
TELEPHONE: (502) 227-7270 

Jeff Derouen 
Executive Director 
Public Service Commission 
2 1 1 Sower Blvd. 
Frankfort, ICY 40601 

JOHN N. HUGHES 
AmORNEYATD1 Mf 

PROFESSIdNAL SERVICE CORPORATION 
124 WEST TODD STREET 

F M N K F O R T ,  KENTUCKY 40601 

1 ELPPAX (502) 875-7059 

January 25,2010 

JAN 2 5 2010 

Re: Atmos Energy Corporation 
Case No. 2009-00354 

Dear Mr. Derouen: 

Atmos Energy Corporation submits for filing the responses to the Commission's 
second data request and the Attorney General's first data request. A Petition for 
confidentiality for two responses is also being filed. A copy of this filing has been 
delivered to the Attorney General. 

If you have any questions about this matter, please contact me. 

(224  West Todd St. ' 
Frankfort, KY 40601 
Attorneys for Atmos Energy Corporation 

Attachments 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-001 

Page I of 1 

REQUEST: 

[Revenue Requirement] - The AG has calculated that the income taxes associated with 
the proposed rate increase of $9,486,033 shown on Schedule C-I amount to 
$3,665,941 which would make the operating income increase associated with the 
proposed rate increase $5,758,072, similar to what is shown on Schedule A, line 6. 
Please reconcile this to the income tax amount of $3,671,617 and operating income 
amount of $5,752,397 shown on lines 8 and I O  of Schedule C-I. 

RESPONSE: 

Please see Attachment I, which provides Schedule C-I as filed and revised. The 
formula on row 8 column H for State and Federal Income taxes needs to include row 6 
on column H Taxes Other than income. When this amount is subtracted, income taxes 
and operating income match Schedule A, line 6. There is no change to revenue 
requirement. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Filed and Revised Schedule C-I, 2 
Pages. 

Respondent: Chris Felan 
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Case No. 2009-00354 
Atmos Energy Corporation, KentuckyIMid-States Division 

AG DR Set No. 1 
Question No. 1-002 

Page I of 1 

REQUEST: 

[Revenue Requirement] - With regard to PSC assessment fees, please provide the 
following information: 

a. What is the current actual effective PSC assessment rate; when in 2010 is this 
rate scheduled to change; and what is the expected PSC assessment rate when 
it will be changed in 2010? 

b. Provide a workpaper showing the calculations and calculation components (e.g., 
assessment rate, revenues subject to PSC assessment, etc.) underlying the 
proposed forecasted period PSC assessment expenses of $340,986 shown on 
Schedule C-2.3 F, line 6. 

RESPONSE: 

a) The current effective PSC assessment rate is 0.1538 percent. The rate is 
scheduled to change July 1, 2010. The rate used for the projected 2010 change 
in this case is 0.16225 percent. This rate was calculated by averaging the last 
four historical rates. Please see Attachment 1 for historical information. 

b) Please see Attachment 1 for the calculation of the new monthly amount of 
$27,450 to begin July 1, 2010. The $340,986 shown on Schedule C-2.3F is 
calculated using 3 months of our current monthly assessment of $31,312 and 9 
months of $27,450. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, PSC Assessment Rate, 1 Page. 

Respondent: Greg Waller 





Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-003 

Page I of I 

REQUEST: 

[Revenue Requirement] - With regard to Forfeited Discount (FD) revenues, please 
provide the following information: 

a. 

b. 

C. 

Actual FD revenues and residential, commercial and public authority revenues 
for FY 2009, FY 2008, FY 2007, FY 2006, FY 2005 and FY 2004, as well as the 
ratios of FD revenues to the total of residential, commercial and public authority 
revenues. If the ratio for FY 2005 is abnormally low as compared to the ratios for 
the other requested years, please provide an explanation for this abnormal ratio. 

Actual FD revenues and residential, commercial and public authority revenues 
for calendar years 2008, 2007, 2006, 2005, 2004 and the 12-month period 
ended 9/30/09, as well as the ratios of FD revenues to the total of residential, 
commercial and public authority revenues. If the ratio for calendar 2005 is 
abnormally low as compared to the ratios for the other requested years, please 
provide an explanation for this abnormal ratio. 

Basis for the Company’s assumption that the FD revenues for the Forecasted 
Period in this case should be based on the application of a ratio of 0.87% to the 
Forecasted Period residential, commercial and public authority revenues (see 
Smith testimony page 12, lines 21’ - 23). in addition, provide a worksheet 
showing the calculations in support of the ratio of 0.87%. 

RESPONSE: 

a> Please see Attachment I for the requested information. With respect to the 
lower ratios reflected in FY 2005 and calendar year 2005, there were four 
months in FY 2005 (February through May) when an erroneous programming 
change altered the rules of applying late payment fees in Kentucky. The change 
dramatically lowered the billings of late payment fees during that period. 

b) Please see the response to subpart (a). 

c) Please see the Company’s response to Staff DR Set No. 2, Question No. 2-03. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Forfeited Discounts, 1 Page. 

Respondent: Gary Smith 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-004 

Page I of I 

REQUEST: 

[Revenue Requirement] - The Company has proposed Miscellaneous Service revenues 
of $783,688 for the Forecasted Period. Please provide the equivalent actual 
Miscellaneous Service Revenues booked by the Company in each of its fiscal years 
2005 through 2009 and for each of calendar years 2004 through 2008 and the 12- 
month period ended 9/30/09. 

RESPONSE: 

Please see Attachment I. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Miscellaneous Service Revenues, I 
Page. 

Respondent: Gary Smith 



CASE NO. 2009-00354 
AlTACHMENT 1 

TO AG DR SET NO, 1 
QUESTION NO. 1-04 

Atrnos Energy Corporation, Kentucky 
Case No. 2009-00354 

AG I st Data Request Dated January 4,201 0 
DR Item 4 

Witness: Gary Smith 

Line 
No. - Year Miscellaneous Revenues 

(a) (b) 

1 2009 855, I 28 
2 2008 907,103 
3 2007 884,622 
4 2006 885,589 
5 2005 929,154 
6 2004 1,094,155 

I Fiscal Year 

Line 
No. Year Miscellaneous Revenues 

(a) (b) 

I 2009 

3 2007 
4 2006 
5 2005 

2 2008 
859,222 

856,015 

948,227 

913,127 

885,690 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-005 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to uncollectible expenses, please provide the 
following information: 

a. Actual account 904 uncollectible expenses and residential, commercial and 
public authority revenues for FY 2009, FY 2008, FY 2007, FY 2006, FY 2005 
and FY 2004, as well as the ratios of uncollectible expenses to the total of 
residential, commercial and public authority revenues. Please show calculation 
of ratios. 

b. Account 904 uncollectible expenses and residential, commercial and public 
authority revenues for the Base Period and Forecasted Period, as well as the 
ratios of uncollectible expenses to the total of residential, commercial and public 
authority revenues. Please show calculations of ratios. 

Basis for the assumed 50% uncollectible ratio. C. 

RESPONSE: 

a) Please see Attachment I. 

b) Please see Attachment 2. 

c) The Company’s bad debt budget ,,as rangec from 0.45% to 0.50% G, residential 
commercial and public authority revenues for the past several years. The 
forecasted period amount of 0.50% recognizes the fact that the Company’s 
actual results from recent years have been at or above this amount as illustrated 
in subparts (a) and (b). 

ATTACH M E NTS : 

ATTACHMENT 1 - Atmos Energy Corporation, Account 904 Uncollectible Expenses FY 
2004 Through FY 2009, 1 Page. 

ATTACHMENT 2 - Atmos Energy Corporation, Account 904 Uncollectible Expenses 
Base Period and Forecasted Period, I Page. 

Respondent: Gary Smith 



CASE NO. 200960351 
ATTACHMENT I 

TO AG DR SET NO. I 
QUESTION NO. 1-05 

Atmos Energy Corporation, Kentucky Division 
Account 904 Uncollectible Expense 
FY 2004,2005,2006,2007, 2008 and 2009 

Total Year Total Year Total Year TotaI Year Total Year Total Year 
Flscaf 2004 Fiscal 2005 Fiscal 2006 Flscal2007 Fiscal 2008 Fiscal 2009 

Residential Revenue Class $ 111,292,120 $ 115,449,980 $ 138,693,744 $ 117,202,620 $ 128,720,329 $ 130,355,370 
Commercial Revenue Class $ 47,446,376 $ 49,916,435 $ 61,713,498 $ 52,159,817 $ 57,898,758 $ 55,811,081 
Public Authority Revenue Class $ 12,718,944 $ 12,916,333 $ 18,227,851 $ 12,839,428 $ 13,375,983 $ 13,372,427 
Unbiiled Revenue Class $ (1,367,914) $ 5,091,616 $ (4,864,925) $ (19,fZS) $ (3,795) $ (441,118) 
Provision for Bad Debt $ 757,085 $ 1,397,380 $ 1,011,761 $ 1,136,730 $ 1,426,505 $ 1,842,480 

% of Bad Debt of Revenues 0.45% 0.76% 0.48% 0.62% 0.71% 0.93% 



CASE NO. 2009-00354 
ATTACHMENT 2 

TO AG DR SET NO. 1 
QUESTION NO. 1-05 

Atmos Energy Corporation, Kentucky Division 
Account 904 Uncollectible Expense 
Base Period and Forecasted Period 

Proposed Forecasted 
Base Period Test Period 

Residential Revenue Class $ 116,635,730 $116,589,846 
Commercial Revenue Class $ 49,079,308 $ 52,141,186 
Public Authority Revenue Class $ 11,668,804 $ 12,145,471 
Provision for Bad Debt $ 581,895 $ 909,895 

% of Bad Debt of Revenues 0.33% 0.50% 

Page 1 of 1 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. j-006 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to the testimony of Mr. Waller, page 12, line 24 
through page 13, line 3, please provide the following information: 

a. For ratemaking purposes, the Company has assumed that its uncollectible 
expenses should be 5 0 %  of the residential, commercial and public authority 
revenues. However, through its proposed Gross Revenue Conversion Factor, 
the Company has assumed uncollectible expenses equal to -50% of the total 
requested rate increase of $9.5 million. Please explain this inconsistency. 

b. Please provide the Forecasted Period residential, commercial and public 
authority gross margins and the calculations showing the associated 
uncollectible expenses of $21 8,323. 

RESPONSE: 

a) Please see Attachment 1 for the revised schedule H.I. 93.73% of the 
Company's revenue increase in Kentucky are Residential, Commercial and 
Public Authority. Therefore, adjusting the uncollectible expense ratio to account 
for the exclusion of Industrial and Transportation lowers the uncollectible 
expense ratio to 0.4686%. The resulting changes lowers the revenue deficiency 
$2,994.00. 

b) Please see Attachment I to the Company's response to AG DR Set No. I, 
Question No. 1-96. The calculation is located on the 'Summary Revenue' tab, 
beginning on cell reference 141, 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Revised Schedule H.1, 1 Page. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-06 

Amos Energy Corporation, KentuckyIMid-States Division 
Kentucky Jurisdiction Case No. 2009-00354 

Computation of Gross Revenue Conversion Factor 
Base Period: Twelve Months Ended December 31,2009 

Forecasted Test Period: Twelve Months Ended March 31,201 1 

Data: X Base Period X Forecasted Period 
Type of Filing: X Original Updated Revised Schedule H-1 
Workpaper Reference No(s). Witness: C. Felan 

Base Year Test Year 
Percentage of Percentage of 

Line Incremental Incremental 
No. Description Gross Revenue Gross Revenue 

1 Operating Revenue 100.000000% 100.000000% 

2 Less: Uncollectible Accounts Expense 0.500000% 0.468642% 

3 Less: PSC Fees o. I 53800% 0.153000% 

4 Net Revenues 99.346200% 99.377550% 

5 SIT Rate 6.00% __ 5.960772% 5.962654% 

6 Income before Federal Income Tax 93.385428% 93.414904% 

7 Federal Income Tax @ 35% 32.684900% 32.695200% 

8 Operating Income Percentage 60.70052a% 60.719704% 

9 Gross Revenue Conversion Factor 
I O  (100 % divided by Income after Income Tax) I .647432 1.64691 2 

Revenue Increase Ratio 
Residential 7,681,474 a i  .06% 

Commercial 
Industrial 

Public Authority & Other 
Other 

Total Res. Corn. & Ind 
Uncollectible Expense Ratio 

Adjusted Uncollectible Expense Ratio 

1,093,125 11 54% 
19,407 0.20% 

107,460 1.13% 
574.91 8 6.07% 

9,476,384 100.00% 

8,082,059 93.73% 
0.500% 

0.4686% 

Schedule H.l 
Page 1 of I 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-007 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - On Schedule J-I, the Company shows the calculations 
underlying its proposed overall rate of return of 9.00%. In this regard, please provide 
the following information: 

a. Confirm that when the overall rate of return is calculated to the third decimal, it 
indicates an overall rate of return of 8.993% rather than 9.000%. 

b. Confirm that the reflection of an overall rate of return of 8.993% reduces the 
requested rate increase amount by approximately $21,300. 

RESPONSE: 

a) When the overall rate of return is calculated to the third decimal (Le. rounded to 
5 number digits), the overall rate of return is 8.994. 

b) With an overall rate of return of 8.994 the revenue deficiency decreases 
$1 8,256. 

Respondent: Chris Felan 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-008 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - On page 5 of her testimony, Ms. Shemood testifies that the 
Company's proposed cost of long-term debt of 6.87% represents the projected cost of 
long-term debt at the end of Forecasted Period, March 31 201 I. Please provide the 
equivalent cost of long-term debt projected on average during the Forecasted Period 
rather than as projected as of March, 31, 201 1 the end of the Forecast Period. 

RESPONSE: 

As noted in the Company's response to Staff DR Set No. 2, Question No. 2-30, as 
reflected on Exhibit LMS-1, the long-term debt cost is based on a thirteen month 
average. 

Respondent: Robert J. Smith 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-009 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please provide detailed explanations for the $2,391,946 and 
$9,037,375 rate base adjustments shown on FR 10(8)(9. 

RESPONSE: 

Please see the Company’s response to Staff DR Set No. I, Question No. 1-1 5, for an 
explanation of the rate base adjustments. 

Respondent: Chris Felan 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckyMd-States Division 

AG DR Set No. 1 
Question No. 1-010 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - Company filing schedule B-I, Sheet 2 of 2 in the prior Case 
No. 2006-00464 shows that the Company had projected an average plant in service 
balance of $322,898,092 and an average depreciation reserve balance of 
$150,302,465 for the Forecasted Period ended June 30, 2008 used for ratemaking 
purposes in that case. Please provide the equivalent actual average plant in service 
and depreciation reserve balances for the 12-month period ended 6/30/08 and explain 
any major variances. 

RESPONSE: 

Please see Attachment 1, which shows the actual average gross plant in service of 
$31 7,287,949 and the actual average depreciation reserve balance of $143,891,512. 
The balances by division varied compared to the Company filing in Case No. 2006- 
00464 but the resulting net balance was only $800,810 or 0.5% greater than projected 
in the filing. Both the gross plant balance and depreciation reserve balances were 
lower than projected due to the lower plant additions and capital spending as detailed in 
the testimony of Mr. Earnest Napier and lower amount of retirements than previously 
experienced. Another factor that influenced these balances was the reduced allocation 
factors from divisions 02, 12, and 91 which was primarily driven by the reduced O&M 
expense in the calculation of the general office allocation factor. 

ATTACHMEK 

ATTACHMENT I - Atmos Energy Corporation, Plant in Service and Depreciation 
Reserve, 1 Page. 

Respondent: Chris Felan 





Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-01 1 

Page I of I 

REQUEST: 

[Revenue Requirement] - With regard to CWIP, please provide the following 
information: 

a. For each month from the beginning of the Base Period through the end of the 
Forecasted Period, provide the CWIP balances as included in the filing 
schedules, in total and broken out between AFUDC-bearing CWlP and non- 
AFUDC-bearing CWIP. 

b. For each month in 2009 through October, provide the actual CWlP balances, in 
total and broken out between AFUDC-bearing CWIP and non-AFUDC-bearing 
CWIP. 

RESPONSE: 

a) Please see Attachment I. 

b) Please see Attachment 2. 

ATTAC H M E NTS : 

ATTACHMENT 1 - Atmos Energy Corporation, CWlP for December 2008 Through 
March 201 1 , 2 Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, CWlP for Twelve-Months Ended 
December 2009,l Page. 

Respondent: Chris Felan 
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CASE NO. 2009-00354 
A7TACHMENT 2 

TO AG DR SET NO. I 
QUESTION NO. 1-1 1 

I I 

Month I Buslness Segment I AFUDC Other Expenditures Total 
200901 I002 - Dallas Atmos Rate Division I 13,093,141.55 13,093,141.55 I 

Atmos Energy Cow. 
CWlP (Rate Divisions 002, 012, 009, and O B I )  
I 2  Months Ending 12/31/2009 

5,731,982.26 1 1009 - WKG Division I 90,395.37 5,641,586.89 

009 - WKG Division 60,265.46 2,632,127.49 2,692,392.95 
012 - Call Center Division 273,156.1 5 
091 - Brentwood Division 503,557.52 503,557.52 

!00904 Sum 60,265.46 18,308,666.1 8 18,368,931.64 
200905 002 - Dallas Atmos Rate Division 13,573,565.67 13,573,565.67 

009 - WKG Division 72,464.01 3,143,077.92 3,215,541 "93 
012 - Call Center Division 657,213.86 657,213.86 
091 - Brentwood Division 622,486.52 622,486.52 

200906 002 - Dallasknos Rate Division 12,985,129.33 12,985,129.33 
009 - WKG Division 88,171,Ol 3,586,812.08 3,674,983.09 
012 - Call Center Division 1,479,293.46 1,479,293.46 
091 - Brentwood Division 68,435.34 - 68,435.34 

!00906 Sum 88,171.01 18,119,670.21 18,207,841.22 
15,099,624.08 15,099,624.08 

009 - WKG Division 105,583.95 4,155,702.71 4,261,286.66 
012 - Call Center Division 2,156,986.89 2,156,986.89 

358,664.99 358,664.99 
200907 Sum 105,583.95 21,770,978.67 21,876,562.62 

200908 002 - Dallas Atmos Rate Division 15,945,591.32 15,945,591 "32 
009 - WKG Division 123,322.85 4,257,395.07 4,380,717.92 
012 - Call Center Division 2,856,532.19 2,856,532.19 
091 - Brentwood Division 501,324.55 501,324.55 

200909 002 - Dallas Atmos Rate Division 13,933,032.66 13,933,032.66 
009 - WKG Division 70,804.80 3,754,790.50 3,825,595.30 
012 - Call Center Division 2,706,929.1 9 2,706,929.1 9 

273'1 56. I 5 

!00905 Sum 72,464.01 17,996,343.97 18,068,807.98. 

200908 Sum 123,322.85 23,560,843.13 ~ 23,684,165.98 

009 - WKG Division 79,469.04 3,a28,707.86 3,908,176.90 
012 - Call Center Division 2,407,841.98 2,407,841.98 
091 - Brentwood Division 81 1,079.25 81 1,079.25 

200910 Sum 79,469.04 - 19,407,441 '71 19,486,910.75 
20091 1 002 - Dallas Atmos Rate Division 12,819,919.82 12,819,919.82 

009 - WKG Division 97,051.54 3,907,581.64 4,004,633.1 8 
012 - Call Center Dvision 1,210,345.77 I ,210,345.T 

647,389.76 091 - Brentwood Division 647,389.76 
200911 Sum 97,051.54 18,585,236.99 18,682,288.53 

4,891,022.63 4,891,022.63 
009 - WKG Division 121 $560.34 4,080,278.09 4,201,838.43 
01 2 - Cali Center Division 464,597.03 464,597.03 

1091 - Brentwood Division 

200902h302 - Dallas Atmos Rate Division 
!00901 Sum 

644,585.34 644,585.34 
90,395.37 19,379,313.78 19,469,709.1 5 

13,569.329.48 13,569.329.48 - - - -  

009 - WKG Division 47,561.22 3;421 i544.14 3146911 05.36 
091 - Brentwood Division 61 5,862.1 0 61 5,862.10 

100902 Sum 
200903 002 - Dallas Atmos Rate Division 

009 - WKG Division 
012 - Call Center Division 

47,561.22 17,606,735.72 17,654,296.94 
13,967,676.62 13,967,676.62 

48,723.45 2,308,858.36 2,357,581.81 
92.330.76 92,330.76 

I 179,049.09 1091 - Brentwood Division 179,049.09 
200912Sum ___ I 121,560.34 9,614,946.84 9,736,507.18 

1091 - Brentwood Division 

2009041002: Dallas Atmos Rate Division 
!00903 Sum 

1 of1 

47i443.07 47i443.07 
48,723.45- 16,416,308.81 16,465,032.26 

14,899,825.02 14,899,825.02 

1091 - Brentwood Division 

2009101002 - Dallas Atmos Rate Division 
ZOO909 Sum 

1 18[180.48 118,180.48 
70,804.80 20,512,932.83 20,583,737.63 

12,359,812.62 12,359,812.62 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-012 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - On page 6, line 1 of his testimony, Mr. Felan states that the 
projected amount of gas in storage is discussed in Mr. Smith’s testimony. Please 
indicate where exactly (page and line numbers) in his testimony, Mr. Smith discussed 
the projected gas in storage amounts and the methodology used to derive the 13-month 
average gas in storage balance claimed for ratemaking purposes in this case. If this 
discussion is not currently included in Mr. Smith’s testimony, please provide a detailed 
description of the assumptions and calculation methodology used to determine the 
claimed 13-month average gas in storage balance. 

RESPONSE: 

Mr. Felan’s testimony statement refers to Smith testimony beginning on Page 12, line 
25, through Page 13, line 2. 

Attached is Attachment 1, created for a reference to the methodology of determining 
storage balances for the budgeted periods in the base period and for the forecasted 
period in response to this question. The storage costs are computed in conjunction 
with total gas supply cost projections, which are included in the “KY Revenue & Billing 
Unit Forecast (Rate Design) (Workpapers lncl Exhibits) final.xls” Excel file, on the tab 
labeled “Gas Cost Worksheet”, which is provided in the Company’s response to AG DR 
Set No. I, Question No. 1-96. 

Reflected on lines 1-10 of Attachment 1 is the assumed storage injections and 
withdrawals for each month. Actual NYMEX closing prices were utilized on line 12 
through October 2009; NYMEX futures for months thereafter were based on the closing 
prices on September 27, 2009. Using NYMEX prices, pipeline losses and variable 
transportation fees, the cost of stored inventory was calculated on lines 23-24 for Texas 
Gas NNS and 19-20 for all other storage. Withdrawals from Company-owned and 
Tennessee Gas storage are computed at the inventory price at the end of prior season 
injections (October), reflected on line 21. For Texas Gas NNS, the liability for borrowed 
gas (see response to KPSC DR 2-42) is priced at the summer injection average on line 
25. The total gas storage balance is computed on line 27, netting the cost of in-ground 
storage with the liability for borrowed storage under Texas Gas NNS. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Storage Worksheet, 1 Page. 

Respondent: Gary Smith 



m
 

5 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-013 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - What portion of the 13-month average Forecasted Period 
Prepayment balance of $743,825 represents the prepayment balance for PSC 
assessments? 

RESPONSE: 

The 13-month average for PSC assessments is $144,137. Please see the attachment 
to the Company's response to AG DR Set No. 1, Question No. 1-14. 

Respondent: Chris Felan 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckyIMid-States Division 

AG DR Set No. 1 
Question No. 1-014 

Page I of 1 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-1-20 in 
Case No. 2006-00464, please provide a detailed prepayment component breakout of 
the projected 13-month average Forecasted Period prepayment balance of $743,825. 

RESPONSE: 

Please see Attachment I for prepayment detail. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Prepayments, 3 Pages. 

Respondent: Chris Felan 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-015 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to Materials and Supplies, please provide the 
following information: 

a. Monthly Ky. Jurisdiction-allocated balances making up the 1 3-month average 
Base Period M&S balance of $903,779 and the 13-month average Forecasted 
Period M&S balance of $908,012, as well as the monthly projected M&S 
balances for January and February 201 0. 

b. Actual monthly Ky. Jurisdiction-allocated M&S balances from December 2007 
through October 31, 2009. 

RESPONSE: 

a) Please see Attachment 1. 

b) Please see Attachment 2. 

ATTACHMENTS: 

ATTACHMENT I - Atmos Energy Corporation, Working Capital Components, 4 Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, Working Capital Components, 2 Pages. 

Respondent: Chris Felan 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-016 

Page I of I 

REQUEST: 

[Revenue Requirement] - With regard to Prepayments, please provide the following 
information: 

a. Monthly Ky. Jurisdiction-allocated balances making up the 13-month average 
Base Period M&S balance of $772,263 and the 13-month average Forecasted 
Period M&S balance of $743,825, as well as the monthly projected Prepayment 
balances for January and February 2010. 

b. Actual monthly Ky. Jurisdiction-allocated Prepayment balances from December 
2007 through October 31,2009. 

RESPONSE: 

a) Please see Attachment 1 to the Company's response to AG DR Set No. 1, 
Question No. 1-1 5. 

b) Please see Attachment 2 to the Company's response to AG DR Set No. I, 
Question No. 1-15. 

Respondent: Chris Felan 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-017 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to Gas Stored Underground, please provide the 
following information: 

a. Monthly Ky. Jurisdiction-allocated balances making up the 13-month average 
Base Period gas storage balance of $20,926,673 and the 13-month average 
Forecasted Period gas storage balance of $1 1,235,428, as well as the monthly 
projected gas storage balances for January and February 201 0. 

b. Actual monthly Ky. Jurisdiction-allocated gas storage balances from December 
2007 through October 31, 2009. 

RESPONSE: 

a) Please see Attachment 1 to the Company's response to AG DR Set No. I ,  
Question No. 1-1 5. 

b) Please see Attachment 2 to the Company's response to AG DR Set No. I, 
Question No. 1-1 5. 

Respondent: Chris Felan 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-018 

Page 1 of 2 

REQUEST: 

[Revenue Requirement] - With regard to Customer Advances, please provide the 
following information: 

a. Monthly Ky. Jurisdiction-allocated balances making up the 13-month average 
Customer Advances balance of ($2,685,695) and the 13-month average 
Forecasted Period Customer Advances balance of ($1,864,402), as well as the 
monthly projected Customer Advances balances for January and February 201 0. 
Provide these monthly balances in total and as broken out between Divisions 09, 
02,12 and 91. 

b. Actual monthly Ky. Jurisdiction-allocated Customer Advances balances from 
January 2005 through October 2009. 

c. Reasons for the projected decrease in the Customer Advances balances from 
the Base Period to the Forecasted Period. 

d. Explain why the Customer Advances for Division 91 are a positive balance (rate 
base increase) rather than a negative balance (rate base decrease). 

e. In its response to AG-2-10 in Case'No. 2006-00464, the Company stated that 
the positive Customer Advances balance reflected for Division 91 in that case 
was in error and should be excluded from rate base in Kentucky. Would the 
same be the case with the proposed positive Customer Advances balance of 
$12,129 for Division 91 in the current case? If not, explain why not. 

RESPONSE: 

a) Please see Attachment 1. 

b) Please see Attachment 2. 

c) The forecasted amounts for Div 009 - Kentucky Account 252 - Customer 
Advances are derived using a six month average of historical data; however, 
there is an error in calculating the 13 month average. Please see Attachment I , 
for the corrected 13 month average calculation. 

d) The conversion amount at acquisition was coded incorrectly. 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-018 

Page 2 of 2 

e) Yes, the Company will remove from Rate Base the Customer Advances balance 
reflected in Division 091. 

ATTACHMENTS: 

ATTACHMENT I - Atmos Energy Corporation, Deferred Credits and ADIT, 2 Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, Customer Advances for Construction, 1 
Page. 

Respondent: Chris Felan 









Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-019 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - In the same format and detail as per filing schedule B-5B 
andB-5FI please provide the following information: 

a. Monthly Ky. Jurisdiction-allocated balances making up the 13-month average 
Base Period deferred tax balance of ($33,678,120) and the 13-month average 
Forecasted Period deferred tax balance of ($33,300,508), as well as the monthly 
projected deferred tax balances for January and February 201 0. 

b. Actual monthly Ky. Jurisdiction-allocated deferred tax balances from December 
2008 through October 31 I 2009. 

RESPONSE: 

a) Please see Attachment 1. 

b) Please see Attachment 2. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Deferred Credits and ADIT, 2 Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, ADIT, 9 Pages. 

Respondent: Chris Felan 
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Atmos E n e w  corpomtlon 
M E  200940354 
AITACHMVrr 1 
TO AG DRSET NO. 1 
QUESTIOH HD. 1-19b 
Flrcal Year Endod lOf3ll2OW 
cui0 . IOOZDIV 6 aizoivi Actual Actual Actual Actual LrnA Actual 

- __ _- .- 
~ ~ - . _ _ _ _ _ _ _ ~ _ _ I _ _ ~ ~ _ _ _ _ _ _ _ p ~ ~ . _ _ - _  

- I--- ~ ~~ -. - _ _  -_ - 
-. 

Pago I of 9 

-. . - _- 
A c b l  m a l  Actual ktual  Actual 

ACC Wreclom Dclumd BDnm KWI l9LU 2 i 5 , w  215.867 __ 215,a67 
A K  OlrccUlnOcrerrcd tamp ICED( 19W 1,241,750 1,24i,750 1,241,750 
ACC MlwelbtuoutAcuued I C ~  ita0 33.572 333,572 333,m 
ACC 5eV lrrmnw. Mlurtmcnt l c ~ l l d  l a 0  1,416,432 1,416,432 - 1,416,432 
A K  Vacatlankmual ACCII 1)m 23,937 23,937 23,937 

____ 

A K  WorwrComplmunnceRcvr~c A E E ~  I(OJ 55,144 55,244 55,244 
ACC Acurb - Subtotal 3,286,803 3,286,803 3,286,803 

801 hbbf T M t .  TNC Up HWOI I900 4,395 4,395 4,395 

801 SEaPMItIshnmt Wp01 2- (1,313,460) (1,313,460) (1,313,460) 

0 

--.--.-- 

-- 1 __ ~ 4 ~ 3 m -  2 4 , x i , b n  twa tm w,3i i ,6n 

E M  RntMed Slack Grant Plan wos IWO 9,012,45LI I 9,012,450 9,011,450 
B E  " E l n u t  IBIpol 1704 

~ 

0 -  0 _- 

7 1 0 . 1 8 7  2 i 0 , m  zio,im - zio.iw __ 210,iw zio.i87 247,mC - 7 i S i i  
1,209,073 1,209,013 1,209,023 1,209.073 1,209,073 1,209,073 3U,W 322,547 

324,794 324,794 324,794 324.794 324,794 324,794 327,170 327,170 
1,379,158 1,379,158 1,379,158 1,379,158 1,379,158 1,379,158 1,379,158 1,379,158 

23,307 23,307 2 3 . ~ 0  23,307 23,307 23,307 19,089 19,089 

- ~ p _ _ _ _ _ I _ _ _ _ _ ~ ~ ~  

53,790 0,790 53,790 53,790 53,790 53,Fm 64.970 64,978 
3,200,308 3;r00,308 I.X0,308 3,200,308 3,2110,308 3,200,308 2,360,762 1,360,762 

4.279 4,219 4 * m  4,279 4,279 4,279 __ 4,279 4,279 

(267,520) l267,520) (267.520) 38.477 38,477 38,477 0 0 
_ _  q 6 n . 8 9 5  u,671,895 23,671,895 23,671,895 23,671,895 23,671,895 22,4%ii4 n,m4,ii.i 

~1,in,280 s,ns,2so a,ns,mo 8,775,280 s,n5,mo 8,n5,280 - 8,767,081 8,767,081 
0 .__A - 0 0 0 0 1,999,696 1,999,696 

I_ 

0M fmbblTnnt .- 1opoI -I- (17,507) (17,507) 117.0461 
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BEN PcmionExpciue tW1 1 S l O  (27,491,410) (27,491,420) il7,491,420) (26,767,962)l R6,767,962) 

BEN FW 106 MJudmmt rraoi WID 70,892 70,092 __ 70,892 2,495,046 2,491,046 
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MI m o  ( u , 9 m , m )  [u,sar,609) (u19rn,6o9) (4i,i03,7u) (43,803,725) FY.4 Flmf Asset Cost Mfustmmt 
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0 0 0 
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Imor,-mb --" I 
I I 

_- 
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I______ .____ ~ 

IMO 48,354,3u 48,354,344 48,354,344 47,081,862 .i7,08i,862 47,oai,86z +I.UB~,BQ 47,081,862 u , ~ a i , 8 6 2  67,~z9,z90 67,319,290 

2-0 120,630,264) 00,421,514) (19,999,114) (20,796,103) (21,651,438) 122,320Jm) 03,602,656) (24,318,096) (24,623,8211 (35,627,339) l35,540,222) 
Zn (37,150,121) (37,150,121) 137,150,121) l30,306,215) (30,308,219) 130,308,215) Ql,708,449) (zr,l08,449) (21,708,449) (45,185,449) (45,185,449) 



-- A1rnc.I Energy CQrpQnllOn 
CASE 2009-00354 
A'ITACHMEHT 1 
TOAGDRSRNO.5 
QULSTION NO. 1 4 9 b  
FbulYear Ended lOnl f2009 
OOIDIV lAUO16kl] 

-- -_--I ...__I_ ___--_I-.- -- 

-- 
Actual Achd Ami1 Aciud Actud Actual A a U a l -  M u d  Actual-- AcuHll Actual 

fxuL llD0 (9,661,743) l9,661,743) (9,661,7431 19,599,744) 19,599,744) (9,599,744) (10,409,702) l10,409,701) (10,409,701) -'R,223,5112) (7,223,582) NllP CWIP 
CWIP CWIP-kfenrd l la lanrr  Redass m 6 R  2820 -- 0 
CWlP NIIP-subtotll 19,661,743) (9,661,743) l9,66lJ43) (9,599,744) l9,399,744) (9,599,744) (10,409,702)- 110,409,702) llO,409,702) (11,891,917) (12,091,917) 

0 0 D O 0 0 0 0 (5,66B,335) (5,668,335) 

G U  Defefrcd Gu Cmtr a w l  1900 0 0 0 0 0 0 0 0 0 (785,4B3) (7854U) 
0 0 0 0 0 0 0 o i i , i n , i o i  i i ,m, i01 0 - - - - - . ~  
0 0 0 0 0 0 0 0 10,3119,618 10,389,618 

- ~ ~ _ _ _ _ . _ _ _ _ _ _ _ _ _ ~ ~ - -  

~ ~ _ _ _ _ _ _ ~ ~ ~ ~ ~ ~  - GCA O ~ ~ R ~ C W ~ ~ ~ O ~ F G A  acw IPW 

GCA OCA.Sublohl 
- ~ I _ _ _ _ ~ ~  ~ ~ ~ _ _ _ _ _ _ ~ - - _ _ -  
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--___ ~~ __ 35727 ~5,727 5,045 5,045 K C  MrectorS Deferred @urn Irrm l a 0  , . 35,727 . 2 , ~  34,781 34,787 34,787 __ 34,787 34,787 
Mc DlMtDlSDCrMedComp Icw Ism 66,682 66,682 66,682 M , W  64,928 M,918 64,918 M.928 64,928 ll.217 22.217 
Mc Vsullon Acciumd mil imo (2.016) (1,016) R,Ol6] (1,963) (1,9631 (1,963) 11,963) (1,963) (1,9611 M,827 M,8n 
hcc workcfrCornplmrK@Rcierve * a l l  1m 393,229 393,229 393,229 382,880 382,880 382,880 382,880 382,880 382.880 W , 9 X  
ACC AccniaIs - SubtoW 493,622 493,622 493.622 480,632 4110,631 480,632 480,632 480,632 480,632 

- - ___ - ~~~ 

- I 
BEN 
80( 
BEN 
BEN 

mP MJuslmcnt mol iwo 1,130,103 1,130,103 1,130,103 1,100.364 1,100,364 l,lM,3M l ,lW,3M l,lOO,3M 1,100,364 1,109,154 1,109,354 
SEW Mjurtment 
FAS106MJurtmnt PMOT tow 6,983.in6 6,98i,i86 6,983,186 6,799,418 6,799,4i8 6,799,418 6,799,m 6,799,418 6,799,418 8,010,972 8,010,972 
FASlO6MJurtmmt mot IQO 186,109 186,lw 1MI,109 189,768 189,768 189.768 344,488 344,488 144.488 0 0 

1,157 1,157 0 NBPOl l&M (i,mj (1,7741 (i.7741 H,BW 0,8161 (4,816) *,in . ---_____---- 

0uI BcnellI.%-Suhtllhl 1 - j-- 8,297,624 I 8,297,614 8,297,624 8,004,734 8,08(,734 8,004,734 

-I_ 

CWlP CWlP ~ subtotal f X N b  18m (495,814) 1495,1114) (495,814) (324,487) (324,487) 014,487) R90,1771 090,177) 890,177) (655,7641 (655.7641 

GCA Dcferml Gar C a l i  mal na (5,738,2461 (5,738,246) (5,738J46) (7,637,676) (7,637,878) (7,637,878) 13,670,094 13,670,094 13,510,094 0 0 
G u  Over Rcmverluof PGA oom 1820 0 0 0 0 0 0 12,054,567 12,854,567 12,a54,%7 0- ,"..---_o 

- 

OCA Gar clrd AdJurtmenrr * Sublahl (5,738,246) 15,7311,246) (5,738,246) (7,6l7,878) (7,637,878) 17,637,878) 26,514,661 26,524,661 16,514,661 0 0 

8,245,427 8,245,427 0,245,427 9,120,326 I__, 9,110,326l 

Fun1 1Q11 

FXA IkgectatlonM]wtment __ -5 
FM TAX GalnlLmc on Sak or FA M M  1810 
FxI\ Repalr Aiinwmcc rull I n 0  

FXA Plant - Subtotal 

-- 

-~ ~ 
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8,751,2821 8,751,2821 ~ R,751.282) (2,678,880) _" i2,678,880) --(2,678,880) 0,678,880) R,678,8110] i2,678,880] (2,621,501) I2,62i,Mz] 
(22,369) (UJ691 (22,369) (7,831,5331 (7,031,533) n,831,533] 111,058,813) (11,058,033) (ll,058,033) 817,546 817,546 

067,87)Pd7,6m) R67.697) (951,451) (951,451) (951.451) 11,435,750) (1,435,750) (1,435,750) I (19,280) 09,280) 
(426,948) (426,9481 (426,948) (415,711) ( 4 z )  (415,713) (415,7131 (415,713) (415,713) @07,856] R07,856] 

(3,468,2961 (3,468,296) (3,468,296) (11,877,576) (11,877,576) (11,077,576) (16,589,1751 d6,589,175) 116,589,175) (1,041,092) (2,oll,Wl]~ 

-- 

I 

-- _I 

TAX ST-SbiltrNrtOpnlln$Lmr T m  l a 0  486,746 486,746 486,746 486,746 486,746 486.746 486,746 486,746 486,746 , 840,666 840,666 
TAX ST -Sb lc  B I I ~  Ocpndallon T ~ S  sm 3,997,948 3,997,940 3,997,948 3,997,948 3,9¶,948 3,997,948 3,997,948 3,9¶,948 3,997,948 4,001,432 4,0W,432 
TAX FD- FedenilBcnefltcmShtcBonu Tu11 ma (1,399,Znl (1,399,262) (1,399,262) (1,199,282] (1,399,282) (1,399,2821 (1,399,282) (1,399,282) (1,399,2821 (1,4W,5011 (1,400,501) 
TAX FD- FedemlTaXonState Not Tu11 Is00 (170,361) (110,361) (170,361) (170,361) (170,361) (170,361) (170,361) (170,361) --(170,361) 0 0 

TAX OTHERTAXEFFECXDW 2 , g 1 5 E  __ 2,915,051 2,015,051 2,915,051 2,915,051 2,915,051 2,915,051 &915,051 2.915,051 3,147.3M 3,147&4 

4,517,231 4,517,731 4,517*231 (6,642,171) 16,642,171) (6,M2,171) 23,416,758 23,416,7z -2,416,758 Jl,938*N, 11,938,523 TOTU OEFUU(EDTAX 
I 

l6abnce Exdudlng Gar 10,255,477 10,255,477 10255,477 9 9 5 , 7 0 7 t  995,707 994707 i (3,107,903) (3,107,903) (3.107.903) 11,938.N 11,938,523 

TAX m. FedcralTaxcnState HOL run 100 0 0 0 0 0 0 0 0 0 1294,233) R94,UJ) 
~ 

- 
I 



Atmor Energy Ccrponllen 

ARACHMEKF 1 
TO AG DR S R  NO. 1 
QUESTION NO. 1-49b 
F b u l  Ycar Ended 1ot3112009 
09lOlV lAUll5OGOF~ 

- - mo9.x6354 -_ .. -_._ ~ ~ 

"_ .-.-- ._.I.- ___-- . - _--.__ I __Î .- 
-. 

AcMl Adual kUa1 
- 

Actual Actual Actual Actual klud Actual Mval AcUd 
Fbnl2009 Fbcl l  2001) FbcllPOO9 FknlZOO9 FI~ i12009  F8ol1009 Fbol 1009 FbuIZDO9 F b u l  1009 Flwrl2aO9 R ~ a l  2010 

Endlng B~lanee Uldlng BIlincc Ending Balance Endins Balmcr, Endlng Bilancc Endlng Balance _Ending Bllanec Endlng Balance Endlng 8aImncc LndlnB Balance, Endlng Bdancr 
DEF'ERREDTAX*IJrTS I (UABILITIU] ClXCodr *cmMt 1U31n008 113112009 ?n8n009 3/31/2009 4130120W 5/31/2009 613011009 7I34IWO9 W 3 i M O V  9/30121109 1013111009 

________I 

- 
ll_"l _ - . - - _ I _ _ _ _ ~ ~ ~ ~ ~ _ _ _ _ _ _ _ ~ ~ ~ ~  

TIEOUTTOCWERALLmGRl 
19003rnI  40,730,881 10,730,881 10,730,881 10,907,ul 10,907,W J0,907,734 , iO,W7,W-, 10,907,234 10,907,234 41,409,x 11,409,198 

4,995,546 1,995,546 1,995,546 1,491,613 1,1192,613 1,492,613 1,491,643 1,492,613 1,492,613 1,876,643 1,876,M3 
i m o m m  (9,029,774) i3,02P,774] 19,029,774) ll9,585,660) (19,585,660) l19,5115,6W] 8,848,462 8,848,462 8,848,4a (3,872,863) (3,872,8631 
2820.28206 _, 3,214,992 _. 3,214,992 __ 3,214,992 - 2,875,045 1,875,045 .-.z,B15,045 4,499,852 4,499,852 4,499,052 3,776,937 3,776,937 
z83oamw - (2,103,3MI (2,103,3041 I2,103,3Ml (2,1372301 (21137,330] (Z2137,330] 12,137J30) (2,137,330) (2,137,3303 11,471,7151 (1- 
2830.211606 (29t,iiOI Il91,llO) (291,110) (I94,074) 1194,0741 1194,0741 (194JJ74) (194,0741 1194,074) 69,673 f79,677l 

TOTAL DEFERREO TAT 4,517,23l 4,517231 4 , 5 1 m  ( 6 , 6 4 2 , ~ - % ; ~ - ' ~ ~  23,416,758 23,416,758 23,416,758 11,938,523 2,930,523 

-.-_I. igooa8206 

~ __ ~ 

_- -- l__l 

~, . 
Dtffcrencc (01 (0) -.-a,-...-.- A?!--.- (01 IO1 (01 (0) 101 (0 ) (0 1 
W m  of Accounk rm i z .n6 ,m iz,n6,.m iz,n6,426 iz,w~,t)46 ~ Z , J P ~ . W ~  i i , 3 ~ + . ~ 6  i i . 3 ~ , ~ 6  ~Z.JW,M~ i 2 , 3 9 ~ . ~ 6  i3,18s,~i  13,2ffi,Wl 

- ~ _ _ _ _ _ _ _ -  ~ ~ I . ~  

mn (5,814,781) (5,814,7841 (5,814,7811 (16,710,6141 116,710,6141 R6,710,6141 13,348,315 13,348,315 13,M8,315- 195,925) _- a30 (2,394,414) (2,394,4141 i28394~4141 (2,3318403) RJ31,4031 12~331~4mI (2,331,4031 (2,331,403) {2,33iJ4O31 (1,251,392], (1,251,3921 

~ - - ~ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - . - . ~ _ ^ _ I  
(01 __" (0) (0) (0) (01 10) (01 (01 101 0 0 mffennce I S M  

0 0 0 0 0 0 0 0 0 0 0 ma 
>Ed 0 0 0 0 0 0 0 0 0 (01 IO1 

- - 
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I I __ - - Atmos Energ Cotpnntlnn 
CASE 200960354 

A7TAc-r -_I- ~ - - _  -~ _-_- --__1 

-AGDRSETHO. 1 - 
. STION NO. 1-19b 

PI Year Ended 10t31/2009 
aO9DlV CAUO5OWGl Actual Actual Aclual Actual Actual Actual Actual Actual Actual Actual __  A d U d  Aclual 

Flrul2009 F l w t  2009 Fi~sal7.009 Rrcal2009 Fkca f iOK FIrol2009 Fkul7.009 Ftrcal1009 FkUl1009 Fiscal 2009 Flsca(lOO9 Fkcal7.!310 
EOdlng Balance Endlng silrnce Endlnq Balance Ending Bibncc Ending Balmcc Ending 8alancs Ending Balmnca Endlna Balance &ana Balance Ending Balrncc Endlng 8alance Endlng Balance 

-- ---I 

7 O X c . d . * m r u n l V T l l l a n O O D 3 1 H / 1 1 ) D 9 . ( n O n o o 9  513iiz009 6nonoo9 7 ~ ~ 1 0 0 9  8 m n o o 9  7 m n 0 0 9  9 n o n o o ~  ~OI31l2009 
I 

I --_I 

KC DlrecbPr Oclcrrcd Comp KCM IPW 307,532 3m,m m7,m m 9 , m  ~ 9 ~ 4 3 9  299,439 299,439 2 9 9 ~ 3 9  299,439 299,439 9 @ 9  299.m 
--.. 

ACC t&cclbncous A m c d  UCDL I n s  47,685 - 47,685 47,685 - 46,431 46,431 46,431 46,431 46,431 46,431 46,43l 0 0 

ACC Ae.ruik ~ Subtotal 
T I  

-I 

2- 

990,585 I 9 9 0 W  I 990,585 I 990,585 I 990,585 1 990,585 I 950.585 I 990,585 1 990,585 
197,374 I 197,374 I -197,374 I - 197,374 I 197,374 I 197,374 I 197,374 I 197,374 1 197,374 

1,187,9?9 I 1,187,9S9 I 1,187.959 I 1,187,959 I 1,187,959 1,187,959 I 1 . 1 8 7 E l  1.187.959 I 1,187,959' 
I 

GCA 

G U  
OCA 

I I 
Deferred Gas CDIk a w l  IMD (3,875,444)l (3,875,444) (3,875,444) (3,773,458) (3,773,458) (3,773,458) (3,773,458) (3,773,458) (3,773,458) (3,773,4581 5,806,619 5,806,619 

Gas Cost AdJurtmcnls ~ Subtolal"~ (3,875443)l (3,875,4431 (3,875,4431 (3,773,458)f (3,773,458) 0,773,458) (3,773,458) (3,773,4581 (3,773,458) (3,773,758) (962.739) m) Over Rccnverla nfPGA cum am 0 0 0 0 0 0 0 O 0 0 (6,769,358) (6,769,3511) 

--_I_ ." - - 
TOTAL DmRRED TAX (36,756,482) (36,756,482) (36,796,482) 05,789,206) 135,789,206) (35,789,206) (35,789,206) B5.789.206) P5,78).206) 05,789,206) (36,001~003) (36,001,003) 

Balance Excluding Gas Cr6t.s - (32,88i,039) (32,881,039) (32,881,039L_ (32,015,748) (32,015,748) (32,M5,748) (32,015,748) (32,Ol5,748] (32,015,718) (32,015,748) (35,038,264) 05,038,264) 

- ----------I_ 

_ _ _ _ _ ~ ~ ~  I.- -___- 
I?- - 

x_-I_-c 
Sum or kcmunb 

I_ -. 

I 1  ~ 

~OUTTOGENERIL LEDGER 
1 9 0 0 3 m  V09,596? (709,596) (709,596) Vll.075) l721,075) ~Rl.0751 (721,0751 (721,075) V21,0751 (721,075) 8,334,141 8,331,341. 
i9oo.zmoo6 (98,211) (98,212) (98,212) (65,475) (65.475) (65,475) (65*475) (65,475) (65,475) (65,475) I- 756,774 756,774 

(31,938,441) ~31,938,441) (31,938,441) (31,938,441) ~ 9 3 8 , 4 4 1 )  -pl.PE.441) (14,820,040) (%8ZO,MO) 
=(4,350,106)(2,soo.mr)(2,90a.o7r)(2,sw,cnl) (2,9W,071) (1,900,071) (z,soo.orr) (1,900,071) (3,161,7251 (3,161,725) 

-----'7- (31,429,917) (31,429,917) (31,429,987) (31,938,441) - 
(148,0E5) (148.085) (148,085) (150,480) (150,480) (150,480) (150,480) 
(20,496)l (20,#96) (20,4961 113,664) 113,664) 113,664) (13,664) 

2820am1 
zno.2mo6 
283038201 
283038606 -- - - ~  

_ _ _ _ _  
IPm (807,aaa) (sm,808] - (807,808) (786,550)' (786,550) (786,550) (786,550) (786,550)- (786,550) l786.550) 9,091,115 9,091,115, 

~ 

1810 (35,760,093) (35,780,093) (35,780,093) (34,838,512) (14a,1138,512) (34,838,512) [34,838,512) (34,838,512) (34,838,512) (14,838,512) (37,981,766) (37,981,766) 
lSJ0 (168,5111) (168,581) ---(168,581) -J!M,144) ._ (164,144) (164,144) (164,144) 1164,144) (lH.144) (164,144) V,110,351) V,llO,m(RI 

I I I I I I I i I I I I I I I 
ITOTN DEFERRmTAX I I (36,756,48211 (36,756,48211 (36,756,482 135,789,206)1 (35,789,206)l (35,789,2061l (35,789,206)l (35,789,206) 05,789,206) (35,789,206)] (36,OOl,W3)( (36,OOl,Oml 

01 0 1  0 1  0'1 01 01 01 0 1  01 01 (WI (0) 
I I I I I I I I ~ - - -  
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-020 

Page I of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as per lines I through 12 on 
schedules C-2.3B and C-2.3F, please provide the actual monthly and total annual taxes 
other than income taxes for each of the years 2005 through 2008 and the 12-month 
period ended October 31,2009. 

RESPONSE: 

Please see Attachment A .  Note: In Fiscal 2005 and 2006 Kentucky (Div 009) was a 
separate division and was not a part of the Mid-States Division. 

ATTACHMENT: 

AlTACtiMENT I - Atmos Energy Corporation, Taxes Other, 4 Pages. 

Respondent: Greg Waller 











Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-021 

Page I of I 

REQUEST: 

[Revenue Requirement] - Please provide an explanation distinguishing between the 
property tax accruals shown on line 4 and the "Taxes Property and Other" on line 5 of 
schedules C-2.3B and C-2.3F. 

RESPONSE: 

The property tax accruals listed on line 4 of schedule C-2.3B and C-2.3F are the 
accruals recorded for Kentucky's (Div 009) direct property tax. The "Taxes Property 
and Other" listed on line 5 represents the allocated Taxes Other Than Income Taxes 
from the KentuckyMd States General Office (Div O Q I ) ,  see line 71 on Schedule C-2.3B 
and C-2.3F. This line can also be used for other non-recurring other tax items booked 
within the state of Kentucky. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-022 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - With regard to the monthly Ad Valorem Accruals shown on 
line 4 of schedules C-2.3B and C-2.3F, please provide the following information: 

a. Basis for the budgeted monthly ad valorem accrual increase from $234,304 to 
$244,304 (4.27%) in October 2009. 

b. Equivalent actual monthly ad valorem accrual increase in October 2009. 

c. Basis for the budgeted monthly ad valorem accrual amount of $244,304 for 
FY2010 and the assumed 5% escalation factor starting in October 201 0. 

d. Explain whether the Forecasted Period total property tax accrual amount of 
$3,004,939 is based on the projected initial DOR property tax assessment or the 
projected final property tax assessment that takes into account historic 
differences between initial and final property tax assessments. 

RESPONSE: 

a) The monthly accrual amounts are provided by the Tax Department to the 
operating divisions each year as part of the annual budgeting process. They 
represent the Tax Department’s estimate of ad valorem taxes that will be due in 
a particular jurisdiction. The monthly amount of $244,304 is the amount for N 
2010. 

b) The actual monthly ad valorem accrual beginning in October 2009 was 
$244,304, consistent with budget as originally filed. 

c) Please see the response to subpart (a). The 5% escalation factor applied in 
October 2010 (the beginning of FY 201 1) is an estimate that recognizes the fact 
the ad valorem tax increases typically outpace normal inflation. 

d) The $3,004,939 is the sum of the months forecasted on Schedule C.2.3 F as 
described above and represents the Company’s estimate of what it expects to 
ultimately incur in ad valorem tax expense during the forecasted test year. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-023 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please expand the response to PSC-1-48 to show the same 
uncollectible account information for the 12-month period ended 10/31/09 and for the 
Base Period and Forecasted Period. 

RESPONSE: 

Please see Attachment 1. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Uncollectible Expense, I Page. 

Respondent: Daniel Meziere 





Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-024 

Page I of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as per the Company’s response 
to PSC-2-14(a) in Case No. 2006-00464, please provide a schedule showing the initial 
property tax assessment, the property tax based on the initial assessment, the final 
property tax assessment, and the property tax based on the final assessment for each 
of the years 2001 through 2009. 

RESPONSE: 

Tax Year 

2001 

2002 

2003 
2004 
2005 
2006 
2007 
2008 
2009 

Initial 
Value 

227,433,05 
4 

237,501,79 
3 

207,080,070 
220,204,325 
253,040,918 
336,242,098 
259,364,458 
275,000,000 
283,31 I , 150 

Estimated 
Taxes based 

off Initial 
Value 
2,449,066 

2,593,496 

2,285,104 
2,474,467 
2,810,668 
4,011,420 
2,892,367 
3,144,730 
3,183,708 

Settled 
Value 

1 60,000,000 

171,000,000 

175,891,940 
197,196,586 
214,981,600 
228,286,542 
220,000,000 
228,500,000 

Under 
Protest 

Taxes Paid 
by Tax Year 

1,719,858 

1,867,258 

1,939,934 
2,215,925 
2,387,921 
2,437,249 
2,377,675 
2,501,209 * 

Under 
Protest 

* The protest for the 2008 tax year w a s  recently settled. We a r e  currently in the process  of receiving and 
approving the 2008 tax bills based off the 2008 settled value. Since all of the 2008 tax bills have not been 
received as of this date,  the amount of 2008 taxes paid has been estimated. 

Respandent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DK Set No. I 
Question No. 1-025 

Page I of I 

REQUEST: 

[Revenue Requirement] - Please provide the Operating Revenue numbers and Gross 
Profit numbers (operating revenues less associated purchased gas costs) associated 
with each of the revenue adjustments in columns (c), (d), (9 and (9) of Exhibit GLS-2. 

RESPONSE: 

Column (c) summarizes a number of industrial and commercial contract and volume 
adjustments. The Operating Revenues associated with this set of adjustments is 
($2,257,956) including a Gross Profit of ($287,057). 

Column (d) is the weather adjustment of residential, commercial and public authority 
volumes. The Operating Revenues associated with this set of adjustments is 
$3,808,857 including a Gross Profit of $382,633. 

Calumn (9 reflects the forecast decline of residential customers. The Operating 
Revenues associated with this set of adjustments is ($526,332) including a Gross Profit 
of ($1 35,375). 

Column (9) reflects the forecast declining usage in residential, commercial and public 
authority classes. The Operating Revenues associated with this set of adjustments is 
($4,803,081) including a Gross Profit of ($624,488). 

Respondent: Gary Smith 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-026 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - Please update the revenue and sales statistics shown on 
schedule 1-2 and 1-3 for actual results in the 12-month period ended 10/31/09. 

RESPONSE: 

Please see Attachment 1 I 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Schedule 1-2 and 1-3 Updated through 
October 31 , 2009,2 Pages. 

Respondent: Gary Smith. 







Case No. 2009-00354 
Atmos Energy Corporation, KentuckyIMid-States Division 

AG DR Set No. 1 
Question No. 1-027 

Page 1 of 2 

REQUEST: 

[Revenue Requirement] - With regard to schedules 1-2 and 1-3, please provide the 
following information: 

a. Explain why the projected industrial revenues for the Base Period ($8,373,381) 
and Forecasted period ($7,184,518) are different given the similar sales volumes 
of 734,563. 

b. As shown on schedule I ,  sheet 3 of 3 in Case No. 2006-00464, the Company 
projected average annual volrimes per Industrial customer of 5,416 Mcf for the 
years 2007 and 2008. Please confirm that the actual average annual volumes 
per Industrial customer for 2007 and 2008 were 7,882 Mcf and 7,677 Mcf, as 
shown on schedule 1-3 of the current case. 

c. Schedule 1-3 shows that the projected Base Period and Forecasted Period 
annual volumes per industrial customer are 3,385 Mcf which is approximately 
44% lower than the actual 2008 annual volume per industrial customer of 7,677. 
Please explain why this projection should be considered reasonable. 

RESPONSE: 

a) The Company has updated the 1-2 and 1-3 schedule (see Attachment I )  to 
incorporate actual volumes and customer counts for the months of January 
through July 2009. This now corresponds to the base period revenues which 
were filed with seven months per books and five months of budget. With this 
update the Base Period reflect sales volumes of 1,036,995 Thus, the nearly 
300,000 Mcf reduction explains the nearly $1.2 million revenue reduction noted 
in this question. 

b) That is correct. However, it is also noteworthy that the Company's billing unit 
forecasts in that Case were built from base billing data for FY 2006 and the 
proposed adjustments for industrial changes (refer to Exhibit GLS-3 of the 
testimony of Gary L. Smith) reflected a reduction of 167,972 Mcf. 

c) Please see Attachment I for the updated 1-3 schedule. Although the 2008 
period and Forecast Period are not affected by the update, please note that the 
Base Period use per customer is 4,635. Reductions in the industrial market have 
occurred, in large part, subsequent to the 2008 period. Please see the 
Company's response to Staff DR Set No. 2, Question No. 2-13 for an 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-027 

Page 2 of 2 

explanation of the known and measurable adjustments warranted for the 
industrial class. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Updated Schedules 1-2 and 1-3, 2 
Pages. 

Respondent: Gary Smith 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-028 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Please provide a reconciliation between the Forecasted 
Period purchased gas cost of $146,024,531 and the purchased gas cost revenues 
included in the Forecasted Period operating revenues of $1 99,729,497. 

RESPONSE: 

As noted, the Company’s forecast test year operating revenues, as shown on FR 
I O(lO)(c)l , are $1 99,729,497. The referenced purchased gas cost, $146,024,531 
corresponds to the amount shown on line no. 3 in the column labeled ‘Forecasted 
Return at Current Rates’. The Operating Revenue, shown on line no. 1 of that column, 
consists of two primary components, the aforementioned gas costs, and the Company’s 
base non-gas revenues subject to this case. The base revenues consist of gas sales 
margins to residential, commercial, public authority and industrial customers, 
transportation margins, service charges and late payment fees. Exhibit GLS-5 of the 
Direct Testimony of Mr. Gary Smith details the breakout of non-gas revenues by tariff 
service and customer class and shows details of the gas cost attributable to each 
segment on a monthly basis. Electronic copies of the GLS Testimony Exhibits are 
provided in the Company’s response to AG DR Set No. 1, Question No. 1-96. 
Workpapers for development of the forecasts for base revenues and gas costs were 
also provided in the Company’s response to Staff DR Set No. 1, Question No. 1-55. 

Respondent: Gary Smith 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckyMid-States Division 

AG DK Set No. 1 
Question No. 1-029 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Schedules C-2.lB and F, show the Company's claimed Base 
Period and Forecasted Period O&M expenses (Le., the sum total of the Direct Kentucky 
O&M, the shared services O&M allocated to Kentucky and the Division's General Office 
O&M allocated to Kentucky) in total and by FERC account. Please provide schedules 
showing side-by-side comparisons of the equivalent actual O&M expenses (in total and 
by FERC account) for calendar years 2006,2007,2008 and the 12-month period ended 
10/31/09 as compared to the Base Period and Forecasted Period O&M expenses. In 
addition, provide explanations for any major variances in these annual O&M expenses. 

RESPONSE: 

Please see Attachment I. There is a discussion of budget versus actual performance 
for the last five fiscal years in Mr. Waller's testimony. As explained in testimony, we 
believe that our most recent five year performance indicates that we have been 
successful in managing our O&M expenses to budgeted levels. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Operating Revenue and Expenses by 
FERC Account, 5 Pages. 

Respondent: Greg Waller 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-030 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please explain the reasons for the decrease in the 
Forecasted Period Account 9030 expenses of $1 61,066 from the corresponding Base 
Period Account 9030 expense of $498,439. 

RESPONSE: 

Please see Attachment I. This difference is due to a miscoding of collection expenses 
in the base period. The collection expense should have been coded to division 091, 
instead of division 009. The division 091 costs would then be allocated to division 009. 
In the first half of the Base Period this totaled $375,698, which was corrected in 
September. Due to the last half of the Base Period being budgeted information, there 
were no dollars budgeted in Division 009. Nor were there any of these costs budgeted 
in the Forecasted Period in Division 009. In the Forecasted Period, the expenses are 
correctly budgeted in the General Office Division 091. 

ATTACH M E NT: 

ATTACHMENT 1 - Atmos Energy Corporation, Account 903 Reconciliation, 1 Page. 

Respondent: Greg Waller 



CASE NO. 200900354 
ATTACHMENT I 

TO AG DR SET NO. I 
QUESTION NO. 1-30 

Atmos Energy Corporation, KentuckyMid-States Division 
Kentucky Jurisdiction 
Comparison of Account 9030 - Base and Test 

Description - 
Customer accounts-C - Non-project Labor 9030-01 000 
Customer accounts-C - Expense Labor Accrual 9030-01 008 
Customer accounts-C - Office Supplies 9030-0501 0 
Customer accounts-C - PostagelDelivery Services 9030-051 11 
Customer accounts-(; - Misc Employee Welfare Exp 9030-07499 
Customer accountsX - Utilities 9030-04590 
Customer accounts4 - Meals and Entertainment 9030-0541 1 
Customer accounts-[: I Membership Fees 9030-0541 5 
Customer accounts4 - Collection Fees 9030-061 12 
Customer accounts-(; - Bill Print Fees 9030-061 16 
Customer accounts-C - Misc General Expense 9030-07590 

Base 
168,563 

10,252 
428 
927 

2,314 
102 
116 

312,016 
4,072 

85 
498,439 

-~ 

(437) 

Test Variance 
141,037 (27,527) 

5,045 5,402 
10,688 436 
374 (54) 
697 (230) 

2,515 200 
61 (41) 
83 (33) 

(4,072) 
- (312,016) 

566 481 
161,066 (337,373) 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-031 

Page I of I 

REQUEST: 

[Revenue Requirement] - With regard to schedule F-3, please provide the following 
information: 

a. Explain where the Ky. Jurisdiction-allocated customer service and informational 
expenses of $20,553 for Divisions 091 ($19,913), 002 ($32): and 012 ($608) are 
reflected in the 4th column of schedule C-2. 

b. Explain where the Ky. Jurisdiction-allocated sales expenses of $61,974 for 
Divisions 091 ($61,965) and 002 ($9) are reflected in the 4th column of schediile 
c-2 * 

- RESPONSE: 

a) The allocation of expenses from division 091, 002 and 012 are allocated to 
Kentucky (Div 009) through FERC account 922 - Administrative Expense 
Transferred. The amounts in question are reflected on line 12 of Schedule C-2. 

b) Please see the response to subpart (a). 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-032 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - Schedules C-2.1 F and 6 show account 923 Outside Services 
Employed expenses of $230,955 in the Base Period and $270,906 in the Forecasted 
Period. In this regard, please provide the following information: 

a. Detailed breakout and description of the expense components making up these 
two total account 923 expense amounts. 

b. Reconcile the two total account 923 expense amounts to the Base Period and 
Forecasted Period account 923 expenses for the 4 Divisions that are shown on 
schedule F.5. 

RESPONSE: 

a) Please see Attachment 1. There is a mistake in the amount of Gas Supplies 
Services that is in the Base and Forecasted Period. The amount in the 
Forecasted Period (and therefore in revenue requirement) should be 
approximately $45,900 (recent run rate of approximately $3825 x 12). The 
amount in the Forecasted Period as filed is $107,562, which is overstated by 
61,662. 

b) Please see Attachment 2. The allocation of expenses from division 091, 002 
and 012 are allocated to Kentucky (Div 009) through FERC account 922- 
Administrative Expense Transferred. The above amounts in FERC 923 are 
Division 009 only. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Account 923 Detail, I Page. 

ATTACHMENT 2 - Atmos Energy Corporation, Account 923 Reconciliation, 2 Page. 

Respondent: Chris Felan 



CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO, 1-32 

Atmos Energy Corporation, Kentuckyhlid-States Division 
Kentucky Jurisdiction 
Account 923 Detail 
Part a 

Description Base Test Variance 

A&G-Outside service - Gas Supplies Services 9230-05430 74,321 107,562 33,241 
A&G-Outside service - Contract Labor 9230-061 11 60,462 74,047 13,585 
A&G-Outside service - Legal 9230-06121 96,142 89,267 (6,875) 

230,955 270,906 39,951 

A&G-Outside service - PostagdDelivery Services 9230-051 1 I 30 29 (1 ) 
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Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-033 

Page I of 2 

REQUEST: 

[Revenue Requirement] - With regard to the deferred MGP expenditures of $549,913 
shown on schedule F.9, please provide the following information: 

a. Please provide a copy of the relevant pages of Case No. 2008-00230 showing 
that the Company was authorized by the PSC to ( I )  defer $549,913 worth of 
MGP expenditures and (2) amortize these deferred expenditures in rates over a 
3-year period. 

b. Provide the exact time periods during which the expenditures of $549,913 were 
incurred and explain at which date these expenditures were deferred on the 
Company’s books. 

c. Provide the basis for the proposed 3-year amortization period. 

d. Over what time period are the deferred MGP costs recovered through the 
surcharge mechanism in Tennessee? 

RESPONSE: 

a. (I)  Please see Attachment I for page 5 of the PSC order dated September 29, 
2008. Item 3 relates to expenses already incurred by Atmos of approximately 
$527,000 and asks that Atmos inform the Commission if final costs exceed that 
amount by more than 5%. The $549,913 is within the 5% range noted in the 
order, all though the exact amount is not reflected in the order. 

(2) The time frame for amortizing these costs is not addressed in the order. 
However, Atmos believes that this type of extraordinary expense would be 
handled in the same manner as other types of non-recurring expenses, such as 
rate case expenses, which Atmos has historically been allowed to amortize over 
a 3 year period. 

b) These expenses were incurred between August 2007 and September 2008. 
They were deferred on the Company books at the end of September 2008 after 
the issuance of the Commission order. 

c) Atmos believes that this type of extraordinary expense should be handled in the 
same manner as other types of non-recurring expenses, such as rate case 
expenses, which Atmos has historicaily been allowed to amortize over a 3 year 
period. 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-033 

Page 2 of 2 

d) The recovery period of the deferred Tennessee MGP costs is for 48 months 
which started in November 2007. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, September 29,2008 PSC Order Page 5, 
1 Page. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
AlTACHMENT 1 
TO AG DR SET NO. 1 
QUESTION NO. 1-33 

remediai actfons taken by Atmos. However, Atmos had no discretion in taking those 

actions, as they were required by EPA, a federal regulatory agency with the statutory 

authority to require such actions and to impose penalties if Atmos failed to psrforrn the 

actions whk4-1 it required, Constdeting these circumstances, and taking note of the 

uncertalnty created by the Franklin Circuit Court ruling to whlch Atmos referred, the 

Commlsslon concludes that Atmos's request Is reasonable and should be approved. 

PEClS ION 

The Commission, based on the evidence of record and b8hg otherwise 

sufficiently advised, Rnds that: 

I. Atmos should be authorized to defer its costs and expenses related to the 

environmental cleanup of the slte of its former coal gzlslficatlon plant in Owensboro, 

Kentucky, as required by EPA, and those costs and eXpehses should be remrded in 

Account W36, Miscellaneous Defsrred Debits, 

2. The deferral authorized herein is for accountlng purposes only. Any 

potential rate recovery of the costs and expenses whbh Atmos defers as a result of this 

Order will be addressed 'In a future proceeding In which Atmos will have the burden to 

demonstrate that any proposed rate recovery Is reasonable. 

.3. If Atmos's total cos48 and expenses incurred in connection with the subject 

envlronmentat cleanup project uitlmately exceed their anticipated total of approximately 

$527,000 by more than five percent, Atmos should Inform the Commission of the final 

amount thereof when that amount has been determined, 

-6- Case No. 2008-00230 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-034 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as per schedule F-6 in Case 
No. 2006-00464, please provide the actual rate case expenses incurred for Case No. 
2006-00464 in comparison to the estimated rate case expenses for Case No. 2006- 
00464 on schedule F-6. 

RESPONSE: 

Please see Attachment I. Note that the variance is mainly attributable to employee 
expenses (meals, lodging, travel, etc), which was due to the settlement of the case; 
therefore, these anticipated expense report expenses were avoided due to there not 
being a hearing. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Rate Case Expense Reconciliation, I 
Page. 

Respondent: Greg Waller 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-035 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-1-50 in 
Case No. 2006-00464, please provide the following information: 

a. Detailed analysis and description of all of the charges booked in the Forecasted 
Period account 909 ($86,300), account 91 0 ($21 5), account 91 I ($300,884), 
account 912 (58,008), account 913 ($4,736) and account 916 ($36). 

b. Indication as to which of these itemized charges are part of the $273,264 
expense removal listed on schedule F-4. 

RESPONSE: 

Please see Attachment 1. 

K T A C  H M ENT: 

AlTACHMENT I - Atmos Energy Corporation, Civic, Political and Related Activities 
hpense, I Page. 

Respondent: Chris Felan 



CASE NO. 200940354 
ATTACHMENT 1 

TO AG DR SET NO. I 
QUESTION NO. 1-35 

Atmos Enaw Corporetion, KentuckylMld-Stetes Division 
Kentucky Jurisdiction 
Account 909,910,911,912,913 and 916 
Clvlc, Political and Related Activities Expenae 

Expense Labor AcauaI9090-01008 
Office Supplies 909005010 
Promo Other, Misc 9090-04021 
Community Rel&Trade Shows 9090-04040 
Advertising 9090-04044 
Customer Relations & Assist 9090-04046 
Meets end Entertainment 90904541 I 
Transportalion 909045413 
Lodging 9090-05414 
Misc Employee Expense 9090-05419 
Club Dues - Deductible 9090-05417 
Mi6C General Expense 9090-07590 

Customer Relations & Assist 910WD46 

Non-project Labor 9110-01000 
Expense Labor Accrual 9110410118 
Office Supplies 911045010 
Capitalized transportation cvsts 9110-03OC 
Vehlcle Expense9110-03W4 
Promo Other, Misc9110-04021 
Promo Sales, Misc911044022 
Community RelgTrade Shows 9110-04040 
CLntomer Relalions 8, Asslst 9110-04046 
Long Distance 91 IC-05312 
Capitalized Telecom Costs 911045399 
Meets and Entertalnment 91 10-05411 
Spousal & Dependent Travel 9110-05412 
TfansportaUon 91 1045413 
Lodging 9110-05414 
Employee Development 91 10-05420 
Training 911005421 

Non-project Labor 9120-01000 

mice Supplies 9120-05010 
Promo Other, Misc 9120-04021 
Community RelBTrade Shows 9120-04040 
Advertising 9120-04044 
Customer Relations 8 Assist 912004046 
Lodging 912005414 

. Expense Labor Accrual 912M)1008 

Advertilng 9130-04044 

Promo Olhec. Misc 9160-04021 
Uniforms 916047443 
Uniforms Cepltalized 9160.07444 

Part B: Items included in the $273,264 exclusion: 
90904021 Promo Other, Misc 
90904040 Community Rel&Trade Shows 
9090-4044 AdveNslng 
8090-4046 Customer Relations & Assistance 
Total 9090 

9100-4040 Community Rel&Trade Shows 
91004046 Customer Relations 8, Assistance 
Total 9100 

9110-4021 Promo Other, Misc 
9110-4040 Community Rei&Trede Show 
91104046 Customer Relations 8 Assistance 
Total 91 I O  

9120-4021 Promo Other, Mjsc 
91204040 Community RelaTrade Shows 
9120.4044 Advertising 
9120-4046 Customer Relations &Assistance 
Total 9120 

91304040 Community Rel&Trade Shows 
91304044 Advertising 
9130-7590 Misc General Expense 

Description Test 
Non-prolect Labor 9090-01000 63,748 

3,585 

244 
551 

4,370 
4,423 
2094 
3,824 
1,168 

28 
406 

I ,a79 

+ 
215 
215 

243,470 
9,079 

318 
(1) 
3 

352 
15 
6 

I 1,609 
4 
(21 

5,548 
1,193 

20,315 
8,468 

418 
88 

300,884 

1,115 
(2,131) 

858 
3,015 

12,926 
794 

41,063 
367 

58,008 

- 

-- 

1 . _ ~  

-._- 4.736,- 
4,736 

19 

;f h 
36 - 

468 
1,257 

10,019 

22, I00 
- 10,357- 

27 
411 
438 - 
675 
113 

27,723 
28,511 

7,587 
31,613 
1,518 

96,792 
137,510 

1,030 
9,054 
258 

10,341 
.~ 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-036 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Provide a detailed listing and description, including expense 
account numbers, of all of the charges making up the total expense amount of 
$273,264 on schedule F-4. 

RESPONSE: 

Please see Attachment 1. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Civic, Political and Related Activities 
Expense, 2 Pages. 

Respondent: Greg Walter 



CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-36 

Ahnos Energy Corporation, KentuckylMid-States Division 
Kentucky Jurisdiction 
Civic, Poiitical and Related Activities Expense 

Division Account Sub-Account Description Test 
009 91 60 4021 Promo Other. Misc 44 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 
009 

002 
002 
002 
002 
002 
002 

8700 
9090 
91 10 
9120 
9100 
41 60 
9110 
8700 
9130 
9090 
91 20 
8800 
9070 
4265 
8700 
9270 
91 20 
91 30 
9090 
41 60 
9080 
9260 
9100 
8700 
9070 
9090 
9210 
9110 
9120 
91 30 

921 0 
9320 
9210 
9230 
921 0 
921 0 

4021 
4021 
4021 
4021 
4040 
4040 
4040 
4040 
4040 
4040 
4040 
4044 
4044 
4044 
4044 
4044 
4044 
4044 
4044 
4046 
4046 
4046 
4046 
4046 
4046 
4046 
4046 
4046 
4046 
7590 

4021 
4021 
4040 
4040 
4044 
4046 

Promo Other; Misc 
Promo Other, Misc 
Promo Other, Misc 
Promo Other, Misc 
Communlty Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community ReI&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Advertising 
Advertising 
Advertising 
Advertising 
Advertising 
Advertising 
Advertising 
Advertising 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Misc General Expense 

Div 009 Totals 

Promo Other, Misc 
Promo Other, Misc 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Advertising 
Customer Relations &Assistance 

Div 002 Totals 

302 
468 
675 

7,587 
27 
29 

113 
298 

1,030 
1,257 

31,613 
111 
1 47 
155 
678 

1,269 
1,518 
9,054 

10,019 
46 
50 
74 

41 1 
490 

2,238 
10,357 
13,515 
27,723 
96,792 

258 
218,347 

31 
30 

264 
78 

1,767 
(2,238) 

(68) 

Page 1 of 2 



CASE NO. 200900354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-36 

Atmos Energy Corporation, Kentucky/Mid-States Division 
Kentucky Jurisdiction 
Civic, Political and Related Activities Expense 

Division Account Sub-Account Description Test 
Promo Other, Misc $ 16 012 9210 4021 

01 2 
012 
01 2 
012 
012 

091 
091 
091 
091 
09 1 
09 1 
09 1 
091 
091 
091 
091 
091 
091 
09 I 
091 
091 
091 
091 

4265 
9010 
9080 
921 0 
921 0 

9120 
9090 
9080 
9120 
9110 
8740 
9090 
8700 
9120 
9200 
9110 
8700 
8700 
9301 
91 00 
91 30 
9110 
9120 

4040 
4040 
4040 
4040 
4046 

4021 
4021 
4040 
4040 
4040 
4040 
4040 
4040 
4044 
4044 
4044 
4044 
4046 
4046 
4046 
4046 
4046 
4046 

Community Rel&Trade Shows $ 33 
Community Rel&Trade Shows $ 8 

Community Rel&Trade Shows $ 11 
Community Rel&Trade Shows $ 17 

Customer Relations & Assistance $ 2,184 
Div 012 Totals $ 2,270 

Promo Other, Mlsc 
Promo Other, Misc 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Community Rel&Trade Shows 
Advertising 
Advertising 
Advertising 
Advertising 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 
Customer Relations & Assistance 

22 
580 
36 
84 

226 
935 

5,852 
9,396 

74 
261 
738 

1,246 
689 
922 

2,008 
4,945 
9,851 

Customer Relations & Assistance $ 15,849 
Div 091 Totals $ 52,716 

Grand Total $ 273,264 

Page 2 of 2 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-037 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-1-51 in 
Case No. 2006-00464, please provide a listing, description (including account number) 
and dollar amount of all public relations and community relations expenses included in 
the Forecasted Period O&M expenses. In addition, to the extent that some of these 
expenses have been excluded for ratemaking purposes in this case, indicate which 
items and on which filing schedule they were removed. 

RESPONSE: 

Please see Attachment 1. All expenses included in this attachment have been 
excluded for ratemaking purposes on schedule (2.2 line 1 I. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Public Relations and Community 
Relations Expenses, 1 Page. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO, 1-37 

Atmos Energy Corporation, Kentucky/Mid-States Division 
Kentucky Jurisdiction 
Public Relations and Community Relations Expenses 

Kentucky division only. 

8700 
8700 

9090 
9090 

91 00 

9110 
9110 

9120 
9120 

921 0 

4040 Community Rel&Trade Shows 
4046 Cust Relations & Assist 

4040 Community Rel&Trade Shows 
4046 Cust Relations &Assist 

4046 Cust Relations & Assist 

4040 Community Rel&Trade Shows 
4046 Cust Relations & Assist 

4040 Community Rel&Trade Shows 
4046 Cust Relations & Assist 

4046 Cust Relations & Assist 

Allocation from SSU. 

9220 4040 Community Rel&Trade Shows 
9220 4046 Cust Relations & Assist 

Allocation from General Office. 

9220 4040 Community Rel&Trade Shows 
9220 4046 Cust Relations & Assist 

127 
257 
384 

551 
4,423 
4,974 

21 5 
21 5 

6 
1 1,609 
11,615 

12,926 
41,063 
53,989 

7,069 
7,069 

26,346 
26,674 

21.905 
25;130 
47,035 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-038 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-1-59 in 
Case No. 2006-00464, provide a listing, description and dollar amount breakout of all of 
the items making up the employee expense report exclusions of $89,245 on schedule 
F-8. To the extent that this $89,245 does not include similar expense items included in 
the SSU and General Office expense allocations, provide a listing and quantification of 
these allocated expenses. 

RESPONSE: 

Please see Attachment 1. The attachment reflects a change to the allocated Division 
091 expense report exclusion of $23,239 listed on schedule F.8. The excluded 
allocated amount should have been $68,094 for division 091. 

ATTACH M E NT: 

ATTACHMENT 1 - Atmos Energy Corporation, Employee Expense Report Exclusions, 
42 Pages. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
AllACHMENT I 

TO AG OR GETNO. 1 
QUESTION NO. 1-38 

SSU Div 02 AllocaUon Fador I D  KMhUkv 
ssu DW 12 Allootion Factor Io Kmtucky 
DIVISID~ ~enanl officc Allocation Factor to Kentucky 

6.23% 
5.41% 

34.13% ACCOUNT CODING 

INVOICE AmOuntAl lOCa(sd  to cost FERC Sub AcclSuC 
Line kern NUMBER INVOICEDATE AmOUnt ___ KY cenbr Acct Sub Acct Sub Acct Doscriplion Tobl company --- 

1 IEXP-184654 5/11/2009 5283 16.51 50 
2 IMP-184W 5/11/2008 
3 IMP-164258 11131U)08 
4 IEXP-184259 1IN2008 
5 IMP-165912 1111312ow 
6 IMP-I84830 5n212W9 
7 IMP-143187 WlRW8 
81MP-1753M 2/6/2008 
9 IMP-175958 2/13/2009 

10 IMP"l77758 318/2008 
11 IE8-151230 9/2/2008 
12 W-177898 3110/2008 
13 IMP-I70422 1212212006 
14 IMP-186880 BN2009 
15IMp-186880 WZROOg 
16 IMP-186880 6/2/2009 
17IMP-IBBBBo 812/2008 
18 IMP-Iffi860 W2ROD9 
19 IMP-177978 3/11/2(309 
20 IMP-184038 IIWnW8 
21 EXP-187507 W1212009 
22 IMP-IrnSS 31moO9 
23 EXP-158328 1M72W8 
24 IMP-155360 9118mKIB 
25IExp-159589 IOKIRDDE 
28 IW-144836 WlZJ308 
27 IEP-180462 uBnOO9 
28 EXW164983 1IWN)OE 
20 IMP-187882 12IsRoO8 
30 IMP-167882 lZAV2008 
31 W-I74748 2131zoM1 
32 W-151071 WZi2000 
33 IMP-151071 BRROOE 
34 W-151071 8 W O 8  
35 IMP-151071 BN2008 
38 IEXP-151071 9/2/2008 
37 iMp151071 8N2oMl 
38 EXP-151071 9N2M18 
38 IMP-I51071 8/2/2OlJE 
40 IMP-151071 SlZ?LKM 
41 IMP-171534 1181x109 
42 EW47I!i34 1 m O 8  
43 IMP-171534 1181x108 
44 IEXP-171534 1181x109 
45 IEXP-171534 llBRoO8 
46 IMP-184431 5nROoQ 

48 IMP-140213 7/?/2008 
47 I E X P - I ~ O ~ ~ ~  7 n m  

49 i~(p-140213 7 n m 8  
50 1~xp-140213 7nmon 
51 IMP-184539 518ROOB 
52 IMP-184539 5/8/2009 
53 IMP-164539 W 0 8  
64 IEXP-143240 iU4N108 
55IEXP-143240 81412008 
58 IMP151025 WZi2000 

58 IMP175292 2)6Ni09 
581ExP-177221 3N2ow 
60 IMP-180825 41BRW9 
61 lMP-18ffiO3 612912009 
82 I M P - 1 8 W  11/1om08 
63 IMP-16% 11/1W2008 
64 108-168303 1211412008 
85 IMP-188303 12114~08 
66 IMP-168303 1M4/20MI 
67 IMP175539 211wu)o9 
68 IMP-175539 211012009 
68 IMP-181876 41zIIRo08 
70 IMP-187243 61912009 
71 IMP-187243 618RwB 
72 IMP. 172755 1/1612008 
73IMP-158578 IDL?X?CQE 
74 IMP-158878 1013/2008 
75 IMP-1587G8 1013Ro08 
76 IMP-158768 10131U)OE 
77 IMP-158788 iorjlzO08 
78 IMP-169748 1011w2008 
79 IMP-166123 ll/l4/2008 
80 IMP-188123 lIfl4N)OE 
81 IMP-155678 W2W2008 
82 IMP155670 912312008 
83IMP-155sIg 9 m R M E  
84 IMP-ISEBta lMRDDB 
85 IMP-158683 1019ROO8 
BE IMP-158083 lorjlzOO8 
87 IMP-142882 7AORO08 
88 IEXP-156026 llfl4/2008 
89 IMP-141929 711W20MI 
80 IMP-170051 I2/1912008 
91 IMP-175465 2/6/2008 
92IMP-164542 51BRw9 
83 IMP484542 y812008 
84IEXP-164542 m 0 9  
95 IMP-155382 9/19/2008 

07 IMP184367 11141POt)E 
98 IMP-164367 1114R008 
63 IMP-184387 ll/dlXIoB 

1W IEXP-1643W 11/4i20M) 
1M IMP-164367 11/4/2fJO8 
102 IMP-164367 1114R008 
I03 IMP-184387 11/&2008 
I04 IMP-184387 1114N108 

st IMP-I~IMI innom 

BB E X P - I E S ~  iinnoo8 

113.30 
239 

250.00 
18727 
2600 
24.85 
GO.00 

1W.58 
8.00 
4..95 

84.44 
1227 
17,48 
20.00 
31.80 
71.03 

134.82 
6466 

10274 
13333 

930 
37262 
250.00 

5O.OD 
27.50 

12720 
80.00 
10.50 
39.00 
44.00 
18.88 
S4.17 
60.00 
81.84 
88.97 
88.87 
88.84 

135.01 
I3720 
z 4 3  
14.82 
20.67 
21.18 
24.41 
56.59 
5.70 
8m 
5.70 
8.20 

1 0 s  
16.56 
23 47 
8.72 

13.51 
899 

8853 
10.08 
8.89 

24.10 
23.32 
3898 
216.W 
24.31 
7275 

13.08 
6S.42 
83.59 
18.86 

239.32 
88"M 
15.43 
3200 
0.88 

15.43 
3200 

zm.12 
1.2W.W 
2673.74 

28CE 
26.59 
37.88 
3251 
45.50 

$58.71 
24.87 

25b.00 
23.70 
23.47 
30.71 
1028 
i4.48 
24.48 
29M 

116~38 
4.17 
6.51 
1.17 

11 1 3  
13.18 
14.76 
16.74 
22.82 

eom 

35.41 
238 

25O.W 
187.27 
13.00 
1223 
30.00 

13E.17 
225 
0.41 

64.44 
11.w 
17.48 
20.00 
31.80 
71 D3 

134.82 
5.39 

10Z74 
133.75 
225 

83.15 
250.00 
50.00 
228 

10.60 
80.00 
030 

23.40 
28.40 
18.88 
34.17 
80.00 
81.84 
96.87 
88.87 
88.84 

135.01 
137.20 
2243 
14.82 
20.67 
21.18 
24.41 
54.59 
2 85 
3.10 
285 
3.10 
5.2B 
7.68 

11.73 
4.M 

418 
38.81 
6.M 
4.19 

14.48 
2332 
908 

18.00 
203 
4.8t 
750 
1.08 
5.G 
8.13 
0.90 

18.84 
34.88 
15.43 
3200 
8.W 

15.43 
S O D  

251.10 
145.38 
30850 

1.80 

555 
7.55 

3714 
208 

2885 
1 4 2  
14.08 
21 1 
5.13 
723 

1223 
29.44 

115.38 
3.17 
4.19 
5.45 
E 88 

10.M 
1122 
1273 
17.35 

, 8.10 

3.m 

1a.12 

Pago 1 or42 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
JD 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
so 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 

3351 
2737 
2737 
2737 
2734 
m7 
0 

2637 
2732 
0 

3351 
3333 
2732 
3333 
2732 
3333 
2732 
2732 
3351 
3351 
2732 
3351 
3333 
3333 
0 
0 

2834 
2732 
2732 
2732 
3351 
3351 
3351 
3351 
3351 
%I 
3351 
3351 
3351 
2738 
2738 
2738 
2738 
2730 
2736 
2737 
2737 
2737 
2737 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
m 
2732 
2732 
2734 
2734 
2734 
0 
0 
0 
m2 
2732 
2732 
0 
0 
0 
0 
0 
0 
0 
0 

2734 
2734 
2851 
2651 
2651 
2851 
2651 
2651 
2651 
a 5 1  

8700 
6700 
8700 
m 
8740 
8780 
4160 
8700 
8110 
4160 
87M 
BODO 
0110 
8110 
9110 
w10 
8110 
4160 
E m 0  
8700 
9110 
8700 
9090 
9130 
4180 
4180 
87W 
8110 
9110 
8 I l D  
8302 
9302 
8302 
B3M 
9302 
8302 
m02 
9302 
8302 
8810 
E810 
8010 
8810 
8BtO 
BDW) 

6700 
8850 
E850 
4180 
4160 
4180 
4180 
4160 
4160 
4180 
4160 
4180 
4180 
4160 
4180 
4180 
4160 
4160 
4180 
4160 
4180 
4180 
4160 
4180 
4180 
4160 
4160 
4180 
4160 
4180 
4180 
4160 
4180 
4160 
4160 
4180 
4160 
4160 
4180 
4160 
4160 
4180 
4180 
4160 
4160 
4180 
4180 
8700 
8700 
8700 
8700 
8700 
8700 
m 
8700 
8700 
8700 

moo 

2001 
2005 
2w5 
2005 
2005 
ux)5 
3004 
3004 
3004 
4001 
4021 
4021 
4021 
4021 
4021 
4021 
4021 
4022 
4040 
4040 
4040 
4043 
4044 
4044 
4046 
4046 
4046 
4048 
4046 
4048 
4148 
4146 
4146 
4146 
4146 
4148 
4146 
4148 
4146 
4302 
4582 
4582 
4582 
4582 
5010 
5111 
5111 
5111 
5111 
541 I 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
5411 
5411 
5411 

NolFlrmsnloty Supplfes 
Non.lnvenIow Sup#b 
Norrlnvenloty Supfiles 
vehkle Expense 
Vohide Eqmm 

S O W  Nesvspepnr 
Pmmo aher. MIX 
Pmmo Mher. M i i  
Pmmo Other. Misa 
Pmmo ahsr ,  Mlsc 
Pmmo Other, Mw. 
Pmmo Olher, Mlsc 
Pmmo Oihar. M i  
Pmmo Sales. Misc 
CommunUy Rel(LTrade Shorn 
cammuniy ReBTrade shavs 
Communily RelBTmde Shorn 
Employee PartldpaOon 
AdMdiW 
Advenising 
Cusl Refallom (L Arsid 
Cusl Relalions 6 M .  
cusl Rdalmns (L A s k &  
cusl ReiallOrn (L M d  
cusf Relallom 6 AnM 
cusl Relalions (L Arsist 
pubnc w l o m  
~ubtio Relnlions 
Public Relalions 
public R e l a l i i  
PuMia Relalkm 
PubUc Relallons 
PubKc Relalions 
Pubb RelaUons 
PubUc Rs(allon?l 
Heavy Equipment 
Bulldhg Malnlenanm 
Bullding Mainlenanm 
Building MsintensnDe 
Bulldhg MRMMWUX? 

