ATTACHMENT TS-7(b)
Page 1 of 57

Agreement

between

Duke Energy Ohio, Inc.
and
Duke Energy Kentucky, Inc.

and

LLocal Union 1347
International Brotherhood
of Electrical Workers

Affiliated with
AFL-CIO

2014-2017



GENERAL INDEX ATTACHMENT TS-7(b)
Page 2 of 57

Page
A
Absence
Death in Family .. ..................... 24
IINeSS ..coiiiiiiiiiiiiiire e 15-16
Industrial Accidents.........ccecvnnnnne 17
Jury Duty .o 1,24
Leave of Absence .........veeeenn..... 9 14
Military Service ................. 9, 14, 26
System Service and
Seniority.....ccoevviveecrecreiiiarns, 7-10
Union Officers ......ccccvvvvvmvrrevsnnnnnn 9
Testifying for Company.................. 24
Accidents - Investigation of.......26-27
Advancements - Temporary ........ 11,26
Advance Notice Layoff.............. 5,10
Agreement - Term of ........ccoeevveennnne 1-2
Amendments to Agreement.............. 2
Arbitration Procedure ....................... 7
Assignments, Temporary -
To Higher Pay....ccccocveieicnnncincn, 26
Automatic Cancellation of
Union Security Clause .................. 4
B
Bargaining Unit
Description and Recognition of ........ 1
Basic Health Care .......cccoccovveeeeieenn. 32
Bidding, Cross - Between Divisions... 1,
.......................................... 11-12
Bulletin Boards
Overtime Lists ..cooeeecvviririernvinnnnnans 19
Posting Job Vacancies ............... 11-12
Posting of Union Notices................ 25

Business Manager, Premise Rights. 24

Call-Out Pay ..o 20-21
Cancellation of
Call-Out Overtime ......covvcveeeeeeaenn, 21



GENERAL INDEX

Page
Planned Overtime ......... PR 21
Union Security Clause, Automatic ... 4
Changes in Agreement........cocc.e.un. 1-2
Change of Schedule - Temporary...... 20
Check Off of Union Dues and
Service Charges ....ccocevrvvcinccnecn, 3-4
Christmas Day - Work on.................. 22
Classification
COmmittees .......cocevvvivrrcinrcanens 30-31
Of Employees .........coccorvievnneens 11-12
Classified Seniority.....ccccoevnvneenn, 8-12
Coercion - By Company .......c...ccecc...... 4
Coercion - By Union.......ccoccevvennn, 3-4
Compensation For
Death in Family ......coocorvvmnincnens 24
Grievance Meeting.........ccocvvveenene. 6-7
Holidays.......ccoconininiiiiiiiniicns 20-21
Holidays within Vacations.............. 14
Inclement Weather.........c.ccooovenne 23
Industrial Accidents.........ccoveveueene 17
Jury DUty oo 1,24
Meals....cooocverviriiririensneceens 21-23
Scheduled Off Days................... 17-18
Sick Leave oo 15-17
Temporary Assignments................. 26
Temporary Demotions.................. 26
Temporary Promotions ................... 26
Testifying For Company................. 24
Travel. .o 22-23
Union’s Job Evaluation Advisory
Commiltee........ccorvvumeniiuinicinans 30-31

Vacations .....c.eeevevvecreinieesnrennn. 12-14
Condition of Continued

Employment..........ccoovncrniniinninnns, 3-4
Consecutive Off-Days .......oocceevreenen. 18
Continuity of Work.......cceveciinnnnee 1-2
Contracting Work .......ccooveeivirnnenenes, 25
Cross Bidding Between
DIVISIONS. ..vvvvviivieeiie i, 1-2, 12

Crossing of Picket Lines...................... 5

ATTACHMENT TS-7(b)
Page 3 of 57



GENERAL INDEX

Page
D

Day, Basic Work.......cocevvinceeenee 17-18
Day WOIKETS ......cocvvvvimeiaiiiaennsn, 17-18

Scheduled Work Day................. 17-18

Basic Work Week......coceerneee 17-18
Death in Family ..o, 24
Deceased Employees Vacation.......... 13
Decision of Arbitrator.........ccceeecveereennes 7
Deduction of Union Dues or

Service Charges ....ccocovvvvcivinecnnn, 3-4
Demotions

On basis of Classified Seniority ..... 1

Reduction in Forces ...ccccccoeereernns 5,10

Rights of Management...........c.c....... 5
Dental Insurance........coceviniviiniins 32
Department Stewards................. 6,27
Departmental and Divisional

Working Rules.......cccovevmenieinnne. 35-43
Description of Bargaining Unit ....... 1, 3
Determination of Equal Seniority...... 10
Differential - Shift........cccoovvrvrccrnrceene 30
Discharge or Dismissal

Of Employees ....c.ccocceevveeivinnnanen. 2,4

Rights of Management...................... 5
Discipline of Employees.................. 2,4
Discrimination - By Company..........3-4
Discrimination - By Union ............... 3-4
Diversity Day.........coooviviiinininan 15
Division

Of Overtime .....ccoveevevvecimviceraincna 19

Of the Company.....c.ccooeeveecuivincicnnns 8

SENOTItY coeveeiiiecrcetrce e 7-8
Double Time

Excess of 16 Consecutive Hours .... 19

Holidays - Excess of 8 Hours ......... 20

Second Scheduled Off-Day ....... 18-19
Dues or Service Charges, Collection 3-4
Duration of Agreement .......c..c.oueee.en. 1-2

ATTACHMENT TS-7(b)
Page 4 of 57



GENERAL INDEX

Page
E
Elections - VOUNG ......ccceevvivviieiiincns 24
Employees
Covered by Agreement................. 1,3
Probationary.....c..c..ccccrvermirrnnnens 11-12
Regular......cccovvviiiiniinnnne e 12
SUIPLUS oo 17
Transfer, Starting Jobs.................... 11
Employment
Condition of Continued ................. 3-4
Guaranteed........cc.occovrriivrveerinninenns 25
Probationary..........cccormeivininnninns 1,12
Temporary.....ococeervvvrreciniiniiniin, 12
Equal Seniority - Determination of.... 10
Equipment Furnished - Safety ........... 26
Examinations
Medical ......cccovvveriniiiiiiiiii, 27
For New PoSItIONS......ocovvueviiminaninnns 25
Extension of Agreement ................... 1-2
F
Fixed Shift Worker.........ccceenis 17-18
Schedule Work Day................... 18-19
Scheduled Work Week .............. 17-20
Foremen or Supervisory Employees -
Representation of ......ccccovveviieciiinns 2
Foremen’s Duties - Restriction on....... 3
G
Grievance COMMIEE ..uvcrvrivreriieiiinnns 6
Grievance Procedure...........ccovvvunnnnn 6-7
Group Life Insurance...........c.ceo.... 31-32
Military Service .......oevvviiiriniiniins 26
Guaranteed
Employment.......cc.occrvvirerirnnennnnne 25
Work Week ..o, 25
H

Headquarters

ATTACHMENT TS-7(b)
Page S of 57



GENERAL INDEX

Page
Changing of ........ccocoveiiiiiciiininns 23
Healthcare.....c.c.cocvvvviiiinienriiicnns 32
Post-Retirement .........ccecviviiniinis 31
Holidays .....cocrveeviveiniiciininieicnnn, 20-21
PaY et 20-21
Within Vacations ........ccccevvveninennnnn. 14
Hospital Insurance ........ccooveevvennvennen 32
Hours of Work ....cccocevniiiiicinnnn, 17-18
I
TINESS oveeenieivcerer e eeree e 15-17
Inclement Weather.........cccooovvininns 23
Income - Retirement .........ccccoccvveians 31
Increasing FOICes .......covmivvinerinvienns 10
Industrial Accident Compensation -
Supplemental .........ccciiiiiiiiinnnn 17
Injuries - Employees Returning to
Work - Light Duty ....ccoeevrivriiinenn. 16
Insurance
Dental...ooooiiiie e 32
Group Life ..., 31-32
Hospital/Medical......cooecverilovrrunna. 32
Interruption or Pyramiding Benefits.. 33
Investigation of Accidents ............ 26-27
J

Job Classification and Evaluation.30-31
Job Description -

Equivaient Qualification................. 12
Jobs Open Notices - Posting of.....11-12
Jobs Outside the Bargaining Unit -

Promotions to......c.ccccvecicviiicicnicnn, 5
Job Site Reporting......ccoccvvvvrnivniinns 23
Jurisdiction Over Work.........c.cccee.e. 3
JUry DUty .ooevvevecreiireeiineicciinns 1,24

L

Labor Day - Work on.......ccoiiinin, 22

ATTACHMENT TS-7(b)
Page 6 of 57



GENERAL INDEX

Page

Laid Off Employees - Rehiring of ..... 10
Layoffs - Advance Notice of

Or Demotions in Classified

Seniority....ccooovvevieininnni, 10-11
Promotions, Demotions
and Transfers .......ccoeeviievrinnnnn, 5,10

Leave of Absence

Military Duty .......cccoeevvevenens 9, 14, 26

System Service and Seniority..7-9, 26

Union Duties......coveeeinviinnnercrennenn 9
Life Insurance - Group.......co.c...... 31-32
Light Duty - Return from Iilness ....... 16
Limitations on Sick Leave............. 15-16
Lists - Seniority.....ccccevrvenverrererionnens 8-9
LOCKOUL ..ttt 1-2
Long Term Disability ......c.coccoveneennins 16
Loss of Seniority.......ccoevevvcmmeeiveneninenne 9

M

Maintenance of Membership ............... 3
Management of Membership

and Rights ......oocviiiorneciiccirernn. 5
Meal Compensation.........cccocvueane. 21-23
Medical Examinations ......c..ccoeeevenee. 27
Medical Insurance Rate ..................... 32
Membership - Union Status.............. 3-4
Military Service

Group Life Insurance.........ccoeeu..... 26

SEMOIILY . covieiiiciccicie it 9

Vacations ....ccevevveeeceeesirneinnennsenennns 14
Modified Shift Worker ................. 17-19

Scheduled Work Day ............. 17-19
Scheduled Work Week ................. 17-19
Multiple Posting........cccoeovencecnncns 11-12

N

New Employees .........ccocvvemennee. 1, 11-12

No Strike Clause ......c.covvvvvvvvivieeirennns [-2

ATTACHMENT TS-7(b)
Page 7 of 57



GENERAL INDEX

Page
o
Off-Days - Consecutive ..........cuevnn.n. 18
Open Postitions - Posting of .......... [1-12
Outside Contractors - Equipment ...... 25
Overtime
Call-Out Pay ....cccocvvvervececrnanen 21
Division of ....ovvvieeriicnr e, 19
Planned ......ccccovirnccvncniinieenenns 21
Planned Outages .......c..ocviveeervennne 23
Time Off in Lieu of......cevevevrnenne, 19
Work - Compensation................ 18-19
P
Pay Day....cccoviniiieecieceeienn, 22

Pay for (see Compensation for)
Payroll Deductions for Dues
and Service Charges .........cooeeeun... 3-4
Period of Agreement and Provisions
For Arbitration at End of

ALreement. .ooeeiccrinrerrenreecriee e 1-2
Personal Day....c.ccoieeivivcciccnnnnne, 14-15
Picketing ......ccocoovveerieciiiicniecranen 4,5
Picket Lines - Crossing of.................... 5
Planned Overtime ......cccceivvvenvnnee 21
Planned Outages .......ccccoeevvrvervrernnnnn. 23
Posting of

Notices - Jobs Open................... [1-12

Seniority LiStS ..occoccereiiireneerrrnenne. 8-9
Premise Rights - Business Manager24-25
Premium Pay....covovvvvveececienne, 18-20
Probationary Employees................ 1,12
Procedures - New or Revised

Work Methods .......covevevievrvieenarne. 5
Promotions

Classified Seniorily.................... 10-12

TeMPOTAIY...coievvvreriesieeeererir e 26

Waiver of ....c.ccovveecvviiniiiicnein, 11

Within and Outside the Bargaining
Unit . 10

ATTACHMENT TS-7(b)
Page 8 of 57



GENERAL INDEX

Page
Pyramiding or Interruption of
Benefits.....oovevrmvriicciiinieeiecnres 33
R

Ratification by Membership ............. 1-2
Recognition

of Union ......oocovveeeimnniiiiccniicercenn |

Shift Work and Weekend Work ..... 19
Red-Circle ... 16-17
Reduction in Forces......... e 5,10
Regular (Present) Employees -

Maintenance of Membership............ 3
Regular Work Week ..................... 17-19
Rehiring of Laid Off Employees ....... 10
Reinstatement of Union Security

Clause ....ooceeeieiecece e 4
Representation of Foreman or

Supervisory Employees ..........c..c...... 2
Restrictions on Foremen’s Duties........ 3
Resultant Promotions.................... 11-12
Retirement Income Plan .................... 31
Retirement Savings Plan.................... 32
Retiring Employees’ Vacation........... 14
Retrogression .........coceviiiiinnicccennnn. 16
Return from Sick Leave................ 15-17
Returning Military Service

Classified Seniority......coccveeecreneeeenn. 9

Employee’s Vacation.............ce..ee. 14
Return to Bargaining Unit ................. 10
Rights & Responsibilities,

Management .........c.cooeeveveieineninieen, 5
Rotating Shift Worker................... 17-19

Scheduled Work Day................. 17-19

Scheduled Work Week .............. 17-19

S

Safety

Advisory Committee.......c.cevuernene.. 27

DEVICES oot eeeereenees 27

ATTACHMENT TS-7(b)
Page 9 of 57



GENERAL INDEX

Page

Scheduled Work Day

Day Workers.....c.occoeveveeeinncnne. 17-19
Shift Workers........ococcviiiiennnnnnn. 17-19

Training........coweeveecnincrcierncnrnnnanes 20
Scheduled Work Week

Day Workers .......ocovcniniirenannn 17-19

Shift Workers.......ccooeivceinnnnnne 17-19
Second Scheduled Off-Day

Premium Pay......ccccovevincnnnnn 18-20
Security - Union.......ccovvicvievnnrvnienrens 3-4
Seniority

Classified .......coovvereviciniirrnnnen. 8-12

DiVISIOM..o.coieerireenreerrt e 8

LASES .ot ecinrceone e e 8

LoSS Of oo 9

Military Leave of

ADSENCE....vvvvvveireeriireeveriirinnnn. 9,14,26

Transfer Between Stations................ 8
Service Charges or Dues -

Collection of .......ccccvevvvicineciracnnne, 5
Service - System .......ooeeerveeencrrenane. 8-9

LOSS Of ..ovvivviervvnreririsivcsenennesneeens 9
Shift Differential........cococcevvvnirviernans, 30
Shift Worker ......cocorvverenricienne, 17-19
Shift Worker’s Scheduled Work

Day .ot 17-19
Shift Worker’s Scheduled Work

WECK ..ottt 17-19
Short Term Disability ................... 20-21
Stewards - Union .......ccoceceeiveeeenvrrnnennn, 7
Straight Shift Worker.........cc......... 17-19

Scheduled Work Day ................. 17-19

Scheduled Work Week .............. 17-19
Strikes cooovveeniieeec 1-2,4

During Arbitration .......cc.ccecvverenne 1-2
SuccesSOrship..c..ovevvvicr v 33
Sunday Premium........ccccoovciciinvirnennene 30
Supervisors and Foremen

Representation of ....ccccocievcveniiiennne. 2

Surgical and In-Hospital
Medical Insurance.......c.ccccvvrurennnnne. 32

ATTACHMENT TS-7(b)
Page 10 of 57



GENERAL INDEX

Page
Surplus Employees .....ccoccevvvvrrenenee. 17
System ServiCe......ccuvriernrineirinneeiennn. 8-9
T
Temporary Advancements -
Higher Classifications..................... 26
Planned Overtime .....c...ccceon..e.. 19,21
Temporary Change of Schedule ........ 20
Temporary Employee ..o 12
Testifying for Company..................... 24
Thanksgiving Day - Work on............. 22
Time
Agreement Effective.....c.cccccvnvnnnnee. l
Off for Voting.......cccviveveivvnnecnnn 24
Off in Lieu of Overtime................... 19
Tools, 17 & above - Fleet Services.... 43
Training Schedules .........cccoevrnvnene. 20
Transfers .o..uveveveeeeeeeiciieveeeinne 5,10, 12
Transportation, Meals and
Lodging........cccmvcnrnirninnccenes 22-23
Travel Pay...occoveiiveiececiiiieceeee. 23
U
Union Discrimination ........c..coeeeeenine 3-4
Union Duties - Leave of Absence........ 9
Union Membership Status ................ 3-4
Union Security Clause .........ccccceevnnne 5
A4
Vacation
Dates ....coecevieei e, 12-14
Deceased Employee........cocccovuuenne. 13
Employees Leaving Company........ 13
lilness or Injury During ..o 14
Including Holiday .......c.ccoceeuenineen. 14
Normal Vacation Period ................. 13

One Day ata Time.......coovveerennen 13

ATTACHMENT TS-7(b)
Page 11 of 57



GENERAL INDEX

Page
Pay oo 12-14
Qualify for ..o, 12-13
Retiring Employees .......c.cccuu...... 13
Returning Military Service
Employees......cocovvireiineseniene, 14
Voluntary Arbitration .........cccce...... 1-2
Voting - Elections .......ccc.cooeccernennnen, 24
w
Wage Rates .....cccvvvviirvecerecienreniens 28,29
Waiting Period - Sick Leave........ 15, 16
Weather Conditions ........cccocvvevvvnnenn 23

Willingness and Intention to Join
Union - Voluntary.....coecovevecevesnennn. 4
Withdrawal of Membership -

Provisions ........coouevevivvrnricrnenrennene. 4
Work
Continuity of .......c.coovirieciinirrn, 2
Contracting of .......ccovvevevicrccenieennn 25
In Classification........cc.cceeerieevvnnnnn. 3
Jurisdiction of .........covecvieiiinnenniinnne 3
On Labor Day, Thanksgiving Day and
Christmas Day ......ccccoovvvverevirnrenens 22
StOPPALE .eeveeveieeeere e 1,2
Stoppage - During Arbitration...... 1,2

Upon Return from Sick Leave.. 15, 16
Work Methods and Procedures -

New or Revised.....c.oovvvvevivveneeiiiiinnnn 5
Work Week
For Payroll Purposes.......cccvovevinenn. 18
Regular.........ccoivvvvviicciinnnn, 17,18
Scheduled........covvmevirmeieeinnnn, 17,18
Work Vacations ...........cccceevenn.... 12,13
Workers - Day and Shift.............. 17, 18
Working Foreman........ccccoceeenennes 35, 36
EXHIBIT A
Working Rules......ccooonvcvicnnnn, 35-43

Regulated Generation............. 35, 36

ATTACHMENT TS-7(b)
Page 12 of 57



GENERAL INDEX ATTACHMENT TS-7(b)
Page 13 of 57

Mid West Comunercial Gen......36, 37
Mid West Field Operations

Work Rules..................... 37-39
(01575 w11 (4] o J 37
Substation ........c.coocvevricveeiiiies s 38
Test & Relay..ooceivevvcincennnnn, 38, 39
Midwest Field Operations

Work Rules ......cccovvvveevrneennen, 39-41
Electric Trouble ......cccevvvvvviriivninenns 40
Electric Meter.........covvvevvreiverennne.. 40
Overhead Transmission &

Distribution Construction ............ 41
Underground Cable &
Equipment.......c.coeevereceeecnnnnn. 41, 42
Service DiviSiOn......ccoecvevrcnvneeicinnee. 42
Power Delivery Warehouses........... 42
Generation Supply Chain.......... 42,43
Fleet Services.....coveinnenvrrcrnrnnnnnn. 43

APPENDIX A

Historical Sidebar Letters 1973 - 2017



ATTACHMENT TS-7(b)
Page 14 of 57

MEMORANDUM OF AGREEMENT

This Agreement is made and entered into by and between Duke Energy Ohio, Inc. and
Duke Energy Kentucky, Inc., hereinafter referred to as the “Company,” and Local Union 1347 of
The International Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafter as the

“Union.”

The Company and the Union recognize that in order for the parties to meet the chailenge
of competition, the need for long term prosperity and growth, and establish employment
security, each must be commitied to a cooperative labor management relationship that extends
from the bargaining unit members to the executive employees. The Company and the Union
agree that employees at all levels of the Company must be involved in the decision making
process and provide their input, commitment, and cooperation to improving productivity and
helping the Company become the lowest cost producer and highest quality provider of energy
service.

ARTICLE |

Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as
the sole and exclusive representative of the employees in the bargaining unit defined as “The
Electrical Workers Unit’ by the National Labor Relations Board in its Decision and Direction of
Election dated August 12, 1944, for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment and other conditions of employment.

(b) All new employees shall be classified as probationary employees for a period of one (1)
year. Employees with six months or more of continuous service are eligible to receive
supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to
bidding rights to other job classifications. Further, probationary employees shall have no recourse
to the grievance procedure as set forth in Article I}, Section 1 for the first six (6) months of the
probationary period. However, after serving six (6) months of the probationary period, probationary
employees will have recourse to the grievance procedure for any non-discipline related grievances.

Section 2. (a) This Agreement and the provisions thereof shali take effect on April 1, 2014
and shall be binding on the respective parties hereto until April 1, 2017 and from year to year
thereafter unless changed by the parties.

(b) Either of the parties hereto desiring to change any section or sections of this Agreement
and/or to terminate this Agreement shall notify the other party in writing of that intention at least
sixty (60) days prior to April 1, 2017 or any subsequent anniversary date. If neither party gives
such notice the Agreement shali continue from year to year. If such notice is given by either party
the Agreement shall be open for consideration of the change or changes desired. Within fifteen
(15) days from the date the first notice of intention to change is given by either party to the other,
but not later than thirty (30) days prior to April 1, 2017 conferences shall commence for the
purpose of considering the proposed changes. At the first such conference, each party will submit
its proposed changes, in writing, to the other party.

(c) In case of failure to reach an agreement on the changes desired by either or both
parties, within a period of thirty (30) days following commencement of conferences, but in no event
later than the renewal date of this Agreement, the changes shall be referred to arbitration as

1
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provided for in Article i, Section 2 hereof. Either party desiring to avail itself of éﬁﬁﬁﬁﬁ&ﬂﬁ Iﬁ%(
case shall notify the other party in writing of its desire to arbitrate and at the same time name its
arbitrator. The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or
lockouts pending the decision of the arbitrators. The provisions of this paragraph shall not apply in
the event either party gives written notice to the other party at least sixty (60) days prior to April 1,
2017, of its desire to terminate the Agreement on April 1, 2017, if there remains at that time issues

which the parties are unable to resoive.

(d) In the event agreement is reached on or before March 31, the 2014 - 2017 Agreement
will be extended for a mutually agreed number of calendar days. The Union shall have one-haif of
the mutually agreed number of calendar days immediately following the date an agreement is
reached in which to submit the Agreement to its membership for ratification and in case of failure to
ratify, in order that the Company shall have the remaining one-half of the mutually agreed number
of calendar days as notice before a strike or work stoppage commences. Providing the mutually
satisfactory Agreement is ratified by the membership within the first one-half of the mutually agreed
number of days following the date an agreement is reached, such Agreement will be made
retroactive to the 31st day of March.

(e) It is agreed that this Agreement may be amended or added to at any time by written
consent of both parties hereto.

Section 3. The Union agrees not to admit to membership or permit to retain membership for
coliective bargaining purposes any foreman or supervisory employee of the Company who is not
employed in a classification within the unit now represented by the Union.

Section 4. (a) It is expressly understood and agreed that the services to be performed by
the employees covered by this Agreement pertain to and are essential to the operation of a public
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as
this Agreement and conditions herein be kept and performed by the Company, the Union agrees
that under no conditions and in no event, whatsoever, will the employees covered by this
Agreement, or any of them, be called upon or permitted to cease or abstain from the continuous
performance of the duties pertaining to the positions held by them under this Agreement. The
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of
performance of said employees, insofar as such performance is required in the normal and usual
operation of the Company’s property and that any difference that may arise between the above-
mentioned parties shall be settled in the manner herein provided.

{(b) The Company agrees that it will not attempt to hold Local Union 1347 of the International
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against the
Union because of a strike, slowdown or work stoppage not authorized, abetied or condoned by the
Union. The Union agrees that any employee or employees who agitate, encourage, abet, lead or
engage in such a strike, work stoppage, slowdown or other interference with the operations of the
Company shali be subject to such disciplinary action as the Company may deem suitable,
including discharge, without recourse to any other provision or provisions of the Agreement now in

effect.



Section 5. (a) This Agreement covers all work done for the Company,AFTdﬁﬂmgNWBjﬁ(b)
performed by Duke Energy Shared Services, Inc., by the employees of the occupaﬂffolna 37
classifications in the unit defined as “The Electrical Workers Unit” by the Nationai Labor Relations
Board Order dated August 12, 1944, which is covered by this Agreement. The unit so defined shall
retain jurisdiction over such work as was normally performed by it prior to March 31, 1945, but
such jurisdiction shall not be expanded except by mutual agreement of the parties hereto or
through due process under the National Labor Relations Act.

Employees other than those covered by this Agreement shall continue to perform work
normally performed by them prior to March 31, 1945, except where mutually agreed upon in
specific instances as itemized in Departmental Rules of this Agreement.

(b) Except in case of emergency, work regularly done by employees in a classification shall
be restricted to such work as is normally assigned to that classification, or work of a basically
similar nature.

(c) Foremen’s duties shall be restricted to direct supervision except in cases of emergency,
for such incidental work as may occasionally be required or as may be otherwise outlined in the
Departmental Work Ruies.

Section 8. The Company and the Union agree to meet and deal with each other through
their duly accredited representatives on matters relating to hours, wages and other conditions of
empioyment of the employees of the Company covered by this Agreement.

Section 7. Respecting the subject of “Union Security,” the parties mutually agree as follows:

(a) All regular employees of the Company as of the ratification of this Agreement, who are
not members of the Union shall not be required as a condition of their continued employment to
join the Union. However, after April 1, 2014, all regular employees of the Company within the
bargaining unit represented by the Union who are members of the Union, and who are not more
than six months in the arrears with dues, or who may become members of the Union, shall be
required as a condition of their continued employment to maintain their membership in the Union in
good standing, subject to the annual ten day escape period hereinafter described.

(b) The Union agrees that neither it nor any of its officers or members will intimidate or
coerce any of the employees of the Company to join or become members of the Union, nor will
said Union or any of its officers or members unfairly deprive any employee within the bargaining
unit represented by the Union of union membership or of any opportunity to obtain union
membership if said employee so desires. In this connection the Company agrees that it will not
discriminate against any employee on account of activities or decisions in connection with the
Union except as the same may become necessary on the part of the Company to carry out its
obligations to the Union under this Agreement.

(¢) If a dispute arises as to the actual union status of any employee at any time as to
whether or not the employee has been unfairly deprived of or denied union membership, the
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article I,
Section 2 of this Agreement.

(d) Within thirty-one (31) days after the date of hire, all employees who are not members of
the Union, except those employees mentioned in subsection (i) of this section, shalil be required as
a condition of continued employment to pay to the Union each month a service charge as a
contribution toward the administration of this Agreement in an amount equal to the monthly dues

3



uniformly required by the Union Members. Such contributions shail be checked 3t A%t Eﬁcirpsgpj ;'.),

written authority executed by the employee and remitted to the Union in the same manner as the
dues of members.

(e) The Company agrees to dismiss any employee at the written request of the Union for
non-payment of union dues or service charges or to discipline employees represented by the
Union in the manner herein provided for viclation of this Agreement, if requested to do so in writing
by the Union. Nothing in this clause, however, shall be construed so as to require the Company to
dismiss or discipline any employee in violation of any state or federal law.

() The Union agrees that any present or future employee who is now or may become a
member of the Union may withdraw from membership in the Union between September 21st and
September 30 inclusive of each year, by giving notice by registered or certified mail to the Labor
Relations Department of the Company. After such withdrawal an employee shail not be required
to rejoin the Union as a condition of continued employment.

(g) The Company agrees that after proper individual authorizations by means of written
individual assignments in a form mutually agreeable to both parties to deduct Union dues and
service charges, and the original initiation fee from members’ pay. This deduction shall be made
once each month and shall be forwarded within seven calendar days to the authorized agent of the

Union.

(h) The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or
any other interference to the work or the operations of the Company by a group of employees in
the bargaining unit represented by the Union this section of the contract is then and there and by
reason thereof automatically canceled and of no further force and effect; provided, however, that
the Company may, upon the presentation of proof satisfactory to the Company, within ten days
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same
validity, force and effect as if it had not been canceled. In this connection, it is the expressed
intention of the parties that for the purpose of making this cancellation provision effective without
affecting the other sections of the contract, this contract is to be considered a severable contract.
Should the automatic cancellation of this section occur, it is the intention and agreement of the
parties that all other sections and provisions of the contract remain in full force and effect as therein
provided. The Company agrees that it will not deliberately arrange or incite such interference to
the work or operations of the Company as are referred to in this section.

(i) The Company agrees that all persons, before they are empioyed as regular employees
in any classification within the unit represented by the Union, shall be required to signify in writing
their voluntary willingness and intention to join the Union not later than thirty-one (31) days after
their employment by the Company.

Section 8. There shail be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee because of membership or non-
membership in the Union, because of lawful activities on behalf of the Union, or because of race,
color, religion, sex or national origin or ancestry or for any other reason. References to the
masculine gender are intended to be construed to also include the female gender wherever they

appear throughout the Agreement.



Section 9. (a) Except where expressly abridged by a specific provision of ﬂﬁ@’ﬁ@@@?%ﬁ,”@
the Union recognizes that the management of the Company, the direction of the working fofces. >
the determination of the number of men it will employ or retain in each classification, and the right
to suspend, discharge, or discipline for just cause, or hire, promote, demote or transfer, and to
release employees because of lack of work or for other proper and legitimate reasons are vested in

and reserved to the Company.

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or
rights which belong to and are inherent to Management. Any of the rights, powers, and authority
the Company had prior to entering this Agreement are retained by the Company, except as
expressly and specifically abridged, delegated, granted or modified by this Agreement.

(c) The Company may adopt or revise any work methods and procedures which are not in
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing,
of any new or revised Company work methods and procedures. Such new or revised Company
work methods and procedures shall not be effective untit such notice is given.

(d) The foregoing three paragraphs do not alter the empioyee’'s right of adjusting grievances
as provided for in Article i1, Section 1 of this Agreement.

(e) In order to avoid possible grievances, the Company will discuss in advance with the
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees
in all classifications governed by this Agreement, except in instances where the employee with the
greatest length of classified seniority is selected for promotion, or the employee with the least
classified seniority is selected for demotion or layoff. The Company agrees that the Department
Management will notify in writing in advance or as promptly as possible the Master Steward or
Business Manager of the Union of promotions, demotions or transfers of employees covered by

this Agreement.

(f} Except as herein provided, promotions, demotions, transfers or layoffs of employees
covered by this Agreement made by the Company without discussion in advance with the Union
representatives will not be considered permanent, until so discussed.

Section 10. A copy of any letter constituting disciplinary action by the Company against any
employee covered by this Agreement shall be furnished to the employee and the Union. in case of
a grievance resuiting from such a waming letter see Article [l, Section 1.

Section 11. Employees shall not be required to cross a picket line except to perform work
which is necessary to provide the normal services of the Company. A supervisor shall make the
necessary arrangements with the picketing Union involved for the employee to cross the picket
line. Whenever possible, the supervisor will attempt to have the employee enter the property
through a non-picketed entrance.
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Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between A-17
an employee and the Company, or the Union and the Company may become the subject of a
grievance. However, with respect to any claim or dispute involving the application or
interpretation of an employee heaith, weifare or pension (including defined benefit, defined
contribution and 401(k) plans) plan, initially the Employee and the Union will make a good faith
effort to resolve those disputes in accordance with the terms and procedures set forth in the
relevant plan document and applicable laws. Additionally, should the content of any
communication relating to employee benefits conflict with the terms of the relevant plan
document, the terms of the plan document shall govern. The time limit for filing a grievance will
be suspended as long as the Employee and the Union are pursuing the appeal processes in the

benefit plans.

Realizing the importance of avoiding delays in rendering decisions regarding grievances, the
following procedure shall be followed. If after consultation between an employee covered by this
Agreement and his or her immediate supervisor, the employee still feels that there is a grievance
arising out of this Agreement, the avenue of adjustment for grievances shall be as follows:

First Step

An employee or the Union must file any grievance, involving wages, hours of work, conditions of
employment, or of any nature arising out of this Agreement with the employee’s supervisor. The
grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or
30 days from the time the employee or the Union became aware of the occurrence. The initial
meeting shall be held between the supervisor and other management, the employee involved
and the officially designated steward. Grievances in this step shall be answered verbally at the
meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the
Union of the appropriate management person to notify in the event that the Union wishes to
pursue the grievance to the second step.

Second Step

If the parties are unable to resolve the grievance following the first step, within 10 work days of
the first step response, the Union may submit a written grievance to the management of the
department designated in the first step. Department management will schedule a meeting with
a small committee representing the Union within 20 workdays after receipt of the written
grievance. The department management will render a written decision within 30 workdays after

the date of the meeting.

Third Step

If the parties are unable to resolve the grievance following the second step, within 30 workdays
of the second step response, the Union may notify the Labor Relations Department in writing of
its desire to advance the grievance to the third step of the grievance procedure. The Labor
Relations Department will scheduie a meeting with the appropriate management representatives
and a small committee representing the Union within 20 workdays after receipt of the written
request. The Labor Relations Department will render a written decision within 30 workdays of

the date of the third step meeting.



The procedure outlined in this section may be altered at the request of the Unioﬁ%ﬁ%}n}@ﬁ@
case by filing the grievance in writing initially at the second step of the grievance procedure.

Employees engaged in the above grievance procedure during their working hours shall not suffer a
loss of straight-time pay for that time.

Section 2. ARBITRATION PROCEDURE. (a) If the parties are unable to resolve the
grievance following the third step, the Union, within 30 workdays of receipt of the third-step
response, may notify the General Manager, Labor Relations in writing of its desire to advance
the grievance to arbitration.

(b) Upon receipt of the Union's notification the parties will promptly petition the Federal
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will
be selected by the parties. In the event that no acceptable arbitrator appears on the panel of
arbitrators submitted by FMCS either party may request an additional pane! from FMCS.

(c) The arbitrator so selected shall hoid a hearing as promptly as possible on a date
satisfactory to the parties. If a stenographic record of the hearing is requested by either party,
the initial copy of this record shall be made available for the use of the arbitrator and the party
requesting the records. The cost of this initial copy and its own copy shall be borne by the
requesting party, unless both parties desire a copy. If both parties desire a copy they shall
equally share the cost of the arbitrator's copy, and shall each bear the cost of any copies of the

record they desire.

(d) After completion of the hearing and the submission of the post-hearing briefs, the
arbitrator shall render a decision and submit to the parties written findings that will be binding on
both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be borne equally
by both parties.

(f) Any grievance that is not taken to the next step within the time limits specified will be
deemed to have been withdrawn and shall not set a binding precedent for any pending or future
grievances. If at any step in the grievance procedure, the Company does not answer within the
designated time frame, the Union may notify the Company of its desire to advance the
grievance to the next step of the grievance procedure. Any time limits may be extended by
written agreement between the parties.

(@) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify
any provision of this Agreement. It is also mutually agreed that there shail be no work stoppage
or lockouts pending the decision of the arbitrator or subsequent thereto.

ARTICLE Il
Section 1. System Service shall date from the time an employee first earns compensation
in the employ of the Company, except as such continuocus service record may be lost in

accordance with Item (h), Section 5 of Article Iil of this Agreement.

Section 2. Division Seniority shall be the total seniority accumulated in a specific division.



(11)

(12)
(13)
(14)
(15)

(16)

Zimmer Station and the Woodsdale Station.

Section 3. Classified Seniority shail date from the time an employee isﬁa%ﬁf%ﬁi:gfﬂ:;
specific classification.

Section 4. For the purpose of this Agreement the Divisions of the Company shall be
considered as foliows:

East Bend Station
Miami Fort Station

Combustion Turbines (Beckjord,
Miami Fort and Dick’s Creek)

Wm. H. Zimmer Station
Woodsdale Station
Operators

Substation

Test & Relay

Electric Trouble
Electric Meter

Qverhead Transmission and
Distribution, Construction

Underground Cable and Equipment
Service Division

Power Delivery Warehouses
Generation Supply Chain

Fleet Services

- Regulated Coal Fleet

- Midwest Commercial Generation

- Midwest Commercial Generation
- Midwest Commercial Generation
- Regulated Coal Fleet

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Field Operations

- Midwest Operations

- Midwest Warehouse Operations

- Enterprise Fleet and Meter Operations

Section 5. (a) Company System Service shall be used to determine the amount of vacation
an employee is eligibie to receive.

(b) There shall be no transfer of classified seniority rights for Power Operations’ employees
between the East Bend Station, the Miami Fort Station, the Walter C. Beckjord Station, the Wm. H.

(c) The Company shall maintain an up-to-date seniority list of all employees in each
Division. Such list shall show System Service and Classified Seniority of each employee and shall
be posted in a place or places accessible to all employees in such Divisions. If exception is not
taken to the list as posted within thirty (30} days from the date of posting the list shall be

8



considered as correct and no change will be made thereafter except by matiEtG Eggiﬁﬁ ‘:),
between the Company and the Union. Copies of these lists shall be forwarded to the Union.

(d) An employee entering military service shall continue to accumulate full system service
and full seniority for the time specified by appiicable laws provided that he returns with a certificate
of satisfactory completion of his active service and applies for work within the time specified by said
laws after his refease from active duty.

When a regular empioyee returns from military service, as defined in the previous
paragraph of this section, he shail be given an opportunity and reasonable assistance to qualify for
any job to which he would have progressed in the promotional sequence in which he was
employed at the time of his entry into military service; and he will be promoted to that classification
at the time he becomes qualified and provided he bids every opening in his promotional sequence
at the time he becomes qualified after he returns from military service. His classified seniority shall
then be adjusted.

(e) Leave of absence may be granted, if requested in writing, to an employee with the
written consent of the Company. Employees on leave of absence for Military Service, illness,
injury, or Union business shall accumufate system service and seniority. Employees on leave of
absence granted for any other reason shall not accumulate system service or seniority but system
service and seniority already accumulated shall not be forfeited. Where a leave of absence is
granted to any employee covered by this Agreement, the Company shall notify the Union in writing
without delay. :

(f) Any member or members not to exceed three (3) members elected or employed by
Local 1347 of the Union whose duties for the Local require their full time shall be granted a leave of
absence by the Company for six (6) months and additional six (6) months’ periods thereafter
providing that each member is from a different promotional sequence or that the Company has
granted permission for two (2) members to be from the same promotional sequence. On return to
the empioy of the Company such employees shall be employed at their previous classification or
other higher classification within this unit for which they may be qualified.

Employees on leave of absence who are employed full time by the Local Union shail be
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the
Group Life Insurance program.

(g) An employee losing time due to illness or injury shall be entitled, upon recovery, if
physically and mentally qualified, to the position heid prior to such accident or iliness.

(h) Employees will lose their system service and seniority who:

(1) Quit of their own accord. If such employees should return to work with the
Company on a full-time basis, those employees will recoup their system service
seniority previously held before ieaving the Company.

(2) Is discharged for cause.

(3) Fails to report their availability for work within three (3) scheduled working days,
fails to report for work within seven (7) days after being recalled from layoff or fails
to make other arrangements satisfactory to the Company within the first three (3)
scheduled working days after notification.

9
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Section 6. (a) In making promotions within the bargaining unit classified seniority, ability A-18
and qualifications shall be taken into consideration. Ability and qualifications being sufficient
seniority shall prevail. Any employee promoted to a supervisory job outside the bargaining unit
shall retain, for a period of nine months, all classified seniority accumulated up to the date of the
promotion, Such seniority may be exercised, through the established bidding procedures, within
the bargaining unit, should such job be jeopardized because of lack of work or any other reason
except for dismissal for cause. If an employee, who was a supervisor for more than nine months,
retums to the bargaining unit, he will receive a classified seniority date behind all incumbent
employees in the job classification from which he originally promoted. No supervisor may return to
a bargaining unit job classification, if it would result in the layoff or prevent the recall from fayoff, of
an employee represented by the Union.

(b) In the event of a layoff or work force reduction, layoffs, demotions, and transfers shall be
made on the basis of classified seniority within a promotional sequence in a department. An
employee shall have the right to be returned to any starting level job classification previousily held
by him in the course of his employment with the Company if his seniority is sufficient to qualify him
for such job and an opening or job vacancy exists. An employee does not recoup any classified
seniority in those job classifications higher than the one to which he is assigned, despite the fact
he may have previously worked in the higher job classifications, until he is permanently promoted
to the higher job classification through the established posting procedure. For purposes of this
paragraph, if an employee has not worked in a lower classification in his promotional sequence,
he will be credited with classified seniority in each such lower job classification for all time worked
in a job classification at the same or higher wage level within his promotional sequence. An
employee, however, shall not have the right to be demoted or transferred to any classification in
another promotional sequence which he has not previously held, except as provided in Article 1ll,
Section 7{f). Under no circumstances will an employee be permitted to arbitrarily select a job
where no vacancy or job opening exists.

(c) Except for temporary or probationary employees, the Company shall give not less than a
28 calendar day advance notice to the Union of any general reduction in forces.

(d) When increasing forces the Company agrees to recall empioyees previously laid off for
lack of work. When recalling occurs it shall be done on the basis of classified seniority and no new
employee shall be hired in that promotional sequence until all regular employees in that
promotional sequence who have been laid off within three (3) years have been recalled or rehired,
provided that such former regular employees are available for work and are qualified to perform
the job. Such former employees shall make satisfactory arrangements for reporting to work in
accordance with Article [, Section 5(h) (3) after notification through the United States Mail, or by
telegraph, addressed to the address last given to the Company by the employee. A copy of such
notice shall be given to the Business Manager at the time the notice is sent to the employee.
Failure of the employee so notified to report to work or to supply a reason satisfactory to the
Company for not doing so, within the time limit herein, shall be considered a waiver of re-
employment rights by the employee. Employees who are on a layoff status from the Company
shall be considered for hire, before other applicants, on the basis of all of their Division Seniority,
into bargaining unit job classifications for which they do not have a recall right for a period of three

(3) years.

(e) Should time constituting seniority of any two or more employees be equal, the respective
seniority of such empioyees shall be determined by lot by the Union and the Company notified in

writing by the Union.
10
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Section 7. (a) When an opening in a job classification covered by this Agreement t‘é“%é béfﬁ'a

filled, a notice shall be posted by the Company on all builetin boards in the appropriate Division(s).
A copy of such notice shall be mailed to the Business Manager of the Union. This notice shall be
posted two weeks before the opening is permanently filled. This period of posting may be reduced
to seven (7) days provided that any employees with greater seniority who may be off duty during
the entire seven (7) day posting period are notified of the posting by a copy of the posting notice
mailed, by registered or certified mail, to their home address on record with the Company. Where
a notice is posted as provided above and the opening has not been filled sixty (60) days after the
closing date of the posting, it shall be invalid and a new posting made before the opening is
permanently filled. This shail not preclude the management from filling the opening by assignment
if no qualified bids are received on the first posting of the opening. This procedure may be
modified in departmental ruies where mutually agreed upon.

(b) Subject to the approval of the Company and the Union any employee may waive his
right to promotion or temporary advancement either within or outside the bargaining unit if such
waiver does not prevent other employees from acquiring experience in the job held by him. Such
waiver must be submitted to the Company and the Union in writing at least seven (7) days in
advance. A request for withdrawal of such a waiver must be submitted in writing.

{c) When an employee waives his right to a position, the next employee shall be entitled to
such position, on a seniority and sufficient qualification basis, and so on until the position is filled.

(d) An employee waiving his right under this provision cannot later claim that particular job
as a seniority right; however, the employee making such waiver shall not prejudice his right to
accept future vacancies or positions that may occur, on a basis of his classified seniority and

qualifications.

{e) An employee permanently established in a classification under the provisions of this
section of the Agreement shall not be replaced later by an empioyee who may have developed
sufficient seniority or qualifications.

(i Any Union employee who may make application to the Company for transfer to a
starting job represented by the Union for which the employee may be equally suitable to other
candidates as determined by the Company, will be given preference before an employee
transferring from outside the Union or a new employee is hired for the job. Anyone transferring as
provided herein shall not receive a reduction in rate unless the employee’s rate of pay exceeds the
maximum rate of the job to which the employee is transferred. In such case the employee’s rate
shall be reduced to the maximum rate of that job. For the first six (6) months after an employee
transfers from outside the Union, the employee may be discharged thhout recourse to the
grievance procedure of this Agreement.

(g) When an opening occurs in a job classification, employees aiready in that job
classification within the Division may exercise their seniority rights to cross bid for the particular
opening. The employee already in the job classification within the Division who cross bids and who
can qualify will be selected; however, only one cross bid will be allowed. When an opening has
been filled in accordance with the procedure outlined above, the resultant openings will be filled by
promotion of employees from the next lower job classification in the particular promotional
sequence in accordance with the provisions of this Agreement. An employee shali not have the
right to bid on a demotion but may request in writing consideration for a demotion.

11



The procedure outlined above is not applicable to those Divisions where theﬁ'ﬁﬁﬂﬂf@‘ﬁﬁg q
system is in use. In the Divisions where multiple posting is used, the empioyees are permuﬂ%
submit their applications for promotion or cross bid in advance of an opening. An employee shali
not have the right to bid on a demotion but may request in writing consideration for a demotion.
When openings occur, they will be posted on the bulletin boards at the various headquarters within
the appropriate Division(s). In the Divisions where multiple posting is used and job openings exist
cross bids will be permitted at each job classification level before promotions are made and until
the posting is completed.

This Section of the Agreement shall not be interpreted in such a way as to enable
employees to utilize seniority in the selection of a particular shift, working crew or job assignment,
but supervisors may make such assignments on the basis of an employee’s request with
consideration to the requirements of the job to be filled and the seniority of the employee.

(h) All new employees and all employees transferring from other bargaining units into a job
classification represented by the Union shall be classified as probationary employees for a period
of one (1) year and shall have no system service and seniority rights during that period. After one
(1) year continuous service as a probationary employee, such employees shall be classified as
regular employees and their system service and seniority record shall include their previous
employment as probationary empioyees and any other previous employment to which they are
entitted. The Company shall have the right to lay off or discharge probationary employees for
cause and there shall be no responsibility for re-employment of such employees after they are
discharged or laid off during the probationary period.

(i) Employees hired for a specific temporary project of limited duration shall be classed as
temporary employees and shall not acquire system service or seniority rights. The Union shall be
notified in writing of the hiring of such employees and of the project and probable duration for which
they are employed. The Union shall be notified in writing of any change in the employment status
of such employees.

Section 8. An employee, when permanently assigned to a job classification and qualifying
in all respects with the exception of time spent in the preceding classification as required in the
qualification section of the job description, shail be considered as having the equivalent of such
required time.

