COMMONWEALTH OF KENTUCKY

BEFORE THE PUBLIC SERVICE COMMISSION

In the Matter of:

APPLICATION OF KENTUCKY UTILITIES ) CASE NO.
COMPANY FOR AN ADJUSTMENT OF ITS ) 2014-00371
ELECTRIC RATES )
RESPONSE OF
KENTUCKY UTILITIES COMPANY
TO

COMMISSION STAFF’S SECOND REQUEST FOR INFORMATION
DATED JANUARY 8, 2015

FILED: JANUARY 23, 2015



VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON ; o
The undersigned, Daniel K. Arbough, being duly sworn, deposes and says that
he is Treasurer for Louisville Gas and Electric Company and Kentucky Utilities
Company and an employee of LG&E and KU Services Company, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as

the witness, and the answers contained therein are true and correct to the best of his

information, knowledge and belief.

S

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this /‘/,’/?%( day of /QZ}}%'/ (/) ﬁ// 2015.

i

L lelp ot sont
Notdty Public ;/

My Commission Expires:
JUDY SCHUULER
Notary Public, State at Lerge, KY

My commission expires July 11, 2018
Notary ID # 512742




VERIFICATION

STATE OF TEXAS )
) SS:
COUNTY OF TRAVIS )

The undersigned, William E. Avera, being duly sworn, deposes and says he is
President of FINCAP, Inc., that he has personal knowledge of the matters set forth in the
responses for which he is identified as the witness, and the answers contained therein are

true and correct to the best of his information, knowledge and belief.

William K. Avera

Subscri~* ~= sworr - said County

and State, this lay of

_ (SEAL)

My Commission Expires:

'? 7525, Rohert Middelton Avera
. /i{(\);‘ * Notary Public,
% g State of Texas

G " Expires:06-17- 2018




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Kent W. Blake, being duly sworn, deposes and says that he is
Chief Financial Officer for Kentucky Utilities Company and Louisville Gas and Electric
Company and an employee of LG&E and KU Services Company, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as
the witness, and the answers contained therein are true and correct to the best of his

information, knowledge and belief.

S L,

Kent W. Blake

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this QQ///(/ day of Q/M’yquj, " 2015.
&2%5([ é/\—éz{ﬁ/ﬁfu (SEAL)
Ng/téry Publ{y/

My Commission Expires:

JUDY SCHOOLER
Notary Publlc Sta'te at Lange ‘ KY ‘

Notarv fiyprnn o



VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Dr. Martin J. Blake, being duly sworn, deposes and states that
he is a Principal of The Prime Group, LLC, that he has personal knowledge of the matters
set forth in the responses for which he is identified as the witness, and the answers
contained therein are true and correct to the best of his information, knowledge and

belief.

M\ gn B % RLah .

Dr. Martin J. Blake

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this / % /4 day of }///72{1(4%*’7/ 2015.

/
Q%,(LW /\%L’//Ln//ér// (SEAL)

Noiﬁry Public/

My Commission Expires:

JUDY SUHUOOLER

Notary Public, State at Large, KXY

My commission expires July 11, 2018
Notary 1D # 512743




VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON ; o
The undersigned, Donald Ralph Bowling, being duly sworn, deposes and says that
he is Vice President, Power Production, for Kentucky Utilities Company and Louisville
Gas and Electric Company and an employee of LG&E and KU Services Company, and

that he has personal knowledge of the matters set forth in the responses for which he is

identified as the witness, and the answers contained therein are true and correct to the

St S
NN

best of his information, knowledge and belief.

Donald Ralph Bowling

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this ,;17%{ day of ‘\,—)Z/ﬂﬁ/ay/ 2015.
Vi /
/7
Q./ tel e, M/&% " (SEAL)
No:[;&fy Publi¢/, /

My Commission Expires:

JUDY SCHUULER
Notary Pubﬁac Staﬁe ai L.@rge K‘Y/ _

Notarv !D *ﬁﬁ‘é??ﬂ‘@, ‘



VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON ; >
The undersigned, Robert M. Conroy, being duly sworn, deposes and says that he
is Director - Rates for Louisville Gas and Electric Company and Kentucky Utilities
Company, an employee of LG&E and KU Services Company, and that he has personal
knowledge of the matters set forth in the responses for which he is identified as the

witness, and the answers contained therein are true and correct to the best of his

information, knowledge and belief.

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this_/, U day of é}éfm@nm}f 2015.
L

p
Q/a o /{m’/({ - (SEAL)
No&éfry Publuf

My Commission Expires:

JUDY SCHOULER
Notary Pub!uc State ai Lalge B(Y




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Christopher M. Garrett, being duly sworn, deposes and says
that he is Director — Accounting and Regulatory Reporting for Kentucky Ultilities
Company and Louisville Gas and Electric Company and an employee of LG&E and KU
Services Company, that he has personal knowledge of the matters set forth in the
responses for which he is identified as the witness, and the answers contained therein are
true and correct to the best of his information, knowledge and belief.

KALMLMA % }/}@"’

Chrlstopher(M Garrett

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this _ day of _ 2015.

_ (SEAL)

Notary ruonc

My Commission Expires:

SUSAN M. WATKING

Notery Public, Wat‘a u thergs, RY
My Commission Exgplres Mer. 16, 2017
Notary ID & «-58%72‘3;




VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON i -

The undersigned, Russel A. Hudson, being duly sworn, deposes and says that he
is Director — Financial Resource Management for Louisville Gas and Electric Company
and Kentucky Utilities Company, an employee of LG&E and KU Services Company, and
that he has personal knowledge of the matters set forth in the responses for which he is

identified as the witness, and the answers contained therein are true and correct to the

best of his information, knowledge and belief.

Kusser A, Huason

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this /! 7/4 day of Q,{Zfﬁ o 2015.
e IR

/
N o [
\\) \//QZA« "/fl\—j}éfpﬂ v "'ZL - (SEAL)
Notaty Public {/

My Commission Expires:
JUDY SCHOOULER
Notary Public, State at Large, KY

My commission expires July 11, 2048
otary ID # 512743



VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON ; -

The undersigned, David E. Huff, being duly sworn, deposes and says that he is
Director — Customer Energy Efficiency Smart Grid Strategy for Louisville Gas and
Electric Company and Kentucky Ultilities Company and an employee of LG&E and KU
Services Company, and that he has personal knowledge of the matters set forth in the

responses for which he is identified as the witness, and the answers contained therein are

true and correct to the best of his information,

Subscribed and sworn to before me, a Notary Public in and before said County

) »
and State, this /; ‘//‘f day of %Eﬁzwﬂ/f’ 2015.

wazq scfefevle)  (SEAL)
Nofary Publi¢/

My Commission Expires:

JUDY SCHOULER

Notary Public, State et Large, KY

My commission expires July 11, 2018
Notary ID # 512743




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Thomas A. Jessee, being duly sworn, deposes and says that he
is Vice President, Transmission for Kentucky Utilities Company and Louisville Gas and
Electric Company and an employee of LG&E and KU Services Company, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as
the witness, and the answers contained therein are true and correct to the best of his

information, knowledge and belief.

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this _ dayof 2015.

__(SEAL)

INulaly ruuvliv

My Commission Expires:

SUSAN B WATKING

Notary Puilic, Stele &t Large, .
My Comriiesion Biplies Mar, 10, 2017
Notary 1D & 486723




VERIFICATION

STATE OF TEXAS )
) SS:
COUNTY OF TRAVIS )

The undersigned, Adrien M. McKenzie, being duly sworn, deposes and says he
is Vice President of FINCAP, Inc., that he has personal knowledge of the matters set
forth in the responses for which he is identified as the witness, and the answers contained

therein are true and correct to the best of his information, knowledge and belief.

~ AT ™ 1 1° M 11 ~

Subscribed and sworr - ‘¢ said County

and State, this day of

(SEAL)

My Commission Expires:

7557 20, Robert Middelton Avera ¢
;@é ~ Notary Public,

" : State of Texas -
\%'E 53 ‘ég Expires:ﬁﬁ--f@ 7 ST

43




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, John P. Malloy, being duly sworn, deposes and says that he is
Vice President, Customer Services for Kentucky Utilities Company and Louisville Gas
and Electric Company and an employee of LG&E and KU Services Company, and that
he has personal knowledge of the matters set forth in the responses for which he is
identified as the witness, and the answers contained therein are true and correct to the

best of his information, knowledge and belief.

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this ‘Q@%l; day of K}/jw/zd_auu—j/ 2015.

Q e ~/,«3[f// Jeill”  (SEAL)

Noﬁry Public(/

My Commission Expires:
JUDY SCHULLEK
Eﬁ;}otary Pub!xc Sﬁate a‘& L@fge KY

Notary D #8157 .



VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON ; >
The undersigned, Paula H. Pottinger, Ph.D., being duly sworn, deposes and says
that she is Senior Vice President, Human Resources for Kentucky Utilities Company and
Louisville Gas and Electric Company and an employee of LG&E and KU Services
Company, and that she has personal knowledge of the matters set forth in the responses

for which she is identified as the witness, and the answers contained therein are true and

correct to the best of her information, knowledge and belief.

Subscribed and sworn to Gefore me, a Notary Public in and before said County

‘)
and State, this (Ql’/fé day of

Ly ity 2015.
7 7

QH/MML/M@ _ (SEAL)

Notar’y Public {/

My Commission Expires:

JUDY SCHOULER
Notary Pubhe State at Large %(Y




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Eric Slavinsky, being duly sworn, deposes and says that he is
Chief Information Officer for Kentucky Ultilities Company and Louisville Gas and
Electric Company and an employee of LG&E and KU Services Company, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as
the witness, and the answers contained therein are true and T " his

information, knowledge and belief.

E_ ..

TTTTTW

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this // 7(%/; day of 9,4/2??/(;{{?—?/7' 2015.
{ {/l

)
s / y ./ s
Qz il .":‘C,Z//Y/«;/?'Z'ﬁiu/ (SEAL)

/ﬁ o
No{t?&y Public¢/ /

My Commission Expires:
JUDY SCHOULEK
Motary Public, State at Large, Ky
_hdy commission expires July 11, 2018
Notary D # 512743




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, David S. Sinelair, being duly sworn, deposes and says that he
is Vice President, Energy Supply and Analysis for Kentucky Utilities Company and
Louisville Gas and Electric Company and an employee of LG&E and KU Services
Company, and that he has personal knowledge of the matters set forth in the responses for
which he is identified as the witness, and the answers contained therein are true and

correct to the best of his information, knowledge and belief.

\] o, \ / Jxm//{/;\

David S Sinclair

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this / [//V//? day of (\7/%3//1/&// 2015.
/ /
)
<\]—Zé/f &'f}“/f‘w[@/ g m“l//iv/ (SEAL)
N’ét/ary Publié

My Commission Expires:

JUDY bbn@an

My commlssm expwe% Juﬁy‘ﬁl K 20‘38
Notary 1D # 512743



VERIFICATION

COMMONWEALTH OF PENNSYLVANIA )
) SS:
COUNTY OF CUMBERLAND )

The undersigned, John J. Spanos, being duly sworn, deposes and says that he is the
Senior Vice President for Gannett Fleming Valuation and Rate Consultants, LL.C, that he has
personal knowledge of the matters set forth in the responses for which he is identified as the
witness, and the answers contained therein are true and correct to the best of his information,

knowledge and belief.

JOI

Subscribed and sworn to before me, a Notary Public in and before said County and

Commonwealth, this day of
(SEAL)

fec : COMMONWEALTH OF PENNGSYLVANIA
My Commission Expires: _ oorie) Sed ‘
Cheryl Ann Rutter, Notary Public
East Pennsboro Twp., Cumberfand County
My Commission Expires ’fib.; 20, 2015 |
MEMBER, PENNGYLVANIA ASSOUIATION OF HOTATIES




VERIFICATION

COMMONWEALTH OF KENTUCKY )
) SS:
COUNTY OF JEFFERSON )

The undersigned, Victor A. Staffieri, being duly sworn, deposes and says that he
is Chief Executive Officer of Kentucky Utilities Company and Louisville Gas and
Electric Company and an employee of LG&E and KU Services Company, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as

the witness, and the answers contained therein are true and correct to the best of his

VictWﬁeri

Subscribed and sworn to before me, a Notary Public in and before said County

information, knowledge and belief.

and State, this day of _ 2015.

_ (SEAL)

My Commission Expires:



VERIFICATION

COMMONWEALTH OF KENTUCKY )

COUNTY OF JEFFERSON

) SS:
)

The undersigned, Edwin R. Staton, being duly sworn, deposes and says that he is

Vice President, State Regulation and Rates,

for Kentucky Utilities Company and

Louisville Gas and Electric Company and an employee of LG&E and KU Services

Company, and that he has personal knowledge of the matters set forth in the responses for

which he is identified as the witness, and the answers contained therein are true and

correct to the best of his information, knowledge and belief.

= o T

EdwinR. Staton

Subscribed and sworn to before me, a Notary Public in and before said County

and State, this day of _

My Commission Expires:

My @@mwwwa Qm@ﬁw 18, 2047
Notary 1D 485728

Notary Public

2015.

_ (SEAL)



VERIFICATION
COMMONWEALTH OF KENTUCKY )
COUNTY OF JEFFERSON g o
The undersigned, Paul Gregory Thomas, being duly sworn, deposes and says
that he is Vice President, Electric Distribution, for Kentucky Ultilities Company and
Louisville Gas and Electric Company and an employee of LG&E and KU Services
Company, and that he has personal knowledge of the matters set forth in the responses for

which he is identified as the witness, and the answers contained therein are true and

correct to the best of his information, knowledge and belief.

Subscribed and sworn to before me, a Notary Public in and before said County

N

and State, this ‘Q(ﬁrﬂ’ft day of :}}‘/Ew/{&mﬂ - 2015.

L

)
Ji
!

. . / , i
&\ﬁ %C,‘L).,](.;\;L{Vrlfé’v' (SEAL)

Noaty Public |

My Commission Expires:

JUDY SCHOOLER
Notary Public, State at Large, KY
R ‘i.‘:l'fﬁ."i'i -, '*"AZ !“il» !E '> A

‘&Y, 3 ) 4
ZH0 IO e LRI

Notary I # 549743



VERIFICATION

COMMONWEALTH OF KENTUCKY )
} 8§
COUNTY OF JEFFERSON )

The undersigned, Paul W. Thompson, being duly sworn, deposes and says that
he is Chief Operating Officer for Kentucky Utilities Company and Louisville Gas and
Electric Company and an employee of LG& ™ and KU Services Compary, and that he has
personal knowledge of the matters set forth in the responses for which he is identified as
the witness, and the answers contained therein are true and correct to the best of his

information, knowledge and belief.

Gl

Paul W, Thor(pson

Subscribed and sworn to before me, a Notary Public in and before said County

o 2w
and State, this (;] é/[: day of k\_.}fﬁi-n{(’.r‘.ﬂ»’bi.;! 2015.

L

qﬂiﬁ { et / Lovtlo (SEAL)

Notafy Pubh

My Commission Expires:

JUDY SCHOOLER
Notary Pub&a@ Siai@ at nge K‘i’

N@iamw*swm |



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 1
Responding Witness: Robert M. Conroy

Refer to Tab 5 of the application, P.S.C. No. 16, Second Revision of Original
Sheet No. 35.2, Lighting Service, and proposed P.S.C. No. 17, Original Sheet No.
36.2, Restricted Lighting Service. Confirm that KU's proposal to remove the
Granville accessories from its tariff means that the accessories are not used for
lighting service to the city of London.

KU proposes to remove the Granville accessories from its tariff because they are
not used in its service to the City of London, which will be the only customer
leasing Granville poles and fixtures.



A-2.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 2

Responding Witness: David S. Sinclair / Robert M. Conroy

Refer to Tab 5 of the application, proposed P.S.C. No. 17, Original Sheet No. 50,
Curtailable Service Rider 10 ("CSR10"), and P.S.C. No. 17, Original Sheet No.
51, Curtailable Service Rider 30 ("CSR30").

a.

Explain the reason for the decrease from 375 hours to 100 hours in the number
of hours the curtailment cannot exceed.

Confirm that the text changes to the current tariffs would prohibit the purchase
of buy-through power during a curtailment.
State the number of customers KU has on CSR10 and CSR30.

State whether KU has discussed the proposed changes with its CSR10 and
CRS30 customers. If yes, provide the customers’ responses.

The Company’s CSR riders currently have 100 hours of physical curtailment
and 275 hours of buy-through curtailment for a total of 375 hours. As
discussed in the testimony of Mr. Sinclair, the Company is proposing to
eliminate the buy-through provisions and remain with only physical
curtailment. See the response to Question No. 24.

Yes. The Company is proposing physical curtailment only.

KU currently has 1 customer on CSR10 and 4 on CSR30.

No.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 3
Responding Witness: David S. Sinclair / Robert M. Conroy

Refer to Tab 5 of the application, proposed P.S.C. No. 17, Original Sheet No.
50.2, CSR10, and P.S.C. No. 17, Original Sheet No. 51.2, CSR30. Explain the
reason for the deletion of the following text in the Terms and Conditions section:
"Upon request by the Customer, the Company will provide, once per month, to
the Customer an explanation of the reasons for any request for curtailment.”

Because the Company has proposed for requests for curtailment to be at the sole
discretion of the Company, the referenced sentence is no longer necessary.
However, the Company’s major account representatives maintain ongoing
communications with the customers.



A-4.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 4
Responding Witness: Robert M. Conroy

Refer to Tab 5 of the application, proposed P.S.C. No. 17, Original Sheet No. 100,
Terms and Conditions, Residential Rate Specific Terms and Conditions. Provide
the reasons the text changes on this page are necessary and the effect the changes
will have on current customers.

The proposed text changes reflected in KU tariff, P.S.C. No. 17, Original Sheet
No. 100, Terms and Conditions, Residential Rate Specific Terms and Conditions
are made to clarify the application of KU’s Residential Service, P.S.C. No. 10,
Original Sheet No. 5 and simplify its administration. The changes are not
intended to have an adverse effect on any current or future customers and actually
may be to the customers’ benefit.

As an example, the existing tariff’s definition of a residential unit used by
multiple families is based on the number of kitchens in the structure. KU has no
practical method of tracking the number of kitchens in a structure. By eliminating
the “kitchen parameter,” instances of multiple families living in a single
residential structure will be billed as would a single family thus eliminating
application of an additional Basic Service Charge.

Similarly, KU has no practical method to track “boarders.” So the provision for
counting rooms was eliminated.



A-5.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 5
Responding Witness: Robert M. Conroy
Refer to Tab 5 of the application, proposed P.S.C. No. 17, Original Sheet Nos.
104 and 104.1, Terms and Conditions, Bill Format. Identify and explain the text

changes made to the bill format.

The changes to Sheet No. 104 are:

The Telephone Payment fee has been reduced from $2.95 to $2.25.
The reference to “Franchise Fee-Lexington” has been removed.

The section “Pay This Amount After Due Date” has been changed to “Amount
Due After Due Date.”

The changes to Sheet No. 104.1 are:

The “Environmental Surcharge” information has been removed from the Billing
Information section.

The last sentence of the first paragraph under the Important Information section
has been modified to read: “Visit our website at www.lge-ku.com/savingenergy
for energy-saving tips....”

The option “I would like to enroll in Demand Conservation” has been removed.
This option was removed from the bill in August 2013 in order to encourage
customers to utilize the Company’s website to request participation in demand
side management programs.



A-6.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 6
Responding Witness: Robert M. Conroy

Refer to Tab 5 of the application, proposed P.S.C. No. 17, Original Sheet No.
106.2, Section G., Mobile Home Line Extensions. Explain the reason for the
deletion of text relating to an August 9, 1991 Order in Case No. 91-213."

In its effort to further harmonize the KU and LG&E tariffs, said reference to Case
No. 91-213 was removed for both LG&E and KU.

The reason is two-fold: The Case was specific to KU and the companies’ existing
language satisfies the Order.

The Commission’s Order in 91-213 gave permission to KU to no longer charge
$50 to mobile home customers whose line extensions were between 150 and 300
feet. Both KU and LG&E tariffs (Sheet No. 106.2 Section G) continue to state
that the Companies shall provide, at no cost, a line extension of up to 300’ to
customer requesting permanent service to a mobile home.

Furthermore, two Orders from the 1990s clarified permanent mobile home
foundations. LG&E and KU believe referencing as Commission Orders
accurately defines both issues.

! case No. 1991-00213, In the Matter of Application of Kentucky Utilities Company for a Deviation
from Commission Regulation 807 KAR 5:041, Section 12(2), Regarding Distribution Line Extensions to
Mobile Homes (Ky. PSC Aug. 9, 1991).



A-T7.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 7
Responding Witness: Victor A. Staffieri
Refer to page 11, lines 17-21, of the Testimony of Victor A. Staffieri ("Staffieri
Testimony" ). Provide all articles, press releases, etc., regarding the Business First
newspaper's "Partners in Philanthropy Award" KU received in 2014.
See the attachment for the external articles and press releases regarding the

Business First “Partners in Philanthropy” Award that LG&E and KU Energy
received in 2014.



Attachment to Response to PSC-2 Question No. 7
Page 1 of 4
Staffieri
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Staffieri
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 8
Responding Witness: Victor A. Staffieri
Q-8. Referto page 12, lines 1-5, of the Staffieri Testimony.

a. Provide the amounts awarded by the LG&E and KU Foundation
("Foundation™) in each of the calendar years 2011, 2012, and 2013.

b. For the shareholder contributions that are in addition to those made by the
Foundation, provide a list of the organizations to which KU contributed in
each of the calendar years 2011, 2012, and 2013.

A-8. a. The LG&E and KU Foundation made the following charitable contributions
for the calendar years 2011, 2012 and 2013:

2011 $678,550
2012 $761,537
2013 $839,948

b. See attached.



Organization
Campbellsville University
Bernheim Arboretum & Research Forest
Yew Dell Botanical Gardens
Kentucky Womens Forum
Kentucky Chamber Foundation
Kentucky Domestic Violence Association
Kentucky State University
Henderson Music Preservation Society, Inc.
African American Forum
Arboretum
Arboretum
Black Church Coalition of the Bluegrass
Blue Grass Community Foundation

Carnegie Center for Literacy and Learning (The)

Friends of McConnell Springs

God's Pantry Food Bank

Junior Achievement of the Bluegrass Inc.
Kentucky Chapter of NOBLE
Kentucky Cystic Fibrosis Services
Lexington Philharmonic

Lexington Public Library Foundation
Lexington Sister Cities Commission
Lexington Tree Foundation

Nature Conservancy (The)

Prichard Committee for Academic Excellence
Progeria Research Foundation
REACH, Inc.

University of Kentucky

Women Leading Kentucky

YMCA of Central Kentucky

Livermore Lions Club

Masonic Homes of Kentucky, Inc.
Taylorsville Main Street Program
Hardin County Veterans Memorial, Inc.
Winchester, City of

March of Dimes

Kentucky Emergency Service Conference
Kentucky Bourbon Festival

Meade County Fair

Kentucky Chamber

Kentucky Dept of Military Affairs

Attachment to Response to PSC-2 Question No. 8(b)

KU 2011

Contributions
$ 10,000.00
5,000.00
2,500.00
742.00
8,000.00
2,000.00
25,000.00
8,500.00
7,500.00
5,000.00
20,000.00
5,000.00
5,000.00
1,000.00
3,000.00
5,000.00
5,000.00
5,000.00
100.00
3,000.00
1,000.00
1,500.00
2,500.00
3,500.00
2,500.00
300.00
1,100.00
1,000.00
2,000.00
3,000.00
500.00
5,000.00
5,000.00
1,000.00
2,500.00
2,500.00
4,000.00
6,000.00
5,000.00
2,500.00
6,500.00
500.00

Page 1 of 26
Staffieri



Attachment to Response to PSC-2 Question No. 8(b)

Organization
Kentucky Society of Professional Engineers
Bluegrass State Games
Commerce Lexington
Commerce Lexington
Commerce Lexington
Commonwealth Fund for KET, Inc.
Commonwealth Fund for KET, Inc.
Downtown Lexington Corp
Downtown Lexington Corp
Forrest Keeling Nursery
Forrest Keeling Nursery
Kentucky High School Athletic Assoc
Lexington Herald Leader - Partners in Education
Lexington History Museum
Lexington Strides Ahead
University of Kentucky
King's Daughters Health Foundation
ACAA
Harlan County High School
Poke Sallet Festival
Lee County Medical Group
ALS Association
Bedford Bash 2011
Bedford Elementary PTA
Cooperative Extension Service - Trimble County
Crossroads Church
Family Resource & Youth Services Ctr
Trimble County AAU
Trimble County Apple Festival
Trimble County Fair Board
Trimble County High School Cross Country Team
Trimble County High School Football
Trimble County High School Girls Golf
Trimble County High School Project Prom 2012
Trimble County Middle School Beta Club
Trimble County Schools Community Education Program
Trimble County Senior Citizens
Trimble County Youth Softball League
Friends of Clarks River NWR
Broadhead, City of
Madison Southern High School
Butler Community Volunteer Fire Department

KU 2011

Contributions
12,000.00
700.00
1,500.00
2,500.00
8,500.00
5,000.00
1,000.00
15,000.00
392.33
1,700.97
35,000.00
63,000.00
2,000.00
45,000.00
500.00
5,000.00
800.00
2,500.00
40.00
1,000.00
500.00
150.00
40.00
500.00
150.00
150.00
250.00
150.00
2,500.00
2,999.99
500.00
1,000.00
100.00
500.00
735.00
500.00
500.00
400.00
1,000.00
12,500.00
100.00
100.00
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Organization
McLean County High School
McLean County High School
Kentucky State Police Prof Assn
Kentucky State Police Prof Assn
Campbellsville Taylor Co.
Campbellsville University
Campbellsville University Athletic Booster Club
Central Kentucky Arts Series
National Child Safety Council
Taylor County Fair Association
Taylor County Junior Miss
UK Cooperative Extension Service

WCKQ-FM - Commonwealth Broadcasting Corp

Carlisle Rotary Club

Nicholas County High School

Central City Music Fest

Muhlenberg County Arts Advisory Council

Distilled Spirits Foundation - Bardstown Chapter

Falcon Booster Club

Hickman County Civil War Days

Adair County High School

St. Camillus Academy

Crab Orchard Elementary School
Cumberland Tourist Commission

Tri-City Annual Christmas Parade

Tri-City Empty Stocking Fund

Harrison County High School Baseball
Hospice of the Bluegrass

Arts Commission of Danville/Boyle County
Community Arts Center

Danville-Boyle County Chamber of Commerce
Danville-Boyle County Chamber of Commerce
Heart of Kentucky United Way

Heart of Kentucky United Way

Heritage Hospice

Kentucky State BBQ Festival

Project Graduation, BCHS

DAPS

Dawson Springs Schools

Dewitt Elementary School

Lyon County Fiscal Court

Lyon County High School

Attachment to Response to PSC-2 Question No. 8(b)
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KU 2011
Contributions

100.00
50.00
150.00
250.00
100.00
300.00
100.00
75.00
144.00
125.00
50.00
100.00
150.00
15.00
160.00
1,000.00
250.00
700.00
100.00
500.00
50.00
250.00
200.00
1,000.00
300.00
500.00
300.00
250.00
2,000.00
1,000.00
350.00
100.00
100.00
125.00
50.00
1,000.00
50.00
500.00
50.00
200.00
1,000.00
50.00



Organization
Lyon County Schools
Core Committee, Inc. (Ft. Knox)
Dance Centre of Elizabethtown
Elizabethtown Christian Academy
Elizabethtown Lions Club
Elizabethtown-Harden Co Heritage Council
Hardin Co Educational & Community TV
Hardin Co. Repair Affair
Helping Hand of the Heartland
John Hardin High School
Lincoln Trail HBA
News Enterprise, The
Flat Lick Elementary School
American Red Cross
American Red Cross
Blue Grass Community Action Program
Community Action Kentucky
Frankfort, City of
Governor's Emergency Management Workshop
Home Building Association of KY
Kentucky Association of Economic Development
Kentucky Association of Economic Development
Kentucky Association of Manufacturers
Kentucky Association of Manufacturers
Kentucky Chamber of Commerce
Kentucky Chamber of Commerce
Kentucky Chamber of Commerce
Kentucky Chamber of Commerce
Kentucky Labor Management Conference
Kentucky Retail Federation
Kentucky YMCA Youth Association
KSHN (Governor's Safety & Health Conf)
Leadership Kentucky
Leadership Kentucky
NCSL Bluegrass Social
Southeast Partners in Flight
Special Olympics Kentucky
Agency Entertainment, Inc.
Amen House/Chamber of Commerce
Georgetown Chamber of Commerce
Georgetown Fire & Rescue
Georgetown-Scott Co Community Connection

Attachment to Response to PSC-2 Question No. 8(b)

KU 2011

Contributions
50.00
2,500.00
250.00
25.00
15.00
100.00
250.00
100.00
100.00
50.00
500.00
891.00
200.00
100.00
200.00
100.00
15,726.00
500.00
5,000.00
3,500.00
7,500.00
10,000.00
5,000.00
20,000.00
2,500.00
1,300.00
2,500.00
5,100.00
500.00
325.00
100.00
10,000.00
3,500.00
2,000.00
350.00
1,000.00
100.00
500.00
250.00
250.00
350.00
50.00
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Organization

Scott County 4-H Council

Scott County Schools Intervention Program

Green Co. High School

Green County Fair & Horse Show
Green County High School

Green County High School

Junior Achievement - Muhlenberg District

Muhlenburg County Fair Board
National Fire Safety Council
Harlan Boys & Girls Club

Harlan County Community Action Agency

Harlan County Shrine Horse Show

E. W. Brown C.A.R.E. Club, Inc.
Herrington Lake Conservation League
Mercer County Fair & Horse Show
Mercer County Senior High
Wilderness Trace Family YMCA
LaRue Co. Basketball Program

LaRue County Chamber of Commerce
LaRue County Project Graduation
Lincoln Days Celebration

Minority Economic Development Initiative of Western Kentucky

American Cave Conservation Association
Horse Cave Heritage Festival

Mountain Mushroom Festival
Jamestown Lakefest

Garrard Co. High School

Anderson County Chamber of Commerce
Anderson County Little League

Marion County Country Ham Days 2011
Marion County High School

Marion County Little League

National Fire Safety Council

Old Fashion Days Committee

ALEC - Keeneland Association
American Red Cross

Big Brothers Big Sisters

Bluegrass Military Affairs Coalition
Bluegrass Tomorrow

Bracktown Academy Learning Center
Center for Women, Children & Families
Citizen Police Academy Alumni Assoc

Attachment to Response to PSC-2 Question No. 8(b)

KU 2011

Contributions
82.00
200.00
500.00
50.00
50.00
500.00
250.00
3,500.00
175.00
200.00
200.00
60.00
260.00
25,000.00
50.00
250.00
500.00
100.00
100.00
100.00
65.00
250.00
100.00
2,500.00
200.00
100.00
50.00
500.00
7,500.00
500.00
75.00
500.00
175.00
50.00
350.00
500.00
100.00
250.00
5,000.00
100.00
500.00
500.00
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Attachment to Response to PSC-2 Question No. 8(b)

Organization
Commerce Lexington
Commerce Lexington
Commerce Lexington
Commerce Lexington
Commerce Lexington
Community Action Council for Lexington-Fayette, Bourbon, Harrison &
Nicholas Counties Inc.
Downtown Lexington Corporation Foundation
Downtown Lexington Corporation Foundation
Fraternal Order of Police
Girl Scouts of Kentucky's Wilderness Road Council
Girl Scouts of Kentucky's Wilderness Road Council
Henry Clay Memorial Foundation
Jenni Casper 2nd Annual Memorial Golfapalooza
Junior Achievement of the Bluegrass
Junior Achievement of the Bluegrass
Kentucky Ballet Theatre
Kentucky Education Television (KET)
Kentucky Nonprofit Network
Kentucky World Trade Center
Leadership Central Kentucky
LexArts Inc.
Lexington Coal Exchange
Living Arts & Science Center
Main Event, The
North Cal Ripken Baseball League
Progeria Research Foundation
Progeria Research Foundation
Salvation Army
Tri Delta-Beta Zeta Chapter
Triangle Foundation
Triangle Foundation
Triangle Foundation
United Way of the Bluegrass
United Way of the Bluegrass
University of Kentucky - K Fund
Urban League of Lexington-Fayette
William Wells Brown Elementary School PTA
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund

KU 2011
Contributions
245.00
1,000.00
3,500.00
7,500.00
1,000.00

10,000.00
25,000.00
1,000.00
600.00
500.00
3,000.00
1,500.00
700.00
1,000.00
250.00
10,000.00
740.00
5,000.00
350.00
2,500.00
7,500.00
250.00
7,200.00
200.00
500.00
150.00
250.00
20,000.00
100.00
2,500.00
2,500.00
30,000.00
3,000.00
3,000.00
14,802.00
30,000.00
100.00
5,154.64
5,877.90
4,949.71
2,962.22
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Organization
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
Young Marines
London-Laurel County Chamber of Commerce
London-Laurel County Rescue Squad
FEAT of Louisville
Habitat For Humanity
Hopkins County 4H
Hopkins County Central High School JROTC
Hopkins County YMCA
Crittenden County
Marion Crittenden County Park Board
Limestone FOP Associate Lodge
Mason County Relay for Life
Mason County RSVP
Maysville - Mason County Chamber of Commerce
Maysville Lions Club
Catholic Charities Ball 2011
Cumberland Mountain Fall Festival
Middlesboro High School
Middlesboro High School
Middlesboro Intermediate School
Middlesboro Lion's Club
ROHO Charitable Trust
Milton Elementary School
Milton Elementary School
Relay for Life of Trimble County
Trimble County Youth Baseball League
University of Wisconsin - Milwaukee Foundation
Towan County Extension Council
Union County Bicentennial Horse Show
Robertson County Womens' Club
Queen Street Christian Fellowship
Rockcastle Unite Coalition
Munfordville Sports Complex
Kentucky Gas Association

Attachment to Response to PSC-2 Question No. 8(b)

KU 2011

Contributions
3,361.29
2,942.69
2,538.44
2,526.34
2,651.98
6,338.04
3,959.38
65,061.03
100.00
150.00
50.00
2,500.00
300.00
38.00
35.00
500.00
50.00
2,500.00
100.00
100.00
100.00
339.00
100.00
1,000.00
1,000.00
200.00
200.00
250.00
200.00
100.00
2,640.00
150.00
200.00
250.00
10,000.00
100.00
200.00
100.00
100.00
100.00
1,000.00
250.00
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Attachment to Response to PSC-2 Question No. 8(b)

Organization
Kentucky Gas Association
Rolling Fork Iron Horse Festival
East Jessamine High School
Jessamine Chamber of Commerce
IAMC
North Middletown Charity Horse Show
American Cancer Society
Owen County Chamber of Commerce
Owen County High School
Bourbon County High School
Cedar, Inc.
Bell County High School
Bell County High School
Pineville High School
Harlan County Christian School
Harlan County Christian School
North Hardin High School
North Hardin Hope & Helping Hand
B. Michael Caudill Middle School
Laura's School of Dance
Madison Central High School
Model Laboratory High School
Richmond Girls Softball
Richmond Little League
Virginia Chamber of Commerce
Richmond Parks & Recreation
Lady Laker Softball
Webster County Cattleman's Assoc.
Shepherdsville & Bullit County Tourist & Convention Commission
Livingston Central
American Cancer Society
American Red Cross - Lake Cumberland Area Chapter
Bethany House Abuse Shelter
Commonwealth Journal
Green River Bluegrass Festival
Jammin on the square in Downtown Greensburg
Master Musicians Festival
Northern Elementary
Pulaski County High School Girls Soccer
Southwestern High School
WC High School
Clinch River Festival

KU 2011
Contributions

1,000.00
50.00
500.00
200.00
5,000.00
165.00
300.00
500.00
100.00
100.00
225.00
200.00
200.00
200.00
50.00
225.00
100.00
300.00
250.00
50.00
100.00
100.00
275.00
410.00
450.00
350.00
100.00
250.00
500.00
50.00
2,000.00
500.00
1,000.00
225.00
200.00
100.00
1,000.00
50.00
50.00
100.00
75.00
500.00
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Organization
Lincoln County Middle School Football Boosters
Spencer County Elementary PTA
Woodford County Football
Woodford County Repair Affair
Gallatin County Public Library
Buffalo Trace Balloon Race
John Saylor Arborist
Lexington Reforest the Bluegrass
Daniel Boone Pioneer Festival
Ice Pack Car Club
Kentucky Poultry Federation
Kiwanis Club of Winchester
American Cancer Society
Kentucky Science and Engineering Fair

Attachment to Response to PSC-2 Question No. 8(b)

KU 2011 Contributions $

KU 2011

Contributions
100.00
1,000.00
75.00
100.00
2,000.00
500.00
500.00
500.00
500.00
300.00
300.00
100.00
500.00
2,500.00
941,205.95
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Attachment to Response to PSC-2 Question No. 8(b)
Page 10 of 26

KU 2012
Organization Contributions
Campbellsville University $ 10,000.00
Campbellsville University 5,000.00
Danville-Boyle County Parks & Rec 5,000.00
Kentucky Chamber Foundation 9,000.00
Kentucky Domestic Violence Assoc. 1,000.00
Kentucky Safety and Health Network 100.00
African American Forum 7,500.00
African American Forum 2,500.00
Arboretum, The 10,500.00
Bluegrass Domestic Violence Program 4,040.00
Bluegrass Military Affairs Coalition, Inc. 350.00
Carnegie Center for Literacy and Learning 1,000.00
Junior Achievement of the Bluegrass 5,000.00
Kentucky Cystic Fibrosis Services 100.00
Lexington Public Library Foundation 1,000.00
Lexington Sister Cities Commission 1,000.00
Lyric Theatre 5,000.00
Prichard Committee for Academic Excellence 2,500.00
Prichard Committee for Academic Excellence 2,500.00
Progeria Research Foundation - KY Chapter 300.00
REACH Inc. 1,100.00
Women Leading Kentucky 2,000.00
YMCA of Central Kentucky 3,000.00
Livermore Lions Club 500.00
Trinity Lutheran Church BSA Troop 221 100.00
Milton Fire and Rescue 100.00
Dubois Community Center 100.00
Mt. Sterling/Montgomery County Parks & Recreation Commission 5,000.00
Sunrise Children's Services 1,000.00
Richmond Little League Baseball 100.00
Shamrock Greyhound Placement 100.00
Wilmore Community Development Board 750.00
Kentucky Bourbon Festival 6,000.00
MAC Matters Gala Rocks 4,500.00
Meade County Fair, Inc. 5,000.00
Greater Louisville Inc. 3,500.00
Gardenscapes Garden Center & Landscaping 2,500.00
Arboretum, The 10,500.00
Bluegrass Sports Commission 900.00
Bluegrass State Games 12,000.00
Commerce Lexington 1,500.00
Commerce Lexington 2,500.00
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Attachment to Response to PSC-2 Question No. 8(b)
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Organization
Kentucky Education Television (KET)
KET Summer Celebration
Lexington Herald-Leader Newspaper in Education
Kentucky Emergency Services Conference
King's Daughters Health Foundation
ALS Association
Bedford Bash 2012
Cooperative Extension Service - Trimble County
Jerry Stark Memorial Scholarship Fund
Teen Leadership Trimble
Trimble County Emergency Search Unit
Trimble County Senior Citizens
Trimble County Fiscal Court
Trimble County High School
Trimble County High School
Trimble County Middle School
Trimble County Middle School
Trimble County Park
Trimble County Public Library
Trimble County Youth League Football
Trimble County Youth Tackle Football
Friends of Clarks River NWR
Madison Southern Project Graduation
Brandenburg, City of
National Multiple Sclerosis Society
Bracken County High School Softball Team
Bracken County News
Bracken County News
North Pendleton Fire Department
Campbellsville High School
Campbellsville-Taylor County Chamber of Commerce
Central Kentucky News-Journal
Taylor County Fair Association
Taylor County Junior Miss
Carroll County Chamber of Commerce
Carroll Co. Youth Services Center
Carroll County High School
Carroll County Middle School
Carrollton Fire Department
Carrollton Main Street Program
Central Hardin High School
Central City Music Fest

KU 2012

Contributions
1,250.00
2,500.00
63,000.00
3,500.00
500.00
100.00
40.00
150.00
200.00
2,000.00
100.00
500.00
4,835.00
250.00
2,500.00
1,000.00
2,500.00
2,500.00
500.00
200.00
2,500.00
1,000.00
100.00
2,000.00
250.00
175.00
50.00
80.00
500.00
100.00
100.00
100.00
125.00
50.00
200.00
100.00
200.00
50.00
200.00
200.00
100.00
1,000.00

Staffieri



Attachment to Response to PSC-2 Question No. 8(b)
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Organization
Hickman County Civil War Days
Southern KY Chamber of Commerce
Oldham County High School
Tri-City Empty Stocking Fund
Harrison County High School Baseball
American Red Cross, Central Kentucky Chapter
Arts Commission of Danville/Boyle County
Boyle County High School
Centre College
Centre College
Danville Chamber of Commerce
Danville Chamber of Commerce
Danville High School
Heart of Kentucky United Way
Heart of Kentucky United Way
Dawson Area Personal Services
Dewitt Elementary School
Owen County Power Pack Program
Eddyville, City of
Lyon County Schools
Lyon County Schools
Albert C. Colvin Memorial Golf Outing
American Red Cross
Elizabethtown High School
Elizabethtown, City of
Elizabethtown-Hardin Co. Heritage Council
Feeding America, Kentucky's Heartland
Fort Knox Core Committee
Hardin County Habitat for Humanity Golf Scramble
Hardin County Veterans Memorial Inc.
John Hardin High School
Let's Spruce Up
Lincoln Trail HBA
News Enterprise, The
News Enterprise, The
WQXE
Community Action Kentucky
Community Action Kentucky
Community Action Kentucky

Frankfort Area Chamber of Commerce Farm City Banquet

Kentucky Association of Economic Dev
Kentucky Association of Economic Dev

KU 2012

Contributions
500.00
1,250.00
100.00
500.00
300.00
250.00
2,000.00
100.00
500.00
100,000.00
200.00
350.00
100.00
100.00
125.00
500.00
200.00
120.00
500.00
100.00
50.00
200.00
100.00
100.00
3,000.00
200.00
500.00
2,500.00
100.00
500.00
100.00
250.00
500.00
844.00
197.00
800.00
19,385.00
3,767.00
7,450.00
125.00
7,500.00
3,000.00
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Attachment to Response to PSC-2 Question No. 8(b)
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Organization
Kentucky Association of Manufacturers
Kentucky State Treasurer - 2012 GEMW Exhibitor Registration
Kentucky State Treasurer - 2012 GEMW Reception Sponsorship
Kentucky State Treasurer/Boone National Guard Center
KentuckyUnited
Leadership Kentucky Foundation
NCSL Bluegrass Social (National Conference of State Legislators
Reforest Frankfort
SLC - Kentucky Night Reception (Kentucky Retail Federation)
Kentucky Arborist Association
American Red Cross
AUSA 2012 Golf Scramble
American Cancer Society
American Cancer Society
Georgetown - Scott County Chamber of Commerce
Georgetown - Scott County Chamber of Commerce
Georgetown - Scott County Super Sharks Swim Team
Scott County 4-H Council
Scott County High School
Scott County High School
Western Elementary School
Green County Cattlemen's Assoc
Green County High School
Greensburg/Green County Chamber of Commerce
Ephraim Brank Monument Committee
Muhlenberg County Mustangs Sports
National Fire Safety Council
Harlan County Shriner's Horse Show
Herrington Lake Conservation League
Herrington Lites
Mercer County Fair & Horse Show
Wilderness Trace Family YMCA
Northwest Kentucky Forward Inc.
Volunteer and Information Center
LaRue County Chamber of Commerce
LaRue County High School Tennis Boosters
Lincoln Days Celebration
Friends of the American Cave Museum
Horse Cave Heritage Festival
Irvine-Ravenna Kiwanis Club
Mountain Mushroom Festival
Ballard Memorial High School

KU 2012

Contributions
1,000.00
6,500.00
5,000.00
5,000.00
5,000.00
2,500.00
350.00
500.00
200.00
750.00
500.00
250.00
100.00
500.00
250.00
96.00
250.00
165.00
500.00
500.00
100.00
500.00
100.00
50.00
2,500.00
250.00
175.00
60.00
250,000.00
500.00
175.00
500.00
1,000.00
500.00
100.00
250.00
200.00
100.00
2,500.00
250.00
200.00
50.00
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Organization
Lake Barkley Chamber of Commerce
Lake Barkley Chamber of Commerce
American County Little League
Anderson County Chamber of Commerce
Lawrenceburg Fair and Horse Show
Marion County Chamber of Commerce
Marion County Chamber of Commerce
National Fire Safety Council
Old Fashion Days Committee
Alpha Beat Lambda Chapter Education Foundation
Alpha Phi Alpha Fraternity, Inc.
American Red Cross
Blue Grass Community Foundation
Blue Grass Community Foundation
Bluegrass Boy Scout Shoot 2012
Bluegrass PRIDE, Inc.
Bluegrass Tomorrow
Bluegrass Tomorrow
Central Kentucky Youth Orchestras
Citizen Police Academy Alumni Association
Commerce Lexington
Commerce Lexington
Commerce Lexington
Commerce Lexington
Commerce Lexington

Attachment to Response to PSC-2 Question No. 8(b)
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KU 2012
Contributions

100.00
100.00
7,500.00
1,000.00
125.00
1,000.00
500.00
175.00
100.00
1,000.00
1,000.00
500.00
1,000.00
1,000.00
294.99
1,830.53
500.00
5,000.00
150.00
500.00
1,000.00
7,500.00
1,000.00
1,000.00
40.00

Community Action Council for Lexington-Fayette, Bourbon, Harrison and

Nicholas Counties, Inc.

500.00

Community Action Council for Lexington-Fayette, Bourbon, Harrison and

Nicholas Counties, Inc.

10,000.00

Community Action Council for Lexington-Fayette, Bourbon, Harrison and

Nicholas Counties, Inc.

Cystic Fibrosis Services

Dan Attack Booster Club

Delta Jeta Sorority

Downtown Lexington Corporation
Downtown Lexington Corporation
Fraternal Order of Police

Get Healthy Kentucky

Girl Scouts of Kentucky's Wilderness Road
Hope Center

Junior Achievement of the Bluegrass
Junior League of Lexington

2,514.03
300.00
100.00

20.00

1,000.00

1,000.00
600.00

2,500.00

2,625.00

1,000.00

1,000.00

1,000.00

Staffieri



Organization

Kentucky Ballet Theatre

Kentucky Education Television (KET)

Kentucky Horse Park Foundation
Kentucky Institute for Economic Dev
Kidney Health Alliance of Kentucky
Leadership Central Kentucky
Lexarts

Lexington Arts and Science Center
Lexington Coal Exchange
Lexington F.C. - 02LFC Boys Blue
Lexington Forum

Lexington Strides Ahead

Living Arts & Science Center
Living Arts & Science Center
Nest, The

North Lexington Family YMCA
Progeria Research Foundation
REACH, INC.

Ronald McDonald House

South Lexington Youth Baseball
Southeastern Baseball

Susan G. Komen for the Cure
Transylvania University

Triangle Foundation, The

United Way of the Bluegrass
University of Kentucky

University of Kentucky

University of Kentucky Athletics
University of Kentucky Athletics
Urban League of Lexington
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund

Attachment to Response to PSC-2 Question No. 8(b)
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KU 2012
Contributions

10,000.00
1,250.00
5,000.00
500.00
150.00
2,500.00
7,500.00
7,200.00
250.00
1,000.00
350.00
45,000.00
240.00
500.00
1,500.00
100.00
300.00
2,000.00
250.00
1,000.00
1,000.00
950.00
550.00
5,000.00
3,000.00
1,000.00
1,200.00
400.00
18,600.00
30,000.00
6,421.98
2,545.58
2,294.84
1,363.69
1,345.17
2,414.00
2,563.04
2,640.82
2,983.16
3,090.17
3,989.32
74,767.21
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KU 2012
Organization Contributions
Casey County News 275.00
Christian Shelter for the Homeless 500.00
London Downtown, Inc. 500.00
London-Laurel Chamber of Commerce 500.00
London-Laurel Chamber of Commerce 50.00
Sentinel Echo, The 375.00
4-H County Fair 40.00
Brick, The 250.00
Hopkins County YMCA 500.00
Crittenden County Chamber of Commerce 500.00
Crittenden County Project Graduation '13 50.00
Crittenden Health Systems 500.00
Buffalo Trace Area Firefighters Association Kentucky 500.00
Mason County Retired Senior Volunteer Program 200.00
Fall Festival 1,000.00
Middlesboro High School Cheerleaders 200.00
Middlesboro High School Softball 200.00
ROHO Charitable Trust 100.00
Milton Elementary School PTO 150.00
Milton Fire and Rescue 30,000.00
Milton Fire and Rescue 10,000.00
Friends of Cave Run Lake 400.00
Union County High School 100.00
Mount Olivet/Robertson County 100.00
Mt. Sterling Advocate 161.15
Quen Street Christian Fellowship 100.00
Hart County High School 100.00
Kentucky Gas Association 500.00
Class of 2013 Project Graduation 100.00
Owen County Arts Council 100.00
Bourbon County Baseball 300.00
Paris Youth Soccer Assoc 150.00
Bell County High School Project Graduation 200.00
Bell Whitley Community Action Agency 200.00
Pineville High School Advertising 300.00
Tiger Booster Club 150.00
Harlan County Christian School 225.00
North Hardin High School 100.00
Richmond Girls Softball 275.00
Pops At the Park 500.00
Laura's School of Dance 50.00
Madison Central High School 100.00
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Staffieri
KU 2012
Organization Contributions
Madison Central High School 100.00
Richmond Little League 420.00
Virginia Chamber of Commerce 450.00
Sebree Food Bank & Emergency Assistance 100.00
Sebree, City of 200.00
Sebree, City of 200.00
Webster County Cattlemen's Assoc. 250.00
Shelby County High School 100.00
CASA, Inc. 100.00
Livingston Central 50.00
American Cancer Society 2,500.00
Bethany House 257.50
Master Musicians Festival 1,000.00
National Fire Safety Council 87.50
Pulaski County High School Girls Soccer 50.00
Somer-Mud Olympics 250.00
United Way of South Central Kentucky 50.00
Spencer County FFA Dairy Team Acct 200.00
Tollesboro Lions Club Horse Show 200.00
Life Adventure Center of the Bluegrass 10,000.00
Woodford County Repair Affair 500.00
Woodford County Roots & Heritage Festival 50.00
Woodford Theatre 2,000.00
Union County Fitness Games 50.00
Daniel Boone Pioneer Festival 500.00
George Rogers Clark High School Baseball 200.00
Winchester Kiwanis Club 100.00

KU 2012 Contributions 1,065,728.68
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KU 2013
Organization Contributions
Boy Scouts of America - Troop 150 $ 100.00
Campbellsville University 4,000.00
Campbellsville University 10,000.00
Yew Dell Botanical Gardens 2,500.00
City of Danville 2,750.00
Hosparus Central Kentucky 1,500.00
Fleming Co. Conservation District 4,000.00
Kentucky Domestic Violence Association 1,000.00
Kentucky National Guard Memorial 1,000.00
Kentucky State University 2,460.30
City of Goshen 3,907.50
Shakertown at Pleasant Hill KY, Inc. 4,000.00
Henderson Music Preservation Society 8,500.00
Oldham County Fiscal Court 559.69
Oldham County Fiscal Court 3,058.00
African American Forum, Inc. 7,500.00
African American Forum, Inc. 2,500.00
Arboretum (Lexington) 10,500.00
Bluegrass Community & Technical College 25,000.00
Bluegrass Domestic Violence Program 4,000.00
Bluegrass Military Affairs Coalition, Inc. 350.00
Carnegie Center for Literacy & Learning 1,000.00
Center for Women Children and Families 10,000.00
Center for Women Children and Families 100.00
Delta Beta of Delta Gamma 125.00
Girl Scouts Wilderness Road Council of KY 100.00
God's Pantry Food Bank 5,000.00
Junior Achievement of the Bluegrass, Inc. 5,000.00
Junior Achievement of the Bluegrass, Inc. 100.00
Kentucky Cystic Fibrosis Services, Inc. 100.00
Lafayette Band Assoc 100.00
Lexington Art League 2,500.00
Lexington Fayette Urban County Government 1,734.60
Lexington Habitat for Humanity 15,000.00
Lexington Philharmonic Society 5,000.00
Lexington Sister Cities Commission 1,000.00
Nature Conservancy, The 4,000.00
One Parent Scholar House 100.00
Prichard Committee for Academic Excellence 2,500.00
Progeria Research Foundation 100.00
Progeria Research Foundation 100.00

REACH, Inc.