PoslagclDelivecy Services 

Vehldn Expense 

omen suwlies 

Pmtsgmlivery Services 
PmtagelDeriery saw- 
PmtagelDerii  Services 
Meals IL Enlecrlainmenl 
Meats 8 Enierlalnmnnl 
MWS a Eniertninmem 
Meals IL Enlellalnmnnl 
Meals (L Enlerfefnmenl 
Mesk 6 Enlerlaimnem 
Meals 6 Enleitalnmenl 
Meals 6 Enterlainmenl 
Meals 6 Enlerteinmenl 
Meals 8 Enlettalnmant 
Meals 6, Enlerlaimnl 
Meals 6 Enleitalmnl 
Meals 8 Entwiainmant 
Meals 6 EnIertainmenl 
Meals 6 Enlertalrdnnnl 
Meals IL Enterlaimenl 

Meals 8 Enlellalnmenl 
Meals 8 Enlertalmenl 
Meals 8 Enlerlnimnent 
Meals 6 Enlertslnmenl 
Meals S Enlerteimnt 
Meals 6 Enlerlaiinment 
Meals 8 Enleitainmenl 
Moals 6 Entertainmsni 
Meals 5 Enlerleinmenl 
Meals 8 Enlerlslnmenl 
Meals 8 Enterialnmenl 
Meals 6 Enlertainment 
Meals 6 Enleitsinmenl 
Meals I Enleitnhment 
Meals 6 EnIeitPinmenI 
Meals (L Enlortoinmen1 
Meals (L Enlerlalnmefd 
Meals 8 Enlortainmcnl 
Meals a Entorteinmenl 
Meals (L Enlsdalnmcnl 
Meals 8 Nertalnment 
Meols 6 Enlertainmenl 
Meals b Eniadahmanl 
Meals 6 Enlsitainmenl 
Meals I Enledaimnenl 
Meals (L Entedahmenl 
Moa& (L Enlsr(ainmenI 
Meals (L Enlertninmenl 
Meals (L Enlertalnmenl 
ME& IL wartalnmenl 
Meols 6 Enlertalnment 
Meals 1 Enleilabmenl 
Meals (L Enledninment 
Meals (L E n I e W i  
Meals (L EnIetlainmnnl 
Meals ti Enlertainmenl 
M& 6 Enlaitainmnnl 

Me& (L f3ller(aiilOld 

51 82 

444 88 

la42 
0.41 

358.72 

238.74 
83.15 

300.00 

148.89 

760.09 
22.43 

81.08 
54.59 

11.90 



CASE NO. 2 0 D O - W  
ATTACHMENT 1 

TO A 0  DRSETNO. 1 
QUESTION NO. 1-38 

SSU Dlv 02 mowlion Fador to Kentucky 
SSU Div 12 Allocation Factor ID Kentucklr 
Divialon General Mfice Allocalion Fador lo Kontucky 34.13% ACCOUM CODlNG 

6.23% 
6.41% 

Sob Acd Sub- INVOICE Amount Allowled Lo cost FERC 

iine itam NUMBER INVOICEDATE Amount w Companq Acd Sub Acct Sub Acd Descriplion -~ TOW Center 
105 IMP-166775 BN2000 30.00 14.42 50 3338 8700 5411 MealsELEnlntalnmenl 

7R1/2006 48.84 24.42 50 2738 8700 5411 Mealshhtertaiment 100 IEiP-14z121 
107 IMP-155670 
108 IMP-186101 
100 IEXP-18610l 
110 IMP-167162 
111 IEXP-187162 
112 IMP-167lG2 
113 IMP-187920 
114 IMP-187820 
115 IMP-187920 
116 IEXP48782D 
117 IMP-167920 
118 IMP.187820 
110 IMP-167Bzo 
120 lExP-18792D 
121 IMP-167820 
122 IMP-lQOZO 
123 IEXP-187920 
124 m(p-187920 
125 IEXP-176730 
128 IEXP-188841 
127 m(p-ltu539 
128 IEXP-184539 
129 ID(P-164539 
130 m(p.148688 
131 m(p-148t86 
132 IMP-148888 
133 IMP-148688 
134 IEXP-165958 
135 IDu*165858 
136 IMP-165858 
137 IMP-181809 
138 IMP-148540 
130 N(p-146540 
140 IMP-179327 
141 IMP-170327 
142 IMP-182171 
143 IMP-182171 
144 IMP-lSZ171 
I45 IDP-182171 
146 IMP-lIM71 
147 IMP-182171 
148 W-182171 
149 LMP-182171 
150 IMP-165905 
151 W-185905 
152 m(p-186512 
153 IMP-188512 
154 IMP-188512 
155 IMP-188512 
156 IMP-188512 
157 IEwI-188512 
158 IMP-182887 
159 IMP-170655 
160 IMP-187731 
161 I M P  187731 
162 IMP-152&5 
183 IMP-152855 
164 IMP-152D55 
165 IMP-152855 
188 IMP-t5998 
I87 IMPlJD328 
168 IMP-159328 
189 IMP.171384 
170 IMP-171384 
171 IMP-173641 
172 IMP-173841 
173 IMP-175504 
174 IMP-175504 
175 IMP~175504 
178 IMP.180587 
177 IMP-180587 
178 IMP-180581 
178 IMP-180567 
180 IMP-139560 
181 IMP453385 
102 IMP484838 
183 IMP-172070 
184 IMP-174728 
185 IMP-174728 
106 IMP-177698 
187 IMP-179750 
188 IMP478750 
188 IDP-179750 
190 IMP-187507 
181 IMP-187507 
102 IEe-1875D7 
193 IEXP-155588 
184 IMP-155588 
185 IMP-1575J6 
186 IMP?.157535 
197 IMP-lBs323 
188 IMP-155356 
199 IMP-166742 
200 IMP488742 
201 IMP-188742 
202 N(p-lE6742 
203 IEXP-186742 
204 W-188742 
205 IMP-166742 
x16 IMP-166142 
207 IMP-188742 
208 I--188742 

9/23/2008 
11/14/2008 

1rnOO8 
12N2008 
1112/2008 
121812008 
12181um8 
12/912008 
121sROO8 
12/9/2008 
1 m o 8  
12/9/2008 
121(v2008 
1218RoO8 
12/9/2008 
1 r n 0 0 8  
12/9RW8 
2f25NM9 
6/3O/ZWS 
5/IY2000 
5/8120M) 
mmw 
BIw2W8 
mw8 
m m  
812512008 
11/1412008 
11114RoD8 
11/14Ro08 
4mV2009 
W3l2OD8 
W1312008 
3/27/2009 
3R7ROOQ 
4122/2009 
412uZO09 
412uZOOQ 
4/22/2009 
4 m o m  
4/22/2008 
4 m w  
4/22/2008 
512112009 
5M/2008 
BRo12OOB 
612812009 
BRWO8 
BRBRo09 
BRWOQ 
BRmw 
lO/l8/2008 
12/30/2006 
6flBROOO 
W16RDOO 
9/&2006 
9iB/ZOD8 
BINZOO8 
9/6/2008 
10/712008 
lIU712008 

lB/2OOO 
11612009 
1 m o 9  
ll23i2OlM 
ZJIW2008 
2l10/2009 
2ncRoOQ 
41W2009 
4m009 

4f5/2000 
7/1/2008 
Wi/u)O8 
1116/2008 
1/12/2009 
213RODs 
uJnoo9 
3/10/2009 
3/31/2006 
3/3lRODB 
3/31/2009 
w1212000 
m212wo 
w1212009 
PR2R008 
Brm2w8 
9/3o12008 
9 /3orn8 
l l l l W O 8  
Wl8Izw8 
11/24/2DO8 
ll/24/2008 
llf24Roo8 
11/24/2008 
11/24/2008 
11/24)2008 
11/24/2008 
11R4/2008 
11/24/2008 
IiR412008 

i i n 4 1 z o ~ ~  

ionmoa 

4mooe 

76.71 
20.w 
49.97 
14.44 
45.53 

185.41 
43 73 
53 57 
53.57 
53.n 
54.44 
60.60 
60 80 
80.80 
85.72 
85.12 
85.R 

144.20 
8264 
85.06 
10.55 
15.38 
23.47 
23.62 
24.42 
41.01 
60.00 
41.89 
41.81 

18026 
18.03 

117.87 
166.00 

2 5 m  
4.71 

1217 
1241 
1247 
132( 
19.39 
Z3.Bl 

3231 
101.88 

7.68 
11.37 
1207 
16.87 
18.61 
1881 
9127 
26.97 
2825 
3256 
57.35 
83.61 
168D3 
17215 
45 00 

20353 
298.W 

13.02 
60.00 

127.12 
321.48 
11.n 

328.72 
8.47 

26.37 
3244 
47.00 

190.01 
38.38 
20.00 
9.08 

40.00 
47.42 
33.82 
17.35 
2424 
60 08 
18.48 
53.04 
80.08 

130.03 
130.5% 
100.50 
399.46 
185.80 
60.84 
6.83 
7.01 
722 
7.22 
7.33 
7.78 
737 
8.14 
0.80 
0.87 

4..n 

53.18 

la45 

38.35 
20.00 
49.97 
14 44 
45 !a 

185.41 
43.73 
17.85 
17.85 
17.87 
54.44 
20.28 
20.27 
2027 
28.57 
28.57 
28.58 

14420 
8264 
85.08 
4.22 
6.14 
8.30 
5.80 
6.10 

10.47 
15.W 
41.89 
41.01 

18026 
18.113 
58.04 
63.00 
4.73 
25.W 
4.71 

1217 
1241 
1247 
1321 
19.39 
23.91 
53.16 
3231 

101.@8 
768 

1137 
1 2 w  
16.87 
16.81 
18.81 
91 2 7  
2897 
8.74 

10.85 
5.73 
9.36 

21.00 
2i.m 
1125 
50.88 
74.50 
328 

15.00 
31.78 
80.37 
280 
4.61 

8243 
259 
8.08 
9.w 

14.36 

38.38 
20.00 

O M 1  
40.00 
47.42 
3382 
17.38 
2424 
80.08 
18.46 
53.w 
BM8 
82.42 
6288 
50.25 

lBB.73 
185.88 
3651 
893 

7.22 
722 
7.33 
7.78 
7..97 
6.14 
8.9D 
8.67 

l a m  

7.m 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
M 
M 
50 
M 
50 
50 
M 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
Eu 

2738 
2736 
2736 
ma 
2736 
2738 
2738 
2834 
ma 
2Ms 
2736 
2834 
2635 
2738 
2634 
2835 
2738 
2736 
2738 
2738 
3345 
3345 
3345 
n 3 5  
2735 
2735 
2735 
2735 
2735 
2735 
2735 
2334 
2634 
2834 
?fa4 
2634 
2834 
2834 
2834 
2B34 
2634 
2eu 
283) 
2634 
2834 
m 
2634 
2834 
m 
2634 
2834 
2739 
2739 
2730 
2739 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3951 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
2851 
2851 
2651 
2851 
2551 
2750 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 

8700 
8700 
6700 
8700 
8700 
87w 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
87w 
8700 
8700 
8700 
8700 
6700 
8700 
8700 

87110 
6700 
8700 
8700 
87W 
8700 
8700 
8704 
87W 
8700 
8700 
87W 
87W 
67W 
87W 
87W 
8700 
87W 
m 
6704 
8700 
8700 
67W 
87W 
8700 
8700 
87W 
8700 
8700 
8700 
6700 
87W 
8700 
m 
67W 
6700 
m 
87W 
87W 
8700 
8700 
8700 
8700 
8705 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
0700 
8700 
8700 
m 
6700 
8700 
8700 
6700 
8700 
8700 
6700 
8700 
8700 
8700 
8700 
m 
6700 

8700 
8700 
8700 
8700 
67W 
6700 

~ m o  

am 

5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
541 I 
6411 
5411 
541 1 
5411 
5411 
541 1 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
MI1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
MI1 
641 1 
5411 
5411 
5411 
541 1 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 

Mcak h Enledsinmen( 
Moak h Enlertainmenl 
Meals h EnIedainmeN 
Moak 8 Enlsrtalnmenl 
Meals 8 Medainmerd 
Meak h Entorlalnmenl 
Meak h Enlcrlainmenl 
Mwls h Enlerlnlnment 
~ e a l s  h htaflainrnmi 
Mwls h Enlasinmeld 
Mnls h Wszlainmard 
Meals h Entezlalnmed 
M d s  h Enlcdalnmanl 
Mea$ h Enlefialnmanl 
Meals h htertolnmerd 
Maals h 6IleIIainmenl 
Meals h htsrtalnrnad 
Meals 8 Enlertninmcnl 
Meals h Enlerlninmenl 
Meals h Entamtnment 
Meds 8 Enlertainmcnl 
Meals h Enle~nmenl  
Maals h En(erlalnrneld 
Meals h Enledslnmnnl 
Meals h Enleilalnmenl 
Mads h Enladahnard 
Meols h Enlertoinmenl 
Meals L Enlrzlainmenl 
Meals h MsfL?lnmsnl 
Mwls h Enlerloinmenl 
Meals 8 Enlorlalrmonl 
Mods 6 Enlodainmenl 
Mwls h Enlertnbanenl 
Meals h Enlertahnanl 
Mcols 8 Enlertdnmenl 
Meals h Enlcddnmenl 
Meals h Wehllnmenl 
Meek h Enledalnmcnl 
Mndls h Enlerlalmnsnl 
Mods h Enlerlninmenl 
M e s l s  8 Erdertoinmenl 
Meals h EnlcIIalnmenl 
Meals h Enlerlainmenl 
Meds h Enledolnmnl 
Meals a Enlerlalmnenl 
Meals h Enlcrtaimncnl 
Meals h Enlerleimnenl 
Meals h Enlertzlnmanl 
Meals h E n l e ~ n m c n l  
Mcols h Enledalmncnl 
Meals h Enlerlalmnl 
Mwls 8 Enlertainmcnl 
Meals h Enlcddnmnl 
Moa158 Enledalmnl  
M& h Entedalnmeot 
Meals h E n l e d d m l  
Meals 8 Entertalmmml 
M& h Enlcrtalnmenl 
Meals h Enledalnmenl 
Meals h Enlntalnmen( 
Meals h EmMoinmenl 
Meals h Enledalnment 
Maals h Enlemlmnenl 
Meals h Enlerloinrncnl 
Meals 8 Enledalnmenl 
Meals 8 Enlertaimncnl 
Mcols h Entcdainmenl 
Meals h Enlcflalnmnl 
ME& h Enlertalnmenl 
Meals h Enleltalnmenl 
Meals 8 E n l c r l a l m l  
Maals 8 Entertainment 
Meals h Enlertnimnenl 
Meals 8 Entertalnmcnt 
Meals h Entertalmnent 
Meals h Enlertaimnenl 
Meals 8 Enlertalnmenl 
Maak h Enlerlalmnanl 
Meals h Enledaimnenl 
Meals h Enledainrnenl 
Meals 8 Enledalnmenl 
Meals 8 Enlertaimnenl 
Meals 8 Enlerlainmenl 
Meaka Enlertdnrnanl 
Meals h Enlertainmenl 
Meals 8 Enleddnment 
Meals h Enlntalnmwll 
Meals h Enlcrtalmnl 
Meals h Enlerlalnmnnl 
Moas h Enlorlalnrnenl 
Meals h Enlerlalmncnl 
Meals 8 Enledalnmenl 
Yeah h Enledalmnonl 
Meals 8 Enledaimnenl 
Meals 8 Enledaimenl 
Meals 8 Enlntalnmenl 

Meals 8 Enlertilinmnl 
Meals h Enlertdmnl 
Meek 8 Enlerdnmenl 
Meals a Enlertaimnenl 
Meals h E n l c r t d m n l  

MOJk h EnlEdOlNnsnl 
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CASE NO. 230WU254 
Al7ACtlMENT 1 

TO A13 DR SETND. I 
QUESTION No. 1-38 

SSU Div 02 Allocalion Faclorlo Kentucky 
SSU Div 12 Atlocalion Faclorto Kentucky 
Division General W i  Allocation Fador to KenSuckv 

623% 
5.41% 

34.18% ACCOUNT CODINQ 

INVOICE Amount Allocated to cosi FERC Sub A& Sub- 
cine Item NUMBER INVOlCEDAlE Amount KY Company Center A u t  Sub Accl Sub Acct DescripUon Totel 

209 IMP-166742 11M/2008 
210 I&P-188742 
211 IMP486742 
212 IMP-166742 
213 IMP.166742 
214 IMP-1G6742 
215 W-166742 
216 IMP-166742 
217 IEXP-186742 
218 IEXP-lBB742 
219 IMP.177343 
220 EXP-lB5991 
221 IEXP-187?29 
222 IEXP-187738 
273 W-140233 
224 w(p-1677W 
w IMP-104259 
t28 IMP-185812 
223 lW-105912 
228 IEXP-105912 
229 IMP-165912 
230 IMP-165912 
231 IEXP-185912 
232 IMP-170538 
235 I M P - I r n 2  
234 IW-176020 
235 IEXP-17gOZO 
236 IwF179029 
237 IEXP.170D29 
238 lW-147785 
239 IEXP-147785 
240 IMPI&?Z% 
241 IMP~17IsU 
242 IMP-187098 
243 IEXP-187088 
244 IEXP-187098 
245 IMP-18m88 
240 IMP-163753 
247 IMP-180691 
248 IEXP-I87834 
249 IMP-187834 
230 IMP-187831 
151 IEXP-14DZ43 
252 IMP-140243 
253 IMP-143407 
254 ID(p-143407 
255 IMP-1472ffi 
258 IEXP-147208 
2.57 I W  1 4 m  
256 IMP-148753 
259 IMP-148753 
260 IMP-I48753 
261 IW-148753 
262 IMP-148753 
263 IMP-148753 
284 IW-151D44 
285 Iu(p-151LM4 
206 IMp-151D44 
267 IExP-151D44 
268 L5XF153378 
208 IMP-153376 
270 IMP-153376 
271 IW-153378 
272 IMP-155382 
273 IExP.l553!Ji? 
274 W-155382 
275 IEB-155302 
276 IMP~l55302 
277 IEXP-155382 
278 IMP-181443 
279 IMP-184542 
280 W-184542 
281 IMP-184542 
282 IEXP-182071 
Ua IEXP-182071 
284 IMP-185527 
285 IExP-lG4083 
288 ID(p-184083 
287 IMP-1649113 
288 IW-lG4983 
289 JD(P-104QE3 
290 IW-140221 
291 1Exp-163080 
292 IMP.178516 
283 IEXP-155611 
294 IMp-185990 
295 IEXP-171LV8 
288 W-172755 
297 IMP-IB7703 
298 IMP-18TTO3 
298 IEXP-IS77lD 
300 IMP, 163381 
301 IMP-1812m 
302 IW-181202 
303 lEXP-IOG238 
304 IMP-159748 
305 IEXP-188123 
308 IMP-16G123 
307 IMP.155679 
308 I--155679 
308 EXP.155679 
310 IMP-158G83 
311 IEXP-158BB3 
312 IMP-1588E3 

ll/2412008 
11/24/2008 
11R4R008 
ll/24/2008 
11/24/2008 
11/24L2008 
11/24/2008 
IIRUZOM) 
11/24/2008 
313/2008 
5/22/2009 
M8RDDB 
811ORilW 
7/7/2008 
9 / 3 m  
1 1 m  
11flmm 
lltl312008 
I111312008 

11113i2008 
llM3RD08 
1212u2008 

J R 4 m  
3Q4/2DoB 
3i24RDW 
m 4 m w  
8NU2008 
SnonaOS 
I D F Z I Z l M  
11812009 
m o 9  
BlBNlDO 
EjW2009 
B/BRo(w 

1 0/28Ro08 
4/7/2009 
611712009 
G/l7/2M)9 
6117/2009 

i i n m o 8  

m o o e  

7nm08 
7nmo8 

~tiwzow 
W412008 
w 4 m  

611812W8 
611812008 
fU25/2008 
BRsno08 
8/25/2008 
8125Rc08 
812512008 
8/25/2508 
DN2008 
fv2RoO8 
0/2/2008 
9NMD8 
w1mm 

W1212008 
WlzNlDB 

8119mo8 
9/1W2008 
9/iomo8 
W19/2wa 
WISRODB 

5 1 m 9  
!V812W8 
618lzwg 
4/21/2009 
4/21Ro00 
fJim09 
llmRoO8 
1 1 ~ 0 D 8  
11mRo08 
111812008 
1l/WZUltl 

1012012008 
U17R009 
9l22l2WJ 
! V m 0 9  
115nWQ 
11 im09  
w1w2009 
811812009 
813012008 
10/24/200B 
411412009 
411412009 
m12009 
lWlDROo8 
11114/2008 
1lfl412008 
9/2U20# 
9- 
B m R o 0 8  
1013RoOB 
1W3/2008 
l(v3ROO8 

e i i m o s  

on wmoe 

4nw2009 

7 n m 8  

13.70 19.70 
10.71 
17.13 
18.86 
10.06 
19.96 
21.44 
21.84 
P,51 
28.00 

IM.48 
39.29 
68.38 
33.73 
23.43 
16.63 
18.32 
13 40 
18.m 
18.30 
33.48 
36.02 
40.54 
32.63 
17.43 
8.01 

20.00 
35118 
5244 
19.81 
20.49 
20.74 
45.46 
20.17 
23 .w 
26.11 
3022 
35.78 
62.07 
18.73 
18.82 
58Bl 
15.40 
16.06 
258 

15.62 
3.78 

1&31 
18.37 
3.43 
3.67 
7.37 
7.99 

33.58 
75.85 
277 
5.45 

14.77 
23.60 
3.12 
3.12 
27.02 
00.40 
290 
321 
3.27 

14.77 
a .85  
34.37 
5.00 

10.28 
14.48 
24.46 
347 

27.81 
m.04 
20.12 
2s.W 
34.06 
37.09 

194.00 
30.00 
54.78 

147.26 
17.72 
33.48 
18.83 
88.86 
97.88 

106.81 
15.99 
37.02 
11 .81 
16.35 
58 63 

2,22!3.12 
1,280.00 
2675.74 

26.08 
28.59 
37.89 
3251 
43.50 

159.71 

10.71 
17.13 
18.68 
lB98 
19.90 
a .44 
21.04 
2251 
2&99 
51.54 
10.84 
34.19 
18.87 
&I1 

10.63 
18.32 
720 
925 

11.80 
33.48 
21.72 
20.M 
24.63 
17.43 
4.17 
9b8 

16.97 
25.37 
9.65 

20.49 
20.74 
45.46 
10.09 
1i.a 
13.06 
15.11 
2683 
4584 
13.82 
1987 
41.83 
15.49 
16 06 
103 
625 
226 

1D.wf 
11.02 
206 
220 
4.42 
4.79 

20.15 

1.66 
330 
8.86 

14.16 
1.81 
1.87 

18M 
5424 
1.74 
1.93 
1.98 
8.86 

13.11 
20.82 
5.00 
4.10 
5.78 
9 78 
3.47 

27.81 
91.64 
20.12 
25.00 
34.86 
37.w 

194.00 
13.00 
54.76 

1472.0 
9.04 

3348 
8.82 

34.08 
97.88 

100.81 
3.84 

37.02 
11.81 
1635 
58.63 

985.51 
557.31 

95.57 

1.18262 
629 

1221 
17.65 
24.95 
33.38 

12257 

50 
5D 
50 
30 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
'50 
50 
50 
50 
50 
50 
50 
50 

50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 

50 
w 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
so 
50 
50 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
So 
50 
M 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 

sa 

tin 

5n 

3351 8700 5411 Meals 8 Entec(aiisnl 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3345 
3345 
3345 
3345 
2737 
2737 
2737 
2737 
2737 
2737 
2737 
2737 
m 7  
2737 
2737 
3338 
3338 
3338 
3338 
2738 
2738 
m8 
2738 
2738 
2738 
2738 
2738 
2837 
2637 
2637 
2637 
2637 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
273.2 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
273.2 
2732 
2732 
2732 
2732 
2732 
3307 
3315 
?a45 
3346 
2734 
n34 
2734 
2G34 
2634 
2634 
2634 
2G34 
2751 
2751 
2751 
2636 
2637 
2738 
2735 
2736 
2735 
2751 
2751 
2751 
2751 
2751 
2731 
2734 
2734 
2731 
2734 
2734 
2734 
2734 
2731 

8700 
moo 
8700 
0700 
8700 
8700 
6700 
8700 
6700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
0700 
8700 
8700 
8700 
6700 
8700 
8700 
8700 
8mo 
8700 
8700 

87W 

87W 
87W 
B'700 
6700 
8700 
8 r n  
6700 
8700 
8700 
8700 
8100 
8700 
6700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
67W 
8700 
8700 
8700 
8700 
8700 
8700 
8760 
0700 
8700 
8700 
m 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
m 
8700 
8700 
8740 
8740 
8740 
6740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
6740 
8740 
8740 
8740 
8740 

8700 

mw 

moo 

541 1 
541 1 
5411 
5411 
541 1 
5411 
5411 
541 1 
541% 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
6411 
5411 
541 1 
5411 
5411 
5411 
6411 
5411 
541 I 
5411 
541 1 
541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
541 1 
541 1 
541 1 
5411 
5411 
541 1 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 

Menis 8 Enterlahen! 
Meals 8 Dlloltlmnl 
Meals 8 Enlerloinmenl 
Meals a Ollrltalnmanl 
Meals 8 hledainmcnl 
Meek 8 Enleltaimnenl 
Maals 8 Enterlaimnenl 
Meals 8 Enlcrlolnmcnl 
Mwls 8 EnlBMlnmenl 
Mcalr. 8 Enlcrlalnmcnl 
Meals 8 Enlcrlalmnml 
Meals 8 Enlertainmml 
Meals 6 Enterlainmnl 
MCRIS a Enldalnmenl 
Meals 8 Enterloinmen! 
Mcsls 8 Enlerlalnmnl 
MoJls 8 Enlcrtainmenl 
Meals 8 Enlei1wnrnenl 
Meals 8 Enledalnrnenl 
Me& 8 Enlerlolnmenl 
Meals 8 Enledsinmen1 
Meals8 Enterlalnmenl 
Meals h Enlerlalnmeni 
Mcols 6 Enlerloinnienl 
Mmls 8 Entertainmad 
Maals h Enlerlainmenl 
Meals 8 Enlertainmenl 
Meals 8 Enlcrlelnmonl 
Meals 8 Enladahmen( 
Meals 8 Entertainmen( 
Meals 8 Enlmlahmenl 
~ e a l s  a Entotlalnmerd 
Meals8 Enlerlainmenl 
~ c a k  8 Wedslnmenl 
Meals 8 Enlorlahment 
Mwk 8 Enlcllainmenl 
Meals 6 Edortalnmcd 
Meek a Enlerteinrnenl 
Meals 8 Enledalnmen! 
Meals 8 Edodalnmmii 
Meals 8 Enlclleininent 
Meals 8 Enlollalnmsnt 
Meals 8 EnIOdaimnenl 
Menls 8 Enlcrloinrnonl 
MO& a Entellalnrnanl 
Meals 8 ErdCrlaimnt 
Meals 6 hlerlainmnl 
Meah 8 Entcrlolnmsnt 
Meals8 hlcrlainmord 
~ c a k  a ~ettainrnenl 

Meals  6 Erderloinmcnl 
Meals 8 hlettainmeiil 
Meals 8 Enlor(Jlnmanl 
Menk 8 hleiioimnenl 
M d s  8 En!eltdnmeM 
Meals 8 Wcrlahnenl 
Meals 8 Enlednlmnenl 
Moals 8 EnlcMlnmnl 
Meals 8 Enleltaimnent 
Mwls 8 Enteddmnenl 
Meals BEntertainmenl 
Meals 8 Enleltaumwd 
M d s  8 Enlemlnmenl 
Meals 8 E n l e l t l m n l  
W l s  8 Enlerloimnent 
Meals 8 E n l ~ m n e n l  
Mwls 8 En!eltaImnenl 
~ o a l s  8 Enlortaimnen! 
Menls 8 Enlerlaimnenl 
M w l s  8 EnlcIialmnenl 
Moals 8 Enlerlaimnent 
Mmls 8 Enlerlainmenl 
Meals  8 EnlcrWnmenl 
Moals 8 Enlerlolmnenl 
Meals 8 Enlerloimncnl 
Meals 8 Enlerlalmnenl 
M a s  h EnlerWnmenl 
Menls 8 Enlerloinmcnl 
Meals 8 Enlerlaimnenl 
Meals 8 Enlerloimnenl 
Meals 8 Enlerloimnenl 
Meals 8 Enlerlalnmcnl 
Meals 8 Enleflalmnenl 
Me& 8 Enlerlaimnenl 
Meels 8 Enledalnmcnl 
Meals 8 Enlsrlolmnenl 
WEIS 8 Enteilaimnml 
Meals 8 Enlerlalnmeni 
Meals 8 Enlerlalnmonl 
Meals  8 Enledoimnenl 
Meek. 8 Enlcdsimnenl 
M d s  8 Enlsrlalnnwnl 
Moals 8 Enledainmen! 
Meals 8 Enlerlnimnml 
Meals 8 E n l e d d m  
Msals 8 Enlerlalnmenl 
W l s  8 Enlerlaimnenl 
Meals 8 Enlerlslnmed 
Ma315 8 Enlcalalnmenl 
Meals 8 Enlerlaimnenl 
Meals 8 Enledelnmcnl 
MCRIS 8 Enlerlalmnenl 

Meals 8 WOrDINnSnl 
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Almos EIWIy Copmion, KenludryMdStales Division 
Keriiucky Jurisdldlon 
Employee Expen+o Repod Exclusions 

CASE NO. 2 D O 4 o J f J  
ATTACHMENT 1 

TO AD DR SETNO. 1 
QUESTION No. 1-38 

SSU D i i  02 AlloEidion Factor l o  Kenlucky 
ssu Diw 12 Allocation Faclorlo Kenlucky 
Division General Mtice AllocaCon Factof t o  KenUtckv 

5.234 
bd1% 

34.13% ACCOUNT CODING 

Sub Acd  Sub- Amount Allocated l o  cosl FERC INVOICE 
Uno Item M E R  INVOICEDATE Amount ICY Company Center Acd  Sub Acd  Sub ACE( Desnipfien Total 

313 IMP-149406 6/27/2008 50.00 50.00 50 2637 8740 5411 Mwls 6 Enlerteinmenl 
314 I&-149406 
315 IMP 148406 
316 IMP-149408 
317 IMp-1494oB 
318 IMP-166026 
319 IMP-171799 
320 IMP-169892 

322 IMP~155707 
?I23 IMP183740 
324 IMP-161581 
325 IMP 158625 
328 IMP-156625 
327 IEXP-183725 
328 IMP-187622 
329 IMP-187622 
350 IMP-187622 
331 IMP-187622 
332 IMP-187622 
333 D(p-167622 
334 IW-187622 
335 IMP487622 
336 D(p-I79404 
337 IMP-I79404 
338 IMP-179404 
339 IMP 178404 
340 D(p-179404 
341 IMP-179404 
342 IMP-178404 
343 W - 1 7 9 4 0 ~  
344 IMP-178404 
345 IW-179404 
346 !EU'-1794M 
347 IEXP-179404 
348 EXP-179404 
349 IMP-1794M 
350 m(PlTg4M 
351 IMP-179404 
352 IMP-1 78404 
353 IEXPI79404 
354 IMP-150407 
355 IMP-171078 
358 IMP-159748 
357 IMP-166123 
358 tEXP-lWllP 
359 IMP-I77672 
360 IMP-177672 
361 IMP-177872 
362 IMP-I77672 
363 IMP-171799 
384 IEXP.lBlB88 
365 IMP-14ZB05 
366 IMP-148688 
367 IMP-140213 
368 Iu(pl4DZ13 
369 IMP-l57538 
370 IMP-151538 
371 IMP-159271 
372 IMP-143274 
373 IMP-143274 
374 IMP-143274 
375 IMP-143274 
376 IMP443274 
377 IMP-I43274 
378 IMP-143274 
378 1-743274 
380 IMP-153718 
381 IMP-153718 
302 IMP-153718 
363 IMP-153718 
384 IEXP-153718 
385 IMP-153718 
386 IEXP-I53718 
387 IMP-153718 
388 IEW-153718 
389 ID?-153718 
390 IMP-150345 
391 IMP157612 
392 IW-153879 
393 IMP153979 
394 IMP-153979 
396 IMP 153878 
396 IMP-153979 
397 IMP-153879 
398 IMP-143274 
399 IMP-I43274 
400 IEW-143274 
401 IMP443274 
402 IMP-143274 
403 IEXP-143274 
404 IMP443274 
405 IMP-143274 
406 IMP-153718 
407 IMP-153718 
406 IMP-153718 
409 IMP-153718 
410 IMP-153718 
411 IMP-153718 
412 IMP-153718 
413 IMP-153716 
414 IMP-153718 
415 IMP-153718 
416 Iu(p141929 

321 im-inmo 

m m  
m 7 m 8  
11/1412008 
1/9/20ofl 
12/17/2008 
3/5/2009 
llm/2008 
51512009 
10/1wZwE 
nmmma 
w2w2W8 
IOR8nO08 
611512008 
6/15/2008 
611SROOD 
611512009 
6/1512000 
6/151200* 
6/15/2009 
8/15/2009 
312712009 
3127/2009 
3/27/2009 
WZ7RW)B 
s/27/2009 
3/27/2009 
312712009 
3127/2009 

WZ7i2009 
3/27/ZDO9 
312712009 
3/27i20OB 
3/27/2009 
3/27ma 
3/27/2009 
3/27mln8 
3/27mln8 
8RB12D08 
11512008 
1 o n m 0 8  
1111412008 
11/W2f!U8 
31512008 
31512009 
315RDOD 
315ROW 
1/9/2009 

713012008 
8R5/2008 
7 n m m  
7/7/20DB 
9/3ORW8 
8130~008 
lwnOO8 
8/4/2008 
8/4Rw8 
6/4/2008 
8/4/2008 
8/4/2008 
6/4/2008 
81412008 
r u m  
w15/2006 
9/1 m 0 6  
w1512006 
w1512006 
811512008 
WIIROOB 
8/15/2008 
9nMOD8 
811yzwB 
811512008 
BR912006 
n/30/2.008 
wmlm 
8/1y2008 
Wl512008 
w151201)8 
9/1512008 
9/1 SR008 
6/4/2008 
8/4/2008 
6/4/2008 
814R008 
6/41x108 
6/4RGwn 
6 / m 0  
8/4/2008 
8fl5ROOB 
8115)2ono 
W15/2008 
8/1mo8 
811512008 
w1512oMI 
811512008 
9tI512008 
811512008 
w1512mo 
7/1812008 

mmom 

ionmom 

50.00 
63.21 
75.88 

1oo.w 
250.00 
20.00 

246.40 
I200 
47.74 
7723 
60.00 
28.68 

20.81 
1243 
1288 
16.13 
1823 
18 48 
2272 
25.22 
35.80 
3.41 
3.41 
4.89 
5.87 
7 13 
9.08 

10.31 
24.77 
31.71 
3.41 
3.41 
4.89 
5.87 
7.13 
8 08 

10.31 

31.71 
69.62 
18.83 

2.228.12 
1.26O.W 
2873.74 

3.96 
7.50 
9.44 
9.48 

20.w 
47.44 
68.74 
8O.W 
23.43 
45.00 

lOO..W 
389.46 
51.67 

5.66 
7.M 
8.08 
9.87 
B"88 

10.87 
11.54 
24.04 
7s2 

10.87 
11.51 
1205 
1 2 m  
18.38 
21.44 
21 .e4 
2262 
24.17 
41 59 
20 00 
21.17 
21 fl1 
322D 
60.00 
83.00 

160.00 
5 ,xj 
7.93 
8.08 
9 87 
9 98 

10.67 
11.54 
24.04 
7.62 

10.87 
11 31 
12.05 
I207 
$8.38 
21 M 
21.69 
2282 
24.17 

116.66 

cia70 

24.77 

50.00 
63.21 

100.00 
221.15 
10.00 

246.40 
ROD 

37.14 
7x23 
15.00 
15.43 
31.58 
10.88 
9,94 

10.14 
12.80 
14-58 
14.78 
18.18 
20.18 
28.64 

1.71 
1.71 
244 
293 
3.57 
4.54 
5.16 

1239 
15.85 
1.70 
1.70 
245 
294 
3.58 
4.54 
5.15 

1238 
15.86 
69.62 
8.81 

965.51 
557.31 

l.laZm 
3.96 
7.50 
8.44 
9 48 

10.00 
47.44 
34.37 
15.00 
,6.10 
2250 
5025 

189.73 
51 BI 
0.33 
0.47 
0.48 
058 
0-58 
0.84 
0.89 
1.41 
0.45 
0.64 
0.08 

O J 1  
1.14 
128 
1 28 
1.33 
1.42 

37.43 
18.78 
14.11 
1453 
21.52 
40.00 
4200 
80.00 
0.33 
0 dl 
0.46 
0 58 
058 
0.M 
0.68 
1.41 
0 A5 
0.64 
a68 
0.71 
0.71 
1-14 
1 .a 
133 
1.33 
1.42 

70.00 

7 m  

0.71 
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50 
En 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
€43 
M 
50 
50 
M 
M 
60 
M 
50 
50 
so 
50 
50 
50 
5D 
50 
50 
50 
50 
SO 
so 
M 
50 
so 
50 
so 
50 
50 
50 
so 
50 
so 
so 
50 
50 
50 
50 
so 
50 
so 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
60 
50 
50 

2637 
2697 
2637 
2637 
2734 
2734 
3351 
2695 
2634 
2638 
2634 
2736 
m 
2736 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
2651 
2651 
2851 
2851 
2851 
2651 
2851 
2651 
2651 
2651 
2851 
2651 
2651 
2851 
2851 
2851 
2651 
2651 
2735 
ms 
2734 
2734 
2734 
2637 
2837 
2837 
2637 
m 
26311 
2734 
2735 
2l37 
2737 
2851 
2851 
2636 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
2732 
2732 
2732 
2732 
2732 
2732 
m2 
2732 
9 3 2  
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
M32 
3432 
3432 
3432 
3432 
2732 

8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8740 
8750 
8750 
6750 
8750 
6750 
8750 
6750 
8750 
6750 
8750 
8750 
8750 
8750 
8750 

6750 
6750 
8750 
5750 
6750 
8760 
8780 
8760 
8760 
8760 
8750 
6780 
8780 
8760 
8780 
8780 
8780 
8760 
8780 
8780 
8780 
8760 

8760 
6760 
8850 
8850 
8850 
8850 
6920 
6920 
9020 
8070 
BO70 
9070 
81170 
9070 
9070 
9070 
9070 
9070 
BU70 

9070 
9070 
8070 
9070 
9070 
9070 
9070 

8070 

9070 

9070 
9070 
8070 
9080 
9080 
8080 
BOW) 
9080 
BO80 
9080 
9000 
8080 
BO80 
9080 
9080 
BODO 
9080 
9060 
8080 
BO80 
9080 
8080 

8750 

men 

nmn 

B o r n  

9070 

8om 

5411 
541 1 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5911 
5411 
5411 
M11 
6411 
5411 
5411 
5411 
5411 
541 1 
MI1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
MI1 
541 1 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
541 I 
5411 
541 1 
541 I 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
541 1 
5411 
541 1 
541 1 
5411 
541 1 
5411 
5411 
541 1 
5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
541 1 
541 1 
5411 
5411 
5411 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
54t 1 
5411 
5411 
5411 
6411 
5411 

Mwls h Eriiarlalmnonl 
Meals h E n l e r t a i m  
Meals 8 EdNIalRmanl 
Mwls h Erdeilornmenl 
Meals 8 Enledalnmenl 
Meals h Mertalmnenl 
Mcnls 6 Erdertninmenl 
Meals 8 Enlehllmnenl 
Meals 8 Enlerlolmnml 
Meals 8 Enlertalnmod 
Meals 8 Enierlalnmeni 
Meals h Enlerlaimncnl 
Meals h Enleflalnmcnl 
Mesk a Enledainment 
Mcols 8 Enlerlelnmenl 
Meals h Enlertalnmenl 
Mwls h Enlchlinmcnl 
~cnlsa~nler la inmen~ 
Meals h en led ah me^ 
Monk 8 Enlerloinmenl 
Meals h Enlerleinmerd 
Meals h Enlertalnmanl 
Meals h Enloriainmenl 

Meals h Enlsdahmerd 
Meals h Enlertainmeni 
Meals h Entertsinmenl 
Meals8 Enledahmcd 
Meals d Enlartainmenl 
Meals h Enlcrtainmenl 
Me& h Enlsflalnmsnl 
MC~IS a Enlerlninmenl 
Meals h Enlertshmenl 
Meals h Enlertalnmenl 
Meek 8 Enlcrtalnmcnl 
Mca!s8 Enlerhlnmenl 
Meals h Entcrtahmonl 
Mesls h Enlertshmanl 
Meals h Enledahmnl 
Meals B Enlellalnmenl 
Meals 8 Enlclteinmenl 
Meals 8 E d e ~ m e n l  
Mcnls h Enlertahmenl 
Meals 8 Enlertahmenl 
M B J ~  a Enlmialnmanl 
Meek a Mertainmenl 
Meals h Enlertsinmenl 
Meals h Entarlainmsnl 
Meals 6 Enlcrtoinmenl 
Mcals 6 Enlertaimnenl 
Mnals h Ederlalmnenl 
Meals h Enlertoinmenl 
Meals h Wer(ainmenl 
Meals h Erdeimimnenl 
Meals h Enlertolnmenl 
Meals h EnleIL3lnmenl 
Meals h Enlertaimnonl 
Mwls h Enlefloimnonl 
Meals 8 Enkdalmnenl 
Meals h Meriainmen1 
Menls 8 Enlcltaimnenl 
Mwls h EnlarWnmcnl 
Meals h EnIettIiimnenl 
Meals h Edertsimnenl 
Meals 8 M e r h l m n t  
Meals 8 Enlertu'mnenl 
Menls h Enlerloinment 
Meals h Enlnrlalmnonl 
Mnals 8 Enlellaimnenl 
Mcols h Enlertainmcnl 
MWIS a Enkaialnmed 
Meals 8 EntertJimnenl 
Mcsls h Enlu lo imnl  
Meals h Enlerlalnmenl 
Me.& 8 Enlerlainmenl 
Meals 6 Enlerteimnenl 
Mcels h Entertdmnl 
Meals 8 EnleriJlmnerd 
Mcols h Enlcrlnhmenl 
Meals 8 Enlerlalnmed 
Msab h Enltntalnmenl 
Menls 8 Enlerlmnmenl 
Meals hEnleflsInment 
Meals 8 Entsflalnmenl 
Mwls h E n l e r l o i n d  
Meals h Enlerlalnmcnl 
Moals 8 Enlertainment 
Meals8 Enlerhinmenl 
Mesls Meals S. h Enlerlalnment Enlef lamni  

Meals h EnlcriJinmenl 
Meals h Enlerlainmerd 
Meals h Enlerlalnmenl 
Masls h Enlertainmenl 
Me& h Enlcrtainmed 
Meals h Enleflalnmed 
Meals h Enleflainmenl 
Me& 8 Enlerloinmcnl 
Meals 8 Enlertslnmenl 
Moals 8 Enlertalnment 
Meals h Enlerlainmenl 
Mcnls h Enlennimnerd 
Meals h Enleflahmnl 

M ~ R I S ~  Enierlahmnt 



A l m  Energy Corpornlion. KcnludryMdStaIcs Dimion 
Kentucky Junsdklion 
Emplow Expense Report Exclusions 

CASE NO. 2cD4wrl54 
ATTACHMENT 1 

TO AG OR SET NO. 1 
QLESTION NO. 1-38 

SSU Diw 02 Allocauon Factor l o  KenWb 
SSU Div 12 Aflomion Fador l o  Kenlucb 
Divlsioo General ORicc AIlocalion Factor lo Kentucky 

639% 
6.41% 

34.13% ACCOUNT CODING 

Sub AcctSub- INVOICE AmountAUoca%cd lo cost FERC . _  
Line Item NUMBER INVOICEDATE h M t  KY Company Cenlu A c d  Sub Acct Sub Acct Dcsuiplion Tala1 

417 IMP-163460 IW24RWE 
416 IMP-186880 61212008 
419 IMP-186860 6N2D09 
420 EX€'-le4zSl 
421 IMP-170422 
422 EX€'-174252 
423 IMP-1797zo 
424 EXP-178720 
425 EX€'-In6509 
426 IMP-186509 
427 IMP443274 
428 IMP-143274 
429 IMP-I43274 
430 WP-143274 
431 w(p-143274 
432 IMP-143274 
433 IEP-143274 
434 IMP-143274 
435 IEW-153718 
436 IMP453718 
437 IEXP-153718 
438 IEW-153716 
439 IMP-153716 

441 IMP-is718 
442 IMP-153716 
443 IMP-153718 
444 IMP-153716 
445 IMP-157635 
448 IMP-I57635 
447 IMp157635 
446 IMP-157635 
449 IMP-157635 
450 IMP-l!za35 
451 IMP-163516 
452 EXP47M85 
453 IMP-165644 
454 IMP-168303 
455 1D(P-188303 
458 lMp-WMD3 
457 IMP-175539 
458 IMP-175538 
459 IMP-181876 
480 IMP467243 
461 IMP-158828 
462 IMP-167169 
483 lD(P-167wJ2 
464 W-174748 
465 IMP474748 
188 IEXP-174748 
467 IMP-1825B8 
466 IMP-186151 
469 Iu[p-166151 
470 rn.l!i7rn 
471 IMP-163409 
472 W-165D82 
473 WP-185062 
474 IMP-165062 
475 IEXP-165062 
476 IMP-188054 
477 EXP-166054 
478 IEXP-188uy 
470 E X P - l W  
480 IEXP-166264 
481 lMP~l72860 
482 IMP-172!380 
483 IMP-172880 
484 IEXP-I72860 
485 IMP-172B81) 
488 IMP-172680 
487 IMP-172880 
468 IMP-17288D 
489 IMP-173859 
490 IMP-173859 
481 IMP-173858 
492 IEXP-173859 
493 IMP-173659 
484 IMP-176047 
405 IMP-176M7 
496 IMP-17BO47 

498 IMP-178047 
499 IMP-$78454 
600 IMP-176454 
501 IEXP-176454 
502 IEXP-977759 
503 IMP-177758 

505 IEW-177759 

440 iMpimia 

487 I M P - I ~ ~ C ~  

504 I M P - ~ ~ ~ S  

500 IMP-177758 

506 IW-177759 
508 IMP-178259 
510 IMP-178259 
511 IW-178259 
512 lW.178259 
513 IMP-178258 
514 IW-178259 
515 IW478259 
518 IMP-178259 
517 IMP-160927 

507 1m-im59 

518 IW-185378 
519 IW-185376 
520 IMP.185378 

11/3/2006 
12N12006 
1/31)12009 
3/3lRM)D 
3131/2009 
5/2%309 
5/29/2009 
8/4/2006 
W412008 
6/4/2008 
6/4/2008 
81412008 
8/4/2008 
Iy4R008 
8/4/2008 
9/15/2008 
WI512006 
9/1!ii2006 
8115)2006 
8 / 1 5 / 2 ~  
811512006 
9/15/2008 
8/15/2008 
811512008 
9n512ow 
W30t2008 
W30/2008 
813ORW6 
W302008 
8/30/2008 
813W2008 
10/27/2006 
12/?3/2006 
11n012008 
12/14/2006 
12/14/2006 
12/14/2008 
2/10/2009 
211oRoO9 
4/20/2009 
619/2009 
I(U12ROO6 
1 2 / 1 m  
12/WO6 
ZNZWB 
m/2m 
m 0 9  
412712009 
6/2woo9 
8124ROO9 
9/28Ril08 
10/24/2006 
llnROO8 
11/7/2w8 
11/7/2008 
Ilf712008 
1111412006 
11/14/2008 
12/121M08 
12/12Ro08 
12/12/2006 
i n ~ ~ w g  
i n 7 n m  

in7noo~ 

in7noog 

11171Ux19 
1/17/2009 

1/17/2009 
1/17/2009 

1/25/2008 
lfzV2DO9 
IRS/2009 
1/2512009 
1m12009 
2/14EUD9 
2/14/2009 
2/14/2009 
2/14/2009 
2/14mo9 
2RlRW9 
mi2009  
2121/2009 
mmO9 
3912009 
31912009 
3/9/2009 
m12000 
31912009 
m m 0 9  
31412009 
3/14/2009 
31U2W9 
3n4/20O9 
3/14/2009 
3/lu2W9 
3/1412009 
31412008 
4/812008 
5/16/2008 
5flBROW 
WBIZOW 

22w.w 
Itso 
34.00 
41.09 
95.00 
1623 
2120 
37.50 
29.12 

15284 
5.66 
7.93 
6 08 
9.87 
9.88 

10.87 
11.54 
24.W 
7"62 

11.51 
12D5 
1207 
18.38 
21 .u 
21.60 
22.62 
24.17 
728 
8.50 
999 
8.94 

10.05 
224) 
15.32 
25 .W 

2l6.00 
24.31 
7275 
OO.m 
13.08 
65.42 
83.59 
18.86 
48.00 

556 
65.00 
34.00 

235.00 
580.00 
35.00 
54 00 
57.00 
30.11 
40.00 
3.46 
3.48 

21.85 
85.00 
3.71 
3.96 
3.04 
5.78 

13.86 
388 
3.73 
426 
4 75 

1o.w 

23.49 
2580 
3.18 
3.23 
5.78 
5.98 
9.91 
3.78 
3.66 
4 2 6  
9.88 

11.41 
4.76 
7.17 
9.58 

320 
5.36 
5.67 

14.61 
14.81 
24.96 
3.47 
3.47 
3.53 
5.30 

14.00 
14.76 
23 38 
46.78 
8.86 
3.71 
3.71 
3.71 

1o.a 

iem 

zia 

1.320.00 
11s 
34.00 
39 M 
80.2?j 
15.42 
20.14 
35.71 
27.66 

(4520 
0.33 
0.47 
0.46 
O M )  
0.58 
O M  
0.66 
141 
0.45 
0.84 
a08 
0.71 
0.71 
1.14 

128 
1.33 
1.42 
248 
280 
320 
339 
3.43 
7.68 
5.11 

$26 

a33 
196DO 
2228 
5294 
82.50 
11 .88 
59.97 
67.48 
n.85 

28.80 
3.34 

39.00 
20.40 

123.00 
315.00 
21.00 
32.40 
34.20 
16.07 
JO.00 
0.87 
0 . a  
5.48 

16.25 
0.93 
1.00 
0.78 
1.44 
3.46 
0 92 
0.93 
1.07 
l"19 
274 
3 P  
587 
6A0 
0.60 
O B I  
1.45 
1.50 
248 
a94 
0.88 
1.07 
246 
265 
1.19 
1 "79 
238 
0.54 
OB1 
1.34 
1.42 
3.70 
3 70 
624 
0.87 
0 67 
0.88 
1.33 
3.50 
3.69 
5.84 

1219 
1.72 
0.93 
0.93 
0.93 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
W 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
€4 
50 
50 
w 
M 
50 
50 
50 
50 
W 
M 
60 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2732 
2732 
2732 
33x3 
3333 
3333 
3333 
3333 
3333 
3333 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
3432 
9452 
3432 
3432 
3432 
3432 
3432 
34x2 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2792 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
m 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
m 2  
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
m 
2732 
2732 
m 
2732 
2732 
2732 

8060 
8080 
0060 
90M 
0090 
8MM 
9090 
8090 
9090 
0090 

9110 

9110 

mi0 

mio 

mio 
mi0 
m i 0  
8110 
8110 
9110 
WID 
8110 
9110 

8110 
9110 
9110 
8110 
9110 
W I D  
MlO 
9110 
9110 
9110 
9110 
8110 
9110 
81t0 
8110 
9110 
8110 
9110 
8110 
8110 
9110 
8110 
8110 
9110 
9110 
8110 
9110 
8110 
9110 
9110 
9110 
0110 
9110 

m i 0  

mio 
mi0 
01 I O  
8110 
9110 
9110 
8110 
mio 
m i 0  
mi0 
ai0 
0110 
mi0 
el10 
9110 

9110 
9110 

mio 

wio 
mio 

mi0 

9110 
M I 0  

9110 
a10 
W I D  
9110 
WlO 

9110 
mi0 

mi0 
mi0 
9110 
M I 0  
8110 
9110 
MI0 
WID 
0110 
9110 
0110 
8110 
9110 
8110 
MI0 
0110 
0110 

5411 
6411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
561 1 
541 1 
541 1 
541 1 
5411 
5411 
5611 
5411 
5411 
541 1 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
54<1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
541 1 
6411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
541 I 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
561 1 
541 1 
541 1 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
541 I 
541 1 
541 1 

Meals h EnleNu'nmenl 
Meals 8 Enlesialnmenl 
Meals d Enlerlainrnenl 
Meals a Enledalnment 
Meals h Enledainmeni 
Meals 6 Enlnrlatnmenl 
Meals 8 Enlcrlalnment 
Moals h Enledalnmenl 
Meals 8 Enledoinmed 
Meals h Enledalnmeld 
Meals h Enledahmerd 
~ e a b  a Entensinmen( 
Mcals h Enlsdalnmenl 
Mcals 8 Enlerlalnment 
Meals h Enlcrlslnrnml 
Meals h Enladslmsd 
~ e a k  a Entertainment 
Meals h Enlertalnmeld 
Meals h Entallahrnerd 
Meals 8 Enlerlahment 
M C Q ~  8 Enleltrlnrnsnl 
Mods h Edellainmanl 
Mwls h Enledemmen1 
Meals 8 Medalnrncnl 
Meals 6 EnlarWnmenl 
Mwls 6 Edcrlainmcnl 
Meals h Enledelmmnl 
Meals h E d e W m n l  
Meals 6 Ederloinmcnl 
Meals h E"lcr(abunen1 
Meals 6 M a f l a l m n l  

Meas 8 Enlenalnmen1 
Meals h Entedainmenl 
Meals 6 Enlerlalnmenl 
Maah h Enlan;llmnl 
Meals 8 Merhinmcnt 
Meals 8 E n l e r l a i m  
Meals 8 M e f l a i m n t  
Mcals 8 EntcAalnmenl 
Meals h EnteNu'nmenl 
M& 8 Enlesiainmenl 
Meals 8 Enlerlalnmcnl 
Moak h Erdeflalnmenl 
M u l s  6 Enledalnmenl 
Meals h Enledainmenl 
Moals 8 Enlsrtalmnl 
Meals S Enlcdainmnd 
Meals h Enledoinmenl 
Meals 6 Enlsdalnmenl 
Meek 6. Enleilainmml 
Meals h Enlcdainmed 

h Enlsrtahmmd 
Mcols 8 EnleiBinmenl 
Meals(LEnkrlsinment 
Meals 6 E n t m l a I n M  
Meals8 Enlerlainmnd 
Moalsh Enledamrnerd 
Mealsa EnlerlahmeFn 
Meals 8 Enterlsinmcnt 
Meals h Enleflahmed 
Meals 8 Enledainmoni 
Meals 6 EnleNlbmerd 
ueals a Entsdainment 
Meals h Enlcdainmenl 
Meaka Entedoinrnerd 
Meals  h Enledahmen1 
Meals 6 Enlorlnlnmod 
~ w l s  a Enlcrtainment 
Moak 6 EnI8lt;llnmenl 
Meals a Enlcrlolnrned 
Meals 8 Enlerlainmenl 
Meals 6 Enleflalnmcld 
Meals 8 E d ~ l t a l ~ ~ ~ n t  

Meals 8 Enlertalnmcnl 
Meals d ErderWnrnanl 
Meals 6 Enletlsinmenl 
Meals 8 Enletammen1 
Mmls 6 Entaflalmnanl 
M u l s  h Erdelloinmcnl 
Meals 8 Enlcllahmenl 
Meals h E d e ~ b m a n l  
Meals 8 Enlerloirnncnl 
Meals 8 EcdeNlinmenl 
Meals h Erdaflalnmenl 
Meols 8 Erdcrloinmenl 
Meals 6 EIIlcltsinmenl 
Maah h EnletalMmnl 
Mwls 8 Entellcinmenl 
Meals 8 Eolcllninmcnt 
M8ab 8 Meflalnmonl 
Mcols 8 Entedoinmenl 
Meals h Enleminmcnl 
Moak 6 Enlnflalnmenl 
Meals a Erdeilainmenl 
Menls 6 EnleNlinfnenl 
MCJIS h Enlcltrlnmenl 
MmIS 8 Enlcrlnlmanl 
Mwls 8 Erdedoinmenl 
Meals 8 Enlcr(ainmclll 
Meals 8 Enleflalmnl 
Meals 8 Enleilainmenl 
Meals 8 Enlcrlmnnicnl 

MC~IS a ~ n t ~ l t r i m ~ n t  

MUIS a m~rl~irnnen( 
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CASE NO. 200400354 
ATT'ACHbENT 1 

TO AG DR SETNO. 1 
QUESTION NO. 148 

SSU Div 02 Altoeation Fador to KMtuckq 
SSU Div 12 Allomion Factor to Kenluchy 
Divlslon General MTm AUosafioo Factor lo KsnIuchY 

6.27% 
6A1% 

34.13% ACCDUNT CODING 

INVOICE Amount Allocated tu Cod FEW 6ub Acct 6uh. 
Total -- Line Ilem NUMBER INVOICEDATE __ h o m t  m Company Center A c d  Sub Acct Sub A c d  Description 

521 IMP-185378 5nW2008 685 1.71 50 2732 9110 %ti ~ ~ i ~ a ~ n ( e ~ t ~ i n m e n t  
522 WP-185378 Y16RDDB 15.81 395 50 2732 g110 5411 Meals a Eniarta!nmanl 

--_I--- 

523 1D(p-185378 
524 I€%'. 185378 
525 IEXP.185863 
526 IMP-185883 
527 IEXP-185863 
528 IMP-185803 
529 IEXP.185883 
530 BP-185863 
531 W-186739 
532 IMP-185739 
533 IMP-186730 
534 W.186739 
635 IMP-186739 
538 ID(p187631 
537 IEXP-187631 
538 IMP-187631 
539 IMP-188081 
540 IMP-lDBOBl 
541 IEXP-188091 
542 Iu(p.188081 
543 IMP.lBBOB1 
544 IMP-186860 
545 IEXP-I88880 
546 IEXf' 143274 
547 IMP-143274 
548 108-143274 
549 IMP-143274 
550 IMP-143274 
551 IW-143274 
552 IMP-143274 
553 IMP-143274 
554 IMP-153718 
555 IMP-153718 
553 IMP-153718 
557 IMP 153718 
558 IMP-153718 
559 IW-153718 
560 IMP-153718 
561 IMP-I53718 
582 IW-153718 
563 IMP-163718 
564 ID(p-IG5M4 
585 Iu(p.185W 
566 IMP-158303 

588 Iu(p.181876 
569 IMP 182833 
no IEXP-186398 

572 IWJ-186395 
573 IMP-187243 
574 Iu(p 187243 
575 IMp.187243 
576 IMP-187243 
577 w-187243 
578 IMP-155578 
579 IMP-155679 
510 WP-155879 
581 lMp.lffi.¶6Cl 

587 I E X P - ~ ~ S I ~  

ni 1 ~ . 1 8 8 3 m  

582 ID(p-inm 
583 IEXP-I~W 
584 lMp.177527 
585 I M P - 1 m  
588 WP 143145 
587 IEXP. 143145 
588 EXP-150707 
588 IEXP-187731 

591 IEXSl40213 
592 IEXP.185812 
593 IMP-165912 
594 IUB-185912 
595 IMP-185812 
58G IW-165912 
597 WP-170539 
598 WP-170538 
589 Iu(p-170539 
600 IMP-187098 

GO2 W-187098 
003 IEXP~187098 
8M IW-187088 
605 IW-187096 
600 IW-187098 
807 ID(p-187D86 
608 IEXP-187884 
009 IW-105644 
610 IMp.155879 

612 IMP-155679 
813 WP-181591 
614 IW-1421t l  
615 IMP-177694 
E18 IMP-161591 
617 WP-lM707 
618 IEXP-140213 
618 IMP-154w5 
620 I--140907 
621 IW-140887 
622 IMP-153979 
E 2 3  IMP-158243 
624 WP-185B14 

590 I E X P - ~ B ~ J ~  

601 iEXp-imom 

611 1 ~ ~ - 1 5 m 7 a  

Y16R009 
5/IB12008 
5121ROO9 
5MROW 
5JZ1RDW 
v21ROo8 
5/21/2000 
5RlROW 
WlROW 
8/1/2009 
W112009 
WlR009 
6/1/2008 
8/15/2009 
811512009 
6/1512M)(1 
812212009 
6RZJ2008 
6122/2009 
BRZM)m 
c%lmnme 
ERRm 
BRRW9 
814RW8 
814NM8 
814rn8 
81412008 
BIVMDB 
8/4/2008 
8/4/2008 
W4/2008 
8115R008 
Bfl512008 
911m08 
Q f l v 2 ~  
9/l m 8  
911 !iJzlKm 
0115RwB 
9HY2w8 
8/15/2W8 

1111D12008 
ll/loROO8 
12fl4RoMI 
311oRWs 
4RORWB 
4R9RW9 
m 7 m 9  
5&7/2009 
5/27/2309 

8/RRoo9 
mmo9 
8/9/2008 
BIBROO0 
912312000 
9 m o 8  
BN12008 
61?R009 
MRO08 
31412008 
3H(Mos 
3/4/2wg 
BnROOB 
WIROO8 
8/29/2008 
mBR008 
WIGROW 
7/7/2008 
11/13RDo8 
llfi3RooB 
11/13RiI08 
11113RD08 
11113/2008 
lvpnocs 
12I232008 
12R3RDO8 
8wRooo 
6iW2DD8 
61012008 
81812009 
81812008 
EmROO9 
Em12009 
8rn008 
6/1Bm)o8 
11/13/21108 
9i7.3R008 
BN12008 
912312008 
1~lER008 
7R2RD08 
31612009 
1O/lBROO8 
BR8m)OB 

9/lMoD8 
7/14RD08 
711412008 
9n5Roo78 
9125R008 
ll1lDRDDB 

o n m 8  

7nmon 

1834 
3552 
3.71 
385 
3.85 
5.30 

15.34 
15.34 
3 98 
4.18 
5.36 
5 8 3  

11.84 
3.71 
8.17 

41.87 
3.46 
3.71 
6.15 

18.19 
30.37 
20.778 
4207 
5.66 
7.93 

8.67 
92a 

10.87 
11.64 
24.04 
7.82 

10.87 
11.51 
1205 
1207 
19.38 
2 1 M  
21.68 
2262 
24.17 
23.81 
5204 
ET5 
60.41 
63.9 

1.454.80 
4389 
80.W 
84.80 
la88 
88.73 
6249 
173.02 
238.32 
2608 
28.59 
37.88 
60.00 
1997 
20"78 
61.72 
81..72 
71.65 
71.65 
37.01 
2623 
3258 
23.43 
13.40 
1850 
1 9 s  
38.02 
40.54 
3283 

169.48 
714.38 
20.17 
23.84 
26.11 
27.00 
30.22 
38.09 

25920 
455.80 
39.93 
40.38 
28.08 
26.59 
37.89 
80.00 
71.75 
11.63 
6000 
37.M 
23.43 
3150 
84.80 
84.80 

160.00 
60.05 
23.81 

8.m 

4.74 
8.80 
0.93 
0.86 
OW 
123 
3 .84 
3.84 
1.00 
1.05 
1.34 
1 A8 
am 
0.93 
1.54 

10.49 
0.87 
0.93 
1.54 
4.80 
7.59 

20.78 
4207 
0.93 
1 .a 
133 
1.63 
1 "64 
179 
1.80 
3.98 
1.28 
1.79 
1 .Bo 
1.88 
1.99 
3.18 
3.53 
3.57 
3.73 
3.88 
0.67 
1.82 
1.25 
0.82 
0.@3 
3029 
0.62 
I .67 
l .W 
0.88 
1 2  . 1.25 
4.83 
3.W 
4.16 
248 
3A8 
2.08 

19.97 
10.38 
90.86 
30.88 
1250 
23.32 
6.34 

17.48 
21.71 
5.61 
620 
825 
7.50 

14.30 
20.10 

189.48 
714.38 

10.08 
11.82 
13.05 
13.50 
15.11 
19.54 
12960 
227.80 
10.15 
7.40 

13 73 
820 

11.43 
15.W 
5022 
9.19 

15.00 
6.03 
551 

31.50 
1213 
1281 
26.68 
8.00 
7.33 

aoo 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
bo 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
M 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
60 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
m 2  
2732 
z732 
27x2 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
3432 
3432 
3432 
3432 
3432 
34JL 
3432 
3432 
3432 
3432 
3412 
3432 
3432 
3432 
3432 
3432 
3432 
3432 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 

2732 
0 
0 
0 
0 
0 

26119 
2808 
2609 
2609 
2738 
2736 
2730 
2738 
2739 
2737 
2737 
2737 
2737 
2737 
2737 
2737 
2737 
2737 
2738 
2738 
mB 
ms 
2738 
2738 
2738 
2738 
2738 
2638 
2734 
2734 
2734 
2634 
3351 
3351 
2634 
2738 
2737 
2838 
2732 
2732 
2732 
2732 
2732 

a 

8110 
9110 
9110 
9110 
9110 
9110 
9110 
8110 
9110 
9110 
9110 
9110 
9110 
9110 
9110 

9110 
9110 
9110 
9110 
9110 
9110 
9110 

8120 
0120 
8120 
9120 
9120 
SI20 
9120 
9120 
9120 
0120 
9120 
9120 
9120 
8120 
9120 
8120 
8120 
4160 
4180 
4160 
4160 
4180 
4160 
4lW 
4180 
4160 
4180 
4100 
4100 
4180 
4180 
41W 
4160 
4160 
4160 
85EO 
8560 
EM) 
E70 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
87ao 
WDD 
8700 
8700 
8700 
moo 
8700 
6700 
8700 
8740 
8740 
8740 
8740 
8750 
8750 
8780 
8850 
8850 
wu, 

m i 0  

9120 

wm 
8om 
9070 
9110 
9110 

5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
9 1 1  
541 I 
5411 
5411 
5411 
5411 
5411 
MI1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
541 2 
541 2 
5412 
5412 
5412 
5412 
5412 
5112 
5412 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
541 2 
5412 
5412 

Meals a Entertainmenl 
Meals a EnleltBlnmanl 
Meals 8 Entotlaiment 
Mads B Enledsinmenl 
Maals a Martainmenl 
Meals a Enlertainmenl 
Meals a Enlemnmenl 
Moels 8 Enler(slnmenl 
Meals 8 Enleltainmenl 
Meals 8 Enletlainmen1 
Menls 8 Entertainment 
Meals h Enlellalnmenl 
Meals a Entnteinmenl 
Meals 8 EnlerIalnmenl 
MWIS a EnterIainmnnl 
Menls 8 Enledaimenl 
Meats a Enleltalmnenl 
Mnals a Entertniainumt 
Mesls 8 Enlertainmcnt 
Meals h Enledalnment 
Mnals 8 Enteriainmnnt 
Menis 8 Enledaimen1 
Meals a Enletlainmen1 
Monk a Enlertalnment 
Meals  8 Enledalnmenl 
Meals 8 Enlertainmenl 

Meals8 Enledainmant 
Meals 8 Enlertalnmeld 
Meals 8 Eniafiahmen! 
Meals 8 Enlertoinmenl 
Meeels 8 Enlertalnment 
Meals 8 Entertainment 
Meals 8 Enlertaitwnenl 
Moak8 EnlerfJhlmS~ll 
Meals a Enlerleinmenl 
Meals 8 Enlertainmenl 
Meals 8 Enlnrta-mol 
Meals 8 Enlertairanent 
Meals 8 Enlertalmnenl 
Meals 8 Enlertaimnent 18,50651 
Spousal 8, DependenlTravel 
spnra~ a Depandenl~ravol 
Spousal 8 Dependenl Travel 
Spousal8 DependenlTravel 
Spousal 8 DepnndenlTraveI 
Spousal 8 Dependent Travel 
Spousal8 Depndenl Travel 
Spousal 8 Dnpandanl Travel 
Spousal & DependenlTravel 
Spoussl & DepndenlTravel 

Spwsal8 Dependenl Tmvel 
Spousal a Dependenl Travel 

Spousal 8 Dependenl Travel 

SpauSala DepandsnlTravnl 
Spousal B DependenlTravel 
spousal a DepomlsnlTravel 
Spousal 8 Depondanl T m l  
Spousal 8 Dependenl Tmvel 

Spousal & DepondsnlTraval 
Spousal 8 Dependenl Travel 
Spousal8 Depondenl Travel 
Spousal & Dependant Travel 
Spousal8 DependenlTmval 
Spousal 8 DependenlTravnl 
SpouSJl& DCpendOnlTravel 
Spwss18 Dependenl Tmvel 
Spousal 8 Depandenl Travel 
Spousal8 Depnndsnl Travel 
spousal a DepndenlTmvcl 
Spousal 8 oependenlTrave1 
spousal 8 DepnndenlTravnl 
Spousal & DependenlTravel 
Spousal 8 DependonlTravel 
Spousal 8 Depnndanl Travol 
Spousal 8 Dependenl Travel 
Spousal 8 DependenlTraval 

Spousal & DependenlTravel 
Spousal 8 DependenlTravel 
Spousal 8 Dapnndnl Travel 
Spousai 8 Dependenl Travel 
Spousal 8 DependenlTravel 
Spusal8 DnpnndanlTravel 
Spousal 8 Dependen1 Travel 
Spousal a DependenlTmvel 
Spousal 8 Dcpandnnl Travel 
Spousal8 Dependant Travel 
Spousal 8 Dependenl Travel 
Spousal8 DependenlTravel 
Spousal 8 Dependenliravel 
Spousal& DependenlTmvel 
spousal8 Dependenl Travel 
Spousal 8 DapendenlTraval 
Spousal 8 DependenlTravcl 
Spousal 8 DependenlTravel 
spousal a DependenlTravel 
Spousal 8 Depnndanl Travnl 

Meals 8 Enlsrtalnmenl 

Spousal8 DepnndnnlTravel 

Spousal8 Depandenl T-VM 

Spousal 8 DependenlTraVel 

Spousal8 DependenlTravnl 

Spousal 8 DependnnlTml 



CASE NO. mOB-00354 
A'ITACHMENT 1 

T O M  DR SET NO. 1 
QMSTlON NO. 1-38 

Division 

623% 
6.41% 

34.13% 

SSU Div 02 Allocation Factor (a KennicllV 
SSU Div 12 Allocafon Fador lo Kentucky 
Divlslon General Mfiat Allocation Factor to KI 

INVOICE 
Line llem NUMBER 

625 IMP-165604 
626 IMP-1683D3 
627 IMP-177917 
628 I-181878 
629 IMP-182833 
630 IMP-1863% 
631 IMP-1883W) 
632 IMP-186396 
633 IMP487243 
634 IMP-187243 
635 IMP-187243 
636 IMP-187243 
637 IMP-I87243 
898 IMP-185oB4 
639 IMP-173001 
640 IMP-1730M 
641 IMP474748 
642 IMP-174148 
643 IW-174718 
644 IMP..177275 
645 IMP-175465 
646 IEXP-175485 
647 IExp-175165 
648 IMP-175465 
649 Iu(p.175488 
650 IMP-182991 
651 IMP-186860 
652 IEXP.172861 
653 IMP-186071 
854 WP-175539 
655 WP-187243 
656 EXP-158678 
657 IMP-158788 
658 IMP-185668 
659 iEXP-165989 
880 WP-lB0587 
661 1U[P-179028 

enlucky ACCOUNTCODING 

cost FERC Sub Acd Sub- Amount Allorated to 
KY -- n .00 

13.75 
6.88 

Center A c d  
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 8110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 

2732 9110 
2732 H I 0  

2732 9110 

_-__I_ 

2732 mio 

2732 mio 

Sub ACa Description .. Totnl .- 
Spousal & Dependant Trawl 
Spousal 8 Dependenl Travel 

Spousal h Dependen1 Travel 
Spousal8 Dependmt Travel 
Spousal8 DependenlTravei 
S ~ O U S ~ I  a DC~CWMTCMI 
spousal & Dependent Travel 
Spousal 8 Dependent Travel 
Spousal & Dspendard Travel 
Spousal & Depanderd Travel 
Spousel h DependenlTraval 
Spousal h Depnndsnt Travei 
Spousal 8 Dependent Travel 
S p o d  & DependsnlTraMl 
Spousal 6 Dependenl T m l  
Spousal 6 Dependenl Travel 
Spousal h DopendsrdTravel 
Spousal 6; DopendentTml 
Spousal & DapendenlTravel 
Spousal& DependelTrawl 
spousal 6 Dopendent Travel 
Spousal& Dapendenl Travel 
Spousal & DependenlTraveI 
Spousal 6 Dependenl Trawl 
Spousal 6 Dependenl Travel 
Spousal 6 Dapendenl Travel 
Transpmialion 
Transpurlsfion 

Transpodalbn 
Transportallon 
Trasportalion 
Transportalion 

Transpoltation 
Transpoltelh 

Transpoltall on 

SpouzSl h DepeRdenl Tiawl 

Trampurlallon 

TranspoItallOn 

Tanspoltaflofl 

Transpoltellon 
Trans~rlallon 
Transportalion 
~ranyottatlon 
TranyOitJflon 
TranspoItalIon 
TIUIlSponaiIw, 
Transporfntlon 
Transpoitalion 

Transpoitalion 
Transporlallon 
TranspMtaIOn 
Transpodellon 
rransp&aUon 
TraWpollalj~ 
Transplstion TlansporteIIon 

TrampaltatIOn 
Transplsflon 
TramporlaUon 
Trampoltation 
Transparation 
Transpoltellon 
Transpmlalion 
~ransporlation 
Transpoltallon 
Tramporlalion 
Transparlation 
Transplation 
Tiansporlalion 
Transponation 
TrnnsporlaUon 
Tramportalmn 
Transpartation 
Transparlalion 
TmSpoflnlion 
Transportation 

Transpmtalion 
Transportalion 
lransporlallon 
Transpmlalion 
Tiansportalion 
TransporlaUon 
TianspodaIii 
Transpwlalion 
Transportallon 
Transparlalion 
Tramportelion 
Transpurlallon 
Transpaltalion 
Transportalion 
Transportallon 
Tmsportalion 
Transportation 
Transpaltallon 
Transporlallon 
Transportation 
Transportallon 
Transporlnllon 
Tfansporlalhn 
Transportalion 
Lodglng 
LodDm 

TrampOllatlOn 

Tmmporlation 

company 
50 
50 
50 
50 
50 
50 

Amount - 
52"s 
7275 
60.41 
8359 

1.454.80 
43.99 
80.00 
W.80 
18.88 
69.73 

5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
Y12 
5412 
5412 
5412 
5412 
3 1 2  
5412 
5412 
5412 
5412 
5412 
5412 
541 2 

9.17 
33321 

6.88 
16.33 50 

50 
50 
50 
50 
50 
50 
m 
50 
50 
50 
50 
50 
50 
50 
M 

1 1.00 
7.33 

13.75 
8249 

173 02 
239.32 

13.75 
53.W 
33.00 
4.80 
6.00 
480 
6.00 

33.w 
9.00 
4.81 
6.40 
8M 
4.97 

12.00 

l a m  

817 m 

88.00 
6D.00 
63.00 

130 00 
235 00 
580.00 
180.00 

l O s 0  
20.50 
28.50 
30.71 
24.00 

50 
50 
M 

2732 9110 
2732 MlO 
2732 9110 
2732 9110 
2732 9110 

0 4160 
0 4180 
0 4160 

5412 
5412 
5412 
5412 
5412 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
M i 3  
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
54.1 3 
541 3 
5413 
5413 
5413 
5413 
541 3 
541 3 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5013 
5413 
5413 
5414 
5414 

1,635.40 
50.00 
M.20 
48.75 
65.00 

173.02 
218.45 
218.45 
110.58 
119.34 
41.94 
1200 
24 00 
27.00 
39.09 

25920 
455.80 
25272 
260.32 
280.32 
500.63 
259.15 
30381 
378J9 

50 
2292 
527 
3 05 

50 
50 
50 

3181.83 

5.42 
9.58 

210.45 
216 45 
11058 
119.34 
12m 
5.m 

11.61 
13.50 
19.55 

129.60 

50 
50 
50 
50 

2732 4160 
0 4160 

2734 4160 
2009 8560 
me 8580 
3351 8700 
3338 6700 
3338 6700 
2738 8700 
2738 8700 
2738 6700 

2732 87W 
2732 8700 
2732 87W 
2732 67W 
2732 87W 
2732 87W 
2732 87W 
2737 8740 
2737 6740 

3422 0070 
3432 9070 

3432 9080 
3333 909D 
3333 w190 
5333 9090 
3333 8080 
3333 8080 
3333 908D 
3333 8080 
3333 Bo90 
3333 9090 
3% 8090 
3333 BO90 
3333 9090 
3333 9090 
3333 9090 
3432 9110 
3432 w10 
2732 9110 
2732 9110 
273.2 el10 
2732 9110 
2732 9110 

2738 am0 

2737 a780 

3452 9080 

50 
50 
50 
50 
50 
m 
50 
50 

- 
662 IW-179029 
683 IEXP-187098 
664 IMP-187095 
685 Iu(p-1870% 
668 EXP. 187066 
567 IMP440243 
868 IMP-143407 
6E9 IMP-147205 
670 IMP-148763 
671 IMP-151044 
672 IMP453378 
673 IMP-155392 
674 IMP-172881 
675 IMP-166071 
678 IMP-172661 
677 IMP-143274 
678 IMP-153718 
679 IMp143n4 
680 IMP453718 
681 IMP-1742Y 
882 IEXP-177112 
683 IMP-I77112 
684 IMP-179720 
685 IMP-182652 
686 IMP-182BY 
687 IMP-182652 
688 IMP-188509 
889 IMP-186509 
690 IMP186509 
BSI IMP-188509 
882 IMP-188509 
693 IMP-188702 
684 IMP-188702 
685 IMP-143274 
696 IMP-153718 
897 IMP-164185 
898 IMP-170580 
699 IMP-170580 
7W IMP-176508 
701 IMP-178508 
702 IMP-187243 
103 IMP-171220 
704 IMP-157521 
705 IMP-163400 
708 IMP-165062 
707 Iu(p4B8054 
708 IEXP-168284 
709 IMP472880 
710 IMP-173858 
711 IW-176047 
712 IMP-176454 
713 IMP-177758 
714 IEXP-178258 
715 IMP-180927 
716 IMP-183591 
717 IMP-185378 
716 IMP-185863 
719 I--186739 
727 IEW-187631 

8/6/2009 

7fl12008 
814t2008 
8n(vZOOB 
8/25EOo8 
9/2/2008 
W2R008 
9I19rn8 

SRBI2009 
1/15/2009 
8/4/2008 
9/15/2000 
W4/2008 
9/15/20DB 
113012009 
2/27/2009 
2 m m  
3l31n009 
4/27/2000 
4R7R009 
4127NOB 
St2912009 
5nmoos 
5RBRO09 
5/29MIo9 
5RQRoO9 
613012009 
813012009 
W4t2008 
9/15/2508 
111312008 
1-8 
1 m o 0 8  
2/2312009 
2mRoO9 
6 m m  
llu2w9 
B128Roo8 

emova 

inxom 

m.90 
25272 
104.13 
158.19 
305.72 
155.49 
18217 
m.09 
31.59 
21.34 
33.34 
54.92 
m88 

68.88 
21.42 
4.18 

10.45 
7.32 

11.49 
15.68 
98.28 
209 
3.13 
3.88 
4.18 

19.85 
5.22 
7.M 

54.92 
08.86 
10.00 
49.72 
W3.M 
81.40 
8635 

105.43 
105.30 
174.10 
76.34 
6274 
72.10 
90.38 

120.04 
78.72 
92.54 
9529 

125.40 
73.97 

120.45 
24.48 
90.47 
77.41 
76.72 
78.10 
70.47 

817.70 
3,270 80 

70 00 
153.78 
19260 
10.65 
10.65 

.R-= 

50 
50 
50 
50 
50 
50 
50 
50 
m 
50 
50 
50 

7020 
46.75 
7020 
933.68 

'fQl7U.58 
933.66 

1,170.58 
2255 
4 40 

11 .OD 
7.70 

I210  
18.50 

10450 
220 
3.30 
3.85 
440 

20.9D 
550 
825 

933.88 
1.170.58 

I000 
49 72 
93.m 
81 40 

173.02 
175.50 

305.37 
250.06 
28840 
361.53 
480.15 
306.90 
370.16 
381.15 
501.6D 
295 00 
481.80 
97.90 

361.80 
309 65 
308.90 
31240 
317.90 

1,635.40 
3.270 80 

70 00 
933 66 

1.17058 
127 60 
127.60 

n u 5  

z ~ a i e  

50 
50 
50 
50 
50 
50 
50 
50 
50 
W 
50 
50 
50 
€4 
50 
50 
50 
50 
W 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
m 
50 
50 
50 
50 
50 
50 
50 
50 
50 

273.2 HI0  
2732 9110 
2732 9110 

2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
m 9110 
mz 9110 
2732 9110 
2732 9110 
7332 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 
2732 9110 

m m i 0  1oR4iz008 
1 1 f l ~ 0 8  
11fl412008 
1211212000 
111 712009 
1RSIMog 
2/1mo9 
2R112009 
3191ux19 
3H4R009 
41912009 
5 / 4 m 9  
MlsRCO9 
s121MIo9 
6/1/2009 
8115m09 ~ .~ 

721 IMP-188061 
?22 WP.182991 
723 Iu(p-182991 

W22R(109 
rUZ912009 
4RWO08 

724 IEXP-186860 
725 1Mp-143274 
728 IEW-153718 
727 IEXP.172760 
723 IMP-172760 

3432 9120 
3432 9120 

0 4160 
0 4160 

0,808.82 

Pasa 7 0142 



CASE NO. 2WB-OU354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUEsnON NO. 1-38 

66U Olv 02 Allocation Fador to Kentucky 
SSU Div I 2  Allocation Factor l o  Kcntuckv 
Divialon General Mfice Allosalion Factor lo Kantuudcy 

623% 
6.4156 

34.13% ACCOUNT CODNO 

INVOICE Amount Allocated to cost FEW Sub Acct Sub. 
Totiit Company Cenler A d  Sub AcrX Sub Acct Desnipfian Line ltem NUMBER INVOICE DATE AmOUnl  KY 

n 4160 5414 Lodging 729 I M P - I ~ ~ ~ O  itiaiznng insn 
730 IEXP-IBWW izixnm 204 m 17.W 50 2732 4180 5414 Lodging 

731.97 61.00 50 n 4160 5414 Lodging 

in.85 50 

731 IMP-183469 
732 IEXP-163489 
733 IEXP.164367 
734 IMP-164357 
735 Iu(P-lM367 
736 fD(P-15WO 
737 IEXP-179327 
738 IEXP-182171 
739 IMP-182171 
740 lExP185805 
741 IEW-185905 
742 IW-188512 
743 IW-1811512 
744 ID(p-188512 
745 IEXP-1583Z8 
746 EX'-173541 
747 IExP.180567 

749 IC#-166742 
748 I W - ~ S O S B ~  

750 LD(P . I~~U 
751 m(plBB742 
752 IMP-166742 
753 LEXP-185912 
754 IEP-178028 
755 EX'-140243 
758 IMP-143407 
757 IO(P-1QIZW 
758 IEW-148753 
758 IW-148753 

781 Imp-151041 
762 IEXP-153378 
763 IMP-153376 
784 IMP-155392 

766 IMP-187622 

758 Imp-179404 
769 IExP-153718 

771 IMP-153718 
772 IEXP-151u45 
773 IExp.150345 
774 IMP-15U345 
775 IEXP-157812 

777 IMP-153979 
778 IMP-153718 
778 IW-153718 
780 IMP-153718 

760 i ~ p - 1 ~ 5 3  

765 imp-wnin 

787 I E X P - ~ ~ Q ~ D I  

n o  IEXP.I~J~I~ 

776 i u ( p - i ~ g 7 ~  

781 IMP47Wn 
782 IEXP-IU718 
783 IMP153718 
784 IMP-153718 
785 108-157635 
788 IEXPlG8380 
787 IUP-187482 

789 IEXP-lM8O 

791 IEXP-171pO 
792 Iwp-187788 

784 IEXP-1sSffi2 
795 I M P l G G O M  
7W 1Exp188284 

798 IEXP-173859 
788 IMP-178047 
8W IEXP-176454 
801 IMP-177759 
8 M  IEXP-178258 
8 M  IEXP-180827 
804 IEW-185378 
805 IEXP-185863 
806 IMP-lOG739 
807 IMP187031 

808 IMP-183488 

811 IEXP-153718 
812 I--153718 
813 IMP-153718 
814 IW-1T1385 
815 IW-155588 
816 IMP-184657 
817 IW-173944 
m8 IEXP-I~B~M 
819 IEXP-172880 
820 IEXP-177888 
Btl IEXP-186885 
822 IEXP-186995 
823 IEXP-185958 
824 IMP-177112 
st5 IMP-171141 
820 IW-152935 
827 IEXP-157921 
828 IW-15lS21 
828 IMP-157821 

7118 IEXP-IR~GO 

780 IEXP-I~~~LI 

783 i w - i m m  

797 I E X P - ~ ~ Z ~ ~ D  

an8 iu(Pia8n81 

810 IEXP-I~US~ 

830 IWP-157921 
831 1w-185707 
832 i u ( p . 1 ~ ~ 1 ~ 7  

731.97 
80.17 
80.17 

31428 
8263 

123.17 
134.47 
78 20 
88.39 
86.55 
83.60 

104.76 
'128,s 

2.636.70 
111.71 
123.51 
86.31 
86.31 
88.31 
86.31 

236.48 
74.44 

179.54 
80.04 
80m 
7728 
80.17 

12249 
BkM 
80 .o( 

129.77 
lBo.18 
84.63 
70.04 

ini.s4 

~ 2 4 ~ ~  
324.50 
78.35 
88"W 
89.91 
79.64 

12249 
268.94 
lDB.34 
144.19 
78.3s 
89.81 
89.91 

11229 
78.35 
89.91 
89.81 
80.72 

13447 
134.47 
127.80 
127.80 
127.80 
319.72 
13038 

80.37 

w.09 
9nm 

9n.m 

90 n9 

90.08 

27027 

185.17 
9258 

185 54 

104.76 
179.40 

179.40 
179.40 
89.70 

130.37 
99.68 

731.97 
731.97 
78.35 
89.81 
89.91 
28.85 
76.03 
95.82 

6.88 

11.94 

195.19 

145.04 

56.91 
49.18 
89.48 

16038 
166.63 
55.59 
55.59 

5n.w 

inn.nn 

in.en 

55.00 

35000 

B1.W 50 
60.W 50 

238.86 50 
41.30 50 

123.17 50 
134.47 50 

8838 50 

8360 50 
1M.76 50 
3213 50 

659.19 50 
34.13 51) 

37,74 50 
86.31 50 
88.31 50 
88.31 50 
86.31 50 

BO.BJ 50 

101.34 50 

78.20 50 

~ 8 . 5 5  5n 

238.48 50 
xto2 so 

32.02 sn 
4a.02 50 
45.37 50 
48.10 50 

4.3.02 51) 

17954 50 

73.49 50 
48"02 50 

77.86 50 
10811 M 
16.51 50 
56.03 50 

18225 50 
1622s 50 

4.81 50 

529 50 
71.87 50 
72.15 50 

11024 so 
24208 so 
m.89 50 

5.29 50 

96.11 50 
4.81 50 
5.29 50 

87.37 so 
5.29 50 

4.61 60 
" 5.29 50 

s a  50 

134.47 50 
134.47 50 
117.15 50 
117.15 50 
11715 50 
191.84 50 
7823 M 

2 2 6 2 5 0  
2 2 5 2 %  
22.52 50 
67.57 50 
2252 M 
4629 50 
2315 50 
4838 50 
44.85 50 
2619 50 
44.85 50 
44.85 50 
2242 50 
3259 50 
24.92 M 

670.97 50 

30.95 50 

~ 5 2  so 

87n.97 50 
izgn 50 
14.61 60 
1481 50 
222 50 

36.53 50 
7051 50 
5000 50 
ci.88 50 

1n.m 50 

55.w 50 

35000 50 

m.48 5n 
ma38 50 

25.00 M 
11.94 50 

195.19 50 

145.04 50 

26.74 50 
48.18 50 

18883 50 
11.11 50 
11.12 5n 

n 
2651 
2351 
2851 
m 
2634 
2634 
2834 
2634 
9 3 4  
2634 
2834 
2634 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
3351 
2737 
3338 
2732 
27x2 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2751 
3351 
2651 
2651 
3432 
3432 
3432 
2732 
2732 
2732 
2732 
2732 
2732 
3432 
3432 
3432 
2732 
3432 
3432 
3432 
3432 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 
2732 

2732 
2732 
m2 
2732 
2732 
2732 
27-32 
2732 
m2 
3432 
3432 
3432 
2732 
2651 
2637 
2151 
2636 
2732 
3351 
3303 
3303 
2735 
3333 
3303 
3303 
3303 
3303 
9303 
3303 
2838 
2837 

2732 

5414 
5414 
5414 
5414 
6414 
541 4 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
6414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
6414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
54f4 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
M I 4  
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5419 
5418 
5419 
5419 
5419 
5421 
7498 
7489 
7499 
7499 
7489 
7488 
7488 
7498 
7489 
7499 
7499 
7488 
7490 

'7,458.82 

166.14 
2s no 
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CASE NO. mOeamVr 

Alms Enelgy Corporalion, KenluckylMiaIes Divlslon 

Employee Expense Report Exdutlans 
Ken(ucky JurlsdMlon 

SSU Dlv 02 AllocaIiori Factor l o  KmlUCkV 
SSU Div 12 Alloration Factor lo  Kentucky 
Division Gemral Office Allocation Fador to Kenluckv 

ATTACHMENT 1 
TO AG DR SET NO, 1 
QUESTION NO 1-38 

5.23% 
6.41% 

34.13% ACCOUWT COD)NO 

INVOICE Amount Allocaled to cml FERC Sub Asd Sub- 
Une Item NUMBER INVOICEDATE , Amom1 KY Company center Acd Sub A c d  Sub Acd Descripllon Totel 

833 IMP-165107 11111/2W6 143.02 28BO 50 2638 9260 7499 M i  Employee WellareExp 
834 IMP-165707 11/11/2008 143 02 
835 IMP-165707 1111112008 18188 
836 IMP165707 11/11/2008 181.68 
837 IMP-188254 Si27R008 46 18 
836 IMP-185993 5m/x)O9 11280 
839 IMP-165995 512212009 341.55 
840 IMP-155382 8/19/2008 186 09 
841 IMP485959 512212009 3427 
642 EXP-171788 1IB/2Ki9 212 
843 IMP-151845 9/4/2008 60.00 

Total Dlv 009 Expense Repods Allocated lo Kentucky 

844 EXP-1733840 112612009 
845 fE<p-183878 515R008 
648 IW-158199 l(VIRwB 
847 IMP-178411 3/16/2009 
548 IMP-171800 1/8/2008 
848 IEXP-1658BJ 11/12RoO8 
850 IMP-171128 1/5/2009 

852 IMP-163911 10/31/2008 
853 IMP-I83353 5/1/2009 
854 IMP-142370 7/24/2006 
855 E.%?-142837 7i3012008 
856 IMP-145817 8M1/2008 
851 IMP-145817 WlROO6 
858 IMP-148390 8/22/2008 
859 IW-148390 8RZN)08 
880 IMP-148390 EKYZI108 
861 IMP-148390 8/22/2008 
882 IMP-183182 1012212W8 
863 IMP-173336 1/2l/2008 
864 IMP-174879 2/4/2009 
865 IMP~17w)44 2/1J12MHI 
866 IMP-185827 5121/2008 
867 IMP-188094 BM12008 
888 IMP177811 3lsRcOB 
869 IMP-163911 10131/2008 
870 IMP-13w144 7/1/2008 
871 IEW-138644 7/1/2008 
872 IMP13w14 7/1/2008 
873 IEXP-138844 711/2008 
874 lMP-13%44 7/1/2008 
875 IW-139644 7/1/2008 
878 IMP-138844 7/1/2008 
677 IEW-138544 7/1/2008 

878 EXP438W 7/1/2008 
880 IMP-139644 7/1/2008 
881 lEXP.139344 7/1/2WB 
882 IMP.139044 7/1/2006 
883 IMP-139M4 7ii12w8 
884 IE%P~139644 7/1/uxI8 
085 IW-138707 7/1/2008 
888 IW-139707 7/1/2008 
667 E.%?-139707 7/1/2008 
888 IW-13B707 7HR008 
889 IMP-139707 7/1/2008 
890 JMP-139707 7/1/2006 
091 IW-iJB707 7/1/2008 
892 IMP-139707 7/1/2008 
893 IEXP-1387R7 7/1/2008 
894 IEXP-139707 711/2008 
895 IW-139707 7/1/2008 
808 IMP-139707 7/1/2OOB 
897 E.%?-139nn 7/1/2008 
898 IMP-139707 7/1/2008 
899 IMP-139721 712RODB 

901 IMP-139721 7/2/2006 
802 IMP-138914 7/3/2008 
803 IMP-139844 7632008 
904 IMP-139944 7/3/2006 
805 IMP-138844 71312008 
WE IMP438844 71312008 
907 IMP-139944 7/3/2008 
808 IMP-139844 7/3/2008 
908 IMP-138944 7/3/2008 
910 IEW-139944 7/3/2008 
811 E.%?-139W4 7LWO08 
W2 IMP-138844 713ROOB 
913 IEW-139944 7/3/2008 
814 IMP-139844 7/3/2008 
W5 IMP-I38944 7/3/2008 
916 IEW-139944 7/3/2008 
917 lEW130844 7/3/2008 
918 fEKP.139844 7K4l2008 
919 IEXP-139944 7/3/2008 
020 IMp-13B944 7/3/2008 
821 IMP-139944 7LWOOB 
922 IMP-139944 7/3/2008 
923 IMP-139944 7/312008 
824 IMP-140020 7/312008 
925 lEXP14W23 713R408 
928 IEXP-141069 7/14/2008 

928 IMP-141827 7/16/2008 
929 IMP-141627 7/1GR008 
930 IMP-1418n 7/1Ri2008 
831 IMP-141627 7/WRO08 
932 IMP-141812 7ft8/2000 
933 IMP441812 7/16/2008 
934 IMP441812 711BROOB 

851 m p - i m e  IRIROOB 

878 1~xp-1398~1 7 / m o 8  

mo ID(p-ima 7/2/2008 

927 IMP-I~~OBD 7/14/2008 

7.00 
24.00 
80.25 

633.35 
223.00 
BB.66 
35B9 
90.85 

289J8 
109.49 
15.22 
8..M 
4.48 
4d8 
126 
1 .u 
3.42 
3.89 

19.90 
8.95 

27.38 
29.98 
4.95 
34.02 
88.88 
27.30 
235 

270 
270 
7.m 
8.10 
8.78 

20.88 
20.89 
a53 
36.58 
5 97 
8.95 

1247 
1292 

1.50 
4.33 

11.32 
28.18 
33.93 
41.83 
44.78 
1.50 
4.33 

11.32 
29.16 
33.93 
41.83 
44.m 

1 .e7 
1q73 
34.67 
258 
3 78 
4 5 6  
598 
7.64 
8.51 

14.85 
1827 
2211 
4.46 
266 

4.38 
5.96 
7.84 
8.51 
8.01 

14.95 
1827 
22.11 
4.46 

375.43 
63.32 
1.88 

11.81 
1.18 
285 
4.50 

14.20 
1.83 
252 
3.82 

zm 

aoi 

3.78 

28.61 
3632 
38.34 
46 18 
58.40 

170 78 
BB.09 
17 13 
I .ffi 

80.00 
41.910 

238 
8.19 

90.80 
218.15 
76.11 
34.01 
12.25 
10.48 

10231 
37.37 
119 
206 
1.53 
1.53 
0.43 
0.49 
1.17 
1.33 
am 
3.40 
9.34 
1023 
1 BB 

11.61 
34.12 
9.32 
0.60 
0.82 
0.82 
0.82 
240 
278 
3.33 
7.12 
7~12 
7.68 

1248 
204 
237 
425 
4.40 . 0.51 
1.48 
3.66 
9.85 

11.n 
1426 
1523 
0.51 
1.48 
3.86 
8.85 

11.67 
1423 
1528 
051 
5.02 

11.78 
0.87 
128 
1.48 
2.03 
281 
280 
2.73 
5.10 
6.23 
7.54 
152 
0.87 
128 
1.49 
203 
267 
2.90 
273 
5.10 

7.54 
1.52 

128.00 
21.59 
0.64 
3.96 
0.60 
1.01 
1.53 
4.88 
0.62 
0.06 
130 

e a  

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
M) 
M 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2e37 
2830 
2637 
3303 
3345 
3345 
2751 
3345 
2734 
2851 

33m 
2604 
3308 

93(NI 
3301 
3303 
3308 
3333 
3308 
2604 
2804 
2731 
2731 
a08 
3Uw 
3308 
3308 
3308 
3308 
2604 
2791 
3308 
3306 
3 a 1  
3333 
3304 
3304 
3304 
3304 
33M 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
2631 
a 1  
263 1 
2631 
2831 
2831 
2631 
2831 
2631 
2831 
2831 
2631 
2631 
2831 
2804 
2604 
2804 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 

2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
33M 
3333 
3303 
3303 
2604 
2804 
2504 
2804 
3308 
3308 
3308 

2731 

2731 

9280 

9260 
8280 
8700 

8700 

8700 
9210 

a x 0  

a700 

m40 

moo 
8700 
9110 
8700 
9170 
67W 

8110 
9301 
8110 
8700 
8700 
8mo 
8850 
BO80 
8080 
9110 
8110 
MI0 
9110 

8700 
9110 
wio 
8700 
8302 
6700 
8700 
moo 
8700 
8700 
8700 
8740 
8700 
8700 
8700 
8700 
8700 
8700 
87W 

8700 
6700 
8700 

8700 
Bmo 
8700 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8700 
8700 
8700 

8700 

8700 
8700 

0700 
8700 
8700 
8700 
6700 
8650 
8850 
8858 
8850 
8650 
8850 
8850 
8050 
8850 
8850 
8850 
8700 
8700 
8700 
6700 
8700 
8700 
8700 
8700 
9080 
9080 
DO80 

a700 

moo 

moo 

moo 

moo 
moo 

moo 

7499 Misc Emi?l&ec Welfare Em 
7488 
7499 
7489 
7590 
75w 
7590 
7590 
7590 
7590 

3004 
3004 
4046 
4145 
4145 
4799 
5010 
5010 
5111 
5111 
5312 
5312 
5312 
531 2 
5312 
5312 
5312 
5312 
5312 
5312 
5312 
5312 
5312 
5312 
53M 
5377 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
541 i  
5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 1 
541 1 
5411 
5411 
541 1 
541 1 
541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 

~ f f i  Empl&ec Welfare E;p 
Mix Employee Wellere Exp 
M k  Employee Welfam !2m 
Miso General Ewcnse 
M k  Gonaral Expense 
Mko Geneml Enpense 
Mlsc General Expense 
N m  Genaml E=pense 
M i  General Ex- 

Vehide Expense 

cust Relullons a ~55in 
PrlnUng/SlldeslGrdphIn 
Public Relalions 
Compressor RepainlMaird 
m m  suppiins 
onii supiilies 
PosIagdDetivety Services 
PosIagn/Dellvety Service 

Long Cisiance 
Long Dlslance 
Long Dllance 
Long Distance 

Long Diancs 
Long Distance 
LDng oManm 
LDng DllanFe 
Long Distance 
Long Dlzlanm 
Long Distance 

Cellular, radio. pager c h a w  

Moalsa Enterlalnmerd 
Meals & Mertninmenl 
MMIS a Entoftalnment 
Meals a Entartainrnsnt 
Meals a Entedsinmenl 
Meals& Entellslnmenl 
Meals 6 Enterfamnt 
M ~ S  a Entertoinmen( 
Meals a Enlellalnment 
Mvals a Enteriainmsnt 
Meals & Entelloinment 
Meals a Enteftalnmenk 
Maals a Enteriainmnnl 
Meals & Ente&tirm& 
Meals 6 Entewnmenl 
~ e a l s  a Entertainment 
Meals (L EnWiainmenl 
Meals a Enltrrialnmenl 
Meals & Enlertainmenl 
~ c d s  a Enbrlainmenl 
Meals a Enfedalmnanl 
Meals Enlertainmenl 
Meals a Enlatairnnen! 
Meals a ~ n ~ e t f a i m !  
Meals a Enlettninment 
Meals & EnlellslNlwll 
Meals (L Enledalnmenl 
Meals & Enlerlaimenl 
Meals 8 EnWalnment 
Meals a Enlertalnmant 
Meals Enlertainmenl 
Meals8 Enlertalmrient 
Meals a Enlertalnmenl 
Meals (L Enlertainmenl 
Meals a Enledalnmenf 
Meals a hlertainmmt 
Meals a Enlertainment 
Meals a Entertainment 
Meals Enlatalnmenl 
Meals 6, Enlertainmenl 
Meals 8 Enlertainmenl 
Meals 6 Entertalnmrad 
Meals a Enlcrlainment 
~ e d s  a Entertainment 
Maals a Entsrtnlnmen! 
Meals a Entertalnmenl 
Meals 8 Enledainment 
Meals a Enlertainmard 
Me& 6 EnlwlninmBnt 
Meals 8 Entertainment 
Meals Entmlalnmenl 
Meals 8 Enlertainmenl 
Meals Enlettainmenl 
Meals a Enlerlalnmonl 
Meals h Eniorlainrnont 
Mesls B Enleilainmen! 
Meals a Enlellslnmenl 
Meals a Ederlalnmenl 
Meals & Enlellainmeid 
~ e a k  a Enterteinment 
Meals 6 En!ollalnmenl 
Meds B Enlertainment 
Meals Entertainment 
Meals a ~ n ~ c f t a i m  
~ m l s  a ~ n t e m ~ ~ ~ n t  

Vehlcla Erpenu, 

Loll9 W n C e  

king D(danU3 

Low D M a m  

1.438.48 

393.48 

jam 
30.80 

218.15 
76.11 
34.01 

2271 

139.68 

58.79 
34.12 
8.32 

Pagc9d42 



CAGE NO. 2ooeom54 
A l 7 A m  I 

TO AG DR SET NO. 1 
QUESTION NO. 1-38 

Atmcs Enemy Corporation, KonWyMld.SIa!es Olvklon 
Kenlucky JuMidion 
Unployee Expense Repon Exdmions 

ssu D~V 02 Anocaion Factor to Kentuchv 
SSU Div I 2  Allocation Factor Io  Henlucky 
Dlvlsion General Ofnn Allocallon FoUor to Ken(ucht 

INVOICE 
Line Item NUMBER INVOICE DATE __ -- 

835 IMP-141812 7/18/2008 

937 IMP-141812 7/18/2008 
Q3B IMP141812 7/16/2008 
939 IMP-141812 7/181xi08 
840 IMP-141812 7/18/2008 
841 IMP-141812 711CVZOOtI 
942 IMP-141880 7/18/2008 
843 IMP441880 7/18/2008 
844 IMP-141860 7/181xi08 

848 IMP-141880 7116/2008 
947 IMP-141860 7/16/2008 
848 IEXP-141860 7/181xi08 
848 IMP-141860 7/18/2008 
950 IMP-141891 7/16/2008 

952 iMP-I42052 7/2lRw8 
953 IEXP-142107 7/21/2W8 
854 IZXP 142180 7/22/2008 
955 IMP-142180 7/22/2008 
858 IEXP-142160 712212008 

836 IMP-I~I~~~ 711812008 

945 IMP-I~I~D 711~12008 

851 W.I~IBRI 7 1 1 m 8  

5.23% 
6.41% 
a4"13% ACCOUNT CODING 

cosf FERC Sub AcctSub. 

3308 0080 5411 Mea!~ 8 Enlerlainmenl 
3308 8oBD 5411 MealsaEnierlninmcnl 

JJW 8110 5411 Meals.%Enierloinmenl 

Cemer Acct Sub Acci Sub AsU Dcsuiplion Total 

3308 9110 5411 Meals8Enlohalnmnl 

Amounl t Atlocated I O  

AmOUnt -- 
14.75 
17.60 
4.85 

M 
~ .- 

5.03 
8.00 
188 
232 

CompnnL 
50 
50 
50 
50 8 81 

1 D . P  
39.88 
47.58 

020 
0.60 
0.70 
0.70 
1.74 
4 88 
5.45 
5.M 

25.31 
355.72 
311.81 
123.66 
1200 
15.00 
16.00 
18.00 
18.W 
18.01 
19.W 

3.52 
13.60 
1822 
0.07 
0.20 
024 
0 24 

50 
50 
50 

3308 
3308 
3308 
3305 

541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
6411 
5411 
5411 
5411 

- ~~ 5411 
2703 8700 54ll Meals S Enlertainrnenl 
2703 8700 5411 MealsSEnlerloimnl 
am 8700 5411 ~&sEnIo~iainnmnt 
2703 87W 5411 Meals(LEn1ertainmenl 

nm 8700 5411 Meals8Enl~ainrnonl 
27W 8700 5411 Meals8 Enlerlnlnmenl 
27W 87W 5411 MenlsbEnledalnment 
2703 87W 5411 Meals8Enterlainmerd 
2703 8700 5411 Menlsi%Enterloinment 
2703 87W 5411 Menls8Enleriainfnei-d 
rrm 8 7 ~  5411 Mnals8Enlerlainmect 
333 87W 5411 MeolshEniensiranent 
3331 87W 5411 Meals8Enlefialnmfml 
mi 8700 6411 MealsaEnlerloinmerd 
3331 8700 5411 MeolsbEnlenaInmenl 
3331 8m 5411 Moals8En!erlainmerd 
3331 8700 5411 MenlsaEnleriainmenl 
3331 8700 5411 Meals8Enlerloinmed 
2 ~ 1 4  87W 5411 Moa ls&En lo r la in~  
2604 moo 6411 Meols8Enlerloinnwd 
2604 8700 5411 Meals8Enlerlainmerd 
2ea4 8700 5411 Meals8EniErlalnmenl 
2604 8700 541 1 Menls a Enlerlsinment 
2804 8700 5411 MenlsFlEnlerlalnmenI 
2604 8mD 5411 MealsaEnledainmenl 
2604 8700 5411 MeokaEnlertoinmenl 
2804 8700 5411 Meals8Enierlainmnl 
2 6 ~  8700 5411 Meals&Enierlainmenl 
SO4 8700 5411 MealsBEnlerlainmerd 
3301 8700 5411 Meals&Enlerlalnmard 
3301 87DD 5411 Meals 8 Enlwfainmotit 
2631 8700 5411 Menls6.Enlnrlainmenf 
2831 8700 5411 Meals h Ultedalnmenl 
2631 8700 5411 Meals&Edehainment 
2631 8700 5411 Meals&Enierloinmenl 
2831 8700 5411 Meals8Enlehalnmard 
2631 0700 5411 MealsaEnieltainmwd 

5411 Meals& Eniwfainmen! 
5411 Meals8 EnloMnmfml 
5411 Meals a Enierlainmenl 
5411 Meals& Enlerteinmenl 

541 i Meals a Enieltoinment 
5411 Meals a Enierloinmenl 

5411 Meals& Mcrloinment 
5411 Meolsa Enlerteinmenl 
5411 Meals8 Eniellalnmsnl 
5411 Meals& Enielialnmenl 
5411 Meals& Enlertoinmenl 
5411 M& a Enletlalnmonl 
5411 Meals 8 Enindainmen! 
5411 Meok 8 Enlerlninmenl 
5411 Meals 8 Mleha!nmenl 
5411 Meals 8 Enlohairnerd 
5411 Meols 6 Enierloinmenl 
5411 Meals 8 Enlertelnmenl 
5411 ME& a Eninmioment 
5411 Meals 8 Enlerloinmenl 
5411 Meals a Enlertebmenl 
5411 Monls a En(erlainment 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlemlnmenl 
5411 Moals a  omm men( 
5411 Meals B Enierlninmenl 
5411 Meals 8 En!Melnrnenl 
5411 Meals a Enledainmenl 
5411 M& 8 Enlerlainmenl 
5411 Meals a Enleilninmenl 

2703 8700 5411 Meols8Enlerleinmenl 

5411 Meals EnlErtBhmOnl 

5411 Meals8 EniWIalninNnsnt 

9110 
9110 
9110 
BIW 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
BBDD 
8700 
8700 
8700 
8700 
8700 
moo 

Meals 8 Enletlalnmenl 
Meals a Entehainmenl 
Meals a Enlerlolnmenl 
Meals 8 Eninrlainmenl 
Meals 8 Enlerlninmenl 
~eals a EnleWnmant 
Meals 8 Enlerloinrneol 
Meols 8 Enletlalnmenl 
Mnals 8 Enlehainmenl 
Meals 8 Enlerloimnenl 
Meals 8 Enlerlalnmenf 
M a s  8 Enlerlainmeol 
MWIS 8 Enlerlnimm 
Meals (L Enlerlaimnl 
Meais i% Enlerlainmenl 
ma is  a ~niefi~inmenl 
M a s  8 Enlafiairanant 
Moals L Enlwfoinmenl 
Mcols 6 Enlerloinmenl 
Meals 8 Enledalnmnnl 

50 
50 
50 
50 
50 
50 
50 
50 

3305 
3305 
3305 
3305 
3305 
3305 
3305 
3320 
3320 
2608 
3307 
2703 
a03 
2703 
2703 
no3 

0.59 
1.88 
1 .86 
203 
8.53 

12128 
10824 
4213 
4.09 
5.11 
5.48 
6 14 
8.14 
6.14 
8 48 
8.65 
7.16 
8.05 

10.17 
14.33 
14.68 
1434 
'18.08 
28.64 
0.78 
1.13 
5.13 
7 31 

18.52 
38.93 

8.18 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

~ ~~ 

853 IWP-142180 7lZZQO08 
958 IMP-1421G0 7/Z?/ZD08 
859 IMP-142180 7tZ212008 
960 IMP-142160 7/22/2008 
961 IMP-142180 7/22/2008 
WZ m(P.142180 7/22/2008 
963 IMP-1421W 7/22/2008 
984 IMP442180 7R2Rwu) 
W5 IMP142160 7l2?EWE 
966 IMP-142160 7/27EDil8 

18.50 
21.W 
23.80 
24.00 
29.83 
42 03 
43.08 
4381 
53.03 
u4.W 
223 
3.30 

15.04 
n A4 
48.64 

114.17 
227.09 
326 
3.78 
4 82 
5.05 
6.55 
7.80 
50.46 
9.03 

1236 
1275 
13.77 
18.45 
68.51 
1.72 
1.97 
282 
522 
7.33 

17.15 
1.71 
188 
2.82 

50 
50 
50 

987 IMP442180 7/Z?/ZD08 
968 IMP-142180 1/22/2008 
959 IMP-142180 7/22/2008 
970 IMP-1421W) 7/22/2008 
871 la(P-14ps6 7rm2oMI 
972 IMP-142298 7/23/2006 
873 IMP-142296 7R3nwB 
974 IMP-142296 7123Ro08 
975 IMP142298 7/23/2008 
876 IMP.142288 7R3n006 
977 IMP-142296 7/23/2008 
978 IMP-142370 7/24R008 
878 IMP-142370 7/24/2008 
980 IMP-I42370 7/24/2006 
981 IMP-I42370 7R412WB 
882 IMP-142370 7R4/20t)8 
983 IMP-142370 7/24L?W8 
984 IMP-142370 7/24lzw8 
805 IMP-142370 7/24/2008 
986 IMP-142370 7/24/2008 
807 IEXP-I42370 7/24/20&9 
988 IMP-I42370 7/24/2008 
989 IMP-142407 7/24/2006 
880 IMP-1424U7 7/24/2008 
891 IMP-142679 7/2812008 
992 IMP-142676 7/28/2008 

8R4 IMP-I42678 7/28/2008 

896 IEXP-14gi78 7/28/2008 
887 IMP-142679 7/28/2008 
998 IMP-14ZB70 7/28/2008 

893 1 ~ p - 1 4 ~ 7 ~  ~n812008 

995 i ~ p - 1 4 ~ ~ 7 9  7 m o ~ a  

ea9 IMP-I~ZE~B 7 ~ ~ 1 ~ ~ 1 8  
1000 1~p-14267~  ~RWZDOQ 
1001 I M P - I ~ ~ ~ S  7 m o o a  

IDM IMP-I~U~~ 7n01zot~a 

1008 1~m-142833 7no/zc108 

1002 IMP-142678 7/28/2008 
1003 IMP-142681 7/26/2008 

1005 IEXP-142833 713012008 

1007 IMP-142833 7130/2008 
I008 IMP442833 713LVZ008 
1009 IEW.142833 7flWiUO8 
1010 IMP-142833 713012008 
1011 IMP-14z833 7130)2008 
1012 IMP-142833 7D012008 
1013 IMP-I42833 7130/2OD8 
1014 IMP-142833 713W2M)B 
1015 IMP-I42833 713012008 
1016 IMP-142833 713012008 
1017 IMP-I42833 713012008 
1018 IMP-142833 713012008 
1019 IMP-142833 7/3012008 
I O U )  (u(p-142833 7/3o12008 
1021 IEyp142833 7floROoa 
1022 IMP-142637 7/30/2008 

50 
50 
50 
50 
50 
50 
50 
50 

77.42 
1.11 
129 

50 
50 
50 
50 
50 
60 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

1.58 
1.72 
223 
2.59 

1720 
3.08 
421 
4.35 
4.69 

. 5 6 1  
22.68 
059 
087 
1.00 
1.78 
250 
585 
058 
087 
1 .on 

2651 
2831 
2831 
2631 
2531 
2631 
3303 

8650 
8850 
8850 
8850 
8850 
0850 
8700 
8080 
8080 
9080 
8080 
8080 
9080 
RDBD 
W8D 
9080 
B I I D  
9110 
Vl10 
MI0 
8110 
9110 
@I10 
WID 
9110 
8700 
8700 
8700 
BID0 
8700 
8700 
8700 

522 
732 

17.16 
1.46 

1.78 
250 
5.85 
0.50 

50 
50 
50 

1.54 
1.81 
3.01 
305 
8.96 

1225 
2280 
29.68 
39.10 
4.16 
5.15 
8 15 
8.23 

24 24 
33 I 1  
81.12 
8 0 3  

105.87 
0 78 
I .BO 

LIB 
0.65 
1.03 
I .04 
3.05 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 

4.18 
7.71 

10.12 
13.35 
1.42 
1 J8  
278 
2m 
828 

1129 
211.84 
27.37 
36.10 
028 
0.81 
1.82 
240 
2.47 
3.14 
3.52 
4 16 
4 51 
5.18 
5.85 
8.88 
3.52 
4.49 

11.82 
44.88 
0.16 

3308 
3508 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
2804 
2801 
2604 
2804 
2604 
2604 
2604 
2804 8700 5411 Meals8Enlerlainmonl 
2604 8700 6411 MealsLEniel la i i l  
2604 8700 5411 Meols L Enlerloinmenl 

2604 8700 5411 Mnals8Enlmlainrnenl 
2604 8700 5411 Meols a Entetlninmenl 
3304 m0 5411 MealsaEnterlainmenI 
3304 8700 5411 MealsaEnlatlalnmanl 

3301 8700 5411 MeslsaEaerlainmenl 

2804 8700 5411 Meals8Eillehal~enl 

3304 8700 5411 Meals 8 Enlerlainmenl 

I023 IMP-142837 713W2008 
1024 IExp.142837 713012008 
1025 IMP-142837 7/30/2008 
1028 IMP-142837 713012008 

5.64 
703 
721  

1027 Iu(p-142837 713012008 
1028 IMP-142837 713012008 
ID29 IMP-142837 7fl012008 

821 
10.31 
I U D  
13.23 
1520 
18.58 
25.88 
10.31 
13.18 
34.96 

131.09 
225 

I030 EXP-142837 713(yx108 
1031 IMP-I42837 713012008 
1032 IMP-142637 713012008 
1033 IMP-142837 71301z008 
IOU IMp.142837 713012008 
1035 IMP-142969 713112008 
1038 IMP-142969 713l/ZO08 
1037 IMP-14u)BB 713llx)08 
1030 W-142977 713lR008 

50 
50 
50 
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CASE NO. 200400354 
AITACHMEHF I 

TO AG DR SET NO. 1 
atmnw NO. 138 

Almos E n e w  Cnprallon, KanluckylMimales W o n  
Keoludry Jutisdidion 
Employee Expnso Reporl Muslons 

SSU ~ i v  02 Allocation Fador to KenhKhv 
SSU Dlv 12 Anoralion Factor to Kentucky 
DNSion General Office AUIJcaUon Fador to Kenlucky 

5.23% 
SAIW 

3435% ACCOUNT 

C O l  

CODWG 

FERC Sub Accf Sub. Amount Allocated to INVOICE 
NUMBER 

1039 IMP142877 
~. Line llem --- 

1040 i ~ 8 - 1 4 ~ ~ 1  
1041 IMP-I~ZS~ 
1042 IEXP-143097 
1043 IMP-143097 
1044 IMP-143087 
1045 IEXP-143097 
1048 IMP-149097 
1047 IEXP-143097 
1046 IMP-143097 
ID49 IMP.143130 
1050 WP-145705 
1051 IMP-145785 
1052 IEXP-145785 
1053 IMP-145765 
1054 IMP445785 
1055 IMP-145765 
1056 IMP-145785 
1057 IMP-145817 
1058 IMP-145817 
1058 IMP-145617 
1080 lo(p-145817 
1061 IMP-I45617 
1082 IMP445817 
1063 IMP-145817 
IOW IEXP-145817 
1085 108-145817 
1066 IMP-145817 
1067 IEXP-145617 
I086 IMP-145817 
1069 ID(p145617 
1070 IMP-145617 
I071 IEXP-145817 
1072 IMP-145617 
1073 IMP-145817 
1074 IMP-145017 
1075 IMP-145817 
1078 IMP-145617 
1077 ID(P-145617 
1076 IMP-145817 
1078 IMP-145817 
I060 IMP-145817 
IO61 IMP445817 
1082 IMP-145617 
ID33 IMP-147245 
IO64 EXP-147245 
1085 IMP-147287 
1086 IEXP-147287 
1067 IW;147267 
1086 IMP-I47207 
ID09 IW-147287 
IDBD m(p-147287 
1091 IMP-147207 
1092 IMP-I47267 
1083 IEXP-147287 
1064 IMP-147287 
1065 IMP447925 
1086 IEXP-147325 
1097 IMP-147925 
1098 IEXP-147325 
ID89 WP-147448 
I100 IMP-147448 
I101 IEXP-147448 
1102 WP-147448 
1103 IMP-147448 
1104 IEXP-147446 
1105 IMP-147448 
1106 IMP-147448 
1107 IMP-146131 
I108 I M P  148131 
1109 IMP-148131 
1110 IMP-148380 
1111 IMP-1463W 
1112 IMP-146390 
1113 IMP-148390 
1114 IMP-148390 
1115 IMP-148390 
1116 IEW-146390 
1117 IMP-148380 
i l l 8  Imp-149759 
1119 lE%P-148759 

1121 IMP-149089 
lf22 ID(p-f48915 
1121 IMP-148815 
1124 IMP-151227 
1125 IMP-151227 

im ~ ~ ~ - 1 4 8 7 5 ~  

r & C d  

8700 
87M1 
8700 
8700 
8700 
87W 

-- Sub A& 
541 1 
5&f I 
541 1 

! Sub Acct Descriplion Total 
Meals 8 Enlclteinmenl 
Meals 6 Enlerlainmsrd 
Meals8 Enlertaimnenl 
Meals 8 Enlsflalnmenl 
Menls 8 Enlertainmenl 
Meals (L Merisinmsnl 
Me& 8 Enlerlainmenl 
Meals 8 Enterisinmenl 
Meak 8 Entellslmnent 
Mer& 8 EnteMnmenl 
Meals ti Enlellalnmenl 
Meals ti EnleMnment 
Meals 8 EnlerlalMletll 
W ~ I S  8 Enlerbinment 
Meels 8 Enlenalnmcnt 
Meals 8 Enlertalnmenl 
Meals ti Enlerlaimnenl 
Meals 8 Enlerlainmenl 
Meals 8 Enierlalnmenl 
Mnals 8 Enlerlainment 
Meats & Enierlammnl 
Meals 8 Enlerlninmnnt 
Meals 8 Enlerlainmwd 
Meals 8 Enbrlalmncnt 
Meals 8 Enlerlalnmerd 
Meals 8 Enlerlalnmenl 
Ma&& Enlerlsinmenl 
Meals 8 Enlerlalnmenl 
Meak 8 Enlerlalnmenl 
Meals & Enlerlainmenl 
Meals  ti Enlerlalnmenl 
Meals 8 Entertahmsnt 
Meals R Enlerlainmerd 
Meals fi Enteltelnmard 
Meals & Enlcrlainment 
Meals 8 Enlerlainmenl 
Meals 8 Entewnmsnt 
Meals 8 Enlerlahnnsid 
Meals ti Enlelteinrnenl 
Meals 8 Enlellalnmanl 
Menls 8 Enlertainmenl 
Meals 8 E n l n f l a h d  
Meals 8 Enlerlahmenl 
Meals 8 Enlcrlainment 
Meals 8 Enlartalnmnnl 
Meals8 Mertainmenl 
Meals 8 Entelteinmenl 
Meals ti Enlelteinmnnl 
Meals 8 Enlortainmenl 
Meals 8 Entellsinmenl 
Mc& a Enlerialnmanl 
Menls 8 EnleMinmenl 
Meals 8 Enlelteinmenl 
~ a a h  a melteinnenl 
Meals 8 Enlerlaimnent 
Meals 8 Enlellalnmenl 
MC& 6 Enleltalnment 
Meals 8 Enlellainmenl 
Meals 8 Enlerlatnmeni 
Meals 8 Enlerblnmenl 
Meak 8 Enlerlainmeni 
Meals ti Enlerlalnmi 
M& ti Enlehaimnenl 
Meals 8 Enledoinmenl 
MmlS 8 Enkrlalmenl 
Meals 8 Enlerlainmenl 
Meals ti Enlerlainmenl 
Meals 8 Enlerlalnmenl 
Meals 8 Enlertainmenl 
Meals 8 Enlerlalnmwd 
Meals ti Enlertalnmenl 
Meals 8 Enlerlainmenl 
Meals & Enlerlninml 
Meals 8 Enlerlalnmenl 
Mnals 8 Enlerlainmwd 
Meals 8 Enlelteinmenl 
Meals & Enlerlnlnmenl 
Maab 8 Enlmiabmerd 
Meals 8 Enlerlaimnenl 
Meals a Enlerlalnmenl 
Meals 8 Enlerlalnmwd 
~ e a b  a Entertainment 
Meals 8 Enlertnlnmenl 
Meals 8 Enlertahmsrd 
Meals 8 Enlerlalnmenl 
Meals 8 Enlerlninmenl 
ManlsaEnIeltahmsal 
Meals R Enlertammenl 
Meals 8 Enlerlainmf!id 
Moals 8 Enlerlainmenl 
Meals 8 Enlerlainmenl 
Meals 8 Enlerlalnmerd 
Meals R Entertainmnnt 
Meals8EnlerlnInmenl 
Meals 8 Enlerlainmenl 
Moals 8 Enlerlalnmonl 
Meals 8 Enlerlainmenl 
Meals 8 Enlerlninmenl 
Meals8Enlerlalomenl 
Meals a Enlsdainmerd 
Meals 6 Enler(ninmenl 
Meals h Enlerlainmenl 
Mnals 8 Enlerlainmenl 
Meals a Enlortablmnrd 