ARTICLE IV
A-41 Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with pay

during the calendar year in which they complete the specified number of years of service on the
following basis:

(1) Employees with less than one (1) year of service with the Company shall be
entitled to one (1) day of vacation for each month worked, with a maximum of ten (10) days total.

(2) Employees with one (1) year of service with the Company shall be entitled to a
vacation of two (2) weeks.

(3) Employees with seven (7) or more years of service with the Company shall be
entitled to a vacation of three (3) weeks.

12



-7(b)

(4) Employees with fifteen (15) or more years of service with the c&%‘a‘fﬂ}“ﬁﬁgﬁ 6 <7

entitled to a four (4) week vacation or, if required to work by the Company, payment of one week's
wages (forty hours at straight time) in lieu thereof for the fourth week.

(5) Employees with twenty-one (21) or more years of service with the Company shall
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one
week's wages (forty hours at straight time) in lieu thereof for the fifth week.

(6) Employees with thirty-two (32) or more years of service with the Company shall be
entitled to a six (6} week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time) in lieu thereof for the sixth week.

(b} The normal vacation period shall be from Memorial Day to September 30, inclusive. An
employee who is eligible for more than a two (2) week vacation may be required to take the
vacation in excess of two (2) weeks outside the normal vacation period.

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each month
the employee is employed during the current calendar year or is on STD, or leave of absence. Any
employee leaving the Company’s service during any calendar year shail receive payment for any
unused portion of accrued vacation for that current year, except that the maximum vacation payout
for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time pay. Active
employees may use current year vacation at any time during the year as approved by supervision.

(d) In order for an employee to qualify for a vacation, the employee must have been on the
Company payroll as a full-time regular or probationary employee on the last day in the calendar
year previous to the vacation, and must have been available whenever necessary for the Company
medical examinations and reports.

(e) Every effort will be made to grant vacation at a time suitable to the employee, but
should the number leaving on vacation in any one period handicap the operations of the Company,
the Company reserves the right to limit the number receiving vacations. Preference for vacations
shall be granted within a classification at a headquarters on a system service basis within the

bargaining unit.

Vacations must be selected for full weeks. However, an employee entitled to two or more
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day
increments. Requests for these days must be made at least five calendar days prior to the
date requested and must be approved by supervision. However, because of extenuating
circumstances, a day off with less than a five calendar day notification may be approved by an
employee’s supervisor. An employee entitled to five or more weeks of vacation in a calendar year
may arrange to take ten days of that vacation in one-day increments. However, because of
extenuating circumstances a day off may be taken with less than the five calendar day notification
with approval by supervision. Requests for at least five of these ten days must be made five or
more calendar days prior to the date requested and must be approved by supervision. The
Company reserves the right to limit the number of employees who can be off on a specific day and
may, but cannot be required to, grant a one day increment on a work day preceding or following a
holiday or other vacation. Such one-day increments must be utilized before an employee’s
scheduled vacation in a particular year is exhausted.

(f) The estate of an employee who dies shall receive all current year vacation pay earned in
accordance with Article IV, Section 1(a).
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{(g) Time lost because of a leave of absence due to injury or iliness shall not be considered
as a break in continuous service, providing the employee is available whenever necessary for the
Company medical examinations and reports during the leave of absence. Vacation will be granted
in accordance with Article IV, Section 1(d).

{h) Employees returning from military service in a subsequent calendar year will receive
all vacation pay they have earned in accordance with Article IV, Section 1(a).

() When a holiday falls within an employee’s vacation such employee shall receive either
eight (8) hours additional pay to compensate for the loss of such holiday or one additional vacation
day shall be aliowed immediately before or immediately after the vacation period at the discretion
of the Company.

An employee leaving the Company, except due to retirement, will not receive holiday pay
for a holiday which occurs after the employee’s last day worked.

An employee leaving the Company due to retirement and drawing vacation pay will receive
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls
within the vacation pay period.

(iy An employee required by the Company to work during his normal vacation period shall
be paid at his regular rate for all such time worked as provided in this Agreement and in addition
shall receive such pay as he would normalily have received for the vacation period.

The Company will not require an employee to work during his scheduled vacation period
unless the absence of such empioyee would jeopardize the maintenance of continuous service by
the Company. The Company agrees to notify the Union in writing of each instance where an
employee is required to work during his scheduled vacation, outlining the nature of the emergency
requiring such action.

(k) Any employee who becomes legitimately ill immediately before his scheduled vacation
shall not be required to take his vacation during such an iliness. If, however, an employee
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his
vacation period. All vacations will be taken within the calendar year that they become due, except
for vacation the employee or the Company deposits in the employee’s retirement vacation bank or
unused vacation time that an employee carries over. An employee may carryover unused vacation
hours from one calendar year to the next not to exceed eighty (80 hours. Vacation bank time and
unused vacation carry-over time will be paid to the employee upon termination of employment.

An employee’s vacation will start when the employee is released from duty on his last
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his
first regularly scheduled working day following the scheduled vacation. However, prior to the
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that he
desires to be considered for work on what would have been normal off days at the beginning or
end of his scheduled vacation.

Section 2. {a) An employee who has completed six months of continuous service shall be
entitled to four compensated personal days off each calendar year. Requests for personal days
must be made at least four calendar days prior to the date requested and must be approved by
management. However, because of extenuating circumstances, a day off with less than a four
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calendar day notification may be approved by an employee's supervisor. Arran”‘érgr‘h‘é'ﬂgfgczr;ég o
I'be

personal days must be made with supervision on or before November 1 of each year or it sha
lost. The Company reserves the right to limit the number of employees who can be off on a
specific day. If a personal day is not used during a year, it shall be lost and no additional

compensation shall be granted.

(b) An employee who has completed six months of continuous service shall be entitled to
one compensated Diversity Day off each calendar year. Requests for this day must be made at
least four calendar days prior to the date requested and must be approved by management.
However, because of extenuating circumstances, less than a four-calendar day notification may be
approved by an empioyee’s supervisor. The Company reserves the right to limit the number of
employees who can be off on a specific day for business needs. However, every effort will be
made by supervision to honor an employee's request for this Diversity Day. If the Diversity Day is
not used during a year, it shall be lost and no additional compensation shall be granted.

Section 3. ABSENCE DUE TO SICKNESS OR ACCIDENT. (a) Regular employees who A7
are actively working on January 1, regular employees who return to work from an authorized
extended absence on or after January 1, probationary employees who become regular employees
on or after January 1, shall be paid as gross wages, for absent time due to bona fide iliness or
injury, a maximum annual amount equal to 40 hours at their regular Straight Time Pay. Such
payment shall be made by the Company on the nearest practicable reguiar payday following the
date such employee becomes eligible.

(b) After an employee has been continuously disabled, subject to medical determination,
and unable to return to work for more than seven consecutive calendar days, the employee will
receive Short Term Disability compensation in accordance with the following table for up to
twenty-six (26) weeks or until the employee is able to return to work, whichever occurs first. During
the seven consecutive calendar day waiting period, it is intended that no employee will incur a loss
of more than forty hours of straight time pay.

The administration of Short Term Disability compensation will be as follows:

Maximum Weeks at 100%

Years of Pay per Rolling 24 Weeks at
Service Months 66 2/3% Pay
0-1 None All '
1-5 10 Balance
6-10 15 Balance
11-14 20 Balance
15-20 26 Balance
21 or more All N/A

For example, if a 14-year employee is on leave in January for 15 weeks and then ancther 15
weeks in March of the following year, the first iliness and five weeks of the 2" ifiness will be paid
at 100%. The remainder of the weeks will be paid at 66 2/3%.

Failure to present a certificate from a physician licensed to practice medicine prior to the end of

the seventh (7th) consecutive calendar day or failure to provide a legitimate excuse will cause
the employee’s Short Term Disability to be denied until the time such certificate is received.
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(c) After an employee has been continuously disabled, subject to medica“ITaéfaWﬁﬁgtﬁgfs.,

and is unabie to return to work for more than twenty-seven (27) consecutive weeks, and has
exhausted Short Term Disability Benefits, the employee will receive Long Term Disability benefits
as described in the Company's Long Term Disability Plan Description.

(d) In order to facilitate the scheduling of the work forces, an employee who will be absent
from work is expected to notify the Company as soon as possible. Unless an employee submits a
legitimate excuse for not reporting the cause of his absence before the end of the first scheduled
working day of such absence, the employee’s claim for Short Term Disability shall not begin until
such notice is received.

(e) No wages will be paid under Article 1V, Section 3 for illness caused by use of drugs,
intoxication, or willful intention to injure oneself or others, by the commission of any crime by the
employee, procedures not covered by the medical plan, the employee’s refusal to adopt remedial
measures as may be commensurate with the employee’s disability or permit reasonable
examinations and inquiries by the Company as in its judgment may be necessary to ascertain the
employee's condition. -

(f) The Company agrees that on an employee’s return from iliness, or disability of any kind,
an effort will be made to find a less strenuous type of work for such employee until such time as
the Company’s and the employee’s physician agree that he is capable of taking up his former
duties. During this temporary period the empioyee shall be paid his regular classified rate of pay.

(g) If employees with twenty-five (25) or more years of service become physically unable to
satisfactorily and safely perform the regular duties of their classification, an effort will be made by
the Company to find work of a less strenuous nature for which they are qualified and to which the
employees will be retrogressed. At the time of their assignment to a job of a lower classification
their hourly wage rate will be reduced by ten cents (10¢) per hour and at six month periods will be
reduced by ten cent (10¢) steps until their hourly wage rate conforms to the maximum hourly wage
rate of the job classification to which they are assigned.

(h) If employees with twenty (20) to twenty-four (24) years of service become physically
unable to satisfactorily and safely perform the regular duties of their job classification, they may
request a demotion to a lower classification requiring work of a less strenuous nature for which
they are qualified to perform. If such a demotion is granted by the Company, these employees will
be assigned to a lower classification and will have their hourly wage rate red-circled until it is equal
to the maximum hourly wage rate of the job classification to which they have been demoted.
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25)
years of service will become retrogressed in accordance with paragraph (g) above.
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If employees with less than twenty (20) years of service become phys?cT'arW}[MEBT §g(b)
satisfactorily and safely perform the regular duties of their job classification, they may reqUes 1
demotion to a lower classification. requiring work of a less strenuous nature for which they are
qualified to perform. If such a demotion is granted by the Company, these employees will be
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the
differential between the maximum wage rate of the job classification to which they are demoted
and their former job classification. Two years after being assigned to the lower paying job, the
employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job

classification.

Section 4. INDUSTRIAL ACCIDENTS. (a) An injured employee who is unable to work
because of an industrial accident will be paid a supplement in an amount equal to 100% of their
weekly wage (40 hours), less the state mandated compensation. This supplemental industrial
accident compensation will begin after an initial seven (7) calendar day waiting period and will
continue for not more than twenty-six (26) weeks of continuous disability. However, if an industrial
accident disability continues for fourteen (14} or more calendar days, the employee will receive this
supplemental industrial accident compensation for the initial seven (7) day waiting period.

(b) An injured employee who has been continuously disabled due to an industrial accident,
subject to medical determination, and is unable to return to work for more than twenty-six (26)
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term
Disability benefits as described in the Company’s Long Term Disability Plan Description.

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surpius
employee, an effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a resuit of his
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate
for the job classification to which he has been assigned is equal to the employee’s present hourly
wage rate or until the employee is promoted into a job opening for which he is qualified.

ARTICLE V
Section 1. (a) Definitions of Workers:

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours
of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary.

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary,
but whose Reguiar Scheduled Work Week varies according to a prearranged schedule.

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose
Regular Scheduled Work Week do not vary but who may work any of three shifts.

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but
whose Regular Scheduled Work Week remains constant,

Rotating Shift Worker - An employee whose Reguilar Scheduled Work Period and Reguiar
Scheduled Work Week both vary according to a prearranged schedule,
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(b) These definitions attempt to define the types of schedules of the emploﬁéwgf,'f:}l
is not meant to limit the hours that an employee may be scheduled by existing practices or fiiture

schedules that may be developed by mutual agreement of the parties.

{¢) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed A-43
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (10) consecutive hours
exclusive of the lunch pericd.

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten
(10) consecutive hours comprising his regularly scheduled shift, except where modified by the

Work Rules.

(e) For payroli purposes, the reguiar Work Week for all workers shall begin at midnight
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be
considered as having worked their hours following midnight.*

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination
and where the shift overlaps from one day into another day the time shall be reported and paid for
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid
for on a calendar day basis which will begin and end at the respective midnight periods.

Schedules for all employees will be based on the time prevailing in the City of Cincinnati.

(f) The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties.

(g) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift
Workers shall begin on Monday and end on Sunday.

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive
but not necessarily in the same work week.

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regutar
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off-day.

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition
to Holiday Pay.

(i) Double time shall be paid for the time worked on an employee’s second scheduled off-
day. Day workers and employees who work four (4) day ten {10) hour schedules between the
hours of 6:00 a.m. and 6:30 p.m. only, will have Sunday as their double time day.

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday.

Emergency Work

Time and one-half shall be paid for all emergency time worked for other utilities at their
respective operating locations. Emergency work performed at any location or facility owned and/or
operated by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows:

18



ATTACHMENT TS-7(b)
. . - Page 2}2 g57
For continuous emergency work performed at any location or facility owned and/or opétate

by the Company, or its parent and related subsidiaries/affiliates, for which the employees depart
from their home headquarters and return back to the home headquarters thereafter without an
overnight lodging stay, the straight time rate will be paid during regular working hours. The rate of
time and one-half will be paid for hours of continuous work over the regularly scheduled hours.
After 16 consecutive hours of work, subsection (k) wilf apply.

For emergency work performed at any location or facifity owned and/or operated by the
Company, or its parent and reiated subsidiaries/affiliates, that requires a lodging stay away from
home, on the first day of the assignment the straight time rate will be paid during regular working
hours and the time and one-half rate will be paid for hours of continuous work over the regularly
scheduled hours. Beginning with the second day and for the remaining consecutive days of such
an assignment, the rate of time and one-half will be paid for all hours worked. After 16 consecutive
hours of work, subsection (k) will apply.

(k) Employees required to work more than 16 consecutive hours will be paid double time
for all time worked in excess of, and contiguous with, the 16 consecutive hours.

() In no case will an employee be forced to take time off in lieu of overtime. Should an
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for
such time. A Day Workers Regular Scheduled Work Day may be changed, at the applicable
premium rate of pay, for projects or operations that exceed one (1) day’s duration.

(m) The Company shall be the sole judge as to the necessity for overtime work and the
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided
as equally and impartially as possible among ail employees within a job classification of a
headquarters or as may be contained in the work rules unless an employee designates, in writing,
that he does not wish to be called for overtime. Such waiver does not excuse an employee from
overtime work when requested to do so. Overtime lists showing overtime hours paid for and
overtime hours waived shall be posted weekly on the Company bulletin boards in each
headquarters. .

(n) Empioyees temporarily upgraded to a job classification shall not be scheduled to work
planned overtime when a qualified employee established in the job classification in that
headquarters is available for work.

(o) When an employee changes headquarters or job classifications, the total of his overtime
hours, including overtime hours worked or waived, will be canceled. The empioyee will then be
charged with the same number of hours as the average of combined overtime hours worked and
waived by all employees within that classification at the headquarters. When averaging overtime,
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for
the group. Upon his return to work, his hours will not be included in the average until they are
equal to those of the lowest man in the classification. However, an employee who is off work due
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returning
to unrestricted duty, of being averaged in as described above on the current overtime list.

(p) The Union recognizes the need for shift work and weekend work in order to provide for
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k).
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(q) The Company reserves the right to temporarily change the schedule dfriﬁ(f}a’@’ll‘)iéof(gf“23
upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions

outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement.

(r) The hours of any employee assigned to a training program may be adjusted to a uniform
day schedule so that all employees involved in a particular program will be working on a consistent
schedule.

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or
four (4) ten-hour days and forty (40) hours per week.

Section 3. (a) The following days are observed as regular holidays which will be recognized A-64
on the indicated dates. The Company may change the date for recognizing a holiday if the date
indicated is changed by a legisiative enactment or if the prevailing community practice is not
consistent with the indicated date.

Holiday Date Recognized

New Year's Day January 1

Memorial Day Last Monday - May
Independence Day July 4

Labor Day First Monday ~ September
Thanksgiving Day Fourth Thursday — November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24

Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will
have the option of observing that holiday on another date which the Company determines to be
consistent with the community practice or paying eight (8) hours of reguiar straight time pay in
lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will be paid
straight time; regular employees who are required to work on a recognized holiday for a period of
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who
are required to work on a recognized holiday for more than four (4) hours not contiguous with
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours
at time and one-half in addition to their regular straight time holiday pay. Employees required to
work on a holiday which is also their second off day will be paid at the rate of double time for the
first eight (8) hours worked on the holiday. Employees who are required to work beyond their
regularly scheduled work day on a recognized holiday or on the actual calendar date of the New
Year's Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate
of double time for all such work in excess of their reguiarly scheduled work day. Employees must
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled

to receive holiday pay.

(d) An employee will not be compensated for travel time on a cail-out which occurs on a
regular holiday.
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(e) Employees who are on a four (4) day-ten (10) hour schedule will receive™BH Iﬂi(b)
of straight time pay if a holiday falls within their regular scheduled work week but they ar
required to work the hoiiday. Empioyees whose regular scheduled work week does not inciude the
paid holiday will receive eight (8) hours of straight time holiday pay.

Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) A-70
hours’ pay at time and one-half, and double time if on an employee’s second scheduled off-day.

(b) Empioyees called out, ahead of their regularly scheduied starting time, for other than
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A
call-out shall be defined as notice to report for unscheduled work given to an employee by
telephone or messenger after he has left his headquarters or place of reporting. Travel time of
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a cali-out when
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly
scheduled shift. Employees will not be compensated for any travel time on a call-out when the
employee is not released from work before his regularly scheduled shift, nor will travel time be
allowed when overtime is worked continuously at the end of a reguiarly scheduled shift.

An employee shall be compensated for two (2) hours, at the straight time rate, if before
reporting to work, a call-out overtime assignment is canceled later than one (1) hour after the
original notification.

(c) Planned overtime shall be defined as time worked upon notice to an employee given
before leaving his headquarters or place of reporting, or in case of an off-day, during or before
what would have been his scheduled hours on that day, that he is to report outside of his regular
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overtime
rate but not for less than four (4) hours unless such planned overtime extends into or directly
follows the empioyee’s reguiarly scheduled work day, when it shall be paid for at the appropriate
overtime rate for the actual hours worked.

(d) When planned overtime is canceled, notice shall be given before an employee leaves
his headquarters or place of reporting, or by telephone during or before what would have been his
scheduled hours on the day preceding the planned overtime,

(e) An employee, who is scheduled for planned overtime and who is not notified of the
cancellation of the planned overtime, within the prescribed period of time, but is notified by
teiephone before he reports for work, or cannot be notified by telephone and reports for work, shall
receive two (2) hours pay at straight time. If planned overtime is rescheduied to begin more than
eight (8) hours after the original starting time, the employee shall receive two (2} hours pay at
straight time.

Section 5. (a) Except as otherwise provided, when performing work within the southwest A-5

Ohio and northern Kentucky (DEQ/DEK) service territories, employees, required to work ten
consecutive hours (excluding time taken out for meals), shall be furnished a meal compensation
allowance and an additional meal compensation allowance for each contiguous five hour interval
worked thereafter until released from duty. Employees who work a four day-ten hour schedule
shail be furnished a meal compensation allowance whenever they work one hour or more in
excess of their normal work day, and an additional meal compensation allowance for each
contiguous five hour interval worked thereafter until released from duty.
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Except as otherwise provided, when performing work outside the southWélCtD‘FﬁTaW(b)
northern Kentucky (DEO/DEK) service ferritories, employees required to work ten consetl v’
hours (excluding time taken out for meals), shail be furished a meal, or compensation in lieu
‘thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty. Employees who work a four day-ten hour
schedule shall be furnished a meal or compensation in lieu thereof whenever they work one hour
or more in excess of their normal work day, and an additional meal, or compensation in lieu

thereof, for each contiguous five hour interval worked thereafter until released from duty.

(b} When employees are called out to perform work within the southwest Ohio and northern
Kentucky (DEQ/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal compensation
allowance for each contiguous five hour interval worked even though they work into their regularly

scheduled work day.

When empioyees are called out to perform work outside the southwest Ohio and northern
Kentucky (DEQ/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal, or compensation in
lieu thereof, for each contiguous five hour interval worked even though they work into their
regularly scheduled work day.

(c) Employees scheduled to work a double shift within the southwest Ohio and northern
Kentucky (DEQ/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meal compensation allowances during this 16 hour period.

Employees scheduled to work a double shift outside the southwest Ohio and northern
Kentucky (DEQ/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period.

(d) The meal compensation allowance referred to throughout this Agreement shall be as
follows:

Current Effective 5/5/2014

$11.00 $11.25

Section 6. Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be performed by
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving
Day and Christmas Day, except that which is necessary to protect life, property or continuity of
service or as outlined in the Depariment and Division Working Rules in Exhibit A of this

Agreement.

Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every
other week. When it is reasonably possible, checks will be delivered to the employees not later

than quitting time on Thursday.

Section 8. (a) When conditions require that an employee shall work at such a distance A-49
from his regular headquarters that returning to his headquarters each day would be impracticable,
the Company at its option shall either provide transportation, meals and lodging or reimburse the
employee a reasonable amount for expenses incurred. If such an employee is not required to
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(b)

work on his regular off-days, the Company shall provide transportation to his regutaF HéZUGERHER®)
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such oﬁ-day

and shall furnish meais and lodging for each such off-day.

(b) Employees required to train outside the Company’'s service area as part of a training
program will be paid at their regular straight time rate when participating in the training program
and, in addition, will be provided reasonable expenses for transportation, meais and lodging

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. A-71

However, the right of the Company to temporarily assign employees to other locations to
properly run its business is recognized.

(b} When it is necessary to temporarily assign employees to a headquarters other than
their own or to a job site reporting location that is farther from their home than their regular
headquarters, such employee$ will be paid mileage at the amount per mile approved by the
Internal Revenue Service, based on the additional round trip mileage employees are required to
drive. No mileage compensation will be paid for the temporary assignment if the other reporting
location is closer to the employee’s home.

(c) Job site reporting and other temporary assignments will be offered on a voluntary
basis. If there is an insufficient number of volunteers, assignments will be made on a junior
qualified basis. When assigning the junior qualified, unusual or extenuating circumstances will
be taken into consideration.

(d} Employees may be assigned to drive Company vehicles from and to the job site from
home or sites close to home. [f Company vehicles are used in such a manner, the mileage
provisions for job site reporting are not applicable. During a job site reporting assignment,
depending on Company vehicle availability, employees at their option, may pick up and return
such Company vehicle to their regular headquarters, provided such travel is on their own time.

(e) Employees in the Power Delivery Warehouses, Generation Supply Chain,
Transportation, and Power Generation Departments will not be subject to job site reporting.
However, if employees from these departments are temporarily assigned to a headquarters
other than their own, the provisions of this section will apply.

Section 10. (a) The Company will not require employees to do construction or maintenance
work in exposed locations out of doors during heavy or continuous storms or excessively cold
weather, unless such work is necessary to protect life, property or continuity of service.

(b) Employees covered by this Agreement shall not be required to lose time due to such
weather conditions, but the Company may provide work indoors at their regular rate of pay.

(c) Employees will be permitted to waive overtime when planned outages have been
prearranged with the customer wherein the outage may not be deferred due to inclement weather,
however, if the desired number of employees, from each of the required job classifications, are not
acquired on a voluntary basis the qualified empioyees with the lowest accumulated overtime will be
assigned. This work, when possible, will be performed “dead” and the employees will be furnished
with the appropriate weather gear when necessary.
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Section 11, Any employee covered by this Agreement who is eligible to vﬁ@"ﬂ%ﬁf ;‘;),

County, State or National election shall be allowed a reasonable time off with pay, if necessagfy, to
vote if he so desires.

Section 12. Upon the death of the designated relatives of an employee, the employee,
upon request, may be entitled to the stipulated maximum number of calendar days off for which he
is entitled to receive regular pay for not more than the indicated number of consecutive working
days, including the day of the funeral. If prior arrangements are made, an employee may include a
maximum of one (1) day following the funeral as one of the consecutive working days off, and in
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No
pay will be granted for regular scheduled off days.

Maximum Consecutive Maximum Consecutive
Relationship Calendar Days Off Working Days Off With Pay

Spouse or Domestic Partner 7
Child, Stepchild or Foster Child 7
Mother, Stepmother or Foster Mother 7
Father, Stepfather or Foster Father 7
Brother, Stepbrother or Foster Brother 7
Sister, Stepsister or Foster Sister 7
A legal dependent residing in the employee's 7
household

In-laws (father, mother, brother 5
sister, son or daughter)

Grandchiid 6 4
Grandparent/Spouse’s Grandparent 4 2

oo An

w

At supervisor's discretion, bereavement pay may be taken in segments. For example, an
employee may take time off on the day of the death, return to work and then take off additional
time to attend the funeral. If an employee has worked four (4) hours or more and is notified of a
death in his family, and leaves the job, the day will not be charged as one of the consecutive
working days. If, however, he has not worked four {4) hours, the day will be charged as one of
the consecutive working days for which he is entitled to receive regular pay.

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis
of their regular wage. Employees will be required to report to their headquarters following their
daily release from jury service if there are at least four hours of work time remaining.

(b) An employee working on either a night or afternoon shift at a ime when he is scheduled
for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day
shift, may request the Company to assign him to a day shift schedule. Such a reguest must be
made at least seven (7) working days before the jury duty service is scheduled to begin. When the
term of jury duty for such an employee has ended, he shall return to his normal working schedule.

Section 14. Regular pay and reasonable or required expenses will be allowed employees
who may be summoned to testify for the Company in lawsuits.

Section 15. The person elected by the Union to represent them as Business Manager shall
be permitted, after proper arrangements have been made with the appropriate department
manager of the Company, or his authorized representative, to enter all buildings and areas where
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men covered by this Agreement are working when such visits are necessary to caﬁ{TW§3g§@; (gg

of this Agreement in connection with questions arising out of this Agreement.

Section 16. (a) The Company shall have the right to require examinations, either oral,
written, or practical, to determine the fitness of employees for promotional opportunities. Such
examinations shall be uniformly administered and shall be required of all successfui employee-
appiicants for new positions. The equipment and facilities necessary for such examinations wiil be
provided by the Company. The Company shall compensate the employees engaged in
examinations for the time spent in such examinations at their regular rate of pay. An employee can
indicate, within five days after receiving the results of an examination, that he feels the examination
was not fairly administered. If the employee submits a valid reason, the Company will administer a
second examination with a Union designated witness present. If this second examination is
administered it will not be subject to the grievance procedure.

(b) An employee who has successfully completed an examination for a new position shali
be reclassified and paid the proper rate for the new classification as soon as he begins work in the
new classification, in accordance with the terms of this Agreement. Any employee failing to pass
such examination shall be eligible to retake that examination after a period of three (3) months,
provided an opening exists in the classifications for which the examination has been taken. Any
employee failing the examination a second time will not be eligible for reexamination for a twelve
(12) month period and for subsequent two (2) year intervals thereafter except that departmental
tests may be retaken after subsequent twelve (12) month intervais.

Section 17. The Company agrees to fumish bulletin boards at al division headquarters for
the use of the Union. The use of these boards is restricted to the following: notices of union
meetings, notices of union elections, notice of changes within the union affecting its membership,
or any other official notices issued on the stationery of the Union and signed by the Business
Manager or other duly elected or appointed officer. There shall be no other general distribution or
posting by members of the Union of pamphlets or literature of any kind except as provided for

herein.

Section 18. The Company agrees to guarantee employment of not less than forty (40)
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who
are ready and available and able to work, and who are regular full-time employees of the
Company, provided nothing in this section shall be construed to prevent the Company from
releasing employees because of lack of work or for other proper and legitimate reasons, as
provided for in Article |, Section 9.

Section 19. (a) The Company agrees to notify the Business Manager of the Union, on a

. quarterly basis, of the hiring of any outside contractors to do planned work normally done by the
regular employees covered by this Agreement that may exceed 500 hours of time. It is the
Company’s intention that any contractors performing work on behalf of the Company do so safely

and competently.

{b) In instances where it is necessary to contract for equipment, during periods of
emergency, such equipment will be manned by regular Company employees if and when they are
available and qualified to operate such equipment.

(¢) It is the sense of this provision that the Company will not contract any work which is
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay off

any such employees.
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ATTACHMENT TS-7(b})
Page 39 of 57

Section 20. (a) The Company agrees that any employee covered by this Agreement who
is temporarily advanced to a higher classification for one hour or more shall receive either the
minimum rate of pay applicable to that classification or twenty-five cents (25¢) per hour, whichever
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded.
if such work is for more than four (4) hours the employee shall receive this upgrade pay for the
remainder of the normal day worked. When an empioyee covered by this Agreement is
temporarily advanced to a non-supervisory position outside his bargaining unit, he shall be paid the
established hourly wage rate for such position if such work is for one (1) hour or more. When an
empioyee is temporarily required to perform work in a lower-paid classification, he is to suffer no

reduction in pay.

(b) In the administration of this section of the Agreement a temporary assignment shall be
construed to mean any job assignment which is not expected to continue for more than ninety (90)

days.

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory
position outside the bargaining unit, the employee shall be paid the same rate of their classified
assignment at the time of the temporary assignment. The temporary advancement of any
individual is intended to be of a limited duration and not to exceed a maximum of six months total
within a rolling twelve month period. Employees temporarily advanced to a supervisory position
will not be assigned to supervise contractors completing work normally performed by IBEW 1347
represented employees.

Section 21. (a) Company Group Life Insurance carried by employees entering military
service will be canceled ninety (90) days after employee enters such service. Advance premium
paid by employee beyond date of cancellation will be refunded to employee. [nsurance of
employees re-entering Company service within ninety (90) days after their release from active duty
will be reinstated without physical examination or waiting period.

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthiy
premium for their coverage by the first of each month. Such insurance coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Article il
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without
physical examination or waiting period upon returning to Company service from a layoff.

Section 22. (a) The Company shall furnish the employees with the proper safety devices
as required by the Company for protection of life and property in the performance of their duties.
The employees shall at all times use every means for the preservation of such safety appliances
and shall use them when necessary.

(b) The Company will notify promptly the Union Business Manager or the Union Business
Office of any accident resulting in serious injury or death to an employee.

(c) The Union may investigate any serious accident with its Union Committee and at its

own expense and the management representative on the site will cooperate with the Union
Committee. This shall not be construed to mean a joint investigating committee.

26

A-73
A-76



It is further agreed that the Company will not provide the Union Commiﬂeé‘Wfﬂ?Mféﬁgﬂ(gg
made by the Company. it is further agreed that the Union investigation will not interfere with or

interrupt the normal operation of the job.

(d) The Company and the Union agree to the establishment of a Joint Safety Advisory
Committee which shali meet quarterly or more frequently upon the call of the Chairman of the

Committee.

It is further agreed that employees engaged in such meetings during their working hours
shall suffer no loss in pay for such time.

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those
general accident prevention programs and policies that affect the safety of the employees in the
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances.
The administration of the accident prevention policies, programs and procedures are vested in and
reserved to the management of the Company.

Section 23. The Company reserves the right to arrange at its own expense for medical
examinations of any employee at any time. When practical, the examinations will occur while

employees are on duty.

Section 24. (a) The Union shall furmish the Company with a list of Department Stewards
and this list shail be kept current. It is further agreed that only regular employees of the Company
who are covered by this Agreement shall be designated as stewards.

{b) When in the judgment of the Company the absence of a Steward from his reguiar duties

will not interfere with the operations of the Company, he may be available for handling grievances,
witnessing an examination or an investigation of an employee within this unit.
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Section 25. (a) The wage schedules described in the Agreement in effect immediafei
date of this Agreement shall be amended as follows:

Maximum Hourly Wage Rates

Effective Effective Effective Effective
Wage March 31, May 5, Aprit 1, April {,
Level 2014 2014 2015* 2016
Includes
§.04 COLA 2.0% 2.0% 3.0%

1 $14.58 $14.87 $15.17 $15.62
2 $16.82 $17.16 $17.50 $18.02
3 $21.34 $21.77 $22.20 $522.87
4 $21.78 $22.22 $22.66 $23.34
5 $22.24 $22.68 $23.14 $23.83
6 $23.31 $23.78 $24.25 $24.98
7 $24.78 $25.28 $25.78 $26.55
8 $25.51 $26.02 $26.54 527.34
g $25.97 $26.49 527.02 $27.83
10 $26.52 §27.05 $27.59 528.42
11 $27.82 $28.38 $28.94 $29.81
12 $28.20 $28.76 §29.34 $30.22
13 $28.58 $29.15 529.73 $30.63
14 $29.26 $29.85 $30.44 $31.36
15 $29.94 $30.54 $31.15 $32.08
6 $31.20 $31.82 $32.46 $33.43
17 $31.45 $32.08 $32.72 $33.70
18 $32.03 $32.67 $33.32 $34.32
19 $32.89 $33.55 $34.22 $35.25
20 $34.62 $35.31 $36.02 $37.10
21 $35.15 $35.85 $36.57 $37.67
a9 $35.50 $36.21 $36.93 $38.04
23 $35.83 $36.55 $37.28 $38.40
24 $36.20 $36.92 §37.66 538.79
25 $36.54 537.27 $38.02 539.16
o6 $36.70 $37.74 $38.49 $39.65

ACHME:Q%‘ }'ﬁ

Y Priog

-7(b)
615467

*  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase {(decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2013 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2014, July 1, 2014, October 1, 2014, January 1, 2015, based on the indexes of January
2014, April 2014, July 2014 and October 2014, respectively.

** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
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Labor, with the October, 2014 Index as the zero base and percentage increaseéTcTﬁgﬂﬁfqﬂ fgsqﬂ’.}
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on

April 1, 2015, July 1, 2015, October 1, 2015, January 1, 2016, based on the indexes of January

2015, April 2015, July 2015 and October 2015, respectively.

***  The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease} of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2015 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroil period beginning on
April 1, 2016, July 1, 2016, October 1, 2016, January 1, 2017, based on the indexes of January
2016, April 20186, July 2016 and October 2016, respectively.

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be
made in the published figures in the Consumer Price Index for the months indicated above.

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement
entitled, "Union Employee Incentive Plan (UEIP), based on the achievement of goals during the
previous year, as determined by the Company.

(b) Effective May 5, 2014, any employee who was on or below the maximum hourly wage
rate of his job classification on May 5, 2014, shall receive the hourly wage rate increase in
accordance with the increase applicable to the maximum wage rate of their job classification.

The hourly wage rate increases shall not apply to the minimum hourly wage rates of starting
job classifications.

(c) Employees shall be provided the higher of a twenty-five cent (25¢) promotional increase
above the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply when the
maximum wage rate of a job is not at least twenty-five cents (25¢) above the maximum wage rate of
the job classification from which it promotes.

(d) Whenever the difference between the minimum and maximum wage rates of any hourly
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (10¢) steps
with the exception of the last step to the maximum hourly wage rate of the job classification. In such
case the increase to the maximum hourly wage rate will include the ten cent (10¢) increment plus
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the
total amount of this increase is less than twenty cents (20¢).

(e) Employees who are below the maximum hourly wage rate of their job classification shall
continue to receive such length of service increases as they may be entitled to under the operation
of the job classification and wage evaluation plan.

(f) Employees who are on physical retrogressions shall receive the increase applicable to
their present individual hourly wage rates.
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(9) The shift differentials to be paid employees on scheduled shifts on classified* [ SHEN bEZE)
follows:

Differential Shift
Cents Per Hour

Name of
Shift Definition of Shift Current 5/5/2014

Day Shift ~ Where the majority of the
scheduled hours worked
are between 8:00 a.m. and

4:00 p.m. 0 0
Afternoon  Where the majority of the
Shift scheduled hours worked

are between 4:00 p.m. and

12:00 Midnight. $1.70 $1.75

Night Shift Where the majority of the
scheduled hours worked
are between 12:00
Midnight and 8:00 a.m. $1.75 $1.80

(hy When the majority of the hours in a shift are on Sunday, a Sunday premium in the
amount of $2.00 per hour will be paid to an employee for all scheduled straight time hours worked

on that shift.

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preambile to the
Company's job classification and evaluation system, the Company shall prepare occupational
classifications and job descriptions which will define, as nearly as possible, the nature of the work
involved under each payroll classification. The Company will initiate all new and revised job
classifications or promotional sequences.

() When the management of a department has written or revised a job description, a
representation of union employees within that department will be given an opportunity to suggest
changes to the job description. The union representative will also be requested to complete a job
questionnaire. The completed job questionnaire must be signed by the union representative and
approved by the management of the department. After the management of the department has
reviewed the suggested changes to the job description and approved the job questionnaire, this job
documentation will be submitted to the Company’s Evaluation Committee. The union representative
will be invited to the Company’s evaluation Committee meeting to present information about the job
classification. There will be no recourse to the grievance and arbitration procedure because of the
language of a job description or the evaluation of a job classification.

(k) The Company's Evaluation Committee will be responsible for evaluating all new and A-27
revised job classifications. The Union will appoint two (2) members to the Company’s Evaluation
Commitiee. The evaluation that is established by this Committee is used to determine the
maximum wage rate for each new or revised job classification. Resuits of the evaluation will be
communicated to the Union two weeks before the new or revised job classification becomes

effective.

(I The Union shall maintain a Job Evaluation Advisory Committee consisting of not more
than five members who may review the evaluation and wage rate of any job classification which
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undergoes a substantial change in qualifications or duties. The Union’s Corﬁﬁﬁt’t&@?ﬁ?“ﬂb)
request, meet with the Company’s Committee, at a mutually convenient time within thirty (365 davs
after the effective date of the new or revised job classification, to present any information relevant to
the evaluation of the job classification which has been included in the previous written comments of
the Union representative. The Union will be notified after the Company’s Committee has reviewed
the additional information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any revised wage
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the
Company and the Union have had an opportunity to negotiate them during full contract negotiations,
even though the revised job classification will be in effect. Employees, presently in, or promoting to,
such job classifications will continue to receive wage adjustments in accordance with the other
provisions of the Agreement just as if the wage rate had remained at the same level until a new
Agreement is reached. The Company will not be required to maintain, establish or discontinue any
job classification covered by this Agreement.

(m) Members of the Union’s Job Evaluation Advisory Committee shall not suffer a loss of
pay when engaged in meetings during their working hours with the Company's Job Evaluation

Committee.

(n) Where the Union deems an employee, or employees, to be improperly classified, it will
be considered as a grievance and shall be handled under the grievance procedure of this
Agreement.

A-61
A-61 Amend

Section 26. (a) Eligible employees represented by the Union hired or rehired before January
1, 2015 will participate, or continue to participate, in the existing Cinergy Corp. Union Employees’
Retirement Income Plan (the “Retirement Income Plan”) as amended and restated effective
January 1, 2014, and subsequently amended to make legally-required changes or technical
changes that do not reduce the benefits formula, under the terms set forth in the April 2, 2014 Letter
Agreement titled “Amendment to A-61 ‘Retirement Plan Agreement’ Letter”. Employees hired or
rehired on or after January 1, 2015 will be not be eligible to participate in the Retirement Income

Plan.

(b) Itis agreed that the Company will not reduce the benefits and the Union will not request
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2017.
A-36
A-36 Amend
(c) For the term of this Agreement, post-retirement health care under the heaith care plans
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired
prior to January 1, 2010 in accordance with the correspondence from the Company to the Union
dated July 22, 2004, as amended by the parties’ April 2, 2014 Letter Agreement (Collectively, the
“Post-Retirement Health Benefits Letters”), and the applicable plan documents. As discussed in the
Post-Retirement Health Benefits Letters, Union empioyees who are hired on or after January 1,
2010 will not be eligible for either the Traditional Option or the HRA Option (as defined in the Post-
Retirement Health Benefits Letters), but such employees shall be eligible for access (at
unsubsidized rates) to post-retirement healthcare under the Duke Energy Corporation Medical Plan
if they have attained age 50 and completed 5 years of vesting service as of the date of their
retirement to the extent such coverage is available for Union employees in the Traditional Option

and/or HRA Option.

Section 27. Any insurance benefit plans under the Duke Energy Health & Welfare Benefit Ao
Plans not specifically referenced elsewhere in this Contract (i.e. basic and supplemental life
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insurance, accidental death & dismemberment and dependent life insurance) tHat "t CENTIIY

maintains and/or implements for the general non-represented employee population, shall afso be
provided to the bargaining unit employees at the same benefit levels, costs and plan design
structure as for the non-represented employees. The Company has the right to add, eliminate and
alter or to make any other changes to these insurance benefit plans or the employee costs of the
plans, consistent with any changes it makes for the general non-represented employee population.

Section 28. (a) Health care coverage shall consist of the specially negotiated A-63

Exciusive Provider Organization (“EPQ") option offered under the Duke Energy Active Medical
Plan with the design, covered service, premiums and other employee costs memorialized in the
2009 negotiations letter of agreement entitled “Health Care Benefits”, which option initially shall
be offered through December 31, 2014 in accordance with Letter Agreement A-63 dated June
15, 2009. Any other health care options {medical, dental, or vision) that the Company
unilaterally implements under the Duke Energy Active Medical Plan, the Duke Energy Active
Dental Plan and/or the Duke Energy Active Vision Plan at its sole discretion for the generai non-
represented employee popuiation shall also be offered to the bargaining unit employees during
the term of the 2014-2017 Agreement at the same costs and with the same pian design
structure as applies to the general non-represented employee population. It is expressly
understood that the right to add, eliminate, alter and/or to make any other changes to these
health care options or to the employee costs for these options, consistent with any changes it
makes for the general non-represented empioyee popuiation, is reserved to the Company, in its
sole discretion.

(b) Employees on layoff wiil be entitled to continue to participate in the medical plan and
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each
month for the following month's coverage. Such medical and dental coverage will be terminated
when empioyees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they iose their system service in accordance with Aricle 1,

Section 5(h). A-61
A-61 Amend

Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the A-72
provisions of the appropriate federal legislation and regulation governing such plans. Eligible Union
employees will participate or continue to participate in the existing Duke Energy Retirement Savings
Plan, successor plan to the Duke Energy Retirement Savings Plan for Legacy Cinergy Union
Employees (Midwest), hereinafter calied the “Retirement Savings Plan.”

(b) The Retirement Savings Plan is memorialized in the plan document entitted the “Duke
Energy Retirement Savings,” which, as amended includes the complete text of the Retirement

Savings Plan.

(c) The Company hopes and expects to continue the Retirement Savings Plan indefinitely
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any
time. However, under no circumstances shall any part of the corpus or income heid by the Trustee
of the Retirement Savings Plan be recoverabie by the Company or be used for or diverted to any
purposes other than for the exclusive benefit of the employee participants or their beneficiaries as
provided in the Retirement Savings Plan.

(d) The Company and the Union previously entered into Letter Agreement A-61 dated June
15, 2009 titled “Retirement Plan Agreement” which references certain enhancements to the
Retirement Savings Plan related to the mandatory and voluntary opportunities to convert to the
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“New Duke Retirement Program”. The Company and the Union further have 35%&5‘ B?ENé{éEJ%J)
retirement Savings Plan changes in a Letter Agreement dated April 2, 2014 titled "Retirement
Savings Plan Changes for Traditional Pension Plan Participants.”

ARTICLE Vi

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during
an employee’s vacation or second off day, it is agreed that under no circumstances shall any
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment
to employees covered by this Agreement. For example, no employee may claim sick pay while
receiving vacation pay or holiday pay while receiving sick pay.

(b) It is further agreed that there shall be no interruption in the payment of one benefit in
order that the empioyee may receive payment for another benefit. For example, no employee
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only
exceptions to this provision are that an employee’s sick pay may be interrupted to include
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth
in the Agreement. In the event that any vacation days are unused as a result of a death in the
family situation, the use of these unused vacation days must be approved in advance by
supervision and shall not apply to the administration of vacation in one-day increments as
provided under Article |V, Section 1({e) of the Agreement.

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar
transaction announced or begun during the Agreement. The Company will require the Buyer, or
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit
empioyees the Buyer employs and assume provisions identical to provisions of the Agreement
applicable to those bargaining-unit employees.

The Union will support and it will not oppose, or in any way support or encourage opposition to the
Company's position regarding any mergers, acquisitions, divestitures or similar transactions or any
reguiatory matters (including rate cases or stranded cost determinations) or environmental matters
announced or begun during the term of the Agreement.
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ATTACHMENT TS-7(b}
Page 47 of 57

IN WITNESS WHEREOF, Local Union 1347 of the International Brotherhood of Electrical
Workers and Duke Energy Ohio, Inc. and Duke Energy Kentucky, Inc. (“Company”), do hereby,
by their duly authorized agents, in the premises, execute and sign this 2014 — 2017 Agreement
between Duke Energy Ohio, Inc., and Duke Energy Kentucky, Inc. and Local Union 1347, in

duplicate, this 6th day of October, 2014.

FOR THE UNION

Local Union No. 1347 of the
International Brotherhood
Of Electrical Workers

Don J. Rellly E; %

Business Manager

KAt

Kenheth M. Gross
President
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FOR THE COMPANY
Duke Energy Ohio, Inc.
Duke Energy Kentucky, Inc.

Jar%:ilz’. Henrling
Sta resident-OH/KY
M -@ﬂvmn

Jay varo
Dir., r Relations-Midwest/Carolinas




10.

11.

apn ATTACHMENT TS-7(b)
EXHIBIT "A Page 48 of 57

DEPARTMENTAL AND DIVISIONAL WORKING RULES

REGULATED GENERATION

GENERAL WORK RULES
APPLICABLE TO:
EAST BEND STATION
WOODSDALE STATION Qﬁg
A-58
A-78

Shift Schedules shall be established in accordance with the negotiated letter dated October 11,
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.

A list of the employees in each Production Team and Support Team of each Division shall be
posted by the Company each week showing the overtime worked by each employee during
the previous week.

The meal period for employees, whose schedule provides a non-compensated one-haif hour's
meal period, will be defined in each Section. If the meal period is not granted between the time
period designated in each Section, the employee will be afiowed a shorter iunch period and will
be permitted to eat on the job and will receive one-half hour's pay at the overtime rate.

There shall be no Working Foreman or supervisors in any Section except when designated for
the fifteen (15) minute relief periods.

On Shift Work Schedules, subject to the approval of the Company, employees will be
permitted to trade shifts on the same job and jobs on the same shift, if both are qualified and

agreeable.

On Shift Work Schedules, a list of employees in these Sections shall be posted by the
Company showing the current job assignment and the progressive scheduled off-days where

applicable.

