
October 9, 2009 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
PO Box 615 
Frankfort, KY 40602 

Re: Commission Staff's First Information Request to Green-Taylor Water District 
Case No. 2009-00032 

Dear Mr. Derouen: 

Please find attached the original and 10 copies of the Commission staff's first 
information request. Should you need additional information please advise. 

Sincerely, 
CANN-TECH, LLC 

Mohty d o d y ,  P.E. 
Project Manager 

Attachment 

CC: Roger Moss, Green-Taylor Water District (L,etter Only) 

1100 Glensboro Rd., Suite 9 
Park View Center 

Lawrenceburg, KY 40342 
Phone: (502) 8.59-0907 0 Fax: (502) 8.59-0668 

Email: waterboy@kih.net 

mailto:waterboy@kih.net


CASE NO. 2009*00032 

COMMISSION STAFF’S FIRST INFORMATION REQUEST TO 

GREEN-TAYLOR WATER DISTRICT 

FOR THE 

GREEN-TAYLOR WATER DISTRICT 

GREEN COUNTY, KENTUCKY 

Prepared By: 

1100 Glenslooro Road 
Park View Center, Suite 9 

L.awrenceburg, Kentucky 40342 
Phone (502) 859-0907 
Fax (502) 859-0668 

Email: waterboy@luh.net 

OCTOBER 2009 

mailto:waterboy@luh.net




I affirm that the information provided regarding question number 1, general ledger for the years 
2007 and 2008, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO 
GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge. 

Print Name Connie Smith 





I affirm that the information provided regarding question number 2, depreciation lapse schedule 
for the years 2007 and 2008, of the “COMMISSION STAFF’S FIRST INFORMATION 
REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my 
knowledge. 
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I affirm that the information provided regarding question number 3, is Green-Taylor proposing 
any pro forma adjustments, of the “COMMISSION STAFF’S FIRST WORMATION 
REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my 
knowledge. 

S ignitur e hm/ Date / r i  - 7-‘a 7 
n I 

Print Name Rgger Moss 



P.O. Box 168 
250 Industrial Park Road 

Greensburg, KY 42743-0 I68 
TTY 1-800-648-6956 or 711 

Phone (270)932-4947 (270)932-7995 1 -800-972-9347 
Fax (270)932-7036 

October 1,2009 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
PO Box 615 
Frankfort, KY 40602 

Re: Green-Taylor Water District 
Application for Rate Increase 
Case No. 2009-00032 

Dear Mr. Derouen: 

Please be advised that the Green-Taylor Water District is not proposing any pro forma 
adjustments. 

Roger Moss 
Manager 

Green-Taylor Water District is an Equal Opportunity Provider and Employer 
Complaints of discrimination should be sent to: 

USDA, Director, Office of Civil Rights, Washington, D.C 20240-9410 





I affirm that the information provided regarding question number 4, reconciled differences in 
amounts on the Income Statement Summary Current YTD and Comparative YTD for 12/01/08- 
12/31/08 as filed with the Comparative Operating Statement in the 2008 Annual Report, of the 

WATER DISTRICT” is true and accurate to the best of my knowledge. 
“COMMISSION STAFF’S FIRST INFORMATION REQTJEST TO GREEN-TAYLOR 

Date /0/7/L,Y 
T 

Print Name Connie Smith 
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I affirm that the information provided regarding question number 5 ,  calculation of Green- 
Taylor’s proposed revenue requirement, of the “COMMISSION STAFF’S FIRST 
INFORMATION REQUEST TO GREEN-TAYLOR WATER DISTRICT” is tnre and accurate 
to the best of my knowledge. 

Signiture Date /b - 3 -4 9 
Print Name Montf Rhody 



October 1,2009 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
PO Box 615 
Frankfort, KY 40602 

Re: Green-Taylor Water District 
Application for Rate Increase 
Case No. 2009-00032 

Dear Mr. Derouen: 

The proposed revenue requirement was calculated by subtracting the amount of the 
desired end of year Income (Loss) Before Capital Contributions by the 2008 Income 
(Loss) Before Capital Contributions. The formula is as follows: 

$150,000.00 (approximate desired amount) - $- 168,604.00 (existing amount) = $3 18,604 
(proposed increase in revenue) 

The actual estimated increase in revenue is approximately $3 00,000. 

Sincerely, 
CANN-TECH, LLC 

M&ty body, P.E. 
Project Manager 

1100 Glensboro Rd., Suite 9 
Park View Center 

L,awrenceburg, KY 40342 
Phone: (502) 8.59-0907 0 Fax: (502) 859-0668 

Email: waterboy @ kih.net 





I affirm that the information provided regarding question number 6 ,  breakdown of the expenses 
included in the line titled Operational on Green-Taylor’s Statement of Revenues, expenses and 
Changes in Net Assets, of the “COMMISSION STAFF’S FIRST INFORMATION WQUEST 
TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge. 

Date /0/7/09 
Print Name Connie Smith 



9/24/2009 
458 PM 

Client: 
Engagement: 
Period Ending: 72/37/2008 

Workpaper: Detail of Operational Expenses 

GTWD - Green-Taylor Water District 
2008 - Green-Taylor Water District 

Trial Balance: TB. - GTWD 

Account Description FINAL 
12/31/2008 

Group : [7350] 
Subgroup : None 
00802-0000 
00802-3455 
00802-3465 
00803-61 05 
00804-61 55 
00804-651 8 
00804-6755 
00804-6756 
00804-6758 
00805-0000 
00806-31 10 
00806-3304 
0081 1-6505 
0081 1-6508 
0081 3-6565 
0081 3-6566 
0081 3-6567 
0081 3-6575 
0081 3-6578 
0081 3-6585 
008 13-6586 
0081 3-6587 
0081 3-6588 
0081 3-6590 
0081 7-4084 
0081 8-6205 
0081 8-6206 
0081 8-6208 
0081 9-0000 
00820 
00820-6750 
00822-6205 
00822-6206 
00822-6207 
00822-6208 
00823-4081 
00824-4268 
00824-6758 
00827-6707 
00830-6608 
00831 -6750 

