental,

experimental, statistical or engineering nature, and such firm may perform manual work
as required by professional employees within its employment, or the COOPERATIVE

may assign employees of the bargaining unit to work with employees of the firm as shall
be arranged between the COOPERATIVE and the firm so contracted with.

(b) The COOPERATIVE agrees that in its notice to Bidders for the construction, erection

and/or purchasing of electric utility plant, a statement will be made that this agreement

exists between the UNION and the COOPERATIVE.

(c) The COOPERATIVE will contract, as it deems necessary, for the construction and/or

erection of electric transmission, generation and/or distribution plant, building and

equipment, and single-phase, membership extensions. The COOPERATIVE will
discuss with employees prior to executing such contract, whenever cost analysis indicate
the need to contract for labor. It is agreed that Local Union No. 317 of International

Brotherhood of Electric Workers may place on file with the COOPERATIVE a list of
contractor’s signatory to an agreement with I.B.E.W. The COOPERATIVE agrees to

send notice to bid on proposed contracts to the contractors on said list. Contracts for

construction of single-phase membership extensions will not be executed to replace any
employee presently on the active recall list.

Section 3. No employee shall be discriminated against by reason of race, color, or national origin, age or

handicap.

Section 4. The UNION shall be permitted the use of exclusive bulletin space in the main office and garage

readily accessible to employees for the purpose of posting notices and announcements of official UNION

business. The COOPERATIVE will be advised of all such notices before posting.

Section 5. The UNION agrees to furnish the COOPERATIVE with a current list of its accredited

representatives. The COOPERATIVE agrees to furnish the UNION with a current list of supervisors

concerned with the administration of the provisions of this Agreement. Revisions to such lists are to be

furnished as changes are made by either party.

Section 6. The COOPERATIVE will give the UNION prior written notice, where practicable, of changes in

policies contained in the COOPERATIVE’s Policy Manual which directly affect employees of the bargaining

unit.
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Section 7. In the event that any of the provisions of this Agreement are found to be in conflict with any valid
Federal or State laws now existing or hereinafter enacted, it is agreed that such law shall supersede theconflicting provisions without in any way affecting the remainder of these provisions.

Section 8. Should any job classification be omitted from Article VIII, Section 6, or created after the signing
of this Agreement, the UNION and the COOPERATIVE shall meet and negotiate to amend this Agreement
to include such classification.

Section 9. The COOPERATIVE acknowledges receipt of a copy of the constitution of theINTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS and the UNION agrees to notify the
COOPERATIVE of any changes or amendments thereof within sixty (60) days after they become effective.

Section 10. Dues Deduction. Effective First day of July, 1975. (Amended 5/1/75) Subject to applicable laws
and upon receipt of a written authorization from an employee within the bargaining unit, written on a form
approved by the COOPERATIVE, the COOPERATIVE shall deduct from each weekly pay due such
employee union dues not to exceed an amount certified by the UNION. Such authorization shall continue ineffect for the duration of this agreement, or until receipt by the COOPERATIVE of a written notice of
revocation of such authorization by the employee, or when the employee ceases to be represented by theUNION in the bargaining unit, whichever occurs earlier.

The COOPERATIVE shall have no obligation to collect UNION dues for any week in which the employee’spay (after all other deductions) is less than the amount of such dues.

The UNION shall indemnify and save the COOPERATIVE harmless against any and all claims, demands,
lawsuits, or other forms of liability that may arise out of or by reason of action taken by the COOPERATIVE
in making payroll deductions of UNION membership dues as hereinabove defined.

The sum of UNION dues so collected shall be paid quarterly by the COOPERATIVE to the FinancialSecretary of Local Union #317 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,
AFL-CIO. The Financial Secretary will issue a receipt in the name of the Local Union for each payment. The• COOPERATIVE shall prepare and submit to the Financial Secretary quarterly a list of employees from
whom UNION dues deductions were designating the amount deducted from each employee, plus a list ofthe names of employees removed from or added to the payroll during the current quarter.

ARTICLE XV EMPLOYEES’ COOPERATION

Section 1. It is understood by both parties hereto that a greater part of the COOPERATIVE’s lines are rurallines and that the revenue from said lines does not justify the paying of the same rate of pay as urban
utilities’ rates of pay, and that the workmen of the COOPERATIVE shall not follow the usual strict lines ofdemarcation of limited services usually specified to each class of workmen. It is therefore agreed by the
UNION that all employees regardless of their classification, shall assist fellow employees in any work they
are capable of doing or may be called on to perform that tends to expedite the business of theCOOPERATIVE and on the particular job to which they have been assigned.

ARTICLE XVI TERM OF AGREEMENT

Section 1. This Agreement shall become effective as of January 1, 2013. Except as provided in Section 3below, it shall continue in effect for a term of approximately five (5) years until 12:01 am., January 1,2018, and shall automatically be renewed thereafter from year to year unless written notice is given by
either party sixty (60) days prior to the expiration date that it is desired to terminate or amend this
Agreement.

Section 2. Both notice of request for re-negotiation and lists of items to be amended will be sent by
registered mail to the following:

(a) INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL UNION NO. 317,
20



550 Adams Avenue, Huntington, West Virginia

This agreement shall be binding upon the parties hereto, their successors and assigns. In the

event that the Employer sells or transfers that part of its operations covered by this Agreement,

such part of its operations shall continue to be subject to the terms and conditions of this

Agreement for the term of said Agreement. The employer shall give notice of the existence of this

Agreement to any purchaser or transferee of that part of the Employer’s operation covered by this

Agreement.

ARTICLE XVII APPROVAL

This Agreement between the UNION and the COOPERATIVE is subject to ratification by the employees

covered by this agreement and to the approval of the International Office of the UNION and shall be

effective only if so approved.

IN WITNESS WHEREOF the duly chosen representatives of the parties to this Agreement have hereunto

set their hands this 20th day of December 2012.

GRAYSON RURAL ELECTRIC
COOPERATIVE CORPORATION

By
.

fr(
President & CEO

_j/f -L*
A

LOCAL UNION NO. 317 OF THE
INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS

By
Busines Manager

/th4,%
/%S\

/ r

(

(b) GRAYSON RURAL ELECTRIC COOPERATIVE CORPORATION, Grayson, KY.

Section 3. Successor Clause (

APPROVED
(NTEP’JIl. OFfICE-I. D.C. W.

MAR ff2073

:.V11fl 0. Hit, Presidnt
does not make the

kmnl party to This agreement
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fiE,- a
Grayson Rural Electric

2012-00426
Post Hearing Questions and Clarifications

June 28, 2013

Monthly TIER for last 30 months

Response: Monthly OTIER values are included in Exhibit B

A narrative of Grayson’s response to RUS concerning its deteriorating financial condition
follows.

2010

All in all, a very normal year for kwh sales & margins.

2011

• EKP wholesale rate increase flow through on a proportional basis as of January.
• Mild winter temperatures in Jan and Feb.
• Decreased Load factor (Revenue decreasing & Purchased power cost increasing) — Exhibit A.
• EKP’s rate design seemed to increase the negative effect.
• Most all distribution coops were experiencing similar financial pressures.
• Spent entire year attempting to encourage EKP to modify wholesale rate structure to lessen the

negative effect of low load factor, low energy usage scenario. EKP refused to entertain a
remedy.

• Grayson was hopeful that winter temperatures would return to normal and sales would pick up,
along with margins and TIER levels.

• However, they did not and the mild temperatures, low energy usage continued into 2012.
• Grayson’s “Operating” margins went from $941,000 to a $785.000 deficit in one year. Exhibit B,

sheet 2.

• Grayson began to communicate to its Board that if kwh sales did not improve in 2012, a tate
adjustment may be necessary.

2012

• By the end of the first quarter, when it was apparent that kwh sales and margins were not
improving, we began to plan for a rate adjustment.

• Notification of not meeting OTIER requirements in 2011 by RUS (3/27/12) and reply of Grayson
(4/12/12).

• Grayson developed an “austerity plan” to postpone projects that were not immediately
necessary.

• Response by RUS ( 5/24/12) and response by Grayson ( 6/11/12).
• Grayson was beginning to believe that low usage, low load factor might continue for a while.
• By summer, it was apparent that we were not going to recover and began preparing for a rate

adjustment in October, which was completed in December and finally accepted in January.
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Monthly Load Factors. Purchases DEMAND iIt$ ‘ UNIT LD FCT
2010 January 63,341 33,424,784 $ 2,255,038 $ 0.0675 73%

February 57,670 29,219,860 $ 2,024,380 $ 0.0693 70%
March 56737 23,202,333 $ 1,533,361 $ 0.0661 57%
April 36,431 17,288,222 $ 964,540 $ 0.0558 66%
May 42,585 18,670,712 $ 1,080,671 $ 0.0579 61%
June 49,826 22,982,666 $ 1,477,215 $ 0.0643 64%
July 52,282 25,442090 $ 1,729,418 $ 0.0680 68%
August 55632 24,772,006 $ 1,690,912 $ 0.0683 62%
September 47,505 18,731,845 $ 1,291,562 $ 0.0690 55%
October 49,588 22,320,222 $ 1,375,048 $ 0.0616 63%
November 40,027 18111,221 $ 1098,058 $ 0.0606 63%
December 69,330 33,300,056 $ 2,238,111 $ 0.0672 67%

620,954 287,466,017 $ 18,758,314 $ 0.0653 64%

2011 January 66,761 32,080,464 $ 2,272,447 $ 0.0708 67%
February 68,052 24,655,768 $ 1,727,830 $ 0.0701 50%
March 46,646 22,820,040 $ 1,436,708 $ 0.0630 68%
April 42991 17,435,848 $ 1,224,685 $ 0.0702 56%
May 47,413 18,743,821 $ 1,295,329 $ 0.0691 55%
June 48,854 20,458,633 $ 1,536,216 $ 0.0751 58%
July 52,856 25,571,688 $ 1,816,645 $ 0.0710 67%
August 51,273 17,974,880 $ 1365,353 $ 0.0760 49%
September 42,592 19,190,134 $ 1,366,901 $ 0.0712 63%
October 42,592 19,190,134 $ 1,366,901 $ 0.0712 63%
November 50,478 21,100,143 $ 1,611,989 $ 0.0764 58%
December 54,190 25,977,715 $ 1,685,258 $ 0.0726 67%

614,700 265,199,268 $ 18,906,262 $ 0.0713

2012 January 54,266 27,569,890 $ 1,958,185 0.0710 71%
February 56,717 23,993,230 $ 1,707,702 0.0712 59%
March 48,681 19,081,833 $ 1,353,117 0.0709 54%
April 39,286 17,301,235 $ 1,175,202 0.0679 61%
May 46,817 18,903,170 $ 1,368,279 0.0724 56%
June 56,468 20,243,026 $ 1,547,427 0.0764 50%
July 56,343 24,794,000 $ 1,770,804 0.0714 61%
August 50,392 21,874,421 $ 1,562,153 0.0714 60%
September 44,985 18,054,034 $ 1354,759 0.0750 56%
October 39,872 19,126,602 $ 1,385,833 0.0725 67%
November 51,884 23,642,618 $ 1,800,485 0.0762 63%
December 52,118 25,619,863 $ 1,954,640 0.0763 68%

597,829 260,203,922 $ 18,938,586 $ 0.0728

2013 January 60,229 28,581,771 $ 2,005,585 0.0702 65.91%
February 56,994 25,865,070 $ 1,840,912 0.0712 63.03%
March 56,184 26,448,451 $ 1,845,738 0.0698 65.38%
April 47,039 18,207,168 $ 1,392,200 0.0765 53.76%
May #DIV/0! #DIV/Ol
June #DIV/0! #DIV/0!
July #DIV/0! #DIV/0!
August #DIV/0! #DIV/0!
September #DIV/0! #DIV/0l
October #DIV/0! #DIV/0!
November #DIV/0! #DIV/Ol
December #DIV/0! #DIV/0!

220,446 99,102,460 $ 7,084,435 $ 0.0715 #DIV/0!



• 0 0
Monthy Operating Rev & Exp

December January February March April May June Juiy August september October November December2009 2010 2010 2010 2010 2010 2010 2010 2010 2010 2010 2010 2010
Revenue (3586,329) (2027046) (2035,171) (1,643,027) (2,142,904) (2,559.893) (2.934,024) (2,265.270) (1,802,052) (2.101,469) (2,961,809) (3,565,821)Purchased Power 2,255,03e 2,024,563 1,533,361 964.540 1,080,971 1,477.215 1.729,419 1.690,912 1,291,562 1,098.058 1,375,049 2,238,111Gross Margins (1,331,290) (603,083) (501,810) (678,487) (1,062,233) (1,082,666) (1,204,606) (574,358) (590,490) (1,003,411) (1,586,761) (1,327,710)
Operuhons 66,436 94,671 102,492 79,651 89,917 96,879 84,210 104,087 00,404 102,945 96,674 120,092Malnienence 225,121 149,884 170,620 192,303 186,188 218,494 195,349 193,021 168,861 269,092 213,298 270,097Cusiomer Service 04,943 74,427 77,489 81,645 75,253 75,330 60,703 93,814 79,820 03.195 79,040 117,726InformatIonal Advedising 18,341 15,330 21,376 21,646 15,864 15,961 16,100 21.849 19,130 26,974 16,209 20,735Demonstration Advedising 2,951 1,570 3,007 2.332 1,663 3209 2,219 3,065 2,947 3,139 2,936 2,279Admin & General 137,381 135,297 141.735 133.013 153,310 156,879 131,297 139,281 133,081 100.131 147,031 167,447DeprecIation 222,749 223,971 224,555 226,357 227,110 227,679 230,414 224,421 231,350 231,008 232,384 234,930Regulatory 2,253 2,253 2,253 2,253 2,253 2,712 2,712 2,712 2,712 2,712 2,712 2,714Interest - LTD 100,752 92,300 97,033 90,411 97,007 99,068 90,825 97,205 97,154 98,749 94,453 96,819Interest - Deposhs 8,043 6,022 0,019 5,996 5,987 6,003 6,054 9,095 6,155 6,145 6,188 5,720Mlscetaceous Expense 16,598 15,501 15,099 14,853 16,798 11,603 14,004 15,635 (21.857) 14.766 19,576 18,871interest income (2,521) (2,467) (2,456) (2,423) (2,460) (2,401) (2,487) (2.476) (2,514) (2.474) (2.476) (2,487)Non-Electric Revenue (11,644) (202) 2,267 (152) (903) (2,025) 795 0,840 57 (10.073) 626 576CapftuI Cmdlts - (28,247) (4.600) (37,110) 2,810Margins (462200) 205370 332,532 172,344 (193,338) (170,701) (366,404) 334,068 123,660 (22,402) )676,522j (262,256)

((‘5 = positive margins
Gpersilng Enpenses 083,165 811,222 862,778 853,400 872,288 913,002 837.894 901,892 807.717 980,556 911,866 1,064.136
Monthly OTtER 5.50 (1.23) (2.40) (0.70) 2.97 2.82 4.73 (2.45) (0.63) 1.23 8.16 3.71

Rolling 12 Month Totals
Renenue (27,065,658)

(30.305.404)Purchased Power 17,711,230
18,758,407Gross Margins (10,254,428)

Gpsraiionn 1,137,267
1,123,518Malnienence 2,479,133
2.449.725Customer Service 821,082

955993intonnatlonai Advertising 203,074
231,400Demonstration AdvertisIng 30,205

31,070Admin & General 1,573,264
1,735,073Deprsclailcn 2,203,879
2,735,737Regxisiory 27,037

30.251iniemsi-LTD 1,228,000
1,166,575interesi - DeposIts 72,838

72,417Miscellaneous Ecpense 129,390
151,837Inieresi income (29,544)
(29,836)Nsn-Eiecidc Revenue (65,040)
(16,315)Capliai Credlis (46,309)
(67.147)Margins (399,050)

