


KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 033 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

33. Provide the information requested in Schedule 33 for budgeted and actual 

regular wages, overtime wages, and total wages by employee group, by month, 

for the five most recent calendar years. Explain in detail any variance exceeding 5 

percent in any one month. 

Response: 

Please refer to Attachment A of the response for a schedule showing regular, 

overtime and total wages for salaried (exempt) and hourly (non-exempt) 

employees by month for the years 2008 through 2012. 

The overtime budget is primarily based on historic trends and further adjusted 

for planned Company employee levels and the use of outside contractors. As 

shown on Attachment A, individual months can vary materially from budgeted 

levels as the result of variances in these other factors as well as conditions 

outside of Columbia' control such as weather. Labor variances including 

overtime are monitored and managed in combination with all other cost 



categories as part of each department's O&M cost management activities with 

the focus being on. overall O&M expense targets. 

Explanations for other monthly variances exceeding 5 percent are as follows: 

2008 Hourly Regular - The variances in each month exceeding 5 percent 

primarily reflect decreases in actual versus budgeted employee levels, with the 

majority of the decrease in January through September. The decrease in the 

average monthly number of employees is 8 for January through September and 7 

for the year. 

2009 Salaried Regular- The January variance is due to long-term incentive plan 

payouts. 

2010 Salaried Regular - August through December variances reflect an increase 

of 2 in the number of employees in each month. 

2010 Hourly Regular- The April variance is primarily due to a decrease of 6 in 

the number of employees. July through December variances reflect a decrease of 

9 in the average monthly number of employees during that period. 



2011 Salaried Regular- The February variance is due to long-term incentive plan 

payouts. June through December variances reflect a decrease of 2 in the number 

of employees in each month. 

2011 Hourly Regular - February through September variances reflect a decrease 

of 9 in the average monthly number of employees during that period. 

2012 Salaried Regular- The February variance is due to long-term incentive plan 

payouts. April and May variances reflect a decrease of 1 in the number of 

employees in each month. October reflects an increase of 1 employee. December 

reflects an increase of 2 employees. 

2012 Hourly Regular -July through December variances reflect a decrease of 8 in 

the average monthly number of employees during that period. 



Line 
No. Description 

1 Monthly Actual 
2 Salaried - Regular 
3 Salaried - Overtime 
4 Hourly - Regular 
5 Hourly -Overtime 

6 Total 

7 Monthly Budget 
8 Salaried -Regular 
9 Salaried - Overtime 

10 Hourly - Regular 
11 Hourly- Overtime 

12 Total 

13 Variance Percentage 
14 Salaried- Regular 
15 Salaried- Overtime 
16 Hourly - Regular 
17 Hourly- Overtime 
18 Total 

19 Monthly Actual 
20 Salaried - Regular 
21 Salaried -Overtime 
22 Hourly- Regular 
23 Hourly- Overtime 

24 Total 

25 Monthly Budget 
26 Salaried - Regular 
27 Salaried -Overtime 
28 Hourly- Regular 
29 Hourly- Overtime 

30 Total 

31 Variance Percentage 
32 Salaried - Regular 
33 Salaried - Overtime 
34 Hourly - Regular 
35 Hourly - Overtime 
36 Total 

January 
2008 

$ 

147,798 

477,973 
87,627 

713,398 

148,481 

502,686 
48,515 

699,682 

0% 

0% 
-5% 
81% 

2% 

January 
2009 

156,078 

495,590 
125,449 

777,117 

141,839 

476,430 
88,612 

706,881 

10% 
0% 

4% 
42% 
10% 

February 
2008 

$ 

143,338 

427,950 
91,608 

662,896 

148,481 

459,127 
106,228 

713,836 

-3% 
0% 

-7% 
-14% 

-7% 

February 
2009 

140,421 

450,525 
78,412 

669,358 

141,839 

439,860 
93,548 

675,247 

-1% 
0% 
2% 

-16% 
-1% 

March 
2008 

$ 

148,033 

429,173 
93,331 

670,537 

153,233 

470,311 
66,545 

690,089 

-3% 
0% 

-9% 
40% 
-3% 

March 

~ 

141,733 

492,198 
53,234 

687,165 

146,413 

487,992 
104,851 

739,256 

-3% 
0% 
1% 

-49% 
-7% 

April 
2008 

$ 

148,033 

453,587 
86,221 

687,841 

153,233 

484,918 
81,143 

719,294 

April 
2009 

-3% 
0% 

-6% 
6% 

-4% 

141,885 

494,926 
52,550 

689,361 

146,413 

488,442 
92,159 

727,014 

-3% 
0% 
1% 

-43% 
-5% 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

Monthly Payroll Variance Analysis 
For the Most Five Recent Calendar Years 

May 

2008 
$ 

148,033 

465,605 
78,224 

691,862 

153,233 

481,538 
63,166 

697,937 

May 
2009 

-3% 
0% 

-3% 
24% 
-1% 

141,885 

469,786 
62.485 

674,156 

146,413 

467,760 
80,221 

694,394 

-3% 
0% 
0% 

-22% 
-3% 

June 
2008 

$ 

148,033 

440,904 
86,007 

674,944 

153,233 

468,622 
81,123 

702,978 

June 
2009 

-3% 
0% 

-6% 
6% 

-4% 

141,885 

480,785 
42,753 

665,423 

146,413 

487,995 
94,794 

729,202 

-3% 

0% 
-1% 

-55% 
-9% 

July 
2008 

$ 

152,617 

481,705 
75,208 

709,530 

153,233 

505,053 
71,866 

730,152 

July 
2009 

0% 
0% 

-5% 
5% 

-3% 

141,885 

523,500 
48,415 

713,800 

146,413 

508,977 
80,419 

735,809 

-3% 
0% 
3% 

-40% 
-3% 

August 
2008 

$ 

146,738 

440,024 
97,988 

684,750 

153,233 

469,473 
89,482 

712,188 

-4% 
0% 

-6% 
10% 
-4% 

August 
2009 

141,885 

465,737 
50,465 

658,087 

146,413 

464,714 
103,476 

714,603 

~3% 

0% 
0% 

-51% 
--8% 

September 
2008 

$ 

152,173 

461,125 
89,122 

702,420 

153,233 

534,705 
85,729 

773,667 

-1% 
0% 

-14% 
4% 

-9% 

September 
2009 

152,371 

503,533 
42,080 

697,984 

146,413 

488,729 
94,239 

729,381 

4% 
0% 
3% 

-55% 
-4% 

October 
2008 

$ 

151,892 

481,190 
121,509 

754,591 

153,233 

503,426 
95,666 

752,325 

-1% 
0% 

-4% 
27% 

0% 

October 
2009 

141,885 

484,202 
73,024 

699,111 

146,413 

486,446 
83,560 

716,419 

-3% 
0% 
0% 

-13% 
-2% 

November 
2008 

$ 

152,174 

442,482 
117,725 

712,381 

153,233 

444,487 
71,470 

669,190 

-1% 

0% 
0% 

65% 
6% 

November 
2009 

141,885 

466,981 
54,397 

663,263 

146,413 

467,574 
118,766 

732,753 

-3% 
0% 
0% 

-54% 
-9% 
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December 
2008 

$ 

152,173 

507,866 
88,067 

748,106 

153,233 

519,935 
91,238 

764,406 

-1% 

0% 
-2% 
-3% 
-2% 

December 
2009 

141,305 

526,309 
83,894 

751,508 

146,413 

520,665 
138,227 

805,305 

-3% 

0% 
1% 

-39% 
-7% 

Total 
2008 

$ 

1,791,035 

5,509,579 
1112,635 

8,413,249 

1,829,292 

5,844,281 
952,171 

8,625,744 

-2% 
0% 

-6% 
17% 
-2% 

Total 
2009 

1,698,959 

5,880,219 
767,156 

8,346,334 

1,747,808 

5,785,584 
1,172,872 

8,706,264 

-3% 
0% 
2% 

-35% 
-4% 



Line 
No. Description 

Monthly Actual 
2 Salaried - Regular 
3 Salaried - Overtime 
4 Hourly - Regular 
5 Hourly- Overtime 

6 Total 

7 Monthly Budget 
8 Salaried - Regular 
9 Salaried -Overtime 
10 Hourly- Regular 
11 Hourly- Overtime 

12 Total 

13 Variance Percentage 
14 Salaried - Regular 
15 Salaried -Overtime 
16 Hourly - Regular 
17 Hourly -Overtime 
18 Total 

19 Monthly Actual 
20 Salaried - Regular 
21 Salaried - Overtime 
22 
23 

24 

Hourly - Regular 
Hourly - Overtime 

Total 

25 Monthly Budget 
26 Salaried - Regular 
27 Salaried -Overtime 
28 Hourly- Regular 
29 Hourly- Overtime 

30 Total 

31 Variance Percentage 
32 Salaried - Regular 
33 Salaried - Overtime 
34 Hourly- Regular 
35 Hourly- Overtime 
36 Total 

January 
2010 

$ 

148,435 

504,521 
92,528 

745,484 

146,719 

478,253 
101,114 

726,086 

1% 
0% 
5% 

-8% 
3% 

January 
2011 

143,592 

473,734 
71,285 

688,611 

143,935 

491,100 
89,025 

724,060 

0% 
0% 

-4% 
-20% 

-5% 

February 
2010 

$ 

126,720 

448,122 
57,563 

632,405 

126,719 

454,022 
78,807 

659,548 

0% 
0% 

-1% 
-27% 
-4% 

February 
2011 

174,230 

363,205 
59,547 

596,982 

143,935 

451,377 
57,016 

652,328 

21% 
0% 

-20% 
4% 

-8% 

March 
2010 

$ 

126,720 

517,136 
54,523 

698,379 

126,719 

537,993 
53,568 

718,280 

March 
2011 

0% 
0% 

-4% 
2% 

-3% 

143,936 

511,557 
67,614 

723,107 

143,935 

536,130 
57,397 

737,462 

0% 
0% 

-5% 
18% 
-2% 

April 
2010 

$ 

131,744 

492,120 
49,890 

673,754 

126,719 

523,046 
52,848 

702,613 

4% 
0% 

-6% 
-6% 
-4% 

April 
2011 

143,936 

450,562 
77,887 

672,385 

143,935 

487,575 
50,631 

682,141 

0% 
0% 

-8% 
54% 
-1% 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-Q0167 

Monthly Payroll Variance Analysis 
For the Most Five Recent Calendar Years 

May 

2010 
s 

132,409 

471,693 
60,008 

664,110 

126,719 

493,373 
62,830 

682,922 

May 
2011 

4% 
0% 

-4% 
-4% 
-3% 

143,936 

467,588 
70,943 

682,467 

143,935 

510,830 
63,756 

718,521 

0% 
0% 

-8% 
11% 
-5% 

June 
2010 

$ 

137,106 

495,797 
49,021 

681,924 

130,521 

518,304 
43,002 

691,827 

June 
2011 

5% 
0% 

-4% 
14% 
-1% 

136,640 

472,811 
61,178 

670,629 

148,971 

519,766 
50,497 

719,234 

-8% 
0% 

-9% 
21% 
-7% 

July 
2010 

$ 

137,315 

497,890 
57,743 

692,948 

130,521 

530,590 
48,692 

709,803 

July 
2011 

5% 
0% 

-6% 
19% 
-2% 

136,640 

456,231 
69,338 

662,209 

148,971 

501,721 
58.648 

709,340 

-8% 
0% 

-9% 
18% 
-7% 

August 
2010 

$ 

142,149 

483,878 
55,320 

681,347 

130,521 

520,235 
50,737 

701,493 

9% 
0% 

-7% 
9% 

-3% 

August 
2011 

136,640 

485,851 
65,833 

688,324 

148,971 

540,008 
60,661 

749,640 

-8% 
0% 

-10% 
9% 

-8% 

September 
2010 

$ 

147,717 

487,149 
68,600 

703,466 

130,521 

523,996 
42,300 

696,817 

13% 
0% 

-7% 
62% 

1% 

September 
2011 

136,640 

474,053 
77,701 

688,394 

148,971 

516,986 
72,860 

738,817 

-8% 
0% 

-8% 
7% 

-7% 

October 
2010 

$ 

143,148 

463,044 
125,083 

731,275 

130,521 

496,868 
98,336 

725,725 

10% 
0% 

-7% 
27% 

1% 

October 
2011 

136,640 

481,330 
99,729 

717,699 

148,971 

493,549 
133,256 

775,776 

-8% 
0% 

-2% 
-25% 

-7% 

November 
2010 

$ 

143,936 

454,177 
83,296 

681,409 

130,521 

521,978 
119,210 

771,709 

10% 
0% 

-13% 
-30% 
-12% 

November 
2011 

136,640 

519,470 
85,371 

741,481 

148,971 

523,908 
63,056 

735,935 

-8% 
0% 

-1% 
35% 

1% 
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December 
2010 

$ 

143,936 

526,626 
138,200 

808,762 

130,521 

557,819 
138,585 

826,925 

10% 
0% 

-6% 
0% 

-2% 

December 
2011 

136,640 

521,901 
85,981 

744,522 

148,971 

525,307 
85,525 

759,803 

-8% 
0% 

-1% 
1% 

-2% 

Total 
2010 

$ 

1,639,426 

5,864,064 
891,775 

8,395,265 

1,547,242 

6,176,477 
890 029 

8,613,748 

Total 
2011 

6% 
0% 

-5% 
0% 

-3% 

1,675,813 

5,708,584 
892,409 

8,276,806 

1,762,472 

6,098,257 
842,328 

8,703,057 

-5% 
0% 

-6% 
6% 

-5% 



PSG Case No. 2013--Q0167 
Staff Set 1 DR No. 033 

Attachment A 
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Respondent: S. M. Katko 
Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 
Monthly Payroll Variance Analysis 

For the Most Five Recent Calendar Years 

Line January February March April May June July August September October November December Total 
No. Description 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 2012 

$ $ $ $ $ $ $ $ $ $ $ $ $ 
Monthly Actual 

2 Salaried - Regular 136,952 175,793 136,952 127,410 127,410 133,489 140,759 142,129 146,303 150,792 147,476 149,877 1,676,502 
3 Salaried -Overtime 
4 Hourly- Regular 521,818 497,799 522,433 485,036 530,140 488,462 493,908 494,013 461,934 542,530 527,463 499,455 6,103,833 
5 Hourly- Overtime 76,881 75,549 82,385 68,238 65,456 74,451 86,718 78,495 89 901 103,308 129,104 109,447 1,039,934 

6 Total 735,651 749,141 741,770 680,684 723,006 696,402 721,385 714,637 698,138 796,630 804,043 758,779 8,820,269 

7 Monthly Budget 
8 Salaried - Regular 136,640 136,640 136,640 136,640 136,640 141,148 141,148 141,148 141,148 141,148 141,148 141,148 1,671,236 
9 Salaried -Overtime 
10 Hourly- Regular 536,693 509,073 547,679 508,090 557,046 513,242 549,383 573,142 499,731 574,710 549,284 541,040 6,459,113 
11 Hourly- Overtime 80,175 80,382 72,894 86,895 83,355 65,434 82,777 76,302 82,062 116,339 89,674 144 518 1,060,807 

12 Total 753,508 726,095 757,213 731,625 777,041 719,824 773,308 790,592 722,941 832,197 780,106 826,706 9,191,156 

13 Variance Percentage 
14 Salaried - Regular 0% 29% 0% -7% -7% -5% 0% 1% 4% 7% 4% 6% 0% 
15 Salaried - Overtime 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 
16 Hourly - Regular -3% -2% -5% -5% -5% -5% -10% -14% -8% -6% -4% -8% -6% 

17 Hourly -Overtime -4% -8% 13% -21% -21% 14% 5% 3% 10% -11% 44% -24% -2% 

18 Total -2% 3% -2% -7% -7% -3% -7% -10% -3% -4% 3% -8% -4% 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 034 

Respondent: Herbert A. Miller, Jr. 

COLUMBIA GAS OF KEN1UCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

34. Provide all wage, compensation, and employee benefits studies, analyses, 

or surveys conducted since Columbia's last rate case or that are currently utilized 

by Columbia. 

Response: 

Please refer to Attachment PSC-1-34(A) [CONFIDENTIAL] for a copy of the 

January 2012 General Industry Benefit Index report and Attachment PSC-1-34(B) 

[CONFIDENTIAL] for a copy of the January 2012 Energy Industry Benefit Index 

that were completed by Aon Hewitt on behalf of NiSource. These studies were 

completed for all of NiSource to assess the overall value of employee benefits. 

Please refer to Attachment PSC-1-34(C) [CONFIDENTIAL] for a copy of the 

2012-2013 US Compensation Planning Report by Mercer Human Resource 

Consulting. Please also see Attachment PSC-1-34(D) [CONFIDENTIAL] for a 

copy of the Salary Budget Survey by World at Work. These surveys are used as a 

factor to determine appropriate market-based merit increase levels. 



On a biennial basis, NiSource is provided information from Aon Hewitt 

establishing the applicable salary range for applicable jobs within NiSource, 

incorporating data from energy and non-energy sectors. This information is 

provided to NiSource through an application called "Market Pay." Using the 

Market Pay interface, NiSource downloads the applicable market salary ranges 

directly into the NiSource PeopleSoft system, which is the human resource 

information systems used to track employee compensation data. As a result, the 

records maintained within the PeopleSoft system for applicable jobs include a 

specific, market based salary range, which is referenced in setting an employee's 

compensation from year to year. 

Lastly, see PSC-1-34(E) [CONFIDENTIAL] for the Aon Hewitt Variable 

Compensation Measurement Survey: Highlights and Trends Report. 



Attachment (A) to PSC Staff DR Set 1 No. 34 

[CONFIDENTIAL] 

January 2012 General Industry Benefit Index report 



Attachment (B) to PSC Staff DR Set 1 No. 34 

[CONFIDENTIAL] 

January 2012 Energy Industry Benefit Index 



Attachment (C) to PSC Staff DR Set 1 No. 34 

[CONFIDENTIAL] 

2012-2013 US Compensation Planning Report by Mercer Human Resource Consulting 



Attachment (D) to PSC Staff DR Set 1 No. 34 

[CONFIDENTIAL] 

Salary Budget Survey by World at Work 



Attachment (E) to PSC Staff DR Set 1 No. 34 

[CONFIDENTIAL] 

Aon Hewitt Variable Compensation Measurement Survey: 
Highlights and Trends Report 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 035 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KEN1UCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22, 2013 

35. For each employee group, state the amount, percentage increase, and 

effective dates for general wage increases and, separately, for merit increases 

granted or to be granted in 2011, 2012, the base period, and the forecasted test 

period. 

Response: 

Below are the merit and general wage increases including ammalized amount, 

percentage increase, and effective dates for each employee group for the years 

2011, 2012, 2013, the base period, and forecasted test period. The year 2013 is 

being provided since it impacts both the base period and the forecasted test 

period. 



2011 

Exempt Nonexempt Union 
(nonunion) 

Annualized $56,867 $26,627 $131,577 
Amount 
Percent Increase 3.25% 3.00% 2.00% 
Effective Date June 1, 2011 June 1, 2011 December 1, 2011 

2012 

Exempt Nonexempt Union 
(nonunion) 

Annualized $45,689 $22,497 $104,374 
Amount 
Percent Increase 3.00% 2.50% 2.00% 
Effective Date June 1, 2012 June 1, 2012 December 1, 2012 

2013 

Exempt Nonexempt Union 
(nonunion) 

Annualized $51,432 $21,639 $171,478 
Amount 
Percent Increase 3.00% 2.50% 3.00% 
Effective Date June 1, 2013 June 1, 2013 December 1, 2013 

Base Period (September 1, 2012- August 31, 2013) 

Exempt Nonexempt Union 
(nonunion) 

Annualized $51,432 $21,639 $104,374 
Amount 
Percent Increase 3.00% 2.50% 2.00% 
Effective Date June 1, 2013 June 1, 2013 December 1, 2012 



Forecasted Test Period (Calendar Year 2014) 

Exempt Nonexempt Union 
(nonunion) 

Annualized $54,657 $28,051 $118,201 
Amount 
Percent Increase 3.00% 3.00% 2.00% 
Effective Date June 1, 2014 June 1, 2014 December 1, 2014 



KY PSC Case No. 2013-00167 

Response to Staff's Data Request No. 036 
Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

36. Provide a schedule reflecting the salaries and other compensation of 

each executive officer for the base period and three most recent calendar years. 

Include the annual percentage increase and the effective date of each increase, 

the job title, duty and responsibility of each officer, the number of employees 

who report to each officer, and to whom each officer reports. For employees 

elected to executive officer status since the test year in Columbia's most recent 

rate case, provide the salaries for the persons they replaced. 

Response: 

Please refer to the Confidential Attachment A of the response. The primary 

responsibilities of each officer are as follows: 

President- This position has primary responsibility for the overall management 
of Columbia including direct or indirect responsibility for all activities related to 
providing safe and reliable delivery of natural gas to retail customers within its 
service territory. The President represents Columbia in regulatory and legislative 
matters with state and local bodies; organizes and directs strategies and 
programs; and provides policy direction. Specific functions reporting to the 
President include Regulatory Affairs, Governmental Affairs, Communications, 
and Customer Programs. 



Executive Vice President and Group Chief Executive Officer (CEO) -This 
position has primary responsibility for the overall management of the NiSource 
Gas Distribution business unit (NGD) including Columbia. The CEO provides 
leadership and direction for the business unit; is responsible for the safe aod 
reliable delivery of natural gas to end users while ensuring excellent customer service; 
for achieving maximum return on invested capital; coordinates the efforts of 
senior executives and works with them to develop current and long range 
objectives, policies and procedures; and monitors overall results. Specific 
functions reporting to the CEO include Distribution Operations, Customer 
Operations, Commercial Operations, Regulatory, and Communications. 

Group Chief Operating Officer (COO) -This position has primary responsibility 
for the overall management of the Distribution and Customer Operations 
functions of NGD including developing and formulating policies and procedures 
and directing operations and maintenance and capital program management. 
Specific functions reporting to the COO include Field Operations; Customer 
Operations; Pipeline Safety and Compliance; Engineering and Construction; 
Health, Safety and Environmental; and Business Planning. 

Group Chief Regulatory Officer (CRO) -This position has primary responsibility 
for the overall management of the Regulatory function of NGD including 
preparing rate cases and other regulatory filings in its service territory, 
conducting research associated with regulatory activities, and maintaining 
relationships with regulators. Specific functions reporting to the CRO include 
operating company presidents including Columbia, Regulatory Affairs, 
Regulatory Strategy and Support, and Communications. 

Group Chief Financial Officer- This position has primary responsibility for the 
overall Finance function of NGD including maintenance of the books and records 
and accounting systems, internal and external financial reporting, financial 
planning, and budgeting. Specific functions reporting to the CFO include 
General Accounting, Asset Accounting, Cash Management, Special Studies, 
Financial Systems, and Financial Planning and Analysis. 

Group Chief Commercial Officer (CCO) -This position has primary 
responsibility for the overall strategies of several functions of NGD related to 
energy supply, gas transportation and sales and marketing. Specific functions 
reporting to the CCO include Supply and Capacity Planning, Transportation and 
Supplier Services, Gas Control, Supply Optimization, and Sales and Marketing. 





KY PSC Case No. 2013-00167 

Response to Staff's Data Request No. 036 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

36. Provide a schedule reflecting the salaries and other compensation of 

each executive officer for the base period and three most recent calendar years. 

Include the annual percentage increase and the effective date of each increase, 

the job title, duty and responsibility of each officer, the number of employees 

who report to each officer, and to whom each officer reports. For employees 

elected to executive officer status since the test year in Columbia's most recent 

rate case, provide the salaries for the persons they replaced. 

Response: 

Please refer to the Confidential Attachment A of the response. The primary 

responsibilities of each officer are as follows: 

President- This position has primary responsibility for the overall management 
of Columbia including direct or indirect responsibility for all activities related to 
providing safe and reliable delivery of natural gas to retail customers within its 
service territory. The President represents Columbia in regulatory and legislative 
matters with state and local bodies; organizes and directs strategies and 
programs; and provides policy direction. Specific functions reporting to the 
President include Regulatory Affairs, Governmental Affairs, Communications, 
and Customer Programs. 



Executive Vice President and Group Chief Executive Officer (CEO) -This 
position has primary responsibility for the overall management of the NiSource 
Gas Distribution business unit (NGD) including Columbia. The CEO provides 
leadership and direction for the business unit; is responsible for the safe and 
reliable delivery of natural gas to end users while ensuring excellent customer service; 
for achieving maximum return on invested capital; coordinates the efforts of 
senior executives and works with them to develop current and long range 
objectives, policies and procedures; and monitors overall results. Specific 
functions reporting to the CEO include Distribution Operations, Customer 
Operations, Commercial Operations, Regulatory, and Communications. 

Group Chief Operating Officer (COO) -This position has primary responsibility 
for the overall management of the Distribution and Customer Operations 
functions of NGD including developing and formulating policies and procedures 
and directing operations and maintenance and capital program management. 
Specific functions reporting to the COO include Field Operations; Customer 
Operations; Pipeline Safety and Compliance; Engineering and Construction; 
Health, Safety and Environmental; and Business Planning. 

Group Chief Regulatory Officer (CRO)- This position has primary responsibility 
for the overall management of the Regulatory function of NGD including 
preparing rate cases and other regulatory filings in its service territory, 
conducting research associated with regulatory activities, and maintaining 
relationships with regulators. Specific functions reporting to the CRO include 
operating company presidents including Columbia, Regulatory Affairs, 
Regulatory Strategy and Support, and Communications. 

Group Chief Financial Officer- This position has primary responsibility for the 
overall Finance function of NGD including maintenance of the books and records 
and accounting systems, internal and external financial reporting, financial 
planning, and budgeting. Specific functions reporting to the CFO include 
General Accounting, Asset Accounting, Cash Management, Special Studies, 
Financial Systems, and Financial Planning and Analysis. 

Group Chief Commercial Officer (CCO) -This position has primary 
responsibility for the overall strategies of several functions of NGD related to 
energy supply, gas transportation and sales and marketing. Specific functions 
reporting to the CCO include Supply and Capacity Planning, Transportation and 
Supplier Services, Gas Control, Supply Optimization, and Sales and Marketing. 



I 
2010 

% Effective 
Emolovee Base Increase Date 

Herbert Miller 
Title: President 
Reports to: 

Group Chief Regulatory Officer 
No. of Employees: 10 

Jimmy Staton 
Title: Exec VP & Group CEO 
Reports to: 

President & CEO 
No. of Employees: NIA 

Assumed additional group responsibilities 

in 2010 

Transferred September 2011 

Joseph Hamrock 
Title: Exec VP & Group CEO 
Reports to: 

President & CEO 
No. of Employees: NIA 
Effective May 2012 

Shawn Patterson 
Title: SR VP & Sr Operations Officer 
Reports to: 

Exec VP and Group CEO 
No. of Employees: N!A 
Effective March 2010 

Transferred March 2012 

David Monte 
Trtle: Group Chief Operating Officer 
Reports to: 

Exec VP and Group CEO 
No. of Employees: 2,937 
Effective March 2012 

Other Como Base 

Columbia Gas of Kentucky, Inc. 
Executive Officer Compensation 

2011 
% Effective 

Increase Date Other Como Base 

2012 
% Effective 

Increase Date Other Como Base 
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Base Period i 

% Effective 
Other Como I Increase Date 



John Partridge 
Title: Group Chief Regulatory Officer 
Reports to: 

Exec VP and Group CEO 
No. of Employees: 148 
Effective January 2012 

Stanley Sagun 
Title: Group Chief Financial Officer/ 

Sr. VP and Chief Commercial 
Officer 

Reports to: 
Exec VP and Group CEO 

No. of Employees: 223 
Additional responsibifities of Sr. VP end 

CCO effective February 2012 

Notes: 

Columbia Gas of Kentucky, Inc. 
Executive Officer Compensation 

(1) The President is an employee of Columbia Gas of Kentucky; the remaining executive officers are employees of NiSource Corporate Services Company with responsibilities for several operatirJg companies. 
This schedule reflects amounts allocajed to Columbia Gas of Kentucky only. I 

{2) Base Period wage increases by individual were not known at time the base period was developed. 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 037 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUO<Y, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

37. Describe in detail how the base period capitalization rate was 

determined. If different rates were used for specific expenses (i.e., payroll, 

clearing accounts, depreciation, etc.), indicate the rate and how it was 

determined. Indicate all proposed changes to the capitalization rate and how the 

changes were determined. 

Response: 

Columbia did not use a capitalization rate during the base period. Costs are 

charged directly to expense or capital accounts as appropriate. 

Additionally, employee benefits and payroll tax expenses can be classified to 

capital accounts by means of applying labor overheads to capital accounts to 

which labor is charged. Vehicle costs can also be classified to capital accounts 

using a similar methodology that follows labor. 

The forecasted portion of the base period is based on capital and operating 

budgets that mainly focus on where the costs will ultimately reside, not the 

underlying accounting transactions that occur in actual months. 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 038 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

38. Provide all current labor contracts and the most recent labor contracts 

previously in effect. 

Response: 

Please refer to Attachment A of this response for the current labor contract and 

Attachment B for the most recent labor conh·act previously in effect. 



AGREEMENT 

BETWEEN 

PSC DR 01-038 
Attachment A 

Respondent: S. M. Katko 

COLUMBIA GAS TRANSMISSION LLC 

COLUMBIA GAS OF KENTUCKY, INCORPORATED 
COLUMBIA GAS OF OHIO, INCORPORATED 

AND 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND 

SERVICE WORKERS INTERNATIONAL UNION 
LOCALS 372 AND 628 

CHARLESTON, WEST VIRGINIA 
DECEMBER 1, 2011 
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THIS AGREEMENT, made and entered into this 1st day of December 2011, by and between 
COLUMBIA GAS TRANSMISSION LLC, COLUMBIA GAS OF KENTUCKY, INC., and 
COLUMBIA GAS OF OHIO, INC., all corporations for their employees as represented in the 
bargaining unit, established by the NLRB elections (and see the determination in NLRB Cases 
9-UC-91, 9-UC-92, and 9-RC-12428), their successors and assigns, hereinafter referred to as the 
"Company," party of the first part, United Steel, PAPER, and Forestry, Rubber, Manufacturing, 
Energy, Allied Industrial and Service Workers International Union, LOCALS NOS. 372 and 628, its 
successors and assigns, hereinafter referred to as the "Union," party of the second part, and 
UNITED STEEL PAPER and FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED 
INDUSTRIAL, and SERVICE WORKERS INTERNATIONAL UNION, its successors and assigns, 
hereinafter referred to as the party of the third part: 

WITNESSETH 

WHEREAS, the Company is engaged in furnishing essential public services which vitally 
affect the health, safety, comfort, and well-being of a large majority of the population in the 
territory covered by its operations, and its very existence is dependent upon the faithful carrying 
out of its obligations and responsibility to the public; which responsibility is recognized by the 
parties hereto as being imposed upon the Management and employees of the Company mutually, 
and that properly to fulfill the same requires that any disputes arising between them be adjusted 
and settled in an orderly manner without interruption of the Company's services to the public: 

WHEREAS, the parties have, through collective bargaining in accordance with the law, 
agreed upon the incidents of the employment relationship on a contractual basis; and, 

WHEREAS, it is the desire of the Company and the Union to continue the policy and 
practice of nondiscrimination because of race, color, religion, age, sex, disability, veteran and 
Vietnam era veteran, or national origin; and 

WHEREAS, while certain job classifications and pronoun references are in the male 
gender, it is understood that they do not refer exclusively to males and corresponding feminine 
gender usages will be substituted when appropriate. 

NOW, THEREFORE, it is agreed by the parties hereto as follows: 

ARTICLE I 
Obligations 

Section 1. It is recognized that the Company is engaged in rendering a public service and 
is under the duty to the public of operating and maintaining its public utility service without 
interruption, and therefore nothing contained in this Agreement shall be construed to conflict or to 
be incompatible with such duty. 
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Section 2. II is agreed that during the term of this contract, or during any period of time 
while negotiations are in progress between the parties hereto for the continuance or renewal of 
this contract, that there shall be no lockouts, strikes, stoppage of work, or interruption of service to 
the public. 

Section 3. II is agreed that the Company will not discriminate, coerce, or intimidate any 
member of the Union on account of his membership in the Union. The Union agrees that its 
officers and members will not solicit membership in the Union among employees of the Company 
when said employees are on duty or Company property, and will not interfere with or restrain or 
coerce employees of the Company in attempting to influence them to be members of the Union. 

ARTICLE II 
Recognition 

Section 1. The Company recognizes the Union as the exclusive representative of all the 
employees, as such term is defined and .delimited in Section 3 of this Article, for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of employment, or other conditions 
of employment: Provided, that any individual employee or a group of employees shall have the 
right at any time to present grievances to the Company and to have such grievances adjusted, 
without the intervention of the Union, as long as the adjustment is not inconsistent with the terms 
of this Agreement: Provided, further, that the Union has been given opportunity to be present at 
such adjustment. 

Section 2. It is agreed that there shall be no hindrance or interference with the 
Management of the Company in its several departments, including the determination of the 
Company policy, which does not interfere with the conditions of this Agreement as affecting 
wages, hours of work, and working conditions. All rights of Management, except insofar as the 
same are expressly modified in the terms of this Agreement, are hereby reserved to the 
Company, and the Company specifically has the power and the right to manage the business and 
direct the working forces, including but not limited to, the right to hire, suspend, or discharge for 
proper cause, promote, demote, to transfer employees from one job to another (provided, 
however, that no employee may be permanently transferred from one basic seniority unit to 
another, without his permission), to lay off employees in accordance with seniority, as specified 
herein, to reduce working hours, to move or to close any departments or other segments of the 
business because of lack of work, or to otherwise generally manage the Company's business. 

Nothing in this Section shall be construed to supersede or nullify any of the provisions 
contained in other Articles. 

Section 3. (a) The term "employee," as used in this Agreement, shall include all 
production and maintenance employees of the Company in the said bargaining unit, but shall 
exclude all clerical, supervisory, executive, administrative, professional, temporary employees, 
and all others excluded by law. "Temporary employees" are hereby defined to mean those 
employees hired for a specific project or for a specified length of time. 

(b) In accordance with the requirement of Section 1, hereunder, an employee will be 
classified as a Regular employee following any six-months' period. Provided, that he meets the 
Company's requirements as to ability and efficiency, integrity, and physical fitness: Provided, 
further, that he has submitted record of birth which is satisfactory to the Company. The Company 
will provide the Union President an assessment/evaluation of the probationary employee's 
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progression after three (3) months. If requested, an update will be presented to the Union 
President in the fourth and fifth month of the probationary period. 

(c) An employee shall lose his classification as a Regular employee under the following 
conditions: 

(1) Resignation. 

(2) Discharge for cause. 

(3) Acceptance of other employment except as provided in Article V hereof. 

(4) Refusal to accept reemployment within 72 hours after receipt of notification by 
the Company that employment is available in the basic seniority unit from 
which the employee was laid off because of lack of work. Such notice may be 
given by letter at the employee's last known address, by telephone, or by 
personal contact. 

(5) Layoffs of more than one year duration, except in the case of employees with 
fifteen (15) or more years of accredited service, in which case it shall be layoffs 
of more than four-years' duration. 

(d) The Company agrees to notify the Union of an offer of reemployment made by the 
Company to an employee. Such notice will be either a copy of the notice sent to the employee or 
will be a notice stating in which other manner the employee was notified. 

(e) The performance of non-bargaining unit work by bargaining unit employees will be on 
a voluntary basis. 

ARTICLE Ill 
Supervisors Performing Production and 

Maintenance Work 

Under normal operating conditions, supervisors are not assigned duties that are usually 
performed by production and maintenance employees. 

Supervisors are expected to devote full time to their supervisory duties under normal 
operating conditions. This policy does not, however, prevent supervisors from performing such 
necessary functions as job instruction or training of employees; inspecting work, either in progress 
or completed; operating equipment and facilities in experimental or initial testing operations; and 
operating in emergency situations or where the safety of people or facilities is in jeopardy. 

ARTICLE IV 
Check Off 

It is agreed that all employees, including current employees as of the effective or 
execution date of this Agreement and all employees who thereafter have become or may 
hereafter become members of the Union, shall remain members of the Union in good standing for 
the duration of this Agreement as a condition of continued employment by the Company; and 
further that all new employees covered by this Agreement hired after the date of this Agreement, 
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shall, after thirty (30) days of employment, become members of the Union and remain members 
in good standing for the duration of this Agreement as a condition of continued employment. 
Good standing shall mean only the payment of the initiation fee and periodic dues. 

The International Union and Locals No. 372 and 628 agree to protect the Company under 
this section and to refund to the Company money that may be involved in the event a member 
from whose earnings, dues, and initiation fees shall have been deducted by the Company should 
resort to or cause legal action to be taken against the Company because of such deductions. 

ARTICLEV 
Leave of Absence for Union Activity 

Upon written request fifteen (15) days in advance by the Local Union, the Company shall 
grant a leave of absence to not more than two employees for Union activities. An employee 
elected to a Union position or selected by the Union to do work which takes him from his 
employment with the Company shall, upon the written request of the Union, receive a temporary 
leave of absence for the period of his services for the Union. Upon his return, providing his 
seniority qualifies him, such employee shall be reemployed to his job or at work generally similar 
to that in which he was engaged last prior to his leave of absence, and his seniority shall 
accumulate throughout the period of his leave of absence. Such leave of absence shall be made 
and granted yearly, subject, however, to the provision of Article IX hereof. 

ARTICLE VI 
Bulletin Boards 

The Company will provide bulletin boards of at least 2' by 2' to be placed on its property 
where they may be seen by employees entering and leaving their places of employment. Such 
boards shall be used exclusively by the Union, such use to be confined exclusively to posting on 
said boards notices pertaining to dues, meetings, and other usual, regular and bonafide activities 
of the Union, it being the intention hereof that the Union will not use said boards for the direct 
solicitation of membership in the Union. 

ARTICLE VII 
Seniority 

Section 1. For seniority purposes, the Companies shall be divided into the following 
separate basic seniority units. However, employees laid off from one basic seniority unit will be 
given preference in case of hiring by another basic seniority unit, if the laid off employee(s) is 
qualified. 

I. Columbia Gas Transmission LLC 

A. St. Albans Area Basic Seniority Units as follows: 

1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 

Alexandria, KY 
Boldman, KY 
Grant, WV 
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Huff Creek, WV 
Inez, KY 
Lockwood, KY 
MI. Olivet, KY 
St. Albans, WV 
Winchester, KY 
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2. Compressor Seniority Units consisting of work locations at: 

Boldman, KY 
Ceredo, WV 
Grant, WV 
Hamlin, WV 
Hubball, WV 
Huff Creek, WV 
Inez, KY 
Kenova, WV 

B. Clendenin Basic Seniority Units as follows: 

1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 

Clendenin, WV 
Cobb, WV 
Coco, WV 
Frametown. WV 
Glenville, WV 
Lanham, WV 
Ripley, WV 
Rockport, WV 
St. Albans, WV (Building Services, Trucking, Gas Measurement, 
Warehouse & Yard) 

2. Compressor Seniority Units consisting of work locations at: 

Clendenin, WV 
Cobb, WV 
Coco, WV 
Frametown, WV 
Glenville, WV 
Hunt, WV 
Lanham, WV 
Ripley, WV 
Rockport, WV 
Walgrove, WV 

3. Charleston Building Services 

C. Strasburg Basic Seniority Units as follows: 
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1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 

Cleveland, WV 
Elkins, WV 
Glady, WV 
Pickaway, WV 
Seneca, WV 
Terra Alta, WV 

2. Compressor Seniority Unit consisting of work locations at: 
Cleveland Compressor Station 
Files Creek Compressor Station 
Glady Compressor Station 
Hardy Compressor Station 
Lost River Compressor Station 
Seneca Compressor Station 
Terra Alta Compressor Station 

II. Columbia Gas of Kentucky, Inc. 

A. Lexington Distribution Seniority Unit consisting of the following 
work locations: 

Frankfort, KY 
Irvine, KY 
Lexington, KY 
Maysville, KY 
Paris, KY 
Winchester, KY 

B. Ashland Distribution Seniority Unit consisting of the following work 
locations: 

Ashland, KY 
Inez, KY 
East Point, KY 

Ill. Columbia Gas of Ohio, Inc. 

A. Ironton Distribution Seniority Unit consisting of the following work 
location: 

Ironton, OH 

Section 2. Seniority shall be established upon the date the employee is classified as a 
Regular employee and shall relate back to the date six (6) months next preceding such 
classification. 

Section 3. It is agreed, except as set out, that the Company will in all cases of 
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promotion, demotion, transfer, and decrease or increase of personnel, consider the following 
factors, and where factors (a) and (b) are, in the opinion of the Company, relatively equal, 
seniority shall govern. 

(a) Training, ability, skill and efficiency 

(b) Physical fitness 

(c) Seniority shall govern in the following order: 

(1) In the basic seniority unit 

(2) In the respective Company (that is, TCO, CKY or COH) 

(3) Within the Bargaining Unit 

In making transfers, the Company will give special consideration to any employee who 
has previously submitted a request for transfer and will attempt to avoid transferring any 
employees who prefer not to be transferred. 

Nothing in this Section shall be construed to supersede or nullify any of the provisions 
contained in other Articles. 

Section 4. In the event of a "reduction in force," layoff, or closing of a facility, which 
results in a net decrease of personnel within the respective Company (that is, TCO, CKY, or 
COH), the following process shall apply: 

(a) When an employee is displaced as described above, he may exercise his 
bargaining unit seniority over the most junior employee within his same 
classification either within his basic seniority unit or within the respective Company 
(that is, TCO, CKY, or COH) or, if qualified, over the most junior employee in any 
classification at the work location or in his basic seniority unit. This process shall 
continue until the employee is deemed qualified over the next junior employee or is 
unable to exercise his seniority. 

(b) The displaced employee from (a) may then exercise his bargaining unit seniority 
over the most junior employee in his same classification within the respective 
Company (that is, TCO, CKY, or COH) or, if qualified, over the most junior 
employee in any classification in the respective Company. This process shall 
continue until the employee is deemed qualified over the next junior employee or is 
unable to exercise his seniority. 

(c) If an employee is displaced in (b) he, if qualified, may then exercise his bargaining 
unit seniority over the most junior employee in the respective company (that is, 
TCO, CKY, or COH). This process shall continue until the employee is deemed 
qualified over the next junior employee or is unable to exercise his seniority. 

(d) If in any of the preceding steps an employee elects not to or can no longer exercise 
his seniority, he will be the individual that is displaced. 
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(e) In all other Section 3 situations, such as re-allocation of the workforce, Article II, 
Section 2 and Article VII, Section 3 will govern. 

(f) If the cause of the reduction in force is a direct result of contracting out, then the 
provisions of Article VIII will apply. 

Section 5. Whenever an employee is permanently transferred from one basic seniority 
unit to another, he shall be considered a new employee insofar as his seniority in the new basic 
seniority unit so transferred to, is concerned. However, such employee shall retain his Company 
seniority and also the seniority he had accumulated in the basic seniority unit from which he was 
transferred. It is understood that the temporary transfer of an employee will in no way affect his 
seniority status, and the Cornpany shall be required to notify the employee involved as to the 
temporary or permanent nature of the work. 

Section 6. For seniority purposes, each employee shall be credited, except as otherwise 
provided, with all periods of actual service accruing after the commencement day of said seniority 
and, in addition thereto, shall be credited with time lost resulting from (a) jury service or serving as 
a witness under Court subpoena; (b) layoffs of not more than six-months' duration; (c) illness or 
injury regardless of duration; (d) service in the military forces of the United States or service upon 
being drafted in an essential war industry by the Government: Provided, however, that such 
accrued time shall not continue for a period more than that required by law after discharge or 
release from such service. 

Section 7. An employee shall lose his seniority rights under the same terms that he loses 
his classification as a Regular employee, as provided in Article II, Section 3(c) of this Agreement. 

Section 8. The Companies shall furnish the Secretaries of the Union with the seniority list 
for each Basic Seniority Unit on an annual basis. Said seniority list shall show the employee's 
Bargaining Unit Seniority Date, Company Seniority Date, and Basic Seniority Unit Date. 

Section 9. The Company agrees, upon request, to review with employees or their 
representatives any cause of layoff, transfer, or rehire, or promotion affecting a worker's seniority 
status, or any training situation involving one or more employees in which an injustice is alleged 
and, in the event an injustice is done, will rectify such injustice, provided such request is made 
within thirty days from the date the injustice first occurred. If no agreement is reached, the matter 
will assume the status of a controversy subject to the grievance and arbitration procedure 
provided for in Articles XXVI II and XXVI X hereof, and the Arbitrators shall have the right to 
reverse a Company decision in matters relating to Section 3 hereof when there is proof of abuse 
of the Company's discretion. 

ARTICLE VIII 
Contracting Out 

Pursuant to Article II, Section 2 of this Agreement, the parties understand that the 
Company may elect to use independent contractors. However, it is further understood that the 
Company shall not so contract any work which is performed by its Regular employees which will 
directly result in one or more Regular employees being laid off. II is further understood that if any 
Regular employee is permanently transferred to a new work station as the direct result of such 
contracting out of work, the Company shall pay the employee's reasonable costs and expenses 
incurred incident to such transfer in an amount not less than those specified and provided for the 
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applicable employees in the respective Company's current Transfer of Personnel Policy. 

ARTICLE IX 
Physical Examinations 

Section 1. The Company may, in cases of frequently recurring absences from duty, or in 
other exceptional cases, require an examination of any Regular employee by a physician of his 
own choosing as a condition of continued employment. If the Company is not satisfied with the 
report of the physician chosen by the employee, the Company may require a reexamination of 
such employee by a physician chosen by the Company. If the two examinations are not in 
accord, then the physician chosen by the employee and the one chosen by the Company may 
elect a third physician to make an examination of such employee, and the decision of the third 
shall be final. 

The Short-Term Disability Plan 

ARTICLE X 
Employee Disability Plans 

The purpose of the Short-Term Disability Plan is to provide all employees, as defined in 
Article II, Section 3(a) of this Agreement, greater economic security by providing wage allowances 
during the periods when such employees may be absent from work by reason of a disability due 
to personal illness, injury, or serious illness or accident. 

Eligibility Requirements 
To be eligible for such allowances under this Plan, the employee must: 
A. Be classified as an employee, as defined in Article II, Section 3 (a), of this 

Agreement. 

B. Permit examination or inquiry by the Company, and furnish a physician's certificate 
upon request, and must have reported the cause of absence at or as soon after the 
beginning of the first scheduled working day of absence as the circumstances 
(including the nature of the disability or illness) reasonably permit. 

Basis for Determining Pay 
A. Short-Term Disability payments will be computed on the basis prescribed by 

Article XII of this Agreement. 

B. Only absences of four hours or more will be charged against an employee's Short
Term Disability allowance. 
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C. Short-Term Disability payments will not be allowed for disability incurred while an 
employee is on leave of absence, furlough, suspension from work, for an illness or 
injury which may obviously be the result of the employee's own misconduct, or, 
except as hereinafter provided, for disability which is compensatory under the 
Workers' Compensation Law of the State of employment or any State or Federal 
Disability Law. 

D. For the purpose of this plan, employees will be credited with one calendar year of 
service as of the December 31 following date of employment and shall be credited 
with an additional year on each subsequent December 31. 

E. When a period of continuous absence extends from one calendar year into the next, 
the Short-Term Disability allowance is continued until any unused portion of the 
maximum allowance based on the credited calendar years of service at the 
beginning of such continuous absence has been paid. On the expiration of benefits, 
the time allowable for the current calendar year will not commence until after the 
employee has returned to work. 

F. Payment by the Company to an employee absent for disability compensatory under 
the State Workers' Compensation Laws, or any State or Federal Disability Law, shall 
be limited to the difference between the amount of compensation receivable and the 
Short-Term Disability allowance under this plan. 

G. You may receive short-term disability benefits for up to eight (8) hours, twice per 
calendar year, if a sudden onset of a serious illness or injury to your immediate 
family prevents you from working, and the medical situation is such that it absolutely 
requires the employee be in attendance. This lime allows the employee to make 
arrangements for care of the family member and/or be available to make treatment 
decisions for medical emergencies. Subject to supervisory approval the time 
necessarily absent from work shall not exceed a reasonable period. 

Schedule of Payments 
Post January 1, 2004, the "Schedule of Payments" is as follows: 

Years of Service 
1to 9 

10 to 19 
20 and above 

Maximum Benefit 
Period 

26 
26 
26 

Weeks at Full Pay 
8 
16 
26 

Weeks a\60% Pay 
18 
10 
0 

The preceding "Schedule of Payments" represents the maximum allowance for absence 
permitted an employee on account of personal illness or for serious illness. 

Prior to January 1, 2004, where an employee has 20 years or more of service, a special 
recommendation will be made by the supervisor and submitted to the Management for 
consideration for extension beyond the above disability schedule. 
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If an employee is absent due to personal illness, injury, or serious illness or accident, the 
time necessarily absent from work shall not exceed a reasonable period: Provided, however, that 
if an employee is absent from work due to death in his immediate family, such absence shall not 
be charged against the benefits to which such employee is entitled; however, such absence from 
work for any such death shall not exceed a reasonable period. 

In all cases of excusable absence from work, the employee is expected to return as soon 
as reasonably possible, and failure to do so will give the Company the privilege of modifying the 
above schedule as to such employee in such manner as it shall deem advisable under the 
circumstances. 

Employees With Less Than One Year's Service 
When an employee with less than one credited calendar year of service is absent because 

of personal illness, injury, or serious illness or accident, a recommendation of time off with pay not 
to exceed a total of five (5) days will be considered. 

The Long-Term Disability Plan 
The purpose of the Long-Term Disability Plan is to provide all employees, as defined in 

Article II, Section 3(a) of this Agreement, additional economic security during periods of total 
disability. 

Eligibility for Coverage 
All employees are automatically covered by the Plan on a noncontributory basis beginning 

with the first day they are actively at work. 

Commencement and Duration of Benefits 
A. An employee will be eligible for Long-Term Disability income, subject to the 

exceptions in this Section, if his disability prevents him from performing his own 
duties and engaging in any other reasonable occupation for 26 consecutive weeks: 
Provided, that separate periods of disability are considered as one continuous 
period if they arise from the same or related causes and are interrupted by no more 
than six months of active service. Once started, LTD benefits beginning before age 
60 will continue to age 65 or until recovery, whichever occurs first. LTD benefits 
beginning at age 60 or after will continue for five (5) years after payments begin 
under the Plan, or to age 70, or until recovery, whichever occurs first. Proof of 
disability will be required before an employee can qualify for benefits, and the 
insurance company may require proof, from time to time, that the disability still 
exists. 

B. No benefits are payable for a disability starting during the first twelve months of an 
employee's participation in the Long-Term Disability Plan if the disability is 
connected with an illness or injury for which the employee received rnedical 
treatment or services during the three-month period just before his participation 
began. 

C. During furloughs (but not layoffs) and approved leaves of absence (except for 
military service), an employee's Long-Term Disability Plan coverage will continue for 
the first two months of leave. 
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D. No benefits will be payable for disabilities resulting from intentional self-inflicted 
injury, or insurrection, riots, war (declared or undeclared), etc., or commission of, or 
an attempt to commit, a crime. 

Long-Term Disability Income 
A. Any employee who qualifies for Long-Term Disability will receive a monthly benefit 

equal to 50% of his base monthly pay. The monthly disability income benefit 
payable from these plans will be reduced by amounts received from any retirement, 
unemployment, Workers' Compensation, or disability benefits provided under any 
state or federal plan, except Social Security or if you receive other forms of 
compensation or disability benefits from Columbia. Any primary Social Security 
disability benefits which are payable or may become payable to the employee will 
not affect the Long-Term Disability benefit, except that total disability income from 
all above sources may not exceed 70% of the employee's base monthly salary. 

B. The full amount of Columbia's portion of an employee's Group Life Insurance con
tinues in force as long as he is receiving Long-Term Disability benefits. 
An employee's Accidental Death and Dismemberment Insurance coverage will be 
suspended during his period of total disability. 

Contributions by Employees 
Long-Term Disability Plan coverage at the 50% level will be noncontributory and 
participants may elect to purchase additional coverage at the 60% level. 

Miscellaneous Provisions 
A. An employee may continue coverage under Columbia's Comprehensive Medical 

Expense Plan for his eligible dependents by paying the normal employee monthly 
contribution rate. 

B. If the Long-Term Disability Group Insurance Contract is terminated, the employee's 
Long-Term Disability rights under this Plan will terminate: Provided, however, that 
an employee who is totally disabled when the Group Insurance Contract is 
terminated will continue to be covered by the Long-Term Disability Plan. 

Further, termination of employment will terminate rights under this Plan. 

C. The preceding paragraphs set forth the basic features of the Long-Term Disability 
Plan and are subject to the provisions of the Long-Term Disability Group Insurance 
Contract with Aetna Life Insurance Company or a successor Insurer. 

ARTICLE XI 
Vacations 

EMPLOYEES HIRED BEFORE JANUARY 1 2000 ' 
Full Years of Service Completed Vacation Eligibility 

granted January 1 
At least 1 year, but less 2 weeks granted the 

than 3 years at December 31 followin!l vacation year 
3 to 9 years at December 31 3 weeks granted the 

followinQ vacation year 
10 to 23 years at December 31 4 weeks granted the 

15 

Total 
Hours 

80 

120 

160 --
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followinq vacation year 
24 to 33 years at December 31 5 weeks granted the 200 

following vacation year 
34+ years at December 31 6 weeks granted the 240 

followinq vacation year 

EMPLOYEES HIRED OR REHIRED 
AFTER JANUARY 1 2000 AND BEFORE JANUARY 1 2013 , , 

Full Years of Service Completed Vacation Eligibility Total 
granted January 1 Hours 

At least 1 year, but less 2 weeks granted the 80 
than 3 years at December 31 followinq vacation year 
3 to 9 years at December 31 3 weeks granted the 120 

followinq vacation year 
10 or more years at December 31 4 weeks granted the 160 

followinq vacation year 

EMPLOYEES HIRED OR REHIRED 
AFTER JANUARY 1 2013 , 

Full Years of Service Completed Vacation Eligibility Total 
granted January 1 Hours 

At least 1 year, but less 3 weeks granted the 120 
than 3 years at December 31 following vacation year 

4 or more years at December 31 4 weeks granted the 160 
following vacation year 

Vacat1on bonus of 5 days at every 5 year serv1ce mtervals. 

Employees hired any time during the month of December will, for vacation purposes only, 
be deemed to have been hired on the first day of December. 

Retiring employees (either normal or early retirement) will receive payment for vacation time 
accrued during the year of retirement. The payment will be computed on the basis of 1/12 of the 
vacation eligibility for each full month of service in his final calendar year up to the date he enters 
retirement status. Vacation eligibility will be determined on the basis of total years of service as of 
the end of the final calendar year of employment. A vacation payment for employees who 
become deceased will be made for vacation time accrued during the year in which death occurs. 
The payment will be computed on the basis of 1/12 of the vacation eligibility for each full month of 
service in his final calendar year up to the date he becomes deceased. Vacation eligibility will be 
determined on the basis of total years of service as of the end of the calendar year of 
employment. Payment to the survivor(s) of the deceased employee will be made in accordance 
with the laws of the state in which he was a resident. 

Eligibility Requirements 
To be eligible for vacation, the employee must: 

A. Be classified as a Regular employee, and 

B. Be actively employed at the time the vacation is scheduled to commence. 

General 
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A. The vacation period will extend from January 1 through December 31 of each year. 
Upon reasonable notice, an employee may request that his vacation be scheduled 
for any period between these two dates. 
In order that the service of the Company may be adequately and properly 
maintained, the Company reserves the right to fix the time at which a vacation may 
be taken, but will endeavor in all cases to arrange such vacation at a time desired 
by the employee. Upon approval of an employee's request the time set will be 
considered as the employee's scheduled vacation period. 
However, the Company recognizes that from time to time employees are confronted 
with unusual situations that conflict with their scheduled vacation. When this 
occurs, employees may request a change in their scheduled vacation. This request 
must be submitted ten days in advance to the requested change. Vacation may be 
deferred within the calendar year if the employee is hospitalized prior to 
commencement of vacation, with proper prior notice to his supervisor. Upon receipt 
of the employee's request, the supervisor will grant the request, provided it does not 
interfere with either the operations of the Company or the previously scheduled 
vacation of other employee( s ). 

B. Vacation will commence upon the first normal work day or shift from which the 
employee is absent on account of vacation, and will run consecutively for the 
vacation period to which he is entitled. 

C. An employee will be entitled to receive an additional day of vacation for a holiday 
observed by the Company which occurs within his scheduled vacation period, if 
such holiday occurs within his regularly scheduled work week. 

D. An employee with two (2) weeks or more vacation allowance may split one (1) week 
of said vacation allowance into one (1) or more full days. An employee with four 
(4) weeks or more vacation allowance may split two (2) weeks of said vacation 
allowance into one (1) or more full days. Employees should submit their request for 
split week vacation allowance as required under Paragraphs A and M herein; 
however, when unforeseen circumstances occur and reasonable notice thereof is 
afforded to the Company, an employee will be granted a change in his split vacation 
allowance if it does not interfere with the operations of the Company or the 
previously scheduled vacation of other employee(s). 

E. It shall not be permissible to postpone a vacation from one year to another, nor to 
draw vacation pay in lieu of a vacation, except as noted in Paragraphs F, G, H, I, 
and J, below. 

F. An employee whose retirement has been approved will be entitled to receive a 
vacation, or to draw vacation pay in lieu of such vacation, in the year in which the 
retirement takes place. 

G. An employee entitled to a vacation, who is laid off due to lack of work, will be 
entitled to receive vacation pay in lieu of such vacation. A furloughed employee 
who accepts temporary reemployment and who is entitled to a vacation will have 
the option to take vacation pay in lieu of such vacation or to have his vacation 
rescheduled to a time in the vacation period after he returns to his former job. 
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H. An employee who resigns or is discharged will be entitled to receive vacation pay in 
lieu of such vacation, if otherwise eligible. 

I. Regular employees entitled to a vacation who enter Military Service will be entitled 
to vacation pay in lieu of vacation in the year in which they enter Military Service, 
and also in the year in which they return to the Company from Military Service: 
Provided, however, that they do not enter Military Service and return from Military 
Service in the same year. 

J. Eligible employees may exercise a vacation carryover option subject to the following 
requirements: 
(1) Employees eligible for two (2) weeks vacation must take two weeks of 

vacation and will not be eligible for carry over. Up to 40 hours of carry over 
may be approved with management's discretion. 
Employees eligible for three (3) or more weeks of vacation may apply for a 
vacation carryover for only that portion of the vacation allowance in excess of 
two (2) weeks. 

(2) Vacations will normally be taken in units of five (5) days, except that 
employees may be granted permission to split their vacation into lesser full 
day periods. 

(3) The right to exercise the carryover option shall be subject to the approvals 
provided in Subparagraph A above. 

(4) The request for carryover must be made in writing by the employee no later 
than December 1 of the vacation period preceding that in which the carryover 
is to be effective. 

(5) Vacation weeks carried over must be taken during the immediately following 
vacation period. 

K. The survivor(s) of an employee, who is deceased prior to receiving a vacation to 
which he would have been entitled, shall receive pay in lieu of vacation. Payment 
will be made in accordance with the laws of the State in which he was a resident. 

L. Employees will be given an opportunity to signify, in writing, prior to the 15th day of 
March, upon a list to be furnished by the Company and posted in each Department, 
their choices of vacation dates: Provided, however, that any employee desiring his 
vacation between January 1 and April 1 must make arrangements with his 
supervisor. Seniority shall be given paramount consideration. 

ARTICLE XII 
Off-Duty Pay 

All authorized off-duty pay for such purposes as vacations, holidays, illness, jury service, 
or for any other reason provided herein shall be at the rate of pay of the employee's regular 
classification for the number of hours regularly scheduled to work. The foregoing provisions of 
this Article are, however, subject to the provisions of Article X hereof. 

ARTICLE XIII 
Termination Pay 

Nothing herein contained shall be construed to interfere with the right of the Company to 
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suspend or discharge or lay off an employee for just cause: Provided, however, that when a 
reduction in the Regular personnel is necessary, the employees whose services are to be 
discontinued shall be given five days' advance notice thereof; and in the event such notice is not 
given, the Company will pay such employee the equivalent offive days' pay at his regular rate. 
The respective Company agrees that if there is a need to reduce its regular personnel during the 
term of the Agreement, due to a "reduction in force," layoff, or closing of a facility, which affects 
one or more employees, to meet with the Union to discuss the provisions of a special severance 
program which may be available. 

ARTICLE XIV 
Leaves of Absence 

Section 1. When its business permits, the Company may grant a leave of absence to an 
employee, upon request, for a period of not to exceed three months, for any reason other than for 
the purpose of seeking or accepting other employment. Such leave of absence may also be 
extended for a similar period, if mutually agreed upon between the Company and the employee. 

Section 2. All leaves of absence in excess of thirty days shall be in writing, and a copy 
thereof furnished the employee and the Union. 

Section 3. Before the expiration of any leave of absence in excess of thirty days, or an 
extension thereof, the employee shall apply for reinstatement and, if he is physically qualified to 
perform his former duties, shall be reinstated. The Company may require, as a condition 
precedent to reinstatement, a physical examination, as provided for in Section 2 of Article IX. 

Section 4. If such employee does not apply for reinstatement before expiration of the 
period of the leave of absence, or if he accepts other employment during such leave of absence 
without the written consent of the Company, or if he is physically unqualified to perform his 
accustomed work his employment with the Company will cease and terminate. 

Section 5. Upon reinstatement of the employee at the expiration of leave of absence, 
he shall resume his employment in the job classification which he left with the Company and 
shall receive his seniority and other benefits to which he was entitled at the time his leave was 
commenced. 

ARTICLE XV 
Safety 

The parties hereto agree that safety of employment is of vital importance both to the 
Company and the employee, and further agree that no employee shall be required to perform any 
work, unless reasonably proper safeguards are maintained. An inspection of any equipment may 
be secured at all reasonable times upon the recommendation of any employee working on or near 
such equipment. The local Worker's Committee may meet with the Operations Manager and if 
not satisfied, then with the Management, for the purpose of discussing the elimination of hazards 
in order to prevent accidents. 

ARTICLE XVI 
Pay Days 
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Section 1. The Company shall pay its employees on a bi-weekly basis. Employees shall 
have the option to have direct deposit of their checks or to have their checks mailed directly to the 
residence or mailed to be in the hands of the supervisors for delivery by them to the employees on 
the mornings of alternate Friday pay days. Whenever a regular pay day falls on a recognized 
holiday, the Company shall endeavor to have the checks to the employees as elected above on 
the workday preceding the holiday. 

Section 2. Employees' pay shall be made available at the work station closest to them 
during regular office hours or mailed directly to their residence. However, employees whose 
hours begin and end at other than regular office hours of the Company shall be paid at their job 
site. Employees who live and work at locations distant from their work stations shall have their 
pay checks mailed to them. 

Section 3. There shall be a two week lag for the payment of exception pay by the 
Company. At the time the exception pay is paid, the Company will provide information to the 
employee identifying the period of time for which the employee is being paid exception pay. 

ARTICLE XVII 
Lunch Period 

Section 1. Each employee shall be entitled to a lunch period after the employee has been 
on duty for four hours. The length of lime for said lunch period shall be reasonable and shall be 
fixed by agreement between the Worker's Committee and the Company, or a representative 
thereof. 

Section 2. Whenever continuous overtime work of two hours or more is required and at 
intervals of four hours subsequent thereto, the Company shall, for each and every occurrence, 
furnish the employee a meal at its own expense and afford the employee an opportunity of eating 
same, or in lieu thereof such employee shall be paid $17.00 for each occurrence. 

Section 3. Whenever a call-out involves continuous work of five (5) or more hours, the 
Company shall, after four (4) hours, furnish the employee a meal at its expense and afford the 
employee an opportunity of eating same, or in lieu thereof such employee shall be paid $17.00. 
The foregoing requirement shall not apply in the case of an employee who is called out to perform 
a scheduled shift. 

ARTICLE XVIII 
Schedule of Hours 

Section 1. Time and one-half shall be paid for all overtime in excess of eight hours on any 
work day, and for all overtime in excess of forty hours in any one work week: Provided, that no 
employee shall be paid both daily and weekly overtime on account of the same hours of overtime 
worked: Provided, further, that an employee shall not be laid off in order to avoid overtime 
payments. 

Section 2. All work performed on Sunday by other than shift workers shall be paid for at 
the rate of double-time the employee's regular rate: Provided, however, that such premium 
payments for Sunday work shall be credited against any weekly overtime which may accrue. 
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Section 3. When an off-duty employee is called out to work outside of his regular hours, 
he shall receive: 

(a) overtime pay at the time and one-half rate for the hours actually worked on the call
out; plus 

(b) a call-out allowance at the straight-time rate for the difference between the hours 
actually worked and four hours. 

If a call-out involves four or more hours of work, the call-out allowance shall not be 
payable, inasmuch as all hours are at the overtime rate: Provided, that for the purpose of 
determining call-out pay, the period of any call-out shall not extend past the commencement of the 
affected employee's next regular work period. 

Section 4. CKY/COH (Ironton) Only: Callout Acceptance- The standard amount of 
individual callout overtime acceptance required shall be 33% for the first year of the program. 
All employees who achieve a 33% or higher rate during the first 12 month period shall revert to 
an annual callout acceptance of at least 25%. Any employee who does not achieve the 33% 
rate in the first year will remain at the 33% performance level. Individual performance levels will 
be evaluated for all employees on an annual basis. Failure to meet this requirement of callout 
overtime will be addressed by management on a case by case basis. 

Performance expectations around callout acceptance will be evaluated by management 
on an ongoing basis and employees may be moved up or down between the 25% and 33% 
expectation rates based on their individual performance. 

Special consideration will be given to the following, but not all inclusive of: 
(a) Emergency Response 
(b) Continuous Overtime 
(c) Volume of Calls 

Employees would not be held accountable for the above percentage while on approved 
sick time or any scheduled approved vacation. 

All employees will receive a quarterly update of their callout performance and the Union 
will receive a quarterly list of the entire local (subject to implementation of an automated call-out 
system). 

Callout percentages will be discussed at union management meetings and reviewed 
quarterly on a case by case basis. 

Section 5. When an employee reports for work as scheduled or as requested under other 
circumstances than those covered by Section 3 of this Article, he shall receive the greater of 
(a) his appropriate rate for the hours worked or (b) four hours' pay at straight-time: Provided, that 
such reporting pay shall not be payable if four hours prior to the time for reporting, the employee is 
notified by the Company not to report. If as much as five hours' work is done, he shall be 
compensated for a full day's work at straight-time. 

Section 6. TCO ONLY: When an off-duty employee is called after his/her normal work 
schedule, regarding an operational problem and not required to report to work under the call
out procedures, they shall receive: 

(a) A minimum of 1 hour pay at the appropriate overtime rate for each call-up of 15 
minutes or less. 

(b) Should the call-up occur after midnight, but before 5:00am, he/she shall receive 
2 hours of straight pay for call-up of 15 minutes or less. 

Section 7. Each employee shall be given at least one week's prior notice of any change in 
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his regular day off or any change in his scheduled shift. Upon failure of the Company to give such 
notice, such employee shall receive premium pay at the rate of time and one-half his regular rate 
for the first eight hours worked on his first previously scheduled day off, or on his changed shift: 
Provided, that an employee shall not receive any premium pay under this Section when such 
employee's own schedule is changed: 

(a) at his request, 
(b) as the result of his filling a job under the posting procedure, or 
(c) as a result of his placement because of his physical disability. 

Section 8. Any employee who works a double shift at the request of the Company shall 
receive premium pay at the rate of time and one-half his regular rate for the second shift: 
Provided, however, that any such premium pay shall be credited against any daily or weekly 
overtime which may have accrued. 

Section 9. Overtime at the rate of time and one-half shall be paid for hours worked in 
excess of eight in the case of continuous work, even though two different work days are involved. 
In addition, whenever an employee is required to work more than sixteen (16) consecutive hours, 

he shall be paid for all consecutive hours worked in excess of sixteen (16) at two (2) times his 
straight-time rate until released from duty by the Company: Provided, however, that any such 
premium pay shall be credited against any daily or weekly overtime which may have accrued. 

Section 10. When a call-out or prescheduled overtime is required, it shall be apportioned 
as reasonably practicable among qualified employees, who are either permanently or temporarily 
assigned to the work location. Consideration will then be given to the available employee in the 
classification that normally performs the work including those temporarily assigned employees 
who have been assigned or upgraded into a "fill-in" position for normal operations for 30 or more 
consecutive work days. A record of the overtime hours worked by each employee will be posted 
monthly by Columbia Gas Transmission LLC, Columbia Gas of Kentucky, Inc., and by Columbia 
Gas of Ohio, Inc. If an employee is excused from an overtime assignment which he has been 
requested to perform, his overtime record shall be charged with the same number of hours as that 
of the employee who actually performed the overtime work. 

When continuous overtime is required by the Company, the employee(s) who is working 
on the job will be allowed to work the overtime. The Company will not be required to pay for time 
not worked under this section; however, the Company will endeavor to equalize the overtime as 
reasonably as practicable. 

Section 11. Whenever an employee has worked in excess of sixteen (16) hours, whether 
continuous or non-continuous, within a twenty-four (24) hour period (start of shift to start of shift 
makes up the 24 hour period) and has been released from duty by the Company, the employee, 
when possible, should be entitled to an eight (8) hour rest period before their return to work. 

Whenever an employee has worked more than 13 hours but less than 16 actual hours 
continuous or non-continuous, within a twenty-four (24) hour period (start of shift to start of shift 
makes up the 24 hour period) and has been released from duty by the company, the employee, 
when possible, should be entitled to a five (5) hour rest period before returning to work. 

If the rest period extends into the employee's regular scheduled shift, they shall be 
excused with pay at their straight time rate for that part of their regular scheduled shift necessary 
to make up the eight (8) or five (5) hour rest period. In the event that an employee is required to 
work during such rest period, they shall receive straight time pay for the hours worked in addition 
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Whenever an employee is required to work more than sixteen (16) consecutive actual 
hours, they shall be paid for all hours worked in excess of sixteen (16) at two (2) times straight 
time rate until released from duty by the Company. 

Employees on call-out/standby will be required to complete on call period into their next shift. 

Section 12. Paid vacation time, jury duty, short term disability, and military leave shall be 
considered as time worked for the purpose of computing overtime. 

ARTICLE XIX 
Classifications 

Section 1. An employee entering a classification shall receive the rate of pay shown in 
Addendum A. An employee required to work temporarily in a lower job classification shall, 
nevertheless, receive his achieved classified rate set forth in Addendum A. Further, an employee 
permanently reclassified to, or required to work temporarily in another job in the same job grade, 
shall retain his achieved classified rate set forth in Addendum A. 

Section 2. Except as provided in the following paragraphs in this section, an employee 
required to work temporarily in a higher job classification shall receive the Replacement Rate 
therefore set forth in Addendum A. 

An employee who has attained a higher regular job classification and who was demoted 
shall receive the highest rate which he had attained whenever he is required to work in such 
higher job classification. 

An employee who works temporarily in a higher job classification shall receive credit 
toward the higher rates for all hours worked in such higher job classification. When an employee 
has amassed 1 ,040 work hours in such capacity, he shall thereafter receive the Six-Month Rate 
for work in the higher classification. When he has amassed an additional 1,040 work hours in 
such capacity, he shall receive the Twelve-Month Rate for work in the higher classification. An 
employee who has attained a higher regular job classification, and who was demoted, shall have 
the number of actual work hours in such higher regular job classification credited toward the 
aggregate 1 ,040 work hour periods set out in this paragraph. 

Notwithstanding the preceding provisions, when upgrading is used to fill a position on a 
daily basis for a period of 130 work days in any calendar year, and, if the Company thereafter 
determines a permanent vacancy exists, this vacancy will be posted in accordance with provisions 
of Article XXV hereof. 

Section 3. An employee is considered to be promoted when he is permanently 
reclassified to a job in a higher job grade. At the same time, except as provided in the following 
paragraphs of this section, his rate shall be increased to the Beginning Rate set forth in 
Addendum A, and in due course to the Six-Month Rate and to the Twelve-Month Rate. 

An employee who has attained such regular job classification, and who was demoted, 
shall receive the highest rate which he had attained when he is again promoted to that 
classification. 

In addition, the proper rate for an employee who has been promoted will be determined as 
follows: 

(a) Employees who have amassed between 520 and 1040 hours in the classification to 
which they were promoted will receive the Six-Month Rate. 
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Employees who have amassed between 1,040 and 2080 hours in such classification 
to which they were promoted, will be credited with the Twelve-Month Rate. 
Employees with less than 520 hours will be awarded the beginning rate and 
progression will be time based. 

Section 4. An employee is considered to be demoted when he is permanently reclassified 
to a job in a lower job grade. At the same time, his wage shall be reduced to the Twelve Month 
Rate set forth in Addendum A for such lower job. 

Section 5. A Regular employee who is furloughed for lack of work and who is offered 
temporary reemployment by the Company shall be entitled to receive his regular classified rate of 
pay while performing temporary work during the period of his furlough, even though he is 
employed on work of a lower classified rate of pay. 

For the purpose of this Section 5, a furloughed employee shall be construed to mean one 
laid off for lack of work, but whom the Company intends to recall upon the resumption of 
operations at his regular place of employment. 

ARTICLE XX 
Wearing Apparel 

Section 1. In conformity with the present practice of the Company, employees required to 
work under extreme weather conditions shall, if possible, be furnished with rain coats and rubber 
boots, which shall remain the property of the Company. Upon failure of any employee to return 
such apparel, he shall be charged for same, and said charge rnay be deducted from any sum due 
such employee by the Company: Provided, however, that where the Company requires its 
employees to wear a particular kind of apparel, the Company agrees to furnish same in the first 
instance, the cost of replacement, however, to be borne 75% by the Company and 25% by the 
employee. 

Section 2. The Distribution Company agrees to furnish the first two (2) pairs of coveralls 
or the option of one (1) pair of coveralls and one (1) two-piece set of work clothing (Carhart!) and 
the first two (2) T-shirts to outside Distribution Plant employees, excluding employees who are 
required to wear a uniform. Distribution employees may substitute a one-piece set of work 
clothing (Carhart!) for the aforementioned two-piece set of work clothing (Carhart!). 

Section 3. The Distribution Company will provide annually $400 allotment for purchase of 
wearing apparel through approved Company vendor. Allotment will be loaded annually at the 
same time as any applicable increases. The purchase of boots will be included in the above 
defined allotment and may be reimbursed through the aforementioned allotment. An employee 
must purchase boots that meet all safety requirements. Such clothing will be provided to new 
hires on the following basis: (a) The Distribution Company will provide the first two (2) pairs of 
coveralls or one (1) pair of coveralls and one (1) two-piece set of work clothing and the first two 
(2) T-shirts without cost. 

Section 4. Columbia Gas Transmission employees will be provided annually $275 
allotment for purchase of wearing apparel through approved Company vendor. Allotment will 
be loaded annually at the same time as any applicable increases. In addition, up to $135 
reimbursement of boots will be provided on an annual basis or as needed at supervisor's 
discretion. 
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Holidays shall be: 
New Year's Day 

ARTICLE XXI 
Holidays 

Memorial Day (last Monday in May) 
Independence Day 
Labor Day 
Thanksgiving 
The Day After Thanksgiving 
Christmas 
Five (5) Personal (Floating) Days* 

PSC DR 01-038 
Attachment A 

Respondent: S. M. Katko 

*Only the Personal (Floating) Days may be taken in increments of four hours. 

In the year of hire, new employees will be granted floating holidays as follows: 
• Employees hired between January 1 and March 31 will be granted 4 floating 

holidays. 
• Employees hired between April 1 and June 30 will be granted 3 floating holidays. 
• Employees hired between July 1 and September 30 will be granted 2 floating 

holidays. 
• Employees hired between October 1 and December 1 will be granted 1 floating 

holiday. 

In order that the service of the Company may be adequately and properly maintained, the 
Personal (Floating) Days are established with the understanding that the Company reserves the 
right to fix the time at which the Holidays may be taken, but will endeavor to arrange the day, if 
possible, at a time desired by the employee. If any of the above holidays fall on Sunday, the 
following Monday shall be observed as the holiday, except when such Sunday falls on a regularly 
scheduled work day of an employee; and if any of the above holidays fall on Saturday, the 
preceding Friday shall be observed as the holiday, except when such Saturday falls on a regularly 
scheduled work day of an employee. Employees required to work on any of the above holidays 
shall be compensated for hours worked at the rate of two and one-half times their regular rate of 
pay f()r the first eight hours worked, and at the rate of time and one-half their regular rate of pay 
for any hours in excess of the first eight hours worked. Regular employees not working on any of 
the above holidays shall receive eight hours' pay at their regular rate; and further, if any observed 
holiday falls on one of their regularly scheduled work days, such holiday shall be considered as 
time worked for the purpose of computing overtime. 

ARTICLE XXII 
Jury Duty 

In the event a Regular employee is called for jury service, said employee shall request 
time off from his supervisor. The Company will pay the employee his regular base pay while 
serving such duty. 

Shift workers who are selected to serve on a jury (Federal or State), and are scheduled to 
work an evening or morning shift, may request a schedule change as provided by Article XVIII, 
Section 5. The Company will endeavor to accommodate the employee's request as reasonably 
as practicable. 
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Section 1. An employee temporarily assigned from his home work station to another work 
station for a specific project anticipated to require one or more days of work, or for a specified 
length of time of one or more days, shall be (a) allowed to travel from his residence on Company 
time when first reporting to work at the temporary work station and when returning to his 
residence when the Company decides that his services at the temporary station are no longer 
required; (b) afforded the opportunity to travel to his residence and back to his temporary station 
every other weekend on Company time; (c) when the nearest suitable temporary lodging is more 
than ten miles away from the temporary work station, allowed to travel on Company time for the 
distance over ten miles both in reporting to the temporary station each morning and in returning to 
the place of temporary lodging each night; and (d) reimbursed for his reasonable and actual cost 
of temporary lodging and meals while away from home and lawful travel expenses and other 
reasonable and actual expenses incurred while away from home: Provided, that in lieu of the 
foregoing travel time allowances and expense reimbursements, the Company will reimburse the 
employee for the actual cost of his mid-day meal and his actual daily travel expenses between his 
residence and the temporary station and back if the distance between his residence and the 
temporary station is reasonably close, and if such alternative does not impair or disrupt the work 
continuity, or create added expense, or adversely affect the employee's performance of his 
temporary assignment. An employee in a daily travel situation under the "proviso" portion of 
Section 1, under normal driving conditions, will travel the first thirty (30) minutes going to and 
returning from the temporary assignment each day on his own time. Any travel time required 
beyond thirty (30) minutes will be considered as time worked. 

Section 2. For the purpose of CKY/COH an employee assigned to work outside 
thejurisdictional area of his home work station at the time of his mid-day meal will be eligible for 
lunch money allowance of $5.30. 

Section 3. For the purpose of mid-day meals at TCO an employee assigned to work 
outside the jurisdictional area of his home work station at the time of his mid-day meal will be 
eligible for a lunch money allowance of $6.00. The respective Operations Manager's area of 
responsibility is defined as the jurisdictional area. 

Section 4. During the term of this Agreement, the personal vehicle mileage 
reimbursement rate shall be the Internal Revenue Service rate applicable to that period. 

ARTICLE XXIV 
Benefit Plans 

The Company agrees to continue during the life of this agreement, the current Retirement 
Income Plan (through 12/31/2012), the Account Balance Pension Plan, Long Term Disability, 
Group Life Insurance and PPO Medical Plan, unless modified by mutual agreement between the 
Company and the Union. The Company reserves the right to change plan administrators and 
vendors, eliminate any other medical plans, and modify savings plan options, and modify plans to 
be compliant with all government regulations. 

ARTICLE XXV 
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Section 1. When a permanent vacancy which is to be filled occurs within any of the job 
classifications set out in Addendum A, except Utility or Janitor, the Company will post notice 
thereof, including the intended date the vacancy is to be filled, in the particular basic seniority unit 
involved (as set forth by Article VII, Section 3(c)(1 )) for a period of not less than ten (1 0) days prior 
to the time such vacancy is to be filled, during which time any eligible employee in such basic 
seniority unit may apply therefor; provided, however, that if any employee accepts a job that does 
not involve a change in his job classification, he shall be ineligible to exercise his rights to apply for 
another job that does not involve a change in his job classification for a period of twelve months 
following the effective date of job acceptance (provided further that an employee may exercise his 
rights to apply for another job that does not involve a change in his job classification if his work 
location is closed). In the event a permanent vacancy which is to be filled occurs within either the 
Utility or Janitor job classifications, the Company shall forthwith proceed to consider those 
employees within the same basic seniority unit who had applicable Requests for Transfer on file at 
the time the vacancy occurred. Any such vacancy will be filled in accordance with the terms of 
this Agreement, and the Company will post the name of the employee awarded any such 
vacancy, within two weeks after the expiration of the ten-day posting period, at all such work 
locations within the same basic seniority unit. 

Section 2. In the case of a permanent vacancy posted under Section 1 of this Article but 
not filled by a bidder and in the case of a permanent vacancy within either the Utility or Janitor job 
classifications, the Company shall forthwith proceed to consider the following Regular employee 
groups in the order listed: 

(a) employees working elsewhere but with seniority rights in the basic seniority unit in 
which the permanent vacancy exists, who had applicable Requests for Transfer on 
file when the original vacancy was posted; in the instance of a three (3) day Utility 
notice, the job will be awarded based on an employee's seniority in the bargaining 
unit. 

(b) laid off employees who still retain their classifications as Regular employees under 
Article II, Section 3( c) hereof; 

(c) surplus employees; 
(d) pre-surplus employees; 
(e) furloughed employees; and 
(f) other employees who had applicable Requests for Transfer on file when the original 

vacancy was posted. 
Employees who have Requests for Transfer on file and refuse to accept an offered 
transfer shall be ineligible to exercise their rights to (a) and (f) above for a period of 
twelve (12) months following the effective date of the offered transfer. 
Irrespective of the employee group from which the vacancy may be filled, such 
vacancy will be filled in accordance with the terms of this Agreement; and within 
twenty (20) days, the Company will notify the Union and the involved employees of 
the results of such review: Provided, that nothing in this Article or other Articles of this 
Agreement shall be construed as requiring the Company to offer to the involved 
employees the same job classification under this Section 2 that was not filled by 
posting under Section 1. 

Section 3. In the case of a permanent vacancy posted under Section 1 but not filled under 
preceding sections of this Article, before filling said permanent vacancy with a person who is not a 
Regular employee, as defined in Section 3 of Article II of this Agreement, the Company shall post 
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notice of said permanent vacancy at all other work locations within the bargaining unit which is 
covered by this Agreement. 

Such posting shall be for a period of not less than ten (1 0) days, during which time any 
eligible employee (except those in the basic seniority unit involved) may apply therefor. 

Any such vacancy will be filled in accordance with the terms of this Agreement; and the 
Company will post the name of the employee awarded any such vacancy, within two weeks after 
the expiration of the ten-day posting period, at all such work locations: Provided, that nothing in 
this Article or other Articles of this Agreement shall be construed as requiring the Company to post 
the same job classification under Section 3 that was not filled under the preceding Sections of this 
Article. 

Section 4. The Union and the Company, being appreciative of the fact that the prompt 
filling of vacancies is to their mutual advantage, agree that if the filling of a vacancy by the Job 
Posting and Bidding Procedure results in one or more additional, permanent vacancies 
(secondary vacancies) to be filled, the Company will endeavor to post such secondary vacancies 
at the time of the posting of the primary vacancy. The Company will process the filling of all 
vacancies with all reasonable dispatch. 

Section 5. Newly hired employees shall be ineligible to bid on or transfer to another job for 
a period of twelve (12) months following the effective day of job acceptance, except where such 
bid would involve a promotion to a higher job classification. Nothing in this Section 5 shall be con
strued as limiting the Company's right to transfer or to reassign employees. 

ARTICLE XXVI 
Emergency Response 

Emergency response is the highest priority type of work or activity. To improve and 
ensure maximum emergency response in accordance with Gas Standards 6100.01 O(CG), an 
"Emergency Responder" rotation process shall be established to respond to all "PR and El" 
orders. 

All qualified employees, with the minimum training of Customer Service B, including but 
not limited to, plant, service, and construction shall be required to participate in the Emergency 
Responder rotation process. 

PROCESS 
1. A rotation process shall be established for designating "Emergency Responders" 

and discussed with the Union. 
2. Emergency responders shall be determined by qualification and closest geographic 

proximity to an emergency regardless of work location in the Bargaining Unit first. If 
an Emergency Responder responds to an emergency outside of the CKY!Ironton 
Operating Center area the response shall count toward the employee's callout 
acceptance percentage. If an Emergency Responder declines or does not respond 
to an emergency outside of his/her designated area, the non-response shall not 
count toward that employee's acceptance percentage. 

3. Emergency shall be defined as any "PR" or "EI" order. 
4. Emergency responder rotation will be determined on a daily (24 hr.) or weekly basis 

as determined by management and discussed with the Union to determine what 
would be best for that location and seniority shall prevail. 
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5. The Gas Integration Center (I C) will be provided with one (1) contact number for 
each Emergency Responder that the employee will be available at for emergency 
response. 

6. Each Emergency Responder is required to work the number of emergency response 
rotations assigned each year. However, with management approval, employees 
have the option to exchange/swap rotations provided they find a qualified 
replacement and make appropriate notifications to the IC and Front Line Leader. If 
no replacement is found, the assigned employee will be obligated to take the 
assigned "Emergency Responder" rotation. 
A. In the case of a personal emergency, it is the employee's responsibility to 

directly contact their Front Line Leader. 
B. Non- emergency replacements for special situations are the obligation of the 

employee and notification to the IC must be made at least 24 hours prior to the 
"Emergency Responder" rotation. 

7. The order in which Emergency Responders are called shall be determined by 
management. 

8. Emergency Responders shall be required to take a company vehicle home and if 
their community does not allow parking on the street, the Company will make 
arrangements to park the vehicle at an alternate location. 

9. Emergency Responders will be determined by management. 
10. Emergency Responder will be an agenda item at all Labor/Management meetings. 

COMPENSATION 
Emergency Responders on rotation will be paid $25.00 for Monday thru Friday and 

$35.00 Saturday, Sunday and Holidays. 
Emergency Responders on rotation shall be entitled to Emergency Responder pay in 

addition to callout pay, if called. 

ARTICLE XXVII 
Worker's Committee 

Section 1. The Union shall elect not more than eight (8) members from Local 372 (to 
consist of at least one employee of Columbia Gas Transmission LLC, one employee of Columbia 
Gas of Kentucky, Inc., and one employee of Columbia Gas of Ohio, Inc.) and six (6) members 
from Local 628 to represent it in negotiations with the Company, those representatives to be the 
group herein referred to as the "Worker's Committee." 

The foregoing shall have no effect upon the number of Worker's Committee members 
authorized under Article XXVIII to participate in the Grievance Procedure, except that at least one 
of the authorized Committee members so participating shall be an employee of the particular 
company involved in the grievance or controversy. 

Section 2. The Committee above mentioned shall be selected from among and by the 
employees subject to this Agreement; and in order to be eligible for membership on such 
Committee, an employee must be a Regular employee of one of the Companies party to this 
Agreement, a member of the Union, and an American citizen. 

Section 3. II is agreed that the Union will furnish the Company with a certified list of the 
members of said Committee and advise the Company, in writing, of any changes made therein 
from time to time, and only such members as have been duly certified by the Union shall be 
entitled to attend the meetings of said Committee and shall suffer no loss of pay therefor. 
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Section 1. Any employee may discuss with his immediate supervisor any complaint or 
other matter which he feels requires adjustment. The employee may be accompanied by his 
committeeman or his steward if he so desires. 

Section 2. If a settlement is not obtained in Section 1 the employee or group of 
employees may seek redress as follows: 

Step I. The aggrieved employee or group of employees shall present the grievance in 
writing, on forms to be supplied by the Company, to the appropriate immediate 
supervisor within thirty (30) calendar days after the occurrence giving rise to the 
grievance. The Operations Center Manager or the appropriate Operations Manager, as 
the case may be, and/or such other Company representative as he may designate shall 
within ten (10) days (excluding Saturday, Sunday and Holidays) investigate and meet 
with the aggrieved employee, or one member of a group of aggrieved employees, and 
not more than three (3) members of the Worker's Committee at a mutually agreed upon 
location. Within ten (10) days (excluding Saturday, Sunday and Holidays) after such 
meeting, the Company's decision shall be communicated in writing to the 
employee or employees concerned, the Worker's Cornrnittee, and the Secretary of the 
Local. 
Step II. If results satisfactory to the employee or employees are not obtained in Step I, 
the case may then be submitted, in writing, within 30 days after the issuance of the 
Company's Step I answer for final determination by the Company to the designated 
Human Resources representative. The Company shall within thirty (30) days (excluding 
Saturday, Sunday and Holidays) or by mutual agreement, meet with the aggrieved 
employee, or one member of a group of aggrieved employees, and not more than three 
(3) members of the Worker's Cornrnittee. Within ten (10) days (excluding Saturday, 
Sunday and Holidays) after such meeting, the Company will communicate its decision in 
writing to the Union. 

Section 3. It is agreed that if a grievance is not referred or appealed to the next Step 
within the specified tirne limits, as set out in Steps I and II above, it shall be considered settled 
without prejudice. The Management agrees that it will meet with the Worker's Committee at 
such tirnes as may be agreeable, and those members of the Committee who are caused to lose 
time from their regular schedules because of such meetings shall suffer no loss of pay. 

ARTICLE XXIX 
Arbitration 

Section 1. If there arises any controversy between the employee or a group of employees 
and the Company, with respect to the interpretation of the provisions of this Agreement, or 
wherein there is alleged a violation of the terms of this Agreement, such controversy shall first be 
treated as an ordinary grievance and processed through the Steps, as provided for in 
Article XXVIII. 

An earnest effort shall be made by the Company and the Union to reach an amicable 
adjustment of all grievances. 

Section 2. In the event an amicable adjustment of a grievance, as defined in Section 1 of 
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this Article, cannot be reached by the grievance procedure as set out in Article XXVIII of this 
Agreement, the matter shall be submitted to Arbitration as provided in Section 3 hereof, after 
notice is given in writing within thirty (30) days after the completion of the grievance procedure. 
Unless notice is given within thirty (30) days as set forth above, the grievance shall be considered 
settled without prejudice. 

Section 3. (a) If any controversy or grievance arising under the terms of this Agreement 
cannot be adjusted and settled in the manner above provided, the same shall be promptly 
submitted to a Board of Arbitration, to be selected as follows: One to be chosen without delay by 
the Company and one to be chosen without delay by the Union. These two shall meet within 
ten (1 0) calendar days; and if they cannot reach agreement, the Union arbitrator shall, within thirty 
(30) calendar days, notify the Company arbitrator of the Union's desire to select a third member to 
complete the Board of Arbitration. In the event such notice is not timely given, the matter shall be 
considered to have been settled. If these two cannot reach an agreement as to the selection of a 
third member, the Federal Mediation and Conciliation Service or another arbitration service 
mutually agreed to by the Company and the Union shall appoint said third member to complete 
the Board of Arbitration. When the third member has been thus selected, the parties will attempt 
to provide him with a joint statement of the issue to be arbitrated. The Board of Arbitration shall 
limit its decision to the issue or issues thus submitted by the parties and shall have no authority to 
amend, add to, or subtract from this Agreement. The decision of such Board of Arbitration shall 
be rendered without delay, and the decision of the majority of said Board shall be final and binding 
on all parties involved in such grievance and shall conclusively determine the same. 

(b) If an employee's case is at any stage decided in his favor, he will be put in the same 
financial position by the Company as if it had been originally so decided and his seniority shall not 
be affected. 

(c) Any number of grievances may be presented at the same arbitration hearing or 
hearings so long as the latest of those selected for hearing was appealed to arbitration no more 
than sixty (60) days after the date first was appealed to arbitration. 

ARTICLE XXX 

If any Court shall hold any part of this Agreement invalid, such decisions shall not invalidate 
the entire Agreement. 

ARTICLE XXXI 

This Agreement shall be effective from December 1, 2011, to the first day of December 
2016, and, unless terminated at the end of that period by sixty (60) days' prior written notice from 
one party to the other, shall continue thereafter until terminated by either party on a sixty (60) 
days' written notice or amended by mutual consent. 

ARTICLE XXXII 

The United Steelworkers guarantees the Company performance of this Agreement by Local 
Unions Nos. 372 and 628 of the UNITED STEELWORKERS INTERNATIONAL UNION. 

ARTICLE XXXIII 

All notices in connection with the operation of this Agreement shall be mailed to: 
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Employee and Labor Relations Manager 
Columbia Gas Transmission LLC. 
P.O. Box 1273 
Charleston, West Virginia 25325 

Manager of Human Resources 
Sr. Human Resources Consultant 
Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio, Inc. 
2001 Mercer Road 
Lexington, KY 40511 

Secretary-Treasurer 
Local372 
2355 Kentontown Road 
Mt Olivet, Kentucky 41 064 

Financial Secretary 
Local628 
38 Cromwell Estates Road 
Clendenin, WV 25045 

United Steelworkers International Union 
5 Gateway Center 
Pittsburgh, PA 25111 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by their duly authorized representatives, this_ day of , 2012: 

COLUMBIA GAS TRANSMISSION LLC, COLUMBIA GAS OF KENTUCKY, INC. and COLUMBIA 
GAS OF OHIO, INC. 

Lori Johnson 
Manager, Human Resources 

Jodi Falknor 
Sr. Human Resources Consultant 

Javelle Pino 
Director, Employee and Labor Relations 

Dreama Whitmire 
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Employee & Labor Relations Manager 

United Steel, Paper and Forestry, Rubber, Manufacturing, 
Energy, Allied Industrial and Service Workers International 
Union AFL-CIP-CLC 

Leo W. Gerard, International President 

James D. English, International Secretary-Treasurer 

Thomas M. Conway, International Vice-President 
(Administration) 

Fred Redmond, International Vice-President 
(Human Affairs) 

Ernest R. Thompson, Director District 8 

Emmanuel S. Mason, Assistant to the Director 

Brian P. Wedge, Staff Representative. 

David A. Rutherford, President, Local 372 

Curtis D. Edelman, President, Local 628 

For Local 372 

Phillip Messer 
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David Bailey 

Chris Hedrick 

Randall Clay 

Merle E Lucas 

Paul Dennin 

Darrell Reffett 

Rocky Mullins 
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For LOCAL 628 

Mike Wood 

Stephen Moore 

Thomas Crosston 

Stephen McDonald 

Steve Bird 
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COLUMBIA GAS TRANSMISSION LLC 

The Job Classifications and Rates of Pay listed in the following schedules apply for the respective 
periods set forth below: 

SCHEDULE 1 

December 2011 Rates 
Job Classification Beginning 6 Month Max 
A&E Mechanic A 31.54 31.95 32.31 
A&E Mechanic B 29.83 30.25 30.55 
A&E Mechanic C 28.17 28.30 28.64 
Assistant Operator B 27.77 27.89 28.24 
Building Facilities Electrician 31.18 31.59 31.95 
Communications Repairman A 29.83 30.25 30.55 
Communications Repairman B 27.77 27.89 28.24 
Dis lnstmt Mechanic A 29.83 30.25 30.55 
Dist lnstmt Mechanic AA 31.18 31.59 31.95 
Dist lnstmt Mechanic B 27.77 27.89 28.24 
Dist lnstmt Mechanic C 26.85 26.96 27.24 
Grounds keeper 26.12 26.35 26.50 
Heavy Equipment Operator 30.12 30.54 30.84 
Janitor Night 23.84 23.96 24.16 
Lead Janitor Night 24.83 25.00 25.24 
Machinist 30.74 31.15 31.51 
Maintenance Mechanic 31.18 31.59 31.95 
Operating/Main! Man HDQ 29.83 30.25 30.55 
Operating/Mntmn-Operating Cntr 28.58 28.87 29.25 
Operator A 31.18 31.59 31.95 
Operator B 29.83 30.25 30.55 
Pipeliner 27.51 27.74 28.01 
Pipeliner A 28.58 28.87 29.25 
Pumper 27.77 27.89 28.24 
Repairman 28.17 28.30 28.64 
Roustabout A 28.58 28.87 29.25 
Roustabout B 26.12 26.35 26.50 
Truck Driver Heavy 28.58 28.87 29.25 
Utility A 19.81 19.96 20.20 
Utility B 18.63 18.78 18.88 
Warehouseman 26.85 26.96 27.24 
Welder A 28.58 28.87 29.25 
Welder AA 29.83 30.25 30.55 
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Job Classification 

A&E Mechanic A 
A&E Mechanic B 
A&E Mechanic C 
Assistant Operator B 
Buildng Facilities Electrician 
Communications Repairman A 
Communications Repairman B 
Dis lnstmt Mechanic A 
Dist lnstmt Mechanic AA 
Dist lnstmt Mechanic B 
Dist lnstmt Mechanic C 
Grounds keeper 
Heavy Equipment Operator 
Janitor Night 
Lead Janitor Night 
Machinist 
Maintenance Mechanic 
Operating/Main! Man HDQ 

SCHEDULE2 
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December 2012 Rates 

Beginning 6 Month Max 
32.18 32.59 32.96 
30.43 30.86 31.17 
28.74 28.87 29.22 
28.33 28.45 28.81 
31.81 32.23 32.59 
30.43 30.86 31.17 
28.33 28.45 28.81 
30.43 30.86 31.17 
31.81 32.23 32.59 
28.33 28.45 28.81 
27.39 27.5 27.79 
26.65 26.88 27.03 
30.73 31.16 31.46 
24.32 24.44 24.65 
25.33 25.5 25.75 
31.36 31.78 32.15 
31.81 32.23 32.59 
30.43 30.86 31.17 

Operating/Mntmn-Operating Cntr 29.16 29.45 29.84 
Operator A 
Operator B 
Pipeliner 
Pipeliner A 
Pumper 
Repairman 
Roustabout A 
Roustabout B 
Truck Driver Heavy 
Utility A 
Utility B 
Warehouseman 
Welder A 
Welder AA 
Welder AAA 

Job Classification 

A&E Mechanic A 

31.81 32.23 32.59 
30.43 30.86 31 '17 
28.07 28.3 28.58 
29.16 29.45 29.84 
28.33 28.45 28.81 
28.74 28.87 29.22 
29.16 29.45 29.84 
26.65 26.88 27.03 
29.16 29.45 29.84 
20.21 20.36 20.61 
19.01 19.16 19.26 
27.39 27.50 27.79 
29.16 29.45 29.84 
30.43 30.86 31 '17 
32.18 32.59 32.96 

SCHEDULE3 

December 2013 Rates 

Beginning 6 Month Max 
33,15 33.57 33.95 
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A&E Mechanic B 31.35 31.79 32.11 
A&E Mechanic C 29.61 29.74 30.1 
Assistant Operator B 29.18 29.31 29.68 
Buildng Facilities Electrician 32.77 33.20 33.57 
Communications Repairman A 31.35 31.79 32.11 
Communications Repairman B 29.18 29.31 29.68 
Dis lnstmt Mechanic A 31.35 31.79 32.11 
Distlnstmt Mechanic AA 32.77 33.20 33.57 
Distlnstmt Mechanic B 29.18 29.31 29.68 
Distlnstmt Mechanic C 28.22 28.33 28.63 
Groundskeeper 27.45 27.69 27.85 
Heavy Equipment Operator 31.66 32.1 32.41 
Janitor Night 25.05 25.18 25.39 
Lead Janitor Night 26.09 26.27 26.53 
Machinist 33.15 33.57 33.95 
Maintenance Mechanic 32.77 33.20 33.57 
Operating/Main! Man HDQ 31.35 31.79 32.11 
Operating/Mntmn-Operating Cntr 30.04 30.34 30.74 
Operator A 32.77 33.20 33.57 
Operator B 31.35 31.79 32.11 
Pipe liner 28.92 29.15 29.44 
Pipe liner A 30.04 30.34 30.74 
Pumper 29.18 29.31 29.68 
Repairman 29.61 29.74 30.1 
Roustabout A 30.04 30.34 30.74 
Roustabout B 27.45 27.69 27.85 
Truck Driver Heavy 30.04 30.34 30.74 
Utility A 20.82 20.98 21.23 
Utility B 19.59 19.74 19.84 
Warehouseman 28.22 28.33 28.63 
Welder A 30.04 30.34 30.74 
WelderAA 31.35 31.79 32.11 
WelderAAA 33.15 33.57 33.95 

SCHEDULE4 

December 2014 Rates 
Job Classification Beginning 6 Month Max 
A&E Mechanic A 33.82 34.25 34.63 
A&E Mechanic B 31.98 32.43 32.76 
A&E Mechanic C 30.21 30.34 30.71 
Assistant Operator B 29.77 29.90 30.28 
Building Facilities Electrician 33.43 33.87 34.25 
Communications Repairman A 31.98 32.43 32.76 
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Communications Repairman B 29.77 29.90 30.28 
Dist lnstmt Mechanic A 31.98 32.43 32.76 
Dist lnstmt Mechanic AA 33.43 33.87 34.25 
Dist lnstmt Mechanic B 29.77 29.90 30.28 
Dist lnstmt Mechanic C 28.79 28.90 29.21 
Groundskeeper 28.00 28.25 28.41 
Heavy Equipment Operator 32.30 32.75 33.06 
Janitor Night 25.56 25.69 25.90 
Lead Janitor Night 26.62 26.80 27.07 
Machinist 32.96 33.40 33.79 
Maintenance Mechanic 33.43 33.87 34.25 
Operating/Main! Man HDQ 31.98 32.43 32.76 
Operating/Mntmn-Operating Cntr 30.65 30.95 31.36 
Operator A 33.43 33.87 34.25 
Operator B 31.98 32.43 32.76 
Pipeliner 29.50 29.74 30.03 
Pipeliner A 30.65 30.95 31.36 
Pumper 29.77 29.90 30.28 
Repairman 30.21 30.34 30.71 
Roustabout A 30.65 30.95 31.36 
Roustabout B 28.00 28.25 28.41 
Truck Driver Heavy 30.65 30.95 31.36 
Utility A 21.24 21.40 21.66 
Utility B 19.99 20.14 20.24 
Warehouseman 28.79 28.90 29.21 
Welder A 30.65 30.95 31.36 
Welder AA 31.98 32.43 32.76 
Welder AAA 33.82 34.25 34.63 

SCHEDULES 

December 2015 Rates 
Job Classification Beginning 6 Month Max 
A&E Mechanic A 34.50 34.94 35.33 
A&E Mechanic B 32.62 33.08 33.42 
A&E Mechanic C 30.82 30.95 31.33 
Assistant Operator B 30.37 30.50 30.89 
Building Facilities Electrician 33.43 33.87 35.25 
Communications Repairman A 32.62 33.08 33.42 
Communications Repairman B 30.37 30.50 30.89 
Dis! lnstmt Mechanic A 32.62 33.08 33.42 
Dis! lnstmt Mechanic AA 33.43 33.87 35.25 
Dist lnstmt Mechanic B 30.37 30.50 30.89 
Dis! lnstmt Mechanic C 29.37 29.48 29.80 
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Groundskeeper 28.56 28.82 28.98 
Heavy Equipment Operator 32.95 33.41 33.73 
Janitor Night 26.08 26.21 26.42 
Lead Janitor Night 27.16 27.34 27.62 
Machinist 33.62 34.07 34.47 
Maintenance Mechanic 33.43 33.87 35.25 
Operating/Main! Man HDQ 32.62 33.08 33.42 
Operating/Mntmn-Operating Cntr 31.27 31.57 31.99 
Operator A 33.43 33.87 35.25 
Operator B 32.62 33.08 33.42 
Pipeliner 30.09 30.34 30.64 
Pipeliner A 31.27 31.57 31.99 
Pumper 30.37 30.50 30.89 
Repairman 30.82 30.95 31.33 
Roustabout A 31.27 31.57 31.99 
Roustabout B 28.56 28.82 28.98 
Truck Driver Heavy 31.27 31.57 31.99 
Utility A 21.67 21.83 22.10 
Utility B 20.39 20.55 20.65 
Warehouseman 29.37 29.48 29.80 
Welder A 31.27 31.57 31.99 
WelderAA 32.62 33.08 33.42 
Welder AM 34.50 34.94 35.33 
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ADDENDUM A (continued) 
COLUMBIA GAS OF KENTUCKY, INC. and COLUMBIA GAS OF OHIO, INC. 

The following schedule of wages shall apply to the following classifications for the respective 
periods set forth below. 

SCHEDULE 1 

December 2011 Rates 

Job Classification Beginning 6 Month Max 

Building Maint Oper 28.58 28.87 29.25 
Construction Coord - Ironton 30.01 30.42 30.70 
Construction Coordinator 30.01 30.42 30.70 
Construct-Regulator Oper 30.09 30.51 30.80 
Customer Service A 28.83 29.13 29.51 
Customer Service B 27.77 27.89 28.24 
Customer Service Sr 31.18 31.58 31.97 
Dispatcher A 27.94 28.05 28.42 
General Utility A 29.83 30.25 30.55 
General Utility B 27.77 27.89 28.24 
Heavy Equip Operator 28.58 28.87 29.25 
Inspector A 28.02 28.14 28.49 
Inspector B 26.85 26.96 27.24 
M&R Tech 1 31.44 31.83 32.22 
M&R Tech 2 30.00 30.40 30.71 
Measure Regula! Inspect B 27.77 27.89 28.24 
Measurement & Reg Tech II 31.44 31.83 32.22 
Meter Reader 26.85 26.96 27.24 
Meter Reader* 23.52 24.77 26.00 
P & S Combo 29.98 30.41 30.69 
Plant/Service Combination 29.98 30.41 30.69 
Regulator Inspector A 29.91 30.32 30.63 
Regulator Inspector AA 31.09 31.51 31.87 
Street Service A 28.78 28.94 29.28 
Street Service B 26.85 26.96 27.24 
Street Service C 26.12 26.35 26.48 
Truck Driver 26.85 26.96 27.24 
Truck Driver Heavy 27.77 27.89 28.24 
Utility A 19.81 19.96 20.20 
Utility B 18.63 18.78 18.88 
Utility Representative 26.12 26.35 26.48 
Welder A 28.58 28.87 29.25 
WelderAA 29.83 30.25 30.55 
Welder AM 31.44 31.84 32.22 
Welder B 27.77 27.89 28.24 
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SCHEDULE2 

December 2012 Rates 
Job Classification Beginning 6 Month Max 
Building Main! Oper 29.16 29.45 29.84 
Construction Coord - Ironton 30.62 31.03 31.32 
Construction Coordinator 30.62 31.03 31.32 
Construct-Regulator Oper 30.70 31.13 31.42 
Customer Service A 29.41 29.72 30.11 
Customer Service B 28.33 28.45 28.81 
Customer Service Sr 31.81 32.22 32.61 
Dispatcher A 28.50 28.62 28.99 
General Utility A 30.43 30.86 31.17 
General Utility B 28.33 28.45 28.81 
Heavy Equip Operator 29.16 29.45 29.84 
Inspector A 28.59 28.71 29.06 
Inspector B 27.39 27.50 27.79 
M&R Tech 1 32.07 32.47 32.87 
M&R Tech 2 30.60 31.01 31.33 
Measure Regula! Inspect B 28.33 28.45 28.81 
Measurement & Reg Tech II 32.07 32.47 32.87 
Meter Reader 27.39 27.50 27.79 
Meter Reader* 24.00 25.27 26.52 
P & S Combo 30.58 31.02 31.31 
Plant/Service Combination 30.58 31.02 31.31 
Regulator Inspector A 30.51 30.93 31.25 
Regulator Inspector AA 31.72 32.15 32.51 
Street Service A 29.36 29.52 29.87 
Street Service B 27.39 27.50 27.79 
Street Service C 26.65 26.88 27.01 
Truck Driver 27.39 27.50 27.79 
Truck Driver Heavy 28.33 28.45 28.81 
Utility A 20.21 20.36 20.61 
Utility B 19.01 19.16 19.26 
Utility Representative 26.65 26.88 27.01 
Welder A 29.16 29.45 29.84 
WelderAA 30.43 30.86 31.17 
WelderAAA 32.07 32.48 32.87 
Welder B 28.33 28.45 28.81 

SCHEDULE3 

December 2013 Rates 
Job Classification Beginning 6 Month Max 
Building Main! Oper 30.04 30.34 30.74 
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Construction Coord - Ironton 31.54 31.97 32.26 
Construction Coordinator 31.54 31.97 32.26 
Construct -Regulator Oper 31.63 32.07 32.37 
Customer Service A 30.30 30.62 31.02 
Customer Service B 29.18 29.31 29.68 
Customer Service Sr 32.77 33.19 33.59 
Dispatcher A 29.36 29.48 29.86 
General Utility A 31.35 31.79 32.11 
General Utility B 29.18 29.31 29.68 
Heavy Equip Operator 30.04 30.34 30.74 
Inspector A 29.45 29.58 29.94 
Inspector B 28.22 28.33 28.63 
M&R Tech 1 33.04 33.45 33.86 
M&R Tech 2 31.52 31.95 32.27 
Measure Regula! Inspect B 29.18 29.31 29.68 
Measurement & Reg Tech II 33.04 33.45 33.86 
Meter Reader 28.22 28.33 28.63 
Meter Reader* 24.72 26.03 27.32 
P &S Combo 31.50 31.96 32.25 
Plant/Service Combination 31.50 31.96 32.25 
Regulator Inspector A 31.43 31.86 32.19 
Regulator Inspector AA 32.68 33.12 33.49 
Street Service A 30.25 30.41 30.77 
Street Service B 28.22 28.33 28.63 
Street Service C 27.45 27.69 27.83 
Truck Driver 28.22 28.33 28.63 
Truck Driver Heavy 29.18 29.31 29.68 
Utility A 20.21 20.36 20.61 
Utility B 19.01 19.16 19.26 
Utility Representative 27.45 27.69 27.83 
Welder A 30.04 30.34 30.74 
WelderAA 31.35 31.79 32.11 
Welder AM 33.04 33.46 33.86 
Welder B 29.18 29.31 29.68 

SCHEDULE4 

December 2014 Rates 
Job Classification Beginning 6 Month Max 
Building Maint Oper 30.65 30.95 31.36 
Construction Coord - Ironton 32.18 32.61 32.91 
Construction Coordinator 32.18 32.61 32.91 
Construct-Regulator Oper 32.27 32.72 33.02 
Customer Service A 30.91 31.24 31.65 
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Customer Service B 29.77 29.90 30.28 
Customer Service Sr 33.43 33.86 34.27 
Dispatcher A 29.95 30.07 30.46 
General Utility A 31.98 32.43 32.76 
General Utility B 29.77 29.90 30.28 
Heavy Equip Operator 30.65 30.95 31.36 
Inspector A 30.04 30.18 30.54 
Inspector B 28.79 28.90 29.21 
M&R Tech 1 33.71 34.12 34.54 
M&R Tech 2 32.16 32.59 32.92 
Measure Regula! Inspect B 29.77 29.90 30.28 
Measurement & Reg Tech II 33.71 34.12 34.54 
Meter Reader 28.79 28.90 29.21 
Meter Reader* 25.22 26.56 27.87 
P & S Combo 32.13 32.60 32.90 
Plant/Service Combination 32.13 32.60 32.90 
Regulator Inspector A 32.06 32.50 32.84 
Regulator Inspector AA 33.34 33.79 34.16 
Street Service A 30.86 31.02 31.39 
Street Service B 28.79 28.90 29.21 
Street Service C 28.00 28.25 28.39 
Truck Driver 28.79 28.90 29.21 
Truck Driver Heavy 29.77 29.90 30.28 
Utility A 21.24 21.40 21.66 
Utility B 19.99 20.14 20.24 
Utility Representative 28.00 28.25 28.39 
Welder A 30.65 30.95 31.36 
WelderAA 31.98 32.43 32.76 
WelderAAA 33.71 34.13 34.54 
Welder B 29.77 29.90 30.28 

SCHEDULE 5 

December 2015 Rates 
Job Classification Beginning 6 Month Max 

Building Maint Oper 31.27 31.57 31.99 
Construction Coord - Ironton 32.83 33.27 33.57 
Construction Coordinator 32.83 33.27 33.57 
Construct-Regulator Oper 32.92 33.38 33.69 
Customer Service A 31.53 31.87 32.29 
Customer Service B 30.37 30.50 30.89 
Customer Service Sr 34.10 34.54 34.96 
Dispatcher A 30.55 30.68 31.07 
General Utility A 32.62 33.08 33.42 
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General Utility B 30.37 30.50 30.89 
Heavy Equip Operator 31.27 31.57 31.99 
Inspector A 30.65 30.79 31.16 
Inspector B 29.37 29.48 29.80 
M&R Tech 1 34.39 34.81 35.24 
M&R Tech 2 32.81 33.25 33.58 
Measure Regula! Inspect B 30.37 30.50 30.89 
Measurement & Reg Tech II 34.39 34.81 35.24 
Meter Reader 29.37 29.48 29.80 
Meter Reader"' 25.73 27.10 28.43 
P & S Combo 32.78 33.26 33.56 
Plant/Service Combination 32.78 33.26 33.56 
Regulator Inspector A 32.71 33.15 33.50 
Regulator Inspector AA 34.01 34.47 34.85 
Street Service A 31.48 31.65 32.02 
Street Service B 29.37 29.48 29.80 
Street Service C 28.56 28.82 28.96 
Truck Driver 29.37 29.48 29.80 
Truck Driver Heavy 30.37 30.50 30.89 
Utility A 21.67 21.83 22.10 
Utility B 20.39 20.55 20.65 
Utility Representative 28.56 28.82 28.96 
Welder A 31.27 31.57 31.99 
WelderAA 32.62 33.08 33.42 
Welder AM 34.39 34.82 35.24 
Welder B 30.37 30.50 30.89 

ADDENDUM B 
The term "shift" within the meaning of this Agreement applies to operations wherein there 

is a change of one set of employees, that is, one or more employees, for another in order to 
maintain operations on a continuous or nearly continuous basis for at least three (3) or more 
consecutive days. A shift worker is an employee assigned to a shift for the above-stated purpose. 

The term "day shift" means that shift worked during the daytime, normally beginning at 
8:00A.M., and ending at 4:00 P.M. The term "evening shift" refers to the shift immediately 
following the day shift, normally beginning at 4:00 P.M., and ending at midnight. The term 
"morning shift" refers to the shift immediately preceding the day shift, normally beginning at 
midnight and ending at 8:00 A.M. 

There shall be paid a shift premium of differential to shift workers working on shifts other 
than the day shift as follows: 

Evening Shift 
Morning Shift 

$1.60 per hour 
$1.85 per hour 

ADDENDUM C 
When an employee operates a heavy-duty, rubber-tired, tractor-type mower on pipeline 

rights of way, said employee will receive the beginning rate to Pipeliner. 
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A Communication Repairman-B will receive the Communication Repairman-A's 12-month 
rate of pay while performing maintenance and repair work while on the tower. 
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Employees qualified to perform non-destructive testing procedures utilizing Magnaflux or 
Dye penetrant will be upgraded to 12-month rate Repairman when performing such duties. 

Employees qualified to perform non-destructive testing procedures utilizing Ultrasonic will 
be upgraded to the 12-month rate of Operator B when performing such duties. 
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COLUMBIA GAS TRANSMISSION LLC 
COLUMBIA GAS OF KENTUCKY, INC. 

COLUMBIA GAS OF OHIO, INC. 
AND 

UNITED STEELWORKERS 
INTERNATIONAL UNION LOCALS 372 AND 628 

LETTER OF AGREEMENT 

It is understood that the following will be applicable during the term of the present labor 
agreement executed December 1, 2011. Upon expiration of said agreement, the following are 
terminated: 

1. Requests for Transfer and Bargaining Unit Wide Job Postinqs 

The Company agrees to send the Union copies of all Requests for Transfer and all 
bargaining unit wide notices on Job Posting and Bidding that apply to Local 372 and 628. 

2. Censure Reports 

As a policy, censure reports are reviewed periodically by each supervisor to determine if the 
censure is still applicable to its original intent. Those not pertinent are destroyed. 

To assure each employee concerned that the above procedure is followed, the Company 
will, beginning January 1, 1995, request each supervisor to review all censures on file and 
destroy those no longer deemed relevant. Censures still deemed material will be reviewed 
annually and treated as stated above. Affected employees will be notified when their 
censure is destroyed. 

3. Utility Classification Vacancy Notices 

Although Article XXV (Job Posting and Bidding) of the Agreement does not require the 
posting of a permanent Utility vacancy, the Company will give notice of available Utility job 
vacancies within the Operating Area in which the vacancy exists to insure that all 
employees are aware of these openings and can make their interests known and are given 
equal opportunity for advancement. 

4. The Arbitration Opinion and Award issued by Marlin M. Volz in Grievance No. 12-74 on 
June 7, 1977, will be controlling on the parties insofar as the proper interpretation of the 
requirements of Article XVIII, Section 8. 

While reference must be made to the full Arbitration Opinion, including the Award, for 
purposes of adhering to the determination of Mr. Volz for future disputes under Article XVIII, 
Section 8, the parties agree to the following: 

Employee will be afforded opportunity to work overtime equal to the hours and rate of pay 
for which the employee was incorrectly deprived after the employee has selected three (3) 
dates within a one-week period for each eight (8) hours of remedial overtime. 
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5. Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio. Inc. - Meter Reader 
Reimbursement for Personal Mileage 

Effective December 1, 1997, the Company agrees to the following method of 
reimbursement for Meter Readers who are required to use their personal cars on Company 
Meter Reading assignments: 

A. For assignments that begin one-half mile or less from the Meter Reading reporting 
location, no allowance will be paid. 

B. For assignments that begin over one-half mile from the reporting location, $4. 73, per 
day will be paid plus an allowance equal to the Internal Revenue Service rate 
applicable for the period for mileage in excess of 15 miles. 

NOTE: Mileage will be determined on the basis of miles driven from the reporting 
point to the start of the Meter Reading assignment, and for one trip through 
the Meter Reading book back to the reporting point. 

6. Utility Progressions 

A. Columbia Gas Transmission LLC 

Those qualified employees having twenty-four (24) months of service in the Utility 
classification will be upgraded to the beginning rate of the Roustabout-B/Pipeliner B 
classification. Those eligible and qualified employees in the Pipeliner B classification 
will be upgraded to the beginning rate of the Pipeliner classification after 12 months. 

B. Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio, Inc. 

Those qualified employees having twenty-four (24) months of service in the Utility 
classification will be upgraded to the beginning rate of the Street Service-C 
classification. Those qualified employees having twenty-four (24) months of service in 
the Street Service-C classification will be upgraded to the beginning rate of the Street 
Service A classification. 

NOTE: Those individuals in progression for Roustabout-S or Street Service-C 
classifications are not eligible to bid on any posted Roustabout-S or Street 
Service-Cor B vacancy. 

C. The progression will be as follows: 

Utility B 
Utility A 
Roustabout B/Pipeliner B/ 
Street Service C 

Pipeliner 

12 Months 
12 Months 
12 Months 

12 Months 

In lieu of not having completed 24 months in the Utility classification, when transferring 
to a Utility position, employees will go to the beginning rate of Roustabout B/Pipeliner 
B/Street Service C classification and will remain at the beginning rate until the 24 
months of Utility Progression has been completed. 
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7. Notwithstanding the provisions of the Labor Agreement, it is understood by the parties to 
this Agreement that an employee in Columbia Gas Transmission LLC, having twenty-four 
(24) months or more in the Utility progression will, when transferring to Columbia Gas of 
Kentucky, Inc., or Columbia Gas of Ohio, Inc., if qualified, progress to the minimum rate of 
Street Service-C in twelve (12) months. 

8. Article XVIII, Section 2- Sunday Premium for Shift Workers 

Although Section 2 of Article XVIII does not require the payment of the Sunday Premium 
(double time) to shift workers, the Parties agree that the Sunday Premium would be 
applicable to shift workers under the following: 

A. Double time will now be paid to non-scheduled shift workers who are called out to work 
on Sunday. In addition to the Sunday Premium, the employees will also receive the 
applicable shift differential. 

B. A shift worker required to work a double shift on Sunday will be (1) paid his regular 
rate and the applicable shift differential while working his regularly scheduled shift, and 
(2) will be paid double time plus the applicable shift differential while working on the 
second shift on Sunday. [(2) modifies Section 6 of Article XVIII only to the extent of 
the rate of pay to be paid on the double shift on Sunday.] 

C. A shift worker scheduled to work on Sunday will receive his regular rate of pay and the 
applicable shift differential. To further clarify the Parties' interpretation of the above, if 
any employee's scheduled shift or his regular day off is changed any time prior to a 
Sunday, the Section 5 of Article XVIII is applicable and not Section 2, since the 
employee would have received prior notice and have been scheduled to work on that 
Sunday. If an employee's scheduled shift or his regular day off is changed on a 
Sunday, then the employee would receive the appropriate compensation from either 
Section 2 or from Section 5 of Article XVIII, whichever is the higher, but not both. Of 
course, any other condition or qualification contained in Sections 2 and 5 must be 
considered in determining the appropriate rate of compensation. 

9. USW-COPE Checkoff 

The Company agrees to deduct from the wages of those employees who are members of 
the Union and who voluntarily authorize such deductions on forms provided by the Union, 
the amount specified as the employees' contributions to the United Steelworkers 
INTERNATIONAL UNION Committee on Political Education Fund (USW-COPE). 

The Company also agrees to transmit said payroll deductions immediately to the Financial 
Secretary of Local 628 or to the Secretary-Treasurer of Local 372, whichever is applicable, 
together with a list of the names of employees for whom the deductions have been made 
and the amount deducted for each such employee. 

The amount and timing of such payroll deductions and the transmittal of such voluntary 
contributions shall be as specified in such forms and in conformance with any applicable 
state or federal statute. 
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The Union agrees to reimburse the Company for the full costs incurred in making the USW
COPE payroll deductions, which costs will be deducted from employee contributions before 
transmittal to the Secretary-Treasurer of Local 372 or to the Financial Secretary of 
Local628. 

The signing of such USW-COPE checkoff form and the making of such voluntary annual 
contributions are not conditions of membership in the Union or of employment with the 
Company. 

The Union shall indemnify and save the Company harmless against any and all claims, 
demands, suits, or other form of liability that shall arise out of or by reason of action taken 
or not taken by the Company for the purpose of complying with any of the provisions of this 
Agreement. 

10. Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio. Inc. -Service Work Training 
Requirement 

All classifications that require Service Work (Customer Service B and General Utility A) in 
the job description for the classification will be required to successfully complete the 
Customer Service training program. One year following completion of the Customer 
Service training program the employee will be given a mandatory skills review qualification 
test. A grade of 80% must be achieved on the skills review qualification test to pass the 
qualification test. 

In the event that an employee fails the required test, he will be given the opportunity to 
remain in his classification for an additional six (6) months, at which time he will be given 
another test. 

If an employee fails the second test, then he will be placed in a job, if available, for which he 
is qualified and able to perform. 

Employees that hold classifications that do not require Service Work in their job description 
but voluntarily accept Customer Service training, when available, will be required to take a 
skills review qualification test one (1) year following completion of the Customer Service 
training. A grade of 80% must be achieved on the skills review qualification test to pass the 
qualification test. 

In the event that an employee fails the required test, he will be given the opportunity to take 
a second test six (6) months following the date of the first test. 

An employee that has voluntarily taken service training that fails the second test will no 
longer be qualified to perform service work. 

An employee that has voluntarily taken service training that has successfully completed the 
training and has passed the skills review qualification will receive upgrade pay when 
applicable at the appropriate Customer Service A rate when performing service work. 
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CLASSIFICATIONS 

Customer Service-S 

This will be the entry level job for new Customer Service employees; the employees will be 
required to remain in this classification until they have successfully completed all the requirements 
of the Service Training Program and the mandatory skills review qualification test. 

Current Customer Service-C employees with two (2) or more years of service may 
progress to the Customer Service-A classification by requesting and passing the test. If the 
current employees do not pass the test, or choose not to take the test, then they will remain 
Customer Service-S's for as long as they are in the Service Department or until they pass the test. 

Customer Service-A 

This classification provides for progression of an employee who has successfully 
completed the Customer Service Training program and passed the skills review qualification test. 
An employee serving in this classification for a period of five (5) years may then request to be 
tested for progression to the Customer Service Senior classification. This test is voluntary. 

If an employee elects to take the test, and he fails, then he may not take the test for a 
period of one ( 1) year. 

Current Customer Service-S employees with five (5) or more years of service may 
progress to the Customer Service-Senior classification by requesting and passing the test. 

Customer Service-Senior 

This classification provides for progression of Customer Service-A employees who have 
satisfactorily performed the duties of Customer Service-A for a period of five (5) years or more 
and who have passed the qualification requirements for progression to this classification. 

GENERAL INFORMATION 

1. The wage structure for the three (3) classifications remain the same as the current 
wage structure. 

2. Current employees in the Service Department are "grandfathered." They will not be 
required to progress to the Customer Service-A classification or Customer Service
Senior classification. Additionally, should a current employee elect to take the 
qualification test and fail, he may remain in his classification. However, the applicable 
time periods mentioned with regard to retesting will be followed. 

3. The guidelines below regarding the Service Department qualification tests for 
progression are to be followed in order to establish uniformity and consistency within 
the program. These guidelines have been developed in response to questions 
concerning present Service Department employees in the entry-level classifications, 
and new Service Department employees who may have had previous experience as 
Servicemen. 
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A. Present Servicemen in the entry-level classifications who have seven or more 
years' experience in those classifications may request to take a qualification test 
for either the new Customer Service-A or Senior classification. 

(1) If the employee requests to take the test for Customer 
Service-Senior and he passes, then he will be classified as a 
Customer Service Senior. 

(2) If the employee fails the Senior test, then he may take the 
test for Customer Service-A. If he passes the Customer 
Service-A test, then he will be classified as a Customer 
Service-A. He will then be required to complete five years of 
service within that classification before he may take the 
senior test. 

(3) If the employee fails the A classification test, then he must 
wait six months before he can be retested. If he fails the test 
a second time, then he must wait one year before he will be 
retested. 

B. New Service Department employees who have two or more years' previous 
experience in the Service Department may request to take the test for 
progression to Customer Service-A only. If he passes the A test, then he will be 
classified as a Customer Service-A. He will then be required to complete five 
years of service within that classification before he may take the Senior test. If 
the employee fails the A classification test, then he must complete two years of 
service in the Customer Service-S classification before he can take the A test. 
At this point, the procedures outlined in the original program become effective. 

4. Service Department job postings in the future will be as follows: 

"Customer Service-S - Customer Service-A" 

11. Columbia Gas of Kentucky. Inc. and Columbia Gas of Ohio. Inc., Work Schedules: 

A. Flexible Work Hour Schedule 
The Company will offer a four (4) ten hour work day schedules, which may 
include weekend shifts. During such a ten (10) hour schedule premium pay and 
shift differential, if applicable, will begin after ten (1 0) hours of work on a 
scheduled ten (1 0) hour day and for any time worked in excess of 40 hours in 
one week. If an employee is scheduled to work on any day of rest except for 
Sunday, he/she will be paid at the rate of time and one half. All work performed 
on Sunday shall be paid for at the rate of double time unless it is part of the 
employee's normal work schedule. 

The four (4) ten (10) hour schedules will be offered on a voluntary basis and 
either party can opt out of this schedule with a two week notice to the opposite 
party. If there are more employees who volunteer for the four (4) ten ( 1 0) hour 
schedules than available schedules, the Company will staff the schedules by 
work location on a qualified senior basis. 
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Sick Leave. Vacation. Personal Holidays 
An employee who misses work due to illness, vacation or personal holiday, will 
be charged for all hours of scheduled work missed (i.e., ten (1 0) hours of short
term disability for one (1) ten (1 0) hour day of absence). 

