Cann-Tech, L.L.C.

O

T Engineers Planners Managers

October 9, 2009 R E C E EV E D

0CT 09 2009
Mr. Jeff Derouen PUBLIC SERVICE
Executive Director COMMISSION
Kentucky Public Service Commission
PO Box 615

Frankfort, KY 40602

Re:  Commission Staff’s First Information Request to Green-Taylor Water District
Case No. 2009-00032

Dear Mr. Derouen:

Please find attached the original and 10 copies of the Commission staff’s first
information request. Should you need additional information please advise.

Sincerely,
CANN-TECH, LLC

1 p

Project Manager
Attachment

CC: Roger Moss, Green-Taylor Water District (Letter Only)

1100 Glensboro Rd., Suite 9
Park View Center
Lawrenceburg, KY 40342
Phone: (502) 859-0907 ° Fax: (502) 859-0668
Email: waterboy @kih.net
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RECF"ED
CASE NO. 2009-00032 OCT 09 2009

PUBLIC SERviCE
COMMISSION

COMMISSION STAFF’S FIRST INFORMATION REQUEST TO

GREEN-TAYLOR WATER DISTRICT

FOR THE
GREEN-TAYLOR WATER DISTRICT

GREEN COUNTY, KENTUCKY

Prepared By:
CANN-TECH, LLC

Engineers - Planners . Managers

1100 Glensboro Road
Park View Center, Suite 9
Lawrenceburg, Kentucky 40342
Phone (502) 859-0907
Fax (502) 859-0668
Email: waterboy@kih.net

OCTOBER 2009
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I affirm that the information provided regarding question number 1, general ledger for the years
2007 and 2008, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO
GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge.

P = :
Signiture \/{// lﬂﬂd@y(’@mﬁw\/ Date /0 / 7/ 09

Print Name Connie Smith







I affirm that the information provided regarding question number 2, depreciation lapse schedule
for the years 2007 and 2008, of the “COMMISSION STAFF’S FIRST INFORMATION
REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my
knowledge.

7 . )
Signiture(/j@%ﬂ(({éﬂ’ﬁ Wb Date / O/ 7/09

Print Name Connie Smith




8UO0Z 05 ‘UCIONPa(] UOREZIBIASY [BIolawwoD) ‘snuog ‘ebenes 'Ol « pasodsip 18ssy - {Q) Nm,mmmmw
*g88'55 - |'61s'¢€ *99e'gs . |'LT0 68T *LT0 68T - AYLOL WEHIO. «
‘sgg’ss  |e1s¢e "99g’zs  |"LeL'seT TL6L6ET YHHLO TYIOL ¥HHIO «
"856°C 016 ‘8702 0016 ‘001’6 9TjRH J007 0T 15 [Fo/%T/0% WALSAS IV ® DNILVHH|RTT
" 005 00T 007 000’2 *000°2 9TlaH [00° 0% 18 [o/c0/10 SONIQTING THOW WOLS|9TT
TgLE "zt T8¢ 260’1 "z60°T 9T f00° 0§ 1s k6/10/70 5QTd EOTAA0 -SINIWIAOUAWI | 67
LT6'T 60T 808’1 "0SY’S *0S¥'S 9T [00° 05 15 |o6/10/90 HOO¥ ONILFEW|ST
988 i) 988 988 988 9TRH Jo0 5T 18 o6/T0/%0 DNIAYDSANYT| €
‘s1T L ‘06€ *5z8°9 ‘Z0S 6T "Z05 6T 9THH {00° 05 15 J68/70/L0 ONIQTING FDIALO|LE
‘oLe’e "0 ‘oLe'e ‘oLe'e ‘oLe'z 9TRH 00°ST 15 [68/T0/50 Jox¥ovid)ee
99968 |'ss6’T "BLY'LE | LEE'66 L6E 66 9TPOL J00 " 0§ 15 |88/T0/L0 ONIQTING HDIAAO|6T
‘0 "0 "0 ‘oze' 6y *0zT’ 67 aNV'T IVIOL ¥HHIO
"0 61512 ‘615 1¢ xH 1 l90/61/60 LIS |zt
MNVIL - LUYND ¥DVId - aNW1
‘0 *00S " 005 1 T [W6/10/T0 anvi|os
‘0 ‘00s'¥ ‘005 xH T fc6/10/50 aNv'Ifeg
*0 ‘000’6 0006 133 1 l8g/10/7T0 anv1)se
‘0 ‘007 0T ‘007 0T 13 1 ).8/10/90 LIS ANVL|TC
‘0 *Tog’¢ *10g’€ xH T |pg/T0/70 anNvi| T
aNv1
uoneigaidaq asuadx3 uogeneldaq 19%3 A
palgnwinogy | uonsnpag 621 985 | pagnwnooy | uoneioaidag siseg asuadx3 % |s1segi01s0d fon| Ut ey poyie palinboy vonduasag “oN
fuipug Jespwaung | weung Bujuubag io4'siseg | ujuononpsy | 621 uoiasg | sng | pasnipeun jeunf 4 aeg 1essy
HAHLO NOILVIDHENJAEO ¥IHIO

1HOd3Y NOILVZILHOWY ANV NOILLVIO3Hd3a L0028




auoz OB ‘uononNpa( uoilezZijeliAay |elossuiod ‘snuog .wmmZmW Odl meOQmmU lassy - ADV Qw.wmmwm
‘950’z A ‘0161 LES6 'L£976 97aH [00°99 15 fke/30/23 INVTd RIITILIONGL
‘g60°¢cL  |oer’s "€06°L9  |T9vs TvE ‘ovs‘zye | otfaH Joo- 99 1s [c6/10/27 INYTd ALITITA|TL
‘0 *082's *08Z°S 082S 9T&E oo 0T 15 £6/70/60 SUANOILIANOD ¥IV(d)|ZL
“peL’ST |'sT0'T T6TLVT |TPT0LY "FT0°LY 9TxH 00" 99 18 [¢6/10/L0 INYId ALITIIO)TY
‘ges' T “0 "zes't *zes'T 'g€s'T 9TRH Joo 0T 1s [t6/10/50 SUNVIL 295§
“yS€T 08 vLTT T0T0' ¥ 0107 9T oo~ o0g 1S f16/10/20 5aTg NOTLYNINOTHD|SS
"69T'T ‘69 "960'T -t 4 2 T4 2N 9T Joo " 0S 15 fr6/10/20 2079 ANIEHATIL) €5
‘09v'e6  I'TL9's *68L L8 |TLBZ'VLE “Lez’vie | 9RH Joo~ 99 15 [16/T0/L0 INVId ALITIIA|CS
‘9678 18% ‘510’8 'v€0° 72 'y£0° 2 9Tpm Joo°0g 15 |p6/T0/50 $9a7 A¥IFHRATAL |77
"86E'€ ‘0 "86€°€ "86€’¢€ "g6e’€ 9YAH o0 ST 15 lo6/10/90 FoNEI] 07
R ‘0 T005°¢ *00s'e *005°¢ 97aH 00T 18 {06/70/€0 ANVL|6E
‘9eT' 95z |zeset *719°6£C |T097 856 *097'856 | ofxH fpo"99 15 {06/T0/L0 INVId ALITIEIN|8E
*ps0'asT [ote’s *YYLI9FT | 0¥Y 8YS ‘097 875 | 9TAH 00799 18 [68/T0/L0 INVId ALITIZIN]O0C
‘gpe’rs  |TLe9’e *159°6%  |T€86 LLT "¢86 LLT | 9TjpH Joo"99 1S [88/T0/L0 INVTId ALITIZO|LE
*sp1’ 909 |'s95’62 *085°9Ls |TIE'TS6°T *1TefTs6 ' 9TRH Joo" 99 1S 1L8/10/90 INVId ALITILO|ZE
"9L8'C ilA EITAR “T06°L "T06°L 97xH {00799 18 8/10/1T0 ONISSOWD|y7
AFTED A0 LNEREDVIJHA
‘g0t 00L- |0E6’52 *8LT yLY ['vLETTILIT "pLE TIL T 9TAH 00799 1S {08/10/10 INVId ALTITILO]S
"$T6°G87 [ 069°9 *yLT 6L |"€£88 BEY ‘egg’gey | 9TRH o099 15 fos/T0/7T0 SNOILIVTIVLSNI [ ¢
aNVY INVId ALITILN
uoneraldag asuadxy uopeioaidag 19X3 A
paignwngoy | uononpaq 621 985 | paginwnooy | uoneinaidag siseg asuadx3 % |sisegin1sod fon] ¥ ey |powep palinbay uondiosa( ‘oN
Buipuz 1B3A JUBLINY aung Butuubag 104 siseg uj uononpay | 671 uonaag | sng paisnipeun |eu] 4 a1e( 1888y
JIHLO NOILYIDIWUJIAd JIHLO

1HOd3Y NOILVZILHOWY ANV NOLLVIO3Hd3a L002




auoy OO ‘UoiIoNpa UoNEZ|BYASY [EIOISWILOY ‘snuog ‘abeA’S 'O1] « pasodsip 18ssY - () Nm.wmmmw
750 780 ¢ seT CET ‘60T 198 94 998E57¢€T *998ESPET YEHLO TYIOL MAHLO «
‘LTE ‘LTE "68¢'2T "68€°TT 9TjxH Joo-o¥ 1S JL0/ST/90 SNIM¥HEd ) 1¢T
aaol - ONISSO¥D ¥HEED
'g£85 *£5S *g62'8 ‘862’8 9TkH | 00°S 15 lLo/0e/80 RALSAS XMIEWATAL — SUHLNANOD]|0ET
‘ge5°T ‘ses’e *850° 9L *850 9L 9T&H lo0° 0T 18 |L0/82/80 WALSAS XNIFRATIL|6TT
RAZRE 4 1) O ‘Log’zL 1119 190’ *TT9°T%0° ¢ 9TFL oo’ 07 | - 15 |50/50/80 € ESVYHI|IZT
‘gsz’ 1€ |'v00°ST *$sz’9T  |°SLT'009 *gLT' 009 | oTpmi Jooto¥ 18 k0/T0/2T SENIT WALYM 'NOIIVIS|gzT
dHNd NYRLLI4d DYW -~ § HSYHd
‘yzs9e |1e9’9 ‘e68°6T | v99  LEY ‘799 Ley | 91fsH oo 99 1s [eo/10/21 INYId ALITIEO)LTT
*690° T 991 668 ‘$86 0T "$86 01 9TxH loo"99 1s fto/zo/80 SHAVEOAN NOIIYLS dWnd|ooT
‘geg’y *2TL *II6°€ *599'Ly *599” Ly 9T&H f00°99 1S f10/20/80 NOILVLS daWnd TTITA-D)66
‘T¥9’s ‘98 “PLL'Y "gs€ LT Te€se LT 9TAH [00° 0T 1S [T0/T0/ L0 saxod SHMOX SYILIW|86
‘866 LY - |'vLL's *yzz'65 0 |'080’6LS *080°6L5 | 9tam loo- 99 1s foo/T0/7%0 SENIT ¥dL¥M|gg
I4 88¢°0F% IDELOMA 0TZ AMH
"66L°8T "€6G°C *902 91 TOST TLT “0ST TLT | 9TAH Jpo° 99 18 foo/2T/0T ATIIA-D NI NOIIVIS dWNd|v6
‘gz9’e TGvE *gLT'e ‘zos’ze ‘gos’ze 97AH foc 99 1S |L6/€0/L0 INVId ALITILO) 8B
‘Lzz'er | esy *yLL'TT  |"z8s’sz 'z88° 6T 9TjAH |00 99 18 lo8/T0/T0 INVId ALIAIIO)LB
‘159’ Lz |'zeo’el ‘sre’soz. "e1viesz T *e1v 652 1 9TAH [po 99 15 kk6/10/L0 INVTId ALITILO)98
‘9v¢'18  |'989’9 *099° %L |teLz'TEE ‘eLz’ 19y | 97AH Jpo-9s 1S |56/T€/0T INVId ALITILIN]SE
*y68°09T |'266°TT "z06 8%T | 105 164 *105 164 | 9T]AH Joo" 99 1S [6/T0/80 INYId ALITTIO)8L
TLVY 9§ ‘goo’y *6ev'zs  |T0s5'¥9¢C *055'v9z | otxH Jpo° 99 18 |£6/70/2T INVTd ALITIIN|SL
uolieinaidag asuadxy uoneinaidag 19x3 A
palgnwnooy | uoponpaq 6/1 985 | parginwnosy | uoneioaidsg siseg asuadx3 % |sisegi01s00 Lonl U apy |pouteny| PeUnbOY uondiasaq “oN
Buipul IBAA JUBLINY jusLng Buiuubsg 104 Siseq uj uononpsy | 621 uonoag | sng pajsnipeun feunf 3 ' 81eq o josSY
UAHLO NOIIVIDHYdHd HWHHIO