Operational 

TRANSMISSION & DISTRIBUTION 
PLANT & MISC. I. POWER OPER. EQUIP - GEN. PLANT 
OTHER PLANT & MISC EQUIP - COMMUNI. - OPERATING 
PURCHASED WATER 
PURCHASED POWER " T & D EXPENSE - OPERATION 
PURCHASED POWER - ADMlN & GEN EXPENSES 
MISC. EXPENSE - T & D EXP - GEN OPERATION 
MISC. EXPENSE - T & D EXP. - MAINTENANCE 
MISC. EXPENSE - ADMIN & GEN EXPENSE 
Accounting Labor 
PUMPING EXPENSE - PUMPING EQUIPMENT 
PUMPING EXPENSE - TANKS - T & D PLANT 
TRANSPORTATION EXP - T & D EXP - OPERATION 
TRANSPORTATION EXP-ADMIN & GEN EXP 
VEHICLE INSURANCE - T & D EXP. - OPERATION 
VEHICLE INSURANCE - T & D EXP. - MAINTENANCE 
VEHICLE INSURANCE - T & D EXP. - CUST. ACCTS 
INSURANCE - GEN. LIAB - T & D EXP. - OERATION 
INSURANCE - GEN LIAB. - ADMIN & GEN EXP 
INSURANCE -WORK. COMP. - T & D EXP. - OPERATION 
INSURANCE -WORK. COMP. - T & D EXP. - MAINTENANCE 
INSURANCE -WORK. COMP. - CUST. ACCTS. EXP 
INSURACNE - WORK. COMP. - ADMIN & GEN EXP. 
INSURANCE - OTHER 
OTHER TAXES & LICENSES 
POSTAGE - T&D EXP.-OPERATIONS 
POSTAGE - T&D EXP.-MAINTENANCE 
POSTAGE - ADMIN & GEN EXPENSE 
Water Analysis 
Uniforms 
MISCELLANEOUS EXPENSE 
UNIFORMS - T & D EXP. - OPERATIONS 
lJNlFORMS - T & D EXP - MAINTENANCE 
UNIFORMS - ClJSTOMER ACCTS. EXPENSE 
UNIFORMS - ADMIN & GEN EXPENSE 
lJTlLlTY REGULATORY ASSESSMENT FEES - PSC 
MISC. EXPENSES - MISC. NONUTILITY - PENALTIES 
MISC. EXPENSE - ADMIN & GEN EXP - BANK SIC 
BAD DEBT EXPENSE 
ADVERTISING EXPENSE - ADMIN & GEN. EXP 
MISC. EXPENSE - CONTINUING EDUCATION 

66.00 
405.99 

0.00 
705,139.50 
72,908.31 

3,276.47 
0.00 

75.00 
12,800.95 

0.00 
0.00 
0.00 

39,711.05 
0.00 

2,059.23 
2,059.23 
5,574.98 
4,568.13 
2,574.49 
2,574.49 
2,839.39 

362.81 
6,207.41 

0.00 
189.00 
30.22 

15,734.47 
0.00 
0.00 

4,584.22 
1,330.43 
1,400.1 7 
1,134.50 
3,586.24 
3,146.16 

195.71 
484.00 

25,733.65 
11 0.39 

1,355.83 

2,059.23 

1 o f2  



9/24/2009 
458  PM 

Client: 
Engagement: 
Period Ending: 72/37/2008 

Workpaper: Detail of Operational Expenses 

GTWD - Green-Taylor Water District 
2008 - Green-Taylor Water District 

Trial Balance: TB. - GTWD 

Account Description FINAL 

Subtotal : None 924,277.65 
Total E73501 Operational 924,277.65 

12/31/2008 

Sum of Account Groups 924,277.65 

Net (Income) Loss (514,755.47) 

2 o f 2  





I affirm that the information provided regarding question number 7, each employees current 
position, salary, length of service, regular weekly hours worked, test-period pay rates and current 
pay rates, expenses and Changes in Net Assets, of the “COMMISSION STAFF’S FIRST 
INFORMATION REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate 
to the best of my knowledge. 

/ 
Signiture &6pz&5&dk.- Date /O/7/09 
Print Name Connie Smith 

/ 
Signiture &6pz&5&dk.- Date /O/7/09 
Print Name Connie Smith 
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I affirm that the information provided regarding question number 8, each employee’s benefits, of 
the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYL,OR 
WATER DISTRICT” is true and accurate to the best of my knowledge. 

Date /0/7/07 
Print Name Connie Smith 



Emplovee Name 

Coffey, Jeremy 9. 

Glasscoe, Connie Jo 

Harmon, Dewayne 

Houk, Larry E. 

Hudgins, Mitchell 

Hughes, Jeff 9. 

Kessler, Harry 

Larimore, Mary Ann Clark- 

Lowe, Robin J. 

Mardis, Terry 

Moss, Roger D. 

Netherland, William M. 

Smith, Connie A. 

Ward, Joyce W. 

Wright, Marcus W. 

Employee Benefits 

Retirement Insurance 

Yes single plan 

Yes family plan 

Yes family plan 

Yes family plan 

no no 

Yes family plan 

no no 

Yes family plan 

Yes family plan 

no no 

Yes family plan 

no no 

Yes family plan 

no no 

Yes family plan 

UniTorms a uoors 

Yes 

no 

Yes 

Yes 

no 

Yes 

no 

no 

no 

no 

Yes 

no 

no 

no 

Yes 

I ransportarion 

Yes 

no 

Yes 

Yes 

no 

Yes 

no 

no 

no 

no 

Yes 

no 

no 

no 

Yes 

See excerpts from Personnel Policies and Procedures, adopted April 2007. 



E M P L O Y E E  B E N E F I T S  

I N S U R A N C E  

Heal th  Insurance  B e n e f i t s  w i l l  be f u r n i s h e d  t h r o u g h  Green-Taylor 
Water D i s t r i c t .  

G . T . W . D .  w i l l  p a y  1 0 0 %  f o r  S i n g l e  P l a n  
80% f o r  Family P l a n  

SICK DAYS 

Each f u l l - t i m e  employee i s  e n t i t l e d  t o  6 paid s i c k  days per  y e a r ,  
These c a n  be c a r r i e d  over  t o  t h e  next  y e a r ,  b u t  must be taken  b y  
t h e  e n d  o f  t h e  second y e a r .  

Over 6 s i c k  days per yea r  must be accompanied b y  a D o c t o r l s  
s t a t e m e n t .  No p a y  over  s i x  u n l e s s  accumulated f r o m  p rev ious  
y e a r .  

Any employee n o t  h a v i n g  a n y  personal  days l e f t  b u t  v a c a t i o n  time 
l e f t  may conve r t  one week o f  vaca t ion  t ime i n t o  pe r sona l  days 
( 5  d a y s /  one week) .  

V A C A T I O N  

F i r s t  yea r  = 1 week p a i d  vaca t ion  
Second year  = 2 weeks p a i d  v a c a t i o n  
F i f t h  year  = 3 weeks p a i d  vaca t ion  
F i f t e e n  y e a r s  = 4 weeks p a i d  vaca t ion  

Vacat ion  must be taken  a t  l e a s t  one week a t  a t ime  w i t h  t h e  
e x c e p t i o n  o f  one week which was d e f i n e d  e a r l i e r  a n d  c a n n o t ,  be 
c a r r i e d  over t o  t,he next  y e a r ,  b u t  can be p a i d  f o r  a n y  l e f t  over 
v a c a t i o n  at, t h e  end of t h e  y e a r .  I f  h o l i d a y  f a l l s  d u r i n g  t h e  
week o f  y o u r  vaca t ion  y o u  a r e  e n t i t l e d  t o  t h e  number o f  days 
being observed as  a h o l i d a y  b y  t h e  Green-Taylor Water D i s t r i c t .  