Ameunl - 
225 
5.47 

1528 
1.46 
1 .a 
4 “63 

1626 
19 78 
24.62 
18.58 

company 
50 
m 
50 

0.50 
O S 5  
1.56 

50 
50 
50 

3307 
3307 
3307 
3307 

5411 
541 1 
541 1 
5411 
s4l I 
541 1 
5411 
5411 
6411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
64.11 
541 I 
6411 
5411 
5411 
541 1 
541 1 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
541 1 
541 1 
5411 
5411 
541 1 
5411 
541 I 
%If 
5411 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541’1 
5411 
5411 
5411 
5411 
E411 
541 1 
541 I 
5411 
5411 
5411 
5411 
541 1 
6411 
5411 
5411 
541 I 
5411 
5411 
5411 
MI1 
5411 
5411 
5411 
5411 
5411 
5417 
5411 

6.23 
6.74 
6.39 
6.33 
2.88 
024 
1.03 

m 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
m 
50 
50 
m 
50 
50 
50 
50 
m 
m 
50 

8700 
8700 
WOO 
6700 
6700 
6800 
8700 
6700 
8700 
8700 
8700 
8700 
6700 
8700 

6700 
8700 
67W 
6700 
67W 
87W 
E m 0  
07W 
6700 
8700 
8850 
8850 
0650 
8850 
8850 
8850 
6650 
8850 
8050 
8850 
6850 
6650 
8850 
6700 
87W 
Bm0 
6700 

8700 
8700 
8700 
m 
6700 
8700 
6700 
8700 
8700 
B m O  
6700 
8700 
87LlO 
8700 
8700 
8850 
8850 
8850 
6850 
8700 
87W 
8700 
9060 
9060 
8080 
9080 
9110 
~ 1 1 0  
8110 
9110 
8700 
6700 

amo 

moo 

3307 
3307 
3307 

6 74 
0.71 
3 02 

3315 
3305 
3331 
3331 
3331 
3331 
3331 
3331 

6“lB 2.10 
1266 4.32 
20.06 8.85 
2125 725 

196.1 87.11 
1.82 0 55 
1 .MI 057 
3. 05 1 .M 

2731 
2731 
2731 

2-82 1 .OD 
450 1.63 
8 40 286 

10.04 3.42 
13.70 4.m 
19.44 6.83 
16.80 5.73 
1867 4.73 
17.40 5 9 5  
0326 28.30 

1.55 053 
1.60 0.55 

2731 
mi 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 

2731 
2731 

282 1.00 
292 1 .oo 
4.50 1.53 

2731 
2731 

2731 
2731 

6.40 286 
10M 3.42 
13.70 4.67 
19.44 6 “63 
16.78 5.72 
13 87 4.73 
17.48 5.95 
6328 28.38 
15.04 5.13 

889.22 23499 
1920 655 
2223 7.58 
24.51 6.36 
30.00 1023 
31.91 10.88 
4328 14.75 
47.08 16.04 

168.66 5756 
267.00 81 03 

224 0.78 
283 1.00 
4.51 1.54 
4.80 1.57 

93.19 31.77 

50 
50 
m 

2731 
2731 
2731 
2731 
2731 
2731 
2731 
3301 
33M 
3333 
3333 
32x3 
3333 
3333 
3333 
33x3 
3333 
5333 
3333 
3305 
3305 
3305 
3305 
2631 
2631 
2691 
2831 
2691 
2631 
2631 
2691 
2631 
261 6 
2651 
3306 
3308 
3308 
3308 
3308 
3306 
3308 
3308 
3303 
3303 

50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
m 
50 
50 
50 
60 
60 

220 0.75 
3 47 1.18 

30.05 10.25 

50 
50 
50 
50 
50 

4327 14.75 
219 0.75 
3.47 1.16 

30 05 10.25 
4328 14.76 
8.31 215 
a59 283 

167.65 57.16 
1.95 064 
257 0.88 
7.76 265 
7.65 261 

50 
50 
50 

5,28 1.78 
6.84 2-37 

21.03 7..17 
20.70 7.08 

I O  
so 
50 
50 
50 
50 
50 
50 
50 
50 
60 
so 
50 
50 
so 
so 
50 
50 
50 
50 

7.38 251 
14.05 439 
67.01 22 65 
18.00 8.41 
9.87 3.37 

30.08 $028 
1.12 0.38 
3116 ID4 

3303 
3304 
3301 

8700 
8700 
8780 
8700 

8700 
8700 
6700 
0700 
8780 

am0 
3301 
2804 
2604 
2804 
2804 
2604 
2604 
2804 
2659 
2631 
2631 
2631 
2631 
2631 
2631 
2631 
2631 
2851 
2831 
2631 

1128 IEXP-151227 sRnD08 
1127 IMP-151227 8/2l2006 
1128 I=-151227 9N2008 
1129 IEXP-1512n sRn008 
1130 IMP-151227 SN2008 
1131 IEXP-1512n 9QI2008 
1132 IMP151628 81412008 
1133 IMP-15lgED 9/412008 
1134 IMP-151828 9/4l2008 
1135 IMP-151828 814lZOD8 
1138 IEXP-151828 B/412008 
1137 IwI-151gED 8/4IZDDE 
1138 IEXP-151828 9/4lZ008 
1139 IEXP-151628 814ROLl8 
1140 IMP-151820 8/412008 
1141 IEXP-151828 9/412006 
1142 IEXP-151828 9/4/2008 

3.97 
5.W 
731 

20..54 

1.35 
1.73 
249 
7.00 

48 66 
41.06 
a08 
4.03 

14.00 
17.67 
26 06 
i 4 P  
10 10 
306 
4 0 3  

14.00 
17 68 

18.80 

1 .04 
l”37 
4 .TI 
6.M 
857 
4.85 
3.44 
I .04 
I .37 
4.77 
6.03 

14.01 
6700 
87W 
87W 
67W 
87W 
871M 
87W 
87W 
8700 
8650 
6850 
6850 
8050 

50 
m 
50 
60 
50 
50 
50 
54 
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CASE NO. 200WJW54 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-38 

SSU Diw 02 Allocation Factor lo Kenlucky 
SSUDivl2 AIlocblion FactortoKenlucC 
Division Genwal office Allocation Factor l o  Kmtucb 

5.2% 
6.41% 

3433% ACCOUNT CODING 

INVOICE Amount Allocated to Cost E R C  Sub AcctSob- 
me nem NUMElER INVOICE DATE Amount KY Company Cenler Acct Sub Acct Sub Acd Desuiption Total - 

1143 IMP-151828 9141U)OB 28.07 8.57 
1144 EXP-151828 91412008 1422 4 85 
1145 IMP-151828 81412Ooa 10.08 3.43 
1146 IMP-152388 
1147 IMP-152388 
1148 IMP-152388 
1149 IMP-152778 

1151 IMP-152933 
1152 l W l v 8 3 3  
1155 IMP-152933 
1154 IW-152833 
1155 I=-152833 
1158 IMP-162933 
1157 IEXP-152833 
1158 IMP-15ZE33 
1159 IEXP-152933 
1160 IEXP-152833 
HG1 IMP-152933 
1182 IMP-152933 
1163 IMP 152833 
1164 IMP-152933 
1185 IEXP.152933 
1156 I=-152833 
1167 IMP-152933 
1188 IExP.153088 
HE8 EXP.153088 
1170 IMP-153089 
1171 Iu(p.153088 
1172 IEXP-163088 

1150 I M P - ~ ~ I ~  

iin 1 w - 1 5 ~ 0 8 9  
1i74 IEXP-153080 
1175 IMP-163080 
1176 EXP-153089 

1178 iW-153089 
1178 IEXP-153089 
1180 W-153088 
1181 IMP-153080 

1183 IMP-153088 
1184 IMP-153089 
1185 IMP-153088 
1186 EXP-153088 
1187 IMP-153089 
1188 IW-153088 
1189 IEXP-153089 
I190 EXP-153089 
I181 IMP-153088 
1192 IEXP-153975 
1193 IMP-153975 
1194 IMp.153975 
1195 IMp-1547oG 

t i n  m(p-15~088 

rim E X + - ~ ~ ~ D B ~  

1196 IEXP-154708 
1187 IMP-155360 
1198 IW-1553GO 
11B9 IMP155380 
1200 IMP-155360 
1201 IMP-155360 
1202 IMP-155380 
1203 IEXP-155360 
1204 IMP-155360 
1205 IEXP-155380 
1206 IEXP-155360 
1207 IMP-155360 
1208 IMP-155380 
1208 IMP-155360 
1210 IMP-155360 
1211 IMP455380 
1212 IMP-155360 
1213 IMP-155360 
1214 IMP455380 
1215 IMP455360 
1216 IMP-155360 
1217 IMP-155360 
1218 IMP-155360 
1219 IMP-155360 
1220 IEXP-155380 
1221 IMP-155380 
1222 IMP-155360 
1223 IMP-155380 
1224 IMP-155380 
IW IMP-155386 
1226 IEXP-155388 
1227 IMP-155388 
1228 IMP-155386 
1229 IEXP-155388 
1230 IEXP-155385 
1231 IEXP-155386 
1232 IMP-155388 
1233 IMP-155386 
1234 IMP-155386 
1235 IEXP-155388 
1236 IEXP-155388 
1237 fExP-i55465 
1238 IMP-155465 
1239 IMP-155485 
1240 IMP-155830 
1241 IMP-155718 
1242 IMP-155718 
1243 IMP-I55718 
1244 IMP-IS5718 
1245 IMP-155840 
1246 IMP-155840 

91512008 
BRNl08 
915/2008 
918Ro08 
918Ro08 
91912008 
81sRo08 
81912008 
BIgROOB 
BB12008 

glilRW8 
8BRw8 
91912W8 
WRW8 
9/9/2008 
W9/2008 
8/9/2008 
9mooo 
9B/2008 
e m 0 B  
018/2008 
w1012008 
9tl m08 
911W008 
8/10/2008 
Wl(V2Dc8 
9 H O m  
9tlLIRwB 
8/1oRW8 
9/10/2WB 
O/IonW8 
9/lWor@ 
sno12w8 
O f l D n W 8  
9/lOrn8 
91lORDO8 
911ORO08 
9 / 1 m  
911OROOB 
8/IOROO8 
91l(vmo8 
911012008 
8/10/2008 
WlW008 
911ORClO8 
911512008 
911512008 
MSR008 
911712008 
8/17/2008 
9/18/2008 
wmOM1 
911812008 
8/18/2008 
911iJ/2008 
9118/2008 
9/18/2008 
9118/2008 
8/18/2008 
W18/2008 
9118/2m 
Q/18/2rn 
w18/2008 
8/1812008 
911 812008 
91lonoOa 
8/18/2008 
911EROMI 
WIw2Dcfl 
9/18/2008 
OIl8/2008 
91ls)zoUE 
W10/2008 
9/1812008 
Mw2Dcfl 
8/18/2008 
9/18/2m 
811812008 
Wl912008 
9Il9/2008 
911912006 
911912008 
9/1912008 
BnBlZDDs 
8/19/2008 
9/1012008 
811 812008 
8/19/2008 
9/1912008 

MQ12wB 
8/19/2008 
9n912008 
OR312008 
912312008 
9mR008 
9R3R008 
i?mizn08 
9/24/2008 
9R11zOO8 

9 m n w  

onemon 

9.64 
8.98 
20”40 
284 

51 57 
1.85 
zn 
3.E 
388 
5M 
523 
5 99 
5.78 
6.03 
7.54 
7.68 

10.92 
1864 
75.09 

281.31 
331.55 
309 79 

8.W 
8.00 

11.00 
I200 
14.00 
15.00 
15.W 
16.00 
18.00 
18.00 
20.00 
21.00 
22.00 
P O 0  
27.85 
28.83 
30 00 
a 7 0  
56.04 
5820 

HEZB 
128.65 
105.48 
414.15 
20.19 
38.51 
57.15 
5.10 

Qzp 
1.48 
1.88 
2.M 
4.08 

8.85 
1157 
17.60 
17.88 
18.88 
20.64 
26.23 
39.60 
92.77 
1.48 
1.88 
2.M 
4.09 

8.95 
I 1 5 1  
17.50 
17.69 
18.88 

2623 
30.60 
6277 
1.95 
1.85 
220 
263 
474 

14.44 
5.26 
527 
5.65 
7.10 

1282 
39.04 
1214 
28.31 
%In 
13.08 
1265 
17.72 
28.57 
67.34 
0.60 
650 

6.73 

8.73 

m.tx 

329 
3.41 
686 
0.97 

17.62 
0.63 
0.75 
128 
1.25 
1.71 
1.78 
2m 
1.97 
2.06 
251 
261 
6.7B 
6.70 
2560 
89.00 

113.04 
105.62 

205 
273 
3.76 
4.08 

5.11 
5 11 
5.46 
5AB 

4.77 

6.14 
6.82 
7.18 
7.50 
7.50 
9.53 

10.17 
1023 
18.00 
1v.11 
1984 
40.33 
43.86 
3528 

14120 
8.88 

1245 
18.48 
1.74 

11.00 
, 0.50 

0.84 
0.70 
1.39 
229 
3.05 
3.84 
5.07 
6.03 
6A3 
7.04 
884 

13.50 
31.63 
0.50 
0.84 
090 
1.38 
w) 
3.05 
3.84 
5.07 
6.03 
6.43 
7.04 
8.94 

13.50 
31.83 
0.65 
0.GE 
o m  
0.90 
182 
4.82 
1.78 
1.80 
2.03 
2.42 
437 

13.31 
4..14 
8.97 

12.98 
4.46 
4.31 
6.04 

10.08 
22.98 
020 
222 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
m 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
w 
50 
50 
50 
50 
50 

50 

2631 
2631 
2631 
2604 
2604 
2604 
3303 
3303 
3331 
333 1 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
2703 
2703 
2703 
2703 
2703 

2703 
2703 
27m 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
3303 
3303 
3303 
26M 
2804 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2Al 

2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
3308 
3308 
3308 

3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3304 
3304 
3304 
3314 
3307 
3307 
3307 
3307 
3305 
3305 

a m  

2731 

m a  

8850 
8850 
8850 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
am0 
rn 
87W 
0700 
8700 
8700 
0700 
mo 
8700 
6700 
8700 
8700 
6700 
6700 

8700 

8700 
8700 
E700 
8700 
E700 
8700 
8700 
8700 
8700 
8700 
8700 
8MO 
8700 
8700 
87W 
8700 
8700 
8700 
I3700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
E700 
8700 
E700 
8700 
8700 
8700 
8700 
8700 
8850 
8850 
8850 
mo 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
9080 
9080 
9080 
9080 
9080 
80EO 
9110 
9110 
8110 
8110 
9110 
8110 
3700 
8700 
8700 
8700 
8700 
8700 
8700 
8750 
8700 
8700 

am0 

moo 

moo 

5411 
541 I 
5411 
5411 
54‘11 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 I 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
MI1 
541 1 
5411 
5411 
5411 
5411 
541 1 
54i i  
5411 
541 1 
5411 
MI 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
54 i i  
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
54lf 
5411 
5411 
5411 
541 I 
5411 
5431 
6411 
5411 
5411 
5411 
5411 
5411 
6411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5471 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5011 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 

Meals 6. Entelteinmed 
Meals 8 Enfertelnmed 

Meals 8 Enlensinmenl 
Meals 8 EdEmhlWnl 

Meals a Enlerlalnmad 
Meals 8 Enterteinment 

Meals 8 Enterlainment 
Meals 8 Enlertainmenl 
Meals8 Enlsltelnmenl 
Meals 8 Enlertelnmnl 
Meals 8 Enlerlalnmenl 
Meals 8 Entertainment 
Meals 8 Enlertalnmenl 
Meals 8 Enlertalnmenl 
Meals 8 Enlettaimnenl 
Meals 8 Entertainment 
Mcais 8 Entertainment 
Meals 8 Enlertainmenl 
Meals 8 Enleflalnmenl 
Meals 8 Enlortainmont 
Meals b Entertainment 
Meais 8 Enlertainmem 
Meals 8 Enlerlahrnenl 
Meals (L Entertainmen1 
Meats a Entertainment 
Meals 8 Enlerlalnmenl 
Meals 8 Enlertainmenl 
Meals 8 Enlertalnmenl 
Meals 8 Enlartalnmmt 
Meals a Enlertainment 
Meals 8 Enlerlalnment 
Meals 8 Enlertainment 
MCUIS a Enterlainmeni 
Meals a Enlerlalnrnenl 
Meals 8 Enlertainment 
Meals 8 Enlertainmerd 
Maals 8 Entarlainrnenl 
Menk 6 Entertainment 
Meals a Mettalnmm 
Meals 8 Enlertalnmrmt 
Meals 8 Enlsitsinrnenl 
Moalss Enlcltalnment 
Meals & Enlartainmnt 
Meek a Entehninment 
Meals a EnleRalnrnenl 
Meals & Enlortahmenl 
~ e a l s  a Entertainment 
Mcals.5 Enleltelnment 
Meals 8 Enledainment 
Meals a Enlertainment 
Meals IL Enlellalnrnent 
Meals& Enlcrlalnmenl 
Meals 6 Entertainment 
MB~IS a Enlehalnmont 
Meals 8 Melteinrnenl 
Meals .% Menainrnent 
Meals a Enlalteinmanl 
Meals 6 Enterlainmen! 
Meals 6 Enterlainmeid 
Meah a Enlarcaimment 
Meals a En(erteinmcnt 
Meals a Enlahainmmt 
Moals d Enlsrialnment 
MCRIS a ~ n l ~ l t e ~ ~ ~ n t  
~ e a l s  8 Enlehalnrnent 
Meals 8 Enlerlahme& 
M~UIS a ~nl~r ta inmnt  
Meals 8 Enlerlainml 
Meals 8 Ent~lteinm~nt 
Meols 8 Edelteinmenl 
Meals h Enlchalnmenl 
Meals a Enlshainment 
Mesls% Entert8infncnl 
Meals 8 Enlchninmenl 

Meals & Enlertainmenl 
Meals 8 Enlehainmnl 
Meals 8 Enlorlalnmenl 
Meals 8 Entertainment 
Meais 8 EnleMnmMI 

Meals b Enledainmenl 
Meals 8 Enlerleinmenl 
Meals 8 Enleltelnmenl 
Meals 8 Enlerlainment 
Meals & Entertainmcnl 
Mwls 8 Enterlalnmenl 
Meals 8 Enlertainmenl 
Meals 8 Entertainment 
Meats 8 EnlnLortalnrnenl 
M-IS a Enlertainmenl 
Meals 8 Enlertainmenl 
Moals 8 Enleltelnmenl 
Meals 8 MeJIainmenl 
Meals LL Enledainmenl 

Meats 8 Enteiialnment 
Meals U Enlertsinrnent 
Mwls 8 Enterlainment 
Meals 8 Enlerlalnmml 
Meals 8 E n t e r c a i i  
Mwls 8 Enlertdnment 
Meals 8 Enterlalmnenl 

Meals 8 Enlerlalnmenl 

Meals 8 EnlErlaiLninmOlll 

Meals8 EnlElfalnmCnl 

Meals 8 Enlertainmenl 



CASE NO. 2ooBw)Jsl 
ATTAGWENT 1 

TO A 0  DR SET NO. 1 
QIJUESTIDN NO. $38 

SSU Dlv 02 AIloullion Factor to Kenhlcky 
ssu D i  12 Allocalion Fador to Wenlucky 
Division General DRia Allocation Fador to Kentucky 

6.23% 
5 41% 

31.13% ACCOUNT CODING 

INVOICE Amount Allocated to Cost FERC Sub ACct Sub. 
Company Ceder Acct Sub Acct Sub Acct Descripiion - Total Line llem NUMBER INVOICE DATE AmOUltl w -  

1247 lW-155840 912WOB 1 "88 0.8) 50 3305 8700 5411 Meals8Enlertslnmenl 
1248 IMP-155840 812412008 2 14 0.73 50 3305 8700 5411 Meals  a Enlnrtalnment 
1249 IEXPl5Ss40 
1250 IEXP-155840 
1251 IEXP-155640 
1262 iW-155B40 
1253 IMP-156238 
1254 IEXP-156236 
1255 IW-158238 
1266 IW-156236 
1257 IEXP-156236 
1Z5E IMP-158238 
1259 IEXP-158236 
I260 IEXP-156236 
1261 IEW-156236 
1262 IMP156236 
1283 IEXP-156236 
1264 IEXP-156236 
1265 IMP-157507 
1288 iEXP.1575D7 
1267 IEXP-167588 
I268 IEXP-157588 
1288 IEXP.l57S&8 
1270 IMP-157826 
1271 IEXP-157828 
1272 IMP-157628 
1273 EXP"i576z 
I274 IEXP-157628 
1275 IMP-157626 
I276 IEXP-157GZ6 

I276 EXP-157651 
1279 1Exp-157851 
1280 IEXP-157851 
1281 EXP-157651 
1282 IMP-157651 
1283 EXP.158069 
1284 IEXP-159059 
1285 lEXP-15W5 
I286 EXP-l!ilt445 
1287 IEW-159445 
1268 EXP-159445 
1289 IUB-159445 
1290 IMP-159445 
1291 EXP-158445 
1292 IEXP-159445 
1293 IEXP-158445 
1294 EXP-158445 
1295 IUB-159445 
1298 IEXP-159505 
1297 EXP-158505 
1298 EXP-161161 
1299 I ~ ~ 1 6 1 1 6 1  
1300 EXP-16I607 
1301 IMP-161897 
1302 EXP-1818B7 
1303 IEXP-161897 
1306 IEXP-161E97 
1305 WP-161607 
1306 EXP-161897 
1307 IEXP-182028 
1308 m(p-182a28 
1308 m(p-162026 
1310 IEXP-162028 
1311 EXP-162028 
1312 IO(P-163M5 
1313 EXP-183072 
1314 IEXP-lBJU72 
1315 EXP-163137 
1316 IMP-163137 
'131T [Exp-183137 
1316 [Mp-163137 
1319 EXP-lBH37 
1320 EXP-163137 
1321 iUB-163170 
1322 EXP-163170 
1323 1Mp-163170 
1324 IEXP-163170 
1325 IEXP-183l70 
1328 EXP-163170 
1327 IEXP-163170 
1328 IEXP-163170 
1329 IMP-163170 
1330 IEXP-163162 
1331 IEXP-163182 
1332 !EW-163182 
1333 IMP-163182 
1334 IEXP-163182 
1335 IMP-163461 
1336 m-163m 
1337 IMP-163627 
1338 IMP-163910 
1339 IEW 163810 
1340 lEXP-lG3910 
1341 IMP-163910 
1342 IExP.163810 
1343 IEXP-163910 
1344 IEXP-163910 
1345 EXP-163810 
1346 IEXP-163910 
1347 IMP-163910 
1348 IMP-163910 
1349 IMP-163810 
1350 IMP-163811 

izn EXP-~SIES~ 

wm08 
912412008 
9124IZB0 
912412008 
mm08 
8R5Ro08 
9NRoc8 
9125/2008 
9/25/2008 
r n I 2 0 0 8  
9125121108 
0/2SI2008 
B12512008 
9/25/2008 
9i25I2008 
9125RW 
9/29NMB 
UZDRWB 
W29/2W8 
E129RDO8 
mm8 
9/29/2008 
9129I2008 
9128RWB 
Iy2912Ow 
9129/2008 
812812006 
912912008 
9130I2008 

S/3rnO6 
9130I2006 
813012006 

10/612008 
1omooB 
lWs12ODB 
101812008 
lWs12008 
IfUBIZOOB 
lO/l312008 
10/612008 
10/612006 
lO~i2008 
1018/2006 
1016ROD6 
10/8/2008 
101812008 
IOlBnOtW 
10/15/2(108 
10115RW8 
IW1612w8 
lOlltvM08 
lollen008 

lW1812IW 
l O I l e n ~ 8  
il lw2008 
lOII812W8 
lOlinBRw8 
10116pLw8 
1 0 1 1 ~ 8  
111812008 
IOEOpLw8 
1 OROiZLXl8 
1012(V2W8 
1121pLw8 
lOPLIRW8 

iD121rn8 
10121pLw8 
1 121 12008 
1012112008 
1012IpLw6 
1012112WB 
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3308 
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3308 
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8700 
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6700 
8700 
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9110 
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8700 

am0 
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5411 
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5411 
541 1 
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Meals 8 Enlertaimnenl 
Meals EL Enlertalnmertl 
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Meals & Enlertabrmenl 
Meals 6 Enlertalnmenl 
Meals 8 Enlertoinmerd 
Meals 8 Enlertalnmanl 
Meals S Enlartainmerd 
Meals 8 Entertainmen! 
Meals 6 Enlnrlainmanl 
Meals B Enlerlainmsrd 
Meals 8 Enlertalnmenl 
Meals  a Entertainment 
Meals8 Enleitoinmen! 
Meals 6 Enledalnmenl 
Meals 8 Enletlainmen( 
Meals 8 Erdeitainmerd 
Meals 8 EnleltalMlant 
Meals 8 Nerlainmerd 
Meals 8 Enlerlalnmenl 
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Mesls 6. EntertabrM 
Meals 8 E n l e r t a h n l  
Meals 6 Enlarlalmnenl 
Meals 8 Enlertainmerd 
Meals a EnteMnmed 
Meals 8 Enterlahncnf 
Meals 6 MeminmenI 
Meals 6 Eolaltainmenl 
Meals 8 Erdertslnment 
Meals 6 Enlertshenl 
Meals a Enteriainment 
Meals 8 Enlertainml 
Meals a En(eMmnanl 
Meals 8 Merlainment 
Meals 8 Enlertainmnl 
Meals 6 Entertabmen! 
Meals 8 Enlellalnmenl 
Meals a ~ M n m e n l  
Meals a Erdeltainmen( 
Meals & Enlertainnmnt 
Meals 6 Wertahenl 
Meals di Merlaininenl 
Me& 8 Enlerlainmertl 
Meals 8 EnteMnmenl 
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Meals a mterta~nmen~ 
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Meals a Entorialnnmnt 
Meals 6 Enletiairwrmnf 
~ e a l s  a &terlainmenl 
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Meals 6 Enlerteinmed 

Maals 6 Entertalnmanl 
Meals 8 Enlertalnmeni 
Meals a Entertainment 

Meals a Enletlainmni 
Meals a Enlerlnlnmenl 
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Meals 8 Enlertalnmenl 
Meals a Enlerlalnmenl 
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Meals 8 Enlertalnmenl 
Meals 1 Enlertainmcnl 
Maals a Enbdalnmonl 
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Meals B Enterlainmenl 
Maals  6 Entetlalnmanl 
Meals 8 Enlertalmnenl 
Meals 8 Enlertainmenl 
Meals  8 Enlartalmnenl 
Meals d Enferialmneol 
Meals a Eniwtainment 
Maals 8 Enlortalmnl 
Meals 8 Enlertainmenl 
Meals a Enlertainmenl 
Manis 8 Enlertalnmonl 
Meals 8 Enfcrlainmenl 
Meals 8 Entenainmenl 
M e a l s  a Enbrtslnmenl 
Meals h Entertainment 
Meals a Enlertnlnmenl 
Meals  8 Entertalnmenl 
M a i s  d Enlerlainmen! 
Menls 8 Enlellainmenl 
Meals a Enlertalnmenl 
Maals  & Enle(talm0nl 
Meals & Enlerlaimnen! 
Meals 8 Entertaimnenl 
Meals  a Enlertalnmenl 
Meals 6 En(erlaimnenl 
Meals .% Enlertoinmerd 

Meals 8 Enlortalnmenl 

Meals 6 Enlortoinmen1 

Meals 8 EnleilaImI 
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1351 lMR183911 1W3112wB 1720 5.87 !a 3333 8700 5411 Meals 8 Enlertainmenl 
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1359 IEXP-184929 
1360 IW-164929 
1361 IMP-154933 
1382 IEXP-164833 
1363 lEXP-IG4833 
1364 IEXP-164933 
1385 IEXP-164833 
1366 IMP-164933 
1367 lEXP~164933 
1388 IEXP-164933 
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1381 ID(P.164944 
1382 W P  105905 
1383 IEXP-IBSBDS 
I 2 8 4  ID(P-185905 
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1367 IEXP-186045 
1388 IMP-166045 
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2804 
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5411 Meals 8 Entertalnmenl 
5411 Me&8Enlertalnmant 
5411 Meals 8 Enterla-Mment 
5411 Meals8Enletlainmenl 
5411 Meals8 Enlertalnmenl 
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5411 Meals8 Entertainment 
541 1 Meals a E11I61Intnment 
5411 Maals6Enlortainmenl 
5411 Meals B Enledainment 
5411 Meals 8 Enlcrtalnment 
5411 Meals& Enlerlalnmenl 
5411 Meals8 Wetleinment 
5111 Meals 8 Enlertalnmenl 
5411 Meals 8 Enlertainment 
541 1 Meals 8 Enleminmenl 
5411 Meals8 Enlertalnmad 
5411 Meals a Mertainment 
5411 Meals (L Mertsinment 

5411 Meals 8 Enledaimrent 
5411 Meals .% Enlertainmenl 
5411 Meals 8 Enl~! i&~~nt  
5111 Meals & Erderteinmenl 
5411 Meals (i Enteminmenl 
5411 ~ a a l s  a Enteltammant 
5411 Meals B EnM8inmenl 
5411 Meals 8 Enlectninmenl 
5411 Msals h Wertainmsnl 
5411 Meals a Entelfainmenl 
5411 ~ e a l s  a Enlel(alnmen1 
5411 Meals 8 Enlertainmenl 
5411 M ~ I S  a ~ e m i n m e n t  
5411 Meals 8 Erdenammenl 
5411 Meals L Enle8lalnmenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals aEnlerlaimen1 
5411 Meals h Enletlainmen1 
5411 Meals 8 Enlerlalnmsnl 
5411 Meals d Enlertainment 
$411 Me& 8 Entertainmen1 
5411 Meals h E n ~ n m e n l  
MI1 Meals 8 Wectninmenl 
5411 Meals8 Entertainment 
5411 M a s  8 Enlerlalnmanl 
5411 Meals 8 Enlertainmen! 
5411 Meals 8 Entettaiml 
S411 Meals 8 Enlellalnmenl 
6411 Meals 6 Enlcrtainmenl 
541 1 Meals 8 Enlerlalnmenl 
5411 Meals a Enlwralnmenl 
5411 Meals 8Entetlainmenl 
5411 Meals 8 Enletlainmenl 
5411 Meals 8 Enterlainnant 
6411 Mads6 Enledsinmen1 
5411 Meals a Enlerlalnmenl 
5411 Maals 8 Entmnmen~ 
5411 Meals8 Erdertainmenl 
5411 Meals S Enlerlafnmenf 
5411 Meals8 Enlertalnmenl 
5411 Meals Emertninmenl 
5411 Meals 8 Enlerlalnmenl 
6411 Meals 8 Enlertaimnent 
6411 Menls8 Enlerlainmenl 
5411 Meals8Enlerta)nmenl 
5411 Msals 8Enlartaimnenl 
€411 Meals 8 Enlertaimnenl 
5411 Meals 8 Enlcdalnmenl 
SA1 1 Msals 8 Entertainment 
5411 Meals & Enlertainmenl 
5411 Meals 8 Enlertalnmenl 
# t i  Meals 8 Enmiainment 
MI1 Meals8 Entertainment 
5411 Meals 6 Enledslnmenl 
~ ~ 1 1   eats 8 Entertainment 
6411 Me& 8 Enterlainml 
5411 Meals 8 Enletlainmen1 
MI1 Meals6Ei1lerlalnmenl 
5411 Meals& Enlertainmenl 
541 1 Meals 8 Enlertalnment 
5411 Meals 8 Entsflalnment 
541 1 Meals 8 Enterlainmenl 
5411 Meals 6 Enlertalnmenl 
541 1 Meals 8 Enlertalnmed 
5411 Meals 8 hlettainment 
5411 Meals 8 Enletlainmenl 
5411 Meals 8 Enlertatnmenl 
5411 Meals & Enledainment 
5411 Meals& Enlertainmenl 
541 1 Meals 8 Enlerlalnmerd 
5411 Meals 8 Enlerlainmenl 
541 1 Meals 8 Eniertsinmenl 
5411 Meals8 Enlertalnment 
5411 Meals 8 EnlertalRmani 
541 1 Meals 8 Entertainment 
5411 Meals 8 Enletlsinmenl 
51ii Meals6 Enlerlalnmenl 
5111 Meals 6 Enlartainmenl 

5411 Meals& Enlartalnmrml 
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CASE NO. 2onw)o95( 
ATrACHMBFT I 

TO AG OR SET NO. 1 
amsnm NO. 1-38 

SSU Oiv 02 Anocalion Faclor Io Kenlucky 
SSU Oiv I 2  Nlocalion Factor lo Kenlucky 
Division General MTtm Allocallon Factor to Kenlucky 

525% 
6.41% 

34.i3% ACCOUNT CODING 

Sub Asst Sub- coa FERC INVOICE Amount ATlocefed IO 

Line ltem NUMBER INVOICE DAlE Amount m Company Center A c d  Sub Acd Sub Acct DoscrlpUon Total 
14s  I E X P - I O ~ ~ ~ ~  12/15nnn8 140”71 48.02 50 2604 ~ D O  5411 ~ e a ! ~  a Entertainment 
1456 IMP-168378 IZlY20DB 
1457 IMP 168424 12/15/2008 
1458 W-108424 1 2 1 1 ~ 0 8  
14x1 i~p-168424 1~1512008 
1480 i~xp-ie8424 m m n 8  
1461 IMP-168435 lZ15Ell08 
1482 LMP-188495 12/15/2008 
1483 EU’ 168485 lWSZlO8 
14M Io(P- lGQ8x)  1ZlBRO08 
1465 IEXP-189918 1Z1812008 

1467 IMP~170589 IZ2BM08 
lP68 IExpl7058osBB 1212812008 
1468 IWP-170598 1212w2Do8 
1470 IEXP-170598 1212812W8 
1471 IMP-170580 1212EIZW8 
1472 IEXP.175598 12R6/20UB 
1473 IMP175598 12128121308 
1474 IMP-170614 12127ffW8 
1475 IMP-17oB14 12127/2008 
1478 IEXP-17oB14 1212712008 
1477 IEXp17CG14 12’2712008 
1478 IMP17DB14 12127/2008 
1478 IMP-17Wl4 1212717008 

1481 IW-17oB14 w27Rw8 

1466 101p-17~~89 imanon8 

14x1 i~p-170614 1m7nnna 

1482 I M P - ~ ~ O ~ I ~  1m7nom 
1483 IMP-170614 i m n n o 8  
1404 W-171128 IIVZWB 
1485 IMP-171128 1/512W9 
1486 IMP-171128 l lsRw9 
1487 W-171128 It iQOllB 
1488 IMP-171128 1F52W8 
1489 LMp.171128 115RW9 
1490 W-171200 1N2W8 
1491 IEXP-171To2 115RW9 
1492 W-171M2 1lsR0D0 
1483 IMP-171202 115IZD09 

1495 IEXP-1712D2 115RDD’d 
1496 I M P  171202 115Q008 
14IFI IW-171202 1IsR0W 

1494 I E X P - I ~ ~ ~ D ~  ~ I~ROOQ 

1488 IEXP- I~ I~~ i15~noa 
1499 i ~ p - 1 7 1 ~ 2  imnne 
1500 EXP-171800 119/2oW 
mi IEW-I~I~I~II imnoe 

im IW”-I~IOW iimnw 

~ M B  ~ ~ ~ - 1 7 1 8 ~  118tznn9 

1M2 LMP-1718110 11012009 

1504 EXP-171800 1/812008 
1505 IEXP-171800 lBRDD9 

1507 EXP-1718W 11812008 
1508 IMP-172099 1/12/2009 

21.92 
5.27 

38.05 
48.74 

200.01 
33 w 
3.00 

$24.78 
1280 
13.15 
29.52 

141.97 
15.83 
2820 
4588 
6281 
86.90 
68.80 
3.85 

13.58 
14.92 
18.02 
23.51 
2829 
3529 
37.42 
47”00 
74 85 
3.11 
3 11 
688 

19.08 
2204 
65.10 
3.53 

17.68 
27.08 
51.14 
4236 
49.44 
1T.W 
27.08 
4237 
48.4 
11.87 
13.18 
18.52 
2051 
26.63 
47.16 
4882 

26.05 
08.94 
88.11 
21.92 
I ,25 
125 
251 
327 
828 
8.00 
2247 
23.70 
49.98 
50.87 
W.00 
5.63 

54.89 
33.00 
74 24 

116.02 
14.98 
16 62 
27.57 
78.59 

129.45 
324 00 
13.63 
58.10 
27.88 
7.00 
8.95 
9.03 

14 48 
10.77 
4.71 

16.43 
28.13 
26.17 
28.02 
8280 
4.71 

16,43 
26.17 
28.81 
82.81 
3.11 
650 
7.80 
8.00 

10.47 

101.78 

m.nn 

7A8 
1.80 
1259 
16.63 
6825 
1128 
1.02 

4258 
4.40 
4.49 

10.01 
48.45 

8.82 
15.65 
21.48 
2283 
23.48 
125 
4.63 
5.09 
5.47 
8.02 

10.00 
1 2M 

16 04 
25.58 
1.08 
1,86 
235 
6.50 
752 
2222 
I X J  
6.m 
9.24 

1818 
14.46 
10.87 

924 
14.46 
18.87 
4.05 
4 5 0  
E.?.?. 
7.02 

16.08 
16.66 
34.74 
8.88 
2353 
2939 
7.48 
0.43 
0.43 
0.86 
l “ l 2  
2.83 
273 
7.67 
8.09 

17.06 
1728 
31.08 
1.92 

1073 
1128 
25.34 
25.04 
39.80 
5.11 
5.87 
9.41 

26.82 
44.18 

110.58 
4.65 

19.15 
E 55 
238 
3.05 
308 
4.95 
868 
1.61 
5.61 
9 60 
8.85 
9.87 

2829 
1.61 
5.61 
8.93 
9 87 
28.30 
llxi 
222 

5.417 

1277 

8.03 

9.w 

270 
3.07 
3-57 

50 
58 
50 
50 
50 

50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 

50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
w 
50 
50 
so 
50 
50 
60 
50 
50 
50 
50 
50 
w 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

50 
50 
50 
50 
50 
50 

50 
50 
50 
50 
50 

50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 

M 
59 
M 
50 
50 
50 
M 
50 
M 

5n 

50 

ID 

50 

50 

sn 

2804 
3307 
3307 
3307 
3307 
3301 
3304 
3304 
2608 

2851 
2651 
3305 
5305 
3305 
3355 
3905 
3905 
2731 
2731 
,2731 
2731 
2731 
2731 
2731 
2731 
273$ 
2731 
5303 
3303 
3303 
3303 
3303 
3303 
3305 
2831 
2631 
2831 
2031 
263l 
ZfS1 
2631 
2631 
2831 

3308 
3308 
3308 

3308 

3308 
2804 

28M 
28M 
3305 
33s 
33M 
3303 
33ns 
3305 
3305 
3305 
3305 
3305 
3305 
3307 
3307 
3301 
33DI 
33M 
33M 
3308 
3308 

3303 

m e  

s o 8  

3308 

am 

a n a  
3308 
3308 
3308 
3333 
3333 
3304 
2604 
2604 
2804 
2604 
2604 
2831 
2831 
2631 
2831 
2631 
2631 
2831 
2831 
2631 
2031 
2831 
3303 
m i 4  
2M14 
2804 
z 0 4  

8700 
8700 
87rW 
87W 
8700 
87W 
87W 
87W 
smo 
87W 
8700 
8700 
8700 
6700 

mw 

moo 
87no 
8700 
mm 
8700 
BmO 
8700 
8700 
E700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
moo 

a700 
a700 

8700 

8700 
8700 

8700 
8700 

8850 
0850 
8850 
88M 

8110 
9110 
8110 
91 10 
8110 
8110 
0110 
8700 

eiin 

87no 
c17no 
0700 
8800 
8800 
8700 

m 
8700 
8700 

8 r n  
E700 

8700 
8700 
8700 
8700 

8700 

mno 

87on 

870‘00 
moo 
MI0 
9110 
9110 
M I 0  
0110 
8110 
8700 

8700 
8700 

8700 
a700 
8700 

8700 

moo 
8700 

8700 

8700 

8700 
8700 
8700 
88% 
8850 

8850 
88s 
87W 
87W 
8700 
87W 
mw 

8850 

5411 
541 1 
5411 
5411 
5411 
541 I 
5411 
5411 
541 I 
5411 
541 1 
5411 
5411 
5411 
5411 
54l l  
5411 
541 1 
5411 
5411 
MI 1 
541 1 
a11 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
541 I 
5411 
5411 
FA11 
5411 
FA11 
FA11 
54i l  
5411 
541 1 
541 1 
5411 
5411 
541 1 
541 1 
541 I 
5411 
FA11 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
M I 1  
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
6411 
541 I 
MI1 
5411 
5411 
5411 
5411 
5411 

Meals 8 EnlorteinmeN 
M ~ S  a Entertainmm 
Meals 8 Enlenehmcnt 
Meals a Entailalnmont 
Meals 8 Entertainment 
Meek Enleminment 
Meals a Entertainmerh 
Meah a Entertainmerh 

Meals 8 Enlertalnmenl 
~ e a l s  a Ul ler is lmei  
Meals a Entemlmnenf 
Meals B Enlertsinmenl 
Moals a Enbmlnmem 
~ e a l s  8 Entertainma! 
Meals a Enlertalnml 
Meals a Enlartalmnenl 
Meals B Enledainmenl 
Meals & Enlerlalnmenl 
Meals a Eniertahmenl 
Meals B Enlerteimnem 
Meals 8 Mlerlslnmenl 
Meals L Enlartahmenl 
 eels a Entertainment 
Meals a Mlertalnmenl 
~ea l s  h Enlertahmenl 
Meals a Enlertehment 
Meals a Enlertalnmenl 
Meab a Enledatnment 
Meals 8 Entertainmen( 
Meals a Enlerlahmanl 
Meals a Eniertahment 
Meals a Entertainment 
~ea l s  a Eniertainmm 
Meals a Eniaminment 
Mealsa Entertainment 

Meals 8 Enlerteinmenl 
Meals & En(eWnmerd 
Meals a Entemlnmarii 
Meals a Edertshment 
Moals a Entsilahmant 
Meals .% Meilainmenl 
Meals a Merislnmnl 
Meals a Enlerialnmont 
Meals a Wetialmnerh 
Meals a Enteminmenl 
~ e a ~ s  a Ent~llal~n0M 
Meals L Mertalnmerh 
MELI~S a Enlertelnmenl 
Meals a Enbrislnmenl 
MWIS a Entertaimnenl 
Meals a Entertainment 
Meals a Eniertahment 
Mcols a Entertalnmenl 
Meals a Enlerlalnmenl 
Maals 8 Enlertalnmenl 
Meals & Enlerlaimnenl 
Meah a Enlertalnmenl 
Meals a Enlertainenl 

ME& El Warlal~Od 

Meab & EdErbhmsFd 

mh a wlertamm 
Meals h Enlertalnenl 
Meals a Enleflaimnenl 
Mesls (L Enlerteinmenl 
Mea$ a Enlertalnmenl 
Me* B ~n te r ta imn t  
Meals 8 Enterleinment 
Meals h Enlortalnmenl 
Meals B Enlertnbmenl 
Meals a Enlertabrment 
Meals a Enlartainmenl 
Meals a Enleflainment 
Meek 8 Enlerteinmenl 
Meals a Enlertalnment 
Meals a Enledainment 
Meals& Enler(einmen( 
Meals a Enlertalnmenl 
Meals a Edertainmmi 
Meals 8 Enledainmenl 
Meals a Enteilalnment 
Meals h Entertnlnmenl 
Meals 8 Enlertainmsnl 
Meals a Weilalnmenl 
Meals a Entertainment 
Menls Enleilsinmed 
Meals a Enlertalnmem 
Meals a Entsriaiimenl 
Meals 8 Entertainment 
Meals a Enleilalnmanl 
Meals a Entertalnmenl 
Meals 8 Enlertainment 
Meals a Enleltalnrnent 
Meals a Entemhmant 
Meals B Enlertainmenl 
Meals a EnleWianl 

MEals a Enlellainmed 
Me& EL Enlerlaimncrd 
Meals a Enlerlalnmenl 
Meals a Entertainen! 
Meals  Enlettainment 
Meals a Enlenalnm 

Moa$ h Enlarlalnment 

Meals 8 Enlerlalnmenl 
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CASE NO. 200&W354 
ATTACHMENT 1 

TO A 0  DR SET NO. 1 
QUESTION NO, %38 

Alnm Energy CorporaUon. KenluckyMid.Slalcs Mvlslon 
Kenlucky Jurisdiiian 
Employee Expense Reporl Exdusions 

SSU Dlv 02 AnOCaUM Factor lo Kentucky 
SSU Div 12 Allocation Faclorto Kantuckv 
Dlvlslon Genera! Oflico Allocalion Factor to Kentuchy 

593% 
6.41% 

34.13% ACCOUNT CODING 

Sub Acct Sub- cost FERC INVOKE mount Allocated to 
Cenkr Accl Sub Ace Sub &Et Desctiplirm Total Line lkm NUMBER INVOlCE DATE AmOuIll w -  C O n m ~  -,-- 

1550 IMP-174879 2/4/2009 11.74 4.01 50 2804 8700 5411 MedsIEnlellainment 
1580 IEXP-I74879 2)4ROOB 14.00 478 50 2804 87W 5411 Moals8EnleWmnenl 
1561 IMP474879 214Ro00 19"91 8.79 50 m 4  8700 5411 MealsBEnlerldnmenI 
1582 IMP-174879 
1563 IEB-174878 
1584 IEXP-174879 
1565 Iu(p-174878 
1568 135-174879 
1567 ID(p-174878 
1568 iWP-175019 
1589 IMP-175180 
1570 IEXP-175188 
I571 IWP-175230 
1572 IMP-175230 
1573 IMP-175230 
1574 lW-175230 
1575 IMP-I  7 5 m  
1576 IW-175230 
1 5 n  IMP-175230 
1578 lEYP-17S230 
1579 IMP-175230 
1580 IEXP-175230 
1581 IEXP-175230 
1582 IMP-175230 
1583 IEXP-175230 
1584 IEYP-175230 
1585 IExp17GCi44 
1588 IW-178M4 
1587 I W - 1 7 W  
1580 IMP-176044 
1588 IDp-176M4 
1580 IEYP-176044 
1591 IW-176044 
1592 IEXP.17Bo44 
1593 IEXP-176M4 
1594 lEXP-178M4 
1585 IEXP-178M4 
1596 IMP-176044 
1581 108-176044 
1598 IMp176M4 
1599 IEXP.176M4 
I800 EXP-178D44 
1601 1E8-176M4 
ISM IEXP~176167 

1604 IEXP-176167 
1605 IMP. 176425 
laD8 IuB.178450 
1607 IUP-176450 
1608 IW-176539 
1809 IEXP-178538 
1610 W-176539 
1811 IEXP-176539 
1812 EXP.176538 
1613 IEXP-176539 
1614 IMP-178539 
1815 I--176538 
1616 IEW-176632 
1817 IMP-176632 
1818 IEXP-176832 
I618 IMP-176827 
1620 IEXP-1788Z7 
1621 EXP-176827 
162 IMP-176827 
1823 ID(P-1788Z7 

1625 IWP-177511 
1828 IMP-177573 
l m 7  IMP.177573 
1628 IW-l77573 
1829 IMP-177573 
1830 lMP.177573 
1631 IMP.177573 
1832 IMP-177573 
1833 IMP177573 
1634 IMP-I77573 
1835 IMP-177573 
1636 IMP-I77573 
1637 lWP.177573 
1638 IMP-177573 
1839 IMP-177573 
1640 IMP-I77573 
1641 IMP-177573 

1643 IW-177573 

1803 (~6-178187 

1624 1~xp.1~877 

i(u2 IEXP-in573 

iw iw-inm 
1845 I M P - ~ ~ U ~  
1646 IMP-177573 
1647 IMP-177573 
1848 1MP.177573 
1048 IMP-177573 
1650 IWP-177811 
1851 1D.P-177811 
1652 lEyP.177811 
1653 IW-177611 
1854 IMP-177811 
1855 IMP-177948 
1656 IEXP-178317 
l6!3 IEXP-178317 
1658 IMP.178317 
1659 IMP-178317 
1660 EXP-178317 
leal IEXP-178317 
1662 IMP-178317 

29.40 
37.65 
56.47 
58.37 
6572 
13.87 

13352 
113.18 
768.12 

695 
7.42 
8.95 

13.00 
1580 
11.41 
2 3 A B  
38.18 
41.94 
58.18 
63.87 

140.82 
12l22 
216.16 

458 
4.74 
5.48 

1200 
13.00 
14.23 
16.87 
17.13 
11.13 
31.87 
34.30 
5022 
88.10 
78.00 
8511 
87.40 
84.52 
33.87 
47.74 
66.71 

425.65 
64.13 

258.75 
4.00 
8.00 
7.w 

29.24 
56.m 

100.30 
188.B4 
343.81 

9.16 
2028 
54.76 
5.90 

35.48 
45.03 
4690 

13827 
181.40 
157BO 

237 
3 82 
4 9 8  
5.38 
5.56 
9.77 

20.81 
21.61 
5262 
56.18 
8217 

228.12 
230 
3.w 
4.96 
5.38 
5.57 
9.77 

21.61 
5262 
58.15 
82.17 

229.13 
031 

22.31 
53.48 

145.03 
258.0k 
159.58 
10.13 
1224 
1820 
16.34 
16 58 
183k  
23.11 

2a81 

10.03 50 
1285 50 
1927 50 
19"92 5Q 
2243 50 
4.73 50 

45.57 50 
38.82 50 
67.30 50 
2.37 50 
2.53 50 
3.40 50 
444 5Q 
5.32 50 
3.80 50 
8.02 50 

13.03 50 
14.31 50 
1888 50 
3204 50 
48.08 50 
4137 50 

158 50 
1.62 50 
1.87 50 
410 50 
4.44 50 
4.86 50 
L76 50 
5.85 50 

73.n 50 

880 50 
I081  50 
11.71 50 
1714 50 
2358 50 
2584 50 
2905 50 
2983 50 
2885 50 
1158 50 
1828 50 

14527 50 
21.89 50 
8831 50 

an w 

$37 M 
20s 50 
239 50 
9.98 sa 

1921 50 
3423 60 
5o.W 50 

117.34 50 
3.13 50 
882 50 

18.69 50 
2M 50 

1210 50 
15.37 50 
16.01 50 
47..lQ 50 
61.W 50 
53.79 50 
081 50 
190 SO 
1.09 50 
1.84 50 
1.90 50 
b33 50 
7.10 5D 
7.30 so 

17.98 50 
18.17 50 
28.04 50 
77.85 50 
081 50 
1.30 50 
1.69 50 
184 50 
1.90 50 
3.33 50 
7.10 50 
7.38 50 

17.96 50 
10.16 50 
28.04 50 
77.86 50 
318 50 
7.61 50 

1825 50 

87.W 50 
54.46 50 
3.46 50 
4.18 50 
5 s  50 
5.58 50 
5.66 50 
628 50 
7.89 50 

40.77 50 

2604 
2604 
zeo4 
2604 
2604 
2604 
2804 
33Da 
3308 
3331 
3331 
3351 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
n31 
2731 
2731 
2731 
2731 
2731 
273 I 
2731 
2731 
2731 
2731 
2731 
2751 
2751 
2731 
2731 
2731 
330 1 
3301 
3301 
3315 
3333 
3333 
3305 
3305 
3305 
3305 
3305 
3305 
33oJ 
331)5 
3303 
33M 
3303 
3307 
3307 
3307 
3307 
3307 
3304 
3301 
2831 
2631 
2631 
2831 
2631 
2631 
2831 
2631 
2631 
2631 
2631 
2631 
2631 
2831 
2631 
2831 
2631 
2631 
2831 
2631 
2631 
2831 
2831 
2631 
3331 
3331 
3331 
3331 
3331 
3333 
3308 
3308 
3306 
3308 
3308 
33Da 
3308 

8700 
Bm0 
8700 
87W 
87W 
87W 
87W 
9110 
MID 
8700 
0700 
moo 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
8700 
8700 
8700 
8700 
6700 
em 
87W 
moo 
8700 
8?VO 
8700 
8700 
8700 

8700 
8700 
8700 
8700 

8700 
87Do 
8700 
8700 
8700 
E r n  
WW 
8 r n  
87W 
8700 
8700 
87W 
m 
m 
67W 
0700 
8700 
8700 
8700 
8mO 
8700 
8700 
87W 
8700 
8700 
6/00 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
moo 
8700 
8700 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8850 
8700 
8700 
8700 
8700 
8700 
BDQO 
9110 
SI10 
9110 
8110 
9110 
8110 
WlO 

a7oo 

8mo 

5411 Meals 8 Enlerialnmenl 
5411 Me& 8 Entertainmenl 
541% Meals a Enterlainmenl 
5411 M=IS a Enlerlalnmenl 
5411 Meek 8 Enleltainmenl 
5411 Meals 8Enfmialnmenl 
5411 Mwls 8 Enleneinmenl 
5411 Meals 8 Enlerlalmnenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerlalnmenl 
6411 Meals 8 Enlerlainmenl 
541 I Me& 8 Enlerlainmeai 
5411 Meals h Enledainment 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerlainmeld 
5411 Meals8 Enlmlalnment 
5411 Meals8 Enledahmen1 
5411 Meals& Enierlainmcnl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerldnment 
5411 Meals 8 Enlenainmenl 
5411 Moals 8 Entarlainmenl 
5411 Meals 8 E n I e r l a M  
5411 Meals& Enlertalnrnent 
5411 Meals 8 Entartalnmsrrt 
5411 Meals 8 Enlerlainmenl 
5411 Meals8 Ente~lalnmanl 
5411 Meals A Enterlainmen( 
5411 Mwls 8 Enlerlelnmenl 
5411 Meals a ~nterta~nmont 
5411 Meals a Enlerlainmenl 
5411 Meek 8 Enlettnhnenl 
5411 Meals 8 E n t a m n i  
5411 Meels h Enledainmenl 
5411 Meals a ~erta~nmenl 
5411 Meals 8 Enlerlainmenl 
5411 Menis 8 Enlemimnwil 
5411 Meals 8 Enhrtalnnmnt 
5411 Meals 8 Enlerlalnmenl 
5411 Meals 8 Enleilainmen1 
5431 Meals h mhrtalnmem 
5411 Meals h Ollerldnmenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerialnmenl 
6411 Mods 8 Enlerlaimnent 

5411 Meals 8 Enlerlainmenl 
5411 Mwls 8 Enlerlainmenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlellalnmenl 
5411 Meals 8 Enlerlaimnenl 
541 1 Meals (L Enlerlainmenl 
5411 Meals 8 Enlerlainmenl 
5411 Meals 8 Enlerlsinmenl 
5411 Meals EL Enlerlnlnmenl 
5411 Meals8 Enletlainmen1 
5411 Meals8 Enlmleinmenl 
541 1 Meals (L EnleIlalnmenl 
5411 Meals8 Enlerlainmerrt 
5411 Meals 8 Enlerlainmenl 
5411 Meals8 EnlerlainmeRt 
6411 Meals8 Enlerlahment 
5411 Meals 6 Enlerlainmenl 
5411 Meals8 Enlerlainmen! 
5411 Meals8 Enlerlainment 
5411 Meals 8 Enlcrlainmenl 
5411 Mesls8Enllarlalnmed 
5411 Meals8 Enlsrlahment 
5411 Meals8 Entcrlainmenl 
5411 Meals& Enlerlslnment 
5411 Meals8 Enlarlalnmenl 
5411 Meals 8 Enlettainmenl 
5411 Meals8 Enlettalnment 
5411 Meals8 ~ntertsinmsnt 
5411 Meals8 Entcrlainmenl 
5411 Meals8 Enierlalnmenl 
5411 Meals 8 Eniadnlnmenl 
5411 Meals (L Enlertalnment 
5411 Meals 8 Enlertalnment 
5411 Meals 8 Enlerlabunenl 
5411 Meals 8 Enlerlabmcrd 
5411 Meals 8 Enlerlainmcnl 
5411 Meals 8 Enlerlainmanl 
541 1 Meals 8 Merlainmanl 
5411 Meals 8 Enlerlalnment 
5411 Meals 6 Enlertalnmenl 
5411 Meals 8 Enlertninm4 
5411 Meals 8 Enterlainmenl 
5411 Meals 8 Enleminmenl 
5411 Meals 8 Enlertainmenl 
5411 Meals8 Entertainment 

5411 Meals 8 Entettainmanl 
5411 Meels 8 Enlcrfainmerd 
5411 Meek 8 Enleminmenl 
5411 Meals 8 EnlertalMmd 
5411 Meals& EnterlalMmnl 
5411 Meals 8 Entertainmeni 

5411 Me& 8 ~ R l C f l S i ~ ~ l  

5411 Meals 8 Enletlabunen1 

5411 Meals 8 Enleminmenl 
5411 Meals h Enbrlaimnl 



cAsENo2DDBwn54 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-38 

SSU DIv 0'2 Atlocation Fattor lo KeMucLV 
SSU Dv 12Allocation Feclorto Kenlucky 
DIvisIDn General M(iu: Allomlion Factor lo Kentucky 

653% 
6.41% 

34.13% 

INVOICE Amount Allocated lo  
Line ltun NUMBER INVOICE DATE - Amount m Companv 

1563 IMP-176317 3/16/2009 560.80 191.39 50 
1664 W-178334 3/16R008 7.66 268 
1665 EP-176334 
1666 IMP.176334 
1887 iMP-178334 
1668 IMP-178334 
1669 EX'-178334 
1670 IMP-178411 
1671 IMP-178411 
1672 IMP178411 
1673 IMP-178411 
1874 IMP-178411 
1675 IMP-170411 
1676 IMP-178411 
1877 IMP-178411 
1678 IMP-170411 
1679 IMP178411 
1680 IDP-178668 
1681 IMP-178668 
1882 IwL176688 
1683 IMP-178868 
1604 IMP-178668 
1685 IEXP-178888 
1686 IMP-178668 
1687 IMP-178868 
1688 IMP-I76688 
1689 IMP-178668 
1690 IMP-178780 
1891 IEXP-178780 
1692 WP-178780 
1693 IMP-I78790 
1684 IDP-178810 
1695 1Mp-178810 
I696 EXP-176810 
1697 IEXP-178610 
1698 IMP-178610 
1889 EX'-178610 
1700 IMP-178810 
1701 IMP-176810 
1702 IMP-176951 
1703 W-178951 
1704 EX'-178951 
1705 WP-1789Sl 
1706 IMP-178951 
1707 W - l n l 9 S l  
1708 IMp-178951 
1709 IEXP-178951 
1710 IEXP-178951 
1711 EXP-1789Sl 
1712 IEXP-179119 
1713 W-178119 
1714 IMP-179220 
1715 IMP-179220 
1716 IMP-179220 
1717 IMP-179220 
1716 IMP-178220 
1718 IMP-17W5 
1720 IMP-179545 
1721 IMP-179% 
1722 IMP-I78545 
1723 IMP-179545 
1724 IMP-179545 
1725 IMP-178545 
1726 IMP-179545 
1727 IMP-I78545 
1726 IMP-178545 
1729 IMP-179545 
1730 IMP-179545 
1731 lMP~179706 
1732 IMP-179708 
1733 IMP-178708 
1734 IMP-178708 
1735 IMP-179708 
1738 IMP-178708 
1737 IMP-178708 
1738 IMP-179708 
1739 IMP479706 
1740 IMP479706 
1741 IMP-179706 
1742 IMP-179706 
1743 IMP-176915 
1744 IMP-178082 
1745 IMP-179982 
1746 IEXP-176982 
1747 IMP-179882 
17Mi IWI-179982 
1748 IMP-179882 
1750 IMP-17W82 
1751 IW-179982 
1752 IMP-1780&? 
1753 IMP-179995 
1754 IMP-179995 
1755 IMP-178895 
l ? B  IMP-179995 
f767 IMP-181035 
1758 IMP481422 
1758 IMP-161422 
1760 IMP-161422 
1781 IMP-161422 
1762 IMP-18lsSI 
1763 IMP-181557 
17W IW-161557 
1785 IMP-161557 
1766 IMP-181557 

311612008 
3/16/2009 
311612008 
3/16/2008 
3/18/2009 
3/16/2000 
3/1812OW 
WlIiUQOB 
3/1612009 
3/1tU2000 
3/16/2009 
3/16/2009 
3/lW.DOB 
3/16/2OD9 
MB12009 
3 / I O M O 8  
3/19/2009 
3/18/2006 
3/18/2008 
3/19/2009 
U1012009 
3/1W2009 
3/19/2009 
3n9/2009 
3/i9RoD9 
3120M09 
3R[V2009 
3RDROO9 
3 R m 0 9  
3/20/2009 
312012009 
312MD08 
WQRWO 
312o12008 
mRoG3 
mmW9 
312012009 
3tZLZW8 
3i23/2009 
312512009 
J123Rm 
3/23/2009 
312312008 
3IWZW9 
312312009 
ma008 
312312ooe 
3R5RW9 
31251u)O8 
3/26/2008 
3/26/2009 
3Rrn08 
3 / m w 9  
3/2W2009 
3130ROOB 
3/90/2009 
3mi2009 
m 0 0 9  
313012009 
3130)2008 
313MOLW 
313o12009 
3/90/2009 
3/3012009 
3f3ORO09 
3f3ORO09 
313112009 
3CJli2009 
3/9IRO09 
3/31/2008 
3/91/2000 
3/91RO09 
313112009 
3/31/2009 
3/9lROO9 
3131/20W 
313112008 
3/91/2009 
4/1/2008 
4/2/2009 
uz1zoO9 
4Nzo08 
4/2/2009 
4NzoOO 
41212000 
4(212009 
4/212009 
41212008 
4W009 
4/2/2009 
4 m 0 8  
41212009 
4/9/2009 
4/17R009 
411712009 
4/17/2009 
U17RO09 
4/17ROW 
4l17M09 
4/17RM)9 
U17ROW 
4117IZD09 

15.68 
21.79 
37.78 

105.70 
288.80 

4.85 

1265 
36.48 
36.94 
61 22 
54.B4 
73.47 

00.01 
4.73 

14.45 
15.15 
18.03 
19.M 
30.75 
33.51 
53.16 
61.80 
04.86 
3.39 
6.12 

11629 
5.73 
4.75 
5.76 
0.72 

16.15 
2291 
24.88 
54.03 
87 13 
4.00 
5.00 

18 80 
20.00 
23.00 
29.88 
48.86 
60.61 
65.41 
85.79 
41.00 

248.87 
13.47 
13.85 
IL85 
48.96 

134.30 
8.85 

2358 
16.66 
21 .e4 
27.61 
16.00 
2.49 
8.66 

18.67 
21 .e4 
27.~30 

5.W 
6.89 
7.07 

18.18 
20x3 
20.81 
27.70 
49.50 
71.45 
80.08 

305.00 
45290 
37.76 
4.82 

41 20  
4421 
33.00 
51.10 

117.00 
722.84 
21350 
252.74 

7.80 
9.82 

48.00 
369.80 
38.92 
2057 
4724 

12667 
469.05 

4"l l  
11.53 
24.11 
2586 
28.28 

aso 

8679 

i~ . .m 

5.35 
7.44 

1288 
36B7 
91.67 
1 66 
283 
4.32 

13.13 

17.48 
1855 
25.07 
29.62 
32.77 
1.61 
4.93 
5 17 
5.47 
649 

10.49 
11.44 
16.14 
a.09 
3237 
1.16 
208 

40.37 
1.96 
1 .a 
1.97 
3.32 
5.51 
7.82 
8.49 

16.44 
2291 
1.37 
1.71 
5.73 
8.03 
7.65 

10.23 
16.68 
20 75 
2232 
2928 
13.99 
E425 
4.60 
4 88 
5.34 

"16.71 
45.85 
2 85 
8.05 
5.69 
7.38 
9.49 
5.79 
0.85 
296 
5.69 
7.39 
9.49 
5;Ig 
1.73 
235 
241 
821 
7.02 
7.10 
8.45 

16.89 
24.36 
27.32 

104.09 
15457 
t280 

l"64 
14.08 
15.08 
11.26 
17.44 
4024 
41.92 
72.88 
6626 
266 
335 

18.38 
12621 
1328 
7.02 

16.12 
4x30 

168.90 
1.40 
3.83 
623 
6 8 3  
8.85 

132e 

~. 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
5D 
50 
50 
SO 
50 
50 
M) 
50 
50 
$0 
5D 
50 
50 
5D 
50 
50 
50 
50 
50 
50 
50 
50 
50 

cost FERC Sub Acd Sub- 
Cenler Acst Sub Actt Sub Awl Oesuiplion Total 
3308 W l o  5411 Meals8Enlertalment 
3333 8700 5411 Meals8 Enlertoimnent 
3333 6700 5011 ~ealsa~niertahmern 
3333 
3333 
3333 
3333 
2731 

2731 
2731 
2731 
2731 
2731 
2731 
2731 

33lM 
33lM 
3308 
3308 
3308 
3308 
3306 
3308 
3308 
J3M) 

3307 
3307 
3307 
3303 
2604 
2604 
2604 
2604 
2604 
a 0 4  
2604 
2604 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3301 
3301 
3304 
3304 
3304 
3304 
3304 
2831 
26.31 
2631 
2831 
2831 
2631 
2831 
2831 
2631 
2831 
2831 
26s 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 

2731 
2731 
2731 
3351 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
ww 
3303 
3303 
3303 
2602 
3308 
33MI 
3308 
3308 
2804 
2604 
26D4 
2604 
2804 

2731 

2731 

2731 

6700 
8700 

8700 
6700 
8700 
8700 
6700 
6700 
8700 
8700 
8700 
8700 
6700 
8110 
9110 
9110 
8110 

9110 
WID 
9110 
9110 
w10 
6700 
6700 
6700 
8700 
8700 
6700 
6700 
8700 

87W 
67M) 
6100 
8700 
8700 
8700 
6700 
67W 
6700 
8700 
8700 
8700 
8700 
6700 
8700 
6700 
8700 
8700 
8700 
6700 
8700 
6700 

8700 
87W 
87W 
87W 
8850 
6850 
88M 
6850 
8650 
8700 
8700 
87W 
67W 
6700 
8700 
8700 
87W 
8700 
67W 
8700 
8700 
87w 
8700 
8700 
8700 
0700 
6700 
8700 
6700 
6700 
8700 
8700 
6700 
8700 
8700 
8700 
9110 
9110 
9110 
91 10 
8700 
8700 
moo 
8700 
8700 

8700 

mi0 

8mo 

8mo 

541 1 Moals a Enlertalnment 
5411 Meals 8 Enlertainment 
5411 Meals 8Enlartainmnmenl 
6411 Meals 8 Enleltainment 
5411 Meals8 Entcrtainmeol 
5411 Mea158 Entedmnment 
5411 MealsaEnleIiRh!ment 
5411 Meals h Modainmenl 
5411 Meols 8 Enlartainmanl 

5611 Meals8 Entertainment 
5411 Meals& Enlertalnment 
5411 Meals 8 Me!iahtmant 
5411 ~ e a k  a Entertainment 
5411 Meals8 EnlOfl8h~nt 
5411 Meals 8 Enloltainmenl 
5411 Meals 8 Enteltainment 
5411 Meals  8 Erdertahenl 
5411 Meals h Enieltainment 
541 I ~ e a l s  a Enleflaimnt 
5411 Meals  8 EnleNtlnmcnl 
5411 Meals a Entertainment 
5411 Meals 8 Enlerialnmenl 
5411 Meek 8 Enlertalnmenl 
5411 Meals h Enteltaimnenl 
5411 M ~ I S  a Entertainment 
5611 Meals L EnWlnmenl 
5411 ~ e a l s  8 Entertainment 
5411 Meals 8 Enlerieinment 
5411 Mae$ h Enlellalml 
5411 Meals 8 Enteiiuinmenl 
5411 Meals8 Enlerlatnmenl 
5411 Maak & Enlefiainmenl 
5411 ~ e a k  a Entertainment 
5411 Meals 8 Enlertalnmenl 
541T Meals 8 Enlertaiml  
5411 Meals 8 Enlerlalmnenl 
5411 Meal5 8 Enlertalnmenl 
5411 Meals 8 Enlertsinmffll 
5411 Meals 8Mlertainmenl 
5411 Meals 8 Enlertahnnent 
5411 MealsaEnterlahmient 

6411 Meals 8 Entartainmenl 
5411 Meals 8 Enlerteinmenl 
5411 Meals 8 Enlertalnmenl 
6411 Maals a Enterininment 
5411 Meals& Enlerlainmenl 
5411 Meals8 Enlertahmeni 
5411 M e a  8 Ur(ortainmenl 
5411 Meals 8Enlartammenl 
5411 Meals 8 Enlertalnment 
6411 Meals 8 Entertainment 
5411 Meals& Entertainment 
5411 Meals 8 Enlartalnmsol 
5411 Meals a Entntatnment 
5411 Mesls8 Enlerteinmeni 
5411 M e a l s 8  Entorialnmanl 
5411 Meals8 Entertainmolt 
5411 Meals h Enledainmenl 
5411 Meals h Entaitahmeol 
5411 Meals a Enteitainmml 
5411 Meals8 Enleridnmant 
5417 Meals h Ertleitmmsnt 
5411 Meals8 Enteitalnmant 
5411 Meals8Entartainment 
5411 Meals 8 Entartalnmsnt 
5411 Meals 8 Entertalnmenl 
5411 Mealsa Mettamment 
5411 Meals h Entartalnmonl 
5411 Mcnls8 Ertlertalnment 
541 1 Meals 8 Enteitainment 
5411 Meals 8 W&lnmanl 
5411 Meals h Eniertainmcnt 
5411 Meals 6, EntertnlnmMd 
5411 Meals h Wafiainmenl 
5411 Meals 8 Enteitainmsnt 
541 1 Meets & Enlefielnment 
5411 Meals 8 Enleltalnment 
5411 Meals h Entertainment 
5411 Meals& Entettaiiment 

5411 Meals 8 Enteltalnment 
5411 Meals a Mertainmenl 
5417 Meals8 Enlaltslnmanl 
5411 Meals B Enlerlainmenl 
5411 Meals& Entertainment 
5411 Meals &EnleltaInmenl 
641 1 Meals a Entertainment 
5411 Meals 8 Enlelleinment 
5411 M e a l s  a Enlartalmnl 
5411 Meals h Enta!iainmcnl 
5411 Meals 8 Eoleltsinmenl 
5411 Meals 8 Enlellalnmenl 
5411 Meals 8 ~nlaltaimant 
541 1 Meals a Entertahmcnt 

5411 Meals h Entartalmeol 

5411 Meals 8 EnlCltalflm?nl 

5411 Meals8 Enlaltslnmanl 

5411 Meals 8 Enterialnmem 
5411 Meals & Enleltaiment 
5411 MBals8EnlertElnmant 
5411 M~OIS a Entertainment 
5411 Meals 8 EnlertaiMlenl 

Page17af42 



CASE NO. 2OOBw354 
ATTACHMENT 1 

TO AG OR SET NO. 1 
QUESTlONNO 1-38 

Atmos Ennqjy Corporation, KenluckylMidslates Divishm 
Kenlueky Jurisdidion 
Employee Expense Reporl Exclusions 

SSUDi02AliocationWclorto Ksnluclry 5.23% 
SSU DN 12 Allocafion Factor lo  Keniuckv 6.41% 
Divlsion General m c e  Allocution Faaor to Kmtuckv 34.13% ACCOUNT CODING 

INVOIW Amount AllomM 10 cost FERC Sub A c d  S u b  
Line Item NUMBER IMlOlCE DATE Amount KY Company Center Acct Sub Acct Sub ActS Desniplion Total 

1767 lEXF'-181557 4/17/2009 
1788 IMP-181557 
1769 IMP-181557 
I770 IMP-181551 
1771 1MP-181W 
1772 IMP-I81940 
1773 IMP-181840 
1774 IMP-lM940 
1775 IMP-182152 

1777 IMP182244 
1778 IMP182244 
I779 IMP-lD2244 
1780 IMP-182244 
1781 IMP 182244 
1782 IMP-Irn44 
1783 Up482430 
1784 IMP-182597 
1785 IMP-183350 
1786 IMP483352 
1787 IMP-183352 
1788 IMP-183352 
1788 N(p-183352 
1790 IMP-183352 
1791 IMP-I83352 
1782 WP-183352 
1793 IEXP-183352 
1794 m-183352 
1785 IMP-183352 
1796 IMP-183353 
1797 IEXP-183353 
1798 IMP-183353 
1799 IMP-10353 
1800 IMP483876 
18D1 IW-183876 
1802 IMP-183876 
1803 IMP483876 
1804 IMP-183876 
1005 IMP-183943 
18M IMP-184097 
1807 IMP184097 
1808 IMP-184097 
1808 IMP-184087 
1810 l!3P-184097 
1811 IW-1840W 
1812 IMP-184087 
1813 IMP-Is4097 
1814 IMP-I84097 
1815 IMP-184097 
1816 IMP-184097 
1817 IEXP-184188 
1818 IMP-184188 
1819 IMP-184547 
1820 WP-184547 
1821 IMP-184547 
1822 1001-184547 
1823 EXP-184547 
1824 IMP-184547 
1825 Up-184547 
1828 Iu(p.104547 
1827 IMP-184547 
1028 IMP-184547 
1828 m-184547 
1830 IW-184547 
1831 IMP-184547 
1832 Up-184547 
1833 IMP-185388 
1834 IMP-185388 
1835 IMP-185388 
1836 Up-185388 
1837 IMP-185388 
1838 EW185486 
1839 IMP-185532 
1840 1W-I85532 
I841 N(p-185532 
1842 IW-185827 
1843 IMP485827 
1844 Up-185827 
1845 IMP-185827 
1818 IMP-185827 
1847 IMP-185980 
1848 IMP-18599B 
1819 IMP-186086 
1850 IMP-186088 
1851 IMP-186088 
1852 IMP-188088 
1853 IMP-186088 
1854 IEXP-186088 
1855 IMP-186088 
1858 IMP486088 
1857 IMP-186088 
1858 IMP-186088 
1858 IMP-188088 
I860 IMP-188088 
1861 WP-186088 
lsaz IMP-IBB088 
1863 IMP488135 
1864 IEXP-186560 

188B IW-187070 
1867 IMP-187070 
1868 IEXP-187070 
1888 IMP-187070 
1870 IMP-187070 

1776 IMP i m m  

1805 I M P - I ~ D ~ D  

4n7N108 
4/17/2009 
411712008 

5/2612009 
5RBnOD9 
5/26/2008 

53.56 1828 
5428 

102.13 
12281 

5.04 
6 .W 

22.50 
68.03 
225 
3.40 
5 60 

37.72 
06.81 
5/36 
6898 

818.13 
1.96 
1 .a 

88.16 
724 
I om 
11.10 
55.88 

130.68 
7.24 

10.89 
11.11 
55.88 

130.00 
10.83 
20.60 
32.10 
ms4 

8.56 
8.78 

1202 
86.83 

438.44 
4.40 
2.43 
4.,14 
4.35 
5.88 
8.42 

58.18 
118.17 
15327 
1Zl.M 
354 07 

434 
8257 
5.43 

I258 
19.03 
21.53 
25.88 
26.06 
25.65 
27.91 
50.00 
68.04 

104.39 
146.78 
300.40 
249.82 

3.49 
1233 
27.01 
43.78 
53.35 
47.88 
8 00 

6028 
84 08 
6.26 

20.65 
2280 
18.54 
3425 
27.35 
56.7t 
4.00 
5.47 
5.47 
7.57 
8.63 
9.76 

3625 
37.48 
50.35 
63.53 
65.17 
88.51 

239.80 
374.43 

520 
12.00 
2M 
2 87 
3.00 
5.40 

13.83 
20.04 

10.73 

18.52 
34.86 
41.91 

1.71 
205 
7.88 
2322 

l"18 
1 91 

1281 

0.77 

2280 
2299 
23.33 

27921 
0.87 
0.87 

30.09 
247 
3.72 
3.79 

1b.W 
44.80 
247 
3.72 
3.79 

19.06 
44.37 
3.70 
7.03 

10.88 
21.45 
224 
3. W 
4.10 
P.84 

148.83 
150 
OW3 
1 A I  
1.48 
204 
2 87 
3.60 

18.85 
40.67 
5248 
41.32 

120.84 
1.48 

28.18 
1.85 
429 

). 8.49 
7.35 
8.83 
8.89 
9.10 
8.53 

1796 
2322 
35.63 
50 10 

10252 
85.19 
1.19 
421 
9.22 

14.94 
18.21 
16.34 
2.05 

20.57 
B.87 
214 
7.05 
7.82 
6.67 

11.69 
0.33 

19.35 
1.37 
1.87 
1.87 
258 
285 
3.33 

12.37 
1279 
17.18 
21.68 
2224 
2271 
81.84 

127.79 
1..81 
4.10 
0.70 
098 
1.02 
1 .84 
4 .I2 
88s 

50 
!io 
50 
50 
50 
50 
M 
m 
50 
50 
50 
50 
50 
SO 
50 
50 
SO 
50 
50 
50 
50 
50 
so 
50 
50 
50 
so 
50 
so 
so 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
M) 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2604 
2604 
2804 
2604 
2604 
3305 
3305 
3305 
3303 
3303 
3307 
3307 
3307 
3307 
3307 
3307 
3301 
3303 
2602 
2631 
2631 
2531 
2631 
2631 
2631 
2631 
2631 
2631 
2631 
3308 
3308 
3308 
3308 
2604 
2804 
2604 
2604 
2804 
3305 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3333 
3333 
2731 
2791 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
3303 
3303 
3303 
3303 
3303 
3316 
3305 
3305 
3305 
3308 
3308 
3308 
3308 
3308 
2612 
2612 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3303 
3333 
3304 
3304 
3304 
3304 
3304 
3304 

8700 
8700 
8700 
8700 
8700 
87W 
87W 
8700 

87W 
8700 
8700 
8700 
8700 

87W 
8700 
0700 
8700 
8700 
8700 
8700 
8700 
8700 
8850 
8850 
8850 
8850 
0650 
B I I O  
9110 
8110 
0110 
8700 
8700 
8700 
87U0 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
8ma 
87W 
a7W 
8700 
87W 
8700 
8700 
8700 
8700 
8700 
0700 

8700 
8700 
8700 
BID0 
8700 

mo 
8700 
8700 
8700 
8700 
8700 
mo 
8700 

8700 
8700 
8700 
mil) 
w10 
9110 
9110 
MI0 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
870U 
8700 
8700 
8700 
8700 
E7DO 
8700 
8700 
8700 
8700 

moo 

moo 

mno 

moo 

moo 

moo 

5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
541 I 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
6411 
5411 
541 1 
MI1 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5111 
541 1 
541 1 
5411 
5411 
5411 
5411 
€41 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
MI1 

Mods 8 En(erlalnmenl 
Moals h Enlerlainmenl 
Meals h Enlertninment 
Moak h Enlorlainmen! 
Menls h Enlertainmenl 
Maals h Entertainment 
Meals 8 Entertaiiimenl 
Meals hEnlertahmerd 
Mask 8 Entcrlainmoni 
Mcols fi Enlertainment 
Meals 8 Entodainmsd 
Meals 8 Enlerlainmcnt 
Meals h Enlenalnmnnl 
Meals h Enlorlainmrd 
Meals h Enlsrtehmwd 
Meals h Enleltalnmenl 
Meals h Enlcdoinmenl 
Meals 6 Enleltalnmenl 
Moals h Enlorialnmanl 
Meals h Enlcblmnenl 
Meals h Mellehelnmenl 
Moa15 h Madnlnment 
Meals h Enlerlanmenl 
Meals h Enlerloinmnl 
Moa19 h Enlon;llnmenl 
Meals h Enlerlainmnnl 
Meals h Erdelleheinmnl 
Meals 8 Enkn;llnmenl 
Meals h Weltamnenl 
Meals 8 E n l e d a l n m  
Maals 6 Enlnblnmenl 
Mwls 6 Enleltalnmenl 
Meals 6 Enlertainmenl 
Maals 6 Erdorlalmnenl 
Meals h Enlerlnimnenl 
Meals 6 Erdcrtalnmenl 
Mnak h Enlerlainmenl 
Meals h Enlntainment 
Hsab 6 Enlertalnmonl 
Mcois h Enlcr(Jimeni 
Meals h Enlcrtalnmetd 
Me& h Enlerlainmonl 
Meols 6 Enlcrlainmenl 
Meals 8 Enlertslnmcnl 
Meals h Entatammen( 
Mcnls 8 Enlcrlsmmonl 
Meals hEnlertslnmen! 
Msals h Enlodahmmt 
Mcois 6 En!crlolnmcnl 
Mesls h Enlertslnmenl 
Meals h Enlodainmanl 
Meals& Enlulalnmeiil 
Meals h Enlertalnmord 
Meals 6 Enlerlainmsnl 
Meals fi Enteltalnmerd 
Meals h Enlortahen! 
Meals h Enlnrlainmonl 
Meals h Enlertainmem 
Moals h Erd~dnlnmanl 
Meals h Enlcrialnmcnl 
Meals  h Meltainment 
Moa15 h EnladnIm~III 
Meals h Ederloimncnl 
Meals h Enleltalnmenl 
Meals h EnlonJlnmenl 
Meals h EdenJimnent 
Meals 8 Emeltsinmrm 
Meals h MerLanmanl 
Mcnk 8 Werleinmenl 
Meals h EnteLellSlnmcnl 
Moa@ h Eidodnlnmant 
Meals h En(erlainment 
Meals h Enlerlnlnmenl 
Me& 6 Enladnlnman! 
Meals h WertJinmenl 
Moals h Enlcrlslnmcrd 
Ma& 8 E n k ~ l n m c n l  
Mwls h Enle~lainmenl 
Meals h Enlerlainmenl 
M& h Enlcrtalnmonl 
Mwls h Enlerlalmnen! 
Meals h Enlerlainmenl 
Mads h En!eflalnmenl 
Meals h Enlerl~inmnl 
Menls h Enlcdsinmenl 
Meals h Enlntalnmenl 
Meals h Enledainmen! 
Menk b Enlwlsimnent 
Meals h Entcrlalnmml 
Meals h E n l e b l m !  
Meals h Enlerlsimnenl 
Meals 8 Enlerlalnmenl 
Moals 8 Enlsltalnmoni 
Mcals 8 Enlerlninniem 
Meals 8 Enlcrlnlnmenl 
MODIS h Entortalnmmt 
Mwls h Enlerlsinmen! 
Mods Meals 8 h Enlertalnrnent Enlerlelnmcrd 

Mods h Enlcrlalnmenl 
Menb 6 Enlertainmwd 
Meals h€ntedainrnerd 
Meals h Entartalnmsrd 
Meals h Enlelt4lnmonl 
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CASE NO. 2OlWW34 
AlTACWEKl  1 

TO AG DR SETNO. 1 
QUESTION NO. 1-38 

SSU Div 02 mlocatin Factor lo Kentucky 
ssu Div 12 ~llocation Faclor lo  Kentucky 
Division Genera) Oflice Allocation Faclw lo Kenluckv 

5.23% 
6.41% 

X13% ACCOUNT CODING 

Sub AcdSub- INVOICE Amoenl Allocahd to Cost FERC 
une nem NUMBER INVOICE DATE Amount KY Company Center Acd Sub Ace Sub AcclDesmblion Total 

1871 IMP-I87070 6/5/2009 1024 
1872 IMP187070 B15l2009 
1873 IEXP-187287 61812008 
1874 1 ~ 8 - 1 8 n 4 0  

1876 I E X P - ~ ~ ~ ~ O  
1875 IMP-187340 

1877 IMP-187340 
1878 IMP-187340 
1879 IMP-187340 
l8sD IMP187340 
1881 IMP-I87340 
1882 IMP167340 
1883 IMP.187519 
1884 IMP-187519 
1885 IMP-187519 
1636 IMP-187519 
1887 1W-1875f9 
1888 W-187519 
1889 IMP-187519 
I880 IMP-187519 
1891 IMP-I87519 
1892 IW-I87519 
1893 Iwp-187518 
1894 IMP-187519 
1895 IEXP-187519 
1888 Iwp-187518 
1897 EXP-187737 
I898 Iwp-187839 
1888 Iwp-187851 
1900 IW-187851 
1901 EXP-187851 
1902 WP-187851 
1903 IMP-187851 
1804 IEXP-187851 
1905 IMP-187851 
1908 IMP-187855 
1807 IMP,187855 
1908 IMP-I87892 
l9DQ IEXP-187892 
1WO IMP187882 
1911 IMP-187892 
1812 IMP-187882 
IW3 IMP-187882 

1815 IMP488048 
1816 IExp-18BO49 
1917 Io(p18ED49 
I918 IMP-188084 
I819 IMP-188084 
19211 IMP-18B09d 
1921 IMP-I88084 
1822 IW-188084 
1973 IMP-188094 
1824 lMP~188094 
1925 IEXP188W4 
1928 IMP-188094 
1827 IMP-188084 
1928 IMP-188390 
1829 W-188390 
1830 W-188381) 
1931 IMP-18BMn 
1932 IMP-18EEU7 
1933 W-/DBBo7 
1934 IEXP-18BMI7 
1935 IMP-139944 
1838 W-138944 
1937 IMP-141515 
1938 IMP-141812 
1938 W-141812 
1940 IMP-141812 
1941 IEXP-141812 
1942 IMP-14pB6 
1943 IMP-142298 
1845 IMP-I43130 
1845 W-143130 
1946 lEYP.145817 
1947 IMP-I45817 
1948 IMP-146817 
1949 IMP-I45817 
1850 IMP-145817 
1851 IEXP-145817 
1952 IEW-146349 
1853 Iwp-147448 
1854 IMP-147448 
1955 IMP-147448 
1958 lExp.147448 
3857 1EXP.148089 
1958 IMP-151405 
1859 IMP-151405 
1860 IMP-151405 
1961 IMP-I51405 
1982 IMP-151405 
I983 Iwp 151405 
1964 IMP-151405 
1985 108-151405 
1868 Iwp-151828 
1867 IMP-I52933 
1968 IMP-113089 
1869 IMP-154308 
1870 IEXP45u60 
1971 IMP-155360 
1972 IMP-155789 
1873 IEXP-158545 
1874 Iwp-158545 

1914 iExFmao49 

81sRoo9 
BlsRoOB 
6/9/2009 
BfB12008 
W9/2W8 
6rm2w8 
6ja/200B 
618RDDB 
819R[)09 
8/11/2009 

6/11/2OOB 
fml/2009 
6/11/2009 
6/11/2008 
Wi112w9 
8111/2WB 
B111RDOB 
WY lMD9 
WllRWB 
6111/2008 
w11/2009 
BnlMO8 
WI612W8 
8/17/2009 
6/18ROO~ 
611612000 
WlBROW 
W1612ODQ 
w1mow 
811m00-3 
WlsRO(w 
Bnmow 
81181200-3 
w19/2009 

611sm9 
6/19/2OO9 
8/19/2009 
6/11v2009 
m o o 9  
BIWZOOP 
t22Z2009 
6122Ro09 
t3%?ROO9 
6mRoO9 
6mRoo9 
BRJlxIOB 
6mRD09 
BR3R(109 
812312008 
6/23/2009 
6/23/2009 
6/23/2008 
612612009 
BIZ612009 
6126nwB 
6129121109 
6/28/ZOW 
6128RWg 
wrv2w9 
7WZ008 
7/3izDMI 
711sNM8 
7/1&!2008 

7/18/2008 
7/18RW8 
7/23121)(38 
7/23/2008 
BI1/2oM) 
BntZOMI 
8/II/2OOE 
BnlMO8 
Bnl/2W8 
811112008 
8/H/2008 
Bn112008 
8111/2008 
Bn8MO8 
BnB/ZOOB 
W18/2008 
BN912008 
8R8ROO8 
9/3/2008 
8/3/2008 
91312008 
9/312008 

8/3/2008 
913/2008 
9/3/2008 
W4/2008 
8KJROO8 
B/IO/Z008 
D/I612008 
BnaROOB 
Wl812008 
9/mo08 
ION2008  
l w t n O O 8  

~ni lu109 

~ngnooe 

7 n 8 m 8  

8n/zoo8 

. 
25.80 

125 
8.35 

25.40 
33.97 
48.99 
61.73 
65.32 
83.11 
64.39 

104.58 
0.a 
6.97 
7.52 
7.85 
8.88 
9.58 
9.95 

2237 
13.02 
69.06 
81.80 
7244 
79.92 
89-57 
2.n 

37.05 
7.30 
7.77 
8.14 

I D S 1  
2825 
49.87 
18.72 
16.70 
27.00 
5.75 

14.00 
38 I S  
57.07 
89.44 

10287 
6.00 

2251 
23.37 
80 03 
54.35 
1214 
1768 
18.60 
20.87 
21.58 
850 
2622 
17.50 

599.78 
47.81 
59.71 

28252 
278 
4.57 
4.98 
825 
1.80 
I .80 

15.00 
8.43 
8.80 

16.82 
23.79 
7.00 

390.00 
5.94 
6.84 

28.11 
15.33 
20M 
26 E9 
14.87 
18.56 
21.08 
7.91 

I 1  30 
7.91 

1i.30 
58.97 
0"$4 
023 
0.30 
036 
0.75 
0.75 
0.75 
1.00 

58.24 
200.00 
3449 
1200 
18 13 
19,13 
055 

11 .E8 
13.05 

3.48 
8 74 
0.43 
285 
8.87 

11.59 
18.72 
21.07 
2229 
28 38 
28.80 
35.89 
225 
2.38 
2.57 
271 
3.03 
328 
3.40 
7.83 
4.44 

20.16 
21.02 
24.72 
2728 
30.57 
0 88 

1292 
249 
265 
278 
6.66 
9.64 

17.02 
5.71 
5.70 
9.21 
1.86 
4.78 

1235 
19 48 
3194 
35.04 
205 
7.63 
7.88 

27.31 
18.55 
4.14 
6.03 
8.35 
7.12 
736 
uz 

, 8.85 
5.97 

2wm 
16.32 
20.38 
89,59 
0.85 
1.56 
1.89 
282 
0.81 
0.81 
5 11 
2.19 
3.00 
5.73 
8.11 
238 

132.97 
203 
233 
9 58 
5.23 
8.87 
9.17 
5.00 
8.87 
7.18 
270 
3.85 
270 
3.85 

19.42 
0.05 
0.08 
0.10 
0.19 
0.26 
028 
026 
0.34 
2020 
68.19 
1i.m 
4.08 
8.52 
6.52 
0.19 
a99 
4.45 

PeDs190142 

50 
50 
M 
MI 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
E 4  
50 
5c 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
SO 
50 
60 
50 
M 
50 
M 
M 
50 
M 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
M 
60 
50 
50 
50 

3304 
3304 
3305 
2631 
2631 
2631 
2631 
2831 
2631 
2631 
2631 
2631 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3331 
3303 
3307 
2604 
2604 
2604 
2604 
2604 
2604 
2804 
3316 
3315 
3307 
3307 
3307 
3307 
3307 
3307 
3305 
3305 
33w 
3305 
3308 
3308 
3308 
3308 
3M8 
3300 
3308 
3308 
3308 
3308 
2604 
m 4  
2804 
3303 
3303 
3303 
3303 
2731 
2731 
3303 
3308 
3300 
3308 
3308 
3331 
3331 
3315 
3315 
2731 
2731 
2731 
2731 
2731 
2731 
3305 
2631 
2831 
2831 
2831 
3304 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
2631 
3331 
2703 
2608 
2731 
2731 
2605 
2818 
2818 

8mo 
8700 
8800 
8700 
8700 
m 
87W 
87W 
8700 
87W 
87W 
8700 
8700 
8700 
8700 
8700 
87m 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
E700 
8700 
9030 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
8700 
87W 
6700 
8700 
8700 
8700 
8700 
8110 
9110 
9110 
8110 
9110 
8110 
9110 
9110 
8110 
87W 
87w 
87W 
87W 
m 
8700 
E7W 
8700 
8850 
87W 
9080 
9080 
9110 
9110 
8700 

8700 

8700 
8700 
8700 
R850 
8850 
8850 
8700 
8700 
8700 
8850 
8850 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
WOO 
8700 
8700 
8800 
8700 
8850 
8800 
mo 
8700 

moo 
m o  

moo 

5411 
5411 
5411 
5411 
5411 
Mil 
5411 
541 I 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
541 1 
5411 
541 I 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
6411 
5411 
541 I 
5411 
541 1 
5411 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
541 2 
541 2 
EA12 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 

MDalS h Enlerlalnmenl 
Meels 8 Enlertainmenl 
Meek B Enlerlainmem 
Moals 8 Enlerlaimmenl 
Meals 8 Enlertalnmenl 
Meals B Entertainmenl 
Meals 8 Enletleinmenl 
Meals 8 Enlurialnmenl 
Meals & Entertainment 
Meals 8 Enlertalnmenl 
Meals 8 Enlerteinmenl 
Meals 8 Enlertammenl 
Meals 8 Enlerlalnmord 
M e a l s 8  Enlertainmenl 
Meals EL Enlertatnmenl 
Meals 8 Enlmlelnmard 
Meals 8 Enlerteinmerd 
Meals 8 Mertelnmenl 
Meals h ~ r l a l n m o r d  
Meals 8 Enlortalnmenl 
Meals 8 Enlertehmenl 
Meals 8 Entertainmenl 
Meals a Enlerteinmenl 
Meals 8 Enlaltalnmenl 
Meals 8 Enlertainmard 
Meals h Entertainment 
ME& h Wa-nl 
Meek 4 Entertainmar4 
Meals 8 Entertainmerd 
Meals 8 Enlcltslnmmt 
Meals 8 Enleflainmenl 
Meals 8 Enlertainment 
Meals 6 Wertainment 
Meals 8 Enlertainmenl 
Meals 8 Enlerlaiment 
Meals h Enlsrtelrnnenl 
Meals L Enleltslnmenl 
Maals h Enlarlaimnenl 
Meals 6 Enlerlainmenl 
Meals 8 Enlellsinmenl 
Meals h Enlertalnmenl 
Meals 8 Enleitmnmenl 
Meals h Enlerlalnmenl 
Meals 8 w8ltalnmanl 
Meals 8 EnlertaiMlent 
Meals 8 Enlertalmenl 
Meals 8 Enlertalnmanl 
Meals 8 Enlertainmenl 
Meals 8 Enlerlainmenl 
Meals 8 Enlertahmenl 
Meals 8 Enlerteinmenl 
Meals h Enlerialnmenl 
Moals h Enler laiml  
Meals 1 Enlertalnmenl 
Moals B Enlertalnmenl 
Meals EL Enlerlainmenl 
Meals 8 Enlertainmenl 
Meals h Entorlalnmml 
Me& 8 Enlerlainmenl 
Meals 8. Wertainmrd 
Meals 6% Enlerlalnnmnl 
Meels h EnlertainmenJ 
Meals 8 Enlertalnmenl 
Meals 8 Enlertainmnnl 
Spousal 8 DependentTravel 
Spousal h Dependcnl Travol 
SpOuzSl h DnpnndenlTwal 
Spousal a Dependent Two1 
Spousal 8 Dependenl'Traval 
SpoUral B Dependenl Travel 
SpoUuutl 8 Dependent Travel 
Spousal 8 Depndenl'Traval 
Spousal h Dopanden1 Travel 
Spousal 8 DcpendenlTravel 
spausai 8 Dspendenl Travel 
spousal h Dspendanl Trave1 
Spousal& Dependent Trawl 
Spousal 8 Dependenl Travel 
Spowala Dapendanl Travel 
Spousal 8 Dependenl Travel 
Spousal8 Dependem Travel 
spousal h Dapendonl Trawl 
Spousal8 Dependenl T m l  
SpousSl 8 Dopendenl Travel 
Spausal B Dspendanl Travel 
spoussl a Dependenl Travel 
spousal ti Dependenl Travel 

Spousal 8 Dependent Travel 
Spousal h Dependent Travel 
SpoUSalh Dapendanl Trawl 
Spousal8 Dependent Trwel 
Spousal 8 Dependenl Travel 
Spousal h Oepsndenl Travel 
Spual6 Dependenl Travel 
Spousal 8 Dependenl Travel 
Spousal 8 Dependen1 Travel 
SpoUal6 Dapendenl TraVel 
Spousal 8 Dependent Travel 
Spousal 8 Dependen! Travel 
Spousal h Oopondenl Travel 
Spousal 8 Dependenl Travel 
Spousal ii Dependenl Travel 
spousal 8 Dependerd Travel 

SpolLtill 8 Dapendenl Traval 

17.176.68 



CASE ND. ZO(H1om51 
AllACHh4ENT 1 

TO A 0  DR SET ND. 1 
PUESnDN No. 1.38 

SSU Dlv 02 Allocalion Factor to Kentucky 
SSU MV 12 Allocaliooa Factor to KenlucW 
Uivkion General Office Atlocalion Factor to Kenlucky 

5.73% 
6.44% 
3433% ACCDUNT CODING 

17.24 
2185 
15 00 
3aoo 
4330 
20.00 
27.86 
28.86 
1926 
10.00 
1243 
70.00 
39.76 
201 
421 

303.50 
8.00 

47.74 
1123 
1655 
10.81 

109.96 
4202 
10.00 
30 00 
80.60 

zl8.15 
38 40 
35.00 
51.67 
50.00 
38.00 
1200 
12.00 
25.00 
40.00 
20.w 
43.00 
2095 

21250 
120.00 
26.00 
46.00 

100.00 
1200 

100.00 
18.54 
69.54 
16.53 
34.25 
19.95 

430.40 
750 

13 W 
50 w 
21.68 
&sa 

17.50 
54920 

0.64 
2.82 

2658 
1E.W 

267.48 
33123 
451.60 
17.04 
17.04 
17.04 
20.45 
20.70 
39.09 
3?.38 
17.01 
17.M 

20.45 
20.70 
34.09 
37.38 
282 

7.00 

440.38 

94.88 
23281 
407.23 

7S5 
20.40 
01.89 
91.57 
21.90 
21.80 
21.90 
21.90 
9.54 
21.64 
5921 
5921 
5821 
5921 
7528 

17.04 

8n.a 

ie.oo 

48.76 

SubAcctSub- AmDUnt AIlocatMf t0 cod FERC INVDlCE 
Company , Cenlcr Ami Sub Acct Sub Accl Description ~ Total - tine llem N U N E R  INVOICEDA'IE - Amount Ky .- 

1975 IMP-168545 10/2/2008 
1976 lMP-15854S 10/2/2008 
1877 EXP-159445 lOlW2006 
1978 I=-159445 
1879 IExp-163137 
1980 IMP-163182 
1981 IMP-183910 
1862 IMP-154821 
1963 IEXP-164921 
1984 IEXP-164933 
1985 IMP-d66167 
1966 IMP-166588 
1887 lMP.187287 
1986 IMP-167936 
1969 IEXP-187936 
19EO IMP-187838 
1991 IMP-168037 
1892 IMP-168153 
1983 IMP-17124 
1994 IMP-172446 
1885 IEXP-174520 
1996 IMP-175014 
1987 WP-175166 
1886 WP-175230 
1999 IEXP-175230 
2000 IMP-175230 

2002 IMP-177511 

2004 IMP-177611 
2005 IMP-177811 
2008 D(p-178411 
2007 IMP-179975 
zoo8 EXP-178982 
2W9 lEXW78882 
2010 IMP-179982 
2011 wP178962 
2012 EXP-163352 
2013 IMP-185355 
2014 EXP-163353 
2M5 IMP-184087 
2018 IEXP-18M7 

2001 IMP-I~S~~O 

2003 m - i n w i  

2 ~ 7  i~(p-1~4547 
2m8 1 w - 1 ~ 5 4 7  
2019 IMP-lBY198 
2020 ID(P165489 
2021 IMP-165Bn 
2022 IMP-185627 
2023 IEXP-185827 
2024 IMP-185827 
2025 IMP-187070 
2026 IMP-187070 
2027 IMP-187340 
2028 IMP-187518 
2028 I M P - l S T I O 1  
2030 IMP-188094 
2031 IMP-186094 
2032 IMP-188084 
2033 IU(p-188W4 
2W IMP-139644 
2035 IMP-138Ei4 
uM6 IEXP-139M4 
2037 IMP-139668 
2036 IMP-198707 
2039 IMP-138721 
2040 1D(p-138721 
2041 tMP-138844 
2042 IMP-138944 
M43 EXP-139644 
2044 IMP-138944 
2045 IEXP-I39944 
2045 IMP-139944 
2047 IMP-138944 
2048 IMP-139944 
2049 IMP-138944 
M50 IMP-138944 
2051 IMP-139944 
2052 EXP-138944 
2053 EXP-138944 
2054 IMP-139944 
2055 tMP-irlW20 
2058 IMP-140020 
2057 lMP-14oOzI 
2056 IMP-140023 
2058 WP-140023 
2060 IW-141D69 
2081 1EXP-141W9 
2082 IMP-141813 
2063 D(p-141613 
2084 IMP.141827 
2065 IMP.141627 
2066 IMP-141627 
2067 IMP-141627 
2066 IMP-141812 
2069 IMp-i41872 
2070 IMP-141812 
2071 EXP-141612 
2072 IMP-141812 
2073 IMP-141812 
2074 IMP-141612 
2075 IEXP-141812 
2076 IMP-141612 
2077 IMP-141812 
2078 IEXP-141812 

lO/W2006 
laRl/2006 
1 o m 0 8  
1MlROOB 
111812008 
11m08 
11mo08 
11/11/2008 
11/21/2008 
121212008 
12/81U)O8 
12/9Ro08 
12iQRDO8 
12110/2008 
12nlR008 
115f2009 
1/22/211(18 
2N2008 
21512008 
2/8/2009 
Zm7nO8 
2wn009 
2/8/2009 
2wIzoO8 
3/4/2009 
3/B/ZDO9 
31812[108 
31912009 
3116120118 
4NM09 
4 m 0 9  
4 m 0 9  
4/2/2009 
4iZ2009 
YlRD08 
6flRoo9 
51118109 
51(312009 
vm09 
m e  
5 1 W 8  
511812009 
511mo9 
5RlRoO9 
5/21/2009 
5121RoO9 
5/21/2009 
8/5/2009 
B1mw 
619Row 
~ l 1 I z w 9  
BnaRws 
m 0 0 9  
6/23/2008 
B1mw8 
Ww2009 
7/1/2006 
7/1/2008 
7/1/2008 
711~008 

7/2/2008 
7Rl2006 
70J2000 
7/3/2008 
7/3/2006 
7/3/2008 
7/3/2008 
7/3/2008 
713NID6 
7/3/2008 
7l3RGW6 
7/3/2508 
7/3/2008 
7/3/2008 
7 W 0 8  
7/3/2008 
7/3/2008 
713NI08 
7/3/2008 
7/3/2008 
7/3/2008 
7/14/2008 
7/14/2008 
7/17/2008 

7/1W2006 
7 / 1 m 6  
7/1aR008 
7/16/2008 
7llW2008 
7/#WDDfl 
7/16/2006 
7/1 ERODE 
7/1812008 
7/16/2008 
711WZGlX 
7/16/2008 
7l1812008 
711 812008 
7/l ER006 

7nnnom 

71171200~ 

5.88 
7.39 
5 12 

10.24 
14.74 
8.63 
951 
820 
6 5 7  
3.41 
424 

23.89 
1357 
0.99 
1.44 

10356 
273 

1628 
383 
5.65 
388 

37.53 
1434 
3.41 

10.24 
27.56 
73.77 
13.45 
11.94 
17.70 
1 7% 

4.10 
4.10 
8.53 

13.65 
683 

14fl6 
7.15 

7252 
40.95 
8 87 

1696 
34.13 
4.10 

34.13 

23.73 
5.84 

11 "68 
6.81 

148.88 
250 
4.44 

17.08 
7.36 
222 
5.87 

186.07 
0.32 
0 86 
9.06 
5.88 

61.20 
112,93 
153.97 

5.81 
5.81 
581 
6.87 
7.06 

11 .e2 
12.74 
5.81 
581 
5.61 
6.97 
71w 

iI.82 
12.74 
a98 
33.63 
239 
5.48 

150.14 
16.97 
32% 
78.38 

13884 
261 
6.88 

31.33 
3224 
7 47 

i z z e  

8.w 

7.47 
7.47 
7.47 
8 49 
9 40 

20.19 
20 18 

20.19 
25.88 

20.18 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
M 
50 
M 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
M 
M 
50 
50 
50 
K) 
50 
w 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2616 
2618 
3331 
3331 
3307 
3308 
2631 
3301 
3301 
2731 
2818 
26a4 
3333 
3301 
3301 
3301 
3331 
3308 
2831 
3301 
2031 
3320 
3308 
3331 
3331 
3331 
3331 
33M 
3331 
3331 
3331 
2731 
2616 
3331 
3331 
3331 
3331 
283'1 
3308 
3308 
3331 
2731 
2731 
2731 
2602 
%rn 
3308 
3308 
3x8 
3306 
3304 
3304 
2w1 
3331 
3315 
3308 
3308 
3308 
5308 
3504 
3304 
3304 
3333 
2831 
2604 
2604 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
3301 
3301 
3333 
3333 
3333 
3303 
3303 
2604 
2604 
2604 
2604 
2804 
2604 
3308 
3308 
3308 
3308 
3308 
3308 
3508 
3308 
3308 
3308 
3308 

8700 
8700 
6700 

8700 
8110 

8700 

8700 
0700 
8700 
8700 
8700 

8700 

9110 
6700 
8700 
6700 
8700 
9110 
83130 
8700 
8700 
6700 
8700 
8700 
8700 
6700 
8700 
8700 
6700 
8700 
8700 
6700 
8700 
ello 
9110 
moo 
6700 
8700 
6704 

67W 
8110 
8110 
9110 
8110 

6700 
6700 
8700 
6700 
WID 
9110 
PI10 
@I10 

87w 
E700 
9090 
6700 
8700 
8700 
8700 
8700 
8700 
E700 
8700 
8700 
mo 
6850 
8850 
8850 
6850 
8850 
8850 
8850 
8700 
8700 
8700 
6700 

6700 
8700 

8700 
8700 
8700 
8700 

9080 
8000 
9080 
9080 
9080 
8080 
9110 
8110 
8110 
8110 
9110 

moo 

mw 
mw 

moo 
moo 

mw 

mw 

8700 

moo 

moo 

8700 

5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
6412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
541 2 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
541 3 
541 3 
541 3 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 

Spousal (L Dopendenl Travel 
Spousal 8 Dependent Travel 
Spousal 8 Dependent Travel 
Spousal 8 Dependent Travel 
Spousal & Dependen1 Travel 
Spousal S Dependent Travel 
Spousal 8 Dependwtt Tmel  
Spousal 8 Dependen1 Travel 
Spousal 8 Dependenl Travel 
Spousal 8 Dependent Travel 
Spousal L Dependsnl Travel 
Spousal 8 Dependenl Tmel 
Spousal L DEpendenl Travel 
Spousal L Dependent Travel 
spousal 8 Depended'rravel 
spousal8 Depandant Travel 
Spousal8 Dependent Trawl 

Spousal & Dependenl Travel 
Spousal 8 Dependent Travel 
Spousal 8Depend fm lTd  
Spousal 6 Dependent Travel 
Spousal 8 DependenlTravel 
Spousal a DependcdTnvel 
S m  16 Dogndsnt Travel 
Spousal L Dependent Travel 
spousal L DepndanlTravel 
Spousal L Dependant Travel 
Spousal 8 Dependent Tiavel 
spousal a DependenlTravel 
spousal 8 Dependent Travel 
Spousal 8 Dependenl Travel 
Spousal L Dspondenl Travel 
Spousal 8 Dependent Travel 
Spousal & Dependenl Travel 

Spousal8 Dependent Travel 
spousal 8 Dependenl Travel 
Spousal 8 Dependent Travel 
Spousal 8 Dependenl Travel 
SpouMl6 Dopendenl Travel 
SpousnI B Dependenl Trove1 
Spousal h Dependent Travel 
Spousal 8 Dependonl Trawl 
Spousnl & Depemlenl Travel 
Spousal 8 Dependen1 Travel 
spousal & Dependent Travel 
Spousal 8 Dcpndenl Travel 
Spousal & Dependenl Tmvel 
Spousal 1 Dependent Travel 
Spuussl (L Dependent Tme l  
Spousal & Dspendenl Tmel 
Spousal & Dependwtt Travel 
Spousal & Dependcnl T n d  
spousal 8 DependenlTravel 
spousal a Dependent  rave^ 
Spousal8 Dependcnl Travel 
Spousal 8 Depended Travel 
Spousal 8 Dependent Travel 
T~mpolllIliOn 
Tnnspiuiallon 
Tranmttalion 

TramporlaIran 
Traqndelion 
Transporlation 
Th-l5iWbauM 
Tramportiawn 
TransporlBtion 
Tnnspcwtation 
TramporMion 
Transpodslion 
Transpcwtaiion 
Tramportalion 
Tramporlalmn 
~ranspodaUon 
Transpatalion 
Transporlslion 
Transpodallon 
Transportalion 
Transplnlion 
Transpmallon 
Transparlalion 
Transporlsliun 
Tiansportallon 
Transportsfion 

Transpodallon 
Transportation 
Tmnsporlalion 
Transporlallon 
Tanspoitallon 
Transporlalion 
Transpottalion 
Transpoltallon 
Tianspottolion 
Tmnsponalmn 
TnnspoIlallon 
Transportalion 
Transpoltalion 
Transportall on 
Transpodation 
Transpodalmn 
Transpottation 

Spousal 8 DependenlTraWi 

Spousal h Dependanl Travel 

TranspodBlion 

Trenspodallon 

Page 20 of 42 



W N O  2oW.wW 
AlTACHMP(T 1 

TO A 0  DRSET NO. 1 
QUESTION NO. 1-38 

Almw Enelgy Corporauon. Kenhcky/Mid-Slales Division 
Kenlucky Julisdidion 
Employee Experm Repori Exduslom 

SSU Div 02 Anowion Facfor 10 Kentucky 
SSU Dlv 12 Aaocelmn Fanor lo Kentuch 
Division General office AlIocaUhn Faflor Io Kenlucky 

52.7% 
5.41% 

S4.13X ACCOUNT CODING 

INVOICE Amount Allocated to cost Fwc Sub Acct Sub. 
UneUmn -- NUMBER INVOICE DATE Amount KY CompanL,, Cenler Acct Sub Acci Sub Acct Description Total 

2079 IMP-141812 7111vzwE 7526 25.06 50 3308 win 5413 Transwrtallon 
2080 IMP-141825 
2081 IEW-141860 
2082 IMP-141860 
2083 IMP-I41860 
2084 IEXP-f41B80 
2085 IMP-141860 
2088 EXP-141850 
2087 IMP-I41880 
2088 EXP-142107 
2089 W-142107 
2080 EXP-142107 
2091 IEXP-142107 
2092 IMP442180 
2083 IMP-142160 
2004 IMP142160 
2095 IMP142180 
2096 IEKP-142180 
2097 IMP-142180 
2098 IEW-142160 
2099 IMP-142160 
21W I ~ 1 4 2 1 8 0  
2101 IMP-142150 
2102 IMP-142160 
2103 IMP-I42180 
2104 IEXP-1421M) 
2105 IMP-142160 
21DB IMP-I42180 
2107 IEW-14pO6 
2108 IMP-142370 
2109 ID(p-i42370 
2110 IMP-142370 

a 1 2  IMP-142370 
2113 IMP-142370 
2114 IEW-142407 
2115 IMP-142407 

2117 ID(p-142407 
2118 W-142407 
2118 IMP-142801 
2120 EXP-142879 
2121 IEXP-142679 
2122 1Exp-142Blf) 
2123 IEXP-142879 
2124 IW-142679 
2125 D(p-I42679 
2126 EXP-142678 
2127 IEXP-142670 
2128 lD8-142679 
2128 EXP.142678 
2130 EXP-142691 
2131 IEW.142833 
2132 IMP-142833 
2133 IMP142833 
2134 IMP-142833 
2135 IMP-142833 

2111 IEXP-I~P~ 

2118 i ~ ~ . i 4 2 4 m  

2138 IEXP-142833 
2137 IMP-I42833 
2138 IEXP-142833 
2138 IW-142833 
2140 IMP 142033 
2141 IMP-142837 
2142 IW-142837 
2143 IMP-142D37 
2144 IEXP-142837 
2145 IMP-142837 
2148 IMP.142815 
2147 IMP-142969 
2148 IMP-142989 
2148 IEXI-142868 
2150 lMP1429G9 

2152 IEXP 142977 
2153 IEW-142977 
2154 IMP-142977 
2155 IEXP.143089 
2156 IMP143097 
2157 IEXP.143097 
2158 IEXP-143097 
2159 IEW-143097 
2180 IMP-143097 
2161 IEXP 143097 
2162 IMP-145765 
2183 IMP-I45817 
7164 IEXP-I45817 
2165 IMp.145817 
2188 IW-145817 

2168 IEXI-145817 
2189 IMP-145817 
2170 IMP-145817 
2171 IEKP-145817 
2172 IMP.145817 
2173 IW-I45817 
2174 IEXP-145817 
2175 IEXP-145817 

2177 IMP 145817 
2178 IEKP-145817 
2179 IW-145817 
2180 IW-145817 
2181 IMP-145817 
2182 IEXP.145817 

2151 IEXP-~~~BTI 

2187 i~(p-145817 

217a 1 w . 1 4 5 ~ 1 7  

. . . __. . . 
7 n m w 8  
7/18/2008 
7/18/ZDO8 
7/18/2008 
7naRo08 
7/18/2008 
7/18/2008 

7/21/2008 
7/21/2008 
7R1/2008 
7/21/2008 
7/22/2008 
7rn2008 
7&32008 
7/22/2008 
7G2Ron8 
7RzRwB 
7RZi2008 
7 m 0 8  
7/22/2008 
7 m 0 8  
7/p12008 
7/22/2008 
7- 
712112w8 
7/22/2W8 
7 t m  
7/24RW8 
7/24R008 
7/24/2008 
7/2u2008 
7R4RODB 
7/24&?0019 
7/21/2008 
7/24/2008 
7/24/2008 
7R4RO08 
7/24R008 
7/27/2008 
7 n m 0 8  
712812008 
7Nu2008 
7/2812008 
712812008 
712812008 
7/2812008 
7/28/2008 
7R812wB 
7RB12WB 
7R8/2008 
7/30/2@W 
7/3012006 
713012008 
7/30/2008 
7/30/2008 
7/30/rn8 
7/3012008 
7/3012008 
7/30/2008 
7 /3m08  
7/301M08 
7/3012008 

7130/a08 
7/3012008 
7 n m 0 8  

7/3fRo08 
7/31/2008 
7/31/2008 
7/31/2W8 
7BIRW8 
7/31/2008 
713lM108 
811/2008 
BnROCJ.5 
8 l l R 0 l  
811R008 
81112008 
81112008 
8/1/2008 

8111M108 
BnlRWB 

8111/20D8 
81IIRW8 
8nlR008 
BIIIRWB 
8111R008 
8111RW8 
8/11/2008 
BHIMO8 
811lRoO8 
811112008 
811 1moa 
811lRW8 
811lROO8 
811112008 
BN1M08 
8111RoO8 
811lR008 

7n~12008 

7 n m 0 8  

7 n m o 8  

e / 8 m n  

8ninw8 

.. -. 
490.00 

0.50 
0.50 
1 "82 

74.39 
18.07 
3 80 

0685 
222. 

