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KENTUCKY UTILITIES COMPANY AUG 132008

CASE NO. 2008-00251 PUELIC SERVICE
COMMISSION

Response to First Data Request of Commission Staff
Dated July 16, 2008

Question No, 46

Responding Witness: Paula H. Pattinger, Ph.D.

Provide a schedule reflecting the salaries and other compensation of each
executive officer for the test year and 2 preceding calendar years. Include the
percentage annual increase and the effective date of each increase, the job title,
duty and responsibility of each officer, the number of employees who report to
each executive officer, and to whom each executive officer reports. Also, for
employees promoted to executive officer status during the test year, provide the
salaries, for the test year, for those persons whom they replaced.

A schedule of salaries and other compensation for all executive officers as of the
end of the test year and the two preceding calendar years is attached. This
information is provided in a manner that is consistent with W2s and vear to date
information in the case of the portion of the test year in 2008. Certain redacted
information is being filed under seal pursuant to a petition for confidential
protection.
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Question No. 46
Information as of 4/30/2008
. Other
Name Title Salary (1) Compensation (2)

Daniel K. Arbough Treasurer $158,780 $64,464
Michael . Beer VP Federal Regulation & Policy $188,088 $162,298
Lonnie Bellar VP State Regulation and Rates $167,541 $68,901
Kent W. Blake VP Corp Plan and Development ' $180,854 $115,1086 |
Ralph Bowling VP Power Operations - WKE $183,918 $156,077
Laura Green Douglas  [VP Corp Resp&Community Affairs $149.427 $62,513
Chris Hermann SVP Energy Delivery $302 557 $404,017
Chip Keeling VP Communications $176,727 $141,667
John P, Malioy VP Energy Delivery - Retait Business $168,000 $114,544
John R. McCalt EVP Generat Counsel & Corp Secretary $471,338 $812,984
Dorothy O'Brien VP Deputy Gen Counsel/Environmental $156,787 $105,332
Paula H. Pottinger SVE Human Resources $286,356 $331,874
S. Bradford Rives Chief Financial Officer $384,486 $537,830
Valerie Leah Scott Controlier $174,662 $83,441
George R. Siemens VP External Affairs $195,442 $168,745
David Sinclair VP Energy Marketing $202,565 $178,389
Victor A. Staffieri Chief Executive Officer $775,5683 $2,005,120
Paul Gregory Thomas [VP Energy Delivery - Distribution Operations $201,915 $98,240
Pau! W. Thompsen SVP Energy Services $358,886 $525,236
John N. Voyles VP Regulated Generation $207,085 $181,253
Wendy C, Welsh SVP information Technology $282 782 $352,871

Average of all Executive Officers $257,798 $317,662

(1) Of the total salaries, 32.5% is included in the cost of providing service to KU rate
payers.

(2) Of the total other compensation, 3.8% is included in the cost of providing service to KU
rate payers.
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Question No. 46
Information as of 12/31/2007

Other

Name Title Salary (1) | Compensation

(2

Daniel K. Arbough Treasurer $155,049 $56,849
Michae! S. Beer VP Federal Regulation & Policy $183,357 $215,324
Lonnie Bellar VP State Regulation and Rates $162,438 $58,0885
Kent W. Blake VP Corp Plan and Development $176,310 $71,462
Ralph Bowling VP Power Operations - WKE $179,300 $222,196
Laura Green Douglas VP Corp Resp&Community Affairs $144,635 $681,064
Martyn Gallus SVP Energy Marketing $270,000 $446,073
Chris Hermann SVP Energy Delivery $294,963 $510,990
Chip Keeling VP Communications $172,574 $194 963
John P. Malloy VP Energy Delivery - Retail Business $162,459 $125,587
John R. McCall EVP General Counsel & Corp Secretary $459,619 $1,148,004
Dorothy O'Brien VP Deputy Gen Counsel/Environmental $190,544 $70,436
Paula H. Pottinger SVP Human Resources $279,187 $403,349
S. Bradford Rives Chief Financial Officer $374,842 $751,212
Valerie Leah Scott Controller $170,558 $61,037
George R. Siemens VP External Affairs $190,850 $227,703
Victor A. Staffieri Chief Executive Officer $756,179 $2,072,682
Paul Gregory Thomas VP Energy Delivery - Distribution Operations $197,159 $76,691
Paul W. Thompson SVP Energy Services $349,882 $877,689
John N. Voyles VP Regulated Generation $201,901 $264,883
Wendy C. Welsh SVP Information Technology $275,690 $516,878
* Average of all Executive Officers $254 638 $444 522

(1) Of the total salaries, 32.9% is included in the cost of providing service to KU rate payers.

(2) Of the total other compensation, 2.7% is included in the cost of providing service to KU

rate payers.
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Information as of 12/31/2006

, Cther

Name Title Salary (1) Compensation (2}

Daniel K. Arbough Treasurer $150,001 $58,824
Michael S. Beer VP Federal Regulation & Policy $177,289 $218,665
Ralph Bowling VP Power Operations - WKE $171,800 $234,722
Martyn Gallus SVP Energy Marketing $260,000 $491,229
Chris Hermann SVP - Energy Delivery $284,003 $571,450
Chip Keeling VP Communications $166,899 $205,675
John R. McCall EVP General Counsel & Corp Sec $442 499 $1,205,719
Paula H. Pottinger SVP Human Resources $268,399 $334,186
S, Bradford Rives Chief Financial Officer $360,901 $802,627
Valerie Leah Scott Controller $165,001 $63,440
George R. Siemens | VP External Affairs $184,602 $280,800
Victor A. Staffieri Chief Executive Officer $725,368 $3,155,361
Paul W. Thompson _ |SVP Energy Services $336,901 $556,760
David A. Vogel VP Retail and Gas Storage Ops $192,098 $248,860
John N. Voyles VP Regulated Generation $194 401 $228,870
Wendy C, Welsh SVP Information Technology $265,400 $495 043
Average of all Executive Officers $271,655 $571,046

(1) Of the total salaries, 30.9% is included in the cost of providing service to KU

rate payers.

(2) Of the total other compensation, 1.1% is included in the cost of providing
service to KU rate payers.
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.CONFIDENTIAL INFORMATION HIGHLIGHTED

Filed under seal with petition for confidentiality on the basis of individual privacy.
Annual | Effective Date of Number
Name Increase Annuad or Job Fitle Duty and Responsibiity of Direct Reporis To g?éigrfgre\';d:;md
% | Market Increase Reports P
As a resudt of significant changes in federal regulation (e.g., MISC) and energy policy (e.g., Eneray
Bill) the company was required to make major adjustments in its Waskington representation at a Exec. VP, Gen. Counsel,
Beer 4.0% 12/31/2007 VP - Federal Regulation and Policy very high level. This new role is required to develop and 1 Corp. Secretary and Chief nfa
Comptiance Officer
Manage the assels and operations of the Western Kentucky Energy's {(WKE) generation fleet to
. ) meet contractual abligations and maximize off-systern eamings opportunifies. Plan and direct the )
Bowling 4.0% 12/31/2007 VP Power Operations - WKE operation, service planning, delivery, maintenance, environmenta 12 |SVP Energy Services nfa
Gatlus Expat Assignment Effective 1/1/2008
Lead the Company’s Distribution Operations and Retail Businesses with responsibility for strategic
) and operational management of gas and electric distribution, retaii, metering and retail operations. Chairman of the Board,
Hermann 4.0% #2/31/2007 \8r. VP - Energy Defivery Ensure proper oversight of the company’s investment in 7 ICEO & President n/a
Lead the development, delivery and management of internal and external communications,
community and media relations and brand strategy/management for the Company. Lead the brand
management, image and advertising for the Company. Lead and provide recomme Exec. VI, Gen. Gounsel,
Keeling 3.5% 12/31/2007 VP . Communications 2 Corp. Secretary and Chief nfa
Compliance Officer
Serve as a mermber of senior executive management and participate in decisions regarding all
major issues impacting the Company. Serve as designated back-up for CEQ when absent.
Provide iegal counsel and guidance in the ordirary and special activities of
Exec. VP, Gen. Counsel, Corp. {Chairman of the Board,
0, il
McCalr 4.0% 1213172007 Secretary and Chief Compliance Qfficer ¢ CEQ & President wa
Lead the Company’s human resources function to provide effective, innovative and practical human Exec. VP, Gen. Counsei,
Pottinger 4.0% 12/31/2007 | SVP - Human Resouices resources strategies, policies and programs that serve the needs of management ard employees, 5 Corp. Secratary and Chief ria
and facilitate botiom-line resulis to accomplish corperate objec Compiiance Officer
Provide overall direction and fzadership for all financial operations of the Company including the
development and implementation of financial strategy, policies and plans, financiat controls,
preparation and interpretation of internal and external financ
R . . Chairman of the Board
9, i
Rives 4.0% 12/31/2007  (Chief Financiai Officer 7 CEG & President n/a
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CONFIDENTIAL INFORMATION HIGHLIGHTED