D E A T H  

Grandparents  o f  Employee or Spouse 2 d a y s  l e a v e  

P a r e n t s  or Brothers  or S i s t e r s  o f  Employee Or Spouse 3 days 
1 e a v e  

/ Employee Spouse,  or c h i l d  5 days l e a v e  



E. Periodic Review: 

1. Periodically, the General Manager may: 

a. Compare the salary rates, compensation policies, and the personnel 
developments of the GTWD with those of other employers in the labor market area (which 
may vary, depending upon the position); and 

b. Analyze fluctuations in the cost of living. 

2. Upon the basis of the comparison, analysis and examination, the General 
Manager may recommend any necessary changes for approval by the Board. 

PART V: BENEFITS 

A. Holidays: 

I. The GTWD observes the following holidays: 

a. 
b. 

d. 
e. 
f. 
€5 
h. 

C. 

1. 

New Year's Day 
Martin Luther King, Jr. Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
Days may be added or deleted as designated by the Board. 

2. All employees occupying full-time established positions shall receive time off 
at the regular rate of pay for each holiday. 

3. Employees who work on a holiday shall be compensated for actual hours 
worked at the regular rate of pay in addition to holiday pay. 

4. This Holiday schedule is subject to change in accordance with any further 
guidelines which may be established by the Board. 

B. Vacation (Annual Leave]: 

I. 
annual leave at frill pay at the current salary rate as follows: 

All employees occupying full-time established positions shall be granted 
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First year 
Second year 
Fifth year 
Fifteenth year 

= One week paid vacation 
= Two weeks paid vacation 
= Three weeks paid vacation 
= Four weeks paid vacation 

2. Vacation leave shall be awarded at the beginning of each calendar year and 
shall be taken in intervals of no less than one week. 

3. Requests for vacation leave must be submitted to the General Manager no 
later than - days before the vacation time is proposed. Conflict of days shall be settled 
within each department according to seniority with the GTWD, and the needs of the 
department. 

4. Requests for changes in vacation leave, or the reporting of an illness or event 
that would prevent the employee from working, should be directed to the General Manager; 
the General Manager may approve or disapprove the request, depending upon the needs of 
the department. 

5. compensation for vacation leave in lieu of time off shall not be granted. 

6. Employees shall not be compensated for vacation leave at any time the 
employee is receiving payment for a holiday. 

7. The General Manager shall insure that accurate records are kept for vacation 
leave allowance, vacation leave taken, and the current accrued leave for each employee; 
vacation leave taken shall be limited to the current amount earned. 

8. Additional vacation hours earned, as written above, shall be awarded during 
the year after the employee’s date of hire. 

C. Sick Leave: 

I .  All employees occupying full-time established positions shall accrue six (6) 
days per calendar year sick leave. These days may be carried over to the next year hut must 
be taken by the end of the second year. In no event shall an employee have more than 
twelve (12) sick days accrued. 

2. Over six (6) sick days per year must be accompanied by a Doctor’s statement. 

3. Any employee not having any personal days left but having vacation time left 
may convert one week of vacation time into sick days (5 days = one week). 

4. When an employee takes sick leave, the General Manager shall be informed of 
the fact and the reasons thereof as soon as possible. Failure to notify the General Manager 
by the scheduled time to report to work on the first day absent may be cause to disallow the 
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use of sick leave credit during the period of absence; in addition, failure to notify the 
General Manager may be cause for disciplinary action. 

5. IJnless approved by the General Manager, absence for a part of a day that is 
chargeable to sick leave shall be charged proportionately in an amount not smaller than two 
hours. 

6. Any employee fraudulently taking sick leave may be subject to the GTWD's 
disciplinary policy. 

7. The General Manager shall insure that accurate records are kept for sickleave 
allowance, sick leave taken, and accrued sick leave for each employee. 

E. Family and Medical Leave: 

1. GTWD employees who have completed one year of service and who worked a 
minimum of 1250 hours during the preceding twelve months shall be allowed up to twelve 
weeks of leave time during a twelve month period for the following reasons: 

a. For the employee to deal with personal serious medical condition that 
prevents performance of assigned duties. 

b. For birth or adoption. 

c. In order to care for a spouse, child or parent with a serious condition. 

=I. The following conditions shall apply: 

a. While on family and medical leave due to personal illness, an employee 
shall use accrued sick leave, and the remaining time shall be leave without pay; while on 
leave for other qualifying events (see 1.b. and c. above), an employee shall use accrued 
annual leave, and the remaining time shall be leave without pay. 

b. The employee shall be allowed to return to the same position or an 
equivalent position with equivalent benefits and pay, provided the employee is capable of 
performing required duties of the position upon returning from family and medical leave. 

c. Accrued benefits shall not be forfeited; however, the employee shall not 
accrue benefits or longevity during the time on leave without pay status. 

d. GTWD will pay the costs for health insurance costs during the leave 
period; in the event the employee does not return to work following family and medical 
leave, GTWD shall be reimbursed for all insurance costs incurred during leave without pay 
status. 
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3. For continuing medical conditions, the employee is entitled to the twelve work 
week leave in each year of employment (the employee's first day of absence shall be 
considered the beginning of the year of employment for family and medical leave purposes); 
for birth or adoption, the leave option expires one year after the event. 

4. A serious medical condition is defined as an illness, injury or impairment, 
physical or mental condition that involves inpatient care in a hospital, hospice or residential 
medical care facility or requires continuing medical treatment. 

F. Bereavement (Funeral) Leave: 

1. The GTWD will grant time off without loss of pay on the occasion of death of 
the employees immediate family, step-family, or the death of another employee as below: 

a. Not in excess of five days off at the time of death of husband, wife, or 
child of a permanent full-time employee. 

b. Not in excess of three days off at the time of death of a mother, father, 
brother, sister, of a permanent full-time employee or spouse. 

c. Not in excess of two days off at the time of death of a grandparent of a 
permanent full-time employee or spouse. 

2. The employee shall receive time off with pay only if he actually attends the 
funeral. 

G. Special Leave: 

1. The General Manager may authorize special leave with or without pay until 
the Board reviews the leave requirements by either the employer or the employee. 

2. The Board may authorize special leave with or without pay for employees in 
established positions for any period or periods for purposes that are deemed beneficial to 
the GTWD. 

