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Windstream Kentucky East, Inc. f/k/a Kentucky Alltel, Inc., Windstream Kentucky
West, Inc. f/k/a Alltel Kentucky, Inc., and Windstream Communications, Inc. f/k/a Alltel
Holding Corporate Services, Inc. (collectively, "Windstream" and mistakenly identified
as Windstream Corporation in Petitioners’ Motion) for their Interim Response to the
Motion for Emergency Relief filed by the Communication Workers of America and the
International Brotherhood of Electrical Workers (collectively, "Petitioners") state:

Introduction

Petitioners’ Motion for Emergency Relief fails for three reasons. First, Petitioners'
request for emergency relief is premised solely upon the alleged violation by
Windstream of a commitment that Windstream not make any changes to its Kentucky
workforce. However, this condition was advanced by Petitioners in Case No. 2005-
00534 ("Approval Proceeding") but was rejected by the Commission in its May 23, 2006
Order approving the transfer of control of the Windstream ILECs. Second, Petitioners'

Motion for Emergency Relief seeks relief with respect to general labor issues that are



not properly before the Commission. Third, Petitioners fail to make the requisite
showing to obtain injunctive relief. Petitioners' Emergency Motion should be denied.

Factual Background'

On December 2, 2006, Windstream Communications announced the elimination
of a limited number of positions in sixteen of its operating states, including 46 positions
in Kentucky, as part of the consolidation of its workforce to meet customer needs and
the demands of the market place. Windstream values its employees and did not
undertake this initiative without serious consideration of the affected employees and
positions.

The Kentucky employees subject to the consolidation worked primarily in the
assignment department and were encouraged to apply for other open positions in
Windstream. In fact, positions are still available throughout Windstream
Communications’ operations. Of the 46 Kentucky employees affected, 7 bargaining
employees accepted positions in other areas of Windstream’s Kentucky operations, and
2 nonbargaining employees applied for and have been offered other positions in
Windstream's Kentucky operations. One bargaining employee accepted an employment
offer outside of Windstream.

Since the consolidation was announced in December 2006, Windstream has
offered outplacement services to interested employees including resume building and
tips for online job searching. To date, approximately 19 of the affected Kentucky

employees have participated in these services.

' Although this Response necessarily addresses some of the allegations set forth in the
Petitioners’ Petition, it is not intended to serve as Windstream’s Answer to the Petition. Windstream is
working to file its Answer as quickly as possible and certainly will do so within the period provided by the
Commission.



Additionally, all Kentucky employees affected by the consolidation were offered
severance packages depending on the terms of their bargaining contracts or other
employment status. As set forth in more detail in the accompanying affidavit (attached
hereto as Exhibit A), all affected employees will receive their final paychecks (including
earnings and unused vacation) on March 9, 2007. All affected employees will receive
their severance payments no later than March 23, 2007, although Windstream expects
these payments to be made prior to this date. Specifically, CWA members will receive
severance including an average of 35 weeks of pay, and IBEW members will receive

severance including an average of 9.5 weeks of pay. In fact, in its recent contract

negotiations, IBEW opened negotiations with a list of demands including that

Windstream not close the service activation group ("SAG") center in Elizabethtown. The

IBEW negotiations concluded with IBEW having withdrawn that demand and

Windstream having agreed to an enhanced severance benefit. With respect to the 8

affected nonbargaining employees, 6 are eligible for severance of 52 weeks of pay, and
2 have applied for and been offered other jobs with Windstream in Kentucky.
Significantly, none of the bargaining employees have alleged that any actions by
Windstream were taken in contravention of the collective bargaining agreements or
have filed a grievance, and Windstream's actions with respect to IBEW members are
consistent with the parties' recent collective bargaining negotiations.

Because Windstream is seeking to position itself better to compete, it also has

added employees to other areas of its Kentucky operations where additional resources




were needed. For example, during the same time periods as the consolidation,
Windstream has added 14 additional engineering and sales positions in Kentucky.

On December 22, 2006, Petitioners wrote the Commission to object to the
proposed employee reductions. Petitioners raised no objection to Windstream’s plans to
add positions to its Kentucky operations although such additions are still changes to
Windstream's workforce which, according to Petitioners' theory, any workforce changes
should be presumed to violate the Commission's Order in the Approval Proceeding. By
letter dated January 5, 2007, the Executive Director of the Commission directed
Windstream to respond to Petitioners’ letter. Jeffery R. Gardner, President and Chief
Executive Officer of Windstream, did so by letter dated January 12, 2007. In his letter,
Mr. Gardner explained:

Consolidation of the assignment work to three locations yields benefits,

such as greater operational consistency, productivity and accountability.

Maintaining more employees in fewer locations allows us to better address

job responsibilities and have fewer managers oversee more employees.

Consolidation of work groups facilitates our ability to standardize

processes and train employees. As a result, employees should be more

efficient and better able to share work loads and cover absences. Further
routine and new technology upgrades are more cost efficient since there

are fewer locations over which to install and reconfigure the upgrades.

These benefits in turn allow Windstream to be more flexible in responding

to customers’ needs.?

Mr. Gardner's letter also emphasized three times that the consolidation was not the
result of the separation/merger transactions.® Further, he notes that the restructuring of
Windstream's workforce did not violate the Commission's May 23, 2006 Order and, in

fact, accomplishes the condition in the Commission's Order that Windstream adequately

staff its operations to provide quality service.

21d. at 1-2.
®ld.



Petitioners took no further action until February 8, 2007 when they filed their
“Petition for Enforcement of Order” (filed a full month after Mr. Gardner’s letter and 2
months after the announcement of the workforce changes). Although the restructuring
was to take effect on March 2, 2007, Petitioners did not seek any interim relief at that
time. Nor did Petitioners seek interim relief from the Commission on February 15, 2007,
when the Commission directed Windstream to answer or satisfy the petition within
twenty days of the Commission’s order (March 7, 2007). Instead, more than a week
after the Commission’s Order, on the afternoon of February 23, 2007, Petitioners filed
their Motion for Emergency Relief, leaving only five working days before the effective
date of the consolidation for Windstream to file this Response and for the Commission
to act.

Argument

A. The Proposed Work Force Consolidation Does Not Violate The
Commission’s May 23, 2006 Order.

1. The May 23, 2006 Order.

The May 23, 2006 Order Petitioners seek to enforce and upon which they
premise their Motion arose in connection with the application by various Alitel
Corporation ("Alltel") subsidiaries and Valor Communications Group ("Valor") seeking
approval for the separation of Alltel's wireline and wireless operations and merger of the
separated wireline operations with Valor. Petitioners sought and were granted full
intervention in the Commission proceedings. Petitioners focused their opposition to the
approval application based upon claims, rejected by the Commission, that the terms of
the separation and merger would leave Windstream financially unable to provide

adequate, efficient and reasonable service. Nevertheless, Petitioners also requested the



Commission to premise any approval of the proposed separation and merger on the
condition there would be no reduction in the Kentucky workforce. Indeed, in their post-
hearing Brief, Petitioners proposed the following condition:

The Kentucky ILECs shall be required to maintain employees

currently working at AKI, with no reduction in compensation and full

respect of union status and collective bargaining agreements.*

The employment level freeze proposed by Petitioners was rejected by the
Commission. Indeed, nowhere in its Order does the Commission even address, much
less adopt, Petitioners’ request that an employment freeze be implemented. Instead, the
Commission first noted that Windstream had agreed in the Approval Proceeding there
would be “[n]o reduction in the employee headcount in Kentucky ... as a result of this

transaction.”™

Nothing in Windstream’s statements presents a conflict, therefore, with
Windstream's workforce changes so long as any such changes are not the result of the
separation and merger transactions (which the recent Kentucky workforce consolidation
is not). The only other mention of employment in the Commission’s Order, albeit an
indirect one, was the requirement imposed by the Commission and accepted by
Windstream that Windstream “shall employ and continue to employ adequate resources
to meet the quality of service standards established by the Commission.” Neither

Petitioners nor the Attorney General allege Windstream has failed to satisfy this

requirement.

* Post-hearing Brief of the Communication Workers of America and the International Brotherhood of
Electrical Workers at 23 (emphasis supplied).

> Order, In the Matter of- Application for Approval of the Transfer of Control of Alltel Kentucky, Inc. and
Kentucky Alltel, Inc., P.S.C. Case No. 2005-00534 at 4 (May 23 2006). Although the Commission Order
quotes the hearing transcript, the same representation — no employee reductions as a result of the
transaction — was made by the applicants in their responses to data requests.



2. Petitioners’ Petition And Emergency Motion Conflates Their
Rejected Condition With Windstream’s Agreement Not To Reduce
Employee Head Count As A Result Of The Separation/Merger
Transactions.

Throughout their Petition® Petitioners treat Windstream’s agreement not to
reduce Kentucky employment as a result of the separation/merger transactions as
the equivalent of Petitioners' rejected condition that there be no reduction in employee
head count in Kentucky under any circumstances. Thus, Petitioners suggest that the
Attorney General's proposed condition for approval of the separation and merger,
which, like Windstream’s, was limited to reductions “as a result of the transaction,”” is
indistinguishable from Petitioners’ rejected condition that the ILECs “be required to
maintain employees currently working at AKI.”® Indeed, Petitioners go so far to suggest
“there could be no doubt in the minds of the Commission, or the Parties, that
employment levels in Kentucky would be protected from reduction as a condition to
approval of the application.” This inference simply is not supported by the record in the
Approval Proceeding or the Commission's Order.

Although Windstream is without knowledge as to what the Petitioner's believed,
the Commission’s understanding of the testimony and discovery is reflected clearly in its
Order. In its May 23, 2006 Order approving the separation and merger transactions, the
Commission expressly acknowledged Windstream’s clarifications that employee

reductions in Kentucky would not be a result of the transactions:

® The Petitioners' Motion simply incorporates “the arguments and proof contained in the original
petition...” with respect to the question of whether work force consolidation violates the Commission’s
Order. Petitioner's Memorandum in Support of Emergency Relief at 5.

7 Petition for Enforcement of Order at 4.
8

Id.
°Id. at 5.



“[n]o reduction in the employee headcount in Kentucky would occur as a
result of this transaction.”"

As evidenced by the condition proposed in its post-hearing brief, the Attorney General
likewise understood that Windstream was agreeing only that reductions as a result of
the separation/merger transactions would not occur: “The Kentucky ILECs will not
reduce their levels of employees as a result of the transaction, if approved.”' Within
the limits of the English language, nothing could have been clearer. It is within
Windstream’s managerial discretion to manage its business responsibly including
making changes to employment levels through the ordinary course of business so long
as the actions were not occasioned by the separation/merger transactions.

Petitioners were free to disagree with the Commission’s determination and seek
rehearing or appeal the Order approving the transactions. Petitioners did not do so and
now are bound by the express language of the Commission’s Order. Indeed, there is
probably nothing more telling about Petitioners’ contention that Windstream allegedly
violated the Commission’s May 23, 2006 Order than the fact that Petitioners premise
their argument not on the language of the Order but their inaccurate speculation
concerning what was in “the minds of the Commission ... [and] the parties....”"?

In summary, the Commission's Order acknowledged that no Kentucky workforce

reductions would arise as a result of the separation/merger transactions and required

1 Order, In the Matter of: Application for Approval of the Transfer of Control of Alltel Kentucky, Inc. and
Kentucky Alltel, Inc., P.S.C. Case No. 2005-00534 at 4 (May 23 2008). Although the Commission Order
qguotes the hearing franscript, the same representation — no employee reductions as a result of the
transaction — was made by the applicants in their responses to data requests.

" Post-Hearing Brief of Attorney General at 29 (emphasis supplied.)
'2 petition for Enforcement of Order at 5.



Windstream to maintain adequate staffing to support service quality. Windstream is in
compliance with all aspects of the Commission's Order.

3. The Work Force Consolidation Does Not Violate The Commission’s
May 23, 2006 Order.

Petitioners offer no evidence that the workforce consolidation was the result of
the separation of Alltel's wireless and wireline operations and merger of the wireline
operations with Valor. As Petitioners and Movants, CWA, IBEW, and the Attorney
General bear the burden of proving that the workforce changes directly resulted from
the transactions approved by the Commission in the Approval Proceeding.

Notwithstanding this burden, Petitioners offer no evidence (and cannot offer any
evidence) indirectly, much less directly, tying Windstream's workforce changes to the
separation/merger transactions. Instead, they content themselves almost entirely with
excerpts from the testimony and discovery from the Approval Proceeding. Yet, because
the excerpts do not address the changes at issue and necessarily cannot address them
as the statements were made prior to the determinations made regarding the workforce
changes, Petitioners by definition do not and cannot demonstrate that the changes are
the result of the separation/merger transactions. Indeed, the statements relied upon by
Petitioners were given in the course of the Approval Proceeding during early to mid
2006; Windstream personnel did not begin investigating the potential for the workforce
consolidation until at least a month after the separation/merger transactions closed on
July 17, 2006.

Equally important, the excerpts make clear that Windstream unambiguously
limited its commitment concerning employment levels to agreeing there would be no

reduction as a result of the transactions. For example, at page two of the Petition,



Petitioners excerpt Mr. Gardner’s response to the Chairman’s question concerning work
force reductions as a result of the separation:
Q. Would the applicants be willing to accept a condition that there
would be no employee headcount [reduction] in Kentucky as a
result of this transaction being approved?

A. There will be no reduction in the employee headcount in Kentucky
as a result of this transaction."®

Other excerpts offered by the Petitioners go one step further and make clear
Windstream candidly disclosed the possibility there could be work force changes in
Kentucky unrelated to the separation/merger transactions. For example, the possibility
of workforce reductions unrelated to the transactions being considered by the
Commission was underscored in Petitioners’ excerpt of Mr. Gardner’s response to a

question by Commission staff at the hearing:

Q. Do you see that you might have a goal of reducing these
[employment] levels through attrition as opposed to laying off
people?

A. We don’t have any specific plans in Kentucky. ! mean over a long

period of time, in the land line business, we’ve tried to get
more efficient, and, when we do that and it affects people, we
try to do that first through attrition, because that’s what makes
most sense, but, as [of] today, there are no current plans on doing
anything with the work levels in Kentucky.

Q. So that would include an increase or a decrease?

Right. We have no plans as part of this transaction or any other
immediate plans to change the workforce levels here in Kentucky.'

Most telling is Petitioners’ failure to mention,'® much less address, Mr. Gardner's

assurances in his January 12, 2007 letter to the Executive Director of the Commission

' Transcript of Hearing at 116.
' petition for Enforcement of Order at 4-5 (emphasis supplied).
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affirming that there was no relation between the transactions approved by the
Commission in its May 23, 2006 Order and the workforce reduction announced in
December 2006. Three times in his letter, Mr. Gardner explained the absence of any

relationship between the two:

° “The elimination of the assignment positions was not a result of the
Alltel's separation/Valor merger transactions.”

° “The actions taken were not the result of the recent
separation/merger transactions.”

o “There is no contradiction between the recent consolidation efforts
and my prior testimony before the Commission because these
reductions were unrelated to the separation/merger transactions.”"®
Petitioners likewise ignore Mr. Gardner's explanation that, without the synergies
achieved by the separation and merger, “it is conceivable that Windstream would have
been faced with other, more pressing challenges related to its operations,” including
presumably, additional reductions."’
At the end of the day, Petitioners fail to produce any evidence of any relationship
between the Alltel/Valor separation and merger fransactions and Windstream's

workforce consolidation. Absent such evidence, and Petitioners provide none, they are

not entitled to any relief, including the extraordinary remedy of an injunction.

> Ppetitioners do present one comment made by Mr. Gardner in the letter. As discussed below,
Petitioners’ interpretation of Mr. Gardner's statement not only is incorrect but, if it were accurate, would
undermine further, not help, their clam.

1 January 12, 2007 letter from Jeffery R. Gardner to Beth O'Donnell, Executive Director, at 1-2.
17
Id. at 2.

11



4. Mr. Gardner’s January 12, 2007 Letter Is Not Contrary To His
Testimony Nor The Evidence Presented By Windstream In
Connection With The Approval Proceeding.

Petitioners’ reliance upon Mr. Gardner’s statement in his January 12, 2007 letter
that the workforce reductions were “a continuation of workforce optimization efforts
involving the closing and consolidation of various assignment groups that began as
early as 2001""® is particularly puzzling. If read as Petitioners seemingly suggest, that
Windstream planned the 2007 workforce consolidation prior to the hearing but failed to
disclose it to the Commission and the parties, it still would not permit the Petitioners to
demonstrate, as they are required to do, that the employee reductions were related to
the separation/merger transactions. To the contrary, it would only further underscore the
lack of causal relationship between the separation/merger transactions and the
employee changes since the plans would have been made in 2001, more than four
years prior to the conception of the transactions and the filing of application for its
approval. Moreover, it should be emphasized that Petitioners' inference is not only
unsubstantiated but is false. The facts of the workforce changes announced in
December 2006 were not disclosed during the Approval Proceeding because they did
not exist at the time of that proceeding.

In fact, fairly read, Mr. Gardner's statement makes clear the absence of any
relationship between the Kentucky employee changes and the separation/merger
transactions. Mr. Gardner’s statement simply referred to the fact that similar workforce
closings and consolidations have been occurring since 2001. As such, he was providing

independent corroboration of the absence of any relationship between the transactions

'8 petition for Enforcement of Order at 3-4.
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and the workforce consolidation. Nothing in Mr. Gardner’s letter fairly can be read to
suggest there was an existing workforce consolidation plan on the drawing board at the
time of the Approval Proceeding. Indeed, Windstream and Mr. Gardner consistently
explained at the hearing and in discovery that no such plans currently existed at that
time but that workforce changes were always a consideration in responsibly managing a
business.

Mr. Gardner’s recognition in his letter of similar assignment workforce closings
and consolidations predating the one announced on December 2, 2006 is likewise
consistent with the testimony and discovery in the Approval Proceeding. For instance,
Mr. Gardner at least twice explained the ongoing need to achieve greater efficiencies —
that would exist without regard to whether the separation/merger transactions were
approved — and the possible effect on employment levels. Thus, he testified as set forth
previously that efforts of the landline business to increase efficiencies do affect
employees.?® Even more significant is Mr. Gardner's explanation of the requirements of
the marketplace and the inability of any company to agree to the sort of absolute
workforce freeze the Petitioners seek to impose in this proceeding:

Q: All right, and the next one about maintaining employment levels,

we've talked about that, but what about specifically employment

levels of call centers and about compensation packages, and that
sort of thing?

"9 Joint Applicants’ Response to CWA/IBEW Data Request No. 20 ( “There are no plans to change either
the number or types of employees currently working at AKI or KAl if the transaction is approved.”);
Transcript of Hearing at 155-156 (“We do not have any specific plans in Kentucky... there are no current
plans on doing anything with the work levels in Kentucky.”); Transcript of Hearing at 162-163 (“We have
no plans as a part of this transaction or any other immediate plans to change the workforce levels here in
Kentucky."”); Transcript of Hearing at 69-70 (“So, relative to the employee base in Kentucky, our
statements all along have been we expect no changes. Operationally, nothing is going to change in
Kentucky in our day-to-day operations.”)