Filed under seal with petition for confidentiality-on the basis of individual privacy.
Anngal | Effective Date of Number Salary for Whom
Name Increase Annyal or Job Title Buty and Responsibiity of Direct Reporis To Ofﬁcgr Replaced
% Market Increase Reporis P
Represent the Company in legisiative, regulatory and executive regulatory matters before federal,
) § _ state and local governments by providing policy direction. Develop and coordinate cperating unit Exec. VP, Gen. Counsel,
Siemens 3.5% 120312007 VP - External Affairs relationships with government entities and their constituency groups to ensure consistency and 2 |Corp. Secretary and Chief n/a
uniformity on ail matters affecting the Company's interests. Compliance Cfficer
Lead the E.ON U.S. organization to establish business objectives, policies, and sirategic plans io
implement worfd-class energy practices and provide reliable, low-cost energy services and superior
Chaitman of the Board. CEO & customer satisfaction. Ensure effective implementafion and execution of policies and plans to Chairman of the Board of
Staffieri 4.0% 12/34/2007 f s direct company growth and fo achieve both fong-range and short-range objectives 1o include 7  |Management and GEQ - nia
President expansion of the U.8. energy business through future mergers and acquisitions. Interface on a EON AG
regular basis with E.ON leadership fo ensure E.ON U.S.s perspective and impact is considered,
In coniuncticn: with other members of the executive team, establish policies and strategies for the
) corporation’s energy business. Lead the vision and strategy development for the Generation, Chairman of the Board
Thompson . 4.0%  12/33/2007 Sr.VP - Energy Services Energy Marketing, Fuels and Transmission businesses. Lead the opfimization of the corperation’s | 8 |CEQ & President n/a
energy-related integrated gross margin.
Vogel Resigned 5/11/2007
Pian and direct the operation, service planning, delivery, maintenance, environsmental compliance
Voyles 4.0% 12/31/2007 VP - Regulated Generation and ‘general ads}zlmszrauon o_f LG&E and_ Ifentucky Utilities generation facilities to achieve safe, 8 SVP Energy Services nfa
efficient and refiable generation of electricity.
Set the Information Technology (IT) strategic direction to mest the ongoing and future needs of the
business. Deliver IT applcation systems which meet the needs of the business, ensuring the
systems are defivered on-time and on-budget. Provide refiabie operations of the [T infrastructure
. 24 hours a day, 365 days a year. Direct the establishment and execution of policies and processes Chairman of the Board,
L) -
Weish 4.0% 12/31/2007 |Sr. VP - Information Technology for iT security, contract administration, financial management, traiting and [T research and 5 CEQ & President na
development. Serve as the key interface between E.ON U.S. and E.ON to develop and maintain
strong working relationships with senior information technciogy personnel.
i . This position manages activities related to financiai policy, long- and short-term financings, credit
Arbough 3.5%  1g/3ip007 |Director Corporate Finance and risk, and pension funds. Manages cash management, credtt, risk management, and other treasury 6  !Chief Financiat Officer A
Treasurer activities.
3.5% 12/31/2007 Assists with the development and implementation of the rate making strategy and provides
3.0%  8/20/2007 . oversight of regulatory/industry activity monitoring Exec. VP, Gen. Counsel,
{Bellar . it VP . State Regulation and Rates . 4 Corp. Secretary and Chief nia
4.0% 5/3/2007 Compliarice Officer
Coordinate the develepment of the Company’s sirategic focus and eversee the completicn of the
Blake . Company's operational and financial plans and reporting thereon. Aiso coordinates the operation of o .
(Replaced 4.0% 1213172007 VP - Corp Planning and Development ke mvestment Committee appsoving all major operating and capital expenditures within the 4 Chief Financial Officer $212,588
Landsmann} consolidated companies.
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CONFIDENTIAL iNFORMATION HIGHLIGHTED

Filed under seal with petition for confidentiality on the basis of individual privacy.
Annual | EHfective Date of Number Satary for Whom
Mame | Increase Annual or Job Title Duty and Responsibility of Direct Reports To Omc;yr Replaced
% Mazkat Increase Reporls P
3.5% 1973112007 This position reports directly to the EVP, General Counse? and Corporate Secretary - the individual
o P - Corporate Responsibility and primarily responsible for safeguarding the company's public image, and the individuai who Exec. VI, Gen. Counsel,
Douglas Community Affairs represents the £.0N U.S. market unit (ML) on the group-wide Corp 2 Corp. Secretary and Chief nfa
3.0% 14/5/2007 Compliance Officer
Landsmann Expat Assignment Ended 7/27/20067
Malloy Provide strategic direction and operational control of the Company's Retail and Metering
(Replaced 5.0% 12/31/2007  |VP Energy Delivery - Retail Business  |[Dusinesses ta achieve strategic objectives and financial fargets. Lead the company Gas Siorage, 5  |SVP - Energy Delivery $198,800
Vogel) Centrol and Compliance furctions and direct the Operating Services ar
o Gverali management of the Law Depastment and oversight of the corporate environmental function.
o Provides legal counsel and guidance in the ordinary and special activities of the corporation to
) 3.5% 1203172007 |\ Deputy General Counsel and ensure maximum protection of its legal rights and to maintai Exec. VP, Gen. Counsel,
O'irien ) 12 Corp. Secrefary and Chief nfa
Environmentai ;
- Compiiance Officer
3.0% 8/2712007
o This position manages the consolidated accounting activities of E.ON U.S. This responsibility
inchudes Utility accounting, internat and external reporting {FERC, PSC, efc.}, and all cther aspects
of utility accounting as managed directly through: the Direc
Chairman of the Boarg
& 3
Scott 3.5% 1213142007  |Coniroller 4 CEG & President nia
Sinclair 4.5% 12/31/2007 Establish the strategic direction and maragement of the energy marketing, fuel procurement and
(Replaced VP - Energy Marketing trading activities for E.ON U.S. Also directs the optimization of the corporation's energy-related 12 |SVP Energy Seqvices $270,400
Galius) " 1131/2008 integrated gross margin.
1.68% ——m
Promotion
This position provides leadership and direction of eleciric distribution operations invoiving the four
core operating processes: Connect New Custorners, Enhance the Network, Operate and Maintain
3 . Distrituzti the Network and Repair the Network. Responsible for the direc
Thomas 3.5% 12/31/2007 P Engrgy Delivery - Distribution ] SVP - Energy Delivery na
Operations
Average
Percent 3.7%
Increase
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KENTUCKY UTILITIES COMPANY

CASE NO. 2008-00251

Response to First Data Request of Commission Staff
Dated July 16, 2008

Question No. 47

Responding Witness: Paul W. Thompson

Q-47. Provide an analysis of KU’s expenses for research and development activities for
the test year and the 3 preceding calendar years. For the test year, include the
following:

A-47.

a.

c.

Basis of fees paid to research organizations and KU’s portion of the total
revenue of each organization. Where the contribution is monthly, provide the
current rate and the effective date.

Details of the research activities conducted by each organization.

Details of services and other benefits provided to the company by each
organization during the test year and the preceding calendar year.

Total expenditures of each organization, including the basic nature of costs
incurred by the organization.

Details of the expected benefits to the company.

Research, Development and Demonstration expenses are primarily with the
Electric Power Research Institute (Palo Alto, California). The EPRI expenses are
for collaborative research studies, technology development and demonstration
projects. Other expenses associated with specific projects include; the University
of Kentucky (Center for Applied Energy Research), the University of Louisville
(Center for Infrastructure Research), FutureGen Alliance and the Western
Kentucky Carbon Storage Foundation, Inc. The following expenses for these
projects are provided for 2005, 2006, and 2007 as well as the test year:

Year 2005 $ 762,853
Year 2006 1,647,599
Year 2007 1,394,556
Test Year 1,869,745
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a. Payments to EPRI vary depending on the project sets in which each company
wishes to participate. Other payments for research are specific to the work
being conducted. For the calendar year 2007 (the most recent data available
from EPRI), KU’s payments represented approximately 0.45% of EPRI’s
revenues, For the University of Kentucky - CAER KU'’s payments represent
approximately 3%.

b. Research projects are related to the operational needs of the different lines of
business, such as generation, environmental, transmission, and end-use
energy. The details of each project set are listed in (c) below.

c. EPRI’s portfolio of research and development projects is extensive and covers
the complete spectrum of activities of interest to most energy suppliers. The
purpose of our research program is find answers and solutions to short and
long term problems or questions. A description of the projects KU has elected
to fund for the test year are provided below:

63 Boiler Life and Availability Improvement Program

Project Summary; Projects advance the understanding of the boiler tube and other
pressure component damage mechanisms and their root causes, and establish programs
and corrective actions to control risks of in-service failures. Project facilitates achieving
longer intervals between inspections and overhauls of boiler components by detecting in-
service damage at an early stage. Projects advance the understanding of damage
mechanisms and their root causes and establish programs and corrective actions to
control risks of in-service failures.

Project Benefit: Provides cost effective Non-Destructive Evaluation (NDE) and reduce
the cost of operation and maintenance (O&M) thus improving boiler life. Assess boiler
tube failure and other pressure damage and launch programs to control risks of failures
and repair the issues. Reduce O&M cost associated with piping life and will launch
programs and counteractive actions to manage risks of in-service failures.