1,100.00
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Women Leading Kentucky
Livermore Lions Club
Eastern Kentucky University
Red House Baptist Church/Boy Scout Troop 7
Richmond Girls Softball
Shamrock Grehound Placement
Kentucky Bourbon Festival
Meade County Activity Center
Meade County Fair
GardenScapes Garden Center & Landscape Company
Arboretum (Lexington)
Downtown Lexington Corporation
Junior Achievement
Junior Achievement
Lexington Professional Baseball Co. LLC
Lexington Strides Ahead
Partnerships in Education - Lexington Herald-Leader
Kentucky Emergency Services Conference
Union College
Harlan County
Poke Sallet Festival Steering Committee
Autism Speaks/Team JD
Bedford Bash 2013
Bedford Elementary School
Carrol County Training Consortium
JCTC Foundation
Signature Healthcare of Trimble County
Teen Leadership Trimble
Trimble County 4-H Council
Trimble County Apple Festival
Trimble County Booster Club
Trimble County Football Program
Trimble County High School
Trimble County Little League
Trimble County Little League
Trimble County Public Library Summer Reading Program
Trimble County Youth League Football
Trimble Cty. High & Middle School
Friends of Clarks River NWR
City of Brandenburg
Bracken County Basketball Roosters
Bracken County Varsity Baseball Term

KU 2013

Contributions
3,000.00
1,500.00
4,000.00
100.00
100.00
100.00
6,000.00
1,500.00
5,000.00
2,500.00
10,500.00
15,000.00
5,000.00
50,000.00
7,650.00
45,000.00
63,000.00
3,000.00
3,000.00
250.00
1,000.00
200.00
40.00
2,700.00
10,000.00
250.00
100.00
2,000.00
150.00
100.00
500.00
500.00
500.00
2,500.00
2,500.00
500.00
164.72
500.00
1,000.00
2,000.00
50.00
250.00

Staffieri



Organization
Burgin Project Graduation
McLean County High School
Trooper Island Camp (KY State Police)
Campbellsville High School
Campbellsville University
Taylor County Fair Association
Taylor County Junior Miss
Taylor County Public Library
Nicholas County High School
Carroll County Middle School
American Cancer Society
Big Brothers Big Sisters of Carroll County
Carroll County Fiscal Court
Carroll County High School Soccer Program
Carroll County Chamber of Commerce
Carroll County Chamber of Commerce
Carrollton Main Street Program
Cartmell Elementary Schools
Ohio Valley United Charities
Steam Camp - Cartmell Elementary School
Cave City Recreation Fund
Central Hardin High School
Central City Cruise IN
Muhlenberg County Junior Achievement
Rebuild Downtown Clay Committee
South Oldham High School
Gordon Park
Kentucky Black Bear Festival
Kingdom Come Swappin Meetin
Tri-City Chamber of Commerce
Cynthiana Police Department
Harrison County High School
Arts Commission of Danville - Boyle County
Boyle County High School
Centre College

Danville-Boyle County Chamber of Commerce

Heart of Kentucky United Way

Heart of Kentucky United Way

Kentucky State BBQ Festival

Wilderness Trace Child Development Ctr
Dawson Area Personal Services

Lee S Jones Park
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KU 2013
Contributions

100.00
100.00
300.00
100.00
300.00
125.00
50.00
650.00
100.00
200.00
1,000.00
100.00
1,724.00
500.00
575.00
480.00
1,000.00
785.41
116,645.00
500.00
5,000.00
100.00
1,000.00
250.00
1,000.00
365.00
2,000.00
1,000.00
500.00
250.00
1,000.00
350.00
2,000.00
100.00
500.00
200.00
100.00
125.00
1,000.00
500.00
500.00
2,000.00

Staffieri
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Organization Contributions
Lyon County High School 10.00
Lyon County High School 50.00
City of Elizabethtown 3,000.00
Community Health Clinic 750.00
Core Committee, Inc. 5,000.00
Elizabethtown Heritage Council 1,000.00
Elizabethtown Lions Club 15.00
Hardin Memorial Hospital 750.00
Helping Hand of Hope 100.00
John Hardin High School Band Boosters 750.00
Kentucky High School Basketball Hall of Fame 5,000.00
Community Action Kentucky 5,000.00
KAED/Kentucky United 5,625.00
Kentucky Association of Economic Development 7,500.00
Kentucky Association of Economic Development 580.00
Kentucky Association of Economic Development 1,000.00
Kentucky Association of Manufacturers 20,000.00
Kentucky Association of Manufacturers 750.00
Kentucky Association of Manufacturers 5,000.00
Kentucky Chamber of Commerce 2,500.00
Kentucky Chamber of Commerce 1,300.00
Kentucky Chamber of Commerce 3,000.00
Kentucky Department of Fish & Wildlife 5,000.00
Kentucky Labor Management Conference 1,000.00
Kentucky State University 100,000.00
Reforest Frankfort 500.00
Special Olympics Kentucky 100.00
Fulton-Hickman Counties Habitat for Humanity 1,500.00
Georgetown College 1,000.00
Georgetown/Scott County Chamber of Commerce 250.00
Scott County Cardinal Academy 150.00
Scott County High School 250.00
Scott County High School 250.00
City of Greensburg 2,000.00
Green Co. High School 100.00
Green County Cattleman's Assoc. 200.00
Green County Fair Board 50.00
Green County History Museum, Inc. 5,000.00
Greensburg-Green County Chamber of Commerce 50.00
American Cancer Society 100.00
Ephraim Brank Monument Committee 2,500.00
Friendly Village 100.00
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Organization Contributions
Harlan CAA Repair Affair 500.00
Harlan County Shrine Horse Show & Fair 80.00
Herrington Lake Conservation League 25,000.00
Northwest Kentucky Forward 1,000.00
LaRue County Chamber of Commerce 100.00
Lincoln Days Celebrations 1,500.00
Minority Economic Devel Initiative of Western Kentucky (MEDI) 500.00
Caverna High School PTSO 100.00
Horse Cave Heritage Festival 2,500.00
Estill County High School 150.00
Mountain Mushroom Festival 200.00
Intermountain Publishing Co., Inc. 500.00
Jamestown Lakefest 100.00
Feeding American Food Pantry 3,000.00
Discover Downtown LaGrange 3,000.00
Oldham County Chamber of Commerce 550.00
Oldham County Parks & Recreation 505.00
Garrard County High School 100.00
Anderson County Chamber of Commerce 1,000.00
Anderson County Falcons Football 300.00
Marion County Chamber of Commerce 500.00
Olde Fashion Park Festival 100.00
Alpha Beta Chapter Education Foundation 1,000.00
B.U.L.L.D. 5,000.00
BGWIB 1,000.00
Big Brothers Big Sisters of the Bluegrass 1,000.00
Black Church Coalition of the Bluegrass 2,500.00
Bluegrass Tomorrow 5,000.00
Bluegrass Tomorrow 5,000.00
Boy Scouts of America Blue Grass Council 1,000.00
Cardinal Hill Foundation 5,000.00
CASA of Lexington 500.00
Center for Women - Lexington 2,500.00
Central Kentucky Youth Orchestras 150.00
Christ the King School 500.00
Citizen Police Academy Alumni Assoc 500.00
Citizens Fire Academy Aluni Assoc. 500.00
Commerce Lexington Inc. 1,000.00
Commerce Lexington Inc. 1,000.00
Commerce Lexington Inc. 7,500.00
Commerce Lexington Inc. 7,500.00
Commerce Lexington Inc. 1,000.00



Organization
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Contributions

Community Action for Lexington-Fayette, Bourbon, Harrison & Nicholas

Counties

12,500.00

Community Action for Lexington-Fayette, Bourbon, Harrison & Nicholas

Counties

Downtown Lexington

Girl Scouts of Kentucky's Wilderness Road
Hope Center

Jubilee Jobs of Lexington

Junior Achievement of the Bluegrass
Kentucky Ballet Theatre

Kentucky Forward LLC

Kentucky Horse Park Foundation
Kentucky Institute for Economic Development
Kentucky Pro Football Hall of Fame

KET - Kentucky Education Television
Lafayette High School

Leadership Central Kentucky

Leadership Central Kentucky - Commerce Lexington
Lex Arts

Lex Arts

Lexington Arts and Science Center
Lexington Catholic Track Team

Lexington Downtown Development Authority
Lexington Dream Factory

Lexington Habitat for Humanity

Lexington Habitat for Humanity

Lexington Habitat for Humanity

Lexington Habitat for Humanity

Lexington Sister Cities Commission

March of Dimes Foundation

NAWBO Lexington

Pat Smith HFH Endowment Fund

Progeria Research Foundation

SEBB

South Lexington Youth Baseball

Susan G. Komen - Lexington Affiliate
Swings for Soldiers Golf Classic

Tates Creek Girls Soccer

Triangle Foundation

UK Athletics

United Way of the Bluegrass

5,206.00
1,000.00
1,000.00
1,000.00
3,000.00
5,000.00
10,000.00
1,500.00
5,000.00
500.00
5,000.00
2,500.00
300.00
2,500.00
333.75
7,500.00
2,500.00
7,200.00
250.00
50,000.00
1,500.00
1,000.00
5,000.00
1,000.00
12,000.00
500.00
1,500.00
500.00
1,250.00
500.00
400.00
1,000.00
3,000.00
300.00
500.00
5,000.00
18,600.00
3,000.00

University of Kentucky - Kentucky Lifesavers Conference 1,500.00



Organization
University of Kentucky Dance/Blue
University of Kentucky Ticket Office
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
WinterCare Energy Fund
YMCA of Central Kentucky
Casey County Apple Festival
Liberty-Casey County Chamber of Commerce
City of Livermore
City of London
Laurel Community Lions Club
London Rotary Club
London-Laurel County Chamber of Commerce
London-Laurel County Chamber of Commerce
London-Laurel County Chamber of Commerce
The Sentinel-Echo
World Chicken Festival
Cooperative Extension Service
HCC Baseball Boosters
Hopkins County Central High School
Kentucky Association of Police Chiefs
Clay County High School
Marion Bobcats
Buffalo Trace
Bell County Chamber of Commerce
Bell County Chamber of Commerce
Cooperative Christian Ministry
Leadership Bell County
Middlesboro High School
Middlesboro High School
Middlesborough Fire Department
ROHO Charitable Trust
The Fall Festival
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Contributions
1,000.00
400.00
6,529.63
4,658.81
3,978.46
50,000.00
3,931.50
2,967.53
2,967.32
2,438.69
2,828.37
2,458.93
2,788.11
10,007.14
500.00
5,000.00
250.00
250.00
100.00
100.00
100.00
500.00
50.00
250.00
375.00
500.00
30.00
250.00
250.00
100.00
100.00
500.00
500.00
100.00
100.00
3,000.00
250.00
200.00
200.00
131.25
200.00
1,000.00

Staffieri



Organization

Friends of Frontier 5th Annual Golf
Downtown Morganfield
Morganfield Lions Club

Union County High School
Robertson County High School
Munfordville Tourism Commission
Kentucky Gas Association

Henry County High School

City of New Haven

South Hopkins Middle School Dance Team

American Cancer Society - Union Co.
Moonlight BBQ

Bourbon County 4-H/FFA Youth
Bourbon County High School

Paris Youth Baseball

Lee County Friends of Tobacco Festival
Lee Theatre Committee

Town of Pennington Gap

Ford KTP Cares

Community Link

Bell County High School

Bell County Repair Affair
Kentucky Mountain Laurel Festival
Pineville High School

Tigers Booster Club

West Kentucky Wildcats

Youth, Inc.

Project Graduation-North Hardin High
City of Ravenna

American Cancer Society

Eastern Kentucky University

First Gear, Inc.

Laura's School of Dance

Madison Central Baseball Boosters
Madison Central High School

City of Richmond

Pops at the Park

Telford Community Center YMCA
Hanna's Day of Hope
Campbellsburg Bengals

American Cancer Society

Master Musicians Festival
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KU 2013

Contributions
100.00
500.00
750.00
50.00
100.00
5,000.00
1,000.00
1,000.00
50.00
100.00
1,000.00
561.80
200.00
200.00
200.00
2,000.00
4,200.00
400.00
800.00
445.00
200.00
200.00
500.00
300.00
150.00
250.00
250.00
100.00
200.00
100.00
10,000.00
200.00
50.00
100.00
100.00
500.00
500.00
2,500.00
2,500.00
100.00
300.00
5,000.00



Organization
National Fire Safety Council
Pulaski County Fair
Pulaski County High School Girls Soccer
Somerset-Pulaski County Chamber of Commerce
Washington County High School
Clinch River Festival
KCTCS Foundation
Woodford County High School
Woodford County Repair Affair
Woodford County Theatre
Vine Grove PTO
WACO PTO
Gallatin County High School
Gallatin County Youth Service Center
Union County Fitness Games
McCreary Fest
Clark County Baseball Boosters
Daniel Boone Pioneer Festival
Junior Achievement of the Bluegrass
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Contributions
87.50
100.00
50.00
250.00
100.00
500.00
1,000.00
250.00
500.00
2,000.00
2,000.00
250.00
100.00
100.00
50.00
150.00
150.00
500.00
250.00
KU 2013 Contributions $ 1,176,864.01

Staffieri



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 9
Responding Witness: Victor A. Staffieri
Q-9. Refer to page 13, lines 5-7, of the Staffieri Testimony. Provide all articles, press
releases, etc., regarding the recognition KU received in the September 2014 issue

of Site Selection magazine.

A-9. See the attachment for the external articles and press releases regarding the
recognition by Site Selection magazine.
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plan) Next Story news/announcements/151201972 n-H -on-Shoreline-Man ment-Plan

KU requests rate adjustment for new generation

Forced coal unit retirements lead to Kentucky’s first natural gas combined-cycle generating unit

Last updated: November 05. 2014 11:00PM - 675 Views
Submitted

Kentucky Utilities Company anticipates submitting a request
for a base rate adjustment Nov. 26 with the Kentucky Public
Service Commission, in large part, to recover costs
associated with Kentucky’s first natural gas combined-cycle
Story Tools: generating unit as well as other infrastructure projects to
continue to improve reliability.

r'

(http://gcnewsgazette.com/article/20141106/news/311084506 SRHARTREA/ BiaaAalfS issued by the U.S.

Environmental Protection Agency, KU, and its sister
company Louisville Gas and Electric Company, announced
: e 3 percent, 800 megawatts, of
their older coal-fired generation. While the company still
depends on coal for much of its current generation, the
stricter environmental regulations made building new coal-
Font Size: fired generation uneconomical to pursue. After years of
studying extensive supply options, KU and LG&E received
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approval to build a 640-megawatt natural gas combined-
cycle unit, which was the least expensive solution. The new
unit, which is being constructed at an existing facility, will

provide energy with less emissions and help cover the loss
0 0 0 0 of generation from the coal units’ retirement.

!Share o Tweet

Social Media:

KU serves approximately 543,000 customers in 77 Kentucky
counties and five counties in Virginia. To meet their energy
needs, KU will own 78 percent of the new $563 million unit
that is scheduled to be commercially operational in May.

“We continue to work diligently to maintain high-quality and efficient service at some of the lowest rates in the nation. We
use prudent financial measures to achieve savings that benefit our customers, and don’t go before the Kentucky Public
Service Commission with requests to recover our costs unless it's absolutely necessary,” said Victor A. Staffieri,
chairman, CEO and president of LG&E and KU Energy. “Our customers have trusted us for more than 100 years to
keep their lights on and they expect us to be there when they need us. The investments we're seeking to recover in this

rate case represent our commitment to prudently plan for Kentucky’'s energy future while continuing to keep rates
among the lowest in the nation.”

In addition to building Cane Run, KU also is making investments in its transmission and distribution systems to maintain
its high reliability into the future. While storms and their severity impact reliability, overall electric reliability across the
service territory has improved since 2009. Outages are occurring less often and, when they do occur, customers are
without power for less time. This is, in large part, due to circuit hardening and a proactive hazardous tree removal
program. KU also is using technological enhancements to improve response times when crews are working in the field

and restoring customers’ power. Today, most KU field employees receive work orders directly from an outage
management system through specialized laptops installed in their trucks.

KU continues to have some of the lowest energy costs in the nation. Currently, the national residential average cost per
kilowatt hour is 12.43 cents while KU’s cost per kWh is 8.99 cents. If approved, that average cost per kwh would be
10.50 cents. Kentucky Utilities is requesting a $153 million revenue increase, 9.6 percent. For a residential customer

using an average of 1,200 kWh, the increase is expected to be approximately $11 per month if approved. This increase
is 37 cents per day.

Combined, KU and LG&E continue to work diligently to maintain high-quality and efficient service and to hold costs
down. The companies’ careful financial approach has paid off. Based on information filed by utilities annually with the
Federal Energy Regulatory Commission, LG&E and KU'’s costs are well below industry averages in all five cost
segments—generation, transmission, administrative and general, retail and distribution.

KU and LG&E’s low rates have been a significant factor in the commonwealth’s ability to attract and expand businesses
with high-quality jobs. In fact, the utilities were recently ranked in the top 10 in the country by an international economic
development magazine, Site Selection, for their job creation efforts. LG&E and KU’s Economic Development team was

honored for helping Kentucky create more than 80 percent of the 12,500 new jobs created in the state in 2013. In fact,
since 2000, KU and LG&E have helped create nearly 110,000 new jobs in Kentucky.

Growing companies in KU's and LG&E's service territories include Toyota, Martinrea, Nestle Prepared Foods, Asahi
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Forge, Total Quality Logistics, Ford, North American Stainless, Carbide, CertainTeed, Johnson Controls and a number
of major distilleries. In addition, KU and LG&E have created approximately 3,200 construction jobs as part of its ongoing
$6 billion investment environmental upgrade projects.

“We understand the financial impact these increases have on our customers,” said Staffieri. “We’ve worked hard to
minimize the consequences of federal environmental mandates. We continue to demonstrate fiscal restraint to ensure
our customers continue to receive some of the lowest cost, most reliable energy in the country.”

If approved by the KPSC, the rate adjustments will take effect in July 2015.

Kentucky Utilities, part of the PPL Corporation (NYSE: PPL) family of companies, is a regulated utility that serves
543,000 customers in 77 Kentucky counties and five counties in Virginia. It has consistently ranked among the best
companies for customer service in the United States. More information is available at www.lge-ku.com and
www.pplweb.com.

Contribute

(/section/formnewstip) (/section/formeditor)
(/section/contactus)
Comments

AROUND THE WEB

Naturalon

Top 10 Cancer Causing Foods that
are NOW Sitting in Your Fridge

MAX Workouts

The 3 Worst Things that Age You
Faster (Avoid)

Next Advisor

Best 6 Credit Cards with No Interest
to Get You out of Debt

MegaBargain24

Americans Snap Up Bargains Using
'‘Bizarre' Online Trick



http://www.gcnewsgazette.com/section/formnewstip
http://www.gcnewsgazette.com/section/formnewstip
http://www.gcnewsgazette.com/section/formeditor
http://www.gcnewsgazette.com/section/formeditor
http://www.gcnewsgazette.com/section/contactus
http://www.gcnewsgazette.com/section/contactus
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fnaturalon.com%2F10-of-the-most-cancer-causing-foods%2F%3Futm_source%3Ddisqus%26utm_medium%3Dreferral%26utm_campaign%3Dpc%3A1YBCzc%3AlPuD3BwuJFUgGkoCwLdHTSMTdyk&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=133650&brand=Naturalon&headline=Top%2010%20Cancer%20Causing%20Foods%20that%20are%20NOW%20Sitting%20in%20Your%20Fridge%20
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.nextadvisor.com%2Fblog%2F2014%2F06%2F30%2Fpay-interest-2016%2F%3Fkw%3Ddisq_dsk_nointro23%3A1YBCzc%3Afx7lxAs7AaAhqmZDUBUI8pytWmc&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=160839&brand=Next%20Advisor&headline=Best%206%20Credit%20Cards%20with%20No%20Interest%20to%20Get%20You%20out%20of%20Debt
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://www.gcnewsgazette.com/section/formnewstip
http://www.gcnewsgazette.com/section/formnewstip
http://www.gcnewsgazette.com/section/formeditor
http://www.gcnewsgazette.com/section/formeditor
http://www.gcnewsgazette.com/section/contactus
http://www.gcnewsgazette.com/section/contactus

Attachment 1 to Response to PSC-2 Question No. 9

Page 4 of 5
Staffieri

ALSO ON GRAYSON COUNTY NEWS GAZETTE

October Students of the Month - Grayson
County News Gazette - ...1 comment

Peonia Trading Post burns - Grayson County
News Gazette - gcnewsgazette.com 1 comment

0 Grayson County News Gazette
Comments

School Breakfast and Lunch Menus - Grayson
County News Gazette - ...1 comment

Investigation continues into sunken car -
Grayson County News Gazette - ...1 comment

Sort by Newest

Share [ | Favorite [}

Start the discussion...

comments powered by Disqus (http://disqus.com)



http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F150542739%2FOctober-Students-of-the-Month%3A3ZMmtpKwuuQJNsSBOuh8OJak-iY&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3231365111&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fnews_education%2F50256351%2FSchool-Breakfast-and-Lunch-Menus%3ASAW7H1EUHCoTATgaEq6im93g5BQ&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2921649627&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fgcnewsgazette.com%2Fnews%2Fhome_top%2F50551730%2FPeonia-Trading-Post-burns%3ApmV4KExbH5nMTleTnhaGnBnGURs&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=2997496639&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2Fwww.gcnewsgazette.com%2Fnews%2Fhome_top-news%2F150494659%2FInvestigation-continues-into-sunken-car%3AgCrDus2ffdXAtdOHmv3eskJ0kWw&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&thread=3214601549&zone=thread&area=discovery
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=http%3A%2F%2F34.gs%2Fh46h%3A1YBCzc%3A47XoniNVFacWnLnAPBKeagJckug&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=169110&brand=MAX%20Workouts&headline=The%203%20Worst%20Things%20that%20Age%20You%20Faster%20(Avoid)
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
http://redirect.disqus.com/url?url=https%3A%2F%2Fwww.dsct1.com%2Fbase.php%3Fc%3D84%26key%3Dc1929524b3f00c5cda9c4b83ee345210%26KW%3DDSPDQS%26CAMP%3DA60%3A1YBCzc%3ADFAzU4kyDe0Gi5FuyCv4r4mF66Q&imp=131195v62vq49&prev_imp=130nnp12amld2&forum_id=2630510&forum=graysoncountynewsgazette&thread_id=3196948131&major_version=midway&bin=embed%3Apromoted_discovery%3Athumbnail%3Aalgo_test%3Adefault&zone=thread&area=discovery&advertisement_id=170089&brand=MegaBargain24&headline=Americans%20Snap%20Up%20Bargains%20Using%20'Bizarre'%20Online%20Trick
https://disqus.com/home/discussions/graysoncountynewsgazette/ku_requests_rate_adjustment_for_new_generation_forced_coal_unit_retirements_lead_to_kentuckys_first_/
https://disqus.com/home/discussions/graysoncountynewsgazette/ku_requests_rate_adjustment_for_new_generation_forced_coal_unit_retirements_lead_to_kentuckys_first_/
https://disqus.com/home/discussions/graysoncountynewsgazette/ku_requests_rate_adjustment_for_new_generation_forced_coal_unit_retirements_lead_to_kentuckys_first_/
https://disqus.com/home/discussions/graysoncountynewsgazette/ku_requests_rate_adjustment_for_new_generation_forced_coal_unit_retirements_lead_to_kentuckys_first_/
https://disqus.com/home/forums/graysoncountynewsgazette/
https://disqus.com/home/forums/graysoncountynewsgazette/
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
https://disqus.com/home/inbox/
https://disqus.com/home/inbox/
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/embed/comments/?base=default&disqus_version=b5da5012&version=e37ebbc37099b332e8deb4a594fb4233&f=graysoncountynewsgazette&t_u=http://www.gcnewsgazette.com/news/business/150434122/KU-requests-rate-adjustment-for-new-generation&t_d=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&t_t=KU%20requests%20rate%20adjustment%20for%20new%20generation%20Forced%20coal%20unit%20retirements%20lead%20to%20Kentucky%E2%80%99s%20first%20natural%20gas%20combined-cycle%20generating%20unit%20-%20Grayson%20County%20News%20Gazette%20-%20gcnewsgazette.com&s_o=default?AcrobatWebCapTID9#
http://disqus.com/
http://disqus.com/
http://disqus.com/
http://disqus.com/
http://civitasmedia.com/
http://civitasmedia.com/
http://civitasmedia.com/
http://civitasmedia.com/
http://www.gcnewsgazette.com/section/advertise
http://www.gcnewsgazette.com/section/advertise
http://civitasmedia.com/section/about-us
http://civitasmedia.com/section/about-us
http://civitasmedia.com/section/markets
http://civitasmedia.com/section/markets
http://www.gcnewsgazette.com/section/CIVterms
http://www.gcnewsgazette.com/section/CIVterms
http://www.gcnewsgazette.com/
http://www.gcnewsgazette.com/
http://www.gcnewsgazette.com/section/aboutus
http://www.gcnewsgazette.com/section/aboutus
http://www.gcnewsgazette.com/section/contactus
http://www.gcnewsgazette.com/section/contactus
https://appserver3.circasp.com/scripts/WebObjects.exe/CivitasMidwestSubWebTools.woa
https://appserver3.circasp.com/scripts/WebObjects.exe/CivitasMidwestSubWebTools.woa
http://www.gcnewsgazette.com/section/news
http://www.gcnewsgazette.com/section/news
http://www.gcnewsgazette.com/section/onlineforms
http://www.gcnewsgazette.com/section/onlineforms
http://www.gcnewsgazette.com/section/CIVformnewstip
http://www.gcnewsgazette.com/section/CIVformnewstip
http://www.gcnewsgazette.com/section/opinion
http://www.gcnewsgazette.com/section/opinion
http://www.gcnewsgazette.com/section/editorials
http://www.gcnewsgazette.com/section/editorials
http://www.gcnewsgazette.com/section/letters
http://www.gcnewsgazette.com/section/letters
http://www.gcnewsgazette.com/section/submitletter
http://www.gcnewsgazette.com/section/submitletter
http://www.gcnewsgazette.com/section/features
http://www.gcnewsgazette.com/section/features
http://www.gcnewsgazette.com/section/contests
http://www.gcnewsgazette.com/section/contests

Attachment 1 to Response to PSC-2 Question No. 9
Page 5 of 5
Staffieri

Sponsored Links

Attention Book Lovers! Download Hundreds of Ebooks Without Paying a Dime. Learn More BookBub.com



javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
javascript:void(0);
http://adinfo.aol.com/
http://adinfo.aol.com/
http://www.gcnewsgazette.com/section/sports
http://www.gcnewsgazette.com/section/sports
http://www.gcnewsgazette.com/section/CIVformsportsnews
http://www.gcnewsgazette.com/section/CIVformsportsnews
http://www.gcnewsgazette.com/section/onlineforms
http://www.gcnewsgazette.com/section/onlineforms
http://myownleitchfield.com/
http://myownleitchfield.com/
http://www.gcnewsgazette.com/section/calendar
http://www.gcnewsgazette.com/section/calendar
https://www.spingo.com/submit?AffiliateID=240
https://www.spingo.com/submit?AffiliateID=240

Attachment 2 to Response to PSC-2 Question No. 9
Page 1 of 2
Staffieri

LG&E and KU earn national praise for economic development | LG&E and KU

Home > Newsroom > Articles > LG&E and KU earn national praise for economic development

LG&E and KU are known for delivering power safely and reliably to nearly 1 million customers every day.

But the utilities’ reputation for dependability is growing in another way — one that’s also crucial to
communities statewide. For the sixth time, Site Selection magazine has named LG&E and KU among its
top 10 U.S. utilities for supporting economic growth within their service areas.

Site Selection’s top 10

Site Selection magazine’s 2014 list is based on utilities’ efforts to support economic development

in their service areas. The magazine lists all 10 equally and does not assign ranks among them

Utility Headquarters
LG&E and KU Louisville, Ky.
Alabama Power Birmingham, Ala.
American Electric Power (AEP) Columbus, Ohio
Duke Energy Charlotte, NC
Entergy New Orleans, La.
FirstEnergy Akron, Ohio
Florida Power & Light Juno Beach, Fla.
Georgia Power Atlanta, Ga.

Gulf Power Pensacola, Fla.

https://Ige-ku.com/newsroom/articles/2014/09/26/ ge-and-ku-earn-nati onal - prai se-economi c-devel opment[ 1/13/2015 9:01:54 PM]
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Tennessee Valley Authority (TVA) Nashville, Tenn.

“This recognition is especially gratifying when you consider what it represents,” said Alan McGinnis,
manager of Economic Development and Major Accounts. “It's not just about our company, although many
employees work tirelessly to make this happen. It's about Kentucky’s ability to grow businesses, draw
high-paying jobs and win in the global marketplace.”

The announcement marks the third consecutive year LG&E and KU has been recognized. In addition to
the past three years, the company appeared in 2000, 2002 and 2004. Site Selection recognizes all 10 as
industry leaders rather than assigning ranks among them.

In compiling its 2014 list, the magazine praised LG&E and KU for helping companies create 10,303 jobs
and invest nearly $2.6 billion in facility location or expansion projects during the prior year.

“Those are hefty chunks of the 12,598 jobs and overall $3.1 billion the state as a whole attracted last year,”
wrote Site Selection reporter Alan Burns. “Growing companies in the service territory included Toyota,
Martinrea, Nestle Prepared Foods, Asahi Forge, Total Quality Logistics, CertainTeed, Johnson Controls
and a number of major distilleries.”

Selection was based on a study of corporate customers’ project activity in 2013, which is derived from the
publication’s new plant database plus utility and community reports. Other factors are the strength of
utilities’ website tools and data; innovative programs and incentives for business; and the utility's job-
creating infrastructure and facility-investment trends.

During 2013, LG&E and KU worked closely with the Kentucky Workforce Investment Board as it ramped
up the new Work Ready Community program. LG&E and KU also partnered with the Location One
Information System, a Web-based interface that provides communities a platform to market commercial
property to prospective customers.

Additionally, LG&E and KU’s Economic Development Rider — an incentive rate for existing industry
expansions, new project locations and redevelopment initiatives within the service area — continues to be
recognized as an exemplary business-attraction tool.

The company’s Economic Development and Major Accounts team works with state, county and local
officials, regional partners, site consultants, real estate developers and industry associations, etc. to
achieve the results praised by the magazine.

Site Selection, which has print and online editions, serves an elite readership, reaching tens of thousands
of manufacturing, corporate real estate and other decision makers. Many hold positions of influence within
Fortune 1000 companies.
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From Site Selection magazine, September 2014

The Shape of Success

This year’s Top Utilities in Economic Development exhibit resourcefulness and resilience on
behalf of those they serve.

S
[
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This summer marked the 25th anniversary of the start of operations of Unit 2 at Georgia Power’s Plant Vogtle nuclear power plant
near Waynesboro, Ga. The construction of Vogtle units 3 and 4 is the largest job-producing project in the state, employing
approximately 5,000 people during peak construction and creating 800 permanent jobs when the plant begins operating.

Photo courtesy of Southern Co.

by ADAM BRUNS

tility economic development was born a century or so ago so more customers would use more electrons.
Gradually it came to expand its mission to include plugging into business networks and clusters. Its future
may have more to do with the ability to unplug - or at least to squeeze every electron for al it's worth.

Each year Site Selection salutes the top utility economic development teams in the US. Chief among the criteriais
analysis of corporate end-user project activity in 2013 in those utilities territories, based on data from Site
Selection's New Plant Database and from utility and community reports. Other criteriainclude website tools and
data; innovative programs and incentives for business, including energy efficiency and renewable energy
programs; and the utility's own job-creating infrastructure and facility investment trends.

http://www.sitesel ecti on.com/i ssues/2014/sep/top-utilities.cfm[1/13/2015 9:03:13 PM]
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Here are some highlights from the 10 leadersin their field, presented in alphabetical order:

Alabama Power

Serving 1.4 million customers across the southern two-thirds of Alabama, the Southern Company subsidiary's
economic development team helped companies create 1,810 new jobs in 2013 with total capital investment closing

inon $2 hillion.

Corporate facility investors include BASF, Evonik, Commercia Jet, Knauf Insulation, Gestamp, Royal Cup,
Infitus Energy, Kennametal Tricon, Bolta Werke GmbH, Comau, Atlas Roofing Corp. and Toyota Boshoku.

The team has partnered with others in arecruitment effort for the tool-and-die sector, part of alarger effort to fill
supply chain gaps for automotive companies in the Southeast. Similar efforts are under way for the chemical
sector, and for aerospace suppliers, as Airbus prepares to begin production in Mobile in 2015.

The utility's economic development team also has partnered with its GIS Department to develop a comprehensive
ESRI-based site identification tool to identify new potential industrial property in Alabama Power territory.

American Electric Power

TVA's completion of Watts Bar Nuclear Plant Unit 2 continues to meet targets for safety,
quality, cost, and schedule. Once complete in December 2015, the unit will produce the

first new nuclear generation of the 21st century in the United States.
Photo courtesy of TVA

site.

AEP's Economic & Business
Development team, led by Mark
James, serves aterritory
comprising 5 million customers,
3,000 communities and 11
states. They continue to pursue a
data center site certification
program that includes nine sites,
aswell asamore genera
Quality Sites program that
currently encompasses 11
candidate sites working toward
certification by early 2015.

Because its territory overlaps
with anumber of active shale
plays, AEP's team, led by four
oil & gasindustry specialists, is
also working with the utility's
field personnel to install
substations faster, including
AEPs"Station in aBox," which
comes pre-packaged and stored
in a portable steel container for
shipment directly to a prepared

In 2013, AEP hosted 10 educational forums across its service territory attended by more than 400 community

partners and elected officials.

The utility's national accounts team in April earned the Edison Electric Institute's Outstanding National Key
Accounts Customer Service Award. The AEP Nationa Accounts team manages 250 large, multi-site customers

representing more than 56,000 billing accounts.

Duke Energy

http://www.si tesel ecti on.com/issues/2014/sep/top-utilities.cfm[ 1/13/2015 9:03:13 PM]
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to train nuclear power pros, Chevron's expansion
in Pascagoula, and much more! (Oct 6, 2014)

SMART GRID: Back at the Ranch (Jan 9, 2015)

ONLINE INSIDER: Checkup Time (Feb 6,
2014)

FLORIDA: Into the Stratosphere (Mar 20, 2014)

LOGISTICS HUBS: Cities of Commerce (Feb
20, 2014)

INVESTMENT PROFILE: Greater Fort
Lauderdale (Mar 13, 2014)

BRIEFLY BIO: Stories about State healthcare
workforce strategies and more! (Feb 28, 2014)

SALE/LEASEBACK TRANSACTIONS: Sale-
Leasebacks (Jun 28, 2012)
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In 2013 Duke's economic development team "successfully deployed an Enterprise-wide economic development
strategy across our six-state service area," says Stuart N. Heishman, vice president, economic development,
business development and territorial strategies. "This included an aggressive rollout of 'best practices such as our
nationally recognized Site Readiness Program, our unique Business Recruitment & Site Location Team and the
introduction of anew Target Market Site Certification program."

The calendar year 2013 saw the team helping to garner more than 100 project wins, approximately $3 billion in
corporate capital investment and the addition of over 13,700 new jobsin its multi-state territory, where it serves
7.2 million customers amid a population of 21 million. Investing firmsincluded MetLife, Herbalife and Syngenta
in North Carolina; Nucor, N Fibers and Michelin in South Carolina; Tsuda Industries, GEICO and Alcoain
Indiana; Hutamaki and GE Aviation in Ohio; and CapTel Service Specialists, Instrument Transformers and Pall
Corp. in Florida.

Duke enacted a new economic development rider in Floridain October 2013, and funded a Strategic Sites
Inventory Program in the state in December 2013. In North Carolina Duke successfully launched the Green Source
Rider. Duke continuesto carry out its data center and food & beverage site certification programsin the Carolinas.

Entergy

A total of 9,221 new jobs and more than $20.7 hillion in corporate facility investment was all Entergy had to show
for 2013, marked by dramatic growth in the Gulf Coast economy.

"Entergy Corporation has dramatically stepped up its economic development efforts with the formation of a
Corporate Business and Economic Development Department,” says Mark Kleehammer, vice president of business
development. Projects came from such companies as Big River Steel in Arkansas; G2X Energy in Louisiana;
OCI/Natgasoline in Texas and Feuer Powertrain in Mississippi. Texas led the way with 3,183 jobs, while
Louisianaled in corporate capital investment activity with more than $17 billion planned.

Entergy's major system-level initiatives include the team's Strategic Sites Initiative; Entergy's Certified Sites
Program; and a planned rebuild and redesign of the Entergy Site Selection Center, the team's GIS building & site
database. To aid customer speed to market, Large Project Services - ateam of project managers with engineering
backgrounds - was created.

The Entergy team helped launch the Central East Texas Alliance, and afarmer education program in Louisiana
which Entergy plansto replicate in its other three states in 2014.

FirstEnergy

FirstEnergy and its 10 utility operating companies helped corporate end users invest nearly $3 billion and create a
planned 7,792 jobs across its service territory of 6 million customers amid a population of 13.4 million across six
states. Projects came from such investors as Amazon and Bayer in New Jersey; Volvo in Maryland; BASF,
Sherwin-Williams and H.J. Heinz in Ohio; and Albemarle and Procter & Gamble in Pennsylvania.

The utility has formed a Shale Task Force to help firms "better facilitate future growth, explore mutual business
opportunities, real estate transactions and mutual planning of infrastructure enhancements to help electrify the new
load."

FirstEnergy in 2013 became a member of the Board of Directors for Choose New Jersey and launched a plan to
identify potential sites for data center operations. As part of the Electric Security Plan in Ohio, FirstEnergy has
pledged $3 million toward providing assistance for economic development in its Ohio service territory.

Florida Power & Light

The team at FPL helped companiesin itsterritory create 11,997 jobs with nearly $15 billion in project investments,
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among 4.6 million customersin a 35-country area of Florida populated by 13.3 million people. Headlining the list
was the headquarters move by Hertz to the Greater Fort Myers area - a project aided by FPL's PoweringFlorida
Resource Center.

"FPL's economic devel opment efforts blossomed in

2013," saysthe FPL team. As of December 2013, 16 2014 Honorable Mention

businesses bringing 1,187 new jobs qualified for FPL's iliti . :
economic development rider (EDR) rate, which requires Top Utilities in Economic

25 jobs per 350 kWh of new demand. EDR represented Development
savings of nearly $200,000 to those growing businesses.
An additional 12 businesses had applied for EDR and
would qualify upon completion of construction projects
adding over 3,300 new jobs. In late 2013, FPL petitioned
the Florida Public Service Commission to authorize a
negotiated rate or Commercial/Industrial Service Rate
(CISR), designed to attract new, large power usersto the
state as part of acompetitive location project. It was
authorized in early 2014.

Georgia Power

Serving apopulation of 10.2 million in 155 of its state's
159 counties, this Southern Co. subsidiary continues to
show the way in how to align with and enhance state
economic development goals. The utility's Community &
Economic Development team helped attract 18,532 new
jobsand $2.7 billion in private-sector capital investment
last year via 78 projects from such companies as Alcon
Labsin Johns Creek; Engineered Floorsin Daton and
Eton; Medient Studiosin Effingham County just north of
Savannah; and India's Shrivallabh Pittie Group in
Sylvania

New programs and services included an overhaul of the
already impressive SelectGeorgia Database; speeding up
IT systems throughout the network as well as at the
showcase Georgia Resource Center in Atlanta; new and
updated industry reports and publications; a program to
repurpose 15 coal- and oil-fired power plants the utility
is closing; ESRI-enabled "story maps'; and a new
"Select Success' seminar series to help prepare local
economic development teams to welcome and respond to
prospects.

During 2013, the Georgia Resource Center hosted 537
events with more than 4,500 visitors, the highest level in
the facility's 22-year history.

Gulf Power

This Southern Co. utility serving 10 counties across Northwest Florida helped companies create 3,436 jobs last
year with total facility investments of $386 million. Investing companies included Navy Federal Credit Union and
CHCS Servicesin Pensacola, FedEx Ground in Panama City, and West Fraser Mill in McDavid.

Gulf Power in 2013 introduced a new job creation rate rider incentive, as well as a reoccupancy incentive that pays
cash incentives to business owners who are willing to occupy existing vacant buildings - four customers aready
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have moved into previously unused space. The utility aso hired a full-time researcher who completed over 100
projects for community partners.

This summer the company launched a new website to market 13 key industrial sitesin Northwest Florida that are
going through the company's new site certification program. "Having great sitesis key to being competitive for
new jobs," said John Hutchinson, Gulf Power's director of Community and Economic Development.

LG&E/KU (PPL)

Serving a population of 3.5 million, this Kentucky utility helped companies create 10,303 jobs and invest nearly
$2.6 billion in facility location or expansion projectsin 2013. Those are hefty chunks of the 12,598 jobs and
overal $3.1 billion the state as a whole attracted |ast year. Growing companiesin the service territory included

Toyota, Martinrea, Nestlé Prepared Foods, Asahi Forge, Total Quality Logistics, CertainTeed, Johnson Controls
and a number of major distilleries.

During 2013, LG& E and KU worked closely with the Kentucky Workforce Investment Board as it ramped up the
new Work Ready Community program. LG& E and KU also are among several smart utilities partnered with the

Location One Information System (LOIS), a Web-based interface. Also like other smart utilities, itisretiring a
number of coal-fired power plants.

The utilities continue to provide leadership to a number of state and local organizations, councils and chambers.
They also continue along-term investment strategy to support the development of industrial land in two Kentucky
communities, where the company has invested $380,140 in zero-interest loans.

Tennessee Valley Authority

Last in our alphabetical list, but first in so many ways that count, TVA's economic devel opment team continues to
be aleader among leaders in such categories as total new jobs it helped companies create (52,000) and total capital

investment associated with that job creation ($5 billion) across its huge seven-state territory serving a population
of 9 million people.

TVA's economic development team continues to focus on the target sectors of data centers, advanced
manufacturing, transportation manufacturing and food processing. The team's Enterprise Data Center Site
identification program selected its first Enterprise Data Center Site, Tiger Jones Technology in Jackson, Tenn.

To date, atotal of 23 data center sites are designated as "ready for development" acrossthe TV A service area.
TVA'ssites and buildings database, TV Asites.com, was completely redesigned and re-launched in 2013.
In 2013, 13 Valley communities were part of the utility's new Valley Sustainable Communities Program, and

Community Development staff conducted atotal of 69 training and development workshops throughout the TVA
region.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 10

Responding Witness: Eric Slavinsky

Q-10. Refer to page 9, lines 19-23, of the Testimony of Kent W. Blake ("K. Blake
Testimony").

A-10.

a.

Of the headcount increase of 53 in the information technology group, provide
the number applicable to KU.

Provide the number of new KU information technology positions that will
involve a contractor offset.

Provide the number of KU information technology employees: (1) as of the
beginning of the base period; (2) as of December 31, 2014; and (3) included in
the proposed test year.

All incremental information technology positions are employees of LG&E
and KU Services Company (“LKS”). Employees’ labor costs are allocated to
LG&E or KU. The labor costs are allocated consistent with the Cost
Allocation Manual (“CAM”). Based on this cost allocation the full time
equivalent headcount increase between the end of LG&E’s and KU’s previous
test year ended March 31, 2012, and the end of the forecast test year ended
June 30, 2016 attributable to KU is 28 and LG&E is 25.

None of the new LKS information technology positions will involve a
contractor offset.

The number of full-time equivalent information technology positions
attributable to KU:

(1) as of the beginning of the base year is 147,

(2) as of December 31, 2014 is 152; and

(3) included in the proposed test year is 162.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 11

Responding Witness: Kent W. Blake

Q-11. Referto page 10, lines 19-21, of the K. Blake Testimony.

A-11.

a.

Of the headcount increase of 17 in the administrative departments, provide the
number applicable to KU.

Provide the number of new KU administrative positions that will involve a
contractor offset.

Provide the number of KU administrative employees: (1) as of the beginning
of the base period; (2) as of December 31, 2014; and (3) included in the
proposed test year.

All incremental administrative positions are employees of LKS. Employees’
labor costs are allocated to LG&E or KU. The labor costs are allocated
consistent with the CAM. Based on this cost allocation the full time
equivalent headcount increase between the end of LG&E’s and KU’s previous
test year ended March 31, 2012, and the end of the forecast test year ended
June 30, 2016 attributable to KU is 9 and LG&E is 8.

None of the new LKS administrative positions will involve a contractor offset.

The number of full-time equivalent administrative positions attributable to
KU:

(1) as of the beginning of the base year is 106;

(2) as of December 31, 2014 is 109; and

(3) included in the proposed test year is 112.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 12

Responding Witness: Daniel K. Arbough

Q-12. Refer to page 21, line 19, continuing to page 23, line 3, of the K. Blake
Testimony, and also to Filing Schedule J-2, page 3 of 3.

a.

A-12. a.

By quarter for years 2012, 2013, and 2014, provide a comparison of KU's
actual short-term interest rates and LIBOR rates.

Identify and describe the factors, expectations, assumptions, etc. cited by
LIBOR in developing forward curves in which short-term rates are increasing
by approximately one percent from 2015 to 2016.

See attached.

Forward LIBOR rates are market equilibrium rates which are set based on
where market participants are willing to conduct transactions for forward
periods. The forward rates are directly influenced by the bond yield curve.
LIBOR rates for 2015 and 2016 were determined by using intra-day quotes of
the 3-Month Libor Rate curve per Bloomberg as of August 22, 2014.
Provided below is the Bloomberg data as of end of day August 21, 2014.
Rates increased by approximately one percent from 2015 to 2016.
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Kentucky Utilities (Actual Short-Term Rates vs. LIBOR Rates)

2012Qtr1
2012 Qtr 2
2012 Qtr 3
2012 Qtr 4
2013 Qtr1
2013 Qtr 2
2013 Qtr 3
2013 Qtr 4
2014 Qtr1
2014 Qtr 2
2014 Qtr 3
2014 Qtr 4

Note:

Quarterly actual rates calculated using the average rate as of the last day of each month.
There was no commercial paper outstanding as of the last day of the month for January-October 2012 and November 2013.

Short-Term Rate

3-Month LIBOR Rate

n/a

n/a

n/a
0.402%
0.379%
0.338%
0.301%
0.321%
0.299%
0.285%
0.287%
0.385%

0.514%
0.466%
0.424%
0.317%
0.292%
0.275%
0.261%
0.241%
0.236%
0.228%
0.234%
0.237%

Variance
n/a

n/a

n/a
0.085%
0.088%
0.063%
0.040%
0.080%
0.063%
0.057%
0.053%
0.149%

Attachment to Reponse to KU PSC 2 Question No. 12(a)
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 13
Responding Witness: Kent W. Blake

Q-13. Refer to page 25, lines 7-12, of the K. Blake Testimony and the response to Item
45 of Commission Staff's First Request for Information ("Staff's First Request").

a. The response to Staff's First Request contained monthly income statements for
September and October 2014. For the months for which they are available,
provide monthly income statements for the months since October 2014.

b. Provide an updated base period income statement in which actual historical
results for the months since August 2014 are substituted for the forecasted
amounts for those months in the base period income statement in KU's
application.

A-13. a. See attached.

b. See attached.



Electric Operating ReVENUES...........cccorrririricreienenen.
Rate RefuNds.........cccoovvviiiniicccc

Total Operating REVENUES..........cccovrireirinenirienns

Fuel for Electric Generation.............ccccoverineennenens
Power Purchased.............
Other Operation Expenses..
MaiNtENANCE. ......veveieveiiereiee e
DEPreciation.........ccoveeeirieiirsensee e
Amortization Expense.
Regulatory Credits.........coeverveniineincisceseenine
Taxes
Federal INCOME......ccoviriiiiiiece e
State INCOME.......oveieieicece e
Deferred Federal Income - Net.........cccoovevivennnas
Deferred State INncOmMe - Net........ccccevvrirrrrrrininnns
Property and Other
Investment Tax Credit..........ccoceveveverieerisernieenns
Loss (Gain) from Disposition of Allowances............
ACCTetion EXPENSE. ......covveeeviieieiririsieieeeseninienns

Total Operating EXPENSES........ccovverirererrrirueeeennnns
Net Operating INCOME...........cocvururrriicerreciennns

Other Income Less Deductions
Amortization of Investment Tax Credit..............
Other Income Less Deductions...
AFUDC - EQUItY......ovvereeeeeeseeseeee s

Total Other Income Less Deductions.....................
Income Before Interest Charges..........cocoevrerinnne
Interest on Long-Term Debt.........cccccovveinneiienennn.
Amortization of Debt Expense - Net............c.cocoeveee
Other Interest EXPENSES.........voveveveveeeececreeiiienerenens
AFUDC - Borrowed FUunds...........ccooeeineinnennnnene.

Total Interest Charges.........cccoceoevvvviniiiiccenens

NEt INCOME....eiiiiiiiieie e

Kentucky Utilities Company
Comparative Statement of Income

November 30, 2014

Current Month

This Year Last Year Increase or Decrease
Amount Amount Amount %

$ 139,229,546.69 $ 130,527,188.25 8,702,358.44 6.67
(882,779.66) - (882,779.66) (100.00)
138,346,767.03 130,527,188.25 7,819,578.78 5.99
46,096,451.89 40,443,933.65 5,652,518.24 13.98
8,088,563.19 7,577,136.53 511,426.66 6.75
20,162,648.56 20,398,718.96 (236,070.40) (1.16)
13,800,316.77 9,185,816.60 4,614,500.17 50.24
16,236,048.42 14,966,976.62 1,269,071.80 8.48
842,389.11 703,301.18 139,087.93 19.78
7,775,818.79 9,412,908.33 (1,637,089.54) (17.39)
1,418,082.46 1,716,639.82 (298,557.36) (17.39)
2,942,812.75 2,595,159.63 347,653.12 13.40
117,363,131.94 107,000,591.32 10,362,540.62 9.68
20,983,635.09 23,526,596.93 (2,542,961.84) (10.81)

155,938.00 155,938.00 - -
(92,863.20) (80,949.79) (11,913.41) (14.72)
125,191.21 65,082.23 60,108.98 92.36
188,266.01 140,070.44 48,195.57 34.41
21,171,901.10 23,666,667.37 (2,494,766.27) (10.54)
5,903,590.28 5,525,230.42 378,359.86 6.85
292,568.72 293,748.39 (1,179.67) (0.40)
386,014.59 248,565.74 137,448.85 55.30
(40,177.82) (23,118.11) (17,059.71) (73.79)
6,541,995.77 6,044,426.44 497,569.33 8.23
$ 14,629,905.33 $ 17,622,240.93 (2,992,335.60) (16.98)

December 19, 2014

Attachment to Response to PSC-2 Question No. 13a
Page 1 of 2
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Electric Operating ReVENUES...........cccorrririricreienenen.
Rate RefuNds.........cccoovvviiiniicccc

Total Operating REVENUES..........cccovrireirinenirienns

Fuel for Electric Generation.............ccccoverineennenens
Power Purchased.............
Other Operation Expenses..
MaiNtENANCE. ......veveieveiiereiee e
DEPreciation.........ccoveeeirieiirsensee e
Amortization Expense.
Regulatory Credits.........coeverveniineincisceseenine
Taxes
Federal INCOME......ccoviriiiiiiece e
State INCOME.......oveieieicece e
Deferred Federal Income - Net.........cccoovevivennnas
Deferred State INncOmMe - Net........ccccevvrirrrrrrininnns
Property and Other
Investment Tax Credit..........ccoceveveverieerisernieenns
Loss (Gain) from Disposition of Allowances............
ACCTetion EXPENSE. ......covveeeviieieiririsieieeeseninienns

Total Operating EXPENSES........ccovverirererrrirueeeennnns
Net Operating INCOME...........cocvururrriicerreciennns

Other Income Less Deductions
Amortization of Investment Tax Credit..............
Other Income Less Deductions...
AFUDC - EQUItY......ovvereeeeeeseeseeee s

Total Other Income Less Deductions.....................
Income Before Interest Charges..........cocoevrerinnne
Interest on Long-Term Debt.........cccccovveinneiienennn.
Amortization of Debt Expense - Net............c.cocoeveee
Other Interest EXPENSES.........voveveveveeeececreeiiienerenens
AFUDC - Borrowed FUunds...........ccooeeineinnennnnene.

Total Interest Charges.........cccoceoevvvviniiiiccenens

NEt INCOME....eiiiiiiiieie e

Kentucky Utilities Company
Comparative Statement of Income
December 31, 2014

Current Month

This Year
Amount

$ 150,456,621.92

150,456,621.92

49,919,386.18
7,194,696.10
23,361,062.03
10,868,899.44
16,409,209.27
849,497.41

(81,009,470.86)
(1,531,499.23)
92,121,816.50

3,175,151.56
2,412,503.71

123,771,252.11

26,685,369.81

155,940.00
(139,866.10)

126,629.78

142,703.68

26,828,073.49

5,901,146.00
303,432.39
306,821.10

(40,638.92)

$ 20,357,312.92

Last Year
Amount

$ 150,169,060.69

150,169,060.69

48,096,446.16
7,468,323.24
22,392,383.68
9,218,031.30
14,991,301.46
704,353.12

15,862,831.91

(68,789.53)

(5,914,553.89)
1,724,597.53
2,957,557.40

117,432,482.38

32,736,578.31

155,941.25
19,025.52
71,391.89

246,358.66

32,982,936.97

5,904,951.70
1,437,188.96
311,063.45

(25,359.39)
7,627,844.72

$ 25,355,092.25

Increase or Decrease

Amount %
$ 28756123 0.19
287,561.23 0.19
1,822,940.02 3.79
(273,627.14) (3.66)
968,678.35 433
1,650,868.14 17.91
1,417,907.81 9.46
145,144.29 20.61
(96,872,302.77) (610.69)
(1,462,709.70) (2.126.36)
98,036,370.39 1,657.54
1,450,554.03 84.11
(545,053.69) (18.43)
6,338,769.73 5.40
(6,051,208.50) (18.48)
(1.25) (0.00)
(158,891.62) (835.15)
55,237.89 77.37
(103,654.98) (42.07)
(6,154,863.48) (18.66)
(3,805.70) (0.06)
(1,133,756.57) (78.89)
(4,242.35) (1.36)
(15,279.53) (60.25)
(1,157,084.15) (15.17)
$ (4,997,779.33) (19.71)

January 27, 2015
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Total Company

INCOME STATEMENT
Operating Revenues
Electric Operating Revenues
Rate Refunds

Total Operating Revenues

Operating Expenses

Fuel for Electric Generation

Power Purchased

Other Operation Expenses

Maintenance

Depreciation & Amortization Expense
Federal & State Income Taxes

Deferred Federal & State Income Taxes
Property and Other Taxes

Amortization of Investment Tax Credit
Loss(Gain) from Disposition of Allowances
Total Operating Expenses

Net Operating Income
Other Income less deductions

Income before Interest Charges
Interest Charges

Net Income

Kentucky Utilities Company
Case No. 2014-00371
Comparative Income Statement
Base Period: Twelve Months Ended February 28, 2015
Forecasted Test Period: Twelve Months Ended June 30, 2016

Base Test
Most Recent Five Calendar Years Period Year Forecasted
2009 2010 2011 2012 2013 2/28/2015 6/30/2016 2016 2017 2018

$ 1,356,658,234 $ 1,512,342,096 $ 1,547,516,986 $ 1523825929 $ 1,634,793,983 $ 1,716,993,939 $ 1,838,424,883 $ 1,851,427,354 $ 1,901,284,227  $ 1,952,086,261

(469,231) (632,384) - - - (2,700,607) - - - -
1,356,189,003 1,511,709,712 1,547,516,986 1,523,825,929 1,634,793,983 1,714,293,332 1,838,424,883 1,851,427,354 1,901,284,227 1,952,086,261
433,697,314 496,084,188 522,648,642 504,482,305 535,625,319 565,350,678 638,109,266 639,901,720 665,867,227 667,156,659
198,813,399 174,621,937 109,114,948 105,046,895 79,098,106 97,382,159 77,959,172 76,887,422 79,818,059 101,184,193
196,300,642 216,647,228 233,508,691 231,533,083 260,213,804 273,510,548 326,075,013 330,326,533 338,447,316 347,243,397
103,274,108 107,813,985 116,303,369 142,533,486 111,758,016 130,455,038 139,747,049 135,395,224 134,195,118 150,902,629
133,320,861 144,234,852 186,161,709 193,711,065 185,756,680 200,558,272 239,971,068 245,193,480 253,493,535 264,677,404
(3,134,848) 74,415,842 (2,486,273) (20,748,788) 64,134,664 (96,168,283) 19,769,998 2,515,596 20,474,406 13,636,388
53,274,660 25,586,490 111,563,239 115,043,640 69,874,797 225,435,511 87,644,254 106,377,612 87,328,687 88,374,837
20,956,613 19,893,479 28,115,766 31,089,947 32,726,804 36,231,507 40,737,389 41,591,919 43,191,379 44,676,740

21,416,455 - - - - - - - - -

(84,708) (56,751) (3,293) (887) (360) (546) - - - -
1,157,834,495 1,259,241,250 1,304,926,798 1,302,690,747 1,339,187,831 1,432,754,884 1,570,013,210 1,578,189,506 1,622,815,726 1,677,852,247
198,354,508 252,468,462 242,590,188 221,135,182 295,606,152 281,538,448 268,411,673 273,237,848 278,468,501 274,234,013
10,039,029 1,650,166 4,478,792 (6,330,749) 2,714,427 2,872,318 1,464,391 1,410,712 1,396,599 1,378,443
208,393,537 254,118,628 247,068,980 214,804,434 298,320,579 284,410,766 269,876,064 274,648,560 279,865,100 275,612,456
75,066,582 78,624,210 70,333,584 68,803,504 70,304,985 77,821,260 93,970,481 99,390,497 104,195,898 110,298,961
$ 133,326,955 $ 175,494,418 $ 176,735,396  $ 146,000,929 $ 228,015,594 $ 206,589,506 $ 175,905,583 $ 175,258,063  $ 175,669,203 $ 165,313,495
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 14
Responding Witness: Kent W. Blake

Q-14. Refer to page 28, lines 7-9, of the K. Blake Testimony. Indicate the approximate
time by which KU expects to have validated its pension assumptions.

