
COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of: 

INVESTIGATION INTO TRANSACTIONS 1 
BETWEEN SOUTHERN MADISON WATER ) CASE NO. 2006-00465 
DISTRICT AND COMMISSIONER JERRY COMBS ) 

RESPONSE TO INTERROGATORIES AND REQUESTS FOR PRODUCTION 
BY 

SOUTHERN MADISON WATER DISTRICT 

Comes Southern Madison Water District (hereinafier the District), by counsel, in response to the 

interrogatories and requests for production of documents, and responds, as follows: 

REQUEST NO. 1 : Provide the resolutions in which the Madison County Fiscal Court approved 

the appointment of Jerry Combs to Southern Madison Water District’s Board of Commissioners. 

RESPONSE NO. 1 : Attached hereto is as Exhibit A is a copy of the resolution of the Madison 

County Fiscal Court approving the reappointment of Mr. Combs. 

REQUEST NO. 2: Provide the Madison County Fiscal Court resolutions that established the 

current salary level for the members of Southern Madison Water District. 

RESPONSE NO. 2:TheMadison County Judge Executive’s Office has searched their records and 

cannot find anyresolutions that ever established the salary levels. Attached hereto as Exhibit B is a copy 

ofnninutes for the January 12,1999, meeting ofthe District establishingthe Commissioners pay at $400 



per month effective January 12,1999. The second page of Exhibit B is a list of management training 

received by Mr. Combs. 

REQUEST NO. 3: State for each year since 2004 the level of compensation that Southern 

Madison Water District has paid to Mr. Combs. 

RESPONSE NO. 3 : All Commissioners of the District have been paid $400 per month since 

January 12,1999. 

REQUEST NO. 4: Provide for each year in which Southern Madison Water District paid to Jerry 

Combs an annual salarythat exceededthe $3,600 the title, instructor and date ofthe certified water district 

commissioner management training that Mr. Combs attended. 

RESPONSE NO. 4: See Response No. 2 above. 

REQUEST NO. 5: State whether Southern Madison Water District entered a contract to 

Mr. Combs to serve as an inspector on the Silver Creek-Bobtown Water System Improvement Project 

(Contract 1).  

RESPONSE NO. 5: Yes 

REQUEST NO. 6. E Southern Madison Water District entered a contract to Mr. Combs to serve 

as an inspector on the Silver Creek-Bobtown Water System Improvernent Project (Contract I), 

REQUEST NO. 6a: State the amount of compensation that the water district has paid to 

Mr. Combs under this contract. 

RESPONSE NO. 6a: None to date. 

REQUEST NO. 6b: State the period during which Mr. Combs performed the services required 

under the contract. 
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RESPONSE NO. 6b: He is to perforrn the inspection services from the commencement of the 

installation of the pump station and water lines until the completion of the project. 

REQUEST NO. 7: Provide a copy ofthe contract between Southern Madison Water District and 

Mr. Combs to serve as an inspector on the Silver Creek-Bobtown Water System Improvement Project 

(Contract 1). 

RESPQNSENO. 7: The “Contract 1” attached as Exhibit A to the Commission’s Order herein 

is the only contract entered into with Mr. Combs. 

REQUEST NO. 8: Provide a copy of the minutes of each meeting of the Southern Madison Water 

District’s Board of Commissioners in which the board discussed contracting with Mr. Combs to serve as 

an inspector on the Silver Creek-Robtown Water System Improvement Project (Contract 1 ). 

RESPONSE NO. 8: Attached hereto as Exhibit C is a copy of theminutes for the District meeting 

held August 15,2006, at which the Board agreed to hire Mr. Combs as inspector. 

REQUEST NO. 9: Provide all memoranda, correspondence, electronic mail messages and notes 

or other documents in which the employment of Mr. Combs as an inspector is discussed. 

RESPONSE NO. 9: Attached hereto as Exhibit D is a copy of a letter to Kenvirans, Inc. advising 

them that the Board was going to furnish their own inspectors for the project. This is the only other such 

document about which the District is aware. 

REQUEST NO. 10: Described Mr. Combs’ qualifications to serve as an inspector on the Silver 

Creek-Bobtown Water System Improvement Project (Contract 1 ). 

RESPONSE NO. 10: Mr. Combs has over thirty years experience workingpart-time for several 

local contractors in construction projects all or most of which included the installation ofutility lines. In 
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addition, MY. Combs has considerable experience operating construction equipment. Finally, Mi-. Combs 

is a life-long resident of the area and is personally acquainted with all or most of the property owners 

through whom the water lines are being installed. 

REQIJESTNO. 1 1 a: List and describe eachconstructionproject that Southern Madison Water 

District has engaged since January 1,2001. 

RESPONSE NO. 1 1 a: Areview ofthe records ofthe District reveals that the current project is 

the only project that the District has been engaged in since January 1 200 1, other that routine repair and 

installation of service lines. 

REQTEST NO. 1 1 b: For eachproject listed, state the fee charged or cost incurred for inspection 

services. 

RESPONSE NO. 1 lb: N/A 

REQUEST NO. 12: Refer to Letter of Roger M. Oliver to Tommy Bussell of August 2 1 , 2006. 

Explain why Southern Madison Water District believes that retaining Mr. Combs’ services would “save 

a substantial amount of money.” 

RESPONSENO. 12: Kenvirons, Inc., the engineering firm onthe project, proposed chargingthe 

District the total sum of $45,627.54 to provide inspectors for the water tank, pump station and water line 

installation. The Board contracted with Wet or Dry Tank Inspections to inspect the tank project for 

$1 1,120.00, andwithMr. Cambstoinspectthepumpstationandwaterlineprojects for $3,500.00. The 

Board was able, therefore, to save $3 1,007.54 for inspections on the project. 

REQUEST NO. 13 : Refer to Letter of Roger M. Oliver to Tommy Bussell of August 2 1 2006. 

Explain why Southern Madison Water District believes that Mr. Combs would “do a better job.” 
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RESPONSE NO. 13: The Commissioners had experiencedproblems with inspectors on prior 

projects. In some instances, the inspector wasn’t theremost ofthe time. In another, the inspector turned 

out to be a brother of the engineer involved in that project. In another, the inspector turned up drunk at 

the project. The Commissioners were, therefore, not satisfied with inspectors provided by the engineering 

firms for some of their prior projects. 

They also felt that Kenvirons was over-charging for this service which certainly seems to be the 

case. 

Mr. Combs had just recentlyretired as Assistant Police Chief for the City ofBerea and had the 

time to devote 111 attention to the project. Baseduponhis prior experience withutility line installation and 

equipment operation, he was as or more qualified than most inspectors previously provided for District 

projects. Mr. Combs was acquainted with all or most of the property owners through whom the water 

line would be passing and was able to coordinate between the property owners and the contractors. 

Perhaps most importantly, the Board knew that Mr. Combs’ interest in the project would be totally on 

behalf of the District as opposed to the case of a stranger. 

REQUEST NO. 14: Provide Mr. Combs’ curriculum vitae. 