1HOd3Y NOILVZILHOWY ANV NOILYIDZIHJdAA L0028




8uUoy7 O _EO_uOJUmD uoijezijelinay |ejdoisuiwo] ‘snuog .mmmzmm pO._r_ * Umwoam_b jossy - ADV \,oﬁ.—mwmwm
"z81’¢ ‘0 "z81’z 7812 “y81'¢ 9TRH Joo" 0T 15 f16/10/70 | ¥EQWODEY ® ‘AL WEINOOWYD|¥s
‘0 ‘769 969 769 9TIRH Joo" 0T 1S |I6/T0/90 ANIHOVR Xvd(q)|1s
"0 ‘008 008 '008 9TxH Joo" 0T 15 f16/10/90 yaLnanon(a) fog
0S¥ "0 0S¥ T0sv ‘0S¥ 9TiRH J00" 0T 15 o6/T0/1T LANIEYD ¥ALOAWOD|T¥
‘002 "0 00t 002 ‘00z 9TIAH J00°0T 15 [68/70/90 LANTEYD TTId]v¢
"619°2 "0 "619°2 "619°¢ "619°T 91&H [0 0T 18 [68/T0/10 SYIVHD ® E78vL]ee
"0 *z89 "Z89 789 91iaH Joo o1 1S {68/70/T0 #0I440 ¥OJ SaNITa(a)|ze
“TEL ‘0 “TEL “TEL “TEL 9TRH 00" 01 1s [pe/T0/21 FUNLINUNA EDILL0|8T
09¢ "0 ‘09¢ *09¢ ‘0s¢ 9ThkH Joo 0T 1s fLe/T0/T0 YHLNNOD FDILIO0|TT
"0 6T T6€T "6€T 9TiRH o0 0T 15 L8/T0/1T HOLVNEDIHARE () | 0T
‘0 ‘ove 1123 T07€ 9TAH J00 0T 18 |L8/T0/2T SETIYL HALAAWOD(d) |61
‘0 "s6% 0T |TS6% 0T 567 0T 9TiAH Joo" 0T 18 |L8/T0/TT wALAIROD (a) |81
14 0 ‘oSz 0s2 -4 9TiRH J00" 0T 1s [98/T0/T0 YHLITUMAJAL| ST
"0 T0vT 071 T0vT 9TiRH Jo0" 0T 1s [g8/10/70 MOLVINDTYD(a) | 0T
"0 "STS *61S SIS 9TiAH Jo0° 0T 18 [e8/T0/10 YENOILIANOD HIV(a){6
"GLS "0 "SLS "GLS "GLS 9TRH Joo" 0T 1S [£8/T0/T0 INARAINOE ®DILA0|8
*96¢ ‘0 "96¢ *96¢ *96¢ 9TRH J00° 0T 18 lo8/T0/10 5344 EDIAIO0|g
750 980 €] see eee "60T LS89 99BESTET "998ESTET - YLOL MHAHIO
uoneoaldag asuadxy uoneloaidsg 19x3 A
pereinwnagy | uononpaQ 621 985 | perenwinooy § uogeinaidag siseg asuadx3 % |s1segl0iso] |on| Y { ey |poyspy] PesnDOY uopduaseq “oN
Buipug B3\ 1U8LINY jusLng Buiuubag 104 siseg uj uononpay | 6/} uonoss | sng paisnipeun feu] a1e( jessy
HHHLO NOTLVIDEYdEd ¥EHLO

140d34H NOILVZILHONY ANV NOILLVIOaHdad 2002




B8UOY OB 'UCIIONPaE UOREZIBYASY [BIDISWWOY ‘snuog *abenes 'Ol « pasodsip 18ssy - () 10-£2-80
L1182,

"gsz'ge focz'y ‘T¥P'¥9 |'0S6°9L 1056792 ~ TYLOL HHHIO
‘ssz’se |oez’y 220 2 B R LT- 0T *056 9L MEHLO TYLOL NHHIO
‘67§ 6EY 01T "L6T'Z ‘L6tz 9TiRH | 00°S 15 [90/LT/60 a0xaviI| Lzt
998 “66L L9 ‘€66°€ ‘g66'€ sHsH | 00" 1S 90/LT/TT FAVEOdN WALAIWOD ) 97T
A4 "6L RAA ‘0SS '0§§ STRH | 00° L IS [50/52/20 HOLVHADIHIAY | $2T
"989°1 ‘68€ ‘L6T'T ‘068°€ "068°¢€ STAH j00°0T 1s feo/s2/80 XO¥EX|STIT
"ELT 0¥ “geT ‘00¢ 002 97&H | 00°S IS §£0/52/80 ANIT ¢ ZHOV'¢ I3LV HNOHA|VIT
01T 14 ‘58 052 ‘oSt 9TlRH Jo0o" 0T 15 |£0/T€/ L0 ¥HAT0A dOLMSHA|ETT
‘sLz'IT 0 |'91v'e 6588 T6L0'TT '6L0°TT 91sH | 00°§ 18 |c0/8T/%0 HELSAS ¥HEINAWOD|ZTT
*899 37 14 899 899 9TRHE | 0075 1S [£0/01/50 HELNANOD | 607
‘867 T "0 867 T 867’1 867’1 91fxH | 00°§ 18 {£0/80/10 WEININA I¥0[80T
899 0 899 "8%9 "8%9 9TikH | 00" ¢ 1S [£0/80/T0 AMYMLIOS | LOT
‘9972 ‘0 "y9v'¢C ¥97'2 7972 91ikH | 00°g TS [10/82/¢T | AMYMLIOS EQA0D WYL 3 WHEINIHA|96
"zLE'6 ‘0 ‘TLE'6 "TLE'6 "TLE'6 9TRH | 00°S 18 [R6/LT/TT YHLOANOD | 06
‘09¢ "0 t09¢ *09¢ -~ ost 91ix" Joo"oT 18 W6/TE/€0 ASYN00LE |28
"0 ‘096 %T | 096 91 ‘096 7T 9TiaH Joo" 0T IS 6/20/20 MALNEROD(a) | 6L
"0 TLSY TLSY LS 91xH Joo 0T 18 [£6/10/2T YOLYEEDINITNE () | T9
"0 7611 76T T Y611 9TjaH Joo 0T 15 f6/T0/90 | ¥AIING 3 WANVATO WAADVALQ)|os
uoneigaidsg asuadx3 uopelsaidaq 19x3 A
pejginwinooy | uononpsg 6/1 985 | pagjnwnooy | uoneisaidag siseg asuadx3 % |s15egi01800 fon| ¥ | a7 pouisp pasinboy uonduasaq -oN
Buipug IBBA JUBLINY waung Buiuuifsg lodsiseg | ujuononpay | 6/} uonoag | sng | pasnipeun [eu] o ajeQ 1essy
HHHILO NOILLVYIDHYJEA ¥EHLO

140d3d NOILYZILHOWY ANV NOLLYiO3aHdad L0028



8U07 Ob ‘uoionps UoijezijeliAsY [BIDJ8WLIo] .w::om .mmm>_mm .O.E x _UmwOQm_U l2ssy - ADV mw.mwwmmm
‘0 "9LT ‘9LT "9LT 9TiaH J00" 0T 1s [es/30/70 garvaaEam(al |zt
"0 ‘002 002 00T 9TKH [00° 0T 15 [8/T0/T0 MHMOHMMY'T( Q) | TT
"0 "ssT "6sT 68T 9TikH Joo*oT 1s f18/10/7%0 YAMORNMYT(Q} | L
"190°T "0 "190°T "190°T 1901 9TjxH oo 0T 1s [p8/10/T0 sT100L) ¥
“ZvT'L ‘0 'TIT L TV L ZYT L 9TxH |p0° 0T 15 J08/T0/T0 INAWATAOE | €
018 09T |wTL 6T "960 T¥T | 066 £0T ‘066 €02 - TYI0L MHEHIO «
018 09T |'vIL 6T ‘960 TFT | 066 €0T 066 £0T WHHLO TYIOL WIHIO «
*6ZV’ 9 "L96°T AN S "9€8 9T "9€8 VT 9TRE | 00°5 1s [so/9z/01 MONHL AAEHD 700T]€ZT
*109°TT  |'Le8’€ TYEL'L ‘9ce’6T "9£e’ 6T 9TRRE | 00" ¢ 15 [50/70/T0 MONYL AATHO $00Z}Z2T
‘z80 ‘€T |'veo't ‘8866 897 ST ‘897 ST 97EH | 00°¢ 15 f0/LT/60 CEETHOTIVI|TTIT
ADOMMT aMP $/€ QH £00%
‘ge9’8T - I'vss’T *8L0 LT - | TE9 8T "g€9’'8T 9TiaH | 00°5 118 [0/TE/50 0057 XATHD Z00Z|90T
*088'6T |Ls9'T ‘gzz’8T  |088'61 ‘08867 STYAH | 007G 18 £0/TE/50 00SZ XA®HD 700Z|S0T
*g8t’ge |osT’s *8e0’Lz |'005'1S '006° 18 9TiEH foo 0T 1S f£0/50/0T HOHIOVE| 70T
"€95'¥ ‘0EL “ggg'c T00g’ L ‘00g’ L 9TRHE [00°0T 1S [T0/%2/60 HETIVEL|€0T
“ege'ee o o ‘eggfee |rege’ e ‘geelee 9TRH | 007§ 15 [10/81/60 AONNL dRNA|zoT
PVEY 569 ‘699 € *L¥6'9 "L¥6°9 9TkH 00" 0T 1S [10/%2/60 INTIHOVH DNINOE]T0T
"677'sT . fo 637 ST | 6¥% ST 677 ST 91sH | 0o°s 1S [t0/80/20 NOL Z/T HDA0d 100T]L6
"60€°T 0 ‘60€'T "60€°T *60£'T 97AH Jo0 0T 1S [98/T0/1T0 INSRAINON NOIIVINOJSNVYL]9T
uoneisaidag asuadxy uoneigaidaq {9x3 A
pagnwnooy | uononpsQ 61 %8S | pseinwnooy | uonerosidag siseg asuadx3 % | siseg401s00 on] U 1 a7 |powmapy paiinboy uonduosaq “oN
fuipug IB8A JU8LINY uaIng fuiuuifiag logsiseg | ujuoponpay | 671 uonoag § sng | paisnipeun feunf 4 aleQ 1assy
HHHILO NOILVIDIMAAG ¥IHLO