64 Boiler and Turbine Steam and Cycle Chemistry

Project Summary: This project is dedicated to establishing state-of-the-art guidelines for
use by fossil plant chemists and operators worldwide, including filtration systems,
condensate polishing systems and condenser leak detection systems. The model
considers system variables such as the steam chemistry environment, liquid film
composition and electrochemical properties, stress, temperature and conductivity. Two
key areas that will be addressed in this project are assessment of new organic/amine
chemicals that, according to earlier EPRI studies, could improve steam condensation; and
liquid film processes in LP (low pressure} turbine exhausts, thus boosting efficiency, and
assessment of organic treatments for shutdown and layup protection. This project
conducts laboratory studies on a high heat flux deposition rig to simulate boiler water
containing iron and copper oxides under oxidizing and reducing conditions. EPRI
designated core level of instrumentation provides adequate surveillance and control of
key operating parameters and continuous monitoring. This project measures boiler
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corrosion under simulated boiler corrosion conditions using all-volatile treatment and
phosphate continuum with levels of chloride contamination. Continuing work will
address caustic treatment and oxygenated treatment. For the first time, EPRI will derive
action levels to prevent corrosion and incorporate them into the next revisions of the
operating guidelines.

Project Benefit: Improve overall unit availability and reduce the effects of chemistry
related boiler tube failure which in turn would improve the efficiency of the boiler.
Improve guidelines on avoiding deposition-related performance losses in steam turbines.

664 Engineering and Economics Evaluations and Market Assessments of Advanced
Coal Generation Options

Project Summary: This project provides power generators with a better understanding of
the technical and financial risks associated with advanced coal investments (formerly a
supplemental project called Coalfleet of Tomorrow). This project tracks the
implementation of the U.S. Energy Policy Act 0f 2005 and related state incentives for
advanced coal technology deployment. This project provides generation planners with
information on cost trends for natural gas and coal, their competitive relationships, and
power generation capacity requirements for selected regions in the United States and
globally.

Project Benefit: This project provides an enhanced knowledge concerning the technical
and financial risk related with advanced coal investments and provides power generators
with up-to-date state and U.S. Energy Policy Act of 2005 regulations for advanced coal
technology deployment. Generation planners are provided with cost trends for fuel
(natural gas and coal) that enhance their ability for success in competitive markets.

66C Combustion-Based Power Plant Development Support (PC and CFBC).

Project Summary: This project (a consortium of public agencies, research laboratories
and industry) is fabricating, testing, and evaluating boiler and steam turbine components
made of advanced, post-ferritic alloys. This project advances the understanding of oxy-
combustion technologies for PC (pulverized coal) and CFBC (circulating fluidized bed
combustor) plants by evaluating design studies and pilot plant results as well as their
implications for scale-up to larger demonstrations and commercial units. This project
provides updates for EPRI’s design guidelines for advanced PC plants and creates the
first edition of a similar guideline for advanced CFBC plants. This project evaluates
various post-combustion CO2 capture technologies for application to new advanced PC
and CFBC units. This project conveys lessons learned from the UltraGen demonstration
projects as the projects progress through the design and permitting process.

Project Benefit: Operation of Ultra Supercritical Boiler at increased temperatures to
1400° and pressures to 5000 psig will increase efficiencies to greater than 45% and
reduce CO, emissions by 15% to 22%. Increase the knowledge for oxy-combustion
technologies for PC and CFBC plants. Provides lessons learned from previous PC and
CFBC projects through technical meetings and informative presentations. Also provides
guidelines for near zero emissions. Gives an insight on post-combustion CO2 capture
technologies possibly boost efficiency and minimize CO2 emissions.
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71.001 Combustion Performance and NO: Control

Project Summary: This project takes a multi-faceted approach to understanding and
resolving the costly consequence of accelerated fireside corrosion exacerbated by low-
NO. operation. It includes: the impacts of coal quality, such as the roles of chlorine,
sulfur, and fuel blends; the effects of boiler design and low NO., material-based solutions
and issues. This project group will develop guidelines and best practices that enable
funders to exploit cost effective combustion modifications to the fullest extent for the
purpose of reducing emissions and improving performance. Specific tasks and goals
include: site demonstrations to assess innovative methods of mitigating ash deposition,
including impulse generators, additives, and other advanced methods; development and
application of ash deposition predictive software based on CCSEM/Fractionation;
participation in the Coal Quality Group to share best practices and experiences;
enhancement of guidelines for identifying and solving ash deposition-related problems.
EPRI will continue to use ifs full-scale Coal Flow Loop facility to assess near-
commercial coal flow measurement technologies.

Project Benefit: The use of the Corrosion Predictor model and other state-of-the-art
modeling tools will be used to develop guidelines to assess waterwall wastage based on
coal quality, furnace design, and operability. The project will potentially save through
improved boiler performance which will increase revenue through regained lost capacity.
This project will improvement of coal, heat and air flow measurement and control thus
giving better efficiency and saving on usage of coal, heai, and air due to tighter
monitoring.

76.004 Particulate and Opacity Control

Project Summary: Complete the demonstration of “EPRIswitch” at two or three sites,
such as plants buming PRB or low-suifur bituminous that currently need SO
conditioning, or which inject calcium sorbent for SO: control. Through this project,
EPRI will complete field tests at plants with these types of ash property data and current
ESP performance, including electrical characteristics; design, install, and test potential
countermeasures, such as hopper baffles, “EPRIswitch”, Indigo Agglomerator, and
additives. Application of other emerging technologies such as sieving ESP; and
demonstrate the effectiveness of wet ESP’s either post-FGD or replacing the last field of
a conventional dry ESP are to be examined. This project will monitor the literature and
conferences for potentially cost-effective novel technologies. The project will complete
the ongoing effort to develop a good mechanistic and quantitative understanding of SOs
formation processes in the boiler in order to conceive, design, and test mitigation
strategies.

Project Benefit: Savings by avoiding expensive upgrades extending the bag life through
better fabrics is an expected benefit of this project. Reducing or avoiding alkali injection
for SOs reduction by combustion modifications can result in substantial savings.

77 Continuous Emissions Monitoring

Project Summary: This project will shorten the leaming curve concerning the new
Mercury Monitors and calibration/standardization issues with NST protocols. EPRI will
conduct field test to develop the data needed to evaluate alternative PM certification
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procedures and their applicability to units with FGD systems or bag houses. This project
will investigate a quantum cascade laser that offers promise for multi-pollutant
monitoring.

Project Benefit: This project provides lessons learned enabling the learning curve for the
installation, certification and continuously operation of mercury emissions monitors,
alternative particulate mass {(PM) certification procedures and their applicability to units
with FGD systems or baghouses.

87 Fossil Materials and Repair

Project Summary: This project focuses on all aspects of materials used in power
production, including materials degradation, failure analysis, material selection,
component life assessment, and advances in material technologies. Developments and
repair solutions will be provided to members through demonstrations, procedures,
reports, conferences, and workshops that meet participants’ needs.

Project Benefit: This project will provide failure analysis guidelines and component life
predictions. It supports repair solutions through demonstrations, procedures, reports,
conferences, and workshops. Establish a deeper foundation of corrosion and abrasive
damage affecting power plants thus giving a better understanding of the reliability of
materials under these influences.

104 Fossil Maintenance Applications Center (FMAC)

Project Summary: Technical maintenance guidelines will be produced that address
topics related to plant maintenance including plant equipment, systems, or processes. A
typical equipment guide will include equipment description, failure modes, application
information, troubleshooting, preventative maintenance tasks and basis, and any special
considerations. These guides are intended to also provide basic knowledge about the
components o assist stations in developing a solid training basis for the staff.

Project Benefir: Guidelines are standard formats and address the most current
technology-based maintenance resolutions in preventive and condition-based
maintenance. Subsections in the guidelines address basic and advanced knowledge needs
of the maintenance organization to strengthen or provide training. Information is
provided in a clear, easy-to-read manner to the tactical maintenance organization with
precautions and advice to reduce human error. Over 80 maintenance application guides
have been created which reduces mistakes, improves maintenance speed and planning
and reduces costs.

165 CO; Capture and Storage

Project Summary: EPRI provides a link to the worldwide CCS RD&D community
through its participation in the IEA Greenhouse (Gas Program and MIT Carbon
Sequestration Initiative. Under this project, EPRI is participating in the development of
two alternatives to amine-based CO: capture processes: chilled ammonia, and solid
carbonate. (This project with supplemental support allows participants access to
information from the Chilled Ammonia Demonstration Project conducted at WE Energies
Facility in Pleasant Prairie, Wisconsin.) EPRI is addressing these needs through its
participation in the oil-company-led, multi-million-dollar Carbon Capture Project Phase 2
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(CCP2). CCP2’s focus is expedited certification of injection plans and selected storage
formations; well integrity; MMV approaches suited for CO: underground flow
management using surface measurements; and models that correctly simulate the COx-
formation geochemistry, the CO: plume, possible leakage pathways, and related issues.
Under this project, EPRI participates in three of DOE’s Regional Carbon Sequestration
Partnerships which benefit project members with information and current direction.
Project Benefit: This project investigates the feasibility and problems with reduce
carbon emissions by add-on CO: capture systems for combustion-based fossil power
plants. The project provides insight on the subject of CO: disposal/storages and
utilization issues. This project supports the development of carbon sequestration
technology.

42 Air Toxics Health and Risk Assessment

Project Summary: The EPR] whole-atmosphere Advanced Modeling System for
Transport, Emissions, Reaction, and Deposition of Atmospheric Material
(AMSTERDAM) model will be used to run 12-km resolution case studies for up to three
1.S. sub domains for mercury and other air quality utility scenarios. The case studies will
be run under global and U.S. emissions projections out to the year 2020 and perhaps
beyond, for a variety of scenarios. These scenarios are likely to include U.S. “business as
usual” (no changes to current operations), global business as usual, global regulatory with
and without international trading, and global change. As requested by stakeholders, finer-
scale runs with alternative systems and source scenarios will also be run. All of the
information will enter the EPRI global database for interpretive reporting.