24.42 
51.85 

356.31 
5.50 
9.00 

14.00 
18.00 
20."00 
2200 
23.00 
2400 
30.W 
68.W 
72.25 
a32 
m.32 

18180 
181.80 
123.42 

4.08 
510 

25.60 
2 5 3  
51.W 
ga99 
1551 

110.88 
22412 
24228 
107 86 

3.60 
3.60 

1425 
88.52 

255.27 
3.80 
3.60 

1&15 
88.52 

25526 
78.96 
5.57 

17.82 
20.41 
20.41 
2227 
15.05 
48.17 
5520 
55.20 
802l 
7.65 
7.65 
785 
7.65 
99.3s 

171.40 
1.41 
1.41 

2200 
314.67 

2.35 
235 

1320 
30057 
527.50 
11.10 
3034 
34.83 
38"TI 
48.8) 

501..35 
307.75 

1 .a0 
428 
5.92 
8.05 
8.74 

15.01 
20.40 
23.04 
3538 
39 A9 
4278 
82.82 

1.80 
426 
5.82 
6.05 
9.74 

15.01 
20.40 
23.04 

2887 

. 
187 LlB 

0.17 
0.17 
0.82 
4.91 
5.08 
1.30 

2z.m 
0.76 
8.33 

17.71 
121.48 

1.88 
3.07 
4.77 
8.14 
6.82 
7.50 
7a4 
8.18 

10.23 
23.18 
24.63 
28.41 
28.41 
61.88 
81.98 
4208 

1.39 
I .74 
8.89 

17.39 
31.M 
529 
8.77 

40.87 

8281 
36.77 
123 
1.23 
4.86 

naa 
87.m 
123 
123 
4.82 
23.38 
87.03 
2522 
1.80 
6L!4 . 6.96 
8.98 
7.59 
5.13 

18.42 
18.82 
18.82 
20.53 
2.61 
261 
281 
2.61 

33..87 
58.44 
0.48 
048 
7.50 

080 
0 80 
4.5Q 

102.48 
179.85 

3.78 

11.W 
1322 
16.65 

170.83 
104.B3 

0.61 

202 
206 
3 3 2  
5.12 
6.96 
7.88 

1203 
13.46 
14.59 
n.45 
0.81 

a69 

7e.51 

113728 

iasi 

1.48 

1.46 
2m 
208 
3.32 
5.12 

7 88 
e m  

M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
MI 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
so 
50 

7.703 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
33n7 
3307 
3307 
3307 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
no3 
2703 
no3 
3331 
2604 
2604 
2604 
2604 
2604 
2804 
3301 
3301 
3301 
3301 
3301 
3303 
2631 
2831 
2631 
2631 
2831 
2631 
2631 
2831 
2631 
2831 
33W 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
2804 
ZeM 
2604 
2804 
2604 
3333 
33oL 
3304 
3304 
3304 
3301 
3301 
33M 
3301 
2703 
3307 
3307 
3307 
3307 
3307 
3307 
3331 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
Z731 
2731 

2731 
m 1  
2731 
2731 
2731 

2731 
2731 
2731 

2731 

2731 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
07w 
8700 
8700 
am0 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
8700 
8700 
8700 
8700 

8700 
8700 
m 
8700 
8700 
87w 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 

8mO 
87W 
8700 
8700 
8850 
8850 
8850 
8850 
885(1 
8700 
9080 
9080 
E080 
9080 
0080 
@I10 
9liD 
9110 
el10 
9110 
8700 
8700 
8700 
8700 
8700 
9090 
8700 
87W 
8700 
8700 
8700 
8700 
B m U  
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
87W 
87W 
8700 
8850 
0850 
8850 
885c 
8850 
8850 
8850 
8850 

am0 

e7nn 

e7w 

a700 

5413 Tra&rtetion 
5413 TrampoIlallon 
5413 Trapmlalion 
5413 Transportrillon 

5413 TmnsportuUon 
5413 Transportallon 
5413 Tnnspo~lation 
5413 rransimdalion 
5413 Transporkition 
5413 TmpoltuUon 
5413 Transpoltallon 
5413 Trdns~~o~lalion 
5413 Tiansportation 
5413 Trampodallon 
6413 Transportation 
5413 TranspoilsUnn 
5413 Transportatlon 
5413 Transportalion 
5413 Transponauon 
5413 Tmspcrblion 
5413 Tmsporletion 
5413 Tramportatirm 
5413 Transparblinn 
54113 Transpotlslion 
5413 Transportation 
5413 Tramportabn 
5413 Transprlstion 
5413 Transpoftallon 
5413 Tramportalion 
5413 Transponelion 
5413 Transpottallon 
5413 Transporlstlon 
5413 Transportallon 
5413 Transporlallon 
5413 Tramportelion 
5413 Tramporlollon 
5413 Transportation 
5413 Transportation 
5413 Tranqnrllafion 
6413 Transportalion 
5413 Trnospo~on 
5413 TrawIlalion 
5413 Tmnspntstion 
5413 Tmspor(etlon 
5413 Transportation 
5413 Transportstion 

5413 Transprtatlon 
5413 Tmnsp~llalion 
5413 Trsnsporlallon 
5413 Transpoltalion 
5413 Transpollstion 
5413 TranspoflaUnn 
5413 Transportalion 
5413 Transportation 
5413 TranspoMnn 
6413 Transportelion 
5413 Tmsponelion 
5413 Transporbtallon 
5413 Transporlatlon 
5413 nanspohatiw 
5413 Transpoltatinn 
5413 Transpartalion 
5413 Trampollsllon 
5413 Tramportam 
5413 Tmmportelion 
5413 Tramportellon 
5413 Transpatalii 
5413 Transpontllion 

5413 Tramponation 
5413 Transportelion 
54j3 TranSpMnllon 
5413 Trampalalion 
5413 Tramportation 

5413 Transpatalion 
5413 Transportalion 
5413 Tmnsportellon 

5413 Transportalion 
5413 Tmnsponalion 
5413 Transportallon 
5413 Trsnsporlnllon 
5413 Traponation 
5413 Transporlnllon 
5413 Transportalion 
5413 Transportation 

5413 Tmnsponstion 
5413 TranspoMion 

5413 TrawpMtation 
5413 Tiansponstinn 
5413 Transpoltallon 
5413 TranspoIlalion 
5413 TransporMion 
5413 Transpoflallon 
5413 TranspoMllon 
5413 Tiawportalion 
5413 Tmponation 
5413 TranspoNltlon 

5413 Transporiafion 

5413 Transpoltallon 

5413 Transportsllon 

5413 TranSpaIlaliDn 

5413 Traosportallon 

5413 TmSPDllaIlDn 

5413 Tfansporlaflon 



CASE NO" 20MbW3!i4 
ATTACHMENT 1 

TO A 0  DR SET NO. 1 
QUESTION NO. 1-34 

AImos Energy Corpondion. KentuckyMibSlates Divisinn 
Kentucky Julisdidion 
Employee Expense Report Exduslm 

SSU DN 02 Allocation Factor to Kentucky 
SGU Divl2AnoetionFnCtortoKenhl+ky 
Division Gencnl ORim Alloation Factorto Kenruckv 

5.23% 
B4l% 

34.11% ACCOUNT CODING 

INVOICE Amount Allocated I O  cost FERC Sub AcCt Sub- 
Total -- Line Item NUMBER INVOICEDATE I AmOUn( Ky Company Cenler Acct Sub Acct Sub A c d  Description 

2183 IMP-145817 8/11/2008 3528 1203 50 2731 8850 5413 Tramporlalion 
2184 IMP.145817 811112008 39 49 13.48 50 2731 8850 5413 Transportalion 
2185 IMP-145817 
2188 IW-145817 
2187 IMP 147287 
2188 IMP-147287 
2189 IMP-147287 
2190 IMP-1472B7 
2191 IW-147287 
2192 Iu(p.147287 
2193 IMP-147287 
2194 IW-14R87 
2195 IMP 147287 
2W6 IMP-147325 
2191 Iu(p-147448 
2198 IMP-147448 
2199 IW-148390 
2200 EXP-148380 
2201 IMP-148390 
2202 IMP-146380 
2203 MP-140380 
2204 IMP-148390 
2205 ID(p.148390 
2208 ID(P14n380 
2207 I€"-148390 
ZQ8 EXP-1483QO 
2208 Iu(P.1483OO 
2210 IW-148390 
pll WP-148759 
2212 EXP-149089 
2213 IEW-149915 
2214 EXP.148615 
zz15 EXP-149915 
2218 EXP-150105 
2217 IMP-150105 
2218 IMP-150725 
2219 IMP-151277 
2220 IMP-151227 
2221 IEXF'-151828 
2222 IW-151828 
2223 IW)-151828 
2224 IW-151828 
2225 IW 151828 
p25 lEXp-15182B 
2227 iEXP-151m 
2228 IMP-151028 
2229 IMP.15W88 
2230 IEXP-152388 
2731 IMP-152778 
2232 I€".15ZT/6 
ZW IW-I5ZT/8 
7224 IMP.152778 
22% IExp152776 
2238 IMP152933 
2237 IMP-152933 
2238 Iu(p153082 
2238 ID(pl53089 
2240 IW-153088 
2241 IMP-153089 
2242 lW-153088 
2243 IMP-153089 
2244 IW-lfi3089 
2245 1€XP-1UOB~ 
2246 IEXP-153089 
2247 iW-153089 
2248 IMP-153088 
2249 IMP-15308B 
2250 IMP-153089 
2251 IMP-153089 
2252 IMP-153089 
2253 IW-153089 
2254 IW-153875 
2255 IMP-155300 
22% IW-155380 
2257 IW-155380 
2250 IMP-155300 
2259 ID(p155360 
22EU IW 155360 
2261 IMP-155360 
2262 IMP-155360 
2263 IMP-155380 
22M IEXP.155380 
2265 IW-155360 
2288 IMP-155380 
2287 IMP-1553GO 
2268 IEXP-155360 
2289 IMP-155360 
2270 IMP155380 
2271 IMP-155386 
2272 IW-155388 
2273 IMP-155388 
Z274 IMP-155386 
2275 IW-155388 
2776 tW.155388 
2277 IMP-155386 
2276 IwP155388 
2779 IW-155388 
2280 IMP-155388 
2281 IMP-155386 
2282 IW-155388 
2283 IMP-155388 
2284 IMP-155388 
22& IW-155465 
2288 IMP-155718 

8/1112008 
8111/2008 
811812008 
811812008 
BliaRDGa 
8118ROOB 
8/18/2008 

8118/2008 
8/18/2008 
BnBRO08 
811812008 

811WZWJB 
8-8 
8122/20(38 
81ZZMJO8 
812212008 
8)2212008 
812212008 
812212008 
8R2R008 
812212008 
8/2zRoO8 
8 m / z O 0 8  
W22m06 
8R5/2008 
8/26/2008 
8128R008 
812812008 
8/28/2008 
8rn12008 
BR812008 
W9RO08 
9l2/2olM 
9RJ2OW 
9/4ROO8 
9/4/2008 
9/4/2008 
9/4/2008 
W4ROOE 
81412008 
8/4/2008 
W4/2008 
81512008 
9I5t2008 
glBRDO8 
9/8/2008 
91812008 
9IBROOB 
9/812008 
BIgMlO8 
818/2008 
9/10/2008 
WlI)12008 
811o12008 
911 012008 
WI0/2008 
QHW2008 
o/ionDoB 
S/lI)12008 
9/1m08 
9/lORo08 
9no12008 
BnQ!2008 
9/1012008 
DllDR008 
9/1012008 
911 0/2008 
9115R008 
9/18Nl08 
8/18/2008 
9n8/200n 
Q l l  BRDOB 
en812008 
81lSRDO8 

8/18/2008 
W1Iv2008 
9/18/2008 
8/18/2008 
8/18/200[I 
9/18/2008 
9/18/2008 
9/18/2008 
Wl8/2008 
8/19/2008 
9/19/~08 
8/1 W2008 
911812008 
9/19/2008 
W18ROO8 
WIQRO08 
9/1912008 
D/WRWB 
W 1 9 ~ 0 8  
911912008 
9/1912008 
Pfl9/2008 
8/lwZDO8 
9/191U)O8 
8/23/2008 

nnmon 

m m m a  

sn 8 ~ 0 0 8  

42.78 
6282 
8.00 
8.00 

1200 
1500 
15.00 
30.00 
19.00 

345.15 
411.60 
18.72 

183.47 
193.47 
11.50 
10.70 
1633 
25.88 

27.g 
31.11 
48.79 
44.16 

7025 
7428 

172'12 
19.E8 
17.39 
59.M 
330.65 

4.09 
158.16 
76.99 
8.89 

4.80 
720 

13966 
144.38 

4.80 
720 

139.58 
14438 
110.92 
187.42 

7.05 
7.05 

I127 
1459 
27.81 
9.90 

274.36 
423 

76.70 
76.76 
7828 
90.90 
90.90 
BI46 
87.46 

156.65 
168.65 

25.88 

m a  

168.18 

70.m 

iai.no 
iei.ao 
181.80 
20.00 
36.00 
6.58 
1.13 
7.63 
9.34 

51.46 
63.31 

I29 84 
129.94 

1.13 
7.63 
9.34 

18.58 
51.46 
63.31 

129.94 
129.84 

5..58 

21.w 
21.w 
21.90 
21.90 
46.63 
15.10 
34.52 
5 9 a  
59m 
59.21 
592l  

126.08 
329 

238.10 

ia.58 

1277 

14.59 
21 45 
273 
2 73 
4.06 
5.11 
511 

1023 
6 48 

117.68 
140.30 

8.38 
85w) 
65.96 
3Bz 
3.65 
557 
888 
0.86 
937 

IOBI 
16.98 
15.06 
23.85 
a85 
2532 
58.86 
6.M 
5.93 

20.44 
11273 

1.39 
5325 
26.25 
228 
56.66 
1.84 
245 

4922 
1.64 
245 

47.58 
4922 
37.82 
83.80 
2.40 
240 
3.04 
4.87 
9.48 
938 

83.54 
1.44 

24.10 
26.17 
28.17 
26.89 
30.68 
30.99 
3323 
3323 
53.37 
58.82 
61.88 
6 i S  
81.88 
6.82 

12.27 
224 
0.30 
2.60 
3.18 
8.33 

17 5# 
21.59 
44.30 
44.30 
0.39 
2.60 
3.1 8 

17.54 
a.69 
44430 
44.30 

1.90 
435 
7.47 
7.47 
7.47 
7.4r 

15.80 
5.15 

1l;n 
20.19 
20.19 
20.19 
20.18 
4288 
112 

81.18 

47.58 

a33 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2731 
2731 
3333 
3535 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3305 
2831 
2631 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
33MI 
3308 
3303 
3304 
33M 
3301 
3301 
3333 
3333 
3301 
2804 
2604 
2631 
2631 
2631 
2831 
2631 
2631 
2631 
2831 
2M)4 
2604 
3303 
3303 
3303 
3303 
3303 
3331 
3331 
33M 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
2703 
1103 
2703 
2703 
3303 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
Z731 
2731 

Z731 
2731 
2731 
2731 
2731 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3306 

3308 
3304 
3307 

2731 

ma 

8850 

8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8100 
87W 
8850 
8mK) 
9080 
9080 
9080 
9080 
9080 
0110 

9110 
9110 
Oil0 
9110 
8700 
0700 
8700 
8700 
8700 
9090 
8090 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8850 
8850 
8850 
8850 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
6700 
8700 

8850 

8700 

siin 

8700 

moa 
a700 
8700 
8700 
8700 
8700 
8700 

87W 
8850 
BBJD 

8850 
8850 
8850 
8850 
8850 
9080 
WaD 
9080 
8080 
9080 
8080 
8080 
9110 
9110 
9110 
9110 
9110 
8110 
9110 
8700 
6mO 

8mo 

8850 

5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
M I 3  
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
MI3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
541 3 
541 3 
5413 
541 3 
5413 
5413 
MI3 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 

mnspmialion 
rransportation 
Transportalton 
Transporlalion 
Transportalion 
~ranspatniion 
Transport ellon 
Tnnsportalion 
Transportalion 
Transpullallon 
TnnsportaUon 
Transpoltallon 
TanrportaUon 
Tansportat ion 
Transportailon 
Transportation 
Trenspodalion 

Tmportdion 
Transportation 

Transportaiion 
Transportalion 
Transpomlon 
Transpo~inn 
TrenspodsUon 
TranspoIiallon 
Transportation 
Transportation 
Transpoltallon 
Transportation 
Transportation 
T~Wparlatlm, 
TiaI lSpdaih 
Transpartallon 
TrampwtatiOn 
Transportation 
Transportation 
Transpodation 
Transpodatinn 
Transportslion 
Tnnsporialiun 
TntRSpod8tiGil 
Transpoltallon 
Transportalion 
Transpodation 
Transparation 
Transportation 
Transpoltation 
Transportallon 
Transportalion 
Transportallon 
Transpatation 
Tmnspurtaliin 
Transportation 
Tramplalion 
Transportalion 
Transportation 
T r a m p a t s t i  
Transpntlalion 
Transportation 
Tramportalim 
TlRnsprma%on 

Trampodalion 
Transportallon 
Transportalion 
Transportalion 
Transportsllon 
Transportation 
Transpoltallon 
Transportalion 
Transportallon 
Transportalion 
Transpodation 

Tranrportation 
Trensportallon 
'rranspo&don 
Transportation 
Tmnsporlalion 
Tmponallon 
Tmsportafion 
Tmnylortation 
Transportalion 
Transpodatlon 
Transportniion 
Transpottalion 
Transportallan 
TransportSon 
Tranyludalion 
TraMpoMion 
Transportalion 
T re n sp o rt ai i o n 
TraMpumlon 
Trampomion 
Transportalion 
T r a n s p ~ l k ~ n  
TranspoWion 
TmpM(sfion 
Transportation 

Transpoltallon 

Transjmmlon 

Tramparallon 

Tranrgoltalion 

Transmttailon 



CASE NO. 2Wd4Q354 
ATTACHMENT 1 

TO AG DR SET NO. I 
QUESTION NO. 1-38 

Amos Enaigl CorpMllion. Kenlu~/hlidSIates Divklon 
Ken!ucXy Jurisdidlon 
Employee Expense Rem ExcLF;ions 

SSU Div 02 Allocalion Faclorlo Kenlucky 
ssu D i i  112 Allocation Factor to Kenlucky 
Dlvision General Miice Allomlion Facforto Kentuckv 

6.23% 
6.41% 

K%3* ACCOUNT CODING 

INVOICE Amount AUocaled lo  cost FERC Sub AcctSub- 
LincHern ___ NUMBER INVOICE DATE . Amount ICY Company Cenler A& Sub Accl Sub ASCI DescfipUon Total 

1287 IMP-155840 812412008 5.00 1.70 50 
2288 IMP-155840 912412008 17.55 5.98 
2288 IMP-155840 
2290 IMP-156236 
zL81 IMP-158238 
2282 IMP-157507 

2298 IMP-15758B 
m 7  IMP-157568 
2298 IEXP-157828 
2298 IMP.157828 
2300 m-157628 
2301 Wp-1578ZB 
2302 IMP-157623 
2303 W-157651 
2304 EXP457851 
2305 IMP-151651 
2308 wPl57851 
2307 EXP-157851 
2308 IMP-158385 
2309 IMP-158785 
2310 IMP-158445 
2311 ID(p159505 
2312 IMP-181161 
2313 IMP-161897 
2314 IMP-181897 
2315 IMP481897 
2316 IWP-162026 
2317 IMP-182028 
2318 IMP-lEzrm 
2319 I€xP-I6u)26 
2320 IMP-182028 
232l IMP-162WI 
2322 IMP-163U72 
2323 IMP-163072 
2324 IMP-I63072 
2325 IEXP-163072 
2328 IMP-183072 
2327 IMP-163137 
Z328 IMP-163137 
Z 2 Q  IEXP-163137 
2330 EXP-163137 
2331 IMP-183170 
2332 lEXF183170 
2333 IMP-163170 
2334 E4P-183170 
2335 IExp183182 
2336 IMP-183182 
2337 EXP-183182 
2338 EXP-163182 
2339 IEXP-163182 
2340 IMP.183481 
2341 IMP-183481 
2342 IWP-183481 
2343 IMP463481 
2394 IMP-163493 
2345 IMP-163827 
2318 IMP-18JBzI 
2347 IMP-163627 
2348 IMP-163627 
2348 IMP-183Bn 
2350 IMP-16JBzI 
2351 IMP-183627 
2352 IMP-163885 
2353 IWP-163885 
23% IMP-163885 
2355 IMP-163885 
2356 ID(p163910 
2357 IMP-183910 
2358 I ~ l 6 3 8 1 0  
2359 IMP-I63910 
2360 IMP-163910 
2381 IMP-163810 
2362 IMP-163911 
2363 IMP-183911 
2384 IMP-163911 
2365 IMP-163911 
2368 IMP-183911 
2387 EXP-183911 
2368 IMP-163983 
2389 IMP-183983 
2370 EXP-183883 
2371 IMP-163983 
2372 IMP-183983 
2373 IEXP.184921 
2374 IMP-164821 
2375 IMP-164921 
2378 Iu(p-184921 
2377 IEXP-184929 
2378 IMP-I64929 
2379 IMP-184929 
2380 1MP.164829 
2381 IMP-164933 
2382 IMP-164933 
2383 ID(p.184933 
2384 EXP-164933 
2385 IMP-184933 
2388 IMP-184933 
2387 IMP-184933 
2388 IMP-164933 
2389 EXP-184933 
2380 ID(p.164933 

W4i2008 
9/25/2SI08 
812512008 
B/2912008 
W2B12008 

mmGa 
812812008 
912BRoo8 
9/29/2008 
mW2m 
9/29/2008 
9/281u)08 
rn12008 
B/3012008 
gnDR008 
9/3wz008 
913w2008 
QflDtZOM) 
1 wm008 
Im2008  
1 W2008 
10/8/2008 
10/15fzo08 
10/lSRDO8 
1w16/2008 

lOH612008 
1D/1612008 
1wl(V200B 
lDHW008 
1011w2008 
lW18120DB 
1012012008 
lDROlZD08 
l(vLpIz0oB 
1012012008 
1oRo12oDB 
1012112008 
loR112008 
10121n008 
1012112008 
10121rn8 
1012lRo08 
1012112008 
10121Ro08 
1IIR2RoD8 
10122R008 
1 0 r n 0 8  
1 0 / m 8  
1 0 / m 0 8  
1 Di24LD08 
1 W4rmo8 
10124fzMm 
1 Oi24/2008 
1oRy2wB 
1012712W8 
IoR7i2008 
10127/2008 
10/27/2008 
1m12008 
1012712008 
lMNz008 
1013D12008 
1013012008 
10130R008 
10i3012008 
1013112w 
1013112008 
1013112008 
1013112008 
10/31120IHI 
1013112Ll08 
101J112008 
10131/2008 
1013112008 
1013112008 
1013112008 
1013112008 
I013112008 
1013112008 
1013112008 
1013112008 
1013112008 
111812008 
11/612008 
11/6/2008 
11/6/2008 
11ffiRIKIs 
llffii20D8 
111(112008 
11/6/2008 
111612008 
ll/B1zws 
l i m a  
l l r n W 8  
11rn008 
11l6mma 
1 1 m 8  
ll/6/200B 
11rnW8 
l l m 8  

enmm 

iwierzow 

25.74 
185.11 
1C5.11 
15.51 
88.36 

200.16 
235.71 

8.62 
2724 
4 68 
7.M 

23.98 
2451 
78.58 
1020 
10.20 
30.80 
79.81 

101.14 
7A8 
93.60 

885.03 
29425 
181.35 
18 00 

187.20 
198.90 
5011 
71.95 

117.00 
17257 
17257 
204.75 
11.89 
23.41 
25.00 
30.00 

218.80 
2204 

235.75 
3B7sa 
m.50 
99.45 

187.20 
193.05 
36750 
30.00 
31.00 
6435 
e435 

491.00 
2.00 

80.73 
11058 
13982 
3200 
2.00 
z00 
23.00 

19?%5O 
W"5D 
45.04 

638.95 
28.08 
65.W 

150.00 
47250 
16 00 
3250 

18525 
680.35 
3250 

880.38 
200 

l5"DD 
15.00 
20.00 

367,50 
553.41 
15.00 
15.00 
3248 

285.45 
481.50 
28.08 
89.00 

431.00 
495.78 
85.W 

19597 
221.13 
W . W  

8.W 
10.00 
14.55 
21.50 
28.08 
30. W 
30.W 
35.00 
41.53 
63.07 

8.78 
58.29 
5629 

528 
30.13 
8824 
80.38 
294 
92U 
1.60 
239 
8.18 
8 9 8  

27.13 
3.48 
3.48 

10.43 
2721 
34 48 
258 

31 94 
233.78 
100.42 
61.89 
6.14 

63.89 
87.88 
17.17 
24.58 
39.93 
58.80 
58.90 
89.88 
4.08 
7.99 
8.53 

1024 
74.60 
7.51 

80.46 
125.42 
197.W 
33.84 
6389 
85.88 

125.42 
1024 
10.58 
21.98 
21.88 

187.57 
0.68 

27.55 

47.72 
37.73 

IOBZ 
0.68 
0.68 
7.85 
66 04 

125.42 
1537 

218.06 
9.58 

2218 
51.19 

18126 
5.u 

11.89 
58.40 

23218 
11 09 

23220 
0.88 
5.12 
5 12 
8.83 

125.42 
188.87 

5.12 
5.12 

11.08 
80 58 

164.33 
9.58 
23 55 

147.08 
169.20 
22.18 
66.88 
75.47 
87.03 
3.07 
3.41 
4.97 
7.34 
9.58 

1024 
1024 
11.04 
14.17 
2835 
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50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
w 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
!io 
50 
50 
50 
M 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

~ 

3305 
5305 
3305 
2631 
2851 
3301 
3301 
3301 
3301 
3303 
3303 
3333 
3333 
3333 
3333 
3333 
2804 
2604 
2804 
2604 
2804 
3304 
3304 
3331 
3301 
3303 
3307 
3307 
3307 
3508 
3308 
3308 
3308 
3308 
3308 
3303 
3303 
3303 
3303 
3303 
3307 
3307 
3307 
3307 
3305 
3305 
3305 
3305 
3308 
3308 
3308 
3308 
3308 
2604 
2804 
2804 
2604 
3303 
3304 
3304 
3301 
3304 
3304 
3-m 
3304 
3301 
3301 

3301 
2631 
2831 
2631 
2831 
2631 
S31  
3333 
3333 
3333 
3333 
3333 
3333 
3303 
3303 
3303 
33M 
33(33 
3301 
3301 
3301 
3301 
3307 
3307 
3307 

2731 
2731 
2731 
2731 
2731 
2731 
2781 
2731 
2731 
2731 

33m 

so7 

8700 
8700 
8700 
8700 
8850 
8700 
8700 
8700 
8700 
8700 
87w 
8080 
9090 
9w0 

9090 
8700 
0700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
m 
8700 
9110 

8110 
9110 
8110 
8110 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
87w 
8704 
87W 
87W 
9110 
9110 
9110 
91 10 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8 r n  
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8850 
8850 
8700 

8om 

m i 0  

m i 0  

8mo 
8700 
8700 
8700 
8700 
8700 
8700 

m 
87W 
07W 
87W 
87W 
87W 
8700 
8700 
0700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

870D 
0700 
8700 

moo 

moo 

5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
541 3 
6413 
5413 
541 3 
6413 
541 3 
5413 
541 3 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
6413 
5413 
5413 
5413 
5413 
541 3 
6413 
541 3 
5413 
6413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
541 3 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
5413 
6413 
6413 
541 3 
641 3 
5413 
5413 
5413 
5413 

Transportalion 
Transpornllon 
Transportation 
Tmnsportstion 
Transportallon 
Tmnsportolion 
Transpotlallan 
TwpodoUon 
TranspoNltlon 
Transpoilalion 
Trenspohalion 
TGlNportallori 
Transportstion 
Transportslion 
Tranmrtallon 
Tmnsportation 
TransporlaUon 
Transportalion 
Transpwlalion 
Tramporlalion 
Transportalion 
Tramporlstion 
Trnnsportalbn 
Trampoital i  
kinsportslion 
rransportstion 
rranspatah 
l'ransportation 
TmspoNltIon 
Transportation 
Transportstion 
Transpaltation 
Transportation 
Transportalion 
TrantpOfiEllD~l 
TmnrportoUon 
TranSportatlW 
Transportation 
Trampoiistion 
Tramportallan 
TranspoltaUan 
Trampornuon 
Tramportalion 
TranspoltaUan 
TranqXrfleUOn 
Transpalation 
Transflation 
Trampotlation 
Trampalation 
Transpwlatmn 
Tmmporlatlon 
Tramporlalion 
Transportelion 
Tramportallon 
Tiampcrta(iOIl 
Transportstion 
Tmmflalbn 
Transpatali 
Transportstion 
Trampartollon 
Tramfiation 
TransportoIh 
Transpodation 
Transportalion 
Transportallon 
Transportalion 
Tmnspoiiation 
T ra n s po rt a 1 I o n 
Transpodalion 
Transportalion 
Tramportsllon 
Transportalion 
TransportsUon 
Transportalion 
Tranzpmlon 
T~nzpOrtaliOil 
Transportstion 

TRlWpollation 
'rransportalion 
Transpo&?alIon 
Transportation 
Transflat Ion 
Transpotlaallon 
Transportation 
T~OWpo~liDl l  
T(ampotlation 

Transportalion 

Transportation 
Transporntion 
Trawportalim 
Transportation 
Tramportation 

Transportalion 
Transportation 
TransportaUon 
Transporlslion 
Transportalion 

Transpalation 
Transportalion 
TmnsportsIiDn 
~ramporta~on 
Transpatarion 

Transporlalim 

TlWlSpoflaUOll 



CASE NO. 200800354 
ATl'ACHMEM 1 

TO A0 DR SET NO. 1 
QUESTION NO. 1-38 

Alrnos Ene5y Copnal i~~ '~ ,  Ksnludrymnrdstarm MvWon 
Kentucky Jurisdldton 
Employee €mensa Report Wuslons 

SSU Div 02 Allocation Fador to Kentucky 
SSU Dw 12 Allocation Fadorto Knnluclry 
Division General Office Allocation Fador to Kentucky 

6.23% 
5.41% 

34.13% ACCOUNTC 

cost 
Center 
2731 

-- 

.ODINB 

FERC 
A d  
8700 

Amount Mocahd to 
Sub Acd 

5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
541 3 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
54x7 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
MI3 
541 3 
5413 
641 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 

.__ 
Sub AcdSub- 

,Sub Acel Description __ Total 
Transpaltation 
Transpoilailon 
Transpar(;lllon 
Transpoltallon 
Transportation 
Transportation 
Transpornlion 
Tramporlation 
Transportalinn TransportaUon 

Transpalation 
Transportation 
Transportoilon 
Transportation 
Transportallon 
Tiamportallon 
Transportation 
Transportallon 
Transportation 
T ra n sp o NIl i o n 
Transpoltallon 
TranspoMion 
Transportation 

Transpolt~mn 
Trnnsportstlon 

Tmpolldlon 
Transpoltalion 

Transportallm 
Transportation 
TF3BiS.porlaLellao 
Transportation 
Transportalion 
Transpwtalion 
Transpornlion 
TranspollaUon 
Transportation 
Transportallin 
Tiansportallon 
Transportation 
Transporlsllon 
Transpodelion 
Tramportnlion 

Trampnilailon 
Transpoltation 
Tramportalion 
Tramportation 
Transpoilation 
Tronsportalion 
Transpoilalion 
Transpo!tnUon 
Transpollailon 
Transponelion 
TtansportsUon 
TranspmlaUon 
Tmportstion 
rmnspollstim 

Transpoltalion 
rransportation 
Transparlalion 
Transportalion 
TransportaUon 
Transportallon 
Transpoltotiin 
Transpornllon 

Transportation 
Transpmslton 
Transpatallon 
Transportation 

Transportation 
Transportation 
Transportation 
Tiansportallon 
Transportallon 
Transportation 
Transportallon 
Trampodation 
Transportation 
Trampodatlon 
Tramportalion 
Transpmlalion 
Transpoilallon 
Transportalion 
Transportation 
Transportallon 
Transportalion 
Transpondon 

Transpodatlon 
Transportation 
Transportation 
TransportaUon 
Transportation 
Transportalion 
TranspomUon 
Transpollailon 
Transportation 
Transportaunt 

TranSp)llaton 

TransportaUon 

TranspoMUon 

Transportatloo 

TransjhniaIlon 

Transpnlatlon 

TranSportaliM 

Transpoltallon 

MVOlcE 
Llne Item NUMBER 

239l IMP-164933 
2392 IMP-164933 
2393 IEXP-164933 
2394 IMP-164933 
2385 IMP~164833 
2586 IMP-164844 
2397 IMP-165905 
2398 IEXP-185805 
2399 EXP-165905 
2400 IMP185905 
2401 WP..185905 
2402 IMP-166045 

2404 lw21BBo45 
2405 IMP-165568 
2400 IMP-188588 
2407 IMP-166568 
2408 IMP-166568 

2410 IMP-166811 
2411 IMP-166811 
2412 l€W-168811 

2403 IEXP-1880.15 

240s IMP.~BII 

KY -- 
85.88 

89.59 
88.40 

company 
50 
50 
50 
50 

Amount ~ 

193.05 
200A2 
26250 

INVOICE DATE 
llmRoO8 
llmm08 
1lwROO8 
111612008 
11rnW8 
ll1612w8 
11/13/2008 
11113RD08 
lI/l3/2008 
11113R008 
11/13/2m 
I l / l rnWB 
ll/l4i25LI8 
lIPl4/2008 
11/2112008 
1 1 M r n 8  
l lMrnO8 
11/2112008 
1112512008 

11RWO08 
l l i2vzo06 

ii~5f2no8 

2413 IEXP-I~~~H ~ m n w  
2414 1~xp-188811 m s a o n 6  
2415 IMP168811 llTw2008 
2418 IMP-167261 121212008 
2417 108-187267 12NzoO8 
2418 IMP-167267 12RROO8 
2419 IMP-167267 12/2/2008 
2420 Dtp-187287 12RRWE 
2421 IMP-167267 1212Rw8 
2422 EXP-187267 12/2/2008 
2423 EXP-167288 12NzW8 
2424 W-187288 12)212008 
2425 IEXP-167395 12/3Ro08 

2427 IMP-167395 1213Prm08 
2428 IMP-I87385 121312008 
2428 IMP-167385 12/3ROOB 

2431 IMP-167395 121312006 

2433 IMP-167395 12/32008 
2434 IMP-i67395 121u2006 

2438 IMP-167675 1ZW008 

2438 IMP-167930 12/B/2008 
2439 IMP-187936 12/9/2008 

2441 IMP-157936 lZW2008 

2443 IMP-168037 1Z1012008 

2445 IEXP-168153 lZlz/ZoMI 

2447 IMP-168153 12/11/2008 

2449 IEP-168153 12/111u)08 
2450 IMP-166379 12/15/2008 
2451 IW-188379 12/15/2008 
2452 IEXP-186379 12/151zoW 
2453 IMP-158376 12/15/2008 
2454 IEXP-168424 12/t5/2WB 
2455 IExp-168424 12/l!&?il08 
2458 IMP-168424 12/15/2008 
2451 IEXP-188435 12H5/2008 
2458 EXP-168495 12/151MO8 
2459 EXP-168495 12/15FZJO8 
2460 IEXP-186495 12/15LXiO8 
2461 IMP-168919 12/18/2008 
2462 IMP-170598 12/2W2008 
2463 IEXP-170598 12RBROO8 

2465 lW-170614 12/27/2008 
2466 IEXP-170014 12/27/2008 
2467 IMP-170614 12/27/2008 
2468 IW-I70984 112/2009 
2469 IMP-171128 1/5/2009 

2471 IMP-171128 1/5/2009 
2472 IMP-I71202 1/5/2008 
2473 IMP-171202 l/W2009 

2428 ~ ~ p - i 8 7 3 9 5  tmlznw 

2430 I E X P - I ~ ~ ~ ~  i m o ~  

2432 IEXP-IB~~QS imm 

2 4 s  I M P - W ~ ~ ~  izm008 

2.137 IMP-XI~I~IB wemm 

2440 I E X P - ~ E ~ B ~ ~  tmuon8 

2442 i~p-18793~1 mwzno8 

2441 i~(p-168037 imoeon8 

zw I M P - I ~ B ~  i ~ i i n n o ~  

2448 IMP-I~~I~~ i z m o n 8  

2404 EXP-I~O~OSWI tztzmn8 

247n IMP- I~ I~  ~ r m o e  

2474 IMP-I~~~OD i m n o 9  
2475 IEXP-I~~~OO i m o w  
2478 IMP-I~~~OO imnnnw 
2477 I M P - I ~ ~ ~ ~ D  i /wo09 
2478 IMP-I~IBOD tmnow 
2479 IMP-171800 l/9/200@ 
2480 IMP-172099 111Z2009 
2481 IEXP-17x199 1/12/2009 
2482 IMP-172099 1/121u)o8 
2483 IMP-173050 1/19/2009 
2484 IEXP-173080 1/19/2009 
2485 IMP-173080 I/l9/2000 
2486 IMP-173123 112[112009 
z4m I M P - ~ I ~  innnow 
~ 4 8 8  I M P - ~ ~ ~ W  i m n o n  
2488 1 ~ p - 1 7 3 ~ 7  mnnooB 
2490 IMP-173127 1/20/2009 
2491 IEXP-173238 1N112009 

2731 
2731 
2731 

8700 
8700 
8700 277 88 

15.00 
15.00 
28 no 

485 50 

5 n 5 0  
433 31 

44 00 

125.19 
13982 
415 35 
40 00 
88.00 

178 42 
m5.m 

23 4n 
41.00 
lPB 
15250 
176.50 
181.35 
18720 

6 00 

04.84 
197.09 
147.88 

5.12 
5.12 
9.58 

15 02 
156 87 
4273 
47.72 

141.75 
13 65 
30.03 
35.04 
60.89 
7 99 

1399 
41.93 
52Us 
59.80 
61 89 
63 89 
205 
205 
941 
6.83 
808 

33 14 
58.57 

11S.40 
113.40 

1.71 
239 
239 
8.12 
5.12 

13.65 
1365 
14.68 

50 
50 
50 
50 
50 
50 
50 

2731 8700 
8700 
8700 
8700 

3331 
3301 
330 1 
3301 

3301 
3301 

8700 
8700 
6700 

50 2804 
2604 
2604 
2804 
2604 
2804 
2804 
3305 
3305 
3305 
3305 
3305 
3305 
3305 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
2651 
2831 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
3304 
33M 
3304 
3303 
3301 
mi 
3 3 ~  
3301 
3301 
3301 
3331 
3331 
3308 

87W 
8700 
5700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
E r n  
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8850 

8700 
8700 
WOO 
8700 
8700 
87W 
8700 
87W 
8790 
am0 
8mO 
8700 
0700 
8700 
moo 
8700 
8700 

8700 
ai10 
9110 
9110 

9110 
8700 
8700 

8700 
8700 

8700 
8700 

am0 

8700 

m i 0  

~ 7 0 0  

8700 

50 
50 
50 
50 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
60 

50 

6.00 
roao 
20.w 
P"S1 
97.11 

171.61 
33z.28 
33228 

5.00 
7 DO 
7.00 

lsD0 

40.00 
15.00 

40.00 
43 on 

50 
50 
50 
50 
50 
50 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

50 
50 

5n 

50 

50 
50 

50 
50 

50 
50 
50 

IMaO 

453.85 

15.00 

zzon 

25.m 

15.n~ 
26 n8 

~ 2 . 7 ~  
35.00 

303.50 
40.55 
4205 
1287 
15.72 
20.47 

35.49 
7.51 

154.93 
8.55 
512 
5.12 
9.58 

11 94 
123.78 
103.58 
13.84 
14.35 

" 4.39 
8 38 
8 98 

57.90 
57.90 
4273 
47.72 
89.88 

3308 
3308 
3308 189.85 

189.85 
125.19 
139.82 
204.75 
204.75 
11.00 

18720 
4448 
3.00 
22m 

23.40 

3308 
2804 
2so4 
2604 
2804 
3307 
3307 
3307 

3304 
3304 
3304 
3303 
3305 
3305 
3305 

a n i  

69.88 
3.75 
7.89 

63.89 
15.17 

I .D2 
7.61 

8700 
87011 
8700 327.80 

22.88 
23.40 
88.00 

111.80 
7.84 
7.88 
2252 
83.88 

50 
50 
50 

8700 
8700 
WOO 
u n o  
8700 
0700 
87W 
87W 
87W 
8700 
Bmo 

6850 

9110 
9110 
9110 
ai10 
9110 

won 

w i o  

moo 
6700 
8700 
moo 
6700 

18720 
37.91 
8950 
89 50 

114.66 

195.50 
216.45 

imzu 

50 
1284 
3054 
30.54 

50 
50 
50 

2734 
273 1 
2731 
3303 
3303 
3303 
3303 
2631 
2631 
3308 
3308 
3308 

33M) 
3308 
2804 
2604 
2004 
3303 
3303 
3303 
3305 

3308 

3305 
33n7 
3307 
3307 
33M 
33M 
3301 
3301 

38.13 
6389 
60.72 
73.87 

50 
50 
50 
50 
50 43058 

430.58 
55 DO 
55 00 

146.94 

1827 
18.77 
24 85 
2 4 X  
55.37 
55 37 
4273 
47.72 
7026 
7.48 

1024 
14.44 
6 3  82 
67.88 
21.50 
751 

11888 
1331 

i4e.w 50 
50 
50 

73.12 
73.12 

16225 

50 
50 
50 
50 

50 
50 
50 
50 
50 
50 

50 
50 

50 

sn 

50 
5n 

18225 
125.19 
139.82 
255 92 
21.83 
30.00 
42 3n 

i87.00 

~3.00 
z o o  

347.70 

198.90 

39.00 

8700 
8700 
8700 
870D 
moo 
8700 
8700 
8700 
8700 
rn 

5280 
274.70 
347.m 

18.02 
93.75 

11888 

60 
50 
50 2494 IMP-173258 IRDIU)(lg 
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CASENO 2DDo4ow1 
AITACHMENT I 

TO A 0  DR SEI' NO. 1 
QUESTION NO. 1-36 

Almos Energy CorporaUon, Kentucky/Mid-Slale5 Division 
Kenlucky JuWiion 
Employee Expense Report Exdusiom 

SSU Div 02 Anocalmn Factor to Kentucky 
SSU Div 12 Allocation Fador to Kenluckv 
Divislon G c n d  MTico Allocallon Faclor lo Kenlucky 

6.23% 
6.41% 

34.13% ACCOUNT CODING 

INVOICE Amount Allmated to cost FERC Sub A w l  Sub. 
Total -- Line Hem NUMBER INVOICEDATE AmOunl  10! Company Ccnler A w l  Sub Ace Sub Asct Descrimtn 

2495 IMP-173336 112112009 17.60 6.01 50 3308 SI10 5413 Transportallon 

1121QODs 18225 55.37 50 3308 9110 5413 Transportstion 
1/21/2009 158 40 54.0s 50 3308 8110 5413 Transportamn 2486 IMP-173338 

2497 IMP-173336 
2488 IEP-I73338 
2498 IEXP-173336 
2500 IMP-173882 
25M IMP.173882 
2502 [Mp-173882 
2503 IMP-173882 
2504 IEXP-17.3802 
2505 lm-173882 
2508 IMP-173882 
2507 IMP-173882 
2508 IMP473940 
2509 IEXP-173840 
2510 108-179840 
2511 IMP-174081 
2512 IEYP-17408l 
2513 IEXP-174081 
2514 IMP-I74081 
2515 IEXP-174081 
2518 IMP-174081 
2517 IMP-I74441 
2518 IMP-174441 
2519 IMP-174441 
25520 IMP-174441 
2521 IMP-174441 
2522 IEW-I74441 
2523 IEYP-174441 
2524 IMP-174441 
2525 EXP-174441 
2526 IMP-I74529 
2527 w(p-174520 
2528 EXP-174807 
2529 IEXP-174807 
2530 IMP-174807 
2531 IMP-174807 
2532 IMP-174879 
2533 IEXP47487B 
2534 IMP-I74878 
2535 IMP-174878 
2538 IMP-I74878 
2537 IEXP-17467B 
2538 IMP-174879 
2538 IMP-174870 
2540 IEXP-174879 
2541 IMP-175127 
2542 IMP-175127 
2543 IMP-175127 
2544 IMP-I75127 
2545 IMP-175127 
2548 IMP-175188 
2547 IMP-I75188 
2548 IMP-175230 
2549 IMP-176044 
2550 IW-I78044 
2551 IMP-176044 
2552 IMP-176044 
2553 IMP178044 
2554 IMP-176044 
2555 IMP-178044 
2558 EXP.178044 
2557 IMP-176044 
2558 IW-176044 
2559 IEXP.176044 
2560 IMP-I76167 
2561 [Mp-l76450 
2562 IExp;178450 
2563 [Mp-176450 
2564 Iu(p-178450 
2565 w(p-178450 
2566 IEXP-1764M 
2587 1m-178450 
2568 IEYP-176450 
2569 IEYP-17W50 
2570 IMP-178450 
2571 IMP476450 
2572 IMP-176450 
2573 IW-178450 
2574 EXP-178451) 
2575 IMP-176539 
2578 IW-178538 
2577 IMP-176538 
2578 IU(p-176UD 
2579 EXP-178539 
2560 IMP-178539 
2581 [Mp-176632 
2582 IMP-178877 
2563 IEXP-178877 
2584 IMP-177573 
2585 IMP477573 
25E6 IMP477573 
2507 EXP-177573 
2588 IMP-177573 
2589 EWI77573 
2580 IMP-177698 
2591 IMP-177698 
2592 IMP-1 ne1 1 
2583 IEXP-I70317 
2594 IMP-178317 
2595 IMP-178317 
2596 IMP-170317 
2587 IMP-170317 
2598 IMP-176317 

- -. . 
112lROO9 
1/21Roo9 
112612009 
112812009 
1126Roo9 
IRIIRW9 
lR6R008 
11-9 
llmROO8 
112612009 
1RBR009 
1RB1200~ 
1/26/2008 
Ii2Ei20OV 
IRB12009 
112812008 
IRBROOR 
1RBROGU 
112812009 
m 0 9  
m o o 9  
ZRR.009 
2RRm 
m m  
2 N z w B  
r n W 8  
m o o  
Z R M O O  
2m08 
mD9 
214Ro00 
WRO08 
2/4ROMI 
WnMW 
WROW 
214ROW 
21412008 
214nOO9 
21412009 
2/4/2008 
2/4/2009 
2/4RfJO8 
2/4Rn09 
21512009 
21JRM19 
2/mw 
21512009 
215Rco9 
m o 9  
2j8RDO8 
=OB 
21152008 
211sRoos 
~ 1 m o B  
211512009 
211512008 
2/1512008 
2115)2009 
211 5Row 
m512009 
2/15)2009 
2115/2009 
m712009 
212012009 
ZZWZQO9 
mwo9 
mm9 
212ORoO8 
21zmoo9 
zMv2Do9 
2 2 m m  
2!20/2009 
212clmXl9 
zRnR.509 
2lzoRwe 
2)2o12009 
2RoRoo8 
2123RWB 
2123RW9 
zLm2oo8 
2 m n W 8  
Z?3/2009 
2R3Ro09 
m41Z009 
2/27/2009 
212112009 
3/5/2009 
3/5/2009 
35f200s 
31512008 
3/5/2009 
3/5f20M) 
3iBlzoo8 
3/612009 
3!4/2009 
3/16RoOS 
3/16/20w) 
31612009 

3/16Ro09 
3/1612(10B 

3iemog 

16225 
1 62% 
10.00 
1200 
1300 
15.00 
15.00 
2050 
9240 

417.70 
10.62 
21.73 
20.70 

lo.w 
1200 
1290 
23.40 
3860 
15RO 
15.00 
60.00 

10120 
163.80 
18390 
185.00 
273.70 
497.m 
358.00 
357.00 

8.00 
8.16 

15.65 
25.08 
15.00 
15.00 
20.00 
20.00 
go.00 
04.15 

18150 
181°K) 
w7.75 
15.00 
15.00 
28.40 
591)O 

417.70 
68.75 
68.75 
8772.5 
10.00 
13.50 
18.00 
8525 
8525 
8525 
8525 

178.75 
10.00 

223.70 
278.85 
18250 

9.00 
BOO 

11 .OD 
1200 
1200 
15.38 
19.54 
23.85 
2531 
30.00 
39.12 
88.00 

116.42 
425.37 
?zoo 
30.00 
48.50 

176.00 
41 2.60 
417.70 
233.70 

8.00 
13.20 
1250 
16.50 

520.02 
1250 
1650 
520.03 
32.50 
78.10 

315.70 
15.40 
30.00 
66.00 
66.00 

158.40 
18225 

890 

55.37 
55.37 
3.41 
4.10 
4.44 
5.12 
5.12 
6.83 

31.53 
14255 

3.62 
7.42 

1014 
2.73 
3 41 
4..10 
4.10 
7.89 

13.14 
5.12 
5.12 

29.40 
34.54 
55.84 
55.84 
58.31 
83.41 

1BB.B8 
12218 
121.84 

273 
278 
5.34 
856 
5.12 
5-11 
6.83 
683 

20.48 
28.72 
61.84 
81.04 

207.41 
212 
5.12 
8.M 

29 14 
14255 
23.46 
23.46 

298.38 . 3.41 
4.61 
8.14 

29.09 
zB.08 
28.08 
29.09 
61 OD 
3.41 

76.34 
94.42 
85.70 
1.02 
3.07 
335 
4.10 
4.10 
525 
6.67 
8.14 
8.80 

1024 
13.35 
p52 

145.17 
751 

10.24 
15.87 
60.07 

140.78 
14255 
78.76 
273 
4.50 
427 
5.63 

4.27 
5.63 

177.48 
11.09 
28.65 

528 
10.24 
2262 
2252 
54.08 
55.37 

39.73 

177.47 

107.74 

50 
50 
50 
50 
50 
50 
50 
W 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
w 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
5n 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

3308 
3308 
33x4 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3303 
3x13 
5303 
3304 
3304 
3304 
3304 
3304 
3304 
2804 
2804 
2604 
2604 
2804 
26M 
2004 
28W 
2604 
2831 
2631 
3303 
3303 
3303 
3303 
2604 
2604 
2604 
2604 
2604 
2804 
2604 
2804 
2804 
3301 
3301 
3301 
3301 
3301 
3308 
3308 
3331 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
33M 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3333 
3305 
3305 
3305 
3305 
3305 
3305 
33m 
3304 
3304 
2631 
2631 
2631 
2831 
2631 
2631 
2804 
2604 
3331 
3308 
3308 
3308 
3308 
3308 
3308 

8110 
9110 
8700 
8700 
B m O  
8700 
moo 
8700 
8700 
87W 
87w 
8700 
87w 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
0700 
8700 
8700 
6700 
8050 
8700 
moo 
8700 
8700 
8700 
8700 
moo 
8700 
8700 
moo 
8700 
8700 
8700 
8700 
87W 
mw 
8700 
8700 
8110 
8110 
8700 
8700 
moo 
8700 

a700 

0700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
6700 

8700 
8700 
8700 
moo 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
0850 
8850 
8650 
8700 
8700 
8700 
9110 
81 I O  
SI10 
9110 
91 10 
B I I O  

amo 

moo 
8mo 

moo 

moo 

moo 

5413 
541 3 
5413 
5413 
5413 
541s 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
541 3 
5413 
541 3 
541s 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
541 3 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 

Transportelion 
Transportelion 
Transpon;ltlon 
Transportal ion 

Transpoltalion 
Transportalion 
Transpor(a(ion 
Transportalon 
TranspoMlon 
Transportallon 
Transpoilslion 
Tnmpoitallon 
Transportalion 
Transpmletlon 
TramportaUOll 
Transparlslion 
TramportsUon 
Tramportation 
Transportstion 
Transpotlalion 
Transportallon 
Transportolion 
Transportallon 
TransportaUon 
Transportalion 

Transportation 
Transportari 
Tmnsportellon 
Transporlalion 
Transportellon 
Transpomllon 
Transpo~Uon 
TranspoMlon 
TranrporMion 
Transportelion 
Transpoilsllon 
Transportation 
Transportelion 
Transporytlon 
Transportation 
Transportslion 
Tmsportallon 
Tmspor(a(ion 
Transportalion 
Trans p 0 d aU o n 
Transpoilslion 
TrnnsportaUon 
Transportallon 
Transportalion 
Tramportallan 
TnmitaUan 
Transparislion 
TransportaUon 
Transportalion 
Transportslim 

Tramportarion 
Transportalion 
Transportallon 
Transportelion 
liansportsllon 
Transportation 
mnsportalion 
Transportallon 
Transpodallon 
Transportation 
Transportalion 
Transportallon 
Transportation 
Transpoltalion 
Transportallon 
Tranqorta1iw 

T ran sp 0 lM lo n 

Transportallon 

Trampmlellon 

'Transpornion 
T ra nrp 0 r(a(lon 
Transportalion 
'Tanspotlnllon 
TranspolMl on 
Tnnsporlation 
Transportstion 
Transportellon 
Transportation 
Transportstion 
Transpor(nUon 
Transportation 
Transporttl(ion 
Tram po d a U on 
Transportal ion 
T re n s po rt ali o n 
Transportallon 
Transportallon 
Trampollellon 
Transportallon 
Transp~lalion 
TransporlaliM 
rranspartation 
Transportallon 
TramportallM 
Transportslim 
Transportstion 
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62% 
6.41% 

34.13% ACCOUNT CODING 

INVOICE Amount Allocated to Cost FERC Sub Acctsub- 
t ine Item NUMBER INVOICE DATE Amount m Company Center Acd Sub Atct Sub Acd Desnlptlon ___ Total 

2599 IMP-178317 3/16/2009 
2800 IMP-178317 WlrV2008 
2601 IMP-178317 3/16/2009 
2802 Iu(p178317 3118R008 
2603 IMP-178317 3/16RD09 
2604 IMP178334 3fl812009 
2805 IMP-I78334 311rV2008 
2606 IMP-178334 311812009 
2607 IMP-178334 3116RD09 
2608 IMP.178334 311812009 
2609 IMP-178411 3116RlI09 
2810 IMP-178411 3118ROO9 
2611 IMP-178411 W6R009 
2612 IMP-178411 311612009 
2813 IMP-178411 3118/2(309 
2614 IMP-178411 311612009 
2615 IMP-178411 311BNHu) 
2618 1D(p-178411 WMw8 
2617 IMP-178411 31lBNHu) 
2818 iEXP-1788BB 3/19/2OOil 
2018 IMP478668 W9RWQ 
2620 IMP-178658 311912009 
2821 IMP”17BBBB 3/1912009 
2622 IEXP-178658 311912008 
2823 IMP-178668 3/1812009 
2824 EXP-178888 W9RW8 
2625 IMP-178668 3/19M109 
2828 IMP-178780 3120ROW 
2627 BP-178780 3RDR008 
2628 IMP-178790 312DROO9 
2829 IMP-178780 3RD120DD 
2630 IMP-I78780 3R812008 
2631 IMP-178790 3RoR009 
2632 IMP-178810 3RDN)W 
2635 IMP-178810 3RIYZO09 
2534 IMP-178810 312w2009 
2835 IEXP-1788tD 3/2(u2008 
W 6  IMP-178951 3123ROW 
2637 IEXP-178S51 3)21RO09 
2838 IMP-178851 3/23/2008 
2639 IMP-178951 3R312009 
2840 IMP-178851 3/23/2008 
2s41 IMP-178851 3R32tl08 
2642 IMP-17!3220 312612009 
2643 IMP-179545 3130N109 
S 4 4  IMP-170545 3/3(YZO09 
2645 IMP-17M5 313012009 
2648 IMP-179545 313(YZO08 

2648 IMP-179545 313012009 
2648 IMP179545 3nDRO08 

2851 IMP-179708 3nl12009 
2652 IMP479708 3nlR408 
2653 ID(p178708 313112009 
2854 IMP-1797OB Y31RU09 
2655 IMP-178708 3nlROOB 
2656 IMP-179962 412/2009 
2857 lMP.17SD82 4R/2OW 
2658 IMP-178885 412/2009 
2659 IMP-181422 U17Rw9 
2800 IMP-1814P U17- 

2647 1~p-170545 mwrnoe 

z ~ 5 0  i~xp-179545 mwrno9 

2681 1MP~181422 u17R009 
2662 IMP-I81422 M7120W 
2883 IMP-181557 411712009 
2664 IMP-181557 4117RWD 
2665 IMP-181557 M7R009 
266% IU(P-181557 4/1712009 
2667 IMP.181834 4RIN)DD 
2688 IMP-181940 4RlRUO9 
2689 IW-lBl840 412112008 
2670 IMP-I81840 412112009 
2671 IMP-182152 4/22/2009 
2672 IMP-182152 42212009 
2673 Iwp-182152 UW2009 
2674 IMP-18P44 U23/2rJo9 
2875 IEXP-182z44 4R312000 
2676 IMP-182430 4RUZOOB 
2677 IMP-182430 4/24/2009 
2878 IEXP-182a30 U2412009 
2579 IMP-182958 4no12009 
2680 IMP-183352 M/2009 
2881 IEXP-183352 5/1/2009 
2682 N(p.,l83352 W~2008 
2683 IMP-183352 51112009 
2884 108-183353 YlROO9 
2685 EXP-183353 WRW8 
2886 IMP483353 WROO9 
2687 IMP483878 51SRD09 
2680 IMP483876 51512008 
2689 IMP-183876 51512009 
2690 IMP-183878 5/5/2009 
2691 m - 1 8 3 m  s/512009 
2692 IMP-183878 515/2009 
2693 IMP-163678 S/Sf2009 
2684 IMP-183943 5/5/2009 
2695 IMP483843 515RD08 
2596 IEXP-lB4097 6160009 
2697 IEXP-I84188 SBi2OO9 
2698 IMp-1&(189 SIB12009 
2899 IEXP-IB4188 61612009 
2700 IMP-1B4199 516/2009 
2701 IMP-1B4547 518ROD8 
2702 IMP-1B4547 518R009 

16225 55.37 
165.00 
22275 
222.75 
43820 
22.48 
2320 
28 98 

118.42 
358.70 
24.00 
1 8”90 
38.79 
77.00 
78.10 
86.80 
88.00 

154.00 
356.50 
IZW 
2200 
39.60 
46.75 
7425 

18225 
185.W 
586.40 
145.70 
251.80 

15.00 
IErW 
21.45 
4230 
87.10 
15.W 

198.00 
314.80 
I X W  
178 W 
176.00 
303.70 
4M.50 
418.W 
145.70 
14.50 
15.00 

151.85 
48208 
14.50 
15.W 

15185 
48207 
8635 
88.00 

171.60 
2-3550 
256.50 
S j q A O  
852.85 
150.00 
16225 
18225 
16225 
16225 
67.10 

178.70 
18425 
188.00 
34.10 
2200 
29.00 

176.00 
94.60 
94.80 

21120 
165.00 
314.70 
58.00 

237.70 
229.90 
809.40 
140.35 
535.15 
140.35 
535.15 
5280 

159.50 
17325 

8.00 
15.W 
15,W 
60.00 

108.15 
158.85 
165.00 

33.54 
99 00 
50.00 

417.70 
417.m 

15.00 

28.70 

207.80 

77.00 

58 31 
76 02 
7802 

148.89 
7.67 
7.82 
9.89 

39 73 
12276 

8.19 
8 78 

1322 
26.28 
28.85 
29.66 
30 03 
5268 

121 67 
4.10 
7.61 

13.51 
15 95 
25.34 
55.37 
55 31 

200.13 
49.72 
85 87 
5.12 
5.12 
7.32 

14.44 
22 80 
5.12 
67.57 

107.37 

60.07 
60.07 

10365 
13783 
142.m 
49.72 
4.95 
5.12 

S I  .82 
1W53 

4.95 
5.12 

51 .&? 
164.52 
29.47 
30.03 
58.56 
80.71 
80.71 

114.12 
22281 
51.19 
55.37 
55.37 

55.37 
2280 
60.9B 
6288 
e7.57 
11.64 
1.51 
9.90 

80.07 
3229 
3228 
7208 
55.31 

107.40 
20.14 
61.12 
78.46 

276.23 
47.90 

18264 
47.90 

18264 
18.02 
54J3 
59.13 
2U5 
5.12 
5.12 

20.48 
3823 
5425 
58.31 
9.79 

11.45 
33 79 
17.08 
70.85 

14255 
14255 

5.12 
26.28 

6o.m 

55.37 

50 
50 
50 
50 
50 
50 
50 
58 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

330.9 9110 
3308 
3308 
3308 
3308 
3333 
3333 
3333 
3333 
3333 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
3307 
3307 
3303 
3303 
3303 
33M 
2804 
2804 
26n4 
2804 
3305 
33u5 
3305 
9305 
3305 
3305 
3304 
2631 
2631 
2631 
2831 
283l 
2831 
2831 
2631 
2731 
2731 
2731 
2731 
2731 
3331 
3331 
3303 
3308 
3308 
3308 
3308 
2804 
2604 
2804 
2804 
3303 
3305 
3305 
3305 
3303 
3303 
3303 
3307 
3307 
33M 
3301 
3301 
3303 
2631 
2631 
2631 
2631 
3308 
3308 
3300 
28M 
2801 
26M 
2604 
2804 
2604 
2804 
33M 
3303 
3331 
a333 
3333 
3333 
3333 
Z731 
2731 

9110 
8110 
9110 
8110 
87W 
87W 
07w 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8700 
M I 0  
9110 
WID 
mi0 
e110 
9110 
WID 
9110 
8700 
8700 
8700 
W O O  
8700 
8700 
8700 
8700 
8700 
87W 
8700 
8700 
8700 
8700 
8700 
8700 

8700 
87W 
8700 
8700 
8850 
8850 
8850 
8850 
87W 
8700 
8700 
87W 
87W 
87W 
87W 
8 r n  
9110 
81 I D  
9110 
9110 
87W 
8700 
8700 
87W 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8658 
8850 
M I D  
8110 
9110 
8700 
8700 
8700 
8700 
87W 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

moo 

am0 

5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
6413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
541 3 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
MIS 
5413 
541 3 
5413 
5413 
5413 
5413 
541 3 
5413 

5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5419 
5413 
541 3 
5413 

541s 

Transportation 
Transpornlion 
TrampoWion 
Transpo~laUon 
Tramportation 
TranspmAbn 
Transpoctalion 
Transportation 
Transportallon 
Transpwlalion 
Tramportatlon 
Tramportalion 
Transpatation 
TramportaUon 
Transportation 
Transpatauon 
TranspoctoUon 
Transportation 
TranspoflaUon 
Transportamn 
Transportallon 

Transportation 
Transportalion 
Transportallon 
Tiansportallon 
Tramportallm 
T~SpOrtdion 

Transportallon 

Transpoltallan 
Transpmtalion 
Transportalion 
Transportalion 
Transportation 
Transportalion 
Transportation 
Transpmtatlon 
T ran?. p o rtal I o n 
Transportalion 
TranyroWion 
Tranyrortallon 
Tmnyrortslion 
‘Transportallon 
Transportalion 
TmportaUon 
Transporn fall on 
Transprtation 
Tmnspodslion 
TranspornUon 
Transpotlalion 
Trnnspolletlon 
Transpornllon 
Transpotlalion 
Transpodsllon 

Transpodallon 
TransportaUon 

Trampodalion 
TtansportsUon 

Transportation 
TranspodsUon 
Transpaflattallon 
Transportalion 
TransportaUon 
Transpartallon 
Transportalion 
TranspotlaUon 
Tcansportatlon 
Trampornlion 
Transportallon 
Transportanon 
Tramportalion 
Transportation 
Transpwlauon 
Tran+palalim 
Tramportation 
TcanswrtaUon 

TfansporlaUon 

Tfanspo&llon 

Tramportallon 

Tram#aEon 
Tmmportstion 
TrSnsportSUOn 
Tramporlalion 
Transportslion 
Transportalion 
Tfanspor(ali0n 
Trallspoilalion 
Transportallon 
Tramportatimn 
Transpoilalion 
Transportallon 
TramportaLn 
Tmnsportalion 
Transportslion 
Tramportalion 
Transportation 
Transport allon 
Tiansportallon 
Transportrlion 
Transportation 

Transportation 
Trnnsportdion 
‘Transportation 
Transportation 

Transpornllon 
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&tJ% 
6.41% 

34.13% ACCOUNT CODING 

INVOICE Amount AIlocaled to Cod FERC Sub Accl Sub- 
NUMBER INVOICE OA'TE RmOUnt w company Confer Acd Sub Acd Sub Acci Description Total 
~ 1 1  

Line llcm 
2703 IMP.164547 5IW2OD9 89 10 3041 50 2731 8700 5413 Transportalion 
2704 EXP-164547 51BIZ009 89 10 30.41 50 2731 8700 5413 Tmnsporlalim 
2705 IMP-184547 5/8Rw9 89.10 30.41 50 2731 8700 5413 Tranylorlatlon 
2708 wp-lW547 
2707 IMP-164547 
2708 lExP.164547 
2709 IMP-164547 
2710 EXP-184547 
2711 W-184547 
2712 EXP-184547 
2713 IMP-184547 
2714 IMP-184547 
2715 IMP-165332 
2718 IMP-185388 
2717 IEXP-I85388 
2718 IMP-185388 
2710 IMP-185388 
2720 IMP-185388 
2721 ID(p-185388 
272 IEXP-185532 
2723 IMP-185532 
2724 IMP-185532 
2725 IMP-185532 
2728 IExP-185532 
2727 Em.185532 
2728 IEXP-185827 
2729 W-185827 
2730 Em-185827 
2731 IMP-1858n 
2732 D(p-185827 
2733 IMP485827 
2734 IMP-185088 
2735 D(p.188088 
2736 IMP-186088 
2737 IMP-lffi088 
2738 ID(p~t88088 
2739 iDP-186088 
2740 IEXP-188088 
2741 W-188088 
2742 IEXP-186135 
2743 ID(p188560 
2744 IEXp-i86560 
2745 IMP-186560 
2748 1D(p188580 
2747 IMP-186560 
2748 IEXP-188560 
2740 IMP-isSO49 
2750 108-186949 
2751 IMP-187070 
2752 im-187070 
2753 IEXP-187070 
2754 IEXP-187070 
2755 IMP167070 
2766 IEXP-Irn0 

2758 IEXP-187070 
2759 ID(P-18707D 

nn I M P - I ~ ~ ~ D  

2780 IMP-187340 
2781 IEXP-187340 
2762 IMP-187519 
2763 IMP-187519 
2784 1-187839 
2765 IMP-187839 
2766 IMP487851 
2767 IMP-187851 
2768 IMP-187892 
2789 Em-187892 
2770 IMP-187892 

2772 IEXP-I67892 
2773 Em-187882 
2774 IMP-18E049 
2775 IMP-188049 
2776 IMP-I88094 
2777 IExP-188094 
2778 IEXP-lBBD94 
2770 1EB-188084 
2780 IMP-188094 
2781 W-188094 
2782 IW-188084 
2783 IMP-188390 
Z784 IMP-188607 
2785 IMp-188807 
2786 IMP-188607 
2787 W-18E607 
2788 EN-139644 
2789 IMP-139707 
2790 IMP-139787 

2792 IMP-I39707 
2793 Em-138707 
2704 IE.XP.138707 
2795 IMP-139644 
2798 1EY.P-139944 
2791 IEXP-138044 
2708 ID(p-139044 
2799 IMP-I40029 
2800 1Exp-140029 
2801 IMP-141827 
28M EXP-141527 
2803 EXP-141812 
28M D(p-141812 
2805 IMP-141812 
2806 IW-I41812 

2771 iExp-im892 

z7m w - 1 3 ~ 7 0 7  

51812000 
5/8/2009 
m 0 0 9  
51812009 
.ifrnDP 
5l&ZODB 
518/2009 
5IERDlog 
WBIZOOB 
511512009 
5IlW2DO@ 
5/1812009 
511BROD9 
WlgR000 
511812009 
Y18ROOO 
snrno9 
511812009 
mmog 
5fl812009 
5118RW 
5ItBRWB 
5121nm 
WIi2W9 
5121mxI9 
512112008 
SRlRODg 
SR1ROOB 
5R612009 
5n8120og 
W26i2009 
512612008 
5R8120og 
512812008 
512812000 
5RBlZilDE 
m 2 0 0 9  
512912009 
512snooB 
5&3/2009 
sRgRo0b 
5nsR009 
5)29/2009 
6/4i2m 
6 / 4 m  
6/5120(19 
elsmos 
wsnoo9 
W5nW9 
WSRWB 
6/5/2009 
615R009 
8&7DO9 
w m 0 9  
8 m 0 9  
glermlog 
Wl112009 
W11Ro09 
w l 7 m  
611712009 
6/1&2W8 
Wl8mX10 
w 1 m 9  
WIBRW9 
W l e m  
6/1912009 
m m  
Bn9rnB 
6/2212009 
iiRZm09 
wz312009 
612312009 
BR312009 
612312008 
61uRo09 
8rrJ/zOO9 
6123ROO9 
m12009 
BIZ912009 
Blz012000 
6R9/2M9 
8129n009 
7/1/2008 
7/1/2008 
7/1/2008 
71112008 
71112008 
7/1/2008 
711RO08 
7 m 0 8  
7/3/2008 
7 m 0 8  
7 m o 8  

7 m n a  
71lWZD08 
7/16/2008 
71i8R008 
711 BrZDOB 
7118rzoM) 
7IlBR008 

713121108 

ti9.10 
8e.m 
80.10 
89.10 

10615 
144.10 
l 7 7 " l O  
220.70 
328.90 
14740 
20.07 

25.15 
29.35 
3277 
33.00 
3%00 
9360 

16720 
176.00 
374.00 
27.00 
69.54 
163 00 
165.00 
360.41 
280.41 

15.00 
37.00 
3923 
44.w 
85.00 
88.00 
88.00 

344.00 
158.95 
17.00 
22.78 
28.53 
34.18 

17181 
22000 
80.85 

l a 2 5  
5.00 
5.00 

20.00 
20.00 

220.70 
26260 
48.00 

480.70 
616.00 
150.00 
8BtLBo 
5540 

821 "70 
22w 
2200 

21285 
462.00 

17.00 
35.00 
50.00 
8250 

873.71 
93 50 

17tlw) 
18225 
16225 
18225 
16225 
200.75 
200.75 
3200 

58720 
2512 
31.75 
37.16 
4021 

453 €4 
37 09 
40.80 
7564 
37.08 
40.80 
7554 
3825 
76.50 
3825 
76.50 

148.37 
325.96 
77.42 

124.07 
28.93 
43.15 
w,30 
78 22 

zn 

1s.m 

maon 

30.41 
30.41 
30.41 
30.41 
3623 
49.18 
60.44 
75.32 

11225 
50.31 
6.85 
7.77 
8.58 

10.02 
11.18 
1126 
11.28 
31.91 
53.82 
sT.08 
60.07 

127.84 
021 

58.31 
56.31 

123.00 
123 00 

5.12 
1283 
13.30 
15.02 
22.18 
30.m 
30.03 

117.40 
54.25 
5.80 
7.78 
0.74 

11.68 
58% 
75.08 
27.59 
8288 
1.71 
1.71 
8.83 
6.83 

75.32 
89.82 
"16.38 

184.05 
21023 

51.19 
329.99 

280.43 
7.51 
761 

7264 
151.81 

5.80 
11.84 
17.08 
28.16 
67.57 

220.03 
313l 
60.07 
55.37 
55.37 
55.37 
Q.37 
68 51 
68.51 
10.92 

2W.40 
857 

1268 
1 3 1 2  

154.67 
1265 
13.91 
2575 
1264 
13.91 
25 75 
13.04 
26.08 
13.04 
28.08 
60 58 

111.13 
28.40 
4281 
9.86 

14.71 
29.42 
26.87 

23.73 

18.77 

10.~4 

50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2731 
2i31 
2731 
2731 
2731 
2731 
273 1 
2731 
2731 
2838 
3303 
3303 
3303 
3303 
3303 
3303 
3305 
3305 
3305 
3305 
3305 
3305 
3308 
3308 
3308 
3308 
3308 
3308 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3307 
3303 
3333 
3333 
3333 
3333 
3333 
3333 
2604 
2804 
3304 
3304 
33114 
3304 

3304 
3304 
3304 
33M 
2831 
2831 
3331 
3331 
3387 
33n7 
2604 
2804 
3307 
3301 
3387 
3307 
3307 
3307 
3305 
3305 
3308 
3308 
3308 
3308 
3308 
3308 
3308 
2BM 
3303 
3303 
3303 
3303 
3304 
2631 
2631 
2831 
2631 
2631 
2831 
2731 
2731 
2731 
2731 
3333 
3333 
2804 
2804 
3308 
3308 
3308 
3308 

33w 

8700 
8700 
8700 
8700 
8700 
8700 
8700 
87W 
limo 
87W 
8700 
87W 
8700 
8700 
8mn 
mnn 
8700 
8700 
8700 
8700 
8700 
87w) 
9110 

8110 
9110 
0110 
9110 
am0 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 
8700 

8700 
8700 

8700 
87W 
e r n  
m 
Bmo 

8700 
87W 
87W 
e700 
8700 
8700 
8760 
8700 
8700 
8030 
g m D  
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
9110 

0710 
9110 
8110 
9110 
9110 
8700 
8700 
8700 
8700 
8700 
8700 
0700 
8700 
8700 
8850 
8850 
8850 
8700 
8700 
8850 
8850 
0700 
8700 
8700 
8700 
8080 
9080 
9080 
B I l D  

mio 

8700 

m o  

Ern0 

mw 

mi0 

5413 Tmnswdnlion 

5413 Transpollotion 
5413 Transpottallan 
5413 Transpaltation 
5413 Transportstion 
5413 Transpa&llon 
5413 TranspmiMon 
5413 TransporlaUon 
5413 Transpoitalian 
5413 Trampurlstion 
5413 TranspoIlaUm 
MI3 Tanspurtellon 
5413 Transpollelion 
5413 Transpurlallon 
5413 T r a m i n n  
5413 TransporlnUon 
5413 T r a ~ a u o n  
5413 Tansportalion 
5413 Transpurlmion 
5413 TmnspataUon 
5413 Transportalmn 
5413 TnanspurlnUon 
5413 Tran@aUon 
5413 Trsnsportalion 
5413 TrnnspurlaUon 
5413 nanspurbuon 
5413 Tmmpnportelion 
5413 Transporlallun 
5413 Transportnlian 
5413 Tmnsporlafion 
5413 Transporlallon 
5413 Tran5purtalion 
5(13 Tanspoltallun 
6413 Transportallon 
5413 Transpotlnlion 
5413 ?ranspurlation 
5413 Transporlalion 
5413 Transpuportellon 
5413 Tranrpabilon 
5413 T m p o W o n  
5413 Transpurlnlion 
5413 TranspuWhm 
5413 Transpurlation 
5413 Transpurtelim 
5473 1ransporLaUun 
6413 Transmi in  
5413 Transpbiion 
5413 TGWSpoWlon 
5413 Tmnspoitetion 
5413 ?ranspoltaliun 
MI3 Tfampaitallon 
5413 Transpodelion 
5413 Transpor(JU0n 
5413 TraEpoWia(i0n 
5413 Transportation 
5413 Transporlation 
5413 Transportalion 
5413 TransporlaUon 

5413 Tramportalinn 
5413 Tramporlalion 
5413 Transporlauon 
6413 Transportalion 
5413 Tmsponslion 
5413 Tanspodallon 
5413 Tramporlalion 
5413 Transpans(1on 
5413 TramponoUon 
5413 Tranrpnrlaliin 
5413 Transporlalion 
5413 TmpnrlaUon 
5413 TranspmlaaM 
5413 Transpoportallon 
5413 Transpmnilon 
5413 Transpoportaliin 
5413 Transparlalion 
5413 Transponalion 
5413 Tmnrporlnlion 
5413 Tmnsportnlion 
5413 Tl'aWUllalh 
5413 TGINPOdEflOn 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodging 
5414 Lu~&J 
5414 W n S  
5414 LUdghg 
5414 Lodgb-ig 

5413 TranspoWion 

5413 Tmmporlalicm 

5414 Lod~lng 
5414 Lcdgins 

5414 Lodolng 
5414 Lodging 
5414 LUd~b-ig 
5414 Lodging 
5414 Lodoing 
5414 LUdging 

5414 WghO 

5414 LOdQiW 

5414 L O d D b  

30.134.48 



CASE NO. MOEGfI354 
AlTACHMENT 1 

TO AG DR SET NO. I 
a m o N  NO. 138 

Alma Enemy MpreUan. Kenlucky/Mki.slales Divlslon 
Kenlucky JurMidii 
Employee Expmse Repafl Exdusions 

ssu D i v  02 Allocation Fador IO Kentuckv 
SSU Div iZAlioul ion Fador lo Kentucky 
Diirion General Ofrm AllocaUon Fador to Kenlucky ACCOUNT CODING 

INVOICE Amount Wouled to c o s t  FERC Sub Acb S u b  

TE!k?!-__- Company center Ace Sub Acd Sub Acd heticription Line Ikm NUMBER IWOlCE DATE Amount KY -.--- 
2807 1Exp-141812 7llBR008 118.88 38.77 M 3308 9110 5414 bdging 

7/1RQO08 233.32 70.55 M 3308 MlD 5414 Lodgblg 
711sR008 1538 5.18 50 3305 8700 5414 Lcx@ing 
~ n s ~ w 8  3427 11.88 50 3305 8700 5414 LodSing 
711W2C38 199x2 67.92 €4 3320 8700 5414 Lodging 
7i21RW8 117.33 38.30 50 3307 8700 3 1 4  Ladeins 

2008 IMP-141812 
2809 IW-141880 
2810 EX 141860 
2811 IMP 141891 
2812 Iu(p-142107 
2813 IW-142160 
2814 IMP-142180 
2815 WP.142286 
2816 IMP-142370 
2817 IMP-142407 
2818 MP-142407 
2819 IEXP-142870 
2820 lD(p.142878 
2821 IMP-142679 
2822 IEXP-142879 
2823 IW-142B33 
2824 IW-142833 
2825 IEXP-142833 
2828 IMP-142833 
2827 IEXP-142833 
2828 IW.142833 
2828 IMP-142837 
2830 IW-142837 
2831 IMp 1421137 
2832 IEXP.142837 

2834 IMp-143087 
2835 IMP-143097 
2838 IEXP-I45785 
2s37 IMP-145817 
2838 IEXP-145817 
2839 IW-145817 
2840 IEXP-145817 
2841 IEXP-145817 
2842 IEXP 145817 
2843 IMP-145817 
2844 iW-145817 
2045 IEXP~145817 
2846 IMP-145817 
2847 IMP-147287 
2848 EX-147287 
2849 lEXP.147325 
2850 W-147448 
2851 EX-147448 
2852 IMP~148300 
2853 W-148390 
2854 IW-148380 
2855 IMP-146300 
2058 IW-148380 
2857 IEXP-148380 

2858 IMP-14OW5 
2860 IW-lSD725 
2881 IMP-15i227 
2862 IMP-151227 
2863 EW-151828 
2884 IMP-151828 
2885 MP-152388 
2866 IMP-152776 
2887 IEXP-152933 
2888 EXPI52933 
2869 IW-152933 
2870 ID(P-153D62 
2871 IMP.153080 
2872 W-153089 
2873 IMP-153089 
2874 IMP,153080 
2875 IMP-155360 
2878 EW-155380 
2877 IMP.155380 
2878 IExP-1553G0 
2879 IEXP-155380 
2880 IMP155380 
2881 108-155380 
2882 IEXP-155380 
2883 IW 155388 
2884 IEXP-155388 
2885 IMP-155388 
2886 IMp.155388 
2887 IMP-155386 
2888 I-155386 
2888 IMP155386 

2833 i ~ - i 4 2 ~ 7 7  

28% 1~p.14m59 

2890 IEXP-155386 
2891 I-155718 
2882 IMp-158238 
2893 IMP-156236 
2894 IEXP.156236 
2885 IMP-158238 
2896 IMP-157507 
2897 IWP-157568 
2898 IW-157851 
2889 IMP-157851 
2900 IMP-159445 
2901 IEXP-159445 
2802 IEXP-161897 
2803 IMP-It1897 
2904 IMP-16M26 
am IMP-lBZD28 
20w IMP-182026 
2907 IMP-1G3072 
2908 IEXP-183072 

2w0 IMP-163170 
a m  1 w - i m n 7  

170.01 
76452 
m 3 7  
33278 
7135 

142.89 
39.70 
7287 
39~70 
7288 
15.m 
17.01 
83.55 
40.77 
48.41 

171.82 
85.11 
88.71 

109.06 
281.17 
1l2.33 
224 68 
39.m 
17.47 
18.75 
20.81 
33.38 

115.M 
17.47 
18.75 
20.67 
33.38 

115.04 
148.37 
303.80. 
la00 
2.00 
P O 0  
19.95 
43.15 
43.11 
53.94 

118.88 
116.56 
38.82 
71.35 

57520 
65.18 

133.78 
7270 
7282 

115.11 
14269 
43 45 
54.14 

195.61 
81.08 
7828 
81.72 

23320 
503.76 
16.88 
17.89 
20.87 
34.16 
18 88 
17.69 
20.67 
34.18 
28x2 
18.76 

43.15 
3 0 , a  
50.74 
5208 

116.66 
59.87 
7287 
7287 
7288 
7288 
71.35 
6020 
73.72 

244.84 
197.70 
248.34 
80.W 

zi8.26 
12237 
145.38 
m . 4 4  
06.02 

123.51 
44.39 
80 00 

nm 

1 9 . a  

57.96 
280.88 
9280 

113.46 
2493 
48.65 
13.54 
24.84 
13.54 
24.84 
5.14 
6.11 

21.67 
13 SO 
18.51 

29.02 
29.58 
26.40 
37.18 
85.88 
38.30 
7660 
1&40 
5.69 
8.39 
7.05 

11.38 
3922 
5.w) 
639 
7.05 

1138 
39.22 
5059 

103.5'1 
3.41 
780 
7.50 
6.80 

14.71 
14.70 
18.39 
39.77 
3x74 
1298 
24.33 

186.14 
p22 
45.81 
24.78 
24.86 
39.25 
48.65 
14.81 
18 48 
66.69 
31.05 
28.68 
27 88 
79.51 

171.75 
5.76 
8.03 
7.m 

11.65 
5.78 
8.D 

11.65 
g.14 
8.40 
857 

14.71 
10.31 
17,30 
17.76 
39.77 
20.41 
24.84 
24.84 
24.84 
2484 
24.33 
2052 
2513 
83.48 
67.50 
84.07 
27. 81 
73.81 

49.82 
75.23 
28.38 
4215 
15.15 
R.81 

5858 

7n5 

41.78 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
M 
50 
50 
M 
50 
50 
50 
M 
50 
M 
50 
50 
50 
50 
51) 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
M 
M 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
60 
50 
50 
50 
50 

2703 
2703 
3331 
2604 
3301 
3301 
2831 
2631 
2631 
2831 
3308 
3308 
3308 
3308 
3308 
3308 
2.604 
2604 
28n4 
2804 
3301 
3307 
3307 
3331 
2731 
2731 
2731 
2731 
2731 
ml 
2731 
2731 
2731 
2731 
3333 
3333 
3305 
2831 
2531 
3308 
3308 
3308 
3308 
3308 
3308 
3303 
3301 
3301 
2604 
m 4  
2631 
2031 
2804 
3303 
3331 
3331 
3331 
3301 
27m 
2703 
2703 
2703 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
2731 
3308 
3308 
3308 
3308 
3308 
5308 
3308 
3308 
5307 
2631 
2B31 
2831 
2631 
33M 
3303 
2804 
XIW 
3331 
3331 
3307 
3307 
3308 
3308 
3308 
3303 
3303 
3307 
3305 

8mo 5414 ~odging 
8700 5-414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodgm 
0700 5414 Ladsine 
8700 5414 Lodging 
87W 5414 LodDiW 
8850 5414 Lodgh 
88% 5414 LcdgQ 
9080 5414 Lodging 
9080 5414 Lodging 
8080 5414 Lodging 
0110 5414 Lcdging 
9110 5414 Lodging 
8110 5414 Lodglng 
8700 5414 Lodging 
8700 5414 L w n g  
8700 5414 Lodglng 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Ladoing 

8700 8700 5414 5414 Lodging Ladglng 
8700 6414 Lodging 
BTM) 5414 Lodging 
8700 W14 LodginQ 
8700 5414 Lodging 
8850 5414 Lodging 
8850 5414 Lodging 
8850 5414 Lodging 
8850 5414 Lodging 
8850 5414 Lodging 
8700 5414 LoUglng 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Ladglng 
8850 5414 Lodgrng 
9080 5414 Lwfglng 
9080 5414 Ladglng 

9110 5414 Lodging 

9110 8110 5414 5H4 Lodging Lodging 
8700 5414 Lodging 

8700 5414 Lodgiq 
8700 5414 Lodoh 

8080 5414 Lodging 

8700 5414 Lodging 

8700 5414 Lodoh 
8700 5414 Lodging 
8850 5414 LodQblQ 
87W 5414 Lodging 
Bmo 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodsing 
elm 5414 LodQil?J 
87W 5414 Lodging 
8700 5414 Lodoins 
8700 5414 Loduing 
8700 5414 Lodgm 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8850 5414 Lodging 
8850 5414 Lodging 
8850 5414 Wgino 
8850 5414 Lodging 

8080 8080 5414 5414 Lodging Lodging 
9080 5414 Lodging 
8080 5414 Lodglng 
mi0 5414 i.odging 
9110 5414 Lodging 
9110 5414 Lodglng 
8110 5414 Lodging 
8700 5414 Lodging 
8700 5414 LodghIB 
8700 5414 LodQInB 
8050 5414 Lodging 
8850 5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodeins 
8700 5414 Lodging 
8700 5414 lodotno 
8700 5414 bdging 
8700 5414 Lodging 
8700 5414 Ledgin0 
8700 5414 Lodging 
9110 5414 Lodging 
0110 5414 Lodging 
M I 0  5414 Lodging 
8700 5414 Lodging 
8700 5414 Lodging 
8m 5414 Lodging 
8700 5414 Lcdging 
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CASE NO. 200949354 
ATTACHMENT 1 

W A G  DR SET NO. I 
QUESTION NO. 1-38 

SSU Div 02 Allocation Fuctorlo Kenlucky 
ssu Div $2 Allocation Fador lo Kenlucky 
Division General Mnce Ailomlion Factor10 Kenlucky ACCOUNT ( 

Cod 

:ODING 

FERC Allocatrd to Sub Acd Sub. INVOICE AmOunl 
Linc item NUMBER INVOICE DATE Amounl 

2811 IMP-163170 10/Z1/2008 244S5 
2812 WP-163182 1oR21zW8 151.80 

Center 
3305 
3308 
3308 

-- Arc1 
8700 
8110 
W I D  
9110 
8700 

8700 
8700 
8850 
8850 
8850 
8700 
8700 
8700 
0700 
8700 
87W 

87W 
87W 
8700 
8700 
8110 
9110 
8700 
8700 
8850 
8700 
8700 
8700 

.- 

moa 

mw 

Sub Acrt Sub Aca Description TOW 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodolng 
5414 Lodoing 
5414 Lodging 
5414 Lodglng 
5414 lodgim 
5414 lodging 
5414 Lodglno 
5414 lodging 
5414 W n g  
5414 Lodging 
5414 Lodeins 
5414 Lodging 
5414 Lodging 
5414 Lodeing 
M I 4  Lodging 
5414 Lodging 
5414 Lodsing 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lo&tng 
5414 Lodging 
5414 Lod@tng 
5414 Lodging 
5414 Lodging 
5414 Ladping 
5414 L W g  
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodoin0 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodgiw 
5414 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodglng 
5414 LodDIng 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Ladglng 
5414 Lodglllg 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Ladglng 
5414 Lodging 
5414 Lodging 
5414 Ladplng 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodglng 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodoins 

5414 LOdelng 
5414 Lodging 
5414 Lodgiw 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 

5414 5414 bdglng Lodging 
5414 Lodging 
5414 Lodging 
5414 Lodging 

5414 Lodging 

company 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2913 IMP-163162 10M12W8 
2w4 IMP-163182 IW22/2W8 
2815 IMP-163885 IM(IIzW8 
2916 IMP-163910 1013112008 

164.57 
213.X 
151.80 
38.64 
4124 
75.80 
38.64 

7285 
51.81 
191n 
14.07 
25.90 
13.18 
14.07 

3308 
33M 
2631 
2631 2W7 IEXP.163910 I M l T U O 8  

2818 IW-163910 1013112008 
2919 IW-183910 1013112008 
2820 l W - 1 6 3 W O  1013llzo08 4123 
2921 IW-163910 1013112008 75 OD 
2822 IW-183983 1013112008 151 80 
2823 lMp.164Q28 IlmRDOB 151 80 
2924 IMP-164929 llmRDO8 151 80 
2825 IExp-164833 lli8l2ODa 10213 
2826 IMP-(€4833 ll/SRW8 151 80 
2927 IMP44sJ3 11)BRwB 166.76 

303.80 
415 BB 
151.80 
138.68 
W1.48 
140.83 
340.m 
256.02 
5454 
5454 

15920 
22885 
683.61 
151.80 
42 00 

11288 
100 57 
11027 
11790 
129 18 
129 n 
151 8 2  
170 D l  
737 68 
340.02 
22a.85 
11124 
12290 
151 80 
82W 
4948 
49 58 
54 57 
4950 
49 59 
54 57 

101.88 
13280 
356 49 
361.14 
483 08 
80 90 
81.01 

ID000 

2631 
2631 
2s31 
2631 
3303 
3307 
3307 

2731 

2731 

2731 

2731 

25.80 
51.81 
51,81 
51.81 
3486 
51.81 
56 81 

10381 
141.88 
51.61 
4BB5 

311.07 
47.99 

118.04 
87.38 
18.61 
18.61 
54.33 
78.10 

50 
50 
50 2828 EXP-164833 llltv2W8 

2829 EXP-164933 11mM)O8 
2830 IMP-185805 '1111312008 
2931 1Mp-166045 11~4N)08 
2932 IEXP-160586 llR112(IC8 
2833 IEXP-lBBBPl 11124N)08 
2934 IEXP-166681 11124RW8 
2935 IEXP-I~~ZE~ i m o o 8  

50 
50 
50 

2731 
3301 
2604 

50 2804 
3306 
3308 
3333 
2631 
2631 
33M 
3304 
3304 

3331 
3331 
3308 
3308 
3308 
3308 
3308 
3M8 
3308 
3M8 
2804 
3304 
3305 
3305 
3305 
2731 
2631 
2631 
2831 
2631 
2631 
2631 

33m 

50 
50 
50 
50 
50 
50 
50 

2936 1Mlr167288 
2937 IEXP-167288 
2838 IW-187395 

2940 IW-167395 
2841 IEXP-187B36 
2842 ID?-168037 
2943 IW-168037 
2844 IW-188153 
2845 IW.168153 
2946 IMP-168153 
2047 IMP 168153 

2839 I W - I ~ ~ S  

121212008 
121212008 
12/3/2008 
1 m W 8  
1213/2008 
12/9/2008 
121IORDD8 
1211012008 
lzffl12008 
12111R008 
12n112008 
12111TU08 

2948 IMP~168153 1211112008 
2849 IMP-166153 1211112008 
2850 1032168153 1211112008 

233.30 
51.81 
14.33 
3852 
34.32 
37"63 
4024 
44.08 

50 
50 
50 
50 
50 

8700 
8700 
E700 
WID 
8110 
8110 
WID 
9110 
8110 
8110 
9110 
8700 
07Ml 
8700 
87W 

87W 
0700 
8700 
8700 
0850 
8850 
8850 
8110 
9110 
MID 
8700 
8700 
E700 
8700 
8700 
BmD 
8700 
9110 
Oil0 
8110 
9110 
87UD 
8700 
8700 

8850 
8700 
8700 
8700 
9110 
8700 
07W 
87W 
87W 
87W 
87W 
8700 
6700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8850 

mw 

moo 

50 
50 
50 

4427 
61..71 
58.02 

50 
50 
50 
50 
60 
50 
50 
50 
50 
50 
50 
m 
50 
50 
50 
50 
50 
50 
50 
50 

2951 lEXP-IsB153 12n112008 
2852 IMP48637&l 12115R008 
2853 IMp-IMu85 12/1512oDB 
2054 IMP-170588 1212W2008 
2955 1u(p-170588 12RBIx108 
2956 1EW-170588 1212812008 
2857 1MP-170614 1Z2712008 
2958 lMP.1712M 115iZOOD 

81.11 
11804 
78.10 
37.88 
41.94 
51 81 
3180 
1682 
18.82 
16.82 
16 92 
18.92 
18.62 
3470 
A532 

121.66 
12325 
164.87 
27.61 
31.08 
34.13 
8940 
44.74 
37.62 
39.11 
81.11 

11824 
44.74 
81.55 
88.48 
63.63 
8383 
44,74 

21888 
113.03 
43.82 
4204 
84.07 
8524 
34.13 
29.80 
3482 
58.45 
59.62 
58.82 
56.86 
49,75 
31.M 
45.68 
89.48 
33.83 
58.62 
33.63 
59.62 
31.58 
46.99 
111.m 
37.17 
41.76 
4242 
47.89 
58.82 
68 48 

12725 

2958 IEXP-1712M 
2980 IEXP-171202 
2961 EXP.171202 
2962 IEXF-171202 
2983 EXP-171202 
2804 IMP-17180D 
2965 1Mp-171800 
2968 IwL17180D 
2 W  WP-17alQB 
2968 IMP-173080 
2888 IMP-173123 
2870 IMP-173123 
2971 IWP-173129 
2872 IW-173127 
2873 IMP-173258 
2974 IW-173336 

11512008 
11512009 
11512008 
11512009 
1/5/2009 
11812008 
11912009 
1m12WS 
llIZIZDM1 
1119RoD8 
lRO12rn 
1RW20DB 
112012ow 
lIzw2O(w 
112OR009 
1n1/2009 
IR112W9 
IMRDDS 
112112009 

3306 
3308 
3308 
26M 
3303 
3305 
3305 
3305 
3307 
3301 
3308 
3308 
3308 
3308 
3333 
3333 

50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
SO 
50 
50 
50 
50 
50 

26220 
131.10 
l l0.P 

2975 IW-173338 
2976 IW-173335 
2977 IW 173336 

114.59 
237.68 
348.40 
131 10 
180.34 
28220 
186.43 
168.43 
131.10 
635.49 
331.20 
127.80 
123..17 
248.34 
278.C6 
100 W 
67..33 

10203 
17126 
174.70 
174.70 
19620 
145.~7 
8i.m 

134.47 
28220 
88.12 

174.70 
99.12 

174.70 
8254 

137.70 
327.52 
108.80 
l a 3 7  
12429 
140 82 
174RD 
26220 

2978 IEXP-173862 
2878 IW-1738BZ 
2980 IMP-174441 
2881 IEXP-174520 
2882 lW~174520 
2983 IMP-174879 
2984 IMP-174878 
2885 IMP-175127 
2986 IW-175188 
2987 IW-175230 
2980 IMP-175210 
2989 IMP-I75230 
2990 IMP-175638 
2981 IEXp476D44 
2992 IEXP-176W 
2893 IMP.IiaM4 
2994 IEXP-176044 
2995 IEXP-176W 
2998 1w-im044 
2887 IMP-176450 
2998 IMP-176539 
2898 IMP-176539 
M O D  IMP-176538 
3001 IW-177573 

3003 IEB.177573 
3004 IMP-177573 

3006 axP-177611 
3007 IMP-177811 
3008 IMP-17B317 
3009 IMP-176317 
3010 1MP-17DJ17 

3002 m-inm 

3005 muwmii 

2604 
2631 
2631 
2604 
2804 
3301 
3306 
3331 
3331 
3331 
2612 
2731 
2731 
2731 
2731 
2731 
2731 
3333 
33s 
3305 
3305 
2631 
2831 
2631 
2631 
3331 
3331 

