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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-014 

REQIJEST: 

Provide the following monthly account balances and a calculation of the average (13- 
month) account balances for calendar year 2008: 

a. Plant in service (Account No. 101); 

b. Plant purchased or sold (Account No. 102); 

c. Property held for future use (Account No. 1 OS); 

d. Construction work in progress (Account No. 10'7); 

e. Completed construction not classified (Account No. 106); 

f. Depreciation reserve (Account No. 108); 

g. Materials and supplies (include all accounts and subaccounts); 

h. Computation and development of minimum cash requirements; 

i. Balance in accounts payable applicable to amounts included in utility plant plant in  
service (if actual is indeterminable, give reasonable estimate); 

j .  Balance in accounts payable applicable to amounts included in plant under 
Construction (if actual is undeterminable, give reasonable estimate); and 

k. Balance in accounts payable applicable to prepayments by major category or 
subaccount. 

RESPONSE: 

See Attachment STAFF-DR-01-014. 

PERSON RESPONSIBLE: a. - g. and i. - k. - Brenda R. Melendez 

h. - Robert M. Parsons 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-015 

RFCQTJEST: 

Provide a reconciliation and detailed explanation of each difference, if any, in the 
Capitalization and net investment rate base of Duke Kentucky for the base period. 

RESPONSE: 

See Attachment STAFF-DR-0 1-0 15. 

Capitalization exceeds rate base by $1,055,294 for the base period, which is a difference 
of 0.43%. The difference between the rate base and capitalization is due to the fact that 
rate base is financed with certain balance sheet accounts, in addition to the sources of 
financing for capitalization, which consist of long-term debt, common equity, and capital 
made available in the form of accumulated deferred income taxes. This difference in 
sources of financing cannot be attributed to any one particular item. 

To the extent that balance sheet accounts such as cash, accounts payable, taxes payable, 
etc., have balances greater than zero, these items would finance a portion of rate base but 
would not be included in capitalization. The $1,055,294 difference between rate base and 
capitalization is primarily attributable to these sources of capital which finance rate base 
(e.g., cash, accounts payable, etc.) but which are not included in capitalization. 

PERSON RESPONSIBLE: Robert M. Parsons 



DUKE ENERGY KENTUCKY. INC 
CASE NO 2009-00202 
RECONCILIATION OF CAPITALIZATION AND RATE BASE 
AS OF SEPTEMBER 30,2009 

DATA: "X" BASE PERIOD FORECASTED PERIOD 
TYPE OF FILING: "X" ORIGINAL UPDATED REVISED 
WORK PAPER REFERENCE N O W  : 

Line 
__ No. 

I 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 

ASSETS 

UTILITY PLANT: 
UTILITY PLANT IN SERVICE 
LESS: ACCUMULATED PROVISION FOR DEPRECIATION 
NET UTILITY PLANT 

OTHER PROPERN AND INVESTMENTS 
NONUTILITY PROPERTY - NET 
LESS: ACCUMULATED PROVISION FOR DEPR 8 AMORT 
OTHER INVESTMENTS 
SPECIAL FUNDS 

TOTAL OTHER PROPERTY AN0 INVESTMENTS 

CURRENT AND ACCRUED ASSETS: 
CASH 
SPECIAL DEPOSITS 
WORKING FLJNDS 
TEMPORARY CASH INVESTMENTS 
CUSTOMER ACCOUNTS RECEIVABLE 
OTHER ACCOUNTS RECEIVABLE 
(LESS) ACCUM PROVISION FOR UNCOLLECTIBLE ACCOUNTS - 
NOTES RECEIVABLE FROM ASSOCIATED COMPANIES 
RECEIVABLES FROM ASSOCIATED COMPANIES 
MATERIALS, SUPPLIES AND FUEL 
EMISSION ALLOWANCES 
GAS STORED -CURRENT 
PREPAYMENTS 
MISCELLANEOUS CURRENT AND ACCRUED ASSETS 
RENTS RECEIVABLE 
TOTAL ClJRRENT AND ACCRUED ASSETS 

DEFERRED DEBITS: 
UNAMORTIZED DEBT EXPENSE 
OTHER REGULATORY ASSETS 
PRELIM SURVEY AND INVESTIGATION CHARGES (ELECTRIC) 
CLEARING ACCOUNTS 
TEMPORARY FACILITIES 
MISCELLANEOUS DEFERRED DEBITS 
UNAMORTIZED LOSS ON REACQUIRED DEBT 
ACCUMULATED DEFERRED INCOME TAXES 
UNRECOVERED PURCHASED GAS COSTS 
TOTAL DEFERRED DEBITS 

TOTAL ASSETS AND OTHER DEBITS 

LIABILITIES 

PROPRIETARY CAPITAL 

LONG TERM DEBT 

OTHER NONCURRENT LIABILITIES 

CURRENT AND ACCRUED LIABILITIES: 
NOTES PAYABLE 
CURRENT PORTION OF LONG TERM DEBT 
ACCOUNTS PAYABLE 
NOTES PAYABLE TO ASSOCIATED COMPANIES 
ACCOUNTS PAYABLE TO ASSOCIATED COMPANIES 
CUSTOMER DEPOSITS 
TAXES ACCRUED 
INTEREST ACCRUED 
TAX COLLECTIONS PAYABLE 
MISCELLANEOUS CURRENT AND ACCRUED LIABILITIES 

TOTAL CURRENT AND ACCRUED LIABILITIES 

DEFERRED CREDITS: 
ClJSTOMER ADVANCES FOR CONSTRUCTION 
ACCUMULATED DEFERRED INVESTMENT TAX CREDITS 
OTHER DEFERRED CREDITS 
OTHER REGULATORY LIABILITIES 
ACCUMULATED DEFERRED INCOME TAXES 
TOTAL DEFERRED CREDITS 

TOTAL LIABILITIES AND OTHER CREDITS 

Total 

CREDIT 

Gas 
Gas Rate Base Capitalization Total 
(Schedule 6-11 (Schedule J-1) Other DE-Kenlucky 

$ $ $ $ 

374.412328 1.178.852.323 1.553.264.851 
99218,845 568,298.180 667.517.025 

275,193.683 0 610,554.143 885,747.826 

0 

24,088348 24.088.348 
(6.966.755) (6.966.755) 

0 1.500 1.500 
0 0 

0 0 17.123.093 17.123.093 

2 612.875 13.211.253 
0 

2.500 
0 

(1 1.579.600) 16,628.604 
5.026.021 
(466.486) 

24.853.360 
0 

260.1 10 35.194.899 
4.252384 

0 2.308.330 
0 2,331,160 

1.558.1 17 

15,824.1 28 
0 

2,500 
0 

5.049.004 
5.026.021 
(466.486) 

24.853360 
0 

35.455.009 
4.252.584 
2.308.330 
2.331.160 
1,558.1 17 

0 0 
2,872,985 (1 1,579,600) 104,900.342 96.193.727 

0 
1,533.986 

20,200,464 
987,066 

0 
(28.193) 

32.858.559 
3.488.453 
9.922.566 

1533.986 
20 200,464 

987.066 
0 

(28 193) 
32,858,559 

3 488.453 
9.922.566 

0 123.562.860 288,660,367 412,223.227 

0 96,205,273 209,312,249 305.517.522 

0 38,727,177 38.727.177 

0 
n 

10,637,140 (1 0.637.1 40) 
0 

19,400,285 19,400.285 
29,547,597 29347.597 
19,025,056 19,025.056 
6.653.180 6.653.180 

12.293.383 12.293.383 
2,345379 2.345.379 
1,608.520 1.608.520 
4.904.914 4,904,914 
2,431.1 16 2,431,116 

34.758 34.758 

n 10,637.140 
0 

87,607,048 
0 

98,244.188 

1,638,646 0 1.638.646 
11,690 1,140,524 2.617.582 3.769.796 

25.809.668 25,809,668 
1.06 1,671 1.061,671 

34,346,229 146,689,423 181,035,652 
35,996,565 1,140,524 176,178,344 213,315,433 
35,996,565 231,545,797 800,485.185 1,068,027,547 

242,070,103 (243,125397) 1,055.294 0 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-016 

REQUEST: 

Provide a rate base, capital structure, and statement of income for Duke Kentucky’s gas 
operations for the most recent 12-month period for which information is available at the 
time it files its application and for the base period used in the application. Provide 
detailed explanatioiis necessary to reconcile the data for the 12-month period with the 
filed base period information. 

RESPONSE: 

See Attachment STAFF-DR-0 1-0 16. 

PERSON RESPONSIBLE: Robert M. Parsons 



DUKE ENERGY KENTUCKY, INC. 
GAS JlJRlSDlCTlONAL RATE BASE 

CASE NO. 2009-00202 
ATTACHMENT STAFF-DR-01-016 
PAGE I OF 3 

SUPPORTING 
LINE SCHEDULE AS OF BASE 
NO RATE BASE COMPONENT REFERENCE 5/31/2009 PERIOD VARIANCE 

1 
2 
3 
4 
5 
6 
7 
8 
9 
t o  
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 

Total Utility Plant in Service (Accts 10 1 & 106) 

Additions: 
Construction Work in Progress (Account 107) 

Fuel Inventory 

Materials & Supplies - 
Propane Inventory (Account 151) (A) 
Other Material and Supplies (Accts 154 & 163) (A) 

Total Materials & Supplies 

Gas Stored Underground (Account 164) (A) 

Prepayments (Account 165) (A) 

Emission Allowances (Account 158) (A) 

Cash Working Capital Allowance 

Other Rate Base Items 
Total Additions 

Deductions: 
Reserve for Accumulated Depreciation (Acct 108) 

Accum Deferred Income Taxes (Accts 190.282,& 283) 

Customer Advances for Construction (Account 252) 

Investment Tax Credits (Account 255) 
Total Deductions 

Gas Jurisdictional Rate Base 

Sch 8-2 

Sch 8-4 

Sch 8-5 

WPB-5 l b  
Sch B-5 

WPB-5 l g  

Sch 8-5  1 

Sch 8-5 1 

WPB-5 l a  

Sch 8-6  

Sch 8-3 

Sch B-6 

Sch B-6 

Sch B-6 

362,849.995 

9.897.152 

0 

2,477,785 

0 
12,581,540 

100,000,506 

3 1,809,947 

0 

13,498 
131,823.95 1 

243.607.584 

352,763,604 (1 0,086.39 1) 

21,648,924 11,751,772 (1) 

0 0 

355,804 0 
(95.694) 53,507 (2) 
260.1 10 53,507 

0 0 

0 0 

0 0 

2,612,875 135.090 (3) 

0 0 
24,521,909 11,940,369 

99,218,845 (781,661) 

34,346,229 2,536,282 (4) 

1,638,646 1,638,646 

1 1,690 (1,8081 (5) 
135,215,410 3,391,459 

242,070,103 (1,537,4811 

(1) The variance is related to Ihe negative variance in Plant in Service on line 1 This is due to the timing of transferring projects 

(2) The variance is due to the fluctuation in stores handling expense 
(3) The variance is due to a slight increase in operation and maintenance expense 
(4) The variance is due to the additional deferred taxes that will be booked from June through September 
(5) The variance is due to the additional monthly amortization of the 3% investment tax credit from June through September 

from Construction to Plant in Service 



DUKE ENERGY KENTUCKY, INC. 
CAPITAL STRUCTURE 

CASE NO. 2009-00202 
ATTACHMENT STAFF-DR-01-016 
PAGE 2 OF 3 

LINE AS OF BASE 
NO. CLASS OF CAPITAL. REFERENCE 513 112009 PERIOD VARIANCE 

1 Total Company 
2 Common Equity $395,098,005 $402,061,142 $6,963,137 
3 Long-Term Debt .J-3 341,344,471 3 13,042,086 ($28,302,385) (I) 
4 Short-Term Debt J-2 40,000,000 72,291,045 $32,291,045 (2) 
5 
6 Total Capital $776,442,476 $787,394,273 $10,951,797 
7 
8 Gas Jurisdictional 
9 Common Equity $122,501,906 $124,325,676 $1,823,770 
10 Long-Term Debt $105,835,398 $96,799,204 ($9,036,194) (1) 
11 Short-Term Debt $1 2,402,222 $22,353,895 $9,951,673 (2) 
12 
13 Total Jurisdictional Gas Capital $240,739,526 $243,478,775 $2,739,249 

(1) The primary reason for the variance in the maturity of a long-term debt issuance on 9-15-09 
(2) The variance in short-term debt is due to maturity of long-term debt and the seasonal nature of 

cash requirements. 



DUKE ENERGY KENTIJCKY, INC. 
GAS INCOME STATEMENT 

CASE NO. 2009-00202 
ATTACHMENT STAFF-DR-01-016 
PAGE 3 OF 3 

LINE ENDING BASE 
NO. DESCRIPTION 5/3 112009 PERIOD VARIANCE 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 

OPERATING REVENLJE 

OPERATING EXPENSES 
Operation and Maintenance Expenses 
Production Expenses 

Liquefied Petroleum Gas 
Other 
Total Production Expense 

Other Gas Supply Expenses 
Purchased Gas 
Other 
Total Other Gas Supply Expenses 

Transmission Expense 
Distribution Expense 
Customer Accounts Expense 
Customer Service & Information Expense 
Sales Expense 
Administrative & General Expense 
Other 

Total Operation and Maintenance Expense 

122,945,756 119,955,197 (2,990,559) 

117,937 100,086 (17,851) 
183,623 227,559 43,936 
301,560 327,645 26,085 

84,655,743 
485,593 

85,141,336 
0 

5,460,877 
3,739,670 

5873 16 
0 

9.574.739 . .  
(327,676) 

104,478,022 

81,058,949 
443,391 

8 1,502,340 
0 

5,626,174 
3,811,654 

542,651 
0 

10,514,160 
(362,672) 

101,961,952 

(3,596,794) 
(42,202) 

(3,638,996) 
0 

165,297 
7 1,984 

(44,865) 
0 

939.421 
(34,996) 

(2,516,070) 

Depreciation Expense 8,815,755 8,838,16 1 22,406 

Taxes Other Than Income Taxes 
Other Federal Taxes 
State and Other Taxes 
Total Taxes Other Than Income Taxes 

State Income Taxes 
State Income Tax - Current 
Provision for Deferred Income Taxes - Net 
Total State Income Tax Expense 

Federal Income Taxes 
Federal Income Tax - Current 
Provision for Deferred Income Taxes - Net 
Amortization of Investment Tax Credit 
Total Federal Income Tax Expense 

452,055 530,25 1 78,196 
1,559,285 1,736,433 177,148 
2,011,340 2,266,684 255,344 

4 15.004 270.737 144.267 
(458,596) (1 30,836) 327,760 

472,027 284,168 (1 87,859) 

(775,366) 464,651 1.240.01 7 
1,950,933 29,337 (1,921,596) 

(75,042) (62,003) 13,039 
1,100,525 431,985 (668,540) 

Total Operating Expenses and Taxes 116,877,669 113,782,950 (3.094,7 19) 

AFUDC Offset 0 0 0 

Net Operating Income 6,068,087 6,172,247 104,160 

(1) The variance is due to a budget adjustment related to declining sales 
(2) The variance is due to timing of expenses. The budget assumes straight-line 
(3) The variance is due to the fact that intercompany expense was not budgeted 
(4) The variance is due to a decrease advertising expenses 
(5) The variance is due to employee benefits, outside service, and rent costs 
(6) The variance is due to a true-up of DSM amortization in May 2009 
(7) The variance in Other Federal Taxes is a result of the Employer FICA tax budgeted 
(8) The variance in State and Other Taxes is primarily attributable to the budget vs actual property tax expense 
(9) The variance in state and federal income tax expense is due to the inclusion of prior year tax adjustments 

in the 12 months ended 5-31-09 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-0 17 

REQUEST: 

Provide the information shown in Schedule 17 for each gas construction prqject in 
progress, or planned to be in  progress, during the 12 months preceding the base period, 
the base period, and the forecasted test period. 

RESPONSE: 

See Attachineiit STAFF-DR-0 1-0 17. 

PERSON RESPONSIBLE: Brenda R. Melendez / Gary J. Hebbeler 



DUKE ENERGY KENTUCKY 
CASE NO. 2009-00202 
CONSTRUCTlON PROJECTS 

AS OF DATE INDICATED 

First Set Staff Data Requests 
Attachment Staff-DR-01.017 

Pagal of 4 

Accumulated Costs 
Line Description Construction AFUDC Indirect Costs Eslimaled Physical 
No Project No of Project Amount Capitalized Other Total cost Percent Complele 
(A) (6) (C) (D) (E) (F)  (GtD+E+F) (H) 

?i s 
1 SepO8 
2 BETMEAIN 
3 G7LGMR 
4 G7MAINS 
5 G7MSCPRD 
6 G7NOBNDR 
7 G7PUBlMP 
8 G7REPL 
9 G7SERVMC 
10 KYCIBSOl 
11 KYCIBSO2 
12 KYCIBSO5 
13 KYCIBSO6 
14 KYCIBSO7 
15 KYClBSO8 
16 KYClBSO9 
17 KYCIBSlO 
18 Ul6ZMTRG 
19 WALTONBP 

20 Total Sep 08 

21 octo8 
22 BETMEAlN 
23 G7BUPG 
24 G7LGMR 
25 G7MAINS 
26 GTMSCPRD 
27 G7NOBNDR 
28 G7PUBIMP 
29 G7REPL 
30 G7SERVMC 
31 GITKYCAP 
32 KYClBSOl 
33 KYCIBSO2 
34 KYCIBSOS 
35 KYCIBSOG 
36 KYCIBSO7 
37 KYClBS08 
38 KYCIBSOS 
39 KYClBSlO 
40 Ul6ZMTRG 
41 WALTONBP 

42 Total O d 0 8  

43 N O V O 8  
44 BETMEAIN 
45 G7BlJPG 
46 G7LGMR 
47 G7MAINS 
48 G7MSCPRD 
49 G7NOBNDR 
50 G7PUBIMP 
51 G7REPL 
52 G7SERVMC 
53 GITKYCAP 
54 KYClBSOl 
55 KYCIBSO2 
56 KYCIBSOS 
57 KYCIBSO6 
56 KYClBSO8 
59 KYCIBSO9 
60 KYClBSlO 
61 LONGBRAN 
62 Ul6ZMTRG 
63 WALTONBP 

64 Total Nov 08 

65 DccO8 
66 310ZNB 
67 G7BUPG 
68 G7LGMR 
69 G7MAINS 
70 G7MSCPRD 
71 G7NOBNDR 
72 G7PUBIMP 

BETHEL INLET PIPING 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVfCES M-C 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
TOOLS GAS MTR DPS 
WALTON BYPASS 

BETHEL INLET PIPING 
KENTUCKY BUILDING UPGRADES 
LARGE MBR S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
TOOLS GAS MTR OPS 
WALTON BYPASS 

BETHEL INLET PIPING 
KENTUCKY BUILDING UPGRADES 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
TOOLS GAS MTR OPS 
WALTON BYPASS 

NEW BUSINESS SOUTH AREA 
KENTUCKY BUILDING UPGRADES 
LARGE MBR S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 

s 
13.276 
45.617 

11 8.658 
159416 
413,660 

1 399.699 
131.165 
301.381 

(8,000) 
20.088 

1.732.444 
337.777 

1.228.156 
291,070 
244.545 
33,110 
6,587 

1 691,680 

8,160,350 

13.055 
5,909 

113,694 
192,206 
136.222 
439,003 
441.323 

16.286 
31 5,19 I 

109 
(8.000) 
20.088 

1.458.859 
337,777 
416.547 
240,830 
244,545 
33 110 
6.587 

142.738 

4,566,081 

13.055 
6.684 

194,821 
250,056 
140,724 
445.996 
454.567 

16,266 
368.990 

1,156 
(8.000) 
20,088 

1,555,587 
337,777 
171,759 
327.778 
34,950 
15,972 
6,587 

65,479 

4,440.312 

214 
81.907 

256,970 
264,277 
143,316 
445,996 
459.517 

s 
50 

2,010 
6211 

14,630 
13,218 
41,712 

1 856 
3,003 

0 
763 

60.849 
12,822 
30 080 
4 177 
7 247 

34 7 

49,197 

248.172 

306 
13 

2.451 
5.464 

14,256 
16,125 
25,503 

1.388 
8.295 

0 
0 

763 
53,180 
12.822 
4.019 
2.861 
8.761 

566 
0 

8.971 

165,747 

395 
42 

3.139 
6,780 

14,456 
19,157 
27.053 

1.388 
4.082 

5 
0 

763 
55,250 
12,822 
1.866 

793 
52 
0 

io,ssa 

6,708 

165,329 

a 
26 1 

4,633 
6,175 

14,694 
22,421 
26,891 

13,326 
47.627 

124 869 
174.047 
426 897 

1.441.411 
133 021 
304.384 

(8.000) 
20 851 

1 793,293 
350.599 

1 258 237 
295 247 
251 792 
33.457 
6.587 

1 740.877 

8,408.522 

13.363 
5.922 

116 145 
197 670 
150,478 
455.128 
466,827 

17,674 
323,487 

109 
(8.000) 
20,851 

1.51 2.039 
350,599 
420,566 
243.691 
253.306 
33,676 
6.587 

151.709 

4,731,828 

13.450 
6.726 

197,960 
256.836 
155.180 
465.1 53 
481,620 

17,674 
373.072 

1.161 
(8.000) 
20.851 

1,610.837 
350,599 
173,646 
338.336 

35,743 
16,025 
6,587 

92,187 

4,605,641 

222 
82.168 

261.603 
292.452 
158,011 
468,417 
488.408 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOtJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARfOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARlOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARlOtJS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARlOUS 



First Set Slaff Oala Requests 
Attachment Staff-OR-01-017 

Page 2 of 4 
DlIKE ENERGY KENTtJCKY 
CASE NO 2009-00202 
CONSTRUCTION PROJECTS 

AS OF DATE INDICATED 

Accumulated Costs 
Line Description Construclion AFUDC Indirect Costs Estimated Physical 
No Prolect No of Project Amount Capitalized Other Total cost Percent Complete 
(A) (E) (C) (D) (E) (F) (G+D+E+F) (ti) 

!$ t 9 t 
73 G7REPL 
74 GITKYCAP 
75 KYCIBSOI 
76 KYCIBSO2 
77 KYCIBSO5 
78 KYCIBSO6 
79 KYCIBSO8 
80 KYCIBSO9 

82 LONGBRAN 
83 UIGZMTRG 
84 WALTONBP 

81 Kyc iBs ia  

85 Total Dec OB 

86 Jan09 
87 G7BUPG 
88 G7LGMR 
89 G7MAINS 
90 G7MSCPRO 
91 G7NOBNDR 
92 G7PUBIMP 
93 G7REPL 
94 G7SERVMC 
95 GITKYCAP 
96 KYCIBSOI 
97 KYCIBSOZ 
98 KYCIBSO5 
99 KYCIBSO6 
100 KYClBSO8 
101 KYCIBSO9 
102 KYCIBSlO 
103 LONGBRAN 
104 WALTONBP 

105 Total Jan 09 

106 FebO9 
107 G7BUPG 
108 G7LGMR 
109 G7MAINS 
110 G7MSCPRD 
111 GTNOBNDR 
112 G7PUBIMP 
113 G7REPL 
114 G7SERVMC 
115 GITKYCAP 
116 KYCIBSOI 
117 KYClBSO2 
118 KYClBSO5 
119 KYCIBSOG 
120 KYClBSfl8 
121 KYClBSO9 
122 KYCIBSIO 
123 LONGBRAN 
124 WALTONBP 

125 Total Feb 09 

126 Mar09 
127 G7BUPG 
128 G7LGMR 
129 G7MAINS 
130 G7MSCPRD 
131 G7NOBNDR 
132 G7PUBIMP 
133 G7REPL 
134 G7SERVMC 
135 GITKYCAP 
136 KYClBSfll 
137 KYCIBSO2 
138 KYCIBSO5 
139 KYCIBSOG 
140 KYCIBSO8 
141 KYCIBSO9 
142 KYClBSlO 
143 LONGBFWN 
144 WALTONBP 

REPLACEMENTS 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
TOOLS GAS MTR OPS 
WALTON BYPASS 

KENTUCKY BUILDING UPGRADES 
LARGE M&R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CASTIRONBARESTEEL 
CAST lRON BARE STEEL 
LONGBRANCHRD 
WALTON BYPASS 

KENTUCKY BUILDING UPGRADES 
LARGE MBR S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CASTIRONBARESTEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEfL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
LONGBRANCH RO 
WALTON BYPASS 

KENTUCKY BUILDING UPGRADES 
LARGE MBR S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CASTIRONBARESTEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
LONGBRANCHRD 
WALTON BYPASS 

16.286 
7.068 

(8.000) 
20.088 

1640.478 
337.777 
511.814 
488.600 
34 950 
67.131 

6 587 
85.861 

4.880.838 

81.777 
136.717 
209,500 
143.318 
445,996 
420.645 

16,286 
1,717 

13.444 
(8,000) 
20,088 

1.226 510 
337 777 

37.964 
841.257 
34.950 
84.430 
85 861 

4,130,238 

82.175 
34.378 

109.688 
148.364 
446.048 
374.601 

16.286 
1,717 

20.073 
(8.000) 
20,088 

1,226,510 
337,777 
37,964 

1.415.1 25 
34.950 
89.798 
85.861 

4,473,403 

82.175 
34,993 

105.662 
31.257 

450.459 
2 2 9.6 9 7 

6,316 
2.423 

23.758 
(8,000) 
20.088 

1,226.510 
337.777 
37,964 

3.543.721 
34,950 
93,975 
85.861 

1.388 
33 
0 

763 
55 450 
12.822 
2.977 

13 327 
1042 

342 
0 

7 367 

174.595 

616 
4 318 
8.131 

14.921 
25 422 
29,945 

1.388 
0 

99 
0 

763 
47,409 
12,822 

1,376 
17,639 
1,270 

826 
7,974 

174,917 

957 
2.500 
5,683 

10.540 
28.347 
27.822 

1.388 
0 

202 
0 

763 
47.409 
12.822 
1.618 

24.691 
1,395 
1,367 
8.565 

176,068 

1.300 
2,640 
6,057 
5,721 

31,303 
7.338 

0 
0 

338 
0 
0 

383 
0 

1.861 
40,102 

1,520 
1,941 
9.160 

17.674 
7.101 

(8.000) 
20 851 

1,695,929 
350,599 
514.791 
501,927 

35 992 
67,473 

6.587 
93.228 

5.055.432 

82.393 
141,035 
217,631 
158.238 
471,418 
450,590 

17,674 
1.717 

13,543 
(8.000) 
20.851 

1,273,919 
350,599 

39,339 
858.896 

36,220 
85.256 
93.835 

4,305,155 

83.132 
36,878 

115.370 
158.904 
474.395 
402,424 

17,674 
1.717 

20.275 
(8,000) 
20,851 

1.273.919 
350,599 
39.581 

1,439,816 
36,345 
91.165 
94,426 

4,649,471 

83.475 
37.633 

111.719 
36,978 

481.762 
237,035 

6,316 
2.423 

24,097 
(8,000) 
20,088 

1.226.893 
337,777 
39,825 

3,583.823 
36,470 
95,916 
95,021 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARlOtJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOtJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARlOlJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARlOlJS 



DUKE ENERGY KENTUCKY 
CASE NO. 2009-00202 
CONSTRUCTION PROJECTS 

AS OF DATE INDICATED 

First Set Staff Data Requests 
Attachment Staff.OR-01-017 

Page 3 of 4 

Line 
No Proiect No 

Accumulated Cosls 
Descriplion Canstruclion AFtJDC Indirect Costs Estimated Physical 
of Proiecl Amount Caoitalized Other Total cost Percent Cornolele 

145 Tola1 Mar 09 

146 AprO9 
147 G7BUPG 
148 G7LGMR 
149 G7MAINS 
150 G7MSCPRD 
151 G7NO8NDR 
152 G7PUBIMP 
153 G7REPL 
154 G7SERVMC 
155 GITKYCAP 
156 KYCIBSDI 

158 KYCIBSO9 
159 KYClBSlO 
160 LONGBRAN 

161 Total Apr 09 

162 May09 
163 G7BtJPG 
164 G7LGMR 
165 G7MAlNS 
166 G7MSCPRD 
167 G7NOBNDR 
168 G7PRESIM 
169 G7PUBIMP 
170 G7REPL 
171 GITKYCAP 
172 KYCIBSO8 
173 KYCIBSO9 
174 KYClBSlO 
175 LONGBRAN 

176 Total May 09 

177 JunO9 
178 CPERNSTl 
179 G712THST 
180 G7LGMR 
181 G7MAINS 
182 G7MSCPRO 
183 G7NOBNDR 
184 G7PRESIM 
185 G7PUBIMP 
186 G7PUINMR 
187 G7REPL 
188 G7RISER 
189 G7SERVMC 
190 GITKYCAP 
191 KYCIBSO9 
192 KYGASGOI 
193 LONGBRAN 
194 UIGZMTRG 
195 UFGASCAP 

196 Tolal Jun 09 

197 Ju109 
198 CPERNSTI 
199 G712THST 
200 G7LGMR 
201 G7MAINS 
202 G7MSCPRD 
203 G7NOBNDR 
204 G7PRESIM 
205 G7PUBIMP 
206 G7PUINMR 
207 G7REPL 
208 G7RISER 
209 G7SERVMC 
210 GITKYCAP 
211 KYCIBSO9 
212 KYGASGOI 
213 LONGBRAN 
214 U16ZMTRG 

157 Kycissoe 

KENTUCKY BUILDING UPGRADES 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RO 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
LONGBRANCH RD 

KENTUCKY BUILDING UPGRADES 
LARGE M&R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PRESSURE IMPROVEMENTS 
PUBLIC IMPROVEMENTS 
REPLACEMENTS 
KY IT 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
CAST IRON BARE STEEL 
LONGBRANCH RD 

CAMP ERNST RD 
12 TH STREET 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PRESSURE IMPROVEMENTS 
PUBLIC IMPROVEMENTS 
GAS METERS AND REGULATORS 
REPLACEMENTS 
RISERS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
KENTUCKY GAS GROWTH 
LONGBRANCHRD 
TOOLS GAS MTR OPS 
UTILITY OF FLJTURE GAS 

CAMP ERNST RD 
12 TH STREET 
LARGE M&R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PRESSUREIMPROVEMENTS 
PUBLIC IMPROVEMENTS 
GASMETERSANDREGULATORS 
REPLACEMENTS 
RISERS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
KENTUCKY GAS GROWTH 
LONGBRANCH RD 
TOOLS GAS MTR OPS 

6,339.587 109,665 

82.175 261 
53 484 2.840 

I10691 2.696 
31.257 5,949 

447,719 34 283 
170.607 8.072 

6,316 0 
(1.082) 0 
28 287 50 1 
(8.000) 0 
37,964 2.106 

5.561 851 66,630 
34 950 1.646 
98.543 2,545 

6,654,762 127,529 

(1.755) 261 
61.926 3,020 

128,536 1,972 
32.285 6,188 

494,494 37.498 
4,737 15 

290.054 9.202 
7.81 1 5 

32.702 696 
37.964 2,360 

5,518.154 90.787 
63.816 1,737 

124.623 3 266 

6.795.346 157,007 

123.990 666 
43,913 236 
49.522 

149.374 
23.622 
45.782 2.480 
4.242 

167,104 
247,103 
86.313 

210.562 
412,615 
33,762 908 

2.406.826 46,084 
7.798 40 

100,780 863 
1.400 

25,000 

4,139,709 51,277 

133,991 1,271 
47.455 450 
51,003 

143,147 
1,607 

1,239 
230,664 
159,434 
53,533 

230,447 
257.425 

33,761 
3.008.532 

8.384 
108,909 

1,400 

49.476 2,713 

1,070 

78 
1,356 

58,758 

6,449,251 

82.436 
56,324 

37 206 
482.001 
178 679 

6,316 
(1 082) 
28.788 
(8.000) 
40,070 

5 628 481 
36.596 

101.088 

1 1 3 . m  

6.782.291 

(1.494) 
64,947 

130.508 
38.474 

531,992 
4,752 

299.256 
7.816 

33.398 
40.323 

5 608 941 
65.552 

127.889 

6.952.353 

124.656 
44.149 
49,522 

149 374 
23.622 
48,262 
4.242 

167,104 
247 103 

86.313 
210,562 
412.615 
34,670 

2,452,910 
7 838 

101,643 
1,400 

25,000 

4,190,986 

135,262 
47,905 
51,003 

143.147 
1,607 

52,189 
1.239 

230.664 
159,434 
53,533 

230,447 
257.425 
34.831 

3,067,290 
8.462 

110,265 
1,400 

VARlOtJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 



First Set Staff Data Requests 
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DUKE ENERGY KENTUCKY 
CASE NO. 2009-00202 
CONSTRUCTION PROJECTS 

AS OF DATE INDICATED 

Accumulated Costs 
Line Descriplion Construction AFUDC Indirect Costs Estimated Physical 
No Project No of Project Amount Capitalized Other Total cost Percent Complele 
(A) (8) (C) (D) (E) (F) (G+D+E+F) (H) 

215 LJFGASCAP 

216 Total JulO9 

217 AugO9 
218 CPERNSTl 
219 G712THST 
220 G71MPRPL 
221 G7LGMR 
222 G7MAINS 
223 G7MSCPRD 
224 G7NOENDR 
225 G7PRESIM 
226 G7PUEIMP 
227 G7PUINMR 
228 G7REPL 
229 G7RISER 
230 G7SERVMC 
231 GITKYCAP 
232 KYCIBSOS 
233 KYGASGOl 
234 LONGERAN 
235 UIGZMTRG 
236 UFGASCAP 

237 Total Aug 09 

238 SepOS 
239 CPERNSTl 
240 G712THST 
241 G71MPRPL 
242 G7LGMR 
243 G7MAINS 
244 G7MSCPRD 
245 G7NO8NDR 
246 G7PRESIM 
247 G7PUEIMP 
248 G7PUINMR 
249 G7REPL 
250 G7RISER 
251 G7SERVMC 
252 GITKYCAP 
253 KYCIESO9 
254 KYGASGOI 
255 LONGBRAN 
256 UFGASCAP 

257 Total Sep 09 

258 Jan 11 
259 G7EUPG 
260 G7LGMR 
261 G7MAINS 
262 G7MSCPRD 
263 G7PRESIM 
264 G7PUBIMP 
265 G7PUINMR 
266 G7REPL 
267 G7RISER 
268 G7SERVMC 
269 UFGASCAP 

270 Total Jan 11 

UTILITY OF FUTURE GAS 

CAMP ERNST RD 
12 TH STREET 
INTEGRITY MANAGEMENT RPL 
LARGE M&R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PRESSURE IMPROVEMENTS 
PUBLIC IMPROVEMENTS 
GAS METERS AND REGULATORS 
REPLACEMENTS 
RISERS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
KENTUCKY GAS GROWTH 
LONGERANCH RD 
TOOLS GAS MTR OPS 
UTILITY OF FUTURE GAS 

CAMP ERNST RD 
12 TH STREET 
INTEGRITY MANAGEMENT RPL 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
NORTH BEND RD 
PRESSUREIMPROVEMENTS 
PUBLIC IMPROVEMENTS 
GASMETERSANDREGULATORS 
REPLACEMENTS 
RISERS 
SERVICES M-C 
KY IT 
CAST IRON BARE STEEL 
KENTUCKY GAS GROWTH 
LONGBRANCH RD 
UTILITY OF FUTURE GAS 

INTEGRITY MANAGEMENT RPL 
LARGE M8R S 
MAINS 
MISCELLANEOUS PRODUCTION 
PRESSUREIMPROVEMENTS 
PLJ8LlC IMPROVEMENTS 
GAS METERS AND REGULATORS 
REPLACEMENTS 
RISERS 
SERVICES M-C 
UTILITY OF FUTURE GAS 

9 P P P 
25.000 

4.545.406 65.696 

131.497 1.895 
46 572 67 1 
6 973 

29 782 
95 503 
23 977 
48 555 2.954 

1.822 
387.737 
247.103 
45 923 

225.488 
326.310 
33 762 1232 

2,406,826 71.492 
8.238 117 

106.882 1,865 
1.400 

25,000 

4,199.347 80.226 

135 513 2.526 
47,994 895 

7,649 
27.137 

141,025 
38.666 
50.037 3 198 

1.881 
200 061 
120,623 
20,316 

136.193 
259 637 

33,762 1.395 
1,604,547 81,054 

8.473 156 
110.147 2,379 
25.000 

2,968,661 91,603 

10 772 
12.142 

204.804 
1,634 
2,971 

31,005 
15.700 
88.635 
54.664 

327 464 
68.795 

818.586 0 

25,000 

4.61 1,102 

133.392 
47.243 
6.973 

29.782 
95,503 
23.977 
51,509 
1,822 

387.737 
247.103 
45,923 

225,488 
326,310 
34.994 

2,478,318 
8.355 

108,747 
1,400 

25,000 

4,279,573 

138,039 
48.889 

7,649 
27,137 

141,025 
38,666 
53,235 

1.881 
200.061 
120,623 
20,316 

136.193 
259,637 

35,157 
1,685,601 

8,629 
112,526 
25.000 

3,060,264 

10,772 
12,142 

204.804 
1,634 
2,971 

31,005 
15,700 
88.635 
54,664 

327,464 
68.795 

818.586 

VARIOUS 

VARIOUS 
VARIOUS 
VARIOUS 
VARIOLJS 
VARIOUS 
VARIOLJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOLJS 
VARIOUS 
VARIOUS 
VARIOLJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 

VARIOUS 
VARlOlJS 
VARIOUS 
VARIOUS 
VARIOLJS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOUS 
VARIOLJS 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-0 18 

REQ‘IJEST: 

Provide, in the format provided in Schedule 18, an analysis of Duke Kentucky’s 
Construction Work in Progress (.-CWIP”) for gas operations as defined in the [iniforin 
Systems of Accounts €or each of the projects identified in Schedule 17. 

RESPONSE: 

Refer to Schedule B-4.1 of Duke Energy Kentucky’s Application in this proceeding. 

PERSON RESPONSIBLE: Gary J. Hebbeler 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1-0 19 

REQUEST: 

Provide a calculation of the rate or rates used to capitalize interest during construction for 
the three most recent calendar years. Explain each component entering ino the 
calculation of the rate(s). 

RESPONSE: 

Rates are calculated in compliance with FERC Order No. 561. Please refer to 
Attachment STAFF-DR-01-019 for calculation of rates used to capitalize interest for the 
three most recent calendar years. 

PERSON RESPONSIBLE: Brenda R. Melendez 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-020 

REQIJEST: 

Provide, in the format provided in Schedule 20, an analysis of the gross additions, 
retirements, and transfers €or each major functional gas plant property group or account 
for Duke Kentucky occurring in the base period and forecasted test period. For any 
account in which transfers regularly occur in the normal course of business, include a 
general description of the nature of the transfers. 

RESPONSE: 

Refer to Schedule B-2.3 of Duke Energy Kentucky’s Application in this proceeding. 

PERSON RESPONSIBLE: Brenda R. Melendez 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1-021 

REQUEST: 

Provide the following information for each item of property or plant held for future use at 
the begininning of the base period: 

a. Description of property; 

b. Location; 

c. Date purchased; 

d. Cost; 

e. Estimated date to be placed in service; 

f. Brief description of intended use; and 

g. Current status of each project. 

RESPONSE: 

Refer to Schedule B-2.6 of Duke Energy Kentucky’s Application in this proceeding. 

PERSON RESPONSIBLE: Brenda R. Melendez 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1-022 

REQUEST: 

List all gas and gas-related properties leased to the utility and all improvements to leased 
properties, together with anriual lease payments which are capitalized, in the format 
provided in Schedule 22. 

RESPONSE: 

Refer to Schedule B-2.5 of Duke Energy Kentucky’s Application in this proceeding. 

PERSON RESPONSIBLE: Brenda R. Melendez 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-023 

REQUEST: 

Provide a listing of all non-utility property and accounts where amounts are recorded. 
Include a description of the property, the date purchased, and the cost. 

RESPONSE: 

Please refer to Attachment STAFF-DR-0 1-023 which includes a list of non-utility assets 
providing the accounting, description of property, the date of purchase and the cost. The 
primary asset held in non-utility is the Florence Service / Trading Operations building 
located in Florence KY. 

PERSON RESPONSIBLE: Brenda R. Melendez 



Staff First Set Data Requests 
Attachment Staff-DR-0 1-023 

Duke Energy Kentucky, Inc 
Case No 2009-00202 
Non-utility Property at March 31, 2009 

FERC 
Account 
121000 

121000 
121000 
121000 
121000 
12100O 
121000 
121000 
121000 
121000 
121000 
121000 
121000 

121000 
121000 

FERC Utility 
Account 
78900 

78900 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 
79000 

Utilitv Account Description QSt- 

Land 2,206 20 

Land 1,035,615 31 
Structures and Improvements 3,508,439 32 
Structures and Improvements 105,739 41 
Structures and Improvements 6,168 50 
Structures and Improvements 295,842 18 
Structures and Improvements 30,893 08 
Structures and Improvements 96,803 46 
Structures and Improvements 122,651 10 
Structtrres and Improvements 108.846 77 
Structures and Improvements 122,581 16 
Structures and Improvements 29.1 18 86 
Structures and Improvements 10,980 13 
Structures and Improvements 18,374,209 83 
Structures and Improvements 238,252.75 

24,088,348.06 

Date 
Purchased (In 

1982 
Description of Propertv service1 

Erlanger - Gas Supply to CG&E 
Distribution - Telemetering - Eagle Creek 
Aquafer - Measuring & Regulating Stations 

Florence Service Building 1991 
Florence Service Building 1991 
Florence Service Building 1993 
Florence Service Building 1994 
Florence Service Building 1995 
Florence Service Building 1996 
Florence Service Building 1998 
Florence Service Building 1999 
Florence Service Building 2000 
Florence Service Building 200 1 
Florence Service Building 2002 

Florence Trading Operation Building 1999 
Florence Trading Operation Building 

Florence Service Building 2004 

200 1 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1-024 

RJ3QIJEST: 

Provide the journal entries relating to the purchase of gas utility plant acquired as an 
operating unit or system by purchase, merger, consolidation, Iiquidation, or otherwise 
since Duke Kentucky’s inception. Also, provide a schedule showing the calculation of 
the acquisition adjustment at the date of purchase of each item of utility plant, the 
amortization period, and the unamortized balance at the end of the test year. 

RESPONSE: 

See Attaclment STAFF-DR-01-024, which includes the response filed in Case No. 2001 - 
092 (Commission request Item #16). There has been no purchase of gas utility plant 
acquired as an operating unit or system by purchase, merger, consolidation, liquidation 
siiice this prior filing through the present date. 

PERSON RESPONSIBLE: Brenda R.  Melendez 



Case No. 2009-00202 
S’T.AFF-DR-01-024 

1’:rge I of I O  

KPSC 
Commission Request 
April 25,2001 
Case No. 2001-092 
Response to Item 16 

ltem 16. Provide the journal entries relating to the purchase of gas utility plant acquired 

as an operating unit or system by purchase, merger, consolidation, liquidation, or otherwise since 

UL,H&P’s inception. Also, provide a schedule showing the calculation of the acquisition 

adjustment at the date of purchase or each item of utility plant, the amortization period, and the 

unamortized balance at the end of the test year. 

Response: The journal entries relating to the purchase of Line AM-7 from Columbia Gas 

Transmission Corp. in 1986 are presented in Item 14(a) Sheets 1 through 3.  The journal entries 

relating to the purchase of the Pendleton County Water District - Gas Division in 1987 are 

, ”  
presented in Item 14(b) Sheets I through 6. There were no acquisition adjustments associated 

with these purchases. The accumulation of the requested historical data for earlier acquisitions 

from the inception of UL,I-I&P are available in UL,H&P’s prior rate case filings on file with the 

Commission.. The last acquisition designated as an operating unit or system prior to the above 

two purchases occurred in August 1950. ULH&P had no activity during the test year pertaining 

to unamortized acquisition adjustments. 

Witness Responsible: R.  N. Klirch 



Case No. 2009-00202 
Sl--\FF-I)R-O I - 0 2 ~  

I’qe 2 of I0 KPSC 
Commission Request 
Case No. 200 Z -092 
Respanse to Item 16 
Page I of9 

102 -. G a s  P l a n t  Purchased or  Sold $ 5 6 8 , 7 0 0 - 0 0  
1 3 1  - C a s h  $ 5 6 8 , 7 0 0 . 0 0  

To record t h e  purchase price 0 5  L i n e  “AM-7” f r o m  C o l u m b i a  Gas 
T r z n s r n i s s i o n  Company on August 15, 1 9 8 6  p u r s u a n t .  to FEKC Docket 
No- CP86-447-000 dated J u l y  2 4 ,  1 9 8 6 .  



Case No. 2009-00202 
SI- ~ . - ~ 1 1 - 0 1 - 0 2 1  

I’sge 3 o f  I O  KPSC 
Commission Request 
Case No. 2001-092 
Response to Item 16 
Page 2 of 9 

i o 1  - G Z S  P l a n t  I n  S e r v i c e  S1 ,979 ,59! .  8 4  
$ 1 , 9 7 9 , 5 9 1 . 6 4  1 0 2  - Gas P l a n t  Puzchzsee  or  S o L C  

To ZeCQKd in G a s  P l a n t  i n  S e r v i c e  Accounts t h e  O r i g i n a l  C o s t  Of 

line “ € 2 5 - 7 ”  p u r c h a s e d  f r o m  C o l u m b i a  G a s  Transmission Company On 
A a q u s t  15 ,  1 9 8 6 ,  p u r s u a a t  t o  FERC Docket  No. CP86-447-000 da ted  
J u l y  2 2 ,  i 9 8 6 .  

The o r i g i n a l  cost charge6 t o  p r i m a r y  P l z n t  z c c o u n t s  i s  as follows: 

1 0 1  - G a s  !?].ant Zn Servi .ce  

Total G a s  P l a n t .  IE S e r v i c e  _- 
D i s t r i b u t i o n  P l a n t  

s 5 9 , 0 1 2 - 8 6  
1 , 9 2 0 , 5 7 8 - 9 8  ___ 



Case No. 2009-00202 
S l  AFF-DR-0 1-024 

Page 4 of 10 
KPSC 
Commission Request 
Case No. 2001-092 
Response to Item 16 
Page 3 of 9 

_ "  

102  - G a s  P l a n t  P u r c h a s e d  or Solc! $ 1  , 410 891 - 84 
1 0 8  - A c c c m l a t e d  Provision f o r  D e p r e c i z t i o n  

of  G a s  U t i l i t y  ' P l a n t  $ 1 , 4 1 0 , 8 9 1 - 8 4  

To record t h e  Accumula ted  P r o v i s i o n  f o r  D e p r e c i a t i o n  a p p l i c a b l e  t o  t h e  
O r i g i n a l  Cost of L i n e  AM-7 p u r c h a s e d  f r o m  Columbii! G a s  T r a n s m i s s i o n  
Company o n  August.  l S ,  1 9 8 6 ,  p u r s u a n t  t o  FERC Docket  N o .  CP86-447-000  
ciated J u l y  2 4 ,  1 9 8 6 .  

The Accumula ted  P r o v i s i o n  fo r  D e p r e c i a t i o n  a p p l i c z b l e  t o  t h e  O r i g i n a l  
C o s t  of G a s  D i s t r i b u t , i o n  f ac i l i t i e s  i s  as follows: 

D i s t r i b u t i o n  P l a n t  

374 - Land znd Land R i g h t s  
3 7 6  - Mains 

'tot.21 AccuxulateZ P r o v i s i o n  for 
Da2rec ia t ion  A._splicable t o  t h e  
G a s  D i s t r i b u t i o n  f a c i l i t i e s  

$ 4 5 , 3 0 6 - 0 3  
1,365,585.81 



The Union L i g h t . ,  H e a t  & Power Company 
C o s t  of Ccquisition 

s r,il;l;-DR-O 1-024 
I'age 5 of 10 KPSC 

Commission Request 
Case No. 200 1-092 
Response to Item 16 
Page 4 of 9 

1 

1 0 2  - G a s  P l a n t  P u r c h a s e d  or Sold  $662,628.51 
131 - C a s h  $ 6 6 2 , 6 2 8 . 5 1  

To record t h e  p u r c h a s e  of t h e  p r o p e r t y  of The Pendleton County 

The P u b l i c  Service Commission of Kentucky Order in C a s e  N o .  
9951  d a t e d  September 3 ,  1987, 

* bater D i s t r i c t  - G a s  Division on October 1, 1987 p u r s u a n t  to 

i 

, 

I 



Case No. 200')-00202 
S-I-..\FF-DR-O 1-014 

 age G of I0 
KPSC 
Commission Request 
Case No. 2001 -092. 
Respanse to Item 16 
Page 5 of 9 

The U n i o n  Light, H e a t  & Power Company 
Original C o s t  of P l a n t  ~" 

101 - G a s  P l a n t  i n  S e r v i c e  $1 ,166 ,813 .93  

1 0 2  - G a s  P l a n t  P u r c h a s e d  o r  Sold $ 1 , 1 6 6 , 8 1 3 - 9 3  

To record in G a s  P l a n t  i n  S e r v i c e  A c c o u n t s  t h e  O r i g i n a l .  Cost of 
property acquired f r o m  The P e n d l e t o n  Coun ty  Water District -. 
G a s  Division o n  O c t o b e r  I, 1987 pursuant  to The P u b l i c  S e r v i c e  
Commiss.ion a€ K e n t u c k y  O r d e r  i n  Case No, 9951  d a t e d  S e p t e m b e r  
3, 1987.  



The U n i o n  L i g h t ,  Heat & Power Company 
O r i q i n a l  C o s t  of P l a n t  

Case No. 1003-00202 
STAFF-DR-01-024 

I’age 7 of 10 KPSC 
Commission Request 
Case No. 200 1492 
Response to Item 16 
Page 6 of 9 

t, _,- . - 

The o r i g i n a l  cost c h a r g e d  t o  p r i m a r y  p l a n t  a c c o u n t s  is as  
f a l l o w s :  

! 

I n t a n g i b l e  P l a n t  

301 - O r g a n i z a t i o n  

T o t a l .  G a s  P l a n t  i n  S e r v i c e  - 
I n t a n g i b l e  P l a n t  

D i s t r i b u t i o n  P l a n t  - 

3 7 4  - Land and  l a n d  r i g h t s  

375 - S t r u c t u r e s  and improvements  

3 7 6  - Mains  

. 3 7 8  - Keasuring a n d  r e g u l a t i n g  . 

s t a t i o n  e q u i p m e n t  - G e n e r a l  

380 - S e r v i c e s  

3 8 1  - X e t e r s  

382  - Meter i n s t a l l a t i o n s  

3 8 3  - H o u s e  r e g u l a t o r s  

3 8 4  -- House  regulator  i n s t a l l a t i o n s  

T o t a l  G a s  P l a n t  i n  S e r v i c e  - 
D i s t r i b u t i o n  P l a n t  

$ 18,750.00 

$ 5 2 5 . 0 0  

369 00 

690,976.42 

28,292- 18 

228 ,197-90  

109,469.68 

13,517.90 

2 7 , 5 2 2 - 5 0  

2 , 1 1 4 - 9 6  

$1 ,100 ,985-54  

I 

1 
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The Union L i g h t ,  H e a t  & Power Company 
O r i e a l  C o s t  of Plant - --- 

General P l a n t  

3 9 1  - O f f i c e  f u r n i t u r e  and e q u i p m e n t  $ 1 1 , 5 1 9 - 9 7  

3 9 2  - T r a n s p o r t a t i o n  e q u i p m e n t  21,1G9.72 
3 9 3  - Stores e q u i p m e n t  1 7 4 . 0 7  

394 - Tools, s h o p  a n d  garage e q u i p m e n t  5 ,384  - 0 3  

397 - Communication e q u i p m e n t  5 , 5 7 5 - 6 8  
398  - M i s c e l l a n e o u s  e q u i p m e n t  3 , 2 5 4 - 9 2  

To ta l  P l a n t  i n  Se rv ice  - 
G e n e r a l  P l a n t  

Totel G a s  Plant i n  Service 

$ 4 7 , 0 7 8 - 3 9  

$ 1 , 1 6 6 , 8 1 3 . 9 3  



The Union Light, Heat & Power Company 
Accumulated Provision €or Depreciation 

102  - Gas Plant Purchased or Sold $504,185-42 

108 - Accumulated Provision for 
Depreciation of Gas Utility 
Plant 

Case No. 2009-00202 
SI U ~ F - D l t - 0 1 - 0 ~ ~  

KPSC Page 9 of 10 

Commission Request 
Case No. 2001-092 
Response to Item 16 
Page 8 of 9 1 

1 

I 

I 

i 

$504,185.42 

To record the Accumulated Provision for Depreciation applicable 
to the Original Cost of property a c q u i r e d  from The P e n d l e t o n  
County Water D i s t r i c t  - G a s  Division pursuant to The Public 
‘ J t r i l i t y  Commission of Kentucky Order i n  Case NO, 9951. dated 
,*eptember 3, 1987, 

- ,  . - , . , . , ., . 
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Cornmission Request 
Case No. 2001-092 
Response to Item I6 
Page 9 of 9 

The Union tight, Heat & Power Company 
Accumulated Provision for Depreciation 

The Accumulated Provision for Depreciat,ion applicable to the 
Original C O S t  Of G a s  Distribution facilities is as f o l l . o w S :  

Distribution Plant 
.374 -- Land and land rights $ 217.07 
375 - Structures and improvements 152.41 
3 7 6  - Mains 288,613- 19 
378 *- Measuring and regulating 

station equipment - General 11,814.25 
380 - Services 95,317.63 
381 - Meters 45,723.6s 

382 "- Meter installations 5,648.49 
38.3 - House regulators 11,495.57 
384 - House regulator installations 882.14 

Total Accumulated Provision far 
Depreciation Applicable to Gas 
Distribution Plant 

General Plant 
391 - Office furniture and equipment 
392 - Transportation equipment 
393 - Stores Equipment 
394 - Tools, shop and garage equipment 
397 - Communication equipment 
398 - Miscellaneous equipment 

- 

Total Accumulated Provision for 
Depreciation Applicable to - 
G a s  General Plant 

Total Accumulated Provision for  
Depreciation Appl icah1e to 
Gas Plant in Service 

$459,864- - 40 

$ 11,519.97 
21,169-72 

1 7 4 - 0 7  

3 , 757.49 
5,575-68 

.- 2,124.09 

$ 44,321.02 
L 

$504, 1.85..42 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-025 

REQUEST: 

Provide a copy of Duke Kentucky’s most recent gas depreciation study. If  no such study 
exists, provide a copy of Duke Kentucky’s most recent gas depreciation schedule. The 
schedule should include a list of all facilities by account number, service life and accrual 
rate for each plant item, the methodology that supports the schedule and the date the 
schedule was last updated. 

RESPONSE: 

Refer to FR 10(9)(s) of Duke Energy Kentucky’s Application in this proceeding 
supported by direct testimony of John J. Spanos. 

PERSON RESPONSIBLE: Robert M. Parsons 





Duke Energy Kentucky, Hnc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-026 PUBLIC 

REQUEST: 

Provide Duke Kentucky’s cash account balances at the beginning of calendar year 2008 
and at the end of each month since then. 

RESPONSE: 
CONFIDENTIAL PROPRIETARY TRADE SECRET 

This response has been filed with the Commission under a Petition for Confidential 
Treatment. 

PERSON RESPONSIBLE: N/A 







Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: ,June 19, 2009 

STAFF-DR-0 1-027 

REQ U EST: 

Provide the average number of natural gas custoiiiers on Duke Kentucky's system (actual 
and projected), by rate schedule, for the base period and the three most recent calendar 
years. 

RESPONSE: 

Averacle Number of Customers 
Rate Base Period ' Jan - Dec 2008 Jan - Dec 2007 Jan - Dec 2006 

RS 
GS 
FT-L 
IT 

88,504 88,348 87,772 86,673 

6,980 6,949 6,926 6,869 
81 67 62 60 

24  23 22 21 

' Twele Months Ended September 30, 2009. Six months actual, six months forecasted 

PERSON RESPONSIBLE: James E. Ziolkowski 





Duke Energy Kentucky, Inc. 
Case No. 2007-00202 

First Set Staff Data Requests 
Date Received: June 17,2009 

STAFF-DR-01-028 

REQUEST: 

Provide for Duke Kentucky’s gas operations separate schedules showing a comparison of 
the balance in the total company and Kentucky revenue accounts for each of the 12 most 
recent months available at the time this response is prepared to the same month of the 
immediately preceding 1 2-month period for each revenue account or subaccount included 
in Duke Kentucky’s chart of accounts. Include appropriate footnotes to show the month 
each rate increase was granted and the month the full increase was recorded in the 
accounts. See Schedule 28. 

RESPONSE: 

See Attachment STAFF-DR-01-028. 

PERSON RESPONSIBLE: Brenda R. Melendez 
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Duke Energy Kentucky, lnc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-029 

REQUEST: 

Provide the following expense account data: 

a. A schedule showing a comparison of the balance in Duke Kentucky’s 
operating expense accounts for each month of the most recent 12 months for 
which information is available at the time the application is filed to the same 
month of the preceding 12-month period for each account or subaccount 
included in Duke Kentucky’s chart of accounts. See Schedule 29. 

b. A schedule, in comparative form, showing the operating expense account 
balance for the base period and each of the three most recent calendar years 
for each account or subaccount included in Duke Kentucky’s annual report. 
Show the percentage of increase or decrease of each year over the prior year. 

RESPONSE: 

See Attachments STAFF-DR-01-029 (a) and STAFF-DR-01-029 (b). 

PERSON RESPONSIBLE: Brenda R, Melendez 



COMPARISON OF EXPENSE ACCOUNT MLANCES 
FOR THETWELVEMONTHS ENDED MAY 31,2009 
AND THE TWELVE MONTHS ENDED MAY 31,2008 

Case No. 2009-00202 
STAIT-DR-01-029a 

Page 1 of 7 

Total 
12 Months Ended 12 Months Ended 

Account Description May 2009 May 2008 Variance % Change 
403 
404 
407 
408 
71 1 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
901 
902 
903 
904 
905 
908 
909 
910 
91 1 
916 
920 
921 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 I 
932 

Depreciation Expenses 
Amort Exp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Ges Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations -1nd 
Meter And House Regulator; 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring & Reg Stat - 
Maint- Measuring &Reg Stat - 
Maintenance Of Services 
Maintenance Of Meter; & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Off~ce Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous CRneral Expenses 
Rents 
Maintenance of General Plant 

8,180,239 
633,879 

(257,551) 
(328,837) 

9,362 
4,985 
6,001 

45,848 
17,320 
66,996 
66,626 

87,045,515 
(3,696,256) 

502,535 
81 
0 
0 

94,928 
149,326 

1,661,084 
33,470 
24,415 

(85,824) 
911,919 
302,163 
387,624 

12,302 
538,604 

46,122 
3,132 

627,376 
394,643 

(1) 
5,304 

694,454 
1,934,652 
1,164,739 

(15,000) 
133,080 

3,574 
476,873 

0 
0 

2,862,475 
1,791,835 

154,079 
1,757,058 

178,427 
112,820 

2,084,940 
221 

554,774 
(657,091) 
135,542 
834,500 
209,775 

7,313,190 
602,338 

(3,083,684) 
3,291,333 

6,445 
4,948 

10,656 
533,888 

19,254 
55,831 
98,305 

93,391,295 
7,461,155 

4 16,594 
0 

1,337 
881 

130,349 
100,236 

1,780,283 
6,286 

23,962 
(329,512) 
760,883 
844,881 
387,624 
43,649 

732,750 
61,577 

0 
690,142 
269,117 
31,757 
14,563 

585,297 
1,915,410 
1,282,903 

135,102 
267,578 

67,671 
429,094 

55 
(639,389) 

5,104,797 
2,094,676 

(28,775) 
2,206,549 

292,055 
13,897 

3,003,373 
0 

533,828 
(186) 

277,487 
1,482,750 

338,667 

867,049 
31,541 

2,826,133 
(3,626,170) 

2,917 
37 

(4,655) 
(488,040) 

(1,934) 
11,165 

(31,679) 
(6,345,780) 

(1 1,157,411) 
85,941 

81 
(1,337) 

(881) 
(35,421) 
49,090 

(1 19,199) 
27,184 

453 
243,688 
151,036 

(542,718) 
0 

(31,347) 
(1 94,146) 
(21,455) 

3,132 
(62,766) 
125,526 
(31,758) 
(9,259) 

109,157 
19,242 

( 1  18,164) 
( I  50,102) 
(134,498) 
(64,097) 
47,779 

( 5 5 )  
639,389 

(2,242,322) 
(302,84 1) 
182,854 

(449,491) 
(113,628) 

98,923 
(918,433) 

221 
20,946 

(656,905) 
(141,945) 
(648,250) 

71,108 

11 86% 
5 24% 

91.65% 
(1 09 97)% 

45 26% 
0 75% 

(43 68)% 
(91 41)% 
(10 04)% 

20 00% 
(32 23)% 

(6 79)% 
(149 54)% 

20 63% 

(1 00 OO)% 
(100 OO)% 

(27 17)% 
48 91% 
(6 70)% 

432 45% 
1 8 9 %  

73 95% 
19 85% 

(64 24)% 

(71 82)% 
(26 501% 
(31 75)% 

(9 09)% 
46 64% 

(100 OO)% 
(63 58)% 

1 8 65% 
100% 

(9 21)% 
( i l l  lo)% 

(50.26)% 
(94 72)% 

11 13% 
(100 OO)% 

100 00% 
(43 93)% 
(14 4 6 ) x  
635 46% 

(38 91)Yo 
711 83% 
(30 58)% 

3 92% 

(51 15)% 
(43 72)% 

51 28% 

(20 37)% 

(353174 73)% 



Account 
403 
404 
407 
408 
71 1 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
90 1 
902 
903 
904 
905 
908 
909 
910 
91 1 
916 
920 
92 1 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 I 
932 

COMPARISON OF EXPENSE ACCOUNT BALANCES 
FOR THETWELVEMONTHS WED MAY 31,2009 
AND THE TWELVE MONTHS EXWED MAY 31,2008 

Case No. 2009-00202 
STAFT-DR-01-029a 
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June July 
Description 2008 2007 Variance 2008 2007 Variance 

Depreci ation Expenses 
Amort E.xp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field L.ine Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains Aid  Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customcr Insiallations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring &Reg Stat ~ 

Maintenance Of Services 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Of ice  Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Rcgulato~y Commission E.xpenses 
Duplicate Charges -Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

635,773 
50,936 
(9,679) 

327,991 
29 
0 

510 
0 

1,330 

3,904 
2,783,730 
(779,032) 

25,369 
0 
0 
0 

8,361 
7,824 

118,308 
365 

1,908 
65,847 
71,145 

(50,941) 
32,302 

3,600 
40,198 

3,796 
0 

30,031 
15,595 

1,748 
45,769 

162,773 
71,932 

(15,003) 
9,945 

0 
32,505 

0 
0 

534,403 
122,437 
(19,332) 
190,999 

8,819 
49,373 

215,981 
0 

51,611 
0 

20,422 
106,453 

7,446 

5,583 

(863) 

576,837 
49,385 

0 
361,699 

0 
121 

1,086 
0 

715 
0 

4,411 
2,424,356 
(145,851) 

29,645 
0 
0 
0 

13,591 
1,758 

126,114 
169 

1,564 
(96,723) 
51,009 
62,201 
32,302 

3,652 
94,262 

1,774 
0 

76,053 
31,116 
(3,746) 
1,672 

47,755 
42,492 

111,243 
9 

15,568 
2,755 

21,205 
5 

(89,243) 
256,735 
702,927 

94,710 
143,143 

252 
114,214 

0 
98,962 

(21) 
1,751 

72,106 
9,925 

(11) 

58,936 
1,551 

(9,679) 
(33,708) 

29 
(121) 
(576) 

0 
615 

5,583 
(507) 

359,374 
(633,181) 

(4,276) 
0 
0 
0 

(5,230) 
6,066 

(7,806) 
196 
344 

162,570 
20,136 

(1 13,142) 
0 

(54,064) 
2,022 

0 
(46,022) 
(15,521) 

2,883 
76 

(1,986) 
120,281 
(39,311) 
(1 $01 2) 

(5,623) 
(2,755) 
11,300 

(5) 
89,243 

277,668 
(580,490) 

(19,321) 
96,289 

(134,324) 
49,121 

101,767 
0 

(47,351) 
21 

18,671 
34,347 
(2,479) 

(52) 

628,537 
50,939 

50,116 
19 

209 
137 

0 
805 

5,583 
4,705 

2,564,785 
41 0,802 

69,817 
111 

0 
0 

2,546 
25,466 

147,412 
472 

1,073 
78,104 
87,486 
26,409 
32,302 

906 
52,193 
4,173 

0 
171,667 
42,795 

5,247 
577 

53,803 
159,533 
95,881 

0 
21,078 

0 

0 
0 

248,082 
149,020 
(37,146) 
104,878 

8,855 
2,086 

40,669 
65 

32,581 
0 

14,285 
49,684 

4,800 

(8,294) 

45,337 

2 

582,213 
49,226 

0 
368,254 

0 
195 

2,469 
0 

1,163 
0 

5,973 
1,168,856 

(52,120) 
27,561 

0 
0 
0 

8,478 
7,439 

94,939 
3 87 

2,180 
9,777 

50,953 
67,588 
32,302 
2,567 

83,560 
3,281 

0 
51,589 
35,227 

(202) 
1,040 

50,216 
154,061 
127,728 

5 
32,368 
10,373 
17,395 

5 
(72,342) 
264,905 
92,007 

12,092 
38,607 

1,204 
254,966 

0 
84,599 

(42) 
31,080 

136,683 
8,298 

(7) 

46,324 
1,713 

(8,294) 
(318,138) 

19 
14 

0 
(358) 

5,583 
(1,268) 

395,929 
462,922 

42,256 
111 

0 
0 

(5,932) 
18,027 
52,473 

85 

68,327 
36,533 

(41,179) 
0 

(1,661) 
(3 1,367) 

892 
0 

120,078 
7,568 
5,449 
(463) 

3,587 
5,472 

(31,847) 
(5) 

(1 1,290) 
(10,373) 
27,942 

(5) 
72,342 

(1 6,823) 
57,013 

(37,139) 
92,786 

(29,7 5 2) 
882 

(214,297) 
65 

(52,018) 
42 

(1 6,795) 
(86,999) 

(3,498) 

(2,332) 

(1,107) 



Account 
403 
404 
407 
408 
71 1 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
901 
902 
903 
904 
905 
908 
909 
910 
91 1 
91 6 
920 
92 1 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 1 
932 

COMPARISON OF EXPENSE ACCOUNT BALANCES 
FOR THE TWELVE MONTHS ENDED MAY 31,2009 
AND THE TWELVE MONTHS ENDED MAY 31,2008 

Case No. 2009-00202 
STAIilr-DR-01-029a 

Page 3 of 7 

Amort Exp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
L.iquid Petroleum Gas 
Miscellaneous Rod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution L.oad Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations ~ Ind 
Meter And I-Iouse Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring &Reg Stat - 
Maintenance Of Services 
Maintenance Of Meters Le: House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc. Customer Service and Infiormation Esp  
Supervision 
Mjscellancous Sales Expenses 
Administrative and General Salaries 
Of ice  Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services E,mployed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General Sr Administration 
Regulatory Commission Expenses 
Duplicate Charges -Credit 
Miscellaneous General E.xpenses 
Rents 
Maintenance of General Plant 

50,881 
(6,583) 

620,865 
0 

215 
195 

0 
935 

5,583 
8,789 

2,113,58 1 
15,926 
69,823 

45 
0 
0 

5,905 
25,492 

113,644 
5,633 
1,452 

81,846 
64,650 
37,844 
32,302 

35,209 
5,147 

644 
68,798 
65,683 
3,255 

682 
79,190 

172,494 
95,732 

0 
21,448 

0 
29,987 

0 
0 

247,658 
177,141 
(34,771) 
124,467 

8,862 
2,066 

7 
51,032 

0 
5,778 

63,533 
12,739 

1,012 

(172) 

49,237 
0 

364,444 
0 

112 
80 
0 

460 
0 

5,675 
2,301,747 
(431,970) 

30,164 
0 
0 
0 

11,658 
10,121 

161,811 
245 

1,913 
(1 12,853) 

74,052 
56,391 
32,302 

3,343 
52,616 
13,698 

0 
52,374 
31,836 

2,826 
1,021 

54,899 
162,022 
104,444 

2 
45,829 

5,395 
24,283 

5 
(65,211) 
398,687 

82,947 
(13) 

159,643 
38,609 

1,028 
283,358 

0 
98,062 

0 
7,212 

126,213 
12,537 

1,644 
(6,583) 

256,421 
0 

103 
115 

0 
475 

5,583 
3,114 

(188,166) 
447,896 
39,659 

45 
0 
0 

15,371 
(48,167) 

5,388 
(461) 

194,699 
(9,402) 

(1 8,547) 
0 

(2,331) 
(17,407) 
18,551) 

644 
16,424 
33,847 

429 

24,291 
10,472 
(8,712) 

(2) 
(34,381) 
(5,395) 
5,704 

(5) 
65,211 

(1 5 1,029) 
94,194 

(34,758) 
(35,176) 
(29,747) 

1,038 
(283,530) 

7 
(47,030) 

0 
(1,434) 

(62,680) 
202 

(5,753) 

(339) 

51,249 
(7,347) 

306,592 
199 
116 
133 

0 
1,258 
5,583 
3,242 

2,315,307 
(66,563) 
(13,055) 

(23) 
0 
0 

8,799 
(9,127) 

101,745 
8,657 

133 
(142,432) 
111,921 
21,035 
32,302 

925 
44,922 

2,725 
(299) 

57,474 
47,805 
3,953 

483 
46,232 

150,417 
86,461 

3 
(7,179) 

0 
52,671 

0 
0 

(405,787) 
191,467 

51 
121,038 

8,857 
2,089 

(492,043) 
32 

51,032 
(32,395) 
14,445 
61,454 
9,639 

49,237 
347,229 
546,525 

0 
23 

129 
0 

11,167 
8,200 

2,610,965 
(816,111) 

26,967 
0 

766 
0 

9,216 
9,951 

136,192 
1,727 
1,193 

(57,605) 
42,279 
70,611 
32,302 
3,780 

63,826 
16,040 

0 
75,509 
20,987 

953 
47,809 

170,440 
97,692 

2 
19,659 
3,260 

30,213 
5 

(4 12,593) 
893,999 
1065 13 

(26) 
275,676 

14,750 
1,287 

196,009 
0 

115,724 
0 

21,238 
117,725 
12,456 

1,022 

(9,260) 

2,012 
(354,576) 
(239,933) 

199 
93 
4 
0 

236 
(5,584) 
(4,958) 

(295,658) 
749,548 
(40,022) 

(766) 
0 

(417) 
(19,078) 
(34,447) 

6,930 
(1,060) 

(84,827) 
69,642 

(49,576) 
0 

(2,855) 
(18,904) 
(13,315) 

(299) 
(18,035) 
26,818 
13,213 

(23) 

(470) 
(1,577) 

(20,023) 
(1 1,231) 

(26,838) 
(3,260) 
22,458 

( 5 )  
412,593 

(1,299,786) 
84,954 

77 
(1 54,638) 

1 

(5,893) 
802 

(688,052) 
32 

(64,692) 
(32,395) 

(56,271) 
(6,793) 

(L8 1 7) 
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Amort Exp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production I Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains h i d  Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engiueeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring & Reg Stat - 
Maintenance Of Services 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accouuts 
Miscellaneous Customer Accounts Expense 
Customer Assislance Expense 
Informational and Instructional Expenses 
Misc. Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenses 
Administrative and Csneral Salaries 
Ofice Supplies and Expenses 
Admirdstrative Expenses Transfemd - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
Gencral s( Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

50,958 
(7,897) 

471,347 
62 

115 
634 

0 
1,347 
5,583 
6,474 

4,393,212 
(623,276) 

37,845 
(93) 

0 
0 

10,220 
13,444 

194,101 
7,588 
1,082 

127,554 
87,099 
39,160 
32,302 

913 
112,579 

5,786 
0 

39,733 
53,064 
7,436 

501 
61,908 

162,224 
99,231 

0 
9,911 

0 
56,557 

0 
0 

223,573 
179,279 

9 
1 2 6 3  18 

9,006 
2,120 

397,500 
37 

48,327 
(37,940) 

9,026 
53,352 

8,397 

48,348 
(72,197) 

(468,396) 
0 
8 

2,720 
477,5 17 

2,662 
5,583 
8,349 

4,123,669 
(1,437,736) 

31,378 
0 
0 

881 
9,452 
9,188 

109,588 
1,723 
3,617 

19,995 
54,188 
69,354 
32,302 
4,210 

73,745 
4,239 

0 
38,772 
23,649 
(2,565) 
2,628 

55,533 
171,786 
79,913 

0 
20,622 

I 
62,991 

5 
0 

393,182 
115,638 

154,531 
14,750 
(1,661) 

302,367 
0 

1 15,724 
0 

16,942 
104,773 

13,213 

(25) 

2,610 
64,300 

939,743 
62 

107 
(2,086) 

(477,5 17) 
(1,315) 

0 
(1,875) 

269,543 
814,460 

6,467 
(93) 

0 
(881) 
768 

4,256 
84,513 

5,865 
(2,535) 

107,559 
32,911 

(30,194) 
0 

(3,297) 
38,834 

1,547 
0 

961 
29,415 
10,001 

6,375 
(9,562) 
19,318 

0 
(10,711) 

(1) 
(6,434) 

( 5 )  
0 

(169,609) 
63,641 

34 
(28,213) 

(5,744) 
3,781 

95,133 
37 

(67,397) 
(37,940) 

(7,916) 
(51,421) 

14,816) 

(2,127) 

61,744 
(26,562) 
335,765 

0 
450 

70 
0 

794 
5,583 

10,414 
10,931,258 
(2,524,590) 

26,779 
67 
0 
0 

5,551 
11,197 

150,694 
3,279 
4,197 

243,574 
69,043 
45,672 
32,302 

1,049 
61,371 

1,035 
9 

44,904 
46,671 

9,785 
223 

47,307 
166,607 
92,211 

0 
10,249 

0 
5,975 

0 
0 

173,903 
145,950 

13 
126,180 

11,548 
1,890 

291,484 
20 

45,609 
(3 8,023) 

7,821 
52,919 

7,127 

48,349 
(209,165) 
298,782 

582 
336 
596 

0 
1,270 
5,583 

14,291 
9,225,817 

(1,233,5 19) 
31,583 

0 
0 
0 

9,080 
7,596 

290,376 
281 

3,260 
(7,218) 
51,197 
69,639 
32,302 

2,822 
52,440 

3,656 
0 

60,557 
8,333 

697 
841 

48,527 
178,698 
86,789 

12 
25,447 

1 
23,159 

5 
0 

1,118,052 
154,591 

195,032 
25,714 

277,990 
0 

(6) 

1,211 

(359,557) 
(39) 

33,955 
109,141 

11,588 

13,395 
182,603 
36,983 

(582) 
114 

0 
(476) 

0 
(3,877) 

1,705,441 
(1,291,071) 

(4,804) 
67 
0 
0 

(3,529) 
3,601 

(139,682) 
2,998 

937 
250,792 

17,846 
(23,967) 

0 
(1,773) 
8,931 

(2,621) 
9 

(1 5,653) 
38,338 

9,088 
(618) 

(1,220) 
(12,091) 

5,422 
(12) 

(1 5,198) 
(1) 

(1 7,184) 
(5) 
0 

(944,149) 
(8,641 ) 

19 
(68,852) 
(1 4,166) 

679 
13,494 

20 
405,166 
(37,984) 
(26,134) 
(56,222) 
(4,461) 

(526) 
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December January 
Description 2008 2007 Variance 2009 2008 Variance 

Depreciation E,xpenses 662,890 619,894 42,996 662,890 61 9,894 42,996 
Amort Exp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Irid 
Meter And House Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring & Reg Stat - 
Maintetiance Of Services 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenscs 
Administrative and General Salaries 
Office Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges -Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

52,276 
(22,363) 

(1,964,756) 
2,504 
1,058 

71 
14,353 

1,959 
5,583 
7,873 

17,12 1,558 
600,673 

59,171 
(83) 

0 
0 

10,525 
12,786 

174,745 
1,634 
2,231 

(333,645) 
93,248 
31,652 
32,302 

41,558 
3,293 

373 
19,314 
14,842 

(12,521) 
(362) 

55,755 
164,374 
159,471 

0 
16,298 

0 
51,664 

0 
0 

523,648 
198,104 
122,639 
238,317 

10,190 
2,074 

480,650 
1 

45,615 
(233,362) 

15,330 
81,255 
11,837 

(120) 

48,355 
(79 1,564) 
237,806 

1,194 
798 

1,498 
11,153 

1,320 
5,583 
7,909 

14,560,564 
2,669,981 

47,143 
0 
0 
0 

5,909 
10,187 

175,681 
252 

2,175 
2,423 

80,237 
1 15,769 
32,302 

2,360 
62,306 

5,331 
0 

28,373 
5,279 

21,181 
706 

29,825 
164,273 
156,092 
67,532 
27,744 
22,943 
62,294 

5 
0 

325,455 
158,235 

1,220 
326,437 
(11,977) 