RESPONSE NO. 14: Mr. Combs recently retired, as Assistant Chief, Erom the Berea Police 

Department after thirty years of service. As stated previously, Mr. Combs also worked part time for 

various contractors in the area. Mr. Combs also operated a landscaping nursery business in his spare time. 

REQUEST NO. 15: Provide a copy of the Madison County Code of Ethics. 

RESPONSE NO. 15: Attached hereto as Exhibit E is a copy of the Madison County Code of 

Ethics. 
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REQUEST NO. 1 6: Provide a copy of the resolution of the Southern Madison Water District’s 

Board of Commissioners in which the Board adopted the Madison County Code of Ethics. 

RESPONSE NO. 1 6: It has been the position of the District that the Madison County Code of 

Ethics applied without formal adoption. 

REQUESTNO. 17: State whether Southern Madison Water District agrees with Attorney General 

Opinion 66-788 in which the Attorney General opined that “commissioners of a water district organized 

pursuant to KRS Ch[apter] 74 are prohibited from entering into contracts with the district as a conflict of 

interest would exist which would be against public policy.” If no, explain why. 

RESPONSE NO. 17: The District agrees that Opinion 66-788 would apply generally, but only in 

instances where there was a possibility for a conflict of interest to arise. The Opinion is predicated primarily 

on the language cited from McQuillin, Municipal Corporations, Vol. 10, f3 29.97 to-wit: 

It is generallv held that whenever a public officer enters into a contract the execution of 
which mavmake it possible for his personal interests to become antagonistic to his fiiithhl 
discharge of a public duty, such contract will be held void as against public policy. 
(Emphasis added) 

For example, it would certainly be possible for Mr. Combs’ personal interests to become 

antagonistic with those ofthe District ifhe were to enter into a contract for the construction ofwater lines 

or a pump station. 

However, in this situation, a conflict is not possible. Mr. Combs is not acting in his own interest. 

He is acting on behalf ofthe District. He is its eyes and ears - its watchdog. It would not be possible to 

hire someone who would have the interests of the District more paramount than Mr. Combs. All of the 

Commissioners, at one time or another, try to personally inspect work being done for the District. But 
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normally, none of them would have the time to be present at all times. It was the District's good fortune 

that Mr. Combs would have the time to devote hll time to this endeavor. It would not, however, have been 

fair to ask Mr. Combs to devote all his time to this project without reasonable additional compensation. 

REQUEST NO. 1 8: List the other persons or entities available to serve as inspector for the Silver 

Creek-Bobtown Water System Improvement Project (Contract 1) and state the cost of obtahingthose 

services. 

REiSPONSE NO. 18: See Response No. 12 above. 

REQUEST NO. 19: Describe the circumstances that led to Southern Madison Water District 

selecting Mr. Combs as an inspector for the Silver Creek-Bobtown Water System Improvement Project 

(Contract 1). 

RESPONSE NO. 19: See Responses No. 12, 13 and 17 above. 

I have read the foregoing Response and the facts stated therein are true and correct based upon 

my own knowledge and information supplied to me by Superintendent Tommy Bussell and Mr. Combs. 

/1 

ROGBR' M. OLIVER 

STATE OF KENTUCKY 
COUNTY OF MADISON 

The foregoing Response was subscribed and sworn to before me by Roger M. Oliver on this,@k 

day of December, 2006. 
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From:MADISON COUNTY FISCAL CWKT 859 624 9140 

PLmISON COUNTY EXSCAT; COURT 

ORDER P2?OIEiU’TLNG JERRY COMBS 1 * 

t o  t h e  Southern.lMadison Water Baard 

of Madison County, Kentucky. 

W ~ E A S ,  Jerry Combs 

noninat-6 for S o u t h e r n  Madison Water Board 

and zpproveci by the i%dison Ccunty Fisca l  court  

it is EIEfiEEY OFEEfiED thczt 

serve on S o u t h e r n  :Madison Water Board 

Jerry Combs 

until Epgointment expires on Ji i ly  25, 2010 

July 2006 
.- f ---e 

D+ted this the 25 ciay of 

Cocnty- Judge/ExscQtive 
Madison County 





PRESENT WERE: 

S o u t 4 e t n  d a d i a o o n  Watgt  DiALzicf  
207 NORTH DOGWOOD DRIVE 

P.O. BOX 168 
BEREA, KENTUCKY 40403 

606-986-9031 

COMMISSION MEETING 

JANUARY 

MINUTES 

1999 

Paul Reynolds, Chairman 
Larry Todd, Secretary 
Jerry Combs, Treasurer 
Ray Curry, General Manager 
Dallas COX, Superintendent 
Mike Weldon, Attorney 
Chuck Isaacs, Employee 

GUESTS: Hershel Williams, Doyle Williams 

Meeting called to order at 7:05 p.m. by Mr. Reynolds, Chairman. 

Motion by Mr. Todd to approve the minutes of November meeting. 
Motion seconded by Mr. Combs. Motion carried. There was no meetin 
in December. 

Mr. Curry is to call Mr. Doyle Williams and find out about line 
on Hord Lane. 

Mr. Cox is to list all the roads that do not have water. 

Motion by Mr. Todd to allow Harvey Whittemore Backhoe Service on 
Davis Hollow Road and Gravel Lick Road with full bond. Motion 
seconded by Mr. Combs. Motion carried. Mr. Reynolds voted no. 

Motion by Mr. Combs that the Commissioners pay will be $400.00 
per month effective January 1 2 ,  1999. Motion seconded by Mr. 
Reynolds. Motion carried. Subject to confirmation by statutory. 

Motion by Mr. Reynolds to give a 50$ per hour raise to Will Phillips 
and Steve Dixon. Motion seconded by Mr. Combs. Motion carried. 
Raises effective on the next pay period. 

Meeting adjourned at 10:15 p.m. 

Respectfully submitted by: 

I.,akry q o M  Secretary 



Conferences and Training attended by Jerry Combs: 

August 20-22,2001 KJXWA Annual Conference, Lexington, KY 

August 27-28,2002 ISRWA Annual Conference, Fort Mitchell, KY 6 hrs 

August 26-27,2003 KRWA Annual Conference, Owensboro, ICY 6 hrs 

February 10,2004 KRWA Management Conference, Bowling Green, KY 9 hrs 

February 15, ZOOS RRWA Management Conference, Bowling Green, KY 9 hrs 
August 22,2005 KRWA Annual Conference, Lexington, KY 11 hrs 

December 14, 2006 Governor’s OBce for Local Development, Somerset, KY 6.5 hrs 





S O U m R N  MADISON WATER DISTRICT 
MONTHLY MEETING AUGUST 15,2006 

MEETING CALLED TO ORDlER 7:OS P.M. 

PAUL REYNOLDS7 LARRY TODD, JERRY COMBS 
(COMMISSIONERS), TOMMY BUSSELL (MANAGER), ROGER 
OLIVER (ATTORNEY), CELLA COTTON (OFFICE), GKEG GINTER 
(PUBLIC RELATIONS) 

VISTORS: DAVID SMITH, CPA 

MOTION BY JERRY COMBS TO APPROVE MI"TES OF JULY 18, 
2006 MEETING. SECOND BY LARRY TODD. 