(641,100)

Opsratiog Eupense 9,096,479
10,719,006Roi5ngl2MonthDTlER 1.32

1.81



Q 0 0
Monthy Operating Rev & Exp

January February March April May June July August September October November December
2011 2011 2011 2011 2011 2011 2011 2011 2011 2011 2011 2011

Revenue (3,416,826) (2,327,366) (2,101,526) (1,930,852) (2,223,037) (2,549,107) (2,803,591) (2,281,167) (2,001,070) (2,399,329) (2,706,616) (3,158,602)Purchased Power 2,272,447 1,727,013 1,436,708 1,224,685 1,295,329 1,536,216 1,816,645 1,696,697 1,365,353 1,366,901 1,611,989 1,885,258Gross Margins (1,144,379) (600,353) (664,818) (706,167) (927,708) (1,012,891) (986,946) (584,470) (635,717) (1,032,428) (1,094,627) (1,273,344)

Operations 95,813 72,936 108,592 97,709 107,045 106,486 101,252 99,970 97,416 86,910 82,861 83,604Maintenance 219,796 230,743 228,797 315,575 280,372 271,751 291,603 246,977 261,140 204,688 188,643 209,242Customer Service 88,920 87,880 101,331 76,284 103,109 87,954 92,015 93,121 81,782 84,139 87,448 62,950
Informational Advertising 20,672 23,704 25,138 22,211 19,770 14,619 14,517 20,011 18,246 22,815 21,661 15,580Demonstration AdvertIsing 3,323 3,705 4,385 3,231 3,423 2,829 2,588 3,333 2,955 4,000 1,636 1,554
Admin & General 169,729 160,223 174,832 175,564 186,111 140,210 138,856 146,843 138,750 182,377 210,417 110,643
Depreciation 235,308 235,603 236,785 238,703 239,377 241,291 242,005 242,856 243,689 244,207 244,574 245,115
Regulatory 2,521 2,521 2,521 2,521 2,521 2,550 2,538 2,538 2,538 2,538 2,538 2,538
Interest-LTD 70,309 67,717 84,042 90,435 86,727 88,693 86,956 87,742 86,707 86,112 85,711 85,541
Interest - Deposits 6,202 6,187 6,205 6,213 6,167 6,179 6,197 6,208 6,289 6,331 6,287 6,348
Miscellaneous Expense 17,218 4,391 5,684 10,247 8,633 (8,018) 3,136 8,497 8,446 6,840 6,484 9,546
Interest Income (2,486) (2,495) (2,476) (2,501) (2,488) (2,473) (2,501) (2,481) (2,508) (2,469) (2,484) (2,469)
Non-Electric Revenue 1,448 (8,854) (5,161) (230) 10,077 14,328 3,587 13,598 929 9,758 56,260 6,008
Capital Credits - - (28,619) - - (1,991) - - (4,334) (17,524) - -Margins (215,606) 283,908 277,238 329,795 123,136 (48,483) (4,197) 384,743 306,328 (111,706) (102,591) (437,144)

= positive margins
Operating Expenses 929,811 895,610 978312 1,038,693 1,043,255 954,544 981,663 958,096 947,958 930,957 938260 832,661

Monthly OTIER 4.07 (3.19) (2.30) (2.65) (0.42) 1.55 1.05 (3.38) (2.53) 2.30 2.20 6.11

Rolling 12 Month Totals

Revenue (30,135,902) (29,835,622) (29,901,977) (30,189,802) (30,269,935) (30,259,159) (30,128,726) (30,144,623) (30,263,841) (30,561,501) (30,306,308) (29,899,089)
Purchased Power 18,775,906 18,478,356 18,381,703 18,641,848 18,856,506 18,915507 19,002,734 19,008,519 19,082,310 19,351,153 19,588,094 19,235,241
Gross Margins

Operations 1152,895 1,131,160 1,137,260 1158,318 1,175,446 1,185,053 1202,095 1197,978 1,206,930 1,190,895 1,177,082 1,140,594
Maintenance 2,444,400 2,525,259 2583,236 2,706,508 2,800,692 2,853,949 2,960,204 3,013,560 3,105,839 3,041,435 3,016,782 2,949,327
CustomerService 994,970 1,008,423 1,032,265 1,026,904 1,054,760 1,067,384 1,090,696 1,090,003 1,091,965 1,092,909 1,101,709 1,046,933
Informational Advertising 233,731 242,105 245,867 246,432 250,338 249,096 247,504 245,669 244,785 240,726 244,099 238,944
DemonstrationAdvertising 31,542 33,671 35,049 35,948 37,678 37,299 37,669 37,917 37,925 38,786 37,786 36,962
Admin & General 1,768,221 1,793,157 1,826,254 1,868,805 1,901,606 1,884,937 1,892,496 1,900,058 1,905,727 1,927,973 1,991,359 1,934,555
Depreciation 2,748,299 2,759,931 2,772,161 2,784,507 2,796,766 2,810,382 2,823,973 2,842,408 2,854,747 2,867,146 2,879,336 2,889,513
Regulatory 30,519 30,787 31,055 31,323 31,591 31,429 31,255 31,081 30,907 30,733 30,559 30,383
Interest- LTD 1,136,132 1,111,549 1,097,858 1,091,682 1,080,502 1,071,127 1,059,258 1,049,795 1,039,348 1,026,711 1,017,969 1,006,692
Interest - Deposits 72,576 72,741 72,927 73,144 73,324 73,500 73,643 73,766 73,900 74,086 74,185 74,813
Miscellaneous Expense 152,457 141,347 131,932 127,326 119,161 99,250 88,382 81,044 111,447 103,521 90,429 81,104
Interest Income (29,801) (29,809) (29,829) (29,853) (29,851) (29,833) (29,847) (29,852) (29,846) (29,841) (29,849) (29,831)
Non-Electric Revenue (3,223) (11,795) (19,223) (19,301) (8,321) 8,032 10,824 14,582 15,454 41,285 96,716 101,748
Capital Credits (67,147) (67,147) (67,519) (67,519) (67,519) (64,901) (64,901) (64,901) (32,125) (49,649) (49,649) (52,468)Margins (694,425) (615,887) (671,181) (513,730) (197,256) (66,948) 297,259 347,004 475,672 386,366 960,299 785,421

Operating Expense 10,765,742 10,850,130 10,965,664 11,150,897 11,321,864 11,363,406 11,507,175 11,563,279 11,703,520 11,634,921 11,661,295 11,429,820
RoIling 12 Month OTIER 1.61 1.55 1.61 1.47 1.18 1.06 0.72 0,67 0.54 0.62 0.06 0.22

ii —
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0 0
Monthy Operating Rev & Exp

January February March April May June July August September October November December2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012

Revenue (2,920,977) (2,383,178) (1,993,062) (1,923,372) (2,180,342) (2,652,152) (2,546,777) (2,271,468) (1,971,483) (2,532,697) (2,736,054) (3,429,912Purchased Power 1,958,185 1,707,702 1,353,117 1,175,202 1,368,279 1,547,427 1,770,804 1,562,153 1,354,759 1,385,833 1,800,485 1,954,640Gross Margins (962,792) (675,476) (639,945) (743,170) (812,063) (1,104,725) (775,973) (709,315) (616,724) (1,146,864) (935,569) (1,475,272’

Operations 100,851 106,179 94,683 91,886 93,273 96,883 75,670 88,620 109,327 82,567 98,146 83,453Maintenance 238,140 214,601 324,279 242,525 256,747 293,825 467,790 263,686 253,964 230,894 218,592 341,647Customer Service 92,374 87,532 90,743 99,294 98,061 91,075 85,056 99,762 95,294 97,537 106,200 69Informational Advertising 18,412 20,274 18,817 17,221 14,418 17,714 16,023 17,755 18,285 26,890 18,676 17,795Demonstration AdvertIsing 2,072 2,415 2,530 1,555 2,059 2,014 1,360 2,499 1,836 1,952 2,247 1,808Admin & General 169,406 150,365 190,602 126,156 147,063 136,931 139,352 149,928 160,505 184,570 155,993 132,027Depreciation 247,519 248,064 248,374 248,265 248,822 249,083 249,547 251,127 253,121 253,739 254,245 254,919Regulatory 2,538 2,538 2,538 2,538 2,538 2,538 2,667 3,082 3,082 3,082 3,082 3,080Interest - LTD 86,393 83,386 83,951 85,415 84,387 84,782 87,956 85,109 84,090 83,615 83,223 82,690Interest - Deposits 6,355 6,332 6,391 6,364 6,425 6,470 6,166 115 116 116 115 2,062Miscellaneous Expense 7,723 148 1,756 1,744 1,444 1,380 1,350 7,154 5,468 3,613 8,480 7,453Interest Income (2,481) (2,503) (2,512) (2,511) (2,483) (2,466) (2,460) (2,472) (2,453) (2,453) (2,448) (2,453Non-Electric Revenue (13,693) 12,747 (44,784) 659 (11,732) (28,969) (22,365) (9,632) 691 (1,296) (8,067) 1,111Capital Credits 0
- (144,752) - - - (8,012) - - -Margins (7,183) 256,602 232,671 172,941 128,959 (153,465) 332,139 247,418 356,590 (182,036) 2,915 (549,611

* ( )‘s = positive margins
Operating Expenses 971,783 921,834 1,064,664 922,963 955,237 982,695 1,132,937 968,837 985,088 968,575 948,999 927,003

Monthly OTIER 108 (2.08) (1.77) (1.02) (0.53) 2.81 (2.78) (1.91) (3.26) 3,18 0.96 7.65

Rolling 12 Month Totals

Revenue (29,403,240) (29,459,052) (29,350,588) (29,343,108) (29,300,413) (29,403,458) (29,146,644) (29,136,945) (29,107,358) (29,240,726) (29,270,164) (29,541,474Purchased Power 18,920,979 18,901,668 18,818,077 18,768,594 18,841,544 18,852,755 18,806,914 18,672,370 18,661,776 18,680,708 18,869,204 18,938,586Gross Margins (10,482,261) (10,557,384) (10,532,511) (10,574,514) (10,458,869) (10,550,703) (10,339,730) (10,464,575) (10,445,582) (10,560,018) (10,400,960) (10,602,888

Operations 1,145,632 1,178,875 1,164,966 1,159,143 1,145,371 1,135,768 1,110,186 1,098,836 1,110,747 1,106,404 1,121,689 1,121,538Maintenance 2,967,671 2,951,529 3,047,011 2,973,961 2,950,336 2,972,410 3,148,597 3,165,306 3,158,130 3,184,336 3,214,285 3,346,690
Customer Service 1,050,387 1,050,039 1,039,451 1,062,461 1,057,413 1,060,534 1,053,575 1,060,216 1,073,728 1,087,126 1,105,878 1,042,997Informational Advertising 236,684 233,254 226,933 221,943 216,691 219,686 221,192 218,936 218,975 223,050 220,065 222,260DemonstratlonAdvertising 35,711 34,421 32,566 30,890 29,626 28,711 27,483 26,649 25,530 23,482 24,093 24,347Admin & General 1,934,232 1,924,374 1,940,144 1,890,736 1,851,686 1,848,409 1,848,905 1,851,990 1,873,745 1,875,938 1,821,514 1,842,898Depreciation 2,901,724 2,914,185 2,925,774 2,935,336 2,944,781 2,952,573 2,960,115 2,968,386 2,977,818 2,987,350 2,997,021 3,006,825Regulatory 30,400 30,417 30,434 30,451 30,468 30,456 30,585 31,129 31,673 32,217 32,761 33,303
Interest - LTD 1,022,776 1,038,445 1,038,354 1,033,334 1,030,994 1,027,083 1,028,083 1,025,450 1,022,833 1,020,336 1,017,848 1,014,997Interest-Deposits 74,966 75,111 75,297 75,448 75,706 75,997 75,966 69,873 63,700 57,485 51,313 47,027
Miscellaneous Expense 71,609 67,366 63,438 54,935 47,746 57,144 55,358 54,015 51,037 47,810 49,806 47,713Interest Income (29,826) (29,834) (29,870) (29,880) (29,875) (29,866) (29,827) (29,818) (29,763) (29,747) (29,711) (29,695Non-Electric Revenue 86,607 108,208 68,585 69,474 47,665 4,368 (21,584) (44,814) (45,052) (56,106) (120,433) (125,330Capital Credits (52,468) (52,468) (168,601) (168,601) (168,601) (166,610) (166,610) (166,610) (170,288) (152,764) (152,764) (152,764Margins 993,844 966,538 921,971 765,117 770,941 665,959 1,002,294 864,969 917,231 646,899 952,405 839,938

Operating Expense 11,471.792 11,498,016 11,564,368 11,468,638 11,380,621 11,408,772 11,560,045 11,570,786 11,607,916 11,645,534 11.656,273 11,750,615RoIling 12 Month OTIER 0.03 0.07 0.11 0.26 0.25 0.35 0.03 0.16 0.10 0.17 0.06 0.17 0



Monthy Operating Rev & Exp

January February March April
2013 2013 2013 2013

Revenue (3,240,118) (2,798,488) (2,496,140) (1,979,105)
Purchased Power 2,005,585 1,840,912 1,845,738 1,392,200
Gross Margins (i,234,533) (957,576) (650,402) (586,905)

Operations 104,396 112,300 88,004 89,380
Maintenance 256,139 191,394 269,606 209,696
Customer Service 97,542 95,526 104,433 101,177
Informational Advertising 19,571 20,365 17,783 18,182
Demonstration Advertising 1,664 1,814 2,225 2,614
Admin & General 164,276 159,828 140,533 163,057
Depreciation 255,729 255,922 255,660 255,933
Regulatory 2,810 2,810 2,810 2,810
Interest - LTD 82,789 79,235 78,169 83,080
Interest - Deposits 200 200 200 199
Miscellaneous Expense 6,568 7,153 11,358 9,466
Interest Income (2,451) (2,443) (2,449) (2,451)
Non-Electric Revenue 8,827 (82,566) (14,803) (9,095)Capital Credits

- - (148,349) -

Margins (236473) (116038) 154778 337,143
*

f )‘s = positive margins
Operating Expenses 991684 926,547 970,781 935,594

Monthly OTIER 3.86 2,46 (0.98) (3.06)

Rolling 12 Month Totals
Revenue (29,860,615) (30,275,925) (30,779,003) (30,834,736)Purchased Power 18,985,986 19,119196 19,611817 19,828,815
Gross Margins (10,874,629) (11,156,729) (11,167,186) (11,005,921)

Operations 1,125,083 1,131,204 1,124,525 1,122,019
Maintenance 3,364,689 3,341,482 3,286,809 3,253,980
Customer Service 1,046,165 1,056,159 1,069,849 1,071,732
Informational Advertising 223,439 223,530 222,496 223,457
Demonstration Advertising 23,939 23,338 23,033 24,092
Admin & General 1,837,768 1,847231 1,797,162 1,834,063
Depreciation 3,015,035 3,022,893 3,030,179 3,037,847
Regulatory 33,575 33,847 34,119 34,391
Interest- LTD 1,011,393 1,007,242 1,001,460 999,125
Interest - Deposits 40,872 34,740 28,549 22,384
Miscellaneous Expense 46,558 53,563 63,165 70,887
interest income (29,665) (29,605) (29,542) (29,482)Non-Electric Revenue (102,810) (198,123) (168,142) (177,896)Capital Credits (152,764) (152,764) (156,361) (156,361)Margins 610,648 238,008 160,115 324,317

Operating Expense 11,770,516 11,775,229 11,681,346 11,693,977
Rolling 12 Month OTIER 0.40 0.76 0.84 0.68

. .
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GRAYSON RECC
PRG. OPERBSHT4BSA)