1HOd3Y NOILLVZILHOWY ANV NOLLVYIO3Hd3a 2002



3U07 QL) ‘UCIIONPa(T UONEZIBUASY [BIoistuwor) ‘snuog ‘abeaes ‘0| « pasodsip 1essy - {Q) mm.mmmm
"9TL ‘0 9zL 9z, '9zL 9TRHE | 00°§ 15 k6/v0/80 HOLIH 3 S¥DOVH|€8
“T9S "0 “I9S TT¥S "I9S 9TRH oo 0T 18 [p6/50/80 0IGVY FTEVINO4] T8
‘599 ‘0 ‘599 ‘599 ‘699 9TH Joo 0T IS [F6/€T/60 WHTIVEL | LL
‘007 € "0 "00v’€ 007 € ‘007 € 9TKH §00°0T 18 |£6/T0/%0 X0 A¥AS 3 YD DNIM-HNIZ|TL
" L9§ ‘0 *L9§ *L9S "L9S 91xH | 00" s 18 fE6/10/L0 sT100L]0L
"TLY ) “ILY “TLY “TLY 9TRRE Jpo ot 1s [ee/10/21 WANYEAS 3 OIAY¥|e9
"z8S "0 “z8g A1 *Z8S 9TikH Joo-ot 18 |e6/T0/0T OIaVM EIgvINOd |89
198 "0 198 198 198 9TiRH Jpo" o1 1s fke/10/60 SENOHJO¥DIN 3 OIAYE|LY
‘00z'T ‘o 00z T "00z'T ‘00z'T 91z foo 0T 1s |£6/10/20 0IQVY. FIEYINOd]99
929 "0 929 929 929 91au | 00°s 1s [ke/10/20 WHTIVEL 0T X 5|59
"L60°T "0 "L60°T L60°T "L60'T 9TsH oo 0T 18 [£6/10/90 06LH FTAYINOA|6S
8EL "0 g€l "8eL "8EL 91xu Joo ot 1s k6/10/21 SHEIVELS 3 0Iavd]|Ls
11487 ‘0 8027 rgoe’y '802'7 9TRRE Joo 0T 18 p6/T0/90 soravd)sy
*0SL "0 ‘0sL osL "0SL 91lxu Joo- o1 18 J06/T0/€0 S¥OVN HId|CT¥
*808 "0 808 "808 ‘808 o1ixH Joo ot 1s |ss/10/50 HOTIVEL|S€
86 0T [0 "86£°0T |'s6£’01 "86€° 0T 9TkH Joo" 0T IS [88/10/€0 sorava)oz
"TLS "0 gLS ‘TLS "TLS oTlaH | 00°5 15 |L8/T0/90 SAOVH. B SEXOL. T00L|€E
‘zot’e "0 "zoT'z AN AN 91z oo o1 1s p8/T0/T0 AMENTHOVA-INERATO0E | L1
uoiieloaidag asuadx3 uoyeioaidaq 19x3 A
paleinwnooy | uonsnpag 6/1 985 | pagjnwnooy | uonedaideg siseq asuiadxy % | sisegi01s0D J-on| U | o7 |pourap paiinboy uonduosaq ‘oN

fupu] 1B3A JU8LING juaung Buuuibag 104 siseq uj uoponpay | 671 uonoag | sng | pasnipeun e} 5 aleq jessy
HIHLO NOILVIDHU4HEA HWHAHLO

1HOd3H NOILVZILHONY ANV NOLLYIO3Hd3d L002




8U07 05 'UOIONPa(] UoEZIelAsY [e1oiswoD) ‘snuog ‘abeAes 'Ol « pasodsip j8ssy - () hm.wmwm
T10g’LBE g *188° 92T 47 905056€T |70 ‘0 "905056€T FONVIVE ONIANE
"0 WRAAE-T I M R4 A 1> ‘0 "0 “Lze' 9t SNOILISOdSIA
eTe’y 0 "yeTCIT |0 H) 'ye1'CTT SNOILISINGOY
"886 ¢8E’€ "PIT T9T 4 665VL8ET | "0 "0 "66STLBET FONVIVE DNINNIDEE
ALIAIIOV NVEA INZNNOD
‘toe’Lee ' vIvE9e “PTT 19T 4 €ELIBEET TEELIBEET NOILVIDHYJIE]
MAHLO TYLOL ANVND
‘Lez'sy  |ozL't *zoT' 9%  |"0T6'Z9 ‘07629 - IYIOL MEHIO «
‘L6287 |oezL'e ‘zoT 9%, | 0T6'T9 07629 WHHIO TVYIOL ¥HHIO
868 868 "68€°S "68¢°S 9TikE | 00°s 15 Lo/L0/€0 WAMOR , 97 WUVWXE|8CT
500" L "8%9°T "95¢’s *9L7 9T *9Ly' 9T oTRH [00°0T 15 {£0/80/07 YOLOVNL S¥EEQ NHOL|0TT
‘0891 ‘081 "00s'T "66L°T "66L°T 97AH Joo" 0T 15 |s6/60/60 HEMOR ] 68
uoneloaldag asuadx3 uoieinaidag 19x3 A
palgnwnooy | uononpag 6.1 998 paieinwin3oy | uoneivsidag siseg asuadxy % 5ISeg 01800 fon| U | ey |poulsy painbay uondiasag "ON
fuipu3 I3 A JusLNY uaLung Buuwbag 104 siseq uj uononpay | 6/1 uooag | sng paisnipeuny f=uy 4 areq jessy
HHHLO NOILVIDHYJEd ¥IHILO

1H0d3Y NOILVZILHOWY ANV NOILYIO3Hd3A 2002







I affirm that the information provided regarding question number 3, is Green-Taylor proposing
any pro forma adjustments, of the “COMMISSION STAFF’S FIRST INFORMATION
REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my
knowledge.

Signiture %a/ﬁ%@&/ Date /- 70 F

Print Name Rger Moss




GREEN-TAYLOR WATER DISTRICT

P.O. Box 168

250 Industrial Park Road
Greensburg, KY 42743-0168
TTY 1-800-648-6956 or 711

Phone (270)932-4947 (270)932-7995 1-800-972-9347
Fax (270)932-7036

October 1, 2009

Mr. Jeff Derouen

Executive Director

Kentucky Public Service Commission
PO Box 615

Frankfort, KY 40602

Re:  Green-Taylor Water District
Application for Rate Increase
Case No. 2009-00032

Dear Mr. Derouen:

Please be advised that the Green-Taylor Water District is not proposing any pro forma
adjustments.

Sincerely,

%71//7%@4/

Roger Moss
Manager

Green-Taylor Water District is an Equal Opportunity Provider and Employer
Complaints of discrimination should be sent to:
USDA, Director, Office of Civil Rights, Washington, D.C. 20240-9410






I affirm that the information provided regarding question number 4, reconciled differences in
amounts on the Income Statement Summary Current YTD and Comparative YTD for 12/01/08-
12/31/08 as filed with the Comparative Operating Statement in the 2008 Annual Report, of the
“COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture Cﬂ%ﬁm@hﬂ[/\/ Date  /o/7/09

Print Name Connie Smith
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I affirm that the information provided regarding question number 5, calculation of Green-
Taylor’s proposed revenue requirement, of the “COMMISSION STAFF’S FIRST
INFORMATION REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate
to the best of my knowledge.

Signiture “Wl/fj; '/57/\/ Date /2 -7 09

Print Name Monty Rhody




Cann-Tech, L.L.C.

O

il Engineers Planners Managers

October 1, 2009

Mz. Jeff Derouen
Executive Director

Kentucky Public Service Commission
PO Box 615
Frankfort, KY 40602

Re:  Green-Taylor Water District
Application for Rate Increase
Case No. 2009-00032

Dear Mr. Derouen:

The proposed revenue requirement was calculated by subtracting the amount of the
desired end of year Income (Loss) Before Capital Contributions by the 2008 Income
(Loss) Before Capital Contributions. The formula is as follows:

$150,000.00 (approximate desired amount) — $-168,604.00 (existing amount) = $318,604
(proposed increase in revenue)

The actual estimated increase in revenue is approximately $300,000.

Sincerely,
CANN-TECH, LLC

47"

L
Monty Rhody, P.E.
Project Manager

1100 Glensboro Rd., Suite 9
Park View Center
Lawrenceburg, KY 40342
Phone: (502) 859-0907 » Fax: (502) 859-0668
Email: waterboy @kih.net






I affirm that the information provided regarding question number 6, breakdown of the expenses
included in the line titled Operational on Green-Taylor’s Statement of Revenues, expenses and
Changes in Net Assets, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST
TO GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture W&Qﬂu Date__/0/7/09

Print Name Connie Smith




9/24/2009

4:58 PM
Client: GTWD - Green-Taylor Water District
Engagement: 2008 - Green-Taylor Water District
Period Ending: 12/31/2008
Trial Balance: TB. - GTWD
Workpaper: Detail of Operational Expenses
Account Description FINAL
12/31/2008
Group : [7350] Operational
Subgroup : None
00802-0000 TRANSMISSION & DISTRIBUTION 66.00
00802-3455 PLANT & MISC. - POWER OPER. EQUIP - GEN. PLANT 405.99
00802-3465 OTHER PLANT & MISC EQUIP - COMMUNI. - OPERATING 0.00
00803-6105 PURCHASED WATER 705,139.50
00804-6155 PURCHASED POWER - T & D EXPENSE - OPERATION 72,908.31
00804-6518 PURCHASED POWER - ADMIN & GEN EXPENSES 3,276.47
00804-6755 MISC. EXPENSE - T & D EXP - GEN OPERATION 0.00
00804-6756 MISC. EXPENSE - T & D EXP. - MAINTENANCE 75.00
00804-6758 MISC. EXPENSE - ADMIN & GEN EXPENSE 12,800.95
00805-0000 Accounting i.abor 0.00
00806-3110 PUMPING EXPENSE - PUMPING EQUIPMENT 0.00
00806-3304 PUMPING EXPENSE - TANKS - T & D PLANT 0.00
00811-6505 TRANSPORTATION EXP - T & D EXP - OPERATION 39,711.05
00811-6508 TRANSPORTATION EXP-ADMIN & GEN EXP 0.00
00813-6565 VEHICLE INSURANCE - T & D EXP. - OPERATION 2,059.23
00813-6566 VEHICLE INSURANCE - T & D EXP. - MAINTENANCE 2,059.23
00813-6567 VEHICLE INSURANCE - T & D EXP. - CUST. ACCTS 2,059.23
00813-6575 INSURANCE - GEN. LIAB - T & D EXP. - OERATION 5,574.98
00813-6578 INSURANCE - GEN LIAB. - ADMIN & GEN EXP 4,568.13
00813-6585 INSURANCE - WORK. COMP. - T & D EXP. - OPERATION 2,574.49
00813-6586 INSURANCE - WORK. COMP. - T & D EXP. - MAINTENANCE 2,574.49
00813-6587 INSURANCE - WORK. COMP. - CUST. ACCTS. EXP 2,839.39
00813-6588 INSURACNE - WORK. COMP. - ADMIN & GEN EXP. 362.81
00813-6590 INSURANCE - OTHER 6,207.41
00817-4084 OTHER TAXES & LICENSES 0.00
00818-6205 POSTAGE - T&D EXP.-OPERATIONS 189.00
00818-6206 POSTAGE - T&D EXP.-MAINTENANCE 30.22
00818-6208 POSTAGE - ADMIN & GEN EXPENSE 15,734.47
00819-0000 Water Analysis 0.00
00820 Uniforms 0.00
00820-6750 MISCELLANEOUS EXPENSE 4,584.22
00822-6205 UNIFORMS - T & D EXP. - OPERATIONS 1,330.43
00822-6206 UNIFORMS - T & D EXP - MAINTENANCE 1,400.17
00822-6207 UNIFORMS - CUSTOMER ACCTS. EXPENSE 1,134.50
00822-6208 UNIFORMS - ADMIN & GEN EXPENSE 3,586.24
00823-4081 UTILITY REGULATORY ASSESSMENT FEES - PSC 3,146.16
00824-4268 MISC. EXPENSES - MISC. NONUTILITY - PENALTIES 195.71
00824-6758 MISC. EXPENSE - ADMIN & GEN EXP - BANK S/C 484.00
00827-6707 BAD DEBT EXPENSE 25,733.65
00830-6608 ADVERTISING EXPENSE - ADMIN & GEN. EXP 110.39
00831-6750 MISC. EXPENSE - CONTINUING EDUCATION 1,355.83
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9/24/2009