MOTION BY LARRY TODD TO AWARD BID TO H & M PIPELINE 
AND CALDWELL TANKS, INC. SECOND BY JERRY COMBS. 

TOMMY BUSSELL REPORTED ON INSPECTION OF TANK AND 
WATER LINE BIDS. WET &DRY $11,120.00. 

MOTION BY JERRY COMBS TO "3 WET & DRY TO INSPECT 
WATER TOWER. SECOND BY LARRY TODD. 

MOTION BY LARRY TODD TO HWE ERJXY COMBS TO INSPECT 
WATER LINE AT TOTAL COST OF $3,500.00 UP TO 21 DAYS OF 
WORKING DAYS. THE S M W  BD. BELEVED HE COULD DO A 
BETTER JOB AND SAVlE S M W  MONEY. SECOND BY PAUL 
REYNOLDS. 1 

ROGER OLIVER TO WRITE LETTER NO"G ENGINEER THAT 
SlMw WILL DO OWN INSPECTIONS. 

DAVID SMTH, CPA, WCE dFC S m  PSC PRESENTET) FINAZ, 2005 
AUDIT TO S M W  BD. 

MOTION BY LARRY TODD TO GNE STEVE P 
IWD JULUS, GABBARD A RAISE. SECOND BY JERRY COMBS. 

GAKYIQfLEY 





Roger &I. Bhxr 
mro@olive$atpo€fices .Cora 

August 21,2006 

Kenvjrons, Inc. 
ATTN: Mr. Eddie W. Brown, P E  
452 Versailles Road 
Frankfort, KY 40601 

In RE2 Silva Creek-Bobtown Water Systems Innpr~~ements 
Job No.: 200103 1 
Contracts: 1 & 2  

Dear Eddie: 

TheBoardwantedmetoinformyouthattheyaregoingtofumishtheirowninspectorsforboththewater 
tank and the water line projects. 

If you have any questions, I would suggest that you get hold of Tommy. 

Cordiall ours, .a 
Roger M. Oliver 

RM0:lpr 
cc: hk. T o m y  Busseltl 
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Ordiitarice No. 94-3 

WPIEKEAS, the proper operation of democratic gaveriln-rent reqtiires that a 
public official be independent and iinpartial; that governrnent policy and decisians be 
made through the established processes of government; that a public official not use 
public office to obtain private benefits; that a public official avoid action which creates 
the appearance of using pubIic office to obtain a benefit; and that the public have 
confidence in the integrity of its government and public officials; and 

&VltliEKEAS, tfie public judges its government by the way public officials and 
employees conduct themselves in the posts to which they are elected or appointed and 
public confidence and respect for government can best be promoted i f  every public 
official and employee, whether paid or unpaid, and whether elected or appointed, will 
uniformly treat all citizens with courtesy, impartiality, fairness, and equality under the 
law and avoid both actual and potential conflicts between their private self-interests and 
the public interest; and 

WHEREAS, the officials of this county are committed to the operations of a 
county government that manifests the highest moral and ethical standards among its 
officers and employees. 

NOW, THEREFORE, Be it  ordained by the fiscal court of Madison County, 
Kentucky: 

SECTION 1. Title. This ordinance shall be known and may be cited as the 
"Madison County Code of Ethics." 

SECTION 2. Findings. The fiscal court of Madison County finds and declares 
that: 

(A) Public office and employment with the county are public trusts. Officers 
and employees of this county have a duty to act in the public's best interest. 

(B) - The vitality and stability of the government of this county depends upon 
the pub1ic's confidence in the integrity of its elected and appointed officers and 
employees. Whenever the public perceives a conflict between the private interests and 
puhiic duties of a county officer or employe, that confidence is imperiled. 

(C) The government of this county has a duty to provide its citizens with 
standards by which they may determine whether public duties are being faithfully 



performed, and to mak; its officers and employes aware of?lte standards which the 
citizenry righthlly expects them to comply with while conducting their public duties. 

SECTION 3. Purpose and Authoritv. 

(A) It is the purpose of this ordinance to provide a method OF assuring that 
standards of ethical conduct and financial disctosure requirements for oficers and 
employees of the county shall be clearly established, uniform in their application, and 
enforceable, and to provide the officers and employees of the county with advice and 
information concerning potential conflicts of interest which might arise in the conduct of 
their public duties. 

(€3) It is the-fh-ther purpose of this ordinance to meet the requirements of KRS 
65.003, as enacted by the 1994 Kentucky General Assembly. 

(C) This ordinance is enacted under th2 power vested in the county by KRS 
67.080 and 67.083 and pursuant to requirements of ELRS 65.003. 

SECTION 4. Definitions. As used in this ordinance, unless the context clearly 
requires a different meaning. 

(A) "Anything of value" includes, but is not limited to: money, bank bills or 
notes; a contract, agreement, promise or other obligation for a loan, payment, gift, pledge 
of money or forgiveness of indebtedness; stocks, bonds, notes or other investment in an 
entity; works of art, antiques, collectibles, automobiles; real estate or an interest in real 
estate; a rebate or discount on the price of anyihing of value; a pronlise of employment; 
anything of value that is pecuniary or compensatory in value to a person. 

(B) "Business" means any corporation, partnership, sole proprietorship, firm, 
enterprise, franchise, association, organization, self-employed individual, holding 
company, joint stock company, receivership, trust, professional service corporation, or any 
legal entity through which business is conducted for profit. 

(C) "Board of Ethics" means the hladison County Board of Ethics which is 
created and vested by this ordinance with the responsibility of enforcing the requirements 
of the county's code of ethics. 

@) "Candidate'' means any individual who seeks nomination or election' to a 
county office. An individual is a candidate when the individual files a notification and 
declaration for nomination for office with the county clerk or secretary of state, or is 
nominated for office by a political party, or files a declaration of intent to be a write-in 
candidate with the county clerk or secretary of state. 

(E) )'County" refers to Madison County, Kentucky. 
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(Fd 
corparation, 
combination 

I 

- - 
"County agency" means any board, cornrnission, authority, non-stock 
or other entity created, either individually or jointly, by this count): or a 
of local governments. 

(G) "Employee," means any person, whether full-time or part-time, and whether 
paid, who is employed by or provides sewice to the county. Employees include not only 
those persons employed by the county, but employees of boards, agencies, commissions, 
authorities, or any other entity created by the county. The term "emplay&' shall not 
include any contractor or subcontractor or any of their employees, and shall not include 
any employees of a school distnct or school board. 

(H) "Family member" means an immediate family member or parent, child, 
brother, sister, grandparen4 grandchild, mother-in-law, father-in-law, sister-in-law, brother- 
in-law, daughter-in-law, son-in-law, stepmother, stepfather, stepdaughter, stepson, 
stepsister, stepbrother, half sister, or half brother. 

(I) "Financial benefit" means benefit in the form of money, properp, commercial 
interests or anything else the primary significance of which is economic gain. 