65,670,325.87
679,351.79

66,349,677.66
14, 994,561.28—

.00

.00
9,519,622.44

.00
643,779.38

.00
98.65

.00

85, 421.25
.00
.00

5,000.00
.00

5,133,287.97
257, 103.78

.00
216,150.00
481, 121.56

2,642.67

LIABILITIES AND OTHER
MEMBERSHIPS
PATRONAGE CAPITAL
OPERATING MARGINS - PRIOR YEAR
OPERATING MARGINS-CURRENT YEAR
NON-OPERATING MARGINS
OTHER MARGINS & EQUITIES
TOTAL MARGINS & EQUITIES

LONG TERE DEBT - RUS (NET)
PAYMENTS-UNAPPLIED

LNG-TERN DEBT-FFB-RUS GUAR
LONG-TERN DEBT OTHER-RUS GUAR
LONG TERN DEBT - OTHER (NET)
LNG-TERN DEBT-RUS-ECON DEV NET
PAYMENTS - UNAPPLIED
TOTAL LONG TERN DEBT

OBLIGATION UNDER CAPITAL LEASE
ACCUM OPERATING PROVISIONS
TOTAL OTHER NONCURR LIABILITY

NOTES PAYABLE
ACCOUNTS PAYABLE
CONSUMER DEPOSITS
CURE MATURITIES LONG-TERN DEBT
CURR MATURIT LT DEBT ECON DEV
CURR MATURITIES CAPITAL LEASES
OTHER CURRENT & ACCRUED LIAB
TOTAL CURRENT & ACCRUED LIAR

REGULATORY LIABILITIES
OTHER DEFERRED CREDITS
TOTAL LIABILITIES & 0TH CREDIT

C F R T I F I C A T I 0 N

WE HEREBY CERTIFY THAT THE ENTRIES IN THIS REPORT ARE IN ACCORDANCE WITH THE ACCOUNTSAND OTHER RECORDS OF THE SYSTEM AND REFLECT THE STATUS OF THE SYSTEM TO THE BEST OFOUR KNOWLEDGE AND BELIEF.
ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, REA, WAS IN FORCE DURINGTHE REPORTING PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

PAGE 1
RUN DATE 06/06/13 02:25 PM

CREDITS
151,085.00—

19,513,834.34—
.00

246,842.17
107, 431.70—

1,014, 674.12

12,088,701.27—
.00

16,774,016.67—
.00

11,559, 443.30—
.00
.00

.00
2,890,529.06—

3,568,276.40—
1,822,083.27—
1,325,500.43—

.00

.00

.00
731,427.89—

40, 422, 161.24—

UAT

‘tuJt3
DAT

FINANCIAL AND STATISTICAL REPORT
QFROM 01/13 THRU 04/?

PART C. BALANCE SHEELINE
NO
1.0
2.0
3.0
4.0
5.0

6.0
7.0
8.0
9.0

10.0
11.0
12.0
13.0
14.0

15.0
16.0
17.0
18.0
19.0
20.0
21.0
22.0
23.0
24.0
25.0
26.0

27.0
28.0

ASSETS AND OTHER DEBITS
TOTAL UTILITY PLANT IN SERVICE
CONSTRUCTION WORK IN PROGRESS
TOTAL UTILITY PLANT
ACCUM PROV FOR DEP & AMORT
NET UTILITY PLANT

NON-UTILITY PROPERTY (NET)
INVEST IN SUBSIDIARY COMPANIES
INV IN ASSOC ORG - PAT CAPITAL
INV IN ASSOC ORG OTHR GEM FND
INV IN ASSOC ORG - NON GEM FND
INV IN ECON DEVEL PROJECTS
OTHER INVESTMENTS
SPECIAL FUNDS
TOT OTHER PROP & INVESTMENTS

CASH - GENERAL FUNDS
CASH - CONSTRUCTION FUND TRUST
SPECIAL DEPOSITS
TEMPORARY INVESTMENTS
NOTES RECEIVABLE (NET)
ACCTS RECV — SALES ENERGY(NET)
ACCTS RECV - OTHER (NET)
RENEWABLE ENERGY CREDITS
MATERIAL & SUPPLIES—ELEC & 0TH
PREPAYMENT S
OTHER CURRENT & ACCR ASSETS
TOTAL CURRENT & ACCR ASSETS

REGULATORY ASSETS
OTHER DEFERRED DEBITS

18,510,834.75—

30.0
31.0
32.0
33.0
34.0
35.0
36.0

37.0

38.0
39.0
40.0
41.0
42.0
43.0

44.0
45.0
46.0

47.0
48.0
49.0
50.0
51.0
52.0
53.0
54.0

55.0
56.0
57.0

51,355,116.38

10,163,500.47

6,180,727.23

.00
1,715,546.00

69,414,890.08
29.0 TOTAL ASSETS & OTHER DEBITS

2,890,529.06—

7,447,287.99—

.00
144, 077.04—

69,414,890.08—

.00
5,705.10
5,705.10

ESTIMATED CONTRIBUTIONS IN AID OF CONSTRUCTION
58.0 BALANCE BEGINNING OF YEAR
59.0 AMOUNT RECEIVED THIS YEAR (NET)
60.0 TOTAL CONTRIBUTIONS IN AID OF CONST

1NATURE UJ’ Uii1UE NANAUR OR A(OUNTANT

6buL
M(

a /“/is



21.0
22.0
23.0
24.0
25.0
26.0
27.0
28.0

29.0

TIER
MARGINS TO REVENUE
POWER COST TO REVENUE
INTEREST EXPENSE TO REVENUE

CURRENT ASSETS : CURRENT LIABILITIES
MARGINS & EQUITIES AS % OF ASSETS
LONG TERN DEBT AS % OF PLANT
GENERAL FUNDS TO TOTAL PLANT
QUICK ASSET RATIO

.8299

.2667

.6092

.1364

.8009

29.5—
.2
.0
.0

842.3
.0

153.3
.0

53.8—
2.1—

.0

.0
116.6
100.0

2.5
.0

FINANCIAL AND STATISTICAL NpRT
FROM 01/13 THRU 04/. )

PART A. STATEMENT OF OPERATIONS

YEAR TO DATE
LAST YEAR THIS YEAR BUDGET THIS MONTHA B C 09,220,588.83 10,513,850.60 9,770,859.52 1,979,105.06

PAGE 1
RUN DATE 06/06/13 02:25 PM

.00
6,194,206.00—

.00

.00
393,597.9’—

1,019,544.95—
369, 943. 91—
74,724.15—

8,572.35—
636, 529.82—

GRAYSON RECC
PRG. OPERBSHBSA)

LINE
NO
1.0 OPERATING REVENUE & PATRONAGE CAPITAL....

2.0 POWEA PRODUCTION EXPENSE
3.0 COST OF PURCHASED POWER4.0 TRANSMISSION EXPENSE
5.0 REGIONAL MARKET OPERATIONS EXPENSE6.0 DISTRIBUTION EXPENSE-OPERATION7.0 DISTRIBUTION EXPENSE-MAINTENANCE8.0 CONSUMER ACCOUNTS EXPENSE
9.0 CUSTOMER SERVICE & INFORMATIONAL EXPENSE.10.0 SALES EXPENSE

11.0 ADMINISTRATIVE & GENERAL EXPENSE

12.0 TOTAL OPERATIONS & MAINTENANCE EXPENSE...

13.0 DEPRECIATION & AMORTIZATION EXPENSE14.0 TAX EXPENSE - PROPERTY & GROSS RECEIPTS..15.0 TAX EXPENSE - OTHER
16.0 INTEREST ON LONG TERN DEBT
17.0 INTEREST CHARGED TO CONSTRUCTION - CREDIT18.0 INTEREST EXPENSE - OTHER
19.0 OTHER DEDUCTIONS

20.0 TOTAL COST OF ELECTRIC SERVICE

PATRONAGE CAPITAL & OPERATING MARGINS....NON OPERATING MARGINS - INTEREST
ALLOW. FOR FUNDS USED DURING CONSTRUCTIONINCOME (LOSS) FROM EQUITY INVESTMENTS....NON OPERATING MARGINS - OTHER
GENERATION & TRANSMISSION CAPITAL CREDITSOTHER CAPITAL CREDITS & PATRONAGE DIVID..EXTRAORDINARY ITEMS

PATRONAGE CAPITAL OR MARGINS

% CHANGE
% FROM FROM LAST
BUDGET YEAR

7.6 14.0
.00

7,084,435.00—
.00
.00

394,080.90—
926,834.52—
398, 677.85—

75,900.75—
8,317.13—

627,694.45—

9,515,940.60—

1,023,243.47—
11,240. 00—

.00
323,273.70—

.00
799.00—

34,544.62—

.00
6,570,631.00—

.00

.00
386,202.68—
923,068.04—
355, 971.36—
73, 321.88—

8,547.76—
612, 648.72—

8,930,391.44—

1,039,233.64—
11,000.00—

.00
334,267.92—

.00
480.00—

15,783 .28—

8,697,119.09—

992,222.49—
10,152.00—

.00
339, 145.46—

.00
25, 442.00—
11,370.21—

00
1,392,200.00—

.00

.00
89, 379.93—

209, 696.10—
101,176.87—

18,181.64—
2, 613.98—

163, 057.35—

1,976,305.87—

255, 932.72—
2,810.00—

.30
83,080.40—

.00
199.00—

9,465.76—

2, 327, 793. 45—

.0
7.8

.0

.0
2.0

.4
12.0
3.5
2.7—
2.5

6.6

‘.5—
2.2

.0
3.3—

.0
66.5

118.9

5.6

.0
14.4

.0

.0

.1
9.’—
7.8
1.6
3.0—
‘.4—

9.4

3.1
10.7

.0
4.7—

.0
96.9—

203.8

8.3
10,075,451.25— 10,909,041.39— 10,331,156.28—

RATIOS

854,862.42— 395,190.79— 560,296.76— 348,688.39—10,006.74 9,793.84 9,773.20 2,450.75.00 .00 .00 .00.00 .00 .00 .0045,071.62 97,637.86 10,362.12 9,095.4535,343.75— .00 .00 .00144,751.69 148,348.62 58,566.60 .00.00 .00 .00 .00
690,376.12— 139,410.47— 481,594.84— 337,142.19—

1.036— .569 .441— 3.058—.075 .013 .049 .170.672 .674 .672 .703.037 .031 .034 .042

71.1— 79.8—



CERTIFICATION
WE HEREBY CERTIFY THAT THE ENTRIES IN THIS REPORT ARE IN ACCORDANCE WITH THE ACCOUNTSAND OTHER RECORDS OF THE SYSTEM AND REFLECT THE STATUS OF THE SYSTEM TO THE BEST OFOUR KNOWLEDGE AND BELIEF.
All INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, REA, WAS IN FORCE DURINGTHE REPORTING PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR All POlICIES.

SIGNTURE OF OFFICE MANAGER OR ACCOUNTANT

(cLqx1 ?ijitc7I NA URE O5 HAGER

DATE

3/ic/i
DAT

.
FINANCIAL AND STATISTICAlWPORT J1Ao.rc.’r c 0 I 3 PAGE 1

Pt,. JPERBSHT OBSA)
FROM 01/13 THRU 03/ N

RUN DATE 05/13/13 03:39 PMPART C. BALANCE SHEE
LINE

NO ASSETS AND OTHER DEBITS
LIABILITIES AND OTHER CREDITS

1.0 TOTAL UTILITY PLANT IN SERVICE 65,532,595.12 30.0 MEMBERSHIPS
151,210.00-

2.0 CONSTRUCTION WORK IN PROGRESS 519,702.66 31.0 PATRONAGE CAPITAL 19,517,559.28-

3.0 TOTAL UTILITY PLANT 66,052,297.78 32.0 OPERATING MARGINS - PRIOR YEAR .00

4.0 ACCUM PROV FOR DEP & ANORT 14,851,391.92— 33.0 OPERATING MARGINS-CURRENT YEAR 101,846.22-
5.0 NET UTILITY PLANT

51,200,905.86 34.0 NON-OPERATING MARGINS 95,885.50-35.0 OTHER MARGINS & EQUITIES 1,023,501.62
6.0 NON—UTILITY PROPERTY (NET) .00 36.0 TOTAL MARGINS & EQUITIES 18,842,999.38-

7.0 INVEST IN SUBSIDIARY COMPANIES .008.0 INV IN ASSOC ORG — PAT CAPITAL 9,519,622.44 37.0 LONG TERN DEBT
— RUS (NET) 10,378,386.64-

9.0 INV IN ASSOC ORG OTHR GEM FND .00 (PAYMENTS-UNAPPLIED .00
10.0 INV IN ASSOC ORG - NON GEM FND 643,779.38 38.0 LNG-TERN DEBT—FFB—RUS GUAR 16,774,016.67—
11.0 INV IN ECON DEVEL PROJECTS .00 39.0 LONG-TERN DEBT OTHER-RUS GUAR .00
12.0 OTHER INVESTMENTS

98.65 40.0 LONG TERN DEBT - OTHER (NET) 11,596,465.71-
13.0 SPECIAL FUNDS

.00 41.0 LNG-TEBN DERT-RUS-ECON 0EV NET .00
14.0 TOT OTHER PROP & INVESTMENTS 10,163,500.47 42.0 PAYMENTS - UNAPPLIED .0043.0 TOTAL LONG TERN DEBT

38,748,869.02—

15.0 CASH - GENERAL FUNDS 85,429.6516.0 CASH - CONSTRUCTION FUND TRUST .00 44.0 OBLIGATION UNDER CAPITAL LEASE .00
17.0 SPECIAL DEPOSITS

.00 45.0 ACCUM OPERATING PROVISIONS 2,884,833.46-
18.0 TEMPORARY INVESTMENTS 5,000.00 46.0 TOTAL OTHER NONCURR LIABILITY 2,884,833.46-

19.0 NOTES RECEIVABLE (NET) .0020.0 ACCTS RECV - SALES ENERGY(NET) 6,040,851.38 47.0 NOTES PAYABLE 3,854,190.12-
21.0 ACCTS RECV - OTHER (NET) 223,760.93 48.0 ACCOUNTS PAYABLE 1,961,943.74—
22.0 RENEWABLE ENERGY CREDITS .00 49.0 CONSUMER DEPOSITS 1,329,080.43—
23.0 MATERIAL & SUPPLIES-ELEC & 0TH 321,756.86 50.0 CURR MATURITIES LONG-TERN DEBT .00
24.0 PREPAYMENTS 374,123.01 51.0 CURR MATURIT IT DEBT ICON 0EV .00
25.0 OTHER CURRENT & ACCR ASSETS 14,450.04 52.0 CURR MATURITIES CAPITAL LEASES .00
26.0 TOTAL CURRENT & ACCR ASSETS 7,065,371.87 53.0 OTHER CURRENT & ACCRUED LIAB 666,570.38-54.0 TOTAL CURRENT & ACCRUED IIAB 7,811,784.67-

27.0 REGULATORY ASSETS
.0028.0 OTHER DEFERRED DEBITS

2,617.91 55.0 REGULATORY LIABILITIES
.0056.0 OTHER DEFERRED CREDITS

143,909.58-

29.0 TOTAL ASSETS & OTHER DEBITS 68,432,396.11 57.0 TOTAL LIABILITIES & 0TH CREDIT 68,432.396.11—

ESTIMATED CONTRIBUTIONS IN AID OF CONSTRUCTION58.0 BALANCE BEGINNING OF YEAR
.0059.0 AMOUNT RECEIVED THIS YEAR (NET) 5,089.5060.0 TOTAL CONTRIBUTIONS IN AID OF CONST 5,089.50



GRA’. SON RECC
PRO. OPERBSHBSA) FINANCIAL AND STATISTICAL]ORTFROM 01/13 THRU 03/

PART A. STATEMENT OF OPERATIONS

PAGE 1RUN DATE 05/13/13 03:39 PM
.