Project Benefir: EPRI’s research and analyses continue to provide cutting-edge results
that are highly valued by the scientific community, regulators, and the public (including
the media). Communication efforts inform the national and regional debate on current
and future regulatory initiatives related to mercury and other air toxics. Program research
provides member and cooperating institutions with planning information for decision
making, resource management, and planning of future operations. The research informs
current planning for environmental monitoring of national mercury levels.

49 Coal Combustion Products — Environmental Issues

Project Summary: This project provides laboratory and field information on CCP
characteristics, including their chemical composition and leaching characteristics. Current
research focuses on changes to CCP characteristics as a result of new air emission control
technologies, laboratory leaching methods and leaching models, and characterization of
field leachates. EPRI has developed a large database on CCP characteristics, and
additional data will be developed as new control technologies evolve. Special focus will
be directed to flue gas desulfurization (FGD) solids and to CCPs from blended coals and
nondomestic coals. IGCC by-products will also be a focus over the next few years. All of
the characterization and assessment data will be incorporated into a database for
comprehensive evaluation of CCP management sites, and eventually into a geochemical

model for predicting long-term leaching characteristics under various management
scenarios.
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Project Benefit: This project supports fundamental geochemical data in support of
permitting, compliance, and groundwater assessment at CCP disposal sites and will
facilitate risk-based decision making considering the long-term behavior of CCPs in the
environment. The project includes development of laboratory leaching methods, a robust
leachate database, and modeling tools can be used by power companies to evaluate the
impacts of fuel changes, changes in plant operation, flue gas additives, and other
modifications. A wide-range of reports on coal ash and co-managed wastes provided the
basis for regulatory determinations by EPA on management of CCPs as nonhazardous
materials, resulting in industry wide savings estimated at more than 33 billion. Lastly,
research on mercury in CCPs supports decision making processes and public
communication efforts on power company efforts to control release of mercury to the
environment.

54 Fish Protection at Steam Electric Power Plants

Project Summary: Building on its past work in impingement, entrainment, and fish
population and community sampling and assessments, EPRI will continue to improve and
develop technical resources to support member compliance with the provisions of the
§316(a) and (b) regulations. Most importantly, EPRI’s research efforts will be directed at
the development of information to support site-specific development of Verification
Monitoring Plans, including research on the extent and reasons for dead and moribund
fish and on biological criteria for their identification.

Project Benefir: This project develops strategic and cost-effective §316(a) and (b)
compliance plans. This information is provided to the U.S. Environmental Protection
Agency (EPA) in the Agency’s efforts to revise the scope of the §316(b) Phase II Rule in
light of Second Circuit Court 2006 decisions. Defrays or avoids expensive research costs
that could exceed half a million dollars or more if funded individually.

57 ROW: Siting, Vegetation Management, and Avian Issues

Project Summary: The project focuses on providing information and tools to ROW
(right of way) managers for the cost-effective management of vegetation along
transmission and distribution ROWs. It addresses the most critical aspects of the
management of vegetation and related environmental conditions along transmission and
distribution ROWSs. Project deliverables provide information on the cost-effective control
of vegetation, using a framework of integrated vegetation management (IVM) and
reliability-centered maintenance, and address related environmental conditions, such as
conservation goals.

Praject Benefit: Results from this project will be of use to utility vegetation management
to reduce the cost of vepetation management and the frequency of outages on
transmission and distribution systems. Environmental managers, in concert with
vegetation managers, can apply the information to develop company stewardship goals. It
is incumbent upon members to be proactive in reading and appliying the results to meet
internal and external needs.
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56 Effluent Guidelines and Water Quality Management

Project Summary: Wastewater characterization is conducted to evaluate the impact of
FGD wastewater and wastewater management options to comply with existing permit
limits and to assist in negotiating future permits. Studies evaluate the partitioning of trace
metals (e.g., mercury, selenium, arsenic) in the FGD solids (gypsum) and wastewater.
The form or speciation of some metals (specifically selenium and arsenic) can impact
health as well as wastewater treatment options. The chemistry of selenium oxidation in
the wet FGD is evaluated in order to optimize selenium wastewater management with
traditional SO, treatment performance. The various sampling and analytical approaches
for selenium, arsenic, and mercury are evaluated using power plant matrices to determine
suitable approaches. EPR] will continue to monitor EPA analytical method development
efforts and work to develop alternative approaches as needed.

Project Benefit: This project provides credible, accurate data to inform the EPA effluent
guidelines study making the rules based on good science. This information improves risk
management and supports development of science-based regulations. The results provide
data for permit negotiations by developing predictive estimates for trace substance
concentrations in wastewater, as well as developing toxics management options that
could reduce environmental discharges and potentially reduce operating costs.

59 PISCES - Plant Multimedia Toxics Characterization

Project Summary: This project develops tools for long-term planning of fuel purchases
and data on the performance of conventional control technologies (e.g., SCR, selective
non-catalylic reduction [SNCR], fabric filter upgrades) for optimizing control of mercury
and other criteria pollutants. This project investigates halogen concentrations in the coal
and subsequently in the flue gas, and their impact on SCR mercury oxidation, as well as
approaches to enhancing overall mercury removal. Existing correlations are refined to
predict mercury emissions (as well as speciation and removal) based on fuel type, control
technology, and possibly the level of halogens in coal.

Project Benefit: This project provides power plants with tools io estimate and predict
SCR/FGD mercury co-benefit removals and cost-effective approaches to enhancing
overall SCR/FGD mercury removal. This project assists power plants in monitoring
mercury emissions and complying with regulatory requirements.

92 Assessments of Air Quality Impacts on Health and the Environment

Project Summary: This project includes research on the health effects of air pollution,
including health effects related to the size and chemical composition of particulate
matter, as well as of gaseous pollutants. The research includes evaluation of air pollution
and PM health effects in the context of other pollutants and meteorology, assessment of
the biological basis for health effects, estimation of personal exposure, and determination
of the role of measurement error and statistical artifacts in epidemiological studies. The
scientific approach is threefold: epidemiological studies, exposure studies, and
toxicological studies. The epidemiological research consists of studies that relate illness
suffered in the short term to air pollution (acute studies), as well as studies of more-
chronic responses. Exposure assessment research provides an indication of the relative
importance of different pollutant sources in exposure. Toxicology research allows
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evaluation of causality in a controlled setting. Taken together, these studies represent a
full-spectrum approach to understanding health effects from air pollution. Efforts are also
devoted to reviews of other key studies and reports that address the issue of health effects
of air pollution.

Project Benefit: This program supports research designed to better protect public health.
Program results provide for more informed decision-making by the U.S. Environmental
Protection Agency (EPA) and others that set health-based ambient standards through an
improved understanding of the health effects of air pollution. The next revision of the
National Ambient Air Quality Standard for PM-2.5 is scheduled for 2010.
Acknowledging differences in particulate matter component toxicity could have a
significant impact on the costs to implement potential future emissions reductions. Costs
to the electric industry to implement current regulations are estimated to be between $34
billion and $140 billion. Program research provides credible science to assist in the
development of State Implementation Plans. Program research provides a more accurate
estimate of the health impacts of new coal generation.

103 Greenhouse Gas Reduction Options

Project Summary: EPRI initiated the Global Energy Technology Strategy Program
(GTSP) with Battelle in early 1997 to begin to address the role of technology in climate
policy. The program, which subsequently gained government and other private funding,
has succeeded in increasing both U.S. and international understanding about the
importance of technology advances. Phase III of the program (2007-2009) is focused
upon: 1) in-depth understanding of specific technologies (carbon capture and storage,
nuclear energy, end-use efficiency, renewable energy sources, and transportation); 2)
exploration of technology issues in the United States, China, India, and other key
countries, focusing on both economic and institutional issues; 3) integrated global climate
policy modeling; and 4) examination of strategies for spurring technology innovation.
Project Benefir: This project estimates the value of technology innovation and helps
companies assess potential advanced technology investments. It examines economic and
institutional issues affecting technology adoption in the United States, China, India, and
other key nations and evaluates approaches for promoting technology innovations.

170C Demand Response Technologies and Tools

Project Summary: This project establishes a vendor network and a living laboratory to
test intelligent “energy efficiency” components in joint efforts with equipment suppliers
to understand technical capabilities and determine where gaps exist. EPRI’s Power
Electronic Application Center (PEAC) laboratory in Knoxville is the hub of the living
laboratory and is linked and coordinated with other university, manufacturer and utility
testing laboratories, and U.S. national laboratories. IntelliGrid (P161) and End-Use
Energy Efficiency and Demand Response in a Carbon Constrained World (P170) is
currently being investigated. The laboratory and demonstration work being done tests the
operation and performance of smart end-use devices; lighting, thermostats, advanced
adjustable speed drives, and the like. The work being done in the two programs are
complementary; they are both required for end-to-end operation of successful dynamic
energy management systems. In addition to operating smart end-use devices in its own
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laboratory, EPRI will work closely with technology application centers operated by
members, their customers, and other national/international laboratories, and transfer
appropriate smart end-use technologies for use by members.