630 
293,801 

0 
69,273 

(21) 
42,950 

192,158 
14,107 

3,921 
769,20 1 

(2,202,562) 
1,310 

260 
(1,427) 
3,200 

639 
0 

(36) 
2,560,994 

(2,069,308) 
12,028 

(83) 
0 
0 

4,616 
2,599 
(936) 

1,382 
56 

(336,068) 
13,011 

(84,117) 
0 

(2,480) 

(2,038) 
373 

(9,059) 
9,563 

(33,702) 
(1,068) 
25,930 

101 
3,379 

(67,532) 
(1 1,446) 
(22,943) 
(10,630) 

(5) 
0 

198,193 
39,869 

121,419 
(88,120) 
22,167 

1,444 
186,849 

1 
(23,658) 

(233,341) 
(27,620) 

( 1 10,903) 

(20,748) 

(2,270) 

52,276 
(22,363) 

(1,964,756) 
2,504 
1,058 

71 
14,353 

1,959 
5,583 
7,873 

17,121,558 
600,673 

59,171 
(83) 

0 
0 

10,525 
12,786 

174,745 
1,634 
2,231 

(333,645) 
93,248 
31,652 
32,302 

(120) 
41,558 

3,293 
3 73 

19,314 
14,842 

(12,521) 
(362) 

55,755 
164,374 
159,471 

0 
16,298 

0 
51,664 

0 
0 

523,648 
198,104 
122,639 
238,317 

10,190 
2,074 

480,650 
1 

45,615 
(233,362) 

15,330 
81,255 
11,837 

48,355 
(791,564) 
237,806 

1,194 
798 

1,498 
11,153 

1,320 
5,583 
7,909 

14,560,564 
2,669,981 

47,143 
0 
0 
0 

5,909 
10,187 

175,681 
252 

2,175 
2,423 

80,237 
115,769 
32,302 

2,360 
62,306 

5,331 
0 

28,373 
5,279 

21,181 
706 

29,825 
164,273 
156,092 
67,532 
27,744 
22,943 
62,294 

5 
0 

325,455 
158,235 

1,220 
326,437 
(11,977) 

630 
293,801 

0 
69.273 

(21) 
42,950 

192,158 
14,107 

3,921 
769,201 

(2,202,562) 
1,310 

260 
(1,427) 
3,200 

639 
0 

2,564994 
(2,069,308) 

12,028 

0 
0 

4,616 
2,599 
(936) 

1,382 
56 

(336,068) 
13,011 

(84,117) 
0 

(2,480) 
(20,748) 
(2,038) 

373 
(9,059) 
9,563 

(3 3,702) 
(1,068) 
25,930 

101 
3,379 

(67,532) 
(11,446) 
(22,943) 
(10,630) 

(5) 
0 

198,193 
39,869 

121,419 
(88,120) 
22,167 

1,444 
186,849 

1 
(23,658) 

(233,34 1) 
(27,620) 

(1  10,903) 
(2,270) 

(36) 

(83) 
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February March 
Account Description 2009 2008 Variance 2009 2008 Variance 

Depreciation Expenses 674,754 623,640 51,114 79 1,221 622,856 168,365 
Amort Exp Limited Term 52,554 52,958 (404) 56,020 52,962 3,058 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Rod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision &Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring &Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulatols 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat .. 
Maint- Measuring &Reg Stat - 
Maintenance Of Services 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Office Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Properly Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

(87,134) 
352,774 

4,045 
820 
292 

7,777 
5,286 
5,583 
5,962 

13,164,270 
586,657 
46,099 

116 
0 
0 

7,942 
12,773 
63,172 

674 
674 

27,207 
64,192 
21,900 
32,302 

1,024 
42,081 

4,319 
0 

26,957 
28,315 

1,335 
219 

75,509 
145,918 
96,127 

0 
11,399 

0 
26,012 

0 
0 

137,137 
69,162 

89,418 
32,299 
17,169 
89,570 

19 
45,615 

(1 9,094) 
3,691 

56,958 
34,965 

(19) 

(721,837) 
364,644 

1,661 
1,790 

179 
34,065 

5,280 
5,583 

12,601 
17,937,486 

1,815,130 
37,951 

0 
0 
0 

22,600 
10,414 
77,964 

380 
1,047 

106,111 
40,962 
95,744 
32,302 

6,389 
65,591 

1,479 
0 

89,549 
37,664 

1,711 
955 

70,241 
194,326 
11 5,659 

0 
14,371 

0 
21,776 

5 
0 

300,053 
102,426 

0 
128,748 

11,904 
2,946 

242,621 
0 

69,273 
0 

13,156 
93,037 
13,922 

634,703 
(11,870) 

2,384 
(970) 
113 

(26,288) 
6 
0 

(6,639) 
(4,773,216) 
(1,228,473) 

8,148 
116 

0 
0 

(14,658) 
2,359 

(14,792) 
294 

(373) 
(78,904) 
23,230 

(73,844) 
0 

(5,365) 
(23,510) 

2,840 
0 

(62,592) 
(9,349) 

(376) 
(736) 

5,268 
(48,408) 
(19,532) 

0 
(2,972) 

0 
4,236 

0 
(162,916) 

(33,264) 

(39,330) 
20,395 
14,223 

(153,051) 
19 

(23,658) 
(19,094) 
(9,465) 

(36,079) 
21,043 

(5) 

(19) 

(58,792) 
440,450 

0 
51 1 
23 8 

7,852 
1,276 
5,583 
3,233 

9,502,708 
(2,228,311) 

42,855 
0 
0 
0 

11,254 
12,826 
95,530 

3,359 
5,039 

75,175 
67,907 
35,351 
32,302 

1,070 
(1 2,24 1) 

4,283 
1,330 

69,296 
18,419 
3,139 

804 
59,924 

168,096 
81,037 

0 
11,883 

0 
42,889 

0 
0 

205,098 
1 15,762 

(5) 
148,643 
23,088 

219,887 
13 

45,969 
(1 6,584) 
13,363 
77,267 
32,713 

9,734 

(539,854) 
340,449 

0 
489 
64 
0 

1,506 
5,583 
9,581 

14,085,334 
2,075,482 

37,938 
0 
0 
0 

15,930 
9,165 

113,728 
283 

1,879 
(63,683) 
81,472 
42,563 
32,302 
4,167 

45,911 
2,880 

0 
59,703 
25,865 
(3,277) 
1,012 

50,769 
177,422 
102,356 

2 
12,475 

0 
22,948 

1 
0 

577,908 
106,492 
(31,150) 
240,671 

8,819 
1,847 

223,762 
0 

69,273 
0 

13,887 
100,042 

6,661 

481,062 

0 
22 

174 
7,852 

0 
(6,348) 

(4,582,626) 
(4,303,79 3) 

4,917 
0 
0 
0 

(4,676) 
3,661 

(18,198) 
3,076 
3,160 

138,858 
(13,565) 

100,001 

(230) 

(7,212) 
0 

0,097) 
(58,152) 

1,403 
1,330 
9,593 

(7,446) 
6,416 
(208) 

9,155 
(9,326) 

(2 1,3 19) 
(2) 

(592) 
0 

19,94 1 
(1) 
0 

(372,810) 
9,270 

31,145 
(92,028) 
14,269 
7,887 

(3,875) 
13 

(23,304) 
(1 6,584) 

(524) 
(22,775) 
26,052 
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May - April 
Account Description 2009 2008 Variance 2009 2008 Variance 

403 624,323 73,323 840,043 637,877 202,166 Depreciation Expenses 697,646 
404 
407 
408 
711 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
901 
902 
903 
904 
905 
908 
909 
910 
91 1 
916 
920 
921 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 1 
932 

Amort Exp -Limited Term 
Amortization Expenses 
Taxes Other lhan  Income Taxes 
Gas Boiler Labor 
Gas Production I Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customer installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring & Reg Stat - 
Maint- Measuring & Reg Stat - 
Maintenance Of Services 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Of ice  Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

49,829 
(34,649) 
346,620 

0 
218 
906 

0 
282 

5,583 
3,588 

3,438,903 
105,838 
39,712 

0 
0 

11,549 
10,526 

154,584 
108 

3,527 
15,312 
54,846 
29,492 
32,302 

1,080 
39,376 

4,586 
701 

41,062 
21,207 
4,136 

505 
58,378 

162,018 
66,502 

0 
10,231 

0 
35,702 

0 
0 

21 2,247 
143,773 

0 
181,443 
23,614 
11,080 

199,48 3 
10 

46,035 
(19,596) 
10,225 
75,225 
33,452 

(23) 

52,962 
(21 8,075) 
3 19,533 

1,657 
184 
84 
0 

1,773 
5,583 
5,662 

5,869,332 
2,313,523 

30,447 
0 

57 1 
0 

8,318 
7,410 

162,842 
210 
383 

(91,064) 
67,742 
38,319 
32,302 
3,924 

38,847 
3,324 

0 
68,367 
21,559 
2,747 
1,141 

52,163 
168,246 
70,757 

2 
11,158 

0 
25,311 

6 
0 

57,288 
156,506 

19 
103,550 

6,534 
2,264 

268,334 
0 

51,611 

38,918 
107,861 
13,724 

(42) 

(3,133) 
183,426 
27,087 
(1,657) 

34 
822 

0 
(1,491) 

0 
(2,074) 

(2,430,429) 
(2,207,685) 

9,265 

(571) 
0 

3,231 
3,116 

(102) 
3,144 

106,376 
(1 2,896) 

0 
(2,844) 

529 
1,262 

701 
(27,305) 

(352) 
1,389 
(636) 

6,215 
(6,228) 
(4,255) 

(2) 
(927) 

0 
10,391 

(6) 
0 

154,959 
(12,733) 

(19) 
77,893 
17,080 
8,816 

(68,851) 
10 

(5,576) 
(1 9,554) 
(28,693) 
(32,636) 
19,728 

(23) 

(8,258) 

(8,827) 

54,217 
34,112 

348,155 
0 

21 5 
2,744 
1,513 

89 
5,583 

569 
1,594,645 

204,947 
38,949 

47 
0 
0 

1,751 
13,333 

172,404 
67 

868 
9,279 

47,134 
32,937 
32,302 

963 
39,800 
3,686 

1 
38,826 
25,405 

(12,382) 
286 

54,924 
155,824 
60,683 

0 
11,519 
3,5 74 

45,910 
0 
0 

238,865 
101,636 

1 
67,040 
23,099 
11,065 

161,281 
16 

45,733 
(26,735) 

5,826 
75,145 
34,823 

52,964 
(86,657) 
325,787 

157 
94 

253 
0 

163 
5,583 
7,744 

3,522,605 
34,365 
38,674 

0 
0 
0 

10,208 
6,820 

155,367 
377 

2,576 
(41,095) 
86,555 
40,933 
32,302 
4,075 

37,340 
6,544 

0 
60,923 
22,323 

464 
1,888 

47,735 
167,371 
74,138 

4 
14,593 

0 
55,225 

3 
0 

193,078 
158,159 

4 
189,022 

13,179 
2,259 

252,150 
0 

51,611 
0 

13,448 
130,853 

8,129 

1,253 
120,769 
22,368 

(157) 
121 

2,491 
1,513 
(674) 

0 
(7,175) 

(1,927,960) 
170,582 

275 
47 
0 
0 

(8,457) 
6,513 

17,037 
(310) 

(1,708) 
50,374 

(39,421) 
(7,996) 

0 
(1,112) 
2,460 

1 
(22,097) 

3,082 
(1 2,846) 

(1,602) 
7,189 

(11,547) 
(13,455) 

(2,858) 

(4) 
(3,074) 
3,574 

(9,315) 
(3) 
0 

45,787 

( 3 )  
(56,523) 

(121,982) 
9,920 
8,806 

(90,869) 
16 

(5,878) 
(26,735) 

(55,708) 
(7,622) 

26,694 
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2007 vs. 2006 
Account Description 2006 2007 Variance %Change 

403 Depreciation Expenses 
404 
407 
408 
711 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
88 1 
885 
887 
889 
890 
892 
893 
894 
901 
902 
903 
904 
905 
908 
909 
910 
911 
913 
916 
920 
921 
922 
923 
924 
925 
926 
927 
928 
929 
930 
931 
932 

Amort Exp - Limited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Ges Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring & Reg Stations ~ Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring & Reg Stat - 
Maintenance Of Services 
Maintenance @Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instnictional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Advertising Expenses 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Office Supplies and Expenses 
Admilustralive Expenses Transfemed - Credit 
Oulside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plant 

6,390,506 
773,149 

0 
2,877,255 

5,624 
2,393 

61,848 
(112,776) 

2,313 
0 

45,615 
91,478,482 

626,388 
357,040 

0 
0 

1,008 
125,881 
98,088 

1,405,011 
29,861 
23,800 

(175,154) 
612,048 
918,953 
387,624 

45,768 
770,370 
68,155 

266 
374,163 
252,367 
31,517 
22,561 

483,640 
1,939,573 
1,403,5 18 

(28,349) 
184,049 
48,046 

252,337 
3,326 

212 
1,543,147 
2,69 1,047 
2,196,759 

(5,956) 
1,075,581 

0 
112,273 

3,247,538 
0 

354,320 
(121) 

273,633 
765,267 
77,397 

6,996,029 
612,848 

(725,697) 
3,550,897 

4,084 
10,283 

504,598 
19,757 
27,917 
93,631 

96,810,549 
(1,879,897) 

377,988 
0 

766 
1,237 

130,588 
100,787 

1,705,576 
16,401 

(27,585) 
604,482 
840,912 
387,624 

39,301 
701,985 
64,143 

175 
655,185 
284,129 

19,954 
17,561 

562.53 1 
2,125,486 
1,480,607 

67,590 
293,662 

58,269 
368,674 

53 
0 
0 

4,960,683 
3,114,351 

932 
1,495,974 

359,025 
(1,759) 

3,053,157 
0 

646,947 
(317) 

204,610 
1,222,377 

115,621 

5,579 

35,499 

605,523 9.48% 
(160,301) 
(725,697) 
673,642 

(45) 
1,691 

(51,565) 
617,374 

17,444 
27,917 
48,016 

5,332,067 
(2,506,285) 

20,948 
0 

766 
229 

4,707 
2,699 

300,565 
(13,460) 
11,699 

147,5 69 

(78,041) 
0 

(6,467) 
(68,385) 

(7,566) 

(4,012) 
(91) 

281,022 
31,762 

(11,563) 

78,891 
185,913 
77,089 
95,939 

109,613 
10,223 

116,337 
(3,273) 

(212) 
(1,543,147) 
2,269,636 

917,592 
6,888 

420,393 
359,025 

(114,032) 
(194,381) 

0 
292,627 

(196) 
(69,023) 
457,110 

38,224 

(5,000) 

(20.73)% 

23.4 1 % 
(0. EO)% 
70.66% 

(83.37)% 
547.43% 
754.17% 

105.26% 
5.83% 

(400.12)% 
5.87% 

22.72% 
3 74% 
2 75% 

21.39% 
(45.08)% 

49.16% 
84 25% 
(1.24)% 
(8.49)Oh 

( 14.13)% 
(8.88)% 
(5.89)% 

(34.21)% 
75.11% 
12.59% 

(36.69)Yo 
(22.16)% 

16.31% 
9 59% 
5.49% 

338.42% 
59.56% 
21.28% 
46.10% 

(98 41)% 
(100.00)~0 
(100 OO)% 

84.34% 
4 1.77% 

115.65% 
39 09% 

( 101 S7)% 
(5.99)yo 

82 59% 
(161 98)% 

59 73% 
49.39% 

(25.22)% 
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Account 
403 
404 
407 
408 
71 1 
712 
717 
728 
735 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
901 
902 
903 
904 
905 
908 
909 
910 
911 
913 
916 
920 
921 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 1 
932 

__ Description 
Depreciation Expenses 
Amort Exp - L.imited Term 
Amortization Expenses 
Taxes Other Than Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field L.ine Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased E.xpenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution L.oad Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring & Reg Stat - 
Maint- Measuring &Reg Stal- 
Maintenance MServices 
Maintenance Of Meters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc. Customer Service and Information Exp. 
Supervision 
Advertising Expenses 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Ofice Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Oulside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous Cineral Expenses 
Rents 
Maintenance of General Plant 

2008 vs. 2007 
2008 Variance Yo Change 
7,644,264 648.235 9.27% 

633,750 
(2,367,068) 
1,805,951 

7,850 
5,674 
2,680 

78,042 
20,387 
67,000 
85,127 

103,103,103 
3,809,950 

450,5 16 
0 

571 
0 

120,853 
130,018 

1,692,440 
29,086 
19,008 
21,719 

933,054 
420,988 
387,624 
30,601 

617,174 
42,696 

807 
685,986 
489,199 
23,466 
10,072 

658,543 
1,980,829 
1,196,497 

(14,986) 
140,222 

0 
423,124 

20 
0 
0 

2,943,891 
1,818,391 

337 
1,735,697 

112,303 
72,378 

2,100,968 
163 

583,867 
(341,846) 
179,731 
998,692 
116,087 

20,902 
(1,641,371) 
(1,744,946) 

2,271 
1,590 

(7,603) 
(426,556) 

630 
39,083 
(8,504) 

6,292,554 
5,689,847 

72,528 
0 

(195) 
(1,237) 
(977 35) 
29,23 1 

(13,136) 
12,685 

(1 6.49 1) 
49,304 

328,572 
(4 19,924) 

0 
(8,700) 

(84,811) 
(21,447) 

632 
30,801 

205,070 
3,512 

(7,489) 
96,012 

(144,657) 
(284,110) 
(82,5 76) 

(153,440) 
(58,269) 
54,450 

(33) 
0 
0 

(2,016,792) 
(1,295,960) 

(595) 
239,723 

(246,722) 
74,137 

(952,189) 
163 

(63,080) 
(34 1,529) 
(24,879) 

(223,685) 

3.41% 
(226.18)Yo 
(49.14)% 

40.7 1 Yo 
38.93% 

(73.94)% 
(84.53)% 

3.19% 
140.00% 
(9.08)% 

6.50% 
302.67% 

19.19% 

(25 46)% 

(7.45)% 
29.00% 
(0.77)% 
77.34% 

(46.45)% 
178.73% 
54.36% 

(1 00.00)% 

(49.94)% 

(22.14)% 
(12.08)% 
(33.44)% 
361.14% 

4 70% 
72.17% 
17.60% 

(42.65)% 
17.07% 
(6.8 1 )% 

(19.19)?'0 
(122 17)% 
(52.25)% 

(100,00)% 
14.77% 

(62.26)% 

(40.66)% 
(41.61)% 
(63.84)% 

16.02% 
(68 72)% 

4214.72% 
(3 1,19)% 

(9.75)% 
(107737 85)% 

(1 2.16)% 
(1 8 30)% 

466 0 40% 



Account 
403 
404 
407 
408 
711 
712 
717 
728 
73 5 
736 
742 
801 
805 
807 
813 
856 
859 
870 
871 
874 
875 
876 
878 
879 
880 
881 
885 
887 
889 
890 
892 
893 
894 
901 
9 02 
903 
904 
905 
908 
909 
910 
91 1 
913 
916 
920 
921 
922 
923 
924 
925 
926 
927 
928 
929 
930 
93 1 
932 

-____ 

DUKE ENERGY KENTUCKY. INC 
COMPARISON OF EXPENSE ACCOUNT BALANCES 

FORTHE BASE PERIOD 
AND THE MOST RECENT THREE CALENDAR YEARS 

2008 vs. Base Period 
Description Base Variance YO Change 

Depreciation Expenses 8,199,402 555,138 7 26% 
Amort Exp - Limited Term 
Amorlization Expenses 
Taxes Other l 3an  Income Taxes 
Gas Boiler Labor 
Gas Production - Other Expense 
Liquid Petroleum Gas Expense 
Liquid Petroleum Gas 
Miscellaneous Prod Expense 
Rents 
Production Equipment 
Natural Gas Field Line Purchase 
Unrecovered Purch Gas Adjustment 
Gas Purchased Expenses 
Other Gas Supply Expenses 
Mains Expense 
Other Expenses 
Dist Supervision & Engineering 
Distribution Load Dispatching 
Mains And Services 
Measuring & Reg Stations - Gen 
Measuring & Reg Stations - Ind 
Meter And House Regulators 
Customer Installations 
Gas Distribution Other Expense 
Rents Interco 
Maint- Supervision & Engineeri 
Maintenance Of Mains 
Maint- Measuring &Reg Stat - 
Maint- Measuring & Reg Stat - 
Maintenance Of Services 
Maintenance (XMeters & House 
Maint - Other Distribution Equipment 
Supervision 
Meter Reading Expenses 
Customer Record and Collection Expenses 
Uncollectible Accounts 
Miscellaneous Customer Accounts Expense 
Customer Assistance Expense 
Informational and Instructional Expenses 
Misc Customer Service and Information Exp 
Supervision 
Advertising Expenses 
Miscellaneous Sales Expenses 
Administrative and General Salaries 
Offce Supplies and Expenses 
Administrative Expenses Transferred - Credit 
Outside Services Employed 
Property Insurance 
Injuries and Damages 
Employee Pension and Benefits 
General & Administration 
Regulatory Commission Expenses 
Duplicate Charges - Credit 
Miscellaneous General Expenses 
Rents 
Maintenance of General Plan1 

638,759 
(362,672) 

2,266,684 
15,737 
11,928 
4,289 

100,086 
25,329 
60,300 

109,976 
88,724,830 
(7,665,881) 

443,407 
0 6 )  

0 
0 

97,209 
115,241 

1,671,245 
33,048 

149,759 
221,563 
924,034 
394,478 
387,624 
20,396 

765,539 
49,753 

1,839 
602,004 
169,107 
23,335 

1,453 
806,036 

1,724,780 
1,279,385 

0 
147,659 

0 
394,992 

0 
0 
0 

2,793,261 
1,521,153 

122,661 
1,829,474 

148,630 
84,897 

2,219,688 
92 

565,068 
(353,382) 
124,323 

1,027,185 
431,110 

5,009 
2,004,396 

460,733 
7,887 
6,254 
1,609 

22,044 
4,942 

(6,700) 
24,849 

(14,378,273) 
(11,475,831) 

(7,109) 
(16) 

(571) 
0 

(23,644) 
(14,777) 
(21,195) 

3,962 
130,751 
199,844 

(9,020) 
(26,510) 

0 
(10,205) 
148,365 

7,057 
1,032 

(83,982) 
(320,092) 

(8,619) 
147,493 

(256,049) 
82,888 
14,986 
7,437 

0 
(28,132) 

(20) 
0 
0 

(150,630) 
(297,238) 
122,324 
93,777 
36,327 
12,519 

118,720 
(71) 

(18,799) 
(11,536) 
(55,408) 
28,493 

315,023 

(131) 

0.79% 
84.68% 
25.51% 

100.47% 
110.22% 
60.04% 
28.25% 
24.24% 

(10.00)% 
29.19% 

(13.95)% 
(301.21)Yo 

(1.58)%0 

(100.00)% 

(19.56)Yo 
(11.37)% 
(1.25)% 
13.62% 

687.87% 
920.13% 
(0.97)% 
(6.30)% 

(33..35)% 
24.04% 
16.53% 

127.88% 
( I  2.24)% 
(65.43)% 
(0,56)% 

(85.57)% 
22.40% 

(1 2.93)% 
6 93% 

100.00% 
5.30% 

(6.65)Ya 
(100.00)% 

(5.12)% 
(1 6.35)Vo 

36297.92% 
5.40% 

32.35% 
17.30% 
5 65% 

(43.56)% 
(3.22)% 
(3.37)% 

(30 83)% 
2.85% 

271.37% 

Case No 2009-00202 
STAFF-DR-0 I-029b 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-030 

REQUEST: 

Provide a schedule of gas operations net income, per Mcf sold, per company books for 
the base period and the thee calendar years preceding the base period. This data should 
be provided as shown in Schedule 30. 

WSPONSE: 

See Attachment STAFF-DR-0 1-030. 

PERSON RESPONSIBLE: Brenda R. Melendez 



DUKE ENERGY KENTUCKY, INC 
CASE NO 2009-00202 

GAS NET INCOME PER MCF SOLD 
FOR THE CALENDAR YEARS 2006 THROUGH 2008 

AND FOR THE BASE PERIOD 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 

L 12 MONTHS ENDED I 
LINE BASE 
NO. DESCRIPTION 2006 2007 2008 PERIOD 

1 UTILITY OPERATING INCOME 
OPERATING REVENlJES 
OPERATING EXPENSES 

$ 136,313,814 $ 140,667.824 $ 144,286,542 $ 119,955,137 

OPERATION EXPENSES 
MAINTENANCE EXPENSES 
DEPRECIATION EXPENSE 
AMORT & DEPL OF UTILITY PLANT 
REGULATORY DEBITS 
TAXES OTHER THAN INCOME TAXES 
INCOME TAXES - FEDERAL 
INCOME TAXES ~ OTHER 
PROVISION FOR DEFERRED INCOME TAXES 
PROVISION FOR DEFERRED INCOME TAXES - CREDIT 
INVESTMENT TAX CREDITADJ -NET 
GAINS FROM DlSP OF ALLOW - CREDIT 
ACCRETION EXPENSE 
TOTAL UTILITY OPERATING EXPENSES 
NET UTILITY OPERATING INCOME 

OTHER INCOME AND DEDUCTIONS 
OTHER INCOME 

NONUTILITY OPERATING INCOME 
INTEREST AND DIVIDEND INCOME 
ALLOWANCE FOR FUNDS USED DURING CONST 
MISCELLANEOUS NONOPERATING INCOME 
GAIN ON DISPOSITION OF PROPERTY 
TOTAL OTHER INCOME 

OTHER INCOME DEDUCTIONS 
LOSS ON DISPOSITION OF PROPERTY 
MISCELLANEOUS INCOME DEDUCTIONS 
TOTAL OTHER INCOME DEDUCTIONS 

TAXES APPLICABLE TO OTHER INCOME AND DEDUCTIONS 
TAXES OTHER THAN INCOME TAXES 
INCOME TAXES. FEDERAL 

-OTHER 
PROVISION FOR DEFERRED INCOME TAXES 
PROVISION FOR DEFERRED INCOME TAXES - CREDIT 
INVESTMENT TAX CREDIT ADJ - NET 
TOTAL TAXES ON OTHER INCOME AND DEDUCTIONS 
NET OTHER INCOME AND DEDUCTIONS 

INTEREST CHARGES 
INTEREST ON LONG TERM DEBT 
AMORTIZATION OF DEBT DISCOUNT AND EXPENSE "I 
AMORTIZATION OF LOSS ON REACQUIRED DEBT 
AMORTIZATION OF PREMIUM ON DEBT ~ CREDIT 
INTEREST ON DEBT TO ASSOC COMPANIES 
OTHER INTEREST EXPENSE (" 
ALLOW FOR BRWD FUNDS USED DUR CONST - CREDIT 

NET INTEREST CHARGES 
NET INCOME 

MGF SOLD 
NET INCOME PER MCF SOLD 

112.410.833 
1.665.618 
6,330,506 

773.149 
0 

2.877.255 
1,132.502 

160.167 
6,636,186 

(1 .8 13,330) 
(76,544) 

0 

113,707,558 
1,374,124 
6.996.029 

612,848 
(725.697) 

3.550.897 
(1.321.726) 

(1 38.472) 
4,768,935 

(4,081,354) 
(75,890) 

0 

125.899.456 
2,09 1,143 
7,644,264 

633.750 
(2.367.068) 
1,805,351 
4.309.240 

995.366 
10.91 3.1 33 

(1 5,297,304) 
(75.329) 

0 

99,933,836. 
2,330,728 
8,199.402 

638.759 
(362.672) 

2.266.684 
464,651 
415,004 

( 101,499) 
0 

(62,003) 
0 

0 0 0 0 
130,216,342 131,267,312 136,552,002 113,782,350 

6,103,472 3,400,512 7,734,540 6,172,247 

0 0 0 0 
0 0 0 0 

271,840 72,055 353,417 173,303 
0 0 0 0 
0 0 0 0 

271,840 72,055 353,417 173,303 

0 0 0 0 

0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 

271,840 72,055 353,417 173,303 

2.984.1 79 4,141,364 4,116.725 3,651,551 
11 2.039 117,571 72,105 34 723 
45,105 50,227 83 641 104,493 

0 0 0 0 

47,831 379.557 732.862 1.359.839 
(166,866) (107.41 9) (164,09 1) ( 183,104) 

3,951,056 4,844,646 4,863,962 4,367,514 
$ 2,424,256 $ 4,627,321 $ 3.223.995 $ 1,378,036 

12,475,337 13,194,186 13,783,361 13,612,340 
$ 0 1 9  $ 0 3 5  $ 0 2 3  $ 0 10 

0 0 0 0 -  

928.768 262,746 22.720 12 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-031 

REQUEST: 

Provide the comparative operating statistics for gas operations as shown in Schedule 3 1 

RE23PONSE: 

See Attachment Staff-DR-01-03 1 

PERSON RESPONSIBLE: Gary J. HebbeledBrenda R. Melendez/Robert M. Parsons 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1 -032 

REQUEST: 

List separately the budgeted and actual numbers of fiill- and part-time employees by 
employee group, by month and by year, for the three most recent calendar years, the base 
period, and the forecasted test period. 

RESPONSE: 

See Attachment Staff-DR-01-032. 

PERSON RESPONSIBLE: Robert M. Parsons 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-033 

REQUEST: 

Provide the information requested in Schedule 33 for budgeted and actual regular wages, 
overtime wages, and total wages by employee group, by month, for the five most recent 
calendar years. Explain in detail any variance exceeding five percent in any one month. 

RESPONSE: 

Attachment STAFF-DR-0 1 -033a provides the requested information for the calendar year 
2004 on an annual basis and calendar year 2005 and January through April 2006 on a 
monthly basis, including variance explanations, as filed in Duke Energy Kentucky’s 
previous electric case No. 2006-001 72. 

Due to a system change in July 2008 and the subsequent retirement of Duke Energy 
Kentucky’s legacy systems in 2009 the requested information for the calendar years 2006 
through 2008 is only available on an annual basis. Beginning with the conversion to the 
company’s new accounting system in 2008, labor is only reported as exempt or non 
exempt. See Attachment STAFF-DR-01-033b for calendar year 2008, Attachment 
STAFF-DR-01-033c for calendar year 2007 and Attachment STAFF-DR-01-033d for 
calendar year 2006. 

Many variances are due to allocation issues between actual and budget. In addition, 
variances are the result of responsibility centers either budgeting dollars to Duke Energy 
Kentucky but not ultimately charging the actual dollars or budgeting no dollars to Duke 
Energy Kentucky and then charging actual dollars to Duke Energy Kentucky. This can 
occur because centers often work on unplanned projects or activities that were not 
budgeted. 

PERSON RESPONSIBLE: Robert M. Parsons 
Jay R. Alvaro 



Case No. 2009-00202 
Attachment Staff-DR-01-033a 
Page 1 of 4 

i 

I 

KyPSC Staff First Set Data Requests 
Duke Energy Kentucky Case No. 2006-00172 

Date Received: May 17,2006 
Response Due Date: June 14,2006 

Ky PSC-DR-0 1-0 15 

REQUEST: 

IS.  Provide the information requested in Schedule 4 for budgeted and actual regular 
wages, overtime wages, and total wages for electric operations by employee group, 
by month, for the most recent two years available. Explain in detail any variance 
exceeding 5 percent in any one month. Update as M e r  information becomes 
available. 

RESPONSE: 

See Attachment KyPSC-DR-01-015. The information is been provided on an annual 
basis for the year 2004 and monthly for 2005 and 2006. Unless explained below, all 
variances are due to allocation issues between actual and budget. 

Some of the variances are the result of responsibility centers (“centers”) either budgeting 
doIlars to Duke Energy Kentucky and then not charging the actual dollars accordingly or 
budgeting no dollars to Duke Energy Kentucky and then charging actual dollars to Duke 
Energy Kentucky. This can occur because centers often work on unplanned projects or 
activities that were not budgeted. For example, GEI (Gas Engineering Inspectors) and 
SMQ (Substation Maintenance) are two centers which make up a large portion of the 
union employee group straight time variance. These centers charged roughly $8OWmonth 
on an actual basis to Duke Energy Kentucky but all of their budgeted dollars were 
assigned to other corporations. The exempt employee group overtime variance is due to 
the Average Hourly Rate calculation. Many of the hours charged to the exempt overtime 
resource represent unpaid overtime but, because of the Average Hourly Rate calculation, 
that rate is spread across all hours whether or not it was paid or unpaid overtime. 

WITNESS RESPONSIBLE: C. James O’Connor 
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Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-0 1-034 PUBLIC 

REQUEST: 

Provide a copy of all wage, compensation, and employee benefits studies, analyses, or surveys 
conducted since Duke Kentucky’s last gas rate case or that are currently utilized by Duke 
Kentucky. 

RESPONSE: 

Duke Energy’s basic compensation philosophy is to design a compensation program consisting 
of base salary and annual incentives that provides employees with an opportunity to earn total 
Compensation competitive with the market. For exempt jobs, the focus is a nationalh-egional 
market and for nonexempt jobs the focus is a localhegional market. This philosophy supports 
the Company’s goal to attract, retain and motivate employees. 

One source of information used to support Duke Energy’s compensation strategy is the use of 
compensation surveys to analyze various components of the compensation program. 

For Duke Energy Kentucky Gas Operations, the following compensation surveys have been used 
from 2006 - 2009: 



Data from the Compensation surveys represent job data covering a wide range of organization 
levels, positions, reward elements and industries. Many of the survey participants include the 
world’s largest companies and the Fortune 1,000 U.S. companies. 

Data is generally displayed for each job on a nationwide basis, as well as by revenue, assets, 
region, industry and individual cities where sufficient data is available. Data for base salary, 
total cash compensation, and total direct compensation are reported. 

Also provided are compensation trends and practices. 

Additional detail regarding survey participants, methodology, survey jobs and related 
compensation data may be provided upon request. 

CONDFIDENTIAL, PROPRIETARY TRADE SECRET 

This response is filed with the Commission under a Petition for Confidential Treatment. 

PERSON RESPONSIBLE: Jay R. Alvaro 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

Average General Average General 
Average Merit Average Merit Increase for Union Increase for Union 

Exempt Nonunion USW 12049 & 5541- UWUNlUlJ Clerical 
Employees - Nonexempt -Gas 06 Employees - Gas Employees - Gas 

Gas Operations Operations Operations Operations 

3.50% 3.50% 3.50% 2.50% 

3.50% 3.50% 3.50% 2.50% 

0% * 3.80% 3.50% 2.5% ** 

STAFF-DR-01-035 

Average General 
Increase for Union 

UWUNIUU 
Technical 

Employees - Gas 
Operations 

3 % 

3 Yo 

3% 

REQUEST: 

3.50% 

For each employee group, state the amount, percentage increase, and effective dates for 
general wage increases and, separately, for merit increases granted or to be granted in 
2007,2008, the base period, and the forecasted test period. 

3.50% 3.50% 2.50% 3% 

RIZSPONSE: 

I 

Time Period t------ 
2007 

Base Period 

~ I Forecasted Period 

* Exempt first line craft supervisors received a 3 8% merit 

** Employees received a 1% lump sum payment in addition to 
the 2 5% General Increase in 2009 

PERSON RESPONSIBLE: Jay R. Alvaro 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-036 PUBLIC 

REQUEST: 

Provide a schedule reflecting the salaries and other compensation of each executive 
officer for the base period and thee  most recent calendar years. Include the percentage 
annual increase and the effective date of each increase, the job title, duty and 
responsibility of each officer, the number of employees who report to each officer, and to 
whom each officer reports. For employees elected to executive officer status since the 
test year in Duke K-entucky’s most recent gas rate case, provide the salaries for the 
persons they replaced. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET 

This response has been filed with the Coinmission under a Petitioin for Confidential 
Treatment. 

PERSON RESPONSIBLE: N/A 



Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-036 PUBLIC 

REQUEST: 

Provide a schedule reflecting the salaries and other compensation of each executive 
officer for the base period and three most recent calendar years. Include the percentage 
annual increase and the effective date of each increase, the job title, duty and 
responsibility of each officer, the number of employees who report to each officer, and to 
whom each officer reports. For employees elected to executive officer status since the 
test year in Duke Kentucky’s most recent gas rate case, provide the salaries for the 
persons they replaced. 

RESPONSE: 

CONFIDENTIAL PROPRIETARY TRADE SECRET 

This response has been filed with the Commission under a Petitioin for Confidential 
Treatment. 

PERSON RESPONSIBLE: N/A 







Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-037 

REQIJEST: 

Describe in detail how the base period capitalization rate was determined. If different 
rates were used for specific expenses (i.e., payroll, clearing accounts, depreciation, etc.), 
indicate the rate and how it was determined. Indicate all proposed changes to the 
capitalization rate and how the changes were determined. 

RESPONSE: 

For the actual months (October 2008 through March 2009) during the base period, labor 
is charged directly to expense or capital as deemed appropriate at that time. Any labor 
loadings (e.g., payroll taxes, clearing accounts, depreciation, etc.) on the direct labor cost 
is allocated to capital or expense based on the same proportion as the direct labor. 

For the forecasted months (April 2009 through September 2009) of the base period, 
projected labor is split between capital and expense based on allocations used for the 
most recent calendar year for which actual data is available. For the base period used in 
this Application, actual data for 2007 was the basis for the expense/capital allocation. 
Again, labor loading costs are allocated in the same proportion. 

The Company does not anticipate any changes to the capitalization rate. 

PERSON RESPONSIBLE: David L. Doss 
Stephen R. L,ee 





Duke Energy Kentucky, Inc. 
Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-038 

REQUEST: 

Provide all current labor contracts and the most recent labor contracts previously in 
effect. 

RESPONSE: 

See Attachment STAFF-DR-0 1-0-3 8(a) for the current labor contracts between Duke 
Energy Kentucky, Inc. and Duke Energy Ohio, Inc. and the IBEW, UWUA and USW. 
See Attachement STAFF-DR-0 I-O%(b) for the labor contracts between Duke Energy 
Kentucky and the IBEW, TJWUA arid LJSWA in effect previously. 

PERSON RESPONSIBLE: Jay R. Alvaro 



Case No. 2009-00202 

Page 1 o f  1 1 2  
STA FF-DR-0 1-38 (a) 

MEMOFWNDUM OF AGREEMENT 

This Agreement is made and entered into by and between Duke Energy Ohio, Inc. and 
Duke Energy Kentucky, Inc., hereinafter referred to as the “Company,” and Local Union 1347 of 
The International Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafter as the 
“ U n ion. ” 

The Company and the Union recognize that in order for the parties to meet the challenge 
of competition, the need for long term prosperity and growth, and establish employment. 
security, each must be committed to a cooperative labor management relationship that extends 
from the bargaining unit members to the executive employees. The Company and the Union 
agree that employees at all levels of the Company must be involved in the decision making 
process and provide their input, commitment, and cooperation to improving productivity and 
helping the Company become the lowest cost producer and highest quality provider of energy 
service. 

ARTICLE I 

Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as 
the sole and exclusive representative of the employees in the bargaining unit defined as “The 
Electrical Workers Unit” by the National Labor Relations Board in its Decision and Direction of 
Election dated August 12, 1944, for the purpose of collective bargaining with respect to rates of 
pay, wages, hours of employment and other conditions of employment. 

(b) All new employees shall be classified as probationary employees for a period of one (1) 
year. Employees with six months or more of continuous service are eligible to receive 
supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to 
bidding rights to other job classifications. Further, probationary employees shall have no recourse 
to the grievance procedure as set forth in Article 11, Section 1 for the first six (6) months of the 
probationary period. However, after serving six (6) months of the probationary period, probationary 
employees will have recourse to the grievance procedure for any non-discipline related grievances. 

Section 2. (a) This Agreement and the provisions thereof shall take effect on April 1 , 2009 
and shall be binding on the respective parties hereto until April 1, 2014 and from year to year 
thereafter unless changed by the parties. 

(b) Either of the parties hereto desiring to change any section or sections of this Agreement 
and/or to terminate this Agreement shall notify the other party in writing of that intention at least 
sixty (60) days prior to April 1, 2014 or any subsequent anniversary date. If neither party gives 
such notice the Agreement shall continue from year to year. If such notice is given by either party 
the Agreement shall be open for consideration of the change or changes desired. Within fifteen 
(15) days from the date the first notice of intention to change is given by either party to the other, 
but not later than thirty (30) days prior to April 1, 2014 conferences shall commence for the 
purpose of considering the proposed changes. At the first such conference, each party will submit 
its proposed changes, in writing, to the other party. 

(c) In case of failure to reach an agreement on the changes desired by either or both 
parties, within a period of thirty (30) days following commencement of conferences, but in no event 
later than the renewal date of this Agreement, the changes shall be referred to arbitration as 
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provided for in Article I I ,  Section 2 hereof. Either party desiring to avail itself of arbitration in this 
case shall notify the other party in writing of its desire to arbitrate and at the same time name its 
arbitrator. The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or g z $: 
lockouts pending the decision of the arbitrators. The provisions of this paragraph shall not apply in 2 5 "3 
the event either party gives written notice to the other party at least sixty (60) days prior to April 1 , 2 % 
2014, of its desire to terminate the Agreement on April I , 2014, if there remains at that time issues ;ri 2 D* 
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which the parties are unable to resolve. 

(d) In the event agreement is reached on or before March 31, the 2009 - 2014 Agreement 
will be extended for a mutually agreed number of calendar days. The Union shall have one-half of 
the mutually agreed number of calendar days immediately following the date an agreement is 
reached in which to submit the Agreement to its membership for ratification and in case of failure to 
ratify, in order that the Company shall have the remaining one-half of the mutually agreed number 
of calendar days as notice before a strike or work stoppage commences. Providing the mutually 
satisfactory Agreement is ratified by the membership within the first one-half of the mutually agreed 
number of days following the date an agreement is reached, such Agreement will be made 
retroactive to the 31st day of March. 

(e) It is agreed that this Agreement may be amended or added to at any time by written 
consent of both parties hereto. 

Section 3. The Union agrees not to admit to membership or permit to retain membership for 
collective bargaining purposes any foreman or supervisory employee of the Company who is not 
employed in a classification within the unit now represented by the Union. 

Section 4. (a) It is expressly understood and agreed that the services to be performed by 
the employees covered by this Agreement pertain to and are essential to the operation of a public 
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as 
this Agreement and conditions herein be kept and performed by the Company, the Union agrees 
that under no conditions and in no event, whatsoever, will the employees covered by this 
Agreement, or any of them, be called upon or permitted to cease or abstain from the continuous 
performance of the duties pertaining to the positions held by them under this Agreement. The 
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of 
performance of said employees, insofar as such performance is required in the normal and usual 
operation of the Company's property and that any difference that may arise between the above- 
mentioned parties shall be settled in the manner herein provided. 

(b) The Company agrees that it will not attempt to hold Local Union 1347 of the International 
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against the 
Union because of a strike, slowdown or work stoppage not authorized, abetted or condoned by the 
Union. The Union agrees that any employee or employees who agitate, encourage, abet, lead or 
engage in such a strike, work stoppage, slowdown or other interference with the operations of the 
Company shall be subject to such disciplinary action as the Company may deem suitable, 
including discharge, without recourse to any other provision or provisions of the Agreement now in 
effect. 
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-- Section 5. (a) This Agreement covers all work done for the Company, including work 
performed by Duke Energy Shared Services, Inc., by the employees of the occupational 
classifications in the unit defined as “’The Electrical Workers Unit” by the National Labor Relations 
Board Order dated August 12, 1944, which is covered by this Agreement. The unit so defined shall 
retain jurisdiction over such work as was normally performed by it prior to March 31, 1945, but 
such jurisdiction shall not be expanded except by mutual agreement of the parties hereto or 
through due process under the National Labor Relations Act. 

Employees other than those covered by this Agreement shall continue to perform work 
normally performed by them prior to March 31, 1945, except where mutually agreed upon in 
specific instances as itemized in Departmental Rules of this Agreement. 

(b) Except in case of emergency, work regularly done by employees in a classification shall 
be restricted to such work as is normally assigned to that classification, or work of a basically 
similar nature. 

(c) Foremen’s duties shall be restricted to direct supervision except in cases of emergency, 
for such incidental work as may occasionally be required or as may be otherwise outlined in the 
Departmental Work Rules. 

Section 6. The Company and the Union agree to meet and deal with each other through 
their duly accredited representatives on matters relating to hours, wages and other conditions of 
employment of the employees of the Company covered by this Agreement. 

Section 7. Respecting the subject of “Union Security,” the parties mutually agree as follows: 

(a) All regular employees of the Company as of the ratification of this Agreement, who are 
not members of the Union shall not be required as a condition of their continued employment to 
join the Union. However, after April 1, 2009, all regular employees of the Company within the 
bargaining unit represented by the Union who are members of the Union, and who are not more 
than six months in the arrears with dues, or who may become members of the Union, shall be 
required as a condition of their continued employment to maintain their membership in the Union in 
good standing, subject to the annual ten day escape period hereinafter described. 

(b) The Union agrees that neither it nor any of its officers or members will intimidate or 
coerce any of the employees of the Company to join or become members of the Union, nor will 
said Union or any of its officers or members unfairly deprive any employee within the bargaining 
unit represented by the Union of union membership or of any opportunity to obtain union 
membership if said employee so desires. In this connection the Company agrees that it will not 
discriminate against any employee on account of activities or decisions in connection with the 
Union except as the same may become necessary on the part of the Company to carry out its 
obligations to the Union under this Agreement. 

(c) If a dispute arises as to the actual union status of any employee at any time as to 
whether or not the employee has been unfairly deprived of or denied union membership, the 
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article II, 
Section 2 of this Agreement. 

(d) Within thirty-one (31) days after the date of hire, all employees who are not members of 
the Union, except those employees mentioned in subsection (i) of this section, shall be required as 
a condition of continued employment to pay to the Union each month a service charge as a 
contribution toward the administration of this Agreement in an amount equal to the monthly dues 
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uniformly required by the Union Members. Such contributions shall be checked off upon proper 
written authority executed by the employee and remitted to the Union in the same manner as the 
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(e) The Company agrees to dismiss any employee at the written request of the Union for ; p" 2 

dues of members. 2 z z  

non-payment of union dues or service charges or to discipline employees represented by the z $  
Union in the manner herein provided for violation of this Agreement, if requested to do so in writing 3 
by the Union. Nothing in this clause, however, shall be construed so as to require the Company to 
dismiss or discipline any employee in violation of any state or federal law. 

(9 The Union agrees that any present or future employee who is now or may become a 
member of the Union may withdraw from membership in the Union between September 21st and 
September 30 inclusive of each year, by giving notice by registered or certified mail to the Labor 
Relations Department of the Company. After such withdrawal an employee shall not be required 
to rejoin the Union as a condition of continued employment. 

(9) The Company agrees that after proper individual authorizations by means of written 
individual assignments in a form mutually agreeable to both parties to deduct Union dues and 
service charges, and the original initiation fee from members' pay. This deduction shall be made 
once each month and shall be forwarded within seven calendar days to the authorized agent of the 
Union. 

(h) 'The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or 
any other interference to the work or the operations of the Company by a group of employees in 
the bargaining unit represented by the Union this section of the contract is then and there and by 
reason thereof automatically canceled and of no further force and effect; provided, however, that 
the Company may, upon the presentation of proof satisfactory to the Company, within ten days 
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said 
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the 
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same 
validity, force and effect as if it had not been canceled. In this connection, it is the expressed 
intention of the parties that for the purpose of making this cancellation provision effective without 
affecting the other sections of the contract, this contract is to be considered a severable contract. 
Should the automatic cancellation of this section occur, it is the intention and agreement of the 
parties that all other sections and provisions of the contract remain in full force and effect as therein 
provided. The Company agrees that it will not deliberately arrange or incite such interference to 
the work or operations of the Company as are referred to in this section. 

(i) The Company agrees that all persons, before they are employed as regular employees 
in any classification within the unit represented by the Union, shall be required to signify in writing 
their voluntary willingness and intention to join the Union not later than thirty-one (31) days after 
their employment by the Company. 

Section 8, There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee because of membership or non- 
membership in the Union, because of lawful activities on behalf of the Union, or because of race, 
color, religion, sex or national origin or ancestry or for any other reason. References to the 
masculine gender are intended to be construed to also include the female gender wherever they 
appear throughout the Agreement. 
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Section 9. (a) Except where expressly abridged by a specific provision of this Agreement, 
the Union recognizes that the management of the Company, the direction of the working forces, 
the determination of the number of men it will employ or retain in each classification, and the right 8 2: 
to hire, suspend, discharge, discipline, promote, demote or transfer, and to release employees -i A ,,, 
because of lack of work or for other proper and legitimate reasons are vested in and reserved to 5 2 

QrnS 
-7 aJ 

zr; the Company. a14 

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or 
rights which belong to and are inherent to Management. Any of the rights, powers, and authority 
the Company had prior to entering this Agreement are retained by the Company, except as 
expressly and specifically abridged, delegated, granted or modified by this Agreement. 

(c) The Company may adopt or revise any work methods and procedures which are not in 
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing, 
of any new or revised Company work methods and procedures. Such new or revised Company 
work methods and procedures shall not be effective until such notice is given. 

(d) The foregoing three paragraphs do not alter the employee’s right of adjusting grievances 
as provided for in Article 11, Section 1 of this Agreement. 

(e) In order to avoid possible grievances, the Company will discuss in advance with the 
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees 
in all classifications governed by this Agreement, except in instances where the employee with the 
greatest length of classified seniority is selected for promotion, or the employee with the least 
classified seniority is selected for demotion or layoff. The Company agrees that the Department 
Management will notify in writing in advance or as promptly as possible the Master Steward or 
Business Manager of the Union of promotions, demotions or transfers of employees covered by 
this Agreement. 

(9 Except as herein provided, promotions, demotions, transfers or layoffs of employees 
covered by this Agreement made by the Company without discussion in advance with the Union 
representatives will not be considered permanent, until so discussed. 

Section 10. A copy of any letter constituting disciplinary action by the Company against any 
employee covered by this Agreement shall be furnished to the employee and the Union. In case of 
a grievance resulting from such a warning letter see Article 11, Section I. 

Section 11. Employees shall not be required to cross a picket line except to perform work 
which is necessary to provide the normal services of the Company. A supervisor shall make the 
necessary arrangements with the picketing Union involved for the employee to cross the picket 
line. Whenever possible, the supervisor will attempt to have the employee enter the property 
through a non-picketed entrance. 
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ARTICLE II 
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Page 6 OF 112 
STAFF -DR-0 1-38 (a) 

Section 1. GRIEVANCE PROCEDURE. (a) Any dispute or disagreement arising between 
an employee and the Company, or the Union and the Company may become the subject of a 
grievance. However, with respect to any claim or dispute involving the application or 
interpretation of an employee health, welfare or pension (including defined benefit, defined 
contribution and 401(k) plans) plan, initially the Employee and the Union will make a good faith 
effort to resolve those disputes in accordance with the terms and procedures set forth in the 
relevant plan document and applicable laws. Additionally, should the content of any 
communication relating to employee benefits conflict with the terms of the relevant plan 
document, the terms of the plan document shall govern. The time limit for filing a grievance will 
be suspended as long as the Employee and the Union are pursuing the appeal processes in the 
benefit plans. 

Realizing the importance of avoiding delays in rendering decisions regarding grievances, the 
following procedure shall be followed. If after consultation between an employee covered by this 
Agreement and his or her immediate supervisor, the employee still feels that there is a grievance 
arising out of this Agreement, the avenue of adjustment for grievances shall be as follows: 

First Step 

An employee or the Union must file any grievance, involving wages, hours of work, conditions of 
employment, or of any nature arising out of this Agreement with the employee’s supervisor. The 
grievance shall first be taken up with the supervisor involved, within 30 days of its occurrence or 
30 days from the time the employee or the Union became aware of the occurrence. The initial 
meeting shall be held between the supervisor and other management, the employee involved 
and the officially designated steward. Grievances in this step shall be answered verbally at the 
meeting or within 5 days of the conclusion of the meeting. The supervisor will also inform the 
Union of the appropriate management person to notify in the event that the Union wishes to 
pursue the grievance to the second step. 

Second Step 

If the parties are unable to resolve the grievance following the first step, within 10 work days of 
the first step response, the Union may submit a written grievance to the management of the 
department designated in the first step. Department management will schedule a meeting with 
a small committee representing the Union within 20 workdays after receipt of the written 
grievance. The department management will render a written decision within 30 workdays after 
the date of the meeting. 

Third Step 

If the parties are unable to resolve the grievance following the second step, within 30 workdays 
of the second step response, the Union may notify the Labor Relations Department in writing of 
its desire to advance the grievance to the third step of the grievance procedure. The Labor 
Relations Department will schedule a meeting with the appropriate management representatives 
and a small committee representing the Union within 20 workdays after receipt of the written 
request. The Labor Relations Department will render a written decision within 30 workdays of 
the date of the third step meeting. 
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The procedure outlined in this section may be altered at the request of the Union in a discharge 
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case by filing the grievance in writing initially at the second step of the grievance procedure. 
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Section 2. ARBITRATION PROCEDURE. (a) If the parties are unable to resolve the 
grievance following the third step, the Union, within 30 workdays of receipt of the third-step 
response, may notify the General Manager, Labor Relations in writing of its desire to advance 
the grievance to arbitration. 

(b) Upon receipt of the Union's notification the parties will promptly petition the Federal 
Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators and an arbitrator will 
be selected by the parties. In the event that no acceptable arbitrator appears on the panel of 
arbitrators submitted by FMCS either party may request an additional panel from FMCS. 

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a date 
satisfactory to the parties. If a stenographic record of the hearing is requested by either party, 
the initial copy of this record shall be made available for the use of the arbitrator and the party 
requesting the records. The cost of this initial copy and its own copy shall be borne by the 
requesting party, unless both parties desire a copy. If both parties desire a copy they shall 
equally share the cost of the arbitrator's copy, and shall each bear the cost of any copies of the 
record they desire. 

(d) After completion of the hearing and the submission of the post-hearing briefs, the 
arbitrator shall render a decision and submit to the parties written findings that will be binding on 
both parties to the Agreement. 

(e) The arbitrators' and other joint expenses mutually agreed upon shall be borne equally 
by both parties. 

( f )  Any grievance that is not taken to the next step within the time limits specified will be 
deemed to have been withdrawn and shall not set a binding precedent for any pending or future 
grievances. If at any step in the grievance procedure, the Company does not answer within the 
designated time frame, the Union may notify the Company of its desire to advance the 
grievance to the next step of the grievance procedure. Any time limits may be extended by 
written agreement between the parties. 

(9) The arbitrator shall have no authority to add to, detract from, alter, amend, or modify 
any provision of this Agreement. It is also mutually agreed that there shall be no work stoppage 
or lockouts pending the decision of the arbitrator or subsequent thereto. 

ART1CLE.N 

Section I. System Service shall date from the time an employee first earns compensation 
in the employ of the Company, except as such continuous service record may be lost in 
accordance with Item (h), Section 5 of Article Ill of this Agreement. 

Section 2. Division Seniority shall be the total seniority accumulated in a specific division. 
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Section 3. Classified Seniority shall date from the time an employee is employed in a 

3 s’: specific classification. gcmz z z z  
Section 4. For the purpose of this Agreement the Divisions of the Company shall be 5 2ca% 2 9 

considered as follows: 

East Bend Station 

Miami Fort Station 

Walter C. Beckjord Station 

Wm. H. Zimmer Station 

Woodsdale Station 
(including the Dicks Creek Station) 

Operators 

Substation 

Test & Relay 

Electric Trouble 

Electric Meter 

Overhead Transmission and 
Distribution, Construction 

Underground Cable and Equipment 

Service Division 

Power Delivery Warehouses 

Generation Supply Chain 

Fleet Services 

- Regulated Coal Fleet 

- Non-Regulated Generation 

- Non-Regulated Generation 

- Non-Regulated Generation 

- Regulated Coal Fleet 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Field Operations 

- Midwest Operations 

- Midwest Warehouse Operations 

- Enterprise Fleet and Meter Operations 

Section 5. (a) Company System Service shall be used to determine the amount of vacation 
an employee is eligible to receive. 

(b) There shall be no transfer of classified seniority rights for Power Operations’ employees 
between the East Bend Station, the Miami Fort Station, the Walter C. Beckjord Station, the Wm. H. 
Zimmer Station and the Woodsdale Station. 

(c) The Company shall maintain an up-to-date seniority list of all employees in each 
Division. Such list shall show System Service and Classified Seniority of each employee and shall 
be posted in a place or places accessible to all employees in such Divisions. If exception is not 
taken to the list as posted within thirty (30) days from the date of posting the list shall be 
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considered as correct and no change will be made thereafter except by mutual agreement 
between the Company and the Union. Copies of these lists shall be forwarded to the Union. 

8 z z  
(d) An employee entering military service shall continue to accumulate full system service @ 

and full seniority for the time specified by applicable laws provided that he returns with a certificate 3 = Z 
of satisfactory completion of his active service and applies for work within the time specified by said 6 12 
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laws after his release from active duty. 

When a regular employee returns from military service, as defined in the previous 
paragraph of this section, he shall be given an opportunity and reasonable assistance to qualify for 
any job to which he would have progressed in the promotional sequence in which he was 
employed at the time of his entry into military service; and he will be promoted to that classification 
at the time he becomes qualified and provided he bids every opening in his promotional sequence 
at the time he becomes qualified after he returns from military service. His classified seniority shall 
then be adjusted. 

(e) Leave of absence may be granted, if requested in writing, to an employee with the 
written consent of the Company. Employees on leave of absence for Military Service, illness, 
injury, or Union business shall accumulate system service and seniority. Employees on leave of 
absence granted for any other reason shall not accumulate system service or seniority but system 
service and seniority already accumulated shall not be forfeited. Where a leave of absence is 
granted to any employee covered by this Agreement, the Company shall notify the Union in writing 
without delay. 

(9 Any member or members not to exceed three (3) members elected or employed by 
Local 1347 of the Union whose duties for the Local require their full time shall be granted a leave of 
absence by the Company for six (6) months and additional six (6) months’ periods thereafter 
providing that each member is from a different promotional sequence or that the Company has 
granted permission for two (2) members to be from the same promotional sequence. On return to 
the employ of the Company such employees shall be employed at their previous classification or 
other higher classification within this unit for which they may be qualified. 

Employees on leave of absence who are employed full time by the Local Union shall be 
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the 
Group Life Insurance program. 

(9) An employee losing time due to illness or injury shall be entitled, upon recovery, if 
physically and mentally qualified, to the position held prior to such accident or illness. 

(h) Employees will lose their system service and seniority who: 

(1) Quit of their own accord. If such employees should return to work with the 
Company on a full-time basis, those employees will recoup their system service 
seniority previously held before leaving the Company. 

(2) Is discharged for cause. 

(3) Fails to report their availability for work within three (3) scheduled working days, 
fails to report for work within seven (7) days after being recalled from layoff or fails 
to make other arrangements satisfactory to the Company within the first three (3) 
scheduled working days after notification. 
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-- Section 6. (a) In making promotions within the bargaining unit classified seniority, ability 
and qualifications shall be taken into consideration. Ability and qualifications being sufficient 
seniority shall prevail. Any employee promoted to a supervisory job outside the bargaining unit 
shall retain, for a period of nine months, all classified seniority accumulated up to the date of the 
promotion. Such seniority may be exercised, through the established bidding procedures, within 
the bargaining unit, should such job be jeopardized because of lack of work or any other reason 
except for dismissal for cause. If an employee, who was a supervisor for more than nine months, 
returns to the bargaining unit, he will receive a classified seniority date behind all incumbent 
employees in the job classification from which he originally promoted. No supervisor may return to 
a bargaining unit job classification, if it would result in the layoff or prevent the recall from layoff, of 
an employee represented by the Union. 
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(b) In the event of a layoff or work force reduction, layoffs, demotions, and transfers shall be 
made on the basis of classified seniority within a promotional sequence in a department. An 
employee shall have the right to be returned to any starting level job classification previously held 
by him in the course of his employment with the Company if his seniority is sufficient to qualify him 
for such job and an opening or job vacancy exists. An employee does not recoup any classified 
seniority in those job classifications higher than the one to which he is assigned, despite the fact 
he may have previously worked in the higher job classifications, until he is permanently promoted 
to the higher job classification through the established posting procedure. For purposes of this 
paragraph, if an employee has not worked in a lower classification in his promotional sequence, 
he will be credited with classified seniority in each such lower job classification for all time worked 
in a job classification at the same or higher wage level within his promotional sequence. An 
employee, however, shall not have the right to be demoted or transferred to any classification in 
another promotional sequence which he has not previously held, except as provided in Article 111,  
Section 7(9. Under no circumstances will an employee be permitted to arbitrarily select a job 
where no vacancy or job opening exists. 

(c) Except for temporary or probationary employees, the Company shall give not less than a 
28 calendar day advance notice to the Union of any general reduction in forces. . 

(d) When increasing forces the Company agrees to recall employees previously laid off for 
lack of work. When recalling occurs it shall be done on the basis of classified seniority and no new 
employee shall be hired in that promotional sequence until all regular employees in that 
promotional sequence who have been laid off within three (3) years have been recalled or rehired, 
provided that such former regular employees are available for work and are qualified to perform 
the job. Such former employees shall make satisfactory arrangements for reporting to work in 
accordance with Article Ill, Section 5(h) (3) after notification through the United States Mail, or by 
telegraph, addressed to the address last given to the Company by the employee. A copy of such 
notice shall be given to the Business Manager at the time the notice is sent to the employee. 
Failure of the employee so notified to report to work or to supply a reason satisfactory to the 
Company for not doing so, within the time limit herein, shall be considered a waiver of re- 
employment rights by the employee. Employees who are on a layoff status from the Company 
shall be considered for hire, before other applicants, on the basis of all of their Division Seniority, 
into bargaining unit job classifications for which they do not have a recall right for a period of three 
(3) years. 

(e) Should time constituting seniority of any two or more employees be equal, the respective 
seniority of such employees shall be determined by lot by the Union and the Company notified in 
writing by the Union. 
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Section 7. (a) When an opening in a job classification covered by this Agreement is to be 
filled, a notice shall be posted by the Company on all bulletin boards in the appropriate Division(s). 
A copy of such notice shall be mailed to the Business Manager of the Union. ’This notice shall be 8 25 
posted two weeks before the opening is permanently filled. This period of posting may be reduced Z 3 4 +  2 2 
to seven (7) days provided that any employees with greater seniority who may be off duty during 2 9 
the entire seven (7) day posting period are notified of the posting by a copy of the posting notice F 5 O- 

mailed, by registered or certified mail, to their home address on record with the Company. Where 3 5 
a notice is posted as provided above and the opening has not been filled sixty (60) days after the 
closing date of the posting, it shall be invalid and a new posting made before the opening is 
permanently filled. This shall not preclude the management from filling the opening by assignment 
if no qualified bids are received on the first posting of the opening. This procedure may be 
modified in departmental rules where mutually agreed upon. 

N - 0  

(b) Subject to the approval of the Company and the Union any employee may waive his 
right to promotion or temporary advancement either within or outside the bargaining unit if such 
waiver does not prevent other employees from acquiring experience in the job held by him. Such 
waiver must be submitted to the Company and the Union in writing at least seven (7) days in 
advance. A request for withdrawal of such a waiver must be submitted in writing. 

(c) When an employee waives his right to a position, the next employee shall be entitled to 
such position, on a seniority and sufficient qualification basis, and so on until the position is filled. 

(d) An employee waiving his right under this provision cannot later claim that particular job 
as a seniority right; however, the employee making such waiver shall not prejudice his right to 
accept future vacancies or positions that may occur, on a basis of his classified seniority and 
qualifications. 

(e) An employee permanently established in a classification under the provisions of this 
section of the Agreement shall not be replaced later by an employee who may have developed 
sufficient seniority or qualifications. 

(9 Any Union employee who may make application to the Employment Office for transfer to 
a starting job within the Union for which the employee may be qualified will be given preference for 
consideration before an employee transferring from outside the Union or a new employee is hired 
for the job. Anyone transferring as provided herein shall not receive a reduction in rate unless the 
employee’s rate of pay exceeds the maximum rate of the job to which the employee is transferred. 
In such case the employee’s rate shall be reduced to the maximum rate of that job. For the first six 
(6) months after an employee transfers from outside the Union, the employee may be discharged 
without recourse to the grievance procedure of this Agreement. 

(9) When an opening occurs in a job classification, employees already in that job 
classification within the Division may exercise their seniority rights to cross bid for the particular 
opening. The employee already in the job classification within the Division who cross bids and who 
can qualify will be selected; however, only one cross bid will be allowed. When an opening has 
been filled in accordance with the procedure outlined above, the resultant openings will be filled by 
promotion of employees from the next lower job classification in the particular promotional 
sequence in accordance with the provisions of this Agreement. An employee shall not have the 
right to bid on a demotion but may request in writing consideration for a demotion. 
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The procedure outlined above is not applicable to those Divisions where the multiple posting 
system is in use. In the Divisions where multiple posting is used, the employees are permitted to 
submit their applications for promotion or cross bid in advance of an opening. An employee shall 
not have the right to bid on a demotion but may request in writing consideration for a demotion. 
When openings occur, they will be posted on the bulletin boards at the various headquarters within 
the appropriate Division(s). In the Divisions where multiple posting is used and job openings exist 
cross bids will be permitted at each job classification level before promotions are made and until 
the posting is completed. 

This Section of the Agreement shall not be interpreted in such a way as to enable 
employees to utilize seniority in the selection of a particular shift, working crew or job assignment, 
but supervisors may make such assignments on the basis of an employee's request with 
consideration to the requirements of the job to be filled and the seniority of the employee. 

(h) All new employees and all employees transferring from other bargaining units into a job 
classification represented by the Union shall be classified as probationary employees for a period 
of one (1) year and shall have no system service and seniority rights during that period. After one 
(1) year continiious service as a probationary employee, such employees shall be classified as  
regular employees and their system service and seniority record shall include their previous 
employment as probationary employees and any other previous employment to which they are 
entitled. The Company shall have the right to lay off or discharge probationary employees for 
cause and there shall be no responsibility for re-employment of such employees after they are 
discharged or laid off during the probationary period. 

(i) Employees hired for a specific temporary project of limited duration shall be classed as 
temporary employees and shall not acquire system service or seniority rights. The Union shall be 
notified in writing of the hiring of such employees and of the project and probable duration for which 
they are employed. The Union shall be notified in writing of any change in the employment status 
of such employees. 

Section 8. An employee, when permanently assigned to a job classification and qualifying 
in all respects with the exception of time spent in the preceding classification as required in the 
qualification section of the job description, shall be considered as having the equivalent of such 
required time. 

ARTICLE IV 

Section 1_L VACATIONS. (a) Vacations for hourly rated employees will be granted with pay 
during the calendar year in which they complete the specified number of years of service on the 
following basis: 

(1) Employees with less than one (1) year of service with the Company shall be 
entitled to one (1) day of vacation for each month worked, with a maximum of ten ( I O )  days total. 

(2) Employees with one (1) year of service with the Company shall be entitled to a 
vacation of two (2) weeks. 

(3) Employees with seven (7) or more years of service with the Company shall be 
entitled to a vacation of three (3) weeks. 
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(4) Employees with fifteen (15) or more years of service with the Company shall be 
entitled to a four (4) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the fourth week. 

s: hl -- 27s 

(5) Employees with twenty-one (21) or more years of service with the Company shall 
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one 
week's wages (forty hours at straight time) in lieu thereof for the fifth week. 

(6) Employees with thirty-two (32) or more years of service with the Company shall be 
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the sixth week if the employee has attained at 
least 34 years of service. The sixth week of vacation prior to 34 years of service will 
automatically be deposited in the employee's vacation bank and is intended for banking 
purposes unless specifically approved for time off by supervision. Effective January 1, 2014, 
employees will be granted a sixth week of vacation time off during their 32"d year of employment 
in lieu of a week of service credit. 

(b) The normal vacation period shall be from Memorial Day to September 30, inclusive. An 
employee who is eligible for more than a two (2) week vacation may be required to take the 
vacation in excess of two (2) weeks outside the normal vacation period. 

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each month 
the employee is employed during the current calendar year or is on STD, or leave of absence. Any 
employee leaving the Company's service during any calendar year shall receive payment for any 
unused portion of accrued vacation for that current year, except that the maximum vacation payout 
for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time pay. Active 
employees may use current year vacation at any time during the year as approved by supervision. 

(d) In order for an employee to qualify for a vacation, the employee must have been on the 
Company payroll as a full-time regular or probationary employee on the last day in the calendar 
year previous to the vacation, and must have been available whenever necessary for the Company 
medical examinations and reports. 

(e) Every effort will be made to grant vacation at a time suitable to the employee, but 
should the number leaving on vacation in any one period handicap the operations of the Company, 
the Company reserves the right to limit the number receiving vacations. Preference for vacations 
shall be granted within a classification at a headquarters on a system service basis within the 
bargaining unit. 

Vacations must be selected for full weeks. However, an employee entitled to two or more 
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day 
increments. Requests for these days must be made at least five calendar days prior to the 
date requested and must be approved by supervision. However, because of extenuating 
circumstances, a day off with less than a five calendar day notification may be approved by an 
employee's supervisor. An employee entitled to five or more weeks of vacation in a calendar year 
may arrange to take ten days of that vacation in one-day increments. However, because of 
extenuating circumstances a day off may be taken with less than the five calendar day notification 
with approval by supervision. Requests for at least five of these ten days must be made five or 
more calendar days prior to the date requested and must be approved by supervision. The 
Company reserves the right to limit the number of employees who can be off on a specific day and 
may, but cannot be required to, grant a one day increment on a work day preceding or following a 
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holiday or other vacation. 
scheduled vacation in a particular year is exhausted. 

Such one-day increments must be utilized before an employee’s 

(9 The estate of an employee who dies shall receive all current year vacation pay earned in 
accordance with Article IV, Section 1 (a). 

(9) Time lost because of a leave of absence due to injury or illness shall not be considered 
as a break in continuous service, providing the employee is available whenever necessary for the 
Company medical examinations and reports during the leave of absence. Vacation will be granted 
in accordance with Article IV, Section l(d). 

(h) Employees returning from military service in a subsequent calendar year will receive 
all vacation pay they have earned in accordance with Article IV, Section 1 (a). 

(i) When a holiday falls within an employee’s vacation such employee shall receive either 
eight (8) hours additional pay to compensate for the loss of such holiday or one additional vacation 
day shall be allowed immediately before or immediately after the vacation period at the discretion 
of the Company. 

An employee leaving the Company, except due to retirement, will not receive holiday pay 
for a holiday which occurs after the employee’s last day worked. 

An employee leaving the Company due to retirement and drawing vacation pay will receive 
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls 
within the vacation pay period. 

(j) An employee required by the Company to work during his normal vacation period shall 
be paid at his regular rate for all such time worked as provided in this Agreement and in addition 
shall receive such pay as he would normally have received for the vacation period. 

l h e  Company will not require an employee to work during his scheduled vacation period 
unless the absence of such employee would jeopardize the maintenance of continuous service by 
the Company. The Company agrees to notify the Union in writing of each instance where an 
employee is required to work during his scheduled vacation, outlining the nature of the emergency 
requiring such action. 

(k) Any employee who becomes legitimately ill immediately before his scheduled vacation 
shall not be required to take his vacation during such an illness. If, however, an employee 
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his 
vacation period. All vacations will be taken within the calendar year that they become due, except 
for vacation the employee or the Company deposits in the employee’s retirement vacation bank or 
unused vacation time that an employee carries over. An employee may carryover unused vacation 
hours from one calendar year to the next not to exceed eighty (80 hours. Vacation bank time and 
unused vacation carry-over time will be paid to the employee upon termination of employment. 

An employee’s vacation will start when the employee is released from duty on his last 
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his 
first regularly scheduled working day following the scheduled vacation. However, prior to the 
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that he 
desires to be considered for work on what would have been normal off days at the beginning or 
end of his scheduled vacation. 
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Section 2. (a) An employee who has completed six months of continuous service shall be 
entitled to four compensated personal days off each calendar year. Requests for personal days 
must be made at least four calendar days prior to the date requested and must be approved by 

~~ management. However, because of extenuating circumstances, a day off with less than a four ss&a calendar day notification may be approved by an employee's supervisor. Arrangements for all 3 ;; 9 
personal days must be made with supervision on or before November 1 of each year or it shall be 5 $ 5 
lost. The Company reserves the right to limit the number of employees who can be off on a 5 3 a 
specific day. If a personal day is not used during a year, it shall be lost and no additional 5% 
compensation shall be granted. 

Maximum Weeks at 100% 
Pay per Rolling 24 Years of 

Service Months 
0- 1 None 
1-5 10 

(b) An employee who has completed six months of continuous service shall be entitled to 
one compensated Diversity Day off each calendar year. Requests for this day must be made at 
least four calendar days prior to the date requested and must be approved by management. 
However, because of extenuating circumstances, less than a four-calendar day notification may be 
approved by an employee's supervisor. The Company reserves the right to limit the number of 
employees who can be off on a specific day for business needs. However, every effort will be 
made by supervision to honor an employee's request for this Diversity Day. If the Diversity Day is 
not used during a year, it shall be lost and no additional compensation shall be granted. 

Weeks at 
66 213% Pay 

All 
Balance 

Section 3. ABSENCE DUE TO SICKNESS OR ACCIDENT. (a) Regular employees who 
are actively working on January 1, regular employees who return to work from an authorized 
extended absence on or after January 1, probationary employees who become regular employees 
on or after January 1, shall be paid as gross wages, for absent time due to bona fide illness or 
injury, a maximum annual amount equal to 40 hours at their regular Straight Time Pay. Such 
payment shall be made by the Company on the nearest practicable regular payday following the 
date such employee becomes eligible. 

6-1 0 
11-14 
15-20 

(b) After an employee has been continuously disabled, subject to medical determination, 
and unable to return to work for more than seven consecutive calendar days, the employee will 
receive Short Term Disability compensation in accordance with the following table for up to 
twenty-six (26) weeks or iintil the employee is able to return to work, whichever occurs first. During 
the seven consecutive calendar day waiting period, it is intended that no employee will incur a loss 
of more than forty hours of straight time pay. 

15 Ba I a n ce 
20 Balance 
26 Balance 

The administration of Short Term Disability compensation will be as follows: 

For example, if a 14-year employee is on leave in January for 15 weeks and then another 15 
weeks in March of the following year, the first illness and five weeks of the 2"d illness will be paid 
at 100%. The remainder of the weeks will be paid at 66 2/3%. 

15 



Failure to present a certificate from a physician licensed to practice medicine prior to the end of 
the seventh (7th) consecutive calendar day or failure to provide a legitimate excuse will cause 
the employee’s Short Term Disability to be denied until the time such certificate is received. 2 2 2  

x=?z 
(c) After an employee has been continuously disabled, subject to medical determination, N“ - p  d +I 2 

and is unable to return to work for more than twenty-seven (27) consecutive weeks, and has 9 & 1. 
exhausted Short Term Disability Benefits, the employee will receive Long Term Disability benefits 8 UrA 

as described in the Company’s Long Term Disability Plan Description. 

N -- 
= G o ,  
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(d) In order to facilitate the scheduling of the work forces, an employee who will be absent 
from work is expected to notify the Company as soon as possible. Unless an employee submits a 
legitimate excuse for not reporting the cause of his absence before the end of the first scheduled 
working day of such absence, the employee’s claim for Short Term Disability shall not begin until 
such notice is received. 

(e) No wages will be paid under Article IV, Section 3 for illness caused by use of drugs, 
intoxication, or willful intention to injure oneself or others, by the commission of any crime by the 
employee, procedures not covered by the medical plan, the employee’s refusal to adopt remedial 
measures as may be commensurate with the employee’s disability or permit reasonable 
examinations and inquiries by the Company as in its judgment may be necessary to ascertain the 
employee’s condition. 

(9 The Company agrees that on an employee’s return from illness, or disability of any kind, 
an effort will be made to find a less strenuous type of work for such employee until such time as 
the Company’s and the employee’s physician agree that he is capable of taking up his former 
duties. During this temporary period the employee shall be paid his regular classified rate of pay. 

(9) If employees with twenty-five (25) or more years of service become physically unable to 
satisfactorily and safely perform the regular duties of their classification, an effort will be made by 
the Company to find work of a less strenuous nature for which they are qualified and to which the 
employees will be retrogressed. At the time of their assignment to a job of a lower classification 
their hourly wage rate will be reduced by ten cents ( IO$)  per hour and at six month periods will be 
reduced by ten cent ( IO$)  steps until their hourly wage rate conforms to the maximum hourly wage 
rate of the job classification to which they are assigned. 