8850 
E700 
8700 

50 
50 
50 
50 
50 
50 
50 
50 

3331 
3308 
3308 
3308 
3308 
3308 
3308 
3308 

8700 
9110 
W10 
PI10 
9110 
9110 
WID 
W10 

3011 IWP-178317 3 t I U 2 w Q  
3012 IW-178317 311sRw9 
3013 IEXP-176317 311W2W9 
3014 N(p-176317 MBlZWD 37286 

Poge 20 ol42 



ATTACHMWT I 
TO AG DR SET NO. I 
QUESTION No. 1-38 

Amos Energl Corporalim K e n W i y / M i i e s  Division 
Kenlucky Jurisdidiin 
Employee Expense Repod ExdlDiom 

SSU Div 02 Ylocallon Fedor i o  Kentucky 
SSU Div 12 Allocation Fadorto Kenlucky 
Dlvislon General Mfim Allocation Factor io Kentucky 

513% 
6.41% 

34.13% ACCOUNT CODING 

Sub Acci Sub- INVOICE Amount Allocated In cost FERC 
TOtll -- Line Item NUMBER INVOICE DATE mount K y -  Company Cenler A c d  Sub Actt Sub Acct OeSnipLion 

3333 8700 5414 Lodging 3015 EXP-178334 3/18)2009 80.17 27.38 50 
3016 IMP-178411 
3017 IMP-178411 
3018 WP-178411 
3018 EXR178688 
3020 EXP-178668 
3021 MP-178868 
3022 EXP-178668 
3023 IEXP-178868 
3024 IMP.178888 
3025 IMP-178790 
3028 IMP-178610 
3027 IMP-178810 
3028 IMP-178951 
3029 IMP-178951 
3030 IMP-178545 
3031 IMP-179545 
3032 IMP-178545 
3033 IMP-I79545 
3034 IMP-179545 
3035 IMP-179545 
3038 IMP-179708 
3037 WP-178708 
3038 IMP-170708 
3039 IMP-179708 
3040 EXP 179982 
3041 IMP-179982 
3042 IMP-179962 
3043 WP 17BSesoZ 
3064 IMP.181422 
3045 IDip-I81422 
3046 m-181422 
3047 IMP-1815n 
3046 IEXF-1615R 
3049 IMP-181557 
3050 WP-181940 
3051 D(p181940 
3052 MP-182162 
3053 W-182152 
3054 IMP482430 
3055 IEUI-183352 
3058 MP-183352 
3057 EXP-183352 
3058 IMP-183352 
3059 EXP-183352 
3060 IMP-183353 
3061 IMP-183353 
3052 IMP-183353 
3DGj IMP-183676 
3054 IMP-183876 
3065 IMP-184087 
3066 Iu(P-I&u)87 
3067 IMP-164097 
3068 IMP-184087 
3069 IMP-184199 
3070 IMP-184547 
3071 IMP-184547 
3072 IMP184547 
3073 IMP-I84547 
3074 IMP485532 
3075 IMP185827 
3WE IMP-185827 
3077 IMP-188068 
3078 IMP-186088 
3079 IMP-188135 
3080 IMP 188135 
3001 IMP-186560 
3082 IMP-188580 
3083 109-187070 
3084 IMP-187340 
3085 IMP-187340 
3006 IMP 187427 
3087 IEXP-187519 
3086 IMP-187851 
3088 IMP-181851 
3090 IMP487892 
3091 IMP-188049 
3092 IMP.188084 
3093 IMP-188094 
3094 IMP-188094 
3095 IMP-188094 
3086 IMP-188094 
3097 IMP-188807 
3098 iu(p-188w17 
3099 IMP.159388 
3100 IMP-lB8632 
3101 IMP-187518 
3102 IMP-142160 
3103 WP-147325 

3105 IMP-153088 
3106 IMP-153089 
3107 1EXP-188M8 
3108 IMP-170598 
3109 IMP-170598 
3110 MP-188048 
3111 WP-138644 
3112 lMP-141DsB 
3113 WP-141827 
3114 WP-I41827 
3115 IMP-141627 
3116 WP-14rS0 
3117 IMP442370 
3118 WP-I42837 

3104 ~ ~ - 1 4 7 3 2 5  

3nBR008 
311512009 
311sRwI) 
3/18/2W 
311912009 
M8/2009 
311812008 
3/1B/2008 
3/10/2008 
3/20/2008 
3i2oRBlM 
3l20120W 
3/23/2009 
Jm)ZODB 

5130RCD9 
513DMDB 
513012009 
3130R009 
31JONIOQ 
513112009 
3131/20c@ 
5131/20(19 
3/31/2008 
4mDo9 
4 m w 9  
4 m 9  
4QIZW8 
u17i2009 
U17ROm) 

U1712008 
U17ROUS 

mnli2008 
4/2IRW 
4/22/u)(w 
412zNxls 
4/24!2008 
5/1/2008 
5/1/2009 
5n12008 
5nROD9 
5/l/20DB 
5/1N)O8 
5/1/2009 
5/1/2009 
5/5RoP9 
51512009 
5 m 0 9  
SlenOW 
5/8/2009 
.VfJzGm 
516Ro08 
5mm9 
5/8/2008 
5/8/2009 
sIBMl09 

512112009 
512lR009 
6nWW9 
5/2612008 
512812009 
m8)2009 
5/28/2009 
5RB12009 
BlsRoD9 
m 0 9  
81912008 
6/1[v2008 
6/11/2009 
6/18R009 
611812008 
611912009 
BRZnDD9 
Bm)zo08 
6/23/2009 
8N12009 
8mRDD9 
6rmu109 
6/29/2009 
BRgnD09 
lDlsnD08 
6/1/2009 
611112009 
712212008 
811812008 
81laRo08 
QllDM08 
911012008 
1I/I4R0D8 
1mm008 
12/2512000 
8R7Rooo 
711RW8 
711412008 
7/16/2008 
7/18/2008 
7118R008 
712412008 
7/24ClO08 
7nONIm 

3noma9 

4117m08 

4n7/2009 

s/iwowa 

77.17 
154.23 
26220 
10D.M 
104.50 
104"78 
111.87 
11790 
139.84 
303.30 
170.01 
186.88 
91.01 

1 01.08 
77.12 
87.35 

171.48 

87.35 
171.45 
88.19 
9822 

156.31 
10298 
88.44 

10213 
104.50 
113.38 
123.48 

488.841 
12247 
18298 
285.46 
10450 
34270 
81.01 

16288 
26220 
74.02 

104.78 
325.98 
7431 

104.78 
88.87 

100.94 
124.51 
12208 
189.28 
30.00 

134.00 
147.08 
301 32 
171.35 
88.14 

11733 
174.70 
208.18 
81JH 

11257 
404.48 
363.34 
383.30 
100.94 
I64 58 
111.17 
278.84 
240.35 
1M.58 
17628 

8.08 
135.59 
100.00 
298.32 
B1.O1 
91.01 

13255 
204.06 
290.08 
408.12 
61218 
78.34 
91.78 
13.00 

400.00 
650.00 
55.W 
2200 
Zz50 
55.00 
55.00 
45.00 
8200 

144.84 
90.00 
201 

$75.78 
1.53 
3.R 

37-15 
12.24 
38.25 
1.53 

77.11 

174 m 

2634 
z64 
89.48 
34.45 
35.68 
35.75 
3821 
4024 
47.72 

13423 
58.02 
58.85 
31.00 
34.49 
26.32 
29.w 
58.52 
26.32 
29.81 
58.51 
30.10 
3352 
53.35 
55.62 
33.m 
34.88 
35.66 
38.80 
4215 
59 62 

41.80 
55.62 
90.60 
3566 

1 1 8 s  
31.00 
55.62 
89.48 
2526 
35.75 

11124 
25.28 
35.75 
33.06 
34.45 
42.49 
4188 
64.60 
1024 
45.73 
50.18 

1mw 
68.48 
30.08 
40.04 
58.62 
71.05 
31.08 
38.42 

138.04 
124 00 
13423 
34.45 
58.17 
37.84 
95.10 
8703 
56.17 
60.16 
207 

4627 
34.13 

101.81 
31.06 
3106 
4524 
69.M 

101.M 
13928 
208 83 
26.74 
31.33 
4.44 

13851 
22183 

18.75 
7.50 
757 

18-75 
18.75 
15.36 
21.18 
49.43 
30.72 
OB9 

5983 
0.52 
122 

10.98 
4.17 

13 04 
0.52 

18a.87 

50 
50 
50 
50 
50 
50 
50 
50 
M 
50 
50 
50 
50 
50 
50 
50 
50 
5D 
50 
5D 
60 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
w 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
w 
so 
50 
50 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 

2731 

2731 
3308 
3308 
3308 
3308 
3308 
3308 
3303 
2604 
2804 
3305 
3305 
2631 
2631 
2831 
2631 
2631 
2631 
2731 
2731 
2731 
2731 
3331 
3331 
3331 
3331 
3308 
3308 
3308 
2804 
2604 
2804 
3305 
3305 
3303 
3303 
33M 
2831 
2631 
2631 
2631 
2631 
3308 
3308 
3308 
2804 
2804 
3331 
3331 
3331 
3331 
3333 
2731 
2731 
2731 
2731 
3305 
3308 
3308 
3307 
3307 
3303 
3303 
3333 
3333 
3304 
2631 
2631 
2602 
3331 
2604 
2604 
3307 
3305 
3308 
3308 
3306 
3308 
3308 
3303 
3303 
3315 
3305 
3331 

3305 
3305 
2703 
2703 
3303 
3305 
3305 
3305 
3304 
3303 
2804 
2604 
2604 
2804 
2604 
2604 

2731 

2m3 

8700 
8700 
81W 
9110 
8110 
B I l O  
MI0 
M I 0  
9110 
87M) 
87M) 
8700 
8700 
8700 
8700 
8mD 
8700 
8850 
8850 
8850 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
9110 
8110 
e110 

6700 
87W 
87W 
8700 
87W 
8 7 0  
8700 
8700 
8700 
8700 
6850 
8850 
9110 
W I D  
8110 
8700 
8700 
8700 
8700 
8700 
E700 
m 
8700 
8700 
8mD 
8700 
8700 
8110 
8110 
8700 
8700 
8700 
8700 
8700 

8700 
8700 
8700 
8700 
8700 

8700 
8700 
0700 
8110 
9110 
9110 
9110 
9110 
8700 
87W 
8700 
87W 
87W 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
o7Do 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 

a m  

ann 

smo 

5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
541 4 
5414 
5414 
541 4 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5414 
5415 
541 5 
5415 
5417 
5417 
5417 
5417 
5417 
5417 
5417 
5417 
5417 
5419 
5419 
5419 
5418 
5419 
5419 
5410 
5419 

15,42233 

36278 

I88 09 



CASE NO. Mo9oM5p 
ATTACHMENT1 

TO AG DR -NO. 1 
QUESTION NO. 1-98 

~ S U  DIV 02 Alloufion Fador to )(cnfur.lty 
SSU Div 12 A U o d o n  Factor l o  Kenluckv 
Division General ORicc All~callon Fador to Kentucky 

6.23% 
5.41% 

J4.%J% ACCOUNT CODING 

INVOICE Amount M o m d t o  cost FERC Sub AectSub- 
Unc Rem NUMBER INVOICEDATE Amount KY Company Ccnhr Acd Sub Acd Sub Acet Dfeciiplion TOtlIl 

3118 IW-I42837 713012008 252 0.86 50 2604 8700 5418 MLscHnplopetitpense 
3120 108-142837 713W008 255 0.87 50 2804 8700 5419 Misc Employee Expense 
3121 IW-142837 7/3012008 3.57 122 50 2604 8700 5419 MkcEmployaeExDensa 
3122 IEXP-143097 
3123 IMP-148759 
3124 ID(p.151227 
3125 IMP 151227 
3126 IEW-152388 
3127 IEXP-I53875 
3128 IWP-153875 
3129 IMP-153975 
3130 m(p-155388 
3131 IWP-155586 
3132 EXP-157651 
3133 IMP-157G51 
3134 IExp-166M8 
3135 IMP-188588 
3136 IMP-166568 
3137 IMP-167395 
3138 IMP-167385 
3139 108-168378 
3140 IMP-168378 
3141 IMP 174441 
3142 IW-174879 

3144 IMP177848 
3145 IMP.177948 
3146 IMP-178810 
3147 IMP-181557 
3148 IMP.185388 
3140 IMP-188849 
3150 IMP-187070 
3151 IEW-I87070 
3152 I08 187070 
3153 IMP-167851 
3154 EXP.150725 
3155 IMP-155465 
3158 IW-158785 
3153 IMP-181887 

3159 IMP-183353 
3160 108184087 
3161 IMP-I87519 
3182 IW-187519 
3163 IMP-176M4 
3164 IMp-176044 
3185 IW-178M4 
3166 IMP-166811 
3167 IMP-140867 
3188 lEXP149081 
3169 W-151071 
3170 IW-151071 
3171 IEXP~151071 
31R Iu(p.151071 
3173 IMP-160290 
3174 IMP-IBOZW) 
3175 lW~lG0290 
3176 W-180290 
3177 m(P~181102 
3178 108-161102 
3178 IMP-184083 
3100 IMP-IMgZD 
3181 IW-166001 
3182 IMp-1880Dl 
3103 IMP-lBBBSB 
3104 IW-176044 
3185 IMP-179115 
3186 IMP-178815 
3187 IW-179915 
3188 IMP-139944 
3188 IMP-138844 
3190 IWP-145817 
3181 IMP-145817 
3182 IMP-1547DB 
3193 IEXP-163461 
3194 IMP-184933 
3195 IEXP-164833 
3198 IMP164933 
3197 IMP.187404 
3188 IMP-176044 
3199 IWP-178411 
3200 IMP478411 
3201 I M P  178790 
3202 Iu(p178790 
3203 IMP-183878 

3143 I E X P - I ~ ~ B ~  

3158 IEXP-I~~X 

Total D r  091 EKI 

32134 IEXP-173448 
3205 IMP-168283 
3206 IMP 185706 
3207 IEXP-141870 
3208 IMP-173185 
3209 IMP-175382 
3210 IW-140217 
3211 IMP-144806 
3212 IMP-It4888 
3213 Iu(p167839 
3214 IMP-180728 
3215 IMP-177rn 
3216 IW-133071 
3217 IMP-152885 

3219 IMP-164898 
3220 Iu(p174810 

3218 IMP-IE~TIO 

8/1/2008 
812512008 
912N)o8 
81212006 
9/5/2008 

W15/2MI8 
9/15121)(18 

9/19/2006 
813(312W8 
9130/2008 
11/14/2008 
11/21/2008 
11/21/2008 
1213/2008 
1213/20w) 
1211512008 
121W2LUl8 
m o o 8  
214l2009 
214/2009 
3/10/2009 
UlDR009 
3i2012008 
4/17/2009 
511812009 
6/4Rf)O8 
6152009 
81512009 
615RL108 
6/18Ro09 
8/28/2008 
9tlmo08 
ION2008 
lollmoo8 
10116t2008 
5HRWB 
5iWZGQB 
6/11/20w 
BlIl/2Oog 
mmm 
2/15/2009 
2115mog 
11/25/2008 
7/14naoB 
812812008 
8/2/2008 
9 m w B  
8RROO8 
8 n n O O B  
10/13pLoo8 
10/13ROO8 
lO/lU2008 
10/1312008 
l W l W 0 8  
lD/lWoB 
1112ROOB 
I l m R D O 8  

11/1mo8 
11/21/2008 
2/15/2009 

4lli7DOD 
4/1/2009 
7/3/2008 
7AWIOO 
8/11/2008 
8/11/2000 
9/17/2008 
1W4/2WB 
llBMO8 
1116/2008 
1116/2008 
1214i2008 
2/15nO(w 
3/16/2009 
3HmoM) 
3i2onom 
JnO/20W 
Sts1z008 

aense Report! 

mmm 
12/12/2008 
5/2Dt2009 
7/17/2008 
21lOROo8 
2/10(2009 
7/8/2006 
8/m08 
11/lW008 
121912008 
4tw2008 
3/11/20m 
5/8/2008 
9/10/2008 
lIv28mx18 
l l l loRw8 
2/4/2009 

8nmoo8 

enmoo8 

i i n m w  

4 n ~ o o 8  

296 
7.05 
8.67 
8.69 

318.75 
0.18 

23.M 
46.88 
14.58 
39.46 

1.02 
3.57 
8.16 

15.00 
28.00 
3.00 
3.00 
5.00 

495.00 
2 00 

19.00 
1750 

148.32 
238.00 

8.85 
200 

15.00 
495.00 

200 
zoo 
4.m 
5.00 

581.85 
27025 
58.40 

1,103.04 
275 MI 
38250 
82.00 
9.00 

40.00 
lOO.00 
100.00 
300.00 
240.00 

13.18 
101.00 
23.82 
37 78 
45 ,73 

15819 
5.00 
8,78 

l o a 0  
6-338 
28.55 

71480 
70.87 
74.88 
10.94 
2558 
50.00 

10599 
4.32 
8.64 
22.82 
9.07 
9.07 
7.89 
788 

61.20 
25.00 
1500 
15.00 
6855 
0.08 
1.87 

15.00 
15"OO 
28.02 
5/22 
3.50 

i Alloakd to Kenluckv 

7B5.00 
156.46 
766.72 
95.02 

248.88 
-45220 

5,12688 
7.190.45 
3.877.53 
1,853s7 
1,627-1 0 
15.DBo.77 
1243.00 
8,41551 
1377.85 

125.00 
2655.00 

1.01 
240 
288 
3.30 

108.68 
2 , l O  
8.M 

1598 
4.87 

13.45 
0.35 
122. 
2.78 
5.12 
8.66 
1.02 
1 a2 
1.71 

188.83 
0.68 
6.48 
5 97 

50.62 
81.23 
3.40 
0.66 
5.12 

188.83 
0.68 
0.08 
1.38 
1.71 

181.48 
8214 
1925 
376~70 
93.85 

12171 
27.89 

1.02 
13.85 
34.13 
9413 

1aL.M 
8826 
4 49 
94.84 
8.16 

12.88 
15.58 
53.93 . 1.71 
3.00 
3.41 

21.70 
8.08 

243.95 
24-22 
25.58 
3.73 
8.73 

17.08 
36.17 
I .47 
295 
7.72 
3.09 
3.08 
269 
2 8 B  

20.87 
8.53 
5.12 
5.12 

21.69 
024 
0.64 
5.12 
5.12 
8.58 

19.53 
1.18 

68.094 

41.61 
8.18 

41.18 
4.97 

13.08 
-23.67 

370.38 
211287 
97.01 
84.91 

788.34 
65"ffi 

335.81 
7213 
8.54 

138.97 

26a.47 

50 
50 
M 
50 
50 
50 
M 
50 
SD 
50 
50 
50 
50 
5D 
50 
50 
50 
so 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
50 
W 
M 
50 
50 
50 
50 
50 
50 
W 
50 
50 
50 
50 
50 
60 
so 
50 
50 
50 
50 
50 
50 
so 
50 
50 
50 
SO 
50 
50 
50 
51) 
50 
50 
50 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 

3307 
33m 
2604 
2804 
2604 
3303 
3303 
3303 
3308 
3306 
2804 
2604 
3303 
ajM 
2604 
3304 
3304 
2604 
2604 
2804 
2804 
2804 
3333 
3333 
2604 

3303 
2804 
3304 
3304 
3304 
2604 
33M 
3304 
3304 
3303 
3308 
3308 
3331 
3331 
3331 
2731 
2731 
2731 
3505 
3309 
3Ull 
3308 
3308 
3308 
3308 
3301 
3301 
3301 
3301 
3301 
333 1 
3309 
3307 
3303 
3303 
3301 
2731 
3351 
335% 
3351 

2731 
2731 
2731 
2804 
2604 
2731 
2731 
2731 
3305 
2731 
2731 
2731 
3303 
3303 

2804 

2731 

87W 
8700 
8700 
8700 
6700 
87w 
8700 
a700 
BMH) 
#I10 
6700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8080 
8090 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
8700 
m 
8700 
8700 
WlO 
9110 
6700 
8700 
8700 
8mo 
8700 
87W 
8700 
8200 
8700 
8110 
9110 
9110 
9110 
8700 
8700 
8700 
6700 
8700 
B280 
8700 
87W 
8280 
$260 
87W 
87W 
8700 
8700 
8700 
8700 
8850 
8700 
8850 
8700 
8700 
8700 
woo 
8700 
8700 
moo 
8700 
8700 
8700 
8700 

5419 
5419 
5419 
5419 
541 8 
5419 
5418 
6419 
5418 
5418 
5419 
5419 
541 9 
5419 
5418 
541 9 
5419 
5419 
5419 
5418 
5419 
5419 
5418 
5418 
5419 
5418 
5418 
5418 
5418 
5419 
5410 
5418 
5420 
5420 
$420 
5420 
5420 
5420 
5420 
5420 
5420 
5421 
5421 
5421 
5427 
7499 
7499 
7499 
7499 
7499 
7489 
7499 
7499 
7499 
7499 
7498 
7498 
7499 
7488 
7488 
7499 
7488 
7498 
7499 
7488 
7488 
7590 
7510 
7590 
7590 
7580 
7580 
7590 
7580 
7580 
7590 
7590 
7580 
7590 
7590 
7580 

Misc Employee Expense 
Mlsc Employso Expenso 
Misc Employee Expense 
Misc Employee Expense 
Mlsc Employee Expense 
Misc Employee Expense 
Mkc Employw, Expense 
Misc Employee Expenre 
MlSC Employee Expense 
Mkc Employee Expenso 
Min: Employee Expenso 
Mlsc Employae Ex- 
M i  Employee Expenso 
M i x  Employee Expense 
Ntsc Employee Expenso 
MIH: Employee Expenso 
Mtsc Employaa Expense 
M l s  Employee Orpenso 
Miso Employen Expanse 
Mls Emplope Expmsa 
Mffi Employee E~penm 
Mi Employee Expense 
MLsc Employ00 Expense 
Mtsc Empruyeo Expcmo 
M i  Employce Expense 
MLsc Eqdoyea Expew 
Misc Employee Exporn  
Mffi Employee Expense 
Mlsc Employeo Expense 
MISC Employee Expenso 
Mi% Employec Expenso 
Mm Employee E x ~ e m  
Employee Developmed 
Employee Developmcrd 
Employee Dcvcloprnenl 
Employee Developmanl 
Employee Developmerd 
Employee Dcvelopmenl 
EmplOyM DCVElopmWd 
Employoo Developmanl 
Employee Development 
TriIhhD 
Training 
Trainlnp 
Teehlcal TmlnlnO 
Misc Employee Wellam Exp 
Misc Employee Welfare Exp 
Mhc. Employee Wellare Exp 
Msc Employoe welfara Erp 
MISC. Employee Wellsre Exp 
Mlsc Employao Woltam Exp 
Misc Employee Wellare Exp 
Misc. Employee Wellore Exp 
Mlsc Employaa Wolfam Exp 
Mise Employee Wellore Ewp 
Mlwz Employee Wellare Exp 
Msc. Employee Wellare Exp 
Misc Employee Wellsre €ql 
Mlwz Employee Wellara Exp 
M i  Employee Wellara Exp 
MIH: Employee Wellom Exp 
Mlsc EmplOyM WCllNU Exp 
Mlsc Employee Wellare Exp 
M i x  Employee Wcllorc €ql 
Mkc Employee Wcllare Exp 
M i  Employes Wellare Exp 
Mtsc General Expense 
Mkc General Expense 
Mls General Expanm 
M i x  General Expxsn 
Misc General Expanse 
Mi Genml Expanse 
M i  General Expense 
Misc General D;pense 
M i  General Expansa 
M m  Genml Expense 
Mln: General Expense 
Misc General Expense 
Misa General Orpense 
Mls General Expense 
Mist General Omense 

776.13 

939.86 

170.64 
88.28 

540 18 

2604 8700 7500 MmGeneralEximnse 11429 

8302 
9302 
8302 
8302 
9302 
8302 
8352 
821 0 

4112 
4112 
4112 
4112 
4112 
4112 
4125 
4140 

11M 9210 4140 AnslystAdlviIles 
1405 9210 1280 BenoAl Load Pmjcds 8.18 
1821 8210 4022 Pmmo Sales, MISC 41.18 
1111 9210 4040 CommunHyRclKTradcShrnxs 4 97 
1502 9302 4112 BoardMeellngExpenses 
1502 8352 4112 BoardMeelingExpsnses 
1502 9302 4112 Board MedingExpenses 
1502 9302 4112 BoardMcelingExpcnses 
1502 8302 4112 B o a d M e e l i M E m e m  
1 502 
1 502 
1502 
I502 
1502 
1502 
1502 
1132 

yao 49 
054 

Board Meeting &nses 
Board Mcding E x p e m  
Board Mcellng Expenses 
Board Meehng Expenses 
Board Meeting Expenses 
Bmd Meding Expenas 
Pmxy Solicllallon Exponso 
Analyst A d i d e s  

Paae SI of 42 



CASE NO. ZOOMI0354 
ATTACHUPFF 1 

TO AG DR SET NO. 1 
Q W M  NO. 1-33 

Atmffi En6my Mrporellon. Kentuckymnidstetes Oidon 
Kenlucky Jutisdidion 
Employee Expense R e p 4  I%clusions 

SSU Div 02 Alloca6on Wetor 10 Kentucky 
SSU Div 12 Albcalion Fador to Kentucky 
Division General office Allocalim Factor lo Kentucky 

lNv0lcE 

623% 
5.41% 

34.15% ACCOUNT CODING 

Cos1 FERC Sub Acd Sub- 

3221 IMP.189478 
3222 IExP.173581 
3223 IMP-164928 
3224 IMP-107B35 

-_ Line Item NUMBER tNvOICE DATE Amount Company Center Acet Sub A t d  Sub Acct Desuimon Tolsl 
Analysl Acfiviilas 187.66 
Public Relolions 0.81 

3225 IMP-142527 
3228 IMP~188933 
3227 IMP.188562 
3228 IMP-142528 
3228 IMP-170228 
3230 IMP-I79398 
3231 IMP-170418 
3232 IMP-183514 
3233 IMP-141828 
3234 IMP-170089 
3235 IMP-170099 
3238 IMP-188739 
3237 IMP.142838 
3238 IMP-183969 
a 9  IEXP-189641 
3240 IW-106382 
3241 IMP-153126 
3242 IEXp-lB7915 
3243 IW-171132 
3244 IEXP-lr12991 
3245 IMP-159070 
3246 IMP-163564 
3247 IMP-175271 
3248 EXP-185818 
3248 IMP-155448 
3250 IMP-155512 
3251 EXP483486 
3252 EXP-168145 
3253 IEXP-lT1530 
3254 IEXP-im53 
3255 IMP-180858 

3257 EXP-187324 
3258 IMP-185642 
3258 EXP-140375 
3260 IEXP-140375 
3281 IMP-142838 
3282 IMP-148351 
3x3 IMP-155578 
3284 IMP*1@48zB 
3285 IMP-166541 
3266 IMP-lSIIKIS 
3287 IMP-189894 
3288 IMP-170432 
3269 IMP-176125 
3270 IMP.177952 
3271 IMP-179183 
3272 IMP-181641 
3273 IEWI'lM802 
3274 IEXP-188674 
3275 IMP-188582 
3278 IMP487748 
3277 IMP-142560 
3278 IMP-147877 
3279 lEXP-15W38 
3280 IMP-165132 
3281 IMP-164902 
3282 IMP-170708 
3283 IMP-173779 
3284 IMP-1773SB 
3285 IMp1708t1 
3286 IMP-183193 
3287 IMP-183193 
3288 IMP-182438 
3289 IMP-142527 
3290 IMP-150245 
3281 IMP-158788 
3282 IMP-163969 
3257 IMP--188933 
3284 IMP138723 
3295 IMP-146397 
3296 IW-151688 
3287 IMP-185137 
3298 IMP-166450 
3299 IMP-171381 
3300 IMP-175235 
3301 IMP-17G288 
3302 IU(p178058 
3303 IMP484412 
3304 IMP-186570 
3305 IMP-137882 
3308 IMP-142785 
3307 IMP-157185 
3308 IMP-163522 
3308 IMP-183985 
3310 IMP-I67072 
3311 IMP-173448 
3312 IMP-173448 
3313 IMP-177572 
3314 IMP-180988 
3315 IMP-163848 
3318 IMP-ISM25 
3317 IMP-153866 
3318 IMP-140982 
3318 IMP-178318 
3320 IMP-170041 
3321 IMP-187835 
3322 IMP-183825 
3323 m(p-177482 
3324 IEXP-165865 

3258 1 ~ ( p - i 8 ~ 4 n  

12118ROO8 
1/23/2009 
H r n 8  
12taROO8 
7/24/2098 
11N112008 
6/28/2009 

12n8R008 
JmnW9 
12)2111008 
5/7/2008 
711812008 
12nW2008 
121l(y2008 
711m09 

111612008 
12n7Rw8 
11IlBR008 
911w2008 

1/5l2008 
7/31/2008 
1 0 ~ 0 8  
12/1012I)O8 
3 / tO /ZOO~ 
5/2112008 
9119/2008 
9 i r n 0 8  
1m1)20O8 
12111R008 
3/4/2we 
4/Wmm 
5/19/2009 
6128ROO9 
WlmO9 
BRRODS 
7/(vL008 
7/8/2008 
7130R008 
W 2 R O O B  
9122/2008 
11IEmOB 
1lr21m08 
1219/2008 
1211812008 
IZtZZl2008 
2/25/2009 
3/1112008 
3126121109 
42omo9 
MIRWO 
613012009 
8 m m  
Bn7nw9 
7/25/2008 
8RIRw8 
iwGRw8 

l l r n 8  
1113OROO8 
112312009 
X4/2008 
3131RwB 
413012009 

4R4/2098 
7/2mn08 
6/?.8/2W8 
9LBRW8 
11/6/2098 
11IzBcXO8 

8R112W8 
W r n 8  
1111912008 
1218/ZDD8 
I/EU2008 
z lsnO08 
3/11/2009 
41812008 
m1/2009 
6/1112009 
7RBR008 
8122/zw8 
1 0 ~ 0 8  
1012912008 
l l n m 0 8  
1/1612009 
2/27/2009 
m 7 m 9  
4/8/2008 
5/5/2009 
5/29/2009 
(vL8/2008 
911mo8 
711412008 
2118/2009 
1211912008 
6/17/2009 
llIE12008 
51512009 
1111412008 

7 n m o 8  

mom08 

eiianooe 

i t n m 8  

413012~9 

~ n i m 8  

13328 
15.46 
19.95 
3246 
18.38 
33.51 
95.81 
8.77 

14287 

40.w 
217.33 
30.97 
3.82 
3.83 

125 
8.88 
8.85 

24.93 
9.95 

28.88 
0.56 

250.00 
1.851, 80 
9,82128 

75182 
47.70 

4,917.92 
30.00 

356.59 
4,04450 
1,435.18 

in.00 
2115.70 

654.90 
1,ni.w 
34.73 

18028 
32023 
83.88 

14124 
103.38 
81825 
104 46 
38.48 
45.00 

95324 
10200 
5210 

329.89 
e4.54 
5.89 

54.38 
8.00 

197.30 
95.05 
47.07 
a m  
60.44 
48.58 
99.03 
7202 

188.52 
106.09 
33.69 

1,027.30 
38,OO 

437.85 
518.14 
a 2 9 1  
493.83 
127.04 
120 74 
87.13 
78.85 

110.74 
36.03 

27278 
15.58 
28.34 
87.32 
03.00 

150.12 
5,978.83 
1.234.00 

11 18 
7.853.41 

128.06 
105.95 
854.13 

8,88252 
236.76 

5,248.01 
1.023.15 

0.71 
8.00 

115.00 
298.00 
126.68 
1424 

185.05 
45.00 
24.30 

77.39 

a44 

8 98 
0.81 
ID4 
1.70 
0.96 
1.75 
5 2  
0 48 
7.48 
4.05 
209 

11.38 
1.02 
0.20 
0.20 
0.02 
0.07 
0.48 
0.52 
1.30 
052 
1.57 
0.03 

13.09 
aB.93 

514.09 
3835 
250 

257.42 
157 

19.19 
211.71 
75.12 
9.06 

110.74 
3428 
92.75 
1.82 
9.44 

18.78 
4.38 
7.39 
5.41 

4288 
6.47 
201 
238 

49.90 
5.34 
273 

1727 
3.38 
0.31 
285 

, 012 
10.33 
5.03 
248 
4.32 
3.18 
244 
5.18 
3.77 
8.72 

10.31 
1.78 

1.98 
2282 
27..12 

an 

1219 
25.85 
8.88 
6 32 
4 5 8  
4 17 
5 80 
1 89 

I 4  28 
0.82 
138 
352 
3.30 
7 88 

31285 
64 59 
0 59 

411 08 
6.70 
5.55 

34 24 
470 71 

1239 
274 70 
53 58 
0 35 
0 42 
8 02 

15 48 
6 63 
0 75 
8.04 
236 
127 

10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
i o  
10 
10 
10 
10 
10 
I D  
i o  
10 
10 
i o  
i o  
I O  
10 
10 
10 
i o  
10 
i o  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
i o  
10 
10 
I O  
i o  
10 
l o  
i o  
10 
10 
i o  
10 
10 
10 
i o  
i o  
10 

1132 
1133 

1501 
1101 
1101 
1414 
1150 
I123 
1123 
1120 
1111 
1148 
1828 
1835 
1414 
1501 
1101 
1821 
1821 
1821 
1401 
1823 
1001 
1001 
loot 
1001 
ion1 
1201 
1201 
1zM 
1201 
1201 
1201 
1201 
1201 

1201 
1501 
1501 

ISM 
1501 
15M 
15W 
1501 

1501 
1501 

1501 
1501 

1501 
1501 

1403 
1403 
1403 
1403 
7403 
1403 
1403 
7403 
1403 
1403 
7403 
1403 
I101 
1101 

1 l O l  
1101 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1114 
1114 
1114 
1114 
l i t 4  
1114 

1114 
1101 
1101 

1403 
1215 
1185 
1105 
1165 
1126 
1503 
1503 
1503 

1501 

i 2m 

15m 

ism 

1501 

ism 

ism 

i im 

i im 

i im 

821 0 
921 0 
9302 
8302 
921 0 
mo 
9210 
821 0 
mo 
9210 
821 0 
8210 
8210 
8210 
9210 
g n 0  
9302 
9210 
8210 
9210 
WO 
mi0 
9210 
9210 
8210 
9210 
B n O  
8210 
9210 
9210 
9210 
9210 
9210 
8210 
9210 
Bzto 
9210 
9210 
8302 
9230 
9302 
9302 
9302 
8302 
8302 
9302 
8302 
8302 
9302 
8302 
9302 
9302 
8302 
8302 
9302 
830.2 
921 0 
821 0 
821 0 
921 0 
e21 0 
821 0 
9210 
821 0 
821 0 
9210 
821 0 
e21 0 
9210 
8210 
821 0 
9210 
9Zlo 
8210 
B n O  
8210 
e210 
9210 
9210 
8210 
9210 
9210 
9210 
8210 
9210 
8210 
9210 
9210 
8210 
8210 
9210 
8210 
e210 
921 0 
9210 
8210 
9030 
9210 
9210 
8210 
9210 
8210 
8210 
QZIO 

4140 
4146 
5010 

5010 

5010 
5MO 
5010 
5010 

5010 
5010 
5010 
5010 
5111 
5312 
5312 
5312 
5312 
5312 
5312 
5312 
5411 
5411 
5411 
5411 
5411 
MI1 
5411 
5411 
5411 
5411 
5411 
5411 
Yll 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
Mil 
5411 
5411 
541 1 
541 I 
5411 
541 I 
541 1 
541 1 
541 I 
541 I 
5*11 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 1 
541 I 
5411 
541 I 
5411 
541 1 
541 1 
541 1 
541 1 
541 1 
541 1 
5411 
541 1 
541 1 
5411 
541 I 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
541 I 

5m0 

5010 

5010 

oliica suppnes 
oliice supplies 
OMw Supplies 
omw supplies 
OISw supplies 
omw SUP~UBS 
Ollica supplies 
orw supplies 
omca SUFQIies 
OIT~W supplies 
omw s ~ p p u ~  
omce supplies 
omce supplii 

Long Viianw 
Long Dlslanw 
Long mame 
Long Dionce  
Long Diamz 
LDng Dlsianca 
Low Diionce 
Meals 8 Enterlalnmenl 
Meals 8 Enlertatnmnni 
Meals 8 Enlalaiiment 
Meals 8 Entertainmen! 
Meals 8 Entertainment 
~ c o l s  8 Enledsinned 
Meals a Enlettsinment 
Meals 8 Enlertainmenl 
Meals 8 E n t e r l a . m  
Meals a Enlertalnmnd 
Meals 8 Entertahnenl 
M C O ~  a ~ n t e f l o i n r ~ ~ n !  
Meals 8 Enleflninmsnt 
Meals a Enkdainmen! 
~ 1 x 1 s  a Eniertainment 
Meals a Enlcuialnmenl 
Meals 8 Enledainmenl 
Meals a Entertaininen! 
Meals d Enlsrlainmenl 
Meals S, Entcrtainmenl 
Meals a Enlellalnmnl 
Maals Entarlainmenl 
Meals 8 Enlerlelnmenl 
Meals a EnlettahvMld 
Meals a Enlerlahnenl 
M W ~  a Ultsltainmenl 

a EnlnflaInmlmnt 
Meals B Entetlainmenl 
Meals 8 Enleltolnmenl 
Moals a ~ar la lnmanl  
Mwk L Enlerloinmenl 
Mcols 8 Enlertainmenl 
Meals 8 Enlartnlnment 
Meals a Enletlelnmenl 
Meals 8 Enterlainmen1 
Meals 8 Eniaflatnmenl 
Meols a Enletloinmen! 
Meals 8 Enleflahwnenl 

Mcols a Enterlainmen1 
Meals a Enlenalnmenl 
~ e a k  a Eniertainmen! 
M& 1 Enlertalnment 
Meals a Entel(alnmenl 
Meals i3 Enierlainmenl 
Menls 8 Ernertainmenl 
Meals a Enlerlalnmsnt 
Meals 8 Enlerlainmenl 
Meals 8 Entetleinment 
Meals a Enterlalnment 

Mwls 8 Enlerlalnmenl 
Meals I Enlertolnment 
Meals a Enls~lnmenl 
Meals 8 Enterlalnmenl 
Meals 8 Enlertalnmenl 

Meals (I Enlertainment 
Meals 8 Enlefloinmenl 
Meals 8 Enlerlatnment 
Meals b Enlerlainmen! 
MWIS 8 Enlefloinmenl 
Moals 8 Enlartnlnmanl 
Meals B Enlertainment 
Meals 8 Enterlainmenl 
Meals 8 Enlerlalnmenl 
Meals & Enlerloinmenl 
Meals B Enterlainmen1 
Meals a Entarlalnmanl 
Meals 8 Enlerlalnmenl 
Meols 8 Enlcrloinment 
Meals & Enlerlalnmenl 
Meals 8 Enlerlalnmenl 
Meols 8 Enlcrloinmenl 
Masls 8 Enterlalnment 
Meals 8 Enlerlalnmanl 
Meals 8 Enterlainmeol 
Meals d Enlerloinmenl 
Meals 8 Enterlainmen! 
Mwls 8 Enlerlalnmenl 
Mwls a Entertninmenl 

POSlagO / D6llVtrty %NICE+ 

Meals 8 Enle,iainmanl 

Meals (L Enlerlainment 

Meals LL Enlarlalmanl 

37.86 
0.02 

4 48 



CASE NO. 2MlfMow 
ATTACHMENT I 

TO A 0  DR SET NO. 1 
WESTION NO. 1-30 

Amos Enqty Mrplratlon. KenludrylMidsales Divrsion 
Kentucky Jurislictirm 
Empioyee Expense Report ExdtWom 

SSU Div 02 Alloafjon Factor lo KeMUCh 
SSU Div 12 Allocation Fador l o  Kenluch 
Llivislnn General OIliix AlloFauon Factor lo Kenlucky 

5.23% 
6.41% 

34.13% ACCOUNT CODING 

cos1 FERC SubAcctSub Allocaled lo Amount 
lNVOlCEDATE AmOUnt - 
512912009 5200 
4/17/2008 164 75 
81412008 250.75 
3131R009 1219 
815R008 526.84 
9/18/2008 44 35 
I(YiRoO8 30 00 
7/212008 18 31 
2/1BR008 54.52 

3335 IMP-158889 1016/2008 26 11 
3338 IMP,18B392 I I f l8rnD8 377 m 
3537 IMP-184338 5/7R009 1,41806 
3338 IEXP-172615 1/15/2009 4.395.30 
3338 IEXP-153128 8/1012008 58.00 
3340 IMP-186311 5/27RDD9 27 88 
3341 IW-176540 2 h 3 R O D B  1ao.w 
3342 1 ~ p - 1 ~ 5 8 3  i i n a R w 0  183 00 
3343 IEXP-171400 1tl512OD9 100.00 

5.00 
828 
25 50 
3267 
53.38 

3334 &P-108641 12/17RD08 B50 81 

INVOICE 
Line Item NUMBER 

3325 IMP-185879 
3328 IMP-181555 
3327 IMP-14844 
3328 IEXP-178748 
WE IMP-148866 
3330 lW-lu972 
3331 W-1570BB 
3332 IEXP-139810 
3333 IMP-178090 

KY 
272 
8.62 

13.13 
0.64 
27.57 
232 
1.88 

3.38 
44 74 
1.37 

19.74 
7423 

0.98 

Sub Acct 
541 1 
5411 
5411 

.- Sub Acd Desm~plion Total 
Mesls 8 Enlerlalnmenl 
Meals 8 Entertainment 
Meek 8 Entertoinmen1 
Meals 8 Enlertainmenl 
Menis a Enlensinmenl 
Meals 8 Enlertalnmod 
Meals 8 Enlwlninmerd 
Meals 8 Enlorlainmont 
Meals 8 Enloilainmenl 
Meals 8 Menainment 
Meals 8 Eole~isinmanl 
Meek 8 Enletleinment 
Meals 8 Enleltalnmcal 
Meals 8 Entcrlainmenl 
Meals 8 EnledehmsnI 
Maab h EnleMmnl  
Meals 8 Entertainmenl 
Meals h EnleNllnmenl 
Meals 8 Enlerlainmenl 
Me& 8 Enletlolnmenl 
Meals a Enlerlainmenl 
Moals 8 mertalmnenl 
Meals 8 Enlerteimnenl 
Meals 8 Enlenalnmeni 
Meals 8 Entertainment 
Mcals 8 Enlertainmenl 
Meals 8 Enlwlalmnt 
Meals 8 Enlertainmnl 
Meals 8 Enlwlainmenl 
Meals & Enledalnmeni 
Meals a Enlertatnment 
Meals 8 EnleNlimnenl 
Meals 8 Enlertatnment 
Meals 8 Entertainment 
Meals 8 Enlerteimnenl 
Meals8 Enlerlalnmenl 
Meals 8 Entertainment 
Meals 8 Enlertalnmetd 
~eais 8 Enfmiainment 
Mesls 6 Enlertsinmerd 
Meals 8 Enlartalnmenl 
Meals 8 Enlertainment 
Meals a Enlertalnment 
Meals 8 Erdorlalnment 
Meals 8 Eolcrtalnmenl 
Meals 8 Enlertainmetd 
Maais 8 hdortefnment 
Meals 8 hdedainmenl 
Meals 8 Erdehainmenl 
Moals 8 Enloltalnmad 
Meals 8 Entetlalnmcnl 
Meals 8 Erdehainmenl 
Meals h Enlsrtefnnlsnl 
tdeels 8 Enlertainmcnl 
Meals 8 Enlehaiomerd 
Meals 8 Enlartefnmenl 
Mesls 8 EnierGemmenl 
Meals 8 Enlerlahmcnl 
Moals 8 Enlertainmenl 
Meals 8 Emertslomerd 
Mmls 8 mhainmenl 
Moais & Enlertainmenl 
Meals 8 Enlertelnmenl 
Meals 8 Enbrlalnment 
Meals 8 Enlwlalmnl 
Meals 8 Enlensinmen1 
Meals 8 Enlertalnmenl 
Meals 8 Enledalnmenl 
Meals 8 Enlertsinmenl 
Meals 8 Enledalnmenl 
Meals 8 Enlertaimnfml 
Meals8 Enledsinmenl 
Meals 8 Enlertalnmrmt 
Meals 8 Enlertainment 
Mesls 8 Enlwiainment 
Seals h Enlcllalnmenl 
Meals 8 Entertaininern 
Meals 8 Enlerloinmenl 
Meals 8 Entedolnmenl 
Meals 8 Enlertaimnonl 
Meals 8 Enleria.merd 
Meals 8 Entedainmenl 
Meals 8 Entertainment 
Meals 8 Enlertainmenl 
Meals 8 Enlertainmenl 
Meals 8 Enlertainmerd 
Mesls 8 Enlertsinmerd 
Menls 8 Enledalnmenl 
Meals8 Entodalnment 
Meals 8 Enlwloinment 
Meals 8 Entominmetd 
Meals 8 EnlDdahmenl 
Mesls & Enlertsinment 
Meals 8 Enlortalnmenl 
Mens 8 entertain ma^ 
Meals 8 Enlertainmenl 
Meals 8 Enlsdainment 
Meals 8 Erderlalnmenl 
Meals 8 Enlertainmenl 
Meals & Enlertainmenl 
Meals 8 Enlorteinment 
Meals 8 Enlartehnumt 
Meals & Enlertainmenl 
Meals 8 Enlertsinmenl 

Company Center Acct 
10 1503 9210 

1503 8210 ID 
I D  1503 9210 

1503 8210 I D  
I D  1503 9210 
10 1503 8210 
10 1503 9210 

1821 9210 10 
10 1821 8210 

1821 9210 10 
I D  1821 8210 
10 1821 9210 

1821 0210 10 
IO 1821 8210 
I O  1821 9210 
10 1414 8210 
I O  1831 9210 

1631 8210 10 

10 1831 9210 
10 1185 8210 
10 1185 8210 
10 1165 8210 
10 1115 8210 

1115 8210 10 
10 1130 9210 
10 1200 8210 
10 1137 8210 

182s 8210 10 
10 1829 8210 
10 1215 8210 
10 i n 5  0210 

1215 8210 10 
10 1215 0210 
10 1215 8210 

I D  1825 9210 
10 1825 8210 
10 1825 8210 

1825 9210 10 
10 1825 8210 
10 1825 9210 
10 
10 1835 8210 
10 I411 9210 

1411 9210 IO 
1411 8210 i o  

10 1215 9210 
1154 8210 i o  

10 1154 6210 
i o  1128 9210 

1128 9210 10 
10 1128 8210 
10 1128 9210 

1201 9210 10 
10 1107 8210 
i o  1215 8210 

I215 8210 IO 
10 I144 8210 
10 1401 WO 

1186 E a 0  10 
1401 9210 10 

10 I4nl 9210 
1125 8210 10 
1118 8210 10 

10 I118 9210 
ID 1118 8210 
10 1118 9210 
10 1148 9210 

1115 8210 10 
10 1115 8210 
10 1148 9 Z l O  
10 I l l 6  E Z l O  
10 1140 8210 
10 1115 9210 

1148 8210 10 
i o  1148 9210 

1148 9210 10 
10 1135 8210 
10 1154 9210 
10 1115 9210 
10 1403 8210 
10 1134 9210 
10 1134 8210 

1134 8210 10 
1134 9210 10 

10 1129 8210 
I l l 6  9210 10 

10 1128 9210 
10 1120 9210 
10 H I 8  9210 
10 1119 9210 

1119 9210 10 
10 1133 8210 

1133 9210 10 
i o  1405 9210 
10 1144 8210 
10 1150 8210 
10 1150 9210 

1186 9210 10 
10 1405 8210 
10 1115 8210 
10 1148 9210 
i o  1115 9210 

10 1831 a m  

10 1215 a210 

im e210 

5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
541 I 
5411 
541 1 
5411 
5411 
5411 
MI 1 
541 1 
5411 
5411 
541 1 
5411 
5411 
541 1 
541 1 
5411 
541 I 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
6411 
5411 
5411 
5411 
5411 
5411 
6411 
5411 
5411 
541 1 
5411 
5411 
541 1 
MI1 
541 1 
5411 
5411 
5411 
M i l  
541 1 
541 1 
5411 
541 1 
541 1 
5411 
€41 I 
5411 
5411 
5411 
5411 
541 1 
5411 
541 1 
541 1 
541 1 
541 1 
541 1 
541 I 

230.07 
293 
1.47 
523 
9.58 
523 
a28 3344 IMP-178288 UiBRoO8 

3345 IW-177861 3/1o/zM6 
3348 lEW-183358 51112009 
3347 iMP-lBu73 IlRo08 
3348 IMP-147671 812Moo8 
3348 IMP-178512 311712009 
3350 IEXP-185800 512012008 
3351 IMP-lBB103 6RZf2809 
3352 IEXP-181212 411412009 
3353 EXP-178208 ?J13/2009 
3354 IMP-184605 MiR009 
3355 IEXP-189735 1 ~ 0 0 8  
3356 IMP-168700 1111712000 
3357 IEw"-173954 

3359 IEXP-182651 
3380 IMP-I79783 3131RW9 
3301 ID(p-185514 ltW20W 
3362 IMP-151755 9/12RW8 
3363 IMP-157872 
3364 IMP-142188 
3355 IMP-167155 
3368 IMP-17.2820 
3367 io(P-177383 
3368 IMP-182025 
3389 IMP-174009 
3370 IMP-174305 
3371 IEP-179606 
337.2 IMP-182448 
3373 IMP-142181 
3374 iEXF'-188003 
3375 IMP-146845 
3378 IMp172ml 
3377 IMP-177378 
3378 IMP-I83834 
3379 IMP-178971 
338U iMP-188208 

3382 IEXP-147n5 
3383 IMP-1 78807 
3384 IMP-lmMIE 
3385 IMP-177832 
3386 IMP-185m 
3387 IMP-1M5Q-5 
3388 IEXP-167740 
3389 IMP-188998 
3380 IMP-182688 
3391 IMP-153622 

3383 IMP-159367 
3394 IMP-159367 
3395 IMP-158347 
3386 N(p-156347 
3397 IMP-159348 
3398 W-159348 
3388 IEB-1588DB 
3400 iMP-159806 
3401 IMP-170898 
34CR N(P-142252 
3403 1Mp-139462 
3404 N(p-IM744 
3405 IE%T-1700@0 
3408 IW-188190 
34U7 IMP-167453 
3408 Em 1733.60 
3409 IMP-176817 
3410 m(p-155444 
3411 IMP-162125 
3412 IMP-152987 
3413 IMP-152987 
3414 EXP-152987 
3415 iEW-14G930 
3410 IEXf-189890 
3417 D(P.iMM1 
3418 EXP-173581 
3419 IMP-159750 
3420 w-144835 
3421 iW-185639 
3422 IEXP-1766GZ 
3423 IMP-185113 
3424 EXP-146833 
3425 IW-180850 
3428 1EW-I74303 
3427 W-I74303 
3428 I W ~ 1 B B W 6  

3358 ~ ( p - i ~ a 5 9 a  

3381 i ~ ~ - i 4 m 5  

3392 im-imrn 

0.48 
133 
1.71 
278 
7.56 

17.42 
1245 
0.37 
45.3 
0.42 
096 
227 

144.34 
33m 
237.86 

7.00 
86.60 
7.98 

18.37 
4328 
1688 
16.99 

148.50 
23.48 

241.51 
123.03 
67.45 
51.07 

33527 
68.10 
53.w 

157.06 
8.25 
2500 
5 s  

23.12 
34.38 

128.00 
385.W 
rn8.10 
8848 
87.M 
67ffi 
20.00 
lis3 
11.80 
3375 
58.80 
24.50 

506.08 
28.73 

87423 
90 00 
21.18 

119.55 
3325 
24.88 
50.51 
23.62 
13.11 
1325 
053 
0.08 
289 

15.05 
545.00 
10204 
120.85 
225.15 
86.00 
44.88 

112612009 
5129- 
4128R009 

0.89 
0 89 
7.77 
123 

1284 
6.44 
3.53 
272 

17.55 
3.58 
283 
822 

913(vzOO8 
7mROOl 
12/3/2008 
1/IBIu)D9 
W O O 8  
4R4m09 
IIINzMlQ 
1 B o m  
313ORMltl 

0.33 
1.31 
0.31 
121 4R4RODB 

7RJRDO8 
8/221201)9 
8115Ro0B 
111512008 
3/3/2009 
mi2009 
313112009 
B n U Z O M )  
81181ZflO8 
811812008 
3/2W2009 
4/22/ZflOO 
3/9/2009 
811912009 
5(1112008 
12/8/2008 
12122/2008 
M l R O O B  
SRZ/ZOD8 
1Wi1zo08 
I(v812008 
101(y2008 
1018M1(18 
l O I r n 0 8  
101BRc08 
1018ROO8 
l (Ylw20OB 
1011oR00B 
12/30/2008 
7 m 0 8  
7l112006 
11/24/2008 
12t2812808 
W24RDW 
lzf512008 
1/21ROOP 
W9ROO9 
9/1912(108 
1012012008 
91OROO8 
919ROO8 
81812008 

12/1812008 
llRRDD8 
1/23/2009 
1 111912008 
WRDDB 
M812009 

7n4n008 

1.80 
6.70 

20.15 
3 0 3  
4.63 
455 

.3.53 
1 B5 
0.63 
0.82 

3.08 
1.28 

28.49 
1.40 

51.00 

1.n 

4.71 
111 
036 
1 74 
1 so 
264 
1.39 
0 88 
0 68 
0 34 
032 
0 10 
0 79 

20 53 
5 34 
6 33 

11 78 
4.60 
235 

1100 
50 01 
28.54 
33.82 

510.10 
510.11 
510.11 
41.11 

234.51 
75.38 
78.79 
3722 

0.58 
2.62 
1.39 
1.70 

26.70 
26.70 
26.70 
215 

1228 
3 84 
4.18 
1.95 
1.88 
0 67 
3.15 
287 
5.49 
3.64 
428 
0 71 

24.48 

32w 
1287 
6021 
54.90 

104.92 
89.59 
81 92 
13.80 

467.25 



CASE NO. ZWW0354 
A T T A C H M  I 

TO AG Mi SET NO. 1 
QUESTlON NO. 1-36 

Almos E n q y  Cotporetion, KenluckyNidSlales Division 
Kentucky Julisdidlon 
Emfloyee Expense R w r l  ExduSiom 

SSU DIV 02 AUoEauw Fadorto HentUCkY 
ssu Div 12 Allocation Fnctorlo Kenhnlrf 
Division General Mlica Allocation Factor Io Kentucky 

INVOiCE 
Line Item NUMBER INVOICE DATE - 

3429 IMP-16W3 12/17/2008 
3430 IMP183884 10131/2008 
3431 IMP163984 10131ROD8 
3432 IMP-18M88 U2812M)e 
3433 IMP-174303 113012009 
3434 IMP-174303 1/30/2009 
3435 IMP~178814 2RBROOB 
3436 IMP-178396 3/16/2009 
3437 IMP-178386 3/18/2009 
3438 IMP-IIJ~I~~ 4n012008 

3440 IMP-I~~SQ 9 m m o a  
3439 IMP-156369 9/25/2008 

3441 IMP-I66992 11/26/2008 
3442 IEXP-163775 1OR9/20OB 
3443 lD(p-153187 91ltRO08 
3444 IEW-167120 1/5/2009 
3445 IMP483152 5/15/2009 
3446 IMP-168096 12nl/2OM) 
3447 IMP-167153 12/ULIM8 
3448 lEXP4@E134 5/27/2008 
3449 IMP-155874 9/24LVX8 
3450 Io(p-170549 12/2Ez%!OO8 
3451 IMP-184M1 5fyzOO9 
3452 IExp-157597 91xu2w8 
3453 IMP-188110 8123R009 
3454 RXP-142828 7RBR008 
3455 IMP-142105 7M12008 
3458 IMP-175740 2/11/2008 
3457 IEXP-158825 10110/2008 
3458 IMP-1478% 812u2w8 
3458 IEXP-185633 5M/2008 
3460 IMP-170736 IZi3112008 
3461 W-17D736 12BIf2OO8 
3482 W.184231 y8n00s 
3463 IEXP-175267 21612009 
3464 IMP-167628 IZIYZOMI 
3485 IEXP.17Y18 12lZ2RwB 
3466 IEXP-163567 1o129/2008 
3487 IEXP-164021 11121u)08 
3468 IMP-I42880 7/3012008 
3459 IEXP-172138 1/1212009 
3470 IMP487177 1ZN2008 
3471 IMP-163881 1D130R008 
3472 IEXP-177344 3/912009 
3473 IMP453373 B11tROMI 
3474 IMP-146488 8 m n O O E  
3475 IMP-169986 12/18Mo8 
3476 IMP-178235 2/1812009 
3477 IW-155WO 8/19/2008 
3478 IMP-182372 4/23/2008 
3479 IEXP-188738 7fiRw8 
3460 lW-185851 5/22/2089 
3481 IEXP-167631 llBRD08 
3482 IMP448981 Bn8)2Mw 
3483 IEXP-172743 1/16/2009 
3484 IMP-175320 2/9/2009 
3485 IMP-141103 7115/2008 
3406 IMP-166918 11/25/2008 
347 IMP-159925 1oIlzIu)O8 
3488 IMP473720 1RW09 
3489 IMP-168693 12n7/2008 
3490 IMP-163559 10/27/2008 
3491 IMP-176889 2/2712009 
3492 IEXP-150946 9/1/2008 
3493 IEXP-150908 91lRCO8 
3184 IMP-174051 1R912D09 
3495 IMP-155495 9 1 p n O O 8  
3498 IMP-178208 2/17/2008 
3487 IMP-181243 41142000 
3488 IMP-186953 61412009 
3499 IW-167979 121812008 

3501 IMP476731 2126/2009 
3502 IMP-188414 51zIK2008 
3503 IMP-178434 31912009 
3504 IMP-166963 11126/2008 
3505 IMP-187208 6/6/2009 
3506 IMP-181855 4/2Iux)09 
3507 iMP-177623 3/5/.ZQO9 
3508 IMP-173683 1/23/2009 

3500 IMP-I~DDB~ 4mmoe 

3508 IEXP-17B406 3/27/2009 
3510 IEXP-158257 1O/ZEOOB 
3511 IMP-163838 5/5/2009 
3512 IMP-180988 4/W2009 
3513 IMP-177548 m 0 9  
3514 IEXP-158058 1~1/2008 
3515 IMP-187785 6/17/2008 
3516 imp-187625 6/15/2008 
3517 IMP-187009 61412009 
3518 IMP484255 5/8RoO9 
3519 IMP-171)225 1ZJlW2008 
3520 1Mp-166402 11/1912008 
3521 RXP-149910 812812008 
3522 IMP-173335 113012008 
3523 IMP462546 1011712008 
3524 IMP-187290 6/26/2009 
3525 IMP4872gO 8126noo9 
3526 IMP-184194 11/3/2008 
3527 IEXP-161255 4/24/2009 
3528 W-180BZ2 41812009 
3529 IEXP-176432 31612009 
3530 IMP-178998 3/25/2009 
3531 IMP-184629 VLlROW 
3532 iEXP-17@367 316/201)8 

623% 
6.41% 

34.43% 

mount 
mount -- 

474.41 
203.07 
104.61 
3482 
13 GO 

-13.60 
216 62 
94.94 
48 82 

400 37 
4280 
4260 

274.41 
327m 
283 82 
18.15 
45.78 
4110 

142.3 
I216  

149.15 
323.13 
63.00 
1820 
3485 
3220 
6.81 

315.45 
11.82 
91.08 

B37.M 
6244 
67.52 
50.76 

278.17 
59.04 

366.88 
28731 
34”74 
36.70 

1w.00 
124.97 
38 82 

2v98 
140.99 
28.42 
35.87 
46 M 

13210 
950 

871.32 
3200 
2222 
40.16 
35.04 

23732 
43.10 

358.80 
46325 
825 

45772.3 
14200 
19.99 

41435 
95.00 

11623 
79 68 
5.25 

50.08 
35.42 

374.88 
33.15 
27.88 
93.98 
27.76 
1200 
4539 
7.00 
5.50 

85.75 
71.61 
3.99 

1525 
215.07 
139.15 
206.60 
1025 
5.25 

1425 
85.03 
3 00 
6.00 

8323 
38.47 

12288 
1,03951 

39.76 
936 75 

1,23281 
50.71 

158.88 
80.00 

80854 
77.80 

Ylocaledio 
KY 

24.83 
10.63 
5.48 
1.82 
0.71 

-0.71 
11.34 

-- 

4.97 
258 
20.80 
224 
224 

14.38 
17.15 
15.38 
0.85 
240 
021 
0.74 
O M  
7.81 

18.91 
3.30 
0.95 
1.83 
1 68 
0.36 

18.51 
0.62 
4.77 

48.05 
3.27 
327 
2.66 

14.56 
3 OD 

1920 
1BM 
1 .82 
203 
5 2 3  
6.54 
204 

1324 
7.36 
1.49 
1m 
241 
6.91 
0.50 

35.14 
1.68 
1~18 
210 . 1.83 

1242 
228 

18.78 
2425 
0.43 

134 90 
7.43 
1.05 

21.69 
5.03 
6.08 
4.17 
027 
262 
1.85 

1982 
1.74 
1.48 
4S2 
1.45 
D.63 
w)  

0.37 
029 
344 
3.76 
021 
0.80 

11.26 
728 

10.81 
0.54 
0.33 
0.75 
3.44 
0.16 
0.31 
4.36 
207 
6.43 

54.41 
208 

49.03 
e453 
285 
832 
4.19 

4232 
4.07 

Company 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
i o  
10 
10 
10 
i o  
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
i o  
10 
10 
10 
I O  
10 
IO 
10 
10 
10 
10 
i o  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
io 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
I O  
10 
10 
I O  
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
I O  
10 
10 
10 
10 
10 

ACCOUNT CODING 

Cost FERC 
Center Ace 
1115 8210 

--- 
1115 B 2 i O  
1148 9210 
1115 8210 
1115 9210 
1148 9210 
1115 8210 
1115 9210 
1148 8210 
1115 9210 
1115 8210 
1148 9210 
1215 9210 
1215 8210 
1215 9210 
1150 8210 
1150 8210 
1133 9210 
1108 8210 
1108 8210 
I108 9210 
1215 8210 
1215 8210 
1133 9210 
1115 8210 
1118 8210 
1108 9210 
1132 8210 
1132 8210 
1132 8210 
1132 8210 
1821 8210 
1626 8210 
167.6 0210 
112D 9210 
1120 8210 
1120 9210 
1120 9210 
1414 8210 
1200 9210 
1200 9210 
1200 8210 
1200 9210 
1200 9210 
1200 9210 
1161 9210 
1181 9210 
1826 gZI0 
1401 9210 
1115 8210 
1414 B n O  
1414 9210 
1838 0210 
1838 9210 
1503 9210 
I l l 6  8 2 l O  
1116 9210 
I116 9210 
1408 8210 
1408 92lO 
1408 8210 
1408 8210 
1408 9210 
1408 9210 
1408 8210 
1166 9210 
1168 9210 
1412 9210 
1412 S n O  
1154 9210 
1115 8210 
1414 8210 
1414 9210 
1414 8x0 
1115 9210 
1215 9210 
1215 8210 
1215 8210 
1215 9210 
1107 92lO 
1107 mo 
1186 9210 
1115 8 2 l O  
1110 8210 
1110 9210 
1110 mo 
1129 9210 
1129 9210 
1129 8210 
1828 9zIo 
1411 S n O  
1411 8210 
1121 9210 
1134 9210 
1134 9210 
1134 ezlo 
1155 9210 
1134 9210 
1134 8210 
1134 9210 
1134 8210 
1134 9210 
1’134 8210 
1414 9210 

Sub An3 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
541 1 
541 1 
5411 
5411 
6411 
5411 
541 1 
5411 
5411 
541 I 
541 1 
5411 
641 1 
5411 
5411 
541 1 
541 1 
5411 
541 1 
541 1 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
541 1 
541 1 
541 1 
5411 
541 1 
5411 
5411 
541 $ 
5411 
541 1 
541 1 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
6411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 f 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 
5411 

Sub Ace Sub- 
:Sub A m  Dfficrip~oion -- TOW 

Meals a Enlarislnmenl 
Meals (L Enterlainmen! 
Meals 8 Enleltalnmenl 
Meals 8 En!erlainmenl 
Meals8 Enlerteinmenl 
Meals 8 Enlellalnmonl 
Mffils 8 Enlerlainmenl 
Me& 6 Enlertalnmenl 
Meals a Enlerlaimnenl 
Meals 8 Enlerisinmenl 
Meals 8 Enlerlainmenl 
Meals 6 Enlerlainmenl 
Meals a Enlerlalnmenl 
Meals 6 Enlettninmenl 
Meals 8 Entertainment 
Maals a Enlerlainmenl 
Men$ 6 Enlcrtainmenl 
Meals EL Enlertelnmeni 
Meals 8 Entertainment 
Meals 8 Enlertsinmenl 
Meals a EnleNllnmenl 
Meals a Eniertainmenl 
Meals 8 Enlerlammenl 
Meals 6, Enlerlalnmenl 
Meals6 Entfnialnment 
Meals 8 Enlerlaimnent 
Meals 8 Eniertelnmenl 
Moab 8 Enlertalnmant 
Meals 8 Enlerlninmenl 
Meals & Enlerlalnmerd 
Meals (L Enlartalnment 
Meals 8 Enlerteinmenl 
Meals.% Enlerlalnmenl 
Meals 8 Ullfniainnk?nl 
Meals 8 Enlertainnwd 
Meals a Enleltalnmant 
Meals 8 Entmiainment 
Meals 8 Enlerlainmenl 
Meals a Enledainmerd 
Meols 8 Meilsinment 
Meals a Entertainment 

6 Entcrtahlment 
Meals8 Enlertsmment 
Meals 8 Entertalnmonl 
Meals 6 Enterlalnmenl 
~ e a k  a Enterlainmsnt 
Meals a EnleMlnmanl 
Meals a Enlorlainmenl 
Meals a Erderlainmenl 
Meals h Enlerislnment 
Meals a Entertainment 
Meals Enlcrtalnmenl 
Maals h Enlsltalmnl 
Meals 6 Enterlainmen! 
Meals 6 Enlerlalnmenl 
Maals & Enlsrtalninnnl 
Meals B Entertainment 
Meals ti Enlerlainmenl 
Maas a Enterlalnmslll 
Meals (L Enterlainmerd 
Meals 6 Enleltainmenl 
Meals a Ederlalnmenl 
Meals 8 Emrloinmenl 
Meals 6 Enlerlalnmenl 
Meals a Entaltabment 
Meals 8 Enlerlalnmefi( 
Meals a Enteehehlmenl 
Meals a Enleiiainment 
Meals 8 Enlerlainmenl 
Meals 6 Enlerlainmeni 
Maals a Ulterlainmant 
Meals 8 Enterloinrnenl 
Meals 6 Enleehelnmenl 
~ a a k  6 Enleeheainmenl 
Meals (L Enterloinmenl 
Meals a Enteehebnnenl 
Moals 6 Entertainment 
Mwls L Enlerleimnont 
Meals a Enlerlainmenl 
Moals a Enlerislnmenl 
Meals 8 Enlerlsinment 
Meals 6 Entenalnmenl 
Meals 6 Ulleehelmnenl 
Meek 8 Enlerlainmenl 
Meals B Enlerlainmenl 
Meals h Enterislnmenl 
Mcals L Enterlainmen! 
Meals ti Enteeheinmenl 
Meals a Uliarislnmsnl 
Meals 8 Ederlsinrnenl 
Meals 8 Enthalnmenl 
Meals a EnMalnmanl 
Moals .% Enlerlainmenl 
Meals 8 Enlerlainmenl 
Meals ti Enlertalnmenl 
Moals h Enlellainmenl 
Mesls a Enlerlainmenl 
Meeis (L Enterisinmenl 
Meals a Enteltalnmenl 
Mwls 8 Enierlainmenl 
Meals 8 Enterlainmenl 
Meals a Enlerisimnonl 
Meals a U l i a r l a i i n l  
Moals L Nerlalnmenl 
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Almas Energy Corpcrelion. KeWcky/Mid-Stnlcs D i d o n  
Kentuhy Juriulidlon 
Employee Expense Report Exdusiohs 

CASE NO.. 2wsooW 
ATTAceBdENT 1 

TO ACI DR SET NO. 1 
auEsnm NO. 1-38 

SSU Div 02 Atlocetlon Factor to Kcntuckv 
SSU Oiv 12 Allocation Fador to Kentucky 
Dlvlslat ~ e n c r a l  olticc Allostim FadorM Kentuckv 

5.23% 
6dlY 

34.13% ACCOUNT CODING 

3538 1U(p.mns 
3537 IMP-155422 
3538 IMP-163466 
3539 tEXP-142741 
3540 lEXP-14Z772 
3541 IMP-176780 
3542 IEXP-185150 
3543 IEXP-141676 
3544 IMP-179552 
3545 IMP-172885 
3546 IMP-14038% 
3547 IEXP-181999 
3548 IMP-141028 
W 9  IMP146962 
3550 IMP151185 
3551 IMP-17T58 
3552 IMP-164028 
3553 IMP 186495 
3554 IMP-175128 
3555 IEXP-I59107 
3556 IMP-147808 
3557 IMP-165963 
3558 IMP-180B73 
3559 IMP-178429 
3580 IMP 152910 
3581 IMP-152wO 
3562 IMP-152810 
3583 IEXP-104438 
35w IEXP 1 U O B B  
3565 IMP-179582 
3566 IEXP-157558 
3567 IMP-151515 
3568 IMP-153202 
3589 IEXP-173710 
3570 IMP.1690B5 
3571 EU-178387 
3572 IEXP-183305 
3573 IMP-185136 
3574 IEXP-171530 
3515 -153347 
3576 EXP-158867 
Xi77 IEXP-1417Zi 
3578 lEXP-185515 
3579 IMP-168000 
3580 1001-172888 
3581 IEXP-153385 
3582 IMP-174008 
3583 IMP-17D801 
3504 EXP-163781 
3585 IDipl76700 
3586 lMP.155878 
3567 IMP-ls2e97 
3588 IMP141921 
3589 IMP-159108 
3590 IMP-182m2 
3591 IMP-188154 
3592 IMP-142B30 
3593 IMP-148227 
3594 IMP-lS5904 
3585 lEKP.187030 
3508 IMP-174212 
3597 IMP-187089 
3588 IMP-lBIWlli 
3599 IMP-146265 
3680 lEXP-17S554 
3801 IEXP.182083 
3602 IMP-157129 
3803 IMP-164898 
3804 IEXP~l64898 
3805 IMP-167839 
3608 IMP477822 
3607 IMP-184401 
3608 IMP-159875 
3809 IMP-172145 
3810 IEXP-155312 
3611 IMP-177485 
3612 IMP-184635 
3813 IMP440375 
3614 Imp-142838 
3615 IMP-155578 
3818 IMP-177952 
3617 IMP-179183 
3618 IMP-I70708 

3620 IMP-102436 
3621 IMP-142527 
3822 IMP-150245 
3623 IMP-156788 
3624 IMP-183969 
3825 IEXP~188932 
3526 IEXP-137882 
3627 lEXP-$427ffi 
3628 IMP-173448 
3829 lMP.180988 
3630 IMP-183D46 
3831 IMP-152947 
3832 IEXP-lB382ti 
3633 IMP-149088 
3634 IMP-15ms8 
3835 IMP-176W8 
3838 IEXP-I69B(1 

3819 IMP-I~~TIQ 

10m/2008 
Qfl912008 
10/2m08 
7/29/2008 
7/ze/?.oo8 
2/26/2!YJ9 
5/14/2009 
7/17/2008 
313012008 
lHw2009 
812512008 
4I2lr2009 
7/18m)OO 
8/15/2008 
9NLo08 

11/3/2008 
5/2moo9 
2/5/2008 
IORZROMI 
8 R O r n O B  
11/10/2008 

311712009 
m o a  
8lBRDMl 

3mt20w 

4 n m o ~  

9 m m a  
5 n m 9  
BN2WB 
313012008 
10/l/2008 
1rJ.52008 
SI1I/2008 
1/23/2OW 
12118)2M)B 
3 n 7 m  
5/412009 
5/14/20(18 

9fl112008 
912612008 
7/17/2008 
5nlli2008 
11912009 
2/mm 
81Jcii2008 
1 m o w  
12/ZBnW8 
I L V 3 0 ~ 8  
m m  
glZBR008 
4DOR009 
7/18/2008 
1oWN)O8 
4 m w 9  
6/24/2008 
7/3MO08 
8RIROlM 
11/13/2008 
6/5/2008 
1DoIzOO9 
121li2008 
I21IsROOB 
fUl2/2DDB 
4/13/2009 
5/15/2009 
812812008 
1111012008 
1111012008 
121812008 
311 112009 
51812(309 
10/13nWB 
lfl212009 
gnslZDO8 
3/4/2008 
5n112009 
7/8rOB 
7D012008 
912212008 
3/11/2009 
312812008 
12/30/20M1 
1lw2cD9 
4/24/2009 
712412008 
812912008 
9/2812008 
11/612008 
llRB12008 
7/26/2008 
8J~zooB 
2/27/2009 
YYZWQ 
5n8R009 
919/2008 
11/8/2008 
9 / m B  
10/112008 
2118120w 
12/17/2@08 

ineoo9 

1.05 
35.48 

10.880.53 
5.527..76 

51.00 
5.68 
3.64 

91.66 
328.05 
25.67 
6823 

117.71 
175.38 
23295 

58.80 
309.31 

5 38 
H"85 
1200 
m.54 
33.25 
98.40 
4.85 

55.58 
18 84 
21.00 
18.73 
18.72 
1 8 R  
55.63 

s9.01 
201.04 
8981 
9.00 

80.97 
525 
2 2 3  
6W 

24.00 
206.78 
32.95 

373.40 
W.88 

18324 
4.75 

Iho.00 
105.00 
28lZI 
1 m a  
37.85 
7533 

143.00 
lM.W 
1OZ55 
54.71 
51 25 
37.11 

228.15 

1258 
14299 
30.00 
95.50 
6200 
18.50 

17.00 
71.50 

25S.78 
5548 

1,184.32 
248Z24 
1,36122 
m m  
87.42 
2727 
8.88 

27.50 
13.00 

575"SS 
531.46 
100.00 
46?.20 
ZGI20 
88.15 
33.48 
13.00 

287.41 
1,oos.oo 

337.00 
833.78 

8.15 
374.00 

137.70 
M.00 

778.00 
12.70 

164.79 
324.00 
lh38 
e2.M 

45.32 

29830 

48.00 

305.74 

54i.n 

186 
242 

574.77 
28985 

2.07 
0.30 
0.19 
4.80 

17.07 
134 
9.57 
8.16 
9.18 

121s 
287 

16.19 
028 
288 
0.63 

11.97 
1.74 
5.15 
025 
29u 
0.99 
1..10 
0.98 
as8 
088 
291 

1827 
10 52 
4.69 
0.47 
4.76 
027 
1,18 

Sub Accl Sub. 
Tola1 

INVOICE Amo~nl  Allocated to Cod FERC 

-- Line Hem NUMBER INVOICEDATE - AmOURI KY Company Center Ant  Sub Acd Sub &cI Wscriplion - 
3533 IMP-183616 5/4/2009 
3534 IEXP-1mo 9ETm08 
3535 IMP-140458 7tIlu2008 

0.31 
1 .a 

10.82 
1.72 

19,B 
4 8 1  
9.59 
025 
5.23 
5.50 

14 72 
5.30 
1.98 
3.94 
I"48 
5.44 

1 5.37 
286 
288 
1.94 

11.94 
15.61 
0 88 
7 48 
1.57 
!iw 
325 
0..97 
251 
089 
9.74 
13.39 
290 

80.95 
128.93 
71.25 
11.68 
327 
1.43 
0.48 
I .44 
0.68 

m15 
28.03 
523 

24 48 
13.87 
4.61 
1.75 
0.80 

15.57 
5261 
1821 
43.64 
0.48 

19.58 
lG.OO 
721 
1 .E 

40 57 
0.66 
28.36 
9.67 

16.96 
0'70 
325 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

1414 
I106 
1001 
1w1 
l W l  
1154 
1154 
1154 
1154 
1154 
ff11 
1401 
1107 
1107 
1913 
1148 
1148 
1148 
1109 
1128 
1129 
11BB 
1166 
1159 
715s 
1159 
115s 
1118 
1128 
1129 
1828 
1154 
1154 
1137 
1137 
liu) 
1215 
1215 
1x5 
1215 
1215 
I125 
1128 
1126 
1135 
1215 
1822 
1822 
1832 
m a  
1215 
1215 
1215 
1215 
1215 
1167 
1400 
1109 
1501 
1501 

16M 
1501 
1501 
1m 
1501 
I501 
1504 
15M 
15M 

1502 
1502 
1502 
1502 
1501 
1501 
1501 
1501 
1501 
$sol 
1501 
1501 
1501 
1501 
1403 
1403 
1403 
1101 
I101 
I101 
1101 
1101 
1114 
1114 
1101 
1101 
1101 
1835 
1503 
1503 
1503 
1821 
1821 

ISM 

1501 

9210 
9210 
9210 
9210 
8210 
921 0 
8210 
9210 
8210 
8210 
9no 
9 2 l O  
9210 
9210 
8210 
9210 
9 Z l O  
9210 
9210 
8210 
9210 
8210 
9210 
9210 
s210 
8210 
9210 
8210 
921 0 
9210 
8210 
9210 
8210 
8210 
9210 
8210 
821 0 
8210 
8210 
9210 
9210 
8210 
9210 
9210 
9210 
9210 
8210 
8210 
9210 
8210 
8210 
9210 
8210 
8210 
0210 
8210 
9210 
9210 
83M 
9302 
9302 
8302 
9302 
9302 
e302 
9302 
831)2 
8102 
9302 
8302 
e302 
9302 
8302 
9302 
9302 
9302 
8302 
8302 
9302 
8302 
83M 
9302 
93M 
9302 
9302 
921 0 
921 0 
9210 
9210 

,9210 
9210 
9210 
921 0 
9210 
8210 
921 0 
9210 
8210 
8210 
8210 
9210 
8210 
8210 
9210 

541 1 
5411 
541 1 
541 1 
541 1 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
541 1 
6411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
5411 
M I 1  
5411 
5411 
541 1 
5411 
5411 
541 1 
5411 
541 1 
541 1 
5411 
541 I 
5411 
541 1 
5411 
541 1 
5411 
541 I 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
541 1 
5411 
5411 
5411 
6411 
5411 
5411 
5411 
5411 
541 1 
6411 
541 I 
541 I 
5411 
5411 
5411 
5411 
541 1 
541 1 
5411 
541 1 
5411 
541 1 
5411 
5411 
541 1 
5411 
5411 
5411 
5411 
5411 
MI2 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 

Meals 8 Enlertainmerd 
Meals 8 Enierta!ninenl 
Men$ .3 Enlertainment 
Meals B Enlertslnmsnl 
Moals a Enteltainmenl 
Meek & Enter(alnmenl 
Meals & Enlertainmenl 
Meals 8 Enlerlainmenl 
Meals & Enler(alnmanl 
Meals 8 Enlertainmenl 
Meals & EnlcNllnmenl 
Moals 8 Enlartslmnenl 
Meals & Enlertainmenl 

Meals I Enlertainment 
Meels & Enlertalnmml 
Mnals a Enlsrlalnment 
MWLS a Ertlcrtainmenl 
Meals a Enlertainmenl 
Meals a Enlerlainmenl 
Meals a EnlmaimncM 
Meals (I Enlertalnmenl 
Meals a Entertainment 
Meals & Enlerlainment 
Meals 6. Enlerlshment 
Meals a Enlerlainnml 
Meals a Enlertsinmenl 
Meals6 Enlerlalnment 
~ e a l s  a Entertainment 
~ w l s a  Entertsinment 

~ w l s  a EnledainmW 
Meals6 Entertainment 

Meals a Merlainmenl 
Meals a Enledainrnenl 
Meals 8 Erdarlalnmerd 
Meals L Mettsinmenl 
M& a Wcftalnmsnl 
Meals a Entertainment 
Meais & Enierlainmenl 
Meals 8 Enlarlalnmant 
Meals & Entertainment 
Mwls 8 Enlertainmenl 
Meals & Enlertainmenl 
~ w l s  a EntetainmMd 
Meals 8 Enlertalnment 

Meals & Enleltalnmenl 
Meals a Enlemlnmenl 
Maale a EnicMlnmenl 
Meals & Enlerlainmenl 
MWIS a Enlemhmcn! 
Meals a meriainnant 
Meals I Enlertainmenl 
Meals & Enler(almn1 
Meals 8 Enlertainmenl 
Meals 8 Enlertainmenl 
Meals a Enlemlnmenl 
Meals a Entellaimnent 
Meals a Enlertainmml 
Meals a Enlemlnmanl 
Meals S Enlerlalnmenl 
Meals a Enlerlainmenl 
Mnals a Enlsrlalnmanl 
Meals a Entertainmenl 
m a m m m  
Meals & Entertainment 
Meals & Enlertainmenl 
Mesls a Enlertainmerd 
Maals & Enlertairmnmt 
Meals 8 Enlertainmenl 
Meals 6. Enlertsinmenl 
Meals & EnlerlaMmcnl 
Meals a Enterioinmed 
Meels 6, Enlerlainmml 
M e a l s  & Enlertalnmerd 
Menls 6, Entertablined 
Meak a Enlertainmerd 
Meals & Enlerlalnmenl 
S p o ~ a l a  Depcndenl T m l  
Spousal S, Dependenl Travel 
Spousal 8 Dapsndenl Travel 
spousal a Dopendenl  ravel 
Spoussl EL Dependenl Travel 
spousal a Dependenl Travel 
Spousal a Dependenl Travel 
Spousal h Dependenl Travel 
Spousal a Dependenl Travel 
SPQUSS! a Dapendonl Travel 
Spousal a Dependent Travel 
Spousal E: Dependent Travel 
spousal a Dapndanl Travel 
Spousal 8 Dependent Tfavel 
Spousal a Degendenl Travel 
SpOml1  Dopndenl Travel 
Spousal (L Dependenl Travel 
Spousal a Dependenl Travel 
spousal a Dependen1 Travel 
Spousal I Dependenl Travel 
Spousal 6, Dependenl T d  
S ~ Q U S ~ I  & Dependent T d  

S p ~ u ~ l . 3  Dependent Travel 

Meals & Enlertalmncnl 

Meals 8 ErdErtahmCd 

Mwk a Entartalnmenl 

Meals 6 EntRrtatIlmEIll 

Spousal & Dapndanl Travel 

7,028.11 
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'mas Energy Corporalion. Kenluokyronidslales Divismn 
Kenlucky Jurisdldlon 
Employee Expense Report Exclusim 

cAsENo.2wwnas( 
A T T A C W  1 

TO AG DR Sf3 NO. 1 
OUESnON NO” 1-38 

SSu ~ I v o ~ ~ ~ i l f o d o n  Factor10 Kentucky 
SSU Dv 12 Allocation h ~ l o  Kenlucky 
Dlvislon General ORice A l k d o n  Fador I o  Kentuckv 

5.23?4 
6.41% 
XI 3% ACCOUNT CODING 

INVOICE AmDUnt AllOCdWd I O  Cod FERC Sub Acd Sub 
Line Item NUMBER INVOICEDATE Amount . Cornpanv , Cenbr Acd Sub A n t  Sub Acct Description Total -- 

3637 IMP-170768 1?/3112008 7.50 0.38 10 1821 8210 5412 Spouy~l BDependenlTravel 
3838 IMP-1857W mm0s 25.62 134 10 1821 9210 5412 Spousal6 Dopendoat Travel 

l lf iQRW8 224 79 iin IO 1821 9210 5412 s p o ~ ~ ~ i a ~ e ~ ~ n d ~ n l ~ r a r c l  3F39 IMP-IG6392 
3640 IW-188264 
3841 IMP-183218 
3642 IEW-164338 
3843 IMP-188481 
384.1 IMP-178187 
3645 IMP-151755 
3848 IMP-184038 

3648 IMP-184595 
3840 IEXP.l(U208 
3650 IMP-184990 
3851 UP-154808 
3052 lEXP 167631 
3653 IMP-187743 
3554 ru6-183770 
3655 ru6-174741 
3858 IEXP-157583 
3657 IExp.185363 
3658 IMP-152655 
3859 W-174008 
3060 BP-I75382 
3661 IEXP.140217 
3882 W-171539 
3GG3 BP-144805 
3564 IMP-164898 
3865 IMP-133071 
3666 IMP-142487 
3887 IEXP-142991 
3868 W-150070 
3669 IMP-1635W 
3870 EXF175271 
3871 IMP-1W978 
3672 IMP-185819 

3674 IMP-155512 
3G75 IMP-lGU80 
3878 IW-168145 

3878 IMP-173953 
3679 1E%P.177530 
3680 IMP-18Q253 
3881 IMP-180858 

3683 IW-187545 
3864 IMP-187324 
3885 IEXP-185842 
3686 IMP-140375 
3687 IMP-142838 
3888 IMP-148351 
3689 IMP-155D8 
3690 IEXP.183139 
3691 IW-164818 
3692 IMP-166541 
3893 IMP-187835 
3684 IE8-171638 
3895 IMP-173320 
3898 IMP.178725 
3697 IMP-177952 
3698 IW-179183 
3898 IU(p181&(1 
3700 IMP-164602 
3701 IMP-188674 
3702 IEXP-lEB582 

3704 IMP-159136 
3705 IMP-185132 
3706 IEXP.lG4MI2 
3707 IMP-170708 
3708 IEXP-171524 

3710 IMP-176716 
3711 IMP-178811 
3712 IEXF 182436 
3713 IMP-142527 
3714 1W-150245 
3715 (Exp-158788 
3716 IEXP.163969 
3717 IW-168933 
3718 IEXF-137215 
3719 lEXP139723 
3720 IEW-148248 
3721 lE8-146397 
3722 IMP-I51666 
3723 IEXP~156B45 
3724 IEXPl57004 
3725 IMP-165137 
3 m  UP-18w50 
3727 W-171381 
3728 IMP-175235 
3729 IMP-178298 
3730 IExp.178058 
3731 IMP 184412 
3732 IEXP-186570 
3733 IEXP-137882 
3734 IWP 142705 
3735 IMP-157185 
37% IEXP-183985 
3737 IEXP-187072 
3738 IMP.167072 
3739 IMP-173448 
3740 i~p.inm 

3647 IMP-ITIIJ~~ 

3873 i ~ v - 1 ~ 1 4 ~ 1  

3677 IEXP-IGBRO 

3682 i w ” i 8 w n  

3703 1 ~ ~ . 1 4 7 8 n  

3700 I E X F - I ~ S ~ Q  

snuz00s 
1012212008 
5t712009 
12/15R008 
311312000 
9/1?R008 
11/3/2008 
3/912009 
5H112O09 
1M212008 
511 312009 
9118RWB 
1mom 
111m09 
IaR912008 
ZI3ROCJQ 
1OIWZWJ8 
l l / l m o B  
91512008 
112- 
211012009 
7/8/2008 
mnom 
81812006 
1111012008 
51812008 
7124RO08 

1 0 ~ 0 0 8  
12116Ro08 
3/1(y2009 
4RlRO09 
mi2009  
9 / 1 9 m  
8EZRLlDB 
1013112008 
1ZM1i2om 
12/18/2008 
1 m 0 0 9  
3/4/2008 
413Roo9 
sI lQRO09 
mm 
6112ROCM 
8Ml120W 
m o 9  
7tiYZJ08 

lb22IZD08 
9/2212008 
1012112008 
1 1 m 8  
1112112008 
~ 0 0 8  
1 m 0 9  
1121ROO9 
ZiZ5ROO0 
u1112000 
3/26/2009 
4RDIZI009 
511112009 
513OROO9 
8i2s/ZOOO 
8RllX108 
10161M08 
11/7/2008 
Hrm2008 
1213012008 
1/7/2009 
ImR000 
21Wx109 
31311200s 
4R4RJ30B 
7/24/2008 
8RS/20OB 
9RB12008 
111612008 
I 1 1 2 ~ 0 ~  
7R312008 

BMR008 
8121/2008 
9R6ROCQ3 
8/28/2008 
loIBROO8 
11/1912008 
1 m o s  
llBR009 
m 0 0 9  
3/11/2009 
4/QR000 
5111R009 
611112009 
7/28/2008 
8122/2008 
l o r n 0 8  
l lRy2008 
1116R009 
IllgRo09 
2mRoO9 
41812009 

7nimo8 

7no/z008 

7 n i ~ 0 0 8  

96.13 
4781 

22l,70 
197.19 
20 00 
854 

35.00 
10.95 
45.00 

5 00 
7.50 

191.88 
0.80 

140.00 
856.48 
40.00 

387.00 
33 81 
6.10 

25.00 
184.60 

1 B W J  
19.89 

4.878.50 
1,513.00 

-1,243.W 
85.W 

4.372.50 
4.275.00 
1.634.50 
1.83820 

330.10 
2B5.70 

ZP8BD 
10230 

3.609.07 
1.358.00 

30200 
2,448.40 

33738 
59236 

2610.88 
1.1BB.BB 

51.46 
75.00 

551.17 
1,055.86 

183.42 
55.00 

267.37 
167.47 
331.10 
188.46 
400.00 

G40”40 
243.02 

1,085.80 
84.00 

14520 
194.00 
857.70 
311.73 
821.55 

2,14266 
834.54 
449.00 

357.50 
345.58 

1 .I 1924 
49.80 

488.57 
420.50 
1,972wl 
3,016.79 
1,106.57 
1,159.00 

759.07 
1.48192 

80.73 
1.033.W 
2.45037 

5.85 
1,115Jl 
1,031.73 
1~15s.w 
1,458.13 
1.52255 
2.823.25 
2.074.40 
1,441.,00 
1,144.75 

374.00 
783 72 
693.95 
69136 
331.70 
179.50 

1,566.00 
455.55 

3m.n 

450 n 

5.03 
251 

11.60 
10.32 
1.05 
0 45 
1.83 
1 .w 
236 
0.28 
0.39 

10.05 
0.52 
7.33 
34.38 

ZOO 
2026 

1 n 
0.32 
131 
0.88 

66.08 
1.04 

244.04 
7920 
65.W 

4.07 
228.S7 

85.58 
9622 
4883 
15J8 

116.57 
5.35 

188 91 
71.08 
15.81 

128 16 
17.68 
31.01 

136.66 
8211 
2.89 
3.93 

2 M 5  
5527 
9.80 
282 

14.00 
8.77 

”17.33 
9.86 

2034 
18.M3 
3352 
1272 
58.82 
4.40 
7.80 

10.16 
44.90 
1832 
43.00 

11216 
4168 
23.50 
23.60 
18.71 
18.08 
58.59 
2fl1 
25.47 
2201 

10322 
1W.W 
m.82 
80.67 
3923 
n.57 
4.23 

54.07 
$a73 

0 31 
58.40 
54.01 
60.51 
78.32 
78.70 

147.78 
108.58 
75.43 
58.82 
19.58 
41.02 
36.32 
36.19 
17.38 
9 40 

81.87 
23.85 

m.n 

1821 
1821 
1821 
1414 
1414 
1825 
1827 
1186 
1401 
1826 
1828 
1826 
I838 
I 503 
I001 
1159 
1159 
1159 
1835 
1215 
1502 
1502 
1501 
1502 
1502 
1502 
1501 
1001 
I001 
1001 
1001 
1001 
1001 
1201 
12M 
12M 
l20f 
12M 
12M 
1201 
1201 
1201 
1201 
12M 
1201 

15M 
1501 
1501 
15M 
I501 
1501 
1501 
1501 
ISM 
1501 
1501 
I501 
1501 
1501 
’1501 
I501 
1501 
1403 
1403 
1403 
1403 
1403 
1403 
1403 
1403 
1403 
I 4Li3 
1101 
1101 
I101 
1101 
1101 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1350 
1114 
1114 
1114 
I l l 4  
1101 
1114 
11M 
11M 

1201 

8210 
9210 
9210 
8210 
9210 
921 0 
921 0 
021 0 
921 0 
821 0 
9210 
8210 
9210 
9210 
9210 
gZ(0 
9210 
9210 
8210 
9210 
9302 
9302 
9302 
0302 
a302 
9302 
9302 
C m O  
9210 
8210 
8210 
9210 
8210 
9210 
8210 
9210 
9210 
8210 
8210 
9210 
821 0 
821 0 
9210 
B7.10 
8210 
9210 
9302 
9302 
9302 
9302 
9302 
9302 
9302 
9302 
9302 
8302 
9302 
9302 
9302 
9502 
0302 
0302 
9302 
8210 
9210 
921 0 
9210 
9210 
8210 
8210 
9 2 i O  
9210 
8210 
%?ID 
8210 
9210 
8210 
9210 
9210 
8210 
0210 
9210 
8210 
9210 
9210 
8210 
9210 
9210 
8210 
8210 
9210 
8210 
8210 
9210 
9210 
0210 
8210 
9210 
8210 
8210 
9210 

5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
5412 
541 3 
5413 
541 3 
5413 
5413 
5413 
MI3 
5413 
S I 3  
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
5413 
541 3 
5413 
5413 
5413 
5413 
5413 
5413 
5413 

Spousal8 Dekdent  T w e l  
Spousal 8 DcpendenlTmvel 
Spousal 8 Dcpendord Travel 
Spousal 6 Depondenl Trawl 
Spousal 8 Dcpendcrd Travel 
Spousal 6 DspandnnlTravnl 
Spousal 6 Depondenl Travel 
Spousal 6 DependanlTraval 
spousal a Dcpendonl T ~ I  
Spousal a Dopendent Travel 
Spousal 6 Dapendanl Travel 
Spousal 8 Dependenl Travel 
Spousal 8 Dependenl Travel 

Spousal 8 DependenlTmvel 
Spousal 6 Dependenl Travel 
Spousal 6 Dependen1 Travel 
Spousal 8 Dependenl Travel 
Spousal 6 Dependcnl Travel 
Spoml  h Dependent Travel 
Spoussl E DcpndenlTrwcl 
Spousal 6 Dependem Travel 
S p o m I  6 Dependent Travel 
Spoussl 6 Dependent Travel 
Spousal 6 Dopenden! T r a w l  
SpOUSal 6 Dependenl TnvCl 
Spousal 6 Dcpendenl Travd 
T n n S p O ~ l M  
Transportation 
Iranspoilalion 
Transponall~ 
Tisnsportdm 
Transportollon 
Tmpor(alim 
TrampolMion 
Tfanspoilauon 
Tromportolion 
Trampolleuon 
TClnSQOfWlO~ 
Trampor(ol1on 
TraNpoilaUOn 
Tramponallon 
Tramporlalion 
TME.portation 
TramparIatIar 
Transportation 
TransponaUon 
Tmnrpanalion 
Transportalion 
Transportalion 
TralPportalim, 
Tramportstion 
Trompatation 
Tramportation 
Transpon&m 
TrampanaUon 
TmmporlaliM 
Transponelion 
Transportallon 
Tmsporlalion 
Transponelion 
Tmnsportallon 
Tmnsporlntion 
Transponelion 
Tmnspona~hn 
Transportation 
Transponslion 
Tnnrgaallon 
Transpollnlion 
Transportalion 
Tmnsponalion 
TmnrpOIlnlion 
Transporlollon 
Transportallon 
Trawortnlim 
Transponallon 
Tnnsponellon 
TranrportJlion 
Tranrportollon 

Spoltnl h Dapendsnl TraVOI 

Tr;lllSQOrt;lllWl 
T D ~ p O l t a l l O l l  
Transpoilolion 
TransporLallon 
Transponalion 
Transportdon 
Transpor(dlon 
Transportalion 
Transportalion 
Transpoilalion 
Transponalion 
Transportdon 
Transportstion 
TmnsporWUon 
Transportalion 
Transportalion 
TranspoilaUon 
Tramporblion 
Transpoilation 
Trampoilalion 
Transpoilaallon 
Tmspolt?llon 

853.28 



U S E  NO. zWED5354 
A l l A W E N T  1 

TO AG DR SET NO. 1 
QUESnoN No. 1-38 

Almw Enemy Cotpolallan, Kenl~yiUld-SlaIas Divislon 
Kentucky Julisdidion 
Employee Exponze Report Exduslons 

SSU Div 02 Ailocalion Factor l o  Kmmh~~ht  
ssu DIV 12 Allocation Fnctor to Kenluchy 
Division Gencnl oflice AIlocaliOn Factarm Kentuchr 

5.23% 
5.41% 

34.15% ACCOUNT CODfNG 

INVOICE Amount AIlocabd to Cast FERC Sub ACctSub- 
NUMBER INVOICE DATE Amount m Company Center Acd Sub Acct SubAcct Description _. Total - una lbm 

3741 IMP- lBDBB6 5/YZCl08 44124 23"10 10 1101 8210 5413 Tnnsportef'mn 
3742 IMP-183846 5/29/2009 790.10 41.36 10 1101 9210 5413 Transportation 

7ll7M08 I272 0.67 10 1403 8210 5413 TranspO~llon 3743 IDS'-141677 
3744 IEP-150425 
3745 IEXP-173465 
3746 IMP~183625 
3747 IMP-167482 
3748 IW-177482 
3749 W-165W5 
3750 EV-171448 
3751 EXP-148888 
3752 IEXP-157088 
3753 IW-176096 
3754 IEXP-156869 
3755 IEP-169641 
3756 EXP470788 
375f fD(P-1663@2 
3758 IW-lE4338 
3759 IEXP-164583 
3760 IMP-175765 
3761 IEW-172620 
3782 IMP-158430 
3763 IW-182448 
3784 IMP-173581 
3765 IEXP-176662 
3788 IEXP-149111 
3767 IMP.147645 
3768 IW-187026 
3769 IW-155874 

3771 IMP-170736 
3 n o  m(p-176~4 

3772 1~p-im249 
3773 r n - 1 ~ ~ ~ 3 6  

3775 I E X P - ~ . S ~ ~  

3778 I E X P - ~ ~ H  

3774 IDS-187208 

3776 IDS-143879 
3777 IMP-148369 

3T7B IEXP-165363 
3780 IEXP-189885 
3781 EXP-145085 
3782 EXP-101150 
3783 EXP-1767M 
3764 IEXP-184888 
3785 IEXP-142991 
3786 EiP-15BU/O 
3787 IEXPlB35B4 
3788 EiP-175271 
3789 IMP-lllSls 
3790 IEtP-185819 
3791 IW-155449 
3782 IMP-155512 
3763 IMP-163488 
3794 IW-168145 
37B5 IMP-177530 
3786 IMP-180253 
3797 IMP-180858 
3788 IEXP-188477 
3799 IEXP-187324 
3800 IW-185842 
3801 IW-lUD36 
3802 IEXP-155578 
3803 Iu(p158788 
38M IW-188541 
3805 1%-179183 
3808 IMP-18184l 
3807 IMP-168874 
3808 IW-168582 
3809 IMP.142500 
3810 IMP*147877 
3811 IW-159136 
3612 IMP-185122 
3813 IMP~170708 
3814 IMP7173779 
3615 Iwp.178811 
3616 EiP.162430 
3617 IW-150245 
3616 1Mp-i56786 
3819 1Mp-183988 
3820 lW-166933 
3821 EiP-137215 
3822 EiP.138723 
3823 IEXP-146397 
3824 IMP-151888 
3825 EiP-157084 
3826 IMP-165137 
3827 IEXP-186450 
3826 IUB-171381 
3829 IMP-175235 
3830 IMP-176298 
3831 IMP-178056 
3032 lEXP-lB4412 
3833 IW-186570 
3834 EiP-142765 
3835 IEXP-157185 
3838 IMP-173448 
3837 IMP-177572 
3838 IUB-180868 

3840 IEXP-177482 
3841 IEXP-UOW6 
3842 IW-176088 
3843 IMP-158869 
3644 lMP-169841 

3839 IEXP-I~~GTI 

W9i2flD8 
2/1D12M10 
111812006 
12/512008 
USRDMB 
1111412008 
1/9/2DW 
8/5/2008 
1011lZW8 
7Jlrn09 
10EMJO8 
12/17/2008 
1ZnlRo08 
llflQ/2lUnl 
5/7/2009 
ll / l9Rw8 
2/1112009 
1/1812009 
loN2008 
4pLuz0W 
lmRDD9 
3/24/2008 
812612008 
812012008 
6/5RDD9 
9/24RW6 
2/2312008 
1213112008 
3/28/2009 
12/1812D08 
618/2W9 

6/6/2006 
8D512006 
81812008 
11/10/2008 
12118m08 
9/8/2000 
514nnDD 
m 7 m 9  
IlHllRO00 
7/31/2008 
lD/6i2DDB 
12n6RO08 
311WU)D9 
412112008 
WZlRD08 
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AJTACHMENT 1 

TO AG DR SET NO. 1 
auEsnw NO. 1-38 

Abnos Enetgy Corpomtion. Kenluckyndid-Wes DWon 
KenlUC*, JurisdlcUon 
Employe0 Expense Re@ uldu%m 

5SU Div 02 Alloca1ion fad or:^ Kentudrv 
SSU Div 12 Alloration Factor lo Kentucky 
Division General DFlice Anocation Factor lo Kenlucky 

6.23% 
6.41% 

34.13% ACCOUNT CODING 

INVOICE AmoW Allocated lo  Cos4 R R C  Sub Atct Sub- 
Totel Company Cenler Acst Sub Aect Sub Acct Desuiplion . Lbw Item NUMBER INVDICE DATE RmOunt w 

3845 W-IRBIS inmoo 14.00 
3846 IEXP-156392 11/19/2008 
3847 IEXP.184338 5n/2008 
3646 IMP-173009 112oRW9 
3849 IMP-155874 9124i2OlM 
3850 )MP-$84011 ;v512oDB 
3851 IMP-170736 12131/2008 
3852 IMP463779 10128/2008 
3853 IMP-155422 8/19/2008 
3854 iMP;165363 1 lllW2008 
3855 IW 168685 12118RWB 
3856 IMP-106541 11/21/2006 
3857 IMP-109894 IZI18ROO6 
3858 IMP-179183 3RB12M)I) 
3859 IMP-184W2 5/11/2009 
3800 IEXP-167748 8/17/2009 
3861 IExP-lM1245 6mvzoo8 
3682 IMP-173448 2/27/2009 
3663 IMP-178817 J)BRDOO 
3864 IMP-172743 lM%2009 
3885 ID(p170601 12/26/2006 

3867 IW-164926 11/6/2008 
3868 IMP-140375 7/8/2006 
3889 IMP-164902 11ISRW6 
3870 IEXP-137215 7/23/2008 
3671 IMP437882 7/2WZD06 
3872 IMP-183846 S!ZW!DLIQ 
3873 IMP-152578 9/5/2@46 
3874 IMP-142788 7/2#/2008 
3875 IMP-139894 7ry2a08 
3676 IMP-14M199 BtL512006 

3878 W-14W75 7/6/2008 
3879 IMP-142636 7/30/2008 
3680 IMP-158768 IOIJRODE 
3881 1MP-168574 6BOi2W9 
3682 IMP-147877 8121/2008 
3683 IMP~159136 10/6/2008 
3884 W-164902 11/6/2008 
3085 W-170700 12130121)08 
3886 IMP-150245 6cL9Rao8 
3887 IMP-I83w)9 11/6/2008 
3868 IEXP-142785 &?2./2008 

3880 IEXP-152841 gllORDD8 
3891 IMP-167407 W l l l M O 8  
3892 IMP-186359 6/27/2009 
3683 IMP-180100 4i3/2008 
3094 IMP140343 7iWZOMI 
3895 IEXP-140886 7/1u2w18 
3696 IMP442145 7Rulw8 
3697 IMP-1421128 7/3W2006 
3898 IMP-164138 11/3/2008 
3898 lMP.156395 11/21/2008 
3900 IMP-176662 3/24/2008 
3901 IMP-145945 8/812008 
3902 IEXP.177344 31W.009 
3903 IMP-188739 7/1/2009 
3904 IMP-168283 12/12RW8 
3905 1Exp-173335 1/3012wB 
3905 IMP-176132 3/16/2008 
3907 IMP-178387 3!lfVZOO9 
3808 IMP.173454 1/2Y2D08 
3909 lMP.171329 1/612000 
3910 IMP4553c4 9/16/2008 
3911 W.174741 2N2009 
3912 KX-'-145065 919/2008 
3913 IMP-188189 0/24iZD09 
3814 W.176350 ZRORDog 
3915 IMP-I49166 6nsRDD8 
3916 IMP-139898 713Rw8 
3917 WP-187519 WlZEO09 
3918 IMp.184097 5/6/2009 
3919 IMP-139893 7/312008 
3920 IMP-1411Q5 7/15lM08 
3921 IMP-15CIZ45 812812006 
3922 IW-179058 U9/2009 
3923 IMP-137862 7/28CD06 
3924 IMP-173446 2mR009 

3866 IMP-I~~OI imme 

3077 m - 1 0 7 ~ 4  ~1112008 

3869 I E X P - I ~ I ~ ~  7(17/2008 

3925 IEXP-IE~~S w z m ~  
3928 I M P - ~ ~ ~ O B  imnmn8 
3827 IMP-173779 1/23/2W9 
3928 IEw217(i716 2/25/2009 
3829 IMP481273 5n/2008 
3930 IMP-158788 1013mK18 
3931 IMP-164026 11/3/2008 
3932 IMP-16WW 12/10/2008 
3933 IMP-1670U 1211/2DO6 
3934 IEXP-163131 10/20/2008 
3835 IMP486599 5RB12009 
3835 IMP-177802 3/10/2008 
3937 IMP-142100 7nR1120MI 
3936 IEXP-142143 7/21/2008 
3939 lMP~l64821 11/5i2006 
3940 IMP175872 2/12/2008 
3941 IEXP-184605 5/11/2009 
3842 W-169760 12117/2W8 
3943 IMP-173954 1 m o 0 8  
3944 IMP-161873 4R3/2M)8 
3045 Iu(p-172B20 1/16/201)9 
3948 1E8-188524 6/19/2008 
3047 IMP155326 9R912008 
3946 IMP-1472lS W1812008 
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7499 
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7499 
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w e  