TIER
MARGINS TO REVENUE
POWER COST TO REVENUE
INTEREST EXPENSE TO REVENUE

CURRENT ASSETS : CURRENT LIABILITIESMARGINS & EQUITIES AS % OF ASSETSLONG TERN DEBT AS % OF PLANTGENERAL FUNDS TO TOTAL PLANTQUICK ASSET RATIO

.9045

.2754

.5866

.1371

.8633

YEAR TO DATE
% CHANGE

LAST YEAR THIS YEAR BUDGET THIS MONTH % FROM FROM LAST
A 3 C 0 BUDGET YEAR

7,297,216.80 8,534,745.54 7,942,577.89 2,496,139.59 7.5 17.0

LINE
NO
1.0

2.0
3.0
4.0
5.0
6.0
7.0
8.0
9.0

10.0
11.0

12.0

13.0
14.0
15.0
16.0
17.0
18.0
19.0

20.0

21.0
22.0
23.0
24.0
25.0
26.0
27.0
28.0

29.0

RATIOS

OPERATING REVENUE & PATRONAGE CAPITAL.
POWER PRODUCTION EXPENSECOST OF PURCHASED POWERTRANSMISSION EXPENSEREGIONAL MARKET OPERATIONS EXPENSEDISTRIBUTION EXPENSE-OPERATIONDISTRIBUTION EXPENSE-MAINTENANCECONSUMER ACCOUNTS EXPENSECUSTOMER SERVICE & INFORMATIONAL EXPENSE.SALES EXPENSE

ADMINISTRATIVE & GENERAL EXPENSE
TOTAL OPERATIONS & MAINTENANCE EXPENSE...
DEPRECIATION & AMORTIZATION EXPENSETAX EXPENSE - PROPERTY & GROSS RECEIPTS..TAX EXPENSE - OTHER
INTEREST ON LONG TERM DEBTINTEREST CHARGED TO CONSTRUCTION - CREDITINTEREST EXPENSE - OTHEROTHER DEDUCTIONS

TOTAL COST OF ELECTRIC SERVICE

PATRONAGE CAPITAL & OPERATING MARGINS....NON OPERATING MARGINS - INTERESTALLOW. FOR FUNDS USED DURING CONSTRUCTIONINCOME (LOSS) FROM EQUITY INVESTMENTS....NON OPERATING MARGINS - OTHERGENERATION & TRANSMISSION CAPITAL CREDITSOTHER CAPITAL CREDITS & PATRONAGE DIVID..EXTRAORDINARY ITEMS

PATRONAGE CAPITAL OR MARGINS

.00 .00 .00 .005,019,004.00— 5,692,235.00— 5,396,029.00— 1,845,738.00—.00 .00 .00 .00.00 .00 .00 .00301,712.36— 304,700.97— 289,652.01— 88,004.85—777,020.27— 717,138.42— 692,301.03— 269,606.00—270,649.63— 297,500.98— 266,978.52— 104,432.92—57,503.48— 57,719.11— 54,991.41— 17,783.30—7,016.86— 5,703.15— 6,410.82— 2,224.93—510,374.11— 464,637.10— 459,486.54— 140,532.64—
6,943,280.71— 7,539,634.73— 7,165,849.33— 2,468,322.64—

743,957.87— 767,310.75— 779,425.23— 255,659.85—7,614.00— 8,430.00— 8,250.00— 2,810.00—.00 .30— .00 .30—253,730.55— 240,193.30— 250,700.94— 78,169.18—.00 .00 .00 .0019,078.00— 600.00— 360.00— 200.00—9,626.71— 25,078.86— 11,837.46— 11,357.57—
7,977,287.84— 8,581,247.94— 8,216,422.96— 2,816,519.54—

680,071.04— 46,502.40— 273,845.07— 320,379.95—7,496.10 7,343.09 7,329.90 2,448.82.00 .00 .00 .00.00 .00 .00 .0045,730.79 88,542.41 7,771.59 14,802.80.00 .00 .00 .00144,751.69 148,348.62 43,924.95 148,348.62.00 .00 .00 .00
482,092.46— 197,731.72 214,818.63— 154,779.71—

.0
5.5

.0

.0
5.2
3.6

11.4
5.0

11.0—
1.1

5.2

1.6—
2.2

100.0—
4.2—

.0
66.7

111.9

4.4

83.0—
.2
.0
.0

39.3
.0

237.7
.0

.0
13.4

.0

.0
1.0
7.7—
9.9

.4
18.7—

9.0—

8.6

3.1
10.7

100.0—
5.3—

.0
96.9—

160.5

7.6

93.2—
2.0—

.0

.0
93.6

.0
2.5

.0

.900— 1.823 .143 .980—.066 .023 .027 .062.688 .667 .679 .739.035 .028 .032 .031

192.0— 141.0—



GRASON RECC
PRG. OPERBSH 3SA)

.00

.00
9,461, 146.74

.00
645, 183.00

.00
98. 65

.00

37,243.09
.00
.00

5,000.00
.00

6,665,262.81
198, 478.91

.00
277,042.11
402,412.40
12,015.97

7,597,455.29

.00

.00

68,860,214.91

LIABILITIES AND OTHER
MEMBERSHIPS
PATRONAGE CAPITAL
OPERATING MARGINS - PRIOR YEAR
OPERATING MARGINS-CURRENT YEAR
NON-OPERATING MARGINS
OTHER MARGINS & EQUITIES
TOTAL MARGINS & EQUITIES

LONG TEBN DEBT - RUS (NET)
PAYMENTS-UNAPPLIED

LNG-TEBN DEBT-FFB-RUS GUAR
LONG-TERN DEBT OTHER-RUS GUAR
LONG TERN DEBT - OTHER (NET)
LNG-TERN DEBT-RUS-ECON DEV NET
PAYMENTS - UNAPPLIED
TOTAL LONG TERN DEBT

OBLIGATION UNDER CAPITAL LEASE
ACCUM OPERATING PROVISIONS
TOTAL OTHER NONCURR LIABILITY

NOTES PAYABLE
ACCOUNTS PAYABLE
CONSUMER DEPOSITS
CURR MATURITIES LONG-TERM DEBT
CURB MATURIT LT DEBT ICON DIV
CURR MATURITIES CAPITAL LEASES
OTHER CURRENT & ACCRUED LIAB
TOTAL CURRENT & ACCRUED LIAB

REGULATORY LIABILITIES
OTHER DEFERRED CREDITS
TOTAL LIABILITIES & 0TH CREDIT

CREDITS
151, 330.00—

19,126,283.97—
259, 569.86—
273,877 .55—
233, 643.01—

1,030,556.65

10,396,857.95—
.00

16,942,027.07—
.00

11,631, 955.73—
.00
.00

3,587,103.84—
2,255, 725.36—
1,333, 335.43—

.00

.00

.00
676,238.15—

19,014,147.74—

7,852,402.78—

.00
143, 909.58—

68, 860,214.91—

ESTIMATED CONTRIBUTIONS IN AID OF CONSTRUCTION
58.0 BALANCE BEGINNING OF YEAR
59.0 AMOUNT RECEIVED THIS YEAR (NET)
60.0 TOTAL CONTRIBUTIONS IN AID OF CONSTCERTIFICATION

WE HEREBY CERTIFY THAT THE ENTRIES IN THIS REPORT ARE IN ACCORDANCE WITH THE ACCOUNTSAND OTHER RECORDS OF THE SYSTEM AND REFLECT THE STATUS OF THE SYSTEM TO THE BEST OFOUR KNOWLEDGE AND BELIEF.
ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, REA, WAS IN FORCE DURINGTHE REPORTING PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

r_
SIGNATURE OF OFFICE MANAGER OR ACCOUNTANT‘7 / 1

:11/ 1jj/c(7
SIGNATU OF MANAGEJ

DATE

65,549,951.86
398,419.90

65,948,371.76
14,792, 040.53—.

FINANCIAL AND STATISTICAL ORT 1, Q l’ PAGEFROM 01/13 THRU O2/ j RUN DATE 04/11/13 04:20 PM
PART C. BALANCE SHEETLINE

NO
1.0
2.0
3.0
4.0
5.0

6.0
7.0
8.0
9.0

10.0
11.0
12.0
13.0
14.0

15.0
16.0
17.0
18.0
19.0
20.0
21.0
22.0
23.0
24.0
25.0
26.0

27.0
28.0

29.0

51, 156, 331.23

10,106,428.39

ASSETS AND OTHER DEBITS
TOTAL UTILITY PLANT IN SERVICE
CONSTRUCTION WORK IN PROGRESS
TOTAL UTILITY PLANT
ACCUN PROV FOR DE? & AMORT
NET UTILITY PLANT

NON—UTILITY PROPERTY (NET)
INVEST IN SUBSIDIARY COMPANIES
INV IN ASSOC ORG - PAT CAPITAL
INV IN ASSOC ORG OTHR GEM FND
INV IN ASSOC ORG - NON GEN FND
INV IN ECON BEVEL PROJECTS
OTHER INVESTMENTS
SPECIAL FUNDS
TOT OTHER PROP & INVESTMENTS

CASH - GENERAL FUNDS
CASH - CONSTRUCTION FUND TRUST
SPECIAL DEPOSITS
TEMPORARY INVESTMENTS
NOTES RECEIVABLE (NET)
ACCTS RECV - SALES ENERGY (NET)
ACCTS RECV - OTHER (NET)
RENEWABLE ENERGY CREDITS
MATERIAL & SUPPLIES—ELEC & 0TH
PREPAYMENTS
OTHER CURRENT & ACCR ASSETS
TOTAL CURRENT & ACCR ASSETS

REGULATORY ASSETS
OTHER DEFERRED DEBITS

TOTAL ASSETS & OTHER DEBITS

30.0
31.0
32.0
33.0
34.0
35.0
36.0

37.0

38.0
39.0
40.0
41.0
42.0
43.0

44.0
45.0
46.0

47.0
48.0
49.0
50.0
51.0
52.0
53.0
54.0

55.0
56.0
57.0

.00
2,878,914.06—

38,970,840.75—

2,878,914.06—

.00
4,405.50
4,405.50

/A I i
/ UAT1



GRAYSON RECC1
PRG. OPERBSH( BSA) FINANCIAL AND STATISTICAL ‘ORT

FROM 01/13 THRU 02AJ PAGE 1
RUN DATE 04/11/13 04:20 PM .

TIER
MARGINS TO REVENUE
POWER COST TO REVENUE
INTEREST EXPENSE TO REVENUE

CURRENT ASSETS : CURRENT LIABILITIESMARGINS & EQUITIES AS % OF ASSETS
LONG TEEN DEBT AS % OF PLANT
GENERAL FUNDS TO TOTAL PLANT
QUICK ASSET RATIO

PART A. STATEMENT OF OPERATIONS

.469—

.047

.691

.032

.9675

.2761

.5909

.0642

.9323

LAST YEAR
A

5,304,154.94

YEAR TO DATE
THIS YEAR

B
6,038, 605.95

BUDGET
C

5,774, 632.26

• uu
3,665,887.00—

.00

.00
207, 029.82—
452, 741.35—
179,906.48—

38, 686.83—
4,486.59—

319, 772. 16—

% CHANGE
THIS MONTH % FROM FROM LAST

D BUDGET YEAR
2,798,487.71 4.6 13.8

LINE
NO
1.0

2.0
3.0
4.0
5.0
6.0
7.0
8.0
9.0

10.0
11.0

12.0

13.0
14.0
15.0
16.0
17.0
18.0
19.0

20.0

21.0
22.0
23.0
24.0
25.0
26.0
27.0
28.0

29.0

RATIOS

OPERATING REVENUE & PATRONAGE CAPITAL.

POWER PRODUCTION EXPENSE
COST OF PURCHASED POWER
TRANSMISSION EXPENSE
REGIONAL MARKET OPERATIONS EXPENSEDISTRIBUTION EXPENSE—OPERATION
DISTRIBUTION EXPENSE-MAINTENANCECONSUMER ACCOUNTS EXPENSE
CUSTOMER SERVICE & INFORMATIONAL EXPENSE.SALES EXPENSE
ADMINISTRATIVE & GENERAL EXPENSE

TOTAL OPERATIONS & MAINTENANCE EXPENSE...

DEPRECIATION & AMORTIZATION EXPENSETAX EXPENSE - PROPERTY & GROSS RECEIPTS..TAX EXPENSE - OTHER
INTEREST ON LONG TERN DEBT
INTEREST CHARGED TO CONSTRUCTION - CREDITINTEREST EXPENSE - OTHER
OTHER DEDUCTIONS

TOTAL COST OF ELECTRIC SERVICE

PATRONAGE CAPITAL & OPERATING MARGINS....NON OPERATING MARGINS - INTEREST
ALLOW. FOR FUNDS USED DURING CONSTRUCTIONINCOME (LOSS) FROM EQUITY INVESTMENTS.NON OPERATING MARGINS - OTHER
GENERATION & TRANSMISSION CAPITAL CREDITSOTHER CAPITAL CREDITS & PATRONAGE DIVID..EXTRAORDINARY ITEMS

PATRONAGE CAPITAL OR MARGINS

uu
3,846,497.00—

.00

.00
216, 696. 12—
447,532.42—
193, 068.06—
39, 935.81—
3,478.22—

324, 104. 46—

5,071,312.09—

511,650.90—
5,620.00—

.00
162,024.12—

.00
400.00—

13,721.29—

5,164,728.40—

uu
3,832,166.00—

.00

.00
193, 101 .34—
461,534.02—
177,985.68—
36,660.94—

4,273.88—
306,324.36—

5,012,046.22—

519, 616.82—
5,500.00—

.00
167, 133.96—

.00
240.00—

7,891.64—

5,712,428.64—

2,

.Uu
1,840, 912.00—

.00

.00
112,300.12—
191,393.63—

95, 525.71—
20,364.84—

1,814.26—
159, 828.27—

422,138.83—

255, 922.22—
2,810.00—

.00
79,234.89—

.00
200.00—

7,153.29—

z, i7,459 .23—

.0

.4

.0

.0
12.2

3.0—
8.5
8.9

18.6—
5.8

1.2

1.5—
2.2

.0
3.1—

.0
66.7
73.9

.9

340.3
.2
.0
.0

323.3
.0

100.0—
.0

4,868,510.23—

495, 583.42—
5,076.00—

.00
169, 779.16—

.00
12, 687.00—
7, 870.70—

5,559,506.51—

255,351.57— 273,877.55 62,203.62 31,028.484,984.32 4,894.27 4,886.60 2,443.23.00 .00 .00 .00.00 .00 .00 .00946.34 73,739.61 5,181.06 82,566.20.00 .00 .00 .00.00 .00 29,283.30 .00.00 .00 .00 .00
249,420.91— 352,511.43 101,554.58 116,037.91

.0
4.9

.0

.0
4.7
1.2—
7.3
3.2

22.5—
1.4

4.2

3.2
10.7

.0
4. 6—

.0
96.8—
74.3

3.7

207.3—
1.8—

.0

.0
7692.1

.0

.0

.0

247.1 241.3—

3.176 1.608 2.464.058 .018 .041
.637 .664 .658
.027 .029 .028



ASSETS AND OTHER DEBITS
TOTAL UTILITY PLANT IN SERVICE
CONSTRUCTION WORK IN PROGRESS
TOTAL UTILITY PLANT
ACCUM PROV FOR DEP & AMORT
NET UTILITY PLANT

NON-UTILITY PROPERTY (NET)
INVEST IN SUBSIDIARY COMPANIES
INV IN ASSOC ORG - PAT CAPITAL
INV IN ASSOC ORG OTHR GEN FND
INV IN ASSOC ORG - NON GEN FND
INV IN ECON DEVEL PROJECTS
OTHER INVESTMENTS
SPECIAL FUNDS
TOT OTHER PROP & INVESTMENTS