H. Leave Without Pav: 

I. Employees desiring leave without pay must forward a wri...a request to the 
General Manager. In order for the employee to be on leave without pay status, the General 
Manager must approve the request in writing. Leave without pay may be granted by the 
General Manager only when it will not adversely affect the interests of the GTWD. 
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2. Failure of an employee to return to work at the expiration of approved leave 
shall be considered as absent without leave and grounds for disciplinary action. 

3. An employee granted leave without pay who wishes to return to work before 
the leave period has expired shall provide written notification to the General Manager two 
weeks in advance of the date desired to return to work. The employee may be permitted to 
return to work at the discretion of the General Manager. 

4. While on leave without pay, sick leave and vacation leave shall not be earned. 
In addition, the employee shall be responsible for all insurance costs, payable to the GTWD 
on or before the lath of each month, during the period of absence. 

5. While on authorized leave without pay, any employee who obtains 
employment elsewhere, either full-time or part-time, shall notify the General Manager in 
writing within three days of accepting such employment. 

6.  TJpon returning to work following leave without pay, an employee shall be 
assigned to the same class or equivalent class occupied at the time the period of absence was 
approved; however, the employee may be assigned to another Department at the discretion 
of the General Manager. 

I. Absence Without Leave: 

1. The absence of an employee from duty, regardless of length of time, that is not 
authorized by the General Manager shall be deemed as absent without pay and shall be 
cause for disciplinary action. 

2. The General Manager shall be notified of an employee's absence without leave 
during the first day absent, and shall note the absence on the employee's time card. 

3. When an employee is absent from work due to circumstances beyond the 
employee's control, the General Manager may grant emergency leave. Such leave may be 
charged to vacation leave or, may be granted on a basis of leave without pay if approved by 
the General Manager. 

J. Military Leave: 

1. Any employee occupying a full-time established position with the G W D  who 
is a member of the National Guard or any reserve component of the Armed Forces of the 
United States, or of the Reserve Corps of the United Stated Public Health Service, shall be 
entitled to military leave for intervals not exceeding fifteen calendar days in any one 
calendar year for the purpose of attending annual mandatory training, provided a request in 
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writing for military leave is presented to the General Manager not less than two weeks prior 
to the beginning of the leave period. Failure to give such notice shall be cause for refusal to 
pay for such leave. 

2. Any eligible employee whose military leave is duly approved shall, if the 
employee so desires, be compensated the amount equal to the difference between the 
amount paid to the employee by the United States, exclusive of travel pay and other 
allowances not considered base pay, providing the regular salary paid by the GTWD is 
greater than the amount paid by the United States. 

3. Any employee may take earned vacation leave during the period of absence 
and receive compensation for vacation leave. Employees who take vacation leave shall 
receive no other pay from the GTWD. 

2 0  



4. In the event that an employee occupying a full-time established position 
leaves the GTWD service for active military duty, the GTWD shall comply with the 
provisions of federal law upon the employee's application to return to work. 

K. JurvDuty: 

1. When an employee is required to serve on a jury, the employee shall be 
Compensated by the G W D  at the normal rate of pay. 

2. Employees serving on jury duty shall be absent from work only during the 
times required by the courts. 

3. Employees summoned as a plaintiff or a defendant in a proceeding involving 
or arising from outside employment or personal business shall not be entitled to leave with 
pay, but may use earned vacation leave while absent. 

L. Insurance: 

1. Health and Dental Insurance: Effective with the first day of the next month 
after the date of employment, the GTWD pays: 
a. 100% for single plan; and 
b. 80% for family plan 

of the full health and dental insurance costs for employees occupying full-time 
established positions who participate in the plan selected by the GTWD. Employees 
who do not participate in the plan shall not receive compensation or additional 
benefits in lieu of the insurance. 

2. Life and Disability Insurance: GTWD pays the full costs for limited life and 
disability insurance for employees and their dependents for all employees occupying full- 
time established positions who participate in the plan selected by GTWD. Employees may 
purchase additional insurance at their expense. 

3. Worker's Compensation Insurance: GTWD pays total costs. 

4. Unemployment Insurance: GTWD pays total costs. 

M. Retirement: 

1. County Employees Retirement System: All qualifying employees (reference 
CERS guidelines) are required to join the CERS retirement plan. GTWD and participating 
employees contribute amounts determined by CERS. 

2. Social Security: The GTWD and its employees contribute amounts at the rate 
determined by law. 
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N. Deferred Compensation Program: 

Employees may elect to participate in the GTWD's self-contributing 401(K) Plan (the 
GTWD does not contribute to this program.) 

0. Uniforms: 

1. 
while at work. 

Employees who receive uniforms shall wear the complete uniform at all hours 

2. Employees shall wear neat and clean uniforms; torn or tarnished uniforms 
shall be replaced. 

3. The type and number of uniforms provided shall be determined annually 
during the budget process. 

Uniforms shall be worn only to and from work, and while working on behalf of the 
GTWD. 

PART VI: E2LPENSE REIMBURSEMENT 

1. No GTWD officer or employee shall receive or be allowed any lump-sum 
expense allowance or contingency fund for personal or official expenses. 

Statutory reference: 
See KRS 64.710 

2. Travel on behalf of the GTWD for employees or any other person (attorney, 
accountant, consultant, etc.) shall be authorized by the General Manager. Authorization 
shall be granted in advance and only for travel on behalf of the GTWD. 

a. Travel shall be limited to destinations identified in the request for 
authorization. 

b. Periods of travel shall not exceed the dates/times identified in the 
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I affirm that the information provided regarding question number 9, each employee’s last wage 
increase and date of increase and the date and percentage of the next anticipated increase, of the 

WATER DISTRICT” is true and accurate to the best of my knowledge. 
“COMMISSION STAFF’S FIRST INFORMATION REQTJEST TO GEEN-TAYLOR 

Signiture @,w?4hc4m*%iiL Date /0/7/C? 

Print Name Connie Smith 



Employee wage increases normally occur in April of each year. In 2007, the 
General Manager received $2500, two employees received increases of $1 .OO/hour, and 
everyone else received $.60/hour increases. In 2008, the General Manager received 
$2000 per year, and everyone else received $.6O/hour increases. In 2009, everyone 
received and increase of $.50/hour. In view of the past few years, an accurate estimate of 
future wage increases is not possible. For budgetary purposes, 5% is added. (See 
attached Minutes of Board Meetings) 



MINUTES OF A REGTJLAR MEETING OF THE BOARD OF COMMISSIONERS OF 
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 3,2007. 

A regular meeting of the Board of Commissioners of the Green-Taylor Water District 
was held at 6:OO P.M. C.S.T., on April 3,2007, at the District office in Greensburg, 
Kentucky. 