54m 

LmQhg 
LodSino 
MiJlns 
Lodging 
MQlnE 
Lodging 
Mgiw 
Maine 
Lodsins 
M s l n o  
lodging 
Membenhip Fees 
Membmhlp Fees 
Membenhip Fees 
Membanhlp Fees 
Mombonhip Fees 
Membership Fees 
MembenNpFees 
Membenhii Fees 
Membenhlp Fees 
MembenhlppFees 
Momborshjp Fees 
Club Dues - Nondedudible 
Club Dues - Dgfudrmo 
Club Dues - Dedudlbb 
Club Dues - DedudlMc 
Club Dues. Daludlble 
Club Dues - Dedudibio 
Club Dues - Dedudible 
Club Dues - DedudiMe 
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Club Dues - Dedudibb 
Mlrc Employee Expense 
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Mlsc. Employee Expense 
Mlsc. Employoe Expense 
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M i a  Employee Expwae 
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M i C .  Employee Ewpeme 
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Misc Employee Expense 
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M i .  EmPlDyee Welfare Exp 
M k  Employee Wellsre UY, 
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MI%. Employee Wellere EYP 
Mlsc. Employee Wallare ucp 
M i .  Employee Welfare Exp 
Mia;. Employee Welfare Exp 
M i  Employeo Wellam Exp 
Mi%. Employee Wellsre Exp 
Mi%. Employec Weifan! Exp 
M k .  Employee Welfare Exp 
M i  Employee welfam Exp 
Miso. Employee wenare Exp 
Mi=. Employee Wehre Exp 

Mlsc  Employee Urpeme 
Mi%. EmPWBE ExpSnSe 

Employeo D8wlopmsN 

TraIdng 

2676.61 

227 12 
20.17 

12243 

127.33 

38.74 

I1446 

31.66 
ng 88.18 

1.31 
3.28 

14.12 

Page 38 01 42 



Almm Enem Coporallon, Kenlucky/hQidStalcs Dlvlsbn 
Kentucky Jurisdldion 
Employee Exwnso Report Exdusions 

CASE NO. 2owDo554 
ATTACHMENT 1 

TO AG OR SET NO. 1 
QUESTION NO. 1-38 

SSU Div 02 Allocation Factor to Kenlucky 
SSU Dlv 12 Allocation Factor to Kentucky 
Division General Dllice AIlocallon Fadorto Kentucky 34.13% ACCOUNT COOING 

6.23% 
5.41% 

INMLCE haunt Allocated to cost m c  Sub Asci Sub. 
Uno Item - NUMBER INVOICE DATE, Amounl m Company Cenler A c d  Sub A c d  Sub Acd DeSCriplion Tala1 

3948 IMP-169419 lZI6RKCl 728.15 38.17 10 1836 8210 7499 Misc. Employee Wellore Exp 
3950 IMP-168419 
3951 IMP-177729 
3852 IEXP-180925 
3953 IMP-159290 
3854 IMP-148188 
3955 IMP.14918B 
3958 IMP-149114 
3957 IMP-184450 
3958 IMP-183727 

3860 IMP-153465 
3961 IMP-175228 
3962 IMP-1412ZO 
3953 IMP-156816 
3 W  IMP-169643 
3965 IMP188843 
3966 IMP-179176 
3067 IMP-17W76 
3960 IW-165468 
3989 IMP-176814 
3970 IEXP-178388 
3971 IMP-178396 
3972 IEXP~l63159 
3873 IMP-182245 
3974 IMP-174744 
3975 IEXP-184D11 
3976 IEXP.14zgB7 

3878 lMP-15BB75 
3979 IEXP-158675 
3980 IMP470736 

3958 1~(p-i83ni 

3977 1~xp-in~2.1 

3961 IEXP-lBnMI 
3982 IMP-166831 

3904 IMP-105775 
3985 I=-163809 
3966 IEXP~183711 
3987 IMP. 141826 
3988 IEXP-156195 
3988 IMP.170318 
3990 IMP-163755 
3991 IEXP-165755 
3882 IEY.F.155458 
3985 IMP-178582 
3994 IEyp165607 
3985 IMP-172888 
3996 IMp.141344 
3997 IEXP-163302 
3998 IEXP-178012 
3999 lMP~174626 
40W IEXP-189580 
4001 IMP-184485 
40M IMP.148709 
4003 03'-155363 
40M IMP457688 
4005 IMP.iG6967 
40W IEB-141598 
4007 IEB.178814 

4009 W-147505 
4010 IEXP-l77702 
4011 IMP-165090 
4012 108-153947 
4013 IEXP-171018 
4014 EXP-173G83 
4015 lum-147175 
4016 [Exp-14@408 
4017 IMP-141676 
4016 IEW-115811 
4019 IExp-141B28 
4020 imp-1G7466 
4021 EXP-188733 
4022 IMP-18723B 
4023 IW-1867012 
4024 1EY.P-166728 
4025 IMP-156765 
4028 IMP-1G8408 
4027 IMP448112 
4028 IEXP-177618 
4029 IWP-143486 
4030 IMP.143526 
4031 IMP-143545 
4032 IMP-143422 
4033 IMP-143423 
4034 IMP-168488 
4035 IMP-177998 
4036 iEXP-165825 
4037 IMP.15934B 
4036 IW~15Bo7D 
4039 IEXP-163584 
4040 IEXP-181876 
4041 IMP-18y119 
4042 IEXP-155449 
4MJ IW-183488 
4044 IMP-168145 
4045 lWPl77530 
4046 IEXP-160253 
4M7 IMP-108477 
4048 IMP-165842 
4M9 IW-142527 
4050 IMP-188933 
4051 IMP-1726lS 
4052 IMP.153126 

3983 m - i u i n  

4008 i n p m i n  

8WS0 
155.13 

19 w 
68.87 
24.00 
22.51 
30.35 
433 

2072 
1021 
7.58 

89.67 

109.80 
20.00 
21.85 
24.06 
1186 
47.81 

121.75 
25549 
131.83 
216.04 
65.00 
25.34 
27.04 
24.78 
9.14 

li .50 
11m 
20.28 
6927 
81.84 
8.83 

108.98 
26.88 

133.86 
44 98 
84.95 
74.78 

7.44 
7.45 

19.53 
47.08 
51.81 
19.99 

218.33 
364.70 
140.14 
36.88 
57.92 
77.70 

3.802.47 
681.79 
60.00 
42.22 
29 .64 
64.76 
63.83 
43.14 
60.W 

2M23 
9228 
1224 
88.60 
45.24 
52 70 

100.00 
109.81 

1,098.36 
280.30 
68423 
983 BO 
3W.18 
436.37 
85.69 
55 24 
36.93 
97.56 
29.05 

118.27 
17.70 
2263 
13.95 

206.93 
72 51 

131.45 
27.60 

2.145.W 
893.49 
745 W 
705.W 

1.185.00 
20.DO 

4w.75 
15.00 

2833.69 
15"W 
55.00 

3,496.47 
1.M9.M 
35000 
63.43 

55.n 

31.80 
0.12 
1.03 
3.50 
126 
1.18 
1.m 
023 
1.08 
0.53 
11.40 
5.22 
292 
5.75 
1.05 
1.13 
1.26 
0.62 
249 
6.37 
1337 
BB9 

11.31 
4.45 
1.33 
1.42 
1.30 
0.48 
0.60 
0.60 
1 "os 
3.63 
429 
0 48 
5.70 
1.41 
7.01 
235 
3.40 
3.91 
0.39 
0.38 
1M 
246 
272 
1.05 

11.A3 
20.14 
7.34 
204 
3.03 
4.07 

188 .SI 
35.69 
314 
221 
1.56 
3.39 
3.35 
226 
3.14 

10.68 
4.83 
0.64 
4.53 
242 
278 
5 2 3  
5.75 

57.49 
14.67 
35.82 
51.50 

22.84 
4 50 
288 
1.93 
5.11 
1.52 
0.19 
0.93 
1.20 
0.73 

10.63 
3.80 
6.88 
1.44 

11228 

39.04 
41.61 
62.55 

1.05 
21 a4 
0.79 

148.33 
0.79 
288 

103.02 
64.91 
1632 
3 32 

20.48 

46 ,n 

I D  
I D  
10 
10 
10 
10 
I D  
10 
'ID 
10 
10 
10 
I D  
10 
I D  
i o  
10 
10 
10 
10 
I D  
i o  
I D  
10 
10 
10 
10 
I D  
ID 
10 
10 
10 
10 
I D  
10 
I D  
I D  
I D  
10 
10 
10 
10 
10 
10 
i o  
10 
10 
10 

10 
10 
I D  
I D  
10 
10 
10 
I D  
10 
10 
10 
10 
10 
I D  
10 
10 
10 
10 
10 
10 
I D  
10 
10 
10 
10 
10 
10 
10 
10 
I D  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I D  
10 
I D  
10 
10 
I D  
10 
10 
10 
10 
10 
10 
10 
10 

i o  

1822 
1838 
111s 
1115 
1115 
1115 
1115 
1115 
1115 
1116 
1115 
1115 
1115 
1115 
1115 
I148 
1115 
1148 
1115 
1115 
1115 
1148 
1115 
I108 
1823 
in5 
1115 
1115 
l i t 5  
1146 
1828 
1BzB 
1821 
12w 
1825 
1638 
trm 
1148 
1148 
1109 
1635 
1629 
1828 
1154 
1109 
1822 
1822 
1822 
isp 
1822 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1411 
1420 
1420 
1420 
Idx1 
1420 
1423 
1420 
1 420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
1420 
I001 
1DM 
1001 
10M 
12m 
1201 
1201 
1201 
1m 
1201 
12m 
1101 
1101 
1621 
1821 

9210 
8210 
9210 
9210 
9210 
9210 
9210 
9210 
9210 
8210 
921 0 
821 0 
821 0 
9210 
8210 
9210 
9210 
9210 
921 0 
8210 
82l 0 
9210 
8210 
9210 
9210 
W I D  
9210 
9210 
8210 
9210 
0210 
9210 
9210 
8ZlO 
0210 
9210 
9210 
8210 

8210 
9210 
921 0 
621 0 
921 0 
9210 
8210 
9 Z l O  
921 0 
821 0 
921 0 
9280 
S E D  
9260 

8250 
9260 
8260 
9280 
9280 
8280 
9260 
8280 
8260 
8280 
9280 
8280 
8260 
8280 
8260 
9260 
9200 
9280 
9260 
9280 
9280 
9260 
9260 
8280 
9260 
9280 
8280 
9260 
9260 
8280 
9260 
9260 
8280 
9280 
921 0 
821 0 
8210 
9210 
9210 
821 0 
921 0 
821 0 
8210 
8210 
9210 
9210 
9210 
9210 
9210 

9210 

8280 

7499 
7499 
74Q9 
7499 
7498 
7499 
7488 
7498 
7499 
7489 
7499 
7499 
7488 
7499 
7498 
7499 
7490 
7488 
7499 
7499 
7489 
7499 
7499 
7498 
7499 
7499 
7499 
7499 
7489 
7489 
7499 
7499 
7488 
7499 
7488 
7499 
7499 
7489 
7499 
7488 
7499 
7499 
7498 
7499 
7499 
7488 
7498 
7499 
7499 
7499 
7499 
7488 
7499 
7499 
7498 
7499 
7499 
7499 
7499 
7499 
7499 
7499 
7489 
7498 
7499 
7489 
7499 
7499 
7489 
7498 
7499 
7498 
7488 
7499 
7498 
7499 
7489 
7488 
7499 
7499 
7499 
7488 
7499 
7499 
7499 
7499 
7499 
7488 
7590 
7590 
7580 
7590 
7590 
7590 
7590 
7590 
7590 
7580 
7590 
7590 
7590 
7590 
7590 

Misc. Employee Welfare Exp 
Mlsc. Employee Welfare Exp 
M i .  Employee Welfare Exp 
Mi=. Employeo Wellare Exp 
M h  Employee Welfare Exp 
Mlsc. Employee Wellare Exp 
MS. Employee welfare ~ x p  
Mix;. Employee Wellore Exp 
Mkc Employen Wellora Exp 
Miso. Empbyee Welfare Exp 
Mlso. Employee Wellare Exp 
Misc. Employee Welraa Exp 
Mi% Emplcw?e Wollore Exp 
MIsc Employee Wollam Exp 
Mia. Employee Welhre Exp 
Misc Employee Wellare Exp 
Mmt; Employee Wellare Exp 
Mi= Employee Welfnre Exp 
Mic Employee Wellore Exp 
Mic. Employee Wellare Elp 
Misc Employee Welfare Exp 
Misc. Employee Wellare Exp 
Mlsc~ Employen Welfare Exp 
Mia Employee Wellare Exp 
Mic. Employee Wellare Exp 
MisC unp~oyee welrare ~ x p  
Mia. Employee Welfare Exp 
MisC Employee Welfare Exp 
MI% Employee Welfare Exp 
Misc. Employee wellare Exp 
Mlsc. Employeo Wellare Exp 
M k .  Employee Wellare Exp 
Mlsc. Employee Wellere Exp 
Mlsc" Employee welfare Exp 
M i .  Employee Welfare Exp 
M h "  Employee Wellare Exp 
M h .  Employee welfare Exp 
MI Employee Wellare Exp 
Mkc Employee Wellare Exp 
M h .  Employen Welfam Exp 
Mix;. Employee Wellere Exp 
MW Employee wenare ~ x p  
Miso. Employee Welfare Exp 
Miso Empbyee Welfare Exp 
M k  Employee Wellare Exp 
Msc Employee Welfare Exp 
Mi% Employee Wellere Exp 
M m  Employce Welfare Exp 
MIS Employes Walfare Exp 
Mist; Employee Wolfnre Exp 
M i .  Mlsc. Employee Employee Wellare Welfare Exp Exp 

Misc Employee Welfare Exp 
MIC. Employee woim Exp 
Mia.  Employee Wellare Exp 
Mlsc Employee Wellare Exp 
MSIL Employe0 Welfare Exp 
Miso Employee Welfare Exp 
Mlsc. Employee Welfare Exp 
MIsc Employee Welfare Exp 
Mist; Employee Welfare Exp 
MI% Employee Welfare Exp 
MIsc Employee welfara Exp 
Misc. Employee welfere Exp 
M l 5 ~  Employee Wellare Exp 
M k .  Employee Wellara Exp 
Mso. Employee Welfare Exp 
M k  Employee Welfnre Exp 
M i "  Employee Welfare Exp 
M i .  Employee Wellere Ex$ 
Mlsc. Employee Wellare Exp 
Misc. Employee wellam Exp 
M h .  Emfloyee Wellare Exp 
M h .  Employee Wellsre Exp 
M k .  Employes wallare Exp 
Miso. Employee Welhre Exp 
MI Employee Welfare Exp 
M k  Employee Wellare Exp 
MIS. Employee Welfare Exp 
Mlsc. Employee Wellere Exp 
M k  Employee Wellore Exp 
Misc. Empbyee Welfare Exp 
Miso Employee Welfare Exp 
Mkc. Employee warare Exp 
Misc Employee Welfare Exp 

Misc. Employee Welhm Exp 
Misc Geneml Expense 
Mlsc Gnneml Expense 
Mic. General Expense 
Mise General Erpensa 
Misc Geneml Expense 
MISL General Expense 
M i a  Goneral Expense 
Misc. General Expense 
Misc General Expense 
Misc. General Expenso 
Misc. General Expeme 
Mi%. Gcneml Expense 
Mlsr General Expense 
Misc. General Enpense 
Mia General Expense 

M h  EmPlOyCC WClfOR? Exp 
801, 08 



A l m s  Enemy Corporalinn, Kmtuc+.yf?AiU5lales Dlvislon 
Kentucky Jurisdidion 
Employee Expnnw, Repart Excluslom 

ssu Div 02 Allocation Factor to Keduckv 
ssu OIv I 2  Atlocalion Factor Io Kentucky 
Division General ORtcp Allocalion Factor Io Ktnhnkv 

WOiCE 
NUMBER INVOICE DATE ___. Line Item 

4053 IEXP-152576 W 0 0 8  
4054 IMP-173591 112312039 
4055 IMP-170736 ItTJlR008 
4056 IMP-178992 JIWROO9 
4057 IMP-159072 lOIBROD6 
4056 IMP-185142 ll/7/2006 
4059 IMP-175013 21512009 
4060 IEXP-14D458 7H012DDO 
4061 IMP-166870 11/2ii/ZDOE 
4062 IMP166970 11/2812006 
4063 IMP-17MOZ 12/1WDOE 
4064 IMP-163778 1012912008 
4M)5 IMP-155422 8fi812008 
4066 IMP-148385 1111212008 
4067 IMP.166043 11/1412008 
4088 IMP-178573 2mnD08 
4068 IEXP-140217 7/8/2006 
4070 IMP-164898 11/10/2008 

Tolai Div OD9 Expense Reoorts Alic 

4071 IMP-143846 B15Rw8 
4072 lEXP.179374 3R7R008 
4073 IEXP-141925 7/1812006 
4074 IMP-139313 813012008 
4075 IMP-1410B2 711W2008 
4076 lMP.142573 7/25/2306 
4071 ~ ~ x p - i m n  7 m o 0 8  
4078 [EXP-~JBOMI wnnDo8 
4079 IE!G'-142125 7/21/2008 
4080 lEXf'-138132 812712008 
4081 IMP-141121 7n4PLDMI 
4062 EXP-140M8 7/3/2008 
4083 IE)(p140448 7)8/2008 
4084 IMP-141072 7fiv2008 
4085 IMP-142SS4 7/25RW8 
4088 IMP-141143 7/l&fZ008 
4087 IMP-140200 7/6/2008 
4088 IMP-141016 7Huu)08 
4088 IMP-141013 7fiIinO08 
4090 IMP-142789 712912008 
4081 IMP-141328 7/i&2008 

4093 IMP142784 712412008 
4084 IMP-143765 815)2008 
4085 IMP-I43770 8/5/2006 
4098 IMP-143788 6/5/2006 
4007 IMP143648 81512006 
4098 IMP-IWffi 6/6pMO8 
4099 IMP44485 8/812008 
4100 IMP-148531 8/13/2008 
4101 IMP-146666 8MUZO08 
4102 IMP-146734 6/1UZ005 
4103 IMP~147220 Wl8/2006 
4104 IMP-148148 8/21/2008 
4105 IMP-155068 9)17/2008 
4106 iEXP-151865 W32008 
4107 IMP- IM Wl212008 
4108 iMP-150554 W29/2006 
4109 IMP-146325 BnN)08 
4110 IMP-156803 9/ZWOO8 
4111 IEXP-155822 WZR!JOE 
4112 IMP-155843 8124120118 
4113 IEXP-156027 1W3!2008 
4114 IMP-155513 WZR!J06 
4115 IMP-162346 lD/l7/2008 
4116 IMP-152750 10/7/2008 
4117 IMP463027 ICU2012008 
4118 IMP-If2705 10/17/2008 
4119 IMP466378 11/18/2008 
4120 iMP-1650D6 11/7/2008 
4121 IMP-166270 l1/17/2008 
4122 IMP-166080 I l M U Z O D ~  
4123 IMP-163972 10/31/2006 
4124 IMP-186366 11/18/2006 
4125 IMP-162986 11/1/2008 
4128 IMP-168D46 11/14/2006 
4127 IMP-163508 1(3/31/2008 
4128 IMP-186024 11/14/2008 
4128 IW-163983 10131/2008 
4130 IMp~I86376 11/1812008 
4131 IMP-166225 li/l7/2008 
4132 W-168379 11/1812008 

4134 lMP-167D42 12/1/2006 
4135 IMP-186951 lIRB12008 
4136 IMP-167400 12Mo08 
4137 IMP-166936 1112612008 
4136 IMP-168883 12117/2008 
4138 IEXP-1889B6 1'112812006 
4140 IMP-168447 1211Sn008 
4141 IMP-188345 11/18/200~ 
4142 IMP-186375 11II6RW6 
4143 IMP-170261 12/19/2008 
4144 IMP-170180 12/19/2006 
4145 W-167082 12/1/2008 

4147 IMP-169849 1211812006 
4148 IMP-iW723 121812008 
4140 IMP-186677 llRDRO08 
4150 IMP-168477 11/2012008 
4151 IMP-I72144 1/1zRoW 
4152 IMP-171332 IlSlzWg 
4153 IMP-173224 lRONI09 
4154 IMP-173247 l / Z O / ~  

4082 1 w - i 4 m e  ~ROIZODE 

4133 IU(P.IEB~ IIR~IZOOE 

4148 ~ (~ -167243  izmmo8 

523% 
5.41% 

34.13% 

Amoum 
Amount .__ 

27264 
5.00 
3.37 

105.95 
1,144 13 

50.W 
14289 

313.85 
a39 

450.00 
154.28 

11,760fl9 
187.00 
59.51 
27.08 
75 OD 
74.69 
56.75 

mated 10 Kenluckv 

-1,150.00 
15.51 
4 50 

103.44 
108.02 
104.00 
43.67 
e627 

61.58 
60.45 

1C07.80 
40425 
24.95 
19.65 
90.94 
B"72 

60.85 
225.45 
115.80 
m2w 
33 67 
357.36 

78.91 

15.73 

277.25 
5248 
35.55 

163.76 
84 35 
28.75 

7.5D 
31.45 
30.96 
66.81 

45.77 

1.048.31 
18290 
18.72 

45268 
58.71 
32.40 

125.12 
9.00 

15.00 
88.50 

428.49 
5.89 
6.00 

40.20 
325 
4.75 

1W.74 
5.75 

138.86 
366.54 

8.45 
7.38 

11.45 
1 24 "88 
55.40 
14.75 
558 

28.80 
130.04 
359 

35.81 
49.00 

237 83 
24.01 

100.18 
88 74 
53.85 
2283 
17.94 

575 74 
48.00 
50.68 
18.47 
-20.80 
29.80 
3612 
50.00 
30.60 
14.50 

I Allorslrd to 
Ky -- 

1427 
0.26 
0.18 
5.55 

59 89 
262 
7.48 
0.44 

16.43 
23.55 
8.D7 

61581 
8.74 
3.1 1 
1 A2 
3.83 
3 91 
3.06 

20,828 

8225 
0.84 
024 
5.80 
5.74 
5.83 
238 
5.21 
427 
3.33 
327 

7820 
21.88 

1.35 
1 .DE 
4.82 
126 
0.65 
3.30 

1220 
827 

12.66 
1.82 

1835 
15.01 
2M 
1.82 
8fl6 
4.57 
1.58 
248 
0.41 
I .70 
1.68 

56.75 
9.90 
1 .M 

24.51 
1.99 

.3.73 

1.75 
6.77 
0.49 
0.61 
484 
2320 
0.32 

21 8 
0.18 
0.26 
5 45 
0 31 
7.57 

19.84 
035 
0.40 
O M  
6.78 
3 00 
0.80 
0 30 
1.61 
7.04 
0 18 
1.93 
265 

0.32 

1288 
1 30 
5 42 
4.80 
282 
1 24 
0.87 

31.17 
260 
274 
1.05 

-1.61 
1.61 
l"97 
271 
1 66 
0.78 

Cornpany 
10 
10 
10 
I D  
I D  
10 
I O  
10 
10 
10 
10 
10 
10 
I D  
ID 
I D  
ID 
I D  

10 
10 
I D  
I D  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I D  
10 
10 
10 
10 
I D  
10 
I D  
10 
10 
10 
10 
10 
10 
I D  
10 
10 
I D  
i o  
10 
10 
10 
10 
I D  
I D  
10 
I D  
10 
I D  
ID 
10 
10 
10 
10 
10 
10 
10 
I D  
10 
I O  
I D  
I D  
10 
I D  
I D  
I D  
I D  
ID 
I D  
10 
I D  
I D  
10 
10 
10 
10 
ID 
I D  
10 
10 
10 
10 
I O  
10 
I D  
I D  
I D  
I D  
10 

CASE NO.. 200900354 
ATTACHMENT 1 

TO auE6noN AG DR SEF No. NO. 1-a, 1 

ACCOUNT CODINQ 

Sub Acct Sub- cod FERC 

1133 8210 7590 MLSGGeMlalExpense 
Center Acct SubAcct Sub Acctbcription Total - - 
1133 9210 7590 MimGeneralExpense 
1821 9210 7590 Mk.GenmlEx~enso 
1401 8210 7580 Mi% GeneralExpense 
1403 9210 7590 Miso GeneralExpmse 
14M 8210 7580 N k  GeneralExpnu, 
I001 9210 7590 Misc GeneralExpenx 
1001 8210 7590 Mlx GmeralUIpeNs 
1001 BZlO 7590 Mia GenernlExpense 
1420 8210 7590 Mtsc GeneralExpmso 
1101 8210 7590 M m  GenoralExpense 
1W1 9210 7590 Misr: General Expense 
1W1 9 2 l O  7580 MIX GeneralExpanw 
1154 8210 7580 MI: GenemlExpense 
1133 9210 7590 Mlsc GcneralExpense 
1501 83DZ 7580 MsC.DonemlErpeme 
1502 8302 7590 MmGcnernlExpense 
1502 9302 7590 M l ~ ~ G e n o ~ l E r p e ~  

1m 9210 Mml Prnmoomar,MIsc 
1228 8210 05010 Offi~eSupplii 
1203 9210 05411 Meals 8 Enlerlninmenl 
1203 8210 05411 Meals 8 Enlenalnment 
1203 8210 05411 Meals 8 Entertainment 

05411 
0541 1 
05411 
05411 
05411 
0541 1 
05411 
05411 
05411 
05411 
0.5411 
0511 1 
05411 
0.541 1 
05411 
05411 
05411 
0541.1 
05411 
05411 
05411 
05411 
05411 
05411 

1210 8210 05411 Meals8Enl0dalO~nl 

I226 8210 05411 Meals Enlerlainmenl 
1210 9210 05411 MealsaEnIerloinment 

1210 8210 05411 Meals 6 Enledalnmanl 
1227 9210 05411 Meals 8 Enledeinmenl 
1203 9210 05411 Meals8 Enlcrtebmenl 
1210 8210 05411 Me& h tilledaimsnl 
1210 9210 05411 Meals8 Enlerteinment 

1226 en0 05411 ~ e d s h t i l l e ~ n m o n f  
1203 8210 05411 Mesls8tilleholnmenl 
1203 8210 05411 Maals&Ltlalnmenl 
1210 8210 05411 Meals 8Enledainmenl 
1227 9210 05411 Meals a Enledainmenl 
1158 8210 05411 Meals&Enloilalnmenl 
1210 9210 05411 Meals 8 Enlertainmenl 
1228 9210 05411 McolshEnlerteinmenl 

1226 8210 05411 Meals 8 Enterlainmen1 
1203 9210 05411 Meals h Enteholnrnenl 
1210 8 a o  05411 ~eels&~ntarta~nmont 
1205 8210 05411 Moals6Enlerlainmenl 
I227 9210 05411 Meals h Enlalainmen1 
l a 0  8210 05411 MoalshLilalnmcnl 
1m3 9210 05411 Moals8Enletlainment 
1228 9210 05411 Meals8 Enterlainmenl 

1210 8210 05411 MaalshEnlertainmenl 
1210 9210 05411 Meels8Enleflainmem 
1210 8210 05411 MealshEnleildnmenl 
1203 8210 05411 Maals8Erderlnlalnmenl 
1203 9210 05411 Meals (L Enlerleinmenl 
1210 8210 05411 Meals8Enferta(nmenl 
1228 8210 05411 Meals6Enlertalnment 
1203 9210 05411 Meals8 Enledainmenl 
1203 8210 05411 MealS8EnIellSlnmelll 
1203 8210 05411 Meals8Enlertaimnenl 
1205 9210 05411 Meals 8 Enleneimnenl 
1203 e a 0  05411 Meals (L Enletlainmen1 
1226 8210 05411 Meals8Enlerlalnmenl 

1203 8210 05411 M e a l s & E n I e ~ ~ O n l  

1210 9210 05411 M&&EidntlaI~0nl 

1210 9210 05411 Meals & Enlerlalnmenl 

1203 
1203 
1203 
1203 
1203 
1203 
1210 
I n 0  
1203 
I210 
1203 
1210 
I210 
1210 
1210 
1210 
1203 
1203 
1210 
1210 
I210 
1227 
1203 
1203 

9210 
8210 
9210 
9210 
8210 
9210 
9210 
8210 
9210 
8210 
8210 
9210 
921 0 
821 0 
BZID 
8210 
9210 
9210 
821 0 
921 0 
821 0 

921 0 
821 0 

ezi D 

Meals 8 Enletlainmenl 
Me& 8 Enlertainmerd 
Me& h Enlsrtainmecll 
Meals 8 Enleilainrnenl 
Meals 8 Enialainrnenl 
Meals 8 Eniedainmed 
Meek 8 Enlfflainmenl 
Meah h Entenalnmenl 
Meals 8 Enlerlainmed 
~ e a l s  a Enler(ainment 
Meals 8 Entarlalnmard 
Meals 6 Enlarlsinmenl 
Meals 8 Enlerlalnmenl 
Meals8 Eniertainmenl 
Meals 8 Enlerlainmenl 
Meals 8 Enlarlainmsrd 
Meals 8 Enlerlalnmcnl 
Meals 6 Enleflainmcnl 
Meals 6 Enlslntnmmd 
Meals 8 Enlerlalnmerd 
Meals 8 Enlerlahmenl 
Meals  h Enlertalnmard 
Meals 8 Enlertoinmelll 
Meals 8 Enleilalnmenl 

~ 

1210 9210 05411 MealsLEnterlamnenl 
1203 8210 05411 Meals h Enlertalnmenl 
1203 WID DYII Meals 8 Enlsrtalnmeni 
1205 8210 05411 Mcels &Enlerioimnent 
1210 9210 05411 Meals 8 Enlerieinmenl 
1210 8210 05411 Mods h Enlarlalnment 
1203 8210 05411 Mods 6Enlertalr~nenl 
1228 9210 05411 Meals 8Enlerlainmem 
1227 8210 05411 Meals hEnlerlalnmenl 
I226 W I D  05411 MealsLEnledalalnmed 
1221 8210 WAll Mcslr.8 Enleneimnem 
1203 9210 05411 MealshEnlerlainmenl 
I203 8210 05411 Meals&EnlcdalNnenl 
1203 8210 05411 Meals hEnlerlainrnenl 
1203 9210 05411 Meels8Enlerlaimnem 

1.515.49 

-62.25 
0.84 



Almm mqy CorpnaUon. K e n l u c k y M d ~ e s  %idon 
Kenlucky Jutisdidin 
Employee Expmse Report En;lusiom 

CASE NO. 2wBMa5d 
AlTACHMENT 1 

W A G  DR SET NO. 1 
QLIEGTION NO. 1-38 

ssu D ~ V  02 Anocation FBctOIto Kentuckv 
SSU Div 12 Nloaion Fadof lo Kcntuckv 
Dlvlslon General Wise AllocaUon Factor io Kentucky 

6.23% 
511% 

34.1 3% ACCOUNT CODING 

INVOICE Amount Allocakd to Cod FERC Sub Ace Sub- 
Total 
-1- 

Line hem NWdBER INVOICEDATE Amount KY Company Center Acd Sub Acct Sub Aecl Descrtplion 
4155 IEXP-172808 1/21/2008 51 50 279 Mnals b Entertainment 
4156 IMP-171858 1/0/2508 57.23 3.10 
4157 Imp-175995 211712009 95.25 5.16 
4158 EX€'-174238 
4158 IW-176183 
4180 IMP-174251 
4181 IMP-175238 
4162 IMP-176547 
4183 IMP-173851 
4164 IMP-I74283 
4165 IMP475385 
4188 IEXP-176048 
4167 IEXP-174318 
4188 IMP474720 
4168 IW-175274 
4170 IMP-176315 
4171 IMP-175482 
4172 IMP.176474 
4173 IMP-176478 
4174 IMP.178813 
4175 IMP-177712 
4176 IMP-176883 

4178 IMP-176914 
4178 IEXP-178538 
4180 IMP~178014 
4181 IMP-176928 
4182 EXP-177278 
4183 W-178684 

4185 EXP-171448 
4186 IMP-I78811 
4187 IMP-181131 
4188 IW-178765 
4189 IEXP-180553 
4180 IMP481332 
4181 IMP-179770 
4192 IMP-IW48 
4183 IEXP-182385 
4Ye4 Iu(P-18Ifm 
4195 IMP-181038 
4188 IMP-I81132 
4187 IEXP-182414 
4198 IMP-178588 
4188 IEXP-178907 
4200 IEXP-IW528 
4201 IEXP-181534 
4202 IMP-178850 
4203 IMP-181320 
4204 IMP-185340 
4205 IEXP-185848 
4206 IEXP-1860% 
4207 IMP485323 
4208 IMP-183851 
4209 IEXP-183355 
4210 IMP-182B80 
4211 IMP-185318 
4212 IEXP-188153 
4213 IMP485841 
4214 IEXP-IB2661 
4215 IMP-18P51 
4216 IMP-188257 
42¶7 IMP-188103 
4218 IMP-186064 
4218 IEXP-187687 
4220 IMP-188126 
4221 IMP-187234 
4222. IMP-188417 
4223 IMP-187168 
4224 IMP-187211 
4225 IMP-137818 
4226 IMP-161894 
4227 IMP-188434 
4228 IMP-140018 
4228 IDS138827 
4230 IMP-l46458 
4231 IEXP-1534W 
4232 IMP-I46325 
4233 IEXP-163228 
4234 IEXP-182088 
4235 lMP-183B84 
4238 Iu(p~170182 
4237 IMP169059 
4238 IMP-177351 
4239 IMP-137619 
4240 IEZP-153101 
4241 IEXP-146325 
4242 IMP-189892 
4243 IMP-183307 
4244 IMP-170384 
4245 IMP-179384 
4248 IMP-130080 
4247 IMP-142082 
4248 IMP140448 
4249 IEXP-I41072 
4250 IEXP-142885 
4251 IMP-138843 
4252 IMP-140200 
4253 IMP-141013 
4254 IMP-138860 
4255 IMP-142578 
4258 IEXP-148151 
4257 IW-148489 
4258 IMP-151068 

4177 I M P - I ~ ~ ~  

4184 iu(p-inn9 

ItJon009 
2/17/2008 
1/30/2008 
m2009 
m m o 9  
l r m Z O D 9  
1WOI20DB 
2/9/2009 
m o o 8  
1/3oRoo9 
m 0 9  
2mR1108 
2/1 9/2009 
m m  
m m o 9  
2121lZDO9 
2R712009 
3mRo09 
Z27/2009 
3 I W ! O 0 9  
9)2/2009 
ZlZ3/2OOS 
WINK18 
2/27/ZGU9 
JIULOOQ 
3/18/2WO 
3N2009 
3N2000 
m812009 
4/13RD09 
3131mo9 
41612009 
4lI5RDO8 
3/31/2009 

4R31U)OB 
4PIZOOQ 
4/9/2009 
4fl3R009 
4/24/2009 
313012009 
uJ12rm8 
w o o 9  
4/17/2009 
3R4008 
4/15/2009 
SRBIZOOB 
5mmm 
5/26/2009 
Y15/2009 
S!4/2008 
5111/2009 
4C3OpLOOQ 
S!lYzlIO9 
m m 0 9  
5/10/2009 
412812009 
Y a m  
5/27/2008 
w22Rop9 
B H m 9  
W l r n O B  
6/24/2009 
CilW2W9 
6/2812009 
6iW2wB 
8 m 9  
711412008 
11117/2008 
7/1NK19 
7l3lzw8 
7 m l )  
8/13/2008 
W12ROO8 

1012212008 

10/31m08 
12/19/2008 
12/16/2008 
3m008 
7/14/2008 
Bll2/2008 

1211812008 
YI/2009 
3/28/2008 
312812009 
8/27/2008 
7121Rc08 
7/8R008 
7114!2008 
7R8Ro08 
7 m w 8  
7laRwa 
7115RO08 
7rnIK18 
7i2!i/2008 
6/21Ro08 
8/22/2008 
81Z/zW8 

4neoos 

snaw8 

iinmm 

onma8 

7722 
8228 
8929 
7.00 

8 5 3  
35.12 

838.38 
20.00 

28725 
874.00 
17.98 
48.75 
4 88 

15.50 
54.00 
53.04 

84202 
15.00 
50.84 
18.45 
lo.w 
14.50 

23.99 
40.81 
75.78 
4.00 
33.90 
525 
5.48 

852.12 
73.00 
15.50 
41.98 
15.00 
5180 

15207 
1324 
221)O 
21.60 
13.00 
1551) 
5893 
4.25 
8.98 

30.45 
135.00 

23.99 
45.05 
40.42 
37.50 
84.98 
5.68 

110.89 
11.90 
5421 
20.75 
84 Bz 

148.78 
20269 
45.62 
37.87 

554.55 
4 85 

10.65 
18.40 

38150 
168.91 

9.00 
I 8  19 
26.76 

121.68 
268.00 
41.34 

111.15 
40121 

4.09 
39.77 

183.80 
1.50 

103 00 
16235 
3729 

309.95 
88.20 

30.21 
2500 
29.11 
18.70 

19425 

17.22 
60.57 
39.38 

320 00 
17.W 
25.00 
2284 
81.88 

88.m 

77.47 

3020 

138.77 

4 18 
4.45 
433 
0.38 
4.63 
1 so 

45.38 
1.08 

15.55 
47.31 
0 Sl 
253 
027 
0.84 
292 
287 

34.78 
0.81 
275 
1.05 
057 
0.78 

1.30 
zzo 
4.10 
022 
1.64 
0.28 
0.30 

48..13 
3.85 
0.84 
2.27 
OBI 
280 
827 
0.72 
1.10 
116 
0.70 
0.84 
3.18 
023 
0.38 
1.65 
7231 
4.18 
1.30 
2.44 
218 . 2.03 
4.80 
0.31 
6.00 
084 
2-84 
1.12 
4.58 
8.11 

10.97 
2.47 
205 
30.02 
027 
0.58 
0.89 

18.57 
820 
0.49 
1 04 
1.45 
6.59 

14.56 
2 2 4  
6.02 

2i.R 
022 
215 
8.87 
0.08 
5.58 
5.54 
202 

16.78 
3.75 
1.63 
1.64 
1.35 
1..58 

3.77 

1 a1 
10.52 
7.57 
0.m 
328 
213 

17.32 
0.92 
1.35 
1.25 
3.36 

10 1226 
1203 
1203 
1203 
12113 
1203 
1203 
1203 
1203 
1203 
1210 
1228 
1210 
1203 
1226 
1226 
1158 
1227 
1227 
1203 
1203 
1203 
1 203 
1203 
1203 
I210 
12D3 
1203 
1203 
1158 
1227 
1203 
1210 
1203 
1203 
1203 
1203 
1210 
1203 
1210 
1210 
1203 
12113 
1203 
1203 
12113 
1203 
I203 
1203 
1225 
1203 
1203 
1203 
1228 
I210 
1226 
1210 
1203 
1203 
12113 
1227 
1227 
1203 
1203 
1203 
1210 
1210 
1228 
1158 
1158 
1225 
1225 
1226 
1210 
m o  
1226 
1210 
1226 
1228 
122a 
1210 
1210 
1203 
1227 
1225 
1210 
1226 
1226 
1203 
1226 
1226 
I203 
1210 
1210 
1203 
1203 
1203 

1210 
1203 
1158 
1210 
1210 
I203 

m a  

821 0 
9210 
9210 
9210 
8210 
9210 
0210 
9210 
9210 
(1210 
8210 
8210 
8210 
9210 
8210 
8210 
(1210 
8210 
9210 
9210 
8210 
9210 
8210 
0210 
9210 
8210 
8210 
9210 
8210 
WID 
9210 
0210 
9210 
9210 
821 0 
921 0 
821 0 
OZIO 
921 0 
8210 
9210 
9210 
821 0 
921 0 
021 0 
821 0 
9210 
9210 
8210 
9210 
(1210 
0210 
9210 
8210 
0210 
9210 
m10 
8210 
9210 
8z10 
E l 0  
9210 
8z10 
9210 
9210 
BZIO 
9210 
8210 
B z l O  
9210 
9210 
(1210 
9210 
9210 

8210 
8210 
8210 
8210 
9210 
9210 
e210 
9210 
0210 
9210 
9210 
0210 
9210 
9210 
8010 
8100 
0210 
8210 
8210 
(1210 
8210 
8210 
9210 
8210 
8210 
8210 
9219 
8210 
8210 

m a  

0541 1 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
a5411 
05411 
05411 
05411 
0541 1 
05411 
05411 
a541 1 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
0541 1 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
w11 
05411 
05411 

05411 
05411 
05411 
OMIi 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
0541 1 
05411 
05411 
05411 
05411 
05411 
05411 
05411 
05412 
05412 
05412 
05413 
05413 
05413 
05413 
0541 3 
05413 
05413 
05413 
05413 
05413 
05413 
05414 
05414 
05414 
05415 
05420 
07480 
07408 
07499 
07499 
07488 
07499 
07499 
07498 
07499 
07499 
07480 
07480 
07499 
07498 
07498 

05411 

Meals 8 Enlerlalnmenl 
Meals (L Entertainmenl 
Meals 8 EnlerUtlnmenl 
Meals 8 Enlertalmnenl 
Meals 8 Entertainment 
Meals & Enlodalnmenl 
Meals L Enleilainmen1 
Meals 8 Enlertalnmenl 
Meals 8 Enletlainmen1 
Meals 8 Enlertainmenl 
Meals 8 Enlertalment 
Meals 8 EnlerlaLninmenl 
Meals L Enlertalnmenl 
Mmls 8 Enlertalnmenl 
Meals Enlertsinmenl 
Meals B Enlertainmerd 
Meals S Entertainment 
Meek 8 Enlniiainmenl 
Meals 12 Entertalnmsnt 
Meals 8 Enlerlnlnmenl 
Meals a Entertainment 
Maals 8 Enlsrtalnmerd 
Meals 6 EnlertainmeFn 
Meals a Enlertainmenl 
Menlsa Mortalnmenl 
Meals 12 Enledainmont 
Meals Enlerlainment 
Meals a Entemfnmanl 
Meals 8 Enla&lnmenl 
Mesls 8 Entertainment 
Meals 8 Entarta!nment 
Meals 6 Enlertainmenl 
Meals 6 Enleheinmenl 
Meals 6 Enls~lainmenl 
Meals B Enlerlninmenl 
~ealsa Enlertainment 
Meals 6, Entertainment 
Meals 8 Entertainmenl 
Meals a Enlorlainmant 
Mesls 8 Enlertainmenl 
Meals a Enteriainmeni 

Mesls Enlerteinmcnl 
Meels a Eniellelnmenl 
Meals 8 E n t e M m  
~ 4 s  a Entertalnment 
Meals B Enlertainmenl 
Mnals 8 Entertalnmanl 
Meals 8 Entertainmenl 
Meals 8 Enlerlalnmenl 
Meals 8 Entertalmnenl 
Meals 8 Entenalnmenl 
Meals 8 Enlerlalmnl 
Meals (L Enlertaimnenl 
Meuls 8 Entertainment 
~ n a l s  a Enbrtahment 
Moals (L Enlerlainmenl 
Meals a Enlerlalnmenl 
Meals 8 Enleflalnmenl 
Meals L Enledainmenl 
Meek 8 Enlertainmenl 
Meals a Enlertslnment 
Meals Enledaimnenl 
Meals ti Enlertalnmenl 
Meals a Enlertalnment 
Meals 8 Enlertainmenl 
Meals 8 Enlertalnmenl 
Meals 8 Enlertainmenl 
Meals EL Enlecrtainmenl 
Spousal B Dependenl Travel 
Spousal8 LIepndenl Travel 
spousal a Dependent Trwel 
Tmnspomlion 
Transporlalion 
Tmspodalion 
Tmnsponation 
TmnspoWlon 
Transportalion 
Tmnsponelion 
Transporlallon 
Tramporlalion 
Tmnsponation 
Ttansporlauon 
LodQiW 
Lodging 
MQinO 
Membership Fees 
Employee Devslopmenl 
Mlsc Employe0 Welfare Exp 
Miic. Employes Wellore Exp 
Misc. Employee Welfare Exp 
MIsc Employee Welfare Exp 
Misc Employee Welfare Exp 
Misc Employee Wellarc Exp 
MIsc. Employee Welfare Exp 
Mlsc Employee Wellare Exp 
Misc Employen Wellure Exp 
Miso. Employee Welfare Exp 
MIS& Employw Welfare Exp 
Mise Employoe Wellare Exp 
MSC Employee Welfore Exp 
Mlsc Employw Welfare Exp 
M l s ~  Employee Welfare exp 

Meals & Erderrainmnt 

887.83 

2825 

64.83 

13.14 
16.70 
3 75 
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Mmm Energy C~iporaUo~k KenluclrylMid-SIoles Division 
KenIudry Jurisdidion 
Employee Expense Repon Exclusions 

CASE ATTACHMENT NO. 2000-00354 I 

TO AG DRSET NO. 1 
QUESTlON NO. 1-98 

SSU DIvOZAlIoc(LUon Fadorto Kentucky 1.23% 
SSU Div 12 Allocation FadortoKentuck9 6.41% 
Dlvlslon General OlTicz Allocalion Fadorto Kentuckv 34.13% ACCOUNT CODING 

Sub AcctSub- 
Total 

INVOICE Amount AllocaM Io cost FERC 

.. -______ Line Item NUMEW INVOICE DATE AmounI Kv Company Cenler Acct Sub Acci Sub Acd tMscripUon 
4259 IwP152817 91812008 73.05 3.95 10 1203 8210 07498 MIX. Employee welfare Exp 
4280 IEXP~138808 
4261 IMp.151786 
4282 IEXP-146688 
4263 IMP 141324 
4254 IMP-Irn92 
4265 IEXP~13B107 
4266 IEW-147345 
4Un EXP-139M6 
4268 IMP-151745 
4289 IEXP-I50592 
4270 IEXP-15BBm 
4271 IMp.139827 
4272 lW-139OD5 
4273 EXP-1478M 
4274 IDP-139087 
4275 IW.151786 
4276 ID(p-143848 
4277 IMP-139825 
4278 1W.P-162885 
4279 IMP-160865 
4280 IMP-166345 
4281 !EXP-166375 
4282 IEXP-170222 
4283 IMP188898 
4204 IEXP-168878 
4285 IEW-166707 
4286 IMP188447 
4287 IMP-18gJ45 
4288 IEXF’-lSW75 
4289 IMP163728 
4290 IEXP-166585 
4291 IMP167497 
4282 IW-107217 
4283 ID[p-109048 
4W IW-175274 
4205 Io(p-1T1132 
4296 IMP171449 
4297 IW-181210 
4igS IMP.180553 
4299 IEXP-179384 
4300 IEXP-184718 
4301 IMP-185118 
4302 IEXP-185688 
4303 IEXP-139808 
4304 IMP-141324 
4305 IEXP.139827 
4306 IW-138825 
4307 iMP.146666 
4308 IMP-147345 
4309 IEM-138808 
4310 IMP-14GBGG 
4311 EXP-141324 
4312 EXP-13W07 
4313 IEXP-147346 
4314 IW-139MB 
4315 ID(p.138827 
4316 IEW-139W5 
4317 DIP-139087 
4318 EXP-138825 
4319 IMp-185698 

7Nx108 
81312008 
811412008 
7/15/2008 
911212008 
812712008 
811812008 
a2Luzo08 
815RWB 
8/29/2008 
rJm42008 
7Nx108 
6126RW8 
8RlRW8 
W R W 8  
et38ooB 
8158008 
7/3/2008 
10117RoO8 
10114RIM8 
11118/2008 
11118NH18 
12118N108 
1211~008 
1211812m 
11/24RIM8 
12/15RW8 

l l l lmoo8 
lll24RDO8 
11RlROOB 
lWl8WB 
12/ZROOB 
1m8/2ow 
m2009 
m 8 W B  
3N20M) 
u1412009 
4/6/23lB 
312812OcB 
5Mmoo9 
Y1412009 
512012009 
7Nzo08 
1115N108 
7/2/2008 
7 m m  
811412008 
811812008 
7N2w8 
8/14/2008 
711512008 
6/27/2008 
8ll812008 
68812008 
7 m 8  
6 R W 0 8  
6/27/2008 
7Nm08 
5R0/2009 

i i n m w 8  

23.88 
z . 0 0  
25.08 
20.88 
25.W 
25 w 
25.00 
50.98 

243.12 
21321 
234.84 
43.02 
25.87 
25.00 
20 59 
25.00 

1.150.00 
29.05 
18.22 

158.78 
88.74 
88.85 
58.38 

150.00 
17.30 

385.09 
8.10 

-88.74 
-53.85 
128.88 
121.00 
186.93 
78.88 
38.73 
15.00 

245.75 
83.88 
38.97 

118.81 
142.70 

6.00 
550.00 
-4228 
23.m 
20.88 
43.02 
29.05 
25.06 
25.00 

23.88 
-25.06 
-20.46 
-25.00 
-25.00 
-50.98 
-43 02 
-25.87 
-2859 
-29 05 
4228 

129 
1.35 
1.38 
1.33 
1.35 
1.35 
1.35 
276 

13.16 
11% 
1255 
2.33 
1.40 
1.35 
1.44 
135 

8225 
1.57 
0.88 
8.80 
4.80 
4.82 
3.18 
8.12 
0.94 

20.85 
0.44 

-4.80 
-292 

8.55 
10.12 
428 
2.10 
0.81 

13.38 
4.55 
211 
8.33 
7.73 
0.32 

28.77 
-228 
1.29 
1.73 
2.33 
1.57 
1.38 
1.35 

-1.29 
..1.38 
-1.13 
-1.35 

..1.35 
-276 
-233 
-1.40 
-1.44 
-137 
229 

8.98 

10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
i o  
10 
10 
I O  
10 
10 
10 
10 
1D 
10 
10 
10 
10 
10 
i o  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
I O  
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

1210 
1 Z I O  
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1203 
1203 
1210 
1210 
1210 
1210 
1210 
1 227 
1210 
1203 
1203 

1203 
1203 
1203 
izm 
1203 
r n o  
1203 
1203 
1203 
1203 
1203 
1210 
1228 
1226 
1203 
1227 
1203 

1228 
1203 
1210 
1203 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1210 
1203 

1203 

ims 

9210 
8210 
9210 
8210 
921 D 
9210 
8210 
9210 
9210 
8210 
921 0 
921 0 
921 0 
8210 
8210 
9210 
QXO 
B n O  
Q X O  
8210 
9210 
9210 
8210 
9210 
9210 
BZiO 
9210 
9210 
BZIO 
9210 
9210 
9210 
9210 
S n O  
8210 
9210 
9210 
8210 
8210 
9210 
9210 
9210 
9210 
9210 
8210 
8210 
9210 
e210 
8210 
9210 
021 0 
821 0 
9210 
821 0 
8210 
9210 
8210 
8210 
9210 
8210 

07499 
07489 
07499 
07499 
07499 
07498 
07488 
07499 
07499 
07488 
07499 
07498 
07499 
W498 
07488 
07499 
07499 
07489 
07499 
07490 
07499 
07499 
07488 
07480 
07499 
07499 
07499 
07499 
07499 
07489 
07499 
07489 
07499 
07489 
07498 
07499 
07488 
07488 
07499 
O74BB 
07499 
07489 
07489 
07590 
07590 
07580 
07590 
07590 
07590 
07590 
07590 
07580 
07590 
07590 
07590 
07590 
075580 
07590 
07590 
07580 

Misc Employee Welfare Exp 
Mlsc Employ00 Welfare Exp 
Miic Employee Welfare Exp 
Misc Employee welfare Exp 
w i  ~mpioyoe weiram EXP 
Miso. Employee Welfare Exp 
M ~ G  Employee wewm ~ x p  
M i i  Employee Welfare Exp 
~ 1 s c  unp~oyw walrare exp 
M i  Employee Welfare Exp 
M i  Employee Welfare Exp 
ML~C. Employee welfare ~ r p  
Miso. Employee weirare EXP 
MISE Employee Welfare Exp 
M ~ G .  Emplbyeo welrore ~ x p  
Miso. Employee Wclfant Exp 
~k ~mp~oyee welfare. m p  
N k  Employee Welfare Exp 
M i  Employee Welfare Exp 
Mlsc  Employen wolfare Exp 
Misc Employee Welfare Exp 

Mlsc. Employee welfare Exp 
MiSE. Employao Wolfam Exp 
MIHI. Employee Welfare Exp 
MI.% Emplqee Weuare Exp 
Miit Employee wolfare Exp 
Misc Employee Wellore Exp 
MISE ~mp~oyee weirm ~ x p  
Miso Employee Welfare Exp 
Misc Employee Welfare Exp 
MISE Employss wetrare ~ x p  
M i i  Employee wolfare Exp 
Misc Employee Welfare Exp 
Miic. Employee Welfare. Exp 
MISC Employee Wellare Exp 
Mlsc. Employee Wellm Exp 
Miir. Employee Wellnre Exp 
Misc Emproyee Welfare Exp 

Misc Employee Wellsre Exp 
Mi% Employno Welfm Exp 
Miic General Expense 
Misc. General Expense 
MISE GeWrai urpaae 
Misc Gened Expense 
Miso. General Expense 
Wsc General Expense 
Misc General Expense 
Misc General ~xpense 
Mirr. Goneral Expense 
Miic General Expense 
Mlsc General Expense 
Mise General Expanse 
M i s o .  Genersl Expense 
Mlsc General Expense 
Miso Gonerai Exponso 
Miso. Genere.1 Expense 
Mlsc General Expanso 

M~SE. ~mpioyee weirnre ~ x p  

MISC. Employee Welfare Exp 
M i  Employee welfare Exp 

31824 

-4.88 
Total Div 012 Expense Reports Allocated to Kerauchy 1,268 

Grand TOW 154,100 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-039 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please provide a detailed breakout and description of all of 
the expense items making up the Forecasted Period account 930.2 Miscellaneous 
General expenses of $48,183. If any of these expenses have been removed for 
ratemaking purposes in this case, please indicate and quantify these items and indicate 
on which filing schedule they have been removed. 

RESPONSE: 

Non-inventory supplies - 9302-02005 $ 98 

Misc general expense - 9302-07590 $ 34 

Association dues - 9302-0751 0 
Contract labor - 9302-061 11 

$39,929 
$ 8,122 

These expenses have not been removed for ratemaking purposes. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-040 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to Service Awards/Employee Awards, please 
provide the following information: 

a. Detailed breakout and description of the Service Awards/Employee Awards 
included in the above-the-line Forecasted Period O&M expenses. To the extent 
that the Forecasted Period expenses allocated to Kentucky from the SSU and 
General Office include service award expenses, please include a similar 
breakout, description, and quantification of these service award expenses. 

b. If any of the expenses to be identified in response to part (a) above were 
removed from the Forecasted Period, please identify and quantify these 
expenses and explain on which filing schedule they were removed. 

RESPONSE: 

a) This type of detail is not available for the forecasted test year expense because it 
would be impossible to determine what specific gifts might be chosen by each 
individual eligible for an award. For each recognition level there are numerous 
gift choices that are available to an employee. The amount in the forecasted test 
year was determined in the same manner as explained on page 10 of the direct 
testimony of Mr. Waller. 

h) These are above-the-line O&M expenses and have not been removed from the 
Forecasted Period. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-041 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to employee party, outing and gift expenses, 
please provide the following information: 

a. Detailed breakout and description of the employee party, outing and gift 
expenses included in the above-the-line Forecasted Period O&M expenses. To 
the extent that the Forecasted Period expenses allocated to Kentucky from the 
SSU and General Office include similar employee party, outing and gift 
expenses, please include a similar breakout, description, and quantification of 
these expenses. 

b. If any of the expenses to be identied in response to part (a) above were 
removed from the Forecasted Period, please identify and quantify these 
expenses and explain on which filing schedule they were removed. 

RESPONSE: 

The expenses included on schedule F.2.3 titled “Employee party, outing and gift 
expense” are related to employee service awards, which are covered in the Company‘s 
response to AG DR Set No. 2 ,  Question No. 1-40, Party expenses are booked below 
the line and are not part of the revenue‘ requirement, as noted in the footnote on 
schedule F.2.3. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-042 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-1-85 in 
Case No. 2006-00464, please provide a detailed listing, description and quantification 
of the total Employee Welfare expenses included in the above-the-line Forecasted 
Period O&M expenses. These expenses should include direct Kentucky expenses as 
well as expenses allocated from the SSU and General Office. In addition, indicate 
whether any of these expenses were removed from this case and, if so, to what amount 
and on which filing schedule. 

RESPONSE: 

Please see Attachment 1. Employee welfare expenses include items such as service 
awards, uniforms and miscellaneous employee welfare expense. Included in the 
miscellaneous category are items such as breakroom supplies, uniforms, service 
awards and education assistance. Excluded from this amount are costs related to non- 
retirement and incentive programs. Any employee expenses related to celebrations, 
parties, sporting events and bereavement are booked below the line and excluded from 
revenue requirement in this case. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Employee Welfare Expenses, 1 Page. 

Respondent: Greg Waller 





Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-043 

Page 1 of 2 

REQUEST: 

[Revenue Requirement] - Please provide descriptions of the nature and purpose of the 
following social and service club dues listed on schedule F.’l and, in addition, explain 
why it is reasonable to include these expense items for ratemaking purposes in this 
case: 

a. 
b. 

d. 
e. 
f. 
g. 
h. 

C. 

I .  

1. 
k. 
I. 
m. 
n. 

P. 
0. 

Ainad Shriners Temple 
Audobon Area Home Builders Assoc. 
Builders Association of Bowling Green 
Cladwell Lyon Partnership 
Economic Development Council Hopkinsville 
HBA of Owensboro 
Hopkins Co. Home Builders 
Logan Co. Home Builders 
Madisonville Area Manufacturers Assoc. 
Owensboro Area Museum Science and History 
Partnership for Commonsense Justice 
Rotary Club 
Stearns, Doug - NSPE 
Three Rivers Home Builders 
University of Missouri - Financial Research Institute 
Western Kentucky Constr. Assoc. 

RESPONSE: 

Letters b, c, f, g, h, I, n and p are dues paid to various Home Builder Associations. 
Local Home Builder Associations hold monthly meetings to provide their members an 
opportunity to exchange ideas and information. They promote the housing industry and 
continually strive to provide quality housing. They assist in home shows, table-top 
nights and parade of homes while hosting educational seminars. They stay alert to 
local government involvement such as zoning, building codes and subdivision 
regulations. They provide Atmos Energy a low costlhigh benefit way to stay involved 
with local housing professionals who are providing functional, quality and affordable 
housing opportunities for our current and future customers. The HBA also allows the 
Company an avenue for communicating the benefits of natural gas. 

Letter k is an organization that was formed to focus on the issues that concern utilities 
and other businesses that deal with the judicial system on a regular basis. Kentucky’s 
ability to compete for new jobs and investment is affected by how our judicial 
environment is perceived. Kentucky currently ranks in the bottom half among all states 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-043 

Page 2 of 2 

for “fairness of litigation environment”. States that have judicial climates negative to 
business impacts companies in conducting business in a cost effective manner. 
Additional expenses in these environments negatively effect it‘s customers with 
additional costs passed on by these businesses. Conducting business in a pro- 
business environment will help businesses conduct their every day operations in a more 
cost effective manner which helps keep costs down to its customers. 

Letter o is an organization of mid-western states (of which Kentucky is a member) that 
hold a yearly regional regulatory summit to discuss regulatory issues pertinent to 
utilities. Summits such as these benefit Atmos in discussing related regulatory issues 
with their peers. This allows for a sharing of information that can positively impact its 
current and future customers. 

Letter m is a professional organization which provides professional development for 
those employees that are members. These development opportunities help the 
employee to provide excellent customer service and keep up to date in their respective 
fields. 

Letters d and e are dues paid to various organizations dealing with economic 
development. These organizations are typically public/private partnerships formed to 
attract and to grow primary employers. In conjunction with other agencies, they market 
local airparks and industrial parks. They also assist existing businesses with expansion 
projects. Again the Company’s involvement in these organizations provides an avenue 
to promote both business and residential growth in the areas where service is provided. 

Letters a, j and I are expenditures that were incorrectly coded to the dues sub account 
in the base period. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-044 

Page I of 1 

REQUEST: 

[Revenue Requirement] - If the expenses listed on schedule F.l do not include social 
and service club dues allocated to Kentucky from the SSU and General Office, please 
provide these Kentucky-allocated dues in the same format and detail as the direct 
Kentucky expenses listed on schedule F. I. 

-I RESPONSE: 

SSU and General Office allocated social and service club dues were not included on 
schedule F.1 filed in the case. Please see Attachment I. 

ATTACHMENT; 

ATTACHMENT 1 - Atmos Energy Corporation, Social and Service Club Dues, 2 Pages. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-44 

Atmos Energy Corporation, Kentucky/Mid-States Division 
Kentucky Jurisdiction 
Social and Service Club Dues 

Atmos Energy Corp, KY 
Case No. 2006-00464 

SOCIAL and Service Club Dues 
For the Twelve Months ended March 31,2011 

Data: Base Period X Forecasted Period Schedule F-1 
Type of Filing: X Original Updated Revised Page 1 of 2 
Workpaper Reference No(s). WPF-1 and WPF-1A Witness: G. Waller 

Line Total 
No. Account No. Social Organization/Service Club Utility Jurisdictional % Jurisdiction 

Allocation from SSU 
1 Various 
2 Various 
3 Various 
4 Various 
5 Various 
6 Various 
7 Various 
8 Various 
9 Various 

10 Various 
I 1  Various 
12 Various 
13 Various 
14 Various 
15 Various 
16 Various 
17 Various 
18 Various 

AICPA, membership dues 
American Bar Association, dues 
Association for Financial Professional, dues 
Center for Decision & Information Technologies 
Dallas Regional Chamber, Momemturn Investment 
Financial Acco 
Lexisnexis 
National Investors Relation’s Institute-dues 
National Petroleum Council 
PCAOB Public Company Accounting 
Platts, Gas Daily Basic Service 
Professional Advocate Association of Texas, dues 
Public Affairs Council 
SGA 
Texas Society of Certified Public Accountants, dues 
Texas State Board of Public Accountancy 
University of Oklahoma 
Various if jurisdictional allocation < $1 00 

Total 

2,467 
2,045 
2,580 
5,000 
50,000 
3,900 
3,796 
1,930 
42,325 
21,400 
6,700 
2,500 
3,425 
34,500 
2,740 
4,847 
5,000 
57,115 

252,270 

5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 
5.23% 

- 

129 
107 
135 
262 

2,615 
204 
199 
101 

2,214 
1,119 
350 
131 
179 

1,804 
143 
253 
262 

2,995 

13,202 
..- 

Page 1 of 2 



CASE NO. 2009-00354 
ATTACHMENT 2 

TO AG DR SET NO. 1 
QUESTION NO. 1-44 

Atmos Energy Corp, KY 
Case No. 2006-00464 

SOCIAL and Service Club Dues 
For the Twelve Months ended March 31,2011 

Data: Base Period X Forecasted Period Schedule F-I 
Type of Filing: X Original Updated Revised Page 2 of 2 
Workpaper Reference No(s). WPF-I and WPF-IA 

Line Total 
No. Account No. Social OrganizationlService Club Utility Jurisdictional % Jurisdiction 

19 Various Assoc Membership Dues for the Iowa Utility Assoc 5,000 34.13% 1,706 
20 Various Brentwood, Cool Springs Chamber of Commerce 450 34.13% 154 

22 Various Kentucky Association of Manufactures 1,540 34.13% 526 
23 Various KY Gas Assoc. 2,500 34.13% 853 
24 Various Midwest Energy Association 7,916 34.13% 2,702 
25 Various NACE International 583 34.13% 199 
26 Various National Society of Professional Engineers 493 34.13% 168 
27 Various Tennessee Gas Assoclatlon 21,350 34.13% 7,286 
28 Various TN Department of Revenue, State of M Privilege Tax 1,600 34.13% 546 

Witness: G. Waller 

Allocation from General Office 

21 Various Cliff Hagan Boys & Girls Clubs, Inc. 350 34.13% 219 

29 Various Various if jurisdictional allocation $1 00 1,876 34.13% 640 

Total 43,658 14,900 
-- 

Total For Pages I Through 2 295.927 u 

Page 2 of 2 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-045 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to AGA dues, please provide the following 
information: 

a. Total AGA dues included in the Forecasted Period expenses. These dues should 
include the dues paid by Kentucky, as well as any dues allocated to Kentucky 
from the SSU and General Office. In addition, explain as to whether 100% of 
these expenses are booked above-the-line or whether a portion of them are 
booked below-the-line, and explain the reason for this below-the-line portion. 

b. In the same format and detail as the response to AG-1-53(b) and (c), please 
provide the latest available percentage breakout with regard to the activities 
petformed by the American Gas Association, as well as detailed descriptions of 
the nature and purpose of each of the functional areas to be provided in this 
response. 

RESPONSE: 

a) Total AGA dues included in the forecasted test year expenses are $28,738. This 
is the allocated amount of the total corporation dues paid. The entire amount is 
charged above the line (account 9302). There were no dues paid to AGA 
charged below the line. 

b) Please see Attachment 1, which was provided by the AGA. The basis for the 
percentage breakdowns in dollars allocated by function in their 2009 budget. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, American Gas Assocation Budget, 2 
Pages. 

Respondent: Greg Waller 



AMERICAN GAS ASSOCIATION 
2009 BUDGET 

CASE NO". 2009-00354 
ATTACHMENT 1 
TO AG OR SET NO. 1 
QUESTION NO. 1-45 

Advertising 
. Corporate Affairs 
General & Administrative 
General Counsel 
Industry Finance & Administrative Programs 
Operations & Engineen'ng Management 
Policy, Planning & Regulatory Affairs 
Public Affairs 

Total Budget 

$ % 
2009 2009 

- ALLOCATION ALLOCATION 

$250,000 
$2,979,000 
$5,267,000 

$1,204,000 
$5,929,000 
$4,329,000 
$6,547,000 

$1,148,000 

0.90% 
10.77% 
19.05% 
4.15% 
4.35% 
21.44% 
15.65% 
23.68% 

$27,653,000 100.00% 



AMERICAN GAS ASSOCIATION 

Detinitions of Functional Cast Centers 
For the Year Ended December 3 1,2009 

Advertisement manages the development and placement OP advertisements in national 
print and electronic media 

Corporate Affairs provides opportunities for interaction between member companies and 
the financial community. The focus is to promote interest in the investment opportunities 
in the industry. 

General and Administrative includes: 
1. OEce of the President provides senior management guidance for all AGA 

activities. 
2. Human Resources develops and administers employee programs and provides 

office and personnel services. 
3. Finance and Administration develops and administers financial accounting and 

treasury services and maintains computer services capability. 

general Counsel provides legal counsel to the Association. 

Industry Finance and Administration develops and implements programs in such areas as 
accounting, human resources, and risk management for member companies. 

Operations and Engineering Management develops and implements programs and 
practices to meet the operational, safety, and engineering needs of the mdustry. 

Policy. Planning, and Renulatory Affairs includes: 
1. Policy & Analysis identifies h e  need for and conducts energy analyses and 

modeling efforts in the areas of gas supply and demand, economics, and the 
environment. 

2. Rerrulatorv Affbirs provides members with information on FERC and state 
regulatory developments; prepares testimony, comments, and filings regarding 
regulatory activities. 

Public Affairs provides members with information on legislative development; prepares 
testimony, comments, and filings regarding legislative activities, lobbies on behalf ofthe 
industry. It also includes Comudcations, which develops informational material for 
member companies and consumers and coordinates all media activity. 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-046 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Please provide the bases for the proposed rate case 
expenses of $227,000 shown on schedule F-6. 

RESPONSE: 

In preparing the estimated rate case expense amount of $227,000 as shown on F-6 the 
Company used the historical actual rate case expense from the Company's last rate 
case (2006-00464). Please see the Company's response to AG DR Set No. 1, 
Question Nos 1-34 and Staff DR Set No. 1, Question No. 1-54. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. 1 
Question No. 1-047 

Page I of 1 

REQUEST: 

[Revenue Requirementi - With regard to the Forecasted Period account 928 - 
Regulatory Commission expense of $37,080, please provide the following information: 

a. Dollar amount breakout and descriptions of the expense items making up the 
total expense amount of $37,080. 

b. Similar account 928 expense breakout booked in each of the years 2006, 2007, 
2008 and the 12-month period ended 9/31/09. 

RESPONSE: 

a) The $37,080 was forecasted by expense type and converted to FERC account 
consistent with the methodology described in Mr. Waller’s testimony. The 
amount relates to the amortization of the Company’s last case in Kentucky. That 
monthly amortization is scheduled to end in July 2010. Thus, four months (April 
- July 2010) of the amortization should be included in the Forecasted Period. 
That total would be 4 x $9,056 = $36,224. 

b) The total expense recorded in account 928 for the fiscal years 2006,2007,2008 
and 2009 were as follows: 

2006 $ 168 
2007 $ 18,112 

2009 $ 60.428 
2008 $ - 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-048 

Page 1 of 2 

REQUEST: 

[Revenue Requirement] - With regard to incentive compensation programs offered to 
the employees of the Kentucky Division and the SSU and General Office Divisions, 
please provide the following information in the exact same format and detail as in the 
Company’s response to AG-1-62 in Case No. 2006-00464: 

a. Management summary of the various types of incentive compensation programs 
offered by the Company to its employees. For each separate incentive 
compensation program offered, this management summary should include 
descriptions of the type and level and employees that may participate in the 
program, as well as the type of performance goals that must be achieved in 
order to receive incentive compensation from the particular program. 

b. Copies of all internal Company documents describing each of the incentive 
compensation programs offered by the Company to its employees. 

c. Actual incentive compensation expenses included in the Forecasted Period. 
Please present these incentive compensation expenses as follows: (1) Kentucky 
Direct expenses, in total and broken out by incentive compensation program, as 
well as an indication of what portion of these expenses is charged to the 
Forecasted Period O&M expense; and (2) Allocated expenses from the SSU and 
General Office, in total and broken out by incentive compensation program, as 
well as an indication of what portion of these expenses is charged to the 
forecasted test year O&M expense. 

d. In the same format as per the response to part c. above, provide the actual 
incentive compensation expenses booked for Kentucky Direct and allocated from 
the SSU and General Office in 2006,2007,2008 and the 12-month period ended 
9/31/09. 

e. Percentage of incentive compensation expenses claimed in this case that is a 
function of reaching financial performance goals. In addition, describe these 
financial performance goals in detail. 

RESPONSE: 

a) 

b) 

Please see Attachment 1 for a narrative of the compensation plans. 

Please see Attachment 2 through Attachment 6 for copies of the incentive 
compensation plans. 
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c) Please see Attachment 7 for the amount of incentive compensation expense 
included in the forecasted period. 

d) Please see Attachment 8. 

e) All the incentive compensation expenses reported in subpart (6) are a function of 
reaching financial performance goals. See subpart (a) for the financial goals. 

ATTACHMENTS : 

ATTACHMENT I - Atmos Energy Corporation, Compensation Plans Narrative, 3 
Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, Variable Pay Plan (VPP), 6 Pages. 

ATTACHMENT 3 - Atmos Energy Corporation, Management Incentive Plan (MIP), 10 
Pages. 

ATTACHMENT 4 - Atmos Energy Corporation, Long-Term Incentive Plan (Dated 02-09- 
07), 27 Pages. 

ATTACHMENT 5 - Atmos Energy Corporation, Long-Term Incentive Plan (Dated 09-10- 
08), 3 Pages. 

ATTACHMENT 6 - Atmos Energy Corporatio'n, Customer Support Center Incentive 
(CSC), 7 Pages. 

ATTACHMENT 7 - Atmos Energy Corporation, Incentive Compensation Expenses in 
the Forecasted Period, 1 Page. 

ATTACHMENT 8 - Atmos Energy Corporation, Incentive Compensation Expenses, I 
Page. 

Respondent: Greg Waller 
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Performance 
- Level 

Atmos Enerqv Compensation Plans Narrative 

Payout as 
Annual Percent of Base 
- E f  S Compensation 

Variable Pav Plan 

The Variable Pay Plan, or “VPP”, is a broad based incentive compensation plan in which 
virtually all employees of the Company participate (except for those included in the 
Management Incentive Pian or the “MIP”). The plan provides all eligible employees with the 
opportunity to earn a cash-based incentive award based upon the Company’s earnings per 
share target (EPS). With one exception, all Company employees that do not participate in the , 
MIP plan participate in the VPP. The exception rests with a group of collective bargaining 
employees in Mississippi (reference, Mississippi Local Union 1047C) that has not bargained to 
participate in the VPP plan. It should be noted that the Company’s other bargaining unit has 
negotiated with management to participate in the VPP plan. 

The VPP pays an annual cash award which is targeted to be 2 percent of base salary plus other 
forms of base compensation (e.g., overtime and other premium pay rates are included in the 
determination of base compensation). Should the Company attain its target level of EPS during 
the course of the fiscal year, the plan will pay cash awards following the September 30 close of 
the fiscal year. Typically, such awards are paid to participants in the form of cash awards in 
November following the close of the Company’s financial reporting. Plan awards are 
determined by threshold and maximum levels of performance. The plan provides awards equal 
to I percent of base compensation for the threshold level of performance, and the maximum 
level of performance results in a payment of 3 percent of base compensation. Awards under 
the VPP are capped at 3 percent of base compensation. For performance levels achieved 
which are between the stated threshold, target, and maximum levels of performance, awards 
are calculated on a straight line interpolated basis. 

The range of outcomes between threshold, target, and maximum for awards under the VPP are 
based upon the Company’s budgeted EPS at target and moving $0.23 below budgeted EPS for 
the threshold and $0.23 above budgeted EPS for maximum performance. As an example, the 
following schedule sets forth the determination of the performance levels of threshold, target, 
and maximum performance targets for the VPP for the fiscal year 2008 plan year: 

Threshold 
Target 
Maximum $2.17 3% 

$1.94 -_.- 

As designed, the plan offers award opportunities only when the Company reaches or exceeds 
desired levels of profitability as measured by earnings per share. For participants, the 
performance targets are expressed only as levels of EPS so that participants have a clear line 
of sight to what they are being measured for as well as how they can influence results. EPS is 
measured as the Company’s net income divided by total shares outstanding. Participants 
understand that net income is a function of both revenues and expenses, and that the best way 
in which they can influence EPS results is being mindful of unnecessary costs, customer service 
levels, safety incidents, and productivity. These actions are beneficial to all constituents of 
Atmos: ratepayers, shareholders, employees and the communities served by the Company. 



Manaclement Incentive Plan 

Annual 
- .  EPS 

The Management Incentive Plan, or “MIP”, is an extension of the VPP and is limited to a select 
group of management employees who are responsible for directing and overseeing the day-to- 
day operations of the Company. In fiscal year 2007, 141 Company officers and other senior 
managers and directors participated in the plan and received awards. The MIP provides the 
management team with the opportunity to earn a cash-based incentive award based upon the 
Company’s return on equity performance which is expressed to participants as an EPS target. 
Participants in the plan receive a target award opportunity each year expressed as a percentage 
of base compensation. The target award opportunities vary by salary grade, and the 
opportunities increase with corresponding higher salary grades as management responsibility 
increases. These target award opportunity percentages are directly tied to the 50” percentile of 
competiiive market survey data for positions of comparable responsibility for energy services 
companies of similar size. The size of target awards range from 20 percent of base 
compensation at target for salary grade 7 up to a target opportunity of 80 percent of base 
compensation for the CEO position. In addition to a target incentive opportunity, there are 
threshold and maximum levels of payment opportunity based upon a predetermined set of 
performance outcomes. For the threshold level of performance, a participant would receive 50 
percent of his target award opportun.%y. For attainment of the maximum level of performance, a 
participant would receive 200 percent of his target award opportunity. 

Payout as 
Percent of 

Participant‘s 
Target 

Opporfunitv 

The annual performance targets for the MIP are the same performance targets for the VPP, as 
determined by the EPS target. For example, the MIP performance scale for fiscal year 2008 
was essentially the same as that for the VPP, as shown in the table below: 

__. 

$1.71 
$1.94 

Performance 
Level 

Threshold 
Taraet 

50% 
100% 

I Maximum - ____.- $2.17 I 200% 

As with the VPP, the MIP pays awards only when the Company reaches or exceeds desired 
levels of profitability as measured by earnings per share. Participants in the MIP are cognizant 
of the EPS targets and manage for the same performance metrics that influence EPS results as 
with the VPP: managing unnecessary costs, being attentive to customer service levels, 
minimizing safety incidents, and enhancing employee productivity. 
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Lona Term Incentive Plan 

The Long Term Incentive Plan for Management, or “LTIP”, is an equity-based incentive program 
which focuses upon the long-term strength and financial viability of the Company. Since 2003, 
the LTlP has provided long-term incentives to its management team in two forms: (I) time-lapse 
restricted shares; and (2) performance-based restricted share units. Long-term incentives are 
granted annually to participants and are based upon competitive long-term expected values 
awarded at the 50th percentile of competitive market practice. The long-term awards are 
allocated by taking 50 percent of the total award opportunity and granting that portion in t ime 
lapse restricted shares, and taking the remaining 50 percent of the total award opportunity and 
granting that portion in performance-based restricted shares. 

Time-lapse restricted shares awarded under the LTIP are subject to a three-year restricted 
period. The shares are paid to the participant free of restrictions following the three-year service 
period from the date of grant. During the restricted period, the dividends on the time-lapse 
restricted shares are paid at the same rate as such dividends are declared for all of the 
Company’s common shares. The performance-based restricted share units must be earned 
over a threeyear performance period. The performance measure for determination of the 
number of units earned is the Company’s cumulative three-year earnings per share (EPS) 
compared to the planned or targeted level of EPS for the same period. If the Company 
achieves I00  percent of the EPS three-year target, the participant will receive I00  percent of 
the performance share units granted. If the Company achieves only the threshold level of three- 
year EPS performance, the participant will receive 50 percent of the performance share units 
granted. If the Company achieves the maximum level of three-year EPS performance, the 
participant will receive 150 percent of the performance share units granted. Dividends on the 
performance-based restricted share units are credited to the participant‘s account with the 
payment of such dividends not occurring until the three-year cumulative earnings per share 
performance targets are measured at the end of the three-year performance measurement 
cycle. 

The purpose of the long-term performance incentive is to focus management’s attention upon 
the long-term sustained results through superior earnings performance. As with the annual 
incentive plan, superior earnings performance comes from actions like managing excessive and 
unnecessary costs, driving performance through enhanced productivity, eliminating accidents 
and safety incidents, and managing customer service levels. These actions are the focus of an 
extended time period of three years with respect to long-term incentives. 
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ATTACHMENT 2 
TO AG DR SET NO. 1 
QUESTION NO. 148 

ATMOS ENERGY CORPORATION 
VARIABLE PAY PLAN FOR EMPLOYEES 

The Atmos Energy Corporation Variable Pay Plan for Employees (hereinafter called the “Plan”) 
was adopted by Atmos Energy Corporation, a Texas and Virginia corporation (hereinafter called 
the “Company”), to be effective October 1, 1998. 

ARTICLE 1 

PURPOSE 

The Plan is intended to provide the Company a means by which it can engender and 
sustain a sense of personal commitment on the part of its Employees in the continued growth, 
development, and financial success of the Company. It is intended to encourage them to remain 
with and devote their best efforts to the business of the Company, thereby advancing the interests 
of the Company and its shareholders. Accordingly, the Company may award to Employees 
incentive compensation on the terms and conditions established herein. 

ARTICLE 2 

DEFINITIONS 

For the purposes of the Plan, unless the context requires otherwise, the following terms 
shall have the meanings indicated: 

2.1 “Incentive Award” or “Award” xpeans the compensation payable under this Plan, 
in cash to a Participant by the Committee pursuant to such terms, conditions, restrictions, and 
limitations established by the Committee and Plan. 

2.2 ‘730ard” means the Board of Directors of the Company. 

2.3 “Code” means the Internal Revenue Code of 1986, as amended, together with the 
published rulings, regulations, and interpretations duly promulgated thereunder. 

2.4 ‘cCom.mittee’y means the Management Committee of the Company or other 
committee appointed or designated by the Board to administer the Plan in accordance with Article 
3 of this Plan, 

2.5 “Company” means Atmos Energy Corporation, a Texas and Virginia corporation, 
and any successor entity. 

2.6 “Eligible Earnings” means the total of all amounts paid to an Employee for 
personal services as reported on the Employee’s Federal Income Tax Withholding Statement 
(Form W-2) but excluding (i) expense reimbursements, (ii) bonuses/incentive compensation, (E) 
any contributions under any deferred compensation or welfare benefit Plan, and (iv) other special 
payments of any kind. 
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2.7 “Employee” means common law employee (as defined in accordance with the 
Regulations and Revenue Rulings then applicable under Section 3401(c) of the Code) of the 
Company and any Subsidiary of the Company. 

2.8 ‘Tarticipant” means an Employee who meets the criteria to participate in the 
Plan. 

2.9 “Performance Criteria” or “Performance Goals” or “Performance Measures” 
mean the objectives established by the Committee for the Performance Period pursuant to Article 
5 hereof, for the purpose of determining Awards under the Plan. 

2.10 “Performance Period” means the consecutive twelve-month period that 
constitutes the Company’s fiscal year. 

2.1 1 “Plan” means the Atmos Energy Corporation Variable Pay Plan for Employees, 
dated October I, 1998, as amended from time to time. 

2.12 ”Regular Employment Status” means employment for an unspecified period of 
time on a work schedule of either: (1) at least forty hours per week or at least 2,080 hours per 
year, and paid at a monthly rate, or (2) less than forty hours per week or less than 2,080 hours per 
yeary and paid at an hourly rate. 

2.13 “Subsidiary” means (i) any corporation in an unbroken chain of corporations 
beginning with the Company, if each of the corporations other than the last corporation in the 
unbroken chain owns stock possessing a majority of the total combined voting power of all 
classes of stock in one of the other corporations in the chain, (ii) any limited partnership, if the 
Company or any corporation described in item (i) above owns a majority of the general 
partnership interest and a majority of the limited partnership interests entitled to vote on the 
removal and replacement of the general partner, and (iii) any partnership or limited liability 
Company, if the partners or members thereif are composed only of the Company, any 
corporation listed in item (i) above or any Limited partnership listed in item (2) above. 
“Subsidiaries” means more than one of any such corporations, limited partnerships, partnerships 
or limited liability companies. 

2.14 “Termination of Service” occurs when a Participant who is an Employee of the 
Company or any Subsidiary shall cease to serve as an Employee of the Company and its 
Subsidiaries, for any reason. 

ARTICLE 3 

ADMINISTRATION 

The Plan shall be administered by the Committee as designated in accordance with 
Section 2.4 above. 

The Committee, in its discretion, shall (i) interpret the Plan, (ii) prescribe, amend, and 
rescind any rules and regulations necessary or appropriate for the administration of the Plan, and 
(iii) make such other determinations and take such other action as it deems necessary or advisable 
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in the administration of the Plan. Any interpretation, determination, or other actian made or taken 
by the Committee shall be final, binding, and conclusive on all interested parties. 

ARTICLE 4 

ELIGIBILITY 

Any Employee who meets the following criteria is eligible to participate in the Plan. 
Employees who are considered to be in Regular Employment Status, and who are not participants 
in the Company's Annual Incentive Plan for Management are eligible to participate in the Plan. 
Additionally, Employees covered by a collective bargaining agreement between the Company 
and a bargaining agent will become Participants in the Plan provided such Plan participation is 
negotiated and agreed upon in good faith between the Company and such bargaining agent. 

ARTICLE 5 

PERFORMANCE GOALS AND MEASUREMENT 

5.1 Performance Goals Establishment. Performance Goals shall be established by 
the Committee not later than 90 days after commencement of the Performance Period. The 
Performance Goals may be identical for all Participants or, at the discretion of the Committee, 
may be different to reflect more appropriate measures of performance. 

5.2 Performance Goals. Performance Goals relating to Participants for a 
Performance Period shall be established by the Committee in writing. Performance Goals may 
include alternative and multiple Performance Goals and may be based on one or more business 
and/or financial criteria. In establishing the Performance Goals for the Plan Year, the Committee 
in its discretion may include one or any combination of the following criteria in either absolute or 
relative terms, for either the Company or any of its Subsidiary organizations: 

Total shareholder return 
Return on assets, equity, capital, or investment 
Pre-tax or after-tax profit levels, including: earnings per share; earnings 
before interest and taxes; earnings before interest, taxes, depreciation and 
amortization; net operating profits after tax, and net income 
Cash flow and cash flow return on investment 
Economic value added and economic profit 
Growth in earnings per share 
Levels of operating expense or other expense items as reported on the 
income statement, including operating and maintenance expense and 
capital expense 
Measures of customer satisfaction and customer service as surveyed 
from time to time, including the relative improvement therein. 

5.3. Adjustments for Extraordinary Items. The Committee shall be authorized to 
make adjustments in the method of calculating attainment of Performance Goals in recognition 
of: (i) extraordinary or non-recurring items, (ii) changes in tax laws, (iii) changes in generally 
accepted accounting principles or changes in accounting policies, (iv) charges related to 
restructured or discontinued operations, (v) restatement of prior period financial results, and (vi) 
any other unusual, non-recurring gain or loss that is separately identified and quantified in the 
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Company's financial statements. Notwithstanding the foregoing, the Committee may, in its sole 
discretion, reduce the performance results upon which Awards are based under the Plan, to offset 
any unintended result(s) arising from events not anticipated when the Performance Goals were 
established. 

5.4 Determination of Awards. Awards shall be made annually in accordance with 
actual performance compared to the Performance Goals previously established by the Committee 
for the Performance Period. The award and payment of any Award under this Plan to a 
Participant with respect to the Performance Period shall be contingent upon the attainment of the 
Performance Goals that are applicable to such Participant. The Committee shall certify in writing 
prior to payment of any such Award that such applicable Performance Goals relating to the 
Award are satisfied. Approved minutes of the Committee may be used for this purpose. 

The Committee, upon its own action, may make, but shall not be required to 
make, an Award to any Participant. Awards may be made by the Committee at any time and 
from time to time to new Participants, or to then Participants, or to a greater or lesser number of 
Participants, and may include or exclude previous Participants, as the Committee shall determine. 
The Committee's determinations under the Plan (including, without limitation, determinations of 
which Participants, if any, are to receive Awards, the amomt of such Awards, and the terms and 
provisions of such Awards) may be made by the Committee selectively among Participants. An 
Employee must be a Participant in the Plan for a minimum of six months during the Plan Year to 
be eligible for an Award for that Plan Year. 

ARTICLE 6 

AWARDS 

6.1 Timing of Awards. Within 60 days following the completion of the Performance 
Period, the Committee shall review the prior year's performance in relation to the Performance 
Goats and shall determine the Awards to be made to Participants, 

6.2 
administratively possible following the determination of those Awards. 

Form and Payment of Awards. Awards shall be paid in cash as soon as 

ARTICLE 7 

WTHEIOLDING TAXES 

The Company shall have the right to deduct from any payment to be made pursuant to the 
Plan the amount of any taxes required by law to be withheld with respect to such payments. 

ARTICLE 8 

NO RIGI€I' TO CONTINUED EMPLOYMENT OR AWARDS 

No Employee shall have any claim or right to be made an Award, and the making of an 
Award shall not be construed as giving a Participant the right to be retained in the employ of the 
Company or any of its Subsidiaries. Further, the Company and its Subsidiaries expressly reserve 
the right at any time to terminate the employment of any Participant free from any liability under 
the Plan. 
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ARTICLE 9 

AMENDMENT, MODJTICATION, SUSPENSION, OR TERMINATION 

Subject to the limitations set forth in the Article 9, the Board may at any time and fiom 
time to time, without the consent of the Participants, alter, amend, revise, suspend, or discontinue 
the Plan in whole or in part. 

ARTICLE 10 

GOVERNING LAW 

The validity, construction and effect of the Plan and any actions taken or relating to the 
Plan shall be determined in accordance with the laws of the State of Texas and applicable Federal 
law. 

ARTICLE 11 

SUCCESSORS AND ASSIGNS 

The Company will require any successor (whether direct or indirect, by purchase, merger, 
consolidation or otherwise) to all or substantidy all of the business and/or assets of the 
Company, expressly to assume and agree to perform the Company’s obligation under this Plan in 
the same manner and to the same extent that the Company would be required to perform them if 
no such succession had taken place. As used herein, the “‘company” shall mean the Company as 
hereinbefore defined and any aforesaid successor to its business and/or assets. 

ARTICLE 12 

EFFECTIVE DATE 

This Plan shall be effective as of October 1, 1998. 

AIRTICLE 13 

INDEM.NIl?ICATION 

No member of the Board or the Committee, nor any officer or Employee of the Company 
acting on behalf of the Board or the Committee, shall be personally liable for any action, 
determination, or interpretation taken or made in good faith with respect to the Plan, and all 
members of the Board or the Committee and each and any officer or Employee of the Company 
acting on their behalf shall, to the extent permitted by law, be fully indemnified and protected by 
the Company in respect of any such action, determination, or interpretation. 
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IN 'WITNESS WHEREOF, the Company has caused this instrument to be executed 
effective as of October 1,1998 by its President pursuant to prior action taken by the Board. 

ATMOS ENERGY CORPORATION 

By: 
Robert W. Best, 
Chairman of the Board, President 
and Chief Executive Ofticer 

Attest: 

--..-- - 
Secretary 
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CASE NO. 2009-00354 
ATTACHMENT 3 
TO AG DR SET NO. I 
QUESTlON NO. 1-18 

ATMOS ENERGY CORPORATION 
ANNUAL INCENTIVE PLAN FOR MANAGEMENT 

(As amended and restated February 14,2002) 

The Atmos Energy Corporation Annual Incentive Plan for Management (hereinafter 
called the ‘‘Plan”) was adopted by the Board of Directors of Atmos Energy Corporation, a Texas 
and Virginia corporation (hereinafter called the “Companyy’), on August 12, 1998 to be effective 
October 1, 1998 and was approved by the Company’s shareholders on February 10, 1999. An 
amendment to the Plan was approved by the Board of Directors on August 8, 2001, which 
amendment was approved by the Company’s shareholders on February 13,2002. 

ARTICLE 1 

PURPOSE 

The Plan is intended to provide the Company a means by which it can engender and 
sustain a sense of personal commitment on the part of its executives and senior managers in the 
continued growth, development, and financial success of the Company and encourage them to 
remain with and devote their best efforts to the business of the Company, thereby advancing the 
interests of the Company and its shareholders. Accordingly, the Company may award to 
executives and senior managers annual incentive compensation on the terms and conditions 
established herein. 

ARTICLE 2 

DEFINITIONS 

For the purposes of the Plan, unless the .context requires otherwise, the following terms 
shall have the meanings indicated: 

2.1 “Annual Incentive Award” or “Award” means the compensation payable under 
this Plan to a Participant by the Committee pursuant to such terms, conditions, restrictions, and 
limitations established by the Committee and Plan. 

2.2 “Board” means the Board of Directors of the Company. 

2.3 ‘Bonus Stock” or ‘Bonus Shares” means shares of Common Stock of the 
Company awarded to a Participant as permitted and pursuant to the terms of the Long Term 
Incentive Plan. 

2.4 (a) 
if: 

“Change in Control” of the Company shall be deemed to have occurred 

(i) Any ‘Terson” (as defined in Section 2.4@)(i) below), other than 
(1) the Company or any of its Subsidiaries, (2) a trustee or other fiduciary 
holding securities under an employee benefit plan of the Company or any of its 
Affiliates, (3) an underwriter temporarily holding securities pursuant to an 
offering of such securities, or (4) a corporation owned, directly or indirectly, by 
the shareholders of the Company in substantially the same proportions as their 



ownership of stock of the Company, is or becomes the “beneficial owner” (as 
defined in Section 2.4(b)(ii) below), directly or indirectly, of securities of the 
Company (not including in the securities beneficially owned by such person any 
securities acquired directly from the Company or its Affiliates) representing 33- 
113% or more of the combined voting power of the Company’s then outstanding 
securities, or 33-113% or more of the then outstanding common stock of the 
Company, excluding any Person who becomes such a beneficial owner in 
connection with a transaction described in subparagraph (%)(A) below. 

(ii) During any period of two consecutive years (the “Period”), 
individuals who at the beginning of the Period constitute the Board of Directors 
of the Company and any “new director” (as defined in Section 2.4(b)(iii) below) 
cease for any reason to constitute a majority of the Board of Directors. 

(iii) There is consummated a merger or consolidation of the 
Company or any direct or indirect subsidiary of the Company with any other 
corporation, except if: 

(A) the merger or consolidation would result in the voting 
securities of the Company outstanding immediately prior thereto 
continuing to represent (either by remaining outstanding or by being 
converted into voting securities of the surviving entity or any parent 
thereof) at least sixty percent (60%) of the combined voting power of the 
voting securities of the Company or such surviving entity or any parent 
thereof outstanding immediately after such merger or consolidation; or 

(B) the merger or consolidation is effected to implement a 
recapitalization of the Company (or similar transaction) in which no 
Person is or becomes the beneficial owner, directly, or indirectly, of 
securities of the Company (not including in the securities beneficially 
owned by such Person any securities acquired directly from the 
Company or its Afftziates other than in connection with the acquisition 
by the Company or its Affiliates of a business) representing 60% or more 
of the combined voting power of the Company’s then outstanding 
securities; 

(iv) The shareholders of the Company approve a plan of complete 
liquidation or dissolution of the Company or an agreement for the sale or 
disposition by the Company of all or substantially all the Company’s assets, other 
than a sale or disposition by the Company of all or substantially all of the 
Company’s assets to an entity, at least 60% of the combined voting power of the 
voting securities of which are owned by the stockholders of the Company in 
substantially the same proportions as their ownership of the Company 
immediately prior to such sale. 

(b) Definitions. For purposes of Section 2.4(a) above, 

(i) “Person” shall have the meaning given in Section 3(a)(9) of the Securities 
Exchange Act of 1934 (the “1934 Act”) as modified and used in Sections 13(d) and 14(d) 
of the 1934 Act. 
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(ii) “Beneficial owner” shall have the meaning provided in Rule 13d-3 under 
the 1934 Act. 

(iii) ?New director” shall mean an individual whose election by the 
Company’s Board of Directors or nomination for election by the Company’s shareholders 
was approved by a vote of at least two-thirds (2/3) of the directors then still in office who 
either were directors at the beginning of the Period or whose election or nomination for 
election was previously so approved or recommended However, “new director” shall 
not include a director whose initial assumption of office is in connection with an acttlal or 
threatened election contest, including but not limited to a consent solicitation relating to 
the election of directors of the Company. 

(iv) “Affiliate” shall have the meaning set forth in Rule 12b-2 promulgated 
under Section 12 of the 1934 Act. 

2.5 “Code” means the Internal Revenue Code of 1986, as amended, together with the 
published rulings, regulations, and interpretations duly promulgated thereunder. 

2.6 “Committee” means the committee appointed or designated by the Board to 
administer the Plan in accordance with Article 3 of this Plan. 

2.7 “Common Stock” or “Common Shares” means the Common Stock of the 
Company, with no par value (stated value of $.005 per share), or such other security or right or 
instrument into which such common stock may be changed or converted in the future. 

2.8 “Company” means Atmos Energy Corporation, a Texas and Virginia corporation, 
and any successor entity. 

2.9 “Covered Participant” means a Participant who is a “covered employee” as 
defined in Section 162(m)(3) of the Code, and the regulations promulgated thereunder, or who the 
Committee believes will be such a covered employee for a Performance Period, and who the 
Committee believes may have remuneration in excess of $1,000,000 for the Performance Period, 
as provided in Section 162(m) of the Code. 

2.10 “Date of Conversion” means the date on which the Committee determines and 
approves Awards; this is also the effective Date of Conversion for Restricted Stock or Restricted 
Shares, and for Stock Options. 

2.11 “Employee” means common law employee (as defined in accordance with the 
Regulations and Revenue Rulings then applicable under Section 3401(c) of the Code) of the 
Company and any Subsidiary of the Company. 

2.12 “Executive Nonqualiiied Deferred Compensation Plan” is the Atmos Energy 
Corporation Executive Nonquaiified Deferred Compensation Plan, as amended from time to time. 

2.13 “Fair Market Value’y of a share of Common Stock is the mean of the hiaest and 
lowest prices per share on the New York Stock Exchange Consolidated Tape, or such reporting 
service as the Board may select, on the appropriate date, or in the absence of reported sales on such 
day, the most recent previous day for which sales were reported. 
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2.14 “Long-Term Incentive Plan” is the Amos Energy Corporation 1998 Long-Term 
Incentive compensation Plan, as amended from time to time. 

2.15 ‘Tarticipant” means an Employee who is selected by the Committee to 
participate in the Plan. 

2.16 “Performance Criteria” or “Performance Goals” or “Performance Measures” 
mean the objectives established by the Committee for the Performance Period pursuant to Article V 
hereof, for the purpose of determining Awards under the Plan. 

2.17 
Company’s fiscal year. 

“Performance Period” means the consecutive 12 month period that constitutes the 

2.18 “Plan” m e m  the Atmos Energy Corporation Annual Incentive Plan for 
Management, dated effective October 1,1998, as amended fiom time to time. 

2.19 ‘Xestricted StocP or ?Restricted Shares” means shares of Common Stock of the 
Company contingently granted to a Participant as permitted and pursuant to the terms and 
provisions of the Long-Term Incentive Plan. 

2.20 
promulgated thereunder. 

“Section 162(m)” means Section 162(m) of the Code and the regulations 

2.21 “Stock Option” or c‘Optiony’ means an option to purchase Common Shares of the 
Company as permitted and pursuant to the terms and provisions of the Long-Term Incentive Plan. 

2.22 “Subsidiary” means (i) any corporation in an unbroken chain of Corporations 
beginning with the Company, if each of the corporations other than the last corporation in the 
unbroken chain owns stock possessing a majority of the total combined voting power of all classes 
of stock in one of the other corporations in the chain, (2) any limited partnership, if the Company or 
any corporation described in item (i) above owns a majority of the general partnership interest and a 
majority of the limited partnership interests entitled to vote on the removal and replacement of the 
general partner, and (i) any partnership or limited liabiity company, if the partners or members 
thereof are composed only of the Company, any corporation listed in item (i) above or any limited 
partnership listed in item (ii) above. “Subsidiaries” means more than one of any such corporations, 
limited partnerships, partnerships or l i i ted liability companies. 

2.23 “Termination of Service” occurs when a Participant who is an Employee of the 
Company or any Subsidiary shall cease to serve as an Employee of the Company and its 
Subsidiaries, for any reason. 

ARTICLE 3 

ADMINISTRATION 

The Plan shall be administered by the Human Resources Committee of the Board unless 
otherwise determined by the Board. If said Human Resources Committee does not so serve, the 
Committee shall consist of not fewer than two persons; any member of the Committee may be 
removed at any time, with or without cause, by resolution of the Board; and any vacancy occurring 
in the membership of the Committee may be filled by appointment by the Board. 
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All actions to be taken by the Committee under this Plan, insofar as such actions affect 
compliance with Section 162(m) of the Code, shall be limited to those members of the Board who 
are Non-employee Directors and who are “outside directors” under Section 162(m). The 
Committee shall select one of its members to act as its Chairman. A majority of the Committee 
shall constitute a quorum, and the act of a majority of the members of the Committee present at a 
meeting at which a quorum is present shall be the act of the Committee. 

The Committee shall determine and designate from time to t h e  the eligible persons to 
whom Awards will be made. The Committee, in its discretion, shall (i) interpret the Pian, (ii) 
prescribe, amend, and rescind any rules and regulations necessary or appropriate for the 
administration of the Plan, and (iii) make such other determinations and take such other action as it 
deems necessary or advisable in the administration of the Plan. Any interpretation, determination, 
or other action made or taken by the Committee shall he final, binding, and conclusive on all 
interested parties. 

With respect to restrictions in the Plan that are based on the requirements of Section 
162(m) of the Code or any other applicable law, rule or restriction (collectively, “applicable law”), 
to the extent that any such restrictions are no longer required by ,applicable law, the Committee 
shall have the sole discretion and authority to make Awards hereunder that are no longer subject to 
such restrictions. 

ARTICLE 4 

ELIGIBILH’Y 

Any Employee (including an Employee who is also a director or an officer) is eligible to 
participate in the Plan. The Committee, upon its own action, may make, but shall nat be required 
to make, an Award to any Employee. Awards may be made by the Committee at any time and 
from time ta time to new Participants, or to then.Participants, or to a greater or lesser number of 
Participants, and may include or exclude previous Participants, as the Committee shall determine. 
The Committee’s determinations under the Plan (including without limitation determinations of 
which Employees, if any, are to receive Awards, the form, amount and timing of such Awards, 
the terms and provisions of such Awards, and the agreements evidencing same) may be made by 
the Committee selectively among Employees who receive, or are eligible to receive, Awards 
under the Plan. An Employee must be a Participant in the Plan for a minimum of six months 
during the Plan Year to be eligible for an Award for that Plan Year. 

AFWICLE 5 

PERFORMANCE GOALS AND MEASUREMENT 

5.1 Performance Goals Establishment. Performance Goals shall be established by 
the committee not later than 90 days after commencement of the Performance Period. The 
Performance Goals may be identical for all Participants or, at the discretion of the Committee, 
may be different to reflect more appropriate measures of individual performance. 

5.2 Awards. Awards shall be made annually in accordance with actual performance 
compared to the Performance Goals previously established by the Committee for the Performance 
Period. 
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5.3 Performance Goals. Performance Goals relating to Covered Participants for a 
Performance Period shall be established by the Committee in writing. Performance Goals may 
include alternative and multiple Performance Coals and may be based on one or more business 
and/or financial criteria. In establishing the Performance Goals for the Plan Year, the Committee 
in its discretion may include one or any combination of the following criteria in either absolute or 
relative terms, for either the Company or any of its Subsidiary organizations: 

Total shareholder return 
Return on assets, equity, capital, or investment 
Pre-tax or after-tax profit levels, including: earnings per share; earnings 
before interest and taxes; earnings before interest, taxes, depreciation and 
amortization; net operating profits after tax, and net income 
Cash flow and cash flow return on investment 
Economic value added and economic profit 
Growth in earnings per share 
Levels of operating expense or other expense items as reported on the 
income statement, including operating and maintenance expense 
Measures of customer satisfaction and customer service as surveyed 
from time to time, including the relative improvement therein. 

5.4 Adjustments for Extraordinarv Items. The Committee shall be authorized to 
make adjustments in the method of calculating attainment of Performance Goals in recognition 
of: (i) extraordinary or non-recurring items, (ii) changes in tax laws, (iii) changes in generally 
accepted accounting principles or changes in accounting policies, (iv) charges related to 
restructured or discontinued operations, (v) restatement of prior period frnancial results, and (vi) 
any other unusual, non-recurring gain or loss that is separately identified and quantified in the 
Company’s financial statements. Notwithstanding the foregoing, the Committee may, at its sole 
discretion, reduce the performance results upon which Awards are based under the Plan, to offset 
any unintended result(s) arising from events not anticipated when the Performance Goals were 
established, provided that such adjustment is pe&tted by Section 162(m). 

5.5 Determination of Awards. The Award and payment of any Award under this 
Plan to a Covered Participant with respect to the Performance Period shall be contingent upon the 
attainment of the Performance Goals that are applicable to such Covered Participant. The 
Committee shall certify in writing prior to payment of any such Award that such applicable 
Performance Goals relating to the Award are satisfied. Approved minutes of the Committee may 
be used for this purpose. The Performance Goals shall not allow for any discretion by the 
Committee as to an increase in any Award, but discretion to lower an Award is permissible. 

ARTICLE 6 

AWARDS 

6.1 Timing of Awards. At the first meeting of the Committee after the completion of 
the Performance Period, the Committee shall review the prior year’s performance in relation to 
the Performance Goals. The fmt meeting of the Committee shall occur within 60 days following 
the completion of the Performance Period. 
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6.2 Fonn of Awards. Awards are paid in cash or, at the Committee’s discretion, in 
whole or in part, in stock options. The value of any stock options paid in lieu of a cash Award 
will be determined as set forth in Section 6.2(d) below. Such stock options will be granted 
pursuant to the Long-Term Incentive Plan. In addition, if and as the Committee so permits and 
depending upon the Participant’s voluntary election prior to the commencement of the 
Perfiimance Period, the Participant may elect to convert any Award paid to him in cash in 25 
percent increments, in whole or part, into the following forms: 

(a) Deferred ComDensation. The Participant may elect to defer receipt of all 
or a portion of the Award under provisions of the Executive Nonqualified Deferred 
Compensation Plan. 

(b) Bonus Stock. The Participant may elect to convert all or a portion of the 
Award to Bonus Shares, with the value of the Bonus Shares (based on the Fair Market 
Value of such Bonus Shares as of the Date of Conversion) being equal to 110% of the 
amount of the Award. Such Bonus Shares shall be unrestricted and shall be granted 
pursuant to the Long-Term Incentive Plan. 

(c) Restricted Stock Awards. The Participant may elect to convert all or a 
portion of the Award to Company Restricted Shares, with the value of the Restricted 
Shares (based on the Fair Market Value of such Restricted Shares as of the Date of 
Conversion) being equal to 150% of the amount of the Award. Such Restricted Stock 
will have a restriction period of not less than 3 years from the Date of Conversion. These 
Restricted Shares will be granted pursuant to the Long-Term Incentive Plan. 

(d) NbJOualified Stock Options. The Participant may elect to convert all or 
a portion of the Award to Stock Options, with the value of the Stock Options (determined 
on the Date of Conversion using the Black-Scholes option pricing model) being equal to 
250% of the amount of the Award. The term of the Stock Option shall not be greater 
than 10 years, and the Stock Option will not be fully vested until 3 years have passed 
from the Date of Conversion. All Stock Options shall be granted at 100 percent of the 
Common Stock’s Fair Market Value on the Date of Conversion. These Stock Options 
will be granted pursuant to the Long-Term Incentive Plan. 

6.3 Maximum Awark. The maximum cash Award that may be made to a Covered 
Participant under the Plan for any Performance Period shall be $1.0 million. 

ARTICLE 7 

WITfXHOLDXNG TAXES 

The Company shall have the right to deduct from any payment to be made pursuant to the 
Plan the amount of any taxes required by law to be withheld with respect to such payments. 

ARTICLE 8 

NO RIGHT TO CONTINUED EMPLOYMENT OR AWARDS 
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No Employee shall have any claim or right to be made an Award, and the making of an 
Award shall not be construed as giving a Participant the right to be retained in the employ of the 
Company or any of its Subsidiaries. Further, the Company and its Subsidiaries expressly reserve 
the right at any time to terminate the employment of any Participant free from any liability under 
the Plan; except that a Participant, who meets or exceeds the Performance Goals for the 
Performance Period and was actively employed for the full term of the Performance Period, will 
be eligible for an Award even though the Participant is not an active employee of the Company at 
the time the Committee makes Awards under the Plan. 