No empioyee working on a Shift Work Schedule may be relieved and leave his job more than
30 minutes before his scheduled quitting time, unless he has received prior approval from his
supervisor.

The Company will not require employees to furnish tools.

All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal
meal period, at the discretion of supervision.

When employees are assigned to training classes they may be required to work eight (8) hours
exclusive of an unpaid iunch period.

Those Production Team employees who are assigned to work for one or more days on other
Teams will work the same designated hours as the Team to which they are assigned.
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12.

10.

11,

12.

ATTACHMENT TS-7(b)
Page 49 of 57
Personnel may be required to work ten (10) and twelve (12} hour shifts at the app?cg)EriéJte

straight time and overtime rates for outages and/or as needs dictate:

Division 1 East Bend Station
Division 5 Woodsdaie Station

(a) Production Teams will work on a Rotating Shift Schedule or as described in General
Work Rule 1.

(b) Support Teams will work schedules as required to support the Production Teams, as
described in General Work Rule 1.

MIDWEST COMMERCIAL GENERATION

GENERAL WORK RULES
APPLICABLE TO:

MIAMI FORT STATION A-23
COMBUSTION TURBINES : A-43
WM. H. ZIMMER STATION i:‘;’,i

A-75

Shift Schedules shall be established in accordance with the negotiated ietter dated October 11,
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.,

A list of the employees in each Production Team and Support Team of each Division shall be
posted by the Company each week showing the overtime worked by each employee during
the previous week.

The meal period for employees, whose schedule provides a non-compensated one-half hour's
meal period, will be defined in each Section. If the meal period is not granted between the time
period designated in each Section, the employee will be allowed a shorter lunch period and will
be permitted to eat on the job and will receive one-half hour's pay at the overtime rate.

There shail be no Working Foreman or supervisors in any Section except when designated for
the fifteen (15) minute relief periods.

On Shift Work Schedules, subject to the approval of the Company, employees will be
permitted to trade shifts on the same job and jobs on the same shift, if both are qualified and

agreeable.

On Shift Work Schedules, a list of employees in these Sections shall be posted by the
Company showing the current job assignment and the progressive scheduled off-days where
applicable.

No employee working on a Shift Work Schedule may be relieved and leave his job more than
30 minutes before his scheduled quitting time, unless he has received prior approval from his
SuUpervisor. .
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13. The Company will not require employees to furnish toois. ATTACHM}E;: :0501(5"_)’

13. All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normai
meal period, at the discretion of supervision.

14. When empioyees are assigned to training classes they may be required to work eight (8) hours
exclusive of an unpaid lunch period.

15. Those Production Team employees who are assigned to work for one or more days on other
Teams will work the same designated hours as the Team to which they are assigned.

16. Personnel may be required to work ten (10) and twelve (12) hour shifts at the appropriate
straight time and overtime rates for outages and/or as needs dictate:

Division 2 Miami Fort Station
Division 3 Combustion Turbines
Division 4 WM. H. Zimmer Station

(c) Production Teams will work on a Rotating Shift Schedule or as described in General
Work Rule 1.

(d) Support Teams will work schedules as required to support the Production Teams, as
described in General Work Rule 1,

MIDWEST FIELD OPERATIONS
Division 6: OPERATORS
(a) MOBILE OPERATORS SECTION

1. These employees shall operate on a Rotating Shift Schedule or in accordance
with the negotiated letter dated October 11, 1996 discussing flexibility in work
scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m.
Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m. Evening
shifts will be any hours between 10:00 p.m. and 10:00 a.m.
Relief Operators work on all shifts.

For the purpose of determining shift differential wages, all employees in this
group including Relief Operators shall be designated Shift Workers.,

2. There shall be no Working Foremen in this group.

3. Mobile Operators assigned to relief shall be entitled to not less than a twenty-four
(24) hour notice of changes in shift assignments or scheduled days off.

4. Mobile Operators working on the actual holidays of Thanksgiving Day and
Christmas Day, may perform routine work on Company property, such as
substation inspections, minor repair work, preventative maintenance work and
planned switching as outlined in their job duties.
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Division 7: SUBSTATION A e S ot Sy

(a) ELECTRIC MAINTENANCE SECTION

1. This Section shall work on a Fixed Shift Schedule or in accordance with the
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling.
Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will
be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 a.m.

The supervisor, at his discretion, may designate the thirty (30) minute meal
period to begin ane-half hour before the Normal Meal Period or may delay the
beginning of the thirty {30) minute meal period to the time when the Normal Meal
Period is scheduled to end.

(b) ELECTRIC REPAIR SECTION

1. This Section shall operate on a Day Schedule or in accordance with the negotiated
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will
be any hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours
between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours between 10:00
p.m. and 10:00 a.m.

The normal meal period will be between 12:00 noon and 12:30 p.m. However,
the supervisor, at his discretion, may designate the thirty (30) minute meal period
between 11:30 a.m. and 100 p.m. If the meal period is not granted between the
time of 11:30 a.m. and 1:00 p.m., the employee will be ailowed a shorter lunch
period and will be permitted to eat on the job and will receive one-half hour's pay
at the overtime rate.

(c) CONSTRUCTION SECTION

1. This Section shall operate on a seasonally adjusted Day Schedule or in
accordance with the negotiated letter dated October 11, 1996 discussing
flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m. and
6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The Manual work of the Foremen in this Division shall be restricted to assistance
in the handling or placing of heavy materials or equipment, the occasional pulling
up of materials to employees and similar operations. It is the intention of
Management that the primary duties of such Foremen shall be the supervision,
pianning, inspection and assignment of work to their crews and that no manual
work is to be done which will detract from these primary duties.

2. The Company shall not require an employee to furnish tools.

Division 8: TEST & RELAY
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This Division shall operate on a Day Schedule or in accordance with the ne@B’Elﬁ%‘ﬁ“%{e;rf;?:;

dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will be any
hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00
p.m. and 2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normai meal period will be between 12:00 noon and 12:30 p.m. However, the
supervisor, at his discretion, may designate the thirty (30) minute meal period between
11:30 a.m. and 1:00 p.m. If the meal period is not granted between the time of 11:30 a.m.
and 1:00 p.m., the employee will be allowed a shorter lunch period and will be permitted to
eat on the job and will receive one-halif hour's pay at the overtime rate.

The Company shall not require an employee to furnish tools.

MIDWEST FIELD OPERATIONS

GENERAL WORK RULES
APPLICABLE TO DIVISION 9 THROUGH 13

Shift Schedules shal be defined in each section in accordance with the negotiated letter dated
October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any hours
between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and
2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.

The normal meal period for divisions which operate on a day schedule will be between 12:00
noon and 12:30 p.m. However, the supervisor, at his discretion, may designate the thirty (30)
minute meal period between 11:30 a.m. and 1:00 p.m. If the meal period is not granted
between the time of 11;:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch
period and will be permitted to eat on the job and will receive one-half hour's pay at the
overtime rate.

The Company shall not require an employee to furnish tools.

Employees who bid, qualify and are accepted for posting openings in a Division shall receive
a classified seniority date based on the date they enter the job opening and shall be eligible
for merit increases at six (6) month intervals regardiess of the wage rate of any other
employee in the job classification, but in no event will an employee receive a wage rate that is
higher than the maximum rate of the job classification which he is entering.

Employees hired after April 1, 2008, into any job classification within Divisions 9, 11, 12 and

13 (c) must reside within a 30-mile radius of the Company’s headquarters located at Fourth &
Main Streets, Cincinnati, Ohio.
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Division 9: ELECTRIC TROUBLE

1.

1.

ATTACHMENT TS-7
Page 53 o

The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1. ‘

The Manual work of the Foremen in this Section shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materiais to
Linemen and similar operations. It is the intention of Management that the primary duties of
such Foremen shall be the supervision, planning, inspection and assignment of work to their
crews and that no manual work is to be done which will detract from these primary duties.

Extra Linepersons “A"-Trouble shall be assigned for periods of one (1) week and wili be given
not less than forty-eight (48) hours notice conceming the shift assigned for the following

week.

Management shalit prepare a storm working schedule which will be utilized at the discretion of
the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule will
also be determined by the Department Manager. Meal compensation will be paid to the
employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal compensation allowance and an additional
meal compensation allowance for each five hour interval thereafter, until released from storm

duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio and
northern Kentucky (DEO/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until

released from storm duty.

Division 10: ELECTRIC METER A-80

The Electric Meter Section will operate on a Day Schedule or as described in General Work
Rule 1.

The Premise Service Section will operate on a Rotating Shift Schedule or as described in
General Work Rule 1.

There shall be no working Foremen in this Section.

Extra Premise Troubleshooters shall be assigned for periods of one (1) week and will be
given not less than forty-eight {(48) hours notice concerning the shift assigned for the
following week.

Extra Premise Troubleshooters will be used to fill assigned shifts at their respective
headquarters.
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Management shall prepare a storm working schedule which wii! be utilized %”ﬁgﬂdvl%?é S_7(;,’-),

of the Department Manager when, in his opinion, unusually severe and prolonged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Department Manager. Meal compensation wili be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule who have completed five (5)
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof,
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval
thereafter, until released from storm duty,

Division 11: OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION DIVISION A2

1.

1.

2,

A-9
The Overhead Transmission and Distribution Section shall operate on a Day Schedule or
as described in General Work Rule 1.

The Manual work of the Foremen in this Division shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional pulling up of materials
to Linemen and similar operations. It is the intention of Management that the primary
duties of such Foremen shall be the supervision, planning, inspection and assignment of
work to their crews and that no manual work is to be done which will detract from these
primary duties.

Additional help will be supplied small line crews setting poles and transformers when
conditions are such that the normal crews need additional help in the setting of poles and
transformers in a safe and workmanlike manner.

Management shall prepare a storm working schedule which will be utilized at the discretion
of the Department Manager when, in his opinion, unusually severe and proionged storm
conditions warrant the use of this schedule. The duration of the storm working schedule
will also be determined by the Department Manager. Meal compensation will be paid to
the employees who are assigned to this storm working schedule as follows:

Employees assigned to work on the storm working schedule within the southwest Ohio and
northern Kentucky (DEQ/DEK) service territories who have completed five hours of
continuous storm work shall be furnished a meal compensation allowance and an
additional meal compensation allowance for each five hour interval thereaiter, until
released from storm duty.

Employees assigned to work on the storm working schedule outside the southwest Ohio
and northern Kentucky (DEQO/DEK) service territories who have completed five hours of
continuous storm work shal! be furnished a meal, or compensation in lieu thereof, and an
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until
refeased from storm duty.

Division 12: UNDERGROUND CABLE AND EQUIPMENT

This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule
or as described in General Work Rule 1.

There shall be no working Foremen in this Division.
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When an opening occurs in a job classification within the Cable; Transformer & Equipment;
and Test & Operation Sections of the Underground Cable and Equipment Division, job
openings will be filled by the multiple posting system as outlined in Article llf, Section 7(g).

Overtime shall be divided as equally and impartially as possible among all employees
within a job classification in each Section of Division 12, such as Cable Section;
Transformer & Equipment Section; and the Test & Operation Section.

Division 13: SERVICE DIVISION

(a)

(b)

(c)

MATERIAL AND REPAIR SECTION

The Material and Repair Section shall operate on a Day Shift Schedule and when required
on a Modified Shift Schedule or as described in General Work Rule 1.

MACHINE SHOP SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.
BRECON HEAVY EQUIPMENT AND REPAIR SECTION

This Section shall operate on a Day Schedule or as described in General Work Rule 1.

The manual work of the Foremen in this' Division shall be restricted to assistance in the
handling or placing of heavy materials or equipment, the occasional puiling up of materials
to employees and similar operations. [t is the intention of Management that the primary

duties of such Foremen shall be the supervision, planning, inspection and assignment of
work to their crews and that no manual work is to be done which wiil detract from these

primary duties.

Division 14: POWER DELIVERY WAREHOUSES

1.

2.

This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday)
in accordance with the negotiated letter dated October 11, 1996, discussing flexibility in
work scheduling. Day shifts will be any hours between 6:00 a.m. and 6:30 p.m. Afternoon
shifts wiil be any hours between 2:00 p.m. and 2:00 a.m. Evening shifts will be any hours
between 10:00 p.m. and 10:00 a.m.

Each shift will include a one-half hour meal period.

The Company shall not require an employee to furnish tools.

Division 15: GENERATION SUPPLY CHAIN A8

1.

This Division shall operate on a Modified Shift Schedule and, where necessary, a
Rotating Shift Schedule in accordance with the negotiated letter dated October 11, 19986,
discussing flexibility in work scheduling. Day shifts will be any hours between 6:00 a.m.
and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m. and 2:00 a.m.
Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m,
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Each shift will include a one-half hour meal period. AT e 56 0157

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day-
to-day.

b) At Woodsdale Storeroom any schedule can start thirty (30) minutes earlier and end
thirty (30) minutes earlier with a one-day notice of a schedule change.

Division 16: FLEET SERVICES

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any
hours between 6:00 a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:00 p.m.
and 2:00 a.m. Evening shifts will be any hours between 10:00 p.m. and 10:00 a.m.
Each shift will include a one-half hour meal period.

2. Employees will be responsibie for providing hand tools under 17, All other tools will be
provided for by the Company as it determines necessary.
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DUKE ENERGY HEALTH AND SAFETY VISION

. Qur health and safety vislon is aimed at cultivaiing:
A heaithy and injry-free workplace, sustaned by behaviors that conssiently demonstrate our comimitment to

the wetfare of cach other, our contractors and {o the communibies we serve,
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HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT FOR
INTERPRETATION AND APPLICATION INDEX

BY DOCUMENT NUMBER
A-DOC # CLAUSE ISSUE DATE
A-1 Article V, Section 1(m) Compensated QOvertime Make-Up 06/08/73
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73
A-3 Article lli, Section 7 Multiple Posting Procedure 05/11/76
A-4 Article V, Section 1{m) Distribution of Overtime 05/11/76
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-B Article 1V, Section 1{k} Qvertime and One Day Vacations 07/02/79
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-8 Article V, Section 10 Inclement Weather 07/02/79
A-9 Division 9, 11 Working on Primary Conductors 07/02/79
A-11 Article IV, Section 3(f) Transfer between Stations for Light Duty 04/12/82
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periocds 04/12/82
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-17 Article I, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Article Ill, Section B Supervision Return to Bargaining Unit 04/04/91
A-19 Misc. Naon-Storm Duty Rest Periods 04/26/94
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94
A-22 Article I, Section 1(a) Union Recognition and Representation 08/15/09
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96
Exhibit A .
A-27 Articie V, Section 25(k) BOGAR Job Evaluation System 9/2/98 & 12/16/02 08/02/98
A-30 Misc. Madison Station 02/09/00
A-32 Article IV, Section 1{e) Vacation of Rehired Employees 06/15/09
A-34 Article V, Section 1{m) Lineperson Out of Territory O/T List 03/20/01
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits - Health 07/22/04
Reimbursement Account (HBA)
A-36 Article V, Section 26(c) Post-Retirement Heaith Benefits 04/02/14
Amend
A-38 Division 15 SMAT Guidelines Agreement 04/02/14
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06
A-42 Articte IV, Section 1{k) Working Overtime During Vacation 08/22/06
A-43 Article V, Section 1(c), Exhibit A {12-Hour Shifis 04/02/14
6/15/2009
A-46 Misc. Store Room Bidding 08/22/06
A-47 Misc. Group Leaders 08/22/06
A-48 Misc. Eveglass Pitting 08/22/06
A-49 Article V, Section 8(a) Project Work - Qutside Duke Energy OH/KY Service Area | 04/02/14
8/22/2006
A-50 Misc. Undercover Investigators 08/22/06
A-51 Article V, Section 20(¢) Leadperson — Trainer Role 08/22/06
A-52 Article V, Section 20{c) Leadperson 04/02/14
8/22/2006
A-53 Misc. Advanced Wages for Union Business 08/22/06
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A-DOC # CLAUSE ISSUE DATE
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
A-56 Misc. Certified Welders 08/22/06
A-58 Misc. Employee Development Qualification Program 02/06/08
A-60 Misc, Random Drug and Alcohol Testing 06/15/09
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/09
A-61 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14
Amend
A-62 Misc. Vacation Bank/Vacation Credit 06/15/08
A-63 Article V, Sections 27 and 28 Health Care Benefits 06/15/09
A-64 Article V, Section 3 Short Term Disability issues 06/15/09
A-66 Article |V, Section 1{e) and (k) Partial Day Vacations and Vacation Carryover 06/15/09
A-67 Article V, Section 25(a) Union Employees incentive Plan 06/15/09
A-70 Article V, Section 4 Qvertime Guidelines 04/02/14
A-71 Article V, Section 9 Temporary Asslgnment at Other Locations 04/02/14

Retirement Savings Plan Changes for Tradtional Plan

A-72 Article V, Section 29 Participants 04/02/14
A-73 Article V, Section 22{a) Safety Shoe Policy 04/02/14
A-74 Exhibit A Midwest Commercial Generation Apprentice Program 04/02/14
A-75 Exhibit A Production Team Restructuring 04/02/14
A-76 Article V, Section 22(a) Generation Foot Protection Policy 05/08/08
A-77 Misc. Transportation Senior Service Wage Rate 06/20/13

Revised Material Services Team Member Job Description 4
A-78 Exhibit A EBS 01/15/14
Repair Specialist and Senior Repair Mechanic Job
A-79 Misc. Classifications 08/27/13
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14
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HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS AGREEMENT FOR
INTERPRETATION AND APPLICATION INDEX

BY CLAUSE NUMBER

-DOC # CLAUSE TSSUE DATE
A-22 Article |, Section 1{a) Union Recognition and Representation 06/15/09
A-17 Article Il, Section 1 Personal Attorneys/Grievances 04/04/91
A-18 Aricle 111, Section 6 Supervision Return to Bargaining Unit 04/04/91
A-3 Article lll, Section 7 Multiple Posting Procedure 05/11/76
A-41 Article 1V, Section 1 Clarification of Vacation Bank/Pension 08/22/06
A-32 Article 1V, Section 1(g) Vacation of Rehired Employees 06/15/09
A-66 Article IV, Section 1{e} and (k) Partial Day Vacations and Vacation Carryover 06/15/09
A-6 Article 1V, Section 1{k) Overtime and One Day Vacations 07/02/79
A-42 Article IV, Section 1(k) Working Overtime During Vacation 08/22/06
A-7 Article IV, Section 3 STD for Substance Abuse Rehab 07/02/79
A-11 Article IV, Section 3(f} Transfer between Stations for Light Duty_ 04/12/82
A-43 Article V, Section 1(c), Exhibit A  |12-Hour Shifts 04/02/14

6/15/2009
A-1 Article V, Section 1{m) Compensated QOvertime Make-Up 06/08/73
A-4 Article V, Section 1{m) Distribution of Overtime 05/11/76
A-34 Articie V, Section 1(m) Lineperson Out of Territory O/T List 03/20/1
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96

Exhibit A

A-8 Article V, Section 10 Inclement Weather 07/02/79
A-51 Article V, Section 20(c) Leadperson — Trainer Role 08/22/086
A-52 Article V, Section 20(c) lL.eadperson 04/02/14

8/22/2006
A-73 Article V, Section 22(a) Safety Shoe Paolicy 04/02/14
A-76 Article V, Section 22(a) Generation Foot Protection Policy 05/08/08
A-67 Articie V, Section 25(a) Union Employees Incentive Plan 06/15/09
A-27 Article V, Section 25(k) BOGAR Job Evaluation System 9/2/98 & 12/16/02 09/02/98
A-61 Article V, Section 26 and 29 Retirement Plan Agreement 06/15/08
A-B1 Article V, Section 26 and 29 Amendment to A-61 Retirement Plan Agreement Letter 04/02/14
Amend
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits ~ Health 07/22/04

Reimbursement Account (HRA)
A-36 Article V, Section 26(c) Post-Retirement Health Benefits 04/02/14
Amend
Retirement Savings Plan Changes for Tradtional Plan

A-72 Article V, Section 29 Participants 04/02/14
A-64 Article V, Section 3 Short Term Disability Issues 06/15/09
A-70 Article V, Section 4 QOvertime Guidelines 04/02/14
A-5 Article V, Section 5 Meal Compensation 05/11/76
A-49 Article V, Section 8(a) Project Work - Outside Duke Energy OH/KY Service Area | 04/02/14

8/22/2006
A-71 Article V, Section 8 Temporary Assignment at Other Locations 04/02/14
A-63 Article V, Sections 27 and 28 Health Care Benefits 06/15/09
A-80 Division 10 Separation of Gas and Electric Customer Premise Work 03/20/14
A-21 Division 11 Alternate Work Hours ET&DC 04/26/94
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A-38 Division 15 SMAT Guidelines Agreement 04/02/14

11/1/2005
A-14 Division 9 One-Person Trouble Crews 04/12/82
A-9 Division 9, 11 Working on Primary Conductors 07/02/78
A-74 Exhibit A Midwest Commercial Generation Apprentice Program 04/02/14
A-75 Exhibit A Production Team Restructuring 04/02/14

Revised Materiai Services Team Member Job Description 1
A-78 Exhibit A EBS 01/15/14
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73
A-12 Misc. Co-ops and Seniority 04/12/82
A-13 Misc. Six — Eight Hour Rest Periods 04/12/82
A-19 Misc. Non-Storm Duty Rest Periods 04/26/94
A-30 Misc. Madison Station 02/09/00
A-35 Misc. Disconnect Non-Pay Agreement 11/01/05
A-46 Misc. Store Room Bidding 08/22/06
A-47 Misc. Group Leaders 08/22/06
A-48 Misc. Eyeglass Pitting 08/22/06
A-50 Misc. Undercover Investigators 08/22/06
A-53 Misc, Advanced Wages for Union Business 08/22/086
A-54 Misc. Seniority and Interplant Bidding Rights 08/22/06
A-56 Misc. Certified Welders 08/22/06
A-58 Misc. Employee Development Qualification Program 02/06/08
A-60 Misc. Random Drug and Alcohol Testing 06/15/09
A-62 Misc. Vacation Bank/Vacation Credit 06/15/09
A-77 Misgc. Transportation Senior Service Wage Rate 06/20/13
Repair Specialist and Senior Repair Mechanic Job

A-79 Misc. Classifications 08/27/13
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Jusa &, Y973

b}

Hr. Join W, Mitchell
Business Hunager . . )
Iocal Union 1347 . ‘ - -
Intammational Erotherhood af y L
Slectrica) Workera, M'L~GIO . -
‘4100 .Colarain Avenua . L

Cincinnati, Ohio - 48233

| Ré1. Grieyance $3~23-8~72
Daar Mr, Mitchalls '

L Refarence {g made to tha first atep arbitration meating hoeld on
May 11, 1973 where we discusmed the griovance of Hrs John Trey, a P'leet
Attendant at thn 9,C, Deokjord Station of the Electric Poduction Départ=
mont. Hr. John Mitoholl was prosent as the tmion .designated arbitrator
. and Mr, A, Dhraschwendsr, the Company arbitrator and Mr, R. Dyrnes were
" present for the Company. - L -

Xn discussing tho faoete of this partigulary casé you guggested that
consideration should ke given to establizhing a procedura vhoreby emplaoy-
aaa could be cormponsated for time not worked in specific instances where .
efrployees repregented by the Union Jost opportunities for avertime work,
The Company has reviewed tids ratter and propesas the following procedures

concerning. this subjects

. Xf a foraman porfoxms work which the Conpany agrees shouwld .
hisve keen perforiad on an ovartire bneis by avallable employaas
in a job clasnification repraesented by the union, then, ag a-

_remody, the Company ahall pay the employwa lawvest in overtime
in the classlfication which should have been zssigned tho over-
timo work for that work at the appropriata overtime rata,

If an employoe in a job classification represented by the
Union performe work on an Overtice basis which the Conpany
agreas should have been paxforred by an availahle enployes in
ancthet classification represcnted by the Union, then, &s a
remady, rake-up overtine work will bo provided for the employes -
lowvest in overtims In the clasalfication to wlich the wirk’ should

have baen rgsignad,

N ——————
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John W, Mitchell -2~ . . June 8, 19732

In any case concerning overtir-e asaigments which is wlti- _
- mately pursued to arbitration and ¥hich ¢cannat be resolved by { ‘
the Company and Union nrbitrators and'which {8 subsequently
sutmittod to a thixd and neutral arbitrator, the neutral arbl-
trator will be restricted.to providing rpake-up overtime work as :
‘a roemedy if the neutral arbltrator decidas a pnrticular gase. |
- in favor of the Union, .

Tt 1% believed that the above stipulatad procadura will allmr dig= i
18 condexning ovextiwé agsignments to ba equitably resclved to the. “
1) satinfaction of the Company 'and tha Union and that it conformg to
¢ suggestion, -Please revieuw t'.hia procedure a.nd acnﬁ.m vhethor or

‘'you cohcur, -

. If this procodura ia agreuable to the Union it in anticipa.ted t:hai:
nrbitraticn case of Hx, Jo!m Froy cah be promptly resolved.

-7 D E .o '::Z-_' Very trﬂly }nnm:n,
Arthur R, Bhrnachwneder
e . i . PR i .

b, T T e teaeiresn T

tW.H. Dickhﬂuerf ._- .--'.':.'I.-.‘ ' .:. ‘." : . - oo . .
WeVe wvan Gilsg . Uocnce 0L leins T S : 'r
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‘THE "CINCINNATI GAS & ELECTRIC COMPANY '

" .Mr. John W. Mitchell
.Business Manager
:Local Union 1347 .
International Brotherhood cf ;

Electrical Workers, AFI~CIO B
-4100 Colerain Avenue .- ' '
Cincinnati, Ohio- 45223

Dear Mr. Mz.tchellz

: Du.r:l.ng the 19 73 negotiating meet:.ngs the comuu.ttees discussed
pract:.ces ccncerning rest .periods on extended perioda.of work neces-
sary to restore the system to service following severe :storms or .
other causes of e.xtensiVe damage to the cOmpany s electric fac;l:.t:.es.

....s;—..-...

: ST Dur:.n this I;d:.scﬁssicn, letter f:r:om Myl H,W. ‘Gratc‘;‘dated 3
-~ ,Harch 25 1970 was . read ,concerning ‘these 'practices; which. aremrcferred

tod.n the Eléctrice -Distribution -Department Work- Rules, :; Thege ‘prace; -+ 3
iioes can.bhd* de_gggi,!:ed 382 FOLLoWE 1wy T o R

.,r. PR ..-...._... ..---,,-J-- PR
o FE e A g

R -”-_L' When men’ are’ feleased for reat’ thcy are told at what hour - .. -
. - they should:report back to ‘their headgquarters for fiirther - -
. work aauignments. This rest period may be from four to . . =~

» ¢ gix hours depending on conditions. When such rest .periods . -

: extend into.the .employee's regular work period,.he.is pa.id
for the- tune w:i.thin h:l.s work’ period at the regular rat:e of

pay. . ) . o . i3

. . . -Employees will be released for rest who are.called l':efcfé' ]
- i~ twel ve-midnight-on -the -assumption-that - they-have-had -no-*-
LT sleep and w:L 1 be paid on the same bas:.s as above.‘:' -_“1';_ = d

.__ _-. o

R '.We w:lll alao —try tc assign men whc ha.ve worked s.i.xtce.n - "
- to- twenty. hours- o’ wcrk “of ‘& less haza::dous natu:{:e sl :

--.:1;. s
'.:'-." TeE T :_._,_F'J".I

tﬁ&-ﬂﬂ- l*ﬁ- .mﬂfés}mmﬁin

TS ___,' ] __,, e , "'"TT-"‘?'""'““-"‘“"‘"" ,-....‘. ’ i .........._.‘.__,__..

ris --It*is*anttcipated.th&t-thi$£let

a_s-s.\-. o —
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THE CINCINNATI GAS & ELECTRIC COMPANY

CIHNCINNATILOHID 48201

ARTHUR R_EHRNSCHWENDER May 11, ].'.975
EE PRESIOENT :
ATMBUITRATIVE SERVICES *°

Mr. Timothy 0°Leary

Business Manager SR '

Local Union 1347 s
International Brotherhood of )
Elec¢trical Workers, AFL~CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223,

Dear Mr, O! Leary:

During the 1976 negotiation meetings, ' the conmi ttees
for the Company and the Union discxusaed the multiple post-
ing procedure as adminigtered in the Blectric Transmisgsion
and Distribution Construetion and the Electric Distribu-
tion Engineering Departments w:l.th respect to job openings
which become available after the posting date of a partic-.
ular posting.

. .The estdblished- posting pror.!edures have provided that
' positions which become avajilable after a posting date but
baefore a job pnsting is proceasged, are included in the -
"original posting. This procedire is thought to serve the
best interest of employees and the Companyr employees bene~ ~
- Fit because additional . job opportunities become.available
at earlier dates and the Company benefits because .it obtains
necessary manpower at earlier times. Although this procedure
allows employees to promote or cross bid to another job or
work location when that particular job may not have been
specifically licted on.a posting notiece, employees who com-
plete bid sheets in the normal and acoustomed manner can
obtain 2 benefit from the early £illing of a jobh.

The Union has requested the Company to post all original
job openings. It is requested that openings which occur after
a posting date be included in an addendum to the posting.

This arrangement will allow those few employees who do not
" suwbmit advance bid sheets in accordance with the intentiona
of the posting procedure to evaluate an opening as it nay

occur,
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As a result of the Union's request, the Company agrees i
to list all original openings on posting notices, Con~
sistent with the multiple posting program, resultant open-
ings will not be posted, If an additional job opening be-
comes available after a posting date, the management of the
Company will evaluate whether or mnot to hold that opéning
until a subsequent posting or to post an addendum to the - .
original posting., If an addendum is added to a posting, .
the entire posting will remain opén-until -the closing date o
which is two weeks after the addendum- is posted, Subsequent
addendums posted by the management. of ‘the Company will delay
the entire posting for additional two week periods after the
addendum is pos-!:ed. .

It is emphasized that thie change in procedure in no
way will restrict the Company's reésponsibility to determine
{ts manpéwer requirements at particular locations or its
authority to detexrmine whan to post a particular job, The
regponsibility for this function must be resaxrved to the man-
agement of the Company, The Company mugt also retain the.
right to cancel a postéd open:.ng at any time.

. Impleme.ntation of this revised procedure will hopefully
satisfy “the Union's request concerning listing original open=-
ings under the multiple posting syatem in the Electric Dis-
tribution Engineering and the. Elactric Transmission and Dis~

tri.but:!.on Ccmstruc tion Departments.
. Very truly yours ’ .
%/ﬁ e W |

A.rthur R. Ehrnschwender’
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THE CINCINNATI GAS & ELECTRIC COMPANY

"CINCINNATL.OHIO 45201

ARTHUR R. Eunusvzuweuosa
VIEE nEsloERT
AQHINIETRATIVE SERVICCE

May 11, 1976

Mr, Timothy O'Leary

Business Manager.

Local Union 1327

International Brotherhood of
Electrleal Workers, AFL-CIO -
4100 Colerain Avenue

Cincinnati, Ohio- 45223

Dear Mr. O'Léaf&:-

. During the 1976 negotiation meetings, the .committees A ;
for the Company and the Union discussed the allogation of - ?
planned overtime among personnel at.the various overhéad :
districts of the Eleetric Transmission and Distribution
Construction Department.

C In order to résqlve any dirferences of opinioﬁ wﬁich )
-may exist befween the Company and the Union, including the
arbitration case of Mr, Wayne Hutchinson, the Company agrees
that planned overtime shdll be distributed in accordange
with the provislons of -Article V, Section l(m), at each
headquarters, Overtime work available at a particular head-
guarters will be determined according to the supervisory
geographic areas established by the management of the Com~
‘pany. Planned overtime within a partieular supervisory
geographiec area of responsibllity will be assigned to em-
Ployees at a partlcular headquarters within the area so
that qualified employees are either working overtime or
have been given an’ opportunity to work overtime belore
other employees from other geographie areas of responsi-
bllity are assigned the overtime.

It must be stipulated, howevér, that the generalized
planned overtlme distribution policy set forth in the above
paragraph shall not apply to particular overtime assign-
ments as may ocecasionally arise when an individual with
particular skillls 1s needed for a-certain vwork assignment,
or for incidental overtime work where particular and specific
emplayees are required to complete an asslgnment which 1is
being executed during the regular work day. It must also
be understood that these procedures wili not prevail in
emergency situations where additional pertonnel from various
geographic areas may be required to.work within a different

‘Aarea or areas.
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In implementing these procedures, i1t must be clearly
understood that the management reserves the pight to shift
the assigned supervisory geographic areas of responsibility
whenever it believes such movement to be necessary and that
work in the fringe areas of one geographic area which may
overlap into another geographic area will generally only .
be assigned to personnel} from one particular overhead head-
quarters and not in part to .crews from different headguar- .
tEPSJ C R

Whenever overtlme work 1s performed by personnel from
one district which the Company agrees should have been as-
signed to personnel from another headquarters, it is agreed
that make-up overtime work within the scope of duties of the
involved Job classiflcation will be provided to the appro-
priate employees from the ‘headquarters to which the over~
time work should have been assigned, .

While the Company must continue to maintain flexibility
in ‘assigning crews during the noimal straight time work day
to any locatlon, it is hoped that this revised. procedure wiil
resolve the questions concerning the ‘distribution of over-
time work among personnel in various overhead headquarters
in the Electric Transmission and Distribution Construction

Department.
) . Very trﬁly yours,

T ST Arthur R. Ehrnschwender

r—— e
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THE CINCINNATI GAS & ELECTRIC COMPANY

EINGINNATLO 1D 45201
May 11, 1376

ARTHUR R, ERRNSCHWEMNOER
VICE SRESIDENT
ADMIHISTRATIVE §TRVIZES

Mr., Timothy O'Leary .

Business Manager

Local Union 1347 . . :
International Brotherhocod of’
Electrical Workers, AFL-CIO

4100 Colerain Avenue .

Cincinnati, Ohio 45223

- Dear Mr, O'Learys:

During the 1976 negotiation meetings, the committees
of the Company and the Union discussed the intention of
tha meal compensation.provigions of the ctrrent Agreement .
contained in Article V, Section 5. ) ' :

.The Agraement clearly stipulates that the Company
. may provide a meal, or compensation in lieu thereof, at
- the stipulated time intervals, For overtime asgignments
of short duration, it is understood that the most common
practice is to provide employees compengation in lieu of
a particular meal at the designated times. In some in=- i
stances employees will accruie more than one. meal allow- . ;
ance during an overtime assignment, Only rarely, however,
would it be thought necessary to stop work more than :
once to obtain meals, However, except for occasional
emergency situations, no employee is expected to work
for an extended period of time without being given an
opportunity to obtain something .to eat, '

The procedures to be ptilized when obtaining meals

will vary with the circumstances in particular cases.
It is a supervisory responsibility to make the necessary
arrangements to procure meals. In some“instances the
supervigor will make plans for employees to stop an
ovartime assignment and go to a restaurant., In other
cases the supervisor may arrange for employees in a
large work group to stagger the times of their absences
from work to consume a meal, Sometimes a member of a

_ crew may be sent to an eating establishment to obtain
food for himself and other employees,
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While no provisions of the current Agreement reflect that
employees must be given an opportunity to eat a meal at any
precize time, it is expected that all supervisory petrsonnel will
undertake to apply the meal allowance provisions with a personal
understanding for the needa of the employees under their super-
vision, The application of reasonableness and good judgment by
. the supervisor and the consideration and understanding of the
employees involved in particulat situations will hopefully aroid

© future mlsunderstandlngs.

It is hoped that the appllcation of the meal compensatlon
- provisions of the current Agreemént according to the intentions
set forth in this letter will minimize the inconvenience to em-
ployees who are required to wark overtime.

Vary truly yours,

%/W

1

Arthur R, Ehrnschwenﬂer

—
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THE CINCINNATI GAS & ELECTRIC COMPANY

ARTHUR R.EHRNSCHWENDER
WVICE PnESIDENT
A IS TAATIVE SERVICES . .

July 2, 1979 - _ |

Mr, Louis Amshoff

Business Manager - :
Local Union 1347 . ; 1
International Brotherhood of . , '
Electrical Workers, AFL-CIO

4100 Colerain Avenue "

Clncinnati, Ohio = 45223 A

Dear Mr., Amshoff:

During the 1979 negotiation meetings, representatives of the Company and
the Union discussed tlie ‘'method ‘to administer overtime for employeés who are _
permitted to take one day vacstlons contigtious to scheduled off days. _ . i

"In 1876 the Company and the Union sgreed to sllow an employee with two

or more weeks of vaeation to take five days-of that vacation in one- day increments,

The purpose of this provision was to allow ‘employees to arrange in sdvance to have
time off for personsl business which could not be taken care of outside the regular : *
working hours. At the time the parties agreed to this provision, no discussion

evolved concerning working on scheduled off days contiguous to a one day vaeation. -
Subsequently, in July, 1977, the Unijon proposed that the vaeation procadures . . i
speciffed in Article 1V, Section 1(k} should prevail for one day vacations. The . !
Company thereafter, conducted & survey among the various departments concerning :

the Unlon's proposal. :

L

At that time the mansgement in the Electric Production Departmeni indicated-
that, because of its unique around-the-clock operations, it could not agree to
Implement the Union's proposed poliey, That decision was based on the faet that .
during the summer months of the traditional prime vacation perjod, the department {
ellowed es many employees off es is prudent with safe end effiefent operation.
While no major scheduled overhauls are planned during the summer months, such
overhauls and forced outages durlng .the Spring and Fall require-that as many
employees as possible be available on Saturdays and Sundays, when load conditions

permit additional maintenance,

During the 1979 negotlations, the mansgement in the Electrie Operating
“Depdrtment indicated that it could not accommodate such a proposal in the Sub-
station Operators Section where employees work on & rotating shift schedule.
Because of the nature of their work, {t was also mgreed thet an employee grented a
one day vacation in the Substation Operators Seetion would also be expeected to be
availabla for overtime mssignments on off days contiguous to the one day vaeation,
With the exception of the Electric Produetion Departmeit and the Substatlon
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iperators Section of the Electric Operating Department, the procedures for working
n scheduled off days after a one day vacation will be administered in acecordance
ith provisions of Artiele IV, Section 1{k} for those employees who request a one
ay vacation at lesst seven calendar days prior to the date requested and obtain

1e approval of supervision.

Some questions have arisen when employees are granted one day vacations
ue- to extenuating circumstances with less than a seven day notice. In such cases,
rticle IV, Section 1(k} does not apply in any work groups. Such .employees arée
xpected to be avaflable for planned and unscheduléd overtime in their normal
:quence on scheduled off days. When previously planned overtime is canceled,
wse emloyees at work can readily be-advised of the cancellation. An employee
ho has been granted a one day vacation withbut a seven day natice and who was
reviously notified of planned overtime on the subsequent off day is expected to
ymmunicate with his supervisor at least one hour prlor to the end of the regular
sheduled work day of the one day vaeation in order to determine whether or not.
ie .planned overtime will still be performed. An employee who reports for canceled
lanned overtime without having communicated in such & manner will not be paid
vo hours pay at the straight time rdte as provided in Article V, Section 4(e) of
ie Agreement,

It iz anticipated that this letter will elarify any misunderstandings ceoneerning
orking on contiguous off days after being granted one day vacations, Proececeding
1 outlined in this letter will help evoid greater imitations on the number of
lowable ona day vacations for emp]oyees. ‘ L ‘ !

Very truly yours, . Co

%/M

‘ Arthir R. Ebrpschwender

~
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THE CINCINNATI GA.S. & ELECTRIC COMPANY

CINCINNATl OO 4 520[

- ARTHUA R.EHRANSCHWENDER

VICE SRESIDTRT

QUIMATEATIVE BEAVICES JU]}' 2, 19749

Mr. Louis Amshoff

Business Manager :

Local Union 1347 '
International Brotherhood of

Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Dear Mr. Amshoffs .

During the 1879 negotiations, representatives of the Company and the
Union discussed the compensation policy for employees who undertake treat~
ment for alecholism.

While sick compensation has. not previously been granted. for the trest-
ment of .alecholic eonditions, the Company will alter that arrangemerit when
an employee abtains treatment at an appropriate detoxification facility under
the directien of the Company Medical Director or in coordination with the
Medical Director and the employee's personal physiclan. Available sick pay
. may hereafter be used for the first contintious absence when an employee
undertakes to correct an alecholle probiem through an approved program. If
the initial rehabilitation_effort. at a treatment center is not successful, the .
employee will not.be granted additional available sick pay. : .

The Company Is willing to extend this extra effort to help afflicted
employees and their families, to eliminate the burden imposed upon the.fellow
employees, and to minimize lost produetivity and absenteeism ecaused by
alecholism. An employee who is unwilling to accept the responsibility for his

- own behavior or who refuses to participate in a necessary program will, as in
the past, jeopardize his continued employment with the Company.

The Union Is encouraged to make the Company Medicel Director aware
of individuals thought to have alcoholism problems. With such assistance,
fetlow employees may be given a chance for which they may be forever
grateful,

Yery truly yours,

Gt Pl L.

" Arthur R. Eheaschwender
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THE CINCINNATI GAS & ELECTRIC COMPANY

ATTACHMENT T8-7(c)

CINCINNATI CHIO a%2

ROBERT P. wivyt

vict PACSIDEHT  * ) JUI.Y 2,‘ 1879

‘Mr. Louis Amshofl. - -

Business Manager

Local Union 1347 ‘

Internatlonal Brotherhood of N
. Electrical Workers, AFL-CIO ’
4100 Colerain Avenue

Cincinnati, Ohio *~ 45223

Dear Mr, Amshol'f-

.This letter is intended fo clar:ry the poliey coneerning outside work during
inclement weather for employees in the Overhead Divisions of the Electrie Trans-
mission and Distribution Construetion Department and the Underground Division only
while performing U.R.D. work. As hss always been the case, all crews will work
without regard ‘to weather-conditions when !t s necessary to protect Hfe, property,
or continuity of service, :

When It Is rajning or snowing at stacting time and the job Is within 30
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minutes or less travel time Irom.the.headguarters, the crew will remain at the
headquarters until the weather clears. If the job is over 30 minutes travel time
from the headquarters, the crew will leave at starting time and proceed to the job.
Crews ass!gned to_indoor jobs in protecte‘d areas will start at the regular t:me. .

If rain Is of & misty type or snow Is of the dry type apd will not sonk the
clothes, work wlll continue. A good indication of rain Is If the windshield wipers
on passing vehicles are operating contifuously bechuse of falling moisture. During
misty rain conditions work essignments will be made so that a minimum of hot
work on lines and equipment over 5Kv is required

When the headquarters' thermometer reads five degrees or lower, the crews
will stay at the headquarters until the temperature rises. When the temperature is
six degrees and rising and the wind is calm or light, the crew will proceed to the
job ‘site and begin working: If the temperature is ten degrees and the wind is

" strong and gusty, the crews may remain at the headquarters, Whenever the

temperature reaches 11 degrees, employees will proceed to the job site and begin
working regardless of wind -eonditions.

When the crew errives at the job site, the employee in charge wiil start the
job as ordered and evaluate the working conditions. If at any time after the job
has been tmder way the weather donditions get worse, or the conditions are such

" that the employee cannot carry on the work due to cold and wind, the employee: in

charge I3 to stop operations and commuriicate with headquatters. ’I'he crew will not
ba .required to seek shelter in the trucks longer than necessary or for prolonged
perlods of time,
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E.very effort will be inude by the Distriet. Supervi:.or to aSbign work suitable
he weather conditions. Consideration should be given to crews in trucks
out ‘erew compartments or sufficient shelter for layover periods.

It is hoped thai this letter will clarily .that there Is.no intention to change.
existing procedures for Overhead employees who are requlred to work outdoors’

1g inclement wealher.

Very truly youts,

Gl

- Robert P, Wiwli

I
i

[

i

|
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THE CINCINNATI GAS & ELECTRIC COMPANY

ARTHUR R.EHRNSCHWENDER
VICE SacSIDENT

AQUIIS TRATIVE SEOVICES JUIy 2, 1979

Mr. Loujs Amshoff

Business Manager

Loeal Union 1347
Internatiotial Brotherhood of
_Electrical Workers, AFL-CIO
4190 Colerain Avenue
Cineinnati, Ohlo 45223

Deat Mr. Amshgff:

During the 1979 negotiation meetings, the committees for the Company and
the Union discussed the policy for work on energized primary eonductors by construc-
tion crews In the overhead districts of the Electric Transmission and Distribution
Construction Department.” !

Since all bucket trucks in the overhead distriets are equipped with controls at i
_ground level; a single lineman can safely work from a bucket truck with the ;
assistance, on the ground, of sn employee not capable of climbing. Should an !
emergeney situation oceur, the lineman could be removed from the vicinlty of the
energized conductors.

JIf work is being done by a lineman belted on a pole and another lineman is =
not immediately available, the employee assisting at ground level should be mnother
lineman. This employee’s belt and elimbers should be readily availeble. If & -
supervisor with climbing ability is present and belt and climbers are readily available,
the employee on the ground could be other than a lineman.

The policy, as stated above, refers only to .overhead line work being done on
ehergized primary conductors or in the primary area. Crews need not consist of
two linemen for secondary or service work, work on de-enhergized conductors or ,
equipment, URD ground work or work with hot sticks where the lneman-is outside i

the primary area.

It is thought that this letter will clarily the Company's policy concerning
working in primary areas.

Yery truly yours,

M,/M

Arthur R, Ehrnschwender
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THE CINCINNAT! GAS & ELECTRIC COMPANY <

CINCINNATIL OHIO 43208

ARTHUR R.EHANSCHWENDER
BENION VICL PREJIDENT

April 12, 1982

" Mr. Michael E. Gilligan
" Business Meanager
Loeal Union 1347
International Brotherhood of
Eleotrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Gilligan: - . g o

During the 1982 negotiation meetings, representatives of the Union and the
. Company diseussed the changing -of employees* headquarters in order to provide light
duty assiynments.

As agreed during these negotiations, the Company will not transfer bargaining

-7 unit employees of the Electric Production Department between generating stations in

order to cbtain a light duty assignment. The right of all other departments to effect

- tranafers of employess assigned to light duty between headquarters wlthout Incurring
any additional expenses was reafrirmed during these meetingy.

: It ig anticipated that this letter will olarify any mlsunderstand.mg concerning
lght duty nssmnment& e e e e e s e e

Very truly yours,

L. A ek

Arthur R. Ehrnschwender

11
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THE CINCINNATI GAS & ELECTRIC COMPANY @

. CINCIMNATLOMIO 45201

ABTHUR R, EHRHNSCHWENDER
2 EHOM VICE MFALROLNT

© April 12, 1982

Mr. Michael E. Gilligan L e
Business Mansger .
Local Union 1347 ST
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohlo 45223

N

Dear Mr. Gilligan:

-

, During the 1982 negotiation meetings, representatives of the Company and the
Union discussed the classified seniority dates established for former co-op employees
who are hired on a permanent basls.