(0 "Immediate family member" means a spouse, a dependent child, by blood, 
adoption, or marriage or any other person residing in the officer's or employee's 
household, or a person claimed by the officer or ernployec, or the officer's or employee's 
spouse, as a dependent for hx purposes. 

(K) "Of'ficer" means any person, whether hll-time ar part-time, and whether paid 
or unpaid, who is one of the following: 

The county judge/executive. 

A member of the fiscal court. 

The county clerk. 

The county amrney. 

The sheriff. 

The jailer. 

The coroner. 

The surveyor. 

A constable. 
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(IO) A member of the governing body of any local governtrierit agency 
who has been appointed to the governing body of the agency by 
the county. 

( I  1) Any person who occupies a nonelected office craited under KRS 
67.7 10. 

(L) "Procurement Authority" means the right to obtain and pay for, with 
public monies, something of value on behaIf of the county government and/or a political 
subdivision of county government. 

(M) "Reporting Year" itieans from January 1 to December 3 1 of the preceding 
year. 

(N) "Securities" main any readily marketable firinncia1 instrument representing 
an ownership stake or debt obligation of publicly field corporations, governmental 
agencies, investment companies (mutual funds), etc., including but not Iiniited to 
instruments whose value is derived from those mentioned and insurance investment 
contracts (annuities). Examples include: stocks, bonds, mutual funds, annuities, options, 
and future contracts. 

STAMDARDS OF CONDUCT 

SECTION 5 ,  Conflicts of Interest in General. Every officer and employee of 
the county and every county agency shall comply with the following standards of 
conduct: 

(A) No officer or employee shalltuse or attempt to use his or her official 
position with the county to secure privileges or benefits for himself or herself or others 
on any matter before the county in order to obtain a financial benefit for any of the 
follow in g : 

(1) The officer or employee. 

(2) A family member. 

(3) An outside employer. 

(4) Any business in which the officer or employee, or any family 
member or business associate will derive a direct monetary gain or suffer a direct 
monetary loss as a result of the officer's or employee's vote or decision. 

( 5 )  Any business which employees a member of the officer or 
employee's family, whereby the member or officer will derive a direct. 
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monetary gain or suffer a direct monetary loss as a result of the oflicer's or 
employee's vote or decision. 

(6) Any person from whom the officer or empIoyet has received 
election campaign contributions of more than three hundred dollars ($300) 
during the past twelve (12) months. 

(B) Every officer or employee who has a financial interest affected by his or her 
participation, vote, decision, or other action taken within the scope of his or her public 
duties shall, at the next regular session, disclose the precise nature and value of the 
interest, to the governing body of the county or county agency scrved by the oficer or 
ernplayee, and the disclosure shall be entered on the official record of the proceedings of 
the governing body. The officer or employe:: shaIl refiain fram participating in 
deliberations and from taking any action with respect to the matter that is the subject of 
the disclosure. 

SECTIQN 6 .  Conflicts-of Interest in Contracts. 

(A) No officer or employee of the county or any coun? agency shall directly or 
through others hold or enjoy an interest, in whole or in pa$ in any contract made, entered 
iqta, awarded, ar granted by the county or a county agency, except as follows: 

( I )  The prohibition in subsection (A) of this section shall not apply to 
contracts entered into before an elected officer filed as a candidate for county 
office, before an appointed officer was appointed to a county agency or office, or 
befare an employee was hired by the county or a counp agency. However, if any 
contract entered into by a county or county agency ofice: or employe:: before he 
or she becomes a candidate, was appointed p ofice, or was hired as an employee, 
is renewable after he or she becomes a candidate, assumes the appointed office, 
or is hired as an employee, then the prohibition in subsection (A) of this section 
shall apply to the renewal of the contract, 

(2) The prohibition in subsection (A) of this section shall not apply if the 
contract is awarded after public notice and competitive bidding, unless the off'icer 
or employee is authorized to participate in establishing the contract specifications, 
awarding the contract, or managing contract performance afler the contract is 
awarded. If the officer or employee has any of the powers set forth in the 
preceding sentence, then the officer or employee shall have no financial interest 
in the contract, unless the requirements set forth in subpart (3) below are satisfied. 

(3) The prohibition in subsection (A) of this section shall not apply in any 
case where all of the following requirements are satisfied: 
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(a) The specific nature of tlie contract transaction and the 
nature of the officer's or employee's interest i n  the contract are publicly 
disclosed at a regular meeting of the governing body of the county or 
agency. 

(b) The disclosure is made part of the official-record of the 
governing body of the county or agency before the contract is executed. 

(c) A finding is made by the governing body of the county or 
county agency that the contract with tfie officer or employee is in the best 
interest of the public and the county or county agency because OF price, 
limited supply, emergency, or other reasons covered under state law. 

(d) The finding is made part of the official record of the 
governing body of the county or county agency before the contract is 
executed. 

(€3) Any violation of this section shall constitute a Class A misdemeanor, and 
upon conviction, the appropriate caurt may void any contract entered into i n  violation of 
this section. Additionally a violation of this section shall be grounds for removal from 
office or employment with the county in accordance with any applicable provisions of 
state law and ordinances, rules or regulations of the county. 

(C) No officer or employee shall use or permit the use of county equipment, 
property or staff, nor remove county equipment from the county premises for personal 
use unless the use is specifically allowed as a matter of written county policy. 

SECTION 7, Misuse of Confidentia~Tnformation. No officer or employee of 
the county or any county agency shall use or disclose information acquired in the course 
of his or her official duties, if the primary purpose of the use or disclosure is to further 
his or her personal financial interest or that of another person or business. This 
provision does not pertain to information that is not deemed confidential under the 
Kentucky Open Records Act, KRS 61.872 to 61.884, at the time of its use or disclosure. 

SECTION 8. Political Activitv. No officer or employee of the county or any 
county agency shall: 

(A) 'Use official authority or coercion toward an official or employee of the 
county at any time for a political activity or to effect a nomination or election result. 

(B) Attempt, directly or' indirectly, to coerce a person in county government 
to lend, pay, or contribute anything of value to a group or person for any political 
activity or purpose. 
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SECTIOX 9. JVJo Must File. Tiis fvil?\ting iitdividua!s shall file 2 financial 
disclosure statement with the Board of Ethics fcr the reportirig )ear: 

(A) Elected officers; 

(B) &andidates far county elective OGCG 

(D) Members of' county agencies rs ik Frxurernent or repIatc?ry aut;7criqv.. 

SECTION 10. \"illen to File Staten?sr.s; Amended S(ztnn=trits. 

(A) The initial statement of financial izisxsis rsquired by this secticii shall be 
fiied x i t h  the Board of Ethics by no later thaz ,A;$ 15, 1995. A!] silbscqucni s k ; c n e r i ~  
of financial interest shall be filed no later thz:: J ~ n u a r y  3 1 of ezch y e x  F x s i d z i  th:: 

( I )  An oficer or employe:: ns:il>-qpointsd to fil l  an efic:: ei pjiticn 
with the count\: or a county agency s X i  Eic his or he: iriitial st.ztem:n; LO Ia!c; 
than thirty (30j days after the date o f k  a,p 7 ointment. 