The following people were present: 

Commissioners: 

General Manager: 

Office Manager: 

Recording Secretary: 

Attorney: 

Bill Netherland 
Terry Mardis 
Mitchell Hudgins 
Joyce Ward 

Roger Moss 

Connie Smith 

Mary Ann Clark Larimore 

John Henderson 

William M. Netherland, Chairman of the Board of Comissianers, presided over the 
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the 
meeting. 

Bill Netherland called the meeting to order. 

Minutes of the previous meeting: Terry made a motion to approve the minutes of the 
previous meeting. Mitchell seconded the motion. 

Audit: Everything is almost complete. Wise Lee and Buckner asked for an extension of 
15 days, this was granted by the PSC. 

The PSC Inspection will be Tuesday, April 10,2007. 

John Henderson (Returned Checks) John has a letter for the board (enclosed) regarding 
the returned checks from Jeff Eastham’s office. John has tried numerous times to get 
those checks back from Jeff s office, but has never gotten a satisfactory answer. 

Rill will contact Mike Hall about being our attorney for the Returned Checks. 

Annual Raises: 



Mitchell made a motion to go into executive session pursuant to KRS 6 1.8 15. Terry 
seconded the motion. 

Mitchell made a motion to come out of executive session. Terry seconded the motion. 

Robin and Mary Ann will receive $1 .OO per hour raise. Roger will receive $2500.00 per 
year. Everyone else will receive .60 per hour raise. GTTND will cover the insurance 
increase. Mitchell made a motion to approve above mentioned raises. Joyce seconded 
the motion. All in favor. 

Terry made a motion to pay bills, Mitchell seconded the motion. 

Meeting adjourned. 

GREEN-TAYLOR WATER DISTRICT 
n 

Chairman 

& 3 r d  
Atteged bg Sec-Treas. 



MINUTES OF A MGIJLAR MEETING OF THE BOARD OF COMMISSIONERS OF 
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 1 , 2008. 

A regular meeting of the Board of Commissioners of the Green-Taylor Water District 
was held at 6:OO P.M. C.S.T., on April 1,2008, at the District office in Greensburg, 
Kentucky. 

The following people were present: 

Commissioners: Bill Netherland 
Terry Mardis 
Mitchell Hudgins 
Joyce Ward 

General Manager: Roger Moss 

OEice Manager: Connie Smith 

Recording Secretary: Mary Ann Clark Larimore 

Attorney: John Henderson 

I 

William M. Netherland, Chairman of the Board of Commissioners, presided over the 
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the 
meeting. 

Bill Netherland called the meeting to order. 

Mitchell made a motion to approve the minutes of the previous meeting. Joyce 2"d the 
motion. All in favor. 

New water line extensions in Metcalfe County: D y e  Rd and Jack Sparks Rd 

New water line extensions that individuals are putting in: Dude Moran Rd, Oscar Milby 
Rd, and Josie Pierce Rd 

Roger informed the board that due to high gas prices, we will be reading old folks and 
estimated meters every three months. 

Inventory Program: The program will cost $995.00 and $95.00 per hour for training. 
This program will keep track of what is coming in and what is going out. We will be able 
to have a running total at any time. 



Green County Fire Dept. wants to put a radio antennae on the Pierce and Me11 Tanks. 
Teny made a motion to allow them to put the tower up, Mitchell seconded the motion. 
John Henderson will write up the contract for them to sign. 

Cash in the money drawers: Currently each drawer has $100.00 to operate, we would 
like to have $200.00 in each drawer to operate on. Mitchell made a motion to have 
$200.00 in each drawer. Terry seconded the motion. 

Yearly Raises and Insurance: Mitchell made a motion pursuant to KRS 61.8 15 to go 
into executive session. Terry made a motion to come out of executive session. 

Mitchell made a motion to give a $.60 per hour across the board raise. Roger will 
receive a $2000. raise, and the insurance will remain the same. Terry seconded the 
motion. All in favor. 

Teny made a motion to adjourn the meeting. Joyce seconded the motion. 

Meeting adjourned. 

A wd. < 
Mtestld by Sec/Treas 

GREEN-TAYLOR WATER DIST. 



MINTJTES OF A REGT_JL,AR MEETING OF THE BOARD OF COMMISSIONERS OF 
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 7,2009. 

A regular meeting of the Board of Commissioners of the Green-Taylor Water District 

Kentucky. 
I was held at 6:OO P.M. C.S.T., on April 7,2009, at the District office in Greensburg, 

The following people were present: 

commissioners: 1 Bill Netherland 
Terry Mardis 
Mitchell Hudgins 
Joyce Ward 

h 

General Manager: Roger Moss 

Office Manager: Connie Smith 

Recording Secretary: Mary Ann Clark L,arimore 

Visitors: Larry Cann, Cann Tech 
Jeff Hughes 

William M. Netherland, Chairman of the I36ard of Commissioners, presided over the 
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the 
meeting. 

Bill Netherland called the meeting to order. 

Minutes of the previous meeting: Terry made a motion to approve the minutes of the 
previous meeting. Mitchell seconded the motion. 

Larry Cann: Engineering Agreement needs to be signed. We are still waiting to find out 
if we are going to get any money. RD has a lot of money available now. 

Budget for 2009: (see attached) Terry made a motion to approve the budget. Mitchell 
seconded the motion. All in favor. 

Annual Raises: Mitchell made a motion to go into executive session pursuant to KRS 
6 1.8 10 for the purpose of discussing annual raises. Mitchell made a motion to come out 
of executive session. 

Mitchell made a motion that every employee receive a 50 cent per hour raise. Terry 
seconded the motion. All in favor. 





I affirm that the information provided regarding question number 10, list of all indebtedness, of 
the “COMMISSION STAFF’S FIRST INFORMATION REQTJEST TO GREEN-TAYLOR 
WATER DISTRICT” is true and accurate to the best of my lcnowledge. 

Signiture Date /0/7,09 
Print Name Connie Smith 
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Green-Taylor Water District 
Amortization Schedule 
Balance Sheet Date - 12/31/2008 

Vt/arkpaper lndex 50.1 
Prepared by Jarrod Johnson 

#REF! 
Principal 

Interest 
Total interest Estimated 

Year-end Payments Interest 1 Due Interest 2 Due 1st Payment 2nd Payment Payments Accrual 

{26D4BCF7-273A-4250-9CZ2-768DD7932A50), 9/25/2009 9:3 1 AM 



Green-Taylor \Water District 
Amortization Schedule 
Balance Sheet: Date - 12/31/2008 

Workpaper Index 50.1 
Prepared by Jarrod Johnson 

Refinance 1987-1 993 Interest 
Principal Total Interest Estimated 

2,610,000 762,284 745,275 1,507,559 758,141 

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:3 1 AM Page 3 



Green-Taylor tliiater District- 
Amortization Schedule 
Balance Sheet Date - 42/31/2008 