: As a result of these discussions, it was agreed that co-ops hired as full time
employees on or after April 1, 1982, who had -previously performed work in job
classiflcations represented by Local Union 1347 will not receive a classified senjority

date which reflects the time spent in such a starting job classification, as they have

in the past. The long esteblished practice of sdjusting the continuous service date of .I
these employees after they have completed thelr .probationary period, however, will :
oontinue to be administered o8- It has been in thé past. _

It is thought that -thls arrangement will satisfy the Unfon's eoncern about the
establishment of co-op's seniorily dates.

Yery truly yours,

o

Arthur A. Ehrnschwender

12
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THE CINCINNATI GAS & ELECTRIC COMPANY

ARTHUR R. EHANSCHWENDER

SENIOR ¥ICE PACSIODENT - API'H 12' 1982

Mr. Michae!l E. Gilligan

Business Manager ‘

Loesl Union 1347

International Brotherhood of ‘ .
Electrical Workers, AFL—CIO ‘

4100 Colerain Avenue

ancinnatl, Ohio 45223

Dear Mr. Gilligan:

. During - the 1982 negotiation meetings the commlittees diseussed the length of - -
the rest periods allowed employees after they have worked extended hours due to

Cnmpany needs, . ) -

Prior to these negotiations, most departments attempted to grant a four to six

hour rest period when possible to employees who worked such extended hours. Due

* to the discussion at these meetings, the Company will now attempt to grant a six to

eight hour rest period whenever possible to employees represented by the Union who-

have. worked extended hours. A six hour rest period in all probability will be the
normal rest period; however, when practical, an eight hour rest period may be granted. {
The other provisions of the Company's rest period pollcy will be sdministered the seme i

as they have been for many years, . i
. [ i

It is anticipated that this change will alleviate the Union's concern about 1s
members receiving adequate rest after working extended hours before returning to

"~ work.
Yery truly yours,

Lant R Ao

Arthur R, Ehrnschwender

13
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"THE CINCINNATI GAS & ELECTRIC COMPANY

CINCINNAYTI,OMIO 4 220)

ARTHUR R.ERANSCHWENDER
SCHIGR VICE PREEDEHT Aprﬁ 12, 1382

~ Mr. Michaal E. Gilligan
Business Manager

" Loeal! Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenie

Cincinrati, Ohio 45223

Dear Mr. Gilligan:

During the 19882 negotiation meetings, representatives of the Company and the
Unlon discussed the safety of one-men trouble crew operations in the Eleotric Trouble
Division of the Electric Transmission & Distribution Construction Department. i

»

‘ .As agreed, an employee working zlone may request assistance. If the Company
determines that such assistance is required it will be provided, either In the nature
of another one-man crew ar else in the form of a replacement two~man crew, However,
those duties which can safely be performed by one indlvidual will continue to be

assigned to one-man crews.

Tt is thought that this-letter adequately hssures the Union that the Electric -
Trouble Division employees will be assigned tasks which can .safely be performed by -
- the crew, whatever lts make-up. S - C e e e

Very truly yours, '

Arthur R. Ehrnschwender

14
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The Cincinnatl Gas & Efectric Company John P. Roos
P.Q. Box 560 Cinginnat. Qhio 452010960 Managee, Personnel Retabons

April 4, 1991

Mr. Michdel E. Gilligan
Business Manager
- Iocal Undon 1347
International Brotherhood of
Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Giligan:

During the 1991 negotiation meetings the commitiees of the Company and
the Union discussed the represertation of employees by personal attorneys or
outside agenc:ie.s "during the grievance and arhifiration procedures. )

Asamultufth&se d:scussions, the parties agreed that the Union is the
_sale bargaining representative for its members and therefore no outside
representation will be permitted during such mestings. This in no way
restricts the Union's ahility to have an attcrney represe.nt its own Interests
during the grievance and arbifration procedures.

It is belisved that by proceeding in this manner the concerns expressed
during these meetings -have been allaviated. )

- Very truly yours,

< Ve
John P. Roos

o

17
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Thr Cincinnatf Gas & Eleciric Company ’ John P. Roos
P.Q. Box 950 Cincmnah, Ohic 45201-0960 ffanager. Parconne! Relations ;

April 4, 1991

Mr, Michael E. Gilligan

Business Manager

Local Union 1347 : _

International Brotherhcod of . e
. Electrical Workers, AFL~CIO. . e

4100 Cclerain Avenue

Cincinnatd, Ohio 45223

Dear Hr. GilMeran:

- During the 1991 negoddabon meetings, the committees of the. Company and

_the Union discussed the Union's concerns regarding supervisery employees who
return to the bargaining unit after being away from their former lne

- of progression.

As stated during these meetings, Wwhen a supervisar retrns to the
bargaining unit, the Company evamates the employee's ahility to perform all
aspects of the job to which he/sha is returmed. In order to allaviate the
concern expressed during negotiations, the Company assured the Union that it
will especially insure that individuals, who return to thelr former <ob from
ancther lne of work, are capable of safely and sat-.sfactcrﬂy performmg the
duties of thelr bargaining unit 4ob classification. .

"By proceeding in this manner, it is thougl-rt that the Union‘s concern in
this matter will be alleviated.

Very truly yours,

N T
/ John P. Roos

+,

18
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The Cincinnali Gas & Electrlc Company
P.0. Box 960 .« Cincinnali, Ohic 45201-0960

April 26, 1994

Mr. Jeffrey M. Conner
Business ‘Manager
Local Unibn 1347
International Brotherhood of
Electrical Workexs, AFL-CIO
4100 Colerain Avenue ,
" Cincinmati, OH 45223 :

Dear Mr, Conner:

During the 1994 negotiation meetings, the committees for the
Company and the Union discussed the rest periods being granted by
supervision to employees whe work extended hours in the Electric
Trouble bDivision of the Electric Systems .Operations Department. ;

buring the discussions, it was clear that the current F
administration of rest periods during storm.duty is satisfactory to
the. parties. However, the Union expressed a concern about non~
storm duty work where employvees.work long hours f£or more than a one

' day peried.

As discussed, as presently administered, the department will
continue to attempt to provide eight (8) hour rest periods to
personnel who work non-storm 4duty for sixteen (16) consecutive
. hours. As furthexr agreed during the discussions, whenever Electric
Trouble Division personnel are required by the Company to work
between twelve {12} and sixteen (16) consecutive hours for twe or
more days in a row, every effort will be made to grant an eight (8)

hour rest period to such employees.

The above agreement should alleviate the concerns expressad by
the Union during these negotiations.

= Y?ZZE‘

Edward R. Schuette
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-CG&E MThe Energy Service Company Q

The Cincianati Gas & Efectric Company
P.Q. Bax 960 « Cincinnali, Ohip 45201 £960

April 26, 1994

Mr. Jeffrey M. Conner

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain . Avenue :

cincinnati, OH 45223

Dear Mr. COnner.

. puring the 1994 negotiation meet:.ngs, the committees for the
. Company and the Union'discussed the implementation of alteérnata
work hours in the ' Electric Transmission and Distrlbuticm!

. Construction Department (ET&DC).

As discussed, in order to meet customer needs and work :
requirements, a 4 day 10 hour work schedule will be made available’ [
on a voluntary basis in the Overhead, Underground and Brecon Heavy

Equipment Districts of ET&DC.

Beginn:mg June ‘6, 1994, at locations where sufficient
volunteers are obtained, the Company will institute Monday through
Thursday and Tuesday thrauqh Friday 10 hour schedules. These

" schadules will be in effect until Monday, April 3, 1995. Effective
that date, the Tuesday through Friday 10 hour work schedule will ba
cfidnged to Wednesday through Saturday. It was further agreed that
once the Wednesday through Saturday 10 hour schedule is
implemented, the department will use a twenty-eight (28) day
rotation among the employees working the ten hour shifts which
would enable those employees to work both of the 4 day 10 hour work
schedules., If there are not enough volunteers to implement the
Monday through Saturday schedules, supervision will evaluate the
need for a Monday through Friday 4 day 10 hour schedule. If
supervision determines that such a schedule is not needed,
employees will revert to a Monday through Friday 8 hour schednle.

It was alsc agreed that for the term of the 1994-1597
Agreement, the Company will limit the number of employees working
such a schedule. 1In the Overhead Divigion, a maximum of two (2)
small crews at each district will work the two 4 day 10 hour work
schedules. A maximum of ten (10) employees of the Underground
Division will work two 4 day 10 hour schedules. In the Brecon
Heavy Equipment District, there will be a maximum of six (6)
employees working two 4 day 10 hour work schedules. - The
availability of the ten hour shifts will be posted in each Overhead
District and the Underqround and Heavy Equipment Division. If a

21
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sufficient number of volunteers are not obtained at the District.
the  ten (10) hour schedules will not bhe implemented in théé
location. " If an excessive number of volunteers are obtained from
a particular District, the Company will discuss with the Union the
possibility of adding additienal crews to the ten hour schedule at

that location. . L ..

If the 4 day-10 hour schedules are still in effect, the
parties will meet on April 1, 1996, to discuss .the 4 day 10 hour
schedules. A small committee from both parties, which will include
the International Representative. and the cCompany’s chief
Negotiations Spokesperson, 'will meet. At that time, “the 4 day 10
hour schedule will be discontinued unless the Company and the Union
mutually agree to continue that schedule. ""; °~ ‘ T

Furthermore, it was agreed that for the term of the 1994-1997
Agreenent, the 10 hour scheduled Saturday Overhead crews will not
work inm another district area performing scheduled work unless that
district was working overtime. The administration of the 4 day 10
hour work schedules will be in accordance with the attached Fact

sheet. The Compan
hour schedule. ’

. It is thought that this letter adequateiy“ describes the
discussion cencerning this matter. — .

‘Very truly yours,/] . - -

Edward R, Schuette

y teserves the right to discontinue the 4 day 10

o iy
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{~10 HOUR DAY FACT SHEET

1. OF¥  DAYS - Employees will havé three consecutive off days.
Time and one-half will be paid for all overtime hours worked
on an employee’s first and third scheduled off day. Double
time will be paid for all overtime hours worked on the secend
off day. Employees’ off-days may, of necessity, not be
consecutive when changinq from/to a ten (10) hour day

schedule.

2.  VACATIONS - One day vacations are for ten hours. . Weekly
vacations are for 40 Hours. . Should an employee return to an
8 hour work schedule with vacation remaining that is not a
multiple of 8, he/she shall be  entitled to all " eakned -
vacation. (lL.e., if an employee returns to an 8 hour schedule
with 10 hours of vacation remaining he has one day and two
hours vacation left and will be permitted to take that time
off with pay or be compensated for the additional two hours.)

3. PERSONAL DAYS ~ All personal days off will be 10 hour paid off
- days while working a 4 day 10 hour schediile.”  If the employee
returns to an 8 hour schedule, whatever personal days remain

will be in 8 hour increments.

4.  SICK PAY -~ As with all these premium payments, sick pay is
" paid on an hourly basis. Therefore, all absences where sick
pay is granted the appropriate hours paid will . .be deducted
- £from the sick pay allowance. The waiting period will also be

on an hourly basis. Therefors, employees with a 3 day wait -
before compensation will begin receiving sick pay after 24
consecutive work hours of absence. A persan working 4-10 hour
days therefore will begin receiving compensation on the third
consecutive day off sick after the first 4 hours (6 hours

paid).

S HOLIDAYS ~ Employees scheduled to work holldays but ‘are off
ait will receive 10 hours of straight time heliday pay. Employees
& -Whose reqular schedule does not include the paid holiday will
: receive 8 hours of straight time holiday pay. All-holiday

premiums apply. By way of illustration, below is listed how
employees would he compensated for the Thanksg1v1ng holldays

:‘- *
oo

Employees scheduled Monday through Thursday and are nat
required to work:

Mon. Tues.. Wed. Thurs. : Fri.
i0 10 1¢ 10H 8H" .

Employees scheduled Tuesday through Friday and are not
required to work: :

. Moh.’ Tues. =~ Wed. Thurs. Fri.
oD 10 10 10H 10H
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such.

MEAY. ALLOWANCE - An employee working 4~10 hour days will be
required to work 1 hour in excess of his/her scheduled
straight time work.day before being entitled to the first peal
allowance. All other prov1sions of the meal allowance wili

apply.

VOLUNTARY OFF - All time voluntarily off will be coded ag

Page 31 of 137
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ET&DC PROPOSED 10 HOUR WORK SCREDUL

AQ‘ﬁr_h;C_a_CLQV_iiLQ_

1. Monday thru Thursday (7:00 a.m. - 5:30 p.m.)
" . 24 Employees (Bight 3 person crews - 1 crew at each district) .
2. Tuesday thru Friday (7:00 a.m. - 530pm) :
(une 6, 1994 thru April 2, 1995)
Wedncsday thru Saturday (7 00 a.m. - 5:30 p.m.)

(Starting April 3, 1995) .
24 Employees (Eight 3 person crews - 1 crew at each dxstnct)

3. Monday thru Friday (8:00 a.m. - 4:30 p.m.)
All remaining employees at ali districts (190 personnel)

B. m.dgcmn_d_.llncisim (Dana Avenue)

1. Monday thru Thursday (7:00 a.m. - 5:30 p.m.) : i
5 Employees PR
2, TucsdaythruFﬂday('?OOam - 5:30 p.m.)
(June 6, 1994 thru April 2, 1995) '
Wednésday thru Saturday (7:00 a.m. - 5:30 p.m.)
(Starting April 3, 1995) S
5 Employees |
3. Monday thru Friday (8:00 a.m. - ¢:30 p.m.) ;
64 Employees - '
4. Monday thru Friday (6:00 p.m. thru 2;30 a.m.)
10 Employees

1. Monday thru Thursday (7:00 a.m. ~ 5:30 p. m-)

3 Employees
2. Tuesday thru Friday (7:00 a.m. - 5:30 p.m.)

"(June 6, 1994 thru April 2, [995)

Wednesday thru Saturday (7:00 a.m. - 5:30 p.m.)

(Starting April 3, 1995)

3 Employees
3. Monday thru Friday (7:30 a.m. - 4:00. p.m.)

All remaining employees including Building Maintenance

after their move to Brecon (21 personnel) -

D. All other ET&DC work groups would remain on current schedules.
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June 15, 2009 Duke Energy Corporation

EASQ6 / 139 East Fourth St.
Cincinnall, OH 45202

513-419-5743
Mr. Steve Feldhaus 513-403-4147 cefl

Business Manager 513-419-5313 fax
Local Union 1347 Jim.o'connor@duke-energy.com
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Union Recognition and Representation

Dear Mr. Feldhaus:

Reference Is made to our 2009 discussions concerning empioyment security and work flexibility.
During these discussions the parties discussed the issue of Union Recognition in a changing
business environment to meet future competitiveness in our industry.

During the discussions, the Company confirmed its commitment to recognize the Union as the sole
and exclusive coltective bargalning agent for those employees who are employed in jobs currently
under its jurisdiction. The Company also assured the Union of its ongoing commitment to honor any
agreements it has or may in the future enter into with the Union. The parties also discussed the
need for new and innovative ways to meet future business needs in order to remain viable within a
competitive environment. These new ways of conducting business may not only require significant
changes within the current organization, but may aiso result in the Company's expansion into other

business ventures.

During the discussions, the parties agreed that all organizing attempts that involve IBEW 1347 and a
rval union will be conducted in a positive manner. More specifically, should IBEW 1347 and a rival
union seek to represent the same group of employees, the Company will not communicate to its
employees a preference for one union over another, and will not advise employees as to how they
should respond or vote between or among rival unions. However, the Company must maintaln its
right to respond openly to employees’ questions to fully discuss facts relative to issues and to correct
any misinformation. The goal would be that all employees will be fully informed of relevant issues
and have the right and opportunity to make a free chaice.

Furthermore, it was agreed that if the Company becomes involved in expansion of its business, it will
recognize the Union as the collective bargaining agent so long as the Union can make a business
case in a timely manner that is competitive, profitable and makes geographic sense,

Hopefully, as a resuit of the discussion on this subject, the Union’s concerns in this area have been
resolved.

Very truiy yours, |
// L &

Jim G'Connor
VP, Employee & Labor Refations

22
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Cinergy Corp.
139 East Founh Strect

FO. Nox 960
October 11, 1996 Cincinnati, O 45201-0960
Mr. Francis B. Kelly
Business Manager
Local Union 1347
International Brotherhood of .
Electrical Workers, AFL-CIO C INERGY.

4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Kelly,

Reference is made to our 1996 discussions concerning work flexibility and
employment security. During these discussions the parties discussed flexibility in work

scheduling.

As agreed, the Company reserves the right to temporarily change the schedule of
any employee upon notice to the employee of not less than forty-eight (48) hours. However,
this forty-eight hour notice will not be implemented until January 1, 1998. During this
period of time, a joint Union/Management committee will be formed to discuss ways to
decrease the mumber of shift changes that éccur in the Power Operations Department.

In addition, it was agreed that all day shift workers will be required to work
-schedules of any hours between 6:00 a.m. and 6:30 p.m. Al afternoon shift workers will be
required to work schedules of any hours between 2:00 p.m. and 2:00 a.m. All evening shift
workers will be required to work schedules of any hours betvreen 10:00 p.m. and 10:00 a.mm.
Any charge in the start and quit times of a schedule constitutes a change in schedule and
requires the appropriate advance notice, which effective January 1, 1998 will be 48 hours.

Additionally, any other work aschedule not covered by the Agreement that can -be

. mutually agreed to by supervision and the Union can be implemented, as long as 60% of

the work group for which such schedile is to be implemented, agrees with that schedule.

The Company will notify the Union, in writing, of such schedule changes to provide
reasonable time to review before implementation.

It is believed that the above accurat;ely describes the agreement reached by the
parties during these discussions.

Very truly yours,
W Aewss .
Kenneth E, Williams

- Manager
Eniployee Relations

23
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Cinetgy Corp.

139 East Fourth Street . :

PO. Box 960 :

o . ) A Clncinoat, OH 452010960 . . :
. September 2, 1998 . i

Mr. Francis 8. Kelly
‘Business Manager, _

Local Unjow 1347 - :
. Internationai Brotherhood of CINERGY,

Electrical Workers, AFL-GIO. CG&E . _
4100 Colerain-Avenus - : i
Cincinnati, Ohio 45223 P : i

Dear Mr. Kelly,

As you are aware, a new job evaluation’ system the BOGAR Job Evaluafion
System is being implemented for all job classifications represented by the IBEW, Local
1347, IUU and the USWA, Locals #12049 and #5641-06. The new system was
designed by the ERT Sub-Committés il (Joint UnionManagement Team) and approved - : ;
for implementation by the ERT at its_ June 29, 1598 meehng The BOGAR Job .’
Evaluation System comptetety replaces the Mcln(yre system. :

The Mcinbyre Eva!uaﬁon break, potnts for each grade Ievef have been ,
‘mathematlcally converied-to new break polints Upder the BOGAR System therefore ftis
net necessary for job classifications to be reevaluated at this "time, Only riew job -
classifications or revised job cfassifications with significant. changes since thetr last
evaluation will be evafuated using the néw system. Job cldssifi cations ‘will retain thelr
currerit wage rates/grade- levels, but will be subject fo change if they are revised and
reevaluated as was the practfce in the past

Under the current .agreement, a company fob evaluation .committee is !
responsible for evaluating all hew or revised job- classifications. (Arficle V, Section
25(k)). A key .component of the new job evaluation system i$- the establistiment of a
new joint Union/Management job .evalitatien committee. The: comm:ttee wltl consist of
two management representatives. from each business uriit, two represeatatives from the
IUU, IBEW and each USWA local and two representatives frof the Comporate Center.
Accordingly, there will be 16 total members with a maximum of 10 acfive - .during an
evatuataon Operating guidefines for the commitiee are as follows:

« Unions will . appoint their representatives and they will' only
parﬂmpate in the evaluafion of job ctasslf cahons represénted by
their Union. .

. Unaffected -union representatives may be present but will fot
participate at this time.

27




- !
ATTACHMENT TS-7(c) |}
" Page360f 137 |

No more than two of the four USWA representatwes will pamclpate
in the evaluation of USWA job classifications.

The . parlicipating union must have at least one. representative
available during the evaluation process.

Consensus should be reached on each factor during the

,evaluaﬁon' absent consensus, majority fules.

t
H -

The ‘participating Business Unit must have at least one
representafive avaulable during the eva!uatlon process.

Alf job evaluation members should be mformed it is a long term
commitment.

A quorum to have a meeting is slx mambelé

A ]Ob evaluatlon coordinator from the ‘Human Resources Depaftment will also

lacilitate in the evaluation process and will.not be a. voling member: The ERT Sub--

Committee {| also established the pre-gvaluation process, prasentation guidefinss, post
svaluation process; trammg. a creditabifity .check and employee communication and
these will be :mp(emented as presented to the ERT at the June 29 meétmg

This letter and accond modrﬁes the terms-of the 1996822001 contract with respect
to the ]ob evaluation system and it is believed that this !ettér accurate{y descnbes the
agreement the Company and Urilan havé- reached.”

' Smcerety

Mé UMLMLQ

Kenneth E. Williamis
_ Manager )
. Employee Relations and Safety




December 16, 2002

Mr. Stevé Feldhaus
Business Manager
t.ocal Union 1347

International Brotherhood of

- Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Dear Mr. Feldhaus:

Reference is made to uur meeting on Wednesday, December 4 2002, to discuss the

 ATTACHMENT.TS-7(c)
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Cinergy Corp.

139 Bast Pourth Street -
P.0. Box 960 .
Clncinnati, OH_ 45201-0960

- CINERGY,.
CGRE

factor weights used in the BOGAR Job Evafuahon System.

' As agreed, the fo!fowing welghts will be used-for the job evaluation of job classfﬂcatlons

represented by the IBEW, Local 1347:

N AT )

As discussed che total point values for job classifications represented by the Unior that’

.. Knowledge — 32 e i e
Responsiblifty-24 . < - c

Customer Contact - 7
Decislon Making ~ 26 °
Physlcalladverse Coni'iifinns e

Hazards —<8

have been evaluated under the BOGAR Job Evaluation System will" be adjusted

accordingly

This wifl rasult In the Sepfor Contro{ Systems Technician moving to a
grade level 26 from a 25 and the Senior Meter Tester moving to a grade fevel 23 from a’

22. Al other job classificafions evaluated under the BOGAR system will remain at their
previously communicated grade levels.

Signature

Vs
e

i yp.t.l_qgne%._t@wm a signed and dated copy of this fetterto mvoffice. -
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Clnergy Corp.

139 East Fourth Street

PO, Box 960

Cinclanati, OH 45201-0960

February 8, 2000

Mr. Francis B. Kelly (.
Business Manager :
Local Union 1347 . "JNE‘EGG&EY'
international Brotherhood of . .
_ Electrical Workers AFL-CIO
4100 Colerain Avenue ,
Cinclnnati, Chio 45223 .

Dear Mr. Kelly:

During the 1999 — 2000 discussions conceming deregufation and
employee protections, representatives of the Company and the Union discussed
the operation of the new Madison generating facilrty

A non-tegulated subsidiary of Cinergy Capital & Trading, inc. (CC&T) has
a confract with the owner of that facllity to.operate that plant. CC&T's subsidlary
“will call upon the Company o supply the employees fo operate this plant. When
the Comipany provides those employeses, qualified bargaining unit emhiployees wili
perform the necessary 'tasks. It Is anticipated that employees from the
Woodsdale Station will perform those tasks when necessary. However,
circumstances could. fequire ‘that bargaining unit employees from other stations
* also bo sent on occdsioh. It must be understood, however, that this agreement
in no.way restricts the Company's rights contajned in Arficle V, Section 19 of the
Agreement o _ -

The above aocuratety describes the agreement between the parties in this
matter. . .

Daryl J. Teed

General Manager

Employee Relatlons, Safety and
- Disabllity Programs

Page 38 0f 137
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Duke Energy Corporation
EAS06 [ 139 East Fourth St
Cincinnali, OH 45202

June 15, 2009 513.419-5743
513-403-4147 celf
513-419-5313 fax
jim.o'connor@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Coierain Avenue

Cincinnati, Ohio 45223

Re: Vacation of Rehired Employees

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed vacation selection for rehired employees,

Employees who leave the Company on their own accord and subsequently return to

" work with the Company on a full-time basis recoup their system service seniority

previously held before leaving the Company. All recouped system service will be used
for benefit entitlement and calculatlon purposes.

However, rehired employees; and employees transferring into the bargaining unit, will
have the previous time spent working in non-1347 IBEW jobs deducted from their total
system service for vacation selection purposes under Article 1V, Section 1{(e).

The above accurately describes the agreement reached by the parties during these
discussions concerning vacation selection.

Very truly yours,
_/ ’

Jim O'Connor
VP, Employee & Labor Relations

32
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" March 20, 2004

Mr. Frank Kelly
[BEW Local 1347

4100 Colerain Avenue -~
Cincinnati, OH 45223

DeasMr. Kl:l[y

" During tho discussions coaccm:ng thetmp]cmcnmhou of mandatorypagcrs the opicof 3 lhfrd“ list f‘or'uut af
Cinergy- work was discussed, The following gu:dclmcs are offered es-2 practical and fair way 1o see-that all qf
our mepcrsons hnvc the oppommuy lo pmdpatc in out of Clncrxy Emcrgcncy waork

ATTACHMENT TS-7(c)

- Ciney Corp, Page 40 of 137

139 Fask Fourth Strect
B4, Box 960 -
Clncinnat, OH 43828 10950

. n

'Cmg‘;gcw;_ .

A universal depatiment wide Ouc of Cinergy Overtime List will bc posted and maintained at cach work location
and as.0ut of Clnergry Servies Territory worklng hours are accumulited by each mdmdual their hours will be .
pasted ah this list, The establistment of this fist will dlso stagt March S, 2001 and we will citablish the ranking
for this list using thetesme guidelines as otnlined concerning the mplmmﬁon af the mindatnry pugtr
.program. This means the lovest person within each clagsification oit the unscheduled overtime [fst-at each wark
locatisn will be n.ss;gmd otie hour for the out of towu hst nnd the next lowest will be assinned twd héurs and so

fo:&l.

" Inelided i i this Out of Cmergy lut will ke the trotible group, md their hours will he esta‘bl;shcd using their

. singls overtime fist. Thismeans thar-the Jowest persoa at each touble location will have thelr Yours redusedivo -
"~ ong hotr and the i8Rt person:wh i [ow will have two houss aud so forth. The existing trouble ovartimie list -
‘and elirrent ncc{;mumtd hours will nut chmge for in Cilnergy Tan'itury work for the Trouble - el

' Dapaftlmm.

‘ Employr.m wilt not be cblrged vmned time for ot respnndmg o lhe Out of Cinergy-work and gnly. ncmal hours
watked wili be pasted. The hours acouitinlared will be catried by cich individual from location.to lonation and‘ -

+

" from cldssification to clamfiuﬂon inchuding promotions and demunons.

‘ [fthe Uhior concuts with the Out of Cinergﬁv Emergency work gu:dcﬁl’lcs, picasa s:g\ nnd date wherc indxcated
ar;d return 4 copy of the signed corrcspondcnce to us af your carlfext cémfcn!cnce g . )

Smccrely,

-

- z%/sz«

T Al Pcrluns
A.rea Mzngcr TE&D C&EM

Signiture

[ v

-

Ken Tosbbe .
Manager, T&D Proj

eis B. Kelly, Bumcss Agen\/

T Hopp.:ruans

Zea s
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_May 14, 2003

'.Dear' Mr. Feldhauéz

"+ to achieve the desired results. , . o .

- succession and special meter reading work had resulted in restrictive wark practices

. outsourcing these Job functions. Pending. agréement with the leadership ‘of the four
" local- unions Involved in the dlscussfons the Company will imp!ement the chariges
~ described below

Additionally; :the ‘Meter .Repalrer job -classificatlon was modified ‘(see aftached Job

g
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Cinergy Carp. .

139 Bast Fourth Street

P.O. Box 960

Cinclanafl, OH 452010960

- Mr. Steve Faldhaus

Business Manager
Local Union 1347 : .
International Brotherhood of : : .
Electrical Workers, AFL-CIO - CIN Elg(ggﬂ
4100 Colerain Avenue- : . ‘ P . R
Cincinnatf, Ohio 46223 i o e e -

Re: Diséonnect Non-pay, Succession
And Special Meter Reads Agreement

This letter dQGUments our discussions and agreements related to dfsconnect hon-pay

(DNP) fleld credlt activity and successfon and special meter reading work.

In August 2002 the Company met with the leadership of each.of the CG&E affiliated
local unions to discuss the need to significantly Increase the number of completed
DNP's and to complete ail succession/special meter reads at a competitive cdst. As a

result of those discussions, a team was formed, which Intluded the-leadership from
-each union and management ‘represéntatives, to evaluate the busihess cake for

implementing necessary flexibllities and cost control measures to perform:the identified
work at a competiive cost. The team was charged with reaching a consensus on a plan

It was recognized that residual tnion Jurlsdictional issues around the DNP work and the

across the mult(p!e unions connected with these job-functions. Since August of 2007,
the Joint union and management team has worked together on a regular basis. to
achieve compromise for the implementation of the following competitive altematives to

Tha Company will fonn a mew centrally managed work group-for the specifi¢ purpose of
performing the DNP fleldwork. The Company will initially staff the new work group with
10 existing employses represented by the UWUA currently performing DNP work.

description) and will be staffed initially by 8-employees represented by the Unlon.” A
newly created entry-level job classification similar'in skill to Meter Repairer will also be
created within the USWA -bargaining unit, which the Company also Intends to inltially -
staff with- 8 individuals. For unlon representation purposes, I any of the -
aforementioned employees, Including those represented by the UWUA, vacate their
position and the Company decides to backfil the positlon(s), it wilt be ﬁ!led as a Meter
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Repairer or as an entry level DNP worker represented by the USWA, in an atlempt to
maintain relative equalify.

The revised Meter Repairer job classification will have a specually negotiated makimum

wage rate of $16.00 per hour, which will not be subject to negotiated increases. The'

Company will initially estabiish the minlmum!hinng wage rate for that job at $12.00 per
hour; but reserves its unilateral right fo revise the minlmum/hiring rate at any time.
Employess in the Meter Repairer job classification will be eligible for $0.50 merit
incredses every six months, up to the maximum rate of the Iob. e mruer ey .

In addition to other lower skilled work, employees in both the revised Mater Repairer job
classification and the USWA affiliated DNP ob classification, will be responsible for
reading and cartying out-all DNP fisid credit work associated with residential gas meters
and all types of single phase, self contained demand and non-demand electric meters.

Those employees will also be expaected to reconnect electric services on those-meters - -

in a fimited capacity. What is intended for the recorinect activities of these employaes in
this work group is the abliity to immediately restors eloctric service to customers they
have just disconnected‘for non-payment, if the customer reconclles thelr disconnect
status with the Company while that DNP worker is stilf essentially at that location. All
other reconnect work would continue to be performed by employees in the comblnation
work force in Sarvice Delivery, ,

The. Company agreed to. grandfather the two emp!oyeee, in"the Meater Repairer job
classification ‘as. of the date of this 1etter, in the original Meter Repairer. wage range In

effect priar to this agreement. All present and future employees in the Meter Repalrer :

job will have bidding rights.in accordance with the Agreement.

The Union was- assured that the DNP fieldwork affiliated with mon-residenitial single
phase, self contained demand and non-demand electic metering services by
employees in this work group Is not intended to be a routine work activity, Rather, itis
management’s intention to reserve the rlght to assign work on those type of accounts to
this work group on an exception or as needed basis, such as when teriperature
conditions or other influences: temporarily prevent the Company from performing other
DNP work and for other unanticipated significant events that may prevent the higher

skiifed work force. from performing that work. . The Union was also assured that .

employees in the Meter Repairer job dasskﬁcahon would receive-adequate:tralning to
safely perform the DNP duties. The Company agreed to meet with the Union-during the
4" quarter of 2004 to discuss any safety issues related to IBEW represented employees
entering single-family residences with keys.. The Company would be wﬂimg to meet
prior {q that time, if warranted and requested by the Un!on '

Manegement’s .decislon fo assign -this DNP work in-house as descnbed above Is
‘contingent on the Unfon's understanding that: | . . _

"+ The Company reserves its right fo send -any oualiﬁed employee with an

‘Flectric Trouble Person for disconnecting a customer’s electric services at
the pole if collection efforts are made.at the premises during that visit,

2
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. Employees represented by the UWUA wil continue the DNP work as. done

" currently, working DNP orders for combination gas and electric orgas only
accounts initially and working electric only DNP orders, as in the past,
after two unexecuted orders.

» The Union understands that UWUA qualifled employees will continue to
atternpt colletion of field payments on three phase and transformer type
DNP accounts. No manual labor will be performed.

« ltis understood that succession and special meter readmg duhes will be

- performed primarily, but not excluswely. by employees represented by the

UWUA

. P PR - 7 - PP . - .".J.
“This agreement is made between the parties without prejudice to the position of either

- party regarding the jurisdiction, assignment and contracting of work. However, the

Union agrees that no grievances will be filed or-pursued relating to the assignment of

-~work as described above, for the duration of this agreement.- To the extent that the
Company has retalned its rights with regard to making future changes to this, or any-

other work processes In the future, the Union retains its right to grieve in the event that
management implements changes to the above-described terms for achleving the DNP,
succession and special metér reading work. -In this context, however, it is also

understood that slight modifications to this overall business plan may be made, aslong ..

as the plan's Qasic design reinains in effect.

The team of management and union leaders is conwnended for their eommltment fo -

meeting the prasent day business needs in a competitive mdnher, Itls expécted that all
parties will benefit by this plan for achiaving this work with company employees. Please
sigh whers indicated below to Indlcate the Unlon's agreement to the above tefims.

For the Company: : For the Union: oo

odd Amold Date :
V.P., Customer . ) Busmess Manager

- Contact Services ocal 1347, IBEW

Wi bl cpui

i Patriclf/K. Walker Ddte '
ling & :

) M.et.eﬁng Services

Cc:  J.OConnér
J. Palley
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(BELECTRIC DISTRIBUTION ENGINEERING

DEPARTMENT]
67057
CLASSIFICATION: METER REPAIRER
Al DUTIES:

Under gegeral directive supervision, pcffonm delivery fusctions; handles customer credit problems for the service
area by persona| contact at the customer’s residence. Enters aud retrieves dafa using a computer; handles all customer
credit problerps in a warm, friendly, consciontious, tactful and firm mammer to pmmutc the highest possiblc de,grcc of

- gustomeor and Company satisfaction.

. Occasionaﬂy in unsanitary or hazerdous locations performs such duties as:

I,

: C““"’”‘" e e e e e

2. Discoonecting and teconnectmg for non-pay ordcrs all types of smgle phue self-contained demand and
non-demand eleciric meters.

3. Disconnecting gag meters for non-payment.

4. Accuratsly reading gas and eleotric meters. .

5. Receiving payments such as deposm reconnéection charges, outstanding bills nnd field connection charges
on the residential custotner’s promise, Accounhng for such paymcnts, pre_parmg bank deposit slips afid
prowd{ng custoner reccxpts .

‘6. Being” responiiﬁla for md' using GiiStommer keys on all typcs of resldctrhal discommect non-pay ordcrs
ricluding cntmng all single family residences nIonc

7. Locating, cleaning, raising, Jowering, mplacmg lid, or other parta of curb box; verifyiag scrvice stop-cock
for accessibihty B )

8. Dnvmg delivery truck loaded with equipment, tools and materials to and from job lomunm and various
headquarters.

9. Loading and ualoading trucks and being responsible for materials being hauled.

10. Keeping an accurats record of equipment delivered to the various headquarters and replenishing the stock of

Performing routine work assignments in accordance with depertmentzi instructions, procedures and
standards in @ manner, which'properly safeguards the public, employees, and property of athers and the

various types of meters and mctcrmg equipment as required, retuning cquxpment to shop; taking mveutanes
of materials on truck. _

Under close supervision, ropum single phase, selfcontained watthour metem, performs unskilled Work mvolvad n
maiatenance of laboratory cqu:pmmt; loads end unloads trucks. . .

{1.

12.

13.

Repairing, dlelectm: testing, cleaning or replacing paris of slngle phase, telf-comtained watﬂmur mefers
foupd defective or dirty; mmvmg demand registers from all types of walfhiour meters.

Repairing and painting meter housings, covers, trims, panels and othat mictering accessories; replacing
broken glass inserts. Cleaning glus cavers and rings.

Assembling, wiriug, or repairing Icmporary meter boards agd standard metering panels in accordance with
stendard dnwmgs
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CLASSIFICATION: ~ METER REPAIRFR

A DUTIES: (Coni‘d)
4. Repairing and assembiing test blocks, enclosures, trims, mefer sockets, and similar metering accessories.

15. Packing and umpacking incoming .and ouigaing meters and etering equipment and visuslly inspecting for
damage and defects. Recording meter serial numbers and nameplate data either manually or with bar code
reading system. Applying identification labels to the approptiate meters,

16. 'Assisling in the chccking in of meters and mctcrfng equipment, retuned from service, including the
recording of the final readings and the nameplate data.

17. Assisting with naw meter tesis ‘in"the shop by filling in meter history cards with metér numbcr, mn.kc size,
date of tcst, and testresults.

18. Check.mg registers against stzmdard devices to determnine that the register ratio is correct.

19. Preparing equipmont and conductors for installation and connection by drilling required holes and knock-out
conduit openings in meter enclosures, stripping insulation from ends of conductors, drilling and forming bus
" bar scctions and similar operations.

20, Cutting, threading, and bending conduit, as required.
21 Assisﬁngiu all types of laboratory tests and maintensnce of equipment. - o o

22. C]canmg safcty oquipment and devxccs by soeking, scrubbing, and brushing with solutions of water and
detergents.

23. Trining new employees in ﬂ:us job classification in the work and on standard practices and procedures, as
assigried. .

24, Kecping an accurate and legible written record of work performed as required.
25. Performing work ofa higher classification on a tcmpomr;r basis or when preparing for advancc;mcnt.

. 26. Performing other similar or less sldlled work as assipned.

B. QUALIFICATIONS:

Must meet the Cotepany's requirements as to GENERAL QUALIFICATIONS; and, in addition:
1.  Must possess tact and suitable personality for contact with the Company's customers.

= 2. Must be willing to learn and apply the Company’s safety rules a.nd regulations pertaining to pesonal and
team safety in the work environment.

3. Must be capable of making legible 20d accurats reports and records.
4. Must be able to use a tefephone and two-way radio to receive orders and transmit information.

5. Must be able to drive, l:}ave a valid driver’s licenss, and pass the Company driver's examination.
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{BLECTRIC DISTRIBUTION ENGINEERING !
BEBARTMENT) )

" 67058

B. QUALIFICATIONS: (Cont'd)

6.. Must be capable of lifting, carrying, erccting and working from 2 24 foot extension ladder, . -‘
7.  Must be capable of lifting acd carfying_ a minirnum of 70 Ibs.
. B.  Must be capable of direcﬁng thcwork of cmployccs in this job classification.

9.  Must demonstrate the ability to perform the duuu of this job classification through thc medium of tests,
including raaterial taught In frainitig courses and practical job experience.
]
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" Clnergy Corp.
139 East Fourth Street .
PO, Box 960 .
Cincinnati, OH 45201-0960

July 22, 2004

Mr. Steve Feidhaus
Business Manager
Local Union 1347

international Brotherhood of
Electrical Workers, AFL-CIO.
4100 Colerain Avenue

CINERCGY.,

Cincinnati, Ohlo 45223 ... -=.r - - SR | : ) CG&{:‘

Ra:  Post-Retiremient Medical Benefits

Dear Mr. Feldhaus:

Gn Apni 27, 2004, the Company met with- union representat!ves from ‘UWUA Locai 600,
USWA 5541-06 and 12049 and IBEW 1347 to continite the negofiations for providing a
post-retirement health relmbursement account ("HRA") option (the "HRA Option™} to our
active employses. Priér to that meaﬂng, in"2 letter dated March 2, 2004, the' Company
provided the unlons (I} a wiitten overview of the Company's proposed des!gn for the HRA
Option, and ({l) written responses fo certain related questions. This lefter confirms the

* Union's acceptance of the deslgn far the HRA Option summarized héreln, after sevaral

discussions bétween the parﬂes and the ratification vote of the bargalnlng unit membership
relative to the. 2004 benefits opener discusslons .

oV RV[EW QFH AOPTION. L

All current, full-tlme employees nepresented by IBEW 1347 will be able to maka a

" one-time cholte between continulhg in the current traditlonal post-retlrement medical

option (the “Traditional Option”) or electing to participate In the new HRA Option

" described below. Employees will be required to make this elsclion by a specified

election dats in 2004, (Notwithstanding the foregalng, employees currently recelving
long-~term disablﬁty benefits or 6n a military leave of absence, will make this election
when they return to active, full-time status. If they do ot refurn to acﬂve full-fime
status, they will default to the Traditiona! Option.) All employees hired or rehired on
or after January 1, 2005 will parficipate In the HRA Option. Each employee who
elects to participate In.tfie HRA Option, and éach employeé hIred on or, after January
1, 2005, wfll be referred foas a"‘HMParﬂcipant' ﬁerem

Under the Tradltional Option, eligibie reﬁrees (those who refire aﬂer attaining age 50
with' five (5) yedrs of Service, as definsd In the _appicable Pension Plan) are
provided- access ‘o group medical coverage and a premlum sybsidy that varies

" based upon-thie reifees’ sefvice-and dassification (ség détall fegarding the variois

classifications and subsidy levels atfached hereto).

‘Subject to any collactive Dbargaining obligation, the Cornpany reserves the right to
amend, modify-or terminate th Tradifional Option arid/or the HRA Cption at any

- time, Howevér, amounits dlready credited to 8 HRA Participant's account will not be

redyced by -amerdment, except to the extent necessary or appropﬂate to oomp!y
with ehanges Tn the Taw,”

36
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The benefit under the HRA Option is based on a bookkeeping account that can grow

ke a savings account with service and interest credits as described below. An .

employee who elacts the HRA Option wit! start with an opening balands (het Is equal
to 1M2th of $1,000 for each prior calendar month In which the HRA Parilcipant
worked at lesst one day for the Company. In the future, the Company will credit
oligible HRA Particlpants with an additional 1/12th of $1,000 for each calendar
month In which the HRA Participant works- at feast ons .dayfor-the Company. The .
Company will also credit each eligible HRA Participant's bookkeeping account with
an annual kiterest credil. Interest will be creditéd at ha same Interest rate as the
cash balance updates s detormined in August of each year, excopt that for the term
of the current labor agreemsnt, the interest rate will not be less than 3.5%; for 2004,
the rate Is 531%.: Except as discussed below, only HRA Participants who are

... aclive, full-ims employees and work at least one day in the month ate eligible for the

monﬂ‘iy service credit. Like reflrees In the Traditional Opfion, HRA Parficipants wii
have access to group medical coverage only if they refire after aitalning age §0 with
five (6§ yéars of Service (as defined in the applicable Pension Plan), however, thére

I will be no subsidy. Please note the foflowing regarding the HRA Option:

a.  IfaHRA Pamdpant refires after attalning age 50 with-five (5)-yoars of Servics -
. {as defined In the applicable Pension Plan), the amounts cradited to the
HRAs generally can be wised for the qualifisd medical expenses, as definied in™

" Seclion-213(d) of the Intetmal Revenue Code, of the refiree arid the reliree’s -

_spouss and eligible dependents (see IRS..publication 502 for axatnples of

- " qualfied medical expensss): To the éxtent permitted by applicablé law anid ™
as Is otherwise practicable, the . HRA opfion Is Intended to provide a tax-fres
banefil, Due fo futwe Iawohanges hawever. morecanbonoasaumnoeof
favoiable tax treah'nant. )

b. Exnept as prowided below, if the emp!oyment of a HRA Pmﬂdpant terminates

: prior.to attaining age 60 with five (5) years of Service (as dafined undar the
appiicable Pension Plan), the HRA Participant forfelts ali amounts cradited to
the HRA Account.

c. . f aHRA Parﬁdpant dies while actively employed prioc to attaln!ng age 50
" with five {5) years of sarvice.(as defined in the appiicable Pansion Plan); the
HRA Pearficipant forfelts all amounts credited to the HRA Aooomt.

T d o Ka I-ﬁA Paﬂidpant dies whies aclively empioyed after attaining age 50 with

five (5) years of Service, hisher spouse and eligible dependents will be
enied o Use amounts credlted to the HRA to pay qualified medical
axpInses mnodately . i

e Inﬁmmﬂofdlsabﬂllyorleavo,thecompanywlﬂomm“mqﬁﬂysendce
.credits Jor the ficst 12 montha. The Company witl continiie interest credits
‘While the FIRA Participant Is disabled or an leave (and prior to racovery or
retirement). For HRA Participants on & miitary leave, service cradiis and
Intemtoredtsgenom!ywﬂ continue for the fulf qualified leave period.

=

o
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If the employment of a HRA Pafﬁdpant is Involuntarily terminated in

‘connection with an involuntary reduction in force and such termination Is in no
way related to performance deficiendles, the HRA Particlpant will be eligible,

to malintaln histher HRA balance as of termihation. The HRA Participant wil
bé able to use amounts held in his/her HRA Account immediately following
the termination. _

For the term of the current Collective Bargalning Agreement, the Company
will agree ‘not to amend, madify or terminate-retiree health care benefits for
any ‘aclive employees covered by the CBA. Amounts credited to a HRA
Participarif's account will not be reduced by amendment, except to the extent
necessary or approprlate to comply with changes In the law.

" QUESTIONS

Set forth below are responses to some of the quesﬂons regarding the HRA Ophon
ralsed in previous meetings. .

1.

Will the Company offer choics to ail omployees?

A Yes. Presently, the. Company plans to allqw afl current; fuﬂ-time

- employees 16 elact to stay In the Tradiional Optioh or switch to the
HRA Opfion. After January 1, 2005, new hires and reh!res wm
automatically participate in the HRA Option.

Wit an employee be able to elect the HRA Option upon retirement?

A Ne. A one-fime election wiil take piace in 2004

Can a HRA Parllcfpant withdraw amounfs credited to histher HRA

" account In cash upon retirement? Gan the Company pay the amount

out In a lump sum?

A:  Money may be withdrawn from the HRA account only for paying.

- qualified medical expenses. The account will-nat be-paid out-in cash.