20 Transcript of Hearing at 162-163.

13



A | think what we can commit to, as a part of this transaction, is that
we will not change the employment levels as a part of this deal. No
company in this country can make a commitment that we will
not - that employment levels will be unaffected over a five-year
period of time. | can't make that commitment because | don't - Il
do my best - we'll do our best to manage this business in a way that
precludes that, but we can't give assurances there. I don't think
any public company could, and, you know, | think the market
forces us to compete and pay our people properly.?!

At the hearing and in discovery, Windstream candidly disclosed that while there
would be no workforce reductions in Kentucky as a result of the separation/merger
transactions, it could not commit to a freeze of Kentucky employment levels in response
to demands unrelated to the transactions. To the contrary, Windstream made clear it
would remain subject to a marketplace-driven need to obtain greater efficiencies.

B. The Commission’s Injunctive Powers Lie In Petitioning The Franklin Circuit
Court For Relief.

Petitioners ask the Commission to enter a temporary injunction enjoining
Windstream from carrying out the Kentucky workforce consolidation (which was just one
part of a larger workforce optimization plan across sixteen states) that was announced
in early December 2006. Petitioners premise their request for such extraordinary relief
based on their unsupported claim that the consolidation violates the Commission’s May
23, 2006 Order. Yet, as Petitioners concede in their Petition, the Commission may
obtain an injunction only by initiating an action in the Franklin Circuit Court to enforce its

orders.?

2t Transcript of Hearing at 163 (emphasis supplied). See also, Joint Applicants’ Response to Lexington-
Fayette Urban County Government Data Request No. 21 (In response to the inquiry whether the
Applicants would agree to some form of employment freeze, the Joint Applicants responded they “cannot
accept unreasonable or severely limiting conditions that treat it differently from its competitors.”)

2 petition for Enforcement of Order at 1, 5. See also, Petitioners’ Memorandum in Support of Emergency
Relief at 1

14



Kentucky Revised Statute 278.390 provides that “[tlhhe Commission may compel
obedience to its lawful orders by mandamus, injunction or other proceedings in the
Franklin Circuit, or any other court of competent jurisdiction....” Thus, if the
Commission believes Windstream has violated the May 23, 2006 Order, and
Windstream notes that there is no reasonable factual basis for such a belief, the
Commission may file an action in the Franklin Circuit to enforce the order. Indeed, like
any other administrative agency, the Commission is a creature of statute?® and any
exercise of authority by it must be grounded in statute.?* Any reasonable doubts
concerning an agency’s authority to exercise a power must be resolved against its
existence.”® By the same token, the Commission may not employ administrative
remedies not granted it by statute.® Yet, Petitioners ask the Commission to do just
that.

The specific relief sought by Petitioners in connection with their Emergency
Motion raises three additional obstacles to their request. First, by waiting until the
eleventh hour to file their emergency motion opposing changes that were announced to
Petitioners three months ago, Petitioners have placed the Commission in the position of
having to act without a hearing and without affording Windstream an opportunity even to
file its Answer to their Petition. Kentucky Revised Statute 278.260(1) expressly affords

Windstream an opportunity for hearing. Similarly, the statute provides that no such

% public Service Commission v. Jackson Rural Electric Cooperative, Inc., 50 S.W.3d 764, 767 (Ky. App.
2000); Department for Natural Resources and Environmental Protection v. Stearns Coal & Lumber
Company, 563 S.W.2d 471, 473 (Ky. 1978).

24 South Central Bell Telephone Company v. Utility Regulatory Commission, 637 S.W.2d 649, 653 (Ky.
1982).

2% United Sign Ltd. V. Commonwealth, 44 S.\W.3d 794, 798 (Ky. App. 2000).
% Revenue Cabinet v. Cherry, 803 S.W.2d 570, 572-573 (Ky. 1990).
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hearing may be held on less than twenty days notice.?” Finally, by statute Windstream is
“entitled to be heard in person or by an attorney and to introduce evidence."®
Petitioners’ Motion for Emergency Relief would require the Commission (without good
cause and based on no reasonable substantiation of Petitioners' false assumptions) to
abandon each of these statutory protections.?®

Second, Petitioners' reliance upon CR 65 is misplaced. By their terms, the rules
of Civil Procedure are applicable to proceedings in the courts.®® Indeed, the civil rules
do not apply in administrative proceedings until after jurisdiction has been transferred to

the Court of Justice by the perfection of an administrative appeal.*’

Also problematic is
that KRS 13A100(1), (4) provide that administrative agencies may enact rules that affect
private rights only by means of administrative regulation promulgated in accordance
with Chapter 13A of the Kentucky Revised Statutes. Unwritten policy, such as the
Petitioners claim exists, is prohibited.*> KRS 13A.130(2) in turn provides that any
administrative action that is required to be the subject of a duly promulgated regulation
is “null, void and unenforceable” in the absence of such a regulation. Even if it was
statutorily authorized to grant injunctive relief, the Commission may do so only pursuant
to a duly promulgated regulation. There being no such regulation, Petitioners' request to
the Commission is improper.

Third, even if Petitioners were entitled to invoke CR 65 in this proceeding they

are not free to pick and choose those portions of the rules that will apply. Specifically,

2T KRS 278.260(2).

8 KRS 278.206(3).

2 pyblic Service Commission v. Attorney General, 860 S.W.2d 296, 298 (Ky. App. 1993).
0 CRrR1(1).

* Board of Adjustment of the City of Richmond v. Flood, 581 S.W.2d 1, 2 (Ky. 1978).
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CR 65.05 requires that a party seeking an injunction post a bond, with surety, “in such
sum as the court or the officer to whom application is made deems proper, for payment
of such costs and damages as may be incurred by any person who is found to be
wrongfully restrained or enjoined,”® Unless and until such a bond is posted the
temporary injunction cannot take effect.®

“The concept of risk-free injunctive relief is unheard of”*® so that the party
seeking a temporary injunction bears the risk the injunction is improperly granted.
Where an injunction is wrongfully issued, the costs and damages recoverable against
the bond, and which the bond must be set high enough to cover, include compensatory
damages and costs.’® These include “lost profits, costs and attorneys’ fees” that are
ascertainable with reasonable certainty.?” At a minimum, here they would include the
salaries and benefits paid to the affected employees during the period they remain
employed pursuant to the injunction, Windstream’s attorneys fees and costs and the
other costs and expenses incurred by Windstream.

Nowhere in their Motion or Memorandum do Petitioners offer to post a bond with

surety if a temporary injunction is granted. More fundamentally, nothing in Chapter 278

authorizes the Commission to require or hold such a bond, much less to sit as a trial

%2 KRS 13A.130.

% CR 65.05(1).

* 1.

% National Collegiate Athletic Association v. Lasege, 53 S.W.3d 77, 88 (Ky. 2001).
% 1d.

37 Pharo Distributing v. Stahl, 782 S.W.2d 635, 637 (Ky. App. 1989).
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court and determine the amount of damages sustained by the issuance of the
injunction, including attorneys fees and costs.*®

By their Motion for Emergency Relief, Petitioners invite the Commission (based
on false inferences and an utter lack of proof) to exceed its jurisdiction, deprive
Windstream of its procedural rights and act contrary to Kentucky law. It is an invitation
that can and should be declined.

C. Petitioners Have Not And Cannot Demonstrate The Requisites For The
Issuance of A Temporary Injunction.

Even if the Commission were empowered to grant injunctive relief, Petitioners fail
to make the necessary showing to obtain such relief. The issuance of temporary
injunctive relief is governed by CR 65.04(1), which provides as follows:

A temporary injunction may be granted during the pendency

of an action on motion if it is clearly shown by verified

complaint, affidavit, or other evidence that the movant's

rights are being or will be violated by an adverse party and

the movant will suffer immediate and irreparable injury, loss,

or damage pending a final judgment in the action, or the acts

of the adverse party will tend to render such final judgment

ineffectual.
In applying this standard, Kentucky courts require a moving party to show three
elements: (1) absent the injunction, they will suffer some irreparable injury; (2) a
substantial question on the merits is present; and (3) the equities weigh in favor of
issuing the injunction.®®

First among equals is the requirement that the moving party show it will suffer

immediate and irreparable injury absent the grant of the requested injunction. “A mere

% South Central Bell Telephone Company v. Utility Regulatory Commission, 837 S.W.2d 649, 653 (Ky.
1982).

3 Maupin v. Stansbury, 575 S.W.2d 695, 699 (Ky. App. 1978).
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allegation that irreparable injury will result is insufficient.”*° Rather, irreparable injury
must be “clearly demonstrate[d] either by verified complaint, affidavit or other proof.”’
Petitioners bear the burden, at a minimum, or proving by evidence—rather than mere
allegation or conjecture—"“the probability of irreparable injury.”? In sum, the injunctive
relief sought by Petitioners is appropriate “only where absolutely necessary to preserve
nd3

a party’s rights pending a trial on the merits.

1. Petitioners Fail to Show a Probability of Immediate And Irreparable
Injury.

Petitioner's Memorandum and the supporting affidavit of Mike Garkovich,
President of IBEW Local 33272, set forth injuries Petitioners allege will result from the
planned layoffs. Petitioners' alleged injuries include both the impairment of certain
retirement benefits accrued through employment with Windstream and the loss of
certain insurance benefits afforded to Windstream employees. Nothing in these
allegations indicate that these purported injuries are either immediate or irreparable.

As an initial matter, these claims are made against the background of IBEW's
recent contract negotiations, in which IBEW withdrew its demand in the negotiations
that Windstream not consolidate certain positions in Elizabethtown and in which
Windstream agreed to enhanced severance benefits. Notwithstanding other facts
referenced herein that show that Petitioners cannot demonstrate irreparable injury, it is
more than significant that IBEW just concluded labor negotiations in which it withdrew

its opposition to the consolidation in Elizabethtown.

0 1d. at 698.
41 Commonwealth ex rel. Cowan v. Wikinson, 828 SW.2d 610, 612 (Ky. 1992).
2 1d. at 613.
“®1d. at 611.
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(a) Petitioners’ Claimed Injuries Do Not Constitute Immediate
Injury.

In any event, to demonstrate that their rights will be immediately impaired absent
the requested injunctive relief, Petitioners must demonstrate “an urgent necessity for the
requested relief.”** Delay in seeking enforcement of claimed rights, as Petitioners have
engaged in here by waiting three months before filing their motions, cannot be used to
manufacture the required showing of immediacy.*® At a minimum, Petitioners’ delay in
seeking injunctive relief and IBEW's withdrawal of its demand pertaining to the
Elizabethtown consolidation significantly undercuts Petitioners’ claim for injunctive

relief.*6

(b)  Loss of Employment Claims Do Not Give Rise To Irreparable
Injury.

Even if Petitioners could demonstrate, which they cannot, an immediate need for
the requested relief they have failed to demonstrate they will be irreparably injured in
the absence of such relief. Kentucky law is clear that an injury is not irreparable, and
cannot give rise to injunctive relief, where it can be satisfied through the payment of
money.*’

In Cypress Mountain Coal Corporation v. Brewer*® the trial court entered a

temporary injunction enjoining a coal hauling firm from terminating 25 individual coal

* Maupin v. Stansbury, 575 S.W.2d 695, 699 (Ky. App. 1978).

% Greene v. Eversole, 177 S.W.2d 559, 560 (Ky. 1944) (two month delay without protest precluded
injunctive relief).

4 Citibank, NA v. Citytrust, 756 F.2d 273, 276 (2™ Cir. 1985) (“Delay in seeking enforcement of those
rights, however, tends to indicate at least a reduced need for such drastic, speedy action.”)

4 United Carbon Company v. Ramsey, 350 S.W.2d 454 (Ky. 1961) (injury only irreparable if “there exists
no certain pecuniary standard for the measurement of the damages”).

“8 Cypress Mountain Coal Corporation v. Brewer, 828 S.\W.2d 642, 644, 644-645 (Ky. 1992) (“A dollar
amount derived from records concerning the coal tonnage hauled by owner/operators during the alleged
contractual breach could certainly provide an accurate gauge with which to calculate a precise dollar
amount.”).
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haulers who claimed they had a permanent right to provide coal hauling services to
Perry Transport. On review by the Kentucky Supreme Court, the Court held that
“extraordinary cause” had been demonstrated and dissolved the injunction.*® In so
doing, the Court explained that the injuries claimed by the coal haulers were
measurable and compensable in damages and hence were insufficient to support the
grant of a temporary injunction.’® The Windstream Kentucky affected employees’
claimed injuries are indistinguishable in kind from those at issue in Cypress Mountain
and hence are equally incapable of supporting a temporary injunction.

Courts in other jurisdictions have expressly held that the loss of employment and
consequent loss of salary and fringe benefits and the incurrence of adverse tax
consequences—injuries upon which Petitioners rely in this case—are not irreparable.®!
Indeed, the United States Supreme Court has made clear that only in extraordinary
employment termination cases will the injuries be deemed ireparable.®® Such a
showing, at a minimum, requires the movant to demonstrate losses different in kind
from that suffered by terminated employees generally.>®

Petitioners cannot overcome these two hurdles in attempting to demonstrate the

irreparable nature of the injuries they claim. First, the injuries alleged in the

 1d. at 645.
0 1d. at 645-646.

' See Ciechon v. City of Chicago, 634 F.2d 1055, 1057-1058 (7th Cir. 1980) (Reversing the district
court’s injunction issued in favor of employees who suffered “loss of wages, employee benefits, and
opportunities for promotion” as a result of government action alleged to be unconstitutional); D’Aquisto v.
Washington, 640 F.Supp. 594, 626 (N.D. lll. 1986) (loss of income, depletion of savings and difficulty
finding other employment are remediable by damages and thus do not constitute irreparable injury.) Hunt
v. Bankers Trust Company, 646 F.Supp. 59, 63 (N.D. Tex. 1986) (unfavorable tax consequences
“represent losses which can be reduced to specific figures, for which damages provide a complete
remedy”).

%2 Sampson v. Murray, 415 U.S. 61, 92 & n. 68 (1974).
% Id. at 92.
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Memorandum and supporting affidavit from Mr. Garkovich do not differ in kind from the
losses suffered by discharged employees generally. For example, in Sampson v.
Murray, the Supreme Court held that loss of income, absence of savings, difficulty in
finding employment and damage to reputation did not constitute the type of irreparable
injury upon which an injunction may be premised.** Yet, these are the only types of
considerations advanced by Petitioners in support of their Motion. Additionally,
Petitioners' Motion and claimed injuries are factually incorrect in many instances (such
as on the issue of 401K plans and availability of health insurance). Exhibit A attached
hereto establishes the accurate circumstances for the affected Kentucky bargaining and
nonbargaining employees.

Second, not only does the Windstream Affidavit of Susan Bradley (Windstream
Senior Vice President of Human Resources) cast considerable doubt on Petitioners'
claims, Petitioners can seek remedies including back pay and reinstated benefits if they
prevail on the merits. Thus, with respect to both the alleged impairment of the retirement
benefits and alleged loss of insurance benefits provided by Windstream, Petitioners
could seek an award of damages such that they cannot claim to suffer irreparable harm
in the absence of injunctive relief.

(c) Petitioners’ Impairment of Retirement Benefits Claims Do
Not Constitute Irreparable Injury.

According to Petitioners, the alleged impairment of retirement benefits arises
because a number of employees affected by the consolidation have elected to retire.
Specifically, Petitioners allege several potentially adverse consequences for these

individuals: (1) the reinvestment of 401K proceeds with other vendors will result in fees

% Id. at 91-92 & n. 68.
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that diminish the value of the accounts; (2) the premature “invasion” of 401K plans will
result in a tax penalty; (3) the receipt of retirement proceeds in lump sum payments will
impair the cash value of their retirement funds; and (4) the fees and charges incurred
through consultations with independent investment brokers.*®

Petitioners fail to show, however, how any of these alleged injuries are
irreparable or even accurate. To the contrary, to the extent that any of Petitioners'
asserted injuries may be taken as accurate (which Windstream's Affidavit addresses in
more detail), the injuries associated with the alleged impairment of retirement benefits
are all economic in nature and capable of precise measurement. Accordingly,
Petitioners can seek an award of money damages to compensate them for the alleged
impairment of retirement benefits should the Petitioners prevail on the merits.

(d)  Petitioners' Impairment of Insurance Benefits Claims
Likewise Do Not Constitute Irreparable Injury.

This conclusion holds true with respect to the loss of insurance benefits alleged
by the Petitioners. Again, Petitioners set forth a number of potentially adverse (and
wholly unsubstantiated) consequences for the affected individuals: (1) retiring
employees will not be entitled to COBRA benefits and will be forced to pay increased
premiums for health care benefits; (2) all affected employees who have company-paid
life insurance will lose that coverage and suffer a financial loss in procuring new
coverage; (3) all affected employees who carry optional life insurance will lose the
benefit of group premiums and be required to pay more for the same coverage; and (4)

long-term disability benefits will require higher premiums than afforded through the

*% Motion for Emergency Relief at 3-4.
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Windstream group rate.”® Basically, Petitioners contend that they will be harmed
because they will have to pay increased premiums for a variety of different insurance
coverage. In fact, CWA members receive as part of their severance packages (to be
paid on or before March 23, 2007) "grossed up" medical insurance premiums for 6
months. This means that they receive, as cash, 100% of their medical insurance
premiums and the associated taxes for 6 months. All employees - bargaining and
nonbargaining - receive insurance coverage (with Windstream continuing its portion of
the premium) through March 31, 2007.

Notwithstanding their inaccurate assertions concerning lost insurance benefits,
Petitioners fail to show why the increased COBRA premiums amount to irreparable
harm. Indeed, a potential measure of the harm for these alleged injuries simply would
be the difference between the cost of the coverage provided through Windstream and
the cost of obtaining that same coverage without the benefit of the Windstream group
rates, and Petitioners can seek an award of money damages should they prevail on the
merits. Accordingly, there is no irreparable harm, and Petitioners are not entitled to an
injunction.

2. There is No Substantial Question on the Merits.

Petitioners likewise have failed to raise a substantial question on the merits of
their claim. Indeed, as discussed above, their Petition seemingly is premised upon a
condition for approval of the transactions they advanced but this Commission rejected,
is not borne out by the evidence they cite, is contradicted by the record evidence and

seeks relief that is beyond the Commission’s authority.

% 1d. at 4-5.
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3. The Balance of the Equities Precludes Issuance of the Injunction.

Injunctive relief is disfavored under Kentucky law, and the Supreme Court has
recognized its potential for harm when misapplied:

Injunctive relief . . . has great potency for harm when
misapplied, and for this reason courts consider every
application for its employment in the light of its
consequences to both parties, and to that end consider the
‘palance of inconvenience,” frequently withholding the
granting of an injunction when the benefit to the plaintiff will
be small in comparison to the injury to the defendant.’
Here, this balance of inconvenience weighs against issuance of the injunction.

In describing the magnitude of harm they contend will result if the requested relief
is not granted, Petitioners fail to address a critical deficiency in their argument. The
layoffs being implemented by Windstream are consistent with the terms of the Collective
Bargaining Agreements, and the affected employees have no right to continued
employment with the company. Indeed, IBEW members concluded recent contract
negotiations having withdrawn their demand regarding opposition to the Elizabethtown
consolidation and with Windstream having agreed to enhanced severance packages.
Moreover, Petitioners cannot successfully prosecute the argument that equity somehow
favors affording the requested relief when Windstream is abiding by the terms of the
agreements negotiated by Petitioners and when there is gainful employment outside of
Windstream. (See, Exhibit B which contains classified advertisements showing
examples of available employment outside of Windstream in both the Elizabethtown and
Lexington, Kentucky locations.)