A-14. KU finalized its determination of assumptions to be used in the calculation of
year-end 2014 benefit obligations on January 7, 2015. The Company expects to
have an updated estimate of 2015 expense from Towers Watson in February 2015
and will provide the estimate once it is available. The Company expects to have
final 2015 expense and updated projections for periods beyond 2015 in May
2015.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 15
Responding Witness: Kent W. Blake
Q-15. Refer to Exhibit KWB-1, which is titled "5 Year Capital Expenditures.” In the
same categories as in the exhibit, provide KU's actual capital expenditures for

calendar year 2014.

A-15. See attached.
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Pagelof1l
KU Capex 2014 Actuals K.Blake
$000s
KU: 2014
Environmental 327,411
Generating Facilities 128,934
Distribution Facilities 78,299
Transmission Facilities 40,214
Other 26,098
Total Capital Expenditures | 600,956




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 16
Responding Witness: Kent W. Blake

Q-16. Refer to Exhibit KWB-3. Provide the same benchmark comparison as in the
exhibit on an annual basis for calendar years 2011, 2012, and 2013.

A-16. See attached.



FERC Benchmarking Metric Comparisons - 2011 (Single Year)
Source: SNL
Prepared: As of July 2012 for the Year 2011 information

Customer
Generation Transmission Distribution Services
Top Quartile 7.34 23,487 217.24 66.99
Ind. AVG 9.98 44,861 268.72 102.71
LKE 7.02 18,018 231.55 69.63

A&G
4.79
5.64
4.78

Generation - $ Non-fuel Costs/MWh

9.98

Top Quartile Ind. AVG LKE

Transmission - $ Cash Costs/Miles
44,861

23,487
18,018

Top Quartile Ind. AVG LKE

Distribution - $ Cash Costs/Retail Customers

Customer Services - $ 0&M/Retail Customers

268.72 102.71
231.55
69.63
Top Quartile Ind. AVG LKE Top Quartile Ind. AVG LKE
A&G - $ A&G Expenses/Sales [MWh]
5.64
4.78
Top Quartile Ind. AVG LKE
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FERC Benchmarking Metric Comparisons - 2012 (Single Year)
Source: SNL
Prepared: As of July 2013 for the Year 2012 information

Customer
Generation Transmission Distribution Services A&G
Top Quartile 7.95 25,868 230.37 61.86 4.95
Ind. AVG 10.46 55,184 292.23 104.20 6.03
LKE 7.92 20,318 271.50 70.07 4.86

10.46

Top Quartile Ind. AVG

Generation - $ Non-fuel Costs/MWh

7.92

LKE

Transmission - $ Cash Costs/Miles

55,184

20,318

Top Quartile Ind. AVG LKE

Distribution - $ Cash Costs/Retail Customers

Customer Services - $ 0&M/Retail Customers

Top Quartile Ind. AVG

104.20
292.23 271.50
70.07
61.86
Top Quartile Ind. AVG LKE Top Quartile Ind. AVG LKE
A&G - $ A&G Expenses/Sales [MWh]
6.03
4.86
LKE
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FERC Benchmarking Metric Comparisons - 2013 (Single Year)

Source: SNL
Prepared: As of July 2014 for the Year 2013 information

Customer
Generation Transmission Distribution Services A&G

Top Quartile 8.01 30,504 230.02 63.82 5.17

Ind. AVG 10.34 61,885 278.79 105.42 5.77

LKE 7.21 20,027 229.15 76.88 5.58

Generation - $ Non-fuel Costs/MWh Transmission - $ Cash Costs/Miles
10.34 61,885
8.01 7.21
20,027
Top Quartile Ind. AVG LKE Top Quartile Ind. AVG LKE
Distribution - $ Cash Costs/Retail Customers Customer Services - $ O&M/Retail Customers
278.79 105.42
230.02 229.15
76.88
Top Quartile Ind. AVG LKE Top Quartile Ind. AVG LKE
A&G - $ A&G Expenses/Sales [MWh]
5.77
5.58
5.17
LKE

Top Quartile Ind. AVG
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Q-17.

A-17.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 17
Responding Witness: Paul W. Thompson

Refer to page 23, line 23, continuing to page 24, line 3, of the Testimony of Paul
W. Thompson ("Thompson Testimony"). ldentify the key positions that KU has
determined should be filled by company employees rather than have the required
work performed by contractors.

The Company has determined that certain core skills, mainly engineering and
craft, should be performed primarily by direct employees. These core skills
include, but are not limited to systems control specialists, network technicians,
DSC controls technicians, and instrument technicians. While many of these
functions are currently performed by contractors, a review of the contractors’
demographics indicates that many of them are approaching retirement. Going
forward, it is preferable to have the work performed by employees.

For a more detailed discussion of the contractor strategy, see pages 11 and 62 of
the attached 2015 — 2019 workforce planning document. Certain information is
being confidential and proprietary and is being provided pursuant to a petition for
confidential protection.
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Workforce Planning 2015-2019

OVERVIEW

The Workforce Plan (WFP) was initiated in 2005 when demographics and our industry began to change
rapidly. The Business and Budget Planning process did not include a strategic, in-depth discussion of
workforce needs and their relationship to key internal and external variables. The WFP process was
designed to instill a discipline in the organization to rigorously consider and discuss on an annual basis
issues such as:

e What external forces (technology, political, regulatory, legislative, customer) will impact our
business?

e (Can we eliminate, change or subcontract work?

e Do we have the core work in-house?

e Do we have the optimal organizational design to meet business objectives?

e (Can process redesign improve our efficiencies?

e Can positions or responsibilities be reconfigured to avoid headcount additions?

e Do we have the right skills and competencies now and for the future; and are developmental
plans in place?

e Have we identified employees who possess critical knowledge, and are we ensuring effective
knowledge transfer and succession and development plans?

e Do we have sufficient documentation and thorough action plans to ensure knowledge transfer?

It is imperative that the WFP process continues to push the organization to ask these strategic
questions. If this fails to occur we are at risk of doing little more than backfilling positions in kind.

PROCESS

The discussion process should include a number of debates between staff and the senior executive and
result in documentation of key challenges, opportunities and a proposed number of supported
positions. The greatest value to the business comes from these strategic discussions. In discussing
incremental positions the baseline is always the prior year’s approved business plan over the plan
period. In preparation for meeting with the executive, the HR manager works with the client manager
and asks the above strategic questions; a business case is built for any incremental position. With
respect to headcount, the client manager should work from a baseline of the prior year’s approved
business plan. After the executive of the area approves positions in his/her area, the WFP process closes
with respect to headcount. The WFP is closed to allow finalization of the WFP narrative. Key strategies,
themes, and proposed headcount are captured in the WFP document. Further adjustment of headcount
numbers will then be adjusted during the budgeting process.

When the senior executives gather to discuss WFP, the discussion should center on key strategic issues
which emerged from their discussions with staff and each should be supportive of the incremental

1 June 16, 2014
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positions or other changes being proposed within their respective areas. The discussion should remain
at a strategic level which may include sharing significant debates about headcount and other matters
that occurred within their prior staff discussions. There should also be healthy debate among the
executives about these proposals. From WFP, the executive should have been provided the information
necessary to distinguish the criticality/priority of each headcount in preparation for the business
planning cycle. When the business planning phase begins, the number of headcount that are approved
in the budget will be based on the resources available.

Although the WFP process is very time intensive, it is key to the organization’s continued success.
Among other benefits:

e It allows for more effective and efficient use of workers. This becomes increasingly important
as we need to perform the same or more work with fewer employees.

e It helps to ensure that replacements are available to fill important vacancies. Filling vacancies is
especially critical as we face an increasing number of workers eligible for retirement, combined
with potential labor market shortages and specialized skill-set requirements.

e It serves as a resource to aid in establishing the Business Plan.

e It provides a clear rationale for linking expenditures for training and retraining, development,
career counseling and recruiting efforts.

e It supports a diversified workforce.

Assumptions

The following assumptions are in place throughout the WFP document unless otherwise noted.
e All charts and tables represent data on Jan. 1, 2014.
o WHKE is excluded from historic data.
e Co-ops and interns are excluded in calculations.
e The prior year’s approved Business Plan is used as the baseline to establish the proposed
incremental headcount in the new WFP.

Key Issues

The 2015-2019 WFP was built upon the previous year’s efforts by conducting a full analysis of the key
issues outlined below:

o diversity;

e the aging workforce;

e retention strategies;

e overtime;

e use of contractors;

e employee training;

e retirement outlook; and
e knowledge-loss risk.

2 June 16, 2014
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CURRENT WORKFORCE PROFILE

Environmental Scanning Analysis

External Demand

Efforts have been made to bring more businesses to Kentucky. In 2009, Kentucky’s business incentive
program was enhanced to attract new businesses to Kentucky and motivate existing Kentucky
businesses to expand. Since the program was expanded Kentucky has seen an investment of
approximately S2 billion within the state. In 2013, Forbes ranked Kentucky number 34 on their best
places to do business list. This is up from their number 43 ranking in 2009.

Internal Demand

LKE experienced many organizational changes in 2013. Bringing two lines of business together under a
Chief Operating Officer provided additional organizational synergies. The Information Technology
portion of the business was also reorganized in 2013. Power Production will be affected during this
planning period as changes are forecasted for the Cane Run and Green River Plants. These major
changes in the structure of the workforce require some shifting of labor resources and create a need for
new skills to be acquired or developed.

External Supply

The Kentucky Education and Workforce Development Cabinet expects the Kentucky economy to average
69,000 job openings per year through the year 2020. Of those job openings, approximately 35 percent
are expected to be new jobs. Other job openings would come from retirements, promotions, transfers,
and other exits from existing jobs. By 2020, 20,000 veterans will be seeking employment in Kentucky.
The external labor supply has met the demands of our previously identified openings. Going forward, we
do not expect a lack of supply or skillset that would prevent us from filling future vacancies.

Internal Supply

With a large portion of the workforce predicted to retire over the course of the planning period it is
essential to develop a talented pool of employees to step into leadership positions. LKE will mitigate
some risk of retirements and turnover by developing a strong talent pipeline. This is achieved through
some internal initiatives, including developing the skills and competencies of our current workforce.
There are several initiatives in place to develop existing employees and this is documented in the
Workforce Solutions section of this document. In addition, it is vital that we focus on attracting future
workers and engage in relationships with external partners that support our needs.

Diversity

One of LKE’s core strategies is to attract, retain and develop the best people. As our communities and
customers become more diverse, so too must our workforce. Our success depends upon a diverse and
creative work environment, blending cultural and ethnic diversity through teamwork. We value, respect
and utilize each individual employee's talents, perspectives and knowledge in order to achieve our goals.

3 June 16, 2014
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Recruiting top talent is critical to our organization's continued success. The company is enriched by the
diverse experiences, backgrounds, ethnicities, education, lifestyles and cultural differences of our
employees. At its core, LKE's commitment to an inclusive workforce is about treating everyone —
customers and colleagues — with dignity and respect.

A comparison of gender and ethnicity of LKE’s workforce to that of Kentucky and the United States is
provided below. LKE has a disproportionate number of female employees compared with the
workforces of both Kentucky and the U.S. The percentage of minorities is also below the national
average, but is in line with Kentucky percentages. As our retirement numbers continue to increase, LKE
will have more opportunities to increase diversity throughout the organization. Based on discussions
with EU-HRMG members, the utility industry is generally weak in this regard. Several attempts have
been made through survey requests to gain utility specific data. However, utilities are reluctant to
officially disclose.

Gender and Ethnicity Mix - Year End 2013
Male Female | White Black Other
LG&E KU
Regular active employees 73% 27% 91% 7% 2%
Kentucky
Employeed workers 52% 48% 89% 8% 1%
United States
Employeed workers 53% 47% 80% 11% 9%
Totals maynot equal 100% due to rounding

In the past five years, LKE has made some progress in increasing female and minority percentages.
As of Jan. 1, 2008, 24 percent of the LKE workforce was female and 8 percent of the workforce was
minority —compared to today, when 27 percent of the LKE workforce is female and 9 percent is
minority. The company has established solid recruiting practices and has created many good-faith
efforts to maximize diversity.

The purpose of applicant testing is to help ensure the hiring and promotion of qualified individuals.
Edison Electric Institute (EEI) tests are designed and validated to objectively predict performance and
the likelihood of employee success on the job before hiring or promotion decisions are made. Even
though these tests are validated and administered in accordance with the EEOC’s Uniform Guidelines for
Selection Testing, studies show that adverse impact related to the percentages of females and
minorities recommended does exist.

LGE-KU continues to work closely with EEI to evaluate and implement program changes that are
expected to help minimize adverse impact of the tests while maintaining their effectiveness. Recent
examples of such changes include:

e Discontinuation of Background Opinion Questionnaire (BOQ) Subtest — 2007
e Implementation of On-Line Practice Tests — 2008

o Implementation of 1-on-1 Candidate Feedback — 2010

o Implementation of On-Line Math Tutorial — 2011

e Elimination of Weighted Scoring — 2013 (TECH)

N June 16, 2014
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e Transition to “POSS” vs “MASS” Testing (in lieu of combined POSS/MASS testing) — 2013
e Elimination of Weighted Scoring — 2014 (POSS, MASS, CAST)

Although sufficient data is not yet available to be statistically valid, preliminary findings are that
recommend rates for females and minority applicants are up an average of about 8-10% over the past 5
years when consolidating all four tests (CAST, TECH, POSS, and MASS).

In addition to above, our company continues to identify and implement various communication and
diversity strategies with community partners (i.e., Urban League, CCDC, JFCS, professional

organizations).

The charts below show a current view of the diversity mix by line of business and salary plan.

LKE Diversity Percentages by Line of Business

70%
60%
50%
40%
30%
20%
10%

0%

CAO CFO COO LKE

m Female m Minority

LKE Diversity Percentages By Salary Plan

80%
70%
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50%
40%
30%
20%
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5 June 16, 2014



Attachment to Response to PSC-2 Question No. 17
Page 6 of 80
Thompson

With respect to veterans, our percentage is 5% female and 11% minority. Between 2012 and 2013 the
company more than doubled its hiring rate among reservists and veterans.

Aging Workforce

As is the case with many U.S. industries, LKE is addressing an aging workforce. According to industry
estimates, 45 percent of the workforce in electric and natural gas utilities is expected to reach
retirement age in the next several years. A recent study by the American Public Power Association
(APPA) indicates that approximately one-third of utility employees are currently between the ages of 45
and 54.

Over the past five years, the LKE workforce average age has increased by 1.11 years. It is now 47 years
of age. This trend will reverse over the next several years as older employees retire and are replaced
with younger employees.

With more workers approaching retirement, strategies are being developed to address turnover,
recruiting, training, rewards and knowledge transfer. The following challenges will be faced:

e Keeping the older workforce engaged. Older employees need to feel their contributions are
valued by the company. To maintain their motivation, older workers will need to be given
fulfilling jobs and access to any training they need to update their skill sets.

e Technical training. As technology is becoming more advanced in the industry, many front-line
workers will have to train and develop new competencies in their jobs. Technical training can be
more difficult for the Baby Boomer generation.

e Safety concerns. As workers age, they can experience loss of former strength and flexibility,
decreased range of motion, deterioration of vision and slower reaction times. All of these
changes can have an impact on safety in the workplace.

As “Boomers” reach late middle age, we may begin to see increasing absenteeism, disability claims and
long-term disability applications. Options to address these concerns include targeted focus on the
development of employees, job rotation and creating new assignments.

The chart below compares the LKE workforce to that of Kentucky. As illustrated, LKE has a much larger
population of employees who are 45 and older. Nearly two thirds of the company falls into this range.
Meanwhile, the state of Kentucky has only 44 percent of the workforce in the 45 and older categories.
Over 30 percent of the company is 55 or older. The potential loss of knowledge is tremendous when
most of these 55 and older employees will retire in the next five to seven years.

6 June 16, 2014



Attachment to Response to PSC-2 Question No. 17

Page 7 of 80
Thompson
Kentucky Employment By Age Group LKE Employment By Age Group
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The following charts illustrate our uneven hiring over the years. Hiring has been especially irregular over
the past twelve years due to the WTSP in 2001. An optimum distribution would be much more levelized
across the age demographics. Both the administrative and operational areas of the company have a
large percentage of the workforce over the age of 50.

LKE Age Demographics

(Excludes Temporary Employees)
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When looking at the data by salary plan it is clear the uneven distribution is not limited to one area, but
it is especially prevalent in bargaining unit, hourly and exempt categories.

LKE Age Demographics By Salary Plan

(Excludes Temporary Employees)
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As shown below, from 2014 through the end of 2023, 1,463 employees will reach age 62. This
represents almost 43 percent of the current LKE population. The company projects that employees on
average will retire at age 62.

Employees Reaching Age 62 By Year
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2014 data reflects employees reaching 62 and those already 62+
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Retention Strategies

LKE is fortunate to be in an industry that traditionally experiences low turnover. According to Electric
Light and Power, however, many utility companies expect turnover to increase, once we see a positive
change in the economy. Companies across the country list retaining high-performing employees as the
biggest human resources challenge. With the job market opening up, employees want to take their next
career step, and employers are focusing on keeping these employees satisfied. In 2013, LKE had a 4.77
percent total turnover rate and a 2.30 percent voluntary turnover rate. Customer Service has the highest
turnover rate. Analysis of the total turnover rate for LKE shows that 2.03 percent of the total 4.77
percent and 1.16 percent of the 2.30 percent voluntary turnover is from Customer Services.
(Retirements are not included in the voluntary turnover percentage. Additionally, this is inclusive of both
our desirable and undesirable turnover metric.)

The chart below is a snapshot of turnover percentages in 2013 versus 2007 (4.77 percent and 2.93
percent, respectively). The turnover rate for LKE has increased due to the number of retirements
increasing nearly 500% in this timeframe. LKE like other companies has also experienced an increase in
turnover of employees with less than three years of service. Over the next several years, our turnover
rates will increase as our aging workforce retires. The low number of retirements from 2001 to 2010 was
expected due to the WTSP in 2001.

LKE Turnover by Area

10.00% By Salary Plan By Line of By Company
Business
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In 2010, a comprehensive study of employee exit interviews began. Although overall employee
satisfaction is high, the analysis is used to look for key areas of employee dissatisfaction, and to look for
high turnover in particular departments.
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According to the exit interviews, the most common themes for employee dissatisfaction are:
e stress related to the job;
e ability to balance family and work life;
e dissatisfaction with performance appraisal process;
e lack of opportunity for advancement; and
e hours required to work.

Often, an employee will not hesitate to leave an employer if unable to see a career path. This frequently
happens within the first five years of employment. This is especially true with Generation X and
Generation Y employees. Seventy-three percent of employees who voluntarily left LKE in 2013 had three
years or less of tenure. An analysis of the turnover reveals the themes are consistent with all
separations.

To assist us in keeping employees engaged, LKE will continue to focus on talent development, our
mentoring program and our succession planning process. Additionally, by providing our employees with
the proper tools for career development, it should result in higher retention and engagement, and a
more qualified workforce.

Currently, we have four different generations working side-by-side in the workplace. This provides
managers with a challenge, as each generation has its own focus and priorities. These differences can
affect everything including recruiting, building teams, dealing with change, motivating, managing, and
maintaining and increasing productivity. The table below shows the current generation mix for LKE.

Generation Mix for LKE

2014 2020 2030
0.1% 10.1% 0.2%
. l . ‘.
‘Generations at LKE Birth Years 2014 2020 2030
Generation Z - Technology Savwy 2001-2014 0% 0% 10.1%

Generation Y - Personal Reward Focused
Generation X - Work-Life Balance

1980-2000 17.6% 29.7% 44 3%
1965-15979 33.0% 32.7% 45.5%
1946-1964 49 3% 37.6% 0.2%
1925-1545 0.1% 0.0% 0.0%

Baby Boomers - Company Focused

Silent Generation - Hard Working & Loyal

Assumptions: Atage 65 employees retire and are replaced with the following mix: 25% age 24, 50% age 31, 25% age 48. Fifteen
incremental positions are added eachyear usingthe same age mix.

As more Baby Boomers leave the company, the percentage of Generation Y employees will increase.
Here are a few facts about Generation Y employees that could lead to higher turnover rates in the
future.
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e About 37 percent of Generation Ys have been underemployed or out of work during the
recession.

e 13 percent of all Generation Ys are students who do not work for pay.

e Almost 6in 10 employed Generation Ys say they already have switched careers at least once.

e About 60 percent of younger workers say it is “not very likely” or “not likely at all” that they will
stay with their current employers for the remainder of their working life. (In contrast, 62 percent
of Generation X workers say it’s likely they will never leave their current employer, while 84
percent of Baby Boomers expect to remain with their current employer for the rest of their
working life.)

e Only 1/3 of Generation Ys say their current job is their career.

Source: Pew Research Center 2010 report, Millennials: A Portrait of Generation Next.

LOB Overtime Analysis

Due to the nature of our business, overtime hours are expected. For example, shift workers at power
plants, line techs reacting to storm restoration and corporate employees all work extra hours
throughout the year. Although a certain volume of overtime is expected, a high number of overtime
hours can indicate employee shortages. High overtime volume can also be a leading contributor to low
employee morale and poor work-life balance, which can lead to higher turnover.

Overall, the Operations leadership team is comfortable with the current overtime rates. Operations
overtime trends between 10 and 15% for the overtime eligible workforce, which is between 250 and 312
hours a year on a per capita basis. Overtime is largely driven by unit outages, distribution system trouble
and large capital projects. However, the retirements of the Cane Run and Green River plants could have
presented several business challenges including not only high overtime rates but also retention of
employees, loss of skills, inability to attract/replace employees, and employee morale. To address these
business challenges, the company secured, through our last contract negotiations, agreements with
each of the unions addressing retention and the company’s ability to secure contractors in non-
traditional roles including operations.

It is not uncommon for corporate exempt employees to be required to work overtime hours during
major projects, such as monthly and year-end closings and rate cases. No concerns were found for

excessive overtime in any of the corporate departments in 2013.

Regular Employees/Contractors

Partnering with contractors plays an important role at LKE. LKE Operations utilizes contractor labor, with
almost 2,500 contracted in 2013.

Contractor utilization has increased due to several factors including expanded Energy Efficiency
programs and major capital projects pertaining to electric reliability and gas riser and main replacement
projects. When these multiyear projects have reached completion, we expect the contractor numbers to
go down. Although skills and resources are being brought back “in-house” in a number of highly
technical areas across the company, increased resident contractor utilization has been strategically
applied within certain power plant functional areas over the past 5 years. This is due to business and
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staffing model strategies in the specific areas of material handling, warehouse/inventory management,
and mechanical maintenance technical support.

Training

Proper employee training is necessary for LKE to succeed. Although employees and managers
understand the importance of training, it can often be viewed as a secondary priority. Additionally,
managers may be tempted to cut training dollars due to budgetary constraints. It is important to note
that proper training can maximize the productivity and efficiency of an employee. Based upon the
logged training hours, LKE shows a strong dedication and investment in its employees by providing the
training that is needed.

Training provides the following benefits for the company and our employees:

educating workers about the effective use of technology;
ensuring a competitive edge in the market;
promoting safety and health among employees;

creating opportunities for career development and personal growth (an important factor in
retaining workers);

helping employers comply with laws and regulations; and

improving productivity and profitability.

The following chart shows internal training hours for the past four years. Training has remained
relatively flat over this time frame. In 2013, there was an increase in technical/skill development
training.

LKE Training Hours

180,000
160,000 - _—//
140,000 -
120,000 Compliance/ Safety
100,000
) ==L drshp/Persnl Dev
80,000
Tech/Skill Dev
e TOTAL
40,000

20,000 | —

2010 2011 2012 2013
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2010 2011 2012 2013
Compliance/ Safety 63,611 57,439 | 63,653 | 60,098
Ldrshp/Persnl Dev 10,810 20,541 14,712 13,914
Tech/skill Dev 64,101 64,055 73,042 89,510
TOTAL 138,521 | 142,035 | 151,407 | 163,522
Employee Headcount 3,119 3,205 3,302 3,399
Trng Hrs per Employee 44 44 46 48

Page 13 of 80
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Training hours for all regular employees are included in the total. This report is dependent upon self-

reporting; therefore, these numbers are conservative.

13
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FUTURE WORKFORCE PROFILE

Retirement Outlook

From 2002 to 2009, LKE experienced low numbers of retiring employees. This is due to two main factors.

e In 2001, more than 1,100 employees left the company due to the WTSP. With the departure of
so many retirement-ready people leaving the organization, few retirements would be expected
for a period of several years.

e Because of the economic down-turn in the middle of the decade, many people who might have
considered retirement decided to delay.

Now that a large group of employees is reaching retirement age and the economy is showing signs of
improvement, the number of retirements is on the rise. The chart below compares the number of
retirements for LKE in 2007 (9) versus 2013 (53). Retirements have increased in every salary plan, line of
business and company within LKE. This trend is expected to increase over the next decade.

LKE Retirement Trends by Area

W BysalaryPlan TS e T
‘o _‘ Business
40 14

W 2007 Retirements W 2013 Retirements

The following chart outlines retirements forecast to occur through 2023, utilizing the actuarial
assumptions provided to the company by Mercer. Through 2023, 1,315 employees are predicted to
retire. This is nearly 39 percent of the workforce. If our current employee mix remains constant, by
2023, 61 percent would be retirement-eligible, and nearly 43 percent will be age 62 or older. As evident
in the chart, LKE will continue to realize an increasing number of retirements that will require timely
staffing of backfills. Where operationally critical, a hiring overlap of the incumbent and successor may be
needed to ensure effective transfer of knowledge. Additionally, the company must implement proper
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knowledge-transfer plans for those employees with critical skills. The duration of the knowledge-
transfer plans vary based on the complexity of each plan put in place.

Projected Retirements Per Year
160
140
120
100
80
60
40
20

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Mercer’s calculations use a percentage retirement rate based upon employee’s age (age 56 and above).
It is assumed that, each year, a certain percentage of employees in each age category will retire. The
ages of the employees are as of Jan. 1, 2014.

One of the most frequent and talked-about workforce challenges facing the utility industry is the
retirement of “Baby Boomer” employees and its impact on operations. This analysis acknowledges the
impact of these increasing retirements on the business, as evident from the ten-year forecast noted
above. It is important, however, to specify that the retirements of most concern are from those
operational areas in “critical” positions. Further retirement analysis is conducted at the department and
operational location level to determine the impact these “position-critical” retirements will have on
operations.

Again in 2013, LKE retirements were fewer than were projected, with 53 retirements for the year —
versus a projection of 84. The past three years’ retirements have been below projected levels. This is
largely due to a significant number of employees aged 65 and older who did not retire as expected. The
increase in Social Security Normal Retirement Age from 65 to 66 and 67 may have played a part. For
now, Towers Watson is not making any changes to the assumption percentages. Towers Watson plans
to compare actual retirement experience under LKE’s plans to the current assumptions as part of a
demographic experience study during the second half of 2014 and will have more details once that
study is complete. The actual vs. predicted retirement assumptions will be examined to ensure that the
forecasting model will serve as a reliable tool for workforce planning purposes. Metrics will be important
to track and measure the impact of the aging workforce, sick time/short-term disability/long-term
disability utilization and the impact this may have on overtime.
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2006 - 2013 Actual vs. Projected
Retirements Forecasting Analysis
100
80
60
40

20

2006 2007 2008 2009 2010 2011 2012 2013

Company Actual Company Projected

Knowledge-Loss Risk Analysis

Some positions within LKE require years of experience and extensive knowledge to be performed
correctly. These “critical positions” can be very difficult to replace. These jobs can significantly impact
performance measures such as revenue, quality of customer engagement and costs. LKE has a well-
established knowledge base and specialized skills which reinforce the importance of ensuring thorough
knowledge-transfer plans.

This process identifies each employee’s criticality factor. In this process, HR and LOB management work
together to assign each employee a 1-5 criticality rating based on the employee’s specialized or unique
skill set, including the impact on safety, reliability, customer service, geographic isolation and potential
successors. The employees in critical positions may not necessarily be the highest positions on the
organizational chart, but they possess critical and unique knowledge. The positions where the employee
has a high impact on the company’s business strategy, cannot be easily replaced, and lacks another
employee in the company who can succeed them are classified as “critical positions.” Next, it is
determined how soon each employee is likely to retire. The positions classified as critical with a high
retirement risk receive increased focus from HR and LOB management to implement a proper
knowledge-transfer plan.
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The chart below summarizes the number of employees in each line of business who will receive
increased focus, and a knowledge-transfer plan will be created. Depending on the complexity of the
knowledge-transfer plan it may take a year or more to establish and effectively transfer the knowledge.

Knowledge Loss Risk

(# of employees)

mCFO
m CAO
m COO

By zeroing in on these positions, HR and management can start to develop a method and timing of
replacement, recruitment efforts and the method by which knowledge will be transferred. The goal is to
properly identify the critical positions and to ensure the knowledge and specialized skill set have been
documented within the organization and transferred to another employee well in advance of the
employee’s retirement.

Solving our workforce planning challenges over the next 10 to 15 years will be an extreme challenge,
requiring us to rethink how we do business — considering advances in technology, complying with
environmental regulations, properly identifying our talent needs and gaining a better understanding of
generational differences. We must continue to seek better processes to support our core business and
eliminate or outsource those non-core areas.
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Projected Headcount Gap
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The following chart shows the headcount gap and resultant hiring needs during the five-year plan. The
red line shows the expected decrease in employees. The blue line shows expected staffing from the
2015 plan. The gap between the lines shows the expected staffing needs. Using preliminary headcount
numbers, minus projected turnover, our net hiring needs are expected to be over 1400 new employees
through 2019. When the “churn” associated with backfilling employees is taken into account, an
estimated 1500 - 2000 positions will be filled through 2019. By the end of the year 2019 approximately
40 percent of our workforce will have less than five years of service. With churn an additional 25 percent
of the workforce will be in their roles less than five years.
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WORKFORCE SOLUTIONS RESPONDING TO OUR FUTURE NEEDS

It is critical that we mitigate the risk of anticipated turnover and skill gaps by developing a strong talent
pipeline. This will be achieved through continued internal initiatives, including the development of skills
and competencies of our current workforce. In addition, it is imperative that we continue to aggressively
focus on the attraction of future workers and engage in relationships with external partners that
support our needs.

Knowledge Transfer Plans

e A process isin place to identify critical roles requiring a knowledge transfer plan. Action plans
have been developed to document and capture this knowledge, along with the actual transfer of
the knowledge to other employees. Fourteen (14) action plans were implemented in 2013.

Leadership and Employee Development

Internal training initiatives continue to broaden the skills and competencies of our current workforce,
both in business acumen and leadership skills. Key programs include:

e Strategic Business Integration (SBI) is a 14-day program over a nine-month period. Participants
experience well-rounded, company-wide learning, allowing them to increase strategic
knowledge and skills while finding new ways to enhance professional effectiveness. The
program is committed to developing the capabilities of all participants by offering in-depth
utility industry content, building a strategic mind-set to operate today and in the future, and
providing an opportunity to build professional networks within the company. The closing event
allowed the participants to demonstrate their growth and learning by presenting their strategic
plans to executives and senior leaders in the organization. The target group is exempt
employees and managers who have demonstrated high performance and potential for the next
level. Through 2013, one hundred forty-four (144) employees completed this program. Forty
(40) of them have been promoted to manager or senior manager and fourteen (14) others made
lateral moves.

e Personal Awareness and Effective Leadership (PAEL) is a two-module program, designed
specifically for managers. The focus is to increase their personal self-awareness and impact on
others. PAEL develops managers to be more self-aware, thereby increasing their ability to better
lead others and adapt their leadership style to be more effective with their staff. One hundred
twenty-nine (129) managers have completed this program which started in 2010.

e Leading One-on-One was developed in 2011 for front-line leaders. This program focuses on
communication styles, giving feedback, accountability, and strengthens the participants’ skills as
people leaders. Approximately 200 leaders participated. This program is being updated for
Front-line Leader Development. A pilot program was implemented at Trimble County during
the third quarter of 2013 and is currently under review. In addition to this, a team is developing
a specific curriculum required for all new leaders which will include some online modules for
just-in-time learning and will be completed by year-end.
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e  Utility Business Fundamentals (UBF) is designed to broaden all employees’ knowledge of our
business. It gives an overview of the company’s various departments including generation,
transmission, distribution, retail, and some corporate functions. All new employees are
expected to attend this program within the first 18 months of employment.

e New Leader Onboarding focuses on employees new in their leadership roles (supervisor, team
leader, manager, etc.) to support them during the transition. An OD Specialist and the HR
Manager meet with the leader to discuss the new role, staff interaction, performance
management, competencies, and leader and staff development opportunities. There are also
online tools available on the OD website. The new leader receives a copy of the book, The First
90 Days, which focuses on transitioning into a leadership role and the critical areas of focus to
achieve success. Operations leaders also receive From Bud to Boss. This program started in
2012. There have been 24 new leaders through December 2013 that have benefitted from this
opportunity.

e [tisimperative that we have a comprehensive training program in place in the operations group
to ensure that the new employees entering our organization, as well as those moving into new
roles, are well prepared to maintain operations in a safe, efficient and reliable fashion and be
prepared for future challenges. An analysis of current training programs was conducted, noting
our strengths and identifying areas where additional focus is needed. A plan has been
developed and appropriate programs are implemented as identified.

Military Recruitment

e LKE has developed and implemented a focused strategy to enhance its military recruiting
efforts. The Manager Staffing Services has developed relationships with selected business
partners that specialize in military recruiting and implemented a strategy to enhance the
company’s relationship with government and community organizations that assist veterans
transitioning into civilian roles. These relationships are critical to attract skilled workers as they
fulfill their military obligations and seek opportunities in the private sector. In 2013, 11.1% of
our hires were veterans. Through the first quarter of 2014, 9.17% of our external hires were
veterans.

e The company has established a Military Veterans Business Resource Network. The veteran
network group emphasizes four key areas of interest for veterans and employee supporters in
the following areas:

Recognition and Rewards
Filling the Talent Pipeline
Professional Development and Marketing
Communication, Education and Marketing

O O OO

This network will be instrumental in helping the company mentor military veterans within LG&E
and KU and reach out to potential job candidates interested in a career here.

The military media campaign included placing ads in 4 print media in March 2014. We also
placed a press release to the areas where the ads were published which was picked up by
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multiple media outlets. Plans are to repeat the advertising near patriotic holidays such as Armed
Forces, Memorial and Veterans Days. We also plan to place ads in locations where LKE will be

recruiting, such as in the Lexington Herald June 26 for the ‘Hiring Our Heroes’ summit.

Co-ops and interns

The co-op and intern program strongly supports the recruitment and retention of top performing
students and enhances our reputation as an employer of choice. The program consists of mentoring, a
formal performance review process, and educational and professional networking events to learn more
about our business and meet professionals in their field. Through this program, the students gain real
life career experiences, while our management team has the opportunity to interact with them and
learn more about the skills and talent the next generation will bring to the company.

Focused relationships have been developed with colleges and universities to support the co-op and
intern program. We have worked closely with regional schools and participated in career fairs, mock
interviews and information sessions at the University of Kentucky, Tennessee State University,
University of Louisville, Western Kentucky University, Indiana University Southeast, Kentucky State
University, and the University of Cincinnati. In addition to our recruiting specialists and HR managers,
some of our full-time employees who are alumni of these institutions are being utilized to market and
promote energy careers to current students.

During 2013, LKE employed 151 co-op/intern students. These students worked on a variety of
assignments, including Accounting and Finance, Human Resources and Engineering projects. Eighteen

former co-ops/interns were hired into full-time positions.

Diversity recruitment

The Company continues to follow our established solid recruitment practices and has created many
good-faith efforts to maximize diversity. These include:

® Requiring a diverse slate of candidates for every job opening

e Posting every external position on the company’s website and sending the notice of the posting
to the applicable Department for Employment Services office, the Department for Vocational
Rehabilitation, the Urban League, and the Center for Accessible Living, the local Job Corps,
YouthBuild Louisville, the Kentucky Community and Technical College System, and the
Department for the Blind.

e |n addition to posting positions on the “typical” websites, all external job postings (up to
manager level), are posted on the Commonwealth’s Employer Service Delivery Agencies and
diverse websites, such as the Lexington and Louisville Urban Leagues.

e Participation in the National Society of Black Engineers annual conference and job fair in
Indianapolis, IN.

e Participation on several boards, advisory committees and support of the workforce
development efforts of several organizations, including the Louisville Urban League, National
Black MBA Association, National Society of Black Engineers, and the Greater Louisville
International Professionals.

|II
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e Participating on the board of directors for both the Business Diversity Network of Kentucky — of
which LKE was a founding member — and the Kentucky Industry Liaison Group (member since
the late 1990s).

e A commitment from the senior leadership team to hire outstanding external candidates when
identified even when we are not recruiting for a specified position. Full attention will be given to
diversity and monies will be diverted from other O&M if necessary.

Aging Workforce

In an effort to retain our aging workforce, the WorkSmart ergonomics program was implemented to
address some of the concerns of physically aging workers. The program helps reduce the physical
stressors created by some jobs and offers ergonomically correct ideas to improve work processes. A
website has been created where employees can share ideas to help individuals work more productively
and improve their work environments. Also available are suggestions on improving work equipment
usage, methods to reduce the risk of injury in performing routine tasks, and alternative tool, equipment,
and techniques that reduce physical exertion.

Numerous wellness initiatives are in place across the businesses to support employees in their mental
and physical wellbeing. These include walking competitions, weight loss programs, exercise
programs/facilities, wellness newsletters, and nutrition and fitness programs, to name a few. Employees
are encouraged to participate in these programs. In 2013, we implemented a program focused on
educating and supporting employees with hypertension through a third party vendor, Edumedics. In
2014, the program was extended to include disease management for hyperlipidemia and diabetes.

The company recently introduced the “Game Plan for Aging” by Occupational Athletics. This program
covers how to make a plan for the “four quarters” of life, sharing how to increase body awareness,
improve posture and more. Being physically ready for work reduces muscle tension, improves
coordination and develops awareness, flexibility, balance and strength. Employees from various groups
at Auburndale, Simpsonville, Green River, KU General Office and the LG&E Center participated.

Talent Management

To support the engagement and development of employees, LKE will continue to focus on talent
development, mentoring and succession planning. By providing our employees with the proper tools for
career development, we anticipate higher retention and engagement, and more a qualified workforce.

Succession Planning — Our annual integrated succession planning process has been in place since 1988.
Replacement candidates are identified for all executive and senior manager positions. High potential
pools are also created for executive, senior manager, manager, and female/minority candidates. Diverse
employees at all levels are reviewed. The plan is discussed with the senior executives and CEO and
implemented appropriately. We have also integrated our plan with PPL’s process.

Formal Mentoring — High potential employees are mentored by executives, senior managers and
managers. Mentorees and Mentors receive training prior to the start of the mentoring year. Three
month and six month follow up “check ins” are conducted and changes made when necessary. We
continue to receive high evaluations on this development program. A total of 170 employees have been
mentored since 2006.
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Engineering Mentoring - A program was developed for more senior engineers to mentor newer
engineers. In 2012, five engineers were mentored by senior level engineers and/or managers. In the
2013-2014 program, there are 10 relationships. Good feedback from the participants.

Engineer Professional Development — OD supported the Engineering Council and built a library of
resources, along with creating a dedicated page on the OD website, to have available for engineers to
attain professional development hours for license recertification.

New Hire Assessments — We have broadened the use of TriMetrics pre-hire assessments. Previously
used in the Call Center, the use of assessments has been expanded to HR and Accounting. These
assessments have been helpful in identifying successful candidates. By using this tool, we anticipate
decreased turnover, supporting the retention of top talent.

The company uses pre-employment technical assessments for a large majority of its field and craft
technician roles throughout the power generation, electric distribution and gas distribution businesses.
These assessments were developed and validated by the Edison Electric Institute and are used by many
investor owned utilities across the country. Currently, the company is participating in a validation study
to expand the use of these assessments for additional job roles within the business (i.e., gas controller,
energy dispatcher, transmission operator).

Urban Leadership Alliance Seminar (ULAS) — The Urban League of Louisville designed this program as a
vehicle through which African American men exhibiting high potential as future leaders are coached,
educated and prepared for higher levels of leadership and responsibility within their respective
companies. We sponsored one participant from our high potential pool to participate in this program in
2013 and have two in 2014. The objectives of the program are to provide peer-to-peer and small group
learning opportunities including gender and race-specific communication. Facilitators include
experienced local leaders and participants have the opportunity to self-initiate mentor relationships
with area African American leaders.

External Partnerships

Partnering with external organizations increases the company’s exposure to potential workers by
informing the marketplace of opportunities within the energy industry. Critical partnerships have been
established or are under development.

e Center for Energy Workforce Development (CEWD) — Through PPL, we have membership status
in the Center for Energy Workforce Development. CEWD has developed an energy industry
competency model which is available to all member companies. We are also learning more
about their Troops into Energy resources. All of our open positions are posted on the CEWD
careers website.

o Degrees at Work - LKE was an original member that supported GLI in the development of
materials for the Degrees at Work (DAW) program in support of Louisville’s 55,000 Degrees
initiative. We have committed to 150 new Bachelor’s and Associate’s degrees among our
workforce by the year 2020. The Degrees at Work program supports this commitment by
providing LKE employees with support as they seek their degree. We have a dedicated contact
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at LKE that meets regularly with the DAW team. Two career fairs were conducted in 2013 with
approximately 50 attendees.

In 2008, we began offering on-site college courses through KCTCS at East Operations Center to
support employees who are working on their college degrees. The program is also offered at the
Lexington Operations Center. To date, fifteen (15) employees have completed the program and
twelve (12) more are currently working on their associate degree. These programs are very
convenient for Line Technicians and other employees working on their college degrees.

Gas operations employees can attain an associate degree through a partnership with West
Kentucky Community and Technical College (WKCTC) in Paducah, KY. Employees are granted
credit hours for technical training they have accumulated in their jobs. Two employees have
achieved their associate degree and two others have an additional module to complete for the
degree.

Our partnership with Southern High School was designed to develop a long-term relationship
with school administrators, faculty and students to identify potential candidates for utility
careers early. The program provides a first-hand look at job possibilities across the company by
providing training opportunities to students through bi-weekly, 40-minute meetings in a
dedicated classroom. We just completed our third year with Southern. We will stay in contact
with eight graduating seniors; two of them are entering the military, one is entering UK in the
fall. While the program has resulted in good public relations, the results don’t warrant the use of
resources to expand to other schools.

Line Technician - Schools/Development - We continue to recruit from the Line Technician
School in Trenton, Georgia. LG&E/KU is their number one employer of choice due in part to our
exceptional safety record. We also recruit from the Line Technician Center at Somerset
Community and Technical College; however the majority of these graduates are accepting
positions with municipals and co-ops. Evaluation of this program and potential candidates will
continue.

Project Lead the Way (PLTW) partners schools and local industries across the United States to
promote science, technology, engineering and math — STEM-based education — in local
schools. KU committed to providing classroom computer equipment in Elizabethtown when
their school board approved incorporating the program at T.K. Stone Middle School starting in
the 2012-2013 school year. Twenty-five (25) desktop computers with upgraded memory and
video cards were installed in a classroom, as well as desktop lab stations, a printer and a
teacher’s laptop. The computers support CAD design software, which is used as part of the
program’s curriculum. Supporting STEM-based education is a critical opportunity for our
company, as well as for Kentucky, because today’s students are our communities’ future
workforce and civic leaders. LG&E and KU have actively participated in Project Lead the Way in
Kentucky as a founding partner and one of 12 major partners across the state. Our vice
president of State Regulation and Rates is a current University of Kentucky College of
Engineering Project Lead the Way council member, and our chief operating officer was a
founding council member for the University of Kentucky College of Engineering Project Lead the
Way.
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¢ National Energy Education Development (NEED) Project — The NEED Project sets out to
promote an energy conscious and educated society by creating effective networks of students,
educators, business, government and community leaders to design and deliver objective, multi-
sided energy education programs. LKE has a liaison to the Kentucky State chapter of NEED to
work with local teachers on curriculum and educational experiences for students to learn more
about energy efficiency.

Solving our workforce planning challenges over the next 10 years brings unique challenges which will
require us to rethink how we do business — considering advances in technology, complying with
environmental regulations, cyber security regulations, new federal regulations, properly identifying our
talent needs and gaining a better understanding of generational differences.
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PROPOSED HEADCOUNT

The goal of the WFP is to identify the needs of the business. Therefore, this is the initial stage in the
development of the Business Plan with respect to needed headcount.

Corporate
Proposed Incremental Headcount 8 8

Chief Operating Officer

Proposed Incremental Headcount 3 44 16 21 3 0 87

LKE Total
Proposed Incremental Headcount 3 52 16 21 3 0 95

*Incremental means additional headcount requested relative to the approved 2014-2018 headcount in
the Business Plan.
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Corporate Workforce Planning 2015-2019

OVERVIEW

The purpose of this five year workforce plan (WFP) is to take a systematic approach to analyzing
business strategies and resource needs to ensure continued success of the CFO and CAO organizations.
The 2015 Corporate WFP is summarized by the CFO and functional areas reporting to the CAO.

Our corporate groups are similar to the rest of the organization in dealing with an aging workforce.
Forty-one percent of the corporate workforce will reach age 62 by 2023. This will drive a significant
amount of churn within the employee population requiring focused attention to staffing needs as well
as knowledge transfer. Previous workforce planning cycles have begun to address the identified
concerns such as: (1) establishment of action plans related to knowledge risk-loss, (2) utilization of
technology to advance the business and (3) reorganization of various departments (i.e., Human
Resources, Information Technology and Corporate Communications). Although the CFO organization did
not have a formal restructuring, the organization did transfer headcount and work responsibilities in
order to achieve a more positive work life balance. A continued review and alignment with the business
strategies and cross-company prioritization will drive the need for flexible skill sets to assign to the
highest priority initiatives.

During the WFP analysis, challenges were identified such as:

Chief Financial Officer

e The Controller group currently has one open intern position. In the recent past, open
Accounting Analyst positions have been filled from outside the company due to the skill level
needed and the lack of qualified or interested candidates within the company. In the past the
departments have had difficulty attracting candidates from outside the company and
positions typically take several weeks to fill. Recently the group has increased the hiring of
high-performing interns to fill open Accounting Analyst positions.

e The manager level positions are the most critical positions within the Controller group. These
positions require more highly skilled and experienced employees who may be more difficult to
recruit. Management within the organization is continually working to coach and mentor
accounting analysts to help develop them for management positions; however, currently
there are very few senior level accounting analysts who are ready to make that transition.
Other options for successors include other managers within the Controller’s organization, or
senior analysts or managers in other areas of the company.

Chief Administrative Officer

e Over the past six years, HR has had the opportunity (primarily through replacement hiring) to
bring in more than 10 highly skilled employees into key positions. These hires have added
bench strength and provided greater opportunity for knowledge transfer.

e Difficulty exists in both attracting and retaining core/key IT skill sets. This is true both in the
local and national markets and for our contractor base and suppliers as well.

e 104 IT employees will reach age 62 by the year 2023 (representing 36% of the current IT
population).
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Key attorney positions that focus on the FERC and construction are difficult to fill and will
require a national search for candidates.

Currently contract resources are utilized in both Material Logistics and Services and Sourcing
Support. However, for the rural areas the strategy includes moving away from the contractor
workforce. This will require the contractor at the London storeroom to be replaced with a
company resource.

Supply Chain has implemented a formal intern program with the University of Louisville and
has worked with HR to strengthen the relationship with both the University of Kentucky
School of Business and Kentucky State University. These programs will allow a college junior,
senior or MBA student to work part-time in supply chain. This program is intended to
introduce local college students to the supply chain discipline, enhance the quality of the
company’s college relations program, and identify potential future LKE regular employees.

A formal internal development and succession plan has been developed for the sourcing
leader group. This plan, which is reviewed quarterly by the SC management team has and will
continue to ensure a smooth transition as this group incurs potential retirements and/or
other turnover.

A high level succession plan has been discussed for the balance of the key positions in the
Supply Chain department. The challenge will be to draw interested internal candidates from
other parts of the company, or recent college graduates, vetted through the intern initiative,
into Supply Chain to ensure long-term success and sustainability in these key positions.
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CURRENT WORKFORCE PROFILE

CHIEF FINANCIAL OFFICER ORGANIZATION

Key Assumptions

e Financing assumptions are based on existing capital plan.

e Annual rate case filings, alternating each year between KY and VA.

e Continue to report on three SEC registrants with no significant changes to SEC filing
requirements or schedules.

e No significant system implementations in next five years.

e Maintain hybrid service model across PPL (three shared service groups based on location — PA,
UK, KY).

CFO Summary
No change to total headcount is contemplated. The CFO group expects to maintain current 144 FTE
positions.

Action plans included in the 2013 Workforce Plan have been executed.
e The Financial Systems and Trading Controls departments were eliminated with resources

redeployed to other areas of the CFO group where needed or to other groups in the company
(Supply Chain). One manager position was eliminated in the process.

No near term organization changes are expected. Consideration will be given to realignment of the
existing Financial Planning & Analysis and Operations Budgeting & Forecasting groups upon the
expected retirement of the Director of the latter group within the next few years. Other potential
realignments will be considered based on changes in workload, needs of the organization and changes in
personnel.

All CFO employees completed a follow-up Employee Opinion Survey in the 4™ quarter of 2013 to
determine if action plans from the 2012 survey improved overall employee satisfaction. The results of
the survey were reported for the entire CFO organization and showed positive improvement in the
response rate and all five categories including: Roles & Responsibilities, Communication, Work
Environment, Training & Development and Overall Satisfaction. The table below shows the average % of
positive (Strongly Agree or Agree) to the 4-6 questions in each section of the survey:
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Category This Year Last Year

Roles & Responsibilities 92.1% 87.9%
Communications 78.3% 70.2%
Work Environment 82.7% 65.1%
Training & Development 85.0% 79.0%
Overall Satisfaction 86.7% 72.6%

The results also indicated most employees feel morale is generally high in the CFO organization and that
management has made an effort to improve work/life balance. A company-wide Employee Opinion
Survey will be deployed in the 2" quarter of 2014. Results will be reported to provide greater insight on
employee engagement at the manager/department level.

The continued use of interns is being encouraged, where necessary, to lessen the entry-level workload
on accounting analysts, enabling focus on more complex work assignments. Improving the workload of
employees will allow more time for necessary cross-training, knowledge retention, professional
development and better communication across departments. The CFO group currently employs 11
interns, representing approximately 7% of its workforce. The continued and potentially expanded use of
interns also provides a pipeline for full-time employment either after the intern receives their college
degree or completes any desired public accounting experience. Six of the most recent (past twelve
months) eight new hires in the CFO group had previously worked as interns for the company. Efforts will
continue to maintain relationships with successful interns.

Succession plans and individual development plans are robust in the CFO group and should be adequate
to address the ongoing needs of the organization, expected turnover and development opportunities for
high potential employees. During the next 5 years, approximately 15% of employees in the CFO group
will reach age 62 (3 of whom are currently there) and 37.5% of employees will reach the retirement
eligible age of 55.

30 June 16, 2014




Attachment to Response to PSC-2 Question No. 17
Page 31 of 80
Thompson

CHIEF ADMINISTRATIVE OFFICER ORGANIZATION

HUMAN RESOURCES

HR’s goals are to deliver strategic value and operational excellence. The primary objectives are to attract
the right talent, develop the workforce in alignment with our key values, and retain high performers.
The strategic areas of focus include:

¢ Health and wellness

e Competitive benefits programs

e Competitive compensation strategy

¢ A culture of inclusion

¢ Formalized workforce and succession planning
¢ Professional development programs

¢ Performance management

e Effective recruiting programs

¢ Cooperative relations with unions

¢ Positive public image as employer of choice

HR has the talent in place to lead and execute these initiatives. Employees are experienced in their
functional disciplines, understand the business and are able to respond to company and employee
needs. Over the last several years, transactional work has been outsourced to leverage the available
headcount for strategic organizational development work. Coordination with PPL will continue to impact
the HR workload as we align processes such as succession planning and identify and evaluate potential
cost savings (e.g., actuarial services, savings plan options, systems integration such as CAAMS, BrassRing
and administration of the savings and pension plans).

During ongoing workforce planning discussions, we look at factors such as external and internal forces
which would impact how we do business; whether any work could be eliminated or streamlined;
whether we’ve hired the right skill sets for the future; whether we’ve sufficiently focused on knowledge
transfer; and organizational design.