Illkwkpaper index 50.1 
Prepared by Jarrod Johnson 

1979 Interest 
Principal Total Interest Estimated 

663,000 

(26D4BCF7-273A-4250-9C22-768DD7932A50). 9/25/2009 9:3 1 AM 

386,901 405,455 41 2,170 817,625 

Page 4 



50.1 E4kwkpaper index Green-Taylor Water District 
Amortization Schedule 
Balance Sheet Date - 22/31/2008 

Prepared by Jarrod Johnson 

2004 - Series B Interest 
Principal Total Interest Estimated 

297,000 31 0,757 25,790 336,547 308,470 

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:31 AM Page 5 



Green-Taylar Water District 
Amortization Schedule 
Balance Sheet Date - 12/31/2008 

Workpaper index 50.1 
t%?parea' b y  Jarrod Johnson 

1994 Interest 
Principal Total Interest Estimated 

Pavments Year-end Payments Interest 1 Due Interest 2 Due 
12/31 / I  994 1/1/94 711 194 
12/31 / I  995 1/1/95 711 195 
12/31 /I 996 1/1/96 7/1/96 
12/31/1997 4,000 1 / I  197 7/1/97 
12/31/1998 5,000 1/1/98 7/1/98 
12/31/1999 5,000 1 / I  199 711199 
12/31 12000 5,000 1/1/00 7/1/00 
12/31/2001 5,000 1/1/01 7/1/01 
1213 112002 6,000 1/1/02 711 102 
12131 12003 6,000 1/1/03 71 1 103 
12131 12004 6,000 1/1/04 711 104 
12/31/2005 6,000 1/1/05 7/1/05 
12/31/2006 7,000 1/1/06 7/1/06 
12/31/2007 7,000 1/1/07 711 107 
12/31 12008 7,000 1/1/08 7/1/08 
12/31/2009 8,000 1/1/09 7/1/09 
12/31 1201 0 8,000 1/1/10 7/1/10 
12/31/2011 9,000 1/1/11 7/1/11 
12/31/2012 9.000 1/1/12 7/1/12 

1 st Pavrnent 
8,447 

10,399 
10,399 
10,354 
10,254 
10,142 
10,031 
9,919 
9,796 
9,662 
9,529 
9,395 
9,250 
9,093 
8,937 
8,770 
8,591 
8,402 
8,201 
8,000 
7,788 
7,565 
7,331 
7,085 
6,828 
6,549 
6,259 
5,958 
5,635 
5,300 
4,954 
4,586 
4,195 
3,782 
3,358 
2,912 
2,432 
1,930 
1,406 

859 
290 

2nd Pavrnent Accrual 
8,587 17,034 10,342 

10,571 20,970 10,342 
10,571 20,970 10,298 
10,526 20,880 10,198 
10,424 20,678 10,087 
10,310 20,452 9,976 
10,197 20,228 9,865 
10,083 20,002 9,743 
9,959 19,755 9,609 
9,823 19,485 9,477 
9,686 19,215 9,344 
9,550 18,945 9,200 
9,403 18,653 9,044 
9,244 18,337 8,888 
9,085 18,022 8,722 
8,915 17,685 8,544 
8,734 17,325 8,356 
8,541 16,943 8,156 
8,337 16,538 7,957 
8,133 16,133 7,746 
7,917 15,705 7,524 
7,690 15,255 7,291 
7,452 14,783 7,046 
7,202 14,287 6,791 
6,942 13,770 6,513 
6,658 13,207 6,225 
6,363 12,622 5,926 
6,057 12,015 5,604 
5,728 11,363 5,271 
5,388 10,688 4,927 
5,036 9,990 4,561 
4,662 9,248 4,172 
4,265 8,460 3,761 
3,845 7,627 3,340 
3,414 6,772 2,896 
2,960 5,872 2,419 
2,473 4,905 1,920 
1,962 3,892 1,398 
1,429 2,835 854 

873 1,732 288 
295 585 

466,000 284,573 289,290 573,863 274,621 

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:3 1 AM Page 6 



Green-Taylor Water District 
kmoriizaiion Schedule 
Baiance Sheet h i e  - 12/31/2008 

Workpaper index 50.1 
prepared by Jarrod Johnson 

2004 - Series A Interest 
Principal Total Interest Estimated 

673,000 

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:31 AM 

774,293 62,682 836,975 768,607 

Page 7 



Green-Tayior Water District 
Amortization Schedule 
Balance Sheet Date - 12/31/2008 

Workpaper index 50.1 
Prepared by Jarrod Johnson 

1995 Interest 
Principal Total Interest Estimated 

Year-end Pavrnents Interest 1 Due Interest 2 Due 1st Pavrnent 2nd Pavrnent Pavrnents Accrual 
12/31/1995 111195 7/1/95 
12/31/1996 1 I1 I96 7/1/96 
12l31l1997 1 I1 I97 711 I97 
1213111 998 6,000 1/1/98 711198 
12/31/1999 6,000 111199 7/1/99 
12l31l2000 7,000 1l1100 7/1/00 
12/31/2001 7,000 1l1101 7l1101 
12/31/2002 7,000 111102 711 I02 
1213 1 I2003 8,000 Ill103 711 I03 
12131l2004 8,000 1/1/04 711 I04 
12l31l2005 9,000 111l05 7/1/05 
12l31l2006 9,000 1 I1 I06 7/1/06 
12l31l2007 9,000 111l07 71 1 IO7 
12l3112008 10,000 111l08 711108 
12l3112009 10.000 1 I1 109 711109 
12l31l2010 1 1,000 1l1110 7/1/10 
12131l2011 12.000 Ill11 1 71111 1 
12/31 I201 2 12,000 111112 711112 
12/31/2013 13.000 111l13 711113 
12l31l20 14 13,000 111l14 711114 
12/31 I201 5 14.000 l l l l 15  71111 5 
1 213 1 120 1 6 15,000 111l16 7/1/16 
12/31 I201 7 16,000 111l17 711117 
12/31 I201 8 16,000 Ill118 7l1118 
12/31 I201 9 18,000 111119 711119 
12l31l2020 18,000 1l1l20 71 1 120 
12/31 I202 1 19,000 Ill121 711121 
12/31 12022 20,000 111122 711 122 
12/31/2023 21,000 111123 711 I23 
12131 I2024 23,000 111124 711 I24 
12/31 I2025 23,000 111125 711 I25 
12/31 12026 25,000 111126 711 I26 
12l31l2027 26,000 111127 711 I27 
12l31l2028 28,000 1 I1 I28 7/1/28 
12l31l2029 29,000 111129 711 I29 
12/31 I2030 30,000 111l30 7/1/30 
1 213 1 I203 1 32,000 111l31 7/1/31 
1213 1 I2032 34,000 1 I1 I32 711 132 
12/31 12033 35,000 1 I1 I33 7/1/33 
12l31l2034 38,000 1/1/34 71 1 I34 
12l31l2035 38,000 1/1/35 711135 