4:58 PM
Client: GTWD - Green-Taylor Water District
Engagement: 2008 - Green-Taylor Water District
Period Ending: 12/31/2008
Trial Balance: TB. - GTWD
Workpaper: Detail of Operational Expenses
Account Description FINAL
12/31/2008
Subtotal : None 924,277.65
Total [7350] Operational 924,277.65
Sum of Account Groups 924,277.65
Net (Income) Loss (514,755.47)
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I affirm that the information provided regarding question number 7, each employees current
position, salary, length of service, regular weekly hours worked, test-period pay rates and current
pay rates, expenses and Changes in Net Assets, of the “COMMISSION STAFF’S FIRST
INFORMATION REQUEST TO GREEN-TAYLOR WATER DISTRICT” is true and accurate
to the best of my knowledge.

. -
Signiture //)é%/md?rmﬂp Date_ /0/%7/09

£
Print Name Connie Smith
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I affirm that the information provided regarding question number 8, each employee’s benefits, of
the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture éf? mML/ﬁ’th\_/ Date /¢/ 7/ 09

Print Name Connie Smith




Employee Benefits

Employee Name Retirement Insurance  Uniforms & Boots Transportation
Coffey, Jeremy B. yes single plan yes yes
Glasscoe, Connie Jo yes family plan no no
Harmon, Dewayne ves family plan yes yes
Houk, Larry E. yes family plan yes yes
Hudgins, Mitchell no no no no
Hughes, Jeff B. yes family plan yes yes
Kessler, Harry no no no no
Larimore, Mary Ann Clark- yes family plan no no
Lowe, Robin J. yes family plan no no
Mardis, Terry no no no no
Moss, Roger D. yes family plan yes yes
Netherland, William M. no no no no
Smith, Connie A. yes family plan no no
Ward, Joyce W. no no no no
Wright, Marcus W. yes family plan yes yes

See excerpts from Personnel Policies and Procedures, adopted April 2007.



GRYVEN-TAYLOR

P.0. BOX 168/250 INDUSTRIAL RD.
GREENSBURG, KY 42743

EMPLOYEE BENEFITS
INSURANCE

Health Insurance Benefits will be furnished through Green-Taylor
Water District. .

G.T.W.D. will pay 100% for Single Plan
80% for Family Plan

SICK DAYS

Each full-time employee is entitled to 6 paid sick days per year.
These can be carried over to the next year, but must be taken by
the end of the second year.

Over 6 sick days per year must be accompanied by a Doctor's
statement. No pay over six unless accumulated from previous
year.

Any employee not having any personal days left but vacation time
left may convert one week of vacation time into personal days
(5 days/ one week).

VACATION

- -

week paid vacation

weeks paid vacation
weeks paid vacation
weeks paid vacation

First year
Second year
Fifth year
Fifteen years

[T I B

BNy -

Vacation must be taken at least one week at a time with the
exception of one week which was defined earlier and cannot be
carried over to the next year, but can be paid for any left over
vacation at the end of the year. If holiday falls during the
week of your vacation you are entitled to the number of days
being observed as a holicay by the Green-Taylor Water District.

DEATH

Grandparents of Employee or Spouse 2 days leave

Parents or Brothers or Sisters of Employee or Spouse 3 days
leave

Employee Spouse, or child 5 days leave



E. Periodic Review:

1. Periodically, the General Manager may:

a. Compare the salary rates, compensation policies, and the personnel
developments of the GTWD with those of other employers in the labor market area (which
may vary, depending upon the position); and

b. Analyze fluctuations in the cost of living.

2. Upon the basis of the comparison, analysis and examination, the General
Manager may recommend any necessary changes for approval by the Board.

PART V: BENEFITS

A. Holidays:

1. The GTWD observes the following holidays:

New Year's Day

Martin Luther King, Jr. Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Eve

Christmas Day

Days may be added or deleted as designated by the Board.

Tertpiga rthe R op

2. All employees occupying full-time established positions shall receive time off
at the regular rate of pay for each holiday.

3. Employees who work on a holiday shall be compensated for actual hours
worked at the regular rate of pay in addition to holiday pay.

4. This Holiday schedule is subject to change in accordance with any further
guidelines which may be established by the Board.

B. Vacation (Annual Leave):

1. All employees occupying full-time established positions shall be granted
annual leave at full pay at the current salary rate as follows:
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First year = One week paid vacation

Second year = Two weeks paid vacation
Fifth year = Three weeks paid vacation
Fifteenth year = Four weeks paid vacation
2, Vacation leave shall be awarded at the beginning of each calendar year and

shall be taken in intervals of no less than one week.

3. Requests for vacation leave must be submitted to the General Manager no
later than ____ days before the vacation time is proposed. Conflict of days shall be settled
within each department according to seniority with the GTWD, and the needs of the
department.

4. Requests for changes in vacation leave, or the reporting of an illness or event
that would prevent the employee from working, should be directed to the General Manager;

the General Manager may approve or disapprove the request, depending upon the needs of
the department.

5. Compensation for vacation leave in lieu of time off shall not be granted.

6. Employees shall not be compensated for vacation leave at any time the
employee is receiving payment for a holiday.

7. The General Manager shall insure that accurate records are kept for vacation
leave allowance, vacation leave taken, and the current accrued leave for each employee;
vacation leave taken shall be limited to the current amount earned.

8. Additional vacation hours earned, as written above, shall be awarded during
the year after the employee’s date of hire.

C. Sick Leave:

1. All employees occupying full-time established positions shall accrue six (6)
days per calendar year sick leave. These days may be carried over to the next year but must
be taken by the end of the second year. In no event shall an employee have more than
twelve (12) sick days accrued.

2, Over six (6) sick days per year must be accompanied by a Doctor’s statement.

3. Any employee not having any personal days left but having vacation time left
may convert one week of vacation time into sick days (5 days = one week).

4. When an employee takes sick leave, the General Manager shall be informed of

the fact and the reasons thereof as soon as possible. Failure to notify the General Manager
by the scheduled time to report to work on the first day absent may be cause to disallow the
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use of sick leave credit during the period of absence; in addition, failure to notify the
General Manager may be cause for disciplinary action.

5. Unless approved by the General Manager, absence for a part of a day that is
chargeable to sick leave shall be charged proportionately in an amount not smaller than two
hours.

6. Any employee fraudulently taking sick leave may be subject to the GTWD's
disciplinary policy.

7. The General Manager shall insure that accurate records are kept for sick leave
allowance, sick leave taken, and accrued sick leave for each employee.

E. Family and Medical Leave:

1. GTWD employees who have completed one year of service and who worked a
minimum of 1250 hours during the preceding twelve months shall be allowed up to twelve
weeks of leave time during a twelve month period for the following reasons:

a. For the employee to deal with personal serious medical condition that
prevents performance of assigned duties.

b. For birth or adoption.

C. In order to care for a spouse, child or parent with a serious condition.

2. The following conditions shall apply:

a. While on family and medical leave due to personal illness, an employee
shall use accrued sick leave, and the remaining time shall be leave without pay; while on
leave for other qualifying events (see 1.b. and c. above), an employee shall use accrued
annual leave, and the remaining time shall be leave without pay.

b. The employee shall be allowed to return to the same position or an
equivalent position with equivalent benefits and pay, provided the employee is capable of
performing required duties of the position upon returning from family and medical leave.

C. Accrued benefits shall not be forfeited; however, the employee shall not
accrue benefits or longevity during the time on leave without pay status.

d. GTWD will pay the costs for health insurance costs during the leave
period; in the event the employee does not return to work following family and medical

leave, GTWD shall be reimbursed for all insurance costs incurred during leave without pay
status.
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3. For continuing medical conditions, the employee is entitled to the twelve work
week leave in each year of employment (the employee's first day of absence shall be
considered the beginning of the year of employment for family and medical leave purposes);
for birth or adoption, the leave option expires one year after the event.

4. A serious medical condition is defined as an illness, injury or impairment,

physical or mental condition that involves inpatient care in a hospital, hospice or residential
medical care facility or requires continuing medical treatment.

F. Bereavement (Funeral) Leave:

1. The GTWD will grant time off without loss of pay on the occasion of death of
the employees immediate family, step-family, or the death of another employee as below:

a. Not in excess of five days off at the time of death of husband, wife, or
child of a permanent full-time employee.

b. Not in excess of three days off at the time of death of a mother, father,
brother, sister, of a permanent full-time employee or spouse.

C. Not in excess of two days off at the time of death of a grandparent of a
permanent full-time employee or spouse.

2. The employee shall receive time off with pay only if he actually attends the
funeral.

G. Special Leave:

1. The General Manager may authorize special leave with or without pay until
the Board reviews the leave requirements by either the employer or the employee.

2. The Board may authorize special leave with or without pay for employees in
established positions for any period or periods for purposes that are deemed beneficial to
the GTWD.

H. Leave Without Pav:

1. Employees desiring leave without pay must forward a written request to the
General Manager. In order for the employee to be on leave without pay status, the General
Manager must approve the request in writing. Leave without pay may be granted by the
General Manager only when it will not adversely affect the interests of the GTWD.
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2. Failure of an employee to return to work at the expiration of approved leave
shall be considered as absent without leave and grounds for disciplinary action.

3. An employee granted leave without pay who wishes to return to work before
the leave period has expired shall provide written notification to the General Manager two
weeks in advance of the date desired to return to work. The employee may be permitted to
return to work at the discretion of the General Manager.

4. While on leave without pay, sick leave and vacation leave shall not be earned.
In addition, the employee shall be responsible for all insurance costs, payable to the GTWD
on or before the 10th of each month, during the period of absence.

5. While on authorized leave without pay, any employee who obtains
employment elsewhere, either full-time or part-time, shall notify the General Manager in
writing within three days of accepting such employment.

6. Upon returning to work following leave without pay, an employee shall be
assigned to the same class or equivalent class occupied at the time the period of absence was
approved; however, the employee may be assigned to another Department at the discretion
of the General Manager.