(h) If employees with twenty (20) to twenty-four (24) years of service become physically 
unable to satisfactorily and safely perform the regular duties of their job classification, they may 
request a demotion to a lower classification requiring work of a less strenuous nature for which 
they are qualified to perform. If such a demotion is granted by the Company, these employees will 
be assigned to a lower classification and will have their hourly wage rate red-circled until it is equal 
to the maximum hourly wage rate of the job classification to which they have been demoted. 
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25) 
years of service will become retrogressed in accordance with paragraph (9) above. 
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If employees with less than twenty (20) years of service became physically unable to 
satisfactorily and safely perform the regular duties of their job classification, they may request a 
demotion to a lower classification requiring work of a less strenuous nature for which they are 
qualified to perform. If such a demotion is granted by the Company, these employees will be 
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the 
differential between the maximum wage rate of the job classification to which they are demoted 
and their former job classification. Two years after being assigned to the lower paying job, the 
employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job 
classification. 

-- Section 4. INDUSTRIAL ACCIDENTS. (a) An injured employee who is unable to work 
because of an industrial accident will be paid a supplement in an amount equal to 100% of their 
weekly wage (40 hours), less the state mandated compensation. This supplemental industrial 
accident compensation will begin after an initial seven (7) calendar day waiting period and will 
continue for not more than twenty-six (26) weeks of continuous disability. However, if an industrial 
accident disability continues for fourteen (14) or more calendar days, the employee will receive this 
supplemental industrial accident compensation for the initial seven (7) day waiting period. 

(b) An injured employee who has been continuously disabled due to an industrial accident, 
subject to medical determination, and is unable to return to work for more than twenty-six (26) 
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term 
Disability benefits as described in the Company’s Long Term Disability Plan Description. 

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus 
employee, an effort will be made by the Company to find another job classification for which the 
employee is qualified. An employee assigned to a job of a lower classification as a result of his 
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate 
for the job classification to which he has been assigned is equal to the employee’s present hourly 
wage rate or until the employee is promoted into a job opening for which he is qualified. 

ARTICLE V 

Section 1. (a) Definitions of Workers: 

Dav Worker - An employee whose Regular Scheduled Work Period falls between the hours 
of 6:OO a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary. 

Straiaht Shift Worker - An employee whose Regular Scheduled Work Period does not vary, 
but whose Regular Scheduled Work Week varies according to a prearranged schedule. 

Fixed Shift Worke! - An employee whose Regular Scheduled Work Period and whose 
Regular Scheduled Work Week do not vary but who may work any of three shifts. 

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but 
whose Regular Scheduled Work Week remains constant. 

Rotatina Shift Worker - An employee whose Regular Scheduled Work Period and Regular 
Scheduled Work Week both vary according to a prearranged schedule. 
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(b) These definitions attempt to define the types of schedules of the employees, however, it 
is not meant to limit the hours that an employee may be scheduled by existing practices or future 
schedules that may be developed by mutual agreement of the parties. 
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(c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed 
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (IO) consecutive hours 
exclusive of the lunch period. 

a &  

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten 
( I  0) consecutive hours comprising his regularly scheduled shift, except where modified by the 
Work Rides. 

(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight 
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be 
considered as having worked their hours following midnight.* 

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination 
and where the shift overlaps from one day into another day the time shall be reported and paid for 
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift 
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid 
for on a calendar day basis which will begin and end at the respective midnight periods. 

Schedules for all employees will be based on the time prevailing in the City of Cincinnati. 

(9 The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for 
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from 
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties. 

(9) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift 
Workers shall begin on Monday and end on Sunday. 

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive 
but not necessarily in the same work week. 

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular 
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off-day. 

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition 
to Holiday Pay. 

(i) Double time shall be paid for the time worked on an employee’s second scheduled off- 
day. Day workers and employees who work four (4) day ten (IO) hour schedules between. the 
hours of 6:OO a.m. and 630 p.m. only, will have Sunday as their double time day. 

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday. 

Emergency Work 

Time and one-half shall be paid for all emergency time worked for other utilities at their 
respective operating locations. Emergency work performed at any location or facility owned and/or 
operated by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows: 
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For continuous emergencv work performed at anv location or facility owned and/or operated 
&the Com paw, or its parent andrelated subsidiaries/affiliates, for which the emplovees depart 
from their home headquarters and return back to the home headquarters thereafter without an 
- overnmt lodging stav, the straight time rate will be paid during regular working hours. The rate of 
time and one-half will be paid for hours of continuous work over the regularlv scheduled hours. 
After 16 consecutive hours of work, subsection (k) will applv. 

For emergencv work performed at anv location or facility owned and/or operated bv the 
Companv, or its parent and related subsidiaries/affiliates, that requires a lodging stav away from 
- home, on the first dav of the assignment the straight time rate will be paid during regular working 
hours and the time and one-half rate will be paid for hours of continuous work over the regularly 
scheduled hours. Beainning with the second day and for the remaining consecutive days of such 
an assignment, the rate of time and one-half !ill be paid for all hours worked. After 16 consecutive 
hours of work, subsection (k) will appIL 

(k) Employees required to work more than 16 consecutive hours will be paid double time 
for all time worked in excess of, and contiguous with, the 16 consecutive hours. 

(I) In no case will an employee be forced to take time off in lieu of overtime. Should an 
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for 
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable 
premium rate of pay, for projects or operations that exceed one ( I )  day's duration. 

(m) The Company shall be the sole judge as to the necessity for overtime work and the 
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided 
as equally and impartially as possible among all employees within a job classification of a 
headquarters or as may be contained in the work rules unless an employee designates, in writing, 
that he does not wish to be called for overtime. Such waiver does not excuse an employee from 
overtime work when requested to do so. Overtime lists showing overtime hours paid for and 
overtime hours waived shall be posted weekly on the Company bulletin boards in each 
headquarters. 

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work 
planned overtime when a qualified employee established in the job classification in that 
headquarters is available for work. 

(0) When an employee changes headquarters or job classifications, the total of his overtime 
hours, including overtime hours worked or waived, will be canceled. The employee will then be 
charged with the same number of hours as the average of combined overtime hours worked and 
waived by all employees within that classification at the headquarters. When averaging overtime, 
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for 
the group. Upon his return to work, his hours will not be included in the average until they are 
equal to those of the lowest man in the classification. However, an employee who is off work due 
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returning 
to unrestricted duty, of being averaged in as described above on the current overtime list. 

(p) The Union recognizes the need for shift work and weekend work in order to provide for 
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k). 
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(9) The Company reserves the right to temporarily change the schedule of any employee 
upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions 
outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement. 2 ZT! 
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(r) The hours of any employee assigned to a training program may be adjusted to a uniform 

day schedule so that all employees involved in a particular program will be working on a consistent 
schedule. u h  

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or 
four (4) ten-hour days and forty (40) hours per week. 

Section 3. (a) The following days are observed as regular holidays which will be recognized 
on the indicated dates. The Company may change the date for recognizing a holiday if the date 
indicated is changed by a legislative enactment or if the prevailing community practice is not 
consistent with the indicated date. 

Holiday 

New Year’s Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 

Date Recognized 

January 1 
Last Monday - May 
July 4 
First Monday - September 
Fourth Thursday - November 
Friday after Thanksgiving 
December 24 
December 25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will 
have the option of observing that holiday on another date which the Company determines to be 
consistent with the commiinity practice or paying eight (8) hours of regular straight time pay in 
lieu thereof for the holiday. 

(c) Regular employees whose duties do not require them to work on holidays will be paid 
straight time; regular employees who are required to work on a recognized holiday for a period of 
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for 
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who 
are required to work on a recognized holiday for more than four (4) hours not contiguous with 
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours 
at time and one-half in addition to their regular straight time holiday pay. Employees required to 
work on a holiday which is also their second off day will be paid at the rate of double time for the 
first eight (8) hours worked on the holiday. Employees who are required to work beyond their 
regularly scheduled work day an a recognized holiday or on the actual calendar date of the New 
Year’s Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate 
of double time for all such work in excess of their regularly scheduled work day. Employees must 
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled 
to receive holiday pay. 

(d) An employee will not be compensated for travel time on a call-out which occurs on a 
regular holiday. 
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(e) Employees who are on a four (4) day-ten (IO) hour schedule will receive ten (IO) hours 
of straight time pay if a holiday falls within their regular scheduled work week but they are not 
required to work the holiday. Employees whose regular scheduled work week does not include the a 

y?,” 
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N -4 a=, paid holiday will receive eight (8) hours of straight time holiday pay. 
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Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) 
a b  hours’ pay at time and one-half, and double time if on an employee’s second scheduled off-day. 

(b) Employees called out, ahead of their regularly scheduled starting time, for other than 
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A 
call-out shall be defined as notice to report for unscheduled work given to an employee by 
telephone or messenger after he has left his headquarters or place of reporting. Travel time of 
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when 
such call-out exceeds four (4) hours of continuous work that is not cantiguous with a regularly 
scheduled shift. Employees will not be compensated for any travel time an a call-out when the 
employee is not released from work before his regularly scheduled shift, nor will travel time be 
allowed when overtime is worked continuously at the end of a regularly scheduled shift. 

An employee shall be compensated for two (2) hours, at the straight time rate, if before 
reporting to work, a call-out overtime assignment is canceled later than one (1) hour after the 
original notification. 

(c) Planned overtime shall be defined as time worked upon notice to an employee given 
before leaving his headquarters or place of reporting, or in case of an offday, during or before 
what would have been his scheduled hours on that day, that he is to report outside of his regular 
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overtime 
rate but not for less than four (4) hours unless such planned overtime extends into or directly 
follows the employee’s regularly scheduled work day, when it shall be paid for at the appropriate 
overtime rate for the actual hours worked. 

(d) When planned overtime is canceled, notice shall be given before an employee leaves 
his headquarters or place of reporting, or by telephone during or before what would have been his 
scheduled hours on the day preceding the planned overtime. 

(e) An employee, who is scheduled for planned overtime and who is not notified of the 
cancellation of the planned overtime, within the prescribed period of time, but is notified by 
telephone before he reports for work, or cannot be notified by telephone and reports for work, shall 
receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more than 
eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at 
straight time. 

Section 5. (a) Except as otherwise provided, when performing work within the southwest 
Ohio and northern Kentucky (DEO/DEK) service territories, employees, required to work ten 
consecutive hours (excluding time taken out for meals), shall be furnished a meal compensation 
allowance and an additional meal compensation allowance for each contiguous five hour interval 
worked thereafter until released from duty. Employees who work a four day-ten hour schedule 
shall be furnished a meal compensation allowance whenever they work one hour or more in 
excess of their normal work day, and an additional meal compensation allowance for each 
cantiguous five hour interval worked thereafter until released from duty. 
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Except as otherwise provided, when performing work outside the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories, employees required to work ten consecutive 
hours (excluding time taken out for meals), shall be furnished a meal, or compensation in lieu 
thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour 
interval worked thereafter until released from duty. Employees who work a four day-ten hour 
schedule shall be furnished a meal or compensation in lieu thereof whenever they work one hour 
or more in excess of their normal work day, and an additional meal, or compensation in lieu 
thereof, for each contiguous five hour interval worked thereafter until released from duty. 

(b) When employees are called out to perform work within the southwest Ohio and northern 
Kentucky (DEOIDEK) service territories, on either their scheduled off day, or four or more hours 
before their regularly scheduled starting time, -they shall be furnished a meal compensation 
allowance for each contiguous five hour interval worked even though they work into their regularly 
scheduled work day. 

When employees are called out to perform work outside the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours 
before their regularly scheduled starting time, they shall be furnished a meal, or compensation in 
lieu thereof, for each contiguous five hour interval worked even though they work into their 
regularly scheduled work day. 

(c) Employees scheduled to work a double shift within the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days) 
shall be entitled to meal compensation allowances during this 16 hour period. 

Employees scheduled to work a double shift outside the southwest Ohio and northern 
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days) 
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period. 

(d) The meal compensation allowance referred to throughout this Agreement shall be as 
follows: 

Current Effective Effective Effective Effec five 

4-1 -1 0 4-1 -1 I 4-1 -1 2 4-1 -1 3 

$10.50 $1 0.65 $1 0.75 $1 0.85 $1 1 .oo 

Section 6. Excluding planned projects and appointments prompted by customer requests, 
no field construction, field maintenance or routine customer service work shall be performed by 
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving 
Day and Christmas Day, except that which is necessary to protect life, property or continuity of 
service. 
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Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every 
other week. When it is reasonably possible, checks will be delivered to the employees not later 
than quitting time on Thursday. 

Section 8. (a) When conditions require that an employee shall work at such a distance g $2 
from his regular headquarters that returning to his headquarters each day would be impracticable, 5 9 ”; 
the Company at its option shall either provide transportation, meals and lodging or reimburse the 2 5 
employee to a reasonable amount for expenses incurred. If such an employee is not required to 2 E 
work on his regular off-days, the Company shall provide transportation to his regular headquarters 2 4 
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such off- ” 2 
day and shall furnish meals and lodging for each such offday. 

P( -- 

(b) Employees required to train outside the Company’s service area as part of a training 
program will be paid at their regular straight time rate when participating in the training program 
and, in addition, will be provided reasonable expenses for transportation, meals and lodging 

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. 
However, the right of the Company to temporarily assign employees to other locations to 
properly run its business is recognized. 

(b) When it is necessary to temporarily assign employees to a headquarters other than 
their own or to a job site reporting location that is farther from their home than their regular 
headquarters, such employees will be paid mileage at the amount per mile approved by the 
Internal Revenue Service, based on the additional round trip mileage employees are required to 
drive. No mileage compensation will be paid for the temporary assignment if the other reporting 
location is closer to the employee’s home. 

(c) Job site reporting and other temporary assignments will be offered on a voluntary 
basis. If there is an insufficient number of volunteers, assignments will be made on a junior 
qualified basis. When assigning the junior qualified, unusual or extenuating circumstances will 
be taken into consideration. 

(d) Employees may be assigned to drive Company vehicles from and to the job site from 
home or sites close to home. If Company vehicles are used in such a manner, the mileage 
provisions for job site reporting are not applicable. During a job site reporting assignment, 
depending on Company vehicle availability, employees at their option, may pick up and return 
such Company vehicle to their regular headquarters, provided such travel is on their own time. 

(e) Employees in the Power Delivery Warehouses, Generation Supply Chain, 
Transportation, and Power Generation Departments will not be subject to job site reporting. 
However, if employees from these departments are temporarily assigned to a headquarters 
other than their own, the provisions of this section will apply. 

Section-ja (a) The Company will not require employees to do construction or maintenance 
work in exposed locations out of doors during heavy or continuous storms or excessively cold 
weather, unless such work is necessary to protect life, property or continuity of service. 

(b) Employees covered by this Agreement shall not be required to lose time due to such 
weather conditions, but the Company may provide work indoors at their regular rate of pay. 
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(c) Employees will be permitted to waive overtime when planned outages have been 
prearranged with the customer wherein the outage may not be deferred due to inclement weather, 
however, if the desired number of employees, from each of the required job classifications, are not 
acquired on a voluntary basis the qualified employees with the lowest accumulated overtime will be 
assigned. This work, when possible, will be performed “dead” and the employees will be furnished 
with the appropriate weather gear when necessary. 

Section - lq .  Any employee covered by this Agreement who is eligible to vote in any City, 
County, State or National election shall be allowed a reasonable time off with pay, if necessary, to 
vote if he so desires. 

Section 12. Upon the death of the designated relatives of an employee, the employee, 
upon request, may be entitled to the stipulated maximum number of calendar days off for which he 
is entitled to receive regular pay for not more than the indicated number of consecutive working 
days, including the day of the funeral. If prior arrangements are made, an employee may include a 
maximum of one (1) day following the funeral as one of the consecutive working days off, and in 
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No 
pay will be granted for regular scheduled off days. 

Relationship 

Spouse or Domestic Partner 
Child, Stepchild or Foster Child 
Mother, Stepmother or Foster Mother 
Father, Stepfather or Foster Father 
Brother, Stepbrother or Foster Brother 
Sister, Stepsister or Foster Sister 
In-laws (father, mother, brother 
sister, son or daughter) 
Grandchild 
GrandparentlSpouse’s Grandparent 

Maximum Consecutive Maximum Consecutive 
Calendar Days Off Working Davs Off W i t h m  

6 
4 

4 
2 

If an employee has worked four (4) hours or more and is notified of a death in his family, and 
leaves the job, the day will not be charged as one of the consecutive working days. If, however, 
he has not worked four (4) hours, the day will be charged as one of the consecutive working 
days for which he is entitled to receive regular pay. 

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis 
of their regular wage. Employees will be required to report to their headquarters following their 
daily release from jury service if there are at least four hours of work time remaining. 

(b) An employee working on either a night or afternoon shift at a time when he is scheduled 
for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day 
shift, may request the Company to assign him to a day shift schedule. Such a request must be 
made at least seven (7) working days before the jury duty service is scheduled to begin. When the 
term of jury duty for such an employee has ended, he shall return to his normal working schedule. 

Section 14. Regular pay and reasonable or required expenses will be allowed employees 
who may be summoned to testify for the Company in lawsuits. 
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Section 15. The person elected by the Union to represent them as Business Manager shall 
be permitted, after proper arrangements have been made with the appropriate department 
manager of the Company, or his authorized representative, to enter all buildings and areas where 
men covered by this Agreement are working when such visits are necessary to carry out the terms 
of this Agreement in connection with questions arising out of this Agreement. 

--- Section 16. (a) The Company shall have the right to require examinations, either oral, 
written, or practical, to determine the fitness of employees for promotional opportunities. Such 
examinations shall be uniformly administered and shall be required of all successful employee- 
applicants for new positions. The equipment and facilities necessary for such examinations will be 
provided by the Company. The Company shall compensate the employees engaged in 
examinations for the time spent in such examinations at their regular rate of pay. An employee can 
indicate, within five days after receiving the results of an examination, that he feels the examination 
was not fairly administered. If the employee submits a valid reason, the Company will administer a 
second examination with a Union designated witness present. If this second examination is 
administered it will not be subject to the grievance procedure. 

(6) An employee who has successfully completed an examination for a new position shall 
be reclassified and paid the proper rate for the new classification as soon as he begins work in the 
new classification, in accordance with the terms of this Agreement. Any employee failing to pass 
such examination shall be eligible to retake that examination after a period of three (3) months, 
provided an opening exists in the classifications for which the examination has been taken. Any 
employee failing the examination a second time will not be eligible for reexamination for a twelve 
(12) month period and for subsequent two (2) year intervals thereafter except that departmental 
tests may be retaken after Subsequent twelve (12) month intervals. 

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for 
the use of the Union. The use of these boards is restricted to the following: notices of union 
meetings, notices of union elections, notice of changes within the union affecting its membership, 
or any other official notices issued on the stationery of the Union and signed by the Business 
Manager or other duly elected"or appointed officer. There shall be no other general distribution or 
posting by members of the Union of pamphlets or literature of any kind except as provided for 
he rein . 

Section 18. The Company agrees to guarantee employment of not less than forty (40) 
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who 
are ready and available and able to work, and who are regular full-time employees of the 
Company, provided nothing in this section shall be construed to prevent the Company from 
releasing employees because of lack of work or for other proper and legitimate reasons, as 
provided for in Article I, Section 9. 

Section 19. (a) The Company agrees to notify the Business Manager of the Union, on a 
quarterly basis, of the hiring of any outside contractors to do planned work normally done by the 
regular employees covered by this Agreement that may exceed 500 hours of time. It is the 
Company's intention that any contractors performing work on behalf of the Company do so safely 
and competently. 

(b) In instances where it is necessary to contract for equipment, during periods of 
emergency, such equipment. will be manned by regular Company employees if and when they are 
available and qualified to operate such equipment. 
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(c) It is the sense of this provision that the Company will not contract any work which is 
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay off 
any such employees. 

N -c*  
3 3- 
N d  

- Section 20. (a) The Company agrees that any employee covered by this Agreement who 
is temporarily advanced to a higher classification for one hour or more shall receive either the 8 & 
minimum rate of pay applicable to that classification or twenty-five cents (25$) per hour, whichever < 
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded. 5 2 
If such work is for more than four (4) hours the employee shall receive this upgrade pay for the 
remainder of the normal day worked. When an employee covered by this Agreement is 
temporarily advanced to a non-supervisory position outside his bargaining unit, he shall be paid the 
established hourly wage rate for such position if such work is for one (1) hour or more. When an 
employee is temporarily required to perform work in a lower-paid classification, he is to suffer na 
reduction in pay. 

5 2 
k 

0 O r - l  

(b) In the administration of this section of the Agreement a temporary assignment shall be 
construed to mean any job assignment which is not expected to continue for more than ninety (90) 
days. 

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory 
position outside the bargaining unit, the employee shall be paid the same rate of their classified 
assignment at the time of the temporary assignment. The temporary advancement of any 
individual is intended to be of a limited duration and not to exceed a maximum of six months total 
within a rolling twelve month period. Employees temporarily advanced to a supervisory position 
will not be assigned to supervise contractors completing work normally performed by IBEW 1347 
represented employees. 

Section 21. (a) Company Group Life Insurance carried by employees entering military 
service will be canceled ninety (90) days after employee enters such service. Advance premium 
paid by employee beyond date of cancellation will be refunded to employee. Insurance of 
employees re-entering Company service within ninety (90) days after their release from active duty 
will be reinstated without physical examination or waiting period. 

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life 
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly 
premium for their coverage by the first of each month. Such insurance coverage will be terminated 
when employees do not pay the total premium as stated above; when they accept full time 
employment elsewhere; or when they lose their system service in accordance with Article Ill, 
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without 
physical examination or waiting period upon returning to Company service from a layoff. 

Section 22. (a) The Company shall furnish the employees with the proper safety devices 
as required by the Company for protection of life and property in the performance of their duties. 
The employees shall at all times use every means for the preservation of such safety appliances 
and shall use them when necessary. 

(b) The Company will notify promptly the Union Business Manager or the Union Business 
Office of any accident resulting in serious injury or death to an employee. 
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(c) The Union may investigate any serious accident with its Union Committee and at its 
own expense and the management representative on the site will cooperate with the Union 
Committee. This shall not be construed to mean a joint investigating committee. 

Effective 

Wage March 31, 

Level - 2009 

Includes 
$.IO COLA 

1 $12.92 
2 $14.90 
3 $18.92 
4 $19.31 
5 $19.72 

It is further agreed that the Company will not provide the Union Committee with the report 
made by the Company. It is further agreed that the Union investigation will not interfere with or 
interrupt the normal operation of the job. 

Effective Effective Effective Effective Effective 

April 1, April 1, April 1, April 1, April 1, 
2009* 2010** 201 1 *** 201 2**** 201 3***** 

2.0% 2.0% 2.0% __ 3.0% 3.0% 

$13.18 $13.44 $13.71 $14.12 $14.54 

$15.20 $15.50 $15.81 $16.28 $16.77 

$19.30 $19.69 $20.08 $20.68 $2 1.30 

$1 9.70 $20.09 $20.49 $21.10 $21.73 
$20.1 1 $20.51 $20.92 $21.55 $22.20 

-- 

(d) The Company and the Union agree to the establishment of a Joint Safety Advisory 
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the 
Committee. 

It is further agreed that employees engaged in such meetings during their working hours 
shall suffer no loss in pay for such time. 

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those 
general accident prevention programs and policies that affect the safety of the employees in the 
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical 
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances. 
The administration of the accident prevention policies, programs and procedures are vested in and 
reserved to the management of the Company. 

Section.& The Company reserves the right to arrange at its own expense for medical 
examinations of any employee at any time. When practical, the examinations will occur while 
employees are on duty. 

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards 
and this list shall be kept current. It is further agreed that only regular employees of the Company 
who are covered by this Agreement shall be designated as stewards. 

(b) When in the judgment of the Company the absence of a Steward from his regular duties 
will not interfere with the operations of the Company, he may be available for handling grievances, 
witnessing an examination or an investigation of an employee within this unit. 

Section 25. (a) The wage schedules described in the Agreement in effect immediately prior 
to the date of this Agreement shall be amended as follows: 

Maximum Hourly Wage Rates 
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6 $20.67 
7 $21.97 
8 $22.63 
9 $23.03 
10 $23.52 
11 $24.68 
12 $25.01 
13 $25.34 
14 $25.95 

15 $26.56 
16 $27.68 
17 $27.89 
18 $28.41 
19 $29.17 
20 $30.71 
21 $31.19 

22 $31.50 
23 $31 ‘79 
24 $32.12 
25 $32.43 

26 $32.82 

Case No. 2009-00202 
STAFF-DR-0 1-38 (a) 

I’ilge 28 O f  I I2 $2 1 .OB $2 1.50 $2 1.93 $22.59 $23.27 
$22.4 1 $22.86 $23.32 $24.02 $24.74 
$23.08 $23.54 $24.01 $24.73 $25.47 
$23.49 $23.96 $24.44 $25.17 $25.93 
$23.99 $24.47 $24.96 $25.71 $26.48 
$25.17 $25.67 $26.18 $26.97 $27.78 
$25.51 $26.02 $26.54 $27.34 $28.16 
$25.85 $26.37 $26.90 $27.71 $28.54 
$26.47 $27.00 $27.54 $28.37 $29.22 
$27.09 $27.63 $28.18 $29.03 $29.90 
$28.23 $28.79 $29.37 $30.25 $31.16 
$28.45 $29.02 $29.60 $30.49 $31.40 

$28.98 $29.56 $30.15 $3 1.05 $31.98 
$29.75 $30.35 $30.96 $31.89 $32.85 
$31.32 $3 1.95 $32.59 $33.57 $34.58 
$31.81 $32.45 $33.10 $34.09 $35.1 1 
$32.1 3 $32.77 $33.43 $34.43 $35.46 
$32.43 $33.08 $33.74 $34.75 $35.79 
$32.76 $33.42 $34.09 $35.1 1 $36.16 
$33.08 $33.74 $34.41 $35.44 $36.50 

$33.48 $34.15 $34.83 $35.87 $36.95 

* The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 3.0% in the US.  Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2008 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2009, July 1, 2009, October 1, 2009, January 1, 2010, based on the indexes of January 
2009, April 2009, July 2009 and October 2009, respectively. 

** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 3.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, US.  Department of 
Labor, with the October, 2009 Index as the zero base and percentage increases calculated from 
that base after each quarter. l h e  increase, if any, will be reflected in the payroll period beginning on 
April 1, 2010, July 1, 2010, October 1, 2010, January 1, 2011, based on the indexes of January 
201 0, April 201 0, July 201 0 and October 201 0, respectively. 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 3.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2010 index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 201 1, July I , 201 1 October 1 , 201 1 , January 1 2012, based on the indexes of January 
201 1 , April 201 1 , July 201 1 and October 201 1, respectively. 

*** 

**** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2011 Index as the zero base and percentage increases calculated from 
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that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2012, July 1, 2012, October 1, 2012, January 1,2013, based on the indexes of January 
2012, April 2012, July 2012 and October 2012, respectively. 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the US. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the October, 2012 Index as the zero base and percentage increases calculated from 
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2013, July 1, 2013, October 1, 2013, January 1, 2014, based on the indexes of January 
2013, April 2013, July 2013 and October 2013, respectively. 

***** 

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be 
made in the published figures in the Consumer Price Index for the months indicated above. 

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight 
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement 
entitled, “Union Employee Incentive Plan (UEIP), based on the achievement of goals during the 
previous year, as determined by the Company. 

(b) Effective April 1, 2009, any employee who was on or below the maximum hourly wage 
rate of his job classification on April 1, 2009, shall receive the hourly wage rate increase in 
accordance with the increase applicable to the maximum wage rate of their job classification. 

The hourly wage rate increases shall not apply to the minimum hoijrly wage rates of starting 
job classifications. 

(c) Employees shall be provided the higher of a twenty-five cent (256) promotional increase 
above the maximum wage rate of the job classification from which they promote, or the minimum 
wage rate of the job classification to which they promote. This provision will not apply when the 
maximum wage rate of a job is not at least twenty-five cents (25$) above the maximum wage rate of 
the job classification from which it promotes. 

(d) Whenever the difference between the minimum and maximum wage rates of any hourly 
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (106) steps 
with the exception of the last step to the maximum hourly wage rate of the job classification. In such 
case the increase to the maximum hourly wage rate will include the ten cent (106) increment plus 
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the 
total amount of this increase is less than twenty cents (206). 

(e) Employees who are below the maximum hourly wage rate of their job classification shall 
continue to receive such length of service increases as they may be entitled to under the operation 
of the job classification and wage evaluation plan. 

(9 Employees who are on physical retrogressions shall receive the increase applicable to 
their present individual hourly wage rates. 

(9) The shift differentials to be paid employees on scheduled shifts on classified jobs shall be 
as follows: 
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Case No. 2009-0n7n 7 

Name of 
- Shift 

Day Shift 

Afternoon 
Shift 

Night Shift 

Definition of Shift 

Where the majority of the 
scheduled hours worked 
are between 8:OO a.m. and 
4100 pm.  

Where the majority of the 
scheduled hours worked 
are between 4100 p.m~ and 
12:OO Midnight. 

Where the majority of the 
scheduled hours worked 
are between 12:OO 
Midnight and 8100 a.m. 

-“_“I 

STAFF-DR-0 1-38 (a) 
Page 30 of  I IZ 

Differential Shift 
Cents Per Hour 

0 0 0 0 

Current 411llO 411 I1 1 411 I1 2 41111 3 

0 

$1 “50 $1 55 

$1.55 $1 “60 $1.65 $1.70 $1 75 

$1.60 $1.65 $1.70 

(h) When the majority of the hours in a shift are on Sunday, a Sunday premium in the 
amount of $1.75 per hour will be paid to an employee for all scheduled straight time hours worked 
on that shift. On April I, 2010 this amount will increase to $1.80 per hour; on April 1, 201 1 to $1.85 
per hour; on April 1,2012 to $1.90 per hour; and on April 1 201 3 to $1.95 per hour. 

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the 
Company’s job classification and evaluation system, the Company shall prepare occupational 
classifications and job descriptions which will define, as nearly as possible, the nature of the work 
involved under each payroll classification. The Company will initiate all new and revised job 
classifications or promotional sequences. 

0) When the management of a department has written or revised a job description, a 
representation of union employees within that department will be given an opportunity to suggest 
changes to the job description. The union representative will also be requested to complete a job 
questionnaire. The completed job questionnaire must be signed by the union representative and 
approved by the management of the department. After the management of the department has 
reviewed the suggested changes to the job description and approved the job questionnaire, this job 
documentation will be submitted to the Company’s Evaluation Committee. The union representative 
will be invited to the Company’s evaluation Committee meeting to present information about the job 
classification. There will be no recourse to the grievance and arbitration procedure because of the 
languap of a job description or the evaluation of a job classification. 

(k) The Company’s Evaluation Committee will be responsible for evaluating all new and 
revised job classifications. The Union will appoint two (2) members to the Company’s Evaluation 
Committee. The evaluation that is established by this Committee is used to determine the 
maximum wage rate for each new or revised job classification. Results of the evaluation will be 
communicated to the Union two weeks before the new or revised job classification becomes 
effective. 

(I) The Union shall maintain a Job Evaluation Advisory Committee consisting of not more 
than five members who may review the evaluation and wage rate of any job classification which 
undergoes a substantial change in qualifications or duties. The Union’s Committee may, by 
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request, meet with the Company’s Committee, at a mutually convenient time within thirty (30) days 
after the effective date of the new or revised job classification, to present any information relevant to 
the evaluation of the job classification which has been included in the previous written comments of 
the Union representative. The Union will be notified after the Company’s Committee has reviewed 
the additional information presented by the Union. All wage rates so established shall be final and 
binding and not subject to the grievance and arbitration procedure. However, if any revised wage 
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the 
Company and the Union have had an opportunity to negotiate them during full contract negotiations, 
even though the revised job classification will be in effect. Employees, presently in, or promoting to, 
such job classifications will continue to receive wage adjustments in accordance with the other 
provisions of the Agreement just as if the wage rate had remained at the same level until a new 
Agreement is reached. The Company will not be required to maintain, establish or discontinue any 
job classification covered by this Agreement. 

(m) Members of the Union’s Job Evaluation Advisory Committee shall not suffer a loss of 
pay when engaged in meetings during their working hours with the Company’s Job Evaluation 
Committee. 

(n) Where the Union deems an employee, or employees, to be improperly classified, it will 
be considered as a grievance and shall be handled under the grievance procedure of this 
Agreement. 

Section 26. (a) Eligible employees represented by the Union will participate, or continue to 
participate, in the existing Cinergy Corp. Union Employees’ Retirement Income Plan (the 
“Retirement Income Plan”) as amended and restated effective January 1, 2009, and subsequently 
amended to make legally-required changes or technical changes that do not reduce the benefits 
formula. 

(b) It is agreed that the Company will not reduce the benefits and the Union will not request 
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2014. 

(c) The Company and the Union shall enter into the attached side letter (“Retirement Plan 
Agreement”) relating to mandatory and voluntary opportunities to convert to the “New Duke 
Retirement Program. 

(d) For the term of this Agreement, post-retirement health care under the health care plans 
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired 
prior to January 1 , 201 0 in accordance with correspondence from the Company to the Union dated 
July 22, 2004 and the applicable plan documents. Union employees who are hired on or after 
January I, 2010 will not be eligible for either the Traditional Option (as defined in the 
correspondence from the Company to the Union dated July 22, 2004) or the HRA Option (as 
defined in the correspondence from the Company to the Union dated July 22, 2004), but such 
employees shall be eligible for access (at unsubsidized rates) to post-retirement healthcare under 
the Duke Energy Corporation Medical Plan if they have attained age 50 and completed 5 years of 
vesting service under the Retirement Income Plan as of the date of their retirement. 

Section 27. The Company will provide each employee with Term Life Insurance in the 
amount of two (2) times the employee’s straight time annual salary. Effective January I, 2010, 
employees will have the opportunity to purchase supplemental coverage during each annual 
enrollment and under the same terms offered to other non-represented employee groups. 
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Section 28. (a) Health care coverage shall consist of the specially negotiated 
Exclusive Provider Organization (“EPO”) option offered under the Duke Energy Corporation 
Medical Plan with the design, covered service, premiums and other employee costs 
memorialized in the 2009 negotiations letter of agreement entitled “Health Care Benefits”, which 
option initially shall be offered on January 1, 201 0, and shall continue to be offered for the term 
of the 2009 - 2014 Agreement. Any other health care options (medical, dental, or vision) that 
the Company unilaterally implements under the Duke Energy Corporation Medical Plan, the 
Duke Energy Corporation Dental Plan and/or the Duke Energy Corporation Vision Plan at its 
sole discretion for the general non-exempt non-represented employee population shall also be 
offered to the bargaining unit employees during the term of the 2009-2014 Agreement at the 
same costs and with the same plan design structure as applies to the general non-exempt, non- 
represented employee population. It is expressly understood that the right to add, eliminate, 
alter and/or to make any other changes to the health care options offered to the general non- 
exempt, non-represented employee population or to the employee costs for these options, is 
reserved to the Company, in its sole discretion. 

(b) Employees on layoff will be entitled to continue to participate in the health care plan and 
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on 
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each 
month for the following month’s coverage. Such insurance coverage will be terminated when 
employees do not pay the total premium as stated above; when they accept full time employment 
elsewhere; or when they lose their system service in accordance with Article I l l ,  Section 5(h). 

Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the 
provisions of the appropriate federal legislation and regulation governing such plans. Eligible Union 
employees will participate or continue to participate in the existing Duke Energy Retirement Savings 
Plan for Legacy Cinergy Union Employees (Midwest), successor plan to the Cinergy Carp. Union 
Employees’ Savings Incentive Plan hereinafter called the “Retirement Savings Plan.” 

(b) The Retirement Savings Plan is memorialized in the plan document entitled the “Duke 
Energy Retirement Savings Plan for Legacy Cinergy Union Employees (Midwest),” which, as 
amended includes the complete text of the Retirement Savings Plan. 

(c) The Company hopes and expects to continue the Retirement Savings Plan indefinitely 
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any 
time. However, under no circumstances shall any part of the corpus or income held by the Trustee 
of the Retirement Savings Plan be recoverable by the Company or be used for or diverted to any 
purposes other than for the exclusive benefit of the employee participants or their beneficiaries as 
provided in the Retirement Savings Plan. 

(d) The Company and the Union shall enter into the attached side letter (“Retirement Plan 
Agreement”) which references certain enhancements to the Retirement Savings Plan related to the 
mandatory and voluntary opportunities to convert to the “New Duke Retirement Program”. 

ARTICLE VI 

Section I .  (a) With the exception of shift differential premium, and a holiday occurring during 
an employee’s vacation or second off day, it is agreed that under no circumstances shall any 
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment 

32 



to employees covered by this Agreement. For example, no employee may claim sick pay while 
rI -N 

a m &  
receiving vacation pay or holiday pay while receiving sick pay. 8 252 

(b) It is further agreed that there shall be no interruption in the payment of one benefit in 
order that the employee may receive payment for another benefit. For example, no employee 
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only 
exceptions to this provision are that an employee’s sick pay may be interrupted to include 
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth 
in the Agreement. In the event that any vacation days are unused as a result of a death in the 
family situation, the use of these unused vacation days must be approved in advance by 
supervision and shall not apply to the administration of vacation in one-day increments as 
provided under Article IV, Section 1 (e) of the Agreement. 

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of 
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar 
transaction announced or begun during the Agreement. The Company will require the Buyer, or 
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit 
employees the Buyer employs and assume provisions identical to provisions of the Agreement 
applicable to those bargaining-unit employees. 

The Union will support and it will not oppose, or in any way support or encourage opposition to the 
Company’s position regarding any mergers, acquisitions, divestitures or similar transactions or any 
regulatory matters (including rate cases or stranded cost determinations) or environmental matters 
announced or begun during the term of the Agreement. 

IN WITNESS WHEREOF, L.ocal 1Jnian 1347 of the International Brotherhood of Electrical 
Workers and Duke Energy Ohio, LLC and Duke Energy Kentucky, LLC (“Company”), do hereby, 
by their duly authorized agents, in the premises, execute and sign this 2009 - 2014 Agreement 
between Duke Energy Ohio, LLC, and Duke Energy Kentucky, LLC and Local Union 1347, in 
duplicate, this t h  day of May, 2009. 

FOR THE UNION 
Local Union No. 1347 of the 
International Brotherhood 
Of Electrical Workers 

FOR THE COMPANY 
Duke Energy Ohio, LLC 
Duke Energy Kentucky, LLC 

Stephen t i .  Feldhaus 
Business Agent 

Kenneth M. Gross 
Pres iden t 

Julie S. Janson 
Pres id en t 

Jim O’Connor 
VP, Employee & Labor Relations 
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Mike Ciccarella 
Labor Relations Consultant 
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DEPARTMENTAL AND DIVISIONAL WORKING RULES 

POWER OPERATIONS DEPARTMENT 

GENERAL- WORK RULES 

APPLICABLE TO: 
EAST BEND STATION 
MIAMI FORT STATION 

WALTER C. BECKJORD STATION 
WM. H. ZIMMER STATION 
WOODSDALE STATION 

(including the Dick’s Creek Station) 

1. Shift Schedules shall be established in accordance with the negotiated letter dated October 1 1, 
1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:OO a.m. 
and 6:30 p.m. Afternoon shifts will be any hours between 200 p.m. and 2:OO a.m. Evening 
shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

2. A list of the employees in each Production Team and Support Team of each Division shall be 
posted by the Company each week showing the overtime worked by each employee during 
the previous week. 

3. The meal period for employees, whose schedule provides a non-compensated one-half hour’s 
meal period, will be defined in each Section. If the meal period is not granted between the time 
period designated in each Section, the employee will be allowed a shorter lunch period and will 
be permitted to eat on the job and will receive one-half hour’s pay at the overtime rate. 

4. There shall be no Working Foreman or supervisors in any Section except when designated for 
the fifteen (I 5) minute relief periods. 

5. On Shift Work Schedules, subject to the approval of the Company, employees will be 
permitted to trade shifts on the same job and jobs on the same shift, if both are qualified and 
agreeable. 

6. On Shift Work Schedules, a list of employees in these Sections shall be posted by the 
Company showing the current job assignment and the progressive scheduled off-days where 
applicable. 

7. No employee working on a Shift Work Schedule may be relieved and leave his job more than 
30 minutes before his scheduled quitting time, unless he has received prior approval from his 
supervisor. 

8. The Company will not require employees to furnish tools. 

9. All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal 
meal period, at the discretion of supervision. 
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10. 

11. 

12. 

When employees are assigned to training classes they may be required to work eight (8) hours 
exclusive of an unpaid lunch period. 

Those Production Team employees who are assigned to work for one or more days on other 5 
Teams will work the same designated hours as the Team to which they are assigned. 

Personnel may be required to work ten ( I O )  and twelve (12) hour shifts at the appropriate 
straight time and overtime rates for outages and/or as needs dictate: 

2 2  Z W -  
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Division 
Division 
Division 
Division 
Division 

1 East Bend Station 
2 Miami Fort Station 
3 W. C. Beckjord Station 
4 WM. H. Zimmer Station 
5 Woodsdale Station 

(including the Dick’s Creek Station) 

(a) Production Teams will work on a Rotating Shift Schedule or as described in General 
Work Rule 1. 

(b) Support Teams will work schedules as required to support the Production Teams, as 
described in General Work Rule 1. 

MIDWEST FIELD OPERATIONS 

Division 6: OPERATORS 

(a) MOBILE OPERATORS SECTION 

1. These employees shall operate on a Rotating Shift Schedule or in accordance 
with the negotiated letter dated October 1 I, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6100 a.m. and 630 p.m. 
Afternoon shifts will be any hours between 200 p.m. and 200 a.m. Evening 
shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

Relief Operators work on all shifts. 

For the purpose of determining shift differential wages, all employees in this 
group including Relief Operators shall be designated Shift Workers. 

There shall be no Working Foremen in this group. 

Mobile Operators assigned to relief shall be entitled to not less than a twenty-four 
(24) hour notice of changes in shift assignments or scheduled days off. 

2. 

3. 
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(a) ELECTRIC MAINTENANCE SECTION 

1. This Section shall work on a Fixed Shift Schedule or in accordance with the  
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling. 
Day shifts will be any hours between 6:OO a.m. and 6:30 p.m. Afternoon shifts will 
be any hours between 2:OO p.m. and 2:OO a.m. Evening shifts will be any hours 
between 1O:OO p.m. and 1O:OO a.m. 

The supervisor, at his discretion, may designate the thirty (30) minute meal 
period to begin one-half hour before the Normal Meal Period or may delay the 
beginning of the thirty (30) minute meal period to the time when the Normal Meal 
Period is scheduled to end. 

(b) ELECTRIC REPAIR SECTION 

1. This Section shall operate on a Day Schedule or in accordance with the negotiated 
letter dated October 1 1, 1996 discussing flexibility in work scheduling. Day shifts will 
be any hours between 6:OO a.m. and 6:30 p.m. Afternoon shifts will be any hours 
between 2:OO p.m. and 2100 a.m. Evening shifts will be any hours between 1O:OO 
p.m. and 1O:OO a.m. 

The normal meal period will be between 12:OO noon and 12:30 p.m. However, 
the supervisor, at his discretion, may designate the thirty (30) minute meal period 
between 1130 a.m. and 1:OO p.m. If the meal period is not granted between the 
time of 11:30 a.m. and 1:00 p.m., the employee will be allowed a shorter lunch 
period and will be permitted to eat on the job and will receive one-half hour’s pay 
at the overtime rate. 

(c) CONSTRUCTION SECTION 

1. This Section shall operate on a seasonally adjusted Day Schedule or in 
accordance with the negotiated letter dated October 1 1, 1996 discussing 
flexibility in work scheduling. Day shifts will be any hours between 6:OO a.m. and 
6:30 p.m. Afternoon shifts will be any hours between 2:OO p.m. and 2:OO a.m. 
Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

The Manual work of the Foremen in this Division shall be restricted to assistance 
in the handling or placing of heaiJy materials or equipment, the occasional pulling 
up of materials to employees and similar operations. It is the intention of 
Management that the primary duties of such Foremen shall be the supervision, 
planning, inspection and assignment of work to their crews and that no manual 
work is to be done which will detract from these primary duties. 

2. The Company shall not require an employee to furnish tools. 
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1. 

2. 

1. 

2. 

3. 

4. 

5. 

This Division shall operate on a Day Schedule or in accordance with the negotiated letter 
dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will be any 
hours between 6:OO a.m. and 6:30 p.m. Afternoon shifts will be any hours between 2:OO 
p.m. and 200 a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

The normal meal period will be between 12:OO noon and 12:30 p.m. However, the 
supervisor, at his discretion, may designate the thirty (30) minute meal period between 
11:30 a.m. and 1:OO p.m. If the meal period is not granted between the time of 11:30 a.m. 
and 1:OO p.m., the employee will be allowed a shorter lunch period and will be permitted to 
eat on the job and will receive one-half hour’s pay at the overtime rate. 

The Company shall not require an employee to furnish tools. 

MIDWEST FIELD OPERATIONS 

GENERAL WORK RULES 
APPLICABLE TO DIVISION 9 THROUGH 13 

Shift Schedules shall be defined in each section in accordance with the negotiated letter dated 
October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any hours 
between 6:OO a.m. and 6:30 p.m. Afternoon shifts will be any hours between 200 p.m. and 
2:OO a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

The normal meal period for divisions which operate on a day schedule will be between 1200 
noon and 12:30 p.m. However, the supervisor, at his discretion, may designate the thirty (30) 
minute meal period between 11:30 a.m. and 1:OO p.m. If the meal period is not granted 
between the time of 1130 a.m. and 1 :00 p.m., the employee will be allowed a shorter lunch 
period and will be permitted to eat on the job and will receive one-half hour’s pay at the 
overtime rate. 

The Company shall not require an employee to furnish tools. 

Employees who bid, qualify and are accepted for posting openings in a Division shall receive 
a classified seniority date based on the date they enter the job opening and shall be eligible 
for merit increases at six (6) month intervals regardless of the wage rate of any other 
employee in the job classification, but in no event will an employee receive a wage rate that is 
higher than the maximum rate of the job classification which he is entering. 

Employees hired after April 1 , 2006, into any job classification within Divisions 9, 1 1, 12 and 
13 (c) must reside within a 30-mile radius of the Company’s headquarters located at Fourth & 
Main Streets, Cincinnati, Ohio. 
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The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

The Manual work of the Foremen in this Section shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials to 
Linemen and similar operations. It is the intention of Management that the primary duties of 
such Foremen shall be the supervision, planning, inspection and assignment of work to their 
crews and that no manual work is to be done which will detract from these primary duties. 

Extra Linepersons “A’-Trouble shall be assigned for periods of one (I) week and will be given 
not less than forty-eight (48) hours notice concerning the shift assigned for the following 
week. 

Management shall prepare a storm working schedule which will be utilized at the discretion of 
the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule will 
also be determined by the Department Manager. Meal compensation will be paid to the 
employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule within the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories who have completed five hours af 
continuous storm work shall be furnished a meal Compensation allowance and an additional 
meal compensation allowance for each five hour interval thereafter, until released from storm 
duty. 

Employees assigned to work on the storm working schedule outside the southwest Ohio and 
northern Kentucky (DEOIDEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an 
additional meal, or compensation in lieu thereof, for each five hour interval thereafter, until 
released from storm duty. 

Division 10: EL.ECTRIC METER 

The Electric Meter Section will operate on a Day Schedule or as described in General Work 
Rule 1. 

The Premise Service Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

There shall be no working Foremen in this Section 

Extra Premise Troubleshooters shall be assigned for periods of one (1) week and will be 
given not less than forty-eight (48) hours notice concerning the shift assigned for the 
following week. 

Extra Premise Troubleshooters will be used to fill assigned shifts at their respective 
headquarters. 
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5. Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule 
will also be determined by the Department Manager. Meal Compensation will be paid to 
the employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule who have completed five (5) 
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof, 
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval 
thereafter, until released from storm duty. 

Division 1 I : OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION DIVISION 

1. 

2. 

3. 

4. 

The Overhead Transmission and Distribution Section shall operate on a Day Schedule or 
as described in General Work Rule 1. 

The Manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to Linemen and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties. 

Additional help will be supplied small line crews setting poles and transformers when 
conditions are such that the normal crews need additional help in the setting of poles and 
transformers in a safe and workmanlike manner. 

Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule 
will also be determined by the Department Manager. Meal compensation will be paid to 
the employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule within the southwest Ohio and 
northern Kentucky (DEO/DEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal compensation allowance and an 
additional meal compensation allowance for each five hour interval thereafter, until 
released from storm duty. 

Employees assigned to work on the storm working schedule outside the southwest Ohio 
and northern Kentucky (DEWDEK) service territories who have completed five hours of 
continuous storm work shall be furnished a meal, or compensation in lieu thereof, and an 
additional meal, or Compensation in lieu thereof, for each five hour interval thereafter, until 
released from storm duty. 

Division 12: UNDERGROUND CABLE AND EQUIPMENT 

1. This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule 
or as described in General Work Rule 1. 

2. There shall be no working Foremen in this Division. 
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3. When an opening occurs in a job classification within the Cable; Transformer & Equipment; 2 1; c,: 
and Test & Operation Sections of the Underground Cable and Equipment Division, job 8 3 2 
openings will be filled by the multiple posting system as outlined in Article Ill, Section 7(g). $ 2  + z  2 

z $ &  
Overtime shall be divided as equally and impartially as possible among all employees 5 7 
within a job classification in each Section of Division 1’2, such as Cable Section; 
Transformer & Equipment Section; and the Test & Operation Section. 

N -- 

4. 

~- Division 13: SERVICE DIVISION 

MATERIAL AND REPAIR SECTION 

The Material and Repair Section shall operate on a Day Shift Schedule and when required 
on a Modified Shift Schedule or as described in General Work Rule 1. 

MACHINE SHOP SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1. 

BRECON HEAVY EQUIPMENT AND REPAIR SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1. 

The manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to employees and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties. 

Division 14: POWER DELIVERY WAREHOUSES 

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) 
in accordance with the negotiated letter dated October 11, 1996, discussing flexibility in 
work scheduling. Day shifts will be any hours between 6:OO a.m. and 6:30 p.m. Afternoon 
shifts will be any hours between 200 p.m. and 200 a.m. Evening shifts will be any hours 
between 1O:OO p.m. and 1O:OO a.m. 

Each shift will include a one-half hour meal period 

2. The Company shall not require an employee to furnish tools. 

Division 15: GENERATION SUPPLY CHAIN 

This Division shall operate on a Modified Shift Schedule and, where necessary, a Rotating Shift 
Schedule in accordance with the negotiated letter dated October I 1  , 1996, discussing flexibility in 
work scheduling. Day shifts will be any hours between 6:OO a.m. and 6:30 p.m. Afternoon shifts 
will be any hours between 200 p.m. and 2:OO a.m. Evening shifts will be any hours between 1O:OO 
pm. and 1O:OO a.m. 
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Each shift will include a one-half hour meal period. 

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day-to- 
day. 

b) At Woodsdale Storeroom any schedule can start thirty (30) minutes earlier and end thirty 
(30) minutes earlier with a one-day notice of a schedule change. 

Division,.lG: FLEET SERVICES 

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated 
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any 
hours between 6:OO a.m. and 6130 p.m. Afternoon shifts will be any hours between 2:OQ p.m. 
and 2:OO a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

Each shift will include a one-half hour meal period. 

Employees in the following listed job classifications on January 1 of each year will be granted a 
tool allowance applicable to their classification as follows: 

2012 - 201 3 Current - 201 0 2011 - 
Transportation Senior Hydraulic, 
Transportation Senior Mechanic, 
Transportation Senior Body Mechanic, $325 $350 $375 $400 $425 
Transportation Mechanic “ A  and 
Transportation Mechanic “B” 
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AGREEMENT 

Between the 

Utility Workers Union of America, AFL-CIO, Local 600 

and 

Duke Energy Ohio, Inc. 
Duke Energy Kentucky, Inc. 

THIS AGREEMENT is entered into between the Utility Workers Union of America, 
AFL-CIO, Local 600, formerly the Independent Utilities Union, hereinafter referred to as 
the "Union," and Duke Energy Ohio, Inc., Duke Energy Kentucky, Inc., hereinafter 
referred to as the "Company," through and by their duly authorized representatives. 

WITNESSETH: Whereas, the parties to the Agreement as are mentioned above 
are desirous of maintaining collective bargaining between the Employer and its 
Employees, as are represented by the Union as bargaining agent, and are desirous of 
stabilizing employment, eliminating strikes, lockouts, curtailment of employment, and the 
peaceful settlement of all employer and employee disputes, and of making an honest 
effort to improve the conditions of both the employer and the employees. 

WHEREAS, it is deemed desirable and necessary that definite operations and 
practices between the Company and the employees of the Company represented by the 
Union be formally set forth and described, with a desire that uniformity of working 
conditions exist between the aforementioned Companies and such employees. 

WHEREAS, the Company and the Union recognize that in order for the parties to 
meet the challenge of competition, the need for long term prosperity and growth, and 
establish employment security, each must be committed to a cooperative labor 
management relationship that extends from the bargaining unit members to the 
executive employees. The Company and the Union agree that employees at all levels 
of the Company must be involved in the decision making process and provide their 
input, commitment, and cooperation to improving productivity and helping the Company 
become the lowest cost producer and highest quality provider of energy service. 

NOW, THEREFORE, the Company and the lJnion do hereby agree to the following terms 
and conditions, to-wit: 
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ARTICLE I 

Section 1. (a) The Company hereby recognizes the llnion during the term of this 
Agreement as the sole and exclusive representative of all regular full-time and part-time 
employees of the occupational classifications in the units defined as "The Office, Clerical 
and Technical Unit" and "The Residual Unit," as described in the Order issued by the 
National Labor Relations Board dated August 12, 1944 and amended by the National 
Labor Relations Board Order dated February 24, 1967. The units so defined shall retain 
jurisdiction over such work as was normally performed by them prior to this Agreement 
but such jurisdiction shall not be expanded except by mutual agreement of the parties 
hereto or through due processes under the National Labor Relations Act. 

&I& 

(b) The Company recognizes the Union as the sole bargaining agent of the units 
contained in the preceding paragraph for the purpose of collective bargaining with respect 
to rates of pay, wages, hours of employment, or other conditions of employment, and the 
Company agrees to attempt to adjust any and all disputes, and any other matters, arising 
out of or pursuant to this Agreement, with the Union 

(c) This Agreement shall be final and binding upon the successors, assignees or 
transferees of the Union and the corporate entity of the Company 

Section 2. (a) The Company agrees not to interfere, restrain, coerce, or 
discriminate against any of the members of the Union, because of his or her membership 
in the Union, or because of their activity as a member or officer of the Union. Should 
reasonable proof of any such interference, restraining, coercion or discrimination by any 
person in a supervisory capacity against a member of the Union be shown to the 
Company by the Union, the Company agrees to take immediate corrective action in 
connection with such complaint. It is further agreed that no member shall be discharged 
because of his or her service, or lawful activity as a member of the Union, nor will the 
Company at any time attempt to discourage membership in the Union. 

(b) There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee because of race, color, 
religion, sex, disability, national origin or ancestry or for any other reason. References to 
the masculine gender are intended to be construed to also include the feminine gender 
wherever they appear throughout the Agreement. 

(c) The Union recognizes that the management of the Campany, the direction of 
the working forces, the determination of the number of men it will employ or retain in each 
classification, and the right to hire, suspend, discharge, discipline, promote, demote or 
transfer, and to release employees because of lack of work or for other proper and 
legitimate reasons are vested in and reserved to the Company. 

A-9 

(d) The above rights of Management are not all-inclusive, but indicate the type of 
matters or rights which belong to and are inherent to Management. Any of the rights, 
powers, and authority the Company had prior to entering this Agreement are retained by 
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the Company, except as expressly and specifically abridged, delegated, granted or 
modified by this Agreement. 

(e) The foregoing two paragraphs do not alter the employee’s right of adjusting 
grievances as provided for in Article VII, Section 1 of this Agreement. 

SectionQ. Respecting the subject of “Union Security,” the parties mutually agree 
as fallows: 

(a) All regular employees of the Company as of March 31, 2008, who are not 
members of the Union, shall not be required as a condition of their Continued employment 
to join the Union. However, after April 1, 2008, all regular employees of the Company 
within the bargaining unit represented by the Union who are members of the Union, or 
who may become members of the Union, shall be required as a condition of their 
continued employment to maintain their membership in the Union in good standing, 
subject to the annual 10 day escape period described in subsection (9 of this section. 

(b) The Union agrees that neither it nor any of its officers or members will 
intimidate or coerce any of the employees of the Company to join or become members of 
the CJnion, nor will said Union or any of its officers or members unfairly deprive any 
employee within the bargaining unit represented by the Union of union membership or of 
any opportunity to obtain union membership if said employee so desires. In this 
connection the Company agrees that it will not discriminate against any employee on 
account of activities or decisions in Connection with the Union, except as the same may 
become necessary on the part of the Company to carry out its obligations to the Union 
under this Agreement. 

(c) If a dispute arises as to the actual union status of any employee, at any time, 
as to whether or not the employee has been unfairly deprived of or denied union 
membership, the dispute shall be subject to arbitration, in accordance with the arbitration 
provisions of Article VI1 of this Agreement. 

(d) The Company agrees that after April 1, 2008, and as long as this section of the 
Agreement shall remain in full force and effect, that all persons, before they are employed 
as regular employees in any classification within the unit represented by the Union, shall 
be required to signify, in writing, their voluntary willingness and intention to join the Union 
31 days after being employed in a job classification represented by the Union. During 
new employee orientation, employees hired into job classifications represented by the 
Union, shall be required to sign the “Membership Application” and the “Payroll Deduction 
Authorization” cards for the Union, so that enrollment will be effective 31 days after being 
hired. 

(e) Except for those employees mentioned in subsection (d) of this section and 
subject to all state and federal laws, all employees who are not members of the Union 
shall be required, as a condition of their continued employment, to pay to the Union a 
service charge as a contribution towards the administration of the Agreement in an 
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amount equal to the dues uniformly required by Union members. 

(9 The Union agrees that any present or future employee who is now or may 
become a member of the Union may withdraw from membership in the Union between 
September 16th and September 25th inclusive of each year by giving notice by registered 
mail to the Labor Relations Department of the Company. However, the Union will not 
impose restrictions, which are prohibited by law, on employees who wish to withdraw from 
Union membership. The Company will forward a copy of any such withdrawal to the 
President of the Union After such withdrawal, an employee shall not be required to rejoin 
the Union as a condition of continued employment. 

(9) The Company agrees to dismiss any employee represented by the Union, at 
the written request of the Union, for nonpayment of union dues or service charges or to 
discipline employees represented by the Union in the manner herein provided for violation 
of this Agreement, if requested to do so, in writing, by the Union. Nothing in this clause, 
however, shall be construed so as to require the Company to dismiss or discipline any 
employee in violation of any state or federal law. 

(h) The Company agrees, after receiving proper individual authorizations by 
means of written individual assignments in a form mutually agreeable to both parties, to 
deduct Union dues or service charges and initiation fees from employees’ pay. This 
deduction shall be made a mutually agreed upon number of times each year and shall be 
forwarded to the Treasurer of the Union. 

(i) The Union agrees that in the event of any strike, work stoppage, slowdown, 
picketing or any other interference to the work or the operations of the Company by any 
individual employee or group of employees in the bargaining unit represented by the 
Union this section of the Agreement is then and there and by reason thereof automatically 
canceled and of no further force and effect; provided, however, that the Company shall 
upon the presentation of proof satisfactory to the Company, within ten days thereafter, 
that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said 
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this 
section of the Agreement, which section, if reinstated will, from and after the date of 
reinstatement, be of the same validity, force and effect as if it had not been canceled. In 
this connection, it is the expressed intention of the parties that for the purpose of making 
this cancellation provision effective without affecting the other sections of the Agreement, 
this Agreement is to be considered a severable agreement. Should the automatic 
cancellation of this section occur, it is the intention and agreement of the parties that all 
other sections and provisions of the Agreement remain in full force and effect as therein 
provided. The Company agrees that it will not deliberately arrange or incite such 
interference to the work or operations of the Company as are referred to in this section. 

Section 4. The Company agrees that it will not attempt to hold the Union 
financially responsible or institute legal proceedings against the Union because of a 
strike, slowdown or work stoppage not authorized, abetted or condoned by the Union. 
The Union agrees that, in the event of an unauthorized work stoppage, it will in good faith 
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and without delay exert itself to bring the work stoppage to a quick termination and insist 
that the employee(s) involved cease their unauthorized activities. To that end, the Union 
will promptly take whatever affirmative action is necessary. Furthermore, the Union 
agrees that any employee or employees who agitate, encourage, abet, lead or engage in 
such a strike, work stoppage, slowdown or other interference with the operations of the 
Company shall be subject to such disciplinary action as the Company may deem suitable, 
including discharge, without recourse to any other provision or provisions of the 
Agreement now in effect. 

ARTICLE I I  

Section 1. The Company agrees to designate and authorize a representative or 
representatives to meet with The General Board of the Union. It is agreed that: these 
meetings shall be held quarterly, at a time mutually agreed upon, and at any other time 
upon the written request of either party to this Agreement. These meetings will be held 
within seven days after such request is made. 

A-32 

Section 2. The Company agrees to meet and confer with any special committee 
of the lJnion, duly appointed by the President to administer any activity relating to the 
welfare of the members of the Union. 

ARTICLE I l l  

Section 1. (a) This Agreement and the provisions thereof, shall become effective 
April 1, 2008 and shall continue in full force and effect until April 1, 2012, and from year- 
to-year thereafter unless changed by the parties. 

(b) Either of the parties hereto desiring to change any section or sections of this 
Agreement and/or to terminate this Agreement shall notify the other party in writing of the 
desired changes at least 60 days prior to April 1, 2012 or any subsequent anniversary 
date. During this 60-day period, conferences shall be held by and between the parties 
hereto, with a view to arriving at a further Agreement, and in all events this Agreement 
shall remain in full force and effect during the period of negotiations. 

A-32 - 

(c) In the event agreement is reached on or before April 1, the 2008 - 2012 
Agreement will be extended for a mutually agreed number of calendar days. The Union 
shall have one-half of the mutually agreed number of calendar days immediately following 
the date an agreement is reached in which to submit the Agreement to its membership for 
ratification and in case of failure to ratify, in order that the Company shall have the 
remaining one-half of the mutually agreed number of calendar days as notice before a 
strike or work stoppage commences. Providing the mutually satisfactory Agreement is 
ratified by the membership within the first one-half of the mutually agreed number of days 
following the date an agreernent is reached, such Agreement will be made retroactive to 
the 1st day of April and any agreed upon wage adjustments will be made retroactive to 
the 31st day of March. 
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Steve Bowermaster 

Gary Tuttle 

John Waits 

Stephen Fields Ill 
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Historical Documents Preserved 

And Made A Part Of This Agreement 

For Interpretation And Application 

The index and marginal references in the Labor Agreement to documents in Appendix A 

are intended only for convenience in administering the Labor Agreement. The index and 

marginal references and Appendix A are not intended to list every document that could be 

applicable to any factual situation arising under a given Article or Section of the Labor 

Agreement. It is also not intended that each document referenced in an Article or Section 

will be applicable to any or all factual situations covered by the referenced Article or 

Section. No inferences, presumptions, or conclusions shall be drawn by the Company, the 

Union, or any arbitrator from the indexing of, a marginal reference to, or failure to 

reference any document listed in Appendix A. 
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CLAUSE 
Article 11, Section 1 
Article V, Section 1 
Article V, Section 2 
Article VI, Section 3 
Article VI, Section 3(b) 

Article VII, Section 1 
Article VII, Section 1 
Article VII, Section 1 
Article VII, Section 1 

Article VII, Section 1 (i) 
Article VII, Section 1 (i) 

Article VII, Section 1 (j) 
Article VII, Section 1 (m) 
Article VIII, Section 2 

Appendix A 

ISSUE DATE 
Union Security - Company Neutrality 10/07/96 
Training Union on Job Evaluation Procedure 05/13/94 
Supervisory Upgrades 08/0 1/07 
Notification to the Union of Posted Job Openings 05/ 1 3/94 
Promotional Retraining 01 / I  8/02 

(1 0/07/96) 
(OW 3/94) 
07/05/79 
05/17/82 
0 9 1  9/88 
0 1 /I 8/02 
( 1 0/0 7/96) 
(05/13/94) 

Scheduling Make-up Overtime 05/23/9 1 
Overtime Guidelines - Construction Maintenance, 06/14/07 
Corrosion System Operations, Gas Production and 
Measurement Center 
Service Delivery Overtime Guidelines 
Call Out Pay 
Reassignment of Employees in Supply, 

Continuity of Work and Overtime 
Inspecting Mechanic Job Class - No Shift Rotation 
Work Week for Gas Plant Operators 
Work Hours 

06/ 15/07 
01 / 18/02 
06/11/73 

A-DOC # 

Article VIII, Section 2 

A-4 1 

Production and Control of Gas Operating 
Logical Job Site Reporting Assignments 10/07/96 

A-2 8 

Article VIII, Section 2 

Article VIII, Section 5 
Article VIII, Section 5 
Article VIII, Section 5 

A-62 
A-27 

Voluntary Transfers Between Headquarters 0 1 / 18/02 
( 10/07/96) 
(OW1 3/94) 

Company Monitor Contractor Safety 05/23/9 1 
Information Concerning Contractors 05/ 13/94 
Inspecting Mechanics 10/07/96 

(0511 3/94) 

A-6 1 

Article VIII, Section 8 

A-4 
A-8 
A-I 2 
A-52 

io5/23/9 1 j 
Witness Pay for Criminal Cases 0611 1/73 

A-1 8 
A-63 

Article VIII, Section 13 

Article VIII, Section 13 
Article VIII, Section 13 

Article VIII, Section 14(a) 
Article VIII, Section 14(b) 
Article VIII, Section 14(d) 
Article VIII, Section 14(d) 

A-64 

One-time Use of Sick Pay for Chemical Addiction 07/05/79 
Rehab. 
Provide Union List of Employees Off Work for Illness 07/05/79 
Employee Notification of Absence Expectations 05/24/85 

(051 1 8/76) 
Heath Care Benefits 0810 1 /07 
Company May Replace Health Care Plans 05/23/9 1 
Retirement Plan and HRA Conversion Agreement 08/01/07 
Post-Retirement Medical Benefits 

A-60 
A-3 

Article VIII, Section 15 

A-37 
A-54 

$9,000.00 Paid-up Post-Retirement Life Insurance 
Coverage 

08/01/07 

A-1 3 
A-34 
A-36 

A- 1 
A-5 

A-6 
A-9 

A-66 
A-I 4 
A-7 1 
A-76 

A-68 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 
OF THIS AGREEMENT FOR INTERPRETATION AND 

APPLICATION INDEX BY CONTRACT CLAUSE 
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A-DOC # 
A-7 
A-65 

CLAUSE 
Article VIII, Section 17 
Article VIII, Section 17 
Article VIII, Section 23 

ISSUE 
Inclement Weather 
Inclement Weather - Service Delivery 
Participative Management Team Guidelines 

DATE 
07/05/79 
0810 1/07 
10/07/96 
(05/ 1 3/94) 
05/23/9 1 

A-40 

A-I 5 Article IX, Section 1 Personal Attorneys During Grievances and 
Arbitrations 
Timeliness of Grievance Procedure 
No Holiday Pay Eligibility for Unavailability 
Double Time Rate and Consecutive Holidays 
Holiday Occurs During Scheduled Vacation Period 

A-2 '1 Article IX. Section 1 05/13/94 
05/24/85 
05/23/9 1 
05/23/91 
04/04/05 
06/11/73 
05/24/85 

A-IO 
A-I 6 

Article XII, Section 1 
Article XII, Section 1 

- _- 

__ .___ 

A- l7  
A-74 
A-2 

Article XIII, Section 1 
Article Xlll, Sections I(c) 
Misc. 
Misc. 

Vacation Payout 
Customer Service Route Bidding 

A-I 1 Meter Reads and Non-pay Work on Customer 
Premises 
Non-Pay Disconnect Work Group 
Procedure for Emdovees Who Become Preanant 

A-I 9 Misc. 05/23/9 1 
05/23/9 1 
05/13/94 
05/13/94 
(05/23/9 1 ) 
05/13/94 

A-20 
A-22 

Misc. 
Misc. 
Misc. 

Family and Medical Leave Act 
Construction Assistants - Duties and Pay Rate A-23 

A-25 Misc. Inspecting Mechanics To Not Cross Union Local 
Areas 
Mechanic I l l  Pay Rate and Work CG&E Wide 
Combination Workers (Service Delivery) 
Wage or Benefit Enhancements 
Incentive Bonus Pav 

10/07/96 
10/07/96 

A-35 Misc. 
A-38 
A-49 

Misc. 
Misc. 0 1 / 1 8/02 

01/18/02 
01 / 18/02 
( 10/07/96) 
(05/13/94) 
(05/23/9 1 ) 
0 1 / I  8/02 
(1 0 7 / 9 6 )  
(05/ 1 3/94) 
01/18/02 
(1 0/07/96) 
(05/24/85) 
0 1 / I  8/02 
(1 0/07/96) 
(0511 3/94) 
08/0 1 /07 
08/01 /07 

A-50 
A-5 1 

Misc. 
Misc Downbidding to Entry-Level Jobs 

A-55 Pay for Non-Industrial Medical Appointments Misc 

A-57 

A-58 

Misc. Paid Lunch Periods 

Martin Luther King, Jr. Day Misc 

A-67 
A-69 

Misc. Union Employee Annual Incentive Program (UEIP) 
Sabbatical Vacation Bank and Vacation Credit 
Proarams 

Misc 

A-70 Misc. Sale of Assets 0810 1/07 
A-72 
A-7 3 

08/0 1 /07 
04/04/05 

Misc. 
Misc. 

Discontinue Automatic Progression 
Benefit Claims Disputes 

A-75 Misc. Clothina Allowance 04/04/05 
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Appendix A 

CLAUSE ISSUE DATE 
Article VIII, Section 8 0611 1/73 
Misc Customer Service Route Bidding 0611 1/73 
Article VIII, Section 2 061 1 1 /73 

Witness Pay for Criminal Cases 

Reassignment of Employees in Supply, 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 
OF THIS AGREEMENT FOR INTERPRETATION AND 

APPLICATION INDEX BY DOCUMENT NUMBER 

A-4 
A-5 

A-6 
A-7 
A-8 
A-9 

Production and Control of Gas Operating 
Article VII, Section 1 Continuity of Work and Overtime 07/05/79 
Article VIII, Section 13 One-time Use of Sick Pay for Chemical Addiction 07/05/79 

Rehab. 
Article VIII, Section 13 Provide Union List of Employees Off Work for Illness 07/05/79 
Article VIII, Section 17 Inclement Weather 07/05/79 
Article VII, Section 1 Inspecting Mechanic Job Class - No Shift Rotation 05/17/82 
Article VIII, Section 13 Employee Notification of Absence Expectations 05/24/85 

(05/18/76) 
A-I 0 
A-I 1 I Misc 

I Article XII, Section 1 I No Holiday Pay Eligibility for Unavailability 
I Meter Reads and Non-pay Work on Customer 

05/24/85 ' 
05/24/85 

A-1 2 
A-1 3 
A-14 
A-1 5 

A-1 6 
A-I 7 
A-1 8 
A-19 
A-20 
A-2 1 
A-22 
A-23 

A-25 

A-27 
A-28 
A-34 
A-35 
A-36 

Premises 
Article VII, Section 1 Work Week for Gas Plant Operators 05/19/88 
Article VIII, Section 5 Company Monitor Contractor Safety 0512319 1 
Article VIII, Section14(b) Company May Replace Health Care Plans 05/23/9 1 
Article IX, Section 1 Personal Attorneys During Grievances and 05/23/91 

Arbitrations 
Article XII, Section 1 Double Time Rate and Consecutive Holidays 05/23/9 1 
Article Xlll, Section 1 Holiday Occurs During Scheduled Vacation Period 05/23/9 1 
Article VII, Section 1 (j) Scheduling Make-up Overtime 05/23/91 
Misc. Non-Pay Disconnect Work Group 05/23/9 1 
Misc. Procedure for Employees Who Become Pregnant 05/23/9 1 
Article IX, Section 1 Timeliness of Grievance Procedure 05/ 1 3/94 
Misc. Family and Medical Leave Act 051 1 3/94 
Misc. Construction Assistants - Duties and Pay Rate 05/13/94 

Misc Inspecting Mechanics To Not Cross Union Local 0511 3/94 

Article VI, Section 3 05/13/94 
Article V, Section 1 05/13/94 
Article Vlll, Section 5 Information Concerning Contractors 05/ 1 3/94 
Misc. Mechanic I l l  Pay Rate and Work CG&E Wide 10/07/96 
Article VIII, Section 5 

(05/23/91) 

Areas 
Notification to the Union of Posted Job Openings 
Training Union on Job Evaluation Procedure 

Inspecting Mechanics 

A-38 I Misc. 
A-37 I Combination Workers (Service Delivery) 

Article VIII, Section 2 Logical Job Site Reporting Assignments 10/07/96 I 10/07/96 

A-40 Article VIII, Section 23 Participative Management Team Guidelines 10/07/96 
(05/13/94) 
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A-DOC # 
A-4 1 
A-49 
A-50 
A-5 1 

A-52 

A-54 

A-55 

A-57 

A-58 

A-60 
A-6 1 

A.-62 
A-63 

A-64 
A-65 
A-66 
A-67 
A-68 

A-69 

A-70 
A-7 1 
A-72 
A-73 
A-74 
A-75 
A-76 

CLAUSE 
Article I t .  Section 1 
Misc. 
Misc. 
Misc 

Article VII, Section 1 

Article VIII, Section 2 

Misc 

Misc. 

Misc. 

Article VII, Section 1 (m) 
Article VI, Section 3(b) 

Article V, Section 2 
Article VII, Section 1(j) 

Article VII, Section 1 (j) 
Article VIII, Section 17 
Article VIII, Section 14(a) 
Misc 
Article VIII, Section 15 

Misc. 

Misc. 
Article VIII. Section 14fd) 
Misc. 
Misc. 
Article XIII, Sections l(c) 
Misc. 
Article VIII, Section 14(d) 

~ 

ISSUE 
Union Security - Company Neutrality 
Waae or Benefit Enhancements 
Incentive Bonus Pay 
Downbidding to Entry-Level Jobs 

Work Hours 

Voluntary Transfers Between Headquarters 

Pay for Non-Industrial Medical Appointments 

Paid Lunch Periods 

Martin Luther King, Jr. Day 

Call Out Pay 
Promotional Retraining 

Supervisory Upgrades 
Overtime Guidelines -- Construction Maintenance, 
Corrosion System Operations, Gas Production and 
Measurement Center 
Service Delivery Overtime Guidelines 
Inclement Weather - Service Deliverv 
Heath Care Benefits 
Union Employee Annual Incentive Program (UEIP) 
$9,000 00 Paid-up Post-Retirement Life Insurance 
Coverage 
Sabbatical Vacation Bank and Vacation Credit 
Programs 
Sale of Assets 
Retirement Plan and HRA Conversion Agreement 
- Discontinue Automatic Progression 
Benefit Claims Disputes 
Vacation Payout 
Clothing Allowance 
Post-Retirement Medical Benefits 

0 1 /18/02 
01 / 1 8/02 
01/18/02 
(1 0/07/96) 
(QUI 3/94) 

(1 0/07/96) 
(05/13/94) 
0 1 /I 8/02 
( 10/07/96) 
( O W  3/94) 
01 /I 8/02 
(1 0/07/96) 
(05/13/94) 
0 1 / I  8/02 
(1 0/07/96) 
(05/24/85) 
0111 8/02 
(1 0/0'7/96) 
(05/13/94) 
01/18/02 
0 1 /I 8/02 
(1 0/07/96) 
f05/13/94) 
08/1/07 
6/ 14/07 

06/15/07 
08/0 1 /07 
0810 1 /07 
0810 1 /07 
08/0 1 /07 

08/0 1 I07 

0810 1 /07 
08/0 1 /07 
08/01 107 
04/04/05 
04/04/05 
04/04/05 
04/04/05 
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Click on a link below to retrieve an Article 

ArticlelSubject 
Emplovee Representative Team Mission Statement 
Article I - Union Recoqnition, Contract Dates, Security & 
Discrimination 
Article II - Grievance Procedure and Arbitration 
Article 111 - Seniority. Leave of Absence and Promotion 
Article IV - Vacation, Personal Leave and Absence 
Article V -Worker Definitions, Schedules, Shift PaL 
Overtime, Holidavs, Weather, Bereavement, Juw Duty, 
Promotional Exams, Contractors, Notification, Step-up 
Pav, Safety Devices, Life Insurance, Waae Rates and 
Healthcare Coverage 
Article VI - Pvramidinq Benefits 
Exhibit “ A  General Work Rules, Divisions 1-5 Power 
Operations 
Division 6 - Operators 
Division 7 - Substation 
Division 8 - Electric Test 
Division 9 - Electric Trouble 
Division 10 - Electric Meter 
Division 11 - Overhead T&D Construction Division 
Division 12 - Underqround Cable and Equipment 

ArticlelSubject 
Division 13 - Service Division 
Division 14 - Inventoryservices 

Division 15 - Power Plant Stores 
Division 16 - Transportation Services 
Exhibit “B” Power Operation Team Guidelines 
Production Team Staffing 

Support Team Staffing 
Skills Acquisition and Compensation Process 

Apprenticeship Proqram 
Biddinq Between ProductionlSupport Teams 
Team Rules/Guidelines 
Attachment “ A  Fractional Slottinq 
Attachment “B” East Weldinq Skill Aqreement 
Attachment “C” Skills Qualification Point Svstem 
Qualification Issues and Review Committee (QlJlRC) 

MEMORANDUM OF AGREEMENT 

This Agreement made and entered into by and between The Cincinnati Gas R Electric 
Company and its Affiliate, The Union Light, Heat and Power Company, hereinafter referred to as 
the “Company”, wholly awned subsidiaries of Cinergy Corp., and Local Union 1347 of The 
International Brotherhood of Electrical Workers, AFL-CIO, referred to hereinafter as the “Union”. 