Praject Benefit: This project provides credible, unbiased assessments of smart end-use
products and their underlying technologies to inform utility decision making and to
minimize risk. This project provides industry-level reference designs for components and

systems to promote interoperability and transfers end-use technologies to members and
their customers.

170D Analytics, Customer Behavior, and Knowledge Transfer

Project Summary: This project entails the development and application of either a web-
based application or software to help utilities and policy makers assess the impact of
energy efficient and demand response technologies on CO; emissions reductions. This
project will leverage the CO; emission reduction methodologies developed through
EPRI’s 2007 Energy Efficiency Initiative, and will seek collaboration with similar efforts
underway at the U.S. Department of Energy, the Executive Board of the Clean
Development Mechanism, California Climate Action Registry, Regional Greenhouse Gas
Initiative, and other organizations. The first step in this effort will be a technical report
that defines the functional specifications and requirements of the application. EPRI will
solicit considerable feedback from participating utilities for this effort. The beta version
of the tool, whether delivered as packaged software or as a web-based application, will be
tested by participating utilities and calibrated before final release.

Project Benefit: This project enables quantification of the emission reduction impact of
energy efficient and demand responsive technologies and provides utilities with a tool to
work effectively with customers, regulators, and policy makers to establish a “societal
business case” for new technologies, enabling greater adoption of energy efficient and
demand responsive technologies. Implementation of this project will reduce CO,
emissions and carbon footprint.

Carbon Management Program, University of Kentucky Center for Applied Energy
Research

Project Summary: This multi-year project investigates post-combustion CO; capture
process for the existing coal-fired fleet and involves the development and heat
optimization of an amine-based CO; Scrubber Process, including the evaluation and
development of an integrated CO; Capture/Fertilizer Byproduct Process. Insitu Oxy-fuel
Combustion CO, purification process for the future power plant will be investigated
using Pressurized Chemical Looping Combustion Combined Cycle (PCLC-CC)
approach. The end result of this work will provide Process Simulation and Optimization
of CO, Capture Technologies for Existing Power Plants.

Project Benefit: Insight into the application of CQ, Capture Process will provide
planning and verification of potential technologies to remove carbon from flue gas
streams. This information will provide a basis for decision making and economic

feasibility evaluations. The energy requirements and affect to plant efficiency are
evaluated.
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FutureGen Alliance

Project Summary: This multi-year project represents a consortium of 13 coal and utility
companies and the Department of Energy to validale the cost and performance of an
integrated, near-zero emission, coal-fueled power plant through the advancement of
IGCC technology and carbon capture, sequestration and H2-production technologies.
This project sets groundwork for CO; sequestration siting and licensing and creates the
technical basis to retain coal in the global energy mix with a long-term goal of zero
emissions.

Praject Benefit: Knowledge and experience from participation in this project will
provide a better framework for technology decisions and planning of future generation
facilities. This project ultimately creates the technical basis to retain coal in the global
energy mix with a long-term goal of zero emissions.

University of Louisville Underground Infrastructure Research

Prgject Summary: This multi-year project creates a “test bed” of underground pipe to
allow companies to train their employees on ground penetrating radar to identify
infrastructure and underground problems.

Project Benefit: The ability to see underground pipe and conduit prevents damage and
expense Lo customer connections.

University of Louisville Financial Modeling

Project Summary: Correlate new business expense with per capita gas and electric usage
to explain the lack of increases in net revenue for increased new business capital costs.
Project Benefit: Better serve and respond to customer’s needs and decisions.

Carbon Storage - Western Kentucky Carbon Storage Foundation, Inc.

Project Summary: This project investigates and demonstrates the feasibility of drilling
and pumping compressed Carbon Dioxide into underground spaces for permanent storage
of CO,. This collaborative effort with the Governor’s Office of Energy Policy and
Kentucky Geological Survey will estimate the sequestration potential of Kentucky coal
fields and the potential for enhanced oil and gas production.

Project Benefit: Understanding the difficulties and risk associated with drilling and

permanent storage of CO, will have a significant impact to customer rates and utility
expenses and liabilities.

d. EPRI’s total expense in calendar year 2007 (the most current information
available) were approximately $308 million for research and development
activities. The University of Kentucky, Center for Applied Energy Research
total expense in calendar year 2007 is approximately $8 million for research
and development activities.

e. The expected benefits are included in (c) above.






KENTUCKY UTILITIES COMPANY
CASE NO. 2008-00251

Response to First Data Request of Commission Staff
Dated July 16, 2008

Question No. 48

Responding Witness: Shannon L. Charnas

Q-48. Provide the average number of customers for each customer class (i.e., residential,

commercial, and industrial) for the 3 calendar years preceding the test year, the
test year, and for each month of the test year.

A-48. See attached.
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Keniucky Utilities Company - Total Company
Case No 2008-00251
Summary of Average Number of Customers
For the Calendar Y ears 2005 through 2007 and the
Test Year ending April 30, 2008
Public Other Total
Street/Hwy | Public | Mine [Municipal]l Ultimate Wholesale
Period Residential; Commercinl{Industrinl]  Lighting | Authorities| Power| Pumping | Consumerst Resale!  Sales Total
12Mos Ending| 390001 g3424 | 1648 1493 | 7504 | 288 | 385| syl 2 3] 534824
Apr. 2008
2007 439,068 83,047 | 1,655 1,503 7,564 | 291 384 | 533,512 21 30| 533,563
2006 434,993 81.452 1,681 1,512 7,592 1 298 79 527907 11 30 527,948
2005 429,259 80,580 1,699 i,511 7,599 [ 366 388 521.342 20 29 521.39%
Monthly total customers for the test year:
May 2007 437,842 82,893 1,657 1,509 75761 291 82| 532,150 22 301 532,202
Jun 2607 438,474 83,047 | 1,656 1,50% 7,564 1 289 382 | 532,921 24 0] 532975
Ful 2007 438,670 83,105 1,654 1,506 7,559 | 287 3841 533,165 25 | 533220
Aug 2007 439,498 83,222 1,651 1,502 1,578 | 287 385 534,123 21 0 534,174
Sep 2607 439.600 83,386 1,047 1,502 7.574 | 288 385 534,388 22 30 534,440
Qe 2007 439,772 83,473 1,647 1,493 7,563 | 288 386 534.622 ry) 30 534,674
Nov. 2007 440,716 83,540 1,646 1.488 7575 289 387 535,641 19 3l 535,091
Dec 2007 441,160 83,6306 1,648 i,489 7,572 [ 290 387 536,182 20 3i 536,233
Jan 2008 441,621 83,721 1,647 i,488 7,559 1 290 187 536,713 22 33 536,766
Feb 2008 441,589 B3,776 { 1,642 1,483 7,549 [ 250 386¢ 536,715 20 311 536,766
Mar 2008 440,520 B3,774 | 1,641 1,476 7.543 [ 289 385 | 535,628 18 30 535676
Apr 2008 439,840 83,511 1,636 1,467 7.922 1 285 384 | 535,045 20 32| 535097
Avcrage 434,940 83,424 1,648 1,493 7.594 | 288 385 534,772 21 31 534,824
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Kentucky Utilities Company--Kentucky Jurisdictional
Case No. 2008-00251
Summary of Average Number of Customers
For the Calendar Years 2005 through 2007 and the
Test Year ending April 30, 2008
Public Other Total
Street/Hwy | Public | Mine |Municipal] Ultimate
Period Residentiall Commercial|industrial} Lighting | Authorities| Power] Pumping | Consumers
12 Mos Ending) 41y 6141 79,721| 1,621 1450 | 6,803 227 360 | 504,796
Apr. 2008
2007 413,742 79,339 | 1,628 1,460 6,776 § 227 3591 503,551
2006 409,607 77,804 | 1,654 1,470 6,820 | 229 3541 497,938
2005 403,938 76,901 1,669 1,472 6,848 | 234 3611 491,423
Monthly total customers for the test year:

May 2007 412,544 79,211 1,630 1,466 6,787 | 226 357 | 502,221
Jun. 2007 413,199 79,349 1 1,629 1,466 6,775 | 226 357 503,001
Jul. 2007 413,380 79,399 | 1,627 1,463 6,770 1 225 359 | 503,223
Aug. 2007 414,139 79,5181 1,624 1,459 6,787 | 225 360 [ 504,132
Sep. 2007 414,267 79,687 § 1,620 1,459 6,785 1 226 360 | 504,404
Oct. 2007 414,445 79,780 | 1,620 1,450 6,775 226 361§ 504,657
Nov. 2007 415,360 79,839 | 1,619 1,445 6,785 1 228 3621 505,638
Dec. 2007 415,794 79,924 1 1,621 1,446 6,782 | 229 3a2 | 506,158
Jan. 2008 416,218 80,011 1,620 1,445 6,707 | 229 362 | 506,652
Feb. 2008 416,206 80,062 | 1,615 1,440 6,757 1 229 361 | 506,670
Mar. 2008 415,206 80,060 | 1,614 1,433 6,750 | 229 360 1 505,652
Apr. 2008 414,594 79,8151 1,610 1,425 7,115 | 228 359 | 505,146
Average 414,614 79,721 1,621 1,450 6,803 | 227 360 | 504,796







KENTUCKY UTILITIES COMPANY
CASE NO. 2008-00251

Response to First Data Request of Commission Staff
Dated July 16, 2008

Question No. 49

Responding Witness: Paula H. Pottinger, Ph.D.