1. Absence Without Leave:

1. The absence of an employee from duty, regardless of length of time, that is not
authorized by the General Manager shall be deemed as absent without pay and shall be
cause for disciplinary action.

2. The General Manager shall be notified of an employee's absence without leave
during the first day absent, and shall note the absence on the employee's time card.

3. When an employee is absent from work due to circumstances beyond the
employee's control, the General Manager may grant emergency leave. Such leave may be
charged to vacation leave or, may be granted on a basis of leave without pay if approved by
the General Manager.

J. Military Leave:

1. Any employee occupying a full-time established position with the GTWD who
is a member of the National Guard or any reserve component of the Armed Forces of the
United States, or of the Reserve Corps of the United Stated Public Health Service, shall be
entitled to military leave for intervals not exceeding fifteen calendar days in any one
calendar year for the purpose of attending annual mandatory training, provided a request in
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writing for military leave is presented to the General Manager not less than two weeks prior
to the beginning of the leave period. Failure to give such notice shall be cause for refusal to
pay for such leave.

2, Any eligible employee whose military leave is duly approved shall, if the
employee so desires, be compensated the amount equal to the difference between the
amount paid to the employee by the United States, exclusive of travel pay and other
allowances not considered base pay, providing the regular salary paid by the GTWD is
greater than the amount paid by the United States.

3. Any employee may take earned vacation leave during the period of absence
and receive compensation for vacation leave. Employees who take vacation leave shall
receive no other pay from the GTWD.
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4. In the event that an employee occupying a full-time established position
leaves the GTWD service for active military duty, the GTWD shall comply with the
provisions of federal law upon the employee's application to return to work.

K. Jury Duty:
1. When an employee is required to serve on a jury, the employee shall be

compensated by the GTWD at the normal rate of pay.

2. Employees serving on jury duty shall be absent from work only during the
times required by the courts.

3. Employees summoned as a plaintiff or a defendant in a proceeding involving
or arising from outside employment or personal business shall not be entitled to leave with
pay, but may use earned vacation leave while absent.

L. Insurance:

1. Health and Dental Insurance: Effective with the first day of the next month
after the date of employment, the GTWD pays:
a. 100% for single plan; and
b. 80% for family plan
of the full health and dental insurance costs for employees occupying full-time
established positions who participate in the plan selected by the GTWD. Employees
who do not participate in the plan shall not receive compensation or additional
benefits in lieu of the insurance.

2. Life and Disability Insurance: GTWD pays the full costs for limited life and
disability insurance for employees and their dependents for all employees occupying full-
time established positions who participate in the plan selected by GTWD. Employees may
purchase additional insurance at their expense.

3. Worker's Compensation Insurance: GTWD pays total costs.

4. Unemployment Insurance: GTWD pays total costs.

M. Retirement:

1. County Employees Retirement System: All qualifying employees (reference
CERS guidelines) are required to join the CERS retirement plan. GTWD and participating
employees contribute amounts determined by CERS.

2. Social Security: The GTWD and its employees contribute amounts at the rate
determined by law.
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N. Deferred Compensation Program:

Employees may elect to participate in the GTWD's self-contributing 401(K) Plan (the
GTWD does not contribute to this program.)

0. Uniforms:

1. Employees who receive uniforms shall wear the complete uniform at all hours
while at work.

2, Employees shall wear neat and clean uniforms; torn or tarnished uniforms
shall be replaced.
3. The type and number of uniforms provided shall be determined annually

during the budget process.

Uniforms shall be worn only to and from work, and while working on behalf of the
GTWD.

PART VI: EXPENSE REIMBURSEMENT

1. No GTWD officer or employee shall receive or be allowed any lump-sum
expense allowance or contingency fund for personal or official expenses.

Statutory reference:
See KRS 64.710

2, Travel on behalf of the GTWD for employees or any other person (attorney,
accountant, consultant, etc.) shall be authorized by the General Manager. Authorization
shall be granted in advance and only for travel on behalf of the GTWD.

a. Travel shall be limited to destinations identified in the request for
authorization.

b. Periods of travel shall not exceed the dates/times identified in the
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I affirm that the information provided regarding question number 9, each employee’s last wage
increase and date of increase and the date and percentage of the next anticipated increase, of the
“COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT?” is true and accurate to the best of my knowledge.

Signiture (//)XMW ﬂ (/’ém@p Date /0/7/09

Print Name Connie Smith




Employee wage increases normally occur in April of each year. In 2007, the
General Manager received $2500, two employees received increases of $1.00/hour, and
everyone else received $.60/hour increases. In 2008, the General Manager received
$2000 per year, and everyone else received $.60/hour increases. In 2009, everyone
received and increase of $.50/hour. In view of the past few years, an accurate estimate of
future wage increases is not possible. For budgetary purposes, 5% is added. (See
attached Minutes of Board Meetings)



MINUTES OF A REGULAR MEETING OF THE BOARD OF COMMISSIONERS OF
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 3, 2007.

A regular meeting of the Board of Commissioners of the Green-Taylor Water District
was held at 6:00 P.M. C.S.T., on April 3, 2007, at the District office in Greensburg,
Kentucky.

The following people were present:

Commissioners: Bill Netherland
Terry Mardis
Mitchell Hudgins
Joyce Ward
General Manager: Roger Moss
Office Manager: Connie Smith
Recording Secretary: Mary Ann Clark Larimore
Attorney: John Henderson

William M. Netherland, Chairman of the Board of Commissioners, presided over the
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the
meeting.

Bill Netherland called the meeting to order.

Minutes of the previous meeting: Terry made a motion to approve the minutes of the
previous meeting. Mitchell seconded the motion.

Audit: Everything is almost complete. Wise Lee and Buckner asked for an extension of
15 days, this was granted by the PSC.

The PSC Inspection will be Tuesday, April 10, 2007.
John Henderson (Returned Checks) John has a letter for the board (enclosed) regarding
the returned checks from Jeff Eastham’s office. John has tried numerous times to get

those checks back from Jeff’s office, but has never gotten a satisfactory answer.

Bill will contact Mike Hall about being our attorney for the Returned Checks.

Annual Raises:



Mitchell made a motion to go into executive session pursuant to KRS 61.815. Terry
seconded the motion.

Mitchell made a motion to come out of executive session. Terry seconded the motion.
Robin and Mary Ann will receive $1.00 per hour raise. Roger will receive $2500.00 per
year. Everyone else will receive .60 per hour raise. GTWD will cover the insurance
increase. Mitchell made a motion to approve above mentioned raises. Joyce seconded
the motion. All in favor.
Terry made a motion to pay bills, Mitchell seconded the motion.
Meeting adjourned.

GREEN-TAYLOR WATER DISTRICT

o Lo Ml flidatn )

Chairman

Attesjt’ed by Sec-Treas.




MINUTES OF A REGULAR MEETING OF THE BOARD OF COMMISSIONERS OF
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 1, 2008.

A regular meeting of the Board of Commissioners of the Green-Taylor Water District
was held at 6:00 P.M. C.S.T., on April 1, 2008, at the District office in Greensburg,
Kentucky.

The following people were present:

Commissioners: Bill Netherland
Terry Mardis
Mitchell Hudgins
Joyce Ward
General Manager: Roger Moss
Office Manager: Connie Smith
Recording Secretary: Mary Ann Clark Larimore
Attorney: John Henderson

William M. Netherland, Chairman of the Board of Commissioners, presided over the
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the

meeting.

Bill Netherland called the meeting to order.

Mitchell made a motion to approve the minutes of the previous meeting. Joyce 2™ the
motion. All in favor.

New water line extensions in Metcalfe County: Dyre Rd and Jack Sparks Rd

New water line extensions that individuals are putting in: Dude Moran Rd, Oscar Milby
Rd, and Josie Pierce Rd

Roger informed the board that due to high gas prices, we will be reading old folks and
estimated meters every three months.

Inventory Program: The program will cost $995.00 and $95.00 per hour for training,
This program will keep track of what is coming in and what is going out. We will be able
to have a running total at any time.



Green County Fire Dept. wants to put a radio antennae on the Pierce and Mell Tanks.
Terry made a motion to allow them to put the tower up, Mitchell seconded the motion.
John Henderson will write up the contract for them to sign.

Cash in the money drawers: Currently each drawer has $100.00 to operate, we would
like to have $200.00 in each drawer to operate on. Mitchell made a motion to have
$200.00 in each drawer. Terry seconded the motion.

Yearly Raises and Insurance: Mitchell made a motion pursuant to KRS 61.815 to go
into executive session. Terry made a motion to come out of executive session.

Mitchell made a motion to give a $.60 per hour across the board raise. Roger will
receive a $2000. raise, and the insurance will remain the same. Terry seconded the
motion. All in favor.

Terry made a motion to adjourn the meeting. Joyce seconded the motion.

Meeting adjourned.

GREEN-TAYLOR WATER DIST.

Zu& /) /ﬁ/w»/@%)

By: Chairmad ~—

YWasol

Afttestéd by Sec/Treas
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MINUTES OF A REGULAR MEETING OF THE BOARD OF COMMISSIONERS OF
THE GREEN-TAYLOR WATER DISTRICT, HELD ON APRIL 7, 2009.

A regular meeting of the Board of Commissioners of the Green-Taylor Water District
was held at 6:00 P.M. C.S.T., on April 7, 2009, at the District office in Greensburg,
Kentucky.

The following people were present:

Commissioners: Bill Netherland . .
Terry Mardis
Mitchell Hudgins
Joyce Ward
General Manager: Roger Moss
Office Manager: Connie Smith
Recording Secretary: Mary Ann Clark Larimore
Visitors: Larry Cann, Cann Tech
Jeff Hughes

William M. Netherland, Chairman of the Béard of Commissioners, presided over the
meeting and Mary Ann Clark Larimore, Recording Secretary, recorded the minutes of the
meeting.

Bill Netherland called the meeting to order.

Minutes of the previous meeting: Terry made a motion to approve the minutes of the
previous meeting. Mitchell seconded the motion.

Larry Cann: Engineering Agreement needs to be signed. We are still waiting to find out
if we are going to get any money. RD has a lot of money available now.

Budget for 2009: (see attached) Terry made a motion to approve the budget. Mitchell
seconded the motion. All in favor.

Annual Raises: Mitchell made a motion to go into executive session pursuant to KRS
61.810 for the purpose of discussing annual raises. Mitchell made a motion to come out
of executive session.

Mitchell made a motion that every employee receive a 50 cent per hour raise. Terry
seconded the motion. All in favor.