(2) A candidate for any county c 5 c e  listed in Section 4 (K) shzii E!:: his 
(30) d3ys a k :  the date on ishich the or her initial shternent no later than 

person becomes a candidate. 

(B) In the event there is a materia2 c:-tz$? in any infc!xation c o f i ~ i ~ ~ c  . , .  i n  a 
financial statement that has  been filed tyith LL.: E x d ,  the oficz: cr emplo>e: shali, LO 
later than thirty (30) days after becoming aw2i: cfthe material change, file ar, ;in;ended 
saternent with the Board. 

SE,CTION ]I 1. Form of the Staterner,; cf Financiai Inte:?s;s. 

(A) The statement of financial interesb skill be  filed on i! fom prescribed by th:: 
Board of Ethics and shall include the followir,;2: 

(1) The name, current business ;%ress, business telepllon,~ ni?x>e:, and 
home address and telephone number cf the filer. 

(2) The title of  the filer's ofice, c f i ce  souzht, or position of emplo~ment .  
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( 3 )  The occupation of the filer and the filer’s spouse. 

(4) Creditors (not inciuding family inenibcrs) to whom an officer or 
einployee, as set out in Section 9 above, or a niember of the officer or 
employee’s inirnediate family, separately or together, owes five thousand dollars 
($5,000) or‘mare as of December 31 of the reporting year, except debts arising 
from t h e  purciiase of a primary residence or the prirchase of consumer goods 
which are bought or used pri~narily for personal, family, or household purposes. 

(5)  Offices or directorships held by an officer or einployee, as set aut 
in Section 9 above, or a member of the officer or employee’s immediate family, 
as of December 31 of the reporting year. 

(6)  Securities valued at five thousand dollars ($5,000) or more owned 
by an officer or employee, as set out in  Section 9 above, or a member of the 
officer or employee’s immediate family, as of December 3 1 of the reporting year, 

(7) Information that identifies each source of income, but  not the 
amount, of the filer and filer’s immediate family members exceeding five 
thousand dollars ($5,000) as of December 3 1 of the reporting year, and the nature 
of the income (e.g. salary, commission, dividends, income from professional 
practices, retirement fund distribution, etc.). 

(8) Anything of value having a total fair market value of one hundred 
dollars ($100) or more, received from any single source, excluding gifts from a 
family member, received by the officer or employee, as set out in Section 9 
above, or a member of the officer or employee’s immediate family, as set out in 
Section 9 above, (excluding children liding at home) during the reporting year and 
the name and address of the source. 

(9) Business interest, real estate (other than primary residence), rerital 
property, farms and professional practices which the officer or employee, or a 
member of the officer or employee’s immediate family, as set out in Section 9 
above, own, or in which at least a five thousand dollar ($5,000) interest or five 
(5) percent or greater interest was owned on December 31 of the reporting year. 

I 

(10) The saurce of any unpaid caiiipaign debts or campaign debts 
forgiven. 

(B) Nothing in this section shali be construed to require any officer or 
employee to disdose any specific dollar amounts nor the names of individual clients or 
customers of businesses listed as sources of income. 
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(C) Each ‘itement sliall be signed and dated the officer or expicye= 
Knowingly or willmgly signing a fraudulent s:ate:ncnt sliall be a Class A ~ ~ i i ~ i l ~ n i ~ m o r .  

* .  

(D) AI1 financial disclosure staterne:lij sliall be an open record and 21-aiia‘cie fer 
review upon request. 

SECTIQX 12. NoncomDliance with Tilin.Reouirerne:it. 

(A) The Board of Ethics, or the designated adrT1inis:ratii.e official, sliall nciify b~ 
certified mail each persoii required to file a s:atment OF filu.ilciaI interests u h e  fzik to 
file the statement by the due date, files an iricoiiiplett: statement, or fiies a sx:t;i;eni in 
a form other than that prescribed by the Board. The notice shall specif). L+= b ~ e  cf 
failure or delinquency, shali establish a date bj. n hich the failure or de!iiiqur,;y s h i l  be 
remedied, and shall advise the person of the penalties for a violation. 

(B) Any person who fails or refuses to file the statement or ~ 1 1 0  fails c i  r=5s=s  
ta remedy a deficiency in the filing identified in the notice under subsecticr; [AI  fikll in 
the tine period established in the notice shall lx gui lb  of a C1as A ri i is32~~:r.~i a x !  
will be referred to the appropriate court. 

SECTION 13. Emuloment of Family Rleabers. 

(A) KO officer or employee shall appoint or hire; ~ ~ t e  for the a p p 5 c z x n :  ci 
hiring OF; or recommend the appointment or hirhg of; a family member to an C ~ C P  CT 
position of employment with the county. 

* .  

(B) KO ofice: or employee shall participte in the emplo>mxt d”tiSicii ei 
decision-making process involving a family nezber  who has applied fer c.: hciCis a n  
office or position of emplo-went with the count];, including, but not limited tr, 6zzisioGj 
and decision-making processes involvins appointzent ,  promotion, transfer, S;;K-~ Ision, 
discipline, or dismissal. 

. .  

(C) KO ofiicer or employee shall superiize cr riianage the work Q: a fiiiiiiy 
member. 

(D) This prohibition shall not prevent a n  r?fliicer or employee from ~ o t i i i g  ori br 
participating in the development of a budget which includes compensation f G r  a fmily 
member, provided that the family member is included only as a member of a c12s  of 
persons or group, and the family member benefits to no @eater extent than t i e  other 
similarly situated member of the class or group. 
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(E) No family member of any fiscal court riieiiiber sliall be einployed by the 

County. This provision shall not apply to a family nieiiiber employee who was employed 
prior to his or her family inernber becoming a magistnte or county Judge/Executive. 

(F) No officer or employe:: sliall avoid the prohibition set forth above by 
delegating any authority. 

(G) The prohibitions in this section shall not apply to any relationship or 
situation which wauld violate this prohibition, but kviiich existed prior to the effective 
date of this ordinance. 

(H) NothiIig in this section sl~dl prohibit Ihs teiriporary employment of 
individuals for the purposes of conducting elections. 

SECTION 14. Accountabilitv. 

(A) The county judge!executive shall file with the county clerk an 
organizational chart which shows all the departments and divisions of Iocal government. 
This chart will not be limited to employees, but will include all boards, commissions, 
committees, advisory committees, special districts and any other entity to which the local 
government makes appointments, exercises supervision, or sets policy. This chart shall 
include joint city-county and muIti-county entities. 

(B) The function of each department or division will be briefly described and 
the name, title, job descriptions or office for each individual serving on i t  will be listed. 
The chart shall be kept current to reflect resignations, vacancies, and appointments. 

(C) The county clerk shali post a pictorial organizational chart prominently 
within the courthouse disclosing all elected officials and department heads. 