Q-49. Provide all current labor contracts and the most recent contracts previously in
effect.

A-49. See attached. The current contract for the United Steel Workers expired on July
31, 2008. Negotiations for a successor contract are underway.



Attachment 1: Labor Contract for Employees of
Pineville and Norton Operations
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THIS AGREEMENT, made and entered into as of the 1st day of August, 2006, by and between
KENTUCKY UTILITIES COMPANY, a Virginia and Kentucky Corporation, with its principal
offices and place of business in Lexington, Fayette County, Kentucky (doing business in
Virginia as Old Dominion Power Company), hereinafier referred to as the "Company," party of
the first part, and LOCAL UNION NO. 2100, INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, hereinafter referred {o as the "Union," party of the
second part.

WITNESSETH:

THAT WHEREAS, the parties hereto desire to cooperate in the maintenance of
just and equitable terms and conditions of employment and to provide methods for fair and
peaceable adjustment of differences that may arise between them and to promote harmony and
efficiency to the end that the Company and the Union and the general public may mutually
benefit; and

WHEREAS, the continuous operation of the business of the Company is essential
to the public welfare and it is, therefore, a recognized obligation on the part of both the Company
and the Union to maintain continuous and dependable service, irrespective of any differences
which may occur at any time, it is mutually agreed by said parties as follows:

iv
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ARTICLE 1

Section 1 Union Recognition

The Company hereby recognizes the Union as the exclusive bargaining agency for all its
employees in its Pineville and Norton Operations and will continue to recognize the Union for all
matters pertaining to rates of pay, hours of work and any and all conditions of employment
during the life of this contract, but excluding without limitation all clerical employees, line
supervisors and substation supervisors and supervisors who have the authority to hire and fire or
recommend such action. This Agreement is restricted entirely to said Pineville and Norton
Operations of the Company's system and is applicable only to the employees located within said
Pineville and Norton Operations and within the classifications referred to in Article XIV.

Section 2 Authorizafion for Dues, Agency Fees, Deductions etc.

All Kentucky employees of the Company covered by this Agreement who on the date of
execution of this Agreement are members or agency fee payers of the Union shall, as a condition
of continued employment, remain members or agency fee payers for the term of the Agreement
to the extent of paying the periodic dues or agency fees uniformly required. All Kentucky
employees covered by this Agreement who are hired after the date of execution of this
Agreement shall, as a condition of continued employment, become members or agency fee
payers of the Union at the completion of their probationary period and remain members or
agency fee payers for the term of this Agreement, to the extent of paying the initiation fee (or
reinstatement fee) and periodic dues or agency fees uniformly required.

Section 3

The Company, where so authorized and directed by an employee in writing upon an
authorization form, meeting all requirements of law and approved by the Company, will deduct
from the wages of any and all employees in its Pineville and Norton Operations for whom the
Union is bargaining agent, Union dues, agency fees, initiation fees and lawful unit wide
assessments in the amounts authorized by each employee on one of the above mentioned forms.
This deduction shall be made as designated by the employee on the approved form on the first
pay day of each month and remitted promptly to Local Union No. 2100, 10400 Dixie Highway,
Louisville, Kentucky 40272 All checks shall be made payable to International Brotherhood of
Electrical Workers, Local No. 2100. Each remittance shall be accompanied by a list setting forth
the amount deducted and the names of those from whorn the deductions were made.

Section 4

In the event there is an overcharge made in making payroll deduction for dues, agency

fees, initiation fees and assessments, the Union shall be responsible for adjustment of such claim,
with the individual members.

Section 5

Section 2 of this Article shall not apply to Virginia employees. This Article is intended
to comply with all requirements and the provisions of applicable state and federal law, and

1
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nothing herein contained shall require the taking of any action in violation thereof; the Union
agrees to indemnify and save the Company harmless from any claim or liability arising out of
any action taken by the Company in compliance herewith. However, in the event changes in the
state and/or federal law should make the application of Section 2 above lawful for Virginia
employees, then the provisions of said Section 2 shall apply to said Virginia employees.

Section 6 Management Rights

By reason of the nature of the business of the Company it is essential, and is therefore
agreed, that the management of the Company and the supervision and conirol of all operations
and the direction of the working forces, including the right to relieve employees from duty
because of lack of work, or for just cause, the right to hire, suspend, discharge for cause,
promote, demote or transfer employees and the right to operate the Company should be, and is,
vested in, and reserved to, the Company, except as herein limited.

It is further agreed that in the interest of obtaining improved service, better operations or
lower costs, the Company has the right to make changes in equipment, operations, and the
organization of work, including the determination of job content, minimum requirements and
qualifications; and combine jobs, eliminate jobs, and create new jobs, and it is understood that
this is a proper function of management.

The Company shall have the right to formulate and enforce rules and regulations dealing
with employee conduct and work and safety, which are not in conflict with this Agreement. The
Company will notify the Union office in writing at least fourteen (14) calendar days prior to
implementation of any new or revised rules or regulations and shall meet to discuss such changes
during the fourteen (14) calendar day period if requested.
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ARTICLE 11

Section I No Strike — No Lockout

Union pledges to Company the loyal, honest, safe and dependable service of all iis
members who perform work under this Agreement.

The Company agrees not to lock out its employees and the Union agrees that there shall
be no slowdown, sitdown, strike or other interference with or stoppage of the work of the
Company on the part of the Union or any of its members, during the existence of this agreement.

Although it is a recognized obligation on the part of both the Company and the Union to
cooperate in maintaining a continuous and dependable public service, it shall not be a violation
of this Agreement, nor cause for discharge or disciplinary action, for an employee as an
individual matter to decline to cross a picket line at premises other than premises of the
Company where loss of Company property or injury to the employee is threatened.

A duly identified and authorized representative of the Union shall, upon due advance
arrangement, be granted access to Company premises for the purpose of investigating problems
with which he is properly concerned in the administration of this Agreement. Union activity as

permitted herein does not include Union business of an internal nature which does not involve
the Company.

Section 2 Subcontracting

(O The Company currently and historically utilizes ouiside contractors and
subcontractors to supplement its own work force. These outside contractors and subcontractors
are utilized primarily for the following reasons: to meet emergency situations; to obtain
specialized services not readily available within the Company’s work force; for purposes of
business expediency (time); and to enable the Company to render service to its customers in the
most efficient and economical manner practicable. While the Company expects that a
continuation of such outside contracting policies will be necessary for prudent and efficient
business operations during the life of this Agreement, the Company agrees that it will not
subcontract work normally and usually performed by employees presently covered by this
Agreement for the purpose of eroding the bargaining unit.

Additionally, the Company agrees that except in an emergency it will not subcontract the
work involved in the generation, transmission and distribution of electricity of a type normally
and usually performed by employees in journeyman classifications or above when such
subcontracting would cause the layoff of, such employees or affect their recall. It shall not be a
violation of this Agreement for the Company to continue subcontracting in areas where there has
been no reduction in force.

(2)  If it becomes necessary for the Company to contract out work of the type
regularly and customarily performed by employees covered hereby, it shall notify the Union of
such subcontracting and identify the type of contractual agreement, probable duration of the
contract and the approximate number of employees involved in the performance of the contract.
However, nothing in this article shall require the Company to assume unreasonable or excessive
costs in its operations.

(3)  Itis agreed that outside contractors will not perform overtime work, normally
performed by employees covered by this Agreement, except in the following circumstances and
situations: where the employees in the work area affected have been offered the work; if an
emergency exists and employees in the work area affected by the emergency have been fully
utilized; or if it is necessary to have an equipment outage for the contractor to complete the work
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he is performing. I{ is not a violation of this Section for a contractor to continue or complete
work on an overtime basis, provided the contractor is responsible for that work during the normal
workweek. However, contractors will not be called out to perform overtime work unless one of
the above three (3) exceptions has been met.

(4)  The Company agrees that, others factors being substantially equal (i.e. price, availability,
qualifications etc.), contractors who employ union members will be given preferred

consideration. It is understood that this provision in no way creates third party beneficiary status
for any individual or contractor.

Section 3 Successorship

The Company agrees that the Collective Bargaining Agreement between the parties will
remain in full force and effect for the specified duration regardless of any change in the
ownership of the Company. The Company will include a provision, in any sales or merger
agreement, with any successor or assign, that wili affirm and make the continuation of the
Collective Bargaining Agreement a condition of the sale or merger of the Company.



Attachment 1 to Response to Question No. 49
Page 9 of 38
Pottinger

ARTICLE 111

Section 1 Notification in Event of Discharge of Employee

In the event of a discharge or suspension of any employee, the Company shall within
forty-eight (48) hours give the employee and Local No. 2100 at Louisville, Kentucky, written
notice thereof. If a written reprimand is given to an employee a copy will also be given to the
Union.

Section 2 Grievance After Discharge or Suspension

In the event the Union or any discharged or suspended employee shall fail to file a
written grievance within five (5) working days concerning the above mentioned discharge or
suspension, such discharge or suspension shall be final.

Section 3 Union Representation — Stewards

For adequate representation of the employee groups, there shall be a steward at the
following locations: Somerset, Kentucky, London, Kentucky, Pineville, Kentucky, Harlan,
Kentucky, Pennington Gap, Virginia, and Norton, Virginia, and as many assistant stewards as
may be needed, the names of all of whom shall be furnished to the Company. It is understood an
assistant steward will function only in the absence of the steward. 1t is agreed that the Company
will recognize the stewards as the official representatives of the employee group covered by the
terms of this Agreement. (The right is reserved by the Union to change the stewards at will,
provided that notice of any change is immediately given to the Company.) No steward shall be

discriminated against by the Company because of his faithful performance of his duties as
steward.