8,i93.07 
16,318 
16,318 
16,245 
16,100 
15,943 
15,774 
15,605 
15,423 
15,230 
15,025 
14,807 
14,589 
14,360 
14,118 
13,864 
13,586 
13,296 
12,994 
12,680 
12,353 
12,003 
1 1,628 
1 1,241 
10,830 
10,395 
9,948 
9,476 
8,981 
8,449 
7,893 
7,313 
6,696 
6,044 
5,355 
4,642 
3,892 
3,094 
2,260 
1,378 

459 

8,430.52 16,724 16,229 
16,588 32,906 16,229 
16,588 32,906 16,157 
16,515 32,760 16,013 
16,367 32,467 15,856 
16,207 32,150 15,688 
16,035 31,809 15,520 
15,863 31,468 15,339 
15,679 31,102 15,147 
15,482 30,712 14,943 
15,274 30,299 14,727 
15,052 29,859 14,510 
14,831 29,420 14,282 
14,598 28,958 14,041 
14,352 28,470 13,789 
14,094 27,958 13,512 
13.81 1 27.397 13.224 
13,516 26,812 12,923 
13,209 26,203 12,611 
12,890 25,570 12,286 
12.558 24.91 1 1 1.938 
12,202 24,205 1 1,565 
11,821 23,449 11,180 
11,428 22,669 10,771 
11,010 21,840 10,339 
10,567 20,962 9,894 
10,113 20,061 9,425 
9,634 19,110 8,932 
9,130 18,111 8,403 
8,589 17,038 7,850 
8,024 15,917 7,273 
7,434 14,747 6,660 
6,807 13,503 6,011 
6,144 12,188 5,326 
5,443 10,798 4,617 
4,718 9,360 3,871 
3,957 7,849 3,077 
3,146 6,240 2,248 
2,298 4,558 1,371 
1,401 2,779 457 

467 926 

675,000 444,898 452,273 897,171 434,234 

(26D4BCF7-273A-4250-9C22-768DD7932A50). 9/25/2009 9:31 AM Page 8 



Green-Taylor Water District 
Amortization Schedule 
Baiance Sheet Date I 12/31/2008 

Workpaper Index 50.1 
Prepared by  Jarrod Johnson 

Principal 
Interest 

Total Interest Estimated 
Year-end Payments Interest 1 Due Interest 2 Due 1st Payment 2nd Payment Payments Accrual 

6/1/00 9/1/00 

(26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:3 1 AM Page 9 



Green-PayEor Water District 
Amortization Schedule 
Balance Sheet Date - 12/3'i/2008 

Workpaper' Index 50 1 
Prepared by Jarrod Johnson 

2001 Interest 
Principal Total Interest 

12/31/2001 1/1/01 7/1/01 5,936 6,034 11,970 
12/31/2002 1/1/02 711 102 5,936 6,034 11,970 
1213 112003 1 /I 103 711 103 5,936 6,034 11,970 
12/31/2004 2,500 1 /I 104 71 1 104 5,877 5,974 11,851 
12/31/2005 2,500 1/1/05 7/1/05 5,818 5,914 11,732 
12/31/2006 2,500 1 /I IO6 7/1/06 5,759 5,855 11,614 
12/31/2007 3,000 1/1/07 711 107 5,807 5,736 11,543 
12/31/2008 3,000 1/1/08 7/1/08 5,618 5,711 1 1,329 
12/31 12009 3.000 1 / I  109 7/1/09 5.547 5.639 11.186 

Year-end Payments Interest 1 Due Interest 2 Due 1st Payment 2nd Payment Payments 

12131 I201 0 3,000 1/1/10 711110 5,476 5,567 11,043 
12/31/2011 3.500 1/1/11 71111 1 5.394 5.483 10.877 
1 213 1 120 1 2 3,500 1/1/12 7/1/12 5,312 5,400 10,712 
1 2/31 I201 3 3,500 1/1/13 7/1/13 5,229 5,316 10,545 
12/31 1201 4 4,000 1/1/14 7/1/14 5,135 5,220 10,355 
1213 11201 5 4,000 1/1/15 7/1/15 5,041 5,124 10,165 
12/31 1201 6 4,500 1/1/16 7/1/16 4,935 5,017 9,952 
12/31/2017 4,500 1/1/17 7/1/17 4,829 4,909 9,738 
12/31 I201 8 4,500 1/1/18 7/1/18 4,723 4,801 9,524 
12/31 I201 9 5,000 1/1/19 7/1/19 4,605 4,681 9,286 
12/31/2020 5,000 1/1/20 711 120 4,487 4,562 9,049 
12131 12021 5,500 1/1/21 7/1/21 4,358 4,430 8,788 
12/31/2022 5,500 1/1/22 711 122 4,228 4,298 8,526 
12/31/2023 6,000 1 /I 123 7/1/23 4,087 4,154 8,241 
12/31/2024 6,000 1 /I 124 7/1/24 3,945 4,011 7,956 
12/31/2025 6,500 1 / I  125 7/1/25 3,792 3,855 7,647 
12/31/2026 7,000 1 /I 126 711 126 3,627 3,688 7,315 
12/31 12027 7,000 1 /I 127 71 1 127 3,463 3,520 6,983 
12/31 12028 7,500 1/1/28 7/1/28 3,286 3,340 6,626 
12/31/2029 8,000 1/1/29 7/1/29 3,097 3,149 6,246 
12/31/2030 8,500 1/1/30 7/1/30 2,897 2,945 5,842 
12/31 12031 8,500 1/1/31 7/1/31 2,697 2,742 5,439 
12/31/2032 9,500 1/1/32 711 132 2,473 2,514 4,987 
12/31 12033 9,500 1 / I  133 7/1/33 2,249 2,287 4,536 
12/31/2034 10,500 1/1/34 711 134 2,002 2,035 4,037 
12/31/2035 10,500 1/1/35 7/1/35 1,755 1,784 3,539 
1213 1 12036 1 1,500 1/1/36 7/1/36 1,484 1,509 2,993 
1213 1 12037 1 1,500 1/1/37 71 1 137 1,213 1,233 2,446 
12/31/2038 12,500 1/1/38 7/1/38 919 934 1,853 
12/31/2039 13,000 1/1/39 7/1/39 612 623 1,235 
12/31/2040 13,500 1/1/40 7/1/40 294 299 593 
12/31/2041 12,500 1/1/41 7/1/41 

252,000 159,878 162,361 322,239 

(26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:3 1 AM Page 10 



Green-Taylor Water Ristrict 
Amortization Schedule 
Balance Sheet Date - 12/31/2008 