ARTICLE 9 

CHANGE IN CONTROL 

Immediately upon a Change in Control, notwithstanding any other provision of this Plan, 
all Awards for the Performance Period in which the Change in Control occurs shall be deemed 
earned at the maximum Performance Goal level, and the Company shall make a payment in cash 
to each Participant within ten (10) days after the effective date of the Change in Control in the 
amount of such maximum Award. The making of Awards under the Plan shall in no way affect 
the right of the Company to adjust, reclassify, reorganize, or otherwise change its capita1 or 
business structure, or to merge, consolidate, dissolve, liquidate, sell or transfer all or any'portion 
of its businesses or assets. 

ARTICLE 10 

AMENDMENT, MODIFTCATION, SUSPENSION, OR TERMTNATION 

Subject to the limitations set forth in the Article 10, the Board may at any time and from 
time to time, without the consent of the Participants, alter, amend, revise, suspend, or discontinue 
the Plan in whole or in part; provided, however, that no amendment which requires stockholder 
approval in order for the Plan and Awards under the Plan to continue to comply with Section 
162(m) of the Code, including any successors to such Section, shall be effective unless such 
amendment shall be approved by the requisite vote of the stockholders of the Company entitled to 
vote thereon. 

ARTICLE 11 

G O V E m G  LAW 

The validity, construction and effect of the Plan and any actions taken or relating to the 
Plan shall be determined in accordance with the laws of the State of Texas and applicable Federal 
law. 

ARTICLE 12 

SUCCESSORS AND ASSIGNS 

The Company will require any successor (whether direct ar indirect, by purchase, merger, 
consolidation or otherwise) to all or substantially all of the business mdor assets of the 
Company, expressly to assume and agree to perform the company's obligation under this Plan in 
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the same manner and to the same extent that the Company would be required to perform them if 
no such succession had taken place. As used herein, the “Company” shall mean the Company as 
hereinbefore defined and any aforesaid successor to its business and/or assets. 

ARTICLE 13 

EFFECTIVE DATE 

This Plan shall be effective as of October 1, 199kSubject to earlier termination pursuant 
to Article 10, the Plan shall have a term of five years from its effective date. As of August 8, 
2001, the Board authorized extension of the term of the Plan for an additional three year period, 
or until September 30, 2006, which extension was approved by the Company’s shareholders on 
February 13,2002. After termination of the Plan, no future Awards may be made. 

AR117[CLE 14 

INTERPRETATION 

The Plan is designed to comply with Section 162(m) of the Code, and all provisions 
hereof shall be construed in a manner consistent with that intent. 

ARTICLE 15 

INDEMNIFICATION 

No member of the Board or the Committee, nor any officer or Employee of the Company 
acting on behalf of the Board or the Committee, shall be personally liable for any action, 
determination, or interpretation taken or made in good faith with respect to the Plan, and all 
members of the Board or the Committee and each and any officer or Employee of the Company 
acting on their behalf shall, to the extent permitted by law, be fully indemnified and protected by 
the Company in respect of any such action, determination, or interpretation. 

* * * * *  

IN TVITNESS WHEREOF, the Company has caused this instrument to be executed as of 
February 14,2002 by its President. 

ATMOS ENERGY CORPORATION 

By: /s/ ROBERT W. BEST 
Robert W.Best 
Chairman of the Board, President 
and Chief Executive Officer 
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Attest: 

/s/ SHJRLEY A. HINES 
Shirley A. Hines 
Secretary 
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CASE NO. 2004.00354 
ATTACHMENT 4 
TO AG DR SET NO. 1 
QUESTION NO. 1-48 

ATMOS ENERGY CORPORATION 
1998 LONG-TERM INCENTIVE PLAN 

(as amended and restated February 9,2007) 

The Atmos Energy Corporation 1998 LongTerm Incentive Plan (hereinafter 
called the “Plan”) was adopted by the Board of Directors of Atmos Energy 
Corporation, a Texas and Virginia corporation (hereinafter called the “Company”) on 
August 12, 1998 to be effective October 1, 1998, and was approved by the Company’s 
shareholders on February 10, 1999. An amendment to the Plan was approved by 
the Board of Directors on August 8, 2001, which amendment was approved by 
the Company’s shareholders on February 13, 2002. The Plan was further 
amended by the Board of Directors on November 7, 2006, which amendment: 
was approved by the Company’s shareholders on February 7, 2007. 

ARTICLE 1 

PURPOSE 

The purpose of the Plan is to attract and retain the services of able persons as 
employees of the Company and its Subsidiaries and as Non-employee Directors (as 
herein defined), to provide such persons with a proprietary interest in the Company 
through the granting of incentive stock options, non-qualified stock options, stock 
appreciation rights or restricted stock and to motivate employees and Non-employee 
Directors using performance-related incentives linked to longer-range performance 
goals and the interests of the Company’s shareholders, whether granted singly, or in 
cornbination, or in tandem, that will 

(a) increase the interest of such persons in the Company’s 
welfare; 

(b) furnish an incentive to such persons to continue their 
services for the Company; and 

(c) provide a means through which the Company may 
attract able persons as employees and Non-employee Directors. 

With respect to Reporting Participants, the Plan and ax1 transactions under 
the Plan are intended to comply with all applicable conditions of Rule 16b-3 
promulgated under the Securities Exchange Act of 1934 (the “1934 Act”). To the 
extent any provision of the Plan or action by the Committee fails to so comply, it 
shall be deemed null and void ab initio, to the extent permitted by law and deemed 
advisable by the Committee. Further, any Awards granted under the Plan to a Non- 
employee Director shall be solely to compensate said Director for his services to the 
Company as a Non-employee Director. 



ARTICLE 2 

DEFINITIONS 

For the purpose of the Plan, unless the context requires otherwise, the 
following t e rns  shall have the meanings indicated: 

2.1 “Award” means the grant of any Incentive Stock Option, Non-qudified 
Stock Option, S B ,  Restricted Stock, Restricted Stock Unit, Performance Unit, 
Performance Share, Bonus Stock or other Stock Unit Award whether granted singly, 
in combination or in tandem (each individually referred to herein as an “Tn~entive’~). 
“Award” also means any Incentive to which an award under the Management 
Incentive Plan is made or converted. 

2.2 “Award Agreement’’ means a written agreement between a Participant 
and the Company, which sets out the terms of the grant of an Award. 

2.3 “Award Period” means the period during which one or more Incentives 
granted under an Award may be exercised or earned. 

2.4 %Board” means the Board of Directors of the Company. 

2.5 “Bonus Stock” means an Award granted pursuant to Section 6.8 of the 
Plan expressed as a share of Common Stock which may or may not be subject to 
restrictions. 

2.6 (a) 
have occurred if: 

“Change in Control” of the Company shall be deemed to 

(i) Any “Person“ (as defined in Section 2.6(b)(i) 
below), other than (1) the Company or any of its Subsidiaries, 
(2) a trustee or other fiduciary holding securities under an 
employee benefit plan of the Company or any of its m a t e s ,  
(3) an underwriter temporarily holding securities pursuant to 
an offering of such securities, or (4) a corporation owned, 
directly or indirectly, by the shareholders of the Company in 
substantially the same proportions as their ownership of stock 
of the Company, is or becomes the “beneficial owner” (as 
defined in Section 2.6(b)(ii) below), directly or indirectly, of 
securities of the Company (not including in the securities 
beneficially owned by such person any securities acquired 
directly from the Company or its Affiliates) representing 
33-1/3% or more of the combined voting power of the 
Company’s then outstanding securities, or 33-1/3% or more of 
the then outstanding common stock of the Company, excluding 
any Person who becomes such a beneficial owner in connection 
with a transaction described in subparagraph (%)(A) below. 
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(ii) During any period of two consecutive years (the 
"Period"), individuals who at the beginning of the Period 
constitute the Board of Directors of the Company and any ''new 
director" (as defined in Section 2.6(b)(iii) below) cease for any 
reason to constitute a majority of the Board of Directors. 

(iii) There is consummated a merger or consolidation 
of the Company or any direct or indirect subsidiary of the 
Company with any other corporation, except if 

(A) the merger or consolidation would result 
in the voting securities of the Company outstanding 
immediately prior thereto continuing to represent 
(either by remaining outstanding or by being converted 
into voting securities of the surviving entity or any 
parent thereof) at least s ix ty  percent (60%) of the 
combined voting power of the voting securities of the 
Company or such surviving entity or any parent thereof 
outstanding immediately after such merger or 
consolidation; or 

(€3) the merger or consolidation is efFected to 
implement a recapitalization of the Company (or similar 
transaction) in which no Person is or becomes the 
beneficial owner, directly or indirectly, of securities of 
the Company (not including in the securities beneficially 
owned by such Person any securities acquired directly 
from the Company or its Affiliates other than in 
connection with the acquisition by the Company or its 
Affiliates of a business) representing 60% or more of the 
combined voting power of the Company's then 
outstanding securities; 

(iv) The shareholders of the Company approve a plan 
of complete liquidation or dissolution of the Company or an 
agreement for the sale or dmposition by the Company of all or 
substantially all the Company's assets, other than a sale or 
disposition by the Company of all or substantially all of the 
Company's assets to a n  entity, at least 60% of the combined 
voting power of the voting securities of which are owned by the 
stockholders of the Company in substantially the same 
proportions as their ownership of the Company immediately 
prior to such sale. 

(b) Def'mitions. For purposes of Section 2.6(a) above, 

(i) "Person" shall have the meaning given in Section 
3(a)(9) of the 1934 Act as modified and used in Sections 13(d) 
and 14(d) of the 1934 Act. 
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(ii) ”Beneficial owner” shall have the meaning 
provided in Rule 13d-3 under the 1934 Act. 

(iii) “New director” shall mean an individual whose 
election by the Company’s Board of Directors or nomination for 
election by the Company’s shareholders was approved by a vote 
of at least two-thirds (2/3) of the directors then still in office 
who either were directors at the beginning of the Period or 
whose election or nomination for election was previously so 
approved or recommended. However, ”new director” shall not 
include a director whose initial assumption of office is in 
connection with an actual or threatened election contest, 
including but not limited to a consent solicitation relating to 
the election of directors of the Company. 

(iv) “Affiliate” shall have the meaning set forth in 
Rule 1%-2 promulgated under Section 12 of the 1934 Act. 

2.7 “Code” means the Internal Revenue Code of 1986, as amended, 
together with the published rulings, regulations, and interpretations duly 
promulgated thereunder. 

2.8 “Committee” means the committee appointed or designated by the 
Board to administer the Plan in accordance with Article 3 of this Plan. 

2.9 ‘‘Common Stock” means the common stock, with no par value (stated 
value of $.005 per share), which the Company is currently authorized to issue or 
may in the future be authorized to issue. 

2.10 “Company” means Atmos Energy Corporation, a Texas and Virginia 
corporation, and any successor entity. 

2.11 “Chered ParticipantJ’ means a Participant who is a “covered 
employee” as defmed in Section 162(m)(3) of the Code, and the regulations 
promulgated thereunder, or who the Committee beJieves will be such a covered 
employee for a Performance Period, and who the Committee believes will have 
remuneration in excess of $1,000,000 for the Performance Period, as provided in 
Section 162(m) of the Code. 

2.12 “Date of Grant” means the effective date on which an Award is made 
to a Participant as set forth in the applicable Award Agreement; provided, however, 
that solely for purposes of Section 16 of the 1934 Act and the rules and regulations 
Promulgated thereunder, the Date of Grant of an Award shall be the date of 
stockholder approval of the Plan if such date is later than the effective date of such 
Award as set forth in the Award Agreement. 

2.13 ‘Xmployee” means common law employee (as defined in accordance 
with the Regulations and Revenue Rulings then applicable under Section 3401(c) of 
the Code) of the Company or any Subsidiary of the Company. 
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2.14 ‘Tair Market Value” of a share of Common Stock is the mean of the 
highest and lowest prices per share on the New York Stock Exchange Consolidated 
Tape, or such reporting service as the Board may select, on the appropriate date, or 
in the absence of reported sales on such day, the most recent previous day for which 
sales were reported. 

2.15 “Incentive Stock Option” or “ISO” means an incentive stock option 
within the meaning of Section 422 of the Code, granted pursuant to this Plan. 

2.16 “Management Incentive Plan” means the Atmos Energy Corporation 
Annual Incentive Plan for Management, as amended &om time to time. 

2.17 “Non-employee Director” means a member of the Board who is not an 
Employee and who satisfies the requirements of Rule 16b-3@)(3) promulgated under 
the 1934 Act or any succesEor provision. 

2.18 ‘Won-qualified Stock Option” or “NQSO” means a non-qualified stock 
option, granted pursuant to this Plan. 

2.19 “Option Price” means the price which must be paid by a Participant 
upon exercise of a Stock Option to purchase a share of Common Stock. 

2.20 “Participant” shall mean an Employee or Non-employee Director to 
whom an Award is granted under this Plan. 

2.21 “Performance Award” means a performance-based Award, which may 
be in the form of either Performance Shares or Performance Units. 

2.22 “Performance Criteria” or Terformance Goals” or “Performance 
Measures” mean the objectives established by the Committee for a Performance 
Period, for the purpose of determining when a n  Award subject to such objectives is 
earned. 

2.23 “Performance Period” means the time period designated by the 
Committee during which performance goals must be met. 

2.24 “Performance Share” means an Award, designated as a Performance 
Share, granted to a Participant pursuant to Section 6.7 hereof, the value of which is 
determined, in whole or in part, by the value of Common Stock in a manner deemed 
appropriate by the Committee and described in the Agreement. 

2.25 “Performance Unit” means an Award, designated as a Performance 
Unit, granted to a Participant pursuant to Section 6.7 hereoc the value of which is 
determined, in whole or in part, by the attainment of pre-established goals relating 
to Company financial or operating performance as deemed appropriate by the 
Committee and described in the Award Agreement. 

2.26 ‘‘Plan” means The Atmos Energy Corporation 1998 Long-Term 
Incentive Plan, as amended from time to time. 
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2.27 ‘Tieporting Participant” means a Participant who is subject to the 
reporting requirements of Section 16 of the 1934 Act. 

2.28 “Restricted Stock” means shares of Common Stack issued or 
transferred to a Participant pursuant to Section 6.4 of this Plan which are subject to 
restrictions or  limitations set forth in this Plan and in the related Award Agreement. 

2.29 “Restricted Stock Unit” means a b e d  or variable dollar denominated 
right to  acquire Common Stock, which may or may not be subject to restrictions, 
contingently awarded under Section 6.4 of the Plan. 

2.30 “Retirement” means any Termination of Service solely due to 
retirement upon attainment of age 65, or permitted early retirement as  determined 
by the Committee. 

2.31 “SAR” means the right to receive a payment, in cash and/or Common 
Stock, equal to the excess of the Fair Market Value of a specified number of shares 
of Common Stock on the date the SAR is exercised over the SAR Price for such 
shares. 

2.32 “SAR Price” means the Fair Market Value of each share of Common 
Stock covered by an SAR, determined on the Date of Grant of the SAR. 

2.33 “Stock Option” means a Non-qualified Stock Option or an Incentive 
Stock Option. 

2.34 “Stock Unit Award” means awards of Common Stock or other awards 
pursuant to Section 6.9 hereof that are valued in whole or in part by reference to, or 
are otherwise based on, shares of Common Stock or other securities of the Company. 

2.35 “Subsidiary” means (i) &y corporation in an unbroken chain of 
corporations beginning with the Company, if each of the corporations other than the 
last corporation in the unbroken chain o m s  stock possessing a majority of the total 
combined voting power of all classes of stock in one of the other corporations in the 
chain, (ii) any limited partnership, if the Company or any corporation described in 
item (i) above own8 a majority of the general partnership interest and a majority of 
the limited partnership interests entitled to vote on the removal and replacement of 
the general partner, and (jii) any partnership or limited liabilih company, if the 
partners or members thereof are composed only of the Company, any corporation 
listed in item (i) above or any limited partnership Listed in item (E) above. 
“Subsidiaries” means more than one of any such corporations, limited partnerships, 
partnerships or limited liability companies. 

2.36 “Termination of Service” occurs when a Participant who is an 
Employee or Non-employee Ilirector shall cease to serve as an Employee or Non- 
employee Director for any reason. 

2.37 ‘Total and Permanent Disability” means a Participant is qualified for 
long-term disability benefits under The Atmos Energy Corporation Group Long- 
Term Disability Plan as in effect from time to time; or, if such Plan is not then in 
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existence, that the Participant, because of ill health, physical or mental disability or 
any other reason beyond his or her control, is unable to perform his or her duties of 
employment for a period of six (6) continuous months, as determined in good faith by 
the Committee; provided u, with respect to any Incentive Stock Option, Total and 
Permanent Disability shall have the meaning given it under the rules governing 
Incentive Stock Options under the Code. 

ARTICLE 3 

ADMINISTRATION 

The Plan shall be administered by the Human Resources Committee of the 
Board (the “Committee7’) unless otherwise determined by the Board. If said Hiunan 
Resources Committee does not so serve, the Committee shall consist of not fewer 
than two persons; any member of the Committee may be removed at any time, with 
or without cause, by resolution o f  the Board; and any vacancy occurring in the 
membership of the Committee may be filled by appointment by the Board. 

All actions to be taken by the Committee under this Plan, insofar as such 
actions affect compliance with Section 162(m) of the Code, shall be limited to those 
members of the Board who are Non-employee Directors and who are ‘(outside 
directors” under Section 162(m). The Committee shall select one of its members to 
act as its Chairman. A majority of the Committee shall constitute a quorum, and 
the act of a majority of the members of the Committee present at a meeting at which 
a quorum is present shall be the act of the Committee. 

The Committee shall determine and designate from time to time the eligible 
persons to whom Awards will be granted and shall set forth in each related Award 
Agreement, the Award Period, the Date of Grant, and such other terms, provisions, 
limitations, and performance requirements, as are approved by the Committee, but 
not inconsistent with the Plan, including, but not limited to, any rights of the 
Committee to cancel or rescind any such Award. The Committee shall determine 
whether an Award shall indude one type of Incentive, two or more Incentives 
granted in combination, or two or more Incentives granted in tandem (that is, a joint 
grant where exercise of  one Incentive results in cancellation of all or a portion of the 
other Incentive). 

The Committee, in its discretion, shall (i) interpret the Plan, (ii) prescribe, 
amend, and rescind any rules and regulations necessary or appropriate for the 
administration of the Plan, and (iii) make such other determinations and take such 
other action as it deems necessary or advisable in the administration of the Plan. 
Any interpretation, determination, or other action made or taken by the CommifAee 
shall be fkal, binding, and conclusive on all interested parties. 

With respect to restrictions in the Plan that are based on the requirements of 
Rule 16b-3 promulgated under the 1934 Act, Section 422 of the Code, Section 162(m) 
of the Code, the rules of any exchange or inter-dealer quotation system upon which 
the Company’s securities are listed or quoted, or any other applicable law, rule or 
restriction (collectively, “applicable law”), to the extent that any such restrictions are 
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no longer required by applicable law, the Committee shall have the sole discretion 
and authority to grant Awards that are not subject to such mandated restrictions 
andlor to waive any such mandated restrictions with respect to outstanding Awards. 

ARTICLE 4 

ELIGIBILITY 

Any Employee (including an Employee who is also a director or an officer) 
and any Non-employee Director is eligible to participate in the Plan. The 
Committee, upon its own action, may grant, but shall not be required to grant, an 
Award to any Employee or any Non-employee Director. Awards may be granted by 
the Committee at any time and from time to time to new Participants, or to then 
Participants, or to a greater or lesser number of Participants, and may include or 
exclude previous Participants, as the Committee shall determine. Except as 
required by this Plan, different Awards need not contain similar provisions. The 
Committee's determinations under the Plan (including without limitation 
determinations of which Employees or Non-employee Directors, if any, are to receive 
Awards, the form, amount and timing of such Awards, the terms and provisions of 
such Awards and the agreements evidencing same) need not be uniform and may be 
made by it selectively among Employees and Nan-employee Directors who receive, or 
are eligible to receive, Awards under the Plan. 

ARTICLE 5 

SI3ARES SUBJECT TO PLAN 

Subject to adjustment as provided in Articles 14 and 15, the maximum 
number of shares of Common Stock that may be delivered pursuant to Awards 
granted under the Plan is (a) 6,500,000 shares; plus (b) shares of Common Stock 
previously subject to Awards which are forfeited, terminated, cancelled or rescinded, 
settled in cash in lieu of Common Stock, or exchanged for Awards that do not involve 
Common Stock, or expired unexercised. 

Shares to be issued may be made available from authorized but unissued 
Common Stock, Common Stock held by the Company in its treasury, or Common 
Stock purchased by the Company on the open market or otherwise. During the term 
of this Plan, the Company will at all times reserve and keep available the number of 
shares of Common Stock that shall be sufficient to satisfy the requirements of this 
Plan. 

ARTICbE 6 

GRANT OF AWARDS 

6.1 In General, The grant of an Award shall be authorized by the 
Committee and shall be evidenced by an Award Agreement setting forth the 
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Incentive or Incentives being granted, the total number of shares of Common Stock 
subject to the Incentive(s), the Option Price (if applicable), the Award Period, the 
Date of Grant, and such other terms, provisions, limitations, and performance 
objectives, as are approved by the Committee, but not inconsistent with the Plan. 
The Company shall execute an Award Agreement with a Participant after the 
Committee approves the issuance of an Award. Any Award granted pursuant to this 
Plan must be granted within ten (10) years of the date of adoption of this Plan. The 
grant of an Award to a Participant shall not be deemed either to entitle the 
Participant to, or to disqudl;f$ the Participant &om, receipt of any other Award 
under the Plan. 

If the Committee establishes a purchase price for an Award, the Participant 
must accept such Award within a period o f  30 days (or such shorter period as the 
Committee may specify) aBer the Date of Grant by executing the applicable Award 
Agreement and paying such purchase price. 

6.2 Maximum IS0  Grants. The Committee may not grant Incentive 
Stock Options under the Plan to any Employee which would permit the aggregate 
Fair Market Value (determined on the Date of Grant) of the Common Stock with 
respect to which Incentive Stock Options (under this and any other plan of the 
Company and its Subsidiaries) are exercisable for the first time by such Employee 
during any calendar year to exceed $100,000. To the extent any Stock Option 
granted under this Plan, which is designated as an Incentive Stock Option exceeds 
this limit or otherwise Ms to qualify a s  an Incentive Stock Option, such Stock 
Option shall be a Non-qualified Stock Option. The Committee may not grant 
Incentive Stock Options to Non-employee Directors. 

6.3 Maximurn Individual Grants. No Participant may receive during 
any fiscal year of the Company Awards of Stock Options and SARs covering a n  
aggregate of more than five hundred thouend (500,000) shares of Common Stock. 

6.4 Restricted StacJdRestricted Stock Units. If Restricted Stock 
andlor Restricted Stock Units are granted to a Participant under an Award, the 
Committee shall set forth in the related Award Agreement: (i) the number of shares 
of Common Stock and/or the number of Restricted Stock Units awarded, (ii) the 
price, if any, to be paid by the Participant for such Restricted Stock and/or Restricted 
Stock Units, (;ii) the time or times within which such Award may be subject to 
forfeiture, (iv) specified Performance Goals of the Company, a Subsidiary, any 
division thereof or any group of Employees of the Company, or other criteria, which 
the Committee determines must be met in order to  remove any restrictions 
(including vesting) on such Award, and (v) all other terms, limitations, restrictions, 
and conditions of  the Restricted Stock and/or Restricted Stock Units, which shall be 
consistent with this Plan. The provisions of Restricted Stock andor Restricted Stock 
Units need not be the same with respect to each Participant. 

(a) Legend on Shares. Each Participant who is awarded 
Restricted Stock shall be issued a stock certificate or certificates in 
respect of such shares of Common Stock. Such certificate(s) shall be 
registered in the name of the Participant, and shall bear an 
appropriate legend referring to the terms, conditions, and restrictions 
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applicable to such Restricted Stock, substantially as provided in 
Section 18.12 of the Plan. The Committee may require that the stock 
certificates evidencing shares of Restricted Stock be held in custody by 
the Company until the restrictions thereon shall have lapsed, and that 
the Participant deliver to the Committee a stock power or stock 
powers, endorsed in blank, relating to the shares of Restricted Stock. 

(b) Restrictions and Conditions. Shares of Restricted Stock 
and Restricted Stock Units shall be subject to the following 
restrictions and conditions: 

(i) Subject to the other provisions of this Plan and 
the terms of the particular Award Agreements, during such 
period as may be determined by the Committee commencing on 
the Date of Grant (the “Restriction Period”), the P d c i p a n t  
shall not be permitted to sell, transfer, pledge or assign shares 
of Restricted Stock and/or Restricted Stock Units. Except for 
these limitations, the Committee may in its sole discretion, 
remove any or all of the restrictions on such Restricted Stock 
andlor Restricted Stock Units whenever it may determine that, 
by reason of changes in applicable laws or other changes in 
circumstances arising after the date of the Award, such action 
i s  appropriate. 

(ii) Except as provided in subparagraph (i) above, 
the Participant shall have, with respect to his or her Restricted 
Stock, all of the rights of a stockholder of the Company, 
including the right to vote the shares, and the right to receive 
any dividends thereon. Certificates for shares of Common 
Stock free of restriction under this Plan shall be delivered to 
the Participant promptly after, and only after, the Restriction 
Period shall expire without forfeiture in respect of such shares 
of Common Stock. Certificates for the shares of Common Stock 
forfeited under the provisions of the Plan and the applicxible 
Award Agreement shall be promptly returned to the Company 
by the fodeiting Participant. Each Award Agreement shall 
require that (x) each Participant, by his or her acceptance of 
Restricted Stock, shall irrevocably grant to the Company a 
power of attorney to transfer any shares so forfeited to the 
Company and agrees to execute any documents requested by 
the Company in connection with such forfeiture and transfer, 
and (y) such provisions regarding returns and transfers of stock 
certificates with respect to forfeited shares of Common Stock 
shall be specifically performable by the Company in a court of 
equity or law. 

(iii) The Restriction Period of Restricted Stock and/or 
Restricted Stock Units shall commence on the Date of Grant 
and, subject to Article 15 of the Plan, unless otherwise 
established by the Committee in the Award Agreement setting 
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forth the terms of the Restricted Stock and/or Restricted Stock 
Units, shall expire upon satisfaction of the conditions set forth 
in the Award Agreement; such conditions may provide for 
vesting based on (i) length of continuous service, (ii) 
achievement of specific business objectives, (iii) increases in 
specified indices, (iv) attainment of specified growth rates, or 
(v) other comparable Performance Measurements, as may be 
determined by the Committee in its sole discretion. 

(iv) Subject to the provisions of the particular Award 
Agreement, upon Termination of Service for any reason during 
the Restriction Period, the nonvested shares of Restricted Stock 
andlor Restricted Stock Units shall be forfeited by the 
Participant. In the event a Participant has paid any 
consideration to the Company for such forfeited Restricted 
Stock andlor Restricted Stock Units, the Company shall, as 
soon as practicable after the event causing forfeiture (but in 
any event within 5 business days), pay to the Participant, in 
cash, a n  amount equal to the total consideration paid by the 
Participant for such forfeited shares and/or units. IJpon any 
forfeiture, all rights of a Participant with respect to the 
forfeited shares of the Restricted Stock shall cease and 
terminate, without any further obligation on the part of the 
Company. 

6.5 SAR. An SAR shall entitle the Participant at his election to surrender 
to the Company the SAR, or portion thereof, as the Participant shall choose, and to 
receive from the Company in exchange therefor cash in an amount equal to the 
excess (if any) of the Fair Market Value (as of the date of the exercise of the SAR) 
per share over the S A R  Price per share specified in such SAR, multiplied by the total 
number of shares of the SAFt being surrendered. In the discretion of the Committee, 
the Company may satisfs its obligation upon exercise of an SAR by the distribution 
of that number of shares of Common Stock having an aggregate Fair Market Value 
(as of the date of the exercise of the SAR) equal to the amount of cash otherwise 
payable to the Participant, with a cash settlement to be made for any fractional 
share interests, or the Company may settle such obligation in part with shares of 
Chnmon Stock and in part with cash. 

6.6 Tandem Awards. The Committee may grant two or more Incentives 
in one Award in the form of a “tandem award,” so that the right of the Participant to 
exercise one Incentive shall be canceled if, and to the extent, the other Incentive is 
exercised. For example, if a Stock Option and an S A R  are issued in a tandem 
Award, and the Participant exercises the SAR with respect to 100 shares of Common 
Stock, the right of the Participant to exercise the related Stock Option shall be 
canceled to the extent of 100 shares of Common Stock. 
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6.7 Performance Based Awards. 

(a) Grant of Performance Awards. The Committee may 
iswxe Performance Awards in. the form of either Perfarmame Units or 
Performance Shares to Participants subject to the Performance Goals 
and Performance Period as it shall determine. The terms and 
conditions of each Performance Award will be set forth in the related 
Award Agreement. The Committee shall have complete discretion in 
determining the number and value of Performance Units or 
Performance Shares granted to each Participant. Participants 
receiving Performance Awards are not required to pay the Company 
thereof (except for applicable tax withholding) other than the 
rendering of services. 

(b) Value of Performance Awards. The Committee shall set 
performance goals in its discretion for each Participant who is granted 
a Performance Award. Such Performance Goals may be particular to 
a Participant, may relate to the performance of the Subsidiary which 
employs him or her, may be based on the division which employs him 
or her, may be based on the performance of the Company generally, or 
a combination of the foregoing. The Performance Goals may be based 
on achievement of balance sheet or income statement objectives, or 
any other objectives established by the Committee. The performance 
Cmals may be absolute in their terms or measured against or in 
relationship to other companies comparably, similarly or otherwise 
situated. The extent to which such Performance Goals are met wiU 
determine the value of the Performance TJni t  or Performance Share to 
the Participant. 

(c) Form of Pavment. Payment of the amount to which a 
Participant shall be entitled upon the settlement of a Performance 
Award shall be made in a lump sum or installments in cash, shares of 
Common Stock, or a combination thereof as determined by the 
Committee. 

6.8 Bonus Stock. The Committee may award shares of Bonus Stock to 
Participants under the Plan without cash consideration. The Committee shall 
determine and indicate in the related Award Agreement whether such shares of 
Bonus Stock awarded under the Plan shall be unencumbered of any restrictions 
(other than. those advisable to comply with law) or shall be subject to restrictions 
and limitations similar to those referred to in Section 6.7 hereof. In the event the 
Committee assigns any restrictions on the shares of Bonus Stock awarded under the 
Plan, then such shares shall be subject to at least the following restrictions: 

(a) No shares of Bonus Stock may be sold, transferred, 
pledged, assigned or otherwise alienated or hypothecated if such 
shares are subject to restrictions which have not lapsed or have not 
been vested. 
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(b) If any condition of vesting of the shares of Bonus Stock 
are not met, all such shares subject to such vesting shall be delivered 
to the Company (in. a manner determined by the Committee) within 60 
days of the failure to meet such conditions without any payment from 
the Company. 

6.9 Other Stock Based Awards. 

(a) Grant of Other Stock Based Awards. The Committee 
may issue to Participants, either alone or in addition to other Awards 
made under the Plan, Stock Unit Awards which may be in the form of 
Common Stock or other securities. The value of each such Award 
shall be based, in whole or in part, on the value of the underlying 
Common Stock or other securities. The Committee, in its sole and 
complete discretion, may determine that an Award, either in the form 
of a Stock Unit Award under this Section 6.9 or as an Award granted 
pursuant to the other provisions of this Article 6, may provide to the 
Participant (i) dividends or dividend equivalents (payable on a current 
or deferred basis) and (ii) cash payments in lieu of or in addition to an 
Award. The Committee shall determine the terms, restrictions, 
conditions, vesting requirements, and payment rules (all of which are 
sometimes hereinafter collectively referred to as “rules”) of the Award 
and shall set forth those rules in the related Award Agreement. 

(b) Rules. The Committee, in its sole and complete 
discretion, may grant a Stock Unit Award subject to the following 
rules: 

(i) Common Stock or other securities issued 
pursuant to Stock Unit Awards may not be sold, transferred, 
pledged, assigned or othe&ise alienated or hypothecated by a 
Participant until the expiration of at least six months from the 
Award Date, except that such limitation shall not apply in the 
case of death or disabiliQ of the Participant. To the extent 
Stock Unit Awards are deemed to be derivative securities 
within the meaning of Rule 16b-3 under the 1934 Act, a 
Participant’s rights with respect to such Awards shall not vest 
or be exercisable until the expiration of at least six months 
from the Award Date. To the extent a Stock Unit Award 
granted under the Plan is deemed to be a derivative security 
within the meaning of Rule 16b-3 under the 1934 Act, it may 
not be sold, transferred, pledged, assigned, or otherwise 
alienated or hypothecated, otherwise than by will or by laws of 
descent and distribution. All rights with respect to such Stock 
Unit Awards granted to a Participant under the Plan shall be 
exercisable during his or her lifetime only by such Participant 
or his or her guardian or legal representative. 

(ii) Stock Unit Awards may require the payment of 
cash consideration by the Participant in receipt of the Award or 
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provide that the Award, and any Common Stock or other 
securities issued in conjunction with the Award be delivered 
without the payment of cash consideration. 

(iii) The Committee, in its sole and complete 
discretion, may establish certain Performance Criteria that 
may relate in whole or in part to receipt of the Stock Unit 
Awards. 

(iv) Stock Unit Awards may be subject to a deferred 
payment schedule and/or vesting over a specified employment 
period. 

(v) The Committee as a result of certain 
circumstances, may waive or otherwise remove, in whole or in 
part, any restriction or condition imposed on a Stock Unit 
Award at the time of Award. 

ARTICLE 7 

OPTION PRICE: SAR PRICE 

The Option Price for any share of Common Stock which may be purchased 
under a Stock Option and the SAR Price for any share of Common Stock subject to 
an SAR shall be at least One Hundred Percent (100%) of the Fair Market Value of 
the share on the Date of Grant. If an Incentive Stock Option is granted to an 
Employee who owns or is deemed to own (by reason of the attribution rules of 
Section 424(d) of the Code) more than 10% of the combined voting power of all 
classes of stock of the Company (or any p p e n t  or Subsidiasg), the Option. Price shall 
be at least 110% of the Fair Market Value of the Common Stock on the Date of 
Grant. 

ARTICLE 8 

AWARD PERIOD: VESTING 

8.1 Award Period. Subject to the other provisions of this Plan, the 
Committee may, in its discretion, provide that an hcentive may not be exercised in 
whole or in part for any period or periods of time or beyond any date specified in the 
Award Agreement. Except as provided in the Award Agreement, an Incentive may 
be exercised in whole or in part at any time during its term. The Award Period for 
an Incentive shall be reduced or terminated upon Termination of Service in 
accordance with this Article 8 and Article 9. No Incentive granted under the Plan 
may be exercised at any time after the end of its Award Period. No portion of any 
Incentive may be exercised after the expiration of ten (10) years from its Date of 
Grant. However, if an Employee owns or is deemed to own (by reason of the 
attribution rules of Section 424(d) of the Code) more than 10% of the combined 
voting power of all classes of stock of the Company (or any parent or Subsidiary) and 
an Incentive Stock Option is granted to such Employee, the term of such Incentive 
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Stock Option (to the extent required by the Code at the time of grant) shall be no 
more than five (5) years from the Date of Grant. 

8.2 Vesting. The Committee, in its sole discretion, may determine that 
an Incentive will be immediately exercisable, in whole or in part, or that all or any 
portion may not be exercised until a date, or dates, subsequent to its Date of Grant, 
or until the occurrence of one or more specified events, subject in any case to the 
terms of the Plan. If the Committee imposes conditions upon exercise, then 
subsequent to the Date of Grant, the Committee may, in its sole discretion, 
accelerate the date on which all or m y  portion of the incentive may be exercised. 

ARTICLE 9 

TERMINATION OF SERVICE 

In the event of Termination of Service of a Participant, an Incentive may only 
be exercised as determined by the Conunittee and provided in the Award 
Agreement. 

ARTICLE 10 

EXERCISE OF INCENTIVlE 

10.1 In General. A vested Incentive may be exercised during its Award 
Period, subject to Limitations and restrictions set forth therein and in Article 9, A 
vested Incentive may be exercised at such times and in such amounts as provided in 
this Plan and the applicable Award Agreement, subject to the terms, conditions, and 
restrictions of the Plan. 

In no event may a n  Incentive be exercised or shares of Common Stock be 
issued pursuant to an Award if a necessary listing or quotation of the shares of 
Common Stock on a stock exchange or inter-dealer quotation system or any 
registration under state or federal securities laws required under the circumstances 
has not been accomplished. No Incentive may be exercised for a fractional share of 
Common Stock. The granting of an Incentive shall impose no obligation upon the 
Participant to exercise that Incentive. 

(a) Stock ODtions. Subject to such administrative 
regulations as the Committee may fjcom time to time adopt, a Stock 
Option may be exercised by the delivery of written notice to the 
Committee setting forth the number of shares of Common Stock with 
respect to which the Stock Option is to be exercised and the date of 
exercise thereof (the ‘%Exercise Date”) which shall be at least three (3) 
days after giving such notice unless an earlier time shall have been 
mutually agreed upon. On the Exercise Date, the Participant shall 
deliver to the Company consideration with a value equal to the total 
Option Price of the shares to be purchased, payable a s  follows: (a) 
cash, check, bank b a a ,  or money order payable to the order of the 
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Company, (b) Common Stock (including Restricted Stock) owned by 
the Participant on the Exercise Date, valued at its Fair Market Value 
on the Exercise Date, (c) by delivery (including by FAXJ to the 
Company or its designated agent of an executed irrevocable option 
exercise form together with irrevocable instructions from the 
Participant to a broker or dealer, reasonably acceptable to the 
Company, to sell certain of the shares of  Common Stock purchased 
upon exercise of the Stock Option or to pledge such shares as 
collateral for a loan and promptly deliver to the Company the amount 
of sale or loan proceeds necessary to pay such purchase price, andlor 
(d) in any other form of valid consideration that is acceptable to the 
Committee in its sole discretion. Tn the event that shares of 
Restricted Stock are tendered as consideration for the exercise of a 
Stock Option, a number of shares of Common Stock issued upon the 
exercise of the Stock Option equal to the number of shares of 
Restricted Stock used as consideration therefor shall be subject to the 
same restrictions and provisions as  the Restricted Stock so submitted. 

Upon payment of all amounts due &am the Participant, the 
Company shall cause certificates for the Common Stock then being 
purchased to be delivered as directed by the Participant (or the person 
exercising the Participant's Stock Option in the event of his death) at 
its principal business office promptly after the Exercise Date; provided 
that if the Participant has exercised an Incentive Stock Option, the 
Company may at its option retain physical possession o f  the certificate 
evidencing the shares acquired upon exercise until the expiration of 
the holding periods described in Section 422(a)(l) of the Code. The 
obligation of the Company to deliver shares of Common Stock shall, 
however, be subject to the condition that if at any time the Committee 
shall determine in its discretion, that the listing, registration, or 
qualification of the Stack Option or the Common Stock upon any 
securities exchange or inter-dealer quotation system or under any 
state or federal law, or the consent or approval of any governmental 
regulatory body, is necessary or desirable as a condition of, or in 
connection with, the Stock Option or the issuance or purchase of 
shares o f  Common Stock thereunder, the Stock Option may not be 
exercised in whole or in part unless such listing, registration, 
qualification, consent, or approval shall have been effected or obtained 
fiee of any conditions not acceptable to the Committee. 

If the Participant fails to pay for any of the Common Stock 
specified in such notice or fails to accept delivery thereof, the 
Participant's right to purchase such Common Stock may be 
terminated by the Company. 

(b) Sms. Subject to the conditions of this Section lO.l(b) 
and such administrative regulations as the Committee may from time 
to time adopt, an S A R  may be exercised by the delivery (including by 
FAX) of written notice to the Committee setting forth the number of 
shares of Common Stock with respect to which the SAR i s  to be 
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exercised and the date of exercise thereof (the ‘?Exercise Date”) which 
shall be at least three (3) days after giving such notice unless an 
earlier time shall have been mutually agreed upon. On the Exercise 
Date, the P&cipant shall receive from the Company in exchange 
therefor cash in an amount equal to the excess (if any) of the Fair 
Market Value (as of the date of the exercise of the SAFt) per share of 
Common Stock over the SAR Pric~ per share specified in such SAR, 
multiplied by the total number of shares of Common Stock of the SAR 
being surrendered. In the discretion of the Committee, the Company 
may satisfy its obligation upon exercise of an SAR by the distribution 
of that number of shares of Common Stock having an aggregate Fair 
Market Value (as of the date of the exercise of the SAR.) equal to the 
amount of cash otherwise payable to the Participant, with a cash 
settlement to be made for any f?actional share interests, or the 
Company may settle such obligation in part with shares of Common 
Stock and in part with cash. 

10.2 Disqualifying Disposition of ISO. If shares of Common Stock 
acquired upon exercise of an Incentive Stock Option are disposed of by a Participant 
prior to the expiration of either .two (2) years from the Date of Grant of such Stock 
Option or one (1) year from the transfer of shares of Common Stock to the 
Participant pursuant to the exercise of such Stock Option, or in any other 
d i s q u w n g  disposition within the meaning of Section 422 of the Code, such 
Participant shall not@ the Company in writing of the date and terms of such 
disposition. A disqudlifyrng disposition by a Participant shall not affect the status of 
any other Stock Option granted under the Plan as an Incentive Stock Option within 
the meaning of Section 422 of the Code. 

ARTICLE 11 

SPECIAL PROVISIONS APPLICABLE TO COVERED PARTICIPANTS 

Awards subject to Performance Criteria paid to Covered Participants under 
this Plan shall be governed by the conditions of this Section 11 in addition to the 
requirements of Sections 6.4, 6.7, 6.8 and 6.9 above. Should conditions set forth 
under this Section 11 conflict with the requirements of Sections 6.4, 6.7, 6.8 and 6.9, 
the conditions of this Section 11 shall prevail. 

(a) All Performance Measures, Goals, or Criteria relating to 
Covered Participants for a relevant Performance Period shall be 
established by the Committee in writing prior to the beginning of the 
Performance Period, or by such other later date for the Performance 
Period as may be permitted under Section L62(m) of the Code. The 
Performance Goals may be identical for all Participants or, at the 
discretion of the Committee, may be different to reflect more 
appropriate measures of individual performance. 

(b) The Performance Goals relating to Covered Participants 
for a Performance Period shall be established by the Committee in 
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writing. Performance Goals may include alternative and multiple 
Performance Goals and may be based on one or more business and/or 
financial criteria. In establishing the Performance Goals for the 
Performance Period, the Committee in its discretion mag include one 
or any combination of the following criteria in either absolute or 
relative terms, for the Company or any Subsi-: 

(i) Total shareholder return; 

(ii) Return on assets, equity, capital, or investment; 

(iii) Pre-tax or after-tax profit levels, 
including: earnings per share; earnings before interest and 
taxes; earnings before interest, taxes, depreciation and 
amortization; net operating profits aRer tax, and net income; 

(iv) Cash flow and cash flow return on investment; 

(v) Economic value added and economic profit; 

(vi) Growth in earnings per share; 

(vii) Levels of operating expense or other expense 
items as reported on the income statement, including operating 
and maintenance expense; or 

(6) Measures of customer satisfaction and customer 
service as surveyed fiom time to time, including the relative 
improvement therein. 

(c) The Performance &als must be objective and must 
satis& third party “objectivity” standards under Section 162(m) of the 
Code, and the regulations promulgated thereunder. 

(d) The Committee i s  authorized to make adjustments in 
the method of calculating attainment of Performance Goals in 
recognition of: (i) extraordinary or non-recurring items, (ii) changes in 
tax laws, (iii) changes in generally accepted accounting principles or 
changes in accounting principles, (iv) charges related to restructured 
or discontinued operations, (v) restatement of prior period financial 
results, and (vi) any other unusual, non-recurring gain or loss that is 
separately identified and quantified in the Company’s financial 
statements. Notwithstanding the foregoing, the Committee may, a t  
its sole discretion, reduce the performance results upon which Awards 
are based under the Plan, to offset any unintended result(s) arising 
&om events not anticipated when the Performance Goals were 
established, provided that such adjustment is permitted by Section 
lSZ(m) of the Code. 
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(e) The Performance Goals shall not allow for any 
discretion by the Committee as to an increase in any Award, but 
discretion to lower an Award is permissible. 

(0 The Award and payment of any Award under this Plan 
to a Covered Participant with respect to a relevant Performance 
Period shall be contingent upon the attainment of the Performance 
Goals that are applicable to such Covered Participant. The 
Committee shall certify in writing prior to payment of any such Award 
that such applicable Performance Goals relating to the Award are 
satisfied. Approved minutes of the Committee may be used for this 
purpose. 

(g) The maximum Award that may be paid to any Covered 
Participant under the Plan pursuant to Sections 6.4, 6.7, 6.8 and 6.9 
for any Performance Period shall be (i) if in cash, One Million Dollars 
($1,000,000.00) and (ii) if in shares of Common Stock, five hundred 
thousand (500,000) shares. 

(h) All Awards to Covered Participants under this Plan 
shall be further subject to such other conditions, restrictions, and 
requirements as the Committee may determine to be necessary to 
carry out the purpose of this Section 11. 

ARTICLE 12 

AMENDMENT OR DISCONTINUANCE 

Subject to the limitations set forth in this Article 12, the Board may at any 
time and from time to time, without the~consent of the Participants, alter, amend, 
revise, suspend, or discontinue the Plan in whole or in part; provided, however, that 
no amendment which requires stockholder approval in order for the Plan and 
Incentives awarded under the Plan to continue to comply with Section 162(m) of the 
Code, including any successors to such Section, shall be effective unless such 
amendment shall be approved by the requisite vote of the stockholders of the 
Company entitled to vote thereon. Any such amendment shall, to the extent deemed 
necessary or advisable by the Committee, be applicable to any outstanding 
Incentives theretofore granted under the Plan, notwithstanding any contrary 
provisions contained in any Award Agreement. In the event of any such amendment 
to the Plan, the holder of any Incentive outstanding under the Plan shall, upon 
request of the Committee and as a condition to the exercisahility thereof, execute a 
conforming amendment in the form prescribed by the Committee to any Award 
Agreement relating thereto. Notwithstanding anything contained in this Plan to the 
contrary, unless required by law, no action contemplated or permitted by this Article 
12 shall adversely affect any rights of Participants or obligations of the Company to 
Participants with respect to any Incentive theretofore granted under the Plan 
without the consent of the affected Participant. 
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ARTICLE 13 

- EFFECTIVE DATE ANI.) TERM 

The Plan shall be effective as set forth in Section 18.11. Unless sooner 
terminated by action of the Board, the Plan will terminate on September 30, 2011, 
but Incentives granted before that date will continue to be effective in accordance 
with their terms and conditions. 

ARTICLE 14 

CAPITAL A D J U S m N T S  

If at any time while the Plan is in effect, or Incentives are outstanding, there 
shall be any increase or decrease in the number of issued and outstanding shares of 
Common Stock resulting from (1) the declaration or payment of a stock dividend, (2) 
any recapitalization resulting in a stock split-up, combination, or exchange of shares 
of Common Stock, or (3) other increase or decrease in such shares of Common Stock 
effected without receipt of consideration by the Company, then and in such event 

(a) An appropriate adjustment shall be made in the 
maximum number of shares of Common Stock then subject to being 
awarded under the Plan and in the maximum number of shares of 
Common Stock that may be awarded to  a Participant to the end that 
the same proportion of the Company's issued and outstanding shares 
of Common Stock shall continue to be subject to being so awarded. 

(b) Appropriate adjustments shall be made in the number 
of shares of Common Stock and the Option Price thereof then subject 
to purchase pursuant to each such Stock Option previously granted 
and unexercised, to the end that the same proportion of the 
Company's issued and outstanding shares of Common Stock in. each 
such instance shall remain subject to purchase at  the same aggregate 
Option Price, 

(c) Appropriate adjustments shall be made in the number 
of SARs and the SAR Price thereof then subject to exercise pursuant 
to each such SAR previously granted and unexercised, to the end that 
the same proportion of the Company's issued and outstanding shares 
of Common Stock in each instance shall remain subject to exercise at 
the same aggregate SAR Price. 

(d) Appropriate adjustments shall be made in the number 
of outstanding shares of Restricted Stock with respect to which 
restrictions have not yet lapsed prior to any such change. 

(e) Appropriate adjustments shall be made with respect to 
shares of Common Stock applicable to any other Incentives previously 

20 



awarded under the Plan as the Committee, in its sole discretion, 
deems appropriate, consistent with the event. 

Except as otherwise expressly provided herein, the issuance by the Compaay 
of shares of its capital stock of any class, or securities convertible into shares of 
capital stock of any class, either in connection with direct sale or upon the exercise of 
rights or warrants to subscribe therefor, or upon conversion of shares or obligations 
of the Company convertible into such shares or other securities, shall not affect, and 
no adjustment by reason thereof shall be made with respect to (i) the number of or 
Option Price of shares of Common Stock then subject to outstanding Stock Options 
granted under the Plan, (ii) the number of or SAR Price or SARs then subject to 
outstanding SARs granted under the Plan, (iii) the number of outstanding shares of 
Restricted Stock, or (iv) the number of shares of Common Stock otherwise payable 
under any other Incentive. 

Upon the occurrence of each event requiring an adjustment with respect to 
any Incentive, the Company shall mail to each aEected Participant its computation 
of such adjustment which shall be conclusive and shall be binding upon each such 
Participant. 

ARTICLE 15 

RECAPITALIZATION, MBRGER AND 
CONSOLIDATION; CHANGE IN CONTROL 

(a) The existence of this Plan and Incentives granted 
hereunder shall not affect in any way the right or power of the 
Company or its stockholders to make or authorize any or all 
adjustments, recapitalizations, reorganizations, or other changes in 
the Company's capital structure and its business, or any merger or 
consolidation of the Company, or any issue of bonds, debentures, 
preferred or preference stocks ranking prior to or otherwise affecting 
the Common Stock or the rights thereof (or any rights, options, or 
warrants to purchase same), or the dissolution or liquidation of the 
Company, or any sale or transfer of all or any part of its assets or 
business, or any other corporate act or proceeding, whether of a 
similar character or otherwise. 

(b) Subject to any required action by the stockholders, if the 
Company shall be the surviving or resulting corporation in any 
merger, consolidation or share exchange, any Incentive granted 
hereunder shall pertain to and apply to the securities or rights 
(including cash, property, or assets) to which a holder of the number of 
shares of Common Stock subject to the Incentive would have been 
entitled. 

(c) In the event of any merger, consolidation or share 
exchange pursuant to which the Company is not the surviving or 
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resulting corporation, there shall be substituted for each share of 
Common Stock subject to the unexercised portions of such outstanding 
Incentives, that number of shares of each class of stock or other 
securities or that amount of cash, property, or assets of the surviving, 
resulting or consolidated company which were distributed or  
distributable to the stockholders of the Company in respect to each 
share of Common Stock held by them, such outstanding Incentives to 
be thereafter exercisabIe for such stock, securities, cash, or property in 
accordance with their terms. Notwithstanding the foregoing, however, 
all Stock Options and SARs may be canceled by the Company 
immediately prior to the effective date of any such reorganization, 
merger, consolidation, share exchange or any dissolution or 
liquidation of the Company by giving notice to each holder thereof or 
his personal representative of its intention to do so and by permitting 
the purchase during the thirty (30) day period next preceding such 
effective date of all or any portion of all of the shares of Common Stock 
subject to such outstanding Incentives whether or not such Incentives 
are then vested or exercisable. 

(d) In the event of a Change in Control, notwithstanding 
any other provision in this Plan to the contrary all unmatured 
installments of Incentives outstanding and not otherwise canceled in 
acxordance with Section 15(c) above, shall thereupon automatically be 
accelerated and exercisable in full and all Restriction Periods 
applicable to Awards of Restricted Stock and/or Restricted Stock Units 
shall automatically expire. The determination of the Committee that 
any of the foregoing conditions has been met shall be binding and 
conclusive on all parties. 

ARTICLE 16 

LIQUIDATION OR DISSOLUTION 

In case the Company shall, at any time while any Incentive under this Plan 
shall be in force and remain unexpired, (i) sell all or substantially all o f  its property, 
or (ii) dissolve, liquidate, or wind up its affairs, then each Participant shall be 
thereafter entitled to receive, in lieu of each share of Common Stock of the Company 
which such Participant would have been entitled to receive under the Incentive, the 
same kind and amount of any securities or assets as may be issuable, distributable, 
or payable upon any such sale, dissolution, liquidation, or winding up with respect to 
each share of Common Stock of the Company. If the Company shall, at any time 
prior to the expiration of any Incentive, make any partial distribution of its assets, 
in the nature of a partial liquidation, whether payable in cash or in kind (but 
excluding the distribution of a cash dividend payable out of earned surplus and 
designated as such) then in such event the Option Prices or SAR Prices then in effect 
with respect to each Stock Option or SAR shall be reduced, on the payment date of 
such distribution, in proportion to the percentage reduction in the tangible book 
value of the shares of the Company's Common Stock (determined in accordance with 
generally accepted accounting principles) resulting by reason of such distribution. 
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ARTICLE 17 

INCENTIVES IN SUBSTITUTION FOR 
INCENTIVES GRANTED BY OTHER CORPORATIONS 

Incentives may be granted under the Plan from time to time in substitution 
for similar instruments held by employees of a corporation who become or are about 
to become Employees of the Company or any Subsidiary as a result of a merger or 
consolidation of the employing corporation with the Company or the acquisition by 
the Company of stock of the employing corporation. The terms and conditions of the 
substitute Incentives so granted may vary from the terms and conditions set forth in 
this Plan to such extent a s  the Board at the time of grant may deem appropriate to 
conform, in whole or in part, to the provisions of the Incentives in substitution for 
which they are granted. 

ARTICLE 18 

MISCELLANEOUS PROVISIONS 

18.1 Investment Intent. The Company may require that there be 
presented to and filed with it by any Participant under the Plan, such evidence as it 
may deem necessary to establish that the Incentives granted or the shares of 
Common Stock to be purchased or transferred are being acquired for investment and 
not with a view to their distribution. 

18.2 No Right to Continued Employment. Neither the Plan nor any 
Incentive granted under the Plan shall confer upon any Participant any right with 
respect to cmntinuance of employment by the Company or any Subsidiary. 

18.3 Indemnification of Board and Committee. No member of the 
Board or the Committee, nor any officer or employee of the Company acting on 
behalf of the Board or the Committee, shall be personally liable for any action, 
determination, or interpretation taken or made in good faith with respect to the 
Plan, and all members o f  the Board or the Committee and each and any officer or 
employee of the Company acting on their behalf shall, to the extent permitted by 
law, be fully indemnified and protected by the Company in respect of any such 
action, determination, or interpretation. 

18.4 Effect of the Plan. Neither the adoption of this Plan nor any action 
of the Board ox the Committee sball be deemed to give any person any right to be 
granted an Award or any other rights except as may be evidenced by an Award 
Agreement, or any amendment thereto, duly authorized by the Committee and 
executed on behalf of the Company, and then only to the extent and upon the terms 
and conditions expressly set forth therein. 

18.5 Compliance With Other Laws and Regulations. Notwithstanding 
anything contained herein to the contrary, the Company shall not be required to sell 
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or issue shares of Common Stock under any Incentive if the issuance thereof would 
constitute a violation by the Participant or the Company of any provisions of any law 
or regulation of any governmental authority or any national securities exchange or 
inter-dealer quotation system or other forum in which shares of Common Stock are 
quoted or traded (including without limitation Section 16 of the 1934 Act and 
Section 162(m) of the Code); and, as a condition of any sale or issuance of shares of 
Common Stock under a n  Incentive, the Committee may require such agreements or 
undertakings, if any, as the Committee may deem necessary or advisable to assure 
compliance with any such law or regulation. The Plan, the grant and exercise of 
Incentives hereunder, and the obligation of the Company to sell and deliver shares 
of Common Stock, shall be subject to all applicable federal and state laws, rules and 
regulations and to such approvals by any government or regulatory agency as may 
be required. 

18.6 Tax Requirements. The Company shall have the right to deduct 
from all amounts hereunder paid in cash or other form, any Federal, state, or local 
taxes required by law to be withheld with respect to  such payments. The 
Participant receiving shares of Common Stock issued under the Plan shall be 
required to pay the Company the amount of any taxes which the Company is 
required to withhold with respect to such shares of Common Stock. 
Notwithstanding the foregoing, in the event of an assignment of a Non-qualified 
Stock Option or SAR pursuant to Section 18.7, the Participant who assigns the Non- 
qualified Stock Option or SAR shall remain subject to withholding taxes upon 
exercise of the Nan-qualified Stock Option or SAR by the transferee to the extent 
required by the Code or the rules and regulations promulgated thereunder. Such 
payments s h d  be required to be made prior to the delivery of any certificate 
representing such shares of Common Stock. Such payment may be made in cash, by 
check, or through the delivery of shares of Common Stock owned by the Participant 
(which may be effected by the actual delivery of shares of Common Stock by the 
Participant or by the Company’s withholding a number of shares to be issued upon 
the exercise of a Stock Option, if applicable), which shares have an aggregate Fair 
Market Value equal to the required minimum withholding payment, or any 
combination thereof. 

18.7 Assignability. Incentive Stock Options may not be transferred or 
assigned other than by will or the laws of descent and distribution and may be 
exercised during the lifetime of the Participant only by the Participant or the 
Participant’s legally authorized representative, and each Award Agreement in 
respect of an Incentive Stock Option shall so provide. The designation by a 
Participant of a benef ic iq  will not constitute a transfer of the Stock Option. The 
Committee may waive or mod& any limitation contained in the preceding sentences 
of this Section 18.7 that is not required far compliance with Section 422 of the Code. 
The Committee may, in its discretion, authorize all or a portion of a Non-quaXfied 
Stock Option or SAR to be granted to a Participant to be on terms which permit 
transfer by such Participant to  (i) the spouse, children or grandchildren of the 
Participant (Ymmediate Family Members”), (ii) a trust or trusts for the exclusive 
benefit of such Immediate Family Members, or (iii) a partnership in which such 
Immediate Family Members are the only partners, (iv) an entity exempt from 
federal income tax pursuant to Section EiOl(c)(3) of the Code or any successor 
provision, or (v) a split interest trust or pooled income fund described in Section 
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2522(c)(2) of the Code or any successor provision, provided that (x) there shall be no 
consideration for any such transfer, (y) the Award Agreement pursuant to which 
such Non-qualified Stock Option or SAR is granted must be approved by the 
Committee and must expressly provide for transferability in a manner consistent 
with this Section, and (2) subsequent transfers of transferred Non-qualified Stock 
Options or SARs shall be prohibited except those by will or the laws of descent and 
distribution or pursuant to a qualified domestic relations order as defined in the 
Code or Title1 of the Employee Fktirement Income Security Act of 1974, as 
amended. Following transfer, any such Non-qixaldied Stock Option and SAR shall 
continue to be subject to the same terms and conditions as were applicable 
immediately prior to transfer, provided that for purposes of Articles 10, 12, 14, 16 
and 18 hereof the term ‘TParticipant” shall be deemed to include the transferee. The 
events of Termination of Service shall continue to be applied with respect to the 
original Participant, following which the Non-qualified Stock Options and SARs 
shall be exercisable by the transferee only to the extent and for the periods specified 
in the Award Agreement. The Committee and the Company shall have no obligation 
to inform any transferee of a Non-qualified Stock Option or SAR of any expiration, 
termination, lapse or acceleration of such Option. The Company shall have no 
obligation to register with any federal or state securities commission or agency any 
Common Stock issuable or issued under a Non-qualified Stock Option or SAR that 
has been transferred by a Participant under this Section 18.7. 

18.8 Use of Proceeds. Proceeds from the sale of shares of Common Stock 
pursuant to Incentives granted under this Plan shall constitute general funds of the 
company. 

18.9 Governing Law. The validity, construction and effect of the Plan 
and any actions taken or relating to the Plan shall be determined in. accordance with 
the laws of the State of Texas and applicable Federal law. 

18.10 Successors and Assigns. The Company will require any successor 
(whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or 
substantidy all of the business and/or assets of the Company, expressly to assume 
and agree to perform the Company’s obligation under this Plan in the same manner 
and to the same extent that the Company would be required to perform them if no 
such succession had taken place. As used herein, the “Companyy’ shall mean the 
Company as hereinbefore defined and any aforesaid successor to its business and/or 
assets. 

18.11 Effective Date. The Plan became effective as of October I, 1998. 
After termination of the Plan, no future Awards may be made. 

18.32 Legend. Each certificate representing shares of Restricted Stock 
issued to a Participant shall bear the following legend, or a similar legend deemed 
by the Company to constitute an appropriate notice of the provisions hereof (any 
such certificate not having such legend shall be surrendered upon demand by the 
Company and so endorsed): 
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On the face of the certificate: 

“Transfer of this stock is restricted in accordance with 
conditions printed on the reverse of this cerScate.” 

On the reverse: 

‘The shares of stock evidenced by this certificate are 
subject t o  and transferrable only in accordance with 
that certain Atmos Energy Corporation 1998 Long-Term 
Incentive Plan, a copy of which is on file at the principal 
office of the Company in Dallas, Texas. No transfer or 
pledge of the shases evidenced hereby may be made 
except in accordance with and subject to the provisions 
of said Plan. By acceptance of this certscate, any 
holder, transferee or pledgee hereof agrees to be bound 
by all of the provisions of said Plan.” 

The following legend shall be inserted on a certificate evidencing Common 
Stock issued under the Plan if the shares were not issued in a transaction registered 
under the applicable federal and state securities laws: 

“Shares of stock represented by this certificate have 
been acquired by the holder for investment and not for 
resale, transfer or distribution, have been issued 
pursuant to exemptions from the registration 
requirements of applicable state and federal securities 
laws, and may not be offered for sale, sold or transferred 
other than pursuant to effective registration under such 
laws, or in transactions otherwise in compliance with 
such laws, and upon evidence satisfactory to the 
Company of compliance with such laws, as  to which the 
Company may rely upon an opinion of counsel 
satisfactory to the Company.” 

A copy of this Plan shall be kept on file in the principal executive offices of 
the Company in Dallas, Texas. 

* * * * * * * * * *  

IN WITNESS WHEREOF, the Company has caused this instrument to be 
executed as of February 9, 2007, by its President pursuant to prior actions taken by 
the Board and the shareholders of the Company. 

ATMOS ENERGY CORPORATION 
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By: /s/ ROBERT W. BEST 
Robert W. Best 
Chairman of the Board, President 
and Chief Executive Officer 

Attest: 

/s/ DWALA EU€€N 
Dwda  Kuhn 
Corporate Secretary 
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CASE NO. 2009-00354 
ATTACHMENT 5 
TO AG DR SET NO. 1 
QUESTION NO: 1-48 

fuVlmDh4ENT 
TO THE 

ATMOS ENERGY CORPORATION 

(As Amended and Restated February 9,2007) 
1998 LONG-TERM INCENTIVE PIAN 

Pursuant to the authority set forth in Article 12 of the Atmos Energy Corporation 1998 Long- 
Term Incentive Plan, as amended and restated effective February 9,2007 (the “Plan”), the Plan is 
amended, effective as of August 7,2007, as follows: 

1. Section 2.6 is amended by striking said section and substituting in lieu thereof the following: 

2.6 (a) “Change in Control” of the Company occurs upon a change in the 
Company’s ownership, its effective control or the ownership of a substantial 
portion of its assets, as follows: 

(i) Change in Ownership. A change in ownership of the 
Company occurs on the date that any “Person” (as defined in Section 
2.60>) below), other than (1) the Company or any of its subsidiaries, (2) 
a trustee or other fiduciary holding securities under an employee benefit 
plan of the Company or any of its Miliates, (3) an underwriter 
temporarily holding stock pursuant to an offering of such stock, or (4) a 
corporation owned, directly or indirectly, by the shareholders of the 
Company in substantially the same proportions as their ownership of the 
Company’s stock, acquires ownership of the Company’s stock that, 
together with stock held by such Person, constitutes more than 50% of 
the total fair market value or total voting power of the Company’s 
stock. However, if any Person is considered to own already more than 
SO% of the total fair market value or total voting power of the 
Company’s stock, the acquisition of additional stock by the same 
Person is not considered to be a Change of Control. In addition, if any 
Person has effective control of the Company through ownership of 30% 
or more of the total voting power of the Company’s stock, as discussed 
in paragraph (5) below, the acquisition of additional control of the 
Company by the same Person is not considered to cause a Change in 
Control pursuant to this paragraph (i); or 

(ii) Change in. Effective Control. Even though the Company 
may not have undergone a change in ownership under paragraph (i) 
above, a change in the effective control of the Company occurs on 
either of the following dates: 

(A) the date that any Person acquires (or has acquired 
during the 12-month period ending on the date of the most recent 
acquisition by such Person) ownership of the Company’s stock 
possessing 30 percent or more of the total voting power of the 
Company’s stock. However, if any Person owns 30% or more of 
the total voting power of the Company’s stock, the acquisition of 



additional control of the Company by the same Person is not 
considered to cause a Change in Control pursuant to this 
subparagraph (ii)(A); or 

(B) the date during any 12-month period when a 
majority of members of the Board is replaced by directors whose 
appointment or election is not endorsed by a majority of the Board 
before the date of the appointment or election; provided, however, 
that any such director shall not be considered to be endorsed by the 
Board if his or her initial assumption of office occurs as a result of 
an actual or threatened solicitation of proxies or consents by or on 
behalf of a Person other than the Board; or 

(iii) Change in Ownership of Substantial Portion of Assets. A 
change in the ownership of a substantial portion of the Company’s 
assets occurs on the date that a Person acquires (or has acquired during 
the 12-month period ending on the date of the most recent acquisition 
by such Person) assets of the Company, that have a total gross fair 
market value equal to at least 40% of the total gross fair market value of 
all of the Company’s assets b e d i a t e l y  before such acquisition or 
acquisitions. However, there is no Change in Control when there is 
such a transfer to an entity that is controlled by the shareholders of the 
Company immediately after the transfer, through a transfer to (A) a 
shareholder of the Company (immediately before the asset transfer) in 
exchange for or with respect to the Company’s stock; (B) an entity, at 
least 50% of the total value or voting power of the stock of which is 
owned, directly or indirectly, by the Company; (C) a Person that o m  
directly or indirectly, at least 50% of the total value or voting power of 
the Company’s outstanding stock; or (n) an entity, at least 50% of the 
total value or voting power of the stock of which is owned by a Person 
that owns, directly or indirectly, at least 50% of the total value or voting 
power of the Company’s outstanding stock. 

(b) For purposes of subparagraph (a) above 

(i) “Person’9 shall have the meaning given in Section 
7701(a)(l) of the Internal Revenue Code of 1986, as amended (the 
“Code”). Person shall include more than one Person acting as a group 
as defined by the Final Treasury Regulations issued under Section 409A 
of the Code. 

(ii) “Affiliate” shall have the meaning set forth in Rule 12b-2 
promulgated under Section 12 of the Securities Exchange Act of 1934, 
as amended. 

(c) The provisions of this Section 2.6 shall be interpreted in accordance 
with the requirements of the F b 1  Treasury Regulations under Code Section 409A, it 



being the intent of the parties that this Section 2.6 shall be in compliance with the 
requirements of said Code Section and said Regulations. 

2. Section 2.36 is amended by striking said section and substituting in lieu thereof the following: 

2.36 “Termination of Service” means with respect to each Participant who is an 
Employee or Non-employee Director a “separation from service” as defmed in Section 
1.409A-101) of the Final Treasury Regulations under Code Section 409A, or any 
successar provision thereto 

3 .  Section 2.37 is amended by striking said section and substituting in lieu thereof the following: 

2.37 “Total and Permanent Disability” means the termination of a Participant’s 
active employment with the Company on account of a medically determinable physical or 
mental impairment that can be expected to result in death or can be expected to last for a 
continuous period of not less than 12 months, for which the employee is receiving 
income replacement benefits for a period of not less than three months under an accident 
and health plan covering employees of the Company. 

IN WITNESS WHEREOF, the Company has caused this AMEND= TO TKE ATMOS 

RESTATED FEBRUARY 9, 2007), to be executed in. its name and on its behalf this 10* day of 
September, 2008, effective as of the date provided herein. 

ENERciY CORPORATION 1998 LONG-Tl5RM’ INCENTIVE PLAN (AS M N D E D  AND 

ATMOS ENERGY CORPORATION 

By:/s/ROBERT W. BEST 
’ Robert W. Best 

Chairman, President and 
Chief Executive Officer 



CASE NO. 2009-00354 
ATTACHMENT 6 
TO AG DR SET NO. 1 
QUESTION NO. 1-48 

Atmos Energy - CSC Incentive 
Prepared by Towers Perrin - January 2002 

Incentive Pay for Customer Support Associates and Collections 
Associates 

Overview 

The CSC Incentive for Customer Support Associates and Collections 
Associates is an opportunity for Atmos to help share the success 
you help create. If you focus on what you can do to impact results 
and how you can add value to the Customer Support Center, you can 
make a difference. Atmos will reward you for that contribution. The 
program begins February 2nd and payout will be March 22nd. 

The CSC Incentive is designed to 

Encourage employees to provide superior customer service while 
efficiently handling customer calls 
Create a sense of team and shared ownership for Customer Support: 
Center performance 
Encourage employees to continuously improve the handling of 
customer calls 
Provide a method to deliver above-average pay when performance 
warrants 

To achieve these goals, the incentive is focused on three key 
measures that drive Customer Support Center performance 

Your availability to take customer calls - Attendance 
How well you serve our customers - Quality 
How efficiently you handle calls and can move on to help another 
customer - Average Handle Time 

If you achieve these three things, you can receive a payment of up 
to $525 for each 4 week performance period -that's a possible 
$6,825 in a year! 

So how do you do it? 



Determining Your Incentive Pay 

The Details 

To be eligible for the incentive, you must be a Customer Support Associate 
or a Collections Associate performing a Customer Support Associate or a 
Collections Associates role. 

if you meet these eligibility requirements, you will be assessed against the 
three key measures mentioned earlier 

Incentive Guidelines: 

Attendance: Eligibility Requirements Attendance: Eligibility Requirements 

1. 3 attendance strikes will disqualify you. The only exceptions are: 
O Scheduled and approved PTO (PTO days approved by the 

scheduler) 
O Bereavement 
O Jury Duty 

2. Cannot be absent (an absence consists of two or more hours) on a 
Monday or Friday. The only exceptions are: 

O Scheduled and approved PTO (PTO days approved by the 
scheduler) 

O Bereavement 
O Jury Duty 

3. Cannot be absent (an absence consists of two or more hours) the 
day before, of, or after a company designated holiday. 

4. Cannot be absent on the day of a PTO denial. If the agent requests 
PTO and it is denied, and they call in on that day for any reason. 

5. Cannot miss the day of a shift trade. 
c, To get a payment, you will need to provide quality customer 

service. We will measure your performance through our 
Qualify program and determine your payment based on the 
scale listed below. The scale is the same for every 
performance period. Your Qualify score will determine the 
base amount of award that you could receive. 

>or=95% = $350 
90% - 94.99% = $250 
85%' - 89.99% = $150 
4 5 %  = $0 



Quality and speed go hand-in-hand, a key part of quality of 
customer service is ensuring that you can efficiently move 
onto the next call so our customers don't have to stay on hold 
too long. We will measure your efficiency through our Average 
Handle Time measure to determine what percentage of your 
Qualify payment you will receive. 

Average Handle Time is 
measured a bit differently 
than Qualify in that we 
assess how well you are 
doing against other CSA's 
and Collections Associates. 
For each performance 
period, the floor average 
will become "the standard" 
for that performance period. 
How your time compares to 
the floor average will 
correspond to the 
"multiplier" that determines 
the percentage of your 
Qualify payment that you 
will receive. 

For example, if you are 30 
seconds faster than the 
floor average, you would 
receive 125% of your 
Qualify payment. On the flip 
side, if you are 30 seconds 
slower than the floor 
average you would receive 
0% of your Qualify 
payment. The two go hand- 
in-hand. 

Determining your Incentive Pay 

Example Calculations 

Let's look at a "real life" example of how the incentive will work. 



First, we will establish the Average Handle Time scaIe for the 
performance period for the 4 week performance period, let's assume 
that the floor Average Handle Time was 5 minutes and 24 seconds 
(5:24). We'll use this floor average to calculate the multiplier scale for 
the performance period. 

iplier scale for this petfomnce 

6. At the end of each performance period, the floor average AHT will be 
posted along with the scale for the performance period. 

7. If we plug the multiplier scale that we calculated for this example into 
our overall incentive formula, the following standards would be used 
for this performance period to calculate individual incentive 
payments. 

Using these standards, we can calculate a payment for an example 
employee. This employee missed one day of work, was d4 seconds 
faster than the floor average ( AHT ) and delivered great customer 
service ( Quality ). This employee would receive a payment of $250 for 
the performance period. 



General Rules 

Performance Periods 

The incentive payment cycle will be aligned to the payroll cycle so each 
performance period will be 4 weeks long. There will be 13 performance 
periods in a year. Incentive payments will be made 2 weeks following 
the end of each performance period and wilt appear with your normal 
paycheck. The first period will be March 8 on the new plan. 

Eligibility is based on your position during each performance period. To 
be eligible you must be classified as a Customer Support Associate or a 
Collections Associate and be perForming Customer Support Associate 
or Collections Associate role.\ 

New Customer Support Associates and Collections Associates will 
become eligible for the incentive after successfully completing training 
(to include nesting) and upon their first full incentive period handling 
customer calls on the floor. 

If you are put on any type of warning during the month, then you forfeit 
your eligibility for the incentive payment. 

Panl Time €mployees 

Proration for part-time employees will be based on actual hours worked 
during the performance period. 



Temporary Assignments 

Customer support associates and collection associates on temporary 
assignment will become ineligible for incentive. The incentive will be 
prorated for the time that agent spent on the phones during that 
incentive period. 

Position Changes 

Following a promotion or demotion, incentive payments will be prorated 
based on the time spent in the performance period in an eligible role. 

For disability or approved leave, the agent will be ineligible for that 
incentive period if the disability or approved leave is more than 3 days. 

Following layoff or death, incentive payments will be through the last 
day of employment. 

Termination of employment ( voluntary or involuntary ) during any 
performance period will result in forfeiture of incentive payment for the 
performance period in which employment ends. 

Program Changes 

The Company reserves the right to amend, cancel or replace the 
incentive pay programs at any time. Changes could occur as a result of 
windfall or catastrophic situations. Every effort will be made to 
communicate program changes as early as possible. 

Exceptions 

Any and all exceptions will be reviewed by the managers and director of 
the CSC. 



Questions 

If you have any questions about the incentive program or your incentive 
payment, contact your supervisor or the Human Resources department. 

This brochure provides a general overview of the Atmos Customer Support Center 
incentive Program for Customer Associates and Collections Associates effective 
January 28,2002. The sole purpose of this brochure is to educate you about the 
various elements of the program and how they work. It does not cover the program 
and is not a contract of employment between you and the company. 





CASE NO. 200900354 
All’ACHMENT 8 

TO AG OR SET NO. I 
QUESTION NO. 1-48 

Atmos Energy Corporatlon, Kentucky Division 
Incentive Compensation Expenses 

I 1 2006 Allorated to 
m w  

MIP 8 VPP 
ssu 3,961,320 2,012,351 
Kentucky direct 
General Office 
Total MIP 8 VPP 

HIP ONLY 
SSU 
Kentucky direct 
General Office 
TOTAL MIP 

VpLONLy 
ssu 
Kentucky direct 
Generel Office 
Total VPP 

Pesiricted Stock 
ssu 
Kentucky direct 
General Office 

466,931 196,264 

4,428.251 2,208,614 
Not allocated in 2006 

3,050,216 1,549,510 
177,434 74,580 

3227,650 1,624,090 
Not allocated in 2006 

911,104 462,841 
289,497 121,683 

1,20,601 584,524 
Not allocated in 2006 

7,383,085 4,799,005 
126,374 47,772 

Not allocated In 2006 
Total Restricted Stock 7,509,459 

I 2007 I 
Totnl 

MlP 8 VPP 
ssu 5,601,149 
Kentucky direct 0 
Generel Office 799,882 
Total MIP 8 VPP 6,401,031 

MIP ONLY 
ssu 4.760.977 
Kentucky direct 
General Office 
TOTAL MIP 

. .  
327,952 

5,088,929 

VPP ONLY 
ssu 840,172 
Kentucky direct 
General Office 471,930 
Total VPP 1,3121 03 

Restricted Stock 
ssu 7,588,500 
Kentucky direct 
General Office 337,001 
Total Restricted Stock 7,925,500 

t 2008 1 
prllP 8 VPP 
ssu 
Kentucky direct 
General Office 
Total MIP 8 VPP 

Totnl 

5,997,502 

1,420,689 
7,418,l 91 

MIP ONLY 
ssu 5.157.852 
Kentucky direct 
General Office 
TOTAL MIP 

568,275 
5,726,127 

VPP ONLY 
ssu 
Kentucky dlrect 
General Office 
Total VPP 

839,650 

652,413 
1,692,064 

4,846,777 

2,811,777 

308,593 
3,120,373 

2390,010 

126,524 
2516,535 

421,767 

182,072 
603,838 

4,932,525 

151,583 
5,090,308 

102,429 
196,264 

298,692 

78,870 
74,580 

153,450 

23,559 
121,683 

145,242 

244,269 
47,772 

292,041 

Allocnted to 
Kentucky 

152,679 

113,502 
266.181 

129,778 

46,536 
176,313 

22,902 

66,966 
89,868 

267,836 

57,959 
325,795 

Allocnhd lo 
Renlnchy 

4,342,192 218,412 

762,262 259,855 
5$104,454 478,267 

3,734.285 187,835 

304,905 103,942 
4,039,190 291,777 

607,807 30,578 

457,351 155,913 
1,065,264 186,491 



Pestrlcted Stock 
ssu 8,716,195 
Kentucky direct 
General Office 453.168 
Total Restricted Stock 9,169,363 

I 200a I 
MlP B VPP 
SSU 5,249,661 

General Ofiica 1,073,204 
Total MIP & VPP 6,323,054 

Kenlucky direct 

#IP ONLY 
ssu 
Kentucky dlred 
General OWce 
TOTAL MIP 

VPP ONLY 
ssu 
Kentu+ dimd 
General ORica 
Total VPP 

4,514,880 

461,478 
4,976,358 

734,981 

611,726 
1,346,707 

CASE NO. 200900354 
ATTACHMENT 8 

TO AG DR SET NO. 1 
QUESTION NO 1-48 

5,665,527 284,976 

250,079 85,252 
5,915,606 370,228 

Allocated to 

3,848,148 

571,867 
4,420,015 

3,309,407 

245,903 
3,555,310 

538.74 1 

325,964 
864,705 

191,638 

195,178 
386,816 

164,808 

83,927 
248,735 

26.829 

111,251 
138.081 

pstrlcted Stock 
ssu 8,433,697 5,481,903 272,999 
Kentucky direct 
General Gffice 425,830 241,677 82,484 
Total Restricted Stock 8,859,527 5,723,580 355,483 

€mensa allocated to Kentucky 2006 2007 2008 2009 
MIP i53-450 t76.313 291,777 248,735 
VPP 145,242 89,868 186,491 138,081 
Reslrlcted Stock 292,041 325,795 370,228 355,483 
Total 590,733 591,976 848,496 742,299 

CSC lncsnlive Pay 440,268 484,730 604,412 575,744 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-049 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - In the same format and detail as the response to AG-2-39 in 
Case No. 2006-00464, please provide the following incentive compensation program 
information: 

a. What type of employees (e.g., directors, top officers and executives, etc.) and 
how many employees are currently participating for Kentucky Direct and 
(separately stated) for SSU and the General Office in the Restricted Stock Long 
Term Incentive Plan? 

b. What type of employees (e.g., directors, top officers, executives, senior 
managers, etc.) and how many employees are currently participating for 
Kentucky Direct and (separately stated) for SSU and the General Office in the 
MIP Only incentive plan? 

c. What type of employees and how many employees are currently participating for 
Kentucky Direct and (separately stated) for SSU and the General Office in the 
VPP Only incentive plan? 

- RESPONSE: 

a) Employees participating in the Long Term Incentive Plan (LTIP) are primarily 
corporate vice-presidents, select managers and directors and division presidents 
and vice-presidents. There are currently 0 Kentucky employees, 12 General 
Office employees and 89 SSU employees participating. 

b) Employees participating in the Management Incentive Plan (MIP) are primarily 
corporate vice-presidents, select managers and directors and division presidents 
and vice-presidents. There are currently 0 Kentucky employees, 12 General 
Office employees and 89 SSU employees participating. 

c) The Variable Pay Plan (VPP) is a broad based incentive compensation plan in 
which virtually all employees of the Company participate (except for union 
employees in Mississippi and those included in the Management Incentive Plan 
or the “MIP”). The forecasted test period includes 194 Kentucky direct, 69 
General Office employees and 984 SSU employees participating in VPP. Please 
see the response to subpart (b) for a discussion of headcount accounting 
following the combination of the Kentucky and Mid-States Divisions. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-050 

Page I of I 

REQUEST: 

[Revenue Requirement] - Please provide the following information regarding the 
Company’s incentive compensation programs: 

a. 

b. 

C. 

Provide all studies and analyses that Atmos has performed or commissioned 
that quantify the dollar benefits that the Company’s incentive programs provide 
to the ratepayers. 

Provide all studies and analyses that Atmos has performed or commissioned 
that quantify the productivity gains achieved as a direct result of the Company’s 
incentive compensation programs. 

Provide all studies and analyses that Atmos has performed or commissioned 
that address how the cost of Atmos’ incentive compensation programs should be 
allocated between Atmos’ shareholders and ratepayers. 

RESPONSE: 

The Company has not performed or commissioned any studies specific to this request. 
However, Atmos Energy’s total compensation package, which includes not only base 
salary but also includes incentive compensation, benefits, retirements etc. , falls within 
the middle of the competitive job market range. Because Atmos falls in the middle of 
the job market in terms of the overall compensation package it offers its employees, the 
incentive compensation costs that are part of the overall compensation package are 
reasonable and should be recovered in rates. The Company relies on timely 
compensation market surveys as a resource to determine and establish yearly merit 
increases. For example, the Company’s October 2008 merit increase utilized a 
compensation survey published in late summer 2008. The resulting merit increase is in 
line with the results of this survey, which shows that the 3.5% merit increase falls within 
the market range of the merit increases paid by other companies. Moreover, the merit 
increase ensures that our employees’ base pay remains reasonably within the middle of 
the market range of companies with whom we must compete for qualified personnel. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-051 

Page 1 of I 

REQUEST: 

[Revenue Requirement] - List separately the budgeted and actual numbers of Kentucky 
gas operation’s full and part-time employees by employee group, by month and year for 
the most recent 3 fiscal years ending 9/31/09, for the months of October 2009 through 
March 2010, and for the Forecasted Period. 

RESPONSE: 

Please see the Company’s response to Staff DR Set No. 1, Question No. 1-32 for fiscal 
year 2006, 2007 and 2008 data, and for the base and forecasted period. Please see 
Attachment I for fiscal year 2009 and 201 0 data. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, FY 2009 and FY 2010 Headcount, I 
Page. 

Respondent: Greg Waller 



Kentucky Division Employee Count 

CASE NO. 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-51 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-052 

Page I of 2 

[Revenue Requirement] - The actual average ratio of overtime hours to straight-time 
hours for the most recent 5 fiscal year period 2004-2008 shown on Schedule G-2 
amounts to 3.954%. In this regard, please provide the following information: 

a. 

b. 

C. 

d. 

e. 

f. 

What is the equivalent actual ratio for FY 2009? 

What is the basis for the  proposed use of a ratio of 6.778% for the  Forecasted 
Period? 

What is the  ratio in the  approved FY2010 budget? 

What are t h e  reasons for the  large increase in this ratio starting in FY2007 as 
compared to the  prior fiscal years? 

The Forecasted Period overtime dollars based on the ratio of 6.778% amount to 
$935,730. What would be the equivalent Forecasted Period overtime dollars 
based on a ratio of overtime hours to straight-time hours of 3.954%? Please 
show all calculations in t h e  same format and detail as in t he  response to AG-2- 
40(b). 

In t he  response to AG-l-69(d), the  Company states that it budgets overtime 
ratios and expenses based on historical averages. Is this still the Company’s 
practice? If not, when did this practice change and on what basis? 

RESPONSE: 

a) The equivalent actual ratio for FY 2009 is 7.57%. 

b) The 6.778% was derived by using the ratio of overtime hours to overtime dollars 
from FY 07 thorough FY 08. This actual percentage was applied to total labor in 
the forecasted test period to arrive at overtime dollars and hours. 

c) Atmos Energy does not budget labor hours. The Company budgets overtime 
dollars based on historical averages. 

d) Overtime is accounted for on employees’ timesheets on a bi-weekly basis and is 
incurred on an as-needed basis to ensure that we continue to provide safe and 
reliable service to our customers. Our commitment to that service has required 
additional overtime in recent years. In addition’ the ratio is partially affected by 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. I 
Question No. 1-052 

Page 2 of 2 

the fact that Kentucky was a stand-alone division prior to FY2007 and thus 
general office as well as front-line service providers are included in the pre-2007 
ratios and are not included from 2007 forward. 

e) The Forecasted overtime dollars based on the ratio of 3.954% would be 
$542,476. Expense overtime dollars would be $269,367. 

Pro Forma 
Man Hours 
Straight Time Hours 403,520 
OverTime Hours 15,955 
Total Manhours 419,475 
Ratio of OverTime Hours 
to Straig ht-Time Hours 3.954% 

Labor Dollars 
Straight -Time Dollars 9,143,764 
OverTime Dollars 542,476 
Total Labor Dollars 9,6 86,24 1 
Ratio of OverTime Dollars 
to Straight-Time Dollars 5.933% 

O&M Labor Dollars 269,367 
Ratio of O&M of Labor Dollars 
to Total Labor Dollars 49.655% 

9 The Company stated in AG-1-69(d) that it budgets overtime dollars based on 
historical averages. The Company does not budget labor hours so we relied on 
recent history to represent future activity. FY 07 and FY 08 are at 6.694% and 
6.863% respectively. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-053 

Page I of I 

REQUEST: 

[Revenue Requirement] - The actual average labor O&M expense ratio for the most 
recent 5 fiscal year period 2004-2008 shown on Schedule G-2 amounts to 46.354%. In 
this regard, please provide the following information: 

a. What is the  equivalent actual labor O&M expense ratio for FY 2009? 

b. What is the basis for t h e  proposed use of a ratio of 49.655% for the Forecasted 
Period? 

c. What is the ratio in the approved fT2010 budget? 

d. What are the  reasons for the large increase in this ratio starting in FY2006 as 
compared to the prior fiscal years? 

e. The Forecasted Period labor O&M dollars based on the  ratio of 49.655% amount 
to $5,004,953. What would be the equivalent Forecasted Period labor O&M 
dollars based on the 5-year average labor O&M ratio of 46.354%? Please show 
all calculations. 

RESPONSE: 

a) The equivalent actual labor O&M expense ratio for FY 2009 is 55.4%. 

b) The basis for the 49.655% is the  FY 201 0 Budget. 

c) Please see t h e  response to subpart (b). 

d) Capital and expense labor is accounted for on employees' timesheets on a bi- 
weekly basis. Operational priorities and the needs of our customers and 
distribution system can and do change over time which can have an effect on the  
relative capitalization rates from year to year. In addition, the ratio is partially 
affected by the  fact that Kentucky was a stand-alone division prior to FY2007 
and thus general office as  well as  front-line service providers are included in the 
pre-2007 ratios and are not included from 2007 forward. 

e) The Forecasted Period labor O&M dollars based on the ratio of 46.354% is 
$4,672,249. Gross labor dollars reported on G.2 is $10,079,494. $10,079,494 * 
46.354% = $4,672,249. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-054 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please provide the actual number of vacant employee 
positions in each of the fiscal years 2006,2007,2008, and for FY2009 as compared to 
the vacant positions implicit in the proposed payroll numbers for the Base Period and 
Forecasted Period. 

RESPONSE: 

The actual number of vacant positions in Kentucky at the end of each fiscal year 
(9/3O/xx) was: 

Year Vacancies 
2006 4 
2007 5 
2008 8 
2009 14 

The actual number of vacancies at the end of the base period (12/31/09) was seven. 
All but five positions that were vacant during the 2010 budget season, which occurred in 
the summer of 2009, were not budgeted for FY 2010, on which the forecasted period is 
based. In addition, the Company budgeted an additional $291,400 credit to labor 
expense for the Kentucky Mid-States Division (division 091) in FY 2010 to account for 
unanticipated attrition throug hoiit the Division's operations. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-055 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Please provide the actual average annual wagekalary 
increases granted to each of the Company’s employee categories (executive, exempt, 
non-exempt) in each of the fiscal years 2005, 2006, 2007, 2008, 2009 and as included 
in the Base Period and Forecasted Period. 

RESPONSE: 

Increases are awarded annually on October I and the wage increases are included in 
the base and forecasted periods accordingly. Atmos does not have a practice of 
awarding general wage increases other than merit, excluding any individual promotions 
that may occur within the year. Please see Attachment 1 for a schedule of merit 
general wage increases. 

ATTACHMENT: 

ATTACHMENT 1 - Atmos Energy Corporation, Merit General Wage Increases, 1 Page. 

Respondent: Greg Waller 



CASE NO 2009-00354 
ATTACHMENT 1 

TO AG DR SET NO. 1 
QUESTION NO. 1-55 

Non-exempt Non- Exempt Exempt Total 

Increase Amount % 
Increase Amount exempt Increase Increase 

% 
FY 2005 $258,372 3.44% $147,265 4.03% $405,637 
FY 2006 $256,277 I 3.25% $130,007 3.63% $386,284 
FY 2007 $214,993 I 3.12% $159,555 3.49% $374,548 
FY 2008 $226,697 3.24% $164,439 3.61% $391,135 
FY 2009 $233,894 3.22% $182,141 3.72% $416,035 
FY 201 0 $176,782 2.52% $164,518 2.87% $341,300 

I TestYear I $245.531 I 3.50% I $200.438 I 3.50% I $445.969 

Atmos Energy Corporation 
Case No. 2009-00354 
AG Request 1-55 
Merit General Wage Increases 
Twelve months ended December 31 

I 



Case No. 2009-00354 
Atmos Energy Corporation, KentuckyIMid-States Division 

AG DR Set No. 1 
Question No. 1-056 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - Please confirm that the PRP (AMRP) programs authorized by 
the PSC for Duke Energy and Columbia Gas do not allow for recovery of ad valorem 
taxes. If you do not agree, explain your disagreement in detail. 

RESPONSE: 

The Company confirms that the PRP (AMRP) programs authorized for Duke Energy 
and Columbia Gas do not allow for recovery of ad valorem taxes. 

Respondent: Gary Smith 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-057 

Page I of 1 

REQUEST: 

[Revenue Requirement] - Please provide a detailed description of the expense savings 
(including a description of the expense account and title) that will be used by the 
Company to offset the costs in the proposed PRP. 

RESPONSE: 

The Company will plan to calculate expense savings derived from the PRP in a fashion 
similar to that used in our Georgia jurisdiction to calculate savings derived from 
replacement of cast iron and bare steel pipe as part of that replacement program. The 
calculation has four components detailed below. 

Savings Derived from Reduced Leak Repairs 
This component tracks cumulative savings from reduced leak repairs by considering the 
percentage of total leaks that exist on bare pipe, the total spent on leak repair on the 
system, and the annual retired footage compared to the total footage to be retired over 
the course of the program. 

Annual Time Savings for Leak Surveying Main 
This component tracks cumulative savings by considering the current year amount of 
retired footage, applying a productivity factor and cost per hour for the task, and adding 
to the previous year’s total. 

Annual Time Savings for Leak Surveving Services 
This component is calculated consistent with the calculation for surveying main. 

Annual Time Savings for CP on Coated & Wrapped Services 
This component tracks cumulative savings by considering the current year amount of 
renewed C&W services, applying a productivity factor and cost per hour for the task, 
and adding to the previous year’s total. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-058 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to the Sample Rate Adjustment for PRP shown in 
the table at the top of page 18 of the testimony of Gary Smith, please provide the 
following information: 

a. Provide a worksheet showing the derivation of the operating income amount of 
$33,222 on line 10, also showing the expense components making up this dollar 
amount. 

b. The calculations in the table propose to gross up the overall rate of return of 
9.00% by a tax factor of 61.10%, resulting in a tax grossed-up overall rate of 
return of 14.73% (9.00% / 61 .I 0%). Please confirm that this is incorrect because 
the 9.00% overall rate of return already includes a debt cost of 3.34% that is pre- 
tax. Also confirm that the appropriate tax grossed-up overall rate of return 
should be 12.64% [((3.34% x 61.80%) -+ 5.66%) / 61.80%]. If you do not agree, 
explain your disagreement. 

RESPONSE: 

a) Please see Attachment I for a list of the components on which the operating 
income amount of $33,222 is derived. 

b) The Company disagrees with 12.64% tax gross-up overall rate of return. The 
SAMPLE RATE ADJUSTMENT FOR PRP build's the revenue deficiency in a 
manner slightly different from the Company's Revenue Requirement calculation 
as contained on pageltab A.I. To verify the Company's calculation, the same 
calculation was performed consistent with the A.1 calculation. As shown, in 
Attachment I , the revenue deficiency utilizing build up of revenue requirement in 
A.I. indicates that the Company's SAMPLE RATE ADJUSTMENT FOR PRP is 
correct. The Company would note that the tax factor in the SAMPLE RATE 
ADJUSTMENT FOR PRP did not include an uncollectible percentage or PSC 
assessment percentage, thus creating minor differences between the two 
methods. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, PRP ROR Calculation, 6 Pages. 

Respondent: Gary Smith 
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Example 1 

Atmos Energy Corporation 
SAMPLE RATE ADJUSTMENT FOR PRP 

LINE 

1 Gas Plant 
2 Depreciation &Amortiition Reserve 
3 Net Gas Plant 
4 
5 Accumulated Deferred Income Taxes 
6 Total Rate Base 
7 
8 
9 

I 1  
12 Deficiency [line 9 + line 101 61 0,347 
13 Tax Factor Iline 401 61. I 00% 
14 Total Proposed Rate Adjustment $998,931 
15 

Rate of Return [line 221 
Required Operating Income [line 6 * line 81 

I O  Operating Income At Present Rates [line 321 33,222 

$6,750,000 

6,412,500 

16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

Weighted 
Rate of Return Percent Cost cost 

Debt 
Equity 

48.6% 6.87% 3.34% 
51.4% 11.00% 5.66% 

100.00% 9.00% 

Operating Income at Present Rates Calculation 

Depredation & Amortization Expense - related to Additions 
Depreciation & Amortization Expense related to Retirements 
O&M Savings 
Ad Valorem Tax Increase 
Income Taxes on Cost of Service Items 
Income Taxes on Adjusted Interest Expense 
Operating Income At Present Rates 
Change in Rate Base 
Cost of Debt 
Capital Percentage 
Adjusted lnterest Expense 

(1 90,627) 
(214,014) 

Tax Factor Calculation 

$1 62,950 
(12,011) 
(1 5,000) 
54,688 

38.900% (74,154) 
38.900% (83,251) 

$33,222 
$6,412,500 

6.87% 
48.6% 

214,014 

KentuckyTax Rate 6.00% 
Federal Tax Rate 35 00% 
Tax Factor 61 .loo% 

Page 2 of 6 
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Case No. 2009-00354 
Atmos Energy Corporation, KentuckylMid-States Division 

AG DR Set No. I 
Question No. 1-059 

Page 1 of 1 

REQUEST: 

[Revenue Requirement] - With regard to page 20, lines 3 - I O  of the testimony of Greg 
Waller, please explain why the Company is not proposing to roll the PRP rate into its 
base rates in its future base rate proceedings. 

RESPONSE: 

The Company believes that keeping PRP and non-PRP rate base separate for the 
duration of the program is the simplest way to ensure that the Company earns a return 
on every dollar of total rate base once and only once. Because the PRP will have 
prescribed annual dates while traditional rate cases could be filed at any point 
throughout a year, attempting to combine the two during the context of a rate filing that 
occurs before the end of the PRP program would introduce a challenging and perhaps 
confusing reconciliation. The Company would propose to roll the PRP into base rates 
at the conclusion of the program. 

Respondent: Greg Waller 



Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. I 
Question No. 1-060 

Page I of I 

REQUEST: 

[Revenue Requirement] - Please provide a detailed listing and description of all 
employee benefits offered to Atmos-KY, SSU and General Office employees. 

RESPONSE: 

Please see Attachment 1 for the Company's 2009 Total Rewards Guide detailing 
benefits. Please see Attachment 2 for part-time employee benefits detail. 

ATTACHMENTS: 

ATTACHMENT 1 - Atmos Energy Corporation, Employee Benefits, 2009 Total Rewards 
Guide, 71 Pages. 

ATTACHMENT 2 - Atmos Energy Corporation, Employee Benefits (Part Time) Detail, 2 
Pages. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
ATTACHMENT 1 
TO AG DR SET NO. 1 
QUESTION NO. 1-60 

energy 
2009 Total Rewards Guide 



Introduction 
The purpose of this book is to help you understand Atmos Energy Corporation's Total 
Rewards Program. While this summary includes many of the facts about the 
Company's plans, it does not attempt to describe all provisions or limitations. In case 
of any questions, the official plan or policy document, as interpreted by the Company, 
remains the final authority. 

The Company reserves the right to amend, suspend, or terminate these programs, in 
whole or in part, from time to time at its sole discretion. 
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y Total Re 
To equip, challenge and reward our team to pursue our Yision 
- To be one of the largest providers of gas distribution and related services. 

We will be recognized 
- For excellent customer service 
- As an employer of choice 
- For achieving superior financial results 

* To execute our Strategy 
- Deliver superior shareholder value 
- Improve the quality and consistency of earnings growth 
- Enhance and strengthen a culture built on our Values 

* To closely link to o w  Values 
Teamwork 
Trust 
Respect 
Customer Service 
Safety and Reliability 
Honesty & Integrity 
Value Creation 
Enterprise Thinking 
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The Deal Between Atmos and Its Employees 

Provide a safe environment, adequate Flexible and responsive to 
resources and capable leadership change 

Communicate openly about the Reliable and productive in 
Company's direction, the rationale 
for decisions, and how employees 
can make a difference 

executing their job effectively 

Encourage and r e c o m e  prudent m Innovative, looking for better 
risk-taking, support testing new ideas 
and methods problems 

ways to do things, to solve 

Support employee development 
through training, coaching and 
developmental opportunities 

o Committed to their own growth 
and development 

Empower employees to make o Actively seeking to provide 
decisions within their capability superior service to both internal 

' and external customers 

a Treat employees with respect, Engaged, proactive and to act as 
honesty and integrity, and leaders 

Provide recognition and rewards m Focused on and contributing to 
based on contributions - a share in 
the success employees help bring 
about 

results 
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Values 
Teamwork 
We are committed to providing our employees a safe, stable work environment in which ideas can 
be shared openly and honestly. We listen to our teammates concerns, assume innocence in their 
actions and coach, support and share with them in order to achieve results. We strive to "Be Here 
Now" and show appreciation for each other. 

Trust 
We believe that trust is essential to our success. We are open and honest in our communications 
with each other and those that we serve. We seek and accept different points of view when 
making decisions. We are committed to the goals of the organization. 

Respect 
We recognize and appreciate the uniqueness of each employee. We value the experience, 
culture, traditions, thoughts and ideas represented. We build upon a foundation of different 
perspectives to create opportunities for learning and growth for ourselves, our customers and our 
communities. 

Customer Service 
Our customers are the reason we're in business and we are determined to serve them 
exceptionally well. We will select employees to join our team based on their ability to deliver 
excellent customer service. 

When we become aware of a customer issue or concern, we will own it until it is resolved. 
Providing superior customer service is paramount and we are passionate about it. 

Safety and Reliability 
We are accountable to help one another work safely. We are committed to the health and safety of 
our employees, customers and communities. We take responsibility for protecting and preserving 
the environment. 

Honesty and Integrity 
We are honest and ethical in our dealings with others and maintain the highest standards of 
conduct. We strive to always be aware of the shadow we cast. 

Value Creation 
We look for "outside the box" ways to create value. We embrace changes that enable us to create 
value and we take ownership and accept accountability for achieving our goals. We challenge the 
status quo and set stretch goals for individuals and the enterprise. 

Being creative and innovative in improving our company is expected and encouraged. We act with 
a sense of urgency and place emphasis on the blue chips. 

Enterprise Thinking 
We balance individual needs with the needs of the enterprise. We make individual sacrifices for 
the good of the bigger team. We ask ourselves "How big of a team am I willing to play on?" We 
are diligent in identifying possible problems and resolutions and in being accountable for them, 
even if they are not in our individual job description or area of responsibility. 
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What Total Rewards Includes: 

Appreciation 
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Rewards that promote value creation 

Thoughts on Pay 

You have the opportunity to share in the Company's success through competitive base and incentive 
pay programs. Our philosophy: reward talented, motivated employees who take an active role in 
helping our organization grow and contribute to our success. 

As a starting point, the base pay program provides pay ranges that are competitive with the job 
market. It rewards each person's individual effort and contribution to Atmos Energy's success. And 
it offers the flexibility to reward top performance, skill development and growth. 

Our incentive pay programs are designed to link directly to our business strategy and to reward 
teams for meeting and exceeding goals that ensure our continued success at Atmos Energy. 

Rewards are clearly aligned with the Company's vision 
and strategy 

Your Pay Opportunities at Atmos Energy 

Atmos Energy's Base Pay Program is designed to be flexible and responsive to the organizational 
growth and changes we have experienced and fully expect to continue to enjoy in the coming years. 

The pay program looks externally at jobs and is driven by what the "market" - other companies -- 
pay for a job skill. It provides base pay opportunities within a specific, competitive market range 
based on perfonname, experience, skills and responsibilities. 

More Flexibility 

"Market pricing" is determined using well-known, national surveys containing information on 
"benchmark" jobs. The surveys used for our program consider companies similar to Atmos Energy 
in overall size in the gas industry as well as in general industry. 

The Base Pay Program is comprised of eight broad pay grades. 

Why broad pay grades? 

9 Reflect broader, fluid jobs and roles; 
3 Provide a flexible means to pay employees according to their responsibilities, skills, experience 

and performance; and 
9 AIIow us to respond quicMy to changes in our industry. 
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Broad Pay Grades 

Grade Entrv Pay Mid Point 
9 $125,190 $149,480 $1 86,850 
8 $100,150 $119,580 $149,480 
7 $80,090 $95,630 $119,540 
6 $63,780 $741 60 $95,200 
5 $5O,S 70 $60,740 $75,920 
4 $40,620 $4S,500 $60,630 
3 $32,760 $39,110 $48,890 
2 $26,120 $31,190 $38,990 
1 $21,000 $25,070 , $31,340 

Nine pay grades have been established for the Base Pay Program. Each job in the Company is 
assigned to one of the nine grades based on market pricing data -- information taken from the 
surveys. 

Value Pay 
$224,220 $24421 0 
$1 79,380 $1 98,810 
$143,450 $158,990 
$1 14,240 $126,620 
$91,100 $100,970 
$72,760 $80,640 
$58,670 $65,020 
$46,790 $51,860 
$3 7,610 - $41 , 680 

Each pay grade is divided into three segments -- Entry Pay, Target Pay and Value Pay. 

Each segment gives managers flexibility in establishing individual pay levels based on skills, 
experience, responsibilities and performance. 

Pay Ranges are updated at the beginning of each fiscal year on October 1st. Any changes to the pay 
ranges are based upon market data. The following chart lists the pay segments for each of the nine 
Pay grades. 

Entry Pay is the first segment in the pay grade. 

9 Represents competitive pay for employees with minimum qualifications, but not yet fully 
experienced or capable, and 

> Typically includes recently hired or promoted employees still learning a job. 

Target Pay is the second segment in the pay grade. 

> Represents competitive pay for employees who consistently meet or exceed job requirements, 
and 

P Majority of employees are paid in this segment of the range. 

Value Pay is the third and final segment in the pay grade. 

P Represents competitive pay for employees with significant experience and consistently high 
levels of pedormance, and 

> Typically includes employees who make a unique contribution to results, andlor are experienced 
or outstanding in jobs for which the market pays a premium. 
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Movement from the Target Pay to the Value Pay segment is intended only for consistently high 
performers. 

Midpoint 

P Represents the point in the pay grade that is equidistant fiom the pay grade entry and the pay 
grade maximum. 

Compa-ALatio 

9 Cornpa-ratio is defined as the ratio of the employee’s pay to the midpoint of the assigned salary 
range. 

P For example, if an employee’s pay is $50,000 and the midpoint of the salary range is 
$55,000, the employee’s compa-ratio is 90.9% ($50,000/$55,000 = 90.9%). E the compa- 
ratio is greater than loo%, the employee’s pay is above the midpoint; if it is less than loo%, 
the employee’s pay is below the midpoint. 

Rewards are flexible and responsive to ongoing change 
and growth 
Pay Events 

What happens to your pay when pay events like a merit increase or promotion take place? Here’s a 
look at several types of base-pay events and guidelines for how they will be handled. 

Merit Increases 

Atmos Energy uses a common merit increase date where all employees are considered for an annual 
merit increase at the same time. October l(the beginning of Atmos Energy’s fiscal year) is the date 
that supervisors use to determine your annual merit increase. They are provided a merit budget for 
their cost centers that is based on competitive practice, what’s occurring in the business 
environment and Atmos’ ability to pay. When making merit-increase decisions, your supervisor 
will consider your individual performance, position in grade, skills, experience and contribution. 

Pay Events 

There are various pay increase opportunities available that will be presented in more depth at a later 
date. 

9 Promotions 
P Developmental Moves 
9 Competitive Adjustments 
P Internal Equity Adjustments 
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Overtime 

Overtime will be determined based on hours paid within the Company-designated workweek - any 
consecutive 168-hour period of time and consisting of 7 consecutive 24-hour periods. This begins 
at 12:01 am Saturday and ends Midnight Friday. 

Overtime pay is calculated and paid based on quarter hour increments (15 minutes). For any 
portion of a quarter hour worked, overtime for the full quarter hour will be paid. 