Section 4 Grievance Procedure

Should differences arise between the Company and Union as to the meaning and/or
application or the observation and performance of any of the provisions of this Agreement, the
following shall be the procedure for adjustment thereof, and any settlement reached in any step
of this procedure will be final:

(1)  The employee and/or his steward shall first bring the grievance to the attention of

his immediate supervisor.

(2} I the grievance is not settled, it shall be reduced to writing so as to describe the
complaint, designate the article and section of the contract which the aggrieved
party contends has been violated and state briefly the events or actions which are
alleged to be in violation of the contract and which justify the complaint and shall
be presented by the aggrieved employee and/or his steward to the employee's
immediate supervisor and the next level of management who did not participate at
Step 1.

(3)  If the matter is not satisfactorily disposed of within three (3) working days, a
Business Representative of the Union shall be called in. The Business
Representative, the Steward, and such person or persons as the Union may
designate, shall meet with the appropriate manager and such person or persons the
Company may designate to make a thorough investigation. It is agreed that a fair
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and sincere effort shall be made to reach a satisfactory adjustment or settlement of
all matters so presented within ten (10) working days after this meeting.

(4) If the matter cannot be settled in the foregoing manner, it is agreed that the Union
may refer the grievance to arbitration by giving notice to the Company in the
manner hereafter specified, provided that such notice is given within forty-five
(45) days after the occurrence of the event or action upon which the grievance is
based or within such time as the period for giving notice may be extended by
agreement of the parties in writing. If notice is not given within such period, the
grievance shall be considered settled.

(5) The Union may refer a grievance which the parties are unable to settle under the
grievance procedure to arbifration by delivering to the human resources
representative within the time specified in paragraph (4) written notification that it
desires to arbitrate the grievance. The Company and the Union shall each appoint
a representative and such representatives shall seek agreement as to the identity of
a mutually acceptable arbitrator. If they are unable to agree, the Company and
Union shall jointly request the American Arbitration Association to provide a list
of seven (7) qualified (National Academy of Arbitrators member) arbitrators who
have training or experience in the subject of the dispute in question. The
representatives of the parties shall either agree to an arbitrator on the list or select
one by each party alternating striking a name from the list until one name
remains, either party may reject one list per case. More than one grievance may
be submitted to the same arbitrator if a muitiple submission is acceptable to both
parties. The compensation and expenses of the arbitrator shall be bome equally
by the parties. The compensation and expenses, if any, of witnesses and other
participants in the arbitration shall be borne by the party desiring or requesting
their presence.

(6) Employee disciplinary records shall not be utilized in arbitration involving
discipline administered to that employee if such records are more than five (5)

years old, provided that employee has not received discipline within the five (5)
year period.

Section 5 Arbitration

The jurisdiction of the arbitrator shall be strictly limited to the determination of disputes
having to do with the application of the provisions of the Agreement which have been submitted

to arbitration as provided herein. But said arbitrator shall have no power to change any of the
provisions of the Agreement.

Section 6 Grievance Meetings

(Grievances to be handled through the grievance procedure shall be taken up at such time
of day as will least interfere with the regular working hours of the employees involved. If the
Company finds it more convenient and practical to conduct such proceedings during regular
working hours, then Union grievance representatives who are called from their regular duty will
be paid their regular wages as though they were on regular duty.
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ARTICLE IV
Leaves of Absence — Union Business

The Company, upon written request from the union, shall grant to the officers and
committees of the Union all necessary and reasonable leaves of absence to transact Union
business, provided reasonable notice shall be given and their seniority and all other rights with
the Company shall not be affected due to their absence. It is understood and agreed, however,
that the Company shall not be required to grant such leave of absence to any employee whose
absence, in the opinion of the Company, would interfere with the proper operation of its
business. The Company shall also have the right to recall any employee who has been granted a
leave of absence, in the event an emergency or for operational effectiveness shall, in the opinion
of the Company, make such recall necessary.

Union members who are excused from work for the conduct of Union business, and who
are not eligible for compensation by the Company for the time so spent, shall, upon request by
the Union, be compensated by the Company for straight-time work hours missed The Union
will reimburse the Company for these hours upon proper notice. The Company’s obligation
under this section shall be suspended if, after thirty (30) calendar days from demand for proper
reimbursement, such reimbursement is not received by the Company. Any contested amount of
reimbursement is all that may be withheld by the Union to avoid the suspension of such
obligation.

Union members’ absences from work for the conduct of Union business will be limited to
twenty (20) work days in a calendar year. However, the Company will give additional
constderation in this area on a case by case basis to requests which are submitted in writing,
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ARTICLE V
Exclusive Contract
During the life of this Agreement the Company will not enter into any contract with any
employee or group of employees, or with any other organization in the Company which would

supersede or modify the provisions of this Agreement, unless required to do so under the
provisions of the National Labor Relations Act or any of the amendments thereto.
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ARTICLE VI
No Discrimination, Interference or Intimidation of Employee by Company or Union

The Company further agrees that it will not interfere with, restrain or coerce employees
because of membership or lawful activity in the Union, nor will it by discrimination with respect
to hire, tenure or employment or any other term or condition of employment or in any manner
attempt to discourage membership in the Union.

The Union agrees that neither the Union nor any of its members will interfere with,
intimidate, restrain or coerce any employee in any manner whatsoever with respect to his right to
work or the free exercise of his own choice as to Union membership or non-union membership,
and further that there shall be no solicitation of employees for Union membership or dues on
Company's time or property, provided, however, that if any employee shall lease or rent his
residence from Company, then such residence shall not be considered as Company property for
the purpose of this paragraph.

Any claim of violation of any of the provisions of this Article, either by Company or
Union, shall constitute a complaint which shall be adjusted through the grievance procedure
provided for in Article III hereof.
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ARTICLE V11

Section 1 Probationary Period

The Company and the Union agree that it is necessary for the Company to hire additional
employees, in excess of the number needed from time to time for normal operation, for the
purpose of new construction work, unusual, seasonal or emergency maintenance or operating
conditions, and to train such employees for replacement of, or additional to, its regular personnel.
All such employees shall be classed as probationary employees until completion of ninety (90)
days of continuous employment, during which the employee works for the Company, and during
said time such employee shall acquire no seniority. Any employee, if still employed at the end
of said ninety (90) days period, shall either be released from employment by the Company or
placed upon the regular employee list, and if and when so placed upon the said regular employee
list, his seniority shall begin from the date of his original employment. There shall be no
responsibility for reemployment of probationary employees if they are laid off or released during
said period of ninety (90) days. However, any claim of personal prejudice or any claim of
discrimination for Union activity in connection with the layoff or release of probationary
employees shall be considered and decided through the grievance procedure provided for in

Article 1IT hereof. Such claims must be supported by written evidence at the time the complaint
is filed.

Section 2 Temporary Employees

When students and others are hired for vacation replacements or other temporary needs, it

is agreed that their employment is temporary and will not exceed one hundred ten (110) working
days. These employees shall not accrue seniority.
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ARTICLE VI

Section 1 Determination of Seniority

Region-wide seniority shall mean the aggregate years, months and days of work
performed in the bargaining unit by an employee on the job for this Company. However, for the
purpose of this Article VIII, region-wide seniority shall consist of (a) length of continuous
service; (b) knowledge, skill and ability; and (c} physical fitness. When knowledge, skill and
ability and physical fitness are relatively equal, length of continuous service shall govern. If any
claim shall be made that any promotion, demotion, transfer or increase or decrease in force,
including layoff or reemployment made by the Company, is due to discrimination, the dispute
shall be settled under the grievance procedure provided for in Article III hereof.

Section 2 Seniority List

The Company will post a list of its employees' seniority records, including those now in
the military service, and give the Union a copy for checking for its correctness.

An up-to-date seniority list shall be made available by the Company to the Union semi-
annually in May and November.

Section 3 Decrease or Increase of Working Force

Whenever the Company reduces its working force, employees shall be laid off in
accordance with and in inverse order of their seniority, via; length of continuous service,
knowledge, skill and ability and physical fitness as provided in Section 1 hereof.

Whenever the Company increases its working force after a layoff, the employees shall be
returned to work in the inverse order in which they were laid off. No new employee shall be
hired for jobs covered by this Agreement before all laid off employees qualifying under
Section 1 of this Article shall have been offered the opportunity to return to work.

Each laid off employee shall keep the Company advised in writing of his correct mailing
address twice yearly and the mailing or telegraphing by the Company of notice that a job is
available, to the said address, shall be deemed sufficient compliance with any provision hereof
with respect to giving preference to said laid off employees.

Section 4 Loss of Seniority

Seniority shall be lost for the following reasons:

(a) By the employee voluntarily leaving the employ of the Company.

(b) By the discharge of an employee, if such discharge is not reversed through the
grievance procedure.

() By the failure of an employee, after a layoff, to report back to work within six (6)

days after being offered reemployment or to give a satisfactory reason to the
Company for further delay.