This is especially so in this case because of the impact that the requested relief

will have upon Windstream and its Kentucky customers. The Kentucky workforce
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reductions were undertaken as part of a larger consolidation effort that spanned
Windstream's 16 states and sought to increase Windstream's operational efficiencies
and responsiveness, thereby also improving customer service. "Undoing" just the
Kentucky piece of the larger plan (as Petitioners seek to do) results in harm to
Windstream in the form of redundancies in costs and positions which hinders
Windstream's efforts to increase its efficiencies and customer responsiveness.

For example, one consideration of the overall plan was to bring Windstream's
employee to supervisor ratio more in line with Windstream's peer counterparts. While
the peer average is approximately 18.33 employees to 1 supervisor, Windstream's
average was 11.4 employees to 1 supervisor prior to the consolidation. After the
consolidation becomes effective on March 2, 2007, Windstream hopes to achieve an
improved average of 14.2 employees to 1 supervisor. Such consolidation, for example,
allows supervisors to manage employees more efficiently and provides opportunities for
Windstream to standardize its policies and procedures. The public interest is served by
allowing Windstream to proceed with its plans to responsibly manage the company in a
way that gains operational efficiencies, allows Windstream to better compete in the
marketplace, and to be more responsive to its customers. The equities, therefore,
should be balanced in favor of Windstream.

For the reasons set forth herein, Petitioners have not and cannot demonstrate
that they will suffer irreparable injury. Their asserted injuries, even if taken as true which
they are not, may be made whole by monetary damages which by law cannot be said to
be irreparable. Additionally, Petitioners cannot succeed on the merits as they have

offered no proof (other than their false assumptions) that Windstream has acted in

57 Bartman v. Shobe, 353 S.W.2d 550, 554 (Ky. 1962).
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violation of the Commission's Order in the Approval Proceeding. The public interest is
better served by denying Petitioners' requested relief and allowing Windstream to
proceed within its managerial discretion to operate its business responsibly and
efficiently in order to continue providing quality service to its customers in the

Commonwealth.

Respectfully submitted,

Windstream Kentucky East, Inc.,
Windstream Kentucky West, Inc., and
Windstream Communications, Inc.

Ltk

Mark R. Overstreet

R. Benjamin Crittenden
STITES & HARBISON, PLLC
421 West Main Street

P.O. Box 634

Frankfort, KY 40602-0634
Telephone: (502) 223-3477
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CERTIFICATE OF SERVICE

I hereby certify that a copy of the foregoing was served by United States First
Class Mail, postage prepaid and by e-mail, on this 28" day of February, 2007 upon:

Dennis Howard Don Meade

Office of the Attorney General Priddy, Cutler, Miller & Meade, PLLC

Suite 200 800 Republic Building

1024 Capital Center Drive 429 West Muhamad Ali

Frankfort, Kentucky 40601 Louisville, Kentucky 40202

e-mail: dennis.howard@ag.ky.gov e-mail: dmeade@pcmmlaw.com
N ~

Mark R. Overstreet

15339:1:FRANKFORT
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AFFIDAVIT OF SUSAN BRADLEY
IN SUPPORT OF WINDSTREAM'S RESPONSE TO
PETITIONERS’ MOTION FOR EMERGENCY RELIEF

The consolidation announced in December 2006 did not result from the Alltel
separation/Valor merger transactions.

Windstream did not begin reviewing the potential for consolidation efforts until at least one
month afier the close of the separation/merger transactions on July 17, 2006.

Windstream first announced these consolidation efforts in December 2006. Since the
announcement, Windstream has been transitioning, training and hiring employees at the
consolidated centers. If the Windstream corporate consolidation plan is altered by Kentucky-
specific delays or changes, Windstream will incur duplicate expenses and encounter
operational redundancies.

A total of 46 employees in Kentucky were initially affected by the reduction in force. Of
these 46 Kentucky employees, 26 are represented by CWA, 12 are represented by IBEW, and
8 are non-bargaining.

Windstream began negotiating a new collective bargaining agreement with IBEW on January
22, 2007. Those negotiations opened with a list of demands from IBEW, which included a
demand that Windstream not close the service activation group in Elizabethtown. The
negotiations concluded with IBEW having withdrawn that demand and Windstream having
agreed to an enhanced severance benefit. As a result, certain IBEW members in the service
activation group with less than 10 years of service received enhanced severance packages,
which essentially doubled their severance package. Four IBEW members were eligible and
will receive enhanced severance packages in accordance with the new collective bargaining
agreement.

Kentucky employees atfected by the consolidation have the opportunity and were
encouraged to pursue other available positions with Windstream. Positions are currently open
at Windstream’s facilities in Cornelia, Georgia, Charlotte, North Carolina, and Export,
Pennsylvania. Export, Pennsylvania is a bargaining location.

Windstream has offered outplacement services to all affected employees. Approximately 19
of the affected Kentucky employees have taken advantage of these outplacement services.

All actions by Windstream have been consistent with the collective bargaining agreements in
Kentucky. Neither CWA nor IBEW has filed a grievance to the contrary.

During the same time periods as the consolidation, Windstream has added 14 positions to its
Kentucky operations in engineering and sales.



10.

11.

15.

Two non-bargaining employees affected in Kentucky have applied for openings in other
areas of Windstream’s Kentucky operations. Both have been otfered positions. and as of this
date, one employee has accepted.

Severance for non-bargaining employees includes:

e Receipt of regularly scheduled paychecks plus unused vacation on March 9, 2007;

e Receipt of 52 weeks of severance pay to be distributed on or before March 23, 2007 (with
the exception of a single individual who has applied for and been offered another position
with Windstream in Kentucky); and

e Retention of current health benefits through March 31, 2007 and COBRA eligibility
through September 2008.

. Of the 26 affected Kentucky employees represented by CWA, 2 employees applied for and

accepted other employment with Windstream, 1 employee left voluntarily for employment
outside of Windstream, and 23 are eligible for severance.

. Severance for employees represented by the CWA includes:

e Receipt ot regularly scheduled paychecks plus unused vacation on March 9, 2007;

e Receipt of an average of 35 weeks of severance pay to be distributed no later than March
23, 2007:;

o Retention of current health benefits through March 31, 2007 and COBRA eligibility
through September 2008;

e Receipt of cash payment (pursuant to the CWA collective bargaining agreement)
representing 6 months of “grossed-up™ medical insurance premiums (100% of the
premium plus applicable taxes) to be paid on or before March 23, 2007; and

e  Windstream pension plan.

. Of the 12 affected Kentucky employees represented by IBEW, 5 elected to accept the

severance package. The remaining 7 affected IBEW members “bumped™ — i ¢., claimed other
bargaining unit IBEW positions. This action by the 7 IBEW members resulted in 2 IBEW
members receiving severance packages. Consequently, only 7 of the initial 12 IBEW
members were atfected by the consolidation, and all 7 received severance benefits.

Severance for employees represented by the IBEW includes:

e Receipt of regularly scheduled paychecks plus unused vacation on March 9, 2007

e Receipt of an average of 9.5 weeks ot severance pay to be distributed no later than March
23,2007,

e Retention of current health benefits through March 31, 2007 and COBRA eligibility
through September 2008: and

e  Windstream pension plan.
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Susan Bradley, Senior Vice Pre&ﬁ“t\of Human Resources




COUNTY OF PULASKI)
)
STATE OF ARKANSAS)

AFFIDAVIT OF SUSAN BRADLEY

Before me, the Undersigned Authority, on this 27™ day of February, 2007,
personally appeared Susan Weeks, who. upon being by me duly sworn on oath deposed
and said the following:

My name is Susan Bradley. | am over the age of twenty-one (21), of sound mind,
and competent to testify to the matters stated herein. 1 am employed by Windstream
Communications as Senior Vice President of Human Resources. 1 have personal
knowledge of the enumerated items set torth below and believe them to be true and
correct to the best of my information, knowledge, and belief.

Further, Affiant sayeth not.

PRAN A

Susan Bradley. Senior Vice President @Liuman Resources

SWORN AND SUBSCRIBED TO BEFORE me this 27" day of February, 2007,

to certify which witness my hand.

Notary Pubhc

My Commission Expires:

K-10-\o

MVCOH‘m c,\s a ':~ }

Aug 10, 901/
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Place a free ad in the
L A

JFC I 41 IR

1183951

ICars. ﬁ.cowm._

SUVs. ATVs.

Check the Classifieds|
L o

LIMO DRIVERS
must have CDL
859-272-1000
1148104
MOTOR COACH
DRIVERS neoded, FT
&L PT, immediate need
Cail 859-887-4411
e

Bold Words,
Ask your classified
Ad-Visor!
Herald-Leader Ads

Bm. Pkg/Doc. Deliv-
ery to $17/hr + ben-
etits! L.ocal routes!
Vehicle provided!
COL not needed!
Overtime avallable!
859-223-0042 Job Line Fee
1234424

The Meeting

Place
1-800-214-26101

stick shift, good

driving record,

fitting, oushing,

Email resumes o

lobso
bamalling.com or

send to BGMS, 833
Nandino 8lvd,
Lexington, KY

40511, EOE

O
- - 1153363

S iagksa iR s TN

(i nisd

B AN

”

R R

o

SRR T
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GIERYEWS WL SEHEG EROZE 27 828 v B o
pilyn porson tafiic Tamas. N0 FHONE CAILS by,

EASE

On the Bypass
in Richmond

and standards,

personnpt,
Managas %
ot hospia,

a1d erght years relateg

Cccasional in-s1a

wwwe.bhsl.com,

Bapilst Heglthcare System iz sesking an
expangnced Informason Tachnalogy mapager
to lead the overall Cantral Baptigy Io«uwam
wformaton systems act
Centrainzad (1 function within 8HS Located in

texmgion. Kentueky. the jole]

and impiaments 1T relyted asts
and srsures their contormancs
with arganizational goals.
manages resource raquiremants
sehware. aquipment ang lacites.
TOIBCT 18AMS in tha implemantation

SHware apgbaations

Requies g misimum of & Bacheior's degrae
1T in a multi-entty bonlthoare environment or

tve yoars duscraxpenance managing IT in
8 mul-antity Bosithcare anviicnmpni, Strony

OvBri management siults and
MERSGBMEn? dSxparionse
B I73vis IS raguited

Far contizental cansidaration. plase seng
ATesumn 1o recrulter @ bhslcom and wisit

BAPYIST HEALTHCARE SYSTEM
www.bhsh.com
Fiae Coppaisetyr ey Empiny er

ity as sart of 4

on gsiablishas
5. procadures

Analyres and
MNCiuding

sxpenency EWD»MD:J.D

BXIeNSAN projecs
are required

asst w/scheduling &
material orders, iog

into, create report,
e, Send resume to:
PO Box 1145,
Lexington, KY 40568,
24
ST 14 £2420
Pets Tor Salc “
Find a Fnend ;
{Herald:-Leader Classifieds

Claims Administrator

Vesoor, Ltd, & growing
sutomotive supplier,
Is seeking a Self
directed Individual to
process and anaiyze
vVehicie damage
Claims and provide
administrative sup.
Bort, Comprehen-
Sive benefits pack.
40e and great team
environment,

Send resume, including
hourty pay reauirements,
fo Vascor,

Aftn: Krvstal Maguire,

W) Eermnnes Dombs o, &

PROPERTY
WAMAGIWMINT co,
seeking strong candi_
date for immediate
oRening in eiderly
housing facliity.
Must have exp in aff
rhases of office dy-
tes, bookkeening,
and Knowl.
edoe of occupancy
brocedures & 50059,
Salary based on exp.
EOE. Fax resume to

859-253.-4745

Let Employers
find you.

Post your resumse on
CarverBulider.com

EXP ADMIN ARST./
OoFrFiCH Man.

L aningast

T

Berea

College

Leamning, labor, & service

Network Specialist Il - sps14335

Communscation Network Systoms
This position will lsad cnd supervise the implementanon of the VolP, data

Plan project insiallotion and configurahon of
Manoger complying with Cisco
Minimum requirements ore o Bochels
or the equivalent. CCNA pra

oo groot place b work, To view
o UK Online

Cisco Cafl
Guidslines.

related experisnce,

See for yoursel whot mekes
iob summary and apply for b #SD514335,
submined ot Wk y.ed/ vkiobs,

x

H you

hove quastions, contac {859)257.9555,

prasy *2°

11, 2007 but may be exended.

Kentucky Sclence ang
Technology Corporation
{www.kstc.com), a tast-
paced, entrepreneurial
non- profit based In
Lexingfon, seeks highty
skitled, self-motivated,
detail & pracess oriented
FT Administrative Assis-
iant to support Kentucky
Enterprise Fund team ot
four, which provides seed
capitai 1o small &
medium-sized Kentucky
companies, Duties in-
clude: client confract
template completion &
caompHance Monitoring;
cliant communication via
multi~iine phone
system/e-mall; paper &
slecironic filing/scan-
ning; data entry: dratt &
Prootread correspon-
dance; process invoices &
burchase orders; calgn-
dar/meeting/travel coor.
dination.

Aeguired SXpwrience:
Word/Excel/Qutiook &
Internet search engines:
excellent writtan/oral
communication & organi-
13tional skills, able to
‘ake inltiative & work In-
dependantly, manage
multiple priorities, tearn
database apolications,
maintain spreadsheets &
develop efficient process
‘morovements. Ascoci-
2tes/Bachelors degree &
35 vears administrative
subport {grant adminis.
fration oreterred) or other
related oxperience. Ex.
collent salary & benefits.

All applications require
cover lefter, resume &
salary expectations sent
By e-mail to
iwehriegkstc.com.
Screening beging imme-
diately.  EOE

13764

Apartment, Townthouse,
Snlitdavel Farm

Application deadline is March

F

Same iocation for
over 30 vearsg
Building a new,
state-of-the-art fa-
cility. Looking for
the right person fo
fill the General
Sales Manager pg.

sition, Service
Manager. and Sales

Associates,

Part Time
Niderty care
8594254000

HELP DEsSK See
Samaritan Mosoital's

Lo

tor all University phone systam upgrades
VoiP tefephones and the
and UK CNS Metwork
r's Degree plus 3 years
terred.

complete
Application muyt be

TRy

KSTTY OF KENTU

COMMERCIAL
Roofers & Laborers

Excetlent benefits &

retirement plan.
Apply In parsen:
Maintenance Systems Inc.,
11 Dowey Or, Ste, E,
Nichoiasville, KY,
859-887-9988
1151079

COMMERCIAL roof.

ers needed. Exp,

required. 859 243-001%

‘143000

Construction
Superintendent

Uisville Generay
Contractor is Seek-
{NQ an iIndividual Ex-
perienced in the
Construction Of
L.arge Scale Res-~
tavrants, Graat
Compensation andg
ckage,

elication at:

3560 Bashtord ave
Louisville, KY 40218
Ph: $02-239-2848
Fax: 502-239-4330

———— e 144347
Construction

Mansgor
for Lex. based corp,
ET-excelient safary

1 & benefits. Caly our
g under ¢ ass meﬁ Director of Opera-
gt e . tions
506 CONSTRUCT(ON . J15-e02-2898
Alliance Corpora- i
tion is now accept- mcwﬂ_m:»namwwuﬁ
ing applications for

Construction Super-
intendents, Appii.
canrs must have at
least S years exper-
ence in all phases of
construction, Please
send resumes to Al.
llance Corroration,
P.O. Box 1480, Glas-
gow, KY 42142-1480,

needed for major
bldgy projects in
central & sastern
KY. Five yrs super-
Yisory exp req-d.
Send resume to:
Herbour, inc.,
Construction
Managers,
P.O. Box 22444,

Alllance Corpora.

Lexington, XY o823

tlon Is an equal op-
portunity employer
and encourages afl
women and minori.-
ties to apply for

PO B

2
.

Y * ELECTRONIC ENGINEE
© years electronics expe

ence,

A ORI O
.

CGENTRE
COLLEGE |

S ol

|

RECEPTIONIST: Must have great

© able to use 3 six line switchboargd.
is a must. Receive and sign for packages and mail daj
M - 9:00 PM and Sat. 7-3p AM - 2:00 PM
SPECIALIST: Reguires
nimum two years re-
&y in Microsoft computer
oral and written),
are essential. Ability
as required. 4
ume to:
neerian.edu

Hours are M-F 4p,
GRADUATE EMPLOYMENT SERVICES
Bachelor's degree in related field, m:
lated experience, and proficien
programs. Excellent communication {
Customer service and telephone skills
to work evening and weekend hours
For Consideration send res
o Marian Hudson mhudson®spe

FAX to 859.977-5408

Mail: Spencerian College, 1575 Winchester Rd.

st SV

ASS

hone etiquette and be
Computer knowledae

SIS e A AN

STANT DIRECTOR
OF ANNUAL GIVING
CENTRE COLLEGE

RING: Assoclates Degree with three =
rience or equivalant military experi-

L

Lexington, Ky, 40505

Sa et

U Centee € Alege s seckung an applesat o 10 the pusor
of Assistant Director of Anryal Giving, Tlus sndiveduad
responsibie for proprams assacianed with the cnlvaon
“soliciunion, and stewardship of Cenere fepes voung simm
Camd wwmor class members Resporsibdines wde huy e
nat bmined 1o mauntarmng ans enhancing The Young Alumm
< Gving Campaign by ereanmg tgeted dmect mail solicstanons:
| teanmnmg velunteers ang seorchnatng entre Colleges semor
gnng program. solicitmg voung alumng for hasting events
ind tor the Young Associres Moty and osereeeing Nations]

pil

ettt rs | 1861 36
CONCRETR Pump

Truck Operators,
BDO-670-6945

e F;...y:..mﬁ

oot

pPosttion 1« nlled

Tremco Inc. is seoking ex-
perienced buill-up rogf.
ersto pertorm mainte.
nance revairs ang
inspectlons, The quali.
fied candlidate will have 5
v€ars 6xp., a vaild driy-
ers license and excellent
communication skills with
the sbllity to read, write
and communicate fiy.
ently in English, Tremeo
Inc. pavs top wages wilh
opportunity for banefifs &
advancement. blus ex-
fenses o & from the job,
Please call 1-800-942-9841
or tax resume tg
1-908-782-1898, EQOE
s | 49734
Qenerz! Laborers for
commercial con-
jractor. Pisase appty
in person: 858 Con.
tract St., Lexington
e [ " ¢3717

valid drmvers Beense
Drike, Director of Human Resturces

Restew of resumes will b

CENTRE COLLEGE 1S AN BQUAL G

SETVICE,
AR W \Wadnut Street, Dun e, KY 40422
e anmediiely and contnue until

EMPLOWER

ng pay $8-10,
873-7152; 983-0493

.l.l'l.‘f‘-:wOAQM

Rall Road Conduc-
tor Treinees & Con-
struction Traineas
heeded ASAP! To
$22/hr + Ul benefits
& paid training|
859-223-0047 Jab Line Fee

National painting ¢o. seeks
subcontractors 1o paipt
and mansge crews in
residential repaints, Lo-
cal area, full time, vear
round work. Want honast,
friendly, hardworking,
mollvated people who
take pride in their work,
For more infg, cail
859-402-8147

* Clasnifieds Ads 2333875 ~

Y

s Pheswdhon, Qualficahuns include: Bacticlors degree, excelient
verhal and wrnten comg atcatien skl mibann woh b
educatian and fundrasing, Geabidite i work schedule s .
for vvening and weekend work wih ctcavonal tavel g g

Appheanis should sabmy TUsUInE fe
& Admnsirny

mou O—.———.ﬂ CARE YT call

Kaw L

ARE you tooking for
SOomething epecial?
KinderCare is look-
ing for career ori-
ented professionais,
We have several, tyli
8nd part time posi-
tions avallable for
Teschers & Agsis-
tants. Educationa!
aualifications vary
decending on the
Position. Empiloy-
ment to hegin im-
mediatety.