Favorable' fax treatment is available for a HRA only if the HRA

reimburses medical expenses as defined In Section 213(d) of the

Internal Revenue Code. As stated below from IRS Notics 200245,

any fght to recelve cash will ~disqualfy tHe HRA from
recelving favorable tax treatment '

*An HRA does’ not quailfy for the excluslon under § 105(b) If- any

"~ person hés the right to recéive cash or ahy other taxable or non-

- taxable benefit under-the amangément other than the reimbursement

- of medical care expénsés. If any person has such a right under an
atrangement currently or for any future year, all distributlons to ali

Page 49 of 137.
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persons made from the arrangement in the current tax year are
included-in gross income, even amounts pald to reimburse medical
" care expenses. For example; If an arrangement pays a death benefit
" without regard to inedical care expensés, no amounts paid under the
arangement to any person are relmbursements for medeal care
expenses excluded under § 105(b)... Arrangements formally outside .
the HRA that provide for the adjustment of an employee's
compensation or an employee's receipt of any other benefit will .be . ..
e " considered in determining whether the arrangement is an HRA and
whéther the benefits are eliglble for the exclusions under §§ 106 and
105(b). If, for examplé, in the year an employee refiras, the employee
receives a bonus and the afriount of the bonug is related to that
employee's maximum relmbursement ariount remalning in an HRA at
) ] the time of refirement, no. amounts pald under the amangement.ars. . .
T ' relmbursements for medical care expenses for purposes of §
' 105(b) .

4 What happens fo the HRA balance upon disabi!ity or extended leave
from the Company? -

A: See Sectlon ite).

. B Whiat happens to the HRA balance in the event of a terminatlon of -
~employment? )

Az See Section 'l.

6.  Whathappens to the HRA balance If [ die while actively employed?’

A:  Seée Sections Il{c) and I(d). Cuently, the spouse and eligible
dependents of an employee who dies while actively. employed with
Clnergy can elect to became covered- under the non-union medical
plan and recelve subsidized coverage at the active employee rate until
death or a disqualifying event (for the spouse, this would Include, but
not be limited to, remarrying or becoming Medicare ellgible; for an

_eligible dependent, it would Include, but not be, limited fo, ceasing to - .
qualify as'an eligible dependent due to age.

7. Will the Company contributions be indexed ln future years {e.g., indexed
~ to the trend llne for health care costs)? .

A:  No. At thls time, we do not plan to align’ our service credit or interest .
credit to any index. However, the Company will continue to evaluate
its crediting levels. Sublect to, .any collective bargalning obligations;
the Company ‘Feserves the.right to make adjustments, Including
increasing, deoreasing or discontinuing credits unliaterally.
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crediting?

A No. Making retroactive interest credlts ‘would bé cost prohtbifive from
the Company’s pempectwe

Page 51 of 137

. Will the opening HRA ba{ances be calculated with retroactive interest

What are. other companies doing with regards fo post»reﬂrement _

healthcare? . N

Ao See Hewitt survey previously provlded (51% of survey resptmdents
have a unionized workforce). . .

How can'HRA Parliclpants use amounts credited to thie HRA?

A: Money credited fo a HRA tan be used to reimburse the HRA

1.

12.

13.

14.

Participant. for medical expenses as defined in Section-213(d) of the
Tntemial Revenue Code. See IRS publicstion 502 for examples of
qualified medical expenses.

Who wil! adminlster the HRA account balances?

A:  Hewilt Assocliates will track the HRA credits while HRA Padicipants
are aclively- employed, The Company is reviewing ‘proposals from

third party administrators for post-refirement admlnish-aﬂan. but this ]

will ifkefy-be Hewitt Assoclates.
Will the HRAs be protectedfguaranteed?

A:  The benefit under the HRA option is based on a bookkeeping account . . .

and Is not funded like a 401(k) ptan. See Section 1 regarding the
Company's ability to amend. :

If the Company decides. to elimlinate the Traditional Option at a (ater

date, would empioyees be allowed to get in the HRA?

"A:.. The Company periodically evaluates its benefit programs and would - - --

determine the appropriate course of action at that time,

Would interest on the HRA account continue to accrue afier an
employee retires?

' A: See Sectlo.n I,

15l

if two Clnergy employeas ére marrled, can they make different elections

with respect to the HRA Option?
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""" and so eléct, they would receive subsidized coverage under the

 Traditionaf Option and have access to amounts crediied fo the HRA on
- .behalf of the other spouse Regardless the e!ecﬂons are independent-' .

o of each other

e Piease nots that the explanaﬂon set fcu;ih abpve merely SUmmanzes the basic a[ements of.
- “our cuirently proposed design for the HRA Option, ‘ The Company 18 in the process of
- working-out the detalls of the HRA proposal and nacessanly reservés thie-right fo work out - - -~
 those detalls. - The-Company. also réserves the ght 16 morg fully’ document, the HRA
- Option, which option will be governed and construed In accordance wﬂh the terms of thez' O,
..; Pian as adoptad by: the Gompany | u _ _ e

: _--ﬁ'_JohnE Pol!ey
General Manager
' -.'_Labor Reiai!ons

K Feld R AR A S

o . Kraus

T. Hoppenjans
- L. Grogory-

A s :-Yes. one could e!ect to remaln In the Trad:tiona! Opﬁen and the other- .
- could elact the HRA Option; If they remaln married Jduring refirement
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Employees hirad before January 1, 2005 who elect the subsidy option and who retire from the-
company on or after age 60 with at ieast five yéars of service, may be entitled to a post-
retirement health care subsidy from the company dependent on- thelr years of service at

retiremant.
Subsldy Scheduls:
Service at Retirement (Pre-85 anly)
- 30 - 5%

29 . 45%
28 "40%
27 35%
-28 30%
25 26%
24 B 20%

- 28 ) : 16%
22 .- .- - -10%
21 5%
20 - 0%
19 0%

1 0% .
17 0%
16 0% -
15 0%
i4- . 0%
13 0%
12 0% _
11 0%
A0 0%
9 0%
8 0%
8 - 0%
5 0%.
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April 2, 2014

Mr. Don Reiliy

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Post-Retirement Health Benefits

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed post-retirement health benefits. This letter
amends the Post-Retirement Medical Benefits Sidebar Letter A-36 dated July 22, 2004, as
subsequently amended during 2008 negotiations, and confirms these discussions and the

resuiting agreement.

Access To Post-Retirement Heaith Benefits

Employees who terminate on or after January 1, 2015 after attaining at least age 50 with at least
5 years of service will have unsubsidized access {i.e., no Company contributions) to post-
retirement medical, dental and vision coverage. Coverage for retirees age 65 or older will be
through a Medicare Coordinator. The Company shall provide a subsidy/contribution towards the
cost of post-retirement health coverage only as provided below in this letter.

Subsidies/Company Contributions-Traditional Option

For empioyees who terminate on or after January 1, 2015, the “Traditional Option” is hereby
amended to provide contributions towards the cost of post-retirement medical {but not dental or
vision) coverage, in the form of either subsidized post-retirement medical coverage or credits to
a newly-established Health Reimbursement Account (‘HRA”), as determined by the Company,
only for individuals who are under age 65 and who are:

(1) in a group eligible for a medical subsidy under the rules in effect prior to January 1,
2015, which is limited to those hired prior to January 1, 2010, and

(2) at least age 55 with at least 10 years of service at termination of employment.
The amount of the contributions will vary as follows:

» eligible employees age 50 or older by January 1, 2015 will receive (during retirement) a
pre-65 contribution of $350 per month, plus $175 per month for their spouse, if any; and

www .duks-anergy.com
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» eligible employees younger than age 50 as of January 1, 2015 will receive (during
retirement) a pre-85 contribution of $250 per month, plus $125 per month for their
spouse, if any.

Subsidies/Company Contributions-HRA Ogption

Effective January 1, 2015, the "HRA Option” is hereby amended such that:

» the Company wiil discontinue crediting 1/12 of $1,000 each month to the HRAs for those
employees who have an HRA under the HRA Option, with interest credits continuing;

and

* the Company will offer a choice window in 2014 to empioyees who have an HRA under
the HRA Option to elect whether to continue in the HRA Option (modified as described
in the above bullet) or to forego their rights to their HRAs in exchange for participation in
the Traditional Option {modified as described above).

Miscellaneous

The post-retirement heaith benefits described above will replace the post-retirement medical
coverage options in effect prior to January 1, 2015, for employees who terminate on or after
January 1, 2015, including those described in Sidebar Letter A-36 dated July 22, 2004 as
amended during 2009 negotiations to provide that employees hired on or after January 1, 2010
will not be eligible for a subsidy or Company contribution under the Traditional Option or the
HRA Option. These benefits will be governed by and construed in accordance with the

applicable plan documents.

In all other respects, the Post-Retirement Medical Benefits letter dated July 22, 2004, as
subsequently amended during 2009 negotiations, shall continue in accordance with its terms.

Very truly yours,

(U

J Alvaro
Director, Labor Relations
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SMAT Guideline Agreement

These guidelines are meant to cover uncovered shift entry into the home station storeroom by home
station personnel. Entry into a station’s storeroom by personnel from other stations, including Material
Specialists, should be covered by any guidelines in place before the SMAT Recommendation was

formutated.

These guidelines apply to retrieving materials from the storeroom, and do not apply to deliveries to the
storeroom on uncovered shifts, uniess otherwise specified. Material receiving should be handled as it

always has been.

1.

The Power Storerooms will be manned by Power Stores during the day shift Monday
Through Friday, and aiso on the day shift on Saturday and Sunday as the stations require.
These shifts start no sooner than 6:00 AM and end no later than 6:30 FM.

The Production Team Supervisor has been given access to the Storeroom on uncovered
shifts. For shifts where there is a normally scheduied Production and a straight time Support
shift, and material is needed, when no Power Stores personnel are on site, the Production
Team Supervisor and a bargaining unit member (IBEW Local 1347) will be ailowed to enter
the storeroom to remove the needed material and fill out the daily log sheet. (This should
include both a time-in” and a time-out” entry} A union member (IBEW Local 1347) must be
the one to remove the material. It is the responsibility of the Material Specialist to make all
data entry into Passport. This data entry will be done at the beginning of the next scheduled
Material Specialist covered shift. When there is planned or call-in overtime for Support
personnel, and access inta the storeroom Is needed, storeroom personnsl will be called in.
However, in the event that a one-time entry is required then the Production Supervisor and a
bargaining unit employee wili be ailowed to remove the material.

Outside of the details of specific guideline mandates, it will be the responsibility of the
Production Team Supervisor to decide if a Material Specialist is needed to be called in. The
generai rule of thumb recommended by the team is if more than 15 minutes is needed to find
the material, then consideration should be given to cailing a Material Specialist in. Also if
enough straight time Support Team members are working and the PT Supervisor does not
have encugh fime to keep running to the storeroom, he should consider calling in a Material

Specialist.

At the beginning of each day, the Stores Supervisor will review the Daily Storeroorn Access
Log from the previous night. Material removed from the storeroom during a backshift should
be used on that shift. The daily review should monitor this. At least on a weekly basis (sooner
if required), the Stores Supervisor and the PTGL or Production Team Coordinator will review
the Daily Storeroom Access Log sheets from the previous week. Each month a summary
report will be produced showing the material removed on backshifts for that month.

The annual station inventory adjustment will become a station goal. This goal will be passed
down to the PTGL's, PT Coordinators, and PT Supervisors.

Training will be given to the PT Supervisors and appropriate team members to learn the
storerocm layout and materiaf locations.
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7. The SMAT team wili meet, at a minimum, once a year or when deemed necessary to address
issues or concerns that have arisen.

8. Any deviations to these guidelines must be brought to the SMAT team tor review before
implementation at that station.

9. Woodsdale Station, because of the unigue organizational structure, will not be able to meet
the requirements of the guidelines on many occasions.

+ On the “off shifts”, there will seldom be any management personne! on site. This will not
allow for the station to follow the guidelines as far as having both a bargaining unit and a
management person access the storeroom together. For this reason, when removing
material only, Woodsdale personnel will be allowed to access the storeroom alone when
the Material Specialist on duty is off site or on uncovered off shifts. The rest of the
guideiines will need to be followed as written.

¢ The previous bullet point deals with the removal of material only. This is a Material
Specialist duty and if material needs to be unloaded when a Material Specialist is
unavailable, bargaining unit Woodsdale personnei may do so at the dock, up until 3:00
PM. Most deliveries after 3:00 PM are to be sent away. If there is a question about a
particular after hours delivery, the Stores Supervisor should be contacted.

e Procedures will be put into place to allow for the review of the Access Logs as there is no
on-site Store’s Supervisor at the station.

10. If a contractor on site needs material on the second or third shifts, the Production Team
Supervisor, along with an IBEW 1347 union member, will access the storeroom and the
IBEW 1347 union member will remove the needed material. The contractor will not remove
material from the storeroom. The daily log will also be filled out at this time,

April 2, 2014
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

LLocal Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: (Clarfication of Vacation Bank/Pension

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union clarified future administration
for including the vacation bank payment in the final average pay calculation for
purposes of determining an employee’s pension.

Vacation bank earnings will be included in the calculation of the earnings in the final 36
consecufive months of employment. If these eamings are not higher than any three
consecutive calendar years of earnings in the last 10 years of employment, then the
vacation bank earnings will be added to the earnings that are the highest three
consecutive calendar years in the last 10 years of employment.

This administration of the vacation bank pension enhancement as described above will
be effective January 1, 2007. '

Sincerely,

Managing Director
Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Efectrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Working Overtime During Vacation

Dear Mr. Feldhaus:

During the 2006 negotiations, the Union and the Company discussed the intent of Article
IV, Section 1(k) of the Agreement, with respect to working overtime while on vacation
and the release of employees at the start of vacations.

As set forth in that section, employees can request in writing, prior to beginning their
vacation, to be considered for work on what would have been their normal off days at the
beginning or end of their scheduled vacations. Also as set forth in that section,
employees’ vacations are considered to have started when they are released from duty
on their last reguiarly scheduled working day prior to the scheduied vacation and are
considered ended at the start of their first reguiarly scheduled working day foilowing the
scheduled vacation. It is the Company’s understanding that, while on vacation,
employees will be considered for overtime work only after all eligible employees have
been offered the overtime assignment.

Additionally, the Union expressed concern over hardship that may be caused when
employees are not released at their normally scheduled quitting time on their last day of
work prior to vacation. During the discussions, the Company reinforced its need to
maintain its right to assign the work as necessitated by business needs, including
holding empioyees beyond their normal quitting time. However, the Company assured
the Union that employees, who make it known in advance of special travel arrangements
needed on their fast day of work, should be released from work on time in the absence

of an emergency situation.

It is hoped that the above will serve to alleviate the Union's concemns.

Sincerely,
n
Q.
; g
J . Alvaro

Managing Director
Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: 12-Hour Shifts

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, the committees for the Company and the Union
discussed the utilization of 12-hour shifts for Production Team Members and Material
Services Team Members in the Electric Generating Stations.

As discussed, in order to meet work requirements, the use of 12-hour shifts for
employees in the Production Team Member and Material Services Team Member job
classifications in the Electric Generating Stations will be at the discretion of the

Company.

Except in cases of emergency, the Company will not institute or change a 12-hour
group schedule until affording the Union the opportunity to discuss and review the
scheduie. The Company will base any change in schedule upon new or changed work
requirements or the requirements of efficient operations. These matters wili be
discussed thoroughly with the representatives of the Company and the Union
considering the viewpoint and suggestions of the other.

It was also agreed that the administration of the 12-hour schedules will be in
accordance with the attached fact sheet.

It is thought that this letter adequately describes the discussion conceming this matter.

Sincerely,

W

Ja¥y R. Alvaro
Managing Director
Labor Relations
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12- HOUR FACT SHEET

1. Personal Days: Employees are entitled to a total of four twelve-hour personatl days (including Diversity Day).

2. Shift Definition: A shift is defined as working 6:00 AM to 6:00 PM or 7:00 AM to 7:00 PM on a single day or
8:00 PM to 6:00 AM or 7:00 PM to 7:00 AM bridging over 2 days.

3. Payroll Week Definition: A payrolt week is defined by each individual station to accommaodate tha scheduie at
that particular [ocation. This will allow the generating stations the flexibility to utitize a four team rotation on a
36 hour - 48 hour schedule rotation. This is not intended to fimit the Company from adopting other types of

rotations.

4, Qvertime: All hours worked greater than 40 in a payroll week and all hours worked outside of an employee’s
regufar schedule. Double time hours shall be the last 24-hour period an employee is available to work. For
clarification, an empioyee on a 12-hour shift will be working double time on the 24 hours before their 12-hour

rest period before the start of the next shift.
5. Disgipline: Discipline will be administered in days where one day is equal to 8 hours.

6. Vacation: Vacation will be administered in hours. If an employes takes vacation in a 48-hour week, the
employee will have the option of using either 40 hours or 48 hours of vacation at their discretion Vacation will

only be paid on a straight time basis.

7. Holidays: Employees scheduled to work the actual calendar holiday that are excused from work by the
Company will receive hoiiday pay for the regularly scheduled hours they would have worked on the actual
calendar holiday. Al other employees will receive 8 hours of holiday pay. Employess working on the actual
calendar hofiday will receive time and one-half pay for the first 12 hours worked on the actual calendar holiday.
If employee’s overtime pay hours (last 8 hours of a 48-hour week)} fall on an actual calendar holiday, the
employee shall be paid 12 hours at the time and one haif-wage rate for that day.

8. Death in Family: A day off for death in the family shall be equal in pay to the hours of pay an employee would
have received if you had worked that day.

9. Meal Monies: Meal monies shall be paid after 13 contiguous hours worked and again after 15 hours worked.
Call-in situations shali follow the current contract guidelines of meal money paid for every five hours of
contiguous work,

10. Shift Differential: Shift differential will be paid on night shift onfy (12 hours) at the current contract night shift
rata. No shift differential will be paid on the four evening hours of day shift (3PM ~ 7 PM).

11. Short-Term Disability: As per the current Agreement, during the seven consecutive calendar day waiting
period, it is intended that no employee will incur a foss of more than forty hours of straight time pay.
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Store Room Bidding

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, the Company and the Union discussed
restoring the former combined bidding process for storeroom employees.

As discussed, since 2000, the job posting procedure for storeroom vacancies
between the generating stations and the Brecon store room was changed to
being administered as two separate bidding areas, but the bumping rights for the
incumbent employees was grandfathered for the former combined bidding area
for the tenm of the 2000 — 2006 Agreement.

During the discussion, it was agreed that for the term of the 2006 - 2009
Agreement, the job posting procedure and bumping rights of the employees in
storeroom job classifications, whether in power plant store rcems or the Brecon
facility, will be reinstated to the former combined administration for both filling job

vacancies and for bumping rights.

It is believed that the above accurately describes the restructuring process for
bidding among the storeroom work forces.

Sincere!y,

. Alvaro

anagmg Director
Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Group Leaders
Dear Mr. Feldhaus:

During the 2006 negotiation meetings, representatives of the Company and the Union
discussed the status of the represented Group Leaders in the electric generating

stations,

The parties agreed that on May 1, 2006, the represented Support Tearn Group Leaders
will be refurned to their prior classification and duties. At that time, their hourly wage
rates will be reduced by $0.10 per hour and at six month periods will be reduced by
$0.10 steps until their hourly wage rate conforms to the maximum hourly rate of their job

classification.

It was also agreed that no later than December 31, 2006, the current represented
Production Team Group Leaders will be retumed to their prior classification and duties.
When this occurs, these employees will also have their wage rates retrogressed, as

stated above.

It is thought that the above accurately reflects the future status of the current
represented Group Leaders.

Sincerely,

(b

Jay R? Alvaro
Managing Director
L.abor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Locai Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Eyeglass Pitting

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed the unique
eyeglass pitting problem expenenced by welders in the Electric Repair Section of the
Substation Maintenance Department and in the Maternal and Repair Section of T&D

Projects.

As agreed, during the term of the 2006 — 2009 Agreement, the Company will furnish
standard frames with prescription safety lenses and permanent side shields from its
supplier to each welder in those sections who wear corrective lenses that have been
substantially affected by this problem. Affected employees may submit their
prescription to the department so that the Company can order these glasses. The
glasses are to be worn exclusively by these employees when performing welding work

for the Company.

During the term of the Agreement, the employees may submit these glasses to the
Company for inspection on an annual basis. If the Company determines that a new
pair of glasses is warranted due to this pitting problem, the employee will be issued

another pair.

Although this is a mutually agreeable method of providing relief to the affected
employees, the Company will continue its efforts to completely resolve the problem in
the future. At the time the Company finds a solution to this unique problem, the
purchase of eyeglasses for welders will be discontinued.

Sincerely,

ki (L

Jay'R. Alvaro
Managing Director

Labor Relations
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www.duke-energy.com



(ff % DUKE ATTW%?QZ%

@ E N E R GYa Cincinpates 68462

April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Project Work - Qutside Duke Energy OH/KY Service Area

Dear Mr. Reilly:

When it is necessary for the Company to utilize empioyees represented by Local Union 1347 to
perform non-emergency Project work outside the Duke Energy Ohio/ Duke Energy Kentucky service
area {“Travel Project Work™), the Company will request volunteers from the needed job classifications
at the various headquarters. It must be understood that due to pre-scheduled or on-going work
projects, specific work/skill requirements and other business needs, the Company must reserve the
right to be selective when evaluating voluntary requests for Travel Project Work. However, whenever
possible, the required number of individuals or crews will be staffed with those employees who

volunteer,

if there are more qualified volunteers than needed for a specific Travel Project Work assignment,
selection will be made based on classified seniority. If there is not a sufficient number of avaiiable
qualified volunteers, the Company will assign the junior available individuals in the required job
classifications who are gualified to perform the particular work needed. Employee rotation on projects
of long duration may occur at the discretion of the Company.

When employees are required to report to the Travel Project Work site each day and the employee is
not utilizing a company assigned vehicie, mileage reimbursement will be provided by caicuiating the
difference of miles driven to assigned headquarters and mileage driven to the jobsite reporting
location. if mileage to the jobsite reporting location is less than mileage driven to assigned
headquarters no mileage reimbursement will be granted when the mileage to the Travel Project
Worksite is less than mileage driven to the employee’s regular headquarters.

In addition, when employees are required to report to the Travei Project Work site each day, the

following will apply:

» For sites 30 miles or less from the employee's regular headquarters, the empioyees
will be provided 1 hour straight time pay per day.

*  Where the job site is 31 miles to 45 miles from the employee’s reguiar headquarters,
the employees will be entitled to 1.5 hours straight time pay per day.

vewvw.duke-gnergy.com
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« Where the job site is 46 miles to 60 miles from the employee’s regular headquarters.
the employees will be entitled to 2 hours straight time pay per day.

+ Where the job site is greater than 60 miles from the employee’s regular headquarters,
the employee will have the option of choosing a per diem, or being reimbursed by the
Company for actual and reasonable expenses based on receipts provided by the
employee. The per diem expense shall be based on the amount allowable per the
current IRS Publication for the area wherg the Travel Project Work is being performed.

The per diem calculation, on the first and last day of the Travel Project Work
assignment, will be reduced per the current {RS Publication. Any lodging and meal
expenses incurred over and above the stipulated per diem amount for any given trip
will be the responsibility of the employee. However, if the assignment is in an area
where hotels have increased their rates for “special events” and the employee presents
actual recelipts, employees will be reimbursed for their actual out-of-pocket lodging and
meal expenses, instead of the established per diem amount.

In addition, for Travel Project Work greater than 60 miles from the empioyee’s assigned headquarters,
travel to the job site will generally be on Company time on the first day and from the job site on the
last day of the project only. Employees will be paid at the appropriate rate of pay in accordance with

the Contract.

When commuting is practical based on the close proximity of the Travel Project Work as determined
by the Company, employees will report to the job site at their scheduled starting time and work until

their scheduied quitting time.

Empioyees assigned to Travel Project Work wilf not be eligible for normal call-out overtime during the
work week. However, if employees have returned from the project after the last day of their work
week, they can then be eligible for call-out and scheduled overtime at their normally assigned
headquarters, if they provide appropriate notice to supervision of their availability. Employees are
required to bring tools home on their off days to be eligible for cail-out or scheduled overtime on those
days. In addition, overtime worked by employees on these projects may or may not be charged to the
employee on their regutar overtime listing back at their normal headquarters, at the discretion of the
Union. Additionally, these employees will also be eligible for emergency assistance assignments to

foreign utilities.

These guidelines may be modified due to unusual circumstances on a particular project by mutual
consent of the parties. It is understood that this letter accurately defines the guidelines to be utilized
during the term of the 2014 — 2017 Agreement in the event of employees represented by Local Union

1347 working on Travel Project Work.

Sincere

- g
. Alvaro
r, Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Undercover investigators

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed the use of
undercover investigators during the term of the 2006 — 2009 Agreement.

As discussed, the Company will not allow any undercover investigators it employs to join
or attempt to join the Union, It was also agreed that the Union would instruct all its
members to encourage employees experiencing substance abuse problems to seek help
through the Employee Assistance Plan and to elicit the aid of the Union leadership in so
encouraging employees. The Union also agreed to periodically print articles in ifs
newsletter and/or web page conceming the problems associated with substance abuse,
encouraging its members to take the necessary positive action to fight the effects of
substance abuse in the workplace.

it is thought that this agreement between the parties will further the Company's efforts in
establishing and maintaining a work environment that is free from the effects of drug

abuse.

Sincerely,

Manaéing Director
Labor Relations
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Augqust 22, 2006

Mr. Steve Feldhaus

Business Manager

LLocal Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Leadperson — Trainer Role

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed bargaining unit
ernployees performing the fraining function for new employees in the T&D
Construction and Maintenance and the T&D Projects areas of the Company.

As agreed, a lead person-trainer role will be performed by bargaining unit personnel
in the Sr. Lineperson “A" (Job Code #7879), Lineperson “A™ — Trouble (Job Code
#6838) and Lineperson “A" (Job Code #6834) job classifications. While serving in
that capacity, bargaining unit personnel will be responsibie for training newly selected
employees entering into the Lineperson progression. The type of training that wiil be
performed will involve ciassroom and hands-on at the Company’s training facilities
as well as on-the-job training In the field environment,

Compensation for employees performing the lead person-trainer role will be a
premium in the amount of $1.25 per hour above the maximum rate of pay of the
Senior Lineperson "A” job classification. Effective January 1, 2007, the premium will
be increased to $1.50 per hour. In the event that employees must temporarily
change headquarters to perform this role, they will receive compensation for travel in
accordance with the Agreement. Such a change of headquarters for greater than six
months is not in contravention of the 1896 negotiation letter concerning the posting
of small crew work projects lasting more than six months.

The criteria management will use fo assess candidates’ qualifications to perform the
lead person-trainer role will include job performance in their current job
classifications and a determination if candidates posses adequate competencies for
conducting training. Candidates’ qualifications will be evaluated by representatives
from the Company's staffing function, in conjunction with departmental management
representatives. A practical demonstration test, to assess candidates' abilities to
effectively train individuals, will also be utilized for this purpose. As a minimum
requirement, only employees who have at least three years of experience working in
the job classifications of Lineperson “A" or above in the Lineperson progression will
be considered for the lead person-trainer role.
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August 22, 2006
Page 2

It is expected that qualified employees will volunteer for the lead person-trainer role.
While the best qualified (based on assessment scoring) will be selected, it is
anticipated that many candidates will be fairly close in scoring on their assessments.
Where the scores are fairly similar (approximately within 10 points of each other)
between qualified candidates, seniority shall prevail. However, business
circumstances may prevent the selection process for qualified individuals from being
based solely on the assessments and seniority. For example, it may be a business
hardship on management to allow two employees from the same headquarters to
simultaneously conduct training for the same training class. Therefore, if an
employee would have been selected, but due to business hardship is not, he/she will
be offered the next opportunity to fill the trainer function at his/her headquarters.

The Company will provide advanced notice to employees about opportunities for the
assignment to the lead person-trainer role in anticipation of having qualified
individuals to assume that role when needed in the future.

As further agreed, this arrangement will be in effect during the term of the 2006 —
2009 Agreement.

It is believed that the above accurately describes the accord reached between the
parties on the establishment of the lead person-trainer role.

Sincerely,
J . Alvaro

Managing Director
Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Locai Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Leadperson
Dear Mr. Reilly:

During the 2006 negotiations, the Company and the Union discussed maintaining a
Lead Person role in areas of the Company other than The Energy Commodities
Business Unit for the term of the 2006 — 2009 Agreement. While serving in this
capacity, personnel in bargaining unit job classifications are responsible for addressing
and coordinating all matters relative to their assigned job sites. Persons in that role also
instruct the work of other employees in the same and lower job classifications at job
sites, in addition to performing their regular duties.

It was further agreed that due to the differences among the various departmental areas
in terms of job site location, the complexity of work and other factors, more specific
guidelines should be established with the Union pertaining to the Lead Person role in
those respective areas. That process has already occurred between the parties where
the Lead Person role was previously established with the Union. Those guidelines will
remain in place. To establish the utilization of personnel in the Lead Person role in
departmental areas where it has not been already established with the Union, union and
management representatives from those areas will develop such Departmental Area
Guidelines. Those Guidelines will describe, more specifically, the responsibilities of the
Lead Person roie in those respective areas. The Guidelines will address such specifics
as the number of employees that may be directed, the activities that are to be
coordinated at a job site, the manner in which employees will be selected to perform the

Lead Person role and any other appropnate details.

www.duke-engrgy.com
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As discussed, it is expected that employees in senior job classifications will fill the need
for the Lead Person role and that seniority and volunteerism will guide the selection
process for filling that role, qualifications being sufficient. However, for the lack of a
volunteer or because it may not always be possible or efficient to do so, other
employees may on occasion be assigned to a Lead Person role.

Compensation for employees performing the Lead Person role, effective May 5, 2014,
will be $1.75 per hour above the maximum rate of pay of their job classification. This
exception to the rate of pay for the temporary upgrades is limited to this Agreement and
does not pertain to any other situations.

Additionally, it was agreed that the use of the Lead Person role and the establishment of
the referenced Guidelines could apply to some work groups within a departmental area
and, at the same time, not apply to other work groups within the same departmental

area.

it was also discussed that the Lead Person role is meant to expand the duties and
responsibilities beyond what is currently assigned within the respective job
classifications. The Company assured the Union that in establishing the Guidelines for
Lead Person responsibilities, the safety of company employees and the public would be
given appropriate consideration. It was also discussed that evaluating the work
performance of employees and the administering of disciplinary actions would continue
to be the responsibility of appropriate management personnel.

The above accurately describes the agreement conceming the Lead Person role in
areas represented by the Union during the term of the 2006 — 2009 Agreement.

Sincerely,

(o

. Alvaro
Director, Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Advanced Wages for Union Business

Dear Mr. Feldhaus:

During the 2006 negotiations, the Company and the Union discussed making
arrangements for the Company to advance straight-time wages to employees
represented by the Union who are off the payroll for non-compensated union business
during their normal working hours.

As agreed during these meetings, during the term of the 2006 — 2009 Agreement, such
wages will be advanced to employees. It was also agreed that the Union will send to
the Labor Relations area of the Company a copy of all letters from the Union to
employees requesting that they be off the payroll to attend non-compensated union
business. Additionaily, at the end of each month, the Union will provide the Labor
Relations area a summary report which includes each employee’s name, department,
department number, dates on which non-compensated union business occurred and the
corresponding number of hours each employee spent on non-compensated union
business. The Company will then prepare an invoice to bill the Union for
reimbursement of the wages advanced to these employees during the month. The
Union, in turn, will submit payment to the Company for the invoiced amount within 30-

days.

[t is believed that this arrangement will prove to be beneficial to the Union and the
individual employees who perform non-compensated union business. However, the
Company must reserve the right to discontinue this arrangement at anytime.

Sincerely,
L0
. . M
Jay . Alvaro

Managing Director
Labor Relations
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August 22, 2006

Mr. Steve Feldhaus

Business Manager

Local Union 1347

international Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Chio 45223

Re: Senionty and Interplant Bidding Rights

Dear Mr. Feldhaus:

During the 2006 negotiation meetings, representatives of the Company and the Union
discussed the interplant bidding rights for employees of Power Operations.

During these discussions, the parties agreed that during the term of the 2006 - 2009
Agreement, should the Company declare a surplus at one of its electric generating
facilities in the Production, Maintenance Services or Material Services Team Member
classifications, and the affected employees cannot be absorbed into the work force at
that facility, and that would result in a iayoff, the coresponding number of employees,
lowest in total combined seniority in the Electric Generating Stations will be determined
by station(s) as surplused. Those employees will then have bidding rights into the
above-mentioned classifications (at least up to 50 total, not from each classification,
subject to provisions below) at other electric generating facilities based on total
combined seniority in the Electric Generating Stations. This seniority would exclude any
breaks in service. Total seniority wili include all time at an empioyees present work
location, and any previous location in Electric Production/Energy Commodities, provided
there was no break in service. If there is a break in service, the previous seniority will
be lost and the employee’s seniority date will begin again with the date the employee
returns to one of the above-referenced classifications. If there are more than 50 surplus
personnel and the Company cannot place those in excess of 50 under this procedure, it
was agreed that the parties would meet to determine altemate methods of handling the

situation.

However, it was also agreed that in order to maintain efficient operations at the plants,
there will be no bumping of the following employees in the above classifications: a
specified number of the most senior, trained employees performing the former Control
Operator classification job duties at the other electric generating facilities. This number
would include 20 employees at the Beckjord Station, 7 at the East Bend Station, 20 at
the Miami Fort Station, 12 at the Woodsdale Station and 10 at the Zimmer Station. This
number will also include a specified number of the most senior, trained employees

www.duke-energy.com
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performing the former Scrubber Operator classification duties at the other electric
generating stations, or at the Miami Fort Station, the FGD Operator job duties. This
number would include & at the East Bend Station, 10 at the Zimmer Station and 5 at
Miami Fort Station. The 5 FGD Operators at Miami Fort will remain protected for the
term of the contract. Entry of an individual into the protected group will not occur until a
vacancy becomes available. Management will fill vacancies (Controi Operator,
Scrubber Operator) using the existing process.

Attached is a document from the Union agreed to during the 2006 negotiations
describing the interplant bidding process, and two examples prepared by the Company
describing how this process will operate.

As agreed, if the Company transfers its ownership to a station and subsequently a
surplus is declared at another station, the number of surplus employees the Company
agrees to absorb into the remaining stations will be decreased by the same percentage
that the total number of employees were decreased by that transfer of ownership. For
example, if there were 500 union members in Power Operations and a Plant's
ownership was transferred along with the 100 bargaining unit employees that work
there, the 50 number above would be reduced by 20% {or to 40} for any subsequent

Company declared surplus.

It must be understood that allowing such bidding rights may cause employees in the
Production, Maintenarnce Services or Material Services Team Member classifications,
junior in total combined seniority in the Electric Generating Stations at the receiving
plant(s), to be laid off. Employees who do not accept alternate job opportunities
provided from the bumping process will voluntarily resign their employment. This
understaniding in no way limits Management's rights contained in Article V, Section 19.

it is thought that the above adequately describes how seniority rights will apply for
employees within the Power Operations Department in the event such actions are
necessary, during the term of the 2006 - 2009 Agreement.

Sincerely,
J . Alvaro

Managing Director
Labor Relations
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Supplemental Explanation to
Seniority and Interplant Bidding

In the event it becomes necessary to eliminate jobs in the bargaining unit that would
result in a layoff within any, or all, of the five represented electric generating plants
currently owned by the Company (East Bend, Beckjord, Zimmer, Miami Fort, and
Woodsdaie), the foliowing will be the procedure used to insure a result that is as close
as possible to “last in — first out,” for the Production, Maintenance Services or Material

Services classifications:

1. The Company will identify the number of jobs to be eliminated within each of the
above classifications, and at each plant.

2. The employees whose jobs are eliminated will then be notified and given the
opportunity to use their total combined contiguous (unbroken) seniority in the
above referenced electric generating stations to bump the most junior designated
employee at each generating station. They are employed in one of the above
referenced classifications, and their seniority will reflect all time at their present
location, and any previous location in the above listed generating stations,
provided there was no break in service (another department outside EPD, or time
spent in a job not represented by the Union).

3. The Union will identify the most junior employees (based on their total electric
generating station seniority) in all stations equal to the number of jobs designated

for elimination.

4, Employees who have been bumped, or had their job eliminated, wili then, in
order of their above described seniority, bump the identified most junior
employees at each station.

5. These most junior employees who cannot bump will then be laid off or surplused
as described elsewhere in this agreement.

6. Certain employees are protected from the bumping described herein as detailed
in the letter captioned “Seniority and interplant Bidding Rights."

For example: If it was determined by the Company that two (2) Generating Stations
need to layoff or surplus five (5) Production employees at each Station, the “List” would
be used to identify the ten (10) least senior employees at all five Plants. These ten (10)
would be the first to go on surplus or layoff. Those resulting openings would be filled by
the next ten (10) least senior on the List, providing none of these employees were
identified as least senior to be surplused. In that case, this employee couid not bump,
and would be part of the fayoff/surplus group. The previously identified employees from
two (2) Generating Stations would then use their total combined Generating Station
seniority, or the “List” to choose which openings they would fill. The senior employee
would choose an opening first, and so forth, until the openings are filled.
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o .A-ugug_t. 22,2006

: Mr Steve Fetdhaus
.. Business Manager -
--Local-Union 1347 - e
- International Brotherhood of-
Electrical Workers, AFL- CIO
. 4100 Colerain Avenue -
: Cincmnatl OhIO 45223

Certlf ed Welders

: Dear Mr Feldhaus

--Durlng the 2006 negotiation meet:ngs representatsves of the Company and the Umont"’f
drscussed the use of Certlt' ed Wetders . L :

Durang these drscusstons the part;es agreed that durmg the. term of the 2006 2009---:'_' 2
o _Agreement the foltowmg agreement w;l! be in effect pertalmng to Certat’ ed Weiders '

1. .'There wrlf be two class:t' cattons of Certtt' ed We!ders assrgned to the plants
a) ' -Star Certrf' ed We!ders must mamtatn certlﬂcatlon in at teast the foltowmg= ERE
S iwe procedures o : P T S o
© o j) . WQT 005 -
B It) WQT 006

- b) '.'-4-Star Certiﬁed We!ders must ma:ntam cerhfcat;on m the 2Star'.-7-.--__ |
,;;.:t;---;.;;.::_procedures and at teastthefollowmg two procedures B S
m) WQT 007 R IO D
o M) waroot

20 .'Management soteiy deten'nlnes the number of 2-Star and 4-Star Cerhﬁed". R
_“Welders at each location and reserves the right to change the certat' cattons and"f--' o
___procedures requrred in these classrﬁcatlons CE el e T

S 3. The setecuon of Certtt‘ ed Weiders wrthzn a depaﬂment wﬂi be as fOl!OWS
| 4-StarCertfied Welders e e

. The first order of se!ectlon will be. based on the ctass:ﬁed semonty of those .
= employees who prevzously possessed all 4-Star certtt' cat;ons The second order :
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of selection will be based on the classified seniority of those employees who
have completed the advanced mechanicat discipline.

2-Star Certified Welders
The first order of selection will be based on the classified seniority of those

employees who previously possessed both 2-Star certifications. The second
order of selection will be based on the classifled seniority of those employees
who have completed the advanced mechanical discipline.

4. 4-Star Certified Welders will be paid $1.00 above the Maintenance Services
Team Member top rate of pay.

5. 2-Star Certified Welders will be paid $0.75 above the Maintenance Services
Team Member top rate of pay.

it is thought that the above accurately describes the agreement reached by the parties
pertaining to Certified Welders.

Sincerely,

(e

. Alvaro
Managing Director
Labor Relations
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Cincinnati, OH 45201-0960

February 6, 2008

Mr. Stephen H. Feidhaus

Business Manager

Local Union No. 1347

International Brotherhood
of Electrical Workers

4100 Colerain Avenue

Cincinnati, Chio 45223

Dear Mr. Feidhaus:

Per our discussions, the Company instituted a new training program for workers employed at
generating facilities. This program, the Employee Development Qualification Program (EDQF),
replaces the Skills Qualification Program (SQP). In conjunction with this program, four new job
classifications are being developed:

» Control Room Operator
* Production Technician

¢ Support Technician

» Simple Cycle Technician

The following will apply to the above-referenced classifications:

A) The minimum wage rate for both the Production Technician and the Support
Technician job classifications will be $13.00 per hour and the maximum is
established at Pay Level 21. As of January 1, 2008, this wage rate is $29.89.

B) The Control Room Operator job classification will not be implemented until the
Company and the Union have had the: opportunity to meet further and discuss
job responsibilities and wage rates. This is expected to occur during the first
quarter of 2008. If the parties do not reach ar agreement, then the wage rate will
either be set at Level 25 (currently $31.09) or evaluated using the established job
evaluation process.

C) The Simple Cycle Technician classification will be evaluated.

1. Existing Employees

A) Employees currently in the Production Team Skills Qualification Program, and
not at the maximum rate of pay, will remain in the SQP and will have the ability to
reach Pay Level 25,

B) Employees may be required to complete portions of the EDQP, as determined by
management, to close any identified skill gaps.

58
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C) Existing employees in the Support Team Member or Material Services Team
Member classification who are selected for Production Team vacancies during
the remainder of the 2006-2009 Collective Bargaining Agreement will enter the
Production Team Member classification. They will be required to close any skill
gaps as determined by the Company. In addition, the Company will select the
discipline based on business needs. If the Operations discipline is selected,
these employees will be required to become Control Room qualified.

D) The Control Room Operator will be a bid position within a job progression.
Positions will be posted in accordance with Article lll, Section 6 and Article il
Section 7 of the 2006-2009 Collective Bargaining Agreement.

2. Advanced Operators/Controi Room Qperators
A) Each station will determine the number of Control Room Operators required.
See “Seniority and Interplant Bidding Rights” letter dated August 22, 2006.
(Attachment)

B) Production Team Members currently in training as Advanced Operators will be
allowed to complete their training.

C) After January 1, 2008, any Production Team Member who begins training for
Control Room Operations will do so under the training plan estabiished by the
Company.

D} For employees in the Production Technician classification, only those in the
Operations discipline are eligible to promote to Control Room Operator.

E) There is no automatic progression. In order for an empioyee to promote, there
.must be a vacancy as determined by management.

F) Existing Production Team Members may be assigned control room functions
within the scope of the existing classification.

3. New Employees/Transferning Employees

A) Effective January 1, 2008, all new employees or employees that are not currently
a Support Team/Material Services Team Member entering the Production Team
or Suppoert Team will do so as a Production Technician or Support Technician.

B) Management will determine each employee’s discipline at the time of hiring or
transfer.

C) Employees will be given credit for past experience and education as outlined in
the “Entry Wage Level Gujdelines — IBEW Production Technician/Support
Technician” document. (Attachment)
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0) Employees placed at other than an entry level position will be required to
demonstrate proficiency by completing portions of the training program, as
required.

E) Employees may request to change disciplines with no impact to pay. Requests

will be evaluated based on business needs and are at the discretion of the
Company.

4, Pay Progression

A} Employees will be evaluated and eligible for a pay increase every six months as
provided for in the “Patrick P. Gibson Letter,” dated December 29, 2000.
(Attachment)

B) The intent is for employees to reach the maximum pay rate in five years,
provided qualifications are met.

C) In lieu of the $0.10 increase as provided for in the 2006-2009 Coliective
Bargaining Agreement, each increase will be determined by taking the difference
between the minimum and maximum wage rate and dividing by 10 for employees
starting at the minimum wage rate. Based on cumrent wage levels, this increase
is approximately $1.69 per hour every six months,

D} For the Control Room Operator, there will be one increase with the empioyee
reaching maximurmn rate of pay at six months.

E) For employees starting at a wage rate other than the minimum wage rates, all
requirements must be met prior to receiving a six month increase. Employees
will still be evaluated every six months and other provisions of the “Patrick P.

Gibson Letter" will apply.

F) Eligibility for increase is based on satisfactory performance. Factors to be
considered include, but are not iimited to, attendance, job performance, progress
in the training program, and disciplinary record.

G) If an increase is denied, the employee will not be eligible for an increase until
the next scheduled increase. Given that the employee has corrected any
deficiencies identified, they will receive the scheduled increase and the increase
that had been previously denied.

H) If the employee is denied an increase, or in the event of receiving an
unsatisfactory evaluation as outlined in Paragraph E, serious consideration
should be given as to whether or not the employee should be demoted,
transferred or released. The Union may request a review of such a decision and
such review will be conducted in accordance with the “Patfrick P. Gibson

Letter,” dated December 28, 2000.
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1) Increases are neither granted nor denied solely on the basis of progress within
the training program with the exception of movement from phase-to-phase.
Empioyees must complete each phase within the required time frame to be
eligible for pay increase. These hard breaks are at 12 months, 36 months, and
60 months from the start of the program. Employees placed at other than entry
level position must meet the hard break requirements as outlined above.

J) Employees on a leave of absence will be treated similarly. When an
employee's leave of absence is greater than 30 days, eligibility for any merit
increase will be delayed by the length of time equal to the absence. This
provision will be applied consistent with the Family and Medical Leave Act, and
all other applicable laws and Company policies.

I have attached copies of the job descriptions for Production Technician and Control Room
Operator. The job descriptions for the Support Technician and Simple Cycle Technician are still
being developed. As stated above, during the first quarter of 2008, the Union and the Company
will meet to discuss the Control Room Operator classification. | have also attached a copy of
the hiring matrix used in determining starting wage rates.

As with other job descriptions, the Company has a right to discontinue at any time. in addition,
this agreement does not in any way restrict or change the rights of management, except as

specifically stated in this agreement. If you are in agreement with this proposal, please return a
signed copy of this letter to me.

If you have any questions, please contact me at (513) 287-5022,
Sincerely,

/ﬁ/zfcﬁ,’/@ e z//,_,{

Michael A. Ciccarella
Labor Relations Consultant

Attachments

For the Union:

//%i//’f/ %& /2 /08

StEpBéﬁ H. Feldhaus, IBEW Local 1347 Date
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Attachments:

1. Seniority and interplant Bidding Rights Letter Dated August 22, 2006

2. Entry Wage Level Guidelines — IBEW Production Technician/Support
Technician

3 Patrick P. Gibson Letter Dated December 29, 2000
4. Production Technician Job Description

5. Control Room Operator Job Description
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DUNE ENERGY CORPORATION
kEDuke 139 East Fourth St.
ne,’gy. . PO Box 960

Cincinnati, OH 45201-0960

August 22, 2006

Mr. Steve Feldhaus

Business Manager

Locat Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Seniority and [nterplant Bidding Rights

Dear Mr, Feldhaus:

During the 2006 negotiation meetings, representatives of the Company and the Union
discussed the interplant bidding rights for employees of Power Operations.

During these discussions, the parties agreed that during the term of the 2006 — 2009
Agreement, should the Company declare a surplus at one of its electric generating
facilities in the Production, Maintenance Services or Matena! Services Team Member
classifications, and the affected employees cannot be absorbed into the work force at
that facility, and that would result in a layoff, the corresponding number of employees,
lowest in total combined seniority in the Electric Generating Stations will be determined
by station{s) as surplused. Those employees will then have bidding rights into the
above-mentioned classifications (at least up to 50 total, not from each classification,
subject to provisions below) at other electric generating facilities based on total
combined seniority in the Electric Generating Stations. This seniority would exclude any
breaks in service. Total seniority will include all time at an employees present work
location, and any previous location in Electric Production/Energy Commodities, provided
there was no break in service. If there is a break in service, the previous seniority will
be lost and the employee's senionty date will begin again with the date the employee
returns to one of the above-referenced classifications. If there are more than 50 surplus
personnel and the Company cannot place those in excess of 50 under this procedure, it
was agreed that the parties would meet to determine altemate methods of handling the

situation.