Interest 
Principal Total Interest 

Year-end Payments Interest 1 Due Interest 2 Due 1st Payment 2nd Payment Payments 

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2009 9:3 1 AM Page 11 



Nale Descnelion 
1979 
1994 
1995 

Refinance 1987.1993 
2004-Senes B _I 

2004 - Ssnss A 

2001 

(26MBCF7 273A~250-9C22-7IBVD7932Noj 912512W9 9 31 AM 

12/31/2009 12/31/2010 12/31/2011 12/31/2012 12/31/2013 2014 lo 2010 
Pnncipat Interest ~nncipat inierm Principal Interest ~rincipat interest Princieal Interest 

22,000 16,050 24,000 14,900 25.000 13.675 26,000 12,400 #N/A #N/A 160,000 47.500 . 
8,000 17.805 8,000 17.325 9,000 16.943 9,000 16,538 9,000 16.133 51,000 70,163 , 

10,000 20,470 11,000 27,950 12,000 27,397 12,000 20.812 13.000 26,203 71,000 124.330 

79.000 94,206 79,000 91,861 84,000 89,216 88,000 86.265 92,000 02,850 513.000 374,007 
3.000 11,186 3.000 11.043 3.500 10.877 3.500 10.712 3.500 10.545 20.500 50,755 . 
3,500 12,710 4,000 12.557 4.000 12,404 4.000 12.229 4,500 12,054 23.500 50.308. 
7,000 31,303 0,000 30,970 0,000 30.590 8,000 30,210 9.000 29,830 51,000 144,7% 





I affirm that the information provided regarding question number 11, type of taxes assessed 
against the utility and the amounts of each tax for the year 2007 and 2008, of the 

WATER DISTRICT” is true and accurate to the best of my knowledge. 
“COMMISSION STAFF’S FIRST INFORMATION REQTJEST TO GREEN-TAYLOR 

< 3 9 4  931, u Date /G/?/Oc? 

Print Name Connie Smith 



Federal 

Sncial Security 

Medicare 

Stat43 

Occupational Pw 

EmDlovOsr'e $harts 

Medicare 

Sooial Security 

$23,126.78 

$20,795.34 

$4.883.59 

f14,EI12,28 

52,582 32 

$4,803 59 

$20,786 34 

$1,978.63 

$24,235.81 

$21,77'7.85 

$5,083.26 

$15,~mi.s1a 

$2,'712.39 

$5,093.28 

$21.777.66 

$1,388.33 





I affirm that the information provided regarding question number 12, explanation of the 
discrepancies and provide billing information for the correct meter size, of the “COMMISSION 
STAFF’S FIRST INFORMATION REQIJEST TO GREEN-TAYLOR WATER DISTRICT” is 
true and accurate to the best of my knowledge. 

Signiture Date /a- 7-4 9 
Print Name ldontdRhodv 



October 1,2009 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
PO Box 615 
Frankfort, KY 40602 

Re: Green-Taylor Water District 
Application for Rate Increase 
Case No. 2009-00032 

Dear Mr. Derouen: 

Please be advised that the meter size in the billing analysis Green-Taylor included in its 
application that shows rates for existing 3/4” meter should by 5/8” x 3/4” meter. Green- 
Taylor Water District does not have any 3/4” meters at this time. Any meters that are 
referenced as 3/4” are actually S/8” x 3/4” meters. 

Sincerely, 
CANN-TECH, LLC 

Mohty dhody, P.E. 
Project Manager 

1100 Clensboro Rd., Suite 9 
Park View Center 

Lawrenceburg, KY 40342 
Phone: (502) 859-0907 0 Fax: (502) 8.59-0668 

Email: waterboy@kih.net 

mailto:waterboy@kih.net




I affirm that the information provided regarding question number 13, nonrecurring charge cost 
justification, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO 
GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge. 

Date !0/7/09 
Print Name Connie Smith 



10-Be-2889 [33:33 PRGE5 

2. Clerical and mice Expense 

A. Supplies 

B. ba b W  

3. Miscellaneous Expense 

A. Tramporkition 

13. Other (Itemize) 

-_I- 

--- 

J 7, *Qi 





1. Field Expense: 

A. Materials (Itemize) 

B. Labor (Time and Wage) 

2. Clerical and Office Expense 

A. Supplles 

B. Labe 

Total Cleriicarl and 

3. Mlscellaneohis Expense 

A. Transportation 

B. Other (Itemize) 

nrcjust.dac - August 13? 2007 





Type of Charge: 

1. Field Expense: 

A, Materials (Itemize) 

B. bahr  (Tirntr and Wage) 

2. Clerical and Office Expense 

A. Supplies $ 1 1 9  

8.  Labor -__ 

Tokarl ciericas and ab& 

3. Miscellaneous Experise 

A. Transportation 

B. Other (Itemize) 

nrcjust.doc - Rugust 13, 2007 







I affirm that the information provided regarding question number 14, explanation of increase of 
minimum bill only instead of a percent increase of an across-the-board increase, of the 

WATER DISTRICT” is true and accurate to the best of my knowledge. 
“COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GWEN-TAYLOR 



REEN=TAYLOR WATE 
P.O. Box 168 

250 Industrial Park Road 
Greensburg, KY 42743-0168 
7TY 1-800-648-6956 or 71 1 

Phone (270)932-4947 (270)932-7995 1-800-972-9347 
Fax (270)932-7036 

October 1,2009 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
PO Box 615 
Frankfort, KY 40602 

Re: Green-Taylor Water District 
Application for Rate Increase 
Case No. 2009-00032 

Dear Mr. Derouen: 

The Green-Taylor Water District believes it is reasonable to increase the minimum bill 
only. The reason is because their larger users consist of 4 chicken houses, approximately 
100 dairy farms and approximately 300 live stock farms and each of these entities have 
the opportunity to switch to an alternate water source if they choose. The alternate water 
sources include springs, wells, creeks and ponds. It is estimated that the Green-Taylor 
Water District could lose approximately $175,000 per year in revenue from these farms 
alone. This estimate was determined from the feedback from these farms due to the rate 
increase in 2004. Green-Taylor Water District believes it is reasonable to impact the 
smaller customers more at this time, because an across the board increase would result in 
a loss of revenues and would trigger another rate increase. Therefore, an across the board 
percentage increase to the current rates would not be more appropriate than the proposed 
increase to the minimum bill. 

Sincerely, 

Roger Moss 
Manager 

Green-Taylor Water District is an Equal Opportunity Provider and Employer 
Complaints of discrimination should be sent to: 

USDA, Director, Ofice of Civil Rights, Washington, D.C. 20240-9410 





I affirm that the information provided regarding question number 15, test-year billing in excel 
format, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN- 
TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge. 

Signiture Date /i7-7-07 
Print Name rJl4 on y Rhody 

The excel file is on a CD which is located in the tab #l. 
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