The Company and the Union recognize that in order for the parties to meet the challenge 
of competition, the need for long term prosperity and growth, and establish employment 
security, each must be committed to a cooperative labor management relationship that extends 
from the bargaining unit members to the executive employees. The Company and the Union 
agree that employees at all levels of the Company must be involved in the decision making 
process and provide their input, commitment, and cooperation to improving productivity and 
helping Cinergy become the lowest cost producer and highest quality provider of energy 
service. 

Em ployee Rep resen ta t ive Team Miss ion S ta tern en t 

The Employee Representative Team (ERT) is recognized as a IJniodManagement 
partnership whose joint mission is to: 
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6 Make labor relations at the Cincinnati Gas and Electric Company a participative effort 
to oversee relationships between Union and Management personnel. 

6 Work toward the dissemination of information necessary to make decisions, manage 
changes, and move decisions to the most effective level possible. 
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Develop a total commitment from each Employee to improve the working environment 8 
and support the organization's efforts to prosper and grow. 

For the piirpose of facilitating the peaceful adjustment of differences that may arise from 
time to time and to promote harmony and efficiency to the end that the Company, the Union and 
the general public may mutually benefit, the parties hereto contract and agree with each other as 
follows: 

ARTICLE I 

-- Section 1. (a) The Company recognizes the Union, during the term of this Agreement, as 
the sole and exclusive representative of the employees in the bargaining unit defined as "The 
Electrical Workers Unit" by the National Labor Relations Board in its Decision and Direction of 
Election dated August 12, 1944, for the purpose of collective bargaining with respect to rates of 
pay, wages, hours of employment and other conditions of employment. 

(b) All new employees shall be classified as probationary employees for a period of one (1) 
year. Employees with six months or more of continuous service are eligible to receive 
supplemental industrial accident compensation, supplemental jury duty pay and will be entitled to 
bidding rights to other job classifications. Further, probationary employees shall have no recourse 
to the grievance procedure as set forth in Article II, Section 1 for the first six (6) months of the 
probationary period. However, after serving six (6) months of the probationary period, 
probationary employees will have recourse to the grievance procedure for any non-discipline 
related grievances. 

Section 2. (a) This Agreement and the provisions thereof shall take effect on February 3, 
2000 and shall be binding on the respective parties hereto until April 1, 2006 and from year to 
year thereafter unless changed by the parties. 

(h) Either of the parties hereto desiring to change any section or sections of this Agreement 
and/or to terminate this Agreement shall notify the other party in writing of that intention at least 
sixty (60) days prior to April 1, 2006 or any subsequent anniversary date. If neither party gives 
such notice the Agreement shall continue from year to year. If such notice is given by either party 
the Agreement shall be open for consideration of the change or changes desired. Within fifteen 
(15) days from the date the first notice of intention to change is given by either party to the other, 
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but not later than thirty (30) days prior to April 1, 2006 conferences shall commence for the 
purpose of considering the proposed changes. At the first such conference each party will submit 
its proposed changes, in writing, to the other party. 32 

P..v, -no 

(c) In case of failure to reach an agreement on the changes desired by either or both parties, 
within a period of thirty (30) days following commencement of conferences, but in no event later 
than the renewal date of this Agreement, the changes shall be referred to arbitration as provided 
for in Article II, Section 2 hereof Either party desiring to avail itself of arbitration in this case shall 
notify the other party in writing of its desire to arbitrate and at the same time name its arbitrator. 
The parties mutually agree that there shall be no strikes, work stoppages, slowdowns or lockouts 
pending the decision of the arbitrators. The provisions of this paragraph shall not apply in the 
event either party gives written notice to the other party at least sixty (60) days prior to April 1 ,  
2006, of its desire to terminate the Agreement on April 1,  2006, if there remains at that time issues 
which the parties are unable to resolve. 

(d) In the event agreement is reached on or before March 31, the 2000 - 2006 Agreement 
will be extended for a mutually agreed number of calendar days. The Union shall have one-half of 
the mutually agreed number of calendar days immediately following the date an agreement is 
reached in which to submit the Agreement to its membership for ratification and in case of failure 
to ratify, in order that the Company shall have the remaining one-half of the mutually agreed 
number of calendar days as notice before a strike or work stoppage commences. Providing the 
mutually satisfactory Agreement is ratified by the membership within the first one-half of the 
mutually agreed number of days following the date an agreement is reached, such Agreement will 
be made retroactive to the 31st day of March. 

(e) It is agreed that this Agreement may be amended or added to at any time by written 
consent of both parties hereto. 

Top of Doc. 
Section 3. The Union agrees not to admit to membership or permit to retain membership for 

collective bargaining purposes any foreman or supervisory employee of the Campany who is not 
employed in a classification within the unit now represented by the Union. 

Section 4. (a) It is expressly understood and agreed that the services to be performed by the 
employees covered by this Agreement pertain to and are essential to the operation of a public 
utility and to the welfare of the public dependent thereon and in consideration thereof, as long as 
this Agreement and conditions herein be kept and performed by the Company, the Union agrees 
that under no conditions and in no event, whatsoever, will the employees covered by this 
Agreement, or any of them, be called upon or permitted to cease or abstain from the continuous 
performance of the duties pertaining to the positions held by them under this Agreement. The 
Company agrees on its part to do nothing to provoke interruptions of or prevent such continuity of 
performance of said employees, insofar as such performance is required In the normal and usual 
operation of the Company's property and that any difference that may arise between the above- 
mentioned parties shall be settled in the manner herein provided. 

(b) The Company agrees that it will not attempt to hold Local Union 1347 of the International 
Brotherhood of Electrical Workers, financially responsible or institute legal proceedings against 
the Union because of a strike, slowdown or work stoppage not authorized, abetted or condoned 
by the Union. The Union agrees that any employee or employees who agitate, encourage, abet, 
lead or engage in such a strike, work stoppage, slowdown or other interference with the 
operations of the Company shall be subject to such disciplinary action as the Company may deem 
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suitable, including discharge, without recourse to any other provision or provisions of the 
Agreement now in effect. 

Section 5. (a) This Agreement covers all work done for the Company, including work 3p  
performed by Cinergy Services, Inc , by the employees of the occupational classifications in the 5 $ 
unit defined as "The Electrical Workers Unit" by the National Labor Relations Board Order dated - 6 
August 12, 1944, which is covered by this Agreement. The unit so defined shall retain jurisdiction si ,O g 
over such work as was normally performed by it prior to March 31, 1945, but such jurisdiction shall k z s g  not be expanded except by mutual agreement of the parties hereto or through due process under =- 
the National Labor Relations Act 

G ? y :  

Employees other than those covered by this Agreement shall continue to perform work 
normally performed by them prior to March 31, 1945, except where mutually agreed upon in 
specific instances as itemized in Departmental Rules of this Agreement. 

(b) Except in case of emergency, work regularly done by employees in a classification shall 
be restricted to such work as is normally assigned to that classification, or work of a basically 
similar nature. 

(c) Foremen's duties shall be restricted to direct supervision except in cases of emergency, 
for such incidental work as may occasionally be required or as may be otherwise outlined in the 
Departmental Work Rules. 

Section 6: The Company and the Union agree to meet and deal with each other through 
their duly accredited representatives on matters relating to hours, wages and other conditions of 
employment of the employees of the Company covered by this Agreement. 

Section 7. Respecting the subject of "1Jnion Security," the parties mutually agree as follows: 

(a) All regular employees of the Company as of the ratification of this Agreement, who are 
not members of the Union shall not be required as a condition of their continued employment to 
join the Union. However, after April 1, 2000, all regular employees of the Company within the 
bargaining unit represented by the Union who are members of the Union, and who are not more 
than six months in the arrears with dues, or who may become members of the Union, shall be 
required as a condition of their continued employment to maintain their membership in the Union 
in good standing, subject to the annual ten day escape period hereinafter described. 

(b) The Union agrees that neither it nor any of its officers or members will intimidate or 
coerce any of the employees of the Company to join or become members of the Union, nor will 
said [Jnion or any of its officers or members unfairly deprive any employee within the bargaining 
unit represented by the Union of union membership or of any opportunity to obtain union 
membership if said employee so desires. In this connection the Company agrees that it will not 
discriminate against any employee on account of activities or decisions in connection with the 
Union except as the same may become necessary on the part of the Company to carry out its 
obligations to the Union under this Agreement 

(c) If a dispute arises as to the actual union status of any employee at any time as to 
whether or not the employee has been unfairly deprived of or denied union membership, the 
dispute shall be subject to arbitration, in accordance with the arbitration provisions of Article 11, 
Section 2 of this Agreement. 
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(d) Within thirty-one (31) days after July 1, 1967, or after the date of hire whichever is later, 
all employees who are not members of the Union, except those employees mentioned in 
subsection (i) of this section, shall be required as a condition of continued employment to pay to 
the Union each month a service charge as a contribution toward the administration of this 
Agreement in an amount equal to the monthly dues uniformly required by the Union Members. 
Such contributions shall be checked off upon proper written authority executed by the employee 
and remitted to the Union in the same manner as the dues of members. 
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(e) The Company agrees to dismiss any employee at the written request of the Union for 
non-payment of union dues or service charges or to discipline employees represented by the 
Union in the manner herein provided for violation of this Agreement, if requested to do so in 
writing by the Union. Nothing in this clause, however, shall be construed so as to require the 
Company to dismiss or discipline any employee in violation of any state or federal law. 

(9 The Union agrees that any present or future employee who is now or may become a 
member of the Union may withdraw from membership in the Union between September 21st and 
September 30 inclusive of each year, beginning with September 21, 2000, by giving notice by 
registered or certified mail to the Employee Relations and Safety Department of this Company. 
After such withdrawal an employee shall not be required to rejoin the Union as a condition of 
continued employment. 

(9) The Company agrees that after proper individual authorizations by means of written 
individual assignments in a form mutually agreeable to both parties to deduct Union dues and 
service charges, and the original initiation fee from members' pay. This deduction shall be made 
once each month and shall be forwarded within seven calendar days to the authorized agent af 
the Union. 

(h) The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or 
any other interference to the work or the operations of the Company by a group of employees in 
the bargaining unit represented by the Union this section of the contract is then and there and by 
reason thereof automatically canceled and of no further force and effect; provided, however, that 
the Company may, upon the presentation of proof satisfactory to the Company, within ten days 
thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said 
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the 
contract, which section, if reinstated will, from and after the date of reinstatement, be of the same 
validity, force and effect as if it had not been canceled In this connection, it is the expressed 
intention of the parties that for the purpose of making this cancellation provision effective without 
affecting the other sections of the contract, this contract is to be considered a severable contract. 
Should the automatic cancellation of this section occur, it is the intention and agreement of the 
parties that all other sections and provisions of the contract remain in full force and effect as 
therein provided. The Company agrees that it will not deliberately arrange or incite such 
interference to the work or operations of the Company as are referred to in this section. 

(i) The Company agrees that after February 3, 2000, and as long as this section of the 
contract shall remain in full force and effect, that all persons, before they are employed as regular 
employees in any classification within the unit represented by the Union, shall be required to 
signify in writing their voluntary willingness and intention to join the Union not later than thirty-one 
(31) days after their employment by the Company. 

Section 8. There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee because of membership or non- 
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membership in the Union, because of lawful activities on behalf of the Union, or because of race, 
color, religion, sex or national origin or ancestry or for any other reason. References to the 
masculine gender are intended to be construed to also include the female gender wherever they 
appear throughout the Agreement. 

ir; 
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Section 9. (a) Except where expressly abridged by a specific provision of this Agreement, Q\ = 
the Union recognizes that the management of the Company, the direction of the working forces, f k 8 
the determination of the number of men it will employ or retain in each classification, and the right m- t~ 

d, discharge, discipline, promote, demote or transfer, and to release employees 
( of work or for other proper and legitimate reasons are vested in and reserved to  
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the Company. 

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or 
rights which belong to and are inherent to Management. Any of the rights, powers, and authority 
the Company had prior to entering this Agreement are retained by the Company, except as 
expressly and specifically abridged, delegated, granted or modified by this Agreement. 

(c) The Company may adopt or revise any work methods and procedures which are not in 
direct conflict with the provisions of this Agreement. The Company will notify the Union, in writing, 
of any new or revised Company work methods and procedures. Such new or revised Company 
work methods and procedures shall not be effective until such notice is given. 

(d) The foregoing three paragraphs do not alter the employee's right of adjusting grievances 
as provided for in Article II, Section 1 of this Agreement. 

(e) In order to avoid possible grievances, the Company will discuss in advance with the 
representatives of the Union, promotions, demotions, layoffs, transfers and rehiring of employees 
in all classifications governed by this Agreement, except in instances where the employee with the 
greatest length of classified seniority is selected for promotion, or the employee with the least 
classified seniority is selected for demotion or layoff. The Company agrees that the Departmerit 
Management will notify in writing in advance or as promptly as possible the Master Steward or 
Business Manager of the Union of promotions, demotions or transfers of employees covered by 
this Agreement 

(9 Except as herein provided, promotions, demotions, transfers or layoffs of employees 
covered by this Agreement made by the Company without discussion in advance with the Union 
representatives will not be considered permanent, until so discussed. 

Section I O .  A copy of any letter constituting disciplinary action by the Company against any 
employee covered by this Agreement shall be furnished to the employee and the Union. In case 
of a grievance resulting from such a warning letter see Article I I ,  Section I 

Section 11. In making promotions to any job outside the bargaining unit first consideration 
shall be given by the Company to employees with seniority and ability. The definition of the 
qualifications required for such a job and the determination as to whether any individual is 
qualified for the job is solely the responsibility of the Company. 

Section 12. Employees shall not be required to cross a picket line except to perform work 
which is necessary to provide the normal services of the Company. A supervisor shall make the 
necessary arrangements with the picketing lJnion involved for the employee to cross the picket 
line. 
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ARTICLE I I  

Section 1. GRIEVANCE PROCEDURE (a) Realizing the importance of avoiding delays in 
rendering decisions regarding grievances, the following procedure shall be followed. If after 
consultation of an employee covered by this Agreement with his immediate supervisor the 
employee still feels that he has a grievance arising out of this Agreement, the avenue of 
adjustment for such grievances shall be as follows: 

First - Between the employee, the officially designated steward and the foreman or 
supervisor involved. 

Second - Between the Steward or Business Manager and the District or Departmental 
Section Management. 

Third - Between the Business Manager and, if necessary, a small committee representing 
the Union; and the Department Manager or another designated representative of the Department. 

Fourth - Between the Business Manager and if necessary the officers of the Local Union 
and the officers of the Company or a designated representative of the Company. 

(b) The procedure outlined in this section may be altered at the request of the Union in a 
A i m n h n v m m  nn-0 . by filing the grievance in writing initially at the third step of the grievance 
Tnn of I7nc 

(c) Employees engaged in the above grievance procedure during their working hours shall 
not suffer a loss of pay for such time. 

(d) If a satisfactory settlement cannot be reached before the third phase of the procedure 
outlined above, the grievance shall be reduced to writing, in triplicate, by representatives of the 
Union. 

(e) The aggrieved party shall have thirty (30) days after the postmarked date of the written 
decision of the fourth step grievance meeting to request arbitration as provided for in Section 2 of 
Article I I  of the Agreement. Failure to refer, in writing, the grievance to the arbitration procedure 
within the specified thirty (30) days' time limit will constitute settlement of the grievance. 

Section 2. ARBITRATION PROCEDURE (a) Should a mutually agreeable settlement of a 
difference arising out of this Agreement between the Company and the Union be impossible and 
either party desires to submit such a question to arbitration, that party shall notify the other party, 
in writing, of the questions to be arbitrated and shall also name their arbitrator within fifteen (15) 
days of the failure of both parties to agree. The other party shall name its arbitrator within ten ( I O )  
days after receiving such notice of the desire of the other party to arbitrate The two arbitrators 
shall meet within ten ( I O )  days after their appointment in an attempt to settle the questions 
referred to them and if they fail to reach a settlement then the two arbitrators selected by the 
parties shall try to agree on the third and neutral arbitrator. If no agreement can be reached within 
five (5) days on the selection of the third arbitrator the parties shall jointly request a list of seven 
(7) names of persons eligible to act as a third arbitrator from either the Director of the Federal 
Mediation and Conciliation Service or the local Regional Director of the American Arbitration 
Association. If the agency to be used cannot be mutually agreed to, the selection shall be by the 
flip of a coin. In the event of the failure of the two arbitrators to select the third arbitrator from said 
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list of eligible persons, the two arbitrators shall jointly apply to the selected agency for an 
additional list of seven (7) names of persons eligible to act as a third arbitrator. In the event of the 
failure of the two arbitrators to select the third arbitrator from the second list of eligible persons, 
the two arbitrators, beginning with the arbitrator as determined by the flip of a coin, shall cross off 
names in turn until only one remains, whereupon the remaining name shall be acceptable to both 
parties as the neutral arbitrator and Chairman of the Arbitration Board. 

(b) Matters referred to the three-man arbitration board shall be settled by the board with 
reasonable dispatch and decisions rendered by the board shall be final and binding on the parties 
hereto. The three-man arbitration board shall have no authority to add to, detract from, alter, 
amend, or modify any provision of this Agreement. It is also mutually agreed that there shall be 
no work stoppage or lockouts pending the decisions of the arbitrator or subsequent thereto. 

(c) In the case of arbitration each party shall bear the expense of its own arbitrator. The 
neutral arbitrator's and other joint expenses mutually agreed upon shall be born equally by both 
parties. 

ARTICLE I l l  

Section I .  System Service shall date from the time an employee first earns compensation 
in the employ of the Company, except as such continuous service record may be lost in 
accordance with Item (h), Section 5 of Article Ill of this Agreement. 

Section 2. Division Seniority shall be the total seniority accumulated in a specific division. 

Section 3. Classified Seniority shall date from the time an employee is employed in a 
specific classification. 

Section 4. For the purpose of this Agreement the Divisions of the Company shall be 
considered as follows: 

( I )  East Bend Station 

(2) Miami Fort Station 

(3) Walter C. Beckjord Station 

(4) Wm. H. Zimmer Station 

(5) Woodsdale Station 
Ton nf nnc. 

(including the Dicks Creek Station) 

(6) Operat,ors 

(7) Substation 

(8) Electric Test 

(9) Electric Trouble 

(IO) Electric Meter 

- Energy Commodities 

- Energy Commodities 

- Energy Commodities 

- Energy Commodities 

- Energy Commodities 

- Energy Delivery 

- Energy Delivery 

-. Energy Delivery 

- Energy Delivery 

- Energy Delivery 
8 



(1 1) Overhead Transmission and 
Distribution, Construction 

- Energy Delivery 
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(1 2) Underground Cable and Equipment -_ Energy Delivery 

(1 3) Service Division - Energy Delivery 

(14) Inventory Services - Energy Delivery 

(1 5) Power Plant Stores - Energy Commodities 

(1 6) Transportation Services - Energy Delivery 

Section 5. (a) Company System Service shall be used to determine the amount 
of vacation an employee is eligible to receive. 

(b) There shall be no transfer of classified Seniority rights for Power Operations' employees 
between the East Bend Station, the Miami Fort Station, the Walter C. Beckjord Station, the Wm. 
H. Zimmer Station and the Woodsdale Station. 

(c) The Company shall maintain an up-to-date seniority list of all employees in each Division. 
Such list shall show System Service and Classified Seniority of each employee and shall be 
posted in a place or places accessible to all employees in such Divisions. If exception is not taken 
to the list as posted within thirty (30) days from the date of posting the list shall be considered as 
correct and no change will be made thereafter except by mutual agreement between the 
Company and the Union. Copies of these lists shall be forwarded to the Union. 

(d) An employee entering military service shall continue to accumulate full system service 
and full seniority for the time specified by applicable laws provided that he returns with a certificate 
of satisfactory completion of his active service and applies for work within the time specified by 
said laws after his release from active duty. 

When a regular employee returns from military service, as defined in the previous paragraph 
of this section, he shall be given an opportunity and reasonable assistance to qualify for any job to 
which he would have progressed in the promotional sequence in which he was employed at the 
time of his entry into military service; and he will be promoted to that classification at the time he 
becomes qualified and provided he bids every opening in his promotional sequence at the time he 
becomes qualified after he returns from military service. His classified seniority shall then be 
adjusted. 

(e) Leave of absence may be granted, if requested in writing, to an employee with the 
written consent of the Company. Employees on leave of absence for Military Service, illness, 
injury, or Union business shall accumulate system service and seniority. Employees on leave of 
absence granted for any other reason shall not accumulate system service or seniority but system 
service and seniority already accumulated shall not be forfeited. Where a leave of absence is 
granted to any employee covered by this Agreement, the Company shall notify the Union in 
writing without delay 

(f) Any member or members not to exceed three (3) members elected or employed by Local 
1347 of the Union whose duties for the Local require their full time shall be granted a leave of 
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absence by the Company for six (6) months and additional six (6) months' periods thereafter 
providing that each member is from a different promotional sequence or that the Company has 
granted permission for two (2) members to be from the same promotional sequence. On return ta 
the employ of the Company such employees shall be employed at their previous classification or 
other higher classification within this unit for which they may be qualified. 

Employees on leave of absence who are employed full time by the Local Union shall be 
eligible to participate, at no cost to the Company, in the Medical Insurance programs and the 
Group Life Insurance program. 

(9) An employee losing time due to illness or injury shall be entitled, upon recovery, if 
physically and mentally qualified, to the position held prior to such accident or illness. 

(h) Employees will lose their system service and Seniority who: 

(1) Quit of their own accord. If such employees should return to work with the 
Company on a full-time basis, those employees will recoup their system service 
seniority previously held before leaving the Company. 

(2) Is discharged for cause 

(3) Fails to report their availability for work within three (3) scheduled working days, 
fails to report for work within seven (7) days after being recalled from layoff or fails 
to make other arrangements satisfactory to the Company within the first three (3) 
scheduled working days after notification. 

Section 6: (a) In making promotions within the bargaining unit classified seniority, ability and 
qualifications shall be taken into consideration. Ability and qualifications being sufficient seniority 
shall prevail. If any employee is promoted to a supervisory job outside the bargaining unit, he 
shall retain, for a period of one year, all classified seniority accumulated up to the date of his 
promotion. Such seniority may be exercised, through the established bidding procedures, within 
the bargaining unit, should such job be jeopardized because of lack of work or any other reason 
except for dismissal for cause. If an employee, who was a supervisor for more than one year, 
returns to the bargaining unit, he will receive a classified seniority date behind all incumbent 
employees in the job classification from which he originally promoted. No supervisor may return 
to a bargaining unit job classification, if it would result in the layoff or prevent the recall from layoff, 
of an employee represented by the Union. 

(b) In the event of a layoff or work force reduction, layoffs, demotions, and transfers shall be 
made on the basis of classified seniority within a promotional sequence in a department. An 
employee shall have the right to be returned to any starting level job classification previously held 
by him in the course of his employment with the Company if his seniority is sufficient to qualify him 
for such job and an opening or job vacancy exists. An employee does not recoup any classified 
seniority in those job classifications higher than the one to which he is assigned, despite the fact 
he may have previously worked in the higher job classifications, until he is permanently promoted 
to the higher job classification through the established posting procedure. For purposes of this 
paragraph, if an employee has not worked in a lower classification in his promotional sequence, 
he will be credited with classified seniority in each such lower job classification for all time worked 
in a job classification at the same or higher wage level within his promotional sequence. An 
employee, however, shall not have the right to be demoted or transferred to any classification in 
another promotional sequence which he has not previously held, except as provided in Article I l l ,  

10 



Section 7(9. Under no circumstances will an employee be permitted to arbitrarily select a job 
where no vacancy or job opening exists. 

(c) Except for temporary or probationary employees, the Company shall give a two (2) 
30 ?G weeks' advance notice to the Union of any general reduction in forces. 

(d) When increasing forces the Company agrees to recall employees previously laid off for 
lack of work. When recalling occurs it shall be done on the basis of classified seniority and no 
new employee shall be hired in that promotional sequence until all regular employees in that 
promotional sequence who have been laid off within three (3) years have been recalled or rehired, 
provided that such former regular employees are available for work and are qualified to perform 
the job. Such former employees shall make satisfactory arrangements for reporting to work in 
accordance with Article I l l ,  Section 5(h) (3) after notification through the United States Mail, or by 
telegraph, addressed to the address last given to the Company by the employee. A copy of such 
notice shall be given to the Business Manager at the time the notice is sent to the employee. 
Failure of the employee so notified to report to work or to supply a reason satisfactory to the 

lot doing so, within the time limit herein, shall be considered a waiver of re- 
clllp~uylllctll lights by the employee. Employees who are on a layoff status from the Company 
shall be considered for hire, before other applicants, on the basis of system service, into job 
classifications for which they do not have a recall right for a period of three (3) years 

Tnn nf nnc. 

(e) Should time constituting seniority of any two or more employees be equal, the respective 
seniority of such employees shall be determined by lot by the Union and the Company notified in 
writing by the 1Jnion. 

Section 7. (a) When an opening in a job classification covered by this Agreement is to be 
filled, a notice shall be posted by the Company on all bulletin boards in the appropriate Division(s). 
A copy of such notice shall be mailed to the Business Manager of the Union. This notice shall be 
posted two weeks before the opening is permanently filled. This period of posting may be 
reduced to seven (7) days provided that any employees with greater seniority who may be off duty 
during the entire seven (7) day posting period are notified of the posting by a copy of the posting 
notice mailed, by registered or certified mail, to their home address on record with the Company. 
Where a notice is posted as provided above and the opening has not been filled sixty (60) days 
after the closing date of the posting, it shall be invalid and a new posting made before the opening 
is permanently filled. This shall not preclude the management from filling the opening by 
assignment if no qualified bids are received on the first posting of the opening. This procedure 
may be modified in departmental rules where mutually agreed upon. 

(b) Subject to the approval of the Company and the Union any employee may waive his right 
to promotion or temporary advancement either within or outside the bargaining unit if such waiver 
does not prevent other employees from acquiring experience in the job held by him. Such waiver 
must be submitted to the Company and the Union in writing at least seven (7) days in advance. A 
request for withdrawal of such a waiver must be submitted in writing. 

(c) When an employee waives his right to a position, the next employee shall be entitled to 
such position, on a seniority and sufficient qualification basis, and so on until the position is filled. 

(d) An employee waiving his right under this provision cannot later claim that particular job 
as a seniority right; however, the employee making such waiver shall not prejudice his right to 
accept future vacancies or positions that may occur, on a basis of his classified seniority and 
qualifications. 
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(e) An employee permanently established in a classification under the provisions of this 
section of the Agreement shall not be replaced later by an employee who may have developed 
sufficient seniority or qualifications. 

(9 Any employee who may make application to the Employment Office for transfer to a 
starting job for which he may be qualified will be given preference for consideration before a new 
employee is hired for the job. Anyone transferring as provided herein shall not receive a reduction 
in rate unless his rate of pay exceeds the maximum rate of the job to which he is transferred. In 
such case his rate shall be reduced to the maximum rate of that job. For the first six (6) months 
after an employee transfers as provided herein, he may be discharged without recourse to the 
grievance procedure of this Agreement. 

(9) When an opening occurs in a job classification, employees already in that job 
classification within the Division may exercise their seniority rights to cross bid for the particular 
opening. The employee already in the job classification within the Division who cross bids and 
who can qualify will be selected; however, only one cross bid will be allowed. When an opening 
has been filled in accordance with the procedure outlined above, the resultant openings will be 
filled by promotion of employees from the next lower job classification in the particular promotional 
sequence in accordance with the provisions of this Agreement. An employee shall not have the 
right to bid on a demotion but may request in writing consideration for a demotion. 

The procedure outlined above is not applicable to those Divisions where the multiple posting 
system is in use. In the Divisions where multiple posting is used, the employees are permitted to 
submit their applications for promotion or cross bid in advance of an opening. An employee shall 
not have the right to bid on a demotion but may request in writing consideration for a demotion. 
When openings occur, they will be posted on the bulletin boards at the various headquarters 
within the appropriate Division(s). In the Divisions where multiple posting is used and job 
openings exist cross bids will be permitted at each job classification level before promotions are 
made and until the posting is completed. 

in  of the Agreement shall not be interpreted in such a way as to enable 
w I ~t."uycc3 udze seniority in the selection of a particular shift, working crew or job assignment, 
but supervisors may make such assignments on the basis of an employee's request with 
consideration to the requirements of the job to be filled and the seniority of the employee. 
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(h) All new employees and all employees transferring from other bargaining units into a job 
classification represented by the Union shall be classified as probationary employees for a period 
of one (1) year and shall have no system service and seniority rights during that period. After one 
(1) year continuous service as a probationary employee, such employees shall be classified as 
regular employees and their system service and seniority record shall include their previous 
employment as probationary employees and any other previous employment to which they are 
entitled. The Company shall have the right to lay off or discharge probationary employees for 
cause and there shall be no responsibility for re-employment of such employees after they are 
discharged or laid off during the probationary period. 

(i) Employees hired for a specific temporary project of limited duration shall be classed as 
temporary employees and shall not acquire system service or seniority rights. The Union shall be 
notified in writing of the hiring of such employees and of the project and probable duration for 
which they are employed. The Union shall be notified in writing of any change in the employment 
status of such employees. 
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Section 8. An employee, when permanently assigned to a job classification and qualifying in 
all respects with the exception of time spent in the preceding classification as required in the 
qualification section of the job description, shall be considered as having the equivalent of such 
required time. 

ARTICLE IV 

Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with pay 
during the calendar year in which they complete the specified number of years of service on the 
following basis: 

(1) Employees with less than one ( I )  year of service with the Company shall be 
entitled to one ( I )  day of vacation for each month worked, with a maximum of ten (IO) days total. 

(2) Employees with one (1) year of service with the Company shall be entitled to a 
vacation of two (2) weeks. 

(3) Employees with seven (7) or more years of service with the Company shall be 
entitled to a vacation of three (3) weeks. 

(4) Employees with fifteen (15) or more years of service with the Company shall be 
entitled to a four (4) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the fourth week. 

(5) Employees with twenty-one (21) or more years of service with the Company shall 
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one 
week's wages (forty hours at straight time) in lieu thereof for the fifth week. 

(6) Employees with thirty-two (32) or more years of service with the Company shall be 
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week's 
wages (forty hours at straight time) in lieu thereof for the sixth week if the employee has attained 
at least 34 years of service. The sixth week of vacation prior to 34 years of service will 
automatically be deposited in the employee's vacation bank and is intended for banking 
purposes unless specifically approved for time off by supervision. 

(b) The normal vacation period shall be from Memorial Day to September 30, inclusive. An 
employee who is eligible for more than a two (2) week vacation may be required to take the 
vacation in excess of two (2) weeks outside the normal vacation period. 

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each month 
the employee is employed during the current calendar year or is on STD, or leave of absence. 
Any employee leaving the Company's service during any calendar year shall receive payment for 
any unused portion of accrued vacation for that current year, except that the maximum vacation 
payout for unused vacation, including vacation bank, cannot exceed 22 weeks of straight-time 
pay. Active employees may use current year vacation at any time during the year as approved by 
supervision. 

(d) In order for an employee to qualify for a vacation, the employee must have been on the 
Company payroll as a full-time regular or probationary employee on the last day in the calendar 
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year previous to the vacation, and must have been available whenever necessary for the 
Company medical examinations and reports. 

3 9  
(e) Every effort will be made to grant vacation at a time suitable to the employee, but should 5 $ the number leaving on vacation in any one period handicap the operations of the Company, the 5 32  

Company reserves the right to limit the number receiving vacations. Preference for vacations t 9 S 
3 C b  

shall be granted within a classification at a headquarters on a system service basis within the :: 8 
%ZS bargaining unit. 

Vacations must be selected for full weeks. However, an employee entitled to two or more 
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day 
increments Requests for these days must be made at least five calendar days prior to the date 
requested and must be approved by supervision. However, because of extenuating 
circumstances, a day off with less than a five calendar day notification may be approved by an 
employee's supervisor. An employee entitled to five or more weeks of vacation in a calendar year 
may arrange to take ten days of that vacation in one-day increments. However, because of 
extenuating circumstances a day off may be taken with less than the five calendar day notification 
with approval by supervision. Requests for at least five of these ten days must be made five or 
more calendar days prior to the date requested and must be approved by supervision. The 
Company reserves the right to limit the number of employees who can be off on a specific day 
and may, but cannot be required to, grant a one day increment on a work day preceding or 
following a holiday or other vacation. Such one-day increments must be utilized before an 
employee's scheduled vacation in a particular year is exhausted. 

(9 The estate of an employee who dies shall receive all current year vacation pay earned in 
accordance with Article IV. Section 1 

(9) Time lost because of a leave of absence due to injury or illness shall not be considered 
as a break in continuous service, providing the employee is available whenever necessary for the 
Company medical examinations and reports during the leave of absence. Vacation will be 
granted in accordance with Article IV, Section 1 (d). 

(h) Employees returning from military service in a subsequent calendar year will receive all 
vacation pay they have earned in accordance with Article IV, Section 1. 

(i) When a holiday falls within an employee's vacation such employee shall receive either 
eight (8) hours additional pay to compensate for the loss of such holiday or one additional 
vacation day shall be allowed immediately before or immediately after the vacation period at the 
discretion of the Company. 

An employee leaving the Company, except due to retirement, will not receive holiday pay for 
a holiday which occurs after the employee's last day worked. 

An employee leaving the Company due to retirement and drawing vacation pay will receive 
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls 
within the vacation pay period. 

(j) An employee required by the Company to work during his normal vacation period shall 
be paid at his regular rate for all such time worked as provided in this Agreement and in addition 
shall receive such pay as he would normally have received for the vacation period. 
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The Company will not require an employee to work during his scheduled vacation period 
unless the absence of such employee would jeopardize the maintenance of continuous service by 
the Company. The Company agrees to notify the Union in writing of each instance where an 
employee is required to work during his scheduled vacation, outlining the nature of the emergency 
requiring such action. 

(k) Any employee who becomes legitimately ill immediately before his scheduled vacation 
shall not be required to take his vacation during such an illness. If, however, an employee 
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his 
vacation period. All vacations must be taken within the calendar year that they become due, 
except for sabbatical vacation. 

An employee's vacation will start when the employee is released from duty on his last 
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his 
first regularly scheduled working day following the scheduled vacation. However, prior to the 
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that 
he desires to be considered for work on what would have been normal off days at the beginning 
or end of his scheduled vacation. 

Section 2. (a) An employee who has completed six months of continuous service shall be 
entitled to four compensated personal days off each calendar year. Requests for personal days 
must be made at least four calendar days prior to the date requested and must be approved by 
management. However, because of extenuating circumstances, a day off with less than a four 
calendar day notification may be approved by an employee's supervisor. Arrangements for all 
personal days must be made with supervision on or before November 1 of each year or it shall be 
lost. The Company reserves the right to limit the number of employees who can be off on a 
specific day. If a personal day is not used during a year, it shall be lost and no additional 
compensation shall be granted. 

(b) An employee who has completed six months of continuous service shall be entitled to 
one compensated Diversity Day off each calendar year. Requests for this day must be made at 
least four calendar days prior to the date requested and must be approved by management. 
However, because of extenuating circumstances, less than a four-calendar day notification may 
be approved by an employee's supervisor. The Company reserves the right to limit the number of 
employees who can be off on a specific day for business needs. However, every effort will be 
made by supervision to honor an employee's request for this Diversity Day. If the Diversity Day is 
not used during a year, it shall be lost and no additional compensation shall be granted. 

Section 3. ABSENCE DUE TO SICKNESS OR ACCIDENT: 

(a) Regular employees who are actively working on January 1, regular employees who 
return to work from an authorized extended absence on or after January I ,  probationary 
employees who become regular employees on or after January 1, shall be paid as gross wages, 
for absent time due to bona fide illness or injury, a maximum annual amount equal to 40 hours at 
their regular Straight Time Pay. Such payment shall be made by the Company on the nearest 
practicable regular payday following the date such employee becomes eligible. 

(b) After an employee has been continuously disabled, subject to medical determination, 
and unable to return to work for more than seven consecutive calendar days, the employee will 
receive Short Term Disability consisting of full compensation for up to twenty-six (26) weeks or 
until the employee is able to return to work, whichever occurs first. During the seven consecutive 
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calendar day waiting period, it is intended that no employee will incur a loss of more than five 
scheduled days of straight time pay. 

(c) The administration of Short Term Disability compensation for employees hired 1-1-05 or 2 $ 
09, s2 

-a 
after will be as follows: 

Years of 
Service 

2 2 s  
Weeks at 
100% Pay 

- - - g  
Weeks at 
66 213% Pay !?is tJ 

0 - 1  
1 - 5  
6 - 1 0  
11 -14 
15 or more 

None 
10 
20 
26 
All 

All 
Balance 
Balance 
Balance 

*Upon the commencement of an illness, employees are eligible to 
receive the portion of the total listed weeks at 100% pay not used over 
the previous two-year rolling time period. 

Failure to present a certificate from a physician licensed to practice medicine prior to the 
end of the seventh (7th) consecutive calendar day or failure to provide a legitimate excuse will 
cause the employee's Short Term Disability to be denied until the time such certificate is 
received. 

(d) In order to facilitate the scheduling of the work forces, an employee who will be absent 
from work is expected to notify the Company as soon as possible. Unless an employee submits a 
legitimate excuse for not reporting the cause of his absence before the end of the first: scheduled 
working day of such absence, the employee's claim for Short Term Disability shall not begin until 
such notice is received. 

(e) No wages will be paid under Article IV, Section 3 for illness caused by venereal disease, 
use of drugs, intoxication, or willful intention to injure oneself or others, by the commission of any 
crime by the employee, or his refusal to adopt such remedial measures as may be commensurate 
with his disability or permit such reasonable examinations and inquiries by the Company as in its 
judgment may be necessary to ascertain the employee's condition. 

(9 The Company agrees that on an employee's return from illness, or disability of any kind, 
an effort will be made to find a less strenuous type of work for such employee until such time as 
the Company's and the employee's physician agree that he is capable of taking up his former 
duties. During this temporary period the employee shall be paid his regular classified rate af pay. 

(9) If employees with twenty-five (25) or more years of service become physically unable to 
satisfactorily and safely perform the regular duties of their classification, an effort will be made by 
the Company to find work of a less strenuous nature for which they are qualified and to which the 
employees will be retrogressed. At the time of their assignment to a job of a lower classification 
their hourly wage rate will be reduced by ten cents (106) per hour and at six month periods will be 
reduced by ten cent ( I O $ )  steps until their hourly wage rate conforms to the maximum hourly 
wage rate of the job classification to which they are assigned. 
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(h) If employees with twenty (20) to twenty-four (24) years of service become physically 
unable to satisfactorily and safely perform the regular duties of their job classification, they may 
request a demotion to a lower classification requiring work of a less strenuous nature for which 
they are qualified to perform If such a demotion is granted by the Company, these employees 
will be assigned to a lower classification and will have their hourly wage rate red-circled until it is 
equal to the maximum hourly wage rate of the job classification to which they have been demoted. 
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25) 
years of service will become retrogressed in accordance with paragraph (9) above. 

(i) If employees with less than twenty (20) years of service become physically unable to 
satisfactorily and safety perform the regular duties of their job classification, they may request a 
demotion to a lower classification requiring work of a less strenuous nature for which they are 
qualified to perform. If such a demotion is granted by the Company, these employees will be 
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the 
differential between the maximum wage rate of the job classification to which they are demoted 
and their former job classification. Two years after being assigned to the lower paying job, the 
employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job 
classification. 

Section 4. INDUSTRIAL ACCIDENTS (a) An injured employee who is unable to work 
because of an industrial accident will be paid a supplement in an amount equal to 100% of their 
weekly wage (40 hours), less the state mandated compensation. This supplemental industrial 
accident compensation will begin after an initial seven (7) calendar day waiting period and will 
continue for not more than twenty-six (26) weeks of continuous disability However, if an industrial 
accident disability continues for fourteen (14) or more calendar days, the employee will receive 
this supplemental industrial accident compensation for the initial seven (7) day waiting period. 

(b) An injured employee who has been continuously disabled due to an industrial accident, 
subject to medical determination, and is unable to return to work for more than twenty-six (26) 
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term 
Disability benefits as described in the Company’s Long Term Disability Plan Description. 

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus 
employee, an effort will be made by the Company to find another job classification for which the 
employee is qualified. An employee assigned to a job of a lower classification as a result of his 
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate 
for the job classification to which he has been assigned is equal to the employee’s present hourly 
wage rate or until the employee is promoted into a job opening for which he is qualified. 

ARTICLE V 

Section 1. (a) Definitions of Workers: 

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours 
of 6:OO a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary. 

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary, 
but whose Regular Scheduled Work Week varies according to a prearranged schedule. 
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Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose 
Regular Scheduled Work Week do not vary but who may work any of three shifts. Y ”  

P’j” w m  
Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but gzg 

0 m g  
- b o  
3 b o  
3 w o  

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular g s g  
c o d ?  

whose Regular Scheduled Work Week remains constant. 

Scheduled Work Week both vary according to a prearranged schedule. 

(b) These definitions attempt to define the types of schedules of the employees, however, it 
is not meant to limit the hours that an employee may be scheduled by existing practices or future 
schedules that may be developed by mutual agreement of the parties. 

(c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed 
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (IO) consecutive hours 
exclusive of the lunch period. 

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten 
(1 0) consecutive hours comprising his regularly scheduled shift, except where modified by the 
Work Rules. 

(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight 
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be 
considered as having worked their hours following midnight.” 

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination 
and where the shift overlaps from one day into another day the time shall be reported and paid for 
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift 
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid 
for on a calendar day basis which will begin and end at the respective midnight periods. 

Schedules for all employees will be based on the time prevailing in the City of Cincinnati 

(9 The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for 
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from 
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties. 

(9) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift 
Workers shall begin on Monday and end on Sunday. 

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive 
hut not necessarily in the same work week. 

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular 
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off- 
day. 

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition to 
Holiday Pay. 
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(j) Double time shall be paid for the time worked on an employee's second scheduled off- 
day. Day workers and employees who work four (4) day ten ( I O )  hour schedules between the 
hours of 6100 a.m. and 630  p.m. only, will have Sunday as their double time day 

32 ,a&? 
% s g  
-&a 
0 & b  

gs 

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday. 
w - u  

- 0 0  

Double time shall be paid for all emergency time worked for other utilities at their respective 
operating locations. Work performed at any location or facility owned and/or operated by Cinergy 
Corp., or its subsidiaries is excluded from this double time provision 

(k) Employees required to work more than 16 consecutive hours will be paid double time for 
all time worked in excess of, and contiguous with, the 16 consecutive hours. 

(I) In no case will an employee be forced to take time off in lieu of overtime. Should an  
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for 
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable 
premium rate of pay, for projects or operations that exceed one ( I )  day's duration. 

(m) The Company shall be the sole judge as to the necessity for overtime work and the 
employee shall be obligated to work overtime when requested to do so Overtime shall be divided 
as equally and impartially as possible among all employees within a job classification of a 
headquarters or as may be contained in the work rules unless an employee designates, in writing, 
that he does not wish to be called for overtime. Such waiver does not excuse an employee from 
overtime work when requested to do so. Overtime lists showing overtime hours paid for and 
overtime hours waived shall be posted once each month on the Company bulletin boards in each 
headquarters 

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work 
planned overtime when a qualified employee established in the job classification in that 
headquarters is available for work. 

(0) When an employee changes headquarters or job classifications, the total of his overtime 
hours, including overtime hours worked or waived, will be canceled The employee will then be 
charged with the same number of hours as the average of combined overtime hours worked and 
waived by all employees within that classification at the headquarters. When averaging overtime, 
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for 
the group. Upon his return to work, his hours will not be included in the average until they are 
equal to those of the lowest man in the classification. 

(p) The Union recognizes the need for shift work and weekend work in order to provide for 
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k). 

(4) The Company reserves the right to temporarily change the schedule of any employee 
upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions 
outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement. 

(r) The hours of any employee assigned to a training program may be adjusted to a uniform 
day schedule so that all employees involved in a particular program will be working on a 
consistent schedule. 
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Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or 
four (4) ten-hour days and forty (40) hours per week. 

Section 3. (a) The following days are observed as regular holidays which will be recognized y A 

on the indicated dates. The Company may change the date for recognizing a holiday if the date 
a 5 indicated is changed by a legislative enactment or if the prevailing community practice is not 5 2 
tJ 6 00 consistent with the indicated date. 
0 C $  
;; - 1-J 0s:: 

0 - \ I  

- m o  

Holiday Date Recognized 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 

January 1 
Last Monday - May 
July 4 
First Monday - September 
Fourth Thursday - November 
Friday after Thanksgiving 
December 24 
December 25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will 
have the option of observing that holiday on another date which the Company determines to be 
consistent with the community practice or paying eight (8) hours of regular straight time pay in lieu 
thereof for the holiday. 

(j) Regular employees whose duties do not require them to work on holidays will be paid 
straight time; regular employees who are required to work on a recognized holiday for a 
period of four (4) hours or less not contiguous with hours worked into or out of the 
holiday will be paid for four (4) hours at time and one-half in addition to their straight time 
holiday pay Employees who are required to work on a recognized holiday for more than 
four (4) hours not contiguous with hours worked into or out of the holiday but less than 
eight (8) hours will be paid for eight (8) hours at time and one-half in addition to their 
regular straight time holiday pay. Employees required to work on a holiday which is also 
their second off day will be paid at the rate of double time for the first eight (8) hours 
worked on the holiday. Employees who are required to work more than eight (8) hours 
on a recognized holiday will be paid at the rate of double time for all such work in excess 
of eight (8) hours. An employee must work either his full scheduled day before, or his full 
scheduled day after a holiday to be entitled to receive holiday pay. 

(d) An employee will not be compensated for travel time on a call-out which occurs on a 
regular holiday. 

(e) Employees who are on a four (4) day-ten (1 0) hour schedule will receive ten (1 0) hours 
of straight time pay if a holiday falls within their regular scheduled work week but they are not 
required to work the holiday. Employees whose regular scheduled work week does not include 
the paid holiday will receive eight (8) hours of straight time holiday pay. 

Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4) 
hours' pay at time and one-half, and double time if on an employee's second scheduled off-day. 

20 



(b) Employees called out, ahead of their regularly scheduled starting time, for other than 
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A 
call-out shall be defined as notice to report for unscheduled work given to an employee by 
telephone or messenger after he has left his headquarters or place of reporting. Travel time of 
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when 
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly 
scheduled shift. Employees will not be compensated for any travel time on a call-out when the 
employee is not released from work before his regularly scheduled shift, nor will travel time be 
allowed when overtime is worked continuoiisly at the end of a regularly scheduled shift. 

An employee shall be compensated for two (2) hours, at the straight time rate, if before 
reporting to work, a call-out overtime assignment is canceled later than one (1) hour after the 
original notification. 

(c) Planned overtime shall be defined as time worked upon notice to an employee given 
before leaving his headquarters or place of reporting, or in case of an off-day, during or before 
what would have been his scheduled hours on that day, that he is to report outside of his regular 
schedule an any succeeding day. Such time worked shall be paid for at the appropriate overtime 
rate but not for less than four (4) hours unless such planned overtime extends into or directly 
follows the employee's regularly scheduled work day, when it shall he paid for at the appropriate 
overtime rate for the actual hours worked. 

(d) When planned overtime is canceled, notice shall be given before an employee leaves 
his headquarters or place of reporting, or by telephone during or before what would have been his 
scheduled hours on the day preceding the planned overtime. 

(e) An employee, who is scheduled for planned overtime and who is not notified of the 
cancellation of the planned overtime, within the prescribed period of time, but is notified by 
telephone before he reports for work, or cannot be notified by telephone and repods for work, 
shall receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more 
than eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at 
straight time. 

Section 5. (a) Except as otherwise provided, when employees are required to work ten (1 0) 
consecutive hours (excluding time taken out for meals), he shall be furnished a meal, or 
compensation in lieu thereof, and an additional meal, or compensation in lieu thereof, for each 
contiguous five (5) hour interval worked thereafter until released from duty. Employees who work 
a four (4) day-ten ( I O )  hour schedule shall be furnished a meal, or compensation in lieu thereof 
whenever they work one hour or more in excess of their normal work day, and an additional meal, 
or compensation in lieu thereof, for each contiguous five (5) hour interval worked thereafter until 
released from duty. 

(b) When an employee is called out on either his scheduled off day, or four (4) or more 
hours before his regularly scheduled starting time, he shall be furnished a meal, or compensation 
in lieu thereof, for each contiguous five (5) hour interval worked even though he works into his 
regularly scheduled work day. 

(c) Employees scheduled to work a double shift (two consecutive eight (8) hour shifts on 
different work days) shall be entitled to meals, or compensation in lieu thereof, during this sixteen 
(1 6) hour period. 
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(d) The meal compensation allowance referred to throughout this Agreement shall be as 
follows: 

Current 

$9.50 

Effective 

410 1 I05 
$9.75 

Section 6. No construction work shall be performed by employees included in this 
Agreement on Labor Day, except that which is necessary to protect life, property or continuity of 
service. 

Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every 
other week. When it is reasonably possible, checks will be delivered to the employees not later 
than quitting time on Thursday. 

Section 8. (a) When conditions require that an employee shall work at such a distance 
from his regular headquarters that returning to his headquarters each day would be impracticable, 
the Company at its option shall either provide transportation, meals and lodging or reimburse the 
employee to a reasonable amount for expenses incurred. If such an employee is not required to 
work on his regular off-days, the Company shall provide transportation to his regular headquarters 
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such off- 
day and shall furnish meals and lodging for each such off-day. 

(b) Employees required to train outside the Company's service area as part of a training 
program will be paid at their regular straight time rate when participating in the training program 
and, in addition, will be provided reasonable expenses for transportation, meals and lodging. 

Section 9. (a) Each employee shall have a specific headquarters for reporting for work. 
However, the right of the Company to temporarily assign employees to other locations to 
properly run its business is recognized. 

(b) When it is necessary to temporarily assign employees to a headquarters other than their 
own or to a job site reporting location that is farther from their home than their regular 
headquarters, such employees will be paid mileage at the amount per mile approved by the 
Internal Revenue Service, based on the additional round trip mileage employees are required to 
drive. No mileage compensation will be paid for the temporary assignment if the other reporting 
location is closer to the employee's home. 

(c) .Job site reporting and other temporary assignments will be offered on a voluntary basis. If 
there is an insufficient number of volunteers, assignments will be made on a junior qualified 
basis. When assigning the junior qualified, unusual or extenuating circumstances will be taken 
into consideration. 

(d) Employees may be assigned to drive Company vehicles from and to the job site from home 
or sites close to home. If Company vehicles are used in such a manner, the mileage provisions 
for job site reporting are not applicable. During a job site reporting assignment, depending on 
Company vehicle availability, employees at their option, may pick up and return such Company 
vehicle to their regular headquarters, provided such travel is on their own time. 
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(e) Employees in the Inventory Services, Power Plant Stores, Transportation, and Power 
Operations Departments will not be subject to job site reporting. However, if employees from 
these departments are temporarily assigned to a headquarters other than their own, the 
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provisions of this section will apply. 
1- 
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w Section IO. (a) The Company will not require employees to do construction or maintenance 
work in exposed locations out of doors during heavy or continuous storms or excessively cold 
weather, unless such work is necessary to protect life, property or continuity of service. 

(b) Employees covered by this Agreement shall not be required to lose time due to such 
weather conditions, but the Company may provide work indoors at their regular rate of pay. 

(c) Employees will be permitted to waive overtime when planned outages have been 
prearranged with the customer wherein the outage may not be deferred due to inclement weather, 
however, if the desired number of employees, from each of the required job classifications, are 
not acquired on a voluntary basis the qualified employees with the lowest accumulated overtime 
will be assigned. This work, when possible, will be performed "dead" and the employees will be 
furnished with the appropriate weather gear when necessary. 

Section 11. Any employee covered by this Agreement who is eligible to vote in any City, 
County, State or National election shall be allowed a reasonable time off with pay, if necessary, to 
vote if he so desires. 

Section 12. Upon the death of the designated relatives of an employee, the employee, 
upon request, may be entitled to the stipulated maximum number of calendar days off for which 
he is entitled to receive regular pay for not more than the indicated number of consecutive working 
days, including the day of the funeral. If prior arrangements are made, an employee may include 
a maximum of one (1) day following the funeral as one of the consecutive working days off, and in 
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. 
No pay will be granted for regular scheduled off days. 

Relationship 
Maximum Consecutive Maximum Consecutive 
Calendar Days Off Working Days Off With Pay 

Spouse or Domestic Partner 7 
Child 7 
Mother 7 
Father 7 
Brother 7 
Sister 7 
In-laws (father, mother, brother 5 

sister, son or daughter) 
Grandchild 6 
GrandparentISpouse's Grandparent 4 

If an employee has worked four (4) hours or m 

4 
2 

re and is notified of a death in his famil! and 
leaves the job, the day will not be charged as one of the consecutive working days. If, however, 
he has not worked four (4) hours, the day will be charged as one of the consecutive working 
days for which he is entitled to receive regular pay. 

23 



Section 13. (a) Employees required to serve on a jury shall be compensated on the basis 
of their regular wage. Employees will be required to report to their headquarters following their 
daily release from jury service if there are at least four hours of work time remaining. 

> 3 ;  
crl” 
crlz (b) An employee working on either a night or afternoon shift at a time when he is scheduled 9 6 P 

% ZrrJ for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day ;r, 8 
shift, may request the Company to assign him to a day shift schedule. Such a request must be 5 & 2 
made at least seven (7) working days before the jury duty service is scheduled to begin. When E 3  3 
the term of jury duty for such an employee has ended, he shall return to his normal working 
schedule. 
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Section 14. Regular pay and reasonable or required expenses will be allowed employees 
who may be summoned to testify for the Company in lawsuits. 

Section 15. The person elected by the Union to represent them as Business Manager 
shall be permitted, after proper arrangements have been made with the appropriate department 
manager of the Company, or his authorized representative, to enter all buildings and areas where 
men covered by this Agreement are working when such visits are necessary to carry out the terms 
of this Agreement in connection with questions arising out of this Agreement. 

Section 16. (a) The Company shall have the right to require examinations, either oral, 
written, or practical, to determine the fitness of employees for promotional opportunities. Such 
examinations shall be uniformly administered and shall be required of all successful employee- 
applicants for new positions. The equipment and facilities necessary for such examinations will 
be provided by the Company The Company shall compensate the employees engaged in 
examinations for the time spent in such examinations at their regular rate of pay. An employee 
can indicate, within five days after receiving the results of an examination, that he feels the 
examination was not fairly administered. If the employee submits a valid reason, the Company 
will administer a second examination with a Union designated witness present. If this second 
examination is administered it will not be subject to the grievance procedure. 

(b) An employee who has successfully completed an examination for a new position shall 
be reclassified and paid the proper rate for the new classification as soon as he begins work in the 
new classification, in accordance with the terms of this Agreement. Any employee failing to pass 
such examination shall be eligible to retake that examination after a period of three (3) months, 
provided an opening exists in the classifications for which the examination has been taken. Any 
employee failing the examination a second time will not be eligible for reexamination for a twelve 
(12) month period and for subsequent two (2) year intervals thereafter except that departmental 
tests may be retaken after subsequent twelve (12) month intervals. 

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for 
the use of the Union. The use of these boards is restricted to the following: notices of union 
meetings, notices of union elections, notice of changes within the union affecting its membership, 
or any other official notices issued on the stationery of the Union and signed by the Business 
Manager or other duly elected or appointed officer. There shall be no other general distribution or 
posting by members of the Union of pamphlets or literature of any kind except as provided for 
herein. 

Section 18. The Company agrees to guarantee employment of not less than forty (40) 
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement 
who are ready and available and able to work, and who are regular full-time employees of the 
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Company, provided nothing in this section shall be construed to prevent the Company from 
releasing employees because of lack of work or for other proper and legitimate reasons, as  
provided for in Article I, Section 9. Y;, 

Section 19. (a) The Company agrees to notify the Union of the contemplated hiring of any ; 6 o 
0 z g  

outside contractors to do work normally done by the regular employees covered by this 9 
Agreement. 

> m  
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(b) In instances where it is necessary to contract for equipment, during periods of  
emergency, such equipment will be manned by regular Company employees if and when they are 
available and qualified to operate such equipment. 

(c) It is the sense of this provision that the Company will not contract any work which is 
ordinarily done by its regular employees, if as a result thereof, it would become necessary to lay 
off any such employees. 

Section 20. (a) The Company agrees that any employee covered by this Agreement who is 
temporarily advanced to a higher classification for four (4) hours or more shall receive either the 
minimum rate of pay applicable to that classification or twenty-five cents (25$) per hour, whichever 
is greater, but no more than the maximum wage rate of the job to which the employee is 
upgraded. If such work is for more than four (4) hours the employee shall receive this upgrade 
pay for the remainder of the normal day worked. When an employee covered by this Agreement 
is temporarily advanced to a non-supervisory position outside his bargaining unit, he shall be paid 
the established hourly wage rate for such position if such work is for one (1) hour or more. When 
an employee is temporarily required to perform work in a lower-paid classification, he is to suffer 
no reduction in pay. 

(b) In the administration of this section of the Agreement a temporary assignment shall be 
construed to mean any job assignment which is not expected to continue for more than ninety 
(90) days. 

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory 
position outside the bargaining unit, the employee shall receive one dollar and twenty-five cents 
($1 2 5 )  per hour above the maximum rate of pay of his job classification. 

Section 21. (a) Company Group Life Insurance carried by employees entering military 
service will be canceled ninety (90) days after employee enters such service. Advance premium 
paid by employee beyond date of cancellation will be refunded to employee. lnsiirance of 
employees re-entering Company service within ninety (90) days after their release from active 
duty will be reinstated without physical examination or waiiing period. 

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life 
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly 
premium for their coverage by the first of each month. Such insurance coverage will be 
terminated when employees do not pay the total premium as stated above; when they accept full 
time employment elsewhere; or when they lose their system service in accordance with Article Ill, 
Section 5 (h). Employees will have their prior Group Life Insurance coverage reinstated without 
physical examination or waiting period upon returning to Company service from a layoff. 

Section 22. (a) The Company shall furnish the employees with the proper safety devices as 
required by the Company for protection of life and property in the performance of their duties. The 
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employees shall at all times use every means for the preservation of such safety appliances and 
shall use them when necessary. 3 3  
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(b) The Company will notify promptly the Union Business Manager or the Union Business 
Office of any accident resulting in serious injury or death to an employee. 

(c) The CJnion may investigate any serious accident with its Union Committee and at its own 
expense and the management representative on the site will cooperate with the Union 
Committee. This shall not be construed to mean a joint investigating committee. 

Wage 
Level 

It is further agreed that the Company will not provide the Union Committee with the report 
made by the Company. It is further agreed that the Union investigation will not interfere with or 
interrupt the normal operation of the job. 

As of Effective Effective Effective Effective Effective Effective 

2000 2000* 2001 ** 2002*** 2003**** 2004 ***** 2005 ****** 
Mar. 31, April 1, April 1, April I, April 1 April I, April 1, 

, I  $ 8  I ,  I ,  I ,  8 ,  

(d) The Company and the Union agree to the establishment of a Joint Safety Advisory 
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the 
Committee. 

1 
2 
3 

It is further agreed that employees engaged in such meetings during their working hours 
shall suffer no loss in pay for such time. 

I 

$ 9.70 $ 9.99 $1 0.29 $1 0.60 $1 0.92 $1 1.25 $1 1.59 
$11.20 $1 1.54 $1 1.89 $12.25 $1 2.62 $13.00 $13.39 
$14.26 $14.69 $15.13 $15.58 $16.05 $16.53 $17.03 

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those 
general accident prevention programs and policies that affect the safety of the employees in the 
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical 
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances. 
The administration of the accident prevention policies, programs and procedures are vested in 
and reserved to the management of the Company. 

Section 23. The Company reserves the right to arrange at its own expense for medical 
examinations of any employee at any time. 

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards 
and this list shall be kept current. It is further agreed that only regular employees of the Company 
who are covered by this Agreement shall be designated as stewards. 

(b) When in the judgment of the Company the absence of a Steward from his regular duties 
will not interfere with the operations of the Company, he may be available for handling grievances, 
witnessing an examination or an investigation of an employee within this unit. 

Section 25. (a) The wage schedules described in the Agreement in effect immediately prior 
to the date of this Agreement shall be amended as follows: 

Maximum Hourlv Wage Rates 
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* The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
labor, with the October, 1999 Index as the zero base and percentage increases calculated from that 
base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2000, July 3, 2000, October 2, 2000, January 1, 2001, based on the indexes of January 
2000, April 2000, .luly 2000 and October 2000, respectively. 

** The wages listed in this column will be increased (decreased) by 1 cents far each full 0.2% 
increase (decrease) of more than 4.0% in the U.S Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
labor, with the October, 2000 Index as the zero base and percentage increases calculated from that 
base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2001, July 2, 2001 October 1, 2001, December 31, 2001, based on the indexes of January 
2001, April 2001, July 2001 and October 2001, respectively. 

*** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, 1J.S. Department of 
labor, with the October, 2001 Index as the zero base and percentage increases calculated from that 
base after each quarter. The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2002, July 1, 2002, September 30, 2002, December 30, 2002, based an the indexes of 
January 2002, April 2002, July 2002 and October 2002, respectively. 

**** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, US. Department of 
labor, with the October, 2002 Index as the zero base and percentage increases calculated from that 
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base after each quarter The increase, if any, will be reflected in the payroll period beginning on  
April 1, 2003, June 30, 2003, September 29, 2003, January 5, 2004, based on the indexes of 
January 2003, April 2003, July 2003 and October 2003, respectively. 

3 0  > E  
The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% ~ a 

increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical d 2~ 
I* b 8 

Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of g t g  
-cog labor, with the October, 2003 Index as the zero base and percentage increases calculated from that E- cos N” 

base after each quarter The increase, if any, will be reflected in the payroll period beginning on 
April 1, 2004, July 5, 2004, October 4, 2004, January 3, 2005 based on the indexes of January 
2004, April 2004, July 2004 and October 2004, respectively. 

***** 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
labor, with the October, 2004 Index as the zero base and percentage increases calculated from that 
base after each quarter. The increase, if any, will be reflected in the payroll period beginning an 
April 1, 2005, July 4, 2005, October 3, 2005, January 2, 2006, based on the indexes of January 
2005, April 2005, July 2005 and October 2005, respectively. 

****** 

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be 
made in the published figures in the Consumer Price Index for the months indicated above. 

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% of straight time and 
overtime wages per year, based on the achievement of goals during the previous year, as 
determined by the Company. 

(b) Effective April 1, 2000, any employee who was on or below the maximum hourly wage 
rate of his job classification on April 1, 2000, shall receive the hourly wage rate increase in 
accordance with the increase applicable to the maximum wage rate of their job classification. 

The hourly wage rate increases shall not apply to the minimum hourly wage rates of starting 
job classifications. 

(c) Employees shall be provided the higher of a twenty-five cent (25$) promotional increase 
above the maximum wage rate of the job classification from which they promote, or the minimum 
wage rate of the job classification to which they promote. This provision will not apply when the 
maximum wage rate of a job is not at least twenty-five cents (25$) above the maximum wage rate of 
the job classification from which it promotes. 

(d) Whenever the difference between the minimum and maximum wage rates of any hourly 
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (IO$) steps 
with the exception of the last step to the maximum hourly wage rate of the job classification. In such 
case the increase to the maximum hourly wage rate will include the ten cent ( IO$) increment plus 
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the total 
amount of this increase is less than twenty cents (20$). 

(e) Employees who are below the maximum hourly wage rate of their job classification shall 
continue to receive such length of service increases as they may be entitled to under the operation 
of the job classification and wage evaluation plan. 
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(9 Employees who are on physical retrogressions shall receive the increase applicable to 
their present individual hourly wage rates. 

(9) The shift differentials to be paid employees on scheduled shifts on classified jobs shall be 
as follows: 

Name of 
Shift 

Day Shift 

Afternoon 
Shift 

Night Shift 

Definition of Shift 

Where the majority of 
the scheduled hours 
worked are between 
8:OO a.m. and 4:OO 
pm. 

Where the majority of 
the scheduled hours 
worked are between 
4:OO p.m. and 12:OO 
Midnight. 

Where the majority of 
the scheduled hours 
worked are between 
12:OO Midnight and 
8:OO a.m. 

When the majority of 

Current 

0 

$1.05 

$1.10 

Differential Shift 
Cents Per Hour 

4/1/00 4/1/01 4/1/02 4/1/03 4/1/04 4/1/05 

0 0 0 0 0 0 

$1.10 $1.15 $1.20 $1.25 $1.30 $1.35 

$1..15 $1.20 $1.25 $1.30 $1.35 $1.40 

the hours in a shift are on Sunday, a Sunday premium in the 
amount of $1.35 per hour will be paid to an employee for all scheduled straight time hours worked 
on that shift. On April 1, 2001 this amount will increase to $1.40 per hour; on April 1, 2002 to $1.45 
per hour; on April 1, 2003 to $1 5 0  per hour; on April 1, 2004 to $1.55 per hour and on April 1, 2005 
this amount will increase to $1 “60 per hour. 

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the 
Company’s job classification and evaluation system, the Company shall prepare occupational 
classifications and job descriptions which will define, as nearly as possible, the nature of the work 
involved under each payroll classification. l h e  Company will initiate all new and revised job 
classifications or promotional sequences. 

(j) When the management of a department has written or revised a job description, a 
representation of union employees within that department will be given an opportunity to suggest 
changes to the job description. The union representative will also be requested to complete a job 
questionnaire. The completed job questionnaire must be signed by the union representative and 
approved by the management of the department. After the management of the department has 
reviewed the suggested changes to the job description and approved the job questionnaire, this job 
documentation will be submitted to the Company’s Evaluation Committee. The union representative 
will be invited to the Company’s evaluation Committee meeting to present information about the job 

29 



classification. There will be no recourse to the grievance and arbitration procedure because of the 
language of a job description or the evaluation of a job classification. 

(k) The Company's Evaluation Committee will be responsible for evaluating all new and y;  
revised job classifications. The Union will appoint two (2) members to the Company's Evaluation z z z  
Committee. The evaluation that is established by this Committee is used to determine the maximum 4: 9 
wage rate for each new or revised job classification. Results of the evaluation will be communicated 2 2 g 
to the Union two weeks before the new or revised job classification becomes effective. 
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(I) The Union shall maintain a Job Evaluation Advisory Committee consisting of not more 
than five members who may review the evaluation and wage rate of any job classification which 
undergoes a substantial change in qualifications or duties. The IJnion's Committee may, by request, 
meet with the Company's Committee, at a mutually convenient time within thirty (30) days after the 
effective date of the new or revised job classification, to present any information relevant to the 
evaluation of the job classification which has been included in the previous written comments of the 
Union representative. The Union will be notified after the Company's Committee has reviewed the 
additional information presented by the Union. All wage rates so established shall be final and 
binding and not subject to the grievance and arbitration procedure. However, if any revised wage 
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the 
Company and the Union have had an opportunity to negotiate them during full contract negotiations, 
even though the revised job classification will be in effect. Employees, presently in, or promoting to, 
such job classifications will continue to receive wage adjustments in accordance with the other 
provisions of the Agreement just as if the wage rate had remained at the same level until a new 
Agreement is reached. The Company will not be required to maintain, establish or discontinue any 
job classification covered by this Agreement. 

(m) Members of the Union's Job Evaluation Advisory Committee shall not suffer a loss of pay 
when engaged in meetings during their working hours with the Company's Job Evaluation 
Committee. 

(n) Where the Union deems an employee, or employees, to be improperly classified, it will 
be considered as a grievance and shall be handled under the grievance procedure of this 
Agreement. 

Section 26. (a) Employees represented by the Union are entitled to the benefits of the 
Retirement Income Plan as contained in the Company's publication "Cinergy Corp. Union 
Employees' Retirement Income Plan", with the latest amended date of January 1, 2003, and which 
includes changes as required by appropriate federal legislation and regulation governing such plans. 

(b) It is agreed that the Company will not reduce the benefits and the Union will not request 
any change in the Retirement Income Plan until April 1, 2006. 

Section 27. The Company will provide each employee with Term Life Insurance in the 
amount of two (2) times the employee's straight time annual salary. 

Section 28. (a) Health Care coverage will consist of alternative medical and dental plans. 
Employees will pay ten percent (looh) of the total regular premium furnished by the carrier for the 
medical and dental coverage they select, with the Company paying the remainder. The Company's 
part of the above premium will continue to be paid while an employee is receiving illness or accident 
compensation provided the employee was covered by such a contract immediately prior to the 
employee's sickness or industrial accident. 
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(b) Employees on layoff will be entitled to continue to participate in the health care plan and  
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on 
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each 
month for the following month's coverage. Such insurance coverage will be terminated when 
employees do not pay the total premium as stated above; when they accept full time employment 
elsewhere; or when they lose their system service in accordance with Article Ill, Section 5 (h). 

Section 29. (a) The Company agrees to establish and maintain an employee savings plan, 
subject to the provisions of the appropriate federal legislation and regulation governing such plans, 
to be known as "Cinergy Corp. Union Employees' Savings Incentive Plan", for non-exempt 
employees, hereinafter called the "Savings Incentive Plan". 

(b) The Savings Incentive Plan is contained in the Companyls publication "The Cincinnati 
Gas & Electric Company Savings Incentive Plan", which includes highlights of the Plan, complete 
text of the Plan, and complete text of the Trust Agreement. 

(c) The Company hopes and expects to continue the Savings Incentive Plan indefinitely but it 
must reserve the right to alter or amend it or to discontinue Company contributions to it at any time. 
However, under no circumstances shall any part of the corpus or income held by the Trustee of the 
Savings Incentive Plan be recoverable by the Company or be used for or diverted to any purposes 
other than for the exclusive benefit of the employee participants or their beneficiaries as provided in 
the Savings Incentive Plan. 

ARTICLE VI 

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during 
an employee's vacation or second off day, it is agreed that under no circumstances shall any 
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment 
to employees covered by this Agreement. For example, no employee may claim sick pay while 
receiving vacation pay or holiday pay while receiving sick pay. 

(b) It is further agreed that there shall be no interruption in the payment of one benefit in 
order that the employee may receive payment for another benefit. For example, no employee 
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only 
exceptions to this provision are that an employee's sick pay may be interrupted to include vacation 
pay and that vacation pay may be interrupted to include death in family pay as set forth in the 
Agreement. In the event that any vacation days are unused as a result of a death in the family 
situation, the use of these unused vacation days must be approved in advance by supervision and 
shall not apply to the administration of vacation in one-day increments as provided under Article 
IV, Section 1 (e) of the Agreement. 

Section 2. This Agreement shall be binding upon the successors, assignees or transferees 
of the Union and the corporate entity of the Company in accordance with the General Memorandum 
of Understanding dated February 14, 2000. 

IN WITNESS WHEREOF, Local Union 1347 of the International Brotherhood of Electrical 
Workers and The Cincinnati Gas & Electric Company and The Union Light, Heat and Power 
Company do hereby, by their duly authorized agents, in the premises, execute and sign this 2000 - 
2006 Agreement between The Cincinnati Gas & Electric Company, The Union L.ight, Heat and 

31 
Power Company and Local Union 1347, in duplicate, this day of , 2000. 



For the Union 
Local llnion No. 1347 of the 
International Brotherhood of 
Electrical Workers 

Case No. 2009-00202 
STcWF-DR-O 1-38 (b) 

Page 32 of 128 

For the Company 
The Cincinnati Gas & Electric Company 

~ 

Francis B. Kelly 
Business Manager 

Larry E. Thomas 
President, Energy Delivery 
Business Unit 

Kenneth M. Gross 
Assistant Business Manager 

Michael J. Cyrus 
President, Energy Commodities 
Business Unit 

Stephen H. Feldhaus 
President 

Daryl J. Teed 
General Manager, Employee Relations, 
Safety and Disability Programs 

Kenneth E. Williams 
Manager, Employee Relations 
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EXH I B IT "A" 

DEPARTMENTAL AND DIVISIONAL WORKING RULES 

1. 

2. 

3. 

POWER OPERATIONS DEPARTMENT 

GENERAL WORK RULES 

APPLICABLE TO: 
EAST BEND STATION 
MIAMI FORT STATION 

WALTER C. BECKJORD STATION 
WM. H. ZIMMER STATION 
WOQDSDALE STATION 

(including the Dick's Creek Station) 

Shift Schedules shall be established in accordance with the negotiated letter dated October 
11, 1996 discussing flexibility in work scheduling. Day shifts will be any hours between 6:OQ 
a.m. and 620  p.m. Afternoon shifts will be any hours between 2 0 0  p.m. and 200 a.m. 
Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

A list of the employees in each Production Team and Support Team of each Division shall be 
posted by the Company each month showing the overtime worked by each employee during 
the previous month. 

The normal meal period for Support Team employees, whose schedule provides a nan- 
compensated one-half hour's meal period, will be defined by the Teams. If the meal period is 
not granted between the time period designated by the Teams, the employee will be allowed a 
shorter lunch period and will be permitted to eat on the job and will receive one-half hour's pay 
at the overtime rate. 

4. The primary duties of Team Consultants and Plant Specialists shall be listed in the Team 
Guidelines and no manual work is to be done which will detract from these primary duties. 

5. On Shift Work Schedules, subject to the approval of the Team and review of the Group 
Leaders, employees will be permitted to trade shifts on the same job and jobs on the same 
shift, if both are qualified and agreeable. 

6. On Shift Work Schedules, a list of employees on each Team shall be posted by the Company 
showing the current Team assignment and the progressive scheduled off-days where 
applicable. 

7. No employees working on a Shift Work Schedule may be relieved and leave their job more than 
30 minutes before their scheduled quitting time, unless they have received prior approval from 
their Team. 

8. The Company will not require employees to furnish tools. 
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9. 

10. 

11. 

12. 

All thirty (30) minute unpaid meal periods may begin a half-hour before or after the normal 
meal period, at the discretion of the Team. 

When employees are assigned to training classes they may be required to work eight (8) 
i r is !  > z  
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Those Production Team employees who are assigned to work for one or more days on other ~s 
Teams will work the same designated hours as the Team to which they are assigned. 

1 

hours exclusive of an unpaid lunch period. 

Personnel may be required to work ten (10) and twelve (12) hour shifts at the appropriate 
straight time and overtime rates for outages and/or as needs dictate: 

Division 
Division 
Division 
Division 
Division 

1 East Bend Station 
2 Miami Fort Station 
3 W. C. Beckjord Station 
4 WM. H .  Zimmer Station 
5 Woodsdale Station 

(including the Dick's Creek Station) 

(a) Production Teams will work on a Rotating Shift Schedule or as described in General 
Work Rule 1, as determined by the Teams. 

(b) Support Teams will work schedules as required to support the Production Teams, as 
described in General Work Rule 1, as determined by the Teams. 

ENERGY DELIVERY 

-~ Division 6: OPERATORS 

(a) MANlJAL OPERATORS SECTION (including Station Operators) 

1. These employees shall operate on a Rotating Shift Schedule or in accordance with 
the negotiated letter dated October 11, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:OO a.m. and 6:30 p.m. 
Afternoon shifts will be any hours between 2100 p.m~ and 2:OO a.m. Evening shifts 
will be any hours between 10:OO p.m. and 1O:OO a.m. 

Relief Operators work on all shifts. For the piirpose of determining shift 
differential wages, all the employees in this group, including Relief Operators, 
shall be designated Shift Workers. 

2. There shall be no Working Foremen in this group. 

3. Station Operators assigned to general relief shall be entitled ta not less than a 
twenty-four (24) hour notice of changes in shift assignments or scheduled days 
Off. 

(b) MOBILE OPERATORS SECTION 
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1. These employees shall operate on a Rotating Shift Schedule or in accordance with 
the negotiated letter dated October 11, 1996 discussing flexibility in work 
scheduling. Day shifts will be any hours between 6:OO a.m. and 6:30 p.m. 
Afternoon shifts will be any hours between 200 p.m. and 200  a.m. Evening 
shifts will be any hours between 1O:OO p.m. and 10:OO a.m. 

Relief Operators work on all shifts. 