(D) The county judge/executive shall provide to each officer and empIoyee of 
the county and all county agencies a copy of the Madison County Code of Ethics. Each 
of these persons shall be expected to familiarize himself or herself with the code. An 
opportunity to discuss and review the code shall be provided by the county 
judge/executive. This duty may be delegated to an appropriate administrator or 
supervisor. Provision shall be made to read and discuss the code with any non-readers. 

(E) The county judge/executive shaIl, in cooperation with the Board of Ethics, 
arrange at least one annual training session for officers and employees of the county to 
familiarize them with the provisians of the Madison County Code of Ethics, to introduce 
the members of the Board of Ethics, and to otherwise encourage full understanding of 
the code. The session will include information on how and where complaints may be 
filed and where public records shall be retained. 
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SECTION 15. Board of Ethics Created. 

(A) There is hereby created a Board of Ethics which shall have the duties and 
responsibilities as set forth in this . -  ordinance and the authority to enforce its provisions. 

(B) The Board of Ethics shall consist of five (5) members who shall be appointed 
by the county judgekxecutive, subject to the approval of the fiscal court. The initial 
members of the Board of Ethics shall be appointed within sixty (60) days of the effective 
date of this ordinance. No member of the Board of Ethics shall hold any elected or 
appointed office, whether paid or unpaid, or any position of emplqment with the county. 
The members shall serve for a term of three ( 3 )  years; except that with respect to the 
members initially appointed, one (1) member shall be appointed for a term of one (1) 
year, two (2) members shall be appointed for a term of two ( 2 )  years, and two (2) 
members shall be appointed for a term of three (3) years. Thereafter, ai1 appointments 
shall be for a term of three (3) years. No more than three (3) members shaI1 be of the 
same politicai party. Each member of the Board of Ethics shall be at least twenty-one 
(21) years of age, have been a resident of Madison County for at least one (1 )  year prior 
to the date of the appointment, shall reside within the county throughout the tern in 
ofice, shall have a high school diploma or equivalent, and shall not have been convicted 
of a felony. ?e members may be reappointed for any number of consecutive terms. 

(C) A member of the Board of Ethics may be removed by the county 
judgeiexecutive, subject to the approval of the fiscal court, for misconduct, inability, or 
willfU1 neglect of duties. Before any member of the Board of Ethics is removed from 
office under this section, the member shall be afforded the opportunity for a hean’ng 
before the county judge/executive and the fiscal c a r t .  

(D) Vacancies on the Board of Ethics shall be filled within thirty (30) days by 
the county judge/executive, subject to the approval of the fiscal canrt. If a vacancy is not 
filled by the county judge!executive within thiriy (30) days, the fiscal court shalI f i l l  the 
vacancy forthwith. All vacancies shall be filled for the remainder of the unexpired term. 

(E) Members of the Board of Ethics shall serve without compensation but shall 
be reimbursed for all necessary and reasonable expenses incurred in the performance of 
their duties. 

(F) The Board of Ethics shall, upon the initial appointment of its members, and 
annually thereafter, elect a chairperson from among the membership, The chairperson 
shafl be the presiding officer and a full voting member of the Board. 

(G) Meetings of the Board of Ethics shall be held, as necessary, upon the call of 
at the written request of a majority QF the members. The Board shall the chairpersan 
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meet at Ieast annually during the month of February and report "to the fiscal court the 
Boards activities for the preceding year, 

(H) 'The presence of three (3) or more members shall constitute a q u o m  and the 
affirmative vote of three (3) or more members shall be necessary for any oficial action 
to be taken. Any member of the Board of Ethics who has a conflict of interest with 
respect to any matter to be considered by-the Board shaIl disclose the nature of the 
conflict, shall disqualifgr himself or herself from voting on the matter, and shall not be 
counted for purposes of establishing a quorum. 

(I) Minutes shall be kept for all proceedings of the Board of Ethics and the vote 
of each member on any issue decided by the Board shall be recorded in the minutes. 

SECTION 16. AIternate Members. The county judge/executive of the county, 
with the approval of fiscal court, may appoint one ( I )  alternate member of the Board of 
Ethics who may be called upon to serve when any regular member of the Board is unable 
to discharge his or her duties. An aIternate member shall be appointed for a term of one 
( I )  year. Alternate members shall med all qualifications and be subject to all of the 
requirements of this ordinance that apply ta regular members. 

SECTION 17. Facilities and Staff. The fiscal court shall appropriate hnds  in the 
county's annual budget to provide the Board of Ethics, either directly or by contract or 
agreement, with the facilities, materials, supplies, and staff, including legal counsel, 
needed for the conduct of its business. 

SECTION 18. Power and Duties of the Board of Ethics. The Board of Ethics 
shalI have the folIowing powers and duties: 

(A) To initiate on its own motion, recehe and investigate complaints, hold 
hearings, and make findings of fact and determinations with regard to violations of the 
provisions of this ordinance. 

(€3) To administer oaths and issue orders requiring the attendance. and testimony 
of witnesses and the production of documentary evidence relating to an investigation or 
hearing being conducted by the Board. 

" (C) To employ legal counsel, with the approval of the Fiscal Court, to assist it 
in the performance and discharge of its duties under this ordinance. 

(D) To refer any information concerning violations of this ordinance to the county 
judge/executive, the fiscal court, the Madison County Attorney, the Madison County 
CommonweaIth Attorney, or other appropriate person or body, as necessary. 
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(E) Upon proper request, to render advisory opini'ons to county ofiicers and 
employees regarding whether a given set of facts and circumstances xould constitute a 
violation of any provision of this ordinance. 

(I;) To enforce the provisions of this ordinance with regard to all oficers and 
employees of the county who are subject to its terms by issuing appropriate orders and 
findings. 

(G) To control and maintain all statements of financial interests and other records 
that are required by this ordinance in accordance with retention schedules approved by 
the Kentucky Archives and Records Commission (KRS 17 1.4 10 - 17 1.740) and to insure 
that the statements are available for public inspection in the ofiice of the county clerk in 
accordance With the requirements of this ordinance and the Kentucky Open Records Act. 

(H) To adopt rules, regulations, and administrative procedures and to take other 
actions, as necessary, to implement the provisions of this ordinance, provided that the 
rules, regulations, procedures, and actions are not in conflict with the provisions of this 
ordinance or any state or federal law. 

SECTION 19. _Filing and Investigation of Cornulaints. 

(A) AI1 cornplaints alleging any violation of the provisions of this ordinance shall 
be submitted to the Board of Ethics. All complaints shall be in writing signed by the 
complainant, and shall meet any other requirements established by the Board of Ethics. 
The Board of Ethics shall acknowledge receipt of a complaint to the complainant within 
five (5 )  working days from the date of receipt. The Board shall fom-ard within five ( 5 )  
working days to each officer or employee of the county who is the subject of the 
complaint a copy of the complaint and a genera1 statement of the applicable provisions 
of this ordinance. 