Company Holidays 
If the holiday falls on a day off- Employee will be given a day off in lieu of the 
holiday during the same week the holiday occurs. Eight (8) hours will be 
charged to holiday. The employee can work two extra hours during that week, 
but such two hours will be at straight pay. The two extra hours to be determined 
by the Company, (or use personal holiday or vacation to make up the two hours 
or as an alternative, an employee may revert to a standard eight (8) hour day, for 
a five (5) consecutive day work week at any time with approval of his/her 
immediate supervisor). 

If the holiday falls on a regularly scheduled day of work - Employee is charged 
with eight (8) hours of holiday and will make up the two hours needed during that 
work week at straight time pay. The two extra hours to be determined by the 
Company, (or use personal or vacation to make up the two hours, or as an 
alternative, an employee may revert to a standard eight (8) hour day, for a five 
(5) day work week at any time with approval of his/her immediate supervisor). If 
two holidays occur in any one week, the employee's regular work schedule will 
revert to a standard eight (8) hour day for a five (5) consecutive day work week. 

Overtime/Meals 
The employee working this shift must work in excess of 16 consecutive hours to 
qualify for double time pay. Employees working a ten (1 0) hour schedule will not 
be eligible for an overtime meal until after twelve (12) hours of work and at 
intervals of four hours subsequent thereto. 

B. Shift Differential Payments 
Notwithstanding the language in Addendum B relating to the definition of a shift 
worker, if the majority of a Columbia Gas of Kentucky or Columbia Gas of Ohio 
employee's regularly assigned eight (8) hour schedule is before 7:00a.m. or 
after 5:00 p.m., then the employee will be paid the appropriate shift differential 
for their entire eight (8) hour schedule. If the majority of the regularly assigned 
eight (8) hour schedule occurs between 7:00a.m. and 5:00 p.m., then the 
appropriate shift premium will only apply to hours worked before 7:00a.m. or 
after 5:00 p.m. 

The Company will not pay both shift differential and premium rates of pay, as 
determined by Article XVIII, to those employees whose regular eight (8) hour 
work schedule is between 7:00a.m. and 5:00p.m. 

C. Sunday Work 
This language applies to employees who are regularly scheduled to work on 
Sunday as part of their normal 40 hour work week. Such employees will be 
exempted from Article XVIII, Section 2 regarding double time for work performed 
on Sunday (the same as shift workers who work on Sunday). However, if an 
employee is required to work on the sixth (6th) day in any seven (7) day period, 
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he/she will be paid at the rate of time and one half. If an employee is required to 
work on the seventh (7th) day in any seven (7) day period, he/she will be paid at 
a rate of two times his/her regular rate, provided, however, that such premium 
payments shall be credited against any weekly overtime which may accrue. 

12. Seniority- Article VII 

In order to clarify the seniority status of an employee who (a) transfers from a work location 
not covered by the Agreement to a position covered by the Agreement or (b) was once in 
the bargaining unit and transfers out (for any reason) and then returns to a position covered 
by the Agreement will be treated as follows: 

It is the position of the Union that all employees initially entering or re
entering the bargaining unit do so as a new employee and are subject to 
all the provisions of the Agreement, provided however, if an employee 
who is covered by the Agreement is declared "surplus" (see Article XXV, 
Section 2) and accepts a position with a Columbia company at a work 
location not covered by the Agreement, such employee will no longer 
accumulate, but will retain, the seniority he achieved while in the 
bargaining unit, IF the employee returns to a position covered by the 
Agreement on the first opportunity given to him. No regular employee 
shall be demoted when an employee returns to the bargaining unit 
under this provision. 

13. Upgrading 

In recognition of the Company's need to maintain efficient operations and achieve a 
diversified skilled workforce, when upgrading is required, within the Basic Seniority Unit, 
consideration will be given to the available qualified Senior employee at the work location 
involved. 

It is understood that the above is not applicable to any other provisions of the Agreement. 

14. Automatic Progressions 

Individuals in the Automation & Electrical Mechanic-S (A&E) classification will progress to 
Automation & Electrical Mechanic-A classification upon becoming fully qualified to perform 
all the duties of the Automation & Electrical-A classification. The initial postings will be for 
Automation & Electrical Mechanic-S position and then a progression to the Automation & 
Electrical Mechanic A-position. 

Individuals in the Welder classifications will progress to the next level in the Welder family 
upon successful completion of the appropriate Welder certification testing process. 

Individuals in the District Instrument Mechanic (DIM) classification will progress to the next 
level in the DIM family upon becoming fully qualified to perform all the duties in the next 
level classification and met the minimum time requirements. The initial postings will be for 
the DIM-C position. 

DIM Cto DIM B 
DIM Bto DIM A 

minimum of 6 months, no more than 18 months 
minimum of 12 months 
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DIM A to DIM AA minimum of 6 months 
The Company and the Union agree that on a one-time basis the employees presently in the 
DIM A classification can voluntarily elect to enter the DIM AA upon ratification of tile 
agreement. The Company and the Union further agree that employees electing not to 
participate in the new progression may remain in their current classification. These 
employees will continue to have upgrade opportunities according to the terms set forth in 
the collective bargaining agreement. 

For CKY/COH (IRONTON) Inspector jobs will be posted as Inspector A. When the job is 
awarded, if no bidders qualified for Inspector A, the job will be filled as an Inspector B 
and will progress to the beginning rate of Inspector A after 24 months. Employees not 
classified as Inspector will be upgraded to beginning rate of Inspector B classification (or 
paid at their current classification if the rate is higher than Inspector B) when performing 
leak inspection work. 

15. M&R Tech Progressions 
The entry level position M&R Inspect A will be retitled to M&R Tech II. 
The current job classification of M&R Tech II will be retitled, to the next level position, of 
M&R Tech I. 

The M&R progression will be implemented as follows: 
• The entry level for M&R will be M&R Tech II. 
• After 24 months, the employee will automatically progress to the M&R Tech I. 

Parties further agree that this change in job title and progression did not in any way 
effect the existing wage schedule for the entry level and second level M&R positions. 

Additionally, the Company and Union agree to remove the following job classifications 
from the CBA. 

M&R Inspect B 
Reg Tech II 
Reg Inspect A 
Reg Inspect AA 

If the positions (M&R Inspect B, Reg Tech II, Reg Inspect A, Reg Inspect AA) are 
reinstated in the future, the Company agrees that they will automatically be deemed 
bargaining unit positions and the Union would not be required to engage in any issues 
regarding representation. 

16. Job Classifications 
The Company and Union agree to remove the following job classifications from the CBA: 

CKY/COH (Ironton) 
Building Maintenance Operator 
Dispatcher A and B 
Meter Reader (rate starting at 26.3170) 
Meter Reader (rate starting at 23.0588) 
Street Service B 
Warehouseman 
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If the positions (Building Maintenance Operator, Dispatcher A and B, Meter Reader (rate 
starting at 26.3170), Meter Reader (rate starting at 23.0588), Street Service B, 
Warehouseman) are reinstated in the future, the Company agrees that they will 
automatically be deemed bargaining unit positions and the Union would not be required 
to engage in any issues regarding representation. 

TCOONLY: 
The Company and Union agree the following job classifications below are removed from the 
wage schedule. The Company agrees that they will automatically be deemed bargaining 
unit positions and the Union would not be required to engage in any issues regarding 
representation. 

Auto Mechanic 
Bailing Machine Oper 
Cleaning Out Helper 
Inspector A 
Opr/Maint Trainee 
Welder Trainee 

17. TCO only: 

Auto/Hvy Equip Mech 
Carpenter 
Electrician B 
Instrument Mech A 
Truck Driver 
Well Tender 

Bailing Mach Helper 
Chief Auto Mech 
Inspector- Aerial 
Instrument Mech B 
WelderS 

Residency requirements will be removed from current job classifications with the exception 
of the following classifications: 

DIMAA,A, B 
A&E Mechanic A & B 
Pipeliner A 
Operator A 
Operator B (unattended stations) 

Current employees holding the classification- DIM AA, A, B, A&E Mechanic A & B, 
Pipeliner A, Operator A, Operator B (unattended stations) will be "grandfathered". 

18. DIM Training Program 
A. Interested employees will be selected based on results of a scored basic aptitude 

evaluation consisting of reading comprehension, high school level math and 
mechanical aptitude. 

B. Based upon the results of the initial evaluation, stated above in Step 1, senior qualified 
employees will be selected to attend and introductory school. 

C. DIM-C positions will be posted and filled with the senior qualified employees who 
receive successful evaluation upon completion of the introductory school. 

D. Employees selected to fill the DIM-C position will begin working with higher level DIM's 
and continue to undergo on the job training, formal classroom and/or self-study 
training. 

E. DIM-C will be expected to undergo evaluation of the DIM-B level at not less than six (6) 
months and not more than twelve (12) months. One re-evaluation at six (6) months 
from the date of the first evaluation will be offered to employees who were not 
successful on the first evaluation. At no time will anyone be allowed to stay in the "C" 
class longer than eighteen (18) months. 

F. Employees successfully completing the DIM-B level evaluation will be reclassified as 
DIM-B. An employee who is unsuccessful in completing the DIM-B level evaluation will 
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be reclassified and reassigned as provided for in the labor agreement. 
G. DIM-B's will continue classroom and on the job training to prepare for qualification as 

DIM-A. 
H. DIM-A will continue classroom and on the job training to prepare for qualification as 

DIM-AA. 
Evaluation at all levels may include written, oral, demonstrations and review of past 
performances. 

19. A&E TRAINING PROGRAM- TCO: 
The parties, Columbia Gas Transmission and USW locals 628 & 372, agree to continue to 
work on the development of the core skills, OJT, and required training necessary for a fully 
developed A&E Training Program. 
In the interim, the following prerequisites are agreed to in order to be considered for a newly 
created A&E Mechanic C Training classification. 

All applicants (internal & external) must successfully pass the EEl Aptitude Test 

All internal applicants must successfully complete the George Brown University 36 
week program. In lieu of the program, a 2 year Electrical/Electronics degree will be 
considered. 

All external applicants rnust possess a 2 year Electrical/Electronics degree to be 
considered. 

Once the prerequisites are met, then individuals may be placed in the program through job 
posting and bidding. 

A plan will be developed to begin using the CGT core skills; structured OJT; existing internal 
training and supplement with outside resources if necessary. 

As positions are identified, these positions will be in the Compressor Seniority Units (i.e., 
Clendenin, St. Albans, Strasburg) and staffed in accordance with Article XXV Job Posting and 
Bidding. 

Once an individual is in the program, the following progression would follow: 

A&E Mechanic C (Trainee) - 12 months - 18 months (same rate schedule as 
Repairman classification) 

All prerequisites met 
Begin the A&E Training for core skills, OJT, etc. 
Obtain Apprentice electrician license 
Become electrical qualified person 

Must be qualified to work on all related equipment under the supervision 
of an A&E Mechanic A 

A&E Mechanic B -12 months- 42 months 
Finish the A&E Training 
Obtain Journeyman electrician license 
Must be qualified to work on all related equipment independently 

A&E Mechanic A- 12 months 
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20. Pagers 

Must possess ISA Level 1 certification before processing 
Existing A&E Mechanic A's without an ISA Level 1 certification will be 
grandfathered. 

Issuance of pagers will be on a voluntary basis and the employee with the pager has an 
obligation to call back when the pager goes off. II is mutually understood by both parties 
that reasonable cooperation is expected. 

Future situations should be resolved under this understanding. 

21. ACKNOWLEDGEMENT TO RESPOND: TCO Only 

It is of the highest priority to ensure safety and we are under the duty to the public of 
operating and maintaining its public utility services without interruption. 

Employees are contacted in order to respond to an issue and ensure the matter is made 
safe. 

It is the expectation that employees can be reached when called, either during working 
hours or after hours. Furthermore, it is the expectation that the employee will respond to 
an issue and/or ensure that matter is made safe. 

Employees' response to callout will be discussed at Union management meetings. If an 
employee's performance is not acceptable it will be reviewed and addressed on a case 
by case basis. 

22. Seasonal Work Hours 

Seasonal work hours, during Daylight Savings Time, will continue on a voluntary basis by 
each work location or region. Each work location or region will be offered the opportunity to 
decide by a two-thirds vote of that location or region whether to accept a Seasonal Work 
Hours schedule proposed by the Company. 

22. Columbia Gas of Kentucky, Inc .. Jurisdictional Areas 
It is agreed that following ratification of the collective bargaining agreement, Article XXIII 
Travel and Expenses, "jurisdictional areas" shall be defined as: 

Ashland Operating Area 
East Point Operating Area 
Winchester Operating Area (including the old Paris/Cynthiana Operating Areas 

and Richmond) 
Maysville Operating Area 
Lexington Operating Area (including Georgetown) 
Frankfort Operating Area (including Versailles and Midway) 

23. Columbia Gas Transmission, Inc .. Construction Crew Seniority 
Employees in the Construction Crew will only hold Basic Seniority Unit seniority either in the 
St. Albans Pipelines Basic Seniority Unit or in the Clendenin Pipelines Basic Seniority Unit. 
Any job posting for a position within the Construction Crew will first be posted in the St. 
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Albans Pipelines and Clendenin Pipelines Basic Seniority Units as a Basic Seniority Unit 
posting. The job will be awarded on the basis of the criteria listed in Article VII, Section 3 
except Company seniority, rather than Basic Seniority Unit seniority, will control. If there are 
no qualified bidders for such a posting, the position will be filled in accordance with the 
remaining provisions of Article XXV. In the event the position is awarded through a 
Request for Transfer or a Bargaining Unit wide posting, the successful candidate will enter 
the St. Albans Pipelines Basic Seniority Unit unless that candidate is coming from a position 
within the Clendenin Pipelines, Clendenin Compressor, Strasburg Pipelines or Strasburg 
Compressor Basic Seniority Units. In the event the position is awarded through a Request 
for Transfer or a Bargaining Unit wide posting to a candidate coming from the Clendenin 
Pipelines Basic Seniority Unit, that candidate will retain his Clendenin Pipelines Basic 
Seniority Unit seniority. In the event the position is awarded through a Request for Transfer 
or a Bargaining Unit wide posting to a candidate coming from the Strasburg Pipelines, 
Strasburg Compressor or Clendenin Compressor Basic Seniority Unit, that candidate will 
enter the Clendenin Pipelines Basic Seniority Unit. 

24. Vacation Hardship Donation 
At Management discretion, in cases of employee hardship, vacation hours from other 
employees' current year grant (excluding banked hours) may be donated to the 
employee for the employee's own serious medical condition, or the serious medical 
condition of the employee's immediate family. 

25. Successorship 
This Memorandum of Agreement is entered into between Columbia Gas Transmission LLC, 
Columbia Gas of Kentucky, Inc., and Columbia Gas of Ohio, Inc. (hereinafter the 
"Company") and Paper, Allied-Industrial, Chemical & Energy Workers International Union 
Locals 372 and 628 (hereinafter the "Union"), this 21'1 day of September 2002, as a 
supplement to the Labor Agreement to define how affected members of the bargaining unit 
will be treated in the event there is a sale of the stock of the Company or a divestiture of 
substantially all of the assets of the Company. 

Further, this Memorandum of Agreement sets forth the principles to establish a new and 
progressive relationship between the parties. The relationship will establish a positive 
partnership, embedded in trust, mutual respect, and a common interest in quality 
workmanship and superior customer service to our customers. 

1. This Memorandum of Agreement applies in the event of (1) a sale of the Company's 
stock, or (2) a merger, divestiture, sale, transfer, or swap of substantially all of the 
Company assets that results in the termination of the Company's employment of 
members of the bargaining unit (hereinafter, a "Covered Transaction"). 

2. This Memorandum of Agreement shall be binding upon the Company regardless of 
whether it changes its name, corporate identity, organization, legal status, or 
management. 

3. The Company agrees to make assumption of the Labor Agreement and assumption 
of this Memorandum of Agreement a condition of any Covered Transaction, and shall 
provide the Union with copies of those documents that are necessary to demonstrate 
compliance with this Memorandum of Agreement. The Company agrees to provide 
the Union notice of a contemplated Covered Transaction a reasonable period of time 
prior to the closing of any such Covered Transaction. 
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4. Upon transfer of the assets pursuant to a Covered Transaction, the Company is 
relieved of obligations and liabilities under the Labor Agreement or otherwise to all 
affected bargaining unit employees who become employees of the Buyer. 

5. During the term of the Labor Agreement, the Union will support and not oppose or in 
any way support or encourage opposition to the Company's position before regulatory 
or administrative agencies, in legislatures, or in court regarding any rate proceedings 
or any Covered Transaction announced, begun, or pending during the term of the 
Labor Agreement. 

6. The Union will support the Company's efforts to obtain approval from any applicable 
regulatory agency for recovery of its stranded costs and will support the Company's 
position that the stranded costs it has identified as reasonable in the amount and fully 
recoverable from customers. 

7. This Memorandum of Agreement will terminate on the termination date of the Labor 
Agreement. 
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APPROVED 

FOR THE COMPANIES: 

Jovette Pino 

Lori Johnson 

Jodi Falknor 

Dreama T. Whitmire 

FOR THE UNION: 

David A. Rutherford 

Curtis D. Edelman 

Brian P. Wedge 

DATE: December 1, 2011 
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AGREEMENT 

BETWEEN 

PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

COLUMBIA GAS TRANSMISSION CORPORATION 

COLUMBIA GAS OF KENTUCKY, INCORPORATED 
COLUMBIA GAS OF OHIO, INCORPORATED 

AND 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND 

SERVICE WORKERS INTERNATIONAL UNION 
LOCALS 372 AND 628 

CHARLESTON, WEST VIRGINIA 
DECEMBER 1, 2006 



PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

THIS AGREEMENT, made and entered into this 1st day of December 2006, by and between 
COLUMBIA GAS TRANSMISSION CORPORATION, COLUMBIA GAS OF KENTUCKY, INC., 
and COLUMBIA GAS OF OHIO, INC., all corporations for their employees as represented in the 
bargaining unit, established by the NLRB elections (and see the determination in NLRB Cases 
9-UC-91, 9-UC-92, and 9-RC-12428), their successors and assigns, hereinafter referred to as the 
"Company," party of the first part, United Steel, PAPER, and Forestry, Rubber, Manufacturing, 
Energy, Allied Industrial and Service Workers International Union, LOCALS NOS. 372 and 628, its 
successors and assigns, hereinafter referred to as the "Union," party of the second part, and 
UNITED STEEL PAPER and FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED 
INDUSTRIAL, and SERVICE WORKERS INTERNATIONAL UNION, its successors and assigns, 
hereinafter referred to as the party of the third part: 



WITNESSETH 

PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

WHEREAS, the Company is engaged in furnishing essential public services which vitally 

affect the health, safety, comfort, and well-being of a large majority of the population in the 

territory covered by its operations, and its very existence is dependent upon the faithful carrying 

out of its obligations and responsibility to the public; which responsibility is recognized by the 

parties hereto as being imposed upon the Management arid employees of the Company mutually, 

and that properly to fulfill the same requires that any disputes arising between them be adjusted 

and settled in an orderly manner without interruption of the Company's services to the public: 

WHEREAS, the parties have, through collective bargaining in accordance with the law, 

agreed upon the incidents of the employment relationship on a contractual basis; and, 

WHEREAS, it is the desire of the Company and the Union to continue the policy and 

practice of nondiscrimination because of race, color, religion, age, sex, disability, veteran and 

Vietnam era veteran, or national origin; and 

WHEREAS, while certain job classifications and pronoun references are in the male 

gender, it is understood that they do not refer exclusively to males and corresponding feminine 

gender usages will be substituted when appropriate. 

NOW, THEREFORE, it is agreed by the parties hereto as follows: 
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ARTICLE I 
Obligations 

PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

Section 1. It is recognized that the Company is engaged in rendering a public service and 

is under the duty to the public of operating and maintaining its public utility service without 

interruption, and therefore nothing contained in this Agreement shall be construed to conflict or to 

be incompatible with such duty. 

Section 2. It is agreed that during the term of this contract, or during any period of time 

while negotiations are in progress between the parties hereto for the continuance or renewal of 

this contract, that there shall be no lockouts, strikes, stoppage of work, or interruption of service to 

the public. 

Section 3. It is agreed that the Company will not discriminate, coerce, or intimidate any 

member of the Union on account of his membership in the Union. The Union agrees that its 

officers and members will not solicit membership in the Union among employees of the Company 

when said employees are on duty or Company property, and will not interfere with or restrain or 

coerce employees of the Company in attempting to influence them to be members of the Union. 

ARTICLE II 
Recognition 

Section 1. The Company recognizes the Union as the exclusive representative of all the 

employees, as such term is defined and delimited in Section 3 of this Article, for the purpose of 

collective bargaining in respect to rates of pay, wages, hours of employment, or other conditions 

of employment: Provided, that any individual employee or a group of employees shall have the 

right at any time to present grievances to the Company and to have such grievances adjusted, 

without the intervention of the Union, as long as the adjustment is not inconsistent with the terms 

of this Agreement: Provided, further, that the Union has been given opportunity to be present at 
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such adjustment. 

PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

Section 2. It is agreed that there shall be no hindrance or interference with the 

Management of the Company in its several departments, including the determination of the 

Company policy, which does not interfere with the conditions of this Agreement as affecting 

wages, hours of work, and working conditions. All rights of Management, except insofar as the 

same are expressly modified in the terms of this Agreement, are hereby reserved to the 

Company, and the Company specifically has the power and the right to manage the business and 

direct the working forces, including but not limited to, the right to hire, suspend, or discharge for 

proper cause, promote, demote, to transfer employees from one job to another (provided, 

however, that no employee may be permanently transferred from one basic seniority unit to 

another, without his permission), to lay off employees in accordance with seniority, as specified 

herein, to reduce working hours, to move or to close any departments or other segments of the 

business because of lack of work, or to otherwise generally manage the Company's business. 

Nothing in this Section shall be construed to supersede or nullify any of the provisions 

contained in other Articles. 

Section 3. (a) The term "employee," as used in this Agreement, shall include all production 

and maintenance employees of the Company in the said bargaining unit, but shall exclude all 

clerical, supervisory, executive, administrative, professional, temporary employees, and all others 

excluded by law. "Temporary employees" are hereby defined to mean those employees hired for 

a specific project or for a specified length of time. 

{b) In accordance with the requirement of Section 1, hereunder, an employee will be 

classified as a Regular employee following any three-months' period in which the employee has 

worked at least 312 hours of regularly scheduled work exclusive of overtime. Provided, that he 

meets the Company's requirements as to ability and efficiency, integrity, and physical fitness: 
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Provided, further, that he has submitted record of birth which is satisfactory to the Company. 

(c) An employee shall lose his classification as a Regular employee under the following 

conditions: 

(1) Resignation. 

(2) Discharge for cause. 

(3) Acceptance of other employment except as provided in Article V hereof. 

(4) Refusal to accept reemployment within 72 hours after receipt of notification by 

the Company that employment is available in the basic seniority unit from 

which the employee was laid off because of lack of work. Such notice may be 

given by letter at the employee's last known address, by telephone, or by 

personal contact. 

(5) Layoffs of more than one year duration, except in the case of employees with 

fifteen (15) or more years of accredited service, in which case it shall be layoffs 

of more than four-years' duration. 

(d) The Company agrees to notify the Union of an offer of reemployment made by the 

Company to an employee. Such notice will be either a copy of the notice sent to the employee or 

will be a notice stating in which other manner the employee was notified. 

(e) The performance of non-bargaining unit work by bargaining unit employees will be on a 

voluntary basis. 

ARTICLE Ill 
Supervisors Performing Production and 

Maintenance Work 

Under normal operating conditions, supervisors are not assigned duties that are usually 

performed by production and maintenance employees. 

Supervisors are expected to devote full time to their supervisory duties under normal 
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operating conditions. This policy does not, however, prevent supervisors from performing such 

necessary functions as job instruction or training of employees; inspecting work, either in progress 

or completed; operating equipment and facilities in experimental or initial testing operations; and 

operating in emergency situations or where the safety of people or facilities is in jeopardy. 

ARTICLE IV 
Check Off 

It is agreed that all employees, including current employees as of the effective or execution 

date of this Agreement and all employees who thereafter have become or may hereafter become 

members of the Union, shall remain members of the Union in good standing for the duration of 

this Agreement as a condition of continued employment by the Company; and further that all new 

employees covered by this Agreement hired after the date of this Agreement, shall, after thirty 

(30) days of employment, become members of the Union and remain members in good standing 

for the duration of this Agreement as a condition of continued employment. Good standing shall 

mean only the payment of the initiation fee and periodic dues. 

The International Union and Locals No. 372 and 628 agree to protect the Company under 

this section and to refund to the Company money that may be involved in the event a member 

from whose earnings, dues, and initiation fees shall have been deducted by the Company should 

resort to or cause legal action to be taken against the Company because of such deductions. 

ARTICLEV 
Leave of Absence for Union Activity 

Upon written request 15 days in advance by the Local Union, the Company shall grant a 

leave of absence to not more than two employees for Union activities. An employee elected to a 

Union position or selected by the Union to do work which takes him from his employment with the 

Company shall, upon the written request of the Union, receive a temporary leave of absence for 

the period of his services for the Union. Upon his return, providing his seniority qualifies him, such 

6 



PSC DR 01-038 
Attachment B 

Respondent: S. M. Katko 

employee shall be reemployed to his job or at work generally similar to that in which he was 

engaged last prior to his leave of absence, and his seniority shall accumulate throughout the 

period of his leave of absence. Such leave of absence shall be made and granted yearly, subject, 

however, to the provision of Article IX hereof. 

ARTICLE VI 
Bulletin Boards 

The Company will provide bulletin boards of at least 2' by 2' to be placed on its property 

where they may be seen by employees entering and leaving their places of employment. Such 

boards shall be used exclusively by the Union, such use to be confined exclusively to posting on 

said boards notices pertaining to dues, meetings, and other usual, regular and bona fide activities 

of the Union, it being the intention hereof that the Union will not use said boards for the direct 

solicitation of membership in the Union. 

ARTICLE VII 
Seniority 

Section 1. For seniority purposes, the Companies shall be divided into the following separate 

basic seniority units. However, employees laid off from one basic seniority unit will be given 

preference in case of hiring by another basic seniority unit, if the laid off employee(s) is 

qualified. 

I. Columbia Gas Transmission Corporation 

A. St. Albans Area Basic Seniority Units as follows: 

1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 

Alexandria, KY 
Boldman, KY 
Grant, WV 
Huff Creek, WV 
Inez, KY 
Lockwood, KY 
Mt. Olivet, KY 
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2. Compressor Seniority Units consisting of work locations at: 

Boldman, KY 
Ceredo, WV 
Grant, WV 
Hubball, WV 
Huff Creek, WV 
Inez, KY 
Kenova, WV 

B. Clendenin Basic Seniority Units as follows: 

1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 

Clendenin, WV 
Cobb, WV 
Coco, WV 
Frametown, WV 
Glenville, WV 
Lanham, WV 
Ripley, WV 
Rockport, WV 
St. Albans, WV (Building Services, Trucking, Gas Measurement, 
Warehouse & Yard) 

2. Compressor Seniority Units consisting of work locations at: 

Clendenin, WV 
Cobb, WV 
Coco, WV 
Frametown, WV 
Glenville, WV 
Hunt, WV 
Lanham, WV 
Ripley, WV 
Rockport, WV 
Walgrove, WV 

3. Charleston Building Services 

C. Strasburg Basic Seniority Units as follows: 

1. Pipelines Seniority Unit (includes Gas Measurement and 
Telecommunications) consisting of work locations at: 
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2. Compressor Seniority Unit consisting of work locations at: 
Cleveland Compressor Station 
Files Creek Compressor Station 
Glady Compressor Station 
Lost River Compressor Station 
Seneca Compressor Station 
Terra Alta Compressor Station 

II. Columbia Gas of Kentucky, Inc. 

A. Lexington Distribution Seniority Unit consisting of the following 
work locations: 

Frankfort, KY 
Irvine, KY 
Lexington, KY 
Maysville, KY 
Paris, KY 
Winchester, KY 

B. Ashland Distribution Seniority Unit consisting of the following work 
locations: 

Ashland, KY 
Inez, KY 
East Point, KY 

Ill. Columbia Gas of Ohio, Inc. 

A. Ironton Distribution Seniority Unit consisting of the following work 
location: 

Ironton, OH 

Section 2. Seniority shall be established upon the date the employee is classified as a 

Regular employee and shall relate back to the date three (3) months next preceding such 

classification. 
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Section 3. It is agreed, except as set out, that the Company will in all cases of 

promotion, demotion, transfer, and decrease or increase of personnel, consider the following 

factors, and where factors (a) and (b) are, in the opinion of the Company, relatively equal, 

seniority shall govern. 

(a) Training, ability, skill and efficiency 

(b) Physical fitness 

(c) Seniority shall govern in the following order: 

(1) In the basic seniority unit 

(2) In the respective Company (that is, TCO, CKY or COH) 

(3) Within the Bargaining Unit 

In making transfers, the Company will give special consideration to any employee who 

has previously submitted a request for transfer and will attempt to avoid transferring any 

employees who prefer not to be transferred. 

Nothing in this Section shall be construed to supersede or nullify any of the provisions 

contained in other Articles. 

Section 4. In the event of a "reduction in force," layoff, or closing of a facility, which results 

in a net decrease of personnel within the respective Company (that is, TCO, CKY, or COH), the 

following process shall apply: 

(a) When an employee is displaced as described above, he may exercise his 

bargaining unit seniority over the most junior employee within his same 

classification within the respective Company (that is, TCO, CKY, or COH) or, if 

qualified, over the most junior employee in any classification at the work location 

or in his basic seniority unit. This process shall continue until the employee is 

deemed qualified over the next junior employee or is unable to exercise his 
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(b) The displaced employee from (a) may then exercise his bargaining unit seniority 

over ttie most junior employee in his same classification within the respective 

Company (that is, TCO, CKY, or COH) or, if qualified, over the most junior 

employee in any classification in the respective Company. This process shall 

continue until the employee is deemed qualified over the next junior employee or 

is unable to exercise his seniority. 

(c) If an employee is displaced in (b) he, if qualified, may then exercise his 

bargaining unit seniority over the most junior employee in the respective 

company (that is, TCO, CKY, or COH). This process shall continue until the 

employee is deemed qualified over the next junior employee or is unable to 

exercise his seniority. 

(d) If in any of the preceding steps an employee elects not to or can no longer 

exercise his seniority, he will be the individual that is displaced. 

(e) In all other Section 3 situations, such as re-allocation of the workforce, Article II, 

Section 2 and Article VII, Section 3 will govern. 

(f) If the cause of the reduction in force is a direct result of contracting out, then the 

provisions of Article VIII will apply. 

Section 5. Whenever an employee is permanently transferred from one basic seniority unit 

to another, he shall be considered a new employee insofar as his seniority in the new basic 

seniority unit so transferred to, is concerned. However, such employee shall retain his Company 

seniority and also the seniority he had accumulated in the basic seniority unit from which he was 

transferred. It is understood that the temporary transfer of an employee will in no way affect his 
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seniority status, and the Company shall be required to notify the employee involved as to the 

temporary or permanent nature of the work. 

Section 6. For seniority purposes, each employee shall be credited, except as otherwise 

provided, with all periods of actual service accruing after the commencement day of said seniority 

and, in addition thereto, shall be credited with time lost resulting from (a) jury service or serving as 

a witness under Court subpoena; (b) layoffs of not more than six-months' duration; (c) illness or 

injury regardless of duration; (d) service in the military forces of the United States or service upon 

being drafted in an essential war industry by the Government: Provided, however, that such 

accrued time shall not continue for a period more than that required by law after discharge or 

release from such service. 

Section 7. An employee shall lose his seniority rights under the same terms that he loses 

his classification as a Regular employee, as provided in Article II, Section 3(c) of this Agreement. 

Section 8. The Companies shall furnish the Secretaries of the Union with the seniority list 

for each Basic Seniority Unit on a semiannual basis. Said seniority list shall show the employee's 

Bargaining Unit Seniority Date, Company Seniority Date, and Basic Seniority Unit Date. 

Section 9. The Company agrees, upon request, to review with employees or their 

representatives any cause of layoff, transfer, or rehire, or promotion affecting a worker's seniority 

status, or any training situation involving one or more employees in which an injustice is alleged 

and, in the event an injustice is done, will rectify such injustice, provided such request is made 

within thirty days from the date the injustice first occurred. If no agreement is reached, the matter 

will assurne the status of a controversy subject to the grievance and arbitration procedure 

provided for in Articles XXVII and XXVIII hereof, and the Arbitrators shall have the right to reverse 

a Company decision in matters relating to Section 3 hereof when there is proof of abuse of the 

Company's discretion. 
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Pursuant to Article II, Section 2 of this Agreement, the parties understand that the Company 

may elect to use independent contractors. However, it is further understood that the Company 

shall not so contract any work which is performed by its Regular employees which will directly 

result in one or more Regular employees being laid off. It is further understood that if any Regular 

employee is permanently transferred to a new work station as the direct result of such contracting 

out of work, the Company shall pay the employee's reasonable costs and expenses incurred 

incident to such transfer in an amount not less than those specified and provided for the 

applicable employees in the respective Company's current Transfer of Personnel Policy. 

ARTICLE IX 
Physical Examinations 

Section 1. The Company may, in cases of frequently recurring absences from duty, or in 

other exceptional cases, require an examination of any Regular employee by a physician of his 

own choosing as a condition of continued employment. If the Company is not satisfied with the 

report of the physician chosen by the employee, the Company may require a reexamination of 

such employee by a physician chosen by the Company. If the two examinations are not in 

accord, then the physician chosen by the employee and the one chosen by the Company may 

elect a third physician to make an examination of such employee, and the decision of the third 

shall be final. 

The Short-Term Disability Plan 

ARTICLE X 
Employee Disability Plans 
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The purpose of the Short-Term Disability Plan is to provide all employees, as defined in 

Article II, Section 3(a) of this Agreement, greater economic security by providing wage allowances 

during the periods when such employees may be absent from work by reason of a disability due 

to personal illness, injury, or serious illness or accident in the immediate family. 

Eligibility Requirements 

To be eligible for such allowances under this Plan, the employee must: 

A. Be classified as an employee, as defined in Article II, Section 3 (a), of this Agreement. 

B. Permit examination or inquiry by the Company, and furnish a physician's certificate 

upon request, and must have reported the cause of absence at or as soon after the 

beginning of the first scheduled working day of absence as the circumstances 

(including the nature of the disability or illness) reasonably permit. 

Basis for Determining Pay 

A. Short-Term Disability payments will be computed on the basis prescribed by Article XII 

of this Agreement. 

B. Only absences of four hours or more will be charged against an employee's Short-

Term Disability allowance. 

C. Short-Term Disability payments will not be allowed for disability incurred while an 

employee is on leave of absence, furlough, suspension from work, for an illness or 

injury which may obviously be the result of the employee's own misconduct, or, except 

as hereinafter provided, for disability which is compensatory under the Workers' 

Compensation Law of the State of employment or any State or Federal Disability Law. 

D. For the purpose of this plan, employees will be credited with one calendar year of 

service as of the December 31 following date of employment and shall be credited with 

an additional year on each subsequent December 31. 
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E. When a period of continuous absence extends from one calendar year into the next, 

the Short-Term Disability allowance is continued until any unused portion of the 

maximum allowance based on the credited calendar years of service at the beginning 

of such continuous absence has been paid. On the expiration of benefits, the time 

allowable for the current calendar year will not commence until after the employee has 

returned to work. 

F. Payment by the Company to an employee absent for disability compensatory under 

the State Workers' Compensation Laws, or any State or Federal Disability Law, shall 

be limited to the difference between the amount of compensation receivable and the 

Short-Term Disability allowance under this plan. 

Schedule of Payments 

Post January 1, 2004, the "Schedule of Payments" is as follows: 

Maximum Weeks at Weeks at 
Years of Service Benefit Period Full Pay 60% Pay 

1\o 9 26 8 18 
10 to 19 26 16 10 

20 and above 26 26 0 

The preceding "Schedule of Payments" represents the maximum allowance for absence 

permitted an employee on account of personal illness or for serious illness in his immediate family. 

Prior to January 1, 2004, where an employee has 20 years or more of service, a special 

recommendation will be made by the supervisor and submitted to the Management for 

consideration for extension beyond the above disability schedule. 

If an employee is absent due to personal illness, injury, or serious illness or accident in the 

immediate family, the time necessarily absent from work shall not exceed a reasonable period: 

Provided, however, that if an employee is absent from work due to death in his immediate family, 
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such absence shall not be charged against the benefits to which such employee is entitled; 

however, such absence from work for any such death shall not exceed a reasonable period. 

In all cases of excusable absence from work, the employee is expected to return as soon 

as reasonably possible, and failure to do so will give the Company the privilege of modifying the 

above schedule as to such employee in such manner as it shall deem advisable under the 

circumstances. 

Employees With Less Than One Year's Service 

When an employee with less than one credited calendar year of service is absent because 

of personal illness, injury, or serious illness or accident in his immediate family, a recommendation 

of time off with pay not to exceed a total of five (5) days will be considered. 

The Long-Term Disability Plan 

The purpose of the Long-Term Disability Plan is to provide all employees, as defined in 

Article II, Section 3(a) of this Agreement, additional economic security during periods of total 

disability. 

Eligibility for Coverage 

All employees are automatically covered by the Plan on a noncontributory basis beginning 

with the first day they are actively at work. 

Commencement and Duration of Benefits 

A. An employee will be eligible for Long-Term Disability income, subject to the 

exceptions in this Section, if his disability prevents him from performing his own 

duties and engaging in any other reasonable occupation for 26 consecutive weeks: 

Provided, that separate periods of disability are considered as one continuous 

period if they arise from the same or related causes and are interrupted by no 

more than six months of active service. Once started, LTD benefits beginning 
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before age 60 will continue to age 65 or until recovery, whichever occurs first. LTD 

benefits beginning at age 60 or after will continue for five (5) years after payments 

begin under the Plan, or to age 70, or until recovery, whichever occurs first. Proof 

of disability will be required before an employee can qualify for benefits, and the 

insurance company may require proof, from time to time, that the disability still 

exists. 

B. No benefits are payable for a disability starting during the first twelve months of an 

employee's participation in the Long-Term Disability Plan if the disability is 

connected with an illness or injury for which the employee received medical 

treatment or services during the three-month period just before his participation 

began. 

C. During furloughs (but not layoffs) and approved leaves of absence (except for 

military service), an employee's Long-Term Disability Plan coverage will continue 

for the first two months of leave. 

D. No benefits will be payable for disabilities resulting from intentional self-inflicted 

injury, or insurrection, riots, war (declared or undeclared), etc., or commission of, 

or an attempt to commit, a crime. 

Long-Term Disability Income 

A. Any employee who qualifies for Long-Term Disability with an effective 

date on or after January 1, 2004, will receive a monthly benefit equal to 50% of his 

base monthly pay. The monthly disability income benefit payable from these plans 

will be reduced by amounts received from any retirement, unemployment, 

Workers' Compensation, or disability benefits provided under any state or federal 

plan, except Social Security or if you receive other forms of compensation or 
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disability benefits from Columbia. Any primary Social Security disability benefits 

which are payable or may become payable to the employee will not affect the 

Long-Term Disability benefit, except that total disability income from all above 

sources may not exceed 70% of the employee's base monthly salary. 

B. The full amount of Columbia's portion of an employee's Group Life Insurance con-

tinues in force as long as he is receiving Long-Term Disability benefits. 

An employee's Accidental Death and Dismemberment Insurance coverage will be 

suspended during his period of total disability. 

Contributions by Employees 

Long-Term Disability Plan coverage shall be noncontributory for Plan participants through 

December 31, 2003. Beginning January 1, 2004, coverage at the 50% level will be 

noncontributory and participants may elect to purchase additional coverage at the 60% level. 

Miscellaneous Provisions 

A. An employee may continue coverage under Columbia's Comprehensive Medical 

Expense Plan for his eligible dependents by paying the normal employee monthly 

contribution rate. 

B. If the Long-Term Disability Group Insurance Contract is terminated, the employee's 

Long-Term Disability rights under this Plan will terminate: Provided, however, that 

an employee who is totally disabled when the Group Insurance Contract is 

terminated will continue to be covered by the Long-Term Disability Plan. 

Further, termination of employment will terminate rights under this Plan. 

C. The preceding paragraphs set forth the basic features of the Long-Term 

Disability Plan and are subject to the provisions of the Long-Term Disability Group 

Insurance Contract with Aetna Life Insurance Company or a successor Insurer. 
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Regular employees who have completed at least six (6) months, but less than one (1) year 

of continuous service prior to December 31 will be entitled to a vacation of one (1) week (40 

hours) with pay in the current vacation period. 

Regular employees who have completed at least one (1) year, but less than two (2) years of 

service prior to December 31 will be entitled to a vacation of two (2) weeks (80 hours) with pay in 

the current vacation period, reduced by any vacation which may have been taken between their 

sixth and twelfth months of employment. 

Employees hired any time during the month of December will, for vacation purposes only, 

be deemed to have been hired on the first day of December. 

Regular employees who have completed at least one (1) year, but less than four (4) years, 

of service at December 31 will be entitled to a vacation of two (2) weeks (80 hours) with pay in the 

succeeding vacation period. Effective January 1, 2004, Regular employees who have completed 

at least one (1) year, but less than three (3) years, of service at December 31 will be entitled to a 

vacation of two (2) weeks (80 hours) with pay in the succeeding vacation period. 

Regular employees who have completed four (4) years, but less than fourteen (14) years, 

of service at December 31 will be entitled to a vacation of three (3) weeks (120 hours) with pay in 

the succeeding vacation period. Effective January 1, 2004, Regular employees who have 

completed three (3) years, but less than ten (10) years, of service at December 31 will be entitled 

to a vacation of three (3) weeks (120 hours) with pay in the succeeding vacation period. 

Regular employees who have completed fourteen (14) years, but less than twenty-four (24) 

years, of service at December 31 will be entitled to a vacation of four (4) weeks (160 hours) with 

pay in the succeeding vacation period. Effective January 1, 2004, Regular employees hired prior 
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to January 1, 2000, who have completed ten (10) years, but less than twenty-four (24) years, of 

service at December 31 will be entitled to a vacation of four (4) weeks (160 hours) with pay in the 

succeeding vacation period. Effective January 1, 2004, Regular employees hired on or after 

January 1, 2000, who have completed ten (10) years of service at December 31 will be entitled to 

a vacation of four (4) weeks (160 hours) with pay in the succeeding vacation period. 

Regular employees hired prior to January 1, 2000, who have completed twenty-four (24), 

but less than thirty-four (34), years of service at December 31 will be entitled to a vacation of five 

(5) weeks (200 hours) with pay in the succeeding vacation period. 

Regular employees hired prior to January 1, 2000, who have completed thirty-four (34) or 

more years of service at December 31, will be entitled to a vacation of six (6) weeks (240 hours) 

with pay in the succeeding vacation period. 

Retiring employees (either normal or early retirement) will receive payment for vacation time 

accrued during the year of retirement. The payment will be computed on the basis of 1/12 of the 

vacation eligibility for each full month of service in his final calendar year up to the date he enters 

retirement status. Vacation eligibility will be determined on the basis of total years of service as of 

the end of the final calendar year of employment. A vacation payment for employees who 

become deceased will be made for vacation time accrued during the year in which death occurs. 

The payment will be computed on the basis of 1/12 of the vacation eligibility for each full month of 

service in his final calendar year up to the date he becomes deceased. Vacation eligibility will be 

determined on the basis of total years of service as of the end of the calendar year of 

employment. Payment to the survivor(s) of the deceased employee will be made in accordance 

with the laws of the state in which he was a resident. 

Eligibility Requirements 

To be eligible for vacation, the employee must: 
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A. Be classified as a Regular employee, and 

B. Be actively employed at the time the vacation is scheduled to commence. 

General 

A. The vacation period will extend from January 1 through December 31 of each year. 

Upon reasonable notice, an employee may request that his vacation be scheduled 

for any period between these two dates. 

In order that the service of the Company may be adequately and properly 

maintained, the Company reserves the right to fix the time at which a vacation may 

be taken, but will endeavor in all cases to arrange such vacation at a time desired 

by the employee. Upon approval of an employee's request the time set will be 

considered as the employee's scheduled vacation period. However, the 

Company recognizes that from time to time employees are confronted with 

unusual situations that conflict with their scheduled vacation. When this occurs, 

employees may request a change in their scheduled vacation. This request must 

be submitted ten days in advance to the requested change. Vacation may be 

deferred within the calendar year if the employee is hospitalized prior to 

commencement of vacation, with proper prior notice to his supervisor. Upon 

receipt of the employee's request, the supervisor will grant the request, provided it 

does not interfere with either the operations of the Company or the previously 

scheduled vacation of other employee(s). 

B. Vacation will commence upon the first normal work day or shift from which the 

employee is absent on account of vacation, and will run consecutively for the 

vacation period to which he is entitled. 

C. An employee will be entitled to receive an additional day of vacation for a holiday 
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observed by the Company which occurs within his scheduled vacation period, if 

such holiday occurs within his regularly scheduled work week. 

D. An employee with two (2) weeks or more vacation allowance may split one (1) 

week of said vacation allowance into one (1) or more full days. An employee with 

four (4) weeks or more vacation allowance may split two (2) weeks of said vacation 

allowance into one (1) or more full days. Employees should submit their request 

for split week vacation allowance as required under Paragraphs A and M herein; 

however, when unforeseen circumstances occur and reasonable notice thereof is 

afforded to the Company, an employee will be granted a change in his split 

vacation allowance if it does not interfere with the operations of the Company or 

the previously scheduled vacation of other employee(s). 

E. It shall not be permissible to postpone a vacation from one year to another, nor to 

draw vacation pay in lieu of a vacation, except as noted in Paragraphs F, G, H, I, 

and J, below. 

F. An employee whose retirement has been approved will be entitled to receive a 

vacation, or to draw vacation pay in lieu of such vacation, in the year in which the 

retirement takes place. 

G. An employee entitled to a vacation, who is laid off due to lack of work, will be 

entitled to receive vacation pay in lieu of such vacation. A furloughed employee 

who accepts temporary reemployment and who is entitled to a vacation will have 

the option to take vacation pay in lieu of such vacation or to have his vacation 

rescheduled to a time in the vacation period after he returns to his former job. 

H. An employee who resigns or is discharged will be entitled to receive vacation pay 
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I. Regular employees entitled to a vacation who enter Military Service will be entitled 

to vacation pay in lieu of vacation in the year in which they enter Military Service, 

and also in the year in which they return to the Company from Military Service: 

Provided, however, that they do not enter Military Service and return from Military 

Service in the same year. 

J. Eligible employees may exercise a vacation carryover option subject to the 

following requirements: 

(1) Employees eligible for two (2) weeks vacation may apply for a vacation 

carryover for only one (1) week of said vacation allowance. 

Employees eligible for three (3) or more weeks of vacation may apply for a 

vacation carryover for only that portion of the vacation allowance in excess 

of two (2) weeks. 

(2) Vacations will normally be taken in units of five (5) days, except that 

employees may be granted permission to split their vacation into lesser full 

day periods. 

(3) The right to exercise the carryover option shall be subject to the approvals 

provided in Subparagraph A above. 

(4) The request for carryover must be made in writing by the employee no later 

than December 1 of the vacation period preceding that in which the 

carryover is to be effective. 

(5) Vacation weeks carried over must be taken during the immediately 

following vacation period. 
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K. The survivor(s) of an employee, who is deceased prior to receiving a vacation to 

which he would have been entitled, shall receive pay in lieu of vacation. Payment 

will be made in accordance with the laws of the State in which he was a resident. 

L. Employees will be given an opportunity to signify, in writing, prior to the 15th day of 

March, upon a list to be furnished by the Company and posted in each 

Department, their choices of vacation dates: Provided, however, that any 

employee desiring his vacation between January 1 and April 1 must make 

arrangements with his supervisor. Seniority shall be given paramount 

consideration. 

ARTICLE XII 
Off-Duty Pay 

All authorized off-duty pay for such purposes as vacations, holidays, illness, jury service, or 

for any other reason provided herein shall be at the rate of pay of the employee's regular 

classification for the number of hours regularly scheduled to work. The foregoing provisions of 

this Article are, however, subject to the provisions of Article X hereof. 

ARTICLE XIII 
Termination Pay 

Nothing herein contained shall be construed to interfere with the right of the Company to suspend 

or discharge or lay off an employee for just cause: Provided, however, that when a reduction in 

the Regular personnel is necessary, the employees whose services are to be discontinued shall 

be given five days' advance notice thereof; and in the event such notice is not given, the Company 

will pay such employee the equivalent of five days' pay at his regular rate. 

The respective Company agrees that if there is a need to reduce its regular personnel during the 

term of the Agreement, due to a "reduction in force," layoff, or closing of a facility, which affects 
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one or more employees, to meet with the Union to discuss the provisions of a special severance 

program which may be available. 

ARTICLE XIV 
Leaves of Absence 

Section 1. When its business permits, the Company may grant a leave of absence to an 

employee, upon request, for a period of not to exceed three months, for any reason other than for 

the purpose of seeking or accepting other employment. Such leave of absence may also be 

extended for a similar period, if mutually agreed upon between the Company and the employee. 

Section 2. All leaves of absence in excess of thirty days shall be in writing, and a copy 

thereof furnished the ernployee and the Union. 

Section 3. Before the expiration of any leave of absence in excess of thirty days, or an 

extension thereof, the ernployee shall apply for reinstatement and, if he is physically qualified to 

perform his former duties, shall be reinstated. The Company may require, as a condition 

precedent to reinstatement, a physical examination, as provided for in Section 2 of Article IX. 

Section 4. If such employee does not apply for reinstatement before expiration of the 

period of the leave of absence, or if he accepts other employment during such leave of absence 

without the written consent of the Company, or if he is physically unqualified to perform his 

accustomed work his employment with the Company will cease and terminate. 

Section 5. Upon reinstatement of the employee at the expiration of leave of absence, 

he shall resume his employment in the job classification which he left with the Company and 

shall receive his seniority and other benefits to which he was entitled at the time his leave was 

commenced. 

ARTICLE XV 
Safety 
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The parties hereto agree that safety of employment is of vital importance both to the Company 

and the employee, and further agree that no employee shall be required to perform any work, 

unless reasonably proper safeguards are maintained. An inspection of any equipment may be 

secured at all reasonable times upon the recommendation of any employee working on or near 

such equipment. The local Worker's Committee may meet with the Superintendent and if not 

satisfied, then with the Management, for the purpose of discussing the elimination of hazards in 

order to prevent accidents. 

ARTICLE XVI 
Pay Days 

Section 1. The Company shall pay its employees on a bi-weekly basis. Employees shall 

have the option to have direct deposit of their checks or to have their checks mailed directly to the 

residence or mailed to be in the hands of the supervisors for delivery by them to the employees on 

the mornings of alternate Friday pay days. Whenever a regular pay day falls on a recognized 

holiday, the Company shall endeavor to have the checks to the employees as elected above on 

the workday preceding the holiday. 

Section 2. Employees' pay shall be rnade available at the work station closest to thern 

during regular office hours or mailed directly to their residence. However, employees whose 

hours begin and end at other than regular office hours of the Company shall be paid at their job 

site. Employees who live and work at locations distant from their work stations shall have their 

pay checks mailed to them. 

Section 3. There shall be a two week lag for the payment of exception pay by the 

Company. At the time the exception pay is paid, the Company will provide information to the 
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employee identifying the period of time for which the employee is being paid exception pay. 

ARTICLE XVII 
Lunch Period 

Section 1. Each employee shall be entitled to a lunch period after the employee has been 

on duty for four hours. The length of time for said lunch period shall be reasonable and shall be 

fixed by agreement between the Worker's Committee and the Company, or a representative 

thereof. 

Section 2. Whenever continuous overtime work of two hours or more is required and at 

intervals of four hours subsequent thereto, the Company shall, for each and every occurrence, 

furnish the employee a rneal at its own expense and afford the employee an opportunity of eating 

same, or in lieu thereof such employee shall be paid $16.00 for each occurrence. 

Section 3. Whenever a call-out involves continuous work of five (5) or more hours, the 

Company shall, after four (4) hours, furnish the employee a meal at its expense and afford the 

employee an opportunity of eating sarne, or in lieu thereof such employee shall be paid $16.00. 

The foregoing requirement shall not apply in the case of an employee who is called out to perform 

a scheduled shift. 

ARTICLE XVIII 
Schedule of Hours 

Section 1. Time and one-half shall be paid for all overtime in excess of eight hours on any 

work day, and for all overtime in excess of forty hours in any one work week: Provided, that no 

employee shall be paid both daily and weekly overtime on account of the same hours of overtime 

worked: Provided, further, that an employee shall not be laid off in order to avoid overtime 

payments. 

Section 2. All work performed on Sunday by other than shift workers shall be paid for at 
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the rate of double-time the employee's regular rate: Provided, however, that such premium 

payments for Sunday work shall be credited against any weekly overtime which may accrue. 

Section 3. When an off-duty employee is called out to work outside of his regular hours, 

he shall receive: 

(a) overtime pay at the time and one-half rate for the hours actually worked on the call-out; 

plus 

(b) a call-out allowance at the straight-time rate for the difference between the hours 

actually worked and four hours. 

If a call-out involves four or more hours of work, the call-out allowance shall not be payable, 

inasmuch as all hours are at the overtime rate: Provided, that for the purpose of determining call-

out pay, the period of any call-out shall not extend past the commencement of the affected 

employee's next regular work period. 

Section 4. When an employee reports for work as scheduled or as requested under other 

circumstances than those covered by Section 3 of this Article, he shall receive the greater of (a) 

his appropriate rate for the hours worked or (b) four hours' pay at straight-time: Provided, that 

such reporting pay shall not be payable if four hours prior to the time for reporting, the employee is 

notified by the Company not to report. If as much as five hours' work is done, he shall be 

compensated for a full day's work at straight-time. 

Section 5. Each employee shall be given at least one week's prior notice of any change in 

his regular day off or any change in his scheduled shift. Upon failure of the Company to give such 

notice, such employee shall receive premium pay at the rate of time and one-half his regular rate 

for the first eight hours worked on his first previously scheduled day off, or on his changed shift: 

Provided, that an employee shall not receive any premium pay under this Section when such 

employee's own schedule is changed: 
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(b) as the result of his filling a job under the posting procedure, or 

(c) as a result of his placement because of his physical disability. 

Section 6. Any employee who works a double shift at the request of the Company shall 

receive premium pay at the rate of time and one-half his regular rate for the second shift: 

Provided, however, That any such premium pay shall be credited against any daily or weekly 

overtime which may have accrued. 

Section 7. Overtime at the rate of time and one-half shall be paid for hours worked in 

excess of eight in the case of continuous work, even though two different work days are involved. 

In addition, whenever an employee is required to work more than sixteen (16) consecutive hours, 

he shall be paid for all consecutive hours worked in excess of sixteen (16) at two (2) times his 

straight-time rate until released from duty by the Company: Provided, however, that any such 

premium pay shall be credited against any daily or weekly overtime which may have accrued. 

Section 8. When a call-out or prescheduled overtime is required, it shall be apportioned as 

reasonably practicable among qualified employees, who are either permanently or temporarily 

assigned to the work location. Consideration will then be given to the available employee in the 

classification that normally performs the work including those temporarily assigned employees 

who have been assigned or upgraded into a "fill-in" position for normal operations for 30 or more 

consecutive work days. A record of the overtime hours worked by each employee will be posted 

monthly by Columbia Gas Transmission Corporation, Columbia Gas of Kentucky, Inc., and by 

Columbia Gas of Ohio, Inc. If an employee is excused from an overtime assignment which he 

has been requested to perform, his overtime record shall be charged with the same number of 

hours as that of the employee who actually performed the overtime work. 

When continuous overtime is required by the Company, the employee(s) who is working on 
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the job will be allowed to work the overtime. The Company will not be required to pay for time not 

worked under this section; however, the Company will endeavor to equalize the overtime as 

reasonably as practicable. 

Section 9. Whenever an employee has worked continuously in excess of sixteen (16) 

hours and has been released from duty by the Company, he shall be entitled to an eight (8) hour 

rest period before he returns to work. If the rest period extends into the employee's regular 

scheduled shift, he shall be excused with pay at his straight-time rate for that part of his regular 

scheduled shift necessary to make up the eight (8) hour rest period. In the event that an 

employee is required by the Company to work during such rest period, he shall receive straight-

time pay for the hours worked in addition to his rest period pay. 

Section 10. Paid vacation time, jury duty, short term disability, and military leave shall be 

considered as time worked for the purpose of computing overtime. 

ARTICLE XIX 
Classifications 

Section 1. An employee entering a classification shall receive the rate of pay shown in 

Addend urn A. An employee required to work temporarily in a lower job classification shall, 

nevertheless, receive his achieved classified rate set forth in Addendum A. Further, an employee 

permanently reclassified to, or required to work temporarily in another job in the same job grade, 

shall retain his achieved classified rate set forth in Addendum A. 

Section 2. Except as provided in the following paragraphs in this section, an employee 

required to work temporarily in a higher job classification shall receive the Replacement Rate 

therefore set forth in Addendum A. 

An employee who has attained a higher regular job classification and who was demoted 

shall receive the highest rate which he had attained whenever he is required to work in such 
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An employee who works temporarily in a higher job classification shall receive credit toward 

the higher rates for all hours worked in such higher job classification. When an employee has 

amassed 1,040 work hours in such capacity, he shall thereafter receive the Six-Month Rate for 

work in the higher classification. When he has amassed an additional 1,040 work hours in such 

capacity, he shall receive the Twelve-Month Rate for work in the higher classification. An 

employee who has attained a higher regular job classification, and who was demoted, shall have 

the number of actual work hours in such higher regular job classification credited toward the 

aggregate 1,040 work hour periods set out in this paragraph. 

Notwithstanding the preceding provisions, when upgrading is used to fill a position on a 

daily basis for a period of 130 work days in any calendar year, and, if the Company thereafter 

deiermines a permanent vacancy exists, this vacancy will be posted in accordance with provisions 

of Article XXV hereof. 

Section 3. An employee is considered to be promoted when he is permanently reclassified 

to a job in a higher job grade. At the same time, except as provided in the following paragraphs of 

this section, his rate shall be increased to the Beginning Rate set forth in Addendum A, and in due 

course to the Six-Month Rate and to the Twelve-Month Rate. 

An employee who has attained such regular job classification, and who was demoted, shall 

receive the highest rate which he had attained when he is again promoted to that classification. 

In addition, the proper rate for an employee who has been promoted will be determined as 

follows: 

(a) Employees who have amassed 173 or more hours in the classification to which they 

were promoted will be credited with the number of actual work hours achieved under 

Section 2 of this Article toward the Six-Month Rate. 
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Employees who have amassed 1 ,213 or more hours in such classification to which they 

were promoted, will be credited with the number of actual work hours achieved under 

Section 2 of the Article toward the Twelve-Month Rate. 

Those eligible employees will continue to receive credit in such classification for hours 

worked (exclusive of overtime) toward either the Six-Month or Twelve-Month Rate, 

whichever is applicable. However, once such employee achieves the Six-Month Rate, his 

rate shall then be increased, in due course, to the Twelve-Month Rate in a six month period 

as provided in the first paragraph of this section. 

(b) Employees who have not amassed at least the 173 hours, as specified in (a) above, will 

be paid at the beginning rate and such employee will achieve the Six-Month and Twelve -

Month Rates in due course on a monthly basis in accordance with the first paragraph of this 

section. 

Section 4. An employee is considered to be demoted when he is permanently reclassified 

to a job in a lower job grade. At the same time, his wage shall be reduced to the Twelve-Month 

Rate set forth in Addendum A for such lower job. 

Section 5. A Regular employee who is furloughed for lack of work and who is offered 

temporary reemployment by the Company shall be entitled to receive his regular classified rate of 

pay while performing temporary work during the period of his furlough, even though he is 

employed on work of a lower classified rate of pay. 

For the purpose of this Section 5, a furloughed employee shall be construed to mean one 

laid off for lack of work, but whom the Company intends to recall upon the resumption of 

operations at his regular place of employment. 

ARTICLE XX 
Wearing Apparel 
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Section 1. In conformity with the present practice of the Company, employees required to 

work under extreme weather conditions shall, if possible, be furnished with rain coats and rubber 

boots, which shall remain the property of the Company. Upon failure of any employee to return 

such apparel, he shall be charged for same, and said charge may be deducted from any sum due 

such employee by the Company: Provided, however, that where the Company requires its 

employees to wear a particular kind of apparel, the Company agrees to furnish same in the first 

instance, the cost of replacement, however, to be borne 75% by the Company and 25% by the 

employee. 

Section 2. The Distribution Company agrees to furnish the first two (2) pairs of coveralls or 

the option of one (1) pair of coveralls and one (1) two-piece set of work clothing (Carhart!) and the 

first two (2) T-shirts to outside Distribution Plant employees, excluding employees who are 

required to wear a uniform. Distribution employees may substitute a one-piece set of work 

clothing (Carhart!) for the aforementioned two-piece set of work clothing (Carhart!). 

Section 3. Such clothing will be provided on the following basis: (a) The Distribution 

Company will provide the first two (2) pairs of coveralls or one (1) pair of coveralls and one (1) 

two-piece set of work clothing and the first two (2) T-shirts (unless previously provided to an 

employee under prior agreements) without cost; (b) The cost of replacing such clothing when 

necessary will be borne 75% by the Distribution Company and 25% by the employee; (c) The em-

ployee will, at his own expense, keep such clothing clean and in good repair. 

Section 4. In lieu of the Wearing Apparel Items above, Columbia Gas Transmission 

employees will be paid a clothing allowance of $250 annually during the month of December to 

eligible employees. In addition, up to $135 reimbursement of boots will be provided on an annual 

basis or as needed at supervisor's discretion. 

ARTICLE XXI 
Holidays 
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*Only the Personal (Floating) Days may be taken in increments of four hours. 

In order that the service of the Company may be adequately and properly maintained, the 

Personal (Floating) Days are established with the understanding that the Company reserves the 

right to fix the time at which the Holidays may be taken, but will endeavor to arrange the day, if 

possible, at a time desired by the employee. Employees will not be entitled to the Personal 

(Floating) Days unless they have become classified as a "Regular" employee, as provided in 

Article II, Section 3(b) of this Agreement by November 1 in the year of hire. 

If any of the above holidays fall on Sunday, the following Monday shall be observed as the 

holiday, except when such Sunday falls on a regularly scheduled work day of an employee; and if 

any of the above holidays fall on Saturday, the preceding Friday shall be observed as the holiday, 

except when such Saturday falls on a regularly scheduled work day of an employee. Employees 

required to work on any of the above holidays shall be compensated for hours worked at the rate 

of two and one-half times their regular rate of pay for the first eight hours worked, and at the rate 

of lime and one-half their regular rate of pay for any hours in excess of the first eight hours 

worked. Regular employees not working on any of the above holidays shall receive eight hours' 

pay at their regular rate; and further, if any observed holiday falls on one of their regularly 

scheduled work days, such holiday shall be considered as time worked for the purpose of 

computing overtime. 

ARTICLE XXII 
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In the event a Regular employee is called for jury service, said employee shall request time 

off from his supervisor. The Company will pay the employee his regular base pay while serving 

such duty. 

Shift workers who are selected to serve on a jury (Federal or State), and are scheduled to 

work an evening or morning shift, may request a schedule change as provided by Article XVIII, 

Section 5. The Company will endeavor to accommodate the employee's request as reasonably 

as practicable. 

ARTICLE XXIII 
Travel and Expenses 

Section 1. An employee temporarily assigned from his home work station to another work 

station for a specific project anticipated to require one or more days of work, or for a specified 

length of time of one or more days, shall be (a) allowed to travel from his residence on Company 

time when first reporting to work at the temporary work station and when returning to his 

residence when the Company decides that his services at the temporary station are no longer 

required; (b) afforded the opportunity to travel to his residence and back to his temporary station 

every other weekend on Company time; (c) when the nearest suitable temporary lodging is more 

than ten miles away from the temporary work station, allowed to travel on Company time for the 

distance over ten miles both in reporting to the temporary station each morning and in returning to 

the place of temporary lodging each night; and (d) reimbursed for his reasonable and actual cost 

of temporary lodging and meals while away from horne and lawful travel expenses and other 

reasonable and actual expenses incurred while away from home: Provided, that in lieu of the 

foregoing travel time allowances and expense reimbursements, the Company will reimburse the 

employee for the actual cost of his mid-day meal and his actual daily travel expenses between his 
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residence and the temporary station and back if the distance between his residence and the 

temporary station is reasonably close, and if such alternative does not impair or disrupt the work 

continuity, or create added expense, or adversely affect the employee's performance of his 

temporary assignment. An employee in a daily travel situation under the "proviso" portion of 

Section 1, under normal driving conditions, will travel the first thirty (30) minutes going to and 

returning from the temporary assignment each day on his own time. Any travel tirne required 

beyond thirty (30) minutes will be considered as time worked. 

Section 2. For the purpose of CKY/COH an employee assigned to work outside the 

jurisdictional area of his home work station at the time of his mid-day meal will be eligible for lunch 

money allowance of $5.30. 

Section 3. For the purpose of mid-day meals at TCO an employee assigned to work 

outside the jurisdictional area of his horne work station at the time of his mid-day meal will be 

eligible for a lunch money allowance of $6.00. The respective Operations Manager's area of 

responsibility is defined as the jurisdictional area. 

Section 4. During the term of this Agreement, the personal vehicle mileage reimbursement 

rate shall be the Internal Revenue Service rate applicable to that period. 

ARTICLE XXIV 
Benefit Plans 

The Company agrees to continue during the life of this agreement, the current Retirement 

Income Plan (through 12/31/2012), the Account Balance Pension Plan, Long Term Disability, 

Group Life Insurance and PPO Medical Plan, unless modified by rnutual agreement between the 

Company and the Union. The Company reserves the right to change plan administrators and 

vendors, eliminate any other medical plans, and modify savings plan options, and rnodify plans to 

be compliant with all government regulations. 

ARTICLE XXV 
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Section 1. When a permanent vacancy which is to be filled occurs within any of the job 

classifications set out in Addendum A, except Utility or Janitor, the Company will post notice 

thereof, including the intended date the vacancy is to be filled, in the particular basic seniority unit 

involved (as set forth by Article VII, Section 3(c)(1)) for a period of not less than ten (10) days prior 

to the time such vacancy is to be filled, during which time any eligible employee in such basic 

seniority unit may apply therefor; provided, however, that if any employee accepts a job that does 

not involve a change in his job classification, he shall be ineligible to exercise his rights to apply for 

another job that does not involve a change in his job classification for a period of twelve months 

following the effective date of job acceptance (provided further that an employee may exercise his 

rights to apply for another job that does not involve a change in his job classification if his work 

location is closed). In the event a permanent vacancy which is to be filled occurs within either the 

Utility or Janitor job classifications, the Company shall forthwith proceed to consider those 

employees within the same basic seniority unit who had applicable Requests for Transfer on file at 

the time the vacancy occurred. Any such vacancy will be filled in accordance with the terms of 

this Agreement, and the Company will post the name of the employee awarded any such 

vacancy, within two weeks after the expiration of the ten-day posting period, at all such work 

locations within the same basic seniority unit. 

Section 2. In the case of a permanent vacancy posted under Section 1 of this Article but 

not filled by a bidder and in the case of a permanent vacancy within either the Utility or Janitor job 

classifications, the Company shall forthwith proceed to consider the following Regular employee 

groups in the order listed: 

(a) employees working elsewhere but with seniority rights in the basic seniority unit in 
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which the permanent vacancy exists, who had applicable Requests for Transfer on 

file when the original vacancy was posted; 

(b) laid off employees who still retain their classifications as Regular employees under 

Article II, Section 3(c) hereof; 

(c) surplus employees; 

(d) pre-surplus employees; 

(e) furloughed employees; and 

(f) other employees who had applicable Requests for Transfer on file when the 

original vacancy was posted. 

Employees who have Requests for Transfer on file and refuse to accept an offered 

transfer shall be ineligible to exercise their rights to (a) and (f) above for a period of 

twelve (12) months following the effective date of the offered transfer. 

Irrespective of the employee group from which the vacancy may be filled, such 

vacancy will be filled in accordance with the terms of this Agreement; and within 

twenty (20) days, the Company will notify the Union and the involved employees of 

the results of such review: Provided, that nothing in this Article or other Articles of this 

Agreement shall be construed as requiring the Company to offer to the involved 

employees the same job classification under this Section 2 that was not filled by 

posting under Section 1. 

Section 3. In the case of a permanent vacancy posted under Section 1 but not filled under 

preceding sections of this Article, before filling said permanent vacancy with a person who is not a 

Regular employee, as defined in Section 3 of Article II of this Agreement, the Company shall post 

notice of said permanent vacancy at all other work locations within the bargaining unit which is 

covered by this Agreement. 
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Such posting shall be for a period of not less than ten (1 0) days, during which time any 

eligible employee (except those in the basic seniority unit involved) may apply therefor. 

Any such vacancy will be filled in accordance with the terms of this Agreement; and the 

Company will post the name of the employee awarded any such vacancy, within two weeks after 

the expiration of the ten-day posting period, at all such work locations: Provided, that nothing in 

this Article or other Articles of this Agreement shall be construed as requiring the Company to post 

the same job classification under Section 3 that was not filled under the preceding Sections of this 

Article. 

Section 4. The Union and the Company, being appreciative of the fact that the prompt 

filling of vacancies is to their mutual advantage, agree that if the filling of a vacancy by the Job 

Posting and Bidding Procedure results in one or more additional, permanent vacancies 

(secondary vacancies) to be filled, the Company will endeavor to post such secondary vacancies 

at the time of the posting of the primary vacancy. The Company will process the filling of all 

vacancies with all reasonable dispatch. 

Section 5. Newly hired employees shall be ineligible to bid on or transfer to another job for 

a period of twelve (12) months following the effective day of job acceptance, except where such 

bid would involve a promotio"n to a higher job classification. Nothing in this Section 5 shall be con-

strued as limiting the Company's right to transfer or to reassign employees. 

ARTICLE XXVI 
Worker's Committee 

Section 1. The Union shall elect not more than eight (8) members from Local 372 (to 

consist of at least one employee of Columbia Gas Transmission Corporation, one employee of 

Columbia Gas of Kentucky, Inc., and one employee of Columbia Gas of Ohio, Inc.) and six (6) 

members from Local 628 to represent it in negotiations with the Company, those representatives 
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The foregoing shall have no effect upon the number of Worker's Committee members 

authorized under Article XXVII to participate in the Grievance Procedure, except that at least one 

of the authorized Committee members so participating shall be an employee of the particular 

company involved in the grievance or controversy. 

Section 2. The Committee above mentioned shall be selected from among and by the 

employees subject to this Agreement; and in order to be eligible for membership on such 

Committee, an employee must be a Regular employee of one of the Companies party to this 

Agreement, a member of the Union, and an American citizen. 

Section 3. It is agreed that the Union will furnish the Company with a certified list of the 

members of said Committee and advise the Company, in writing, of any changes made therein 

from time to time, and only such members as have been duly certified by the Union shall be 

entitled to attend the meetings of said Committee and shall suffer no loss of pay therefor. 

ARTICLE XXVII 
Grievances 

Section 1. Any employee may discuss with his immediate supervisor any complaint or 

other matter which he feels requires adjustment. The employee may be accompanied by his 

committeeman or his steward if he so desires. 

Section 2. If a settlement is not obtained in Section 1 the employee or group of 

employees may seek redress as follows: 

Step \. The aggrieved employee or group of employees shall present the grievance in 

writing, on forms to be supplied by the Company, to the appropriate immediate 

supervisor within thirty (30) calendar days after the occurrence giving rise to the 

grievance. The Distribution Area Manager or the appropriate Superintendent, as the 
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case may be, and/or such other Company representative as he may designate shall 

within ten (10) days (excluding Saturday, Sunday and Holidays) investigate and meet 

with the aggrieved employee, or one member of a group of aggrieved employees, and 

not more than three (3) members of the Worker's Committee at a mutually agreed upon 

location. Within ten (10) days (excluding Saturday, Sunday and Holidays) after such 

meeting, the Company's decision shall be communicated in writing to the employee or 

employees concerned, the Worker's Committee, and the Secretary of the Local. 

Step II. If results satisfactory to the employee or employees are not obtained in Step I, 

the case may then be submitted, in writing, within 30 days after the issuance of the 

Company's Step I answer for final determination by the Company to the designated 

Human Resources representative. The Company shall within thirty (30) days (excluding 

Saturday, Sunday and Holidays) or by mutual agreement, meet with the aggrieved 

employee, or one member of a group of aggrieved employees, and not more than three 

(3) members of the Worker's Committee. Within ten (1 0) days (excluding Saturday, 

Sunday and Holidays) after such meeting , the Company will communicate its decision 

in writing to the Union. 

Section 3. II is agreed that if a grievance is not referred or appealed to the next Step 

within the specified time limits, as set out in Steps I and II above, it shall be considered settled 

without prejudice. The Management agrees that it will meet with the Worker's Committee at 

such times as may be agreeable, and those members of the Committee who are caused to lose 

lime from their regular schedules because of such meetings shall suffer no loss of pay. 

ARTICLE XXVIII 
Arbitration 

Section 1. If there arises any controversy between the employee or a group of employees 
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and the Company, with respect to the interpretation of the provisions of this Agreement, or 

wherein there is alleged a violation of the terms of this Agreement, such controversy shall first be 

treated as an ordinary grievance and processed through the Steps, as provided for in 

Article XXVII. 

An earnest effort shall be made by the Company and the Union to reach an amicable 

adjustment of all grievances. 

Section 2. In the event an amicable adjustment of a grievance, as defined in Section 1 of 

this Article, cannot be reached by the grievance procedure as set out in Article XXVII of this 

Agreement, the matter shall be submitted to Arbitration as provided in Section 3 hereof, after 

notice is given in writing within thirty (30) days after the completion of the grievance procedure. 

Unless notice is given within thirty (30) days as set forth above, the grievance shall be considered 

settled without prejudice. 

Section 3. (a) If any controversy or grievance arising under the terms of this Agreement 

cannot be adjusted and settled in the rnanner above provided, the same shall be promptly 

submitted to a Board of Arbitration, to be selected as follows: One to be chosen without delay by 

the Company and one to be chosen without delay by the Union. These two shall meet within ten 

(10) calendar days; and if they cannot reach agreement, the Union arbitrator shall, within thirty 

(30) calendar days, notify the Cornpany arbitrator of the Union's desire to select a third member to 

complete the Board of Arbitration. In the event such notice is not tirnely given, the matter shall be 

considered to have been settled. If these two cannot reach an agreement as to the selection of a 

third member, the Federal Mediation and Conciliation Service or another arbitration service mutu-

ally agreed to by the Cornpany and the Union shall appoint said third member to complete the 

Board of Arbitration. When the third mernber has been thus selected, the parties will atternpt to 

provide hirn with a joint statement of the issue to be arbitrated. The Board of Arbitration shall limit 
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its decision to the issue or issues thus submitted by the parties and shall have no authority to 

amend, add to, or subtract from this Agreement. The decision of such Board of Arbitration shall 

be rendered without delay, and the decision of the majority of said Board shall be final and binding 

on all parties involved in such grievance and shall conclusively determine the same. 

(b) If an employee's case is at any stage decided in his favor, he will be put in the same 

financial position by the Company as if it had been originally so decided and his seniority shall not 

be affected. 

(c) Any number of grievances may be presented at the same arbitration hearing or 

hearings so long as the latest of those selected for hearing was appealed to arbitration no more 

than sixty (60) days after the date first was appealed to arbitration. 

ARTICLE XXIX 

If any Court shall hold any part of this Agreement invalid, such decisions shall not invalidate 

the entire Agreement. 

ARTICLE XXX 

This Agreement shall be effective from December 1, 2006, to the first day of December 

2011, and, unless terminated at the end of that period by sixty (60) days' prior written notice from 

one party to the other, shall continue thereafter until terminated by either party on a sixty (60) 

days' written notice or amended by mutual consent. 

ARTICLE XXXI 

The United Steelworkers guarantees the Company performance of this Agreement by Local 

Unions Nos. 372 and 628 of the UNITED STEELWORKERS INTERNATIONAL UNION. 
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All notices in connection with the operation of this Agreement shall be mailed to: 

Director of Human Resources 
Columbia Gas Transmission Corp. 
P.O. Box 1273 
Charleston, West Virginia 25325 

Secretary-Treasurer 
Local372 
P.O. Box330 
Prestonsburg, Kentucky 41653 

Financial Secretary 
Local628 
P.O. Box 6766 
Charleston, WV 25362 

United Steelworkers International Union 
5 Gateway Center 
Pittsburgh, PA 25111 

Manager of Human Resources 
Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio, Inc. 
2001 Mercer Road 
Lexington, KY 40511 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
by their duly authorized representatives, this_ day of , 2007: 

COLUMBIA GAS TRANSMISSION CORPORATION, COLUMBIA GAS OF KENTUCKY, INC. and 
COLUMBIA GAS OF OHIO, INC. 

Lori Johnson 
Manager Human Resources 

Javelle Pino 
Director Employee and Labor Relations 

Teresa Smith 
Director Human Resources 

Dreama Whitmire 
Sr. Human Resources Consultant 

United Steel, Paper and Forestry, Rubber, Manufacturing, 
Energy, Allied Industrial and Service Workers International 
Union AFL-CIP-CLC 

Leo W. Gerard, International President 

James D. English, International Secretary-Treasurer 

Thomas M. Conway, International Vice-President 
(Administration) 
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Fred Redmond, International Vice-President 
(Human Affairs) 

Ernest R. Thompson, Director District 8 

Emmanuel S. Mason, Assistant to the Director 

John Knauff, Staff Representative. 

Mike Chapman, President, Local 372 

Charles V. Armstead, President, Local628 

For Local 372 

Gary Kendrick 

David Bailey 

Bill Curtis 

Brian Warden 

Tim Logan 
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Jack L Johnson 

Tommy Smith 

Sheena Byrd 

For LOCAL 628 

Mike Wood 

Curtis Edelman 

John Alan White 
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COLUMBIA GAS TRANSMISSION CORPORATION 

The Job Classifications and Rates of Pay listed in the following schedules apply for the respective 
periods set forth below: 

SCHEDULE 1 

March 1, 2007 Rates 

Descr Beginning 6 month Max 
A&E Mechanic A 26.5047 26.8614 27.1721 
A&E Mechanic B 25.3337 25.6966 25.9543 
Assistant Operator B 23.5420 23.6530 23.9518 
Auto Mechanic 24.2446 24.5022 24.8301 
Auto/Heavy Equipment 
Mechanic 25.3337 25.6966 25.9543 
Bailing Machine Helper 22.1134 22.3124 22.4468 
Bailing Machine Operator 23.5420 23.6530 23.9518 
Building Facillties Electricia 26.5047 26.8614 27.1721 
Carpenter 23.5420 23.6530 23.9518 
Chief Auto Mechanic 26.5047 26.8614 27.1721 
Cleaning Out Helper 22.7457 22.8394 23.0853 
Communications Repairman A 25.3337 25.6966 25.9543 
Communications Repairman B 23.5420 23.6530 23.9518 
Dis lnstmt Mechanic A 25.3337 25.6966 25.9543 
Dist Instmt Mechanic AA 26.5047 26.8614 27.1721 
Dist Instmt Mechanic B 23.5420 23.6530 23.9518 
Dist Inslmt Mechanic C 22.7457 22.8394 23.0853 
EleclTician B 25.3337 25.6966 25.9543 
Groundskeeper 22.1134 22.3124 22.4468 
.Heavy Equipment Operator 25.5840 25.9470 26.2046 
Inspector - Aerial 23.5420 23.6530 23.9518 
Inspector A 23.5420 23.6530 23.9518 
Instrument Mechanic A 25.3337 25.6966 25.9543 
Instrument Mechanic B 22.7457 22.8394 23.0853 
Janitor Night* 19.7127 19.8415 19.9352 
Janitor Night** 20.6612 20.7666 20.9423 
Lead Janitor Night 21.5161 21.6683 21.8791 
Machinist 26.5047 26.8614 27.1721 
Maintenance Mechanic 26.5047 26.8614 27.1721 
Operating/Main! Man HDQ 25.3337 25.6966 25.9543 
Operating/Main! Trainee 22.1134 22.3124 22.4468 
Operating/Mnhnn-Operating 
Cntr 24.2446 24.5022 24.8301 
Operator A 26.5047 26.8614 27.1721 
Operator B 25.3337 25.6966 25.9543 
Pipeliner 23.3188 23.5178 23.7493 
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Pipeliner A 
Pumper 
Repairman 
Roustabout B 
Truck Driver 
Truck Driver Heavy 
Utility A*** 
Utility A**** 
Utility B*** 
Utility B**** 
Warehouseman 
Warehouse1nan A 
Welder A 
Welder AA 
WelderAAA 
WelderB 
Welder Trainee 
Well Tender 
*Rates of Janitor on or after 12/1/84 
**Rates of Janitor before 12/1/84 

24.2446 
23.5420 
23.8928 
22.1134 
22.7457 
24.2446 
21.0593 
17.1688 
19.7127 
16.1438 
22.7457 
23.5420 
24.2446 
25.3337 
26.5047 
23.5420 
22.1134 
22.7457 

**'.Rates ofUB & UA hired prior to 3/1/07 
****Rates of UB & UA hired after 3/1/07 
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24.5022 24.8301 
23.6530 23.9518 
24.0038 24.3025 
22.3124 22.4468 
22.8394 23.0853 
24.5022 24.8301 
21.1882 21.3989 
17.2976 17.5083 
19.8415 19.9352 
16.2726 16.3663 
22.8394 23.0853 
23.6530 23.9518 
24.5022 24.8301 
25.6966 25.9543 
26.8614 27.1721 
23.653 23.9518 

22.3124 22.4468 
22.8394 23.0853 



Descr 

A&E Mechanic A 
A&E Mechanic B 
Assistant Operator B 
Auto Mechanic 
Auto /Heavy Equipment 
Mechanic 
Bailing Machine Helper 
Bailing Machine Operator 
Building Facilities Elech·icia 
Carpenter 
Chief Auto Mechanic 
Cleaning Out Helper 
Communications Repairman A 
Communications Repairman B 
Dis lnshnt Mechanic A 
Dis! Inshnt Mechanic AA 
Dis! Inshnt Mechanic B 
Dist Inshnt Mechanic C 
Electrician B 
Grou:ndskeeper 
Heavy Equipment Operator 
Inspector - Aerial 
Inspector A 
Instrument Mechanic A 
Instrument Mechanic B 
Janitor Night* 
Janitor Night** 
Lead Janitor Night 
Machinist 
Maintenance Mechanic 
Operating/Main! Man HDQ 
Operating/Main! Trainee 
Operating/Mntrrm-Operating 
Cntr 
Operator A 
Operator B 
Pipeliner 
Pipeliner A 
Pumper 
Repairman 
Roustabout B 
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SCHEDULE 2 
December 1, 2007 Rates 

6 
Beginning month Max 

27.4028 27.7702 28.0903 

26.1967 26.5705 26.8359 

24.3513 24.4656 24.7734 

24.9719 25.2373 25.5750 

26.0937 26.4675 26.7329 

22.7768 22.9818 23.1202 

24.2483 24.3626 24.6704 
27.4028 27.7702 28.0903 

24.2483 24.3626 24.6704 

27.2998 27.6672 27.9873 

23.4281 23.5246 23.7779 
26.1967 26.5705 26.8359 

24.3513 24.4656 24.7734 
26.1967 26.5705 26.8359 

27.4028 27.7702 28.0903 

24.3513 24.4656 24.7734 

23.5311 23.6276 23.8809 
26.0937 26.4675 26.7329 

22.8798 23.0848 23.2232 

26.4545 26.8284 27.0937 

24.2483 24.3626 24.6704 
24.2483 24.3626 24.6704 

26.0937 26.4675 26.7329 

23.4281 23.5246 23.7779 

20.3041 20.4367 20.5333 
21.2810 21.3896 21.5706 

22.1616 22.3183 22.5355 
27.2998 27.6672 27.9873 

27.4028 27.7702 28.0903 

26.1967 26.5705 26.8359 
22.7768 22.9818 23.1202 

25.0749 25.3403 25.678 

27.4028 27.7702 28.0903 
26.1967 26.5705 26.8359 
24.1214 24.3263 24.5648 

25.0749 25.3403 25.678 

24.3513 24.4656 24.7734 

24.7126 24.8269 25.1346 
22.8798 23.0848 23.2232 
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Truck Driver 
Truck Driver Heavy 
Utility A*** 
Utility A**** 
Utility B*** 
Utility B**** 
Warehouse1nan 
Warehouseman A 
Welder A 
WelderAA 
WelderAAA 
WelderB 
Welder Trainee 
Well Tender 
*Rates of Janitor on or after 12/1/84 
**Rates of Janitor 
before 12/1/84 

23.4281 
25.0749 
21.6911 
17.6839 
20.3041 
16.6281 
23.5311 
24.2483 
25.0749 
26.1967 
27.4028 
24.3513 
22.7768 
23.4281 

***Rates of UB & UA hired prior to 3/1/07 
****Rates of UB & UA hired after 3/1/07 
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23.5246 23.7779 
25.3403 25.678 
21.8238 22.0409 
17.8165 18.0335 
20.4367 20.5333 
16.7608 16.8573 
23.6276 23.8809 
24.3626 24.6704 
25.3403 25.678 
26.5705 26.8359 
27.7702 28.0903 
24.4656 24.7734 
22.9818 23.1202 
23.5246 23.7779 
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SCHEDULE 3 

December 1, 2008 Rates 
6 

Oeser Beginning month Max 
A&E Mechanic A 28.3794 28.7578 29.0875 
A&E Mechanic B 27c1371 27.5221 27.7955 
Assi•lant Operator B 25.2363 25.3541 25.6711 
Auto Mechanic 25.7211 25.9944 26.3423 
Auto/Heavy Equipment 
Mechanic 26.8765 27.2615 27.5349 
Bailing Machine Helper 23.4601 23.6713 23.8138 
Bailing Machine Operator 24.9757 25.0935 25.4105 
Building Facilities Electricia 28.3794 28.7578 29.0875 
Carpenter 24.9757 25.0935 25.4105 
Chief Auto Mechanic 28.1188 28.4972 28.8269 
Cleaning Out Helper 24.1309 24.2303 24.4912 
Communications Repairman A 27.1371 27.5221 27.7955 
Communications Repairman B 25.2363 25.3541 25.6711 
Dis Instrnt Mechanic A 27.1371 27.5221 27.7955 
Dis! Instrnt Mechanic AA 28.3794 28.7578 29.0875 
Dis! Instrnt Mechanic B 25.2363 25.3541 25.6711 
Dist I:nstrnt Mechanic C 24.3915 24.4909 24.7518 
Electrician B 26.8765 27.2615 27.5349 
Groundskeeper 23.7207 23.9318 24.0744 
Heavy Equipment Operator 27.4026 27.7878 28.0610 
Inspector - Aerial 24.9757 25.0935 25.4105 
Inspector A 24.9757 25.0935 25.4105 
Instrument Mechanic A 26.8765 27.2615 27.5349 
Instrument Mechanic B 24.1309 24.2303 24.4912 
Janitor Night* 20.9132 21.0498 21.1493 
Janitor Night** 21.9194 22.0313 22.2177 
Lead Janitor Night 22.8264 22.9878 23.2116 
Machinist 28.1188 28.4972 28.8269 
Maintenance Mechanic 28.3794 28.7578 29.0875 
Operating/Main! Man I-IDQ 27.1371 27.5221 27.7955 
Operating/Main! Trainee 23.4601 23.6713 23.8138 
Operating/Mntrnn-Operating 
Cntr 25.9816 26.2550 26.6028 
Operator A 28.3794 28.7578 29.0875 
Operator B 27.1371 27.5221 27.7955 
Pipeliner 24.9995 25.2106 25.4562 
Pipeliner A 25.9816 26.2550 26.6028 
Pumper 25.2363 25.3541 25.6711 
Repairman 25.6085 25.7262 26.0431 
Roustabout B 23.7207 23.9318 24.0744 
Truck Driver 24.1309 24.2303 24.4912 
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Truck Driver Heavy 25.9816 
Utility A*** 22.3418 
Utility A**** 18.2144 
Utility B*** 20.9132 
Utility B**** 17.1269 
Warehouseman 24.3915 
Warehouseman A 24.9757 
Welder A 25.9816 
WelderAA 27.1371 
WelderAAA 28.3794 
Welder B 25.2363 
Welder Trainee 23.4601 
Well Tender 24.1309 
*Rates of Janitor on or after 12/1/84 
**Rates of Janitor before 12/1/84 
***Rates of UB & UA hired prior to 3/1/07 
****Rates ofUB & UA hired after 3/1/07 
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26.2550 26.6028 
22.4785 22.7021 
18.3510 18.5745 
21.0498 21.1493 
17.2636 17.363 
24.4909 24.7518 
25.0935 25.4105 
26.2550 26.6028 
27.5221 27.7955 
28.7578 29.0875 
25.3541 25.6711 
23.6713 23.8138 
24.2303 24.4912 
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SCHEDULE4 

December 1, 2009 Rates 
6 

Descr Beginning month Max 
A&E Mechanic A 29.5279 29.9196 30.2608 
A&E Mechanic B 28.2421 28.6406 28.9236 
Assistant Operator B 26.2748 26.3967 26.7248 
Auto Mechanic 26.6213 26.9042 27.2643 
Auto/Heavy Equipment 
Mechanic 27.8172 28.2157 28.4986 
Bailing Machine Helper 24.2812 24.4998 24.6473 
Bailing Machine Operator 25.8498 25.9718 26.2999 
Building Facilities Elech·icia 29.5279 29.9196 30.2608 
Carpenter 25.8498 25.9718 26.2999 
Chief Auto Mechanic 29.1030 29.4946 29.8358 
Cleaning Out Helper 24.9755 25.0784 25.3484 
Communications Repairman A 28.2421 28.6406 28.9236 
Communications Repairman B 26.2748 26.3967 26.7248 
Dis Inshnt Mechanic A 28.2421 28.6406 28.9236 
Dist Inshnt Mechanic AA 29.5279 29.9196 30.2608 
Dist lnstmt Mechanic B 26.2748 26.3967 26.7248 
Dist Instmt Mechanic C 25.4005 25.5033 25.7733 
Electrician B 27.8172 28.2157 28.4986 
Groundskeeper 24.7062 24.9247 25.0723 
Heavy Equipment Operator 28.5169 28.9156 29.1984 
Inspector - Aerial 25.8498 25.9718 26.2999 
Inspector A 25.8498 25.9718 26.2999 
Instrument Mechanic A 27.8172 28.2157 28.4986 
Insh·ument Mechanic B 24.9755 25.0784 25.3484 
Janitor Night* 21.6452 21.7865 21.8895 
Janitor Night** 22.6866 22.8024 22.9953 
Lead Janitor Night 23.6253 23.7924 24.0240 
Machinist 29.1030 29.4946 29.8358 
Maintenance Mechanic 29.5279 29.9196 30.2608 
Operating/Main\ Man HDQ 28.2421 28.6406 28.9236 
Operating/Main\ Trainee 24.2812 24.4998 24.6473 
Operating/Mnhnn-Operating 
Cntr 27.0462 27.3292 27.6891 
Operator A 29.5279 29.9196 30.2608 
Operator B 28.2421 28.6406 28.9236 
Pipeliner 26.0297 26.2482 26.5024 
Pipeliner A 27.0462 27.3292 27.6891 
Pumper 26.2748 26.3967 26.7248 
Repainnan 26.6600 26.7819 27.1099 
Roustabout B 24.7062 24.9247 25.0723 
Truck Driver 24.9755 25.0784 25.3484 
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Truck Driver Heavy 
Utility A*** 
Utility A**** 
Utility B*** 
Utility B**** 

Warehouseman 
Warehouseman A 

Welder A 
Welder AA 
WelderAAA 
WelderB 
Welder Trainee 
Well Tender 
*Rates of Janitor on or after 1211184 
**Rates of Janitor before 1211184 

27.0462 
23.1238 
18.8519 
21.6452 
17.7263 
25.4005 
25.8498 
27.0462 
28.2421 
29.5279 
26.2748 
24.2812 
24.9755 

***Rates of UB & UA hired prior to 311107 
**** Rates of UB & U A hired after 3 I 1 I 07 
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27.3292 27.6891 
23.2652 23.4967 
18.9933 19.2246 
21.7865 21.8895 
17.8678 17.9707 
25.5033 25.7734 
25.9718 26.2999 
27.3292 27.6891 
28.6406 28.9236 
29.9196 30.2608 
26.3967 26.7248 
24.4998 24.6473 
25.0784 25.3484 
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SCHEDULE 5 

December 1, 2010 Rates 

Oeser Beginning 6month Max 
A&E Mechanic A 30.5682 30.9717 31.3231 
A&E Mechanic B 29.2439 29.6543 29.9458 
Assistant Operator B 27.2175 27.3431 27.6810 
Auto Mechanic 27.4199 27.7113 28.0822 
Auto/Heavy Equipment 
Mechanic 28.6517 29.0622 29.3536 
Bailing Machine Helper 25.0096 25.2348 25.3867 
Bailing Machine Operator 26.6253 26.7510 27.0889 
Building Facilities Electricia 30.5682 30.9717 31.3231 
Carpenter 26.6253 26.7510 27.0889 
Chief Auto Mechanic 29.9761 30.3794 30.7309 
Cleaning Out Helper 25.7248 25.8308 26.1089 
Communications Repairman A 29.2439 29.6543 29.9458 
Communications Repairman B 27.2175 27.3431 27.6810 
Dis Instrnt Mechanic A 29.2439 29.6543 29.9458 
Dist Instrnt Mechanic AA 30.5682 30.9717 31.3231 
Dist Instrnt Mechanic B 27.2175 27.3431 27.6810 
Dist Instrnt Mechanic C 26.3170 26.4229 26.7010 
Electrician B 28.6517 29.0622 29.3536 
Groundskeeper 25.6019 25.8269 25.9790 
Heavy Equipment Operator 29.5269 29.9376 30.2289 
Inspector - Aerial 26.6253 26.7510 27.0889 
Inspector A 26.6253 26.7510 27.0889 
Instrument Mechanic A 28.6517 29.0622 29.3536 
Instrument Mechanic B 25.7248 25.8308 26.1089 
Janitor Night* 22.2946 22.4401 22.5462 
Janitor Night** 23.3672 23.4865 23.6852 
Lead Janitor Night 24.3341 24.5062 24.7447 
Machinist 29.9761 30.3794 30.7309 
Maintenance Mechanic 30.5682 30.9717 31.3231 
Operating/Maint Man HDQ 29.2439 29.6543 29.9458 
Operating/Maint Trainee 25.0096 25.2348 25.3867 
Operating/Mntrnn-Operating 
Cnh· 28.0121 28.3036 28.6743 
Operator A 30.5682 30.9717 31.3231 
Operator B 29.2439 29.6543 29.9458 
Pipeliner 26.9651 27.1901 27.4520 
Pipeliner A 28.0121 28.3036 28.6743 
Pumper 27.2175 27.3431 27.6810 
Repairman 27.6143 27.7399 28.0777 
Roustabout B 25.6019 25.8269 25.9790 
Truck Driver 25.7248 25.8308 26.1089 
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Truck Driver Heavy 
Utility A*** 
Utility A**** 
Utility B*** 
Utility B**** 
Warehouseman 
Warehouse1nan A 

Welder A 
WelderAA 
WelderAAA 
Welder B 
Welder Trainee 
Well Tender 
*Rates of Janitor on or after 12/1/84 
**Rates of Janitor before 12/1/84 

28.0121 
23.8175 
19.4175 
22.2946 
18.2581 
26.3170 
26.6253 
28.0121 
29.2439 
30.5682 
27.2176 
25.0096 
25.7248 

***Rates of UB & UA hired prior to 3/1/07 
****Rates of UB & UA hired after 3/1/07 
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28.3036 28.6743 
23.9632 24.2016 
19.5631 19.8013 
22.4401 22.5462 
18.4038 18.5098 
26.4229 26.7011 
26.7510 27.0889 
28.3036 28.6743 
29.6543 29.9458 
30.9717 31.3231 
27.3431 27.6810 
25.2348 25.3867 
25.8308 26.1089 
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COLUMBIA GAS OF KENTUCKY, INC. and COLUMBIA GAS OF OHIO, INC. 
The following schedule of wages shall apply to the following classifications for the respective 

periods set forth below. 
SCHEDULE 1 

March 1, 2007 Rates 

Oeser Beginning 6Month Max 
Building Main! Oper 24.2446 24.5022 24.8301 

Construct-Regulator Oper 25.3337 25.6966 25.9543 

Customer Service A 24.2446 24.5022 24.8301 

Customer Service B 23.5420 23.6474 23.9518 

Customer Service Sr 26.5047 26.8442 27.1839 

Dispatcher A 23.6942 23.7879 24.1041 

Dispatcher B 22.7457 22.8394 23.0853 

General Utility A 25.3337 25.6966 25.9543 
General Utility B 23.5420 23.6474 23.9518 

Heavy Equip Operator 24.2446 24.5022 24.8301 

Inspector A 23.5420 23.6474 23.9518 

Inspector B 22.7457 22.8394 23.0853 

Measure Reg11lat Inspect A 25.4742 25.8255 26.0949 
Measure Regulat Inspect B 23.5420 23.6474 23.9518 

Measurement & Reg Tech II 26.5047 26.8442 27.1839 

Meter Reader 19.8649 20.9423 22.0079 

Meter Reader 22.7457 22.8394 23.0853 
Meter Reader* 19.8649 20.9423 22.0079 

Plant/Service Combination 25.2417 25.6096 25.8585 

Regulation Tech II 26.5047 26.8442 27.1839 
Regulator Inspector A 25.4039 25.7552 26.0245 

Regulator Inspector AA 26.4228 26.7857 27.1019 

Sb·eet Service A 24.1975 24.3381 24.6310 
Street Service B 22.7457 22.8394 23.0853 

Street Service C 22.1134 22.3124 22.4295 

Truck Driver 22.7457 22.8394 23.0853 

Truck Driver Heavy 23.5420 23.6474 23.9518 

Utility Representative 22.1131 22.3124 22.4296 

Warehouseman 22.7574 22.8510 23.0853 

Welder A 24.2446 24.5022 24.8301 

Welder AA 25.3337 25.6966 25.9543 
WelderAAA 26.5047 26.8560 27.1839 

Welder B 23.542 23.653 23.9518 

Utility A*** 21.0593 21.1882 21.3989 

Utility A**** 17.1688 17.2976 17.5083 

Utility B*** 19.7127 19.8415 19.9352 
Utility B**** 16.1438 16.2726 16.3663 

*Rates to be paid to employees entering Meter Reader classification after 12/1/84 
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**Utility B is automatically promoted to Utility A upon completion of one year's service with the 
Company 
***Rates of UB & UA hired prior to 3/1/07 ****Rates ofUB & UA hired after 3/1/07 

SCHEDULE2 
December 1, 2007 Rates 

Descr Beginning 6Month 
Building Maint Oper 25.0749 25.3403 
Construct-Regulator Oper 26.1967 26.5705 
Customer Service A 25.0749 25.3403 
Customer Service B 24.3513 24.4598 
Customer Service Sr 27.4028 27.7525 
Dispatcher A 24.5080 24.6045 
Dispatcher B 23.5311 23.6276 
General Utility A 26.1967 26.5705 
General Utility B 24.3513 24.4598 
Heavy Equip Operator 25.0749 25.3403 
Inspector A 24.3513 24.4598 
Inspector B 23.5311 23.6276 
Measure Regula! Inspect A 26.3414 26.7033 
Measure Regula! Inspect B 24.3513 24.4598 
Measurement & Reg Tech II 27.4028 27.7525 
Meter Reader 20.5638 21.6736 
Meter Reader 23.5311 23.6276 
Meter Reader* 20.5638 21.6736 
Plant/Service Combination 26.1020 26.4809 
Regulation Tech II 27.4028 27.7525 
Regulator Inspector A 26.2690 26.6309 
Regulator Inspector AA 27.3185 27.6923 
Street Service A 25.0264 25.1712 
Street Service B 23.5311 23.6276 
Street Service C 22.8798 23.0848 
Truck Driver 23.5311 23.6276 
Truck Driver Heavy 24.3513 24.4598 
Utility Representative 22.8795 23.0848 
Warehouseman 23.5431 23.6395 
Welder A 25.0749 25.3403 
WelderAA 26.1967 26.5705 
WelderAAA 27.4028 27.7647 
WelderB 24.3512 24.4656 

Max 
25.6780 
26.8359 
25.6780 
24.7734 
28.1024 
24.9302 
23.8809 
26.8359 
24.7734 
25.6780 
24.7734 
23.8809 
26.9807 
24.7734 
28.1024 
22.7711 
23.8809 
22.7711 
26.7373 
28.1024 
26.9082 
28.0180 
25.4729 
23.8809 
23.2054 
23.8809 
24.7734 
23.2055 
23.8809 
25.6780 
26.8359 
28.1024 
24.7733 

Utility A*** 21.7941 21.9268 22.1439 
Utility A**** 17.7869 17.9195 18.1365 
Utility B**'' 20.4071 20.5397 20.6363 
Utility B**** 16.7311 16.8638 16.9603 
*Rates to be paid to employees entering Meter Reader classification after 12/1/84 
**Utility B is automatically promoted to Utility A upon completion of one year's service with the 
Company 
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****Rates of UB & UA hired after 3/1/07 
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SCHEDULE 3 
December 1, 2008 Rates 

Oeser Beginning 6Month 
Building Maint Oper 25.9816 26.2550 
Construct-Regulator Oper 27.1371 27.5221 
Customer Service A 25.9816 26.2550 
Customer Service B 25.2363 25.3481 
Customer Service Sr 28.3794 28.7396 
Dispatcher A 25.3977 25.4971 
Dispatcher B 24.3915 24.4909 
General Utility A 27.1371 27.5221 
General Utility B 25.2363 25.3481 
Heavy Equip Operator 25.9816 26.2550 
Inspector A 25.2363 25.3481 
Inspector B 24.3915 24.4909 
Measure Regulat Inspect A 27.2861 27.6589 
Measure Regulat Inspect B 25.2363 25.3481 
Measurement & Reg Tech II 28.3794 28.7396 
Meter Reader 21.3352 22.4783 
Meter Reader 24.3915 24.4909 
Meter Reader* 21.3352 22.4783 
Plant/Service Combination 27.0396 27.4298 
Regulation Tech II 28.3794 28.7396 
Regulator Inspector A 27.2116 27.5843 
Regulator Inspector AA 28.2926 28.6776 
Street Service A 25.9317 26.0808 
Street Service B 24.3915 24.4909 
Street Service C 23.7207 23.9318 
Truck Driver 24.3915 24.4909 
Truck Driver Heavy 25.2363 25.3481 
Utility Representative 23.7204 23.9318 
Warehouseman 24.4039 24.5032 
Welder A 25.9816 26.2550 
WelderAA 27.1371 27.5221 
WelderAAA 28.3794 28.7521 
Welder B 25.2362 25.3541 
Utility A*** 22.6024 22.7391 
Utility A**** 18.475 18.6116 
Utility B*** 21.1738 21.3104 
Utility B**** 17.3875 17.5242 
*Rates to be paid to employees entering Meter Reader classification after 12/1/84 

Max 
26.6028 
27.7955 
26.6028 
25.6711 
29.1000 
25.8326 
24.7518 
27.7955 
25.6711 
26.6028 
25.6711 
24.7518 
27.9446 
25.6711 
29.1000 
23.6087 
24.7518 
23.6087 
27.6939 
29.1000 
27.8699 
29.0130 
26.3916 
24.7518 
24.0561 
24.7518 
25.6711 
24.0562 
24.7518 
26.6,028 
27.7955 
29.1000 
25.671 

22.9627 
18.8351 
21.4099 
17.6236 

**Utility B is automatically promoted to Utility A upon completion of one year's service with the 
Company 
***Rates ofUB & UA hired prior to 3/1/07 
****Rates ofUB & UA hired after 3/1/07 
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SCHEDULE4 
December 1, 2009 Rates 

Oeser Beginning 6Month Max 
Building Maint Oper 27.0462 27.3292 27.6891 
Construct-Regulator Oper 28.2421 28.6406 28.9236 
Customer Service A 27.0462 27.3292 27.6891 
Customer Service B 26.2748 26.3905 26.7248 
Customer Service Sr 29.5279 29.9007 30.2738 
Dispatcher A 26.4419 26.5447 26.8920 
Dispatcher B 25.4005 25.5033 25.7734 
General Utility A 28.2421 28.6406 28.9236 
General Utility B 26.2748 26.3905 26.7248 
Heavy Equip Operator 27.0462 27.3292 27.6891 
Inspector A 26.2748 26.3905 26.7248 
Inspector B 25.4005 25.5033 25.7734 
Measure Regulat Inspect A 28.3964 28.7822 29.0779 
Measure Regulat Inspect B 26.2748 26.3905 26.7248 
Measurement & Reg Tech II 29.5279 29.9007 30.2738 
Meter Reader 22.2372 23.4203 24.5903 
Meter Reader 25.4005 25.5033 25.7734 
Meter Reader* 22.2372 23.4203 24.5903 
Plant/Service Combination 28.1412 28.5451 28.8184 
Regulation Tech II 29.5279 29.9007 30.2738 
Regulator Inspector A 28.3193 28.7050 29.0006 
Regulator Inspector AA 29.4381 29.8366 30.1837 
Street Service A 26.9946 27.1489 27.4706 
Street Service B 25.4005 25.5033 25.7734 
Street Service C 24.7062 24.9247 25.0533 
Truck Driver 25.4005 25.5033 25.7734 
Truck Driver Heavy 26.2748 26.3905 26.7248 
Utility Representative 24.7059 24.9247 25.0534 
Warehouseman 25.4133 25.5161 25.7734 
Welder A 27.0462 27.3292 27.6891 
WelderAA 28.2421 28.6406 28.9236 
WelderAAA 29.5279 29.9137 30.2738 
WelderB 26.2747 26.3967 26.7247 
Utility A*** 23.5487 23.6902 23.9216 
Utility A**** 19.2769 19.4183 19.6496 
Utility B*** 22.0701 22.2115 22.3145 
Utility B**** 18.1513 18.2928 18.3957 
*Rates to be paid to employees entering Meter Reader classification after 12/1/84 
**Utility B is automatically promoted to Utility A upon completion of one year's service with the 
Company 
***Rates of UB & VA hired prior to 3/1/07 
****Rates ofUB & VA hired after 3/1/07 
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SCHEDULES 
December 1, 2010 Rates 

Descr Beginning 6Month Max 
Building Maint Oper 28.0121 28.3036 28.6743 
Construct-Regulator Oper 29.2439 29.6543 29.9458 
Customer Service A 28.0121 28.3036 28.6743 
Customer Service B 27.2175 27.3367 27.6810 
Customer Service Sr 30.5682 30.9522 31.3365 
Dispatcher A 27.3897 27.4955 27.8533 
Dispatcher B 26.3170 26.4229 26.7011 
General Utility A 29.2439 29.6543 29.9458 
General Utility B 27.2175 27.3367 27.6810 
Heavy Equip Operator 28.0121 28.3036 28.6743 
Inspector A 27.2175 27.3367 27.6810 
InspectorS 26.3170 26.4229 26.7011 
Measure Regulat Inspect A 29.4028 29.8002 30.1047 
Measure Regulat Inspect B 27.2175 27.3367 27.6810 
Measurement & Reg Tech II 30.5682 30.9522 31.3365 
Meter Reader 23.0588 24.2774 25.4825 
Meter Reader 26.3170 26.4229 26.7011 
Meter Reader* 23.0588 24.2774 25.4825 
Plant/Service Combination 29.1399 29.5560 29.8375 
Regulation Tech II 30.5682 30.9522 31.3365 
Regulator Inspector A 29.3234 29.7207 30.0251 
Regulator Inspector AA 30.4757 30.8862 31.2437 
Street Service A 27.9589 28.1179 28.4492 
Street Service B 26.3170 26.4229 26.7011 
Street Service C 25.6019 25.8269 25.9594 
Truck Driver 26.3170 26.4229 26.7011 
Truck Driver Heavy 27.2175 27.3367 27.6810 
Utility Representative 25.6016 25.8269 25.9595 
Warehouseman 26.3302 26.4361 26.7011 
Welder A 28.0121 28.3036 28.6743 
WelderAA 29.2439 29.6543 29.9458 
WelderAAA 30.5682 30.9656 31.3365 
Welder B 27.2174 27.3431 27.6809 
Utility A*** 24.4097 24.5554 24.7937 
Utility A**** 20.0097 20.1553 20.3936 
Utility B*** 22.8867 23.0323 23.1384 
Utility B**** 18.8503 18.9961 19.1021 
*Rates to be paid to employees entering Meter Reader classification after 12/1/84 
**Utility B is automatically promoted to Utility A upon completion of one year's service with the 
Company 
***Rates of UB & UA hired prior to 3/1/07 
****Rates of UB & UA hired after 3/1/07 
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The term "shift" within the meaning of this Agreement applies to operations wherein there is 

a change of one set of employees, that is, one or more employees, for another in order to 

maintain operations on a continuous or nearly continuous basis for at least three (3) or more 

consecutive days. A shift worker is an employee assigned to a shift for the above-stated purpose. 

The term "day shift" means that shift worked during the daytime, normally beginning at 

8:00A.M., and ending at 4:00P.M. The term "evening shift" refers to the shift immediately 

following the day shift, normally beginning at 4:00P.M., and ending at midnight. The term 

"morning shift" refers to the shift irnrnediately preceding the day shift, normally beginning at 

midnight and ending at 8:00A.M. 

There shall be paid a shift premium of differential to shift workers working on shifts other 

than the day shift as follows: 

Effective December 1, 2006: 

Evening Shift $1.40 per hour 

Morning Shift $1.65 per hour 

Effective December 1, 2007: 

Evening Shift $1.45 per hour 

Morning Shift $1.70 per hour 

Effective December 1, 2008 

Evening Shift $1.50 per hour 

Morning Shift $1.75 per hour 

Effective December 1 , 2009 

Evening Shift $1.55 per hour 

Morning Shift $1.80 per hour 

Effective December 1 , 201 0 
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Evening Shift $1.60 per hour 

Morning Shift $1.85 per hour 

ADDENDUM C 
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Employees in a compressor station and an extraction plant shall receive 1 0¢ per hour over 

and above their classified rate of pay at any time while actively and actually engaged in cleaning 

fire-tube or water-tube steam boilers of the types certified in 1960 by the Company's insurance 

carrier. 

When an employee is assigned to perform scuba diving duties, he shall be paid at the 

following rate: 

Effective December 1 , 1999 $30.00 per hour 

These rates will not be applicable during periods of training and/or practice sessions. 

When an employee operates a heavy-duty, rubber-tired, tractor-type mower on pipeline 

rights of way, said employee will receive the beginning rate to Pipeliner. 

A Communication Repairman-B will receive the Communication Repairman-A's 12-month 

rate of pay while performing maintenance and repair work while on the tower. 

ADDENDUM D 

Non-Destructive Testing 

Employees qualified to perform non-destructive testing procedures utilizing Magnaflux or 

Dye penetrant will be upgraded to 12-month rate Repairman when performing such duties. 

Employees qualified to perform non-destructive testing procedures utilizing Ultrasonic will 

be upgraded to the 12-month rate of Operator B when performing such duties. 

0/ 



COLUMBIA GAS TRANSMISSION CORPORATION 
COLUMBIA GAS OF KENTUCKY, INC. 

COLUMBIA GAS OF OHIO, INC. 
AND 

UNITED STEELWORKERS 
INTERNATIONAL UNION LOCALS 372 AND 628 

LETTER OF AGREEMENT 

It is understood that the following will be applicable during the term of the present labor 
agreement executed December 1, 2006. Upon expiration of said agreement, the following are 
terminated: 

1. Requests for Transfer and Bargaining Unit Wide Job Postings 

The Company agrees to send the Union copies of all Requests for Transfer and all 
bargaining unit wide notices on Job Posting and Bidding that apply to Local 372 and 628. 

2. Censure Reports 

As a policy, censure reports are reviewed periodically by each supervisor to determine if the 
censure is still applicable to its original intent. Those not pertinent are destroyed. 

To assure each employee concerned that the above procedure is followed, the Company 
will, beginning January 1, 1995, request each supervisor to review all censures on file and 
destroy those no longer deemed relevant. Censures still deemed material will be reviewed 
annually and treated as stated above. Affected employees will be notified when their 
censure is destroyed. 

3. Utility Classification Vacancy Notices 

Although Article XXV (Job Posting and Bidding) of the Agreement does not require the 
posting of a permanent Utility vacancy, the Company will give notice of available Utility job 
vacancies within the Operating Area in which the vacancy exists to insure that all 
employees are aware of these openings and can make their interests known and are given 
equal opportunity for advancement. 

4. The Arbitration Opinion and Award issued by Marlin M. Volz in Grievance No. 12-74 on 
June 7, 1977, will be controlling on the parties insofar as the proper interpretation of the 
requirements of Article XVIII, Section 8. 

While reference must be made to the full Arbitration Opinion, including the Award, for 
purposes of adhering to the determination of Mr. Volz for future disputes under Article XVIII, 
Section 8, the parties agree to the following: 

Employee will be afforded opportunity to work overtime equal to the hours and rate of pay 



for which the employee was incorrectly deprived after the employee has selected three (3) 
dates within a one-week period for each eight (8) hours of remedial overtime. 

5. Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio. Inc. - Meter Reader 
Reimbursement for Personal Mileage 

Effective December 1, 1997, the Company agrees to the following method of 
reimbursement for Meter Readers who are required to use their personal cars on Company 
Meter Reading assignments: 

A. For assignments that begin one-half mile or less from the Meter Reading reporting 
location, no allowance will be paid. 

B. For assignments that begin over one-half mile from the reporting location, $4.73, per 
day will be paid plus an allowance equal to the Internal Revenue Service rate 
applicable for the period for mileage in excess of 15 miles. 

NOTE: Mileage will be determined on the basis of miles driven from the reporting 
point to the start of the Meter Reading assignment, and for one trip through 
the Meter Reading book back to the reporting point. 

6. Utility Progressions 

A. Columbia Gas Transmission Corporation 

Those qualified employees having twenty-four (24) months of service in the Utility 
classification will be upgraded to the beginning rate of the Roustabout-B/Pipeliner B 
classification. Those eligible and qualified employees in the Pipeliner B classification 
will be upgraded to the beginning rate of the Pipeliner classification after 12 months. 

B. Columbia Gas of Kentucky, Inc. and Columbia Gas of Ohio, Inc. 

Those qualified employees having twenty-four (24) months of service in the Utility 
classification will be upgraded to the beginning rate of the Street Service-C 
classification. Those qualified employees having twenty-four (24) months of service in 
the Street Service-C classification will be upgraded to the beginning rate of the Street 
Service A classification. 

NOTE: Those individuals in progression for Roustabout-S or Street Service-C 
classifications are not eligible to bid on any posted Roustabout-S or Street 
Service-C or B vacancy. 

C. It is agreed for new hires after March 1, 2007, the progression will be as follows: 

Utility B 
Utility A 
Roustabout B/Pipeliner B 
Street Service C 

12 Months 
12 Months 
12 Months 

Pipeliner 12 Months 
In the future, in lieu of not having completed 24 months in the Utility classification, 
when transferring to a Utility position, employees will go to the beginning rate of 



Roustabout B/Pipeliner B/Street Service C classification and will remain at the 
beginning rate until the 24 months of Utility Progression has been completed. 

7. Notwithstanding the provisions of the Labor Agreement, it is understood by the parties to 
this Agreement that an employee in Columbia Gas Transmission Corporation, having 
twenty-four (24) months or more in the Utility progression will, when transferring to 
Columbia Gas of Kentucky, Inc., or Columbia Gas of Ohio, Inc., if qualified, progress to the 
minimum rate of Street Service-C in twelve (12) months. 

8. Article XVIII, Section 2- Sunday Premium for Shift Workers 

Although Section 2 of Article XVIII does not require the payment of the Sunday Premium 
(double time) to shift workers, the Parties agree that the Sunday Premium would be 
applicable to shift workers under the following: 

A. Double time will now be paid to non-scheduled shift workers who are called out to work 
on Sunday. In addition to the Sunday Premium, the employees will also receive the 
applicable shift differential. 

B. A shift worker required to work a double shift on Sunday will be (1) paid his regular 
rate and the applicable shift differential while working his regularly scheduled shift, and 
(2) will be paid double time plus the applicable shift differential while working on the 
second shift on Sunday. [(2) modifies Section 6 of Article XVIII only to the extent of 
the rate of pay to be paid on the double shift on Sunday.] 

C. A shift worker scheduled to work on Sunday will receive his regular rate of pay and the 
applicable shift differential. To further clarify the Parties' interpretation of the above, if 
any employee's scheduled shift or his regular day off is changed any lime prior to a 
Sunday, the Section 5 of Article XVIII is applicable and not Section 2, since the 
employee would have received prior notice and have been scheduled to work on that 
Sunday. If an employee's scheduled shift or his regular day off is changed on a 
Sunday, then the employee would receive the appropriate compensation from either 
Section 2 or from Section 5 of Article XVIII, whichever is the higher, but not both. Of 
course, any other condition or qualification contained in Sections 2 and 5 must be 
considered in determining the appropriate rate of compensation. 

9. USW-COPE Checkoff 

The Company agrees to deduct from the wages of those employees who are members of 
the Union and who voluntarily authorize such deductions on forms provided by the Union, 
the amount specified as the employees' contributions to the United Steelworkers 
INTERNATIONAL UNION Committee on Political Education Fund (USW-COPE). 

The Company also agrees to transmit said payroll deductions immediately to the Financial 
Secretary of Local 628 or to the Secretary-Treasurer of Local 372, whichever is applicable, 
together with a list of the names of employees for whom the deductions have been made 
and the amount deducted for each such employee. 

The amount and timing of such payroll deductions and the transmittal of such voluntary 
contributions shall be as specified in such forms and in conformance with any applicable 
state or federal statute. 



The Union agrees to reimburse the Company for the full costs incurred in making the USW
COPE payroll deductions, which costs will be deducted from employee contributions before 
transmittal to the Secretary-Treasurer of Local 372 or to the Financial Secretary of 
Local628. 

The signing of such USW-COPE checkoff form and the making of such voluntary annual 
contributions are not conditions of membership in the Union or of employment with the 
Company. 

The Union shall indemnify and save the Company harmless against any and all claims, 
demands, suits, or other form of liability that shall arise out of or by reason of action taken 
or not taken by the Company for the purpose of complying with any of the provisions of this 
Agreement. 

10. Columbia Gas of Kentucky. Inc. and Columbia Gas of Ohio. Inc.- Service Work Training 
Requirement 

All classifications that require Service Work (Customer Service B and General Utility A) in 
the job description for the classification will be required to successfully complete the 
Customer Service training program. One year following completion of the Customer 
Service training program the employee will be given a mandatory skills review qualification 
test. A grade of 80% must be achieved on the skills review qualification test to pass the 
qualification test. 

In the event that an employee fails the required test, he will be given the opportunity to 
remain in his classification for an additional six (6) months, at which time he will be given 
another test. 

If an employee fails the second test, then he will be placed in a job, if available, for which he 
is qualified and able to perform. 

Employees that hold classifications that do not require Service Work in their job description 
but voluntarily accept Customer Service training when available, will be required to take a 
skills review qualification test one (1) year following completion of the Customer Service 
training. A grade of 80% must be achieved on the skills review qualification test to pass the 
qualification test. 

In the event that an employee fails the required test, he will be given the opportunity to take 
a second test six (6) months following the date of the first test. 

An employee that has voluntarily taken service training that fails the second test will no 
longer be qualified to perform service work. 

An employee that has voluntarily taken service training that has successfully completed the 
training and has passed the skills review qualification will receive upgrade pay when 
applicable at the appropriate Customer Service A rate when performing service work. 

CLASSIFICATIONS 



Customer Service-S 

This will be the entry level job for new Customer Service employees; the employees 
will be required to remain in this classification until they have successfully completed all the 
requirements of the Service Training Program and the mandatory skills review qualification 
test. 

Current Customer Service-C employees with two (2) or more years of service may 
progress to the Customer Service-A classification by requesting and passing the test. If the 
current employees do not pass the test, or choose not to take the test, then they will remain 
Customer Service-S's for as long as they are in the Service Department or until they pass 
the test. 

Customer Service-A 

This classification provides for progression of an employee who has successfully 
completed the Customer Service Training program and passed the skills review 
qualification test. An employee serving in this classification for a period of five (5) years 
may then request to be tested for progression to the Customer Service Senior classification. 
This test is voluntary. 

If an employee elects to take the test, and he fails, then he may not take the test for a 
period of one ( 1) year. 

Current Customer Service-S employees with five (5) or more years of service may 
progress to the Customer Service-Senior classification by requesting and passing the test. 

Customer Service-Senior 

This classification provides for progression of Customer Service-A employees who 
have satisfactorily performed the duties of Customer Service-A for a period of five (5) years 
or more and who have passed the qualification requirements for progression to this 
classification. 

GENERAL INFORMATION 

1. The wage structure for the three (3) classifications remain the same as the current 
wage structure. 

2. Current employees in the Service Department are "grandfathered." They will not be 
required to progress to the Customer Service-A classification or Customer Service
Senior classification. Additionally, should a current employee elect to take the 
qualification test and fail, he may remain in his classification. However, the applicable 
time periods mentioned with regard to retesting will be followed. 

3. The guidelines below regarding the Service Department qualification tests for 
progression are to be followed in order to establish uniformity and consistency within 
the program. These guidelines have been developed in response to questions 
concerning present Service Department employees in the entry-level classifications, 
and new Service Department employees who may have had previous experience as 
Servicemen. 



A. Present Servicemen in the entry-level classifications who have seven or more 
years' experience in those classifications may request to take a qualification test 
for either the new Customer Service-A or Senior classification. 

( 1) If the employee requests to take the test for Customer 
Service-Senior and he passes, then he will be classified as a 
Customer Service Senior. 

(2) If the employee fails the Senior test, then he may take the 
test for Customer Service-A. If he passes the Customer 
Service-A test, then he will be classified as a Customer 
Service-A. He will then be required to complete five years of 
service within that classification before he may take the 
senior test. 

(3) If the employee fails the A classification test, then he must 
wail six months before he can be retested. If he fails the test 
a second lime, then he must wait one year before he will be 
retested. 

B. New Service Department employees who have two or more years' previous 
experience in the Service Department may request to take the test for 
progression to Customer Service-A only. If he passes the A test, then he will be 
classified as a Customer Service-A. He will then be required to complete five 
years of service within that classification before he may take the Senior test. If 
the employee fails the A classification test, then he must complete two years of 
service in the Customer Service-S classification before he can take the A test. 
At this point, the procedures outlined in the original program become effective. 

8. Service Department job postings in the future will be as follows: 

"Customer Service-S - Customer Service-A" 

11. Columbia Gas of Kentucky. Inc. and Columbia Gas of Ohio, Inc., Work Schedules: 

A. Flexible Work Hour Schedule 
The Company will offer a limited number of four (4) ten hour work day schedules. 
These schedules will be Monday through Thursday or Tuesday through Friday 
schedules. During such a ten (1 0) hour schedule premium pay and shift 
differential , if applicable, will begin after ten (1 0) hours of work on a scheduled 
ten (1 0) hour day and for any time worked in excess of 40 hours in one week. If 
an employee is scheduled to work on any day of rest except for Sunday, he/she 
will be paid at the rate of lime and one half. All work performed on Sunday shall 
be paid for at the rate of double time unless it is part of the employee's normal 
work schedule. 

The four (4) ten (10) hour schedules will be offered on a voluntary basis and 
either party can opt out of this schedule with a two week notice to the opposite 
party. If there are more employees who volunteer for the four (4) len (1 0) hour 



schedules than available schedules, the Company will staff the schedules by 
work location on a qualified senior basis. 

Sick Leave, Vacation, Personal Holidays 
An employee who misses work due to illness, vacation or personal holiday, will 
be charged for all hours of scheduled work missed (i.e., ten (10) hours of short
term disability for one (1) ten (1 0) hour day of absence). 

Company Holidays 
If the holiday falls on a day off- Employee will be given a day off in lieu of the 
holiday during the same week the holiday occurs. Eight (8) hours will be 
charged to holiday. The employee can work two extra hours during that week, 
but such two hours will be at straight pay. The two extra hours to be determined 
by the Company, (or use personal holiday or vacation to make up the two hours 
or as an alternative, an employee may revert to a standard eight (8) hour day, for 
a five (5) consecutive day work week at any time with approval of his/her 
immediate supervisor). 

If the holiday falls on a regularly scheduled day of work - Employee is charged 
with eight (8) hours of holiday and will make up the two hours needed during that 
work week at straight time pay. The two extra hours to be determined by the 
Company, (or use personal or vacation to make up the two hours, or as an 
alternative, an employee may revert to a standard eight (8) hour day, for a five 
(5) day work week at any time with approval of his/her immediate supervisor). 
If two holidays occur in any one week, the employee's regular work schedule will 
revert to a standard eight (8) hour day for a five (5) consecutive day work week. 

Overtime/Meals 
The employee working this shift must work in excess of 16 consecutive hours to 
qualify for double time pay. Employees working a ten (1 0) hour schedule will not 
be eligible for an overtime meal until after twelve (12) hours of work and at 
intervals of four hours subsequent thereto. 

B. Shift Differential Payments 
Notwithstanding the language in Addendum B relating to the definition of a shift 
worker, if the majority of a Columbia Gas of Kentucky or Columbia Gas of Ohio 
employee's regularly assigned eight (8) hour schedule is before 7:00a.m. or 
after 5:00p.m., then the employee will be paid the appropriate shift differential 
for their entire eight (8) hour schedule. If the majority of the regularly assigned 
eight (8) hour schedule occurs between 7:00a.m. and 5:00p.m., then the 
appropriate shift premium will only apply to hours worked before 7:00a.m. or 
after 5:00p.m. 

The Company will not pay both shift differential and premium rates of pay, as 
determined by Article XVIII, to those employees whose regular eight (8) hour 
work schedule is between 7:00a.m. and 5:00 p.m. 

C. Sunday Work 
This language applies to employees who are regularly scheduled to work on 
Sunday as part of their normal 40 hour work week. Such employees will be 
exempted from Article XVIII, Section 2 regarding double time for work performed 



on Sunday (the same as shift workers who work on Sunday). However, if an 
employee is required to work on the sixth (6th) day in any seven (7) day period, 
he/she will be paid at the rate of time and one half. If an employee is required to 
work on the seventh (7th) day in any seven (7) day period, he/she will be paid at 
a rate of two times his/her regular rate, provided, however, that such premium 
payments shall be credited against any weekly overtime which may accrue. 

12. Seniority- Article VII 

In order to clarify the seniority status of an employee who (a) transfers from a work location 
not covered by the Agreement to a position covered by the Agreement or (b) was once in 
the bargaining unit and transfers out (for any reason) and then returns to a position covered 
by the Agreement will be treated as follows: 

It is the position of the Union that all employees initially entering or re
entering the bargaining unit do so as a new employee and are subject 
to all the provisions of the Agreement, provided however, if an 
employee who is covered by the Agreement is declared "surplus" (see 
Article XXV, Section 2) and accepts a position with a Columbia 
company at a work location not covered by the Agreement, such 
employee will no longer accumulate, but will retain, the seniority he 
achieved while in the bargaining unit, IF the employee returns to a 
position covered by the Agreement on the first opportunity given to 
him. No regular employee shall be demoted when an employee 
returns to the bargaining unit under this provision. 