CASH - GENERAL FUNDS
CASH - CONSTRUCTION FUND TRtJST
SPECIAL DEPOSITS
TEMPORARY INVESTMENTS
NOTES RECEIVABLE (NET)
ACCTS RECV - SALES ENERGY (NET)
ACCTS RECV — OTHER (NET)
RENEWABLE ENERGY CREDITS
MATERIAL & SUPPLIES-ELEC & 0TH
PREPAYMENTS
OTHER CURRENT & ACCR ASSETS
TOTAL CURRENT & ACCR ASSETS

REGULATORY ASSETS
OTHER DEFERRED DEBITS

29.0 TOTAL ASSETS & OTHER DEBITS

.00

.00
9,461,146.74

.00
645,183.00

.00
98.65

.00

175, 701.53
.00
.00

5,000.00
.00

7,089,955.62
159, 975.87

.00
245,770.32
418,933.95
10, 181.90

8,105,519.19

.00

.00
56.0

69,462,619.27 57.0

LIABILITIES AND OTHER CREDITS
MEMBERSHIPS
PATRONAGE CAPITAL
OPERATING MARGINS - PRIOR YEAR
OPERATING MARGINS-CURRENT YEAR
NON-OPERATING MARGINS
OTHER MARGINS & EQUITIES
TOTAL MARGINS & EQUITIES

LONG TEEM DEBT - RUS (NET)
(PAYMENTS—UNAPPLIED
LNG-TERN DEBT-FFB-RUS GUAR
LONG-TERM DEBT OTHER-RUS GUAR
LONG TERM DEBT - OTHER (NET)
LNG-TEBM DEBT-RUS-ECON 0EV NET
PAYMENTS - UNAPPLIED
TOTAL LONG TEEM DEBT

OBLIGATION UNDER CAPITAL LEASE
ACCUM OPERATING PROVISIONS
TOTAL OTHER NONCURA LIABILITY

NOTES PAYABLE
ACCOUNTS PAYABLE
CONSUMER DEPOSITS
CURR MATURITIES LONG-TERM DEBT
CURE MATURIT LT DEBT ECON DEV
CURE MATURITIES CAPITAL LEASES
OTHER CURRENT & ACCRUED LIAB
TOTAL CURRENT & ACCRUED LIAB

REGULATORY LIABILITIES
OTHER DEFERRED CREDITS
TOTAL LIABILITIES & 0TH CREDIT

8,439,954.73—

.00
143,574.66—

69,462, 619.27—

CERTIFICATION

WE HEREBY CERTIFY THAT THE ENTRIES IN THIS REPORT ARE IN ACCORDANCE WITH THE ACCOUNTSAND OTHER RECORDS OF THE SYSTEM AND REFLECT THE STATUS OF THE SYSTEM TO THE BEST OFOUR KNOWLEDGE AND BELIEF.
ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, REA, WAS IN FORCE DURINGTHE REPORTING PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

SIGNATURE OF OFFICE MANAGER OR ACCO’ TANT

(a1’F&W(
/t3/i3
0 TE

I . ..NRECC
PR,.

OPERBSHBSA)

65, 563, 991.91
383,756.59

65,947,748.50
14, 697,076.81—

FINANCIAL AND STATISTICAL )IEPORT—
PAGEFROM 01/13 THRU 01// 01 RUN DATE 03/13/13 11:02 EM

PART C. BALANCE SHEELINE
NO
1.0
2.0
3.0
4.0
5.0

6.0
7.0
8.0
9.0

10.0
11.0
12.0
13.0
14.0

15.0
16.0
17.0
18.0
19.0
20.0
21.0
22.0
23.0
24.0
25.0
26.0

27.0
28.0

.
51,250,671.69

10, 106,428.39

30.0
31.0
32.0
33.0
34.0
35.0
36.0

37.0

38.0
39.0
40.0
41.0
42.0
43.0

44.0
45.0
46.0

47.0
48.0
49.0
50.0
51.0
52.0
53.0
54.0

55.0

152,635.00—
19,126,283.97—

259,569.86—
242,849.07—
148, 633.58—

1,036,556.65

10,418,633.23—
.00

16,942,027.07—
.00

11,761,844.31—
.00
.00

.00
2,863,170.44—

16,893,414.83—

39,122,504.61—

2,863,170.44—

4,038,017.56—
2,452,626.97—
1,332,110.43—

.00

.00

.00
617, 199.77—

ESTIMATED CONTRIBUTIONS IN AID OF CONSTRUCTION58.0 BALANCE BEGINNING OF YEAR
59.0 AMOUNT RECEIVED THIS YEAR (NET)
60.0 TOTAL CONTRIBUTIONS IN AID OF CONST

.00
1,282.50
1,292.50



TIER
MARGINS TO REVENUE
POWER COST TO REVENUE
INTEREST EXPENSE TO REVENUE

CURRENT ASSETS CURRENT LIABILITIES .9604MARGINS & EQUITIES AS % OF ASSETS .2720LONG TERN DEBT AS % OF PLANT .5932GENERAL FUNOS TO TOTAL PLANT .2742QUICK ASSET RATIO
.9313

FINANCIAL AND STATISTICALORT
FROM 01/13 THRU

PART A. STATEMENT OF OPERATIONS

PAGE 1
RUN DATE 03/13/13 1102 AX

YEAR TO DATE
% CHANGELAST YEAR THIS YEAR BUDGET THIS MONTH % FROM FROM LASTA B C D BUDGET YEAR2,920,977.03 3,240,118.24 3,266,656.63 3,240,118.24 .8— 10.9

GRAYSON RECC ,—

PRG. OPERBSH( BSA)

LINE
NO
1.0 OPERATING REVENUE & PATRONAGE CAPITAL....

2.0 POWER PRODUCTION EXPENSE
3.0 COST OF PURCHASED POWER4.0 TRANSMISSION EXPENSE
5.0 REGIONAL MARKET OPERATIONS EXPENSE6.0 DISTRIBUTION EXPENSE—OPERATION7.0 DISTRIBUTION EXPENSE-MAINTENANCE8.0 CONSUMER ACCOUNTS EXPENSE
9.0 CUSTOMER SERVICE & INFORMATIONAL EXPENSE.10.0 SALES EXPENSE

11.0 ADMINISTRATIVE & GENERAL EXPENSE

12.0 TOTAL OPERATIONS & MAINTENANCE EXPENSE...
13.0 DEPRECIATION & AMORTIZATION EXPENSE14.0 TAX EXPENSE — PROPERTY & GROSS RECEIPTS..15.0 TAX EXPENSE - OTHER
16.0 INTEREST ON LONG TERN DEBT17.0 INTEREST CHARGED TO CONSTRUCTION - CREDIT18.0 INTEREST EXPENSE - OTHER
19.0 OTHER DEDUCTIONS

20.0 TOTAL COST OF ELECTRIC SERVICE

21.0 PATRONAGE CAPITAL & OPERATING MARGINS....22.0 NON OPERATING MARGINS - INTEREST23.0 ALLOW. FOR FUNDS USED DURING CONSTRUCTION24.0 INCOME (LOSS) FROM EQUITY INVESTMENTS....25.0 NON OPERATING MARGINS - OTHER26.0 GENERATION & TRANSMISSION CAPITAL CREDITS27.0 OTHER CAPITAL CREDITS & PATRONAGE DIVID..28.0 EXTRAORDINARY ITEMS

29.0 PATRONAGE CAPITAL OR MARGINS

RATIOS

2,

00
1,958,185.00—

.00

.00
100, 851.17—
238,140.45—

92,374.15—
18,412.46—
2,072.07—

169, 406.93—

579,442.23—

247, 519.11—
2,538.00—

.00
86, 393.41—

.00
6,355.00—
7,723.00—

2,929,970.75—

2,

00
2,005,585.00—

.00

.00
104,396.00—
256,138.79—

97,542.35—
19,570.97—

1,663.96—
164,276.19—

649, 173.26—

255,728.68—
2,810.00—

.00
82,789.23—

.00
200.00—

6,568.00—

2,997,269.17—

2,

00
2,042,689.00—

.00

.00
96,550. 67—

230,767 .01—
88,992.84—
18,330.47—
2,136.94—

153,162.18—

632, 629.11—

259,808.41—
2,750.00—

.00
83, 566.98—

.00
120.00—

3,945.82—

2, u2, 820.32—

2,

.00
2,005,585.00—

.00

.00
104,396.00—
256,138.79—

97, 542.35—
19,570.97—

1,663.96—
164,276.19—

649,173.26—

255,728.68—
2,810.00—

.00
82, 789.23—

.00
200.00—

6,568.00—

2, 997,269.17—

.0
1.8—

.0

.0
8.1

11.0
9.6
6.8

22.1—
7.3

.6

1. 6
2.2

.0

.9—

.0
66.7
66.5

.5

14.4—
.3
.0
.0

440.7—
.0

100.0—
.0

.0
2.4

.0

.0
3.5
7.6
5.6
6.3

19.7—
3.0—

2.7

3.3
10.7

.0
4.2—

.0
96.9—
15.0—

2.3

2800.2—
1.2—

.0

.0
164 .5—

.0

.0

.0

8,993.72— 242,849.07 283,836.31 242,849.072,481.06 2,451.04 2,443.30 2,451.04.00 .00 .00 .00.00 .00 .00 .0013,693.26 8,826.59— 2,590.53 8,826.59—.00 .00 .00 .00.00 .00 14,641.65 .00.00 .00 .00 .00
7,180.60 236,473.52 303,511.79 236,473.52

1.083 3.856 4.632 3.856.002 .073 .093 .073.670 .619 .625 .619.030 .026 .026 .026

22.1— 3193.2



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Last general retirement

Response: In 1993, approximately $38,000 were retired.



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Estate refunds during the test year

Response: $106,964.18

S



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Discrepancy in Depreciation Rates: 2008 vs 2012

• Account 271: 9.61% Depr. rate vs. 200$ rate of 4.09%

• Account 395: 6% Depr. rate vs. 200$ rate of 5%

Response: Grayson inserted incorrect rates into the software system that calculates depreciation
on a monthly basis. The rates used in Case No. 2008-00254 are correct. The revised calculations are
attached. The result of the new rates are that depreciation expense should be reduced by ($44,132)
instead of increased by $38,090, for a net adjustment of $82,222.

Application 38,090

Post Hearing (44,132)

Net reduction in

Depreciation expense $2,222

See attached.



4 Grayson Rural Electric Cooperative
Case No. 20 12-00426

May 31, 2012
7 Depreciation Adjustment

Exhibit 3
page of

Witness: Jim Adkins

8

9

10 Normalized depreciation accrual:
11 Distribution plant
12 General plant

Less charged to clearing
14

15

27

28

31

lest year depreciation accrual:
Distribution plant
General plant
Less charged to clearing

32 Account
33

34 Construction and retirement WI?
35 Others
36 Distribution - operations
37 Distribution - maintenance
38 Consumer accounts
39 Consumer service and information
40 Administrative and general
41

2,724,440
361,447

(185,237) 2,900,650

2,771,291
355,037

(181,546) 2,944,782

(44,132)

185,237
181,546

3,691

.
5

6

16

17

18

19

20

21

22

23

24

25

26

Transportation clearing:
Normalized
Test year

_______________

29 The allocation of the increase in depreciation on transportation equipment is based on
30 actual test year transportation clearing.

_______

Amount

34% $1,271
1% 44

15%
27%

7%
6%

10%

555
993
255
211
362

100% $3,691Total



. . .
2

3

4

5

6 Account
7 Number
8

Grayson Rural Electric Cooperative Schedule 3
Case No. 2012-00426 page 2 of 6

May3l,2012

Exclude
Test Year Normalized Test Year Items Fully

Description Balance Rate Expense Expense Depreciated

Distribution plant:
Station equipment 31,054
Poles, towers & fixtures 21,809,148
Overhead conductors & devices l7,6$2,213
Underground conductor & devices 356,196
Line transformers 7,632,062
Services 6,363,078
Meters 1,409,565
Meters, AM! 1,417,976
Installations on customer premises 1,481,876

58,1$3,168

General plant:

9

10

11

12

13

14

15

16

17

15

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

362
364
365
367
368
369
370
370.10
371

389
390
391
392
393
394
395
396
397
398

2,724,440 2,771,291

2.86% 888 88$
4.99% 1,088,276 1,076,953
4.84% 855,819 844,157
3.13% 11,149 11,135
3.45% 263,306 261,300
4.02% 255,796 250,848
6.67% 94,018 93,851
6.67% 94,579 93,233
4.09% 60,609 138,926

2.50% 41,854 39,089
6.00% 47,817 46,460

16.00% 185,237 181,546
5.00% 816 816
5.00% 2,108 2,605
5.00% 11,062 10,307

14.00% 0 0
7.00% 63,679 65,340
5.00% 8,874 8,874

361.447 355.037

Land
Structures and improvements
Office furn and eqt
Transportation
Stores
Tools, shop and garage
Laboratory
Power operated
Communications
Miscellaneous

232,210
1,674,154

796,955
1,632,068

22,403
42,161

221,242
48,448

909,699
190,448

5,769,788

474,338
6,083

0
0

48,448
0

12,968

35 Total electric plant 63,952,956
36

37

3,085,887 3,126,328

38

39

Items that are fully depreciated are removed from the ending balance to compute test year depreciation.



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Screen prints of information available to Pre-pay customers —

Response: Screen prints are attached.

T’r’- 7



Item 7
Page 2of4

I Grapoit Rural [lectnic - Windows Inleroat Eoplorer provided by Graysan RuraL Electric t—
0Z’ [ZZac
Fh Ert blew FerOtrs lath Heb

JeRardEbch

‘°Y Welcone is Gr,sew RECC Monher S Ire Poctal Ih lemherSeIoePaal Is esIgor to 0fre
access Ce their accusal

_______________

A1o wish ssi.1ousrhfll,-eu ore new ohio is ojrw.re atwoor ssoeoost derails online. The Member Seerice Portal
I. stan ted, the laflesiag:

•
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Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Status of the mapping system

Response: Development of a Mapping System was initiated in 2007 with the digitizing of
our paper maps. This process was completed in late 2008 at a cost of $199,000. Grayson expensed this
amount monthly in account 588.00 over a 3 year period beginning in January 2008 and ending in
December 2011. This would account for a decrease in test year (6/11- 5/12) compared to the 12 months
prior to the test year (DR #2, Item 2$-c)

Since then, Grayson has incorporated it’s engineering model, staking, and outage management systems
within the Mapping System.



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Status of the pavjng project

Response: It was planned and budgeted for 2011 to re-pave the entire area of existing
blacktopped area, which includes the driveway approach to the property, parking area for customers
and office employees, and the operations / maintenance work area at a estimated cost of $57,100.

Due to our financial condition, it was decided to re-pave only the area that had the most deterioration
at a cost of $49,000 ( driveway approach and parking for customers and employees) in 2011 and
postpone the re-paving of the remaining area to 2014.