I affirm that the information provided regarding question number 10, list of all indebtedness, of
the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT” is true and accurate to the best of my knowledge.

o =l
Signiture @[%/’M!@m\ab Date / O/ 7/ 09

Print Name_Connie Smith
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Green-~Taylor Water District Workpaper index 50.1
Amortization Schedule Prepared by  Jarrod Johnson
Balance Sheet Date - 12/31/2008

#REF! ' ' Interest
Principal Total interest  Estimated
Year-end = Payments  Interest 1 Due Interest2 Due 1stPayment 2nd Payment  Payments Accrual
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Green-Taylor Water District
Amortization Schedule
Balance Sheet Date - 12/31/2008

Refinance 1987-1993

_Year-end
12/31/2004
12/31/2005

_12/31/2006
12/31/2007
12/31/2008
12/31/2009

12/31/2010

~12/31/2011
12/31/2012
12031/2013
12/31/2014
12/31/2015
12/31/2016

- 12/31/2017

12/31/2018

12/31/2019

12/31/2020
~ 12/31/2021
12/31/2022

12/31/2023

12/31/2024

12/31/2025

12/31/2026
12/31/2027
12/31/2028

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM

Workpaper index

Prepared by

50.1

Jarrod Johnson

Interest B B N

Principal Total Interest  Estimated

Payments  Interest 1 Due Interest 2 Due 1st Payment . 2nd Payment  Payments Accrual
o N 1/1/04 7/1/04 - 34,012 34,012 50,741
~ 70,000 1/1/05 7/1/05 51,018 50,220 101,238 49,948
68,000 1/1/06 7/1/06. 50,221 49,403 . 99,624 49,136
70,000 1/1/07 7/1/07 49,404 48,562 97,966 48,299
72,000 1/1/08 7/1/08 48,563 47,652 196,215 47,393
79,000 1/1/08, 7/1/09 47,652 46,554 94,206 46,301
79,000 11/10 71M/10 46,554 45,307 91,861 45,061
84,000 1/1/11 7/11 45,307 43,909 89,216 43,670
88,000 1112 7112 43900 42356 86,265 42,126
92,000 1/1/13 7113 42,356 - 40,502 82,858 40,282
98,000 1/1/14 711114 40,502 38,527 79,029 38,318
101,000 17115 7/115 38,527 36,492 75,019 36,204
109,000 1/1/16 7/1/16 36,492 34,296 70,788 34,110
113,000 in7 mnn7 34,296 32,019 66,315 31,845
120,000 1118 711118 32,019 29,601 61,620 29,440
126,000 1119 7M1/18. 29,601 26,983 56,584 26,836
134,000 111720 7/1/20 26,983 24,200 51,183 24,068
142,000 . 1121 AZA 24200 21,160 45,360 21,045
150,000 11/22; 7M/22 21,160 17,950 39,110 17,852
155,000 1/1/23 7/1/23 17,950 - 14,837 32,487 . 14,458
165,000 . 11724 71724 14,537 10,902 25,439 10,843
173,000 1/1/25 711/25 10,902 7,002 17,994 7,053
184,000 1/1/26 7/1/26 7,092 3,039 10,131 3,022
138,000 171/27 7127 3,039 3,039 -
1/1/28 7/1/28 - -

2,610,000 762,284 745,275 1,507,559 758,141
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Green-Taylor Water District
Amortization Schedule

Balance Sheet Date - 12/31/2008

Workpaper index

Prepared by

50.1

Jarrod Johnson

1979 Interest ;

Principal Total Interest Estimated

Year-end | Payments Interest 1 Due Interest 2 Due 1stPayment . 2nd Payment . Payments Accrual
- 12/31/1982 4,000 1/1/82 7/1/82 16,439 16,711 33,150 16,190
12/31/1983 5,000 1/1/83 7/1/83 16,278 16,547 32,825 16,053
12/31/1984 - 6,000 1/1/84 T84 16,141 16,409 32,550 15,881
12/31/1985 8,000 1/1/85  7/1/85 15,968 16,232 32,200 15,683
- 12/31/1986 8,000 1/1/86 7/1/86 15,769 16,031 31,800 15,486
12/31/1987 8,000 1/1/87 711/87 15,571 15,829 31,400 15,277
- 12/31/1988 19,000 1/1/88 7/1/88 15,360 15,615 30,975 - 15,055
12/31/1989 9,000 1/1/89 7/1/89 15,137 15,388 30,525 14,821
12/31/1990 110,000 1/1/90 7/1/90 14,902 15,148 - 30,050 14,574
12/31/1991 10,000 1/1/91 711191 14,654 14,896 29,550 14,328
12/31/1992. 10,000 1/1/92 711792 14,406 14,644 29,050 14,081
12/31/1993 10,000 1/1/93 7/1/93 14,158 14,392 28,550 13,810
12/31/1994 12,000 1/1/94 7/1/94 13,885 14,115 28,000 13,513
12/31/1995 12,000 1/1/95 7/1/95 13,587 13,813 27,400 13,218
12/31/1996 12,000 1/1/96 7/1/96 13,2290 - 13,510 26,800 12,898
12/31/1997 14,000 1/1/97 71097 12,968 13,182 26,150 12,551
12/31/1998 14,000 1/1/98 7/1/98 12,620 12,830 25,450 12,206
12/31/1999 14,000 1/1/99 7/1/99 12,273 12477 24,750 11,836
~ 12/31/2000 16,000 1/1/00 - 7/1/00 11,901 12,099 24,000 11,442
12/31/2001 16,000 171101 71/01 11,505 11,695 23,200 11,048
12/31/2002 16,000 1/1/02 7/1/02 11,108 11,292 22,400 10,653
12/31/2003. 16,000 1/1/03 7/1/03 10,711 10,889 21,600 10,234
12/31/2004 18,000 1/1/04 7/1/04 10,290 10,460 20,750 9,790
12/31/2005 18,000 1/1/05 - 711/05 9,843 10,007 19,850 9,346
12/31/2006 18,000 1/1/06 71106 9,397 9,553 18,950 18,902
12/31/2007 18,000 1/1/07 7107 8,951 9,099 18,050 8,434
12/31/2008 20,000 1/1/08 7/1/08 18,480 8,620 17,100 7,916
12/31/2009 22,000 1/1/09 71109 7,959 8,091 16,050 7,349
12/31/2010 124,000 111110 7/1/10 7,389 7,511 14,900 6,744
12/31/2011 25,000 1111 71111 6,781 6,894 13,675 6,116
12/31/2012 26,000 11112 71112 6,149 6,251 12,400 5,450
12/31/2013 28,000 11113 7/1/13 5,480 5,570 11,050 4,735
12/31/2014 30,000 111114 7/1/14 4,761 4,839 9,600 3,970
12/31/2015 32,000 11115 7115 3,992 4,058 8,050 3,157
12/31/2016 34,000 111716 7/1/16 3,174 3,226 6,400 2,293
12/31/2017 36,000 nnr 71117 2,306 2,344 4,650 1,393
12/31/2018 37,000 1118 7/1/18 1,401 1,424 2,825 468
12/31/2019 38,000 1/1/19 7/1/19 471 479 950 -
663,000 405,455 412,170 817,625 386,901

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM
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Green-Taylor Water District
Amortization Schedule

Balance Sheet Date - 12/31/2008

Workpaper Index

Prepared by

50.1

Jarrod Johnson

2004 - Series B Interest ;

Principal Total Interest ~ Estimated

Year-end Payments Interest 1 Due Interest 2 Due . 1st Payment . 2nd Payment . Payments Accrual
1203112004 11104 711004 605 o 605 -
12/31/2005 11105 7/1/05 - 6,461 6,461 6,462
12/31/2006 3,000 ~ 11/06 ~7/1/06 6,497 6,431 12,928 6,396
12/31/2007, 3,500 1/1/07 711/07 6,431 6,355 12,786 6,320
12/31/2008 3,500 1/1/08 7/1/08 6,355 6,543 12,898 12,641
12/31/2008 3,500 1/1/09 71/08. 12,710 12,710 12,489
. 12/31/2010 4,000 110 711710 12,657 12,857 12,337
~12/31/2011 4,000 1111 7111 12,404 12,404 12,163
12/31/2012 4,000 nz2 71112 12,229 12,229 11,988
121312013 4,500 1113 7113 12,054 12,054 11,814
12131712014 4,500 N4 71114 11,879 11,879 11,619
12/31/2015 4,500 1115 711115 11,682 11,682 11,423
12/31/2016 5,000 1/1116 71116 11,485 11,485 11,227
12/31/2017 5,000 inv mnr. 11,288 11,288 11,009
12/31/2018. 5,500 1118 711718 11,069 11,069 10,791
12/31/2019 5,500 1/1/19 71119 10,850 10,850 10,552
12/31/2020 6,000 1/1/20 7/1/20 10,610 10,610 10,313
12/31/2021 6,000 11721 71721 10,369 10,369 10,052
12/31/2022. 6,500 /1122 7M/22. 10,107 10,107 9,791
12/31/2023. 6,500 1/1/23 7/1/23 9,844 9,844 9,508
12/31/2024 7,000 1/1/24 7/1/24 9,560 9,560 9,225
1273112025 7,000 1/1/25 711/25. 9,275 9,275 8,920
12/31/2026 7,500 1126 7/1/26 8,969 8,969 8,616
12/31/2027 8,000 111727 711127 8,663 8,663 8,290
12/31/2028 8,000 1/1/28 - 7/1/28 8,335 8,335 7,942
12/31/2029 8,500 1/1/28. 7M/29. 7,985 7,985 7,594
12/31/2030 9,000 1/1/30 7/1/30 783 7,635 7,224
12/31/2031 - 9,500 1/1/31 7131 7,263 7,263 6,832
- 12/31/2032. 9,500 1/1/32 7/1/32 6,869 6,869 6,419
12/31/2033 10,000 11733 71/33 . 6,454 6,454 6,005
12/31/2034 10,500 1/1/34 7/1/34 6,038 6,038 5,570
12/31/2035 11,000 1/1/35 7/1/35 5,600 5,600 5113
- 12/31/2036 11,500 1/1/36 7/1/36 5,141 5,141 4,635
12/31/2037 12,000 1/1/37 71737 4,660 4,660 4,134
12/31/2038 12,500 1/1/38 7/1/38 4,157 4,157 3,612
12/31/2038 113,000 1/1/39 71/39 3,632 3,632 3,068
12/31/2040 13,500 1/1/40 7/1/40 3,085 3,085 2,502
12/31/2041 14,000 1/1/41 711/41 2,516 2,516 1,915
_12/31/2042 15,000 1/1/42 7/1/42 1,925 1,925 1,306
12/31/2043 15,000 1/1/43 7/1/43 1,313 1,313 653
12/31/2044 1/1/44 7/1/44 657 657 -
297,000 310,757 25,790 336,547 308,470