13. Upgrading 

In recognition of the Company's need to maintain efficient operations and achieve a 
diversified skilled workforce, when upgrading is required, within the Basic Seniority Unit, 
consideration will be given to the available qualified Senior employee at the work location 
involved. 

It is understood that the above is not applicable to any other provisions of the Agreement. 

14. Automatic Progressions 

Individuals in the Automation & Electrical Mechanic-S (A&E) classification will progress to 
Automation & Electrical Mechanic-A classification upon becoming fully qualified to perform 
all the duties of the Automation & Electrical-A classification. The initial postings will be for 
Automation & Electrical Mechanic-S position and then a progression to the Automation & 
Electrical Mechanic A-position. 

Individuals in the Welder classifications will progress to the next level in the Welder family 
upon successful completion of the appropriate Welder certification testing process. 

Individuals in the District Instrument Mechanic (DIM) classification will progress to the next 
level in the DIM family upon becoming fully qualified to perform all the duties in the next 
level classification and met the minimum time requirements. The initial postings will be for 
the DIM-C position. 

DIM Cto DIM B minimum of 6 months, no more than 18 months 



DIM B to DIM A minimum of 12 months 
DIM A to DIM AA minimum of 6 months 

The Company an the Union agree that on a one-time basis the employees presently in the 
DIM A classification can voluntarily elect to enter the DIM AA upon ratification of the 
agreement. The Company and the Union further agree that employees electing not to 
participate in the new progression may remain in their current classification. These 
employees will continue to have upgrade opportunities according to the terms set forth in 
the collective bargaining agreement. 

For CKY/COH future Inspector jobs will be posted as Inspector B and will progress to 
beginning rate of Inspector A after 24 months. Employees not classified as Inspector will 
be upgraded to beginning rate of Inspector B classification (or paid at their current 
classification if the rate is higher than Inspector B) when performing leak inspection work. 

15. DIM Training Program 
A. Interested employees will be selected based on results of a scored basic aptitude 

evaluation consisting of reading comprehension, high school level math and 
mechanical aptitude. 

B. Based upon the results of the initial evaluation, stated above in Step 1, senior qualified 
employees will be selected to attend and introductory school. 

C. DIM-C positions will be posted and filled with the senior qualified employees who 
receive successful evaluation upon completion of the introductory school. 

D. Employees selected to fill the DIM-C position will begin working with higher level DIM's 
and continue to undergo on the job training, formal classroom and/or self-study 
training. 

E. DIM-C will be expected to undergo evaluation of the DIM-B level at not less than six (6) 
months and not more than twelve (12) months. One re-evaluation at six (6) months 
from the date of the first evaluation will be offered to employees who were not 
successful on the first evaluation. At no time will anyone be allowed to stay in the "C" 
class longer than eighteen (18) months. 

F. Employees successfully completing the DIM-B level evaluation will be reclassified as 
DIM-B. An employee who is unsuccessful in completing the DIM-B level evaluation will 
be reclassified and reassigned as provided for in the labor agreement. 

G. DIM-B's will continue classroom and on the job training to prepare for qualification as 
DIM-A. 

H. DIM-A will continue classroom and on the job training to prepare for qualification as 
DIM-AA. 

Evaluation at all levels may include written, oral, demonstrations and review of past 
performances. 

16. Pagers 

Issuance of pagers will be on a voluntary basis and the employee with the pager has an 
obligation to call back when the pager goes off. It is mutually understood by both parties 
that reasonable cooperation is expected. 

Future situations should be resolved under this understanding. 

17. Seasonal Work Hours 

Seasonal work hours, during Daylight Savings Time, will continue on a voluntary basis by 



each work location or region. Each work location or region will be offered the opportunity to 
decide by a two-thirds vote of that location or region whether to accept a Seasonal Work 
Hours schedule proposed by the Company. 

18. Columbia Gas of Kentucky, Inc .. Jurisdictional Areas 
It is agreed that following ratification of the collective bargaining agreement, Article XXIII 
Travel and Expenses, "jurisdictional areas" shall be defined as: 

Ashland Operating Area 
East Point Operating Area 
Winchester Operating Area (including the old Paris/Cynthiana Operating Areas and 

Richmond) 
Maysville Operating Area 
Lexington Operating Area (including Georgetown) 
Frankfort Operating Area (including Versailles and Midway) 

19. Columbia Gas Transmission. Inc .. Construction Crew Seniority 
Employees in the Construction Crew will only hold Basic Seniority Unit seniority either in the 
St. Albans Pipelines Basic Seniority Unit or in the Clendenin Pipelines Basic Seniority Unit. 
Any job posting for a position within the Construction Crew will first be posted in the St. 
Albans Pipelines and Clendenin Pipelines Basic Seniority Units as a Basic Seniority Unit 
posting. The job will be awarded on the basis of the criteria listed in Article VII, Section 3 
except Company seniority, rather than Basic Seniority Unit seniority, will control. If there are 
no qualified bidders for such a posting, the position will be filled in accordance with the 
remaining provisions of Article XXV. In the event the position is awarded through a 
Request for Transfer or a Bargaining Unit wide posting, the successful candidate will enter 
the St. Albans Pipelines Basic Seniority Unit unless that candidate is coming from a position 
within the Clendenin Pipelines, Clendenin Compressor, Strasburg Pipelines or Strasburg 
Compressor Basic Seniority Units. In the event the position is awarded through a Request 
for Transfer or a Bargaining Unit wide posting to a candidate coming from the Clendenin 
Pipelines Basic Seniority Unit, that candidate will retain his Clendenin Pipelines Basic 
Seniority Unit seniority. In the event the position is awarded through a Request for Transfer 
or a Bargaining Unit wide posting to a candidate coming from the Strasburg Pipelines, 
Strasburg Compressor or Clendenin Compressor Basic Seniority Unit, that candidate will 
enter the Clendenin Pipelines Basic Seniority Unit. 

20. Successorship 
This Memorandum of Agreement is entered into between Columbia Gas Transmission 
Corporation, Columbia Gas of Kentucky, Inc., and Columbia Gas of Ohio, Inc. (hereinafter 
the "Company'') and Paper, Allied-Industrial, Chemical & Energy Workers International 
Union Locals 372 and 628 (hereinafter the "Union"), this 21 '' day of September 2002, as a 
supplement to the Labor Agreement to define how affected members of the bargaining unit 
will be treated in the event there is a sale of the stock of the Company or a divestiture of 
substantially all of the assets of the Company. 

Further, this Memorandum of Agreement sets forth the principles to establish a new and 
progressive relationship between the parties. The relationship will establish a positive 
partnership, embedded in trust, mutual respect, and a common interest in quality 
workmanship and superior customer service to our customers. 

1. This Memorandum of Agreement applies in the event of (1) a sale of the Company's stock, 



or (2) a merger, divestiture, sale, transfer, or swap of substantially all of the Company 
assets that results in the termination of the Company's employment of members of the 
bargaining unit (hereinafter, a "Covered Transaction"). 

2. This Memorandum of Agreement shall be binding upon the Company regardless of whether 
it changes its name, corporate identity, organization, legal status, or management. 

3. The Company agrees to make assumption of the Labor Agreement and assumption of this 
Memorandum of Agreement a condition of any Covered Transaction, and shall provide the 
Union with copies of those documents that are necessary to demonstrate compliance with 
this Memorandum of Agreement. The Company agrees to provide the Union notice of a 
contemplated Covered Transaction a reasonable period of time prior to the closing of any 
such Covered Transaction. 

4. Upon transfer of the assets pursuant to a Covered Transaction, the Company is relieved of 
obligations and liabilities under the Labor Agreement or otherwise to all affected 
bargaining unit employees who become employees of the Buyer. 

5. During the term of the Labor Agreement, the Union will support and not oppose or in any 
way support or encourage opposition to the Company's position before regulatory or 
administrative agencies, in legislatures, or in court regarding any rate proceedings or any 
Covered Transaction announced, begun, or pending during the term of the Labor 
Agreement. 

6. The Union will support the Company's efforts to obtain approval from any applicable 
regulatory agency for recovery of its stranded costs and will support the Company's 
position that the stranded costs it has identified as reasonable in the amount and fully 
recoverable from customers. 

7. This Memorandum of Agreement will terminate on the termination date of the Labor 
Agreement. 



APPROVED 

FOR THE COMPANIES: 

Jovette Pino 

Lori Johnson 

Teresa Smith 

Dreama Whitmire 

FOR THE UNION: 

Mike Chapman 

Charles V. Armstead 

John Knauff 

DATE: December 1 , 2006 
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DATED MAY 22,2013 

39. Provide a copy of each group medical insurance policy that Columbia 

currently maintains. 

Response: 

Please refer to Attachment A of the response for the current NiSource Medical 

Plan. 
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ARTICLE I 
INTRODUCTION 

1.01 Purpose of Plan. Columbia Energy Group established and maintained tbe Columbia Energy 
Group Medical Plan to provide group medical benefits for the participants and beneficiaries 
thereunder. The Columbia Energy Group Medical Plan was broadened to include coverage for 
the former participants and beneficiaries of other medical plans sponsored by NiSource Inc. (the 
"Company") or an affiliate, was renamed the NiSotrrce Consolidated Flex Medical Plan, effective 
as of January 1, 2004, and as of such elate, was sponsored and maintained by the Company. The 
Plan was further amended and restated, effective as of January 1, 2006, January 1, 2008, and 
January 1, 2010, and was amended thereafter to modify ce1tain lifetime benefit limits, to modify 
certain provisions relating to the handling of protected health infonnation, and to reflect the 
merger into the NiSource Post-65 Retiree Medical Plan of certain medical benefit options 
previously offered under the Plan to provide benefits to retired employees who have attained age 
65. This is an aJnended and restated version of the Pla11, effective as of January 1, 2011, that 
reflects ceJtain statutory, regulatory and plan design changes. 

1.02 Plan Components. The Plan has 5 components: HD PPO 1, HD PPO 2, PPO, HMO, and Other 
Insured An·angements. Altematively, an Employee may choose the No Coverage Option. 

ARTICLE II 
DEFINITIONS 

The following words and phrases as used in this Plan shall have the following meanings, unless a 
different meaning is plainly required by the context. A pronoun or adjective in the masculine gender 
includes the feminine gender, and the singular includes the plural, unless the context clearly indicates 
othmwise. 

2.01 "Additional Preventive Health Services" means those items o1· services constituting preventive 
care or screening that are described herein or in a SumrnaJy Plan Description as being covered by 
the Plan, but which do not constitute Recommended Preventive Health Services. 

2.02 "Adopted Chlld" means any child legally adopted by, or placed for adoption with, a PaJticipant. 

2.03 "Annual Enrollment Period" means the period selected by the Company each year during 
which time an Employee or Retiree may select a Coverage Option to be effective for the 
following Plan Year. 

2.04 "Category of Coverage" means each of the coverage choices described in Section3.03. 

2.05 "Child" means a person who is either (1) a naturally bom child of a Participant; (2) an Adopted 
Child; (3) a Stepchild; (4) a Foster Child; (5) a Legal Ward who is dependent upon an Employee 
or Retiree for at least 50% of his or her financial support and who may be claimed on the 
Employee or Retiree's Federal income tax return as a dependent; or (6) any person deemed by 
court order to be a Child for purposes of the Plan. 

2.06 "Claims Administrator" means the person, persons or entity appointed by the Plan 
Administrator to process benefit claims pursuant to Section 20.05. 

- 1 -



2.07 "COBRA" means Public Law 99-272, the Consolidated Omnibus Budget Reconciliation Act of 
1985, 

2.08 "COBRA Continuation Coverage" means continuation coverage to the extent required by 
COBRA. 

2.09 "Code" means the Internal Revenue Code of 1986, as amended from time to time, 

2.10 "Committee" means the NiSource Benefits Connnittee or its predecessor, the NiSource Inc. and 
Affiliates Welfare Plan Administrative and Investment Committee, 

2.11 "Company" means NiSow·ce Inc., a Delaware corporation. 

2.12 "Co-Insurance" means the amom1t of a Covered Expense that remains the responsibility of a 
Covered Person. 

2.13 "Co-Payment" means a flat dollar amount that a Covered Person must pay before an expense 
will be covered. 

2.1.4 "Coverage Option" means an HD PPO Option, a PPO Option, an HMO Option, an Other 
Insured Arrangement Option or a No Coverage Option; provided, however, the availability of an 
HMO Option or an Other Insm·ed Arrangement Option may be subject to certain geographic 
restrictions based upon the residence of the Covered Person and such Option may impose 
eligibility restrictions in addition to those set forth herein, all as more particularly set forth in the 
applicable certificates of coverage, group insurance policies and other applicable governing 
documents with respect to such Option. 

2.15 "Covered Employee" means an individual who is (or was) provided coverage under the Plan by 
virtne of the performance of services by the individual fm· an Employer, 

2.16 "Covered Expense" means a service, treatment or supply, the Covered Percentage of which is 
paid for by the Plan, or which is subject to the applicable Deductible and Co-Insurance, 

2.17 "Covered Percentage" means the percentage of a Covered Expense covered by the Plan. 

2.18 "Covered Person" means an Employee, Retiree or Dependent covered m1der the Plan, and 
includes a Qualified Beneficiary covered under the Plan. 

2.19 "Covered Person Contribution" means the contribution required under Section 11 .01. 

2.20 "Deductible'' has the meaning set forth in Section 10.01. 

2.21. "Defined Dollar Subsidy" means the Company's contribution toward the cost of coverage for 
certain Retirees, as described in Sections 4.02 and 4.03. 

2.22 "Dependent'' means: 

(a) The lawful spouse of a Participant or of a Post-65 Retiree Plan Participant, if not legally 
separated, who is also a spouse llilder the Code and, with respect to the spouse of a Pre-
65 Retiree or aPost-65 Retiree, who has not attained age 65; 

(b) A Child who has not attained 26 years of age; 
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(c) An unmarried Child who satisfies the "dependency test" described in this Section 2.21 
and who is incapable of self-sustaining employment due to mental or physical disability 
if: (1) proof of the Child's disability, if requested by the Claims Administrator, is 
received by the Claims Administrator within 31 days of the date Dependent status would 
otherwise terminate; (2) the Child is dependent upon the Employee or Retiree for 
financial support and maintenance; (3) the Employee or Retiree continues to be covered 

. by the Plan or by the Post-65 Retitee Medical Plan; (4) the Child's disability continues; 
and ( 5) the Child has not attained age 65; or 

(d) A Child who is recognized under any court order, including a Qualified Medical Child 
Suppott Order that is recognized as legally sufficient under ERJSA, as having a right to 
participate in the Plan as a Dependent. 

For purposes of this Section 2.21, a Child of a Participant satisfies the "dependency test" for a 
particular Plan Year if 

(x) the Participant would be allowed a dependent exemption tor such Child in computing the 
Participant's federal taxable income for such Plan Year, or 

(y) each of the following conditions is satisfied: (1) such Child receives over half of his or 
her sU[lport during the Plan Year from his or her parents and is in the custody of one or 
both parents for more than half of the Plan Year; (2) at least one parent would be allowed 
a dependent exemption for such Child in computing such parent's federal taxable income 
for such Plan Year; and (3) the Child's parents are divorced, legally separated under a 
decree of divorce or separate maintenance, legally sepru'llted under a written separation 
agreement, or live apart at all times for the last sis month of the Plan Year. 

For purposes of the "dependency test" in clause (x) above, the Child's gmss income for such Plan 
Year may be ignored in determining whether the Participant would be entitled to a dependent 
exemption for such Child for such Plan Year. 

2.23 "Employee" means a regulru· or temporary employee of an Employer. No independent contmctor 
shall be treated by the Plan Administrator as an Employee dwing the period he or she renders 
service as an independent contractor. Any person retroactively or in any other way fmmd to be a 
common law employee will not be eligible under the Plan for any period during which he or she 
was not treated as an Employee by the Plan Administrator. 

2.24 "Employet·" means the Company and any Related Employer that shall ratify and adopt the Plru1 
in a ma1111er satisfactory to, and with the consent of, the Plru1 Administrator, and a11y successor 
that shall maintain the Plan. Employers participating in the Plan shall be listed on Exlubit A 
(attached hereto for informational pwposes only and not formally part of the Plan and provided 
that failure to list in Exhibit A any Related Employer that has ratified and adopted the Plan with 
the consent of the Plan Administrator shall not adversely affect the status of such entity as an 
"Employer" under the Plan). Unless otherwise provided by the Plru1 Administratot, an Employer 
participating in the Plan shall automatically cease to participate in the Plan, without need for 
amendment or modification of Exhibit A, on the date that such entity is no longer consideted a 
Related Employer of the Company. Notwithstanding the foregoing, solely for purposes of this 
Plan, during the period begimring on the NIFUKokomo/NIPSCO Merger Effective Date and 
ending December 31, 2011, Employees who, as of the day immediately preceding the 
NIFL/Kokomo/NIPSCO Merger Effective Date, were Employees of NIFL or K.okomo shall 
continne to be entitled to those benefits, and be subject to those terms, conditio11s and limitations, 
tlmt were applicable to such Employees under the Plan as of the day immediately preceding the· 
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NIFL/Kokomo/NIPSCO Merger Effective Date, and shall not be treated as NIPSCO Employees. 
The Company and any applicable Related Employer may limit or extend the adoption of the Plan 
to one or more groups of Employees and/or divisions, locations or operations. 

2.25 ''ERISA" means the Employee Retirement h1come Security Act of 1974, as amended. 

2.26 "Exempt Employee" means an Employee who is not entitled to overtime under the Fair Labor 
Standards Act, 29 U.S.C. § 201, et seq. 

2.27 "Experimental or Investigational" means services, equipment, supplies, devices, treatments, 
procedures or drugs that are not Medically Necessary or that are investigational or eKperimental 
for the diagnosis or treatment of any Sickness or fujury for which any of such items are 
prescribed. Experimental or hwestigational items include, without limitation, items that (1) are 
not accepted as standard medical treatment by Physicians practicing the applicable medical 
specialty; (2) are the subject of scientific or medical research or study to detennine the item's 
effectiveness and safety; (3) have not been granted, at the time services were rendered, any 
required approval by a federal or state gover11111ental agency, including without limitation, the 
Federal departments of Health and Hmmm Services and the Food and Drug Ad1ninistration, or 
any comparable state governmental agency; (4) have not been approved by the Federal Centers 
for Medicare and Medicaid Services for reimbursement under Medicare Title XVIII; or (5) are 
perfonned subject to the Covered Person's informed consent under a treatment protocol that 
explains the treatment or procedure as being cond~wted under a human subject study or 
experiment. 

2.28 "Family" means a Pruticipant and such Participant's covered Dependents. 

2.29 "l<"MLA" means the Frunily and Medical Leave Act ofl993, as amended. 

2.30 "Foster Child" means a child legally placed in a Participant's custody by an authorized 
placement agency or by judgment, decree, or other order of any comt of competent jurisdiction, 
who is receiving parental care from the Patticipant, and for whom the Participant is legally 
responsible to provide medical care. 

2.31 "Filii-Time Employee" means an Employee characterized by an Employer as a full-time 
employee who regularly works 40 or more how·s per week or, with respect to a Represented 
Employee, who regularly works such other period of time that is specified in the collective 
bargaining agreement covering such Employee as constituting full-time status for pmposes of the 
Plan. 

2.32 "Gtoup Health Plan" means a plan (including a self-insmed plan) of, or contributed to by, an 
employer (including a self-employed person) or employee organization to provide health care 
(directly or otherwise) to the employees, former employees, the employer, others associated or 
formerly associated with the employer in a business relationship, or their families. 

2.33 "HD PPO 1" means the HD PPO 1 Option described in Article VI. 

2.34 "HD PPO 2" means the HD PPO 2 Option described in Atiicle VI. 

2.35 "HD PPO Option" means one of the high deductible (HD) PPO Coverage Options described in 
Atticle VI. 

2.36 "HIP AA" means the Health fusurance Portability and Accountability Act of 1996, as amended. 
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2.37 "BMO Option" means a Coverage Option offered through a health maintenance organization 
pursuant to Article VIII. 

2.38 "Dome Health Care Agency" means a public or private agency or organization tbat. specializes 
in providing medical care and treatment in tbe home. 

2.39 "Hospital" means an institution that, for compensation from its patients and on an inpatient basis, 
is pl'imarily engaged in providing diagnostic and therapeutic facilities for tbe surgical and medical 
diagnosis, treahnent, and care of injured and sick persons by or tmder the supervision of a staff of 
Physicians who are duly licensed to practice medicine, and which continuously provides 24-hour
a-day nursing services by registered graduate nurses. It is not, other tban incidentally, a nursing 
home, or a place for rest or for tbe aged. 

2.40 "Injury" means bodily injmy tbat is caused by accidental means by an event that is sudden and 
not foreseen, and is exact as to time a11d place, which results in damage to a Covered Person's 
body from an external force or contact. 

2.41 "lRO" meaiJ.S an accredited independent review organization. 

2.42 "Kokomo" means Kokomo Gas & Fuel Company. 

2.43 "Legal Ward" means any Child for whom a Participant is legal guardian, provided that such 
Child is dependent on a Participant for principal supp01t and maintenance. 

2.44 "Maximum Allowable Amount" means the maximum amount of charges tbat the Plan will pay 
for a service, treahnent or Supply. The determination of tbe Maximum Allowable Amount shall 
be made by the Claims Administrator or Plan Administrator in its sole cliscretion based on criteria 
agreed upon by the Company a11d the Claims Administrator or Plan Administrator, as applicable. 

2.45 "Medicaid" means a state program of medical aid for needy persons established tmder Title XIX 
oftbe Social Security Act of1965, as amended. 

2.46 "Medically Necessary" mea11s a service or supply ordered or prescribed by a Physician that is 
appropriate for the diagnosis, care, or treatment of a Sickness or Injury. Such service or supply 
must be (1) as likely to produce a significant outcome as, and no more likely to produce a 
negative outcome than, any alternative; (2) indicated by the Covered Person's health status to 
result in information that could affect treatment, if a diagnostic procedure; and (3) no more costly 
tban any alternative. 

2.47 "Medically Necessa1·y Leave of Absence" meaiJ.S, solely for purposes of Section 22.06, a leave 
of absence from a postsecondary educational institution (including an institution of higher 
education as defmed in section 102 of the Higher Education Act of 1965), or any other change in 
enrollment at such institution, of a Dependent Child who, immediately before the leave of 
absence, was covered under tbe Plan on the basis of being a student at such institution, provided 
such leave of absence or change in enrollment (a) commences while such Dependent Child is 
suffering from a serious illness or injury, (b) is Medically Necessary, and (c) causes such 
Dependent Child to lose student status for purposes of coverage under the Plan. 

2.48 "Medical'e" means the program of medical care benefits provided for aged and disabled persons 
tmder the Social Security Act of 1965, as runended. 

2.49 "Michelle's Law" meru1s Public Law No. 110-381 (2008), Michelle's Law, as amended. 
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2.50 "Newborn Child" means any Child newly born to a11 Employee and his or her spouse. 

2.51 "NIFL" means Northern Indiana Fuel & Light Company. 

2.52 "NIFL/Kokomo/NIPSCO Merger Effective Date" means the flnal effective date of the merger 
ofNIFL and Kokomo with and into NIPSCO. 

2.53 "NIPSCO" means Northem Indiana Public Service Company. 

2.54 "NIPSCO Represented Retiree" memlS !I Retiree who is a former NrPSCO Represented 
Employee. 

2.55 "No Coverage Option" means an Employee's or a Pre-65 Retiree's election not to become 
covered under a Coverage Option. 

2.56 "Non-Exempt Employee" means an employee who is entitled to overtime under the Fair Labor 
Standards Act, 29 U.S.C. § 201 et seq. 

2.57 "Non-Represented" means a Full-Time or Part-Time Employee or Retiree who is 11ot covered by 
a collective bargaining agreement between an Employer and a union. 

2.58 "Other Insured Arrangement Option" means any other fully-insured arrangement maintained 
by the Company. 

2.59 "Other Pai1y" includes, without limitation, any of the following: 

(a) Any party or parties who cause a Sickness or Injury; 

(b) Any insurer or other indemnifier of the party or parties who caused a Sickness or Injmy; 

(c) Any guarantor of the party or parties who cause a Siclmess or Injury; 

(d) A Covered Person's insmer; 

(e) A workers' compensation iosurer; or 

(f) Any other person, entity, policy or plan that is liable or legally responsible in relation to a 
Covered Person's Sickness or Injmy. 

2.60 "Out-of-Pocket Expense Limitation" has the meaning set forth in Sectionl0.04. 

2.61 "Part-Time Employee" means an Employee characterized by an Employer as a part"time 
employee who regularly works ten or more, but less than 40, hours per week or, with respect to a 
Represented Employee, who regularly works such other period of time that is specified in the 
collective bargainhtg agreement coveriog such Employee as constituting part-time status for 
purposes of the Plan. 

2.62 "Participant" means each Employee and Pre-65 Retiree who is a Covered Person. 

2.63 "Physician" means a doctor of medicine or doctor of osteopathy who is legally qualified and 
licensed without limitation to practice medicine, surgery or obstetrics at the time and place 
service is rendered. This definition also iocludes physician's assistants, cmtified surgical 
technologists, and registered nmse midwives, when working directly for a doctor of medicine. 



Doctors of dental surgery, doctors of dental medicine, doctors of podiatry or surgical chiropody, 
optometrists, and chiropractors shall be deemed to be Physicians when acting within the scope of 
their license for services covered by the Plan. Each registered physical, occupational, respiratory, · 
and speech therapist, psychologist, m1d social worker licensed under state law when providing a 
service covered by the Plan shall be deemed to be a Physidan. 

2.64 "Plan" means the NiSource Consolidated Flex Medical Plan set forth herein, togetiter with any 
and all amendme11ts and supplements thereto. 

2.65 "Plan A<lministrator" means the Committee, and any person or entity to whom the Committee 
has from time to time delegated authority to carry out the administrative functions of the Plffil. 

2.66 "Plan Year" means the calendar year. 

2.67 "Post-65 Retiree" memts a Retiree who has attained age 65. 

2.68 "Post-65 Retiree Medical Plan" means the NiSource Post-65 Retiree Medical Plm1, together 
with any and all amendments and supplements thereto, and any m1d all restatements thereof, from 
time to time. 

2.69 "Post-65 Retiree Plan Participant" meffils a Post-65 Retiree who is properly em·olled in the 
Post-65 Retiree Medical Plan. 

2.70 "PPO Option" means a Coverage Option offered through a preferred provider organization 
pursuant to Article VII. 

2.71 "Pre-65 Retiree" meru1s a Retiree who has not attained age 65 .. 

2. 72 "Pre-Certification Provider" meru1s the entity retained by the Plan to pre-certify certain 
inpatient Hospital admissions and other specified procedures, 

2. 73 "Pregnancy" means the condition of being pregnant and all conditions and/or complications 
resulting therefrom 

2.74 "Preventive Health Services" means Recommended Preventive Health Services or Additional 
Preventive Health Services. 

2. 75 "Qualified Beneficial-y" mem1s: 

(a) Any persons who were Covered Persons on the date immediately preceding a Qualizying 
Event as: 

(1) An Employee; 

(2) An Employee's spouse; or 

(3) A Dependent Child. 

(b) A Child who is bam to or placed for adoption with a Covered Employee who is a 
Qualified Beneficiary during a period of COBRA Conthmation Coverage. The COBRA 
Continuation Coverage period for such a Qualitled Beneficiary shall run from his or her 
birth or adoption to the end of the COBRA Coverage period for all Qualified 
Beneficiaries entitled to COBRA coverage as a result of the same Qualifying Event. 
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(c) In the case of a Qualifying Event described in subsection 2.76(g), a Retiree who retired 
on or before the date of substantial elimination of coverage and any other individual who, 
on the day before such Qualifying Event, is a Covered Person as a spouse, Dependent 
Child, or surviving spouse, 

2.76 "Qualifying Eveut" means any gf the following that results in loss of coverage for a Qualified 
Beneficiary: 

(a) The Covered Employee's employment ends (except in the case of gross misconduct); 

(b) The Covered Employee's work hours are reduced; 

(c) The Covered Employee becomes entitled to benefits under Medicare; 

(d) The Covered Employee's death; 

(e) 111e divorce or legal separation of the Covered Employee from the Covered Employee's 
spouse; 

(f) A Dependent Child is no longer an eligible Dependent; or 

(g) With respect to a Retiree, a proceeding in a case under Title XI, United States Code, with 
respect to the Company. In the case of a Qualifying Event described in this subsection 
2. 76(g), a "loss of coverage" includes a substantial elimination of coverage with respect 
t.o a Qualified Beneficiary described in subsection2.75(c) within one year before or after 
the date of commencement of the proceeding. 

2. 77 "Recommended Preventive Health Services" means those items and services described in 29 
C.P.R. §2590.715"2713(a), or any successor regulation, but subject to the timing mles of' 29 
C.F.R. §2590.715"2713(b), or any successor regulation. For the avoidance of doubt, 
"Reco11ll11ended Preventive Services" shall not include au item or service specified in a 
recommendation or guideline described in 29 C.F.R. §2590.715-2713(a)(l) or any successor 
regulation (a) earlier than the first day of the first Plan Year after the date the recommendation or 
guideline is issued or (b) after the recommendation or guideline is no longer described therein. 
The frequency, method, treatment and setting of such items or services shall be subject to 
reasonable medical management techniques determined by the Plan Administrator or Claims 
Administrator in their discretion. 

2.78 "Related Employer" means (1) any corporation that is a member of a controlled group of 
corporations (as defined in Section 414(b) of the Code) that includes the Company; (2) any trade 
or business (whether or not incorporated) that is under common control (as defined in Section 
414(c) of the Code) with the Company; and (3) any member of an affiliated service group (as 
defined in Section414(m) ofthe Code) that includes the Company. 

2.79 "Relative" means a person who is the spouse, mother, father, sister, brother, Child or in"law of a 
Participant. 

2,80 "Represented" means a Fnil-Time or Patt-Time Employee or a Retiree who is covered by a 
collective bargaining agreement l)etween an Employer and a union. 

2.81 "Retiree" means a former Employee who retired from service with an Employer, in accordance 
with a plan or procedure adopted by the Employer, after having attained the age of 55 years and 
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ten years of service. 'Reth·ee' also means a fi:umer Employee who retired from service with an 
Employer, in accordance with a plan or procedure adopted by the Employer and after ten years of 
service, but prior to attaining the age of 55 years, and who elects continued coverage under the 
Plan in lieu of COBRA Continuation Coverage pursuant to a written agreement entered into with 
an Employer. Notwithstanding the foregoing, 

(a) A person who would othe~wise meet the definition of "Retiree" shall not cease to be a 
Retiree solely because such person is rehired by an Employer to regularly work less than 
twenty hams per week; 

(b) "Reth·ee" shall also mean any former Employee who qualifies as a Retiree under the 
Special Provisions described h1 Alticle IV; 

(c) Upon reaching age 65, a Retiree shall be considered a Post-65 Retiree and, subject to the 
provisions of Section 22.05, shall no longer be eligible for coverage under the Plan; 

(d) A person who would otherwise meet the definition of"Retiree" shall not be ineligible to 
be a Retiree solely because such person elected to retire from service with an Employer 
during a strike or lockout; and 

(e) "Retiree" shall not include any of the following: 

(1) any former Non-Represe11ted Exempt Employee who was hhed ot· re-hired on or 
after January 1, 2010; 

(2) any former Employee who was represented by United Steel Workers Local 
Union No. 12026 (Springfield Clericalfl'echnical) and who was hired on or after 
January 1, 2011; or 

(3) any f01mer Employee who was represe11ted by the h1temational Brotherhood of 
Electrical Wodcers Local Union No. 486 (Northampton) and who was !tired on or 
a:J:ter January 1, 2011. 

2.82 "Room and Board Charges" means an institution's charges for room, board and for other 
necessary institutional services and supplies, which are made regolarly at a daily or weeldy rate as 
a condition of occupancy. 

2.83 "Semi-l>rivate Rate" means the daily Room and Board Charges that an llistitution applies to the 
greatest number of beds in its semi-private rooms containing two or more beds. If the institution 
has no semi-private rooms, the Semi-Private Rate shall be the daily Room and Board Charges 
most commonly charged for semi-private rooms with two or more beds by similar institutions in 
the area. For purposes of this Section, "area" means a city, a county or any greater area necessmy 
to obtain a representative cross-section of similar institutions. 

2.84 "Sickness" means an illness causing loss connnencing while the Plan is in force for a Covered 
Person. Sickness shall be deemed to include disability caused or contributed to by Pregnancy, 
miscaniage, childbirth and recovery therefrom. Siclmess shall only mean sickness or disease that 
requires treatment by a Physician. 

2.85 "Special Enrollment Period" means the enrollment periods offered under subsections 3.02(c) 
and (d). 
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2.86 "Status Change" means any of the following: 

(a) Legal Marital StatJ.N. Events that change an Employee's legal miUital status, including 
marriage, deafu of spouse, divorce, legal separation, or annohnent. 

(h) Number of Deoendents. Events that change an Employee's number of Dependents, 
including birth, adoption, placement for adoption (as defined in Treasury Regulations 
under Code Section 9801), or death of a Dependent. 

(c) Employment Status. A termination or commencement of employment, a strike or 
lookout, a commencement m· l'eturn from 1\11 unpaid leave of absence, or a ch1U1ge in 
worksite that changes the employment status of an Employee, a spouse or other 
Dependent, m· any oilier change in fue employment status of an Employee, a spouse or 
other Dependent that makes such individual eligible or ineligible for coverage under the 
Plan (such as switching from full-time to part-time status or from salaried to hourly-paid). 

(d) Dependent Satisfies or Ceases to Satisfy the Reauirements for Dependents. An event that 
causes a Dependent to satisfy or cease to satisfy the requirements for coverage due to 
marriage, attainment of age, student status, or any similar circumstl\11ce as provided in the 
Plan. 

(e) Residence. A change in the place of residence of an Employee, a spouse or other 
Dependent. 

(f) Other Permissible Events. Any other event that fue Plan Administrator or a member of 
the Committee determines to be a permissible Status Change under fue Code or any 
regulation, ruling or release issued thereunder. Such determination shall be (1) consistent 
with fue terms offue Plan; and (2) made in a uniform and non-discriminatory ma1mer. 

2.87 "Stepchild" mei\11S any natural or adopted child of an Employee's cmren! spouse o1· a Retiree's 
current spouse, IUld any natural or adopted child of a former spouse of a Participant living in the 
Participant's home in a familial relationship if the natural parents of such clrild are both deceased. 

2.88 "Summary Plan Descl'i1Jtion" means the Sll!IlllWY plan description for fue P!1U1. 

2.89 "Surgical Procedure" means cutting, suturing, treating burns, correcting a fi·acture, reducing a 
dislocation, manipulating a joint under general 1\llesfuesia, electrocauterizing, tapping 
(paracentesis), applying plaster casts, administering pneun10thorax, endoscopy or injecting 
sclerosing solution. 

2.90 "Urgent Hospltalizatiou" means a hospitalization that is necessary to address a condition 
o.ccurring suddenly and unexpectedly and resulting in an urgent need for hmediate medical 
attention because fue Covered Person's life is endangered. 

2.91 "WcU Newborn Clrlld" means a Newborn Child who does not require any unusual services or 
supplies during his or her initial Hospital confinement. 
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ARTICLEDI 
PARTICIPATION 

3.01 Eligibility. Subject to the specific eligibility restrictions provided for each Coverage Option 
described in Articles N tlu·m1gh IX, Employees and Pre-65 Retirees shall be eligible to 
participate in the Plan, and Dependents may be enrolled for coverage under the Plan, as follows: 

(a) Regular Employees. Each regular, Full-Time and Part-Time Employee of an Employer 
may be covered under tl1e Plan on the first day of his or her active employment, 
providing he or she properly enrolls for coverage llllder Section3.02. For new hires, snch 
Employee must be actively at work on the date coverage is scheduled to begin. 

{b) Temporary Employees. Each eligible Employee characterized by an Employer as a 
temporary employee may be covered 1111der the Plan. 

(c) Dependents. A Participant's or Post-65 Retiree Plan Participant's eligible Dependent who 
is properly enrolled for coverage under Section 3.02 shall be covered on the earliest of (1) 
January 1 after the Annual Enrollment Period in which a Pruiicipant m· Post-65 Retiree 
Plan Participant elects to cover such Dependent; (2) with respect to the Dependent of a 
Participant hired after January 1, U1e date the Participant's coverage becomes effective; 
(3) with respect to the Dependent of a Pre-65 Retiree or Post-65 Retiree Plan Participant, 
the date the Retiree's Retiree coverage becomes effective; (4) the date coverage is 
provided under the Special Enrollment provisions of subsection 3.02(d); or (5) the date 
coverage is provided tmder the Status Change Enrollment provisions of subsection 
3.02{e). 

(d) Retirees. A Pre-65 Retiree may be covered under the Plan as of the date of Iris or her 
retirement if he or she properly enrolls for coverage under Section 3.02. The Company 
reserves the right to amend or terminate the provisions for Retiree pruticipation in the 
Plan in accordance with Atticle XXVI. 

(e) No Double Coverage. Notwithstanding the foregoing, no person is eligible to be covered 
as both a Participa11t and a Dependent, nor may any person be covered as a Dependent of 
more than one Covered Person. 

3.02 Enrollment. Subject to the specifw eligibility restrictions provided for each Coverage Option 
described in Articles IV through IX, Employees, Pre-65 Retirees and Post-65 Retiree Plan 
Participants (on behalf of their eligible Dependents only) shall be eligible to enroll in the Plan as 
follows: 

(a) New Hires. Each newly hired Employee who becomes eligible to become covered under 
subsections 3.0l{a) or (b) shall be permitted to enroll sllch Employee and any Dependents 
snch Employee desires to cover on or before the day the Employee first becomes eligible 
for coverage. Any enrollment will be effective for the period begim:rlng on tl1e first day 
of eligibility ru1d ending on the last day of the Plru1 Year in which such pru'licipation 
begins. If a newly hired Employee fails to properly enroll, he or she shall be covered 
pursuant to Sections 3.05 and 3.06. 

(b) Retirees. Each Pre-65 Retiree who becomes eligible to become covered under 
subsections 3.01(d) or {e) shall properly enroll such Pre-65 Retiree and any Dependents 
such Pre-65 Retiree desires to cover no later than the date of such Pre-65 Retiree's 
retirement. Such Pre-65 Retiree enrollment shall be effective on the date of the Pre-65 
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Retiree's retirement. A Pre-65 Retiree who fails to propel'ly emoll pursuant to this 
subsection shall be covered, and such Pre-65 Retiree's Dependents shall be covered, 
pursuant to Sections 3,05 and 3.06. 

(c) Auuual Enrollment Period, An eligible Employee, Pre-65 Retiree, Post-65 Retiree Plan 
Participant (on be~alf of his or her eligible Dependents only), m· Qualified Beneficiary 
may elect or change any Coverage Option during the Auuual Emollment Period. Such 
election shall be effective for the period begim:ring on the first day of the following Plan 
Year and ending on the last day of such following Plan Year; provided, however, ifsnch 
Employee, Pre-65 Retiree, Post-65 Retiree Plan Participant or Qualified Beneficiary 
malces no election or change during the Annual Em-ollment Period, such Employee, Pre-
65 Retiree, Post-65 Retiree Plan Participant or Qualilled Beneficiary shall be deemed to 
have elected a Coverage Option for the following Plan Year as described in Section3.05. 

(d) Special Em·olhnettt Periods. 

(1) Loss of Coverage. If an Employee declined Plan participation for himself or 
herself, or declined coverage for a spouse or Dependent, because he or she or the 
spouse or Dependent was covered under another Group Health Plan or had other 
health insurance coverage when the Employee declined coverage, such Employee 
may apply for coverage and make any necessary Coverage Option change during 
the Special Emollment Period provided under this subsection if the Employee, 
spouse or Dependent loses the other coverage for reasons including, but not 
limited to: 

(A) Loss of eligibility of coverage (other than failure to pay premiums or 
termination of coverage for cause); 

(B) Tern:rination of employer contributions under the other plan; or 

(C) Exhaustion of COBRA continuation coverage. 

If requested, such Employee must have stated when he or she declined coverage 
under the Plan that he or she declined coverage because of such other coverage. 

Tbe Special Enrollment Peric>d offered pursuant to this subsection shall begin on 
the date the other coverage was lost and. shall expire 31 days thereafler. 
Accordingly, to become covered under this subsection, the Employee shall 
properly enroll for coverage within such Special Emollment Period. If the 
Employee so properly em·olls, coverage tmder this subsection shall be effective 
as of the date such emolhnent is approved by the Plan, 

(2) Newly Acquired Dependent. If an eligible Employee, Pre-65 Retiree, Post-65 
Retiree Plan Participant or Qualified Beneficiary acquires a spouse or Dependent 
as a result of marriage, birth, adoption, or placement for adoption, the Employee, 
Pre-65 Retiree, Post-65 Retiree Plan Participant or Qualified Beneficiary may 
apply for coverage for any such spouse or Dependeut (and the Employee if not 
previously covered) and make any necessary Coverage Option change during the 
Special Elll'ollment Period provided under tl:ris subsection. 

The Special Enrollment Period offered pursuant to this subsection shall begin on 
the date of the marriage, birth, adoption or placement for adoption, and shall 
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expire 31 days thereafter. Accordingly, to become covered nuder this subsection, 
the Employee, Pre"65 Retiree, Post-65 Retiree Plan Pmticipant or Qualified 
Beneficiary shall properly emoll for coverage within such Special Enrollment 
Period. If the Employee, Pre-65 Retiree, Post-65 Retiree Plan Pmticipant or 
Qualified Beneficiary so properly emolls; coverage under this subsection shall be 
effective as of the begi!llling of the Special Enrollment Period. 

(3) Gain or Loss of Eligibility for Medicaid or State Child Health Plan Coverage. 
An eligible Employee who has not emollecl for coverage under the Plan (or who 
has not emollecl his or her Dependent for coverage under the Plan) may apply for 
coverage and make any necessary Coverage Option changes during the Special 
Enrollment Period provided under this subsection if the Employee (or his or her 
eligible Dependent) either 

(A) Was covered under a Medicaid plan or under a State child health plan 
under title XXI of the Social Security Act of 1965, as amended, and 
coverage of the Employee or Dependent under such a plan was 
terminated as a result of loss of eligibility for such coverage; or 

(B) Becomes eligible for assistance, with respect to coverage under the Plan, 
under a Medicaid plan or tmder a State child health plan under title XXI 
of the Social Security Act of 1965, as amended, (includll1g tmder any 
waiver or demonstt·ation project conducted under or in relation to such a 
plan). 

The Special Emollment Period olfered pursuant to this subsection· (d)(3) shall 
begin on the date coverage under the Medicaid plan or State child health plm1 
was tenninated or the date the Employee or Dependent is determined to be 
eligible for assistance with respect t.o coverage tmder the Plan, and shall expire 
60 days thereafter. Accordingly, to become covered under this subsectiou, the 
Employee shall properly emoll for coverage within such Special Enrollment 
Period. If the Employee so properly enrolls, coverage under this subsection shall 
be effective as of the date such emollment is approved by the Plan. 

(e) Status Change Enrollment. If a Status Change occurs, an Employee, Pre"65 Retiree or 
Post-65 Retiree Plan Participant (on behalf of his or her eligible Dependents only) may 
make a Category of Coverage change during the Status Change Enrollment Period 
provided tmder this subsection; provided, however, if required by Section 125 of the 
Code and the Regulations, rulings and releases issued thereunder, such Category of 
Coverage change shall be consistent with the Status Change event. A Category of 
Coverage chm1ge is consistent with a Status Chm1ge event if, and only if, (1) the Status 
Change results in an Employee, Pre-65 Retiree or Dependent gaining or losing eligibility 
for coverage under either the Plan or ntl accident or health plan of the Dependent's 
employer; ntld (2) the Category of Coverage change corresponds with such gain or loss of 
coverage. 

Such Status Change Enrollment Period shall begin on the elate of the Status Change 
event, and shall expire 31 days thereafter. Accordingly, to obtain or modify coverage 
under this subsection, the Employee, Pre-65 Retiree or Post-65 Retiree Plan Participant 
shall propedy modify his or her enrolhnent during such Status Change Enrolirnent 
Period. Any Category of Coverage change under this subsection shall be effective as of 
the date it is approved by the Plan. 
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(f) Judgment. Decree or Order. An Employee, Pre-65 Retiree or Post-65 Retiree Plan 
Participant may make a Category of Coverage change upon entry of a cmrrt judgment, 
decree or order resulting from a divorce, legal separation, annulment, or change in legal 
custody (including a qualified medical child support order defined in Section 609 of 
ERISA) that requires Plan coverage for a Child. 

(g) Entitlement to Medicare or Medicaid. An Employee, Pre-65 Retiree or Post-65 Retiree 
Plan Participant may meke a Category of Coverage change if a Covered Person becomes 
emolled under Medicare Parts A, B or C, or Medicaid, other than coverage consisting 
solely of benefits nnder Section 1928 of the Social Security Act (the program for 
distribution of pediatric vaccines). 

(h) Automatic Cost Change. If the cost of the Plan increases or decreases during a Plan 
Year, a Participant and a Post-65 Retiree Plan Participant fs required to make a 
col'l'esponding change in his or her payments under the Plan. In such event, on a 
prospective basis, the Plan Administrator shall automatically effectuate the increase or 
decrease in the Participant's or Post-65 Retiree Plan Participant's elective Covered Person 
Contrlbntions. 

(i) Significant Cost Change, An. Employee, Pre-65 Retiree or Post-65 Retiree Plan 
Participant may make a Coverage Option change if the cost of a Coverage Option under 
the Plan significantly increases Ol' decreases during a Plan Year. Any Coverage Option 
change must correspond with such increase or decrease in cost. Changes that are 
permitted include commencing participation in a Coverage Option that significantly 
decreases in cost, or, in the case of an Coverage Option that significantly increases in 
cost, revoking an election for that Coverage Option and, in lieu thereof, eithe1· receiving 
on a prospective basis coverage under -ru1other Coverage Option providing similar 
coverage or dropping the Coverage Option if no other Coverage Option providing similar 
coverage is available. 

(i) Significant Coverage Clumge. An Employee, Pre-65 Retiree or Post-65 Retiree Plan 
Participant may make a Coverage Option change: 

(1) If the coverage under a Coverage Option is significantly Clll'tailed during a period 
of coverage, in which case tbe Participru1t or Post-65 Retiree Plan Participant (on 
behalf of his or her eligible Dependents only) may revoke his or her election for 
coverage under snch Coverage Option and, in lieu thereof, elect to receive on a 
prospective basis coverage under another Coverage Option providing sintilru· 
coverage; 

(2) If the coverage under a Coverage Option ceases during a period of coverage, in 
which case the Participant or Post-65 Retiree Plan Participant (on behalf ofltis or 
her eligible Dependents only) may revoke !tis or her election for coverage tmder 
such Coverage Option and, in lieu thereof, elect to receive on a prospective basis 
coverage under another Coverage Option providing similar coverage, or elect the 
No Coverage Option if no Coverage Option providing similru· coverage is 
available; 

(3) If the Plan adds a new benefit or other coverage option or the terms of a benefit 
offered under t11e Plan are significantly improved during a period of coverage; or 
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(4) On account of and corresponding with a change made under another employer's 
plan if (i) the other cafeteria plan or qualified benefits plan permits participants to 
make an election that is consistent with the pennitted election change rules under 
Section 125 of the Code and the regulations issued theretmder, or (ii) the Plan 
permits Participants and PosHS Retiree Plan Participants to malce an election for 
a period of coverage that is diffel'ent from the period of coverage under the other 
employer's cafeteria plan or qualified benefits plan, 

(k) Retirement. An Employee may make a Coverage Option and Category of Coverage 
change upon retirement. 

3.03 Categories of Coverage. The Plan offers the following Categories of Covemge witlun each 
Coverage Option: 

(a) Employee· or Retiree·Only; 

(b) Employee or Retiree + Spouse (not available for the HD PPO Options described in 
Article VI); 

(c) Employee or Retire"+ Child (not available for tlte HD PPO Options described in Article 
VI); 

(d) Employee or Retiree+ Fa1nily; 

(e) Spouse·Only (only in case of spouse of a Post·65 Retiree Plan Participant); 

(f) Spouse + Chlld(ren) (only in case of a Spouse and Child(ren) of a Post·65 Retiree Plan 
Participant); 

(g) Child(ren)-Only (only in case of Child(ren) of a Post·65 Retiree Plan Participant); and 

(h) No Coverage. 

3.04 Opt·Out Credit. An Employee who elects the No Coverage Option under the Plan for himself 
or herself and hls or her Dependents shall receive an Opt-Out Credit (of an amount determined by 
the Plan Ad1ninistrator) on a monthly basis (unless otherwise agreed pursuant to an applicable 
collective bargaining agreement) tmtil he or she ceases to be eligible to participate in the Plan. 
Notwithstanding anythmg contained herein to the contrary, (i) a Part· Time Employee shall not be 
eligible for an Opt·Out Credit; and (iii) an Employee who elects the No Coverage Option under 
the Plan for himself or herself, but who is covered under tile Plan as a Dependent, is not entitled 
to an Opt-Out Credit. 

3.05 Election of a Coverage Option. An Employee may select a Coverage Option as a new hlre or 
during the Ammal Enrollment Period, and a Pre-65 Retiree may select a Coverage Option as a 
new Retiree. Such an Option selection shall remain effective until properly changed during an 
Annual Enrollment Period or by reason of an event described in subsections 3.02(dj.(k). 

(a) If a newly hired Employee or a new Pre--65 Retiree fails to properly emoll for coverage, 
such Employee or Pre-65 Retiree shall be deemed to have selected the following 
Coverage Options: 

(1) Represented Employees shall be deemed to have selected the PPO Option. 
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(2) Non-Represented Employees shall be deemed to have selected the I-ID PPO 2 
Option. 

(3) A Pre-65 Retiree shall be deemed to have selected the Coverage Option that was 
in effect on the date immediately preceding snch Pre-65 Retiree's retirement. 

(4) Notwithstanding the foregoing, Represented Bay State Gas Company Employees 
who are represented by the Intemational Brotherhood of Electrical Workers 
Local Union No. 486 shall be deemed to have elected the HMO Option, as more 
particularly defined by the Plan Administrator. 

(b) If a new Post-65 Retiree Plan Participant fails to properly enroll his or her eligible 
Dependents for coverage, such Post-65 Retiree Plan Participant shall be deemed to have 
continued in effect the Coverage Options for his or her eligible Dependents that were in 
effect on the date immediately preceding the Post-65 Retiree Plan Participant's 
enrollment in the Post-65 Retiree Medical Plan. 

(c) If an Employee, Pre-65 Retiree or Post-65 Retiree Plan Pru1icipant (on behalf of his or 
her eligible Dependents) fails to properly enroll for coverage during the Annual 
Emollment Period, such Employee, Pre-65 Retiree or Post-65 Retiree Plan Pa1ticipant 
shall be deemed to have selected the following Coverage Optio!lS: 

(I) Non-Represented Employees and Retirees who fonnerly were Non-Represented 
Employees shall be deemed to have selected the same Coverage Option in place 
at the begimring of the Annual Enrollment Period. However, if the Company 
requires af11rmative em·olhnent, Non-Represented Employees ru1d Retirees who 
formerly were Non-Represented Employees shall be deemed to have selected the 
IID PPO 1 Option. 

(2) Represented Employees and Retirees who formerly were Represented Employees 
shall be deemed to have selected the same Coverage Option in place at the 
beginning of the Almual Emollment Period. However, if the Company requires 
af11rmative enrollment, such Represented Employees a:nd Retirees who fonnerly 
were Represented Employees shall be deemed to have selected the PPO Option, 

(3) Notwithstanding the foregoing, Represented Bay State Gas Company Employees 
who ru·e represented by the Intemational Brotherhood of Electrical Workers 
Local Union No. 486 shall be deemed to have selected the same Coverage Option 
in place at the beginning of the Ammal Emollmerrt Period. However, if the 
Company requires affirmative elll'ollment, such Employees shall be deemed to 
have elected the HMO Option, as more particulady defined by the Plan 
Administrator. 

3.06 Election of a Category of Covcmge. An Employee, Pre-65 Retiree or Post-65 Retiree Plan 
Pruticipant (on behalf of his or her eligible Dependents only) may select or chru1ge a Category of 
Coverage dming the enrollment periods set forth in Section 3 .02. Any such selection shall 
remain effective until properly change-d by an Employee or Rctil'ec during an Annual Enrollment 
Period, or by reason of an event described in subsections 3.02(d)-Qt), If a new hire fails to 
properly enroll, such new hire shall be deemed to have selected Employee-Only coverage. 
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ARTICLE IV 
RETIUEE COVERAGE 

4.01 Retirements Pdor to February 1, 2004. 

(a) Eligibility. Prior to any Sllch person attaining age 65, a retired Participant, his or her 
Dependents, and each Dependent of a Post-65 Retiree Plan Participant shall be eligible 
for coverage llllder a Coverage Option and a Category of Coverage. 

(b) Enrollment. Retirees who retired prior to February 1, 2004 shall enroll in coverage as 
follows: 

(1) A Pre-65 Retiree and a Post-65 Retiree Plan Participant (on behalf of his or her 
eligible Dependents only) may make elect a Coverage Option and a Category of 
Coverage as described in Article III. A Retiree may elect to drop coverage at any 
time. However, if a Retiree drops coverage, he or she (and his or her 
Dependents) shall no longer be eligible for coverage under the Plan. In addition, 
the Dependent of a Post-65 Retiree Plan Participant who drops coverage under 
the Post-65 Retiree Medical Plan shall no longer be eligible for coverage under 
the Plan. 

(2) Upon attaining age 65, a Retiree becomes a Post-65 Retiree and is no longer 
eligible for coverage under the Plan. 

(c) Contributions. Contributions for Retire()s shall be governed by Article XI. If a Retiree 
t'etnrns to work for an Employer and retires a second time on or after February 1, 2004, 
then the Retiree shall be required to contribute toward the cost of coverage upon his or 
her second retirement as described in Section 4.02(c). 

4.02 Retirements On and After Feb mary 1, 2004. 

(a) Eligibility, Prior to any such pct·son attaining age 65, a retired Participant, his or her 
Dependents, and each Dependent of a Post~65 Retiree Plan Patticipant shall be eligible 
for coverage under a Coverage Option and a Category of Coverage. 

(b) Enrollmm;. 

(I) A Pre-65 Retiree and a Post-65 Retiree Plan Participant (on behalf or his or her 
eligible Dependents only) may make elect a Coverage Option and a Category of 
Coverage as described in Sections 3.02, 3.03, 3.05 and 3.06. 

(2) Upon attaining age 65, a Retiree becomes a Post-65 Retiree and is no longer 
eligible for coverage under the Plan. 

(c) Contributions. A Pre-65 Retiree and hi~ or her spouse, if w1der age 65, or a Post-65 
Retiree Plan Participant on behalf of his or her spouse if under age 65, shall receive an 
annual Defined Dollar Subsidy toward the cost of coverage. The Company rese1·ves the 
right to modify this contribution amount from time to time. The Pre-65 Retiree or Post· 
65 Retiree Plan Participant shall remain responsible for the annual cost of coverage to the 
extent such cost exceeds the Defined Dollar Subsidy equal to the following amount as 
applicable: 
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(1) Pre-Medicare Defined Dollar Subsidy. Before the date a Pre-65 Retiree becomes 
eligible for Medicare coverage, and before the date the spouse, if any, of a Pre-65 
Retiree or a Post-65 Retiree Plan Participant becomes eligible for Medicare 
coverage, the annual Defined Dollar Subsidy shall equal $170 ($180, effective 
November 1, 2011) times Years of Service towards coverage for the Pre-65 
Retiree, and $120 ($125, effective November 1, 2011) times Years of Service 
towards coverage for such spouse, if any, of a Pre-65 Retiree or Post-65 Retiree 
Plan Participant. 

(2) Years of Service. For purposes of this Section only, "Years of Service" equals 
the total number of Years of Service, rounded up to the nearest whole number, 
earned by the Pre-65 Retiree or Post-65 Retiree Plan Participant for purposes of 
benefit accrual (including all service prior to a distribution that causes any prior 
service to be disregarded) Ul1der each defined benefit pension plan maintained by 
the Company or an affiliate in which the former Employee accrued a beneftt, as 
calculated under the tetms of each applicable defined benefit pension plan. 
Notwithstanding the foregoing, for purposes of the Special Provisions Applicable 
to Certain Outsourced and Severed Employees described in Section 4.04, "Years 
of Service" for purposes of this Section 4,02 shall mean "Years of Service" as 
defined in subsection4.04(d). 

4.03 Special Provisions Applicable to 2002 NiSource Organization Restructuring. From 
August 28, 2002, through December 31, 2002, certain Employees were notified of their 
involuntary separation under the 2002 NiSource Inc. Organization Restructuring (the "2002 
Restmcturing"). The purpose of this Section is to specifY the special provisions that apply to 
Employees who were eligible for and elected the Defmed Dollar Subsidy for retiree medical 
coverage offered pursuant to the 2002 Restnwtm'ing. 

(a) Retiree Medical Benefits Offered in Connection with the 2002 NiSource Inc. 
Organization Restructuring. 

An Employee who: 

(1) Was notified of his or her involuntary separation from an Employer under the 
2002 Restructuring between Augnst 28, 2002 and December 31, 2002; 

(2) Elected salary continuation as his or her severance benet!! option, and at tl1e end 
of the salary continuation period, he or she was age 50 to 54 with 10 Years of 
Service; 

(3) Properly executed the release attached to his or her Severru10e Agreement in 
accordance with the procedures set forth in that Severance Agreement, or if 
appropriate, any subsequently tendered releastl from the Company or an affiliate 
thereof; and 

(4) Was eligible for and elected the Defined Dollar Subsidy offered in connection 
with the 2002 Restructuring, 

shall be eligible for retiree medical coverage hereunder, and shall receive an annual 
Defined Dollar Subsidy toward the cost of such coverage. The Participant shall remain 
responsible for the annual cost of coverage to the extent such cost exceeds the Defined 
Dollar Subsidy equal to the applicable amount set forth in subsec1ion 4.03(b) or (c). 
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(b) Pre-Medicare Defined Dollar Subsidy. Before the date the former Employee becomes 
eligible for Medicare coverage, the annual Defined Dollar Subsidy shall equal $170 
($180, effective November 1, 2011) times Years of Service towards coverage for the Pre-
65 Retiree, and $120 ($125, effective November 1, 2011) times Years of Service towards 
coverage for such spouse, if any, of a Pre-65 Retiree or Post-65 Retiree Plan Participant. 

(c) Years of Service. For pmposes of this Section only, "Years of Service" equals the total 
number of Years of Service, rounded up to the nearest whole munber, earned by the Pre-
65 Retiree or Post-65 Retiree Plan Participant for purposes of benefit accrual (including 
all service prior to a distribution that causes any pl'ior service to be disregarded) under 
each defined benefit pension plan maintained by the Company or an affiliate in which the 
former Employee accrued a benefit, as calculated under the terms of each applicable 
defined benefit pension plan. 

4.04 Special Provisions Applicable to Certrun Outsourced and Severed Employees. 
Notwithstanding any provision of the Plan to the contrary, any Participant who (i) was notified in 
writing on.hme 21, 2005, or any following elate up to and including December 31, 2005, that his 
or her employment was outsoill'ced to International Business Machines Corporation (the "IBM 
Outsourcing"), (ii) received an initial Severance Letter Agreement dated on June 21, 2005, ot· any 
following date np to and including December.31, 2005, from the Company in connection with the 
IBM Outsourcing, (iii) elected by January 10, 2006 to be part of the termination from service 
window offered to employees eligible for the NiSource Inc. EKecntive Severance Policy, or 
(iv) was otherwise terminated from employment in counection with the 2005/2006 corporate 
restructuring on or before March 31, 2006, as reflected in his termination letter, shall be 
considered a Retiree and eligible for retiree medical benefits under Section4.2 and the remainder 
of the Plan as follows: 

(a) Each Participant who was age 50 to 54 with at least 10 Years of Service as of his orhet· 
termination of employment with the Company and any Related Employer shall be 
considered a Retiree upon reaching age 55; 

(b) Each Participant who was age 55 or over with 5 to 9 Years of Service as of his or her 
tennination of employment with the Company and any Related Employer shall be 
considered a Retiree as of the date that such individual would have completed 10 Years 
of Service had he or she continued to be employed by the Company or a Related 
Employer but for the IBM Outsourcing or related severance; and 

(c) Each Participant who was age 50 or over with 5 to 9 Years of Service as of his or her 
termination of employment with the Company and any Related Employer shall be 
considered a Retiree as of the date that such individual reaches age 55 and would have 
completed 10 Years of Service had he or she continued to be employed by the Company 
or a Related Employer but for the IBM Outsourcing or related severance. 

(d) For purposes of this Section 4.04 and Section4.02, "Years of Service" equals the number 
of Years of Service earned by a former Employee towards eligibility for an early 
retirement pension under each defined benefit pension plan maintained by the Company 
or an affiliate in which the former Employee participated, as calculated under the terms 
of each applicable defined benefit pension plan; provided, however, that Years of Service 
shall not include any pension service time added as a result of the IBM Outsourcing or 
severance in cmmection with the IBM Outsourcing. 
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4.05 Special Provisions Applicable to PI·e-65 Retirees and Post-65 Retiree Plan Participants of 
Bay State Gas Company and NIPSCO. 

(a) );lligihll.i_tt. Notwithstanding any other provision in Article IV, Pre-65 Retirees and Post-
65 Retiree Plan Parlicipants (with respect to coverage of eligible Dependents only) of 
Bay State Gas Company or of NIPSCO who are covered by a collective bargaining 
agreement shall be eligible for coverage tmder this Article IV only to the extent provided 
by their respective collective bargaining agreements. 

(b) Contributions. Notwithstanding any other provision in Alticle IV, except as set forth in 
the following sentence, Pre-65 Retirees and Post-65 Retiree Plan Parlicipants (with 
respect to coverage of eligible Dependents only) of Bay State Gas Company or of 
NIPSCO who are covered by a collective bargaining agreement shall be . required to 
contribute to coverage under this Arlicle IV as provided by their respective collective 
bargaining agreements. NIPS CO Represented Retirees who were hired by NIPS CO on or 
aftel'June 1, 2009, and their spouses, shall be eligible to receive an annual Defined Dollar 
Subsidy in accordance with Section4.02(c) above. 

ARTICLEV 
RESERVED 

ARTICLE VI 
HD PPO OPTIONS 

6.01 Eligibility. The HD PPO Options shall be available to all Full-Time Employees and Part-Time 
Employees, and to all Retirees under age 65. Notwithstanding the foregoing the HD PPO 
Options shall not be available to Employees of Bay State Gas Company who are represented by 
the International Brotherhood ofElectrical Workers Local Union No. 486 (Northampton). 

6.02 I>articipating Providers. The Plan shall make available to each Participant a list of participating 
providers in the EID PPO Options. Effective Janumy 1, 2012, if a Participant resides outside the 
HD PPO Option coverage area, he or she shall receive "Out-of-Al·ea" benefits. A Parlicipant 
shall be deemed to be "Out-of~ Area" if he or she does not have a minimum of (1) two primary 
Physicians witllin ten miles of his or her residence; a11d (2) one network Hospital with 30 miles of 
his or her primary residence. In such circumstances, Physicians a11d Hospitals located within 
such 30-mile area shall be considered to be In-Network. 

6.03 HD PPO Options. The Pltm offers two HD PPO Options. Both I-ID PPO Options shall cover the 
same Covered Expenses. The HD PPO Options shall consist of l-ID PPO 1 and liD PPO 2 as 
follows: 

(a) Employee- or Retiree-Only. 

-20" 



(b) Employee or Retiree+ Family. 

6.04 Health Savings Accounts. Patticipants who elect tl1e HD PPO Options shall be eligible to 
contribute to a health savings accotmt under the NiSonrce Flexible Benefits Plan. Subject to the 
tem1s, conditions and limitations of the NiSource Flexible Benefits Plan, the Company may make 
a health savings account contribution tlu'OtJgh the Flexible Benefits Plan on behalf of any 
Participant who elects coverage under HD PPO 1. 

ARTICLE VII 
PPOOPTION 

7.01 Eligibility. The PPO Option shall be available to all Full-Time Employees and Part-Time 
Employees and to all Retirees tmder age 65. Notwithstanding the foregoing the PPO Option shall 
not be available to Employees of Bay State Gas Company who are represented by the 
Intemational Brotherhood of Electrical Workers Local Union No. 486 (Northampton). 

7.02 Participating Providers. The Plan shall make available to each Participant a list of participating 
providers in the PPO Option. If a Participant resides outside the PPO Option coverage area, he or 
she shall receive "Out-of-Area" benefits. A Participant shall be deemed to be "Out-of-Area" if he 
or she does not h&ve a minimum of (1) two primary Physicians within ten miles of his or her 
residence; and (2) one network Hospital with 30 miles of his or her primary residence, In such 
circumstances, Physicians and Hospitals located within such 30-mile area shall be considered to 
be In-Network. · 
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7.03 PPO Option. The Plan offers one PPO Option as follows: 

(a) .Employee- or Retiree-Only. 

Office visit Co"Payment does not apply toward any Deductible or Out-of-Pocket Expense Limitation. 

(b) Employee or Retiree+ Spouse or Child(ren), 

or Out-ofMPocket Expense 

(c) Employee o1· Retiree+ Family, 

toward any Expense Limitation. 

7.04 Special Kokomo Provisions. Notwithstanding the provisions of S<;etion 7.03, for the PPO 
Option, the Atmual Deductible, Covered Percentage, Co-fnsurance, Office Visit Cost to 
Participant and Atmunl Out-of"Pocket Expense Limitation for Represented Employees employed 
by Kokomo Gas and Fuel Company are as follows: 
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(a) Employee- or Retiree-Only. 

$500 65% 35% 35% 

Offlce visit Co~ Payment does not apply toward any Deductible Ol' Out-of:. Pocket Expense Limitatio11. 

(b) Employee or Retiree+ Spouse or Child(ren). 

$1,000 65% 35% 

does not toward any Deductible 

(c) Employee or Retiree+ Family. 

ARTICLE Vlll 
HMO OPTION 

$1,400 

$3 

The Plan may mnlce an HMO Option available. The terms and conditions applicable to such Option shall 
be contained in the certificate of coverage, the group instu·ance policy, and other applicable governing 
documents. 

ARTICLE IX 
OTHER INSURED ARRANGEMENT OPTION 

The Plan may make an Other Insured Arrangement Option available. The terms and conditions 
applicable to such Option shall be contained in applicable celiificates of coverage, any applicable group 
insurance policy, and other applicable governing documents. 



ARTICLE X 
PARTICIPANT PAYMENTS AND LIMITS 

10.01 Deductible. The Deductible is the amount of Covered Expenses that must be iocUITed by ao 
individual or Family in a Plao Year before the Plan will pay benefits. Any Covered Expenses 
applied to the In-Network Deductible shall also apply to the Out-of-Network Deductible, and any 
Covered Expenses applied to the Out-of-Network Deductible shall also apply to the h1-Network 
Deductible. 

(a) PPO Option. Regardless of the Category of Coverage chosen, the hldividual Deductibles 
for the PPO Option apply separately to each Covered Person each Plao Year. The 
hldividual Deductible shall be considered met by the Participant and by all covered 
Dependents for the Plan Year if the Employee's or Retiree's Family meets the Family 
Deductible in that year. h1 determining whether the Family Deductible has been met for 
a Plan Year, the hldividual Deductibles of those Family members who have satisfied the 
hldividual Deductible are added together. If one Covered Person of the Employee's or 
Retiree's Family meets the Individual Deductible, the armual deductible requirement is 
considered met for that Covered Person. The applicable Deductibles are set forth in 
Articles Vll and XV. The Plan shall not pay any amount until either (1) a Covered 
Person incurs Covered Expenses in a Plan Year in excess of the applicable hldividual 
Deductible; or (2) ao Employee's or Retiree's Family incurs Covered Expenses in a Plan 
Year in excess of the applicable Family Deductible. Covered Expenses that were 
incurred in the last tluee months of the Plan Year and applied to the individual 
Deductible aod Faoilly Deductible for such Plan Year, shall also apply to satisfying the 
Deductibles for the following Plan Year. 

(b) HD PPO Options. The applicable Deductibles are set forth in ·Article VI. 

(1) If an Employee or Retiree elects the Employee- or Retiree-Only Categ01y of 
Coverage, no amount is payable under the Plan until the Participant satisfies the 
armual individual deductible. 

(2) If an Employee or Retiree elects the Employee or Retiree + Family Catcgoty of 
Coverage, no amount is payable under the Plao cmtil the Employee and his or hel' 
Family satisfy the armual Family deductible. 

10.02 Co-lnsumnce. After Covered Expenses incurred in a calendar yeru· equal the Deductible 
amotmt, the Plan will pay the Covered Percentage of Covered Expenses incurl'ed in that calendru· 
year. The Participrutt shall be responsible for any applicable Co-Insurance. Applicable Covered 
Percentages and Co-hlsurance are set forth herein and, to the extent not set forth herein, are set 
forth in an applicable Summary Plan Description. 

10.03 Co-Payments. A Co-Payment applies to certain Covered Expenses. Applicable Co-Payments 
are set forth herein and, to the extent not set forth herein, are set forth in ao applicable Summary 
Plan Description. 

10.04 Out-of-Pocket Expense l-imitation. The out-of-pocket expenses of a Covered Person for Co
hlstll'ance dming any Plan Year shall be limited to the amount set forth in Articles VI, VII and 
XV. Once the applicable Out-c>f-Pockct Expense Limitation has been reachecl, 100% of any 
remaining Covered Expenses for such person or fmnily shall be paid dUI·ing the balance of that 
Plan Year. Any out-of-pocket. expenses applied to the h1-Network Out-of-Pocket Expense 
Limitation shall also apply to the Out-of-Network Out-of-Pocket Expense Limitation, aod any 



out-of-pocket expenses applied to the Out-of-Network Out-of-Pocket &pense Limitation shall 
also apply to the In-Network Out-of-Pocket Expense Limitation. 

10.05 Schedule of Co-Payments and Deductibles. 

(a) Co-Payments shall apply to the following Covered Expenses for each arrangement as 
indicated below if performed In-Network: 

is billed. 

(b) The applicable Deductible for the HD PPO Options shall apply to all of the Covered 
Expenses listed below except Preventive Health Services and Hearing Exams dming 
Well Child office visits. 

The applicable Deductible for the PPO Option shall apply to the Covered Expenses listed 
below .as indicated. 
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10.06 Special Co-Insurance Provisions. 

(a) Preventive Health Services will be covered as follows: 

(I) Covered Expenses for Preventive Health Services under the PPO Option will be 
paid at 100% of the Maximum Allowable Amount, with no Co-Payment or 
Deductible, if furnished In-Network. Preventive Health Services fumished Out
of-Network will be subject to a Deductible and Co-Insurance. 

(2) Covered Expenses for Preve11tive Health Services under the HD PPO Options 
will be paid at 100% of the Maximum Allowable Amount with no Co-Payment 
or Deductible. 

(b) The following Covered Expenses will be paid at 80% of the Maximum Allowable 
Amount under the PPO Option after the applicable Co-Payment or Deductible is 
satisfied: 

(1) 0111'able Medical Equipment and Supplies; and 

(2) Prosthetics and Orthotics. 

(c) The following Out-of-Network Covered Expenses willlle paid at 80% of the Maximum 
Allowable Amount under the HD PPO Option after the applicable Deductible is satisfied: 

(1) Hospital emergency room care services when care is associated with an accident, 
a medical emergency or a non-me(Ucal emergency; and 

(2) Al1lbulance services (local grmmd or air transportation), when Medically 
Necessary to transport the Covered Person to the nearest appropriately equipped 
Hospital that is able to provide Medically Necessmy treatment. Covered 
Expenses include air-ambulm1ce services only if Medically Necessary. 
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ARTICLE XI 
CONTRIDUTIONS TO THE PLAN 

11.01 Employer Contributions. Except as provided in Article rv and subsection 22.05(!), each 
Employer will contribute to the cost of the Plmo. The amount of the Employer contribution shall 
be detemnned by the Company on an annual basis or as otherwise required by a collective 
bargaining agreement. 

11.02 Covered Person Contributions. As a condition of participation, a Covered Person shall · 
contribute to the cost of coverage in such amount as may be dete!TI1ined ft·om time to time by the 
Company. The Covered Person contribution shall be the cost of the Plan less any Employer 
contribution described in Section 11.01. 

ARTICLE XII 
MANDATORY COST CONTAINMENT PROGRAM 

12.01 Pre-Admission Pre-Certification. Except in the case of an Urgent Hospitalization, all 
hospitalizations shall be pre-certified prior to admission for any reason. The Pre-Certification 
Provider's nmne and telephone number shall be provided to each Participant. Hospital admission 
pre-ce1tification shall not guarantee benefits under the Plan. Actual benefits pmvided under the 
Plan are detemnned based on the provisions of the Plan other than this Article. 

12.02 Pre-Certification Procedure. When a Physician recommends a non-Urgent Hospitalization, the 
Participant or such Physician shall call the Pre-Certificatioi1 Provider. The Participant shall 
advise the Physician of the Plan's pre"admission ce1tification requirement and provide such 
Physician with adequate information to obtain the pre"ce1tification. The Pmticipant or Physician 
should secure pre"certification as soon as possible m1d before a Covered Person actually enters 
the hospital. It shall be the Participant's responsibility to see that the Pre-Certification Provider is 
notified. 

12.03 Urgent Hospital Admission. In the case of an Urgent Hospitalization, the Covered Person's 
Physician, the Hospital, or a f!unily membe1· shall telephone the Pre"Certification Provider within 
48 hours of admission or on the first bt!siness day following weekend or holiday admissions. The 
Participant shall provide the Pre"Certification Provider with the infonnation requested by the Pre
Certification Provider. 

12.04 Continued Stay Review. The Pre-Certification Provider may monitor all Hospital stays throngh 
contact with the Covered Person's Physician. 

12.05 Other Required Pre-Certifications. The Participant or Participant's Physician shall notifY the 
Pre-Certification Provider prior to the provision of the following additional services or supplies: 
(i) inpatient Surgery; (ii) a Newbom Child Hospital stay beyond that of the mother; (iii) plastic 
reconstmctive surgery; and (iv) durable medical equipment/prosthetics. With approval of the 
Plan, the Pre"Certification Provider may require pre-certification for other services or snpplies in 
accordance with reasonable procedures. 

12.06 Penalty for Non-Compliance. If a Pmticipant fails to comply with the requirements of this 
Article, the Plan may assess a $300 penalty. 
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ARTICLE XIII 
MEDICAL BENEI•'ITS 

13.01 General. Subject to the provisions of Articles VI, Vll or X, as applicable, any Deductible 
requirements, and any limitations with respect to the Maximum Allowable Amount, medical 
benefits under the Plan shall include, but shall not be limited to, medical benefits set forth in this 
Article. Benefits under the HMO Option and the Other Inmred An-angement Option shall be set 
forth in the cmtificates of coverage, the group insurance policies, and any other applicable 
goveming documents. The following provisions shall apply to each of the PPO Option aod the 
HD PPO Options, except as otherwise noted 

13.02 Preventive Care Benefit. 

(a) General. The Plan shall cover Preventive Health Services, Covered Expenses shall 
include the Maximum Allowable Amount for sm·vices provided by a Physician for 
Preventive Health Services not associated with the diagnosis or treatment of a Sickness. 
No Co-Insurance, Co-Payment or Deductible shall be imposed with respect to Preventive 
Health Services undm· the HD PPO Options or with respect to Recommended Preventive 
Health Services or Additional Preventive Health Services under the PPO Option that are 
delivered by an in-network Hospital, Physician or other provider. As described in 
Section 10.06, Co-Insurance, Co-Payments and/or Deductibles may apply under the PPO 
Option with respect to Additi011al Preventive Health Services and Reconunended 
Preventive Health Services that are delivered by an out-of-network Hospital, Physician or 
other provider. For purposes of the Plan, diagnostic allergy testing and allm·gy injections, 
shots, seroms and immunizations are not considered P1·eventive Health Services. 
Notwithstanding the foregoing, the Plan may use reasonable medical management 
techniques to determine the frequency, method, treatment, or setting for a Reconunended 
Preventive Health Service, to the extent n6t specified iu the recommendation or.guideline 
described in 29 C.F.R. §2590.715-2713(a)(l) or any successor regulation, 

(b) Office Visits. If a Recommended Preventive Health Service is billed separately (or is not 
tracked as individual encounter data separately) from an otllce visit, then the Plan may 
impose a Co-Payment and/or Deductible with respect to such oftice visit. If a 
Recommended Preventive Health Service is not billed separately (or is not tracked as 
individual encounter data separately) from an office visit and the primary purpose of the 
office visit is the clelivmy of the Recommended Preventive Health Service, then the Plan 
will not impose a Co-Payment, Co-hlSurance and/or Deductible with respect to the office 
visit, unless the Reconunended Preventive Health Services is furnished by an out-of
network Physician under the PPO Option. If a Recommended Preventive Health Service 
is not billed separately (or is not tracked as individual encounter data separately) fi·om an 
office visit aod the primary purpose of the otllce visit is not the delivery of the 
Recommended Preventive Health Service, then the Plan may impose a Co-Payment, Co
Insurance ancVor Deductible with respect to such otllce visit. 

13.03 Well Child Cal'e. To the extent not already considered a Recommended Preventive Health 
Service, the Plan shall cover well child care, The provisions set forth in Articles VI or VII, as 
applicable, shall apply. Covered Expenses shall include charges associated with Physician office 
visits, routine medical examinations, immunizations and routine diagnostic procedures associated 
with routine medical exanlinations for childreJJ up to two years of age. 
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13.04 Mnternity Benefits. The Plan shall provide maternity benefits for a Participant and for a 
Participant's spouse and female Dependent Child who are enrolled in the Plan. The provisions 
set forU1 in Articles VI or VII, as applicable, shall apply. Covered Expenses shall include charges 
associated with (a) pre-natal office visits, including one mutine ultrasound, and (b) hospital 
maternity care related to a normal pregnancy and complications of pregnancy, including inpatient 
care and obstetrician services, and routine inpatient nursery charges (unlimited newbom visits), 
inpatient pediatrician visits and birthing center expenses while the mothet is hospitalized after 
childbirth. If a Newbom Child requires treatment for an Sickness or lnjmy or remains 
hospitalized after the mothel' is discharged from the hospital after giving birth, benefits are 
provided tmdet the Plan only if the Newbom Child is properly enrolled in the Plan. The Plan 
shall not t'estrict benefits for any Hospital length of stay in connection with childbirth for the 
mother or Newbom Child to less than 48 hours followh1g a 110rmal vaginal delivery, or less than 
96 hours following a cesarean section, or require that a provider obtain authorization from the 
Plan for prescribing a length of stay not in excess of the above periods. Notwithstanding the 
foregoh1g, nothing shall preclude the mother's or newborns' attending provider, after consulting 
with the mother, from discharging the mothet' or her newborn earlier than 48 hours (or 96 hours if 
applicable). 

13.05 Convalescent Cat·e Benefit. 

(a) General. The Plan shall provide a convalescent care benefit. The provisions set forth in 
Articles VI or VII, as applicable, shall apply. Such convalescent care benefit shall 
provide benefits for expenses incurred during a convalescent care confinement after a 
Hospital stay that is covered under the Plan. To be coverec~ such confinement must start 
within 14 days of release from the Hospital and be ordered by the attending Physician as 
a result of the condition necessitating the prior hospitalization. Only charges incurred in 
connection with convalescence from the Sickness or Injmy for which the Covered Person 
is confined shall be covered. 

(b) Covered Expenses. If the requirements of subsection 13.05(a) are met, the Plan shall pay 
the Covered Expenses applicable to inpatient charges for the following services and 
supplies furnished while the Covered Person is under continuous care of the attending 
Physician and requires 24 hour care: 

(1) Room and Board Charges and other services and supplies that are Medically 
Necessary; 

(2) Use of special treatment rooms; 

(3) X- ray and laboratory examinations; 

( 4) Physical, occupational, and speech therapy; and 

(5) Oxygen, respiratory, and other gas therapy. 

(c) LirnitatioQ. The convalescent care benefit shall be subject to limitatiollS as contained in 
the Su1111nmy Plan Desctiption. 

13.06 Home Health Care. The Plan shall provide coverage for home health care as follows: 

(a) PPO Option. The provisiollS set forth in Article VII shall apply. Up to 120 visits per 
calendar year for the services listed below as rendered by any Home Health Care Agency 
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shall be Covered Expenses. Subject to the foregoing, the following, if ordered by a 
Physician and furnished to a Covered Person in his or her home for care in accordance 
with a home health care plan, shall be Covered Expenses: 

(1) Part-time or intermittent nursing care by a registered graduate nurse (R.N.) or by 
a licensed practical nurse (L.P.N.) if the services of a registered graduate nm·se 
are not available; 

(2) Part-time or intennittent home health aide services that consist primarily of 
caring for the individual; 

(3} Physical, occupational, and speech therapy; and 

( 4) Medical supplies, dmgs and medicines prescribed by a Physician, and laboratory 
or dietary services provided by or on behalf of a Hospital, but oniy to the extent 
that such items would have been covered under the Plan if the Covered Person 
had been hospitalized. 

(b) HD PPO Options. The provisions set forth in Atticle VI shall apply. Up to 120 visits per 
calendar year for the services listed below as rendered by any Home Health Care Agency 
shall be Covered Expenses. Subject to the foregoing, the following, if the charge is made 
by a.Home Health Care Agency and furnished to a Covered Person in his or her home for 
care in accordance with a home health care plan, shall be Covered Expenses: 

(1) Part-time or intermittent nursing care by a registered graduate mu·se (R.N.) or by 
a licensed practical nurse (L.P.N.) if the services of a registered graduate nurse 
are not available; 

(2) Pmt-time or intel'1llittent home health aide services; 

(3) Physical, occupational, and speech therapy; and 

(4) Medical supplies, dmgs and ntedicines prescribed. by a Physician, and laboratory 
provided by a home health care agency, but only to the extent that such items 
would have been covered mtder the Plan if the Covered Person had been 
hospitalized. 

13.07 Hospice Care Bcnellt. 

(a) General. The Plan shall provide a Hospice Care Benefit. The provisions set forth in 
Articles VI or VII, as applicable, shall apply. Hospice care coverage provides benefits 
for charges incurred for treatment of a Terminally Ill person while in a Hospice Care 
Program. Such care may be administered through: 

(1) A centrally administered, medically directed, and nurse coordinated program 
that; (1) provides a coherent system primarily of home care; (2) is available 24 
hours a day, seven days a week; and (3) uses a Hospice Temu; or 

(2) Confmemeut in a Hospital. 

With regard to benefits provided under the PPO Option, the Program shall meet 
applicable standards set by the National Hospice Organization and approved by the 
Claims Administrator. If such Program is reqnired by a state to be licensed, certified, or 
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registered, it shall also meet that requirement to be considered a Hospice Care Program 
eligible for coverage. With regard to benefits provided under the HD PPO Options, the 
Hospice Care Program must be licensed. 

(b) Definitions. For purposes of this Section, tl1e following terms have tllese meanings: 

(1) "Counseling Services" means supporting services provided after the death of a 
Tenninaliy ll1 person, by members of a Hospice Team, in counseling sessions 
with the Family Unit. Counseling Services include care to (1) reduce or abate 
pain or other symptoms of mental or physical distress; and (2) meet the special 
needs arising out oftlle stresses oftlle Terminal Illness, deatll and bereavement. 

(2) "Family Unit" means a Participant and his or her other Dependents. 

(3) "Hospice" means a free standing or Hospital affiliated facility tlmt provides shot1 
periods of stay for the Tenninally lll in a home like setting for either direct care 
or respite. It must operate as an integral part ofthe Hospice Care Program. 

(4) "Hospice Care Program" means a formal program directed by a Physician, as 
defined herein, to help care for a Tenninally li1 Covered Person. 

(5) "Hospice Services" means services and supplies furnished to a Terminally Ill 
person by a Hospice or a Hospice Team. 

(6) "Hospice Team" means a group of professional and volunteer workers who 
provide care to reduce or abate pain or other symptoms of mental or physical 
distress and meet tlle special needs arising out of the stresses of the Terminal 
Illness, dying and bereavement. A Hospice Team shall include a Physician and a 
registered nurse. It may also include social workers, clergy, counselors, 
volunteers, clinical psychologists, physiotherapists, and occupational tl1erapists. 

(7) "Remission" means a halt in the progression of tl1e disease that led to the 
Terminal Illness o1· an actual reduction in the extent to which such disease has 
already progressed. 

(8) "Tenninally Ill" means tlle primary attending Physician, who is treating tlle 
Covered Person, has certified that such person's life expectancy is six mcntlls or 
less. 

(c) Hospice Care Benefits. 

The Plan shall cover any one period of care in a Hospice Care Program up to 180 days, 
including charges incurred for the Tenninally Ill Covered Person (1) while not an 
inpatient in a Hospice for Hospice Services fmnished under a Hospice Care Program; or 
(2) while an inpatient in a Hospice for Hospice Room and Board Charges and Hospice 
Services furnished under a Hospice Care Program. · 

(d) Counseling Services .. Counseling Services are Covered Expenses under this Section. 

(e) Conditions for Benefits. 

As conditions of coverage tmder this Section, a Terminally Ill person shall (1) be in a 
Hospice Care Program; and (2) have the prillllllY attending Physician furnish certification 
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of the Terminally Ill status to the Claims Administrator. Additionally, the Hospice 
Services or stay shall be (I) provided while the individual is a Covered Person; (2) 
ordered by the supervising Physician who is directing the Hospice Care Program; (3) 
charged for by the Hospice Care Program; and (4) provided within six months of the 
individual's entry or reentry (after a period. ofRemi~sion) in the Hospice Care Program. 

(:!) Exclusions. The following shall not be covered under this Section: 

(1) Charges incurred during a Remission period if the Covered Person is discharged 
:from the Hospice Care Program during such period; 

(2) Charges for services provided by a Relative; 

(3) Charges for home-delivered meals or homemaker services; 

( 4) Charges for respite care; 

(5) Charges for traditional medical services to treat the Terminal illness, disease or 
condition; and 

(6) Charges for transportation, including but not limited to ambulance transportation. 

13.08 Elective Sterilization. Certain elective sterilization procedures such as tubal ligations and 
vasectomies shall be covered under the Plan. Such procedures shall be subject to the provisions 
set fmth in Article VI or VII, as applicable. No reversal or attempted reversal of an elective 
sterilization shall be considered a Covered Expense. Only a Participant and his or her spouse 
who is enrolled in the Plan shall be entitled to coverage tmder this Section. 

13.09 Newborn Hospital Expenses. Hospital charges and professional services, including charges 
associated with circumcision, incurred by a Well Newborn Child during the initial period of 
hospital confinement, shall be covered as charges of the mother, provided the mother was eovered 
for the Pregnancy. 

Hospital charges and professional services incurred by a Newborn Child who is not a Well 
Newbom Child shall be considered chatges of the Newborn Child, and providing the Newbom 
Child is a Covered Person, shall be covered pursuant to the provisions cfthe Plan. 

13.10 Human Organ nud Tissue Tmnsplant Beuefit. Gen§ral. The Plan shall provide benefits for 
any Medically Necessary human organ and tissue tramsplant, as determined by the Plan 
Administrator, including necessary acquisition costs and prepW"alory myeloblative therapy, and 
for all expenses that are (i) Medically Necessmy, as determined by the Plan Administrator, and 
(ii) directly related to the .disease that has necessitated tl1e covered transplant procedure or that 
arise as a result of the procedure, including a11y diagnostic evaluation for the purpose of 
determining the appropriateness of the procedure for a Covered PcrHon. The provisions set forth 
in Article VI or VII, as applicable, shall apply, 

Notwithstanding the foregoing, the Plan shall pay benefits only for Hospital and Physician 
charges that are described elsewhere in the Plan as Covered Expenses. In order for such charges 
to be Covered Expenses, the Claims Administrator must approve all hospital confnlements and/or 
surgical procedures related to an organ or tissue transplant. The benefits or requirements 
described below in this Section do not apply to Medically Necessary cornea or kidney transplants, 
which are paid as inpatient services, outpatient services or physician office services, depending 



where the service is performed. Without limitiug the generality of any other provision of the 
Plan, benefits for charges of an out-ot~network Hospital or Physici81t shall be limited to the 
Maximum Allowable Amount. 

(a) Human Organ and J:issue Transplant Benefits. Without limiting the generality of the 
foregoing, the Pla11 shall pay benefits for the following Medically Necessary services 
related to a human organ or tissue transplants: 

(1) Physician's charges related to surgery, including charges fur a surgical 
physician's assista11t (if Medically Necessary), md related anesthesia. 

(2) Inpatient covered Hospital services related to the transplant procedure. 

(3) Storage and transportation costs related to the donated organ or tissue (including 
the donor's medical expenses incurred as the result of a trmsplant provided the 
recipient is covered under the Pla11, the expense is charged to the Covered 
Person, and no other source is avai.lable to pay the actual donor's medical 
expenses). 

(4) Storage of the patient's own blood in advance of 811 approved transplant surgical 
procedure. 

(5) If a p81ticipating (in-network) transplant facility performs transplant-related 
services, the Pla11 sha11 pay benefits for Medically Necessary pre-trmsplant 
evaluations and 12 months' of transplant-related fo11ow-up care (including any 
rejection events). 

( 6) The Plm shall provide assistance with reasonable and necessary travel expenses 
as determined by the Plm Administrator when the Covered Person obtai1ts prior 
appmval 811d is required to travel more than 100 miles from his or her residence 
to reach the Hospital where the covered transplant procedure will be performed. 
The Plan's assistmce with travel expenses includes transportation to and from the 
Hospital a11d lodging for the patient and one companion. If the Covered Person 
receiving treatment is a minor, then reasonable and necess81'y expenses fbr 
tr81tsportation and lodging may be allowed for two companions. Benetlts for 
lodging are limited to $75.00 per day. Travel expenses and lodging expenses, on 
a combined basis, are limited to $20,000. To obtain reimbursement, the Covered 
Person must submit itemized receipts for transportatlo11 and lodging expenses in 
a form satisfactory to the Plan Administrator, 

13.1.1 Miscellaneous Covered Expenses. The Plan shall cover the miscellaneous services and supplies 
set forth below. Such coverage shall be subject to the provisions set fortl1 herein, as applicable, 

(a) Hospital inpatient expenses including: 

(1) Hospital Room and Board. An amount per day up to the Semi-Private Room rate 
and cha1·ges lncun·ed for use of the Intensive Ca1·e Unit (ICU) when ordered by 
the Covered Person's primary Physician. Care exceeding 23 hours shall be 
considered an inpatient admission and must be pre-ce1tified pursuant to Article 
XII; and 
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(2) Hospital Miscellaneous. All other charges made by a Hospital dm-ing an 
inpatient confinement exclusive of personal items or services not necessary for 
the treatment of Sickness or Injury. 

(b) Certain emergency care expenses including 

(1) Hospital emergency room care services when care is associated with an accident, 
a medical emergency or a non-medical emergency; 

(2) Urgent care services; and 

(3) Ambulance services (local ground or air transportation), when Medically 
Necessary to transport the Covered Person to the nearest appropriately equipped 
Hospital that is able to provide Medically Necessary treatment. Covered 
Expenses include air-arnbnlance services only if Medically Necessary. 

(c) Expenses in or out of the Hospital (unless othetwise specified), includh1g: 

(1) Hospital outpatient services: Services at an outpatient facility where care does 
not exceed 23 hours, but only if the charge for such service is less than an 
overnight charge in such outpatient care facility; 

(2) Diagnostic x-ray attd laboratory services; 

(3) Surgical Procedme charges; 

(4) Second surgical opinions, provided the Covered Person's Physician (other than 
the Physician offering the second surgical opinion) perfonns the eventual 
surgery; 

(5) Anesthesia charges; 

(6) Services related to mastectomies, including: 

(A) Reconstruction of the breast on which the mastectomy has been 
performed; 

(B) Surgery and reconstmction of the other breast to produce a synnnetrical 
appearance; and 

(C) Prostheses and physical complications of all stages of the mastectomy 
(includh1g lymphedemas) 

(7) Physician and related services, including: 

(A) Allergy illiections, shots, serums and hnnmnizations, unless otherwise 
limited by the Plan; 

(B) Diagnostic allergy testing; 

(C) Effective January 1, 2012, regardless of whether a Covered Person 
cm·rently exhibits symptoms or has been diagnosed with a medical 
condition, one colonoscopy per Covered Person per calendar year, and 
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one mammography per Covered Person per calendar year, which 
procedures shall not be subject to any Deductible, Co-Insurance or Co
Payment requirement; 

(D) Radiation therapy; 

(E) Infusion; 

(F) Pathological services; 

(G) Ehictrocardiograms; 

(H) Cardiac rehabilitation; 

(I) Inpatient physical medicine/rehabilitation, limited to 60 days per 
Covered Person per year; 

(J) Outpatient Physical therapy (np to 26 visits per calendar year). With 
regard to benefits provided under the HD PPO Options, tllis 26-visit limit 
includes visits fur occupational therapy. Services must be provided by a 
registered professional physical therapist who renders the appropriate 
services under the supervision of a Physician; 

(K) Electroencephalograms; 

(L) Hospital visits; 

(M) Assistant surgeon charges (when Medically Necessary); 

(N) Private duty nursing services (except those provided by a Relative); 

(0) Medically Necessmy durable medical equipmetlt and supplies including 

(i) Rental of wheelchairs, hospital beds, equipment for the 
adnlinistration of oxygen, and iron lungs and other mechanical 
equipment to treat respiratory paralysis; 

(ii) Internal cardiac valves and internal pacemakers; 

(iii) Mandibular reconstruction devices that m·e not primarl!y used to 
support a dental prosthesis; and 

(iv) Bone screws, bolts, nails, plates, and other intemal and 
permanent devices that are approved by tl1e Plan Administrator 
or Claims Administrator. 

(P) Medical and surgical dressings, supplies, casts, splints, tmsses, 
orthopedic braces, crutches, and prosthetic devices; 

(Q) Hearing care exanlinations for Sickness or Injury or to determine the 
need for a hearing aid- each Covered Person is limited to 1 exam and 1 
aid per ear during a two-calendar year period, with no lifetime 
maximum; 
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(R) Vision examinations for Sickness or Injury; 

· (S) Wigs - each Covered Person shall be eligible for one wig per Plan Year 
when baldness is a result of chemotherapy, alopecia, radiation therapy or 
surgery; 

(T) Blood and blood related products; 

(U) Oxygen and its administration; 

(V) Respiratory therapy; 

(W) Chemotherapy for treatment of a malignancy; 

(X) Hemodialysis when provided to a Covered Person as an inpatient of a 
Hospital or as an outpatient in a Medicare approved dialysis center; 

(Y) Speech therapy, but only to restore speech abilities lost due to Sickness 
or Injury or surgery on account of a Sickness (other than a functional 
nervous disorder) (up to 26 visits per calendar year). If speech loss is 
due to a congenital anomaly for which con-ective surgery has been 
performed, tl1e con-ective surgery must be perfonned before the tl1erapy 
and the therapy must be designed to provide significant improvement on 
a relatively short-tetm basis. Services must be provided by a registered 
professional speech therapist cetiified by the American Speech and 
Hearing Association who renders the appropriate services under the 
supervision of a Physician; 

(Z) Occupational therapy (up to 26 visits per calendar year), Services must 
be provided by a registered professional physical therapist who renders 
the appropriate services under the supervision of a Physician. With 
regard to benefits provided under the HD PPO Options, this 26-visit limit 
includes visits for Physical therapy; 

(AA) Chiropractic care when provided by a licensed chiropractor to a Covered 
Person on an out-patient basis (up to 26 visits per calendar year); 

(BB) Dental services provided by a dentist, oral surgeon, or Physician only as 
follows: 

(i) Treatment for Injury to natural teeth or facial bones within 36 
months of such Injury; 

(ii) Extraction of completely bony impacted teeth, including 
completely impacted wisdom teetl1; and 

(iii) Services in connection with a gingivectomy (PPO Option only). 

(CC) Diagnosis of infertility; 

(DD) Home IV; 

(EE) Blood glucose testing machines; 
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(FF) Diabetic education and, for the HD PPO Option only, diabetic supplies 
that are not available over the counter, if prescribed by a Physician for a 
medical condition or diagnosis; and 

(GG) Appliances and Medically Necessary surgical procedures to treat 
temporomandibular joint dysfunction. 

(d) Expenses out of the Hospital, it1cluding: 

(1) Physician office visits; 

(2) Doctor's office surgery; and 

(3) Skilled nursing facility charges, but excluding ch&rges for custodial care, 
domiciliary care and care attributable primarily to mental retardation, senile 
deterioration or mental deficiency. 

13.12 Alternate Treatment Under Case Management. In cases where a Covered Person's condition 
is expected to be or is of a serious nature, the Pl1.111 Administrator m!ty arrange for review and/or 
case management services from a p1'0fessional qualified to perform such services. The Plan 
Administrator, foliowing consultation with appropriate medical professionals, shall have the right 
to alter or waive the normal provisions ofthis Plan when it is reasonable to expect a cost effective 
result without a sacrifice to the quality of the patient's care. 

13.13 Payment of Benefits. All benefits shall be paid directly to the pl'Ovider unless the Participant 
submits proof that the bill has been paid or if services are received out-of-network, in which case 
benefits shall be paid to the Participant, or if deceased, in accordance with Section 13.13. 
Benefits may be paid directly from the general assets of the Employers or from any other lawful 
funding vehicle as may be established by the Company. 

13.14 Ilesignation of Bcncliciarics. Each Covered Person, from titne to titne, may name any person 
(who may be named concurrently, contingently or successively) to whom the Covered Person's 
benefits under the Plan are to be paid if the Covered Person dies before he or she receives all of 
such benefits. Each such beneficiary designation will revoke ali prior designations by the Covered 
Person, shall not require the consent of any previously named beneficiruy, shall be in a form 
prescribed by the Plan Administrator, 1.111d shall be effective only when filed with the Plan 
Administrator dtu'ing the Covered Person's lifetime. If a Covered Person fails to designate a 
beneficiary before his or her death, as provided above, or if the designated beneficiary dies before 
the date of the Covered Person's death or before complete payment of the Covered Person's 
benefits, the Plan Administrator shall pay such benefits to the Covered Person's spouse; or if no 
spouse is living, to his or her lawful descendants, per stirpes; or if none are living, to the legal 
representative of the estate of the Covered Person; or if none is appointed within 6 months after 
the date of his or her death, to his or her heirs tmder the laws of the state in which he or she is 
donrlciled at the date of his or her death. 

13.15 Facility of Payment. When a person entitled to benefits under the Plan is under a legal disability 
or, in the Plan Administrator's opinion, is in any way incapacitated so as to be unable to manage 
his or her affairs, tlte Plan Administrator may direct the payment of benefits to such person's 
legal representative, or to a relative or friend of such person for such person's benefit, or the Plan 
Administrator may direct the application of such benefits for the benefit of such person in such 
mam1er as the Plru1 Adnrlnistrator considers advisable. Any payment made in accordance with the 
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preceding sentence shall be a full and complete discharge of any liability for such payment under 
the Plan. 

ARTICLE XIV 
PRESCRIPTION DRUG COVERAGE 

14.01 General. The Plan provides prescription dmg coverage in accordance with the provisions in this 
Article. A prescription dmg card shall be issued to each Covered Person which shall provide 
coverage as set forth in the remainder of this Section, 

14.02 Deductible. 

(a) With regard to the HD PPO Options, no prescription dmg benefits are payable under the 
Plan until the Employee, or the Employee and his or her Family, as applicable, have 
satisfied the annual Deductible as described in Section IO.Ql, 

(b) With regard to the PPO Option, no Deductible shall apply to items covered under this 
Article. 

14.03 Co-Paytnents and Co-Insurance. 

(a) PPO Option. The amount of prescription drug Co-Payment depends on the categmy of 
drug the Participant purchases. The Out-of-Pocket Expense Limitation on prescription 
drugs is $1,500 per person per calendar year. 

(1) Retail Pharmacy. For a 30-day supply, a Participant shall pay 20 percent of the 
cost of the dmg, subject to a minimum and maximtJm cost, as set forth in the 
table below. 

(2) Mail Order. The Co-Payment for a prescription dmg m·dered through the mail
order service shall be based on the coverage class of the drug. 

(3) Walgreens Advantage 90 Program. Participants may purchase a 90-day supply 
of prescription drugs from a W algreens retail pharmacy under the Walgreens 
Advantage 90 Program. The Co-Payment for such 90-day supply shall be 20 
percent of the dl'Ug cost, subject to a minimum and maximum cost, as set forth in 
the table below. 
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(b) HD PPO Options. The amount of Co-Insurance depends on the source of the prescription 
drugs. No prescription drug benefits are payable under the Plan until the Employee, or 
the Employee and his or her Family, as applicable, have satisfied the a1mual Deductible 
as described in Section 10.01. 

14.04 Definitions. For purposes of this S.ection, the following definitions shall apply: 

(a) "Generic" means drugs no longer covered by the original patent. 

(b) . "Formulary" means a list of approved drugs covered ~mder the prescription dmg plan. 

(c) "Non-fonnulary" means drugs not chosen for the Formulary, which do not qualify as 
Generic. 

14.05 Items. Covered. Items covered ~mder this Section include, without limitation, the following 
Fedemllegend dmgs and supplies, but excluding any item described in Section 14.06 below: 

(a) Insulin; 

(b) Disposable insulin needles/syringes 

(c) Diabetic diagnostics; 

{d) Pre-natal vitamins; 

(e) Compound medications of which at least one ingredient is a Federal legend drug; and 

(f) Any other drugs that U11der the applicable state law may only be dispensed upon the 
written prescription of a Physician or other lawful prescriber. 

14.06 Items Not Covel'ed. Items not covered under this Section include, without limitation, tbe 
following, in addition to other items that the Plan Administrator determines fi·om time to time are 
not eligible for coverage; 

(a) Drugs or medicines that are law!iJ!ly obtainable without the prescription of a Physician, 
whether or not such dmgs are actually obtained by prescription; 

(b) Drugs prescribed for cosmetic reasons; 

(c) Vitamins (unless prescribed); 

(d) Oral contraceptives, unless Medically Necessary; 
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(e) Drugs used for the treatment of infertility or relating to conception; 

(t) Drugs used in the treatment of erectile dysfunction or impotence, regardless of the origin, 
whether biological or psychological; 

(g) Hair treatments; 

(h) Anti-wrinkle treatment; 

(i) Blood glucose testing machines; 

G) Biologicals; 

(k) Nutritional dietary supplements; 

(I) Over-the-counter medications; 

(m) Certain smoking cessation products; and 

(n) Any item that is not legally procmed, including without limitation any Federal legend 
dmg that may not legally be imported from another county. 

14.07 Preauthorlzatlon. The Plan may require authorization before it will cover certain drugs. Such 
authorization shall be requested and granted pursuant to procedures as the Plan may establish. 

14.08 Step-Therapy. Coverage in the PPO Option shall be subject to a step-therapy prescl'iption drug 
program that requires pre-approval of certain prescription dmgs. Under the terms of such 
program, a Covered Pers011 shall consult his or her Physician about clinically effective and less 
costly prescription drug altematives before the Plan will consider approval of the use of the drugs 
on the step therapy list. 

l4.09 Brand versus Generic Drugs. For the PPO Option, if a prescribed brand-nan1e dmg has a 
Generic substitute ~md a Covered Person requests that the brand-name drug be dispensed, the 
Participant or Post-65 Retiree Plan Participant will be reRponsible for payment of the applicable 
Co-Payment plus the difference in cost between the brand-name drug and the Generic substitute, 
Ullless the Covered Person's Physiciau indicates that the brand-name chug is to be dispensed as 
written. 

ARTICLE XV 
MENTAL ILLNESS COVERAGE 

15.01 General. The Plan shall provide benefits for treatment related to mental disorders and substance 
use disorders as set forth in the applicable Summary Plan Description. Coverage of such 
treatment shall be subject to the provisions set forth herein. 

15.02 Coverage. Coverage shall be subject to the following conditions and limitations: 

(a) PPO Option. 

(1) Benefits for mental disorders shall be available as follows: 
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(2) Benefits for substance abuse treatment shall be available as follows: 

(b) HD PPO Options. 

(1) Benefits for mental disorders shall be available as follows; 

(2) Benefits for chemical dependency sh~ul be available as follows: 

ARTICLE XVI 
EMPLOYEE ASSISTANCE PROGRAM COVERAGE 

16.01 Benefits. Covered Persons may choose to receive Employee Assistance Program benefits for 
which they are eligible as set forth in the applicable Sununary Plan Description. 
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16.02 Claim fot• Benefits. Any Covered Person, or his or her duly authorized representative, may file a 
claim in accordance with the procedures set fmth in tl1e applicable Summary Plan Description for 
tl1e benefits offered hereunder to which the claimant believes he or she is entitled, but that have 
been previously denied by the Plan Administrator. 

ARTICLE XVTI 
GENERAL EXCLUSIONS 

17.01 General. Notwithstanding any other Plan provision, the Plan shall not. provide coverage for any 
of the following charges: 

(a) Charges that are not for the care or treatment of an Injury or Sickness, except as 
specifically provided for in this Plan; 

(b) Charges for care received in an emergency room that is not considered emergency care 
(except as otherwise specified in the Plan); 

(c) Charges related to cosmetic surgery or related Hospital admissions, unless made 
necessary: 

(l) By an Injury; 

(2) For correction of congenital deformity when necessary to perfonn a normal body 
function; or 

(3) For reconstrnctive surgery as necessary for the prompt treatment of a diseased 
condition; 

(d) Charges for aoy cutting procedure in the mouth (except when performed in connection 
with the removal of non-impacted teeth, replacement of teeth, dentures or appliances, 
orthodontia or periodontia, alveoplasty, or the repair or preparation of the mouth to 
receive or maintain dentures); 

(e) Charges for or in coru1ection with treatment of teeth or periodontium or treatment of 
periodontal or periapical disease or any condition ( otl1er ilian a malignaot tumor) 
involving teeth, surrotmding tissue or structure, except for oral surgery for repair of 
Injury to natural teeth, or as provided herein; 

(f) Charges for dental implants; 

(g) Charges for dental appliances (except for intra-oral devices used in connection with 
temporomandibular joint dysfunction treatment.~ covered under the Plan); 

(h) Charges for the non-surgical treatment of Temporomandibular Joint (TMJ) dysfunction 
except for the appliance; 

(i) Charges for or related to some services, treatment, education testing or training related to 
learning disabilities or developmental delays; 

0) Charges for care furnished mainly to provide a surrounding free from exposul'e iliat cao 
wo!'sen the person's disease; 
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(k) Charges related to services provided by the United States govenunent, any state 
government, or any govenunent outside the United States in which the participant or 
dependent is entitled to receive benefits. An exception to this exclusion applies for 
services provided by the United States government that can be billed to the Plan under 
COBRA; 

(1) Charges that a Covered Person is not legally required to pay and charges that would not 
have been made if the Plan had not existed; 

(m) Charges that exceed the Maximum Allowable Amount or are not Medically Necessary; 

(n) Charges that are reimbursed, or that could be reimbursed, by any public program other 
than Medicaid, Me<licare or TRICARE; 

(o) Chm·ges that are payable tmder Medicare Part A and/or Medicme Part B or would have 
been payable if the Covered Person had applied for Part A and/or Part B (except as 
specified elsewhere in the Platl or as otherwise prohibited by Federal law) 

(p) Charges for primal therapy, rolfing, psychodrama, megavitamin therapy, bioenergetic 
therapy, vision perception training or carbon dioxide therapy; 

(q) Charges for maniage, fal'llily, Child, career, social adjustment, pastoral and financial 
counseling, except as pmvided tmder Article XVI; 

(r) Charges for acupmlCture therapy; provided, however, that acupuncture therapy may be 
covered tmder the PPO Option and the HD PPO Options if performed by a Physician as a 
form of anesthesia in connection with surgery that is covered under the Plan; 

( s) Charges for biofeedback services; 

(t) Charges for exatninations related to employment; 

(u) Charge for exanriaations related to mmriage; 

(v) Charges for routine vision exams; 

(w) Charges for Experimental or Investigational Services; 

(x) Human organ transplant benefits for the following: 

(1) Cmdiac rehabilitation services provided more than three days alter the recipient 
is discharged fi·om the Hospital; 

(2) Transportation by air mnbulance for the donor or the 1·ecipient; 

(3) Travel time (and related expenses) required by a Physiciar1; and 

( 4) Dmgs that are Experimental or Investigational in nature. 

(y) Charges for chiropractic maintenance care; 

(z) Charges for transportation to and from places of treatment and care, other than ambulance 
service when Medically Necessary; 
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(aa) Charges for speech therapy, unless otherwise provided in the Plan; 

(bb) Charges related to any services or supplies for counseling related to sexual dysfunctions 
or inadequacies, or for surgery or therapy that will change the biological sex of the 
covered individual; 

(cc) Charges related to any services or supplies for artificial insemination, in vitro fertilization 
emb1yo transfer procedures or tests related to fertilization, including charges for 
infertility drugs and related services that follow the diagnosis of infertility; 

( dd) Charges incurred prior to the effective date of coverage, or after the termination date of 
coverage; 

(ee) Charges for services rendered by a Relative of the Participant, or any other person who 
resides in the same household as the Pruticipant; 

(fJ) Chru·ges incurred due to a work related Sickness or Injury that are eligible for coverage 
under a workers' compensation, occupational disease or similar progrrun, regardless of 
whether benefits under such programs are claimed or are recovered in whole or in pa1t 
ru1d regardless of whether benefits are recovered from any third party; 

(gg) Chru·ges incurred for the treatment of a Sickness or Injury as a result of any act of war, 
declared or undeclared; 

(hh) Charges incurred as a result of any act of rioting or civil disobedience; 

(ii) Charges for court-ordered testing or care; 

Gi) Chru·ges for completion of claim fmms or charges for medical records or reports unless 
otherwise required by law; 

(kk) Charges for missed or cancelled appointments; 

01) Charges for pre-admission testing if the Covered Person decides to poslvone his or her 
Slll'gery; 

(mm) Mileage costs or travel expenses unless authorized by the Plan; 

(llll) 

(oo) 

(pp) 

(qq) 

(rr) 

(ss) 

For custodial care, domiciliruy or convalescent care, except as otherwise provided in the 
Plan; · 

Charges related to treatment for weight loss or treatolent of obesity, except for surgical 
treatment of morbid obesity; 

Charges for sex transformation surgery and related services, or the reversal thereof; 

Charges fbr eyeglasses or contact lenses, except for first pair of eyeglasses or contact 
lenses prescribed following cataract surgery; 

Charges for the replacement of cataract lenses when a prescription chruJge is not required; 

Chru·ges for reversal of sterilization; 
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(tt) Surgical-related expenses associated with Norplant, intrauterine devices or elective 
abmtions; 

(un) Charges for professional services when related to Depo-Provera injections; 

(vv) Charges for personal hygiene and convenience items; 

(ww) Charges for orthotics when used for comfort only; 

(xx) Expenses incurred in a health spa or similar facility; 

(yy) Charges for self-help training and other forms of non-medical self care, except as 
otherwise provided )lerein; 

(zz) Charges for examinations relating to research screenings; 

(aaa) For stand-by charges of a Physician; and 

(bbb) Charges related to radial keratotomy or keratomileusis or excimer laser photo refractive 
keratectomy. 

ARTICLE XVTII 
SUBROGATION 

18.01 Subrogation. If an Other Party is liable or legally responsible to pay expenses, compellSation 
andJor damages in relation to a Sickness or an Injury incurred by any Covered Person, and 
benefits are payable under the Plan in relation to such Siclmess or Injury, the Plan shall be 
subrogated to all rights .of recovery of such Covered Person. The Covered Person or his or her 
legal representative shall transfer to the Plan any rights he or she may have to take legal action 
arising from the Sickness or Injury so that the Plan may recover any sums paid on behalf of the 
Covered Person. If the Covered Person fails to take legal action against an Other Party, and the 
Plan elects to take such legal action against such Other Party, in addition to the right to recover 
Pla11 benefits paid, the· Plan shall be entitled to all expenses, including reasonable attorney's fees, 
incurred for such recovery. If the Plan recovers an ammmt greater than Plan benefits paid, the 
excess, reduced by the expenses of recovery, including reasonable attorney's fees, shall be paid to 
the Covered Person. The Plan shall have tha light, with prior notice to, but without the consent 
of, t11e Covered Person, to compromise the amo<mt of its claim if, in the opinion of the Plan 
Administrator, it is appropl'iate to do so. 

18.02 Right of Recovery. The Plan may recover from a Covered Person or Ws or her legal 
representative the amo<Ult of any benefits paid under the Plan from any payment tl1e Covered 
Person receives or is entitled to receive from an Other Party. The Plan shall not be responsible 
for any attorney's fees associated with any payment received by a Covered Person, mliess the 
Plan expressly assmnes such obligation prior to the Covered Person's recovery. Accordingly, 
unless tl1e Plan expressly agrees otherwise, its recove1y shall not be offset by any attorney's fees 
incun-ed by a Covered Person. 

18.03 Cooperation Required. The Covered Person or his or her legal representative shall cooperate 
fully with the Plan in asserting its subrogation and recovery rights. The Covered Person or Ws or 
her legal representative shall, upon request from the Plan, provide all information and sign and 
return all doc<Ul1Cllts 11ecessmy fot• the Plan to exercise its rights under tlxis Article. No Covered 
Person shall talce any action to prejudice the Plan's subrogation rights. 
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18.04 First Lien Created. The Plan shall have a first lien upon any recovery, whether by settlement, 
judgment, mediation, arbitration or any other means, that the Covered Person receives or is 
entitled to receive from any Other Party. Such lien shall not exceed the lesser of: 

(a) The amount of benefits paid by the Plan for the Sickness or hljury, plus the amount of all 
future benefits that may become payable under the Plan that result from the Sickness or 
Injury. TI1e Plan shall have the right to offset or recover such future benefits from fue 
amount received from the Other Party; or 

(b) The amount recovered from the Other Pill'ty. 

The Plan's first lien rights will not be reduced (I) due to the Covered Person's own negligence; 
(2) due to the Covered Person not being made whole; or (3) due to illly attorney's fees and costs 
incurred by fue Covered Person. 

18.05 Constructive Trust. A Covered Person and his or her legal representative shall place any and all 
funds recovered from an Other Party in a separate reserve account under the control of the 
Covered Person and/or his or her legal representative. As a condition of pillticipating in t11e Plan, 
a Covered Person illld his or her legal representative shall agree that illlY funds received from an 
Other Party rightfhlly and in good conscience belong to the Plan in accordance with this Article, 
and fuat such funds shall be held in a constructive l!ust until distdbuted in accordi'Ulce with this 
Article. 

18.06 Personal Uability Created. If a Covered Person or his or her legal representative makes any 
recovery fi·om any Other Party and fails to reimbm·se the Plan for any benefits paid as a result of 
the Sickness or Injmy, then (1) the Covered Person or his or her legal representative shall be 
personally liable to the Plan for the amount of the benefits paid under the Plilll; and (2) the Plan 
may reduce future benefits payable by the il1110unt of payment that fue Covered Person or his or 
he1· legal representative has received from the Other Party. If fue Plilll institutes legal action 
against a Covered Person who fails to reimburse the Plilll as required by this Section, in addition 
to liability to the Plil11 for the an1ount of benefits paid under the Plan, such Covered Person shall 
be liable to fue Plan tbr the amount of the Plan's costs of collection, including reasonable 
attorney's fees. 

ARTICLE XIX 
NONDUPLICATION OF BENEFITS 

19.01 General. Nonduplication of Benefits rules set tbrth the order of payment of Covered Expenses 
when two or more plans, including Medicare, are liable for payment. This Alticle shall not apply 
to benefits obtained by a Covered Person from an individual medical insurance policy under 
which such Covered Person is entitled to bene.fits as a named person. 

19.02 Definitions, For purposes of this Article, the following definitions shall apply: 

(a) "Allowable Expense" shall mean the amount of expenses, at least a portion of which is 
paid under at least one of any multiple plans covering the person for whom the claim is 
made. 

(b) "Plan'' or "Benefit Plan" meilllS this Plan or illlY one of the following plans: 

(l) Group or blanket benefit plans, including health maintenance organizations; 
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(2) Blue Cross and Blue Shield group plans; 

(3) Group practice and other group prepayment plans; 

( 4) Federal government pl!lllil or programs, including Medicare; 

(5) Other plans required or provided by law; and 

(6) "No fault vehicle insurance," by whatever name it is called, when inclusion is not 
prohibited by law. 

"Plan" or "Benefit Plan" sbaU not encompass Medicaid or any other plan, program, 
policy or a!'1'angement that, by its te1ms, does not allow coordination, integration or carve 
out of benefits. 

(c) "Order of Benefits Determination" shaUmean the method fm· ascertaining the order in 
which the Plan renders payment hereunder. 

19.03 Application of the Rules. The Plan that is obligated to pay its benefits first shall be known as 
the "Primary" Plan. The Plan that, by its terms, is obligated to pay additional benefits for 
Allowable Expenses not paid by the Primary Plan is known as the "Secondary" Plan. Where 
another Plan contains a provision providing for coordination, integration or carve out of benefits, 
the following Order of Benefits Determination shall establish the responsibility for payment 
hereunder: · 

(a) The Plan covering the patient as an employee shall be deemed to be the Primary Plan and 
is obligated to pay before the Plan covering the patient as a Dependent. 

(b) The Plan covering the patient as a Dependent of a person with a birthday earlier in the 
year shall be deemed to be the Primary Plmt and is obligated to pay before the Plan 
covering the patient as a Dependent of a person with a birthday later in the year. In the 
event of divorce or legal separation, the following order shall establish responsibility for 
payment. 

(1) If a comt decree has detennined financial responsibility for a Child's health care 
expenses, the Plan of the parent having that responsibility is Primary. If the 
parent with financial responsibility has no coverage for the Child's health care 
expenses, but that parent's spouse does, such spouse's Plan is Primary. 

(2) The Plan of the parent with custody of the Child pays before the Plan of the other 
parent or the Plan of any stepparent. 

(3) The Plan of the stepparent married to the parent with custody of the Child pays 
first. 

( 4) The Plan of the parent without custody of the child pays before the non-custodial 
stepparent. 

If this Order of Benefits Determination is not recognized by the other Plan, the order will 
be determined at the option of the Claims Administrator on a case by case basis. 
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(c) Where the order of payment cannot be detennined in accordance with (a) and (b) above, 
the Primary Plan shall be deemed to be the Plan that has covered tlte patient for the 
longer period of time, 

19.04 Plan As Primary Payor. If this Plan is Primary, it will provide payment in accordance with its 
terms, 

19.05 Plan As Secondary Payor. If this Plan is Secondary, it will provide payment in accordance with 
its terms, considering as a Covered Expense the amount that would have been a Covered Expense 
in the absence of the Primary Plan, less the amount payable from U1e Primary Plan. 

19.06 When Other Plan Has No Nonduplication of Benefits Rules. This Plan shall be considered to 
be Secondary when tlte other Plan does not contain a coordination, integration or cmve-out of 
benefits provision, or if the other Plan provides that it will be Secondary payor in all instances. 

19.07 Vehicle Coverage Limitation. When medical benefits are available under vehicle insurmtce, this 
Plan shall always be considered as Secondary regardless of the individual's election under PIP 
(personal injury protection) coverage with the vehicle insurance catTier. 

19.08 If Medicare Is Involved. 

(a) General. Notwithstanding anything in the Plan to the contrary, the provisions of this 
Section apply if Medicare is involved. Medicare shall be deemed to be "involved" if any 
Covered Person is eligible for benefits from Medicare, regardless of whether such Person 
has enrolled for coverage under Medicm·e. A Medicare-eligible Covered Person who 
fails to enroll for Medicare coverage shall be deemed to be enrolled under all pm·ts of 
Medicare except Medicare Part D. 

(b) Definitions. The following terms have the meanings set forth herein for purposes of this 
Section: 

(1) "Benefits" means any service or supply for which a Medicare Advantage 
Orgmuzation incurs a liability under a Medicare Advantage plan. 

(2) "Medicare Advantage Plan Enrollee" means a Medicare Advantage eligible 
individual who has enrolled in a Medicare Advantage Plan. 

(3) "Medicare Advm1tage Organization" means a public or private entity organized 
and licensed by a State as a risk bearing entity (with the exception of provider 
sponsored organizations receiving waivers) that is certified by the Centers for 
Medicare and Medicaid Services ("CMS") as meeting the requirements for 
participation in the Medicm·e Advantage prog~·arn. 

( 4) "Medicme Advm1tage Plan" means health benefits coverage offered under a 
policy or contract by a Medicare Advantage Organization. 

(5) "Medicare Advantage Provider" metms any provider authorized to provide 
medical services or supplies under the Medicare Advantage progrmn. 

(6) "Medicare Advantage Provider Network" memts the Medicare Advantage 
Providers wi:fu which a Medicme Advantage Organization contracts or makes 
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arrangements to funrish covered health care services to Medicare Advantage Plan 
Enrollees. 

(7) "Medicare" means Title XVIII (Health Insurance for the Aged) of the United 
States Social Security Act, as amended. 

(8) "Order of Benefits Determination" means the order in which Medicare benefits 
are paid, in relation to tl1e benefits oftbis Plan. 

(9) "Person" means a person who is eligible for benefits as a Covered Person under 
this Plan and who is or could be covered by Medicare Parts A and B, whether or 
not actually elll'olled. 

(c) Order of Benefits Detennination. Whe11 Medicare is involved, the order of Benefits 
Determination shall be as follows; 

(1) For active Employees who are Covered Persons, and for their Dependents, this 
Plan will be Primary payor and Medicare will be Secondary payor. 

(2) For Covered Persons who are not active Employees and who are eligible for 
Medicare by reason of age alone, and for their Dependents who are eligible for 
Medicare, this Plan shall be Secondary payor and Medicare shall be Prima1y 
payor. 

(3) For Covered Persons eligible for Medicare, either entirely or in part, by reason 
other than age, the following provisions shall apply: 

(A) For persons eligible for Medicare by reason of disability, subsection 
19.08(c)(l) shall apply; 

(B) For Covered Persons eligible for Medicare by reason of end-stage renal 
disease and for whom Medicare was already Primary at the time the 
Covered Person became eligible for Medicare due to end-stage renal 
disease, subsection 19.08(c)(l) shall not apply. In such case, after 
becoming eligible for Medicare due to end-stage re~ml disease, benefits 
of tllis Plan shall be Primary during the initial tWrty-month period that 
begins on the date such Person fli'st becomes eligible for Medicare due to · 
end-stage renal disease. Once the thirty-month period has expired, 
Medicare shall be Primary. 

(4) Fo1· Covered Persons who are Medicare Advantage Plan Enrollees, this Plan shall 
be either a Primary or Secondary payor in accordance with subparagraphs (1 ), (2) 
or (3) above. 

(d) Payment Provisions. If this Plan is Secondary to Medicare, this Plan will provide 
payment in accordance with its terms, considering as a Covered Expense the amount that 
would lmve been a Covered Expense in the absence of Medicare, less (1) the amount 
payable from Medicare; and (2) the amount denied by Medicare for which a Covered 
Person is not legally responsible. An amount shall be deemed "payable" from or 
"denied" by Medicare without regard for whether the person is emolled under Medicare. 
If a Medicare Advantage Plan Emollee who is a Covered Person receives services or 
supplies for which no Benefits are payable because such services or supplies are from a 
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provider that is not a Medicare Advantage Provider, or are provided outside of a 
Medicare Advantage Provider Network, this Plan, if a Secondary payor, shall provide 
benefits in the same amount as if the Covered Person had received Benefits. 

(e) Coordination of Medicare Part D. If a Covered Person has prescription dmg coverage 
m1der the Plan and Medicare Part D simultaneously, such coverage shall coordinate as 
provided by law. 

ARTICLE XX 
ADMINISTRATION OF PLAN 

20.01 Committee to Administer the Plan. The Plan shall be administered by the Committee. The 
Comtni!tee shall be the "Named Fiduciary" and the "Plan Administrator" within the meaning of 
ERISA. The Committee may delegate its fiduciary responsibilities under the Plan to the extent 
permitted by ERISA. 

20.02 The Committee. The powers of the Committee are set forth below and in the charter of the 
Committee, as such chmter may be modified from time to time. 

20.03 Powers of the Plan Administrator, The Pla11 Administrator shall have the duties a11d powers 
necessary to administer the Plan properly, including, but not limited. to, the following: 

(a) To maintain all Plan records; 

(b) To file all required government repmts a11d other documents; 

(c) To provide required disclosures to Covered Persons; 

(d) To direct the Claims Administrator to process claims; 

(e) To interpret the Plan, construe Plan terms and decide questions and disputes, which 
interpretations, constructions and decisions shall be conclusive for all purposes of the 
Plan; 

(f) To maJce factual determinations; 

(g) To determine eligibility for mld the amount of benefits payable under the Plan; 

(h) To determine the status and rights of all Covered Persons; 

(i) To make regulations and prescribe procedures; 

G) To authorize the Claims Administrator to make benefit payments to any person entitled to 
benefits under the Pla11; 

(k) To obtain from the Company, Covered Persons and others, such information as is 
necessary for the proper administration of the Pla11; 

(1) To determine and establish the level of cash reserves, if mw, as may be necessmy, 
appropriate or desirable to administer the Plan properly and accomplish its objectives; 
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(m) To retain and pay the reasonable expenses of such legal, consulting, medical, accounting, 
clerical and other assistance as it deems necessary or desirable to assist it in the 
administration of the Plan. The Plan Administrator shall be entitled to rely upon any 
information from any source assumed in good fuith to be correct; and 

(n) To exercise any other auU1ority necessary, appropriate or helpful to manage and 
· adtninister the Plan. 

20.04 Interpretative Authority. The Plan Administrator has the full and final discretionary authority 
to decide all questions or controversies of whatever chru:acter arising in any manner between any 
parties or persons in connection with the Plan or the interpretation thereof, including, without 
limitation, the construction of the language of the Plan and the SulUIUa:ry Plan Description 
thereunder. Any writing, decision, detennination of benefit eligibility or any other dete1111ination 
or instmment created by the Plan Adtninistrator in connection with the operation of the Plan shall 
be binding upon all persons dealing with the Plan or claiming any benefits thereunder, except to 
the extent that the Plan Adtninistrator may subsequently determine, in its sole discretion, that its 
original decision was in error, or to the extent such decision may be determined to be arbitmry or 
capricious by a court or otl1er entity having jurisdiction over such matters. Benefits under the 
Plan shall be paid only if the Plan Administrator decides in its discretion that the applicant is 
entitled. to them, 

20.05 AJlpointment of the Claims Admiuistrntor, The Plan Administrator shall appoint a Claims 
Administrator to provide administrative services to the Plan Administrator in connection with the 
opemtion of the Plan and to petform such other functions, including processing and payment of 
claims, as may be delegated to it. The person, persons or entity serving as Claims AdministratOl' 
shall serve at the pleasure of the Plan Adtninistrator. 