(B) Within fifteen (15) days of the receipt of a complaint, the Board of Ethics 
shall conduct a preliminary inquiry concerning the allegations contained in the complaint. 
The Board shall afford a person who is the subject of the complaint an opportunity to 
respond to the allegations in the complaint, The person shall have the right to be 
represented by counsel, to appear and be heard under oath, and to offer evidence in 
response to the allegations. 

(C) Except where otherwise required under the Open Meetings Act (KIIS 6k.805 
to 61.850) arid the Open Records Act (KRS 61.870 to 61.884), all proceedings and 
records relating to a preliminary inquiry being conducted by the Board of' Ethics shall be 
confidential until a final determination is made by the board except: 
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( 1 )  I’lie Board may turn over tu the Madison Cou11ty Commonwealth’s 
Attorney or Madison County Attorney evidence wtiicb inay be used in criminal 
proceedings. 

(2) I f  the complainant or alleged violator publicly discloses the existence 
of a prelimiiiary inquiry,  the Board may publicly confinn the existence of the 
inquiry, and at its discretion, make public any documents which were issued to 
either party. 

(D) The Board stiali make a determination based on its preliminary inquiry 
whether the complaint is within its jurisdiction and, if so, whether i t  alleges a minimal 
factual basis to constitute a violation of this ordinance. If the Board concludes the 
complaint is outside of its jurisdiction, frivolaus or without factual basis, the Board shall 
terminate the inquiry, reduce the conclusion to writing, and transrnit a copy of its decision 
to the complainant and to all officers or employees against whom the complaint was filed. 

(E) If the Board of Ethics concludes, based upon its preliminary inquiry, that the 
complaint is within its jurisdiction and contains allegations sufficient to establish a 
minimal factual basis to constitute a violation, the Board shall notifii the officer or 
employee who is the subject of the complaint and may: 

(1) Due to mitigating circumstances such as, lack of significant economic 
advantage or gain by the officer or employee, lack of economic loss to the county 
and its taxpayers, or lack of significant impact on public confidence in county 
government issue, in writing, a confidential reprimand to the officer or employee 
concerning the alleged violation and provide a copy of the confidential reprimand 
to the countyjudge/executive and the fiscal court. 

(2) Initiate a hearing to determine whether there has been a violation. 

(F) Any person who knowingly files with the Board a false complaint alleging 
a violation of any provision of this ordinance by an officer or employee of the county or 
any county agency shall be guilty of a Class A misdemeanor. 

SECTION 20. Notice of Hearinrrs. If the Board of Ethics determines that a 
hearing regarding aIlegations contained in the complaint is necessary the Board shall 
expeditiously issue an order setting the matter for hearing not later than thirty (30) days 
of the date the order is issued, unless the alleged violator petitions for and the Board 
consents to a later date. The order setting the matter far hearing, along with a copy of 
any pertinent regulations of the Board relating to the hearing shall be sent to the alleged 
violator forthwith. 
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SECTION 21. ilearitig Procedure. 

(A) The Kentucky Rules of Civil Procedure and the Keritucky Rules of Evidence 
shall not apply to hearings conducted by the Board of Ethics. The hearings shall be 
conducted in accordance with this section and in accordance with any additional rules and 
regulations adopted by the Board of Ethics so as to afford all parties the full range of due 
process rights requ-ired by the nature of the proceedings. 

(€3) Prior to the commencement of the hearing, the alleged violator, or his or her 
representatives shall have a reasonable opportunity to examine all documents and records 
obtained or prepared by the Board in connection with the matter to be heard. The Board 
shall inform the alleged violator, or his or her representative, of any exculpatory evidence 
in its possession. 

(C) All testimony in a Board hearing shall be takcn under oath, administered by 
the presiding officer. AI1 parties shall have the right to call and examine witnesses, to 
introduce exhibits, to cross-examine witnesses, to submit eiidence, and to be represented 
by caunsel. All witnesses shalI have the right to be representcd by counsel. The Board 
shaH provide for a tape recording of the proceedings. 

(D) Any person whose name is mentioned during the hearing and who may be 
adversely affected thereby may appear personally before the Board, with or w-ithaut 
counsel, to give a statement regarding the adverse mention, or may fiIe a witten 
statement regarding the adverse mention for incorporation into the record of the 
proceeding. 

(E) All hearings of the Board of Ethics shall be public, unless a majority of the 
members vote to go into executive session in accqdance with KRS 61.810. 

(F) After the conclusion of the hearing, the Board of Ethics shalI, as soon as 
practicable, begin deliberations for the purpose of reviewing the evidence before it and 
making a detemination whether a violation of this ordinance has been proven. Within 
five ( 5 )  working days after completion of the hearing, the Board shall issue a written 
report of its findings and conclusions. 

(G) If the Board concludes in its report that no violation of this ordinance has 
occurred, it shall send written notice of this determination to the officer or employee who 
was th'e subject of the complaint and to the party who filed the complaint. 

(M> If the Board concludes in its report that in consideration af the evidence 
produced at the hearing there is clear and convincing proof of a violation of this 
ordinance, the Board may: 
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( I )  Issue a directive requiring the violator to cease arid desist the violation 
or to otherwise comply with the provisions of this ordinance. 

(2) In wn'ting, publicly reprimand the violator for the violations and 
provide a copy of the reprimand to the county judgelexecutive and fiscal court. 

(3) In writing, recommend to the county judge/execitive and fiscal court 
or the appropriate supervisor that the violator be sanctioned as recommended by 
the Board of Ethics, which may include a recommendation for discipline or 
dismissal, or removal from office. 

(4) Enforce any cease and desist order through refcrral to the appropriate 
court. 

(5) Refer evidence of criminal violations of this ordinance or state laws 
to the Madison County Attorney or hiadison County Commonwealth's Attorney 
of the jurisdiction for prosecution. Findings by the Board of Ethics of a violation 
of this ordinance shall constitute sufficient grounds to w n n t  the issuance of a 
criminal complaint for prosecution. 

SECTION 22. Limitations of Actions. Except when the period of limitations is 
otherwise established by state law, an action for a violation of this ordinance shall be 
brought within one (1) year after the violation is discovered. 

SECTION 23. Advisory Opinions. 

(A) The Board of Ethics may render advisory opinions concerning matters under 
its jurisdiction, based upon real ar hypothetica1 fags and circumstances when requested 
by any officer or employee of the county or o f  a county agency covered by this 
ordinance. 

(B) Requests for advisory opinions shall be made in wiring, shall state relevant 
facts, and ask specific questions. The request for an advisor). opinion shall remain 
confidential unless confidentiality is waived, in writing, by the rzquestor. 

(C) The Board may adopt regulations, consistent with the Kentucky Open Records 
Law, to establish criteria under which it will issue confidential advisory opinions. All 
other advisory opinions shall be public documents, except that before an advisory opinion 
is made public, it shall be modified so that the identity of any person associated with the 
opinion shall not be revealed. 

(D) The confidentiality of an advisory opinion may be waived either: 

( I )  In writing by the person who requested the opinion. 



--- 
(2) By majority vote of tfre members of the Board, if a person makes or 

purports to make public the substance or any portion of  an  advisoy opinion 
requested by or on behalf of the person. The Board niay vote to make public the 
advisory opinion request and related materials. 