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Revised schedule i — attached
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Grayson Rural Electric Cooperative Exhibit
2 Case No. 2012-OOxxx page 1 of 17
a Revenue Analysis Witness: Jim Adkins
4 May 31, 2012
5

6 Percent Normalized Percent Percent
7 Rate Kwh Test Year of Case No. of Proposed of Increase
a Schedule Useage Revenue Total 2010-00502 Total Revenue Total Amount Percent
9

10

ii Schedule I, farm and Home 161,238,331 $18,349,770 70% $18,367,201 70% $19,944,520 71% $1,577,318 8.6%
12 Schedule 2, Small Commercial 15,613,032 1,846,725 7% 1,848,414 7% 2,052,876 7% 204,463 11.1%
13 Schedule 3, Off-Peak Marketing Rate 1,747,542 175,687 1% 176,467 1% 190,908 1% 14,441 8.2%
14 Schedule 4, Large Power 25,945,398 2,302,768 9% 2,303,813 9% 2,375,682 8% 71,869 3.1%
is Schedule 5, Street Lighting 66,000 9,302 0% 9,302 0% 9,408 0% 107 1.1%
16 Schedule 6, Security Lights 4,041,369 537,276 2% 542,542 2% 548,776 2% 6,234 1.1%
17 Schedule 7, All Electric Schools 5,266,280 483,477 2% 483,477 2% 512,486 2% 29,009 6.0%
18 Schedule 10, Residential Time of Day 42,060 4,406 0% 4,360 0% 4,480 0% 120 2.7%
io Schedule 14A, Large Industrial Service 25,068,000 1,553,009 6% 1,553,283 6% 1,553,283 6% 0 0.0%
20 Schedule 17, Water Pumping Service 8,160 1,365 0% 1,223 0% 1,322 0% 99 8.1%
21 Schedule 18, General Service Rate 4,471,609 825,948 3% 831,102 3% 990,192 4% 159,090 19.1%
22 Schedule 19, Temporary Service 164,872 34,050 0% 35,038 0% 35,038 0% 0 0.0%
23 Schedule 20, Residential Inclining BlocI 50,226 5,355 0% 5,358 0% 6,047 0% 689 12.9%
24 Schedule 22, Net Metering 7,901 768 0% 768 0% 768 0% 0 0.0%
25 Envirowatts 92,400 2,610 0% 2,610 0% 2,610 0% 0 0.0%
26 Rounding differences 0
27

28 Total from base rates 243,823,180 26,132,515 100% $26,164,958 100% $28,228,396 100% $2,063,438 7.9%
29

30 Fuel adjustment billed (122,658)
3; Environmental surcharge billed 2,247,065
32 $28,256,923
33 Increase $32,442 $2.063.438
34

35

36

37

19

20
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Description

Customer Charge

Energy charge per kWh

Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Schedule I - farm and Home

.
Exhibit J

page 2of 17

Witness: Jim Adkins

.

Total from base rates 18,349,770

0

$18,367,201

0

$19,944,520

Fuel adjustment
Environmental surcharge

Total revenues

(75,586)
1,616,980

$19,891,163

Amount
Percent

$17,432
0.1%

$1,577,318
8.6%

Average monthly bill
Amount
Percent

$122.14 $122.26
$0.12

0.1%

$132.76
$10.50

$ .6%

150,230 $1,554,881 $10.35 $1,554,881 $15.00 $2,253,450

161,238,331 16,794,889 $0.10427 16,812,321 $0.10972 17,691,070



Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Schedule 2 - Small Commercial

Test
Billing Year

Determinants Revenues

13,464 $348,314

15,613,032 1,498,411

Total from base rates 1,846,725

0

$1,848,414

0

$2,052, $76

Fuel adjustment
Environmental surcharge

Total revenues

(9,090)
162,518

$2,000,152

Amount
Percent

Average monthly bill
Amount
Percent

$204,463
11.1%

$152.47
$15.19

11.1%

. . .
Exhibit]

page 3of 17

Witness: Jim Adkins

Description

Customer Charge

Energy charge

—

Normalized
Case No. 20 10-00502
Rates I Revenues

$25.87 $348,314

$0.09608 1,500,100

Proposed

________

I I Revenues

$ 27.50 $370,260

$0.10777 1,682,616

$137.16

$1,689
0.1%

$137.29
$0.13
0.1%

204463



Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May31, 2012

Schedule 3, Off-Peak Marketing Rate

-

Exhibit J
page 4of ‘7

Witness: Jim Adkins

Customer Charge 1,270 $13,145 $10.35 $13,145 $15.00 $19,050

Energy charge
On peak rate
Off peak rate

Total from base rates 175,687 $176,467 $190,908

fuel adjustment
Environmental surcharge

Total revenues

15,617

$190,711

Amount
Percent

$780 $14,441
0.4% 8.2%

. . .

Description

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Revenues Rates J Revenues

1,294,537 134,981 $0.10427 134,981 $0.10972 142,037
453,005 27,561 $0.06256 28,341 $0.06583 29,821

1,747,542

(594)



Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis

May 31, 2012

Schedule 4 - Large Power

Exhibit J
page Sof 17

Witness: Jim Adkins

Customer Charge 793 $49,975 $63.02 $49,975 $63.02 $49,975

Demand Charge
Primary meter

548,326 $8.54 548,326 $8.54
215,089 $8.39 215,089 $8.39

548,326

215,089

16,562,418

9,3 82,980
987,120 $0.05960
558,181 $0.05960
(55,923)

$0.06

$0.06

1,032,998

585,216
($55,923)

Total from base rates 2,302,768 $2,303,813 $2,375,682

fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

(13,576)

200,125

$2,489,317

$1,045

0.0%

$2,905.19
$1.32

$71,869
3.1%

$2,995.82
$90.63

.

Description

. .

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Revenues Rates I Revenues

64,207
25,636.340

Energy charge
Primary meter

Primary meter discount

987,120
559,226
(55,923)

$45,816 4159.32

25,945,398

Average monthly bill
Amount

$2,903.87

Percent 0.0% 3.1%



Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Schedule 5 - Street Lighting

Exhibit J
page 6 of 7

Witness: Jim Adkins

175 Watt Lamp 880 9,302 $10.57 9,302 $ 10.69 9,408

kWh 66,000

0 0

Total from base rates 9,302 $9,302 $9,408

Fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

1,696

. . .

Description

Test Normalized
Billing Year Case No. 2010-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues

(102)

$10,895

$0 $107
0.0% 1.1%



. .
Grayson Rural Electric Cooperative

Case No. 2012-O0xxx
Billing Analysis
May 31, 2012

Schedule 6 - Security Lights

t2n £€
Exhibit J

page 7of ‘7
Witness: Jim Adkins

kWh

Witness: Jim Adkins
Billing adjustments

4,041,369

0 0

Total from base rates 537,276 $542,542 $548,776

Fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

$537,843

$6,234
1.15%

Description

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Reventtes Rates J Revenues

7.000 Lument MV 47,729 483,001 $10.23 488,268 $ 10.35 493,878
10,000LumentMV 0 0 $12.88 0 $ 13.03 0
Flood lights 2,890 54,274 $18.78 54,274 $ 19.00 54,898

(33)
600

$5,266
0.98%



Exhibit J
page 8of ‘7

Witness: Jim Adkins

Customer Charge 108 3,352 $31.04 $3,352 $ 31.04 $3,352

Demand Charge 18,452.9 $6,791 $6.21 114,593 6.50 119,944

Energy charge 5,266,280 393,334 $0.06941 365,532 $0.07390 389,190

Total from base rates 483,477 $483,477 $512,486

fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

(2,591)
41,850

$522,737

($0)
0.0%

$29,009
6.0%

Average monthly bill
Amount
Percent

$4,476.64 $4,476.64
($0.00)

0.0%

$4,745.24
$268.60

6.0%

. .
Grayson Rural Electric Cooperative

Case No. 2012-O0xxx
Billing Analysis

May 31, 2012

Schedule 7 - All Electric Schools

.

Description

Test Norma] ized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues



. .

Customer Charge

Total from base rates

fuel adjustment
Environmental surcharge

Billing Analysis
Case No. 2012-O0xxx

Billing Analysis
May3l,2012

Schedule 10 - Residential Time of Day

20 $310 $15.52

4,406

(17)
379

$4,768

$310 $19.00

$4,360

I.’I, Sr.

Exhibit I
page 9of ‘7

Witness: Jim Adkins

$380

$4,480

Description

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Reventies Rates Revenues Rates J Revenues

Energy charge
On peak rate
Off peak rate

10,699 2,128 $0.19$$$ 2,128 $0.20000 2,140
31,361 1,967 $0.06128 1,922 $0.06250 1,960

42,060

.

5.9879472

Total revenues

Amount
Percent

($46) $120
-1.0% 2.7%



Grayson Rural Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Schedule 17 - Water Pumping Service

Exhibit J
page lOof 17

Witness: Jim Adkins

Description

Customer Charge

3, $40
4,320

8,160

458 50.119220
411 $0.062100

45$ $0.136053
268 $0.070000

522
302

Total from base rates 1,365 $1,223 $1,322

fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

Average monthly bill
Amount
Percent

$113.78 $101.90
($11.89)

-10.4%

$110.13
$8.23

8.1%

. . .

Test Normalized
Billing Year Case No. 2010-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues

Energy charge
On-Peak energy
Off-Peak energy

12 497 $41.39 $497 41.39 $497

(1$)
114

$1,461

($143)
-10.4%

$99
8.1 %



Exhibit J
page Ilof 17

Witness: Jim Adkins

—

Test
Year

Revenues

$364,847

461,100

825,948

Normalized
Case No. 2010-00502 Proposed

_______

Rates I Revenues Rates [ Revenues

$20.69 $364,847 22.50 $396,765

$0.10427 466,255 $0.13271 593,427

$831,102 $990,192

Fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

Average monthly bill
Amount
Percent

(2,753)
72,426

$895,621

$5,154
0.6%

$46.84 $47.13
$0.29
0.6%

$159,090
19.1%

$56.15
$9.02
19.1%

. . .
Grayson Rural Electric Cooperative

Case No. 2012-Ooxxx
Billing Analysis
May3l,2012

Schedule 18 - General Service Rate

Billing
Determinants

17,634

4,471,609

Description

Customer Charge

Energy charge

Total from base rates



. .
Grayson Rural Electric Cooperative

Case No. 2012-O0xxx
Billing Analysis
May 31, 2012

Schedule 19 - Temporary Service

vi

Exhibit J
page l2of ‘7

Witness: Jim Adkins

Customer Charge 345 $17,847 $51.73 $17,847 $51.73 $17,847

Energy charge 164,872 16,203 $0.10427 17,191 $0.10427 17,191

Total from base rates 34,050 $35,038 $35,038

Fuel adjustment
Environmental surcharge

Total revenues

2,929

$36,892

Amount
Percent

$988 $0
2.9% 0.0%

Average monthly bill
Amount
Percent

$98.70 $101.56
$2.86
2.9%

$101.56
$0.00

0.0%

.

Description

Test Normalized
Billing Year Normalized Proposed

Determinants Revenues Rates Revenues Rates Revenues

($7)



Exhibit J
page I3of 17

Witness: Jim Adkins

Customer Charge 12$ $1,325 $10.35 $1,325 $15.00 $1,920

Energy charge
First 300 kwh
Next 200 kwh
All over 500 kwh

Total from base rates $5,358 $6,047

$5,795

Average monthly bill
Amount
Percent

$41.84 $41.86
$0.03

0.1%

$47.25
$5.38
12.9%

. .
Grayson Rural Electric Cooperative

Case No. 2012-O0xxx
Billing Analysis
May 31, 2012

Schedule 20 - Residential Inclining Block

.

Description

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues

36,501 2,673 $0.07323 2,673 $0.07503 2,739
10,663 946 $0.08$75 946 $0.09003 960
3,062 411 $0.13531 414 $0.14003 429

50,226

Fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

(40)
480

$4 $689
0.1% 12.9%



.

Description

Customer Charge

Demand Charge
Excess demand

Grayson Rtiral Electric Cooperative
Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Schedule 14(a) - Large Industrial Service

.
ExhibitJ

page l4of 17
Witness: Jim Adkins

.

Fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

(18,164)
131,289

$1,666,134

$273
0.0%

$0
0.0%

Average monthly bill
Amount
Percent

$86,278.30 $86,293.48
$15.19

0.0%

$86,293.48
$0.00

0.0%

18

43,466
0

25,068,000Energy charge

Total from base rates

$566.12

$7.23
$10.50

$0.04902

$10,190

314,259
0

1,228,560

1,553,009

$566.12

$7.23
$10.50

$0.04902

$10,190

314,259
0

1,228,833

$1,553,283

$10,190

314,259
0

1,228,833

$1,553,283

7.8182612

1,203,264



Customer Charge

kwh

12

7,901 768

Exhibitl
page 15 of ‘7

iess: Jim Adkins

76$ 76$

Total from base rates 76$ $768 $768

Fuel adjustment
Environmental surcharge

(6)
63

Total revenues

Amount
Percent

$825

$0
0.0%

$0

. .
Grayson Rural Electric Cooperative

Case No. 2012-Ooxxx
Billing Analysis
May 31, 2012

Schedule 22 - Net Metering

.

Description

Test Normalized
Billing Year Case No. 2010-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues

0.0%



Exhibit I
page 16 of ‘7

iess: Jim Adkins

Envirowalls 92,400 2,610 $O.028250 2,610 $0.028250 2,610

Total from base rates 2,610 $2,610 $2,610

fuel adjustment
Environmental surcharge

Total revenues

Amount
Percent

$2,610

.
Grayson Rural Electric Cooperative

Case No. 2012-O0xxx
Billing Analysis

May 31, 2012

Envirowatts

a

Description

Test Normalized
Billing Year Case No. 20 10-00502 Proposed

Determinants Revenues Rates Revenues Rates Revenues

($0)
0.0%

$0
0.0%



. . .
Grayson Rural Electric Cooperative p,1 J 7 oF 7Case No. 2012-O0xxx

Billing Analysis
May 31, 2012

Summary

Test Normalized
Billing Billing Year Case No. 2010-00502 Proposed

Determinants Determinants Revenues Rates Revenues Rates Revenues

Total from base rates 243,823,180 26,132,515 26,164,958 28,228,396

fuel adjustment (122,658)
Environmental surcharge 2,247,065

Total revenues 28,256,923

Per Form 7 243,823,180 28,256,923

Increase 0 0
Amount 32,442 2,063,438
Percent 0.1% 7.9%

Per form 7 243,730,780
Green 92,400
total 243,823,180

0



Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Rate Case expenses - attached
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Costs incurred in the Preparation of 2012-00426
2/22/13 thru 6/14/13

0 .

Amount DESCRIPTION

2/28/2013
2/28/2013
2/28/2013
2/28/2013
2/28/2013

$ 42.49 POSTAGE-RATE CASE FILING
$ 35.50 POSTAGE-RATE CASE FILING

$ 959.85

$ 378.00

$ 196.11

$ 924.00

$ 2,202.75

2/28/2013 159671 Service Office Supply $ 185.50 RATE CASE SUPPLIES

2/28/2013
3/20/2013
3/26/2013

3/31/2013
3/31/2013
3/31/2013
4/30/2013

159754 Office Max
159800 Office Max

$ 452.50

$ 103.86

$ 1,011.68

$ 17.08

$ 42.06

$ 37.06

$ 33.06

COOPERATIVE LABOR & BENEFITS
RATE CASE SUPPLIES - PAPER
RATE CASE SUPPLIES

TARIFF FILING AFFIDAVITS(]ULIE)
RATE CASE PREP(BC/JIMA/MARYBETH)
RATE CASE PREP(BRADLEY/ALAN/JULI
RATE CASE PREP (BC/DC/ALAN/JIM)

4/30/2013

5/31/2013
5/31/2013
5/31/2013
5/31/2013
6/1/2013

6/26/2013

160015 VISA - US Postal

160323
160338
160333
160337
160286

Courier Publishing
Daily Independent
Morehead News Group
Big Sandy News
Lewis Co Herald

James R. Adkins

$ 30.85 RATE CASE POSTAGE

$ 11.85

$ 259.88

$ 94.06

$ 30.00

$ 16.50

$ 54,340.20 Rate Case Preparation & Responses

C

DATE CHECK VENDOR

2/28/2013
2/28/2013

159613 VISA - US Postal
159613 VISA - US Postal

159581 Courier Publishing
159535 Lewis Co Herald
159610 Daily Independent
159699 Big Sandy News
159693 Morehead News Group

Published Notice - Elliott Co. News
Published Notice - Lewis Co Herald
Published Notice - Greenup Co. News
Published Notice - Lawrence Co. News
Published Notice - Grayson Enquirer & Morehead News

159840 Meals - collecting affidavits
159840 VISA - Meal
159840 VISA - Meal
160015 VISA - Meal

Hearing Notice - Elliott Co. News
Hearing Notice - Greenup Co. News
Hearing Notice - Grayson Enquirer & Morehead News
Hearing Notice - Lawrence Co. News
Hearing Notice - Lewis Co Herald

Total $ 61,404.84



-

EXPRESS mopy

tL4i2lL
Label li-B March 2004

I
UN) TEDSThTh’S POSTAL SER VICE® Post OfficeTo Addressee

El 2377003Q7 US
DELIVERY (POSTAL: USE NLY) ‘

Time

Delivery Date Time U AM
Employee Signature

MO. Day U PM

Ei]II

PAYMENT BY ACCOUNT WAIVER OF SIGNATURE (Domestic MaO Only)

Express Mail Corporate Acct. No. Additional merchandise Insurance is void if

customer requests waiver of signature.