ARTICLE XXI 
CLAIMS FOR BENEFITS 

21.01 Consideration oflnitial Claim. 

(a) Filing Initial Claim. The Claims Administrator shall process benefit claims pursuant to 
the procedures set fmth below. Initial claims shall be filed within eighteen months from 
the date a charge is incurred. The Plan Adtninistrator, a member of the Company's 
Human Resource Department or such other designee of the Plan Adtninistrator may 
decide benefit claims requiring a determination of whether an individual meets the 
requirements for eligibility under the terms of the Plan, which determination may result 
in a denial, reduction, or termination of, or failure to provide payment for, a benefit. 
Solely with respect to claims involving a determination of an individual's eligibility 
under the Plan, the term "Claims Adtninistrator" as ttsed in Ulis Article shall refer also to 
the Plan Adnlinistrator, a member of the Company's Human Resource Department or 
such other designee of the Plan Administrator, 

(b) Urgent Care Claims. In the case of an Urgent Care Claim, the Claims Adtninistrator shall 
provide notice to the claimant of its decision regarding his or her claim witllin a 
reasonable period of time appropriate to the medical circumstances, but not later than 72 
hours after receipt of the claim by the Plan, unless the claimant fails to provide sufficient 
information to penni! a detennimition whether, or to what extent, benefits are covered or 
payable under the Plan. If the claimant does not provide sufficient information for the 
Claims Adtninistrator to make such determination, then within 24 hours after the Claims 
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Administrator's receipt of the claim, the claimant shall be notified of the specific 
information needed to complete the claim. Notice regarding missing information may be 
provided orally, unless a claimant or his or her authorized representative specifically 
request written notification. Once the claimant is notified, he or she shall have a 
reasonable amount of time, but not Jess than 48 hours, to provide the missing 
infmmation. The Claims Administrator shall notify the claimant of its decision regarding 
the claim within 48 hours of the earlier of (i) the Claims Administrator's receipt of the 
specified information, or (ii) the end of the period afforded the claimant to provide the 
specified additional information. 

An "Urgent Care Claim" is any claim that must be processed on an expedited basis 
because a delay in processing could seriously jeopardize the life or health of the patient 
or the ability of the patient to regain maximum function, or in the oph'lion of the patient's 
doctor, a delay would subject the patient to severe pain that cam1ot be adequately 
managed without the care or treatment that is the subject of the claim. 

(c) Pre-Service Claims. In the case of a Pre-Service Claim, the Claims Adn'lit'listrator shall 
provide notice to the clain1ant of its decision regarding his or her claim within a 
reasonable period of tinle appropriate to the medical circumstances, but not later than 15 
days after receipt of the claim by the Plan. Tins 15-day period may be extended for ~1p to 
15 days due to matters beyond ti1e control of the Plan if, prior to the expiration of the 
initial IS-day period, the Claims Adn'linistrator notifies the clahnant of the circumstances 
requiring the extension and the date by which the Clahns Administrator expects to render 
a decision. If the claimant does not provide sufficient information for the Claims 
Administrator to make a determination, within five days after receipt of the claim he or 
she shall be notified of the specific information necessary to complete the claim. Notice 
regarding missing intom1ation may be provided orally, unless a claimant or his or her 
authorized representative specifically request written notification. Ouce the clahnant is 
notified, he or she shall have a reasonable amount of time, but not less than 45 days from 
receipt of the notice, to provide tile missing information. 

A "Pre-Service Claim" is any claim where the Plan requires approval of the benefit in 
advance of obtaining the medical care, in whole or in part. 

(d) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
provide notice of an adverse benefit determination to ti1e claima11t within a reasonable 
period of time, but not later than 30 days after receipt of the claim by the Plan. This 30-
day period may be extended for up to 15 days for matters beyond the control of the Plan 
i±; prior to the expiration of the initial 30"day period, the Claims Admh'listrator notifies 
the claimant of the cit·crunstances requiring the extension and the date by which the 
Claims Ado'liuistrator expects to render a decision. If the claimant does not provide 
sufficient h1fmmation for the Clainls Administrator to maice a determination, the claimant 
shall receive notice ofthe specific information necessary to complete the claim. Once the 
claimant is notified he or she shall have a reasonable amount of time, but not less than 45 
clays from1·eceipt of the notice, to provide the n'lissing h1forn1ation. 

A "Post-Service Claim" is any claim that is not an Urgent Care Claim, a Pre-Service 
Claim or a Concurrent Care Claim. 

(e) Concurrent Care Claims. h1 the case of an ongoing course of treatment, the claitnant 
shall receive notice of any reduction or early termination of treatment i11 advance so that 
the claimant may appeal the reduction or tem1ination and obtain a determination on 
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review before the treatment is reduced or tenninated. If the clailllllllt submits an Urgent 
Care Claim to extend any ongoing co1.u·se of treatment beyond the period of time or 
number of treatments initially prescribed, the Claims Administrator shall notify the 
claimant of the detennination to extend the treatment within 24 hours after r~,ceipt of the 
claim, provided the claimant submits the claim at least 24 hours prior to the expiration of 
the prescribed treatment. If the req1.1est to extend any ongoing course of treatment is not 
an Urgent Care Claim, the Claims Administrator will treat the claim as either a Pre
Service Claim or a Post-Service Claim (as applicable) and will consider the claim 
according to the timeframes applicable to Pre-Service Claims or Post-Service Claims, 
whichever applies, The Claims Administrator shall be solely responsible for handling all 
Concm·rent Care Claims. 

A "Concl.lfrent Care Claim" is any claim involving a decision to reduce or terminate an 
ongoing course of treatment or a decision regarding a request by a clailllll!lt to extend a 
course of treatment beyond what has been approved.. 

21.02 If the Claims Administrator Makes an Adverse Benefit Determination Reganling the Initiftl 
Claim. If the Claims Administrator makes an adverse benefit determination, it shall provide 
notice of the adverse benefit determination that (1) includes information sufficient to identify the 
claim involved; (2) explains the specific reason for the adverse benefit determination; (3) refers to 
the specific Plan provisions on which the adverse benefit determination is based; (4) describes 
any additional material or infotmation necessary for the claimant to perfect the claim and an 
explanation of why such material or information is necessary; (5) describes the Plan's review 
procedures (as set forth below) and the time limits applicable to such procedures, including a 
description of available internal appeals and external review processes and information regarding 
how to initiate an appeal, as well as a statement of the claimant's right to bring a civil action 
under section 502(a) of ERISA following a fmal adverse benefit determination; and (6) to the 
extent required by applicable regulations, discloses the availability of, and contact information 
for, an applicable office of health insurance consumer assistance or ombudsman who may assist 
the claimant. An "adverse benefit determination" means (i) a denial, reduction, or termination of, 
or a failure to provide or make payment (in whole or in part) for, a benefit, including any such 
denial, reduction, termination, or faill.lfe to provide or malce payment that is based on a 
detennination of a claimant's eligibility to patticipate in a plan, and including a denial, reduction, 
or termination of, or a failure to provide or make payment (in whole or in part) for, a benefit 
resulting from the application of any utilization review, as well as a failure to cover an item or 
service for which benefits are otherwise provided because it is determined to be experimental or 
investigational or not medically necessary or appl'opriate, and (li) a rescission of coverage. A 
"rescission of coverage" means a cancellation or discontinuance of coverage that has retroactive 
effect, but does not include ruw such cancellation or discontinuance to fuc extent it is attributable 
to a claimant's 'failure to pay on a timely basis pretniums or contributions towards the cost of 
coverage. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other similar 
cl'iterion in making the adverse benefit determination, either the specific rule, gnidellne, protocol, 
or oilier similar criterion shall be provided to the claimant free of charge, or U1e claimant shall be 
informed that such rule, guideline, protocol, or other criterion shall be provided fi·ee of charge to 
the claimant upon request. If the Claims Administrator relied upon medical necessity or 
experimental treatment or similat· exclusion or limit intnald:ng the advet·se benefit detennination, 
eiUler an explanation of the scientific or clinical judgment for the deter1nination (applying the 
terms of the Plan to the medical circ1.1mstru10es) shall be provided free of charge to the claimant, 
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or the claimant shall be informed that such explanation shall be provided fi·ee of charge to the 
claimant upon request. 

If the Claims Administrator denies a claimant's Urgent Care Claim in whole or in part, the 
Claims Administrator shall provide a description of the expedited review process for Urgent Care 
Claims (as set forth below). The Claims Administrator shall provide notice to the claimant orally, 
followed by written or electronic notice within three days of the oral notification. 

21.03 Mandatory First-Level Internal Appeal to the Claims Administrator. 

(a) General. If the Claims Administrator makes an adverse benefit determination, a claimant 
or his or her duly authorized representative may request a review of such adverse benefit 
determination by the Claims Administrator by sending a written request for review to the 
Claims Administrator within 180 days of receipt of the Claims Administrator's notice of 
adverse benefit determination. 

A claimant may submit written comments, docU!llents, records, and other information 
l'elating to his or her claim for benefits. Upon request, a claimant shall receive, free of 
charge, reasonable access to, and copies of, all documents, records, and other information 
relevant to Iris or her claim. 

A claimant's written request should state why he or she thinks the claim should not have 
been denied or the coverage should not have been rescinded. The claimant's request 
shall include any adverse benefit detemrination letter he or she received and any 
additional documents, information or comments he or she thinks may have a bearing on 
the claim, 

Upon receipt of a request for review, the Claims Administrator shall conduct a review 
that takes into account all comments, docU!llents, records, and other infbnnation 
subnritted by a claimant or his or he1· authorized representative relating to the claim, 
without regard to whether such infonnation was submitted or considered in the initial 
benefit detennination. The review shall not afford any deference to tile Claims 
Administrator's adverse benefit determination, and shall be conducted by an individual 
who is neither the individual who made the adverse benefit detemunation that is subject 
of the appeal, nor the subordinate of such individual. 

If the adverse benefit detennination was based in whole or in part on a medical judgment, 
the Claims Administrator shall consult with a health care professional who has 
appropriate training and experience in the field of medicine involved in the medical 
judgment. This health care pmfessional consult1mt ~hall be neither the individual who 
made the adverse benefit determination that is the subject of the appeal, nor the 
subordinate of such individual. The Claims Adnrinistrator shall provide to the claimant 
upon request the identities of ru1y medical or vocational experts whose advice was 
obtained on behalf of the Plan in connection wi111 a claimant's adverse benefit 
determination, without regard to whether ti1e advice was relied lipon in maldng the 
benefit detemrlnation. 

(b) Expedited Review for Urgent Care Claims. Jn the case of an Urgent Care Claim, a 
claimant may submit a request for an expedited appeal either in writing or orally. All 
necessruy information for the review, including the Claims Administrator's determination 
on review, shall be transmitted between the Plan and the claimant by telephone, 
facsimile, or another similarly expeditious method. To proceed with an expedited 
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intemal appeal, the claimant or the claimant's authorized representative must contact the 
Claims Administrator and provide at least the following information: {I) the claimant's 
name; (2) the date(s) of the medical service; (3) the specific medical condition or 
symptom; (4) the provider's name; (5) the service or supply for which approval of 
benefits was sought; and (6) any reasons why the appeal should be processed on a more 
expedited basis. The Claims Administrator shall notify the claimant of its determination 
on review as soon as possible, taking into accollllt the medical exigencies, but not later 
than 72 hours after receipt of the claimant's request for review of an adverse benefit 
determination. 

(c) Pre-Service Claims. In the case of a Pre-Service Clahn, the Claims Administrator shall 
notify the claimant of its determination on review within a reasonable period of time 
appropriate to the medical ch·cumstances, but not later than 30 days after receipt of a 
claimant's request for review. 

(d) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
provide the claimant with notice of its determination on review within a reasonable 
period of time, but not later than 60 days after receipt of the claimant's request for 
review. 

21.04 If the Claims Administrator Makes an Adverse Benefit Detci'minntion on a Mandatory 
First-Level Internal Appeal. If the Claims Administrator makes an adverse benefit 
determination on a mandatory first-level internal appeal, it shall provide notice, in a matmer 
calculated to be understood by the claimant of the adverse benefit determination (such 
determination a "final adverse benefit determination''), which notice shall (1) to the extent 
required by applicable regulations, include information sufficient to iclentify the claim involved; 
the specit1c reason or reasons for the denial; (2) explain the specific reason for the adverse benefit 
determination; (3) refer to the specific Plan provisions on which the adverse benefit determination 
is based; (4) state that the claimant is entitled to receive, upon request and free of charge, 

· reasonable access to, and copies of, all documents, records, and other infmnmtion relevant to his 
or her claim; (5) describe any voluntary appeal procedmes offered by the Plan and a claimant's 
right to obtain information about such procedures; (6) describe available internal appeals and 
extemal review processes, including inforllliltion regarding how to initiate an appeal; (7) indicate 
that a claimant has a right to bring a civil action under section 502(a) ofERlSA following a final 
adverse bcnet1t detennination; and (8) to the extent required by applicable regulations, disclose 
the availability of, and contact information for, an applicable oft1ce of health insurance consumer 
assistance or ombudsman who may assist the claimant. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other similar 
criterion in making the adverse benefit determination, either the specific rule, guideline, protocol, 
or other similar criterion shall be provided to the claimant fi-ee of charge, or the claimant shall be 
informed that such mle, guideline, protocol, or other criterion shall be provided free of charge to 
the claimant upon request. If the Claims Administrator relied upon medical necessity or 
experimental treatment or similar exclusion ot·lhnit h1malcing the adverse benefit determination, 
either an explanation of the scientific or clinical judgment for the determination (applying the 
terms of the Plan to the claimant's medical circumstances) shall be provided to the claimant fi·ee 
of charge, or the claimant shall be informed that such explanation shall be provided free of charge 
to the claimant npon request. 
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If the Claims Administrator denies an urgent care claim on review, the Claims Administrator may 
provide oral notice of its determination, then follow up with a written or electrordc confirmation 
within three days. 

In addition, the notice shall include the following statement: "A claimant 1md his or her plan may 
have other vohmtary altemative dispute resolution options, such as mediation. One way to find 
out what may be available is to contact the local U.S. Department of Labor office." 

21.05 Voluntary Second-Level Iute•·nal Appeal to the Claims Administrator of Pre- and Post
Service Claim Denials. 

(a) General. If the Claims Admirdstrator makes an adverse benefit determination with 
respect to a Pre-Service Claim or a Post-Service Claim on a mandatory first-level ioternal 
appeal, a claimant or his or her duly authorized representative may request a review of 
such adverse benefit determination by the Claims Administrator by sending a written 
request for a voluntruy second-level internal appeal to the Claims Administrator withio 
60 days of receipt of the Claims Adminis1rator's notice of denial of the mru1datory first
level intemal appeal. A clahnaL1t is not required to request a voluntary second-level 
internal appeal before suhmitting a request for an independent external review. However, 
if a claimant requests a voluntruy second-level internal appeal, the claimaL1t must obtain a 
determination on such appeal hefore requesting aLl independent external review. 

The Plan waives any right to assert that a claimant failed to exhaust a&ninistrative 
remedies because the claiomnt did not request a voluntary second-level internal appeal. 
The Plan agrees that any statute of limitations or other defense based upon timeliness is 
tolled during the time that any properly initiated second-level voluntary internal appeal is 
pending. The Claims Administrator will, upon request, provide a claimant with 
information relating to the volunlaty second-level internal appeal to enable the clrunaut to 
make an informed judgment about whether to request such an appeal. A claimant's 
decision whether or not to request a voluntmy second·level ioternal appeal will have no 
effect on such claimant's right to any other benefits 1mder the Plan. 

Requests for review should be sent to the Claims Admirdstrator at the address furnished 
hy the Plru1 Admhlistrator fromtio1e to time. 

A claimaL1t may suhmit written comments, documents, records, aL1d other information 
relating to his or her claim for benefits. Upon request, a claimant shall receive, free of 
charge, reasonable access to, ru1d copies of, all documents, records, and other infonuation 
relevaL1t to his or her claim. 

A claimant's written request should state why he or she thinks the claio1 should not have 
been denied. The claimant's request shall include any denial letter he or she received and 
aL1y additional docUI11ents, iotbrmation or comments he or she thinks may have a bearing 
on the claim. 

Upon receipt of a request for review, the Claims· Administrator shall conduct a review 
that takes into account all connnents, docmnents, records, aL1d other information 
submitted hy a claimant or his or her authorized representative relating to the claim, 
without regard to whether such iufbnnation was suhrrdtted or considered in the irdtial 
benefit determination. The review shall not afford any deference to the Claims 
Administrator's advc!'sc bCllefit determination on appeal, aod shall be conducted by an 
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individual who is neither the individual who made the adverse benefit detennination that 
is subject of the appeal, nor the subordinate of such individual. 

If the denial was based in whole or in part on a medical judgment, the Claims 
Administrator shall consult with a health care professional who has appropriate training 
and experience in the field of medicine involved in the medical judgment. This health 
care professional consultant shall be neither the individual who made the adverse benefit 
dete11nination that is the subj eel of the appeal, nor the subordinate of such individual. 
The Claims Administrator shall provide to the claimant upon request the identities of any 
medical or vocational experts whose advice was obtained on behalf of the Plan in 
connection with a claimant's adverse benefit determination, without regard to whether the 
advice was relied upon in making the benefit determitmtion. 

(b) Pre-Service Claims. In the case of a Pre-Service Claim, the Claims Adtninistrator shall 
notify the claimant of its determination on review within a reasonable period of time 
appropriate to the medical circumstances, but not later than 30 days after receipt of a 
claimant's request for review. 

(c) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
provide the claimant with notice of its determination on review within a reasonable 
period of time, but not later than 60 days after receipt of the claimant's request for 
review. 

21.06 If the Claims Administrator Makes an Adverse Benefit Determimltlon on a Voluntary 
Second-Level Internal Appeal. If the Claims Administrator denies all or any portion of a claim 
on a voluntary second-level internal appeal, :it shall provide notice, in a manner calculated to be 
nnderstood by the claimant of the adverse benefit determination, which 11otice shall (1) to the 
extent required by applicable regulations, include information sufficient to identify the claim 
involved; the specific reason or reasons for the denial; (2) explain the specific reason for the 
adverse booefit determination; (3) refer to the specific Plan provisions on which the adverse 
benefit determit1ation is based; ( 4) state that the claimant is entitled to receive, upon request and 
free of charge, reasonable access to, and copies of, all documents, records, and other inforlllation 
relevant to his or her claim; (5) describe any voluntary appeal procedures offered by the Plan and 
a claimant's right to obtain information about such procedures; (6) describe available internal 
appeals and extemal review processes, including infonnation regarding how to initiate an appeal; 
(7) indicate that a claimant has a right to bring a civil action Ullder section 502(a) of ERISA 
following a final adverse benefit determination; and (8) to the exte11t required by applicable 
regulations, disclose the availability of, and contact information for, an applicable office of health 
instJrance consumer assistance or ombudsman who may assist the clai111ant. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other silnilar 
criterion in making the adverse benefit determination, either the specific rule, guideline, protocol, 
or other similar criterion shall be provided to the claitnant free of charge, or the claimant shall be 
infonned that such rule, gttideline, protocol, or other criterion shall be provided free of charge to 
the claimant upon request. If the Claims Administratot· relied upon medical necessity or 
experimental treatment or similar exclusion or lhnit in malting the adverse benefit determination, 
either an explanation of the scientific or clinical judgment for the detennination (applying the 
terms of the Plan to the claimant's medical circumstances) shall be provided to the claimant free 
of charge, or the claimant shall be informed that such explanation shall be provided free of charge 
to the claimant upon request. 
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ht addition, the notice shall include the following statement: "A claimant and his or her plan may 
have other voltmtary alternative dispute resolution options, such as mediation. One way to tlnd 
out what may be available is to contact the local U.S. Department of Labor office," 

21.07 Full and Fair Review. ht cmmection with a claim or internal appeal, the Claims Administrator 
will pmvide a claimant, free of charge, with any new or additional evidence considered, relied 
upon, or generated by the Plan (or at the direction of the Plan) in connection with a claim. Such 
evidence will be provided in advance of the date on which a notice of a final internal adverse 
benefit determination is required to be provided. ht addition, before a claimant receives a final 
internal adverse benefit determination on review based upon a new or additional rationale, the 
Claims Administrator will provide to the claimant, free of charge, the rationale. The rationale 
will be provided in advance of the date on which a notice of a fmal internal adverse benefit 
determination is required to be provided. 

21.08 Voluntary External Review by Independent Review Organization. 

(a) General. If the Claims Administrator makes an adverse benefit determination or final 
adverse benefit detennination, a claimant may be entitled to obtain an independent 
external review pursuant to federal law. Extemalreview is not available in connection 
with a denial, reduction, tennination or failure to provide payment for a benefit based 
upon a determination that a claimant fails to meet the requirements for eligibility under 
the terms of the Plan. Also, with respect to claims for which external review has not been 
initiated before September 20, 2011, external review applies only to an adverse benefit 
determination (including a final internal adverse benefit determination) by the Claims 
Administrator that involves medical judgment or a rescission of coverage (wheti1er or not 
the rescission has any effect on any particular benefit at that time). A claimant does not 
need to pursue an external review in order to complete or exhaust the appeal procedure 
described above. A claimant's decision to seek rui. independent external review will not 
affect the claimant's rights to any other benefits under the Plan. There is no charge to 
initiate an independent external review. The external review decision is ftnal and binding 
on all pruties except for any relief available through EIUSA. 

(b) St!lndard External Review. This subsection (b) sets forth procedures for standord 
external review. · Standard external review is external review that is not considered 
expedited (as descl'ibed in subsection (c) below). 

(1) If ti1e Claims Administrator makes an adverse benefit determination or a final 
adverse benefit d.etermination, a claimant or his or her du1y authorized 
representative may file a request for an external review under federal law within 
four tnonths of the date the claimant received notice of an adverse benefit 
determination or final intemal advel'se benefit determination. A claimant's 
request must be in writing, w:lless ti1e Claims Administrator detennines that it is 
not reasonable to require a written statement. A claimant does not have to 
resubmit information that was subtnitted for the initial claim or internal appeal. 

(2) Within five business days following the date an external review request i.s 
received, the Claims Administrator will complete a preliminary review of the 
request to determine whether: 

(A) The claimant is or was covered under the Plan at the time the health care 
item or service was requested or, in the case of a retrospective review, 
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was covered under the Plan at the time the health care item or service 
was provided; 

(B) The adverse benefit determination or the final adverse benefit 
determination does :not relate to the claimant's failure to meet the 
requirements for eligibility under the terms of the Plan and, for external 
reviews initiated after September 20, 2011, the adverse benefit 
detenni:nation or the final adverse benefit determination involves medical 
judgment or a rescission of coverage; 

(C) The claimant has exhausted the Plan's intemal appeal process, unless the 
claimant is not required to exhaust SLJCh process under applicable federal 
regulations; 

(D) The clahnant has provided all the infornmtion and fonns required to 
process an external review. 

(3) Within one business day aftet• completion of its preliminary review, the Claims 
Administrator will notify the claimant in writing of the results of such review. If 
the request is complete, the Claims Adtninistrator will assign an IRO to conduct 
the external review. 

(4) The assigned IRO is required to notify the claimant in writing of the eligibility of 
the request and of the acceptance of the request for external review. Within ten 
bLminess days following the date of the claimant's receipt of. such notice, the 
claimant 111ay submit in writing to the assigned IRO additional infor111ation that 
the IRO must consider when conducting the external review. TI1e IRO is not 
required to, but may, accept and consider additional information submitted after 
ten business days. 

(5) Within five business days after the date of assigmnent of the IRO, the Plan must 
provide to the assigned IRO the documents and any infor111ation considered in 
maldng the adverse benefit detemtination or final internal adverse benefit 
detennination. If the Plan fails to provide the documents and information on a 
timely basis, the assigned IRO may terminate the external review and malw a 
decision to reverse the adverse benefit determination or fum! intemal adverse 
benefit determination. The IRO will notify the clai111ant and the Plan within one 
business day after making any such decision. 

( 6) Upon receipt of any information submitted by the claimant, the assigned IRO 
must within one business day fmward the information to the Plan. Upon receipt 
of any such infonnation, the Plan may reconsider its adverse benefit 
detennination or final internal adverse benefit determination that is the subject of 
the external review. The extemal review may be terminated. as a result of the 
reconsideration only if the Plan decides, upon completion of its reconsideration, 
to reverse its adverse benefit determination or final internal adverse benefit 
determination and provide coverage or payment. Within one busi11ess day after 
111aldng such a decision, the Pla11 must provide written notice of its decision to 
the claimant and to the assigned fRO. TI1e assigned IRO is required to terminate 
the extemalreview upon receipt of any such notice from the Pla11, 
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(7) The IRO is required to review all of the information and documents timely 
received. h1 reaching a decision, the assigned IRO will review the claim de novo 
and will not be bo~md by any decisions or conclusions reached during the Plan's 
internal claims and appeals process. In addition to the documents and 
information provided, the assigned IRO, to the extent the infornmtion or 
documents are available and the IRO considers them appropriate, will consider 
the following in reaching a decision: 

(A) The claimant's medical records; 

(B) The attending health care professional's recommendation; 

(C) Reports from appropriate health care professionals and other documents 

(D) The terms of the Plan, to ensure that the IRO's decision is not contrary to 
the terms of the Plan; 

(E) Appropriate practice guidelines, which must include applicable evidence" 
based standards and may include any other practice guidelines developed 
by the Federal government, national or protessional medical societies, 
boards and associations; 

(F) Any applicable clinical review criteria developed and used by the Plan, 
unless the criteria are inconsistent with the terms of the Plan or with 
applicable law; 

(G) ·The opinion of the IRO's clinical reviewer or reviewers after considering 
the infmmation above and applicable Federal guidance, to the extent the 
infonnation or documents are available and the clinical reviewer or 
reviewers consider such information or documents appropriate. 

(8) The assigned IRO is required to provide written notice of the final external 
review decision within 45 days after it receives the request for the external 
review. The IRO must deliver the notice of final external review decision to the 
claimant and to the Plan. The assigned IRO's decision notice on external review 
will contain: 

(A) A general description of the reason for the request for external review, 
including information sufficient to identify the claim; 

(B) The date the IRO received the assigmnent to conduct the external review 
and the date of the .IRO decision; 

(C) References to the evidence or documentation, including the specific 
coverage provisions and evidence"based standards, considered in 
reaching its decision; 

(D) A discussion of the principal reason or reasons for its decision, including 
the rationale for its decision and any evidence"based standards that were 
relied on in making its decision; 
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(E) A statement that the detemrination is binding except to the extent that 
other remedies may be available under State or Federal law to either the 
Plan or to the claimant; 

(F) A statement that judicial review may be available to the claimant; and 

(G) Current contact information, including phone number, for any applicable 
office of health insurance consumer assistance or ombudsman. 

(c) Expedited External Review,. This subsection (c) sets forth procedures for expedited 
ext.emal review. 

(1) If the Claims Administrator makes an adverse benefit determination or final 
adverse benefit determination, and the claim is an urgent care claim or a 
concurrent care claim, the claimant may proceed with an expedited external 
review without filing an internal appeal or while simultaneously pw-suing an 
expedited appeal thmugh the Plan's intemal appeal process. 

(2) The claimant or his or her authorized representative may request an expedited 
external review orally or in writing. All necessary information for the review, 
including the Claims Administrator's deternrination, may be transnritted between 
the Claims Adnri1ristrator and the claimant by telephone, facsimile, or aoother 
similarly expeditious method. To proceed with an expedited external review, the 
claimant or his or her a:uthorized representative must contact the Claims 
Administrator and provide at least the following information: 

(A) The claimant's name; 

(B) The date(s) of the medical service; 

(C) The specific medical condition or symptom; 

(D) The provider's name 

(E) The service or supply for which approval of benefits was sought; and 

(F) Any reasons why the appeal should be processed on a more expedited 
basis. 

(3) Upon receipt of a request for expedited extemal review, the Claims 
Ad1ninistmtor will detennine whether the request meets the reviewability 
requirements set forth above. for standard extemal review. The Claims 
Administrator will notify the claimant in writing of the results of such review. 

(4) If the Claims Achninistrator determines that a request is eligible for extemal 
review, the Claims Administrator will assign ao IRO to conduct the review. 

(5) The assigned IR.O, to the extent the information or documents are available and 
the IRO considers them appropriate, will consider the info1mation or documents 
described above under the procedw-es for standard extemal review. In reaclring a 
decision, the assigned IRO will review a claim de novo and is not bound by any 
decisions or conclusions reached during the Plan's internal claims and appeals 
process. 
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( 6) The IRO is required to notify the claimant of the fmal external review decision as 
expeditiously as the claimant's medical condition or circumstances require, but in 
no event more than 72 hours after the IRO receives a request for an expedited 
external review. If the notice is not in writing, within 48 hours after the date of 
providing that notice, the assigned IRO is required to provide written 
confirmation of the decision to the claimant and to the Plan. 

21.09 Limitations Upon Civil Actions. No civil actio11 regarding a claim for benefits under the Plan 
may be commenced unless the claims procedure process for internal appeals described in this 
Article XXI (but not including any voluntary appeal provided for in Section 21.05) has been 
exhausted. In addition, in no event may any civil action regarding a claim for benefits be 
commenced later than three years after the date such claim was incurred, A claim for benefits is 
incurred when the services giving rise to the claim were rendered. 

21.10 Construction of Article, This Article shall be constmed in a manner consistent with Department 
of Labor Regulations governing claims procedures applicable to group health plans, 

ARTICLE XXII 
TERMINATION OF PARTICIPATION AND CONTINUATION COVERAGE 

22.01 Cessation of Participation. Except as otherwise provided in this Article: 

(a) An Employee shall cease to participate in the Plan on the earliest of the following dates; 

(1) The date as of which the Plan is tenninated; 

(2) The date that the Plan is antended to terminate coverage with respect to an 
Employee; 

(3) The dateofdeathoftheEmployee; 

(4) The last day of the month in which an Employee is no longer eligible for 
coverage under Article III; 

( 5) The last day of the month in which an Employee commences active duty in the 
armed forces, except to the extent .continuation coverage is required pursuant to 
the Uniformed Servic.es Employment and Reemployment Rights Act of 1994 and 
except as provided in the NiSource Military Leave of Absence Policy; 

(6) The last day of the last month for which any required Covered Person 
Contribution was made, in the case of cessation of required Covered Person 
contributions; 

(7) The last day of the month in which a leave of absence begins, except to the extent 
continuation coverage is 1·equired under Section 22.02 (relating to coverage 
required by the l:<"MLA); or 

(8) The last day of the month in which an Employee terminates employment, tmless 
the Employee elects coverage as a Retiree prior to his or her retirement. 

If, after the Employee ceases to be actively employed due to his or her purported 
disability or other approved leave status, an Employer under its personnel policies 
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continues to treat an individual as an Employee generally eligible tor health and welfare 
benefits offered by the Employer, then the Employee will conthme to be treated as an 
Employee eligible to participate in the Plan, subject to the terms and conditions of the 
Plan. Provided, however, that such pmiicipation shall cease upon the earliest of any 
event set forth in (I) through ( 6) and (8) above. 

(b) A Retiree shall cease to participate in ti1e Plm1 on the earliest of the following dates: 

(1) TI1e date as of which the Plan is tenninated; 

(2) The date the Retiree attains age 65; 

(3) The date of the death ofth.eRetiree; 

(4) The last day of the last month for which any required Covered Person 
Contribution was made, in the· case of cessation of required Covered Person 
Contributions; or 

(5) The date Retiree coverage ceases pursuant to any Plan amendment. 

(c) A Dependent shall cease to participate in the Plan on the earliest of the following dates: 

(1) The date as of which the Plan is tenninated; 

(2) The last day of the month in which the Employee's or Retiree's coverage ends, 
except that 

(A) if coverage ends due the death of an Employee or Retiree before January 
1, 2004, coverage may be continued for his or her Dependents covered 
m1der the Plan on the date of such Employee's or Retiree's death in 
accordance with a written plan or procedme, if any, applicable to such 
Employee or Retiree that was adopted by the Company and in effect as 
of December 31, 2003, as such plan or procedure was thereafter, or may 
hereafter, be modified by the Company; 

(B) if coverage ends due to the death of an Employee or Retiree on or after 
January l, 2004, coverage will be continued for his or her Dependents 
covered under the Plan on the date of such Employee's or Retiree's death 
tmtil the earlier of (i) the date of the death of the Employee's or Retiree's 
spouse; (ii) the last day of the month in which the Employee's or 
Retiree's spouse remarries; (iii) the last day of the last month for which 
any required Covered Person Contributions for such continuation 
coverage are made, in the case of cessation of required. Covered Person 
Contdbutions; (iv) with respect to a Dependent Child, the last day of the 
month in which such Dependent would no longer be considered a 
Dependent under the Plan, had the Employee or Retiree survived; (v) 
wiU1 respect to any Dependent of a Employee, the date such Dependent 
attains age 65; and (vi) the date the Employer of such Employee or 
Retiree ceases to be a Related Employer, unless the Plan Administrator 
determines, in its discretion, that such event shall not cause a loss of 
coverage. 
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(C) if a Retiree's coverage under tills Plan ends because such Retiree attains 
age 65, and if such Retiree timely and properly emolls in the Post-65 
Retiree Medical Plan, the Dependent's coverage under this Plan may 
continue, subj eel to the other terms and conditions of this Plan, if the 
Dependent is otherwise eligible for coverage hereunder; and 

(D) if coverage ends due to the death of any other Employee or Retiree, 
coverage for bis or her Dependents wlll end on ti1e date of the 
Employee's or Retiree's death; 

(3) The last day of the last month for which any required Covered Person 
Contributions for Dependent covel'age were made, in the case of cessation of 
required Covered Person Contributions; or 

(4) The last day of the month in which a Dependent no longer qualifies as a 
Dependent, except to the extent continuation coverage is required under Section 
22.06 (relating to coverage required by Michelle's Law). 

22.02 Leave of Absence Under the FMLA. Eligibility for Plan coverage shall continue for an 
Employee who is granted a leave of absence under the FMLA at the same level of contribution 
and under the same conditions as if the Employee had continued in employment. However, to the 
extent permitted by the FMLA, the Company may recover from the Employee its cost of 
coverage and benefits provided hereunder if the Employee fails to return from leave for reasons 
other than the continuation or onset of a serious health condition (as defmed in the FMLA), or 
other circumstances beyond the control of the Employee. The Company may requh·e that a claim 
that an Employee is unable to return to work because of the continuation, recurrence, or onset of a 
serious health condition be supported by ce1tification of a health care provider. 

22.03 Military Leave Policy. Coverage for a Covei'ed Person shall continue to the extent provided 
under the NiSomce Military Leave of Absence Policy and as required by applicable state or 
federal law. 

22.04 Severance. Eligibility for Plan coverage shall continue for an Employee to the extent provided 
1mder any severance arrangement between such Employee and the Compa,ny. The level of 
contribution and the conditions of such continuation coverage shall be determined by the tenus of 
the applicable severance agreen1ent. The Plan's COBRA continuation of coverage provisions 
will be available to the extent required by law. Unless a severance arrangement expressly 
provides to the contrary, continuation coverage pursuant to this Section shall be deemed to be 
"subsidized COBRA Continuation Coverage" and shall count towm·ds the maximum COBRA 
Continuation Covel'age period. 

22.05 COBRA. The Plao offers continuation of coverage to the extent required by COBRA. 

(a) Continuation of Coverage. If Plan coverage ends because of a Qualifying Event, a 
Qualified Beneficiary may elect to continue the Coverage Option in force immediately 
prior to the Qualifying Event, subject to the provisions below. 

(b) Election Period. A Qualified Beneficimy may elect COBRA Continuation Coverage only 
during the election period. The election period begins on the date of the Qualifying 
Event m1d ends on the later of (1) 60 days after the date coverage would have stopped due 
to the Qualifying Event; or (2) 60 days after the date the Qualified Beneficimy is sent 
notice of the right to continue coverage under COBRA. 



A Covered Employee or spouse's election of COBRA Continuation Coverage shall be 
considered an election on behalf of all other Qualified Beneficiaries who would also lose 
coverage because.ofthe same Qualifying Event. 

If COBRA Continuation Coverage is elected. within the election period, coverage shall be 
reinstated retroactively to the date of the Qualifying Event. If a Qualified Beneficiary 
waives COBRA Continuation Coverage during the election period, the Qualified 
Beneficiary may revoke that waiver at any time before the end of the election period and 
elect COBRA Continuation Coverage retmactive to the date of the Qualifying Event. 

(c) Coverage Period, COBRA Continuation Coverage shall begin as of the date of the 
Qualifying Event and shall continue until the earliest of the following dates: 

(1) The date the Qualified Beneficiary first. becomes entitled to benefits under 
Medicare. 

(2) 18 months from the date of a Qualifying Event set forth in subsection 2. 76(a) or 
(b). 

(3) If a Qualifying Event set forth in subsection 2.76(a) or (b) ocetll'S less than 18 
months after the date a Covered Employee becomes entitled to Medicare 
benefits, the period of coverage for each Qualified Beneficiary other than the 
Covered Employee shall not terminate before the close of the 3 6-month period 
beginning on the date the Covered Employee becomes entitled to Medicare. 

( 4) If any Qualified Beneficiary is determined by the Social Security Administration 
to have been disabled at any time during the flrst 60 days of COBRA 
Continuation Coverage resulting from a Qu•uifying Event set forth in subsection 
2.76(a) or (b), any Qualified Beneficiary may elect an additional 11 months of 
COBRA Continuation Coverage if: 

(5) 

(6) 

(A) The disabled Qualified Beneficiary provides the Plan Administrator with 
the Social Security Administration's determination of disability within 
60 days of the date the determination is issued and within the initial 18 
month COBRA Continuation period; and 

(B) The Qualified Beneficiary agrees to pay the increased Covered Person 
Contribution necessary to continue the coverage for the additional 11 
months. 

COBRA Continuation Coverage shall automatically end before the additionalll
month period ends on the flrst day of the month coincident with or next following 
30 days from the date that the Social Security Administration determines that the 
Qualified Beneficiary is no longer disabled. 

36 months from the date coverage would have ended due to a Qualifying Event 
other than that set forth in subsection2.76(a) or (b). · 

111e date on which the Company ceases to provide any Group Health Plan to any 
Employee. 
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(7) If the Qualified Beneficiary fails to make a required Covered Person 
Contribution, the end of the period for which the last Conttibution was made. 

(8) The date fhe Qualified Beneficiary fn·st becomes covered tmder any other Group 
Health Plan that does not contain any exclusion or limitation with respect to any 
pre-existing condition, and such pre-existing condition limitation is pennissible 
pursuant to HIPAA. 

(9) In the case of a Qualifying Event described in subsection 2.76(g), the date of 
death of the Retiree or, for a Qualified Beneficiary (described in subsection 
2.75(c)) who is the surviving spouse or Dependent Child of the Retiree, th() 
earlier of the date of such Qualified Beneficiaty's death or 36 months after tl1e 
date of fue death of the Retiree. 

(d) Multiple QualifYing Events. If after fue first Qualifying Event another QualifYing Event 
occurs, coverage may be continued for an additional period, up to 36 months from the 
first Qualifying Event. 

(e) Notification Requirements. A Qualified Beneficiaty shall notify the Plan Administrator 
within 60 days of the Qualifying Events set forth in subsection 2.76(e) or (f) or of a 
second Qualifying Event described in subsection 22.05(d). If such notice is not given, 
the Qualified Beneficiary shall not be eligible for COBRA Continuation Coverage. 

(f) Required Contributions. Except as provided in subsection 22.05(g), the Company will 
not make any conttibution toward the cost of COBRA Continuation Coverage. A 
Qualified Beneficiary electing COBRA Continuation Coverage shall be responsible for a 
Covered Person Contribution in the amount of 102% of what is calculated to be the total 
cost of the Coverage Option being continued, or in the case of an individual who is 
entitled to extended COBRA Continnation Coverage beyond 18 monfus pursuant to 
subsection 22,05(c)(4), 150% of what is calculated to be the average cost of the Coverag() 
Option being continued. Premiums for the period of COBRA Continuation Coverage 
prior to the date of th() election will be due 45 days after the COBRA Continuation 
Coverage is elected. Thereafter, monthly premiums shall be due the fust day of the 
calendar month, Titere shall be a grace period of 30 days for the payment of regularly 
scheduled monthly premiums. 

(g) Subsidized COBRA. The Compa11y may subsidize all or a portion of fue cost of COBRA 
Continuation Coverage. If the Company so elects, tl1e period of such subsidized 
coverage shall count towards tl1e COBRA Continuation Coverage period required under 
this Section. 

22.06 Leave of Absence Under Michelle's Law. Eligibility for Plan coverage for a Dependent Child 
who was covered tlllder the Plan on the basis of b()ing a student at a postsecondary educational 
institution (including atl institution of higher education as defmed in section I 02 of the Higher 
Education Act of 1965) inm1ediately before the first day of a Medically Necessary Leave of 
Absence shall continue until the earlier of (i) the date that is one (1) year after the first day of the 
Medically Necessary Leave of Absence, or (ii) the date on which such coverage would otherwise 
terminate under the terms of the Plan. For such right to continued coverage to apply, the Plat1 
must receive timely written certification by a treating physiciat1 of the Dependent Child which 
states that such Child is suffering from a serious illness or injury at1c\ that the leave of absence or 
other change of em-ollment is medically necessmy. 
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ARTICLE XXIII 
PROVISIONS CONCERNING PROTECTED HEALTH INFORMATION 

23.01 General. The Department of Health and Human Services has issued Standards for Privacy of 
Individuaiiy Identiftable Health Information (the "Ptivacy Standards"), effective Apl'il 14, 2003, 
that govern the manner in which the Plan must handle Ptotected Health Information. "Pl'Otected 
Health Infommtion" means individually identiftable health information related to a Covered 
Employee or Dependent. 

23.02 Pel'J1rltted Uses and Disclosure, The Phmmay use and disclose Protected Health Infommtion to 
carry out payment and health care operations without consent or authorization. If the Plan must 
use and disclose Protected Health Info=tion for purposes other than payment or health care 
operations, patient authorization for such use or disclosure shall be required, uuiess such use or 
disclosure is expressly permitted by the Policies and Procedures Regarding Protected Health 
Information related to tbe Plan or the Privacy Standards. 

23.03 Disclosures to Company. The Plan may disclose Protected Health Infoffilation to tbe Company 
to the extent that such disclosure is permissible under law, but prior to any such disclosure the 
Co!npany shall certify that (1) tbe Plan documents have been amended as required by the Privacy 
Standards; and (2) the Company has agreed to certain conditions set forth iu the Privacy 
Standards regarding ihe use and disclosure of that Protected Health Information. 

The Company, in its capacity as sponsor of the Plan, agrees to: 

(a) not use or further disclose Protected Health h1fo1'111ation received from the Plan other than 
as permitted or required by the Plan documents or as required by law; 

(b) ensure that any agents to whom it provides Protected Health Information received from 
the Plan agree to the same restrictions and conditions that apply to the Company with 
respect to such infonuation; 

(c) not use or disclose Protected Health Information received from the Plan for employment
related actions and decisions; 

(d) not use or disclose Protected Health Infonnation received from the Plan in conuection 
with tmy other beneftt or employee benefit plan of the Company (except to the extent that 
such other benefit, or beneftt plan, program, or arrangement is part of an organized health 
care arrangement of which the Plan is a part); 

(e) report to the Privacy Official, acting on behalf of the Plan, any use or disclosure of 
Protected Health Info1'1lmtion received from the Plan that is inconsistent with the uses or 
disclosures authorized by this Section ru1d of which the Company becomes aware; 

(f) make available Protected Health Information in accordance with 45 C.F.R. § 164.524 
(pertaining to an individual's access to his or her own Protected Health Iuibrmation) and 
in accordance with the Policies and ProcedlU'es Regarding Protected Health Info1'111ation 
related to the Plan; 

(g) 111ake available Protected Health Info1'111ation for amendment and incorporate any 
amendments to Protected Health Information in accordance with 45 C.P.R.§ 164.526 and 
in accord!mce with the Policies and Procedures Regarding Protected Health Information 
related to the Plru1; 
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(h) make available the information required to provide an accounting of disclosures in 
accordance with 45 C.P.R.§ 164,528 and in accordance with the Policies and Procedures 
Regarding Protected Health Information related to the Plan; 

(l) make its internal practices, books, and records relating to the use and disclosure of 
Protected Health Information received from the Plan available to the Secretary of Health 
and Hmnan Services ("HI-IS") or to any other officer or employee of HHS to whom the 
authority involved has been delegated, for purposes of determining compliance by the 
Plan with 45 C.F .R. Subchapter C, Subpart E; and 

G) if feasible, return or destroy all Protected Health Information received from the Plan that 
the Company still maintains in any form and retain no copies of such information when 
no longer needed for the purpose for which disclosure was made, except that, if such 
return or destruction is not feasible, the Company shalllhnit further uses and disclosures 
to those purposes that make the return or destmction of the infmmation infeasible. 

The foregoing restrictions do not apply to disclosures of enrollment information or sumrruuy 
health information by or on behalf of the Plan to the Company or any other Employer, acting in 
theh· respective capacities as an employer. 

23.04 Adequate Separation. There shall be adequate separation between the Plan and the Company to 
help ensum that only persons involved in Plan admh1istration have access to Protected Health 
Information. Only the following employees; classes of employees or other persons under the 
control of the Company or its affiliates may have access to Protected Health h1formation created 
under the Plan: 

Privacy Official 
Security Official 
Members of the Benefits Department 
HRIS-Benefits Analyst 
Members of the Legal Department 
Members of the Internal Audit Department 
Members of the Committee 
Any other employee of the Company or its affiliates who performs plan 

administration functions for the Plan and who is designated in writing 
by the Privacy Official or a member of the Committee as being entitled 
to access to Protected Health Ini'ornmtion. 

Access to and use by such individuals shall be restricted to the plan administration functions that 
the Company and its affiliates pe1f01111 for the Plan. The Plan or the Company (or an affiliate) 
has retained one or more third party administrators and others that receive Protected Health 
h1farmation in the ordinary course of business performed on behalf of the Plan, Such persons or 
entities, known in t11c Privacy Standards as "Business Associates," shall enter h1to agreements 
with the Plan governing their obligations under the Privacy Standards. 

23.05 Unanthorized Use or Disclosure, The improper use or disclosure of Protected Health 
Information by an employee of Company (or an affiliate) shall be governed by the Policies and 
Procedures Regarding Protected Health Information related to the Plan. The terms of the 
applicable Business Associate Agreement shall address non-compliance with the Privacy 
Standards by a Business Associate. 
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23.06 Special Amendatory Authority. The Privacy Official appointed by the Plan Administrator 
pursuant to the Privacy Standards shall be authorized to make and execute any amendment to this 
Article that such Privacy Official deems necessary or appropriate. 

ARTICLE XXIV 
PROVISIONS CONCERNING THE SECURITY OF 

ELECTRONIC PROTECTED HEALTH INFORMATION 

24.01 General. The Department of Health and Human Services has issued Regulations, effective April 
20, 2005, that govern the manner in which a group health plan, such as the Plan, must handle 
Electronic Protected Health Information. "Electronic Protected Health Information" refers to 
Protected Health Infmmation that is (i) maintained in "Electronic Media," or (ii) transmitted by 
Electronic Media. "Electronic Media" means electronic storage media incltJding, without 
limitation, memory devices in computers (e.g., hard drives) and any removable or transportable 
digital memory medimn, such as magnetic tape or disk, optical disk or digital memory card. 
Electronic Media also includes Transmission Media used to exchange information already in 
electronic storage media. "Transmission Media" includes, for example, the internet (wide-open), 
extranei (using internet teclmology to link a business with information accessible only to 
collaborating parties), leased lines, dial-up lines, private networks, and the physical movement of 
removable or transportable electronic storage media. Paper, facsimile, voice (via telephone) and 
similar transmissions are not considered transmissions via Electronic Media, because the 
information being exchanged did not exist in electmnic form before the transmission. 

24.02 Duty of tho Plan Sponsor. The Company shall reasonably and appropriately safeguard 
Electronic Protected Heal1h Information created, received, maintaiaed or transmitted to or by the 
Company on behalf of the Plan. To this end, the Company shall: (i) implement administrative, 
physical, and technical safeguards that reasonably and appropriately protect the confidentiality, 
integrity and availability of the Electronic Protected Health Information that the Company 
creates, receives, maiatains or transmits on behalf of the Plan; (ii) ensure that tl1e adequate 
separation rectuired by Section 23.04 above is supported by reasohable and appropriate secudty 
measures; (iii) ensure that any agent, including a subcontractor, to whom or which the Company 
provides Electronic Protected Health Information agrees to implement reasonable and appropriate 
security rneastu·es to protect such Electronic Protected Health Information; and (iv) repmt to the 
Plan any security incident involving Electronic Protected Healtl1 Information of which the 
Company becomes aware. 

ARTICLE XXV 
MISCELLANEOUS PROVISIONS 

25.01 Assignment of Benefits. A Covered Person may assign benefits otherwise payable to the 
Covered Person or to the persons or institutions providing care covered under the Plan. No such 
assignment, however, shall be binding on the Plan tmless the Claims Administrator is notified in 
writing of such assignment prior to payment hereunder. Otherwise, except as required by law, no 
benefit payable at any time under the Plan shall be assignable or tnmsferable, or subject to any 
lien, in whole or in part, either directly or by operation of law, or otherwise, including, but not by 
way of limitation, execution, levy, garnishment, attachment, pledge, bankruptcy, or, in any other 
manner, and no benefit payable under the Plan shall be liable for, or subject to, any obligation or 
!lability of any Covered Person. If any Covered Person entitled to a benefit tmder the Plao 
attempts to alienate, sell, transfer, assign. pledge or otherwise impede a benefit or any part, or if 
hy reason of bis or her banlauptcy or other event happening at any time, a benefit devolves upon 
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anyone else or would not be enjoyed by him or her, then the Plan Administrator in its discretion, 
which will be exercised tmiformly by treating individuals in similar circumstances alike, may 
tenninate his or her interest in any such benefit and hold or apply it to m· for his or her benefit or 
the benefit of his or her Dependents, in a manner the Plan Administrator may deem proper. 

25.02 Information To Be Furnished. Covered Persons shall provide such infonnation and evidence, 
and shall sign such docUlllents, as may reasonably be requested from time to time for the purpose 
of administration of the Plan. 

25.03 · Llmitatlon of Rights. Neither the establishment of the Plan nor any amendment thereof, nor the 
payment of any benefits, will be construed as giving to any Covered Person any legal or equitable 
right against the Company or any Employer, except as provided herein. 

25.04 Plan Not Contract. The Plan shall not be deemed to constitute a contmct between the Company 
or any Employer and any Participant or to be a consideration for, or an inducement or condition 
of, the employment of any Employee. Nothing in the Plan shall be deemed to give any Employee 
the right to be retained in the service of the Company m· of any Employer or to interfere with the 
right of the Company or of any Employer to discharge any Employee at any time; provided, 
however, that the foregoing shall not be deemed to modify the provisions of any collective 
bargaining agreement that may be made by the Company with the bargaining representative of 
any Employee. 

25.05 Fiduciary Operation. Each Plan Fiduciary shall discharge his or her duties with respect to the 
Plan solely in the interest of the participants and beneficiaries (as those terms are defined in 
ERISA) and (1) for the exclusive pnrpose of providing benefits to participants and their 
beneficiaries and defraying reasonable expenses of administering the Plan; (2) with care, sldll, 
prudence and dilige1ice under the circmnstances then prevailing that a pmdent 1111111 acting in a 
like capacity and familiar with such matters would use in the conduct of an enterprise of a like 
character and with like aims; and (3) in accordance with the documents and instruments 
governing the Plan, except as otherwise required by law. 

25.06 No Guaranty. No person shall have any right or interest in the Plan other than as specifically 
provided herein. Except to the extent required by law, neither the Company nor any Employer 
shall be liable for the payment of any benefit provided for herein; all benefits hereunder shall be 
payable only from the Plan, and only to the extent that the Plan has been allocated sufficient 
assets. 

25.07 Misrepresentation. Any material misrepresentation on the part of any Covered Person in 
making application for coverage, or any application for reclassification thereof; shall render the 
coverage null and void. 

25.08 Inadvertent Error. Inadvertent error by the:> Plan A<hninistrator in the keeping of l'ecords or the 
transmission of any Enrollment Form shall not deprive any Participant or Dependent o(benefits 
otherwise due, if such inadvertent error is corrected by the Plan Administrator within 90 days 
after it was made. 

25,09 No Limitation of Management Rights. Participation in the Plan shall not lessen the 
responsibility of an Employee to perform his or her duties satisfactorily, or affect the rights of the 
Company or of any Employer to discipline or terminate an Employee. 

25.10 No Uability for Acts of Any Provider. Nothing contained herein shall confer upon a Covered 
Person any claim, right or cause of action, either at law or at equity, against the Plan for the acts 
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of any Hospital in which he or she receives care, or for the acts of any Physician from whom he 
or she receives service under this Plan. 

25.11 Covered Persons Res{JOnsibilities, Each Covered Person is responsible for providiog the Plan 
Administrator with his or her current address. Any notices required or permitted to be given shall 
be deemed given if directed to such address and lllfliled by regular United States mail. Neither the 
Plan Administrator nor the Claims Administrator shall have any obligation or duty to locate a 
Covered Person, If a Covered Person becomes entitled to a payment under the Plan and it cannot 
be made because (I) the current address is incorrect; (2) the Covered Person does not respond to 
the notice sent to the current address; (3) there are conflicting claims to such payment; or ( 4) any 
other reason, the amount of such payment, if and when made, shall be that determined tmder tl1e 
terms of the Plan, without interest. Each Pmticipant shall also notify the Plan in writing when 
a11y person is no longer eligible for coverage as his or her Dependent hereunder. 

25.12 Rigllt of Recovery. Whenever the Plan, for whatever reason, has overpaid the amount of 
benefits that should have been proVided, the Plan shall have the right to recover such payments, to 
the extent of such excess, fi·om among one or more of ilie following as the Plan shall determine: 
any persons to, or for, or with respect to whom, sucl1 payments were made, and/or any instn·ance 
company or oilier organization. 

25.13 Governing Law. The Plan shall be governed by and construed according to ERJSA, the Code, 
and the laws of the State of Indiana, to tl1e extent Indiana law does not conflict with the Code and 
ERISA, a11d to t11e extent Indiana law is not preempted by ERJSA. 

25.14 Severability. h1 the event any portion of iliis Plan is declared by a court of competent 
jurisdiction to be void, said portion shall be deemed severed from the remainder of this Plan, a11d 
the balance of tl1e Plan shallremahl in full force and effect. · 

25.15 Participant Litigation. In any action or proceeding involving the Plan, Covered Persons or any 
other person having or claiming to have an interest in the Plan shall not be necessmy parties to 
such action or proceeding and shall not be entitled to any notice or process thereof, except as 
required by applicable law. Any fmal judgment which is not appealed or appealable that may be 
entered in any such action or proceeding shall be blading and conclusive upon the parties hereto 
and upon all persons having or claiming to have any interest in the Plan. To the extent permitted 
by law, if a legal action is begm1 against the Company or other organization or institution 
providing benefits m1der the Plan by or on behalf of any person, and such action results adversely 
to such person or, if a legal action arises because of conflicting benefit claims, the cost to ilie 
Company or other organization or institution of defending the action will be charged to the sums, 
if any, which were involved ill the action o1· were payable to the Covered Person or oilier person 
concemed. To the extent permitted by applicable law, a11 election to become a Covered Person 
under the Plan shall constitute a release of the Company and its agents from any and all liability 
and obligation not involving willful misconduct or gross neglect. 

25.16 Counterparts. This Plan document may be executed in any number of identical cmmterparts, 
each of which shall be deemed a complete odghlal in itself and may be introduced in evidence or · 
used !or any other purpose without the production of any other counterparts. 

25.17 Notice. Any notice given under this Plan shall be sufficient, if given to the Pla11 Administrator 
when addressed to it at its office; if given to the Claims Ad1ninistrator, when addressed to it at its 
home office; or if given to a Pwticipant, when addressed to the Participant at his or her add1'ess as 
it appears on the records of the Claims Administrator. 

-71-



25.18 Extension of Plan to Related Employers. 

(a) With the approval of the Plan Administrator, any Related Employer may adopt the Plan 
and qualify its Employees and Retirees to become Participants hereunder by taking such 
action to adopt tl1e Plan and maldng such contributions to the cost of coverage as tl1e Plan 
Administrator may require. 

(b) The Plan will te11ninate with respect to any Employer that has adopted the Plan pursuant 
to this Section if the Employer ceases to be a Related Employer, revokes its adoption of 
the Plan by appropriate corporate action, pexmanently discontinues any required 
contributions for its Employees, is judicially declared bankrupt, makes a general 
assigrunent for the benefit of creditors, or is dissolved. 

(c) The Committee shall have the sole right to an1end or tenninate fue Plan and shall act as 
the agent for each Related Employer that adopts the Plan for all purposes of 
a<hninistration thereof. 

ARTICLE XXVI 
FUNDING, AMENDMENT AND TERMINATION OF THE PLAN 

26.01 Plan Self-Insured. The Plan is a self-insured plan. All contributions made to the Plan are used 
to pay claims and related expenses tl1erew1der, 

26.02 Participants' and Dependents' Rights Unsecured. The right of a Covered Person or any other 
person to receive a distribution hereunder, shall be an unsecured claim against tl1e general assets 
of the Company and no Covered Person or any other person shall have any rights in any amount 
allocated for his or her benefit under ilie terms of ilie Plan, or any oilier specific assets of fue 
Company. All anlOUnts allocated pursuant to the terms of the Plan shall constitute general assets 
of the Company and maybe disposed of by the Committee at such time and for such purpose as it 
may deem appropriate. Benefits payable pursuant to the terms of the Plan shall be paid solely as 
required out of the general assets of the Company or from any other funding vehicle as may be 
established by the Company. 

26.03 Amendment. The Collllllittee reserves the right at any time and from time to time to change or 
an1end, in whole or in part, any or all of the provisions of the Plan. Unless expressly provided, no 
amendlnent shall affect, or be construed to affect, any existing delegatiollS to amend the Plan. 
Any such amendment may have retmactive or prospective effect. However, no change or 
amendment shall be made that enables any part of Plan assets to be used for, or diverted to, 
purposes other than fue exclusive benefit of those entitled to benefits hereunder and the payment 
of reasonable expense of administration. To U1o extent that any applicable collective bargaining 
agreement imposes a more restrictive requirement regarding Plan eligibility or benefits than is set 
fortl1 herein, such requirement, as applied solely to those Represented Employees or Retirees 
subject to the collective bargaining agreement, is incorporated herein by this reference, 
Notwiilistanding anytlling contained herein to the contrary, any change or amendment (oilier than 
a .Plan administration change, the addition or deletion of network providers, dmg formulary 
changes or similar changes) affecting coverage for any Nll'SCO Represented Employee, Retiree 
or Dependent shall only be made effective as of January 1 of any year, and notification of such 
change or amendment shall be made to affected NIPSCO Represented Employees or Retirees 
during fue Annual Enrollment Period. 
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26.04 Termination. The Company is not and shall not be under any obligation or liability whatsoever 
to contintJe its contributions or to maintain the Plan for any given length of time. In their sole and 
absolute disctetion, the Company may discont.imie contributions to the Plan and the Cmmnittee 
may terminate the Plan, in whole or in part, at any time, in each case without liability for such 
discontinuance ot tennination. 

26.05 Collective Bargaining Agreement. Notwithstanding the foregoing provisions of this Article, the 
right to amend or tenninate the Plan shaH be subject to the express tenns of any applicable 
collective bargaining agreement. 

[Remainder of page intentionally left blank] 
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IN WITNESS WHEREOF, the Committee has caused this amended and restated Plan to be executed on 
its behalf, by one of its members duly authorized, this J!?! day of~ 2012. 

NISOURCE BENEFITS COMMITTEE 

By: \.~711 ._k·~ 
One of the Members of the Committee 
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EXHIBIT A 
ADOPTING RELATED EMPLOYERS 

• Bay State Gas Company • Kokomo Gas and Fuel Company 

• Columbia Energy Group. • NI Energy Services, Inc . 

• Columbia Gas of Kentucky, Inc. • NiSource C01porate Services Company 

• Columbia Gas of Maryland, h1c. • NiSomce Development Company, Inc. 

• Columbia Gas of Ohio, Inc. • NiSource Energy Technologies, lnc. 

• Columbia Gas of Pennsylvania, Inc. • NiSource Gas Transmission & Storage 
Company 

• Columbia Gas of Virginia, Inc . 
• NiSource Midstream Services, LLC 

• Columbia Gas Transmission 
Cmporation • NiSource Retail Services, Inc. 

• Columbia Gulf Transmission Company • Northern Indiana Fuel and Light 
Company, h1c. 

• CNS Microwave, Inc . 
• N01them Indiana Public Service 

• Crossroads Pipeline Company Company 

• Energy Interchange, LLC • Northern h1diana Trading Company, 
hlC. 

• EnergyUSA-TPC Corp . 
• PEl Holdings, Inc . 

COLUMBUS/1571740v.7 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 040 

Respondent: Herbert A. Miller, Jr. 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

40. Provide detailed descriptions of all early retirement plans or other staff 

reduction programs Columbia has offered or intends to offer its employees 

during either the base period or the forecasted test period. Include all cost-benefit 

·analyses associated with these programs. 

Response: Columbia has not offered any early retirement plans or staff 

reduction programs during the base period and does not anticipate doing so 

during the forecasted test period. 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 041 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

41. Concerning employee fringe benefits: 

a. Provide a detailed list of all fringe benefits available to 

Columbia employees and the expected cost of each benefit in the base period 

and the forecasted test period. Indicate any fringe benefits which are limited to 

management employees. 

b. Provide comparative cost information for the 12 months 

preceding the base period and the base period. Explain any changes in fringe 

benefits occurring over this 24-month period. 

Response: 

a. Please refer to Attachment A of the response. 

b. Please refer to Attachment B of the response. The primary change in fringe 

benefits over the 24-month period is the recording of pension settlement 

costs during the base period. Please refer to the response to Staff Data 

Request No. 043 for additional information regarding the accounting for 

pension settlement costs. The other major changes between periods relate 



to the end of SFAS 106 and SFAS 112 transition obligation amortization 

during the base period and the SF AS 112 annual accrual adjustment. 
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Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

Employee Fringe Benefits 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 041 

Attachment A 
Page 1 of 1 

Respondent: S. Mark Katko 

Base Period: For the Twelve Months Ended August 31, 2013 
Forecast Period: For the Twelve Months Ended December 31, 2014 

Base Forecasted 
Description TME 08/31/2013 TME 12/31/2014 

$ $ 

EMPLOYEE INSURANCE PLANS 
Comprehensive Medical Insurance 1,031,964 1 '134,144 
Employee Assistance Plan 11,536 20,064 
Dental Assistance Plan 76,752 84,432 
Group Life Insurance 8,434 28,620 
Long Term Disability 97,482 74,868 
Insured Plans Transfers (387,313) (419,387) 
Total Employee Insurance Plans 838,855 922,741 

OTHER POST-EMPLOYMENT BENEFITS 
Ongoing OPEB- Medical 92,173 58,332 
Ongoing OPEB- Group Life 7,144 (25, 143) 
SFAS 106 Amortization 46,950 0 
SFAS 112 Amortization 17,183 0 
SFAS 112 Annual Accrual Adjustment 228,426 0 

Total OPEB 391,876 33,189 

PENSIONS AND RETIREMENT INCOME 
Pension-Retirement Plans 2,066,908 1 '179,000 
Pension-Retirement Plans Transfers (489,504) (365, 136) 

Total Pensions and Retirement Income 1,577,404 813,864 

THRIFT PLAN (401 K) 
Thrift Plan 371,636 425,016 
Thrift Plan Contributions Transfers (108,749) (129,456) 
Profit Sharing 57,508 58,044 
Total Thrift Plan 320,395 353,604 

TOTAL 3,128,530 2,123,398 
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Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

Employee Fringe Benefits 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 041 

Attachment B 
Page 1 of 1 

Respondent: S.Mark Katko 

Preceding Period: For the Twelve Months Ended August 31, 2012 
Base Period: the Twelve Months Ended August 31, 2013 

Preceding Base 
Description TME 08/31/2012 TME 08/31/2013 Variance 

$ $ $ 

EMPLOYEE INSURANCE PLANS 
Comprehensive Medical Insurance 1,019,342 1,031,964 12,622 

Employee Assistance Plan 3,367 11,536 8,169 
Dental Assistance Plan 74,086 76,752 2,666 
Group Life Insurance (29,891) 8,434 38,325 
Long Term Disability 110,913 97,482 (13,431) 
Insured Plans Transfers (379,584) (387,313) (7,729) 
Total Employee Insurance Plans 798,233 838,855 40,622 

OTHER POST-EMPLOYMENT BENEFITS 
Ongoing OPEB - Medical 256,970 92,173 (164,797) 
Ongoing OPEB - Group Life 17,665 7,144 (10,521) 
SFAS 106 Amortization 281,696 46,950 (234,746) 
SFAS 112 Amortization 34,365 17,183 (17,182) 
SFAS 112 Annual Accrual Adjustment (205,938) 228,426 434,364 

Total OPEB 384,758 391,876 7,118 

PENSIONS AND RETIREMENT INCOME 
Pension-Retirement Plans 745,467 2,066,908 1,321,441 
Pension-Retirement Plans Transfers (178,344) (489,504) (311,160) 

Total Pensions and Retirement Income 567,123 1,577,404 1,010,281 

THRIFT PLAN (401 Kl 
Thrift Plan 349,756 371,636 21,880 
Thrift Plan Contributions Transfers (80,429) (108,749) (28,320) 
Profit Sharing 87,901 57,508 (30,393) 
Total Thrift Plan 357,228 320,395 (36,833) 

TOTAL 2,107,342 3,128,530 1,021,188 



KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 042 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENWCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 
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42. Provide a complete description of Columbia's Other Post-Employment 

Benefits package(s) provided to its employees. 

Response: 

Please refer to Attachment A of the response for the NiSource Post-65 Retiree 

Medical Plan. Also, please refer to the response to Data Request No. 039 for the 

retiree provisions of the current NiSource Medical Plan. Additionally, NiSource 

provides employees who retire after age 55 with 10 years of service with $10,000 

retiree life for salaried employees and $25,000 retiree life for hourly employees. 
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ARTICLE I 
INTRODUCTION 

1.01 Purpose of Plan. NiSource htc. (the "Company") established and maintained the NiSomce 
Consolidated Flex Medical Plan, a component welfare plan of the NiSource Life and Medical 
Benefits Program, to provide group medical benefits for the participants and beneficiaries 
thereunder, including for ce1iain Post-65 Retirees (as defined below) and their dependents who 
have attained age 65 and for certain dependents of Pre-65 Retirees (as defined below) who have 
attained age 65, tmder one or more Medicare supplement plan options. Effective September 1, 
2010, the Company established the Plan (as defined below) for the purpose of merging and 
incorporating all such Medicare supplement plan options into a single retiree-only plan that shall 
be a separate employee welfare benefit plan for purposes of ERJSA (as defined below). This is 
an amended and restated version of the Plan, effective as of January 1, 2011, that reflects certain 
plan design changes and that clarifies various provisions of the Plan. 

1.02 Plan Components. The Plan has 10 components: the BSG MSP Med Only Option, the BSG 
MSP Rx Option, the BSG MSP Multi-Union Option, the HMO Option, the MAP Med Only 
Option, the MAP Rx Option, the Medigap Option, the MPP Option, the MSP Option and Other 
Insured Arrangements. Altematively, a Post-65 Retiree, or a Pre-65 Retiree Plan Participant on 
behalf of his eligible dependent, may choose U;e No Coverage Option. 

ARTICLE II 
DEFINITIONS 

TI;e following words and phrases as used in this Plan shall have the following meanings, unless a 
different meaning is plainly required by the context. A pronoun or adjective in the masculine gender 
includes the feminine gender, and the singular includes the plural, unless the context clearly indicates 
otherwise. 

2.01 "Adopted Child" means any child legally adopted by, or placed for adoption with, a Participant 
or a Pre-65 Retiree Plan Participant. 

2.02 "A11nual Enrollment Period" means the period selected by the Company each year during 
which time a Retiree may select a Coverage Option to be effective for the following Plan Year, 

2.03 "BSG" means Bay State Gas Company, a Massachusetts corporation. 

2.04 "BSG MSP Med Only Option" means the BSG Medical Supplement Plan Option, without 
prescription drug coverage, offered to Retirees pursuant to Article IV. 

2.05 "BSG MSP Rx Option" means the BSG Medical Supplement Plan Option, with prescription 
drug coverage, offered to Retirees pursuant to Article IV. 

2.06 "Category of Coverage" means each of'the coverage choices described in Section 3.03. 

2.07 "Child" means an unmarried person who is either (I) a naturally born child of a Participant or of 
a Pre-65 Retiree Plan Pa1iicipant (2) an Adopted Child; (3) a Stepchild; (4) a Foster Child; (5) a 
Legal Ward who is dependent upon a11 Retiree for at least 50% of his or her financial support and 
with respect to whom a Retiree would be allowed a dependent exemption in computing the 
Retiree's federal taxable income for such year (without giving effect to the Legal Ward's gross 
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income for such year); or (6) any person deemecl by court order to be a Child for pmposes of the 
Plan. 

2.08 ·"Claims Administrator" means the person, persons or entity appointed by the Plan 
Administrator to process benefit claims pursuant to Section 13.05. 

2.09 "COBRA" means Public Law 99"272, the Consolidated Omnibus Budget Reconciliation Act of 
1985. 

2.10 "COBRA Continuation Coverage" means continuation coverage to the extent required by 
COBRA. 

2.11 "Code" means the Internal Revenue Code of 1986, as amended from time to time. 

2.12 "Committee" means the NiSource Benefits Comtnittee, 

2.13 "Company" means NiSource Inc., a Delaware cotporation. 

2.14. "Co-Insurance" means the an1ount of a Covered Expense that remains the responsibility of a 
Covered Person. 

2.15 "Consolidated Flex Plan" means the NiSource Consolidated Flex Medical Plan, a component 
welfare plan of the NiSource Life and Medical Benefits Program, together with any and all 
amendments and supplements thereto, and any and all restatements thereof, from time to time, 

2.16 "Contl'acted Provide•·" means, with respect to the BSG MSP Multi-Union Option, the BSG 
MSP Med Only Option and the BSG MSP Rx Option, a Physiciru1 or Hospital with whom tlle 
exclusive provider organization throngh which such Post"65 Retiree Coverage Options are 
offered. has contracted. 

2.17 "Co-Payment" means a flat dollar rur1ount that a Covered Person must pay before an expense 
will be covered. 

2.18 "Covered Employee" means an individual who is (or was) provided coverage under the Plan by 
virtqe of being or having been an Employee, and includes a Retiree who is covered by the Plan. 

2.19 "Covered Expense" means a service or snpply, the Covered Percentage of which is paid for by 
the Plan, or which is subject to the applicable Deductible and Co-Insurance, 

2.20 "Covered Percentage" means the percentage of a Covered Expense covered by the Plan, 

2.21 "Covered Person" means a Post-65 Retiree or Dependent covered under the Plan, and includes a 
Qualified Beneficiary covered m1der the Plan. 

2.22 "Covered Person Contribution" means the contribution required m1der Section8,01. 

2.23 "Deductible" has the meaning set forth in Section 7.01. 

2.24 "Defined Dollar Subsidy" means the Company's contl'ibution toward the cost of coverage for 
certain Retirees, as described in Sections 4.05 and 4.06. 
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2.25 "Dependent'' means: 

(a) The lawful spouse of a Participant or of a Pre-65 Retiree Plan Participant, if not legally 
separated, who is also a spouse nuder the Code and who has attained age 65; 

(b) A Child of a Participant or of a Pre-65 Retiree Plan Participant who has attained age 65, 
satisfies the "dependency test" described in this Section 2.24, and is incapable of self
sustaining employment due to mental or physical disability if: (1) proof of the Child's 
disability, if requested by the Claims Administrator, is received by the Claims 
Administrator; (2) the Child is dependent upon the Retiree for fmancial support and 
maintenance; (3) the Post-65 Retiree continues to be covered by the Plan or the Pre-65 
Retiree continues to be covered by the Consolidated Flex Plan; and (4) the Child's 
disability continues; or 

(c) A Child who has attained age 65 and is recognized nuder any court order, including a 
Qualified Medical Child Support Order that is recognized as legally sufficient under 
ERISA, as having a right to participate in the Plan as a Dependent. 

For purposes of this Section 2.24, a Child of a Participant or of a Pre-65 Retiree Plan Participant 
satisfies the "dependency test" for a particular Plan Year if 

(x) the Pmticipant or Pre-65 Retiree Plan Participant would be allowed a dependent 
exemption for such Child in computing the Participant's or Pre:-65 Retiree Plan 
Participant's federal taxable income for such Plan Year, or 

(y) each of the following conditions is satisfied: (!) such Child receives over half of his or 
her support during the Plan Y <:;ar from his or her parents and is in the custody of one or 
both parents for more than half of the Plan Year; (2) at least one parent would be allowed 
a dependent exemption for such Child in computing such parent's federal taxable income 
for such Plan Year; and (3) the Child's parents are divorced, legally separated nuder a 
decree of divorce or separate maintenance, legally separated under a written sepamtion 
agreement, or live apatt at all times for the last six month of the Plan Year. 

For purposes of the "dependency test" in clause (x) above, the Child's gross income for such Plan 
Year may be ignored in determining whether the Participant or Pre-65 Retiree Plan Pat1icipant 
would be entitled to a dependent exemption for such Child for such Plan Year. 

2.26 "Employee" means a regular or temporary employee of an Employer. No independent contractor 
shall be treated by the Plan Administrator as an Employee during the pedod he or she renders 
service as an independent contractor. Any person retroactively or in any other way found to be a 
comm011 law employee shall not he considered an Employee for any pedod during which he or 
she was not treated as an Employee by the Plan Administrator. 

2.27 "Employer" means the Company lllld any Related Employer that shall ratify and adopt the Plan 
in a manner satisfactoty to, and with the consent of, the Plan Administrator, and any successor 
that shall maintain the Plan. Employers pruticipating in the Plan shall be listed on Exhibit A 
(attached hereto for informational pmposes only ru1d not formally part of the Plan and provided 
that failure to list in Exhibit A any Related Employer that has ratified and adopted the Plan with 
the consent of the Plan Administrator shall not adversely affect the status of such entity as an 
"Employm·" tmder the Plan). Unless otherwise provided by the Plan Administrator, an Employer 
participating in the Plan shall automatically cease to pruiicipate in the Plan, without need for 
amendment or modification of Exhibit A, on the date that such entity is no longer considered a 
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Related Employer of the Company. Notwithstanding the foregoing, solely for purposes of this 
Plm1, (i) an individual who becomes a Post-65 Retiree during the period beginning on the 
NIFL/Kokomo/NIPSCO Merger Effective Date and ending on December 31, 2011, and who, as 
of the day immediately preceding the NIFL/Kokomo/NIPSCO Merger Effective Date, was ru1 
Employee, or a Pre-65 Retiree who was a fmmer Employee, ofNIFL or Kokomo, shall be treated 
for all purposes under the Plan as a Post-65 Retiree who was a former Employee of NIFL or 
Kokomo, as the case may be, and shall not be treated as a former NIPSCO Employee; and (ii) ru1 
individual who becomes a Post-65 Retiree on or afterJmmmy 1, 2012, and who, as of December 
31, 2011, was·a Pre-65 Retiree who was a former Employee, ofNIFL or Kokomo, shall be treated 
for all purposes under the Plm1 as a Post-65 Retiree who was a former Employee of NIFL or 
Kokomo, as the case may be, m1d shall not be treated as a former NIPSCO Employee. The 
Company and any applicable Related Employer may limit or extend the adoption of the Plan to 
one or more groups of Employees and/or divisions, locations or operations. 

2.28 "ERISA" means the Employee Retirement Income Security Act of 1974, as amended. 

2.29 "Exempt Employee" means m1 Employee who is not entitled to overtime under t11e Fair Labor 
Standm·ds Act, 29 U.S.C. § 201, et seq. 

2.30 "Experimental or Investigational" means charges for services, equipment, supplies, devices, 
treatments, procedures or drugs that m·e not Medically Necessmy or that are investigational or 
experimental for the diagnosis or treatment of any Sickness or Injury for which any of such items 
are prescribed. Experimental or Investigational items include, without limitation, items that (1) 
are not accepted as stru1dru-d medical treatment by Physicians practicing the applicable medical 
specialty; (2) are the subject of scientific or medical resem'Ch or study to determine the item's 
effectiveness and safety; (3) hsve not been grm1ted, at the time services were re,ndered, any 
required approval by a federal or state governmental agency, including without limitation, the 
Federal depmtments of Health and Human Services and the Food and Drug Administration, or 
any comparable state governmental agency; (4) have not been approved by the Federal Centers 
for Medicare and Medicaid Services for reimbursement undet· Medicare Title :\'VIII; or (5) are 
performed subject to the Covered Person's informed consent under a treatment protocol that 
explains the treatment or procedure as being conducted under a humru1 subject study or 
experiment. 

2.31 "Family" means a Participant and such Participru1t's covered Dependents. 

2.32 "Foster Child" means a child legally placed in a Participant's or a Pre-65 Retiree Plan 
Pm'l:icipant's custody by an authorized placement agency or by judgment, decree, or other order of 
ru1y court of competent jurisdiction, who is receiving parental care from such Participant or Pre-
65 Retiree Plru1 Participant and for whom such Participant OJ' Pre-65 Retiree Plan Participant is 
legally responsible to provide medical care. 

2.33 "Full-Thne Employee" means an Employee characterized by an Employer as a full-time 
employee who regularly works 40 or more hours per week or, with respect to a Represented 
Employee, who regularly wod<S such other period of time that is specified in the collective 
bargaining agreement covering such Employee as constitnting fhll-time status for purposes of the 
Consolidated Flex Plan. 

2.34 "Group Health Plan" meru1s a plan (including a self~insured plan) of, or contributed to by, an 
employer (including a self-employed person) or employee orgm1ization to provide health care 
(directly or otherwise) to the employees, former employees, the employer, others associated or 
formerly associated with the employer in a business relationship, or their families, 
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2.35 "HIPAA" means the Health htsurance Portability and Accountability Act of 1996, as amended. 

2.36 "HMO Option" means a Coverage Option offered through a health maintenance organization 
pursuant to Article V. 

2.37 "Hospital" means an institution lhat, for compensation ft·om its patients and on an inpatient basis, 
is primarily engaged in providing diagnostic and therapeutic facilities for the surgical and medical 
diagnosis, treatment, and care of injured and sick persons by or mtder the supervision of a staff of 
Physicians who are duly licensed to practice medicine, and which continuously provides 24-hour
a-day nursing services by registered graduate nmses. It is not, other than incidentally, a nursing 
home, or a place for rest or for the aged. 

2.38 "Injm•y'' means bodily injmy that is caused by accidental means by an event that is sudden and 
not foreseen, and is exact as to time and place, which results in damage to a Covered Person's 
body from an external force or contact. 

2.39 "Kokomo" means Kokomo Gas & Fuel Company. 

2.40 "Legal Ward" means any Child for whom a Participant or a Pre-65 Retiree Plan Participant is 
legal guardian, provided that the Child is dependent on such Participant or Pre-65 Retiree Plan 
Participant for principal support and maintenance. 

2.41 "Maximum Allowable Amount" means the maxinmm amount of charges that the Plan will pay 
for a service, treatment or supply. TI1e determination of the Maximum Allowable Amount shall 
be made by the Claims Administrator or Plan Administrator in its sole discretion based on criteria 
agreed upon by the Company and the Claims Administrator or Plan Administrator, as applicable. 

2.42 "MAP Med Only Option" means the Medical Assistance Plan Option, without prescription dmg 
coverage, offered to Retirees pursuant to Article N. 

2.43 "MAP Rx Option" means the Medical Assistance Plan Option, with prescription drug coverage, 
offered to Retirees pursuant to Article N. 

2.44 "Medicaid" means a state program of medical aid for needy persons established under Titie XIX 
of the Social Security Act of 1965, as amended. 

2.45 "Medigap Option" means the Medigap Option offered to Retirees pursuant to Articles N and 
Article VI. 

2.46 "Medically Necessary" means a service or supply ordered or prescribed by a Physician that is 
appropriate for the diagnosis, care, or treatment of a Sickness or Injmy. Such service or supply 
must be (1) as likely to produce a significant outcome as, and no more likely to produce a 
negative outcome than, any alternative; (2) indicated by the Covered Person's health status to 
result in information that could affect treatment, if a diagnostic procedure; and (3) no more costly 
than any alternative. 

2.47 "Medicare" means the program of medical care benefits provided for aged and disabled persons 
w1der the Social Security Act of 1965, as antended. 

2.48 "MPP Option" means the Medicare-Plus Plan Option offered to NIPSCO Represented Retirees 
pursuant to Article N. 
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2.49 "MSP Option" means the Medicare Supplement Plan Option offered to Retirees pursuant to 
Article IV. 

2.50 "NIFL" means Northern Indiana Fuel and Light Company, Inc., an Indiana corporation. 

2.51 "NIFL/Kokomo!NIPSCO Merger Effective Date" means the final effective date of the merger 
ofNIFL and Kokomo with and into NIPSCO. 

2.52 "NIPSCO" means Northern Indiana Public Service Company. 

2.53 "NIPSCO Represented Retiree" means a Retiree who is a former NIPSCO Represented 
Employee. 

2.54 "No Coverage Option" means an election not to become covered under a Post-65 Retiree 
Coverage Option. 

2.55 "Non-Rc]Jresented" means a Full-Time or Pm"t-Time Employee or Retiree who is not covered by 
a collective bargaining agreement between an Employer and a union. 

2.56 "Other lllSured Armngement Option" means any other fully-insured m·rangement maintained 
by the Company. 

2.57 "Other Party" includes, without limitation, any ofthe following: 

(a) Any pa1"1y or p81"1ies who cause a Siclmess or Injury; 

(b) Any insurer or other indemnifier of the party ot parties who caused a Sickness or Injury; 

(c) Any guarantor of the pmiy or parties who cause a Siclmess or Injury; 

(d) A Covered Person's insmer; 

(e) A workers' compensation iruiurer; or 

(f) Any other person, entity, policy or plan that is liable or legally responsible in relation to a 
Covered Person's Sickness or Injury. 

2.58 "Out-of-Pocket Expense Limitation" has the meaning set forth in Section 9.03. 

2,59 "P1u·t-Time Employee" means an Employee characterized by an Employer as a part-time 
elllPloyee who regulm·ly works ten or more, but less than 40, hotn·s per week or, with respect to a 
Represented Employee, who regularly works such other period of time that is specified in the 
collective bargaining agreement covering such Employee as constituting p81"1-time status for 
purposes of the Consolidated Flex Plan. 

2.60 "Participant" mem1s each Post-65 Retiree who is a Covered Person. 

2.61 "Physician" means a doctor of medicine o1· doctor of osteopathy who is legally qualified and 
licensed without limitation to practice medicine, surgery or obstetrics at the time and place 
service is rendered. This definition also includes physician's assistants, certified surgical 
technologists, a11d registered nurse midwives, when worldng directly for a doctor of medicine. 
Doctors of dental surgery, doctors of dental medicine, doctors of podiatry or surgical chiropody, 
optometrists, and chiropractors shall be deemed to be Physicians when acting within the scope of 



their license for services covered by the Plan. Each registered physical, occupational, respiratmy, 
and speech therapist, psychologist, and social wodcer licensed under state law when providing a 
service covered by the Plan shall be deemed to be a Physician. 

2.62 "Plan" means the NiSm1rce Post-65 Retiree Medical Plan set forth herein, together with any and 
all amendments and supplements thereto. 

2.63 "Plan Administrator" means the Committee, and !lllY person or entity to whom the Committee 
has from time to time delegated authority to cany out the administrative functions of the Plan. 

2.64 "Plan Effective Date" means September 1, 2010. 

2.65 "Plan Yeu·" means the calendar year, except that the initial Plan Y eiD' shall be the period 
commencing September 1 , 2010 and ending December 31, 2010, 

2,66 "Post-65 Retiree" means a Retiree who has attained age 65. 

2.67 "Post- 65 Retiree Coverage Option" means the BSG MSP Med Only Option, the BSG MSP Rx 
Option, the BSG MSP Multi-Union Option, the HMO Option, the MAP Med Only Option, the 
MAP Rx Option, the Medigap Option, the MPP Option, the MSP Option and the Other Insured 
Arrangement Option. 

2.68 "Pre-65 Retiree" means a Retiree who has not attained age 65. 

2.69 "Pre-65 Retiree Plan Participant" means a Pre-65 Retiree who is properly enrolled in the 
Consolidated .Flex Plan. 

2.70 "Predecessor Medicare Supplement Option" means any Medicare supplement option 
maintained prior to the Plan Effective Date under the Consolidated Flex Plan or any predecessor 
plan, or under any other plan maintained by an Employer, that provided benefits for certain Post-
65 Retirees or their dependents who had attained age 65 or for certain dependents of Pre-65 
Retirees (as defmed below) who had attained age 65. 

2. 71 "Pregnancy" means the condition of being pregnant and all conditions and/or complications 
resulting therefrom. 

2. 72 "Qualified Beneficiary" means: 

(a) Any persons who were Covered Persons on the date immediately preceding a Qualifying 
Event as: 

( 1) A (',overed Employee; 

(2) A Covered Employee's spouse; or 

(3) A Dependent Child. 

(b) In the case of a Qualifying Event described in subsection 2. 73( d), a Retiree who retired 
on or before the date of substantial elimination of coverage !llld any other individual who, 
on the day before such QualifYing Event, is a Covered Person as a spouse, Dependent 
Child, or surviving spouse. 
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2.73 "Qualifying Event" means any of the following that results in loss of coverage for a Qualified 
Beneficiary: 

(a) The Covered Employee's death; 

(b) The divorce or legal separation of U1e Covered Employee from the Covered Employee's 
spouse; 

(c) A Dependent Child is no longer an eligible Dependent; or 

(d) With respect to a Retiree, a proceeding in a case under Title XI, United States Code, with 
respect to the Company. In the case of a Qualifying Event described in this subsection 
2,73(d), a "loss of coverage"·includes a substantial elimination of coverage with respect 
to a Qualified Beneficiary described in subsection 2.72(b) within one year before or after 
the date of commencement of the proceeding~ 

2. 74 "Related Employer" means (1) any corporation that is a member of a controlled group of 
corporations {as defmed in Section 414(b) of the Code) that includes the Company; (2) ru1y trade 
or business (whether or not incorporated) that is under common control (as defined in Section 
414(c) of the Code) with U1e Company; and (3) any member of an affiliated service group (as 
defmed in Section 414(m) of the Code) that includes the Company. 

2. 75 "Relative" means a person who is the spouse, mother, father, sister, brother, Child or in-law of a 
Participant or of a Pre-65 Retiree Plan Participru1t. 

2.76 "Represented" means a Full-Time or Part-Time Employee or a Retiree who is covered by a 
collective bargaining agreement between an Employer and a union. 

2. 77 "Retiree" means a former Full-Tinle Employee or Part-Time Employee who retired from service 
with an Employer, in accordance with a plan or procedure adopted by the Employer, after having 
attained the age of 55 years and ten years of service. 'Retiree' also means a fanner FulJ:fime 
Employee or Part-Time Employee who retired from service with an Employer, in accordance 
with a plan or procedm·e adopted by tl1e Employer and after ten years of service, but prior to 
attaining the age of 55 years, and who elects coutim~ed coverage under the Plan in lieu of 
COBRA Continuation Coverage pursuant to a written agreement entered into wiU1 an Employer. 
Notwithstanding the foregoing, 

(a) A person who would otherwise meet the definition of "Retiree" shall not cease to be a 
Retiree solely because such person is rehired by an Employer to regularly work less than 
twenty hours per week; 

(b) "Retiree" shall also mean any former Employee who qualifies as a Retiree under the 
Special Provisions described in Article IV; 

(c) Upon reaching age 65, a Retiree shall be considered a Post-65 Retiree; 

(d) A person who would otherwise meet the definition of "Retiree" shall not be ineligible to 
be a Retiree solely because such person elected to retire from service with an Employer 
during a strike or lockout; and 

(e) "Retiree" shall not include any of the following: 
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(1) any former Non-Represented Exempt Employee who was hired or re-hired on or 
after January 1, 2010; 

(2) any former Employee who was represented by United Steel Workers Local 
Union No. 12026 (Springfield Clerical/Technical) and who was hired on or after 
January 1, 2011; m· 

(3) any former Employee who was represented by the International Brotherhood of 
Electrical Workers Local Union No. 486 (Northampton) and who was hired on or 
after January 1, 2011. 

For purposes of this Section 2.77, the tenn 'Employer' shall also include an entity that was a 
Related Employer at the time an employee retired from service from such entity. 

2.78 "Siclmess" means an illness causing loss commencing while the Plan is in force for a Covered 
Person. Sickness shall be deemed to include disability caused or contributed to by Pregnancy, 
1niscaniage, childbirth and recovery therefrom. Siclmess shall only mean sickness or disease that 
requires treatment by a Physician. 

2.79 "Status Change" means any of the following: 

(a) Legal Marital Status. Events that change an Retiree's legal marital status, including 
marriage, death of spouse, divorce, legal separation, or mmulme:nt. 

(b) Number of Dependents. Events that change a Retiree's number of Dependents, including 
bhth, adoption, placement for adoption (as def1ned in Treasury Regulations under Code 
Section 9801 ), or death of a Dependent. 

(c) Employment Status. A termination or commencement of employment, a stdke or 
lockout, a commencement or return from an unpaid leave of absence, or a change in 
worksite that changes the employment status of a Retiree, a spouse or other Dependent, 
or any other change in the employment status of a Retiree, a spouse or other Dependent 
that makes such individual eligible or ineligible for coverage under the Plan (such as 
switching from full-time to part-lime status or from salaried to hourly-paid). 

(d) Dwendent Satisfies or Ceases to Satisfy the Requirements for Um:narried D<1pendents. 
An event that causes a Dependent to satisfY or cease to satisfy the requirements for 
coverage due to marriage, attainment of age, student status, or any similar circumsttmce 
as provided in the Plan. 

(e) Residence. A change in tl1e place of residence of a Retiree, a spouse or other Dependent. 

(f) Othe1· Permissible Event~. Any other event that the Plm1 Administrator or a member of 
the Co1:nalittee determines to be a permissible Status Chm1ge under the Code or m1y 
regulation, ruling or release issued thereunder. Such determination shall be (1) consistent 
with the terms oftl1e Plan; and (2) made in a uniform and non-discriminatory mmmer. 

2,80 "Stepchild" means any natural or adopted child of a Retiree's current spouse, and any natural or 
adopted child of a former spouse of a Participant or Pre-65 Retiree Plan Participant living in the 
Participant's or Pre-65 Reth·ee Plan Participant's home in a fanlilial relationship if the natural 
parents of such child are both deceased. 
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2.81 "Summary Plan Description" means the summary piau description for the Plan. 

ARTICI,E Ill 
PARTICIPATION 

;1.01 Eligibility. Subject to the specific eligibility restrictions provided for each Post"65 Retiree 
Coverage Option desc!'ibed in Article IV, Post-65 Retirees shall be eligible to participate in the 
Plan, and their eligible Dependents and eligible Dependents of certain Pre"65 Retirees may be 
eligible to be enrolled in the Plan, as follows: 

(a) Post-65 Retirees. A Post"65 Retiree may be covered under the Plan as of the date he or 
she attains age 65 if he or she properly enrolls for coverage under Section3.02. 

(b) Dependents. A Participant's and a Pre-65 Retiree Plan Participant's eligible Dependent 
who is properly enrolled for coverage under Section 3.02 shall be covered on the earliest 
of (1) January 1 after the Annual Enrollment Period in which a Participant or a Pre"65 
Retiree Plan Participant elects to cover such Dependent; (2) the date a Post-65 Retiree's 
coverage becomes effective; or (3) the date coverage is provided under the Status Change 
Enrollment provisions of subsection3 .02( c). 

(c) No Double Coverage. Notwithstanding the foregoing, no person is eligible to be covered 
as both a Participant and a Dependent, no person may be covered as a Dependent of more 
than one Covered Person, and no Employee may be covered as a Dependent. 

(d) Reservation of Right to Amend and Terminate. The Company reserves the right to 
amend or terminate the provisions for Post"65 Retiree participation and for enrollment of 
Dependents in accordance with Article XX. 

3.02 Enrollment. Sobj ect to the specific eligibility restrictions provided for each Post-65 Retiree 
Coverage Option described in Article IV, Post"65 Retirees shall be eligible to enroll in 1l1e Plan, 
and eligible Dependents of Participants and Pre"65 Retiree Plan Patticipants may be enrolled in 
the Plan, as fullows; 

(a) Post"65 Retirees. Each Post-65 Retiree who becomes eligible to become covered under 
subsection 3.0l(a) shall properly enroll himself no later than the date he attains age 65. 
Such Post"65 Retiree enrollment shall be effective on the first day of the month in which 
the Post"65 Retiree attains age 65. If the Post-65 Retiree attains age 65 on the first day of 
the month, then such Post 65 Retiree emollment shall be effective on the frrst day of the 
month immediately preceding the month in which the Post"65 Retiree attains age 65. A 
Post"65 Retiree who fails to propel'ly enroll pursuant to this subsection shall be covered 
purstmnt to Sections 3.04 and 3.05. A Post-65 Retiree who, as of August 31, 2010, was 
emolled in the Medical Assistance Plat1 Option, the Medicare-Plus Platl Option, the 
Medicare Suppleme11t Plan Option, the Medigap Option or the BSG Medical Supplement 
Plan Option of the Consolidated Flex Plan, or in an HMO Option or an Other Insmed 
Arrangement, shall be automatically enrolled in the con·esponding Post-65 Retiree 
Coverage Option, HMO Option or Other Insured Arrangement in the Plan effective 
September 1, 2010. 

A Post-65 Retiree who enrolls in the Plan, or a Pre-65 Retiree Plan Participant, may 
em'oll his or her eligible Dependm1t in the Plan. A Post-65 Retiree's or Pre-65 Retiree's 
Dependent who, as of August 31, 2010, was enrolled in the Medical Assistance Plan 
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Option, the Medicare-Plus Plan Option, the Medicare Supplement Plan Option, the 
Medigap Option or the BSG Medical Supplement Plan Option of the Consolidated Flex 
Plan, or in an HMO Option or an Other Insured Arrangement, and who is an eligible 
Dependent of a Pmticipant or a Pre-65 Retiree Plan Participant, shall be automatically 
enrolled in the corresponding Post-65 Retiree Coverage Option in the Plan effective 
September I, 2010. 

(b) Annual Enrollment Period. Subject to the provisions of Section 3,04 and Article IV, an 
eligible Post-65 Retiree, a Pre-65 Retiree Plan Participm1t, or a Qualified Beneficiary tuay 
elect or change a Post-65 Retiree Coverage Option or Category of Coverage during the 
Annual Enrollment Pedod. Such election shall be effective for the period beginning on 
the first day of the following Plan Year and ending on the last day of such following Plan 
Year; provided, however, if such Post-65 Retiree, Pre-65 Retiree Plan Participant or 
Qualified Beneficimy makes no election or change during the Annual Enrollment Period, 
such Post-65 Retiree, Pre-65 Retiree or Qualified Beneficimy shall be deemed to have 
elected a Post-65 Retiree Coverage Option and Category of Coverage for the following 
Plan Year as described in Sections 3.04 and 3.05. 

(c) Status Change Enrollment, If a Status Change occurs, a Post-65 Retiree or a Pre-65 
Retiree Plan Participaot may make a Categmy of Coverage change during the Status 
Change Emollment Period provided under this subsection; provided, however, if required 
by Section 125 of the Code and the regulations, tulings and releases issued thereunder, 
such Categmy of Coverage change shall be consistent with the Status Chaoge event. A 
Category of Coverage change is corulistent with a Status Change event if, and only if, (I) 
the Status Change results in a Post-65 Retiree or Dependent gaining or losing eligibility 
for coverage under either the Plan or an accident or health plan of the Dependent's 
employer; and (2) the Category of Coverage change corresponds with sucl1 gain or loss of 
coverage. 

Such Status Cha11ge Enrollment Period shall begin on the date of the Status Change 
event, and shall expire 31 days thereafter. Accordingly, to obtain or modify coverage 
under this subsection, the Post-65 Reth·ee shall properly modify his or her enrollment 
during such Status Change Enrollment Period. Any Category of Coverage change under 
this subsection shall be effective as of the date it is approved by the Plan. 

(d) Judgment, Decree or Order. A Post-65 Retiree or a Pre-65 Reth·ee Plan Participant 111ay 
make a Category of Coverage change upon ently of a court judgment, decree or order 
resulting from a divorce, legal separation, a1lllulment, or change in legal custody 
(including a qualified medical child support order defined in Section 609 of ERISA) that 
requires Plan coverage. for a Child. 

(e) Entitlement to Medicare or _Medicaid. A Post-65 Retiree or a Pre-65 Retiree Plao 
Participant may make a Category of Coverage change if a Covered Person becomes 
enrolled ·under Medicare Parts A, B or C, or Medicaid, otl1er than coverage consisting 
solely of benefits under Section 1928 of the Social Security Act (the program for 
distribution of pediatric vaccines). 

(f) Auto111atic Cost Change, If the cost of the Plan increases or decreases during a Plan 
Year, a Participant and a Pre-65 Retiree Plan Participant are each required to make 
corresponding change in his or her paylllents under the Plan. In such event, on a 
prospective basis, the Plan Administrator shall automatically effectuate the increase or 
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decrease in the Participant's or Pre-65 Retiree Plan Participant's elective Covered Person 
Contributions. 

(g) Significant Cost Change, Subject to the provisions of Section 3.04 and Article N, a 
Participant or a Pre-65 Retitee Plan Participant may make a Post-65 Retiree Coverage 
Option change if the cost of a Post-65 Retiree Coverage Option lmder the Plan 
significantly increases or decreases during a Plan Year. Any Post-65 Retiree Coverage 
Option change must correspond with such increase or decrease in cost. Changes that are 
petmitted include commencing palticipation in a Post-65 Retitee Covetage Option l11at 
significantly decreases in cost, or, in the case of a Post-65 Retiree Coverage Option that 
significa11tly increases in cost, revolting an election for that Post-65 Retiree Coverage 
Option and, in lieu thereof, either receiving on a prospective basis coverage under 
another Post-65 Retiree Coverage Option ptoviding similar coverage or dropping the 
Post-65 Retiree Coverage Option if no othet Post-65 Retiree Coverage Option providing 
similar coverage is available. 

(h) Significal1t Coverage Cha11gll. Subject to the provisions of Section 3.04 a11d Article N, a 
Participant or a Pre-65 Retiree Plan Participant may make a Post-65 Retiree Coverage 
Option change: 

(1) If the coverage under a Post-65 Retiree Coverage Option is significantly curtailed 
during a period of coverage, in which case the Pal'ticipallt or Pre-65 Retiree Plan 
Participant may revoke his or her election for coverage under such Post-65 
Retiree Coverage Option and, in lieu tl1ereof, elect to receive on a prospective 
basis coverage under another Post-65 Retiree Coverage Option pmviding sinillar 
coverage; 

(2) If the coverage under a Post-65 Retiree Coverage Option ceases during a period 
of coverage, in which case the Participant or Pre-65 Retiree Plan Participant may 
revoke his or her election for coverage under such Post-65 Retiree Coverage 
Option and, in lieu thereof, elect to receive on a prospective basis covemge under 
another Post-65 Retiree Coverage Option providing similar coverage, or elect the 
No Coverage Option if no Post-65 Retitee Coverage Option providing similar 
coverage is available; 

(3) If the Plan adds a new benefit or other covemge option or the terms of a benefit 
offered under the Plan are significantly improved during a period of coverage; or 

(4) On accoUilt of and corresponding wiili a chmge made under mother employer's 
plan if (i) the other cafeteria pla11 or qualified benefits plall permits pmticipants to 
make an election that is consistent with the permitted election change rules under 
Section 125 of the Code and the tegulations issued thereunder, or (H) the Plan 
permits Participants or Pre-65 Retiree Plan Participants to make an election for a 
period of coverage that is different from the period of coverage U11der the other 
employer's cafeteria plan or qualified benefits plan. 

(i) Election Changes involving the HMO Option or Other Insured Arrangements. 
Notwithstanding any otlmr provision of the Plan, em·ollment or a chmge in enrollment in 
allY HMO Option or Other Insm·ed Ar!'angement shall be subject to allY additional terms 
or conditions imposed by the insurer unde1' such HMO Option or Other Ins~wed 
Arrangement. 
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3.03 Categories of Coverage. The Plan offers the following Categodes of Coverage within each 
Post-65 Retiree Coverage Option: 

(a) Post-65 Retiree-Only; 

(b) Post-65 Retiree+ Spouse; 

(c) Post-65 Retiree -1- Child; 

(d) Post-65 Retiree+ Family; 

(e) Spouse Only (only in case of Spouse ofPre-65 Retiree Plan Participant); 

(f) Spouse+ Child (only in case of Spouse and Child ofPre-65 Retiree Plan Participant); 

(g) Spouse+ Family (only in case of Spouse and Family ofPre-65 Retiree Plan Participant); 
and 

(h) No Coverage. 

3.04 Election of a Post-65 Retiree Coverage Option. A Post-65 Retiree or a Pre-65 Retiree Plan 
Patiicipant may make select a Post-65 Retiree Coverage Option as permitted in Article IV. 
Subject to the provisions of Article IV, such an Option selection shall remain effective until 
properly changed during an Annual Enrollment Period or by reason of an event described in 
subsections 3.02(b)-(h). A Pre-65 Retiree Plan Participant who previously selected a Post-65 
Retiree Plan Coverage Option for his or her Dependent and who subsequently becomes eligible 
for coverage under the Plan upon attaining age 65 may select only that Post-65 Retiree Coverage 
Option in which his or her Dependent is or has been enrolled. 

If a Pre-65 Retiree Plan Participant fails to properly enroll his or her eligible Dependent for 
coverage upon such Dependent attaining age 65, such Pre-65 Retiree Plan Participant shall be 
deemed to have selected the No Coverage Option. Such Pre-65 Retiree Plan Pmticipant shall 
have an opportunity to enroll his .or her eligible Dependent for coverage dm1ng each Annual 
Enrollment Periocl thereafter. 

If a Post-65 Retiree fails to properly enroll for coverage upon reaching age 65, he or she shall be 
deemed to have selected the No Coverage Option. Such Post-65 Retiree shall have an 
opportunity to enroll for coverage during each Annual Enrollment Period thereafter. 

A Post-65 Retiree or Pre-65 Retiree Plan Participant may not change a Post-65 Retiree Coverage 
Option once selected; provided, however, that a Post-65 Retiree or Pre-65 Retiree Plan 
Participant may, during each Ammal Emollment Pedod or as otherwise pennitted pursuant to 
subsections 3.02(b)-(h), select the No Coverage Option or make a change from the MAP Rx 
Option to the MAP Med Only Option or from the BSG MSP Rx Option to the BSG MSP Med 
Only Option. In addition, during each Annual Emollment Period or as othetwise permitted 
pursuant to subsections 3.02(b)-(h), a Post-65 Retiree or Pre-65 Retiree Plan Participant who is 
enrolled in the No Coverage Option after having previously selected a Post-65 Retiree Coverage 
Option, may once again enroll in such Post-65 Retiree Coverage Option; provided, however, that 
enrollment in the MAP Rx Option or the BSG MSP Rx Option shall not be permitted if a Post-65 
Retiree or Pre-65 Retiree Plan Pmiicipant has at any time enrolled in the MAP Med Only Option 
or the BSG MSP Med Only Option. For the avoidance of doubt, a chm1ge in Post-65 Retiree 
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Coverage Option may not be made from the MAP Med Only Option to the MAP Rx Option or 
from the BSG MSP Med Only Option to the BSG MSP Rx Option. 

3.05 Election of a Category of Coverage. Subject to the provisions of Section 3.04 and Article IV, a 
Post-65 Retiree or a Pre-65 Retiree Plan Participant may select or change a Category of Coverage 
during the enrollment periods set forth in Section 3.02. Any such selection shall remain effective 
until properly changed by the Post-65 Retiree or Pre-65 Retiree during an Annual E111'ollment 
Period, or by reason of an event described in subsections 3.02(b)-(h). 

ARTICLE IV 
RETIREE COVERAGE 

4.01 NIPS CO Represented Post-65 Retirees. 

(a) Eligibility. When a NIPSCO Represented Post-65 Retiree, or his or her Dependent, or a 
Dependent of a NlPSCO Represented Pre-65 Retiree Plan Participant, attains age 65, he 
or she shall be eligible to participate in the MPP Option. 

(b) Emollment. Upon attaining age 65, a person described in Section 4.0l(a) above may 
emoll in the MPP Option or may elect the No Coverage Option. A Participant who is a 
NIPSCO Represented Post-65 Retiree may elect to drop coverage under the MPP Option 
at 1111y lime. However, if a Particip1111t drops such cove1·age, or if a Post-65 Retiree was 
enmlled in the Medicare-Plus Plan Option under the Consolidated Flex Plan and dropped 
such coverage, he or she (and his or her Dependents) shall no longer be eligible for 
coverage under the Plan. 

(c) ContributiQilS. A Participant who participates in the MPP Option shall be required to 
contribute toward his or her coverage, and such Participant or a NIPSCO Represented 
Pre-65 Retiree Plan Participant shall be required to contribute toward the coverage of his 
or her Dependents who are covered under the Plan, in an amount as deterlllined fi'Om time 
to time by the Plan Achninist1'ator. NlPSCO Represented Post-65 Retirees who were 
hired hy NJPSCO on or after June 1, 2009, and their eligible spouses, shall be eligible to 
receive an a1lllual Defined Dollar Subsidy in accordance with Section 4.05(c) below. 
Contributions shall be governed by Article VIII. The Comp1111y reserves the right to 
modify these contribution provisions fi·om time to time. 

4,02 BSG Retil'ements prior to January 1, 2002. 

(a) Eligibility. When a BSG Post-65 Retiree who retired prior to January I, 2002, or his or 
her Dependent, or a Dependent of a BSG Pre-65 Retiree Plan Participant who retired 
prior to January 1, 2002, attains age 65, he or she shall be eligible to participate in the 
Plan as follows: 

(1) A BSG Represented Post-65 Retiree and his or her Dependent, and a Dependent 
of a BSG Represented Pre-65 Retiree, shall be entitled to participate in the Post-
65 Retiree Option (either the BSG MSP Med Only Option, the BSG MSP Rx 
Option or the BSG MSP Mnlti-Union Option) that is applicable to the collective 
bargaining agreement in which such Retiree was a member. The BSG MSP 
Multi-Union Option is applicable to Retirees who were members of the following 
collective bargaining units: P01tsmouth Local# 12012-6 (United Steelworkers of 
America AFL - CIO ~ CLC), Granite State Transmission, Ioc. Local No. 341 
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(Utility Workers Union of America), and Northern Utilities, Inc. (Portland) Local 
No. B341 (Utility Workers Union of America). The BSG MSP Med Oniy 
Option and the BSG MSP Rx Option are applicable to Retirees who were 
members of any other BSG collective bargaining nnit. 

(2) A BSG Non-Represented Post-65 Retiree and his or her Dependent, and a 
Dependent of a BSG Non-Represented Pre-65 Retiree shall be entitled to 
participate in the BSG MSP Med Only Option, the BSG MSP Rx Option ru· the 
BSG MSP Multi-Union Option. 

(b) Emollment. Upon attaining age 65, a person described in Section 4.02(a) above may 
enroll in the BSG MSP Med Only Option, the BSG MSP Rx Option or BSG MSP Multi
Union Option, as applicable, or may elect the No Coverage Option. A Participant who is 
a BSG Post-65 Retiree may elect to drop coverage under the BSG MSP Med Only 
Option, the BSG MSP Rx Option or the BSG MSP Multi-Union Option at any time, 
However, if a Participant drops such coverage, or if a Post-65 Retiree was previously 
enrolled in the BSG Medical Supplement Plan and dropped such coverage, he or she (and 
his or her Dependents) shall no longer be eligible for coverage under the Plan. 

(c) Contributions. A Participant who pruticipates in the BSG MSP Med Only Option, the 
BSG MSP Rx Option or the BSG MSP Multi-Union Option shall be required to 
contribute toward his or her coverage, and such PaTticipan! or a BSG Pre-65 Retiree Plan 
Participant shall be required to contribute toward the coverage of his or her Dependents 
who are covered under the Plan, in an amount as determined from time to time by the 
Plan Administrator. Contributions shall be governed by Article VITI. The Company 
reserves the right to modify these contdbution provisions from time to time. 

4.03 BSG Retirements on or after January 1, 2002. 

(a) Eligibility. When a BSG Post-65 Retiree who retired on or after January 1, 2002, or his 
or her Dependent, or a Dependent of a BSG Pre-65 Retiree Plan Pruticipant who retired 
on or after January I, 2002, attains age 65, he or she shall be eligible to participate in the 
Plan as follows: 

(1) A BSG Represented Post-65 Retiree and his or her Dependent, and a Dependent 
of a BSG Represented Pre-65 Retiree, shall be entitled to participate in the Post-
65 Retiree Option (either the BSG MSP Med Oniy Option, the BSG MSP Rx 
Option or the BSG MSP Multi -Union Option) that is applicable to the coltective 
bargahling agreement in which such Retiree was a member (as provided in 
Section 4.02(a)(l) llhove), 

(2) A BSG Non-Represented Post-65 Retiree and his or her Dependent, and a 
Dependent of a BSG Non-Represented Pre-65 Retiree shall be entitled to 
pruticipate in the MAP Med Only Option, the MAP Rx Option or the MSP 
Option. 

(b) !l.1:1.mlhnent. Upon attaining age 65, a person descdbed in Section4.03(a)(l) above may 
enroll in the BSG MSP Mod Only Option, the BSG MSP Rx Option or the BSG MSP 
Multi" Union Option, as applicable, or may elect the No Coverage Option. Upon attaining 
age 65, a person described in Section 4.03(a)(2) above may enroll in the MAP Med Only 
Option, the MAP Rx Option or the MSP Option, or may elect the No Coverage Option. 
A Patticipant who is a BSG Post-65 Reth·ee may elect to drop coverage under the MAP 
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Med Only Option, the MAP Rx Option or the MSP Option at any time. However, if a 
Participant drops such coverage, or if a Post-65 Retiree was previously emolled in the 
Consolidated Flex Plan and dropped such coverage, he or she (and his or her Dependents) 
shall not longer be eligible for coverage under the Plan. 

(c) Contributions. A Pruticipant who participates in the BSG MSP Med Otlly Option, the 
BSG MSP Rx Option or the BSG MSP Multi-Union Option shall be required to 
contribute toward his or her coverage, and such Participant or a BSG Pre-65 Retiree Plan 
Participant shall be required to contribute towarcl the coverage of his or her Dependents 
who are covered under the Plan, in an IUllOunt as detemtined from time to time by the 
Plan Administrator. A Participant who participates in the MAP Med Only Option, the 
MAP Rx. Option or the MSP Option shall be required to contribute toward his or her 
coverage, and such Participant or a BSG Pre-65 Retiree Plan Participant shall be required 
to contribute toward the coverage of his or het· Dependents who are covered under the 
Plan, in an amount as determined from time to time by the Plan Adlninistrator. A 
Participant who retired on and after Febnwy 1, 2004 ru1d his or her spouse if over age 65 
shall receive an annual :Q,efined Dollar Subsidy toward the cost of coverage as provided 
in Section 4.05(c) below. Contributions shall be govemed by Article VDI. The 
Company reserves the right to modify these contribution provisions from time to time. 

4.04 Retirements prior to Febl'ul\ry 1, 2004. 

(a) Eligibility. When a Post-65 Retiree who retired prior to February 1, 2004, or his or her 
Dependent, or a Dependent of a Pre-65 Retiree who participated in the Columbia Energy 
Group Medical Benefit Plan on December 31, 2003 or of a Pre~65 Retiree who 
participated in the NiSource Inc. Medical Benefit Plan as of December 31, 2003, attains 
age 65, he or she shall be eligible for coverage as follows: 

(1) A Post-65 Retiree or his or her Dependent who was enrolled in the Columbia 
Energy Group Medical Benefit Plan on December 31, 2003, or a Dependent of a 
Pre-65 Retiree who was emolled in the Columbia Energy Group Medical Benefit 
Plan on December 31, 2003, shall be eligible to participate in the MAP Med Only 
Option or the MAP Rx Option. 

(2) A Post-65 Retiree (other than a NIFL Post-65 Retiree) or his ot· her Dependent 
who was emolled in the NiSource Inc. Medical Benefit Plan as of December 3 I, 
2003, or a Dependent of a Pre-65 Retiree who was =oiled in the NiSource Inc, 
Medical Benefit Plan on December 31, 2003, shall be eligible to pattioipate in the 
MSP Option. 

(3) A NIFL Post-65 Retiree or his or her Dependent who was em·olled in the 
NiSolU'ce h1c. Medical Benefit Plan as of December 31, 2003, or a Dependent of 
a Pre-65 Retiree who was enrolled in the NiSource Inc. Medical Benefit Plru1 on 
December 31, 2003, shall be eligible to participate in the Medigap Option. 

(4) Aoy Post-65 Retiree who was covered under a "Medicare Advantage HMO" as 
of December 31, 2003 shall continue to remain eligible for ·coventge under such 
arrangement pursuant to the terms and co11ditions thereof. 

(5) This Section 4.04(a) does not apply to those Post-65 Retirees or Dependents 
identified in Sections 4.01(a), 4,02(a) or 4.03(a). 
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(b) Enrollment. Upon attaining age 65, a person described in Section 4.04(a)(l)-(4) above 
may enroll in the MAP Med Only Option, the MAP Rx Option, the MSP Option, the 
Medigap Option or the Medicare Advantage HMO, as applicable, or may elect the No 
Coverage Option. A Post-65 Retiree may elect to drop coverage under a Post-65 Retiree 
Coverage Option at any time. However, if a Post-65 Retiree drops such coverage, or if a 
Post-65 Retiree was previously enrolled in the Medical Assistance Plan Option, the 
Medicare Supplement Option, a Medicare Choice HMO or any other similar post-65 
medical coverage option under the Consolidated Flex Plan and dropped such coverage, 
he or she (and his or her Dependents) shall no longer be eligible for coverage under the 
Plan. 

(c) Contributions. A Participant who participates in the MAP Med Only Option or the MAP 
Rx Option shall be required to contribute toward his or her coverage, and such Participant 
or a Pre-65 Retiree in the Consolidated Flex Plan shall be required to con1ribute toward 
the coverage of his or her Dependents, in an amount as detennined from time to time by 
the Plan Administrator. For those Post-65 Retirees and Dependents who participate in 
the MSP Option, no Post-65 Retiree contribution shall be required. Contributions shall 
be governed by Article VIII. The Company reserves the right to modify these 
contribution provisions from time to time. lf a Post-65 Retiree retums to work for an 
Employer and retires a second time on or after February 1, 2004, then the Post-65 Retiree 
shall be required to contribute toward the cost of coverage upon his or her second 
retirement as described in Section4.05(c). 

4.05 Retirements on ot· after February 1, 2004. 

(a) Eligibility. When a Post-65 Retiree who retired on and after February 1, 2004, or Iris or 
her Dependent; or a Dependent of a Pre-65 Retiree Plan Participant, attains age 65, he or 
she shall be eligible for coverage under the MSP Option, the MAP Med Only Option or 
the MAP Rx Option. This Section 4.05(a) shall not apply to those Post-65 Retirees or 
Dependents identified in Sections 4.01(a), 4.02(a), 4.03(a) or 4.04(a). · 

(b) Enrollment. Upon attaining age 65, a person described in Section 4.05(a) above may 
enroll in the MAP Med Only Option, the MAP Rx Option or the MSP Option, or may 
elect the No Coverage Option. Once a Post-65 Retiree or a Dependent chooses the MAP 
Med Only Option, the MAP Rx Option or the MSP Option, such Post-65 Retiree 
Coverage Option may not be changed, except as provided in Article III. 

(c) Contributions. A Post-65 Retiree and his or her spouse if over age 65, shall receive an 
a1111ual Defined Dollar Subsidy toward the cost of coverage. The Company reserves the 
right to modify this contribution amonnt from time to time. The Post-65 Retiree shall 
remain responsible for the annual cost of coverage to the extent such cost exceeds the 
Defined Dollar Subsidy equal to the following amount as applicable: 

(1) Medicare-Eligible Defined Dollar Subsidy. On and after the date the Post-65 
Retiree becomes eligible for Medicare coverage, the annual Defined Dollar 
Subsidy shall equal $60 time-s Years of Service towards coverage for the Post-65 
Retiree, and $40 times the Post-65 Retiree's Years of Service towards coverage 
for his or her spouse, provided the spouse is a Dependent. In addition, the Post-
65 Retiree (except for a Post-65 Retiree who is a former Kokomo Employee) 
shall receive a monthly payment of $37.50 as a Medicare Part B reimbursement. 
If a Post-65 Retiree dies prior to his or her spouse, the surviving spouse, if age 65 
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or older, shall receive a Defined Dollar Subsidy in the same amotmt as the Post-
65 Retiree. 

(2) Years of Service. For purposes of this Section only, "Years of Service" equals 
the 'total munber of Years of Service, rounded up to the nearest whole number, 
earned by the Post-65 Retiree for purposes of benefit acctual (including all 
service prior to a distribution that causes any prior service to be disregarded) 
under each defined benefit pension plan maintained by the Company or an 
affiliate in which the former Employee accmed a benefit, as calculated under the 
terms of each applicable defined benefit pension plan. Notwithstanding the 
foregoing, for purposes of the Special Provisions Applicable to Certain 
Outsourced and Severed Employees described in Section 4.07, "Years of 
Service" for purposes of this Section4.05(c) shall mean "Years of Service" as 
defined in subsection4.07(d). 

4.06 · Special Provisions Applicable to 2002 NiSource Organization RestJ:ucturlng. From 
August 28, 2002, through December 31, 2002, certain Employees were notified of their 
involuntary sepat·ation under the 2002 NiSource Inc. Organization Restructuring (the "2002 
Restructuring"). 111e purpose of this Section is to specify the special provisions that apply to 
Employees who were eligible for and elected the Defined Dollar Subsidy for retiree medical 
coverage offeree! pursuant to the 2002 Restmcturing. 

(a) Retiree Medical Benefits Offered in Cmmection with the 2002 NiSource Inc. 
Organization Restmcturing. 

An Employee who: 

(1) Was notified of his or her invohmtary separation from an Employer under tl1e 
2002 Restmcturing between August 28, 2002 and December 31, 2002; 

(2) Elected salary continuation as his or her severance benefit option, and at the end 
of the salary continuation period, he or she was age 50 to 54 with I 0 Years of 
Service; 

(3) Properly executed the release attached to his or her Severance Agreement in 
accordance with the procedUl'es set forth h1 that Severance Agt·eement, or if 
appropriate, any subsequently tendered release from the Company or an affiliate 
thereof; and 

( 4) Was eligible fm· and elected the Defined Dollar Subsidy offered in collllection 
with the 2002 Restmcturing, 

shall be eligible for retiree medical coverage hereunder, and shall receive an anm1al 
Defined Dollar Subsidy toward the cost of such coverage. The Participant shall remain 
responsible for the a1111ual cost of coverage to the extent such cost exceeds the Defined 
Dollar S11bsidy equal to the applicable amount set forth in subsection4.06(h) or (c). 

(b) Pre-Medicare Defmed Dollar Snbsidy. Before the date the former Employee becomes 
eligible for Medicare coverage, the a1111ual Defined Dollar Subsidy shall equal $170 times 
Years of Service towards coverage for the fo11ne1· Employee, and $120 times Years of 
Service towards coverage for his or her spouse. 
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(c) Medicare-Eligible Defined Dollar Subsidy. On and after the date the former E!nployee 
becomes eligible for Medicare coverage, the annual Defined Dollar Subsidy shall equal 
$35 tlmes Years of Service towards coverage for the former Employee, and $25 times 
Years of Service towards coverage for his or her spouse. 

(d) Years of Service. For purposes of this Section only, "Years of Service" equals the 
number of Years of Service earned by the former Employee towards eligibility for an 
early retirement pension under each defined benefit pension plan maintained by the 
Company or an affiliate in which the former Employee participated, as calculated under 
the terms of each applicable defined benefit pension plan. 

4.07 Special Provisions Applicable to Certain Outsourced and Severed Employees. 
Notwithstanding any provision of the Plan to the contrary, but subject to the particular eligibility 
provisions of each section of this Article IV, any Participant who (i) was notified in writing on 
June 21, 2005, or any following date up to and including December 31, 2005, that his or her 
employment was outsourced to International Business Machines Corporation (the "IBM 
Outsourcing''), (ii) received an initial Severance Letter Agreement dated on June 21, 2005, or any 
following elate up to and including December 31, 2005, from the Company in connection with the 
IBM Outsourcing, (iii) elected by Jannary 10, 2006 to be patt of the termination from service 
window offered to employees eligible for the NiSource Inc. Executive Severance Policy, or 
(iv) was otherwise terminated from employment in connection with the 2005/2006 corporate 
restrnctming on or before March 31, 2006, as reflected in his termination letter, shall be 
considet·ed a Retiree and eligible for retiree medical benefits under Section 4.05 and the 
remainder of the Plan as follows: 

(a) Each Participant who was age 50 to 54 with at least 10 Years of Service as of his or her 
termination of employment with the Compruw and any Related Employer shall be 
considered a Retiree upon reaching age 55; 

(b) Each Participant who was age 55 or over with 5 to 9 Years of Service as of his or her 
termination of employment with the Company and any Related Employer shall be 
considered a Retiree as of the date that such individual would have completed 10 Years 
of Service had he or she continued to be employed by the Company or a Related 
Employer but for the IBM Outsourcing or related severance; and 

(c) Each Pmticipant who was age 50 or over with 5 to 9 Years of Service as of his or her 
tennination of employment with the Company and any Related Employer shall be 
considered a Retiree as of the date that such individual reaches age 55 and would have 
completed I 0 Years of Service had he or she continued to be employed by the Company 
or a Related Employer but for the illM Outsourcing or related severance. 

(d) For purposes of this Section4.04 and Section4.02, "Years of Service" equals the number 
of Years of Service earned by a former Employee towards eligibility for an eady 
retirement pension under each defined benefit pension plan maintained by the Company 
or an affiliate in which the ±brmer Employee participated., as calculated under the terms 
of each applicable defined benefit pension plan; provided, however, that Years of Service 
shall not include any pension service time added as a result of the illM Outsom·cing or 
severance in cotmection with the IBM Outsouming. 
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4,08 MAP Options. The tenl!S and conditions of coverage under the MAP Rx Option and the MAP 
Med Only Option ru·e as follows: 

(a) Benefits. Each of the MAP Rx Option and the MAP Med Only Option provides the 
following benefits: 

(1) 

(2) 

J?lwsician Services, For office visits (pritmll'y care, specialist and 
surgical/hospital visits), up to 20% of Medicare approved charges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amount, after 
Covered Person's payment of the Medicare Prut B deductible and a separate 
MAP Deductible of$100. 

Preventive and Wellness Services. Up to 20% of Medicru·e approved charges for 
which Medicare pays 80%, not to exceed the Maximum Allowabie Amount, after 
Covered Person's payment of the Medicare Part B deductible and a separate 
MAP Deductible of $100, for 1he following services: 

(A) Routine gynecological exam; 

(B) Routine mrumnogram; 

(C) Routine Pap smear test; 

(D) Routine flexible sigmoidoscopy; and 

. (E) Routine prostate cancer screening; 

Routine physical exams are not covered under this Option. 

(3) Diagnostic Services. For x-rays, allergy tests and laboratory tests, up to 20% of 
Medicru·e approved chru·ges for wWch Medicare pays 80%, not to exceed the 
Maximum Allowable Amount, after Covered Person's payment of the Medicare 
Part B deductible and a separate MAP Deductible of $100. 

(4) Outpatient Services. For surgery, up to 20% of Medicare approved charges for 
which Medicare pays 80%, not to exceed the Maximum Allowable Amount, after 
Covered Person's payment of the MediclU'e Patt B deductible and a separate 
MAP Deductible of$100. 

(5) )3mergency Services. Fm· emergency room services, up to 20% of Medicare 
approved charges for wWch Medicare pays 80%, not to exceed 1he Maximmn 
Allowable Amount, after Covered Person's payment of the Medicare Prut B 
deductible and a separate MAP Deductible of $100. 

(6) Hosgital Services, 

(A) fupatient days covered by Medicare (including the inpatient deductible 
for inpatient days covered by Medicare) are not covered or payable 1.mder 
the Plan. Without limiting the generality of the foregoing, inpatient 
facility chlU'ges and skilled nursing facility charges covered by Medicare 
are not covered by the Plru1, 
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(B) For semi-private room and board charges, surgery services and x-ray and 
laboratory services, after Covered Person's payment of separate MAP 
Deductible of $100, eighty percent of charges not covered by Medicare 
due to Medicare beneftts being exhausted, not to exceed the Maximum 
Allowable Amount. 

(7) YA Facilities. For inpatient services, an amount equal to the Medicare inpatient 
deductible, were Medicare to apply. For outpatient setv:ices, 20% of Maximum 
Allowable Amount. 

(8) Transplant Services. Up to 20% of Medicare approved charges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amount. The Plan 
shall provide assistance with reasonable and necessary travel expenses as 
determined by the Plan Administrator when the Covered Person obtains prior 
approval and is required to travel more than 100 miles from his or her residence 
to reach the Hospital where the covered transplant procedure will be performed. 
The Plan's assistance with travel expenses includes transportation to and from the 
Hospital and lodging for the patient and one companion. Benefits for lodging are 
limited to $75.00 per day. Travel expenses and lodging expenses, on a combined 
basis, are lhnited to $20,000. To obtain rein1bursement, the Covered Person must 
submit itemized receipts for transportation and lodging expenses in a form 
satisfactory to the Plan Administrator. 

(9) Prescription Dmg Coverage. The MAP Rx Option shall provide prescription 
drug coverage. No prescription drug coverage is provided under the MAP Med 
Only Option. A Post-65 Retiree who enrolls in Medicare Part D shall 
aut0t11atically be deemed to have elected the MAP Med Only Option. A Post-65 
Retiree who elects, or is deemed to have elected, the MAP Med Only Option 
shall not be eligible to participate in the MAP Rx Option at a later date. 
Prescription drug coverage tmder the MAP Rx Option shall be provided in 
accordance with the ptov:isions of Article IX. 

(1 0) Mental Health Services. 

(A) Inpatient Treatment. After Covered Person's payment of sepamte MAP 
Deductible of $100, eighty percent of charges not covered by Medicare 
due to Medicare benefits being exhausted, not to exceed the Maximum 
Allowable Atnom1t. 

(B) Outpatient Treatment. After Covered Person's payment of Medicare 
Part B deductible, 50% of Medicare approved charges for which 
Medicare pays 50%, not to exceed the Maximum Allowable Amotmt. 

(11) Substance Abuse. 

(A) Inpatient Treatment. After Covered Person's payment of separate MAP 
Deductible of $100, eighty percent of charges not covered by Medicare 
due to Medicare benefits being exhausted, not to exceed the Maximum 
Allowable Amount. 