(E) A written advisory opinion issued by the Board shall be binding on the Board 
in'any subsequent proceeding concerning the facts and circumstances of the particular 
case if no intervening facts or circumstances arise which would change the opinion of the 
Board if they had existed at the time the opinion was rendered. However, i f  any fact 
determined by the Board to be material was omitted or misstated in the request for an 
opinion, the Board shall not be bound by the opinion. 

(F) A written advisory opinion issued by the Board shall be atlrnissible in the 
defense of any criminal prosecution or civil proceeding for violations of this ordinance 
for actions taken in reliance on that opinion. 

SECTION 2 4  Reprisals Against .- Persons Disclosine Violations Prohibited. 

(A) No officer or employee of the county or any counry agency shall subject to 
reprisal, or directly or indirectiy use, or threaten to use, any ofiicial authority or influence 
in any manner whatsoever which tends to discourage, restrain, deter, prevent, interfere 
with, coerce, or discriminate against any person who in good faith reports! discloses, 
divulges, or otherwise brings to the attention of the Board of Ethics or any other agency 
or official of the county or the Commonwealth any facts or infomation relative to an 
actual or suspected violation of this ordinance. 

(B) This section shaIl not be construed as: 

(1) Prohibiting disciplinary or punitive action if an oficer or employee of 
the caunty or any county agency discloses information which he or she knows: 

(a) To be false or which he or she discloses with reckless 
disregard for its truth or falsity. 

(b) To be exempt from required disclosure under the provisions of 
the Kentucky Open Records Act, KRS 61.870 to 61.833. 

(c) Is confidentia1 under any other provisions of law. 

SECTION 25. Penalties. 

(A) Except as otherwise provided under state law, any officer or employee of tlie 
county or any county agency who is found by the Board of Ethics to have violated any 
provision OF this ordinance shall be deemed guilty of a Class A misdemeanar and may 
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be referred for prosecuiEn in the hlndison District Coui-t or t i l 2  Grand Jury.  Each day 
in which the violation continues shall be a considered a separate offense. 

(B) A finding by the Board of Ethics that an officer or employee of the county 
or any county agency is guilty of a violation of this ordinance shaIl be sufficient cause 
for removal, suspension, demotion, or other disciplinary action by the executive authority 
of the county;or county agency, or by any other oficer or agency having the power of 
removal or discipline. Any action to remove or discipline any officer or employee for 
a violation of this ordinance shall be taken in accordance with a11 applicable ordinances 
and regulations of the county and all applicable laws of the Commonwealth. 

SECTION 26. Severability. If any provision of this ordinanc:: is deemed by a 
court of competent jurisdiction to be unenforceable or unconstitutional, the remaining 
provisions of this ordinance shall continue in hll force and effect. 

SECTION 27, Conflicting Ordinances Reuealed. All other ordinances and parts 
of ordinances in conflict with this ordinance are hereby repealed to the extent of the 
conflict. 

SECTION 28. Effective Date. All current and future officers and employees 
shaI1 be subject to the provisions of this ordinance which shall take fu l l  force and effcct 
immediateIy upon publication as required by KRS 424.120 and KRS 67.077. 

INI'IRODUCED ANID GWEX FIRST REu>pNG Ln SUALMARY at a duly 
convened meeting of the Fiscal Court of Madison County, Kentucky held on t h e m d a y  
of November , 1994. 

GDEN SECOND READING AN 
the Fiscal Court of Madison County, Ken 
1994, and of record in Fiscal Court Order Book 2 

ATTESTED TO: 
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FINANCIAL DISCLOSURE FORM 

This financial disclosure form shall be filed annually with the Board of Ethics, or 
the administrative official designated by the Board of Ethics as the custodian of its 
records, in accordance with the dates set forth in the Madison County Code of 
Ethics. A newly-appointed officer or employee must file this statement no later 
than thirty (30) days after the date of appointment A candidate for any office 
covered under the code must file this statement no later than thirty (30) days after 
the date on  which he or she becomes a candidate for elected office. 

1. Name: 

2. Title of the filer's office, office sought, or position of employment: 

3. 

4. 

Current. address and phone number 

Home: -- 

-- I__ 

Occupation 

-- Filer: 

Spouse: 

I___- - 



._ 
FINANCIAL DISCLOSURE FORM 

5 .  Please list the names of credztors (not including family members) to whom the 
filer or a member of the filer's immediate family, separately or together, owes five 
thousand dollars ($5,000) or more as of December 31 of the preceding calendar 
year, except debts arising €ram the purchase of a primary residence or the purchase 
of consumer goods which are bought or used primarily for personal, family, or 
household purposes: 

6. Please list all offices or directorships held by the filer, or a member of the filer's 
immediate family, as of December 31 af the preceding calendar year: 
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FINANCIAL DISCLOSURE FORM 

7. Please name all securities valued at five thousand dollars ($5,000) or more owned 
by the filer, or a member of the filer's immediate family as of December 31 af the 
preceding calendar year: 

8. Please identify any source of income, but nut the anzuzint, of the filer and the 
filer's immediate family members that exceeds five thousand dollars ($5,000) dur- 
ing the preceding calendar year, and the nature of the income (eg. salary, commis- 
sion, dividends, income from professional practices, retirement fund distribution, 
etc.): 



FINANCIAL DISCLOSURE FORM 

9. Please list anything of value having a total fair market value of one hundred 
dollars ($100) or more, received from any single source, excluding gifts from a 
family member, received by the filer or a member of the filer's immediate family 
(excluding children living at: home) during the preceding calendar year and the 
name and address of the source: 

10. Please list the name and address of any business, professional practices, or real 
estate (other than primary residence) in which the filer or any member of the filer's 
immediate family had at any time during the preceding calendar year an interest 
of five thousand dollars ($5,000) at fair market value or five percent ownership or 
more: 



.- 
FINANCIAL DISCLOSURE FORM 

11. Please list the name and address of any source of public office campaign debt 
owed by the filer as of December 31 of the preceding calendar year and the name 
and address of any creditor that has forgiven a public office campaign debt in- 
curred by the filer: . -  

CERTIFICATION 

I hereby certify that this financial disclosure form was prepared with all reasan- 
able diligence and to the best of my knowledge the contents are true, accurate, and 
complete . 

Signature of Filer Date 

c1 Check here if additional sheets are attached. 
Ll Check here if this is an amended Financial Disclosure Form. 

Note: Nothing in this financial disclosure s f a f m e n t  should be constriled f o  require a n y  
oficw, employee or candidate to disclose any spec@ dollar amounts nor the names of indi- 
vidual clients or customers of businesses listed as somces of income. 

KnmLlingly or willingly signing afruudiilent statement is a Class A misdemecmar. 

In the event there is a materiaI change in any  information contained in this disclosirre f h e  
filer shall, no later than thirty (30) days after becoming aware of the material cIzange,file a n  
amended s f a t e m m f  w i th  the Board of Ethics. 

Attach additional sheets as necessary 
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