Organizational Structure

One of the major challenges we continue to face is the amount of current and projected staffing
required to meet business needs along with all that is associated with an influx of new hires (e.g.,
onboarding, training). With the increase in hiring, we restructured to centralize hiring of co-ops and
interns in 2011. The hiring of engineers was also centralized. To more effectively and efficiently address
the hiring challenges, a fully centralized staffing function was established last year. This structure
supports a strategic focus on superior hiring practices, ensuring consistency of processes and
standardized data input. The requisitions, postings, screening of candidates, interview scheduling and
the onboarding process now reside in this centralized area. HR managers continue to retain
responsibility for final interviewing and candidate selection to support the hiring managers. These
changes align with the company’s broader restructuring.

To support the new staffing organization a headcount was transferred from HRIS to Staffing. This was
the only potential area where we could redeploy to avoid an incremental headcount. We tested this by
having a new manager identify what we could stop doing, how we could improve processes and
efficiencies, etc. Ultimately the conclusion was that this arrangement would not meet the company’s
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needs. It was determined that the headcount which was redeployed from HRIS during the HR
reorganization was necessary; therefore, an HR Business Analyst was hired in 2014. As a result, HRIS has
streamlined several processes and implemented a number of system enhancements which has added
value not only to HR but the business as well.

With the centralization of HR, it is now possible to achieve greater consistency in process and
measurement. This allows us to improve our analytics. Additionally, for the first time we have access to
real-time data through the Bl tool.

With increased hiring, it will be critical to ensure that new hires are receiving the necessary training at
the right time. With the Learning Management System we expect to eliminate all of the manual
processes associated with scheduling, enrolling and tracking of participants.

Previously, the management of the company’s competitive benefits associated with short-term and
long-term disability, as well as FMLA, was decentralized. As part of the 2013 restructuring, we created a
centralized absence management function within Benefits to deliver a consistent application of
processes, policies and enhanced data integrity related to all “absence” issues, including STD, LTD, FMLA
and Limited Service Administration. The goal was to take a function that is both very complex (in terms
of compliance with a host of laws) and heavily transactional and centralize it so dedicated specialists
could manage it. This, in turn, streamlined the work of the other HR Associates.

Similarly, to ensure greater data integrity and consistency and to more fully utilize metrics analysis
across HR, the HRIS function was consolidated to include metrics and workforce planning analysis.

Finally HR policies, such as, drug and alcohol testing, Sarbanes-Oxley, etc., (those that involve
compliance matters) were centralized this year.

In addition to streamlining processes and ensuring greater consistency, this overall centralization of
responsibilities should ultimately allow the HR field managers to serve additional organizational
development functions with their client groups.

Knowledge Transfer

The senior HR leadership team is approximately of the same age, so knowledge transfer has been a
major area of internal focus for several years. Approximately 50% of the group is age 55 and older. To
facilitate both knowledge transfer and planning for the future, a strategic description of key events and
turning points detailing the paths that led us to where we are, along with strategic challenges and plans
for the future is available on SharePoint. Extensive employee participation in the process in and of itself
has provided a meaningful way to facilitate knowledge transfer. Within the document the key events
and turning points have links related to analyses, programs and other relevant information. This serves
as a roadmap where senior employees share key history with junior employees, involve them in
planning and thereby provide a pathway to the future. It also allows officers and other key people
outside the department (e.g., external hire) to quickly assess each area’s history and status of key issues
and strategies.

We continue to use HR Forums to support knowledge transfer. Teams are established around functional
issues (e.g., benefits, workforce planning, etc.) as a way to stretch and build resource capacity and to
transfer knowledge from senior to more junior employees. This broadens the exposure of virtually every
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employee in the department and maximizes the team’s depth and overall strategic contribution. Also,
we will use major projects such as the savings and pension plans vendor conversions as opportunities to
transfer knowledge to newer employees.

We have focused on building bench strength and ensured that knowledge transfer processes are in
place to allow for seamless transfer of responsibilities as workers retire. In the last five years, HR has
hired, mostly due to replacements, more than 10 employees in key positions such as HR Manager,
Workforce Analytics Specialist and Staffing Specialist. These hires have significantly enhanced the
strength of the organization. We have also rotated HR Managers on a very regular basis to learn
different areas of the business and to allow for more options as we plan for succession.

Specific Workforce Issues

Benefits — The incumbents in the two senior exempt positions are ages 58 and 56. Over the past several
years, we hired two new Benefits Analysts to support current needs and to prepare them for senior
roles in the future. We are expecting another retirement at the end of this year and will be using an
MBA intern to understudy the incumbent, pending a broader evaluation of whether and how to backfill
the role.

Absence Management — The exempt-level person over this function is retiring later this year. We will fill
that role through an internal promotion and hire a new HR Associate.

Compensation — There is no identified risk of losing any of these incumbents. However, they have been
specializing in their areas of focus; therefore, intensive cross-training has been taking place to ensure
that critical knowledge and responsibilities are shared among employees. This cross-training includes
routinely exposing these employees to Benefits work. We have internal talent who could assume the
manager role.

Diversity — This manager role was filled in 2011. The affirmative action and EEOC work previously done
by a Policy and Compliance Coordinator was transferred to this role to ensure we have several
individuals trained in this work.

Health and Safety — Safety, for strategic reasons, was transferred to operations and a manager was hired
for Wellness, who retains Safety responsibility for the corporate group. The new Wellness manager is
qualified and equipped to develop the long-term strategies necessary to develop a culture of health and
wellness that aligns with and supports related objectives for our medical plan while staying connected
to Safety.

HR Managers —We currently have one HR Manager who retired this year and another who is age 62. We
have used this and related openings to promote or develop other HR employees while hiring more
junior employees externally. This strategy has proven very effective in positioning HR to service clients in
the future.

Labor Relations/HRIS — The current manager assumed this role in May 2010. Knowledge transfer and
development of this incumbent have been taking place over the past several years. This area is solid

with no identified risks. Successors are in place.

Organization Development — We currently have a successor in place for the manager role.
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Staffing — The staffing organization has a new manager and there is no identified risk of losing this
manager; nonetheless, there is bench strength. This organization is developing as new processes and
procedures are being evaluated and implemented.

INFORMATION TECHNOLOGY
In 2013, the IT organization went through a restructuring to address the current and future needs of the
business. The assumptions for IT remain:

e Expanded use of co-sourcing will be embraced.

e Noincremental headcount is included for Smart Grid, Smart Meter (AMI) or joint overall
corporate initiatives. It is expected that business cases would identify those needs and be
included in subsequent WFPs when identified.

o IT will continue to see growth in the demand for IT Services. These demands include business
process improvements, emerging technologies, NERC/CIP and other regulations (although the
impact is not known or included at this time).

e Few, if any, applications, infrastructure or services will be removed from the current IT Portfolio.

e Project Investment Proposals need to include funding for incremental support. The approval of
the IP needs to be the understood mechanism for the funding.

IT continues to see four key issues for the 2014-2019 WFP. The four areas include emerging
technologies, security and compliance, changing needs for the business and smart meter/smart grid. A
full analysis of each of the four key issues is explained below.

Emerging Technologies

All areas of IT partner with business areas to develop roadmaps where existing solutions are analyzed
and new technologies are evaluated. Over the next several years, the roadmaps continue to show
significant system upgrade cycles: expansion of web services and business analytics, increased mobile
build-out, implementation of solutions such as Unified Communications and Collaboration, Smart
Grid/Smart Meter, Transmission Applications, Records Management and Call Center technologies. These
new technologies will continue to bring the need to expand the technical skill sets of our staff and
expand the resources required to implement and support these technologies. In some areas, like
mobile, we have found that dedicated support resources have enabled us to provide the level of service
expected by the business.

Security and Compliance

Increasing numbers of information security threats are documented almost daily. Additionally, actual
breaches of large corporations’ networks (e.g., Target, Skype, Neiman Marcus) wherein millions of
leaked financial and customer records and/or instances of malicious code bringing down entire
corporate networks, are more and more frequently reported. The results include work stoppages and
recovery efforts costing millions of dollars; reputational degradation, and increased regulatory (and
expected legislative) oversight and requirements. At the same time, attackers are focusing increasing
attention on industrial control systems. A report published in the fourth quarter, 2012, by the
Department of Homeland Security’s Industrial Control Systems Cyber Emergency Response Team (ICS-
CERT), reported 198 cyber incidents in the fiscal year that ended September 30, 2012. Of these attacks,
approximately 40 percent were directed against companies operating in the energy sector. The potential
consequences of a significant cyber security breach of a public utility could be catastrophic, conceivably
resulting in exposed confidential customer information, blackouts of entire sections of the grid, and
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even loss of life. As the number of Web-based and Internet-facing applications continues to grow,
vectors for attacking IT systems and data grow exponentially, as well, as do actual attacks on systems
and networks.

In response to increasing threats, expanding regulatory requirements and recommendations from the
2013 maturity assessment conducted by Accenture against the SANS Top 20 Critical Security Controls, IT
Security continues to mature its log monitoring function. Logs from corporate, as well as CIP assets are
being integrated into LogRythym which is being developed over time into a Security Information and
Event Management (SIEM) system. Such a system allows for log monitoring, alerting, aggregation,
correlation, and reporting.

On November 22, 2013 FERC approved Version 5 of the cyber security standards for Critical
Infrastructure Protection (CIP), designed to protect the integrity and reliability of the nation’s bulk
electric system. As Version 5 includes changes to the requirements within the framework itself, effort
for LKE compliance is expected to be significant. IT continues to work with the Compliance, Transmission
Operations, Generation Services, and Corporate Security areas to understand the changes required by
version 5 and the resources necessary for implementation and ongoing sustainability while ensuring the
company’s compliance with the current version of the standards. Standardized and unified processes
are in place across the company for most requirements providing consistency in interpretation and
compliance. It is anticipated that the company will take this opportunity to participate in the voluntary
Reliability Assurance Initiative (RAI) which takes more of a risk assessment, control-based focus. Version
5 implementation is required by April 1, 2016.

In addition to the modified CIP standards, additional regulatory and legislative cyber and physical
security requirements and expectations have been issued and/or are anticipated. On February 12, 2014,
the National Institute of Standards and Technology’s (NIST) "Framework for Improving Critical
Infrastructure Cybersecurity" (the Framework), developed in response to the 2013 Executive Order --
Improving Critical Infrastructure Cyber security (EOQ) and the Presidential Policy Directive #21 on Critical
Infrastructure Security and Resilience (PPD-21) were issued. While individual companies’ adoption of the
Framework is voluntary, various Federal agencies (Department of Energy (electric) and the
Transportation Security Administration now under the Department of Homeland Security (oil and
natural gas)) were directed to clarify the Federal government role in critical infrastructure security.
Issued on that same day were the new versions of the Electricity Sector — and Oil and Natural Gas-
Cybersecurity Capability Maturity Model (ES-C2M2 and ONG-C2M2, respectively) as the respective
agencies’ selected tools for meeting the Framework. Use of consistent tools across the industry allows
for joint understanding, collaboration, and benchmarking. Cyber and physical security have become
topics of interest at the state level, as well. As a result, IT Security is taking a much more active role in
external cyber security industry and governmental groups, responding to inquiries, providing input into
policy, and knowledge sharing with industry peers.

Support changing needs of the business

As noted in the overview, IT reorganized to better address current and future technology needs of the
company. Two key features of the revised organization are the forming of Centers of Excellence and
Communities of Practice.

A Center of Excellence (CoE) is a centralized, shared team of resources to provide leadership, best
practice, research, standardization, support and training for a focused area. Employees and a manager
will be formally assigned to a CoE. These are being established for Business Analysis, Program
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Management and Quality/Testing. This will include an additional resource to mature the project
management practices within IT.

A Community of Practice (CoP) refers to a loose affiliation of a distributed set of resources that formally
report into different groups that collaborate on research, standardization and best practices for a
domain. In the ITI&O several are being established.

To enable us to fully realize the benefits of the collaboration and productivity tools, additional resources
will be needed in training/personal productivity.

Reliance on Technology

All areas of the business increasingly rely on the use of technology to perform their jobs. The ability to
revert to manual business processes in the event of disasters or system outages is diminishing. This is
due to the increasingly complex technological footprint and processes which cross multiple applications,
devices and infrastructures from start to finish. As long-term employees retire across the company,
those who knew how to perform manual processes will be replaced by workers who’ve never
encountered the need for those processes. These factors combine to make reliability of the technology
infrastructure and applications of paramount importance. Both planned and unplanned outages must be
minimized and higher-availability designs must be contemplated to address these needs. Additional
focus on proactive monitoring and management of the infrastructure is also required.

Supporting Growth

The company’s technology landscape has become increasingly complex. Drivers include industry
regulations including the SEC, FERC and NERC and increased reliance on the computing infrastructure to
provide business reliability. We currently have 453 physical servers, 1035 virtual servers, 853 TB of used
storage, hundreds of miles of fiber-optic cable, thousands of networking and security devices, 1300+
databases, and two data centers. These technologies have grown at more than 30% CAGR over the past
three years and are expected to continue at this rate for the foreseeable future. Growth is expected to
continue in areas such as SharePoint, Business Intelligence, Unified Communications and Enterprise
Content Management. In addition, several areas which have historically been light consumers of
corporate IT services are continuing to bring new requirements and support needs to IT. While these
may not require introduction of new technology, they add to the overall volume.

Smart Meter/Smart Grid

The company is in the process of developing a strategy to implement Smart Grid technology. When this
strategy is fully deployed across our service territory, it is expected to require a significant number of IT
resources specifically in IT Security, Applications and Network Infrastructure — both for implementation
and ongoing support. At the present time, we are not able to determine the quantity and the specific
skill sets required for this initiative. The business case for these initiatives must include the needed
headcount and any backfill strategies. The Downtown Network AMI project will help define the resource
needs for a full deployment.

The operating model framework for IT segments the “Change” and “Run” functions to help meet future
needs of the business — addressing the pace of changing technology, responding to the company’s
overall structure and further recognizing demographics issues of the IT workforce.
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Primary objectives for IT continue to be effective business alignment to increase levels of partnership
and trust, enhanced productivity of IT resources to maximize value delivery, and optimized sourcing
model to maximize IT spend.

Training, re-tooling, and recruiting for key skills, as well as looking at optional sourcing models to
optimize flexibility will need to be considered and pursued by IT management in these plan years as we
continue to transition the organization to this new model.

The external and internal influence of cyber security will also continue to be a key driver in both the
staffing levels and skillsets to complete the work.

To stay abreast of the constant changing technologies, the IT organization finds it is necessary to train
the staff on a regular basis through conferences, classes, webinars, and other learning opportunities.
Without this constant upgrading of skills, it would be impossible to meet the needs of the business.
Where possible, we are grouping employees across the organization to offer technical courses on-site.
This can provide an overall reduced cost as well as allowing the training to be tailored to our examples.
Speaking opportunities for our employees at conferences provide a way to stretch the training budget
and develop presentation skills. Retooling and/or expansion of skill sets to additional IT employees have
been and will continue to be necessary. Specialization through staffing of Centers of Excellence requires
training in those specific areas to provide support across multiple areas of the company. Additional
technical training has started in 2014 due to the combination of development and support skills into
similar areas based on core applications, and may continue for multiple years. These may involve several
proprietary languages; depth of skill in internal platform, currently .Net web; and new infrastructure and
security technology solutions.

SUPPLY CHAIN

Supply Chain currently has an approved budgeted headcount of 53 personnel. This total includes
interns, the 2 headcount added to the department as a result of the Oracle Business group
decentralization in late 2013 and the 2 incremental positions (System Analyst, Storeroom Specialist)
approved as part of the 2013 Workforce Plan. No additional incremental headcount is requested during
the plan period.

From a demographic perspective, 17 are greater than 57 years of age and 10 of those 17 are 60 years of
age or older.

This demographic will present an ongoing challenge to the stability of the overall department as most
long-serving incumbents are in critical knowledge positions and have accumulated significant
experience. The backfill process of these positions, as they occur, will have to be thoughtful and
conducted well in advance of actual retirement dates to allow ample time for transfer of knowledge and
transition. While no formal retirement announcements have been made (outside of what is stated
above) the recommendations in this plan continue to address the critical positions with both internal
moves and external hires within the approved headcount.
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A formal internal development and succession plan has been developed for our Sourcing Leader group.
This plan, which is reviewed quarterly by the SC management team, has, and will continue to ensure
that all internal stakeholder work is covered and a smooth transition can be planned in the event of
potential retirements and/or other potential turnover.

In 2014, focused effort will be placed on a detailed succession and development plan for the Support
Analyst group. The initial step in this process will be to use an external third party, TriMetrix, to conduct
a detailed skill assessment of the applicable positions, determine the key characteristics needed to be
successful in the position, fill the two open positions and develop detailed development plans for each
member of the group. The challenge will be to draw interested internal candidates from other parts of
the Company, or recent college graduates, vetted through our intern initiative, into Supply Chain to
ensure long term success and sustainability in these key positions.

College Relations

Supply Chain has implemented a formal relationship with both the University of Louisville MBA program
and the University of Kentucky, School of Business through Project Connect. These programs will allow a
college junior, senior or MBA student to work part-time in the supply chain department. This program is
intended to introduce local college students to the supply chain discipline, enhance the quality of the
Company'’s college relations program, and identify potential future LKE permanent employees.

PPL

The ongoing interaction and formal collaboration effort with PPL Supply Chain will continue to challenge
all areas of the supply chain group. The current disparate “views of the future” will mean that workload
and effort will have to be continually assessed and adjusted/balanced to generally support overall PPL
Supply Chain initiatives without compromising the expected high level of quality and service currently
being provided to internal LKE stakeholders.

In addition, PPL has recently purchased the Ariba Procure-to-Pay software. While LKE has been exposed
to this software and sees benefits in adopting specific pieces of it, particularly as related to the ability to
better manage Supplier documents and Sourcing and Payables automation, there has been no formal
assessment as to the effort, costs or ability of this system to meet and/or improve our current
processes.

Outsourcing

Currently contract resources are utilized in both Material Logistics and Services and Sourcing Support.
(Brownstown Electric) Contract storeroom personnel are located primarily in the Lexington and
Louisville metropolitan areas. An incremental company headcount was approved in the 2013 plan and
will be filled in the 2" Quarter 2014 to offset one of the Brownstown contract resources.

The (Xerox) contract resource in the Sourcing Support group will continue to be utilized until the new
IPM/Open Test solution is implemented in mid-2014.

An assessment is currently underway across the Supply Chain area to determine if additional non-core
tasks are candidates for outsourcing or technology improvement. One such specific effort is the Supplier
Certification and Insurance update process.

38 June 16, 2014



Attachment to Response to PSC-2 Question No. 17
Page 39 of 80
CONFIDENTIAL INFORMATION REDACTED Thompson
Sourcing Support
As a result of the latest Oracle ERP upgrade, Supply Chain assumed direct responsibility for all system
administration and maintenance of the Oracle material modules.

The two open System Analyst positions in this area will be used to begin building bench strength in our
Analyst functions, an area where we are demographically challenged. TriMetrix will be utilized to
perform a comprehensive skills assessment of these functions and positions as well as an interview
assessment to ensure that the right position fit is achieved. Comprehensive development plans will then
be established for all of the personnel in this group. This will be done by mid-year.

Supplier Diversity

The incumbent Supplier Diversity Manager has been in this position for 6 years. The typical length of this
assignment, up to now, has been approximately 4 years. While the incumbent has significantly
enhanced the SD initiative, the initiative is at a point where “step” improvements will require
incremental resources and increased funding. It is reasonable to assume that Stephanie Pryor will take
another position in the Company and a new incumbent will be in this position in the planning period.

To adequately support the Supplier Diversity function, we created a Supplier Diversity Assistant position
and filled that position from within the SC group in 2013.

GENERAL COUNSEL GROUP

LEGAL

Greg Cornett transitioned to the role of Associate General Counsel in 4™ quarter 2012 to oversee natural
gas regulatory matters, litigation and provide leadership for all paralegals in the department. Travis
Crump, Corporate Attorney, was hired in 2013 to assist Cornett with litigation and also to provide back
up support for other attorneys on the legal team.

STATE REGULATIONS & RATES

A more solid contingency plan is needed for unplanned, lengthy absences and terminations for key
employees, particularly those who have been identified for management positions in succession
planning. Establishing the department as a necessary rotational stop along the career path to executive
leadership, while retaining key employees with historical knowledge, would promote a better
understanding of the rate design process across the company.
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COMPLIANCE

The LKE Compliance Department is currently properly staffed to manage its existing roles. However,
those roles could change in light of a recent NERC initiative (RAI) to change its enforcement and audit
approach. The RAl is likely to drive a need for 2 new FTEs in 2015 to complete specific duties in a new
SOX-like internal controls program. However, it is not clear that the headcount would be added in the
Compliance Department; it is equally possible that this staffing would occur within the line of business
teams. Further guidance from NERC and discussion internally is required to finalize our approach to the
NERC RAL.

CORPORATE COMMUNICATIONS

The key assumption for the Corporate Communications department is an increased focus on customer
satisfaction will drive LKE Brand & Advertising, Customer and Digital Communication Strategy and
statewide Community Relations strategy. The Corporate Communications department restructured to
focus on aligning advertising, digital and customer communications and strengthening the LKE brand.
Cindy Stairs will continue to manage Internal Communications. Brian Phillips was promoted to Director,
Brand, Advertising, Customer and Digital Communications. His focus will be on advertising and external
communications. Natasha Collins was hired in 2013 and has been successful in leading Media Relations
for the state. Since the department restructuring all data points (website, customer commitment, social
media and media relations) have improved.

CORPORATE RESPONSIBILITY & COMMUNITY AFFAIRS

As expectations for corporate environmental stewardship and corporate responsibility increase, the
Corporate Responsibility group will be required to develop and manage an effective new strategy to
illustrate our stewardship to the public. The open Community Relations Specialist position was filled in
March 2014 by Maryanne Butler to execute a strategy to further extend LKE reach in unchartered
territories of the state, placing more emphasis on the Latino community. A Corporate Responsibility
Manager position is budgeted to be filled in 2014.

ENVIRONMENTAL AFFAIRS

A key assumption for Environmental Affairs is new Federal EPA regulations and permitting requirements
will drive an increase in the number of Environmental Scientist/Engineer positions. This is based on
seeing a continuation of new Federal EPA environmental requirements for electric generation facilities.
Environmental permitting and compliance activities continue to increase. Because of significant
increases in contractor testing cost and the increase risk of non-compliance due to contractor
unavailability, the Environmental Affairs Department has begun developing an in-house emission testing
team. An Environmental Scientist position has been filled in 2014 to assist with the growth in demand
for the program. Increased demand and work from the operations group and Legal team further justifies
the previously approved Environmental Scientist/Engineer Il position which is budgeted for 2014 and a
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second additional Environmental Scientist/Engineer |l position budgeted for 2015. No additional
incremental headcount is expected through 2019.

EXTERNAL AFFAIRS

External Affairs is responsible for the development, implementation and communication of the
Company’s public policy strategy on the local, state and federal levels. The External Affairs department
has no planned incremental hiring needs

FEDERAL REGULATION & POLICY

Federal Regulation & Policy develops and implements the Company’s federal regulatory strategy and
energy policy. It is also responsible for the management of the federal regulatory process before the
Federal Energy Regulatory Commission and other related federal agencies and coordinates the
company’s internal processes relating to the North American Electric Reliability Corporation’s
mandatory transmission standards development process. There are no plans to add incremental
headcount in this department. Neither the manager nor the senior analyst is within the age where
retirement is being considered. Neither position would be critical given the requisite degree of transition
or training. Expertise lies elsewhere within the organization to assume all or a portion of their respective
duties and obligations
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Diversity
As of 12-31-07, 49.7% of the Corporate workforce was female and 11.8% of the workforce was minority.

As of 01-01-14, 50.6% of the Corporate workforce is female and 13.0% of the workforce is minority.

To continue to drive improved diversity within the workforce, managers are required to consider a
diverse slate of candidates when hiring new or replacement staff. While the CAO organization remained
relatively flat over this period, the CFO organization saw an increase in their minority workforce from
6.6% in 2007 to 12.2% in 2013.

Aging Workforce

Consistent with many industries across the county, the utility business is facing challenges associated
with an aging workforce. The chart below shows the CAO organization has a large volume of employees
over the age of 45. Most of these employees work in an office environment. Much has been published
about the challenges of aging personnel in labor intensive positions, but the office environment also
poses challenges such as repetitive motion injuries etc. LKE has been proactive by incorporating
Wellness Programs, ergonomic assessments, workout facilities, and Health Fairs.

Corporate Age Demographics
(Excludes Temporary Employees)
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As shown below, from 2014 through the end of 2023, 256 employees will reach age 62. This represents
41% of the current Corporate population. In IT, 104 employees will reach age 62 by the end of 2023. This
represents 36% of the current IT population. (These numbers exclude temporary employees.)

62 By Year

Corporate Employees Reaching Age
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Retention Strategies

As noted below, overall turnover is relatively low. With the expectation of increased retirements,
turnover in both the CAO and CFO organizations will increase over the next ten years. As additional
senior employees leave the company, it will offer additional leadership opportunities for high
performing employees. In preparation of the forecasted turnover, it is important for each organization

to be proactive in knowledge transfer and employee development.

A further analysis does not indicate any particular area experiencing a higher turnover rate than others.
The CFO organization lost 39 employees and the CAO organization lost 66 employees.

2009 2010 2011 2012 2013
Total Terms 12 25 17 21 30
Actual Headcount 568 571 584 604 624
Turnover Rate 2.11% 4.38% 2.91% 3.48% 4.8%

Turnover was determined by using yearend headcount and departures excluding temporary employees.
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LOB Overtime Analysis

It is not uncommon for corporate exempt employees to be required to work overtime hours during
major projects, such as monthly and year-end closings and rate cases. No concerns were found for
excessive overtime in any of the corporate departments in 2013. However, the CFO organization did
transfer headcount and work responsibilities from one department to another to better allow for cross-
training and to achieve a more positive work/life balance. Excessive overtime hasn’t been an issue in IT
but as workload increases the overtime has increased as well. Exempt IT employees are expected to
work weekends and provide after hour support. Major project implementations can drive peaks of
overtime, but that typically diminishes once the project has been implemented.

Training

All Corporate employees are asked to complete Individual Development Plans to identify action plans
necessary to sharpen job-specific, technical, leadership, administrative, and interpersonal skills with
input from their manager. The plan addresses both technical and soft skills needed to improve the
employees’ overall effectiveness. Organization Development partners to develop strong leaders through
the various in-house course offerings. Participation in the company’s SBI and PAEL programs provide
important opportunities for leadership and personal development of the staff. Ongoing development
opportunities are possible through off-site seminars/conferences, a contract consulting firm that
provides in-house training, lunch and learns, online training programs and individual coaching as
necessary. All groups need increased exposure to compliance topics and understanding of its
importance.

To stay abreast of the constant changing technologies, the IT organization finds it is necessary to train
the staff on a regular basis through conferences, classes, webinars, and other learning opportunities.
Without this constant upgrading of skills, it would be impossible to meet the needs of the business.
Where possible, we are grouping employees across the organization to offer technical courses on-site.
This can provide an overall reduced cost and allows the training to be tailored to LKE examples. Speaking
opportunities for our employees at conferences provide a way to stretch the training budget and
develop presentation skills. Retooling and/or expansion of skill sets to additional IT employees is likely
necessary. Specialization through staffing of Centers of Excellence will require training in those specific
areas to provide support across multiple areas of the company. Additional technical training is
anticipated due to the combination of development and support skills into similar areas based on core
applications. These may involve several proprietary languages; depth of skill in internal platform,
currently .Net web; and new infrastructure and security technology solutions.
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Corporate Training Hours

12,000
10,000 ""“'\—/
8,000 ——Compliance/ Safety
6,000 =—Ldrshp/Persnl Dev
Tech/Skill Dev
4,000 —
r—‘#‘\ —TOTAL
2,000 T~
2010 2011 2012 2013
2010 2011 2012 2013
Compliance/ Safety 3,430 3,628 2,908 1875
Ldrshp/Persnl Dev 3,189 3,906 3,574 4247
Tech/sSkill Dev 3,655 2,209 2,607 3613
TOTAL 10,274 9,743 9,089 9,735
Employee Headcount 571 584 604 624
Trng Hrs per Employee 18 17 15 16
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FUTURE WORKFORCE PROFILE

Retirement Outlook

The following chart outlines the forecasted retirements to occur through 2023 utilizing actuarial
assumptions from Mercer. The increasing projected number of retirements will require strong efforts to
ensure knowledge transfer, staffing of new employees, and training.

Corporate Projected Retirements Per
Year
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Knowledge Loss Risk Analysis / Knowledge Retention

With concerns of the large number of retirements facing the utility industry, Corporate HR has engaged
management in the quantification of potential knowledge loss risk (KLR). This process is intended to
identify where KLR exists within the business as a result of aging workforce issues, and where work may
have become centralized over the years. This best practice was adapted and refined from the
experiences of EPRI utilizing a scoring matrix to assess Retirement Risk and Position Criticality factors.
HR and LOB management quantified the potential for KLR by focusing on the following two areas:
e Retirement Risk Factor: A 1-5 Likert scale was used to quantify the anticipated retirement of an
employee; and
e Position Criticality Factor: A 1-5 Likert scale was used to quantify the criticality and uniqueness
of a position for an employee based upon that employee’s impact on reliability, customer
service, operations, potential successors to that employee and the recruitment challenges that
exist to backfilling the position.
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The following definitions were used to categorize each employee below manager level.

Criticality Factor — Definition

Score

Description:

5

Critical and unique knowledge or skills

Individual possesses critical knowledge or skills with the potential impact
on reliability, regulatory, safety, and/or customer service operations.
Company or site-specific knowledge. Knowledge/information is
undocumented. Requires 5+ years of relevant industry training and
experience to possess the critical knowledge. No ready replacements have
been identified and/or available. Substantial challenge exists within the
market to source talent

Critical knowledge and skills

Individual possess critical knowledge/skills. Some limited duplication exists
at other plants/geographic locations. Limited documentation exists
regarding the critical knowledge. Requires 2-4 years of focused training and
experience. Limited external training opportunities exist to obtain
knowledge/information.

Important, systematized knowledge and skills

Documentation exists and/or other personnel onsite possess the
knowledge/skills. Recruits generally available and can be trained in 1 to 2
years. Formal external training opportunities exist and are regularly
available.

Proceduralized or non-mission-critical knowledge and skills

Clear, up-to-date procedures exist. Training programs are current and
effective and can be completed in < 1 year. Formal internal training
programs are regularly available.

Common knowledge and skills
External hires possessing the knowledge/skills are readily available and
require little additional training ( £ 6 months).

Retirement Risk Factor - Definition

This assessment identifies an individual’s projected retirement date using the default

age of 62. Managers and supervisors should modify the default risk factor based on age

should additional information be known regarding the individual's retirement
intentions.

Score

Description:

Default retirement age is currently met or will be met in the 1-2 fiscal

5 years.

4 Default retirement age will be met in the upcoming 3rd fiscal year.

3 Default retirement age will be met in the upcoming 4th fiscal year.

2 Default retirement age will be met in the upcoming 5th fiscal year.
Default retirement age will be met in the upcoming 6th or greater fiscal

1 year.
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Knowledge Critical — individual possesses undocumented knowledge, possesses unique capabilities or
skills, knowledge based on rare/infrequent events, knowledge/processes not documented in procedures
or work practices, able to interpret vague or hidden clues/data.

Position Critical — individual serves in a role that may be geographically isolated, no formal successors
identified or “ready”, no one within the area knows how to “do what they do.”

The chart below represents the number of employees in each area who have been designated as
possessing either unique knowledge or position critical. A total of 5 Corporate employees fall into these
categories.

Corporate Knowledge Loss Risk

(# of employees)

mCFO
mCAO

For purposes of action plans, employees who were ranked a 4 or 5 will be evaluated further to
determine if they are “knowledge critical” or “position critical” as defined above. Those possessing
critical knowledge will have action plans created and documented by the end of 2014. Some action
plans are already in place and will be formally documented via a database created by IT and HR.

CFO
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CAO

Gap Analysis

The following graph represents the anticipated hiring gap needed to fill workforce demand over the next
five years. The red line represents the anticipated staffing needs and the blue line represents the
projected retirements and employee departures of the existing workforce. This shows a gap of over 250
employees. Associated “churn” will increase this number substantially with some position openings
resulting in multiple employee moves before getting to the final opening that leads to a new hire.
Efficient staffing processes, including approvals, will be necessary to meet the demand.

Corporate Projected Headcount Gap
by Year
700

650 E

£
g =—&— WFP Staffing Level

—— Existing Employees

2014 2015 2016 2017 2018 2019

WEFP Staffing Level excludes co-ops and interns
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Conclusion

The Corporate organization will see a tremendous amount of change in the next five years. The aging
workforce as well as changes in technology, compliance and the regulatory environment will continue to
drive efforts to prepare the future workforce to take on highly skilled roles in the absence of the
experienced employees who will be exiting the organization. Succession planning, mentoring, leadership
development, competency training and timely staffing of positions will be key for the Corporate
organizations’ continued success.
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PROPOSED HEADCOUNT

Proposed Incremental Headcount* for 2015-2019

Proposed Incremental
Headcount*

2014

2015

2016

2017

2018

2019 | Total

Chief Financial Officer

CAO Organization

Chief Information Officer

IT Development & Support

IT Business Services

IT Infrastructure Technologies-
Flannery

IT Infrastructure Services — Reffett

IT Architecture and Engineering -
Snyder

IT Client Support Services

IT Security

Chief Information Officer Total

Environmental Affairs

Supply Chain

Compliance

Human Resources

State Regulations and Rates

Chief Administrative Officer Total

Total Incremental Additions

0

8

0

0

0

0 8

*Incremental means additional headcount requested relative to the approved 2014-2018

headcount in the Business Plan.
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Operations Workforce Planning 2015-2019

OVERVIEW

The purpose of this five year workforce plan is to take a systematic approach to analyzing business
strategies and resource needs to ensure continued economic and operational viability of the Operations
organization. In 2013, Energy Services and Energy Delivery were combined into one central operating
group comprising nearly 80% of the total LG&E and KU Energy workforce. This change has allowed for a
unified operation and ensures appropriate strategies for efficient and safe operations.

In January 2014, the Safety and Technical training groups for distribution, transmission, and generation
were reorganized and consolidated under one director. This centralization enables Operations to
maximize resources as it prepares for the significant number of new additions to our workforce with
anticipated retirements over the next 10 years. Developing the core skills sets of our new hires through
training will be critical as our most experienced employees exit the organization. This new structure will
support our new employees in learning and living the exceptional safety culture we have built in our
organization.

Forty-four percent of the current operations workforce will reach age 62 by the end of 2023. This will
drive a significant amount of churn within the employee population requiring focused attention to
staffing needs as well as knowledge retention of a highly skilled and knowledgeable workforce. Previous
workforce planning cycles have begun to address concerns of the aging workforce through steps such
as: (1) advanced hiring where needed, and (2) reduced reliance on contractors in certain core areas of
the business such as Substation Construction and Maintenance, Network Technicians, and Lines
Inspectors. Other areas have maintained contractor relationships for lesser skilled work such as security,
material handling, janitorial services, meter reading, tree trimming, etc., to allow for more flexibility
during down economic times.

Regulatory and legal compliance will continue to drive changes in processes and procedures and in some
areas drive needs for additional headcount, specifically in Gas Distribution and Transmission.
Environmental compliance will similarly drive changes within the generating stations.

Customer expectations are evolving which will change the way the company educates and interacts with
its customers. Customers want more information in a timely manner and want to be able to access
information and make account changes and requests at any time. Continued refinement of
communications channels and understanding of customer expectations will be a focus over the next five
years.

Assumptions

The following assumptions are applicable throughout the WFP unless otherwise noted.
e Retirement eligibility is age 55.
e Full retirement eligibility is age 62.
e Headcount data referenced herein is as of January 1, 2014.
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Key Issues

Key issues strategically impacting workforce planning in the next five years are:

e Aging Workforce

e Regulatory and Legal Compliance

e Knowledge Retention and Leadership Development
e Capital Projects and Infrastructure Development
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CURRENT WORKFORCE PROFILE

Environmental Scanning Analysis

External Demand

Regulatory, legal and environmental compliance are significant drivers of business change over the next
five years. Ongoing evaluation and monitoring of these changes will allow the business to make timely
and effective changes. Administrative and technical support will be needed to help maintain compliance
with the ever changing landscape. Customer expectations for low cost and reliable service in addition to
changing expectations regarding information sharing and communications will shape processes and
communication channels.

Economic development has been slow due to the downturned economy over the past five years.
However, efforts have been made to boost Kentucky’s standing as a premier place to do business. In
2013, 52 new company and 222 expansion projects were announced related to new business entering
our service territory or existing companies that will expand operations. The overall impact to operations
remains to be seen, but the situation will be monitored to ensure the proper resources are in place to
meet customer demand.

The regulatory environment may impact the existing structure of gas operations in the areas of the
Transmission Integrity Management Program (TIMP) and the Distribution Integrity Management
Programs (DIMP). The DIMP program is less than three years old and regulatory agency expectations for
the program are growing. The (TIMP) program is very technical and complex requires an extensive level
of documentation and has increasing enforcement. Future regulatory scrutiny and expansion of these
regulations may require the Company to separate these programs to provide more direct focus than the
current integrated operations structure.

Internal Demand

The previously mentioned reorganization to form a unified operations organization will allow for better
communication and sharing of resources. Areas such as Transmission and Distribution will explore
opportunities to gain efficiencies and avoid duplication of work. One change that is being considered is
the transfer of the EMS SCADA system for Louisville from the Transmission Control center in
Simpsonville to the Restoration and Dispatch group within Electric Distribution.

Technology enhancements will also play a part in internal changes. Employees will need to be trained on
new systems and processes. Employees will need to either have the necessary computer skills or have
the ability to learn the skills to operate and navigate these systems. Consolidation of the Safety and
Technical training groups under one centralized organization will help facilitate development of skills
necessary for the technology changes and regulatory requirements of the future related to operations.

The replacement of the current customer information system (C CS) by CRM 7.X will require
approximately 750 operational processes to be touched in some way. It is anticipated that additional
positions will be necessary to ensure Customer Services has an adequate number of trained resources to
allow for other team members to move into full time project roles associated with the upgrade,

54 June 16, 2014




Attachment to Response to PSC-2 Question No. 17
Page 55 of 80
Thompson

including testing, training, deployment readiness and change management. The majority of these
positions would be eliminated post Go-live through the normal attrition process in Customer Services.

External Supply

The utility industry as a whole recognizes challenges related to an aging workforce and impending
retirement projections over the next ten years. LG&E and KU Energy are not immune to the same
concerns. As the business becomes more technical, the need for a higher level skill set among new hires
has also grown. Craft positions such as I&E Techs, Protection Techs, and Substation Techs have
historically required two year technical degrees, and this emphasis on formal education is becoming
even more essential as the work processes and tools required for these jobs continues to evolve.
Relationships with career and technical colleges will be key to providing the needed pipeline of
candidates. Many military veterans possess the knowledge and skills needed to be successful in many of
our craft and technical positions. Enhanced recruiting efforts in this area have been beneficial to the
company.

Finding a sufficient pool of qualified line technicians has historically been a significant concern. However,
the growth of line tech training schools and strong relationships with the Southeast Lineman Training
Center and the Somerset Lineman Tech Center have allowed for a strong pipeline of candidates willing
and able to perform the needed work. LKE does not have issues recruiting line technicians for the
majority of positions. Certain rural areas cause some challenges, but those have been mitigated through
previous workforce planning cycles.

Many areas of our company, particularly Transmission and Project Engineering, rely heavily on degreed
engineers for design and project management work as well as leadership positions. The company’s
relationship with regional engineering schools and our expanding co-op/intern program is proving to be
valuable in introducing new talent into our organization.

Internal Supply

Impending retirements, particularly among front line leaders, highlight the need to have a clear focus on
leadership development for our less experienced workforce. Programs exist to assist with development
of employees, such as the IUS Front Line Leader program. Roughly 300 employees have completed this
program to date, and the next session is tentatively planned for mid-2015. The geographic diversity of
the distribution side of the business does not lend itself to being able to utilize this program for
distribution employees. Human Resource Managers and the lines of business are partnering to develop
a curriculum to address the needs of distribution employees. Two associate degree programs do exist
within Gas and Electric distribution which allow employees to apply their on-the-job training toward an
associate’s degree. To date, fifteen employees have completed the program and twelve more are
currently working on their associate degree. Human Resource Managers will continue to work with LOB
management to market these programs and determine if any strategy changes are needed.

While not a part of the formal process, succession planning efforts have reached to the front line leader
level to identify individuals with potential for leadership positions. Efforts to encourage and promote
their development will focus on individual development discussions with their respective managers,
internal mentoring opportunities within the line of business and the company’s formal mentoring
program where applicable.
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Diversity

The Operations Organization continues to support and advance company diversity initiatives through
active participation in community outreach efforts, representation at career fairs, and recruiting events
to identify minority candidates for craft positions. Initiatives with the Urban League and the Canaan
Center have not proven effective to date at yielding candidates.

Our company uses a number of Edison Electric Institute (EEI) tests as selection tools for various craft
positions across the Operations Organization. These tests are re-evaluated against our company’s jobs
by EEl on an ongoing basis to ensure both reliability and validity. Although still administered in
combination, the plant operations (POSS) test was separated from the plant maintenance (MASS) test
for selection purposes in 2012 to more specifically predict applicant performance. Our internal research
(which is supported by broader EEI studies) shows an unintended but favorable consequence of this
change on minority and female recruiting initiatives. Based on LGE/KU five year historical data, minority
recommend rates went from 7% to 16% and female recommend rates for MASS went from 16% to 25%.
This will support several other steps EEl and LGE/KU have taken in recent years to minimize adverse
impact of the tests, while maintaining validity and quality of recommended applicants:

e Discontinuation of Background Opinion Questionnaire (BOQ) Subtest — 2007
e Implementation of On-Line Practice Tests - 2008

e Implementation of 1-on-1 Candidate Feedback — 2010

e Implementation of On-Line Math Tutorial — 2011

e Scoring Changes (Weighted Scoring & Corrections for Guessing) - 2012

The company has completed the second year of its partnership with Southern High School to educate
students on the type of careers available within the utility industry. A diverse cohort of 14 students met
with company representatives and learned about various craft positions. With more of our craft
positions requiring two year technical degrees, it will be well into the future before any of these
students could be eligible for openings.

Former military personnel will be an avenue of increased recruiting focus for future craft workers.
Military skillsets can be successfully transferred to some operations positions within the company. The
recently formed Military Resource Network will also be an avenue to identify former military candidates
as current veteran employees are educated on opportunities for veteran hires. We will be looking for
experience and technical skills that would be equivalent to the two year technical associate degree
requirement of many of our craft positions. This may also provide minority candidates.

In 2012, we began a focused recruiting relationship with Tennessee State University Engineering School
(TSU). This summer’s co-op program has five engineering co-ops from TSU. We have also initiated a
relationship with the TSU alumni association in Louisville (one of the largest TSU alumni chapters in the
country). These efforts provide exposure for our company to an engineering school with students from
within or close to our service territory. Through positive co-op assignments within the company and
opportunities to work near home, we expect these efforts to provide high caliber minority engineer
hires for the company in the future. Five TSU engineer student assignments were provided within
Operations in the summer of 2014.
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In 2012, the Residential Service Center began a concerted targeted recruitment effort of Spanish
speaking customer representatives. These efforts were initiated to assist in the handling of an increasing
volume of Spanish speaking phone calls and included the following:

e Open house with Hispanic based community organizations to learn about career opportunities
within the Customer Services business

e Targeted recruitment advertising in Hispanic focused publications

e Direct notification of career opportunities to Hispanic based community organizations

As a result of these efforts, the company has hired four bilingual customer representatives within the
Residential Service Center. The company will continue to pursue efforts to attract and recruit bilingual
customer service representatives.
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Operations 2007 vs 2013
Diversity Demographics

m 2007

m 2013

Minority Women

As of 12-31-07, 8.2% of the Operations workforce was minority and 20.5% of the workforce was female.

As of 12-31-13, 8.4% of the Operations workforce is minority and 22.0% of the workforce is female.
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Aging Workforce

Consistent with many industries across the country, the utility business is facing challenges associated
with an aging workforce.

Operations Age Demographics

(Excludes Temporary Employees)

<25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60+
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As shown below, from 2014 through the end of 2023, 1,206 employees will reach age 62. This
represents 44% of the current Operations population. These numbers exclude temporary employees.

Operations Employees Reaching Age
62 By Year
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2014 data reflects employees reaching 62 and those already 62+

Similar to our internal workforce, demographics and anticipated turnover due to retirement of resident
contractor resources (many of them former employee “retirees”) will create its own set of challenges.
While strategic utilization of contractor resources will continue to be a critical component of our
company’s workforce plan, from a longer term perspective the reliance on retiree contractors will not
be sustainable in all areas of the business. Previous workforce planning efforts have resulted in adding
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employee headcount to shift certain core work back in house. The 2015 WFP process will continue to
evaluate the contractor/employee mix and is outlined in more detail later in this plan.

In addition to knowledge loss risk, the aging workforce poses risk for increased muscular skeletal
injuries, and more absenteeism through higher utilization of short-term and long-term disability. An
Absence Management group has been created within HR to track, coordinate, and manage off-duty
programs to ensure consistencies across the organization. Also, Health and Safety has partnered with
Operations to create a program called WorkSmart! which helps provide ideas and solutions to make
work less physically demanding and more ergonomically sound.

Finally, many employees are “baby boomers” and are in the role of caregiver for both parents and
children, sandwiched between two generations. The company will need to be mindful of such demands
that could take focus off of safe work practices. Allowing for flexible schedules where feasible and
encouraging utilization of the Family Assistance Program can help employees navigate these challenges.
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Retention Strategies

Turnover was determined by using year-end headcount and departures excluding temporary employees.
As noted below, overall turnover is relatively low. With impending retirements, these numbers will
increase over the next ten years. Exit interviews indicate that lack of opportunity for advancement is an
area of concern; however as retirements increase, more opportunities for promotions will open. In
addition to upward movement, the organization will work to encourage employees to seek lateral
moves to foster additional growth and development.

2009 2010 2011 2012 2013
Total Terms 61 84 75 105 132
Actual Headcount| 2,516 2,545 2,618 2,695 2772
Turnover Rate 2.4% 3.3% 2.9% 3.9% 4.8%

Note: Includes retirements.

Many positions within the Operations organization require significant overtime (i.e., planned,
unplanned, built-in, etc.) and non-traditional schedules to meet the 24/7/365 nature of the business. No
widespread concerns are evident to date associated with willingness to work these hours, and a strong
benefits and compensation package continues to allow us to attract and retain qualified individuals.
However, generational differences and changing attitudes about work life balance is something the
company will continue to monitor. The following chart identifies resignations by age demographic. The
age group seeing the highest level of resignations is in the 25-34 age group and resides mostly in
Customer Services. The majority of these employees have less than three years of service with the
company.

Departures By Age Demographic
35
30 -
25 —4—Under 25
20 - = 25-34
15 . = 35-44
i 45-54
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e 55-61
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0 - _ : —e—@
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Call center turnover has been one specific area of focus as it is much higher than the overall Operations
rate. However, through transitioning to a direct hire model and a focus on performance management,
the majority of turnover is classified as positive as lower performing employees have been managed out
of the business.
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Turnover continues to be a significant challenge within certain areas of the Transmission organization as
well. From January 2013 — February 2014, the turnover rate within Transmission was 9.6%, which was
slightly higher than the 5 year average. Recognized factors include: (1) growing pains associate with an
organization undergoing significant growth in terms of services, scope, and internal/external visibility,
(2) influx of relatively inexperienced yet highly qualified and motivated/career driven employees, and (3)
unique skill sets of employees within the organization that are in high demand throughout the industry.
From January 2013 — February 2014, six out of fifteen departures were due to voluntary resignation or
transfer out and characterized as “unfavorable” turnover. The remaining were due to retirement,
medical, and involuntary terminations. Tracking and analysis of unfavorable turnover is monitored on an
ongoing basis. While the organization has been successful in attracting strong new talent to backfill the
loss of seasoned contributors, this flux still creates its own challenges related to stability within the
workgroup. Following an organizational assessment, our company’s internal Organizational
Development group is currently working very closely with the transmission team to assess, develop, and
implement programs and processes for: (1) new employee on-boarding and check-ins, and (2)
leadership development. In addition to adding staff and new leadership to address volume and process
issues, it is important that we recognize transmission “skills” as a new high demand area. As a
consequence, our inexperienced, but capable employees are sought after by other employers. We will
continue to regularly review compensation against the market and adjust to remain fully competitive.

The pending decisions to build CCGTs at Cane Run and Green River Generating stations will result in a
reduction in workforce at Cane Run from approximately 120 employees to 45 employees. Of the 75 staff
reductions, it is estimated that half will be transferred into other positions in the generating fleet. Eleven
Meter Readers will be added into Customer Services as a result of the Green River Plant closing.
Although the staffing numbers for Green River CCGT operation are anticipated to be relatively flat
against current headcount, there will be associated challenges in the strategic placement of current
employees due to existing versus needed skill-sets.

Insights from exit interviews for Operations employees identify stress related to the job and lack of
opportunities for advancement as common factors. As more employees in leadership positions exit the
organization, more opportunities for advancement will be available. Further evaluation regarding stress
associated will the job will need to be completed to determine action plans to address.

LOB Overtime Analysis

Operations overtime averaged 10% (206 hours per employee) for 2013, which was down slightly from
2012 for the overtime eligible workforce. This percentage is generally in line with expectations and
workforce utilization strategies. Overtime is largely driven by unit outages, distribution system trouble
and large capital projects. Customer Services is lower at 146 hours per capita, down from 194 hours per
capita in 2009. Additional headcount coupled with representatives becoming fully trained has resulted
in lower overall overtime rates.

Overall, the Operations leadership team is comfortable with the current overtime rates. One area where
overtime is above the desired rate is within the Network technician workforce and will be mitigated by
additional headcount in 2014.
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Regular Employees / Contractors

Since the 2001 WTSP, Operations has relied upon the use of a contracted workforce to staff both core
and non-core business operations. This supplemental workforce exists in nearly all areas of Operations
and is held to the same safety, performance, and operational policies and standards. Additionally, the
company has mandated in some of its craft worker service agreements with contract business partners
that a percentage of the contractor workforce be local talent that is available to respond to emergency
situations.

In certain areas of the business, such as Transmission, Substation Construction and Maintenance and
Underground and 3 Phase Network, strategies have been initiated to begin rebalancing the contractor
workforce in favor of more employees. This is intended to mitigate knowledge loss risk and bring the
core technical work in house.

The Generating stations routinely track and analyze contractor utilization strategies to ensure
consistencies and best practices across the fleet. Resident contractor resources are a critical component
of the labor force across Power Production. While plant specific skill occupations such as operators and
I/E techs continue to be staffed primarily with regular full-time employees, common areas of contractor
support include:

e Material Handling (Coal Yard Operations)
e Mechanical Maintenance

e Cleaning/Janitorial Services

e Warehouse/Tool Room Services

Craft level construction and maintenance activities within the Transmission Lines organization is
performed almost completely with a contract workforce, with oversight and direction provided by in-
house inspectors. Transmission Substations relies similarly on contractors, with some additional support
from Distribution employees. While additional inspectors have been added within both of these
departments over recent years, there is no plan to change the general staffing model.

Distribution Operations has maintained a strategy to keep core high level technical work in house and
maintain a contractor workforce for areas such as meter reading, tree trimming and security. With
regards to line technicians, the company maintains a contractor workforce of 35% statewide. This helps
to ensure sound relationships with these contracting partners to assist with storm and other outage
emergencies.

Customer Services has focused on returning customer contact centers such as call centers and business
offices to an employee workforce. All call center agents are now company employees. Additionally,
plans to convert 31 business office contractors to company employees in 2014 and 2015 have been
approved.

Contractor utilization has increased due to several factors including expanded Energy Efficiency
programs and major capital projects pertaining to electric reliability and gas riser and main replacement
projects. When these multiyear projects have reached completion, we expect the contractor numbers to
go down. Although skills and resources are being brought back “in-house” in a number of highly
technical areas across the company, increased resident contractor utilization has been strategically
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applied within certain power plant functional areas over the past 5 years. This is due to business and
staffing model strategies in the specific areas of material handling, warehouse/inventory management,
and mechanical maintenance technical support.
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Training

The Operations workforce completed 153,000 hours of training in 2013 equating to 55 hours per
employee. Average hours have increased five hours per employee since 2010. This is reflective of an
increase in new hires and related technical training in their respective fields. The majority of hours are in
safety/compliance as well as technical and skill development, which is expected for a workforce
comprised largely of craft workers. Technology changes will drive more training needs, as will regulatory
and compliance training requirements.

An area of needed improvement is within leadership and personal development, especially as many
leaders exit the organization. The company is making a concerted effort to provide appropriate classes
and promoting existing training opportunities. Succession planning and knowledge retention plans will
help to identify individuals for focused development efforts.

Operations Training Hours
180,000
160,000 -
140,000 - /
120,000 - —— Compliance/ Safety
100,000 = Ldrshp/Persnl Dev
80,000
Tech/Skill Dev
60,000 - —_—
s TOTAL
40,000
20,000
/—‘—-_-_-—---—__
2010 2011 2012 2013
2010 2011 2012 2013
Compliance/ Safety 60,181 53,811 60,745 58223
Ldrshp/Persnl Dev 7,621 16,635 11,138 9667
Tech/skill Dev 60,445 | 61,846 | 70,435 85897
TOTAL 128,247 | 132,292 | 142,318 | 153,787
Employee Headcount 2,545 2,618 2,695 2772
Trng Hrs per Employee 50 51 53 55
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FUTURE WORKFORCE PROFILE

Retirement Outlook

The following chart outlines the forecasted retirements to occur through 2023 utilizing actuarial
assumptions from Mercer. Operations will continue to realize an increasing number of retirements that
will require timely staffing of backfills and associated ramped up training programs. A newly formed
centralized staffing department has streamlined hiring processes to meet operational demand. Where
operationally critical, a hiring overlap of the incumbent and successor may be needed to ensure transfer

of knowledge.
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Knowledge Loss Risk Analysis / Knowledge Retention

With concerns about the large number of retirements facing the utility industry, Operations HR has
engaged management across the company in the quantification of potential knowledge loss risk (“KLR”)
since 2008. This process is intended to identify where KLR exists within the business as a result of aging
workforce issues, and where work may have become centralized over the years. This best practice was
adapted and refined from the experiences of TVA and Arizona Public Service utilizing a scoring matrix to
assess Retirement Risk and Position Criticality factors. HR and Operations management quantified the
potential for KLR by focusing on the following two areas:
e Retirement Risk Factor: A 1-5 Likert scale was used to quantify the anticipated retirement
of an employee; and
e Position Criticality Factor: A 1-5 Likert scale was used to quantify the criticality and
uniqueness of a position for an employee based upon that employee’s impact on
reliability, safety, customer service, geographic isolation of the employee, potential
successors to that employee and the recruitment challenges that exist to backfilling the
position.