(B) Detoxification. Eighty percent of Medicare-approved charges not paid 
by Medicare, not to exceed the Maximum Allowable Amount. 
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(C) Outpatient Treatment. After Covered Person's payment of Medicare 
Patt B deductible, 50% of Medicare approved charges for which 
Medicare pays 50%, not to exceed the Maximum Allowable Amount, 

(12) Other Services. For durable medical equipment, vision benefits (diagnostic 
vision exams only) and hearing benefits (diagnostic hearing exams only), up to 
20% of Medicare approved charges for which Medicare pays 80%, not to exceed 
the Maximum Allowable Amount, after Covered Person's payment of the 
Medicare Part B deductible and a separate MAP Deductible of $100. For durable 
medical equipment not covered by Medicare, 100% of Maximunt Allowable 
Ammmt, after Covered Person's payment of separate MAP Deductible of $100 
(not combined with Inpatient Facility, Skilled Nursing Facility, Home Health and 
Hospice charges). 

(b) Lifetime Maximum. The total maximum benefit payable under the MAP Rx Option and 
the MAP Med Only Option, separately aod collectively, with respect to each Covered 
Person d~Jring such person's lifetime shall not exceed $50,000. 

4.09 MSP OptioJL The tenns aud conditions of coverage under the MSP Option are as follows: 

(a) Benefit~. The MSP Option pmvides the following benefits: 

(1) Deductible and Coinsurance. One hundred percent of the inpatient hospital 
deductible of Medicare, except for lifetime reserve days. 

(2) Physician Services, For office visits (primary care and specialist) aud 
surgical/hospital visits, 100% of Medicm·e Part B deductible, plus 20% of 
Medicare approved charges for which Medicare pays 80%, not to exceed the 
Maximum Allowable Ammmt. 

(3) Preventive and Wellness Services. One hundred percent of the Medicare Pmt B 
deductible, plus 20% of Medicare approved charges for which Medicare pays 
80% for the following services: 

(A) Routine gynecological exam; 

(B) Routine mammogram; 

(C) Routine Pap smear test; 

(D) Routine flexible sigmoidoscopy; aod 

(E) Routine prostate cancer screening; 

Routine physical exams are not covered tmder this Option. 

( 4) Diagnostic Services. For x-rays, allergy tests and laboratory tests, 100% of tl1e 
Medicare Part B deductible, plus 20% of Medicare approved charges for which 
Medicm·e pays 80%, not to exceed. the Maximum Allowable Amount. 

(5) Outpatient Services. For surgery, 100% of the Medicare Part B deductible, plus 
20% of Medicare approved charges for which Medicare pays 80%, not to exceed 
the Maximum Allowable Amount. 
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(6) Emergency Services. For emergency room services, I 00% of the Medicare Part 
B deductible, plus 20% of Medicare approved charges for which Medicare pays 
80%, not to exceed the Maximum Allowable Amount. 

(7) Hospital Services. One hundred percent of the Medicare inpatient hospitable 
deductible for semi-private room and board charges.. One hundred percent of 
room and board and routine nm·sing service charges not paid by Medicare from 
day 61. through day 90 of confinement in a Hospital. For x-ray and laboratory 
services, I 00% of the Medicare Part A deductible. 

(8) Transplant Services, Up to 20% of Medicare approved chm·ges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amount. The Plan 
shall provide assistm1ce with reasonable and necessary travel expenses as 
determined by the Plan Administrator when the Covered Person obtains prior 
approval and is required to travel more than I 00 miles from his or her residence 
to reach the Hospital where the covered transplant procedure will be performed. 
The Plan's assistance with travel expenses includes trm1sportation to and from the 
Hospital and lodging for the patient and one companion. Benefits for lodging are 
limited to $75 .00 per day.· Travel expenses and lodging expenses, on a combined 
basis, are limited to $20,000. To obtain reimblll'sement, the Covered Person must 
submit itemized receipts for transportation and lodging expenses io a form 
satisfactory to the Plan Administrator. 

(9) Surgical Charges Above Those Covered by Medicare. 80% of Maximum 
Allowable Amount, after a $50 Deductible per year, for surgical charges above 
those covered by Medicare, up to a maximum of$10,000 per year. 

(10) Sldlled Nursing Facility. 12.5% of the Medicare inpatient hospital deductible for 
room and board charges from day 21 to day 100 for a skilled nursing facility 
confinement in a facility approved by Medicare. 

(11) Mental Health Services. 

(A) Inpatient Treatment. One hundred percent of the inpatient hospital 
deductible of Medicare, except for lifetime reserve days. 

(B) Outpatient Treatment. One hundred percent of the Medicare Part B 
deductible, plus 50% of Medicare approved charges for which Medicare 
pays 50%. 

(12) Substance Abuse. 

(A) Inpatient Treatment. One hundred percent of the inpatient hospital 
deductible of Medicare, except for lifetime reserve days. 

(B) Detoxification. One hundred percent of the inpatient hospital deductible 
of Medicare, except tor lifetime reserve days. 

(C) Outpatient Treatment. One hundred percent of the Medicare Part B 
deductible, plus 50% of Medicare approved charges for which Medicare 
pays 50%. 
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(13) Otlwr Services. For dmable medical equipment, vision benefits (diagnostic 
vision exams only) and hearing benefits (diagnostic hearing exams only), 100% 
of the Medicare Part B deductible, plus 20% of Medicare approved charges for 
which Medicare pays 80%. 

4.10 MPP Option. The terms and conditions of coverage tmder the MPP Option are as follows: 

(a) General. The MPP Option provides the following benefits: 

(1) For the first 60 days of confinement in a Hospital, 100% of the inpatient hospital 
deductible of Medicare; 

(2) For day 61 through day 90 of confinement, 25% of the inpatient hospital 
deductible of Medicare for each day of confinement; 

(3) 12.5% of the Medicare inpatient hospital deductible for room and board charges 
from day 21 to day 100 for a skilled nursing facility confinement in a facility 
approved by Medicare; 

(4) 100% of the Medicare Part B deductible and 20% thereafter of Medicare" 
approved doctors' and surgeons' fees, surgical operations, x"rays, laboratory tests 
and other diagnostic services incun·ed dming tbe year; 

(5) 50% of outpatient psychiatric treatment during the year; and 

(G) 80% of Maximum Allowable Amount, after a $50 Deductible per year, for 
surgical charges above those covered by Medicare, up to a maximmn of $10,000 
per year. 

(b) No Double Coxerage I Allowable Charges. The MPP Option shall not cover any charges 
that are also payable by Medicare. All charges eligible for payment under the MPP 
Option must be deemed Medically Necessary by a Covered Person's Physician and be 
Medicare allowable, 

4.11 Mcdigap Option. The terms and conditions of coverage under the Medigap Option are as 
follows: 

(a) Medical Benefits. Medical benefits under the Medigap Option are offered through an 
Other Insured Arrangement Option. 

(b) Prescription Dmg Coverage. Prescription drug coverage under the Medigap Option shall 
be provided in accordance witb the provisions of Article IX, but shall be limited to an 
annual maximum of $5,000 per Covered Person calculated based upon a twelve-month 
period beginning April15 and ending the following Aprill4. 

4.12 BSG MSP Multi-Union Option. The terms and conditions of coverage under the BSG MSP 
Multi-Union Option are as follows: 

(a) Benefits. The BSG MSP Multi-Union Option provides the following benefits: 

(1) Hospital Services. For the first 60 days of confinement in a Hospital, 100% of 
Ute inpatient hospital deductible of Medicare. For day 61 through day 90 of 
inpatient hospital confinement, 100% of the Medicare coinsurance. Full coverage 
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for the lifetime reserve day coinsurance for the 60 lifetime reserve days. Ninety 
percent coverage of additional hospital days in a Covered Person's lifetime when 
Medicare benefits ru·e exhausted. (Benefits for the additional days that are 
covered once Medicare benefits are exhausted will be paid at the rate negotiated 
between the exclusive provider organization and the Contracted Provider.) 

(2) Physician Services. For office visits (pritnruy care and specialist) and 
snrgicallhospital visits, 20% of Medicare approved charges for which Medicare 
pays 80%, not to exceed the Maximum Allowable Amount, after Covered 
Person's payment of the Medicare Prui B deductible. For outpatient mental 
health, 50% of Medicare approved charges for which Medicare pays 50%, not to 
exceed the Maximum Allowable Amount, after Covered Person's payment of the 
Medicare Prui B ded~1ctible. 

(3) freventive ancl We!lness Services. Twenty percent of Medicare approved charges 
for which Medicare pays 80%, not to exceed the Maximum Allowable Amonnt, 
for the following services, after the Covered Person's payment of the Medicare 
Prut B deductible: 

(A) One routine fecal-occult blood test every year; 

. (B) One routine flexible sigmoidoscopy every four yeru·s; 

(C) One routine colonoscopy every two years for a Covered Person at high
risk for cancer; 

(D) Other routine colorectal cancer screening tests or procedures and changes 
to tests or procedures according to fi·equency limits set by Medicare; 

(E) Routine prostate cancer screening, including one (PSA) test and one 
digital rectal exam, per calendar year; 

(F) One routine gynecological exrun every two years; 

(G) One routine gynecological exam per calendar year for a Covered Person 
at high risk for cancer, if covered by Medicare; 

(H) One routine mammogram per calendar year; m1d 

(I) One routine Pap smear test per calendar year ( exrun not covered every 
year unless covered by Medicare for Covered Person at high risk for 
cancer). 

Routine physical exams are not covered under this Option. 

(4) Diagnostic Services. For x-rays, allergy tests m1d laboratory tests, 20% of 
Medicare approved charges for which Medicare pays 80%, not to exceed the 
Maximum Allowable Amonnt, after Covered Person's payment of the Medicare 
Prui B deductible. 

(5) Outpatient Services. For surgery, 20% of Medicare approved charges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Am01mt, after 
Covered Person's payment of the Medicare Part B deductible. For mental health 
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services, 50% of Medicare approved charges for which Medicare pays 50%, not 
to exceed the Maximum Allowable Amount, after Covered Person's payment of 
the Medicare Part B deductible. 

(6) Emergency Services. For emergency .room and urgent care services, 20% of 
Medicare approved charges for which Medicare pays 80%, not to exceed the 
Maximum Allowable Amount, after Covered Person's payment of the Medicare 
Part B deductible. 

(7) Miscellaneous Hospital Services. One hundred percent of the Medicare inpatient 
hospitable deductible for semi-private room and board charges. For snrgery, 
100% of the Medicare Part B deductible, plus 20% of Medicare approved 
charges for which Medicare pays 80%, not to exceed the Maximum Allowable 
Amount. For x-ray and laboratory services, 100% of the Medicare Part A 
deductible. . 

(8) Transplant Services. Up to 20% of Medicare approved charges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amount. 

(9) Mental Health Services. 

(A) Inpatient Treatment. For the first 60 days of confinement in a Hospital, 
100% of the inpatient hospital deductible of Medicare. For day 61 
through day 90 of inpatient hospital confinement, 100% of the Medicare 
coinsurance. For day 91 tln·ough 150 of inpatient hospital confinement, 
coinsurance per day. For inpatient hospital confinement after 150 days, 
90% of covered services up to 365 additim1al hospital days in a Covered 
Person's lifetime when Medicare benefits are exhausted, (The 365 
additional days per Covered Person's lifetime are a combination of days 
in a general or mental Hospital. Benefits for the additional 365 days that 
are covered once Medicare benefits are exhausted will be paid at the rate 
negotiated between the exclusive provider organization and the 
Contracted Provider.) 

(B) Outpatient Treatment. Fifty percent of Medicare approved charges for 
which Medicare pays 50%, not to exceed the Maxinaum Allowable 
Ammmt. 

(10) Substance Abuse. 

(A) Inpatient Treatment. For the first 60 days of confinement in a Hospital, 
100% of the inpatient hospital deductible of Medicare. For day 61 
through day 90 of inpatient hospital confinement, 100% of the Medicare 
coinsUl'ance. For day 91 through 150 of inpatient hospital confinement, 
coinsll1'ance pet' day. For inpatient hospital confinement after 150 days, 
90% of covered services up to 365 additional hospital days in a Covered 
Person's lifetime when Medicare benefits are exhausted. (The 365 
additional days per Coverecl Person's lifetime are a combination of days 
in a general or mental Hospital. Benefits for the additional365 days that 
are covered once Medicare bene.tits are exhausted will be paid at the rate 
negotiated between the exclusive provider organization and the 
Contracted Provider.) 
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(B) Detoxification. For the first 60 days of confinement in a Hospital, 100% 
of the inpatient hospital deductible of Medicare. For day 61 till'ough day 
90 of inpatient hospital confmement, 100% of the Medicare coinsurance. 
For day 91 through 150 of inpatient hospital· confinement, coinsurance 
per day, For inpatient hospital confinement after 150 days, 90% of 
covered services up to 365 additional hospital days in a Covered 
Person's lifetime when Medicare benefits are exhausted, (The 365 
additional days per Covered Person's lifetime are a combination of days 
in a general or mental Hospital. Benefits for the additional 365 days that 
are covered once Medicare benefits are exhausted will be paid at the rate 
negotiated between the exclusive provider orgardzation and the 
Contracted Provider.) 

(C) Outpatient Treatment. Fifty percent of Medicare approved charges for 
which Medica1·e pays 50%, not to exceed ti1e Maximum Allowable 
Amolmt. 

(11) Skilled Nursing Facility. For a skilled nursing facility, 100% of Medicare 
coinsurance for days 21 thrm1gh 100. No benefits are provided for services 
rendered after I 00 days of continuous confinement. 

(12) Oilier Services. For durable medical equipment, vision benefits (diagnostic 
vision exams only) and hearing benefits (diagnostic hearing exams only), 20% of 
Medicare appmved charges for which Medicare pays 80%, not to exceed the 
Maxinuun Allowable Amount, after Covered Person's payment of the Medicare 
Part B deductible. 

(13) Ce1iain Charges Excluded. Private duty nursing charges covered by Medicare 
am not covered under the Plan. 

(b) Maxhmun Lifetime Benefit. The total maximum benefit payable under the BSG MSP 
. Multi-Union Option with respect to each Covered Person during such person's lifetime 

shall not exceed $2,000,000. 

4.13 BSG MSP. Options. The terms and conditions of coverage under the BSG MSP Med Only 
Option and the BSG MSP Rx Option are as follows; 

(a) Benefits. Each of the BSG MSP Med Only Option and the BSG MSP Rx Option 
provides the following benefits; 

(1) Hospital Services. For the fn·st 60 days of confinement in a Hospital, 100% of 
the inpatient hospital deductible of Medicare. For day 61 through day 90 of 
inpatient hospital confmement, 100% of the Medicare coinsurance. Full coverage 
for the lifetime reserve day coinslrrance for the 60 lifetime reserve days. Full 
coverage of additional hospital days in a Covered Person's lifetime when 
Medicare benefits are exhausted. (Benefits for the additional days that are 
covered once Medicare benefits are exhausted will be paid at the rate negotiated 
between the exclusive provider organization and tile Contracted Provider.) 

(2) Physician Services. For office visits (plimary care and specialist) and 
surgical/hospital visits, I 00% of fue Medicare Part B deductible, plus 20% of 



Medicare approved charges for which Medicare pays 80%, not to exceed the 
Maximum Allowable Amount. 

(3) Preventive and Wellness Services. One hundred percent of the Medicare Part B 
deductible, plus 20% of Medicare approved charges for which Medicare pays 
80% for the following services, not to exceed the Maximum Allowable Amount: 

(A) One routine fecal-occult blood test every year; 

(B) One routine flexible sigmoidoscopy every four years; 

(C) One routine colonoscopy every two years for a Covered Person at high
risk for cancer; 

(D) Other routine colorectal cancer screening tests or procedures and changes 
to tests or procedures according to frequency limits set by Medicare; 

(E) Routine prostate cancer screening, including one (PSA) test and one 
digital rectal exam, per calendar yem·; 

(F) One routine gynecological exam every two years; 

(G) One routine gynecological exan1 per calendar year for a Covered Person 
at high risk for cancer, if covered by Medicare; 

(H) One routine mammogram per calendar year; and 

(I) One routine Pap smear test per calendar year (exam not covered every 
year unless covered by Medicare for Covered Person at high risk for 
cancer). 

Routine physical exams m·e not covered tmder this Option. 

( 4) .Qiagnostic Services. For x-rays, allergy tests and laboratory tests, 100% of the 
Medicare Part B deductible, plus 20% of Medicare approved chm-ges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amount. 

(5) Outpatient Services. For surgery, 100% of the Medicare Part B deductible, plus 
20% of Medicare approved charges for which Medicare pays 80%, not to exceed 
the Maximum Allowable Amount. 

( 6) Emergency Services. For emergency room m1d urgent care center services, 
I 00% of the Medicare Part B deductible, plus 20% of Medicare approved 
charges for which Medicare pays 80%, not to exceed tlie Maximum Allowable 
Amount. 

(7) Miscellaneous Hospital Services. One hundred percent of the Medicare inpatient 
hospitable deductible for semi-private room llild board charges. For surgery, 
I 00% of the Medicare Part B deductible, plus 20% of Medicare approved 
charges for which Medicare pays 80%, not to exceed the MaximU1ll Allowable 
Amount. For x-ray m1d laboratory services, 100% of the Medicare PaJt A 
deductible. 
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(8) Transplant Services. Up to 20% of Medicare approved charges for which 
Medicare pays 80%, not to exceed the Maximum Allowable Amotmt. 

(9) Prescription Dmgs. The BSG MSP Rx Option shall provide prescription drug 
coverage. No prescription drug coverage is provided under the BSG MSP Med 
Only Option. A Post-65 Retiree who enrolls in Medicare Part D shall 
automatically be deemed to have elected the BSG Med Only Option. A Post-65 
Retiree who elects, or is deemed to have elected, the BSG MSP Med Only 
Option shall not be eligible to participate in the BSG MSP Rx Option at a later 
date. Prescription dtug coverage under the BSG MSP Rx Option shall be 
provided in accordm1ce with the provisions of Article IX. Notwithstanding the 
foregoing or any other provision of the Plao, prescdption dmg coverage shall not 
be available under the Plm1 to a Post-65 Retiree or to a Dependent of a Post-65 
Retiree or a Pre-65 Retiree, if the Retiree (i) is a f01mer Employee who was 
represented by United Steel Workers Local Union No. 12026 (Springfield 
Cle.dcalfrechnioal) m1d who retired on or after January I, 2011, or (ii) is a former 
Employee who was represented by the International Brotherhood of Electrical 
Workers Local Union No. 486 (Northm11pton) m1d who retired on or after 
January I, 2013. 

(1 0) Mental Health Services. 

(A) Inpatient Treatment. For the first 60 days of confinement in a Hospital, 
100% of the inpatient hospital deductible of Medicare. For day 61 
through day 90 of inpatient hospital confinement, 100% of the Medicm·e 
coinsurm1oe. One hundred percent coverage for lifetime reserve day 
coinstrrffilce for the 60 lifetime reserve days. One hundred percent 
coverage of covered services for additional hospital days when Medicare 
benefits are exhausted. (Benefits for the additional days that are covered 
once Medicare benefits are exhausted will be paid at the rate negotiated 
between the exclusive provider organization and the Contracted 
Provider.) 

(B) Outpatient Treatment. 

(i) Biologically ba8ed mental conditions. (Treatment for rape
related mental or emotional disorders is covered to the Sffille 
extent as biologically-based conditions). When covered by 
Medicare, 100% of the Medicm·e Part B deductible, plus 50% of 
Medicare approved charges for which Medicare pays 50%, not to 
exceed the Maximum Allowable Ammmt. When not covered by 
Medicare, 100% coverage of services at rate negotiated between 
the exclusive pi'Ovider organization m1d the Contracted Provider. 

(ii) Non-biologically based mental conditions. (Includes drug 
addiction and alcoholism). When covered by Medicare, 100% of 
the Medicare Part B deductible, plus 50% of Medicare approved 
charges for which Medicare pays 50%, not to exceed the 
Maximum Allowable Amount. When not covered by Medicm·e, 
100% coverage of services at rate negotiated between the 
exclusive provider organization m1d the Contracted Provider. 
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(11) Substance Abuse. 

(A) Inpatient Treatment. For non-biologically based mental conditions 
(includes d:tug addiction and alcoholism) involving inpatient ad:tnissions 
in a general Hospital or mental Hospital: For the first 60 days of 
confinement in a Hospital, 100% of the inpatient hospital deductible of 
Medicare. For day 61 through day 90 of inpatient hospital confinement, 
100% of the Medicare coinsurance. One hundred percent coverage for 
lifetime reserve day coinsill'ance for the 60 lifetime reserve days. One 
hundred percent coverage of covered services for additional hospital 
days in a Covered Person's lifetime when Medicare benefits are 
exhausted. (Benefits for the additional days that are covered once 
Medicare benefits are exhausted will be paid at the rate negotiated 
between the exclusive provider organization and the Contracted 
Provider.) 

(B) Detoxification. For non-biologically based mental co11ditions (includes 
d:tug addiction and alcoholism) involving inpatient admissions in a 
general Hospital or mental Hospital: For the first 60 days of confinement 
in a Hospital, 100% of the inpatient hospital deductible of Medicare. For 
day 61 through day 90 of inpatient hospital confinement, 100% of the 
Medicare coinsill'ance. One hundred percent coverage for lifetime 
reserve day coinsurance for the 60 lifetime reserve days. One hund:t·ed 
percent coverage of covered services for additional hospital days when 
Medicare benefits are exhausted. (Benefits for the additional days that 
are covered once Medicare benefits are exhausted will be paid at the rate 
negotiated between the exclusive provider organization and the 
Contracted Provider.) 

(C) Outpatient Treatment. For non-biologically based mental conditions 
(includes dmg addiction and alcoholism), when covered by Medicare, 
100% of the Medicare Part B deductible, plus 50% of Medicare approved 
charges for which Medicare pays 50%, not to exceed the Maxin= 
Allowable Amount. When not covered by Medicare, I 00% coverage of 
services at rate negotiated between the exclusive provider organization 
and the Contracted Provider. 

(l2) Sldlled_ Ntirsing Facilit;v.. For a sldlled nursing facility pa1ticipating with 
Medicare, 100% of Medicare coinsurance for days 21 through 100, then $10 
daily for days 101 through 365. For a skilled nursing facility not participating 
with Medicare, $8 daily. Coverage is linllted to a combined maxinmm of 3 65 
days per benefit period in a Medicare participating and non-participating skilled 
nursing facility. 

(t'3) Other Services. For durable medical equipment, vision benefits (diagnostic 
vision exams only) and heal'ir1g bene:fits (diagnostic heming exams only), 100% 
of the Medicare Part B deductible, plus 20% of Medicare approved charges for 
which Medicare pays 80%. 

(14) Certain Charges Excluded. Private duty nill'sing chm·ges covered by Medicare 
are not covered under the Plan. 
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(b) Maximum Lifetime Bene±lt. The total maximum benefit payable under the BSG MSP 
Med Only Option and the BSG MSP Rx Option, separately and collectively, with respect 
to each Covered Person during such person's lifetime shall not exceed $2,000,000. 

4,14 S11ecial Provisions Applicable to Post-65 Retirees of Bay State Gas Company and NIPSCO. 

(a) Eligibility. Notwithstancling any other provision in Article N, Post-65 Retirees of Bay 
State Gas Company or of NIPSCO who are covered by a collective bargaining 
agreement, and their Dependents, shall be eligible for coverage under this Article N only 
to the extent provided by their respective collective bargaining agreements. 

(b) Contributions. Notwithstanding any other provision in Article N, except as set forth in 
the following sentence, Post-65 Retirees of Bay State Gas Company or of NIPS CO who 
are covered by a collective bargaining agreement shall be requh·ed to contribute to 
coverage under this Article N as provided by then· respective collective bargaining 
agreements. NIPSCO Represented Retirees who were hired by NIPSCO on or after June 
1, 2009, and their spouses, shall be eligible to receive an aonual De±lned Dollar Subsidy 
in accordance with Section 4,05(c) above. NIPSCO Represented Retirees who retired on 
or after January 1, 2006 and who are treated for all pmposes of the Plan as former 
NIPS CO Employees shall be entitied to a monthly payment of $35.00 as a Medicare 
Part D Reimbursement. 

ARTICLEV 
HMO OPTION 

The Plan may make an HMO Option available. The terms and conditions appliru1ble to such Option shall 
be contained in the certificate of coverage, the group insUl'ance policy, aod other applicable governing 
documents. 

ARTICLE VI 
OTHER INSURED ARRANGEMENT OPTION 

The Plan may make an Other lnsured Arrangement Option available. The terms and conditions 
applicable to such Option shall be contained in applicable certificates of coverage, any applicable group 
insurance policy, and other applicable governing doctu1lents, 

ARTICLE VII 
PARTICIPANT PAYMENTS AND LIMITS 

7.01 Deductible. The Deductible is the amount of Covered Expenses that must be incurred by an 
individual or Family in a Plan Year before the Plan will pay benefits. 

7.02 Co-Insumnce. After Covered Expenses incurred in a calendar year equal the Deductible 
amount, the Plan will pay the Covered Percentage of Covered Expenses incurred in that calendar 
year. The Participant shall be responsible for any applicable Co-Insurance. Applicable Covered 
Percentages and Co-Insurance are set forth in Article IV. 

7.03 Co-Payments. A Co-Payment applies to certain Covered Expenses. Applicable Co-Payments 
are set forth in the Plan. 



7.04 Out-of-Pocket Expense Limitation. The out-of-pocket expenses of a Covered Person for Co
Insurance during any Plan Year shall be limited to tl1e amotmt set forth in Articles N and IX. 
Once the applicable Out-of-Pocket Expense Limitation has been reached, 100% Of any remaining 
Covered Expenses for snch person or family shall be paid during the balance of that Plan Year. 
Any OtJt-of-pocket expenses applied to the In-Network Out-of-Pocket Expense Limitation shall 
also apply to fue Out-of-Network Out-of-Pocket Expense Limitation, and any out-of-pocket 
expellSes applied to the Out-of-Network Out-of~Pocket Expense Limitation shall also apply to the 
In-Network Out-of-Pocket Expense Limitation. 

7.05 Maximum Benefits. Lifetime and rumual maximum limits on benefits payable under the Plan 
are set forth in Article N. In computing any such maximum limits, benefits paid to or on behalf 
of ooy Covered Person tmder a Predecessor Medicare Supplement Option shall be applied against 
the maximum lintits set forfu in Al'ticle N. Without lhniting the generality of the foregoing, and 
by way of exrunple, benefits paid to or on behalf of a Covered Person under the Medical 
Assistance Plan Option of the Consolidated Flex Medical Plan (or ooy predecessor plan with 
respect to the Medical Assistance Plan) shall be counted agaillSt fue maximum limit set forth in 
Section 4.08 with respect to the MAP Rx Option and the MAP Med Only Option. Likewise, 
benefits paid to or on behalf of a Covered Person under the BSG Medical Supplement Plru1 
Option of the Consolidated Flex Medical Plan (or any predecessor ploo with respect to the BSG 
Medical Supplement Plan) shall be counted against the maximum limit set forth in Section 4.13 
with respect to the BSG MSP Rx Option ood the BSG MSP Med Only Option. 

ARTICLEVJU 
CONTRIBUTIONS TO THE PLAN 

8.01 Employer Contributions. Except as provided in Article IV and subsection 15.02(e), each 
Employer will contribute to the cost of the Plan. The runo1.111t of fue Employer contribution shall 
be determined by tbe Company on an rumual basis or as otherwise required by a collective 
bargaining agreement. · 

8.02 Covered Person Contributions. As a condition of participation, a Covered Person shall 
contribute to the cost of coverage in such ammmt as may be determined from time to time by the 
Company. The Covered Person contribution shall be tl1e cost of fue Plan less any Employer 
contribution described in Section 8 .01. 

ARTICLE IX 
PRESCRIPTION DRUG COVERAGE 

9.01 General. The Platl provides prescription drug coverage in accordance with the provisions in this 
Article. A prescription dmg card shall be issued to each Covered Person which shall provide 
coverage as set forth in the remainder of this Section. 

9.02 Medicare Part D. A Covered Person may not be covered by the prescription drug provisions of 
the MAP Rx Option, the Medigap Option, the BSG MSP Rx Option or any other Post-65 Retiree 
Coverage Option and a Medicru·o Part D platl at the same time. If such Covered Person enrolls in 
a Medicare Part D plru1, he or she will no longer he eligible to participate in a Post-65 Retiree 
Coverage Option that provides prescription drug coverage. If the Covered Person later loses or 
drops his or her Medicare Part D coverage, he or she will not be able to resume participation in a 
Post-65 Retiree Coverage Option that provides prescription drug coverage. 
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9.03 Co-Payments, Co-Insurance and Deductibles. The amount of prescription dmg Co-Payment 
depends on the category of dmg the Participant or Pre-65 Retiree Plan Participant purchases. The 
Out-of-Pocket Expense Limitation on prescription drugs for the MAP Rx Option and the BSG 
MSP Rx Option is $750 per person per calendar year. There is no Out-of-Pocket Expense 
Limitation for the Medigap Option. There is a .$25 Deductible per calendar quarter per Covered 
Person for the BSG MSP Rx Option. 

(a) Retail Pharmacy. For a 30-day supply, a Participant or Pre-65 Retiree Plan Pmticipant 
shall pay 20 percent of the cost of the drug, subject to a minimum and maximlrm cost, as 
set forth in the table below. 

(b) Mail Order. The Co~Payment for a prescription dmg ordered through the mail,order 
service shall be based on the coverage class of the dmg. 

(c) Walgreens Advantage 90 Program. Participants and Pre-65 Retiree Plan Pmticipants in 
the MAP Rx Option and the Medigap Option may purchase a 90-day supply (or an 84-91 
day supply, in the case of the Medigap Option) of prescription drugs fi·om a Walgreens 
retail pharmacy under the Walgl'eens Advantage 90 Program. The Co-Payment for such 
90-day supply shall be as set forth in the table below. 



9.04 Definitions. For purposes of this Section, the following definitions shall apply: 

(a) "Generic" means drugs no longer covered by the original patent. 

(b) "Formulary" means a list of approved drugs covered under the prescription drug plan. 

(c) "Non-formulruy" meru1s dmgs not chosen for the Formulruy, which do not qualify as 
Generic. 

(d) "Brand" means a dmg that has been patented and is only available through one 
manufacturer. 

9.05 Items Covered. Items covered under this Section include, without limitation, the following 
Federal legend drugs and supplies, but excluding any item described in Section9.06 below: 

(a) h1SuHn; 

(b) Disposable insulin needles/syringes 

(c) Diabetic diagnostics; 

(d) Pre-natal vitatnins; 

(e) Compound medications of which at least one ingredient is. a Federal legend drug; and 

(f) Any other drugs that under the applicable state law may only be dispensed upon the 
written prescription of a Physiciru1 or other lawfhl prescriber. 

9.06 Items Not Covered. Ite111S not covered under this Section include, without limitation, the 
following, in addition to other items that the Plan Administrator determines from time to time are 
not eligible for coverage: 

(a) Drugs or medicines that are lawfhlly obtainable without the prescription of a Physician, 
whether or not such drugs are actually obtained by prescription; 

(b) Dmgs prescribed for cosmetic reasons; 

(c) Vitrunins (unless prescribed); 

(d) Oral contraceptives, unless Medically Necessary; 
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(e) Drugs used for the treatment of infertility on-elating to conception; 

(f) Drugs used in the treatment of erectile dysfunction or impotence, regardless of the origin, 
whether biological or psychological; 

(g) Hair trea!lllents; 

(h) Anti ·wrinkle treallllent; 

(i) Blood glucose testing machines; 

(j) Biologicals; 

(k) Nutritional dietary supplements; 

(I) Over-the-counter medications; 

(m) Certain smoking cessation products; and 

(n) Any item that is not legally procured, including without limitation any Federal legend 
drug that may not legally be imported from another county. 

9.07 Preauthorlzatlon. The Plan may require authorization before it will cover certain drugs. Such 
authorization shall be requested and granted pursuant to procedures as the Piau may establish. 

9.08 Step-Therapy. Participants and Dependents shall be subject to a step-therapy prescription drug 
program that requires pre-approval of ce1tain prescription drugs. Under the tenns of such 
progt·am, a Covered Person shall consult his or her Physician about clinically effective and less 
costly prescription drug altematives before the Plan will consider approval of the use of the drugs 
on the step therapy list. 

ARTICLE X 
EMPLOYEE ASSISTANCE PROGRAM COVERAGE 

10.01 Benefits. Covered Persons may choose to receive Employee Assistance Progr~1m benefits for 
which tl1ey are eligible as set forth in the applicable Sutmnary Plan Description. 

10.02 Claim for Benefits. Any Participant or beneficiary, or his or her duly authorized representative, 
may file a claim in accordance witl1 the procedures set forth in the applicable Summary Plan 
Description for the benefits offered hereunder to which the claimant believes he or she is entitled, 
but tl1at have been previously denied by the Plan Administrator. 

ARTICLE XI 
SUBROGATION 

11.01 Subrogation. If an Othet· Party is liable or legally responsible to pay expenses, compensation 
and/or damages in relation to a Sickness or an Injury incurred by any Covered Person, and 
benefits are payable under the Plan in relation to such Sickness or Injury, the Plan shall be 
subrogated to all rights of recovery of such Covered Person. The Covered Person or his or her 
legal representative shall transfer to the Plan any 1'ights he or she may have to take legal action 
arising from the Sickness or Injury so that the Plan may recover any sums paid on behalf of the 
Covered Person. If the Covered Person fails to take legal action against an Other Party, and the 
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Plan elects to take such legal action against such Other Party, in addition to the right to recover 
Plan benefits paid, the Plan shall be entitled to all expenses, including reasonable attomey's fees, 
incurred for such recovery. If the Plan recovers an amount greater than Plan benefits paid, the 
excess, reduced by the expenses of recovery, including reasonable attomey's fees, shall be paid to 
the Covered Person. The Plan shall have the right, with prior notice to, but without the consent 
of, the Covered Perso11, to compromise the amount of its claim if, in the opinion of the Plan 
Administrator, it is appropriate to do so. 

11.02 Right of Recovery. The Plan may recover from a Covered Person or his or her legal 
representative the amount of any benefits paid under the Plan from any payment the Covered 
Person receives or is entitled to receive from an Other Party. The Plan shall not be responsible 
for any attomey's fees associated with any payment received by a Covered Person, unless the 
Plan expressly assmnes such obligation prior to the Covered Person's recovery. Accordingly, 
unless the Plan expressly agrees otherwise, its recovery shall not be offset by any attorney's fees 
incurred by a Covered Person. 

11.03 Cooperation Required. The Covered Person or his or her legal representative shall cooperate 
fully with the Plan in asserting its subrogation and recovery rights. The Covered Person or his or 
her legal representative shall, upon request from the Plan, provide all information and sign and 
return all doctunents necessa1y for the Plan to exercise its rights ·under this Article. No Covered 
Person shall take any action to prejudice the Plan's subrogation rights. 

11.04 First Lien Created. The Plan shall have a first lien upon any recovmy, whether by settlement, 
judgment, mediation, arbitration or any other means, that the Covered Person receives or is 
entitled to receive from any Othm· Party, Such lien shall not exceed the lesser of: 

(a) The amatmt of benefits paid by the Plan for the Sickness or Irijnry, plus the amount of all 
future benefits that may become payable under the Plan that result from the Siclmess or 
Injury. The Plan shall have the right to offset or recover such future benefits from the 
amount received from the Other Party; Ot' 

(b) The amount recovered from the Other Party. 

The Plan's first lien rights will not be reduced (1) due to the Covered Person's own negligence; 
(2) due to the Covered Person not being made whole; or (3) due to any attomey's fees and costs 
incurred by the Covered Person. 

11.05 Constructive Trust. A Covered Person and his or her legal representative shall place any and all 
funds recovered from an Other Party in a separate reserve accmmt under the control of the 
Covered Person and/or his or her legal representative. As a condition of participating in the Plan, 
a Covered Person and his or her legal representative shall agree that any funds received from an 
Otlter Party rightfully and in good conscience belong to the Plan in accordance with this Article, 
and that such funds shall be held in a constructive trust tmtil distributed in accordance with this 
Article. 

11.06 Personal Liability Created. If a Covered Person or his or her legal representative makes any 
recovery 'fi·om any Other ·Party and tails to reimburse the Plan for any benefits paid as a result of 
the Sickness or Injury, then (1) the Covered Person or Iris or her legal representative shall be 
personally liable to the Plan for the amount of the benefits paid under the Plan; and (2) the Plan 
may reduce future benefits payable by tl1e amount of payment that the Covered Person or Iris or 
her legal representative has received from the Other Party. If the Plan institutes legal action 
against a Covered Person who fails to reimburse the Plan as required by this Section, in addition 
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to liability to the Plan for the amount of benefits paid under the Plan, such Covered Person shall 
be liable to the Plan for the an1ount of the Plan's costs of collection, including reasonable 
attorney's fees. 

ARTICLE XII 
NONDUPLICATION OF BENEFITS 

12.01 General. Nonduplication of Benefits rules set forth the order of payment of Covered Expenses 
when two or more plans, including Medicare, are liable for payment. This Article shall not apply 
to benefits obtained by a Covered Person fi:om an individual medical insmance policy under 
which such Covered Person is entitled to benefits as a named person. 

12.02 Definitions. For purposes of this Article, the following definitions shall apply: 

(a) "Allowable Expense" shall mean the amount of expenses, at least a portion of which is 
paid under at least one of any multiple plans covering the person fm· whom the claim is 
made. 

(b) "Plan'' or "Benefit Plan" means this Plan or any one ofthe following plans: 

(1) Group or blanket benefit plans, including health maintenance organizations; 

(2) Blue Cross and Blue Shield group plans; 

(3) Group practice and other group prepayment plans; 

( 4) Federal government plans or programs, includi11g Medicare; 

( 5) Other plans requh·ed or provided by law; and 

( 6) "No fault vehicle insurance," by whatever name it is called, when inclusion is not 
prohibited by law. 

"Plan" or "Benefit Plan" shall not encompass Medicaid or any other plan, program, 
policy or arrangement that, by its terms, does not allow coordination, integration or carve 
out of benefits. 

(c) "Order of Benefits Determination" shall mean the method for ascertaining the order in 
which the Plan renders payment hereunder. 

12.03 Application of the Rules. The Plan that is obligated to pay its benefits first shall be known as 
the "Primary'' Plan, The Plan that, by its terms, is obligated to pay additional benefits for 
Allowable Expenses not paid by the Primary Plan is known as the "Secondary" Plan. Where 
another Plan contains a provision providing for coordination, integration or carve out of benefits, 
the following Order of Benefits Determination shall establish the responsibility for payment 
hereunder: 

(a) The Plan covering the patient as an employee shall be deemed to be the Primary Plan and 
is obligated to pay before the Plan covering the patient as a Dependent. 

(b) The Piau covering ilie patient as a Dependent of a person with a birthday earlier in the 
year shall be deemed to be the l'rimary l'lan and is obligated to pay before the Plan 



covering the patient as a Dependent of a person with a birthday later in the yeru·. fu the 
event of divorce or legal separation, the following order shall establish responsibility for 
payment. 

(1) If a court decree has detenuined financial regponsibility for a Child's health care 
expenses, the Plan of the parent having that responsibility is Primaw. If the 
parent with financial responsibility has no coverage for the Child's health care 
expenses, but that parent's gpouse does, such spouse's Plan is Prima1y. 

(2) The Plan of the parent with custody of the Child pays before the Plan of the other 
parent or the Plan of any stepparent. 

(3) The Plan of the steppru·ent married to the parent with custody of the Child pays 
first. 

( 4) The Plan of the parent without custody of the child pays before fbe non-custodial 
stepparent. 

If this Order of Benefits Determination is not recognized by the other Plan, the order will 
be detenuined at the option of the Claims Administrator on a case by case basis. 

(c) Where the order of payment ca1111ot be detennined in accordru1ce with (a) and (b) above, 
the Primary Plan shall be deemed to be the Plan that has covered the patient for the 
longer period of time. 

12.04 Plan As Primary Payor. If this Plan is Prin1ary, it will provide payment in accordance with its 
terms. 

12.05 Plan As Secondary Payor. If this Plan is Seconda!Y, it will provide payment in accordance with 
its terms, considering as a Covered Expense the runount that would have been a Covered Expense 
in the absence of the Primary Plan, less the amount payable fmm the PrimUIY Plan .. 

12.06 When Other Plan Has No Nonduplication of Benefits Rules. This Plan shall be considered to 
be Secondmy when the other Plan does not contain a coordination, integration or carve-out of 
benefits provision, or if the other Plan provides that it will be Secondary payor in all instances. 

12.07 Vehicle Coverage Limitation. When medical benefits are available w1der vehicle insurance, this 
Plan shall always be considered as Secondary regardless of the individual's election under PIP 
(personal injury protection) coverage with the vehicle insurance carrier. 

12.08 If Medicare Is Involved. 

(a) General. Notwithstanding ru1ything in the Plan to tl1e contrruy, the provisions of this 
Section apply if Medicare is· involved. Medicare shall be deemed to be "involved" if any 
Covered Person is eligible for benefits from Medicare, regardless of whetl1er such Petson 
has enrolled fot coverage under Medicare. A Medicare-eligible Covered Person who 
fails to enroll for Medicare coverage shall be deemed to be enrolled under all parts of 
Medicare except Medicare Part D. 

(b) Definitions. The following terms have the meanings set forth herein for purposes of this 
Section: 
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(1) "Benefits" means any service or supply for which an MAOrganization incurs a 
liability under an MA plan. 

(2) "MA" means Medicare Advantage. 

(3) "MA Plan Enrollee" means an MA eligible individual who has enrolled in an 
MAPlan. 

(4) "MA Organization" means a public or private entity organized and licensed by a 
State as a risk bearing entity (with the exception of provider sponsored 
organizations receiving waivers) that is certified by the Centers for Medicare and 
Medicaid Services ("CMS") as meeting the reqnirements for participation in the 
MAprogram. 

(5) "MA Plan" means health benefits coverage oflered under a policy or contract by 
an MA Organization. 

(6) "MA Provider" means any provider authorized to provide medical services or 
supplies under the MA program. 

(7) "MA Provider Network'' means the MA Providers with which an MA 
Organization contracts or makes arrangements to fmnish covered health care 
services to MA Plan Enrollees. 

(8) "Medicare" means Title XV!li (Health fusm·ance for the Aged) of the United 
States Social Security Act, as amended. 

(9) "Order of Benefits Determination" means tl1e order in which Medicare benefits 
are paid, in relation to the benefits of this Plan. 

(10) "Person" means a person who is eligible for benefits as a Covered Person under 
this Plan and who is or could be covered by Medicare Parts A and B, whetl1er or 
not actually enrolled. 

(c) Order of Benetits Determination. When Medicare is involved, the order of Benefits 
Determination shall be as follows: 

(1) For active Employees who are Covered Persons, and for their Dependents, this 
Plan will be Primary payor and Medicm·e will be Secondary payor. 

(2) For Covered Persons who are not active Employees and who are eligible for 
Medicare by reason of age alone, and for their Dependents who are eligible for 
Medicare, this Plan shall be Secondmy payor and Medicm·e shall be Primary 
payor. 

(3) For Covered Persons eligible for Medicare, either entirely or in part, by reason 
other thm1 age, the following provisions shall apply: 

(A) For persons eligible for Medicare by reason of disability, subsection 
12.08(c)(l) shall apply; 

(B) For Covered Perso11s eligible for Medicare by reason of end-stage renal 
disease and for whom Medicare was already Primmy at the time the 
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Covered Person became eligible for Medicare due to end-stage renal 
disease, subsection 12.08(c)(l) shall not apply. In such case, after 
becoming eligible for Medicare due to end-stage renal disease, benefits 
of this Plan shall be Primary during the initial thirty-month period that 
begins on the date such Pemon first becomes eligible fur Medicare due to 
end-stage renal disease. Once the thirty-month period has expired, 
Medicare shall be Primary. 

(4) For Covered Persons who are MA Plan Enrollees, this Plan shall be either a 
Primary or Secondary payor in accordance with snbparagraphs (1), (2) or (3) 
above. 

(d) Payment Provisions. If this Plan is Secondary to Medicare, this Plan will provide 
payment in accordance with its tenns, considering as a Covered Expense the amount that 
would have been a Covered Expense in the absence of Medicare, less (1) the amount 
payable from Medicare; and (2) the amount denied by Medicare for which a Covered 
Person is not legally responsible, An amow1t shall be deemed "payable" from or 
"denied" by Medicare without regard for whether tbe person is enrolled under Medicare. 
If an MA Plan Enrollee who is a Covered Person receives services or supplies for which 
no Benefits are payable because such services or supplies are from a provider that is not 
an MA Provider, or are provided outside of an MA Provider Network, this Plan, if a 
Secondary payor, shall provide benefits in the same amount as if the Covered Person had 
received Benefits. 

(e) Coordination of Medicare Part D. If a Covered Person has prescription drug coverage 
under the Plan and Medicare Part D simultaneously, snch coverage shall coordinate as 
provided by law. 

ARTICLE XIII 
ADMINISTRATION OF PLAN 

13.01 Committee to Administer the Plan. The Plan shall be administered by the Cornrnittee. The 
Comnrittee shall be the "Named Fiduciary" and the "Plan Administrator" within the meaning of 
ERISA. The Collllnittee may delegate its fiduciary responsibilities under the Plan to the extent 
permitted by ERISA 

13.02 The Committee. The powers of the Comnrittee are set forth below and in the chartet· of the 
Committee, as such charter may be modified from time to time. 

13.03 Powers of the Plan Administrator. The Plan Administrator shall have the d1.1ties and powers 
necessary to adtninister the Plan properly, including, but not limited to, the following; 

(a) To maintain all Plan records; 

(b) To file all requh·ed government repoJts and other documents; 

(c) To pmvide required disclosures to Covered Pet·sons; 

(d) To direct the Claims Administrator to process claims; 
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(e) To interpret the Plan, construe Plan terms and decide questions and disputes, which 
interpretations, constructions and decisions shall be conclusive for all purposes of the· 
Plan; 

(f) To 1nal'e factual determinations; 

(g) To determine eligibility fbr and the amount of benefits payable under the Plan; 

(h) To determine the status and rights of all Covered Persons; 

(i) To malce regulations and prescribe procedures; 

G) To authorize the Claims Administrator to make benefit payments to any person entitled to 
benefits under the Plan; 

(k) To obtain from the Company, Covered Persons and others, such information as is 
necessru-y for the proper administration of the Plru1; 

(1) To determine and establish the level of cash reserves, if any, as may be necessru-y, 
appropriate or desirable to administer the Plan properly and accomplish its objectives; 

(m) To retain and pay the reasonable expenses of such legal, consulting, medical, accounting, 
clerical ru1d other assistance as it deems necessary or desirable to assist it h1 the 
ad1ninistration of the Plan, The Plan Administrator shall be entitled to rely upon any 
information from any source assumed in good faith to be conect; and 

(n) To exercise any other authority necessary, appropriate or helpful to manage and 
administer the Plan. 

13.04 Interpretative Authority. The Plan Administrator has the full and final discretionary aut110rity 
to decide all questions or controversies of whatever character arising in any manner between any 
parties or persons in connection with the Plan or tl1e interpretation thereof, including, without 
limitation, tlle construction of the language of the Plan 81lcl the Summary Plan Description 
thereunder. Any writing, decision, detennination of benefit eligibility or any other determination 
or instrument created by the Plan Administrator in connection with the operation of the Plan shall 
be binding upon all persons dealing with the Plan or claiming My benefits theretmder, except to 
the extent that the Plan Acltninistrator may subsequently detenni!le, in its sole discretion, that its 
odginal decision was in error, or to the extent such decision may be determined to be arbitrary or 
capricious by a court or other entity having jurisdiction over such matters. Benefits under the 
Plan shall be paid only if the Plan Administrator decides in its discretion that the applicant is 
entitled to them, 

13.05 Appointment of the Claims Administrator. The Pla11 Administrator shall appoint a Claims 
Administrator to provide administrative services to the Plan Administrator in com1ection with tl1e 
operation of the Plan ru1cl to perform such oilier functions, including processing and payment of 
claims, as may be delegatee! to it. The person, persons or entity servh1g as Claims Administrator 
shall serve at the pleasure of the Plan Administrator. 

ARTICLE XIV 
CLAIMS FOR BENEFITS 

14.01 Consideration of Initial Clnim. 
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(a) Filing Initial Claim. The Claims Administrator shall process benefit claims pill'suant to 
the procedures set forth below. Initial claims shall be flled within eighteen months from 
the date a charge is incurred. The Plan Administrator, a member of the Company's 
Hnman Resource Department ot· such other designee of the Plan Adtnin:istmtor may 
decide benefit claims requiring a determination of whether an individual meets the 
requirements for eligibility under the terms of the Plan, which detemlination may result 
in a denial, reduction, or tennination of, or faihu·e to provide payment for, a benefit. 
Solely with respect to claims involving a detennination of an individual's eligibility 
under the Plan, the term "Claims Administrator" as used in tl1is Article shall refer also to 
tl1e Plan Adtninistrator, a member of the Company's Human Resource Department or 
such other designee of the Plan Administrator. 

(b) Urgent Care Claims. In the case of an Urgent Care Claim, the Claims Adnlinistrator shall 
provide notice to the claimant of its decision regarding his or her claim within a 
reasonable period of tilne appropriate to the medical circumstances, but not later than 72 
hoU!'s after receipt of the claim by the Plan, unless the claimant fails to provide sufficient 
information to pennit a deternlination whether, or to what extent, benefits are covered or 
payable under the Plan. If the claimant does not provide sufficient infmmation for the 
Claims Adtninistrator to make such detennination, then within 24 hours after the Claims 
Ad1ninistrator's receipt of the claim, the claimant shall be notified of the specific 
information needed to complete the claim. Notice regarding missing information may be 
provided orally, unless a claimant or his or her authorized representative specifically 
request written notification. Once the claimant is notified, he or she shall have a 
reasonable amount of time, but not less than 48 haUl's, to provide the missing 
information. The Claims Administrator shall notify the claimant of its decision regarding 
the claim within 48 holll's of the earlier of (i) the Claims Adnlinistrator's receipt of the 
specified information, or (ii) the end of the period afforded the claimant to provide the 
specified additional information. 

An "Urgent Care Claim" is any claim that must be processed on an expedited basis 
because a delay in processing could seriously jeopardize the life or health of the patient 
or the ability of the patient to regain maximum function, or in the opinion of the patient's 
doctor, a delay would subject the patient to severe pain that cannot be adequately 
managed without the care or treatment that is the subject of the claim. 

(c) Pre--Service Claims. In the case of a Pre-Service Claim, the Claims Administrator shall 
provide notice to the claimant of its decision regarding bis or her claim wiUlin a 
reasonable period of time appropriate to the medical circumstances, but not later tlmn 15 
days after receipt of the claim by the Plan. This 15-day period may be extended for up to 
15 days due to matters beyond the control of the Plan if, prior to the expiration of the 
initial15-day period, the Claims Ad1ninistrator notifies the claimant of the circumstances 
requiring the extension and the date by which the Claims Administrator expects to render 
a decision. If the claimant does not provide sufficient information for the Clailllil 
Adnlinistrator to malce a detennination, witllin five days after receipt of the claim he or 
she shall be notified of the specific information necessary to complete the claim. Notice 
regarding nlissing information may be provided orally, unless a claimant or llis or her 
authorized representative specifically request written notification. Once the claimant is 
notified, he or she shall have a reasonable ammmt of time, but not less than 45 days from 
receipt of the notice, to provide the nlissing information. 
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A "Pre-Service Claim" is any claim where the Plan requires approval of the benefit in 
advance of obtaining the medical care, in whole or in part. 

(d) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
pmvide notice of an adverse determination to the claimant within a reasonable period of 
time, but not later than 30 days after receipt of the claim by the Plan. This 30-day period 
may be extended for up to 15 days for matters beyond the conttol of the Plan if, prior to 
the expiration of the initial 30-day period, the Claims Adtn:inistrator notifies the claimant 
of the circumstances requiring the extension and the date by which the Claims 
Administrator expects to render a decision. If the claimant does not provide sufficient 
information for the Claims Administrator to make a determination, the claimant shall 
receive notice of the specific information necessary to complete the claim. Once the 
claimant is notified he or she shall have a reasonable amount of time, but not less than 45 
days from receipt of the notice, to provide the missing ii1formation. 

A "Post-Service Claim" is any claim that is not an Urgent Care Claim, a Pre-Service 
Claim or a ConCiment Care Claim. 

(e) Concurrent Care Claims. In the case of an ongoing course of treatment, the claimant 
shall receive notice of any reduction or early termination of treatment in advance so that 
the claimant may appeal the reduction or termination and obtain a determination on 
review before the treatment is !'educed or tenninated. If the claimant submits an Urgent 
Care Claim to extend any ongoing course of treatment beyond the period of time or 
number of treatments initially prescribed, the Claims Admiiustrator shall notify the 
claimant of the determination to extend the treatment within 24 hours after receipt of the 
claim, provided the claimant submits the claim at least 24 hours prior to the expiration of 
the pmscribed treatment. If the request to extend any ongoing course of treatment is not 
an Urgent Care Claim, the Claims Administrator will treat the claim as either a Pre
Service Claim or a Post-Service Claim (as applicable) and will consider the claim 
according to the timeframes applicable to Pre-Service Clai111S or Post-Service Claims, 
whichever applies. The Claims Administrator shall be solely responsible for handlii1g all 
ConCUlTent Care Claims. 

A "Concurrent Care Claim" is any clain1 involving a decision to reduce or tenninate an 
ongoing course of treatment or a decision regarding a request by a claimant to extend a 
course of treatment beyond what has been approved. 

14.02 If the Claims Administrator Denies the Initial Claim. If the Claims Administrator denies all 
or any portion of a claim, it shall provide notice of the denial stating (1) the specific reason for the 
denial; (2) the specific Plan provisions on wluch the denial is based; (3) a description of any 
additional material or information necessary for the claimant to perfect the claim and an 
explanation of why such material or information is necessary; and (4) a description of the Plan's 
review procedures (as set forth below) and the time limits applicable to such procedures, 
including a statement of the claimant's right to bring a civil actiontmder section 502( a) of ERISA 
following an adverse detennination on all appeals. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other similar 
criterion in making the adverse determination, either the specific rule, guideline, protocol, or 
other shnilar criterion shall be provided to the claimant free of charge, or the claimant shall be 
informed that such rnle, guideline, protocol, or other criterion shall be provided free of chm·ge to 
the claimant upon request. If the ClainlS Adnunistrator relied upon medical necessity or 
experimental treatment or similar exclusion or limit inmaldng the adverse determination, either 
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llll explanation of the scientific or clinical judgment for the determinati011 (applying the terms of 
the Plan to the medical circumstances) shall be provided free of charge to the claimant, or the 
claimant shall be informed that such explanation shall be provided free of charge to the claimant 
upon request. 

If the Claims Administrator denies a claimant's Urgent Care Claim in whole or in part, the 
Claims Administrator shall provide a description of the expedited review process for Urgent Care 
Claims (as set forth below). The Claims Administrator shall provide notice to the claimant orally, 
followed by written or electronic notice within three days of the oral notification. 

14.03 Appeal to the Claims Administrator. 

(a) .General. If the Claims Administrator denies all or any portion of a claim on appeal, a 
claimant or his or her duly authorized representative may request a review of such denial 
by the Claims Administrator by sending a written request for review to the Clain1S 
Administrator within 180 days of receipt of the Claims Administrator's notice of claim 
denial. 

A claimant may submit written comments, documents, records, and other information 
relating to his or her claim for benefits, Upon request, a claimant shall receive, free of 
charge, reasonable access to, and copies of, all documents,. records, and other information 
relevant to his or her claim. 

A claimant's written request should state why he or she thinks the claim should not have 
been denied. The claimant's request shall include any denial letter he or she received and 
any additional documents, information or comments he or she thinks may have a bearing 
on the claim. 

Upon receipt of a request for review, the Claims Administrator shall conduct a review 
that ttikes into account all comments, documents, records, and other information 
submitted by a claimant or his or her authorized representative relating to the claim, 
without regard to whether such information was submitted or considered in the initial 
benefit determination. The review shall not afford any deference to the Claims 
Administrator's adverse benefit determination, and shall be conducted by an individual 
who is neither the individual who made the adverse benefit dete11nination that is subject 
of the appeal, nor the subordinate of such individual. 

If the denial was based in whole or in part on a, medical judgment, the Claims 
Administtator shall consult with a health care professional who has appropriate training 
and experience in the field of medicine involved in the medical judgment. This health 
care professional consultant shall be neither the individual who made the adverse benefit 
determination that is the subject of. the appeal, nor the subordinate of such individual. 
The Claims Administrator shall provide to the claimant upon request the identities of any 
medical or vocational experts whose advice was obtained on behalf of the Plan in 
connection with a claimant's adverse benefit deter~nination, without regard to whether the 
advice was relied upon in making the benefit detennination. 

(b) Expedited Review for Urgent Care Claims. In the case of an Urgent Care Claim, a 
claimant may submit a request for an expedited appeal either in writing or orally. All 
necessary information for the review, includlng the Claims Administrator's determination 
on review, shall be transmitted between the Plan and the claimant by telephone, 
facsimile, or another similarly expeditious method. The Claims Administrato1· shall 
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notify the claimant of its determination on review as soon as possible, taking into account 
the medical exigencies, but not later than 72 hours after receipt of the claimant's request 
for review of an adverse benefit determination. 

(c) Pre-Service Claims. In the case of a Pre-Service Claim, the Claims Administrator shall 
notify the claimant of its determination on review within a reasonable period of time 
appropriate to the medical circumstances, but not later than 15 days after receipt of a 
claimant's request for review. 

(d) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
provide the claimant with notice of its determination on review within a reasonable 
period of time, but not later than 30 days after receipt of the claimant's request for 
review. 

14.04 If the Claims Administrator Denies a Claim on Appeal. If the Claims Administrator denies all 
or any portion of a claim on appeal, it shall notify the claimant of the following, in a manner 
calculated to be understood by the claimant: (1) the specific reason or reasons for the denial; (2) 
reference to the specific Plan provisions on which the denial is based; (3) a statement that the 
claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies 
of, all domm1ents, records, and other information relevant to his or her claim; (4) a statement 
describing any voltmtary appeal procedures offered by the Plan and a claimant's right to obtain 
intbrmation about such procedures; and (5) a statement indicating that a claimant has a right to 
file a lawsuit upon completion of the claims procedure process. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other similar 
criterion in making the adverse determination, either the specific nt!e, guideline, protocol, or 
other similar criterion shall be provided to the claimant free of charge, or the claimant shall be 
informed that such mle, guideline, protocol, or other criterion shall be provided :li·ee of charge to 
the claimant upon request. If the Claims Administrator relied upon medical necessity or 
experimental treatment or similar exclusion or limit in maldng the adverse determination, either 
an explanation of the scientific or clinical judgment for the determination (applying the tetms of 
the Plan to the claimant's medical circumstances) shall be provided to the claimant :li·ee of charge, 
or the claimant shall be informed that such explanation shall be provided free of charge to the 
claimant upon request. 

In addition, Ute notice shall include the following statement: "A claink1llt and bis or her plan may 
have other voluntmy altemative dispute resolution options, such as mediation. One way to 'find 
out what may be available is to contact the local U.S. Department of Labor office," 

14.05 Appeal to the Claims Admlnistrntol' of Pre- and Post-Service Claim Denials. 

(a) General. If the Claims Administrator denies all or any portion of a Pre-Service Claim or 
a Post-Service Claim on appeal, a claimant or his or her duly autltorized representative 
may request a review of such denial by the Claims Administrator by sending a written 
request for review to the Claims Administrator within 180 days of receipt of the Claims 
Administrator's notice of claim denial. 

Requests for review should be sent to the Claims Administrator at the address furnished 
by the Plan Administrator from time to time. 

A claimant may submit written comments, documents, records, and other information 
relating to Iris or her claim for benefits. Upon request, tl claimant shall receive, free of 



charge, reasonable access to, and copies of, all documents, records, and other infonnation 
relevant to his or her claim. 

A claimant's written request should state why he or she thinks the claim should not have 
been denied. The claimant's request shall include any denial letter he or she received and 
any additional documents, information or comments he or she thinks may have a bearing 
on the claim. 

Upon receipt of a request for review, the Claims Administrator shall conduct a review 
that tal,es into account all co1111Tients, documents, recmds, and other information 
submitted by a claimant or his or her authorized representative relating to the claim, 
without regard to whether such infonnation was submitted or considered in the initial 
benefit determination. The review shall not afford any deference to the Claims 
Administrator's adverse benefit detem:rination on appea~ and shall be conducted by an 
individual who is neither the individual who made the adverse benefit determination that 
is subject of the appeal, nor the subordinate of such individual. 

If the denial was based in whole or in part on a medical judgment, the Claims 
Administrator shall consult with a health care professional who has appropriate training 
and experience in the field of medicine involved in the medical judgment. This health 
care professional consultant shall be neither the individual who made the adverse benefit 
determination that is the subject of the appeal, nor the subordinate of such individual. 
The Claims Administrator shall provide to the claimant the identities of any medical or 
vocational experts whose advice was obtained on behalf of the Plan in connection with a 
claimant's adverse benefit detel1nination, without regard to whether the advice was relied 
upon in making the benefit detetmination. 

(b) Pre-Service Claims, In the case of a Pre-Sewice Claim, the Claitns Administrator shall 
notifY the claimant of its detennination on review witl:rin a reasonable period of time 
appropriate to the medical circumstances, but not later than 15 days after receipt of a 
claimant's request for review. 

(c) Post-Service Claims. In the case of a Post-Service Claim, the Claims Administrator shall 
provide the claimant with notice of its determination on review within a teasonable 
period of time, but not later than 30 days after receipt of the claimant's request for 
review. 

14.06 If the Claims Administrator Denies a Claim on. Appeal. If the Claims Administrator denies all 
or any portion of a claim on appeal, it shall notify the claimant of the following, in a manner 
calculated to be understood by the claimant: (1) the specific reason or reasons for the denial; (2) 
refereJ1ce to the specific Plan provisions on which the denial is based; (3) a statement that the 
claimant is entitled to receive, upon request and ft·ee of charge, reasonable access to, and copies 
of, all documents, records, and other information relevant to his or her claim; ( 4) a statement 
describing any voluntary appeal procedures offered by the Plan and 11 claimant's right to obtain 
information about such procedures; and (5) a statement indicating that a claimant has a right to 
file a lawsuit upon completion of the claims procedure process. 

If the Claims Administrator relied upon an internal rule, guideline, protocol, or other similar 
criterion in making the adverse determination, eitl1er the specific rule, guideline, protocol, or 
other similar criterion shall be provided to the claimant :fi·ee of charge, or the claimant shall be 
informed that such rule, guidellne, protocol, or other criterion shall be provided free of charge to 
the claimant upon reqnest. If the Claims Administrator relied upon medical necessity or 
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experimental treatment or similar exclusion or limit in making the adverse determination, either 
an explanation of the scientific m· clinical judgment for the detennination (applying the terms of 
the Plan to the claimant's medical circumstances) shall be provided to the claimant free of charge, 
or the claimant shall be informed that such explanation shall be provided free of charge to the 
claimant upon request. 

In addition, the notice shall include the following statement: "A claimant and his or her plan may 
have other voluntary altemative dispute resolution options, such as mediation. One way to find 
out what may be available is to contact the local U.S. Department of Labor office." 

14.07 Limitations Upon Civil Actions. No civil action regarding a claim for benefits under the Plan 
may be commenced unless the claims procedure process described in this Article XXI has been 
exhausted. lu addition, in no event may any civil action regarding a claim for benefits be 
commenced later than three years after the date such claim was incurred. A claim for benefits is 
incurred when the services giving rise to the claim were rendered. 

14.08 Cunstruction of Article. This Article shall be construed in a manner consistent with Department 
of Labor Regulations governing claims proced,u·es applicable to group health plans. 

ARTICLE XV 
TERMINATION OF PARTICIPATION AND CONTINUATION COVERAGE 

15.01 Cessation of Participation. Except as otherwise provided in this Article: 

(a) A Post"65 Retiree shall cease to participate in the Plan on the earliest of the following 
dates: 

(1) The date as of which the Plan is terminated; 

(2) The date of the death ofthe Post- 65 Retiree; 

(3) The last day of the last month for which any required Covered Person 
Contribution was made, in the case of cessation of required Covered Person 
Contributions; or 

( 4) The date Post"65 Retiree coverage ceases pursuant to any Plan amendment. 

(b) A Dependent shall cease to participate in the Plan on the earliest of the following dates: 

(1) The date as of which the Plan is terminated; 

(2) The last day of the month in which the Post-65 Retiree's coverage under the 
Plan, or the Pre-65 Retiree's coverage under the Consolidated Flex Plan ends, 
except that 

(A) if coverage ends due the death of a Retiree before January I, 2004, 
coverage may be continued for his or her Dependents covered under the 
Plan on the date of such Retiree's death in accordance with a written plan 
or procedure, if any, applicable to such Retiree that was adopted by the 
Company and in effect as of December 31, 2003, as such plan or 
procedure was thereafter, or may hereafter, be modified by the Company; 
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(B) if coverage ends due to the death of a Retiree on or after Janumy 1, 2004, 
coverage will be continued for his or her Dependents covered under the 
Plan on the date of such Retiree's death tmtil the em·lier of (i) the date of 
the death of the Retiree's spouse; (ii) the last day of the month in which 
the Retiree's spouse reman'ies; (iii) the last day of the last month for 
which any required Covered Person Contributions for snch continuation 
coverage are made, in Ute case of cessation of required Covered Person 
Contributions; and (iv) with respect to a Dependent Child, the last day of 
the month in which such Dependent would no longer be considered a 
Dependent under the Plm1, had the Retiree survived. 

(3) The last day of the last month for which any required Covered Person 
Contributions for Dependent coverage were made, in the case of cessation of 
required Covered Person Contributions; o1· 

( 4) The last day of the month in which a Dependent no longer qualifies as a 
Dependent. 

15.02 COBRA. The Plan offers contiJ.mation of coverage to the extent required by COBRA. 

(a) Continuation of Coverage. If Plan coverage ends because of a Qualifying Event, a 
Qualified Beneficiary may elect to continue the Coverage Option in fOl'ce immediately 
prior to the Qualifying Event, subject to the provisions below. 

(b) Election Period. A QualifiedBeneficimy may elect COBRA Continuation Coverage only 
during the election period. The election period begins on the date of the Qualifying 
Event and ends on Ute later of(!) 60 days after the date coverage would have stopped due 
to the Qualifying Event; or (2) 60 days after the date the Qualified Beneficiary is sent 
notice of the right to continue coverage under COBRA. 

A Covered Employee or spouse's election of COBRA Continuation Coverage shall be 
considered an election on behalf of all other Qualified Beneficiaries who would also lose 
coverage because of the sa111e QualifYing Event. 

If COBRA Continuation Coverage is elected within Ute election period, coverage shall be 
reinstated retroactively to the date of the Qualifying Event. If a Qualified Beneficiary 
waives COBRA Continuation Coverage during Ute election period, the Qualified 
Beneficimy may revoke that waiver at any time before the end of the election period and 
elect COBRA Continuation Coverage retroactive to the date of the QualifYing Event. 

(c) Coverage Period. COBRA Continuation Coverage shall begin as of the date of the 
Qualifying Event and shall continue until the earliest of the following dates: 

(1) 36 months from the date coverage would have ended due to a Qualifying Event. 

(2) The date on which the Company ceases to provide ally Group Health Plan to any 
Employee. 

(3) If the Qualified Beneficiary fails to make a required Covered Person 
Contribution, Ute end of the period for which the last Contribution was made. 
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(d) 

(e) 

(f) 

( 4) The date the Qualified Beneficiary first becomes covered under any other Group 
Health Plan that does not contain any exclusion or limitation with respect to any 
pre-existing condition, and such pre-existing condition limitation is permissible 
pursuant to HIP AA. 

(5) In the case of a Qualifying Event described in subsection 2.73(d), the date of 
death of the Retiree or, for a Qualified Beneficiary described in subsection 
2. 72(b) who is the surviving spouse or Dependent Child of the Retiree, the earlier 
of the date of such Qualified Beneficiary's death or 36 months after the date of 
the death of the Retiree. 

Notification Requirements. A Qualified Beneficiary shall notify the Plan Administrator 
within 60 days of the Qualifying Events set forth in subsection 2.73(b) or (c). If such 
notice is not given, the Qualified Beneficiary shall not be eligible for COBRA 
Continuation Coverage. 

Required Contributions. Except as provided in subsection 15.02(f), the Company will 
not make any contribution toward the cost of COBRA Continuation Coverage. A 
Qualified Beneficiary electing COBRA Continuation Coverage shall be responsible for a 
Covered Person Contribution in the amount of 102% of what is calculated to be the total 
cost of the Coverage Option being continued. Premiums for the period of COBRA 
Continuation Coverage prior to the date of the election will be due 45 days after the 
COBRA Continuation Coverage is elected. Thereafter, monthly premiums shall be due 
the first day of the calendar month. There shall be a grace period of 30 days for the 
payment of regularly scheduled monthly premiums. 

Subsidized COBRA. The Company may subsidize all or a portion of the cost of COBRA 
Continuation Coverage. If the Company so elects, the period of such subsidized 
coverage shall cmmt towards the COBRA Continuation Coverage period required under 
this Section. 

ARTICLE XVI 
PROVISIONS CONCERNING PROTECTED llliALTH INFORMATION 

16.01 General. The Department of Health and Human Services has issued Standards for Privacy of 
Individually Identifiable Health Information (the "Privacy Standards"), effective April 14, 2003, 
that govem the mmu1er in which the Plan must handle Protected Health Information. "Protected 
Health Information" means individually identifiable health information related to a Covered 
Employee or Dependent. 

16.02 Permitted Uses and Disclosure. The Plan may use and disclose Protected Health Information to 
carry out payment and health care operations without consent or authorization. If the Plan must 
use rutd disclose Protected Health Information for purposes other than payment or health care 
operations, patient authorization for such use or disclosure shall be required, unless such use or 
disclosure is expressly permitted by the Policies and Procedures Regarding Protected Health 
Information related to the Plan or the Privacy Standards. 

16.03 Disclosures to Company. The Plan may disclose Protected Health Information to the Company 
to the extent that such disclosure is 11ermissible under law, but prior to any such disclosUl'e the 
Company shall cettify that (1) the Plan documents have been amended as required by the Privacy 
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Standards; and (2) the Company has agreed to certain conditions set forth in the Privacy 
Standards regarding the nse and disclosure of that Protected Health Information. 

The Company, in its capacity as sponsor of the Plan, agrees to: 

(a) not use or ftather disclose Protected Health Information received from the Plan other than 
as permitted or required by the Plan documents or as required by law; 

(b) ensure that any agents to whom it provides Protected Health Information received from 
the Plan agree to the same restrictions and conditions that apply to the Company with 
respect to such information; 

(c) not nse or disclose Protected Health Information received from the Plan for employment
related actions and decisions; 

(d) not use or disclose Protected Health Information received from the Plan in connection 
with any other benefit or employee benefit plan of the Company (except to the extent that 
such other benefit, or benefit plan, program, or arrangement is part of an organized health 
care arrangement of which the Plan is a part); 

(e) report to the Privacy Official, acting on behalf of the Plan, any use or disclosure of 
Protected Health Info1mation received from the Plan that is inconsistent with the uses or 
disclosures authorized by this Section and of which the Company becomes aware; 

(t) make available Protected Health Information in accordance with 45 C.P.R. § 164.524 
(pertaining to an individual's access to his o1· her own Pmtected Health Information) and 
in accordance with the Policies and Procedures Regarding Protected Health Information 
related to the Phm; 

(g) make available Protected Health Information for amendment and incorporate any 
amendments to Protected Health Information in accordance with 45 C.P.R.§ 164.526 and 
in accordance with the Policies and Procedures Regarding Protected Health fnfmmation 
related to the Plan; 

(h) make available the information requimd to provide an accounting of disclosures in 
accordance with 45 C.P.R. § 164.528 and in accordance with the Policies and Procedmes 
Regarding Protected Health Information related to the Plan; 

(i) make its internal practices, books, and records relating to the use and disclosure of 
Protected Health Information received from the Plan available to the Secretary of Health 
and Human Services ("I-IHS") or to any other officer or employee of I-IHS to whom the 
authority involved has been delegated, for purposes of determining compliance by the 
Plan with 45 C.F.R. Subchapter C, Subpart E; and 

G) if feasible, return or destroy all Protected Health Information received from the Plan that 
the Company still maintains in any form and retain no copies of such information when 
no longer needed for the purpose for which disclosure was made, except that, if such 
return or destruction is not feasible, the Company shall limit further uses and disclosures 
to those purposes that make the retum or destruction of the information infeasible. · 
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The foregoing restrictions do not apply to disclostu·es of enrollment information or summary 
health information by or on behalf of the Plan to the Company Ol' any other Employer, acting in 
their respective capacities as an employer. 

16.04 Adequate Separation. There shall be adequate separation between the Plan and the Company to 
help ensm·e that only persons involved in Plan administration have access to Protected Health 
Infonnation. Only the following employees, classes of employees or other persons under the 
control of the Company or its affiliates may have access to Protected Health I:nfonnation created 
under the Plan: 

Privacy Official 
Security Official 
Members of the Benefits Department 
HR.IS-Benefits Analyst 
Members of the Legal Depmtment 
Members of the Internal Audit Depmtment 
Members of the Committee 
Any other employee of the Company or its affiliates who pe.rtorms plan 

administration functions for the Plan and who is designated in writing by the 
Privacy Official or a member of the Committee as being entitled to access to 
Protected Healtlt Information. 

Access to and use by such individuals shall be restricted to Ute plan admhlistration 
functions that the Company and its affiliates pert'orm for the Plan. Tite Plan or the 
Company (or a11 affiliate) has retained one or more third party administrators and others 
that receive Protected Healtlt Infonnation in the ordinary course of business performed on 
behalf of Ute Pla11. Such persons or entities, known in Ute Privacy Standards as "Business 
Associates," shall enter into agreements with the Pla11 governing·their obligations under 
the Privacy Standards. 

16.05 Unauthorized Use or Disclosure. The improper use or disclosure of Protected Health 
Information by an employee of Company (or an affiliate) shall be governed by the Policies and 
ProcedUl'es Regarding Protected Health hrronnation related to tl1e Plan. The terms of the 
applicable Business Associate Agreement shall address non-compliance with the Privacy 
Standards by a Business Associate. 

16.06 Special Amendato1·y Authority. The Privacy Official appointed by the Plmt Administrator 
pUl'suant to the Privacy Sta11c\ards shall be authorized to make and execute any muendment to this 
Article that such Privacy Official deems necessary or appropriate. 

ARTICLE XVII 
PROVISIONS CONCERNING THE SECURITY OF 

ELECTRONIC PROTECTED HEALTH INFORMATION 

17.01 General. The Depmtment of Health and Hlllllan Services has issued Regulations, effective April 
20, 2005, that govem the mmmer in which a group health plan, such as Ute Plan, must handle 
Electronic Protected Health Information. "Electronic Protected Health Information" refers to 
Protected Health Infornmtion that is (i) maintained in "Electronic Media," or (ii) tra11smitt.ed by 
Electronic Media. "Electronic Media" means electronic storage media including, without 
limitation, memory devices in computers (e.g., hard drives) a11d any removable or transportable 
digital memory medium, such as magnetic tape or disk, optical disk or digital memory card. 
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Electronic Media also includes Transmission Media used to exchange information already in 
electronic storage media, ''Transmission Media" includes, for example, the intemet (wide-open), 
extrru1et (using internet technology to link a business with infonnation accessible only to 
collaborating parties), leased lines, dial-up lines, private networks, and the physical movement of 
removable or trru1sportable electronic storage media. Paper, facsimile, voice (via telephone) and 
similar trru1smissions are not considered ttansmissions via Electtonic Media, because the 
infonnation being exchanged did not exist in electronic form before the transmission. 

17.02 Dnty of the Plan Sponsor. The Company shall reasonably and appropriately safeguard 
Electronic Protected Health Information created, received, maintained or transmitted to or by the 
Company on behalf of the Plan. To this end, the Company shall: (i) implement administrative, 
physical, and teclmical safeguru·ds that reasonably and appropriately protect the confidentiality, 
integrity and availability of the Electronic Protected Health Information that the Company 
creates, receives, maintains or transmits on behalf of the Plan; (ii) ensure that the adequate 
separation required by Section 16.04 above is supported by reasonable and appropriate security 
measures; (iii) ensure that any agent, including a subcontractor, to whom or which the Company 
provides Electronic Protected Health Information agrees to implement reasonable and appropriate 
security measures to protect such Electronic Protected Health Information; ru1d (iv) report to the 
Plan any security incident involving Electronic Protected Health Information of which the 
Company becomes aware. 

ARTICLE XVIII 
GENERAL EXCLUSIONS 

18.01 Geneml. Notwithstru1ding any other Plan provision, to the extent not covered by Medicare, the 
Plan shall also not provide coverage for any of the following charges: 

(a) Charges that are not for the care or treatment of an Injury or Sickness, except as 
specifically provided for in this Plan; 

(b) Charges for care received in an emergency room that is not considered emergency care 
(except as otherwise specified in the Plan); 

(c) Charges related to cosmetic surgery or related Hospital admissions, unless made 
necessary: 

(I) By an Injmy; 

(2) For coJTection of congenital deformity when necessary to perform a normal body 
function; or 

(3) For reconstructive surgery as necessary for the prompt treatment of a diseased 
condition; 

(d) Charges for any cutting procedure in the mouth (except when performed in connection 
with the removal of non-impacted teeth, replacement of teeth, dentlll'es or applirutces, 
mt.hodontia or periodontia, alveoplasty, or the repair or preparation of the mouth to 
receive or maintain dentures); 

(e) Charges for or in cmmection with treatment of teeth or periodontium or treatment of 
periodontal or periapical disease or any condition (other thru1 a malignant tumor) 
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involving teeth, stuTounding tissue or stmcture, except for oral surgery for repair of 
Injury to natural teeth, or as provided herein; 

(f) Charges for dental implants; 

(g) Charges for dental appliances (except for intra-oral devices used in col11lection with 
temporomandibular joint dysfunction treatments covered under the Plan); 

(h) Charges for the non-surgical treatment of Temporomandibular Joint (TMJ) dysfunction 
except for the appliance; 

(i) Charges for or related to some services, treatment, edncation testing or training related to 
learning disabilities or developmental delays; 

0) Charges for care furnished mainly to provide a surrounding free from expo~'llre that can 
worsen the person's disease; 

(k) Charges related to services provided by the United States government, any state 
government, Ol' any government outside the United States in which the participant or 
dependent is entitled to receive benefits. An exception to this exclusion applies for 
services provided by the United States government that can be billed to the Plan under 
COBRA; 

(I) Charges that a Covered Person is not legally required to pay and charges that would not 
have been made if the Plan had not existed; 

(m) Charges that exceed the Maximum Allowable An10l111l or are not Medically Necessary; 

(n) Charges that are reimbursed, or that could be· reimbursed, by any public prognun other 
than Medicaid, Medicare or TRICARE; 

(o) Charges that are payable under Medicare Pmt A a11dlor Medicare Pmt B or would have 
been payable if the Covered Person had applied for Pmt A and/or Part B (except as 
specified elsewhere in the Plan or as otherwise prohibited by Federal law) 

(p) Charges for primal therapy, rolfing, psychodrmna, megavitamin therapy, bioenergetic 
therapy, vision perception training or carbon dioxide therapy; 

(q) Chm·ges for marriage, fmnily, Child, career, social adjustment, pastoral and financial 
counseling, except as provided under Article X; 

(r) Charges for acnpuncture therapy; provided, however, that acupuncture therapy may be 
covered if performed by a Physician as a torm of a11esthesia in co1U1ection with surgery 
that is covered under the Plan; 

(s) Charges for biofeedback services; 

(t) Charges for examinations related to employment; 

(u) Charge for examinations related to marriage; 

(v) Charges for routine vision exmns; 
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(w) Charges that are Experimental or Investigational; 

(x) Human organ transplant benefits for the following: 

(1) Cardiac rehabilitation services provided more tlum three days after the recipient 
is discharged from the Hospital; 

(2) Transportation by air ambulance for the donor or the recipient; 

(3) Travel time (and related expenses) required by a Physician; and 

(4) Drugs that are Experimental or Investigational in nature. 

(y) Charges for chiropractic maintenance care; 

(z) Charges for transportation to and from places of treatment and care, othet' than ambulance 
setvice when Medically Necessary; 

(aa) Charges for speech therapy, unless otherwise provided in the Plan; 

(bb) Charges related to any services or supplies for counseling related to sexual dysfunctions 
or inadequacies, or for surgery or therapy that will change the biological sex of the 
covet·ed individtml; 

(cc) Charges related to any services or supplies for artificial insemination, in vitro fertilization 
emb1yo transfer procedures or tests related to fertilization, including charges for 
infertility dmgs and related services that follow the diagnosis of infertility; 

(de\) Charges incurred prior to the effective date of coverage, or after the termination date of 
coverage; 

(ee) Charges for services rendered by a Relative of the Participant, or any other person who 
resides in the same household as the Participant; 

(ff) Charges incw·t·ed due to a work related Sickness or Injury that are eligible for coverage 
under a workers' compensation, occupational disease or similar program, regardless of 
whether benefits \lllder such programs are claimed or are recovered in whole or in part 
and regardless of whether benefits are recovered from any thu-d party; 

(gg) Charges incwred for the treatment of a Sickness or Injury as a result of any act of war, 
declared or undeclared; 

(hh) Charges incun·ed as a result of any act of rioting or civil disobedience; 

(ii) Charges for comt-ordered testing or care; 

Qj) Charges for completion of claim f0rms or charges for medical records or reports unless 
otherwise required by law; 

(k:lc) Charges for missed or cancelled appointments; 

(11) Charges for pre-admission testing if the Covered Person decides to postpone his or her 
surgety; 
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(mm) Mileage costs or travel expenses w1less authorized by the Plan; 

(nn) For custodial care, domiciliary or convalescent care, except as otherwise provided in the 
Plan; 

( oo) Charges related to treatment for weight loss or treatment of obesity, except for surgical 
treatment of morbid obesity; 

(pp) Charges for sex transformation surgery and related services, or the reversal thereof; 

( qq) Charges for eyeglasses or contact lenses, except for the first pair of eyeglasses or contact 
lenses prescribed following cataract surgery; 

(rr) Charges for the replacement of cataract lenses when a prescription change is not required; 

(ss) Charges for reversal of sterilization; 

(tt) Surgical-related expenses associated with Norplant, intrauterine devices or elective 
abmtions; 

(uu) Charges for professional services when related to Depo-Provera injections; 

(vv) Charges for personal hygiene and convenience items; 

(ww) Charges for orthotics when used for comfort only; 

(xx) Expenses iocurred in a health spa or similar facility; 

(yy) Charges for self-help training and oU1er forms of non-medical self care, except as 
otherwise provided herein; 

(zz) Charges for examioations relating to research screenings; 

(aaa) For stand-by charges of a Physician; and 

(bbb) Charges related to radial keratotomy or keratomileusis or excimer laser photo refractive 
keratectomy. 

ARTICLE XIX 
MISCELLANEOUS PROVISIONS 

19.01 Assignment of Benefits. A Covered Person may assign benefits otherwise payable to the 
Covered Person or to the persons or institutions providing care covered 1111der the Plan. No snch 
assignment, however, shall be binding on the Plan unless the Claim~ Administrator is notified in 
writing of such assignment prior to payment hereunder. Otherwise, except as required by law, no 
benefit payable at any tiole under the Plan shall be assignable or transferable, or subject to any 
lien, in whole or in part, either directly or by operation of law, or otherwise, including, but not by 
way of limitation, execution, levy, garnishment, attachment, pledge, bankruptcy, or, in any other 
manner, and no benefit payable nnder the Plan shall be liable for, or subject to, any obligation or 
liabllity of any Covered Person. IT any Covered Person entitled to a benefit under the Plan 
attempts to alienate, sell, transfer, assign, pledge or otherwise impede a benefit or any part, or if 
by reason of his or her bankruptcy or other event happeniog at any tiole, a benefit devolves upon 
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anyone else or would not be enjoyed by him or her, then the Plan Administrator in its discretion, 
which will be exercised uniformly by treating individuals in similar circumstances alike, may 
terminate his or her interest in any such benefit and hold or apply it to or for his or her benefit or 
the benefit of his or her Dependents, in a manner the Plan Administrator may deem proper, 

19.02 Information To Be Furnished. Covered Persons shaU provide such information and evidence, 
and shall sign such docnments, as may reasonably be requested from time to time for the purpose 
of administration of the Plan. 

19.03 Limitation of Rights. Neither the establishment of the Plan nor any amendment thereof, nor the 
payment of any benefits, will be construed as giving to any Covered Person any legal or equitable 
right against the Company or any Employer, except as provided herein. 

19.04 Plan Not Contract. The Plan shall not be deemed to constitute a contract between the Company 
or any Employer and any Participant or to be a consideration for, or an inducement or condition 
of, the employment of any Employee. Nothing in the Plan shall be deemed to give any Employee 
the light to be retained in the service of the Company or of any Employer or to inte1-fere with the 
right of the Company or of any Employer to discharge any Employee at any time; provided, 
however, that the foregoing shall not be deemed to modify the provisions of any collective 
bargainh1g agreement that may be made by the Company with the bargaining representative of 
any Employee. 

19.05 Fiduciary Operation. Each Plan Fiduciary shall discharge his or her duties with respect to the 
Plan solely in the interest of the participants and beneficiaries (as those terms are defined in 
ElUSA) and (1) for the exclusive purpose of providing benefits to participants and their 
beneficiaries and defraying reasonable expenses of administering the Plan; (2) with care, skill, 
prudence and diligence under the circumstances then prevailing that a prudent man acting in a 
like capacity and familiar with such matters wonld use in the conduct of an enterprise of a like 
character and with like aims; and (3) in accordance with the documents and instruments 
governing the Plan, except as otherwise required by law. 

19.06 No Guaranty. No person shall have any right or interest in the Plan other than as specifically 
provid<:>d herein. Except lo the extent required by law, neither the Company nor any Employer 
shall be liable for the payment of any benefit provided for herein; all benefits hereunder shall be 
payable only fmm the Plan, and only to the extent that the Plan has been allocated sufficient 
assets. 

19.07 Mis•·epresentation. Any material misrepresentation on the part of any Covered Person in 
making application for coverage, or any application for reclassification thereof, shall render the 
coverage null and void. 

19.08 Inadvertent Error. Inadvertent mmr by the Plan Achninistrator in the keeping of records or the 
transmission of any Enrollment Form shall not deprive any Participant or Dependent of benefits 
otherwise due, if such inadvertent error is corrected by the Plan Achninistrator within 90 days 
after it was made. 

19.09 No Liability for Acts of Any Provider. Nothing contained herein shall confer upon a Covered 
Person any claim, right or cause of action, either at law or at equity, against the Plan for the acts 
of any Hospital in which he or she receives care, or for the acts of any Physician from whom he 
or she receives service under this Plan. 
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19.10 Covered Persons Responsibilities. Each Covered Person is responsible for providing the Plan 
Administrator with his or her current address. Any notices required or permitted to be given shall 
be deemed given if directed to such address and mailed by regular United States mail. Neither the 
Plan Administrator nor the Claims Administrator shall have any obligation or duty to locate a 
Covered Pet·son. If a Covered Person becomes entitled to a payment tmder the Plan and it ca1mot 
be made because (1) the current address is incorrect; (2) the Covered Person does not respond to 
the notice sent to the current address; (3) there are conflicting claims to stJch payment; or (4) any 
other reason, the amount of such payment, if and when made, shall be that determined under the 
tem1s of the Plan, without interest, EaCh Participant and Pre-65 Retiree Plan Participant shall also 
notify the Plan in writing when any person is no longer eligible for coverage as his or her 
Dependent hereunder. 

19.11 Right of Recovery. Whenever the Plan, for whatever reason, has overpaid the amount of 
benefits that should have been provided, the Plan shall have the right to recover such payments, to 
the extent of such excess, from among one or more of the following as the Plan shall detennine: 
any persons to, or for, or with respect to whom, such payments were made, and/or any insurance 
company Ot' other organization. 

19.12 Governing Law, The Plan shall be govemed by and construed according to ERISA, the Code, 
and the laws of the State of h1diana, to the extent fudiana law does not conflict with the Code and 
ERISA, and to the extent fudiana law is not preempted by ERISA. 

19.13 Severability, In the event any portion of thls Plan is declared by a court of competent 
jurisdiction to be void, said pottion shall be deemed severed from the remainder of this Plan, and 
the balance of the Plan shall remrdn in fi.Jil force and effect. 

19.14 Participant Litigation. In any action or proceeding involving the Plan, Covered Persons or any 
other person having or claiming to have an ioterest in the Plan shall not be necessary parties to 
such action or proceeding and shall not be entitled to any notice or process thereof, except as 
required by applicable law. Any final judgment which is not appealed or appealable that may be 
entered in any such action or proceeding shall be binding and conclusive upon the pmties hereto 
and upon all persons having or claiming to have any interest in the Plan. To the extent pennitted 
by law, if a legal action is begtm against the Compruw ·or other organization or institution 
providing benefits tmder the Plan by or on behalf of any person, and such action results adversely 
to such person or, if a legal action arises because of conflicting benefit claims, the cost to the 
Company or other organization or institution of defending the action will be charged to the sums, 
if any, which were involved in the action or were payable to the Covered Person or other person 
concerned. To the extent pennitted by applicable law, an election to become a Covered Person 
tmder the Plan shall constitute a release of the Company and its agents from any and all liability 
and obligation not involving willfhlmisconduct or gross neglect. 

19.15 Counterpal'ts. This Platt document may be executed in mw number of identical counterparts, 
each of which shall be deemed a complete original in itself and may be introduced in evidence or 
used for any other purpose without the production of any other counterparts. 

19.16 Notice. Any notice given under tins Plan shall be sufficient, if given to the Plan Admhustrator 
when addressed to it at its office; if given to the Claio1s Administrator, when addressed to it at its 
home oftice; or if given to a Participant, when addressed to the Pmticipant at his or her address as 
it appears on the records of the Claims Adlninistrator. 

19.17 Extension of Plan to Related Employers. 



(a) With the approval of the Plan Administrator, any Related Employer may adopt the Plan 
and qualify its Employees and Retirees to become Participants hereunder by taldng such 
action to adopt the Plan and making such contributions to the cost of coverage as the Plan 
Administrator may require. · 

(b) The Plan will terminate witb respect to any Employer that has adopted the Plan purst!atlt 
to this Section if the Employer ceases to be a Related Employer, revokes its adoption of 
the Plan by appropdate corporate action, permanently discontinues any tequired 
contributions for its Employees, is judicially declared bankrup~ makes a geneml 
assignment for the benefit of creditors, or is dissolved. 

(c) The Committee shall have the sole right to amend or terminate the Plan and shall act as 
the agent for each Related Employer that adopts the Plan for all purposes of 
administration thereof. 

ARTICLE XX 
FUNDING, AMENDMENT AND TERMINATION OF THE PLAN 

20.01 Plan Selt~lnsured. Except witb respect to those benefits offured under an HMO Option or an 
Other Insured Arrangement, the Plan is a self-insured plan. All contributions made to the Plan 
are used to pay claims and related expenses thereunder. 

20.02 Participants' and Dependents' Rights Unsecured. The right of a Covered Person or any other 
pet'Son to teceive a distribution hereunder, shall be an unsecnred claim against the general assets 
of the Company and no Covered Person or any other person shall have any rights in any amount 
allocated for his or her henefit under tbe terms of the Plan, or any other specific assets of the 
Company. All amounts allocated pursuant to the terms of 1he Plan shall constitute general assets 
of the Company and may be disposed of by the Col1llnittee at such time and for such purpose as it 
may deem appropriate. Benefits payable plll'snant .to tbe terms of the Plan shall be paid solely as 
required out of the general assets of the Company or from any other funding vehicle as may be 
established by the Company. 

20.03 Amendment. The Cotmnittee reserves the dght at any time and from time to time to change or 
amend, in whole or in par~ any or all of the provisions of tbe Plan. Unless expressly provided, no 
amendment shall affect, or be construed to affect, any existing delegations to amend the Plan. 
Any such amendment may have retroactive or prospective effect. However, no change or 
amendment shall be made that enables any part of Plan assets to be used for, or diverted to, 
purposes other than the exclusive benefit oflhose entitled to benefits hereunder and the payment 
of reasonable expense of administration. To the extent tbat any applicable collective bargaining 
agreement imposes a more restrictive requirement regarding Plan eligibility or benefits than is set 
forth herein, such requirement, as applied solely to those Represented Retirees subject to the 
collective bargaining agreement, is incorporated herein by this reference. Notwithstanding 
anything contained herein to the contrary, auy change or amendment (other than a Plan 
adtninistration change, the addition or deletion of network providers, dmg formulary changes or 
similar changes) affecting coverage for any NIPSCO Represented Retiree or Dependent shall 
only be made effective as ofJanuary 1 of any year, and notification of such change or amendment 
shall be made to affected NIPSCO Represented Retirees during the Anuual Enrollment Period 

20.04 Termination. The Company is not and shall not be under any obligation or liability whatsoever 
to continue its contributions to, or to maintain, the Plan for any given length of thne. In their sole 
and absolute discretion, tl1e Company may discontinue contributions to the Plan and the 
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Committee may terminate the Plan, in whole or in part, at any time, in each case without liability 
for such discontinuance or termination. 

20.05 Collective Bargaining Agreement. Notwithstanding the foregoing provisions of this Article, the 
tight to amend or terminate the Plan shall be suhj eel to the express terms of any applicable 
collective bargaining agreement. 

[Remainder of page intentionally left blank] 
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IN WITNESS WHEREOF, the Committee has caused this amended and restated Plan to be executed on 
its behalf, by one of its members duly authorized, this~ day of_~_, 2012. 

NISOURCE BENEFITS COMMITTEE 

One of the Members of the Committee 
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EXHIBIT A 
ADOPTING RELATED EMPLOYERS 

• Bay State Gas Company • Kokomo Gas and Fuel Company 

• Columbia Energy Group • NI Energy Services, Inc. 

• Columbia Gas of Kentucky, Inc. • NiSource Corporate Services Company 

• Columbia Gas of Maryland, Inc, • NiSource Development Company, h1c. 

• Columbia Gas of Ohio, Inc. • NiSource Energy Teclmologles, h1c. 

• Columbia Gas ofPennsylvania, Inc. • NiSource Gas Transmission & Storage 
Company 

• Columbia Gas of Virginia, Inc . 

• NiSource Midstream Services, LLC 
• Columbia Gas Transmission 

Corporation • NiSource Retail Services, Inc. 

• Columbia Gulf Transmission Company • Northern h1diana Fuel and Light 
Company, Inc. 

• CNS Microwave, Inc . 
• Northern h1diana Public Service 

• Crossroads Pipeline Company Company 

• Energy Interchange, LLC • Northern h1diana Trading Company, 
h1c. 

• EnergyUSA-TPC Corp . 

• PEl Holdings, Inc . 

C0l.UMBUS!1661017V .5 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 043 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

43. Provide a complete description of the financial reporting and rate-

making treatment of Columbia's pension costs. 

Response: 

For financial reporting and rate -making purposes, Columbia's pension costs are 
recorded on the accrual basis of accounting each month based on the provisions 
of SFAS No. 106 and SFAS No. 158. Under the provisions of SFAS No. 158, the 
actuarial gains/losses and the prior service costs/credits are recognized as a 
component of other comprehensive income (OCI); amounts recognized in OCI 
are adjusted as these costs are recognized as a component of pension costs. In 
Case 2007-00008, Columbia received regulatory accounting treatment that allows 
the ocr activity to be captured as a regulatory asset. 

The following are the entries utilized when recording pension costs: 

1. Pension costs per actuarial studies are expensed each month. The offsetting 
account is a prepayment if Columbia is in a prepaid position, otherwise the 
offset is a liability account, and an offset to the regulatory asset/liability for 
the ocr activity 

Debit 926 
Credit 128-9900 or 228-0031 
Credit 182-3509 or 254-3509 

2. The Retirement Income Plan trust is funded through NiSource Corporate 
Services. The following entry is recorded when the trust is funded: 

Debit 128-9900 or 228-0031 



Credit 234-9912 
Debit 234-9912 

Credit 131 (Cash or its equivalent) 

3. All costs associated with construction projects are capitalized and recovered 
over the life of the asset. This includes, among other costs, labor and related 
benefits. As employees' labor time is charged to capital accounts, overheads 
are used to charge additional dollars to the capital accounts for pension costs: 

Debit 107 (or any other capital account) 
Credit 926 

4. When Columbia bills an affiliate company for labor, overheads are also added 
on to the bill for pension costs. The entry is the same as in #3 above with the 
debit going to a 146 Accounts Receivable account. 

5. In a similar fashion, labor billed by an affiliate includes pension costs in 
overheads. The entry would be as follows: 

Debit 926 or 107 (or any other capital account) 
Credit 234- Accounts Payable 

In accordance with the pension accounting standards, when pension settlements 

occur in an interim period during a year in which it is probable tlcat the 

cumulative settlements for the year are expected to exceed the service cost and 

interest components of the new periodic pension cost for the pension plan for the 

year, Columbia assesses , on at least quarterly basis, whether it is probable that 

the criteria for settlement accounting will be met. If it is probable, a settlement 

charge will be recognized for the portion of the liability settled. In addition, a full 

re-measurement of the plan's pension obligation and plan assets will be 

completed. 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 044 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

44. For each of the following Statements of Financial Accounting Standards 

("SFAS"), provide the information listed concerning implementation by 

Columbia. 

a. SFAS No. 106, "Employers' Accounting for Postretirement 

Benefits Other Than Pensions." 

(1) The date that Columbia adopted the SFAS. 

(2) The effect on the financial statements. 

(3) Whether the base period or forecasted test period 

includes any impact of the implementation. If so, provide a detailed description 

of the impact. 

b. SFAS No. 112, "Employers' Accounting for 

Postretirement Benefits." 

(1) The date that Columbia adopted the SFAS. 

(2) The effect on the financial statements. 

(3) Whether the base period or forecasted test period 

includes any impact of the implementation. If so, provide a detailed description 

of the impact. 



c. SFAS No. 143, "Accounting for Asset Retirement 

Obligations." 

(1) The date that Columbia adopted the SFAS. 

(2) The effect on the financial statements. 

(3) Whether the base period or forecasted test period 

includes any impact of the implementation. If so, provide a detailed description 

of the impact. 

d. A schedule comparing the depreciation rates utilized by 

Columbia prior to and after the adoption of SFAS No. 143. The schedule should 

identify the assets corresponding to the affected depreciation rates. 

e. SFAS No. 158, "Employers' Accounting for Defined Benefit 

Pension and Other Postretirement Plans." 

(1) The date that Columbia adopted the SFAS. 

(2) The effect on the financial statements. 

(3) Whether the base period or forecasted test period 

includes any impact of the implementation. If so, provide a detailed description 

of the impact. 

Response: 

a. (1). Columbia adopted SFAS No. 106 on January 1, 1991. 

a. (2). At adoption, the liability was recorded with an offsetting debit to a 
regulatory asset account. From adoption of the accounting standard until the 
1994 stipulation was approved in Case No. 94-179, Columbia continued to 
defer into the regulatory asset the portion of the SFAS No. 106 expense in 
excess of cash payments. Additionally, a portion of the Columbia of Ohio 
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housekeeping transition obligation was deferred into the regulatory asset 
account. Per the stipulation agreement, the 1993 incremental costs were not 
part of the amortization, so those dollars were reversed out of the regulatory 
asset and charged to expense. The net effect on the balance sheet at the point 
the new rates went into effect is as follows: 

Debit Regulatory Asset (acct 182) 
Credit OPEB Liabilities 

$9,689,192 
$9,689,192 

The rate treatment for SFAS No. 106 costs per the 1994 stipulation included 
$538,288 per year amortization for 18 years. 

a. (3). The base period includes $46,950 of amortization of the transition 
obligation. The forecasted period does not include any impact of the 
implementation. 

b. (1). Columbia adopted SFAS No. 112 on January 1, 1994. 

b. (2). At adoption, the entry to recognize the liability was made as follows: 

Debit Regulatory Asset (acct 182) 
Credit SF AS No. 112 ST liability 
Credit SFAS No. 112 LT liability 

$697,000 
$ 50,000 
$647,000 

Additionally, at a later date, the portion of the Columbia of Ohio SFAS 
No. 112 liability related to the General Office housekeeping function was 
allocated to Columbia of Kentucky as follows: 

Debit Regulatory Asset (acct 182) $57,646 
Credit Payable to Columbia of Ohio $57,646 

The rate treatment for SFAS No. 112 costs per the 1994 stipulation 
included $34,353 per year amortization for 19 years. 

b. (3). The base period includes $17,181 of amortization of the transition 
obligation. The forecasted period does not include any impact of the 
implementation. 
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c. (1). NiSource (parent company of Columbia) adopted the provisions of SFAS 
No. 143 on January 1, 2003. NiSource's adoption included Columbia. The 
adoption was for GAAP (Generally Accepted Accounting Principles) books only. 

c. (2). There were no accounting entries made for regulatory reporting purposes 
when Columbia adopted SFAS 143. 

c. (3) Columbia's implementation of SFAS 143 has no impact on Columbia Gas of 
Kentucky's base or forecasted test period. 

d. There was no change to the depreciation rates utilized by Columbia. 

e. (1) Columbia adopted SFAS No. 158 for the fiscal year ended December 31, 
2006. 

e. (2) The adoption of SFAS No. 158 resulted in a reduction to Columbia's 
shareholder equity of $3,728,089. Below are the journal entries that were 
recorded to recognize the unfunded liability pursuant to the requirements of 
SFASNo.l58 

Pension: 

Debit 219-AOCP $1,335,331 

Credit 186- Deferred Pension Charges 

Credit 2532 - Accrued Pension 

OPEB: 

Debit 219- AOCP 

Debit 186- Deferred OPEB Charges 

Credit 242/2532 - Accrued OPEB 

$2,392,758 

$513,878 

$821,453 

$ 667,820 

$3,060,578 

1.) Columbia now records this portion to Account 182 based on approval 
to record to a regulatory asset in Case No. 2007·-00008. 
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2.) Due to clarification of FERC guidance subsequent to SFAS No. 158 
implementation, accrued pension and OPEB is now recorded to Account 
228. 

e. (3) Base period and forecasted test period do not include any impact of SFAS 
No. 158 implementation. 

5 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 045 

Respondent: S. Mark Katko 

COLUMBIA GAS OF J<EN1UCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

45. As the historical data becomes available, provide detailed monthly 

income statements for each forecasted month of the base period, including the 

month in which the Commission hears this case. 

Response: 

Please refer to Attachment A for the response. 



Line 
No. 

1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 

12 
13 
14 
15 
16 
17 

18 

19 
20 
21 
22 
23 
24 

25 
26 
27 
28 
29 

30 

31 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

Monthly Income Statement 
For the Months of March and April 2013 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 045 

Attachment A 
Page 1 of 1 

Respondent: S. Mark Katko 

Description March 31, 2013 April 30, 2013 
$ $ 

Operating Income 
Total Operating Revenues 13,831,813 11,511,750 

Operating Income Deductions 
Purchased Gas Cost 7,507,681 6,575,442 
Liquefied Petroleum Gas Production Expenses 347 198 
Distribution Expenses 1 ,087,160 796,582 
Customer Accounts Expenses 510,478 382,097 
Customer Service & Informational Expenses 196,464 190,500 
Sales Expenses 13,281 11,539 
Administrative & General Expenses 2,432,665 1,106,811 

Total O&M Expenses 11,748,076 9,063,169 

Depreciation Expenses 583,381 585,381 
Amortization of Utility Plant Acquisition Adjustment 
Taxes Other Than Income Taxes 263,604 252,596 
Income Taxes -Federal 316,020 474,125 
Income Taxes- State 83,397 87,554 
Total Operating Expenses 12,994,478 10,462,825 

Operating Income (Loss) 837,335 1,048,925 

Other Income (Deductions) 
Non-utility Revenue 84,306 61 '163 
Interest and Dividend Income 64,235 48,281 
Miscellaneous Non-operating Income 89,099 201,648 
Other Miscellaneous Deductions (30,473) (32,078) 
Total Other Income 207,167 279,014 

Interest Expense 
Long-Term Interest Expense 427,733 413,935 
Short-Term Interest Expense 374 20,498 
AFUDC (3, 1 09) (5,321) 
Total Interest Expense 424,998 429,112 

Total Other Income (Deductions) (217,831) (150,098) 

Net Income (Loss) 619,504 898,827 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 046 

Respondent: Panpilas Fischer 

COLUMBIA GAS OF KENWCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

46. Provide the amount of excess deferred federal income taxes resulting from 

the reductions in the corporate tax rate in 1979 and 1986, as of the end of the test 

year. Show the amounts associated with the 1979 reduction separately from the 

amounts associated with the 1986 reduction. 

Response: 

The excess deferred taxes reflected on Columbia's books are the result of 

multiple tax rate changes. The current excess reflects a tax rate of 34% for federal 

income tax purposes and the balance of the excess at December 31, 2014 is 

$1,677,969. Note that Columbia is also required to book a regulatory liability in 

accordance with SFAS No. 109 on the deferred ITC. Such requirements at 

December 31, 2014 are $215,900. Thus, the total regulatory liability reflected in 

Account 254 on the Columbia's books and records as of the end of the test period 

is $1,893,869. 



For pre-1980 years, the turnaround under the Average Rate Assumption 

Methodology is the average rate the deferred taxes were established (somewhere 

between 34-48%) versus the 34% the deferred liability is reversing at in the 

current year. 

Columbia does not track refunds of excess tax reserves by the year the rate 

changed. 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 047 

Respondent: Panpilas Fischer 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

45. Provide the following tax data for the most recent calendar year: 

a. Income taxes: 

(1) Federal operating income taxes deferred -
accelerated tax depreciation. 

(2) Federal operating income taxes deferred - other 
(explain). 

(3) Federal income taxes - operating. 

( 4) Income credits resulting from prior deferrals of 
federal income taxes. 

(5) Investment tax credit net, 

(i) Investment credit realized. 

(ii) Investment credit amortized - Pre-Revenue 

Act of 1971. 

(iii) Investment credit amortized - Revenue Act of 
1971. 

(6) The information in Item 47(a)(l-4) for state income 
taxes. 

(7) A reconciliation of book to federal taxable income as 
shown in Schedule 47a(l) and a calculation of the book 
federal income tax expense for the base period using book 
taxable income as the starting point. 



(8) A reconciliation of book to state taxable income as 

shown in Schedule 47a(2) and a calculation of the 

book state income tax expense for the base period 

using book taxable income as the starting point. 

(9) A copy of federal and state income tax returns for the 

most recent tax year, including supporting schedules. 

(10) A schedule of franchise fees paid to cities, towns, or 

municipalities during the test year, including the 

basis of these fees. 

b. An analysis of Kentucl<y Other Operating Taxes as shown 

in Schedule 47b. 

Response: 

45. a. (1) through (3) and (6), please see Attachment A for the schedule of income 
taxes. 

45. a. (4) There were no credits made to federal income taxes for reduction in tax 
rates, however there were credits made along with expense charged for 
reduction in the Kentucky tax rate. This did not affect any of the property items 
because of the regulatory liability. 

45. a. (5) Please see Attachment B. 

45. a. (7) Please see Schedule l attached. 

45. a. (8) Please see Schedule 2 attached. 



45. a. (9) For copies of the latest federal and state income tax returns filed please 
see Attachments C, D and E. 

45. a. (10) Please see below: 

FRANCHISE FEES PAID 
Taxable 

Jurisdiction Revenues 

Winchester 4,030,751 

Ravenna 164,615 

Irvine 554,798 

Greenup 361,567 

Ashland 9,446,569 

Lexington-
Fayette 61,882,140 

76,440,440 

Jurisdiction 

Lexington (a) 

(a) Negotiated annual fixed amount. 

Tax 
Rate 

3.00% 

2.00% 

2.00% 

2.00% 

2.00% 

3.00% 

Franchise 
Fees Paid 

120,923 

3,292 

11,096 

7,231 

188,931 

1,856,464 

2,187,938 

RightofWay 
Fees Paid 

104,350 



45. b. Please see analysis below. 

Line 

No. 

NOTES> 
[I] 
[2] 
[3] 

I 

2 

3 

Columbia Gas ofKentucky, Inc. 
Case No. 2013-00167 45b. 

Analysis of Other Operating Taxes 
For 12 month ending 12/31/12 

11 000 Omitted" 

Charged to 

Charged Charged to Other Amounts Ammmt 

Item Expense Construction Accounts Accrued [I] Paid 
(a) (b) (c) (d) (e) (f) 

Kentucky Retail 

(a) Franchise fees 5 " " " 2 

(b) Ad valorem 2,345 " 2,424 .. [2] (2,236) 1,767 
(c) Paymll (employers 

[3] p01tio;1) 558 192 (19) " 724 

(d) Other taxes 2 3 " [3] " 9 
Total Retail (Ll(a) through 
Ll( e)) 2,910 195 2405 (2,236) 2,502 

Other jurisdictions 
Total per books (L2 and 
LJ) 2,910 195 2,405 (2,236) 2,502 

2012 properly tax liability for year ending 12/13/11 for the 2012 tax year. To be paid in2012-2013 
2013 property tax liability for year ending 12/31112 to be expensed in2013. 
Charged to various balance sheet accounts. 



COLUMBIA GAS OF KENTUCKY, INC. 

FEDERAL 
( 1) (2) 

ACCEL. TAX DEPR OTHER 
DEFERRED DEFERRED 

409 
410 3,938,912 2,101,725 
411 (684,256) (3,341 ,508) 

3,254,656 (1,239,783) 

STATE 

ACCEL. TAX DEPR OTHER 
DEFERRED DEFERRED 

409 
410 692,364 198,370 
411 (253,896) (431 ,965) 

438,468 (233,595) 

Total 3,693,124 (1 ,473,379) 

PSG Case No. 2013-00167 
Staff Set 1, DR No. 47 a.(1 )-(3),(6) 

Attachment A 
Respondent(s): Panpilas Fischer 

(3) 
OPERATING 

INCOME 

2,408,667 

2,408,667 

OPERATING 
INCOME 

419,481 

419,481 

2,828,148 



PSC Case No. 2013·00167 
Staff Set 1 DR No. 47 (a)(5) 

Attachment B 
Respondent (s): Panpllas Fischer 

COLUMBIA GAS OF KENTUCKY, INC. 
Case No. 2013·00167 18-JUI)-13 

W.)]1WMOWifiZATttJ.tt~1~ 

1971 1972 1973 1974 1976 1976 1977 1978 1979 1980 1981 1982 1983 
ACCOUNT 255 BAL 111/12 0 0 0 0 0 8,213 26,776 30,9130 49,550 69,991 55,013 
MONTHS REMAINING 0 0 0 1B 42 42 54 66 66 
MONTHLY AMORTIZATION 0 0 0 0 0 0 456 638 738 918 1.060 834 
YEARLY AMORTIZATION 0 0 0 0 0 0 0 5,472 7.656 8,856 11,016 12,720 10,008 
ACCOUNT 255 BAL 12131/12 " 0 Q ' ' ' ' >.ill w.. """"" """ = """"' 

1984 1985 1986 1987 TOTAl 

ACCOUNT 255 BAL 1/1/12 110.413 137,788 17,756 6,701 513,181 

MONTHS REMAINING 114 150 162 174 
MONTHLY AMORTIZATION 969 919 110 39 6.6B1 
YEARLY AMORTIZATION 11,628 11,028 1,320 468 80,172 

ACCOUNT 255 BAL 12/31/12 !l!l.lllO mJ.<Q w;o; ""' m!lilll 

RATE 0.0332 0.0317 0.0343 0.0308 0.0345 0.0307 0.0303 0.0292 0.0284 0.0290 0.0291 0.0292 0.0303 
NUMBER OF YEARS 30.00 32.00 29.00 32.00 29.00 33.00 33.00 34.00 35.00 34.00 34.00 34.00 33.00 
NUMBER OF MONTHS 360 384 348 384 348 396 396 408 420 408 408 408 396 
NUMBER OF MONTHS AMORT. 360 384 348 384 348 396 396 300 378 366 354 342 330 
MONTHS REMAINING ' ' ' 0 ' ' 0 JJl " " " .. .. 
RATE 0.0272 0.0258 0.0258 0.0258 
NUMBER OF YEARS 37.00 39.00 39.00 39.00 
NUMBER OF MONTHS 444 466 468 468 
NUMBER OF MONTHS AMORT. 330 310 306 294 
MONTHS REMAINING lli 10ll m ill 



Format 45(a)(7) Schedule 1 
' 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

Reconciliation of Book Net Income and Federal Taxable Income 
12 Months Ended December 31 2012 

Total 
Company 

Total Non-
Line Item Company Ope~~ting 
No. (a) (b) (c 

1. Net income per books 8,515,724 773,708 

2. Add income taxes: 

3. Federal income tax- cmTent 2,408,667 787,045 

4. Federal income tax- defeiTed depreciation 3,254,656 

5. Federal income tax- defeiTed other (1,239,783) 88,529 

6. Investment tax credit adjustment (80,172) 

7. 
Federal income taxes charged to other 

0 0 
income and deductions 

8. State income taxes 373,600 697,731 

9. 
State income taxes charged to other 
income and deductions 

10. Total 13,232,692 2,347,013 

11. Flow through items: 

12. Add (itemize) 117,082 37,318 

13. Deduct (itemize) (166,533) (28,596) 

14. Book taxable income 13,183,241 2,355,735 

15. 
Differences between book taxable income and 
taxable income per tax return: 

16. Add (itemize) 5,361,886 9,629 

17. Deduct (itemize) (11 ,285,606) (116,665) 

18. Taxable income per return 7,259,521 2,248,699 

Note: (1) Provide a calculation of the amount shown on Lines 3 through 7 above. 

PSC Case No. 2013-00167 
Staff Set I DR No. 047 

Schedule I 

Operating 

Kentucky Other 
Retail Jurisdictional 

(d) (e) 

7,742,016 

1,621,622 

3,254,656 

(1,328,312) 

(80,172) 

0 

(324,131) 

10,885,679 

79,764 

(137,937) 

10,827,506 

5,352,257 

(11,168,941) 

5,010,822 

(2) Provide workpapers supp01ting each calculation including the depreciation for straight-line tax and 
accelerated tax depreciation. 

(3) Provide a schedule setting forth the basis of al1ocation of each item of revenue or cost al1ocated above. 



Format 45(a)(7) Schedule 2 , 
Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 
Reconciliation of Book Net Income and State Taxable Income 

12 Months Ended December 31,2012 

Total 
Company 

Total Non-
Line Item Company Operating 
No. (a) (b) (c) 

1. Net income per books 8,515,724 773,708 

2. Add income taxes: 

3. Federal income tax- cunent 2,408,667 787,045 

4. Federal income tax- defe1xed depreciation 3,254,656 

5. Federal income tax- defeiTed other (1,239,783) 88,529 

6. Investment tax credit adjustment (80,172) 

7. 
Federal income taxes charged to other 

0 0 
income and deductions 

8. State income taxes 624,356 841,265 

9. 
State income taxes charged to other 
income and deductions 

10. Total 13,483,448 2,490,547 

11. Flow through items: 

12. Add (itemize) 117,082 37,318 

13. Deduct (itemize) (166,533) (28,596) 

14. Book taxable income 13,433,997 2,499,269 

15. 
Differences between book taxable income and 
taxable income per tax return: 

16. Add (itemize) 5,361,886 9,629 

17. Deduct (itemize) (8,864,583) (116,665) 

18. Taxable income per return 9,931,300 2,392.233 

Note: (1) Provide a calculation of the amount shown on Lines 3 through 7 above. 

PSC Case No. 2013-00167 
Staff Set I DR No. 047 

Schedule 2 

Operating 

Kentucky Other 
Retail Jurisdictional 

(d) (e) 

7,742,016 

1,621,622 

3,254,656 

(1,328,312) 

(80,172) 

0 

(216,909) 

10,992,901 

79,764 

(137,937) 

10,934,728 

5,352,257 

(8,747,918) 

7,539,067 

(2) Provide workpapers supporting each calculat1on including the depreciation for straight-Ene tax and 
accelerated tax depreciation. 

(3) Provide a schedule setting forth the basis of allocation of each item of revenue or cost allocated above. 
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Form 1120 US C ti I T R t AttachmentC 
. . orpora on ncome ax e urn Page 1 of 31 

For calendar year 2011 or tax year beginning , ending --------

Check 1f1 
1 a Consolidated retyrn O 

'attach Form 651) • 
:lfefnonllfe consoli

dated retYrn • • , 0 TYPE 
OR 2 Personal hol<llng ao, 

(attach Sch. PH) · 0 
3 Personal servlne 

carp, (e~:~e lnetr) • 

4 

j 

1 a Merchant card and third-party payments. For 2011, enter -0-. 
b Gross receipts or sales not reported on nne 1a {see Instructions) . 

c Total. Add lines 1a and 1b ••.•..•......•........ 
d Returns and allowances plus any other adjustments {see Instructions) 
o Subtract line 1d from line1c. . . • . . . . • . • . . . • . . . . . . . •.••. 

2 Cost of goods sold from Form 1125-A, line 6 (attach Form 1125-A) 
3 Grass profit. Subtract line 2 from line 1a 
4 DIVidends (Schedule C, lino19) ••..•. 

6 Interest . . . . • .••.••. 
6 Grossrents .•.... , ..••••.••.•. 
7 Gross royalties .........••.•..•. 
8 Capital gain net income (attach ScheduleD (Form 1120)) •. 
9 Net gain or (loss) from Form 4797, Part II, line 17 (attach Form 4797). 

10 Other Income (see Instructions- attach schedule} •........•.. 
I I 

12 
13 

14 
16 
16 
17 
18 

19 
20 
21 
22 
23 
24 
26 
26 
Tl 

Compensation of officers from Form 1125-E, line 4 (attach Form 1125-E) ...•.•............. 

Salaries and wages (less employment credits) • 

.1!1 
• 6 

~~ 
h 
tf 

IJ 

Sign 
... ..,.re 

Paid 

Repairs and maintenance . 
Bad debts ..... 
Rents ....•••• 
Taxes and licenses. 
Interest . , . . , . • 

Charitable contributions .. 

,SJiiet ~~m~ ,3, 

.s1'!~ ~t;m~ ,4., 

.s~~ ~~m~ ,5, 

Depreciation from Form 4562 not claimed on Form 1125~A or elsewhere on return (attach Form 4562) . 
Depletion. . . . . • . . . . . . . . . •..•.•.. 

Advertising ....••..•.... 
Pension, proflt~sharing, etc., plans 
Employee benefit programs .• , , 
Domestrc production activities deduction (attach Form 8903) 

Other deductions (attach schedule) ••..•.....• , ...•.•.. 
Total deductions. Add llnes12 through 26 ....••............••. 

28 Taxable Income before net operating loss deduction and special deductions. 27 from line 11 . 

29 a Net operating ross deduction (see instructions) ... 

30 
31 
32 

33 
34 

35 

b Special deductions (Schedule C, line 20) •..••........ , ..... . 

Taxable Income. Subtract line 29c from line 28 (see Instructions} . 

Total tax (Schedule J, Part I, line11) .....•.....•..••• 
Total payments and refundable credits (Schedule J, Part II, line 21) 
Estimated tax penalty (see Instructions). Check if Form 2220 Is attached . • . . . . . . • . . . . . . . ~ 0 
Amount owed. If l!ne 32 Js smaller than the total of lines 31 and 33, enter amount owed . 
Overpayment. If line 32 Is larger than the total of lines 31 and 33, enter amount overpaid .....•.•..•. 

I 

Dale 

Pre parer 
Use Only 

s&e separate JX8 F 1210912011 

2011 
I I number 

Form 1120 (2011) 



COLUMBIA GAS OF KENTUCKY I~C 

and Deductions 

1 Dividends from less~than-20%-owned domestic corporatlon.s 
(other than debt-financed stock) ...........•.... 

2 Dividends from 20%-or-more-owned domestic corporations 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

(olher than debt-financed stock) ............... . 

Dividends on debt-financed stock of domestic and foreign corporations. 

Dividends on certain preferred stock of less-than-.20%-owned public utilities . 

Dividends on certain preferred stock of 20%-or-more-owned public utilities . 

Dividends from tess-than-20%-owned foreign corporations and c~rtaln FSCs 

Dividends from 20%-or-more-owned foreign corporations and certain FSCs . 

Dividends from wholly owned foreign subsidiaries ... , •• 

Total. Add tines 1 through B. See Instructions for limHatlon • 
Dividends from domestic corporations received by a small business Investment 
company operating under the Small Business Investment Act of 1958 . 

Dividends from affiliated group members, 

Dividends from certain FSCs ...... . 

13 Dividends from foreign corporations not included on lines 3, 6, 7, 8, 11, or 12. 

14 Income from controlled foreign corporations under subpart F (attach Form(s) 5471). 

15 Foreign dividend gross-up ..•..•.•....... , .•...... 

16 IC-DISC and former DISC dividends not Included on lines 1, 2, or 3. 

17 Other dividends ....... , ............•.......... 

18 Deduction for dlvldands paid on cer!aln preferred stock of public utilities 

19 Total dividends. Add lines 1 through 17. Enter here and on page 1, line 4 . ~ 

F 12{0912011 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 2 of 31 

(a) Dlvldands (b) % 

"' 

Form 1120 (2011) 



COLUMBIA GAS OF KENTUCKY INC 
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Tax Computation and Pavment rsee lnslrucllons\ 

1 Check If the corporation is a member of a controlled group (attach Schedule o (Form 1120)) . . . . . . . I> 
Income tax. Check If a qualified personal service corporation (see instructions) .......... , , , . . ~ 

Alternative minimum tax (attach Form 4626). . . . • . . . . . . . . . . . . . . . . . . . . , ..•. 

4 Add lines 2 and 3 ..•........•....•........•........ , •.. 

5 a Foreign tax cradlt (attach Form 1118) ......................... . 

b Credit from Form 8834, line 30 (attach Form 8834) .................. . 

c General business credit (attach Form 3800) • . . . . . . ......... . 

d Credit for prior year minimum tax (attach Form 8827) ................. . 

o Bond oredlls from Form 8912 .•............................ 

6 Total credits. Add lines 5a through se .................. . 

7 Subtract line 6 from line 4 .... 

8 Personal holding company lax (attach Schadule PH (Form 1120)) ... , ..... . 

9a Recapture of Investment credit (attach Form 4255) ......•........... 

b Recapture of low-income housing credit (atlach Form 8611) ............. . 

c !nterest due under the look-back method~ completed long-term contracts (attach 
Form 8697) ..............•........ , •.............. 

d Interest due under the look~back method ~Income forecast method (attach Form 
8866) .......................................... . 

e Alternative taxon qualifying shipping activities (attach Form 8902) ......•.... 

f Other (see instructions- attach schedule) .....•.........••..• , •.. 
10 Total. Add lines 9a through 91. . . . . . . . . . . . . . . . ....... . 

12 2010 overpayment credited to 2011 ............................... . 

13 2011 estimated tax payments . . . . . . . . . . . . . . . •.... 

14 2011 refund applied for on Form 4466 ...... . 

16 Combine lines 12,13, and 14 ............... . 
i Tax deposited with Form 7004 .............. . 

'" Withholding (see Instructions) .......... . 

18 Total payments. Add lines 16, 16, and 17 ... . 

19 Refundable credits from: 
o Form 2439 .................. . 

b Form 4136 .................. . 

c Fo1·m 3800, line 17c and Form 8827, line So. 
d Other (attach schedule -see Instructions) ........ , .. , • , , ....... . 

20 Total credits. Add llnes19a through 19d. . . . . . ............. . 

2 

3 

I 

a 
See the Instructions and enter lhe: 

c Other (specify) '"~---------

a Business activity code no.~~2:=2:=12;:1~0------------------------------
b Business actiVIty "' DIS!Il AND SALE OF NATURAL GAS 

c Product or service .,.__.:;NA:.:T:.:ORli=::.L..:GA=S-------------------------------
Is the corporation a subsrdlary In an affiliated group or a parent-subsidiary controlled group? 
If ''Yes, 11 enter name and EIN of the parent corporation ,.._,N"I:::S=.OU:.:R::C:::E...:I:.:N:::C __________________ _ 

35-2109964 

4 Altha end of the tax year; 

a Did any foreign or domestic corporation, partnership {including any entity treated as a partnership), trust, or tax-exempt 
organization own directly 20% or more, or own, directly or indirectly, 50% or more of the total voting power of all classes of the 
corporation's stock entitled to vote? If ''Yes," complete Part I of Schedule G (Form 1120) (attach Schedule G) .......... . 

h Did any Individual or estate own directly 2QOfc, or more, or own, directly or Indirectly, 50% or more of the total voting power of all 

I I 

Po • 

'9912011 Form 1120 (2011) 



CO~UMBIA GAS OF KENTUCKY INC 
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Page 4 of 31 

a At the end of the tax year, did the corporation: 
" Own directly 20% or more, or own, directly or Indirectly, 60% or mora of the total voting power of all classes of stock entitled to vote of 

any foreign or domestic corporation not lnetuded on Form 851, Affillatlons Schedule? For rules of constructive ownership, see instrs. 

I I 

(I) Nama of Corporation 
(UI) Country of 
lnocrporatron 

b Own directly an Interest of 20% or more, or own, directly or Indirectly, an Interest of 50% or more in any foreign or domestic partnership 
(including an entity treated as a partnership) or In the beneficial interest of a trust? For rutes of constructive ownership, see Instructions 

(I) Name of Enllty 
(Ill) CoUntry of 
Organization 

6 During this tax year, clfd the corporation pay dividends (other than stock dividends and distributions In excliange for stock) In 

excess of the corporation's current and accumulated earnings and profits? (See sections 301 and 316.) ............ . 

If "Yes," file Form 6462, Corporate Report of Nondlvldend Distributions. 
If this is a consolldated return, answer here for the parent corporation and on Form 861 for each subsidiary. 

7 At any lime during the tax year, did one foreign person own, directly or Indirectly, at leasl25% of (a) the total voting power of 

all classes of the corporation's stock entitled to vote or (b) the total value of all classes of the corporation's stock? .....•• 
For rules of attribution, see section 318. If 'Ves," enter: 

(I) Percentage owned ._ and (II) Owner's country --------------------
(c) The corporation may have to file Form 5472, Jnformatlon Return of a 25% Foreign-Owned U.S. Corporation or a Foreign 

Corporation Engaged In a U.S. Trade or Business. Entar the number of Forms 5472 attached .,._--------------;= 
8 Check this box If the <:orporation issued publicly offered debt instruments wifh original iss Lie discount .•..• , .....•.. II> D 

If checked, the corporation may have to file Form 8281, Information Return for Publicly Offered Or!glnallssue Discount Instruments. 

9 Enter the amount of tax~exempt interest racelved or accrued during the tax year IIi-$ --------'~"'O"N"'g'----------

10 Enter the number of shareholders at the end of the tax year (If 100 or fewer) ~---"~-----------------.= 
11 If the corporation has an NOL for the tax year and Is electing to forego the carryback period, check here. , ........•.. .,. 0 

If the corporation Is filing a consolidated return, the statement required by Regulations secUon 1.1502M21 (b)(3) must be attached or 
the election will not be valid. 

12 Enter the available NOL carryover from prior tax years (do not reduce it by any deduction on line 29a.) .,_$ --------
13 Are the corporation's total receipts (line 1c plus lines 4 through ·10 on page 1} for the tax year and !Is total assets at the end of 

15 

the tax yaor Jess than $250,000?. . . . . . . . • • . . • . • . . . . • • . . . . . . .•..••.....•..•....•...• 

If ''Yes,•• the corporation Is not required to complete Schedules L, M-1, and M·2 on page 5.1nstead, enter the total amount of cash 

distributions and the book value of property distributions (other than caah} made during the tax year . .._$ ---------
Is the corporation required to flle Schedule UTP (Form 1120), Uncertain Tax Position Statement (see Instructions)? ..•..•.... 