Basic overtime pay is earned when hours paid in any given workweek exceed forty (40) hours. 
Basic overtime pay is calculated at the rate of 1.5 times the base hourly rate. 

Pay for Holidays Worked: T h e  worked on a company holiday will be paid at 1.5 times the base 
hourly rate (regardless of whether 40 paid hours has been reached). Holiday pay will be paid as 
described in the Time-Off Policy, as discussed in the Benefits section of this booklet. Pay for 
Holidays worked supersedes basic overtime pay for that company holiday. 

Rewards to strengthen employee commitment and 
create a sense of ownership 
Your Variable Pay Opportunity at Atmos Energy 

Another important element of Total Rewards is the Variable Pay Plan. 

The Variable Pay Plan is an opportunity for Atmos Energy to share the successes employees help 
create. If teams focus on what they can do to impact results and how they can add value - they can 
make a difference. And when they do -- the Variable Pay Plan provides opportunity for financial 
rewards. 

In addition, the plan is designed to: 

> Link employees to overall Company and team performance objectives; 
9 Provide a method to deliver above-average pay when performance warrants; 
k Create a sense of ownership and commitment to corporate vision and values; and 
P Encourage employees to become knowledgeable about the business and how they can 

make a difference. 

To be eligible for a Variable Pay Plan payment, an employee must: 

9 Be employed by April 1 in the respective fiscal year; 
k Be employed on the day the payment is made; and 
> Be performing at a level that meets or exceeds expectations. 

If the employee is in an exempt position (not eligibfe for overtime) the payout is based on the 
employee’s salary as of September 30 in each respective year. If the employee is in a non-exempt 
position (eligible for overtime) then the payout will be based on the base salary plus other eligible 
earnings* in each respective year and, if a payout is approved, it will be paid the as soon as practical 
after approval. Other eligible earning will be considered in the VPP calculation if the employee is 
in a non-exempt position as of September 30. E the employee is in an exempt role on September 
30, then other eligible earnings will not be included in the VPP calculation. 
9 



* Other Eligible Earnings includes pay for overtime, standby, callout and shift premium, and lump sum merit awards 

EPS Award% EPS Award% 

$1.86 l.OOY0 $2.03 1.71% 

$1.87 1.04% $2.04 1.75% 

$1.88 1 .OS% $2.05 1.79% 

$1.89 1.13% $2.06 1.83% 

$1.90 1.17% $2.07 1.88% . 
$2.08 1.92% $1.91 

$1.92 1.25% $2.09 1.96% 

$1.93 1.29% $2.10 2.00% 

l a  -_____-_--__-___ 

$1.94 1.33% - $2.11 2.04% --- 
$1.95 1.38% $2.12 2.08% 

- $1.96 1.42% $2.13 2.12% 

$1.97 1.46% $2.14 2.16% 

For FY 2009, the following guidelines apply: 
The sole pedormance goal for the Variable Pay Plan will be Return On Equity (ROE) 
expressed as Earnings Per Share (EPS). 

Incentive awards will be prorated and based on ROE and EPS equivalents. 

The minimum is $I .86 EPS; the target is $2.10 EPS and the maximum is $2.35 EPS. 

0 

EPS Award YO 
$2.20 2.40% 

$2.21 2.44% 

$2.22 2.48% 

$2.23 2.52% 

$2.24 2.56% 

___- $2.25 2.60% 

$2.26 2.64% - 
$2.27 2.68% 

$2.28 2.72% 

$2.29 2.76% 

$2.30 2.80% 

$2.31 2.84% I 

Incentive awards will be calculated on $.01 increments of EPS. 

0 hcentive awards, if earned and approved for payment, will be computed as a percentage of 
the participant’s base salary in effect on September 30,2009 according to the following: 

ATMOS ENERGY CORPORATION 

FY 2009 Matrix 
Threshold Target Maximum 

VARIABLE PAS PIAN 

1 Yo 2% 3 yo 
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Payments will be made as soon a practicable after the end of the fscal year. Your individual job 
performance must at least meet expectations before any incentive award payout occurs. All awards 
are discretionary in accordance with the provisions of the Variable Pay Pian. 

Your Role 

The way Atmos Energy provides base and variable pay is not an event -- it's an ongoing process. 
Both you and your supervisor play critical roles. Your responsibility is to: 

P Understand the programs. The Company wants you to understand how your pay is determined 
and how you can influence your future pay opportunities; 

> Keep the lines of communication open. Discuss your pay, contributions and developmental 
opportunities with your supervisor; and 

P Ask questions. Your supervisor will be glad to answer questions about your pay and future 
opportunities. 
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The Atmos Energy beneJits philosophy 
is to provide comprehensive, competitive and cost-e8cient beneJits 
with the flexibility to be enhanced based on Company performance. 

It's also about choice. 
It's designed to help you stay healthy) take time ofi 

protect your family's income or 
provide financial security for your retirement years. 

Total Rewards covers a wide range of benefits with flexibility and choice. 
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Benefits 

The Atmos Energy benefits philosophy is to provide comprehensive, competitive and cost-efficient 
benefits with the flexibility to be enhanced based on Company performance. 

It's also about choice, It's designed to help you stay healthy, take time off, protect your family's 
income or provide financial security for your retirement years. Total Rewards covers a wide range 
of benegts with flexibility and choice. 

Atmos Energy Benefits 

Atmos Energy offers two types of benefits ... basic and voluntary. The Company automatically 
provides the basic benefits. Employees may choose to enroll in the voluntary benefits desired. 

Basic Benefits Voluntarv Benefits 

Eligibility 

Employees are eligible to enroll in Atrnos Energy's Voluntary benefits if they are classified as 
regular full-time employees. You may enroll your eligible dependents in certain voluntary benefits. 
Your eligible dependents include: 

Yourspouse 
Your unmarried children 
-- up to age 19 for whom you are legal guardian; 
- age 19 or older but under age 25 who are full time students at an accredited school; and 
- any age if permanently physically or mentally disabled before age 19 (or before age 25 if a 

full-time student). 

Children include your natural and legally adopted children, stepchildren, and children for whom you 
are legal guardian. 
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Atmos Energy Marriages (Spouses) 

Lfyour spouse also is an employee of Atmos Energy, you have these choices: 

0 

0 

* 

Each of you may enroll as an employee; 
One of you enrolls as an employee and enrolls the other as a dependent; and 
I f  you have children, only one of you can enroll the children. 

cost 

The Pension Account Plan, Basic Life and Business Travel Accident Insurance, and all Time Off 
benefits are paid by Atmos Energy. The Company also contributes to the Retirement Savings Plan. 
You and the Company share the cost for Medical and Dental care. You pay the cost for Optional 
Life and Vision benefits. Your cost for coverage for each benefit varies based on the coverage you 
elect and the eligible family members you cover. 

You and the company share the cost of medical benefits. Your portion is paid on a pre-tax basis. 
Contributions vary by the option and level of coverage you select, 

Keep This in Mind 

Consider your benefit choices carefully. IJdess you have a qualifying change in status, your benefit 
elections will remain in effect through the end of the 2009 calendar year. 

You may add or drop dependents during the year only if you experience one of the following 
qualifying changes in stam: 

Marriage; 
Divorce, annulment; 

0 

Birth, adoption or legal guardianship; 
Ineligibility of a dependent due to age, student status or marriage; 
Gain or loss of coverage due to a change in your spouse's employment; or 
Death of your spouse or child. 

You may change your coverage election during the year only if you are enrolled in a medical plan 
and move out of its service area, 

Sufficient documentation must be provided to allow you to change your coverage mid-year, 
including adding or dropping a dependent. 

For example: 

0 

0 

To add a child you will need a copy of the birth certificate, adoption paperwork, etc. 
To add a dependent back to the Plan because he or she is returning to full-time student status 
you will be required to provide a copy of the child's school transcript 
To add a spouse you will need to provide a marriage license 
In states which provide for common-law marriage, to add a common-law spouse to the Plans 
you will need to provide a "Declaration of Common-law Spouse" form 
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0 To drop a child from the Plans mid-year, you will be required to provide documentation 
showing the child is no longer eligible or has obtained other coverage 
To drop a spouse from the Plans due to a divorce you will be required to provide a copy of 
the divorce decree 
To drop a common-law spouse from the Plan you will be required to provide a copy of the 
divorce decree 

If you experience a qualified change in family status, you must complete and submit an 
enrollment form to your local Human Resources representative within 3 1 days of your change in 
status along with the appropriate docurnentation. 

If your status change results in a need to update beneficiaries, please complete a new beneficiary 
form, which can be found on Atmosphere under eforms/Human Resources. 
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IMPORTANT CONTACT INFORMATION 

24 hour Nurse Line 

Medical Claims 

(800) 581 -0368 

Blue Cross & Blue I Shield 

Medical Pre 
Authorization 

(866) 314-0266 

(800) 441-91 88 Blue Cross & Blue 
Shield 

MetLie 

Mental Health I Magellan I (800) 424-1768 

(800) 942-0854 

Vision _- 
Flexible Spending 
Account 
Employee Assistance 
Program 
Retirement Savings Plan 

Retirement Guidance 
(RSP) 

Prescription (Retail & 
Mail Order - 
DentallBasic Lie/ Group 
Variable Universal Life/ 
Accidental Death and 
Dismemberment 
Insurance 

Preferred Dentist Listing 
- 

Superior.Vision __ I ( 800) 507-3800 

Pay Flex (809 284-4885 

Magellan (800) 424-1768 

T. Rowe Price (800) 922-9945 

Prime Mail (877) 357-7463 

Blue Cross & Blue 
Shield 

MetLife 

www.bcbs&.com 

(800) 942-0854 

I_ 

MetLife 

Superior Vision 

PrimeMail 

Magellan 
-- 

www.metlife.com 

- www.superiorvision.com 

www.mvrxhealth.com 

www.maqellanassist.com 

-- 

-- 

- and Advice 
DisabilityNVorkers' 
Compensation 
Pension Account Plan 

-.I__ GuidedChoice I (800) 242-61 82 
1 

I--- 

Local HR 

I Representative I (972) 855-4032 

GuidedC hoke I www.guidedchoice.com 

T. Rowe Price I http://rps.troweprice.com 
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Pay Flex I www.mvpayfiex.com 

http://www.metlife.com
http://www.superiorvision.com
http://www.mvrxhealth.com
http://www.maqellanassist.com
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Ahnos Well 
AtrnosWell is a wellness program that encourages employees to get and stay healthy by offering a 
variety of activities throughout the year, including healthy challenges, seminars and wellness 
assessments on our internet website www.atmoswell.com. 

Incen five Awards 

To be eligible for the Wellness Program Incentive in the AtmosWell Program, each employee must 
complete the Wellness Assessment, for which s/he will he rewarded 10 Wellness Credits, and earn a 
minimum of 20 additional credits by August 3 1,2009. 

Wellness Program Incentive 

Take the Wellness Assessment plus earn 20 additional Wellness Credits by August 3 1,2009 
to receive a $200 contribution to a healthcare Flexible Spending Account (FSA) account for 
2010. 

0 Complete the Wellness Assessment by August 3 1,2009 to receive an additional $50 
contribution to an FSA healthcare account for 2010. 

Wellness Credit Requirements for New Employees 

New employees will have a prorated credit requirement based on their start date within the 
wellness program cycle, which begins September 1. New employees will be encouraged to take 
the Wellness Assessment and enroll in the wellness program as part of their new employee 
orientation process. 

Program Eligible Date 

1st Quarter start (Sep. - Nov. 08) 
2nd Quarter start @ec. 08 - Feb. 09) 
3rd Quarter start (Mar. - May 09) 
4th Quarter start (Jun. - Aug. 09) 

Credit 
Requirements Program Incentive 

30 
25 
20 
15 

$200 FSA 
$150 FSA 
$100 FSA 
$50 FSA 

17 

http://www.atmoswell.com


HOW to access AtiwsWeII 
From any location: 

I. Log onto the internet. 
2. Type in the IJRL http://www.AtrnosWell.com in the address field. 
3. When you enter the AtmosWell site, you can set up your user ID and password by 

entering your last name and the last four digits of your Social Security number. 

Take the Wellness 
Assessment to be 
eligible for the 
valuable Wellness 
Benefit awards. 

Read often to learn 
the Atmos Wellness 
Latest News and 
find monthIy online 
seminars to earn 
Wellness credits. 

\ 

Click on My Credits 
to sign up for the 
Atmos Wellness 
Program. Here you 
will record your 
progress in activities 
throughout the year. 

. .  . 

Don’t Forget! Take your Wellness Assessment and earn a total of 30 credits by August 31st 
and earn $200 in your FSA account! 
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Medical 
Atmos offers four medical plan options. You may obtain a list of providers in the network options 
on the Internet. Log onto the Internet and go to the Blue Cross and Blue Shieid website at 
htt~:l/mw.bcbstx.com/, click on "BlueCard 0 Doctor and Hospital Finder" on the left side of the 
page and then follow the on-screen instructions. On Step 2, when you are asked to "Select the type 
of network you wish to search", be sure to check the "PPO Network" box. The PPO Network 
physicians and facilities are providers for both the Atmos PPO and EPO plans. You may also call 
Blue Cross and Blue Shield at (866) 3 14-0266 to find out if your current providers are in the 
network. 

Enrollment Choices 

Options: 

Low deductible Option 

0 High Deductible Option 

0 Preferred Provider Organization (PPO) Option 

0 Exclusive Provider Organization (EPO) Option 

0 Decline coverage 

Level of Coverage: 

0 Employee Only 

Employee & Spouse 

0 

0 

Employee & Child / Children 

Employee & Family (Includes spouse and child / Children) 
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Ri-Weekly Costs 

Your cost for coverage is paid on a bi-weekly basis, based on the level of coverage you select. The 
2009 hi-weekly rates are shown on the following table: 

COBRA 

When you or any of your eligible covered dependents lose coverage in any Amos medical, dental 
or vision plan option, you or your dependents may continue coverage through COBRA. Based on 
your enrollment in the respective plan immediately prior to the qualifLing event, you may continue 
participation in the respective plan for a period of up to 18 months or, in the case of a dependent, up 
to 36 months. 

The COBRA rates are the full cost of the plan option and coverage level plus a 2% administrative 
fee. Conexis administers COBRA and any communication regarding continuation coverage and 
payment arrangements will come directly from them. 
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Medical Benefits Summary 

- 
9Ph 70% $30 to-pay No coverage 

(deductible docs 
not apply) 

Ch-payment (after 
deductiile) 

Inpatient/Outpatient 

Chemical Dependency 

Co-payment (afkr 
deductible) 

- 

Hrcs DEDUCTIBLE 

PREFERRED 
PROVIDER 

ORGANIZATION 
@PO) 

EXCLUSTVE 
PROVIDER 

ORGANIZATION 
@PO) 

NETWORK 

Low DEDUCTIBLE 

Not required Notrequired I Notrequired I Notrequired 1 Nocoverage Not required 

nus1 Deductible 

$250 I I None b i d u a l  $1,250 

$2,500 

$300 
- 

$500 $600 

80% 80% 90% 

90% 80% 80% 

but-of-Pocket Maximum 

$2,500 $5,000 $1250 Individual 

ifetime Maximum 

per person) 

$5,000 10,000 $2,500 

$2,000,000 $2,000,000 $2,000,000 $2,000,000 l l  $2,000,000 

I I 1 ._. 
I I I bental  Health Care 

80% 80% 

30 daydycar - inpatient 

90 daysMetirne- inpatient 

50 visitslyear - outpatient 

30 daysiyear - inpatient 

90 daysflifetime- inpatient 

50 visits@ar - outpatient 

Chemical Dependency 

patientloutpatient 
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LN-NETWORK 

90% 

Low DEDIJCTIBLE 

OUT-OF- 
NETWORK 

70% 80% 
1. 

Wellness 

Anuual Physical 

Well Child 

Well Woman 

M-ogam 

Emergency Room 

$300 annual max. after 
deductible 

\lo m u d  max. 
(deductible 

docs not apply) 

80% 

s3O0 

80% 

$75 eo-pay 

$35 co-pay 

HIGH DEDUCTIBLE 

In network 
coverage if 
considered 

medical 
emergency 

No coverage 

80% 

$300 annual max. after 
deductible 

80% 

80% 

90% 90% 

90% 70% 

EXCLUSIVE 
PROVIDER 

ORGANIZATION 
@PO) 

IN-NETWORK 

100% after $20 
co-pay 

No annual max. 
'deductible does 

OUT-OF- 
NETWORK 

No coverage 

I 

Prescr@tion Drugs are covered in all four plan options through Prime Therapeutics. The 
following eo-payments will apply: 

RetaiI Pharmacy 

0 

Mail Order Prescriptions 

25 % Co-insurance for all medical plans for a 30-day supply. 

Maximum cost for a 30-day supply at the retail pharmacy $75.00 

25 YO Co-insurance for all medical plans far a 90-day supply. 

Maximum cost for a 90-day supply through the mail-order pharmacy $150.00. 
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Reasonable and Customary Limits 

All benefits payable in the Low Deductible, High Deductible, and services received out-of-network 
in the PPO plan may be subject to reasonable and customary limits. However, one of the advantages 
of Blue Cross and Blue Shield is their vast network of providers. There are over 8,000 hospitals and 
700,000 providers nationwide that have agreed to be reimbursed for services rendered according to 
a contract with Blue Cross and Blue Shield. If you obtain services from one of these providers, 
especially one that is not included in the Blue Card PPO network, the contract price between the 
provider and Blue Cross and Blue Shield will be applied; you will not be balance-billed for any 
costs over and above the contracted price. You remain responsible for any applicable deductible. 
Additionally, these participating providers will file your claims directly with Blue Cross and Blue 
Shield. 

Coordination of Benefits 

This provision applies when benefits for the same charges are payable under the Atmos medical 
plan and another plan. The amount of benefits the Atmos plan would have paid without this 
provision will be determined first. Then the amount of benefits paid by other plans primary to the 
Atmos Plan for the same charges will be subtracted from this amount. The Amos plan will pay the 
difference. 

Wellness Benefits 

In the PPO in-network, wellness benefits are unlimited to each covered participant before the 
deductible. In the Low Deductible, High Deductible, and out-of-network PPO options, wellness 
benefits are available to each covered participant up to maximum of $300 aRer deductible. In the 
EPO option, wellness benefits are covered like any other medically necessary procedure. 

Employee Assistance Program @AP) and Mental Health Benefits 

The Employee Assistance Program (EM) is offered to employees and their dependents to help 
those persons address personal concerns or questions. Magellan will coordinate the confidential care 
for personal concerns under the EM. 

Employees and their dependents may receive up to six counseling visits each year at no cost under 
the EAP and service is available from Magellan 24 hours a day. 

All mental-health benefits provided through the medical plan will be managed by Magellan. The 
phone number for all employees is 1-800-424-1 768. 

Nurseline 

The 24/7 Nurseline is a healthcare decision counseling service that provides the information and 
support you need to get the best possible and most appropriate healthcare for you and your family. 
As a Nurseline member, you and your immediate family members can call anywhere in the United 
States or Canada - 24 hours a day, seven days a week - to talk one-on-one with an experienced 
registered nurse. A Nurseline nurse can help if you are worried about a health problem but don’t 
think it is important enough to call your doctor or if you want more information about a 
prescription, test, or surgery. The nurses receive calls about everything from cut fingers to cold and 
flu relief, from food poisoning to skin problems. You can call for the latest information on 
immunizations for your children. Get ongoing support and guidance (for free!) on everything from 
weight control to smoking cessation. Call a Nurseline nurse at 1-800-581-0368 for answers to any 
of your health-related questions. 
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Dental 

Atmos offers the Dental Plan to provide affordable dental care for you and your family. You may 
select any level of coverage. It does not have to be the same level of coverage you select for 
medical care. 

You and the Company share the cost of coverage. Your portion is paid on a pre-tax basis. 
Contributions vary by the level of coverage you select. 

Level of Coverage: 

e Employee Only 

0 Employee & Spouse 

0 

Employee & Child / Children 

Employee & Family (Includes spouse and child / children) 

Bi-Weekly Costs 

Your share of the cost for coverage each year is paid on a bi-weekly basis, based on the level of 
coverage you select. The 2009 bi-weekly contribution rates are shown on the following table: 

If You Decline Coverage 

If you decline coverage, you may enroll during the year only if you have a change in status as 
outlined earlier in this booklet. 
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Benefits 

You may choose any dentist for treatment. If you choose a network dentist, your out-of-pocket 
expenses could be less. The benefit amount depends on the type of treatment you receive -- 
preventive, basic, major or orthodontia. 

After you have paid your annual deductible, you will be reimbursed based on the reasonable and 
customary charge limit. 

The pian pays a maximum benefit, after your annual deductible, of $1,500 each year per person, 
excluding orthodontics. If you or your child needs braces, the plan pays 50% of the cost, after a 
separate $50 one-time deductible, up to a lifetime maximum of $1,500. 

Preferred Dentist Program (PDP) 

The plan offers a PDP option that can help you save money. If you choose to use a participating 
dentist from the PDP list, you could receive a higher level of benefits. 

You can save money when you use a participating dentist, because services may be provided 
at a reduced cost. And, participating dentists accept reduced fees for services the Dental Plan 
does not cover. This translates into lower out-of-pocket expenses for you. 

You can feel confident about the qualifications of participating dentists because they meet 
MetLife’s strict credentialing standards and comply with MetLife’s ongoing utilization and 
claim review processes. 

0 

The PDP lets you select any participating or non-participating dentist at the time of 
treatment. And, you do not need a referral from your general dentist to see a specialist. 

0 The PDP network includes more than 38,000 providers including 8,000 specialists of all 
types. That means there may be several participating dentists conveniently located near your 
home or workplace. 
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Dental Benefits 
Preventive Treatment: Covered in full (reasonable and customary charge) -- no 

deductible. Includes oral exams (two per year), bite-wing (two 
per year) and full-mouth or panoramic X-rays (once every three 
years), and fluoride treatrnent (for children under age 19). 

Basic Treatment: Plan pays 80% -- after deductible. Includes basic cavity fillings, 
root canal, gum treatment, and oral surgery. 

Major Treatment: Plan pays 50% -- after deductible. Includes crowns, dentures, 
and bridgework. 

Orthodontia: Plan pays 50% -- after separate $50 one-time deductible. Up to 
$1,500 lifetime limit per person. 

Annual Deductible (Individual): $50 Combined Basic and Major treatment 

Annual Maximum Benefit: $1,500 per person, Basic and Major Treatment only. 

How to IJse the Benefits 

1. Make an appointment. 

2. Pay the full cost of the visit (if your dentist does not file claims). 
You must file a claim form to receive reimbursement. Or, ask your dentist to file your claim 
for you. 

3. File a claim or ask your dentist to file your claim. 
Attach all original bills and receipts and keep copies for your records. Be sure to include 
your Social Security number on the claim form and on all bills and receipts. Send your claim 
to the address an the Claim Form. The MetLife Dental Claim Form may be found on the 
Amos intranet under Eforms; Human Resources; Benefits Claim Forms. 

4. Receive appropriate reimbursement for your reasonable and customary expenses. 
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Vision 

Vision coverage for you and your eligible family members is available through Superior Vision 
Plan (SVP). 

Plan costs are paid on a pre-tax basis. Contributions vary by the level of coverage you select. 

Enrollment Choices 

Level of Coverage 

Employee Only 

Employee & Spouse 

Employee & Child / Children 

Employee & Family (Includes spouse and child / children) 

Bi-Weekly Costs 

Your cost for coverage is paid on a bi-weekly basis, based on the level of coverage you select. The 
2009 bi-weekly rates are shown on the following table: 
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Vision Benefits 

If you use a network provider, you will pay a $10 co-payment for your exam, and a $10 co-payment 
for your eyewear. There is no co-payment for contact lenses. If you use an out-of-network provider, 
the plan will re-imburse you up to the maximum dollar amounts shown for each service below, less 
any applicable co-payment: 

OUT-OF-NETWORK FEATURE II IN-NETWORK II 
'Exams [One e m  each calendar year I One exam each calendar year 

By an Ophthalmologist 
By an Optometrist 

Reimbursement up to $42 
Reimbursement up to $37 

1-800-507-3 800. 

* Contact lenses are in lieu ofeyeglass lenses and frames benefit. 

** You are responsible for paying any charges in excess of this allowance. 

Superior Vision has contracted with a selection of ophthalmologists who specialize in refractive 
surgery (Radial Keratotomy, Photo-Refractive Laser Keratotomy, and LASIK) and blepharoplasty 
(cosmetic eyelid surgery) to provide these popular elective procedures to plan members on a 
specially discounted basis. 

To locate a Superior Vision Plan network provider, call 1-800-507-3800 or access the Superior 
Vision Plan website at http://www.suueriorvisjon.com/. 
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Other Vision Plan Features 
Superior Vision has a discount plan for the upgrade options on covered eyeglass lenses. This is a 
“&ed discount price” plan that is offered by many of the participating Discount Plan providers. 
Also, the participating Discount Plan providers offer a 20% discount on the cost of the frame above 
the contracted b e  allowance. These features enhance the substantial discount benefits for 
covered eyeglasses. 

Material Discount Schedule for the Covered Pair of Eyeglasses 

Discounts from Participating Providers* 

20% off the difference between the covered 5ame 

-.-- Benefit Description 

Note: Frame discounts do not apply when 
prohibited by the manufacturer. , allowance and the retail mice of the selected fiame. 

Frames 

Add-on’s to the covered pair of lenses: 
0 Factory Scratch Cast 
0 Ultraviolet Coat 
Standard Anti-Reflective Coat 

High Index 1.6 
Polycarbonate 
Standard Transitions and other Standard 
Photochromic 

Glass Coloring 
Plastic Tints Solid or Gradient 
Power over 4.0031) Sphere, 2.00D Cylinder & 

Cosmetic Finishing, Beveling, Edging & 

All Other Lens ODtions or Uum-ades 

5.00D Prism 

Mounting 

Member pays 20% off retail up to: 
0 $13 (Single Vision & Standard Lined Multifocal 

Lenses) 
$15 (Single Vision & Standard Lined Multifocal 
Lenses) 
$50 (Single Vision & Standard Lined Multifocal 
Lenses) 
$55 (Single Vision Lenses Only) 
$40 (Single Vision Lenses OnIy) 
$80 (Single Vision Lenses Only) 
$35 (Any Type Lenses) 
$25 (Any Type Lenses) 

20% discount off retail (Any Type Lenses) 
20% discount offretail (Any Type Lenses) 
20% discount off retail (Any Type Lenses) 

__  ____ ~~ 

Discount Feature on Additional Pairs of Eyeglasses & Contact Lenses 

Frames 
Prescription eyeglass lenses 
Add-on charges to basic lenses 
Everyday “frame and lens package pricing” 
Contact lenses, standard hard or soft 
Disposable contact lenses 
All other prescription materials 
Non-prescription sunglasses ---_.. 

30% off retail prices 
30% off retail prices 
20% off retail prices 
20% off retail prices 
20% off retail prices 
10% off retail prices 
20% off retail prices 
20% off retail prices 

(Any Type Lenses) 
(Any Type Lenses) 
(Any Type Lenses) 
(Any Type Lenses) 
(Any Type Lenses) 
(Any Type Lenses) 
(Any Type Lenses) 

Discount Feature 
Superior Vision Services has contracted with a network of more than 500 reikactive surgeons 
nationwide who specialize in the popular elective procedures of radial keratotomy (RK), photo- 
refiactive keratotomy (PRK) and LASIK. These providers offer members a 20% discount off 
their usual and customary surgical - fees for these procedures. 

*Discounts are available only from Superior Eswn Plan in-network providers who are identified 
in the provider directory as accepting &counts aspart of the services they provide under the 
Plan. To find a list of providers, log onto www.superiorvision.cont. 

-___ 
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Pre-Tax (Flex) Spending Accounts (FSA) 

There are two types of Pre-Tax (Flex) Spending Accounts ... a Healthcare Account and a Dependent 
Care Account. You may elect to participate in one or both of these accounts. The accounts allow 
you to set aside money on a pre-tax basis to reimburse you for eligible health and dependent care 
expenses. 

PayFlex is the administrator for Atmos Energy’s dependent care and heaIthcare FSA accounts. 
PayFfex has a superior customer service reputation. They also have a great deal of experience in 
the administration of FSA debit cards. 
AtmosWell Contribution 
You will automatically be enrolled in the FSA Healthcare account if you elect to participate in the 
AtmosWell program by completing the Wehess Assessment. If you then earn 30 Wehess Credits 
(or applicable prorated credits based on hire date) by August 31,2009 by participating in wellness 
program activities, you will earn a $200 contribution to your Healthcare Spending Account for 
healthcare expenses beginning January 1,201 0. 

FSA Accounts are exempt fiom federal income taxes, Social Security (FICA) taxes and, in most 
cases, state income taxes. The more money you put in, the more tax you avoid. When you use the 
money in your account to pay for out-of-pocket family healthcare expenses, you avoid paying taxes 
on those dollars. Depending on your tax bracket, you may save up to 35% on out-of-pocket family 
healthcare expenses. 

Enrollment Choices 

$100 to $5,000 per year 

$100 to $5,000 per year 
$1 00 to $5,000 per year 
$1 00 to $2,500 per year 

Healthcare Account: 

Dependent Care Account: 
Single 
Married filing a joint tax return 
Married filing a separate tax return 

Grace Period for Claims 
The Flexible Benefits Plan allows a two and one-half month grace period for using funds in the 
Plan. This feature allows FSA healthcare expenses incurred between January 1 and March 15 to be 
reimbursed fiom any remaining funds in your account contributed in the prior calendar year as 
applicable. This provision lessens the burden placed on participants who don’t contribute to a 
healthcare spending account because of the fear that if they don’t use it in the calendar year 
contributed they would lose those funds. The healthcare flexible spending account remains the 
single most important way for Atmos employees to save on their health care expenditure. If you do 
not use all of the money in your accounts by March 15th of the following year, you will forfeit the 
remaining balance to the plan. The grace period applies to healthcare FSA expenses only; it does 
not apply to Dependent Care FSA. 
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FSA Debit Card Feature 

Advantages of the Debit Card 
Cash flow - You will have immediate access to your FSA funds. You will not have to pay 
for services and wait for reimbursement from the Plan; 
Easy to purchase over-the-counter (OTC) drugs; and 
Easy to use at a provider’s office - Since the majority of Atmos’ employees are in the EPO 
medical plan option, the $20 co-pay for primary care physician and $30 co-pay for 
specialists will rarely have to be substantiated. 

The summary that follows explains how the debit card feature works. 

First, if you elect to participate in the FSA, you will automatically receive a debit card. You will 
then have the choice to activate your card or to keep it inactive and file paper claims to request 
reimbursement. Your debit card may be used when purchasing items that are reimbursable by the 
FSA. This card will work just like any other debit card. You simply present it at the pharmacy or 
to your doctor, dentist, or other medical provider, to pay for out-of-pocket charges that you incur 
which are reimbursable under a healthcare FSA. The card will not work at some locations that are 
not considered healthcare facilities such as department and discount stores, even if they have a 
pharmacy inside the store. You will need to file claims for purchases at those locations by paper or 
on the PayFIex website. 

If you chose not to activate your debit card and to file paper claims for reimbursement, you may 
elect the direct deposit feature. This is done by going to www.myPayFlex.com and from the main 
menu selecting the forms section. Select the direct deposit form, complete it as instructed and mail 
it back to PayFlex at the address indicated on the form. 

Using Your Debit Card 
When you activate your debit card, please be aware that: 

You may not use the card for items that are not reimbursable under a healthcare FSA. If you 
are purchasing other items at the pharmacy, such as toiletries, etc., you will need to pay for 
those items separately. Remember - IRS rules govern what items may be purchased with 
FSA funds, including those purchased with an FSA debit card. 
You may be required to substantiate your debit card purchases by submitting receipts. If 
you do not follow the procedures prescribed by PayFlex, your card may be de-activated and 
if this occurs, it will be between you and PayFlex to get your card reactivated. 

How the Substantiation Process Works 
Whenever possible, PayFlex will substantiate your charges without requesting additional 
information. For example, if you are a member of the EPO medical plan option and you 
incur a $20 charge for an office visit to your primary care doctor or a $30 charge for a 
specialist visit, PayFlex most likely will not need additional documentation for those 
charges. In addition, if you purchase prescription drugs or over-the-counter medications at a 
participating pharmacy, PayFlex will be able to determine which items are eligible through 
the pharmacy’s coding system, and will not need to request additional documentation from 
you. 

0 There will likely be situations when PayFlex cannot substantiate your charges. For example, 
if you purchase a prescription at a pharmacy that is not participating in this program and pay 
25% of the cost, PayFlex will ask you to provide receipts to substantiate that the charges are 
eligible. 
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Because our prescription drug program uses a 25% coinsurance instead of flat copay, 
PayFlex will first try to substantiate the claim via Sonnation feed file from Prime 
Therapeutics. If they are unable to substantiate the claim through this automated process, 
they will contact you for documentation. You will have the option of receiving the notice 
requiring you to provide documentation via U.S. mail or ernail. To elect to receive any 
notices by email, you may elect this option on the PayFlex website at www.myPayFlex.com. 

0 When a notice is sent, you will have 21 days to respond. If you don’t respond within 21 
days, a second notice is sent. If PayFlex does not receive a response within the second 21- 
day period, then your debit card will be deactivated. If you misplace a receipt for the 
original claim that was paid with the debit card, you have the option to submit a different 
claim to clear the charge from your account by the deadlines outlined above, or you can send 
a check to reimburse the plan for the unsubstantiated charge. 

FSA Reimbursement 

The Healthcare Account and the Dependent Care Account are separate accounts. Funds cannot be 
transferred from one account to the other. Eligible claims must be incurred during the applicable 
plan year or during the period of the plan year that you are actively participating. According to 
current IRS rules, an expense is considered incurred when service is actually received, not when 
you are billed or pay for the service. 

Consider Your Deposits Carefully 

You choose the amount of your annual deposits. Deposits are made to your account through payroll 
deductions. Deposits are taken out of your paychecks in equal amounts during the year. 

You should consider the amount you deposit into each account carehlly. You forfeit any money left 
in your dependent care account on December 31‘ for which you have no eligible expenses. You 
forfeit any money leR in your healthcare account on March 15& following the end of the calendar 
year for which you have no eligible expenses. You have until March 31 st following the end of the 
Plan year to request reimbursement for expenses incurred during the year. You may not transfer 
money between the accounts or carry it over to the next year. 

Once you decide how much to put into a Spending Account, your election will remain in effect for 
the entire calendar year ... unless you have a change in status. 
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Health care Account 

By using an FSA, you pay for these expenses with pre-tax dollars. You save a percentage of each 
dollar you spend on eligible medical, dental and vision services that are not filly covered or are 
ineligible for payment under your healthcare plan. Eligible healthcare expenses may include: 

0 Healthcare plan deductibles; 

0 Co-payments; 

0 Amounts over the maximum your plan pays; and 

0 Other expenses not covered by your health plan. 

Out-of-pocket expenses incurred by you, your spouse or any dependent that you claim on your 
income tax returns are eligible for reimbursement whether or not you or they are covered through 
Atmos' medical, dental and vision plans. But you must enroll in the Healthcare FSA to take 
advantage of the tax savings, and the expenses must be incurred while you are participating in the 
FSA. 

Insurance premiums arid expenses paid by your healthcare plan are not eligible for reimbursement 
under the Healthcare FSA. Also, you cannot receive FSA reimbursement for a healthcare expense if 
you also itemize the expense as a deduction on your tax returns. For additional information about 
expenses that may be considered eligible, please refer to the sample Healthcare Expenses on the 
following pages - Eligible and Ineligible list. All submitted expenses are reviewed according to 
Internal Revenue Code Section 125. 

Choosing the right contribution amount 

It's important that you calculate the right amount to contribute to your FSA account, The IRS rules 
say that if you don't use all of the money in the account when the year is up, those funds will no 
longer be available to you. So, make sure you don't contribute more than you know your expenses 
will be. (We have provided you with a worksheet'to help you figure out the right amount to put into 
your account.) 

If you have money left, use it before the end o f  the year to pay for necessary items - an eye exam, 
an annual physical, additional monthly prescriptions, or over-the-counter medications. 

Remember, expenses can be incurred by you, your spouse or any dependent. The spouse or 
dependent does not need to be enrolled in any other Atmos benefit plans in order for their claims to 
be eligible for reimbursement under the FSA. 
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Healtheare FSA Worksheet 

TJse this worksheet to help you determine your Healthcare FSA election amount. You may want to 
review receipts from last year for healthcare expenses you paid out of your own pocket. Using these 
receipts and the worksheet, you can estimate the amount you want to elect for the Healthcare FSA. 
You should only budget for those expenses eligible for reimbursement through the Healthcare FSA. 
Remember, eligible expenses include those for you, your spouse and your dependents. 

Deductibles $--I.-.- 

Co-payments/coiosurance $ 

Amounts paid over plan limits $ 
Over reasonable and customary $ 

Medical, dental, vision 

The amount not paid by your 
health plan coverage 

allowance 

Expenses NOT covered by insurance plan 

Prescription & over-the counter drugs $ 
Vision care DentaVorthodontic care $ 
Treatmentskherapies $ 
Feeshew ices $ 
Medical equipment $...--- 
Psychiatric care over limits $-- 
Assistance for the disabled $ 
Other eligible expenses K---..--- 

Subtotal A $ 
Subtotal B $ 

Out-Of-Pocket Healtheare Expenses 
This gives you a good idea of the amount you should elect to place into your Healthcare FSA. 
Consider any other factars that will affect your out-of-pocket healthcare costs during the upcoming 
plan year, and adjust the amount if necessary: 

(Add Subtotals A -t B) $ 
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Healthcare FSA Expenses - EIigible and Ineligible 

Eligible Expenses. All submitted expenses are reviewed according to the regulations of Internal Revenue Code 
Section 125. All claims must be substantiated and appropriate documentation must be provided. Some expenses _ _  . 

may require documentation from your physician. 

Eligible 
Prescription and Over-the 
counter Drugs 

Prescription that treat a medical 
condition 

Drugs that are available over-the- 
counter 

Birth control drugs (prescribed) 
Insulin 

Ineligible 
Prescription drugs for cosmetic 

purposes 

Vision Care 
Eligible 

Optometrist or ophthalmologist 
fees 

Eyeglasses 
Contact lenses and cleaning 

solutions 
Prescription sunglasses 
Corrective eye surgery (such as 

radi ai 
keratotomy) 
Ineligible 
L,ens replacement insurance 

-Warranties 
Protection plans 
Coatinghints that do not treat a 

medical condition 

DentaYOrthodontic Care 
Eligible 

Dental care 
Artificial teeth/dentures 
Cost of fluoridation of home water 

supply advised by dentist 
Braces, orthodontic services (only 

those incurred within the active plan 

Ineligible 
Teeth bleaching 
Tooth bonding that is not 

medically necessary 

Year) 

TreatmentslTherapies 
Eligible 
Weight loss programs prescribed to 
treat a medical condition 

X-ray treatments 

Smoking cessation programs 
Treatment for alcoholism or drug 

dependency 
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Acupuncture 
Vaccinations 
Physical therapy (as a medical 

treatment) 
* Speech therapy 

Occupational therapy 
Tnfertility treatment 

Ineligible 
Physical treatments unrelated to 

specific health problem (e.g., 
massage for general well-being) 

Any illegal treatment 

Insurance 
Eligible 

Deductibles and co-payments for 
healthcare plans (medical, dental, 
vision) 

Coinsurance (the percentage of 
charges not paid by your healthcare 

* Amounts over usual and 
customary limits 
Ineligible 

All premiums/contributions for 
insurance 
coverage (including health 
insurance, long-term care, loss of 
income and loss of life) 

Expenses paid by your healthcare 

Plan) 

Plan 

FeesiSewices 
Eligible 

Physician’s fees 
Routindpreventive physicals 
Obstetrical expenses 
Hospital services 
Nursing services for care of a 

specific medical ailment 

PeesiSewices 
Eligible 
Cost of a nurse’s room and hoard 
when nurse services qualify 

The Social Security tax paid with 
respect to wages of a nurse when 
nurse’s services qualify 

Surgical or diagnostic services 
Legal sterilization 
Cosmetic surgery/procedures that 

treat deformity caused by an 
accident or trauma, disease, or an 
abnormality at birth 

Services of chiropractors and 
osteopaths 

Anesthesiologist fees 
Dermatologist fees 
Gynecologist fees 

Ineligible 
Cosmetic surgerylprocedures that 

improve patient’s appearance but do 
not meaningfully promote the 
proper function of the body or 
preventheat an illness/disease 

Payments to domestic help, 
companion, babysitter, chauffeur, 
etc. who primarily render services 
of a nonmedical nature 
Nursemaids or practical nurses 

who render general care for healthy 
infants 

Payments for child care (eligible 
under the Dependent Care FSA) 

Medical Equipment 
Eligible 

Wheelchair or autoette (cost of 
operatinghaintaining) 

Crutches (purchased or rented) 
Oxygen equipment and oxygen 

used to relieve breathing problems 
that result fiom a medical condition 

Artificial limbs 
Support hose (if medically 

necessary) 
Wigs (where necessary for mental 

health of individual who loses hair 
because of disease) 
Ineligible 

Wigs, when not medicaIly 
necessary for mental health 

Vacuum cleaner purchased by an 
individual with dust allergy 



Healthcare FSA Emenses - 
EliPible and Inelisble (continued) 

Psychiatric Care 
Eligible 

Services of psychotherapists, 
psychiatrists and psychologists 

Legal fees directly related to 
commitment of a mentally ill person 
Ineligible 

Psychoanalysis undertaken to 
satisfy curriculum requirements of a 
student 

Marriage counseling 

Assistance for the Disabled 
Eligible 

Cast of guide for a blind person 
Cost of note-taker for a deaf child 

in school 
Cost of Braille books and 

magazines in excess of cost of 
regular editions 

Seeing eye dog (cost of buying, 
training and maintaining) Hearing- 
trained cat or other animal to assist 

deafperson (cost of buying, training 
and maintaining) 

Household visual alert system for 
deaf person 

Excess costs of specifically 
equipping automobile for a disabled 
person over the cost of ordinary 
automobile; device for lifting a 
disabled person into automobile 

Miscellaneous Charges 
Eligible 

Sales tax associated with an 
eligible expense 

Hearing aids, batteries for 
operation of hearing aids, hearing 
aid repairs 

Expenses connected with donating 
an organ 

Cost of computer storage of 
medical records 

Transportation expenses primarily 
for, and essential to, medical care 
including car mileage, bus, taxi, 
train, plane fares, ambulance 
services, 

parking fees and tolls 
e Lodging expenses (not provided in 
a hospital or similar institution) not 
to exceed $50 per night per 
individual while away from home if 
the lodging is primarily for and 
essential to medical care provided 
by a doctor. 
Ineligible 

Expenses of divorce when doctor 
or psychiatrist recommends divorce 

Cost of toiletries, cosmetics and 
sundry items (e-g., soap, 
toothbrushes) 

Maternity clothes 
Diaper service 
Distilled water purchased to avoid 

fluoridated city water supply 
Installation of power steering in an 

automobile 
Pajamas purchased to wear in 

hospital 
Mobile teIephone used for 

personal phone calls as well as calls 
to a physician 

a-g 
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Dependent Care Account 

The Dependent Care Flexible Spending Account (DFSA) helps you pay for child care 
services which make it possible for you and your spouse (if applicable) to work. 

Under certain circumstances it also may be used to help pay for the care of elderly 
parents, or a disabled spouse or dependent. To be eligible, you must be at work during the 
tione your eligible dependent receives care. You must also meet one of the following 
eligibility criteria: 

You are a single parent or guardian; 

You have a working spouse or a spouse looking for work; 

Your spouse is a full-time student at least five months during the year while you 
are working; 

Your spouse is physically or mentally unable to provide for hisher own care; or 

You are divorced or legally separated and have custody of your child Fven if 
your former spouse may claim the child for income tax purposes, your FSA can 
be used to pay for child care services provided during the period the child resides 
with you.) 



Dependent Care PSA Worksheet 

Use this worksheet to help you determine your Dependent Care FSA election amount. 
The Dependent Care FSA allows you to use pre-tax dollars to pay for child care services 
that make it possible for you and your spouse (if applicable) to work. tJnder certain 
circumstances it also may be used to help pay for the care of elderly parents or a disabled 
spouse or dependent. Note that the Dependent Care FSA is intended t.o cover costs of care 
and does not cover any medical or health-care costs for your dependents. 
Child Care Expenses 
Day Care Center 
In-home Care 
Nursery and Pre-school 
After School Care 
Au Pair Services 
Summer Day Camps 
Elder Care Services 
Day Care Center 
In-home Care 

$ 
$-._..-- 

Ou t-Of-Pocket Dependent Care Expenses 

This total gives you an estimated amount that you should elect to place into your 
Dependent Care FSA, Remember, you'll avoid Federal income tax, Social Security and 
Medicare taxes on the money you set aside: 
Total: $ 
Note: The individual dependent care FSA total shall not exceed $5,000 ($2,500 in case of 
separate return by a married individual). 



How to Use the Account -without using the Debit Card feature 

When you go to your healthcare provider, pay for the cost or co-payment of the service or 
item. Be sure to get a receipt showing the date and how much you paid for the service or 
item. Then you will need to file a Flexible Spending Account Reimbursement form with 
PayFIex (forins are on the Atmos Iutranet and at www.myPayFlex.com). Attach your bill 
or receipt and, if appropriate, a copy of an explanation of benefits (EOB) you received 
from an insurance company to the claim form. 

DIRECT DEPOSm 

If you would prefer to have your FSA reimbursement deposited directly into your bank 
account rather than receiving a check, you wiIl need to complete the Direct Deposit 
Authorization form (forms are on the Amos Intranet). 



Life and AD&D Insurance 

The Company provides Basic Life and Business Travel Accident coverage at no cost to 
you. You may elect Accidental Death and Dismemberment (AD&D) insurance to provide 
you and your family financial security. You pay the full cost of this coverage. Your 
contribution is paid on a pre-tax basis, unless you specifically request in writing that the 
contributions be made on an after-tax basis. You may also elect Group Variable 
Universal Life (GWJL). You pay the cost of G W L  on an after-tax basis. Costs vary by 
your age and the level of coverage you select. 

Basic Life 

The Company provides Basic Life equal to 2 times your annual base salary, rounded to 
the nearest $1,000 increment. Maximum coverage is $700,000. 

Imputed Income 

The federal government requires you to pay income tax if Atmos provides more than 
$50,000 of group life insurance coverage. The government considers the value of the cost 
for the Company to provide the coverage over $50,000 to be part of your income from 
Atmos. This taxable value is called imputed income. Imputed income applies to your 
Basic Life coverage only. The imputed income on the value of your Basic Life coverage 
can be seen on each paycheck you receive from Atmos. 

If You Leave the Company 

If your employment terminates, you may convert your Basic Life insurance to an 
individual policy. MetLife will send you a conversion form. When you receive the form, 
call MetLife at the number on the top of theform. A MetLife representative will take you 
through the rest of the process. You have 30 days from your date of termination to call 
MetLife to request a conversion. 

Business Travel Accident: 

If you are a full-time employee, you are automatically covered under the Business Travel 
Accident Insurance Plan when you travel on Company business. 

The plan will pay you a portion of the benefit if you lose a h b ,  your eyesight, or your 
hearing as a result of an accident while traveling. If you die, the full benefit will be paid 
to your beneficiary. The benefit is 2 times your annual base salary. The plan pays a 
maximum benefit of $250,000. 

Optional Accidental Death and Dismemberment (AD&D) 

You may elect Optional AD&D coverage for yourself only or for you and all eligible 
members of your family. You may elect coverage from $10,000 up to $1,000,000 in 
$10,000 increments. If you die this plan pays a benefit in addition to the Basic and GWJL 
plans. ]if you lose a limb or eyesight as a result of an accident, this plan pays a portion of 
the death benefit to you. 



Family Protection Plus 

If you enroll in the Employee f Family AD&D coverage the AD&D benefit that applies 
to your eligible family members is expressed as a percentage of the amount of AD&D 
coverage you select for yourself on the following basis: 

Spouse and Eligible Child or Children: 

o Spouse: 40% of employee amount 

o Each Child: 10% of employee amount 

Spouse and No Eligible Dependent Child or Children: 0 

o Spouse: 50% of employee amount 

0 No Spouse but Dependent Children: 

o Each Child: 15% of employee amount. 

Dependent children are eligible fiom age 14 days to 19 years, or to age 25 if a full-time 
student dependent on the employee for support. 

The following benefits are provided at no additional cost to you when you enroll in 
AD&D coverage. 

Emergency Medical Travel Assistance Services 
Employees who enroll in Optional AD&D will have access to a global network of 
medical providers when traveling more than"lO0 miles from home. If an emergency 
medical situation occurs while a member is traveling in the U.S., the number to call is 
(800) 454-3679. If a member is traveling outside the TJ.S., the number is (3 12) 935-3783. 
Seat Belt Benefit 

The AD&D plan pays an additional benefit if you (or a covered dependent) dies as a 
result of injuries sustained in an accident while driving or riding in a private passenger 
car and while wearing properly fastened seat belts (or child restraint if the insured is a 
child). This benefit will pay an additional 10% of the coverage amount, subject to a 
minimum of $1,000 and a maximum of $25,000. 

Hospitalization Benefit 

When a covered accident requires that you be hospitalized, the AD&D plan will pay, in 
addition to all other benefits, a monthly income of 1% of the coverage amount. Benefits 
are subject ta a four-day waiting period and a maximum of $2,500 per month ($82 per 
day), up to 12 months, during the period of hospitalization. Pro-rata payments will be 
made for periods of less than a full month. 



Dependent Educational Benefit 

The AD&D plan pays an additional benefit if you die as a result of injuries sustained in 
an accident that may provide up to $5,000 for your spouse for one year andor $5,000 per 
year for four years for your child to continue their education. 

Beneficiary Designation for Basic Life Insurance, Business Travel Accident and 
AD&D Benefits 

You may name anyone as your beneftciary for Basic Life Insurance, Business Travel 
Accident and Accidental Death & Dismemberment coverage by completing a beneficiary 
designation form. You may change your beneficiary at any time. If you name more than 
one beneficiary, they will share equally unless you indicate otherwise. Your beneficiary 
form for Basic Life, Business Travel Accident and AD & D Benefits must be on file at 
the Atmos Energy Human Resources office in Dallas to be effective. 

If you do not name a beneficiary, or if your beneficiary dies before you, the benefits will 
be paid to your estate. 

1. If your spouse or child dies, notify the Human Resources Hotline at  1-972- 
855-4032. Ifyou die, a family member should call the Hotline. 

2. If you lose a limb or your eyesight in an accident, please notify the Human 
Resources Hotline at 1-972-855-4032. Representatives are available 7:30 a.m. 
to 4:30 p.m. Central Time - Monday through Friday. 

3. Complete and return the appropriate claim forms. A Human Resources 
representative will send you (or your beneficiary) the necessary paperwork. 



Group Variable Universal Life (GVUL) PIan 
Issued by Metropolitan Life Insurance Company 

Supplemental GVUI, Life Insurance Coverage 
0 Minimum coverage: $25,000. 
0 Supplemental coverage is available in multiples of 1 -- 6 times your annual 

salary. Supplemental coverage up to 6 times your annual salary to $400,000 
is available on a guaranteed issue basis. If you elect supplemental coverage 
over $400,000 you will be required to complete a health questionnaire. 
Maximum supplemental coverage: 6 times your annual salary up to 
$3,000,000. 

0 

Spouse Coverage 
0 Minimum coverage: $1 0,000. 
0 Spouse coverage is available in $10,000 increments. Spouse coverage of 

$20,000 is available on a guaranteed issue basis. If you elect spouse coverage 
over $20,000 you will be required to complete a health questionnaire for your 
spouse. 
Maximum coverage: $100,000, not to exceed the employee’s coverage. 0 

Dependent Child Coverage 
0 

0 

Coverage is available in amounts of $2,000, $5,000 or $1 0,000. 
Dependent c!dd(ren) coverage is available on a guaranteed issue basis. 

Tax-Advantaged Investment Opportunity 
GVUL offers you the opportunity to contribute extra money for investment 
that can be used as a tool to help you achieve your financial goals. 

Will Preparation Service, through Hyatt Legal Plans, a MetLife company is available to 
participants. This service provides direct access to a participating prograrn attorney for 
preparing or updating your will and your spouse’s will. This service can help you to set 
forth your decisions concerning who cares for your children or who inherits your 
property and handles your affairs. 

GVUL is permanent coverage that can be continued after employment with Atmos at the 
same group rates as active employees. 

MetLife will mail new employees a welcome packet with detailed information regarding 
the GVUL plan, Employees have 30 days from the date they are entered into MetLife’s 
system to enroll in the plan. 

GVUL is an employee pay all benefit 



Pension Account Plan 

Retirement Savings Plan - T. Rowe Price 

Investment Advice - GuidedChoice 

Retiree Medical 



ensioln Account Plarr 
The Pension Account Plan (PAP) is Atmos Energy's approach to helping you prepare for 
the hture. With the PAP, you can watch how your benefits build through the years. Your 
account balance will not be subject to fluctuations in stock prices and the balance will not 
be reduced. You are eligible to participate in the PAP after the completion of one-year of 
service. 

While you work for Atmos Energy, the Company will set up a pension account in your 
name. This account will be specifically used to record Company allocations and interest 
earnings on your behalf. When you leave the Company, if vested, you may choose to 
receive this benefit in two ways: 

As a lump sum equal to your cash account balance at employment termination; or 
In a series of monthly payments (annuity). 

The total amount of your account baIance will depend on the number of years you 
participate, how much money you make during those years, and how your account grows. 
The Company pays the total cost of  the PAP and the plan is insured by the Pension 
Benefrt Guaranty Corporation, an agency of the Federal government. 

Amos Energy's Allocations to Your Account 

While you are employed at Atmos Energy, the Company will make allocations to your 
account each year based on your age, service and pay, according to the following: 

Annual Allocation 



Example: 
Suppose you are age 35 with 10 years of service and your total pay is $50,000 a year. 
Here's how the PAP would calculate your allocation: 

$50,000 Annual pay 

X 3.25% 
Annual Allocation % 
(age + service = 45) 

= $1,625 Annual Allocation 

The Company will post the allocation to your account at the end of each calendar year. 

The Internal Revenue Service (TIRS) limits the total amount of compensation the PAP 
may consider each year. The IRS may change the limit from year to year. 

Your Account Earns Interest 

You will earn interest each year there is a balance in your account. Your account will 
grow until you begin to receive payments. 

The interest will be credited at the end of the calendar year based on your account 
balance at the end of the prior year. The interest rate each year is based on the average of 
the US. Treasury Securities rate in the month of November prior to the beginning of each 
respective year. The minimum interest rate is 4.69% and the maximum interest rate is 
7%. 

You Will Receive Statements 

Your account will be easy to monitor. The annual statement will show you how much the 
Company has credited to your account and how much interest you have earned. 
Statements will be mailed each year in March. You can clearly see how your account is 
growing to provide for your future. 

You May Take Your Vested Account Balance with You 

You will be 100% vested in your account after you complete 3 years of eligibility service. 
Once you are vested, you are guaranteed a benefit from the PAP. When you leave the 
Company, you may take your vested account balance with you. 

You Choose How to Collect Your Account 

You may choose to receive your benefit fiam the PAP: 

In a single, lump-sum payment; or 

You may begin receiving monthly income on your retirement date for as long as you 
live. if so, you may choose an option that continues payments to your surviving 
beneficiary when you die. 



Once your payments start, you may not change the payment option. The value of 
your benefit will be actuarially equivalent no matter which payment option you choose. 

Beneficiary Payments 

If you axe vested in your accrued benefit and die before the date you normally would start 
to receive your benefits from the PAP, your beneficiary will be eligible to receive a death 
benefit. The death benefit is basically the value of your accrued benefit paid in a lump 
sum or in the form of an annuity. Your beneficiary can elect the form of payment that is 
best for them. 

Taxes 
You won't have to pay taxes on your account until you receive payment from the PAP. 
Federal law does require withholding income taxes fiom a lump-sum payment. There is 
one exception. You can postpone paying taxes if you have your account balance rolled 
over to another employer's quaiifed retirement pIan or an Individual Retirement Account 
(IRA). You should consult with a tax advisor when choosing your payment option from 
the PAP. 



Retirement Savings Pllan (RSP) 

There's one more way Atmos Energy can help you prepare for the future: The Retirement 
Savings Plan (RSP). 

Immediate Eligibility 

You are immediately eligible to participate in the Atmos Energy RSP and you will be 
automaticalIy enrolled at 4% if you do not opt out or make a different election within the 
first 30 days. The Company matching contribution begins after one year of service is 
completed. 

Immediate Vesting 

You become "vested" in. - or entitled to -- matching Rf;P contributions from Atmos 
Energy as soon as they are made to your account. 

You Choose How Much You Save 

4 

e 
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You will be automatically enrolled at a deferral rate of 4% unless you make a 
different election or opt out of the plan. You may elect to defer up to 65% of your 
pay in the plan. 

The maximum amount that you may contribute is 65% of your pay or $16,500 in 
calendar year 2009, if 65% of your pay is greater than $16,500. 

The RSP also allows participants who will be 50 years of age or older by the end of 
the calendar year to make catch-up contributions up to the maximum allowed in the 
respective calendar year. For 2009, h e  limit is $5,500. 

Salary reduction elections must be in whole percentages. The amount you choose 
will automatically be deducted from your paycheck. 

You may change or stop your salary deferral at any time. 

You may change your existing salary-reduction account and your investment mix 
daily by calling T Rowe Price at 1-800-922-9945 or through the website at 
http://rps.troweprice.com. 

Atmos Energy Matches Your Contributions 

On the first pay period after the completion of one year of service, you will receive a 
matching contribution from Atmos Energy for every $1 you save up to 4% of your pay. 
So if you save 4%, Atmos Energy will contribute another 4%. 

http://rps.troweprice.com


If you reach the maximum deferral before the end of the calendar year, the matching 
contribution will continue throughout the remainder of the plan year to ensure you 
receive the maximum match on your contributions available. Ln other words, the match 
will continue even though you are not making a salary-reduction contribution because 
you have reached the IRS maximum contribution level. 

0 This information serves as official notice as required by the Internal Revenue Code 
(Code). Since AMOS Energy’s Retirement Savings Plan contains matching 
contribution provisions that meet the safe harbor rules established by the Code, it is 
exempt from the general nondiscrimination rules contained in Code Sections 
401(k)(3) and 401(m)(2). 

You Choose Your Investments 

You may direct the investment of all your salary reduction contributions, including the 
amount that is matched, to the several investment options. If you do not direct the 
investment of your salary reduction contributions, they will automatically be invested in 
the T. Rowe Price Retirement Fund that most closely matches your retirement age. 
Atmos Energy’s matching contributions are always made in Atmos Energy stock but may 
be diversified as soon as they are posted to your account. 

You may elect to trade your investments in Atrnos Energy common stock or any of the 
other funds on a daily basis in accordance with trading guidelines. 

The PIan offers T. Rowe Price Mutual Funds, T. Rowe Price Retirement Funds one 
outside Eund and Atmos Energy stock as investment options. The funds are summarized 
in the enrollment kit you will receive from T. Rowe Price or you can view them at 
http ://rps . trow e pri ce . corn. 

Change Your Investment Direction or Investment Mix 

You may change the investment direction of your salary deferrals and transfer funds 
attributable to your salary reduction contributions and the Company’s contributions in 
and out of Amos Energy stock and the RSP investments at any time by contacting T. 
Rowe Price by telephone or through their websit.e at http://rps.troweprice.com. 

Reinvestment of Dividends 

Dividends received from your Atmos Energy stock investments will be automatically 
reinvested in Atmos Energy stock unless you elect to receive them in cash. The amounts 
will not count towards your maximum contribution amount of $16,500 for 2009. 

http://rps.troweprice.com


You will need to contact T. Rowe Price on the Plan Account Line (1-800-922-9945) to 
elect to receive your dividends in cash. If you receive your dividends in cash, no taxes 
will be taken out and you will need to add the cash received to your income to determine 
the income taxes you owe. T. Rowe Price will issue a 1099 form for all dividends 
distributed directly to participants. 

You May Borrow From Your Account 

You may take out a loan against your RSP account balance, and pay yourself back, 
with interest, over time. 

You may have a maximum of two loans outstanding at any given time. 

The minimum loan amount is $1,000 and the maximum loan amount is $50,000; 
however, the maximum amount of your loan or loans that may be outstanding at any 
one t h e  cannot exceed 50% of your account balance. 

The minimum loan repayment period is 1 year and, if your loan is for personal 
reasons, the maximum repayment period is 5 years. If your loan is to be used to 
purchase your principal residence, the maximum term of your loan is 15 years. 

The loan’s interest rate will be the prime rate in effect on the date you take out your loan 
plus 2%. The loan’s interest rate when the loan is initiated will remain in effect for the 
entire term of the loan. Contact T. Rowe Price directly to find out more about the RSP’s 
loan features and to apply for a loan. 

You Can Easily Keep Track of Your Account 

You may contact T. Rowe Price by telephone or through http://rps.troweprice.com. 
Quarterly statements will be sent to your home by T. Rowe Price. 

How to Enroll 

An. RSP enrollment kit will be sent to you from T. Rowe Price with more detailed 
information and enrollment forms. You may also contact T. Rowe Price by calling 1- 
800-922-9945 or visiting the myRetirementPlan website at h~.D://rRs.troweRrice.com 
for more information. 

Rollovers 

To roll over your current 401K account balance, complete the “Rollover Contribution 
Transfer Form” included in your enrollment kit from T. Rowe Price. 

http://rps.troweprice.com


Investment Advice - GuidedChaice 

We are pleased to offer GuidedChoice, an investment advice provider that has developed 
a unique product to help Atmos Retirement Savings Plan (RSP) participants plan for 
retirement. This program provides objective, personalized retirement guidance for free or 
advice and management of your Retirement Savings Plan (RSP) account for an affordable 
annual fee. 

How to Enroll 

You will need to first enroll in the RSP by following the instructions in your T. Rowe 
Price enrollment kit. Initially, you can choose to have your investment mix default to the 
T. Rowe Price Retirement Fund until you have gone through the GuidedChoice program. 
Or you may wait until you are automatically enrolled in the RSP after 30 days. 

Once you have enrolled in the RSP, you can always contact GuidedChoice toll fkee at 
800-242-6182, or log on through the Company’s Intranet - Links Section, or connect 
directly to www.guidedchoice.com to make new elections, change current elections or 
update your personal information. 

A few things to keep in mind about the GuidedChoice program: 

This is a live system and once you make an election online or over the phone, it will go 
into effect with the weekly file that GuidedChoice sends to T. Rowe Price. You are fkee 
to enter your information and manipulate the data as much as you woutd like up to the 
screen that saw ‘‘accept advice”. Until that point, no changes will be made. But, once 
you click the “accept advice” button, it is a live election and will be transmitted to T. 
Rowe Price and Atmos. 

Investment mix changes go into effect as soon as the weekly update file is received by T. 
Rowe Price. Salary deferral changes may take up to two pay cycles to affect your 
paycheck because update files are sent from T. Rowe Price to Atmos on a bi-weekly 
basis. 

If  you elect to have GuidedChoice manage your account, you cannot make changes 
through T. Rowe Price. You have to contact GuidedChoice to make your election. 

If at any point you no longer wish to have GuidedChoice manage your account, simply 
call them to remove them as your advice provider. You will then be able to make 
changes through T. Rowe Price again. 

If you choose to accept advice, the initial fee is prorated based on when you elected 
advice and the number of days remaining until the plan’s anniversary date, each February 
21st. The fee is 0.35% (or $3.50 per $1,000) of your RSP account balance up to a 
maximum of $100,000, not including the value of any Atmos stock. The h l l  annual 

http://www.guidedchoice.com


amount is deducted fiorn your RSP account each February 21st thereafter. Once the fee 
is deducted from your account, it will not be refunded. 



Retiree Medical Benefits 
Participation in Atmos Energy’s Retiree Medical Plan is available to all Atmos Energy 
non-union employees who have completed 10 consecutive years of service as a full-time 
employee after reaching age 45. Retirees may defer participation in the Retiree Medical 
Plan until age 65. The employee’s spouse and eligible dependents are eligible to 
participate in the Retiree Medical Plan. Contributions to the plan will be deducted from 
the retiree’s monthly pension payment if this form of benefit payment is elected. In cases 
where the retiree receives hisher pension benefit in a lump sum, the retiree will be billed 
for contributions and will be responsible for remitting the required contributions to the 
billing service provider. 

The Retiree Medical Plan has the same plan options, coverage Ievels and plan provisions 
as contained in the active employee medical plan. Contribution rates for the plan options 
and coverage Ievels available in the Retiree Medical Plan will be determined, &e the 
active medical plan, using both projected net claims and administrative costs. Atmos 
Energy’s share will be 80% of this amount and the retirees’ share will be 20% of this 
amount. 

Medicare eligible retirees are separated to determine the contribution rates based on this 
group’s claims and administrative costs. 

Additionally, based on the retiree’s age at retirement, a contribution add-on factor will be 
applied to the contribution rate in effect for the retiree’s elected coverage. This add-on 
factor will not change as the retiree gets older ... it is set at the time of retirement. These 
factors are as follows: 

1 I Age at Retirement Factor 
24% 

56 I 20% 

I Factor I Age at Retirement 
55  3 4?4 

II 56 20% II 
57 16% 
58 12% 

Dental and life insurance benefits are not available for retirees, but may be continued for 
up to 18 months under COBRA following retirement. 
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Time Off Program 
The Amos Time Off Program includes: 

Holidays 

Bereavement 

Jury duty/witness and voting leaves. 

Military Leave 

Paid Time Off (PTO) 

Extended Illness Bank 

Short-Term Disability 

L,ong-Term Disability 

Holidays 

The Company will observe 8 scheduled holidays per year, plus 1 floating holiday and 1 
division holiday. There are no restrictions on the use of your floating holiday; however, 
for scheduling purposes, you should arrange this day off with your supervisor as far in 
advance as possible. b c h  respective division and Shared Services will declare their 
designated holiday in November of each year. For 2009, the scheduled holidays are: 

Holiday 
New Years’ Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Chrjstmas Day 
New Years’ Day 

Day 
Thursday 
Monday 
Friday 
Monday 
Thursday 
Friday 
Thursday 
Friday 
Friday 

Date 
January 1,2009 
May 25,2009 
July 3,2009 
September 7,2009 
November 26,2009 
November 27,2009 
December 24,2009 
December 25,2009 

January 1,2010 

Division Designated Holidays: As operations permit, business and operating activities will be suspended 
and employees in the respective divisions will not be required to work on the following division designated 
holidays as indicated below: 

Mississippi Division: 
Martin Luther King Birthday Monday January 19,2009 

CO-KS, LA, I(y- Mid-States, West-Texas and Mid-TX Divisions, Customer 
Support Center Amarillo, Wac0 and Shared Services: 

Good Friday Friday April 10,2009 



Bereavement 

Up tojive days of bereavement leave are available to 

I, attend services and assist in matters related to the death of your wife, husband, child, 
father, stepfather, father-in-law, mother, stepmother, or mother-in-law 

Up to three days of bereavement leave are available to 

I, attend services and assist in matters related to the death of your son-in-law, daughter- 
in-law, sister, sister-in-law, brother, brother-in-law, grandparents, or grandchildren of 
you or your spouse. 

Jury Duty, Witness and Voting Leave 

Time needed tofilJi1 civic responsibility is available to 

serve on a jury as a result of a court s~unmons, to appear as a witness in a 
trial, or to vote in public elections when you cannot vote before or after 
work or cannot vote on an absentee basis 

Military Leave 
Atrnos Energy provides paid military leave when you are called to active duty or active 
duty for training in the Armed Forces of the United States or unpaid military leave when 
you enlist or are inducted in the Armed Forces of the United States. 

When on paid or unpaid military leave of absence you may return to active employment 
at the same rate of pay and with all senior&, service credits and status that you would 
have enjoyed if not for the leave, provided you meet the criteria outlined in the Military 
Leave policy. 

For employees on paid military leave as described above, Atmos will make up the 
difference, if any, between the employee’s basic military pay received while on active 
duty and the employee’s base salary at Atmos. 

Employees on military leave may continue to participate in the Atmos medical and dental 
plans so their“dependents will continue to be covered. Since the employee will have 
medical coverage provided by the military, we will reduce Amos’ medical contributions 
by one level for the duration of the leave. For example: Employee f family while an 
active employee to employee + children while on h4LA. 

Service time will continue to accrue for participation, vesting and benefits in the Pension 
Account Plan. Employer provided life insurance will be maintained 



Adopt-a-Family will be put in place whereby employees fiom the division or department 
of the employee called into service will assist the employee's family while the called-up 
employee is on active duty. 

Paid Time Off @TO) 

The PTO program consolidates vacation, sick leave, family member illness and personal 
t h e  into an integrated program. IJnder the PTO program you receive a number of PTO 
days based on how long you've worked for the Company. This program gives you the 
freedom and flexibility to take off for whatever reason you want. Time off must be 
scheduled in advance with your supervisor whenever possible. 

PTO benefits will be substituted for unpaid Family / Medical Leave (FMIA) 

Years of Service in PTO Hours Accrued per Biweekly 
Upcoming Benefit Year Paycheck 

1-4 1120 hours (15 days) 1 
5-9  6.15 160 hours (20 days) 

10 - 19 7.69 200 hours (25 days) 

1 II 20+ 9.23 11240 hours (30 days) ]I 
~ 

* Per bi-weekly pay period, from date of hire through December 31 of your year of hire. On the first 
January 1 after your date of hire, you begin to accrue PTO at 4.62 hours per pay period. 

The Plan allows for up to 40 hours unused PTO days to be carried over to the next year. 
Any unused PTO days in excess of 40 hours on December 31 of each year will be rolled 
into your Extended Illness Bank (EIB). 

If you leave Atmos: 

You will be paid for any accrued PTO that you have not used as of your date of 
termination. 

If you have used more PTO than you have accrued as of your date of termination, 
the value of the amount of PTO used in excess of your accrual will be deducted 
from your final paycheck. 

PTO Donation 

You may donate any accrued but unused PTO to the PTO Donation Bank to be avaiJable 
for employees who apply to use donated PTO. Donated PTO is only avaiIable to an 
employee who has exhausted their full annual accrual of PTO and all EIB benefits and 
who face an extreme financial hardship due to their non-work related illness or injury or 
the serious health condition of an immediate family member. A corporate Vice-president 
or division President must approve the use of donated PTO, 



Extended Illness Bank (Em) 
The Extended Illness Bank (ED) benefits, provided at 100% of base pay, may be used 
for your serious health condition. The extended illness bank includes unused PTO fiom 
prior years in excess of the 40-hour carry-over limit. 

Once you are approved for short-term disability benefits, you may elect to substitute EIJ3 
benefits for the five days of PTO used for the short-term disability-waiting period. If you 
decide to do this, your PTO balance will be credited with five days and five days will be 
deducted fiorn your EIB. 

There is no cap on the number of days that may accrue in your Em. When you terminate 
employment for any reason, your E B  balance wiIl be forfeited. 

Short-Term Disability 

You are automatically covered under the Short-Term Disability Plan on date of 
employment if you are a regular full-time employee. You receive benefits under the plan 
on the sixth work day you are absent from work due to illness or a non-work related 
injury. PTO can be used to cover the 5-day waiting period. If approved for STD, EIl3 
can. be used to cover the 5-day waiting period. I f  benefits are not available fiorn your 
PTO or Extended Illness Rank (EIB), STD benefits will be paid at 70% of base pay after 
the 5-day waiting period. 

If you receive short-term disability (STD) benefits, return to work, and have a relapse of 
the same illness withii 30 days, you can begin receiving STD benefits immediately. 

Long-Term Disability 

You are automatically covered under the Long-Term Disability (LTD) Plan on date of 
employment if you are a full-time employee. You may receive benefits under the plan 
after you have been disabled for 180 calendar days. 

If you become eligibIe for a benefit, the plan pays a benefit of 60% of your base monthly 
pay, up to a monthly maximum of $10,000. Benefits are offset by other sources of 
disability income, including Social Security, Workers' Compensation, pension and state 
disability benefits, if any. Benefits end when you no longer meet the definition of 
disability or reach age 65, if the disability occurred before age 60. 

_____ ~ _ _ ~  ~ 

Extended Illness Bank (EXJ3), Short-Term Disability (STD), and Long-Term 
Disability WTD) benefits require approval by Synchrony, the disability program 
administrator. Details of how to report workers' compensation and disability 
claims are provided at the end of this section. 



How to Report a Claim 

1. Immediately notiB your supervisor or manager that you are sick or injured 
regardless of whether your illness or injury occurred on or off the job. 

2. Your supervisor should call Synchrony at 1-888-972-6670 for all work related 
injuries or illnesses. 

3. You should call Synchrony at 1-888-972-6670 for non-work related absences if 
the absence will be more than five days. 

4. Synchrony’s case managers, nurses and doctors will work with you and your 
doctor during your illness or injury and notiQ Atmos’ payroll of your eligibility 
for benefits. 

5. Synchrony will maintain contact with you during your absence to monitor your 
situation and continued eligibility for benefits. 

6. Your case manager at Synchrony will send you the necessary forms to complete. 
They will provide you with instructions on where to return the forms. 

7. Call Synchrony at 1-888-972-6670 if at any time you have any questions about 
your claim or benefits. 

Service Awards 

The Atmos Energy Service Awards program recognizes service milestones in 5 year 
increments. You may order an award during the year in. which you reach a 5 year 
milestone. Divisions hold functions each year based on what works best for employees 
in the division to recognize those employees reaching a milestone. 



Learning dk Development and Work Environment 
Total Rewards 

Total Rewards is a program that will help us realize our vision. It provides a h e w o r k  
for delivering the rewards you expect and deserve. It represents a joint effort .-- you and 
the company -- working together to build a winning organization. 

It is designed to equip and inspire, motivate and reward. 

Total Rewards consists of four components - Pay, Benefits, Learning & Development 
and Work Environment. You’ve already been introduced to the Pay and Benefits 
segments. Pay and Benefits are obvious rewards. We have a competitive pay program 
that rewards our talented, motivated employees. And our comprehensive benefits package 
helps you protect your family’s security. These rewards are tangible . . . easy to recognize 
and measure. 

The other two parts of Total Rewards - Learning & Development and Work 
Environment - are different They are about relationships - interactive and constantly 
evolving. They put the “total” in Total Rewards and make the Deal possible. But these 
two elements of Total Rewards need your involvement. These are areas where you truly 
make a difference. 

Learning h Development and Work Environment -are about building on relationships 
and personal accountability - interactive and constantly evolving. 



Learning & Development 

No matter what your job is or where you are in your career, you want to continue to grow 
and be challenged. It’s good for you and it’s good for the company. That’s why we make 
it a shared responsibility. The Atmos Energy Learning & Development strategy offers 
you access to a broad range of learning opportunities and tools that can help give you a 
more productive career. 

We’ll continue to move toward building a stronger company by building stronger 
employees. We’ll focus attention in areas that help you increase your skills and your 
commitment to Amos Energy. We’ll look for areas that need improvement. And we’ll 
look for the best ways to give you the tools and skills you need to change and grow. 

Our Performance Management process will help identi@ needs and plan for 
development. With the system, your career development becomes an ongoing process . .. 
and a joint effort. You won’t just get an annual appraisal. You’II partner with your 
supervisor to set your goals, discuss your development and evaluate your performance. 
You’ll get coaching, feedback and opportunities for growth. 

You will also participate in a leadership development program AtmoSpirit - a way to 
kelp you understand your style, grow as a leader and become a better team player. As we 
move forward, we’ll continue to refine our vision and provide whatever it takes to 
develop leaders at all levels. 

Finally, we’re working on ways to help everyone understand the big picture - Atmos 
Energy’s competitive environment, our strategy to succeed in that environment - and 
where you fit in. We’ll help you understand how what you do each day contributes to 
success. 

Educational Assistance 
Atmos Energy Corporation provides educational assistance to encourage and assist 
employees in their efforts to further their formal education that is job related and could 
enhance their effectiveness in their present position or prepare them for greater 
responsibilities in the future. 

The benefits of this plan are available to all regular full-time employees and to part-time 
employees at a reduced amount. 



Approved Courses 

1. 

2. 

Approved comes must be completed at accredited schools or institutions. 

It is intended that this plan provide a mutual benefit to the Company and the 
participating employee. Therefore, the folIowing types of courses are approved 
under the plan: 

a. Courses that improve or develop the skills necessary for the employee's 
current job; 

b. Courses that prepare individuals for professional certifications; 

b. Courses that develop skills and knowledge necessary for employees to 
prepare far advancement in a reasonably predictable future position with 
the Company. 

Courses that are part of a degree pIan for a degree that is related to work at 
Atmos Energy. If the college requires the employee to take certain 
courses as part of a plan to receive a degree that relates to a current or 
reasonable predictable future position for that employee, that course is 
covered under the plan. An employee may be required to submit a copy of 
hisher degree plan to determine if the degree relates to work at Atmos 
Energy. 

c. 

2. Educational assistance will apply to undergraduate and advanced degree 
programs, correspondence courses, certification programs and 
vocationalhechnical programs that are taken during non-work hours. 

3. Basic skill development courses in areas such as reading, writing and mathematics 
are covered under the plan when the courses are part of an accredited program 
andlor taught by certified teachers. These types of courses may be taken to 
improve skills for the current job, to prepare for advancement or as part of a high 
school equivalency (GED) program. 

Approved Expenses 

The plan provides 100% reimbursement for the following expenses up to $3000 per year 
per full-time employee and up to $1500 per year per part-time employee: 

a. tuition fees; 
b. textbookdworkbooks; 
c. registration and student fees; 
d. building use fees; and, 
e. laboratory fees. 



Work Environment 

. The role of the Work Environment Quadrant is to motivate and retain employees. 

Teamwork and Trust and Respect 

These components of Work Environment encompass the following: 

0 

AtmosValues 
The Deal, which we talked about earlier in the presentation. 

n Employee Focus 
# Customer Focus 
8 Honesty & Integrity 

Value Creation 
8 Enterprise Thinking 

These values are achievable only if we work together. 

Communications 

Methods of Communications between the company, its management and all employees 
include: 

0 Atmosphere Intranet 
AtmoSpeak 
EMPCOM’s 
Atmos MonthIy 

0 Visions 
0 Employee Broadcasts 

Safety 

Atmos is committed to safety: 
By providing a safe, healthy and stable work environment for all employees 
By delivering safe, efficient and affordable service to our customers 
By complying with federal, state and local regulations that pertain to our daily 
operations 
By enhancing general public safety through safe work practices 

Policies, Procedures & Standards 

Written poficies and procedures are established to provide guidelines for the relationship 
between Atrnos Energy and its employees. They can be found, in their entirety, on the 
Intranet under Docs/I-Iuman Resources. 
The following General Provisions apply to all Human Resources policies and 
procedures: 



Confidentiality - Only those Company officials who, on a case-by-case basis, 
have a need to know 
Condition of employment - Compliance with the Company policies is a 
condition of employment 
Documentation - Knowingly falsifying any Company document will be subject 
to disciplinary action 
Exceptions - Requests made through management in writing to the appropriate 
level, up to Bob Best 
Legal - If any portion of a policy conflicts with any Federal or state law or 
regulation, that portion will be void 
Reservation of Righ ts - The Company reserves the rights to interpret, modify, 
eliminate or add to the provisions of any policy in whole or in part at any time. 
Role of Human Resources I- To partner with management to facilitate 
appropriate and consistent application of the policies, and to coach and guide 
employees 
Scope - Policies apply to all employees and may be applicable to applicants 

Equal Employment Opportunity 

The Company will take all appropriate steps to ensure applicants and employees are 
treated fairly in all aspects of employment through full and voluntary compliance with 
Federal, state and local statutes. 

Affirmative Action Plan 

Atmos Energy has a number of federal contracts and subcontracts and is required to 
maintain an Affmative Action Plan. 

Americans with Disabilities Act (ADA) - Accommodation Procedures 

Approval authority is based on expenditure approval limits. Good Faith effort 
accommodation when deemed necessary. To request an accommodation, utilize the Job 
Accommodation Request. The form is on the Intranet. 

Behavior and Conduct 

Employees are to: 
0 Promptly, and to the best of their ability, carry out work-related requests and 

assignments 
0 Treat others with respect, honesty and integrity 
0 Cooperate with management, fellow employees and the public 

Follow safety rules and public laws 
Create a harassment-fiee workplace 

0 Support team members by keeping to assigned work schedules 
0 Use Company time, funds and property productively 



0 1Jse confidential information consistent with assigned job responsibilities 
Follow Company policies and procedures 

Driver Qualifications Policy 

Provisions for designated drivers will be discussed in the Safety section. 

Ernail and Internet Usage 

The company does not monitor email or internet usage, but keep in mind all 
communication transmitted and received and web activity is company property and can 
be reviewed if necessary. 

Employee Problem-Solving Policy 

Encourages the continued practice of open communications at all levels of the 
organizatian whether exchanging ideas or resolving problems. The employee may 
proceed to the next level of supervision, up to and including the division President, 
should resolution not be obtained initially. 

Employee Selection Policy 

Review and apply for a posted job by going to the Intranet and clicking on Jobs from the 
top menu. Positions may be recruited concurrently fiom internal and external sources for 
all positions. Tearidpanel interviews are typical for most positions. 

Employment of Relatives 

The policy defines applicable relatives and line-of-authority and provides methods for 
addressing various situations. 

Inclement Weather 

After considering current and forecasted weather conditions, current and forecasted road 
conditions, employee and public safety and continued services/operations, local 
management will identirjr what services and operations are primary and advise each 
employee if he is required to work in order to maintain business critical services and 
operations. 

Information Collection and Management 

Atmos Energy respects the privacy of employees and protects the confidentiality of 
personnel records. The company reserves the right to veri@ Sonnation pertaining to an 
applicant's or an employee's credentials. Supervisors and employees should not provide 
employment-related information on current or former employees. 



Progressive Discipline 

Disciplinary action utilizes the following four measures: 

.I Verbal Warning 

.I Written Warning 

.I Finalwarning 

.I Termination of Employment 

Steps may be repeated or skipped as appropriate to the situation. 

Sexual Harassment 

The Sexual Harassment Policy describes sexual harassment and the procedures for 
reporting claims. Supervisors have the responsibility to ensure that employees enjoy a 
hostile-free work environment. All reported claim are investigated promptly and 
thoroughly, maintaining confidentiality of the employee reporting the incident and 
individuals involved in the investigation. 

Solicitation Policy 

Local management determines what is atlowable solicitation. It is the responsibility of 
local management to control all solicitations so that there will be no interruption or 
interference with the work being performed. Any t h e  the company allows solicitation, 
we (the company) open ourselves up to union organization. 

Termination Policy 

This policy discusses the types of terminations, as follows: 

0 Voluntary terminations 
Involuntary terminations 

It also outlines the Exit Interview Process and Payments. 

Weapons Policy 

Employees are prohibited fiom possessing, carrying and/or using weapons, at any time 
while engaged in Company business, while on Company premises, while in a Company 
vehicle and/or a Company uniform. 



Creating a Culture of Appreciation 

Everyone at Atmos Energy is involved in creating our work environment. It will be what 
we make it. The Total Rewards Work Environment initiative is designed to help us all do 
our part to make ours a work environment that makes you want to do your best. An 
environment that encourages: 

We’ll all be contributing to this effort. Leadership will be setting the example, but to be 
successfid, everyone must take part. 

We’ve already started a program to encourage diversity. Our goal is to create a culture 
that respects and appreciates diversity and recognizes that valuing people makes Atmos 
Energy an “Employer of Choice.” Diversity refers to all kinds of differences in people - 
not just obvious, physical differences, but differences in ways of thinking. We all have a 
natural tendency to respond positively to people who are like us and discount those who 
are not. Respecting and appreciating diversity requires us to overcome that tendency. We 
must not only accept our differences -we must capitalize on those differences to help 
solve business problems. 

We’ll be working on more ways to improve our work environment. We’ll be doing 
everything we can do to open channels of communication. We want to continue to 
improve attitudes and morale. Together, we’ll work to create an environment that will 
help you be as good as you can be - an environment for success. 

Performance Management 

We believe everyone benefits when supervisors and employees work together to improve 
performance. It seems like a simple concept, but it’s actually a new way of thinking. Our 
Performance Management program encourages feedback, coaching and career planning. 

Performance Management is an ongoing process. You’ll take an active role as you meet 
regularly with your supervisor to discuss what you are doing and what you need to do to 
improve. Together, you will set your goals, discuss your development and evaluate your 
performance. Communication is two-way and includes open, honest and constructive 
feedback. You’ll know where you’ve been, where you’re going and how to get there. 

We’ll start by focusing on building the relationship between you and your supervisor. 
You’ll begin by meeting with your supervisor to set your individual goals and plan 
development. Together, you’ll evaluate your current performance. Then you’ll identify 
specific performance expectations and you’ll discuss and plan for your development. 
You’ll have ongoing updates, coaching and feedback. You and your supervisor will work 
together to check your results and evaluate your performance. 



When you set your performance expectations, you and your supervisor will make sure 
your goals are SMART: 

We’ll take the next step and link individual goals to division or team goals, and 
ultimately to Atmos Energy’s overall objectives. A s  you begin to see how your 
performance impacts the company and business results, you’ll be ready to set new 
individual goais and begin a new cycle - another step in the ongoing process of learning 
and growing. 

Building a Winning Team 

Wen you look at a house, the first thing you notice is how it looks ---.things like style, 
number of rooms, wall coverings, type of carpet, maybe the landscaping. But if you 
seriously consider buying that house, you want to know if it has a solid foundation. Lf it 
doesn’t, you don’t want the house - no matter how good it looks. 

When you look at a company, you may took first at pay and benefits. But what is it really 
like working there? Do you want to invest your t h e  there? The best way to know is to 
look at the foundation - L,earning & Development and Work Environment. 

It takes everyone working together to lay this foundation. The company provides the 
tools and resources. Rut it’s up to you to use them. With each person taking an active role 
- sharing the responsibilities and the rewards - we can build a winning organization. 



The Last Word 
This booklet is provided to help you understand your benefit plans. The Company 
reserves the right to amend, suspend, or terminate these programs, in whole or in part, 
from time to t h e  at its sole discretion. 

T h i s  is a brief overview af your benefits; it is not a complete description of benefits. You 
will receive benefit booklets fully describing your benefits at a later date. 



CASE NO. 2009-00354 
ATTACHMENT 2 
TO AG DR SET NO. I 
QUESTION NO. 1-60 

I,. 

Policies and Procedures 

BENEFITS FOR PART-TIME EMPLOYEES Effective January I, 2002 

The benefits listed below ar provided to regular part-time employees: 

0 Pension Account Plan 
0 Retirement Savings Plan 
0 Family and Medical Leave 
0 Military Leave of Absense 
0 Time Off Benefits 

0 Paid Time Off - Prorated 
Holidays - Prorated 

0 Bereavement - Prorated 
0 

0 ServiceAwards 
0 Savings Bonds 

FlowerFund 
0 Educational Assistance 

Juty Duty and Voting - Prorated 
Other Benefits 

SUMMARY 

Pension Account Plan and Retirement Savings Plan - If an employee completes 1,000 hours 
of service within 12 months of their hire date, they will be eligible to participate in the Pension 
Account Plan and be eligible for matching contributions in the Retirement Savings Plan. Instead 
of counting actual hours worked, Atmos credits each employee with 90 hours as time worked in 
each payperiod the employee is paid. Therefore if an employee works and is paid in 12 of the 26 
payperiods occurring during the first year of employment they become eligible to participate in the 
Pension Account Plan and become eligible for Employer Matching Contributions in the 
Retirement Savings Plan. 

Family and Medical Leave (FMLA) - As provided by the FMLA law, part-time employees are 
eligible to request FMLA if the employee has completed one year of service and works I, 250 
hours (actual time worked) in the 12 months prior to their request. 

Military Leave of Absence - Atmos' Military Leave of Absence policy is available to all 
employees who are recalled to active duty or active duty for training. 

TIME OFF BENEFITS 

Paid Time Off - Paid Time Off benefits are prorated based on the actual time worked by an 
employee during each two-week pay period. For example, if a part-time employee works 60 
hours in a hrvo-week 80-hour pay period, he would accrue seventy five percent of the hours that a 
full time employee would accrue based on the employee's years of service for that pay period. If 
the par&-time employee works 44 hours during the next two-week pay period, he would accrue 
fifty-five percent of what a full-time employee would accrue. 

Holidays - pay for a holiday is determined based on the average number of hours worked each 
day by the part-time employee. For example, if an employee averages 25 hours per week, 
helshe would be paid 5 hours pay for a company observed holiday. The employee would be paid 
his regular pay plus holiday overtime pay for any holiday actually worked. 
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Jury DutyNoting: is based on the average number of hours worked by the employee. The 
amount paid for a day off due to jury dutylvoting would be calculated in the same manner as 
holiday pay. 

Bereavement Leave: is based the same number of days off based on the deceased's 
relationship to the employee. The pay for the days off would be determined the same manner as 
holiday pay. 

OTHER BENEFITS 

Service Awards - Atmos' Service Award program is provided to part-time employees on the 
same basis as service awards are provided to full-time employees. 

Savings Bonds - Part-time employees are eligible to purchase US. Savings Bonds through 
Atmos' payroll deduction program. 

Flower Fund -The Flower Fund benefd has been established to arrange for the delivery of 
flowers in an employee's time of need. This benefit is provided to part-time employees on the 
same basis as provided to full-time employees. 

Educational Assistance - Part-time employees are eligible for 100% reimbursement up to 
$1,500 on a rolling 12-month basis in educational assistance benefits from date of hire. The 
following costs are eligible for reimbursement: 

0 Tuition fees 
0 Textbookshvorkbooks 

Registration and student fees 
0 Building use fees 
0 Laboratory fees 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-061 
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REQUEST: 

[Revenue Requirement] - To the extent that Atmos offers its key executives a 
Supplemental Executive Retirement Plan (SERP) or any other non-qualified executive 
retirement plans (such as, for example, Excess Pension Plan, 401(k) Excess Plan, 
Executive Savings Plan etc.), please provide the following information regarding each of 
these executive retirement plans: 

a. 

b. 

C. 

d. 

e. 

Detailed description of the nature and purpose of the plan and the workings of 
the plan. 

Indication as to whether these supplemental executive retirement plan benefits 
are offered in addition to the “regular,” qualified retirement plan benefits received 
by the executives. 

Explanation as to how the plan is distinguishable from the “regular” qualified 
retirement plan 

Listing of the recipients, and total number only of the benefits awarded under the 
plan. In addition, indicate as to whether the plan includes benefits for the 
spouses of the executives. 

For each plan, provide the O&M expenses included in the Forecasted Period 
(including direct Kentucky expenses and the expenses allocated from SSU and 
the General Office). 

RESPONSE: 

a-d) Please see Attachment I for SERPISEBP detail. 

e) Please see Attachment 2 for SERP and non-qualified retirement O&M expenses. 

ATTACHMENTS: 

ATTACHMENT 1 - Atmos Energy Corporation, Executive Compensation Summary, 4 
Pages. 

ATTACHEMNT 2 - Atmos Energy Corporation, SERP and Non-Qualified Retirement 
O&M Expenses, I Page. 

Respondent: Greg Waller 



ATMOS €N€RGY CORPORA TION 
2009 SUPPLEMENTAL EXECUTWE RETIREMENT PLAN 

On August 5, 2009 the Atmos Board of Directors will approve the establishment of a restoration 
Supplemental Executive Retirement Plan the “2009 SERP” to be effective August 5, 2009, under which 
each new participant will be selected by the Board. 

9 

9 

9 

9 

9 

9 

9 

9 

> 

9 

9 

PLAN DESIGN - The company will make an annual contribution to a non-qualified notional account equal to 
10% of the participant’s annual base salary and bonus for each year of participation in the 
plan. For the first year of participation, the contribution will be based on the participant‘s 
annual base salary and bonus had helshe worked the entire year. 

VESTING 
- Three years cliff vesting and attainment of age 55 

PLAN YEAR 
- January 1 through December 31 

IMPLEMENTATION AND EFFECTIVE DATE 
- August 5,2009 

PARTICIPANTS 
- Currently we have two active participant 

FIRST CONTRIBUTION 
- December 31,2009 

ELIGIBILITY - Corporate officers and division presidents (except for Managemenf Committee members) 
hired or promoted to their position on or after August 5, 2009. 

FORM OF PAYMENT 
- Single lump-sum 

INTEREST CREDITS - A participant‘s notional account will be credited with interest using the same crediting rate as 
used by the Pension Account Plan (PAP) 

OTHER BENEFIT - Upon death or disability or once vested, 100% of the account balance is payable upon 
termination (except in event of discharge for cause) 

OTHER PROVISIONS 
- Change in Control 

- - 
Executive Compensation - Shnmary of Benefit Plans January 2010 
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ATMOS €‘€RGY CORPORA TfON 
-- SUPPLEMENTAL EXECUTtVE BENEFtTS PLAN /‘‘SE6P9Y 

9 The Plan was initiated and became effective October 4 ,  1987. It was amended and restated for 
compliance of Internal Revenue Code Section 409A on August 7, 2007. The SEBP was closed to 
new participants on August 11, 1998. 

9 PARTICIPANTS 
- Currently there are: 

Four active participants. 
= 
= 

Twenty-two retired participants receiving annuity benefits. 
One surviving spouse receiving annuity death benefit. 
Three terminated vested participants who are eligible to commence benefits 
upon age 55. The annuity form of benefd is available only to this group. 

9 SUPPLEMENTAL PENSION 
- Annual plan benefit is 75% of the participant’s SEBP compensation. 

Reduced if the participant has fewer than 10 full years of employment; 
Reduced if the participants is less than age 62; and 
Reduced by the monthly amount of pension payable to the participant under the 
Pension Account Plan (PAP). 

The lurnpsum amount is the actuarial equivalent lump-sum value of the supplemental 
pension based on retirement age and years of service at retirement. 

. . 
- 

9 SE6P COMPENSATION 
- Thesumof: 

The greater of the current base salary or the average of the highest three base 
salaries - (whether or not consecutive), and 
The greater of the participant’s last performance award or the average of the 
highest three performance awards (whether or not consecutive). 

9 FORM OF PAYMENT 
- Annuity form of payment for terminated vested, retired and death benefit participants. 
- The active participants have all elected to receive their supplemental pension in single lump- 

sum payment. 

9 FUNDING 
- Annuity benefits are paid to participants from the Rabbi Trusts held at State Street Trust. 
- The Rabbi Trust funding is renewed annually to insure that for those receiving benefits, each 

Trust remains 100% funded. 

9 OTHER PROV~SIONS - 
- Change in Control. 

Certain Death and Disability Provisions. 

Executive Compensation - Summary of Benefit Plans January 2010 
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Definition. of Disability 

"Disabled" or "disability" means that, due to sickness, pregnancy or accidental injury, 
you are receiving appropriate care and treatment and complying with the requirements of 
such treatment on a continuing basis, and: 

0 During your elimination period and the next 24-month period, you are unable to 
earn more than 80% of  your pre-disability earnings or indexed pre-disability 
earnings at your own occupation for any employer in your local economy; or 

You must be approved for disability benefits under the Federal Social Security 
Act for your sickness or accidental injury in order to continue to receive benefits 
after the first 24 months. 

The plan has a combined 24-month cap for mental/nervous, drug/alcohol and 
neuromusuloskelatal for self reported soft tissue claims. 

Workers' Compensation 

Benefits for a work related injury or illness are determined by the Workers' 
Compensation Policy in accordance with state specific workers' compensation laws. 

Synchrony 

Atmos Energy has an integrated disability program that is administered by Synchrony. 
This program is managed by Metlife (Disability) and St. PauVTravelers Insurance 
(Workers' Compensation). Case managers at Synchrony manage all disability, Workers' 
compensation and Family and Medical Leave claims. Case managers work together to 
coordinate disability and workers' compensation benefits when applicable. 



CASE NO. 2009-00354 
ATTACHMENT 1 
TO AG DR SET NO. 1 
QUESTION NO. 1-61 

A TMOS E‘NERGY CQRPQRA TlON 
SUPPLEMENiTAL EXECUTIVE RETIREMENT P U N  /4cS€RP7V 

This plan, initially known as the Performance-Based SEBP, became effective August 12, 1998. On 
August 7, 2007 the plan was amended for compliance with Internal Revenue Code Section 409A, 
eliminating the annuity form of benefit payment for all new participants, and the plan was renamed the 
Supplemental Executive Retirement Plan (“SERP”). On November 12,2008, the plan was amended 
to require a cliff vesting period of three years in the plan to be eligible for benefits (in addition to 
meeting other requirements) and to count only years of service in the plan toward benefit accrual. 
Effective August 5, 2009 the SERP will be closed to new participants except for new management 
committee members. 

9 PARTICIPANTS 
- Currently there are: 

= 19 active participants 
= 3 retired participants 

1 participant receiving disability benefits 

P SERF COMPENSATION 
- Thesumof: 

The greater of the current base salary or the average of the highest three, 
whether or not consecutive, and 
The greater of the participant‘s last Management Incentive Plan (MIP) award or 
the average of the highest three MlP awards, whether or not consecutive. 

. 
9 SUPPLEMENTAL PENSION - Annual plan benefit is 60% of the participant‘s SERP compensation 

9 

m 
Reduced if the participant has fewer than 10 full years of service in the plan; 
Reduced if the participants is less than age 62; and 
Reduced by the monthly amount of pension payable to the participant under the 
Pension Account Plan (PAP) 

Eligibility: Three complete years of service in the plan and attaining age 55. - 

k FORM OF PAYMENT - Single lump-sum. The lump-sum amount is the actuarial equivalent lump-sum value of the 
supplemental pension based on retirement age and years of service at retirement. 

P FUNDING 
- Annuity benefits are paid to Participants from the SERP trust held at State Street. 
- The SERP trust funding is reviewed annually to insure the trust remains 100% funded. 
- No funding will be required for any new participants, unless there is a Change in Control. 

P OTHER PROVISIONS - 
- Change in Control. 

Certain Death and Disability Provisions. 

Executive Compensation - Summary of Benefit Plans January 2010 
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CHANGE IN CONTROL (CIC) - SEVERANCE BENEFITS 

The CIC Severance Benefit has a double trigger; requiring a CIC and either the executive is demoted, 
responsibilities are diminished, the executive's salary is reduced or employment is terminated. 

P Tier I (Management Committee Participants) - the Company will pay the participant a lump-sum 
payment equal to the participant's compensation (base salary + most recent bonus or average of 
highest three bonuses) multiplied by 2.5. Effective August 5, 2009 the HR Committee modified the 
Tier I severance agreement to the "best-net" approach so that the Company would no longer be liable 
for the tax gross-up payments on behalf of those individuals whose severance payments would have 
triggered excise tax penalties. 

P Tier I I  (All other corporate officersldivision presidents) - the Company will pay the participant a 
lump-sum payment equal to the participant's compensation (base salary + most recent bonus or 
average of highest three bonuses) multiplied by 1.5. 

Executive Compensation - Summary of Benefit Plans January 2010 
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Case No. 2009-00354 
Atmos Energy Corporation, Kentucky/Mid-States Division 

AG DR Set No. 1 
Question No. 1-062 
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Best, Robert W. 
Cocklin, Kim 
Meisenheimer, Freddie E. 
Gregory, Louis P. 
Haefner, Michael 

REQUEST: 

Chairman & CEO 
Present & COO 
Sr. VP & CFO 
Sr. VP & Gral. Counsel 
Sr. VP, HR 

"_ 

[Revenue Requirement] - To the extent that Atmos offers its key executives Financial 
Planning Services (e.g., investment advice, estate planning, tax planning and 
assistance, etc.), please provide the following information: 

Erskine, Richard A -.- 
Gius, Richard J 
Gruber, Conrad E 
Paris, John A -1-- 

Bergeron, Mark S 
Akers, John K 
Aston, Verlon R Jr _I 

Malter, Kenneth 
Forsythe, Christopher T 
Gates, David E 
Gregory, Gary W 
Hardgrave, John J 
Hawkins, Tom S Jr 
McDowell, Ronald W 
Sherwood, Laurie M. 

a. Detailed description of the nature and purpose of the Financial Planning 
Services and a listing of the specific services provided. 

President, Atmos Pipeline-TX 
VP & CIO 
VP, Strategic Planning 
President, Mid-Tex 
President, AEH 
President, KY / Mid-States 
VP, Governmental,& Public Aff. 
VP, Gas,Supply 8 Svcs. 
VP & Controller 
President, Mississippi 
President, West Texas 
VP, Customg,Service 
President, Louisiana 
VP, New Buss. Ventures 
VP & Treasurer 

b. Listing of the recipients, and total number only of the benefits awarded under this 
benefit plan. 

c. Provide the OBM expenses included in the Forecasted Period (including direct 
Kentucky expenses and the expenses allocated from SSU and the General 
Office) for these Financial Planning Services. 

RESPONSE: 

a) Please see Attachment I for details on the Executive Financial Planning 
Program. 
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Ka es Giles, Susan C. 
Schlessman, Gary L E,,,,, VP, Investor Relations 

President, CO-KS 
Corporate Secretary 

The total amount for these services is $52,276. 

c) The amount included in the test year is $2,734. The amount is allocated at 
5.23% from the SSU Division 02. 

ATTACHMENT: 

ATTACHMENT I - Atmos Energy Corporation, Executive Financial Planning Program, 3 
Pages. 

Respondent: Greg Waller 



CASE NO. 2009-00354 
ATTACHMENT I 
TO AG DR SET NO. 1 
QUESTION NO. 1-62 

ATMOS ENERGY CORPORATION 

EXECUTIVE FINANCIAL PLANNING PROGRAM 
Effective January 1, f999 

PURPOSE 

The purpose of this program is to provide financial planning, estate planning and tax preparation 
benefits to the company’s senior management. 

ELIGIBILITY 

This program is available to all corporate officers and business unit presidentslgeneral managers of 
Atmos Energy Corporation. 

GENERAL PROVISIONS 

1. 

2. 

3. 

4. 

5. 

6. 

The company will pay directly or reimburse all fees associated with the financial planning, 
estate planning and tax preparation activities described in this program up to annual 
benefit limits as follows: 

a. Management Committee - For all members of the company’s Management 
Committee, the annual benefit limit is $9,000, including individual federal and state 
income tax preparation fees to a maximum of $3,000 per year. The annual benefit limit 
is increased to $A2,000 in the executive’s first year and the year of retirement, with the 
$3,000 annual limit on tax preparation included. 

All Others - For all other eligible members of senior management, the annual benefit 
limit is $6,000, including individual federal and state income tax preparation fees to a 
maximum of $3,000 per year. The annual benefit limit is increased to $9,000 in the 
executive’s first year and the year of retirement, with the $3,000 annual limit on tax 
preparation included. 

b. 

Financial planning and estate planning services are only available through this program by 
using one of the designated service providers as outlined in Appendix A, Schedule of 
Approved Providers. 

Tax preparation services are available through this program by using any Certified Public 
Accountant of your choice. 

Fees for services rendered to a specific individual will be included in that individual’s Form 
W-2 for that year. 

Direct billings for services rendered will be sent to the Vice President, Human Resources 
for payment and recordkeeping purposes. Requests for reimbursement of fees should also 
be sent to the VPHR. 

The Executive Financial Planning Program provides the following financial planning 
activities to eligible participants: 

a. Meet with each individual and, if desired, hisher spouse to explain the personal 
financial counseling services and formulate the initial plan for hisker personal 
financial planning process. 



b. Provide each individual with a personal financial profile to assist in compiling 
hislher financial information and identifying hislher financial objectives and 
priori ties. 

C. Perform a diagnostic review of each individual’s personal financial situation, 
including preparation of any necessary financial projections or analyses. 

Meet with the individual to discuss a diagnostic review and understand hislher 
short-, medium- and long-term objectives, present and future financial needs, 
investment risk tolerance and career expectations. 

Develop a set of initial recommendations to aid the individual in reaching hislher 
personal financial objectives and reach an agreement with the individual as to 
which recommendations will be implemented at this stage of hislher planning 
process . 

Create an action plan for the implementation of recommendations and assist the 
individual and hislher other financial advisors to assure the agreed upon plan is 
completed on a timely basis. 

Follow up periodically with each individual to ascertain any changes to hislher 
personal financial situation and suggest revisions to hidher financial strategies and 
action plan to enable the individual to take advantage of opportunities presented 
by changing circumstances. 

Meet with each individual and, if desired, hislher spouse at least annually to review 
and revise overall personal financial strategies to take into consideration current 
and anticipated changes that will impact hislher personal financial planning. 

At least annually, review each individual’s projected current income tax liability and 
adequacy of withholding and communicate tax reduction strategies that are 
consistent with hislher overall financial plan. Inform each individual of changes in 
tax laws that could potentially affect hislher personal financial situation and present 
appropriate strategies. 

d. 

e. 

f. 

g. 

h. 

1. 

j. As each individual’s personal financial situation warrants, perform any necessary 
analyses and formulate a plan for the implementation of appropriate strategic 
recommendations. The areas to focus on include compensation planning, 
investment strategy, cash management, retirement planning, estate planning and 
risk management. 

This program provides estate planning services to develop and periodically update those- 
documents (e.g. wills, trusts, powers of attorney, etc.) required to meet the individual’s 
objectives for the distribution of hislher estate and subsequent property management. 

The Executive Financial Planning Program provides each individual participant with federal 
and state income tax preparation services. 

7. 

8. 

9. Any questions regarding this program should be directed to the Vice President, Human 
Resources for Atmos Energy Corporation. 

I O .  The company reserves the right, at any time and without notice, to revise, delete or 
otherwise change this program, in whole or in part, in its sole discretion. 



APPENDMA 
SCHEDULE OF APPROVED PROVIDERS 

1. Gary Morris, investment Advisor 
531 0 Harvest Hill 
Suite 192 
Dallas, Texas 75230 
Telephone: (214) 363.4949 
Fax: (972) 991 SO55 
email: garyamorrisria@worldnet.att.net 

2. Tom Mclntire 
Carter Financial Management 
12222 Merit Dr. Suite 1800 
Dallas, Texas 75251 
Telephone: (214) 363.4200 
email: tmcintire@cascfm.com 

3. Michael Cummins 
Ayco 
17950 Preston Road, Suite 800 
Dallas, TX 75252 
Telephone: (972) 701-1043 

email: mcumrnins@ayco.com 
Fax: (972) 701 -1 046 

mailto:garyamorrisria@worldnet.att.net
mailto:tmcintire@cascfm.com
mailto:mcumrnins@ayco.com
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