I wish delivery to be made without obtaInIng signature

of addressee or addressee’s agent 01 delivery employee

Federal Agency Axct. No. or judges that aiticle can be left In secure location) and I

Postal Service Acct, No. authorize that delivery employees signature constitutes

valid proof of detvety.

NO DELIVERY
El Weekend HelidayEl MallerSlgnature

TO: PLEASE PRINT) PHONE I

- LC%
-

,_sl.__S

‘.rT’l:l

% i
1..?,.LC1t3

//M .
i —

ZIP * 4 IU.S. ADDRESSES ONLY. DO NOT USE FOR POREI0N POSTAL cODES.l

4 0 i, c
FOR INTERNATIONAL DESTINATIONS, WRITE COUNTRY NAME BELOW.

MPG
GRAY$ON Kentucky

411439998
2047860143 -0099

01/28/2013 )474-6366 12:08:19 PM
. -

Sales Receipt
Product Sale Unit Final
Description Qty Price Price

Mailing 1 $2.99 $2.99Carton
12.25” x 311

x 17.625”
FRANKFQRT KY 40602 $39.50Zone-2 Express Hal I
P0-Add
ii lb. 2.0 02.
Label #: EL377oo3o7us
Tue C(1/29/;3 03:DQpM

— Expected
Delivery Money Back Guarantee
SI gncitu Requested

Issue PVI:

Total

PaId by:
VISA

Ac,ijnj- .

$39.50

$42.49

.
Delivery Attempt

Ms. Dxv

U AM

UPM

Delivery Attempt

Mo. Day

Employee Sigroslure

Time UAM Employee Sigcalure

UPM

IY4[.)4J.Jld•

PD ZIP Code Day ot Delivery Pontage,.’) ,,...-,.

It t.. ._1 Next 2vd D2ut0rcouy $
)

I ) Schedyle Dat.pt pulivery Return Receipt Pee

DaIAcepted —- i 5) .4
1 .r Monlh ( Dayi $

Ms.I Day !Year Scheduld TimpI Delir cry COD Fee Insurance Fee

Time Accepted I /
r C AM U Noon , p $ $

, 04.. .

Military Total PoWage Pci®.. >

[ L. .Jj PM
o° --‘ -- i”

0 2 . v’—

Fl I Rule C or Weight Li 2rrd DaY Li trd D*Y ‘7°\

t v-. v, Intl Alpha Counlry Code
AccePtntrnrl)lat 7

[ lbs. cr zs.
j’’)

FROM: IPLEASE PRINT) PHONE I I

J C

/‘jt /
V

O1 tC )/JJ3

FOR PICKUP OR TRACKING

Visit www.usps.com _______

Call 1-800-222-1811

$42.49



Issue PVI:

Total

PAYMENT BY ACCOUNT
Express Mati Corporate AcCt. No.

Federal Agescy Acci No or
Postal Semice Acct No.

fl WAIVER OF SIGNATURE (Domestic Mail Only)
Li Additional merchandise insurance is void if
customer requests waiver of signature.
I wish delivery to be made without obtaining signature
01 addressee or addressees agent (if delivery employee
judges that article can be left in secure loculion( and I
authorize that delivery employee’s signature constitutes
valid proof of delivery.

Paid by:
VISA

Account #:
Approval #:
T.-w.wer’tjnr

$35.50
XXXXXXXXXX
004156
209

.

EXPRE55CustomerCopy

I R.4IL
Laker 11-5, March 2001

UNITED STATES POSTAL SERVICE® Post OfficeTo Addressee

EH O6113O77 US
h1j11
Delivery Attempt

AM
Employee Signature

Mo.
Day

PM

_______________

Delivery Attempt Time
AM

Employee Signatory

Mo.
Day

E PM

______________

Delivery Date Time fl AM
Employee tugoatyre

Ma. Day PM

PD ZIP Code Day of Deliocry Postage

/1/c/ 3 ost 2nd Q2rrtDvDa1 S e U
I .. Scheduled Dulcet Delivery Return Receipt Fee

Dale Accnptvd -

,.
- Month Da) S

Moc.> Day i Li Year Scheduled Time of Delivery COD Fee Insurance Fee

Tone Accepld
D AM Li Noon III 3 PM

, ,.

Mititary Total Pnslage & Fees

1 Er’M 1-
Flat Rate or Weighl Wa Day ®d Day S ‘.S. > C)

. Int’l Alpha Country Cede Acceptance Er1tp., “tials

1.7
lbs.t’iJL

FROM: (PLEASE PRINP PHONE l’- I ‘1 /

‘-‘ ---‘ Th
I _ I—c.. r R

Lta.cj
L. ) / ‘L

n NO DELIVERY
Weekend Holidup Mailer Signature

TO: (PLEASE PRINTI PHONE I I______________________________________

. 1—c ( f)u C

fr’rCL) ia5.L C/..1Lc.

rl, (Ns’’

1.f -L
‘SIN

FOR PICKUP OR TRACKING

Visit www.usps.com

______

Call 1-800-222-1811

sh1° L).)(2 U

ZiP o 4 laS. ADIIRESSES ONLY, DO NOT USE FOR FoeElGN POSTAL 000ES.l

-0 (19’[ç) ..+

FOR INTERNATIONAL DESTINATIONS, WRITE COUNTRY NAME BELOW.

- —1

6RAYS0N MPO —

GRAYSON, Kentucky
411439998

2047860143 -0099

02/14/2013 (606)474-6366 12:24:43 PM

———-- -

-—

Sales Receipt ——

Product Sale Unit Final

Description Qty Price Price

FRANKFORT KY 40602 $35.50

Zone-2 Express Mail
P0-Add
9 lb. 4.2 02.

Label : EH061130772U5
Fri 02/15/13 03:OOPM - Expected

Delivery. Money Back Guarantee
Signature Requested -

$5.0

$35.50



Courier Publishing Company
142 Prestonsburg St
P0 Box 187
West Liberty KY 41472
Phone 606-743-3551 DATE

AMOUNT DUE AMOUNT ENC.

$959.85

.
Statement

BILL TO

Grayson Rural Electric Coop Corp
109 Bagby Park
Grayson KY 41143

02/28/13

DATE

01/31 / 13
02/01/13
02/08/13
02/75/13
02/25/13

DESCRIPTION

Balance forward
Official Notice
Official Notice
Official Notice
PMT #159476

AMOUNT BALANCE

319.95
319.95
379.95

-853.20

853.20
1,173.15
7,493.10
1,813.05

959.85

CURRENT 1-30 DAYS PAST 31-60 DAYS PAST 61-90 DAYS PAST OVER 90 DAYS
DUE DUE DUE PAST DUE

959.85 0.00 0.00 0.00 0.00

AMOUNT DUE

$959.85



Lewis County Herald
• 187 Main Street

Vanceburg, KY 41179

Statement

BILLIO

Grayson RECC
Julie Lewis
109 Bagby Park
Grayson, KY 41143



Billed Account Name and Address

GRAYSON RURAL ELECTRIC Amount Paid:
109 BAGBY PARK
GPAYSON KY 41143 Comments:

Please Return Unoer Portion With Payment

101 % Date Ill Newspaper Reference 121131141 Description Other Comments/Charges
BIlled Units

171 Times Run
Gross Amount 201 Net Amount

BALANCE FORWARD 2569.14
p2/22/13 139350 GREENUP PAYMENT -2569.14

903 CK# 157491
b2/o3/13 351063 NON DISCRIMINATION 1X 6.51 1

L DI 6.50 30.17 196.11 196.11
2/07/13 350805 GREENUP LEGAL PATE 3X 19.Ot 1? GNLEG RATE INCREASE 57.00 11.05 629.85 629.85

GN
‘2/14/13 350805 GREENUP LEGAL RATE 3X 19.0( 1

GNLEG RATE INCREASE 57.00 11.05 629.85 629.85
GN

L I

Statement of Account -AgingofPastDueAmounts Due date: 03/15/13
21J Current Net Amount Due 221 30 Days 60 Days Over 90 Days Unapplled Amount 231 Total Amount Due

1455.81 0.00 0.00 — 0.00 1455.81

f INDEPENDENT
(606) 326-2600

* UNAPPLIED AMOUNTS ARE INCLUDED IN TOTAL AMOUNT DUE
24J Invoice lumber 251 AdvertIser Information

II Billing Period 61 Billed Account Number I Advertiser/Client Number 21 Advertiser/Client Name

D21314890 02/2013 14890 14890 GRAYSON RURAL ELECTRIC

ii Billing Period 21 Advertiser/Client Name —

02/2013 GRAYSON RURAL ELECTRICTHE INDEPENDENT

____________________________________________________-

THE GREENUP COUNTY NEWS TIMES 231 Total Amount Due *Unapplled Amount 31 Terms of Payment
P0 BOX 311

NSHLAND KY 41105-0311

_____

1455.81
326-2600 211 Current Net Amount Due

— 221 30 Days 60 Days Over 90 Days

1455.81 .00 .00 .00
Faxf606) 326-2680

41 Page Number l Billing Date 61 Billed Account Number 71 Advertiser/Client Number

AdvertisinglnvoiceandStatement 1 02/28/13 14890 . 14890



Page: 1The Rio Sandy News and Tn-Rivers Advertiser 338 Second Street Paintsviile. I<Y 41240 tR0A 788.9982Date Reference Description Column Inch Quantity Charge CreditBeginning Balance
$2,190.0002/06/2013 128162-002 Classified Display, Classified Display 7700 $462.00BSN Adjustment retail rates & charges02113/2013 128162-003 Classified Display, Classified Display 77.00 $462.00BSN Adjustment retail rates & charges02/25/2013 128560 Check

$0.00 $2,190.00

.

S_UMM A R,

________



i( Btling. Period
.. 2J AdvèrtiserIC[dht Name .. ...

FEBRUARY 2013 GRAYSON RECC
231. Thtaf Amount Due. JuriappliedAmount 131: Terms of Paythent :•:. H

8 Billed Account Name and AddresS .. -. ... ..... -.
: . 9 Remfttance Address

GRAYSON RECC MOREHEAD NEWS GROUP
ATTN JULIE LEWIS 722 W FIRST ST
109 BAGBY PARK MOREHEAD KY
GRAYSON,KY

40351
41143

10I Date Ill NewspaperReference 12113J141 Description OtherCommentstChsrges 171 TimesRun
19j fossAmount 1201 NstAmouht

.

. PREVIOUS BALANCE 2,23350
02/25 PAY 1 PAID ON ACCOUNT 2,233.50-
02/01 LEG TMN LEGAL ADVERTISING 3x16.50 1 470.25 470.25

41914 49.50 9.500
02/06 LEG JT LEGAL 3x16.50 1 396.00 396.00
I 41914 49.50 8.000

• .s/08 LEG TMN LEGAL ADVERTISING 3x16.50 1 470.25 470.25
41914 49.50 9.500

02/13 LEG JT LEGAL 3x16.50 1 396.00 396.00
41914 49.50 8.000

02/15 LEG TMN LEGAL ADVERTISING 3x16.50 1 470.25 470.25
41914 49.50 9.500

02/19 BPS T114N SIG PG EAST CARTER OxO.00 1 19.50 19Z0
00000 .00 19.500

02/20 BPS TMN SIG PG EAST CARTER OxO.OO 1 19.50 19.50
00000 .00 19.500

Statement of Account -Aging of Past Due Amounts
[iil Cur?erit.NetAnountoue* 22 30 Days

.

. 00 Da9s Over 90 Days °Unapplled Amount . . 231 TotalAmountDue

L 2,241.75 0.00 0.00 0.00 2,241.75
sorehead Neiovs Group Arononta 30 doyn old. ohorgod I 112% par nonth aarvka oharge. ANRUAL RATE22 W First Sc

Moreftead KY 4035
(606) 784-41 16 * Unapplied amounts are Included In Total Amount Due

(241 [nvoicà Number 251 . Advertiser Information . .
. .

. . . . :..II . ..: Billing. PSriyd. . :: .:::
.

... Billed Account Number .. . 7j Adver aerICliSflt.Numbe 21 ... AdveFtiserlclient Name. .
•: ••: ..:.::.

2097 FEBRUARY 2013 765 765 GRAYSON RECC

Ml

Morehead News Group
722 W First St
Morehead KY 40351
(606) 784-4116

Advertising Invoice and Statement

2,241.75 NET 30
l21l Current NetAmountDue 221 3DDays £0 Da’s

. Over90Da,s
2,24175 000 0.00 000

4..Pageium •1. ..
. BWing Date .:..:. ..

. j. . Billed AOcoudt Ni.imber..
... 71. AdjlerICIint11ijtnber

1 02/28/13 765 765



1 (3

IC) sc)

Service Office Supply

3OLD TO:

& Printing, Inc.
1011 Powell Lane • P.O. Box 894

Flatwoods, Kentucky 41139

‘2iU
LCUSTOMER NO. DATE NUMBERP 110 3

(606) 836-0488 • 1 -800-926-5869 • Fax (606) 836-0483

SHIP TO:
(%c ay-m FECC
109 Bay Pik
Griyon, Jy
41143- 129

P.O. NO.

TERMS: NET 30 DAYS

QUANTITY

LIST NET
DESCRIPTION

AMOUNT

D SHP B/O ITEM NO.