{26D4BCF7-273A-4250-9C22-768DD7932A50}), 9/25/2009 9:31 AM
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Green-Taylor Water District Workpaper Index 50.1
Amortization Schedule Prepared by  Jarrod Johnson
Balance Sheet Date - 12/31/2008
1994 _ Interest o ‘
Principal Total Interest Estimated
~ Year-end = Payments Interest 1 Due Interest 2 Due 1stPayment = 2nd Payment =~ Payments Accrual
12/31/1994 1/1/94 7/1/94 8,447 8,587 17,034 10,342
12/31/1995 1/1/95 7/1/95 10,399 10,571 20,970 10,342
12/31/199%6 1/1/96 7/1/96 10,399 10,571 20,970 10,298
12/31/1997 4,000 1/1/97 71197 10,354 10,526 20,880 10,198
12/31/1998 5,000 1/1/98 7/1/98 10,254 10,424 20,678 10,087
- 12/31/1999 5,000 1/1/99 7/1/99 10,142 10,310 20,452 9,976
12/31/2000 5,000 1/1/00 7/1/00 10,031 10,197 20,228 9,865
- 12/31/2001 5,000 1/1/01 7/1/01 9,919 10,083 120,002 9,743
12/31/2002 6,000 1/1/02 7/1/02 9,796 9,959 19,755 9,609
12/31/2003 6,000 1/1/03 - 7/1/03 9,662 9,823 19,485 9,477
12/31/2004 6,000 1/1/04 7/1/04 9,529 9686 19,215 9,344
12/31/2005 6,000 1/1/05 7/1/05 9,395 9,550 118,945 9,200
12/31/2006 7,000 1/1/08 7/1/06 9,250 9,403 18,653 9,044
12/31/2007 7,000 1/1/07 71i07 9,093 9,244 18,337 8,888
12/31/2008 7,000 1/1/08 7/1/08 8,937 9,085 18,022 8,722
12/31/2009 8,000 1/1/09 7/1/09 8,770 8,915 17,685 8,544
12/31/2010 8,000 1/1/10 7/1/10 8,591 8,734 17,325 8,356
12/31/2011 9,000 1111 71111 8,402 8,541 16,943 8,156
12/31/2012 9,000 1112 7112 8,201 8,337 16,538 7,957
- 12/31/2013 9,000 1113 71113 8,000 8,133 16,133 7,746
12/31/2014 10,000 1114 7/1/14 7,788 7,917 15,705 7,524
12/312015 10,000 1/1/15 71115 7,565 7,690 15,255 7,291
12/31/2016 11,000 1/1/18 7/1/16 7,331 7452 14,783 7,046
~ 12/31/2017 11,000 117 71NnT 7,085 7,202 14,287 6,791
 12/31/2018 12,000 1/1/18 7/118 6,828 6,942 13,770 6,513
12/31/2019 13,000 11119 711119 6,549 6,658 13,207 6,225
. 12/31/2020 13,000 1/1/20 7/1/20 6,259 6,363 12,622 5,926
 12/31/2021 14,000 17121 7/1/21 5,958 6,057 12,015 5,604
12/31/2022 15,000 11722 711122 5,635 5,728 11,363 5,271
 12/31/2023 15,000 1/1/23 7/1/23 5,300 5,388 10,688 4,927
12/31/2024 16,000 1/1/24. 711/24 4,954 5,036 9,990 4,561
12/31/2025 17,000 1/1/25 7/1/25 4,586 4,662 9,248 4,172
 12/31/2026 18,000 1/1/26 7/1/26 4,195 4,265 8,460 3,761
- 12/31/2027 19,000 1/1/27 7/1/27 3,782 3,845 7,627 3,340
- 12/31/2028 19,000 1/1/28 7/1/28 3,358 3,414 6,772 2,896
12/31/2029 121,000 1/1/29 71129 2,912 2,960 5,872 2,419
 12/31/2030 22,000 1/1/30 7/1/30 2,432 2,473 4,905 1,920
12/31/2031 23,000 11/31 7/1/31 1,930 1,962 3,892 1,398
12/31/2032 24,000 1/1/32 7/1/32 1,406 1,429 2,835 854
12/31/2033 25,000 1/1/33 7/1/33 859 873 1,732 288
12/31/2034 26,000 1/1/34 71/34 290 295 585 -
466,000 284,573 289,290 573,863 274,621
{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM Page 6



Green-Taylor Water District
Amortization Scheduie

Balance Sheet Daie - 12/31/2008

2004 Seres A

Year-end
12131/2004
12/31/2005

12/31/2006

~ 12/31/2007
12/31/2008
- 12/31/2009

12/31/2010

12/31/2011
12/31/2012

12/31/2013

12/31/2014
12/31/2015
12/31/2016

12/31/2017

12/31/2018
12/31/2019
12/31/2020
12/31/2021
12/31/2022
12/31/2023

12/31/2024

12/31/2025

12/31/2026

12/31/2027
12/31/2028

12/31/2029

12/31/2030

12/31/2081
12/31/2032

12/31/2033

12/31/2034

12/31/2035
12/31/2036

12/31/2037

12/31/2038
12/31/2039
12/31/2040
12/31/2041
12/31/2042
12/31/2043
12/31/2044

Workpaper Iindex

Prepared by

50.1

Jarrod Johnson

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM

Interest
Principal Total Interest Estimated
Payments  Interest 1 Due Interest 2 Due 1st Payment = 2nd Payment = Payments ~ Accrual

1/1/04 7/1/04 1488.9 1,489 -

1/1/05 7/1/05 - 14,981 14,981 15,897

o 1/1/06 7/1/06 15,984 15,984 31,968 14,904
7,000 1/1/07 7/1/07 14,985 14,828 29,813 14,666
7,000 1/1/08 7/1/08 14,746 16,889 31,635 31,133
7,000 1/1/09 7M1/09 31,303 31,303 . 30,802
8,000 1/1/10 71110 30,970 30,970 30,424
8,000 1111 71111 30,590 30,590 30,046
8,000 17112 7112 30,210 30,210 29,668
19,000 1113 7HNn3. 29,830 29,830 29,243
~ 9,000 1114 714 29,403 29,403 28,818
10,000 1/1/15 7/1/15 28,975 28,975 28,345
10,000 1/1/16 7116 28,500 28,500 27,873
11,000 1117 7117 28,025 28,025 27,354
11,000 1/1/18 71118 27,503 27,503 26,833
12,000 1119 7119 26,980 26,980 26,266
12,000 1/1/20 7/1/20 26,410 26,410 25,700
13,000 1/1/21 711/21 125,840 25,840 25,086
13,000 1/1/22 71122 25,223 25,223 24,471
14,000 11723 7/1/23 24,605 24,605 23,810
15,000 171124 7/1/24 23,940 23,940 23,102
15,000 1/1/25 7/1/25 23,228 23,228 22,393
16,000 1/1/286 7/1/26 22,515 22,515 21,637
17,000 . 11727 711127 21,755 21,755 20,834
18,000 1/1/28 7/1/28 20,948 20,948 19,984
18,000 1/1/29 7/1/29 20,093 20,093 19,133
19,000 1/1/30 71130 19,238 19,238 18,235
20,000 1/1/31 7/1/31 18,335 18,335 17,291
21,000 1/1/32 7/1/32 17,385 17,385 16,299
22,000 1/1/33 7/1/33 16,388 16,388 15,260
23,000 11134 7/1/34 15,343 15,343 14,173
24,000 1/1/35 7/1/35 14,250 14,250 13,039
25,000 1/1/36 7/1/36 13,110 13,110 11,858
27,000 11/37 71137 11,923 11,923 10,582
28,000 1/1/38 7/1/38 10,640 10,640 9,258
29,000 1/1/39 7/1/39 9,310 9,310 7,890
31,000 1/1/40 7/1/40 7,933 7,933 6,425
32,000 171/41 7/1/41 6,460 6,460 4,913
34,000 1/1/42 7/1/42 4,940 4,940 3,307
35,000 1/1/43 711743 3,325 - 3,325 1,654
35,000 1/1/44 7/1/44 1,663 1,663 -
673,000 774,293 62,682 836,975 768,607
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Green-Taylor Water District Workpaper Index 50.1
Amortization Schedule Prepared by  Jarrod Johnson
Balance Sheet Date - 12/31/2008

1905 intorest o
Principal Total Interest Estimated
~Year-end Payments Interest 1 Due Interest2 Due  1st Payment ' 2nd Payment = Payments Accrual
12/31/1995 B 1/1/95 7/1/95 8,293.07 8,430.52 . 16,724 . 16,229
12/31/1996 1/1/96 7/1/96 16,318 16,588 32,906 16,229
121311997 e 7/11/97 16,318 16,588 32,906 16,157
12/31/1998 6,000 1/1/98 7/1/98 16,245 16,516 32,760 16,013
12/31/1999 6,000 . 1/1/99. 7/1/99 16,100 16,367 32,467 15,856
12/31/2000. 7,000 1/1/00 7/1/00 15,943 16,207 32,150 15,688
12/31/2001 7,000 1/1/01 7/1/01 15,774 16,035 31,809 15,520
12/31/2002. 7,000 17102 7/1/02 15,605 15,863 31,468 15,339
12/31/2003 8,000 1103 7/1/03 15,423 15,679. 31,102 15,147
112/31/2004 8,000 1/1/04 - 7104 15,230 15,482 30,712 14,943
12/31/2005 9,000 1/1/05 7105 15,025 15274 30,299 14,727
12/31/2006 9,000 1/1/06 7/1/06 14,807 15,052 20,859 . 14,510
~ 12/31/2007 9,000 - ner 7/1/07 14,589 14,831 29,420 14,282
12/31/2008 10,000 1/1/08 7/1/08 14,360 14,598 28,958 14,041
12/31/2009 10,000 17109 7/1/09 14,118 14,352 28,470 13,789
~12/31/2010 11,000 11110 7/110 13,864 14,094 27,958 13,512
12/31/2011 12,000 UATAN 711111 13,586 13,811 27,397 13,224
12/31/2012 12,000 17112 7M/12 13,296 13,516 26,812 12,923
12/31/2013 13,000 1113 71113 12,994 13,209 26,203 12,611
12/31/2014 13,000 1/1/14 71114 12,680 12,8900 25,570 12,286
12/31/2015. 14,000 1115 71115 12,353 12,558 24,911 11,938
12/31/2016 15,000 111/16 71116 12,003 12,202: 24205 11,565
12/31/2017 16,000 A 7117 11,628 11,821 23,449 11,180
12/31/2018 16,000 1/1/18 7/1/18 11,241 11,428 22,669 10,771
 12/31/2019 18,000 1/1/18 71119 10,830 11,010. 21,840 10,339
12/31/2020. 18,000 11720 7/1/20 10,395 10,667 20,962 9,894
12/31/2021 19,000 1/1/21 7/1/21 9,948 10,113 120,061 9,425
12/31/2022 20,000 22 7/1/22 9,476 9634 19110 8,932
- 12/31/2023 21,000 1/1/23 7/1/23 8,981 9,130 18,111 8,403
12/31/2024 23,000 1/1/24 7/1/24 8,449 8,589 17,038 7,850
12/31/2025 23,000 111125 7/1/25 7,893 8,024 15,917 7,273
12/31/2026 25,000 1/1/26 7/1/26 7,313 7,434 14,747 = 6,660
12/31/2027 26,000 11727 71/27 6,696 6,807 13,503 16,011
12/31/2028 28,000 1/1/28 711/28 6,044 6,144 12,188 5,326
12/31/2029 29,000 1/1/29 7/1/28 5,355 5,443 10,798 4,617
12/31/2030 30,000 1/1/30 7/1/30 4,642 4,718 9,360 3,871
12/31/2031 32,000 11731 7/1/31 3,892 3,957 7,849 3,077
12/31/2032 34,000 111132 7/1/32 3,004 3,146 6,240 2,248
12/31/2033 35,000 11133 7/1/33 2,260 2,298 4,558 1,371
12/31/2034 38,000 171134 7/1/34 1,378 1,401 2,779 457
12/31/2035 38,000 1/1/35 7/1/35 459 467 926 -
675,000 444,898 452,273 897,171 434,234

{26D4BCF7-273A-4250-9C22-768DD7932A50), 9/25/2008 9:31 AM Page 8



Green-Taylor Water District Workpaper Index 50.1
Amortization Schedule Prepared by  Jarrod Johnson
Balance Sheet Date - 12/31/2008

S o Interest B
Principal Total interest Estimated
Year-end Payments  Interest 1 Due Interest 2 Due = 1st Payment - 2nd Payment . Payments Accrual
. 6/1/00 L1000, S S B g T

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM Page 9



Green-Taylor Water District
Amortization Scheduie
Balance Sheet Date - 12/31/2008