For the purpose of determining shift differential wages, all employees in this group 
including Relief Operators shall be designated Shift Workers. 

2. There shall be no Working Foremen in this group 

3. Mobile Operators assigned to relief shall be entitled to not less than a twenty-four 
(24) hour notice of changes in shift assignments or scheduled days off. 

Division 7: SUBSTATION 

(a) ELECTRIC MAINTENANCE SECTION 

1 I This Section shall work on a Fixed Shift Schedule or in accordance with the negotiated 
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will be 
any hours between 6100 a.m. and 6:30 p.m. Afternoon shifts will be any hours 
between 200 pm.  and 200 a.m. Evening shifts will be any hours between 1O:OO p.m. 
and 1O:OO a.m. 

The supervisor, at his discretion, may designate the thirty (30) minute meal period 
to begin one-half hour before the Normal Meal Period or may delay the beginning 
of the thirty (30) minute meal period to the time when the Normal Meal Period is 

?d to end. Tnn nf l3nc 

(b) ELECTRIC REPAIR SECTION 

1. This Section shall operate on a Day Schedule or in accordance with the negotiated 
letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts will be 
any hours between 6:OO a.m. and 630 p.m. Afternoon shifts will be any hours 
between 200 p.m. and 200 a.m. Evening shifts will be any hours between 10:QO p.m. 
and 1O:OO a.m. 

The normal meal period will be between 12:OO noon and 1230 p.m. However, the 
supervisor, at his discretion, may designate the thirty (30) minute meal period 
between 11:30 a.m. and 1 :QO p.m. If the meal period is not granted between the 
time of 11:30 a.m. and 1:OO p"m., the emplayee will be allowed a shorter lunch 
period and will be permitted to eat on the job and will receive one-half hour's pay at 
the overtime rate. 

(c) CONSTRUCTION SECTION 
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1. This Section shall operate on a seasonally adjusted Day Schedule or in accordance with the 
negotiated letter dated October 11, 1996 discussing flexibility in work scheduling. Day shifts 
will be any hours between 6:OO a.m. and 6:3O p.m. Afternoon shifts will be any hours 
between 2:OO p-m. and 2:OO a.m. Evening shifts will be any hours between 1O:OO p.m. and 
1O:OO a.m. 

26) 
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The Manual work of the Foremen in this Division shall be restricted to assistance in the z k  k - -  
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to employees and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties. 

ii? 

2. The Company shall not require an employee to furnish tools. 

Division 8: ELECTRIC TEST 

1. 

2. 

1. 

2.  

3. 

This Division shall operate on a Day Schedule or in accordance with the negotiated letter 
dated October 1 1, 1996 discussing flexibility in work scheduling. Day shifts will be any hours 
between 6:OO a.m. and 6130 p.m. Afternoon shifts will be any hours between 200 p.m. and 
2 0 0  a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

The normal meal period will be between 12:OO noon and 12130 p.m. However, the 
supervisor, at his discretion, may designate the thirty (30) minute meal period between 
1 I :30 a.m. and 1 :00 p.m. If the meal period is not granted between the time of 1130 a.m. 
and 1:OO p.m., the employee will be allowed a shorter lunch period and will be permitted to 
eat on the job and will receive one-half hour's pay at the overtime rate. 

The Company shall not require an employee to furnish tools. 

ENERGY DELIVERY 

GENERAL WORK RULES 
APPLICABLE TO DIVISION 9 THROUGH 13 

Shift Schedules shall be defined in each section in accordance with the negotiated letter 
dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any 
hours between 6:OO a.m. and 6:30 p.m. Afternoon shifts will be any hours between 200 
p ~ m .  and 2:OO a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

The normal meal period for divisions which operate on a day schedule will be between 
12 00 noon and 1230 p.m. However, the supervisor, at his discretion, may designate the 
thirty (30) minute meal period between 11 :30 a.m. and 1:OO p.m. If the meal period is not 
granted between the time of 11:30 a.m. and 1:OO p.m", the employee will be allawed a 

Id and will be permitted to eat on the job and will receive one-half hour's Tnn nf nnr. 
pay ai L I I C  I J V C l l l l l l C ?  rate. 

The Company shall not require an employee to furnish tools. 
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4. Employees who bid, qualify and are accepted for posting openings in a Division shall receive 
a classified seniority date based on the date they enter the job opening and shall be eligible 
for merit increases at six (6) month intervals regardless of the wage rate of any other T g  

-Jy;",z 3 *  
employee in the job classification, but in no event will an employee receive a wage rate that 
is higher than the maximum rate of the job classification which he is entering. 
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Division 9. ELECTRIC TROUBLE 

1. The Electric Trouble Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

2 The Manual work of the Foremen in this Section shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to Linemen and similar operations. It is the intention of Management that the primary 
duties of such Foremen shall be the supervision, planning, inspection and assignment of 
work to their crews and that no manual work is to be done which will detract from these 
primary duties 

3" Extra Linepersons "A"-Trouble shall be assigned for periods of one (I) week and will be 
given not less than forty-eight (48) hours notice concerning the shift assigned for the 
following week. 

4" Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule 
will also be determined by the Department Manager. Meal compensation will be paid to 
the employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule who have completed five (5) 
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof, 
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval 
thereafter, until released from storm duty. 

Division I O :  ELECTRIC METER 

1. The Electric Meter Section will operate on a Day Schedule or as described in General Work 
Rule 1. 

The Premise Service Section will operate on a Rotating Shift Schedule or as described in 
General Work Rule 1. 

2. There shall be no working Foremen in this Section. 

3. Extra Premise Troubleshooters shall be assigned for periods of one (1) week and will be 
given not less than forty-eight (48) hours notice concerning the shift assigned for the 
following week. 

4. Extra Premise Troubleshooters will be used to fill assigned shifts at their respective 
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5. Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule will 
also be determined by the Department Manager. Meal compensation will be paid to the 
employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule who have completed five (5) 
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof, 
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval 

Ton nf nnc 
I * ~ + A  released from storm duty. + h n v m n  Hn r 

Division 1 1 : OVERHEAD TRANSMISSION AND DISTRIBUTION CONSTRUCTION 
DIVISION 

1. 

2. 

3. 

4" 

The Overhead Transmission and Distribution Section shall operate on a Day Schedule or as 
described in General Work Rule 1 

The Manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of materials 
to Linemen and similar operations. It is the intention of Management that the primary duties 
of such Foremen shall be the supervision, planning, inspection and assignment of work to 
their crews and that no manual work is to be done which will detract from these primary 
duties. 

Additional help will be supplied small line crews setting poles and transformers when 
Conditions are such that the normal crews need additional help in the setting of poles and 
transformers in a safe and workmanlike manner. 

Management shall prepare a storm working schedule which will be utilized at the discretion 
of the Department Manager when, in his opinion, unusually severe and prolonged storm 
conditions warrant the use of this schedule. The duration of the storm working schedule will 
also be determined by the Department Manager. Meal Compensation will be paid to the 
employees who are assigned to this storm working schedule as follows: 

Employees assigned to work on the storm working schedule who have completed five (5) 
hours of continuous storm work shall be furnished a meal, or compensation in lieu thereof, 
and an additional meal, or compensation in lieu thereof, for each five (5) hour interval 
thereafter, until released from storm duty. 

Division 12: UNDERGROUND CABLE AND EQUIPMENT 

1 I This Division shall operate on a Day Schedule and when required, a Fixed Shift Schedule or 
as described in General Work Rule 1. 

2. There shall be no working Foremen in this Division. 

3. When an opening occurs in a job classification within the Cable; Transformer & Equipment; 
and Test R Operation Sections of the Underground Cable and Equipment Division, job 
openings will be filled by the multiple posting system as outlined in Article I l l ,  Section 7(g). 
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4. Overtime shall be divided as equally and impartially as possible among all employees within 
a job classification in each Section of Division 12, such as Cable Section; Transformer & 
Equipment Section; and the Test & Operation Section 

Division 13: SERVICE DIVISION 

GJ&Z w e \ )  (a) MATERIAL AND REPAIR SECTION 0 i b  2:s 
05 s 

The Material and Repair Section shall operate on a Day Shift Schedule and when 
required on a Modified Shift Schedule or as described in General Work Rule 1 

(b) MACHINE SHOP SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1 

(c) BRECON HEAVY EQUIPMENT AND REPAIR SECTION 

This Section shall operate on a Day Schedule or as described in General Work Rule 1 

The manual work of the Foremen in this Division shall be restricted to assistance in the 
handling or placing of heavy materials or equipment, the occasional pulling up of  
materials to employees and similar operations. It is the intention of Management that 
the primary duties of such Foremen shall be the supervision, planning, inspection and 
assignment of work to their crews and that no manual work is to be done which will 

these primary duties An+.--*+ 4 r - m  
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Division 14: INVENTORY SERVICES 

1. This Division shall operate on a Modified and a Fixed Shift Schedule (Monday - Friday) in 
accordance with the negotiated letter dated October 1 1, 1996, discussing flexibility in work 
scheduling. Day shifts will be any hours between 6100 a.m. and 6:30 p.m. Afternoon shifts 
will be any hours between 2100 p.m~ and 2:OO a.m. Evening shifts will be any hours 
between 1O:OO p.m. and 1O:OO a.m. 

Each shift will include a one-half hour meal period. 

2. The Company shall not require an employee to furnish tools. 

Division 15: POWER PLANT STORES 

This Division shall operate on a Modified Shift Schedule and, where necessary, a Rotating Shift 
Schedule in accordance with the negotiated letter dated October 1 1, 1996, discussing flexibility in 
work scheduling. Day shifts will be any hours between 6 00 a m and 6:30 p.m. Afternoon shifts 
will be any hours 

Each shift will include a one-half hour meal period. 

a) At Woodsdale Storeroom a one-day notice is required to change a schedule from day-to- 
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b) At Woodsdale Storeroom any schedule can start thirty (30) minutes earlier and end thirty 
(30) minutes earlier with a one-day notice of a schedule change. 

23 
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Div is ion la TRANSPORTATION SERVICES 

1. This Department shall operate on a Fixed Shift Schedule in accordance with the negotiated 
letter dated October 11, 1996, discussing flexibility in work scheduling. Day shifts will be any 
hours between 6:OO a.m. and 6:30 p.m” Afternoon shifts will be any hours between 2 0 0  p.m. 
and 200 a.m. Evening shifts will be any hours between 1O:OO p.m. and 1O:OO a.m. 

0” k 
; 2 a 
0 i b  

Each shift will include a one-half hour meal period 

Employees in the following listed job classifications on January 1 of each year will be granted a 
tool allowance applicable to their classification as follows: 

Current 2005 

Transportation Senior 
Hydraulic, Transportation 
Senior Mechanic, 
Transportation Senior Body 
Mechanic, Transportation 
Mechanic “ A  and 
Transportation Mechanic “B” $275 $300 

Exhibit “ B ” 

Power Operations Team Guidelines 

These guidelines were initially established for the implementation of Production and 
Support Teams in Power Operations. The guidelines were developed in a partnership of 
Union and Management, using the many ideas and suggestions that were provided 
through the participation of employees in the workshops, labs, pilots and rollouts. The 
initial guidelines were a starting point to begin building a new way of working together to 
achieve business goals. Contract language continues to apply unless modified in these 
guidelines. This revision was developed as a result of continued Union and Management 

- I - .  . 
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The guidelines were first implemented for the pilot at East Bend Station and were subject 
to change from our experiences as the implementation moved from station to station. 
These guidelines may occasionally change upon changing business needs and approval 
of Union and Management. 

The input and suggestions from all employees are welcome and encouraged as the 
guidelines are implemented. The involvement of every Union and Management 
empioyee is critical to achieving continued success. 
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Teams 

Production Team Staffing 

In the event insufficient I&C and/or Maintenance skills exist on the Production Teams 
the expectation exists that these skills will be developed on the Production Teams in 
an expeditious manner. Employees possessing the sufficient skills will work on and 
with the Teams for their development. In order for this to occur, represented 
personnel possessing the skills will be assigned to the Teams on a rotational basis for 
up to three months at a time to perform on-the-job training. This will continue for a 
period of three years, or until such time the necessary skills transfer takes place. 
These training assignments will be made “in plant”, with everyone possessing 
Intermediate and above skill sets in Mechanical, Electrical, and Instrumentation and 
Control required to participate, as determined by the insufficient skill set. Flexibility 
should be given to personnel in these training assignments to pick their rotational 
assignment. However, if no agreement can be reached, assignments will be made 
beginning with the lowest classified seniority person first. 

2. Any new hires, exempt employees returning to the bargaining unit, or those coming 
from outside of Power Operations and System Resources, will start on the Production 
Team. 

3. Job postings for Production Teams will be in-plant first, then within the Department, 
then within Re-deployment, and then Company wide. Every effort will be made to 
staff Teams on a voluntary basis. Any employee entering the Production Team job 
sequence during the initial Team staffing at a station was exempt from taking the 
combined POSS/MASS test battery. Any employee who has previously been in the 
farmer Operations job sequence or Maintenance (Electrical, Mechanical or I & C) job 
sequence is exempt from taking the combined POSSlMASS test battery. Any others 
(internal or external) are required to successfully complete the corn bined 
POSSlMASS test battery prior to entering the Production Team job sequence. 

4. Non-Power Operations personnel must first pass a combination of the POSS/MASS 
testing batteries to meet the minimum qualifications for the Production Team Member. 
Filling of positions for those outside of Power Operations will be according to the Pool 
letter that currently exists. The present Team Members and Team Consultants will 
have the opportunity to interview any candidates and offer recommendations for 
hiring. 

5. In the case where a qualified person from one plant bids onto a Production Team at 
another plant, the census at the two plants will change. Management and Union 
representatives will review the effects and resolve any potential staffing issues. 

6. All Team Members will select an Advanced skill set in one discipline, as well as 
qualifying to the Intermediate skill set level in the remaining disciplines. A continuing 
education and skill maintenance system will be in effect for all personnel in the pay for 
skill model. The Skill Maintenance System is designed to assist Team Members in 
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further developing, refining, and maintaining their skill bases, to insure that Cinergy 
employees continue as the best in class, high value added supplier of services. It is 
not the purpose of the Skills Maintenance System to remove or reduce compensation 
earned in the Skills Acquisition Program. If Team Members are unsuccessful at 
maintaining the skills required for their position, an action plan of additional training 
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N - U  and work exposure will be implemented to re-gain the skills. 
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7. Equal opportunity policies of the company will apply to the selection process. 

Support Teams Staffing 

1. Job postings for Support Teams will be in-plant first, then within the Department, then 
within the Pool, and then Company wide. Any employee entering the Maintenance 
Services Support Team job sequence during the initial Team staffing at a station was 
exempt from taking the MASS test battery. Any employee who has previously been in 
the former Maintenance (Electrical, Mechanical, or I & C) job sequence is exempt 
from taking the MASS test battery. Any others (internal or external) are required to 
successfully complete the MASS test battery prior to entering the Maintenance 
Services Team job sequence. 

2. Those employees remaining in the Maintenance Services or Material Services Teams 
are in a pay for skill profile requiring multiple skills to obtain wage increases and 
bonuses. Employees not in the Maintenance Services or Material Services pay for 
skill profile, remain in their former classification based seniority, and are not in a pay 
for skill model at this time. Any changes to the present design must be firmly 
supported by a tangible business case demonstrating positive financial impact to the 
corporation and must be agreed upon by both Union and Management. 

3. Using the Cinergy Skill Qualification Process developed for the flexible multi-skilled 
worker concept, all Support Team Maintenance Services and Material Services 
personnel, with the exception of the Hoist Fleet Operator position, will have the 
opportunity to obtain the skills necessary to progress to their respective skill profile’s 
maximum wage rate and bonus. Maintenance Services Team Members may choose 
the discipline in which they prefer to achieve their Advanced Level Skill Set, and will 
also obtain the Intermediate Level Skill Sets in the remaining disciplines. 

4. The top wage rate for Maintenance Services Team Member is established equivalent 
to the former top wage rate of Maintenance First Class Repairer and Instrument and 
Control Technician I. The Material Services Team Members may progress to the 
former AFO rate of pay for all stations, excluding East Bend. The East Bend Material 
Services Team Members may progress to the former Senior Landfill Operator wage 
rate. All Material Services Team Members must successfully demonstrate the multiple 
skills to qualify for the wage increases. Maintenance Services and Material Services 
Team Members who are in the pay for skill profile and successfully complete the skill 
set will be compensated as described in Attachment C. 
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5. Support Team personnel are expected to travel to other plants as plant work loads 
dictate and availability exists. The travel assignments will be in accordance with the 
present 1347 collective bargaining agreement. 2Q 

: z  
6. When Support Team Members are being utilized as a shared service they will b e  ;$: 

given notice to report to the new work location based on the change of schedule $ 5 2  0 ; b  
guidelines in the present 1347 collective bargaining agreement. There may be a ;;g 
situation at their home station which requires additional resources. If the employees 
are required to return to their normal work location ahead of the previously 
established schedule, the same guidelines for the change of schedule above will be 
utilized. (Presently this is not less than forty-eight hour notice.) 
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7. A continuing education and skill maintenance system will be in effect for all personnel 
in the pay for skill model. This Skill Maintenance System is designed to assist Team 
Members in further developing, refining, and maintaining their skills, to insure that 
Cinergy employees continue as the best in class, high value added supplier of  
enn~#.-ae I+ nn+ +he purpose of the Skills Maintenance System to remove or reduce 

ned in the Skills Acquisition Program. If Team Members are 
urisuccessrui at maintaining the skills required for their position, an action plan of 
additional training and work exposure will be implemented to re-gain the skills. 

Top of Doc. 

8. For the certified welding skill base for Production Teams and Support Teams, the 
guidelines of how this will be administered are included in Appendix B. 

Skills Acquisition and Compensation Process 

1. Point System 

Development of flexible, multi-discipline Team Members in the Cinergy Qualification 
Process will be tracked by a point system. The point system design is based on 
assigning each Duty Area in the qualification handbook a given point value. Each 
handbook and the point values will be unique to the station. Compensation, 
including bonuses, is based on a pre-determined total of points. 

A tracking tool will be implemented to track each Team Member’s progress by the 
Group Leaders in the program monthly. This tracking tool will ensure that the 
necessary points and skills are being acquired. The Point System allows Team 
Members the flexibility to choose their own skills acquisition path based upon Team 
needs (see attachment C). 

2. Alternate Career Path 

Employee’s may qualify and choose an alternate career path due to previous work 
history and experience based on the criteria listed below. These employees are still 
expected to act as flexible workers and are required to participate in the Skills 
Acquisition Process as validaters, trainers and PQS’s. 
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GROUP A: A Team Member who is age 50 or has a combined age and years of  
service that is equal to or above 72 on or before July 31, 1998 is fully exempt from 
the written and performance testing for the multi-skilled worker. 

GROUP B: A Team Member who is age 45 or has a combined age and years of  
services that is equal to or above 67 on or before July 31 , 1998 is partially exempt. 
Employees in this category are required to acquire the Two Year Point Total, but are 
not required to acquire the Later Points in their pay for skill model. 

Employees in group A or B can acquire at their option additional points. If a 
employees choose to do this they will receive additional compensation (See 
attachment C). 

$ 0  
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Apprenticeship Program 

In 1998 an apprenticeship Program will be developed for new hires in the Pay for Skill 
Model by a Union and Management Team. 

Bidding Between Production and Support Teams 

1. Personnel have the option to bid between Production and Support Teams when such 
openings are available. Any initial wage rate increase associated with their original 
bidding or placement on a Production Team will be lost by a Team Member returning 
to a Support Team position. Departing Production Team Members may be required to 
continue on their job in order to maintain the continuity of the Team until those 
positions are filled. 

2. For an inter-Team bid and placement to occur, a vacancy must exist, the candidates 
- - -I ‘he departing Production Team Member must be replaced by a 

. , u u l l I I u u  ,, ,,,,,,.ssing the necessary skills to properly and effectively replace 
the Team Member. Production Team Members may not be permitted to assume the 
new position if absence from the Production Team will negatively impact the operation 
and maintenance of the station, or they do not possess the necessary skills to be 
effective on the respective Support Team. This is especially applicable to Team 
Members with only the Operations skill base. If the departing Team Member is from 
the former Operator classification, and has not developed non-operating skill sets, 
wage rate adjustments will apply (see paragraph 4). The release of employees from 
existing positions to the new positions will be in a mutually agreed time frame. 

.-I I- - - . . - 1 x :  - -1 
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3. Support Team Members will be given preference for any Production Team job 
openings. 

4. When bidding off a Production Team, the bidder’s pay will be reduced by $0.50 or to 
the top rate of the Support Team whichever is less. If they do not meet the 
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requirements of the Support Team position they are moving into they will have a pre- 
determined time frame to acquire these skills. If they fail to acquire these skills in the 
pre-determined time frame, a new wage rate will be negotiated and established based 
on their relative acquired skill level in the Skill Profile they are entering. If the new 
position on the Support Team is not applicable to the pay for skill model, then they 
shall maintain the red-circled rate and be subject to the appropriate job summary or 
profile. 
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5. For Support Team vacancies, it is understood that any new hires will start on the 
Production Team and a Production Team Member will fill the Supporl Team vacancy 
through the job posting process. The remaining most senior “forced” Production Team 
Member willing to exit the Production Team will be awarded the position. Absent any 
remaining “forced” personnel on the Production Teams, the position will be filled by 
the most senior qualified Team Member on the Production Team, with the described 
wage rate adjustments applying. If no bids are received from Production Team 
Members, the position will be filled directly to the Support Team from external 
applicants . 

Praduction Team and Support Team voluntary trades will be considered on a case by 
case basis. These trades should be approved provided no adverse impact through the 
loss of skills to either Team is encountered. If and when these trades take place the 
traders must remain in the job for three years. 

Bidding Between Plants 

Inter-plant bidding will be allowed. There are no “bumping” rights. If an opening 
exists, and no one at the plant bids, and / or meets the minimum requirements, the 
opening will be posted department-wide and then company-wide. If more than one 
bidder meets the minimum requirements, the bidder with the highest Power 
Operations seniority will be awarded the position. 

In the event that no bidders meet the Skill Profile requirements of the position, the job 
may be awarded to a bidder of lesser skills, provided the applicant agrees to acquire 
and demonstrate they have the skills for the position within a mutually agreed upon 
time frame. The employee will demonstrate the skills by completing the appropriate 
Cinergy Skills Qualification Process for their respective job. Failure to achieve these 
skills in the agreed upon time frame will be handled on a case by case basis. 

J .  For personnel moving from a Support Team to a Production Team, they will receive a 
5% increase in wage rate, but no more than the maximum wage rate of the top 
Production Team Member pay. 

4. Qualifications being sufficient, preference will be given to the person with the most 
Power Operations seniority. 

Top of Doc. Team Rules / Guidelines 

45 



Case No. 2009-00202 

Page 16 of 128 
STAFF-DR-01-38 (b) 

Team Leaders 

1. The Team Leaders will be selected from the represented Team Members. The Team 
Leader role is expected to rotate periodically among the Team Members to allow for 
continued development of leadership roles within the Team. The Team Leader should 
stay in the job long enough to establish continuity and become proficient at the job. 
The Team will have input on the proper rotation frequency. Team Leaders will receive 
feedback from the Group Leaders, Team Consultants, and other Team Members as 
it relates to their Team duties. Overall job performance evaluation of Team Leaders 
will continue to be conducted by the Team Consultant with input from the Group 
Leaders. 

2. Everyone on the Team is encouraged to become a Team Leader at some time, 
although no one will be forced. The company encourages responsible risk-taking 
from its employees. It is anticipated that Teams may make some mistakes in their 
development. It is expected that the Teams will learn from these errors and 
incorporate their learning’s to avoid repeating them. 

3. In the Team Management system Teams are expected to resolve most Team issues. 
Matters involving discipline will be handled by management personnel. The Team 
Leader does not discipline Team Members. 

4. Consistent with past practices for orderly transition of shifts, arriving Production Team 
Leaders may report % hour early each day to consult with the on-duty Production 
Team Leaders. It is expected that this transition should be accomplished in less than 
% hour, for which overtime will be paid. In the event that unit conditions or project 
activities require more than 1/4 hour, the Team Leader should be paid appropriate 
overtime It is expected that this applies to Production Teams only, not Support 
Teams. However, in the event that it is necessary for Support Team Leaders to report 
prior to the start of the shift they will receive the appropriate pay. Team Members will 
also need to meet together at the beginning of each shift. A one-on-one shift relief 
procedure will be established by the Teams for Team Member transition on a straight 
time basis. 

5. Production and Support Team Leader duties include, but are not limited to, the 
following: 

0 Facilitate regular Team meetings to: 
a) Discuss who will be doing what, 
b) Make plans with Team help to fill vacancies in the most economical manner, 
c) Get updates from KFA’s , 
d) Interface with the Team Consultant on any problems, questions, or needs. 
Brief the relieving Team Leader, 
Perform daily work assignments, 
Communicate routinely with Group Leaders, 
Facilitate Team problem-solving I decision-making, 
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Page 47 of 128 e Coach / counsel other Team Members as appropriate, 
e Work with the Team Consultant and balance of management to help transfer the 

appropriate management roles to the Team and provide leadership skills in 
transitioning the Team to the Team Management System. 

Team Performance Guidelines 

1. Production Teams will work a schedule (that makes business sense) to provide 
coverage 24 hours per day, seven days per week . Flexibility will be maintained so 
that the Teams can work out whatever rotation allows them to accomplish their tasks, 
as long as coverage is maintained within the business demands of the station and 
corporation. All schedules will need to be approved by a joint Union and Management 
Top of Doc. 

2. The Support Teams are responsible for providing support services to the Production 
Teams. In order to meet the needs of the Production Teams, Support Teams will 
work rotating shifts as needed. 

3. When a temporary vacancy exists on a Production Team, that Team will decide the 
appropriate course of action. ( In some cases it is not possible to get the Team 
together in a timely fashion so the Team Leader and Team Consultant will need to 
address the vacancy ) Options will include changes of schedule, working overtime, or 
not filling the vacancy at all, depending on the work load. The Production Team Group 
Leaders will decide whether they will go outside the Team to request Support Team 
assistance, or implement schedule changes. 

4. Team Members who are not Team Leaders are requested to assume, but are not 
limited to, the KFA duties below. In the event that there are no volunteers these 
duties will be assigned. These will rotate on an annual basis. 

W Permits & Inspections (burning & welding, agency notifications) 
Safety (switching & tagging, safety meetings) 

W Quality (prioritize Support Team activities) 
Personnel / Administrative (interface with office, scheduling and relief 
for vacations, performance review scheduling and overtime) 

W Training (monitor training needs for Team Members, scheduling 
mandatory training, first aid, confined space, fire brigade, etc.) 
Materials & Supplies (outage planning, CMMS responsibility) 

IE Predictive Maintenance (procedures and tracking) 

5. Management and Union leadership empower and encourage Team Members to 
resolve any problems or disputes internally that may arise. However, this does not 
diminish the rights of either the Management or the Union under the collective 
bargaining agreement, nor does it intend to alter or amend the parties’ existing 
grievance procedure. 

6. A l e a m  Consultant will be assigned to each Team. The Team Consultants & Plant 
Specialists are responsible for, but not limited to, the following duties. 
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Providing resources (training material, assist with parts and supplies) 
Making emergency decisions if the safety, of personnel, the environment, 
or the station assets are in jeopardy 
Coaching and counseling 
Paperwork, reports, performance statistics, etc. not part of the Team 
Management System 

WI Handling discipline as required 
II Continuous discussions about Team health and career guidance, etc. 
IiI Provide technical advice and assistance 
IiI Assisting with on-the-job training 

Transferring their old roles to the KFAs and incorporate the Team 
Management System 

It is expected that as emergency conditions arise, the Team will look to the Team 
Consultant for assistance. As time goes on, the Team will handle these situations on 
their own. 

7. With the implementation of the new Skill Qualification Process, it is the responsibility 
of both the Union and Management Team Members to accomplish this transfer to a 
multi-skilled work force while still managing the operation and maintenance of the 
Station. Union and Management support is essential to this process. 

Top of Doc. Group Leaders 

1. Bargaining Unit and Management Group Leaders are selected through a joint 
selection process. A Member of Management, the Union, and Human Resources 
Specialist will conduct the selection process. 

2. Bargaining Unit Group Leaders will receive an additional $l/hour above the top 
Production Team Member wage rate when selected as Group Leaders. This will be 
utilized until such time as a wage rate can be established by the parties. The 
represented Group Leaders may work overtime in their respective skill disciplines in 
cases of emergencies, mandatory overtime for all Team Members, or in cases of 
“forcing” other Team Members. This list is not all inclusive. 

3. Group Leaders will receive performance reviews with input from Management, Union 
leadership, and the Team on a regular basis. 

4. Union Group Leaders will pick their discipline and initially slot in a discipline at the 
same time as the plant employees that are in the pay for skill model. 

5. The Management and Bargaining Unit Group Leaders’ duties include, but are not 
limited to, the following: 
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HI Develop and provide business and people goals, long term strategies, 
and objectives to the Team (the 'Teams will use them to set their own 
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goals) g:  
Provide win-win problem resolutions 
Provide performance data and feedback to the Teams 0 ZdlJ 

0 i b  - m z  z -  m Z  3 
ei 
ei The Union Group Leader may still do hands-on work 

Provide direction to the Team Consultants and Team Leaders 

ei Investigate accidents and safety concerns 
ei Implement, support, and facilitate the Team Management System and 

model partnership behaviors 
W Acquire core competencies, including but not limited to, leadership, 

business understanding and technical knowledge. 

Seniority 

1. Production and Support Team seniority will be maintained while employees are 
participating in the Team concept. 

2. System seniority will be maintained as it is presently. 

3. Classified seniority will be maintained in the employee's original classification and will 
continue to accrue after bidding to a Production Team. ( This is for the purpose of 
layoffs or surplus of personnel. Union Group Leaders & Team Leaders fall under the 
same guidelines as all represented employees. In the event of a layoff or surplus, they 
fall back to their former classified seniority.) 

4. In the unlikely and unforeseen event of a layoff, employees' seniority will be listed in 
their previously held classification with no break in seniority. 

5. The October 11 , 1996 contract letter will apply in the case of a declared surplus due 
to plant or unit shut down. 

6. The Production and Support Teams vacations will be selected, as covered by 
existing contract language, based on system seniority within each individual Team. 
As long as business needs are met, Teams are responsible for vacation selection with 
input from the Group Leaders. 

Attachments 

A: Fractional Slotting 
B: East Side Welding 
r\ n - : - - A  P .-A 
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Attachment A 

Fraction a I SI o tt i n g ( " G rand f a t h e r i n g " ) of s k i  I Is 
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Purpose 

The purpose is to determine the objective methodology to employ for fractional grandfathering 
of skills within a discipline for the initial placement and assessment of skills. The wholesale skill 
base grandfathering is agreed upon by the Steering Committee and is defined within the 
Qualification Guidebook. Those former job classifications used for whole skill grandfathering are 
all inclusive of the relative skills within the new definitions. 

Initial Slotting 

All existing employees will be initially slotted into the Qualification Program based on their 
previous job category or discipline and the position or classification they held in that category. 
They will not be required to test for qualification in the Duty Areas contained in or below the Skill 
Set into which they are slotted.. The Qualification Handbook contains a slotting chart indicating 
the initial position for each former classification. No pay adjustment will be made based on this 
initial slotting. 

Fractional Slotting Process 

Recognizing that employees can also have unique circumstances in their employment 
background that may warrant fractional “grandfathering” in some Duty Areas within a Skill Set, 
without being fully qualified in that Skill Set, a process for requesting “fractional slotting” is 
available. The process listed below will guide the employee in the application for this Fractional 
Slotting. The basis for the program is that the employee assumes the responsibility and must 
request and present valid and objective information supporting their petition for the Fractional 
Slotting to be approved. 

Application and Review Process 

I) Initiate Request 

The employee will initiate the request for consideration of Fractional Slotting in a Duty 
Area by presenting a written formal request for review of their specific skill base. This 
request must include the supporting documentation validating their fractional skill 
assessment, and be provided to the Review Committee. Consideration for fractional 
assessment will only be reviewed within their former discipline, unless they have 
documented, formal working experience in the other disciplines. The requests will be 
processed on a first come, first serve basis, dependent on the availability of committee 
Members. Request for Fractional Slotting should be made on a Duty Area level. Request 
for partial Duty Area Fractional Slotting are discouraged, but will be reviewed on a case 
by case basis. In most cases, partial Duty Area Slotting will have no affect on the skill 
testing of the individual. If a full Skill Set is achieved by Fractional Slotting, the 
Qualification testing process, or a combination of the two, the Team Member will be 
compensated as agreed to in the Pay for Skill Model. 
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2) Review Committee 
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The Review Committee will be formed by: 
0 One station specific, represented employee, Subject Matter Expert (GLs 

selected) 
0 One Power Services Employee Development Specialist 
0 A Station Manager, or manager designee 
0 A Facilitator from Change Management (nonvoting) 

Ton of nnc. 
, , ,- ..,,,imittee will review the request and accompanying documentation and based o n  
the objective comparison to the Duty Area tasks, and determine whether Fractional 
Slotting is warranted. An employee interview is optional, but will be required prior to any 
rejected request. Employees may waive the interview at any time. 

3) Supporting Documentation 

The documentation that will be necessary to support the request is dependent on the 
Duty Area being petitioned. It should include but is not limited to the following: 

0 The Qualification Guidebook tasks checked off for that Duty Area. 
0 Temporary promotion time and JR # and what tasks were performed. 
0 Former Job Duty Checklist of approved tasks qualification. 
0 Training records or education certificates or diplomas. 
0 Former direct supervisory letters of recommendation. 
0 Previous job classification other than most recent. 
0 Previous employment information. 

Upon review, and subsequent approval of the request by the Review Committee for 
Fractional Slotting, the employee will be placed into the Duty Area approved and will not 
be required to take any qualification tests associated with that Duty Area. If all of the 
Duty Areas of a Skill Set are approved, then the employee will be granted Fractional 
Slotted within that Skill Set. 

Employees will be expected to perform any task that they possess the skills to accomplish. Any 
task they performed in their previous job category, or any task within a Duty Area in which they 
have received initial slotting or fractional slotting, they will be expected to perform with out 
temporary upgrade pay. Temporary upgrade pay for all other task will be phased out as agreed 
upon in the Temporary Upgrade Pay Policy. 

There will be a joint UniodManagement Team formed in one year to review the Fractional 
slotting process. At this point the Team will determine if the fractional slotting should be 
continued ~ 

Skill Development for non-Slotted employees 

The employees not receiving Intermediate or Advanced Initial or Fractional Slotting will receive 
developmental assistance in the Qualification process. This applies primarily to the former 
Maintenance Third Class Repairer, the former Operations Assistant Auxiliary Operator, and the 
former Instrumentation and Control Technician Ill who have been unsuccessful in obtaining 
Fractional Slotting. This same structure should apply to all employees, but is emphasized with 
this group due to their current skill and wage levels. 
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The Power Services Employee Development Specialists will work jointly with the respective 
Group Leaders, Team Consultants, Team Leader, and the Team's training Key Functional 
Area representatives to meet with the employee to develop an action plan for the acquisition of  
skills The action plan will be based on the Qualification Guidebook content; and will consists of  
work assignment opportunities, cross-functional training strategies, curriculum availability, and 
the Team Consultants or Plant Specialists educational coaching and training sessions. The 
employee, Employee Development Specialist and Training Key Function Area point person 
are responsible to create the action plan with assistance from these mentioned groups and 
individuals The action plan must incorporate the other business demands to maintain a 
constructive balance within the every day work environment. 
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Attachment B 

EAST WELDING SKILL AGREEMENT 
WITHIN THE HOLISTIC PAY FOR SKILL MODEL 

Mu i ti-S ki I led Worker Welding 

The following elements of the welding skills Duty Area will be put in place when the multi- 
skilled work force is established: 

All welding done at ECBU Plants by 1347 represented employees will be done by 
Qualified welders. 

The welding skills will be divided into two general categories; General and Certified 
welding. The General welding tasks will require intermediate level skills while the 
Certified welding tasks will require advanced level skills. 

The Welding skills will be a Duty Area of the Support Team Maintenance Services 
and the Production Team in the Mechanical discipline. 

Support Team Maintenance Services and Production Team Members are required to 
Qualify in the General welding tasks. 
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The Advanced sections of Cutting and Welding Duty Area are a requirement of the 
Advanced Mechanical Maintenance Skill Set, however, it will be optional, such that it 
will be available to all other Team Members, at their choice and the Station’s 
approval, on the Support or Production Teams, regardless of their selectedkurrent 
Skill Set. Additionally, for existing IBEW 1347 employees, as of May 1, 1997, it will 
not be required to complete the Advanced sections of this optional Duty Area ta 
qualify in the Advanced Skill Set of Mechanical Maintenance in the pay for skill 
model. 

To Qualify in Cutting and General welding the employee will be required to pass a 
written test and up to four performance demonstrations conducted by the Technical 
Programs group. To complete Certified welding requirements the employee will need 
to pass up to three written tests and twelve performance demonstrations conducted 
by the Technical Programs group. 

When an IBEW 1347 employee has been successfully Certified in the Pressure 
welding and Boiler Tube tasks, they will receive additional compensation in the form 
of a welding differential (see 1347 Welding Differential, next page). This differential 
will be added to their current pay level when they are performing the actual Certified 
Pressure welding or Boiler Tube tasks. 

Once a Team Member has Certified in Advanced welding tasks they yviJ be required 
to maintain their Certification by welding or demonstration testing every 6 months to 
retain their Certified status. If a Team Members initially completed this Advanced 
Duty Area as an option (see #5 above), rather than as a requirement of their 
Advanced discipline, they retain the option to re-certify, as long as business needs 
are being met. 

Preference should be given to utilizing available Support Team Certified welders, for 
pressure piping welding, before a Production Team Certified welder is used to make 
a certified weld. However, if the use of the Production Team Certified welder will 
eliminate the requirement to pay overtime compensation, premium pay, or other 
additional costs, they can and should be utilized to perform the welding. 

A Union/Management Team will address the total number of Certified welders that 
will be maintained. An initial limit will not be put on how many of these welders may 
exist at any one time. tiowever, this will be continually reviewed to assess quality 
control, training requirements, skill maintenance requirements, and overall value 
added. As such, the total number of Certified welders may be limited if the concerns 
above are negatively impacted. 

The existing IREW 1347 Certified Welders wages will be grandfathered and they will 
pick vacation within their Teams. 

Existinq IBEW 1347 Certified Welders 
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Existing IBEW 1347 employees that are in the Certified Welder Classification on May 1 ,  
1997 will be initially Slotted in the Advanced Mechanical discipline of the Qualification Program 
and may remain as Certified Pressure Piping welders at their option. 
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If they fail to maintain their certification they will be red circled until the top wage of the 7 o o z s g  

multi-skill Support Team Maintenance Services Team Member equals or surpasses their O -  

existing pay level. 

These current Certified Welders will be grandfathered at their current pay level until they 
separate, transfer to a different job, or fail to maintain their certification. 
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IBEW 1347 Welding Differential 

Initially the new Welding Differential pay for IBEW 1347 employees will be equal to the 
differential between the employees present rate of pay and the current Certified Welding top 
wage rate. This Welding Differential will be paid in addition to the employees present wage, 
anytime they are being utilized to perform Certified welding. 

Production Team and Support Team Maintenance Services Team Members that reach 
maximum pay for their respective multi - skilled pay for skill models, will still receive this 
differential above their existing wage rate. 

Existing Certified Welders woiild be compensated at their existing, grandfathered, wage 
rate. They will receive no additional welding differential. 

Additionally, an annual travel bonus, at a rate of $2/hr, will be paid to 4 certified welders 
based on the differential between their travel hours and the travel hours of all Support Team 
Members who travel. 

New Hires 

Any new hires entering the Advanced Mechanical skills section of the pay for skill model of 
Support Team Maintenance Services or Production Team would be expected to achieve the 
Certified welding as a required skill. This requirement may be adjusted over time to maintain the 
number of certified welders required to meet the needs of the Business IJnit. 

Attachment C 

Skills Qualification Point System 

In order to allow for more flexible navigation through the Skills Qualification Program, a 
Skills Acquisition Point System has been developed. Originally, the movement through the 
Pay For Skill Models were based on Skill Set acquisition. The Point System allows a Team 
Member or Trainee to move through the Pay for Skill Models without requiring complete 
acquisition of a Skill Set to trigger compensation adjustments. Instead, Team Members earn 
points for each Duty Area completed, regardless of discipline, thereby obtaining increased 
compensation while acquiring cross discipline skills. 
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1. Each Duty Area, in each Stations customized Skills Qualification Handboak, 
was assigned a point value based on criticality, difficulty and importance to the 
Station. 

2. An estimated acquisition time (in calendar days) was assigned to each Duty 
Area in the Skills Qualification Handbooks. (An example would be the Ash 
Handling System which has an estimated 14 calendar days window to acquire 
the knowledge and skills. This does not mean it will take 14 days, 8 hours a 
day to complete this learning, but that it can be accomplished in this window) 

3. Each iob category (discipline & past position level) was assigned a “Total 
Tnn nf f3nc imber based on the points that would be obtained in acquiring all the 

Duty Areas in their complete Pay For Skill Model.(Refer to attached Single Unit 
example Chart) 

4. Initial Slotting was then applied to the job category. The Initial Slotting point 
value was subtracted from the Total Points to obtain the “Needed Points” total. 

5. The “Needed Points” Duty Areas are sarted first by longest acquisition time 
(worst case for acquisition) and then by the highest point value (best case for 
acquisition). Each sort is reviewed to obtain the point totals at the 730 calendar 
day level. The mean between these two point values is used as the “Two Year 
Points ” tot a I. 

6. An estimate of Fractional Slotting potential is then applied to the “Needed 
Paints” Duty Areas. These Fractional Slotting points are added the “Two Year 
Points” total to obtain the “Total Points to Top Pay” total. If There is no actual 
Fractional Slotting points acquired by the Team Member the “Total Points to 
Top Pay” is equal to the “Two Year Points” total. This will ensure Team 
Members are compensated for Fractional Slotting while still assuring each 
employee has an individualized “Total Points to Top Pay” level. 

7. The “Two Year Points” and the Fractional Slotting Points are subtracted from 
the “Needed Points” to obtain the “Points Later” total. 

8. The “Total Points to Top Pay” is then divided by four to obtain the point levels 
that trigger compensation adjustments in the Pay For Skill Models. 

Skills Qualification Point System 
Example Point System Chart 
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DISCIPLINE 

co 
A 0  
AAO 
SCR 
SLFlX 
Su(R 
IC1 
IC2 
IC3 
ME 1 
ME2 
ME3 
MDI 
MD2 
MD3 
IC1 ST 
IC2 ST 
IC3 ST 
ME1 ST 
ME2 ST 
ME3 ST 
MD1 ST 
MD2 ST 
MD3 ST 

Pts Later ($1000 
MUS per Step Bonus) 

$rn 32a 
$500 365 

a 534 
0 415 
0 823 
0 823 

$500 545 
0 615 
0 81 3 

$500 228 
0 193 
0 569 

$500 388 
0 403 
0 652 

$500 -15 
0 82 
0 264 

$500 -249 
0 -285 
0 -1 

$500 - 120 
0 -150 
0 72 -- -- 

OTAL Pts 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1728 
1151 
1151 
1151 
1151 
1151 
1151 
1151 
1151 
1151 

Needed Pts. 
FS Pts. 

951 
1151 
1688 
1151 
1688 
1688 
1298 
1498 
1688 
1139 
1339 
1688 
1196 
1396 
1688 
721 
92 1 

1111 
562 
762 

1111 
619 

1111 288 75 1 1039 260 25% $to& 
819 247 722 969 242 25% $ to top 

- ”- 

0 
50 

433 

144 
144 
97 

197 
21 I 
249 

0 

349 
361 

247 
288 
97 

1 97 
21 1 
249 
349 
361 
971 

97 

e Total Points = points for the Duty Areas in the station specific Handbook. 
Needed Points = Total Points - Initial Slotting 
Fractional Slotting Points = Points estimated to be obtainable through FS process 
2 Year Points = Points agreed upon to be obtainable in two years from 
implementation. 
Points to full dollars = FS Points + 2 Year Points 
Steps for $ = Points to full $ divided by 4 . Later Points = Points to obtained after reaching top pay. 

2 Year Points Pts to Full $ 4 Step Pts Wage incrJSlep 

631 631 158 ( 

736 786 197 to top 1st step 
72 1 1154 288 25% $to top 

72 1 865 216 25% $to top 
72 1 865 216 25% $to top 
656 753 188 to tap 1st step 
686 883 22.1 25%$totop 
664 875 219 25% $to top 
663 912 228 to top 1st step 

736 736 184 25% $to top 

798 1147 287 25% $to top 
759 1119 280 25% $ to top 

746 993 248 25% $ to top 
749 1036 259 25% $ to top 

71 1 808 202 to top 1st step 

639 736 184 to top 1st step 

636 847 212 25% $to top 
562 81 1 203 to top 1st step 
698 1 047 262 25% $to top 
75 1 1112 278 25% $to top 
6421 7391 1851to top 1st step 

642 839 210 25% $to top 

.. - g ression 
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The compensation trigger points discussed on the previous page will either result in hourly 
wage adjustments or bonus payouts, depending on the Team Member’s position relative to top 
pay. The far right columns indicate what these adjustments will be. 

Ad rnin is tra tion 

As well as being used to trigger compensation adjustments, the points assigned to The Duty 
Areas will be used to help each Team Member monitor their successful progress through the 
Skills Acquisition Program. This tracking program will be administered as follows: 

1. An average number of annual points will be earned by each Team Member 



2. This average point total will be determined by dividing the “Needed Points” total for  
each Team Member by five years. (THIS IS NOT TO IMPLY A FIVE YEAR UP OR 
OUT PROGRAM FOR THE EXISTING WORK FORCE) 

3. It is expected that, as designed, the Skills Qualification Program can be accomplished 
in five years. Union and Management Group Leads will monitor each Team 
Member’s progress monthly, so that problems with skills acquisition can be identified 
in a timely manner. Group Leaders assistance and/or coaching and counseling will be 
used to resolve failure to obtain the Skills in the expected time frame. If these 
problems are due to inaccurate time estimates in the design or unavailable testing 
tools, adjustments can and will be made to the employees Skills Acquisition Plan. 
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4. During the transition from present state to the fully developed multi-skilled work force, 
problems may be encountered. If employees aren’t keeping pace, or if the company 
isn’t providing needed training opportunities or testing as scheduled, or if time 
estimates discussed above are off, Management and Union will work together to 
resolve the issue. Compensation won’t be unduly withheld. These situations will b e  
handled on a case by case basis. 

5. It is required for all nonexempt Team Members in the Pay For Skill Model to complete 
the Skills Qualification Program. If warranted, Management will utilize progressive and 
constructive discipline for failure to participate in the Skills Qualification Program. 

Qualification Issues and Review Committee (QUIRC) 

A Qualification Issues Review Committee has been formed to monitor and, if required, make 
adjustments to the Qualification program. This committee is tasked with maintaining a 
continuous development of the flexible, multi-disciplined work force and making 
recommendations for program enhancements to the Steering Committee. Members of the 
committee include management and union Group Leadsalong with Members of the Employee 
Development Team and Qualification Prograrn development Team. 
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2002 - 2007 

Click on article below to review. 
Article I - Purpose/Responsibilities 
&Me II - Recognition of Union 
Article Ill - Recognition of Management 
Article IV - Union Security/Check Off 
Article V - Classification/Wages 
Article VI Senioritv 
Article VI1 - t-lours of Work 
Article Vlll - Working Conditions 
Article IX - Administration/Grievance 
Adjustment 

Article X - Arbitration 
Article XI - Discipline/Discharge 
Article XI1 - Holidays 
Article Xlll - Vacations 
Article XIV - National Defense 
Article XV - Department Stewards 
Article XVll - Interruption/Pyramiding Benefits 
Article XVlll - Duration 
Appendix A - Historical Sidebar Documents 

l h i s  Contract, dated January 1, 2002, is agreed upon between The Cincinnati Gas R Electric 
Company and subsidiaries (The Union Light, Heat and Power Company and the Lawrenceburg Gas 
Company) hereinafter referred to as the "Company", and the United Steelworkers of America, 
hereinafter referred to as the "Union". 

The Company and the Union recognize that in order for the parties to meet the challenge of 
competition, the need for long-term prosperity and growth, and establish employment security, each 
must be committed to a cooperative labor management relationship that extends from the bargaining 
unit members to the executive employees. The Company and the Union agree that employees at all 
levels of the Company must be involved in the decision making process and provide their input, 
commitment, and cooperation to improving productivity and helping Cinergy become the lowest cost 
producer and highest quality provider of energy service. 

EMPLOYEE REPRESENTATIVE TEAM MISSION STATEMENT 

The Employee Representative Team (ERT) is recognized as a UnionIManagement partnership 
whose joint mission is to: 

0 Make labor relations at the Cincinnati Gas and Electric Company a participative effort to 
oversee relationships between Union and Management personnel. 

0 Work toward the dissemination of information necessary to make decisions, manage 
changes, and move decisions to the most effective level possible. 

0 Develop a total commitment from each Employee to improve the working environment and 
siipport the organization's efforts to prosper and grow. 

WITNESSETH: It is mutually agreed as follows: 

,-I - 
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ARTICLE I - PURPOSE AND RESPONSIBILITIES 

Section 1. (a) It is the intent and purpose of the parties hereto that the terms and conditions of 
this Contract will promote and improve the economic relations between the Company and its 
employees who are members of the Union, to the mutual benefit of both parties. To that end, there is 
established herein the basic agreements as to hours of work, rates of pay, working conditions, and a 
method of providing for the peaceful and satisfactory adjustment of differences of opinion and 
interpretations of this Contract that may arise from time to time to be observed by the parties hereto 
during the life of this Contract. 

Section 2. (a) It is expressly understood and agreed that the services to be performed by the 
employees covered by this Contract pertain to and are essential to the operation of a public utility and 
to the welfare of the public dependent thereon and in Consideration thereof, as long as this Contract 
and conditions herein be kept and performed by the Company, the Union agrees that under no 
conditions and in no event, whatsoever, will the employees covered by this Contract, or any of them, be 
called upon or permitted to cease or abstain from the continuous performance of the duties pertaining 
to the positions held by them under this Contract. The Company agrees on its part to do nothing to 
provoke interruptions of or prevent such continuity of performance of said employees, insofar as such 
performance is required in the normal and usual operation of the Company's property and that any 
difference that may arise between the above-mentioned parties shall be settled in the manner herein 
provided. 

(b) The Company agrees that it will not attempt to hold the Union financially responsible or 
institute legal proceedings against the Union because of a strike, slowdown or work stoppage not 
authorized, abetted or condoned by the Union. The llnion agrees that, in the event of an unauthorized 
work stoppage, it will in good faith and without delay exert itself to bring the work stoppage to a quick 
termination and insist that the employee(s) involved cease their unauthorized activities. To that end the 
Union will promptly take whatever affirmative action is necessary. Furthermore, the Union agrees that 
any employee or employees who agitate, encourage, abet, lead or engage in such a strike, work 
stoppage, slowdown or other interference with the operations of the Company shall be subject to such 
disciplinary action as the Company may deem suitable, including discharge, without recourse to any 
other provision or provisions of the Contract now in effect 

(c) No employee shall be required to cross a picket line to perform work that is not necessary to 
provide the normal services of the Company. A supervisor shall notify individuals who are picketing that 
Company employees must provide service and shall make arrangements for employees to safely cross 
the picket line to perform such work. The Company agrees, in the case of new construction work 
involving Construction and Maintenance Forces to notify the Sub-district Office of the Union not less 
than twenty-four hours in advance of any situation requiring the crossing of a picket line. 

ARTICLE I1 - RECOGNITION OF THE UNION 

Section 1. (a) The Union is recognized as the sole and exclusive collective bargaining agency for 
those employees who are employed under the classifications listed in the job descriptions manual. 

-2- 
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This Contract shall be final and binding upon the successors, assignees or transferees of the 
Union and the corporate entity of the Company. 

(b) Employees in the following categories are specifically excluded from the collective bargaining 
unit represented by the Union: clerical, dispatchers, draftsmen, foremen, and all supervisory 
employees with authority to hire, promote, discharge, discipline or otherwise effect changes in the 
status of employees, or effectively recommend such action. 

(c) The Company recognizes the Union as the sole collective bargaining agency in matters 
concerning wages, hours of work and working conditions for all employees, as defined above, in the 
following Departments, Divisions and Sections: 

LOCAL UNION 12049 

REGULATED BUSINESSES 

Gas Operations 
Construction & Maintenance 
Corrosion Control 
Systems Operations 
Production - Gas Plants 

BILLING & METERING SERVICES 

Service Delivery 
Meter Operations 

LOCAL UNION 5541-06 

REGULATED BUSINESSES 

Gas Operations 
Construction and Maintenance 
Systems Operations 
Production - Gas Plant 

BILLING & METERING SERVICES 

Service Delivery 

-3- 
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(d) There shall be no discrimination, interference, restraint or coercion by the Company or its 
agents against any employee because of membership in the Union. 

(e) There shall be no discrimination, interference, restraint or coercion by the Company or the 
Union or their agents against any employee or officer of the Union because of race, color, religion, sex, 
disability, national origin or ancestry or for any other reason. References to the masculine gender are 
intended to be construed to also include the feminine gender whenever they appear throughout the 
Contract. 

(9 Nothing in this Contract shall be deemed to require the Company or the Union to commit an 
unfair labor practice or other act which is forbidden by, or is an offense under, existing or future laws 
affecting the relations of the Company with the employees bargained for by the Union. 

ARTICLE I l l  - RECOGNITION OF MANAGEMENT 

~ _ _ _ _  Section 1. (a) The Union recognizes that the management of the Company, the direction of the 
working forces, the determination of the number of employees it will employ or retain in each 
classification and the right to hire, suspend, discharge, discipline, promote, demote or transfer, and to 
release employees because of lack of work or for other proper and legitimate reasons are vested in and 
reserved to the Company. 

(b) The above rights of Management are not all-inclusive, but indicate the type of matters or rights 
which belong to and are inherent to Management. Any of the rights, powers, and authority the 
Company had prior to entering this Agreement are retained by the Company, except as expressly and 
specifically abridged, delegated, granted or modified by this Contract. 

ARTICLE IV - UNION SECURITY AND CHECK-OFF 

Section 1. (a) Any employee who is a member of the (Jnion on the effective date of this Contract, 
shall, as a condition of continued employment, maintain membership in the Union to the extent of 
paying the periodic membership dues uniformly required of all Union members subject to the annual 10 
day escape period hereinafter described. 

(b) Any employee who is not a member of the Union on the effective date of this Contract, and 
who chooses not to become a member, shall be required as a condition of continued employment, to 
pay to the Union each month, as a contribution toward the cost of the administration of this Contract, a 
service charge equal in amount to the monthly dues uniformly required of Union members. 

(c) New employees, hired by the Company after the effective date of this Contract, shall be 
required to join the Union as a condition of continued employment on the 3Ist day of employment in a 
job classification represented by the Union. 

(d) The Union agrees that any present or future employee who is now or may become a member 
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of the Union may withdraw from membership in the Union between December 15 and December 31, 
inclusive, of each year by giving notice of this desire to do so by registered or certified mail to the Labor 
Relations area of the Company. After such withdrawal an employee shall not be required to rejoin the 
Union as a condition of continued employment. 

(e) The Company, for all employees in the bargaining unit who have furnished the Company with 
voluntary check-off authorization cards, shall deduct from those employees' pay each week, dues or 
service charges and promptly remit the same to the International Secretary-Treasurer of the Union on a 
monthly basis. The initiation fee of the Union shall also be deducted and remitted to the International 
Union. 

(9 The amount of dues or initiation fees to be deducted by the Company, within the limitations set 
forth on the voluntary check-off cards, shall be computed on the basis of the formula provided by the 
International Union. An initiation fee in an amount specified by the Union will also be deducted from the 
employee's pay. The Company will cooperate with the Union to change the dues computation period 
upon proper notice from the International Representative. 

(9) The lJnion agrees that neither it nor any of its officers or members will intimidate or coerce 
any employees of the Company into joining the Union. The Company agrees that neither it nor any of 
its management representatives will attempt to persuade any employee from joining the Union. 

(h) The Union agrees that in the event of any strike, work stoppage, slowdown, picketing or any 
other interference to the work or the operations of the Company by any individual employee or group of 
employees in the bargaining unit represented by the Union, this section of the Contract is then and 
there and by reason thereof automatically canceled and of no further force and effect; provided, 
however, that the Company may upon the presentation of proof satisfactory to the Company, within 10 
days thereafter, that the Union did not directly or indirectly authorize, permit, endorse, aid or abet said 
strike, work stoppage, slowdown, picketing or interference referred to, reinstate this section of the 
Contract, which section, if reinstated will, from and after the date of reinstatement, be of the same 
validity, force and effect as if it had not been canceled. In this connection, it is the expressed intention 
of the parties that for the purpose of making this cancellation provision effective without affecting the 
other sections of the Contract, this Contract is to be considered a severable Contract. Should the 
automatic cancellation of this section occur, it is the intention and agreement of the parties that all other 
sections and provisions of the Contract remain in full force and effect as therein provided. 

(i) The Union shall indemnify and save the Company harmless against any and all claims, 
demands, law suits, or other forms of liability that may arise out of or by reason of action taken by or not 
taken by the Company in reliance upon any check-off authorization cards signed by the individual 
employees and furnished to the Company by the Union for the purpose of complying with any of the 
provisions of this Section. 

ARTICLE V - CLASSIFICATION AND WAGES 

Section 1. (a) The wage schedules described in the Contract in effect immediately prior to the 
date of this Contract, including all adjustments to those wages which were due to increases in the C.P.I. 
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Wage 
Level 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

I 1  

12 

13 

14 

15 

16 

during the term of that Contract shall be amended as follows: 

MAXIMUM HOURLY WAGE RATES 

Effective Effective Effective Effective Effective 
May 12, May 13, May 19, May 17, May 16, May 15, 

2002 2002 2003* 2004** 2005*** 2006**** 

As of 

$15 22 $15 68 $16 15 $16 63 $17 13 $17 64 

15 53 16 00 16 48 16 97 17 48 18 00 

15 77 16 24 16 73 17 23 17 75 18 28 

16 46 16 95 17 46 17 98 18 52 19 08 

17 61 18 14 18 68 19 24 19 82 20 41 

18 10 18 64 19 20 19 78 20 37 20 98 

18 80 19 36 19 94 20 54 21 16 21 79 

19 77 20 36 20 97 21 60 22 25 22 92 

20 36 20 97 21 60 22 25 22 92 23 61 

20 64 21 26 21 90 22 56 23 24 23 94 

21 61 22 26 22 93 23 62 24 33 25 06 

22 67 23 35 24 05 24 77 25 51 26 28 

23 83 24 54 25 28 26 04 26 82 27 62 

24 16 24 88 25 63 26 40 27 19 28 01 

24 50 25 24 26 00 26 78 27 58 28 41 

25 20 25 96 26 74 1 27 54 28 37 29 22 

Level 5 - Construction Assistant, Mechanic Ill (incumbent); Level 6 - Meter Specialist Ill; Level 7 
- Gas Systems Operations Mechanic Ill, Mechanic Operator I l l ,  Premise Mechanic; Level 8 - 
Gas Plant Operator I l l ;  Level 10 - Mechanic; Level 11 - Gas Plant Operator I I ,  Meter Specialist 
II; Level 12 - Gas Systems Operations Mechanic II, Mechanic Operator II, Senior Mechanic; 
Level 13 - Service Mechanic “B”, Welder II, Gas Plant Operator I ,  Meter Specialist I, Tool Repair 
Specialist; Level 14 - Welder I; Level 15 - Gas Systems Operations Mechanic I ,  Mechanic 
Operator I ,  Service Mechanic “A”; Level 16 - Inspecting Mechanic. 

* The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.00/0 in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the November, 2002 Index as the zero base and percentage increases calculated 
from that base after each quarter. The increase, if any, will be reflected in the payroll period 
beginning on May 19, 2003, August 18, 2003, November 17, 2003, and February 16, 2004, 
based on the Indexes of February 2003, May 2003, August 2003 and November 2003, 
respectively. 
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** 

*** 

**** 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the November, 2003 Index as the zero base and percentage increases calculated 
from that base after each quarter. The increase, if any, will be reflected in the payroll period 
beginning on May 77, 2004, August 16, 2004, November 15, 2004, and February 14, 2005 
based on the Indexes of February 2004, May 2004, August 2004 and November 2004, 
respectively. 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the November, 2004 Index as the zero base and percentage increases calculated 
from that base after each quarter. The increase, if any, will be reflected in the payroll period 
beginning on May 16, 2005, August 15, 2005, November 14, 2005, and February 13, 2006, 
based on the indexes of February 2005, May 2005, August 2005 and November 2005, 
respectively 

The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2% 
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical 
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of 
Labor, with the November, 2005 Index as the zero base and percentage increases calculated 
from that base after each quarter. The increase, if any, will be reflected in the payroll period 
beginning on May 15, 2006, August 14, 2006, November 13, 2006, and February 19, 2007 
based on the Indexes of February 2006, May 2006, August 2006 and November 2006, 
respectively. 

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be made 
in the published figures in the Consumer Price Index for the months indicated above. 

(b) Any employee in the bargaining unit represented by the Union who was on or below the 
maximum hourly wage rate of his job classification on May 14, 2002, shall receive an hourly increase in 
accordance with the increase applicable to the maximum wage rate of his job classification in 
accordance with the provisions of the Contract. 

(c) The hourly wage rate increases referred to herein shall not apply to the minimum hourly wage 
rates of starting job classifications. 

(d) Employees shall be provided the higher of a 25$ promotional increase above the maximum 
wage rate of the job classification from which they promote, or the minimum wage rate of the job 
classification to which they promote. This provision will not apply when the maximum wage rate of a job 
is not at least 25$ above the maximum wage rate of the job classification from which it promotes. 

(e) Whenever the difference between the minimum and maximum wage rates of any hourly rated 
job classification is not divisible by ten the hourly wage rates will be by IO$ steps, with the exception of 
the last step to the maximum hourly wage rate of the job classification. In such case the increase to the 
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maximum hourly wage rate will include the IO$ increment plus the odd amount necessary to equal the 
maximum hourly wage rate, provided, however, that the total amount of the increase is less than 20$. 

(f) Employees who are below the maximum hourly wage rate of their job classification shall 
continue to receive such length of service increases as they may be entitled to under the operation of 
the job classification and wage evaluation plan. 

(9) The shift differentials paid to employees on scheduled shifts on classified jobs will be paid as 
follows: 

Shift Differential 
Cents Per Hour 

Name and Definition of Shift 

Day Shift Where the majority of the 
scheduled hours worked are 
between 8:OO a.m. and 
4:OO p.m. 

Afternoon Where the majority of the 
Shift scheduled hours worked are 

between 4:OO p.m. and 
12:OO Midnight 

Night Shift Where the majority of the 
scheduled hours worked are 
between 1200 Midnight and 
8:OO a.m. 

Current 0511 3/02 

0 0 

$1 2 0  $1.25 

$1.25 $1.30 

05/19/03 0511 7/04 0511 6/05 0511 5/06 

0 0 0 0 

$1.40 $1.30 $1 35 

$1.45 $1.35 $1.40 

$1.45 

$1 “50 

Sunday Premium 

When the majority of the regularly scheduled hours in a shift are on Sunday, a premium amount 
will be paid as follows: 

Current 05/13/02 05/19/02 05/17/04 0511 6/05 0511 5/06 
$1 “35 $1.40 $1.45 $1.50 $1.55 $1.60 

(h) The Company shall prepare occupational classifications and job descriptions which will 
define, as nearly as possible, the nature of the work involved under each classification. All required 
changes in job classifications or promotional sequences will be initiated by the Company. 

(i) When a job description has been revised by the management, a representative of employees 
will be given an opportunity to suggest changes to the revised job description before it is submitted to 
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the Company's Job Evaluation Committee. After the management has reviewed the changes to the job 
description, if any, suggested by the Union representative, the job description will be submitted to the 
Company's Evaluation Committee. The Union representative shall have an opportunity to submit 
written comments regarding the duties of the job to the Company's Evaluation Committee. There will 
be no recourse to the grievance and arbitration procedure because of the language of a job description 
or the evaluation of a job classification. 

(i) The Job Evaluation Committee of the Company will be responsible for evaluating all new or 
revised job classifications. Prior to the evaluation of revised job descriptions, the representative of  the 
Union may accompany the management representative to explain his written comments to the 
Committee. The evaluation established by this Committee will be used to determine a proposed 
maximum wage rate for each new or revised job classification. The wage rate resulting from this 
evaluation will be communicated to the Union as far in advance as possible, but not less than 30 days, 
of the proposed effective date for the installation of the new or revised classification. 

(k) The Union shall maintain a Classification Committee consisting of not more than five 
members who may review the evaluation and wage rate of any new or revised classification. The 
Union's committee may, by request, meet with the Company's Committee as soon as possible at a 
mutually convenient time, but within 30 days, after the Union has been notified by the Company of  the 
proposed new or revised classification for the purpose of presenting any information relevant to the 
evaluation of the new or revised classification, which has been included in the previous written 
comments of the Union representative. The Union will be notified after the Company's Committee has 
reviewed the information presented by the Union. All wage rates so established shall be final and 
binding and not subject to the grievance and arbitration procedure. However, if any revised wage rates 
are reduced as a result of the evaluation(s), they will not be placed into effect until the Company and 
the Union have had an opportunity to negotiate them during full contract negotiations, even though the 
revised job classification will be in effect. Employees, presently in, or promoting to, such job 
classifications will continue to receive wage adjustments in accordance with the other provisions of the 
Agreement just as if the wage rate had remained at the same level until a new Agreement is reached. 

It is understood that the right to maintain, revise or abolish any job classification or to create new 
classifications is the exclusive right of management. 

(I) Where the Union deems an employee, or employees, to be improperly classified, it may file a 
grievance which shall be handled under the grievance procedure of this Contract. 

(m) Members of the Union's Committee and a reasonable number of witnesses shall not suffer a 
loss of pay when engaged in meetings during their working hours with the Company's Job Evaluation 
Committee. 

Section 2. (a) No employee shall regularly be called upon to perform work beyond the scope of 
his classification. Employees temporarily advanced to a higher classification for four hours or more in 
any one day shall receive either the minimum rate of pay applicable to that classification or 25$ per 
hour above the maximum wage rate of their job classification, whichever is greater, but no more than 
the maximum wage rate of the job to which the employee is upgraded. Employees temporarily 
assigned to a job scaled at a lower rate of pay than their own shall not suffer financially through such a 
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transfer. 

(b) When a temporary assignment in a job classification within the bargaining unit exceeds 90 
consecutive days, the assignment being temporarily filled shall be considered a vacancy and filled 
permanently in accordance with the posting procedure. 

(c) When an employee covered by this Contract is temporarily assigned to a supervisory position 
he shall be paid SO$ per hour above the maximum rate of pay of the highest rated job classification in 
his promotional sequence if such work is for one hour or more. 

(d) An employee, when permanently promoted to a job classification and qualifying in all respects 
with the exception of time spent in the preceding classification as required in the qualification section of 
the job description, shall be considered as having the equivalent of such required time. 

ARTICLE VI - SENIORITY 

Section 1. (a) System Service shall date from the time an employee first earns compensation in 
the employ of the Company, except as such system service may be lost in accordance with Section 6 
of this Article. 

(b) Classified Seniority shall date from the time an employee is permanently employed in a 
specific job classification. Whenever employees are accepted for job postings and their promotion is 
delayed by no more than 30 days or when a delay beyond 30 days is caused solely by the Company, 
their new classified seniority date will be adjusted to place them in their proper seniority position in 
relation to other employees who promoted as a result of the same posting. 

(c) In the event that two or more employees achieve classified seniority on the same date, the 
respective seniority rank of such employees shall be determined by the IJnion. The Union shall 
pramptly notify the Company in writing of its determination. 

(d) Nothing in this Contract shall be construed in such a way that would enable an employee to 
use classified seniority for the selection of a particular job assignment. In justifiable cases, however, 
when requested by an employee a supervisor will give consideration in making job assignments to the 
requirements of the job to be done, the physical condition, the qualifications and the classified seniority 
of the employee. 

(e) All new employees shall be classed as probationary employees for a period of one year and 
shall have no system service and seniority rights during that period After one year of continuous 
service as probationary employees, such employees shall be classified as regular employees and their 
system service and seniority record shall include their previous employment as probationary 
employees. The Company shall have the right to lay off or discharge probationary employees and 
there shall be no responsibility for reemployment of such employees after they are discharged or laid 
off during the probationary period. No unqualified probationary employee shall act as a second 
employee in any two-employee crew in the Construction and Maintenance or Systems Operations 
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Sections. 

(9 In order to avoid possible grievances, the Company will discuss in advance with the 
representatives of the Union, demotions, layoffs, and recalls from layoffs. 

Section 2. (a) Classified seniority shall be administered separately in the following Departments, 
Divisions, and Sections: 

LOCAL UNION 12049 

REGULATED BUSINESSES 

Gas Operations 
Construction & Maintenance 

Cincinnati District 
Kentucky District 

Corrosion Control 
Cincinnati District 

Systems Operations 
Cincinnati I. Kentucky District 

Production - Gas Plants 
Cincinnati - Kentucky District 

BILLING & METERING SERVICES 
Service Delivery 

Cincinnati District 
Kentucky District 

Cincinnati District 
Measurement Center 

LOCAL UNION 5541-06 

REGlJLATED BUSINESSES 

Gas Operations 
Construction & Maintenance 
Systems Operations 
Production - Gas Plant 

BILLING & METERING SERVICES 

Service Delivery 
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(b) In the cases of promotions, within each District as described above, the Union agrees that the 
strict classified seniority interpretations may be waived when a specific employee is unqualified for a 
particular promotion but in such event the Company and the Union shall discuss the matter fully and 
come to agreement first. 

(c) The classified seniority status of employees permanently assigned from one District to 
another District shall be fixed without delay by discussion between the Company and the Union 
Grievance Com mittee. 

(d) When an employee who has been assigned to a job classification not bargained for by the 
Local Union returns to a job classification in which he has classified seniority, his classified seniority will 
be adjusted to a date that is one day less than the classified seniority date of the employee with the 
least classified seniority in the job classification within the District to which the employee is assigned. 

Section 3. (a) An employee who has satisfactorily met all the requirements for entrance into a 
job classification shall be given a period of 30 days in which to master the new assignment. If, at the 
end of such period, the employee is unable to fulfill the assignment, he shall be restored to his previous 
position and previous classified seniority rank. 

(b) The Company shall have the right to require examinations, either oral, written or practical, to 
determine the fitness of employees for promotions. When such examinations are deemed necessary 
by the Company, the equipment and facilities necessary for such examinations will be provided by the 
Company. The Company agrees that the employee shall have the right to review the results of 
departmental tests upon request. If an employee indicates, within five days after receiving the results of 
a departmental examination, that he feels the examination was not fairly administered, the Company 
agrees to reexamine the employee. A Union designated witness may be present only during the 
practical portion of the retest. The employee, upon request, shall receive counseling based upon tests 
administered by the Staffing Services area of the Company or by outside consultants. An employee 
who does not pass an examination shall be eligible to retake that examination after three months An 
employee who does not pass the examination a second time will not be eligible for reexamination for 12 
months and for subsequent two year intervals thereafter. 

(c) When a permanent promotion is to be made to a job classification bargained for by the Union, 
a notice of the opening shall be posted by the Company on all bulletin boards for two weeks. A copy of 
these notices will be mailed to the Presidents of the Local Unions. The period of posting may be 
reduced to seven days provided that any employees with greater classified seniority who may be off 
duty during the entire seven-day posting period are notified of the posting by a copy of the posting 
notice mailed by registered or certified mail to their home address on record in Human Resources. 

(d) All bids related to posted openings should be made in duplicate and presented to the 
responsible supervisor who will sign both copies, retain one and return the duplicate to the employee 
for the record of the Local Union. 

(e) When a posted opening occurs in a job classification, employees already in that job 
classification within the Seniority District may exercise their classified seniority rights to cross bid for the 
opening if the opening exists at another headquarters. The most senior employee already in the job 
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classification within the Seniority District who cross bids and can qualify will be selected. Only one 
cross bid will be accepted for each posting. Resultant openings, which the Company desires to fill, will 
be filled by promotion of qualified employees from the next lower job classification or other qualified 
employees in the same promotional sequence in the Seniority District where the resultant opening 
exists I 

(9 When a posted opening cannot be filled from among the qualified employees in the Seniority 
District in which the opening exists, the opening will be filled from qualified employees from other 
Seniority Districts within the Section. When the opening cannot be filled from within the Section, the 
opening will be filled in accordance with the appropriate provisions of this Contract. 

(9) Subject to the approval of the Company and the Union any employee may waive his right to 
promotion if such waiver does not prevent other employees from acquiring experience in the job 
classification held by him. Such waiver must be submitted to the Company and the Union in writing. 

(h) When an employee waives his right to an opening in a job classification, the next employee 
shall be entitled to such opening, on a classified seniority and sufficient qualification basis, and so on 
until the position is filled. 

(i) An employee waiving his right under this provision cannot later claim that particular job 
opening as a classified seniority right; however, the employee making such waiver shall not prejudice 
his right to accept future vacancies or positions that may occur, on a basis of his classified seniority and 
qualifications. 

(j) An employee permanently established in a job classification under the provisions of this 
section of the Contract shall not be replaced later by an employee who may have developed sufficient 
classified seniority or qualifications. 

Section 4. (a) The Company will post at least semi-annually and will maintain lists at locations 
mutually agreeable to the Company and the Union showing the system service and classified seniority 
of each employee. If exception is not taken to the list as posted within 30 days from the date of posting, 
the list shall be considered as correct. Copies of these lists shall be forwarded to the Local Union 
President and Recording Secretary. 

(b) The Company will furnish annually, upon request, to the Financial Secretary of the Local 
Union a complete mailing list of all employees in the bargaining unit. 

Section 5. An employee's classified seniority and system service standing shall not be 
jeopardized due to time off for injury, sickness or leave of absence. 

Section 6. An employee will lose his system service and classified seniority who: 

(1) Quits of his own accord. 

(2) Is discharged for just cause 
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(3) Employees who leave the Company involuntarily shall not lose accrued system service or 
classified seniority if, upon recall, they respond within six days, provided it is not obligatory 
on the Company to issue such a call after two years after the date of layoff. Notification of 
recall will be sent by registered or certified mail. 

Section 7. (a) Layoffs and demotions shall be made on the basis of classified seniority. 
Reassignments shall also be made on the basis of classified seniority and sufficient qualifications. In 
case of layoff an employee shall have the right to be returned to any job classification previously held 
by him in the course of his employment with the Company if his classified seniority is sufficient to qualify 
him for such job. An employee, however, shall not have the right to be demoted or assigned to any job 
classification which he has not previously held but will be given consideration by the Company for a 
Mechanic Ill position, at the maximum rate, before new employees are hired. Such an employee's 
classified seniority as a Mechanic Ill would be the same as the employee's system service. 

(b) Every effort shall be made to continue the present policy of avoiding seasonal layoffs by 
finding other work for any employees likely to be thus affected, should such occasion arise. 

Section 8. Any employee who may make application to the Staffing Office for transfer to a 
starting job not represented by the Union, for which he may be qualified will be given preference for 
consideration before a new employee is hired for the job. 

ARTICLE Vli - HOURS OF WORK 

Section 1. (a) Eight or 10 consecutive hours, exclusive of lunch time, shall constitute a working 
day, and four or five such days, totaling 40 hours, shall constitute a working week. Regular employees 
available and able to work, shall be assured of a 40 hour work week. It is understood that this provision 
will not affect in any manner the right of the Company to make temporary or permanent reductions in 
forces when considered necessary by the Company. 

(b) It is recognized that shift work is essential for employee groups covered by this Contract, in 
order to provide for continuous operation and service, However, insofar as possible, day work shall 
prevail. Where shift work is necessary, the Union and the Company shall cooperate in providing the 
necessary manpower, with the required ability, to fill day, afternoon, and night as well as weekend work 
schedules. 

(c) Except when changing schedules or agreed otherwise, employees shall have consecutive off 
days, but not necessarily in the same work week. 

(d) The work week of an employee for payroll purposes shall be from midnight Sunday to 
midnight the following Sunday. Employees working on a shift beginning two hours or less before 
midnight will be considered as having worked their hours following midnight. Employees working on a 
shift ending two hours or less after midnight will be considered as having worked their hours before 
midnight. 
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(e) The work week of an employee for purposes of determining off-days shall begin on midnight 
Sunday and consist of seven consecutive days in which the employee is scheduled to work five days 
and be off two days or scheduled to work four days and be off three days. 

(9 Schedules for all employees will be based on the time prevailing in the City of Cincinnati. 