The following definitions were used to categorize each employee below manager level.

Criticality Factor — Definition

Score | Description:

5 Critical and unique knowledge or skills
Individual possesses critical knowledge or skills with the potential impact on reliability,
regulatory, safety, and/or customer service operations. Company or site-specific
knowledge. Knowledge/information is undocumented. Requires 5+ years of relevant
industry training and experience to possess the critical knowledge. No ready
replacements have been identified and/or available. Substantial challenge exists within
the market to source talent

4 Critical knowledge and skills

Individual possess critical knowledge/skills. Some limited duplication exists at other
plants/geographic locations. Limited documentation exists regarding the critical
knowledge. Requires 2-4 years of focused training and experience. Limited external
training opportunities exist to obtain knowledge/information.

3 Important, systematized knowledge and skills

Documentation exists and/or other personnel onsite possess the knowledge/skills.
Recruits generally available and can be trained in 1 to 2 years. Formal external training
opportunities exist and are regularly available.

2 Proceduralized or non-mission-critical knowledge and skills
Clear, up-to-date procedures exist. Training programs are current and effective and can
be completed in < 1 year. Formal internal training programs are regularly available.

1 Common knowledge and skills
External hires possessing the knowledge/skills are readily available and require little
additional training ( < 6 months).
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Retirement Risk Factor - Definition

This assessment identifies an individual’s projected retirement date using the default
age of 62. Managers and supervisors should modify the default risk factor based on age
should additional information be known regarding the individual's retirement
intentions.

Score | Description:
5 Default retirement age is currently met or will be met in the 1-2 fiscal years.
Default retirement age will be met in the upcoming 3rd fiscal year.
Default retirement age will be met in the upcoming 4th fiscal year.
Default retirement age will be met in the upcoming 5th fiscal year.
Default retirement age will be met in the upcoming 6th or greater fiscal year.

=N W A

Knowledge Critical — individual possesses undocumented knowledge, possesses unique capabilities or
skills, knowledge based on rare/infrequent events, knowledge/processes is not documented in
procedures or work practices, able to interpret vague or hidden clues/data.

Position Critical — individual serves in a role that may be geographically isolated, no formal successors
identified or “ready”, no one within the area knows how to “do what they do.”

The chart below represents the number of employees in each area who have been designated as either
knowledge or position critical. A total of 12 Operations employees fall into these categories.

Operations Knowledge Loss Risk

(# of employees)

® Energy Supply & Analysis
m Power Production

M Customer Service

M Electric Distribution

m Gas Distribution

® Transmission/Generation Svc
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For purposes of action plans, employees who were ranked a 4 or 5 will be evaluated further to
determine if they are “knowledge critical” or “position critical” as defined above. Those possessing
critical knowledge will have action plans implemented and documented by the end of 2014. Some
actions plans are already in place and are formally documented via an HR database.
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Gap Analysis

The following graph represents the anticipated hiring gap needed to fill workforce demand over the next
five years and the “churn” associated with this hiring. The red line represents the anticipated staffing
needs and the gap represents the expected staffing needs based upon projected retirements and
employee departures. This represents a gap of over 1000 employees. Associated “churn” will increase
this number substantially with some position openings resulting in multiple employee moves before
getting to the final opening that leads to a new hire. Efficient staffing processes, including approvals, will
be necessary to meet the demand.

Operations Projected Headcount Gap
by Year
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Conclusion

The Operations Organization will see a tremendous amount of change over the next five years. The
aging workforce as well as changes within the regulatory framework and new technology and
infrastructure changes will drive efforts to prepare the future workforce to take on highly skilled roles in
the absence of the experienced employees who are exiting the organization. Continuous monitoring of
overtime rates, training hours and requirements, pending regulatory and legal changes will be necessary
to ensure staffing levels are appropriate. Additionally, succession planning, mentoring, leadership
development and timely staffing of positions will be key to transferring both technical knowledge and
the safety culture that is at the heart of the operations culture.
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PROPOSED HEADCOUNT

Proposed Incremental Headcount* for 2015-2019

Proposed Incremental 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | Total
Headcount*

-
Gas Operations 1 20 2 7 (1) (4) 25
Customer Services 3 7 6 (1) 1 16
Electric Distribution (1) 4 4 4 3 14
Mill Creek 1 1
Trimble County 1 1 7 9
Cane Run / Ohio Falls 0
Ghent 0
E.W. Brown 1 1
Green River 0
Commercial Operations 2 2
Other Generation - Power
Production 1 1
Energy Supply & Analysis 1
Project Engineering 3 3
Generation Services 0
Transmission 3 3 4 4 14
Other Generation - Trans & Gen 0
Svcs
Total Incremental Additions 3 44 16 21 3 0 87

*Incremental means additional headcount requested relative to the approved 2014-2018
headcount in the Business Plan.
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Glossary

Benefits (benefits package): Benefits are a form of compensation paid by employers to employees over
and above the amount of pay specified as a base salary or hourly rate of pay. Benefits are a portion of a
total compensation package for employees.

Diversity: The collective mixture of differences and similarities that may include: individual and
organizational characteristics, values, beliefs, experiences, backgrounds, preferences and behaviors.

Employee engagement: Employee engagement, also called worker engagement, is a business
management concept. An "engaged employee" is one who is fully involved in, and enthusiastic about

their work, and thus will act in a way that furthers their organization's interests.

Employee retention: Practices and policies designed to create a work environment that makes
employees want to stay with the organization, thus reducing turnover.

Generating Unit: Any combination of physically connected generator(s), reactor(s), boiler(s),
combustion turbine(s), or other prime mover(s) operated together to produce electric power.

Incremental Headcount: Additional headcount requested relative to the approved 2012-2017
headcount in the Business Plan.

Knowledge Critical: Individual possesses undocumented knowledge, possesses unique capabilities or
skills, knowledge based on rare/infrequent events, knowledge/processes is not documented in
procedures or work practices, able to interpret vague or hidden clues/data.

Mentoring: A formal training process between a more experienced person and a junior employee.

Minority: A group differing, especially in race, religion, or ethnic background, from the majority of a
population.

Outage: The period during which a generating unit, transmission line, or other facility is out of service.

Position Critical: Individual serves in a role that may be geographically isolated, no formal successors
identified or “ready”, no one within the area knows how to “do what they do.”

Reliability: The ability of the power system to provide customers uninterrupted electric service at their
point of service.

Resident Contractors: Those contractors with an annual contract and who provide day-to-day services
for LG&E and KU Services Company.

Scheduled Outage: The shutdown of a generating unit, transmission line, or other facility, for inspection
or maintenance, in accordance with an advance schedule.

Staffing: A method of finding, evaluating, and establishing a working relationship with future employees.
They may be current employees or future employees.
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Substation: An electric power station which serves as a control and transfer point on an electrical
transmission system. Substations route and control electrical power flow, transform voltage levels, and
serve as delivery points to individual customers.

Succession Planning: The process of identifying long-range needs and cultivating a supply of internal
talent to meet those future needs. Used to anticipate the future needs of the organization and assist in
finding, assessing and developing the human capital necessary to the strategy of the organization.

Transmission: The act or process of transporting electric energy in bulk from one point to another in the
power system, rather than to individual customers.

Turbine: The part of a generating unit which is spun by the force of water or steam to drive an electric
generator. A turbine usually consists of a series of curved vanes or blades on a central spindle.

Union: Workers who organize a united group, usually related to the kind of work they do, to collectively
bargain for better work conditions, pay or benefit increases, etc.

Workforce Plan: Is an analytical and methodical process to ensure LG&E and

KU Energy LLC (LKE) has the right talent with the right skills at the right time. This process provides
managers with the information and tools necessary to make optimal human resource decisions based
upon the company’s mission, strategy, budgetary resources, regulatory compliance, advances in
technology and the desired skill sets and competencies for their organizations.

Work-life Balance: The attempt to balance work and personal life in order to have a better quality of
life. A person with a balanced life is an asset to his or her business, as he or she experiences greater
fulfillment at work and at home.
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Accomplishments, Ongoing Initiatives, and Planned Initiatives

The WFP process is fully integrated into the business and linked to the corporate strategy. Many
initiatives are in place to support an environment that attracts and retains the current and
future workforce. These initiatives are grouped into the following areas:

Diversity

Aging Workforce (Ergonomics & Wellness)
Co-ops and Interns

Employee Training

The company will continue to benefit from these ongoing initiatives as well as future initiatives
that will attract, develop, and retain our workforce. A summary of the initiatives follows.
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DIVERSITY

RNt b e e i LR R B O SRR B TR i R R Gl R N e g
Current Initiatives and Accomplishments (January — December 2013)

Mentoring provides development and exposure to management for high-potential female and
minority employees.

A Diversity Management competency is included in the PEP. It is mandatory for all senior
managers. Diversity support is also included in the objective for all managers.

Compliance training on equal employment opportunity, harassment and sexual harassment
policies is provided online for all new employees and discussed at New Employee Orientation.

The Manager of Inclusion and Diversity facilitates discussions with managers and above on the
current Affirmative Action Program to solicit ideas on how to improve recruitment in
underutilized job groups.

The co-op and intern program is a primary feeder pool for future employees. We had 151
unique hires in 2013, 22% females and 13% minorities.

One African American male participated in the Urban Leadership Alliance Seminar (ULAS) in
2013.

Continue to be actively engaged with two HBCUs chosen because of their proximity (Kentucky
State University) and excellent Engineering School (Tennessee State University).

The first Business Resource Network was launched in October 2012 for Young Professionals.
More than 260 people participated in various events hosted by the Young Energy Professionals
(YEP!) during 2013.

Participated in several job fairs focused on African Americans and Veterans in 2013.

An ongoing comprehensive communication plan to inform employees, suppliers and the
community of LG&E and KU’s commitment to diversity and inclusion is in place.

Promoted 347 individuals in 2013. 23% were women and 8% were minorities.

Met the Affirmative Action targets for minorities in four job groups and females in seven.

In addition to the ‘typical’ websites, all external job postings, up to the manager level, are
posted on the Commonwealth’s Employer Service Delivery Agencies and diverse websites such
as both the Lexington and Louisville Urban League.

The 2014 corporate supplier diversity goal with minority, women and veteran owned firms is
$136.5 million. The actual spend for 2013 was $133.0 million.

Participated in the National Society of Black Engineers annual conference and job fair in
Indianapolis, IN.

Participate on several boards, advisory committees and support the workforce development
efforts of several organizations including the Louisville Urban League, National Black MBA
Association, National Society of Black Engineers and the Greater Louisville International
Professionals.

Actively engaged with a selection of students at Southern High School who are interested in
careers in electronics, automotive or other craft-type positions. Met with the cohort, which has
14 students, more than 20 times in 2013. Guest speakers included John Wolfe, Jamal Bowman,
Lisa Clifton and David Paragon. LG&E and KU also sponsored the cohort’s participation in the
annual “Thrivals” Day which kicks off the IdeaFestival.
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Future Initiatives

The fourth phase of Diversity training for all employees has begun and will continue through
2014. The purpose of “Changing Talent. Unchanging Values.” is to build cultural competency
with an emphasis on generational differences.

Will continue to monitor results associated with partnering with Southern High School to build
relationships with 12-16 students and their faculty.
Two African American males will participate in the 2014 Urban Leadership Alliance Seminar.

Will complete the 2014 Affirmative Action Programs and have discussions with managers and
leaders to build a more effective diversity recruiting strategy.

The College Mentoring Initiative continues with a partnership at University of Louisville. The
intent is targeting African American students who have not had an internship at LG&E-KU. We
match students with a senior leader who works in the same function as the student’s major.
Four participated in the pilot in 2013.
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ERGONOMICS AND WELLNESS EFFORTS

Current Initiatives and Accomplishments (January — December 2013)

= Annual health fairs are provided free to employees, spouses and retirees. Health risk appraisals and screening
tests include cholesterol, blood sugar, PSA, blood pressure, and body mass index. Individualized health
coaching is available for each participant as well. Gift Cards in the amount of $75.00 were given to all
employed participants.

= Tobacco Cessation Program provides assistance for employees, spouses, and retirees by reimbursing the cost
of the program up to a maximum amount.

= Annual flu vaccinations are provided to employees, retirees and spouses at no cost.

= WellFit Incentive Program offers employees and/or spouses who join an approved fitness facility or attend a
fitness class and/or participate in approved weight loss program reimbursement of 50% of their annual dues
not to exceed $300 per year.

= Free mammograms offered annually through a mobile mammography unit.

=  QOur Family Assistance Program provides free, confidential counseling for employees and their families on a
short-term basis for personal problems that may affect their work and home life.

= ChooseWell incentive is available for employee participation in healthy lifestyle choices and earning points
toward a $100 deposit into their HCRA account. If overall employee WellFair participation reached 65%, an
additional $100 HCRA employer contribution is given to those employees who attended a WellFair or
submitted his/her biometric results from their Primary Care Provider to KC Wellness by July 31, 2013. Total
participation = 61%.

= ChooseWell Matching Grant Program is used to increase local employee wellness initiatives developed to
support our key health indicator goals of lowering employee BMI and glucose levels.

= LG&E and KU implemented a hypertension care management program, Edumedics, for employees and
dependents diagnosed with hypertension. The specific goal of outreach is to encourage face-to-face
consultation with a nurse practitioner in clinics and outpatient offices in the participant’s community. Those
employees who enrolled in the Edumedics program and completed their first visit by 12/31/12 were
automatically eligible for the 2012 wellness incentive of $150, paid in January 2013. Upon program
completion, an employer contribution of $300 was made to their HCRA in January 2014. If both employee
and dependent complete the program, both are eligible for the incentive.

= Two U of L students who are pursuing their Masters in Science, Exercise Physiology provided personal
training sessions for LG&E Center and BOC employees. This also supported the expansion of onsite fitness
facilities; the most recent of which opened at the LG&E Center in April 2013. The students also developed
warm-up stretching routines to enhance and reinvigorate stretching programs within the company.

= Astretching and body positioning program was piloted with Occupational Athletics to educate and motivate
employees to be fit for their position, just as professional athletes do, throughout their four quarters of life
using the "GamePlan for Aging" model.

= Collaboration with Operations to develop and share tools and processes that are more ergonomically friendly
(i.e., jackhammer lift for Gas Dept., currently working with Power Plants to develop a tool that breaks up
clinkers when stuck in the bottom of the boilers).

=  Conducted 41 workstation ergonomic evaluations.
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Future Initiatives

= Expansion of the Edumedics disease management program to include hyperlipidemia and diabetes. Program
will include face-to-face Nurse Practitioner visits and education classes.
= Recommendation of a new incentive structure for WellFairs and flu shot.

= Recommendation of a new company-wide ChooseWell Incentive linked to employee WellFair participation.
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CO-OP AND INTERN PROGRAM

Current Initiatives and Accomplishments (January 2013 - February 2014)

The total number of “unique” students increased from 107 in 2012 to 151 in 2013. This number
will increase in 2014 due to new requests from departments that have not previously utilized
the co-op/intern program.

Hired 18 co-op/interns into full-time positions in 2013 and 7 in 2014 through the month of
February.

Planned and coordinated ten events for the co-ops and interns in 2013, and 3 through February
2014. Educational opportunities focused on Energy Efficiency, Safety in Engineering, Corporate
Communications, Customer Experience and tours of Ohio Falls and the Cane Run Power Plant.
Networking events included Lexington Legends and Louisville Bats baseball games, bowling and
a networking social at the Kentucky Derby Museum.

Pursue continuous participation on various college campuses including career fairs, mock
interviews, resume sessions, company information sessions and employee panels. Colleges of
focus include the University of Louisville, University of Kentucky, Western Kentucky University,
Rose Hulman School of Technology, Indiana University Southeast and Tennessee State
University.

Developed "Workplace Expectations" for the students indicating appropriate and inappropriate
behavior in the work setting. This information is provided to students upon hire and managers
are requested to communicate expectations to the students.

Developed and delivered orientation for the new co-ops and interns using WebEx covering
company policies and expectations.

Sponsoring a small group of MBA students from UK’s Project Connect program. The students are
working on a series of small projects assigned by our Supply Chain department.

Implementing a formal evaluation process for the co-ops and interns at the end of each
semester to track performance.

Future Initiatives

Develop manager guide for hiring and managing students in the co-op/intern program.

Improvements to our internal and external careers website for recruiting purposes to include
past and upcoming events and information.

Build relationship and communicate with Staffing Services to target high-performing co-ops and
interns for full-time positions.

Explore informal mentoring assignments for co-ops and interns.

Create enhanced process for connecting and engaging with co-op/interns when they return to
school and before they graduate.
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EMPLOYEE DEVELOPMENT AND TRAINING

Current Initiatives and Accomplishments (January — December 2013)

All Employee Development

=  Utility Business Fundamentals

=  Enneagram|

=  Enneagram Il

=  Priority Planning

= Effective Communication & Conflict Resolution
= Business Writing

= Power of Choice

Nomination Programs

= Personal Awareness & Effective Leadership (PAEL) — 32 participants

=  Strategic Business Integration (SBI) — 30 participants

= Leading People and Processes (PPL program) — 4 participants

= Managing People and Processes (PPL program) — 3 participants

= Power of X - Women’s Leadership Development Program (PPL program) — 2 participants

People Management Development
= Real Time Coaching

= New Leader Onboarding

=  Situational Leadership

External Training

=  Partnership with U of L Delphi Center for Professional Development courses

= Distribution has partnered with JCTCS and BCTCS to support employees in attaining an associate
degree by holding on-site courses.

= Urban Leadership Alliance Seminar — 1 participant

=  Wharton Executive Development (sponsored by PPL) — 2 participants

= Kellogg Executive Development (sponsored by PPL) — 2 participants

Customized Solutions

=  Work with individual leaders or organizations to address organizational needs. Solutions include
team building, coaching, facilitation of meetings, IDP counseling, strategic planning facilitation,
and new leader onboarding.

External Initiatives

=  Kentucky Energy Workforce Development (KEWD) Consortium-- statewide consortium to
address the future industry workforce needs.

= Degrees at Work — partnership with Greater Louisville, Inc. to provide support to employees
returning to school.
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EMPLOYEE DEVELOPMENT AND TRAINING (continued)

Current Initiatives and Accomplishments (continued)

Other Processes & Offerings

= Performance Excellence Process (PEP) — annual performance management and Individual
Development Plan (IDP) process
= Competencies — Manage the competency model

= Succession planning & associated development plans

= Formal Mentoring — Facilitate partnering internal mentors with employees to enhance
individual development
= Coaching — Facilitate partnering external coaches with employees & managers

= New Employee Orientation — open to all new hires in the organization

= Engineer Professional Development — dedicated website and resources for technical and
professional development for engineers

= Hiring Assessments — benchmark identified roles to include competencies, skills, behaviors, and
motivators for successful candidates. Use TriMetrix assessment to assess candidates.

= Development Assessments —administration and interpretation of assessments within
organizations to enhance team dynamics and/or raise personal awareness

= Reading Materials — Access to the OD Library, Get Abstract, and Harvard Business Review
articles

=  Webinars — Provide recommended websites to view webinars based on Business Focus,
Competency Focus, and Leadership Focus
= Developed an employee development guide to be used during IDP discussions.

Future Initiatives and Offerings

=  Front Line Leader training

= Strategic Business Integration Il when operating conditions permit

= Group Leader Training

=  Employee Opinion Survey — all employee survey in 2014 to measure employee’s engagement
and satisfaction, and to identify areas of need for improvement.

= New employee surveys to measure onboarding and engagement.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 18

Responding Witness: Thomas A. “Tom” Jessee

Q-18. Refer to page 31, lines 7-13, of the Thompson Testimony.

A-18.

a.

Of the headcount increase of 19 in the transmission workforce, provide the
number applicable to KU.

Provide the number of new KU transmission positions which result from the
"need to retain core skills and knowledge" of positions for which the work
was previously contracted out.

Provide the number of KU transmission employees: (1) as of the beginning of
the base period; (2) as of December 31, 2014; and (3) included in the
proposed test year.

All Transmission positions are employees of LKS. Employees’ labor costs are
allocated to LG&E or KU. The labor costs are allocated consistent with the
CAM. Based on this cost allocation the full time equivalent headcount
increase between the end of LG&E’s and KU’s previous test year ended
March 31, 2012, and the end of the forecast test year ended June 30, 2016
attributable to KU is 13 and LG&E is 6.

Four of the new LKS transmission positions are to replace work previously
contracted out.

The total number of full time equivalent transmission employees attributable
to KU:

(1) as of the beginning of the base period: 99;

(2) as of December 31, 2014: 101; and

(3) included in the proposed test year: 106.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 19
Responding Witness: Paul W. Thompson
Q-19. Refer to page 36, lines 2-4, of the Thompson Testimony. Explain whether the
$242 per customer overall electric distribution expenditure reflects operating

expenses, capital expenditures, or both.

A-19. The $242 per customer reflects both operating expenses and capital expenditures
for both LG&E and KU.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 20

Responding Witness: Paul Gregory “Greg” Thomas

Q-20. Refer to page 42, lines 2-10, of the Thompson Testimony.

A-20.

a.

Of the headcount increase of 53 in the distribution workforce, provide the
number applicable to KU.

Provide the number of new KU distribution positions that will involve a
"corresponding contractor offset."”

Provide the number of KU distribution employees: (1) as of the beginning of
the base period; (2) as of December 31, 2014; and (3) included in the
proposed test year.

The Distribution workforce includes LKS, LG&E and KU employees. LKS
employees’ labor costs are allocated to LG&E or KU. The labor costs are
allocated consistent with the CAM. Based on this cost allocation the full time
equivalent headcount increase between the end of LG&E’s and KU’s previous
test year ended March 31, 2012, and the end of the forecast test year ended
June 30, 2016 attributable to KU is 12 and LG&E is 41.

Seven of the new distribution positions attributable to KU are to replace work
previously contracted out.

The total number of full-time equivalent distribution employees attributable to
KU:

(1) as of the beginning of the base period: 411;

(2) as of December 31, 2014: 419; and

(3) included in the proposed test year: 428.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 21
Responding Witness: Paul W. Thompson
Q-21. Refer to pages 52-53 of the Thompson Testimony. Provide the frequency of
meetings of the Customer Commitment Advisory Forum and the Energy
Efficiency Advisory Group.
A-21. The Customer Commitment Advisory Forum meets quarterly and the Energy

Efficiency Advisory Group meets on an as-needed basis for the purposes of
program and DSM filing input.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 22

Responding Witness: John P. Malloy

Q-22. Refer to page 62, lines 8-19, of the Thompson Testimony.

A-22.

a.

Of the headcount increase of 93 in the customer service workforce, provide
the number applicable to KU.

Provide the number of new KU customer service positions that will involve a
contractor offset.

Provide the number of KU customer service employees: (1) as of the
beginning of the base period; (2) as of December 31, 2014; and (3) included in
the proposed test year.

The Customer Services workforce includes LKS, LG&E and KU employees.
LKS employees’ labor costs are allocated to LG&E or KU. The labor costs
are allocated consistent with the CAM. Based on this cost allocation the full
time equivalent headcount increase between the end of LG&E’s and KU’s
previous test year ended March 31, 2012, and the end of the forecast test year
ended June 30, 2016 attributable to KU is 63 and LG&E is 30.

Twenty of the new customer service positions attributable to KU are to
replace work previously contracted out.

The total number of full-time equivalent customer services employees
attributable to KU:

(1) as of the beginning of the base period: 387;

(2) as of December 31, 2014: 391; and

(3) included in the proposed test year: 416.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 23
Responding Witness: David S. Sinclair
Q-23. Refer to page 23, Table 5, of the Testimony of David S. Sinclair ("Sinclair
Testimony"). In the same format as in the table, provide the results of KU's

monthly offsystem sales for the months since August 2014.

A-23. See the table below.

Month Price ($/ MWh) OSS Vol. (GWh) 0SS Margin ($M)
Aug 2014 32 8 0.1
Sep 2014 33 5 0.1
Oct 2014 35 11 0.1
Nov 2014 34 1 0.0
Dec 2014 30 2 0.0




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 24

Responding Witness: David S. Sinclair

Q-24. Refer to page 27 of the Sinclair Testimony.

a.

A-24. a.

Beginning at line 7, Mr. Sinclair states that "[t]he 'buy through' provision did
nothing to alter the Companies' obligation to serve, and thus, the need for
generating assets to meet load. All it did was effectively change the energy
price for a customer on the CSR tariff to be equivalent to a simple cycle gas-
fired combustion turbine.” Explain why a "buy through™ could not be a "buy
through” of market power and therefore not rely on KU's generating assets.

Beginning at line 19, Mr. Sinclair states that "elimiting the ability to call for a
curtailment until a 'system reliability event' occurs reduces their ability to
dispatch the system in a least-cost manner.” Explain how it reduces the ability
to dispatch in a least-cost manner.

The current tariffs have a buy-through price calculated as the product of
natural gas price ($/MMBtu) in Platts Gas Daily for Dominion-South Point
and a heat rate of 0.012 (MMBtu/kWh). Because the buy-through price is
indexed at fuel cost, the Companies would use their generating assets to serve
buy-through load. While other arrangements are possible in a revised tariff,
issues with the availability and deliverability of market power would need to
be addressed.

Because of the “system reliability events” limitation, actual curtailment has
been much less than 100 hours. If the Companies’ ability to call for a
curtailment was not limited to system reliability events, the Companies could
reduce the utilization of their highest-cost combustion turbines in peak
demand periods up to 100 hours.



Q-25.

A-25.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 25
Responding Witness: David S. Sinclair

Refer to the Sinclair Testimony, Exhibit DSS-2. In Excel spreadsheet format,
provide all calculations underlying the Base and Forecasted Test Period sales
volumes and number of customers for each rate class, in sufficient detail to show
all adjustments made to derive forecasted customers and sales volumes from
historic customer numbers and sales volumes.

As discussed in the testimony of David Sinclair and the document at Tab 16 to the
Companies’ Applications entitled “Annual Electric Sales & Demand Forecast
Process,” the load forecast is primarily developed using econometric modeling
and is therefore not produced in Excel. Excel spreadsheets are attached
containing inputs, model specifications, outputs and adjustments to support
Exhibit DSS-2. Economic information was provided in Exhibit DSS-4.

File Name Description
Attachment to KU PSC 1-25 -1 Inputs and descriptions to the Electric
Residential Inputs.xls Residential model
Attachment to KU PSC 1-25 - 2 Inputs and descriptions to the Electric
Commercial Inputs.xls Commercial model
Attachment to KU PSC 1-25 - 3 Model Models and software output available
Details.xlsx in Excel
Attachment to KU PSC 1-25 - 4 Billed Summary of all Energy Forecasts on a
Forecasts.xlsx Billed Basis
Attachment to KU PSC 1-25 - 5 Forecast | Final Customer and Energy Forecasts
Adjustments.xlsx including adjustments
Attachment to KU PSC 1-25 - 6 Major Major Customer Forecasts
Customers.xlsx




Attachment In Excel

The attachment(s)
provided In separate
file(s) in Excel format.
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KENTUCKY UTILITIES COMPANY
CASE N. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 26
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Refer to the Testimony of William E. Avera and Adrien M. McKenzie ("Avera
and McKenzie Testimony"), page 7. Indicate which of the 20 proxy utilities have
the ability to use future test year proceedings for rate increases.

As indicated on page 7 of the Avera/McKenzie testimony, the 2010 study
published by the Edison Electric Institute concluded that sixteen regulatory
jurisdictions “use forward test years routinely,” while four other states use
“hybrid” test years and an additional 13 states make varying use of future test
years or extraordinary adjustments to historical test year data. The extent to
which a particular utility operates under a future test year, a “hybrid” test year, or
extraordinary adjustments to historical data is not uniformly reported to investors
through regular disclosures, such as the Form 10-K filings of the respective
companies.

Regulatory jurisdictions reported to rely on forward and/or hybrid test years
include:

Forward
Alabama
California
Connecticut
Federal Energy Regulatory Commission (FERC)
Florida
Georgia
Hawali
Maine
Michigan
Minnesota
Mississippi
New York
Oregon
Rhode Island
Tennessee
Wisconsin
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Hybrid
Arkansas
Ohio

New Jersey
Pennsylvania

In addition, the report indicates that the use of forward-looking test years is in
transition in 13 other jurisdictions, including Kentucky.

With respect to the companies included in the Utility Group, all are subject to the
jurisdiction of FERC. The following companies have utility operations in the
states identified as employing future or hybrid test years:

Alliant Energy (Wisconsin)

Avista Corporation (Oregon)

CMS Energy Corp. (Michigan)

CenterPoint Energy (Arkansas, Minnesota, Mississippi)
Consolidated Edison (New Jersey, New York, Pennsylvania)
DTE Energy (Michigan)

Duke Energy Corp. (Florida, Ohio)

Entergy Corp. (Arkansas, Mississippi)

Northeast Utilities (Connecticut)

PG&E Corporation (California)

Public Service Enterprise Group (New Jersey)

Sempra Energy (California)

Vectren (Ohio)

Xcel Energy (Michigan, Minnesota, Wisconsin)

In addition, a review of Form 10-K reports indicates that Ameren Corp. has
employed a future test year in its Illinois jurisdiction. As noted in the
Avera/McKenzie testimony at pages 5-8 and on Exhibit No. 3, the companies in
the Utility Group also benefit from a wide variety of other regulatory
mechanisms, including revenue decoupling, that insulate them from volatility
related to fluctuations in sales volumes and costs.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 27
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Q-27. Refer to the Avera and McKenzie Testimony, page 13. Confirm that the 2014
interest rates shown on Figure 2 have not risen to the level of the interest rate
projections for 2014 contained in the Avera Testimony filed in Case No. 2012-
002212, Also state whether 2014 interest rates have risen much above the rates in
the "Current” column in Table WEA-1 on page 15 of the Avera Testimony in
Case No. 2012-00221.

A-27. Dr. Avera and Mr. McKenzie agree that the 2014 interest rates shown on Figure 2
of their testimony in this case are lower than the projections for 2014 contained in
the Avera Testimony filed in Case No. 2012-00221. The table below compares
the “Current” column in Table WEA-1 on page 15 of the Avera Testimony in
Case No. 2012-00221 and the actual average yields for 2014:

Increase
2012-00221 Average (Basis
Current 2014 Points)
30-Year Treasury 3.1% 3.3% 20
AAA Corporate 3.9% 4.2% 30
AA Utility 4.0% 4.8% 80

Investors’ forward-looking expectations form the basis of their required rate of
return, and as noted in the Avera/McKenzie testimony (pp. 12-13), well-
recognized forecasts continue to anticipate that bond yields will rise significantly
in the near-term.

2 Case No. 2012-00221, Application of Kentucky Utilities Company for an Adjustment of its
Electric Rates (Ky. PSC Dec. 20, 2012).
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 28

Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Q-28. Refer to the Avera and McKenzie Testimony, page 18.

a.

A-28. a.

Explain changes to the proxy group selection criteria in comparison to those
described in the Avera Testimony in Case No. 2012-00221, and why those
changes were made.

Considering the exclusion of utilities involved in a major merger or
acquisition, confirm that Duke Energy does not need to be excluded based on
the major asset acquisition reported in the August 22, 2014 issue of Value
Line.

The primary distinctions between the proxy group criteria employed in Case
No. 2012-00221 and Case No. 2014-00371 are (1) refinement of credit rating
criteria, (2) discontinuance of reference to Value Line Safety Rank, and (3)
discontinuance of reference to Value Line Financial Strength Rating. With
respect to the credit rating criteria, in Case No. 2012-00221 the proxy group
was composed of those companies with ratings of BBB-, BBB, or BBB+ from
Standard & Poor’s Corporation (S&P). In addition, firms with ratings below
Baa3 from Moody’s Investors Service (Moody’s) were removed from the
proxy group. In this case, proxy group companies are required to have triple-
B or single-A ratings from both S&P and Moody’s. Moody’s is a well-
regarded source of credit ratings benchmarks considered by investors. In
connection with a reappraisal of ratings within the utility industry published in
2014, Moody revised many of its credit metrics, which led to frequent
disparities between the published guidelines of S&P and Moody’s. In order to
capture these differences, the proxy group criteria were modified in order to
give more explicit consideration to Moody’s issuer credit ratings.
Consideration of companies with triple-B and single-A ratings is consistent
with the disparity among S&P and Moody’s, as well as the split ratings of
Kentucky Utilities, which is rated BBB by S&P and A3 by Moody’s. With
respect to Value Line’s Safety Rank, direct reliance on this benchmark was
discontinued in order to ensure a proxy group of sufficient size, given the
large number of firms eliminated due to ongoing mergers. As indicated on
pages 19-21 of the Avera/McKenzie testimony, Value Line’s Safety Rank
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remained a consideration in the overall evaluation of relative risks, with the
ranking of “3” corresponding to Kentucky Utilities indicating greater risk than
the average for the Utility Group. With respect to Value Line’s Financial
Strength Ranking, reference to this measure was discontinued because
application of the criterion referenced in Case No. 2012-00221 would have
had no impact on the composition of the proxy group.

The primary basis for excluding a company on the basis of involvement in a
major merger or corporate acquisition is the potential distortion that can be
introduced to common stock prices or growth rates used to apply the DCF
model. While Value Line characterizes the asset purchase as “major,” it
represents less than 2% of Duke Energy’s total capital. Because there is no
indication that this transaction would be significant enough to distort common
stock prices or growth rates, Duke Energy was retained in the proxy group.
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A-29.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 29
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Refer to the Avera and McKenzie Testimony, page 21, lines 22-26, and Exhibit 4,
page 1. Considering that only two of the proxy group have higher common equity
ratios than the 52.75 percent common equity ratio used by KU, state whether it
would be reasonable to exclude CMS Energy Corp. and Dominion Resources
from the proxy group based on their respective 31.3and 35.6 percent common
equity ratios.

The primary consideration in establishing a proxy group to estimate the cost of
equity is relative risk. While financial risks, as reflected in part in a utility’s
relative use of debt leverage, are certainly an important consideration to investors
in their evaluation of risk, it is only one factor in the overall assessment. Credit
ratings provide a holistic and objective guide to a company’s overall risk, which
encompass the financial risks attributable to capital structure. Because the credit
ratings of CMS Energy Corp. and Dominion Resources indicate that the overall
investment risks of these proxy companies are comparable to the other utilities in
the proxy group and KU, Dr. Avera and Mr. McKenzie do not believe it would be
reasonable to exclude them from the proxy group based solely on their respective
common equity ratios.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 30
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Refer to the discussion of the constant growth form of the Discounted Cash Flow
("DCF") model in the Avera and McKenzie Testimony, pages 28-30, and to the
Federal Energy Regulatory Commission ("FERC") opinion cited in footnote 13 on
page 17 of the testimony. Explain FERC's decision regarding the two-step DCF
model for public utilities in Opinion No. 531, 147 FERC TI 61,234 issued June
19, 2014, and why the constant growth form is more reasonable in performing
DCF estimates of the cost of equity.

In adopting a two-step DCF model in Opinion No. 531, FERC moved to align the
DCF method used in evaluating a fair ROE for electric utilities with the approach
that it has long used in the case of oil and natural gas pipelines. In doing so,
FERC explicitly noted that under current capital market conditions, the results of
its two-step DCF model for electric utilities are too low to meet the Hope and
Bluefield standards governing a fair ROE. Based on the results of risk premium,
CAPM, and expected earnings analyses directly comparable to those presented in
the Avera/McKenzie testimony in this case, FERC elected to establish a fair ROE
for electric utility transmission operations at the middle of the upper end of the
DCF range produced using the two-step method, or 10.57%.

Apart from the very practical finding that the two-step DCF results are, on
balance, too low to meet regulatory standards, there are conceptual problems with
the two-step method that undermine reliance on this approach and support
continued use of the constant growth form of the DCF model. First, application
of the DCF model to estimate investors’ required return is predicated on the
expectations of investors, and not on strict adherence to theoretical assumptions.
Thus, while the DCF approach is predicated on an assumption of a long-term
stream of cash flows into infinity, there is no evidence to suggest that this
remotely reflects how investors evaluate electric utility common stocks. While
near-term growth estimates for earnings per share are frequently cited and widely
available, there is no indication that investors consider projections for GDP
growth 20-50 years into the future in evaluating expectations for individual utility
stocks. The investment community recognizes that the ability to rely on forecasts
diminishes significantly as the horizon expands, and even the major forecasting
services relied on by FERC discontinue projections of key variables after five
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years. Moreover, historical trends and expectations for the electric utility industry
demonstrate that there is no basis to assume that investors would somehow expect
the growth rate of all electric utilities to collapse to match the overall economy in
three to five years. In addition, while FERC applies a two-thirds / one-third
weighting to analysts’ growth estimates and GDP growth rates in applying its
two-step model, there is no support for these weights or any indication as to how
they relate to the expectations of real-world investors.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 31
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Q-31. Refer to the Avera and McKenzie Testimony, page 29. State whether dividend
yields have decreased for the proxy group since the preparation of the DCF
analysis for this application.

A-31. While Dr. Avera and Mr. McKenzie have not conducted a formal update of the
analyses presented in their direct testimony, the general upward trend in stock
prices for utilities since the time their analyses were prepared would suggest that
dividend yields have decreased somewhat.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 32
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Q-32. Refer to the Avera and McKenzie Testimony, pages 37-38 and Exhibit No. 9 Case
No. 2014-00371

a. Confirm that the previously cited FERC opinion in footnote 13 of the Avera
and McKenzie Testimony used the Moody's Baa six-month average plus 100
basis points to establish the low end for its outlier test.

b. Confirm that using the same approach as described in part a. of this request
for the proxy group used in this proceeding would exclude only companies
with cost of equity estimates of 5.7 percent or lower from the estimates in
Exhibit 5, which, in this case, would exclude only Entergy Corp.

A-32. a. FERC’s test of low-end outliers generally references an initial threshold of
100 basis points over the six-month average yield on Baa utility bonds
published by Moody’s; however, this is not a bright-line test and FERC has
excluded cost of equity estimates that are more than 100 basis points above its
yield benchmark.

b. While Dr. Avera and Mr. McKenzie agree that strict application of a 100-basis
point screen would eliminate only cost of equity estimates of 5.7% or less, this
does not imply that the resulting values would provide a reasonable basis on
which to establish an ROE. For example, FERC also noted in the decision
cited in part a. of this request that DCF results appear to be downward biased,
and that a fair ROE should be established in the upper end of the range of
results.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 33
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie
Q-33. Refer to the Avera and McKenzie Testimony, pages 20 and 40-44, and Exhibit 7.

a. Explain why the Empirical Capital Asset Pricing Model ("ECAPM") is used
to estimate the cost of equity as opposed to the Capital Asset Pricing Model
("CAPM™), that was used in the Avera Testimony in Case No. 2012-00221.

b. For comparison purposes, provide a cost of common equity estimate
calculated with the ECAPM using KU's .65 beta as referenced on page 20.

c. For comparison purposes, provide an ECAPM cost of equity estimate using a
historical market risk premium as opposed to an estimated forwardlooking
market risk premium.

d. Explain why it was necessary to weight the firms in the calculations as
described on lines 16-19, page 42, as opposed to performing the calculations
on an unweighted basis.

e. Explain the nature of the relationship between firm size and return and how
analysts use this relationship in a non-regulated environment where product
and service prices are set by the market.

f. Provide the calculation for the dividend as explained in footnote (a) of pages 1
and 2 of Exhibit 7.

g. Provide the IBES growth rates referenced in footnote (b) on pages 1 and 2 of
Exhibit 7 and show how the 10.8 percent growth rate was calculated.

h. Provide Table 10 referenced in footnote (g) on pages 1 and 2 of Exhibit 7.

A-33. a. The Avera/McKenzie testimony includes application of the CAPM, as
discussed on page 53. The ECAPM method was used because this approach
corrects for the results of empirical research documenting an observed
tendency of beta values to underestimate required returns for low-beta
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portfolios and overestimate returns to stock portfolios with relatively higher
beta values.

. Applying the ECAPM presented on page 1 of Exhibit No. 7 using a beta value
of 0.65 and the average market value capitalization for the Utility Group of
$14.8 billion would result in a cost of equity of 10.6%, or 11.4% after
incorporating the size adjustment. Incorporating the projected bond yields
presented on page 2 of Exhibit No. 7 would result in an ECAPM cost of
equity estimate of 10.9%, or 11.7% after incorporating the size adjustment
based on the average market capitalization of the proxy group of utilities.

It is not possible to answer the question as it has been posed. There are
numerous potential estimates of historical rates of return from a variety of
sources, using alternative methods, and based on diverse time periods.
Further, Dr. Avera and Mr. McKenzie do not agree that it is appropriate to
rely on historical data, as this violates the assumptions of the ECAPM and
CAPM approaches.

Market weighting was used in order to mirror the approach used by S&P to
construct the S&P 500 Index, which is widely cited by the investment
community as a benchmark for the market as a whole.

The need to adjust for the relationship between firm size and required return
in applying the ECAPM and CAPM approaches is not based on any findings
with respect to product pricing, whether established through competitive
forces or otherwise. Rather, the size adjustment is specific to the ECAPM and
CAPM methods, and reflects the findings of empirical research, as cited in the
Avera/McKenzie testimony at page 43 and in footnote g to Exhibit No. 7, that
indicates that beta values do not fully capture risks attributable to firm size.

Please refer to the Excel file attached in response to Question No.35, which
includes the underlying data and calculations.

Please refer to the Excel file attached in response to Question No 35, which
includes the underlying data and calculations.

. A copy of the requested document is attached.
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2014 Ibbote~n® SBBI® Market Report

Table 10

Long-Horizon Expected Equity Risk Premium and Size Premium
As of December 31, 2013

Equity Risk Premium

Long-horizon expected equity risk premium (historical}, Large company stock total returns minus 6.96%
long-term government bond income returns

Long-horizon expected equity risk premium (supply-side): historical equity risk premium minus 8.12%
price-to-earnings ratio calculated using three-year average earnings

Size Premia (market capitalization in millions) 2

Smallest Largest Size Premium
Decile __ (omnany Company {Return in Excess of CAPM)
Mid-Cap (3-5} 2,432,888 - 9,196.480 1.14%
Low-Cap (6-8) 636.747 - 2,431.229 1.87
Micro-Cap (9-10) 2395 - 632.770 3.84
Breakdown of Deciles 1-1
1—Largest 21,753.411 - 428,699.798 -0.33%
2 9,196.656 - 21,739.006 0.80
3 5,572.648 - 9,196.480 093
4 3,581.547 - 5,569.840 1.19
5 2,432.888 - 3,573.079 1.72
6 1,622.997 - 2,431.229 1.75
7 1,056.204 - 1,621.792 1.75
8 636.747 - 1,055.320 248
9 339.522 - 632.770 2.76
10 — Smallest -2.395 - 338.829 6.01

! Expected equity risk premium is based on the difference of historical arithmetic mean returns for 1926-2013. Large company stocks are represented by the S&P 500.

2 Return in excess of CAPM estimation. Mid-Cap stocks are defined here as the aggregate of size-deciles 3-5 of the NYSE/AMEX/NASDAQ; Low-Cap stocks are defined here as the aggregate of size-deciles 6-8 of
the NYSE/AMEX/NASDAQ; Micro-Cap stocks are defined here as the aggregate of size-deciles 3-10 of the NYSE/AMEX/NASDAQ. The betas used in CAPM estimation were estimated from CRSP
NYSE/AMEX/NASDAQ decile portfolio monthly total returns in excess of the 30-day U.S. Treasury bill total return versus the S&P 500 total returns in excess of the 30-day U.S. Treasury bill, January 1326—
December 2013. Caiculated {or Derived) based on data from CRSP US Stock Database and CRSP US Indices Database ©2014 Center for Research in Security Prices {CRSP®), The University of Chicago Booth School
of Business. Used with permission.

16 StOCkS, BOI’]dS, BI”S, and Inflation ©2014 Morningstar, inc. All rights reserved. Morningstar and the Morningstar MmHR*NgS‘[AH 5

loga are either trademarks or service marks of Morningstar, Inc.




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 34
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie
Q-34. Refer to the Avera and McKenzie Testimony, pages 45-46, and to Exhibit 8, page
3. Provide an update of the Risk Premium calculation when Allowed ROEs are

available for calendar year 2014 from Regulatory Research Associates.

A-34. An update of the risk premium analysis presented in Exhibit 8 is attached.



Attachment to Response to KU PSC-2 Question No. 34

Exhibit No. 8 (UPDATED)

ELECTRIC UTILITY RISK PREMIUM

CURRENT BOND YIELD

Current Equity Risk Premium

(a) Avg. Yield over Study Period

(b) Average Utility Bond Yield
Change in Bond Yield

(c) Risk Premium/Interest Rate Relationship

Adjustment to Average Risk Premium

(a) Average Risk Premium over Study Period
Adjusted Risk Premium

Implied Cost of Equity
(b) BBB Utility Bond Yield
Adjusted Equity Risk Premium

Risk Premium Cost of Equity

(a) Exhibit No. 8, page 3.

Page 1 of 4
Avera/McKenzie

8.58%
4.29%
-4.29%

-0.4267
1.83%

3.57%
5.40%

4.70%
5.40%

10.10%

(b) Average bond yield for six-months ending Dec. 2014 based on data from Moody's Investors Service

at www.credittrends.com.
(c) Exhibit No. 8, page 4.
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Exhibit No. 8 (UPDATED)

ELECTRIC UTILITY RISK PREMIUM

PROJECTED BOND YIELD

Current Equity Risk Premium

(a) Avg. Yield over Study Period

(b) Average Utility Bond Yield 2015-2019
Change in Bond Yield

(c) Risk Premium/Interest Rate Relationship
Adjustment to Average Risk Premium

(a) Average Risk Premium over Study Period
Adjusted Risk Premium

Implied Cost of Equity
(b) BBB Utility Bond Yield 2015-2019
Adjusted Equity Risk Premium

Risk Premium Cost of Equity

(a) Exhibit No. 8, page 3.

Page 2 of 4
Avera/McKenzie

8.58%
6.44%
-2.14%

-0.4267
0.91%

3.57%
4.48%

6.85%
4.48%

11.33%

(b) Based on data from IHS Global Insight, U.S. Economic Outlook at 79 (May 2014); Energy
Information Administration, Annual Energy Outlook 2014 (May 7, 2014); & Moody's Investors

Service at www.credittrends.com.
(c) Exhibit No. 8, page 4.
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Exhibit No. 8 (UPDATED)

Attachment to Response to KU PSC-2 Question No. 34

Page 3 of 4
Avera/McKenzie

AUTHORIZED RETURNS
(@) (b)
Allowed Average Utility Risk
Year ROE Bond Yield Premium
1974 13.10% 9.27% 3.83%
1975 13.20% 9.88% 3.32%
1976 13.10% 9.17% 3.93%
1977 13.30% 8.58% 4.72%
1978 13.20% 9.22% 3.98%
1979 13.50% 10.39% 3.11%
1980 14.23% 13.15% 1.08%
1981 15.22% 15.62% -0.40%
1982 15.78% 15.33% 0.45%
1983 15.36% 13.31% 2.05%
1984 15.32% 14.03% 1.29%
1985 15.20% 12.29% 2.91%
1986 13.93% 9.46% 4.47%
1987 12.99% 9.98% 3.01%
1988 12.79% 10.45% 2.34%
1989 12.97% 9.66% 3.31%
1990 12.70% 9.76% 2.94%
1991 12.55% 9.21% 3.34%
1992 12.09% 8.57% 3.52%
1993 11.41% 7.56% 3.85%
1994 11.34% 8.30% 3.04%
1995 11.55% 7.91% 3.64%
1996 11.39% 7.74% 3.65%
1997 11.40% 7.63% 3.77%
1998 11.66% 7.00% 4.66%
1999 10.77% 7.55% 3.22%
2000 11.43% 8.09% 3.34%
2001 11.09% 7.72% 3.37%
2002 11.16% 7.53% 3.63%
2003 10.97% 6.61% 4.36%
2004 10.75% 6.20% 4.55%
2005 10.54% 5.67% 4.87%
2006 10.36% 6.08% 4.28%
2007 10.36% 6.11% 4.25%
2008 10.46% 6.65% 3.81%
2009 10.48% 6.28% 4.20%
2010 10.34% 5.56% 4.78%
2011 10.29% 5.13% 5.16%
2012 10.17% 4.26% 5.91%
2013 10.02% 4.55% 5.47%
2014 9.92% 4.42% 5.50%
Average 12.16% 8.58% 3.57%

(@) Major Rate Case Decisions, Regulatory Focus, Regulatory Research Associates; UtilityScope

Regulatory Service, Argus.

(b) Moody's Investors Service.
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ELECTRIC UTILITY RISK PREMIUM

REGRESSION RESULTS

SUMMARY OUTPUT

Regression Statistics

Multiple R 0.9231916
R Square 0.8522827
Adjusted R Square  0.8484951
Standard Error 0.0050778
Observations 41
ANOVA
daf SS MS F Significance F
Regression 1 0.005801789 0.005802 225.0178 8.7182E-18
Residual 39 0.001005564 2.58E-05
Total 40 0.006807352

Coefficients Standard Error  t Stat ~ P-value  Lower 95%  Upper 95% Lower 95.0% Upper 95.0%

Intercept 0.0723549  0.002566854 28.18815 1.52E-27 0.06716292 0.07754681 0.067162916 0.07754681
X Variable 1 |-0.4266936| 0.028445111 -15.0006 8.72E-18 -0.4842292 -0.36915797  -0.4842292 -0.36915797




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 35
Responding Witness: Dr. William E. Avera / Adrien M. McKenzie

Q-35. In Excel spreadsheet format, provide all work papers supporting the Avera and
McKenzie Testimony and Exhibits.

A-35. See attachment being provided in Excel format.



Attachment In Excel

The attachment(s)
provided In separate
file(s) in Excel format.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 36

Responding Witness: John J. Spanos

Q-36. Refer to page 5, line 22, and to page 6, line 2, of the Testimony of John J. Spanos
("Spanos Testimony™).

a.

A-36. a.

Provide the accounting entries Mr. Spanos reviewed that were part of the 2011
depreciation studies referenced by Mr. Spanos.

Explain whether Cane Run Unit 7 being the first combined cycle combustion
turbine generating unit in which KU has an ownership interest affects the
relevance of the review of the 2011 depreciation studies performed by Mr.
Spanos.

The attached files are the historical accounting entries reviewed by Mr.
Spanos that were part of the 2011 Depreciation Studies. The historical entries
supply an understanding of past accounting practices for other production
plant that have been established by KU and LG&E operations.