Professional working
conditions in nation-
ally accredited pro-
grams, competitive
pay, medical, dantai,
vision andg 401K
pians avallante.
Continuing edyca-
tion eNcovraged.
Fantastic rejm-
bursement program
and tyltion assis-
tance available.

or stop

by
2611 Willthite My 6. g

AL T8 T TP
OB 00sItion rmak
g & &_:mwOJnm mn
the lives of chiidren,
the ¥ ig the place for
vou.

Applications arm e
NG accented for As.
ststant Yeachers.
Reauired: HS or GED
diploma, experience
wlth vounp children,
CDA preferred. All
applicants must oo -
32353 8 5trong work
2hic & fantastic at-
tHtude

Contact susan Nel-
SOm at: 859-258-.9472
o7 snelson@ymcactcen
tralky.org. EQE

fi{e]73

: ”nm..zdhr :

BILLING/ACCTG
Position for
PEDIATRIC DENTAL ofc.
Dental sothware axp
reqd. Fax 10 294-4488
e S 01 85
DENTAL ABRY,
4days a week, M-Th,
Exp. preferred

Cafl 266-4844
e | 143 445
DENTIST &
50“5“4.5&3«

busy Lex office, 2
davs/wk. Fax resume or
call 859 24B-8770

l"ll}.:moo‘
8XP DENTAL ABaT,
Needed 4 days/wk .
Fox resume 885-206-3700

FINAMNCIAL
COORDINATON-ON
FT w/ great benefits. Myst
have oxp. in dental teld,
financial arrangements,
presanting treatrment
plans & multl tasking. Call
£59-278-9081,Fax resume
276-5422 Or emall; drpo
lancich@windstream. net
s, § 15397
Hew HEndodontic
Oftfice seoks mui-
fiole statt members,
Exparience and
computer know!-
edge is recauired in
cach of the positions
available: receon -
tonist, oftice man-
8Ger and RDA/COA
dents! assistant,
Send Resuma with
retaronces to: 214
Fountain Court, Suite
140, Lexington., Ky
40509 or emalil to
eciresume@hotmail com
e [ TR
WARM & \Welcoming
Lexington dentas of-
fico seeks Dental
Assistant & Frong
Desk Recentionist
with dentail sofr.
ware exp. Excellent
salBry. 859-263-0030
TRYYS

Looking for Night

Tutor. Urasenke Tes

Ceremony. 317-1412
153714

AIRQAS seoeks locy!
route driver, Class A
COL with Hazrat,
Excellent benegtity
Including henlth,
dental, vision, 401K

and profit-sharing
Apply in person
500 Codeli Drive,

Lax

ATTENTION
DRIVERS
NO EXPERIENCE

NEFTCCAB VS

LONSTwe wmag reguie-
Hons that arrect the
First Steps Program,
work ciosaly with the
Program Technical

Consultant 1o Crovide
apeorocriare trainimg
for area sarvice ©ro-
videry ang families.

22l0eations: .,

with RPXperience and
training in Earty
Chllghood Education.
interdisciplinary
Early Childhood g£du -
cation, Eariy Chilg-
hood Speclial Edyca-
tion, or related tistg
Experience in pro.
viding direct services
to infants and tog.
dlars with disabilities
and thelr famifies
Demonstrated orga-
nizational skiils.

asier’s degree in
related fieid and di-
Tect experience with
early intervention
programs for birth
through three ponu-
tations. Demon-
sfrated written ang
oral communication
skills. Exparience in
inferagency work,

To apely on-line, visit
WWwW.morshend
state.odushr/
Index.aspx?ide 5048
to campicte the AASU
Application for Em-
piovyment and attach
aletter of application,
resume, and threg
letfers of references

Dy March 11, 2007.

To mait materials, send to;
Office of HR,

Morehead State Uni-
versity is amn equal
oepportunity/attirma -
tive action educator
and emplover with a
strong commitment
to community en-
gagement,

e 5307
OUR HOUBR AT THE
PIMNACLE,
an early learning centar.

2 Yr Old Teechers
Experionced preferred,
bul will trains. Apply in
Derson 4249 Saron Dr.
Lexington, KY

Phone: 859-245-0173
for further auastions,

Lrmaann b bt vy
Visht
www.kctes,edu
click on employ -
ment apportunities
10 tearn more aboyt
These open positions.
®AMath instructor,
®Practical Nursing

Instryctor,
®Director of Shydent

SUPPOrt Services
®information Tech

Assistant,

KCTCS/MCTC |5
an eauai opporty-
nity empiover and
vducarion instity.
tion. Women ang

minorities are en-
couraged to apply.
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Sunday. February 25. 2007 T.w

KENTUCKY COUNCIL ON POSTSECONDARY EDUCATION
The Council on Postsecondary Education. an agency of the Commonwealth
of Kentucky and the state’s coordinating agency for postsecondary and adult
education, seeks energetic, organized. and self-directed mdividuals to serve in
the tollowang positions.

Senior Associate, Adult Education
Curriculum and Iastruction

This person leads Kentucky Adult Education'ssystem wide efforts incurncuium
development and alignment with postsecondary standards, curnculum content
standards, developmental education. assessments. and learmng disabilities.
Qualifications: A master's degree in education or a related field and at least
two vears adult education experience are required. A doctoral degree s
preferred. The successful candidate will have strong leadership, organuzational,
communications, and interpersonal skills as well as a demonstrated knowledge
of curnculum development, pedagogy for adult instruction, and assessment.

Salary: Low to mid $60's with full benefits package. commensurate with
expenence.

The deadline for receipt of resumes i1s March 9, 2007,

Assodate, Adult Education
Curriculum and Instruction

This position supports and assists 1n actvities i the areas of curnculum
development and alignment with postsecondary standards, curriculum content
standards, developmental education, assessments, and learning disabilities.

Qualifications: A bachelor’s degree m education or a related field and at
ieast one year adult education expenence are required. Candidates with an
advanced degree in adult education and/or equivalent expenence in curnculum
development will be given specaial consideration. The successtul candidate will
have strong organizational, communications, and interpersonal skills as well
as a demonstrated knowledge of curriculum development, pedagogy for adult
instruction, and assessment.

Education

Salary: Low 10 mud 340s wath full benefits package. commensurate with
experience. The deadline for receipt of resumes 1s March 23, 2007.

Interested applicants should send a cover letter. resurne. and name and contact
wnformanon for at least three references to:

Kentucky Council on Postsecondary

Pat Sawyer

Director for Human Resources

Kentucky Councii on Postsecondary Education
1024 Capital Center Dnive, Surte 320
Frankfort, KY 40601

Detailed job descniptions are available on the Council's Web sie at hupi//
www.cpe.ky.gov. The Council1s an equal opportunity employer,

Gz omorcL

Facilities and Process Engineer
CMC/CLA, an automotive wheel menutacturer

CMC/CLA, an automotive whee! manulacturer located 1

TEXAS GAS

TRANSMISSION, LLC

COAL WMINE

SAPETY AND
Texas Gas Transmission, headquartered m Owensboro. K. 1s a natural gas transportation company with B In.)—..—.._w.g
6.000 miles of pipeline and revenues exceeding $250 million. We are secking experienced professionals for iﬂ““"ﬂ!«
positions Jocated in Owenshoro. KY in the following areas: : HAPLOYMENT

3 SCREENING
Financial Analyst 1, 11, 11, Sr

7:00 AM

JOB NUMBER: 07-017
PRIMARY DUTIES AND RESPONSIBILITIES: Prepare financial statements for audit and work with

auditors to ensure employee benefit plan assets are properly accounted for, recorded. and disclosed. Prepare | Union College
Form 5500s for multiple benefit plans in compliance with ERISA requirements. Provide information to § u«wm%ca..ﬂuﬂ_ocﬁouud%ooa
actuaries as needed for their inclusion in various studies and valuations. Create and process accounting B

March 30 - April 1, 2007

entries to book monthly charges and accruals. Reconcile benefit related general ledger accounts and et Is
prepare monthly account analyses. Provide various reports and analyses to financial reporting for benefit b seeking candidates for
related SEC disclosures. Provide backup and support for other Treasury and Payroll functions as needed. | G2 Mie isociers

QUALIFICATIONS AND SKILLS: Excellent computer skills. particularly Excel. Two to five years work g Candldates with

Undarground and/or
Electrical expenience are
strongly encouraped fo
attend.

experience in accounting and/or benefit analysis preferred. Must possess ability to interact and communicate
effectively with all levels of employees. Ability to multi-task and work under strict deadlines is essential.
Strong analytical skills are required. Must be able to maintain the strictest level of confidentiality. A
Bachelor's degree in accounting 1s required.

A minimum of one-vear of
mining exparience
performing a full range of
rasks and operating 8
variaty of equipment is

JOB NUMBER: 06-015 B reauired. Atter passing
PRIMARY DUTIES AND RESPONSIBILITIES: Prepare and render customer invoice packages, T erviews Wi be
including measurement statements, allocation statements, storage statements, imbalance statements and conducted for possible
invoices to assigned customers monthly. Prepare journal vouchers for the recording of gas revenues and

employment.
Ity T 1 1 B SpeciHic requirements and
gas activity to the General Ledger. Prepare various internal and external reports reiated (o gas revenues § oy

and gas activity. Communicate and provide assistance to customers on matiers relating to the Customer § MSHA-07-037-D7 Is
invoice package and transportation services. ) tocated at v
QUALIFICATIONS AND SKTLLS: Knowledge of the natural gas industry; knowiedge of the Texas Gas § Onling advance
system or the ability to learn quickly. Excellent computer skills: strong analytical skills; Strong interpersonal # [Soistration doses
and communication skills: Ability to handle stressful situations and time constraints; and the ability to ' ’
ipi for® i . F Intormati
handle customer complaints diplomatically. Bachelor's degree required, preferably in Accounting. ; T o
| oo e
» - 5 w ’
Financial Analyst L I IT1, Sr u,mwun visit our website at

JOB NUMBER: 07-011 i mﬁa_ﬁcﬁhﬂsa«

IR

PRIMARY DUTIES AND RESPONSIBILITIES: Preparation of consolidated financial statements:
Preparation of annual budget; Preparation of monthly budget center and account analyses; Revenue
analysis; Financial statement analysis; Preparation and review of federal regulatory reports; Assist with
financial system software upgrade process; Interaction with other departments mu_% upper management;
and Preparation of and support for SEC filings, internal management reports, special projects, eic.

QU. CATIONS AND SKILLS: Knowledge of GAAP: Excellent computer skills. particularly § 00&»““—._._«3
Microsoft Excel and Word: Two to five years work experience in accounting and/or SEC reporting AND HEALTH
preferred; Work experience with a regulated utilitv 1s a plus; Ability to mteract effectively with all levels of § INSPECTOR
employees: Ability to multi-task and work under strict deadlines is essential: Must be able to maintain the # PEDERAL
strictest level of confidentiality, A Bachelor's degree 1s required, preferably in Accounting | JOB SCREENING

WMARCH 2 - &, 2007

0B .m_mzw_mz.@ 5 fest Analystor | s cougas
PRIMARY DUTIES AND RESPONSIBILITIES: Complex capital project unitizations to assets; | THCHNOLOQY CUNTER

Depreciation analysis and preparation; Overhead caiculations and monitoring: Annual rate model §  pKuvILLE, KY 41801
preparation and monthly monitoning of Allowance for Funds Used Dunng Construction; Preparation The Mine Safety and
and entry of journal vouchers: Reconciliation of asset and project systems’ activity 1o general ledger; B Health Administration
Project status monitoring; Interaction with other departments; Preparation of support for external filings. § ﬁxﬂﬂ%%aoﬁ%m Coat
management reports, special projects.etc. , ) : shroughout District &
QUALIFICATIONS AND SKILLS: A Bachelor's degree in accounting required. Strong technical skills, A minimum of one-year of
including ability to read schematics. maps and engineering drawings. Excellent computer skills, preferably B experience performing »
including Microsoft Excel. Access and Word. Ability to interact effectively with all ievels of employees. §  fy,7an0e of iaeks a7
Ability to muiti-task and work under strict deadlines is essential. Knowledge of Smartstream financial eauioment is reauired.
system or the ability to learn quickly. Must be able to maintain the strictest level of confidentiality, f§  AJ soelicants must brno
. . R / or's license
Knowledge of the natural gas industry is desirable. & andaresumeinorderfo
B B ) : participate
These positions will be filled at a level commensurate with the candidate’s skill and expenence. §  Frday - March 3, 2007

Testing Sessions

Damirtor TN arm - imH]



SUMmEanze 1esuits.

and modifications.

raquiremants to:

COP Bngineers is
experiencing contin-
ved orowth and is
seeking qualified en-
Gineers and techni-
clans. Potential can-
didates shouid have
1-5 years of design
experience in
projects retated to
transportation,
stormwater, or wa-
ter and wastewater
facilities. Entry-level
engineers with an
intersst in these
areas would also be
considered. Quali-
fled candidates can
mall their resumes to
the following ad-
dress:

CDP Engineers, inc.
At Human
Resources Manager
3250 Biazer Parkway
Lexington, KY 40509
Resumes can also be
e-malled to:
hrocdpenginesrs,com
COP Engineers is an
Equal Opportunity
Emeplover M/F/D.
No phone cails

please.

1149379

CONSULTING
ENGINEER FIRM

seekinp AutoCAD
drattperson, famil-
iar with AutoCAD
2005 Exp with
mech/elec. building
construction draw-
ings a plus.
Send resume to
1708 Jaogie Fox Way,
Lex, KY 40511, or emaif in
Word/Wodperfor tormat
fo kragktaeng.com
111264

L ¥

in

Jo a leading
design firmi
mxuuzu.nc‘ Ju-
titonal, tie
n_unmn._ on_ :13

listed in the ENR

nity available:

PROJECT

MAMA~ED

e WQfK ON gnVIronMANTal 1ISSUES WITDIN The
Facilities Department

» Collact end racord spacific information and be
able to raport required intormation clearly and
procisely to Managemant

« Dparate equipment, conduct tests, analyzs and

*Diract and Coordinate squipment nstailation

* Croate and modify work standards and condition
sheets as nacesssry.

The candidate must be abls to work from varbal or

written instructions and be self-motivated and

salf-diractad. Also, must be able to provide sound

Engensering practices and methods within the

guidslings of company policies. in addition, have

Applicant must demonstrate good word and
gxcel computer skills, be abla to wark i & team
anviconment and communic ate wall with othery.
For tha succasstul candidate, we provide &
compattive starting salary based upon knowledge
and experience and a very attractive bensfits
packags thet inchudes excelam medical and dental
nsurance. To be considered for membarship on
our team, plaase torwsrd your resuma and mm_mi

CMC/CLA

125 Whaat Drive

Parnis, Kentucky 40361
gmazm_auoo:cni mav”g*

Link-Beit Construction
Equipment Company,
L.P., LLLP
{Lexingten, KY):

Applies knowl ot comp.
mechanics, sotid &
structural machanics, ad-
vanced/nonlinear finite
element analvsls (FEA],
siress analysis & ref.
analytical methods to
eval. & modify eng.
structural designs tor new
construction cranes.
Uses Fortran, Solid Edge,
Pro-E, & FEA software
{IDEAS, ANSYS & NAS-
TRAN). M.5. Mech, Eng.
plus 18 mos. exp. in job,
as grad. resaarch asst. or
rel’d job req’d. Send CV
fo: resumeotinkbeit.com.
Unk-Belf Is an equal
opportunity emplover.

1150603

Nicholasvilie, Ky
Empliover-Billy
Tincher. Anticipated
duration from em-
pioyment is 03/15/07
thru 11730707 At

tools, supplies.
squipment, housing,
transportation and
subsistence ex-
penses while traveli-
ing to work site will
be provided or paid
by empliover upon
completion of 50% of
he work contract, or
eariier Js appropri-
ate. Interested work-
ers shalli appiy by
conftacting sm-
plover, Billy Tincher
at (859)351-3227.
1150991

Uxp'd Horse Help
on Lex. T8 farm.
Reliabie, own trans-
port, 859-621- 6674

+ Expenenced with programming Fanuc controls.

+ Expenencs in production part programming and an
axtensive troubleshooting background.

+ Strong knowledge of CNC machimng centers.

» Occasional travel is required.

For the successtul candidate, we

provide a competitve starbng salary and attractive
beneft package. To be considered for membership on
our team, pleasa torward your fesume

and salary requirsments to:

CROTLA -
Attn: Recruiting
125 Wheat Drive
Paris, KY 41351

2a fqun! Cpporany Ensioree

m<m~m3m mzmﬁmm«
A large manufacturer of automotive

components it Wast-central Kentucky
soeks Systems Engineer to design and
develop information and operating sys-
tems softwars for manufaciuning auto-
maotive ECU, ATCU, and roiated prod-
ucts, through application of principles
of computer science, engmeering, and
mathematical analysis, requinng tre-
quent ntermal technical communica-
tions in Japansse. Performs technical
liaison betwean the company and Japa-
nese parent to achisve the most suitabis
electronic design environment for the
company. Requires Bachslor's dagrae
in Electric Engineering or a related fielg,
and at least 32 months of knowledge
and training of EDS TeamCenter, Zuken
DS-1, and Solidworks. Send resume
to:

fnc., Attt David

Hitachl Automotive Products (USA),

wick Road, Harmrodshurg, KY 40330

Edwards, 955 War-

MAINTEMANCE
worker for T8 horse
tarm. US drivers -
cense requlred.
Mon-Fri. Apply in
person at Ramsey
Farm, Corner of
Harrodsburg Rd. &
169, Nicholasvilie,

1146348
THOROUQGHBRYD
GROOMFT. Exp.
necessary. $9/hr.
859-533-5814

1133494

THOROUQHBAED RIDER
MEEDED FOR FARM,
Exp. req’d. B39-420-4473
:‘mvmo

HR/Payroil Administrator
needed for property
megmnt co. Knowi-
edge of HR compii-
ance Issues and
benefits administra-
tion rea’d. Supervi-
sory exp a plus.
Email resume to:
mchalke
wintarwoodoniine.com
tisoios

LOAN OFPICERS
Loca!l mortgage
banker needs sxperi-
enced LO for Lending
Tree leads in KY.
Contact Dan
Hickman 888-421-9400
or smali

e b -

We thank all applicanis for their interest tn our company, but we can only respond 10 those candidates
chosen for interviews.