If "Yes,!! complete and attach Schedule UTP. 
Old the corporation make any paymenls fn 2011 that would raqulre it to file Form(s) 1099 (see Instructions)? 

I I 
F 12/0(:l/2011 Form 1120 (2011) 



COLUMBIA GAS OF KENTUCKY INC 

Cash, , , , , . 
~ a Trade notes and accounts receivable .• 

bLess allowa11ceforbaddebts., 

3 111vemtor!as , ......•.•.•••••• 
4 U.S. governme11t obligations ......• 
5 Tax-exempt securities (see Instructions) •. , 
6 Other current assets (attach schedule~~a. S;bpt, 7 

7 Loans to shareholders ....•.......... 
0 Mortgage and real estate loans ..•....... 
9 Other Investments (attach schedule,e•. ~t~~ .a. 

10 a Buildings and other depreciable assets . 

b Less accumulated depreciation. 
11 a Depletable assets . . , , , . . , 

b Less accumulated depletion • , 

12 Land (net of any amortization) . 
13 a Intangible assets (amortizable only) .•..•. 

b Less accumu~ated amortization . . •.•.. 
14 Other assets (attach schedule) ... s~~ ~~mt,9. 

16 
17 

18 
19 
20 
21 
22 

24 
25 
26 

Llabllltlae and Shareholders' Equity 
Accounts payable ••......... , 
Mortgag~e, notes, bonds payable In less than 1 y_ear , •• 

See Stmt 10 
Other current liabilities (attach schedUle) ...•. 

Loans from shareholders , , ... See· Stiat. H 
Morfgages 1 notes 1 bonds payable In 1 yror more 

Other liabilities (attach schedule) . ~~·. ~1:!'1~ -~ 
Capital stock: a Preferred stock 

b Common stock ....... . 
Additional paid-In capital ............ . 
Retained earnings M Appropriated (allaoh ~olledule} 

Retained earnings~ Unappropriated, .. , , .. 
Adjustme11ls to shareho!dllr$' equity (attnch schedule) • 

Lass cost of treasury stock . . . . . . . . . . . , 

I 

1 Net Income (loss) per books •..•..•.•• , 
2 Federal income tax per books .....•.•• 

3 Excess of capital losses over capital gains .•• 
4 Income subject to tax not recorded on books 

this year (Itemize): 

~ Expenses recorded on books this year not 
deducted on this return (lteml:z:e): 

a Depreciation .. , . , , • , $ -----
b Charitable contributions , $ -----
e Travel and entertaln.ment . $ ------

Balance at beginning ofyeat· , 
'I: Net Income (loss) per books 

other Increases (itemize): -------

F 12/09/2011 

KY PSG Case No. 2013-00167 
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included on this return (ltemlz.e): 

Tax~exempt Interest $ -------

Deduct!o11s on this return not charged 
agalns~ book Income this year (itemize): 

a Depreciation . . . . $ ------
b Charitable oonlrlbutkms $ 

c Property . . 
Othar decreases (Itemize): _____ _ 

Sea Stmt 13 



Form 4626 
Alternative Minimum Tax " Corporations 

... See separate instructions. 

OF KENTUCKY 

Note-: See the Instructions to find out if the corporation Is a small corporation exempt 
from the alternative minimum tax (AMT) under section SG(e). 

1 Taxable Income or (loss) before net operating loss deduction 
2 Adjustments and preferences: 

a Depreciation of post-1 986 property , ........•.•• 
b Amortization of certified pollution control facilities ..•.•• 
c Amortization of mining exp!oraUon and development costa. 
d Amortization of circulation expenditures (personal holding companies only) . 

e Adjusted gain or loss , ....••.•.... 

f Long-term contracts .. , ..............• , , ......... , 

g Merchant marine capital construction funds .......... , ...... , 
h Section 833(b) deduction (Blue Cross, Blue Shield, and similar type organizations only) • 

Tax shelter farm activities (personar service corporations on1y) . , ...••....... 
Passive activities (closely held corporations and personal service corporations only) . 

k Loss limitations .•.•.....•.• , • , , , . , , , ..... 
Pepletlon .......•... , , , .•.•....... , . , , .. 

m Tax~axempt Interest Income from specified private activity bonds 
n Intangible drilling costs .. , , .. , •.••............ 
o Other adjustments and preferences .... , .• , ....... , . fo'Je. f?t!Ut. .14 . 

3 Pre-adjustment alternative minimum taxable income (AMTI). Combine lines 1 through 2o • 

4 Adjusted current earnl1195 (ACE) adjustment: 

a ACE from line 10 of the ACE worksheet In the Instructions •.• , . , . . •........•.. 
jb Subtract line 3 from line 4a. If lfne 3 exceeds line 4a., enter the difference as a nega!!ve amount 

(see Instructions) ... , .• , •• , .•..... , ..••.•....... , ..... . 
c Multiply line 4b by 75% (,75). ~nter the result as a positive amount .... , , .......•.. 
d Enter the excess, If any, of the corporation's totallnGreases In AMTI from prior year ACE 

adjustments over Its total reductions in AMTI from prior year ACE adjustments (see Instructions). 
Note: You must enter an amount on line 4d (even If line 4b Is positive) ..•....... 

e ACE adjustment. 
•If flna 4b Is zero or more, enter the amount from line 4c 
•If line 4b is less !han zero, enter the smallor of line 4c or line 4d as a negative amount 

) 
5 Combine lines 3 and 4e. If zero or !ess1 stop here; the corporation does not owe any AMT. 
6 Alternative tax net operating loss deduction (sea instruction!?) • , , , ..... , .•.... 

7 Alternative minimum taxable Income. Subtract line 6 from llne 5. If the corporation held a residual 

Interest in a REMIC, see lns1ructlons . . . . . . . • . . .•.•....•...•. , •....• 
8 Exemption phase-out (If line 7 Is $3101000 or more, skip lines 8a and 8b and enter -Ow on line 

9 
10 

a Subtract $150,000 from fine 7 (lr completing this line for a member of a controlled 
group, see Instructions). If ;r.ero or less~ entGr nOn •. , .. , .. , , .••.• , . , ••. , , . 

b Mulllplyline8aby25%(.25) .......•..•.•... , ......••..•...... 
c Exemption. subtract line 8b from $40,000 (If completing this line ror a member of a controlled 

group, see Instructions). If zero or Jess, enter -0- . , •.....•..••. 
Subtract line Be from line 7. If .2:ero or lesa, enter -Q, _ ..••••••••• 

Multiply line 9 by 20% (.20) ••......•.......•.....••.. 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Atlachment C 
Page 6 of 31 

2011 
number 

11 Allernalive minimum tax foreign tax credit {AMTFTC) (see Instructions) • . • .••..•. 
12 

13 

Tentative minimum tax. Subtract line 11 from llna10 .......•.••.• , .... , , , • , ••.. 

Regular tax liability before applying all credits except the foreign tax credit •....•... , , ..•.. 
Alternative minimum tnx. Subtract line 13 from line 12. If zero or less 1 enter ~oH. Enter here and oil 

I I 

For Paperwork Reduction Act Notice, see the lnstructlons. 

JXB F 1210212011 

Form 4626 (2011) 



COLUMBIA G~S or KmN~OCKY INC 
Adjusted Current Earnings (ACE) Worksheet 

I 

Pre-adjustment AMTI. Enter the amount from line 3 of Form 4626 •.. , ... 

2 ACE depreciation adjustment: 
a AMT depreciation, . . . . . . . . . . , . . . . . . . . 
b ACE depreciation. 

(1) Post-1993 properly , ...•. , , , •. , ... 
(2) Post-1909, pre-1994 properly ...•...•. 
(3) Pre-1990 MACRS property •. , , ... , .•. 
(4) Pre-1990 original ACRS property, .....•. 
(5) Property described In sections 

16B(f)(1)through (4) .•.••.•...• , .•. 
(6) Other property ....•.••.•...• , .•. 
(7) Total ACE depreciation. Add lines 2b(1) through 2b(6) , 

KY PSC Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 

 

c ACE depreciation adjustment. Subtract line 2b(7) from line 2a .•.. , ·725 467 

3 Inclusion In ACE of Items Included In earnings and profits (E&P): 
a Tax~exempt Interest Income ...... , , , , . 
b Death benefits from life Insurance contracts .. , ..... , .... , .... 
c All other distributions from life insurance contracts (Including surrenders) .. 
d Inside buildup of undistributed Income In life insurance contracts ... 
e Other Items (see Regulations sections 1.56(g)-1 (c)(6)(111) through (lx) 

fora partial list) .... , , .... , .................. . 
f Total Increase to ACE from inclusion in ACE of Items Included in E&P. Add lines 3a through 3e . 

4 Disallowance of Items not doducllble from E&P: 
a Certain dividends received , , , , .............. , , .. 
b Dividends paid on certain preferred stock of public utilities that are 

deductible under section 247 . ... , ............ , , .. 
c Dividends paid to an ESOP that are deductible under section 404(k) •.•... 
d Nonpatronage dividends that are paid and deductible under section 

1302(c) ....................••..•. , . , , , .•• , . 
e Other Items (see Regulations sections 1.56(g)-1(d)(3)(1) and (II) for a 

partial list) .•.• , . , ..•...... , .••.•.•.......... 
f Total Increase to ACE because of disallowance o( Items not deductible from E&P. Add lines 

4a through 4e .•..... , ......... , ••....• , ... , •.. , ...... , .. , 
G Other adjustments based on rules for figurtng E&P: 
a Intangible d(llling costs . . . . •..•.. 
b Circulation expenditures .... . 
c Organizational expenditures .. . 
d LIFO inventory adjustments . .. . 
e lnsfallmenhales . ........ , 
f Total other E&P adjustments. Combine lines oa through 5e ..•....•..••.•.. , . , . , . , •. 

6 Disallowance of loss on exchange of debt pools ............ , . , . . . . . . .... . 
7 Acquisition expenses of life Insurance companies for qualified foreign contracts .............. . 
8 Depletion .......................................... .......... . 
9 Basis adjustments in determining gain or loss from sale or exchange of pre~1994 property . ...... . 

10 Adjusted current earnings. Comblna lines 1, 2c, 3f, 4f, and Sf through 9. Enter the result here and on 

For Paperwork Reduction Act Notice, See Instructions. 

JXB F 02110/05 

0 
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1125-A Cost of Goods Sold 
Page 8 of 31 

Form 
{December 2011) 

Department .,r tlta Treasury 
., Attach to Form 1120.1120·C 1120-F. 11208 1065 and 1065-B • 1ternal Revenue Service 

.lame 

COLUMBIA GAS Or KIDNTUCKY lNC 

1 Inventory at beginning of year ........... . ' ''' .... '' ''' '' '' ....... 
2 Purchases . . . . . ........... '' ''' '' ''. '' ''' .... 
3 Cost of labor •.•. . . . . . . . . . . '' '' ''' ''' '' '.' '' ... . . . . 
4 Additional section 263A costs (attach schedule) .. '' ''' . ' .. '' '' '' .. . . . . '' 
6 Other costs (altach schedule) , , .•.. ...... '' ''' . ' ... . . ' '' . .. ' 

6 Total. Add lines 1 through 5 ........... . ' ''. '' '' . ' .. '. . '' . . . . . . 
7 Inventory at end of year . ........... . ' '' .. ' '' '' . . '.' .... .. ' 

8 Cost of goods sold. Subtract line 7 from line 6. Enter hera and on Form 1120, page 1, line 2 or the 
appropriate line of your tax return (see Instructions) .. 

9a Chock all methods used for valuing closing Inventory: 
(I) Iii Cost 

(II) D Lower of cost or market 

''' .... 

(Ill) D Other (Specify method used and attach explanation.) ., 

'' ' .. '' .... '.' 

OMB No. 1545·2225 

Employer ldentlfloa!lon m1mber 

 

  
2 92 998,638 

3 
4 0 

5 0 

6 140,415 789 

7 55,550,217 

8 84,865,572 

b Check If there was a wrltedown of subnormal goods ....•....•.•... , , . , , .••..•...• , 
c Check If the LIFO inventory method was adopted this tax year for any goods (If checked, attach Fot·m 970) . 

d If the~ LIFO Inventory method was W3ed forth is tax year, enter amount 

of closing Inventory computed under LIFO ......... , .. , , , ..... , .... , .. , , , . . . . ._l.!!9l!.d.JI'----;=,---=--
• If property Is produced or acquired forresale, do the rules of section 263A apply lo the corporation? .. , ... , . . Iii Yes D No 
f Was there any change in determining quantities, cost, orvalua11ons between opening and closing inventory? 

If 11Yes/1 attach explanation ........... . 

For Paperwork Reduction Act Notice, see Instructions. 

JXB F 01/26{2012. 

DYes liJ No 

Form 1125·A (12·2011) 



Credit for Federal Tax Paid on Fuels 

KY PSC Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 9 of 31 a B No. 1545-

Fom> 4136 
Departmsnl of the Tre~stlry 

Internal Revenue SeNt e 99 

,..See thG separate Instructions. 2011 
,... For Information about Form 4136 and its lnstruc1lons o to www.irs. ov/form4136. 

Attaohmen\ 
23 . ' 

' 1"'1me (as. shown on your Income tax retum) 

~O:t.UMalA QAS Oli' KlilNTUCl<Y INC  

Caution. Clalman1 has the name and address of the person who sold the fuel to the claimant and the dates of purchase. 

• 
b 

• 

For claims on Jines 1c and 2b (type of use 13 and 14), 3d, 4o, and 5, claimant has not waived the right to make 
the claim. For claims on lines 1 c and 2b (type of use 13 and 14), claimant oertlfiee that a certificate has not been 
provided lo the credit cord Issuer. 

Nontaxabl& Use of Gasoline Note. CRN Is credit reference number. 

2 Nontaxable Use of Aviation Gasoline 

a 
b 

• 
d 

• 
b 

Nontaxable Use of Undyed Olesel Fuel 

Claimant certifies that the diesel fuer did not contain visible evidence of dye. 
I I I I 

c i 

d Use In certalt) Intercity and local buses (see Caution 

I 

4 Nontaxable Usa of Undyed Kerosene {Other Than Korosene Used In Aviation) 

• 
b 

Claimant certifies that the kerosene did not contain visible evidence of dye. 
I I 

c Use In certain intercity and local buses (see caution 

d 

• 
f 

.. r Paperwork Reduction Act Notice, see the separate Instructions. 

JXB F 12/18/2011 

r:orm 4136 {201'1) 
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6 

a Kerosene used in commercial avlatlon (other than 

d 

• 

• 
b 

Sales by Registered Ultimate Vendors of Undyed Diesel Fuel Registration No. ~ 

Claimant certifies that It sold the diesel fuel at a tax-excluded price, repaid the amount of tax to the buyer, or has obtained the written 
consent of the buyer to make the olalm. Claimant certifies that the diesel fuel did not contain visible evidence of dye, 
Exc tlon. If an u I i luded In this cl did contain sl 

7 Sales by Registered Ultimate Vendors of Undyed Kerosene (Other 

Jhan Kerosene For Use In Aviation) Registration No. ~ 

Page 2 

o CRN 

350 

Claimant certifies that it sold the kerosene at a tax-excluded price, repaid the amount of tax to the buyer, or has obtained the written consent 
of the buyer to make the claim. Claimant certifies that the kerosene did not contain visible evidence of dye. 

Exceotion. If anv of the kerosene Included In this claim did contain visible evidence o dve attach an exolanatlon and check herR, . 

(b) Rato lcl Gallons ldl Amount of credit 

a Use b a state or local oovernment $ 243 -} 
b Sales from a blocked oumo .243 $ 

c Use In certain lntercltv and local buses 17 

8 Salas by R9Silstered Ultimate Vendors of Kerosene For Uso In Aviation Registration No • .,. 

Claimant sold the kerosene for usa ln aviation at a tax-excluded price and has not collected the amount of tax from the buyer, repaid 

the amount of tax to the buyer, or has obtained the written consent of the buyer to make the claim. See the instructions for additional 

a Use In commercial aviation (other than foreign trade) 

b 

c 
d 

• 
f 

~o 
lelCRN 

346 

'47 

F 12/19/2011 Form 4136 (2011) 
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Pa e 3 

Claimant produced an alcohol fuel mixture by mixing taxable fuel with alcohol. The alcohol fuel mixture was sold by the claimant to any person 
e cl I 

10 Blodlesel or Renewable Diose! Mixture Credit Registration No. It> 

a 
b 

Biodiasel mixtures. Claimant produced a mixture by mixing blodlesel with diesel fuel. The biodiesel used to produce the mlx!ure met ASTM 06751 
and met EPA's registration requirements for fuels and fuel additives. The mixture was sold by the claimant to any person for use as a fuel or was used 
as a fuel by the claimant. Claimant has attached the Certificate for Bled lese! and, If applicable, the Statement of Biodiesel Reseller. Renewable diesel 
mixtures. Claimant produced a mixture by mixing renewable diesel with liquid fuel (other than renewable diesel), The renewable diesel used to 
produce the renewable diesel mixture was derived from biomass process, met EPA's registration requirements for fuels and fuel additives. and met 
ASTM 09751 0396, or other equivalent standard approved by the IRS. The mixture was sold by the claimant to any person for use as a fuel or was 
used as a fuel by the olalmant. Claimant has attached the Certificate for Biodiesel and, If applicable, the State1nent of Blodlesel Reseller, both of which 
have ge~o edited as discussed in the Instructions for Form 4136. See the I"'' for line 10 for Information .about renellillllli>_diesel used In aviation. 

(b) Rate (c) Gallons of (d) Amount of credit (e) CRN 
blodfesel or 
renewable 

diesel 

Btodlesel I other than aarl-blodlesall mixtures $1.00' $ 388 

Aarl-blodlesel mixtures $1.00' 390 
o Renewable diesel mixtures $1.00' 307 

*These credits were scheduled to expire December 31, 2011 

11 N ta bt U fAit on xg e seo tl F el erna ve u 
Caution. ThMA Is :::a mduced credit rate for usa In carlair lntercitv and local buses ftvne of use 6) (see lnstructlonsi. -· 

' (a) Type of use 

a !Jg_uefied oetroleum a as ILPGl 

b "P Series" fuels 
c Comoressed natural aas ICNGl IGGE o 126.67 cu. ft.) 
d Uguefled hydrogen 
e Any liquid fuel derived from coal (Including peat) 

throuah the Flscher-Troosch orocess 

I Unuld fuel derived from biomass 

g Liauefled natural aas ILNGl 

h Llauefled a as derived from biomass 

j2 Alternative Fyel Credit and Alternative Fuel Mixture Credit 

a Liauefied aetroleum a as ILPGl 

b np Series" fuels 

0 Comnrassed natural aas ICNGl IGGI:' o 121 cu. fl.) 

d L'c uefied hvdroaen 

e An II u! fuol dor vad frt:~m liMI tlncludlna oean throuah lhe Flochar-Troosch orocass 

f Llnuld fLiel derived from biomass 

a 11auefied natural oas ILNG\ 

h Llguefl§'d gas derived from bJQtnSfJS 

I Compressed aas derived from biomass (GGE 1:: 121 cu. ft.) 
*The sa credits were sd1eduled to expire December 31, 2011 

F 12/19/2011 

(b) Rate (c) Gallons 

or gasoline 

gallon 
eaulvateots IGGE) 

$ .103 

.103 

.183 

.183 

.243 

.243 

.243 

.183 

Re lstration No. liP 
(b) Rata (c) Gallons 

or gasoline 

gaUon 
eautvatents (GGEl 

$ .50' 

.50' 

.50" 

.50 

.50'" 

.50* 

.50" 
50' 

.50* 

{d) Amount of credit (e) CRN 

$ 419 

420 

421 

422 

423 

424 

425 

_435 

(d) Amount of credit (e) CRN 

$ 426 

427 

428 

429 

430 

431 

432 

436 

437 
Form 4136 (2011) 



COLUMBIA GAS OF KEN~UCKY INC 

Form 4136 12011l 

13 Registered Credit Card Issuers 

• Diesel fuel sold for tho use of a state or local aovernment 

il Kerosene sold for I he exclusive use of e slate or local aovemmenl 

c Kerosene for use In aviation sold for the exclusive use of a state or local 
oovernmanl taxed at ~.219' 

•see lnstrucllon& roc possible rata changes. 

14 Nontaxable Use of a Olesei~Water Fuel Emulsion 

a 

1 Dlesei~Water Fuel Emulsion Blendfn 

Blender redlt 

:J§ ExgQrted Dved Fuels and Exoorted Gasoline Blendstocks 

a Exported dyed diesel fuel and exported gasoline blendstocks 

taxed at $.DOt 

0 Exoorted dved kerosene 

Re 

fbi Rate 

£ 243 

.243 

.216* 

KY PSC Case No. 2013-00167 
Staff Set 1 DR No. 04 7 
Attachment C 

 

I281:!J9 1.2 gf21 Page4 

Jstration No . ..._ 

lol G;;ilons -·ldl Amount of credit Ito\ "RN 
-~ 

360 

'"" 
369 

Re lstratlon No .... 

b Rate c Gallons d Amount of a edit 
.046 

(bl Rate lei Gallons ldl Amount of credit I~ICRN 
$ .001 $ 415 

.001 d16 

17 Total income tax credltclaimod. Add lines 1 through 16, co1Lin1n (d). Enter here and on Form 1040, 

line 70; Form 1120, Schedule J, lln€t 19b; Form 11208, line 23c; Form 1041, line 24g; or the proper line of 
674 

F 1211912011 Form 4136 (2011) 
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SCHEDULE B 

(Form 1120) 

(Rev. December 2009) 
1Jepartment of the Treasury 

I 

Additional Information for 
Schedule M-3 Filers 

~ Attach to Form 1120-
..,. Sa$ instructions. 

Page 13 of 31 

1 Do the amounts reported on Schedule M-3 (Form 1120), Part II, lines 9 or 10, column (d), reflect allocations 

to this corpo-ration from a partnership of Income, gain, loss, deducHon, or credit that are disproportionate to 
this corporation's capital contribution to fhe partnership or Its ratio for sharing other Hems of the partnership? . 

2 At any time during the tax year, did the corporation sell, exchange, or transfer any Interest In an Intangible 
asset to a related person as defined in section 267(b)? , •.•.....•... , , ........• , , , . 

3 At any time during the tax year, did ihe corporation acquire any Interest In an Intangible asset from a related 

person as defined in section 267{b}? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..•...... 

4a During the tax year, did f~e corporation enter Into a cost~sharlng arrangemen1 with any related foreign party 

on whose behalf the corporation dld not file Form 6471, Information Return of U.S. Parsons With Respect To 

Certain Foreign Corporations? ..•.• , ••....... , , ••.•• , ••.•. , , , . , ...••. , , 

b At any time during the tax year, was the corporation a participant In a cost-sharing arrangement with any 

related foreign party on whose behalf the corporatio11 did not file Form 5471? • . . .......••. , . 

6 At any time during the tax year, did the corporation make any change in accounting principle for financial 

accounting purposes? See Instructions for the definition of change In accounting principle, ..•.... 

6 At any time during the tax year, did the corporation mal<.e any change In a method of accounting for U.S. 

Income tax purposes? ..... , . , ....•.....•.. , ...•..•.•..........• , , .. 

7 At any time during the tax year, did the corporation ow11 any voluntary employees' beneficiary association 

(VEBA) trusts that were used to hold funds designated for employee benefits?. . . . . . . . .. . •..•. 

8 At any tim a during the tax year, did the corporation use an allocation method for Indirect costs capitalized to 

self~constructed assets that varied from Its financial method of accounting? .....•....•.... 

9 At any time during the tax year, did the corporation treat for tax purposes Indirect coats, as defined In 

Regulations seotlons 1.263A-1 (e)(3)(1i)(F), (G), and (H), as mlxed-serv1ce costs, as defined in Regulations 

section 1.263A-1(e)(4)(ii)(C)? . . • . . . • . . • . . . . . • . . . . . • • . • . • . . ........ . 

10 Did the corporation, under section 118 or 362(c) and the related regulations, take a return filing position 

characterizing any amount as a contribution to the capital of the corporation durtng the tax year by any 

non~shareholders? Amounts so characterized may Include, without limitation, Incentives, inducements, money, 

OMB No. 1545-0123 

For Paporwork Reduction Act Notice, sec tho Instructions for Form 1120. 

JXB F(11)01(13f.2010 

Schedule B (Form 1120) (Rev. 12-2009) 



SCHEDULE G 
(Fonn 1120) 
(Rev, December 2011) 
Department of the Traesury, 

Information on Certain Persons Owning the 
Corporation's Voting Stock 

~Attach to Form 1120. 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 14 of 31 

OMB No. 1545-0123 

number 

Cortaln E:ntltlos Owning the Corporation's Voting Stock. (Form 1120, Schedule K, Question 4a). Complete columns (I) through (v) 

below for any foreign or domestic corporation, partnership (Including any entity treated as a partnership), trust, or tax-exempt organization 
that owns directly 20% or more, or owns, directly or indlrec11y, 50% or more of the total voting power of all classes of the corporation's 
stock entitled to vote (see instructions). 

(I) Nama of E/lllty (II} Employer ldentlflustlon (Ill) Type of Entlty (IV) Country Of (v) Paroenlage Owned 

.~umb." (If eovl In Votloo Stook 

Columbia Energy Group 
13-1594808 C Corp us 1 nn nnnn• 

Certain Individuals and Estates Owning the Corporation's Voting Stock. (Form 1120~ Schedule K, Question 4b). Complete columns 

(I) til rough (lv) below for any Individual or estate that owns directly 20% or more, or owns, diredly or Indirectly, 50% or more of the total 
votlnq power of all classes of the como ration's stock entilled to vote (see instructions). 

(I) Name of Individual or E11ints (II} Identifying 

NumbBr If !l w\ 

For Paperwork Reduction Act Notice, see the Instructions for Form 1120. 

JXEI F 12/28/2011 

(lll) Counlry or (iv) Pe-rcentage Owned 

CitizenshiP (a e lnslruo to s In VotlnQ Stock 

Schedule G (Form 1120) (Rov. 12·2011) 



KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 

SCHEDULE M-3 
(Form 1120) 

N t I (L ) R II• t' f C t' Attachment C e ncome oss econc 1a 10n or orpora ·~~15ot31 1-"'o""-""'-'""""""'--
With Total Assets of $10 Million or More 

Department of the Treasury 
~Attach to Form 1120 or 1120-C, 2011 

c ' ' 
Employer ldanllflcatlon number 

jQLUMBIA GAB OF KENTUCKY INC 

Chock oppllooblo box(ool: (1)0 Non-consolidated return (2)0 Consolidated return (Form 1120 only) 

!xed 1120 /PC group (4\0 Dormant subsidiaries schedu!A attached 

1 a Did the corporation file SEC Form 10RK for Its Income statement period ending with or within this tax year? 
0 Yes. Skip lines 1 b and 1c and complete lines 2a through 11 with respectto that SEC Form 1 O-K. 
IXJ No. Go to line 1b. See Instructions If multiple non-taxMbasls income statements are prepared. 

b Did the corporation prepare a certified audited nonRtax-basls Income statement for that period? 
0 Yes. Skip line 1 c and complete lines 2a through 11 with roopect to that Income statement. 

lXI No. Go to line 1 c. 

c Did the corporation prepare a non-taxRbaals Income statement for that perlod? 
lXI Yos. Complete lines 2a through 11 with respect to thai Income statement. 

D No. Skip linea 2a through 3c and enter the corporatlon1S net income (loss} per Its books and records on line 4a. 

2 a Enter the Jnoome statement period: Beginning 0~/0~/20~~ Ending -"1"2/"3'-'1"-/::.20'-'1:::1 ________ _ 

b Has the corporation's Income statement been restated ror the Income siatement period on line 2a? 

D Yes. (lf''Yes/' altach an explanation and the amount of each Item restated.) 
lXI No. 

c Has the corporation's Income statement been restated for any of the five income statement periods preceding the period on line 2a? 
JX1 Yes. (If ''Yes," attach an explanaflon and the amount of each Item restated.) 

0 No. 

3 a Is any of the corporation's voting common stock publicly traded? 
0 Yes. 

lXI No. If "No," go to line 4a. 
, b Enter the symbol of the corporation's primary U.S, publicly traded voting common stocl< f---------'------, 

c Enter the nlne·dlglt CUSIP number of the corpora!lon's 

4 a Worldwide consolidated net income (loss} from Income statement source Identified in Part I, line 1. 
b Indicate accounting standard used for line 4a (see Instructions): 

(1) lXI GAAP (2) 0 IFRS (3) 0 Statutory (4) 0 Tax-basis (5) 0 Other (specify) ___ _ 

5 a Net Income from non includible foreign entitles (attach schedule) , , ........... , ... . 
b Net loss from nonlncludlble fore!gn entities (attach schedule and enter as a 

positive amount) . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . 

6 a Net income from non Includible U.S. entities (attach schedule) ...... , .... . 
b Net loss from nonincludlble U.S, entitles (atlach schedule and enter as a 

positive amount) .................................... . 
7 a Net Income (loss) of other includible foreign disregarded entities (attach schedule) . 

b Net Income (loss) of other Includible U.S. disregarded entkles (allach schedule) ... 

8 

c Net inoome (foss) of other includible entities (attach sched~lle) . 

Adjustment to eliminations of transactions between includible 
enmles and nonlncludlble entitles (attach schedule) .. 

9 Adjustment to reconcile fncome statement period to tax year (a1tach schedule} ... 

10 a fntercompany dividend adjustments to reconcile to line 11 (attach achedule). 
b Other statutory accounting adjustments lo raconclle to line 11 (attach schedule} .... . 
c Other adjustments to reconcile to amount on line 11 (attach schedule) ........... . 

11 Net Income (loss) por income statement of Includible corporations. Combine lines 4 through 10. 

Note Part I line 11 must eaual the amount on Part II line 30 column (a) and Schedule M 2 line 2 
12 Enter the total.amoun1. (not just the corporation's share) ~fthe assets and lla~liiHes of all entitles 'lnclud~d removed on the following lines. 

Total Assets Total Liabilities 

a Included on Part I, llne 4 ... .. . . ~ 303,222,909 

b Removed on Part I, line 5 .. .. . . ~ 
c Removed on Part I, line 6 .. , .. . . ~ 
d Included on Part I. line 7 ... '' '' ~ 

For Paperwork Reduction Act Notice, see the lnstructrons for Porm 1120. 
JXB F 12122/2011 

212,001 331 

Schedule M-3 (Form 1120) 2011 
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COLUMBIA GAS OF KENTUCKY INC  

Check applicable box(es); (1)0 Consolidated group {2)0 Parent corp (3) 0 ConBolldatad eliminations (4)!XI Subsidiary corp (6) 0 Mixed 1120/LIPC group 

"'eek f a sub-co a 1120 eliminations 

Reconciliation of Net Income (Loss) per Income Statement of Includible Corporations With 

Income (Loss) 
(Allach schedules for lines 1 through 11) 

1 Income (loos) from equity method foreign corporations. 

2 Gross foreign dividends not previously taxed ......•.. 

3 Subpart F, QEF, and similar Income Inclusions ......... . 

4 Section 78 gross-up ....................... . 
5 Gross foreign distributions previously taxed ........... . 

6 l11come (loss) from equity method U.S. corporations . , •.... 

7 u.s. dividendo not eliminated In tax consolidation. 

8 Minority interest for Includible corporations . 

9 Income (loss) from U.S. partnerships .. , . . ........ . 

10 Income (loss) from foreign partnerships ..........•... 
11 Income (loss) from other pass~through entitles ..... 
12 Items relating to reportable transactions (attach details) 

13 Interest incoma {attach Form 8916wA), 

14 Total accrual to cash adjustment. 
16 Hedging transactions ....... , .. 
16 Mark-to-marl<et Income (loss) .... . 

17 Cost of goods sold (attach Form 8916-A), 

18 Sale versus lease (for sellers and/or lessors} 
19 Section 481(a) adjustments ......... . 

Unearned/deferred revenue ..... . 
L1 Income recognition from tong~term contracts . 
22 Original Issue discount and other Imputed Interest . 

23 a lnoome statement gain/loss on sale, exchange, 
abandonment, worthlessness, or other disposition 
of assets other than inventory and pass-through entitles . 

b Gross capital gains from Schedule D, excluding 
amounts from passythrough entities ........ . 

c Gross capital tosses from ScheduleD, excluding 
amounts from pass-through entities, abandonment 
losses, and worthless stock losses. , •. , .. , 

d Net gs.lnlloss reported on Form 4797, line 17, 
excluding amounts from pass~fhrough entities, 
abandonment losl3es, and worthless stock losses. 

e Abandonmentlossea ..•............. 
f Worthless .stock losses (attach details) ..... , . 
g Other gafn/loss on disposition of assets other than Inventory. 

24 Capital loss limitation and carryforward used .. .EieQ ·stnit' fB' 
26 Other Income (Joss} items with differences (attach schedule) . 
26 Totallnoomo (loss) items. Combine lines 1 through 25 ... . 

27 Total expense/deduction items (from Part Ill, line 38) ... , 
28 Other Items with no differences . . . . .. , , ,!?e~ .S~Il)t, ~6. 

29 a Mixed groups, see Instructions. All others, combine 
flnes26through28, ..... , ... , ..... . 

b PC Insurance subgroup reconcUiaUon tolals .. . 
c Life Insurance subgroup reconciliation totals ... . 

J Reconciliation totals. Combine lines Z9a through 29c. 

r 1212012011 Schl)dule M .. 3 (Form 1120) 2011 



Name of corporation (oommon parent, If consolidated relum) 

KY PSG Case No. 2013-00167 
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Attachment C 

?a a 3 

COLUMBIA GaS Or KEN~UCKI JNC  

(3} 0 Consolidated allmlnauons (4) lXI Subsidiary corp (5) D Mixed 1120/L/PC group 

Employer ldanllfloa!lon numb111r 

!1l!!tif61Il\l Reconciliation of Net Income (Loss) per Income Statement of Includible Corporations With 
Tavoh(A '- 'oer ~ t .. ~ttnn lfAm" I••• 

Exp•~~~ poe ~;_ 
(c) (~) per 

Expense/Deduction Items 
-871 '7l4 1 U.S. current Income tax expense ........ . . . ' ..... 871,714 

2 u.s. deferred Income tax expense •.••• , .. . -. .... 6:468,345 -~6,468,345 

3 State and local current Income tax expense •.••. . ' ' ' 
-72' 676- 58!, 772 
aau1i -884,512 

.. 
4 State and local deferred income tax expense .... . . '' .. '· 

. 
6 Foreign current Income tax expense 

(other than foreign withholding taxes) .. '.'.'. . . . . ... 
6 Foreign deferred Income tax expense ••...... . . . .... 
7 Foreign withholding taxes .....•.••. , . , , . . . .... 
8 Interest expense (attach Form 891&-A) ........... .. . . 4.810.854 -260 4,810.594 

9 Stock optlon expense .................... ... ' 

10 Other equity-based compensation , .••......... .... -1.662 1,973 -311 

11 Meals and entertainment .. , .. , ... , , . , , . . '.' ... 26,614 -26,614 

12 Fines and penalties ..•.. , , ....... , , , ' . ' . ' ... 
13 Judgments, damages, awards, and similar costs . '.' ... 
14 Parachute payments. , , ...•. , .....•.. . . . '' . 
16 Compensation w[lh section 162(m) limitation ...•. ' .. . . . 
16 Pension and profit-sharing ...•. ,., "" 2,697,694 ' '"" "" . '.' .... . . . ... 
17 Other post~ retirement benefits •......... '.'.-'.' ' 

29o.e21 325,360 ?6,310 692,491 

18 Deferred compensation .•....... , ..•.•....... , . 3s2,s!e -352,518 

. Charitable contribution of cash and tangible property ....... , l51,o69 15!-,069 

•" Charitable contribution of intangible properly ..•......... 

21 Charitable contribution limitation/carryforward ....••...... 

22 Domestic production activities deduction. , . ' ..... . . 
23 Current year acquisition or reorganization 

Investment banking fees . . . . . . . . . . . . . . . . ... 
24 Current year acquisition or reorganization 

legal and accounting fees •........ , .. ''.' ... ' ... 
25 Current year acquisition/reorganization other costs , , . , .•.. , 

26 Amortization/Impairment of goodwill ....... , ..•...... 

27 Amorti:o:atlon of acquisition, reorga.nl.zatlon, and start-up costs ... 

28 Other amortization or rmpairment write-affs ..... .. '.'' .. !85,559 -195,559 

29 Section 198 environmental remediation costs •.. .. ' ... -
30 Depletion .•..... . . . '' .. . ..... ... . ... ' 

3'1 Depreciation . . . . . . '. '. ' .. . . . - .. ' .. ' .... 5:997:3a6 13,061,422 19,058,000 

32 Bad debt expense •.. ' .......... '' .. ' ...... ' 
594.1a2' 346,268 940' 450 

33 Corporate owned life insurance premiums ..•.•. ... ' .... 
34 Purchase versus lease (for purchasers and/or lessees) •. .. ' 

36 Research and development costs ........ . . ' .. 352.235 352,235 

36 Section 118 exclusion {attach schedule) ........ , . ... 
37 Other expense/deduction Items with 

differences (attach schedule) ...•..... , , . ~~a. ~t~,n~ ;q l2,U2,782 2, 37_5_, 492 -37,359 14,450,915 

38 Total axpanso/deduction Items. 
Combine lines 1 througb37. Enter here and on Part fl, line 27, 
reporting positive amounts as negative and negative amounts 

32,418,293 17,967,132 -5,584,805 44,800,620 as oo•Ilive . . . 
.2/20/2011 Schedule M-3 (Form 1120) 2011 
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r-orm Supplemental Attachment to Schedule M-3 
2011 Department of the Trea!lury 

• ·~rnat Revt3nue service 
patanl 

KEN[IUCKY INC 

Cost of Goods Sold Items 

1 Amounts attributable to cost flow assumptiona 

2 Amounts attributable to: 

a Stock option expense , . 

b Other equity based compensation ....••. , 

c Meals and entertainment 

d Parachute payments . , .......... . 

e Compensation with section 162(m) limitation 

f Pension and profit sharing ... 

Other post~retlrement benefits , 

h Deferred compensation .•... 

Section 198 environmental remediation costs 

Amorlizatlon . • 

k Depletion. . • • 

Depreciation • . 

m Corporate owned life insurance premiums. 

n Otl1er section 263A costs ... 

3 Inventory shrinkage accruats . 

4 Excess inven!ory and obsolescence reserves , 

6 lower of cost or market write~downs ..... 

6 Other items with differences (attach schedule} .. 

7 Other items with no differences .• Qa~ ,S,t)\\t. ~B. 

Total cost of goods sold. Add lines 11hrough 7, 

I 
For Paperwot•k Reduction Act Notice, see jnstructlons. 

JXB F 12129/2011 

(a) 

Expense per 
(b) 

Temporary 

1 

879 

400 

(c) 

Permanent 
{d) 

Deduction per 

879 

Form 8916 .. A (2011) 



COLUMBIA GAS OF KENTUCKY INC 

"""' Interest Income 

Interest Income Item 

1 llnlerest Income 

2 Interest Income from hvbrld • I 

3 I ' Interest IncoMe 

4a Intercompany Interest Income~ From outside tax 
I I arouo 

4b Intercompany interest Income" From tax 
efflllated arouo 

s Other I "' 
6 Total interest Income. Add lines 1 through 5. 

Enter total on Schedule M-3 (Forms 1120, 
1120-PC, and 1120-L), Part II, llne13 or Schedule 

"""'"'" 1065 anrl 11208\ Pari II. line 11. 
· · ·· ; lnleresll 

Interest Expel"'se ltam 

1 lntereet 1 hvbrid • I 

L 1 Interest exoense 

3a lntercompsmy interest expense y Paid to 
outside tax affiliated arouo 

3b Intercompany Interest expense~ Paid to tax 
affillo!Ad arouo 

4 Other lniArAAI 

5 Total interest expense. Add lines 11hrough 4. 
Enter total on Schedule M-3 (Form 1120) Part Ill, 

line 8; Schedule M-3 (Forms 1120-PC and 

1120-L), Part Ill, line 36; Schedule M-3 (Fotm 

1065) Part Ill, line 27i or Schedule M~3 
!Form 11208\ Pari Ill. line 26. 

F 12129/2011 

(a) (b) 

Income (Loss) per Temporary 

Income 

651,517 

45,508 -3,029 

897,085 -3,829 

(a) (b) 

Expense per Income Temporary 

4,659,436 

151,418 -260 

4,810,854 -260 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
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(c) 

Permanent 

(c) 
Permanent 

 

PMO 2 

(d) 

Income (Loss) per 

851,511 

41,679 

893 ,25_6_ 

(d) 

Deduction per Tax 
Rehrcn 

4,659,436 

151 \59 

4,810,594 

Form 8916-A (2011) 



KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 

Form 4562 
Depreciation and Amortization 

(Including Information on Listed Property) 

Election To Expense Certain Property Under Section 179 
I I I 

Attachment C 
Page 20 of 31 

1 Maximum amount (sea Instructions) . . . . . . . . . . . . . . . . . . . . . . ......... . 
2 Total cost of section 179 property placed in service (see Instructions) .... , , ............. , .. 
3 Threshold cost of sectron 179 property before reduction lA Iimitation {sea Instructions) •...........•. 
4 Reduction In limitation. Subtract line 3 from line 2.1f zero or less, enter wQw •••••••••••••• , •• , • , •• , , , 

5 Dollar limitation for tax year. Subtract line 4 from line 1. If zero or less, enter ..()w, 

II 

7 Listed property. Enter the amount from line 29 .•..• , , ... 
8 Total elected cost of section 179 property. Add amounts In column (c), lines 6 and 7 ..... . 
9 Tentative deduotlon. Enter the smaller of line 5 or line 8. . . . . . . . . . . . . . ......... . 

10 Carryovel' of disallowed deduction from line 13 of your 2010 Form 4662 .................... . 
11 Business Income limitation. Enter the smaller of business income (not less than zero) or line 5 (see Instructions) . 

Section 179 expense deduction. Add lines 9 and 10, but do not enter mor·e than line 11 .. 
I I 

Special depreciation allowance for qualified property (other than listed property) placed In service 
during the taxyear{see Instructions). . . . . . . . . . ..... 

15 Property subject to section 168(1)(1) election 

17 
18 

MACRS deductlons for assets placed in service In tax years beginning before 2011 

I 

Listed property. Enter amount from line 28 ...•.............. , .. , , ......• 
"""l Total. Add amounts from line 12, lines 14through 17, lines 19 and 20 in column (g), and line 21. 

Enter here and on the appropriate lines of your return. Partnerships and s corporations- see I '"~~....,.~~~~-~.......,~ 
23 For assets shown above and placed In seNice during the current year, 

I i 
For PapEuwork Reduction Act Notice, see separate instructions. 

JXB F 1111!l/2011 

2011 
Attachment 

Depreci~tlon deduo!lon 

Form 4562 (2011) 



COLUMBIA GAS OP KmN~CK~ INC 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 

 

Listed Property (Include automobiles, certain other vehicles, certain computers, and property used for 

(d) 

Colli or olhar 

25 

(e) 
Baals for depreola!lon 
(bualnesa/lnvestment 

I 

Reo ovary 

o.o 
o.o 
o.o 

28 Add amounts In column {h), lines 25 through 27. Ente1· here and on line 21, page 1 ...... . 

I I I 
Section B ~Information on Use of Vehicles 

(h) 

Depreciation 

(I) 

Elected sactlon 179 

Complete this section for vehicles used by a sole proprietor, partner, or other 11more than 5% owner/' or related person. If you provided vehicles 

to vour emolovees. first answer the auestions In Section C to see If""" meet an<>X""""' • to cnmotetlon lhl• •ectlon forth se vAhir.Jes, 

(a) (b) (c) (d) (e) 

30 Total business/Investment miles driven during Vehicle 1 Vehicle 2 Vehicle 3 Vehicle 4 Vehicle 5 

the year (do not include commuting miles) .. 
31 Total commuting mlles driven during the year . 

32 Total other personal 

: (noncommutlng) miles driven ...• ... '' .. 
•J Total miles driven during the year. 

Add lines 30 through 32 .. _ ... . . . ' ' . . 
34 Was the vehicle available for personal Yes No Yes No Yes No Yes No Yes No 

use during off-duty hours? ... _ . , .. . '.' 
35 Was the vehicle used primarily by a 

more than 5% owner or related pen~on? . . . . ' 

36 Is another vehicle available 

for oersonaluse? ....... ' . . . . . . ' . 
Section C- Questions for Employers Who Provide Vehicles for Usa by Their Employees 

Answer these questions to determine If you meat an exception to completing Section B for vahlcles used by employees who 

37 Do you maintain a written policy statement that prohibits al! personal use of vehicles, including commuting, by your employees? 
38 Do you maintain a written policy statement that prohibits personal use of vehicles, except commuting, by 

your employees? See the Instructions for vehicles used by corporate officers, directors, or 1% or more owners • 

39 Do you treat all use of vehicles by employees as personal use? .•.....•.•..... , ...•.....•. 
40 Do you provide more than five vehicles to your employees, obtain Information from your 

employees about the use ofthe vehicles, and retain the information recBived? ......• 
41 Do you meet the requirements concerning qualified automobile demonstration use? (See instructions.) 

(a) (b) (c) (d) 
Daacrlpllon of coals Data amortization Amortizable Coda 

·~ Amortlz tion of costs that be ins durin 

43 AmorUza11on of costs that began before your 2011 tax year ..... . 

44 s for where to re art 

F 11/10/2011 

(f) 
VehicleS 

Yes No 

0 

Form 4562 {2011) 
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Form 4797 
Sales of Business Property 

(Also Involuntary Conversions and Recapture Amounts 
Under Sections 179 and 280F(b)(2)) 

1 Enter the gross proceeds from sales or exchanges reported to you for 2011 on Form(s) 1099~8 or 

I I 

Identifying number 

(a} Dascrlpllon of 
2 

(b) Dale acquired (c) Date sold (d) Grose sales 

prloa 

(e) Oepreolatlon (f) Cosl or other basi~;~, 

property (mo., day, yr.) (mo., day, yr.) allowed or allowable plus fmproOJamenls 

3 Gain, If any, from Form 4684, line 39 ............. , . , ......................... . 

4 Section 1231 gain from Installment sales from Form 6252, line 26 or 37 ..•.••.... 

5 Section 1231 gain or (loss) from llke·klnd exchanges from Form 8824 ....•.. 
6 Gain, if any, from line 32, from other than castJalty or theft . • . •..•.• , 
7 Combine lines 2 through 6. Enter the gain or (loss) here and on the ~ppropriate line as follows: ... 

Partnerships (except electlng rarga partnerships) and S corporations. Report the gain or {loss) following 

the instructions for Form 1065, Schedule K, line 10, or Form 1120S, Schedule K, line 9. Skip lines 8, 9, 11, 
and '12 below, Individuals, partners, S corporation shareholders, and all others. If line ?Is zero or a loss, 
enter the amount from line 7 on line 11 below and Gklp lines 8 and 9. If line 7 is a gain and you did not 
have any prior year section 1231 losses, or they were recaptured In an earlier year, enter the gain from lina 7 
as a long~term capital gain on the Schedule D filed wllh your return and skip lines 8, 9, 11, and 12 below. 

~ Nonrecaptured net section 1231 losses from prior years (see Instructions) ...•...•........... , 
9 Subtract line 8 from line 7. If zero or less, enter ~0H.If line 9 is zero, enter the gain from line 7 on line 12 below. 

11 
12 
13 
14 

If line 9 is more than zero, enter the amount from line 8 on linG 12 below and enter the gain from llne 9 as a 
I I 

Loss, If any, from l!ne 7. . . • . . . .......••.•. 
Gain, If any, from line 7 or amount from line 8, If applicable 
Gain, If any, from line 31 ..•.. , ... , . , , ...... . 
Net gain or (loss) from Form 4684, lines 31 and 30a ......... . 

16 Ordinary gain from installment sales from Form 6252, line 25 or 36 . 
16 Ordinary gain or (loss) from likewkind exchanges from Form 8824 .. , •......••.•.. 
17 Combine lines 10 through 16 .•.....•....•.••..... , .......••.• 

18 For all except Individual returns, enter the amount from line 17 on the appropl'fate line of your return and skip 
lines a and b below. For individual returns, complete lines a and b below: 

a If the loss on line 11 includes a loss from Form 4664, line 35, column (b}(ii), enler that part of the loss here. Enter 

the part of the loss from inoome~producing property on Schedule A {Form 1040), line 28, and the part of the 
loaa from property used as an employee on Schedule A (Form 1040), line 7.3. Identify as from "Form 4797, line 
1Ba." See Instructions . . . • • • . . • . . . . . . . . . . . . . . . . • . • . • • . . . ..... . 

b Redetermine the gain or {loss) on 1\ne 17 excluding the loss, if any, on line 18a. Enter here and on Form 1040, 

·or Paperwork Reductlocn Act Notice, sao soparata Instructions. 

JXB F 12/28/2011 

2011 

(g) Gain or (loss) 

Subtract {f) from the 

r-orm 4797 (2011} 
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COllUMBlA GAS Oli' KIENTUCK'l INC Attachment C  
.~~~!!!:~~~~ . .J.~.e.j 1l • Page 2J of 31 PEIQG 2 
!!Wltl'ni!N Gam From Disposition of Property Under Sections 1245, 1250, 1252, 1254, and 1255 

lseelnstructlonsl 
(b) oal~ acquired (c) Dalo sold 

- · lei Descrtotlon oLsecUon 1240 1260 1252 12<d or 1?'>R nron•rlv: r~ o. da rmo .. doo. "'-' 

-· 
B 
c 
D 

These columns relate to the properties on lines 19A through 190. ~ 
Property A Property B Property C Property D 

20 Gross sa las price (Note: See line 1 before completing.) , ... 20 

21 Cost or other basls plus expense of sale . . . ' . . .. 21 

22 Depreclat{OA (or oepletton) allowed or allowable .. 22 

23 Adjusted basts. Subtract line 22 from tine 21 . . .. 23 

24 Total ooln Subtract line 23 from line 20 .. .. 24 

25 If section 1245 property: 

• Depreolatlon allowed or allowable from line 22 . '' '.' ' .. 25a 

b Enter the smatter of tin• 24 or ?no . . .. ' .. ' .. 25b 

26 If section 1250 property: If straight line depreciation was 

used, enter -0- on line 26g1 except for a corporation 

subject to section 291. 

a Additional depreciation after 1975 (see instructions) ..... 26a 

b Applicable percentage moltlplled by the smaller 
of line 24 or line 26a (see Instructions) ••.•..... , . , . , 26b 

• Subtract tine 26a from tine 24. If residential rental properly or 
line 24 Ia not more than line 26a, skip lines 26d and 26e ... , 26c 

d Additional depreciation afler 1969 and before 1976. . . .. 26d 

e Enter the smallor of nne 26c or 26d. , •... . . . . . .. 26e 

r Section 291 amount (corporations only), .• , ... . . . . 26f 

g 829 llo~s 26b, 26e, and 26f . , ..... . . ... 26o 

27 If sactlon 1252 property: Skip this section If you did not 
dispose of farmland or If this form Is being completed for 
a partnership (other than an electing large partnership). 

a Soli, water, and land clearing expenses , .. , ..•.• , ... 27a 

b Line 27a multiplied by applicable percentage (see Instructions) 271> 

c En!er !be smaller gf lioe 24 or 27b ... ! I 0 0 'I' Tlc 

28 If section 1254 property: 

• Intangible drilling and development costs, expenditures for 
development of mines and other natural deposits, mining 
exploration costs, and depletion (sea Instructions} •.. , . 2Ba 

~ier the smarter of line 24 or 28a .. '.'' 2Bb 

29 If section 1255 property~ 

a Applicable percentage of payments excluded from income 
under section 126 (see Instructions) ......... . ' 29a 

b Enter the smaller of line 24 or 29a (see Instructions\. 29b 

Summarv of Part Ill Gams c omo e e nrone v co umns I t rt A th rm~a hD\h royg ne e ore gomg to 1ne hll 29bb I 30 

30 Total gains for all properties. Add property columns A through D, line 24 .... ... . . . . ' . . . . . .. . . . .. 30 ~ 

31 Add property columns A through D, lines 25b, 26g, 27o, 28b, and 29b. Enter here and on line 13 .... ... . . . .. 31 

32 Subtraclllne 31 from line 30. Enter the portion from casualty or theft on Form 4684,11ne 33. 

En!er !!lf! g~11QJlfr2!Jl other than casualt~ or theft oo Form 4797, line 6 . .... . . . . ''. . . 32 0 
·-· -~=:=:-::;:-:-:;,·-··,:-·.::: 

@!llart!S& Recapture Amounts Under Sections 179 and 280F(b)(2) When Business Use Drops to 50% or Less 
{see lnstrucllons) 

(a) Section (b) Section 
179 2BOF(b)(2) 

Section 179 expense deduction or depreciation allowable In prior years ........ , ..... 33 

34 Recomputed depreciation (see Instructions) ••..•..... , . . . . . . ' ' ' . ' . . . . . ' . 34 
36 Rer.aoturo amount. Subtract line 34 from line 33. See the Ins 'for whore to renorl •.. 35 ~ 0 

F 12/2!3/2011 Form 4797 {20"11) 



COLUMBIA GAS OF I<ENTUCKY INC 

Tax Year 2011 

Form 1120, Page 1, Line 5, Interest ineome 

Description 
INTERCOMPANY JNT INCOME FROM TAX AFFILIATED GROUP 

INTEREST INCOME ON RAR ISSUES 

OTHER INTEREST INCOME 

Total 

Form 1120, Page 1, Line 10, Other h1come not Included elsewhe•·e 

Description 
CUSTOMER ADVANCES RECEIVED 

INCOME ACCRUED ON REGULATORY ASSET 

INCOME ACCRUED ON REGULATORY LIABILITY 

CONTRIBUTION IN AID OF CONSTRUCTION 

MISC NON-OPERATING INCOME 

Total 

Fo•·m 1120, Page I, Line 16,Rent expense 

Description 
A&G- RENT EXPENSE 

BUILDING LEASE WRITEDOWN/BUYOUTS 

RENT EXPENSE: LEASED AUTOMOBILE 

UTlLITY RENT EXPENSE 

Total 

Form 1120, Page 1, Liue .17, Taxes nnd licenses 

Description 
STATll TAXES BASED ON INCOME 

REAL ESTATE I PERSONAL PROPERTY TAXES 

GROSS RECEIPTS/STORAGE 

PAYROLL TAXES 

LICENSE I FRANCHISE 

SALES/USE 

011-IER TAXES 

Total 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 24 of 31 

Page I 

EIN:  

9/6/2012 11 ;30;52 AM 

Statement: 1 

Amount 
851,577 

10,341 

31,338 

893,256 

Statement: 2 

Amount 
(313,113) 

155,766 

(206,739) 

518,396 

812,743 

967,053 

Statement: 3 

Ammmt 
692,421 

(56,967) 

(95) 

186,392 

821,751 

Statement: 4 

Amount 
654,448 

2,171,098 

101 

474,542 

5,306 

14,107 

6,521 

3,326,123 



COLUMBIA GAS OF KENTUCKY INC 

Tax Year 2011 

.Form 1120, Page 1, Line 18, Interest expense 

Description 
INTEREST EXPENSE 

INTERCOMPANY !NT EXP - PAID TO TAX AFFILIATED GROUP 

OTHER INTEREST EXPENSE 

INTEREST ON RAR ISSUES 

Total 

Form 1120, Page 1, Line 26, Othel" deductions not included elsewhere 

Description 
RESEARCH AND DEVELOPMENT COSTS 

BOOK HEDGING INCOME/LOSS 

EXPENSE ACCRUED ON REGULATORY ASSET 

PROPERTY COST OF REMOVAL 

GAS DISTRIBUTION OPERA TlNG EXP 

CUSTOMER ACCOUNTS EXPENSE 

SALES EXPENSE 

OFFICE SUPPLIES & EXP- NET OF ADMIN EXP TRNF 

OUTSIDE SERVICES EMPLOYED 

PROPERTY INSURANCE 

INWRJES & DAMAGES 

MISCELLANEOUS GENERAL EXPENSES 

Total 

KY PSC Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 25 of 31 

Page2 

EIN:  

916/201211:30:52AM 

Statement: 5 

Amount 
156,662 

4,659,436 

(15,043) 

9,539 

4,810,594 

Statement: 6 

Amount 
352,235 

2,873,370 

202,706 

38,884 

8,062,275 

1,178,675 

10,539 

331,682 

8,169,652 

32,349 

874,202 

253,312 

22,379,881 



KY PSC Case No. 2013-00167 
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Page3 

COLUMBIA GAS OF KENTUCKY INC 

Tax Y •••· 2011 EIN:  

9/612012 11:30:58 AM 

Form 1120, Page 5, Schedule L, Line 6, Other current assets 

Descl'lption 
UNRECOVERED PURCHASED GAS 
REGULATORY ASSETS 
ACCTS REC- ASSOCIATES 
PREPAYMENTS 
ACCRUED UTILITY REVENUES 
MISC CURR & ACCR ASSETS 

Total 

Form 1120, Page 5, Schedule L, Line 9, Other investments 

Description 
SUBSIDIARY CAPITAL STOCK 
INVESTMENT IN SUBSIDIARY 

Total 

Fm·m 1.120, Page 5, Schedule L1 Line 141 Other assets 

Description 
CONSTRUCTION WORK IN PROGRESS 
INTEREST RECEIVABLE 
CUSTOMER ACCTS REC-UTIJ..ITY 
REGULATORY ASSETS 
PRELIM GAS SURVEY & INVES 
MISCELLANEOUS DFD DEBITS 
ACCUMULATED DFD TAXES 

Total 

Form 1120, Pag_J! 51 Schedule L, Line 18, OUter current liabilities 

Description 
UNRECOVERED PURCHASED GAS 
DEFERRED REVENUE 
REGULATORY LIABILITIES CURRENT 
ACCT PAY ABLE"ASSOCIATES 

Begitming 
Amount 

0 
2,983,215 

38,455,593 
584,055 

16,063,470 
2,203,088 

60,289,421 

Beginning 
Amount 

173,580 
180,424 

354,004 

Beginning 
Amount 

3,332,435 
4,782 

255,090 
11,172,456 

231,664 
1,557,630 

0 

16,554,057 

Beginning 
Amount 

5,371,121 
2,147,336 

30,714 
4,416,826 

Statement: 7 
Ending 
Amount 

(8,208,734) 
3,038,827 

32,939,293 
533,523 

11,005,741 
2,356,801 

41,665,451 

Statement: 8 
Ending 
Amount 

174,261 
230,150 

404,411 

Statement: 9 
Ending 
Amount 

2,631,217 
9,868 

0 
14,228,702 

339,380 
1,487,251 
6,997,091 

25,693,509 

Statement: 10 
Ending 
Amount 

0 
1,446,536 

56,831 
4,124,210 



KY PSG Case No. 2013-00167 
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Page4 

COLUMBIA GAS OF KENTUCKY INC 

Tax Yeo•· 2011 BIN:  

ACCRUED TAXES 

ACCRUED INTEREST 

TAX COLLECTIONS PAYABLE 

ACCRUED V ACA T!ONS 

CMEP-MAP MEDICAL RESERVE 

OPEB LIABILITY-CUR 

OTHER ACCRUED LIABILITIES 

ACCRUED RATE REFUNDS 

Total 

4,881,033 

24,312 

1,585,712 

841,968 

99,210 

136,624 
41,220,454 

101,149 

60,856,459 

Fm•m 1120, Page 5, Schedule L, Line 20, Mortgages, notes, bonds payable in 1 
year OJ' more 

Description 
NOTES PAYABLE 

Total 

Form 1120, Page 5, Schedule L, Line 21, Other liabilities 

Description 
ACCRUED TAXES 

ACCRUED INTEREST -NON CURRENT 

OTHER LIABILITIES 

ASSET RETIREMENT OBLIGATIONS 

OTHER DEFERRED CREDITS 

REG LIABILITY-SFAS 96 

DEFERRED REVENUE 
OPEB LIABILITY-DEFERRED 

OUTSTANDING LOSS RESERVES 

REGULATORY LIAB!LlTIES NONCURRENT 

ACCUM DFD INCOME TAXES 

Total 

Beginning 
Amount 

82,055,000 

82,055,000 

Beginning 
Amount 

0 

0 

495,800 

7,064,645 

10,304,987 

2,262,339 

109,896 

7,144,395 

148,526 

23,837,535 

32,581,401 

83,949,524 

9/6/2012 11:30:58 AM 

3,114,184 

21,286 

1,159,638 

837,856 

89,358 

128,901 

44,717,114 

228,350 

55,924,264 

Statement: 11 
Ending 
Amount 

82,055,000 

82,055,000 

Statement: 12 
Ending 
Amount 

165,293 

6,876 

1,081,250 

0 

7,128,151 

2,138,133 

0 

6,448,069 

132,579 

1,427,475 

47,057,292 

65,585,118 



COLUMBIA GAS OF KENTUCKY INC 

Tax Yenr 2011 

Form 1120, Page 5, Schedule M-2, Line 6, Other decreases in unappropriated 
retained earnings 

Description 
PRIOR PERIOD RESTATEMENT 

Total 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
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Page5 

EIN:  

9/6/20JZ 11:31:01 AM 

Statement: 13 

Ammmt 
149,683 

149,683 



>tatement: 14 

COLUMBIA GAS OF KENTUCKY INC 
Tax Year2011 

Form 4626, Line 2o, Other adJustments and preferences 

!{OW xn Oeeoription 

1 Charitable contribution 

Total 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
Page 29 of 31 Page 6 

EIN -  
9/6/2012 11:31:04 AM 

Amount 

(427,433) 

(427' 433) 



COLUMBIA GAS OF KENTUCKY INC 

Tax Year 2011 

KY PSC Case No. 2013-00167 
Staff Set 1 DR No. 047 
Attachment C 
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Page? 

BIN: -  

916nOJ2 11:31 :OS AM 

Form 1120, Schedule M-3, Page 2, Part II, Line 25, Other income (loss) items with 
differences Statement: 15 

Income (Loss} per Temporary Permllllent Income (Loss) 
Description Income Statement Difference Difference 2er Tax Return 
MISC NON-OPERATING 569,500 243,243 0 812,743 
INCOME 
CONTRIBUTION IN AID (3,711) 522,107 0 518,396 
OF CONSTRUCTION 
INCOME ACCRUED ON (252,364) 45,625 0 (206,739) 
REGULATORY 
LIABILITY 
INCOME ACCRUED ON 180,795 (25,029) 0 155,766 
REGULATORY ASSET 
CUSTOMER ADVANCES 0 (313,113) 0 (313,113) 
RECEIVED 
RATE REFUND 0 81,023 0 81,023 
DEMAND SIDE (165,294) 165,294 0 0 
MANAGEMENT 

Total 328,926 719,150 0 1,048,076 

Form 1120, Schedule M-3, Page 2, Part II, Line 28, Other income (loss) and 
cx~/ded items with no dlffeo·ences Statement: 16 

Amount per Temporary Permanent Amount per 
Descriptiou Income Statement Difference Difference Tax Rettrrn 
MISCELLANEOUS (253,312) 0 0 (253,312) 
GENERAL EXPENSES 
OFFICE SUPPLIES & (331,682) 0 0 (331,682) 
EXP- NET OF ADMIN 
EXPTRNF 
SALES EXPENSE (10,539) 0 0 (10,539) 
CUSTOMER ACCOUNTS (1,178,675) 0 0 (1 ,178,675) 
EXPENSE 
GAS DISTRIBUTION (8,062,275) 0 0 (8,062,275) 
OPERATING EXP 
OTHER EMPLOYEE 848,213 0 0 848,213 
BENEFITS 
GENERAL (129,864) 0 0 (129,864) 
ADVERTISING EXPENSE 
OTHER TAXES (6,521) 0 0 (6,521) 
SALES/USE (14,107) 0 0 (14,107) 
LICENSE I FRANCI-IlSE (5,306) 0 0 (5,306) 
GROSS (1 01) 0 0 (101) 
RECEIPTS/STORAGE 
UTILITY RENT EXPENSE (186,392) 0 0 (186,392) 
A&G -RENT EXPENSE (692,421) 0 0 (692,421) 
GAS DISTRIBUTION {2,493,936) 0 0 (2,493,936) 
MAINTENANCE EXP 
A&G - SALARIES (6,702,880) 0 0 (6,702,880) 
SALES 147,489,862 0 0 147,489,862 



Total 

COLUMBIA GAS OF KENTUCKY INC 

Tax Yeao• 2011 

128,270,064 0 

KY PSG Case No. 2013-00167 
Staff Set 1 DR No. 047 
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0 

PageS 

EIN:  

9/612012 11:31:08 AM 

128,270,064 

Foo·m 1120, Schedule M-3, Page 3, Part III, Line 37, Other expense/deduction 
items with differences Statement: 17 

Expense per Temporary Permanent Deduction per 
Description Income Statement Difference Difference Tax Return 
INJURIES & DAMAGES 940,903 (66,701) 0 874,202 

PROPERTY INSURANCE 82,881 (50,532) 0 32,349 

OUTSIDE SERVICES 6,471,832 1,697,820 0 8,169,652 
EMPLOYED 
PROPERTY COST OF 0 38,884 0 38,884 
REMOVAL 
LOBBYING EXPENSES 37,264 0 (37,264) 0 
EXPENSE ACCRUED ON 704,601 (501,895) 0 202,706 
REGULATORY ASSET 
EMPLOYEE INSURANCE 1,130,908 (53,605) 0 1,077,303 
PLANS 
PAYROLL TAXES 494,062 (19,520) 0 474,542 

REAL ESTATE/ 2,250,33i (79,233) 0 2,171,098 
PERSONAL PROPERTY 
TAXES 
RENT EXPENSE: LEASED 0 0 (95) (95) 
AUTOMOBILE 
BUILDING LEASE 0 (56,967) 0 (56,967) 
WRITEDOWN/BUYOUTS 
REPAIRS OF GAS 0 1,467,241 0 1,467,241 
PIPELINE 

Total 12,112,782 2,375,492 (37,359) 14,450,915 

Form 8916-A, Line 7, Otheo·ltems with no differences Statement: 18 
Expense per Temporary Permanent Deduction per 

Description Income Statement Ditrel'ence Difference Tax Return 
OTHER GAS SUPPLY 7,525,609 0 0 7,525,609 
EXPENSES 
EXCHANGE GAS (747,458) 0 0 (747,458) 
EXPENSE 
NATURAL GAS (91,893,131) 0 0 (91,893,131) 
PURCHASES 

Total (85,114,980) 0 0 (85,114,980) 
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'SUBMISSION ID: CEXT1203090171221 OLN: CJVI'I200004438 

CT 5 
New York State De,partmant of Taxation end Finance 

.. Request tor Six-Month Extension to File 
{for franchlse/busrnal!S taxes, MTA surcharge, or both) 

· . Tax Law Artlolee 9·A, 13, 32, and 33 r.;-:=..;:~~'4 

I number 

boxes In the appropriate artlolelfyou 
eX<arm>ll• '· mark an)( In bo!h the CT-3 box and the 
Note: Do not use this form ~you nrs a combined filar: uee Form CT-5.3 Instead. 

Article 9·A Article 13 Article 32 Article 33 

CT·3 0 CT·3M/4M D CT·13 D CT-32 D CT·32·M D CT·33 0 CT-33-M u 
or [J 

CT·33·CD CT·33·NLD CT·4 

A.Pay amount shown on line 11. Make payable to: New York State Corporation Tax 1 Paymen enclosed 
Attach your payment har<>. Detach all check stubs. (Bee lnsfrooffons for dele/Is,) A.j 

Computation of estlmaad franchise tax 

-1 
I 

1 Franchise tax from the worksheet In Form CT-5·1. .............................. ,. ..................................................... 1-71'+--------4;.;;2:;0;0_ 
· ~ll·st Installment of estimated tax lor the next tax year (see Jnstr"ctlons) ...................................................... J--.':2~, +---··---·=,:,10--6,.:0:_ 

total franchise tax and first Installment (add llnes1 and 2) ......................................................................... f_:;3·+------...;5;;2;5~0-;0;;0_ 
4 Prepayments of franchise tax (from /lne1.8, column A)................................................................................ f..;"'+---·--..:6;.::8:;5;;.:0.:;0;;.:0 ... 
5 Balance due· franchise tax {subfraotllne 4 from fine 3).............................................................................. 6. -1600.00 

Computation of estimat~d MTA surcharge 
6 MTA surcharge from the worksheet In Form CT·5·1 .. , ........................................... ",.,,., ............................... 6. 

7 Flrst.Jnstallmentolestlmatsd MTA surcharge for the next tax year (aee lnstrucl/ons) ................................ 7. 
8 Total MTA surcharge and first installment (add lines 6 and 7/ ............................................................ , ......... n. 
9 Prepayments cf MTA su1·charge (from l/ne16, column 8), ... , ...................... , .............................................. ,. ·e. --

10 Balance due ..... MTA surcharge (sublroctl/na 9 from line 8) .............. ........................................................... 10. 
·liTotal balance due (add J{nes 5 and 10 and enter here; enter the payment amount on line- A above) ............. ~····· 11. ·1600.00 .. Com poslhon of prapaymen ~$UI<e this worksheetto <letennlha the prepayments of.franchiM tax on line 4 and the prepayments of the 
MTA surcharge on line 9. Seye Instructions. 

Pat~> paid A. Franchise tax B . MTA surcharge 

12 Mandi>tofYilrst lnstallinent... ........... , ................ , ..... : .............. ~ 03/07120'11 
.. 

1700 .. 
13a Second lnstallmen! from Form CT,400 .............................. 13a, 06767TzoiT" 1000 
13b Third lnsmllrnant from Fonn CT-400 ................................... 13b. 09/1212011 4"150 
13c Fourth lnst~llment from Form CT-400 ................................. 13c. .. 

·-~~~·-~-

14 overpayment credited from prior years ... : .... : ........................................... 14. 

15 ove1·payment credited !rom Farm CT· I Period 15. ---~-" 

15 Total repayments (lotalallentrlas/n column A and column 8) ....................... 16. 6850.00 
Flfm'e name (or your:~ II seffwe:mploycd) Firm'$ EIN I Preparars PTIN or SSN 

Ptdd /) 
prejHtrQf 

Slgn~;;viM..t~lflO~tpc_ ldd;~---- City Stale ZIP code usa only 
set~!nsfr.) 

~-mall a:ddrans or mrtlvlctual preparing this documellt " rpfiijiaror's NYTPRIN I, oate :5/J2.Ir2 ----· ----
45501100099 See Instructions for where to file This Is a representation of the data on tho o·filed roturn. 



Page 2 of 2 CT-5 2011 

45502100()99 
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DLN: CM1200004438 

This is a representation of the data on thee-filed return. 



.· -~ayrr1"eDl .deiaH{ S~i:',;., ,. 
~" , .. ,,, .. , ....... ~ ....... · -\· 

. ,Unl( routing number: 

' ::. ,· ~(, ·• I -:•' . ;,·, ;~' ·><•,•' -~:: •' 
'!'.··.> .. ··• .· .·. _,.,,., ·... . .. " ~' : ___ ...:,;-: • ;._::; •• ' l :.:.·;: :, :·:· .•• ;:·i .'·. 

Payment method: 

Bank narne: Payment for; 

KY PSG Case Nol2013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 3 of 35 

DLN: CM12000044aa 

-~. 

·•. -; 
:< :·.'-'. '.:··· , __ · ... : . :,.·.-.:,_ 

CT·3 
foe~a~n~k~a~c;o~ou~,~,t~n~u;m;o~e~r.~.--------------------·------------r--or~avym~a~nTtrict~at~oT:---------------------------------·-----

Account type: Amount due ($): 

~A~oc-o~u~n7t 7ho~l~de~r~:------------------------------------}--,p~,~y,=n~on~t~a~,n~o•~u~)":---------------------------------l 
0.00 