Workpaper Index

Prepared by

50.1

Jarrod Johnson

, 2001 Interest

Principal Total interest

~ Year-end Payments  Interest 1 Due  Interest 2 Due 1st Payment . 2nd Payment  Payments
12/31/2001 1/1/01. 7ot 5,936 6,034 11,970
12/31/2002 1/1/02 7/1/02 5,836 . 6,034 11,970
~12/31/2003 » 1/1/03 711/03 50936 6,034 11,970
12/31/2004 2,500 1/1/04 7/1/04 5,877 5,974 11,851
12/31/2005 2,500 1/1/05 711/05 5,818 5,914 11,732
12/31/2006. 2,500 ~ 1/1/06 7106 5759 5,855 11,614
12/31/2007 3,000 ~1n/mr o7 5,807 5,736 11,543
12/31/2008 3,000 : 1/1/08 7/1/08 5,618 5,711 11,329
~ 12/31/2009. 3,000 1/1/09 7109 5,547 - 5,639 11,186
12/31/2010 3,000 1/1/10 71110 5,476 5,567 11,043
12/31/2011 3,500 1111 711 5,394 5,483 10,877
- 12/31/2012 3,500 17112 mnz. 5,312 5,400 10,712
12/31/2013 3,500 1/1/13 71113 5,229 5,316 10,545
12/31/2014 4,000 - 1114 71114 5,135 5,220 10,355
12/31/2015 4,000 11/15 mmns. 5,041 . 5,124 10,165
12/31/2016 4,500 1/1/16 711116 4,935 5,017 9,952
12/31/2017 4,500 11117 M7 4,829 4,909 9,738
12/31/2018: 4,500 1/1/18 7/1/18 4,723 4,801 9,524
12/31/2019 5,000 1119 7119 4605 4,681 9,286
12/31/2020 15,000 111720 711720 4,487 4,562 9,049
~12/31/2021 ~ 5,500 11721 7M1 4,358 4,430 8,788
~12/31/2022 5,500 1/1/22 72 4,228 4,298 8,526
- 12/31/2023 6,000 1/1/23 7/1/23 4,087 4,154 8,241
12/31/2024:. 6,000 1/1/24 711724 3,945 4,011 7,956
12/31/2025 6,500 . 1/1/256 TI1/25 3,792 3,855 7,647
12/31/2026 7,000 1/1/26 711726 3,627 : 3,688 7,315
12/31/2027 7,000 N7 72T 3,463 3,520 6,983
12/31/2028 7,500 1/1/28 7/1/28 3,286 3,340 6,626
12/31/2029 8,000 1/1/29 71129 3,097 3,149 6,246
12/31/2030 8,500 1/1/30 7M/30 2,897 2,945 ¢ 5,842
12/31/2031 8,500 11731 7/1/31 2,697 2,742 5,439
12/31/2032 9,500 1/1/32 7/1/32 2,473 2,514 4,987
12/31/2033 9,500 1/1/33 711133 2,249 2,287 4,536
12/31/2034 10,500 1/1/34 711134 2,002 2,035 4,037
12/31/2035 10,500 1/1/35 711135 1,755 1,784 3,539
12/31/2036 11,500 1/1/36 7/1/36 1,484 1,509 2,993
12/31/2037 11,500 11137 711/37 1,213 1,233 2,446
12/31/2038 12,500 1/1/38 7/1/38 919 934 1,853
12/31/2039 13,000 1/1/39 7/1/39 612 623 1,235
12/31/2040 13,500 111140 7/1/40 294 - 299 593
12/31/2041 12,500 1/1/41 7117141 -
252,000 159,878 162,361 322,239

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2009 9:31 AM
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Green-Taylor Water District Workpaper Index 50.1
Amortization Scheduie Prepared by  Jarrod Johnson
Balance Sheet Date - 12/31/2008

V Interest ,
Principal Total Interest
Year-end - Payments Interest 1 Due  Interest2 Due 1stPayment 2nd Payment = Payments

{26D4BCF7-273A-4250-9C22-768DD7932A50}, 9/25/2008 9:31 AM Page 11



Green-Taylor Water District
Notes Payable - Disclosure information
Batance Sheet Date - 12/31/2008

1213172008 12/31/2010 1213112011 12/31/2012 12/31/2013 2014 t0 2018
Notle Description Principal | Interast Principal interest Principal Interest Principal Interest Principal Interest Principal interest |
1978 22,000 16,050 24,000 14,900 25000 675 26.000 12,400 H#NIA #NIA 160,000 47,500
1894 8,000 17,685 ,000 7.325 9,000, 943 9.000 16,538 .000 16,133 51,600 76,163
1995 10,000 28470 11,000 7,958 12,600 387 12,000, 26812 13,000 26,203 71,000 124,338
2001 000 186 000, 1,043 3,600 0877 3,500 10.712 500 10,545 20,500 0,755
Refinance 1987-1993 79,000 94,206 79,000 1,861 84,000 89,216 88,000 86,265 92,000 82,858 513.000 374,007
2004 - Series B 500 2,710 4.000 2,557 4,000 12,404 4.000 12.228 4,500 12,054 23,500 5B.388
2004 - Serias A 000 303 8,000 30,970 8,000 30,580 8.000 30,210 9,000 29,830 51,000 144,733
$ 1325008 211610§8S !=37 000 ]S 206614 15 145=5Q_'D § .20110218 150500 | § 185166 #NIA HNIA $ 8900008 B75.g§é=

{26D4BCF7-273A-4250-9C22-TBBDDTIZ2A50). 9/25/2009 9:31 AM






I affirm that the information provided regarding question number 11, type of taxes assessed
against the utility and the amounts of each tax for the year 2007 and 2008, of the
“COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture \/r/:? W/M.Z@ (é)’h' Q//w Date /o/7/09

Print Name_Connie Smith




18-63-288%9 89: 32

Withheld from Emplovees
Federal

Social Security
Medicare
State

Cecupational Tax

Employer's Share

Medicare

Sooial Securily

Sales Tax Collected | Payable

Taxes
2007
$23.126.79
$20,795.34
$4.883.59
$14,812.28

$2,582.32

$4,863 59

$20,765 34

$1,975.63

2008

$24,236.81
$21,777.88

$5,093.26
$15,886.48

$2,712.30

$5,093.25

$21,777.86

$1,898.33

PAGES






I affirm that the information provided regarding question number 12, explanation of the
discrepancies and provide billing information for the correct meter size, of the “COMMISSION
STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR WATER DISTRICT” is
true and accurate to the best of my knowledge.

Signiture ..,M ;:A /Z(/ Date /2-F-27

Print Name ]\/for;tv/ Rhody




Cann-Tech, L.L.C.

il Engineers Planners Managers

October 1, 2009

" Mr. Jeff Derouen

Executive Director

Kentucky Public Service Commission
PO Box 615

Frankfort, KY 40602

Re:  Green-Taylor Water District
Application for Rate Increase
Case No. 2009-00032

Dear Mr. Derouen:

Please be advised that the meter size in the billing analysis Green-Taylor included in its
application that shows rates for existing 3/4” meter should by 5/8” x 3/4” meter. Green-
Taylor Water District does not have any 3/4” meters at this time. Any meters that are
referenced as 3/4” are actually 5/8” x 3/4” meters.

Sincerely,
CANN-TECH, LLC

Mk 7

Monty Rhody, P.E.
Project Manager

1100 Glensboro Rd., Suite 9
Park View Center
Lawrenceburg, KY 40342
Phone: (502) 859-0907 ¢ Fax: (502) 859-0668
Email: waterboy @kih.net


mailto:waterboy@kih.net




I affirm that the information provided regarding question number 13, nonrecurring charge cost
justification, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO
GREEN-TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture C Do m\[/k) Date /0/ 7/09

Print Name Connie Smith
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NONRECURRING CHARGE COST JUSTIFICATION

Meber Tost

Type of Charge:

1. Fleld Expsnse:

A. Materials (itemize)

g. Labor (Time and Wage)

Total Field Expense

2. Clerical and Office Expense
A Supplies
B. Labor

Totai Clerical and Office Expense

3. Miscellaneous Expense
A. Transportation

B. Other (itemnize)

_Prrtaoe
Jest”

Total Miscellaneous Expense

Total Nonrecurring Charge Expense

$
1496
$ 149
% + Rl
L9
$ 7. Al
$ —
(5,00
IR0 0
$ 34,00
5._152.@_1.._..,
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NONRECURRING CHARGE COST JUSTIFICATION

Type of Charge:

Re. - omnection C_hcx.v"cg ¢

1. Field Expense:

A. Materials (temize)

B. Labor (Time and Wage)

Total Field Expense

2. Clerical and Office Expense
A Supplles
B. Labor

Total Clerical and Office Expense

3. Miscellaneous Expanse
A, Transportation

B. Other (temize)

Total Miscelianeous Expense

Total Nenrecurring Charge Expense

S__ /2.0

$_DD0k
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NONRECURRING CHARGE COST JUSTIFICATION

Typa of Charga:

1. Field Expense:

A. Materials (temize)

Retur nedd Check O’\QX‘%Q

B. Labor (Tirme and Wage)

Total Ficld Expense

2. Clerical and Office Expense
A. Supplies

B. Labor

Total Clerical and Office Expense

3. Miscellaneous Expense
A. Transportation
B. Other (itemize)
“Bonky Qhargo_

Total Miscellaneous Expense

Total Nonrecurring Charge Expense

$
$
$ [ 50
__19.28
$  H083
$

5 00
$ 5,838

nrejust.doe - August 13, 2007
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I affirm that the information provided regarding question number 14, explanation of increase of
minimum bill only instead of a percent increase of an across-the-board increase, of the
“COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-TAYLOR
WATER DISTRICT? is true and accurate to the best of my knowledge.

Signiture C%r///‘/ C/’ﬁ/ZﬂW Date /o~ 7-0F

Print Name_ Rbger Moss




GREEN-TRYLOR WATER DISTRICT

P.O. Box 168

250 Industrial Park Road
Greensburg, KY 42743-0168
TTY 1-800-648-6956 or 711

Phone (270)932-4947 (270)932-7995 1-800-972-9347
Fax (270)932-7036

October 1, 2009

Mr. Jeff Derouen

Executive Director

Kentucky Public Service Commission
PO Box 615

Frankfort, KY 40602

Re:  Green-Taylor Water District
Application for Rate Increase
Case No. 2009-00032

Dear Mr. Derouen:

The Green-Taylor Water District believes it is reasonable to increase the minimum bill
only. The reason is because their larger users consist of 4 chicken houses, approximately
100 dairy farms and approximately 300 live stock farms and each of these entities have
the opportunity to switch to an alternate water source if they choose. The alternate water
sources include springs, wells, creeks and ponds. It is estimated that the Green-Taylor
Water District could lose approximately $175,000 per year in revenue from these farms
alone. This estimate was determined from the feedback from these farms due to the rate
increase in 2004. Green-Taylor Water District believes it is reasonable to impact the
smaller customers more at this time, because an across the board increase would result in
a loss of revenues and would trigger another rate increase. Therefore, an across the board
percentage increase to the current rates would not be more appropriate than the proposed
increase to the minimum bill.

Sincerely,

%///MZ{%/

Roger Moss
Manager

Green-Taylor Water District is an Equal Opportunity Provider and Employer
Complaints of discrimination should be sent to:
USDA, Director, Office of Civil Rights, Washington, D.C. 20240-9410






I affirm that the information provided regarding question number 15, test-year billing in excel
format, of the “COMMISSION STAFF’S FIRST INFORMATION REQUEST TO GREEN-
TAYLOR WATER DISTRICT” is true and accurate to the best of my knowledge.

Signiture Mﬁ )2 \/ Date jp-7-09

Print Name Onl/ Rhody

The excel file is on a CD which is located in the tab #1.
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