Accounting

At Dana Corparation,
a Fortune 500 com-
pany. our employ-~
ees fhrive in an en-
vironment with a
rich history of inno-
vative success, Join
us at our Elizabeth-
rown, KY, facliity as:

COST
ACCOUNTANT

This position wili
analyze/maintain
our standard costing
systern, Ccreate ra-
rorts, prepare finan-
clat statement cios-
I1es, and assist with
the annual budget
process. We'il aiso
rely on you to en-
sure compliance
with Sarbanes Oxlay
reguiations and
compliete all speciat
projects as needed,
Requires 8 BS in
Business/Account-
ing or Finance, pius
a strong accounting
background. Excel-
tent communication,
multi~-tasking, and
presentation skillis
will also be &x-
pected. Minimum of
3 yrs. experience
alono with & BS in
Business/Account-
ing or Finance &
CMA required.

To applivy, submit
your resume and
salary requirements
to

WWW.HENS.COM /Cargers
using iob D humber
5927. We are an Af.
firmative Action,
Equal Opportunity
Emplover.

ii51442

Experienced
Bockkeeper

for large Equine
Veterinary Prac-~
tice. Must have
strone accounting
background, ex-
cerimnce in
general ledger,
financial state-
ment reporting.
pavroll processing
and reporting.
Minimum 5 vears
experience. Great
Plains experience
& plus., Exceilent
benefits,

Emall bwalkerg
hagyard, com
Fax 859~ 252-8961

Madical Institute,

4250 fron Works

Pike, Lexington,
KY 40511

e am————— T R
1149707

o FOOD&: . ;
928 pESTAURANT

Ars you able to muit-
taak? Work in » team
BEEF O'BRADY'S I$
HIRING A LINE COOK

Must be able to read and
understand recipes, op-
erate a sficer for cutting
meats and operate a fryer
L arlli Praevinie vitrhan

Are .ﬁ_wum Your
Characteristics?

COOKINS BY DESION
hiring, Apply at
1080 S. Broadway,
Suite 202, Lex

“aEsms the ¢ \d
money

OTelis the trutn
Qls discree?
GKeeps promisos

LIExcals at corftict
resoluiton

QTeaches avorvone
something rew datly

Makes pre-ghift

DEvaluates fires the
acts

QExhibits grace under
pressure, executing
with aquality, spesd
anc veive.

20 Makes peopiv ward
to work for her/him

QRS the businese
s if s/he owns i,

QErings eneruy to the
shity daily.

QDwveiops his/her
SUCCONIOT.

H these Qualitiss
Describe You, come
Run ono of My
Rastaurants,

| YO WORK TOWARDS
PASTTIAL DWNERSHIY
o YouR sToRE!

Sand ragumas 1o
Fax: 88%-271-8510 or |
aaméa:g@zg o

154433

BISTRO 147 - 147 N,
Limestone, hiring
servers. 859-225-8883
1149572

CARAMANDA'S Bake
S hoppe seeks
Cashiers 402-2195
1154023

: o
Cook/Baker 1l -
SD514253
University of
Kentucky Dining
Services

Batch cooking. dis-
piay/dermonstration
cooking, Must be
able to read and fol-
low recipes. Mini-
mum regulrements
are High School plus
3 vears related ex-
Perience or the
equivalent. institu-
tional cooking expe-
rience is a plus,

Sae for vaursal what

B59-253-3404

1149913

DINING ROOM SERVER
Full time - Flex hrs,
Apply In person only
at anytime. Maviair
<:_annv cu,_c Tates
re ek o B
rmx:.,go: mOm
1153771

DISHWASHER

full time~Flex hrs.
Apply in person only
at any time. AMaytair
Village, 3310 4u~nm
Creek R .
Lexington. mom
1153648

HURNKA PITXA hir-
ing Drivers, Apply at
Eastiand store.

s § 1 477 3 4

EXWCUTIVE CHEP
Nadine's Restaurant
has immediate
opening for an ener-
cetic, enthusiastic
and well-rounded
chef. Please apply in
person,
Palomar Centre

114%533

LAFAYEYTH CLUS
Hiring Service Man-
ager, Secrvers &
Housekeeper. Call

1154326

MANAGEMENT

Restaurant

call Allison ..&mw.wﬁmaw.i

U.S. Department of Commerce Census Buresu
FIELD REPRESENTATIVE

Fayette County, Kentucky

$11.01 per hour Car allowance mileage paid.
Work part-tume each month on a continuing basis
conducting personai and telephone interviews
throughout Fayette County, Kentucky. The
work requires you to be available days, evenings,
weekends and up to 8 hours per day dunng the
interview penod. To quality, you must:

* Be u qualified ditizen in Fayette County, KY
* Be able to speak and write English

* Be 18 years old or older

* Have s valid driver's icense & sutomobile
fo uwse for work

* Have @ privaie howe telepbone tnon-cellular)

These positions are temporary with the
potential to become permanent without
further competition.

Intercsted applicants should call weekdays,
between 8:00a.m. and 4:00p.m. at 1-888-
722-8995 by March 9, 2007, for testing and
interviewing imformation.

* The Census Burcau 19 an cqual opportunity employer

* The agency provides reasonable accommodations to
applicants with disabilities

CRVTReTTN

Register 7:00 am - untl
testing begins at 8:00 am.
Candidates who pass
math ang writing will be
inferviewad In the

stternocon.

For qualification require-
irformation

Career Intarn Program,
ploase visit our websile st

1131560

Eves 6:30pmM-9:30pm
Call 859-381-9594
teave msg M-F B-5,

b 115107«

S EANN SEXTRA
MONEY S

tndepondent Contractors

{ muyt be al lgsat 15} o
deilver fhe now Wind-
siream Grearer Loy,

1148703

Floral Designer
HOME TRADITIONS,
EXP. NECESSARY,
HOURLY SALARY
PLUS COMMISSION,
859-543-8845
1143113
PFULL TIMN Counter
Chlerk - lawn mower
& motorcycie parts
exp. a plus. Appivy at
1230 Winchester d.
Satary based on exp,
1151288
e Howr Country Ciab
is looking for
* Lie Guards
* Gade & Shack Bar
Aftenclants

Pick up apnlications @

1815 Richmond Rd.
M-F Bam-5pm

1150438

Fax:888-771-1717, email: R
frin il AL Eﬁmwmﬁ.m @vmzmzmm
professionsls.com B EXPD BRODUCTION Saaavstilare 7 Sewing
v 152 /% shift, L G reen
feeete Peotuot y $8.50- 38,75, 151 & 2ndl G towin.
MIC K RINZ RS Crsgtenar 131 NI pay bysed on
RESTAURANT

opening soon hiring
&l positions, 197 S,
Main, Versallles,
1153108

are now hiring for
pstio season.
All positions available.
Apply 11am-5pm,
Onty exp & enthuslastic
need apply.
1151230

Winched#'s Is lcoking
for exp’d P.M. Line
Cooks: AM & PM
Bussers & Hosts. FT
& PT avail. Apply in
person, 2-4pm M-F

348 Southiand Dr.

1133475

$400.-$800 wk to start
Everything’s Availablel
Entry-Leval to Mgmnt,
*No Experlence Reqa'd
+Must Love Loud Music

__;u:n

2030 COMFANIES is
a national market-
ing co. representing
major phone, cable

& utility cos. across
the country. We are
now recrulting Di-
rect Sales Reps In
the Lex area. No exp
necessary, Pleaseo cail
859-259-2301 tor an im-
mediate interview:

$3ISK-$125K
Sports Entertainment
Salary & Loca)
territory
Linsey 888-245-1680
1353999
ACCOUNTS
RECHIVABLE SPECIALIST
$7.00-39.00 an hour
plus monthiy
commission.
Fax resurme 225-3301

1152269
Animai Care / Vo!
Assistant to $450/wk
+ benefits & iraining!
Assist vel with ox-
sms, clean up and
general office work.,
859-223-0042 Job Line Fee
EEE——— S R R P T, Y §
A+ Warehouse

Everyone Qualifies!

is now hiring for the
foilowing ware-
house & retall posl-
tions:

@ Order Pickers

@ Stockers

@ Final inspection

® Quality Inspection
® Alterations

® Shipping & Re-
ceiving

®Refali Saies
®Drivers

Several Full Time,
Part Time, & Sea-
sonai positions avail,
CT & some Sat. re-
quired. Geno's of-
fers an exceilent sai-
ary & benefits pko.
Please appiy In per-
son at Geno's For-
mal Aftair, 2016
Mercer Rd, Lexing-
ton, 4051%

1148310

Batnre acrentinag oo

needed, University Inn,
1229 § Limestone St
Apply Within,
i1y
Mow hiring oart-
time relief avdit and
housekeoping staff.
Appiy In person:
Baymont Inn & Suites,
7400 Busna Vista Road,
Lexinglon.

150808
WOW HIRING HOUSE-
KEEPING STAFF
Apply in person:
Best Wastern Revency,
2241 Eikhorn Road,
Lexington,

1150811
PHONE REPS For
nights & waekends.
Cail B59-225-8900
1153762
FHOME OPRRATOR/
Emergency Dispatch
{Fire & Bugiar
Alarms) to $18/hr. +
tull benefits! Al
shittsl Training!
859~223-0042 Job Line Fee

1153944

Counter heip needed
FT/PT, Apply at
3101 Clays M Rd.
L149T49
The Lexington Humane
Soclety Is seeking
appiicants for a
futi-time Veterinary
Assistant, a full-
time Kennsi
worker/Adoption
counselor, and a
part-time Adoption
Counselor at Pets-
mart. We are look-
ing for flexibie, en-
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Chyder St |1 TRUGREEN - CHEMLAWN |

15 8 Forune 500 »
company proviging _ TG BE THE BEST JOIN THE BEST! 1
leadmgsays Ly . eopo
i, V40K - 15t Year Earning Potential, !
suplyrhan o w We are locking for Career Minded ! -
awmﬂwﬁama { professionals to join our team! NOW HIRING! § : :

i

Formere
intormaton
about
Ryder System, Inc.,

visit Cvma Wivet ovr Booth “ . mmmlmNdlﬂwmm

Lomrvdercom | ottbe Gomec P [y 29821096 NEWLOCATION FREE PARKI}

| Sales Reps » Route Manager 1

For more details, visit us at the Career “ )

| 4 5
g o MONDAY;FEBRUARY 2610

- —

HERITAGE HALL IN THE LEXINGTON CENTER COX STREETLOTE

S| I =
Marriott Adfm_ vWW/
. 2 [ «v“
*» Housckeepers s Coal & Bag Attendants i J..Q)"
A = . . du
o e * Spa Esthenzim * Nail Techmaian o
{ e
JOIN OUR PROFESSIONAL ADVERTISING SALES TEAM " i Sy st Theraps LAY
If you're a team player who ieels at home In the field, we havs an opporiunity ‘ : ; =
for you. The Lexington Herald-Leader's Advertising Saies Division is expand- s Cooks * Banquet Servers : : ML
ing s team of Qutside Sales Account Exacutives. o j
Compensation 1s salary plus commission, with an excellent benafits package. * Room Service Servers + Restaurant Servers -
1f you're interestad in a career with Lex:ngton Herald-Lesader's « HostHostes » Burtenders
advertising sales team, step up and apply online at n-ljobs.com or send your
resume to cfrazer@herald-leader.com. « Bellstand * Bussers
We recognize and appreciats the benefits of diversity in the workplace. .
Those who share in this beliet are enccuraged 1o apply. EQE * Prep Cooks * Recreation Attendant
Come Visit Us at the Carser Fair! * Concrerge « Security
B g B Eoif,

Laxpemre T

| TEAMWORK + SUPPORT » PROFESSIONALISM _

mgm Gm %OE Oﬁo&ﬁm i . . . At Blusjrass, we welcome the opportunity to Inglude !

ngw prolessionals with talent and energy to our '
stathing complement.  We beligve, without question, ;
" that we are one of the finest organizations within |
which to build one’s carser. We ars acrrecied by
the Joint Commussion on Accreditation of Heaithcars
Organizations. We operale 1n 17 countias withia the
Central Kentucky Ragion and have ovar 90 oragrams,
including an ercellent inpavient component at Eastarn
State Fosphtal, the oldest. continuously aperating state
psychiatric hosphtal in tha country,

We wiil ba hiring for the follow pasitions st the
Career Fair;

Ty T
oo iR
[— | o
Hargld-Leadar  Spencensn

o=
X aliy 'k Sarvicuc

* Registered Nurses

Call Today!

curent positions, please visit
Anr haath Ar waheHa of + Psvcholoolats

| + LPN's
(859) 2764357 | For mace tormation on our * Mental Health Assoclates :
(800) 467-6261 | oranaatonor ooy oy + Social Workers |




bCNENS package adn_cewumu Medieat Pental RHN

NBarisg. Ana rephone, ana AiIspatcnes 1o
Short and Long Term Disabuhity. Lile Insurance. Vi ay Pav. public safery agencies, contractors
En,.wﬂ step by 05.392. between 300 4 m and 4:30 p. plete an and employees during assigned shift.
application ar email vour resume te PEaslstryuslexmunutactenng com Ability to operate computer and other dispatch equipment.
261 TRIPORT ROAD » GEORGETOWN,KY 40324

.

OR STOP BY OUR BOGTH AT THE CAREER FAIR! Visit us w. the Career Fair for more details OR wvm:\ in person at: CTOLLINGS
; 870 Corporate Drive ”% .ﬁ . e

Suite 402 A
-. BB Lexington, KY 40503 MA Fs @ dot.co
g 859-252-8777 ‘ . . I¥s an MB
e MANUFACTURING, LC EEOQ/M/FIV/D has all the Ingredients for a Great Career. e on
Success Starts Here! And i1 ol mire

NURSES REGISTRY &pa%m e mxwmn q%mam e
- ‘RSES SISTRY 5 MEN OR WOMEN FOR EXECUTIVE SALE iTION
Help Desk Coordinators & HOME HEALLTL Ty =i

m.nm_‘ﬂﬁm at $9.00 /hr Come Visit Us at the Career Fair!

EDS is now direct hirning for Help Desk Coordinators. Start your new career
today by providing customer assistance to inquiries and problems such as
software, hardware and network operations as a Help Desk Coordinator
for our Winchester, KY facility. If you have strong interpersonal, written,
verbal and PC skills please apply at EDSCAREERS.COM or stop by and see
us at the Lexington Herald-Leader Job fair

Great Benefits

« 401k Plan » Quaiity Work Schedule « Five Day Work Week

v Advaricement Opportunity » Career Path infy Management
(areers in Sales offer the following additionat Great benefits;
» One Weskend Off Every Month + 82,000 per Week Mimmum Guarantee

colopnient

. ‘A_L .,.
EDS IS A REGISTERED MARK AND THE EDS LOGO 15 A TRADEMARK OF ELECTRONIC Wo pay top dollar for your servicosil:  During Insal Six Week T Poriod’
DATA SYSTEMS CORPORATION. EDS 15 AM EQUAL OPPORTUNITY EMPLOYER AND Weo offer a complote benefits package, which inciudes Heaith, Dental, » $3.000 Sign Up Bonus for Experenced Saies Professionais
VALUES THE DIVERSITY OF ITS PEOPLE. COPYRIGHT 2006 ELECTRONIC DATA ) Vision, STD, LTD, Lite, 401K, vacation/sick time, and more! “Our Tog Performers Eam an .p<mamm o $5.006 per month
SYSTEMS CORPORATION. ALL RIGHTS RESERVED Por 2 complete hsi of career oppontunines, ncluding required quatiicatons please visit i

o " H

“Mug have doeumented s
reguiced 1¢
3 1 Do,

¥ rocorg 1 any pro

83,3068 Sig:

1025 Bypass Road
Winchester, Kentucky 40391
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OW HIRIN

Help Desk Support Agents Must be 18 vears of age, oma/GED
computer literate, excellent customer service skills Background Screen & Drug
Testing Required for these pasitions,

Call for Detai

Kelly Services

800-530-2732 or 855-744-0961

EOE/Never an app cant fee . . ;
NOW HIRING IN. RICHMOND & BEREA

Production/Assembly Must be 18 years of age, high school diploma/GED, ability to do

repetitive lifting, work overtime and weekends as needed, 1st or 2nd shift and/or 12 hour

shifts Background Screen & Drug Testing Required for these positions. \N

s ey Vs .,_A. .”._ o Kelly Services offers: Weekly Paychecks, Referral Banuses, . \\xg
: S ’ BT Call for Details! T o™
Kelly Services S

800-530-2732 or 859-744-0961
EOQE/Never an applicant fee

WEWELCOME THE HAYOR

. TRAINING:CENTER! - e — -
R ..:%mvnn_....amﬁ.k%n,caw mmawgr:.w...ncﬁ;m i 3 ze xy z-mﬂnza .Z B - Q ﬂ...u .ﬂae 3 .
CAREER RESOURCE 22 Office Suites Plus Kelly Automotive Services Group provides complete staffing services to the automotive
CENTER 23 Trugreen Chemiawn manufacturers and the leading automotive suppliers. ASG provides automotive customers
. 24 Ryder Integrated with quality professionals including:
1 Lexington Herald-Leader Logistics o mzm_.:mm_‘w
2 Spencerian College 25  Aflac » Designers \ I
- Seminar Sponsor 26  Qualex Manufacturin : - bt
384 Kelly's mewnmm > rOm ex Manufacturing, ”_AMMM“MMMM technology specialists AUTOMOTIVE
Presenting Sponsor 27 Woodmen of theWorld R+ Financial & procurement specialists SERVICES
5 Mayor'sTraining Center 28 Cracker Barrei . ¢ ! i - GROUP
6 Sullivan C3m<m_‘m_~< . Manu mng:Dm faci ;,g\ supervision - . .
; 29 Staffing Resources ; ; ] 1 JACKS]1@kell
7 Careerbuilder.com Bi @m * Light Industrial Employees Email Resume to: JACKS]1@kellyservises.com
8  Strayer University ww xwﬂﬂmoﬂmzzwamom_ * Human Resource Professionais or call mm.w.uwo.umm.m
9  Cumulus Broadcasting Research Center R BT i E NOYE B
32 Hobart Corporation
MAIN SHOwW FLOOR 33 Ultimate Choice LSRR 355 : AR RIR AL S
i 13 Voit Services Group 34 Primerica Temporary to permanent positions in a warehouse environment.
s : 14 Bluegrass Regional MH- 35 Nurses Registry Home Full-time and Part-time hours available for 1st & 2nd shifts, Imvnmﬁo
Ly ! g .5 m&m Board Rent.a.C 56 ﬂMwﬁr o Over $400 Gross weekly pay foel the drive
) 6 o“womﬁm_wmm_émgﬂm.m. ar o mom ome Depot Optional insurance benefits available. Webasto Roof Systems-
— 17 Marri v $50 Referral Bonuses paid for each referral Immediate assembly temp-
arriott Griffin Gate 38 Kroger . o .
Resort 39 Lexington Center {must work 160+ hours) hire positions available,
m 18  Wilistaff Worldwide Corporation .,,m)_x Eosgw%‘qﬂ_ﬁmx%%:m”.nm :mammm,.:w. Mwm.moo\mﬁmmqmmwwmmﬁwmmwwmmu
18 Countrywide Home 40 Tempur-Pedic | _:_Em_a . nE_m ucation ﬂmnc:M ' by Kell n:mn\x required.
Loans 41 Collins Man O War Ford Favorable drug testing & crimina vmnxmqoci ran (paid for by Kelly). i )
20 YH America 42 Radisson Hotel Stop by E&.%v? today in Gm Immediate " light
21 Central Kentucky Blood 43 Amazon.com Georgetown Kroger Shopping Center, behind Blockbuster & industrial/ware .A_Z_m_m
§ Center 44 Securitas Security Popeyes! positions ._m<w_ able
. £ T S T S S S R A S Open Monday through Friday §-5 n Z:u_a.o_wms le. Al
EXY, EOR DIRECTION TO THE JOB FAIR PLEASE ViS| e shifts available - drug
‘_ | WWW.KENTUCKY.COM/CAREERBUILDER Washington Square background - chec
Vi — e ——— 1002 Lexington Rd. Ste. 4 9
O _ | w 78 Georgetown Please Call:
BIA APAmams | » [0 P PR N I i 502.570-0900 1.200.WR.N104 r




et i———— R —t /V////// amazoncom \\\\\\\\ VOLT SERVICES GROUP

’ N \ ’ i
Q‘ln\v%b w « Work hard, Have fun. Make history!l % We E,ﬂ\m omma:@w for the following positions
- [ ” * Rdmisistrative * Accunting .
w Amazon.com Is currently looking for hard work- ¥\ Cal Cester Pasitioas  Light Indmstral
We cre hirng professongis for the fokmmg ocshars _ w Ing, energetic Individuals to work in a fast paced \ « Warehsass o Srwers . “ =
+ Food Serves + Une Cook l warshouse environment, : Teckniciaws + Wield
Asst. Banquet Mgr = | - seteae lchuiciens " A noAcaa 500 Company voted one of
mgﬂcvﬁwouoao: Front Desk l * Full ima evening positions avallable - :dpm - Siam} @8 « Professions! Macement
Hecse stop by our booth of the Coreer Foir o leam W o Mot be abie W werk weeksnds s well. - . the “OC Best Companies to Work for
et W, Craat PAY: $10.00/hoor with monthly bonus = Stop by our booth &t the Job Fair at the in America™ by Fortune Magazne. We
0OF Apoiy 1 parson, emal, mall or by fax 1o B el " Hyatt Regency, Mon. Sept. 18, o see ’ o m o
Radisson Hotel Laxington “ AMmBazon.com ey what wondertul opportunities we have tor you! are looking for PROFESSIONALS for the
«$!§§ Fggmoa 40807 r » To apply visit us st the Carser Fair or R 1510 Newtown Pike Central/Eastern Kentucry area. Vislt us
 Poul@ihrco, . 1 ! N
1552813700 ’ Rty ol el N Suita 124, Laxington, KY 40511 &t the Career Fair, or call
Oniine: %bw% ciick “careers KV W\ famazontco:ntistanE quall Oupucunity [Empioyad ﬂ siciaar@vott.com * krodgers@voit.com 859. 294-00TS.
T8 512; F: 310025
R N— ‘w\\\\SSE:_::?//////./v 32502812 R 8502

|

- Office Suites [ZLUS"