Jjij'h~-~?fi§Q_:~~it~fj'~-~~~~~~\f:~~>:f:}J;;;:::~.:>~{<\ -/~:.it~~·::'- ·:~_•;. _.-· ·::.{' ~-;:;, \) ~~ ... ·_ :r~·-~:::;~~:::· -:~·c7 ·:--..~ ,.:'" ·· _._. 

~~~~ri~~b;~~;·" I. 
Submitted by: 

BRUCE SEDlOCK 

Tr~usa.cU_ort d~:t~atmo;_ 
0310912012 02:21 PM 

This Is a mpresentatlon of the data on tho o-fllod return. 



:;r- Request for Extension to File 

:e'lv Yhrk .lllil{ Stat· 
The New York State . 
Department of Taxation and Finance 
Andrew M. cuorno- Gr)\'efliOl' ThOtniiS H. Mattox M Commissioner 

Ho;J-;;M;.~ I" Securltl_D_Isc_la_im_er...L.j ______ _ 

CT- Request for Extension to File 

KY PSC Case Noi2013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 4 of 35 Page 1 of: 

1:1 Search all of NY.gov 

Submlba ! Site MaP I Cont~ct Us I About Us l Espatlol 

Seard\ c _____ =:) ln ~JI11[~] 

c·-·-·---·--. .;;,;;;;;x;;x.  .. --···-===.=:.!;,paye~~: COWM·~-~_Il~!~::,U:~:::.==-===--=-. =:J 
Transaction Confirmation 

The New York Stat{! Tax Department recel\~d yourtfansactlcn. 

• ·select Print to print this confirmatiol) page for your recrmls. 

Confirmation 

Conflrmatlon number; CEXT1il0309017122.:t 

Transaction dat<l/thne: 03/09/2012 02:21 PM 

Maln form: CT-3 

e>:teosio11 form: CT-5 

l 
Provide feedback sboutthis online setvlce through our ~.y,. 

[Print j I View/Print ~;] I Close I 
--------- ·-------"-----· 
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J L 
RCT-101 (07·11l PAGE 1 OF 6 
PACORPORATETAX REPORT 2011 DEPARTMENT liSE ONLY 

A A =1120 B =11208 c =1'1200 0 = 1120F e =1120H F = 1065 G =1040 H. Other 

STEP A 
Tax Year Beginning XX 01012011 Tax Year E!nding X X 12312011 

STEPS 
Amended Report XX N 62·53 Week Flier XX N First Report 

Federal extension Granted XX y Address Change XX N KOZ/Io:IPISDA Credit 

Regulated lnv. Oc, 

STEPC 
Tax Acoount ID 
FederaiEIN 
Eluslness Activity Code 

Corporallon Nama 
Address Line 1 
Address Une 2 
City 
State 

ZIP 

STEPO 

XX 

XX 
XX 
XX 
XX 
XX 
XX 
XX 
XX 
XX 

A. Tal(; l.i-nbi!Hy 
from 1"-x Ro-port 

N Change Fad Group XX N File Period Change 

6464886 Parent Corporallon E\11>1 

 
221210 
COLUMBIA GAS OF KENTUCKY INC 
200 CIVIC CE NT.ER DRIVE 

COLUMBUS 
OH 
43215 

!JSE WHOLE DOLLARS ONLY 

(<:a" nl)t ll'it leel'J fltJ~U J:&ro) 

B, 'E.si:fmutud 
Paynt(!'llES & 

Crn-dlts on t)o-posl( 

c-. RedrJc.ted 
Cr~tllts 

CS/FF 
LOANS 
CNI 
TOTA~ 

3599 
0 
0 

3.599 

],3'? 51 
0 
0 

13751 

0 
0 
0 
0 

XX N 
XX N 
XX N 

STEP E: 
Payml:)n.t Due/Overpayment 

Calculflflon: A minus B- minus C 
Sea lnslruct/ons 

-1015.2 
0 
0 

-10152 

STEP f': Transfer/Refund Method: See Lnotructtons Made Payment Eloctronica!fy N 

10152 Tttu1.sfer1 Amounllo be cradiEad lc the ne-xt 
lax y-&ar afler Dffsel\lng all unpaid lla!Ji!ltla11 

j] Raf1111dl AmQunt io bo r\lfunded .after 

offsetHno all unpaid l!abtlfHes 

STEP G: Corporate Officer (Sign artlrmat!on bolow) 

NAME 
PI-lONE 
E·MA!L 

BRUCE SEDLOCK 
6144604bl11 
BSEDLOCK@NISOURCE-COM 

FORM 
BARCODE 

1120 
0000 

1 affirm under panaltlos proMrlbod by law U1ls raporl, lnclut!lng nny accompanying sc!ladules and siat<llnflnts, has bmm exnminad by me and to lhe bas! or mY KnowiWgs s.nd beJiof 
rs 8 true, corrooi and C'.ompl~!tt taper!. If thin report 111 nn 11mandod !'>)port, the taxp&yor hnro hy consents to 1he extension of th~ assl)flllment pC!rlod for this tax: year ID one ~ar from 
thl'l: date of filing Of lh1s amMd!ild repOrt or tlmw yoars from !he filing of tha ortgtnat mpnrl, Whlchavar period last explras, ~nd agreoc to retain all fl~qulred racords flHtlalnlng ll.l that 
tsx and tax. pedod untU tho;~ '()nd of lh& oxte-nc'ed assessment p~:~r!od r(){lardJeso .of ~n slatutary provision pml/ldlng for a ohorlar period of r~tsnl[fm. !<'or purPOI!IWt of !fils ext0nsfon. 

orl ina ro or\ before lha t dal · d l'.i! ad fHed n n Y!f,,J;U!.! a au\ wrtzed to oxae I fs_~Q the exlnnalon or Uw UllllOB!!m£101 . etiQ..~------1 
Corporate- ff!oer ignature Data 

1)- .),•.1-o [, 
F 11101/2011 



1010011257 
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L 
TAX ACCOUNT ID 
TAX YEAR END 12312011 NAME! COLUMBIA GAS OF KENTUCKY I 

RCT-101 PAGE 2 OF 6 PA CORPORATE TAX REPORT 20~ 

SECTION A: CS/FF 

OLDEST PERIOD TAX PERIOD 
FIRST 131!GINNING 

YEAR 

YEAR 

YEAR 

YEAR 

YEAR 

YEAR 

YE:AR 

CURYR 

1 
2 

3 
4 

0 
6 
7 

01012007 
01012008 
01012009 
01012010 

D1012DJ.1 

TAX PERIOD 
ENDING 

12312007 
12312008 
],2312009 
],2312010 

12312011 

BOOK INCOME 

11521057 
10417549 

8166668 
10672472 

10804539 

2. TOTAL BOOK INcOME (sum of income for all tax periods up to, but not over 5 years total} 
3. DIVISOR (in years and In part years rounded to three decimal places} See instructions. 
4. Divide Line 2 by Line 3. 
G. AVERAGE BOOK INCOME- Enter Llne4, or lfLine41slessthan zero enter "IY'. 

Q_ Divide Line 5 by 0.095. 

7. Shareholders' eqully at the !2ND of the cUI'I'ent period 
9. Shareholders' eqully at the BEGINNING of the current period 
9. !f Una 7 !s more than twloo as great Oi'less ihan half as much a$ Line 81 add 

Lines 7 and 8 and divide by 2, Otherwise enter Line 7. 

10. NET WORTH~ Cnier Una 91 or if Line 91s less than ;zero enter "0". 

11. MulttplyLine10by0.76. 
12. Add Lines 6 and 11, 

13. DIVIde Line 12by2. 

14. Valuation deduction 
15. CAPITAL STOCK VALUE- Line 13iess i-ine14, but no! less than "0". If 100% taxable, 

enter Une 115 on Line 17. 

16. Proportion of taxable assets or apportionment proportion (from Schedule A-1, Line 5) 

17. TAXABLE VALUE. Multiply Llne15 by Llno16. If less than zero, enter "0". 
18. CAPITAL STOCK/FOREIGN FRANCHISE TAX· Multiply l.lne 17 by 0.002090 . 

Total Beginning of 

Taxable Year Ass-ets 

Total End of Taxable 
Year Assets 

F 10/3112011 

330059633 

3[13222909 

L llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

lnvastment In LLC X X 
Holding company X X 
Family Fann X X 

N 
N 
N 

USE WHOLE OOLl.ARS ONLY 

2 51582285 
3 5·000 
4 10316LJ57 
5 10316457 

e 108594284 
7 90341578 
8 89397137 
9 90341578 

10 903415711 
11 6'7756184 
12 176350468 
13 88175234 
14 -160000 
15 880),5234 

16 0.014149 
17 1245328 
18 3599 

1010011257 _J 



TAX ACCOUNT 10 
TAX YEAREND 

RCT-101 PAGE 3 OF 6 

SECTION B: Bonus Depreciation 
1, Current year led. deprec. of 168k prop. 
2. Curren! year adj. for dlsp. of 168k prop. 
3. Other acljustmenta 
fAUaoh sohadule C-3 lf ulalmlng 

1010011357 

 
J,2312011 NAME COLUMBIA GAS 
PA CORPORATE TAX REPORT 20~ 

Business Trust 
1660301 Solicitation Only 

2 81270 Sing I a-Member LLC 
3 0 Multi· Member LLC 

PA-S Corporation 

KY PSG Case Nol2013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 7 of 35 

L 
OF KENTUCKY I 

XX N 
XX N 
XX N 
XX N 
XX N 

bonus dapreolallon.) 
Taxable Built-In Gains XX N 

SECTION C: CORPORATE NET INCOME TAX 
1. Income or loss from federal return on a separate company bas!e 

2. DEDUCTIONS; 

A. Corporate dividends received (from Schedule C-2, Line 6) 
a. Interest on U.S. securities (GROSS !NT less EXPENSES) 
C. Curr yr. addU. PA deprec. plus adjust. for sale (allached Schedule C-3) 
0. Other (attached schedule) See Instructions. 
TOTAL DEDUCTIONS ·Sum of A through D 

3. ADDITIONS: 
A. Taxes Imposed on or measured by net Income (attached schedule} 
a. Tax preference items (attached copy of Federal Form 4626) 
C. Employme11tlncentlve peymo11t cmdliadJustment (atlached Schedttle W) 

D. Current year bonus depreciation (atlached Schedule C-3) 
E. other (attached schedule) Seelnst1·uctlons. 
TOTAl. ADDITIONS· Sum of A through E 

4. Income or loss with Pennsylvania adjustmenls (~Ina i minus Line 2 plus LlneJ) 
5~ Total nonbuslnGtm lncoma or lo.6s 
6. Income or 1oett to be- apportioned {Line 4 minus Line 5) 
7. Apportionment proportion (from Schedule c .. 1_ Une 5) 
8. lnoome or loss apportioned to PA (Line 6 times Line 7) 

9. NOnbusiness Income or loss alfocated to PA 
10. Taxable income or loss alter eppor!lonment (Line 8 plus Line 0) 
'11. Total no! operating loss deduction (from ROT"103) 

USE WHOLE DOLLARS ONLY 

1 

2A 
2!l 
2C 

2D 
2 

SQe Stint l M 
sa 
3C 
3D 

3E 

3 

-2479646 

0 
0 

76028], 
0 

760281 

654448 
0 
0 

75942 
[] 

730390 

-250953'7 
[) 

-2509537 
0-031633 

-79384 
0 

12. PA laxablelncome or loss (Line 10 minus Line 11) 
'1-3. Corporate net Income tax (Line '12llmes o. 099900 ; if Line 12 Is less than zero, enter nou) 

4 
5 
8 
7 
8 
9 

10 
11 
12 
13 

-79384 
0 
0 
0 

F 1 1102/2011 

L I 1111111111111111 IIIII IIIII 1~111111111111 111111111111111111 1010011357 



1010011457 
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L 
TAX ACCOUNT 10 
TAX YEAR END 

RCT-101 PAGE 4 OF 6 
12312011 NAME COLUMBIA GAS OF KENTUCKY I 
PA CORPORATE TAX REPORT 20~ 

SECTION D: LOANS TAX 
1. Foreign Corporations Only. Did this corporation have a fiscal officer resident In Pennsylvania? X X 
2. Did this corporetlon have indebt0dness out•tending to individual residents anctlor partnerships 

resident In Pennsylvania? X X 
3, Did this corporation have Indebtedness outstandil1g held by alruslae, agent or guardian for a 

resident Individual taxable In Its own right or by an executor or administrator of an estate wherein 
tha deoedent was a resident of Pennsylvania? X X 

List outstanding indebt$-dness. Attach separate schedule If additional space is required, 

lnt-&rol'st Amount 

0 
0 
0 

Interest Rate 

oo.ooo 
oo.ooo 
oo.ooo 

0 
0 
0 

Taxable 
1ndebtedness 

Loans Tax 

N 

N 

N 

XX 

XX 

SCHEDULS A-1: Apportionment Schedule For Capital Stock/Foreign Franohloo To< (Include Form RGT-102, RCT-105 or RCT-106.) 

Three Factor Single Factor 
Propetrly-PA 1A 2660169 1C [].[]07727 Numerator 4A 
Property-Total 16 344288958 Denominator 48 
Payroii-PA 2A 0 2C [].[][]0000 
Payroll-Total 26 9349387 
Sal as-P A 3A 5188629 3C [].[]34719 Apportionment 5 
Sales-Total SB 149448164 Propo1iion 

SCHEDULE C·1; Apporllonment Schedule For Corporate t-Iel Income Tax (Include Porm RCT-106.) 

1hree Factor Single Factor 

Properly-PA 1A 2660J.69 1C 00·038635 Numera{or 4A 
Property-Tolol 1B 344288958 Denominator 4fl 
Payroii-PA 2A 0 2C oo.oooooo 
Payroll-Total 2B 9349387 
Sales-PA 3A 5188629 3C 03.124710 Apporllonmonl 5 
Sales-Tolal 38 149448164 Proportion 

F '\0(30/2011 

L 111111111111111111111111111111111111111111111111111111111111 1010011ll57 

0 

0 

[j 

IJ 

[].014149 

0 
0 

0·031633 
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1010011557 
L 

 TAX ACCOUNT ID 
TAX YEAREND 

RCT-101 PAGE 5 OF 6 
12312DJ,1 NAMe COLUMBIA GAS Of KENTUCKY I 
PA CORPORATE TAX REPORT 20E_ 

SECTION E: CORPORATE STATUS CHANGES 

Final Report XX N 
PA Corporation•: 
Did you ever lrmw~;~;¢.1 bwolno&s arwwhare'i' XX N rf yes, enter date a!l businea.s aci1vlty ceased XX 
Did you hold assets anywhere? XX N If Yes, an tor date of final disposition of assets' XX 

Foreign Corporations: 

Did you ever transact business In PA? XX N lf yes, enter date PA business activity ceased XX 
Did you hold assets in PA? XX N If yes, enter date of final disposition of XX 

PA assets* 

'Schedule of Dlspoaillon of Assets MUST ba completed and filed with tha PA Corporate Tax Report. 

Has the corpor·a(lon sold or trans furred In bulk 51 percent or more of any class of assets? (See lnsb1Jctions) 
If yes, enler the following Information. (Attach separate schedule ~ addlllonolspacels needed.) 

Purchaser Nama XX 
Address Line 1 XX 
Addrass Line 2 XX 
C[y XX 
Slate XX 
ZIP XX 

SECTION F: GENERAL INFORMATION QUESTIONNAIRE 
Descrlbecorporatsru.:tlvltylnPA STORAGE OF NATURAL GAS 

XX 

DescrlbecorporateactMtyoutsldePA PUBLIC UTILITY - NATURAL GAS DISTRIBUTION 
otherstateslnwhlchtaxpayerl1asactlvHy KENTUCKY, NEW YORK, OHIO, blEST VIRGINIA 

State of Incorporation XX KY !ncorporatron Date XX 10111905 

1. Does any corporation, Individual or other business entity hold all or a majority of !he stock of !his corporation? 
2. Does 11110 corporation own all or a majority of stock In other corporations? If yes, complete Schadulo X. 

3. Is this taxpayer a partnership that elects .to file federal taxes as a corporation? 
4. Has the federal government changed taxe.b-la income as originally reported for any prior period for which r-eports of change 

have not been filed in PA? 

If yes: First Period End Date: XX Last Pertod End Date: XX 

Accounting Method • Pederal Tax Return 

A A•Accrual C• Cash 0= Other 

Other 

Accounting Method~ Financial Statements 

A A•Accrual C=Cash D=O!her 

Other 

r: 11102/2011 

N 

L lllllllllllliiiiiiiiiiiiiiiHIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 1010011557 

1 
D 
1 
0 
0 
1 
1 
s 
4 
0 

XX 
XX 
XX 
XX 

y 
y 
N 
N 
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1010DJ.1657 
L 

TAX ACCOUNT ID 
TAX YEAREND 

RCT-101 PAGE 6 OF 6 
SCHEDULE OF REAL PROPERTY IN PA 

Qi::!Own 
R !111 Rant Str·aat Ad(ltass 

XX 
XX 
XX 
XX 

CORPORATE OFFICERS 
(See 111.-tructlons.) 

Pres!denUManaging Partner 

VIce President 
Secretary 
Treasurer/Tax Manager 

XX 
XX 
XX 
XX 

PRIEPARER'S INFORMATION 
Mall to Prsparer XX 
Firm Federol EIN XX 
Plrm Name XX 
Address Line 1 XX 
Address Llno 2 XX 
Cily XX 
S!Jlte XX 
ZIP XX 

 
12312011 NAME COLUMBIA GAS: OF KENTUCKY I 
PACORPORATE TAX REPORT2011 

[Aitach separate schedule If additional space Is ne;;;;;;;;:) 

City County KOZIKOEZ 

SSN Last Name First Name 

MILLER HERBERT 
VEURINK JON 
POI'fORFF GARY 
VAJDA DAVID 

N 

J affirm um}er panallla.s prascrlb't~d py laW thfe report, including any actwmpanylng ttehadull;le: and slaternanta, IVJS baen prapart>d by me and ta the bas.t of my 
lmowl$dg~:~ and ballai Ie a trua, (Jorrecl and oompJela report. 

Tax Pre:parer's Signature Date 

INDIVIDUAL PREPARER 

PHONE 
E-MAIL 

PTINISSN 

L 1111111111111111 111111111111111110111111111111111111111111 
F '11/02/2011 

1010011657 

Ml 

A 
D 
w 
J 
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RRV-798 CT (04-11) AR 

pennsylvania 
DEPA"TMENT oF ••mu• SCHEDULE C-2 PA DIVIDEND DEDUCTION SCHEDULE 

TAXYgAR 
13EGINNING 

TAX TAX YEAR 

010111 

CORPORATION NAMEf.Q.!J!MBIA ~OF KEN ACCOUNTID -----'6=-4.:.:6::...4:.:;8:.:;8:.::6'-- ENDING ___ _,1.::.2=..3:.:1:.:1:.:1 __ _ 

~ 
3 

4 

5 

;--
cJL 

Federal Schedule C, Line (20), To!al Deductions .....•..•..........•.........•.•..•. 
Fsderal Schedule C, Line (15), Foreign DIVIdend Gro$s·Up (Section 78) .•....•.•.•.•..•...•.•. 
Dividends from less-than-20%-owned foreign corporations listed on Lines (13) and (14) 

of federal Schedule C x 70% • 0.70 .......•.............•...•.....•..•.•...•.. 
Dividends from 20%-or-more-owned foreign corporations lls!ed on Lines (13) and (14) 

offederal Schedule C x 80% • 0.80 .....•.•............•......•...•.•......... 
Dividends lie ted on Lin.es (13) and (14) offederal Schedule C from foreign corporations that meet the 
"BO%votlngand value test" of IRC § 1504(a) (2) and otherwise would qualify for 100% deduction under IRC 
§ 243 (a) (3) illheyware a domeatlc corporation. Do not list any amounts Included In Item 4 .•••....•.. 
Total PA Dividend Deduction • Add Lines t, 2, 3, 4 and 5 Enter this amount at Section 0, Line (2A on RCT-101 

SCHEDULE X 
Taxpayers completing !his eohed.ule must provide beginning and ending balance 
a heats, reflecting lhe consolidated net worth of the taxpayer and all subsidiaries. 

TAX YEAR 

1 
2 -

13 

4 

5 
6 

TAX 
BEGINNING --~0,:::1~0:;1:..::1:,.::1:,..... __ 
TAX YEAR 

CORPORATION NAME c 0 L u M B I A GAs 0 F KEN ACCOUNT 10 _ __;6 :::6'-- ENDING 123111 

c TRA 

Name, S$N, EIN and/or Tax Account tb Number of any individual or buslna$s ontlty owning all or a maJority of tha stock- of the taxp~yer. 

p 12f27J20t1 



REV-799 CT (06-11) AA 

pennsylvania 
DEPARTME!Ii"T OF REVENUE 

TAX 
CORPORATION NAME COLUMBIA GAS OF KENTUCKY INC ACCOUNTID  

S~hedule C-3 Adjustment for Bonus Depreciation 
l ms soneut.Ile S" oe uoa;:n:ea __ e:acn y~ .r_<::no suommeo Wltn KL,; 1-1 LrL 

A 8 c D E f' I G 
y~, Fed. Dcpr. Section Cuorent Year C91 B mhn1s Co[ 'C Additional PA Otbet" Adj_. Se~on. I Adj. for Djsposit5on of 

16Stk1 Pro a..-fv Bonus D'eDh ·aeon De reciation '158~Pr~ lsectiOit 16~P~ 
2D01 174240 162801 1:1439 4902 J 0 
2002 2439165 2213003 226162 96927 0 
2[][]3 3472520 2835260 637260 273:111 I 313318 
2004 57IJ25:18 478:1878 920640 394560 5[]786 
2005 I 11tl[J914 1100914 471820 16459 
2006 957691 95769:1 410439 :18978 
2007 7911!l5 791105 339045 74965 
2008 5749968 4810972 938996 402427 31415 

'2009 7757174 6306782 145U392 621597 92204 
2010 3584475 1945299 1639176 702504 59102 
2011 166[]301 75942 1584359' 679011 81270 

I 
! 

l 

I 

TAX YEAR. 
BEGINNING [] 10111 
TAX YEAR. 
ENDlNG 123111 

H I 
Additiona{ P-A Dept;,. Balance 

Plas ~ fcT Di~cm 

4902 1571199 
96927 2273975 

3:11429 4797806 
445346 9134338 
4118279 8646Il59 
4294:17 8216642 
414010 7802632 
433842 12179762 
713/l[J], 17772743 
761606 111956436 
760281 18272097 

I 
I I I I ·-_j 

l 129 02798 j Amount of100% Bonus Depreciation Token ln Current Year 

Schedule C-4 Ad ustment for Dlsnosition of Section 1-6Slkl Prnnerlv & Rscanture of 0er"'reciation on Listed Proru:;rtv 

A 8 c 0 E F 
Y eal' uf Purcha:se Federal A-ccurnuiated i)e.t~re-:::'fation Dis aU owed Botrus · :Oeorecf:ation Col B minllS C-a-1 -C Adtfitiomtt PA De reciatic.n .Adi'<tsttn$trt t'm:' D""'"OSition 

See stmt 2 

Total I 21S892 121657 91f235 40387 81~7!] 

F i0/Z1120!i 

ci~?;~~ 
~~=-u _,=rcnw 
l\.l3IDO 

ro -O:J'->.() 

-- m ~o~gj 
zz 
?S!.. 

N oo ... ~ ._., 
b s 
"' -< 
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TAX YEAR 
pennsylvania 
D~PMTMf::NT OF Ri;VENUE TAX 

ACI:JOUNTJD 

BEGINNING 010111 
TAX YEAR 

CDR?ORATIONNAM13 COLUMBIA GAS OF KE  ENDING 123111 

SCHEDULE A-3 
ADJUSTMENTS TO NET INCOME PER BOOKS 

{-See CT~1 booklet at www.revenue.staie.pa.us for requirements to complete fhls schedule) 

PART A 
1, Net Income per Books from federal 

Schedule M-1 or fedora I Schedule M·3. 
Additions 
2. Dividends from subsidiary corpol'al\ons 

not Included In Line 1 
3. Losses from subsidiary corporations 

deducted In arriving at Line 1 
4. losses from Limited Liability Companies 

deducted ln. arriving at Llne1' 
5, Distributions fro1~ Limited Liability 

Companies not iMludad In Line 1'~~ 

6. Other (lteml•e) 

7. Total Lines 1 to 6 

1085426Lf 

108.54264 

Reduo\lons 
8. Income from subsidiary corpor!.}t!ons 

Included In Line 1 
9, Income from Limned Liability Companies 

Included in Line 1"' 
10. Distributions to Matenally Participating 

Member of Limited Liability Companies** 
11. Olnet(lteml"') 

12. Total Lines 8 to 11 
13. Revised Net Income per Books 

(Line 7 minus Line 12) 

• Any taxpayer making these adjus!ments must provide a copy of federal Schedule K-1, if thalnvestee LLC files federal Fonn 1065, or a 
reconciliation of beginning and ending 11et wor\11 of !110 lnvestee Ll.C, ~the lnvast&a LLC is a disregarded entity. 

49725 

49725 

10804539 

*"'This reduction may only ba taken by LLCs and Business Trusts not taxed as corporations for federallncoma tax purposes. Taxpayers c!ain1lng this 
reduction must complete Part 13 below. 

PAR1'!S 
Name of Member------

SSN or EIN of Member ---------------· 

How does member qualify as materially partlclpallng "ndol' IRO Section 469? 

NameofMember __________________________________ __ 

SSN or EIN of Member .. -------------------------

How does mernber qualify a.s materlaHy parUclpatlng under !RC Sacti.on 469? 

Name~Member _____ . _______________________ __ 

SSN or EIN of Member --------------------

How does member qualify as ma.terially partlcipaling under IRC Sectlon-469? 

Current .. Year Distribution 

Less CurrentKYear Distribution Included 
in Priof'-Year Reduction 

Plus Current~Yaar Reduction distributed 
in subsequent year 
Current~ Year Reduction 

Current-Year Distribution 

Less CurrentKYeat Distribution Included 
in Priot~Year Reduction 

Plus Ourr<>nt-Year Reduction distributed 
In subsequent year 
Current-Yeai' Reduction 

Current-Year Distribution 

LafJs Currant-Year Dis1r1bution included 
in Prlor-Y&ar Reduction 

Plus Ctment-Yaar Redtlction distributed 
In subsequent year 
CurrentwYear Reduction 

Total Reduction from Supplemental Schedule (A1taoh additional schedule(s) If neC<lssary) .. , . . . • . . . .. , , , , . , . 
Total Reduction for Distributions to Matertally Participating Members (cany to Pari A~ Una 10) ....•.•... , ......••. 

p i0/20/2011 



TAX 

KY PSC Case Nol2013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 14.9f..35 _ 

..,ennsylvama 
D§PAOTMENT OF REVENU~ 

010111 

CORPORAUDt:jNAMECOLUMBIA GAS OF KEN ACCOUNT![{  

TAX YE.AR 
BEGINNING 
TAX YEAR 
ENDING 123111 

1. PA Corporate Net Income Tax ...• , . , . , .........•. , . , ..... , ..... -58_g_ 

2. Philadelphia Business Privilege Tax- Net Income Portion •.•••.•.... , .•... , ...• 

~- Income Taxes- Other states •..•..•..•.•.••.••..........•....... 660300 

4. Local Income Taxe~. , . , , .. , . , , , ....•. , , .......... , ... , , .. , ... , 

5. Other Income Taxes .. , ....... , , . , . , ... , .. , , . , , .....•. , ...... . 

6. Totallncome Taxes (Total of Lines 1 fo 5) .......... , .. , ... , , , , .. , .... ~ .. .. ". '' '' 654448 

7. PA Capital Stock/Foreign Franchise Tax ....•........ , , , , •. , , .•........• 36211 

8. Philadelphia Business Privilege Tax· Gross Roc Portion .. , .... , •..•. , . , •• , , •.. 

9. PayroiiTaxes .... , . , , , ..... , , ...... , ... , , , . , , , ........ , .. , . 474542 

10. Real Eslaie Taxes ... , . , . , •••.....•.•........ , .. , , . , , • , • , .. , • , 2171098 

11. Sales and Use 1·ax ..................... , .. , . , , , , .. , , ........ , 14107 

12. BusinessPrlvl!egeTaxnOtharthanlncome ............... ~,,.,,,, ... , .. . 

13. Occupancy Tax . ..... , , , . , ... , , ...•...... , , ..... , . , , , _, .• , .. . 

14. Local Taxes- Not Based on Income. , ......•... , .. , . , , •.. , . , , , ... , ... 

15. Other Taxes~ Not Based on Income .... , ......... , . , , .... . '---- 1130[] 

·1e. Totl<l Taxes No! Imposed on or Me .. ured by Income (Total Lines 7 to i 5) , ...... , ..•. T 0 0 0 0 0 0 0 0 0 > -, 0 2671675 _,,. 

'17. Total Tax Expense Reporled on Federal Income Tax F~elum (Total Lines 6 and '16). , . , , • , .. . . . . '.'' .. ' .. 3326123 

Schedule OA • Other Additions 

Qesc)j~~lon Amount 

Total 0 

Schedule OD • Other Doductlons 

Descrlntlon Aroo11n1 
Federal Wages Disallowed as a Res-u!tofTax 
Credtts Under .JBQ.li~Q 456 or IRC Sec 51 

~-·,., 

Total n 
F 1 0/20/2011 
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10bOD1:LJ.IJJ. 

TAX 

KY PSC Case No12013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 15 of35 

pennsylvania 
OI!PARTMENT OF REVENU!t: 

TAX YEAR 
8EGINi'!tNG _---:;:0.:;:1.::.0.::o1.::.1=.1 __ 
TAX YEAR 

CORPORATION NAME COLUMBIA GAS OF KEN ACCOUNT ID ENDING __ _,1::.;2::..:3::..::1::..:1::..:1,___ 
Schedules 1 and 2 of this lnsorl Sheet must be completed by Pennsylvania corporallone claiming !he exemption for tangible 

 

and Intangible assets for caprtal stock tax purposes and foreign corporaUon• electing to use the slngle-faotor, exempt-esse! 
fraction for foreign franchise tax purposes, 
Tables 1, 2 end 3 of this Insert Sheet must be completed by all corporations apportioning taxable Income and by foreign 
and Peunsyivanla c?roorntloos using the 1hre&i&C\2f1ormu1a to @lculate the taxable valpe of cwital stock. 

A. AVERAGE'roTALASSETS(CarrytoRCT-101,ScheduleA·1,Line(4b)).,., .. ,.,,,,, •• ,... $ ________ _ 

B. Less: AVERAGE EXEMPT ASSETS- Tangibles (From Schedule 1, below) $ ---------· 
Intangibles (From Schedule 2, below) $ ----------
Pollution Control Devloos . . . . . . $ $ ---------
( see Instructions) 

C. AVERAGE ASSETS TAXAI'lLc IN PA {Carry to RCT-101, Sclledule A·1, Line (4a)), 

D. PROPORTION OF TAXABLE ASSETS (calculate ta six decimal places.) 8YERAGE TAXABLE ASSETS 
AVERAGE TOTAL ASSETS 

$ ______ _ 

. ·---------· 
(Carry to RCT-101, Schedule A-·t. 

Una 15\\ 

EXEMPTION CLAIMED FOR TANGIBLE. 0 INTANGII'JLE ASSETS /USE WHOI ~ 11~'>1 I .r>o ONL Yl -
SCHEDULE1 Net Book V lue • Bealnnlna Net Book Value. 1'1ndlnn E 

EXEMPT TANGIBLE ASSETS A B 0 D 
Amount of Exemption 
Dl<~lmed for AvGrageo 

(Attach addi!lanalschedula lnalde PA Outside PA lnsldePA Outside PA Value of Tangible Assets 
Located Oulslde of PA 

If I (Co!. B +-D} : 2 

1' e~l!ldtng$ ... , .... , 

2. Equipment and Fixtures . •• 

3. land .... , . . . . . 
4, Leasehold lmprovamente . . 

5, Mow Vehlolea . '.' .. 
6. Rolling Stool< and all otller 

Moveble Properly ' .... 
7. Other Tan~lble Ptoperty '' (Atta.nh Bcwc!LIIa) 
a. !nlllmtort&:s. •• -> • . '.' 

TOTALS 
NOTE: If t11ere was a substantial chanae durlno " attach a detailed exnlanation. 

SOHI':OULE2 A 8 c D ~ F 
EXEMPT INTANQISLE ASSETS Number of Date Date Held (Full Book Value Exemption Sh~lfeS Ye?6~r~o, 
IAI!l!ch adgi!ion§l ~Q[l~du[~ [! Q2!l!il~~~(~.) or% Aooulred Sold -Of avs Claimed 
1. Stooke of f\A Comor~tlQn-1>' ••.•• , . 

-~ .... ·-
-----·---- -·--......... 

·--
2. Slocl~e of Foreign Corporation~ • ' ... 

(Moru lhun 2Q e_Qtgont ovtoorl) 

.2: Sludont too • Allnr.rla , , , • , , . • , , 

~. \J,S. So<:urlllt~i!· · · · · · ' ' ''. -·-
5. E~enm\ Slate and lopal Saq\!ill[(!@ , •.. 

6. Na.tiOIJ!!I Ban~ 811!;!!:§!!!· , , , • • ·-..:~~ 

7. TOTALS rFor Ex-emotion Pumnsan .•. 

F 1212212011 

1060011101 
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RCT~ID6 {04-11) AR 
Page 2 1060011201 TABLES SUPPORTING DETERMINATION OF APPORTIONMENT 

PERCENTAGE (USE WHOL" DOLLARS ONLY) TAX PElRIODS SEGINNING ON OR AFTER JAN.1, 2010 
Apport!omnant for: 
IKJ Capital Stock/Foreign Franchlse and Corporate Net lnooma Taxes 0 Capital Stock/Foreign Franchise Tax Only 0 Corporate Net Income Tax Only 

TAXYEAR O"IJ 11 
BEGINNING --"".u"""'1"""''--TAX 

CORPORATION NAMo; c L B AOCOUNTJD. 123111 0 UM IA GAS OF KEN 'fAXYEAR  
l~Bb~1·PROPERTYFACTOR Descrtntlon 

Tangible Property Owned (ort~lnal cost value) 
Inventory, , .. ' .. '' '.' ..... ' ' .. '' .. 
Buildings and Depreclab[e Asseis . .... , .... '. 
Land ..... , , , .. , .. , .. , , , , , .... . ' 

Other Real and Tangible Personal Properly ...• '' 
Partner's Shara of Property Owned by Partnerships .. 
Less Construction In Progresa (n Included above) .. 

Totals ....... , ............ '. '. 

TotaJ13aglnnlng and End of Period , •..... , .. '' 
Average Value (112 of Above) .• , , , . , •. '.' '.' 
Add: Corporate Tangible and/or Rsal Property Rented• 

Partnership Tangible and/or Real Property Rent act• 
TotatAverageValue,., ... , , •. , . , .. , , ..• 
' Eight times net annual rental rate (Attach schedule.) 
(C) Properly factor (Divide A by B; oaloula(e lo slx decimal place-s.} 

(D) 5 limes property factor (Divide A by B; calculate to 
six decimal places and multiply byE.) 

T[IBLS 2 ·PAYROLL EAGTOR bJ~§Orf!21iO!l 

Wages, saJarlas, Commissions and other compensation 
to employees !n: 

ccstofgoodssold. '' '''' ' ......... ' 
Compensation of officers . . , , . , , . . . . . . -· . 
Salesmen's salarlea and commissions . . . . . . . . 
Otherpayroll. , , , ....•........••. , , 

Partna1's Share of Payroll from Partnerships , ...•. , 

Total Payroll '' ' .... '. '.' .. ' ... ' ... '' 
(C) Pflyroll factor {Divldo A by B; nolcutatu- to six daaimal plao:lt:~tl.) 

(D) 5 times paymll factor (Divide A by B; calculate to 
six decimal places and multiply by 5.) 

TABLE 3·SALES FAGTOR Descrlrrtlon 

Sales (net of returns and allowances) . ....... , .. 
lr~ierasf, Rente, Royalties, ... , .. ~ , . , ...... 
GroM Receipts from the sale of other business assets 
(except securities), .unless you ara a securities dealer .. 
Other Sales (receipts only) ...... • ........ . ' 

Partners Share of Sales from Partnerships ........ 
Total Sales , ................... · .... 

(C) Solos factor (Divlds A by 8; ~a1oulato 10 $IX dsclmal places.) 

(D) BO Umos sales factor (Divide A by El; calculate to 
six decimal places and mlilllply by 90.) 

Jnsld PA Inside and Outside PA 

B ; ~~,;;~;i~d . ~nd of Period Seolnnlna of Period End of Period 

2509496 2810842 40004078 47889743 
283117739 ..£..96023826 

4118210 4149001! 
b.:l643 63643 

( ) f ) ( ) ( ) 

2509496 2810842 327303b70 348126214 -· 5320338 67Si1291l84. 
2660169 337714~42 

6574016 

IAl 2660169 18\ 3441:!88958 

0 • Oll7727 - ·--~:..!::J:!..!...!..l::.."-

Carry (A), (B) a11d (C) over to RCT-101, 
Schedule A·1, asappllcable, Lines !A, 18 and 1 c. 
Carl')! (A), (13) and (D) overto RCT·101, 

I lA\ 

• 0.031lb35 

Inside PA 

-

·----------------.. 

Sd;Adule c.1 Lines 1A 113_and 1C 
Inside aud Oytside PA 

---
934~387 

I <Ell 9349387 
Cany(A), {S) end (C) overto RCT-101, 
Schedule A-1, as applicable, Lines 2A, 28 and 2C. 
Carcy (A), (B) and (D) over to RCT-101, 
Schedule C-1 Lines 2A. 2B and ?C . 

lnsldil """ Outside PA }D§I~e PI\ 
518862'1 147570885 

893256 

16970 - 967053 -
---· %8._8629 149448164 /Al IE) 

Carl')! (A), (G) and (C) over to RCT·'IO·i, 
• __ _....!0=._:_· ,;e0c;:3c.4!.7"-"1_:9:.., Schedule A·1, as applicable, Lines 3A, 3B and 3C. 

• ---=3!..:·:.:1~2::_4~7.:!1:.!:Dc. Carry (A), (G) and (D) over\o RCT·1 01, 
Schedule C-1, Lines 3A, SB and 3C. 

-Special Apportionment to be completed only by ralfroad, truck, bus and air1Jne companies; pipeline or natural gas companies; and water transportation 

companies. Refer to Instructions. 
(A) NUMERATOR (A) ~ • (C) 
(8) DENOMINATOR (G) 
Cmry \A), (fl} and {C) o~nr to RCT·10i, Schedttlas C·'f and/or A·i. as ~ppHcable, J.inos 4A, 413 and 5, 

1060011201 
r ,~12212011 
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DUREAU OF CORPORATION TAXES 
PO DOX ?.S01ll1> 
HARRlSPURG rA l7126~U7VS 

COLUMBIA GAS OF KENTUC 
200 CIVIC CENTER DR 
COLUMBUS OH 43215 

Dear Taxpayer, 

KY PSC Case No\2013-00167 
Staff Set 1 DR No. 047 
Attachment D 

Page18of35 e·. pennsylvania · · • 
I)EPAR'fMENT ot= Rl:V!:NU~ ~ : 

NOTICE#: ...... " ..................... 0 154443<"! 
DATEOFN011CE: .............. 04/02/2012 
ACCOUNTID: ...................... -  
TAXYEARENDDATE: ...... 12·ll 
PERIOD DUE DATE: ........... 04/1512012 
ANNUAL EXTENSION: ...... ***APPROVED*** 
LENGTI!OFEXTENSION:.l80 DAYS 
DATEOFREQUEST: ........... 03/12/2012 

Your application for an extension of time to :file your corporate tax report is approved, per the details above. 

If a 180-day extension is approved, a copy of federal Form 7004 must be flled wi111 your annual tax retum. 
Failure to include the federal Form 7004 may result in the imposition of penalties for late filing. 

Please also inchide a copy ofthis notice with your annual report. If your tax report is prepared by a 
practitioner, p)e,ase provide your practitioner with a copy ofthis notice. 

'" . 
Please remember that no extension oftilne is pennitted for the payment of taxes. To minimize penalties apd · · 
interest charges, please submit all tax reports and related payments by the designated due dates. 

Thank you for your prompt attention .. 

Sincerely, 

PA Department of Revenue . 
Bureau of Corporation Taxes 



New York Stale P~par\tnfJnl M 1'exanon tlnd Ftnnnoe 

Corporation Tax Return Summary 
2011 

1 Return typo 
2a Employer IP number (EIN) 
2b File number (FCC) 

3 Period beginning date (mm-dd-yy} 
4 Period ending date (mm-dd-yy) 
s Amended (Y= 1; N=O) 
G Address change (Y~1; N<-0) 

7 Final (Y•1; N=O) 

9 ·NAICS code 
10 MTA Indicator (None=O; Y=1; N=2; Both=3) 

11a Type of bank- Clearinghouse (Y=1: N=O) 
11 b Type of bank- Saving$ (Y=1; N=O) 
'l1c Type of bank- Other commercial (Y=1; N=O) 

12 federai1120-H flied (Y=1; N=O) 
13 REJT/RIC Indicator (Y=I;. N•O) 
14 QSSS indicator (Y=I; N=O) 

15 Form ID number 

16 Texsub type 
17 TaKdue/MTA surchm·ge 
·18 Mandatory flr•t Installment (MFI)- no extension filed and tax duels over $1,000 

) Return a Gilt to Wildlife 
20 Breast Cancer Research and Education Fund 
21 Prostate Cancer Research, Detection, and Education Fund 
22 9111 Memorial 
23 Volunteer Flrefighting & EMS Recruitment Fund 

24 Balanoo due 
ZS Amount of overpsym~nt credited to next period- NYS 

26 Refund ol ovorpay;nent 
27 Refund of unused tax credits 
28 Tax credits to be credited ns an overpayment to next year's return 
29 Amount of overpayment credited to next period· MTA 
30 Amount of MTA surcharge retaliatory tax credK to be refunde<J 

31 Total license fee 
32 Malrtlenanco feo due 
33 Fixed dollar minimum 
34 (Combined) parent's EIN 
35 New York recerpta 

36 Alternative entire net income (EN!} percentage 
37 Cornputat!on of Issuer's allocation percentage 
38 Issuer\; allocation perCEJntage 
39 Paid preparer's EIN 

1120 f 12/06/2011 

5410111120 

Payment enclosed 

For offlce us~ only 
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l.l..--1 _ __JI.D 
I 1. I CW3 

lo •.   
b.l AA 

I 3. I 01 - 01 1- ll 
I 4. I 12 . 31 1. 11 

5. 0 
6. 0 
7. 0 

I 9. I 22Ul.O 
10. 2 

11a. 

11b. 
l11o 

12. 
13. 
14. 

l15. 41901111120 
1 16. 23 

17. 1 989 00 

"" 
19. 
20. 
21. 
22. 
23. 
24. 

25 3,311 00 
26 
27 

••• 
29. -
30. 
31. 
32, 
33. 

I s•. rr 
I 3H I I. I 

36. 

37. 
38. 

139. .I 
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2011 CT-3 
I Step!~ forms h&ra I 

New York Stat~ oaparlmant of Taxall¢n and Flnanca 

General Business Corporation 
Franchise Tax Return 

1 
Tax Law • A1'tlolo 9·A 

Page 20 of 35 

,., Form CT-314·1 before oomplellns return. All fll9r& must enter tax pprloth 

Final return I Amended return I beginning I 01-01-11 ending I 12-31-11 

Employer 1dantlnoa:llon nombar Flla number 

I -  I AA6 

Bush\&ss \&ll'lphone number 

614-460-4641 
If you have any aubalcl!arlail 
lncorporo!ed outj)ida NYS, 
mark an X In the box e 

lr you claim an 
OV('}rpayment, mark 
an X In tM box X 

Legal narn(l or o.orporallon 'fr.ade name/DBA 

COLUMBIA GAS OF KENTUCKY INC 
Mall!ng name (If different from legal name ebGV~} Slats or country of fncorp Date received (fot Ts:.< Oept U$Q only} 

clo 

Number and st or PO box 

200 CIVIC CENTER DRIVE 
CJIY 

COLUMBUS 
~Hale :ZIP coda 

OH 4J215 

KY 
Date of Incorporation 

10-11-05 
Foreign corporations: date- began 
business In NYS 

NAICS bu~lness oo<le: numbetr (from federal return) If a.dr.lrass/phona 
above Is new, 

If )'OU need In updeJe )'()!,If eddrUI) or phone 
lnfotmnl!on for oorpor.a.!lon tax, or other lax 
types, you o.an do ao onllne, Sea Business 
Information In Form CT ~1, 

Audil (for Tax Oept use on!)•) 

I 221210 marknn Kin the box I 

Prlnolplll business nc11vHy 

NATURAL GAS DISTRIBUTION 
Metropolitan transportation bus!nssstax (MTA surcharge) 
During the tax yeardld you do business, employ caplt&l, own or lease property, or maintain an office \11 the 
Meiropolitan Commuter Transportation District (MGTD)? If Yes, you must file Form CT -3M/4M. The MCTO Includes 
· 

1
counti0s of New York, Bronx, Kh1gs, Queens, Richmond, Dutchees-, Nassau, Orange, Pulnam, 

Ckltmd 1 Suffolk1 and Wesichester.{m.arK an x ln tha- appropriate box) Yes II 
A. Pay amount shown on line 93. Make payable to: New York State CorporaUon Tax Paymonl e!mlosed 

• Attach your payment here. Detach all check stubs. (See instructions for details.) I A. 

8. Federal return filed (you must marl< an X tn one): Atta-ch a complete- copy of your federal return. 

I Form 1120 
Conaolidated bmst• 

• X 
• 

Fonn 1120-H 1 
Form 11208 • 

Form 1120·REIT or Form 1120-RIC 
Other: 

c, If you included a qualified subchapter S subsldlat)l (QSSS) In this return, mark an x in the box and attach Form CT·BO-QSSS 

D. Have you underreported your tax due on past re-tun1s? T-o oorrect this without penal!y1 v!sit our Wab aile (-aee Need help?). 

E. Do you have an tnter6sf in~ or have you rented, real property located In New York State? (mark an x in one box) Yes 
9 

If Yes~ enter the val.ue of such property or rent • 
F. Has there been a transfer or acquisition of controlllng interest in the entity during ihe last 3 years? {mark one box) Yes • 
G. tf ym.1 marked the Consolidated basis box in line 8 above, complete the following: 

1. Number of corpora1ions Included In the federal con-sol1da.iad group • 
2, Total consolidated federaltaxabte income (FTI) before the net operating loes deduction (NOLD) • 
3. If substanllalty alf ofthe voting stock of this corporation Is owned or controlled, directly or lnd!rect!y, by another corporation, 

give the name and employer Identification number (EIN) oflhat corporation below, 
Legal name of corporation EIN 

• 
H. Do you have an interest in any partnerships? (mmk an X In the appropriate box) Yes e No • X 

L 41901111120 1120 F H/14/2011 

No 1 

I 

• 
I 

No • 

No • 
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Page 2 of8CT·3 (2011) -  
COLUMBIA GAS OF KENTUCKY INC 
Computation of entire net Income (ENI) base (see Instructions) 

1 FTI before nat operating loss (NO C) and spoclat deductions 
2 Interest on federal, state, municipal, and other obllga!lons not Included on llne1 (sea lnstrs) 
3 Interest paid loa corp stockholder owning more !hen 50% of Issued and otrtstandlng stock 

4a lnterQst deducllone directly altrlbulabla to s~bsldlary capital 
4b Nonln!erost deductions directly altrlbutabla to subsidiary capital 
5a lntorost ded~otlons Indirectly attributable to subsidiary oap~al 
5b Nonlntoroot daduotionslndlractly attributable to subsidiary capital 

6 New York Slate and other stale and local taxes deducted on your fadarJi•r'l,tO(nm(sJe lnslrs) 
7 Federal depraclalion from Form Cl'-399, If applicable (see Instructions) 
a Other additions (see Instructions) 

• IRC sac!! on 199 deduction: 
9 Add lines 1 tl1fough 8 

10 Income from oubeldlary capHal (fl"om Fonn CT-3-ATT, line 26) • 10. 

I 11 Fifty percent of dividends from nonsubsldiary corporations (saelnslr.) • 11 • 
12 Foreign dividends gross-up not Included on lines 10 and 11 • 12. 
13 New York NOLD (attach federal and New Yol1< State computations) • 13. 

14 Allowable New York .State depr from Form CT-399,11 applic (sea lnstl".) • 14. 
16 Othal" subtractions (see inslr) S-13o • 15. 
1G Tolalsubtracllons (add lines 10 through 15) 
17 ENI (aubtl"act line 16 from line 9; show loss with a minus(·) sign; enter here and on line 42) 

18 Investment Inc before allocation (from Form CT·3-ATT, In 22, blll not mora than In 17 abova) 

19 Business Income before allocation (subtract llna 16 from line 17) 

• 1. 
• 2. 

• 3. 

• 4a. 
• 4b. 
• Sa. 
• 6b. 
• . 6. 
• 7. 

• 8. 
• 9 • 

• 16. 
• 17. 

• 1a. 
• 19. 

20 AIIMa!ad Investment lncomfi (muJHply llnB 11~ Dy • 0 • 0 0 0 0 %from. f:orm CT-3·ATf, l!n» G) • 20. 

21 AIID~IDtad buainess Income- (mti!Hply Hna 19 by 0 0 • 3 3 7 4 %from tina 119, 121, or 141) • 21. 

22 Total allocated Income (add lines 20 and 21) • 22. 

!a OpUonal depreoiallon adjustments (attach Form CT·324; enter here and on line 69) • 23. 
24 ENI baea (line 22 plus or minus line 23) • 24. 
25 ENI base tax (mulliply line 24 by !he appropriate rate from th<> Tax rates schedule on page 6 

of Form CT.,3/4~l.j enterr here and on line 72) • 25. 

Computation of capital base (enter whole dollars for lines 26ti1rough 31; eoa lnstruc!lons) 
A 8 

Beglnnlng of year End Of year 

26 Total assets from federal return • 26. 330,059,633. .. 303,222,909. 

27 Real property and marketable securities 
lnoludod on line 26 27. 12,050,298. 12,227,374. 

28 Subtract line 27 from line 26 28. 318,009,335. 290,995,535. 
29 Real property and marke-table 

securities a1 fa!r marke-t value 29. 8,362,088. 8,351,930. 
30 Ad) lolalasoots (add ins 28 end 29) 30. 326,371,423. 299,347 f 465. 
31 Total liabilities 31. 240{662,496. 212r881,331. 

32 Total capital (subtract line 31, column C, from line 30, column C) 
33 Subsidiary capital (from Form CT-3-ATT, line 28; If none, enterO l 
34 Business and lnvestmenl capllal (oubtract line 33 from line 32) 

• 32. 
• 33. 

• 34. 
35 Investment capital (from Form CT~3~ATT~ line 7, column E; If none, enter 0 l 
36 Business capital (subtract line 35 fl·om line 34) 

• as. 
• 36. 

37 Alloca.lod lnvalllmenl oaptta.J {mu\t llne 35 l>y • 

38 A\loealod buolneu~ oupllal {mull line 36 by 1 

39 Capital boso (odd lines 37 and 38) 

10

1 

Capital l)ase tax (sea Instructions) 
Issuer's allocati-On percentage {see Instructions) 

L 41902111120 

0.3374 
%from Form CT~3-ATI, liM 5} • 37, 
%fromllna 11D, 121, or141) • 38. 

•39. 
• 41) • 

• 41. 0. 3359 % 

1'120 F 11/14/2011 

• 
• .. 
• 
• 
• 

-2,479,646. 

654,448 • 
14,422,351. 

12,597,153 • 

4,295,077. 

4,295,077 • 
8,302,076 • 

8,302,076. 

28,011. 
28' 011. 

28,011. 

1, 98 9 . 

c 
Average value 

316,641,271. 

12,138,836. 
304,502,435. 

8,357,009. 
312,859,444 • 
22.6, 771,914 • 

86,08'7,530. 
379,208 • 

85,708,322 • 
0. 

85,708,322 • 

289,180. 
289,180. 

434 • 

_j 
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-  
COLUMBIA GAS OF KEN'I'UCKY INC 

1mputatlon of minimum taxable Income (MTI) base 
I 

42 EN! from line 17 

Adjustment• (see instructions) 
4~ Deproolatlon of tMglble property placed In service after 1986 (see lnslructlons) 
44 Amortl•a!ion of mining exploration and development costs paid or Incurred after 1986 
46 AmortrzaUon Of clreula,tlon axpendllur~ts pald or !nourr10d ~fter 11JS:B (personal ho!d!ng companies only) 

46 Basis adjustments In determining gain or loss from sale or exchange of property 
47 long term contracts entered Into aner February 281 1986 
48. Installment sales of certain property 
49 Merchant marine capftal construcUon funds 

50 Passive ectlvlly loss (closely held end personal service corpoOlllons only) 
51 Add lines 42 throu9h 50 

Tax preference Items (see lnsrructlons} 
52 Depletion 
53 Appl"eclaled property charitable deduction 
54 lntsnglble drilling costs 
55 Add lines 61 through 54 
SG Now York NOLO from llne13 
57 Add lines 55 end 56 

42, 

• 43. 

• 44. 

• 45. 
• 46, 

• 47. 

o4B. 

.. .w. 
• 50. 

51. 

• 52. 
• 63, 
• 64. 

55. 
.. 56. 
• 57. 

58 Alternative net oper1lllng loss deduction (AN OLD) (see Instructions) 0 56. 
59 MTI (subtract line 5B from line 57) • 59. 
60 Investment Income before apportioned NOLO (add line 18 and Form CT-3-ATT, line 21) 60, 
61 Investment Income not Included In ENI but Included in MTI • 61. 
~ Investment Income befo1·e apportioned ANOLD (add llllas SO and 61) 0 62. 

63 Apportioned New York ANOLD (see instructions) • 63. 
64 AlfarnaUve Inves-tment income before allocation (subtract line 63 from line A2) 64. 
65 Alternative business incDme before allocation (subtract line- 64 from line 59) • 65. 
66 Allooatwd ~lternatil'e buo!lness Income {llltlltip!y ll11a 66 by 0 • 33 7 4 % fr;;'lm llna 119, 121, Of 161) • 66, 

67 Allocated <illernallve lnv_t>(ljrnant inoems (multlply liM 64 by %from r.orm CT~3-ATI, Una O) • 67. 

68 Allocated MTI (add lines 66 and 67) 68. 
69 Optional depreciation adjustments from line 23 69. 
70 MTl base (line 68 plus or minus line 69) • 70, I 
71 Tax on MTI base (multiply line 70 by 1:5% (.015)) • 71. 

L 41903111120 1'120 r ·11t11t2o11 

8,302,0'76. 

439,724. 
0 • 
o. 

-241,508. 
o . 
0. 
0. 
0. 

8,500,292. 

0. 
0 . 
0 . 

8,500,292. 
0. 

8,500,292. 
0' 

8,500,292. 
o. 
0. 
0. 
o. 
0. 

8,500,292. 
28,680, 

0. 
28,680. 

0. 
28,680. 

430. 

(continued) 

_j 



Page 4 of 8 CT·3 (2011) 

KY PSC Case Nol2013-00167 
Staff Set 1 DR No. 047 
Attachment D 
Page 23 of 35 

-  
COLUMBIA GAS OF KENTUCKY INC 
n'lmputation of tax 

' 

72 Tax on ENI base from lin& 25 
73 Tax on capHal base from line 40 (see Instructions) 

New small business: Flrot yaar • Second year o 

You must enter a.n amount on linG 74a, below; If no_ne, enter o. 

74a New York receipts (see Instructions) 
74b Flxe:d doJ!ar min !mum tax (see Instructions) 

• 74a. 

75 Amount frorn line 71, 72, 73, or 74b, whichever Is largest (see Instructions for exception) 
76 Subsidiary capital base from Form CT•3·ATT, line 31 
77 Subsidiary capital base tax from Form QT·3·ATT, line 32 

76 Tax doo before credits (add lines 75 and 77) 
79 Tax credits {see Instructions) 
80 . Balance (subt:ractllne 79 from line 78; If line 79 Is more than liM 78, enter 0) 
81 Amountfrom line71 or74b, whichever Is larger 
82 Tax due (see instructlons) 

Fl rst installment of estimated tax for next pari oct: 
83a ffyou flied a request for extension, ent-er amount from Form CT~5~ line 2 
83b If you did not file Porm CT-5 and line 821s over $1,000, oeelnstructions 
84 Add line 82 and line 83a or 83b 
85 Total prepayments from ltne 106 
86 Balance (subtract line 85 from line 84; if line 851s more than line 84, enter 0) 

87 Estimated tax penalty (see. rostruc!ions: mark ~n X in tha: box If Form CT ~2:22 ls a\laclled) 

88 lnferesf on late payment {see instructions} 

89 Late filing and late payment penalties (see Instructions) 
90 Balance (add lines 86 through 89) 

Voluntary gifts/contribufions(aee instructions): 

91a Amount for Return a Gift to Wildlife 
91 b Amount for Breast Cancer Research and Education Fund 
91-c Amount for Prostate Cancer Research1 Detection, and EducaUon Fund 
91d Amountfor9/1l Memorial 
91a Amount for Volunteer Flreflgh!lng & EMS Recruitment Fund 

I 91a. 
I 91b. 
I 91c. 
I 91d. 

I 91e. 

.. 

• 72. 

• 73. 

• 74b. 

• 75. 
• 76. 

.. 77. 

" 78. 
• 79. 

• so. 
• 81. 

I s2. 

• 83a. 
1 83b. 

84. 
.. 85. 

86. 
• 87 • 

• 88. 
• 89. 

90. 

~2 Total (add lines 84, 87, 88, 89, and ~1athrough 91e) 92, 
93 Balance dus (If Una 851s loss than llne 92, sublrmcf line 85 from line 92 and ttliter here. Thls Ia- the 

amount due;Gntar the payment amount on line A on page 1) 1 93. 

94 Overpayment (If line 85 Is more than line 92, subtract line 92 from line 85. This Is your overpayment; 
enter here and sea Instructions) 94. 

95 Amount of overpaymentlo be credited to next period 1 95. 

96 Balance of overpayment(•ubtroolllne 95 from line 94) " 98. 
97 Amount of overpaymentto be credited to l'orm CT·3M/4M • 97. 

98 Refund of overpayment (subtract line 97 from line 96) 1 98. 

99 a Refund of unused iax credits (sea Instructions .and attach appropriate forms) 1 99a. 
99 b Tax credits to be credited as an overpayment to nextyear•.s return 

(see instructions and attach appropriate forms) 1 99b. 

L 41904111120 1120 F 11/1512011 

501,139. 

(continued) 

1, 989, 

434 . 

500. 
1,989, 

1,989. 

1, 989 • 
500. 

1,989. 

1,050. 

3,039. 
6,850, 

0. 
0' 

3,039, 

3,811. 
3, 811. 

0. 
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-  
COLUMBIA GAS OF KENTUCKY INC 

,\nmary of credits claimed on In 79 against cummt year's franchlee tax (seeinstr• rorlln¢•79, 99o, 99b, 100a, and 100b) 

Form CT-38, 
line 28 • Form CT-248 • Form QT .. 611 

Form CT-40 • Form CT-249 • Form CT-611.1 

Form CT-41 • Fol111 CT-250 • Form CT-612 

Form CT-43 • Form CT-259 • Form CT-613 

Form 01'·44 • Form CT-261 • Form CT-631 

Form 01"·46 • Form C"l'-601 • Servk1lng 
mortgages credit 

Form CT-47 • Form CT-601.1 • Form DTF-619 

FormCT-238 • FOI'm CT -502 • Form DTF-621 

Form CT-239 • Form GT-603 • Form DTF-622 

Form CT-241 • Form CT-604 • Form OTF-624 

Form CT-242 .. Form CT-605 • Form DTF-630 

Form CT-243 • Form CT-606 • Other credits 

I 
· rorm CT-246 .. Form CT-507 • 
If you claimed lhe QEZE tax reduction credit and you hed a '100% zone allocation factor, mark an X In the box 

1 OOa rota! tax credits oiE~itlled abr>va (c;~nler Mfe end on In 79; a!iach form or slml for each tnx credit c!a~nad) 

1 OOb Total tax credits above that are refund elfglble (see Instructions) 
• 100a. 
• 100b. 

Composition of prepayments on Jlno 85 (see Instructions) 

I 
101 Mandatory first ll)Stallmen! 

102a Seoond Installment from Form CT-400 
102b Third installment from Fonn CT-400 
102o Fourth Installment from Fonn CT-400 
103 Payment with extension request from Fonn CT -5, !Ina 5 

104 Overpaymenl credttad from prlol' yaara rarlod 
105 Overpayment credited from Form CT-3M/4M P•olod 

101. 
102a. 
102b. 
102c. 
103. 

Pate paid 

03-15-11 
06-15-11 
09-15-·11 

'106 Total prepmyments (add lines 101 through 105; enter here and online 85) 

104. 
105. 
106. 

107 Jf you are a mernberof an affiliated federal group, enter primary corporation name and ElN; 
Nama 

• Nisou.rce, Inc. 

lfyou are mora than 50% owned by another corporation, enter parentoorporatlon name and EIN: 
N~1mo 

Columbia Ene.rgy Group 

L 41905111120 1120 F 111"1512011 

• 
• 
• 
• 
.. 
• 
• 
• 
• 
• 
• 
• 

• 

Amount 

EIN 

o. 

1,700. 
1,000. 
4,150. 

6,850. 

• -  

EIN 

• -  

_j 
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COLUMBIA GAS OF KENTUCKY INC 

Interest paid to shareholders 
Did this corporation make any payments treated as Interest in U1& computation of ENl to 

shareholders owning dlreclly or !ndlrecUy, lndtvldually or In the aggregate, mora 
than 50% of !he corporation's iselled and outstanding capital stock? (mark an X In the 
appropriate box) I! Yes, complete the following and llne109 (allaoh additional shoals if necessary) 

snsreho-ldGr'e name 

108. Yes • 
SSN {lf E:IN 

lnlere<>i" pa!d lo ~hareholdar Total Interest paid 

• • 
109 tsl11ere written evidence of the Indebtedness? (mark an KIn !he approprlale box) 109. Yes • 

No • 

No • 

X 

110 lnteraol deducted In computing FTf on t'lno 1 of this form • 110. 4,810,594. 
111 iflha Internal Revenue Service (IRS) has completed an audit of any of your returns wtthin the 

lastflvayeors,llstyears 111. 2005-2007 

Schedule A, Part I· Computation of business allocation percentage for aviation corporations 

I A B 
New York State Everywhere 

112a R.;tvanue alrcraft arrivals and departures •112a. • 
112b Adjus:tmsnt par TsK Le~w, Arlfcle 9-A, ssetfon 210.3{a~(7)(A) 1121>. ,60 
112c Adjusted NYS ravenue: aircraft arrlvals and 

departures (multiply line 112a, column A, 
by line 112b) •1'12c. 

/13 New York State percentage (divide line 112c by line 112a, column 6) • 113 • 

114a Revenue ton& handled o114a. • 
114b Adjustment perTax Law seclion 210.3(a)(7)(A) 114b. .60 
114c Adjusted NYS revenue tons handled 

(mulllply line 114a, column A, by line •J '14b) o114c. 
115 New York State percentage (divide line 114c by line 114a, column 8) • 115. 

116a Origlnatlng revenue o116a. .. 
116b Adjustment per Tax l.aw section 210.3(a)(7)(A) 116b. .60 
116o Adjusted NYS originating revenue 

(multiply line 'l16a, column A, by line 116b) • 116c. 
117 New York State percentage (divide line 116o by line 116a, column 13) • '117. 
118 Total (add lines '113,115, and '1'17) 116. 
'119 New York buslness allocation percentage {divide llne 1·18 by three; use to compute lines 21, 38, and 66, 

and Form GT~38, llne 6) • 119. 

Schedule A, Part 2 ·Computation of business allocation percentage for trucking and railroad corporations 
A B 

New York State 

120 Revenue miles • 120. • 
121 New Vorl<; State business allocation percentage (divide llne 120, column A, by llne 120, column B; use to 

compute lines 2'1, 38, and 66, and Form CT-38, line B) 

L 41906111120 1120 F 12/0112011 

Everywhere 

• 121. 

% 

% 

% 
% 

% 

% 

_j 
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- ' .. hedule A, Part 3 • Ccmputation of business allocation percentage (see Instructions) 

Number of New York State employees • 
Wages paid to New York State employees (see line 138 Instructions) • 
Are you principally engaged In iha activity of an air freight !01warder acting as principal or llke Indirect 

air carrier, or are you a quallfled foreign air carrter? (mark an x In the appropriate box) Yes • No • X 

If No, complete only lines 12S through 136 and enter on line 141 the rnoolpts factor computed on line 136. The reoeipta foetor Is tho 
business aJ1ooal!on percsn1ags. 

I A 

New York State 

Average value of property (sao Instructions) 
122 Real estate owned 

123 Real estate rented 
124 Inventories owned 
125 Tangible personal property owned 
126 Tangible personal property rented 
127 Total (add llnet$ 122 through 126) 

.. 122. 
• 123, 
• 124. 
• •125. 
.. 126. 
• 127. 

1.2!) New York State property factor (divide llne 127, columr~ A, by llmi 127, column Bt 
Re-ceipts In the regular c0cursa of business from: 

129 Sales ofta11glble personal property allocated 
to New York State ,. 129. 

130 All sales oftanglbfe persona1 property 1~0. 

~1 Services performed • 131. 

132 Rentals of property • 132. 

133 Royalties .. 133. 

134 Other business receipts • 134. 

135 Total (add lines 129 lhrotlgh 134) • 136. 

501,139. 

501,139. 
136 NawYorl< State receipts factor (divide Jlno 135, column A, by llna135, column B) 
137 New York State additional receipts factor (aoelnstrucUona) 

Payroll 
138 Wages and other compensation of employeos1 

except general exaoui!va offlcel's • 138. 
139 New York Stale payroll factor (dlvldellna138, column A, by line 138, column B) 

140 Tolat Now York state facto"' (add lines 128,136, 137, and 139) 
141 New York State business allocation percentaga {eeo lnstruoUons) 

.. 
• 
• 
• 
• 
• 

• 
• 
• 
" • .. 

0 

a 
Everywhere 

• 128 • 

147,570,885. 

967,053 • 
148,537,938. 

• 136, o. 3374 
• 137. 

• 139. 

140. 
• 141. 0.3374 

Schedule A, Part 4- Computation of alternative business allocation p&rcentage for MTI base,.,,'"'''"'"""') 
1f you are- not an air freight forwarder acting as principal or lil\e !nd!reci air carrier, or a qualified foreign a!r carrier, complete only 
llnes149 through 156 and enter on line Withe recelpta factor computed on line 156. Tho rncelpls (actor Is the altemativo business 
allocatlon percentage. 

Average valtm of property {see Instructions) 
142 Real estate owned 
143 R~a! as1afe renled 
144 lnvontorle• owned 
145 Tangible personal property owned 
146 Tangible personal property rented 
147 Total (add lines 142 through 146} 

142. 

143. 
144, 

146. 

146. 
• 147, 

A- New York Stale 

1
1
45 New York State property factor (divide line 147, column A, by line 147, colurrm B) 

L 41907111120 H;;!O F 11/15/2011 

B- Everywhere 

• 

% 

% 
% 

% 
% 
% 

% 
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Page a of 8 CT·3 (2011) COLUMBIA GAS OF KENTUCKY !NC 
Recalpts In the regular course of business from: -  

149 Sales of tangibla personal properly 
allocated to New York State 149. 501,139. 

150 All sales of tangible personal property 150, 

151 Services performed 151. 
152 Rentals of property 162. I 
153 Royalties 153. 
154 Other business receipts '154. 

155 Total (add lines '149 through 154) • 155. 501, 13 9. 
156 New York State receipts factor (dtvldellno 155, column A, bY line 155, column B) 
157 New York State additional receipts faclor(sealnstructlons) 
Payroll 
156 Wages and other compensation of 

employaes_, except general executive officers • 158. 
159 New York Stale payroll !actor (dlvidellne158, column A, by lina15B, column 8) 
180 Total New York Stale !actors (add lines 148, 168, 157, and 169) 

161 
162 

A)tern~tive business al!oc!llt.ion P~?~en1.a.g~.($.ee Instruction~} 
Are you claiming sms·ll business taxpayer status for lower ENI tax rates? (see Small business 

taxpayer deflr11tlon on page 15 of Form CT·3/4·1; mark an x In the appropriate box) 
163 If you marked Ves -Oti lln~.t 162, enrot total capital eontt'lbutlonl! (<l'Stl worksheet 'In ln&truolltma) 

164 Are yov claiming qualified NY manufacturer s!~tua lor lower capital bMetax limitation? 
(see Instructions: mark an x in the appropriate box) 

165 Are you claiming qualified New York manufacturer status for lower EN! tax rates? 
(see Instructions; marl< an x In !he appropriate box) 

Amended return Information 

0 

lf filing an amended return, mark an x In the box for any rtems that apply and attach documentation. 

F'inal federai determh1a11r.1n • If marKed, enter data of determination: 

loJet operating loss (NOl) carryback • Capital loss carl]!back 

Federal return flied Fonm 1139 • Form 1'120X 
l>!et operating loss (NO~) lnformaUon 
New York Slate- NOL carryover total available for use thfs lax year from all prior tax years 
Federal NOL carryover total available for use this tax year from all prior tax years 
New York Slate NOL carryforward total for futuro tax years 
Federal NOL canyfolward total for future trot years 

• 

• 

162. 
163. 

'164. 

165. 

• 
• 
• 
• 
• 
• 
D 

147,570,885. 

967,053. 
148,537,938 • 

• 156. 0.3374 
157. 

• 159. 
160. 

" 161. 0.3374 

Yes • No • 

Yes • No 

Yes • No 

Corporations organized outs·lde New York State: Complete the fo!lowJng for capital stock issuec! and outstanding. 
Numbar of par sha:J:!>s Value Numi>c»" of n:o-par shorss Vulua 

954,248 $ 23,806,202. $ 

% 

% 

% 
% 
% 

X 

X 

X 

1'blrd " tutrf)l' 
<h.l s r fliHfft 

(lll:'lfl lnN1ft,w\lont>) 

Deeignee'& phone numbar 

Yes No X 
Oa~lgnl!le's et·mrall addrass PIN 

Cortiffcatlon: I certify that this ~eturn and any attachments are 1o the best of my knowledge and belieftrue, correct, and complete. 
Printed noune of authorized pereon 

J\UtiiOfi)!Dd 

persoEI Bruce Sedlock 

s-mall add."'"""'·''"'"" BSEDI"OCK@NISOURCE. COM 
Pnid F!rm'Q nama (or yourelf self-employed) 

use 
Ollfy 

? lnstr.) 

Signature of Individual prapouing !hie return Addm:lls 

E-rnall address oi lndivldua1 preparing this return 

sae tnatructlons for where to fHe. 

L 41908111120 1120 F 11115/2011 

Offlo[al title 

Vice President 'rax Ser 
Data 

614-460·-4641 
Firm's EHi Pr~pamr's PTlN or SSN 

I 
Clty Slata ZIP coda 

Propttr~r's NYTPRIN Dale 

_j 
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2011 
CT -3-ATT 

NawYork State Department of Taxation and Finance 

Schedules B, C, and D -
Attachment to Form CT -3 

-, 
) General Business Corporation Franchise Tax Return 

Legal name of oorpora\lon Employer ldontiffoatlon numbar (EIN) 

COLUMBIA GAS OF KENTUCKY INC -  
Attach to Fonn CT-3, Genera[ Business Corporation Franchise Tax Return. 
Schedule B, Part l ·Computation of investment capital and investment allocation percentage 

AUaoh separ~te sheets If necessary, displaying !his infonnation formatted as below. 
Section 1 • Corporate and governmental debt instruments 
Dosor!ptlon of lnV(ffl\me'nt {ldenl!fy each dabl lnstrt.~mlfnl .and Its de.te of maturity h~ra; tor oeu:h dobllJ1r;.lrument oomple\$ eels C ihrcugh G Of' ff,e mnrellpondlng llnas ba!ow) 

Item A • Debt instrument a • Maturlly date 
A 
B 

c D E F G 

Item Average value Uabllllles dfreoUy or im!lreutly 
ll:tlrlbubibiJJ to ltW(l~fment clip!fat 

Net avarag!il ve.luo 

{oolumn C -column OJ 

l~suer's 

allocallon% 
VaiLJa al_j_OO!illec! _lo ~I'W York 
Slttfe (column E lt ¢0!\lmn F) 

A 
B 

Amounts from attached list 

Totals of Section 1 
1. 

Section 2 ·Corporate stock, stock rights, stock warrants, and stocl1 options 
O~JaorlpUon ·of lnvo:;troont {id&mtlly oach Investment and rmter number of !lhtUllll. her~~ lor JHtllh Investment cornpla!e Go[umno C through G on the cnrrm~poncffng Jines below} 

Item A.. Investment 8 ... Numberofsha1·es 

B 

c 
Item Average value 

A 
B 

Amounts from a«achad list 

Total• of Soctlon 2 
2. 
Totals of Secllon 1 (from llno1) 
3. 

D 
Llabllltles directly or lndlt'\'lc.IIY 

a\lrlbuta.bl0 to lnvero-tmonl copltal 

Totals (add lines 2 and 31n columns C, D, E, and G) 

• 4. • 

E 
Net average v.alue 

{oolumn C- column D) 

.. 

F 
lnsuer's 

aJfocaUon% 

• 
5 lnvestn,etlt a!locatlon percentage without the addition of cash (divide line 4, column G, by line 4, column E), 

Use to compute Form CTP31 l!nes 20,. 37, and 67; and Form CT-38-, line 7 • a. 
Cash (optional) 

• 6. • • 
Investment capital {add lines 4 and 61n cols c, D, and E}. f.!nter column E total on Form CT~3, nne 35 

7. • • 

L 43801111120 1120 I; 1111112011 

G 
Vnii.II.J allocated to New York 
State {column E. x coh!mn F) 

% 
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-  

Schedule B, Part 2 ·Computation of Investment income before allocation (see instructions) 

, Interest Income from Investment capital In Parll, Section I 
9 lntereet Income from bani< account• (If line 51s zero, enter 0 here) 

1 o All other Interest Income from Investment capital 
11 Dividend hi coma from Investment capital 
12 Nat capital gain or loss from lnv .. tment capital 
13 Investment lnoomo other than Interest, dividends, capital gains, or capital losses 
14 Total Investment Income (add lines 8 through 1S) 
15 lnlm'Ost deductions directly attributable to Investment o~pltal • 16. 
'16 Nontnterost deduollons directly attributable to Investment caplllll • 16. 

17 Interest deductions lndlrectiy attributable to Investment capital o 17. 
18 Nonfnterest cteductlona indjrectly atlrlbutable to Investment capital 

19 Total deductions (add lines 16 through 18) 

20 Balance (subtreotllne 19 from llne14) 
21. APPorllonoct.New York net operating loss deduction {NO~D} 

• 18. 

22 loves\mont Income bafora 1.11loo~:ttlon (nub[faot JIM 21 from !in~ 20; e-nter here- and on form C'T-3, I!M 1B) 

Schedule C, Part 1 ·Income from subsidiary capital 
23 Interest from subsidiary capital (attach list) 
24 Dividends from subsidiary capital (attach li•t) 
25 Capital gain• from subsidiary capital (see I11S(ructlons; attach Jist) I 
26 Total (add lines 23 through 25; enter here and on Form CT·3, line 1 D) 

• 8 . 

• 9. 
• 10. 
• 11. 
• 12. 
• 13. 
• 14. 

• 23. 
• 24. 
• 26. 
• 26. 

Schad ula C, Part 2 -computation and allocation of subsidiary capital base and tax 
Include all corporaflons 1 except a DISC1 1n which you own mora than 50% of the voting stock. At1ach separate sheets If necessary, 
rlisplayH\g this information formatied ao below. 

0 • 

pescrlptlon of subsidiary capital (llsl (~e nama of each oorporallon anti the EIN here; for each eorp eompl~ta columns B llu·:uugt\ G on lho. oorra!lponding l!nas balow) 

Item Name EIN 
A Central Kentucky Transmission Company -  B 
8 
c 
A a 

Item %of voting 
Jatocl< ownod 

A 100.000 
B 

0 

Amounts from 
attached !lsi 

c D 

Average v&lua Uabi!lties direolly or 
Indirectly attnbutable !o 

subsidiary capital 

379,208. 

27 Totals (add amounts In columns C and D) 

• 27. 379,208 . • 
28 Total net average value of subsidiary capital (add amounts 

In column E; enter here anti on Form CTM3,1ine 33) 

E 
Net average vaiLJe 
(oolumn 0 ~ column' D) 

379,208. 

29 Subsidiary capital base before deduction (add amounts In column G) • 29, 
30 Value of subsldlaly capltallncluded In column G of subsldlaries taxable under 

Tax Law Article 32; Article 33; or Artlola 9, seatlon186 • 30. 
31 subsidiary capl\al base (sub1ract line 30 from line 29; enter here and on Form CT-3, line 76) • 31, 
1 Subsidiary capllal base tax (mulilply line 31 by .0009; enter here, on Fonn CT -3, !Ina 77, 

and on Form OT-38, line 25) • 32. 

L 43802111120 1'120 F 11121/2011 

F (l 

Issuer's Value a.lloca.ted tn 
alloca!ion% New York State 

(QOILlmn Ex column F) 

379,208. 

_j 
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COLUMBIA GAS OF KENTUCKY INC 

Qualified public utJJnJes: use Schedule D, Part 1 to compute the adjustment for entire net Income (EN I), 
Transferees: use lines 401 41 t and 43 onlyio compute the adjuatrnent for EN!. 

Scchedule D, Part 1 -Adjustments for qualified public utilities and transferees 
Other additions 

33 Federal depreciation deduction for transition property (see Instructions) • 33. 
34 Federal loss on the sale of transition property (see Instructions) • 34. 
3G New York gain on the sale of transllion property (sea Instructions) • 35. 
36 Add lines 33, 34, and 35 (enter here and lncluda on Form CT-3, line 8) • 38, 

Other subtractions 
37 New York depreolaUon deduction lor lrallsltlon property (see Instructions) 
~a New York loss on the sale of transition properly (seelnolruellons) 
3~ Federal gain onJhe sale of trMslllon property (sealnMruc\lona) 
40 Transition properly basis adjustment carryover to gain transactions 
41 Transition property bas!s !ildju&tment carryover to loss transactions 
42 New York regulatory asset deduction 
43 Add lines 37 through 42 (enter here and Include on Form CT-3, Jlno 16) •43. 

Qualified power producers or qualified p!pelirJe corporations: use Schedule 0* Part 2 If you ol~im a depredation 
deduci!on on trans·ltlon property for fe.deral income iax purposes, 

Schedule D, Part 2 ·Adjustments for qualified power producers and qualified 
~ipeline corporations 

h<>r additions 
44 Federal depreciation deduction for transltlon property (see Instructions; enter here and include 

on Form CT-3, line 8) •44. 

Other subtractions 
45 New York depreciE.Itlon dect·uotlon for transition properly (see Instructions; enter here and Include 

on Form CT-3, llno ·15) •45, 

L 43803111120 11:W F 111211:2011 _j 
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Depreciation Adjustment Schedule 
Tax Law- Articles 9-A, 32, and 33 
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COLUMBIA GAS or KmNTUC~Y IRC 
Empfoyer Jdentlflcatlon number 

-  

-part 1 -Computation of New York State depreciation modifications when computing entire net Income (ENJ) 
List only depreciable .pr~perty that requires or Is entitled loa depreciation modification when computing ENI (see Form CT -399-1, 
lost ructions for Fonn CT-399l. 

Sootlon A • ACRS/MACRS DfOD'!.d\Uel!~oh se~!l):;jte ~b~~!§ I[ D~GeS§S!Y, dl§lllayiDJl this lnform.tiOQ !9tma\led ~~below: oaalnslrucl\nn•· 
A • Descrlotlon of oronerfv ~den\\1\i Aach Item of orooertv here: for each llem of orooertv oomolefe ools 8 throuoh I on the r.nrresoondlno lines below\ 

Item Prcoertv 

--<Lr--
13 
c 
D 

.J; .. 

r: 
<l 

H 

l. 
.. J 
K 

L 
M 
N 

0 

.P 
b 
A a c D E F G H I 

!tam Dale plaoaU Cost or Accumulated federal j:Qderrd ACRS/MACRS Method of 1.1fo Acr.urnula.ted AHawable 

In serviclj other ACRSJMACRS ctepreolatlim tlgurlng NYS or NYS NYS 
.. rio .. basis de reclatlon daduollon ..rumr •nl<~flo rate depreclallon doora allon 

A 
13 ·--c 
D -
E 

F 
.. 

-G 

J:L ·-I - -
j -----
K - ~·--

L ·--
M 
N .. 
0 
p 

0 ---
Amounts from 
attached Jist ·r anv 
1 Totals of 
, RentinnA 1. 

1120 F 12/0912011 

L 48201111120 _j 
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-  
Seotlon 13 • 30%150%/100'il> federal special depruolatlon property (attach separate sheets If necesoary, displaying this lnfom1atlon 

formalted ao below: see lnstrudlons\ 

. A "' S!SQtl~tloo Qf Qf2!2~[ty (ldenllfy each lt~m of grogart:t; bere; for e~gb i1SJtn of !2toQer!Y: com12leta Q;l~ ~ !btQY9il I QO th~ oorre_e,pondfna lines below· 
tetn See Stmt 2 

A 
B 

c 
D -
E 
p 

G 

~ 
. ..L --·-·· 

I< 
L 
M 

A a c 0 E F G H I 
Item Dale placed cos! or Acoumulalod Fedmal Method ot Life AacllmUI~Ifld Allowable 

In !'ef\'ice other federal deprocla\lon figuring NYS " NYS NYS 

-d - '"' '" <lonrao!a!lon """"'"'"" loeoreo: I rat~;~ "'"' "" door~Giatlon 

A - -· ·-- t---
B 

b 
D 
E 

F 

G 
H ---
I 
J 
I< ·-
L - -
M 

Amounts from 

.. 

attached list. If mv 57,590,520. 23,332,620, 14,422,351. 10,514,153, 4,236,513. 
2 Totals of 

Santlo11 B 2, 57,590,520. 231332,620. 14,422,351. 10,514,153. 4,236,513, 
3 Add lines 1 

and 2 tn 
columns C, 

OEHandl a. 57,590,520. 23,332,620. 14,422,351. 10,514,153, 4,236,513, 
If you have not disposed of any ACI':S/MACRS property placed In service In tax years beginning before 1994, and you 11ave not disposed 
of qualified property forwhfch you claimed a 30%/50%/100% federal special deprsclatlon deduction (In a tax year beginning after December31, 

2002, for property placed In service on or after June 1, 2003), enter the total of column E: as an addback to federallaxablelncome (FTI) and the 
1otal of column I as a deductron from F"Tl on the appropriate !lnae. of your corporation franchise tax return {see h1strucUons). 
Jf you have disposed of any property listed on this form In a prior year, complete Parts 2 and 3. 
If you file Form CT~3, CT~3~A, or CT -4, 1.1se Part 4 to del ermine your daprecratlon adjustment used to compute your minimum 

, taxable !ncQme base. 
1120 F 12/09/20'11 

L 48202111120 .J 
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CT-399 (2011) Page 3 of 4 

-  

Part 2 • Disnositlon adjustments !eUac,b •wr!\le sb~otslf necessarv. 'ihl• Information formaitsd es he low' a5>J:> lhstructlonsl 
- Fot each Item of property llsted below, dalarmlno thG" dlfforeMe betwt\en the tolnl faderal dapreolat!On doduollon, Including a 30%15D%1100% I'O!darsJ llP!i!Oial 

depraola!lon d(lduollon, and lha iotal New York SLate tlepraoletlon usact In the tompulallon of fed~ral and New York Slate taxable lnoomllln prior and oLuTenl yaar~. 

~ If the fada~~:~l deptaolallon dadLJcUonlll large-r !han 1he N$W York State depreclatlon daduotlon, Pt!blnlllt Cll'.dumn D from oolttmn C arw enter the r&sult In oolumn 8, 

• lf!ho H.w Yom 
0 ''"' rl> ""'" 

I j;H lha lhl-l" federal de ecla l daduat o "'h'"" oolumo C '" "'" 'n "' 
.,, ~sull In eolumn F. 

~ ~dil!Joo Qf Q[Qg~c!~il!iM!If~ aaQb UQJn Qf ~tQQert~ hem; for eacb 1!•111 gf g[QQ~d~ QOJnQ!ele QQis B Jl]rQI!Qb F on !he corresoondlno lines below\ 
P[QQQQ~ 

A Public Utility . 
!'> Pttblio utility 
c Publio Utility 
D Public Utili t;t 
lil Publio Utility 
F Public UtiHty 
G 

H 
A a c D s F 

Item Date pieced Total federal Total New York Slate Adjustment Adjustment 
ln service depreciation deduction dapieciation (If C is larger than D, (If D Is larger than C, 

lmm·dd·vvl taken taken column C • column D\ column D "c.nlumn ~~ 
A OG-01·03 26,997. 17,128. 9,869. 
B 06-01-~4 39,430. 23,980. l$,450, 

c 06-01·08 21,390. 9,068. 12,322, 
06-01-09 

"" 29,900, 9,453, 20,447. lL 
l1L 06·01-10 854. 395, 459, - 06-01·11 17. - 17. F 

G -· 
H 

Amounts from 
atta<;he.dJist if a.Dlf.._ • , '''. 
4 Total excess federal depreciatlon deductions over New York State depreciation 

deductions (add column E amot.mts) , •• , •.•..•..... ' ....... 4 58,564, 
5 Total exceo!l. N .v, Sl~'le dauro~lnft~r. rJt.~tll!lllloM ov~;;~rf(1>1Jaral de1 ta iallt~n deduotlons aQ<;l_eol_uml) r~ amotJnl~\ ••• . . . . I 5. 

Part 3 -Summary of adjustments to ENI 

6 Snter .s~rnouni from llne 31 column E ...•••••..• . ' . . . ' ........ 6, 

7 Enter amount from nne 3, column I .... '. . ' ... ' .......... ' ' f-L. 
8 Enter amount from line 4 , •.••.••.•.• . . ' .. ' . . . . . . . . . . . a. 
9 Enter amount from line 5 •• ' ....... '. '. ' ... ' ......... 9. 

10 Add amounts ln column A and column B • , .• , '.'. ........... 10. 

If you fila Form: Enter the amount from line 101 column A, on: 

CT ·3 or CT·3·A ... 
CT-4 ..•...... 
CT·32 ..•• , •.•. 
CT·32·A , •••. " ••. 
CT·33 ...••..•......... 
CT·33·A ••• , .•.. , , .. , .• 
1120 F12109/2011 

L 48203111120 

Jlna7 ...••.•..••••• , . , •. , ..•. 
line5.. . . . . ....• ,_ ..•.......... 

llne28 ...•••..••.•••. , ..•... 
!ine 30 .....•. 

line 70 ...... . 

line 73 .•.•... 

A B 
Federal New York State 

14,422,351. 
4,236,513. 

58.!~ 

14,422,351. 4,295,077. 

Enter the !'~mount from line 1D, column 13, or1: 

line14 

line 8 
nne 39 
llne39 
~ne 78 

line 82 

_j 
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-  

Only list below the properties entered In Part ·1, Section A, thai wore placed In service afler 1988. Do not Include qualified property for which a 
30%/60%/100% federal special depreciation deduction was claimed In Part 1, Section a. Attach .separate sheets. If necessary) -displaying this 
lnfo,·matlon fcrmelted as below. 
A-D , of orooerlv (ide''''fu e.ooh Item ol nroMrtv here· for eacli Item of mMorlv conmleta ools B throuoh E on the corresoondlno lines below) 

Item l'rooartv ·--
A 
R 

c 
D 

_~,; __ 
F -·- --
G -
H .. 
I 
J 

K 

L 
M 
N 
0 

A 8 c 0 E 
Item Dale placed Cost or Federal Alternatfve 

I in service other deprecra.Uan depreclaUon 
rmm-dd-vv) baols n svstem 

.,-L- -- -
B -
r. -
D 
ro 
F -
G 

H 

I ... -___ L.,_. 
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10 lfthare Js an excess on line 13, add lines 13 and 14 •.. '. > ' . ''' . . ' . . . '. '.'. ' .... 16, 
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KY PSC Case No. 2013-00167 
Satff Set 1 DR No. 047 

720 
41A720 1111111111111111111111111111111111111111111 

Atlachmeot E 0 0 4 6 6 8 
Page 1 of7 A --------------

Kentucky Corporation/LLET Account Number 
Department of Revenue 

..-see Instructions. 

B Check applicable box( as): 

LLET 

Receipts Method 

D 

Name of Corporation 

KENTUCKY CORPORATION 
INCOME TAX AND LLET RETURN 2011 

-  
Taxable Year Ending 

~ Gross Receipts 

D Gross Profits 

D $175 minimum 

COLUMBIA GAS OF KENTUCKY INC 

Number and Street 

200 CIVIC CENTER DRIVE 

D 

1. 

2. Recycllng/compostlng equipment lax credit 

recapture . 

3. Total (add lines 1 and 2) 

4. Nonrefundable LLET credit from Kentucky 

Schedule(s} K-1 . 

5. Nonrefundable tax credits (Schedule TCS) . 

6. LLET liability (greater of line 3 less fines 

4 and 5 or$175 minimum) ... 

7. Withholding tax (Form PTE-WH) 

8. Estimated lax payments 

9. Certified rehabilitation tax credit 

10. Film industry tax credit. 

11. Extension payment 

12. Prior year's tax credit 

13. Income tax overpayment from Part II, line 17 

14. LLET paid on original return ... 

15. LLET overpayment on original raturn 

16. LLET due (lines 6 and 151ess lines 7 

through 14). 

17. LLET overpayment (lines ?through 141ess 

lines 6 and 15) .... 

18. Credited to 20111ncome tax 

19. Credited to 2012 LLET. 

20. Amount to be refunded. 

LLET 
1. l.LET due (Part I, Line 16) $ 114,095 

2. Penalty $ 

3. Interest $ 

4. Subtotal • 114,095 

INCOME 

Telephone Number 

2. Recycling/composting equipment tax 

credit recapture . 

Tax installment on LIFO recapture 

4. Total (add lines 1 through 3) 

5. Nonrefundable LLET credit from the 

Corporation LLET Credit Worksheet(s) 

(see Instructions) 

6 Nonrefundable LLET credit (Part I, 

line 61ess $175) 

NAICS Coda Number 
(Relating to Kentucky Activity) 
(Seewww.cens"s goy\ 

7. Nonrefundable tax credits (Schedule TCS) . 

Net Income tax liability (line 41ess 

lines 5 through 7, but not less than zero) . 

9 Estimated tax payments 

D Check If Form 2220-K attached. 

10. Extension payment 

11. Prior year's tax credit 

12. LLET overpayment from Part I, line 18 

13. Corporation Income tax paid on original return 

14. Corporation Income lax overpayment on 

original return . 

15. Income tax due(llnes8and141essllnes9 

through 13) . 

16. Income tax overpayment (lines 9 

through 131ess lines 8 and 14) 

17. Credited to 2011 LLET. 

18 Credited to 2012 corporation income tax. 

1. Income tax due (Part II, Line 15) 317,295 Make check payable to: 

2. Penalty Kentucky State Treasurer 

3. Interest Mail return with payment to: 
4. Subtotal • 317,295 Kentucky Department of Revenue 

431 

1120 F 01130/2012 



COLUMBIA GAS OF KENTUCKY INC 

Form 720 (2011) 

Commonweallh of Kentucky 

DEPARTMENT OF REVENUE! 

1111111 

1. Federal taxable income (Form 1120, 

line 28) . 

2. Interest income (state and local 

obligations) .. 
3. State taxes based on net/gross 

income . . $~e. ~'bp.i; ~ 

4. Depreciation adjustment 

5. Deductions attributable to 

nontaxable income . 

6. Related party expenses . 

7. Dividend paid deduction {REIT). 

8. Domestic production activities 

deduction 

9. Other {attach Schedule 0-720). 

10. Revenue Agent Report (RAR). 

11. Total (add lines 1 through 1 0) . 

SUBTRACTIONS: 

12. lnterestincome (U.S. obligations). 

1120 F 01/30/2012 

11111111111111111111111111111111111111 

KY PSG Case No. 2013-00167 
Satff Set 1 DR No. 047 
Attachment E 
Page 2 of 7 

Depreciation adjustment 

Other (attach Schedule 0-720) 

Revenue Agent Report (RAR) 

Net income (line 11 less lines 12 

through 17) .... 

Current net operating loss adjustment 

(mandatory nexus only). 

Kentucky net Income (add lines 18 

and19) .. 

Taxable net income (attach Schedule A 

if applicable). 

22. Net operating loss deduction 

(NOLD) 

23. Taxable net income after NOLO (line 21 

less line 22) . 

24. Kentucky domestic production activities 

deduction (KDPAD) .. 

-  

Page 2 



COLUMBIA GAS OF KEN'rUCKY INC 

Form 720 (2011) 

Commonwealth of Kentucky 

DEPARTMENT OF REVENUE! 

II 

KY PSC Case No. 2013-00167 
Satff Set 1 DR No. 047 
Attachment E 
Page 3 of7 

-  

Page 3 

SCHEDULE Q- KENTUCKY CORPORATIONILLET QUESTIONNAIRE 

IMPORTANT: Questions 4 - 13 must be completed by all corporations. If this Is the 

corporation's Initial return or If the corporation did not file a return under the same name 

and same fed I. D. number for the preceding year, questions 1, 2 and 3 must be answered 

1. Indicate whether: (a) D new business; {b) D successor to 

previously existing business which was organized as: (1) D 
corporation; {2)0 partnership; (3) D sole proprietorship; 
or (4) D other _____________ _ 

If successor to previously ex'tstlng business, give name, 

address and federal I .D. number of the previous business 

organization. 

2. List the following Kentucky account numbers. Enter N/A for 

any number not applicable. 

Employer Withholding 

Sales and Use Tax Permit 

Consumer Use Tax 

Unemployment Insurance 

Coal Severance and/or 

Processing Tax 

3. If a foreign corporation, enter the date qualified to do business 

in Kentuck . 

4. If change of accounting period, Item F on page 1, is checked, 

complete the following information: 

Year End before the change: 

Month and Day 

a. D Change from a Fiscal Year to a Calendar Year 
(NOT a 52153 week filer) 

b. D Change from a Calendar Year to a Fiscal Year 

(NOT a 52153 week filer): 
New Year End: 

Month and Day -----

c. D Change from a Fiscal Year to a Calendar Year 
(52153 week filer): 
New Year End: December and day of week----

d. D Change from a Calendar Year to a Fiscal Year 
(52153 week filer): 
New Year End: 

Month and day of week 

If a 52/53 week filer: (Choose one of the options below.) 
D Option A: Ends on the same day of the week and 

i. whatever date this same day of the week last occurs 
in a calendar month. 

ii. D Option B: Ends on the same day of the week and 
whatever date this same day of the week occurs that 
is the nearest to the last day of the calendar month. 

5. The corporation's books are in care of: (name and address) 

200 Civic Center Drive 
Columbus OH 43215 

6. Are disregarded entitles Included ln this return? 

D Yes D No. If yes, list name, address and federal J.D. 

number of each entity~----------------

7. Was the corporation a partner or member In a pass-through 

entity doing business in Kentucky? D Yes IKJ No. If yes, attach 

schedule listing n8mt=: and federal J.D. number of the pass-through 
entity(ies). _________________ _ 

Was the corporation doing business in KentUcky other than through 

its Interest held in a pass-through entity doing business in 

Kentucky? IKJ Yes D No 

8. Are related party costs made to related members as defined 

in KRS 141.205(1)(1) included in this return? D Yes D No. 

If yes, attach schedule listing name, federal J.D. and/or Kentucky 

Corporation/LLET account number of the individual(s) or entity(ies). 

9. Did the corporation at any time during the taxable year do 

business in Kentucky and own 80 percent or more of the 

voting stock of another corporation doing business in Kentucky? 

D Yes D No.lfyes, list name, address and federal J.D. 

number of each entity.~---------------

10. Was 80 percent or more of the corporation's voting stock 

owned by any corporation doing business in Kentucky at any 

time of the year? D Yes D No. If yes, list name, address 
and federal J.D. number of each entity. _________ _ 

11. Was this return prepared on: (a) D cash basis, (b) IKJ accrual 

basis, (c) D other 

12. Did the corporation file a Kentucky tangible personal property 

tax return for January 1, 2012? D Yes D No 

13. Is the corporation currently under audit by the Internal Revenue 
Service? D Yes D No 
If yes, enter years under audit-------------
If the Internal Revenue Service has made final and unappealable adjustments to 

the corporalion's taxable Income which have not been reported to the dept., 

check here D and me an amended return. See 2011 Kentucky Corporation 

Income Tax and LLET Return lnslructlons for information regarding amended 

returns All chaco of the final determinal'o to each amended return. 

OFFICER INFORMATION (Failure to Provide Requested Information May Result in a Penalty) 

Attach a schedule listing the name, home address and Social Security number of the vice president, secretary and treasurer. 

Has the attached officer Information changed from the last return filed? 0 Yes D No 

President's Name Robert C. Skaggs President's Home Address 200 Civic Center Drive 

President's Social Security Number ---------- Columbusr OH 43215 
0 t B P .d t ae ecame rest en 

I, the undersigned, declare under the penalties of perjury, that I have examined this return, including all accompanying 
May the DOR discuss this 

schedules and statements, and to the best of my knowledge and belief, it is true, correct and complete. 
return with the preparer? 

Signature of principal officer or chief accounting officer Date 
DYes D No 
E-mail Address: 

Name of person or firm preparing return SSN, PTIN or FEIN Telephone Number: 

1120 F 0113012012 www.revenue.k~.gov 



SCHEDULE A 
41A72DA (10-11) 

Commonwealth of Kentucky 
DEPARTMENT OF REVENUE 
~See inst.·uctions. 

~Attach to Form 720, 720S, 725, 

765 or 765-GP. 
Name of Corporation or Pass-through Entity 

COLUMBIA GAS OF KENTUCKY INC 

KY PSG Case No. 2013-00167 
Satff Set 1 DR No. 047 
Attachment E 
Page4of7 Taxable Year Ending 

12/ll 
Mo. Yr. 

APPORTIONMENT AND ALLOCATION 
(For corporations and pass-through entities taxable 

both within and without Kentucky.) 

Reaulatlons 103 KAR 16:090 103 KAR 16:270 103 KAR 16:290 
Federal Identification Number Kentucky Corporatlon/LLET 

Account Number 

-  004668 

D Check this box and complete Schedule A-C, Apportionment and Allocation -Continuation Sheet: (i) if the corporation filing this tax return Is a partner or member of a limited 

liability pass-through entity or general partnership (organized or formed as a general partnership after January 1, 2006) doing business in Kentucky; or (il) If the pass-through 
entity filing this tax return Is a partner or member of a pass-through entity doing business in Kentucky. 

D Check this box and complete Schedule A-N, Apportionment Factor Schedule (For a Nexus Consolidated Tax Return), If the corporation Is filing a mandatory nexus consolidated 
tax return as provided by KRS 141.200(11). 

If apportionment method other than statutory formula is 11sed: 

0 Check this box: (i) if the department has granted written approval to use an alternative allocation and apportionment method as provided by KRS 141.120(9)(a), and attach 

a copy of the approval letter to the tax return; or (ii) if the company has made an irrevocable five year election to use an allocation and apportionment method as provided by 

Convert lines 3, 4, 7 1 10, 11 and 12 to a percentage carried to 

four decimal places. 

1. Kentucky sales 

Total sales . 

Sales factor 

(line 1 divided by line 2). 

4. 

(line 3 multiplied by 2). 

5. Average value of 
Kentucky realltangible 
property (Secl!on Ill). 

6. Average value of total 
real/tangible property 
(Section IV) .. 

·r. Property factor (line 5 

divided by line 6). 

8. Kentucky payrolls . 

9. Total payrolls 

10. Payroll factor (line 8 divided by line 9) ... 

11. Total (add lines 4, 7 and 10) . 

12. Apportionment fraction - line 11 divided by 4 or 

number of factors present (sales representing 2 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Inventories 

Buildings . 

Machinery and equipment 

Land 

Other tangible assets. 

Total (lines 1 through 5). 

in Kentucky, total of line 6, columns A and B 

divided by 2 . . 

B. Leased property (Eight times the annual rental 

rate tess subrentals) 

9. Total (lines 7 and B) (enter 

1120 F 01/20/2012 

Net income (from Form 720, Part Ill, 

Deduct nonbusiness income (if 

1•1 Interest 

(b) Rents . 

(o) Royalties 

(d) Net gain or loss on sale or 

exchange of capital assets 

1•1 Total (lines (a) through (d)). 

ID Less related expenses 

(attach schedule). 

Net nonbusiness Income. 

Business Income (line 1 less line 3) 

Business Income apportioned to Kentucky (line 4 

multiplied by line 12, Section I) 

Add Kentucky nonbusiness Income (If 

(a) Interest . 

(b) Rents . 

(c) Royalties 

(d) Net gain or loss on sale or 

exchange of capital assets 

(e) Total (lines (a) through (d)). 

(f) Less Kentucky 
related expenses 
(attach schedule). 

Kentucky net nonbusiness Income 

Inventories 

Buildings . 

Machinery and equipment 

Land 

Other tangible assets. 

Total (lines 1 through 5). 

everywhere, total of line 6, columns A and B 

divided by 2 . 

Leased property (Eight times the annual rental 

rate less subrentals) . 



SCHEDULE LLET 
41A720LLET (10-11) 

Commonwealth of Kentucky 

DEPARTMENT OF REVENUE 

11111111111111111111111111111111111111 

KY PSG Case No. 2013-00167 
Satff Set 1 DR No. 047 
Attachment E 
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LIMITED LIABILITY ENTITY TAX 
KRS 141.0401 

Taxable Year Ending 

12/11 

Mo. Yr. 

..,._ See instructions. I:X1 Member of a Combined Group 

Name of Corporation or Limited Liability 
Pass-through Entity 

II 
Number 

-  

Account Number 

004668 
Check this box and complete Schedule LLET ~c, Limited Liability Entity Tax~ Continuation Sheet, If the corporation or limited liability 

pass-through entity filing this tax return is a partner or member of a limited liability pass-through entity or general partnership 

(organized or formed as a general partnership after January 1, 2006) doing business In Kentucky. Enter the total amounts from 

1. Gross receipts . . 

2. Returns and allowances . 

3. Gross receipts after returns and allowances 

(line 1 less line 2 or amount from Schedule LLET-C). 

4. Cost of goods sold .. 

1. If gross receipts from all sources (Column B, line 3) are $3,000,000 

or less, STOP and enter $175 on Section D, line 1 . 

2. If gross receipts from all sources (Column 8, line 3) are greater than 

$3,000,000 but less than $6,000,000, enter the following: 

(Column A, line 3 x 0.00095) - ( $2,850 x ($6 000 000- Column A. line 3)) 

$3,000,000 

but in no case shall the result be less than zero 

3. If gross receipts from all sources (Column B, line 3) are $6,000,000 

or greater, enter the following: Column A, line 3 x 0.00095. 

1. If gross profits from all sources (Column B, line 5) are $3,000,000 

or less, STOP and enter $175 on Section D, line 1 .. 

2. If gross profits from all sources (Column B, line 5) are greater than 

$3,000,000 but less than $6,000,000, enter the following·. 

(Column A, line 5 x 0.0075) - ( $22,500 x ($6 000 000- Column A. line 5)) 

$3,000,000 

but in no case shall the result be less than zero 

3. If gross profits from all sources (Column 8, line 5) are $6,000,000 

or greater, enter the following: Column A, line 5 x 0.0075 

1. Enter the Jesser of Section 8, line 4 or Section C, line 4, or a minimum of 

$175 on this line and on Form 720, Part 1, line 1; for Form 720S, 725, 

or 765, enter on Part II, line 1 

Column A 

STOP Mark the applicable Receipts Method box on Form 720,7208, 725 or 765, page 1,1tem B. 

1120 F 01/27/2012 

Column 8 

I 
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For taxable year ended 
12 11 

Mo. Yc. 

II'- See I nstructlons. OTHER ADDITIONS AND SUBTRACTIONS 
TO/FROM FEDERAL TAXABLE INCOME 

Federal Identification Number 

COLUMBIA GAS OF KENTUCKY INC 

1. Kentucky capital gain from Kentucky ScheduleD, line 14 

2. Loss from Form 4797 found on federal Form 1120, line 9 

3. Gain from Kentucky Form 4797, line 17 . 

4. Safe harbor lease adjustments. 

5. Federal allowable depletion from Form 1120, line 21 . 

6. Federal contribution deductions from Form 1120, line 19. 

7. Terminal Railroad Corporation adjustments . 

8. Federal allowable passive activity loss .. 

9. Federal taxable loss of all exempt corporations . 

10. Adjustments for qualified construction allowance{s) for short-term lease(s) . 

11. Other additions (attach explanation) . 

I 

1. Capital gain from Fonn 1120, line 8 

2. Gain from Form 4797 found on federal Form 1120, line 9. 

3. Loss from Kentucky Form 4797, line 17 

4. Safe harbor lease adjustments. 

5. 50% of the gross royalty income derived from any disposal of coal with a retained 

economic interest defined by IRC Section 631 (c) and aiiiRC Section 272 expenses 

if the corporation elects not to use percentage depletion . 

6. Kentucky special deduction from Schedule HH . 

7. Terminal Railroad Corporation adjustments. 

8. Kentucky allowable passive activity loss . 

9. Kentucky allowable depletion. 

10. Kentucky contribution deductions .. 

11. Adjustments for qualified construction allowance(s) for short-term lease(s) . 

12. Federal taxable Income of all exempt corporations 

13. Amounts received from Tobacco Master Settlement Agreement, Phase II Settlement. 

14. Amounts received from funds of the Commodity Credit Corporation for the Tobacco 

Loss Assistance Program .. 

15. Amounts received as a result of a tobacco quota buydown program 

16. State Phase II payments received by a producer of tobacco or a tobacco quota owner 

17. Other subtractions (attach explanation) 

1120 F 01/30/2012 

Kentucky Corporatlon/LLET Account Number 

4668 



COLUMBIA GAS OF KENTUCKY INC 

Tax Year 2011 

Statement: 1 
Fonn 720, Page 2. Part III- State taxes based on net/cross income 

Jurisdiction 'I' ax/License 
Row ID Description Jurisdiction Type Type 

1 State Income Tax KY State Income 

2 State Income Tax NY State Income 

3 State Income Tax wv State Income 
4 State Income Tax PA State Income 

Total 

KY PSG Case No. 2013-00167 
Satff Set 1 DR No. 047 
Attachment E 
Page 7 of7 Page 1 

EIN -  
6/12/2013 2:19:32 PM 

Amount 

655,030 

4,575 

695 
(5,852) 

654,448 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 048 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

48. Provide the following information with regard to uncollectible accounts 

for the three most recent calendar years for gas operations: 

a. Reserve account balance at the beginning of the year; 

b. Charges to reserve account (accounts charged off); 

c. Credits to reserve account; 

d. Current year provision; 

e. Reserve account balance at the end of the year; and 

f. Percent of provision to total revenue. 

Response: 

Please refer to Attachment A for the response. 



COLUMBIA GAS OF KENTUCKY, INC. 

PSG Case No. 2013-00167 

Staff Set 1 DR No. 048 

Attachment A 

Respondent: S. Mark Kalka 

COMPARATIVE INFORMATION FOR UNCOLLECTIBLE ACCOUNTS 

01/31/2010 THROUGH 12/31/2012 

GAS OPERATIONS 

Description 2012 2011 2010 

Reserve account balance at the beginning of the year $366,905 $239,528 $413,983 

Charges to reserve (accounts charged off) ($577,904) ($1 '17 4,400) ($971 ,914) 

Credits to reserve account $354,491 $554,985 $768,506 

Current year provision $120,224 $746,792 $28,953 

Reserve acccunt balance at the end of the year $263,716 $366,905 $239,528 

Total Company Revenue (Excludes Unbilled) $97,106,475 $121,537,068 $115,090,436 

Percent of provision to total revenue 0.1238% 0.6145% 0.0252% 





49. 

KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 049 

Respondent: Herbert A. Miller, Jr. 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

Provide Columbia's written policies on the compensation of 

outside attorneys, auditors, consultants, and all other professional service 

providers. Include a schedule of fees, per diems, and other compensation in 

effect during the base period. Include all agreements, contracts, memoranda of 

understanding, and any other documentation that explains the nature and type 

of reimbursement paid for professional services. Indicate if any changes have 

occurred since the test year of its last gas rate case, the effective date of these 

changes, and the reason for these changes. 

Response: 

Columbia's policies follow the procurement policy of NiSource Inc. which is 

included as Attachment A to this response. Compensation paid to professional 

service providers is negotiated between Columbia and the provider. Professional 

services are rendered under both written agreements and based on invoices for 

services. Agreements for professional rate case services are provided in response 

to Staff's Request No. 054. Professional services provided and billed directly to 

Columbia during the base period include: 



1. The Matrix Group, Inc. for telephone survey services and analysis 
(services billed by invoice). 

2. Sheehy & Associates for public awareness, educational campaigns and 
advertising (service billed by invoice). 

3. Whitehouse-Riddle Strategic Solutions, LLC: see Response to Data 
Request No. 057. 

4. RCP Inc. for engineering services related to maximum allowable 
operating pressure (MAOP) study including project planning and 
development and data gathering and validation. 

5. Costs related to the implementation of a single general ledger and 
chart of accounts for all NiSource companies including Columbia. 



NIISource 
Procurement Policy 

June 1, 2011 

PSC Case No. 2013-00167 
Staff Set 1 Dr. No. 049 
Attachment A 
Respondent: Herbert A. Miller, Jr. 
(37 pages) 



NISource 

POLICY SUBJECT: 

EFFECTIVE DATE: 

Procurement Policy Index and Definitions 

June 1, 2011 

REVISED: June 1, 2011 

Section 1 ...................... Procurement of Materials and Services 

Section 2 ...................... Procurement Process 

Section 3 ...................... Supplier Administration 

Section 4 ...................... Supplier Diversity 

Section 5 ...................... Sourcing 

Section 6 ..................... Competitive Bidding 

Section 7 ..................... Purchasing Document Administration 
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Definitions 

Italicized words within this section are defined 

1) Shall, must, and will mean that the procedure is mandatory. 

2) May. Means the procedure is optional. 

3) Bid. A supplier's written price offered to provide materials, goods or 
services requested by NiSource and/or its affiliates. 

4) Blanket Purchasing Authorization Document. Shall mean a Purchasing 
Authorization Document that authorizes one or more purchases from a 
supplier uP to a certain dollar amount for a specified period of time, but not 
exceeding the end of the then current fiscal year. 

5) Business Unit. Includes Natural Gas Distribution, NiSource Gas 
Transmission & Storage, Northern Indiana Energy and departments 
comprised within NiSource Corporate Services, (such as Audit, 
Environmental Health and Safety, Finance, Human Resources, 
Information Technology, and Legal) 

6) Change Order. A written modificatton to a Purchasing Document, 
Purchasing Authority Document or Blanket Purchasing Authority 
Document by Procurement Operations that results in a change to the 
contract amount or contract requirements. 

7) Outsourcing. Outsourcing is any task, operation, job or process that was 
previously performed by NiSource or its affiliates' employees, but is or Will 
be performed by a third party. 

8) Purchasing Authorization Document means a Purchase Order, Service 
Authorization or a direction to proceed issued by NiSource or its affiliates 
that authorizes the expenditure of funds with the supplier for the provision 
of materials, goods or services. 

9) Purchasing Document means the Procurement Operations approved 
template contract forms, including but not limited to, General Services 
Agreement, short form or long form, Professional Services Agreement, 
short form or long form, Materials and Equipment Agreement, Purchase 
Orders, or any other form agreement used by Procurement Operations in 
the usual course of business including any Statement of Work or the 
supplier' written proposal. The term "Purchasing Document" may include 
supplier's form terms and conditions if supplier's form is approved for use 
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by Purchasing Operations in accordance with the Purchasing Operations 
approval process. 

10)Procurement Operations shall mean the policies, procedures, and actions 
of the Supply Chain organization and its personnel in the solicitation, 
negotiation and documentation of written contracts for the purchase of 
goods and services. 

11 )Procurement Services shall mean those actions taken to purchase goods, 
materials and services from suppliers for NiSource and its affiliates, 
including but not limited goods, materials, and services for new 
construction, reconstruction orremodeling to the extent not considered 
new construction, maintenance, environmental remediation, information 
technology, engineering, consulting, human resources, finance, legal or 
any other procurement requests from any NiSource business unit. 

12)Procurement System. A computer based procurement system us.ed by 
Procurement Operations to enter and manage such items as Requisitions, 
Purchase Orders, Request for Quotes, and supplier information. 

13)RFX shall mean a Request for Quotation (RFQ), Request for Proposals 
(RFP) or Request for Information (RFI), as the context requires, whereby 
NiSource or its affiliates solicit information from suppliers regarding the 
provision of materials, goods or services. 

14)Requisition. The document submitted by the Business Unit through the 
Procurement System to request Procurement Services. 

15)Undefinitized Contract Actions and Unprfced Change Orders. 
Undefinitized contract action means any contract action for which the 
agreement terms, specifications, or price are not agreed upon before 
performance has begun and supplier has be.en authorized to begin work. 
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·NiSource 

POLICY SUBJECT: Procurement of Materials, Goods and Services 
[Section 1] 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

1. Procurement of Materials, Goods and Services 

The following policy applies to Procurement Operations' provision of 
Procurement Services to the various Business Units 

The corresponding roles ahd responsibilities are designed to describe the 
interactions between the Business Units and Supply Chain Procurement 
Operations. 

1.1 Corporate Ethics and Corporate Code of Business Conduct 
It is the policy of NiSource to comply with all applicable laws and 
adhere to the highest ethical standards in conducting business. To 
achieve. those. results, NiSource has adopted a Code of Business 
Conduct. The business ethics program has been designed to provide 
each employee with guidance on compliance with the Code of 
Business Conduct and to provide communication channels for 
employees or other interested parties to report actual or potential 
violations ofthe Code of Business Conduct, applicable laws or 
NiSource policies. 

1.2 Commitment Authority (Authorization to Approve Expenditure of 
Funds) 

PageS of37 

Business Units have the responsibility to define the requirements for 
material, goods or services, to receive approval to expend Company 
funds, to follow the Requisition and Disbursement Approval Levels 
Accounting Policv, and submit a request, in alignment with the 
appropriate Business Unit procurement process. 
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1.3 Obligation Authority (Authority to Proceed) 
Procurement Operations has the responsibility to procure on behalf of 
the Business Unit a qualified supplier based on the approved request. 
Procurement Operations will issue a Purchasing Authorization 
Document directing the selected supplier to proceed in accordance 
with Purchasing Documents and/or Business Unit direction. 

1.3.1 Procurement Operations shall follow the applicable sourcing and 
supplier selection process as detailed below where applicable: 

1) Assess Opportunity and Launch Project 
2) Complete Category Profile 
3) Develop Sourcing Strategy 
4) Identify Suppliers & Selection Criteria 
5) Conduct RFX 
6) Negotiate and Execute Purchasing Documents 
7) Implement and Manage Supplier Perfonmance 

1.4 Receipt of Materials, Goods and Services and Payment 
Business Units have the responsibility to verify receipt (when 
necessary) for materials, goods or services provided by suppliers. 
Business Units also have the responsibility to ensure proper account 
classification on invoices for payment processing. Where a 
warehousing function exists, the warehousing organization has the 
responsibility to verify receipt for inventoried materials. 

Appropriate approval must be obtained by the Business Unit as 
outlined in the Requisition and Disbursement Approval Level 
Accounting Policv. 

1.5 Compliance 

Page 6 of37 

Business Units and Procurement Operations will collaboratively ensure 
compliance with regulatory standards and corp.orate policies through 
each of the procurement process steps as applicable. 
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NiSource 

POLICY SUBJECT: Procurement Process [Section 2] 

EFFECTIVE DATE: June1,2011 

REVISED: June 1, 2011 

2. Procurement Process 

The following policy applies to Procurement Operations' provision of 
Procurement Services to the various Business Units. Areas excluded 
from the scope of this policy include by not limited to, sales and marketing 
agreements where NiSource affiliates are performing services for others 
(including the subcontracting ofthose services), financial agreements and 
transactions, gas supply and transportation purchases, coal and 
transportation purchases, and gas and electric trading. 

The corresponding roles and responsibilities are designed to describe the 
interactions between the Business Units and Supply Chain Procurement 
Operations. 

2.1 Procedure for Business Units Requesting Materials, Goods or Services 
2.1.1 When the Business Units determine the need to purchase 
material, goods or services they shall contact the Procurement 
Operations team supporting their Business Unit. 

In conjunction with the Business Unit, Procurement will establish 
key milestones and timelines in regards to providing required 
Procurement support. Procurement will ensure that key milestones 
and timelines are developed, monitored and, in collaboration with 
the Business Unit, met. 

2.1.2 Procurement Operations shall interact with the Business Units to 
determine sufficient information relevant to a requestfor material, 
goods or services. Sufficient information necessary to identify the 
Business Unit needs may include the following: 
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(a) Scope of Service/Statement of Work shall include a detailed 
description of the materials, goods or services to be 
performed and technical specifications related thereto 

(b) Time schedule and Gantt chart, including, at a minimum, a 
specifi.ed start and completion date 

(c) Job requirements and/or any special conditions 
(d) All required specifications and codes 
(e) Reporting information that may be required from the supplier 

as a result of the material, goods or services 
(f) All pertinent account classification to which material, goods 

or services will be charged 
(g) Suggested supplier names, if applicable 
(h) Part Number/Serial NumberNIN Number 
(i) Desired delivery dates and location 
G) Internal contact information 
(k) Inspection and acceptance criteria 
(I) Business risk(s) 

2.1.3. Sourcing Process 
In the event Procurement Operations in its discretion chooses to 
utilize competitive bidding in the supplier selection process, 
Procurement Operations process for competitive bidding is outlined 
in Section 6 Competitive Bidding. 

2.1.4 Issuance of Purchasing Documents 
Procurement Operations shall prepare all Purchasing Documents 
and will work with the Business Units to ensure that the documents 
are issued in accordance with all NiSource Corporate and 
Procurement Policies. Purchasing Documents establish a 
commitment for the delivery or performance of specific materials or 
services by a selected supplier and shall properly reference any 
written agreement as well as any material, good or service 
specifications, descriptions of material, goods or services, pertinent 
supplier proposal information and accepted pricing. 

2.2 Blanket Purchasing Documents 
Blanket Purchasing Authorization Documents should be used for repetitive 
material, goods or services delivered or performed for the Business Units 
on an as needed basis. Procurement Operations shall prepare all Blanket 
Purchasing Authorization Documents for material, goods and/or services 
and will work with the Business Units to assure that the Blanket 
Purchasing Authorization Documents are issued in accordance with all 
NiSource Corporate and Procurement Policies. Blanket Purchasing 
Authorization Documents establish a commitment for the delivery or 
performance of specific materials, goods or services by a selected 
supplier and shall properly reference any Purchasing Documents. 
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2.3 Use of Terms and Conditions on Purchasing Documents 
In the exercise of its discretion and in consultation with the Business Unit, 
Procurement Operations may authorize the use of a Blanket Purchasing 
Authorization Document for the purchase of any material, goods or 
services that ate less than $100,000 and do not present any unusual risk 
based upon consultation with the Business Unit, Risk Management and 
Legal. 

2.4 Determination of Fair and Reasonable Pricing 
Procurement Operations, along with the Business Units, will determine fair 
and reasonable pricing for purchases of materials and/or services. 

2.5Emergency Situations 
Business Units may authorize emergency purchases of materials and/or 
services and use email approval to direct Procurement Operations to 
authorize suppliers to begin work and/or provide materials prior to the 
execution of the appropriate Purchasing Documents. Email approval 
includes approval by the appropriate Business Unit management level 
authorized to approve the requisition. The approval email will then be 
submitted with the requisition and used by Procurement Operations to 
issue Purchasing Documents to the supplier. Purchasing Documents will 
be issued to the supp!ier(s) as soon as practicable and Procurement 
Operations shall pursue execution of Purchasing Documents with all 
necessary expediency. 

2.6 Change Order Process 
Once the Purchasing Document has been issued, any changes or 
revisions made must be supported by appropriate documentation provided 
by the supplier or Business Units. Such documentation should include, but 
is not limited to, proposals, letter of explanation, drawings or specification 
revisions. Some changes or revisions may require the execution of an 
Amendment to the Purchasing Documents. 
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2.6.1 Change Order Approval 
All revisions to Purchasing Documents must be approved in 
accordance with the process consistent with the NiSource 
Requisition and Disbursement Approval Levels Accounting 
Policy. Revised Purchasing Documents must be approved at 
the aggregate dollar expenditure. Once approved by the 
Business Units, Procurement Operations shall issue the 
revised Purchasing Document and Purchasing Authorization 
Document to the supplier authorizing supplier to proceed. 
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NiSource 

POLICY SUBJECT: Supplier Administration [Section 3] 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

3. Supplier Administration 
Procurement Operations shall maintain a list. of suppliers regularly utilized 
by the Business Units. Procurement Operations, in consultation with 
various Business Units, will determine whether to add or delete a supplier 
to the officially maintained list. Procurement Operations will work with 
Accounts Payable to ensure suppliers are set up within the appropriate 
accounts payable systems. 

3.1 Supplier Qualification and Review 
Purchases shall be made from executed Purchasing Documents with 
suppliers, except in cases of emergency. Procurement Operations 
shall consult with appropriate NiS.ource departments to evaluate 
supplier qualifications. These departments include areas such as 
Audit, Legal, Risk Management, Finance, and Environmental Health 
and Safety. Procurement Operations shall inform the Business Units 
of any variation by the supplier of any quali'fication requirements. 
Business Units shall be responsible for the final selection of the 
supplier who will provide the material, goods or services to the 
Business Unit. 
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3.1.1 Criteria for Supplier Qualification and Review 
A supplier shall be evaluated according to the following 
criteria: 

(a) Adequate financial resources to perform the services 
or provide the goods or materials; 

(b) Capable of complying with the required or proposed 
delivery or performance schedule; 

(c) Performance and safety record; 
(d) Integrity and business ethics; 
(e) Organizational experience in areas such as 

accounting, operational controls and technical skills; 
and 
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(f) Adequate resources for production, construction, 
technical equipment and facilities, or the ability to 
obtain them. 

If there is a potential significant financial risk to NiSource of using a 
particular supplier, then Procurement Operations may request a 
supplier assessment from Credit Risk Management. Procurement 
Operations will share the financial findings with the appropriate 
Business Unit. 

3.2 Additional Requirements for Suppliers for Specific Services 
1) Suppliers that work on natural gas pipelines and liquefied natural 

gas facilities must be in compliance with Pipeline Safety 
Regulations, CFR Parts 40 and 49, and CFR Part 199, Procedures 
for Drug and Alcohol Testing Programs. Suppliers must comply 
with NiSource's program of compliance with the current U.S. 
Department of Transportation (DOT) and Pipeline and Hazardous 
Safety Administration (PHMSA) regulations. 

2) Suppliers that work on natural gas pipelines and liquefied natural 
gas facilities are required to provide and maintain for the NiSource 
Affiliate Company a written plan identifying their DOT Operator 
Qualification (OQ) program that meets the requirements of 49 CFR, 
Part 192, Sub-part N. Suppliers will perform the work required with 
qualified employees for the "Covered Tasks" at NiSource facilities 
and will provide NiSource with documentation of any modifications 
that are made in their written plan or their employees' qualifications 
to perform those "Covered Tasks". 

3) In some circumstances, suppliers will need to comply with Critical 
Infrastructure Protection (CIP) standard CIP-004 of the North 
American Reliability Corporation (NERC) CIP standards for 
protection of critical infrastructure at certain physical facilities or 
Critical Cyber Assets, including, but not limited to, hardware such 
as networks, servers, switches, software or data and background 
checks. 

4) Suppliers who have access to personal information of NiSource 
customers or employees must demonstrate they are capable of 
maintaining appropriate security measures to protect the personal 
information. 

5} Data Security- Suppliers shall comply with all applicable laws and 
all applicable NiSource Confidential Information procedures, 
practices and policies. 
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3.3 Supplier Performance 
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3.3.1 The Business Units will monitor the supplier's delivery of 
materials, goods or services, work progress and quality of 
performance. 

3.3.2 If a dispute with a supplier arises, the. Business Unit may try 
to resolve such dispute with the supplier provided that such 
resolution does not result in a modification to the rights of the 
NiSource or its affiliate under the appropriate Purchasing 
Documents. 

3.3.3 If the Business Unit cannot resolve a dispute, the Business 
Unit will notify Procurement Operations who will try to resolve 
such dispute pursuant to the terms and conditions of the 
Purchasing Documents. 

3.3.4 If all such efforts fail, the Business Unit and Procurement 
Operations, after consulting with Legal, will resolve such 
dispute with the supplier in accordance with the dispute 
resolution provisions outlined in the appropriate Purchasing 
Documents. 

3.3.5 Final payment due to a supplier should not be made until all 
materials and goods are received and services are 
satisfactorily completed, disputes resolved, claims settled and 
liens released. 

3.3.61f the Business Unit would like to terminate, for either 
convenience or default, a Purchasing Document issued to a 
supplier, the Business. Units shall contact Procurement 
Operations. If the Business Unit desires to terminate a 
Purchasing Document due to supplier default, the Business 
Unit shall provide the basis for such request which may 
include, but is not limited to, information and documentation 
regarding the. following: 

(a) Performance that is not in accordance with the 
Purchasing Documents; 

(b) Quality that is not in according with Purchasing 
Documents; 

(c) Inability to perform the services in accordance with 
the Purchasing Documents; 

Procurement Policy June 11, 2011 



(d) Files bankruptcy; 
(e) Failure to respond to requests for service previously 

agreed to be provided by supplier to NiSource; 
(f) Failure to provide proper insurance information; 
(g) Failure to meet deliveries or schedules; or (same as a 

and orb above) 
(h) Failure to be in compliance with all applicable federal, 

state, and local regulations. (same as a and orb 
above) 

3.3. 7 Procurement Operations shall collaborate with the Business 
Units on the impact of terminating any Purchasing Documents. 
Procurement Oper1:1tions shall consult with Legal, Risk 
Management and other NiSource departments to examine 
options, determine course of action and execute termination 
proceedings, if necessary. 

3.3.8 Procurement Operations shall be responsible for documenting 
all actions taken to terminate Purchasing Documentation with 
a supplier and filing all information in accordance with any 
Purchasing Documents. 

3.3.9 Procurement Operations will maintain a list of suppliers that 
are restricted from providing material, goods or services to 
NISource and its affiliates. 

3.4 Supplier Setup 
Prior to performing services or providing material, goods or services for 
the Business Units, Procurement Operations will verify If the supplier is 
cwrrently established within the appropriate Procurement/Accounts 
Payable system and has executed the appropriate Purchasing 
Documents. Upon set-up, the supplier will be required to provide the 
appropriate information. 

3.5 Supplier Relationship Management [SRM] 
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3.5.1 Supplier Classification 
The following supplier classifications enable Procurement 
Operations to effectively leverage NiSource spend, improve 
quality of products and services, reduce infrastrwcture costs, 
manage risk and meet internal and external customer 
requirements. Our supplier classifications include four 
classifications of suppliers. 
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1) Collaborative Suppliers 
These are suppliers where our mutual self-interests 
warrant cross-company agreement of objectives. 
Effective collaboration is most likely to have clear, 
common outputs with task plans directly engaging the 
suppliers' personnel. 

Attributes of Collaborative Suppliers: 
• High switching cost 
• Specific specifications required for materials 

and/or services 
• Few alternate sources of supply 
• Potential impact to operations 
• Longer term relationship 

2) Strategic Suppliers 
A strategic supplier has current Procurement Documents 
in place to supply material, goods or services required by 
NiSource and its affiliates. Typically a limited number of 
suppliers fall into this classification. Strategic suppliers 
are those with which NiSource and its subsidiary have 
strong dependence. These are suppliers for which 
NiSource may not have a clear alternative. 

Attributes of strategic suppliers: 
• Critical to operations 
• Few sources of supply 
• Typically large total expenditures 
• Complex or unique specifications 

3) Transactional Suppliers 
Most catalog orders, online purchases and/or Blanket 
Purchasing Authorization Documents are handled by 
transactional suppliers. 

Attributes of transactional suppliers: 
• Small individual transactions with a small dollar 

amount 
• Multiple suppliers available in the market place 
• Commodity purchases 
• Util.ize market basket approach 

4) Leverage Suppliers 
Low dollar, high volume; spend across many suppliers. 
As markets consolidate, the relationships are diminishing 
and leverage will weaken. 

Attributes of leverage suppliers: 
• Typically high volume low dollar spend 
• Many suppliers 
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• Large marketplace capacity 
• Potential new entrants 

3.6 Outsourc;ed Agreements 
In some instance$ NiSource may determine. to outsource the provision 
of certain goods, materials or services. As with other Purchasing 
Documents, Outsourcing Purchase Documents should include the 
following: 
1) Statement/scope of work 
2) Roles and responsibilities 
3) Compliance obligations 
4) Milestones and deliverables 
5) Definition of work assignment 
.6) Management of changes to statement/scope of work 
7) Service level agreements 

Procurement Operations will collaborate with the Business Units to 
ensure the Competitive Bidding Procedures for service provider 
selection and agreement award are followed. 
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NISource 

POLICY SUBJECT: Supplier Diversity [Section 4) 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

4. Supplier Diversity 
It is NiSource's vision that minority and women-owned, small business 
concerns and .small business concerns owned and controlled by socially 
and economically disadvantaged individuals have the maximum 
practicable opportunity to participate in the performance of services and 
supply of goods and materials required by NISource. 

4.1 Size and Diversity Classifications 

Page 16 of37 

4.1.1 Industry terms, certifications & ownership classifications 

Small Business 
The term "small business" shall mean a business as defined 
by the Small Business Act in the Code of Federal Regulations. 
Generally, this means a small business organized for profit 
that is independently owned and operated, is not dominant in 
the field of operations in which it is bidding ;;Jnd meets the size 
standards as prescribed in government regulations. 

Large Business 
A business that exceeds the small business size code 
standards established by the Small Business Act as defined in 
the Code of Federal Regulations. 

Foreign Business 
A business organized under the law of a country other than 
the United States, its territories or possessions and is not 
incorporated in the United States. 

Non-profit Organization 
Any organization not conducted or maintained for the purpose 
of making profit. Included in this category are sheltered 
workshops, universities, colleges, and local, state and federal 
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governments, NISH (National industry for the Severely 
Handicapped), and NIB (National industries for the Blind). 

4.1.2 Ownership 

Minority Owned or Minority Business Enterprise (MBEl 
A business that is at least 51 percent owned by one or more 
minorities; or, in the case of any publicly owned business, at 
least 51 percent of the stock is owned by one or more 
minorities; and whose management and daily business 
operations are controlled by one or more minorities. 

Smafl Business Act certified Small Disadvantaged Business 
(SOB) 
A business certified by the SBA as a socially and economically 
small disadvantaged business. SOB's must provide a copy of 
the.ir certification letter from the SBA or a copy of their Central 
Contractor Registration profile showing SOB certification when 
registering with NiSource. 

Self-Certified Small Disadvantaged Business (SOB) 
A "for profit" business; 

1. that qualifies as "small" per the SBA Table of Small Business 
Size Standards Matched to North American Industry 
Classification System Codes, and 

2. is at least 51 percent unconditionally owned by one or more 
U.S. citizens who are socially and economically disadvantaged 
individuals, and 

3. whose management and daily business operations are 
controlled by one or more U.S. citizens who are socially and 
economically disadvantaged individuals, and 

4. personal net worth of each individual claiming economic 
disadvantage is less than $750,000 (except for tribes, Alaskan 
Native Corporation-Owned Concern (ANCs), Community 
Development Corporation-Owned Concern (COGs) and Native 
Hawaiian Corporation-Owne.d Concern (NHOs). 

Note: ANCs, NHOs, or CDCs, must meet the "ownership", 
"management", and "control" criteria in Title 13 of the Code of 
Federal Regulations, Part 124.109, 124.110 and 124.111, 
respectively. 

SBA-8(a) Small Disadvantaged Business (SOB) 
A business certified by the SBA as a socially and economically 
small disadvantaged business for consideration of government 
set-a·side contracting opportunities and business 
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development. SDB-8(a)'s must include a copy of their 
certification letter from the SBA or a copy of their Central 
Contractor Registration profile showing SDB certification to 
their NiSource Procurement Representative. 

HUB Zone Small Business 
A business located In a "historically underutillzed business 
zone," owned and controlled by one or more U.S. Citizens, 
and at least 35percent of its employees reside in a HUB Zone. 
It must appear on the list of Qualified HUB Zone Small 
Business maintained by the SBA. 

Women Owned or Women Business Enterprise 
A bus.iness that is at least 51 percent owned by one or more 
women, or, In the case of any publicly owned business, at 
least 51 percent of the stock. is owned by one or more women, 
and whose management and daily business operations are 
controlled by one or more women. 

Women Owned Small Business (WOSB) 
A small business that is at least 51 percent owned by one or 
more women, or in the case of any publicly owned business, 
at least 51 percent of the stock is owned by one or more 
women, and whose management and dally business 
operations are controlled by one or more women. 

Veteran (V) 
A person who served in the active military, naval, or air 
service, and who was discharged or released there from under 
conditions oth.er than dishonorable as defined In title 38 of the 
U.S.C., section 101 (2). 

Service-Disabled Veteran (SOV} 
A veteran with a "servic.e connected" disability, which means a 
disability that was Incurred or aggravated, in the line of duty in 
the active military, naval, or air service as defined in Title 38, 
of the U.S.C., section 101 (16). 

Service-Disabled Veteran-Owned Small Business {SDVOSB} 
A small business that is at least 51 percent owned by one or 
more service-disabled veterans, or in the case of any publicly 
owned business, at least 51 percent of the stock is owned by 
one or more service-disabled veterans, and whose · 
management and daily business operations are controlled by 
one or more service-disabled veterans or a permanent 
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caregiver of a service-disabled veteran with permanent and 
severe disability. 

4.1.3 Ethnicity/Minority Categories 

Asian Pacific American 
Persons with origins from Burma, Thailand, Malaysia, 
Indonesia, Singapore, Brunei, Japan, China (including Hong 
Kong), Taiwan, Laos, Cambodia (Kampuchea), Vietnam, 
Korea, The Philippines, U.S. Trust Territory of the Pacific 
Islands (Republic of Palau), Republic of the Marshall Islands, 
Federated States of Micronesia, the Commonwealth of the 
Northern Mariana Islands, Guam, Samoa, Macao, Fiji, Tonga, 
Kiribati, Tuvalu, or Nauru. 

African American 
Persons having origins in any of the black racial groups of 
Africa. 

Hispanic American 
Persons of Cuban, Mexican, Puerto Rican, South or Central 
American, or other Spanish culture or origin, regardless of 
race. 

Native American 
American Indians, Eskimos, Aleuts or Native Hawaiians. 

Subcontinent Asian American 
Persons with origins from India, Pakistan, Bangladesh, Sri 
Lanka, Bhutan, the Maldives Islands or Nepal 

4.2 Program 

It is NiSource's vision that minority and women-owned small business 
concerns and small business concerns owned and controlled by 
socially and economically disadvantaged individuals as described in 
Section 4.1 above, have the maximum practicable opportunity to 
participate in the performance of services and supply of materials 
required by NiSource. NiSource's Supplier Diversity Program complies 
with the federal regulations pertaining to nondiscrimination and 
affirmative action and requires suppliers to comply contractually in the 
supply of materials and performance of services to NiSource. 
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4.2.1 Minority Business Enterprises (MBE) and other 
Disadvantaged Business Enterprises (DBE) as described 
above shall be encouraged to qualify for the Qualified Supplier 
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List consistent with Sec 3. 1 Supplier Administration. 
Procurement Operations and Business Units will work together 
to review and identify work categories where opportunities 
exist and seek participation from Diverse Suppliers. 

4.2.1 Procurement Operations should participate in selected MBE 
and DBE associations and sponsor business fairs, attend 
association meetings, and provide work categories, and 
opportunities to these groups. 

4.2.2 All diverse suppliers are required to self certify (with the 
exception of HUB Zone businesses, who will be certified by 
the SBA) and qualify for doing business with NiSource by 
completing the supplier registration process and obtaining 
status on the qualified supplier list. 
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POLICY SUBJECT: Sourcing Process [Section 5] 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

5. Sourcing 

Procurement Operations shall work with the Business Units to Identify and 
document current or future projects and/or work activities that create 
opportunities for sourcing events. Procurement Operations will utilize 
various sourcing methodologies for the procurement of required goods 
and services. 

There are a number of activities that may initiate a sourcing event, 
Including, but not limited to: 

(i) Purchasing Document renewal 
(II) New demand arising from new and/or expanded projects 
(Ill) Changes in market conditions 
(lv) Supplier issues 
(v) Changes in operational demand forecasts 
(vi) Category review & spend analytlcs (driven by annual 

Procurement Operations planning) 
(vii) Revisions to corporate financial targets and vision 
(viii) Supply continuity and supply risk mitigation 
(ix) Changes in regulatory/legal requirements 

5.1 Sourcing Methodologies 
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5.1.1 Strategic Sourcing 
Procurement Operations may utilize any of the procedures set 
forth in this section with regard to the process for the 
procurement of material, goods or services that have a 
significant impact to the Business Units or affect multiple 
NiSource affiliates. Procurement Operations will form and 
facilitate a strategic sourcing team with participants from the 
Business Units, Finance, Legal, and subject matter experts. 
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5.1.2 Tactical Sourcing 
Procurement Operations may utilize component steps of the 
strategic sourcing process to complete procurement of 
material, goods or services to meet the Business Units. needs. 
Tactical Sourcing typically requires the Business Units to 
provide their requirements for materials, goods and services. 

5.2 Sourcing Planning 
In order to facilitate attainment of the procurement objectives, proper 
planning should identify those milestones at which decisions should be 
made. Proper planning should address all the technical, business, 
management, and other significant considerations that may control the 
sourcing event. The specific content of plans will vary, depending on 
the nature, circumstances, and stage of the sourcing event. In the 
planning phase, Procurement Operations should consider the 
applicable instructions of this section, together with other applicable 
procedures. 
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5.2.1 Sourcing Elements 
(1) Statement of need 

Introduce the plan with a brief statement of need. 
Summarize the technical and contractual history of prior 
procurement transactions. Discuss feasible sourcing 
alternatives, the impact of prior sourcing events on those 
alternatives, and any related internal efforts. 

(2} Applicable conditions 
State all significant conditions affecting the sourcing, 
such as-
(i) Requirements for compatibility with existing or future 
projects or procurement throughout the NiSource 
enterprise; and 
(H) Any known cost, schedule, and capability or 
performance constraints. 

(3) Cost 
Set forth the established cost goals for the sourcing event 
and the rationale supporting them, and discuss related 
cost concepts to be employed, including, as appropriate, 
the following items: 
(i) Total Cost of Ownership (TCO). 

Discuss how Total Cost of Ownership (TCO) will be 
considered. 

(ii} Market Intelligence. 
Describe Market Intelligence objective(s) and 
underlying assumptions, including the rationale for 
quantity leverage, commodity drivers, and economic 
adjustment factors. Describe how objectives are to be 
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applied, tracked, and enforced. Indicate specific 
related solicitation and contractual requirements to be 
imposed if applicable. 

(iii) Historical Cost 
( 4) Capability or performance 

Specify the required capabilities or performance 
characteristics of the supplies or the performance 
standards of the services or materials being acquired and 
state how they are related to the need. 

(5) Delivery or performance requirements 
Describe the basis for establishing delivery or 
performance requirements. Explain and provide reasons 
for any urgency if it results in concurrency of 
development and production or constitutes justification 
for not providing for full and open competition. 

(6) Trade-offs 
Discuss the expected consequences of trade-affs among 
the. various cost, capability or performance, and schedule 
goals. 

(7) Risks 
Discuss technical, cost, and schedule risks and describe 
what efforts are planned or underway to reduce risk and 
the consequences of failure to achieve goals. Discuss its 
effects on cost and schedule risks, and develop a risk 
mitigation plan. 

5.2.2 Plan of Action 
(1) Sources 

Indicate the prospective sources of goods or services 
that can meet the Business Unit's need. Include 
consideration of diverse suppliers as outlined in 
NiSource's Supplier Diversity Program. 

(2) Competition 
Describe how competition will be sought, promoted, and 
sustained throughout the course of the sourcing including 
whether the use of competitive bidding is appropriate or 
required. If sole/single sourcing is the recommended 
course of action, appropriate documentation (e.g. bid 
waiver) is required. 

5.2.3 Source Selection Procedures 
Discuss the source selection procedures for the sourcing 
event, including the timing far submission and evaluation of 
RFXs, and the relationship of evaluation factors to the 
attainment of the sourcing event objectives. 

Procurement Policy June 11, 2011 



5.3 Sourcing Outcome Implementation 
(a) Describe how the implementation plan and transition from current 

suppliers (if applicable) will be managed; include how risk will be 
mitigated if appropriate. 

(b) Facilitate communications with the Business Units regarding the 
sourcing event and outcomes of such event 

(c) Document how the supplier will be tracked, measured and reported 
under the Purchasing Document, if appropriate. 

(d) Consider what actions may be necessary if supplier does not 
perform in accordance with the Purchasing Documents. 

(e) Define how to monitor and report long-term sustained benefits of 
the sourcing event, if appropriate. 
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Exhibit 5.1 Strategic Sourcing Process 
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NISource 

POLlCY SUBJECT: Competitive Bidding {Section 6] 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

6. Competitive Bidding 
Competitive bidding is intended to enable NiSource and its affiliates to 
purchase goods and services in order to achieve the best overall value 
including, cost, schedule and pe.rformance consistent with the Business 
Unit's requirements. 

6.1 Competitive Bidding Process 
In those instances when NiSource or its affiliates elect to competitively bid 
material, goods or services, Procurement Operations will utilize the 
procurement process set forth in this section to conduct RFXs. The 
Business Units shall provide the necessary requirements and supporting 
documentation. 

6.2Types of Pricing 

6.2.1Firm Fixed Pl'ic1ng 
This method usually offers NiSource the least risk from a pricing 
perspective. Fixed Price is when the supplier agrees to provide the 
material; goods or services set forth in a Purchasing Document for 
a fixed total price for all work to be provided under the Statement of 
Work, and is usually used when the scope of work is well defined. 

6.2.2. Cost Reimbursement Agreements 
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(1) Cost-plus-incentive-fee agreements 
The cost-plus-incentive-fee agreement is a cost reimbursement 
agreement that provides for the initially negotiated fee to be 
adjusted later by a formula based on the relationship of total 
allowable costs to total target costs. This agreement type 
specifies a target cost, a target fee, minimum and maximum fees, 
and a fee adjustment formula. After performance is complete by 
the supplier, the fee payable to the supplier is determined In 
accordance with the formula. The formula provides, within limits, 
for increases in the fee above target fee when total allowable 
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costs are less than target costs, and decreases in fee below 
target fee when total allowable costs exceed target costs. This 
increase or decrease is intended to provide an incentive for the 
supplier to manage the provision of material, goods or services 
effectively. When total allowable cost Is greater than or less than 
the range of costs within which the fee-adjustment formula 
operates, the supplier is paid total allowable costs, plus the 
minimum or maximum fee. 

(A) A cost-plus-incentive-fee agreement is appropriate for 
services when-
( I) A cost reimbursement agreement is necessary; and 
(ii) A target cost and a fee adjustment formula can be 
negotiated that are likely to motivate the supplier to 
manage the provision of material, goods and services 
effectively. 

(2) Cost Plus -Award Fee 
Cost Plus- Award Fee agreements are appropriate when a firm 
fixed-price agreement is not appropriate and the required 
supplies or services can be acquired at lower costs and, in 
certain instances., with improved delivery or technical 
performance, by relating the amount of profit or fee payable· 
under the agreement to the supplier's performance. 

(A) Incentive agreements are designed to obtain specific 
acquisition objectives by-
(i) Establishing reasonable and attainable targets that are 
clearly communicated to the supplier; and 
(ii) Including appropriate incentive arrangements 

designed to-
( a) motivate supplier efforts that might not otherwise 

be emphasized; and 
(b) discourage supplier inefficiency and waste. 

(3) Cost Plus Fixed Fee 
A cost-plus-fixed-fee agreement is a cost-reimbursement 
agreement that provides for payment to the supplier of a 
negotiated fee that is fixed at the inception of the Purchase 
Documents. The fixed fee does not vary with actual cost, but 
may be adjusted as a result of changes in the scope of work to 
be performed under the Purchase Documents. 

6.3.3 Time and Material 
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A time-and-materials agreement provides for acquiring material, 
goods or services on the basis of-
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(i) Direct labor hours at specified fixed hourly rates that include 
wages, overhead, general and administrative expenses, and 
profit; and 

(II) Materials at cost, Including, if appropriate, material handling 
costs as part of material costs. 

6.4 Exceptions to Competitive Bidding Process 
6.4.1 There may be circumstances in which bidding is not warranted or 

is not in the best interest of NiSource. In such situations individual 
agreements or purchases can be negotiated without bidding. 
Exceptions to bidding include, but are not limited to, the following: 

(a) Lack of qualified suppliers 
(b) Specific suppliers with expertise with the Company or 
with the specific materials or services; 
(c) Requirements for materials and services of a proprietary 

nature 
(d) Priority situations including emergencies 

In priority situations including emergencies, it may be 
necessary to acquire materials or service without 
competitive bidding. In such instances the Business Unit 
person in charge of the situation may approve the 
procurement decisions. Subsequently, Procurement 
Operations will ensure the required documentation will be 
developed and secured. 

(e) Cost/benefit analysis does not support the bidding 
process 

(f) Formal Strategic Alliance relationships 
(g) Where Outsourcing Agreements exist, bid waivers are 

not required 

These .exceptions must be supported by objective business 
reasons and be properly documented. 

6.5 Bid Analysis 
Procurement Operations shall evaluate each supplier's bid, provide the 
analysis to the Business Unit and advise Business Unit. 
(1) Whenever possible, evaluate price reasonableness on competitive 

quotations or offers. 
(2) If only one response is received or the event is a sole source, evaluate 

pricing compared to historical purchases, market intelligence and 
indices. 

(3) Advise Business Unit of fair and reasonable pricing, 

Page 28 of37 Procurement Policy June 11,2011 



6.5 Negotiation of Proposal 

Procurement Operations working with the Business. Units will develop a 
negotiation position that permits Procurement Operations and the supplier an 
opportunity to reach agreement on price, terms and conditions. Procurement 
Operations is responsible for exercising the requisite judgment needed to reach a 
negotiated settlement with the supplier. Procurement Operations shall provide 
rationale that supports the negotiation results to the Business Unit for approval. 
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NiSource 

PO.LICY SUBJECT: Purchasing Document Administration [Section 7] 

EFFECTIVE DATE: June 1, 2011 

REVISED: June 1, 2011 

7 Purchasing Document Administration 

Suppliers that engage in business with NiSource and its affiliates shall be 
required to execute Purchasing Documents with NiSource Corporate 
Services Company. The execution of a Purchasing Document establishes 
the price and other terms and conditions of the contractual relationship with 
a supplier but does not create an Immediate obligation on either party's part 
to purchase materials, goods or services until NiSource or its affiliates issue 
Purchasing Authorization Documents. Unless there is a legitimate 
business reason to do so, all Purchasing Documents will be in the name of 
NiSource Corporate Services Company. 

7.1 Purchasing Document Selection Matrix 

The appropriate Purchasing Document should be selected using the 
following criteria: 

:- - ·-_- .. - '-',' _,":·· - _" --
Purchasmg Dooument ·S.elect.!on 
T:y,pe .. Cttteria or 

.· APPlicability Example ------·-
GENERAL SERVICES Used for All environmental work, 
AGREEMENT FOR construction, most power plant 
CONSTRUCTION, maintenance, services, gas line 
MAINTENANCE, SERVICES, repair and installation/operation/m 
AND MATERIALS (GSA) environmental aintenance activities, 

service work gathering service work, 
that may result drilling and exploration 
in high dollar work. 
expenditures 
($1 ,000,000 or 
greater for a 
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,, ,, ·.. . . 

1 
~~;~rciJaslngi:IGc:;ument . Se.htctlon 
Ty.pQ .. Criteria or 

APnlilca:bility Example 
single project or 
total of multiple 
projects) or high 
risk. This 
agreement must 
be used for any 
work covered by 
Federal pipeline 
safety rules. 
This is the most 
comprehensive 
agreement. 
Other 
agreements are 
derived from 
this agreement. 
Use this 
agreement 
when and if 
unsure of which 
one to use. 

SHORT FORM GENERAL Used for Building maintenance 
SERVICES AGREEMENT maintenance, and repairs such as 
FOR CONSTRUCTION, repair and painting, cleaning 
MAINTENANCE, SERVICES, miscellaneous services, carpeting, 
AND MATERIALS (SFGSA) service work carpentry, and grounds 

that is low keeping 
dollar, low risk, 
and repetitive in 
nature. 

PROFESS_IONl:\L Used for Business process 
SERVICES AGREEMENT professional consulting, technical 

and business services, special 
consulting that project professionals, 
may result In and training service 
high dollar providers 
expenditures 
($1 ,000,000 or 
greater for a 
single project or 
total of multiple 
projects) or high 
risk. 
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c . . -c- .. 

Furchasini;! Document SeJ.ection 
Type Critecrla or 
' . . AmlJi!labilltv · E.xamDiec . 
SHORT FORM Used for service Expert witness, 
PFmFESSlONAL SERVICES activities as technical services, and 
AGREEMENT (SFPSA) described for specialized process or 

the PSA except program expertise 
for lower dollar 
expenditures 

"IJESJGN CONSULTING 
and limited risk. 
Used for Major construction 

SERVICES (DCA) engineering, projects and 
consulting, and envirohmental 
architectural remediation design. 
development 
and design 
service work 
requiring 
professional 
certification. - ,.EERING SERVICES Used for Constructability review 

AGREEMENT (ESA) general 
engineering 
services 
Including, but 
not limited to, 
inspections, 
quality 
assurance, 
studies and 
reports, project 
management 
and 
coordination, 
analysis and 
consulting. This 
agreement 
should not be 
used for design 
or architectural 
work requiring 
professional 
certification. 

INFORMATION Used for IT application 
TECHNOLOGY information programming 
PROFESSIONAL technology 
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,, ~- ·_ '':' •:j,: ' '' '' - . ·• . - ' .. . . 
• •• 

.. 

P!;1!11i!ha$ing Document Sellilcti(:)n 
l)l:p.e Critertaor 

.. :< .. '<· .· Applleal:!ility E:xa.mple .· 

SERVICES AGREEMENT programming, 
(IT) maintenance, 

software.license 
s and consulting 
work 

MATERIALS AND Used for the Engineered equipment 
EQUIPMENT AGREEMENT purchase of 
(MEA) materials and 

equipment for 
technical and 
specialized 
usage. 

GENERAL AGREEMENT Used for the Software license 
FOR THE PROCUREMENT purchase of purchases or software 
OF SOFTWARE LICENSES information maintenance 
AND technology purchases. 

software 
licenses and 
maintenance. 

INDEPENDENT 
f-. 

Used for Specialized consulting 
CONTRACTOR individuals that 
AGREEMENT (ICA) provide specific 

work. 
Use of this 
agreement is 
limited to an 
exception to 
HR's Hiring 
Independent 
Contractors 

L. Policv. 

7.2 Custom Agreements 
At various times it may be necessary to utilize the supplier's form of 
agreement. In these instances Procurement Operations shall use the 
Purchasing Documents as a benchmark for negotiating appropriate terms 
and conditions. In all instances, use of supplier's form of agreement shall 
be routed for approval through the appropriate NISource departments. 
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7.3 Evergreen Agreement 
Some agreements Include an "evergreen" provision- i.e., an automatic 
renewal clause that results In an agreement's term continuing indefinitely 
until one party or the other terminates the agreement, usually through 
written notice prior to the end of the initial term or any renewal term. This 
type of agreement is not the preferred form of agreement between 
NiSource and suppliers. In an effort to eliminate this type of agreement, 
Procurement Operations shall review evergreen agreements to determine 
if appropriate terms and conditions exist or if it is in NiSource's interests to 
terminate the evergreen agreement and execute the appropriate NiSource 
Purchasing Document. 

7.4 Purchasing Document Administration (authorized signature, registration, 
filing, and retention) 

This section contains procedures relating to the administrative aspects of 
Purchasing Document execution, supplier-submitted paper documents, 
distribution, reporting, retention, and filing and storage. 

7 .4.1 Authori:z:ed Signatory 
Only authorized personnel shall sign agreements on behalf of 
NiSource Corporate Services Company. Each party's authorized 
person's name and official title shall be typed on the appropriate 
Purchasing Document or Purchasing Authorization Document. The 
VP of Supply Chain typically signs the Procurement Document after 
it has been signed by the supplier. 

7.4.2 Purchasing Document Execution 
For Purchasing Documents to be classified in the applicable 
contract management application as fully executed, the Purchasing 
Document needs the meet the following parameters. prior to 
signature. 
(a) All internal approvals must be complete and documented in 

the contract management tool (Legal, Risk Management, 
Audit, Tax and any key Business Unit Stakeholders). 

(b) Any modifications made by the supplier to the Purchasing 
Document shall be reviewed by the appropriate Procurement 
Operations Manager and Director of Procurement 
Operations prior to signature by the VP of Supply Chain. 

(c) Supplier returns two signed printed versions of the final 
Purchasing Document. 

(d) Once complete, Purchasing Documents will be uploaded into 
the appropriate contract management tool and will be filed at 
a central location which is consistent with the Corporate 
Document Retention Policy. 

7.4.3 Purchasing Document Filing 
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Procurement Operations shall record all Purchasing Documents 
within the appropriate contract management tool along with the 
appropriate documentation, including, but not limited to, a final 
red lined version showing changes to the standard Purchasing 
Document form, any reviews and approvals, Purchasing 
Document overview with agreement type and number, supplier 
information, Purchasing Document start and end date, and all 
other required information for the agreement database. 

7.5 Legal, Risk Management, Audit, Business Unit and Tax Review 
Approval 

Procurement Operations shall receive guidance and approval for requested 
supplier modifications from Legal, Risk Management, Audit, Business Units 
and Tax. Departmental representatives will be responsible for assuring that 
the requested supplier modifications to Purchasing Documents are 
reviewed. 

(a) Legal will review all modified Purchasing Documents. Risk 
Management, Audit, and Tax shall review modified Purchasing 
Documents as necessary. 

(b) Any Purchasing Document that incorporates any supplier documents 
or modified legal terms and conditions other than those listed in the 
approved Purchasing Documents shall be reviewed as necessary by 
Legal, Risk Management, Audit and Tax as appropriate. 

(c) Legal must review Purchasing Documents between NiSource and its 
affiliates. 

(d) Any new or revised versions of the Purchasing Documents must be. 
approved by Legal, Risk Management, Audit and Tax. Any new or 
revised versions of the Purchasing Documents shall be maintained in 
the appropriate contract management tool. The current revision date of 
the Purchasing Document shall be clearly noted in the footer of .each 
Purchasing Document. 

7.6 Insurance Verification 
Supply Chain will utilize selected tools to ensure required insurance 
coverage is maintained by all suppliers. 

7.7 Purchasing Document Closeout 
Supply Chain will ensure all completed or terminated Purchasing 
Documents including Statements of Work (SOW's) and Purchasing 
Authorization Documents are appropriately closed. This process requires 
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coordination between Procurement Operations, Accounts Payable, 
Business Unit, Audit and the supplier. 

7.8 Termination 
Procurement Operations will collaborate with the Business Units, Legal, 
Risk Management, and .Audit to review Purchasing Document clauses 
regarding termination for convenience or cause when business conditions 
or supplier performance warrants such action. Procurement Operations 
shall properly document all actions taken. 

7.9 Purchasing Document Retention 

Procurement Operations shall retain all Purchasing Documents in 
accordance with NiSource's Corporate Records Retention Policy 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 050 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTIJCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

50. Provide a detailed analysis of expenses for professional services during 

the most recent 12-month period for which information is available at the time 

the application is filed, as shown in Schedule 50, and all workpapers supporting 

the analysis. At a minimum, the workpapers should show the payee, dollar 

amount, reference (i.e., voucher no., etc.), account charged, hourly rates and time 

charged to the company according to each invoice, and a description of the 

services provided. 

Response: 

Please refer to Attachment A of the response for a breakdown of professional 

services expenses for the twelve months ending April 30, 2013 in the format of 

Schedule 50. Please refer to Attachment B for a workpaper providing additional 

details regarding the expenses. 



Line 
No. Item 

(a) 

1" Legal 

2. Engineering 

3. Accounting 

4. Other 

5. Total 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

Professional Services Expenses 
For the Twelve Months Ended April 30, 2013 

Rate Annual 
Case Audit 
(b) (c) 

3,243 

143,191 

74,911 

78,153 143,191 

PSG Case No. 2013-00167 
Staff Set 1 DR No. 050 

Schedule 50 
Attachment A 

Page 1 of 1 
Respondent: S. Mark Kalka 

Other Total 
(d) (e) 

3,243 

113,083 113,083 

143,191 

220,418 295,329 

333,502 554,846 



PSG Case No. 2013-00167 
Staff Set 1 DR No. 050 

Attachment B 
Page1of2 

Respondent: S. Mark Katko 
Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 
Professional Services Expenses Detail 

For the Twelve Months Ended April30, 2013 

Co Year Mo Voucher Date A oct Category g Amount Vendor Vendor ID Invoice Description 

CKY 12 5 SPL-03-005 5/31/2012 923 Annual Audit- Accounting 3C01 11,571.00 Deloitte Various Various Auditing Services 

CKY 12 5 SPL-03-017 5/31/2012 923 Annual Audit- Accounting 3C01 684.00 Deloitte Various Various Auditing Services 

CKY 12 6 SPL-03-005 6/30/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 7 SPL-03-005 7/31/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 7 SPL-03-017 7/31/2012 923 Annual Audit- Accounting 3C01 1,415.50 Deloitte Various Various Auditing Services 

CKY 12 8 SPL-03-005 8/31/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 9 SPL-03-005 9/30/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 10 SPL-03..005 10/31/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 10 SPL..Q3..017 10/31/2012 923 Annual Audit- Accounting 3C01 1,138.00 Deloitte Various Various Auditing Services 