PRICE PRICE

( ) 0 DPS R3027
0 AC 25073 4a33Et L21

350EA

RiI11. CALC, IIYL, R)Rt
COVEl REP, 2OPT, 11X8. 5 OBE

00
0 00

SUBTOTAL 204. 94



OfficeMax
COLUMBUS, OH 43228

flflf JrJll
aII us with any questions at

7 -877-633-2MAX

:fl

M0G2005 00001951 1 MB 0405 Q9231S
I I11I1II111U1I11I11U.111II1I1IN1•111II1II,1•I1I11•1I1ll
GRAYSON RURAL ELECTRIC 29
CO OP CORP/DEL MAIN OFFICE
709 BAGBY PARK ST
GRAYSON KY 41143-1203

Visit Our Web Site
at

wwofficemaxsoIutions.com

Loc Order Date Ship_Date Ordered By Shipped Via Shipping Terms - FOB Federal I.D.T29 o3Iigi14 03120173 TAADLEY CHERRY PD$ ASHL KY PREPAID 82-0100960

i i
Oty. Unit Product Code Description Price Per Unit AmountPHONE#(606)474-51362 CI P1 0M98143-CTN MAXBRITE COPY 3HP 10 REA 48.99& CI 97.98$5.95 SMALL ORDER FEE IF ORDER LESS THAN $50

NOSE AMOUNT 97.98SALES lAX 5.88LOCAl. - $ & H CHARGED 2.93S & H ALLOWED 2.93-.
Payment Due 04/09/13 OTAL DUE 103.86

ORIGINALShipped To: Page No. 1 of 1GRAYSON RURAL ELECTRIC Invoice # 572502CO OP CORP/DEL MAIN OFFICE Invoice Date 03/20/13109 BAGBY PARK ST Purchase Order 139144698GRAYSON KY 41143-1203 Account #

See www.offlcemaxsolutions.com for return information and other terms and conditions... 0 W4 00 EDI 888



-I59. cc)

cl%5IL.Ia

1,011

OfficeMax’.
COLUMBUS, OH 43228

urr.a;ir rii!
Call us with any questions at

1 -877-633-2MAX

Shipped To:

GRAYSON RURAL ELECTRIC
CO OP CORP/DEL MAIN OFFICE
109 BAGBY PARK ST
GRAYSON KY 41143-1203

OR I G I NAL
1 of 1
694073

03/26/13
139341812

MD02005 00002073 1 MB 0405 09231S
I IIIIIIIIIIIIIIIIIIIIItllhtIIIIIIIlIIIlIIIIIIlIIIIIIIIIII%III
GRAYSON RURAL ELECTRIC 29
Co o CORP/DEL MAIN OFFICE
109 BAGBY PARK ST
GRAYSON KY 41143-1203

Visit Our Web Site
at

ww.officemaxso1utions.com

**

ITI!L,] Ii

Page No.
Invoice #
Invoice Date
Purchase Order
Account II

Loc Order Date Ship Date Ordered By Shipped Via Shipping Terms - FOB Federal i.D.29 03125/13 03126/13 BRADLEY CHERRY PDS ASHI KY PHEPAID 82-0100960

4-

Qty. Unit Product Code Description Price Per Unit AmountPHONE#(606)474-513650 EA L2 A7025073A SIDE BINDING REPORT COVE 3.09& EA 154508 BX L3 11423 LASER/IJ 5 TAB COLORS 25 99.99& BX 799.921 EA Hi 1122 STAPLER DSKTOP PAPERPRO 18.99& EA 18.991 BX W3 15000 ADVIL REFILL 2/PACK 18.99& BX 18.99$5.95 SMALL ORDER FEE IF ORDER LESS THAN $50

MDSE AMOUNT 992.40SALES lAX 59.54LOCAL - S & H CHARGED 29.77S & H ALLOWED 29.77-.
Payment Due 04/15/13 OTAL DUE 1,051.94

See www.offlcemaxso/utions.com for return information and other terms and conditions... 0 V4 00 EDI 888



Thu Feb 28 2013 12:09 PM T=QOL 1=3 C=110

BLn-gr- King
BK#10653

PNSUUALES PIZZA10699 Us Route 60 12 EAST MAIN STREETAshland, KY 41102 hOtHEAD. (v O3Si
(606) 784-Sill

ORDER 40
EAT IN

CHS BURGER
SM ONION RING
MOLTEN SUNDAE
VALUE DIET

SUSTOTAL
6.00% TAX

TOTAL
CREDIT CARD
CHANGE

TOTAL CHARGE 6.95
Vi

AcctNuni: XXXXIXXXXXXXO567
Auth: 002376

Ref NuM: 000540
Merchant Id: 456028515991
RETAIN THIS COPY FOR YOUR RECORDS

CUSTOMER COPY

HOW WAS IT?
TELL US AT

606-928-6927
CHECK ON BACK FOR FOOD OFFER.

OUR GOAL IS YOUR SATISFACTION!

Thj Feb 28 2013 i2O9 PM T=flO[ 1=3 fl=llfl

10. i3

Sale
Merchant I: 54292S802Ø3966
Tern I: tX82838
02’22i13 l2;2:i?
Bvtchll 0U013 mv 6: 0Oh83S1.59 Server ID: 7

2.69
1.19 IS Entry Method: S
6.56

: 003211
6.95 Anount: $ 8.136.95
0.00 Tip:

Total: te’J
APPROVED

Cvstover Cov

IHANO (UN!



MELINJ UGINA
zfl9 SOUTh ,ROL HALO

fl”5%flN KV 41143

19830008
1823

1:5 2 P1

ULA
5

swr

EU
P -

BASE

TIP

TOTAL $

88088011 RECC

C0S!OIIER COPY



15, 7cJ

Take our 1-niinute Survey at
www.tellsubway.com, or call
1-866-270-9412, and receive a free
cookie, Keep your receipt and write
your unique coupon code here

Host Order ID 625-?. 178428

a
SALE

Store #765?
Subway SandviJies
222 State Highway
8 rayson
606-474-7696
Trans# 73 Cleik
Own TROT 022613

OTY
6r
6r
sr
sr
I r

ITEM
TURKEY
TURKEY
Make6aSld
Make6a$ld
ChTcni Ft
DRK-2loz
CHIPS
SUBST CO
D0KItS-3

RECEIPT
tko 02/26/13 12:34:25

& Salads
1947

KY 41143

13 anna
Reg-ID REG-MAIN

Receipt # 0000571633
PRICE MEMO PLO

I 4.00 10123
1 4.00 10123
I 1.75 18824
T 1.75 18024
ID 5.OOAdVM2$518263
TD$ 1 .2OAUVM2$510002
10$ 0.8OAdVM2$510020
1$ 0.25 500
1$ 1.40 12

20.15
1 .21

21.36
21 .36

0.00

TRES HERI9ANOS NUNEZ CL
502 EAST MAIN STREET

GRAYSON, KY 41143
02/25/2013 13:08:16
Merchant ID: 000000001560943
Terminal ID: 03630721
939160160882

CREDIT CARD

VISA SALE

CARD # XX)0tXXX00
INVOICE 0017
Batch #: 000423
Approval Code: 007155
Eny Me,nd Swiped
Mode: Online

MUSE/SERVICES $12.70
lip

IDTAtAMDUI — ts (-

CUSTOMER COPY

SUBTOTAL $
Sales Tx $

TAKE-OUT **TOTAL $
CredCardAMT TEND $

CHANGE DUE$

Howd We Do? Get a Free Cookie
Take 1 Mm. Survey At www,tellsubway.cow

Approval No: 009542
Reference No: 305717600600

Acquired: Swipe
Account No: ************1

$21.36



‘]

JH’11YS IZZA —

117 W 1A SI
RAYSC1Y 4ii43

66-474-2441
crnjjnI ID: 00992714 0126

i/26/13 1:40 PM

SERVER : 3

VI SA
ACCT : j37

CRtI SALE
UB: 38536549Ø21 REF L
BATCH #: 021 AUTH : 002135

AUT $28,gB

TIP $
IIAL

APPROVED

ASK ABDUI UR
REWARUS PRRA

CUSIltR CPY



Li] ;I (ci II(*iVol jP4[.]4ij3.] I
Pc ZIP C1ode

,. Day of Dehxer’y Postago---

z-+ I t ct -‘ / -

- n.

j .-“ Next D Md D 2nd Dcl Day $ ‘‘

ScljgdjIer DateOeIixery Return Receipt Fee
DtAfcePted( I I ._.i

( I ) f ( Mqoxfh- Day $

Mo. y y’ ,Schpdaled’irite of Delivery COD Fee Insurance Fee

Time Accepted /
DAM .• Noen ) El3PM $

f . - Miflrary Thtal-Pon)gge &

L- -‘

‘\
FaI Rate D or Weight El 2nd Day El 3rd Day S ‘

lbs

I t I Alpha C try Cod AfttaeEm,t 315

FROM: PLEASE PRINt] PHONE F.

((.iI’’ ‘‘

,.— ,..,,e !

‘c)
:j r..

‘

,. L_ 1._f <

(‘‘if ‘i . I I

--

Oehvery Attempt Time El AM
Employee Signature

Mo. Day El PM
Delivery Date Time El AM

Employee Stgnalxre

Mo. Day DraM

jIJj.]I;pIj .]II’
PAYMENT BY ACCOUNT [1..AlVER OF SIGNATURE (Doineslic Mall Only)
Express Mail Corporate Acct. No. lofl Additional merchandise Insurance Is void if

customer requests waiverotslgnature.
I wish delivery to be made wtthout obtaining slgealumeof addressee or addressee’s agenl (d delivery employeeFederal Agency Acci No. or judges that article can be left lftsecI)re location) and I

Postal Sermce ACct No. authorize thai d&jvety employees signature coestilstes
valid of of-dliv.: - ‘‘o -r )

NO DELIVERY
, ,n

E Weebnnd Holiday Mailer Signature

TO: PLEASE PRINTI PHONE I I

f Dc: ;i- t n’

I,) y ,.,_

i) J’

i2’ii :t-,;. ((

i ;
ZIP e 410.5. ADDRESSES ONLY. DO NOT USE FOR FOREIGN POSTAL 00005.l

L J (i.) co’ ÷
FOR INTERNATIONAL DESTINATIONS, WRITE COUNTRY NAME BELOW.

GRAYSON MPO
GRAYSON, Kentucky

‘111439998
2047860143 -0099

04/02/2013 f606)474-6366 01:36:54 PM
I — —
- Sales Receipt

Product Sale Unit Final
Description Oty Price Price

FRANKFORT KY 40602
Zone-2 Express Mall
P0-Add
7 lb. 12.2 oz.
Label #: E18523E17162US
Wed Ci4/03/13 12:00PM - Expected
Delivery. Money Back Guarantee
SI gncjtute Wal vecl )
IssuE PVL --

Total

Paid by:
VISA

Accciunt #:
Approval #:
Transaction #:
23 c103151116

$3t).85

[IIii i ,, I Illuii1HIll III 1111 IllI 1111 1111111 II
El 523716 US

EXPRESS
Mi2IL

Customer Cor
Label il-B, March 21

UNITED ST/iTES POST/iL SEE VICEA Post OfficeTo Addresse

Iempt

Mn Day

Time

DELIVERY (POSTAL USE ONLY) -

pz El AM

El PM

Employee Sgnatxme

FOR PICKUP OR TRACKING

visit www.usps.com -

Call 1-800-222-1811 EMS

$30.85

$30.85

006864
487



Courier Publishing Company
142 Prestonsburg St
P0 Box 187
West Liberty KY 41472
Phone 606-743-3551

Statement

DATE

05/31/13

BILLTO

Grayson Rural Electric Coop Corp
109 Bagby Park
Grayson KY 41143

AMOUNT DUE• AMOUNT ENC.

$11.85

DATE DESCRIPTION AMOUNT BALANCE

04/30/1 3 Balance forward 197.60
05/23/13 PMT#160143 -197.60 0.00
05/31/13 Examination Witnesses Case #2012-00426 11.85 11.85

t)

,,

1-30 DAYS PAST 31-60 DAYS PAST 61-90 DAYS PAST OVER 90 DAYS
- AMOUNT DUECURRENT DUE DUE DUE PAST DUE

0.00 0.00 0.00 0.00 $11.85



a

0
)

0 0
)

(.
3

M 0
)

0
)

0 0



63
Morehead News Group

722 W. First Street
Morehead, KY 40351
Phone: (606) 784-41 16

Fax: (606) 784-7337

Remarks

Questions? Call Sandy at 800-247-6142

‘-rrent

Advertising
Statement

ZJULlE LEWIS 1 Customer: 01109694-000
GRAYSON RURAL ELECTRIC I I

I 109 BAGBY PARK I Phone: (606)475-2191 jDate: 05/31/13GRAYSoN KY 41143 ] Page: 1

[ Date Reference # Type Description Runs Lines Inches Total

05/29/13 01553840-001 I PUBLIC NOTICE PUBLIC SERVICE C 1 43 5.35 43.18

05/31/13 01 553840-002 I PUBLIC NOTICE PUBLIC SERVICE C 1 43 5.35 50.88

C Sub Total: 94.06D

(lscounts:

C Total Due: 94.06

1-30 0.00 31-60 0.00 61-90 0.00 91+94.06 0.00



tage:

$0.00
$220.50

$30.00

SUMMARY
Grayson Rural Electric Cooperative Cor
Account No:
YTD Inches:
No of Tears: 1

Past 0 $250.50
Due 30 $0.00
Info 60 $0.00

90+ $0.00

Previous Balance: $0.00
Total Credits: $0.00

Total Charges: $250.50

Beginning Balance
05/01/2013 129230-001

BSN
05/29/2013129934

BSN

Tfr qia Sandy News and Tri-Rivprs Advertiser 338 Second Street PaintsviII KY fl Uflf 788-9962Dak RefeWe Description Column Inch Charge Credit

Display Ad
Simple saver
Legals
Public hearing

31.50

.

1698
551

Amount Due: $250.50



Lewis County Herald
187 Main Street
Vanceburg, KY 41179

Statement

BILL TO

Grayson RECC
JuBe Lewis
109 Bagby Park
Grayson, KY 41143



JAMES R. ADKINS
RO. BOX 911162

LEXINGTON, KENTUCKY 40591-1762

Phone: 859-224-2647 E-mail: J imadkins25(aot. cornCell: 859-797-7995

Date: June 26,2013
TO: Don Combs

Chief Financial Officer
Grayson RECC
109 Bagby Park
Grayson, KY41143
INVOICE FOR SERVICES RENDERED - AUGUST 2012 THROUGH MAY 2073

Hours MilesDate
-_________________________________________ Worked TraveledAugust 2072 Billing analysis

6400 960September 2012 Revenue Requirements & Test Year Mjustments 77.00 640October 2012 Adjustments & Cost of Service 43.50 760November 2012 Cost of Service, Prepay, Document Prep 96.00 160December 2012 Rate Design & Exhibits 60.50 660January 2013 PSC-1 Responses
22.00 422February 2013 PSC-2 Responses
30.50 582March 2013 PSC-3 Responses
24.00 330

Total
— 477.50 3,914.00Rate $ 125.00 $ 0.55Amount Owed $ 52,188 $ 2,152.70

AMOUNT OF tNVOlCE..

Signature
7-

/

t.
USOVA’CERTIFIED SERVICE DISABLED VETERAN OWNED BUSINESS

I $ 54,340d1

.



I5f, (2.
Grayson Rural Electric

2012-00426
Post Hearing Questions and Clarifications

June 28, 2013

DSM Program Investment by category during test year

DSM Programs

1. Rebates/Incentives - (Investment $0 to Co-Op. Rebated by EKPC)

• Heat Pump: 25 Participants $12,500.00 Rebates
• Button-Up: 26 Participants $ 7,110.22 Rebates
• Geothermal: 14 Participants $ 7,000.00 Rebates
• Touchstone Energy Home: 3 Participants $ 1,000.00 Rebates
• Dual Fuel: 4 Participants $10,000.00 Rebates
• Tune-Up: 5 Participants $ 1,800.00 Rebates
• Simple Savers: 178 Participants $ 2,190.00 Rebates

2. Employee Investment - (One employee dedicated to DSM/Energy Audits)

• Wages: $43,803.72

• Benefits: $37,980.66

• Total Compensation/Benefits: $81,784.38



J-ir’ 3

Grayson Rural Electric
2012-00426

Post Hearing Questions and Clarifications
June 28, 2013

Board Expense categories explained

Response:

Regular Board Meetings — Monthly Board meetings @ $200 per day (2 directors
accepted only $150 per month until March 2012)

Other Board Meetings — Grayson committee meetings and Board retreat

Per Diem- daily rate for all other approved meetings and training.

Mileage - reimbursable

Air Fare - reimbursable

Meetings Fees — Registration fees for approved meetings and training

Hotel - reimbursable

Meals - reimbursable

Health Insurance - Cash paid in lieu of not enrolling in health insurance plan.

“General” indicates FASB postretirement benefit for those that are eligible.

Misc— Directors, Officers & Managers Liability Insurance policy, food and other

expenses that benefit the group as a whole.