SITE ACQUISITION MANAGER

i

Please visit our booth at the

WISt ls

it
. =
! Herald-Leader, Careerbullder OSRAM SYLVANLA willbestenting | || FOR DEVELOPMENT OR LEASING || | worlowls
RETAIL MANAGEMENT TRAINING the Canerbuilder Coer Balr. - S Oynamic company seeks e anergatic real pstate pro- 2] §CNC Machine Operstors in tha Richmond
fits W are kking § fessional ta assist In h. Dutios nclutte bt not = Ope
efits: . We are seeking applicants for: : king for waperienced ; ssional ta assist b o growth. 1 area, $11-16anhour,
+ Compelitive Salary with Bonus Potential - produssianads mmghiim% . limitad to conducting nd propaning overall markat anal- o] \
N_m:.ﬂnﬂ_ﬂﬂmn“w%aﬂgaac including Health and PRODUCTION SUPERVISOR o Vision gmw-aaﬁn, P o ysas 5 well B8 pregaring detailed rompetition studios. mu ¢ _“uo.“«ahu@_ nc_wm.ouw-@ﬁaﬂ_ﬂocmo_‘ig
mﬂuﬂﬂﬂﬂmw d or extensive m t : (2nd & 3rd shifts) * Process Engineer ST _Wz : a.m .Esmm?_:-voﬁmﬁ in the mwe_dcnqia
. e degree or & ve managemen = : Four-year collegs degres £ ¥
S cefient Communication Skl and Strong [|  MANUFACTURING ENGINEER * Mechanical Design E?ma ©  Miimum 3 years exporience in P 2roa 89 an hour
Desire to Lead Prople & ¢ French mvmmfzm REV real estate or directly rolated feld =} @ Supervisor positions in the Lexington snd
1se send resume 1o: ‘ E Accounting sr.wmmmgw S m Fh il analysis experi m Richmond area, 89 3-8 w hour,
Kroger Co. %ﬂ EOE R gﬁﬁ traved Is required > For more detalls, visk us at the Career Falr
wﬁ%wuuﬁwm@um:zaa = <r DBQ:nO —Dn . s P Thosa not attendlng the Career Fawr should apply H_ OR Comtact: Cristy or Lorena
Lowsville, KY 40232 - - v oo s ey Kbﬁ?ﬁﬁ v onfine ot www.officesuitespius.com  EOE 24 (859) 381-1166

n M% Kentucky Msdlcal Research Center V HOBAR .—-%
SRR R T4 HN. m An orgarszalion that avalualos new medications
_ D for the Usatmont of vandus Condiliuns, such Row hang for ths tolawang posions:
ﬁ m K_ Z nw .ﬂ O 7_. ﬁmeCH.O@m m. as high cholestarol, diabetes, hypertension, Buxiness Ventay Menegor Duve Pat BYBA Busnesy
CENTER depression, hearlbum & nSOMAG, Seaking Enqineering or related fiold of 10 years oquiveant @, lading A
(Rupp Arsna) awpenencad peopie to Rl the following: production team . 5+ years manageral axp. v még asembly. Rasume/
wTently hiring for the folowing Part Tims positions « OHfice Manager saiery req. tn:Hobart Carporation, 58 Corparsie Drive, Altn: HR/BVM,
Concessions Cashier, Stand Helper, & Stock Psrson ™ onist Darvide, Kentucky. 40422 o emax to Shary. CavisOtoberioom. cam
*arking Atterciant/Cashior ¢ Bax Offics Ticket Saler 8ca b
* Sacurity Usher, Oficer, & Stage Sacurity * Rosearch Ceuordinators Quaiity Assrance Engiosr Darvls _ Rerrts o the Pt Mg, BS
Apply: Direcher of Numaa Resources Plaase tax resumé to 85%-276-1020. ot email Wachonical, Blactnedl o ndustil Engingerng o 10 yoars equivalent
Laxington Camier Corp. 430 . Viee 1. S&_ us at ﬁun rappRrantickymadicattesearch.com . 5 years in Qualty Assurance. Hobert Corporation, Aftn HR/E, 58
Laxinglon, KY 40847 APPLY 14 PERSON , OR: Pr Prease Wil us al Corporate Drive Darwile, Kentucky, 40422 o eomadl Vi riffieth®
EOE + £ Mail hridopt@laxingionoemier.oom SEE YOU AT THE . o-to fill out-an appl 3 wwrw kertockymadicalressarch.com hobartcom.com
I eicortyor i oI HERALD LEADER J08 FABL " bwzaaunéenaaaaaa“ . §| ©r 300 you a1 the Job Falr Feb. 26 ot Heritags See us at the Heraid Loader Job Fair
you f&f&st&ai r Mon. WON. FEB 28, LEX, CENTERVHERITARE Hall In the Lexington Contet, Mon, Feb 28, Lexdrgton Conter

Sy > !

central remtuons SO R JOIN OUR ultimate Jump start
e — a entuc gﬁ.ﬁmoﬂo CHALLENGE. TEAMWORK. Ojo_om Your career
a §§§. tnternational Inc zm>o< ﬂow >z Start vour new sales career
N Y N o uniti with Woodmen of the World :&3
Cantral Kentucky Blood Canter will be E 6w Year - New ortunities ” A * Make more money
attending the Career Foir to hire tor the § Ternpur-Padic, [nc.. the 8383@4“& “Changing the o zem >1”OZ@ ”Wn m‘cwwm,ww%mmm&i you do
bollowing positions: . ihe word sloagst (TH)” NOW HIRING: BENEFITS prices cel g .
o B| | o i | [wow e, severr Phlp P+ St age
- Experienced ond OJ. I8 Foliowing is 0 sampling of the ogportunitiss availabio Cashiers - Fulfand Parv-ome Bencfis bece ¢ i
Distribution Technicion 3 : Wéﬂ:@mrﬁ Freight + Tuiuon Resmbursement Op: 3 Q\OOUKNZ“.
" ™ o cam Members Hhull-time) ! of e
. arden Associates vtk £
CDL Driver/ Medical Screener e — Garden A vl sty s om _OE\U .
Adimin, Assi Sales Specialists. + Bonas Opportunities ;. s e nduns, Woodmen of the World [afe Tnsurance Seocty
Lob Impor/Export Coordingtor Sales Associates v & Carecr wath Growth ?ﬂ%ﬁﬂﬁwﬁw& Home Office: Omsaha, Nebraska » www.woodmen. o_.m
un_:ﬂﬁn:-:__ O_ .”ﬂ.w. g Customer Service Manoger Loss Prevention. Oppormunity “fnsurance Protection s Financial Security -
Yoch - . Customer Service Represeniaiives
oot et s PRIMERICA / &mwmunmmmb College
/ . Marke! Rassarch Anglyst At Pimenca, you'll have the opportunity to On The Sullivan University-Lenington Campus
vo%a- Benafits Coordinator . zo&a_ﬁ Research Monager bring financial solutions & secunty to your family, :Ocm\:v\ Fducation for
Qan vnnt o the mrasr Frir R ALt PR ¢ 11 N friends & neighbors. Enjoy your work day instead P/ "
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LEXINGTON HER A D-LEADER
WVWKENTUCKY M
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motivated in-
local call cen-

OUR CUSTOMER SERVICE &
SALES REPR

ESENTATIVES
Must possess:

. ﬂo_jucﬁm.‘\_ima:mﬂ Skills

» Superior Verbal & Written Communication

* Excellent phone voice

* Great z_c_:...‘mmx_go Abtlity

* Prior customer Service experience

s Sales Experience preferred

We prowide fulf paid tramning. All successfuf

candidates are required 10 possess a ?my
Y

school diploma or equivalent & successfy
pass a background check & drug screen,
Please apply in person at
2544 Palumbo Drive

. 401k,
ment and complimentary ca

EOF

Winchester Formg

Dairy
2 drwdn o The

v produrrs
Y BX Mg
A2 Indutty,
off ol i-64. We ary qusrn
@t Gt \E&s..am Psitun

Maintenance Mechanic
Weekend {24 vhitt v:._\w.ﬂmc&.. :30pm . Sam
1Startng pay: § F8.530e, shift pracium wil applyy
Re

nitude pas

5T etiapment gg g
ith prog,. tion. Atsansy

oublushout o
e stand bluepring
At w3l 3 teans g
WOt 07 Send gupe fetter, recumme,
anst sslary history 1o Winchestor Forms
Oalry, MR \Lmﬁ. PO. Box 470, Winchester,

CHIPMIEnT manygiyg
&d tnviegnmpes

KY 403930654, Emait: widhrBhroger.eam
£OF. Supportmy ONg-Frre Windk ploee
Inno ;

FELKER BROS. CORP,

of stamless steel Pipe and tube, has an opsning

$10-$13/HR,
NCREASES WITHIN A YEAR 7O
+Industnal Painters

' Mechanikal Asemblers

» Experenced Welders (GMaw (MIG)

VEEKLY PAYCHECKS,
TEALTHCARE VACATION &
500 SKGN-ON BONUS +

ISt 2nd & 3rd Shifs Available
(50.40 2nd & $0.50 3rd Oifferentials)

$16,50/HR!

Process)

HOLIDAY PAY

for & Plgpt Manager in gy Glesgow. KY facifay,
This posttion 15 responsible for sl producton,
m:..un.aa\anmz.:o and mamtangnce operahons,
which inclydes § supervisary and 47 production
personnel.

Requirsmants fgr this posnion ncludg welding
8nd forming sxpangnco, SUDBIVISOrY expen.

tal and OSHA reguistory compiiancy

We offer 4 COMpetya wage snd benefit pack-
398, 1o include hasith, hig dissbility and dental
‘nsurance, paid holigays (11 P8 yaar) and vace-

vide & tamily-trigndly work environmant,
Interestag candidatas shouid forwarg )
completed application® ang re5uUMé 1o;
FELKER BROS, CORP
Attn: HR Dept - PM
125 Boaver Trail Rd., Glasgaw, KY 42141
Applications as rvailsiie 51
www. tslkerbrothers, com
As oquy! OFpoctunity saployer/ drog tast rvguired,

Must Pasg mmn»m.dc:a\oEm Test
Certain Positions Require the Ability
to Read Blueprints
Tmmmhwh..&mvm. ext 362585

YWw.sm.peoplescout.com
tedia Code: 362 Job Code: $85

ON EQUIPMENT
After 6 montin of Shbloyment (Weider), £og

+Offers $100K
+Has complete
*$200K +/yr mgmnt. opportunity.

Ifyou are looking for these benefits,
owe it to yourseif to see what we have fo of.

ATTN: INSURANCE AGENTS

Regional Office for a Nationa) Health insyr.
ance Company ig expanding its operation,
Are you looking for a company that;
+*PROVIDES LEADS!

+Has an A+RATING

Ist yr Potential
"PAID” fraining

fion, profit shering and 401(k) plan. Wa also pro-

Keiger o n
brocess manufacturer of Lremium

then you

fer. Call 8592990728

Commonwaealth Credit Union, Kentucky's largest Credit Union, hss a career
opportunity for g Staff Attorney to manage and diract its collactions Itiga-
ton, corporate issuss, and "8vView vendor contracts. Candidate shoulg |

8V8 8 mivimum 3 yaars 8xperience in collection Itigation, dsbtor-cradi-
tor ralations, contract law, genaral business and corporste faw, labor and
smploymany law, federal bankruptey law ang financig nstitutions {credit
union praterred), KY law license is e8quired. intarasted candidates, please
send rasume, salary requirement and contact ntarmation to:

Commonwealth Cradit Union

Attn: Human Resourcas

PO, Box 973

Frankfort, KY 40602-0978
accepted until the posmon js filled.
In addition to ouy Positive, team approach to daing husmess, CCU offers g
competitive salary gnd benefits packsge. Come ang 8xperience first hand
what others grg talking sbout

EOE » M/F/DV

Applications will be

N e A
Praferred applicants must ha
sirong work ethe. high school diploma or GED plus two to
tree years expenence, good oral and wntten communca.
skills and basic math stalls. Basic computaer skalls heip.
o M butwall mam o needed. Responsibibties nstude tracking,
) monitoring, Cleaning and 2pawrmng all tonls uoucEmESm«
K SSAIY IepAI parts in stock

V@ good mechamea) skalls,

Hospal his twen
at the aulstanding
and Kentucky Children s,
the trt in (o DR and the
e Mhon e higee camen! thys

Sl recopnmion
K Changlar bl
ardler Hoophal 4y
5000 hespitinis

eNced PACU apens,

revded BN HIeneNLe tedres,

eried Shitk quy are 3012 -hoyr

Hpmor 2pm ; am
Poespenencoed firg LReNMEy immediate avaable die 1
SN S our newgdy Tencvated Skt sum nApm Jam

o yny ane kg tor g vhallenping and
L5 at LX Chandler Haspital v
Boenefits pac e flexabie ook
Wk Hment that LIt g R EATAN

BOA. come
ofter an eviclient safary ang
Lontinuing education ing a
hots

alt

intnrested applieants should rontagy
University of Kenticky Chandier Hospital
Hutea Recrultment
BOD Rose 51, HI61, Loxington, Ky

40536-0193

(B59) 323.5854 o (BODY 2335851
i&i._‘an‘crv.,wmc\,cm:ci:m\

. UKHealthCare

- all tool aciry, keeping nece
. Mortitoning piatform ufis And manhits for safety, Keeping tool
ohaple

m diagrams Updated. Full penefits PR Saluy naa

based on education and expenence

Epply for job in person at 411 Holmes 5t,, Frankfort, K, ¢

mail resumsé to p, 0. Box 524, Frankfort, Ky. 40802,

e-mall resams to §§ or

fax resume to 502-223-7468, (Equal Ovvn.lﬂa@ Ermployer) w
SETNCNCY SLPR R vy

Qualified RN’s, PT75, OT's, and CNA’s
Full and Pari-Time
Laurel and Whitley Countios

Home Health Agency expanding to yoyr area,
a leading provider of home health Services in 53 countigs n
Kentucky and Tennessse, If Yau are a registered nurse, thera-
pist or CNA who enjoy making a diffsrence in the lives of your
patients, then we have an opportunity for yoy,

Our benefits are very competitive. Home health experience
Dreferrad. hit nnt raminad ...

Division of Restorative Dentistry
Faculty Opening
¥ of Kentucky Colloge of Dennstry 15 seekin

8xperience ore desirable Responsib g n the pre-

doctoral education progrom, participation in scholorly activity, and
freating patients in the inframural faculty prochce

Salary and ronk commensurote with experience, Send curnculum vitge

reforances 1o: Dr. jumes E. Haubenreich, Chief,
Dentisiry, D638 Chandler Madical Center, 800 Roge
Stroet, Lexington, KY 40534-0297

The individual offered the position will fe
required to pass o pre-employment drug scraen




sion, S parthershins
223-9096 or 312-3603.
Ml :

Apply in Person:
Home Suites Hotel
2753 Richmond
Rd.

AR

Hilton Sultes

Lexington Green is
now hiring for the
following positions:

*FT Bartender
*PT Banquet Server
+PT Restaurant
Server
+PM Beli Attendant
sFront Desk Agent
*Housekeeping
Apply in Person
245 Lexington
Green Circle

i1

Quality Cabinets, a
orowing manufac-
turer of wooden
Kitchen and bath
cabinets, seeks a
positive, people ori-
ented Quality Assur-
ance Manager.

A successful candi-
date must be self-
motivated; growth
oriented and pos-
555 Previous
manutacturing ex-
perience in Quallty
Assurance Man-
agement. Bachelor's
degree or equivalent
manutacturing ex-
perience required.
We are s fast paced,
Custormer driven fa-
cllity producing 250
kitchens & day in 75
diftferent colors/
styles.

We offer compaetitive
wages and benetits.

If you possess these

requirements,
piease send your re-
sume to:

ONESION & Lavout
person Also nsed
Receptionist, (859}
226-0609 or 621-8487.
1144179

XPF. Y Apprentice
Heipers to start im-
mediately. Full ben-
etits. Apply in per-
son. AAA Heating
Service, 142 5.

Forbes Rd., Lex.
£14% 290

ASSEMBLY
POSITIONS
AVAILABLE

AT TOYOTA!

Precision StatHfing @
TMMK Benefits

inciude,

Major

Qulck and
asy o Applyt
Apply nmow at
www.precision
statfing.net
OR 502-843-0404

1153304
AUTOMOTIVE
ASSEMBLYH
Precision Staffing wiil
be hosting a career
fair on site ® LN
Giass in Versallias
02~27 ftrom 10-2,
Great full time
career opp. includ-
ing benefitsi Need
mor e info.

na: $59-272-2030.