CKY 12 11 SPL..Q3..Q05 11/30/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 12 12 SPL-03-005 12/31/2012 923 Annual Audit- Accounting 3C01 10,130.00 Deloitte Various Various Auditing Services 

CKY 13 1 SPL-03-005 1/31/2013 923 Annual Audit- Accounting 3C01 12,544.00 Deloitte Various Various Auditing Services 

CKY 13 1 SPL-03..017 1/31/2013 923 Annual Audit- Accounting 3C01 1,138.00 Deloitte Various Various Auditing Services 

CKY 13 2 SPL..Q3..Q05 2/28/2013 923 Annual Audit- Accounting 3C01 12,544.00 Deloitte Various Various Auditing Services 

CKY 13 3 SPL-03-005 3/31/2013 923 Annual Audit- Accounting 3C01 12,544.00 Deloitte Various Various Auditing Services 

CKY 13 3 SPL-03-005 3/31/2013 923 Annual Audit- Accounting 3C01 162.00 Deloitte Various Various Auditing Services 

CKY 13 3 SPL-03-017 3/31/2013 923 Annual Audit- Accounting 3C01 4,644.00 Deloitte Various Various Auditing Services 

CKY 13 4 SPL..Q3-005 4/30/2013 923 Annual Audit- Accounting 3C01 12,544.00 Deloitte Various Various Auditing Services 

CKY 13 4 SPL-03-017 4/30/2013 923 Annual Audit- Accounting 3C01 1,120.00 Deloitte Various Various Auditing Services 

CKY 13 4 SPL-03-017 4/30/2013 923 Annual Audit- Accounting 3C06 232.61 Deloitte Various Various Auditing Services 

CKY 12 12 A/P-01-001 12/21/2012 880 Other- Engineering 3C15 187.58 FM Solutions 100046114 FMSFC007611A RO! Analysis 

CKY 13 4 A/P-01-001 4!29/2013 886 Other- Engineering 3C15 200.00 FM Solutions 100046114 FMSFC007340 Facility Assessment 

CKY 12 8 SPL-03-017 8/31/2012 923 Other- Engineering 3C01 2,133.43 IBM 2000021493 0712TNI Consulting 

CKY 12 9 SPL-03-017 9/30/2012 923 Other- Engineering 3C01 2,177.98 IBM 2000021493 0812TN! Consulting 

CKY 12 10 SPL-03-017 10/31/2012 923 Other- Engineering 3C01 2,153.48 IBM 2000021493 0912TN! Consulting 

CKY 12 11 SPL..Q3-017 11/30/2012 923 Other- Engineering 3C01 3,125.43 IBM 2000021493 1012TN! Consulting 

CKY 12 12 SPL-03-017 12/31/2012 923 Other- Engineering 3C01 2,183.96 IBM 2000021493 1112TN! Consuiting 

CKY 13 1 SPL-03-017 1/31/2013 923 Other- Engineering 3C01 3,817.62 IBM 2000021493 1212TN! Consulting 

CKY 13 2 SPL-03-017 2/28/2013 923 Other- Engineering 3C01 1,415.47 IBM 2000021493 0113TN! Consulting 

CKY 13 3 SPL-03-017 3/31!2013 923 Other- Engineering 3C01 2,198.01 IBM 2000021493 0213TN! Consulting 

CKY 13 4 SPL-03-017 4/30/2013 923 Other- Engineering 3C01 2,802.83 IBM 2000021493 0313TN! Consulting 

CKY 12 7 A/P-01-001 7/17/2012 923 Other- Engineering 3C10 12,750.00 Matrix Group Inc 100045749 13267MX Research Survey- Choice Program 

CKY 12 7 A/P-01-001 7/19/2012 923 Other- Engineering 3C10 267.00 Matrix Group Inc 100045749 13297MX Research Survey 

CKY 13 1 AIP-01-001 1/7/2013 923 Other- Engineering 3C10 133.55 Matrix Group Inc 100045749 13362MX Research Survey 

CKY 12 7 1/C-34-006 7/31/2012 892 Other- Engineering 3C10 306.99 Meekins Resource 100044600 9 Consulting 

CKY 12 8 1/C-34-006 8/31/2012 892 Other- Engineering 3C10 123.71 Meekins Resource 100044600 10 Consulting 

CKY 12 11 1/C-34-006 11/30/2012 892 Other- Engineering 3C10 130.35 Meekins Resource 100044600 11 Consulting 

CKY 12 12 1/C-34-006 12/31/2012 892 Other- Engineering 3C10 78.89 Meekins Resource 100044600 12 Consulting 

CKY 13 4 1/C-34-006 4130/2013 892 Other- Engineering 3C10 120.05 Meekins Resource 100044600 13 Consulting 

CKY 12 11 A/P-01-001 11/27/2012 880 Other- Engineering 3C23 1,596.25 Midwest Environment 100046064 24681N Consulting 

CKY 12 12 A/A-99-002 12/31/2012 887 Other- Engineering 3C10 728.68 RCP Inc 100045920 Various Consulting 

CKY 12 12 A/A-99-002 12/31/2012 887 Other- Engineering 3C10 728.68 RCP Inc 100045920 Various Consuiting 

CKY 12 12 A/A-99-002 12/3112012 887 Other- Engineering 3C10 5,364.18 RCP Inc 100045920 Various Consulting 

CKY 12 12 A/A-99-002 12/31/2012 887 Other- Engineering 3C10 16,675.47 RCP Inc 100045920 Various Consulting 

CKY 12 12 A/A-99-002 12/31/2012 887 Other- Engineering 3C10 33,350.92 RCP Inc 100045920 Various Consulting 

CKY 13 2 A/P-01-001 2/612013 887 Other- Engineering 3C10 3,234.95 RCP Inc 100045920 5950201101 Consulting 

CKY 13 2 A/P-01-001 2/6/2013 887 Other- Engineering 3C10 6,470.19 RCP Inc 100045920 5950201101 Consulting 

CKY 13 2 !/C-38-006 2/28/2013 887 Other- Engineering 3C10 154.13 RCP Inc 100045920 5950801101 Consulting 

CKY 13 2 1/C-38-006 2/28/2013 887 Other- Engineering 3C10 308.27 RCP Inc 100045920 5950801101 Consulting 

CKY 13 2 I!C-38-006 2/28/2013 887 other- Engineering 3C10 378.46 RCP Inc 100045920 59502101012 Consulting 

CKY 13 2 1/C-38-006 2/28/2013 887 Other- Engineering 3C10 756.93 RCP Inc 100045920 59502101012 Consulting 

CKY 13 3 A/P-01-001 3/4/2013 887 Other- Engineering 3C10 175.00 RCP Inc 100045920 5950202121 Consulting 

CKY 13 3 A/P-01-001 3/4/2013 887 Other- Engineering 3C10 350.00 RCP Inc 100045920 5950202121 Consulting 
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Respondent S. Mark Katko 
Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 
Professional Services Expenses Detail 

For the Twelve Months Ended Apri130, 2013 

Co Year Mo Voucher Date Acct Category g Amount Vendor Vendor ID Invoice Description 

CKY 13 3 1/C-38-006 3/31/2013 887 Other- Engineering 3C10 357.14 RCP Inc 100045920 5950802121 Consulting 
CKY 13 3 1/C-38-006 3/31/2013 887 Other- Engineering 3C10 714.29 RCP Inc 100045920 5950802121 Consulting 
CKY 13 4 A/P-01-001 4/11/2013 887 other- Engineering 3C10 332.50 RCP Inc 100045920 59502030713 Consulting 
CKY 13 4 A/P-01-001 4/11/2013 887 other- Engineering 3C10 665.00 RCP Inc 100045920 5B502030713 Consulting 
CKY 13 4 1/C-38-006 4/30/2013 887 Other- Engineering 3C10 127.70 RCP Inc 100045920 59508030713 Consulting 
CKY 13 4 I/C-38-006 4/30/2013 887 Other- Engineering 3C10 255.31 RCP Inc 100045920 59508030713 Consulting 
CKY 12 8 A/P-01-001 8/3/2012 923 Other- Engineering 3C10 65.00 Strictly Spanish LLC 100016134 907041 Translation Services 
CKY 12 6 1/C-34-006 6/30/2012 923 Other- Engineering 3C10 422.64 URS Corporation 100006130 5096755 Planning & Management Consulting 
CKY 12 8 l!C-34-006 8/31/2012 923 Other- Engineering 3C10 172_27 URS Corporation 100006130 5169216 Planning & Management Consulting 
CKY 12 8 l!C-34-006 8/31/2012 923 Other- Engineering 3C10 359.38 URS Corporation 100006130 5203967 Planning & Management Consulting 
CKY 12 10 1/C-34-006 10/31/2012 923 Other- Engineering 3C10 470.84 URS Corporation 100006130 5228663 Planning & Management Consulting 
CKY 12 10 1/C-34-006 10/31/2012 923 Other- Engineering 3C10 1,318.96 URS Corporation 100006130 5271326 Planning & Management Consulting 
CKY 12 12 1/C-34-006 12/31/2012 923 Other- Engineering 3C10 225.24 URS Corporation 100006130 5365186 Planning & Management Consulting 
CKY 13 2 1/C-34-006 2/28/2013 923 Other- Engineering 3C10 295.84 URS Corporation 100006130 5380446 Planning & Management Consulting 
CKY 13 3 !/C-34-006 3/31/2013 923 Other- Engineering 3C10 609.37 URS Corporation 100006130 540998g Planning & Management Consulting 
CKY 13 4 1/C-34-006 4130/2013 923 Other- Engineering 3C10 113.54 URS Corporation 100006130 5443132 Planning & Management Consulting 
CKY 12 12 A/P-01-001 12/20/2012 923 Other- Other 3C06 10,640.50 Lexington-Fayette 800000194 20123 Cost Share Audit- Franchise Fee Agreement 
CKY 12 5 SPL-03-017 5/31/2012 923 Other- Other 3C10 6,308.02 Various Various Various Financial Transformation Expenses 

CKY 12 6 SPL-03-017 6/30/2012 923 Other- Other 3C10 8,904.77 Various Various Various Financial Transformation Expenses 
CKY 12 7 SPL-03-017 7/31/2012 923 Other- Other 3C10 14,138.43 Various Various Various Financial Transformation Expenses 
CKY 12 8 SPL-03-017 8/31/2012 923 Other- Other 3C10 10,412.62 Various Various Various Financial Transformation Expenses 

CKY 12 9 SPL -03-017 9/30/2012 923 Other- Other 3C10 14,394.31 Various Various Various Financial Transformation Expenses 

CKY 12 10 SPL-03-017 10/31/2012 923 Other - Other 3C10 g,537.46 Various Various Various Financial Transformation Expenses 

CKY 12 11 SPL-03~017 11/30/2012 923 Other- Other 3C10 8,224.99 Various Various Various Financial Transformation Expenses 

CKY 12 12 SPL-03-017 12/31/2012 923 Other- Other 3C10 26,039.72 Various Various Various Financial Transformation Expenses 

CKY 13 1 SPL-03-017 1/31/2013 923 Other- Other 3C10 15,922.99 Various Various Various Financial Transformation Expenses 

CKY 13 2 SPL-03-017 2/28/2013 923 Other- Other 3C10 15,121.46 Various Various Various Financial Transformation Expenses 

CKY 13 3 SPL-03·017 3/31/2013 923 Other- Other 3C10 27,069.69 Various Various Various Financial Transformation Expenses 

CKY 13 4 SPL-03-017 4/30/2013 923 Other- Other 3C10 26,703.21 Various Various Various Financial Transformation Expenses 

CKY 12 5 A/P-01-001 5114/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 050212 Lobbying Services 

CKY 12 6 A/P-01-001 6/19/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 060212 Lobbying Services 

CKY 12 7 A/P-01-001 7/17/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 070112 Lobbying Services 

CKY 12 8 A/P-01-001 8/17/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 080212 Lobbying Services 

CKY 12 9 A/P-01-001 9/17/2012 923 Other~ Other 3C10 2,250.00 Whitehouse Riddle 100019471 090112 Lobbying Services 
CKY 12 10 A/P-01-001 10/15/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 100112 Lobbying Services 

CKY 12 11 A/P-01-001 11/16/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 110112 Lobbying Services 

CKY 12 12 A/P-01-001 12/14/2012 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 120112 Lobbying Services 

CKY 13 1 A/P-01-001 1/10/2013 923 Other- Other 3C10 2,250.00 Whltehouse Riddle 100019471 10113 Lobbying Services 

CKY 13 2 A/P-01-001 2/13/2013 923 Other· Other 3C10 2,250.00 Whitehouse Riddle 100019471 20213 Lobbying Services 

CKY 13 3 A/P-01-001 3/14/2013 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 030213 Lobbying Services 

CKY 13 4 A/P-01-001 4/10/2013 923 Other- Other 3C10 2,250.00 Whitehouse Riddle 100019471 040113 Lobbying Services 

CKY 13 4 SPL-03-017 4/30/2013 928 Rate Case - Legal 3C10 3,242.50 Whitt Sturtevant LLP 2000061673 10393 Legal Services 

CKY 13 2 A/P-01-001 2/28/2013 928 Rate Case - Other 3C10 11,640.00 Black and Veatch Co 100018851 1154437 Class Cost of Service Study and Rate Design 

CKY 13 4 A/P-01-001 4/12/2013 928 Rate Case - Other 3C10 14,080.00 Black and Veatch Co 100018851 1157350 Class Cost of Service Study and Rate Design 

CKY 13 4 A/P-99-002 4130/2013 928 Rate Case- Other 3C10 24,642.50 Black and Veatch Co 100018851 1158911 Class Cost of Service Study and Rate Design 

CKY 13 2 A/P-01-001 2/20/2013 928 Rate Case - Other 3C10 6,860.00 Gannett Fleming Com 100003467 567041301028 Depreciation Study 

CKY 13 3 A/P-01-001 3/18/2013 928 Rate Case - Other 3C10 11,146.26 Gannett Fleming Com 100003467 56704130231 Depreciation Study 

CKY 13 4 A/P-01-001 4/15/2013 928 Rate Case - Other 3C10 6,542.20 Gannett Fleming Com 100003467 567041303038 Depreciation Study 

554,846.20 

Note: Rate case expenses are initially charged to Account 928 Cost Element 3C1 0 and immediately reclassified to a regulatory asset using a separate cost element category. 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 051 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

51. Provide the following information. If any amounts were allocated, 

show a calculation of the factor used to allocate each amount. 

a. A detailed analysis of charges booked for advertising 

expenditures during the most recent 12-month period for which information is 

available at the time the application is filed. Include a complete breakdown of 

Account No. 913 - Advertising Expenses, and any other advertising 

expenditures included in any other expense accounts, as shown in Schedule Sla. 

The analysis should specify the purpose of the expenditure and the expected 

benefit to be derived. 

b. An analysis of Account No. 930 - Miscellaneous General 

Expenses for the most recent 12-month period for which information is available 

at the time the application is filed. Include a complete breakdown of this account 

as shown in Format Slb and provide detailed workpapers supporting this 

analysis. At a minimum, the analysis should show the date, vendor, reference 

(i.e., voucher no., etc.), dollar amount, and brief description of each expenditure 

of $500 or more, provided that lesser items are grouped by classes as shown in 

Schedule 51 b. 



c. An analysis of Account No. 426 - Other Income 

Deductions for the most recent 12-month period for which information is 

available at the time the application is filed. Include a complete breakdown of 

this account as shown in Schedule 51c, and provide detailed workpapers 

supporting this analysis. At a minimum, the analysis should show the date, 

vendor, reference (i.e., voucher no., etc.), dollar amount, and brief description 

of each expenditure of $500 or more, provided that lesser items are grouped by 

classes as shown in Schedule 51 c. 

Response: 

Part 51 a: Please refer to Attachment A for the Company's analysis and 

workpapers of Advertising (Including Account 913). 

Part 51b: Please refer to Attachment B for the Company's analysis and 

workpapers of Account 930. 

Part 51c: Please refer to Attachment C for the Company's analysis and 

workpapers of Account 426. 



Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

Analysis of Advertising Expenses (Accounts 908 & 921) 

& (Including Account 913) 

Sales or 

Line Promotional Institutional Conservation Rate 

No. Item Advertising Advertising Advertising Case 
(a) (b) (c) (d) (e) 

1 Newspaper - - -

2 Magazines and Other 23,263 - 11,459 

3 Television - - -

4 Radio 14,156 - 47,927 

5 Direct Mail (741) - 42,880 

6 Sales Aids 1,137 - -

7 Total 37,815 - 102,266 

8 
Amount Assigned to 

37,815 - 102,266 
Kentucky Jurisdictional 
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PSC Case No. 2013-00167 
Staff Set 1 DR No. 051(a) 

Attachment A 

Respondent: S. Mark Katko 

Schedule 51 a 

Other Total($) 
(f) (g) 

- - -

- 17,607 52,329 

- - -

- - 62,083 

- 2,035 44,174 

- - 1,137 

- 19,642 159,723 

- 19,642 159,723 



Line 

No. 

l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

Columbia Gas ofKentncky, Inc. 
Case No. 2013-00167 

PSC Case No. 2013-00167 
Staff Set I DR No. 051(a) 

Attachment A 
Respondent: S. Mark Katko 

(Workpaper for PSC DR Set I, No. 05la) Advertising Analysis-- Accom1ts 908 and 921 
Twelve Months Ended April 30, 2013 

Summary of Items by Month for Accounts 908 and 921 (Advertising) 

Item I Media 
. 

Magazines & Other Radio Direct Mail Sales Aid 
Total 

Month/Year Sales or . Duplicate 
Conservation Other 

Entry 
Conservation Conservation Other Promotional 

Adve1tising 

. ($) ($) ($) ($) ($) ($) ($) 

May2012 184 5,135 - - 871 - - 6,190 

June 2012 - - - - - - - -
July 2012 - 1,000 - - - - 319 1,319 

August2012 - 1,500 - - - - - 1,500 

September 2012 - - - - - - 148 148 

October 2012 - 2,500 - - - - 670 3,170 

November 2012 - 500 - - - - - 500 

December 2012 10,575 3,085 700 47,927 42,009 - 104,296 

January 2013 - 387 - - - 2,035 - 2,422 

February 2013 - - - - - - - -

March 2013 - 3,500 - - - - - 3,500 

April2013 - - - - - - - -

Total 10,759 17,607 700 47,927 42,880 2,035 1,137 123,045 
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Line 

No. Month/Year 

.• 

I May2012 

2 June 2012 

3 July 2012 

4 August 2012 

5 September 2012 

6 October 2012 

7 November 2012 

8 December 2012 

9 Janumy2013 

10 Februm·y 2013 

11 Mm·ch2013 

12 Apri12013 

13 Total 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

PSC Case No. 2013-00167 
Staff Set I DR No. 05l(a) 

Attachment A 
Respondent: S. Mark Katko 

(Workpaper for PSC DR Set I, No. 05la) Advertising Analysis-- Account 913 
Twelve Months Ended April30, 2013 

Summary of Items by Month for Account 913 (Advertising) 

Item/Media 

Newspaper Magazines & Other Television Radio Direct Mail Sales Aids 
Total 

Sales or Promotional Advertising . 
. 

($) ($) ($) .. ($) .. ($) . ($) 

- 3,150 - - 2,293 - 5,443 

- - - - - -
- 2,300 - - (12,01 J\ - (9,711) 

- 84 - - - 84 

- 1,383 - - - 1,383 

- 3,231 - - - 3,231 

- 3,470 - 10,260 1,500 - 15,230 

- 2,999 - 3,104 - 6,103 

- 1,181 - - - - 1,181 

- - - - - - -
- 1,475 - 776 3,824 - 6,075 

- 3,990 - 3,120 550 - 7,660 

- 23,263 - 14,156 (740) - 36,678 

Page 3 of 11 



Ref. Effective Date Journal 
No. YYYY/MM/DD ID Gen 

(1) (2) (3) (4) 

1 20120508 A/P-01-001 921 

2 20120508 NP-01-001 921 

3 20120517 NP-01-001 908 

4 20120517 NP-01-001 908 

5 20120517 A/P-01-001 908 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 05la) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

9320 07600 2610 Lexington PAL, Inc. 
Sponsor - Crime Prevention through 

Other 
Recreation (Company Bauner) 

5th Annual 'Run For Kids' Sake" 
9320 07600 2610 CASA of Lexington (Company Name & Logo on Registration Other 

Forms) Emphasis on safety for children 

Warm Wise General Ad- Mayor's 
Commission for Citizens with Disabilities: 

9370 05690 2615 Sheehy And Associates 
(Emphasis on the opportunity for 

Other 
customers to better manage their energy 
consumption and save money on their 
energy bills) 

Warm Wise Appliance Rebate- Direct 
Mail (Emphasis on tbe opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Direct Mail 
consumption and save money on their 
energy bills) 

Warm Wise General Ad- Mayor's 
Commission for Citizens with Disabilities 

9370 05690 2615 Sheehy And Associates 
(Emphasis on tbe opportunity for 

Other 
customers to better manage their energy 
consumption and save money on their 
energy bills) 

Page 4 of 11 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(a) 

Attachment A 
Respondent: S. Mark Katko 

Column Item Amount 

Purpose $ 

(11) (12) 

Other 500.00 

Other 500.00 

Conservation 40.00 

Conservation 870.90 

Conservation 40.00 



Ref. Effective Date Journal 
No. YYYY /MM/DD ID Gen 

(1) (2) (3) (4) 

6 20120517 NP-01-001 908 

7 20120517 NP-01-001 908 

8 20120517 A/P-01-001 908 

9 20120517 A/P-01-001 908 

10 20120517 A/P-01-001 908 

11 20120522 A/P-01-001 921 

12 20120523 NP-01-001 921 

Columbia Gas of Kentucky. Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 05la) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

Warm Wise General Ad- Mayor's 
Commission for Citizens with Disabilities: 

9370 05690 2615 Sheehy And Associates 
(Emphasis on the opportunity for 

Other 
customers to better manage their energy 
consumption and save money on their 
energy bills) 

Warm Wise General Print Update 
(Emphasis on the opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Other 
consumption and save money on their 
energy bills) 

Warm Wise Appliance Rebate Ad -
Lifestyle Magazine (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Magazine 
manage their energy consumption and 
save money on their energy bills) 

Warm Wise General Print Update 
(Emphasis on the opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Other 
consumption and save money on their 
energy bills) 

Warm Wise General Print Update 
(Emphasis on the opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Other 
consumption and save money on their 
energy bills) 

9320 07600 2610 
Woodford Humane "Freedom Fest 2012 Designer Meet & 

Other 
Society Greet" Sponsorship 11 

-- Support 

9320 07600 2610 Get Healthy Kentucky 
Main. Stage Sponsor- 2nd Sunday-

Other 
support healthy living 

Page5of!l 

Column Item Amount 
Purpose $ 

(11) (12) 

Conservation 40.00 

Conservation 21.25 

Conservation 1,384.74 

Conservation 21.25 

Conservation 21.25 

Other 500.00 

Other 1,000.00 



Ref. Effective Date Journal 
No. YYYY /MM/DD ID Gen 

(1) (2) (3) (4) 

13 20120529 NP-01-001 921 

14 20120710 A/P-01-001 921 

15 20120712 A/P-01-001 921 

16 20120828 NP-01-001 921 

17 20120829 A/P-01-001 908 

18 20120917 A/P-01-001 921 

19 20121002 NP-01-001 921 

20 20121012 NP-01-001 908 

21 20121107 NP-01-001 921 

22 20121210 NP-01-001 921 

23 20121210 A/P-01-001 921 

L__ 

Columbia Gas of Kentucky Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 051a) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

9320 07600 2610 
Lexington Challenger 

2012 T oumament - support Other 
Charity Tennis, Inc. 

Bill Straus Photography, 
Color portrait ofKinna Cole for Columbia 

9351 07600 2610 Gas of Kentucky publicity and promotion Sales Aids 
Inc. 

use 

9320 07600 2610 
Lexington Bluegrass Sponsorship - Tenth Annual Minority 

Other 
Minority Business Expo Business Expo 

9320 07600 2610 
Down Syndrome Silver Sponsor "Buddy Walk 2012"-

Other 
Association ofKY support 

9370 05690 2615 Sheehy And Associates 
KY Chamber of Commerce Washington 

Other 
Fly-In Program 

Bill Straus Photography, Portrait of Tyler Hamilton for Columbia 
9351 07600 2610 Sales Aids 

Inc. Gas promotion and publicity use 

9320 07600 2610 Commerce Lexington Washington Fly-In Program 2013 Other 

9351 05690 2615 Accuprint Inc. Note Sheets Sales Aids 

9320 07600 2610 
Montgomery County Sponsorship for the 26th Annual Advent 

Other 
Council For The Arts Musicale (cultural enrichment) 

9320 07600 2610 
Commerce Lexington, 
Inc. 

Opportunity Exchange 2013 Other 

Business Directory Line Listing on 

9351 07600 2610 Campus Maps, Inc. Campus Map & Visitors Guide (Company Other 
contact information i.e. Emergency) 

Page 6 ofll 

Colurrm Item Amount 

Pnrpose $ 

(11) (12) 

Other 1,250.00 

Sales & 
Promotional 318.75 
Advertising 

Other 1,000.00 

Other 500.00 

Other 1,000.00 

Sales & 
Promotional 148.00 
Advertising 

Other 2,500.00 

Sales & 

Promotional 669.92 
Advertising 

Other 500.00 

Other 2,500.00 

Other 150.00 



Ref. Effective Date Journal 
No. YYYY /MM/DD ID Gen 

(1) (2) (3) (4) 

24 20121214 A/P-01-001 908 

25 20121214 NP-01-001 908 

26 20121214 A/P-01-001 908 

27 20121214 A/P-01-001 908 

28 20121214 NP-01-001 908 

29 20121214 A/P-01-001 908 

30 20121214 A/P-01-001 908 

Columbia Gas of Kentucky. Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 051a) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

WUKY FM- Warm Wise Radio 
(Lexington-Fayette) (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Radio 
manage their energy consumption and 
save money on their energy bills) 

9370 05690 2615 Sheehy And Associates Poverty Forum Ad Other 

Warm Wise Fall Consumer Direct Mail 
(Emphasis on the opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Direct Mail 
consumption and save money on their 
energy bills) 

WUKY FM- Warm Wise Radio 
(Lexington-Fayette) (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Radio 
manage their energy consumption and 
save money on their energy bills) 

WUKY FM- Warm Wise Radio 
(Lexington-Fayette) (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Radio 
manage their energy consumption and 
save money on their energy bills) 

9370 05690 2615 Sheehy And Associates Urban League Event Program Other 

WUKY FM- Warm Wise Radio 
(Lexington-Fayette) (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Radio 
manage their energy consumption and 
save money on their energy bills) 
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Column Item Amount 
Purpose $ 

(11) (12) 

Conservation 6,588.23 

Other 220.00 

Conservation 11,497.19 

Conservation 11,910.08 

Conservation 13,190.08 

Other 120.00 

Conservation 15,882.35 ; 

~~' 



Ref. Effective Date Journal 
No. YYYY/MM/DD ID Gen 

(1) (2) (3) (4) 

31 20121214 A/P-01-001 908 

32 20121214 NP-01-001 921 

33 20121218 A/P-01-001 908 

34 20121218 A/P-01-001 908 

35 20121218 A/P-01-001 908 

36 20121218 A/P-01-001 908 

37 20121218 NP-01-001 908 

38 20121218 A/P-01-001 908 

39 20121218 A/P-01-001 908 

c___ 

Columbia Gas of Kentucky Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 051a) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

WannWise Fall Consumer Direct Mail 
(Emphasis on the opportunity for 

9370 05690 2615 Sheehy And Associates customers to better manage their energy Direct Mail 
consumption and save money on their 
energy bills) 

9370 07600 2610 Sheehy And Associates 
Children's Advocacy Center Program Ad 

Other 
(Support to children) 

9370 05690 2615 Sheehy And Associates 
Fall Consumer Direct Mail - Home 

Direct Mail 
Energy Check-Up Campaign 

9370 05690 2615 Sheehy And Associates 
Fall On-Line -Home Energy Check-Up 

Other 
Campaign 

9370 05690 2615 Sheehy And Associates 
Fall Print Ad- Home Energy Check-Up 

Other 
Campaign 

9370 05690 2615 Sheehy And Associates 
Fall Dealer Direct Mail - Home Energy 

Direct Mail 
Check-Up Campaign 

9370 05690 2615 Sheehy And Associates 
20th Anniversary African American Ball -

Other 
Home Energy Check-Up Campaign 

9370 05690 2615 Sheehy And Associates 
Fall Bill Insert- Home Energy Check-Up 

Direct Mail 
Campaign 

Warm Wise Flyer- Home Energy Check-
Up Campaign (Emphasis on the 

9370 05690 2615 Sheehy And Associates opportunity for customers to better Other 
manage their energy consumption and 

_ _j save money on their energy bills) 
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Column Item Amount 
Purpose $ 

(11) (12) 

Conservation 11,497.20 

Other 95.00 

Conservation 16,158.03 

Conservation 1,280.00 

Conservation 740.00 

Conservation 997.00 

Conservation 600.00 

Conservation 1,860.00 I 

Conservation 3,543.00 



Ref. Effective Date Journal 
No. YYYY/MM/DD ID Gen 

(1) (2) (3) (4) 

40 20121218 A/P-01-001 908 

41 20121218 A/P-01-001 908 

42 20121218 A/P-01-001 908 

43 20121221 A/P-01-001 908 

44 20121227 A/P-01-001 908 

45 20130110 A/P-01-001 908 

46 20130125 A/P-01-001 921 

47 20130305 A/P-01-001 921 

48 20130305 A/P-01-001 921 

49 20130311 A/P-01-001 921 

50 20130313 A/P-01-001 921 

51 

Columbia Gas of Kentucky Inc 

Case No. 2013-00167 

(Workpaper for PSC DR Set 1, No. 051a) Advertising Analysis-- Account 908 and Account 921 

Period: Twelve Months Ended April 30, 2013 

Line Item 
CE Activ TCC Vendor Description and/or Benefit Media 

(5) (6) (7) (8) (9) (10) 

9370 05690 2615 Sheehy And Associates 
Fall Mall Backlit Panel - Home Energy 

Other 
Check-Up Campaign 

9370 05690 2615 Sheehy And Associates Duplicate Entry ofRefNo. 44 Other 

9370 05690 2615 Sheehy And Associates 
Fall Mail Door Cling- Home Energy 

Other 
Check-Up Campaign (Emphasis on 

9370 05690 2615 Sheehy And Associates 
Fall Radio- Home Energy Check-Up 

Radio 
Campaign 

9370 05690 2615 Sheehy And Associates 
Fall Email Template- Home Energy 

Other 
Check-Up Campaign 

9351 05690 2615 
Marketing Services By 

December Insert- Safety Information Direct Mail 
Vectra 

9315 07600 2610 
Promotions By Design Press N Stick 12 Month Calendar 

Other 
LLC (Emphasis on "Safety") 

9320 07600 2610 
Jenny Wiley Theatre 

Show Sponsorship (cultural enrichment) Other 
(Non-Profit) 

9320 07600 2610 
Woodford Humane "Bone Appetite Day Designer Meet & 

Other 
Society Greet" Sponsorship" Support 

9320 07600 2610 
Fayette County Public School "2013 Retirement Celebration"-

Other 
Schools supporting community 

9320 07600 2610 
Women Leading Conference (Supporting Women Leaders 

Other 
Kentucky in Community) 

Column Item 
Purpose 

(11) 

Conservation 

Conservation 

Conservation 

Conservation 

Conservation 

Other 

Other 

Other 

Other 

Other 

Other 

Total All Accounts 908 and 921 

Page 9 of 11 

Amount 
$ 

(12) 

1,635.00 

700.00 

2,077.18 

356.00 

700.00 

2,035.40 

386.99 

1,000.00 

500.00 

500.00 

1,500.00 

123,044.79 



Ref. Effective Date Journal 
No. YYYY/MM/DD lD Gen 

(1) (2) (3) (4) 

52 

53 

54 

55 

56 

Columbia Gas of Kentucky. Inc. 

Case No. 2013-00167 

(Workpaper for PSC DR Set I, No. 051a) Advertising Analysis -- AccolUlt 908 and Accollllt 921 

Period: Twelve Months Ended April30, 2013 

Line Item Column Item 
CE Activ TCC Vendor Description and/or Benefit Media Purpose 

(5) (6) (7) (8) (9) (10) (11) 
; . 

Summary of Accounts 908 and 921 by Item 

Total: 
Magazines & Other 
(Includes Duplicate Entry) 

Total: Radio 

Total: Direct Mail 

Total: Sales Aid 

Total: Accounts 908 and 921 

Page 10 ofll 

Amount 
$ 

(12) 
; . 

29,065.66 

47,926.74 

44,915.72 

1,136.67 

123,044.79 



Line 

No. Year/Month Direct Mail 

(I) 
$ 

1 2012 May 2,292.84 

2 2012 June . 

3 2012 July (12,010.94) 

4 2012 August . 

5 2012 September . 

6 2012 October . 

7 2012 November 1,500.00 

8 2012 December 3,103.90 

9 2013 January . 

10 2013 February . 

11 2013 March 3,823.95 

12 2013 April 549.77 

13 Total (740.48) 

14 

15 

16 

17 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

(WorkPaper for PSC DR Set 1, No. 05la) Advertising Analysis·· Account 913 

Period: Twelve Months Ended Apri130, 2013 
. ··· . ... . 

Magazines and Other 
. 

Sponsor Home 
Online Print I Builders 

Radio Marketing Bauner Ads Materials . Lexington 
(2) (3) (4) (5) (6) 
$ $ $ $ $ 

. 1,250.00 1,750.00 150.00 . 

. . . . . 

. . 1,750.00 550.00 . 

. . . 83.68 . 

. . . 58.50 . 

. 1,250.00 1,981.25 . . 

10,260.00 . 1,750.00 . 1,720.00 

. . . 1,333.33 . 

. . . 1,180.84 . 

. . . . . 

775.83 1,250.00 225.00 . 

3,120.00 1 250.00 687.50 2,052.24 . 

14,155.83 5,000.00 7,918.75 5,633.59 1,720.00 
.. ... . 

Summary of Account 913 by Item 

I 

. 

• 

Total: Magazines & Other 

Total: Radio 

Total: Direct Mail 

Total: Account 913 
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PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(a) 

Attachment A 
Respondent: S. Mark Katko 

Promotional Total 

Items 
(7) (8) 

$ $ 
. 5,442.84 

. . 

. (9,710.94) 

. 83.68 

1,325.00 1,383.50 

. 3,231.25 

. 15,230.00 

1,665.31 6,102.54 

. 1,180.84 

. . 

. 6,074.78 

. 7,659.51 

2,990.31 36,678.00 
. 

23,262.65 

14,155.83 

(740.48) 

36,678.00 



I 

Line 

I 
No. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 051 (b) 

Attaclm1ent B 

Respondent: S. Mark Katko 

Schedule 5lb 

Analysis of Account No. 930 Miscellaneous General Expenses 

For The Twelve Months Ended April30, 2013 

Item 

I 

Amount ($) 

(a) (b) 

Industry Association Dues 47,270 

Stockholder and Debt Service Expenses 

Institutional Advertising 

Conservation Advertising 

Rate Department Load Studies 

Director's Fees and Expenses 

Dues and Subscriptions 

Rent Allocation For NiSource Corporate Services (77,196) 

Miscellaneous 172 

Total (29,754) 

Amount Assigned to Kentucky Jurisdictional (29,754) 

Page 1 of 5 

I 



Line 
No. Item May-12 

($) 

1 Industry Association Dues -

Stockholder and Debt Service 
2 Expenses -

3 Institutional Advertising -

4 Conservation Advertising -

5 Rate Department Load Studies -

6 Director's Fees and Expenses -

7 Dues and Subscriptions -

Rent Allocation For NiSource 
8 Corporate Services (2,381 

9 Miscellaneous (Total) 19,147 

10 Total 16,766 

Amount Assigned to Kentucky 
11 Jnrisdictional 16,766 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

(W orkpapers) Analysis of Account No. 930 Miscellaneous General Expenses 
Twelve Months Ended April30, 2013 

Summarv ofitems by Month 

Juncl2 Ju1-12 Atig-12 Sep-12 Oct-12 Nov-12 Dec-12 Jan-13 

($) ($) ($) ($) ($) ($) ($) ($) 

- 11,970 - 1,914 11,970 - - -

- - - - - - - -

- - - - - - - -

- - - - - - - -

- - - - - - - -

- - - - - - - -

- - - - - - - -

(2,381) (2,381) (2,381) (2,381) (2,381) (2,381) (2,381) (2,381 

14,619 (33,766) - - - - - -

12,238 (24,177) (2,381) (467) 9,589 (2,381) (2,381) (2,381) 

12,238 (24,177) (2,381) (467) 9,589 (2,381) (2,381) (2,381) 

Page 2 of 5 

1·····. 

Feb-13 

($) 

10,708 

-

-

-

-

-

-

(2,381) 

-

8,327 

8,327 

PSC Case No. 2013-00167 
Staff Set! DR No. 051(b) 

Attachment B 

Respondent: S. Mark Katko 

.·· 

Mar-13 Apr-13 Total 

($) ($) ($) 

- 10,708 47,270 

- - -

- - -

- - -

- - -

- - -

- - -

(38,849) (14,537) (77,196) 

172 - 172 

(38,677\ (3,829) (29,754) 

(38,677) (3,829) (29,754) 



Ref. Effective Date 
No. MM/DD/YY Voucher GEN 

(!) (2) (3) (4) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpapers) Analysis of Account No. 930 Miscellaneous General Expenses 

Twelve Months Ended April30, 2013 

AUX CE ACTIV TCC Description 

(5) (6) (7) (8) (9) 

General Account 930, AUX 2000 (Reference Numbers I through I 0) 
. 

·. 

I 05/31112 SPL-03-017 930 2000 5510 08190 2613 
Training (This entry was corrected in 07-
31-12) 

2 06/30/12 SPL-03-017 930 2000 5510 08190 2613 
Training (This entry was corrected in 07-
31-12) 

3 07/31112 SPL-03-017 930 2000 5510 08190 2613 
American Gas Association (AGA) Dues & 
Memberships 

4 07/31112 SPL-99-001 930 2000 5510 08190 2613 
Correction entry to the 05-31-12 entry on 
Ref. No.1 

5 07/31112 SPL-99-001 930 2000 5510 08190 2613 
Correction entry to the 06-30-12 entry on 
Ref. No.2. 

6 09/30/12 SPL-03-017 930 2000 5510 08190 2613 
American Gas Association (AGA) Dues & 
Memberships 

3 10/31/12 SPL-03-017 930 2000 5510 08190 2613 
American Gas Association (AGA) Dues & 
Memberships 

8 02/28/13 SPL-03-017 930 2000 5510 08!90 2613 
American Gas Association (AGA) Dues & 
Membershij)s 

9 03/31/13 SPL-03-017 930 2000 5510 08190 2613 Common Ground Alliance ( CGA) 

10 04/30/13 SPL-03-017 930 2000 5510 08190 2613 
American Gas Association (AGA) Dues & 
Memberships 

.· .. 
. ·. 

General Account 930, AUX 2012 (Reference Numbersll through23) . 
. . 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(b) 

Attachment B 

Respondent: S. Mark Katko 

Amount 
Item $ 

(10) (II) 
< 

.. 

Miscellaneous (Misclassified) 19,146.80 

Miscellaneous (Misclassified) 14,618.62 

Industry Association Dues 11,969.96 

Miscellaneous (Corrections) (19,146.80) 

Miscellaneous (Corrections) (14,618.62) 

Industry Association Dues 1,914.00 

Industry Association Dues 11,969.96 I 

Industry Association Dues 10,707.791 

Miscellaneous 172.00 

Industry Association Dues 10,707.79 

. . 

.. 

11 05/31/12 .. I SPL-03-018 1 930 1 2012 1 8990 I 00141 I 2610 I Rent Allocation forNiSource Corporate I Rent Allocation forNiSource 
_ _ __ __ Services Corporate Servrces I 

(2,381.00) 

Page 3 of5 



Ref. Effective Date 
No. MM/DD/YY Voucher GEN 

(1) (2) (3) (4) 

12 06/30/12 SPL-03-018 930 

13 07/31/12 SPL-03-018 930 

14 08/31/12 SPL-03-018 930 

15 09/30/12 SPL-03-018 930 

16 10/31/12 SPL-03-018 930 

17 11130/12 SPL-03-018 930 

18 12/31/12 SPL-03-018 930 

19 01/31/13 SPL-03-018 930 

20 02/28/13 SPL-03-018 930 

21 03/31/13 SPL-03-018 930 

22 03/31/13 SPL-03-018 930 

23 04/30/13 SPL-03-018 930 

24 

Columbia Gas ofKentncky, Inc. 

Case No. 2013-00167 

(Workpapers) Analysis of Account No. 930 Miscellaneous General Expenses 

Twelve Months Ended April30, 2013 

AUX CE ACTIV TCC Description 

(5) (6) (7) (8) (9) 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 

Services 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 

Services (Trn-up 2013 Allocation)) 

2012 8990 00141 2610 
Rent Allocation for NiSource Corporate 
Services 

PSC Case No. 2013-00167 
Staff Set I DR No. 05l(b) 

Attachment B 

Respondent: S. Mark Katko 

Aruonnt 
Item $ 

(10) (11) 

Rent Allocation for NiSource 
(2,381.00) 

Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(2,381.00) 
Corporate Services 
Rent Allocation for NiSource 

(36,468.00) 
Corporate Services 
Rent Allocation for NiSource 

(14,537.00) 
Corporate Services 

Total All (AUX 2000 & AUX 2012) : Account 930 (29, 754.50) 
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Ref. Effective Date 
No. MM/DD/YY Voucher GEN 

(1) (2) (3) (4) 
. 

25 

26 

27 

28 

29 

30 
- -----

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

\W orkpapers) Analysis of Account No. 930 Miscellaneous General Expenses 

Twelve Months Ended April30, 2013 

AUX CE ACTIV TCC Description 

(5) (6) (7) (8) (9) 

• 

Summary of Account 930 by Item 

Total: 

Total: 

Total: 

Total: 

Total: 

Total All: 
-

Page 5 of5 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(b) 

Attachment B 

Respondent: S. Mark Katko 

Amount 
Item $ 

(10) (11) 

. 

Industry Association Dues 47,269.50 

Miscellaneous (Misclassified) 33,765.42 

Miscellaneous (Corrections) (33,765.42) 

Miscellaneous (Corum on Ground 
Alliance) 172.00 

Rent Allocation For NiSource 
(77,196.00) 

Corporate Services 

Account930 (29,754.50) 



I 

Line 

I 
No. 

1 

2 

3 

4 

5 

Columbia Gas of Kentucky, h1c. 

Case No. 2013-00167 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 

Respondent: S. Mark Katko 

Schedule 51 c 

Analysis of Account No. 426 --Other fucome Deductions 

For The Twelve Months Ended April30, 2013 

Item 

I 

Amount($) 
(a) (b) 

Donations 157,910 

Civic Activities 0 

Political Activities 9 

Other 194,743 

Total 352,662 

Page 1 of 15 

I 



· .. 

Line 
No. Item May-12 

($) 

1 Donations 6,459 

2 Civic Activities -

3 Political Activities -

4 Other 15,583 

5 Total 22,042 

6 
Amount Assigned to 

22,042 
Kentucky Jurisdictional 

Columbia Gas of Kentucky, Inc. 
Case No. 2013-00167 

(Workpaper) Analysis of Account No. 426 --Other Income Deductions 
Twelve Months Ended April 30, 2013 

Summary ofltems by Month 

• 

. · . 
. 

. 

Jun-12 Jul-14 Aug-12 Sep-12 Oct-12 Nov-12 Dec-12 . Jan-13 

($) ($) ($) ($) . ($) ($) ($) ($) 

3,293 9,209 7,121 12,850 8,000 20,680 44,773 2,413 

- - - - - - - -

- - - - 9 - - -

14,746 16,265 15,757 14,764 19,776 14,897 16,826 15,083 

18,039 25,474 22,878 27,614 27,785 35,577 61,599 17,496 

18,039 25,474 22,878 27,614 27,785 35,577 61,599 17,496 

- --

Page 2 of 15 

Feb-13 

. ($) 

12,473 

-

-

19,138 

31,611 

31,611 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

.·· 

Mar-13 Apr-13 Total 

($) . ($) ($) 

7,896 22,743 ###### 

- - -

- - 9 

22,576 9,334 ###### 

30,472 32,077 ###### 

30,472 32,077 ###### 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

Aux Activ 

(5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Analysis of Account No. 426 --Other Income Deductions 

Twelve Months Ended April30, 2013 

Vendor Description I Purpose 

(7) (8) 

General Account 426, AUX 1000 (Reference Numbers 1 through 78) 
• 

1 05/03112 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

2 05/08/12 A/P-01-001 426 1000 20630 
Community Action Council for Food and give-away items for Community 
Lexington-Fayette Action month 

3 05/11/12 A/P-01-001 426 1000 20630 Grace Baptist Church Tornado Relief Effort 

4 05/11/12 A/P-01-001 426 1000 20630 Lake Front Church of God Tornado Relief Effort 

5 05/18/12 A/P-01-001 426 1000 20630 Commonwealth Fund for KET, Inc. 
Promote educational opportunities for people 
of aU walks oflife 

6 05/23/12 A/P-01-001 426 1000 20630 Christian Appalachian Project 
Contribution- Sununer Camp 2012 for 
Appalachian children inability to pay 

7 05/23/12 A/P-01-001 426 1000 20630 Kings Daughter Health Foundation Fund raising effort to help eradicate cancer 

8 05/29/12 A/P-01-001 426 1000 20630 
Girl Scout of Kentucky's Wilderness Builds girls of courage, confidence, and 
Road character 

9 06/04/12 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

10 06/29/12 A/P-01-001 426 1000 20630 YMCA of Central Kentucky 
Purchasing school supplies to fill backpacks 
for children in need 

11 06/29/12 A/P-01-001 426 1000 20630 Roots and Heritage Festival 
Contribution - Celebration of Afiican Culture 

& Achievement 

12 07/03/12 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-

Income Customers 

13 07/09/12 A/P-01-001 426 1000 20630 YMCA of Central Kentucky 
Promote youth development, healthy living, 

and social responsibility 

Page 3 of 15 

. 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 
.·.·· 

Donation 2,009.00 

Donation 500.00 

Donation 500.00 

Donation 500.00 

Donation 1,200.00 

Donation 500.00 

Donation 250.00 

Donation 1,000.00 

Donation 1,793.00 

Donation 500.00 

Donation 1,000.00 

Donation 1,959.00 

Donation 500.00 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

Aux Activ 

(5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Aualysis of Account No. 426 --Other Income Deductions 

Twelve Months Ended April30, 2013 

Vendor Description I Purpose 

(7) (8) 
. 

General Account 426, AUX 1000 (Reference Numbers 1 through 78) 
· ... 

. 

14 07/10/12 NP-01-001 426 1000 20630 University of Kentucky 
Student athletic scholarships, academic 
support and career development 

15 07/11112 NP-01-001 426 1000 20630 JustFundKY 
Support the needs of the lesbian, gay, bisexual 
and transgender community 

16 07/11112 A/P-01-001 426 1000 20630 
Boy Scouts of America Blue Grass 2012 Friends of Scouting, impact lives of 
Chapter 11,000 +youth 

17 07/18112 NP-01-001 426 1000 20630 Leadership Kentucky Tuition assistance for Leadership Ky Program 

18 07/19/12 NP-01-001 426 1000 20630 Florence Crittenden Home 
Assistance to unwed mothers and their 
families 

19 07/26/12 A/P-01-001 426 1000 20630 I believe Foundation 
Create a learning, therapeutic environment for 
disabled children 

20 08/021!2 NP-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

21 08/13112 NP-01-001 426 1000 20630 YMCA Winchester 
Meet needs and enhance lives of all 
individuals and families in Clark County 

22 08/20/12 A/P-01-001 426 1000 20630 Junior Achievement Educate youth on business and economics 

23 08/20112 NP-01-001 426 1000 20630 Children's Advocacy ofthe Bluegrass 
Reduce trauma experienced by sexually 
abused children 

24 08/28/12 A/P-01-001 426 1000 20630 
Downs Syndrome Association of Sponsor 11Buddy Wa1k11 for individuals with 
Central KY Downs Syndrome 

25 08/30/12 A/P-01-001 426 1000 20650 Winter Care Energy Fnnd 
Company's Matching Contribution for Low-
Income Customers 

26 09/07/12 A/P-01-001 426 1000 20630 The Salvation Army Annual Kettle Fund 

Page 4 of 15 

PSC Case No, 2013-00167 
Staff Set I DR No. 051(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 
. 

Donation 1,050.00 

Donation 1,500.00 

Donation 1,000.00 

Donation 500.00 

Donation 2,500.00 

Donation 200.00 

Donation 1,777.00 

Donation 500.00 

Donation 1,000.00 

Donation 3,000.00 

Donation 500.00 

Donation 344.00 

Donation 10,000.00 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

Aux Activ 

(5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Analysis of Account No. 426 --Other Income Deductions 

Twelve Months Ended April30, 2013 

Vendor Description I Purpose 

(7) (8) 

General Account 426, AUX 1000 (Reference Numbers 1 through 78) 

27 09/07/12 A/P-01-001 426 1000 20630 The Salvation Army 
Breakfast Roast Kickoff, proceeds used for 
homeless women and children 

28 09/17112 A/P-01-001 426 1000 20630 African American Forum 
Support the ruiistic, cultural, and education 
achievement of Aft. America 

29 09/25112 A/P-01-001 426 1000 20630 Sanders Brown Center on Aging Improve health oftbe elderly in Kentucky 

30 10/09112 A/P-01-001 426 1000 20630 Bluegrass Tomorrow 
Promote growth and preservation planning for 
Cent. Bluegr. Reg. of KY 

31 10/09/12 A/P-01-001 426 1000 20630 Fraternal Order of Police "4 
Shop with a Cop - For Underprivileged 
Children 

32 10/12112 A/P-01-001 426 1000 20630 Bluegrass Tomorrow 
Promote growth and preservation planning for 
Cent. Bluegr. Reg. of KY 

33 10/25/12 A/P-01-001 426 1000 20630 Children's Advocacy Center 
Reduce trauma experienced by sexually 
abused children 

34 11/01/12 A/P-01-001 426 1000 20630 Urban League of LFUCG 
Empower African Americans to achieve 
equality in all aspects of American life 

35 11101/12 A/P-01-001 426 1000 20630 American Diabetes Association 
Educate public in efforts to stop diabetes help 

those living with diabetes 

36 11101/12 A/P-01-001 426 1000 20630 Plantory Fund social justice mission in Lexington 

37 11108/12 A/P-01-001 426 1000 20630 Paramount Arts Center Cultural enrichment 

38 11/09112 A/P-01-001 426 1000 20630 United Way of Franklin County 
Mobilize financial resources to meet most 

compelling human needs 

39 11/12/12 A/P-01-001 426 1000 20630 United Way of the Bluegrass Focus is on education, income, and health 

Page 5 of 15 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 
. . .. 

. . 

Donation 500.00 

Donation 2,050.00 

Donation 300.00 

Donation 1,500.00 

Donation 1,000.00 

Donation 500.00 

Donation 5,000.00 

Donation 1,000.00 

Donation 500.00 

Donation 250.00 

Donation 500.00 

Donation 1,000.00 

Donation 12,500.00 



I Ref. Effective 
No. Date Voucher Gen 

(I) (2) (3) (4) 

Aux Activ 

(5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00!67 

(Workpaper) Analysis of Account No. 426 --Other Income Deductions 

Twelve Months Ended April30, 2013 

Vendor Description I Purpose 

(7) (8) .. 
General Account 426, AUX 1000 (Reference Numbers 1 through 78) 

40 11/12/12 A/P-01-001 426 1000 20630 Wounded Warrior Project 
Promotes programs and services to severely 
injured service members 

41 11/19/12 A/P-01-001 426 1000 20630 Commonwealth Fund for KET, Inc. 
Promote educational opportunities for people 
of all walks oflife 

42 11/27112 A/P-01-001 426 1000 20630 
Lisa Smith - Community Action 

Christmas Gifts for Underprivileged Children 
Council 

43 11/28112 A/P-01-001 426 1000 20630 Tim's Trot for Tots 
Raise funds to purchase Christmas gifts for 
underprivileged children 

44 12/06112 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

45 12/17112 A/P-01-001 426 1000 20630 United Way of Northeastern Kentucky Advance education, income, and health 

46 12/17112 A/P-01-001 426 1000 20630 United Way of Mason Advance education, income, and health 

47 12/17/12 A/P-01-001 426 1000 20630 United Way of Eastern Kentucky 
Improve education, help people achieve 
financial stabilily and healthy lives 

48 12/19112 A/P-01-001 426 1000 20630 
Martin Luther King Holiday 

Assist in promoting informative programs 
Committee 

49 12/19112 A/P-01-001 426 1000 20630 
YMCA Black Achievers of Central Improve academic deficiencies, increase 

Kentucky nnmber of high school graduates 

50 12119/12 A/P-01-001 426 1000 20630 Black Church Coalition Assist clients in paying winter heating bills 

51 12/19/12 A/P-01-001 426 1000 20630 God's Panlly 
Reduce hunger in Kentucky through 
community cooperation 

52 12119/12 A/P-01-001 426 1000 20630 Shepherd's House 
Assist residents in addiction recovery to take 
responsibility for their lives 

-

Page 6 of 15 

PSC Case No, 2013-00167 
Staff Set I DR No. 051(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 

Donation 110.00 

Donation 3,700.00 

Donation 600.00 

Donation 520.00 

Donation 2,376.00 

Donation 1,450.00 

Donation 500.00 

Donation 250.00 

Donation 1,000.00 

Donation 500.00 

Donation 5,000.00 

Donation 1,500.00 

Donation 500.00 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

Aux Activ 

(5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Analysis of Account No. 426 --Other Income Deductions 

Twelve Months Ended April30, 2013 

Vendor Description I Purpose 

(7) (8) 

General Account 426, AUX 1000 (Reference Numbers 1 through 78) • • . . . . 

53 12119/12 A/P-01-001 426 1000 20630 Bluegrass Conservancy 
Conservation of the unique rural and cultural 
resources of the Bluegrass 

54 12/19/12 A/P-01-001 426 1000 20630 University of Kentucky DanceBlue Fund raising effort for UK Children's Hospital 

55 12/20/12 A/P-01-001 426 1000 20630 American Red Cross Sponsor board meeting 

56 12/20/12 A/P-01-001 426 1000 20630 Community Action Council (CAC) CAC Poverty Forum 2013 

57 12/20/12 A/P-01-001 426 1000 20630 Urbau League ofLFUCG Anuual Giving Campaign 

58 12/20/12 A/P-01-001 426 1000 20630 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

59 12/26112 A/P-01-001 426 1000 20630 Community Action Council (CAC) Poverty Forum 

60 12/26112 A/P-01-001 426 1000 20630 The Salvation Anny 
Assist in providing social and spiritual 
services 

61 01/07113 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-

Income Customers 

62 02/05/13 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-
Income Customers 

63 02/12/13 A/P-01-001 426 1000 20630 University of Kentucky 
Student athletic scholarships, academic 

support and career development 

64 02113/13 A/P-01-001 426 1000 20630 Children's Advocacy of the Bluegrass 
Reduce trauma experienced by sexually 

abused children 

65 02/13/13 A/P-01-001 426 1000 20630 Feed My Starving Children 
Help to produce meals for those who are 

chronically htmgry 

66 02/18113 A/P-01-001 426 1000 20630 Bluegrass Tomorrow 
Promote growth and preservation planning for 
Cent. Bluegr. Reg. ofKY 

- ... 

Page 7 of 15 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 051(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 

. 

Donation 1,000.00 

Donation 5,000.00 

Donation 197.00 

Donation 10,000.00 

Donation 2,000.00 

Donation 2,500.00 

Donation 10,000.00 

Donation 1,000.00 

Donation 2,413.00 

Donation 2,223.00 

Donation 2,250.00 

Donation 5,000.00 

Donation 1,000.00 

Donation 2,000.00 



I Ref. Effective 
No. Date Voucher Gen Aux Activ 

(1) (2) (3) (4) (5) (6) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Analysis of Accm.mt No. 426 --Other Income Deductions 

Twelve Months Ended April 30, 2013 

Vendor Description I Purpose 

(7) (8) 
' 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 051(c) 

Attachment C 

Respondent: S. Mark Katko 

Amount 
Line Item $ 

(9) (10) 

General Account 426, AUX 1000 (Reference Numbers 1 through 78) 
' 

67 03/05/13 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-

Donation 2,396.00 
Income Customers 

68 03/07/13 A/P-01-001 426 1000 20630 !TN Bluegrass 
Sponsor of iknow expo to assist the elderly in 

Donation 500.00 
need 

69 03/27/13 A/P-01-001 426 1000 20630 Conununity Action Council (CAC) Additional payment to 2013 Poverty Forum Donation 2,500.00 

70 03/28/13 A/P-01-001 426 1000 20630 Just FundKY 
Support the needs of the lesbian, gay, bisexual 

Donation 2,500.00 
and transgender c01mnunity 

71 04/03/13 A/P-01-001 426 1000 20630 Citizen's Police Academy 
Foster better communication between citizen 

Donation 500.00 
and police tlrrough education 

72 04/03/13 A/P-01-001 426 1000 20630 LEXARTS 
Support arts and cultural environment in 

Donation 2,500.00 
Central Kentucky 

73 04/03/13 A/P-01-001 426 1000 20650 Winter Care Energy Fund 
Company's Matching Contribution for Low-

Donation 2,243.00 
Income Customers 

74 04/08/13 A/P-01-001 426 1000 20630 
Boy Scouts of America Blue Grass 2013 Friends of Scouting, impact lives of 

Donation 1,000.00 
Chapter ll,OOO +youth 

75 04116/13 A/P-01-001 426 1000 20630 American National Re 
Part of a united effort by NiSource in support 

Donation 10,000.00 
of the Red Cross efforts 

76 04116/13 A/P-01-001 426 1000 20630 University of Kentucky 
Support College of Commun and lnfor lnstr 

Donation 1,000.00 
Camps, Seminars, and Workshops 

77 04/19/13 A/P-01-001 426 1000 20630 
Prichard Committee for Academic Sponsorship to newsletter promoting the value 

Donation 5,000.00 
Excellence of investing in education 

78 04/30113 A/P-01-001 426 1000 20630 Paris Bourbon County YMCA Annual Giving Campaign Donation 500.00 

Total Account 426 (Aux 1000) 157,910.00 

Page 8 of 15 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 
' 

Aux 

(5) 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(IN orkpaper) Analysis of Account No. 426 -- Other Income Deductions 

Twelve Months Ended April30, 2013 

CE Activ Description 

(6) (7) (8) 

General Account 426, AUX 3000 (Reference Number 79) 

79 08/16/12 A/P-01-001 426 3000 Penalties (City of Ashland) 

General .Account 426, AUX 4000 (Reference Number 80) 
' 

80 10/31/12 SPL-99-001 426 4000 
Reclass Political Action Connnittee (PAC) 

Charge Below the Line 

General Account 426, AUX 4133 (Reference Number 81 and,82) 
' 

' ,. 

81 03/31/13 REV 06-009 426 4133 Derivatives Loss Option 

82 04/30/13 REV 06-009 426 4133 Derivatives Loss Option 

,, 

General Accoti:ilt 426, AUX 5000 (Reference Numbers 83 through 144) • 
' ' ' ' ' ' . 

' 

83 05/09/12 A/P-01-001 426 5000 5025 20710 VendoriD: 100006163 SLCKentuckyNight 

84 05/10/12 A/P-01-002 426 5000 20710 Herbert Miller (Employee Expenses) 

85 05/25112 A/P-01-001 426 5000 5025 20710 Vendor ID: 100006160 NCSL Bluegrass Social 

Page 9 of 15 

Line Item 

(10) 
,' 

',, 

Other 

' ' ' 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

,'. 
' 

54.40 

' 

Political Activities 9.22 

Other 5,250.00 

Other (5,250.00) 

Other 200.00 

Other 465.70 

Other 350.00 



I Ref. Effective 
No. Date Voucher Gen Au:x 

(1) (2) (3) (4) (5) 

86 05/31/12 SPL-03-405 426 5000 

87 05/31/12 SPL-99-001 426 5000 

88 05/31112 SPL-99-001 426 5000 

89 06/30112 SPL-03-001 426 5000 

90 06/30112 SPL-03-405 426 5000 

91 06/30/12 SPL-99-001 426 5000 

92 07110/12 A/P-01-001 426 5000 

93 07/31/12 I/C-12-006 426 5000 

94 07/31/12 SPL-03-405 426 5000 

95 08/31112 I/C-12-006 426 5000 

96 08/31/12 I/C-12-006 426 5000 
- -··--

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(Workpaper) Analysis of Account No. 426-- Other Income Deductions 

Twelve Months Ended April30, 2013 

CE Activ Description 

(6) (7) (8) 

20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

8990 08190 Clear One Cent 

8990 08190 Clear Rounding Outage 

20710 Write-off Environmental Difference 

20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

08190 To Adjust Outage on Utility Service AIR 

5025 20710 Vendor ID: 100019554 University of Kentucky 

8010 08188 NiSource Corporate Services (Expenses) 

20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

8010 07810 NiSource Corporate Services (Expenses) 

8010 07810 NiSource Corporate Services (Expenses) 
-- - -----
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Line Item 

(10) 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 
----

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

14,583.00 

(0.01) 

(15.48) 

(0.92) 

14,583.00 

163.60 

544.00 

1,137.56 

14,583.00 

250.00 

1.32 



I Ref. Effective 
No. Date Voucher Gen 

(!) (2) (3) (4) 

97 08/31/12 I/C-12-006 426 

98 08/31/12 SPL-03-405 426 

99 09/30/12 I/C-12-006 426 

100 09/30/12 I/C-12-006 426 

101 09/30/12 I/C-12-006 426 

102 09/30112 I/C-12-006 426 

103 09/30/12 I/C-12-006 426 

104 09/30112 I/C-12-006 426 

105 09/30/12 I/C-12-101 426 

106 09/30/12 I/C-12-101 426 

107 09/30112 SPL-03-405 426 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(W orkpaper) Analysis of Account No. 426 -- Other Income Deductions 

Twelve Months Ended April 30,2013 

Aux CE Activ Description 

(5) (6) (7) (8) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 8010 08188 NiSource Corporate Services (Expenses) 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 
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Liue Item 

(10) 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

PSC Case No, 2013-00167 
Staff Set I DR No. 05!(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

868.08 

14,583.00 

2.78 

1.13 

150.00 

7.14 

9.00 

2.69 

4.66 

3.22 

14,583.00 



I Ref. Effective 
No. Date Voucher Gen 

(I) (2) (3) (4) 

108 10/31/12 AJP-99-001 426 

109 10/31112 IIC-12-006 426 

110 10/31112 SPL-03405 426 

Ill 11130/12 IIC-12-006 426 

112 11130112 IIC-12-006 426 

113 11130/12 REV-99-001 426 

114 11130112 SPL-03405 426 

115 12/31112 IIC-12-006 426 

116 12/31/12 IIC-12-006 426 

117 12/31/12 IIC-12-006 426 

118 12/31112 IIC-12-006 426 

Aux 

(5) 

Columbia Gas ofKentncky, Inc. 

Case No. 2013-00167 

(VV orkPaper) Analysis of Account No. 426 -- Other Income Deductions 

Twelve Months Ended April30, 2013 

CE Activ Description 

(6) (7) (8) 

5000 8990 08190 To Correct Outage 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8990 08190 Rounding Adjustment 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 
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Line Item 

(10) 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

PSC Case No, 2013-00167 
Staff Set I DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

192.51 

5,000.00 

14,583.00 

157.09 

157.09 

(0.39) 

14,583.00 

10.90 

122.52 

2.73 

2.73 



I Ref. Effective 
No. Date Voucher 

(1) (2) (3) 

119 12/31/12 1/C-12-006 

120 12/31/12 1/C-12-006 

121 12/31/12 1/C-12-006 

122 12/31/12 1/C-12-006 

123 12/31/12 1/C-12-006 

124 12/31/12 1/C-12-006 

125 12/31/12 1/C-12-006 

126 12/31/12 1/C-12-006 

127 12/31/12 1/C-12-006 

128 12/31/12 1/C-12-006 

129 12/31/12 1/C-12-006 

Gen 

(4) 

426 

426 

426 

426 

426 

426 

426 

426 

426 

426 

Columbia Gas of Kentucky, Inc. 

Case No. 2013-00167 

(W orkpaper) Analysis of Account No. 426 -- Other Income Deductions 

Twelve Months Ended April 30, 2013 

Aux CE Activ Description 

(5) (6) (7) (8) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

42615000 1 8010 07810 NiSource Corporate Services (Expenses) 
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Line Item 

(10) 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

7.35 

7.35 

14.86 

14.86 

19.19 

2,041.95 

10.90 

6.86 

6.86 

50.57 

19.19 
-



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

130 12/31112 I/C-12-101 426 

131 12/31/12 SPL-03-405 426 

132 12/31/12 SPL-99-001 426 

133 01/11113 A/P-01-001 426 

134 01/31113 SPL-03-405 426 

135 02/12113 A/P-01-001 426 

136 02/28113 SPL-03-405 426 

137 02/28/13 SPL-99-001 426 

138 02/28/13 SPL-99-001 426 

139 03/01/13 A/P-01-002 426 

140 03/31/13 SPL-03-405 426 

Aux 

(5) 

Columbia Gas ofKentncky, Inc. 

Case No. 2013-00167 

(V-1 orkpaper) Analysis of Account No. 426 -- Other Income Deductions 

Twelve Months Ended April30, 2013 

CE Activ Description 

(6) (7) (8) 

5000 8010 07810 NiSource Corporate Services (Expenses) 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 8990 08190 Regulatory Outage Adjustment 

5000 5052 20710 Vendor ID: 100046293 Keene1and Association 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 5025 20710 Vendor ID: 100019554 University of Kentucky 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 

5000 8990 08190 Write-off Payroll Dollars from CMA 

5000 8990 08190 Write-off Payroll Dollars from CMA 

5000 5025 20710 Herbert Miller (Employee Expenses) 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 
(EAP) 
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Line Item 

(10) 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

Other 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 051(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

(122.52) 

14,583.00 

26.90 

500.00 

14,583.00 

1,947.00 

14,583.00 

535.21 

2,072.91 

2,743.29 

14,583.00 



I Ref. Effective 
No. Date Voucher Gen 

(1) (2) (3) (4) 

141 04/30113 SPL-03-405 426 

142 04/30/13 SPL-99-001 426 

143 04/30/13 SPL-99-001 426 

144 04/30/13 SPL-99-001 426 

145 

146 

147 

148 

149 

150 

Aux 

(5) 

Columbia Gas ofKentucky, Inc. 
' 

Case N~. 2013-00167 

(Workpaper) Analysis of Accoudt No. 426 --Other Income Deductions 

Twelve Months Ended April 30, 2013 

CE Activ Description 

(6) (7) (8) 

Line Item 

(10) 

PSC Case No, 2013-00167 
Staff Set 1 DR No. 05l(c) 

Attachment C 
Respondent: S. Mark Katko 

Amount 
$ 

(11) 

5000 20755 
Shareholder's Portion of Energy Assistance Plan 

Other 14,583.00 
(EAP) 

5000 8990 08190 Write-off Account 186 Balance Other 29.89 

5000 8990 08190 Adjust Outage in Transportation Reconciliation Other (7.51) 

5000 8990 20710 Adjust Account 142 Balance Other (21.83) 

Total Account 426 (Aux 5000) 194,688.93 

Total All Account 426 (Aux 1000, 3000, 4000, 4133 & 5000) 352,662.55 

' 
, .. 

Summary of Account 426, (AUX 1000, 3000,4000, 4133 &5000) by Item 
' ' 

Total: Donations 157,910.00 

Total: Political Activities 9.22 

Total: Other 194,743.33 

Total All: Account426 352,662.55 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 052 

Respondent: Judy Cooper 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

52. List all present or proposed research efforts dealing with the pricing of 

natural gas and the current status of such efforts. 

Response: 

Columbia's parent NiSource has contributed to the American Gas Foundation's 

Fueling the Future Study. This study is being conducted in 2013 and will 

provide a look at the natural gas industry (including pricing) over the next 30+ 

years. This report is expected to be completed in the Fall of 2013. 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 053 

Respondent: Judy Cooper 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

53. Provide an analysis of Columbia's expenses for research and development 

activities for the base period and the three most recent calendar years. The anal-

ysis should include the following: 

a. Basis of fees paid to research organizations and Columbia's 

portion of the total revenue of each organization. Where the contribution is 

monthly, provide the current rate and the effective date. 

b. Details of the research activities conducted by each organi-

zation. 

c. Details of services and other benefits provided to the utility 

by each organization. 

d. Annual expenditures of each organization with a basic de-

scription of the nature of costs incurred by the organization. 

e. Details of the expected benefits to the utility. 

1 



Response: 

a. Columbia annually provides funds of $300,000 to the Operations Technology 

Development Company ("OTD"). OTD is a research organization established in 

2003 as a local distribution company-directed non-profit organization adminis

tered by Gas Technology Institute ("GTI") to pursue strategic research programs 

and replace the long-standing collaborative research of the Gas Research Institute 

("GRI"). For more than 25 years, GRI was funded by an interstate natural gas 

sales surcharge to fund gas industry directed research and was included in FERC 

authorized pipeline rates. The GRI research charges were treated as a cost of gas 

to distribution companies and included in the gas cost rates paid by end use cus

tomers. The FERC phased out mandatory funding of natural gas research and 

development though interstate pipeline rates in December 2004. Believing in the 

continued importance of gas industry research and development and in response 

to the Commission's expressed interest in continued research and willingness to 

consider alternative means of cost recovery, the Joint Stipulation in Case No. 

2002-00145, proposed a tariff Rider for Research and Development which was 

approved by the Commission effective March 1, 2003 

2 



' ~Fees Paid by --~~T~~~Rev;;;;;;;~f--~mbia ~~ 

:~0~-~~~~r~-~:Ti~~~ "-~T, .... , -"~~:f~:=:=,,J~~~;;~c;~ 
r·~-~.-·,-··-r,~·-·,--,--."''"''"""t--·····~·-~~~·····-··,·-······~~. ·-, 
, 2010 , $300,000 , $7.8M , 3.85% 1 ............. "'"""-'1"-~''"' ··--· -•··-~,-~~, ....... , 
'2011 I $300,000 ,j~·-·j~Q.8M - . 2. 78% . 

c~Q!2"·-~""J""' ?~Q.Q100Q_.L. __ ,_gQ .. 9..~ ..... ··~·~·" ....... ,?:Z?~ .... ~ 

b. OTD provides natural gas companies with the innovative tools, techniques, 

and processes to ensure continued safe, economic, and reliable delivery of natu-

ral gas to the nation's gas ratepayers. Attachment A highlights OTD results. 

Most notable is the completion of R&D and the commercial release of the Acous-

tic Plastic Pipe Locator technology. This device provides gas companies with the 

ability to locate buried plastic pipe before excavation and construction, in depths 

of up to five feet. The plastic pipe locator took thirty years of R&D and multiple 

technology pathways (acoustic, underground radar, placing metal particles in 

plastic pipe to locate magnetically, and radio frequency device-RFD- tags on 

plastic pipe) to perfect and bring to the marketplace. This would not have oc-

curred without OTD and prior research by the Gas Research Institute. Other re-

sults include using the 3-GIS Mobile platform to allow users to integrate global 

positioning (GPS) receivers to increase the accuracy of new asset mapping opera-

tions; a Magnetic Joint Locator for cast iron and steel pipe joints, a Portable Me-

thane Detector (PMD) for hand-held locating of methane leaks., integrity risk 

management tools, and keyhole pipeline inspection systems from ULC Robotics. 

3 



Specific projects funded, in part, by Columbia: 

(1) Pipe and Leak Location 
• • 

( 1 .i) Remote Leak Survey Using Laser 

(1.i)Real Time Laser Leak Detection add (PHMSA) . 
. ·· . '. . ·. 

(1.8.a) GPS-Based Excavation Encroachment Notification 

(1.8.f) Underground Obstacle Detection System -Acoustic Only-
related to 1.j 
. .. . . 

· (1.8.g) Acoustic Sewer Lateral Pipe Locator ····· . 

(1.9.b) Public: lmprovernentProjecfCoordination with GPS, GIS, 
andRFID . . ... ••••••• ·. ·· . 

.• . •·. ..·· j· • . •. • . .•....• · ..... 

(1 ;1 O.c) Acoustic Pipe Locator c Technology Transfer 

(1.11.a) Cross Bores- Evaluation of Chemical Detection Methods 

(1.11.c) Low-Cost MEMS Methane Sensor Platform Phase 1 

( 1.12.b) Cross' Bores Detection Using Mechanical Spring Attach-
ment ·.· ·.·.·. ... .... · .· . ·· . . . · ..... 
(1.12.c) Evaluation of Leak Detection Technologies for Leak Sur-
vey 

(1.13.a) Integration ofAcousticand GPR Technologies forHDD 
Operations add(PHMSA) •. < .···• 

. . ············ .. · ... .··· •· 
(1.13.c) No Blow Fish Tape Technology to Locate PE Mains-
Testing and Field Evaluation 

. .. . . ·· .. · ... ·... . ...... ···.··· ·. ·.·· .. 
.... .. 

··.··· (2) Pipe Materials, Repair, and Rehabilitation ·. . ..... . . .. . . . . 
(2.ee) Non-Interrupted Meter Change Out Kit 

(2,7.b) Qualification of Saddle and ElectrofusionJointDesigns and 
Test Methods to Validate Safe Lonq Term Performance 

(2.7.b) Qualification of Saddle and Electrofusion Joint Designs and 
Test Methods to Validate Safe Lonq Term Performance, Phase 2 

(V.d) Cold Adhesive Repair (CAR) and JoiningofPolyethylene 
Pipes with Minimal Surface Preparation . ·. ... 

(2.7.e) Development of an External Repair Tool for PE Pipe 

(2.8.c) Electrofusion Coupling Guidelines 

4 



(2.8.e Structural Liners and Sleeves- Technology Search 

(2.11.a) Development of a System for Repair of Above Ground 
Leaks 

No-Blow Toolin Enhancements and Finalization 

· (2.11.h) Evaluation of Below Grade Pipe Surface Preparation 
Tools 

(2.12.a) Integrated Expert Monitoring and Training System for Butt 
. Fusion 

NDE Inspection for the Qualit Control of PE Installations 

(2.13.c) Accelerated Dynamic Testing for Long Term Evaluation of 
Liners and Composite Pipe Materials add PHMSA 

(3) Excavation and Site Restoration 

(3.dd) Development/Enhancement of Trenchless Service Installa
tion Through Keyholes 

(4) Pipeline Integrity Management and Automation 

(4.8.i) Extended Reassessmentlnterv,al Validation Through Die
. lectric Wax Cas in Fill 

.(4.9.a 20 -> 30% SMYS Leak Rupture Boundar 

(4.9.b 2" Camera for Live Gas- Internal 

(4.10.c Testing and Design of Casing End Seals 

Evaluating Assessment Technique Effectiveness 

Field Test of a Cathodic Disbandment Detector 

5 



(4.12.d) Continuous Threat Identification Program for DIMP add 
(ptJMSA) · · > .· . 
(4.12.e) PipeCrawler Market Assessment and Demonstration 
(GTI) 

(4.13.c) Internal Inspection Optimization- EMAT for Unpiggable 
Pipe add (PHMSA) 

(5) Operations InfrastruCture Support . . ..... ·. ·.· . ; . . .· · .. . .. 

· (5.8:e) Development of Standardized Algorithms and Identifiers for 
Enhanced Material Tracking and Traceability . . ·· .· . 

(5.8.e) (a) Enhanced Material Tracking and Traceability Develop-
men! of Standardized Protocols Identifiers For Meters and Regula-
tors 

I ... .. 
•• 

. .. 
(5.8.e) (b) Enhancecl Material Tracking and Traceability Develop- ·• 
mentofStandardized Protocols Identifiers For Transmisson Pipe, 
line·· · ····> · • • ••···:·;·• .· · ... ·· .. ·. . 
(5.1 O.a) Evaluation of lonix Static Suppressor on Existing PE Pip-
ing Systems · · • .. · · ... • . ·; . • • • ·. • 

. · .. .. 
• • {5.11.a) Dewatering Systems.for Mains -Services 

• ·.•· 
. . ·. . .. .. . .. · .· .. .· .... . .. .. 

(5.11.e) Intelligent Utility System Disconnected Editing and Com-
mercialization Phase 2 

{5 .. 11.e) Intelligent Utility System- Phase 3: Automated Compo, •.•. 
• nentValidation Software . . . . . . . • 

(5.11.r) Integrating Sensors with Existing AMR AMI Systems 
Phase 2 {A Smart Grid Project) 

(5.12.n) Advimced Tools for linprovedAC Corrosion Prevention 
and Mitigation . ·.· . •••••••• 

• ••• 

{5.13.a) Evaluation of Commercial/ Light Industrial Sized EFVs 

·.· . . .·. . ·• 
(5.13.d) Transmission EZ Valve 
. .. . ····· . ····· ·.· .. 

.. . ...... .· . 

. ·. . .. · ·· . . · .· 

(6) Other 
. 

{6.a) (GTI) SMP 

I • .; . . ; 
(6.6.a) (GTI) Keyhole Project 

.··. ... · 

. .. . ... 
(7) Environmental, Rellewables and Gas Quality ... ·. . . 

6 



(7.1 O.a) Trace Constituents in NG -Characterization and Meas
urement for the Purposes of Comparative Analysis with Renewa
ble Gas- Phase II GTI 

(7.10.c) Improving Methane Emission Estimates for NG Distribu
tion Companies, Phase 2 

'(7.10.c} Improving MethaneEmission Estimates Phase Ill- Cast 
Iron and Unprotected Steel Pipes 

(7.1 O.d} Development of Beta-Prototype of In-Line Biofilter for BiD
cleaning of Biomethane Prior to Injection 

(7.11.a) Gas Quality Resource Center 

c. As part of GTI's management of OTD, Columbia is provided R&D using the 

GTI not-for-profit R&D laboratory network of scientists, engineers and 28 lab fa-

cilities for investigation of natural gas industry and gas consumer critical needs 

and challenges. GTI performs applied research, technology development, prod-

uct development, and technology deployment. As GTI is not a manufacturer, it 

works with manufacturers to ensure that the technologies successfully developed 

are delivered to the market place so that the gas industry and gas consumer can 

use the products, processes, and scientific information developed. GTI also ar-

ranges co-funding of gas company funds by U.S. Department of Energy, U.S. 

Department of Transportation, state R&D agencies such as California Energy 

Commission and New York State Energy Research and Development Authority; 

so that gas company funds are leveraged by other entities. 

7 



d. AmlUal expenditures of OTD are shown below 

2009 $8.1 million 

2010 $7.8 million 

2011 $10.8 million 

2012 $10.9 million 

e. In general, benefits to Columbia and its customers are enhanced safety (e.g., 

lower leakage rates, less third party damage), enhanced system integrity (e.g., 

better inspection methods, more durable system, better risk assessment to identi

fy high-risk sections of pipe), and O&M cost containment (e.g., costs for excava

tion, repair, inspection, and materials, productivity efficiencies). 

8 



OTD 

PSG Case No. 2013- 00167 
Staff Set 1 DR No. 053 
Attachment A 
Page 1 of 2 
Respondent: Judy Cooper 

'If 

Operations 
Thchnology 
Development 

Results in Use 
The OTD program is providing utilities, pipeline companies, service providers, and others in the natural gas 
business with innovative tools, enhanced processes, and advanced equipment developed to improve gas 
system operations. 

OTD-Developed Products in the Marketplace 

> 

> 

Acoustic Pipe Locator 
SENSIT Technologies 

SEN SIT's acoustic-based pipe locator provides the ability to locate plastic pipes before 
excavations and construction. Now commercially available, in tests the system was 
shown to be capable of detecting multiple buried plastic pipes at depths up to five feet. 

Contact: Scott Kleppe I 219-465-2700 I jScottK@gasleaksensors.com I 
info@gasleaksensors.com 

High-Accuracy GPS for Tablets and Smart Phones 
3-GIS 
An application developed by OTD and GTI is now part of the 3-GIS Mobile platform to 
allow users to integrate external GPS receivers to improve the position accuracy of new 
asset mapping operations. Users can collect sub-foot accurate GPS data in real time on 
Android tablet computers and smart phones with no post-processing and no need for a 
base station. 
Contact: Lee Nelson 1256-560-07 44 x 222 llnelson@3-gis.com I www.3-gis.com 

> Metallic Joint Locator (MJL) 

SENSIT Technologies 
The SEN SIT Ultra-TraG" MJL accurately locates bell joints, valves, pressure control 
fittings, repair clamps, mechanical couplings and service connections on metallic piping 
systems, significantly reducing excavation areas and pavement restoration costs. 

Contact: Scott Kleppe 1219-465-2700 I jScottK@gasleaksensors.com I 
info@gasleaksensors.com 

> Portable Methane Detector (PMD) 

SENSIT Technologies 

The handheld SEN SIT® PMD uses optical-detection technology to provide sensitivity 
and cost advantages over conventional techniques employing flame ionization 
detectors. The PMD improves the efficiency of leak surveys, is less costly to maintain 
than other technologies, and can detect leaks from low ppm to 100% gas. 

Contact: Scott Kleppe 1219-465-2700 I jScottK@gasleaksensors.com I 
info@gasleaksensors.com 



> GPS-Enabled Leak Surveying 

Ubisense Group Pic. 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 053 
Attachment A 
Page 2 of2 
Respondent: Judy Cooper 

Automating the leak surveying and pinpointing process with GPS eliminates paper 
records, providing increased efficiency and reliable compliance documentation. 
Implementation of the GPS-enabled system with the VeroTrack ASP" software 
application is under way at several utility companies. 

Contact: Langley Willauer 1603-930-367211angley.Willauer@ubisense.net I 
www.ubisense.net 

> Uptime• 3.0 Distribution Integrity Management Risk Model 

GL Noble Denton 
Uptime• 3.0 provides an integrated environment for the integrity management of gas 
distribution and transmission pipeline assets. Uptime provides core support for all the 
key elements of distribution integrity management program regulations. 

Contact: Michael Moore 1717-724-1900 I michael.moore@gl-group.com I www.gl-group.com 

> NO-BLO• DBS System 

Mueller Co. 
Directional Bag Stopper (DBS) technology allows for routine maintenance without 
interruption of gas service to the customer. A portable system, it allows field technicians 
to perform many tasks related to the gas service line, including meter replacement and 
work on any part of the meter set, such as risers and regulators. 

Contact: Bryan Kortte 1217-425-75161 bkortte@muellercompany.com I 
www.muellercompany.com 

> Lift Assists for Pavement Breakers and Rock Drills 

Integrated Tool Solutions 

This device assists workers in lifting the pavement breaker and rock drill after the bit 
has broken through the surface of the street or concrete and needs to be repositioned 
for the next penetration. By eliminating the need to manually lift and re-position the 
heavy tool, the lift assist makes pavement and concrete breaking easier and less 
physically demanding. 
Contact: Ron Sorric 1 760-529-5856 1 rjsorric@integratedtoolsolutions.com I 
www.integratedtoolsolutions.com 

> Keyhole Pipeline Inspection Camera System 

ULC Robotics 
The PRX250K keyhole camera is an internal inspection system designed for visual 
assessment of live mains through conventional pits or small keyholes. The system is 
easily maneuverable through tight bends, allowing utilities to examine pipe segments 
without the need to drill additional access holes. 

Contact: Greg Penza 1631-667-9200 I gpenza@ulcrobotics.com I 
www.ulcrobotics.com 

5-13 
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54. 

KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 054 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUO<Y, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

Provide the following information concerning the costs for the 

preparation of this case: 

a. A detailed schedule of expenses incurred to date for the 

following categories: 

(1) Accounting; 

(2) Engineering; 

(3) Legal; 

(4) Consultants; and 

(5) Other Expenses (Identify separately). 

For each category, the schedule should include the date of each transaction, 

check number or other document reference, the vendor, the hours worked, the 

rates per hour, amount, a description of the services performed, and the account 

number in which the expenditure was recorded. Provide copies of contracts or 

other documentation that support charges incurred in the preparation of this 



case. Identify any costs incurred for this case that occurred during the base 

period. 

b. An itemized estimate of the total cost to be incurred for this 

case. Expenses should be broken down into the same categories as identified in 

(a) above, with an estimate of the hours to be worked and the rates per hour. 

Include a detailed explanation of how the estimate was determined, along with 

all supporting workpapers and calculations. 

c. Provide monthly updates cif the actual costs incurred in 

conjunction with this rate case, reported in the manner requested in (a) above. 

Updates will be due when Columbia files its monthly financial statements with 

the Commission, through the month of the public hearing. 

Response: 

a. Please refer to Attachment A of the response for a schedule of expenses 

incurred through April 2013 and Attachment B for individual invoices for 

additional supporting documentation. The majority of costs of this rate case 

are expected to be incurred in the base period. Columbia is deferring the costs 

for the preparation of this case and is requesting a three year amortization. 

b. Please refer to Attachment C for an itemized estimate of the total cost to be 

incurred for this case. Please refer to Attachment D for the agreements for 

professional rate case services. All other expenses represent incremental 



employee expenses, newspaper notifications, duplicating and postage and are 

based on historic levels incurred. 

c. Columbia will provide monthly updates for the actual costs incurred as they 

become available. 



PSG Case No. 2013-00167 
Staff Set 1 DR No. 054 

Attachment A 
Page1 of1 

RespondentS. Mark Katko 
Columbia Gas of Kerrtucky, Inc. 

Case No. 2013-00167 
Rate Case Expenses 

Incurred to Date Through April30, 2013 

Line Transaction FERC Payment Ra"' 
No.~ Date Account Method Description Vendor ~ Hours per Hour -$ $ 

Accounting: 

2 Engineering: 

3 Legal: 
4 4/30/2013 182 Check #12058503 Outside Counsel Whltt Sturtevant. LLP 

5 Mark Whitt 5.3 370.00 1,942.50 
6 ~rtgQc:lWilliams 6.5 200.00 1 300.00 

7 Total 3,242.50 

8 Consultants: [1] 
9 2/20/2013 182 Check #32011101 Depreciation Study Gannett Fleming, Inc. 
10 Assistant Analyst 10.0 95.00 950.00 
11 Associate Analyst 25.0 135.00 3,375.00 
12 John J. Spanos 10.0 225.00 2,250.00 
13 $uppmt Staff 3.0 95.00 285.00 

14 Total 6,860.00 

15 2128/2013 182 Check #32011350 Class Cost of Service Study and Rate Design Black & Veatch Corp. 
16 Russell A. Feingold 14.0 400.00 5,600.00 
17 Gregory E Macias 2.0 235.00 470.00 
18 Howard E. Overcast 16.0 325.00 5,200.00 
19 AIQk A. Patil 2.0 185.00 370.00 

20 Total 11,640.00 

21 3/18/2013 182 Check#32011944 Depreciation Stl.Jdy Gannett Fleming, Inc. 
22 Assistant Analyst 10.0 95.00 950.00 

23 Associate Analyst 30.5 135.00 4,117.50 

24 John J. Spanos 24.0 .225.00 5,400.00 

25 Support Staff 2.0 95.00 190.00 

26 Total 10,657.50 

27 4/1212013 182 Check#32013479 Class Cost of Service Study and Rate Design Black & Veatch Corp. 
28 Russell A. Feingold 14.0 400.00 5,600.00 

29 Gregory E. Macias 11.0 235.00 2,585.00 

30 Howard E. Overcast 17.0 325.00 5,525.00 

31 ~ 2.0 185.00 370.00 

32 '""' 14,080.00 

33 4/15/2013 182 Check #32013634 Depreciation Study Gannett Fleming, Inc. 
34 Associate Analyst 4.5 135.00 607.50 

35 John J. Spanos 11.0 225.00 2,475.00 

36 Support Staff 5.5 95.00 522.50 

37 '""' 3,605.00 

38 4/3012013 182 Check.#32014159 Class Cost of Service Study and Rate Design Black & Veatch Corp. 
39 Russell A. Feingold 11.0 400.00 4,400.00 

40 Gregory E. Macias 32.0 235.00 7,520.00 

41 Howard E. Overcast 21.5 325.00 6,987.50 

42 Alok.A. Patil 31.0 185.00 5,735.00 

43 Tom I 24,642.50 

44 Other Expenses: 
45 311812013 182 Check.#32011944 Meals and Lodging Gannett Fleming, Inc. 373.41 

46 3/1812013 182 Check #32011944 Other Transportation Gannett Fleming, Inc. 115.35 

47 4/15/2013 182 Check #32013634 Other Transportation Gannett Fleming, Inc. 2.937.20 

48 Total 3,425.96 

49 Total Rate Case Expenses ______Tih 153.46 

[1] Please see Attachment 6 to PSC OR Set 1 No.054 for detail. 
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INVOICES AND OTHER SUPPORTING DOCUMENTATION 
FOR RATE CASE EXPENSES 



LINE 
NO. DESCRIPTION 

1 CONSULTING 

COLUMBIA GAS OF KENTUCKY, INC. 
CASE NO. 2013- 00167 

PROJECTED RATE CASE EXPENSES 

2 Class Cost of Service/Rate Design Study 
3 Cost of Capital Study 
4 Depreciation Study 

5 Sub-total 

6 LEGAL FEES 

7 EMPLOYEE AND MISCELLANEOUS EXPENSES 
8 (travel, lodging, meals, printing, advertising, etc.) 

9 TOTAL PROJECTED RATE CASE EXPENSES 

PSG Case No. 2013-00167 
Staff Set 1 DR No. 054 

Attachment C 
Page 1 of 1 

Respondent: S. Mark Kalka 

AMOUNT 

$ 225,000 
50,000 
50,000 

325,000 

300,000 

50,000 

$ 675,000 



NiSonrce Corporate Services Company 
Corporate Supply Chain Services 
200 Civic Center Dr. 
Columbus, OH 43215 

January 7, 2013 

NiSource 
Attn: Steven Sylvester 
200 Civic Center Drive 
Columbus, OH 43215 

RE: Signature Requested for: 

Service Authorization Number: 
Conti·actor Name: 
Requested By: 
Purpose of SA: 

Estimated Spend for SA: 
Locations Covered: 

Revision: 
Purpose of Revision: 
Revision Impact on SJJend: 

Dear Mr. Sylvester: 

SA 12-6183-00 
Black & Veatclt Corporation 
Mark:Kempic 

PSG Case No. 2013-00167 
Staff Set 1 DR No. 054 
Attachment D 
Respondent: S. M. Katko 
Page 1· of 25 

For work associated with the developing and support of 
the class cost of service study and class revenue and rate 
design proposals in conjunction with filhtg of a general 
rate case for Columbia Gas ofKentucky. 
$200,000.00 
Columbia Gas of Kentucky Operating Area 

No 
N/A 
N/A 

Enclosed are two (2) copies of the referenced SA. The contractor has accepted the terms and conditions 
of this SA which is reflected by their signah1re. 

Upon your review and approval, please sign both copies of the SA in the "Authorized By" section. Once 
:!tilly executed, please have both agreements returned to me. I will then fmward a copy to the supplier for 
their records and retain a fully signed copy of the Agreement h1 the Supply Chain files for futme 
reference. 

Sincerely, 

9/'~¥flJ 
Joy Wall<enspaw 
Supply Chain 
Phone; 614-460-4859 
Facsimile: 614-460-6803 
jwallcenspa~nisource.com 
Enclosme 
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staff Set 1 DR No. 054 
Att h t D ac men 

Columbia Gas of Kent1.1cky, I11e., Service Authorization Revision Pagnespondent: S 

SERVICE AUTHORIZATION Number 00 1 ofl2'9• 2 of 25 
M. Katko 

12-6183 
Contract Administrator: Effective Date 

Jeremy Swift January I, 2013 

Requested By: Complete Date 
MarkKempic December 31, 20!3 

Paxment Terms 
Net30Days 

Contractor: Invoice To: 
Black & Veatch Corporation Columbia Gas of Kentucky, Inc. 
1140 l Lamar A venue 2001 Mercer Road 
Overland Park, KS 66211 Lexington, KY 405!1 
Attn: Russ Feingold Attn: Judy Cooper 

Invoices and Shipment must show Service Authorization Number or Contract 
Number 

Line Order Quantity Order Description Not 
Number Unit Ammmt 

Columbia Gas ofKentucl<y, Inc., ("Owoer") ltereby authorizes, 
Black & Veatch, (Contractor) to perform and the Contractor agrees to 
perfonn services pursuant to the terms and conditions set forth in this 
Service Authorization ("SA") and all Exhibits and the NISOURCE 
CORPORATE SERVICES COMPANY SHORT FORM 
PROFESSIONAL SERVICES AGREEMENT ("Agreement") 
dated November I, 2008 to October 31, 2013 (Contract #J"Y43~010), 
and all attaclnnents hereto. 

This SA is for the Work associated with the developing and support 
of the class cost of service study and class revenue and rate design 
proposals in conjunction with filing of a general rate case for 
Columbia Gas ofKonhwky. 

This SA will commence on January 1, 2013 and terminate on 
December 31, 2013 unless extended by Owner as provided below. 

Contractor furUwr acknowledges thnt this SA is entered into as of the 
Effective Date hereof and in the ordinary course of the Contractor's 
business. 

Please cmknowledge tho receipt and uoccptance of this Service Authorization and Hs associated terms and conditions by signing below Hnd rotmning to the 
address below. 

NiSource Corporate SeL'Vioes, 200 Civic CeLttcr Drive, Columbus, Ohio 432[5 Attn: JoyWa1kenspaw, 6~1 I•loor 

Any additiom1l or diff!.'ltOJlt totms in the Co11tractor's form are ht}reby deemed to be matorjal alterations and notim: of objection to them and J'ojcction of them 
is hereby given. 

W.ok & Vo"" )"'"'•~ Columbia Gas of Kentucky, Inc. 

AuthorizedBy:,A 4A Accepted By:~ 
Print Name: Russell A. Feingold PrintName: :)ltM! :.;;£1du 
Date: December 19, 2012 Date: L"" 2~ JQ~ 

Leg11l R~>vicw~d 12/J9/12Q'O: 1m 

' RcvJewc<l by PM(Mnmas) December 19, 2012. ,;?4/ 
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Columbia Gas of Kentucky, Inc., 
SERVICE AUTHORIZATION 

Contractor: 
Black & Veatch Corporation 
11401 Lamar A venue 
Overland Park, KS 66211 
Attn: Russ Feingold 

Line Order Quantity ·Order 
Number Unit 

PSC Case No. 2013~00167 
Staff Set 1 DR No. 054 
Attachment D 
Respondent: S. M. Katko 
Page 3 of 25 

Service Authorization Revision Page 
Number 00 2 of2 
12-6183 

Contract Administrator: Effective Date 
Jeremy Swift Janua1y 1, 2013 

Reguested Bv: Complete Date 
MarkKempic December 31,2013 

Payment Terms 
Net30 Days 

Invoice To: 
Columbia Gas of Kentucky, Inc. 
200 I Mercer Road 
Lexington, KY 4051 1 
Attn: Judy Cooper 

Invoices and Shipment must show Service Authorization Number or Conu·act 
Number 

Description Net 
Ammmt 

This SA, signed by Owner and Contractor, including aoy Exhibits 
attached hereto, constitute the only contract or agreement between 
the parties for this project, represent the entire and complete 
agreement. 

The following "EXHIBITS" are attached hereto and/or incmporated 
by reference into this Service Authorization: 

A - Special Conditions & Specifications 
B- Scope ofWork & Pricing 
C- Document Control, Reporting & Audit Provisions 

Notwithstanding anytl1ing ill tllis Agreement to the contrary, if the 
completion dates of aoy Purchase Order extend beyond the term of 
this Agt·eoment, this Agreement shall continue to apply to all such 
Purchase Orders tUltil the related Project is completed to the 
satisfaction ofthe Ovmer. 

--

2 



Exhibit A- Special Conditions & Specifications 
SA 12-6183-00 
Black & Veatch Corporation 

A. Location of Work 

Any Work resulting from these documents shall be performed for the following Operating Area(s): 

Columbia Gas ofKen\ctcky, l!1c. 

B. Description of Work 

PSG Case No. 2013~00167 
Staff Set 1 DR No. 054 
Attachment D 
Respondent: S. M. Katko 
Page 4 of 25 

As required by Owner, the Contractor shall store, deliver, and unload materials for; shall furnish all labor, supervision, equipment, 
tools, materials, transportation and services for; and shall do each and eYeJ'Y act necessary to construct, erect, install and/or perform 
and finish the Work as herein specified. All Work shall be perfonned in accordance with the standards of the applicable 
govermnental authority having jurisdiction. The Work ("Work") shall consist of, but is not limited to the following: 

Contractor will develop and support Owner's class cost of service study, and class revenue and rate design proposals in 
conjunction with the filing of a general rate case. Owner has decided to file a general rate case with the Kentucky Public Service 
Commission on or around May 1, 2013. Full Contractor Scope of Work is located in Exhibit B of this Agreement. 

It is tho duty of the Contractor to notify the Owner of !UlY errors, omissions, or discrepancies which the Contractor discovers in the 
Contract Documents so that the correction may be made betbre expense is incurred, and in no case shall U1e Contractor pmceed in 
uncertainty or without proper prior instructions. In tho event of failure to comply with this provision, the cost of rectifying any 
enors, etc. that should reasonably have been avoided will be borne by tho party doing the Work in error. 

The Conn·actor wanants that it shall perform the Work in a good, acceptable and workmanlike manner. Only practices 
conforming to the requirements of the Contract Docmnents and approved by the Owner shall be used in performing tho Work. 

C. ExceptionR on Clumges and Extra Worl( 

Contractor will be required to inform Owner prior to incurring any extra Work or bid items. A price will be agreed upon prior to 
proceeding if no applicable bid items apply. 

Extra Work will not be paid for unless approved by the Owner's Representative. The compensation for such Work will be at the 
tmit prices agreed upon by both pru·ties in advance of the Work to be completed. 

D. Start Up Schednle 

The Contractor will have alll'equirements in place tmdet this Setvice Authorization, Short Form Professional Services Agreement 
("SFPSA") and other incorporated documents and have crews to stru·t with a target date of Jammry I, 2013, lJnless otherwise 
agreed upon by Owner and Conb'actor. 

E. Data Secm•lty 

A. Vendor shall maintain policies and procedures to detect} pl·event and mitigate the risk of loss, tmauthorized 
access,. modification or disclosure of Owner and Affiliate information/data including, personnel identification information of 
Owner's and its Affiliate's customers, employees or shareholders (collectively, all such infonnation/data the "Owner Data"). With 

. respect to the protection of and access to Owner Data. V cndor shall comply with all applicable laws regarding personal 
identification information. 1!1 perfmming the Services/Work, al. a minim1m1, Vendor shall use no less than industry standard best 
practices, U1at comply with all applicable laws concerning the protection of personal identification information, for securing Owner 
Data. so as to reasonably ensure that th~ Owner Data is not lost or stolen, or otherwise used, modified or accessed by any third 
party without Owner's prior approval. Vendor shall immediately, upon discovery, notify OWJlel' of(i) any unauthorized 
discloslU'e, possession, use or modification of the Owner Data or any "ttempl at ,quch activity or breach of Vendor's security 
measures, by any person or entity; (ii) investigate and take corrective action taken in response thereto, and (iii) provide Owner with 
assurruJCe reasonable satisfactmy to Owner that such activities or breach or potential breach shall not reoccur. 

3 



Exhibit A- Special Conditions & Specillcations 
SA 12-6183-00 
Black & Veatch Corporation 
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B. While at Owner's facilities or using Owner's equipment or accessing Owner's systems, Vendor and Vendor 
personnel shall. observe and follow all applicable Owner policies, including those Owner policies relating to security of and access 
to Ownet Data, facilities, telephone systems, electronic mail systems, and computer systems, Applicable Ownet policies are: 
B"ternal Access Standard; Jnfotmation Resources Policy; Information Systems Password Standard; and Security Guidelines, or 
such other policies as Owner designates to Vendor- suoh policies will be made available upon request. 

C. Vendor personnel shall not attempt to access, and shall not allow access to, Owner Data to which it is not 
entitled or that is not required fm· the performance of the Services/Work by Venda!' persmmel. Vendor shall institute industry 
standard practices that comply with all applicable laws for systems security in order to guard against the unauthorized access, 
alteration, destruction or loss of Owner Data. 

D. If Vendor stores or maintains Owner Data it shall use a current industry standard intmsion detection system that 
complies with all applicable laws. Vendor shall actively monitor the intrusion detection system for signatures tlmt correspond to 
attempts at breaking the security of the Services/W ark provided. 

E. If Vendor stores or maintains Owner Data, at a minimutn, Vendor shall use no less than indtlstry standard best 
practices for backup procedmes relating to software, system configurations and Owner Data, that comply with all applicable laws. 
Owner shall have the right to· establish backup security for Owner Data and to keep backup copies of the Owner Data in Vendor's 
possession at Owner's expense if Owner so chooses. 

F. Use of Subcontractm·s 

The Owner will not be subject to nor bear any costs greater than the unit costs originally submitted by the primmy Contractor 
which may result from primary Contractor's decision to utilize Subcontractor(s). 

Neither will fue Owner accept any invoices dil'ectly f\·mn any Subcontractor(s) employed by tim primary Contractor. 

G .. Invoicing 

The terms of payment, upon acceptance of Work by Ownet will be net fuirty (30) days. 

Contractor should not inch1de sales tux on any mark-ups, overhead costs, pass-thms or any invoicing to Owne:r because Owner is 
eifuer exempt f\·om sales tax or directly pays sales tax. 

4 
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SA 12·6183-00 
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Contractor proposes to conduct the various required studies and analyses and to prepare expert testimony by completing the 
following work tasks: 

Task 1- Conduct a Situational Assessment 

Contractor will initiate the project with a meeting at Owner's offices (in either Lexington 
or Columbus) where our first activity will be to conduct initial fact-finding to better understand 
the key factors that can influence its total revenue requirement, cost of service situation, and 
rate structure, and to more fully appreciate tl1e broader strategic, operating, and regulatory 
context within which the project is being conducted. In particular, we intend to discuss the 
structure and format of Owner's prior class cost of service studies to fully underst~md the 
major cost allocation methods and related cost allocation factors, and to review past results and 
its past ratemaking proposals. We also will review issues related to revenue recovery, earned 
return on investment and market or competitive issues related to rate design. 

Specifically, we expect to review: 
• All releva11t background material related to Owner's last ge11eral rate case 

• Prior Commission decisions to better understand its key preferences and positions 

• Recent pricing proposals of other Kentucky gas distribution utilities to identify any new 
concepts or approaches to which the Commission has been exposed 

liil The broader pricing objectives and strategies of Owner, a11d 

• An initial data request related to the scope of the project. 

Finally, during these meetings, we will fi11alize the working relationship and comrmmications 
protocols between Black & Veatch and Owner staffs. 

Task 2-Assist Owner to Frame its Rate Design Issues and Develop Solutions 

Contractor will work closely with Owner's staff to identify the key rate design issues and 
solutions that can support its business objectives of encouraging new business, retaining 
existing gas customers, and mitigating the impact of declining gas use per customer on 
Owner's ability to recover tl1!'ough rates its approved level of margins (i.e., non-gas 
revenues). We expect to complete this task through our ongoing active involvement in 
Owner's internal pla11lling and decision maldng processes. This will include our periodic 
participation in Owner's regu!llrly scheduled weekly rate case update calls starting in early 
December. 

At the outset, it is important that Owner establish a "baseline" of historical data to observe 
tl1e changes that have occurred over time in use per customer, customer count by rate class and 
relevant demographic categoty (e.g., low usage and low income customers), its levol of margin 
recovery relative to the approved rate case levels, and tl1e prices of competing energy 
alternatives. This information will help determine the magnitude of the challenges faced by 
Owner and the types of ratemaking solutions tl1at could effectively address these cl1allenges. 
Contractor will work closely with Owner's staff from its regulatory, sales/marketing, and financial 
areas to evaluate this information so that potential rate design options can be identified. 

5 



Exhibit B- Scope of Work & Pricing 
SA 12"6183"00 
lllack & Veatch Corpo•·ation 

To complete this work task, Contractor will develop a briefing document that highlights the 
conceptual Ullderpitmings and practical aspects of the rate design options available to Owner 
for further consideration and evaluation. We expect that this deliverable will be stmctured 
aroUlld the following broad categories: residential service, commercial and industrial services, 
and transportation services (including the provisions of Owner's Customer Choice Program). 

Task 3-Conduct Owner's Class Cost of Service Allocation Studies 

Contractor will conduct class cost of service allocation studies for purposes of filing in 
Ov'llle:r' s general :rate case, and will conduct cost of service studies structured in a mmmer to 
facilitate the evaluation of the costs of transportation service and other ancillary services, if 
required. We have assumed that Contractor's project temn will conduct the majority of the 
work required under this taBk atld that Owner's staff will facilitate the gathering and 
compilation of detailed plant, expense, and other releva11t ·operational, engineering, accounting, 
atld fimmcial data. 

Specifically, we will configure a11d format our cost of service computer model to acconunodate 
Owner's total cost of service for its fully forecasted test year ending November 30,2014. We 
will evaluate and refine, where appropriate, each of the major allocation methods utilized in 
Owner'.g most recently completed cost of service studies. Then, we will del'ive appropl'iate 
allocation factors to support the chosen allocation methods. Finally, we will develop Ullit costs 
by functional component and the costs of1mbundled services on Owner's gas distlibution 
system for purposes of establishing a cost basis to evaluate and recontlgure, where deemed 
appropl'iate, existing rate stmctures and service offerings. 

For purposes of Contractor's work effort under tl1is task, we have assumed that Owner's personnel 
will gather and compile, trnclcr our direction, most of tlte underlying cost and 
accmmtiug data required for input into our cost stndy model. Also, we expect to analyze each of 
Owner's cost of service components, with assistance from its staff in certain areas (e.g., 
income taxes, wol'ldng capital, capital structure, etc.). We will enter all cost input data iuto om· 
Cost of Service Study ("COSS") Model and l'Ull the model to generate allocated cost results. 

Finally, all special studies will be performed by the Contractor's project team, in close 
collaboration with Owner's staff from ti1e plant accoUllting, distribution engineering, gas 
control, and gas supply areas. We anticipate that Contractor will conduct the following 
types of special studies for Owner's cost studies: 

• Customer Investment by Service Class- Services (Account 380), Meters (Accotmt 381), 
Meter h1stallations (Account 382), House Regulators (Account 383), and h1dustrial M&R 
(Account 385). 

PSG Case No. 2013-00167 
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• Uncollectible Accounts (Account 904)- a11alysis of accotmt balances and bad debt wl'iteoffs 
by class of service. 

• Transportation Administrative Costs - analysis of these costs to support ti1e level of the 
utility's transportation administration charges. 

• Peak Day Analysis - development of design day dema11ds by class of service using a 
combination of actual metered demands of larger customers and a heat load/base factor 
approach for the utility's smaller customer classes. 

6 



Exllibit R- Scope of Work & Pricing 
SA 12-6183-00 
Black & Voatcll Corporation 

• Customer Component of Distribution Mains (Account 376)- analysis of the utility's 
detailed accounting records for this account to quantify a zero-intercept or minimum system 
value. 

• Use of Production (LNG, LP-Air), Pipeline and Storage Resources- to determine cost 
support for the utility's gas balancing function or standby service pricing. 

• Plant Facilities Dedicated to Specific Large Customers- assess whether there are specific 
situations where dedicated plant investment can be directly assigned to large customers. 

• Customer hlstallations (Account 389) - analysis of field service orders. 

II Meter Reading (Account 902) - analysis of average read times by customer class, time 
studies or meter reading statistics. 

• Customer Records and Collections (Account 903)- analysis of call center statistics, 
service order evaluations, aged accounts receivables or payment arrangements. 

B Customer Assistance (Account 908) - analysis of conservation or energy efficiency 
programs. 

• Sales and Marketing (Accounts 912-916)- sales program evaluation by customer class. 

PSC Case No. 2013-00167 
Staff Set 1 DR No. 054 
Attachment D 
Respondent: S. M. Katko 
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Black & Veatch's COSS Model is highly flexible and can be formatted to meet specific internal 
information or regulatory requirements. Contractor's COSS Model has been used successfully by a number of 
gas and electric utilities in their rate case filings before regulatory bodies. The following listing is illustrative 
of the summary schedules provided by the COSS Modd in support of the allocated cost of service results. 

• Income and. Rate ofRetum at Present Rates is essentially a class-by-class income 
statement based on test year costs and revenues at present rates. The income that results 
from a comparison of revenues and expenses is divided by allocated rate base to yield class 
rates of return. This cost of service ·study is used to support the proposed revenue 
requirement allocation. 

• Income aud Rate of Return at Proposed Rates is similar to the previous Rchedule except 
that revenues and expenses that vary with revenues are based on proposed rates. Typically, 
the only non-revenue changes are to taxes and other revenue-related assessments. 

• Total O&M Expenses smmnarizes classified and allocated expenses. Customer accounts, 
service, sales and A&G expenses are reported separately on this page. 

• Total Rate Base provides a summary of classified and allocated rate base by major category 
including plant, working capital and other rate base adjustments. 

• Plant in Service is a summaty of classified and allocated plant. Genetal and intat1gible plant 
is identified separately in this schedule. 

• Total Revenue Requirements summarizes classified and allocated total cost of service by 
prima1y fm1ction. All indirect costs m·e fimctionalized, classified, and allocated. 

• Total Revenue Requirements at Proposed Rate of Return indicates total revenue 
requirements for the proposed rates. 
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Exhibit B- Scope ofWorl< & Pricing 
SA 12·6183-00 
Black & Veatch Co1·pomtlou 

• Unit Cost Report prodnces unbundled unit costs (customer, demand, and commodity) based 
on allocated cost data. 

Task 4-Develop Owner's Class Revenue Allocation Proposal 

Contractor will determine in consultation wilb Owoer's management a well-reasoned 
and supportable method to spread Owner's proposed revenue increase to its various classes 
of service guided by !be results of its cost of service studies and other qualitative considerations 
(including any conclusions on rate levels reached in Task 2). Supporting exhibits will be 
prepared to present details ofOwoer's class revenue proposal. 

Tasl{ 5-Develop Owner's Rate Design Proposals 

Using tbe results of Task 2, Contractor will work closely witl1 Owner's staff to develop 
the rate design proposals for each of its classes of service to recognize its cost of service study 
results, gas business objectives, future financial expectatiollS, operational situation, and any 
other relevant factors. We will assist Owner's staff in developing the specific rate-related 
elements of Owner's sales and transportation service proposals, including: (1) rate class 
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configuration; (2) separate unit charges; (3) rate levels; (4) lU!bundled and ancillary service options; and (5) te1ms and 
conditions of service. Supporting exhibits (including a revenue proof 
and bill comparisons) will be prepared to present details of Owner's rate design proposals. 

For this task, we have assumed tbat Owner's staff will compile the necessary billing 
information (i.e., bill frequency data and billing determinants by rate schedule for the test year) 
to accommodate the rate design changes desired by Owner and any other customer specific 
data to support tbe selected types ofratemaking proposals. 

Task 6-Prepare and File Expert Testimony and Exhibits 

Contractor's project team members will support the results of our work in Tasks 2-5, as a 
part of Owner's rate case filing through the preparation of pre-filed direct testimony and 
supporting exhibits, and will serve as an expert witness on behalf of Owner. At tbis stage, we 
expect to have Russell A. Feingold serve as Owner's expert witness on costing and 
ratemalcing matters. 

Task 7-----'Support Owner's General Rate Case Filing before the Commission 

Contractor will provide the following services to Owner's in support of its general rate 
filing before the Cmmnission: 

• Provide post-filing support for the pre-flied testimony as expert witnesses during Owner's 
rate proceeding 

• Provide analytical and/or testimonial support to rebut positions advocated by other pru·ties 

• Assist Owner in prepaiing responses to data requests and other informational requests 

• Pru·ticipate in settlement discussions with members of Owner's management team and 
legal counsel; and 

• Assist in preparing the technical aspects of Owner's legal briefs and reviewing the briefs of 
other parties. 
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Exhibit B- Scope of Worl< & Pricing 
SA 12"6183"00 
Black & Veatch Coq>oration 

DESCRIPTION OF CONTRACTOR'S PROJECT PROCESS AND KEY 
ASSUMPTIONS 
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In all of Contractor's utility regulatory and ratemaking a.~signments, Contractor regularly relies upon a structured 
approach that enables· Contractor's project team to properly assess the issues and strategic options 
available to Owner, and to manage Owner's rate case positions in an effective mmmer. 

Contractor intends to called the necessary information from Owner by submitting an 
initial informational reqlJest at the project initiation meeting and a more detailed request 
shortly after that meeting. A copy of Contractor's standard Cost of Service Study Informational Request 
is provided in ApJlendix A. These requests should provide Owner's staff with sufficient leadtime 
to compile the required information so Contractor can have it available to conduct out wotlc and 
complete it on a timely basis. After Contractor receives the initial responses to Contractor's informational 
request, we will seek clarifications on the responses by discussing them with Owner 
through telephonic conferencing or in person, as the situation warrants. 

During the course of Contractors work effort, Contractor expects to schedule a series of interviews with 
Owner's staff members to discuss various issues and jlerspecti.ves associated with the 
incurrence of costs and the operation of its gas .distribution system in .conjunction with the 
.various studies and analyses. 

Contractor has assumed for this project that Owner's staff will compile all raw accounting, 
operational, engineering, and financial data for the test year and that Contractor's staff will 
review, configure, and utilize such data for pmposes of conducting Owner's cost of service 
studies and for developing its class revenue and rate design proposals. In addition, Contractor ha.s 
assumed that Owner's staff will be available on a regular and timely basis to explain to Contractor's staff the detalls of 
its gas distribution operations, supporting plm1t investments, customer base, and associated customer care activities so 
that we can propel'iy reflect them in the assignment of costs to its classes of service. 

Finally, Contractor has assumed that if any income-related analysis for Owner's residential 
customers is required to evaluate the implementation of its proposed rate su·ucturc, the 
underlying income and ga.s consumption data will be gathered and compiled by Owner's staff 
und~·r Conu·actor's direction. 

PRO.TECT TIMING 

To initiate the project, Contractor recommends that a kickoff meeting be scheduled at Owner's offices 
to discuss project schedullng and administrative issues. This would include discussions of 
project deadlines, critical path !asks, assignment of responsibilities between Owner and 
Contractor, and broad discussions of its costing, pricing, and regulatory objectives. 

Under 1l1e assumption 1l1at Contractor and Owner can finalize its working arrm1gement 
by the end of November, 2012, we woulrl be available to initiate this project in early December. 
For planning purposes, we have assumed that a project ldckoff meeting would occur at that 
time in Owner's Offices in ei1l1er Lexington or Colmnbus. We also have listed below the o1l1cr 
milestone activities ofthe project, with estimated completion dates to satisfy 1l1e preliminary 
rate filing schedule provided to Contractor by Owner. It should be noted that the precise timing of 
these tasks will be dependent upon the timing of Owner's rate case preparation activities 
(e.g., finalizing of its total revenue requirement, strategic decisions on its rate proposals, and 
o1l1er key dements oftlw rate case). 

9 



Exhibit B - Scope of Work & Pricing 
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ACTIVIT\' 

l>rnject rtlltlaunn rMetmg 

Frame 111t~e d~!!fgn !ssues, ;:md d!!lleli!Jl soi~Jtions 

Conduct special studles fur COS!S 

'GWI't!ILICt tOilS fnr rol·ecaJ>ted te,5t !fi?BJr 

l>relln1i1lary class reve ~~ e sn d' rate desion pro pose is 

ACTIVITY 

Cotn,~llltt! llthe rlil l:ll{;i rllq IJ lrrlm'Jintll 

outline ot direct testll11ony 

tlf'llt dra:ft nf i:J.lmcl !OO~t~mony 

flnalll!!'e class revenue and rate destgn propo,sa'ls 

Fl11'll!l ti~al't llfdlrii!tttestlrtml1y 

Hhalll!ie direct te:stlrnony 

fill! rate ca,~' 

FEE ESTIMATE 

COMPLETION DATE 

By Dl!cl!rnbe~ 14,, 201:1 

· J~nuary :til, 2013 

January !!1 

Fl!hmary28 

!~ebru~.Jl >!8 

COMPLETION DATE 

' Mar,thll 

Fai:Jmarvs 

· Manthli 

lMan:h 29 

• 1\prl'l!:l 

Apr\'119 

r;,i~y 1 . 

Fees for the services of Contractor are based upon the time spent on the assignment by Contractor's 
professional staff at the established billing rates for the individuals involved. In addition to fees 
for services, expenses of professional staff(e.g., transpmiation, hotel, meals and telephone) 
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while on assignment are billed to Owner at our actual cost. Contractor's budget estimates ·are based on 
Contractor's judgments of the time required by individuals to complete the required work tasks and Contractor's 
standard billing rates. 

To help ensure tlmt the depth of experience expected by Owner is provided, Contractor hns 
proposed a more senior level team. However, wherever feasible, Contractor will use more jmuor staff to 
moderate the overall project cost witl10ut sacdficing projec.! con lent. 

It should be recognized that providing an accurate estimate of the cost of consulting services for 
evolving assignments of this type is often difficult. The anticipated level of effort required often 
vmies because of the need to further gather, process, discuss, and review information during 
the project, Estimating the extent and elapsed time of work requires that we make certain 
assumptions in our proposed pricing arrangement related to the level of effmt to be provided 
by the Owner and Contmctor's staff. However, Contractor understands Owner's need for a project 
cost estimate as part of its consultant selection process. 

Based upotl Contractor's understanding of the scope of work to be performed and the schedule for the 
completion of the work, Contractor estimates on a time and materials basis that professional fees for 

10 
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completion of Tasks 1-6 of the project will range between approximately $135,000 and $150,000, excluding expenses. 
For any post-filing activities (Task 7) required by Owner, Contractor 
will bill for such services based upon Contractor's hourly billing rates of the individual(s) 
involved. 

llTlE HOURILV RATE 

Vice Presldlent $.<1Vao 

IDtrect.or $325 

Prl~ci'pa I Consult@nt $275 

M~:mager $235 

Consultant $2lliJ 

Se nl<lr /.lmalyst $:1E5 

Analyst $1611 

Contractor estimates that direct expenses for Contractor's staff will be approximately ten (10) 
percent of Contractor's professional fees. Such costs will be passed through to Owner on an as incurred 
basis. 

11 



Exhibit B- Scope ofWorl• & Pricing 
SA 12·6183·00 
Black & Veatch Corporation 

Appendix A I Rate Case Preparation 
Cost of Service Study Information Request 

The following is an outline of the tJp-front information requirements necessmy for Black & 
Veatch Corporation ("Black & Veatch") to conduct subsidiary m1alyses or special studies of 
selected plant and expeDBe components to support Columbia Gas of Kentucky's Class Cost of 
Service Studies ("COSS"). 

A. General Data Requirements 
I. Rate Base Related: 

PSC Case No. 2013~00167 
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a. Plant in Service, by FERC account, as of 11/30/14 (end of Columbia's forecasted test 
year) 

b. Depreciation Reserve by FERC account or by function (production, transmission, 
distribution, etc.) as of 11730/14 

c. Other Rate Base items, by FERC account, as of 11/30/14 

d. Working Capital 

e. Construction Work in Progress (CWIP), Customer Advances (by customer class) or 
Contributions in Aid ofConstmction (CIAC), etc. 

2. Operating Expense Related (by FERC account): 

a. Operation & Maintenance Expenses, including that portion of each accotmt total that 
is labor cost 

b. Customer Accounting Expenses 

c. Customer Service and Information Expenses 

d. Sales Expenses 

e. Administrative and General Expenses, both plant and labor related 

f. Depreciation Expense (by FERC account or function) 

g. Trows Other Than Income Taxes 

h. Income Taxes, including details of now they are calculated 

3. Revenue, Salesfrhrougbput mlCl Customers 

a. Revenues by customer rate classification with related revenue taxes 

b. Sales/throughput by customer classification for each month of the test year (actual 
"per books" and weather normalized) 

12 



Exllibit B- Scope of Work & Pricing 
SA 12-6183-00 
Black & Veatcll Corporation 

c, Number of customers in each class by month 

d. Billing/contract demand information for large sales and transportation customers 

e. Details of any other miscellaneous revenues 

B. Subsidiary Analyses f Special Studies (see Details section below) 

1. DiJ:ect Assignment to specific customers or customer classes of: 

A. Plant investment in mains, services1 meters, and regulators 

B. Operating expenses for billing, metering, customer installations, marketing, 

conservation or sales programs, transportation administration, etc. 

2. Mains investment and footage by size, type, ru1cl vintage year (see note related to 
customer-related classification of Mains) 

3. Service investment and average footage by size, type, or information on typical 
installation by customer category 

4. Meter investment by customer category or information on size and cost of 
typical!minimum size meter set assembly 

5. Peak Day consumption by customer class 
a. Coincident peak clay during test year 

b. System design peak day 

6, Meter reading costs by customet category 

Details of Data Requirements for Subsidiary Analysis I Special Studies 

A. Plant Investment- Distribution Mains (Account 376) 

1. As input to the "Zero Intercept" methodology for determination of a customer 
component classification of plant investment, total investment by pipe material type 
and size (e.g., steel, plastic, cast iron, 2", 4", etc.) restated to 2012 dollars (using the 
Handy-Whitman indices) 

2. Investment should include original cost of pipe and capitalized trenching and other 
construction I installation costs 

2. Total footage of pijm by size and material type 

4. IdentifY for direct assignment any specitlc facilities used to serve only certain customers 
(e.g., special contract transportation service customers) 

13 
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Exhibit B- Scope of Work & Pricing 
SA 12-6183-00 
Black & Veatch Corporation 

B. Plant Investment- Distribution Services (Account 380) 

I. Total investment (original cost) by pipe material type and size, by rate classification 

2. Total footage or average footage of se1vice pipe by size and material type, by rate 
Classification 

3. IdentifY for direct assignment any specific facilities used to serve only certain customers 
(e.g., special contract transportation service customers) 

C. Plant Investment- Meters (Account 381) 

l. Total investment (original cost) by meter size (or model munber) by rate classification 

2. Total munber of meters by size, by rate classification 

3. Identify for direct assignme11t any special metering facilities used to se1ve only certain 
customers, including the investment in automated metering devices or telemetry 
equipment for transportation customers 

D. Plant Investment- House Regnlators (Account 383) 

1. Total investment (original cost) by regnlator size (or model number) by mte 
classification (if available) 

2. Total number of house regnlators by size, by rate classitication (if available) 

3. If rate class breakdown is not available, engineering should be able to assist with class 
Allocations 

E. Plant Investment- Industrial Measuring & Regnlating Station Equipment (Account 385) 

1. Total investment (original cost) and description offaciliti.es inch1ded by installation 
(station number, location, etc.) 

3. Information as to which customer classes these plant investments apply 

F. Plant Investment- I'ropane Equipment (Account 3 86) 

l. Propane equipment on customer premises or in new sCJvice tenitories 

2. IdentifY the number of customers by rate class participating in the propane bridging 
service program 

G. Plant Investment- CNG Equipment (Accomlt 387) 

1. Total itwestment (original cost) and description of facilities by installation 

2. Identification of customer(s) for direct assignment 
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Exhibit B- Scope of Work & Pricing 
SA 12-6183-00 
Black & Veatch Co1·poration 

I-I. Direct Assignment of Plant Investments 

1. For all of the above plant investments that are eligible for direct assignment to specific 
customers or customer classes, the related depreciation reserve and depreciation 
expense (if available) is needed 

2. For these directly assigned plant investments, information on the specific customer 
loads and annual consumption is needed so it can be removed from any general 
allocation factors used for the remaining plant investments 

I. Expenses- Customer Installations (AccoUilt 879) 

I. Identify any particular programs or expenses within this account that can be directly 
assigned to customer classes, e.g., residential, commercial; etc. Are any oftl1ese 
expenses attributable to industrial, interruptible, or transportation customers? 

J. Expenses- Meter Reading and Customer Billing (Accounts 902 & 903) 

1. Identify any expenses within these accounts related to telemetry and/or transportation 
administration, manual v. system billing, etc. (these costs may also be found in gas 
supply or dispatch or marketing) 

2. \X/here the general ledger or budget reporting systems permit, show expense detail by 
cost type and/or cost center 

3. For those meters that are read manually, are ITRON sttttistics or manpower analyses 
available related to length of time to read various types of meter installations or number 
of meters read per hour/day? 

K. Expenses- Uncollectible Accotmts (Account 904) 

I. Identify the customer classes to which this expense applies through analysis of montl1ly 
write-offs, bad debts, etc. 
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L. Expenses- Customer Service & Information (AccoUiltS 908- 910) and Sales (Accounts 912 - 916) 

1. Identif)r programs, e.g., conservation (AccoUilt 909) and the associated cmtorner classes 
served for direct assignment of these categories of expenses 

2. Utilize available program budget information or marketing/sales expense analysis 
(brealcdown by cost type and/or cost center) to apportion costs that cannot be directly 
Assigned 

M. Peale Day Demand Study 

1. Determine test year system peak day demand by customer rate classification using 
system gas sendout data, daily telemetering data, and regression analysis on customer 
billing data and Heating Degree-Days (1-IDDs) 

2. System design day I-IDDs to apply to results of regression analysis (M, 1, above) 

3. Information on deliverability resources, distribution system planning, engineering design criteria and 
available load modeling results fbr validation of system design day 

15 
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Exhibit C- Document Control, Reporting & Audit Provision• 
SA 12-6183-00 
Black & Veatch Corporation 

RECORDS RETENTION PROGRAM 
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Contractor shall maintain during the performance of all Work under this Service Authorization, complete 
and accurate records of all ContJ:actor's costs which are chargeable to Owner under this contract. TI1e 
records to be thus maintained and retained by ContJ:actor must provide sufficient detail for such charges 
and shall include (without limitation): 

• Payroll records (hom·s, employee name, employee classification, multiplier breakdown etc.) that 
account for total time worked under such contract. 

• Canceled payroll checks or signed receipts for cash payroll. 

• Invoices (including all back-tip detalls) for pmchases, teceiving and issuing documents, and all 
inventmy records for Contractor's stock or capital items. 

• Paid 'invoices and canceled checks for ptu·chased materials, subcontractor and third-party charges. 

• Records relating to air freight and ground transportation, including but not limited to handling, hauling, 
and disposing of materials/equipment. 

1n addition, Contractor shall assist Owner with !'espect to ensuting that all' subcontractors adhere to and 
comply with the same requirements herein. 

DOCUMENTATION 

Both parties m1derstand that to preserve the integrity of the relationship and to provide a reasonable level of 
quality assmance with respect to contract compliance, it. is necessaty to periodically cm1duct a detailed 
audit in accordance with the defined parameters stated herein. 

Electronic Data File· In conducting the audit, Ownel' requil'es that Contractor provide electronic data files 
containing all required information for all Ownel' invoice activity for the entire audit period. The data files 
shall be in a file format compatible with indusny accepted financial software applications (MS - Excel, 
Access), and contain data elements of all items invoiced by the Contractor. A listing of the minimllll1 data 
field requirements is included in the attacl1ed Appendix 1 titled Auditing Documentation, section l. 

REIMBURSEMENT 

As part of the. review proco,ss, both pat"lics undet·stattd and agree that should errors occur, payment shall be 
made in accordance with tho following terms. Fot· all enors found in Owner's favor, such errol's shall be 
of£,et by the enors in favor of Conn·aetor. More specifically, if the total aggregate enors found 
dcmonsn·ate underpayments to the Contractor, Owner shall reimburse Contractor for the corresponding 
m1derpayrnenw. Conversely, should the total aggregate errors fotmd demonsl!:ate overpayments to 
Contractor, then Owner shall be reimbursed for the cmmsponding overpayments made. Both parties agree 
that any tmdercharges or overpayments, once identified and agreed upon, shall be paid within thirty (30) 
days of written notice to the other party. 
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Exhibit C- Document Control, Reporting & Audit Provisions 
SA 12-6183-00 
Black & Veatch Cm·poration 

Appendix 1 

AUDITING DOCUMENTATION 

Electronic Data File Audits: 
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Electronic data file audits will entail review of all invoice data for the audit period in electronic file format. 
The data files should contain the following fields: 

Invoice Data Paw:oU Data (Services) 

Invoice munber (all) Etnployee na1ne 
Invoice date (all) Etnployee 11umber 
Employee name (services) Work week ending 
Employee number (services) Job classification 
Job classification (services) Wage code (ST, OT, DT, etc.) 
Wage code (ST, OT, DT, etc.) (services) Union code 
Union code (services) Date w01·k.ed 
Date worked (services) Job number 
Job number (all) Hours 
Contract/PurchruJe Order mnnber (all) Hourly Rate 
Supplier Sales Order number (materials) Gross Wages 
Transaction Type (stock vs. buyout) (materials) SUTAWages 
Ship-to address (materials) SUTA Taxes 
Ship date (materials) FUTAWages 
Client Product code/part number (materials) FlYtAToxes 
Supplier Product code/part munber (malel'ials) FICA Wages 
Supplier Product description (materials) FICA Taxes 
Product (service) description (all) 
Equipment Unit and/or Serial nmnber(s) (rentals) 
Equipment description (rentals) 
Rental begin date {rentals) 
Rental end date (rentals) 
Quantity (all) 
UIJit-of-measme (all) 
Unit price billed (all) 
Total dollars invoiced (all) 
Tax (all) 
Freight (materials) 
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P. MouL & AssociATES 
251 HoPKINS ROAD 

HADDONI'IELD, NJ 08033 
TELEPHONE: 856.428.7515 • FACSIMILE: 856.428.0026 

Ms. Judy M. Cooper 
Director, Regulatory Services 
Columbia Gas of Kentucky, Inc. 
2001 Mercer Road, P.O. Box 14241 
Lexington, KY 40512 

Dear Ms. Cooper: 

December 10, 2012 
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I am pleased to submit this proposal to provide you with rate of return testimony for the rate case 
filing by Colwnbia Gas of Kentucky, Inc. I understand that you will make a filing with the 
Kentucky Public Service Commission in the first qumier of2013. As pati of that filing, I will 
provide you with suppmt for the Company's rate of return, including the capital structure ratios, 
the embedded cost of debt, and the cost of equity. For my cost of equity determination, I will use 
a variety of approaches that will include the Discounted Cash Flow model, the Risk Premiwn 
approach, the Capital Asset Pricing Model, and the Comparable Earnings method. 

The fee for my analysis will be $29,000. This represents a cost not to exceed quote. I have 
excluded from this quote the time and expense associated with meetings outside my office that 
may be necessary during the preparation of my testimony. Those costs will be billed separately. 
While my fee quote represents the maximum amount for the preparation of my direct testimony 
and supporting exhibit, the billings will be based upon hours actually logged to the case if they 
are less than anticipated. 

As you know, a considerable amount of your rate case expense usually occurs after the filing of 
the direct testimony. Time is usually required for responding to interrogatories, analyzing the 
cost of equity testimony by opposing parties, preparing rebuttal testimony, attending evidentiary 
hearings for cross-examination, and assisting your rate case counseL These post-filing activities 
will be billed at the following hourly rates plus reimbursement of out-of-pocket expenses (i.e., 
duplication, telephone, delivery, and travel costs). 



Ms. Judy M. Cooper 
Columbia Gas of Kentucky 
December 10,2012 
Page 2 

Paul Moul 
Clerical 

Hourly rate 
$290 
$72 
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My experience in previous cases shows that the cost for the post-filing activities (i.e., 
interrogatory responses, rebuttal, etc.) usually equals the amount for the preparation of the direct 
testimony. As such, a guide to an estimate for the entire case would be approximately $58,000, 
to which out-of-pocket expenses should be added. I trust that this proposal will be acceptable to 
you. If you have any questions concerning the scope of my testimony or my fee, please call. 

Sincerely, 

Paul R.Moul 

/mt 



~ liannettFieming 
Excellence Delivered As Promised 

Columbia Gas of Kentucky 
2001 Mercer Road 
Lexington, KY 40512 

Attention: Ms. Judy Cooper 

December 20, 2012 

Director, Regulatory Services 

Ladies and Gentlemen: 

Proposal for Depreciation Study 
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The Valuation and Rate Division of Gannett Fleming, Inc. is pleased to submit this 
proposal to Columbia Gas of Kentucky (CGK) to conduct a depreciation study of its gas 
plant as of December 31, 2012. Our. proposal is based on the conference call held on 
December 17, 2012, as well as our experience in conducting depreciation studies for CGK 
and other gas companies. 

The proposed study will encompass the estimation of service lives and net salvage 
for depreciable gas plant, a review of plant accounting and depreciation policies, the 
calculation of annual and accrued depreciation and recommendations for· annual 
depreciation accrual rates. A report setting forth the study results and, if required, expert 
testimony, will be prepared in a form suitable for filing with the Kentucky Public Service 
Commission. This study will be managed and coordinated by Mr. John J. Spanos. 

SCOPE OF SERVICES 

The scope of services to conduct a depreciation study will consist of six major tasks 
up to the date of filing. Once completed, we will provide support for the study in regulatory 
proceedings. 

Gannett Fleming will initiate the CGK depreciation study with a data requirements 
list which will represent an update since our last study. Given our past conduct of 
depreciation studies for CGK, discussions with management will assist in determining the 
Company's objectives. Additionally, we will review with management the various 
depreciation methods, procedures and techniques that are available for use in the study of 
gas utility plant. 

Gannett Fleming, Inc. 
Valuation and Rate Division 

P.O. Box 67100 .. Harrisburg, PA 17106-7100 • 207 Senate Avenue" Camp Hlll, PA 17011-2316 
t: 717.763.7211. 1:717.763.4590 

www.gannettfleming.com • www.gfvrd.com 
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Task 1. Data AssemblY. Analyses and Review. The plant accounting data 
assembled by CGK will be reviewed by Gannett Fleming staff and a proprietary "post audit" 
computer program for control and logic. For example, items such as debit retirements will 
be identified and reviewed with CGK personnel to determine their circumstances and 
whether they require adjustment or represent correcting entries. 

Gannett Fleming will analyze the data for historical indications of service life and net 
salvage characteristics. The retirement rate method of analysis will be used to develop 
indications of service life for most property groups. Trends in average service life and 
survivor curve shape will be identified through the use of experience and placement bands 
analyses with the retirement rate model. 

Annual net salvage, gross salvage, and cost of removal amounts will be expressed 
as a percent of annual retirements. Moving averages will be computed to smooth the 
annual indications. 

Task 2. Field Review and Management Conference. A field review was conducted 
in 2008 during the last study so the need for a visit will be determined after data is 
reviewed. The field review will include visits to the Company's major above-ground 
facilities, such as representative measuring and regulating stations, industrial metering 
stations, city gate or delivery stations, service centers and office buildings. The purpose of 
the field inspections will be to obtain information related to the operation and condition of 
the property and to evaluate any unique operating conditions. 

We will meet with appropriate CGK personnel to obtain additional information 
related to the outlook for the property. The results of the statistical analyses conducted in 
Task 1, comparisons to the typical range of lives used in the industry, and our general 
experience will be reviewed as a basis for forecasting future survivor characteristics. The 
discussion will focus on the past forces of retirement which produced the historical 
indications of service life and the extent to which future forces such as obsolescence, 
technology, environmental factors, etc., will be similar to or different from the past forces. 

Task 3. Preliminary Estimates and Depreciation Calculations. The results of the 
statistical analyses performed during Task 1 will be combined with our knowledge of the 
service life and net salvage estimates for other gas utilities to arrive at judgments of 
average service life, survivor curve and net salvage percent for each depreciable property 
group. Annual depreciation accrual rates will be calculated by property group based on the 
estimated survivor curves, net salvage percents and gas plant in service as of December 
31, 2012. The annual accrual rates will be calculated based on appropriate combinations 
of the several group depreciation procedures (average life group and equal life group) and 
bases (whole life and remaining life). The calculated accrued depreciation or "theoretical 
reserve" also will be calculated for comparison with the book reserve. 

Task 4. Review with Management. The results of the depreciation calculations and 
the bases for such calculations will be reviewed with management to insure that the results 
are in accordance with management's capital recovery policies and outlook. We will also 
be prepared to calculate results as of December 31, 2014 to reflect the fully forecasted 
rate year, if desired. 
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T <!Sk 5. Final Estimates and Calculations. Final calculations of depreciation accrual 
rates and accrued depreciation by account will be performed in order to reflect appropriate 
modifications as determined during the review with management. 

Task 6. Draft and Final Reports. Gannett Fleming will draft a report setting forth the 
results of its study. The report will include a description of the methods used in the study, 
the depreciation calculations for each property group and the statistical analysis supporting 
the service life and net salvage estimates. The draft report will be submitted to CGK 
management for comments. The final report reflecting comments received from CGK will 
be prepared prior to the April 26, 2013 filing date. 

Time and Material Cost/ Regulatorv Proceedings 

Gannett Fleming will support the depreciation study throughout the regulatory 
process, responding to depreciation-related information requests, and providing expert 
testimony in a regulatory hearing. 

The workload associated with the regulatory process varies significantly from one 
proceeding to another; therefore, it is difficult to estimate the effort associated with 
responding to information requests and actual attendance in hearings. However, we have 
developed an estimate required for this task based on recent cases in Kentucky. Thus, an 
estimate has be_en included in this proposal as Time and Material cost. 

Gannett Fleming's charge for work subsequent to the submission of the report to 
CGK is determined on an hourly basis using the same billing rates as used for all other 
tasks. 

BASIS FOR COMPENSATION 

The Valuation and Rate Division of Gannett Fleming, Inc. proposes to perform the 
depreciation services, and other related services which you may authorize, on the basis of 
the hourly billing rates for our personnel, plus reimbursement of direct expenses. The 
estimated cost for our services, including direct expenses, is as follows: 

Pre Filing 
Depreciation Study as of December 31, 2012 
Depreciation Calculations as of December 31, 2014 

Post Filing 
Time & Material Cost 

$27,000 
5,000 

7,000 

Direct expenses include expenditures such as transportation, board and lodging, 
incidental expenses incurred while working at the client's location, and any other expenses 
required by virtue of the assignment and not incidental to the normal conduct of the study. 
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It is our preference to render invoices monthly based on the work performed, 
inasmuch as there are few interim deliverables. 

The estimated cost of $27,000 excludes charges for work subsequent to the 
completion of the final report, i.e., work in connection with a proceeding before the 
Kentucky Public Service Commission. The estimated charges for post filing services are 
$7,000. The estimated charges of $5,000 for the fully forecasted rate year calculations will 
vary based on the requirements and scope requested. 

We appreciate the opportunity of submitting this proposal to Columbia Gas of 
Kentucky. If you have any questions or comments, please do not hesitate to call me at 
717-763-7212, ext. 2246. 

JJS:krm 

Attachment 

Very truly yours, 

J± »·~ 
;JOHN J. SPANOS 
Sr. Vice President 
Valuation and Rate Division 



GANNETT FLEMING, INC. 
VALUATION AND RATE DIVISION 

BILLING RATES 

EFFECTIVE DECEMBER 29, 2012 

Personnel 

SUPERVISORY STAFF 
P. R. Herbert, President 
J. J. Spanos, Vice President 
L. E. Kennedy, Director, Canadian Services 
C. R. Clarke, Director, Western U.S. Services 
H. Walker, Ill, Manager, Financial Studies 
J. F. Wiedmayer, Jr., Project Manager, Depreciation 

STAFF 
Analysts and Engineers 
Associate Analysts and Engineers 
Assistant Analysts and Engineers 
Senior Technicians 
Support Staff 

B-2013 

Hourly 
Rate 

$235.00 
225.00 
225.00 
225.00 
210.00 
180.00 

150.00 
135.00 
120.00 
95.00 
95.00 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 055 

Respondent: Susanne M. Taylor 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

55. Provide the following information for calendar year 2012 concerning 

Columbia and any affiliated service corporation or corporate service 

division/unit: 

a. A schedule detailing the costs directly charged or allocated 

by Columbia to the service corporation. Indicate the Columbia accounts where 

these costs were originally recorded. For costs that are allocated, include a 

description of the allocation factors utilized. 

b. A schedule detailing the costs directly charged or allocated 

by the service corporation to Columbia. Identify the Columbia accounts where 

these costs were recorded. For costs that are allocated, include a description of 

the allocation factors utilized. 

Response: 

a. Columbia charged the Service Corporation $46,320 for rent expense 

related to the Lexington office building during the twelve months ended 

12/31/2012. These costs were originally recorded to the following 

Columbia accounts: 



Account Descriotion Total 
493 Rent from Gas Property 16,824 
881 Rents 924 
930 Miscellaneous General Expenses 28,572 

Total Charges billed to NiSource Corporate Services 46,320 

b. The Service Corporation billed Columbia $13,449,161 during the twelve 

months ended 12/31/2012. These costs were billed as follows: 

Service Corporation Costs Amount 

Direct Billed to Columbia 4,894,795 

Allocated to Columbia 8,554,366 

Total 13,449,161 

For a description of the allocation factors utilized and the breakdown of allocated 

costs by basis, please refer to Filing Requirement #12-U-(1-4). 

These costs were for total company gas operations. These charges were recorded 

to the following accounts: 

Columbia Gas Of Kentucky Inc. 

Summary of Contract Bill from NiSource Corporate Services 

Twelve Months- January 2012 thru December 2012 

Account Descri12tion Total 
107 Construction Work In Progress 1,699,606 
146 Accounts Receivable from Assoc. Co. 6,957 
186 Miscellaneous Deferred Debits 30 
426 Contract Billing 14,976 

807 Purchase Gas Expense - Management Services 400,612 
870 Operation Supervision and Engineering 518,601 
874 Mains and Services Expenses 12,777 
885 Maintenance Supervision and Engineering 32 
887 Mains and Service Expenses 22,521 
890 Maintenance of Measuring and Regulating Station Equipment-

Industrial 24,935 
892 Maintenance of Services 3,270 
893 Maintenance of Meters 36,981 
894 Maintenance of Other Equipment 69,187 
903 Customer Records and Collection Expenses 1,539,935 



908 Custon1er Service and Information 57,442 

909 Advertising 48,751 

910 Customer Service and Information - Misc. Expenses 357,958 

912 Sales Expenses - Marketing 33,383 

913 Sales Expenses - Advertising 38,660 

920 General Expense 24 

923 Outside Services Employed 8,562,526 

Total Charges for Contract Bill from NiSource Corporate Services 13,449,161 
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KY PSC Case No. 2013-00167 
Response to Staffs Data Request No. 056 

Respondent: S. Mark Katko 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

56. Provide the following information for calendar year 2012 concerning all 

affiliate-related activities not identified in response to Item 55: 

a. Provide the names of affiliates that provided some form of 

service to Columbia and the type of service Columbia received from each 

affiliate. 

b. Provide the names of affiliates to whom Columbia 

provided some form of service and the type of service Columbia provided to 

each affiliate. 

c. Identify the service agreement with each affiliate, state 

whether the service agreement has been previously filed with the Commission, 

and identify the proceeding in which it was filed. Provide each service 

agreement that has not been previously filed with the Commission. 

Response: 

a. Please refer to Attachment A of the response which reflects 2012 accounts 

payable activity with affiliated companies. 



PSC Case No. 2013-00167 
Staff Set 1 DR No. 056 

Attachment A 
Page 1 of 1 

Respondent S. M. Katko 

Columbia Gas of Kentucky, Inc. 
2012 Intercompany Payables 

Goods and/or Services Provided to Columbia 

Outside Materials Employee Gas 
Company Labor Services Supplies Rents Benefits Utilities Purchase Interest Insurance Other Total 

Columbia Gas of Ohio 853,583 405,657 646,378 1,478 151,623 215 16,218 37,024 144,591 2,256,766 

Columbia Gas Of Maryland 88 21 109 

Columbia Gas Of Pennsylvania 1,125 111,221 17,974 10,750 159 45 152 2,292 143,717 

Columbia Gas of Virginia 498 56,848 48,076 132 10 2,860 108,424 

Columbia Network Services Company 6,000 6,000 

Columbia Gas Transmission 38,318 400 17,781,560 5,293 17,825,571 

Columbia Gutf Transmission 1,182,073 1,182,073 

Central Kentucky Transmission 136,723 136,723 

NiSource Incorporated 151,732 64 151,796 

NiSource Finance Company 4,672,202 4,672,202 

2012 Total Intercompany Payables 893,523 573,814 712,428 18,628 303,667 259 19,116,573 4,672,202 37,185 155,100 26,483,380 



b. Please refer to Attachment B of the response which reflects 2012 accounts 

receivable activity with affiliated companies. 

c. Columbia Gas Transmission, Columbia Gulf Transmission and Central 

Kentucky Transmission are regulated by the Federal Energy Regulatory 

Commission ("FERC"). Services provided are pipeline transportation and 

storage with agreements pursuant to the FERC tariffs of each entity and 

reflected in Columbia's gas cost adjustment in Case No. 2004-00153 and 

Columbia's Progress Reports submitted pursuant to Administrative Case 

No. 384. NiSource Finance Company transactions are pursuant to 

authorizations and issuances reported in Case Nos. 2005-00400, 2008-

00403 and 2012-00418. Columbia provides billing services to NiSource 

Retail Services pursuant to the agreement filed in Case No. 2011-00299. 



PSC Case No. 2013-00167 
Staff Set 1 DR No. 056 

Attachment B 
Page 1 of1 

Respondent S. M. Katko 

Columbia Gas of Kentucky, Inc. 
2012 Intercompany Receivables 

Goods and/or Services Provided by Columbia 

Outside Materials Employee 
Comoanv Labor Services Supplies Rents Benefits Utilities Refunds Interest Insurance Other Total 

Columbia Gas of Ohio 206,036 64,779 72,215 14,305 37,996 483 1,245 37,535 434,595 

Columbia Gas Of Maryland 292 256 1,462 71 1,063 3,144 

Columbia Gas Of Pennsylvania 7,063 8,726 38,992 439 3,118 99 11,701 70,139 

Columbia Gas of Virginia 2,583 2,072 7,938 290 19 5,997 18,898 

Columbia Gas Transmission 6,566 1,810 43 8,420 

Columbia Gulf Transmission 225,241 225,241 

Central Kentucky Transmission 6,957 4,228 11,185 

NiSource Retail Services 16,356 16,356 

NiSource Incorporated 148,937 148,937 

NiSource Finance Company 531,444 531,444 

2012 Total Intercompany Receivables 229,498 75,833 120,607 14,744 192,222 483 225,241 531,444 5,634 72,652 1,468,358 

Note: Refunds relate to gas purchases by Columbia from affiliates which are included as goods and/or services provided to Columbia on Attachment A. 





KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 057 

Respondent: Herbert A. Miller, Jr. 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

57. Describe Columbia's lobbying activities and provide a schedule showing 

the name, salary, and job title of each individual whose job function involves 

lobbying on the local, state, or national level. 

Response: 

Columbia reviews and monitors draft and proposed federal, state and 

local legislation, state and federal executive branch decisions and regulations, 

and other regulatory actions that many impact its business. From time to time, 

Columbia will interact, through its registered legislative and executive branch 

lobbyists, with various government officials and agencies to inquire about, 

influence and analyze the effect of proposed and adopted laws and regulations. 

None of the salaries, costs and expenses of the lobbying activities 

described in this response is included in this rate filing. 

Columbia's sole registered Kentucky legislative lobbyist is its Director of 

Government Affairs John H. "Brack" Marquette. Mr. Marquette is a Columbia 

employee and the allocated salary and expenses incurred from Mr. Marquette's 



lobbying activities are enumerated in the various public filings of the Kentucky 

Legislative Ethics Commission. In the 2012 session of the Kentucky General 

Assembly, the portion of Mr. Marquette's salary (and accompanying expenses) 

attributable to legislative lobbying were $21,346. 

Columbia's sole registered Kentucky executive branch lobbyist is David 

M. Whitehouse of Whitehouse-Riddle Strategic Solutions LLC. During 2012, fees 

paid to Mr. Whitehouse were $27,000. Mr. Whitehouse also makes required 

public filings with the Kentucky Executive Branch Ethics Commission. 

Columbia also depends on the resources of the NiSource governmental 

affairs office in Washington, D.C. The lobbying expense of these NiSource 

employees are traditionally included in the monthly charges from NiSource 

Corporate Service, but have been excluded from this rate filing. 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 058 

Respondent: Judy Cooper 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATED MAY 22,2013 

58. Regarding demand-side management, conservation and energy-

efficiency programs, provide the following: 

a. A list of all programs currently offered by Columbia. 

b. The total cost incurred for these programs by Columbia in 

each of the three most recent calendar years. 

c. The total energy reductions realized through these 

programs in each of the three most recent calendar years. 

d. The total cost for these programs included in the proposed 

forecasted test period and the expected energy reductions to be realized 

therefrom. 

Response: 

a. Columbia's current demand-side management, conservation and energy-

efficiency program offerings are set forth on its Tariff Sheet No. 51h and is 

attached hereto as Attachment A. 

b. 2010: $238,769 2011: $951,103 2012: $1,156,404 

c. 2010: 886.8 Me£ 2011: 11,911.2 Me£ 2012: 9,449.0 Me£ 



d. The proposed forecasted test period does not contain any costs for these 

programs. The cost of the programs is recovered pursuant to Columbia's 

Energy Efficiency and Conservation Rider and no costs are included in 

base rates. 



PSC Case No. 2013-00167 
Staff Set 1 DR No. 058 
Attachment A 
Respondent: Judy Cooper 

Original Sheet No. 51 h 

COLUMBIA GAS OF KENTUCKY, INC. P.S.C. Ky. No.5 

ENERGY EFFICIENCY/CONSERVATION PROGRAM 
Approved DSM Measures 

RESIDENTIAL 

1. High Efficiency Appliance Rebates - provides a rebate to customer based upon 
installation of high-efficiency natural gas appliances. The rebate amount varies 
with the appllance(s) Installed as shown below: 

Natural Gas Appliance Efficiency Level Size Rebate 
Amount 

30,000 BTU or 
Forced Air Furnace 90% or greater greater $400 

30,000 BTU or 
Dual Fuel Furnace 90% or greater greater $300 

10,000 BTU or 
Space Heater %99 greater $100 

18,000 BTU or 
Gas Logs %99 greater $100 

18,000 BTU or 
Gas Fireplace 90% or greater greater $100 

Tan!( Hot Water Heater 0.62 Energy Factor 40 gallon or greater $200 

Power Vent Hot Water 
Heater 0.62 Energy Factor 40 Ga!lon or greater $250 

On Demand Hot Water 
Heater 0.67 Energy Factor $300 

2. Home Energy Audit- provides a walk-through audit to the customer at no charge. 
The customer is provided a summary of what was found during the audit and 
Information regarding suggested weatherization actions that can be taken to 
improve the energy efficiency of the home. 

3. Low-Income Furnace Replacement - in partnership with the Community Action 
Council, replaces old, non-working or Inefficient furnace equipment with high
efficiency models for Income-eligible customers. 

DATE OF ISSUE:: April 3D, 2012 

KENTUCKY 
PUBLIC SERVICE COMMISSI N 

JEFF R. DEROUEN 
EXECUTIVE DIRECTOR 

TARIFF pRAMrw 

ATE EFFEC~ .. ~· 2009 

EFFECTIVE 
Issued by authority of an Order of the Public Service Commission In Case o. 2009-00141 >Wf'mJ~O'§· 2009 

PURSUANT TO 807 KAR 5:01 J:>Th'ST/:Pe)ht (1) 
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KY PSC Case No. 2013-00167 
Response to Staff's Data Request No. 059 

Respondent: Herbert A. Miller, Jr. 

COLUMBIA GAS OF KENTUCKY, INC. 
RESPONSE TO STAFF'S FIRST REQUEST FOR INFORMATION 

DATEDMAY22,2013 

59. To the extent not included in other responses, provide all workpapers, 

calculations, and assumptions Columbia used to develop its forecasted test 

period financial information. 

Response: 

Please refer to the testimony, schedules, and workpapers included in Columbia's 

application. 