Although Cane Run Unit 7 is the first combined cycle unit in which KU has
ownership interests, the decisions of how assets are retired and how property
units are established can be understood when reviewing past entries such as
the 2011 Depreciation Studies. All relevant information about KU and LG&E
practices are considered when projecting future rates for assets particularly
when the assets are new to the asset base.
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Page 1 of 17

Spanos

AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34100 5638 9 1994 1994 157,402.95 0
34100 5639 9 1994 1994 2,930,542.86 0
34100 5696 9 1994 1994 3,638.00 0
34100 5639 0 1998 1994 602.00 0
34100 5638 0 1999 1994 (14,056.00) 0
34100 5639 0 1999 1994 (451,045.00) 0
34100 5639 0 1999 1994 602.00 0
34100 5639 0 1999 1994 (602.00) 1998
34100 5638 8 2011 1994 143,346.95 0
34100 5639 8 2011 1994 2,480,099.86 0
34100 5696 8 2011 1994 3,638.00 0
34100 5638 9 1995 1995 1,903,293.00 0
34100 5639 9 1995 1995 512,980.00 0
34100 5640 9 1995 1995 1,928,844.20 0
34100 5638 0 1998 1995 3,124.00 0
34100 5640 0 1998 1995 (1,827.00) 0
34100 5638 0 1999 1995 (175,861.00) 0
34100 5640 0 1999 1995 (175,532.00) 0
34100 5638 0 1999 1995 (3,124.00) 1998
34100 5638 0 1999 1995 3,124.00 0
34100 5638 8 2011 1995 1,730,556.00 0
34100 5639 8 2011 1995 512,980.00 0
34100 5640 8 2011 1995 1,751,485.20 0
34100 5639 9 1996 1996 479,454.00 0
34100 5641 9 1996 1996 1,342,623.65 0
34100 5639 0 1999 1996 (40,586.00) 0
34100 5639 8 2011 1996 438,868.00 0
34100 5641 8 2011 1996 1,342,623.65 0
34100 5638 9 1997 1997 120,183.00 0
34100 5639 9 1997 1997 1,190,538.00 0
34100 5640 9 1997 1997 95,664.00 0
34100 5641 9 1997 1997 65,678.00 0
34100 5638 8 2011 1997 120,183.00 0
34100 5639 8 2011 1997 1,190,538.00 0
34100 5640 8 2011 1997 95,664.00 0
34100 5641 8 2011 1997 65,678.00 0
34100 5641 9 1998 1998 313,025.00 0
34100 5641 8 2011 1998 313,025.00 0
34100 5636 9 1999 1999 133,678.33 0
34100 5637 9 1999 1999 481,712.77 0
34100 5636 8 2011 1999 133,678.33 0
34100 5637 8 2011 1999 481,712.77 0
34100 5696 9 2000 2000 431,215.46 0
34100 5696 8 2011 2000 431,215.46 0
34100 5635 9 2001 2001 754,032.65 0
34100 5638 9 2001 2001 18,569.00 0
34100 5639 9 2001 2001 18,569.00 0
34100 5640 9 2001 2001 18,569.00 0
34100 5641 9 2001 2001 81,269.00 0
34100 5697 9 2001 2001 1,906,444.76 0
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AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34100 5635 8 2011 2001 754,032.65 0
34100 5638 8 2011 2001 18,569.00 0
34100 5639 8 2011 2001 18,569.00 0
34100 5640 8 2011 2001 18,569.00 0
34100 5641 8 2011 2001 81,269.00 0
34100 5697 8 2011 2001 1,906,444.76 0
34100 0470 9 2002 2002 3,566,217.06 0
34100 0471 9 2002 2002 3,564,353.91 0
34100 5635 9 2002 2002 1,116.00 0
34100 5637 9 2002 2002 6,641.00 0
34100 5697 9 2002 2002 3,883.00 0
34100 5637 3 2003 2002 (2,523.50) 0
34100 0470 8 2011 2002 3,566,217.06 0
34100 0471 8 2011 2002 3,564,353.91 0
34100 5635 8 2011 2002 1,116.00 0
34100 5637 8 2011 2002 4,117.50 0
34100 5697 8 2011 2002 3,883.00 0
34100 0470 3 2004 2004 27,551.15 0
34100 0471 3 2004 2004 24,330.33 0
34100 0474 9 2004 2004 3,559,154.97 0
34100 0475 9 2004 2004 3,548,851.71 0
34100 0476 9 2004 2004 3,655,976.41 0
34100 0477 9 2004 2004 3,653,029.99 0
34100 5635 9 2004 2004 19,933.20 0
34100 5641 9 2004 2004 56,158.33 0
34100 0470 8 2011 2004 27,551.15 0
34100 0471 8 2011 2004 24,330.33 0
34100 0474 8 2011 2004 3,559,154.97 0
34100 0475 8 2011 2004 3,548,851.71 0
34100 0476 8 2011 2004 3,655,976.41 0
34100 0477 8 2011 2004 3,653,029.99 0
34100 5635 8 2011 2004 19,933.20 0
34100 5641 8 2011 2004 56,158.33 0
34100 5636 9 2005 2005 38,287.07 0
34100 5637 9 2005 2005 57,093.08 0
34100 5636 8 2011 2005 38,287.07 0
34100 5637 8 2011 2005 57,093.08 0
34100 0470 9 2006 2006 146,463.11 0
34100 5636 9 2006 2006 20,848.62 0
34100 5637 9 2006 2006 2,042.62 0
34100 0470 8 2011 2006 146,463.11 0
34100 5636 8 2011 2006 20,848.62 0
34100 5637 8 2011 2006 2,042.62 0
34100 5641 9 2010 2010 36,259.52 0
34100 5641 9 2011 2010 (36,259.52) 0
34100 5641 9 2011 2011 36,259.52 0
34100 5641 8 2011 2011 36,259.52 0
34200 5696 9 1970 1970 88,960.61 0
34200 5696 0 2011 1970 (59,784.69) 0
34200 5696 8 2011 1970 29,175.92 0
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AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34200 5696 9 1971 1971 25,248.00 0
34200 5696 8 2011 1971 25,248.00 0
34200 5696 9 1973 1973 245.00 0
34200 5696 8 2011 1973 245.00 0
34200 5696 9 1977 1977 66,536.25 0
34200 5696 8 2011 1977 66,536.25 0
34200 5696 9 1978 1978 142.00 0
34200 5696 0 2007 1978 (142.00) 0
34200 5639 9 1994 1994 9,206,722.44 0
34200 5639 3 1998 1994 (9,008,683.00) 0
34200 5639 0 1998 1994 4,106.00 0
34200 5645 3 1998 1994 9,008,681.81 0
34200 5639 0 1998 1994 (4,106.00) 0
34200 5639 0 1999 1994 (93,836.00) 0
34200 5645 0 1999 1994 (1,239,638.00) 0
34200 5639 0 1999 1994 4,106.00 0
34200 5645 0 2004 1994 (81,569.12) 0
34200 5639 0 2006 1994 (11,267.00) 0
34200 5639 8 2011 1994 97,042.44 0
34200 5645 8 2011 1994 7,687,474.69 0
34200 5638 9 1995 1995 19,215.88 0
34200 5639 9 1995 1995 1,355,040.00 0
34200 5640 9 1995 1995 33,657.96 0
34200 5638 0 1998 1995 (1,430.00) 0
34200 5640 0 1998 1995 (32.00) 0
34200 5639 0 1999 1995 (83,837.00) 0
34200 5640 0 1999 1995 (3,541.00) 0
34200 5638 8 2011 1995 17,785.88 0
34200 5639 8 2011 1995 1,271,203.00 0
34200 5640 8 2011 1995 30,084.96 0
34200 5639 9 1996 1996 362,332.00 0
34200 5640 9 1996 1996 - 0
34200 5641 9 1996 1996 29,783.84 0
34200 5639 0 1999 1996 (18,224.00) 0
34200 5641 0 1999 1996 (3,614.00) 0
34200 5639 0 2010 1996 (145,826.61) 0
34200 5639 8 2011 1996 198,281.39 0
34200 5641 8 2011 1996 26,169.84 0
34200 5638 9 1997 1997 1,827.00 0
34200 5639 9 1997 1997 224,688.00 0
34200 5640 9 1997 1997 1,653.00 0
34200 5641 9 1997 1997 21,900.00 0
34200 5639 0 1999 1997 (4,854.00) 0
34200 5641 0 1999 1997 (3,207.00) 0
34200 5638 8 2011 1997 1,827.00 0
34200 5639 8 2011 1997 219,834.00 0
34200 5640 8 2011 1997 1,653.00 0
34200 5641 8 2011 1997 18,693.00 0
34200 5641 9 1998 1998 7,567.00 0
34200 5645 9 1998 1998 206.00 0
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AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34200 5641 8 2011 1998 7,567.00 0
34200 5645 8 2011 1998 206.00 0
34200 5636 9 1999 1999 146,514.66 0
34200 5637 9 1999 1999 145,745.15 0
34200 5645 9 1999 1999 381,882.00 0
34200 5636 0 2009 1999 (14,888.57) 0
34200 5637 0 2009 1999 (15,373.92) 0
34200 5636 0 2011 1999 (42,522.64) 0
34200 5637 0 2011 1999 (42,522.64) 0
34200 5636 8 2011 1999 89,103.45 0
34200 5637 8 2011 1999 87,848.59 0
34200 5645 8 2011 1999 381,882.00 0
34200 5635 9 2001 2001 727,092.28 0
34200 5697 9 2001 2001 1,971,446.95 0
34200 5635 0 2010 2001 (164,534.24) 0
34200 5635 8 2011 2001 562,558.04 0
34200 5697 8 2011 2001 1,971,446.95 0
34200 0470 9 2002 2002 237,747.79 0
34200 0471 9 2002 2002 237,623.60 0
34200 0473 9 2002 2002 4,474,853.28 0
34200 5635 9 2002 2002 837.00 0
34200 5697 9 2002 2002 4,531.00 0
34200 0470 8 2011 2002 237,747.79 0
34200 0471 8 2011 2002 237,623.60 0
34200 0473 8 2011 2002 4,474,853.28 0
34200 5635 8 2011 2002 837.00 0
34200 5697 8 2011 2002 4,531.00 0
34200 5645 9 2003 2003 36,567.97 0
34200 5645 8 2011 2003 36,567.97 0
34200 0470 3 2004 2004 1,836.64 0
34200 0471 3 2004 2004 1,621.94 0
34200 0474 9 2004 2004 578,059.38 0
34200 0475 9 2004 2004 576,385.74 0
34200 0476 9 2004 2004 593,786.01 0
34200 0477 9 2004 2004 593,307.31 0
34200 0470 8 2011 2004 1,836.64 0
34200 0471 8 2011 2004 1,621.94 0
34200 0474 8 2011 2004 578,059.38 0
34200 0475 8 2011 2004 576,385.74 0
34200 0476 8 2011 2004 593,786.01 0
34200 0477 8 2011 2004 593,307.31 0
34200 0473 9 2005 2005 369,111.16 0
34200 5697 9 2005 2005 19,123.07 0
34200 0473 8 2011 2005 369,111.16 0
34200 5697 8 2011 2005 19,123.07 0
34200 0473 9 2006 2006 6,150.29 0
34200 0473 8 2011 2006 6,150.29 0
34200 0477 9 2007 2007 29,565.29 0
34200 5696 9 2007 2007 46,587.71 0
34200 0477 8 2011 2007 29,565.29 0
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AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34200 5696 8 2011 2007 46,587.71 0
34200 5635 9 2009 2009 1,626,749.85 0
34200 5636 9 2009 2009 20,420.52 0
34200 5637 9 2009 2009 21,086.20 0
34200 5696 9 2009 2009 350,911.66 0
34200 5635 9 2010 2009 (1,626,749.85) 0
34200 5696 9 2011 2009 (350,911.66) 0
34200 5636 8 2011 2009 20,420.52 0
34200 5637 8 2011 2009 21,086.20 0
34200 5635 9 2010 2010 232,392.85 0
34200 5636 9 2010 2010 232,392.75 0
34200 5636 9 2010 2010 107,740.30 0
34200 5637 9 2010 2010 232,392.85 0
34200 5638 9 2010 2010 232,392.85 0
34200 5639 9 2010 2010 232,392.85 0
34200 5640 9 2010 2010 232,392.85 0
34200 5641 9 2010 2010 232,392.85 0
34200 5636 9 2011 2010 (107,740.30) 0
34200 5635 8 2011 2010 232,392.85 0
34200 5636 8 2011 2010 232,392.75 0
34200 5637 8 2011 2010 232,392.85 0
34200 5638 8 2011 2010 232,392.85 0
34200 5639 8 2011 2010 232,392.85 0
34200 5640 8 2011 2010 232,392.85 0
34200 5641 8 2011 2010 232,392.85 0
34200 5636 9 2011 2011 64,543.29 0
34200 5637 9 2011 2011 64,543.31 0
34200 5696 9 2011 2011 350,911.66 0
34200 5636 8 2011 2011 64,543.29 0
34200 5637 8 2011 2011 64,543.31 0
34200 5696 8 2011 2011 350,911.66 0
34300 5639 9 1994 1994 18,516,058.66 0
34300 5639 0 1998 1994 (2,971,905.00) 0
34300 5639 0 1999 1994 (97,914.00) 0
34300 5639 0 2006 1994 (224,066.00) 0
34300 5639 0 2009 1994 (328,977.82) 0
34300 5639 8 2011 1994 14,893,195.84 0
34300 5638 9 1995 1995 17,398,314.58 0
34300 5639 9 1995 1995 409,078.00 0
34300 5640 9 1995 1995 17,057,819.69 0
34300 5640 0 1997 1995 (2,330,051.00) 0
34300 5638 0 1998 1995 (2,342,073.00) 0
34300 5640 0 1998 1995 8,456.00 0
34300 5638 0 1999 1995 (37,893.00) 0
34300 5640 0 1999 1995 (38,634.00) 0
34300 5638 0 2006 1995 (205,234.00) 0
34300 5640 0 2006 1995 (204,852.00) 0
34300 5638 0 2007 1995 (1,459,567.55) 0
34300 5638 0 2010 1995 (137,569.72) 0
34300 5640 0 2010 1995 (427,418.48) 0
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AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear Amount | AdjustedTY|
34300 5638 8 2011 1995 13,215,977.31 0
34300 5639 8 2011 1995 409,078.00 0
34300 5640 8 2011 1995 14,065,320.21 0
34300 5639 9 1996 1996 472,854.00 0
34300 5640 9 1996 1996 3,189,002.00 0
34300 5641 9 1996 1996 16,926,949.28 0
34300 5641 0 1999 1996 (2,192,095.00) 0
34300 5641 0 2004 1996 (104,685.01) 0
34300 5641 0 2007 1996 (200,380.00) 0
34300 5641 0 2010 1996 (130,906.09) 0
34300 5639 8 2011 1996 472,854.00 0
34300 5640 8 2011 1996 3,189,002.00 0
34300 5641 8 2011 1996 14,298,883.18 0
34300 5638 9 1997 1997 989,546.00 0
34300 5639 9 1997 1997 1,221,475.00 0
34300 5640 9 1997 1997 846,896.00 0
34300 5641 9 1997 1997 744,351.00 0
34300 5638 8 2011 1997 989,546.00 0
34300 5639 8 2011 1997 1,221,475.00 0
34300 5640 8 2011 1997 846,896.00 0
34300 5641 8 2011 1997 744,351.00 0
34300 5638 9 1998 1998 2,617,425.00 0
34300 5639 9 1998 1998 3,125,155.00 0
34300 5641 9 1998 1998 580,337.00 0
34300 5638 8 2011 1998 2,617,425.00 0
34300 5639 8 2011 1998 3,125,155.00 0
34300 5641 8 2011 1998 580,337.00 0
34300 5636 9 1999 1999 30,887,424.55 0
34300 5637 9 1999 1999 31,771,887.54 0
34300 5640 9 1999 1999 66,608.00 0
34300 5641 9 1999 1999 2,301,040.00 0
34300 5636 9 2003 1999 (272,248.87) 1999
34300 5637 1 2003 1999 (1,776,053.64) 0
34300 5637 9 2003 1999 (4,920,342.68) 1999
34300 5636 9 2004 1999 (1,668,450.25) 1999
34300 5637 0 2004 1999 (0.01) 0
34300 5637 9 2004 1999 (2,156,296.36) 1999
34300 5636 0 2006 1999 (3,014,509.96) 0
34300 5637 0 2006 1999 (2,328,879.39) 0
34300 5636 0 2007 1999 (4,669.00) 0
34300 5636 0 2008 1999 (2,244,288.39) 0
34300 5636 0 2009 1999 (116,093.41) 0
34300 5637 0 2009 1999 (1,480,436.60) 0
34300 5636 0 2010 1999 (141,730.13) 0
34300 5637 0 2010 1999 (141,730.13) 0
34300 5636 8 2011 1999 23,425,434.54 0
34300 5637 8 2011 1999 18,968,148.73 0
34300 5640 8 2011 1999 66,608.00 0
34300 5641 8 2011 1999 2,301,040.00 0
34300 5641 9 2000 2000 14,536,618.00 0
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34300 5641 9 2001 2000 (183,259.00) 2000
34300 5641 0 2007 2000 (93,371.00) 0
34300 5641 8 2011 2000 14,259,988.00 0
34300 5635 9 2001 2001 12,424,761.32 0
34300 5637 9 2001 2001 7,299,560.00 0
34300 5697 9 2001 2001 17,317,755.47 0
34300 5635 0 2004 2001 (117,971.43) 0
34300 5637 0 2006 2001 (1,540,342.00) 0
34300 5635 0 2007 2001 (4,827.00) 0
34300 5637 0 2007 2001 (5,022.00) 0
34300 5697 0 2007 2001 (38,587.00) 0
34300 5697 0 2009 2001 (1,316,557.43) 0
34300 5635 0 2011 2001 (122,530.71) 0
34300 5635 8 2011 2001 12,179,432.18 0
34300 5637 8 2011 2001 5,754,196.00 0
34300 5697 8 2011 2001 15,962,611.04 0
34300 0470 9 2002 2002 29,842,502.10 0
34300 0471 9 2002 2002 29,826,880.91 0
34300 5635 9 2002 2002 16,181.00 0
34300 5636 9 2002 2002 704,287.00 0
34300 5641 9 2002 2002 336,087.00 0
34300 5697 9 2002 2002 37,538.00 0
34300 0470 0 2007 2002 (8,141.00) 0
34300 0471 0 2007 2002 (8,141.00) 0
34300 0470 0 2011 2002 1,777,515.47 0
34300 0471 0 2011 2002 (1,647,127.69) 0
34300 0470 0 2011 2002 (1,777,515.47) 0
34300 0470 8 2011 2002 29,834,361.10 0
34300 0471 8 2011 2002 28,171,612.22 0
34300 5635 8 2011 2002 16,181.00 0
34300 5636 8 2011 2002 704,287.00 0
34300 5641 8 2011 2002 336,087.00 0
34300 5697 8 2011 2002 37,538.00 0
34300 5635 9 2003 2003 122,530.71 0
34300 5637 9 2003 2003 143,366.38 0
34300 5641 9 2003 2003 1,267,900.75 0
34300 5635 8 2011 2003 122,530.71 0
34300 5637 8 2011 2003 143,366.38 0
34300 5641 8 2011 2003 1,267,900.75 0
34300 0470 9 2004 2004 317,843.78 0
34300 0470 3 2004 2004 230,551.57 0
34300 0471 9 2004 2004 411,790.33 0
34300 0471 3 2004 2004 203,598.68 0
34300 0474 9 2004 2004 22,369,724.81 0
34300 0475 9 2004 2004 22,274,169.19 0
34300 0476 9 2004 2004 22,107,306.51 0
34300 0477 9 2004 2004 22,083,423.56 0
34300 5637 9 2004 2004 35,835.80 0
34300 5641 9 2004 2004 26,608.61 0
34300 0474 0 2007 2004 (4,482.00) 0
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34300 0475 0 2007 2004 (4,482.00) 0
34300 0476 0 2007 2004 (4,482.00) 0
34300 0477 0 2007 2004 (162,708.00) 0
34300 0476 0 2009 2004 (159,656.93) 0
34300 0470 0 2010 2004 (12,516.46) 0
34300 0470 8 2011 2004 535,878.89 0
34300 0471 8 2011 2004 615,389.01 0
34300 0474 8 2011 2004 22,365,242.81 0
34300 0475 8 2011 2004 22,269,687.19 0
34300 0476 8 2011 2004 21,943,167.58 0
34300 0477 8 2011 2004 21,920,715.56 0
34300 5637 8 2011 2004 35,835.80 0
34300 5641 8 2011 2004 26,608.61 0
34300 5697 9 2005 2005 23,907.18 0
34300 5697 9 2005 2005 40,947.39 0
34300 5697 8 2011 2005 64,854.57 0
34300 0470 9 2006 2006 139,712.62 0
34300 0474 9 2006 2006 404,108.42 0
34300 0475 9 2006 2006 294,116.88 0
34300 0476 9 2006 2006 294,378.88 0
34300 0477 9 2006 2006 294,703.99 0
34300 5635 9 2006 2006 718,680.00 0
34300 5636 9 2006 2006 3,762,739.34 0
34300 5637 9 2006 2006 3,472,462.75 0
34300 5638 9 2006 2006 1,654,779.20 0
34300 5639 9 2006 2006 1,051,911.47 0
34300 5640 9 2006 2006 1,075,401.49 0
34300 0470 8 2011 2006 139,712.62 0
34300 0474 8 2011 2006 404,108.42 0
34300 0475 8 2011 2006 294,116.88 0
34300 0476 8 2011 2006 294,378.88 0
34300 0477 8 2011 2006 294,703.99 0
34300 5635 8 2011 2006 718,680.00 0
34300 5636 8 2011 2006 3,762,739.34 0
34300 5637 8 2011 2006 3,472,462.75 0
34300 5638 8 2011 2006 1,654,779.20 0
34300 5639 8 2011 2006 1,051,911.47 0
34300 5640 8 2011 2006 1,075,401.49 0
34300 0470 9 2007 2007 41,824.49 0
34300 0471 9 2007 2007 9,593.87 0
34300 0474 9 2007 2007 4,356.44 0
34300 0475 9 2007 2007 4,356.44 0
34300 0476 9 2007 2007 4,356.44 0
34300 0477 9 2007 2007 170,474.64 0
34300 5635 9 2007 2007 23,148.35 0
34300 5636 9 2007 2007 28,730.96 0
34300 5637 9 2007 2007 28,730.96 0
34300 5638 9 2007 2007 7,728,711.57 0
34300 5641 9 2007 2007 985,789.27 0
34300 5697 9 2007 2007 40,130.09 0
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34300 5641 9 2008 2007 (4,558.64) 2008
34300 5641 9 2009 2007 (1,455.00) 2009
34300 0470 8 2011 2007 41,824.49 0
34300 0471 8 2011 2007 9,593.87 0
34300 0474 8 2011 2007 4,356.44 0
34300 0475 8 2011 2007 4,356.44 0
34300 0476 8 2011 2007 4,356.44 0
34300 0477 8 2011 2007 170,474.64 0
34300 5635 8 2011 2007 23,148.35 0
34300 5636 8 2011 2007 28,730.96 0
34300 5637 8 2011 2007 28,730.96 0
34300 5638 8 2011 2007 7,728,711.57 0
34300 5641 8 2011 2007 979,775.63 0
34300 5697 8 2011 2007 40,130.09 0
34300 0476 9 2008 2008 201,352.03 0
34300 5636 9 2008 2008 6,186,526.42 0
34300 5639 9 2008 2008 1,524,046.02 0
34300 0476 9 2009 2008 (201,352.03) 0
34300 5636 8 2011 2008 6,186,526.42 0
34300 5639 8 2011 2008 1,524,046.02 0
34300 0471 9 2009 2009 15,420.35 0
34300 0476 9 2009 2009 193,712.50 0
34300 0477 9 2009 2009 15,420.35 0
34300 5636 9 2009 2009 154,832.01 0
34300 5637 9 2009 2009 6,391,873.84 0
34300 5639 9 2009 2009 637,647.85 0
34300 5697 9 2009 2009 1,698,230.31 0
34300 5637 9 2010 2009 (3,136,895.54) 2009
34300 0471 8 2011 2009 15,420.35 0
34300 0476 8 2011 2009 193,712.50 0
34300 0477 8 2011 2009 15,420.35 0
34300 5636 8 2011 2009 154,832.01 0
34300 5637 8 2011 2009 3,254,978.30 0
34300 5639 8 2011 2009 637,647.85 0
34300 5697 8 2011 2009 1,698,230.31 0
34300 0470 9 2010 2010 35,842.85 0
34300 0471 9 2010 2010 17,172.22 0
34300 0475 9 2010 2010 17,172.20 0
34300 0476 9 2010 2010 17,172.22 0
34300 5635 9 2010 2010 16,889.40 0
34300 5635 9 2010 2010 1,589,698.26 0
34300 5636 9 2010 2010 116,152.53 0
34300 5636 9 2010 2010 819,016.22 0
34300 5638 9 2010 2010 20,578.26 0
34300 5638 9 2010 2010 483,972.65 0
34300 5640 9 2010 2010 831,538.26 0
34300 5635 9 2011 2010 (1,589,698.26) 0
34300 5636 9 2011 2010 (633,146.16) 0
34300 5638 9 2011 2010 (483,972.65) 0
34300 0470 8 2011 2010 35,842.85 0
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34300 0471 8 2011 2010 17,172.22 0
34300 0475 8 2011 2010 17,172.20 0
34300 0476 8 2011 2010 17,172.22 0
34300 5635 8 2011 2010 16,889.40 0
34300 5636 8 2011 2010 302,022.59 0
34300 5638 8 2011 2010 20,578.26 0
34300 5640 8 2011 2010 831,538.26 0
34300 0470 9 2011 2011 506,483.01 0
34300 0470 9 2011 2011 (722,717.72) 0
34300 0471 9 2011 2011 3,201,055.57 0
34300 0471 9 2011 2011 (451,530.22) 0
34300 0474 9 2011 2011 449,407.94 0
34300 0474 9 2011 2011 (400,653.57) 0
34300 0475 9 2011 2011 449,407.92 0
34300 0475 9 2011 2011 (400,653.57) 0
34300 0476 9 2011 2011 449,407.92 0
34300 0476 9 2011 2011 (400,653.57) 0
34300 0477 9 2011 2011 449,407.92 0
34300 0477 9 2011 2011 (400,653.57) 0
34300 5636 9 2011 2011 35,576.42 0
34300 0470 9 2011 2011 766,370.81 0
34300 0471 9 2011 2011 451,530.22 0
34300 0474 9 2011 2011 400,653.57 0
34300 0475 9 2011 2011 400,653.57 0
34300 0476 9 2011 2011 400,653.57 0
34300 0477 9 2011 2011 400,653.57 0
34300 5635 9 2011 2011 1,590,074.69 0
34300 5638 9 2011 2011 483,972.65 0
34300 0470 8 2011 2011 550,136.10 0
34300 0471 8 2011 2011 3,201,055.57 0
34300 0474 8 2011 2011 449,407.94 0
34300 0475 8 2011 2011 449,407.92 0
34300 0476 8 2011 2011 449,407.92 0
34300 0477 8 2011 2011 449,407.92 0
34300 5635 8 2011 2011 1,590,074.69 0
34300 5636 8 2011 2011 35,576.42 0
34300 5638 8 2011 2011 483,972.65 0
34400 5696 9 1970 1970 3,676,700.37 0
34400 5696 0 2000 1970 (128,839.00) 0
34400 5696 0 2001 1970 (44,894.00) 0
34400 5696 8 2011 1970 3,502,967.37 0
34400 5696 9 1971 1971 146,547.00 0
34400 5696 8 2011 1971 146,547.00 0
34400 5696 9 1975 1975 18,497.00 0
34400 5696 8 2011 1975 18,497.00 0
34400 5639 9 1994 1994 5,571,117.97 0
34400 5639 9 1997 1994 (231,439.00) 0
34400 5639 0 1998 1994 (6,511.00) 0
34400 5639 8 2011 1994 5,333,167.97 0
34400 5638 9 1995 1995 5,129,262.72 0
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34400 5639 9 1995 1995 118,873.00 0
34400 5640 9 1995 1995 5,049,147.71 0
34400 5638 9 1997 1995 (171,215.00) 0
34400 5640 9 1997 1995 (99,942.00) 0
34400 5638 0 1998 1995 (4,087.00) 0
34400 5640 0 1998 1995 (4,783.00) 0
34400 5638 8 2011 1995 4,953,960.72 0
34400 5639 8 2011 1995 118,873.00 0
34400 5640 8 2011 1995 4,944,422.71 0
34400 5641 9 1996 1996 5,067,929.30 0
34400 5641 8 2011 1996 5,067,929.30 0
34400 5641 9 1997 1997 240,819.00 0
34400 5641 9 1998 1997 (121,708.00) 1997
34400 5641 8 2011 1997 119,111.00 0
34400 5636 9 1999 1999 3,712,619.52 0
34400 5637 9 1999 1999 3,693,120.46 0
34400 5636 8 2011 1999 3,712,619.52 0
34400 5637 8 2011 1999 3,693,120.46 0
34400 5635 9 2001 2001 2,827,622.33 0
34400 5637 9 2001 2001 29,668.00 0
34400 5696 9 2001 2001 354,991.00 0
34400 5697 9 2001 2001 5,174,634.11 0
34400 5635 0 2011 2001 (40,983.72) 0
34400 5635 8 2011 2001 2,786,638.61 0
34400 5637 8 2011 2001 29,668.00 0
34400 5696 8 2011 2001 354,991.00 0
34400 5697 8 2011 2001 5,174,634.11 0
34400 0470 9 2002 2002 3,734,423.83 0
34400 0471 9 2002 2002 3,732,468.71 0
34400 5635 9 2002 2002 3,906.00 0
34400 5697 9 2002 2002 11,002.00 0
34400 0470 8 2011 2002 3,734,423.83 0
34400 0471 8 2011 2002 3,732,468.71 0
34400 5635 8 2011 2002 3,906.00 0
34400 5697 8 2011 2002 11,002.00 0
34400 0470 3 2004 2004 28,850.68 0
34400 0471 3 2004 2004 25,477.86 0
34400 0474 9 2004 2004 2,950,282.37 0
34400 0475 9 2004 2004 2,937,930.22 0
34400 0476 9 2004 2004 2,957,520.12 0
34400 0477 9 2004 2004 2,954,148.53 0
34400 0470 8 2011 2004 28,850.68 0
34400 0471 8 2011 2004 25,477.86 0
34400 0474 8 2011 2004 2,950,282.37 0
34400 0475 8 2011 2004 2,937,930.22 0
34400 0476 8 2011 2004 2,957,520.12 0
34400 0477 8 2011 2004 2,954,148.53 0
34400 5641 9 2008 2008 (1,455.00) 0
34400 5641 9 2009 2008 1,455.00 2009
34400 5635 9 2010 2010 71,957.38 0
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34400 5635 9 2011 2010 (71,957.38) 0
34400 5635 9 2011 2011 67,603.05 0
34400 5635 8 2011 2011 67,603.05 0
34500 5696 9 1970 1970 558,950.80 0
34500 5696 8 2011 1970 558,950.80 0
34500 5696 9 1971 1971 41,999.00 0
34500 5696 8 2011 1971 41,999.00 0
34500 5696 9 1973 1973 2,825.81 0
34500 5696 8 2011 1973 2,825.81 0
34500 5638 9 1993 1993 326,789.82 0
34500 5638 0 1998 1993 9,780.00 0
34500 5638 0 1998 1993 (9,780.00) 0
34500 5638 3 2009 1993 921,294.17 0
34500 5640 3 2009 1993 940,073.23 0
34500 5638 3 2011 1993 921,294.17 0
34500 5640 3 2011 1993 940,073.23 0
34500 5638 3 2011 1993 (921,294.17) 0
34500 5640 3 2011 1993 (940,073.23) 0
34500 5638 8 2011 1993 1,248,083.99 0
34500 5640 8 2011 1993 940,073.23 0
34500 5639 9 1994 1994 2,049,246.26 0
34500 5696 9 1994 1994 17,431.19 0
34500 5639 0 1998 1994 2,468.00 0
34500 5639 0 1999 1994 (43,101.00) 0
34500 5639 0 1999 1994 (2,468.00) 1998
34500 5639 0 1999 1994 2,468.00 0
34500 5696 0 2007 1994 (17,431.19) 0
34500 5639 0 2011 1994 (113,225.98) 0
34500 5639 8 2011 1994 1,895,387.28 0
34500 5638 9 1995 1995 1,512,637.00 0
34500 5639 9 1995 1995 587,666.00 0
34500 5640 9 1995 1995 1,513,765.47 0
34500 5638 9 1996 1995 (326,790.00) 0
34500 5640 0 1998 1995 (1,434.00) 0
34500 5638 0 1999 1995 (28,146.00) 0
34500 5640 0 1999 1995 (28,354.00) 0
34500 5638 0 1999 1995 9,780.00 0
34500 5638 0 2007 1995 (8,145.00) 0
34500 5639 3 2009 1995 875,400.43 0
34500 5639 3 2011 1995 875,400.43 0
34500 5639 3 2011 1995 (875,400.43) 0
34500 5638 8 2011 1995 1,159,336.00 0
34500 5639 8 2011 1995 1,463,066.43 0
34500 5640 8 2011 1995 1,483,977.47 0
34500 5639 9 1996 1996 341,372.00 0
34500 5641 9 1996 1996 1,055,391.28 0
34500 5641 9 1998 1996 (167,906.00) 0
34500 5639 0 1999 1996 (47,888.00) 0
34500 5641 0 1999 1996 (6,586.00) 0
34500 5641 3 2009 1996 946,726.87 0
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34500 5641 3 2011 1996 946,726.87 0
34500 5641 3 2011 1996 (946,726.87) 0
34500 5639 8 2011 1996 293,484.00 0
34500 5641 8 2011 1996 1,827,626.15 0
34500 5638 9 1997 1997 302,783.00 0
34500 5639 9 1997 1997 336,423.00 0
34500 5640 9 1997 1997 320,442.00 0
34500 5641 9 1997 1997 35,427.00 0
34500 5638 8 2011 1997 302,783.00 0
34500 5639 8 2011 1997 336,423.00 0
34500 5640 8 2011 1997 320,442.00 0
34500 5641 8 2011 1997 35,427.00 0
34500 5636 9 1999 1999 1,354,816.11 0
34500 5637 9 1999 1999 1,347,700.35 0
34500 5636 3 2009 1999 575,468.31 0
34500 5637 3 2009 1999 572,445.86 0
34500 5636 3 2011 1999 575,468.31 0
34500 5637 3 2011 1999 572,445.86 0
34500 5636 3 2011 1999 (575,468.31) 0
34500 5637 3 2011 1999 (572,445.86) 0
34500 5636 8 2011 1999 1,930,284.42 0
34500 5637 8 2011 1999 1,920,146.21 0
34500 5635 9 2001 2001 2,262,097.84 0
34500 5697 9 2001 2001 2,451,142.01 0
34500 5635 3 2003 2001 (933,000.00) 0
34500 5635 3 2009 2001 933,000.00 0
34500 5635 3 2011 2001 933,000.00 0
34500 5635 3 2011 2001 (933,000.00) 0
34500 5635 8 2011 2001 2,262,097.84 0
34500 5697 8 2011 2001 2,451,142.01 0
34500 0470 9 2002 2002 1,664,234.64 0
34500 0471 9 2002 2002 1,663,365.15 0
34500 5635 9 2002 2002 3,069.00 0
34500 5697 9 2002 2002 5,178.00 0
34500 0471 3 2009 2002 2,649,872.19 0
34500 0470 0 2011 2002 (8,079.67) 0
34500 0470 8 2011 2002 1,656,154.97 0
34500 0471 8 2011 2002 4,313,237.34 0
34500 5635 8 2011 2002 3,069.00 0
34500 5697 8 2011 2002 5,178.00 0
34500 0470 3 2004 2004 12,857.15 0
34500 0471 3 2004 2004 11,354.12 0
34500 0474 9 2004 2004 3,146,235.12 0
34500 0475 9 2004 2004 3,137,127.45 0
34500 0476 9 2004 2004 3,231,827.28 0
34500 0477 9 2004 2004 3,229,222.72 0
34500 0477 3 2009 2004 3,915,266.31 0
34500 0470 8 2011 2004 12,857.15 0
34500 0471 8 2011 2004 11,354.12 0
34500 0474 8 2011 2004 3,146,235.12 0



Attachment to Response to PSC-2 Question No. 36

Page 14 of 17
Spanos

AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear

Amount | AdjustedTY |

34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34500
34600
34600
34600
34600
34600
34600
34600
34600
34600

0475
0476
0477
5638
5696
5638
5696
0474
0475
0476
0477
0474
0475
0476
0477
0474
0475
0476
0477
0474
0475
0476
0477
5635
5636
5637
5639
5639
5635
5636
5637
0477
0477
5696
0470
0477
5639
0470
0477
5639
5696
5696
5696
5696
5696
5696
5696
5638
5639
5639

O O O 00 W 0 WO WO O OWOoOw LW W W W W WOOWOoOOW W WU W W WOOWOOBOOOnDWLWWLWUWLWUOLOUOLVOUWLVOLOUOWLVWV O OOOoW W W o o 0

2011
2011
2011
2007
2007
2011
2011
2008
2008
2008
2008
2009
2009
2009
2009
2009
2009
2009
2009
2011
2011
2011
2011
2010
2010
2010
2010
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
1970
2011
1971
2011
1973
2011
1994
1994
1997

2004
2004
2004
2007
2007
2007
2007
2008
2008
2008
2008
2008
2008
2008
2008
2009
2009
2009
2009
2009
2009
2009
2009
2010
2010
2010
2010
2010
2010
2010
2010
2011
2011
2011
2011
2011
2011
2011
2011
2011
2011
1970
1970
1971
1971
1973
1973
1994
1994
1994

3,137,127.45
3,231,827.28
7,144,489.03
10,526.68
19,643.19
10,526.68
19,643.19
2,204.22
2,204.22
2,204.22
2,204.22
(2,204.22)
(2,204.22)
(2,204.22)
(2,204.22)
2,204.23
2,204.23
2,204.19
2,204.23
2,204.23
2,204.23
2,204.19
2,204.23
11,853.65
44,931.99
15,635.77
217,486.58
(217,486.58)
11,853.65
44,931.99
15,635.77
49,925.08
(49,925.08)
828,538.23
24,962.92
49,925.08
217,486.58
24,962.92
49,925.08
217,486.58
828,538.23
30,264.20
30,264.20
5,428.00
5,428.00
113.00
113.00
40,705.72
1,156,821.37
(900,000.00)

O OO0 0O 0000000000000 0DO0D0DO0DO0DO0D0D0D0DO0DO0DO0DO0DO0DO0DO0ODO0DO0D0O0O0DO0O0OO0OO0OO0OO0OO0OO0OOoOOoOOoOOoO



Attachment to Response to PSC-2 Question No. 36

Page 15 of 17

Spanos
AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear | Amount | AdjustedTY|
34600 5639 0 1998 1994 11,555.00 0
34600 5638 0 1999 1994 (5,962.00) 0
34600 5639 0 1999 1994 (71,949.00) 0
34600 5639 0 1999 1994 (11,555.00) 1998
34600 5639 0 1999 1994 11,555.00 0
34600 5638 8 2011 1994 34,743.72 0
34600 5639 8 2011 1994 196,427.37 0
34600 5638 9 1995 1995 385,774.00 0
34600 5639 9 1995 1995 1,498,054.00 0
34600 5640 9 1995 1995 401,284.31 0
34600 5638 9 1997 1995 (169,938.00) 0
34600 5640 9 1997 1995 (141,621.00) 0
34600 5639 9 1997 1995 (945,000.00) 0
34600 5638 0 1998 1995 425.00 0
34600 5640 0 1998 1995 (380.00) 0
34600 5638 0 1999 1995 (30,827.00) 0
34600 5639 0 1999 1995 (4,344.00) 0
34600 5640 0 1999 1995 (30,795.00) 0
34600 5638 0 1999 1995 (425.00) 1998
34600 5638 0 1999 1995 425.00 0
34600 5638 8 2011 1995 185,434.00 0
34600 5639 8 2011 1995 548,710.00 0
34600 5640 8 2011 1995 228,488.31 0
34600 5639 9 1996 1996 7,305.00 0
34600 5640 9 1996 1996 10,904.00 0
34600 5641 9 1996 1996 279,709.53 0
34600 5639 9 1997 1996 (1,009.00) 0
34600 5641 9 1998 1996 (103,467.00) 0
34600 5639 0 1999 1996 (1,069.00) 0
34600 5640 0 1999 1996 (7,760.00) 0
34600 5641 0 1999 1996 (26,674.00) 0
34600 5639 8 2011 1996 5,227.00 0
34600 5640 8 2011 1996 3,144.00 0
34600 5641 8 2011 1996 149,568.53 0
34600 5641 9 1997 1997 23,033.00 0
34600 5641 0 1999 1997 (1,771.00) 0
34600 5641 8 2011 1997 21,262.00 0
34600 5636 9 1999 1999 15,859.82 0
34600 5637 9 1999 1999 15,776.54 0
34600 5641 9 1999 1999 10,875.00 0
34600 5641 0 1999 1999 (1,188.00) 0
34600 5636 8 2011 1999 15,859.82 0
34600 5637 8 2011 1999 15,776.54 0
34600 5641 8 2011 1999 9,687.00 0
34600 5635 9 2001 2001 2,082,373.17 0
34600 5636 9 2001 2001 2,144.00 0
34600 5638 9 2001 2001 9,891.00 0
34600 5639 9 2001 2001 9,891.00 0
34600 5640 9 2001 2001 9,891.00 0
34600 5641 9 2001 2001 24,337.00 0



Attachment to Response to PSC-2 Question No. 36

Page 16 of 17
Spanos

AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear

Amount | AdjustedTY |

34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600
34600

5697
5635
5636
5638
5639
5640
5641
5697
5635
5697
5635
5697
5635
5636
5636
5637
5640
5641
5635
5636
5637
5640
5641
0474
0475
0476
0477
5635
5641
0474
0475
0476
0477
5635
5641
5636
5641
5636
5641
0470
0470
0470
5635
0470
5635
5636
5636
5636
0477
5638

O O OV O O 0 W W WO W OO W W O 00 0 00 0 W W W W W W OO0OWOOOo W W W WW WO W WO 0 0 0 0 W 0 W

2001
2011
2011
2011
2011
2011
2011
2011
2002
2002
2011
2011
2003
2003
2003
2003
2003
2003
2011
2011
2011
2011
2011
2004
2004
2004
2004
2004
2004
2011
2011
2011
2011
2011
2011
2005
2005
2011
2011
2006
2011
2007
2007
2011
2011
2009
2010
2011
2010
2010

2001
2001
2001
2001
2001
2001
2001
2001
2002
2002
2002
2002
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2003
2004
2004
2004
2004
2004
2004
2004
2004
2004
2004
2004
2004
2005
2005
2005
2005
2006
2006
2007
2007
2007
2007
2009
2009
2009
2010
2010

1,086,962.03
2,082,373.17
2,144.00
9,891.00
9,891.00
9,891.00
24,337.00
1,086,962.03
2,790.00
2,588.00
2,790.00
2,588.00
998.32
18,342.36
(2,143.99)
19,870.85
32,867.56
277,131.30
998.32
16,198.37
19,870.85
32,867.56
277,131.30
8,888.93
8,861.01
9,113.52
9,105.52
22,748.93
46,587.64
8,888.93
8,861.01
9,113.52
9,105.52
22,748.93
46,587.64
14,757.51
20,014.16
14,757.51
20,014.16
15,274.16
15,274.16
13,689.47
30,442.19
13,689.47
30,442.19
116,152.53
(111,363.38)
(4,789.15)
26,747.06
55,863.61

O OO0 0O 0000000000000 O0DO0D0DO0D0D0D0D0D0DO0DO0DO0DO0DO0DO0DO0ODO0D0D0O0O0DO0O0OO0OO0OO0OO0OO0OO0OOoOOoOOoOOoO



Attachment to Response to PSC-2 Question No. 36
Page 17 of 17

Spanos
AccountNumber | GroupNumber | TransactionCode | TransactionYear | InstallationYear | Amount | AdjustedTY|
34600 5638 9 2011 2010 (55,863.61) 0
34600 0477 8 2011 2010 26,747.06 0
34600 0477 9 2011 2011 6,015.93 0
34600 0477 9 2011 2011 (6,015.93) 0
34600 0477 9 2011 2011 6,015.93 0
34600 5636 9 2011 2011 4,789.15 0
34600 5638 9 2011 2011 55,863.61 0
34600 5641 9 2011 2011 41,975.19 0
34600 0477 8 2011 2011 6,015.93 0
34600 5636 8 2011 2011 4,789.15 0
34600 5638 8 2011 2011 55,863.61 0
34600 5641 8 2011 2011 41,975.19 0



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 37
Responding Witness: John J. Spanos

Q-37. Refer to page 8, lines 15-19, of the Spanos Testimony. The last phrase in the text
is, "typical life spans experienced and used by other electric utilities for similar
facilities.” Identify the other utilities and similar facilities to which Mr. Spanos
refers.

A-37. The attached document sets forth “typical life spans experienced and used by
other electric utilities for similar facilities” which were the bases of Mr. Spanos’

testimony.
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Kentucky Utilities
Life Spans of Combined Cycle Gas Power Plants
UTILITY UNIT LOCATION LIFE SPAN
Combined Cycle Production
Dominion Resources, Inc. Bellemeade Virginia 36
Dominion Resources, Inc. Rosemary North Carolina 36
Dominion Resources, Inc. Gordonsville Virginia 34
Dominion Resources, Inc. Chesterfield 7 Virginia 36
Dominion Resources, Inc. Chesterfield 8 Virginia 36
Dominion Resources, Inc. Possum Point Virginia 33
Kansas City Power and Light Hawthorn 6 Missouri 33
Midamerican Energy Co. GDMEC lowa 28
Chugach Electric Assoc. Beluga 6 Alaska 24,40
Chugach Electric Assoc. Beluga 7 Alaska 24,40
Alliant Energy - lowa Emery lowa 27
Entergy Arkansas, Inc. Ouachita Unit 1 Louisiana 30
Entergy Arkansas, Inc. Ouachita Unit 2 Louisiana 30
Entergy Arkansas, Inc. Ouachita Unit 3 Louisiana 30
Duke Energy Indiana Noblesville Units 1 & 2 Indiana 35
Duke Energy Indiana Noblesville Units 3 Indiana 35
Duke Energy Indiana Noblesville Units 4 Indiana 35
Duke Energy Indiana Noblesville Units 5 Indiana 35
Duke Energy Carolinas Dan River North Carolina 25,40
Oklahoma Gas & Electric Co. Redbud Oklahoma 31
Oklahoma Gas & Electric Co. McClain Gas 1 Oklahoma 31
Oklahoma Gas & Electric Co. McClain Gas 2 Oklahoma 31
Oklahoma Gas & Electric Co. McClain Steam 1 Oklahoma 31
Puget Sound Energy Encogen Washington 35
Puget Sound Energy Frederickson 1 Washington 35
South Carolina Electric & Gas Co. Urquhart5 & 6 South Carolina 35
South Carolina Electric & Gas Co. Jasper South Carolina 35
Pacific Gas & Electric Company Gateway Generating Station California 30
Pacific Gas & Electric Company Colusa Generating Station California 30
Florida Power and Light Company Lauderdale Unit 4 Florida 30
Florida Power and Light Company Lauderdale Unit 5 Florida 30
Florida Power and Light Company Ft. Meyers Unit 2 Florida 31
Florida Power and Light Company Manatee Unit 3 Florida 30
Florida Power and Light Company Martin Unit 3 Florida 30
Florida Power and Light Company Martin Unit 4 Florida 30
Florida Power and Light Company Martin Unit 8 Florida 30
Florida Power and Light Company Putnam Unit 1 Florida 25,42
Florida Power and Light Company Putnam Unit 2 Florida 25,43
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Kentucky Utilities
Life Spans of Combined Cycle Gas Power Plants
UTILITY UNIT LOCATION LIFE SPAN
Florida Power and Light Company Sanford Unit 4 Florida 30
Florida Power and Light Company Sanford Unit 5 Florida 30
Florida Power and Light Company Turkey Point Unit 5 Florida 30
Florida Power and Light Company West County Unit 1 Florida 30
Florida Power and Light Company West County Unit 2 Florida 30
Florida Power and Light Company West County Unit 3 Florida 30
Black Hills Corporation Pueblo Area Colorado 35
Chugach Electric Assoc. South Central Project Alaska 35
Idaho Power Danskin Idaho 35
Idaho Power Langley Gulch Idaho 30
Idaho Power Bennett Mountain Idaho 35
Sierra Pacific Power Company Tracy 8,9, 10 Nevada 35
Nevada Power Company Harry Allen Nevada 35
Nevada Power Company Higgins Nevada 35
Nevada Power Company Lenzie CC 1 Nevada 35
Nevada Power Company Lenzie CC2 Nevada 35
Nevada Power Company Silverhawk Nevada 35
Arizona Public Service West Phoenix Arizona 31
Pacificorp Currant Creek Utah 40
Pacificorp Hermiston 1 Oregon 40
Pacificorp Hermiston 2 Oregon 40
Pacificorp Lake Side Utah 40
Pacificorp Chehalis Washington 40
Cheyenne Light & Power Cheyenne Prairie Wyoming 40




Q-38.

A-38.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 38
Responding Witness: John J. Spanos

Refer to page 9, lines 3-5, of the Spanos Testimony. In estimating the net salvage
percentages, explain why the period chosen for reviewing historical data was
2004-2011. Explain specifically (1) why a longer period was not used and (2) why
the period reviewed did not include more recent data.

Similar to the life analyses process, Mr. Spanos combined the available historical
data from the 2011 Depreciation Studies to understand how net salvage was
recorded by the operational group involved with other production plant for both
KU and LG&E. The 2004-2011 period contained the data available and studied
in the 2011 Depreciation Studies for Other Production Plant. Given that estimates
of net salvage are not only a statistical exercise and the practices of determining
net salvage have not changed, then more recent data was not necessary for
establishing the net salvage estimate by account for the new Cane Run Unit 7
facility.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 39

Responding Witness: John J. Spanos

Q-39. Refer to page 10, lines 9-14, of the Spanos Testimony. It states that survivor curve
50-R1.5 was selected for account 344, generators, but that a 40-year life span for
the Cane Run 7 generators was determined to be appropriate.

a.

A-39. a.

Explain how the 40-year life span was derived from the 50-R1.5 survivor
curve.

If the 40-year life span was not derived from the 50-R1.5 survivor curve,
explain how it was determined and explain why it is appropriate.

All production facilities have two life components: (1) the interim survivor
curve, and (2) the life span. The interim survivor curve represents the rate of
retirement of the assets during the life of the facility. These retirements
represent replacements of components each year in order for the facility to
keep operating. The life span represents the overall period of time the entire
facility stays in operation before the end of life date. These two life
components are included in all KU and LG&E generating facilities.
Therefore, the 40-year life span is not derived from the 50-R1.5 survivor
curve.

A life span component is necessary for generating facilities to properly
represent the overall life characteristic of the assets. The 40-year life span
was determined based on discussions with management, life spans of other
similar facilities in the industry and the expectancy to continue to operate the
facility efficiently and economically.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 40
Responding Witness: John J. Spanos

Q-40. Refer to the depreciation summary sheets shown in KU's application filed in Case
No. 2012-00221 at pages Il1-4 through 111-10 of John Spanos' Direct Testimony
and refer to Exhibit 7 of the stipulated agreement filed in that case that was
approved by Commission Order dated December 20, 2012. Using the same format
presented on the depreciation summary sheets shown in the Spanos Testimony,
show the calculation of the depreciation rates listed in Exhibit 7.

A-40. See attached. The attachment sets forth the depreciation rates listed in Exhibit 7 in
the same format as pages I11-4 through I11-10 of John Spanos’ Direct Testimony
in Case No. 2002-00221.



KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
DEPRECIABLE PLANT
INTANGIBLE PLANT
302.00 FRANCHISES AND CONSENTS 20-SQ 0 55,918.83 21,074.00 34,845 10,503 18.78 3.3
303.00 MISCELLANEOUS INTANGIBLE PLANT 5-SQ 0 18,338,712.02 7,484,852.00 10,853,860 2,801,459 15.28 3.9
303.10 CCS SOFTWARE SQUARE * 0 40,210,208.29 10,240,838.00 29,969,370 3,995,916 9.94 75
TOTAL INTANGIBLE PLANT 58,604,839.14 17,746,764 40,858,075 6,807,878 11.62
STEAM PRODUCTION PLANT
311.00 STRUCTURES AND IMPROVEMENTS

TRIMBLE COUNTY UNIT 2 100-S1 * (11) 106,290,580.94 18,699,136 99,283,409 1,937,667 1.82 51.2
TRIMBLE COUNTY UNIT 2 SCRUBBER 100-S1 * (11) 5,522,306.98 2,689,746 3,440,015 70,826 1.28 48.6
SYSTEM LABORATORY 100-S1 * (1) 824,968.82 609,422 223,797 8,170 0.99 27.4

TYRONE UNIT 3 100-S1 * 3) 5,608,825.07 6,169,708 (392,618) 0 - -

TYRONE UNITS 1 AND 2 FULLY ACCRUED * 3) 583,381.44 641,720 (40,837) 0 - -

GREEN RIVER UNIT 3 100-S1 * 2 2,821,436.66 3,103,580 (225,715) 0 - -
GREEN RIVER UNIT 4 100-S1 * ) 5,476,054.30 4,320,817 1,264,758 316,660 5.78 4.0

GREEN RIVER UNITS 1 AND 2 FULLY ACCRUED * ) 2,560,764.18 2,816,841 (204,862) 0 - -
BROWN UNIT 1 100-S1 * (4) 4,703,189.76 4,861,747 29,570 1,798 0.04 16.4
BROWN UNIT 2 100-S1 * (4) 2,232,100.04 2,028,873 292,511 13,081 0.59 22.4
BROWN UNIT 3 100-S1 * (4) 21,039,674.36 14,064,263 7,816,998 335,941 1.60 233
BROWN UNITS 1, 2 AND 3 SCRUBBER 100-S1 * (4) 43,917,221.15 1,760,616 43,913,294 1,879,046 4.28 234

PINEVILLE UNIT 3 FULLY ACCRUED * ) 16,204.29 17,825 (1,297) 0 - -
GHENT UNIT 1 SCRUBBER 100-S1 * (5) 8,483,789.23 6,985,454 1,922,525 87,058 1.03 221
GHENT UNIT 1 100-S1 * (5) 18,842,151.21 18,621,064 1,163,195 51,933 0.28 22.4
GHENT UNIT 2 100-S1 * (5) 16,011,012.98 14,142,566 2,668,998 124,462 0.78 21.4
GHENT UNIT 3 100-S1 * (5) 42,177,125.67 30,851,643 13,434,339 549,652 1.30 24.4
GHENT UNIT 4 100-S1 * (5) 31,022,090.50 14,920,226 17,652,969 685,464 221 25.8
GHENT UNIT 2 SCRUBBER 100-S1 * (5) 15,817,337.72 12,919,945 3,688,260 167,801 1.06 22.0
TOTAL ACCOUNT 311 - STRUCTURES AND IMPROVEMENTS 333,950,215.30 160,225,192 195,929,309 6,229,559 1.87 315

Attachment to Response to KU PSC-2 Question No. 40
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312, cont.

KENTUCKY UTILITIES COMPANY

CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
312.00 BOILER PLANT EQUIPMENT

TRIMBLE COUNTY UNIT 2 60-R2.5 * (11) 505,158,968.57 44,042,332 516,684,123 10,619,549 2.10 48.7
TRIMBLE COUNTY UNIT 2 SCRUBBER 60-R2.5 * (11) 70,735,319.61 11,271,211 67,244,994 1,393,492 1.97 48.3
TYRONE UNIT 3 60-R2.5 * 3) 13,993,285.78 11,103,677 3,309,407 832,082 5.95 4.0

TYRONE UNITS 1 AND 2 FULLY ACCRUED * 3) 421,899.96 464,090 (29,533) 0 - -
GREEN RIVER UNIT 3 60-R2.5 * ) 12,145,770.44 9,725,542 2,663,144 672,849 5.54 4.0
GREEN RIVER UNIT 4 60-R2.5 * ) 25,165,914.24 20,127,163 5,542,070 1,393,308 5.54 4.0

GREEN RIVER UNITS 1 AND 2 FULLY ACCRUED * ) 349,297.88 384,228 (27,944) 0 - -
BROWN UNIT 1 60-R2.5 * (4) 45,302,489.09 26,739,197 20,375,392 1,266,597 2.80 16.1
BROWN UNIT 2 60-R2.5 * (4) 41,956,868.14 19,641,359 23,993,784 1,109,728 2.64 21.6
BROWN UNIT 3 60-R2.5 * (4) 142,628,390.37 71,929,055 76,404,471 3,349,311 2.35 22.8
BROWN UNITS 1, 2 AND 3 SCRUBBER 60-R2.5 * (4) 323,725,098.68 18,469,817 318,204,286 13,834,953 4.27 23.0

PINEVILLE UNIT 3 FULLY ACCRUED * 2) 236,470.42 260,117 (18,917) 0 - -
GHENT UNIT 1 SCRUBBER 60-R2.5 * (5) 144,202,759.28 34,075,530 117,337,367 5,339,687 3.70 22.0
GHENT UNIT 1 60-R2.5 * (5) 198,785,055.46 96,800,340 111,923,968 5,169,813 2.60 21.6
GHENT UNIT 2 60-R2.5 * (5) 98,446,686.35 73,285,978 30,083,043 1,435,922 1.46 21.0
GHENT UNIT 3 60-R2.5 * (5) 254,967,909.72 146,662,379 121,053,926 5,107,539 2.00 23.7
GHENT UNIT 4 60-R2.5 * (5) 267,856,280.18 128,461,343 152,787,751 6,182,717 231 24.7
GHENT UNIT 2 SCRUBBER 60-R2.5 * (5) 93,278,511.28 55,024,079 42,918,358 1,968,302 211 21.8
GHENT UNIT 3 SCRUBBER 60-R2.5 * (5) 127,988,949.01 24,898,056 109,490,340 4,421,162 3.45 24.8
GHENT UNIT 4 SCRUBBER 60-R2.5 * (5) 307,100,358.50 41,271,827 281,183,549 10,932,386 3.56 25.7
TOTAL ACCOUNT 312 - BOILER PLANT EQUIPMENT 2,674,446,282.96 834,637,320 2,001,123,579 75,029,397 2.81 26.7

314.00 TURBOGENERATOR UNITS

TRIMBLE COUNTY UNIT 2 55-51.5 * (11) 83,994,732.76 12,471,959 80,762,194 1,760,288 2.10 45.9
TYRONE UNIT 3 55-51.5 * ©)] 4,805,513.66 3,825,756 1,123,923 283,186 5.89 4.0

TYRONE UNITS 1 AND 2 FULLY ACCRUED * ©)] 68,205.72 75,026 (4,774) 0 - -
GREEN RIVER UNIT 3 55-51.5 * ) 4,562,193.51 4,064,201 589,236 147,552 3.23 4.0
GREEN RIVER UNIT 4 55-51.5 * ) 10,390,485.90 9,545,563 1,052,733 263,719 2.54 4.0
BROWN UNIT 1 55-51.5 * (4) 7,512,824.95 4,893,897 2,919,441 178,613 2.38 16.3
BROWN UNIT 2 55-51.5 * (4) 12,299,721.87 8,687,176 4,104,535 188,597 1.53 21.8
BROWN UNIT 3 55-51.5 * (4) 29,293,398.16 20,414,202 10,050,932 448,820 1.53 22.4
GHENT UNIT 1 55-51.5 * (5 36,687,321.40 20,194,109 18,327,578 848,515 231 21.6
GHENT UNIT 2 55-51.5 * (5 30,417,591.79 20,815,737 11,122,734 568,527 1.87 19.6
GHENT UNIT 3 55-51.5 * (5 42,595,556.80 28,152,257 16,573,078 746,838 1.75 22.2
GHENT UNIT 4 55-51.5 * (5 57,036,973.14 32,047,642 27,841,180 1,209,367 212 23.0
TOTAL ACCOUNT 314 - TURBOGENERATOR UNITS 319,664,519.66 165,187,525 174,462,790 6,644,022 2.08 26.3
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316, cont.

KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
ACCESSORY ELECTRIC EQUIPMENT
TRIMBLE COUNTY UNIT 2 70-S3 * (11) 41,600,356.80 4,958,709 41,217,687 803,258 1.93 51.3
TRIMBLE COUNTY UNIT 2 SCRUBBER 70-S3 * (11) 1,415,469.10 653,351 917,820 20,756 1.47 44.2
TYRONE UNIT 3 70-S3 * 3) 2,081,692.71 1,087,407 1,056,736 267,871 12.87 3.9
TYRONE UNITS 1 AND 2 FULLY ACCRUED * 3) 99,210.72 109,132 (6,945) 0 - -
GREEN RIVER UNIT 3 70-S3 * ) 1,205,362.18 554,397 675,072 170,251 14.12 4.0
GREEN RIVER UNIT 4 70-S3 * ) 2,695,328.66 1,846,556 902,679 228,797 8.49 3.9
BROWN UNIT 1 70-S3 * (4) 3,859,109.33 3,259,464 754,010 45,715 1.18 16.5
BROWN UNIT 2 70-S3 * (4) 2,165,576.99 1,331,430 920,770 40,924 1.89 225
BROWN UNIT 3 70-S3 * (4) 8,597,465.88 6,533,915 2,407,450 102,489 1.19 235
BROWN UNITS 1, 2 AND 3 SCRUBBER 70-S3 * (4) 29,503,821.45 1,205,108 29,478,866 1,254,954 4.25 235
GHENT UNIT 1 SCRUBBER 70-S3 * (5) 13,292,784.70 3,266,572 10,690,852 475,698 3.58 225
GHENT UNIT 1 70-S3 * (5) 8,872,543.26 8,274,863 1,041,307 47,184 0.53 22.1
GHENT UNIT 2 70-S3 * (5) 13,858,388.53 10,602,781 3,948,527 183,222 1.32 21.6
GHENT UNIT 3 70-S3 * (5) 30,932,405.42 22,826,297 9,652,729 399,827 1.29 24.1
GHENT UNIT 4 70-S3 * (5) 24,412,796.92 16,503,145 9,130,292 361,591 1.48 25.3
GHENT UNIT 2 SCRUBBER 70-S3 * (5) 1,155,753.06 73,909 1,139,632 50,673 4.38 225
GHENT UNIT 3 SCRUBBER 70-S3 * (5) 12,041,998.28 1,992,181 10,651,917 418,190 3.47 25.5
GHENT UNIT 4 SCRUBBER 70-S3 * (5) 3,844,595.46 381,019 3,655,806 138,111 3.59 26.5
TOTAL ACCOUNT 315 - ACCESSORY ELECTRIC EQUIPMENT 201,634,659.45 85,460,236 128,235,207 5,009,511 2.48 25.6
MISCELLANEOUS POWER PLANT EQUIPMENT
TRIMBLE COUNTY UNIT 2 70-R1.5 * (11) 3,502,446.96 126,166 3,761,550 78,095 2.23 48.2
SYSTEM LABORATORY 70-R1.5 * 1) 2,763,048.67 790,095 2,000,584 74,526 2.70 26.8
TYRONE UNIT 3 70-R1.5 * ©)] 553,355.01 251,724 318,232 80,328 14.52 4.0
TYRONE UNITS 1 AND 2 FULLY ACCRUED * ©)] 50,126.84 55,140 (3,509) 0 - -
GREEN RIVER UNIT 3 70-R1.5 * 2 152,146.47 101,809 53,380 13,471 8.85 4.0
GREEN RIVER UNIT 4 70-R1.5 * 2 2,408,142.84 1,418,850 1,037,456 261,422 10.86 4.0
GREEN RIVER UNITS 1 AND 2 FULLY ACCRUED * 2 84,749.53 93,224 (6,779) 0 - -
BROWN UNIT 1 70-R1.5 * (4) 432,577.58 351,287 98,594 6,164 1.42 16.0
BROWN UNIT 2 70-R1.5 * (4) 106,658.32 109,842 1,083 50 0.05 21.7
BROWN UNIT 3 70-R1.5 * (4) 5,070,448.32 2,925,174 2,348,092 105,374 2.08 223
GHENT UNIT 1 SCRUBBER 70-R1.5 * (5 1,033,027.09 834,195 250,483 11,704 1.13 21.4
GHENT UNIT 1 70-R1.5 * (5 1,747,526.86 1,578,287 256,616 12,102 0.69 21.2
GHENT UNIT 2 70-R1.5 * (5 1,500,525.31 1,397,086 178,466 8,646 0.58 20.6
GHENT UNIT 3 70-R1.5 * (5 3,150,437.55 2,534,754 773,205 33,268 1.06 23.2
GHENT UNIT 4 70-R1.5 * (5 7,455,181.33 2,842,039 4,985,901 200,723 2.69 24.8
TOTAL ACCOUNT 316 - MISCELLANEOUS POWER PLANT EQUIPMENT 30,010,398.68 15,409,672 16,053,354 885,873 2.95 18.1
TOTAL STEAM PRODUCTION PLANT 3,559,706,076.05 1,260,919,945 2,515,804,239 93,798,362 2.64
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KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND

CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
HYDRAULIC PRODUCTION PLANT
LAND RIGHTS
DIX DAM 100-R4 * 0 879,311.47 879,311 0 0 - -
TOTAL ACCOUNT 330.1 - LAND RIGHTS 879,311.47 879,311 0 0 - -
STRUCTURES AND IMPROVEMENTS
DIX DAM 90-S2.5 * 3) 616,526.69 353,805 281,217 9,970 1.62 28.2
TOTAL ACCOUNT 331 - STRUCTURES AND IMPROVEMENTS 616,526.69 353,805 281,217 9,970 1.62 28.2
RESERVOIRS, DAMS AND WATERWAY
DIX DAM 100-S2.5 * 3) 21,603,969.66 6,697,620 15,554,469 535,509 2.48 29.0
TOTAL ACCOUNT 332 - RESERVOIRS, DAMS AND WATERWAYS 21,603,969.66 6,697,620 15,554,469 535,509 2.48 29.0
WATER WHEELS, TURBINES AND GENERATORS
DIX DAM 75-R3 * ©)] 4,430,624.31 19,710 4,543,833 162,216 3.66 28.0
TOTAL ACCOUNT 333 - WATER WHEELS, TURBINES AND GENERATORS 4,430,624.31 19,710 4,543,833 162,216 3.66 28.0
ACCESSORY ELECTRIC EQUIPMENT
DIX DAM 40-L2.5 * ©)] 578,333.28 90,045 505,638 20,287 3.51 24.9
TOTAL ACCOUNT 334 - ACCESSORY ELECTRIC EQUIPMENT 578,333.28 90,045 505,638 20,287 3.51 24.9
MISCELLANEOUS POWER PLANT EQUIPMENT
DIX DAM 35-L1 * ©)] 297,023.86 85,989 219,946 13,016 4.38 16.9
TOTAL ACCOUNT 335 - MISCELLANEOUS POWER PLANT EQUIPMENT 297,023.86 85,989 219,946 13,016 4.38 16.9
ROADS, RAILROADS AND BRIDGES
DIX DAM 55-R4 * 3) 176,359.59 49,946 131,704 6,795 3.85 19.4
TOTAL ACCOUNT 336 - ROADS, RAILROADS & BRIDGES 176,359.59 49,946 131,704 6,795 3.85 19.4
TOTAL HYDRAULIC PRODUCTION PLANT 28,582,148.86 8,176,426 21,236,807 747,793 2.62
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KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
OTHER PRODUCTION PLANT

LAND RIGHTS
BROWN CT GAS PIPELINE SQUARE * 0 176,409.31 99,438 76,971 3,947 2.24 19.5
TOTAL ACCOUNT 340.1 - LAND AND LAND RIGHTS 176,409.31 99,438 76,971 3,947 2.24 195

341.00 STRUCTURES AND IMPROVEMENTS
TRIMBLE COUNTY CT 5 40-R2.5 * 3) 3,740,231.32 1,170,949 2,681,489 140,826 3.77 19.0
TRIMBLE COUNTY CT 6 40-R2.5 * 3) 3,588,684.24 1,130,371 2,565,974 134,897 3.76 19.0
TRIMBLE COUNTY CT 7 40-R2.5 * 3) 3,559,154.97 909,260 2,756,670 131,898 3.71 20.9
TRIMBLE COUNTY CT 8 40-R2.5 * 3) 3,548,851.71 906,628 2,748,689 131,516 3.71 20.9
TRIMBLE COUNTY CT 9 40-R2.5 * 3 3,655,976.41 923,545 2,842,111 135,986 3.72 20.9
TRIMBLE COUNTY CT 10 40-R2.5 * 3) 3,653,029.99 922,801 2,839,820 135,877 3.72 20.9
BROWN CT 5 40-R2.5 * 2 775,081.85 270,065 520,518 28,758 3.71 18.1
BROWN CT 6 40-R2.5 * 2 192,814.02 67,757 128,913 7,847 4.07 16.4
BROWN CT 7 40-R2.5 * 2 544,965.97 207,252 348,613 21,376 3.92 16.3
BROWN CT 8 40-R2.5 * 2 2,012,654.95 1,151,811 901,097 71,640 3.56 12.6
BROWN CT 9 40-R2.5 * 2 4,641,054.86 2,628,903 2,104,973 122,311 2.64 17.2
BROWN CT 10 40-R2.5 * ) 1,865,718.20 995,177 907,856 52,722 2.83 17.2
BROWN CT 11 40-R2.5 * 2) 1,895,013.50 960,868 972,046 71,578 3.78 13.6
HAEFLING UNITS 1, 2 AND 3 40-R2.5 * ) 434,853.46 87,070 356,481 42,956 9.88 8.3
PADDY'S RUN GENERATOR 13 40-R2.5 * ) 1,910,327.76 665,405 1,283,129 70,929 3.71 18.1
TOTAL ACCOUNT 341 - STRUCTURES AND IMPROVEMENTS 36,018,413.21 12,997,862 23,958,379 1,301,117 3.61 18.4
342.00 FUEL HOLDERS, PRODUCERS AND ACCESSORIES

TRIMBLE COUNTY CT 5 45-R2.5 * 3) 239,584.43 76,081 170,691 8,803 3.67 19.4
TRIMBLE COUNTY CT 6 45-R2.5 * 3) 239,245.54 75,986 170,437 8,789 3.67 19.4
TRIMBLE COUNTY CT GAS PIPELINE 45-R2.5 * 3) 4,850,114.73 1,572,837 3,422,781 162,175 3.34 211
TRIMBLE COUNTY CT 7 45-R2.5 * 3) 578,059.38 149,364 446,037 20,951 3.62 21.3
TRIMBLE COUNTY CT 8 45-R2.5 * 3) 576,385.74 148,931 444,746 20,890 3.62 21.3
TRIMBLE COUNTY CT 9 45-R2.5 * 3) 593,786.01 151,730 459,870 21,600 3.64 21.3
TRIMBLE COUNTY CT 10 45-R2.5 * 3) 622,872.60 157,134 484,425 22,739 3.65 21.3
BROWN CT 5 45-R2.5 * ) 795,787.89 126,367 685,337 36,788 4.62 18.6
BROWN CT 6 45-R2.5 * ) 406,460.01 17,424 397,165 23,349 5.74 17.0
BROWN CT 7 45-R2.5 * ) 405,870.95 12,973 401,015 23,578 5.81 17.0
BROWN CT 8 45-R2.5 * ) 252,005.73 22,171 234,875 17,696 7.02 13.3
BROWN CT 9 45-R2.5 * ) 2,018,753.68 903,046 1,156,083 63,946 3.17 18.1
BROWN CT 10 45-R2.5 * ) 264,130.81 29,700 239,713 12,679 4.80 18.9
BROWN CT 11 45-R2.5 * ) 284,822.69 38,816 251,703 17,717 6.22 14.2
BROWN CT GAS PIPELINE 45-R2.5 * ) 8,106,130.66 4,385,668 3,882,585 218,671 2.70 17.8
HAEFLING UNITS 1, 2 AND 3 45-R2.5 * ) 518,704.54 88,960 440,119 53,199 10.26 8.3
PADDY'S RUN GENERATOR 13 45-R2.5 * ) 1,995,101.02 695,267 1,339,736 72,602 3.64 18.5
TOTAL ACCOUNT 342 - FUEL HOLDERS, PRODUCERS AND ACCESSORIES 22,747,816.41 8,652,455 14,627,318 806,172 3.54 18.1
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KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
343.00 PRIME MOVERS
TRIMBLE COUNTY CT 5 35-R1.5 * 3) 31,137,756.05 10,133,882 21,938,007 1,224,564 3.93 17.9
TRIMBLE COUNTY CT 6 35-R1.5 * 3) 32,030,243.24 8,059,467 24,931,684 1,383,935 4.32 18.0
TRIMBLE COUNTY CT 7 35-R1.5 * 3) 23,223,115.61 6,218,174 17,701,635 903,193 3.89 19.6
TRIMBLE COUNTY CT 8 35-R1.5 * 3) 23,034,740.63 6,163,385 17,562,398 896,114 3.89 19.6
TRIMBLE COUNTY CT 9 35-R1.5 * 3) 22,902,195.54 5,896,000 17,693,261 902,474 3.94 19.6
TRIMBLE COUNTY CT 10 35-R1.5 * 3) 22,850,722.46 5,890,691 17,645,553 900,203 3.94 19.6
BROWN CT 5 35-R1.5 * 2 14,666,936.33 4,448,405 10,511,870 610,102 4.16 17.2
343, cont. BROWN CT 6 35-R1.5 * 2 34,600,149.28 7,991,509 27,300,643 1,747,026 5.05 15.6
BROWNCT 7 35-R1.5 * 2 31,657,718.92 7,847,473 24,443,400 1,567,784 4.95 15.6
BROWN CT 8 35-R1.5 * (2 26,710,989.99 10,068,236 17,176,974 1,390,101 5.20 12.4
BROWN CT 9 35-R1.5 * 2 23,335,363.18 11,433,236 12,368,834 757,242 3.25 16.3
BROWN CT 10 35-R1.5 * 2 20,074,765.96 9,663,038 10,813,223 663,409 3.30 16.3
BROWN CT 11 35-R1.5 * 2 34,794,971.17 15,401,000 20,089,871 1,538,335 4.42 131
PADDY'S RUN GENERATOR 13 35-R1.5 * ) 17,803,364.01 4,875,055 13,284,376 774,841 4.35 171
TOTAL ACCOUNT 343 - PRIME MOVERS 358,823,032.37 114,089,551 253,461,729 15,259,323 4.25 16.6
344.00 GENERATORS
TRIMBLE COUNTY CT 5 55-S3 * ©)] 3,763,274.51 1,176,387 2,699,786 132,535 3.52 20.4
TRIMBLE COUNTY CT 6 55-S3 * ©)] 3,757,946.57 1,174,917 2,695,768 132,337 3.52 20.4
TRIMBLE COUNTY CT 7 55-S3 * ©)] 2,950,282.37 748,548 2,290,243 102,380 3.47 22.4
TRIMBLE COUNTY CT 8 55-S3 * ©)] 2,937,930.22 745,414 2,280,654 101,951 3.47 22.4
TRIMBLE COUNTY CT 9 55-S3 * ©)] 2,957,520.12 741,931 2,304,315 103,009 3.48 22.4
TRIMBLE COUNTY CT 10 55-S3 * ©)] 2,954,148.53 741,085 2,301,688 102,892 3.48 22.4
BROWN CT 5 55-S3 * ) 2,858,147.66 934,297 1,981,014 102,250 3.58 19.4
BROWN CT 6 55-S3 * 2 3,712,619.52 1,492,911 2,293,961 131,989 3.56 17.4
BROWN CT 7 55-S3 * 2 3,722,788.46 1,463,283 2,333,961 134,288 3.61 17.4
BROWN CT 8 55-S3 * 2 4,953,960.72 2,809,555 2,243,485 167,675 3.38 13.4
BROWN CT 9 55-S3 * 2 5,452,040.97 3,081,447 2,479,635 130,563 2.39 19.0
BROWN CT 10 55-S3 * 2 4,944,422.71 2,624,840 2,418,471 126,821 2.56 19.1
BROWN CT 11 55-S3 * 2 5,187,040.30 2,724,699 2,566,082 178,442 3.44 14.4
HAEFLING UNITS 1, 2 AND 3 55-S3 * 2 4,023,002.37 3,504,167 599,295 77,014 191 7.8
PADDY'S RUN GENERATOR 13 55-S3 * (2) 5,185,636.11 1,792,632 3,496,717 180,522 3.48 19.4
TOTAL ACCOUNT 344 - GENERATORS 59,360,761.14 25,756,113 34,985,075 1,904,668 3.21 18.4
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346.00

346, cont.

KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011

PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
345.00 ACCESSORY ELECTRIC EQUIPMENT

TRIMBLE COUNTY CT 5 45-R3 * 3) 1,693,975.04 513,697 1,231,097 62,580 3.69 19.7
TRIMBLE COUNTY CT 6 45-R3 * 3) 4,324,591.46 1,036,892 3,417,437 173,823 4.02 19.7
TRIMBLE COUNTY CT 7 45-R3 * 3) 3,148,439.35 792,088 2,450,805 113,409 3.60 21.6
TRIMBLE COUNTY CT 8 45-R3 * 3) 3,139,331.68 789,796 2,443,716 113,081 3.60 21.6
TRIMBLE COUNTY CT 9 45-R3 * 3) 3,234,031.47 804,392 2,526,660 116,919 3.62 21.6
TRIMBLE COUNTY CT 10 45-R3 * 3) 7,196,618.34 1,451,369 5,961,148 275,797 3.83 21.6
BROWN CT 5 45-R3 * 2) 2,277,020.49 662,990 1,659,571 88,731 3.90 18.7
BROWN CT 6 45-R3 * 2) 1,975,216.41 691,980 1,322,741 78,797 3.99 16.8
BROWNCT 7 45-R3 * ) 1,935,781.98 675,547 1,298,951 77,429 4.00 16.8
BROWN CT 8 45-R3 * 2 2,720,729.67 1,361,195 1,413,949 109,602 4.03 12.9
BROWN CT 9 45-R3 * 2 4,205,847.29 1,987,226 2,302,738 126,981 3.02 18.1
BROWN CT 10 45-R3 * 2) 2,744,492.70 1,316,949 1,482,434 82,386 3.00 18.0
BROWN CT 11 45-R3 * 2) 1,863,053.15 778,412 1,121,902 80,707 4.33 13.9
HAEFLING UNITS 1, 2 AND 3 45-R3 * ) 1,451,957.03 563,545 917,451 111,267 7.66 8.2
PADDY'S RUN GENERATOR 13 45-R3 * ) 2,456,320.01 844,832 1,660,614 88,803 3.62 18.7
TOTAL ACCOUNT 345 - ACCESSORY ELECTRIC EQUIPMENT 44,367,406.07 14,270,910 31,211,214 1,700,312 3.83 18.4

MISCELLANEOUS POWER PLANT EQUIPMENT
TRIMBLE COUNTY CT 5 35-R2 * ©)] 28,963.63 8,377 21,456 1,141 3.94 18.8
TRIMBLE COUNTY CT 7 35-R2 * ©)] 8,888.93 2,318 6,838 344 3.87 19.9
TRIMBLE COUNTY CT 8 35-R2 * ©)] 8,861.01 2,310 6,817 343 3.87 19.9
TRIMBLE COUNTY CT 9 35-R2 * ©)] 9,113.52 2,350 7,037 354 3.88 19.9
TRIMBLE COUNTY CT 10 35-R2 * ©)] 41,868.51 4,157 38,968 1,882 4.50 20.7
BROWN CT 5 35-R2 * 2 2,139,352.61 749,750 1,432,390 83,037 3.88 17.3
BROWN CT 6 35-R2 * 2 53,748.85 17,904 36,920 2,303 4.28 16.0
BROWN CT 7 35-R2 * 2 35,647.39 13,487 22,873 1,448 4.06 15.8
BROWN CT 8 35-R2 * 2 285,932.33 133,886 157,765 12,735 4.45 12.4
BROWN CT 9 35-R2 * 2 760,255.37 435,836 339,624 21,298 2.80 15.9
BROWN CT 10 35-R2 * 2 274,390.87 136,467 143,412 8,815 3.21 16.3
BROWN CT 11 35-R2 * 2 590,562.82 219,404 382,970 28,463 4.82 135
HAEFLING UNITS 1, 2 AND 3 35-R2 * 2 35,805.20 34,289 2,232 403 1.13 5.5
PADDY'S RUN GENERATOR 13 35-R2 * (2 1,089,550.03 384,938 726,403 42,159 3.87 17.2
TOTAL ACCOUNT 346 - MISCELLANEOUS POWER PLANT EQUIPMENT 5,362,941.07 2,145,473 3,325,705 204,725 3.82 16.2

TOTAL OTHER PRODUCTION PLANT 526,856,779.58 178,011,802 361,646,391 21,180,264 4.02
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KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT COST RESERVE ACCRUALS AMOUNT RATE LIFE
(6] @) ® Q) ®) (6) ) 8)=(7/(4) (9)=(6)/(7)
TRANSMISSION PLANT
350.10 LAND RIGHTS 60-R3 0 23,413,728.55 15,953,928 7,459,801 225,538 0.96 33.1
352.10 STRUCTURES AND IMPROVEMENTS 65-S2.5 (25) 17,020,058.51 4,850,267 16,424,806 298,018 1.75 55.1
352.20 STRUCTURES AND IMPROVEMENTS - SYS. CONTROL/COM 60-R3 (25) 1,220,542.62 860,225 665,453 19,271 1.58 34.5
353.10 STATION EQUIPMENT 60-R2 (10) 191,758,788.17 67,092,664 143,836,503 3,211,159 1.67 44.8
353.20 STATION EQUIPMENT - SYS. CONTROL/COM 35-R2.5 (10) 14,668,403.51 16,135,244 0 0 - -
354.00 TOWERS AND FIXTURES 70-R4 (25) 95,353,356.62 48,758,751 70,432,945 1,300,626 1.36 54.2
355.00 POLES AND FIXTURES 55-R2 (55) 148,658,780.48 68,401,548 162,019,562 3,485,089 2.34 46.5
356.00 OVERHEAD CONDUCTORS AND DEVICES 60-R3 (50) 160,446,879.27 109,283,433 131,386,886 3,105,267 1.94 42.3
357.00 UNDERGROUND CONDUIT 45-R4 0 448,760.26 187,418 261,342 10,209 2.27 25.6
358.00 UNDERGROUND CONDUCTORS AND DEVICES 35-R3 0 1,161,549.29 918,039 243,510 11,420 0.98 213
TOTAL TRANSMISSION PLANT 654,145,847.28 332,441,517 532,730,808 11,666,597 1.78
DISTRIBUTION PLANT
360.10 LAND RIGHTS 65-R4 0 2,039,033.29 1,485,249 553,784 11,896 0.58 46.6
361.00 STRUCTURES AND IMPROVEMENTS 60-R2.5 (20) 7,658,288.09 1,787,771 7,402,175 153,285 2.00 48.3
362.00 STATION EQUIPMENT 54-R2 (20) 141,200,430.90 40,173,683 129,266,834 3,198,522 2.27 40.4
364.00 POLES, TOWERS, AND FIXTURES 50-R1 (45) 287,791,923.15 133,160,672 284,137,617 6,719,281 2.33 42.3
365.00 OVERHEAD CONDUCTORS AND DEVICES 48-R1.5 (60) 276,285,758.81 108,982,197 333,075,017 8,911,891 3.23 37.4
366.00 UNDERGROUND CONDUIT 50-R4 (5) 1,861,963.15 653,383 1,301,678 50,337 2.70 25.9
367.00 UNDERGROUND CONDUCTORS AND DEVICES 44-R2 (10) 140,620,009.32 28,891,798 125,790,212 3,333,408 2.37 37.7
368.00 LINE TRANSFORMERS 43-R2 (15) 286,070,399.06 117,730,753 211,250,206 7,018,693 2.45 30.1
369.00 SERVICES 43-R1.5 (30) 89,050,180.39 57,697,779 58,067,456 1,811,200 2.03 321
370.00 METERS 39-R2 0 70,049,355.34 32,484,596 37,564,759 1,603,713 2.29 234
371.00 INSTALLATIONS ON CUSTOMERS' PREMISES 25-01 (10) 18,253,214.45 17,404,873 2,673,663 148,124 0.81 18.1
373.00 STREET LIGHTING AND SIGNAL SYSTEMS 28-S0 (10) 81,534,875.55 20,703,034 68,985,329 3,261,361 4.00 21.2
TOTAL DISTRIBUTION PLANT 1,402,415,431.50 561,155,788 1,260,068,730 36,221,711 2.58
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390.20
391.10
391.20
391.31
392.10
392.30
393.00
394.00
396.30
397.10
397.20
397.30

301.00
310.20
340.20
350.20
360.20
389.20

KENTUCKY UTILITIES COMPANY

SUMMARY OF ESTIMATED SURVIVOR CURVES, NET SALVAGE, ORIGINAL COST, BOOK DEPRECIATION RESERVE AND
CALCULATED ANNUAL DEPRECIATION RATES AS OF DECEMBER 31, 2011
PROPOSED SETTLEMENT

NET BOOK CALCULATED ANNUAL COMPOSITE
SURVIVOR SALVAGE ORIGINAL DEPRECIATION FUTURE ACCRUAL ACCRUAL REMAINING
ACCOUNT CURVE PERCENT cosT RESERVE ACCRUALS AMOUNT RATE LIFE
1) 2 3 4 (®) 6) ] (8)=(7)/(4) (9)=(6)/(7)
GENERAL PLANT

STRUCTURES AND IMPROVEMENTS - TO OWNED PROPERTY 55-50 (10) 47,011,269.52 9,650,596 42,061,800 945,113 2,01 445
STRUCTURES AND IMPROVEMENTS - TO LEASED PROPERTY 30-R1 (10) 531,973.44 413,480 171,691 9,139 1.72 18.8
OFFICE FURNITURE AND EQUIPMENT 20-5Q 0 7,513,787.56 4,161,871 3,351,917 335,131 4.46 10.0
NON PC COMPUTER EQUIPMENT 5-5Q 0 17,256,012.35 6,803,953 10,452,059 3,723,700 21.58 2.8
PERSONAL COMPUTERS 4-5Q 0 6,398,371.65 4,572,023 1,826,349 571,269 8.93 3.2
TRANSPORTATION EQUIPMENT - CARS AND LIGHT TRUCKS 7-L2.5 0 1,865,090.97 1,578,423 286,668 45,497 2.44 6.3
TRANSPORTATION EQUIPMENT - HEAVY TRUCKS AND OTHER 14-S15 0 14,101,987.63 13,160,795 941,193 76,623 0.54 123
STORES EQUIPMENT 25-5Q 0 551,794.27 164,539 387,255 27,960 5.07 13.9
TOOLS, SHOP AND GARAGE EQUIPMENT 25-5Q 0 7,648,755.44 1,767,311 5,881,444 326,703 4.27 18.0
POWER OPERATED EQUIPMENT - LARGE MACHINERY 12-L1.5 0 1,174,225.44 139,927 1,034,298 104,334 8.89 2.9
COMMUNICATION EQUIPMENT - GENERAL ASSETS 10-sQ 0 10,171,295.90 5,248,935 4,922,361 579,495 5.70 85
COMMUNICATION EQUIPMENT - SPECIFIC ASSETS 25-51 0 19,915,035.90 5,655,027 14,260,009 746,086 3.75 19.1
COMMUNICATION EQUIPMENT - FULLY ACCRUED FULLY ACCRUED 0 786,233.20 786,233 0 0 - -

TOTAL GENERAL PLANT 134,925,833.27 54,103,113 85,577,044 7,491,050 5.55

TOTAL DEPRECIABLE PLANT 6,365,236,955.68 2,412,555,355 4,817,922,094 177,913,655 2.8

NONDEPRECIABLE PLANT

ORGANIZATION 44,455.58
LAND 10,881,103.86
LAND 118,514.41
LAND 2,199,383.04
LAND 3,271,807.48
LAND 2,567,847.40

TOTAL NONDEPRECIABLE PLANT 19,083,111.77

TOTAL ELECTRIC PLANT 6,384,320,067.45 2,412,555,355 4,817,922,094 177,913,655

* LIFE SPAN PROCEDURE IS USED. CURVE SHOWN IS INTERIM SURVIVOR CURVE
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 41
Responding Witness: John J. Spanos

Q-41. Refer to Exhibit JJS-1, page 1, of the Spanos Testimony and Section 2.3 of the
Stipulation and Agreement approved by the Commission in Case No. 2012-
00221. In Section 2.3, KU agreed that terminal net salvage was approximately (2)
percent rather than the (10) percent it originally requested. In this proceeding, as
shown on Exhibit JJS, KU assigns a (5) percent net salvage value to accounts 342,
343, and 345 for the Cane Run 7 facilities and a (10) percent net salvage value to
account 344.

a. Explain whether the salvage values assigned to the Cane Run 7 facilities on
Exhibit JJS-1 conform to the (2) percent terminal net salvage value agreed to
by KU in the Stipulation and Agreement.

b. If the salvage values shown on Exhibit JJS-1 are nonconforming, restate
Exhibit JJS using salvage values that are conforming.

A-41. a. As stated in my testimony, page 9, lines 8-12, there is no terminal net salvage
included in the projected depreciation rates for Cane Run Unit 7. The net
salvage percentages for Cane Rune Unit 7 set forth in Exhibit JJS represent
interim net salvage only.

b. See the response to part a.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 42
Responding Witness: John J. Spanos

Q-42. Refer to the Spanos Testimony, Exhibit JJS-1, Page 1. Provide the calculation of
the composite remaining life that is assigned to each plant account group.

A-42. Table 1 of Exhibit JJS-1 sets forth the composite remaining life for each plant
account for Cane Run Unit 7. The detailed depreciation calculations are included
on the pages that follow Table 1 by account.



Q-43.

A-43.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 43
Responding Witness: Dr. Martin J. Blake

Refer to page 3 of the Testimony of Dr. Martin Blake ("M. Blake Testimony").
Beginning at line 9, Dr. Blake states that KU's cost of service study ("COSS") was
prepared using cost of service methodologies accepted by the Commission in
previous cases. State whether all balance sheet and income statement accounts in
the COSS filed in this proceeding, including the jurisdictional separation study,
have been allocated using the same methodology and allocation factors as used in
the prior base rate proceeding. If not, provide the changes and the reasons for the
changes.

All balance sheet and income statement accounts in KU’s cost of service studies
were allocated using the same methodology and allocation factors used in prior
electric studies. The KU jurisdictional separation study uses the same average 12
coincident peak methodology used in the prior base rate proceeding but the
allocation factor for transmission functional items excludes the FERC jurisdiction.
The transmission functional items are not allocated to the FERC jurisdiction to
reflect the unbundling of the municipal wholesale transmission rates from the last
base rate proceeding. The municipal wholesale customers now receive third party
transmission service under the LG&E/KU joint Open Access Transmission Tariff
(“OATT”). Consistent with the prior base rate proceeding, all third party
transmission costs and revenues are allocated to the retail jurisdictions.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 44
Responding Witness: Dr. Martin J. Blake
Q-44. Refer to page 7 of the M. Blake Testimony, lines 19-20, which states that peak
costs are assigned to the summer peak period. For the most recent five-year
period, provide the summer and winter individual peaks for KU and Louisville

Gas and Electric Company ("LG&E")and the combined KU/LG&E peaks.

A-44. Historical peaks for LG&E, KU, and the combined Companies are provided in the
workpapers responding to Question No. 60.



Q-45.

A-45.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 45
Responding Witness: Dr. Martin J. Blake

Refer to page 19 of the M. Blake Testimony, lines 1-2, wherein he states that
"[i]ncreasing each rate class by the same percentage comports with gradualism
and will minimize rate shock.” Explain how increasing each rate class by the
same percentage comports with gradualism.

Recovery of an increase of 9.75% for the Company as a whole would have
resulted in double digit increases for some classes if the Company tried to reduce
the interclass subsidies in this proceeding. In order to avoid double digit increases
for some classes, the Company proposed rates that would increase the amount
collected from each customer class by the same percentage. | believe that this is
consistent with the concept of gradualism.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 46
Responding Witness: Dr. Martin J. Blake

Q-46. Refer to pages 19-23 of the M. Blake Testimony. State whether KU considered
proposing increases to its residential customer charges that are more in line with
the percentage increases in base rate revenues applied to the residential class. The
response should include: (1) how the proposed 67 percent increase to the
customer charge is preferable to a more gradual increase, and (2) the extent to
which KU believes its existing level of customer charges have been inadequate to
recover costs not collected through its volumetric rates.

A-46. Given the 9.75% increase for the residential class as a whole, the increase in the
customer charge combined with the associated reduction in the kWh distribution
demand charge being proposed in this proceeding would have no impact on the
energy bill for the average customer. It simply collects the revenues from the
residential class using rate components that more accurately reflect cost causation.
As noted in Dr. Blake’s Direct Testimony, the increase in the basic service charge
from $10.75 to $18.00 per meter per month does not recover all of the non-
volumetric, customer-related fixed distribution costs identified in the cost of
service study, which was $21.47 for KU. Because an increase of almost 100%
would be needed to completely recover non-volumetric, customer-related fixed
distribution costs through the basic service charge, the proposed increase in the
basic service charge does represent a more gradual increase toward recovery of
these costs using the proper cost based rate component.

Because of the significant difference between the current basic service charge and
a cost based basic service charge, if the increase in the basic service charge were
constrained to the 9.75 percent increase for the residential class as a whole, it
would take ten rate cases to get the basic service charge to a cost based level,
assuming the amount of non-volumetric customer-related fixed distribution costs
did not change during that time period, which is unlikely. Thus, if the increase in
the basic service charge were constrained to a 9.75 percentage increase, it would
take years, and probably decades, to get the basic service charge to an amount that
accurately reflected cost causation. Because there is no impact on the energy bill
of the average customer of increasing the basic service charge to $18.00 per meter
per month combined with a reduction in the distribution demand charge collected
on a kWh basis, KU proposed making this change in this rate case.
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The impact of the proposed change is mainly borne by low usage customers who
currently receive a subsidy for their share of non-volumetric customer-related
fixed distribution costs and by high usage customers who are currently paying the
subsidy. Thus, the issue is not that KU’s existing basic service charge has been
inadequate to recover costs, it is an issue of fairness that KU’s existing basic
service charge does not collect its non-volumetric customer-related fixed
distribution costs using a charge that properly reflects cost causation.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 47
Responding Witness: Dr. Martin J. Blake

Q-47. Refer to pages 26-27 of the M. Blake Testimony and Exhibits MJB-10 and MJB-
11.

a. Provide the calculation of the proposed off-peak energy rate for the
Residential Time of Day Energy ("RTOD-Energy") class as described on lines
12-14 of page 26.

b. Provide the calculation of the proposed energy charge for the Residential
Time of Day Demand ("RTOD-Demand") class as described on lines 1-2 of
page 27.

c. Provide the calculation of the proposed off-peak demand rate for the RTOD-
Demand rate as described on lines 3-4 of page 27.

A-47. a. Based on my experience, the on-peak energy rate needed to be at least 4 times
the off-peak rate in order to see any significant amount of customer response
to the price signal. Also, the Company desired the TOD rate should be
approximately revenue neutral to the standard rate so that potential customers
do not see risk associated with trying the TOD rate. The Company’s final
criterion was that the LG&E and KU rates should be somewhat similar to each
other.

The off-peak energy charge was determined such that these criteria were met
while also not being less than the sum of the energy related unit cost, the
distribution demand related unit cost, plus the amount of customer costs not
included in the proposed customer charge. If you refer to MJB-10, page 1 of
1, the energy related unit cost is $0.03462 per kWh. The distribution related
unit cost is $0.00709. The cost of service study indicated that the customer
charge should be $21.47 but we proposed a customer charge of $18. The
unrecovered customer costs are $21.47 - $18 = $3.47 x 5,164,249 customer
months = $17,919,944.03. If we unitize this amount on energy we get
$17,919,944.03 / 6,197,488,349 = $0.00289. The sum of these three items
represents the floor for the off-peak energy charge ($0.03462 + $0.00709 +
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$0.00289 = $0.0446). After determining the floor, we adjusted the on-peak
and off-peak charges to meet the criteria above.

Included in the response to PSC 2-60 are the calculations of the rate to
determine that it is approximately revenue neutral to the standard rate.

b. The proposed energy charge for the RTOD-Demand rate was set at the same
level as the corresponding LG&E RTOD-Demand rate in order to provide
some consistency between the two rates. See LG&E’s response to AG 1-57(b)
for the derivation of LG&E’s RTOD-Demand energy rate.

c. We established the KU off-peak and on-peak demand charges by trying to
keep a similar differential between the base period demand charge and the
peak period demand charge as what was in the LG&E rate while generating a
revenue neutral rate



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 48
Responding Witness: Dr. Martin J. Blake

Q-48. Refer to pages 27-29 of the M. Blake Testimony wherein he describes how the
proposed increases in the Redundant Capacity charges and Supplemental/Standby
Service charges were calculated. State whether the methodology used to calculate
the charges is the same as that used in prior base rate proceedings. If not, provide
and explain the differences.

A-48. Yes, the methodologies for calculating the Supplemental/Standby and Redundant
Capacity charges are the same as those done in KU’s last base rate proceeding
(Case No. 2012-00221).
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 49

Responding Witness: Dr. Martin J. Blake

Q-49. Refer to Exhibit MJB-3.

a.

A-49. a.

Refer to page 1 of 29.

1) Reconcile the $1,642,376,592 shown on line 23 of Column 2 as Operating
Revenues with the $1,416,158,457 shown as Total Operating Revenues on
Exhibit MJB-9, page 23 of 38, Column 3, line 670.

2) Reconcile the $1,396,436,424 shown on line 34 of Column 2 as Total
Operating Expenses with the $1,240,778,888 shown as Total Operating
Expenses on Exhibit MJB-9, page 23 of 38, Column 3, line 683.

Refer to page 20 of 29. Provide a detailed description for each production
allocator shown on lines 1-11.

1) The reconciliation of the Operating Revenues and Expenses on MJB-9 is
shown on pages 7 through 12 of Schedule C-2.1 titled "Jurisdictional
Operating Revenues and Expenses by Account” of Tab 55 in the
Company's Application.

2) See the response to part a 1).

1 DEMAND (12 CP GEN LEV)-PROD: Average 12 month ended June
2014 coincident peak demands adjusted for losses for all jurisdictions.

2 DEMAND (12 CP GEN LEV)-FERC: Average 12 month ended June
2014 coincident peak demands adjusted for losses for only Virginia and
FERC jurisdictions.

3 DEMAND (12 CP GEN)-PROD VA: Average 12 month ended June 2014
coincident peak demands adjusted for losses for only Virginia jurisdiction.
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DEMAND (12 CP GEN)-PROD KY:: Average 12 month ended June 2014
coincident peak demands adjusted for losses for only Kentucky and FERC
jurisdictions.

DEM (12 CP GEN LV)-FERC POST: Average 12 month ended June 2014
coincident peak demands adjusted for losses for only FERC jurisdiction.

DEM (12 CP GEN LV)-NON VA: Average 12 month ended June 2014
coincident peak demands adjusted for losses for all jurisdictions excluding
Virginia.

DEMAND (12 CP GEN LEV)-TRAN: Average 12 month ended June
2014 coincident peak demands adjusted for losses all jurisdictions.

DEMAND (12 CP GEN LEV)-VA: Average 12 month ended June 2014
coincident peak demands adjusted for losses for only Virginia jurisdiction.

DEM (12 CP GEN LEV)-NON FERC: Average 12 month ended June
2014 coincident peak demands adjusted for losses for all jurisdictions
excluding FERC.

DEM (12 CP GN LEV)-TRAN FERC: Average 12 month ended June
2014 coincident peak demands adjusted for losses for only Virginia and
FERC jurisdictions.

DEM (12 CP GEN LEV)-NON VA&FERC: Average 12 month ended
June 2014 coincident peak demands adjusted for losses for only Kentucky
and Tennessee jurisdictions.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 50
Responding Witness: Dr. Martin J. Blake
Q-50. Refer to Exhibit MJB-4, page 1 of 1.

a. Explain how the minimum system demand figure was calculated or whether it
is simply the low point on the system load curve.

b. Explain how the winter and summer peak hours are calculated.

c. This exhibit provides the application of the modified BIP methodology which
is based on combined system results for KU and LG&E. Provide the
information presented in this exhibit for KU and LG&E individually.

d. Confirm that the Winter Peak Period Costs percentage on row 10 was
calculated as follows: (Line 7/Line 9 x Line 6).

A-50. a. The minimum system demand is the forecasted demand during the lowest
hour of the year for the combined system of LG&E and KU.

b. The winter peak hours are calculated by summing the number of peak period
hours, as defined by KU’s TOD tariffs, for the months of October through
April. Likewise, the summer peak hours are summed for the months of May
through September.

c. See attached for the calculation of the modified BIP methodology for LG&E
and KU individually. However, these individual BIP calculations for each
company are meaningless because the generation and transmission resources
of LG&E and KU are operated as a single system. The generation and
transmission resources that were owned by KU are not used solely to meet the
needs of KU’s customers, nor are the generation and transmission resources
that were owned by LG&E used solely to meet the needs of LG&E’s
customers. Just because numbers can be calculated separately for each
company using the modified BIP methodology, it does not mean that the
numbers are meaningful and should be used in any analysis, as is the case
here.
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d. Yes. The formula shown on Line 10 of the exhibit is incorrect as it shows the
use of summer hours to calculate the winter percentage. Likewise, the formula
on Line 12 is also incorrect as it shows the use of winter hours to calculate the
summer percentage. Although the description of the formulas is incorrect,
calculations of the percentages for the base, intermediate and peak periods are
correct. A revised Exhibit MJB-4 is included in the files submitted in
response to Question No. 60. See “Att-PSC2-60-File03” under Description of
Document in the files uploaded in response to the question.



Attachment to Response to PSC-2 Question No. 50(c)

LOUISVILLE GAS AND ELECTRIC COMPANY
Assignment of Production and Transmission Demand-Related Costs
Based on Forecasted 12 Months Ended June 30, 2016

Minimum System Demand 910
Winter System Peak Demand 1,756
Summer System Peak Demand 2,750

Assignment of Production and Transmission
Demand-Related Costs to the Costing Periods

Non-Time-Differentiated Capacity Costs

1. Minimum System Demand
2. Maximum System Demand
3. Non-Time-Differentiated Capacity Factor (Line 1/Line 2)

4. Non-Time-Differentiated Cost (Line 3)

Winter Peak Period Costs

5. Maximum Winter System Demand

6. Intermediate Peak Period Capacity Factor (Line 5/Line2 - Line 3)
7. Winter Peak Period Hours

8. Summer Peak Period Hours

9. Total Summer and Winter Peak Period Hours (Line 7 + Line 8)

10. Winter Peak Period Costs (Line 7/Line 9 x Line 6)

Summer Peak Period Costs

11. Peak Capacity Factor (1.0000 - Line 3 - Line 6)

12. Summer Peak Period Costs (Line 11 + Line 8/Line 9 x Line 6)

910
2,750
0.3309

33.09%

1,756
0.3076
2,432
1,308
3,740

20.00%

0.3615

46.90%

Page 1 of 2
M. Blake



Attachment to Response to PSC-2 Question No. 50(c)

KENTUCKY UTILITIES COMPANY
Assignment of Production and Transmission Demand-Related Costs
Based on Forecasted 12 Months Ended June 30, 2016

Minimum System Demand 1,513
Winter System Peak Demand 4,314
Summer System Peak Demand 4,192

Assignment of Production and Transmission
Demand-Related Costs to the Costing Periods

Non-Time-Differentiated Capacity Costs

1. Minimum System Demand
2. Maximum System Demand
3. Non-Time-Differentiated Capacity Factor (Line 1/Line 2)

4. Non-Time-Differentiated Cost (Line 3)

Summer Peak Period Costs

5. Maximum Summer System Demand

6. Intermediate Peak Period Capacity Factor (Line 5/Line2 - Line 3)
7. Winter Peak Period Hours

8. Summer Peak Period Hours

9. Total Summer and Winter Peak Period Hours (Line 7 + Line 8)

10. Winter Peak Period Costs (Line 7/Line 9 x Line 6)

Winter Peak Period Costs

11. Peak Capacity Factor (1.0000 - Line 3 - Line 6)

12. Summer Peak Period Costs (Line 11 + Line 8/Line 9 x Line 6)

1,513
4,314
0.3507

35.07%

4,192
0.6210
2,432
1,308
3,740

21.72%

0.0283

43.21%

Page 2 of 2
M. Blake
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Revised Exhibit MJB-4

LOUISVILLE GAS AND ELECTRIC COMPANY AND KENTUCKY UTILITIES

Assignment of Production and Transmission Demand-Related Costs

Based on Forecasted 12 Months Ended June 30, 2016

Minimum System Demand 2,429
Winter System Peak Demand 6,069
Summer System Peak Demand 6,942

Assignment of Production and Transmission
Demand-Related Costs to the Costing Periods

Non-Time-Differentiated Capacity Costs

1.

2.

3.

4.

Minimum System Demand
Maximum System Demand
Non-Time-Differentiated Capacity Factor (Line 1/Line 2)

Non-Time-Differentiated Cost (Line 3)

Winter Peak Period Costs

5.

6.

7.

8.

9.

Maximum Winter System Demand

Intermediate Peak Period Capacity Factor (Line 5/Line2 - Line 3)
Winter Peak Period Hours

Summer Peak Period Hours

Total Summer and Winter Peak Period Hours (Line 7 + Line 8)

10. Winter Peak Period Costs (Line 7/Line 9 x Line 6)

Summer Peak Period Costs

11. Peak Capacity Factor (1.0000 - Line 3 - Line 6)

12. Summer Peak Period Costs (Line 11 + Line 8/Line 9 x Line 6)

2,429
6,942
0.3499

34.99%

6,069
0.5243
2,432
1,308
3,740

34.10%

0.1258

30.91%

Page 1 of 1



Q-51.

A-51.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 51
Responding Witness: Dr. Martin J. Blake

Refer to Exhibit MJB-8, pages 49-52 of 52. Explain in detail how each of the
following functional vectors was calculated: F019, F020, F021, F022, F023,
F024, F027, and PROFIX.

FO19 is calculated by summing the labor cost in accounts 501, 502, 505, 506, and
507. It is used to functionalize and classify the labor in account 500.

FO020 is calculated by summing the labor cost in accounts 511, 512, 513, and 514.
It is used to functionalize and classify the labor in account 510.

F021 is calculated by summing the labor cost in accounts 536, 537, 538, 539, and
540. It is used to functionalize and classify the labor in account 535.

F022 is calculated by summing the labor cost in accounts 542, 543, 544, and 545.
It is used to functionalize and classify the labor in account 541.

F023 is calculated by summing the labor cost in accounts 581, 582, 583, 584, 585,
586, 587, 588, and 589. It is used to functionalize and classify the labor in account
580.

F024 is calculated by summing the labor cost in accounts 591, 592, 593, 594, 595,
596, 597, and 598. It is used to functionalize and classify the labor in account 590.

F027 is calculated by summing the labor cost in accounts 364, 365, 366, and 367.
It is used to functionalize and classify customer advances.

PROFIX is the same Base, Intermediate, and Peak percentages that are calculated
in MJB-4. It is used to functionalize production fixed operation and maintenance
expenses.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 52
Responding Witness: Dr. Martin J. Blake

Q-52. Refer to Exhibit MJB-9, page 37 of 38, line 1163. Explain how the Production
Base Demand Allocator was calculated.

A-52. The Production Base Demand Allocator is calculated using the Production
Residual Base Demand Allocator shown on Line 1158 of that same page. The
Production Residual Base Demand Allocator is average demand, or loss adjusted
energy divided by 8760 hours. Loss adjusted energy is shown on Line 1109 on
page 36 of 38. Since there are no specific assignments in this case, the Production
Base Demand Allocator is calculated by dividing each class’s average demand on
Line 1158 by the total average demand.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 53
Responding Witness: Robert M. Conroy
Q-53. Refer to Exhibit MJB-11, pages 3-4, and to pages 20-22 of the Testimony of
Robert M. Conroy ("Conroy Testimony"). Confirm that KU is not proposing that
the RTOD-Energy and RTOD-Demand tariffs be implemented as pilot programs.
A-53. KU confirms that it is not proposing to implement the RTOD-Energy and RTOD-

Demand tariffs as pilot programs but as optional rate offerings to residential
customers.



Q-54.

A-54.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 54
Responding Witness: Robert M. Conroy

Refer to page 23 of the Conroy Testimony. Beginning at line 20, Mr. Conroy
states that, for customers taking service under the proposed RTOD-Energy and
RTOD-Demand tariffs, meter reading personnel will have to collect data each
month from multiple registers and transfer that data into the billing system.
Explain why meters would not be used for these customers that would be capable
of automatically collecting and transferring the necessary billing data.

The Companies are providing customers the option to have a smart meter through
the DSM Advanced Meter Opt-In offering and be on RTOD-Energy or RTOD-
Demand or to allow them on RTOD-Energy or RTOD-Demand without a Smart
Meter, at their choice.



Q-55.

A-55.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 55
Responding Witness: Robert M. Conroy

Refer to page 24 of the Conroy Testimony, lines 9-15, wherein Mr. Conroy
discusses the usage limit of 300 kWh for a detached garage in order for the garage
to be eligible to be served under one of the proposed RTOD-Energy or RTOD-
Demand tariffs. Mr. Conroy states that the restriction is the same as the one that
currently applies to the Low Emission Vehicle ("Rate LEV") tariff. Explain why
the limit of 300 kWh was initially established for Rate LEV.

The limit of 300 kWh was selected for consistency between RTOD-Energy,
RTOD-Demand, and Rate LEV. The Rate LEV value is consistent with the
Deposit value established as one fourth of the average residential usage maximum
consumption to permit exemption of an additional deposit when the General
Service rate is used in conjunction with the Residential Service.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 56

Responding Witness: Robert M. Conroy

Q-56. Refer to page 27 of the Conroy Testimony.

a.

A-56. a.

b.

Beginning at line 6, Mr. Conroy states that "[tjhe Company will make all
reasonable efforts to contact Rate LEV customers to advise them of their new
rate options after the Commission approves the new rates but before they take
effect (at which time Rate LEV will terminate).” Provide the methods KU
will use to contact customers.

Beginning at line 14, Mr. Conroy states that the Rate LEV tariff customers
who do not inform KU of the rate under which they would like to take service
before new rates are effective will automatically be transferred to Rate
RTOD-Energy. For each Rate LEV customer, provide the percentage increase
the customer would receive if switched from Rate LEV to the proposed
RTOD-Energy class.

KU will notify LEV customers of the pending termination of Rate LEV and
advise them of the new rate options available to them. Written
communications will be the primary method of advising LEV customers with
outbound telephone calls utilized if the customer has not responded to the
written notification.

See attached.
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Comparison of Current LEV Customers and Revenues to Proposed RTOD Revenues

Current Revenue Proposed Revenue  Change  Percent Change

Customerl $ 1,350.80 $ 154398 $ 193.18 14.30%
Customer2 $ 91384 $ 1,042.73 $ 128.89 14.10%
Customer3 $ 1,279.36 $ 1,576.42 $ 297.06 23.22%
Customer4  $ 71901 $ 84658 $ 127.57 17.74%
Customer5 $ 642.07 $ 70255 $ 60.48 9.42%
Customer6 $ 1,068.28 $ 1,112.10 $ 43.82 4.10%
Customer7  $ 609.75 $ 71494 $ 105.19 17.25%
Customer8  $ 30652 $ 37361 $ 67.09 21.89%

Total $ 6,889.63 $ 791291 $ 1,023.28 14.85%



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 57

Responding Witness: Robert M. Conroy

Q-57. Refer to pages 33-34 of the Conroy Testimony wherein Mr. Conroy discusses text
changes to the Economic Development Rider ("EDR").

a.

A-57. a.

Refer to page 33, lines 9-11, wherein Mr. Conroy discusses a change to
"...clarify that the rider applies only to monthly minimum billing loads, not to
annual averages of monthly billing loads." State whether this is a change from
current practice.