1183293
N Austowindow
Inc.
is looking for Ist and
2nd shift Production
Associates -starting
at $¢/hr. Competi-
tive benefits pack-
age and atendance
bonus. Quailfied
candidates muct

Due to the voiume of
responses, oniy the
most qualified will be
contacted. EOE

1134556

Ask for a gray
background
on your ad!

Chasrifieds 2337878

Top Leading Piastice
Manutactisrer
is expanding rapidly
and is tooking for
malntenance workers
and slectricians.
Must be aggressive & mo-
fivated. Full med, dental,
vision & 401K benefits.
Please fax resume to Ben
Gee or Leeann Foree @
(502) 633-7807.

1142834

Tower Hill insurance
it one of Florida's
isrgest producers of
P&C insurance. Due
to continued arowth,
we need vour talent
inour {Lexington,
Kenftucky otfice. Re-
sponsible for super~
vising and coordi-
nating the activities
of workers engaced
in examining home-
owners and moblie
home property in-
surance claims for
payment in our
claims division. Must
have Bachelor's de-
wree and six to eight
vears of related in-
surance axperience
or equivalent combi-
nation of educstion
and experience.
Floricta Adlusters li-

PLEASE SUBMIT
RESUMES TO :
Jason Rausch
Fax 866-298-0063
Emall: lason.rausche
direcigeneral.com
EOE M/F/D/V

1iir4ant

ITORIAI
SYODIA

LMpPIoyees wanieg
for the Nicholasville

exn. Mall resume to:
4560 Nicholasvi
Rd. Lexington.
KY 40515 or call
B859-273~5243.

1146151

**Landscape Mainte-
nance Supervisor:
Oversee small crew; yr.
round positlon w/ben-
efits, Exp. req. Must have
<u__n driver’s license,

Col s Neaded:
Asbury College - I:._ao tor 2007 sesson.
ustodia Good payl
¢ I Supervisor Call B59-273-6000
tor interview.

Manage & coerdinate
custodial services cam-
pus wide, Candidate
must be & committed
Christian with at least 8
vrs ot related exp.See
www. asbury. edu for
more intormation,

Send Applications &
resumes fo Asbury Col-
fege HR, 1 Macklem Drive

Wilmore, KY 40390

Asbury College 15 an inde-
pendent, Christian iiberal
arts colflege in the
Wesleyan-Holiness tradi-
tion with approximateiy
1200 students. Because ot
religioys expression,
Asbury College requires a
Standard ot Conduct for
emplovees.

FEEATIE)

Lexington, KY

General cleani
floor care sk
quired. Must have at
least 3 years sxpari-
ance in the custodial
Held. Full-time wages
are $8.78/hr, health in-
surance, pald hofidays,
vacation, and sick
leave.

Candidate mus! be able
o acquire a tederal se-
curity clearance and
pass drug screen, Fax
resumes to LBAB Asso-
ciates at {502) 589-323)
or Email: employ
mentaibbassociates.com
with *Custodian -KY* In

1153489
»T NHight Cleaners
needod. Must have

transp. B59-559-1655

LAW FIRM needs an
experienced Lagal
Secretary. Position
is typing & tran-
scription Intensive,
Excellent typing &
transcription skills
are an absoliute ne-
cessity. Must be
proficient with MS
Word. Submit re-
sume to: L. McGin-

-, Ste. dhoc.
Lexington, Ky 40507
or via emall at

imcginnis@sturgiitturner.com

THAsSTY

PARALEGAL

Lexington iaw firm
seeks parajiesgal.
Must have titlaation

1150310
LIC'D CHEMICAL
APPLICATOR w/
Wixp. B89 843-0028
1153831
LICENSED TUR? & TRER
spray applicators,
FT, benefits. 254-2218
HHA6ETY
REDMOND'S
LANDSCAPR/irTiga-
tion Division in need
of exp. Hardscapers
& l.aborers. Clean
driving record is a
plus. Pleasse call
B59-272-6497 or
apply In person.
Tis1143

552 MAINTENANCE.
APARTIMANT community
accepting applications tor
Painter/Mpintenance.
Pre-empioyment drug
screen and background
check required. KY driv-
ers license required. Ap-
oly in person at Brackin-
ridge Court Apts., 420

Redding Rd., Lex., KY.
V50530

Vehicts Maintenance
Yo perform routine mainte-
nance of new and usegd
recreational vehicles and
campers; prepare R.V.s
and campers for delivery
fo customers; clean and
dump tanks, clean exteri-
ors, and interiors; main-
tain sales ot and sur-
rounding areas; assist in
maintenance shop. T
is 8 temporary eosition
beginning on or around
April 23, 2007 and termi-
nating on or around No~
vembaer 1, 2007. Salary
36.50 per hour with 1.5 for
overtime,
Submit resumes fo Ret #
5077, OET: 275 E. Main
Street, u.,RO. Frankfort

148094

aveded for Long-
term Care Facilitv,
Experience in
Lang-tarm Carg re -
Quirsd, Must have
reliabio transporia.
Hon and e on-Ccail.
Competilive Salary
angd Benafits, Orug
‘Free workplace.,
EOQE: ApgIVin pers
sgn or w-mail re.
sume,. no phone
calle. Phmiico Manor
3574 Fimfico Park-
Wy Lox. Ky $0517

(omr tome to Family -

S

of the wdcmgmmm .

PDICE

Electronic
Technician
Biomedical I/

Hospital - SD515919
CLINICAL ENGINEERING

Maintenance, repair,
and calibration of life
support, diagnostic,
and patient support
medical equipmaent
used at the Univer-
sity of Kentucky
Hospltal. Reaulre-
ments are an
Associaste's depree
or the equivalient.
Prefer technical di-
ploma in Siomedical
Eauloment Technot-
ogy or Efectronics
and 2 years experi-
ence.

To apply for iob
SDSISFIY ., a Univer-
sity of Kentucky on-
line application must
be compieted at

Sae mmw« <o:2'.« im!

makes UK one gres?
place to work! Appli-
cation deadiine s
March 11, 2007 but
mavy be extended,
The University of
Kentucky is an equal
opportunity em-
rloyer and encour~
ages applications
trom minorities and
women.

115456

LAROER manage-
ment co. looking for
oxp. Groundskeeper
and Maintenance
Twch. Drug & back-

ground check re-
quired, Apply at 3501
PimHlco Pkwy. or fax
resume to: 272-1002.

Ginsightbb.com
1144479
Maintenance posi-
tion avaliable expe-

1149953

REGISTERED NURSE
Cynthiana Office

Assistant Branch

Manager
Well estabtished
wholesale distribu-
tion company seeks
an Asst. Manager in
therr Lexington lo-
catlon. Responsibili-
tles include, but not
timited to: Opera-
tions. Purchasing,
Personnel Mgmt.,
tnventory., Cus-
tomer Service &
Credit Mgmt. Com-
puter oxp. a -+,
Excellent working
conditions & envi-
ronment. Sajary &
benefits packagse,
including health,
401k, vacation &
more. College de-
gree &/or appli-
cable exp in whole-
sale industry
preferred. Visit our
website at
WWW . blevinsinc.com
Mall your resume to
Attn, Chervyl,
Box 1460387, Nash-
ville, TN 37216 or fax
615-724-2291.
sttt £ 18} 1 47

LA NA QRN
Wholesale/retait dis-
tribution outiet near
Frankfort, individust
must be a self starter
who works well with
peovie. Some physi-
cal work rea’d. Co.
wllt provide training.
Send resume in
compliete confi-
dence to:

rH-L. Sox BBM 1148520

100 midland Ave,,

Lex, KY 40508
1148520

National
DistrmuToss. mic.

WANTS YOU

Hospice of the Bluegrass, Cynthiana Office, s seeking
a Registered Nurse. This tull time position serves as
a member ot the interdisciplinary team and provides
skilled nursing care to the terminally ill and their families
% 0 a home sefting through a systematic assessment of
.+ health needs. The successtul candidate will have current
KY license and a minimum of two vears experience in
either a medical/surgical or oncology unit.

Interested professionals may apply in person at 1317
US 62 E,, Cynthiana or send resume and cover letter
to: Human Resources Hospice of the mﬁcmmamm 2312
Alexandria Drive Lexington, KY 40504 Fax: (859) 276-0611
E-mail: mmatti-rayan@hospicebg.org EOF

Mechanic

&0 m00ﬁm3mwma w

ing fransportation

© Pald clock hours
not book hours
@ Work oniy on
Averitt equipment
® 31,000 toot
allowance
® Uniforms
supplied
@®1st, 2nd, or Ird
shifts may be
svaliable.
SMilitary PM exp,
welcome
@ Requirements:
38 diploma/GED,
own hand tools,
diese! engine &
T/T exp.
Aeply In pergon;
Averitt Service Conter
1907 Jaggis Fox
Way, Lexington,
KY 20511

§0<Qﬁwn..

Careers.com

AVERITT

Equai Opportunity
Empiover

Nioht Shifts: $8t, & Sun

@ MLS Nurse - part time

FOR ALL st tim v.nn

Meadow NURSES!

WE MAINTAIN A DRUG FREE ENVIRONMENT!
Plaase apply in person or call 1o reques! an
application: Pine Meadows Healthcare
1408 Hill Rise Dr.; Laxington, KY 46504
Fax: §59-259 -0762; Ph: $59-254-2402

ACCOUNT
CLERK

Excelient onportu-
nity exists with a
nonprofl! behav-
ioral heaith care
orQanization. The
ideal individual will
porform clerical
work sssociated
with bllling/colec-
tion of patient
charges and re-
celpt of payments.
Must have high
school dipiomas
GED. Computer
and billing experi-
ance with commer-
cial Insurance.
Medicald, and
Medicare is helpful,

mﬂzmﬁnr

Hospital
HR Department
827 W. 4th St
lexington
K'Y 40508
EOE

1154529

ARNP/PA (2 yrs oxp.) -
FT, surgeon's office spe-
ciallzing In baristric sur-
gery. Cait Kathg Evans
502-867-4744 or fax
502-867-652%

1145494

BHLING/FRONT
OFFICH ASST.
Hours 9:00-6:00. Medical
ins billing exp preferred.
Send cover fetter & re.
sume to Bauman Physi-
cai Therapy, 3650 Boston
Rd., Ste. k. Lex, KY 40514,
or Fax to 859-219-3322.
1654037

1153187

Cambridge Place

@A, Rurse
*RN Supervisor

Bayiar Plan Avali-
ante tor weekend.

m»maa 8o Sion On
for all LPN's

Eloase send resums to;

fOr nurses on uJ&
shift, New zhitr aiff
up Y0 3.007hr. FY
Positions gpen
wiity senetits,
ARy in pargon or
,o......g: resume:
Plmiico Manor

B —— Ao

HEE

and RN'S - miust be
full firme. Large
wavou? at 30 dovsl
AMyst be hired by
238

HSRAN (AN Shilts)
wquco siun bonust

AYOUL 8T 30
ﬂgsc. st by hired

*Siafing
- Coordinator
sachivities Assise

1ant (Part-Time),
Experivnce pra~
forre. SHNA re-
wrred,

CMA for GI Practice
at SJHE. Experl-
enced oniy. Full-
time. Non-smoking.
Reply with resume to
Dcareveax.net

1ecy

Exciting opportu-
nity in a fast pacedg
speciality practice,
Z Yrs. exp. pre-
ferred. Excellent

859-276-3700.

137138
CHIA ,NA or LPN/Recen-
tonist PT, forDr's
office in Lex.providing
abortion/ayn services.
Fax 1 page resume to

178-0332
1553608

CMA, PY, 24-246N7/ Wk,
No week-onds, great
working environ-
ment. Send resume
to: beoswleow

Qevahoo.com

CKA & HOMEMAKERS
needed for non-
medical home care. All
hrs avaiisbie, 543-2273
M-F.9-5

in7e3s

# Sifter up 10 $10.50/hr
* CNA up to $15.00/hr
w LPN up to $20/hr
* RN up to $35/hr
Call: (339) 10513
Ext, 728 or 72
Must have CPR
certificalion. Retireqs
encouragad to anply!
EOE

[N
7Y ABRISTANY for
Optometric practice.
Exp. with contacts,
viasses, insurance &
computers desirabie.
Fax resume to:
859-224~7764.

1154060

Kinesiology, rehabilite-
tion, phywioal therapy,
or personal treiner
nseded in doctor's office
tor rehabilitation assis-
fant. 40 hr wk. Medicat
grovided. No Saturdays,
Fax resume 859-266-0478
& expocted salary.

1150473

Lex ine

LS i

lowing positions

*Licensed Vet Teohs
*Uniicensed Vet
Techs
All shifts avaliabls F/T
P/T. Equine exp. rea’d.

*Receptionist -

Waalkers ehise

Uwo<.0¢am<00@wm\
optical experience
& plus.

Send resume to
B59-277-8030. )

[
MBODICAL nqu-bi.

859-278-1677, Phome
B59-278-6345.

et

13 KLY

FT Employoe ben
efits inciude:

* Hoaith Ingurance
*\iskon

~ Deritel

* 301 K Plan
Enhanced poy
LCale for wadkend
only no benutits

Phoasa contact
{B5%) 2442126 o
send resume to
donloxh e ]
hgnsmall

115413 )

Nurses Needed
Nowli!

Plenty of work to fit
vour schedule.

Exceitent Pay and
Benefits to include:

®oFree scrubs

eBonuses

@®insurance
Relmbursement

TTRN's and RN
Soeciaity 10 $42per hr

T LPN to $24per hr

T Resp. Therapists,
Rad Techs & CNA's
neeaded ASAP

Apply att TEMPS Inc.
811 Corporate Drive # 107
Laxington, Ky 40503
Or call 859-219-9793
omail wes Shampsine.not

figgnte

Nurses snd CNLA‘Y
needed (or 2nd
shitt, 7500.00 siun
on~-ponus for
nutnes. SHIN AN up
to 2.00 por hr tar
C.r. 8% By UPp 10
3.00 pav nr for
nurses, FT posi-
tions w/ benefits
aviilable, EOE,
drug froe work -
piscey. Apely in
PErSON or a-mait
resorTss
Tr.com
. tghtbb.com

115478

NURBE Part-Time.
Pediatric office. Fax

R esume t o

859-2646-0062

R Web D
IFZ&S_w,:..

nz zgaan m.an
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This is your opportunity to be part of the unique and dynamic
Emergency Department Internship at UK Albert B. Chandler Hospital,

Apply now to participate in this full-time, five-month program that provides
structured emergency Tursing course material, high acuity training and supervised
clinical emergency nursing experience. Applicants must be registered nurses with
less than one year of critical care experience or new nurse graduates. A one-year
wark commitment beyond the program is required. Chosen candidates must be
fully available for any shift during and after completion of the internship,

AN UK Chandler Hospital has been redesignated a Magnet® hospital

in recognition of the outstanding nursing care at UK Chandler
Hospital and Kentucky Children’s Hospital. UK Chandler
ospital was the first in Lexington and the 38th among 6,000
hospitals in the nation to have this recognition.

Gompetitive salary, flexible scheduling, continuing education, an excellent benefits
package and a dynamic work environment await you at UK.

The ED invites all interested nurses to an Open House
Wednesday, March 7, from 8 a.m. to 10 am, and 7 p.m. to 11 p.m.

For more information, contact:

Office of Nurse Recruitment
UK Chandler Hospital :
800 Rose Street, H161 B o, U

Lexington, KY 40536-0203 | ) Y VS . Y

we wor

At Samaritan Hospital,

k hard fo exceed

patient’s expeciations.

&
Samaritan

HOSPITAL

INFECTION CONTROL PRACTITIONER/

ENVIRONMENT OF CARE COORDINATOR
Full-time. Current unrestricted KY RN licensure ar certification as MT(ASCPL. Three to five vears of cxperience in
infection control required. CIC and or completion of CDC or APIC tramning program preferred

DIRECTOR BEHAVIORAL HEALTH

Respoosible for the clinical and adrunistrative activities for the Adult and Child/Adolescent units. Position requires

an excellent team player who is well organized. highly motivated. with muumum of 3
psychiatric programs. mintmum of one YEAT management experience. proven experien

Years expenence 1n inpatient
cc in regulatory requirements

and demonstrated progressive professional responsibilitics RN required, BSN preferred.

REQISTERED NURSE
FT and PRN positons. Current KY RN license required.

* Surgery * Med/Surg
* [CUMNVascuiar * Emergency (1la- lip)
* Telemetry * PACU

SURGICAL TECHNICIAN

Full-time, day shift + call, High school diploma/GED required.  Graduate of Surgical Technology Program or

equivalent expenence required.

ML.T. or M.L.T.
FT evening position available. MLT or MT (ASCP) or equivalent required.

RESPIRATORY CARE PRACTITIONER
FT deys. Requires current K'Y RCP license. ACLS and PALS within ane year of hire.

DIAGNOSTIC IMAGING TECHNOLOGIST
FT position. Current K'Y Radiation Operator certification and AART, Current BCLS required,

DIRECTOR CASE MANAGEMENT
Pasition requires ag excellent team player wha is well organized. highly motivated, with 3 - § VEArs case management
expenence, mimunm of onc vear management experience and demonstrated progressive professional responsibili-

ties. RN required, BSN preferred.
RADIOLOGY SUPPORT STAFF

Full-ume day position. High schoul diploma required. Typing skills and an ability (o communicate effectively, with

sxpenence in a medical settiog preferred.