However, it was also agreed that in order to maintain efficient operations at the plants,
there will be no bumping of the following employees in the above classifications: a
specified number of the most senior, trained employees performing the former Control
Operator classification job duties at the other electric generating facilities. This number
would include 20 employees at the Beckjord Station, 7 at the East Bend Station, 20 at
the Miami Fort Station, 12 at the Woodsdale Station and 10 at the Zimmer Station. This
number will aiso include a specified number of the most senior, trained employees

www.duke-energy.com



ATTACHMENT TS-7(c)
Page 85 of 137
Mr. Steve Feldhaus
August 22, 2006
Page 2

performing the former Scrubber Operator classification duties at the other electric
generating stations, or at the Miami Fort Station, the FGD Operator job duties. This
number would include 6 at the East Bend Station, 10 at the Zimmer Station and 5 at
Miami Fort Station. The § FGD Operators at Miami Fort will remain protected for the
term of the contract. Entry of an individual into the protected group will not occur untif a
vacancy becomes available. Management will fill vacancies (Control Operator,
Scrubber Operator) using the existing process.

~ Aftached is a document from the Union agreed to during the 2006 negotiations
describing the interplant bidding process, and two examples prepared by the Company
describing how this process will operate.

As agreed, if the Company transfers its ownership to a station and subsequently a
surplus is declared at another station, the number of surplus employees the Company
agrees to absorb into the remaining stations will be decreased by the same percentage
that the total number of employees were decreased by that transfer of ownership. For
example, if there were 500 union members in Power Operations and a Plant's
ownership was transferred along with the 100 bargaining unit employees that work
there, the 50 number above would be reduced by 20% (or to 40) for any subsequent
Company deciared surplus.

it must be understood that allowing such bidding rights may cause employees in the
Production, Maintenance Services or Material Services Team Member classifications,
junior in total combined seniority in the Electric Generating Stations at the receiving
plant(s), to be laid off. Employees who do not accept altemate job opportunities
provided from the bumping process will voluntarnly resign their empioyment. This
understanding in no way limits Management's rights contained in Article V, Section 19.

It is thought that the above adequately describes how seniority rights wiil apply for
employees within the Power Operations Department in the event such actions are
necessary, during the term of the 2006 — 2009 Agreement.

Sincerely,
J . Alvaro

Managing Director
Labor Relations
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Supplemental Expianation to
Seniority and Interplant Bidding

In the event it becomes necessary to eliminate jobs in the bargaining unit that would
result in a layoff within any, or all, of the five represented electric -generating plants
currently owned by the Company (East Bend, Beckjord, Zimmer, Miami Fort, and
Woodsdale), the following will be the procedure used to insure a resuit that is as close
as possible to “last in — first out,” for the Production, Maintenance Services or Material
Services classifications:

1. The Company will identify the number of jobs to be eliminated within each of the
above classifications, and at each plant.

2. The employees whose jobs are eliminated will then be notified and given the
opportunity to use their total combined contiguous (unbroken) seniority in the
above referenced electric generating stations to bump the most junior designated
employee at each generating station. They are employed in one of the above
referenced classifications, and their seniority will reflect afl time at their present
location, and any previous location in the above listed generating stations,
provided there was no break in service (another department outside EPD, or time
spent in a job not represented by the Union).

3. The Union will identify the most junior employees (based on their total electric
generating station seniority) in all stations equal to the number of jobs designated
for elimination.

4. Employees who have been bumped, or had their job eliminated, will then, in
order of their above described seniority, bump the identified most junior
employees at each station.

5. These most junior employees who cannot bump will then be laid off or surplused
as described elsewhere in this agreement.

6. Certain employees are protected from the bumping described herein as detailed
in the letter captioned “Seniority and Interplant Bidding Rights.”

For example: If it was determined by the Company that two (2} Generating Stations
need to layoff or surpius five (5) Production employees at each Station, the “List” would
be used to identify the ten (10) least senior employees at all five Plants. These ten (10)
would be the first to go on surpius or layoff. Those resulting openings would be filled by
the next ten (10} least senior on the List, providing none of these employees were
identified as least senior to be surplused. In that case, this employee could not bump,
and would be part of the layoff/surplus group. The previously identified employees from
two (2} Generating Stations would then use their total combined Generating Station
seniority, or the “List” to choose which openings they would fill. The senior employee
would choose an opening first, and so forth, untii the openings are filled.
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Slotting Matrix

ATTACHMERTS (s or 137

For NEW HIRES into Production Technician or Support Technician job classifications:

EXPERIENCE — No > 1 year > 3 years > S years > 8§ years > 10 years
. Experience directly directly directly directly directly
Related work experience refated related related refated refated
experience experience experience experlence experience
EDUCATION |
4 yr. degree plus related work Step 2 of Step 3 of Step 4 of Step 5.of Step & of Step 5 of
experience Prod / Prod f Prod/ Prod / Prog / Prod /
Support Support Support Support Support Suppart
Tech Tech Technician Technician  Technician  Technician
$14.69 $16.38 $18.07 £19.76 $21.45 $21.45
2 yr. related school tech degree Step 2 of Step 2 of Step 2 of Step 3 of Step 3 of Step 4 of
plus refated work experierice Pred / Prod / Prod / Prod / Prod/ Prod /
Support Support Support Support Suppart Support
Techmician  Technician  Technician  Technician  Technician  Technician
£14.69 §14.69 §14.69 §16.38 $16.38 $£18.07
Some advanced education (1 Not Step 1 of Step 2 of Step 2 of Step 3 of Step 3 of
year or more), Non-degreed in Quaiified Prod / Prod / Prod / Prod/ Pred /
related courses or degrea In non- Support Support Support Support Support
related course or 1 year trade Technician Technictan Tachnician Technician Technician
school degree.
$13.00 £14.69 $14.69 §16.38 $16.38
High School Graduate or Not Not Step 1 of Step 2 of Step 2 of Step 3 of
equivalency {GED, ete.) Qualified Quailified Prod/ Prod / Prod/ Prod /
Support Suppaort Support Support
Technician  Technician  Technician  Technician
$13.00 $14.69 $14.69 $16.38

Directly refated work experience = experience in Mechanical, Electrical, Instrument & Conlrols and/or Operations in a
Generaling Station or other industrial facility requiring simifar knowledge and abilities.

For POWER GENERATION EMPLOYEES selected for Production Technician or Support Technician job

classification:

Job offer for the PT or ST job is at the wage rate equal to or at the next higher wage rate of the pay progression.
They are eligibie for six month progressions until reaching the designated end of a phase at 12, 38, or 680 months.
Must complete alf phase requirements for increase at this point prior to progressing.

For OTHER COMPANY EMPLOYEES selected for Production Technician or Support Technician Member job

classification:

Job offer for the PT or ST job would be based on the above wage guidelines. They are eligible for six month
progressions unti! reaching the designated end of a phase at 12, 36, or 60 months, Must complete all phase

requirements for increase at this point prior to progressing.
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To: Officers, General Managers and Managers
From: Patrick Gibson
Subject: MANUAL, CLERICAL AND TECHNICAL JOB CLASSIFICATIONS

Date: December 29, 2000
Reply By: CINERGY.

The purpose of this letter is to amend and update the Walter C. Beckjord letter of
October 1, 1945, which has served as a preamble to the Cincinnati Gas & Electric
Company's job classification and evaluation system for Union represented job
classifications.

In October 19485, after a careful and comprehensive study of the various kinds of
work necessary to conduct the business of the Company in a safe, efficient and
otherwise satisfactory manner, and the requirements of each job involved, the
Company by agreement with the Unions representing the employees and with the
approval of the National War Labor Board (Region V), placed into effect a schedule of
job titles and descriptions for all manual, clerical and technical employees. Wage rate
schedules were established and made effective in accordance with the Union
agreements and the approval of the War Labor Board.

The job descriptions and wage rate schedules were designed to provide a fair
and equitable means by which alt the jobs, within the scope of the plan, being filled by
manual, clerical and technical employees could be designated with uniformity and
understanding throughout the Company system. The Company and the duly certified
exclusive bargaining representatives of the bargaining units agreed to the basis used
for defining jobs. It became the duty and responsibility of the supervisory force as the
representatives of management to see that it was applied and maintained in a fair and
consistent manner. it was also essentiai that employees clearly understood the duties
and requirements of the jobs to which they were assigned. While the job descriptions
were not intended to be all-inclusive, they were intended to cover such typical tasks
necessary to provide a fair basis for evaluation.

The job classification and evaluation plan provided:
1. A set of job descriptions which prescribe typical duties and qualifications;
2. A set of promotional charts indicating the line of normal promotions in the

respective departments;

The Cincinnati Gas & Electric Company
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3. A set of wage schedules containing maximum wage rates for all jobs and
steps of progression to arrive at the maximum wage rates;

In September 1998, a new evaluation system (BOGAR) was implemented to
evaluate all manual, clerical and technical job classifications represented by the
International Brotherhood of Electrical Workers, Local 1347; the United Steelworkers of
America, Locals 12049 and 5541-06; and the Independent Utilities Union. A joint
union/management committee designed the BOGAR Job Evaluation System. In
addition to the items listed above, the BOGAR system requires a Job Evaluation
Questionnaire to be completed and approved for each new or revised job classification.

JOB DESCRIPTIONS

Each job description consists of a statement of the nature of work involved in the
job classification, in sufficient detail to identify the title and content to those familiar with
the organization; also a statement of the minimum qualifications required to enter the
job. Each job description is subdivided into two parts, “Duties” and “Qualifications” as

follows:

DUTIES

This section is devoted to a description of the essential duties required in the
classification itself, considered entirely apart from the individual who may occupy the
position. A sufficient number of duties are listed to:

1. Indicate the character and grade of the work;
2. Indicate the variety of duties;
3. Distinguish each job classification from another.

The duties for each job description are those principal duties that are required to
properly identify and evaluate each of the specific job classifications. These duties are
not to be considered all-inclusive. Employees may be temporarily assigned, within their
capabilities, duties of other classifications. When the temporarily assigned duties are
those of a higher or lower rated job classification the employees should be paid the
appropriate rate of pay in accordance with the Union agreement.

This section also indicates, as a general guide, the degree of supervision under
which the employees are expected to be able to perform their work; that is under
“Close,” "Directive,” or “General Directive” supervision. These terms are defined as

follows:

1. The term “under close supervision” means that the employees perform only
those tasks which they have been instructed to do and are observed and

supervised most of the time while performing them.
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For example: A helper assisting a mechanic in performing assignments
would ordinarily be under the “close” supervision of the mechanic.

2. The term "under directive supervision” means that the employees perform
primarily those tasks and duties which they have been directed to do and
then carry out such instructions under observation or checking from time to
time.

For example: A mechanic, working under the direction of a supervisor,
assigned to a section of the work but observed or contacted periodically
during the day, by the supervisor, would be considered as working urider
“directive” supervision.

3. The term “under general directive supervision” means that the employees
under general instructions perform duties independently, but within the
limitations of standard practices or procedure.

For example: A Senior Lineperson operating in the field on scheduled
assignments, in accordance with standard practices and procedures but
without any supervision while in the field, whose production or
performance would be the check on activities and quality of work, would
be considered as working under “general directive” supervision.

QUALIFICATIONS

fn this section of the job descriptions are listed those minimum
qualifications which the individua!l is expected to bring to the job. Specifically included
are such items as basic education, degree of skill, extent of experience, special
knowledge, and other required qualifications.

Company Requirements as to General Qualifications

In addition to the duties and qualifications for each job classification as set
forth in the job descriptions, each employee must meet the Company’s
requirements as to general qualifications, which include:

1. The physical and mental abilities to perform the essential functions of
the job classification, with or without reasonable accommodations;

2. The willingness to follow instructions and cooperate with other
employees;

‘The Cincinnati Gas & Elcctric Company
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3. The willingness to respond to calls outside of reguiar hours, when the
need arises and in emergencies, to help in any department or phase of
the Company's operations in which they are qualified to help;

4. The willingness to work a shift schedule and irregular hours where the
nature of the work requires it;

5. The willingness to direct and instruct or train employees, of a lower job
rating, assisting on the same work:

6. If required by assignment to drive automobile or trucks, must hold a
valid State Bureau of Motor Vehicles Operators’ license;

7. Compliance with the general rules and practices of the Company, with
specific rules of the department in which they are employed, and with
those of other departments with which their work must be coordinated;

8. Thorough familiarity with and strict observance of the Company's
safety rules applicable to their job;

9. Have the characteristics of dependability, trustworthiness, and
carefulness, and have a satisfactory previous record in these respects;

10.The willingness to submit to physical examinations by a licensed
physician designated by the Company;

11.The willingness to supply the necessary employment records
including, but not limited to, birth certificate, social security number,
selective service record, military record, character and past
employment records.

JOB EVALUATION QUESTIONNAIRE

Each questionnaire consists of questions related to the six factors used to
evaluate a job classification under the BOGAR system. One or more employees in a
job classification represented by the applicable Union must complete and sign one
questionnaire. A departmental management representative must approve the
completed questionnaire. The six factors and related sections of the questionnaire are

as follows:

Knowledge

Questions related to the amount of formal and informal education, training and
experience.
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Responsibility

Questions related to the amount of responsibility for such things as: Company
funds,; confidential information; safety, training and/or work direction of others; materials
and equipment; etc.

Customer Contact

Questions related to the amount, importance and difficulty of contacts with
internal and external customers.

Decision Making and Complexity of Duties

Questions related to the complexity of the work; the freedom employees have to
make decisions; and, the impact their decisions may have on the Company.

Physical/Adverse Characteristics

Questions related to the amount, duration and frequency of: physical work (e.g.,
lifting, climbing and walking); and, work in adverse conditions (e.g., heat, cold, dust and

noise).

Hazards

Questions related to the inherent dangers in the job which directly expose the
employee to the possibility of accidents which may result in lost time accidents or death.

WAGE SCHEDULE

Starting Rates

When employees are first assigned to a job classification, they receive the
starting/minimum rate indicated in the wage schedule for that job, except in cases
where an employee is already receiving a rate equal to or in excess of the
starting/minimum rate indicated. In such event when the employee is promoting into
the job classification, the employee receives an increase as described in the applicable
Union Agreement, but in no event in excess of the maximum wage rate for the job to

which the employee is assigned.

Progression Steps within a Wage Range

The wage range provides for progression steps leading up to the maximum
evaluated rate of the job. Job progression steps are designed for the purpose of
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advancing an employee within the wage range. These progression steps are to be
used as follows:

At intervals of six months, the supervisor shall make a review of the employee’s
development and progress on the assigned job. If progress, measured by
demonstrated ability and performance, has been satisfactory, the scheduled
progression step will be made effective on the first Monday following the expiration of
that particular interval, untif the employee's wage rate equals the maximum rate
specified for the particular job classification.

When the performance review indicates that the employee has not made
satisfactory progress in the job and an increase in pay is not warranted the employee is
to be personally notified by the immediate supervisor that the progression step increase
is being withheld. The notification must take place at least one month in advance of the
date for the scheduled progression step. In addition, serious consideration should be
given as tc whether or not the employee should be demoted, transferred or released.
The Union may request a review of such a decision. Such review is to be made by a
representative or representatives of the Union and a representative or representatives

of the Company.

For new employees the six-month interval will start from the hiring date, and for
promoted employees, a new series of six-month intervals will start on the date of

promotion.

CONCLUSION

Although this plan is set forth as clearly and explicitly as possible, questions may
arise as to the intent or interpretation of some provisions. In such event, the matter
should be discussed with a representative in the Labor Relations department.

Very Truly Yours,
Patrick P. Gibson

Patrick P. Gibson

‘The Cincinnati Gas & Electric Company
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CLASSIFICATION: PRODUCTION TECHNICIAN

A.

DUTIES:

Under directive supervision, on a rotating shift schedule, this position is responsible for the safe and
efficient operations, mechanical, electrical and instrumentation and controls maintenance of the plant
generating units, boilers, turbines, and their auxiliary and associated equipment including environmenta!
systems and equipment, such duties, including but not limited to:

1. Ensuring proper startup, operation and maintenance of station boilers.

2, Ensuring proper startup, operation and maintenance of station turbines and generators.

3. Ensuring proper startup, operation and maintenance of all associated systems and environmental
equipment inciuding the remote operation of FGD or other systems.

4.  Operating and maintaining the balance of plant equipment, station switchyards and electrical
distribution systems.

5. Inspecting piant equipment, take operational and equipment status readings.

6. Identify, troubleshot, and correct equipment probiems and performing mechanical, electrical and
instrumentation maintenance activities.

7.  Ensuring proper Lockout Tagout (LOTO) Energy Control procedures are performed as directed.

8. Completing al! log entries and all necessary documentation for work assignments. Communicate
information as required at shift tumover.

9, Completing all training and testing requirements of the job.

10. Direct, train and/or assist others as assigned.

11.  Performing other similar or less skilled work.

12. Performing overtime work assignments.

13. Compliance with ail environmental, heaith, and safety (EHS) reguiations.

14. Communicate with others to allow for safe and efficient operation of equipment.

QUALIFICATIONS:
1. Must meet the Company's requirements as to GENERAL QUALIFICATIONS; in addition:

2. Must have a High School diploma or equivalent.
3. Must have three years experience in Industrial Maintenance or Operations.
4, Must maintain a valid driver's license if required.

5. Must successfully complete all required job qualification testing.
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CLASSIFICATION: CONTROL ROOM OPERATOR

A, DUTIES:

Under directive supervision, on a rotating shift schedule, is responsible for the coordination and the
safefefficient operations of generating units; operates boilers, iurbines and their auxiliary, and
associated equipment, remotely from a central control room, aided by communication with other plant
personnel; directs in his duties personnel assigned to the unit; and performs such duties as:

1. Directing and coordinating shift personnel and activities. In the absence of the shift supervisor
authorizes work to be performed including but not limited to authorizing clearances, burning
permits, eic,

2. Engaging in the mechanical and electrical switching operations necessary to remove station or
substation mechanical and electrical equipment from service and return it to service.

3. Ensuring proper Lockout Tagout {LOTO) Energy Control procedures are performed as directed.

4, Inspecting, monitoring, correcting problems, recording critical data and maintaining logs of
operational parameters and activities.

5. Participating in training and may be required to direct, train and/or assist others as assigned.

6. Monitoring operating conditions of equipment for continuous compliance with environmental
permit limits and design parameters, thus ensuring proper, safe, and economical operation of
units, and taking proactive corrective steps when such conditions are abnormal.

7. Performing the necessary tasks to maintain proper operation of steam or gas turbines, including
their related turhine auxiliary and associated equipment.

8. Performing the necessary tasks to maintain the desired output of electric generators,
transformers, busses, transmission lines, cil and air circuit breakers and associated equipment
including synchronizing and switching operations.

9. Performing the necessary tasks to maintain proper operation of boilers for fuel, air, water, and
steam flows, pressures, temperatures, during unit start up, shut down, and steady state operation.

10. Performing the necessary tasks to maintain proper operation of environmental equipment (i.e.,
FGD Systems, Precipitators, Bag houses, SCR’s, SNCR’s, and any future equipment, including
their auxiliary and associated equipment.

11. Performing the necessary tasks to maintain proper operation of balance of plant equipment,
inciuding their auxiltary and associated equipment,

12.  Answering trouble calls, identifying the source or root cause of equipment failure, incorrect control
operations, or other faulty operation of equipment, reporting to the Supervisor on shift of any
trouble beyond their scope to rectify.

13. Initiate corrective action as required and coordinate response to abnormal operating conditions.

14. Maintaining control rcom and area in a clean, orderly condition, continuously observe Company
safety rules and practices, unit operating permits, and other related procedures prescribed by the
Company.

15. Completing all training and testing requirements of the job.
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16. Performing the duties of Production Technician.
17.  Performing other similar or less skilled work.
18. Performing overtime work assignments.

19.  Compiiance with all environmental, heaith, and safety (EHS) regulations.

QUALIFICATIONS:

Must meet the Company's requirements as to GENERAL QUALIFICATIONS; must have ail the
qualifications of a Production Team Member; and, in addition:

1. Must have at least six (6} years of station operations and/or maintenance experience.

2. Must have successfully completed all Company defined training and testing requirements and
demonstrated an aptitude for and ability to successfully perform the duties of a Production

Technician.

3. Must be able fo demonstrate the ability to perform the duties of this job classification through the
successful completion of required promotional exams.

4. Must maintain a valid driver’s license if required.
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Duke Energy Corporation
EASQG/ 139 East Fourth St.
June 15, 2008 Cincinnat], OH 45202

513-419-5743
513-403-4147 celf
513-419-5313 fax
fim.o'connor@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Locaif Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Random Drug and Alcohol Testing

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the Company negotiated the nght to implement
random drug and alcohol testing for employees not currently covered by DOT

regulations.

Although the Company is unsure at the present time when the testing will be
implemented in the new groups, it is known that roll out will most likely begin with the
Power Generatlon group. [n any case, the Union and employees will be given no less
than a 60 calendar day notice prior to the implementation of the random screens in any
new work group. Employees will receive training on the process prior to
implementation. It is the Company’s intent to administer the random testing program in
the same manner as it currently is for other areas of the Company.

The Union was assured that the testing pool for the non-DOT covered testing group will
be a single pool at an annual test rate of 25%, including all non-DOT covered
employees represented by the Union from each of departmental areas where the testing
is implemented. The Company also committed to providing the Union with 550 “quick”
drug testing Kits on a one-time basis after ratification of the new Agreement.

Nothing in this letter is intended to alter or diminish the Company’s right to medically
evaluate or test employees for cause at any time. It is hoped that the random testing
across the Company will provide consistency on this issue and help to maintain a safe
work environment that is free from the effects of substance abuse.

Very truly yours,
/ .

Jim O’Connor
VP, Emplioyse & Labor Relations

60

www.duke-energy.com
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Duke Energy Carporation

EAS06 / 139 East Fourth St
Cincinnati, OH 45202

June 15, 2009

§13-419-5743
513-403-4147 cell
513-419-5313 fax

Mr. Steve Feldhaus jim.o'connor@duke-energy.com
Business Manager

Local 1347
!nternatronal Brotherhood of Electr:cal Workers, AFL-CIO

RE: Retirement Plan Agreement

Dear Mr. Feldhaué:

During the 2009 contract negotiations, representatives of the Company and Local Union
1347 of the International Brotherhood of Electrical Workers, AFL-CIO (the "Union")
-discussed the Company's desire for all empioyees to move to a common benefits
program. The following outlines the agreement between the Company and the Union
for providing employees with options for participation in the Cinergy Corp. Union
Employees' Retirement Income Plan (the "Retirement Plan") and the Duke Energy
Retirement Savings Plan for Legacy Cinergy Union Employees (Midwest) (the "Savings

Pian").

Traditional Retirement Program Frozen:

Participation in the Traditional Program under the Retirement Plan will be frozen as of
January 1, 2014 for certain employees. In this regard, active employees participating in
the Traditional Program immediately prior to January 1, 2014 who have a combined age
and years of service (i.e., vesting service under the Retirement Plan) (“Points”) that
totals iess than 75 as of December 31, 2013 will automatically begin participating, as of
January 1, 2014, in the "New Duke Retirement Program” under the Retirement Plan,
which is substantially similar to the cash balance plan formula provided to legacy Duke
employees and which is described in more detail in the mandatory conversion section

below.

Voluntary Conversion Opportunity:

All active employees in the Traditional Program will be offered a voluntary window in
2009 to either elect to remain in the Traditional Program or fo participate beginning
January 1, 2010 in the New Duke Retirement Program, as descnbed in the voluntary

conversion section below.

Voluntary Conversion to _the New Duke Retirement Prodram: The retirement
benefits of those who voluntarily elect to move to the New Duke Retirement Program
during the above-mentioned voluntary window will be as follows:

Wi, duke—en&)lcom
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Part A Benefit (Part A): The pension plan benefit that employees will earn
under the Traditional Program will be based on their participation service as of
the "day before conversion date" and their final average monthly pay (including
accrued vacation) at retirement (not the date of conversion). This Part A benefit
will also be payabie in a single lump sum, following termination of employment
which single lump sum will be calculated using actuarial assumptions (i.e.,
interest rate and mortality table) determined in the sole discretion of the
Company from time to time to the extent permitted by applicable law. For
informational purposes only, the interest conversion rate currently resets annually
on January 1 for distributions commencing in that year, based on the applicable
interest rate published by the IRS for the prior August. In accordance with the
Pension Protection Act, the interest conversion rate is being transitioned from the
30-year treasury rate to a three-tiered corporate bond rate.

AND
Part B Benefit (Part B): On the "conversion date," employees will start eamning
an additional pension plan benefit through a new formula that "mirrors" the cash
balance benefit offered under the Duke Energy Retirement Cash Balance Plan.
For pumposes of clarity, such formula does not include "accrued vacation pay" in

the definition of earnings.

The formuia under the New Duke Retirement Program as of January 1, 2010 will
be a pay credit equal to a percentage of eamings, which percentage is based on
an employee's points under the following schedule:

Points Percentage
0-35 4%
35-49 5%
50-64 A 6%
65+ 7%

If an employee's earnings exceeds the Social Security Wage Base for a year, an
additional pay credit equal fo 4% of earnings above the Social Security Wage
Base is made.

For purposes of clarity, years of service under the Retirement Plan (including
years of service prior to participation in the New Duke Retirement Program) are
taken into account in determining an employee’s points under the New Duke

Retirement Program.

The Company matching contributions provided under the Savings Plan for those
who move to the New Duke Retirement Program will be enhanced to mirror the
matching contributions provided under the Duke Energy Retirement Savings
Plan. As a result, employees will be eligible to receive higher matching
contributions on a broader definition of pay. The higher amount is a dollar-for-
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dollar match on the first 6% of eligible pay (this includes base, overtime and
annual incentive pay).

Mandatory Conversion to the New Retirement Program:

Mandatory conversion from the Traditional Program to a cash balance feature that
mirrors the cash balance benefit offered under the Duke Energy Retirement Cash
Balance Plan will be effective January 1, 2014 for employees who do not have 75
'Points or more as of December 31, 2013 and have not voluntarily elected to participate
in the New Duke Retirement Program. The benefits provided under the mandatory
conversion will be substantiaily similar to those described above for a voluntary

conversion with the following differences:

a. The final average monthly pay for Retirement Plan purposes will not
include any compensation (including accrued vacation) received after
December 31, 2013 (i.e., no pay run up).

b. Employees will not have the ability to choose a lump sum for their Part A
benefit; only the current Traditional Program annuity options will be
available for the Part A benefit.

C. Employees can still grow in to the 85 points early retirement subsidy for
the Part A benefit.

d. Employeés will receive the enhanced 401(k) plan matching contribution
under the Savings Plan, as described above, once they mandatorily
convert. .

e. "Accrued vacation pay" will be included in the definition of earnings but

only for purposes of determining an employee’s benefit under the cash
balance formula of the New Duke Retirement Program.

f. The portion of an employee’s benefit that is earned under the Traditional
Program cannot be distributed before the age of 50,

For purposes of clarity, active empfoyees who have 75 Points or more as of December
31, 2013 and had elected to remain in the Traditional Program in 2009 will remain in the |

Traditional Program.

Emplovyees Current!v in the Cash Balance Plans and New Employees:

Employees who are currently in one of the Cinergy cash balance programs (ie.,
Balanced or Investor) under the Retirement Plan wili automatically transition to the New
Duke Energy Retirement Program effective on January-1, 2010. For this group, the
New Duke Refirement Program will include participation in a cash balance pension
benefit that mirrors the benefits provided under the Duke Energy Retirement Cash
Balance Plan, and an enhanced 401(k) plan matching contribution under the Savings
Plan that mirrors the matching contribution provided under the Duke Energy Retirement
Savings Plan. Employees who are hired prior to the transition date described
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immediately above will participate 'in an existing cash balance formula under the
Retirement Plan (i.e., the Balanced or investor Program) and transfer to the New Duke
Energy Retirement Program at the transition date in the same manner as other current
employees. Employees who are hired on or after the fransition date described
immediately above will participate in the New Duke Retirement Program.

Profit Sharing and Incentive Matching Conftributions

Once an employee is covered by the New Duke Retirement Program, he or she will no
longer be entitled to profit sharing contributions (if they were previously in the Balanced
or Investor Program) or incentive matching contributions (if they were previously in the
Traditional Program). If an employee moves to the New Duke Retirement Program
other than on the first day of a calendar year, he or she will not be eligible for an
incentive matching contribution but will be eligible for a pro-rated profit sharing
contribution (if otherwise earned) for that calendar year.

Retirement Plan and Savings Plan

This agreement outlines certain benefits to be provided to employees represented by
the Union. This agreement shali not be construed as limiting or restricting the right of
the Company as to the manner of providing such benefits, including the right to amend,
modify or merge the Refirement Plan and/or Savings Plan.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Amendment to A-61 "Betirement Plan Aareement” Letter

Dear Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed changes to the
Company'’s retirement programs. This letter sets forth the changes that were agreed to by the

Company and the Union.

Retirement Benefits for New Hires

For employees hired or rehired on or after January 1, 2015, the Company will provide an annual
contribution to the Duke Energy Retirement Savings Plan (“BSP”) in the amount of 4% of the
emplioyee's annual compensation (including base, overtime, and incentive compensation) in
accordance with the RSP pian documents. Such newly hired or rehired empioyees also will be
eligible for the Company-provided matching contribution equal to 100% of the before-tax (and
Roth) contributions made up to 6% of eligible pay in accordance with the RSP plan documents
on the same basis as employees hired prior to January 1, 2015. Employees hired or rehired on
or after January 1, 2015 will not be eligible to participate in the Cinergy Corp. Union Employees’
Retirement income Plan (the “Pension Plan”).

Cash Balance Interest Credit

The cash balance interest credit rate under the Pension Plan for pay credits made on and after
January 1, 2015 wili be based on a 4% interest rate (0.327% monthly equivalent interest rate).
For purposes of clarity, the cash balance interest credit rate applies to cash balance participants
and the Part B benefit for participants who have a Part A (traditional) and Part B (cash balance)
pension plan benefit. The Part A (traditional) portion of the participant’s benefit will not be

affected by this change.

Pension Plan Benelfit for Long-Term Disability

A participant who starts receiving long-term disability benefits on or after July 1, 2015 will
receive interest credits under the Pension Plan’s cash balance formula while disabled, but will

www.duke-energy.com
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not receive pay credits while on LTD, in accordance with the Pension Plan documents. This
change will not apply for any individual who starts receiving long-term disability benefits before
July 1, 2015, or participates under the traditional formula, or for the Part A benefit for
participants who have a Part A (traditional} and Part B (cash balance) pension plan benefit.

The complete provisions of the Company’s retirement plans are set forth in the plan documents,
In the event of a conflict between any other communication and the plan documents
themselves, the pian documents control.

It is thought that this letter accurately describes the agreement reached by the parties regarding
amendments to Sidebar Letter A-81 relating to retirement plan agreements.

Sincerely,
My
J Alvaro

Director, Labor Relations
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REVISIONS TO THE SABBATICAL VACATION BANK AND VACATION
CREDITS PROGRAMS FOR IBEW 1347 EMPLOYEES

Effective January 1, 2010, the Vacation Bank and Vacation Credit Programs will be phased out
over a 4 year period ending on December 31, 2013.

The Changes:

Sabbatical Vacation Program (Employee Banked Time):

The sabbatical banking program will be eliminated for employees who are younger than 47
years old as of December 31, 2009.

Employees who are 47 years old or older as of December 31, 2009 will be eligible to continus
banking vacation unti! 12/31/2013, up to the fimits described on the scheduie below.
Employees who have already banked more than the maximum amount of vacation based on
the schedule below (including any vacation and service credits) cannot bank more after
12/31/20089, but will be grandfathered with the amount they have banked.

No additional banking will be permitted after 12/31/2013. The last opportunity to bank
vacation wifl be in December 2013.

Banked vacation will be paid out at the final rate of pay at retirement.

Vacafion Credit Program:

Employees will be eligible to receive one week of vacation credit each year beginning at age
51, up to their annual vacation entilement. A maximum of 240 hours will he awarded.
Employees who are at least §1 years old as of 12/31/2013 will continue to receive vacation
credits up to the lesser of their annual vacation entitiement or the schedule below.

The vacation credit program will be modified for employees who are younger than §1 years
old as of Decemnber 31, 2013. Those employees "only” hired prior to January 1, 1997 will
receive their vacation credits up to the amount of vacation time they were eligible for as of

January 1, 2005.
Vacation credits will be paid out at the final rate of pay at retirement.

Service Credit Program:

The Schedule:

/@i“’ﬂu 56+ 22
LAt

Employees will continue fo recelve one week of "service credit' added to their vacation bank
in years 32 and 33 of employment in lieu of tlme off until December 31, 2013. Eﬂ‘ect:ve
January 1, 2014, employees will be granted a 6" week of vacation time off during their 32™
and 33" year of employment in lieu of a week of service credit.

An employee who has already reached their maximumn of vacation bank before January 1,
2014 will receive their 6" week of vacation as "time-off' in lieu of a service credit in years 32
and 33 of empioyment.

Service credits will be paid out at the final rate of pay at retirement.

Age as of 12/31/2009 Maximum Banked Vacation
Weeks (including vacation and
service credits)
47 10
48 10
49 10
50 12
51 14
52 16
53 18
54 20
55 22

Jim O'Connor

Juge 15,2009 62
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Enel' gyo Labor Relations

Duke Energy Carporation

June 15, 2009 ' EA506 / 139 East Fourth St.
Cincinnall, OH 45202

513-419-5743
Mr. Steve Feldhaus gg«f})g—gzﬂ celt
i ’ - -5313 fax
Business Manager Jjim.o’connor@duke-energy.com

LLocal Union 1347
International Brotherhood of
Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

RE: Health Care Benefits

Dear Mr. Feldhaus:

During the 2009 contract negotiations, representatives of the Company and the
IBEW Local #1347 (the “Union") discussed the cost of providing health care
benefits to the employees. The Company and the Union agreed to the terms set
forth below for the specially negotiated EPO Plan design to be

provided to the employees during the term of the 2009 - 2014 Agreement, and
for other enterprise plans to be made available to employees at the Company's

discretion.

Specially Negotiated EPO Plan

1. From January 1, 2010 through December 31, 2014, the Union members
will have access to the specially negotiated medical coverage options set
forth in the attached Exhibit "A" ("IBEW 1347 2010 to 2014 Enhanced EPO
Plan Design"). This Medical coverage will be provided pursuant to the
terms of the Duke Energy Medical Plan, with benefit levels no [ess
favorable than those outlined in Exhibit "A," attached hereto.

2. From January 1, 2010 through December 31, 2010 the Union members
will be provided a subsidy equal to 83% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2010 through December 31, 2010, the Union members will pay 17% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible

dependents.

3. From January 1, 2011 through December 31, 2011, the Union members
will be provided a subsidy equal to 81% of the premium (calculated using
standard actuarial procedures) applicable to the Medical coverage of the
Union members and their eligible dependents. From January 1, 2011
through December 31, 2011, the Union members will pay 19% of the

63
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" premium (caiculated using standard actuarial procedures) applicable to
the Medical coverage of the Union members and their eligible dependents.

4,  From January 1, 2012 through December 31, 2012, the Union members
will be provided a subsidy equal to 79% of the premium (calculated
using standard actuarial procedures) appiicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2012 through December 31, 2012, the Union members will pay 21% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible
dependents.

5. From January 1, 2013 through December 31, 2013, the Union members
will be provided a subsidy equal to 77% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2013 through December 31, 2013, the Union members will pay 23% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible
dependents.

6. From January 1, 2014 through December 31, 2014, the Union members
will be provided a subsidy equal to 75% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2014 through December 31, 2014, the Union members will pay 25% of
the premium (calculated using standard actuarial procedures) applicabie
to the Medica! coverage of the Unlon members and their eligible
dependents.

Very truly yours,
— :

Jim O’Connor
VP, Employee & Labor Relations

Attachment



PROPOSED
Pian Typa
Plan Name

0] Porcentaqe

{after daductible or copay):
In-Ketwork

Cut-of-Network (subject to
renzonable & cusiomary
chargem)

Annual Deductible:
in-Network

Out-of Network

Qui-of-Pocket Maximum:
In-Network

Out-of-Network

Lifetime Coverags Limit:

Primary Poctor Office Yieii:
In-Netwark

Out-of-Ratwork

2010 - 2014 Enhanced EPO Plan Design

Not to Exceed in 2010
Exclusive Provider
Organization

ENHANCED EPC OPTION

100%

NiA

NIA

$0 Individual; $0 Famlly
NiA

LImil does not epply

$35 copay
Nin

IBEW 1347

Not to Exceed in 2011
Exclusive Provider
Qrganization

ENHANCED EPO OPTION

100%

NIA

50
N/A

$0 [ndividual; $0 Family
NIA

Limit doas not apply

$35 copay
N/A

ATTACHMENT T5-7(c)
age |08 of 137
Exhibif

Not to Exceed in 2012
Exclusive Provider
Organization
ENHANCED EPO
OPTION

100%

N/A

50
NiA

$0 individual; $0 Family
N/A

Limit does not apply

545 copay
A



In-Natwork
Cut-ol-Network

In-Hetwork

IBEW 1347

ATTACHMENT TS-7(c)
ExhiBdteAD? of 137

2010 ~ 2014 Enhanced EPO Plan Dasign

$46 copay
Na

NA

$0 copay; MRI, CAT, snd PET
scang; 100% covernd - all othar X-
ey Bervicos

NiA

$300 copary per etdmission
N/A

$100 copay; copay walved i
admitied

$45 copay
NiA

$65 copay
NA

$0 copay; MRI, CAT, end PET
acans; 100% coversd - ail other X-
Tay sbrvices

Nia

$300 oopay per admisskon
NIA

$100 copay; copay wabvad I
admitted

$55 copay
N/A

$75 copey
Nia,

50 copay; MR, CAT, and PET
scans; 100% covared - afl othar
X-Tay sarvices

NA

$350 copay par admisslon
NIA,

$125 copay; copay walved i
admithed
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IBEW 1347
2010 — 2014 Ephanced EPO Plan Design

Out-of-bletwork NiA N/a NIA

Urgent Cara Ciinla Vialt:

In-Notwork $B65 £65 375
Out-of-Natwork /A N/A /A
Praserdption Drugs:
Retall annual deductible NA, NiA NfA
{in=and OQut-of-Network}
Retall ganoric $15 $15 520
Retail fermulary brand* $30 330 | $40
Ratall nonformulary brand $60 §60 380
Mall order genaric 538 $38 $50
Mall order farmulary brand* 73 876 $100
Mail order nontarmulary $150 $150 5200
brand

A Coinsurance applies fo charges in excess of tho
copay

* If brand I3 purchased when generic is availeble, brand copey pius cost difference botwoen brand and generic drug



PROPOSED

Plan Type
Plan Name

n
after la or co 4

In-Network

Qut-of-Network (subject to
masonable & customary
charges)

Aanuat Dedyctible;
In-Nabwark

Out-of-Network

Out-of-Pocket Maximum:
In-Natwork

Out-of-Network

Lifatime Coverage L|

Primary Doglor Office Visit:
[n-Natwork

IBEW 1347

2_010 - 2014 Enhanced EPO Plan Design

Not to Excead in 2013
Exclusive Provider
Organization
ENHANCED EPO OPTION

100%

NA

NIA

S0 (ndlvidua, $0 Family
A

Limit does not apply

345 copay .

Not to Exceed in 2014
Exclusive Provider
Organization
ENHANCED EPO QPTION

100%

NA

NIA

50 Individual; $0 Family
NiA

Limit does not apply

355 copay
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Exhibit A

IBEW 1347
2010 - 2014 Enhanced EPOQ Plan Design

Qut-of-Network WA WA

InNetwork $55 copay $85 copay

Out-of-Network WA NA

n-Hatwork $75copay $45 copay

Out-of-Network A WA

Ouipatient X-Ray:

In-Matwork $0 copay; MR, CAT, and PET $0 copay; MR, CAT, and PET
scans; 100% covered - all other x- scany; 100% coversd - alf other x-
iy sorvices niry SaVices

Out-cl-Network ' WA } NIA

Hesolial Copay:
In-Natwork $350 capay par admisslon $400 copay par adrmisalon
Out-af-Network N/A . A
Emergency Room (ngt



InNetwork

QOut-ot-Metwork

Urgent Care Clinlc Visit:
In-Natwork

CQut-of-Netwark

Proseription Deugs:

Ratall annual deductlbie
{In- and Qut-of-Wetwork)
Retali genaric

Retail formulary brand®
Rolafl ponformutary brand

Mail ordar goneric
Maii order formulary brand*

Mall ordar nonformulary
brand

IBEW 1347
2010 - 2014 Enhanced EPO Plan Design

$150 copay; copay walved if $150 copay; copay waived if
admitted edmitted
NrA N/A

315 245

N/A N/A

NIA NIA

$20 525

$40 45

$80 590
250 363
$100 5113
$200 $225

A Coinsurance appligs (o charges In oxcess of the

copay

* i brand Is purchased whon gencric Is avallable, brand capay plus cost difference between brand and generic drug
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Duke Energy Corporalion

. EASQ6 [ 139 East Fourth St
Cincinnati, OH 45202

June 15, 2009 513-419-5743
513-403-4147 calt

513-419-5313 fax
ﬁm.o’connar@duke—energy.com

Mr. Steve Feidhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Short Term Disability Issues

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the Union expressed concern about delays that
have occurred and delayed pay of employees who have attempted to gain approval for
Short Term Disability (STD) benefits.

The Union was assured that in situations where empioyees experience administrative
delay in the approval process for [nifiating or extending STD pay, they may request use
of available vacation pay and/or personal days to avoid the temporary loss of pay due to
the delay. The requests are subject to management approval, but under normai
circumstances they will be granted. When the Company’'s third party administrator
approves STD retroactively, the pay coding for those days will be amended to refiect the
payment of STD and the vacation and/or personal day hours will be added back to the
employee's total amount of unused days for that calendar year.

It was also agreed that after the conclusion of the 2009 negotiations the Company
would make amrangements for the union leadership to meet with company
representatives and a representative from the third party administrator of STD, to
explore how improved understanding of the process and better communication may
- help to prevent unnecessary delays to STD approval in future cases.

Very truly yours,
/ . F)

Jim O'Connor
VP, Employee & Labor Relations
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Duke Energy Corporaiion
. EAS506 / 139 East Fourth St.
June 15, 2009 Cincinnat], OH 45202

513-419-5743

513-403-4147 celf
513-419-5313 fax
Jim.o’connor@duke-energy.com

Mr, Steve Feldhaus

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Partial Day Vacations & Vacation Carryover

Dear Mr. Feldhaus:

_ DUﬁnQ the 2009 negotiation meetings, the committees for the Company and the Union
discussed the use of vacation in less than whole day increments and vacation

carryover.

The Company agreed that for the term of the 2008 - 2014 Agreement, department
managers will review their individual work groups and where it will not disrupt normal
operations, at their discretion, permit requests for partial day vacations in increments of
one-half the employee’s scheduled work day. However, use of the half-days is limited
to one whole day (two half-days) per calendar year for use either at the start or end of
the work day. It was further agreed that requests for these partial days must be made
at least five calendar days prior to the date requested and must be approved by
supervision. However, because of extenuating circumstances, a partial day off with less
‘than a five calendar day notification may be approved by an employee’s supervisor.

It was also agreed that henceforth employees entitled to a vacation may carryover up to
a maximum of 80 hours of vacation info the next year. The amount of carryover
vacation available in any calendar year may not exceed the 80 hour maximum. Use of
vacation carried over may be taken any time during the following calendar year, subject
to approval by supervision and the terms outlined in the Agreement for vacation use.

Very truly yours,
- '

Jim O’Connor
VP, Employee & Labor Relations
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Duke Energy Corporation
£A506 [ 139 Last Fourth St
Cincinnati, OH 45202

June 15, 2009 513.419.5743
513-403-4147 ceft
513.-4]19-53]13 fax
fim.o'connor@duke-energy.com

Mr. Steve Feldhaus

Business Manager

Local Union 1347

internationai Brotherhood of
Electrical Workers, AFL-C{O

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Union Employee Incentive Plan (UEIP)

Dear Mr. Feidhaus:

During the 2009 negotiations, the parties discussed additional incentive pay
opportunities for employees represented by IBEW 1347 in conjunction with the
transition to the New Retirement Program, and agreed that, during the term of
the 2009 through 2014 Agreement, the following shall apply:

1. All employees who volunteer or are mandatorily converted to the
New Retirement Program under the Cinergy Corp. Union Employees’ Retirement
Income Plan (the “RIP") will have an annual incentive opportunity with a 5%
maximum (2% minimum, 3% target, 5% maximum) payout level.

2. All employees who participate in the Traditional Program under the
RIP will continue to have their current annual incentive opportunity with a 2%
maximum {(1.0% minimum, 1.5% target, 2% maximum) payout level.

Very truly yours, .
/ -

Jim Q’Connor

VP, Employee & Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Efectrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Qvertime Guidelines

Dear Mr. Reilly:

During the 2014 negotiation meetings, the committees for the Company and the Union
discussed the following process for contacting employees in Distribution Construction &
Maintenance (Overhead and Underground, exciuding Electric Trouble), Transmission Lines and
Brecon Heavy Equipment, for cail-out overtime and for evaluating overtime responsiveness.

Upon ratification of the 2014 — 2017 Agreement at all headguarters where each of these groups
works, when a call-out is required management will contact employees at the appropriate
headquarters and will document the call and the response. The size of the crew will be the
determination of management.

Call-out Responsiveness Rate

The call-out responsiveness rate expectation for the above referenced work groups shall be
reviewed quarterly. It is expected that an average response rate of 25% be maintained by each
employee, which shall be calculated based on the cumulative responses during the rolling

twelve-month period.

Employees at Brecon Heavy Equipmeht will be expected to meet the 25% responsiveness rate
by April 1, 2015. By way of example, the first response rate calculation on or about April 1,
2015 will encompass the 12 month period beginning on April 1, 2014 and ending on March 31,

2015.

Thereafter, performance in this area will be reviewed on a quarterly basis, based on the rolling
12 month period described above, with the expectation that the 25% responsiveness rate will be

met continuously.
Call-out Resporisiveness Measures

* Employees will provide the Company with contact information.
* Employees wiil be contacted, via contact information they provide, to report for after-
hours job assignments.

www.duke-anergy.com
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Employees will be contacted in order based on low unscheduled hours.

* Employees that accept or decline the work assignment will be credited a "response” or a
“non-response” as appropriate.