(9) The first eight hours of work per day will be at straight time for regular scheduled work days, 
time and one-half for the employee's first scheduled off-day in the work week and double time for the 
employee's second scheduled off-day in the work week. Any time in excess of eight hours per day will 
be paid at the rate of time and one-half except the employee's second scheduled off-day worked which 
will be paid at double time. F'or employees who work a four day-IO hour schedule, the first 10 hours of 
work per day will be at straight time for regular scheduled work days, double time for the employee's 
second consecutive scheduled off-day and time and one-half for all other scheduled off-days. Any time 
in excess of 10 hours per day will be paid at the rate of time and one-half except the employee's 
second consecutive scheduled off-day worked which will be paid at double time. 

(h) In no case will an employee be forced to take time off in lieu of time worked outside his 
Regular Scheduled Work Day, but should an employee elect not to work during his Regular Scheduled 
Work Day he shall not receive pay for such time. 

(i) Employees required to work more than 16 consecutive hours will be paid double time for all 
time worked in excess of, and continuous with, the 16 consecutive hours. 

(j) When overtime occurs within a job classification where more employees are qualified and 
available to work than are necessary at the moment, the Company agrees to maintain a system of 
selecting the employees within the job classification at each headquarters who are to work, in a sincere 
effort to equalize overtime work. The employees will be notified in advance, whenever possible, when 
they are required to work overtime 

(k) Overtime lists shall be posted weekly, in each headquarters, showing the overtime hours 
worked or waived during the previous week by each employee at the headquarters. Probationary 
employees shall not be included in the overtime lists. 

( I )  A call-out shall be defined as notice to report for unscheduled work given to an employee by 
telephone or messenger after he has left his headquarters or place of reporting or in case of an off-day, 
after what would have been his scheduled hours on that day. 

(m) Employees called out for overtime work, other than for planned overtime, shall be paid a 
minimum of four hours at the appropriate overtime rate. 

(n) Travel time of one-half hour each way, at the appropriate overtime rate of pay, will be allowed 
on a call-out when such call-out exceeds four hours of continuous work that is not contiguous with a 
regularly scheduled shift. Employees will not be compensated for any travel time on a call-out which 
occurs on a regular holiday or when the employee is not released from work before his regularly 
scheduled shift, nor will travel time be allowed when overtime is worked continuously at the end of a 
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regularly scheduled shift. 

(0) Planned overtime shall be defined as time worked upon notice to an employee given before 
leaving his headquarters or place of reporting, or in case of an off-day, during or before what would 
have been his scheduled hours on that day, that he is to report outside of his regular schedule on any 
succeeding day. Such time worked shall be paid for at the appropriate overtime rate but not for less 
than four hours unless such planned overtime extends into or directly follows the employee's regularly 
scheduled work day, when it shall be paid for at the appropriate overtime rate for the actual hours 
worked. 

ARTICLE Vlll -WORKING CONDITIONS 

Section 1. CHANGE IN SCHEDULE: (a) Each employee shall have a specific hour for reporting 
for work, and shall be entitled to not less than 24 hours notice of any change. Employees, whose 
schedules are changed to include an off day on the next succeeding day, shall receive such notification 
within 15 minutes prior to or after the start of their regularly scheduled hours of work on the day 
previous to such a change. 

(b) If an employee is required to commence working on a schedule which was changed without 
24 hours notice, he shall receive the appropriate premium pay for all consecutive hours worked. 
Employees, who are not notified within 15 minutes prior to or after the start of their regularly scheduled 
hours of work of a schedule change that includes an off day on the next succeeding day, shall receive 
the appropriate premium pay for all hours worked during their next scheduled work day. 

Section 2. TRANSFERS AND REASSIGNMENTS: (a) Each employee shall have a specific 
headquarters for reporting for work. There shall be no unreasonable, disciplinary or discriminatory 
transfers, but the right to the Company of effect transfers, reassignments and logical site reporting to 
properly run its business is recognized. The Company will discuss transfers, reassignments and logical 
site reporting in advance with representatives of the Union except in instances where the employees 
with the least classified seniority are selected or where the employees volunteer. Employees may be 
assigned to report to a logical site reporting location for any assignment expected to be a minimum of 
three days. 

(b) Transfers whibh are for periods of 14 conseciitive calendar days or less will be considered 
temporary transfers. Transfers of 15 consecutive calendar days or more to either permanent or 
temporary headquarters, planned in advance, will be considered reassignments. Notification of 
availability of a reassignment will be posted at least 2 weeks in advance of the requirement. Eligible 
employees may request a preference for the reassignment. If there are no voluntary requests, the 
qualified individuals lowest on the classified seniority list will be assigned. 

(c) During periods of temporary transfers or reassignments, the employees will report to and work 
out of the new headquarters. Such employees will be paid one hour's pay at the straight time rate and 
mileage at the prevailing rate based on the round trip distance between the employee's regular 
headquarters and temporary headquarters for each day of a temporary transfer and for the first 14 
consecutive calendar days of a reassignment to a temporary headquarters. If a temporary 
reassignment exceeds three months, the employee will be paid in a similar manner when they return to 

-1 6- 

Tnn nf l3nn 



Case No. 2009-00202 

Page 74 of 128 
ST'\FI;-DR-U 1-38 (b) 

their regular headquarters. Neither the one hour's pay nor the mileage applies for temporary transfers 
or reassignments of employees whose normal assignment is to home site report. 

(d) When it is necessary to temporarily assign employees to a logical site reporting location that 
is further from their home than their regular headquarters, such employees will be paid mileage at the 
prevailing rate based on the additional round trip mileage employees are required to drive. No 
mileage compensation will be paid for the temporary assignment if the other reporting location is 
closer to the employee's home. 

(e) Logical site reporting will be offered on a voluntary basis. If there is an insufficient number of 
volunteers, assignments will be made on a junior qualified basis. When assigning the junior qualified, 
unusiial or extenuating circumstances will be taken into consideration. 

(0 Employees may be assigned to drive Company vehicles from and to the job site from home 
or sites close to home If Company vehicles are used in such a manner the mileage provisions for 
logical site reporting are not applicable. An option to the mileage provision is that employees may, 
during a logical site reporting assignment, pick up and return a Company vehicle to their regular 
headquarters, provided travel is on their own time. 

Section 3. FOREMEN'S DUTIES: Foremen's duties shall be restricted to direct supervision 
except for Foremen's and employees' training, in cases of emergency, or for such incidental work as 
may occasionally be required. 

Section 4. SAFETY AND HEALTH: (a) The Company shall make all reasonable provisions for 
the safety and health of the employees. A suitable number of raincoats, hats, boots, gloves and water 
facilities and any other safety equipment required by the Company shall be provided on the job. 
Adequate locker, toilet and shower facilities shall be provided at all permanent headquarters from which 
the men operate or in the shop where they are employed. A reasonable effort will be made to pravide 
similar facilities at temporary headquarters. 

(b) Employees shall be held responsible for the equipment assigned to them. 

(c) In order to promote health and safety among the Company's employees, the Company and 
the Union agree that a Joint Safety Advisory Committee will be established. This Committee shall meet 
quarterly upon the Union's request to the chairman of the committee, who shall be the Safety Director 
of the Company. The purpose of the Joint Safety Advisory Committee is to give consideration to those 
general accident prevention programs and policies that affect the safety and health of the employees 
represented by the llnion. The Joint Safety Advisory Committee shall not deal with individual or group 
grievances. It is agreed that the administration of the accident prevention and medical policies, 
programs and procedures are vested in and reserved to Management. It is further agreed that 
employees engaged in the Joint Safety Advisory Committee meetings during working hours shall suffer 
no loss of pay for such time. 

(d) The Company agrees that an employee is authorized to call for assistance if, in the 
employee's judgment, his safety is endangered. 

Section 5. CONTRACTING OUT: (a) No employee shall be deprived of work through 
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contracting with outside parties. When it is necessary to use private equipment, such equipment shall 
be manned and operated by employees, provided qualified employees are available and said 
equipment can be obtained on this basis. 

(b) In order to meet the unusual amount of work due to deferred maintenance and an abnormal 
expansion of new construction, the Company contemplates that it will be necessary to continue to 
contract for some of this work This is believed necessary in order to avoid the building up of a large 
temporary force to meet an unusual condition. If such a force were built up it would either be necessary 
to lay off the additional employees hired when the work was caught up, or it might become impossible 
to assure forty hours work per week for fifty-two weeks per year for regular employees as provided for 
under this Contract. 

(c) It will continue to be the policy of the Company, when contracting for work, not to contract for 
any work which is ordinarily done by its regular employees if contracting for the work would result in the 
layoff of any regular employees. 

(d) In deciding what work shall be contracted by outside forces the Company will take into 
consideration the necessity of meeting the completion requirements of the work in order that the service 
needs of the customers may be met. The Company will make reasonable efforts to utilize our normal 
working force where possible to do this work. 

(e) The question of what proportion of this work will be done on an overtime basis will depend on 
the urgency of the work, weather conditions, volume and nature of the work and the availability of the 
working force 

Section 6. MEAL COMPENSATION: Employees working extra time shall be entitled to a suitable 
lunch or compensation therefore at the conclusion of two hours in excess of eight working hours; similar 
lunch or money at each five-hour interval thereafter until released from duty. Employees who work a 
four day-IO hour schedule shall be entitled to a suitable lunch or compensation in lieu thereof, 
whenever they work one hour or more in excess of their normal workday; similar lunch or money at 
each five hour interval thereafter until released from duty On call-out of employees for emergency 
work on an off-day, such employees called out to work shall be furnished a suitable lunch or 
compensation in lieu thereof after each five hour interval until released from duty. The meal 
compensation allowance shall be as follows: 

Effective 
0511 7/04 

Effective 
051 1 5/06 

$9.50 $9.75 

Section 7. TRANSPORTATION: Except when employees are engaged in a logical site 
reporting assignment, all transportation of employees from shop to job or job to job, or job to shop 
shall be provided by the Company when same is required in the line of duty. 

Section 8. WITNESSING FOR COMPANY: Regular pay and reasonable or required expenses 
will be allowed employees who may be summoned or requested to testify for the Company. 
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Section 9. JURY DUTY: Employees required to serve on a jury shall be compensated on the 
basis of their regular wage. 

Section IO. PAYDAYS: Paydays shall continue as at present, Le., one each calendar week. 
Employees on a volunteer basis may elect direct deposit. Employees hired on or after January I ,  2006 
will be required to use direct deposit. Checks will be directly deposited into one or more bank accounts 
employees shall designate and authorize. All employees that have direct deposit shall receive a printed 
paper copy of their check stub at their workplace 

Section 11. RETROGRESSION: Should an employee, who has given long service to the 
Company, become physically unable to satisfactorily and safely perform the regular duties of his job 
classification, an effort will be made by the Company to find work of a less strenuous nature for which 
he is qualified. The employee's hourly rate will be red-circled at the time of his assignment to a job of a 
lower classification until his hourly rate is equal to the maximum hourly wage rate of the job 
classification to which he has been assigned. 

Section 12. JOB ABOLISHMENT. Should an employee have his job abolished, an effort will be 
m a d e y  the Company to find another job classification for which the employee is qualified. An 
employee assigned to a job of a lower classification as a result of his job being abolished will maintain 
his present hourly rate until the maximum hourly wage rate for the job classification to which he has 
been assigned is equal to the employee's present hourly rate or until he qualifies and receives a 
promotion. 

Section 13. GENERAL ILLNESS: (a) Regular employees who are actively working on January 1, 
regular employees who return to work from an authorized extended absence on or after January 1, 
probationary employees who become regular employees on or after January 1, shall be paid as gross 
wages, for absent time due to bona fide illness or injury, a maximum annual amount equal to 40 hours 
at their regular Straight Time Pay. Such payment shall be made by the Company on the nearest 
practicable regular pay day following the date such employee becomes eligible. 

(b) After an employee has been continuously disabled, subject to medical determination, and 
unable to return to work for more than seven consecutive calendar days, the employee will receive 
Short Term Disability pay consisting of up to 26 weeks of pay per incidence with payment based on the 
schedule below or until the employees is able to return to work, whichever comes first. During the 
seven consecutive calendar day waiting period, it is intended that no employee will incur a loss of more 
than five scheduled days of straight time pay. 

Effective January I, 2006, for employees hired on or after January 1, 2006 and effective January 1, 
2007 for all other employees, the administration of short-term disability compensation for employees will 
be administered over a two-year period for the purposes of calculating weeks at 100°/~ of pay. Multiple 
occurrences of STD in a rolling 24-month period will be paid as follows. 

Tnn nf nnc. 
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I I Years of Service 
Maximum Weeks at 100% Pay 

Der Rollina 24 Months Weeks at 66 213% Pav 

0-1 
1-5 

6-10 
11-14 
15-20 

21 or more 

For example, if a 14-year employee is on leave in January for 15 weeks and then another 15 weeks in 
March of the following year, the first illness and five weeks of the 2"d illness will be paid at 100°h. The 
reminder of the weeks will be paid at 66 2 3 % .  

None All 
I O  Balance 
15 Balance 
20 Balance 
26 Balance 
All N/A 

(c) After an employee has been continuously disabled, subject to medical determination, and is 
unable to return to work for more than 27 consecutive weeks, and has exhausted Short Term Disability 
Benefits, the employee will receive Long Term Disability benefits as described in the Company's Long 
Term Disability Plan Description. 

(d) Compensation will not be provided for illnesses resulting from such causes as: illegal use of 
drugs, intoxication, willful intention to injure oneself, the commission of a crime, elective or cosmetic 
procedures not covered by the medical plan, the employee's refusal to adopt such remedial measures 
as may be commensurate with his disability, or permit reasonable examination by the Company. 

(e) In order to facilitate the scheduling of the work forces, an employee who will be absent from 
work shall notify the Company within a reasonable period of time before his scheduled shift if possible 
and shall likewise give the Company reasonable advance notice of his return to work. Unless an 
employee notifies the Company concerning the cause of his absence before the end of the first 
scheduled working day of such absence, his waiting period and subsequent claim for sick leave pay 
shall not begin until such notice is received. 

(f) Failure to present a certificate from a physician licensed to practice medicine prior to the end 
of the fifth scheduled working day or failure to provide a legitimate excuse will cause the employee's 
Short Term Disability to be denied until the time such certificate is received. 

(9) If an employee requests work of a less strenuous nature for a temporary period following an 
illness or disability, the Company will make an effort to find such work providing the employee's physical 
condition is satisfactory and is approved by the Company physician. 

Section 14. HOSPITAL AND MEDICAL PLANS: (a) Health Care coverage will consist of 
alternative medical and dental plans. Beginning January 1 ,  2006, employees will pay 12.5% of the total 
regular premium furnished by the carrier for the medical and dental coverage they select, with the 
Company paying the remainder. Beginning, January 1, 2007, employees ,will pay 15% of the total 
regular premium furnished by the carrier for the medical and dental coverage they select, with the 
Company paying the reminder. The Company's part of the above premium will continue to be paid while 
an employee is receiving illness or accident compensation provided the employee was covered by such 
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a contract immediately prior the employee’s sickness or industrial accident 

(b) The Union and the Company agree that no other Hospital or Medical Plans will be put into 
effect in the bargaining unit represented by the Union without prior agreement with the Union. 

(c) Employees are eligible for Post-Retirement Medical Benefits in accordance with the terms of 
letter from the Company to the Union dated April 4, 2005. 

Section 15. INSURANCE: The Company will provide each employee with Term Life Insurance in 
the amount of two times the employee’s straight time annual salary. 

Section 16. INDUSTRIAL ACCIDENTS: An injured employee who is unable to work because of 
an industrial accident will be paid a supplement in an amount equal to 100% of their weekly wage (40 
hours), less the state mandated compensation. This supplemental industrial accident compensation 
will begin after an initial seven calendar day waiting period and will continue for not more than 26 weeks 
of continuous disability. However, if an industrial accident disability continues for 14 or more calendar 
days, the employee will receive this supplemental industrial accident compensation for the initial seven 
day waiting period. 

Section 17. INCLEMENT WEATHER: The Company will not require employees to work out of 
doors in heavy or continuous storms or excessively cold temperatures in exposed locations, unless 
such work is necessary to conform to the law or applicable regulations, to protect life, property, or to 
guarantee service to the customers. Employees covered by this Contract shall not be required to lose 
time due to such weather conditions, but the Company may provide work indoors or under adequate 
shelter at their regular rate of pay. 

Section 18. Upon the death of the designated relatives of an employee, the employee, upon 
request, may be entitled to the stipulated maximum number of calendar days off for which he is entitled 
to receive regular pay for not more than the indicated number of consecutive working days, including 
the day of the funeral. If prior arrangements are made, an employee may include a maximum of one 
day following the funeral as one of the consecutive working days off, and in the case of a spouse, child, 
mother, father, brother or sister, two days following the funeral. No pay will be granted for regular 
scheduled off days. 

Maximum Consecutive Maximum Consecutive 
Relationship Calendar Days Off Workinq Days Off With Pay 

Spouse or Domestic Partner 7 
Child 7 
Mother 7 
Father 7 
Brother 7 
Sister 7 
In-laws (father, mother, brother 5 

sister, son or daughter) 
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4 
2 

If an employee has worked four hours or more and is notified of a death in his family, and leaves the 
job, the day will not be charged as one of the consecutive working days. If, however, he has not 
worked four hours, the day will be charged as one of the consecutive working days for which he is 
entitled to receive regular pay. 

Section 19- BULLETIN BOARDS: The Company agrees to furnish bulletin boards at all 
division headquarters. The use of these boards is restricted to the following: notices of Union 
meetings, notices of Union election, notice of changes within the Union affecting its membership, or 
any other official notices issued on the stationery of the llnion and signed by the Regional Director 
or any duly elected or appointed official of the Local Union. There shall be no other general 
distribution or posting by members of the Union of pamphlets or literature of any kind except a s  
provided for herein. 

Section 20. UNION OFFICE: (a) Members of the Union selected for full time office shall b e  
entitled to unpaid leaves of absence without prejudice or loss of seniority. Such leaves of absence 
shall be limited to a period of one year, and shall be renewed at the conclusion thereof, if necessary. 
At no time shall the operations of the Company be interfered with by such leaves of absence. All 
requests for such leaves of absence shall be in writing and submitted at least one week in advance. 

(h) Except as it may conflict with other provisions of this Contract, the President, Vice 
President, Recording Secretary, and elected Grievance Committee men shall not be required to 
work regular afternoon and night shifts. However, not more than two employees from each 
headquarters may exercise this privilege. 

-~ Section 21. ADDRESSES AND TELEPHONE NUMBERS: Each employee in a job 
classification represented by the Union shall be responsible for maintaining an up-to-date address 
and telephone number on file at the Company. Forms to report changes will be provided by the 
Company and made available to employees at each headquarters. 

Section 22. PERSONAL DAY: (a) An employee who has completed six months of continuous 
service shall be entitled to four compensated personal days off each calendar year. Requests for 
personal days must be made at least seven calendar days prior to the date requested and must be 
approved by management. However, because of extenuating circumstances, a day off with less than a 
seven calendar day notification may be approved by an employee’s supervisor. Arrangements for all 
personal days must be made with supervision on or before November 1 of each year or it shall be lost. 
The Company reserves the right to limit the number of employees who can be off on a specific day. If a 
personal day is not used during a year, it shall be lost and no additional compensation shall be granted. 

(h) An employee who has completed six months of continuous service shall be entitled to one 
compensated Diversity Day off each calendar year. Requests for this day must be made at least seven 
calendar days prior to the date requested and must be approved by management. However, because 
of extenuating circumstances, less than a seven calendar day notification may be approved by an 
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employee's supervisor. The Company reserves the right to limit the number of employees who can be 
off on a specific day. If the Diversity Day is not used during a year, it shall be lost and no additianal 
compensation shall be granted. 

Section 23. TEAMS: The purpose of bargaining unit teams is to promote an environment of 
cantinuous improvement in the work place for the mutual benefit of the Company, its customers, and 
the Union. Performance of special functions and duties within the team is voluntary. The teams will not 
be involved in any issue or take any action or make any decision which will subordinate the interests 
and viability of the Union. The teams will not engage in collective bargaining or deal with management 
over bargainable issues, as all parties recognize this to be the exclusive role of the IJnion. 

ARTICLE IX - ADMINISTRATION AND 
GRIEVANCE ADJUSTMENT 

Section 1. (a) The Union shall maintain a system of Stewards whose duties shall be to represent 
the Union in seeing that the provisions of this Contract as they apply on the job are observed at  all 
times. The Union shall have a Grievance Committee composed of five" members. This committee 
shall meet with the management of the Company on all matters pertaining to the provisions of this 
Contract, and any and all matters of dispute between the Union and the Company under the terms and 
during the life of this Contract. The Recording Secretaries for the Local Unions may also attend such 
meetings. 

(b) If an employee, after consulting with the immediate supervisors, feels that a grievance exists, 
the avenue of grievance adjustment shall be: first, between the employee and the officially designated 
steward, and the foreman or supervisor; second, between the employee, the officially designated 
steward, and, at the discretion of the Union, a representative of the Union Grievance Committee, and 
the Departmental Section Management; third, between members of a Union Grievance Committee 
consisting of not more than five** members and the Department Management; fourth, between the 
Union Grievance Committee, Agents of the Union and officials of the Company. The Recording 
Secretaries for the Local Unions may also attend third and fourth step grievance meetings. If a 
satisfactory settlement cannot be reached before the third step of the procedure outlined above, the 
grievance shall be reduced to writing by the Union. 

(c) An employee, who is considered necessary to the proper settlement of the grievance, shall be 
present at the grievance meetings. 

(d) The Union Grievance Committee and the Recording Secretaries of the Local Unions when 
engaged during their regular working hours in grievance meetings with Management shall not suffer a 
loss of pay for such time. 

*The Grievance Committee of Local Union 5541-06 shall consist of not more than three members. 
**The Grievance Committee of Local Union 5541-06 shall consist of not more than three members. 
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ARTICLE X - ARBITRATION 

Section 1. (a) In the event that a mutually agreeable settlement of differences arising out of 
this Contract between the Company and the Union be impossible and either party to the Contract 
desires to submit such differences to arbitration, that party shall notify the other party, in writing, of 
the issues to be arbitrated and at the same time also name its arbitrator. The other party shall name 
its arbitrator within five days after receiving such notice from the other party requesting arbitration of 
the issue, or issues, specified in the request for arbitration. The two arbitrators thus named shall 
meet within 10 days in an attempt to settle the issue, or issues, referred to them. If the two 
arbitrators do not reach a settlement these two arbitrators shall endeavor to agree on a third and 
neutral arbitrator. If no agreement can be reached within five days on the selection of the third 
arbitrator the parties shall jointly request a list of names of persons eligible to act as a third arbitrator 
from the Director of the United States Mediation and Conciliation Service In the event of the failure 
of the two arbitrators to select the third arbitrator from said list of eligible persons, the two arbitrators 
shall jointly apply to the Director of the United States Mediation and Conciliation Service for an  
additional list of names of persons eligible to act as a third arbitrator. In the event of the failure of 
the two arbitrators to select the third arbitrator from the second list of eligible persons, the two 
arbitrators, beginning with the lJnion arbitrator, shall cross off names in turn until only one remains, 
whereupon the remaining name shall be acceptable to both parties as the neutral arbitrator and 
chairman of the Arbitration Board.. 

(b) The three man arbitration board shall be allowed a reasonable time after hearings to 
announce a decision and the decision of the majority of the members of the three man arbitration 
board shall be final and binding upon both parties. During the period of arbitration and while the 
terms of this Contract are in full force and effect there shall be no strikes, lockouts, interference with 
or interruption to the services of the Company. 

(c) In case of arbitration each party shall bear the expenses of its own arbitrator. The 
expenses of the neutral arbitrator and other joint expenses shall be shared equally by the Company 
and the Union. 

ARTICLE XI - DISCIPLINE AND DISCHARGE 

Section 1. (a) The Company will not discipline or discharge an employee save for just cause. 
Written notice of any discharge or disciplinary action involving lost time taken by the Company 
against any employee shall be furnished to the Union and the employee within two working days. 

(b) Appeal from discharge must be taken within five working days in the form of a written 
notice from the Union to the Company. The Company and the Union shall strive to reach a just 
decision within 10 days following the appeal. Failing therein, the matter shall be submitted to 
arbitration as provided above. 

(c) This Section shall not apply to disciplinary action taken in accordance with Article I, 
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Section 2, of this Contract. 

ARTICLE XI1 - HOLIDAYS 

Section 1. (a) The following days are observed as regular holidays which will be recognized 
on the indicated dates. The Company may change the date for recognizing a holiday if the date 
indicated is changed by a legislative enactment or if the prevailing community practice is not 
consistent with the indicated date. 

Holiday 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 

Date Recognized 

January 1 
last Monday - May 
July 4 
first Monday - September 
fourth Thursday - November 
Friday after Thanksgiving 
December 24 
December 25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will have 
the option of observing that holiday on another date which the Company determines to be  
consistent with the community practice or paying eight hours of regular straight time pay in lieu 
thereof for the holiday. 

(c) Regular employees whose duties do not require them to work on holidays will be paid eight 
hours straight time holiday pay provided the employees have worked their scheduled day before, or his 
scheduled day after the holiday. Employees who are on a four day-IO hour schedule will receive 10 
hours of straight time pay if a holiday falls within their regular scheduled work week but they are not 
required to work the holiday, provided the employees have worked their scheduled day before, or their 
scheduled day after the holiday. Employees whose regular scheduled work week does not include the 
paid holiday will receive eight hours of straight time holiday pay. Regular employees who are 
scheduled to work on a recognized holiday will be paid at time and one-half for the first eight hours 
worked in addition to their straight time holiday pay. 

(d) An employee called out to work on a recognized holiday for a period of four hours or less will 
be paid for four hours at time and one-half in addition to his straight time holiday pay. An employee 
called out to work on a recognized holiday for a period of more than four hours but less than eight hours 
will be paid for eight hours at time and one-half in addition to his regular straight time holiday pay. 

(e) Employees who are required to work more than eight hoiirs on a recognized holiday will 
be paid at the rate of double time for all such work in excess of eight hours. 

(9 When necessary, employees will be granted a reasonable time off with pay to vote in a 
national, state or local election. 

-25- Tnn nf I3nc 



Case No. 2009-00207, 
s ~ A F F - D K - O I - . ~ ~  (13) 

Page 83 01 I 2 8  

(9) Construction work shall not be performed by employees on Labor Day except that which is 
necessary to protect life, property, or continuity of service. 

ARTICLE Xlll - VACATIONS 

Section 1. (a) Every effort will be made to grant vacations at a time suitable to the employee, 
but should the number leaving on vacation in any one period handicap the operations of the 
Company, the Company reserves the right to limit the number receiving vacations. Preference for 
vacations shall be granted within a classification at a headquarters on a system service basis. 

(b) Vacations for employees will be granted with pay during the calendar year in which they 
complete the specified number of years of continuous service on the following basis: 

(1) Employees with less than one year of continuous service with the Company shall be 
entitled to one day of vacation for each month worked, with a maximum of IO days total. 

(2) Employees with one year of continuous service with the Company shall be entitled to a 
vacation of two weeks. 

(3) Employees with seven or more years of continuous service with the Company shall be 
entitled to a vacation of three weeks. 

(4) Employees with 15 or more years of continuous service with the Company shall be 
entitled to a four week vacation or, if required to work by the Company, payment of one week's wages 
(forty hours at straight time) in lieu thereof for the fourth week. 

(5) Employees with 21 or more years of continuous service with the Company shall be 
entitled to a five week vacation or, if required to work by the Company, payment of one week's wages 
(forty hours at straight time) in lieu thereof for the fifth week. 

(6) Employees with 32 or more years of service with the Company shall be entitled to a six 
week vacation or, if required to work by the Company, payment of one week's wages (forty hours at 
straight time) in lieu thereof for the sixth week if the employee has attained at least 34 years of service. 
The sixth week of vacation prior to 34 years of service will automatically be deposited in the employee's 
vacation bank and is intended for banking purposes unless specifically approved for time off by 
supervision 

(c) An employee accrues entitlement of 1/12 of their current year's vacation for each full month 
the employee is employed during the current calendar year or is on S'PD, or leave of absence. Any 
employee leaving the Company's service during any calendar year shall receive payment for any 
unused portion of accrued vacation for that current year. However, in the event of an employee's 
death, the estate of the employee will be paid the unused portion of the employee's total vacation 
allotment for the current year. 

(d) The anniversary of employment shall determine the employee's vacation status. 
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(e) In order for an employee to qualify for a vacation, the employee must have been on the 
Company payroll as a full-time regular or probationary employee on the last day in the calendar year 
previous to the vacation, and must have been available whenever necessary for the Company medical 
examinations and reports 

(f) An employee who is eligible for more than a three week vacation may be required to take the 
vacation in excess of three weeks outside the preferred vacation period, which is the period from June 1 
to September 30. 

(9) An employee who meets all the qualifications for Vacation, and is on a Leave of Absence 
for illness on the last day in the calendar year previous to the vacation, will be entitled to vacation. 

(h) When a holiday falls within an employee's vacation such employee shall receive either an 
additional day's pay to compensate for the loss of such holiday or the paid vacation period shall be 
extended for one day, at the discretion of the Company. 

(i) Vacations must be selected for full weeks. However, an employee entitled to two or more 
weeks of vacation in a calendar year may arrange to take five days of that vacation in one day 
increments. Requests for these days must be made at least seven calendar days prior to the date 
requested and must be approved by supervision. However, because of extenuating circumstances, a 
day off with less than a seven calendar day notification may be approved by an employee's supervisor. 
An employee entitled to four or more weeks of vacation in a calendar year may arrange to take an 
additional five days of that vacation in one day increments. Requests for these additional five days 
must be made seven or more calendar days prior to the date requested and must be approved by 
supervision. The decision to grant or not grant a one day vacation by supervision shall not be subject to 
the grievance and arbitration procedure. The Company reserves the right to limit the number of 
employees who can be off on a specific day and may, but cannot be required to, grant a one day 
increment on a work day preceding or following a holiday or other vacation. Such one day increments 
must be utilized before an employee's scheduled vacation in a particular year is exhausted. 

ARTICLE XIV - NATIONAL DEFENSE 

Section 1. (a) Employees who volunteer for or are drafted in the armed services of the United 
States, or are conscripted by the United States Government, shall retain all rights and privileges under 
this Contract, including seniority standing and shall be entitled to vacation pay due. 

(b) The Company in recognition of service rendered to the Nation, agrees to restore all 
employees to their former positions, except those dishonorably discharged, who notify the Company 
within the time specified by applicable legislation of their desire to return to work. An employee who 
leaves the Service ill, injured or unable to work shall retain all rights of his former job until he is able to 
work. An injured, weakened or partially disabled employee shall be offered light duty, if he is physically 
able to perform such work. All Company Group Life Insurance carried by employees entering the 
Service will be cancelled 90 days after employee enters such service, and will be reinstated without 
physical examination or waiting period upon the employee returning to work. Any advance premium 
paid by employees beyond the date of cancellation will be refunded to the employees. 
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(c) The foregoing provisions shall apply only to employees who are eligible for statutory re- 
employment rights. 

ARTICLE XV - DEPARTMENT STEWARDS 

The iJnion shall furnish the Company with a list of Department Stewards and this list shall be kept 
current. It is further agreed that only regular employees of the Company who are covered by this 
Contract shall be designated as Stewards. 

ARTICLE XVI 

Section 1, RETIREMENT INCOME PLAN: (a) The Retirement Income Plan which includes the 
changes as required by appropriate federal legislation and regulation governing such plans as amended 
effective January 1, 1999. 

(b) In consideration of the additional benefits incorporated in the Retirement Income Plan, the 
parties to this Contract agree that the Company will not reduce the benefits and the Union will not 
request any change in the Retirement Income Plan until the expiration of the Contract in effect on May 
15. 2007. 

Section 2. SAVINGS INCENTIVE PLAN: (a) The Company agrees to establish and maintain an 
employee savings plan, subject to the pravisions of the appropriate federal legislation and regulation 
governing such plans, to be known as the "Cinergy Corp. Union Employees' Savings Incentive Plan" for 
non-exempt employees, hereinafter called the "Savings Incentive Plan". 

(b) The Savings Incentive Plan is contained in the Company's publication the "Cinergy Corp. 
Union Employees Savings Incentive Plan", which includes highlights of the Plan, complete text of the 
Plan, and complete text of the Trust Agreement. 

(c) The Company hopes and expects to continue the Savings Incentive Plan indefinitely but it 
must reserve the right to alter or amend it or to discontinue Company contributions to it at any time. 
However, under no circumstances shall any part of the corpus or income held by the Trustee of the 
Savings Incentive Plan be recoverable by the Company or be used for or diverted to any purposes 
other than for the exclusive benefit of the employee participants or their beneficiaries as provided in the 
Savings Incentive Plan. 

ARTICLE XVll - INTERRUPTION OR PYRAMIDING BENEFITS 

Section 1 I (a) With the exception of shift differential premium, and a holiday occurring during an 
employee's vacation, it is agreed that under no circumstances shall any Section of this Contract be 
interpreted to provide the pyramiding of a benefit or premium payment to employees covered by this 
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Contract. For example, no employee may claim sick pay while receiving vacation pay or holiday pay 
while receiving sick pay. 

(b) It is further agreed that there shall be no interruption in the payment of one benefit in order that 
the employee may receive payment for another benefit. For example, no employee may interrupt his 
vacation to begin sick leave or interrupt his sick leave to include a holiday. The only exceptions to the 
provision are that an employee’s sick pay may be interrupted to include vacation pay and that vacation 
pay may be interrupted to include death in family pay as set forth in the Contract. In the event of a 
death of a relative as defined in Article Vlll, Section 18 occurs after the start of an employee’s vacation, 
any compensable bereavement time off under the Contract would interrupt the vacation and replace the 
unused planned vacation days. The rescheduling of the unused vacation days interrupted by the death 
must be approved in advance by supervision and shall not impact normal administration of vacation in 
one-day increments as provided in Article XIII, Section 1 (i) 

ARTICLE XVlll - DURATION 

Section 1. (a) The Contract shall become effective as of January 1, 2002, and all the provisions 
thereof shall continue in full force and effect until May 15, 2007, and thereafter for successive three year 
periods unless one of the parties hereto on or before the 60th day next preceding any contract 
anniversary date shall notify the other party hereto, in writing, of its desire to modify or terminate the 
same. 

(b) Joint conferences between representatives of the Company and the Union shall be promptly 
started following any of the above notifications for the purpose of reaching a mutually satisfactory 
agreement. 

(c) On or before May 15, 2007, this Contract may be extended by mutual agreement of the parties 
for a specific number of calendar days. If a tentative agreement on the terms of a new Contract has 
been reached on or before May 15, thereafter the Union shall have one-half of the specified number of 
days in which to submit the Contract to its membership for ratification and in case of failure to ratify, in 
order that the Company shall have the remaining one-half of the specified number of days as notice 
before a work stoppage occurs. 
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IN WITNESS WHEREOF, The United Steelworkers of America, AFL-CIO-CLC on behalf of Local Unions 
12049 and 5541-06, and The Cincinnati Gas R Electric Company and Subsidiaries, do hereby, by their duly 
authorized agents, in the premises, execute and sign this 2002-2007 Contract in duplicate this 30th day of 
January, 2003 

THE CINCINNATI GAS AND ELECTRIC COMPANY 
Cincinnati, Ohio 

James L Turner 
Executive Vice President, Cinergy 

John C. Procario 
Vice President and Chief Operating Officer, Regulated Business Unit 

L. C. Randolph, Jr 
Vice President, Gas Operations 

Patty Walker 
Vice President, Billing & Metering Services 

Timothy J, Verhagen 
Vice President, Human Resources 

John E Polley 
General Manager, Labor Relations, Safety and Disability Programs 

UNITED STEELWORKERS OF AMERICA, 
AFL-CIO-CLC 

INTERNATIONAL 

Leo W Gerard 
President 

James D English 
SecretaryiTreasurer 

Andrew Palm 
Vice President - Administration 

Leon Lynch 
Vice President - Human Affairs 

David McCall 
Director, District 1 

Eldon House 
Staff Representative 

LOCAL UNION 

Kevin M Adkins 
Michael R Blum 
Doug Helsinger 
Fred Johnson 
Michael W McAlpin 
Scott A. Newkirk 
Gary Tuttle 
John Waits 
Joseph R Williams 

David W. McLean 
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Staff Representative 
IN WITNESS WHEREOF, The United Steelworkers of America, AFL-CIO-CLC on behalf of Local Unions 12049 
and 5541 ,-06, and The Cincinnati Gas & Electric Company and Subsidiaries, do hereby, by their duly authorized 
agents, in the premises, execute and sign this 2002-2007 Contract in duplicate this 30th day of January, 2003. 

THE CINCINNATI GAS AND ELECTRIC COMPANY 
Cincinnati, Ohio 

UNITED STEELWORKERS OF AMERICA 
AFL-C IO -C LC 

James L Turner 
Executive Vice President, & CEO, RBU 

Leo W Gerard 
President 

John C. Procario 
Vice President & CEO, RBU 

L. C Randolph, Jr 
Vice President, Gas Operations 

James D English 
Secretarymreasurer 

Andrew Palm 
Vice President - Administration 

Patty Walker 
Vice President, Billing & Metering Services 

Leon Lynch 
Vice President - Human Affairs 

Timothy J. Verhagen 
Vice President, Human Resources 

- 
John E. Polley 
General Manager, Labor Relatians, Safety 
and Disability Programs 

David McCall 
Director. District 1 

Eldon House 
Staff Representative 

David W. McLean 
Staff Representative 

Kevin M Adkins 

Michael R Blum 

Doug Helsinger 

Fred Johnson 

Michael W McAlpin 
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Scott A Newkirk 

Gary Tuttle 

John Waits 

Joseph R Williams 
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Article VIII, Section 8 
Misc 

Article Vlll, Section 2 

Article VII, Section 1 

Article VIII, Section 13 

Article VIII, Section 13 

Article VIII, Section 17 
Article VII, Section 1 

Article VIII, Section 13 
Article XII, Section 1 

Misc 

Article VII, Section 1 
Article VIII, Section 5 
Article VI1 I, Section 14(b) 

Appendix A 

Witness Pay for Criminal Cases 06/11 /73 
Customer Service Route Bidding 06/11/73 

06/11/73 Reassignment of Employees in Supply, 
Production and Control of Gas Operating 

Continuity of Work and Overtime 07/05/79 
One-time Use of Sick Pay for Chemical Addiction 07/05/79 Rehab. 

07/05/79 Provide Union List of Employees Off Work for 
Illness 
Inclement Weather 0 7/0 5/79 
Inspecting Mechanic Job Class - No Shift Rotation 05/17/82 
Employee Notification of Absence Expectations 05/24/85 

(05/ 1 8/76) 
No Holiday Pay Eligibility for Unavailability 05/24/85 

05/24/85 Meter Reads and Non-pay Work on Customer 
Premises 
Work Week for Gas Plant Operators 05/19/88 
Company Monitor Contractor Safety 05/23/9 1 
Company May Replace Health Care Plans 05/23/9 1 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART 
OF THIS AGREEMENT FOR INTERPRETATION AND 

Article IX, Section 1 

Article XII, Section 1 

A- 
Docs. 

# 

Personal Attorneys During Grievances and 
Arbitrations 
Double Time Rate and Consecutive Holidays 

APPLICATION INDEX BY DOCUMENT NUMBER 

Article VII, Section 10) 
Misc 
Misc 
Article IX, Section 1 
Misc 

Misc 

Misc 

Misc 

Article V, Section 1 

CLAUSE ISSUE 

Scheduling Make-up Overtime 
Non-Pay Disconnect Work Group 
Procedure for Employees Who Become Pregnant 
Timeliness of Grievance Procedure 
Family and Medical Leave Act 
Constriiction Assistants - Duties and Pay Rate 

Mechanic Trainee Job Classification Discontinued 
Inspecting Mechanics To Not Cross Union Local 
Areas 
Wage Changes by Consumer Price Index 

DATE 

A 3  
A S  
A-29 
A-30 

1 A - I  

. . ~~. ~ 

Article VI, Section 3 05/13/94 
Article V, Section 1 05/13/94 
Article V, Section 1 Variable Pay Programs Education 05/13/94 
Misc Flexible Benefits Program 05/13/94 

Notification to the Union of Posted Job Openings 
Training Union on Job Evaluation Procedure 

~ 

A-4 

Article Xlll Section 1 I Holidav Occurs Durina Scheduled Vacation Period 
05/23/9 1 
05/23/91 
05/23/9 1 
05/23/91 
05/23/9 1 
05/13/94 
05/13/94 
05/13/94 
(05/23/91) 
05/13/94 

05/13/94 

05/13/94 
(05/23/9 1 
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Misc 0511 3/94 
05/1 3/94 
05/13/94 
05/13/94 
10/07/96 
10/07/96 
(05/13/94) 
(05/23/9 1 ) 
10/07/96 
10/07/96 
10/07/96 
10/07/96 

Dental Maintenance Organization Plan (DMO) 
No Lavoffs Resultina From CG&E and PSI Meraer Misc 
Contact Persons Concernina Benefits Misc 

Article Vlll, Section 5 Information Concerning Contractors 
Mechanic Ill Pay Rate and Work CG&E Wide Misc 
Inspecting Mechanics 

Article VIII. Section 5 

Article VIII, Section 2 
Misc 

Logical Job Site Reporting Assignments 
Combination Workers (Service Deliverv) 

Misc 

Article VIII, Section 23 

Apprenticeship Programs 
Participative Management Team Guidelines 

Article I I ,  Section 1 
Misc 
Misc 
Misc 

Union Security - Company Neutrality 
Sales Incentive Program 
Compelling Business Reasons - No Layoffs 
Pool Letter - Redeployment Process 
UnionlManagement Committees 
Dedicated Crews/Joint TrenchlConcurrent 

10/07/96 
10/07/96 

10/07/96 

10/07/96 
01/18/02 I 0 1 /I 8/02 

Misc 

Misc 

Misc 
Misc 

Installation 
Wage or Benefits Enhancements 
Sale of Assets 

Misc Waae or Benefit Enhancements 
Misc Incentive Bonus Pay 

Downbidding to Entry-Level Jobs 
(1 0/07/96) 
(05/13/94) 
(05/23/91) 
01 /I 8/02 
(1 0/07/96) 
(05/13/94) 
01 /I 8/02 
01/18/02 
(1 0/07/96) 
(05/ 1 3/94) 
01/18/02 
(1 0/07/96) 
( O W  3/94) 
01 / I  8/02 
(1 0/07/96) 
(05/ 1 3/94) 
01/18/02 
(1 0/07/96) 
(05/24/85) 
01 /I  8/02 
(1 0/07/96) 
(051 1 3/94) 
01/18/02 

Misc 

Work Hours 
Article VII, Section 1 

Misc Quarterly Meetings 
Voluntary Transfers Between Headquarters 

Article VIII, Section 2 

Pay for Non-Industrial Medical Appointments 
Misc 

Medical Premium with No Dental Coverage 
Misc 

Misc Paid Lunch Periods 

Martin Luther King, Jr. Day 
Misc 

Article VIII, Section 7 Transportation in Personal Vehicles 

-34- 



Case No. 2009-00202 

Page 93 of 128  
STAFF-DR-01-38 (b) 

Call Out Pay 
Promotional Retraining 

A-60 Article VII, Section l(m) 

A-61 Article VI, Section 3(b) 

0 1 / I  8/02 
0 1 /I 8/02 
(1 0/07/96) 
(0511 3/94) 

-35- 



Case No. 2009-00202 

Page 93 of 128 
STM: IWR-0 1-38 (b) 

AGREEMENT 

Between the 

Utility Workers Union of America, AFL-CIO, IUU 
Local 600 

and 

The Cincinnati Gas & Electric Company and 
Union Light Heat and Power Company, 

as subsidiaries of Cinergy, Corp. 

THIS AGREEMENT is entered into between the Utility Workers Union of 
America, AFL-CIO, IUU Local 600, hereinafter referred to as the "Union," and The 
Cincinnati Gas & Electric Company and Union Light Heat and Power Company, as 
subsidiaries of Cinergy, Corp., hereinafter referred to as the "Company," through and by 
their duly authorized representatives. 

WITNESSETH: Whereas, the parties to the Agreement as are mentioned above 
are desirous of maintaining collective bargaining between the Employer and its 
Employees, as are represented by the Union as bargaining agent, and are desirous of 
stabilizing employment, eliminating strikes, lockouts, curtailment of employment, and the 
peaceful settlement of all employer and employee disputes, and of making an honest 
effort to improve the conditions of both the employer and the employees. 

WHEREAS, it is deemed desirable and necessary that definite operations and 
practices between the Company and the employees of the Company represented by the 
Union be formally set forth and described, with a desire that uniformity of working 
conditions exist between the aforementioned Companies and such employees. 

WHEREAS, the Company and the Union recognize that in order for the parties 
to meet the challenge of competition, the need for long term prosperity and growth, 
and establish employment security, each must be committed to a cooperative labor 
management relationship that extends from the bargaining unit members to the 
executive employees. The Company and the Union agree that employees at all levels 
of the Company must be involved in the decision making process and provide their 
input, commitment, and cooperation to improving productivity and helping Cinergy 
became the lowest cost producer and highest quality provider of energy service. 

2 



Case No. 2009-00202 

Page 91 o f  128 
S TA IT-DR-0 1-38 (b) 

Employee Representative Team Mission Statement 

The Employee Representative Team (ERT) is recognized as a 
Union/Management partnership whose joint mission is to: 

Make labor relations at the Company a participative effort to oversee 
relationships between Union and Management personnel 

0 Work toward the dissemination of information necessary to make decisions, 
manage changes, and move decisions to the most effective level possible. 

Develop a total commitment from each Employee to improve the working 
environment and support the organization's efforts to prosper and grow. 

NOW, THEREFORE, the Company and the Union do hereby agree to the following 
terms and conditions, to-wit: 

ARTICLE I 

Section 1 (a) The Company hereby recognizes the Union during the term of this 
Agreement as the sole and exclusive representative of all regular full-time and part-time 
employees of the occupational classifications in the units defined as "The Office, Clerical 
and Technical Unit" and "The Residual Unit", as described in the Order issued by the 
National Labor Relations Board dated August 12, 1944 and amended by the National 
Labor Relations Board Order dated February 24, 1967. The units so defined shall retain 
jurisdiction over such work as was normally performed by them prior to this Agreement 
but such jurisdiction shall not be expanded except by mutual agreement of the parties 
hereto or through due processes under the National Labor Relations Act. 

A-14 
A-19 

(b) The Company recognizes the Union as the sole bargaining agent of the units 
contained in the preceding paragraph for the purpose of collective bargaining with 
respect to rates of pay, wages, hours of employment, or other conditions of employment, 
and the Company agrees to attempt to adjust any and all disputes, and any other 
matters, arising out of or pursuant to this Agreement, with the Union. 

(c) This Agreement shall be final and binding upon the successors, assignees or 
transferees of the Union and the corporate entity of the Company. 

Section 2. (a) The Company agrees not to interfere, restrain, coerce, or 
discriminate against any of the members of the Union, because of his or her 
membership in the Union, or because of their activity as a member or officer of the 
Union. Should reasonable proof of any such interference, restraining, coercion or 
discrimination by any person in a supervisory capacity against a member of the Union be 
shown to the Company by the Union, the Company agrees to take immediate corrective 
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action in connection with such complaint. It is further agreed that no member shall be 
discharged because of his or her service, or lawful activity as a member of the Union, 
nor will the Company at any time attempt to discourage membership in the Union. 

(b) There shall be no discrimination, interference, restraint or coercion by the 
Company or the Union or their agents against any employee because of race, color, 
religion, sex, disability, national origin or ancestry or for any other reason. References to 
the masculine gender are intended to be construed to also include the feminine gender 
wherever they appear throughout the Agreement. 

(c) The Union recognizes that the management of the Company, the direction of 
the working forces, the determination of the number of men it will employ or retain in 
each classification, and the right to hire, suspend, discharge, discipline, promote, 
demote or transfer, and to release employees because of lack of work or for other 
proper and legitimate reasons are vested in and reserved to the Company. 

A-9 

(d) The above rights of Management are not all-inclusive, but indicate the type of 
matters or rights which belong to and are inherent to Management. Any of the rights, 
powers, and authority the Company had prior to entering this Agreement are retained by 
the Company, except as expressly and specifically abridged, delegated, granted or 
modified by this Agreement. 

(e) The foregoing two paragraphs do not alter the employee's right of adjusting 
grievances as provided for in Article VII, Section 1 of this Agreement. 

Section 3. Respecting the subject of "Union Security," the parties mutually agree 
as follows: 

(a) All regular employees of the Company as of March 31, 2005, who are not 
members of the Union, shall not be required as a condition of their continued 
employment to join the Union. However, after April 1, 2005, all regular employees of the 
Company within the bargaining unit represented by the Union who are members of the 
lJnion, or who may become members of the Union, shall be required as a condition of 
their continued employment to maintain their membership in the Union in good standing, 
subject to the annual ten day escape period described in subsection (f) of this Section. 

(b) The Union agrees that neither it nor any of its officers or members will 
intimidate or coerce any of the employees of the Company to join or become members 
of the Union, nor will said Union or any of its officers or members unfairly deprive any 
employee within the bargaining unit represented by the Union of union membership or of 
any opportunity to obtain union membership if said employee so desires. In this 
connection the Company agrees that it will not discriminate against any employee on 
account of activities or decisions in connection with the Union, except as the same may 
become necessary on the part of the Company to carry out its obligations to the Union 
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under this Agreement 

(c) If a dispute arises as to the actual union status of any employee, at any time, as 
to whether or not the employee has been unfairly deprived of or denied union 
membership, the dispute shall be subject to arbitration, in accordance with the arbitration 
provisions of Article VI1 of this Agreement. 

(d) The Company agrees that after April 1, 2005, and as long as this section of the 
Agreement shall remain in full force and effect, that all persons, before they are 
employed as regular employees in any classification within the unit represented by the 
Union, shall be required to signify, in writing, their voluntary willingness and intention to 
join the Union 31 days after being employed in a job classification represented by the 
Union. During new employee orientation, employees hired into job classifications 
represented by the Union, shall be required to sign the “Membership Application” and 
the “Payroll Deduction Authorization” cards for the lJnion, so that enrollment will be 
effective 31 days after being hired. 

(e) Except for those employees mentioned in subsection (d) of this section and 
subject to all state and federal laws all employees who are not members of the Union 
shall be required, as a condition of their continued employment, to pay to the Union a 
service charge as a contribution towards the administration of the Agreement in an 
amount equal to the dues uniformly required by Union members. 

(9 The Union agrees that any present or future employee who is now or may 
become a member of the Union may withdraw from membership in the Union between 
September 16th and September 25th inclusive of each year by giving notice by 
registered mail to the Labor Relations Department of the Company. However, the Union 
will not impose restrictions, which are prohibited by law, on employees who wish to 
withdraw from Union membership. The Company will forward a copy of any such 
withdrawal to the President of the Union. After such withdrawal, an employee shall not 
be required to rejoin the Union as a condition of continued employment. 

(9) The Company agrees to dismiss any employee represented by the (Jnion, at 
the written request of the Union, for nonpayment of union dues or service charges or to 
discipline employees represented by the Union in the manner herein provided for 
violation of this Agreement, if requested to do so, in writing, by the Union. Nothing in this 
clause, however, shall be construed so as to require the Company to dismiss or 
discipline any employee in violation of any state or federal law. 

(h) The Company agrees, after receiving proper individual authorizations by 
means of written individual assignments in a form mutually agreeable to both parties, to 
deduct Union dues or service charges and initiation fees from employees’ pay. This 
deduction shall be made a mutually agreed upon number of times each year and shall 
be forwarded to the Treasurer of the Union. 
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(i) The Union agrees that in the event of any strike, work stoppage, slowdown, 
picketing or any other interference to the work or the operations of the Company by any 
individual employee or group of employees in the bargaining unit represented by the 
Union this section of the Agreement is then and there and by reason thereof 
automatically canceled and of no further force and effect; provided, however, that the 
Company shall upon the presentation of proof satisfactory to the Company, within ten 
days thereafter, that the Union did not directly or indirectly authorize, permit, endorse, 
aid or abet said strike, work stoppage, slowdown, picketing or interference referred to, 
reinstate this section of the Agreement, which section, if reinstated will, from and after 
the date of reinstatement, be of the same validity, force and effect as if it had not been 
canceled. In this connection, it is the expressed intention of the parties that for the 
purpose of making this cancellation provision effective without affecting the other 
sections of the Agreement, this Agreement is to be considered a severable agreement. 
Should the automatic cancellation of this section occur, it is the intention and agreement 
of the parties that all other sections and provisions of the Agreement remain in full force 
and effect as therein provided. The Company agrees that it will not deliberately arrange 
or incite such interference to the work or operations of the Company as are referred to in 
this section. 

Section 4. The Company agrees that it will not attempt to hold the Union 
financially responsible or institute legal proceedings against the Union because of a 
strike, slowdown or work stoppage not authorized, abetted or condoned by the Union. 
The Union agrees that, in the event of an unauthorized work stoppage, it will in good 
faith and without delay exert itself to bring the work stoppage to a quick termination and 
insist that the employee(s) involved cease their unauthorized activities. To that end the 
Union will promptly take whatever affirmative action is necessary. Furthermore, the 
Union agrees that any employee or employees who agitate, encourage, abet, lead or 
engage in such a strike, work stoppage, slowdown or other interference with the 
operations of the Company shall be subject to such disciplinary action as the Company 
may deem suitable, including discharge, without recourse to any other provision or 
provisions of the Agreement now in effect. 

ARTICLE ll 

Section 1.  The Company agrees to designate and authorize a representative or 
representatives to meet with The General Board of the Union. It is agreed that these 
meetings shall be held quarterly, at a time mutually agreed upon, and at any other time 
upon the written request of either party to this Agreement. These meetings will be held 
within seven days after such request is made. 

Section 2. The Company agrees to meet and confer with any special committee 
of the Union, duly appointed by the President to administer any activity relating to the 
welfare of the members of the CJnion. 
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- ARTICLE 111 

Section 1. (a) This Agreement and the provisions thereof, shall become effective 
April 1, 2005 and shall continue in full force and effect until April 1, 2008, and from year 
to year thereafter unless changed by the parties. 

(b) Either of the parties hereto desiring to change any section or sections of this 
Agreement and/or to terminate this Agreement shall notify the other party in writing of 
the desired changes at least 60 days prior to April 1, 2008 or any subsequent 
anniversary date. During this 60 day period conferences shall be held by and between 
the parties hereto, with a view to arriving at a further Agreement, and in all events this 
Agreement shall remain in full force and effect during the period of negotiations. 

(c) In the event agreement is reached on or before April 1, the 2005 - 2008 
Agreement will be extended for a mutually agreed number of calendar days. The Union 
shall have one-half of the mutually agreed number of calendar days immediately 
following the date an agreement is reached in which to submit the Agreement to its 
membership for ratification and in case of failure to ratify, in order that the Company 
shall have the remaining one-half of the mutually agreed number of calendar days as 
notice before a strike or work stoppage commences. Providing the mutually satisfactory 
Agreement is ratified by the membership within the first one-half of the mutually agreed 
number of days following the date an agreement is reached, such Agreement will be 
made retroactive to the 1'' day of April and any agreed upon wage adjustments will be 
made retroactive to the 31'' day of March. 

Section 2. It is agreed that this Agreement may be amended or added to at any 
time by the written consent of both parties hereto. 

ARTICLE IV 

Section 1. The Company agrees to do nothing to encourage an employee to 
bargain individually. 

Section 2. The Company agrees that if a matter rightfully termed a Union activity 
is referred by an employee to his or her representative or delegate, and this is taken up 
with the supervisor or any one qualified or authorized to act for the Company, such 
Company representative shall not initiate, negotiate, or discuss this question with the 
employee without affording the representative or delegate of the division an opportunity 
to be present. 

Section 3. Departmental supervisory personnel will notify the departmental union 

group within that department is contemplated by the management of the particular 
department. When major organizational changes affecting personnel in various 

delegate when a significant change or condition affecting that department or a work A-25 
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departments are contemplated, the Company agrees to notify the Union, in writing, at 
least fourteen calendar days in advance of the change, and, upon written request by the 
President of the Union, a meeting shall be arranged between the Company and the 
Union to discuss such changes. 

Section 4. Copies of bulletins issued by the Company concerning working 
conditions for any division or department represented by the CJnion, shall be forwarded 
to the General Board of the Union. 

ARTICLE V 

Section 1. The principle of seniority is recognized by the Company. There shall 
be two types of seniority defined as follows: 

1. System service shall be based upon the length of time an employee has been 
continuously employed by the Company, and shall be the governing factor in 
establishing vacation dates. 

2. Classified seniority shall be the length of time worked by an employee on a 
specific classified job. 

It shall be considered a break in system service and seniority when an employee has 
been off the Company payroll, except when an employee has: 

(1) Been laid off because of lack of work and has not, at any time during the 
period of layoff or during a period not to exceed three years from the date 
of layoff, refused to return to work for the Company in a capacity formerly 
held or comparable to the capacity formerly held, by the employee. 
However, actual time away will be deducted from the employee's system 
service. 

(2) Been granted a leave of absence for good cause by consent of the 
Company, without loss of system service and seniority rights, providing 
the employees are available whenever necessary for the Company's 
medical examinations during the leave of absence. However, the 
employees will receive vacation in accordance with the second paragraph 
of Article IX, Section 5. Requests for leave of absence and consent 
hereto shall be in writing. 

(3) Entered the military service of the United States or has been conscripted 
by the United States Government. No deductions for time away shall be 
made from the employee's system service and seniority record. 

(4) Resigned voluntarily and subsequently been re-hired. Actual time away 
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will be deducted from the employee's system service and seniority record, 
and, while previous system service shall be maintained, no classified 
seniority shall be retained. 

Existing system service and seniority records shall not be rearranged to meet the 
above requirements in exceptions (I), (2) and (3) ,  but they shall be met in all cases 
beginning March 2 1, 1983. 

Section 2. (a) Job available postings for job classifications covered by this 
Agreement shall be provided by the Company and posted for a period of seven 
calendar days on all bulletin boards in the department or division where the opening 
exists. 

(b) If after the initial posting the job opening has not been filled by a qualified 
applicant from the department or division, the job available notice will then be reposted 
for a period of seven calendar days on all bulletin boards throughout the Company 
where there are employees covered by this Agreement. In certain cases where it is 
known that there are no qualified applicants within a division or a department, the 
initial posting may be waived and the job posting will then be initially posted throughout 
the Company where there are employees covered by this Agreement. However, if 
applications are received from employees within the department requesting the job 
opening, these applications will be given consideration before those received from 
employees in other departments. Furthermore, anytime employees are accepted for a 
job opening on a lateral or cross bid, they shall not be eligible to laterally or cross bid 
again for a period of six months from the date of acceptance. The only exception to 
this six month waiting period is that employees may cross bid to another headquarters 
within the same bidding area at any time. 

(c) In those departments where the multiple posting system is in use, 
employees are permitted to submit their applications for promotions, lateral bids or 
cross bids in advance of an opening according to the multiple posting administrative 
procedures of the applicable department. 

d) It is agreed that classified seniority will be considered within a department, 
district or departmental section concerning available advancements, although other 
qualifications for the particular position will of necessity be considered. All other factors 
being sufficient, the employee oldest in the point of classified seniority shall be given a 
reasonable opportunity to qualify for the position. 

(e) Should the classified seniority of any two or more employees be equal, the 
respective seniority position of such employees shall be determined according to the 
dates of the most recent individual employment application or resume, whichever has 
the earliest date. If the dates still remain equal, the relative seniority positions shall be 
determined by lot by the Union and the Company notified of the results, in writing. 

~ A-30 
A-43 
___ A-56 

@ 

A-44 
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In the event no fully qualified individual has bid on a Union wide job opening, the 
previous experience requirement only will be waived, with the exception of positions 
within the General Clerical sequence, and an employee will not be disqualified for 
promotion on the basis of not having passed through a lower job in the promotional 
sequence if otherwise qualified. Employees who have at least one half of the required 
previous experience and are in the direct promotional sequence of a job opening, 
posted Union wide, where previous experience has been waived, will be considered 
for the job before all other non-qualified employees. Any claim of discrimination in this 
connection may be taken up by the Union as a grievance. In making promotions to any 
job outside the bargaining unit, first Consideration shall be given by the Company to 
employees with seniority and ability, but it is mutually agreed that seniority shall not be 
controlling .) 

(9 An employee may waive his right to promotion, providing such waiver is 
presented to the Company in writing and does not prevent other employees from 
acquiring experience in the job held by the employee. When an employee waives his 
right to promotion, the employee next in seniority, other qualifications being sufficient, 
shall be entitled to such promotion. When it is necessary to fill an open position, and 
no employees are willing to promote, the Company may assign the junior qualified 
employee to promote to the job classification. 

(9) If no qualified regular full-time employee has been accepted following the 
posting procedure and consideration of requests for demotion, second consideration 
for non-technical job openings shall be given to part-time employees within the 
bargaining unit based on qualifications as determined by the Company. For technical 
job openings, the Company will give second consideration to part-time employees with 
a technical degree and/or technical expertise based on qualifications as determined by 
the Company. As a result of these determinations if the top two or more part-time 
applicants have equal assessments, then the non-technical or technical job opening 
will be offered to the applicant with the greatest system seniority. 

(h) Should the job opening not be filled after the posting procedure above, at 
the discretion of management, consideration may be given to requests for transfer 
which have been received from employees outside the bargaining unit or may be filled 
from outside the Company. 

(i) If the particular job opening is not filled within 60 days from the expiration 
date of the bargaining unit-wide posting, the job opening will be reposted in 
accordance with the job posting procedure outlined above. 

(j) The job posting procedure outlined above does not restrict the Company's 
right to cancel a job posting at any time. 
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(k) An employee shall not have seniority rights to bid on a demotion but may, in 
writing by letter or by submitting a bid for a posted job opening, request consideration 
for a demotion. However, if an employee's request for demotion is granted by the 
Company, any accumulated classified seniority will be forfeited in job classifications 
above the job to which he demotes. 

(I) The Company and the Union agree that the job posting procedure will be 
waived for the employment of Co-ops, as probationary employees in job classifications 
represented by the bargaining unit, providing that the next opening in the same job 
classification and bidding area is posted and made available to employees within the 
bargaining unit. If such opening is not filled by a bargaining unit employee, openings in 
the same job classification and bidding areas will continue to be posted and made 
available to employees within the bargaining unit until such time that a bargaining unit 
employee fills one of the openings. 

Section 3. (a) In 
rollbacks and layoffs shall 
the Company reduces the 

the event of any layoffs or curtailments of employment, 
be made in accordance with system seniority rights. When 
number of employees in a job classification, the Company 

will use the following process to determine rollbacks and layoffs. Employees with the 
least amount of System Service seniority within the job classification that is targeted for a 
reduction will relegate back and be assigned to vacant positions and/or replace full-time 
employees in the bidding area with the least amount of System Service seniority. 
Displaced employees must be qualified for the job classification to which they are assigned 
and the job classification must be within the same bidding area and below their former job 
classification. Displaced employees will be reclassified into the next lower job 
classification within their bidding area for which they are qualified, if there are employees in 
that job classification and they have less system seniority than the displaced employees. 
Displaced employees will have their wage rates red-circled for a period of 18 months. At 
the end of 18 months, their wage rates will be reduced to the maximum wage rate of the 
job classification to which they were reclassified Displaced employees who are assigned 
to perform work in lower level job classifications, if qualified, will be reassigned to higher 
job classifications as they become available within the bidding area, until the displaced 
employees return to assignments within their former job classification; obtain a job within 
the bidding area at the same or higher wage level as their former job classification; or, 
obtain a job in another bidding area. Displaced employees will not be assigned to or be 
required to perform the duties of job classifications at levels higher than their former job 
classification. Any employees unable to be assigned to vacant positions and/or replace 
full-time employees in the bidding area will be subject to layoff. 

A-49 

Part-time Meter Readers will be laid off before any full-time Meter Readers are rolled back 
or laid off. The same holds true for part-time and full-time call-takers in the Call Center. 

Where multiple part-time employees in a job classification at the same location are 
scheduled to work a total of 40 or more hours per week, a qualified displaced full-time 
employee in the same bidding area may replace the part-time employees by accepting a 
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full-time job at that location, if the department can still schedule straight-time coverage for 
the required hours. 

A full-time displaced employee with at least 15 years of service and subject to layoff, if 
qualified, will be allowed to displace the employee with the least amount of system 
seniority outside of the displaced employee’s bidding area. Those employees with 15 or 
more years of service will have their wage rates red-circled for 18 months. 

Displaced employees unable to displace full-time employees and subject to layoff, if 
qualified, will be allowed to replace employees in part-time positions within their 
bidding area, by accepting the wage rate, benefits, work hours and other terms and 
conditions of employment of the part-time employee. The two exceptions are Meter 
Reading and Call Center, where these employees may retain their full-time status and 
accept the wage rate applicable to new full-time employees in these departments. Full- 
time employees within the Customer Relations bidding area, but outside the Call 
Center and Meter Reading Departments, may displace a maximum of 4 part-time 
employees in each department (i.e. Call Center and Meter Reading) within a 12-month 
period. 

Employees who were rolled back prior to April 1, 2005 and their wage rates are red- 
circled, will continue to have their wage rates red-circled. 

An employee will not have the right to recede to a position within his bidding area that 
he did not pass through before reaching his present position. For purposes of this 
section, if an employee is unable to exercise system seniority rights in lower job 
classifications within his department because he did not pass through those job 
classifications before reaching his present position, he will be credited with system 
seniority in all job classifications lower than his initial job within the bidding area which 
are in the same direct promotional sequence. Under no circumstances may an 
employee exercise seniority rights outside his own bidding area or in the selection of a 
specific job within a classification. 

(b) In a department where there have been layoffs and a subsequent increase 
in employment exists within three years, the Company agrees to recall those 
employees in the department who have suffered a layoff because of lack of 
employment, in the reverse order of the dates of their layoffs. It is further agreed that 
the Company will notify the employee or employees, in writing by registered or certified 
mail, to report back to work. The Company agrees to send a copy of these letters to 
the Union ai :he time of the mailing of the original. If they do not report back to work 
within a fifteen-day period, the Company shall have the right to recall the next 
employee in line. 

(c) It shall be the duty of all employees, including those on layoff status, to have 
their proper post office address and telephone number on file with their individual 
departments and the Human Resources Department of the Company. 
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(d) The Union may designate a witness to tests given in a departmental section, 
and shall have the right to review the results of these departmental tests upon request. 
This does not apply to standard tests given by the Staffing Services Division or by 
outside consultants. 

A-4 

(e) The Company will make an effort to find another job classification for which 
an employee is qualified if his job is abolished. An employee who, because of this job 
abolishment, is assigned to a classification having a lower rate of pay, will maintain his 
existing level of pay until the maximum wage rate of the job classification to which he 
is assigned is equal to his existing wage rate. This provision does not affect the right of 
an employee to bid on a future posted job opening for which he may be qualified. 

Section 4. (a) Temporary transfers from one department, district, or departmental 
section to another will not affect an employee's system service or seniority rank and 
his record will remain posted in the department, district, or departmental section from 
which he was transferred. 

(b) Permanent transfers from one department, district, or departmental section 
to another will not affect an employee's system service or classified seniority, which 
will be used to determine his system service and seniority rank in his new department, 
district, or departmental section. 

A-2 - 

(c) When an employee has successfully bid on a posted job and his move to 
the posted job is delayed, consideration shall be given to the proper adjustment of the 
employee's seniority rank so that the employee will not be penalized with respect to 
future promotions. The employee will receive a seniority date and the wage rate of the 
job on which he has been accepted no later than the beginning of the third week after 
the employee is notified that he has been accepted for the new job. 

Section 5. (a) All new employees shall be classed as probationary for a period of 
one year and shall have no system service or seniority rights. After one year's service 
as a probationary employee, they shall be reclassified and their system service and 
seniority record shall include their previous employment as a probationary employee. 

Section 6. Temporary employees shall be those hired for a specific job of a limited 
duration, not to exceed six months unless agreed upon by both parties, and shall not 
acquire system service or classified seniority rights. The Union shall be notified of the 
hiring of such employees. 

A-6 

Section 7. (a) Part-time employees shall be those hired to perform a continuing 
specific work requirement that is temporary in nature or less than 40 hours per week. 
Part-time employees will only be used for part-time applications in order to supplement A-48 

- A-53 
- 
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the regular full-time workforce, unless otherwise agreed. While the intention is for part- 
time employees, who are non-temporary in nature, to be regularly scheduled to work 
less than 32 hours per week, the actual hours worked may be greater due to temporary 
operational needs or trading of hours with other employees. The departments utilizing 
part-time employees will develop schedules to be worked by such personnel. However, 
schedules for part-time employees may at times vary according to work needs. These 
employees will work in bargaining unit positions and will be paid the minimum wage rate 
for the job classification or at a specially negotiated rate. They shall not acquire 
classified seniority rights. Part-time employees may be laid off for any reason without 
recall rights. Such layoffs shall not be subject to the grievance procedure. Benefits for 
part-time employees shall be on a pro rated basis as agreed to by the parties. 

(b) Part-time employees may request consideration for other part-time openings and 
may submit applications for openings in regular full-time positions. When part-time 
employees become full-time employees they shall be credited with system service for 
the length of time they were employed by the Company as a part-time employee on or 
after January 1, 1996. 

(c) 'The overtime provisions of this Agreement including meal compensation, will 
only apply to part-time employees when they work in excess of their regular scheduled 
hours per day or eight hours per day, whichever is greater. Part-time employees will 
not be called out for overtime assignments unless all full-time available employees 
have been called. The total number of part-time employees, excluding those hired to 
perform a continuing specific work requirement that is temporary in nature, will not 
exceed 25% of the total number of full-time employees performing work represented 
by the Union. 

ARTICLE VI 

Section 1. The parties hereto recognizing the importance of safety projects and 
regulations for the protection of the health, life and limb of all employees, agree to make 
all reasonable efforts to maintain such rules and regulations conducive to the health and 
safety of all concerned. The Company will notify the Union leadership of any work 
related accident resulting in the hospital admission or death of any employee in the 
bargaining unit. 

ARTICLE VI1 

Section I. Any dispute or disagreement arising between an employee and the 
Company or the Union and the Company may become the subject of a grievance. 
However, with respect to any claim or dispute involving the application or interpretation 
of an employee welfare or pension (includes defined benefit and 401(k) plans) plan, 
the claim or dispute shall not be resolved under the grievance procedure outlined 
herein, but instead, shall be resolved in accordance with the terms and procedures set 

A-18 
A-32 - 
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forth in the relevant plan document. Additionally, should the content of any 
communication relating to employee benefits conflict with the terms of the relevant 
plan document, the terms of the plan document shall govern. Recognizing the 
importance of resolving disputes or disagreements in a peaceful and timely manner, 
grievances shall be processed in accordance with the following procedure: 

1st Step 

An employee must file any grievance, involving wages, hours of work, conditions of 
employment, or of any nature arising out of this Agreement with the employee’s 
supervisor. The grievance shall first be taken up with the supervisor involved, within 20 
days of its occurrence or 20 days from the time the employee or the Union became 
aware of the occurrence. The initial meeting shall be held between the supervisor(s), 
the employee involved and the elected union representative or delegate. Grievances in 
this step shall be answered verbally at the meeting or within 5 days of the conclusion 
of the meeting. The supervisor will also inform the Union of the appropriate 
management person to notify in the event that the CJnion wishes to pursue the 
grievance to the second step. 

2nd Step 

If the parties are unable to resolve the grievance following the first step, within 10 work 
days of the first step response, the Union may submit a written grievance to the 
management of the department designated in the first step. Department management 
will schedule a meeting with a small committee representing the Union within 20 
workdays after receipt of the written grievance. The department management will 
render a written decision within 30 workdays after the date of the meeting. 

If the parties are unable to resolve the grievance following the second step, within 30 
workdays of the second step response, the Union may notify the Labor Relations 
Department in writing of its desire to advance the grievance to the third step of the 
grievance procedure. The Labor Relations Department will schedule a meeting with 
the appropriate management representatives and a small committee representing the 
Union within 20 workdays after receipt of the written request. The Labor Relations 
Department will render a written decision within 30 workdays of the date of the third- 
step meeting. The written response will be sent by certified mail, return receipt 
requested. 

In the case of a discharge, the Union may bypass the first step of the grievance 
procedure and submit a written grievance requesting a second step grievance 
meeting, within ten days following the date of discharge. 

1 5  



Case NO. 3009-00202 
STAFF-DR-01-38 (b) 

Page 107 of 128 

Arbitration 

Section 2. (a) If the parties are unable to resolve the grievance following the third- 
step, the Union, within 30 workdays of receipt of the third step response, may notify 
the General Manager, Labor Relations in writing of its desire to advance the grievance 
to arbitration. 

(b) Upon receipt of the Union's notification the parties will promptly petition the 
Federal Mediation and Conciliation Service (FMCS) for a panel of seven arbitrators 
and an arbitrator will be selected by the parties. In the event that no acceptable 
arbitrator appears on the panel of arbitrators submitted by FMCS either party may 
request an additional panel from FMCS. 

(c) The arbitrator so selected shall hold a hearing as promptly as possible on a date 
satisfactory to the parties. If a stenographic record of the hearing is requested by 
either party, the initial copy of this record shall be made available for the sole use of 
the arbitrator. The cost of this initial copy and its own copy shall be borne by the 
requesting party, unless both parties desire a copy. If both parties desire a copy they 
shall equally share the cost of the arbitrator's copy, and shall each bear the cost of any 
copies of the record they desire. 

(d) After completion of the hearing and the submission of the post-hearing briefs, the 
arbitrator shall render a decision and submit to the parties written findings that will be 
binding on both parties to the Agreement. 

(e) The arbitrators' and other joint expenses mutually agreed upon shall be borne 
equally by both parties. 

(9 Any grievance that is not taken to the next step within the time limits specified will 
be deemed to have been withdrawn. If at any step in the grievance procedure, the 
Company does not answer within the designated time frame, the Union may notify the 
Company of its desire to advance the grievance to the next step of the grievance 
procedure. Any time limits may be extended by written agreement between the 
parties. 

(9) The arbitrator shall have no authority to add to, detract from, alter, amend, or 
modify any provision of this Agreement. It is also mutually agreed that there shall be no 
work stoppage or lockouts pending the decision of the arbitrator or subsequent thereto. 

ARTICLE Vlll 

Section 1. (a) The parties hereto agree that the wage rate schedules in effect 
immediately prior to the execution of this Agreement shall be amended as follows: 
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MAXIMUM WEEKLY OR HOURLY WAGE RATES 

As of 
April 3, 2005 April 2, 2007** April 3, 2006* ~- April 4, 2005 

Non-Manual (Clerical) Maximum Wage Rates -. 
Base Increase 2.5% 2.5% 2.5% 

N1 $454 80 $466 00 $477 60 $489 60 
N2 $503 20 $51 5 60 $528 40 $541 60 
N3 $562 00 $576.00 $590 40 $605 20 
N4 $562 00 $576 00 $590 40 $605 20 
N5 $602 80 $618 00 $633 60 $649 60 
N6 $659 20 $675 60 $692 40 $709 60 
N7 $659 20 $675 60 $692 40 $709 60 
N8 $731 20 $749 60 $768 40 $787 60 
N9 $782 00 $801 60 $821 60 $842 00 
N10 $840 40 $861 60 $883 20 $905 20 
N11 $840 40 $861 60 $883 20 $905 20 
N12 $876 00 $898 00 $920 40 $943 60 
N13 $915 20 $938 00 $961 60 $985 60 
N14 $949 20 $972 80 $997 20 $1,022 00 

Meter Reader Maximum Wage Rates A-48 
MR 1 $14 00 $14 35 $14 71 $15 08 

$610 80 MR2 $567 60 $581 60 $596 00 
MR3 $665 60 $682 40 $699 60 $717 20 
MR4 $789 60 $809 20 $829.60 $850 40 
MR5 $849 20 $870 40 $892 00 $914 40 
MR6 $15 00 $15 38 $15 76 $16 15 

Customer Projects Resource Specialist Maximum Wage Rate A-21 
A5 $990.40 $1 ,0 15.20 $1,040.40 $1,066 40 

Call Center Maximum Wage Rates A-53 
e1 $19 66 $20 15 $20 65 $21.17 
e 2  $14 00 $14 35 $14 71 $15 08 
e 3  $14 00 $14 35 $14 71 $15 08 
c 4  $12 00 $12 30 $12 61 $12 93 
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- Manual Maximum Wage Rates 

Base Increase - 3% 3 yo 3 yo 
$505 20 $520 40 $536 00 $552 00 
$527 20 $543 20 $559 60 $576 40 
$600 80 $618 80 $637 20 $656 40 

M4 $632 40 $651 20 $670 80 $690 80 
$660 40 $680 40 $700 80 $722 00 

M5 $678 80 $699 20 $720 00 $741 60 
PJ $708 00 $729 20 $751 20 $773 60 
M9 $758 40 $781 20 $804 80 $828 80 

$788 40 $812 00 $836 40 $861 60 
MA 8 MB $822 80 $847 60 $873 20 $899 20 
M7 & MD $869 20 $895 20 $922 00 $949 60 

$888 40 $915 20 $942 80 $971 20 
$938 00 $966 00 $994 80 $1,024 80 

I- 

- Technical Maximum Wage Rates 

Base Increase - 3% 3% 3% 
T I  $686 40 $706 80 $728 00 $750 00 
T2 $750 00 $772 40 $795 60 $819 60 
T3 $832 00 $856 80 $882 40 $908 80 
T4 $890 80 $91 7 60 $945 20 $973 60 
T5 $957 20 $986 00 $1,015 60 $1,046 00 
T6 $999 20 $1,029 20 $1,060 00 $1,092 00 
T7 $1,040 80 $1.072 00 $1,104 00 $1,137 20 
T8 $1,079 60 $1,112 00 $1,14520 $1,17960 
T9 $1,110 80 $1,14400 $1,17840 $1,213 60 

Customer Projects Coordinator Maximum Wage Rates A-44 
CPI $21 31 $21 95 $22 61 $23 29 
c P2 $25 13 $25 88 $26 66 $27 46 
c P3 $30 63 $31 55 $32 50 $33 48 
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*The wage increases listed in this column will be further increased (decreased) by 1 cent 
per hour for each full 0.2% increase (decrease) of more than 4.0% in the U. S. Revised 
Urban Wage Earners and Clerical Workers Consumer Price Index published by the 
Bureau of Labor Statistics, U.S. Department of Labor, with the October, 2005 index as 
the zero base and percentage increases calculated from that base after each quarter. 
The increase, if any, will be reflected in the payroll period beginning on April 3, 2006, 
July 3, 2006, October 2, 2006, and January 1, 2007, based on the indexes of January 
2006, April 2006, July 2006, and October 2006, respectively. 