Refer to page 34, lines 1-4, which include a discussion of new language
stating that KU will not provide a billing credit under the EDR tariff in any
billing month in which the metered load is less than the load required to be
eligible for the rider. State whether this is a change from current practice.

The text change to the Economic Development Rider ("EDR") to "...clarify
that the rider applies only to monthly minimum billing loads, not to annual
averages of monthly billing loads" is not a change from current practice.

New language stating that KU will not provide a billing credit under the EDR
tariff in any billing month in which the metered load is less than the load
required to be eligible for the rider is a change from current practice. As an
example, without this modification there is nothing to prevent a customer
from contracting for 1,300 kVA but never having a load above 500 kVA and
receiving the discount.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 58
Responding Witness: Robert M. Conroy

Q-58. Refer to page 35 of the Conroy Testimony, lines 11-15, which discuss a text
change to the Terms and Conditions, Tariff Sheet No. 97.3, "...to clarify that a
customer who asks the Company to relocate or change facilities must pay for such
relocations or change to the extent the requested relocations or changes are
supported by additional load.” State whether Mr. Conroy meant to say "to the
extent the requested relocations or changes are not supported by additional load."”

A-58. Yes. The word “not” was inadvertently excluded from the sentence.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 59

Responding Witness: Robert M. Conroy
Refer to pages 35-36 of the Conroy Testimony. Beginning at line 23 on page 35,
Mr. Conroy discusses changes to expand the definition of written notices or
communications provided to customers concerning discontinuance of service. Mr.
Conroy states that the expanded definition would include non-paper forms of
communication, and this would include using electronic mail to issue "brown
bills."

a. State whether "brown bill" refers to a disconnect notice. If not, explain what is
meant by "brown bill."

b. State whether, under the proposed change, a customer who chooses to receive
a paper bill could be sent a "brown bill" by electronic mail.

c. State whether KU requests an e-mail address for new customers.
a. Yes

b. The process would limit electronic brown bills to those customers on
electronic billing.

C. Yes, KU requests an e-mail address for new customers.



Q-60.

A-60.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 60
Responding Witness: Edwin R. “Ed” Staton

To the extent not already provided, provide an electronic copy in Excel
spreadsheet format of all of the exhibits, work papers, and schedules, with the
formulas intact and unprotected and with all columns and rows accessible, of
Kent W. Blake, Dr. Martin Blake, and Robert Conroy, including all billing
analyses.

Attached to this response is a listing of all Excel spreadsheets submitted in
response to this question. The label by which each file is to be identified on the
Commission website, under the “Description of Document” heading, is listed in
the first column of the attached list. The second column of the attached list
specifies the actual name of the spreadsheet being submitted. The third column
identifies the specific exhibit or schedule being submitted, or being supported by
the submission of workpapers. The final columns contain explanatory notes to
aid in identifying specific files if desired.

The attached list identifies Dr. Blake’s exhibits, schedules, and workpapers,
followed by Mr. Conroy’s exhibits, schedules, and workpapers, and lastly, Mr.
Blake’s workpapers. Mr. Blake’s schedules have been provided in Excel format
previously in response to PSC 1-59.



Workpapers, Exhibits and Schedules -- Electronic File Index for Attachments to PSC-2 Question No. 60

Att-PSC2-60-File01

Attachment to KU PSC 2-60 Excel File Index

Initial file in the upload list containing a description of all files
included in the response

Exhibits Sponsored by Dr. Martin J. Blake:

Spreadsheet name(s)

Exhibits Included in Spreadsheet Tab Names in Spreadsheet

Notes

Att-PSC2-60-File02

Att_KU_PSC_2-60_KUElecCoSS.xls

Exhibit MJB-3 -- Kentucky Jurisdictional Separation Study Jurisdictional Study

Exhibit MJB-8 -- Electric Cost of Service Study-Functional

. . . . - Functional Assignment
Assignment, Classification and Time Differentiation g

Exhibit MJB-9 -- Electric Cost of Service Study-Allocation to

Allocation ProForma
Customer Classes

Exhibit MJB-10 -- Electric Residential Basic Service Charge

Calculation Res Unit Costs

Att-PSC2-60-File03

Att KU_PSC_2-60 BIPForecastTY .xls

Exhibit MJB-4 -- Base-Intermediate-Peak (BIP) Differentiation

Provides demand allocator inputs on row
625, page 49 of 52 of Exhibit MJB-8

Att-PSC2-60-File04

Att_KU_PSC_2-60_KUElecZerolntercept.xlsx

Exhibit MJB-5 -- Zero Intercept - Overhead Conductor

Exhibit MJB-6 -- Underground Conductor
Exhibit MJB-7 -- Zero Intercept -- Transformers

Att-PSC2-60-File05

Att-PSC2-60-File06

Att_KU_PSC_2-60_LKEResidential TOURates.xlsx

Att_KU_PSC_2-
60_LKESysLoadShapeTOUPeak.xlIsx

Exhibit MJB-11 -- Time of Day Loads and on-peak/off-peak
window selection

Rate calculation for proposed time of use
rates

Historic peak data used to develop peak
periods for proposed time ouf use rates

Att-PSC2-60-File07

Att_KU_PSC_2-60_KUStandby.xIsx

Exhibit MJB-12 -- Cost Support for Supplemental / Standby Rates

Data source is identified in comments for
each cell containing inputs

Att-PSC2-60-File08

Att_KU_PSC_2-60_KURedundantCapacity.xlsx

Exhibit MJB-13 -- Cost Support for Redundant Capacity Rates

Data source is identified in comments for
each cell containing inputs

Attachment to Response to PSC Question No. 2-60

Page 1 of 5
Staton



Workpapers, Exhibits and Schedules -- Electronic File Index for Attachments to PSC-2 Question No. 60

Att-PSC2-60-File01

Attachment to KU PSC 2-60 Excel File Index

Initial file in the upload list containing a description of all files
included in the response

Schedules Sponsored by Dr. Martin J. Blake:

Spreadsheet name(s)

Schedules Included in Spreadsheet Tab Names in Spreadsheet

Notes

Att-PSC2-60-File09

Att_KU_PSC_2-60_ElecScheduleM.xlsx

Schedule M-1.1 -- Base Period Revenues at Present Rates Sch M-1.1

Schedule M-1.2 -- Base Period Average Bill Calculation at Present Sch M-1.2

Rates

Schedule M-1.3 -- Base Period Revenues at Present Rates by Rate Sch M-1.3 pg 1; Sch M-1.3-pg2-
Schedule 13; Sch M-1.3-pg 14-18
Schedule M-2.1 -- Forecast Period Revenues at Current and

Proposed Rates SchM-2.1
Schedule M-2.2 -- Forecast Period Average Bill Calculation at
Sch M-2.2
Current and Proposed Rates
Schedule M-2.3 -- Forecast Period Revenues at Present and Sch M-2.3 pg 1-2; Sch M-2.3-
Proposed Rates pgs 3-14; Sch M-2.3-pgs 15-20

Attachment to Response to PSC Question No. 2-60

Page 2 of 5
Staton



Workpapers, Exhibits and Schedules -- Electronic File Index for Attachments to PSC-2 Question No. 60

Att-PSC2-60-File01

Attachment to KU PSC 2-60 Excel File Index

Initial file in the upload list containing a description of all files
included in the response

Workpapers Supporting Dr. Blake's Exhibits and Schedules

Spreadsheet Name

Exhibit or Schedule Supported Tabs in Spreadsheets

Notes

Att-PSC2-60-File10

Att_KU_PSC_2-60_SystemPeaks

Exhibit MJB-4 -- Base-Intermediate-Peak (BIP) Differentiation

Provides forecast system load data

Att-PSC2-60-Filell

Att_KU_PSC_2-60_CPRs.xIsx

Exhibit MJB-5 -- Zero Intercept - Overhead Conductor
Exhibit MJB-6 -- Underground Conductor
Exhibit MJB-7 -- Zero Intercept -- Transformers

Att-PSC2-60-File12

Att-PSC2-60-Filel3

Att-PSC2-60-File14

Att-PSC2-60-Filel5

Att-PSC2-60-File16

Att-PSC2-60-Filel7

Att-PSC2-60-File18

Att_KU_PSC_2-60_KULossAnalysis.pdf

Att_KU_PSC_2-60_KUMeters.xlsx

Att_KU_PSC_2-60_KUServices.xlsx

Att_KU_PSC_2-60_LKELatePayment.xIsx

Att_KU_PSC_2-
60_LKEOSSEnergyReallocation.xls

Att_ KU_PSC_2-60_LKEForecastLoadData.xlsx

Att_KU_PSC_2-60_LKEOSS.xIsx

Allocation Pro Forma

Meters

Services

Exhibit MJB-9 -- Electric Cost of Service Study-Allocation to

Customer Classes Allocation Pro Forma

Allocation Pro Forma

Allocation Pro Forma

Apply loss factors to forecast energy
delivered

Install Cost ($/meter) entered in Meter tab;
develops Allocator C03, row 1102,
Allocation Pro Forma tab

Average Cost per service entered in Services
tab; develops Allocator C02, row 1101,
Allocation ProForma

Allocates forecast late payment charges to
rate classes on basis of actual 12ME8-31-
2014; see row 657

Calculates the OSS sales to reallocate from
an energy allocator to a rate base allocator;
see rows 1186-1187

Certain energy and demand allocation inputs

Provides inputs into the energy reallocation
calculation

Att-PSC2-60-File19

Att-PSC2-60-File20
Att-PSC2-60-File21

Att_KU_PSC_2-60_LKEResidential
TOUDemand.xlsx
Att_KU_PSC_2-60_LKEResidential
TOUEnergy.xlsx

Att KU PSC 2-60 BIPOnOffPeakHrs.xls

Exhibit MJB-11 -- Time of Day Loads and on-peak/off-peak
window selection

Calculates the peak and off-peak residential
demand for Rate RTOU-D

Calculates the peak and off-peak residential
energy for Rate RTOU-D

Att-PSC2-60-File22

Att-PSC2-60-File23

Att-PSC2-60-File24

Att-PSC2-60-File25

Att-PSC2-60-File26

Att-PSC2-60-File27

Att_KU_PSC_2-60_BillDeterminantsBase.xlIsx

Att_KU_PSC_2-60_BillDeterminantsForecast.xlsx

Att_KU_PSC_2-60_RevenueForecast_Billed.xIsx

Att_KU_PSC_2-60_RevenueForecast_Calendar.xIsx Schedules M-1.1, M-1.2, M-1.3, M-2.1; M-2.2, M-2.3

Att_KU_PSC_2-
60_Reformattted_RevenueForecastBilled.xlsx

Att_ KU _PSC_2-

60_Reformattted_RevenueForecast_Calendar.xlsx

Att KU PSC 2-60 LKE Load Forecast.xlsx

Workpapers and source data for billing
calculations

Revenue forecast reformatted to allow
filtering by rate categories

Revenue forecast output from Ul Builder

Revenue forecast output from Ul Builder

Revenue forecast reformatted to allow
filtering by rate categories

Revenue forecast reformatted to allow
filtering by rate categories

Load forecast for all rate categories

Attachment to Response to PSC Question No. 2-60

Page 3 of 5
Staton



Workpapers, Exhibits and Schedules -- Electronic File Index for Attachments to PSC-2 Question No. 60

Initial file in the upload list containing a description of all files
Att-PSC2-60-File01 Attachment to KU PSC 2-60 Excel File Index included in the response

Exhibits Sponsored by Robert M. Conroy:

Spreadsheet name(s) Exhibits Included in Spreadsheet Tab Names in Spreadsheet Notes
|Att—PSC2—60—FiIe28 KU Exhibit RMC-1 - GranVille Sale.xlsx Exhibit RMC-1 -- Granville Lights Sale |
|Att—PSC2—60—FiIe29 KU Exhibit RMC-2 - Redundant Capacity.xIsx Exhibit RMC-2 -- Redundant Capacity Adjustment |
|Att—PSC2—60—FiIe30 KU Exhibit RMC-3 - Standby Revenue.xlIsx Exhibit RMC-3 -- Standby Revenue |

At-PSC2-60-Fileal f\gi::qgi E|':>|<C-4 and 5 - Metering Exhibit RMC-4 -- Customer A Adjustment
) ' Exhibit RMC-5 -- Customer B Adjustment
Att-PSC2-60-File32 KU Exhibit RMC-6 - Customer Deposit Calculation Exhibit RMC-6 -- Customer Deposit Calculation
Schedule Sponsored by Robert M. Conroy:
Spreadsheet name(s) Schedule Included in Spreadsheet Tab Names in Spreadsheet Notes
[Att-PSC2-60-File33 Att KU PSC 2-60 Schedule N.xlsx Schedule N -- Typical Bill Comparison
Workpapers Supporting Mr. Conroy's Exhibits and Schedules
Spreadsheet Name Exhibit or Schedule Supported Tab Names in Spreadsheet Notes
[Att-PSC2-60-File34 GranVille Light Sale.xIsx Exhibit RMC-1 -- Granville Lights Sale |
[Att-PSC2-60-File35 Redundant Capacity Data (2).xIsx Exhibit RMC-2 -- Redundant Capacity Adjustment |
[Att-PSC2-60-File36 Totalize-Customer A.xIsx Exhibit RMC-4 -- Customer A Adjustment |
[Att-PSC2-60-File37 Totalize-Customer B.xlIsx Exhibit RMC-5 -- Customer B Adjustment |

Attachment to Response to PSC Question No. 2-60

Page 4 of 5
Staton



Workpapers, Exhibits and Schedules -- Electronic File Index for Attachments to PSC-2 Question No. 60

Att-PSC2-60-File01

Initial file in the upload list containing a description of all files
Attachment to KU PSC 2-60 Excel File Index included in the response

Workpapers Supporting Kent W. Blake's Exhibits:
Spreadsheet name(s) Exhibit Supported Tab Names in Spreadsheet

Notes

Att-PSC2-60-File38

Att. KU_PSC_2-60 Exh_KWB-1_Workpaper.xlsx Exhibit KWB-1 - Capital Budget for 2015-2019

Att-PSC2-60-File39

Att KU _PSC_2-60 Exh_KWB-3 Workpaper.xlsx Exhibit KWB-3 Benchmark Study by FERC USoA

Att-PSC2-60-File40

Exhibit KWB-7 Utility Peer Group Cost of Debt Comparison
Att. KU_PSC_2-60_ Exh_KWB-7_Workpaper.xlsx (June 2014)

Att-PSC2-60-File4l

Att_ KU_PSC_2-60_Exh_KWB-10_Workpaper.xIsx Exhibit KWB-10 Dividends vs equity infusions

Attachment to Response to PSC Question No. 2-60

Page 5 of 5
Staton



Attachment In Excel

The attachment(s)
provided In separate
file(s) in Excel format.



Attachment In Separate
File

The attachment is being

provided In a separate
file.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 61
Responding Witness: Robert M. Conroy

Q-61. Refer to Exhibit RMC-1, page 1 of 4. Explain how the Lighting Hours per Month
were determined.

A-61. Lighting Hours per Month are determined on the basis of daily hours of use in a
billing cycle. Specifically, the Hours of Use for the months in a billing cycle, as
listed in the table on Sheet No. 67, is divided by the number of days in the
months. This resulting average hours per day is multiplied by the number of days
of the billing cycle in each month to determine the number of hours in the billing
cycle.



Response to Question No. 62
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 62
Responding Witness: Robert M. Conroy / David E. Huff

Q-62. Refer to page 26 of the November 14, 2014 Order in Case No. 2014- 00003°
wherein the Commission stated that, during KU's next general rate cases, the
Commission would review KU's definition of industrial customers by North
American Industry Classification System ("NAICS™) codes for reasonableness.
KU's Demand Side Management ("DSM") tariff states "For purposes of rate
application hereunder, non-residential customers will be considered 'industrial’ if
they are primarily engaged in a process or processes that create or change raw or
unfinished materials into another form or product, and/or in accordance with the
North American Industry Classification System, Sections 21, 22, 31, 32, and 33.
All other non-residential customers will be defined as ‘commercial.™

a. Explain how each of the NAICS sections cited in the DSM tariff was
determined to be the sections applicable in determining the definition of an
industrial customer.

b. Explain why other sections of the NAICS are not applicable.

c. KU's response to Item 7 of the Supplement Information Request of Wallace
McMullen and the Sierra Club in Case No. 2014-00003 stated that KU had
2,965 customers receiving service under industrial tariffs.*

1) If this number is no longer accurate, provide an updated number of
customers receiving service under industrial tariffs.

2) State the rate classes under which these customers are currently receiving
service and the number of customers served under each rate class.

3) State the number of these customers by rate class that is exempt from the
DSM charge.

4) Provide a breakdown of the industrial customer number by NAICS under
which they are exempt from the DSM charge (for example, 245 are
exempt under section 21, 300 are exempt under Section 22, etc.).

%Case No. 2014-00003, Joint Application of Louisville Gas and Electric Company and Kentucky

Utilities Company for Review, Modification, and Continuation of Existing, and Addition of New, Demand-
Side Management and Energy-Efficiency Programs (Ky. PSC Nov. 14, 2014).

“Response filed April 3, 2014,



A-62. a.

Response to Question No. 62
Page 2 of 5
Conroy / Huff

5) For the 25 industrial customers with the highest average monthly usage,
provide the average monthly usage for each customer and the NAICS
section under which the customer qualifies as industrial.

6) For the 25 industrial customers with the lowest average monthly usage,
provide the average monthly usage for each customer and the NAICS
section under which the customer qualifies as industrial.

The North American Industry Classification System (NAICS) is the standard
used by Federal statistical agencies in classifying business establishments for
the purpose of collecting, analyzing, and publishing statistical data related to
the U.S. business economy.

NAICS was developed under the auspices of the Office of Management and
Budget (OMB), and adopted in 1997 to replace the Standard Industrial
Classification (SIC) system. It was developed jointly by the U.S. Economic
Classification Policy Committee (ECPC), Statistics Canada, and Mexico's
Instituto Nacional de Estadistica y Geografia to allow for a high level of
comparability in business statistics among the North American countries.

The primary business functions explained by NAICS sections 21, 22, 31, 32,
and 33 most objectively classify customers primarily engaged in a process or
processes that create or change raw or unfinished materials into another form
or product..

The remaining NAICS sections are comprised predominately of customers
that are not primarily engaged in a process or processes that create or change
raw or unfinished materials into another form or product.

1) There are currently 1,982 industrial accounts receiving service under
electric tariffs as of 12/31/2014 excluding company owned accounts.

2)
Electric Rate Category # Accounts
General Service 817
Power Service 792
Time-of-Day 330
Retail Transmission Service 23
Informational Meter 19
Fluctuating Load Service 1

Total 1,982



Response to Question No. 62
Page 3 of 5
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3) Please see the response to part c(2) above.

4) NAICS codes are one of many criteria used by the Company to classify
customers as industrial, and are one of two criteria used in determining
exemption from the DSM charge. The table below provides the number of
DSM exempt industrial accounts by NAICS, where available.

NAICS # Accounts

33 294
42 227
44 202
72 175
32 162
23 83
21 72
62 68
53 66
31 59
45 54
81 54
52 35
54 28
11 26
51 21
48 20
22 19
92 14
71 13
56 12
61 9
49 3
55 2
Unavailable 264

Total 1,982



Response to Question No. 62

Page 4 of 5
Conroy / Huff

5) The table below includes the 25 industrial accounts with the highest
average monthly kWh usage and their associated NAICS, where available.
Blank NAICS codes in the table below represent industrial accounts where
there are no values within the Companies’ system.

Customer Rank  NAICS kWh
1 40,438,286
2 39,862,667
3 32 26,122,800
4 42 14,490,000
5 33 11,824,200
6 32 8,395,292
7 33 6,372,860
8 21 6,340,800
9 33 5,640,369
10 32 5,633,200
11 31 5,568,000
12 21 5,492,000
13 42 4,821,400
14 33 4,662,800
15 21 4,662,000
16 42 4,144,071
17 32 4,118,800
18 42 4,085,082
19 32 3,932,585
20 42 3,822,000
21 21 3,766,000
22 42 3,739,429
23 31 3,696,133
24 3,654,000
25 33 3,598,400

KVA
140,641
72,490
42,729
23,202
23,133
16,510
17,588
11,683
13,892
10,199
11,199
15,414
10,172
8,644
10,234
8,549
7,720
7,022
8,531
11,674
10,981
8,335
6,833
7,356
6,922



Response to Question No. 62
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6) Concerning NAICS codes, see the response to Question No. 62-c4 above.
The table below includes the 25 industrial accounts with the lowest
average monthly kWh usage, at least 12 months of account activity, and
whose average monthly kWh usage is greater than 1,000.

Customer Rank  NAICS kWh
1 23 1,211
2 21 1,200
3 81 1,193
4 22 1,188
5 21 1,185
6 52 1,178
7 1,173
8 11 1,167
9 44 1,157
10 21 1,133
11 33 1,112
12 44 1,105
13 44 1,097
14 33 1,095
15 53 1,091
16 21 1,079
17 23 1,079
18 33 1,077
19 42 1,058

20 52 1,053
21 23 1,037
22 33 1,027
23 53 1,026
24 1,016
25 81 1,008

KW

21



Q-63.

A-63.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 63
Responding Witness: Dr. Martin J. Blake

Refer to Tab 65 of the application, Schedule M-2.3, pages 3-21. Explain the
"Correction Factor" that appears on these pages and why they differ between
pages.

Pages 3 and 4, Rates RS and RTOD-E, have correction factors that vary from one
because the load and revenue forecasts did not separately identify energy usage
for KU’s existing Rate LEV. In order to include energy in the forecast for the
proposed Rate RTOD-E, KU allocated the forecast residential energy to Rate
RTOD-E using the historic ratios between Rate RS and Rate LEV for the twelve
months ending August 2014. Total energy reported on pages 3 and 4 of Schedule
M-2.3 matches the load and revenue forecast energy for the residential class, but
the total of the calculated revenues for Rate RS and the proposed Rate RTOD-E
differ slightly from the total residential revenues in the revenue forecast due to
pricing the RTOD-E energy at the current time of day rates.

Rate Schedules Power Service, Time of Day, Retail Transmission, and
Fluctuating Load Services (pages 8-13) have correction factors that differ from
one because the demands used to calculate revenues on Schedule M-2.3 are
rounded to zero, but the demands from the load forecast are mathematically
carried to four decimal places. This minor difference in the total demands, when
applied to the current demand rates, results in slight differences in total revenues
compared to the revenue forecast.

The lighting pages on Schedule M-2.3 (pages 15-20) are based on the load and
revenue forecasts, but do not duplicate the forecast revenues exactly. The revenue
forecast for the lighting schedules estimates an average cost per kilowatt-hour of
energy consumed by all lights and multiplies the average cost by the forecast
energy consumption per month for all outdoor lighting. KU allocated the forecast
revenue to each type and quantity of light installed based on historic information
to calculate revised lighting rates for all types of installations. The recalculation
of revenues does not exactly match the revenue forecast.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 64
Responding Witness: Dr. Martin J. Blake
Q-64. Refer to Tab 65 of the application, Schedule M-2.3, page 4 of 21. Explain why the
Calculated Revenue at Proposed Rates is shown as $4,309 instead of $3,194
(62,620 kWh x $.05100).
A-64. Calculated Revenue at Proposed Rates is $4,309 because it is the sum of the Off-

Peak and Intermediate forecast energy use at the proposed Off-Peak energy rate
(62,620 + 21,870 = 84,490 x $0.05100 = $4,309).



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 65
Responding Witness: Russel A. Hudson
Q-65. Refer to Schedule B-2.1, pages 4 and 6.

a. Describe the nature of the adjustment to reduce Account 312, Boiler Plant
Equipment, by $1,007.6 billion, from $3,326.2 billion, to $2,318.6 billion.

b. Describe the nature of the adjustment to reduce Account 397, Communication
Equipment, by $4.9 million, from $47.7 million, to $42.8 million.

A-65. a. The adjustment to reduce Account 312 by $1,007.6 billion is to remove the
ECR amount from the account for base rate purposes. See Schedule B-2.2,
page 2 of 2, line no. 3. The ECR amount includes the fabric filters for Ghent
Units 1-4, Phase | of the Ghent Landfill, the Ghent CCR Transport, and Phase
I of the Brown Landfill.

b. The adjustment to reduce Account 397 by $4.9 million is to remove the DSM
amount from the account for base rate purposes. See Schedule B-2.2, page 2
of 2, line no. 11. The DSM amount includes costs associated with the Demand
Conservation and Advanced Metering System programs.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 66

Responding Witness: Russel A. Hudson

Q-66. Refer to Schedule B-2.3, pages 4 and 5.

A-66.

a.

Describe the nature of the adjustment to increase Account 303, Miscellaneous
Intangible Plant, which has a beginning balance of $89.6 million, by 10.1
million.

Describe the nature of the adjustment to increase Account 312, Boiler Plant
Equipment, which has a beginning balance of $3,619.2 billion, by $380.9
million.

Describe the nature of the adjustment to increase Account 342, Fuel Holders,
Producers, Accessories, which has a beginning balance of $25.43 million, by
$7.7 million.

Describe the nature of the adjustment to increase Account 391, Office
Furniture and Equipment, which has a beginning balance of $49.4 million, by
$8.3 million.

Describe the nature of the adjustment to increase Account 397,
Communication Equipment, which has a beginning balance of $49.8 million,
by $5.2 million.

The largest projects included in the change to Account 303 are Enterprise
Information - $1.4 million, Lockout/Tagout - $1.2 million, Design Tool
Replacement- $0.95 million and Call Center communication switch upgrade -
$0.67 million. The remaining change is due to normal variation between
years.

The largest projects included in the change to Account 312 are Ghent Unit 2
and E.W. Brown Unit 3 Fabric Filter installation - $233 million, Phase 1 of
the Ghent and E.W. Brown landfills - $120 million and Ghent Unit4 Burner
Replacements - $8 million. The remaining change is due to normal variation
between years.
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c. The largest project included in the change to Account 342 is the Installation
of the Paddy’s Run Gas Pipeline - $7.5 million. The remaining change is due
to normal variation between the years.

d. The largest project included in the change to Account 391 is the Technical
Reference desk /computer replacements - $1.1 million and Enterprise Storage
capacity expansion - $0.5 million. The remaining change is due to normal
variation between the years.

e. The projects included in the change to Account 397 are northeast and
southeast Kentucky expansion of communication networks — $3.5 million.
The remaining change is due to normal variation between the years.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 67
Responding Witness: Russel A. Hudson

Q-67. Refer to Schedule B-3, page 4. Explain the nature of the $27.8 million adjustment
to the reserve to Account 312, Boiler Plant Equipment.

A-67. The $27.8 million adjustment to the reserve Account 312 is to remove the ECR
amount from the account for base rate purposes. See Schedule B-3.1, page 2 of 2,
line no. 2. The ECR amount includes the fabric filters for Ghent Units 1-4, Phase
| of the Ghent Landfill, the Ghent CCR Transport, and Phase | of the E.W. Brown
Landfill.



Q-68.

A-68.

KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 68
Responding Witness: Russel A. Hudson

Refer to Schedule B-3.1. Explain why the adjustment to remove "ECR amounts
excluded from rate base" for Account 312, Boiler Plant Equipment, in the
forecasted period is $27.8 million, $16.3 million larger than the corresponding
adjustment in the base period.

The increase in ECR amounts excluded from rate base in the forecast period as
compared to the base period is due to the higher amount of environmental capital
projects completed and placed in service after the end of the base period, February
28, 2015.

See Tab 19 — 807 KAR 5:001 Section 16(7)(f) from this proceeding for examples
of these projects with completion dates after the end of the base period. This
includes the following projects:

Project Description Expected Completion Date
E.W. Brown Unit 3 Fabric Filter November 2015
Ghent Unit 1 Fabric Filter June 2015

Ghent Unit 2 Fabric Filter December 2015

E.W. Brown Landfill Phase 1 October 2015



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 69
Responding Witness: Russel A. Hudson
Q-69. Refer to Schedule B-3.2, pages 1 and 4. Explain why Account 343, Prime
Movers, increases from $330.2 million in the base period to a 13-month average
of $720.5 million in the forecasted period.
A-69. The increase in Account 343, Prime Movers, from the base period to the forecast

period as shown is driven by the completion and placing in-service of Cane Run
Unit 7 in May 2015 which is after the end of the base period.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 70
Responding Witness: Russel A. Hudson

Q-70. Refer to Schedule D-1, page 2, line 22. The description of the adjustment to
Account 500, Steam Operation Supervision and Engineering, reads "Variance
reflects changes in headcount, assumed 3% average wage inflation and changes in
generation.” Provide a breakdown of the $2,076,070 adjustment that shows the
amount attributable to each of these three factors.

A-70.
Severance S 1,474,903 |Green river plant closure and associated retirements
Wage Increase S 231,860 |3% rate increase

Includes budgeted labor for 3 FTEs whose actual labor
Time allocation S 279,568 |was charged primarily to 512 and 513
Other Generation S 89,739

S 2,076,070




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 71
Responding Witness: Russel A. Hudson

Q-71. Refer to Schedule D-1, page 4, line 77, and page 5, Line 78. The descriptions of
the adjustments to Accounts 570 and 571, respectively, Maintenance of Station
Equipment and Maintenance of Overhead Lines, both read, "Customary changes
in the ordinary course of business based on specific work in a given period...."

a. Provide a description of the specific work scheduled in the forecasted period
that accounts for an increase of $303,585 (14.4 percent) from the base period
level of $2,106,072 to $2,409,675 in the forecasted period in Account 570.

b. Provide a description of the specific work scheduled in the forecasted period
that accounts for the decrease of $959,147 (19.8 percent) from the base period
level of $4,856,898 to $3,897,752 in the forecasted period in Account 571.

A-71. a. The higher spend in the forecasted period is due to higher substation painting
and cleanup costs of $88,702 and the contract for test equipment of $87,329
that was budgeted to FERC account 570, but is in FERC Account 573 in the
base period and other preventive and corrective maintenance substation work
of $127,554.

b. The lower spend in the forecasted period is primarily due to less line clearing
work of $821,937 and lower forecasted storm restoration and other expenses
of $137,210.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 72
Responding Witness: Russel A. Hudson

Q-72. Refer to Schedule D-1, page 7, line 124. The description of the adjustment to
Account 920, Administrative and General Salaries, reads "Variance reflects
changes in headcount and assumed 3'/o0 average wage inflation."” Provide a
breakdown of the $3,275,573 adjustment which shows the amount attributable to
each of these two factors.

A-72. The variance in Account 920, Administrative and General Salaries, reflects an
increase of $1,248,152 due to the cumulative impact of a 3% annual increase. It
also includes an additional $2,027,421 due to incremental employees charging the
account.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 73
Responding Witness: Kent W. Blake

Q-73. Refer to Tab 59 of the application, specifically the attachment with the headings
"Payroll Costs" on page 1 and "Payroll Analysis” on page 2. Confirm that the
differences between the amounts on Line 12, Total Labor Dollars, and Line 16,
O&M Labor Dollars, reflects what could be considered "Capitalized Labor
Dollars.™" If this cannot be confirmed, explain what makes up the differences.

A-73. The Total Labor Dollars includes all labor dollars for KU employees and it also
includes charges from affiliated Companies. Therefore, the difference between
line 12 Total Labor Dollars and line 16 O&M Labor Dollars includes Capitalized
Labor Dollars, as well as labor charged to Mechanisms (ECR, GLT and DSM)
and other balance sheet accounts. Other balance sheet accounts include: Stores
Expense (163), Transportation Clearing (184), Local Engineering Clearing (184)
and Customer Pay Accounts (143). It also includes labor dollars for KU
employees charged to LG&E and LG&E and KU Capital LLC (“LKC?”).



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 74

Responding Witness: Paula H. Pottinger, Ph.D.

Q-74. Refer to Tab 59 of the application, specifically the attachment with the heading
"Officer Compensation.” Footnote 2 on page 2 of the attachment reads "Of the
total salary and other compensation, 25.6/0 is allocated to the cost of providing
service to KU ratepayers. Other compensation includes cash based short-term
incentives and stock based long-term incentives. None of the incentive pay is
included in the cost of service."”

A-74.

a.

b.

Explain whether incentive pay makes up 100 percent of Other Compensation.

The amounts shown on page 2 as the average of all officers for Salary and
Other Compensation indicate a roughly 50-50 split between the two forms of
compensation. Assuming the response to part a. of this request is affirmative,
meaning Other Compensation consists solely of incentive pay, if no incentive
pay is in the cost of service and 25.6 percent of the total of Salary and Other
Compensation/incentive pay is in the cost of service, confirm whether it is
correct to conclude that approximately 50 percent of the total Salary amount is
included in the cost of service. If this cannot be confirmed, explain why.

If 25.6 percent of the total of Salary and Other Compensation is included in
the cost of service, confirm/explain if this means that the other 74.4 percent is
treated as a below-the-line expense for ratemaking purposes.

Incentive pay makes up 100 percent of Other Compensation for the forecasted
test period.

It is correct to conclude that approximately 50 percent of the total salary
amount is included in the cost of service for KU customers.

Of the total of Salary and Other Compensation, 25.6 percent is included in the
cost of service for KU and 22.4 percent for LG&E. The remaining 52 percent
is not included in the cost of service.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 75

Responding Witness: Kent W. Blake

Q-75. Refer to the response to Item 13 of Staff's First Request and page 1 of the
attachment to part b. of the response.

a.

A-75. a.

Part c. of the response indicates, with the result for capital projects that are
recovered in base rates being a slippage factor of 97.803 percent, that KU
believes there is no need to apply a slippage factor. Provide the percentage at
which KU believes there would be a need to apply a slippage factor.

Using the slippage factor of 97.803 percent shown on page 1 of the attachment
to part b. of the response, provide the resulting net investment rate base,
capitalization, COSS, and revised revenue requirement for KU for the base
period and forecasted period. Include all work papers, spreadsheets, etc. which
show the derivation of each item for each period in Excel spreadsheet format
with the formulas intact and unprotected and with all columns and rows
accessible.

As stated in response to Commission Staff’s First Request for Information
Item No. 13(c), given the demonstrated reasonable accuracy of the Company’s
predicting the cost of its utility plant additions and when new plant will be
placed in service, KU does not believe there is a need to apply a Slippage
Factor. Without waiver of its position, the Slippage Factor of 97.803 percent
is the least unreasonable Slippage Factor when compared with the other
Slippage Factor calculations shown in the response to Staff First Request for
Information Item No. 13.

See the attachments being provided in Excel format. The impact on the KU
revenue requirement for the forecasted test year is a reduction of $899,576.



Attachment In Excel

The attachment(s)
provided In separate
file(s) in Excel format.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 76
Responding Witness: Kent W. Blake / Russel A. Hudson

Q-76. Refer to the attachment to the response to Item 32 of Staff's First Request, which
reflects, for the months from January 2011 to October 2014 (excluding January
and February 2014), that KU's actual employee headcount has typically fallen
short of its budgeted headcount by 20 to 80 employees. The attachment also
includes budgeted employee headcounts for the last four months of the base
period and the 12 months of the forecasted period.

a. Describe in detail how this historic "shortfall* was incorporated into the
employee headcounts used to develop the labor costs in the forecasted period.

b. Provide work papers, spreadsheets, etc. which show the calculation of the
labor costs reflected in KU's operating expenses in the forecasted period.
Include any necessary narrative description of the calculations and provide a
means to reconcile the amounts in the calculations to the amounts included in
KUr's application.

A-76. a. Historic variances to budgeted headcount have not explicitly been
incorporated in the development of the labor cost in the forecast test period.
Rather than forecasting headcount levels and then reducing that headcount by
expected vacancies, the Company believes forecasting positions as they are
expected to be filled provides a more reasonable approach. The forecast test
period includes approved positions that are either already filled or for which
we are actively recruiting now or will begin in advance of the date by which a
hire is projected. When actual headcount has been below budget in the past,
there have often been offsets in the form of higher overtime or greater use of
interns, co-ops, temporary employees or contractors. In other cases, the
vacancies may have been absorbed by other exempt employees for a period of
time but which created a workload that was not sustainable long-
term. Finally, some vacancies relative to budget may have been a function of
a delay in the project or initiative which created the need for the additional
position(s).
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b. LABOR FORECASTING PROCESS:

The company uses Powerplant to calculate the labor base for the plan. First, a
query is executed in the HR Peoplesoft system to obtain data on the current
employees. The query includes the number of employees and average wage
rates by department and employee type. It also includes hire dates. This data
is exported to an excel file see Attachment 1 to KU PSC 2-76(b). The
corporate budget department adds some additional information to the file.
The approved wage increase (obtained from compensation) is entered in the
spreadsheet and the wage rate is adjusted in the appropriate month based on
the company and employee type. The hire date is used to calculate vacation
entitlements. Average sick hours based on historical trends are also added to
the excel file. This data is then imported into the labor forecast table in
Powerplant see Attachment 2 to KU PSC 2-76(b). For data used in the 2015
plan see Attachment 3 to KU PSC 2-76(b).

Also, uploaded into the Powerplant labor forecast system is working hours per
employee by month and the company holiday schedule and other off-duty
entitlements.

Next, the budget coordinators for each Line of Business work with the
managers in their areas and with HR to develop a work force plan. The data
in Powerplant is updated by the budged coordinator as necessary to agree with
the workforce plan. The budget coordinators also add overtime hours and
premium dollars. They can also update the off-duty hours to be more specific
to their department. See Attachment 4 to KU PSC 2-76(b) for the final inputs
used for the forecast period.

The Powerplant labor forecast process uses the data in the table and performs
calculation for each employee type and in total for each department. It
calculates straight time, overtime and off-duty dollars. For a detailed listing of
the inputs and calculations see Attachment 5 to KU PSC 2-76(b).

After total labor has been calculated, the budget coordinators will enter labor
budgets in the project management module of Powerplant for each capital
project in the plan. The labor forecast process summarizes these dollars by
straight time and overtime for each department. These amounts are deducted
from total available labor to get net available labor. For the final step in the
process, the budget coordinators, with input from the department managers,
will allocate the net available labor to the appropriate operating and other
balance sheet accounts based on the work to be performed.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 77
Responding Witness: Paula H. Pottinger, Ph.D.

Q-77. Refer to the response to Item 35 of Staff's First Request, which shows, for years
2012 and 2013, that executives, senior managers, managers, exempt, and
nonexempt employees all received larger annual percentage increases in salaries
or wages than union employees. The response also shows that larger percentage
increases are budgeted for those employee groups during the base period and
forecasted period than the percentage increase budgeted for union employees.

a. While the percentage differences are relatively small (2.9 to 3.1 percent for
the non-union employee groups versus 2.5 percent for union employees),
explain why these consistent differences occur.

b. Labor contracts typically determine annual percentage increases for union
employees. Explain how percentage increases for the non-union employees
groups are determined.

A-77. a. Based on market surveys and the Company’s geography, senior management
establishes an appropriate wage increase range. The outcome of the contract
negotiations, including any wage increase, is subject to the dynamics of the
negotiations and takes into account economic and non-economic factors.

Ultimately wage increases for union employees are a product of negotiations
between the Company and the representing union and subject to approval by
the membership of that union.

b. Based on market surveys, management establishes the annual budget increase
for salaried employees. Managers then allocate the annual budget increase
based on position in market, internal equity and relative performance. Based
on geographic market surveys, management establishes a general increase that
is applied consistently for all craft workers.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 78

Responding Witness: D. Ralph Bowling

Q-78. Refer to the response to Item 40 of Staff's First Request, which states that the
"possible retirement™ of Green River Units 3 and 4 is included in the forecasted
test period.

a.

b.

A-78. a.

Explain in detail what is meant by the "possible retirement” of these two units.

Provide the current number of on-site employees that make up the staff at
Green River Units 3 and 4.

Describe in detail how the difference in staffing requirements based on the
retirement of Green River Units 3 and 4 was incorporated into the employee
headcounts used to develop the labor costs in the forecasted period.

Analyses completed by the Company’s Generation Planning group and
incorporated in multiple filings to the Commission over the past several years
have indicated that the Green River Units 3 and 4 cannot economically
comply with the requirements of the Mercury and Air Toxics Standards
(MATS) over the long-term. There are conditions that allow for short-term
extensions, including the level of transmission reliability, and the Company
has received from the State of Kentucky an extension for up to one year from
the April 16, 2015 implementation date of MATS. This extension allows for
the units to operate up to April 16, 2016. The 2015 Business Plan assumes
that the units will be retired on April 16, 2016.

The Company could request a second year of extension from the federal EPA
if transmission planning models indicate a high level of reliability risk in that
particular area of western Kentucky after April 16, 2016. However, the
Company does not believe that is likely based on the current schedule for
transmission projects. Along with other work being done by TVA, the
Company has a capital project that will start in the first quarter of 2015 and be
completed prior to April 16, 2016 that will to address certain reliability risks
on the transmission system that exist today, and which drove the need for the
one-year extension already granted.
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b. The current number of on-site employees at the Green River Station is 40.

c. The assumed retirement of Green River Units 3 and 4 was factored into the
forecasted test period to occur in April 2016. The forecast assumption is that
15 employees will retire, 11 employees will be repositioned into the Metering
group, and nine employees will be relocated to other areas within the Power
Generation group. There will be five employees remaining on site at the
Green River plant, providing management and environmental oversight.
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KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 79

Responding Witness: Daniel K. Arbough

Q-79. Refer to the response to Item 41 of Staff's First Request. Part b. of the response
reads, in part "The majority of benefit changes occurred in the pension plan
expense during the period due to an increase in the discount rate for the plans of
over 90 basis points for each plan."

A-79.

a.

The pension amounts in the attachment to the response indicate an increase of
$16.2 million ($11.9 million to $28.1 million), from the base period to the
forecasted period. Explain how much of this increase is attributable to the
discount rate increase.

Describe the factors driving the discount rate increase.

Explain whether the discount rates used in the forecast period are related to
the pension assumptions referenced on page 28, lines 7-9, of the K. Blake
Testimony.

See the response to KIUC 1-16. Note 2 to the actuary report, which is
attached to that response, indicates that the primary driver for the increase in
expense is the change in the mortality assumption, but the 50 basis point
decrease in the assumed discount rate also increased the 2015 expense
projection. As a further point of reference, the table in Note 1 shows that a
30-40 basis point decrease between budgeting assumptions for 2015 resulted
in a $4.2 million increase in pension expense for LG&E and KU Energy LLC
on a consolidated basis.

The response to PSC 1-41 referred to a 90 basis point interest rate increase
during 2013. Interest rates increased in 2013 as the Federal Reserve began
reducing the liquidity it was providing to the economy and the economy
showed more consistent signs of strength. The investor view was that the
Federal Reserve would begin to take steps to increase interest rates in 2014.
The result was a significant increase in long-term interest rates during 2013.

The assumptions referred to in Mr. Blake’s testimony on page 28, lines 7-9,
that are being reviewed and updated include the discount rate as of December
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31, 2014 that will be used in calculating the December 31, 2014 pension
liability and the 2015 pension expense.

The forecast of pension plan expense used for the forecast period was
prepared by the Company’s actuary, Towers Watson, and delivered to the
Company on May 30, 2014 using discount rates as of April 30, 2014.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 80
Responding Witness: Russel A. Hudson
Q-80. Refer to the response to Item 53 of Staff's First Request, which provides KU's

expenses for research and development for 2011, 2012, 2013, and the base period.
Provide the amount for research and development expenses included in the

forecast period for KU.

A-80. There is $2,986,634 included in the forecast period for KU.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 81
Responding Witness: Edwin R. “Ed” Staton

Q-81. Refer to the response to Item 57 of Staff's First Request. Explain how the 51.66
percent of salaries and benefits of G.R. Siemens and D.J. Friebert that are
reported "below-the-line" was derived.

A-81. The percentage is based on the Cost Allocation Manual's cost assignment method
used for their department. Mr. Siemens and Mr. Freibert’s related costs were
allocated using the internally developed revenue ratio that was detailed in the
previously submitted Cost Allocation Manual for KU at Application, Tab 51,
(16(7)(u)). This allocation was used for both Mr. Siemens and Mr. Freibert and
associated personnel in their department and applied to all costs.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 82
Responding Witness: Christopher M. Garrett

Q-82. Item 47.a.(10) of Staff's First Request asked for information on franchise fees
"during the test year." Provide the amount and franchise location of each franchise
payment included in the forecasted test year ending June 30, 2016. For each such
franchise payment, indicate whether it will be booked as expenses or as a pass-
through franchise and indicate the amount of each payment that is for 2015 or for
2016.

A-82. KU does not budget any activity for franchise fee payments as they represent a
pass-through from customers in their entirety. See the response to Question No.
83 for the 2014 payments and locations.



KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 83
Responding Witness: Christopher M. Garrett
Q-83. KUT's response to Item 47.a.(10) of Staff's First Request provided information on

franchise fees paid during calendar year 2013. Provide an update to that response
showing franchise fees paid for calendar year 2014.

A-83. See attached.
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment
1. Augusta 29,917
2. Barlow 16,044
3. Beattyville 35,914
4. Beaver Dam 79,532
5. Bedford 17,540
6. Berry 5,659
7. Bloomfield 24,831
8. Bonnieville 5,721
9. Bradfordsville 7,217
10. Bremen 16,053
11. Brodhead 29,345
12. Brooksville 18,403
13. Burgin 20,117
14. Burnside 25,482
15. Butler 12,171
16. Calhoun 34,002
17. California 1,927
18. Camargo 24,580
19. Campbellsburg 16,394
20. Campbellsville 186,770
21. Caneyville 11,782
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

22. Carlisle 42,642
23. Carrollton 77,568
24. Cave City 47,128
25. Centertown 10,959
26. Central City 171,877
27. Clarkson 38,288
28. Clay 31,900
29. Clinton 30,837
30. Columbia 127,882
31. Columbus 4,881
32. Corinth 5,733
33. Corydon 14,087
34. Crab Orchard 19,682
35. Crofton 19,027
36. Cumberland 58,969
37. Cynthiana 187,403
38. Danville 529,354
39. Dawson Springs 57,346
40. Dixon 18,723
41. Dover 6,265
42. Drakeshoro 13,612
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

43, Earlington $ 41,242
44, Eddyville 50,897
45, Elizabethtown 604,520
46. Eminence 81,502
47. Eubank 7,506
48. Evarts 25,943
49. Fairfield 3,233
50. Ferguson 15,719
51. Flemingsburg 70,952
52. Fredonia 10,165
53. Georgetown 632,575
54. Germantown 5,871
55. Ghent 8,673
56. Glencoe 6,695
57. Gratz 2,131
58. Greensburg 45,613
59. Greenville 112,382
60. Hanson 34,022
61. Harlan 107,089
62. Harrodsburg 183,914
63. Hartford 57,562
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

64. Hodgenville 64,045
65. Horse Cave 61,573
66. Hustonville 8,638
67. Irvine 67,974
68. Island 11,748
69. Jamestown 125,071
70. Jeffersonville 35,181
71. Junction City 52,173
72. Kevil 18,285
73. Kuttawa 20,704
74. La Center 28,390
75. La Grange 257,403
76. Lakeview Heights 5,434
77. Lancaster 105,351
78. Lawrenceburg 254,445
79. Lebanon 189,609
80. Lebanon Junction 69,782
81. Leitchfield 221,593
82. Lexington 14,133,595
83. Liberty 69,949
84. Livermore 29,497
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

85. Livingston $ 4,891
86. London 510,935
87. Loretto 19,222
88. Loyall 17,248
89. Lynch 21,184
90. Mackville 5,791
91. Madisonville 121,868
92. Manchester 67,550
93. Marion 89,694
94. Maysville 312,340
95. McHenry 9,975
96. Mentor 3,320
97. Middlesboro 330,872
98. Midway 35,331
99. Millersburg 25,786
100. Milton 5,748
101. Morehead 132,582
102. Morganfield 91,961
103. Mortons Gap 15,494
104. Mt. Olivet 6,800
105. Mt. Sterling 222,872
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

106. Mt. Vernon $ 96,110
107. Munfordville 57,563
108. Nebo 5,601
100. New Castle 24,739
110. New Haven 27,273
111. Nicholasville 135,509
112. N. Middletown 13,894
113. Nortonville 26,685
114. Owenton 45,315
115. Owingsville 39,575
116. Paris 119,267
117. Perryville 13,985
118. Pineville 53,007
119. Pleasureville 20,446
120. Powderly 25,272
121. Prestonville 5,620
122. Radcliff 313,185
123. Ravenna 13,057
124. Richmond 722,874
125. Rockport 6,274
126. Russell Springs 168,244
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Kentucky Utilities Company
Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities

For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

127. Sacramento 9,502
128. Sadieville 7,476
129. Salem 26,003
130. Salt Lick 8,922
131. Sanders 4,856
132. Science Hill 15,590
133. Sebree 31,417
134. Sharpsburg 5,438
135. Shelbyville 252,267
136. Simpsonville 69,488
137. Slaughters 4,448
138. Somerset 448,461
139. Sonora 18,953
140. Sparta 4,270
141. Springfield 175,408
142. St. Charles 5,290
143. Stamping Ground 18,740
144, Stanford 73,591
145, Sturgis 44,153
146. Taylorsville 22,237
147. Uniontown 24,621
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Kentucky Utilities Company

Case No. 2014-00371

Schedule of Franchise Fees Paid to Cities, Towns, or Municipalities
For the Year Ended December 31, 2014

Line Franchise Location Franchise Fee
No. (City, Town, or Municipality) Payment

148. Upton $ 29,160
149. Versailles 229,044
150. Vine Grove 84,348
151. Wallins 2,700
152. Warsaw 49,494
153. Waverly 6,326
154. Wheatcroft 3,862
155. White Plains 20,647
156. Wickliffe 26,942
157. Williamsburg 152,684
158. Wilmore 102,450
159. Winchester 505,093
160. Worthville 4,419
161. Rounding Adjustment (6)
162. Total $ 26,545,463




KENTUCKY UTILITIES COMPANY
CASE NO. 2014-00371

Response to Commission Staff’s Second Request for Information
Dated January 8, 2015

Question No. 84
Responding Witness: Edwin R. “Ed” Staton

Q-84. The Franchise Agreement between KU and the Lexington-Fayette Urban County
Government, dated April 11, 2013, references in paragraph 2 the bid of KU and
indicates that such bid is attached to the Franchise Agreement as "Exhibit B."
Provide a copy of KU's bid as referenced in that Franchise Agreement. Also
provide a copy of the ordinance increasing the franchise fee from 3 percent to 4
percent.

A-84. See attached.
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PPL companies

April 8,2013

Division of Central Purchasing
Lexington-Fayette Urban County Government
200 East Main Street, Room 338

Lexington, KY 40507-1310

Dear Lexington-Fayette Urban County Government:

On behalf of Kentucky Utilities Company (KU), please consider this letter as KU’s bid for an
electric franchise with the Lexington-Fayette Urban County Government. This bid is in
response to the Urban County Government’s request as contained in the Legal Notice section of
the March 26, 2013 issue of the Lexington Herald Leader. Tt is our understanding that said
franchise will be for a five-year term and may be renewed for up to two (2) additional terms not
to exceed five (5) years upon the request of the Company and the approval of the request the
Urban County Council as authorized by Ordinance No. 35-2013, passed by the Lexington-
Fayette Urban County Council on March 21, 2013.

KU agrees to the terms and conditions of the franchise created by Ordinance No. 35-2013, and
encloses herewith a check in the amount of $500.00, to be applied toward advertising and other
administrative expenses incurred by the Lexington-Fayette Urban County Government, pursuant
to the terms of Section 17 of said franchise.

Please be advised that KU has also filed for a Certificate of Public Convenience and Necessity
from the Kentucky Public Service Commission in connection with the submission of this bid.

We appreciate the opportunity to present this bid, and welcome any questions regarding the
same,

Respectiylly,
p ./,fl y

e
o
-

- N

o

John P, Malloy
Vice President Customer Services

Enclosures

c¢: The Honorable Jim Gray




Attachment 2 to Response to PSC-2 Question

No. 84

Page 1 of 2

ORDINANCE NO. 102 -2013

AN ORDINANCE AMENDING ORDINANCE NO. 35-2013 AND THE FRANCHISE
AGREEMENTS WITH KENTUCKY UTILITIES COMPANY, INC.; BLUE GRASS
ENERGY COOPERATIVE CORPORATION; AND CLARK ENERGY COOPERATIVE,
INC., TO INCREASE THE FRANCHISE FEES FOR EACH UTILITY FROM THREE
PERCENT (3%) TO FOUR PERCENT (4%) OF GROSS REVENUES EFFECTIVE
OCTOBER 1, 2013.

WHEREAS, the current franchise fees for the respective electric franchises with
Kentucky Utilites Company, Inc. (Resolution No. 153-2013); Blue Grass Energy
Cooperative Corporation (Resolution No. 154-2013); and Clark Energy Cooperative, Inc.
(Resolution No. 152-2013), have been established at three percent (3%) of each
franchisees’ gross revenues as defined in their respective franchise agreements and
ordinances; and

WHEREAS, pursuant to the terms and provisions of Lexington-Fayette Urban
County Government Ordinance No. 35-2013, and the respective franchise agreements the
Lexington-Fayette Urban County Government, through the Urban County Council, has the
right to impose upon each franchisee a franchise fee in an amount not to exceed five
percent (5%) of its gross revenues.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT:

Section 1 - That the above recitals are incorporated herein as if fully stated.

Section 2 - That pursuant to the provisions of Ordinance No. 35-2013, and the
respective franchise agreements with Kentucky Utilities Company, Inc.; Blue Grass
Energy Cooperative Corporation; and Clark Energy Cooperative, Inc., the ordinance
and franchise agreements be and hereby are amended, and the franchise fee for each
utility is increased from three percent (3%) to four percent (4%) of its gross revenues as
defined in that utility’s ordinance and franchise agreement effective October 1, 2013.

Section 3 — That the remainder of Ordinance No. 35-2013 and the respective
franchise agreements shall be unchanged and the franchise fees established by this
Ordinance shall remain in effect until such time as this Ordinance is further amended by

the Urban County Council.

Staton
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Section 4 — That the Mayor is hereby authorized to execute any necessary
amendments to the franchise agreements or any other related documents in order to
implement the increase to the franchise fees.

Section 5 - That this Ordinance shalil become effective on the date of its passage.

PASSED URBAN COUNTY COUNCIL: August 29, 2013

D e
QO U

MAYOR

ATTEST:

e Ol M5

CLERK OF URBAN COUNTY COUNCIL

PUBLISHED: September 5, 2013-l1t
___-13_DJB_ejo_X:\Cases\CO\11-CCO085\LEG\00403329
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