+ Any overtime worked for the Trouble Desk will be considered unscheduied overtime,
except the folfowing:

o When hoiding all crews at the end of the day, employees will not receive a
response or a non-response.

o An employee working for the Trouble Desk during regular working hours
(including lunch) wiil not be credited with a response or a non-response.

» During significant events within the Duke Energy Service Territory, an employee will only
receive a maximum of one response or non-response as appropriate, for the duration of
the event.

» The call-out responsiveness rating will be calculated on actual call-outs and responses
to those call-outs based on the above criteria. The minimum of eight call-outs shall
remain in effect for the calculation of the overtime responsiveness rate.

o Empioyees who were under the 25% response rate in the previous review period will not
be negatively impacted if, during the subsequent review period, they were not requested
to work overtime during that review period.

e« Employee(s) that have been unavailable for call-out due to STD or Workers
Compensation that do not have the minimum eight call-outs and 8 months of full duty will
not have response calculations untit they meet both requirements. The 9 months of full
duty avaifability do not have to be consecutive months.

e Apny overtime not associated with the Trouble Desk will be considered “scheduled”
overtime.

+ Employees will be eligible to receive an incentive award based on a call-out response

rate to be determined.

Corrective Action

Employees failing to meet the above described call-out responsiveness rate expectations will be
subject to progressive corrective action beginning with an oral warning. Any particular
corrective action will remain in effect and subject to further corrective action, until the employee
has met the call-out responsiveness rate expectations in four consecutive quarterly reviews

after that action.

Based on the foregoing, this letter supersedes any prior letters or agreements among the
parties relating to this matter. It is thought that the above adequately describes the parties

agreement on this matter.
Sincerely,

(hses

gy Alvaro
Director, Labor Relaticns
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

internationai Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Temporary Assignments at Other Locations
Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed temporary assignments by maintenance
employees within Midwest Commercial Generation and Reguiated Generation.

When it is necessary to temporarily assign a Hoist Operator, Material Services Team Member,
Maintenance Services Team Member, a Maintenance Technician, a Maintenance Journeyman,
or a Maintenance Apprentice to a generating facility other than their regular headquarters, the
Company will make the assignment in accordance with Article V, Section 9 of the Collective
Bargaining Agreement. For employees in the above mentioned classifications who receive less
than a twenty-four hour notice of a temporary change in location, the Company wili provide
premium pay for all straight time hours the employee actually works at the new location, up to
twenty-four hours after the notice was provided. To prevent stacking of benefits, such premium
pay will not be provided when employees already are receiving overtime compensation for
hours worked at the new location. No notice is required when the above referenced employees
are returning to their regular headquarters.

The administration of this provision in no manner restricts the right of the Company to have an
employee report to another location or facility temporarily once they have reported to work at

their regular headquarters. in this case, no premium will be paid when the employee begins and
ends their reguiarly scheduled shift at their assigned headquarters

it is thought that this letter accurately describes the parties’ agreement relating to a temporary
change in reporting location.

Sincerely,

Qs

Alvaro
Di r, Labor Relations

www.duke-energy.com
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Aprit 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Retirement Savings Plan Changes for Traditional Pension Plan Participants

Dear Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed the benefits provided to
traditional plan participants under the Duke Energy Retirement Savings Plan ("RSP"). This
letter sets forth the related changes that were agreed to by the Company and the Union during
the 2014 negotiations.

Matching Contribution

The Company agreed that, effective January 1, 2015, the matching contribution formula
applicable under the RSP for traditional pension pian participants will change to the following:
Each pay period, the Company will match 100% of each eligible traditional plan participant's
before-tax and/or Roth contributions {exciuding "catch-up" contributions) contributed to the RSP
for the pay period for up to 4% of his/her eligible pay, plus 50% of the eligible traditional plan
participant’s before-tax and/or Roth contributions (excluding “catch-up® contributions)
contributed to the RSP for the pay period for up to the next 1% of his/her eligible pay. For
purposes of clarity, traditional plan participants will not be eligible to receive incentive matching
contributions for periods after the 2014 plan year.

Compensation

The Company agreed that, effective January 1, 2015, the definition of eligible pay for purposes
of determining the amount of traditional plan participants’ before-tax, after-tax and/or Roth
contributions (including “catch-up contributions) under the RSP will be expanded to include
incentive pay, as well as base pay, unused vacation pay {when paid) and overtime pay, which
are currently included in eligible pay. For purposes of clarity, there will be no change to the
definition of eligible pay used to determine the amount of Company matching contributions
made on behaif of the traditiona! plan participants under the RSP, which definition only includes
base pay and unused vacation pay (when paid).

It is thought that this letter accurately describes the agreement reached by the parties regarding
the RSP.

www.duke-energy.com

72



ATTACHMENT TS-7(c)
Page 121 of 137

Sincerely,

(thne

. Alvaro
Director, Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Safety Shoe Poiicy

Mr. Reilly:

During the 2014 negotiations, the Company and the Union discussed the new Safety Shoe
Policy describing appropriate footwear to be worn by employees in certain departments as
referenced in this letter.

To facilitate compliance, the Company will provide an initial reimbursement for existing
employees and subsequent new hires as described below for employees to purchase two (2)
pairs of boots that meet the requirements for their position.

1. The Company will reimburse employees in Transmission C&M and Distribution C&M for
reasonable expenses associated with the initial purchase of two pairs of boots.

2. The Company will provide reimbursement not to exceed $300 for the initia! boot
purchase for employees in Fleet Services, Supply Chain, and Metering Services.

3. Employees will not be eligible for this initial reimbursement if they were previously
provided reimbursement by the Company for two pairs of compliant boots to ensure that
there is no duplication or stacking of benefits for this purpose.

Going forward, employees in the above referenced groups, will be eligible to receive
reimbursement not to exceed $300 every two years for the purpose of replacing worn boots.
Employees are expected to manage their boot allowance as they deem best, provided that
reimbursement wili not exceed $300 every two years.

Employees are expected to purchase footwear from a vendor of their choosing that meets the
requirements for the type of work they are required to perform in compliance with departmental
requirements. Employees are required to wear compliant footwear at alf imes when they are
working. individual business units may choose to implement variations of the policy with
respect to specific shoe requirements based on the work environment in that department and
reimbursement approach.

www.duke-gnergy.com
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Prior to any reimbursement, employees are required to provide a copy of the receipt and aiso
proof that the boots meet the departmental standards. it is the Company's expectation that this
reimbursement will be sufficient for employees to maintain protective footwear for work
purposes. Employees who experience legitimate damage to their boots related to work
activities, as determined by Management, should contact their supervisor to make

arrangements for replacement.

It is expected that impacted employees will be in compliance with the Company’s new Safety
Shoe Policy by July 1, 2014.

Sincerely,

Alvaro
Di(e or, Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Re: Midwest Commercial Generation Apprentice Program

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed establishing an apprenticeship program within
Midwest Commercial Generation. As a result of these discussions, the parties agree to the establishment
of new job classifications for the Maintenance, Condition Based Maintenance, and Laboratory lines of

progression as set forth beiow,

Maintenance Progression

The Maintenance progression will consist of the Maintenance Journeymen, Maintenance Apprentice and
the Maintenance Trainee classifications under the following terms:

Maximum 03/3114 Comments

Job Classification Wage Level Hourly Rate

Eligible for General Wage Increase

Maintenance Journeymen Level 21 $35.15 gﬁ:ﬁe for the normal merit
progression

Maintenance Apprentice Level 16 $31.20 Five year program
Eligible for GWI

Eligible for merit increases every six
months (consisting of the maximum
wage rate minus the minimum wage
rate, divided by ten)

. , Probationary Wage Rate
Maintenance Trainee 522.24 inaligible for increases

The wage rate for the Maintenance Trainee is a probationary wage rate, and is not efigible for any merit
increases or the General Wage Increase. Maintenance Trainees successfully completing their
probationary peried and all training requirements established by the Company will promote automaticaily
to the Maintenance Apprentice classification. Maintenance Apprentices successiufly completing the five
year program established by the Company, including ali educational requirements, will promote
automatically to the Maintenance Journeymen classification. Failure to complete the pregram successfully
within the required time frame may result in termination.

www.duke-snergy.com
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Existing Maintenance Services Team Members will be reclassified as Maintenance Journeymen, effective
March 31, 2014. Since the wage level is the same for these positions, those employees reclassified as
Maintenance Journeymen will have no pay impact.

Existing Production Team Members currently assigned to the Resource Group {Support Team) wifl be
given a one-time choice to be either (1) reclassified as Auxifiary Operators with the grandfathering of pay
or; (2) reclassified as a Maintenance Journeyman with pay no higher than the maximum pay of Wage
Level 21. Production Techniclans currently assigned to the Resource Group will be reclassified as
Maintenance Jourmeyman. The wage level for Production Technicians and Maintenance Journeyman are

the same, therefore no pay impact.

All reclassified employees are exempt from the educational requirements of the Maintenance
Journeymen classification but will be required to acquire Continuing Educational Units (CEU) on an

annual basis as determined by the Company.

A lead role, Maintenance Leadpersen, also is being established. The primary purpose of this role is to
support maintenance type activities at MCG generating facilities. Employees selected by the Company to
fuifilt this role will receive the Leadperson premium as outfined in Sidebar Letter A-52. While serving in
this capacity, personnel in bargaining unit job classifications are responsible for addressing and
coordinating all matters relative to their assigned job sites, Persons in this role also instruct other
employees at the job site in addition to performing their regular duties.

Condition-Based Maintenance Progression

The Condition Based Maintenance progression will consist of the Performance Team Lead, Performance
Technician, and Assistant Performance Technician job classifications.

Job Classification Maximum 03/3114 Comments
Wage Level Hourly Rate
Eligible for GWI
Performance Team Lead Leve! 26 $37.00 Eligible for normal merit
progression
Performance Technician Level 20 $34.62 Eligible for GWI
Eligible for normal merit
pragression
Assistant Performance Level 11 $27.82 Eligible for GWI

Four year program.

Entry wage rate equal to the
maximum of Wage Level 5.

Step Progression over three year
period.

12 Months — Max Wage Level 7
24 Months — Max Wage Level 9
36 Months — Max Wage Level 11

Technician

Assistant Performance Technicians successfully complsting the four year program established by the
Company, inciuding all educational and professional requirements, will promote automaticaily to the
Performance Technician classification. Failure to complete the program within the required time frame

may result in termination.

Existing employees in the Assistant Performance Technician, Performance Technician, and Performance
Team Lead will be placed in the revised job classifications with no impact to pay. Furthermore, all
reclassified employees are exempt from the educational requirements of the revised job classifications,
but will be required to acquire Continuing Educational Units (CEU) on an annual basis as determined by

the Company.
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incumbent employees in the Assistant Performance Technician will not be required to promote to

Performance Technician. However, in order to qualify for a promotion, the educational requirements that
are in effect as of March 31, 2014 for Performance Technician must be met.

Laboratory Progression

The Laboratory Section progression will consist of the Laboratory Technician and Assistant Lab
Technician job classifications.

- Maximum 03/31/114 Comments
Job Classification Wage Level Hourly Rate
Eligible for GW!
Laboratory Technician Level 20 $34.62 Eligible for normal merit
progression
Assistant Lab Technician Level 13 $28.58 Eligible for GWI

Four year program.
Entry wage rate equal to the
maximum of Wage Level 5.

Step Progression over three year
period.

12 Months — Max Wage Level 7
24 Months - Max Wage Level 10
36 Months ~ Max Wage Level 13

Assistant Laboratory Technicians successfully completing the four year program, including all educational
and professional requirements, will promote automatically to the Laboratory Technician classification.
Failure to complete the program within the required time frame may result in termination,

Existing employees in the Laboratory | Technician classification will be reclassified as Laboratory
Technicians with no impact to pay. [ncumbent Laboratory Il Technicians will be placed in Assistant
Laboratory Technician classification with no impact to pay. Furthermore, all reclassified employees are
exempt from the educational requirements of the new job classifications but will be required to acquire
Continuing Educational Units (CEU) on an annuai basis as determined by the Company.

incumbent employees in the Laboratory il Technician that are reclassified will not be required to promote
to Laboratory Technician. However, in order to quaiify for a promotion, the educational requirements that
are in effect for the Laboratory | Technician as of March 31, 2014 must be met. The sole Laboratory
Saction Helper will be grandfathered in his existing classification.

All incumbent employees in job progressions referenced in this letter will be assessed by the Company to
determine i there are any skill gaps for the position to which they have been reclassified or
grandfathered. Based on this assessment, each employee will be expected to close any identifisd gaps
within a timeframe determined by the Company. This timeframe may vary by employee based on the
employee's individualized training plan. Failure to become fuily proficient may result in corrective action
up to and inciuding discharge and/or demotion to a position for which the employee is quaiified. In the
event of a demotion, the empioyee’s rate of pay will be reduced to the maximum rate of pay to the
reclassified position in which he or she is placed.
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it is thought that this fetter accurately describes the parties’ agreement relating to the Midwest
Commercial Generation Apprenticeship Program.

Sincerely,

(s

JAlvarg
Di r, Labor Relations
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April 2, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

International Brotherhood of
Electrical Workers, AFL-CIO

4100 Coierain Avenue

Cincinnati, Ohio 45223

Re: Production Team Restructuring

Dear Mr. Reilly:

During the 2014 negotiations, the parties discussed the restructuring of the Midwest
Commercial Generation Production Teams.

A new progression will be established consisting of the Control Room Operator, Senior Auxiliary
Operator, Scrubber Operator, Auxiliary Operator, Assistant Auxiliary Operator and Operations
Trainee. The parties have agreed to the following wage structure:

e Maximum Wage | 03/31/14

Job Classification Level Hourly Rate
Control Room Operator lLevel 25 $36.54
Senior Auxiliary Operator Level 23 $35.79
Scrubber Operator Level 22 $35.46
Auxiliary Operator Level 21 $35.11
Assistant Auxiliary Operator To be Evaluated
Operator Trainee To be Determined

The wage rate for the Operator Trainee is a probationary wage rate, and is not eligible for any
merit increases and the General Wage Increase. Operator Trainees successfully completing
their probationary period and all training requirements will automatically promote to the
Assistant Auxiliary Operator classification. Promotions to the Control Room Operator, Senior
Auxiliary Operator, Scrubber Operator, and Auxiliary Operator classifications will be based on

business needs as determined by the Company.

Production Team Members and Production Technicians will be reclassified into the Control
Room Operator, Senior Auxiliary Operator, Scrubber Operator, and Auxiliary Operator
classification based on demonstrated experience, and skills as documented on the overtime
matrix dated March 11, 2014 based on the following:

o Employees currently performing advanced control operator functions will be placed in
the Controf Room Operator position.

www.dUKg-anergy.com
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« Zimmer Station employees performing Control Room AQ functions will be reclassified as
Senior Auxiliary Operators.

s Employees performing advanced FGD Control Room functions will be classified as
Scrubber Operators.

o All remaining Production Team Members and Production Technicians will be classified
as Auxiliary Operators.

Pay for reclassified Production Team Members will be grandfathered at the existing Wage Level
25. Since the wage level for Production Technicians and Auxiliary Operators are the same,
those Production Technicians reclassified as Auxiliary Operators will have no pay impact.

Production Team Members currently assigned to the Resource Group (Support Team) will be
given the opportunity to be either (1) reclassified as Auxiliary Operators with the grandfathering
of pay or; (2) being reciassified as a Maintenance Journeyman with pay no higher than the
maximum pay of Wage Level 21. Production Technicians currently assigned to the Resource
Group will be reclassified as Maintenance Journeyman. The wage level for Production
Technicians and Maintenance Journeyman are the same there is no pay impact,

All Production Team employees will be assessed by the Company to determine if there is any
skills gap for the position to which they have been reclassified. Based on this assessment, each
emplioyee will be expected to close any identified gaps within a timeframe determined by the
Company. This timeframe may vary by employee based on the employee's individuaiized
training plan. Failure to become fully proficient may result in corrective action and/or demotion to
a position for which the employee is qualified. In the event of a demotion, the empioyee's rate of
pay will be reduced to the maximum rate of pay to the reclassified position in which he or she is

piaced.

The two Production Team Members currently assigned to support combustion turbine
operations will be reclassified as CT Production Technician - Simple Cycle with no impact to
pay at this time. The CT Production Technician-Simple Cycle job description is currently used at
the Company's Woodsdale Generating facility. The Company also will assess these employees’
skills , and the employees will be required to close any identified gaps as described above.

it is thought that this letter accurately describes the parties’ agreement relating to the
restructuring of the Midwest Commercial Generation Production Team.

Sincerely,
| -OQ,UM:
J \R Alvaro

Director, Labor Relations
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May 8, 2008

Mr. Steve Feidhaus

Business Manager

Local Union No. 1347

Internationat Brotherhood
of Electrical Workers

4100 Colerain Avenug

Cincinnati, QOhio 45223

RE: Generation Foot Protection Policy

Dear Mr. Feldhaus:

This lefter is in response to your correspondence dated May 2, 2008 regarding the "Generation
Foot Protection Policy” that will become effective September 1, 2008. As previously stated, the
purpose of this policy is to comply with OSHA Standard 29CFR 1910.136(a). | have listed your

questions below with the Company's response.

1. If employee had purchased a pair of approved pair of steel toe work footwear after
January 1, 2008 and has a receipt for the footwear, will they receive a 150.00 check

for this purchase?

The employee will be reimbursed for the actual cost of footwear up to a maximum of
$150.00.

2, When will the 150.00 dollars be paid to the employees for purchasing the required
approved footwear?

After purchase and submittal of receipt.

-

3. Is this 150.00 dollars a use it or lose it type of situation?

Yes,

4, Wiil the employes be required to produce a receipt for the approved footwear
before he/she will be given the 150.00 dollar check?

Yes.

5. Will the 150.00 doilars be on a separate check or will it be included on a regular
payroll check?

Separate reimbursement check or direct deposit.

76
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8. Will there be any taxes taken out of the 150.00 dollars?

No.

7. How will the employee be paid for the approved footwear if they used the payroli
deduction method to purchase the approved footwear?

After purchase and submittal of receipt.

8. What happens if an employee’s approved footwear becomes damaged to the point
that employee can't use the footwear due to the working environment before the
two year period ends (chemicals, acid, oil, fly ash etc.}?

v
Ve
[

Station Manager can authorize early replacement based on individual circumstances.

9. When does the clock start tolling for a two year period for receiving the 150.00
doilar check?

Date on the purchase receipt.

10, What if an employee would only need to purchase a pair of approved footwear
every three years would they be entitled to 225.00 dollars to purchase a new pair

of approved footwear? If not how will this be handled?

Na. The limit is $150.00 per pair.

1. How will this two year time frame be monitored and by whom?

By station managefnent.

12, Will the employees be told when the two year perlod ends and by whom?

By station management.
| hope that this addresses all of your cancerns on this issue. If you have any other quastions,
please feel fres to contact me at 287-5022.

Sincerely,

Michaal A. Ciccarella
Labor Relations Consultant
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Jurne 20, 2013

Mr. Donaid Reiliy

Business Manager

Local Union No, 1347

internationat Brotherhood
of Electrical Workers

4100 Colerain Avenue

Cincinnati. Ohio 45223

RE: Iransportation Senior Servicer Wage Rate

Dear Mr. Reilly:

Reference is made to our recent conversation regarding the sfarling wage rate and wage progression for
the Transportation Senior Servicer job ciassification. This is an entry ievel position with a starting wage of
$£12.50 per hour. Per our discussion, the Company is adjusting the minimum wage rate to $17.00 per
hour. As with other enfry level positions. the Company reserves the right to increase or decrease the
minimum wage rate based on market conditions.

In addition, we discussed that after the successful completion of their probationary period, employees in
this classification will receive an increase to $0.65 below the maximum wage rate for this classification. At
this point, the wage progression will be as outlined in the Collective Bargaining Agreement and the
Patrick P. Gibson Lelter.

i believe that this letter accurately describes our conversation regarding this issue. If you are in
agreement. please sign and return this letter lo me.

; s

Very truly yours.

- . ; e

Michaei A. Ciccarella
Labor Relations Consultant

For the Union:

‘,%é,m&é{/{/ ‘ ~ WYL TIIE
Don Reiliy Date

Business Manager, Locat 1347, IBEW
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January 15, 2ui14

Mr. Donald Reilly

Business Manager

Lecai Union No. 1347

Intemational Brotherhood
of Etecincar workers

4100 Colerain Avenuea

Cincinnati, Ohio 45223

RE; Revised Matenal Services Team Member Job Descripiion - EBS

Dear Mr. Rey:

Reference is made (0 our meeting held on January 10, 2014 (o discuss the Company's intent to revisa the
East Bend Matenal Services Team Member job description. Criginaily established in 1997, this position
ancompassed the Coal Yard Helper, Convayor Operator, Mobile Equipment Qperator, and Assistant Fleat
Oparator, The duties of the Assistant Fleat Operator, of which the wage rata of the MSTM is equal to, are

no longer being perfarmed.

The mMinimum wage rata for the revised MSTM will be $14.49 (cumenly $12.23) per hour, and the
maximum rate will equal the maximum hourly rate for Wage Level 15 which is currenlly $§29.84. The
minimum wage rate is not subject to the annual wage increasa, and the Company reserves the right to
raise minimum rate at it$ discretion. Employees may ba placed at a higher wage rate based on education

and experiance as follows,

Years of Diroctly Related Experience |

Education None >1 Year >3 Years »5 Yoars >3 Years | >10 Years

$ 1449 § 1804 § 1758 $ 1913 | § 20867 § 2087

Two year technical degree prus reated work
sxparience.

Some advanced education {>1 year} non- NQ $ 1449 $ 604 $ 1758 | § 1913 | & 2067
dagreed in telated cowrses or degrae 0 non-
related course or 1 year trade degres

NG KQ 5 1449 $ wBod $ 1738 $ 1513

High Schiool Craduate of equivaiency.

Directly relaled work gxperence = exgensnce in Heavy Equicment Oparations, Matarial Hancling Operations, Larafifl Actintias
wnckudng Survayng Skils. and Basic Maintenance Skily in a Generating Station or cthar industnal faoily requinng arsiar knowiedge

and atkt-es.

Article [lf, Section 7 (f) of the Collective Bargaining Agreement will not apply to this position in regard to
establishing an employee’s wage rata. Existing employeas accepting this position will have thair hourly
rate established according lo the table above based on experience and education. All other provisions of

Articla llf, Section 7 {f) apply.
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Cusent pay structurs, which is associated with the Skills Qualificalion Plan, is no longer supported. Going
forward, pay prograssion will be as follows;

A) Employees will e evaluated and given a pay INgrease every SiX montns as provigeg for in e
“Patrick P. Gibson Letter® dated December 29, 2000,

8) Intentis for employees starting at the minimum rate of pay lo reach maximum pay in five years.

C) Inlieu of the 30.10 increasa as provided for in the Collective Bargaining Agreement each increase wifl
be determined by taking the difference between the entry and maximum wage rate and dividing by
ten. The ment increase amount wifl D@ adjusted annuaily in confunction witn tha General Wage

increase,

D) Increass is to be based on satisfactory performance. Factors to be considered are attendance, job
performanca, completion of required training, and disciplinary record.

If @ mernit increase is denied, the employee will not be aligiblae for an increase until the next scheduled
increase.

£}

Employees on short term disabilily, military ieave, or leava of absence greatar than thity days may
have the ment increase delayed by the length of tima equal to the absance. This provision will be
applied consistent with the Family & Medical Leava Act, and all cther applicabie laws and company

policias.

F)

| is agreement In No manner rasicts the Company from ravising this thig job descrption in the future, If
the job description is modified at a future date, all applicable provisions of the Collectiva Bargaining

Agreament will apply.

| tefiava that this lefter accurately describes our conversations regarding this issue, |f you are in
agreement, please sign and retumn this lefter to ma.

Vary truly yours,
Wwﬂc/u/m

Michaed A, Ciccareila

Labor Reiations Consultant
For the unen:

e S 20o-s5
Don Reilly Date

Business Manager, Local 1347, IBEW



ATTACHMENT TS-7(c)

-~ DUKE 120 o Eo
&’ ENERGY. | Cinciniat, OH 45201

August 27, 2013

Mr. Donald Reilly

Business Manager

Local Union No. 1347

Intemational Brotherhood
of Electrical Workers

4100 Colerain Avenue

Cincinnati, Ohio 45223

RE: Repair Specialist and Sr. Repair Mechanic Job Classifications

Cear Mr. Reiily:

Per our recent discussions the Company is modifying the Senior Repair Mechanic (#67567) job
description. We agreed that the modifications are not significant encugh to wamant a re-evaluation of this
position and the wage rate will remain as established. Currently, this is Lavel 20 with a maximum rate of

$34.62 per hour.

We also discussed the re-classification of the sole remaining Repair Spedialist. This employes, Michael
Dieckmann, will be reclassified as a Senlor Repair Mechanic {at the maximum rate of pay) on the first pay
pericd after the Company receives a signed copy of this agreement In accordance with the Collective
Bargaining Agreement, this date wilf also be Mr. Dieckmann’s classified seniority date.

1 would like to emphasize that the Repair Specialist position is not being discontinued at this time and the
Company reserves the right lo fill future vacancies in this ciassification as business needs dictate.
Furthemnore, this agreement in nc manner waives the Company’s right under the Collective Bargaining
Agreement to revise either job description at a future date.

I believe that this leiter accurately describes our conversations regarding this issue. If you are in
agreement, please sign and retum this letter to me.

Very truly yours,

Tkl {ioait .

Michaet A. Ciccarella

Labor Relations Consultant
For the Union:
~
Lrooatdl D 52 1L £/27 /43
Don Reiily 2 \ Date

Business Manager, Local 1347, IBEW

1137
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March 20, 2014

Mr. Don Reilly

Business Manager

Local Union 1347

Intemational Brotherhcod of
Electrical Workers, AFL-CIO

4100 Colerain Avenue

Cincinnati, Ohio 45223

Mr. Steve Bowermaster
President

Local 5541-08

United Steslworkers
Todhunter Headquarters

Mr. John Waits

Prasident

Local 12049

United Steslworkers
Valley View Headquarters

Re: Separation of Gas and Electric Customer Premise Work

Gentlemen;

In late 2013, the Company and the Unions resumed discussions concerning the
separation of the worklforce that performs combination gas and electric duties on

customer premises.

As soon as practical and except as provided below, Service Delivary employees
represented by IBEW Local 1347 will not be assigned to perform gas customer premise
work, Including but not limited to, disconnection of gas service for failure to pay.
Further, Gas Operations employees represented by USW Locals 12049 and 5541-08
will not perform electric customer premise work, including but not fimited to,
disconnection of eleclric service for failure to pay. While the Company will determine
the effective date of this agreement, separation will occur simuitaneously for Gas and

Electric employees,

However, the Company reserves the right to assign gas and electric customer premise
work to the first responder who is quaiified to safely perform the work, regardless of the

#ww dukg-anargy com
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department or union affiliation of the first responder, when such work is necessary to
protact lita, property or continuity of service.

The separation of the gas and electric customer premise work will not cause wage
levels to be re-evaluated at this time for employees assigned to perform gas or electric
customer premise work. Employees will continue to be expected to comply with
regulations and department work rules as determined by management, including but not

limited to, home site reporting expectations.

Based on the foregoing, this letter supersedes any prior letters or agreements among
the parties relating to this matter. It is thought that the above adequately describes the

parties' agreement on this matter.

Sincerely,
X CQQL'MG
J(.:l . Alvaro

or, Labor Relations

AGREED TO BY:
IBEW Local 1347, by: )

USW Local 5541-06, by:

Steve Bowermaster, Prasident

USW Local 12049, by:

AR =,

Johf Waits, President
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AGREEMENT
Between the
Utility Workers Union of America, AFL-CIO, Local 600
and

Duke Energy Ohio, Inc.
Duke Energy Kentucky, Inc.

THIS AGREEMENT is entered into between the Ulility Workers Union of America,
AFL-CIO, Local 600, formerly the Independent Utilities Union, hereinafter referred to as the
"Union," and Duke Energy Ohio, Inc., Duke Energy Kentucky, Inc., hereinafter referred to
as the "Company," through and by their duly authorized representatives.

WITNESSETH: Whereas, the parties to the Agreement as are mentioned above
are desirous of maintaining collective bargaining between the Employer and its
Employees, as are represented by the Union as bargaining agent, and are desirous of
stabilizing employment, eliminating strikes, lockouts, curtailment of employment, and the
peaceful settlement of all employer and employee disputes, and of making an honest effort
to improve the conditions of both the employer and the employees.

WHEREAS, it is deemed desirable and necessary that definite operations and
practices between the Company and the employees of the Company represented by the
Union be formally set forth and described, with a desire that uniformity of working
conditions exist between the aforementioned Companies and such employees.

WHEREAS, the Company and the Union recognize that in order for the parties to
meet the challenge of competition, the need for long term prosperity and growth, and
establish employment security, each must be committed to a cooperative labor
management relationship that extends from the bargaining unit members to the
executive employees. The Company and the Union agree that employees at all levels
of the Company must be involved in the decision making process and provide their
input, commitment, and cooperation to improving productivity and helping the Company
become the lowest cost producer and highest quality provider of energy service.

NOW, THEREFORE, the Company and the Union do hereby agree to the following terms
and conditions, to-wit:
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ARTICLE |

Section 1. (a) The Company hereby recognizes the Union during the term of this A-14
Agreement as the sole and exclusive representative of all regular full-time and part-time
employees of the occupational classifications in the units defined as "The Office, Clerical
and Technical Unit" and "The Residual Unit," as described in the Order issued by the
National Labor Relations Board dated August 12, 1944 and amended by the National
Labor Relations Board Order dated February 24, 1967. The units so defined shall retain
jurisdiction over such work as was normally performed by them prior to this Agreement
but such jurisdiction shall not be expanded except by mutuat agreement of the parties
hereto or through due processes under the National Labor Relations Act.

(b) The Company recognizes the Union as the sole bargaining agent of the units
contained in the preceding paragraph for the purpose of collective bargaining with respect
to rates of pay, wages, hours of employment, or other conditions of employment, and the
Company agrees to attempt to adjust any and all disputes, and any other matters, arising
out of or pursuant to this Agreement, with the Union.

(¢) This Agreement shall be final and binding upon the successors, assignees or
transferees of the Union and the corporate entity of the Company.

Section 2. (a) The Company agrees not to interfere, restrain, coerce, or
discriminate against any of the members of the Union, because of their membership in
the Union, or because of their activity as a member or officer of the Union. Should
* reasonable proof of any such interference, restraining, coercion or discrimination by any
person in a supervisory capacity against a member of the Union be shown to the
Company by the Union, the Company agrees to take immediate corrective action in
connection with such complaint. It is further agreed that no member shall be discharged
because of his or her service, or lawful activity as a member of the Union, nor will the
Company at any time attempt to discourage membership in the Union.

(b) There shall be no discrimination, interference, restraint or coercion by the
Company or the Union or their agents against any employee because of race, color,
religion, sex, disability, national origin or ancestry or for any other reason. References to
the masculine gender are intended to be construed to also include the feminine gender
wherever they appear throughout the Agreement.

(c) The Union recognizes that the management of the Company, the direction of A-9
the working forces, the determination of the number of people it will employ or retain in
each classification, and the right to hire, suspend, discharge, discipline, promote, demote
or transfer, and to release employees because of lack of work or for other proper and
legitimate reasons are vested in and reserved to the Company.

(d) The above rights of Management are not all-inclusive, but indicate the type of
matters or rights which belong to and are inherent to Management. Any of the rights,
powers, and authority the Company had prior to entering this Agreement are retained by
the Company, except as expressly and specifically abridged, delegated, granted or

2
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modified by this Agreement.

(e) The foregoing two paragraphs do not alter the employee's right of adjusting
grievances as provided for in Article VI, Section 1 of this Agreement.

Section 3. Respecting the subject of "Union Security," the parties mutually agree
as follows:

(a) All regular employees in the bargaining unit represented by the Union shall be
required as a condition of their continued employment to maintain their membership in the
Union in good standing on and after the thirty-first (31%) day following the employee’s date
of hire. The Union shall notify the Company’s Labor Relations Department of any
members who are not in good standing as determined by the Union. For the purposes of
this provision, "membership in good standing” shall mean being a full member or a core
fee payer of the Union.

(b) The Union agrees that neither it nor any of its officers or members will
intimidate or coerce any of the employees of the Company to join or become members of
the Union, nor will said Union or any of its officers or members unfairly deprive any
employee within the bargaining unit represented by the Union of union membership or of
any opportunity to obtain union membership if said employee so desires. In this
connection the Company agrees that it will not discriminate against any employee on
account of activities or decisions in connection with the Union, except as the same may
become necessary on the part of the Company to carry out its obligations to the Union
under this Agreement.

(c) If a dispute arises as to the actual union status of any employee, at any time,
as to whether or not the employee has been unfairly deprived of or denied union
membership, the dispute shall be subject to arbitration, in accordance with the arbitration
provisions of Article VIl of this Agreement.

(d) The Company shali provide the Union with time to discuss with new employees
the Union and the existence of the collective bargaining agreement. The Company will
provide new employees with electronic and/or paper access to the collective bargaining
agreement, along with the Union’s “Membership Application” and the “Payroll Deduction
Authorization” cards for Union dues or core fees, so that enroliment will be effective 31
days after being hired.

(e) Except for those employees mentioned in subsection (d) of this section and
subject to all state and federal laws, all employees who are not members of the Union
shall be required, as a condition of their continued employment, to pay to the Union the
applicable core fees representing the percentage of the Union's expenses that are for
representational and other legally chargeable activities.

() The Union agrees that any present or future employee who is now or may

become a member of the Union may withdraw from membership in the Union by giving
notice in writing to the Labor Relations Department of the Company and to the Union.

3
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However, the Union will not impose restrictions, which are prohibited by law, on
employees who wish to withdraw from Union membership. After such withdrawal, an
employee shall not be required to rejoin the Union as a condition of continued
employment. Any such employee will remain obliged to pay the applicable core fees.

(g) The Company agrees to dismiss any employee represented by the Union, at
the written request of the Union, for nonpayment of union dues or core fees or to
discipline employees represented by the Union in the manner herein provided for violation
of this Agreement, if requested to do so, in writing, by the Union. Nothing in this clause,
however, shall be construed so as to require the Company to dismiss or discipline any
employee in violation of any state or federal law.

(h) The Company agrees, after receiving proper individual authorizations by
means of written individual assignments in a form mutually agreeable to both parties, to
deduct Union dues or core fees and initiation fees from employees' pay. This deduction
shall be made a mutually agreed upon number of times each year and shall be forwarded
to the Treasurer of the Union.

(i) The Union agrees that in the event of any strike, work stoppage, slowdown,
picketing or any other interference to the work or the operations of the Company by any
individual employee or group of employees in the bargaining unit represented by the
Union this section of the Agreement is then and there and by reason thereof automatically
canceled and of no further force and effect; provided, however, that the Company shall
upon the presentation of proof satisfactory to the Company, within ten days thereafter,
that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this
section of the Agreement, which section, if reinstated will, from and after the date of
reinstatement, be of the same validity, force and effect as if it had not been canceled. In
this connection, it is the expressed intention of the parties that for the purpose of making
this cancellation provision effective without affecting the other sections of the Agreement,
this Agreement is to be considered a severable agreement. Should the automatic
cancellation of this section occur, it is the intention and agreement of the parties that all
other sections and provisions of the Agreement remain in full force and effect as therein
provided. The Company agrees that it will not deliberately arrange or incite such
interference to the work or operations of the Company as are referred to in this section.

Section 4. The Company agrees that it will not attempt to hold the Union
financially responsible or institute legal proceedings against the Union because of a
strike, slowdown or work stoppage not authorized, abetted or condoned by the Union.
The Union agrees that, in the event of an unauthorized work stoppage, it will in good faith
and without delay exert itself to bring the work stoppage to a quick termination and insist
that the employee(s) involved cease their unauthorized activities. To that end, the Union
will promptly take whatever affirmative action is necessary. Furthermore, the Union
agrees that any employee or employees who agitate, encourage, abet, lead or engage in
such a strike, work stoppage, slowdown or other interference with the operations of the
Company shall be subject to such disciplinary action as the Company may deem suitable,
including discharge, without recourse to any other provision or provisions of the
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Agreement now in effect.

ARTICLE Il

Section 1. The Company agrees to designate and authorize a representative or
representatives to meet with The General Board of the Union. It is agreed that these
meetings shall be held quarterly, at a time mutually agreed upon, and at any other time
upon the written request of either party to this Agreement. These meetings will be held
within seven days after such request is made.

Section 2. The Company agrees to meet and confer with any special committee
of the Union, duly appointed by the President to administer any activity relating to the
welfare of the members of the Union.

ARTICLE lll

Section 1. (a) This Agreement and the provisions thereof, shall become effective
April 15, 2015 and shall continue in full force and effect until April 1, 2019, and from year-
to-year thereafter unless changed by the parties.

(b) Either of the parties hereto desiring to change any section or sections of this
Agreement and/or to terminate this Agreement shall notify the other party in writing of the
desired changes at least 60 days prior to April 1, 2019 or any subsequent anniversary
date. During this 60-day period, conferences shall be held by and between the parties
hereto, with a view to arriving at a further Agreement, and in all events this Agreement
shall remain in full force and effect during the period of negotiations.

(c) In the event agreement is reached on or before April 1, the 2015 — 2019
Agreement will be extended for a mutually agreed number of calendar days. The Union
shall have one-half of the mutually agreed number of calendar days immediately following
the date an agreement is reached in which to submit the Agreement to its membership for
ratification and in case of failure to ratify, in order that the Company shall have the
remaining one-half of the mutually agreed number of calendar days as notice before a
strike or work stoppage commences. Providing the mutually satisfactory Agreement is
ratified by the membership within the first one-half of the mutually agreed number of days
following the date an agreement is reached, such Agreement will be made retroactive to
the 1st day of April and any agreed upon wage adjustments will be made retroactive to
the 1st day of April.

Section 2. It is agreed that this Agreement may be amended or added to at any
time by the written consent of both parties hereto.

A-32
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ARTICLE IV

Section 1. The Company agrees to do nothing to encourage an employee to
bargain individually.

Section 2. The Company agrees that if a matter rightfully termed a Union activity
is referred by an employee to his or her representative or delegate, and this is taken up
with the supervisor or any one qualified or authorized to act for the Company, such
Company representative shall not initiate, negotiate, or discuss this question with the
employee without affording the representative or delegate of the division an opportunity to
be present.

Section 3. Departmental supervisory personnel will notify the departmental union
delegate when a significant change or condition affecting that department or a work group
within that department is contemplated by the management of the particular department.
Upon written request by the departmental union delegate or the President of the Union, a
meeting shall be arranged between the Company and the Union to discuss such
changes. When major organizational changes affecting personnel in various departments
are contemplated, the Company agrees to notify the Union President, in writing, at least
14 calendar days in advance of the change, and, upon written request by the President of
the Union, a meeting shall be arranged between the Company and the Union to discuss
such changes.

Section 4. Copies of bulletins issued by the Company concerning working
conditions for any division or department represented by the Union, shall be forwarded to
the General Board of the Union.

ARTICLE V

Section 1. The principle of seniority is recognized by the Company. There shall
be two types of seniority defined as follows:

1. System service shall be based upon the length of time an employee has
been continuously employed by the Company, and shall be the governing
factor in establishing vacation dates.

2. Classified seniority shall be the length of time worked by an employee on a
specific classified job.

It shall be considered a break in system service and seniority when an employee has
been off the Company payroll, except when an employee has:

(1) Been laid off because of lack of work and has not, at any time during the
period of layoff or during a period not to exceed three years from the date of
layoff, refused to return to work for the Company in a capacity formerly held
or comparable to the capacity formerly heid, by the employee. However,
actual time away will be deducted from the employee's system service.
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(2) Been granted a leave of absence for good cause by consent of the
Company, without loss of system service and seniority rights, providing the
employees are available whenever necessary for the Company's medical
examinations during the leave of absence. However, the employees will
receive vacation in accordance with the second paragraph of Article IX,
Section 5. Requests for leave of absence and consent hereto shall be in
writing.

(3) Entered the military service of the United States or has been conscripted by
the United States Government. No deductions for time away shall be made
from the employee's system service and seniority record.

(4) Resigned voluntarily and subsequently been re-hired. Actual time away will
be deducted from the employee's system service and seniority record, and,
while previous system service shall be maintained, no classified seniority
shall be retained.

Existing system service and seniority records shall not be rearranged to meet the above
requirements in exceptions (1), (2) and (3), but they shall be met in all cases beginning
March 21, 1983.

Section 2. (a) Job available postings for job classifications covered by this
Agreement shall be provided by the Company and posted for a period of seven
calendar days on the appropriate bulletin boards and/or on the Duke Energy Job
Opportunities Portal page.

(b) If after the initial posting the job opening has not been filled by a qualified
applicant from the department or division, the job available notice will then be reposted
for a period of seven calendar days on all bulletin boards throughout the Company
where there are employees covered by this Agreement. In certain cases where it is
known that there are no qualified applicants within a division or a department, the initial
posting may be waived and the job posting will then be initially posted throughout the
Company where there are employees covered by this Agreement. However, if
applications are received from employees within the department requesting the job
opening, these applications will be given consideration before those received from
employees in other departments. Furthermore, anytime employees are accepted for a
job opening on a lateral or cross bid, they shall not be eligible to laterally or cross bid
again for a period of six months from the date of acceptance. The only exception to this
six month waiting period is that employees may cross bid to another headquarters
within the same bidding area at any time.

(¢) In those departments where the multiple posting system is in use, employees
are permitted to submit their applications for promotions, lateral bids or cross bids in
advance of an opening according fo the multiple posting administrative procedures of
the applicable department.
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(d) It is agreed that classified seniority will be considered within a department,
district or departmental section concerning available advancements, although other
qualifications for the particular position will of necessity be considered. All other factors
being sufficient, the employee oldest in the point of classified seniority shall be given a
reasonable opportunity to qualify for the position.

(e) Should the classified seniority of any two or more employees be equal, the
respective seniority position of such employees shall be determined by the Union
randomly drawing the names of the affected employees. The Company will be notified
of the results, in writing.

in the event no fully gqualified individual has bid on a Union wide job opening, the
previous experience requirement only will be waived, with the exception of positions
within the General Clerical sequence, and an employee will not be disqualified for
promotion on the basis of not having passed through a lower job in the promotional
sequence if otherwise qualified. Employees who have at least one half of the required
previous experience and are in the direct promotional sequence of a job opening,
posted Union wide, where previous experience has been waived, will be considered for
the job before all other non-qualified employees. Any claim of discrimination in this
connection may be taken up by the Union as a grievance.

() An employee may waive his right to promotion, providing such waiver is
presented to the Company in writing and does not prevent other employees from
acquiring experience in the job held by the employee. When an employee waives his
right to promotion, the employee next in seniority, other qualifications being sufficient,
shall be entitled to such promotion. When it is necessary to fill an open position, and no
employees are willing to promote, the Company may assign the junior qualified
employee to promote to the job classification.

(g9) If no qualified regular full-time employee has been accepted following the
posting procedure and consideration of requests for demotion, second consideration for
non-technical job openings shall be given to part-time employees within the bargaining
unit based on qualifications as determined by the Company. For technical job
openings, the Company will give second consideration to part-time employees with a
technical degree and/or technical expertise based on qualifications as determined by
the Company. As a result of these determinations, if the top two or more part-time
applicants have equal assessments, then the non-technical or technical job opening will
be offered to the applicant with the greatest system seniority.

(h) Should the job opening not be filled after the posting procedure above, at the
discretion of management, consideration may be given to requests for transfer which
have been received from employees outside the bargaining unit or may be filled from
outside the Company.

(i) If the particular job opening is not filled within 60 days from the expiration date
of the bargaining unit-wide posting, the job opening will be reposted in accordance with
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the job posting procedure outlined above.

() The job posting procedure outlined above does not restrict the Company's
right to cancel a job posting at any time.

(k) An employee shall not have seniority rights to bid on a demotion but may, in
writing by letter or by submitting a bid for a posted job opening, request consideration
for a demotion. However, if an employee's request for demotion is granted by the
Company, any accumulated classified seniority will be forfeited in job classifications
above the job to which he demotes.

() The Company and the Union agree that the job posting procedure will be
waived for the employment of Co-ops, as probationary employees in job classifications
represented by the bargaining unit, providing that the next opening in the same job
classification and bidding area is posted and made available to employees within the
bargaining unit. If such opening is not filled by a bargaining unit employee, openings in
the same job classification and bidding areas will continue to be posted and made
available to employees within the bargaining unit until such time that a bargaining unit
employee fills one of the openings.

Section 3. (a) In the event of any layoffs or curtailments of employment, the
Company will attempt to place the employee in a temporary assignment. Prior to making
an assignment, the Company will discuss such assignment with the Union. If a
temporary assignment is not available, rollbacks and layoffs shall be made in
accordance with system seniority rights. When the Company reduces the number of
employees in a job classification, the Company will use the following process to
determine rollbacks and layoffs. Employees with the least amount of System Service
seniority within the job classification that is targeted for a reduction will be assigned to
vacant positions and/or replace full-time employees in the bidding area with the least
amount of System Service seniority. Displaced employees must be qualified for the job
classification to which they are assigned and the job classification must be within the
same bidding area and below their former job classification. Displaced employees will
be reclassified into the next lower job classification within their bidding area for which
they are qualified, if there are employees in that job classification and they have less
system seniority than the displaced employees. Displaced employees will have their
wage rates red-circled for a period of 18 months. At the end of 18 months, their wage
rates will be reduced to the maximum wage rate of the job classification to which they
were reclassified. Displaced employees who are assigned to perform work in lower
level job classifications, if qualified, will be reassigned to higher job classifications as
they become available within the bidding area, until the displaced employees return to
assignments within their former job classification; obtain a job within the bidding area at
the same or higher wage level as their former job classification; or, obtain a job in
another bidding area. Displaced employees will not be assigned to or be required to
perform the duties of job classifications at levels higher than their former job
classification. Any employees unable to be assigned to vacant positions and/or replace
full-time employees in the bidding area will be subject to layoff.
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Part-time Meter Readers will be laid off before any full-time Meter Readers are rolled
back or laid off. The same holds true for part-time and full-time call-takers in the Call
Center.

Where multiple part-time employees in a job classification at the same location are
scheduled to work a total of 40 or more hours per week, a qualified displaced full-time
employee in the same bidding area may replace the part-time employees by accepting
a full-time job at that location, if the department can still schedule straight-time coverage
for the required hours.