**The wage increases listed in this column will be further increased (decreased) by 1 
cent per hour for each full 0.2% increase (decrease) of more than 4.0% in the U. S. 
Revised Urban Wage Earners and Clerical Workers Consumer Price Index published by 
the Bureau of Labor Statistics, U.S. Department of Labor, with the October, 2006 index 
as the zero base and percentage increases calculated from that base after each quarter. 
The increase, if any, will be reflected in the payroll period beginning on April 2, 2007, 
July 2, 2007, October 1, 2007, and December 31, 2007, based on the indexes of 
January 2007, April 2007, July 2007, and October 2007, respectively. 

(b) These wage rate increases shall not apply to the minimum wage rates of 
starting job classifications. 

(c) The wage increases mentioned above shall not apply to any employee 
whose present wage rate is on or above the new maximum wage rate of his job 
classification, except employees who are on physical retrogressions, who shall receive 
the increase applicable to their individual wage rate as of the indicated dates of increase. 

(d) Manual employees shall be provided the higher of a $'lO.OO promotional 
increase above the maximum wage rate of the job classification from which they 
promote, or the minimum wage rate of the job classification to which they promote. 
Clerical and Technical employees shall be provided the higher of a $10.00 promotional 
increase or the minimum wage rate of the job classification to which they promote. This 
provision will not apply when the maximum wage rate of a job classification is not at least 
$1 0.00 above the maximum wage rate of the job classification from which it promotes. 

(e) Whenever the difference between the minimum and maximum wage rates of a 
job classification is not divisible by $4.00, the intermediate wage rates will be by $4.00 
steps, with the exception of the last step to the maximum wage rate of the job. In such 
case the increase to the maximum wage rate will include the $4.00 increment plus the 
odd amount necessary to equql the maximum wage rate, provided, however, that the 
total amount of this increase is less than $8.00. 

&XJ 
A-40 

(9 Any employee in the Union who was on or below the maximum wage rate of his 
job classification as of the indicated dates of increase shall receive the increase 
applicable to the maximum wage rate of his job classification. 
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(9) The shift differentials and Sunday premium paid to employees on scheduled 
shifts on classified jobs will be as follows: 

Shift Differential 
Cents Per Hour 

Name of Shift 

Day Shift 

Afternoon Shift 

Night Shift 

Definition of Shift Current 04/04/05 04/03/06 04/02/07 

Where the majority of 0 0 0 0 
the scheduled hours 
worked are between 
8:OO a.m. and 4:OO 
p.m. 

Where the majority of Full-time 
the scheduled hours $1.30 $1.35 $1.40 $1.45 
worked are between 
4:OO p.m. and 1200 Part-time 
Midnight $0.86 $0.90 $0.93 $0.96 

Where the majority of Full-time 
the scheduled hours $1.35 $1.40 $1.45 $1 "50 
worked are between 
12:00 Midnight and Part-time 
8100 a.m. $0.93 $0.97 $1 "00 $1.03 

When the majority of the hours in a shift are on a Sunday, a Sunday premium will 
be paid to an employee for all scheduled straight time hours worked on that shift. 

Sunday Premium Full-time 
$1.50 $1.55 $1.60 $1 "65 

Part-time 
$1.06 $1.10 $1.13 $1.16 

(h) The nature of the work involved under each payroll classification shall be 
defined, as nearly as possible, by the Company and occupational classifications and job 
descriptions shall be prepared by the Company and be subject to review by the Union. 

A-40 

~ A-21 
The Job Evaluation Committee of the Company will he responsible for 

evaluating all new or revised job classifications. The evaluation established by this 
A-38 
A-41 
- (0  
I___ 

Committee will be used to determine the maximum wage rate for each new or revised 
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jab classification. Results of the evaluation will be communicated to the Union at least 
two weeks before the effective date of the new or revised job classification. 

(j) The Union shall appoint a Classification Committee consisting of not more 
than five members who may review the evaluation and wage rate of any new or revised 
classification. The [Jnion's Committee may, by request, meet with the Company's 
Committee as soon as possible at a mutually agreeable time, but within 30 days after 
the Union has been notified by the Company of the proposed new or revised 
classification, for the purpose of presenting any information relative to the evaluation of a 
new or revised classification. The Union will be notified after the Company's Committee 
has reviewed the information presented by the 1Jnion. All wage rates so established 
shall be final and binding and not subject to the grievance and arbitration procedure. 
However, if any revised wage rates are reduced as a result of the evaluation(s), they will 
not be placed into effect until the Company and the Union have had an opportunity to 
negotiate them during full contract negotiations, even though the revised job 
classification will be in effect. Employees, presently in, or promoting to, such job 
classifications will continue to receive wage adjustments in accordance with the other 
provisions of the Agreement just as if the wage rate had remained at the same level until 
a new Agreement is reached. 

(k) When the Union believes that a new or revised job description does not 
adequately describe the principal duties and minimum qualifications necessary to 
provide a sufficient basis for evaluating that job description, a letter outlining the Union's 
suggested changes may be sent to the management of the appropriate department for 
consideration. However, there will be no recourse to the grievance and arbitration 
procedure because of the language of a job description or the evaluation of a job 
classification 

( I )  Where the Union deems an employee to be improperly classified, it will be 
considered as a grievance and shall be handled under the grievance procedure 
described elsewhere in this Agreement. 

-- Section 2. (a) With the exception of shift differential premium, and a holiday 
occurring during an employee's vacation, it is agreed that under no circumstances shall 
any Section of this Agreement be interpreted to provide the pyramiding of a benefit or 
premium payment to employees covered by this Agreement For example, no employee 
may claim sick pay while receiving vacation pay or holiday pay while receiving sick pay. 

(b) It is further agreed that there shall be no interruption in the payment of one 
benefit in order that employees may receive payment for another benefit. For example, 
employees may not interrupt vacation to begin sick leave or interrupt sick leave to 
include a holiday. The only exceptions to this provision are that an employee's sick pay 
may be interrupted to include vacation pay and that vacation pay may be interrupted to 
include death in family pay as set forth in the Agreement. 
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Years of Service 

ARTICLE IX 

Maximum Weeks at 100% 
Pay per Rolling 24 

months 
Weeks at 66 2/3% Pay 

Section I. ABSENCE DUE TO SICKNESS OR ACCIDENT: 

0- 1 
1-5 

6-1 0 
11-14 
15-20 

21 or more 

(a) Regular employees who are actively working on January 1, regular employees 
who return to work from an authorized extended absence on or after January 1, 
probationary employees who become regular employees on or after January 1, shall be 
paid as gross wages, for absent time due to bona fide illness or injury, a maximum 
annual amount equal to 40 hours at their regular Straight Time Pay. Such payment shall 
be made by the Company on the nearest practicable regular pay day following the date 
such employee becomes eligible. 

None All 
10 Balance 
15 Balance 
20 Balance 
26 Balance 

ALL NIA 

(b) After a part-time employee with twelve months of service or a full-time 
employee has been continuously disabled, subject to medical determination, and unable 
to return to work for more than seven consecutive calendar days, the employee will 
receive Short Term Disability pay consisting of up to 26 weeks of pay per incident with 
payment based on the schedule below or until the employee is able to return to work, 
whichever occurs first. 

Effective January 1, 2006 for employees hired on or after January 1, 2006 and effective 
January 1, 2007 for all other employees, the administration of short-term disability 
compensation for employees will be administered over a two-year period for the 
purposes of calculating weeks at 100% of pay. Multiple occurrences of STD in a rolling 
24-month period will be paid as follows. 

For example, if a 14-year employee is on leave in January for 15 weeks and then 
another 15 weeks in March of the following year, the first illness and five weeks of the 
Znd illness will be paid at 100%. The remainder of the weeks will be paid at 66 213%. 
Any other qualifying STD absences during the rolling 24-month period would be paid at 
66 213%. 

(c) After an employee has been continuously disabled, subject to medical 
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determination, and is unable to return to work for more than 27 consecutive weeks, and 
has exhausted Short Term Disability benefits, the employee will receive Long Term 
Disability benefits as described in the Company's Long Term Disability Plan Description 

Section 2. No wages will be paid for illness caused by illegal use of drugs, 
intoxication, or willful intention to injure himself or others, elective or cosmetic 
procedures not covered by the medical plan, for the employee's refusal to adopt such 
remedial measures as may be commensurate with the employee's disability or permit 
such reasonable examinations and inquiries by the Company as in its judgment may be 
necessary to ascertain the employee's condition. 

A-50 - 

Section 3. It is also mutually understood and agreed that the Company shall have 
the right to investigate and determine for its own satisfaction the bona fide nature of any 
illness for which pay is requested as well as the duration thereof. In order to facilitate the 
scheduling of the work forces, employees who will be absent from work are expected to 
notify the Company as soon as possible, but not later than one hour after their regular 
starting times and in the case of shift workers, one hour before the start of their shifts. 
Unless an employee submits a legitimate excuse for not reporting the cause of absence 
before the end of the first hour of such absence, the employee's claim for sick leave pay 
shall not begin until such notice is received 

Section 4. When employees have received all of the disability pay to which they 
are entitled under this Agreement they shall be granted, upon written request on a form 
provided by the Company, a "leave of absence" and shall not be eligible for further 
disability pay benefits until they have returned to steady employment. 

A-. 

Section 5. (a) An employee accrues entitlement of 1/12 of their current year's 
vacation for each full month the employee is employed during the current calendar year 
or is on STD, or leave of absence. Any employee leaving the Company's service during 
any calendar year shall receive payment for any unused portion of accrued vacation for 
that current year. However, in the event of an employee's death, the estate of the 
employee will be paid the unused portion of the employee's total vacation allotment for 
the current year. 

A-52 

Employees returning from military service will receive vacations with pay in the calendar 
year in which they return as follows: 

Month in which employee returns to 
Company's employment 

Amount of vacation based on 
system service of employee 

Up to and including June 

July, August and September One-Half 

After Se p tem be r 

Full 

None 
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(b) In order for an employee to qualify for a vacation, the employee must have 
been ready, willing and able to work as a full-time regular or probationary employee 
during the calendar year the vacation is taken. 

(c) The anniversary of employment shall determine the employee's vacation 
status. Every effort will be made to grant vacations at a time suitable to the employee, 
but should the vacation of an employee handicap the operations of the Company in any 
way, the Company reserves the right to require the vacation be taken at another time. 
Normally, preference shall be granted in the selection of vacation dates on the basis of 
system service. 

!!i! 
A-8 

(d) Employees with less than one year of service with the Company shall be 
entitled to one day of vacation for each month worked, with a maximum of 10 total days. 

(e) Employees with one year of service with the Company shall be entitled to a 
vacation of two weeks. 

(9 Employees with seven or more years of service with the Company shall be 
entitled to a vacation of three weeks. Should the amount of work or other working 
conditions be such that the operations of the Company would be handicapped by 
granting of the third week of an employee's vacation, the Company reserves the right to 
require an employee to take his third week of vacation at such time that does not 
interfere with the operations of the Company. 

(9) Employees with 15 or more years of service with the Company shall be entitled 
to a fourth week of vacation or payment of one week's wages (40 hours) at straight time 
in lieu thereof. The Company may also require such employees to take the fourth week 
of their vacation at such time as does not interfere with the operations of the Company. 

(h) Employees with 21 or more years of service with the Company shall be 
entitled to a fifth week of vacation or payment of one week's wages (40 hours) at straight 
time in lieu thereof. The Company may also require such employees to take the fifth 
week of their vacation at such time as does not interfere with the operations of the 
Company. 

(i) Employees with 34 or more years of service with the Company shall be 
entitled to a sixth week of vacation or payment of one week's wages (40 hours) at 
straight time in lieu thereof. 'The Company may also require such employees to take the 
sixth week of their vacation at such time as does not interfere with the operations of the 
Company. 

(i) The eligibility requirement for six weeks of vacation will be reduced from 34 
years of service to 32 years of service beginning in January 2006. This additional week 
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of vacation entitlement will automatically be added to the employee's Retirement 
Vacation Bank for years 32 and 33 (Employer Service Credit), unless the maximum of 
22 weeks has already been banked. If an Employee already has 32 or 33 years of 
service on January 1, 2006, the Employee's Retirement Vacation Rank will be credited 
with a one-time, additional one or two weeks of vacation, respectively. An Employee 
with over 34 years of service on January 1, 2006, will receive a one-time Employer 
Service Credit of two weeks to their Retirement Vacation Bank. 

If an Employee with 32 or 33 years of service has personal needs that would require the 
Employee to use one of the Employer Service Credits as an additional week off, the 
Employee must request the approval of his supervisor when the employee submits a 
vacation schedule at the beginning of each year. Employer Service Credits, if approved 
and used as time off, must be used in whole week increments and will not be included in 
final average pay for pension purposes. 

ARTICLE X 

Section I. Regular employees entering the armed services of the United States 
or employees who are conscripted by the United States Government during a period of 
national emergency shall continue to accumulate full system service and full seniority 
and may return to their former position or one of equal pay and rank, provided they 
report for work with a certificate of satisfactory completion of military or governmental 
service within 90 days after their release from active service. 

Section 2. (a) All Company Group Life Insurance carried by employees entering 
the military service will be canceled the first of the month following the beginning of the 
employee's leave of absence unless the employee requests to continue his insurance 
coverage for an additional period of time up to a maximum of 90 days after his leave of 
absence begins. 

(b) Company Group Life Insurance of employees returning to Company service 
within 90 days after their release from active service will be reinstated without physical 
examination or waiting period. 

Section 3. None of the foregoing provisions in this Article shall apply to those 
employees who are not eligible for statutory re-employment rights. 

ARTICLE XI 

Section 1. (a) The following days are observed as regular holidays which will be 
recognized on the indicated dates. The Company may change the date for recognizing 
a holiday if the date indicated is changed by a legislative enactment or if the prevailing 
community practice is not consistent with the indicated date. 
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HOLIDAY DATE RECOGNIZED 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 

January 1 
Last Monday - May 
July 4 
First Monday - September 
Fourth Thursday - November 
Friday after Thanksgiving 
December 24 
December 25 

(b) If the recognized date of a holiday occurs on a Saturday or Sunday, the 
Company will have the option of either celebrating that haliday on another date which is 
consistent with community practice or paying eight hours of regular straight time holiday 
pay in lieu thereof for the holiday. 

(c) Regular employees whose duties do not require them to work on holidays will 
be paid straight time. Regular employees who are scheduled to work on a recognized 
holiday will be paid at time and one-half for the first eight hours worked in addition to 
their straight time holiday pay. However, those employees who work less than the eight 
hours scheduled will have their straight time holiday pay correspondingly reduced. 

(d) Regular employees who are called out to work on a recognized holiday for a 
period of four hours or less not contigtious with hours worked into or out of the holiday 
will be paid for four hours at time and one-half in addition to their straight time holiday 
pay. Employees who are called out to work on a recognized haliday for more than four 
hours not contiguous with hours worked into or out of the holiday but less than eight 
hours will be paid for eight hours at time and one-half in addition to their regular straight 
time holiday pay. Employees who are required to work more than eight hours on a 
recognized holiday will be paid at the rate of double time for all such work in excess of 
eight hours. An employee must work either his full scheduled day before, or his full 
scheduled day after a holiday to be entitled to receive holiday pay. An employee will not 
be compensated far travel time on a call-out which occurs on a regular holiday. 

(e) When a holiday falls within an employee's vacation, the employee shall, at the 
discretion of the Company, either be allowed an additional vacation day at such time in 
the same year as shall be mutually agreed upon between the employee and his 
supervisor or shall receive eight hours additional pay to compensate for the loss of such 
holiday pay. 

(9 An employee beginning a leave of absence will not receive holiday pay for 
holidays occurring after the last day worked except when the employee works the full 
calendar day immediately before a recognized holiday which is in the same pay period. 
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Section 2. (a) An employee who has completed six months of service with the 
Company shall be entitled to four compensated personal days off and one compensated 
Diversity day off each calendar year. Requests for personaIlDiversity days must be 
made at least seven calendar days prior to the date requested and must be approved by 
management. However, because of extenuating circumstances, a day off with less than 
a seven calendar-day notification may be approved by an employee's supervisor. 
Arrangements for all personal/Diversity days must be made with supervision on or 
before November 1 of each year or it shall be lost. The Company reserves the right to 
limit the number of employees who can be off on a specific day. If a personal/Diversity 
day is not used during a year, it shall be last and no additional compensation shall be 
granted. Any employee discharged from the Company for any reason shall not receive 
compensation for any remaining personal/Diversity days. 

&-5J 

(b) The administration of persanal/Diversity days shall be the same as vacation 
says with the exceptions as outlined in paragraph (a) above and that retiring employees 
will not receive any pay for personal/Diversity days except those not used in the calendar 
year they retire. 

ARTICLE XI1 

Section I. (a) It is agreed that the present establishment of 40 hours per week of 
the Company will remain in effect, except in those divisions where longer or shorter 
hours are now being worked, and the Company guarantees employment of not less than 
40 hours per week for 52 weeks of each year to all employees represented by the Union 
as bargaining agent, who are available and ready to work, and who are regular full time 
employees of the Company, except those on a less than 40 hour basis now. No such 
employees shall be required to work more than 40 hours in any one week, consisting of 
seven days, nor more than eight hours in any one day except as hereinafter provided. 

(b) Nothing in this section will affect in any manner the right of the Company to 
make temporary or permanent reductions in forces when considered necessary by the 
Company. 

(c) Nothing in this Agreement shall be deemed to require the Company or the 
Union to commit an unfair labor practice or other act which is forbidden by, or is an 
offense under, existing or future laws affecting the relations of the Company with the 
employees bargained for by the Union. 

Section 2. (a) The work week of an employee for payroll purposes and for 
determining off-days shall consist of seven consecutive days with a minimum of two 
scheduled off days and be from midnight Sunday to midnight the following Sunday. 
Employees working on a shift beginning two hours or less before midnight will be 
considered as having worked their hours following midnight. 

e-12 
~ - 1 7  
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(b) Regular scheduled hours of work per day will be at straight time for regular 
scheduled work days, time and one-half for the employee's first scheduled off-day in the 
work week, double time for the employee's second scheduled off-day in the work week 
and time and one-half for any additional scheduled off-days in the work week. Any time 
in excess of the employee's regular scheduled hours per day will be paid at the rate of 
time and one-half except the employee's second scheduled off-day worked which will be 
paid at double time. 

(c) Employees required to work more than 16 consecutive hours will be paid 
double time for all time worked in excess of, and contiguous with, the 16 consecutive 
hours. 

(d) Schedules for all employees will be based on the time prevailing in the City of 
Cincinnati. 

(e) In no case will an employee be forced to take time off in lieu of overtime pay. 
The Company shall be the sole judge as to the necessity for overtime work, and the 
employee shall be obligated to work overtime when requested to do so. When overtime 
occurs in a group or department, where more employees are qualified and available to 
work than are necessary at the moment, the Company agrees to establish a system of 
selecting the employees who are to work, in a sincere effort to equalize overtime work. 
The employees will be notified in advance, whenever possible, when they are required to 
work overtime. 

Section 3. (a) The Union recognizes the need for shift work and weekend work in 
order to provide for continuous operation, and overtime rates will apply as set forth in 
Article XII, Section 2. 

(b) An employee who is transferred from his regular shift to another shift shall be ~ - 1 3  
notified of said transfer at least 24 hours prior thereto. 

Section 4. (a) Employees called out for other than planned overtime shall be paid 
a minimum of four hours at the appropriate overtime rate. Travel time of one-half hour 
each way will be allowed on a call-out when such call-out exceeds four hours of 
continuous work that is not contiguous with a regular scheduled shift. Employees will nat 
be compensated for any travel time for planned overtime; or on a call-out when the 
employee is not released from work before his regularly scheduled shift; nor will travel 
time be allowed when overtime is worked continuously at the end of a regularly 
scheduled shift. 

(b) Planned overtime shall be defined as time worked upon notice to an employee 
given before leaving his headquarters or place of reporting, or in case of an off-day, 
during or before what would have been his scheduled hours on that day, that he is to 
report outside of his regular schedule on any succeeding day. Such time worked shall 
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be paid for at the appropriate overtime rate but not for less than four hours unless such 
planned overtime extends into or directly follows the employee's regularly scheduled 
work day, when it shall be paid for at the appropriate overtime rate for the actual hours 
worked. 

Section 5. (a) Employees working two hours or more in excess of their normal 
work day, shall receive a meal, or compensation in lieu thereof, and an additional meal, 
or compensation in lieu thereof, after each additional five hours of continuous overtime 
work over and above the original two hours mentioned above. 

(b) Employees called out on either their scheduled off day, or four or more hours 
before his regularly scheduled starting time, shall be furnished a meal, or compensation 
in lieu thereof, for each contiguous five hour interval worked even though he works into 
his regularly scheduled work day. 

(c) The meal compensation allowance referred to above shall be as follows: 

Effective Effective 
04-03-06 04-02-07 

$9.75 $1 0.00 

Section 6. It is further agreed by the Company that any manual employee 
temporarily advanced to a higher classificatian shall receive the minimum rate of pay 
applicable to that classification if such work is for four hours or more. If such work is for 
more than four hours the employee shall receive the minimum rate of pay applicable to 
that classification for the remainder of the normal day worked. In the administration of 
this Section of the Agreement, a temporary assignment shall be construed to mean any 
job assignment which is not expected to continue for more than 90 consecutive days. 

A-46 

Section 7. (a) Employees in this bargaining unit temporarily assigned to a 
supervisory position outside the bargaining unit for four hours or more, shall receive 
$1.25 per hour above the maximum rate of pay of either their job classification, or the 
highest rated job classification they supervise, whichever is greater. Effective April 3, 
2006, the temporary supervisor upgrade premium will be increased to $1.50 per hour. 

(b) Employees promoted to a job outside the bargaining unit and who return to the 
bargaining unit within nine months, shall retain all classified seniority accumulated up to 
the date of their promotion. If employees who were in a job outside the bargaining unit 
for more than nine months, return to the bargaining unit, they will be placed in a starting 
job classification and receive a classified seniority date behind all employees. No 
employee may return to a bargaining unit job classification, if as a result, an employee 
represented by the Union would be laid off. 
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Section 1. (a) The Company agrees that upon his or her return to work from 
, illness or disability, consideration will be given to the employee's physical condition, and, 

if possible, a less vigorous type of work will be granted at no reduction in the employee's 
regular pay for a temporary period to be determined by the employee's and the 
Campany's physicians. 

(b) If an employee with 25 or more years of service becomes physically unable to 
satisfactorily and safely perform the regular duties of his classification, an effort will be 
made by the Company to find work of a less strenuous nature for which he is qualified 
and to which the employee will be retrogressed. The employee's wage rate will be 
reduced by $4.00 per week at the time of the assignment to a job of a lower 
classification and at six months' periods will be reduced by $4.00 steps until the 
employee's wage rate is equal to the maximum wage rate of the job classification to 
which he has been retrogressed. 

(c) If an employee with 20 to 24 years of service becomes physically unable to 
satisfactorily and safely perform the regular duties of his job classification, he may 
request a demotion to a lower classification requiring work of a less strenuous nature for 
which he is qualified to perform. If such a demotion is granted by the Company, the 
employee will be assigned to a lower classification and will have his wage rate red- 
circled until it is equal to the maximum wage rate of the job classification to which he has 
been demoted. Employees whose wages have been red-circled and who subsequently 
achieve 25 years of service will become retrogressed in accordance with paragraph (b) 
above. 

(d) If an employee with less than 20 years of service becomes physically unable to 
satisfactorily and safely perform the regular duties of his job classification, he may 
request a demotion to a lower classification requiring work of a less strenuous nature for 
which he is qualified to perform. If such a demotion is granted by the Company, the 
employee will be assigned to a lower classification and will have his wage rate 
established at the maximum wage rate of the job classification to which he has been 
demoted. 

Section 2. Injured employees who are unable to work because of an industrial 
accident will be paid a supplement in an amount equal to 100% of their weekly wage (40 
hours), less the state mandated compensation. This supplemental industrial accident 
compensation will begin after the initial seven calendar day waiting period and will 
continue for not more than 26 weeks of continuous disability. If, however, an industrial 
accident disability continues for two or more weeks the employee will receive this 
supplemental industrial accident compensation for the initial seven day waiting period. 

Section 3. Upon the death of the designated relatives of an employee, the 
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employee, upon request, may be entitled to the stipulated maximum number of calendar 
days off for which the employee is entitled to receive regular pay for not more than the 
indicated number of consecutive working days, including the day of the funeral. If prior 
arrangements are made, an employee may include a maximum of one day following the 
funeral as one of the consecutive working days off, and in the case of a spouse, child, 
mother, father, brother or sister, two days following the funeral. No pay will be granted 
for regular scheduled off days. 

Relations hip 
Maximum Consecutive 
Calendar Days Off 

Spouse or Domestic Partner 7 
Child 7 
Mother 7 
Father ‘7 
Brother 7 
Sister 7 
In-laws (father, mother, brother 5 

Grandchild 5 
Grandparent/Spouse’s Grandparent 4 

sister, son or daughter) 

Maximum Consecutive 
Working Davs Off With Pav 

3 
2 

If an employee has reported to work and is notified of a death in the family and leaves 
the job, the day will not be charged as one of the consecutive working days for which the 
employee is entitled to receive regular pay. 

ARTICLE XIV 

Section I. The Company agrees to erect bulletin boards at locations to be 
selected by the Union and the Company. The use of these boards is restricted to the 
following: notices of Union meetings, notices of Union elections, notices of changes 
within the Union affecting its membership, and any other notices issued on the 
letterhead of the Union and signed by the President and Secretary of the General Board. 
There shall be no other general distribution or posting by the members of the lJnion of 
pamphlets, or political literature of any kind, except as herein provided.. 

ARTICLE XV 

Section I. Any member or members not to exceed three members elected or 
employed by the Union whose duties for the 1Jnion require their full time shall be granted 
a leave of absence by the Company for six months and additional six months‘ periods 
thereafter, providing that each member is from a different promotional sequence or that 
the Company has granted permission for two members to be from the same promotional 
sequence. On return to the employ of the Company, such employees shall be employed 
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at their previous classification or other higher classification within this unit for which they 
may be qualified. 

ARTICLE XVI 

Section 1. (a) The Company agrees to notify the Union of the contemplated 
hiring of any outside contractors to do work normally performed by regular employees 
covered by this Agreement. Such notification will be given if it is contemplated that the 
work will be in excess of 2,000 man-hours. 

(b) It is the sense of this provision that the Company will not contract/outsource 
any work which is ordinarily done by its regular employees if as a result thereof, it would 
become necessary to lay off any such employees. 

Section 2. (a) Each employee shall have a specific headquarters for reporting 
for work. However, the right of the Company to effect transfers and reassignments to 
properly run its business is recognized. 

(b) When it is necessary to temporarily assign employees to a headquarters other than 
their own or to a job site reporting location that is further from their home than their 
regular headquarters, these employees will be paid mileage at the prevailing rate 
based on the additional round trip mileage employees are required to drive. No 
mileage compensation will be paid for the temporary assignment if the other reporting 
location is closer to the employee’s home. Employees reassigned (non-temporary 
assignment) to a different headquarters will be paid mileage compensation during the 
first fourteen calendar days of the reassignment. 

A-15 - 

(c) When an entire work group is assigned to a new headquarters, paragraph (b) of 
this Article shall not apply. 

(d) Job site reporting and other temporary assignments will be offered on a voluntary 
basis If there is an insufficient number of volunteers, assignments will be made on a 
junior qualified basis. When assigning the junior qualified, unusual or extenuating 
circumstances will be taken into consideration. 

(e) Employees may be assigned to drive Company vehicles from and to the job site 
from home or sites close to home. If Company vehicles are used in such a manner 
the mileage provisions for job site reporting are not applicable An option to the 
mileage provision is that employees may, during a job site reporting assignment, pick 
up and return a Company vehicle to their regular headquarters, provided travel is on 
their own time. 
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ARTICLE XVll 

SectionL. Witness Fees. Regular pay and reasonable or required expenses will 
be allowed employees who may be summoned or requested to testify for the Company. 

Section 2. (a) Employees required to serve on a jury shall be compensated on the 
basis of their regular salary. Employees must report to work during the working hours 
when they do not need to be present for jury duty. 

(b) An employee working on either a night or afternoon shift at a time when he is 
scheduled for jury duty, who is unable to postpone the jury duty until a time when he will 
be working on a day shift, may request the Company to assign him to a day shift 
schedule. Such a request must be made at least seven working days before the jury 
duty service is scheduled to begin. When the term of jury duty for such an employee 
has ended, he shall return to his normal working schedule. 

ARTICLE XVlll 

Section 1. Retirement Income Plan: (a) Employees represented by the Union are 
entitled to the benefits of the Retirement Income Plan as contained in the Company's 
publication "Cinergy Corp. Union Employees' Retirement Income Plan," with the latest 
amended date of January 1,2003. 

(b) In consideration of the additional benefits incorporated in the Retirement 
Income Plan, the parties to this Agreement agree that the Company will not reduce the 
benefits and the Union will not request any change in the Retirement Income Plan until 
the expiration of the Agreement which becomes effective on April 1, 2005. 

ARTICLE XIX 

Section I. The Company will provide each employee with Term Life Insurance in 
the amount of two times the employee's straight time annual salary. 

ARTICLE XX 

Section I. (a) Health Care coverage will consist of alternative medical and dental 
plans. In 2006, 2007 and 2008, Employees will pay 12.5%, 15% and 15% respectively, of 
the total regular premium furnished by the carrier for the medical and dental coverage they 
select, with the Company paying the remainder. 

A-42 - 
A-54 - 

(b) The Company's part of the premium will continue to be paid while an 
employee is receiving illness or accident compensation provided the employee was 
covered by such a contract immediately prior to their sickness or industrial accident. 
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ARTICLE X x  

Section 1.  The level of benefit coverage within the medical, dental, flexible 
spending accounts, basic and additional life, long term disability, and pension plans 
will remain substantially equivalent to the coverages mutually agreed upon during 
negotiations. 

& 

ARTICLE XXll 

Section I. (a) The Company agrees to establish and maintain an employee 
savings plan, subject to the provisions of the appropriate federal legislation and 
regulation governing such plans, to be known as "Cinergy Corp. Union Employees' 
Savings Incentive Plan", hereinafter called the "Savings Incentive Plan". 

(b) The Savings Incentive Plan is contained in the Company's publication "Cinergy 
Corp. Union Employees' Savings Incentive Plan", which includes highlights of the Plan, 
complete text of the Plan, and complete text of the Trust Agreement. 

(c) The Company hopes and expects to continue the Savings Incentive Plan 
indefinitely but it must reserve the right to alter or amend it or to discontinue Company 
contributions to it at any time. However, under no circumstances shall any part of the 
corpus or income held by the Trustee of the Savings Incentive Plan be recoverable by 
the Company or be used for or diverted to any purposes other than for the exclusive 
benefit. of the employee participants or their beneficiaries as provided in the Savings 
Incentive Plan. 
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IN WITNESS WHEREOF, the Utility Workers Union of America, AFL-CIO, IUU Local 
600, Cincinnati, Ohio and The Cincinnati Gas & Electric Company and Subsidiaries do 
hereby, by their duly authorized agents, execute and sign this Agreement in duplicate on 
this 1 I t h  day of .July, 2005. 

FOR THE UNION 

James Anderson 
Lori Stamper 
Patty Memering 
Phillip Malone 
Larry Miller 
Walt Dobbins 
Dianna Grimes 
Mike Hiltenbeitel 
Randy Darby 
Donald Opatka 
Ken Wallace 
Bill Haubner 
Dave Schuck 

FOR THE COMPANY 

THE CINCINNATI GAS & ELECTRIC COMPANY 
AND SUSlDlARlES 

Michael J. Cyrus 
Frederick J. Newton 
Timothy J. Verhagen 
Caryn J. Riggs 
John E. Polley 
Patrick P. Gibsan 
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APPENDIX A 

HISTORICAL DOCUMENTS PRESERVED AND MADE PART OF THIS 
AGREEMENT FOR INTERPRETATION AND APPLICATION INDEX BY DOCUMENT 

Document 
Date 

12/22/197 1 
7/16/1974 
31281 1977 
3/28/1977 
4/10/1986 
41 1811 989 
4/18/1989 
411 811 989 
4/18/1989 
31 1 41 1 99 1 

411 611 992 
411 611 992 
41 1611 992 
4/16/1992 
411 611 992 
4/16/1992 
4/16/1992 
51261 1994 
7/19/1994 
111 111998 

5/29/2002 
5/29/2002 
5/29/2002 

9/21 1998 
12/5/2000 

12/29/2000 

5/14/2003 

- Subject 

Vacation Selection 
Inter-department Transfers 
Multiple Posting System in Property Department 
Testing Procedures When Employees Promote 
Leaves of Absence 
Hiring Co-ops - Union Notification 
Multiple Posting System - Electric Operations 
Partial Day Vacations 
Falsification and Tampering with Company Records 
Job Enrichment 

Holiday call-out 
Flextime 
24 Hour Notice - Change of Shift 
Reorganization of Distribution Operations Division 
Out-of-town Work or Training 
4-10 hour day fact sheet 
Personal Attorneys 
Collecting Funds by Field Personnel 
Gas Operations Trainer 
Customer Projects Resource Specialist 

Notice of Organization and Working Condition 

Journey Person Job Sequence 
Time Off for Union Duties/Business 

Changes 

BOGAR Job Evaluation System 
Decentralization of Order Completion Work 

Manual, Clerical and Technical Job Classifications 

Disconnect Non-pay, Succession and Special Reads 
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11/9/2004 
21212005 

0412 1 12005 
0412 1 120 0 5 
04/21 12005 
0412 112005 

0412 1 12005 
0412 112005 
0412 1 12005 
0412 112005 
0412112005 

0412 1 12 0 0 5 

0412 112005 
0412 112005 
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Post-Retirement Medical 
New Service Contact Center Job Postings 
CPC Letter 

Gap Update Letter 
Temporary Upgrading in Clerical and Technical Jobs 
Consecutive Off Days 
East Meter Reading 

Interplant Seniority Rights 
Treatment for Substance Abuse 
PersonalIDiversity Day Requests 
Vacation Carryover 

East Call Center 

Medical and Dental Benefits 
Job Elimination Situations 
Redeployment 
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Case No. 2009-00202 

First Set Staff Data Requests 
Date Received: June 19,2009 

STAFF-DR-01-039 

REQUEST: 

Provide each group medical insurance policy that Duke Kentucky currently maintains. 

RESPONSE: 

See Attachment STAFF-DR-01-039. 

PERSON RFJSPONSIBLE: Jay R. Alvaro 
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Medical Plan Benef i ts 

Standard Exclusive Provider Organization (€PO) option 

Duke 
Energy, 



P 

Inside you will find: 
SECTION I: Duke Energy Medical Plan-General Information 

SECTION II: BCBSNC Benefit Booklet (includes Summary of 
Medical Benefits) 

. SECTION 111: Medco Prescription Drug Guide 

. SECTION IV: Summary of Prescription Drug Benefits 
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IMPORTANT NOTICE 

This General Information booklet for The Duke Energy Medical Plan (“Medical 
Plan”) provides information that is applicable to all Medical Plan coverage 
options. This booklet addresses eligibility for coverage under the Medical Plan, 
how to enroll, opportunities to make mid-year election changes, when coverage 
ends and how you and your covered dependents may be able to continue 
coverage if it ends. I t  also contains information such as who provides coverage, 
who administers the Medical Plan, who decides claims for benefits. ERISA rights 
and Duke Energy Corporation’s right to amend or terminate the Medical Plan 

The attached Medical Plan booklets and sunimaries of benefits describe your 
Medical Plan benefits. applicable deductible, co-pay and co-insurance 
information. how to submit a claim for Medical Plan benefits and other impoitant 
information about your Medical Plan. 

This General lnformation booklet, together with the Medical Plan booklets and 
summaries of benefits, is the Suinmary Plan Desciiption (SPD) for the Medical 
Plan as of January 2009 and replaces all prior descriptions of the Medical Plan. 
I t  is intended to piovide an easy-to-understand explanation of your benefits 
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Medic a 1 C ov era Pe Avail ab i 1 i ty 

Duke Energy Corporation (“Duke Energy”) offers you and your eligible dependents a 
comprehensive Medical Plan with coverage administered by the claims administrators identified 
in your Medical Plan benefits booklets (the “Claims Administrators”). The Medical Plan includes 
medical, surgical, hospitalization, pharmacy, wellness and disease management benefits. 

Based on your location and employee or retiree group, there are various Medical Plan coverage 
options available, such as exclusive provider organization (EPO), preferred provider organization 
(PPO) and high-deductible health plan (HDHP) options. If you do not have adequate access to 
network providers, you may qualify for out-of-area (OOA) options that mirror the PPO options. 
All of the Medical Pian options are designed to help you pay for health care expenses 

myHK Service Center 

If you have any questions about the Medical Plan or the information in this General Information 
booklet, contact the rnyHR Service Center at 1-888-465-1 300 Representatives are available 
Monday through Friday, 8:OO a ni .  to 8100 p.m , Eastern Time. Information is also available 
through the Your Benefits Resourc;esTM (YBR) Web site at http://resources.liewitt.corn/duke- 
energy. 

Eligibility 

Eligible Employees 

Generally, you are eligible for coverage under the Medical Plan on your first day of active work 
as an eligible employee (provided you enroll within 3 1 calendar days of the date you become an 
eligible employee). 

To be an eligible employee. you must be identified in and paid through Duke Encrgy’s payroll 
system as an employee of Duke Energy 01 an affiliated Duke Energy company that is 
participating i n  thc Medical Plan (collectively referied to with Duke Energy as the “Company”) 
and yoti must be classified by your Company as a .  

0 Regular employee; or 

0 Fixed-term employee 

Generally, you are a regula! employee i f  you f i l l  a iegular position that is typically longer than 
180 days in duration. and you are a fixed-term employee i f  you are hired for a position for a 
specifically defined time frame, duration of a project (usually one year or less), until services are 
no longer needed, or until the work goes away. 

You are not eligible to participate in the Medical Plan if you are“ 

0 a non-resident alien with no U.S. source income. 

e not on a IJ S payroll of the Company: 

covered by 3 collective bargaining agreement, unless the collective bargaining 0 

agreement in effect expressly provides for participation in the Medical Plan ( a  

http://resources.liewitt.corn/duke
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copy of your applicable collective bargaining agreement can be obtained from 
your union steward, union hall, Duke Energy Labor Relations contact or 
immediate supervisor), 

individual whose employment is governed by a wt itten agreement (including an 
offer letter setting forth terms and conditions of employment) that provides the 
individual is not eligible for benefits (a general statement in the agreement, offer 
letter or other comnlunication stating that the individual is not eligible for 
benefits is construed to mean that the individual is not eligible to participate in 
the Medical Plan), or 

regular employee or fixed-tern1 employee 

0 an individual who has waived eligibility through any means, including an 

e a temporary employee, a seasonal employee or any other employee who is not a 

In some circumstances, an individual who provides services to the Company under an agreement 
that identifies the individual as an independent contractor or through a third party (such as a 
contracting services firm, temporary agency or leasing organization) may be considered a 
Company “employee“ for certain purposes under the law, such as tax withholding Such an 
individual is not paid through the Company’s payroll system and is not eligible for the Medical 
Plan. 

lnternational Assignment 

When you are assigned by your Company to work outside the U S. for a period that is initially 
expected to last at least nine consecutive months. you will cease to be eligible for the Medical 
Plan options available to employees on U S. domestic assignment. 

Instead, you will be eligible for !lie Medical Plan‘s special international assignment coverages 
These coverages are described in a special bookler and not in the Medical Plan’s General 
lnformation booklet or the other Medical Plan booklets 

Eligible Retirees 

If your employment terminates on or afier lantiary 1 ,  2009. to be eligible for retiree coverage 
under the Medical Plan, at [ermination of eniploynient you must. 

e be employed by a Company that offers access to retiree coverage under 
the Medical Plan, and 

0 be at least age 50 and credited with at least 5 years of  retiree eligibility 
service 

Contact the myHR Service Center i f  you want to Lnoiv if a parlrcular Company offers access to 
retiree coverage under the Medical Plan 

I f  your Company employment terminated beforr January I ,  2009, your eligibility for retiree 
coverage is governed by the eligibility rules in effect at lhar time 
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If  you enroll for coverage for yourself, you may be able to elect coverage for your eligible spouse 
and/or child(ren). If you are a Legacy Duke employeet who retires 011 or after January 1,  2006, 
you may be eligible to elect coverage for your eligible domestic partner. If you are a Legacy 
Duke employee who retired before January I ,  2006, or if you are a Legacy Cinergy retiree’, you 
are not eligible to elect coverage for your domestic partner. Please refer to the sections Enrollrng 
in the Medical Plan - Eligible Retirees and Mid-Year Coverage (Jhanga for additional 
information 

Duke Energy Corporation reserves the right to amend, modify or terminate retiree coverage 
offered under the Medical Plan at any time, including termination of eligibility 

Eligible Dependents 

When you enroll for certain coverage, you may elect to cover your eligible dependents, which 
may include: 

e your eligible spouse 

8 your eligible domestic partner4 

e your eligible child(ren)’ 

Spouse Eligibility 

Your spouse, eligible for coverage as a dependent, is a person to whom you are legally married 
under applicable law, which may include “common law marriage.” 

Generally, for health coverage of a laxpayer’s spouse to be tax-free to the taxpayer. the spouse 
must he recognized as such under applicable state law, which may include “common law 
marriage,” and the spouse must meet the federal tax requirement of being a person of the opposite 
sex who is the taxpayer‘s husband or wife. 

When used in this booklet, the term “Legacy Duke” refers to an individual who ( I )  terminated 
employment with Duke Energy Corporation, a North Carolina corporation, and its affiliates prior to the 
merger of Cinergy Corp and Duke E.nergy Corporation, a North Carolina corporation, (2 )  was employed 
by Duke Energy Corporation. a North Carolina corporation, and its affiliates iiiiinediately prior to such 
nierger or ( 3 )  except as provided in footnote 2 below, was hired following such merger by a payroll 
company that was affiliated with (or has been designated as having been affiliated with) Duke Energy 
Corporation, a North Carolina corporation, immediately prior to such merger 

employment with Cinergy Corp. and its affiliates prior to the merger of Cinergy Corp and Duke Energy 
Corporation, a North Carolina corporation, (2)  was cmployed by Cinergy Corp and its affiliates 
immediately prior to such merger, ( 3 )  was hired following such merger by a payroll company ihat was 
affiliated with (or has been designated as Iiaving been affiliated with) Cinergy Corp immediately prior to 
such merger or (4 )  was hired by Duke Energy Business Services, L.L.C on or after July 1. 2008 at a work 
location such thai lie or slie would have been employed by Duke Energy Shared Services, lnc if he or slie 
was hired to work at such location immediately prior to July I ,  2008 and lie or slie is so designated as 
L.cgacy Ciiiergy in aecordance with rules prescribed by the Plan Administrator 

See E.ligiLi/e Neriree.s for information regarding eligible retirees’ ability to elect coverage lor a domestic 
pal lner 
* .A child of divorced parents \ r i l l  geiierally be recognized by Section 1 5 3 ~ )  of the Iniernal Revenue Code 
as a dependent of both paients for purposes of coveragc under the blediciii Plan 

When used in this booklet, the term “Legacy Cinergy” refers io an individual who ( 1 )  tenninated 



Case No. 2009-00202 

Page 12 of 1661 
STAFF-DR-01-039 1 

By enrolling a spouse, you represent that the individual meets these requirements. YOU must 
immediately drop coverage for a spouse who no longer meets these requirements. 

Domestic Partner Eligibility 

If you are an active employee" enrolled in Medical Plan coverage, you can elect coverage for 
youi eligible same- or opposite-gender domestic partner. You and your domestic partner must 
continuously. 

m be in an ongoing, exclusive and committed relationship with one another of 
mutual caring and support, in which each is responsible for the other's welfare 
and which is intended to continue indefinitely; 

v be a t  least 18 years old and mentally competent to enter into a legal contract; 

reside together in a joint household for the preceding 6 consecutive months; 

share financial obligations of. and be jointly responsible for, the joint household; 

not be legally married to or legally separated from anyone else, and not be in a 

* 

* 

domestic partnership with anyone else; and 

m not be blood relatives to a degree where marriage would be prohibited. 

Child Eligibility 

Your child is 

your biological child; or 

e your legally adopted child, including a child placed in your home for adoprion by 
you as long as the child remains i n  your home and the adoption procedure has not 
been terminated (a legally adopted child will not qualify as a dependent if the 
child has reached age I8 as of the date of adoption or placement for adoption), or 

conservatorship; or 

spouse has court-appointed legal guardianship or managing conservatorship, who 
is living in your household on a substantially full-time basis, who you claim as a 
dependent for federal income tax purposes, and with whom you have a regular 
parentkhild relationship 

In addition to riieeting the above requirements, a child must also meet the following eligibility 
crileria. 

a stepchild for whom you or your spouse has fiill or joint custody or managing 

any other child related to you by blood ot' marriage or for whom you or your v 

Unmarried ; and 

Piiinarily dependent on you for support; and 

L,ess than age 19 if not a full-time student; or * 

1. See /: /;~I/J/L> Kerir,ces for informarion regarding eligible retirees' ability to elect covcragc for a domestic 
pai inei 

4 
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0 L,ess than age 25 if a full-time student at an accredited educational institution 

Any age if he or she became physically or mentally incapable of self-support 

taking nine or more hours per term; or 

while enrolled in  the Medical Plan and before reaching the applicable limiting 
age of 19 or 25 and continuously remains incapacitated and enrolled in the 
Medical Plan; or 

date of employment with the Company, was enrolled in the Medical Plan as of 
your employmcnt date and continuously remains incapacitated and enrolled in 
the Medical Plan 

In addition, your child must meet the Internal Revenue Code requirements for tax-free health 
coverage to be eligible for coverage in the Medical Plan 

e 

e Any age if he or she was physically or mentally incapable of self-support on your 

By enrolling a dependent child, you represent that the individual satisfies these requirements 
You must immediately drop coverage for a dependent child who no longer meets these 
requirements. 

An eligible child can only be covered by one Company employee or retiree. 

Employee and Retiree Couples 

No one may be considered as a dependent of more than one employee or more than one retiree. 

Verification of Dependent Status 

You may be required to provide evidence of dependent eligibility, such as, but not limited to, a 
marriage license, divorce decree, birth certificate, court order, adoption papers, 
certificatehffidavit of- common-law marriage or proof of joint residency. Verification of a 
dependent child's full-time student status may be requested at age 19 and each year beyond age 
19. 

To continue coverage beyond age 19 for a child who is physically or mentally incapable of self- 
support, you must provide evidence o f  your child's incapacity to the applicable Claims 
Administrator The application can be obtained by contacting the myHR Service Center. You 
may be required periodically to provide evidence of the child's continuing incapacity. 

I f  a Dependent Becornes Ineligible 

I f  a covered spouse. domestic partner or dependent child becomes ineligible for coverage during 
the year (for esainple, i f  your child graduates from college). the individual(s) who become(s) 
ineligible for coverage will be dropped from your coveragc 

You niusk immediately report rhat any dependents should be dropped from coverage due to a loss 
of eligibility within 31 calendar days of the loss of eligibility When you report a dependent's 
loss ofeligibiliiy within 3 1 calendar days of the loss of eligibility 

e 'The dependent's covet'age ends at midnight on the last day of the month 
i i i  which the dependent loses eligibility for coveragc. and 
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Q Changes to your contribution amounts will be made as soon as 
administratively practicable after the date on which you notify the myHR 
Service Center that your dependent is no longer eligible. 

If you do not inform the myHR Service Center of a covered dependent’s ineligibility within 31 
calendar days of the loss of eligibility 

0 The dependent’s coverage ends at midnight on the last day of the nionth 
i n  which the dependent loses eligibility for coverage, 

Q No changes to your coverage level, if applicable. may be made until the 
next annual enrollment period or, if earlier, the date you experience 
another worWlife event which allows you to change your Medical Plan 
elections (this means that you must continue to pay for the dependent’s 
coverage through the cnd of the year in which the dependent loses 
eligibility for coverage even though he or she is no longer covered, 
unless you experience another worWlife event which allows you to 
change your Medical Plan elections), 

Q The coverage provided while your dependent is ineligible will be 
considered as part of the individual’s COBRA c,overage period (this 
period begins on the first day of the month following the month in which 
eligibility is lost), and 

0 COBRA c.ontributions ( 102% of the total cost) will be required to pay for 
the coverage receivcd sincc the end of the month in which eligibility was 
lost if the individual elects continuation of coverage under COBRA 

To drop coverage for ineligible dependents, go to the myHR link on the  Duke E n e r a  Portal or 
contact the niyl-lR Service Ccnter. 

The Company reserves the right to seek recovery of  any benefits paid under the Medical Plan to 
your ineligible dependents 

Enrolling in the Medical Plan - Eligible Employees 

When You Are First Eligible 

When you are eligible to enroll as an employee, you will make your Medical Plan elections using 
an online enrollment tool. You will receive additional inforination about the online cnrollrnent 
tool when you become eligible 

I f  you have questions or need assistance i n  niaking your Medical Plan elections, contact the 
inyHR Service Center. 

When you enioll in  the Medical Plan as an eligiblc employee. based on the dependent(s) that you 
elect to cover. if any. your coverage lrwl will be one of the following. 

I lid iviciua I On1 y 

6 
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0 individual + Spouse/Domestic Partner 

0 Individual + Cliild(ren) 

0 Individual + Family (spouddomestic partner and child(ren)) 

You must make your election within 3 1 calendar days of becoming eligible for coverage. 

You may also decline coverage altogether I 

During Annual Enrollment 

Each fall you will have the opportunity to change your Medical Plan elections for the following 
plan year, including changing your coverage option or electing to drop or add eligible dependents 
This is “annual enrollment.” You will receive information and instiuctions each fall about annual 
enrollment. 

Other Opportunities to Enroll 

Under the provisions of the Health Insurance Portability and  Accountability Act of 1996 
(HIPAA), you can enroll yourself and your eligible dependents for coveiage under the Medical 
Plan during the year if 

S You or your dependent had other covet’age under another health plan or health 

You did not enroll in the Medical Plan; and 

You 01 your dependents lose suc;h other coverage and are otherwise eligible for 

insurance at the time the Medical Plan was previously offered to you, and 

0 

S 

coverage under the Medical Plan. 

To enroll for Medical Plan coverage. the tollowing conditions must be satisfied 

0 The other coverage was. 

Under a federal continuation provision (COBRA) and the continuation 
period lot the other coverage was exhausted. (COBRA coverage is  
considered exhausted when i t  ceases for any reason other than either 
failure of  tlie individuals to pay contributions on a timely basis or for 
cause (fraudulent or intentional misrepresentation).) 

Not under COBRA and the other coverage terminated as a tesult of ( I )  
loss of eligibility (such as loss of eligibility due to legal sepaiation, 
divorce, death, tet mination of employment or reduc.tion i n  the number of 
hours of employment), or ( 2 )  employer contributions toward the other 
coverage end 

In any case. the other coverage must not have terminated because you tailed to pay timely 
contributions, or for cause (such as filing fiaudulent claims) 

If you need to enroll for coverage under the Medical Plan as a result of one of these events, such 
as loss of other coverage, or because you acquire an eligible dependent through mnrriage. birth: 
:idoption or placement for adoption, you must enroll within 31 calendar da?s of tlie event. 

7 
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Otherwise, unless a subsequent worWlife event giving rise to a mid-year election change occurs 
(see Mid-Year Coiwrnge C'l?ai7ges), you must wait until the next annual enrollment. 

I f  Yo11 Are Rehired 

If your Medical Plan coverage ends due to your termination of einployrnent with the Company or 
layoff and you are reeniployed by the Coinpany as an active employee within 3 I calendar days 
and within the same plan year, you will be automatically reenrolled in the Medical Plan (in the 
previous coverage option and at the previous coverage level) If you have experienced a life 
event for which you can make a change in your Medical Plan elections (such as marriage, divorce 
or birth), you can add and/or drop coverage for your eligible dependent(s), as applicable. within 
3 1 calendar days of the date you again become an eligible ernployee If you are reemployed more 
than 3 I calendar days after your termination or in a subsequent plan year. you must reenroll as a 
new employee. 

Enrolling in the Medical Plan - Eligible Retirees 

When You Are First Eligible 

If you are an eligible retiree as described in Eligible Retirees, you may elect retiree coverage 
under the Medical Plan when you retire When your einploymerit terminates. i f  you are an 
eligible retiree, you can choose to. 

e Begin Medical Plan coverage immediately or at a later date. or 

e Decline Medical Plan coverage. 

When you enroll in the Medical Plan as an eligible retiree, based on the dependent(s) that you 
elect to cover. ifany. your coverage level will be one of the following . 

m Individual Only, 

0 Individual + Spouse", 

0 individual + Child(ren), or 

m Individual + Family (spouse and child(ren)) 

You intist make your election within 3 I calendar days of bcconiinf eligible foi ietiree coveiage 

When you are eligible to enroll as a retire?. you can make your Medical Plan elcctions using an 
online enrollment tool You will receive additional information about thc online enrollment tool 
wlien yo11 become eligible You can also make your Medical Plan elections by contacting the 
myHR Service Center 

I f  you have any questions or need assistance in making your enrollment elections. contact the 
myHR Service Center 

'' See /:/;,q;b/e Re/ i ,ees  for information regarding your ability t o  clect covcragc for a doiiiestic. parincr 

8 
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At a Eater Date 

If you are an eligible retiree and you do not irnniediately begin retiree coverage under the Medical 
Plan at your termination of eniploynient, or if you subsequently discontinue your retiree 
coverage, you can elect to enroll during a subsequent annual enrollment period or within 31 
calendar days of a work/life event for which mid-year election changes are allowed 

For example, if you are an eligible retiree covered as a dependent of a spouse enrolled as an 
active employee under the Medical Plan. you may elect retiree coverage under the Medical Plan 
during a future annual enrollment period or within 31 calendar days of a worldlife event for 
which mid-year election changes are allowed. 

Please refer to During Anm~al E i~ro lh ien~  and IMicf-Year C m e r q e  Changes for additional 
inforniat ion. 

During Annual Enrollment 

Each fall you will have the opportunity to change your Medical Plan elections for the following 
plan year, including changing your coverage option or electing to drop or add eligible dependents. 
This is "annual enrollnient." You will receive information and instructions each fall about annual 
entollrnent 

If You Are Rehired 

I f  you retire from the Company as an eligible retiree and are later rehired as an eligible active 
employee, you will be eligible for coverage as an active employee. When your einploynient 
tetminates. you may reelect retiiee coverage. however. unless you were repi esented by IHEW 
1347. IBEW 1393, USW 12049. IJSW 5541-06 or UWUA, you will not teceive additional 
service credit for the time you worked as an active employee after your rehire date for puiposes 
of determining your eligibility for or the amount of any Company contribution toivards thc  cost of 
retiree medical coverage. either i n  the form of subsidized monthly coverage undct the Mcdical 
Plan or Health Reimbursement Account benefits 

Cost of Coverage 

A c t ive E 111 pl oy ees 

If you are an active employee, you and the Company shale in the cobt of medical coveiage lor 
yourself and your covered dependents You1 contribution amount IS based on the Medical Plan 
coverage option that you elect and the eligible dependent(s) you choose to cover Information 
about contribution amounts is available through the YBR Web \]le 

Paying for Coverage as an Active Employee 

Your contributions for medical coverage while an employee are deducted from your pay on a pre- 
tax basis each pay period. Because your contributions are taken as deductions on a pre-tax basis. 
they are not subject lo I'ederal income. Social Security and most stales' income taxes. 
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Even though you reduce your income for tax purposes through pre-tax contributions for medical 
coverage, you are not reducing the value of your other Company pay-related benefits, such as life 
insurance, disability insurance and retirement benefits. These benefits are based on your pay 
before contributions for medical coverage are deducted. 

if you elect coverage for a domestic partner, the portion of your contribution required to cover a 
domestic partner under the Medical Plan is deducted on a pre-tax basis. On pay advice 
statements, the contribution amount for your coverage will appear as a pre-tax deduction and the 
contribution amount for your domestic partner will appear as imputed income. 

While the Company subsidy amount for domestic partner coverage under the Medical Plan is the 
same as for spousal coverage, the subsidy amount for domestic partner coverage is reported each 
pay period as imputed income to the employee and is subject to applicable taxes. 

Non-tobacco usel discounts may be available for certain active employee Medical Plan coverage 
options. To qualify for applicable non-tobacco user discounts, you and all coveted dependents 
must not have used tobacco products, including smokeless tobacco, during the 12 months prior to 
the effective date of you1 coveiage When you enroll, you will be asked to indicate if the non- 
tobacco user discount applies 

Non-Tobacco User Discount - Alternate Procedure for Active Employees in Certain 
Medical Pian Options 

If you (or your covered dependent) are unable, due to a medical condition, to meet the 
requirements for the non-tobacco user discount (or if it is medically inadvisable for you to 
attempt to meet the requirements for the non-tobacco user discount), you may still apply to 
receive the discount by providing these two items 

I A written statement from your (or your covered dependent‘s) physician stating 
that you (or your covered dependent) have a medical condition that makes i t  
unreasonably difficult (or medically inadvisable) for you (or your covered 
dependent) to meet the requirements for the non-tobacco user discount. This 
statement should identify the health factor, explaining why the health factor 
makes it unreasonably difficult (or medically inadvisable) for you (or your 
covered dependent) to meet the requirements for the discount, and 
recommending a specific tobacco-cessation program that is appropriate for you 
(or your covered dependent), and 

2. Either of the following: 

A written statement from the recommended tobacco-cessation prograin 
stating that you (or your covered dependent) are either currently enrolled 
or that you (or your coveted dcpendent) have completed the program 
within the last 12 months, or 

If it is your initial year of claiming the discount in accordance with this 
procedure, a written certification from you that yoii (or your covered 
dependent) will enroll in the tobacco-cessation program recommended 
by your (or your dependent‘s) physician within tlic next three months. 

In order to continue the non-tobacco user discount under this piocedure. a new physician’s 
statement and a new tobacco cessation program’s statement will be required each year. In older 

I O  
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for you to qualify for the non-tobacco user discount, you and each of your covered dependents 
will have to meet the requirements for the discount or satisfy the alternate procedure 

I f  you would like to apply for the non-tobacco user discount under the alternate procedure, you 
should indicate at enrollment that you are a tobacco user and then contact the myMR Service 
Center to discuss remitting the information required under the alternate procedure. All 
information must be received within 31 calendar days o f  the date you become an eligible 
employee or, in the case of enrollment during a future annual enrollment period, by the deadline 
communicated in your annual enrollment materials. You will pay tobacco user rates until your 
alterriate procedure application has been approved, at which time the non-tobacco user discount 
will be applied on a prospective basis as soon as adrninistratively practicable. 

Retirees 

If you are an eligible retiree, the cost of your retiree coverage under the Medical Plan is based on 
the Medical Plan coverage option that you elect and the eligible dependent(s) you choose to 
cover. The portion of that cost that you must pay depends on multiple factors, including your 
date of hire, your date of termination and your retiree group. As described below, you may be 
eligible for a Company contribution towards the cost of retiree medical coverage, either in the 
form of subsidized monthly coverage under the Medical Plan or Health Reimbursement Account 
benefits. Information about contribution amounts is available through the YBR Web site. 

If you were hired before January I ,  2009. you may be eligible for a Company contribution 
towards the cost of retiree medical coverage if you terminate employment after satisfying all 
applicable requirements. Your eligibility for Company contributions is governed by the 
eligibility rules i n  effcct at the time of your date of termination, but remains subject to Duke 
Energy Coi poration's I ight to ainend, modify or terminate the Medical Plan, including 
termination of eligibility for Company contributions toward the cost of retiree medical coverage. 

If you are hired on or after January 1 ,  2009 (including most rehired employees) and you 
subsequently terminate your employment with the Company as an eligible retilee. you will not be 
eligible for a Company contribution toward the cost of retiree medical coverage and will be 
responsible for paying the full cost of any retiree coverage you elect under the Medical Plan, 
unless you are represented by IBEW 1347, IBEW 1393, USW 12049, USW 554 1-06 or UWUA,  
in which case the rules directly above for individuals hired before January I ,  2009 continue to 
apply to you 

If you are rehired on 01 after January 1 .  2009 and you subsequently tcrminatc your einployment 
with the Company as an eligible retirec, you will be eligible for a Company contribution towards 
the cost of retiree medical coverage only if you satisfied the eligibility requirements for Company 
contributions toward the cost of retiree medical coverage i n  effect a t  the tiine of your previotis 
termination of employment If you did not satisfy [he eligibility requirements in effect a[ the time 
o f  your previous termination, you will be treated as a new hire and will be responsible lor paying 
thc full cost o f  any retiree coverage you elect. The rules describcd i n  this paiagraph do not apply 
io individuals iepresented by IBEW 1347, 1BE.W 1.393, LJSW 12049, lJSW 554 1-06 0 1  IJWUA. 
I f  you ale represented by one of these unions, Ihe rules directly above for individuals hiied before 
January I ,  2009 continue to apply to ~ O I J  
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Paying for Coverage as a Retiree 

Initially, you will be billed directly for the nionrhly contribution for your medical coverage. 
There are several different options available to you for making payment, which are listed below: 

e I f  you are billed directly each month. you will receive a statement that 
explains how to make your payments, when they are due and where they 
need to be sent. 

e You also have the option lo pay contributions in advance for the quarter 
(three months), semi-annually or for the entire year if you later drop 
coverage for any reason, your unused contributions will be refunded 
Contact the myHR Service Center to set up alternate billing 
arrangements 

withdrawal from your checking or savings account for monthly 
contribution payrnents If you choose this option, a Direcf Debit 
Aurhoiizaiian must be completed and returned to the inyHR Service 
Center. 

Rather than receiving a monthly bill, you may set up an automatic 

e I f  you are receiving annuity payments under a Company-sponsored 
pension plan, you may elect to have your contributions deducted from 
your monthly pension check by contacting the myHR Service Center 

If you would like to change your payment method, contact the my?-IR Service Center 

Termination of Coverage for Non-Payment 

Your coverage will he terminated for non-payment if .  
e you do  not make the required payment in full for two months, or 
a you arc two months behind but have been sending in partial payments. or 

you call the myHR Service Center to indicate the payment is being sent, but i t  e 

does not arrive by the due date 

I f  your coverage is terminated for non-payment, you will receive a Confirmation of Coverage 
statement indicating that your coverage has been cancelled. 

Reinstatement after non-payment is possible i f  you Lontact the myHR Service Center no later 
than three months from the date printed on the Confirmation of Coverage statenlent, however. 
past due contributions must be paid in full to reinstate coverage Reinstatement after non-pa) nient 
will be allowed only one time 

Any amounts owed in arrears at the time of a death or coverage change will continue to be billed 
and must be paid. 

When Coverage and Contributions BeEin 

When you make ~ O U I  Medical I'lan elections as a newly eligible employee or retiree, coverage 
begins on the dale you become eligible (assuming that you make your elections within 31 
calendar days 0 1  bccomirig eligible) Deductions foi- your conti ibutions (01' payment foi  your 
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coverage, in the case of eligible retirees) begin as soon as administratively practicable following 
the date that you make your elections. 

Mid-Year CoveraEe Changes 

AS a covered active employee or retiree, once you have made your Medical Plan election for the 
year, you may riot change it during that year unless you have a work or life event that results in 
the gain or loss of eligibility for coverage. Specific information about these “worWlife” events 
and allowable mid-year election changes is available through the myMR link located on the Duke 
Energy Portal or by contacting the  myHR Service Center. 

If you experience a workllife event for which changes are allowed, you have 31 calendar days 
from the date of the event (for example, your marriage date) to change your elections. Otherwise, 
unless a subsequent worldlife event giving rise to a mid-year election change occurs, you cannot 
change your Medical Plan elections unt i l  annual enrollment. 

I f  a covered dependent ceases to be eligible for benefits, your dependent’s coverage ends at 
midnight on the last day of the month in which the dependent loses eligibility for coverage. If 
you notify the myl-IR Service Center within 3 I calendar days of the loss of eligibility, changes to 
your contribution amounts will be made as soon as administratively practicable after the date on 
which you provide notice. See I f  u Dependerit Beconies lt7eligible Por information about the 
consequences of failing to notify the myHR Service Center within 3 I calendar days of a loss of 
eligibility. 

I f  you are eligible to make changes, the elections you makc must be corisistent with and on 
account of the worWlife event 

Below is a list of some worWlife events for which mid-yea1 election changes are allowed: 

0 Your legal marital status changes 

you get married 

you get divorced or have your marriage annulled 

you get legally separated and lose coverage under your spouse’s 
employer plan 

your spouse dies 

0 Your domestic partner status changes 

your doniestic partner becomes eligible for coverage 

your domestic partner relationsliip ends 

your domestic partner dies 

D The number o f  your eligible children changes 

you have, or adopt, a child 

you become the legal guaidian of a child 

your child gains or loses eligibility foi  coverage under thc Medical Plan 
(for example, youi dependent child marries or turns 19 and is not a full- 
tirnc stutlcnt) 

I3 



a QMCSO is received’ 

Election Ciiange 

Start or increase coverage 

Decrease or stop coverage 
(your elective decrease or 
coverage termination)* * 

Decrease coverage due to a 
covered individual becoming 
ineligible for coverage (for 
example, divorce, child is age 
19 and not a full-time 

- your child dies 

You begin or end an international assignment scheduled for at least nine months 

Your dependent’s benefits coverage changes because: 

8 

e 

he or she gains or loses coverage due to a change in eligibility as a result 
of a change in employment status or work schedule 

his or her period of coverage and annual enrollment window is different 
from yours 

e You or your dependent’s COBRA coverage from another employer expires 

You or your dependent becomes entitled to or loses Medicare or Medicaid’ 

You or your dependent loses or gains coverage under a group health plan 

There is a significant increase 01 decrease in the cost of coverage under the 

e 

e 

8 

employer plan in which your dependent participates 

e You die 

Coverage Contributions 

Coverage changes on the day 
the worMlife event occurred 
(Event Date) as administratively practicable 

Coverage changes on t h e  first 
day aftlie month after your 
Election Date* as administratively practicable 

Changes to your contribution 
amounts are effective as soon 

after your Election Date* 
Changes to your contribution 
amounts are effective as soon 

after your Election Date* 
Changes to pour contribution 
mounts  are effective as soon 
as administi-atively practicable 
afier you1 Election Date* 

Coverage for individuals no 
longer eligible ends at 
midnight on the last day of 
the month in which the 
individual loses eligibility 

When Mid-Year Election and Contribution Changes Are Effective 

The following chart shows when coverage and contributions change if you notify the myHR 
Service Center of a worMlife event within 3 1 calendar days of the event. 

* Court Orders I f  a Qualified Medical Child Support Order is issued requiring mcdical coverage for your 
child, you may change your medical coverage eleclion to provide coverage for your child You may also 
make an election change to cancel medical coverage for ihe child if the order requires the child’s other 
parent to provide coverage 
* Entitlement to Medicare or Mcdicaid I f  you, your spouse or any dependcnk child i s  enrolled in the 
Medical Plan arid siibsequeiitly becorne ewitled Io coverage it1 Parr A or Part B of Medicare or in Medicaid. 
you may make at1 election to cancel Medical Plan coverage for Ihal individual 

14 
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Election Change Coverage Contributions i I 
* Your Election Date is the date you submit your election changes. 
**Does not include termination of employment. 
***  Does not include death. If you die, coverage ends on the date of your death. 

Situations Impacting Your Coverage 

If You Are on an Authorized Leave of Absence 

While you are on an authorized leave of absence, you inay be eligible to continue your coverage 
under the Medical Plan. Contact the myHR Service Center for additional information regarding 
your ability to continue coverage under the Medical Plan during an authorized leave of absence. 
If your authorized leave of absence is unpaid such that you begin to be billed directly for the 
monthly contribution for your medical coverage, see Termination of Coverage for Non-Payment 
for a description of what happens when required payments for coverage are not made 

I f  You Become Disabled 

If you begin receiving disability benefits under the Duke Energy Short-Term Disability Plan or 
the Duke Energy Long-Term Disability Insurance Plan or pay under the Sick Time Pay Benefit: 
you may be eligible for continued coverage under the Medical Plan.. Contact the myMR Service 
Center for additional information regarding your ability to continue coverage under the Medical 
Plan i f  you begin receiving disability benefits. If‘ you begin to be billed directly for the monthly 
contribution for your medical coverage, see Tertninarion of Coverage ,for Non-Puyment for a 
description of what happens when required payments for coverage are not made. 

When You Reach Age 65 

if‘  you continue to work past age 65, your Medical Plan coverage will continue as  long as you 
remain an eligible employee and pay any required contributions, and your coverage will be 
primary to Medicare. 

I f  You Become Entitled to Medicare 

If you are not acdvely at work and you become entitled to Medicate. you will be required to 
enroll in an option that coordinates with Medicaie Contact the myHR Service Center for 
additional information regarding the options available to you when you become entitled 10 

Medicaie 

If you elect to terminate your coverage under the Medical Plan when you become entitled IO 

Medicare, any of your eligihle dependents who are covered under the Medical Plan and are not 
eligible for Medicare may continue coverage under the Medical Plan unt i l  reaching age 65 

I f  you andlor a covered dependent enroll in  a Medicare prescription drug plan foi a calendar year.. 
you andlor your covered dependent will not be eligible for coverage under the Medical t’lan for 
ihat calendar year. Therefore, Medical Plan coverage ends for a calendai year for individuals 
who enroll in  a Medicart: piescription drug plan mid-year. Such individuals may be able to enloll 
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for Medical Plan coverage at the next annual enrollment if Medicare prescription drug coverage is 
dropped for the following calendar year. 

Termination of Coverage 

When Coverage Ends 

Your coverage under the Medical Plan will cease on the earliest of the following dates: 

8 the last day of the month in which your employment ends, unless you elect to 
continue coverage under COBRA or as an eligible retiree; 

0 the last day of the month in which you cease to be an eligible employee, retiree 
or dependent or othenvise cease to be eligible for coverage under the Medical 
Plan; 

8 the end of the period for which your last required contribution was made; 

the date the Company informs the Claims Administrator that you (while you are 
still eligible) are canceling Medical Plan coverage; or 

when the Medical Plan is discontinued 

8 

8 

Your dependent‘s coverage will end when your coverage ends, at the end of the period for which 
your last required contribution was made, on the last day of the month in which you elect not to 
cover the dependent, or on the last day of the month in which the dependent loses eligibility. 
unless he or she continues his or her coverage under COBRA. Medical Plan coverage will 
actually terminate, but will be reinstated retroactive to the coverage teriiiination date if your 
COBRA enrollment is properly received and processed. COBRA enrollment forms must be 
completed and  ieceived within 60 days of the event or notification, whichever is later. 

When your coverage ends, you will receive a certificate of coverage that indicates the length of 
time you had coveiage under the Medical Plan to the extent required by applicable law. You may 
nccd [his certificate of coveiage when enrolling in another plan With this certificate. the time 
you we1 e covered may be credited toward any pre-existing condition limitations in your new 
plan, provided you arc enrolled in  the new plan within 63 days of losing your Medical Plan 
covei age 

Benefits if You Die 

Il-you die while you and you1 spousddomestic partner are covered under the Medical Plan, your 
surviving spouseitiornestic; partner may continue Medical Plan coverage by making contribution 
payment nri-angements with the niyl-IR Service Center ‘!his coverage can be continued u n t i l  the 
earliest of your spouse‘s remarriage, your domestic partner’s establishment of a new domestic 
partner relationship. the death of your spouse/domestic partner and the date that your 
spousddornestic par-iner becomes eligible for other coverage (e..&, through an employer’s plan or 
Medicare). 

16 
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I f  you are survived by dependent children, their medical coverage may continue for as long as 
they: 

e continue to meet the definition of eligible dependents; and 

e make required payments for coverage. Payment arrangements should be 
coordinated with the myMR Service Center 

This provision applies even if your spouse dies or loses coverage after you. 

Your surviving spouse/domestic partner and/or dependent children will be charged for their 
component of the contribution for coverage If coverage under the Medical Plan is declined or 
ends, your covered dependents may be eligible for continued coverage under COBRA for up to 
36 months in certain situations. 

Your spouse/domestic partner must immcdiately report that any dependents should be dropped 
from survivor coverage due to a loss of eligibility within 31 calendar days of the loss of 
eligibility See I f n  Dependciit BccorneF hieligihle for a description of what happens when your 
spouse/domestic partner either does or does not report a dependent's loss of eligibility within 31 
calendar days of tlie loss of eligibility To drop coverage for ineligible dependents, your 
spouse/domestic partnei should go to the YBR Web site or contact the myMR Service Center 

See Temiiiicifion of Cowiwge /bi" IVoii-Pavnwiit for a description of what happens when required 
payments for coverage arc not made 

If you are covered under the Medical Plan and your spouseldoniestic partner is an eligible retiree 
who i s  covered as your dependent, your spouse/doniestic partner may elect retiree coverage under 
the Medical Plan at the timc of youi death 

If You Become Divorced or Your Domestic Partner Relationship Ends 

I f  you cover a spousc/domestic partner under tlie Medical Plan and you become divorced or your 
domestic partner relationship ends. you must drop coverage for your former spouse/domcstic 
partner within i l  calendar days 01 [lie divorce or the date on which your domestic partner 
ielationship ends Your former spouse/donrestic paitncr will then be notified h a t  he or she may 
continue cokerage through COBRA by contacting the COBRA administrator within 60 days of 
the qualifying event 

See I f  u Dc.l)etiiienr Bccoriiec liiellgihl? for a tlescript~on of what happens when you either do or 
do not report you1 divorce or the end of youi domestic partner relationship within 31 calendar 
days 

To drop coverage for your former spouseldonicstic partner. go to the myHR link 011 the Duke 
Energy Portal or contact the niyFIli Service Center. 

If  You Leave the Company 

If pout eniploymcnt with thc Company ~eriiiinates. your covet age under the Medical Plan will 
e11d. uiilcss you elect to continue coverage undei. COBRA or as an eligible tetiree. 
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See If You Are Rehired for a description of what happens if you are reemployed by the Company 
after your termination of employment. 

COBRA Continuation Coverage 

Under C O B M  (Consolidated Omnibus Budget Reconciliation Act), you, your spouse and 
eligible dependent children may elect to continue Medical Plan coverage if certain qualifying 
events occur. Although domestic partners are not entitled to COBRA continuation coverage 
under the terms of COBRA, to maintain consistent administration, Duke Energy will apply the 
same rules to a domestic partner as to a spouse. 

Continued Coverage for You 

You inay continue coverage for yourself and your covered eligible dependents under the Medical 
Plan for up to IS months if you  lose coverage under the Medical Plan due to: 

0 termination of youi employment (for reasons other than gross misconduct)t or 

a reduction of your work hours 0 

Continued Coverage for Your Dependents 

Your covered dependents may continue their coverage under- the Medical Plan for up to 36 
months if they lose coverage as a iesult of youI. 

0 death, 

0 divorce. 