Full-ime evening positions. High school diploma/GED preferred. Medical facility housckeeping and fioor main-
tenance experience preferred. Ability to read, write and carTy out verbal & written mstructions and interact effec.

tively with patients, visttors and staff

HELP DESK SUPPORY. LEVEL
FT, Days (6 AM start) with rotating on-call, Pro
ides front line software and hardware support
in a Microsoft ewironmant. Printar hardware.
support and 1-2 yrs IT experiance required,
AS400, A+, NET+, MCSA prefarred.

s and other hosp
um-of three to five y

Samaritan Hospiral is a forerunner of qualicv patiant rare for Corttral and Fareasn 1

PLANT OPERATOR
an responsible for maintaining

ital squipment. Mini-
a8rs gxporignce, pref-

grably inthe healthcars industry. Vocational/
echnical school training preferrad,
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for.
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DRIVERS
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859-887.5508
. g . i S
Y3a)s e Regional Owner Ops Neodog Drivers
‘ : L £44 Solo or Flget Owners & Company CoMu Jots ouR TRAMY
¥ < N T UP 1038 com Base oay
Drivers: TMANKGER L UL < ol benafity picg
‘))u.!ﬂ)tﬂlﬂﬂ._‘clvuwt ‘Home AMost Wiknds
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Short haut, d0+hrs,
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Inventory Control
- | Nicholasvifie firm
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Company Teams; T — i xuaa._.n,aaﬁ 859-887.040% vor S op
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_SZMU__»«MEZOE Drivers no-tarp, figt. e tae,
DON'T PAY GEORGETOWN AREA bed frr. Wiknds ofs, POOL DisTRIBUTOR
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1
. Box 23777,

Levingion, Ky 43523 or
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- Callour24 Hour Phone. Line! Shr
Tt 1-800-850-5588 + Lexington; 1-800-820-2551
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(oRo e ine o0 For  SRgnigAiEe OFRI & benefits, &g a7 7000 312 shr border
needed LRe infarmation o Touch Autol Ex. et L LT Calt 225-3817 around vour ad
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feeds experiamcey M-F - 8:30- 5:00 Aresl98% nNp Touch I0oking for Firgy Sube e 1o the .
fabricator simis £Apoly within Freignt: No East Class drivers wirh wubsenbe to the i
MUM 5 years exper!. :ugu,ny.vw..xload Coas?,; Exceilent min, 1 YI #xo ang He E.meai
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9835880 or 887-9154. ——m i O ¢ 4828 home time., weekly Today"
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- OFFICH ASST, FOR MW&U..S-S::.A?J.{EMW trueks. we na%h | a4y R ARl N RTINS 999-girv ] 4
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CDL DRIVERS

Lexington & G'town
LOCAL POSITIONS
2Yrs Recent Experience
859.843.17 12
www.abdrivers.com

Best Buy Auto 2, Finance
I

iy el Hleska
o2

eeded on ist Orivers

& 2nd shift in the win. (X

chester area. Toemporary

Oo<o=uo in Lex.area uocnluunluu
for a variety g Shifts,

$10/hr, wit intarevted on. COL-A &2 vrs Exo,
ooUrRGed 1o wppiyt Qwu: Tivegrs
background & dryg est DRIVERS
mandatory, prigr 8xXp.

preterrad but not neces. 35,000 SIGN ON Bonus

JOIN OUR PROFESSIONAL ADVERTISING SALES TEAM  So Koot ces BT e aolostin

ass A COL
o ‘ eSS Ry
yOU'r a team player who feals a1 1ome in the field, we have 800489-8240 for mery info, _ Call FFE £58-sec-ca12
8N opportunity for you. The Lexington Herald-{ eader's U ecurTy Driver . Clase 4 ot
>a<m1.m_:u Sales Division 15 8xpanding its team of Outside T 5200 Bavarian Motor Transnort .
Sales Account Exscutives, SECURITY ukﬁdﬂwmvumdﬂﬂ« 3 lines, Fri., Sat,, & Sun., just QNQ.AO.‘
Our Dynamic team is looking for ‘o.‘iwakrw:xiu. Creative and OFFiCERs L mﬂﬂdrowwsmmum Add a 1" photo for only $81
consultative sellgrs who enjoy developing, selling and Wo are nc3m_n._z< Ph: 864-781 5675
managing their own accounts while helping customers Persannaye sttt —2Bmivhon ..u:iﬂdd.ommmi
10 grow thelr businesses. business. We teq  DRIVERS WANTED Call tofl frae: moo..wuw-ﬂwmm
Compensation 1s salary plus commission, with an excellent IR T YOS S0 DOWN LEASE:
benefits Package. Security Otficors al BOGRAM

. ) For Evaning, Nights
1 you're interested in 8 carssr with Lexington Herald-Leader's w:ainaxm:au, _u,doi:_aumni::

ootion 1o buy + 2400

advertising sales team, step up ang apply online at h-ljobs, PavRange s.00.59.50  SOmMBletion Bonus oo

comor send your rasume to n:wwmﬂ@v_mawa._mmamnnos ABBICANTS must have ﬂmﬂo:”:aaﬂ Sniy

. . . per wee ease

We recognize and appreciae the bensfits of diversity in the wmmﬁwwcwm.sh..,um'_
workplace. Thoge who share In this beliat =

Are amem. ..

Call locaity: muwlﬂwolﬂmﬂm




We'll challenge you. We'll exc
If you like to contribute, there

> 401(k) Specialist ' i
Requisition # 0702517 .
40 open positions available immediately

* Respond to our customers”inquiries and have a conguitative dialogus to uncovar their financial needs in.regard to 401(k} plansg
® Provids plan-specific information, investment and distribution options, guidanee and education

> Manager, Customer Service : ,
Requisition #0701741
Multiple openings available

* Be a coach, facilitator, team member, and tachnical resource for industry, retiroment, and systems krmowledge
* Analyze business statistics to identify trends, foracast volumes, and evaluate staffing requirements

* Participate in multiple site projects and initiatives

This position offers a Competitive base salary plus annual bonus opportunities

> Financial Representative
Requisition #0701341
40 open positions available immediately

-m:mmmmog‘ncﬂoam_\m m:avﬁo,\mawmmm_mﬂmnncao help them obtain financial success today and in the futurs. Have consultative dialogue with sach customer to look for and
identify unstated financial needs

* Provids financial direction and make stock trades, as well as assist with portfolio management, asset allocation, and investment management,

* Obtain Series 7 & 43 licenses if you do not already possess them. You will participate in an _nmﬁj‘.mmaim_ comprehensive training program to ensure your success in
obtaining these licenses.

* This position offers a competitive base salary plus opportumities for quarterly bonuses and overtime. EQE
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95 Employment

95 Employment

95 Employment

95 Employment

95 Employment
AT v ————

95 Employment

ATTENTION OTR DRIVERS
1acal company nueds COL dnv-
o5 with 2 years 2eparience
and abo 10 e DOT quant-
catons Geaat nama tmo Ben
o5 package  Compottvo
wagastt Calt 270.699 6662 to
apply

ATTEHTION: VWaretouse Em
ployess  nesdod A rapidly
Qrowing ragisaal counae com-
pany his 3 warehousa apamng
m Mo Louisvile. Applizant
will b2 responsidde for tha load-
wg and unloadng ol height
and warehousd mamtonance
Warzhouse axperance 3 plus
Call Bab at 866 Jﬂﬂ 7.’)"!

AUTO 800vV YECHHICMN
MuSt Davg axpatianca n auto
Doty Tepalt Shost motal weks
ng A light mochameal Must
o2 datasl anentad and hava
ventisble axpanance and em
playmant history (270
766-1117 Johnsan Bros Clas-
sics.

808 EVANS aesmum\m
Now acceqtig

DOMINQD'S PIZZA- NOW huing
Drivers and mside porsonnel
Apply in porson. No phone
caits preaser 03 N Wiles Btz
avaittown, KY 42701

DRIVER CDL-A
For Teuck Transpart, in
Elizabaitiown
~MNaads 1 drivar
* Groat Home Time
=25% Drop & Hook
~Vary compatitive wagos &
peanahits
«Tanker Endorsemant
nosded
» Minimum 2 yr iractor!
trasder oxpeciance

«Min 23 years of age

1-888-637-2855
Ask for Driver Recruiter
E.O.E. MIF/DN

DRIVER: Dont just starn your
carpor start it AIGHT! Compa-
ay sponsarad COL traming in 3
woaks Must be 2t Have
CORLY Tumion roimbursement
CRST 800-653-2778

alt positicns Apply in pamun
Monday thry Faday between
fam 1o 10am or 2pin (o 10pm
al 1708 NMorn Diio Hwy
E'tawn. No phang calls

CARPENTER AND CARPEN.
YER HELPER, axponianco
(osdenual bulding pretereon
same baaolts tueal conpany
salary based on_oxporiance
Al {270]

CHILD CARE TEACHERS
NEEDED State scholarship
waung avadlable Ho axpari-
wnca aocassary Cal M An-

EXPERIENCED WOQ0-
WOHRKERS 10 work in cusfom
cabinoUmitiwark shop Expen:
ance in woadwarking, cabinet
making. laminatng  Excatlent
pay. Healh nsurance, Dental
wsurance and SAIK Apply i
porson 3t 2360 Amparn Ol
Bluagrass incdusirial Park of
calt Shawn € S02-751-0080

LOCAL FLATBED CO. Souk-
wig Clags A COL. Must bave a
cman giiving meord & 2 yoars
sxpadiance Must pass physical
& deug 10s1. Homa woekonds
vacation 201K, personalized
dispatch Call Eagle Expross
Teucking at 502-955-9628 16
schadula intsrviow

FRONT OFFICE RECEPTION
1ST - busy medicat Center has
immadiaty oparng for 4 part
g ofico rycepronsy Agph:
cants must be 4ot ty work
flenbls howrs 1 wcluda nght &
weukend snilts Plaass fuc fo-
sumo to Adrupistration Da
partmant_al 270-765-2R48
mail 1o Office Manager a-ﬂ.‘
ting Rd Sta 100 Ehranath-
town Ky 42701

IMMEDIATE
OPENING
Class A COL Driver 2

yoars experiance neaded

Flatbad Regional loads
Groat benefit

ORIVERS: 2 neadea  for

OQuuBack Fraight CDL-A 1 | package Call for details
vaar  exparlenca  faquirad 270-982-3100
Groat pay & benefits& Carmas

Trucking! 1-800-828-0963. x14

ENERGY SPORTS
& FITNESS
is focking for an energanc
sall motivated bard work-
ing porson for our Salas
Toeam No expenence nec-
assary for our high anergy
& rowarding atmospherg
Please apply with resume

INDUSTRIAL SECURITY
SERVICE INCORPORATED s
looking for secunty officars 1
work part tima & Hil timo, n e
Bardstown  and  Clearmont
203, Must Dir at least 21 ngh
school diplorsa ar GED. #ass
drug screen Have claan bk
ground. Fur infarmation phedse
cali 502-348 7377 >
1-888-411-88348

el 2THTEY0049, _ NO“;}‘Lf‘gGCS:Eng‘;SB INSTALLATION  TECHNI
c _J can Opaning
Notsan o m’::“" EXPERIENCED CONTRAC- instalor of sscunty trp nams
elson County YORS - naodud to nstall Dish 1hoatio. Stuctured catia  and

The Neson County  E931

800 15 sccapting applcations
3¢ the pasiton of C

Naotwork  Satelhio
502-543-4447

Systems

tors Diactor ot tha Helson
Caunty 911 Dispaich Cemter
Tne Durasctan

shall suparvise
tha day-ta-day
of g Dispawh

Senize lrow under canstruc-
ey Appheants awst have ox-
perencs in Emargancy Semvic:
23 and be avadable 1o respond
3 dunng 3mas
5 Saary based on qual
and acprnance

5 should e dirgctid
2t Chatles Marksbuey.
'H Gttam apphca

wons
1 mm 1,mwn

Bantsicwa,
T EST Maren 3

cuusmucnow “company

) 2 Senhng shilend Car
AU akpan
G- mulle amas
¢ corsluctan

CUSTOMER
SERVICE REPS/
CALL CENTER

oy Etoven Shopherdswvilie
FatLvile Must pass

4 o pradd tert
adnusiar ol L and
resolae asues Mad

resune 1o PO BOK 1835
Efz-n WY 42761 05 amal
heather clauter g

Howdu =t st com

EXPERIENCED LANDSCAPE
FOREMAN REEDED - for a lo-
cat landscaping co  Expan-
ances n Landscaped nstabia-
WOn & manntenance a plus Sal
ary & banehts depends on cin
ddate experanchd & work hise
fory Piease apply 1 person or
sana rosuma & salary requia-
mants o Vilaga Graen Lang
scaping 8100 Bardstown A
Enzabeihtown, Ky 4270¢ No
phone culls plosse

EXPERIENCED MEDICAL
BILLER prefarabite  certifipy
cader, neaded lor madical o
fica Tho Huws Entorpiize Box
© 408 Wost Die Elzabem

® uwn KY 42704

00 CORNTRY STaRE
NOW HIRING

Cakingd et
fun foemdly

e

derotngg hl— fegr .
Walk s -4c|‘4 ne
Sak for Ay Hangaer

Cmckcr Barrel

XTI R

um e KY
ot

e

~14 OTR
St, 000 Slgn

et

s tag

DRIVERS
On Bonus "

Froalamaton Catl § 200:756-0600 a1 805 1 wterestag plyase

B4 Juptscaion 3133 Pragees:
Faetn SO2 17 5H00 ot 2mad (g

swe Drive Taylorswite & 10071
Yshaybensy & wassteucking com

T4

/
HEALTHCA

7TAM - 7P
* Paid

N, 4

\

€

j

HELMWOOD

LPN

Appty in person
106 Diccks Drive
lizabethtown

RE CENTE

i
A

M SHIFTS
Weekly

Bachgroung music Must nase
basic olectioncs knowtady?
Fuli wme carear powtion Fe-
quires an indwiduat who 8
quality ewivded aad saf mob
wated Becafit patkaga gl
ef Cali deromy 2l 360-0000
for an it

LOCAL
RESTAURANT
FRANCHISE
is accepting resumas lor
ail tavels of managemont.
n Louisville and
Elizabathtown areas
Satary pay rangs
Shift Managora
$7 00 to 38 50
Asslst Managars
38090 10 39 50
Genaocal Managocs
$26 000 to $40.000
Benofits include
401k health insurance
paid vacations aftor 1
year flaxble scheduling
Plaase send resume 1o:
1onsye Qeadhlink.opt.
or mail to:

The Nows Enterprisa,
408 W Dixie Ave, Box E,
Ehzabothlown, Ky 42701

LYNDON MILLWORK seaking

Proect Managar,
0 subcontracting ang wood
working preforbla or will train

Expanence

Sand resume to Lyndon Mill

work inz. 2360 Ampsre Ot

Lawsville Ky 40289, fax (5024

ot Ak e doh Kok
LOVE YOUR
{next) JOB!
Branilay Securty i3
currently hiring Secunty
Officers for vacious shifts
and sites
All ahifts available

Qualified candidates will
have a clean police report
verifiable work history and
clean drug scraen as wet

as18yrs or oider.

Ex-Miltary and Reliraes
Welcoma!

Bonafits include:
Top Weakdy Pay, Heatth
Dontal. 401k Frae Lile
tnsurance

At Brantlay Services wo
vatue our amployaes and
treat thorn tho way we
would wan! 10 be treated

Apply at 1325 S 4th Stroet
ot

www brantiaysarvicas com
O

b ik &k okeok ke

HMEDICAL RECEPTIONIST

il ime peorson neoded lor
tront uliice 1 3 busy Epaciality
olfica. Must ba able io mult
lask, madical office expaiancs
praferrad Madical managar
axpanance a plus. Good toae:

SOMEONE WHO  FEELS
CALLED ani stowy ren 16
o a foadar i chabd oA
wupistiies Alay SOImeana
s abilly whi desiees by be
purslry af s 1 rew
growing chu sanaus
call 270-268'5037 and Mave
massago

SYAFF ASSISYAN\'
Farm insura

n
¢ Only

Stats

ioaking 1 samenng
working knowiodge of Mioee
soff Oftwa an1 the atity 2

Kpa SSapm Satarg 520300 1~
$26 090 dapendag on axpirt

anca ang educatse  Thiga
waeks pard vasaten aoalin
WNSHANEE 200 Ceranl A

ply in parsan at 1580 8 Dwe
Hay i Rauchit 50 L rasy e
16 270-352-03:0

TS TRUCKING 5 7 vw o
caphing applcatons vr a ful
Lmy dresel machanig fef oor
Ehzabelitown irnunal Oeat

lus yaars G aepensene wor
ing an heavy duty dump e
ami diosal engimas Appheant-
should own proda loaknn seit
molivatod ratan + vatel Jive
ar's HCanse ta ale 1o GO
otata DOT wispactnr s and pra-
Venive mantenance
monts, Pays Clase atanlion m
dotait. dapendable must R
oxcaliant commumcatsn acd
yacard kenpieg shis. peolient
n welaing tiy
cal systems and
s are avadatte For
{ormaticn catt Byan il
"70 793726, hyawer (i

TS TRUGKING HOW HIRING
Local  dump  Gald g0y
Homa nery cighl £
wequired

266-005  or  emall s Sond rasuma and sAry teun oy
tn Box DO The 10
vom News 408 W De SXRTIIROT 0 L
Ave. Ky 1270t VARSITY  CONTRACTORS
OTA/REGIONAL INC Varsty Genlr b
Run 48 states and Cawds (GRTHWESTERN WUTUAL] g 4 parl teg n e

Hama
Exalivng

waaskands
wih bopelis

CHaJat Hdnmum Teanspor-

1ahnn
far fatals

1 234-882 SK6Q et 106

SEEKS SALES PARTNER
Northwestarn Mutual s ax
panding ond desitas 3 physe
cal prosence w  E-Town
ank!oﬂ ang  Owonsboro

o Spoohcal(y are wtarestad

HOUSEHEEPING/FRON
L

[EER)

fanze e ymofh beb

o | Flenitle histe -
wvalable it aopulor S
et wr Koty
[ » Cavlinad Tus

Apply in person

T DESK/MAINTENANCE
ot

612 East Duoe dve.
R abethtwn

£n;
Howe Jbaut se

fusthag st 203 Mt
Mocagzmen T

Apply today 4t 229 Ampar
ae call Eheis Marshan 1 502
chiismarshaly<npty 2y of !a

“1) Management

Trainees

Wk g it peaple T Wan faabte hoars?
will tat seits 432H? Look no

ik (HP 151 05 acw huring

AWESOME PAY!H!

& Drive Lauiswite KY 46299
3190366 Emad romumes tg

510 302 271 2483 Atta: Sates

S

R

4

§ Rentucky

We Provide:
Tratang
Latppn rlioe 1
supplonzatit Lo

o B

£rin

Lﬁﬁ/EWAY

For Youth

Fostcr Parcnts
Needed

fiewan for Youths s
4 Cliristian based
therapeutic ster

care agency working

with tamilics in

Fheabethtonen and
the surramdg
AY countics
270-982-7262

rewdz3 Emplyymient

or3aded Al g cast
for non zamm

Transporiation 3nd su

to wockar upan comp

Lgual Gpport,

intrrested aatkars 3hau
Warkforce Ageacy Referen
Thamas Azagem, F
Hirin €

Farm Worker, Dlversified Crop

03/23/2007 -

Guarintead 374 of contrazt hours

Pay rate of $8 23 per hour

dales ace 35 ollows
12/20/2007

All tools

Fr=2 housing providad
uting warkers

unsIsience tambursed

tet:on of 50% contract.

nity Emplager

14 conlaut Ihe tacat State
@ lob Ordar - #£Y0235120
vioMtee 4 Soa Faors
aunty. KY

1y wilh an inda-|

pondanl Group Hoalh Produc

5r who 15 1ooking for caphal 1o

grov.. Howavee wo ate wilag)

16 frain and mvast in an oo«
but walt

\ndividual wilh intarest n a Fi
nancial Sarvicas Caroar wuh
ho Most Admwed Co. in thy
(ndustry.  Contact Dan Avacs)
& 502-562-2475 ar
dan.rivarsFamim com

2

OVER THE ROAD drbers 2
yaars axponiancs 2 OTH pos
tans. Hama an weakands Gt
Nawion  Freight  Linas
5025498295

parsan 4t Towns Tl Yo D
nxci\ up 3 a e

WAREHOUSE
JoBS
Prologistix
Hinng for APL Logistin i
Snepherdsvila
All stults
For Forkldt and
Raach Truck Drivec
$9 00 to 39 50 1o starl
plus honus
1 yaar aapananiy

. eaquarad
Alang enh cle ik Daik-
ground and diug scaer
Geaat full nns oppattty
with immadiats benells
Cail 502-995» A28 tor !\M

PART TIME MEDICAL AS.
SISTANT - for physicians ot
t:a  Evrabetitown. Pleasa)

send rosume fa The New En
Larpnse Box BB. 408 Wesl
Divio Etizabuthtown Ky 42701

PARTS
PEASONNEL
Busy Hardin County Deat
arship soeks sell molvated

worker foc Parts Counter
Ideai Worker would hava
the following quatifications

« Computer Skills

« High School diploma «

< Abitity to work m a last
paced environmant

- Grasp naw cancepts

wasily

» Knowladge about various
equipmont
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