For those full-time displaced employees with at least 15 years of service and subject to
layoff, including employees who have been placed in a temporary position in
accordance with this subsection, an effort will be made by the Company to find another
job at the same or lower wage level for which the employee is qualified. The Company
will discuss the employee’s reclassification with the Union prior to it going into effect. If
there are multiple displaced employees, vacant positions will be offered by system
seniority; an employee has the right to turn down one offered position. An employee
who turns down a position and who is not currently in a temporary assignment, could be
subject to immediate rollback or layoff in accordance with this Section or to rollback or
layoff at the end of the temporary assignment if no job is available. If the Company
identifies such a vacant position for which the employee is qualified, the Company may
reassign and reclassify the employee without posting the position. If no positions are
identified by the Company the displaced employee, if qualified, will be allowed to
displace the employee with the least amount of system seniority outside of the
displaced employee’s bidding area. Those employees with 15 or more years of service
will have their wage rates red-circled for 18 months. After 18 months, the employee’s
rate of pay will be reduced to the maximum rate of pay for the classification to which
they are assigned.

An employee unable to be reassigned and subject to being rolled back to the Call
Center or Meter Reading Departments, will have the option of accepting the assignment
in the Call Center or Meter Reading, being laid off, or being offered a severance as
outlined in Sidebar Letter A-70.

Displaced employees unable to displace full-time employees and subject to layoff, if
qualified, will be allowed to replace employees in part-time positions within their bidding
area, by accepting the wage rate, benefits, work hours and other terms and conditions
of employment of the part-time employee. The two exceptions are Meter Reading and
Call Center, where these employees may retain their full-time status and accept the
wage rate applicable to new full-time employees in these departments. Full-time
employees within the Customer Relations bidding area, but outside the Call Center and
Meter Reading Departments, may displace a maximum of four part-time employees in
each department (i.e., Call Center and Meter Reading) within a 12-month period.

Employees who were rolled back prior to April 1, 2012 and whose wage rates are red-
circled will continue to have their wage rates red-circled.
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An employee will not have the right to recede to a position within his bidding area that
he did not pass through before reaching his present position. For purposes of this
section, if an employee is unable to exercise system seniority rights in lower job
classifications within his department because he did not pass through those job
classifications before reaching his present position, he will be credited with system
seniority in all job classifications lower than his initial job within the bidding area which
are in the same direct promotional sequence. Under no circumstances may an
employee exercise seniority rights outside his own bidding area or in the selection of a
specific job within a classification.

(b) In a department where there have been layoffs and a subsequent increase in
employment exists within three years, the Company agrees to recall those employees in
the department who have suffered a layoff because of lack of employment, in the
reverse order of the dates of their layoffs. It is further agreed that the Company will
notify the employee or employees, in writing by registered or certified mail, to report
back to work. The Company agrees to send a copy of these letters to the Union at the
time of the mailing of the original. If they do not report back to work within a 15-day
period, the Company shall have the right to recall the next employee in line.

(¢) It shall be the duty of all employees, including those on layoff status, to have
their proper post office address and telephone number on file with their individual
departments and the Human Resources Department of the Company.

(d) The Union may designate a witness to tests given in a departmental section, A-4
and shall have the right to review the results of these departmental tests upon request.
This does not apply to standard tests given by the Staffing Services Division or by
outside consultants.

(e) The Company will make an effort to find another job classification for which
an employee is qualified if his job is abolished. An employee who, because of this job
abolishment, is assigned to a classification having a lower rate of pay, will maintain his
existing level of pay until the maximum wage rate of the job classification to which he is
assigned is equal to his existing wage rate. This provision does not affect the right of an
employee to bid on a future posted job opening for which he may be qualified.

Section 4. (a) Temporary ftransfers from one department, district, or
departmental section to ancther will not affect an employee's system service or seniority
rank and his record will remain posted in the department, district, or departmental
section from which he was transferred.

(b) Permanent transfers from one department, district, or departmental section to
another will not affect an employee's system service or classified seniority, which will be
used to determine his system service and seniority rank in his new department, district,
or departmental section.

(¢) When an employee has successfully bid on a posted job and his move to the
posted job is delayed, consideration shall be given to the proper adjustment of the
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employee's seniority rank so that the employee will not be penalized with respect to
future promotions. The employee will receive a seniority date and the wage rate of the
job on which he has been accepted no later than the beginning of the third week after
the employee is notified that he has been accepted for the new job.

Section 5. All new employees shall be classed as probationary for a period of
one year and shall have no system service or seniority rights. After one year's service
as a probationary employee, they shall be reclassified and their system service and
seniority record shall include their previous employment as a probationary employee.

Effective January 1, 2016, the probationary period of any employée on an approved
leave of absence lasting more than thirty days, will be extended by the duration of the
leave of absence.

Section 6. Temporary employees shall be those hired for a specific job of a
limited duration, not to exceed six months unless agreed upon by both parties, and shall
not acquire system service or classified seniority rights. The Union shall be notified of the
hiring of such employees.

Section 7. (a) Part-time employees shall be those hired to perform a continuing
specific work requirement that is temporary in nature or less than 40 hours per week.
Part-time employees will only be used for part-time applications in order to supplement
the regular full-time workforce, unless otherwise agreed. While the intention is for part-
time employees, who are non-temporary in nature, to be regularly scheduled to work less
than 32 hours per week, the actual hours worked may be greater due to temporary
operational needs or trading of hours with other employees. The departments utilizing
part-time employees will develop schedules to be worked by such personnel. However,
schedules for part-time employees may at times vary according to work needs. These
employees will work in bargaining unit positions and will be paid the minimum wage rate
for the job classification or at a specially negotiated rate. They shall not acquire classified
seniority rights. Part-time employees may be laid off for any reason without recall rights.
Such layoffs shall not be subject to the grievance procedure. Benefits for part-time
employees shall be on a prorated basis as agreed to by the parties.

(b) Part-time employees may request consideration for other part-time openings
and may submit applications for openings in regular full-time positions. When part-time
employees become full-time employees, they shall be credited with system service for the
length of time they were employed by the Company as a part-time employee on or after
January 1, 1996. For part-time employees who become full-time employees after April 1,
2008 and who have been employed as part-time for at least 12 consecutive months prior
to becoming full-time, the probationary period shall be reduced from one year to nine
months.

(c) The overtime provisions of this Agreement, including meal compensation, will
only apply to part-time employees when they work in excess of their regular scheduled
hours per day or eight hours per day, whichever is greater. Pari-time employees will not
be called out for overtime assignments unless all full-time available employees have
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been called. The total number of part-time employees, excluding those in the Cali
Center and Meter Reading work groups and those hired to perform a continuing specific
work requirement that is temporary in nature, will not exceed 5% of the total number of
full-time employees performing work represented by the Union.

ARTICLE VI

Section 1. The parties hereto recognizing the importance of safety projects and
regulations for the protection of the health, life and limb of all employees, agree to make
all reasonable efforts to maintain such rules and regulations conducive to the health and
safety of all concerned. The Company will notify the Union leadership of any work related
accident resulting in the hospital admission or death of any employee in the bargaining
unit.

ARTICLE Vi

Section 1. Any dispute or disagreement arising between an employee and the
Company or the Union and the Company involving wages, hours or work, conditions of
employment, or otherwise of any nature arising out of this Agreement may become the
subject of a grievance. However, with respect to any claim or dispute involving the
application or interpretation of an employee welfare or pension (includes defined benefit
and 401(k) plans) pilan, the claim or dispute shall not be resolved under the grievance
procedure outlined herein, but instead, shall be resolved in accordance with the terms
and procedures set forth in the relevant plan document. Additionally, should the content
of any communication relating to employee benefits conflict with the terms of the
relevant plan document, the terms of the plan document shall govern. Recognizing the
importance of resolving disputes or disagreements in a peaceful and timely manner and
at the earliest stage possible, grievances shall be processed in accordance with the
following procedure:

1st Step

An employee must take up any grievance initially with the supervisor involved, within 20
days of its occurrence or 20 days from the time the employee or the Union became
aware of the occurrence. The initial meeting shall be held between the supervisor(s),
the employee involved and the elected union representative or delegate. Grievances in
this step shall be answered verbally at the meeting or within 5 days of the conclusion of
the meeting. The supervisor will also inform the Union of the appropriate management
person to notify in the event that the Union wishes to pursue the grievance to the
second step.

2nd Step

If the parties are unable to resolve the grievance following the first step, within 10
workdays of the first step response, the Union may submit a written grievance to the
management of the department designated in the first step. Department management
will schedule a meeting with a small committee representing the Union within 20
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workdays after receipt of the written grievance. A written decision will be sent by email
and/or US Mail to the President of the Local Union within 20 workdays of the Step 2
meeting.

3rd Step

If the parties are unable to resolve the grievance following the second step, within 20
workdays of the second step response, the Union may notify the Labor Relations
Department in writing of its desire to advance the grievance to the third step of the
grievance procedure. The Labor Relations Department will schedule a meeting with the
appropriate management representatives and a small committee representing the Union
within 20 workdays after receipt of the written request. The Labor Relations Department
will render a written decision within 20 workdays of the date of the third-step meeting.
The written response will be sent by email or US Mail to the President of the Local
Union.

In the case of a discharge, the Union may bypass the first step of the grievance
procedure and submit a written grievance requesting a second step grievance meeting,
within 10 days following the date of discharge.

Arbitration

Section 2. (a) If the parties are unable to resolve the grievance following the
third-step, the Union, within 30 workdays of receipt of the third step response, may
notify the General Manager, Labor Relations in writing of its desire to advance the
grievance to arbitration.

(b) Upon receipt of the Union's notification, the parties within ten workdays will
petition the Federal Mediation and Conciliation Service (FMCS) for a panel of seven
arbitrators and will cooperate to select promptly an arbitrator from that list. In the event
that no acceptable arbitrator appears on the panel of arbitrators submitted by FMCS,
either party may request an additional panel from FMCS.

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a
date satisfactory to the parties. If a stenographic record of the hearing is requested by
either party, the initial copy of this record shall be made available for the sole use of the
arbitrator. The cost of this initial copy and its own copy shall be borne by the requesting
party, unless both parties desire a copy. If both parties desire a copy, they shall equalily
share the cost of the arbitrator's copy, and shall each bear the cost of any copies of the
record they desire.

(d) After completion of the hearing and the submission of the post-hearing briefs,
the arbitrator shall render a decision and submit to the parties written findings that will
be binding on both parties to the Agreement.

(e) The arbitrators’ and other joint expenses mutually agreed upon shall be
borne equally by both parties.
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() Any grievance that is not taken to the next step within the time limits specified
will be deemed to have been withdrawn. If at any step in the grievance procedure, the
Company does not answer within the designated time frame, the Union may notify the
Company of its desire to advance the grievance to the next step of the grievance
procedure. Any time limits may be extended by written agreement between the parties.

(@) The arbitrator shall have no authority to add to, detract from, alter, amend, or
modify any provision of this Agreement. It is also mutually agreed that there shall be no
work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto.

ARTICLE Vill

Section 1. (a) The parties hereto agree that the wage rate schedules in effect
immediately prior to the execution of this Agreement shall be amended as follows:

MAXIMUM HOURLY WAGE RATES

Clerical {(Non-Manual) Maximum \Wage Rates

As Of Effective | Effective | Effective | Effective
April 1, April 15, | April 1, April 1, April 1,
2014 2015 2016 2017 2018
Base Increase NA 1.50% 2.00% 2.00% 2.00%
Lump Sum NA 1.00% 0.00% 0.00% 0.00%
1 $ 13.79 | $14.00 $14.28 $14.57 $14.86
2 $ 1525 | $15.48 $15.79 $16.11 $16.43
3 5 17.05 | $17.31 $17.68 $18.01 $18.37
4 $ 17.05 | $17.31 $17.66 $18.01 $18.37
5 $ 1830 | $18.57 $18.94 $19.32 $19.71
6 $ 1008 | $20.28 $20.69 $21.10 $21.52
- 7 $ 1998 | $20.28 $20.69 $21.10 $21.52
z 8 $ 2217 | $22.50 $22.95 $23.41 $23.88
Tg) 8 $ 2370 | $24.06 | $24.54 | $25.03 | $25.53
‘;“ 10 $ 2548 | $25.86 $26.38 $26.91 $27.45
11 $ 2548 | $25.86 $26.38 $26.91 $27.45
12 $ 2656 | $26.96 $27.50 $28.05 $28.61
13 $ 27.74 | $28.16 $28.72 $29.29 $20.88
14 $ 28.76 | $29.19 $29.77 $30.37 $30.97
15* $ 2939 | $29.83 $30.43 $31.04 $31.66
16* $ 30.02 | $3047 $31.08 $31.70 $32.33
17* $ 3152 | $31.99 $32.63 $33.29 $33.96

* Specially negotiated rates not subject to the Job Evaluation Committee.
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Meter Reading Maximum Wage Rates

(Sidebar A48)

As Of Effective | Effective | Effective | Effective
April 1, April 15, | April 1, Aprit 1, April 1,
2014 2015 2016 2017 2018
Base Increase NA 1.50% 2.00% 2.00% 2.00%
Lump Sum NA 1.00% 0.00% 0.00% 0.00%
MR1 $ 1700 | $17.26 $17.61 $17.96 $18.32
E’ MR2 1719 | $17.45 $17.80 $18.16 $18.52
%’ MR3 $ 20.19 | $20.49 $20.90 $21.32 $21.75
=2 MR4 $ 2393 | $24.29 $24.78 $25.28 $25.79
= MR5 $ 2574 | $26.13 | $26.65 | $27.18 | $27.72
MR6E $ 18.17 | $1887* | $19.04 $19.42 $19.81

* Maximum wage rate increased by $0.50 in lieu of General Wage [ncrease.

Call Center and Revenue Services Maximum Wage Rates
(Sidebar A81 and Ag4)

As Of Effective Effective Effective Effective

April 1, April 15, April 1, April 1, April 1,

2014 2015 2016 2017 2018

Base Increase® NA 1.50% 2.00% 2,00% 2.00%

Lump Sum* NA 1.00% 0.00% 0.00% 0.00%
c2* $ 15.08 $ 1508 | $ 1508 | $ 1508 | $ 15.08
© c3~ $ 15.08 $ 1508 | $§ 1508 | $ 1508 | $ 15.08
5 Car $ 12.00 $ 1300 { $ 1300| $ 1300 | $ 13.00
Ca™ $ 18.50 $ 1900 | $§ 1900 $ 19.00f § 19.00

*Increase applicable to Clerical employees unless otherwise negotiated.

**Employees hired after 4/1/12 are not eligible for the annual wage increase. Employees at
or above the maximum rate of pay will receive the annual wage increase applicable to
Clerical employees in the form of a lump sum. Minimum and maximum wage rates do not
increase,

***Eligible for the annual wage increase untii maximum rate of pay. Employees at the
maximum rate of pay will receive the annual wage increase applicable to Clerical
employees in the form of a lump sum. Minimum and maximum wage rates do not increase.

Manual Maximum Wage Rates
As Of Effective | Effective | Effective | Effective

April 1, | Aprit15, | April1, | Aprit1, | April 1,

2014 2015 2016 2017 2018

Base Increase NA 1.50% 2.00% 2.00% 2.00%
Lump Sum NA 1.00% | 0.00% | 0.00% | 0.00%

- 7 $ 27.26 | $27.67 | $28.22 | $28.78 | $29.36
B 10 $ 2581 | $26.20 | $26.72 | $27.25 | $27.80
& 12 $ 2942 | $29.86 | $30.46 | $31.07 | $31.69
= 16 $ 2942 | $2986 | $30.46 | $31.07 | $31.69
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Technical Maximum Wage Rates
As Of Effective | Effective | Effective | Effective
April 1, April 15, | April 1, April 1, April 1,
2014 2015 2016 2017 2018
Base Increase NA 1.50% 2,00% 2.00% 2.,00%
lLump Sum NA 1.00% 0.00% 0.00% 0.00%
1 $ 2174 | $22.07 $22.51 $22.96 $23.42
2 $ 2375 | $24.11 $24.59 $25.08 $25.58
3 § 26.34 $26.74 $27.27 $27.82 $28.38
4 $ 2822 | $28.64 $29.21 $29.79 $30.39
° 5 $ 3032 | $30.77 $31.39 $32.02 $32.66
5 6 $ 3165 | $32.12 $32.76 $33.42 $34.00
% 7 $ 3296 | $3345 | $34.12 | $34.80 | $35.50
= 8 $ 3420 | $34.71 $35.40 $36.11 $36.83
9 $ 3518 | $35.71 $36.42 $37.15 $37.89
10* $ 36.84 | $37.39 $38.14 $38.90 $39.68
11* $ 37.83 | $38.40 $39.17 $39.95 $40.75
12* $ 38.82 | $39.40 $40.19 $40.99 $41.81
* Specially negotiated rates not subject to the Job Evaluation Committee.
CPC Maximum Wage Rates
As Of Effective | Effeclive | Effective | Effective
April 1, April 18, | April 1, April 1, April 1,
2014 2015 2016 2017 2018
Base Increase NA 1.50% 2.00% 2.00% 2.00%
Lump Sum NA 1.00% 0.00% 0.00% 0.00%
- CP1 $ 27.00 | $27.41 $27.96 $28.52 $29.09
E CP2 $ 3184 | $32.32 $32.97 $33.63 $34.30
CP3 $ 38.82 | $39.40 $40.19 $40.99 $41.81
Local Information Technology Maximum Wage Rates
(Sidebar A73)
As Of Effective | Effective | Effective | Effective
April 1, April 15, | April 1, April 1, April 1,
2014 2015 2016 2017 2018
Base Increase NA 1.50% 2.00% 2.00% 2.00%
Lump Sum NA 1.00% 0.00% 0.00% 0.00%
5 IT1 $ 3684 | $37.39 $38.14 $38.90 $39.68
E IT2 $ 3167 | $32.15 $32.79 $33.45 $34.12
IT3 $ 2679 | $27.19 $27.73 $28.28 $28.85

(b) These wage rate increases shall not apply to the minimum wage rates of
starting job classifications.
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(¢) The wage increases mentioned above shall not apply to any employee whose
present wage rate is on or above the new maximum wage rate of his job classification,
except employees who are on physical retrogressions, who shail receive the increase
applicable to their individual wage rate as of the indicated dates of increase.

(d) Manual employees shall be provided the higher of a $10.00 promotional
increase above the maximum wage rate of the job classification from which they promote,
or the minimum wage rate of the job classification to which they promote. Clerical and
Technical employees shali be provided the higher of a $10.00 promotional increase or the
minimum wage rate of the job classification to which they promote. This provision will not
apply when the maximum wage rate of a job classification is not at least $10.00 above the
maximum wage rate of the job classification from which it promotes.

(e) Whenever the difference between the minimum and maximum wage rates of a
job classification is not divisible by $0.25, the intermediate wage rates will be by $0.25
steps, with the exception of the last step to the maximum wage rate of the job. In such
case the increase to the maximum wage rate will include the $0.25 increment plus the
odd amount necessary to equal the maximum wage rate, provided, however, that the total
amount of this increase is less than $0.50.

() Any employee in the Union who was on or below the maximum wage rate of
his job classification as of the indicated dates of increase shall receive the increase
applicable to the maximum wage rate of his job classification.

(g) The shift differentials and Sunday premium paid to employees on scheduled
shifts on classified jobs will be as follows:

Name Definition Shift Differential Cents Per Hour
of Shift of Shift May 11, 2015 — March 31, 2019
Day Where the majority of the $0.00
Shift scheduled hours worked
are between 8:00 a.m.
and 4:00 p.m.
Afternoon | Where the majority of the $1.75
Shift scheduled hours worked

are between 4.00 p.m.
and 12:00 Midnight

Night Where the majority of the $1.80
Shift scheduled hours worked

are between 12:00

Midnight and

8:00 a.m.

When the majority of the hours in a shift are on a Sunday, a Sunday premium will
be paid to an employee for all scheduled straight time hours worked on that shift.
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As of May 11, 2015 As of April 1, 2016 | As of April 1, 2017
Sunday Premium $1.90 $1.95 $2.00

(h) The nature of the work involved under each payroll classification shall be
defined, as nearly as possible, by the Company and occupationai classifications and job
descriptions shall be prepared by the Company and be subject to review by the Union.

(i) The Job Evaluation Committee of the Company will be responsible for
evaluating all new or revised job classifications. The evaluation established by this
Committee will be used to determine the maximum wage rate for each new or revised job
classification. Results of the evaluation will be communicated to the Union at least two
weeks before the effective date of the new or revised job classification.

() The Union shall appoint a Classification Committee consisting of not more than
five members who may review the evaluation and wage rate of any new or revised
classification. The Union's Committee may, by request, meet with the Company's
Committee as soon as possible at a mutually agreeable time, but within 30 days after the
Union has been notified by the Company of the proposed new or revised classification,
for the purpose of presenting any information relative to the evaluation of a new or revised
classification. The Union will be notified after the Company's Committee has reviewed
the information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any
revised wage rates are reduced as a result of the evaluation(s), they will not be placed
into effect until the Company and the Union have had an opportunity to negotiate them
during full contract negotiations, even though the revised job classification will be in effect.
Employees, presently in, or promoting to, such job classifications will continue to receive
wage adjustments in accordance with the other provisions of the Agreement just as if the
wage rate had remained at the same level until a new Agreement is reached.

(k) When the Union believes that a new or revised job description does not
adequately describe the principal duties and minimum qualifications necessary to provide
a sufficient basis for evaluating that job description, a letter outlining the Union's
suggested changes may be sent to the management of the appropriate department for
consideration. However, there will be no recourse to the grievance and arbitration
procedure because of the language of a job description or the evaluation of a job
classification.

(I} Where the Union deems an employee to be improperly classified, it will be
considered as a grievance and shall be handled under the grievance procedure described
elsewhere in this Agreement.

Section 2. (a) With the exception of shift differential premium, and a holiday
occurring during an employee's vacation, it is agreed that under no circumstances shall
any section of this Agreement be interpreted to provide the pyramiding of a benefit or
premium payment to employees covered by this Agreement. For example, no employee
may claim sick pay while receiving vacation pay or holiday pay while receiving sick pay.
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(b) It is further agreed that there shall be no interruption in the payment of one
benefit in order that employees may receive payment for another benefit. For example,
employees may not interrupt vacation to begin sick leave or interrupt sick leave to include
a holiday. The only exceptions to this provision are that an employee's sick pay may be
interrupted to include vacation pay and that vacation pay may be interrupted to include
death in family pay as set forth in the Agreement.

ARTICLE IX

Section 1. ABSENCE DUE TO SICKNESS OR ACCIDENT: (a) Regular
employees who are actively working on January 1, regular employees who return to work
from an authorized extended absence on or after January 1, probationary employees who
become regular employees on or after January 1, shall be paid as gross wages, for absent
time due to bona fide illness or injury, a maximum annual amount equal to 40 hours at
their regular Straight Time Pay. Such payment shall be made by the Company on the
nearest practicable regular pay day following the date such employee becomes eligible.

(b) After a part-time employee with 12 months of service or a full-time employee
has been continuously disabled, subject to medical determination, and unable to return to
work for more than seven consecutive calendar days, the employee will receive Short-
Term Disability pay consisting of up to 26 weeks of pay per incident with payment based
on the schedule below or until the employee is able to return to work, whichever occurs
first.

Years of Service Maximum Weeks at 100% Pay | Weeks at 66 2/3% Pay
0-1 None All
1-5 10 Balance
6-10 15 Balance
11-14 20 Balance
15-20 26 Balance
21 or more ALL N/A

(c) After an employee has been continuously disabled, subject to medical
determination, and is unable to return to work for more than 27 consecutive weeks, and
has exhausted Short-Term Disability benefits, the employee will receive Long-Term
Disability benefits as described in the Company’s Long-Term Disability Plan Description.

Section 2. Compensation will not be provided for illnesses resulting from such
causes as: illegal use of drugs or alcohol, willful intention to injure oneself, the
commission of a crime, elective or cosmetic procedures not covered by the medical plan,
the employee’s refusal to adopt such remedial measures as may be commensurate with
the employee’s disability or permit reasonable examinations by the Company.

Section 3. It is also mutually understood and agreed that the Company shall have
the right to investigate and determine for its own satisfaction the bona fide nature of any
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iliness for which pay is requested as well as the duration thereof. In order to facilitate the
scheduling of the work forces, employees who will be absent from work are expected to
notify the Company as soon as possible, but not later than one hour after their regular
starting times and in the case of shift workers, one hour before the start of their shifts.
Unless an employee submits a legitimate excuse for not reporting the cause of absence
before the end of the first hour of such absence, the employee’s claim for sick ieave pay
shall not begin until such notice is received.

Section 4. When employees have received all of the disability pay to which they
are entitled under this Agreement they shall be granted, upon written request on a form
provided by the Company, a "leave of absence" and shall not be eligible for further
disability pay benefits until they have returned to steady employment.

Section 5. (a) An employee accrues entitlement of 1/12 of their current year's
vacation for each full month the employee is employed during the current calendar year
or is on STD, or leave of absence. Any employee leaving the Company’s service during
any calendar year shall receive payment for any unused portion of accrued vacation for
that current year. However, in the event of an employee's death, the estate of the
employee will be paid the unused portion of the employee’s total vacation allotment for
the current year.

Employees returning from military service will receive vacations with pay in the calendar
year in which they return as follows:

Month in which Employee Returns to | Amount of Vacation Based on
Company's Employment System Service of Employee
Up to and including June Full
July, August and September One-Half
After September None

(b) In order for an employee to qualify for a vacation, the employee must have
been ready, wiling and able to work as a full-time regular or probationary employee
during the calendar year the vacation is taken.

(c) The anniversary of employment shall determine the employee's vacation
status. Every effort will be made to grant vacations at a time suitable to the employee,
but should the vacation of an employee handicap the operations of the Company in any
way, the Company reserves the right to require the vacation be taken at another time.
Normally, preference shall be granted in the selection of vacation dates on the basis of
system service.

(d) Employees with less than one year of service with the Company shall be
entitled to one day of vacation for each month worked, with a maximum of 10 total days.
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(e) Employees with one year of service with the Company shall be entitled to a
vacation of two weeks.

(f) Employees with seven or more years of service with the Company shall be
entited to a vacation of three weeks. Should the amount of work or other working
conditions be such that the operations of the Company would be handicapped by granting
of the third week of an employee's vacation, the Company reserves the right to require an
employee to take his third week of vacation at such time that does not interfere with the
operations of the Company.

(9) Employees with 15 or more years of service with the Company shall be entitled
to a fourth week of vacation or payment of one week's wages (40 hours) at straight time
in lieu thereof. The Company may also require such employees to take the fourth week
of their vacation at such time as does not interfere with the operations of the Company.

(h) Employees with 21 or more years of service with the Company shall be entitled
to a fifth week of vacation or payment of one week's wages (40 hours) at straight time in
lieu thereof. The Company may also require such employees to take the fifth week of
their vacation at such time as does not interfere with the operations of the Company.

(i) Employees with 32 or more years of service with the Company shall be entitled
to a sixth week of vacation or, if required to work by the Company, payment of one
week's wages (40 hours) at straight time in lieu thereof. The Company may also require
such employees to take the sixth week of their vacation at such time as does not interfere
with the operations of the Company.

ARTICLE X

Section 1. Regular employees entering the armed services of the United States
or employees who are conscripted by the United States Government during a period of
national emergency shall continue to accumuiate full system service and full seniority and
may return to their former position or one of equal pay and rank, provided they report for
work with a certificate of satisfactory completion of military or governmental service within
90 days after their release from active service.

Section 2. (a) All Company sponsored life and AD&D insurance coverage for
employees starting an approved military leave of absence will be continued for a period
of at least 90 days after the employee’s leave of absence begins with the same cost
sharing as before the leave began.

(b) Company Group Life Insurance of employees returning to Company service
within 90 days after their release from active service will be reinstated without physical
examination or waiting period.

Section 3. None of the foregoing provisions in this Article shall apply to those
employees who are not eligible for statutory re-employment rights.
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ARTICLE XI

Section 1. (a) The following days are observed as regular holidays which will be
recognized on the indicated dates. The Company may change the date for recognizing a
holiday if the date indicated is changed by a legislative enactment or if the prevailing
community practice is not consistent with the indicated date.

HOLIDAY DATE RECOGNIZED
New Year’'s Day January 1
Memorial Day Last Monday — May
Independence Day July 4
Labor Day First Monday — September
Thanksgiving Day Fourth Thursday — November
Day after Thanksgiving Friday after Thanksgiving
Christmas Eve December 24
Christmas Day December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday, the
Company will have the option of either celebrating that holiday on another date which is
consistent with community practice or paying eight hours of regular straight time holiday
pay in lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will
be paid straight time. Regular employees who are scheduled to work on a recognized
holiday will be paid at time and one-half for the first eight hours worked in addition to their
straight time holiday pay. However, those employees who work less than the eight hours
scheduled will have their straight time holiday pay correspondingly reduced.

(d) Regular employees who are called out to work on a recognized holiday for a
period of four hours or less not contiguous with hours worked into or out of the holiday will
be paid for four hours at time and one-half in addition to their straight time holiday pay.
Employees who are called out to work on a recognized holiday for more than four hours
not contiguous with hours worked into or out of the holiday but less than eight hours will
be paid for eight hours at time and one-half in addition to their regular straight time
holiday pay. Employees who are required to work more than eight hours on a recognized
holiday will be paid at the rate of double time for all such work in excess of eight hours.
An employee must work either his full scheduled day before, or his full scheduled day
after a holiday to be entitled to receive holiday pay. An employee will not be compensated
for travel time on a call-out which occurs on a regular holiday.

(e) When a holiday falls within an employee's vacation, the employee shall, at the
discretion of the Company, either be allowed an additional vacation day at such time in
the same year as shall be mutually agreed upon between the employee and his
supervisor or shall receive eight hours additional pay to compensate for the loss of such
holiday pay.
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(fy An employee beginning a leave of absence will not receive holiday pay for
holidays occurring after the last day worked except when the employee works the full
calendar day immediately before a recognized holiday which is in the same pay period.

Section 2. (a) An employee who has completed six months of service with the
Company shall be entitled to four compensated Personal days off and one compensated
Diversity day off each calendar year. Requests for Personal/Diversity days should be
made at least seven calendar days prior to the date requested and must be approved by
management. However, because of extenuating circumstances, a day off with less than
a seven calendar-day notification may be approved by an employee's supervisor; such
approval will not be unreasonably denied. The Company reserves the right to limit the
number of employees who can be off on a specific day. Individual departments will
attempt to accommodate as many requests as possible to take a Personal/Diversity day
or vacation day on Martin Luther King, Jr. Day, Presidents’ Day, and/or Good Friday.

(b) If a Personal/Diversity day is not used during a year, it shall be lost and no
additional compensation shall be granted. Any employee who resigns, retires or is
discharged from the Company for any reason shall not receive compensation for any
remaining Personal/Diversity days.

(c) Personal/Diversity days must be taken in full day increments. Paid
Personal/Diversity days will not be considered as absences for purposes of an individual’s
attendance record.

ARTICLE XII

Section 1. (a) It is agreed that the present establishment of 40 hours per week of
the Company will remain in effect, except in those divisions where longer or shorter hours
are now being worked, and the Company guarantees employment of not less than 40
hours per week for 52 weeks of each year to all employees represented by the Union as
bargaining agent, who are available and ready to work, and who are regular full-time
employees of the Company, except those on a less than 40 hour basis now. No such
employees shalt be required to work more than 40 hours in any one week, consisting of
seven days, nor more than eight hours in any one day except as hereinafter provided.

(b) Nothing in this section will affect in any manner the right of the Company to
make temporary or permanent reductions in forces when considered necessary by the
Company.

(c) Nothing in this Agreement shall be deemed to require the Company or the
Union to commit an unfair labor practice or other act which is forbidden by, or is an
offense under, existing or future laws affecting the relations of the Company with the
employees bargained for by the Union.
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Section 2. (a) The work week of an employee for payroll purposes and for
determining off-days shall consist of seven consecutive days with a minimum of two
scheduled off days and be from midnight Sunday to midnight the following Sunday.
Employees working on a shift beginning two hours or less before midnight will be
considered as having worked their hours following midnight.

(b) Regular scheduled hours of work per day will be at straight time for regular
scheduled work days, time and one-half for the employee's first scheduled off-day in the
work week, double time for the employee's second scheduled off-day in the work week
and time and one-half for any additional scheduled off-days in the work week. Any time in
excess of the employee's regular scheduled hours per day will be paid at the rate of time
and one-half except the employee's second scheduled off-day worked which will be paid
at double time.

(c) Employees required to work more than 16 consecutive hours will be paid
double time for all time worked in excess of, and contiguous with, the 16 consecutive
hours.

(d) Schedules for all employees will be based on the time prevailing in the City of
Cincinnati.

(e) In no case will an employee be forced to take time off in lieu of overtime pay.
The Company shall be the sole judge as to the necessity for overtime work, and the
employee shall be obligated to work overtime when requested to do so. When overtime
occurs in a group or department, where more employees are qualified and available to
work than are necessary at the moment, the Company agrees to establish a system of
selecting the employees who are to work, in a sincere effort to equalize overtime work.
The employees will be notified in advance, whenever possible, when they are required to
work overtime.

Section 3. (a) The Union recognizes the need for shift work and weekend work in
order to provide for continuous operation, and overtime rates will apply as set forth in
Article XlI, Section 2.

(b) An employee who is transferred from his regular shift to another shift shall be
notified of said transfer at least 24 hours prior thereto.

Section 4. (a) Employees called out for other than planned overtime shall be paid
a minimum of four hours at the appropriate overtime rate. Travel time of one-half hour
each way will be allowed on a call-out when such call-out exceeds four hours of
continuous work that is not contiguous with a regular scheduled shift. Employees will not
be compensated for any travel time for planned overtime; or on a call-out when the
employee is not released from work before his regularly scheduled shift; nor will travel
time be allowed when overtime is worked continuously at the end of a regularly scheduled
shift.
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(b) Planned overtime shall be defined as time worked upon notice to an employee
given before leaving his headquarters or place of reporting, or in case of an off-day,
during or before what would have been his scheduled hours on that day, that he is to
report outside of his regular schedule on any succeeding day. Such time worked shall be
paid for at the appropriate overtime rate but not for less than four hours unless such
planned overtime extends into or directly follows the employee's regularly scheduled work
day, when it shall be paid for at the appropriate overtime rate for the actual hours worked.

Section 5. (a) Employees working two hours or more in excess of their normal
work day, shall receive a meal, or compensation in lieu thereof, and an additional meal, or
compensation in lieu thereof, after each additional five hours of continuous overtime work
over and above the original two hours mentioned above.

(b) Employees called out on either their scheduled off day, or four or more hours
before his regularly scheduled starting time, shall be furnished a meal, or compensation in
lieu thereof, for each contiguous five hour interval worked even though he works into his
regularly scheduled work day.

(¢) The meal compensation allowance referred to above shall be as follows:

Effective May 11, 2015 — March 31, 2019
$11.25

Section 6. It is further agreed by the Company that any manual employee
temporarily advanced to a higher classification shall receive the minimum rate of pay
applicable to that classification if such work is for four hours or more. If such work is for
more than four hours the employee shall receive the minimum rate of pay applicable to
that classification for the remainder of the normal day worked. In the administration of
this section of the Agreement, a temporary assignment shall be construed to mean any
job assignment which is not expected to continue for more than 90 consecutive days.

Section 7. (a) Employees in this bargaining unit temporarily assigned to a
supervisory position outside the bargaining unit for four hours or more, shall receive $1.50
per hour above the maximum rate of pay of either their job classification, or the highest
rated job classification they supervise, whichever is greater. It is expressly understood
that employees temporarily assigned to a supervisory position shalt direct the flow of work
and oversee the assignment and completion of work in accordance with applicable
policies and procedures in the department. However, they shall not have any
responsibility for making hiring decisions, issuing evaluations or discipline, or moving
work currently performed by other bargaining unit members into or out of any department.

(b) Employees promoted to a job outside the bargaining unit and who return to the
bargaining unit within six months, shall retain all classified seniority accumulated up to the
date of their promotion. If employees who were in a job outside the bargaining unit for
more than six months, retumn to the bargaining unit, they will be placed in a starting job
classification and receive a classified seniority date behind all employees. No employee
may return to a bargaining unit job classification if, as a result, an employee represented
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by the Union would be laid off.

ARTICLE Xlil

Section 1. (a) The Company agrees that upon his or her return to work from
illness or disability, consideration will be given to the employee's physical condition, and,
if possible, a less vigorous type of work will be granted at no reduction in the employee's
regular pay for a temporary period to be determined by the employee's and the
Company's physicians.

(b) If an employee with 15 or more years of service becomes physically unable to
satisfactorily and safely perform the regular duties of his classification, an effort will be
made by the Company to find work of a less strenuous nature for which he is qualified
and to which the employee will be retrogressed. The employee's wage rate will be
reduced by an amount equal to the semi-annual merit increase for the employee’s job
classification at the time of the assignment tc a job of a lower classification and at six
months' periods will be reduced by an amount equal to the semi-annual merit increase for
the employee’s job classification until the employee's wage rate is equal to the maximum
wage rate of the job classification to which he has been retrogressed.

{c) If an employee with 10 to 14 years of service becomes physically unable to
satisfactorily and safely perform the regular duties of his job classification, he may request
a demotion to a lower classification requiring work of a less strenuous nature for which he
is qualified to perform. If such a demotion is granted by the Company, the employee will
be assigned to a lower classification and will have his wage rate red-circled until it is
equal to the maximum wage rate of the job classification to which he has been demoted.
Employees whose wages have been red-circled and who subsequently achieve 15 years
of service will become retrogressed in accordance with paragraph (b) above.

(d) if an employee with less than 10 years of service becomes physically unable to
satisfactorily and safely perform the regular duties of his job classification, he may request
a demotion to a lower classification requiring work of a less strenuous nature for which he
is qualified to perform. If such a demotion is granted by the Company, the employee will
be assigned to a lower classification and will have his wage rate established at the
maximum wage rate of the job classification to which he has been demoted.

Section 2. Injured employees who are unable to work because of an industrial
accident will be paid a supplement in an amount equal to one half of the difference
between what he/she would have received at regular work and the amount received as
compensation for such injury, for a period not to exceed 26 weeks. This supplemental
industrial accident compensation will begin after the initial seven calendar day waiting
period and will continue for not more than 26 weeks of continuous disability. If, however,
an industrial accident disability continues for two or more weeks, the employee will
receive this supplemental industrial accident compensation for the initial seven day
waiting period.
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Section 3. Upon the death of the designated relatives of an employee, the
employee, upon request, may be entitled to the stipulated maximum number of calendar
days off for which the employee is entitled to receive regular pay for not more than the
indicated number of consecutive working days, including the day of the funeral. No pay
will be granted for regular scheduled off days.

Relationship Maximum Consecutive Maximum Consecutive
Calendar Days Off Working Days Off With Pay

Spouse or Domestic Partner 7 5
Child/Step/Foster 7 5
Mother/Step/Foster 7 5
Father/Step/Foster 7 5
Brother/Step 7 5
Sister/Step 7 5
In-Laws (father, mother, 5 3
brother, sister, son or
daughter)
Grandchild/Step 5 3
Grandparent/Spouse’s 4 2
Grandparent

If an employee has reported to work and is notified of a death in the family and leaves the
job, the day will not be charged as one of the consecutive working days for which the
employee is entitled to receive regular pay.

ARTICLE XIV

Section 1. The Company agrees to erect bulletin boards at locations to be
selected by the Union and the Company. The use of these boards is restricted to the
following: notices of Union meetings, notices of Union elections, notices of changes
within the Union affecting its membership, and any other notices issued on the letterhead
of the Union and signed by the President and Secretary of the General Board. There
shall be no other general distribution or posting by the members of the Union of
pamphlets, or political literature of any kind, except as herein provided.

ARTICLE XV

Section 1. Any member or members not to exceed three members elected or
employed by the Union whose duties for the Union require their full time shall be granted
a leave of absence by the Company for six months and additional six months' periods
thereafter, provided that each member is from a different promotional sequence or that
the Company has granted permission for two members to be from the same promotional
sequence. On return to the employ of the Company, such employees shall be employed
at their previous classification or other higher classification within this unit for which they
may be qualified.
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~ ARTICLE XVI

Section 1. (a) The Company agrees to notify the Union of the contemplated hiring
of any outside contractors to do work normally performed by regular employees covered
by this Agreement. Such notification will be given if it is contemplated that the work will
be in excess of 2,000 man-hours.

(b) It is the sense of this provision that the Company will not contract/outsource
any work which is ordinarily done by its regular employees if as a result thereof, it would
become necessary to lay off any such employees.

Section 2. (a) Each employee shall have a specific headquarters for reporting
for work. However, the right of the Company to effect transfers and reassignments to
properly run its business is recognized.

n

(b) When it is necessary to temporarily assign employees to a headquarters A-1
other than their own or fo a job site reporting location that is further from their home than
their regular headquarters, these employees will be paid mileage at the prevailing rate
based on the additional round-trip mileage employees are required to drive. No mileage
compensation will be paid for the temporary assignment if the other reporting location is
closer to the employee’s home. Employees reassigned (non-temporary assignment) to
a different headquarters will be paid mileage compensation during the first fourteen
calendar days of the reassignment.

(c) When an entire work group is assigned to a new headquarters, paragraph (b)
of this Article shall not apply.

(d) Job site reporting and other temporary assignments will be offered on a
voluntary basis. [f there is an insufficient number of volunteers, assignments . will be
made on a junior qualified basis. When assigning the junior qualified, unusual or
extenuating circumstances will be taken into consideration.

(e) Employees may be assigned to drive Company vehicles from and to the job
site from home or sites close to home. If Company vehicles are used in such a manner,
the mileage provisions for job site reporting are not applicable. An option to the mileage
provision is that employees may, during a job site reporting assignment, pick up and
return a Company vehicle to their regular headquarters, provided travel is on their own
time.

ARTICLE XVII

Section 1. Witness Fees. Regular pay and reasonable or required expenses will
be allowed employees who may be summoned or requested to testify for the Company.

Section 2. (a) Employees required to serve on a jury shall be compensated on

the basis of their regular salary. Employees must report to work during the working hours
when they do not need to be present for jury duty.
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(b) An employee working on either a night or afternoon shift at a time when he is
scheduled for jury duty, who is unable to postpone the jury duty until a time when he will
be working on a day shift, may request the Company to assign him to a day shift
schedule. Such a request must be made at least seven working days before the jury duty
service is scheduled to begin. When the term of jury duty for such an employee has
ended, he shall return to his normal working schedule.

ARTICLE XVIil

Section 1. RETIREMENT INCOME PLAN: (a) Eligible Union employees hired or
rehired before January 1, 2016 will participate, or continue to participate, in the existing
Cinergy Corp. Union Employees’ Retirement Income Plan (the “Retirement Income
Plan”); provided, however, that effective January 1, 2009, the cash balance feature
provided under the Retirement Income Plan shall be amended to provide that all future
pay and interest credits provided thereunder to eligible Union employees will mirror the
pay and interest credits provided as of the date of this Agreement under the Duke Energy
Retirement Cash Balance Plan (i.e., 4% - 7% depending on age and years of service),
and as further amended under the terms set forth in the April 15, 2015 Letter Agreement
titled “Amendment to A58 Retirement Plan Agreement. Employees hired or rehired on or
after January 1, 2016 will not be eligible to participate in the Retirement Income Plan.

(b} Itis agreed that the Company will not reduce the benefits and the Union will not
request any change in the Retirement Income Plan until the expiration of the Agreement
on April 1, 2019.

ARTICLE XIX

Section 1. Any insurance benefit plans under the Duke Energy Health & Welfare
Benefit Plans not specifically referenced elsewhere in this Contract (i.e. life insurance,
supplemental, accidental death and dismemberment and dependent life insurance) that
the Company maintains and/or implements for the general non-unionized employee
population shall also be provided to the bargaining unit employees at the same benefit
levels, costs and plan design structure as for the non-unionized employees. The
Company has the right to add, eliminate, and alter or to make any other changes to these
insurance benefit plans or the employee costs for the plans, consistent with any changes
it makes for the general, non-unionized employee populations.

ARTICLE XX

Section 1. HOSPITAL AND MEDICAL PLANS: (a) Health care coverage shall
consist of the specially negotiated EPO Plan and shall remain in effect for the term of
the 2008 — 2012 Contract. All terms of the specially negotiated EPO Plan, regarding
plan design, covered services, premiums and other employee costs, shall be in
accordance with the 2008 negotiations letter of agreement entitled “Health Care
Benefits.”
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(b) Any other health care plans (medical or dental) that the Company unilaterally
implements at its sole discretion for the general non-represented employee population
shall also be provided to the bargaining unit employees at the same costs and plan
design structure as for the non-represented employees. It is expressly understood that
the right to add, eliminate, and alter or to make any other changes to these health care
plans or to employee costs for the plans, is reserved to the Company.

(c) The Company's part of the premium will continue to be paid while an employee
is receiving illness or accident compensation provided the employee was covered by
such a contract immediately prior to their sickness or industrial accident.

ARTICLE XXI

Section_1. The level of benefit coverage within the medical, dental, flexible
spending accounts, basic and additional life, long-term disability, and pension plans will
remain substantially equivalent to the coverages mutually agreed upon during
negotiations.

ARTICLE XXII

Section 1. (a) Eligible Union employees will participate or continue to participate in
the existing Duke Energy Retirement Savings Plan (the “RSP”); provided, however, that
(i) for eligible Union employees in the Cinergy Traditional Formula under the Cinergy
Corp. Union Employees’ Retirement income Plan (Retirement Income Plan), the
matching contribution formula (rate and definition of eligible compensation) under the
RSP will continue to be the formula in effect prior to January 1, 2009 (i.e. 100% match on
pre-tax and Roth 401(k) contributions up to 3% of the participant’s eligible pay, 50%
match on the pre-tax and Roth 401(k) on next 2% of the participant's eligible pay, and an
incentive match based on the attainment of corporate goals established by Duke Energy),
(i) for all other eligible Union employees, the matching contribution formula rate (rate and
definition of eligible compensation) under the RSP will mirror the matching contribution
formuia provided under the RSP for all eligible union employees other than “Cinergy
Traditional Employees” as of the date of this Agreement (i.e. 100% match on pre-tax and
Roth 401(k) contributions up to 6% of the participants eligible compensation, with no
incentive matching contribution opportunity), and (iii) for eligible Union employees who
are not eligible for the Retirement Income Plan on or after January 1, 2016, the RSP shall
provide the employer retirement contribution formula (rate and definition of total pay under
the RSP that mirrors the employer retirement contribution formula provided for all
participants who are not eligible to participate in a defined benefit pension plan (i.e.4% of
total pay) as of the date of this Agreement.

(b) The RSP is contained in the existing Duke Energy Retirement Savings Plan as

amended and restated effective January 1, 2014 and as amended by an amendment
dated December 19, 2014.
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(c) The Company hopes and expects to continue the RSP indefinitely, but must
reserve the right to alter it or discontinue Company contributions to it for a time.
However, under no circumstances shall any part of the corpus or income held by the
Trustee of the RSP be recoverable by the Company or be used for or diverted to any
purposes other than for the exclusive benefit of the employee participants or their
beneficiaries as provided in the RSP.
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