0 teriiiination or domestic partner status. 

dependent child ceasing to be a dependent as defined by the Medical Plan 

0 entitlement to Medicare, or 

0 

Newborn and Adopted Children 

If you give birth or adopt a c-hild while you are on COBRA continuation coverage, you may 
enroll your new child for COBRA coverage within 31 calendar days following the date of the 
birth or adoption Your newborn or adopted child will be a “qualified beneficiary.” This means 
that your child will have independent election I ights and multiple qualifying event rights.. (Refer 
to hfidtiplc Qiml$>ing Event7 ) 

Bankruptcy Proceeding 

I f  you are a retiied employee and  yoii ot youi eligible dependents lose coverage iesulting from a 
bankruptcy proceeding against your Company. you  m a y  qiinlify for continuation coverage under 
COBRA 
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In Case of Disability 

You and your covered dependents may be eligible for up to 29 months of continued coverage if 
YOU or your dependents receive a determination froin the Social Security Administration stating 
that you or your dependents were disabled at the time you elected COBRA coverage or at any 
time during the first 60 days of COBRA coveiage. The disability must last at least until the end 
of the 1 X-month period of continuation coverage 

You must notify the myHR Service Center i n  writing within the initial 18-nionth coverage period 
and within 60 days of the Social Security Administration’s determination. Your verbal notice is 
not binding until confirmed in writing and the myHR Service Center receives a copy of the Social 
Security disability determination. You milst also notify the myf-1R Service Center within 30 days 
of the date you are determined by the Social Security Administration to no longer be disabled 

I f  You Become Covered by Medicare 

If you become entitled to Medicare while you are an active eniployee and you later experience a 
qualifying event (e.g , a termination of employment). you and your dependents may be eligible 
for continued coverage when the qualifying event occurs. If COBRA is elected, coverage for 
your- covered dependents will extend 36 months from the date you first became covered by 
Medicare or the maximum coverage period for the qualifying event ( I  X months in  the case of 
termination of employment or reduction in hours) whichever is later 

For example, suppose you are actively employed on .lanuary 1, 2009, when you reach age 6.5 and 
become covered under Medicare If you terminate your employment (a  qualifying event) 12 
months later on January 1 :  2010, your eligible dependents would be  eligible for continued 
coverage unt i l  the later of 

e 36 months following the date you become covered for Medicare - .January 1 ,  
2032; or 

IS months lollowing your termination 01 einployment - July 1 ~ 201 1 e 

In this case, your eligible dependents would be eligible for continued coverage until January 1: 
201 2 if COBRA continuation coverage is elected. 

Miiitiple Qualifying Events 

I f  youI dependents experience mol-e than one qualifping event while COBRA coverage is active, 
they may be eligible for an additional period of continued coverage not to exceed 36 months fi.om 
the date of the first qualifying event. 

For exanipte, if you krrninate eniploynient, you and your dependenis may he eligible for 18 
months of continued coverage. During !his 18-month peiiod. if your dependent child ceases to be 
a dependent under the Medical Plan (a second qualifying event), your child may be eligible for an 
additional period of continued coverage. This period would not exceed a total of 36 months from 
the date ot your lei-mination (the first qualirying event). 

19 
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Procedures to Obtain Continued Coverage 

Both you and the Company have responsibilities if qualifying events occur that make you or your 
covered dependents eligible for continued coverage. 

You or your covered dependents must notify the myHR Service Center within 60 days when one 
of these qualifying events occurs’ 

0 you become divorced; 

your domestic partner relationship ends; 

a, your dependent child is  no longer considered an  eligible dependent as defined by 

you become entitled to Medical e, 

you or an eligible dependent is determined to be disabled by the Social Security 

the Medical Plan; 

8 

8 

Adin i nistrati on 

For other qualifying events, such as your death, termination of employment or reduction in work 
hours, it is the Company’s responsibility to notify the COBRA administrator 

Election Period 

Duke Energy’s COBRA administrator will notify you or you1 covered depcndents of your right to 
elect continued coverage. Each qualified beneficiary has independent election rights and has 60 
days to elect coverage, beginning on the later OF 

8 the date coverage terminates by reason of the qualifying evcnt, or 

the date notification of the I ight to elect continued coverage is mailed to you and 0 

your covered depcndents. 

Type of Coverage 

If  you choose continued coverage, you will initially have the same medical coverage you had on 
the day bcfore your qualifying event. During your COBRA continuation period, any changes to 
the medical coverage o f  similarly situated active employees will also apply to your mcdical 
coverage as a COBRA qualified beneficiary In addition, if your COBRA continuation pcriod 
extends into a future plan year, you will be able to change your Medical Plan COBRA election 
for the following plan year during annual enrollment to the same extent that similarly situated 
active employees are able to change their Medical Plan elections for the following plan year 
during annual enrollment. 

Cost 

you and your covered dependents will be required to pay 102% o f  the full group cos1 for your 
continued covcrage. Thc 2% is used to rover adininistnttive fees The contrihutions are paid on 
an after-tax basis 
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You will be asked to pay for coverage in monthly installments Your first payment will be 
retroactive to the date of your qualifying event and will be due no later than 45 days after the date 
you elected continued coverage. Coverage will be effective once the initial premium is paid 
Once payment is received, notification of coverage will be passed on to the applicable Claims 
Administrator. You may refile claims that may have been denied between your benefits 
termination and your election to continue coverage You will be required to make monthly 
payments thereafter, with a 30-day grace period. If the cost or benefits change in the fiiture for 
active employees, the changes will also affect continued coverage under COBRA You will be 
notified pi ior to any changes in the cost or benefits associated with your coverage. 

Termination of Continued Coverage 

COBRA coverage automatically ends i f  any of the following occurs: 

m The COBRA participant fails to make the requiied contribution on time; 

The Company terminates the Medical Plan for all employees; or 

The COBRA participant becomes covered under another SI oup medical plan (as 

0 

0 

an employee or otheiwise) after the election of COBRA coverage (If the other 
plan limits coverage of a pre-existing condition. COBRA coverage may be 
continued in certain circumstances). 

Pre-existing Condition Limitation 

If' you become covered under another group medical plan and are affected by a pre-existing 
condition liniitation under that plan, COBRA covet age may continue for that condition until you 
have satisfied thc preexisting condition liinitation. as long as you remain within the COBRA 
period. When you are eligible for full benefits under your  new plan, your COBRA coverage will 
be terminated. 

Conversion Privilege 

The Medical Plan has no conversion piivilege. l-his means that you are not able to convert your 
coverage under the Medical Plan to an individual policy upon your termination from the 
Company or when coverage ends. 

Medical Child Support Orders 

I f  the Company receives notilkation that. as a result o f  a Qualilied Medical Child Suppoi-t Older. 
you are required to provide Medical Plan coverage for a dependent child. the Company will. 

e Notify you (,and any other peison named in  tfie older) o f  receipt of the order; and  

Within a reasonable period of rime ( u p  to 30 days). determine if the child i s  
eligible for coverage under the Medical Plan and notify you in  writing of the 
decision 

As appropriate to the court order. the child will be enrolled for medical coverage, unless there are 
legal proccedings tha t  dispiittr thc detcrniination. If the court order is disputed, claims processing 
will be delayed until the dispute is resolved 
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If the child’s covered expenses are paid by a custodial parent or legal guardian who is not a 
participant in the Medical Plan. reimbursement of these expenses will be made directly to the 
custodial parent or legal guardian if required by the order. Custodial parents and legal guardians 
may also sign claim fornis and assign benefits to providers. The Claims Administrator will send 
notification of paynient to providers to the custodial parent. 

If  you do not comply with the procedures required by the order, the Company may change your 
coverage status to that required by the court order and deduct the appropriate contiibutions from 
your pay at the direction of the court 

Your Role 

As a participant in the Medical Plan, please follow these guidelines: 

0 File accurate claims. 
your behalf, you must review the forni before you sign it. 

Make sure that 
benefits have brcn paid correctly based on your knowledge of the expenses 
incurred and the services rendered. 

I t  someone else (other than the provider) files a claim on 

e Review the explanation of benefits when i t  is returned to you. 

0 Never allow another person to seek medical treatment under your identity 

Provide complete and acciirate information on claim foi ins and any othcr forms, 0 

answer all questions to the best of your knowledge 

You must notify the applicable Claims Administrator i f  a provider: 

8 Bills you for services ot treatment that you have never received. 

0 Asks you to sign a blank claim forni 

Asks you to undergo tests that you feel are not needed 0 

Any covered person who knowingly intends to defraud the Medical Plan will be considered guilty 
of fraud If you are concerned about any of the charges that appear on a bill or explanation of 
benefits form or i f  you know of or suspect any illegal activity, call the applicable Claims 
Adininistrator at the toll-flee numbcr on your I.D. card. All calls are strictly confidential. 

0 t 11 er I in port ant I n for 111 at ion 

Plan Sponsor 

Duke Energy Corporation is the sole sponsor of the Medical Plan 
telephone nuniher and cinployer identification number (EIN) are: 

The company address. 

Duke Energy Corporation 
526 South Church Stieet 
Chat lotre. NC 15202 
704-594-6200 
E IN 20-27777 I 8 
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Identification Numbers 

If you need to correspond with the federal government about the Medical Plan, you should 
include in the correspondence the Duke Energy Corporation EM and the plan number assigned to 
the Medical Plan. The plan number assigned to the Medical Plan is 502. 

Funding 

Benefits under the Medical Plan generally are provided from funds held by trustees. All Medical 
Plan claims cscept for post-retirement coverage for non-key employees are paid from the Duke 
Energy Corporation Welfare Benefits Trust VEBA I with Mellon Bank NA as trustee. Claims for 
post-retirement coverage for non-kcy employees are paid from the Duke Energy Corporation 
Post-Retirement Medical Benefits Trust VEBA 11 with Mellon Bank, NA as trustee The address 
lor Mellon Bank, NA is: 

Mellon Bank, NA 
One Mellon Bank Center 
Pittsburgh, PA 15258 

The Company may also provide benefits under the Medical Plan through insurance or from its 
general assets, and may also transfer assets from the 401th) retiree account under the Duke 
Energy Corporation Master Retirement Trust to the Medical Plan to provide benefits for post- 
retirement coverage for non-key employees. 

Plan Administrator 

The Plan Administrator for the Medical Plan is the Duke Energy Benefits Committee. The 
Benefits Committee has responsibility and authority to control and manage the operation and 
administration of the Medical Plan. except to the extent delegated or assigned to others 

The Benefits Committee may assign 01' delegate any of its authority or duties to others. The 
Benefits Committee has appointed the Claims Committee, which serves as Denied Claim 
Reviewer for claims as to whether an individual is eligible to participate in or obtain coverage 
undei, or whether an eligible individual is enrolled for participation in  or coverage under, the 
Medical Plan or any coverage option under the Medical Plan. The Benefits Committee and the 
Claims Cornmitiee may be contactcd as follows: 

Benefits Coin in it t ee 
Duke Energy Corporation 
400 South Tryon Street. ST06 
Charlotte. NC 28285 

Claims Committee 
Duke Energy Corporatioil 
400 South Tryon Street. ST06 
Charlotte, NC 28285 

704-594-6200 704-594-6200 

'fhe Benefits Committee has appointed the Claims Administrators, which serve as Initial Claim 
Administrators and Denied Claim Reviewers for claims for benefits Linda the Medical Plan The 
Claims Administrators may be contacted at die addresses listed in the Medical Plan booklets 
you can also obtain additional inforination by contacting the myHR Service Center 
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The Benefits Committee, the Claims Committee and the Claims Administrators, each within its 
area of authority and responsibility, have power and discretion to construe and interpret the 
Medical Plan and to make factual determinations. 

Investment Committee 

The named fiduciary for the maintenance and investment of the plan assets that are held in the 
Duke Energy Corporation Welfare Benefits Trust VEBA I and the Duke Energy Corpoiation 
Post-Retirement Medical Benefits Trust VEBA 11 is the Duke Energy Investment Committee. 
The Chief Executive Officer of Duke Energy Corporation, or its delegate, appoints the Chairmail 
of the Investment Committee. who in turn appoints the other members of the Investment 
Committee 

The Investment Committee oversees the maintenance and investment of plan assets for which it is 
named fiduciary, selects investment managers and collective investment funds, issues investment 
guidelines and objectives and monitors investment performance. The Investment Committee may 
be contacted through the following address: 

I nvestrnent Coin mittee 
General Manager, L.ong Term Investments 
Duke Energy Corporation 
526 South Church Street: EC04Z 
Charlotte. NC 28202 

Plan Year 

The plan year for the Medical Plan is January I through December 3 1. 

Service of L,egal Process 

The person designated for service of legal process upon the Medical Plan is. 

Vice President. I.egal 
I39 East Fourth Street - Room 25 ATIJ 
P.O. Box 960 
Cincinnati. OH 45201-0960 
(5 13) 4 19-1 85 1 

Legal piocess may also be served upon the Medical Plan's trustees, if applicable, or upon the 
Benefits Committee as Plan Administrator. 

Affiliated Employers of the Company That Have Adopted the Medical 
Plan 

Contact the my1 I f <  Service Center for information regarding affiliated employeis of Duke Energy 
that havc adopted the Medical Plan 
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Claim Determination Procedures Under ERISA 
The following are two different types of claims that may be made under the Medical Plan: 

claims for Medical Plan benefits; and 

0 claims as to whether an individual is eligible to participate in or obtain coverage 
under, or whether an eligible individual is enrolled for participation in or 
coverage under, the Medical Plan or Medical Plan option (referred to as an 
“Eligibility or Enrollment Claim”). 

Claims for Medical Plan Benefits 

The Claims Administrators for your Medical Plan options have the authority to decide initial 
claims for Medical Plan benefits, as the Initial Clairn Administrators. and denied claims for 
Medical Pian benefits on review, as the Denied Claim Reviewers. The Company has no 
discretionary authority with respect to claims for Medical Plan benefits. 

Claims submission procedures for your Medical Plan benefits are described i n  the Medical Plan 
booklets for the Medical Plan options in which you participate. You can also obtain additional 
information by calling the myHR Service Center. ’To lile a valid claim for Medical Plan benefits, 
you (or your authorized representative) must follow the claim submission procedures for the 
Medical Plan as described in the Medical Plan booklets applicable to the Medical Plan options in 
which you participate and any updating materials. 

Eligibility or Enrollment Ciainis 

Authority to decide an Eligibility or Enrollment Claim is assigned for initial claims to Duke 
Energy Human Resources, which is the lnitial Claim Administrator Human Resources has 
delegated its authoiity to the Hewitt Associates Benefits Determination Review Team. For 
denied claims on review, authority is asbignet1 to the Duke Energy Claims Committee, which is 
the Denied Claim Reviewer 

To file a valid Eligibility or Enrollment Claim. you (or your aurhorized representative) must 
follow the claim submission procedures for the Medical Plan as described in this General 
Iriformation booklet and any updating materials 

Initial Claim 

I f  you have an Eligibility ot Emollnient Claim. you (or you1 authorized repieseniative) must 
submit a claim initiation form This form can be obtained by calling the myHR Service Center 

The claim form must he submitted in \viiting io \he address on the form and include“ 

e A statement that rhe claiin is a --Claim for  Eligibility/E.nrollrnent” and 
identification of the Medical Plan, 

e Your name. Social Securit! number. mail iiig address and  daytime telephone 
nun1 ber; 
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e A complete description of the claim, including the eligibility/enrollment issue 

Dependent information, if applicable; and 

Any additional information you want considered. 

presented; 

e 

v 

A “Claim for EIigibility/Enrollment” must be received by the Benefit Determination Review 
Team within 90 days after the end of the plan year in which you are claiming 
eligibility/enrollment should have occurred. 

The Benefits Determination Review Team will notify you or your representative of the 
determination within 30 days after receiving the request. However, if more time is needed to 
make a determination due to matters beyond the Benefit Determination Review Team’s control, i t  
will notify you or your representative within 30 days after receiving the request. The extension 
notice will include the date a determination can be expected, which will be no more than 45 days 
after receipt of the request 

If more time is needed because necessary information is missing from the request. the notice will 
also specify what information is needed. The determination period will be suspended on the date 
the Benefits Determination Review Team sends such a notice of missing information, and the 
determination period will resume on the date you or your representative responds to the notice 
You will have 45 days to respond to the request for information. 

Adverse Determination 

In the evenr of an adverse eligibility or enrollmen1 determination, in whole or in part, you (or 
your authorized representative) will be notified of the adverse determination in writing. 

A n  adverse determination notification for an Eligibility or Enrollment Claim will contain: 

e the specific reason or reasons for the adverse determination; 

reference to the specific plan provisions on which the determination is based; 

a description of any additional material or information necessary to perfect the 

a description of the Medical Plan’s review procedures and the time limits 

v 

e 

claim and an explanation of why such material or information is necessary; 

applicable, including a statement of a claimant’s rights to bring a civil action 
under section 502(a) of ERISA following an advcrse determination on appeal, 

e 

e if an internal rule, guideline, protocol or other similar criterion was relied on in 
making the adverse determination. either the specific rule, guideJine, protocol or 
other similar criterion (or a statement that such a rule, guideline, protocol or 
similar criterion was relied upon i n  making the determination) and that a copy of 
such rule, guideline: protocol, or criterion will be provided free of charge upon 
iequest; and 

investigative treatment, either a clinical or xientific explanation of the 
determination. applyins the terms o t  the Medical Plan to you1 medical 
cit.cunistanccs, or a statement that such clinical or scientific explanation will be 
provided free 0 1  charge upon iequest. 

b i f  the adverse determination is based on a medic.al necessity or experimental or 
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Appeal of Adverse Deterniination 

If you disagree with an adverse eligibility or enrollment determination, you (or your authorized 
representative) can request a review of the initial determination by submitting a written request to 
the Claims Committee within 180 calendar days after receipt of the adverse determination. 

A request to the Claims Committee must be submitted in writing to: 

Claims Committee 
Duke Energy Corporation 
400 South Tryon Street, ST06 
Charlotte, NC 2828.5 

When reviewing an adverse determination that has been appealed, any new information that you 
provide that was not available or utilized when the initial determination was made will be 
considered. Someone other than an individual involved in the initial determination, or a 
subordinate of such individual, will make the determination on appeal.. 

You will be notified regarding the decision on your claim within 60 days. The determination or 
your appeal will he in writing and. if adverse, will contain the following: 

I the specific reasons for the adverse determination of your appeal; 

reference to the specific plan provisions on which the determination of your 0 

appeal is based; 

a statement regarding your right, upon request and free of charge, to access and 
receive copies of documents: records and other information relevant to the claim, 

an adverse determination on your appeal and about any available voluntary 
alternative dispute resolution options; 

6 a statement regarding your right to sue under Section 502(a) of ERISA following 

I if an internal rule, guideline, protocol or other similar criterion was relied on in 
making the adverse determination, either the specific rule, guideline, protocol or 
other similar criterion (or a statement that such a rule, guideline, protocol or 
similar criterion was relied upon in making the determination) and that a copy of 
such rule, guideline, protocol, or criterion will be provided free of charge upon 
request; 

investigative treatment, either a clinical or scientific esplanation of the 
determination. applying the terms of the Medical Plan to your medical 
circumstances, or a statement that such clinical or scientific explanation will he 
provided free of charge upon request, and 

the statement 
options, such as  mediation One way io find out wliat may he available is to 
contact your local U.S. Department of Labor Office and your state insurance 
regulatory agency ” 

After conipleting all mandatory appeal levels, you have the right to further appeal adverse 
dcteriiiinations by bringing a civil action under E.RISA Please refer to the S/a/e/i ieu/ of ERISA 
h’i.yt7 1.q sec t ion bel OW 

0 if the adverse determination is based on a medical riecessity or esperimental or 

* “You and your plan may have other voluntary dispute resolution 
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For additional information on filing an Eligibility OJ Enrollment Claim or filing an appeal of an 
adverse determination. you should contact the Claims Committee. 

Legal Action 

You have the right to bring a civil action under section 502(a) of ERISA if you are not satisfied 
with the outcome of the Appeals Procedure. You may not initiate a legal action against the 
Claims Administrators. the Medical Plan, the Company, or the Plan Administrator until you have 
completed appeal processes No legal action may be brought more than one year following a 
final decision on the claim under the appeal processes. If a civil action is not filed within this 
period. your claim will be deemed permanently waived and abandoned, and you will be precluded 
from reasserting i t  

Disc ret i o n a i-y A u t h o ri ty 

Authority to decide initial claims (including claims for Medical Plan benefits) under the Medical 
Plan and denied claims on review (including denied claims for Medical Plan benefits on review) 
under the Medical Plan includes the full power and discretion to interpret Medical Plan provisions 
and to make factual determinations, with the Initial Claim Administrators' and Denied Claim 
Reviewers' decisions. inlet pretations and factual determinations controlling. Requests for 
information regarding individual claims, or review of a denied claim, are to be directed in writing 
and properly addressed to the particular entity identified as having the authority to decide the 
initial claim. or to decide the denied claim on review 

Ripht to Change or Terminate the Medical Plan 

Duke Energy resetves the right to amend or terminate the Medical Plan in any respect and at any 
lime For example.- the Medical Pian may be discontinued in part or in its entirety, OJ what the 
Medical Plan or Medical Plan option covers or what benefits it provides may be changed Cost 
sharing bet\veen the Company and covered individuals is also subject to change, which may 
include initiating ot increasing contributions required of employees, retirees, other former 
employees and their dependents. 

The amendment or terrninaiion of rhc Medical Plan may affect the benefits or benefit coverage 
not only of active employees (and their dependents), but also of former active employees who 
retired, became disabled, died o r  whose Company employment has otherwise terminated (and 
theii. dependents). and also of any covered person who began receiving benefit coverage or 
payments prior to the amendment or termination. If  such a termination or amendment occurs, 
affected participants will bc notified. The right to amend or terminate the Medical Plan may be 
exercised by the Board of Directors. or its authorized delegates, and any amendment shall be in 
writing 

I n  the event o f  ;I complete termination of tlie Medical Plan. cligible claims for Medical Plan 
benefits will be paid by the Duke  E.nergy Corporation Welfare Benefits Trust VEBA I, the Duke 
Energy Corporation Post-Retirement Medical Benefits Trust VEBA I1  and/or the Duke Energy 
Corporation Mastct Rctiienien1 Trust - 401(h) Account. as applicable, 10 tlie extent that funds are 
a vi+ i I able. 
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Statement of RiPhts 

As a participant in the Medical Plan you are entitled to certain rights and protections under the 
Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all Medical 
Plan participants shall be entitled to. 

Receive Information About Your Plan and Benefits 

0 examine, without charge, at the Plan Administrator’s office and at other specified 
locations, such as worksites and union halls, all documents governing the 
Medical Plan, including insurance contracts, collective bargaining agreements 
and  copy o f  the latest annual report (Form 5500 Series) filed by the Medical Plan 
with the U.S. Department of L.abor and available at the Public Disclosure room 
of the Employee Rencfits Security Administration. 

0 obtain, upon written request to the Plan Administrator, copies of documents 
governing the Medical Plan, including insurance contracts and collective 
bargaining agreements, and a copy of the latest annual report (Form 5500 Series) 
and updated summary plan description. The Plan Administrator may make a 
reasonable charge for the copies. 

The Plan 
Administrator is required by law to furnish each person under the Medical Plan 
with a copy of this summary financial report. 

medical child support order (QMCSO) 

0 receive a suniinary o f  the Medical Plan’s annual financial report. 

0 obtain a copy nf rhe Medic;il Plan’s procedures for determining a qualified 

Continue Group Health Plan Coverage 

0 continuc health care coverage for yourself; your spouse’ or dependents i f  there is 
a loss of coverage under thc Medical Plan as a result of a qualifying event. You 
or your dependents may have to pay for such coverage Review this summary 
plan description and the documents govcrning the Medical Plan on the rules 
governing your federal continuation coverage rights 

0 reduction or elimination of exclusionary periods of coverage for preexisting 
conditions under your group health plan. if you have c.reditable coverage from 
another plan. You should be provided a certificate of creditable coverage, free of 
charge, from your gtoup health plan or health insurance issuer when you lose 
coverage under the plan. when you becomc cnritled to elect federal continuation 
cover’age, when your federal continuation coverage ceases? if you request i t  
before losing coverage. or i f  you requesr i t  11p IO 24 months after losing coverage 
Without evidence o f  ciediiable covetage, you may be suhject to a preexisting 
condition exclusion for I 2  months ( I8 months for late enrollees) after your 
eniollmenl dare in yout coverage. 

- Additionally. rhe Coinpang extends coiiriiiiialioti of covetage under COHR A lo covered dornestic partriers 
i f they  lose eligibiliry for covcroge i n  certain sittintioils 
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Prudent Actions by Plan Fiduciaries 

In addition to creating rights for plan participants, ERlSA imposes duties upon the people 
responsible for the operation of the Medical Plan The people who operate your Medical Plan, 
called “fiduciaries” of the Medical Plan, have a duty to do  so prudently and in the interest of 
you and other Medical Plan participants and beneficiaries. No one, including the Company, 
your union, or any other person may fire you or otherwise discriminate against you in any 
way to prevent you from obtaining a welfare benefit 01 exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a welfare benefit is denied or ignored, you have a right to know why this 
was done, to obtain copies of documents relating to the decision without charge, and to 
appeal any denial, all within certain time schedules 

Under ERISA. there are steps you can take to enforce the above rights. For instance, if you 
request a copy of Medical Plan documents or the latest annual rcport froin the Medical Plan and 
do not receive them within 30 days. you may file suit in a fedeial court In such a case, the court 
may require the Plan Administrator to piovide the materials and pay you up to $1 10 a day until 
you receive the materials, unless the materials were not sent because of reasons beyond the 
control of the Plan Administrator I 1  you have a claim for benefits which is denied or ignored, in 
whole or it! part, you may file suit i n  a state or federal court once you have exhausted the Medical 
Plan’s claims procedures 

in addition, il you tlisagrce with the Medical Plan‘s decision or lack thereof concerning the 
qualified status of a medical child support order, you rnay file suit in federal court. If it should 
happen that plan fiduciaries misuse the Medical Plan’s money, or if you are discriminated against 
for asserting your rights, you may seek assistance fiom the U.S. Department of Labor, or you may 
file suit in a federal court. The court will decide who should pay court costs and legal fecs. If 
you are successful, the court may order the person you have sued to pay these costs and fees. If 
you lose, the court may order you to pay these costs and fees, for example if i t  finds your claim is 
frivolous 

Assistance with Your Questions 

I f  you have any questions about your plan, you should contact the Plan Administrator.. I f  you 
have any questions about this statement or about youI rights under ERISA, or if you need 
assistance in obtaining documents from the Plan Administrator. you should contact the nearest 
office of the Employee Benefits Security Administration, U.S. Department of Labor listed in your 
telephone directory or the Division of Technical Assistance and Inquiries. Employee Benefits 
Secui ity Administration. 1J.S. Departnit:nt of I..abor. 200 Constitution Avenue N W I Washington. 
D C. 20210. You may also obtain certain publications about )our rights and responsibilities 
under E.RISA by calling the publications hotline of the Eniployee Benefits Security 
Administration 

Keep Us Informed 

I t  is your responsibility to make sure illat !out bencfi~s records are coirect and h a t  the personal 
information needed to administer your benefits is curi ent Proinptl) review any confirmation and 

30 



Case No. 2009-00202 
STAFF-DR-01439 i. Page 39 of 1661 

other benefit statements carefully, and immediately advise the inyHR Service Center, if 
applicable, if you believe there is an error. I f  yoii move, marry. divorce, or gain a new child. or if 
your child marries. ceases to be a full-time student or is otherwise no longer an eligible 
dependent. contact the niyHR Service Center as soon as possible. Certain work/life events allow 
YOU to change benefit elections that you previously made, but to do so, YOU inust make the benefit 
election change within 31 calendar days of the work/life event 

A Final Note 

Although this SPD describes the principal features of the Medical Plan that are generally 
applicabie, i t  is only a summary The complete provisions of the Medical Plan are set forth in the 
plan documents, which are available upon request from Duke Energy I-luniaii Resources A n  
SPD is an overview and is written to be read in its entirety. Descriptions of Medical Plan features 
should not be taken out of contest. Inquiries about specific situations should be directed in 
writing to Duke Energy Human Resources. Changes to the Medical Plan, pending revision of the 
SPD, will be communicated in benefit newsletters, letters, Duke Energy Portal announcements 
and/or enrollment rnatcrials. In  the event of a conflict between this SPD or any other 
comniunication regarding the Medical Plan and the plan documents themselves, the plan 
documents control. Remember, the Medical Plan may be amended only by proper corporate 
action and not by oral or writtcn coininunications about benefits under the Medical Plan. 

Neither the Medical Plan. this SPD, nor you] Medical Plan participation is an eniploynient 
contract, and does not give any employce the I ight to continue to be employed by the Company 
Employees may resign and are subject to discipline. discharge or layoff as if the SPD had ncver 
been published and the Medical Plan had never gone into effect 
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BENEFlT HOOKLET 
This benefit booklet describes benefits provided under the Duke Energy Medical Plan 
Exclusive Provider Organization (EPO) option (the Pion). Blue Cross and Blue Shield of 
North Carolina provides administrative claims payment services only and does not assume 
any financial risk or obligation with respect to claims. Please read this benefit booklet 
carefully. 
The benefit plan described in this booklet is an employee health benefit plan, subject to the 
Employee Retirement Income Security Act of 1974 (ERISA) and the Health Insurance 
Portability and Accountability Act of 1996 (HIPAA). Conditions, limitations and 
exclusions are set forth in this benefit booklet for easy reference. 
In  the event of a conflict between this benefit booklet and the ternis in  the P l m  document, 
the Pkir? document will control. 

Blue Cross and Blue Shield of North Carolina is an independent licensee of the Blue Cross and 
Blue Shield Association. 
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Blue OPTIONS'" Duke E n e r w  Medical Plan 

ro Quick Reference - Toll Free Phone Numbers, Web Site and Addresses 

BCBSNC Web Site 
www. bcbsnc.com/members/duke-energy 

Member Services Web Site 
www.bcbsnc com/mcni berslduke-energy 

BCBSNC Customer Service 

8 am-8  p m , Monday-Friday, except holidays 

Magellan Behavioral Health 

1 -888-5 54-3202 

1-800-359-2422 

Blue Card@ PPO Program 
1-800-810-BLUE (2583) 

Medical Clainis Filing: 
BCBSNC Claims Department 

PO Box 35 
Durham, NC 27702-0035 

AddlRemove Someone From Your Policy 

To find a network provider by location or specialty, 
get general benefit information, search through our 
corporate medical policies to see medical criteria uscd 
t o  administer your benefits, obtain claim forms, access 
information about all the Blue Extrassh' discounts, 
"proof of coverage" portability certificates and more. 

1.0 enroll in a safe and secure customer service web 
site to: Check claim status, verify benefits and cligibility 
or request B new ID card. 

For questions regarding your benefits, claini inquiries 
and new ID card requests. 

l o r  mental health and substance abuse inpatient and 
outpatient pre-certification. Note: You do not need 
certification for office visits. 

To find a participating provider. 

Mail complcrcd mcdical claims to this address. 

Contact Duke Energy's myHR Service Center at 
1-888-465-3 300 

Your pian for better health"" b c b s n c . c o m  
3 

http://bcbsnc.com
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Duke Enerclv Medical Plan 

Tips for Getting the Most 
Out of Your 

Manage your out-of-pocket costs by managing 
the locations in which you receive care 

Generally speaking, care rcccived in a doctor’s office is the most cost-effective for you, followed by hospital 
outpatient services. Hospital inpatient services often bear the highest cost. In  addition, remember that 
in-network care (services from a BCBSNC participating provider who agrees to charge specified rates) will 
cost you less than similar care provided by an out-of-network provider. Know what your financial 
responsibility is before rccciving care 

Pick a primary care physician 

While our products do NOT require yoti to have a primary care physician, we strongly urge you to select 
and use one. A primary care physician informs you of your health care options, documents your care. and 
maintains your records for you I n  addition, they save you time and unnecessary copayments by 
recommending appropriatc specialists, coordinating your care with them, and informing them of things 
such as your medical history and potential drug interactions. 

Understand your health care plan 

The inore you know aboul your benelits. the easier i t  will be to take control of your health Let BCBSNC 
help you understand your plan and use 11 effectively through o u r  customer-friendly Web site 
(~vvww.bcbsnc.com/men~ber~/~uke-energ), loll rree Customer Service line ( 1  -888-554-3202) 

-- 
Your plan for better health*: b c b s n c .  c o r n  + 
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0 PT I o N sSM Duke Energy Medical Plan 

MEMBER RIGHTS AND RESPONSlBILlTlES 
As a Blire Cross and Blue Shield of North Carolina nieniber, yoir have the right to: 

Receive, upon request, inforination about Blue Options including its services, doctors, a benefit booklet, 
benefit summarv and directory of in-network providers 
Receive courteous service from BCBSNC 
Receive considerate and respectful care from your in-network providers 
Receive the reasons for BCBSNC’s denial of a requested treatment or health care service, including 
(upon request) an explanation of the IJtilimtion Management criteria and treatment protocol used to 
reach the decision 
Receive (upon request) inforination on the procedure and medical criteria used by BCBSNC to  
determine whether a procedure, treatment, facility, equipment, drug or device is investigational, 
experimental or requires prior approval 
Receive accurate, reader-friendly information to help you make informed decisions about your health 
care 
Participate actively in all decisions related to your health care 
Discuss all treatment options candidly with your health care provider regardless of cost or benefit 
coverage 
Expect that measures will be taken to ensure the confidentiality of your health care information 
File a grievance and expect a fair and efficient appeals process for resolving any differences you may 
have with RCBSNC 
Be treated with respect and recognition of your dignity and right to privacy 
Voice complaints or appeals about the organization or the care i t  provides 
Make recommentlations regarding the organization’s members’ rights and responsibilities policies 

As  a Blrre Cross nrirl Blite Sliielrl of Nosth C(iro1irra tnemiber, yo11 have the responsibilit,y to: 
Present your ID card each time yoii receive services 
Give your doctor permission to ask for medical records from other doctors you have seen. You will be 
asked to sign a transfer of meclical records authorization form. 

u 

Read your Blue Options benefit booklet and all other Blue Options member materials 
Call BCBSNC Customer Services if you have a question or d o  not understand the material provided by 
BCBSNC 
Follow the course of treatment prescribed by your  doctor I f  you choose not to comply. tell your doctor. 
Provide coinplete information about any illness, accident or health care issues to BCBSNC and 
providers 
Make and keep appointments for non-emergency medical care. I f  i t  is necessary to cancel an 
appointment, give the doclor’s olficc adequate notice. 
Participate in understanding your health problems and the medical decisions regarding your health care 
Be considerate and courteous to Blue Options providers, their staff and BCBSNC representatives 
Notify your employer and BCRSNC i f  you have any other group coverage 
Notify your group administrator of a n y  changes regarding dependenLs and niarital status 
Protect your ID card from unauthorized use. 

Your plan for better health’” b c  b s n c .  corn 
4 
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WELCOME TO BLUE OPTIONS i 
Welcome to Blue Cross and Blue Shield of North Carolina's Blue Options plan! 
As a riietriber of the Blue Options plan, you will enjoy quality health care from a network of health care providers 
and easy access to iii-ner~vork speciulisrs. There are no benefits for services from out-of-network providers. You may 
verify a North Carolina provider's participation by calling Customer Services at the number given in "Whom Do I 
Cal I?" 
You may receive, upon request, inforniation about Blue Options, its services and doctors, including this benefit 
booklet with a benefit summary, and a directory of in-nerrvork providers. 
How To Use Your Blue Options -..__ Benefit __ Booklet ~- 

This benefit booklet provides importanr information about your benefits and can help you understand how to 
maximize them. Please read i t  carefully. 
I f  you are trying to determine whether coverage will be provided for a specific service, you may want to review all of 
the following: 

"Summary of Benefits" to get an overview of your  specific benefits, such as deducribfe, coit?surarrce and 
maximum amounts . "Covered Service,s" to get more detailed information about what is covered and what is excluded from coverage . "Utilizatioiz Mo~iayemeiil" for important information about when prior review and certificatioiz are required 
"What Is Not Covered?" to see general exclusions from coverage. 

If you still have questions, you can call BCBSNC Customer Services a t  the number listed on your I D  Card or in 
"Whom Do I Call?" and get further information. 
As you read  his benefit booklet, keep in  mind that  any word you see i n  italics (italics) is  a defined term and will 
appear in "Definitions" at the end of this benefit booklet. 
You will also want to review the following sections of this benefit booklet: - . 
-~ Notice For Non-EnglishSpeaking-Me-.-b~s __ 

This benefit booklet contains a summary in English of your rights and benefits under the Plan. If you have difficulty 
understanding any part or this benelii booklet. contact BCBSNC Customer Service to obtain assistance. 
AVlSO PARA AFZLJADOS QUE NO HABLAN JNGLES 
Este manual de beneficios contiene un resurnen en ingles de sus derechos y beneficios que le ofrece el Plan. Si usted 
tiene dificultad en entender alguna seccibn de este manual, por favor llame a1 BCBSNC Customer Service para 
recibir ayuda. 

'Wow Blue Options Works" explains the coverage levels available to you 
"What If You Disagree With A Decision?" explains the rights available to you when BCBSNC makes a decision 
and you d o  not agree. 
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BCBSNC Web Sii 
To view your claims, get Pkm information, claim forms, health and wellness information, find a docfor, change your 
address, and request new I D  curd., visit the BCBSNC Web site: www.bcbsnc.com/rnembers/duke-energy 
BCBSNC CustomerService 
For questions about your benefits or claims, I D  curd requests, or to voice a complaint- 
BCBSNC Customer Service ,, .. " " ,, " . . . , " . . 
Menta I H ea I th_AAdS-uks ta nee Abise Services 
Companies who have signed contracts with BCBSNC administer these benefits. You mist contact these vendors 
directly and request prior review for inputient and outpatienr services, excepl Tor oJfce visii services and in 
emergencies. In the case of an eniergency, please notify the vendor as soon as reasonably possible: 
Magellan Behavioral Health " . , ., ., . . . . ., .. I I . , . I , . .. . I I . . . I . . I I . . 1-800-359-2422 (toll free) 
HealthLine Blue .- SM 

To receive confidential, up- to-date health information 24 hours a day from specially trained nurses: 
HealthLine Blue " I , , . . , I . , I , I , , I . . , , . . . . I . I . . , I . 1-877-477-2424 (toll free) 
COBRA Administrator 
UMR. , . . , " .  . . . , . . I I .  I . I I . . . . . " . . I " .  .. , I . . . . ., I I I . , 1-800-523-3578 (toll free) 
Prior Review 
Some services requireprioi review and certijicution by BCBSNC The list of these services may change from time to 
time. Please visit the BCBSNC Web site a t  www.bcbsnc.com/members/duke-energy or call BCBSNC Customer 
Service at the nuniber listed above for current informalion about which services require prior review. See 
"Prospective ReviewlPrior Revred' in " Uiilizuiion il/lonogc~nienr'' for information about the review process. To 
request prior r w c w ,  call. 
Providers , . . I . I , . . I . . .. , . I I , .. . I . . . . I . . . . , I . . .. I . . . . . I . . 1-800-214-4844 (toll free) 
Member.s I I , . . ~ . . . . . , . " .  ~ " ^ . . . .  . . . . ~ I . . . . . . 1-877-258-3334 (toll free) 

" . , " . . . , . " " , " , , . " " . " , I , . " .. . . " . . " 1-888-554-3202 (toll free) 
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In-Network Benefits - 
In-network providers are health care professionals and facilities that have contracted with BCBSNC, or providers 
participating in the BlueCard PPO program.. In-neiivork prouiders agree to limit charges for coveredservices to the 
allowed arnoznii. If the billed amount is greater t h a n  the ~ I I o ~ ~ ~ e d a t n u ~ ~ n f ,  you are not responsible for the difference. 
You pay only the applicable copaymenr or coinsurance, and noncovered expenses. Your in-network provider is 
required to use the Blue Options network ko.spiial where helshe practices, unless that hospitalcannot provide the 
services you need. 
Your I D  card gives you access to participatii~gprovir/ers outside the state of North Carolina through the Blue 
Options program. Your /D card tells participatingprovitlers that  you are a rneinber of BCBSNC. When you use a 
provider participating in the local Blue Cross or Blue Shield Plan'sprovicler network, benefits are provided at the 
in-net~vorlc copnytneni or coinsurance. 
You are not required to  obtain any referrals to see an in-nefivork provider. In-neiwork proviclers will file claims for 
you.. It is the inemher's responsibility to request ptior review when necessary. Prior review is not required for an 
emergency. 
The list of in-neiivork prouiders may change from time to time.. Ii?-nerivork prouiders are listed on the BCBSNC Web 
site a t  www.bcbsnc.comlmembers/duke-energy or call BCBSNC Customer Service at the number listed in "Whom Do 
I Call?" Please note that denti,sis and orthodontists do not participate in the provider network. 

Out -Of-Net work Benefits -. - . 

There are no benefits for services from orir-of-~ier~vor~pro~~ic/~t~r 
Out-Of-Netwgrk-Benef it Excepggns 
I n  an e n ~ r g e n c y ,  in situations where in-network prouiders are not reasonably available as determined by BCBSNC's 
access to care standards, or in continuity of care situations, oitr-of-wrworli benefits will be paid at your in-network 
copayment or CoinSiuunce and will be based on the billed amount. Ilowever. you may be responsible for charges 
billed separately by the provider which are not eligible for additional reimbursement. If you are billed by the 
provider, you will be responsible for paying the bill and filing 3 claim with BCBSNC. 
For more information, see "Emergency Care," "Continuity Oi Care" in "Urrlizarion Munugetnenr," and for 
information about BCBSNC's access to care standards, see the RCBSNC Web site at 
w\vw.bcbsnc.com/members/duke-energy. If  you  believe an i n - n ~ i w o ~ k  /)rouider is not reasonably available, you  can 
help assure t h a t  benefits are paid at  the correct benefit level by calling BCBSNC before receiving care from an 
out-qJ.-ner work pro vicler" 
The Role Of A Primary . -_I Care Provider - -. . . (PC?) -. Or - Specialist 
I t  is important for you to maintain a relationship with a PCI'. who will help you manage your health and help you 
make decisions about your health care. I f  you change PCP.r. be sure to have your medical iecords transferred, 
especially immunization records, to provide your new clucror with your  medical history. You should participate 
actively in all decisions related to your  health care and discuss all treatment options with your health care provider 
regardless of  cost or benefit coverage. PCPs are trained to dcal with a broad range of health care issues and can 
help you to determine when you need a speciulisr 
Please visit the BCBSNC Web site 211 rvivw.hcbsnc.com/mc.mhersldukc-energy or call BCBSNC Customer Service to 
be sure theprouirlcr you choose is available to be a PCP.  You may want  to confirm that theprovider is in the 
network before receiving carc 
If  your PCP or .speciulisr leaves the BCBSNC provider nciwork a n d  they itre currently treating you for an ongoing 
special condition, see "Continuity Of Care" in "Urilizuiion Mun~~got i~~t i i  " 

A4eniber.s with serious or chronic disabling or life-threalening conditions m a y  be allowed to select the qsltcciu/isr 
trcating this condition as their PCP The selected speciuli\r would bc responsible for providing and coordinating the 
mei~7her's primary and specially care. The selection of a spetiuli\i under these circumstances shall be made under a 
treatment plan approved by the speciulist, and BCBSNC, wi th  notice io ihe YCY ifapplicable. A request may be 
denied where it is determined t h a t  the specirilisr cannot appi opriatcly coordinatc thc ~~ietiiber'.s primary and specialty 
care To make this request o r  if y o u  would like the prolessional qu~ilil'kaiions of your PCP or i t i - t w ~ i i ~ ~ r - / ~  specialis{, 
you may call BCBSNC Customer Service at the number given In "Whom Do I Call?" 

Your ID ccird identifies yoti as a Blue Options rnrniber I T  ;in! inlurmatjon on y o u r  / D  t r r r - t i  is incorrect or i f  you 
need additional cards, plcase visit the BCBSNC Web site a t  ~rw~v.bcbsnc .con~lmcmhers /~uke-en~r~~ or call BCBSNC 

Carry Your!dEtificat[on .Card 
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Customer Service at the number listed in  "Whom Do I Call'?" Be sure to carry your ID card with you at all times and 
present it each time you seek health care. 
Making An Appointment 
Call the provider's office and identify yourself as a Blue Options iner7iher. Please ask the receptionist whether the 
provider's office is hospiia/-owned or operated or provides Irospiinl-based services Your nieclical services may be 
covered under Outpatient Services benefit.. Your provider directory will also help you make this determination. 
Provider directories are available through the BCBSNC Web site at www.bcbsnc.com/members/duke-energy or by 
calling BCBSNC Customer Service at the number given in "Whom Do I Call?" If you need nonemergency services 
after your provider's office has closed, please call your provirler's office for their recorded instructions. You may also 
contact the nurse advice line, HealthLine Blue, for assistance. 
If you cannot  keep an appointment, call the provider's office as soon as possible. Charges for missed appointments, 
which proi1irkr.s may require as part of their routine practice, are not covered. 
HealthLine Blue 
You may call a HealthLine Blue nurse to assist you with medical questions, offer support, and send you free 
videotapes and brochures on health topics appropriate for your condition. Mer7iher.s may ask to speak with the 
same nurse o n  an ongoing basis.. You may also visit [he BCBSNC Web site at 
sww.bcbsnc.comln~embers/duke-energy to search a library of current health topics, send secure messages to the 
IIealthLine Blue nurses, learn about symptoms and rncdications and use tools that guide you through important 
health care decisions.. See the number listed in "Whom Do 1 Call'?" to speak to a I-1ealthL.ine Blue nurse. 
How To File A Claim 
In-neiworkp,-ovir~ers will file claims for you. When you file a claim, mail the coinplcted claim form for all riicdirrrl 
services, including mental health and substance abuse services, to: 
BCBSNC 
Customer Services 
PO Box 2291 
Durham, N C  27702-229 1 

--- -----I_______ 

~ ~. __ ... - __ 

4 
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Blue Options covers only those services that are medically necessary. Also keep in mind as you read this section: 
Certain services require prior review and certification in order for you to avoid a partial (penalty) or complete 
denial of benefits. General categories of services are noted below as requiring prior review. Also see "Prospective 
ReviewlPrior Revieiv" in ** Utilization Management" for information about the review process, and visit the 
BCBSNC Web site at .www.bcbsnc.com/members/duke-energy or call BCRSNC Customer Service to ask whether a 
specific service requires prior review and certifjcarion. 
Exclusions and limitations apply to your coverage. Service-specific exclusions are stated along with the benefit 
description in "Covered Services.." Exclusions that apply to many services are listed in "What Is Not Covered?" 
TO understand the exclusions antl limitations that apply to each service, read "Co~~ered Services;" "Summary Of 
Benefits" and "What Is No t  Covered?" 
YOU may also receive, upon request, information on the procedure and medical criteria used by ECBSNC to 
determine whether a procedure, treatment, facility, equipment, drug or device is iiicdical!)~ necmur): and eligible 
for coverage, inve.stigatio?zul or esperirzrentul, or requires prior review and cerljficution by BCBSNC. BCBSNC 
medical policies are guides considered by BCBSNC when making coverage determinations. If you need more 
information about BCBSNC medical policies, see the BCBSNC Web site a t  
www.bcbsnc.com/n~crnbers/duke-energy, o r  call BCBSNC Customer Service at the number listed i n  "Whom DO I 
Call?" 

__ Off ice - Services -- - - ___ 

Care you receive a s  part of an qjflce visit or house call is covered with a copuymeiil, except as otherwise noted i n  this 
benefit booklet. Some probders  may receive items such as supplies o r  drugs from third parties. I n  these cases, you 
may be billed directly by the supplier. Benefit payments for these services will be based on the type of supplier and 
how the services are billed. 
The Plun also provides benefits for six nutritional visits per benefit period Your benefits cover a total of six visits to 
a n  ii7-iietii~or~~pro~~i(fer. I f  you see an i17~-?ietivoi lc prosiifer, any applicable copaytnet~t. o r  coiti.siir~1/7(~ is waivetl for 
these six visits. 
A copaynient will not apply if  you only receive services, such as allergy shots or other injections, and are not charged 
for an ojfice i~isit. 
Certain diagnostic imaging procedures, such as CT scans and MRls ,  are subject to ( ~ O I I ~ . T L / ~ U I I L . P  and a n y  applicable 
dedircrihle, and may require prior review and ccrtificution or services will not be covered. 
Some doctors or otfierprovirlers may practice in  ozitpaticnt clinics or provide ho.rpita1-based services in their offices 
These services are covered as Orrtputient Services and are listed as Outpatient Clinic Services in  "Summary Of 
Benefits." The  provider search on the BCBSNC Web site at www.bcbsnc.coni/members/duke-energy indicates which 
providers will collect cler/zictiLile and coin.szirmnce, or you can call BCBSNC Customer Service a t  the niimber listed in 
"Whom Do 1 Call?" for this information. 

Off ice Services Exclusion 
. Services in  free-standing surgical facilities: independent laboratories, therapy facilities or oirrputienr hospiiul 

departments. 
Preventive __ Care 
The  Plcrri covers preimitiw core services that can help you stay s a f  and healthy. 

Routine Physical Examinations 
One routine physical examination and rclated diagnostic services per heliefit periorl will be covered for each 
memhcr age two and older. 
Well-Baby And Well-Child Care 
These services are covered for each i i i e t i i / x ~  up to 14 months of age jncluding periodic assessments a n d  
jmmunirations Benefits are Iiniited to six well-baby visits for nwr?ihers through I2  months old and three 
well-child visits for  i~iem/wr.r 13 months to 74 months old. 
lmmunizations 
The full  series of standard immunizations iecommended by the Centers for  Disease Control i11111 PrcvenlioI~ 
(CDC) and the Amcrican Acadcrny of Family Physicians (AAFP)  Is covered. 
Covered immunizations include the following. . Tetanus, diphtheria. pertilkis (l'd/Tilap) HiB . Polio . Hepatitis A antl B 
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Measles-Mumps-Rubella (M MR) - Influenza 
Pneumococcal vaccine 
Shingles 
Meningococcal vaccine. 
Immunizations Exclusions 

9 Human papillomavirus vaccine . Chicken pox 
Rotavirus 

Imniunizations required for occupational hazard 
I~nniunizations required for international travel. 

Gynecological Exam And Cervical Cancer Screening 
The cervical cancer screening benefit includes the examination and laboratory tests for early detection and 
screening of cervical cancer, and doctor's interpretation of the lab results. Coverage for cervical cancer screening 
incliides Pap smear screening, liquid-based cytology, and human papilloma virus detection, and shall follow the 
American Cancer Society guidelines or guidelines adopted by the North Carolina Advisory Committee on 
Cancer Coordination and Control. 
Ovarian Cancer Screening 
For female rnemhci-s age 25 and older at risk for ovarian cancer, an annual screening, including a transvaginal 
~tltrasound and a rectovaginal pelvic examination, is covered. A female tneinher is considered "at risk" i f  she: 
. 

Screening Mammograms 
Beginning at age 35, one screening mammogram will be covered per female t n e i d ~  per calendar year, along 
with a docror's interpretation of the results. More frequent or earlier mammograms will bc covered as  
reconiniended by a doctor when a female inember is considered at  risk for breast cancer. 
A fernale rnenibu is "at risk" i f  she: - . - - 
Colorectal Screening 
Colorectal c,ancer examinations and laboratory tests for cancer arc covcred for any symptomatic or 
asymptomatic iiicri7her- who is at least 50 years of age, or is less ihan 50 years of age and at high risk for 
colorectal cancer Increased/high risk individuals are those who have a higher potential of dcvcloping colon 
cancer because of a personal or family history of certain intestinal disorders. Some of these procedures are 
considered ,mrgoy, such as colonoscopy and sigmoidoscopy, and others are considered lab tests. such as 
Hemoccult screenings. 
The provider search on the BCBSNC Web site at w~vw.hcbsnc.conilmen~bers/duke-energg can help you find 
office-based proiriders or  call BCBSNC Customer Service at  the numbcr listed i n  "Whom Do 1 Call?" for this 
in form a t i  on. 
Prostate Screening 
One prostate specific antigen (PSA) test or an equivalent serological test will be covered per male n m d m  per 
calendar year Additional PSA tests will be covered i f  recommended by a clocror. 

Has a Family history with a t  least one first-degree relative with ovarian cancer; and a second relative, either 
first-degree or second-degree with breast, ovarian, or nonpolyposis coloreclal cancer; 01 
Tested positive for a hereditary ovarian cancer syndrome. 

Has a personal history of breast cancer 
Has a personal history of biopsy-proven benign breast disease 
Has a mother, sister, or daughter who has or has had breast cancer, or 
Has not given birth before the age of 30. 

.- Diagnostic __ . . ... - _.__ Servjc-es - 

DiagIiostjc procedures such ;IS laboratory studies, ratliology services and other diagnostic testing, which may 
include eiectrocncephalogra~i~s (EEGs), electrocardiogr anis (ECGs), Doppler scans and pulmonary function 
(PFTs), help your doctor find the cause and extent of your condition in order to plan for your care.. 
Certain diagnostic imaging procedures. such a s  C T  scans and MRIs ,  may require prior toi~ieu. and cetii/iruiioi7 0 1  

scrviccs will not be covered. 
Yoiir (io( io)- inay refer y o u  10 a frecstanding i adiology center for these pi-ocedures. Separate benefits for 
interpi-etation of diagnostic services by the attending ductor- ale not provided in addition to benefits foi that & , ~ ~ ~ ~ ' ~  
medical or surgical serviccs, rscept ;IS o~herwise determined by BCBSNC 

6 
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Benefits may differ depending on where the service is performed and if the service is received with any other seivice 
or associated with a surgical procedure. See "Summary Of Benefits.." 

Bone Mass Measurement Services 
The Plan covers one scientifically proven and approved bone mass measurement for the diagnosis and 
evaluation of osteoporosis or low bone mass during any 23-month period for certain qualificd individuals only. 
Additional follow-up bone mass measurement tests will be covered ifrnedical(y necessary-)l. Qualified individuals 
include members who have any one of the following conditions: - 
0 

Estrogen-deficient and at  clinical risk of osteoporosis or low bone mass 
Radiographic osteopenia anywhere in the skeleton 
Receiving long-term glucocorticoid (steroid) therapy 
Primary hyperparathyroidism 
Being monitored to assess the response or effect of commonly acceptcd osteoporosis drug therapies 
History of low-trauma fractures 
Other conditions, or receiving medical therapies known to cause osteoporosis or low bone mass. 

See Outpafierzr Services in the "Summary Of Benefits." 
Emergency Care 
The  Plarz provides benefits for emergei7cy services. An eniergencj~ is the sudden and unexpected onset of a condition 
of such severity that a prudent layperson, who possesses an average knowledge of health and medicine, could 
reasonably expect the absence of immediate medical attention to result in any  of the following. 

____._ __ -I 

Placing the health of an individual, or with respect to a pregnant woman the health of the pregnant woman or 
her unborn child? in serious jeopardy 
Serious physical impairment Lo bodily functions 
Serious dysfiinction of any bodily organ or part 

- - 
Heart attacks, strokes, uncontrolled bleeding, poisonings, major burns, prolonged loss of consciousness, spinal 
iii,juries, shock and other severe, acute conditions are examples of enzergerrcies. 

- Death 

What To Do In An Emergency 
In an eriierger~cy. you should seek care immediately from an emergency room or other similar facility. I f  
necessary and available, call 9 1 1 or use other community emergency resources to obtain assistance in handling 
life-threatening er~rgerrc ie .~  If you are unsure if your condition is an v~~rerger?cy, you can call HealthLine Blue; 
and a HealthLine Blue nurse will provide informalion and support that may siive you an unnecessary trip to the 
emergency room. 
Prior teview is not required for ernerge17cy services. Your visit to the emergency room will be covered if your 
condition meets the definition of an eiwrgency 
I f  you go to an emergency room for treatment of a n  eiuergeiicy, your  coiizszirurrce will be the same, whether you 
L I S ~  an i i i - ~ i e t ~ ~ ~ t l i  OJ ouf-of-)ietworli< proivder').. When you receive these services from an oirt-of-r7etivork yrovi&r. 
benefits are bascd on thc billed amount However you may be responsible for charges billed separately by the 
proi*i&r which are not eligible foi. additional reimbursement, and you may be required to pay the entire bill at  
the time of service, and file a claim with BCBSNC. 
Prior review and cc~r~f~ficjl'riliori by BCBSNC are required for iripcirierrr hospitalization and other selected services 
following etnerge17cy .services (including screening and stabiliraiion) i n  order to avoid a penally.. you may need 
io transfer to an iri-rzctiivrk /ro.spitu/ once your condition has been srnhilizcd in order to continue rccciving 
iri-i7~111:urA benefits. 
Care Fallowing €mergemy Services 
In order to receive ~ ~ F I I L V I I W ~ <  benefits for follow-up care related lo the t w r c y p w q  (such as ojyice ibisiis or 
tjierapy once you left the emergency room or were discharged from thc Izospircrl), you must use iir-i7etii*or./~ 
prol~i&ts. Follow-up care related to the en7er;qetrcj~ condition is not considered an umv-gmcy and will be treated 
the same as ;I normal health care benefit. 

Urgent . - - -. Care 
The Plriri also provides benefits for  z w p r i t  cw.e services When yoii need zrr.qerit cure, call y o u r  PC-I-', a sperinlj.rt 01 
go to a n  rrr%yc'rrr ( . ~ ~ i , ~ ~ / ) t o ~ ~ i ( / ~ ~ /  I f  you are not sure if your condition requires iir.qerzf cote, you can call Me;~lthLine 
iu1 ue. 
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Urgent care includes services provided for a condition that occurs suddenly and unexpectedly and requires prompt 
diagnosis or treatment such that, in the absence of immediate care, the member could reasonably be expected to 
suffer chronic illness, prolonged impairment or the need for more serious treatment. Fever over 101 degrees 
Fahrenheit, ear infection, sprains, some lacerations and dizziness a re  examples of conditions that would be 
considered urgent. 
..___ Family Planning 

Maternity Care 
Maternity care benefits, including prenatal care, labor and delivery and post-delivery care, are available to all 
female inemhers. A copayi7ienr may apply for the ojFce visir to diagnose pregnancy. If  a ineniber changes 
providers during pregnancy, terminates coverage during pregnancy, or the pregnancy does not result in delivery, 
one or more  coprJymenr.s may be charged for pre-natal services depending upon how the services are billed by 
the provider. 

Statement Of Rights Under The Newborns' And Mothers' Health Protection Act 
lJnder federal law, group health plans and health insurance issuers offering group health insurance coverage generally 
may not restrict benefits for any hospital length of stay in connection with childbirth for the mother or newborn child to 
less than 48 hours following a vaginal delivery, or less than 96 hours following a delivery by cesarean section. However, 
the plan or issuer may pay for a shorter stay if the attendingprovider (e.g., your doctor, nurse midwife or physician 
assistant). after consultation with the mother, discharges the mother or newborn earlier. 
Also, under federal law, group health plans and health insurance issuers may not set the level of benefits or out-of-pocket 
costs so that any later portion of the 48-hour (or 96-hour) stay is treated in a manner less favorable to the mother or 
newborn than any earlier portion of the stay. 
In addition, a plan or issuer may not, under federal law. require that a doctor or other health careprovider obtain 
certification for prescribing a length of stay of up to 48 hours (or 96 hours). However, to use certain providers or facilities, 
or to reduce your out-of-pocket costs, you may be required to obtain certification 

If the mother chooses a shorter stay, coverage is available for a hoine healtli visit for post-delivery follow-up care 
if received within 72 hours of discharge. I n  order to avoid a penalty,prior review and ceriijication are required 
for inpatient stays extending beyond 48 hours following a vaginal delivery or 96 hours following a cesarean 
section. For information on cerr~~cuf io/ i ,  contact RCBSNC Customer Service at  the number listed in "Whom 
Do I Call?" 

Termination of Pregnancy (Therapeutic Abortion) 
Benefits for therapeutic abor'tion are available through the first 16 weeks of pregnancy for all female 
ineinhers. 

Complications Of Pregnancy 
Benefits for coi~~plicnrions qfpregnnnry are available to all fcmale inernhers including dependent children. Please 
see "Definitions" for an  ex pla rial ion ol' raitiplic.utioiis o/prr?gnancy. 
Newborn Care 
Inpatienr newborn care of a well baby is covered under the mother's maternity benefits described above only 
during the first 48 hours after a vaginal delivery or 96 hours after delivery by cesarean section. This inpatient 
newborn care (well baby) requires only one atfniission copuyinenf or bene/ir period deductiblt for both mother 
and baby. Benefits also include newborn hearing screcning ordered by a clocror to determine the presence of 
permanent hearing loss. 
For additional coverage of llie newborn. whether inpurienr (sick baby) or ourpcitic~nr, the newborn must be 
enrolled for coverage as  a dependcnt child within 31 days of the birth.. At this time, the baby niust meet the 
individual benejil period rlerhictibk i f  ;ipplic;ible, a n d  prior reikw and cert(/i'carion are required lo avoid a 
pen a 1 I y - 
Infertility And Sexual Dysfunction Sewices 
Benefits are provided for ccrtain services related to the diagnosist treatment and correction of any underlying 
causes of injierriliry and sewu/  (/yd7/17( (ion for all  tnc~nrhc~.,~ except dependent childrcn 
Sterilization 
This benefit is available fol a11 m v ~ d w r \  except dependent children. Sterilimtion includes female tubal ligation 
and male vasectomy 
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Family Planning Exclusions 
The collection and storage of blood and stem cells taken from the umbilical cord and placenta for future use 
in fighting a disease 
Artificial means of  conception, including, but not limited to, artificial insemination, in-vitro fertilization 
(IVF), ovum or embryo placement, intracytoplasmic sperm insemination (ICSI), and gamete inlrafallopian 
tube placement (GIFT) and associated services 
Donor  eggs and sperm 
Surrogate mothers 
Care or treatment of the following: 
- termination of pregnancy 
- contraceptive devices 
- reversal of sterilimtion 
- 

Treatment for infertility or reduced fertility that results from a prior sterilization procedure or when 
ir2firrility or reduced fertility is the result of a normal physiological change such as menopause. 

infertility and sexual dysjitnction for dependent children. 
Elective abortion 

FacilifySen/ices 
Outpatien, services received in a hospital, a hospiral-based facility or an oiitpatienf clinic. 
Znpufienf hospiral services. I f  you are admitted before the e[Tective date, benefits will not be available for services 
received prior to the effective date. Prior review must be requcsted and cerfificarion must be obtained in advance 
from BCBSNC to avoid a penalty, except for matcrnity deliveries and emergencies. See "Maternity Care" and 
"Emergericy Care I' 
Surgical services received in an mibii1afoi-y srtrgical cetirer 
Covered services received in a skillednrtrsing jiiciliry Prior revieiv must be requesied and cerfijicarion must be 
obtained in  advance from BCI3SNC to avoid a penalty. Skilleilnur.si~ig,fiZcility services are limited to a day 
maximum per benej;t period. See "Summary Of Benefits." 

Ambulance Services 
The Plan covers services in a ground an7bulmce tra\/eling: . . Between fiospifals . 
when such a facility is the closest one that can provide covered reririce~ appropriate to your condition. Benefits 
may also be provided for irtnbiilmce services from a hospital or skilled nirrJing,faciliry to a t~iernber's home when 
rwedicnlly necessary 
The Plarz covers services in an air ariibrrlance traveling from the site of an eniergsyncy to a hospitrrl when such a 
facility is the closest one that can provide c o w  ed .services appropriate to your condition and ground 
transportation is not medically appropriate due to the severity of the illness or the pick-up point is inaccessible 
by land. Nonemergency air oirhdirncc services require jwior reiGe~~ and certifirurion or services will not be 
covered. 

. 

Other Services 

From a nietnber's home or scene of a n  accident or emergency to a fmp i ra l  

Between a hospirnl and a skilled nur.iing~ jiiciliry \ 

Ambulance Service Exclusion . No benefits are provided primarily for the convenience of travel 
Blood 
TIie Plr~n covers the cost of transfusions of blood, plasma, blood plasnia expanders and other fluids injected into 
the bloodstreain. Benefits are provided for the cost ol sloring a rneinber'.r OiVI l  blood only when i t  is stored and 
used for a previously scheduled procedure 

Blood Exclusion 
. Charges for the collection or obtainment of blood or blood products riom a blood donor, includiiig [he 

nieinher i n  the case of autologous blood clon:ition 
Clinical Trials 
The P/ali provides bcnclits lor participation in clinical trials phases 11,  111, and IV. Coverage is provided only 
for i?let/i(.nlly rwcessiirv costs o f  health care sewices associated with the trials. and only to the extent such Cogs 
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have not been or are not funded by other resources. The rriernber must meet all protocol requirements and 
provide informed consent in order to participate. The trial must involve the treatment of a life-threatening 
medical condition with services that are medically indicated and preferable for that member compared to 
non-investigational alternatives. In addition, the trial must: 

Involve determinations by treating physicians, relevant scientific data and opinions of relevant medical 
specialists 
Be approved by centers or groups funded by the National Institutes of Health, the Food and Drug 
Administration (FDA), the Centers for Disease Control and Prevention, the Agency for Health Care 
Research and Quality, the Department of Defense or the Department of Veterans Affairs 
Be conducted in a setting and by personnel of high expertise based on training, experience and patient 
volume. 
Clinical Trials Exclusions - Clinical trials phase 1 

- 

. 

Non-health care services, such as services provided for data collection and analysis 
lnvestigationnl drugs and devices and services that are not for the direct clinical management of the 
pa tien t . 

Dental Treatment Covered Under Your Medical Benefit 
The Plan provides benefits for services provided by a duly licensed docror, rlocror of dental szirgery or doctor of 
dental medicine for diagnostic, therapeutic or surgical procedures, including oral srrrgery involving bones or 
joints of the jaw> when the procedure is related to one of the following conditions: 
. - - - 

Accidental injury of the natural teeth, jaw, cheeks, lips, tongue, roof and floor of the mouth 
Congeniial deformity, including cleft lip arid cleft palate 
Disease due to infection or tumor, including tumors, cysts and exostosis 
Teinporomandibular joint (TMJ) disease, including splinting and use of intra-oral prostheric oppliu,ices to 
reposition the bones. Surgical benefits for T M J  disease are limited to .nirgery performed on the 
ten?poromandibularjoint. If 'TMJ is caused by malocclusion, then benefits are provided for surgical 
correction of malocclusion if  surgical management of the T M J  is i~~edicully nece.ssurv. Please have your 
provirfer contact BCBSNC before receiving treatment for T M J .  
Impacted wisdom teeth. 

The Plrin provides benefits for extractions, crowns, bridges, and dentures for treatment of disease due to 
infection or tumor. For treatinent of congcriitd deformity including cleft lip and cleft palate, benefits may be 
provided for dentures and orthodontic braces used to treat the condition 
When any of the conditions listed above require siirgical correction, bcncfits for .szir.qr.v will be subject to 
nwclicnl riecessity review to examine whether or not the condition resulted in functional impairment. Examples 
of functional impairment include an impairment that affects speech or the ability to eat, or injury to soft tissue 
of the mouth 
In  special cases, benefits are only provided for anesthesia and facility charges related to dental procedures 
performed in a hospirnl or miihularorv surgical w i rer .  This benefit is only available to dependent children below 
the age of nine years, persons with serious mental o r  physical conditions and persons wilh significant behavioral 
problerns. The  treatingproviri'er must certify that the patient's age, condition o r  problem requires hospitalization 
or general anesthesia in order to safely and effectively perform the procedure. Other tkeiltul services: including 
the charge for .surgery. are not covered unless specifically covered by thc Plriii. P h r  rcvieit. and cerlificarion are 
required or  services will not be covered, unless treatment is fbr a n  cmerg~vzcy~ 

Dental Treatment Excluded CJnder Your Medical Benefit 
. . . 

Injury related to chewing or biting 
Preventive dental care. diagnosis or treatment of or related to the teeth or gums 
Fol disease duc to infection or tumor: 
- Dental implants 
- Treatment lor periodontal diseasc 
- 

- Orthodontic bl-aces 

- Deritaf implants 
- Treatment for periodontal disease 

Dental root form implants or root canals 

. For T M J  disease. 
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- 
- Crowns and bridges 
- Extractions 
- Dentures 
- Orthodontic braces 
Replacement of crowns, bridges, dentures or in-mouth appliances, except as specifically stated as 
covered. 

Dental root form implants or root canals 

Durable Medical Equipment 
Benefits are provided for durable niedical eqi~~@nent and supplies required for operation of equipment when 
prescribed by a doctor. Equipment may be purchased or rented at the discretion of the P l m .  The Plan provides 
benefits for repair or replacement of the covered equipment. Benefits will end when i t  is determined that the 
equipment is no longer n?edically necessary. Certain diirable tnedical eqzripiiient requires prior review and 
certi/icafion o r  services will not be covered. 

Durable Medical Equipment Exclusions 
. Appliances that serve no medical purpose or that are primarily for comfort or convenience 

Repair or replacement of equipment due to abuse or desire for new equipment 
Rental or purchase of wheelchairs, hospital type beds, oxygen equipment (including oxygen), insulin 
pumps, Glucowatch and Autosensors, nebulizers and supplies related to the use of nebulizers and other 
rluralde inedical equipnienf, subject to the following: 
- The equipment must be prescribed by a physician and needed in the treatment of an illness or  injury 

and will be provided on a rental basis for the period of treatment. At  our option, such equipment 
may be purchased. If the equipment is purchased, benefits will be payable for subsequent repairs 
necessary to restore the equipment to  a serviceable condition; subsequent repairs due to abuse or 
misuse, as determined by BCBSNC, are not covered; 
Bcnefits will be limited to the standard models, as determined by BCBSNC; 
The Plan will pay benefits, if deterniined to be medically neces.sury, for ONE of the following: a 
manual wheelchair, a motorized wheelchair, or motorized scooter. 

BCHSNC will pay beticfits for the replacement of any durah/e tneciical equipiiient subject to the proof of change 
in a nicdical condition or that the equipment is no longer usable or repairable. 
Eye Exams 
The Plun provides coverage for one routine comprehensive eye examination per benefir period. Diagnosis and 
treatment of medical conditions of the eye, and drugs administered for purposes other than for a visual 
examination, are  not considered to be part of a routine eye exam and are subject to the benefits, limitations and 
exclusions of the Plan. 

- 
- 

Eye Exams Exclusion 
. Fitting for contact lenses, glasses or other hardware 

Home Health Care 
J-lome 1 1 ~ ~ ~ 1 1 I i  care services, such as professional services of a registered nurse f RAT) or licensec/pruLtical nurse 
( 1 , f N )  for visits totaling 8 hours a day, are covered by the Plan when the tt?eniher is homehounddue to illness or 
injury Norile hcalrh care requires prior review and certijjca~ion or services will not be covered. 

Home Health Care Exclusions . Flumemaker services, such as cooking and housekeeping 
. L3ietitian services or meals . Services that are provided by a close relative or a member of your household 

Home infusion Therapy Services 
]--lome infusion therapy is covered for the administration ofprescriprioi? drugs directly into a body organ or 
cavity or via intravenous, intraspinal, intramuscular, subcutaneous or epidural routes, under a plan prescribed 
by ;I ;Ioc,ro,- These services must be provided under the supervision of a n  RiV or L.PN.  Home infusion therapy 
requires p i  ;or reviei\; and certifirurion or services will not be covered. 
Hospice Services . Your coverage provides benefits for hospice services for care of a krminally i l l  t?7etnlwr wirh a life 

expectancy of six months or less Services are covered only as  part of a licensed health care program 
(:enrr:~I]y coordinated through a n  interdisciplinary team directed by a docfor t ha t  provides a n  integratetj set 

I 1  



VERED SERVIC€S (cont.) 

of services and supplies designed to give comfort ,  pain relief and support to terminally ill patients and their 
families. 
Hospice Services Exclusion 

Homemaker services, such as cooking, housekeeping, food or meals. 
Medical Supplies 
Coverage is provided for medical supplies such as ostomy supplies, catheters, oxygen and diabetic pump and 
pump supplies (needles, syringes, teststrips a re  covered under the pharmacy plan). To obtain niedical 
~icpi~lieslequipment, please find a provider on the BCBSNC Web site at www.bcbsnc.comlmembers/duke-energy OJ 
call HCBSNC Customer Service. 

Medical Supplies Exclusion 
Mec/iccil.sz~pplies not ordered by a doctor for treatment of a specific diagnosis or procedure 

Orthotic Devices 
Orthotic devices, which are rigid or semi-rigid supportive devices that restrict or eliminate motion of a weak or 
diseased body part, are covered ifrwedically necessary and prescribed by a provider. Foot orthotics may be 
covered only when custom molded to the patient. Charges for custom built orthopedic shoes when medically 
necessary must be prescribed by a docfor and limited to two (2) pairs per calendar year. Orthotic devices for 
correction of posiiional ylagioceplialy, including dynamic orthotic cranioplasty (DOC) bands and soft helmets, 
are subject to a benefit limit.. 

Orthotic Devices Exclusions - Pre-molded foot orthotics Over-the-counter supportive devices. 
Private Duty Nursing 
The Plcrn provides benefits for medicedly necessary private duty services of an RN or LPN when ordered by your 
doctor. Prior review must be requested and cerlgicotion must be obtained or services will not be covered. These 
services are always subject to the (/etlucrihle and coinsirrance, regardless of location of service. 

Private Duty Nursing Exclusion 
. Services provided by n close relative or a member of your household. 

Prosthetic Appliances 
The Plun provides benefits for the purchase, fitting, adjustments, repairs, and replacement of prosilreiic 
appliances. The prosiheiic uppliunces must replace all or part of a body part or its function. The type of' 
prosrlieric. upplimcc will be based on the functional level of' the member. Therapeutic contact lenses may be 
covered when used as a corneal bandage for  a medical condition. Benefits include a one-time rcplaccment of 
eyeglass or contact Icnses due to a prescription change after cataract surgery. Certain prosilrclic upp1iunce.s 
require prior rei~ieit; and ccrri/i'ccrrion or  services will not be covered. 

Prosthetic Appliances Exclusions 
. 
. . 

Dental appliances except when riicdicolly necessary for the treatment of temporomandibular joint 
d i sea se 
Co.sr~eiic improvements, such as implantation of hair follicles and skin tone enhancements 
Lenses for keratoconus or a n y  other eye procedure except as specifically covered under the P/at7. 

Surgical - - .  Benefits 
Surgical benefits by a professionnl or facility provider on a n  inpufbzi or oufpaiienr basis, including pre-operative 
and post-operative cate and care of complications, are covered. Surgical benefits include diagriostic surgery, such as 
biopsies, sigmoidoscopies and colonoscopies, and reconstructive siwgery performed to correct rongtwitol defects 
that result in functional impairment of newborn, adoptive arid iostei children 
Cer[;iin surg~c;il procedures: including those t h a t  are potentially costnelic, require prior revieit; and cerigi'cuiiot7 or 
sei vices will not be covered. 
Mulliple surgical procedures performed on the sitine date of service andlor during the same patient encounter, may 
not be eligible for separate reimbursement For information about coverage of multiple surgical procedures, please 
refer 10 I3CASNC's medical policies, which arc on the BCBSNC Web site at www.bcbsnc.com/memhersldukr-energv, 
01- call BCBSNC Customer Set vice at the number listed in "Whom Do J Call?" 
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Anesthesia 
Your anesthesia benefit includes coverage for general, spinal block or monitored regional anesthesia ordered by 
the attending doctor and administered by or under the supervision of a doctor other than the attending surgeon 
or assistant at  surgery. Separate benefits are not avaihble for related services. Your coverage does not provide 
additional benefits for local anesthetics, which are covered as part of your surgical benefit. 
Mastectomy Benefits 
Under the Women's Health and Cancer Rights Act of 1998, the Plan provides for the following services related 
to mastectomy mrgery: - 

Please note that thc decision to discharge the patient following mastectomy surgery is made by the attending 
physician in consultation with the patient. 
The benefits described above are subject to the same dediictihles, copayineizt or coimurance and limitations as 
applied to other medical and surgical benefits provided under the Plan. 

Reconstruction of the breast on which the mastectomy has been performed 
Surgery and reconstruction of the nondiseased breast to produce a symmetrical appearance without regard 
to the lapse of time between the mastectomy and the reconstructive surgery 
Prostheses and physical complications of all stages of the mastectomy, including lymphedemas. 

Therapies ____ -- 
T h e  Plaii provides coverage for the foIlowing therapy services to promote the recovery of a menzber from an  illness, 
disease or injury A doeror or oilier profe.ssionm1 provider must order these services. 

Short- Term Rehabilitative Therapies 
The following therapies are covered only foi- treatment of conditions that are expected to result in significant 
clinical iniprovement in a )ireiiiher's condition: 

Speech therapy. 
Benefits are limited to a visit niaximiim for occupational and/or physical therapy, speech therapy, chiropractic 
or any combinalion of ihese therapies These visit limits apply in all places of service except inparieizr (e.&., 
ozupu!ietzi, office and home) regardless of the type of provider (chiropractors, other docrors, physical therapists). 
Short-teriii relicihiliruriw therupy received while an inputicizt is not included in the benefi:! period r)iasiniutn 
Other Therapies 
The Plun covers 

Cardiac rehabilitation therapy . Pulmonal-y and iespiratory therapy 
Dialysis treatment . Chemotherapy, including intravenous chemothcrapy For bone marrow or peripheral blood stem cell 
irutisphurs, see '' Truii \pIun~s 'I 

Occupational therapy and/or physical therapy 