Section 5 Job Vacancies

In the event a vacancy occurs which, in the opinion of the Company, must be filled or a
new job is created; that is to say, when an employee quits or is discharged or is transferred from
one department or from one location to another, or is changed from one shift to another, or is
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retired, or dies, the Company shall post a notice of such vacancy within five (5) working days
after the vacancy occurs, stating the maximum rate of pay, classification, immediate supervisor,
shift and residence requirements, if any, on all bulletin boards for a minimum of five (5) working
days before permanently selecting the employee. If such notice is subsequently modified it shall
remain posted for a minimum of five (5) working days after such modification before the
Company permanently selects the employee. The Company will select the employee to fill the
vacancy within twenty (20) working days following its posting of said notice. Within five (5)
working days afier the Company's Region Office receives a fully approved payroll authorization,
authorizing such action, the employee selected shall be placed on the job, and all other applicants
for the job will be advised in writing of the name of the selected applicant. When new jobs are
created or vacancies occur, said jobs or vacancies will be posted by the Company, as
hereinabove provided, and application must be made for the job during said period of five (5)
working days. The advice and recommendation of a board consisting of the employee's steward,
a Business Representative of the Union and not to exceed two employees having knowledge of
the job and/or qualifications of the bidders, selected by the steward and the Business
Representative will be considered in filling such vacancies, which board will meet with not more
than four (4) Company representatives, but such jobs may be filled by the Company temporarily
until a suitable person has been selected by the Company. In the event an employee makes an
application for a job vacancy posted in accordance with the provisions of this Article and is
selected to fill the vacancy, then refuses to accept that job, the Company shall not be obligated to
consider applications for other job vacancies, with the exception of a vacancy created by death,
from that employee for a period of six (6) months following the date of posting of the job
vacancy which was refused by the employee.

Any employee who successfully changes Line of Business through the bidding procedure
can not subsequently bid to another Line of Business for one (1) year.

Any employee hired during the term of this contract shall be barred from bidding to another
Line of Business for one (1) year from date of hire.

Section 6 Moving Expenses

A. When the permanent reporting location of an employee is changed (a) because of his
bidding into a permanent job vacancy under Article VIII, Section 5 of this Agreement, or, (b
when the Company requests and the employee consents to transfer to another location, or, (c)
when the Company requires the employee 1o transfer to another location, and the employee is
required to move his residence because of this change, the Company will pay a lump sum
payment, net of taxes, equal to:

o One (1) month’s base pay for renters
o Two (2) month’s base pay for home owners

B. As much advance notice as possible will be given the employee of the proposed
change in headquarters to give him sufficient time to arrange for new quarters in the new
locality. If it is not possible to give the employee reasonable notice of the proposed change in
permanent headquarters, and it is necessary for the employee to live in the new location until he
can arrange to move, the Company will pay his reasonable board and lodging expenses not to
exceed one calendar month unless otherwise agreed upon. If it is not possible to give such
reasonable notice of the change, but it is not necessary for the employee to live in the new
location until he can arrange to move, the Company will pay mileage at its standard rate for the
mileage by which the distance from his present residence to his new headquarters exceeds the
distance to his old headquarters, not to exceed one calendar month unless otherwise agreed upon.

12
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C. The Company shall not be obligated to pay the moving expenses of (a) any employee
who has less than twelve (12) months of continuous service since last date of hire, or, (b) in the
case of any other employee, more than once in any period of twelve (12) consecutive months in
connection with that employee’s transfer to a new regular place of employment, unless (in either
case) the move is at the Company’s request.

Section 7 Leave of Absence

Employees may, for proper cause, be granted leave of absence up to thirty (30) days
without jeopardizing their seniority and by mutual agreement between the employees involved,
the Union and the Company, such period may be further extended.

Section 8 Absence from Duties

Upon prior arrangement with Company, employees shall be entitled to be absent from
their duties without pay not to exceed three (3) days per calendar year.

Section 9 Return to Work After Accident or 11iness

After a regular employee has recovered from accident or sickness and reports for work,
he shall be returned to his regular job, provided he is physically able and qualified to perform his
job.

Section 10 Handicapped Employees

Nothing in this Article shall be construed to diminish any rights an employee would
otherwise have under this Agreement, the Americans with Disabilities Act, the Workers’
Compensation Laws of Kentucky and Virginia or other applicable laws.

Section 11 Unexcused Absence from Job Grounds for Discharge

The absence of any employee from his regular shift of duty for a total of three times
within any three months' period without properly notifying the Company and without a
reasonable and satisfactory excuse may, at the Company's option, be grounds for discharge.

Section 12 Residence Requirements

(a) Line Technicians shall reside either (1) within the service territory of the
technician’s reporting location or (2) within thirty (30) road miles of that same
reporting location. Line Technicians, whose reporting location is changed by the
Company, will not be required to relocate.

(b) Service Technicians shall reside either (1) within the service territory of the office
to which the technician regularly reports or (2) within twenty (20} road miles of
that same reporting office.

(c) Employees in Service or Line Technician positions as of the effective date of this
policy (August 1, 1992) who do not meet these residency requirements will not be
required to move. However, those Service or Line Technicians can not move any
further from their current reporting location than they now live.
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(d) Line Technicians may transfer or bid to other positions within that line crew or to
another line crew at the same reporting location without having to move.

(e) Line Technicians described in paragraph (a) who transfer to Service Technician
positions described in paragraph (b), must meet the residency requirements set
forth in paragraph (b) even if the transfer does not involve a change in reporting
location.

(H Service or Line Technicians that transfer to a position at a different reporting

location than they now have must meet the residency requirements for that
location.

Section 13 Maternity Leave

An employee on maternity leave (or otherwise absent by reason of pregnancy) may
utilize any accumulated paid sick leave in accordance with the Company's paid sick leave plan,
and even if the employee does not plan to return to work, accumulated paid sick leave may be
utilized to the same extent it could be if the employee applied for maternity leave.

An employee on maternity leave may remain on leave for a period equal to the time
allowed for non-work related illness or injury.

Upon return to work the employee will either be returned to the former job or placed in
another position in accordance with the practice in effect for employees returning from leave
because of sickness or injury. If the employee fails to return to work at or prior to the expiration
of maternity leave or refuses to take the position made available as above provided, her
employment will terminate.

Section 14 Health & Safety

The Company and the Union recognize the need for a strong Health and Safety
Program for the benefit of all employees and the Company. The Union will cooperate in
assisting and maintaining the Company’s rules regarding health and safety. The Company
recognizes the interest of the Union in the health and safety of its members, and will give careful
consideration to any recommendations made by it.

The Company and the Union agree to a Joint Health and Safety Advisory Committee for
the purpose of reviewing, discussing and recommending new or revised safety and health rules
and procedures. The Committee shall be chaired by the Manager, Health and Safety, and shall
meet quarterly. This Committee shall consist of not more than two (2) members of the Company
and two (2) members of the Union. The Union representatives who shall attend a particular
meeting shall be made known to the Manager, Health and Safety not less than two (2) weeks
prior to the date established for the meeting. At the same time, the Union shall notify the
Company of the subjects it
desires to address at the meeting.
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ARTICLE IX
Employees in the Armed Forces

Except as otherwise provided by law, if it should become necessary for an employee to
leave the service of the Company to serve in the Armed Forces of the United States, or should an
employee volunteer for service in any of the Armed Forces of the United States, the Company’s
policy states that it will provide support for employee’s military service obligations consistent
with its obligations under the Uniformed Services Employment and Reemployment Rights Act
(USERRA) and any applicable state and/or local laws. The Military Leave Policy applies to all
LG&E Energy Corp. and subsidiaries. Except as otherwise provided by law, this Article shall
not apply to any employee who re-enlists or otherwise extends his period of full-time military
service beyond the period of time of his military obligation to the United States.
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ARTICLE X
Section 1 Holidays

The Company will permit as many of its employees as practicable to be absent from their
duties with regular pay on the following holidays: New Year's Day, Good Friday, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas
Eve and Christmas Day. An employee's birthday shall be recognized as a holiday on the
employee's actual birthday or on a day during each calendar year mutually agreed upon between
the employee and the Company. A Personal Leave Day shall be recognized as a holiday in each
calendar year on a day mutually agreed upon between the employee and the Company.

Section 2

An employee scheduled to work on any of the above holidays shall be entitled, at his
option, either (a) upon the exercise of this option by notice to the Company before the end of the
pay period involved, to be paid at the rate of one and one-half (1-1/2) times his regular rate of
pay for the hours worked, or (b) to be absent from his duties with regular pay on a day to be
mutually agreed upon between the employee and the Company. An employee shall be paid at
two (2) times his hourly wage rate for all hours worked over eight (8) on a holiday.

This section shall not apply to employees called out for emergency work on one of the
above holidays, which shall be governed by the provisions of Section 6 of Article XIII. Except
in cases of emergency, unscheduled absences of other employees, or with respect to an employee

regularly scheduled to work on a holiday, employees shall be notified three (3) working days in
advance of being required to work on a holiday.

Section 3 Work on Scheduled Off Days

Any employee who is required to work on his scheduled off day shall be paid time and a
half and shall not be denied continuing his regular shift of duties during the week.
Any employee who is required to work on his last consecutive off day shall be paid at

two (2) times his hourly wage rate, provided he worked at least three (3) hours on his previous
off day.
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ARTICLE X1

Vacations

Effective January 1, 2000, eligible employees will earn vacation from date of hire based
on years of service in accordance with the following schedule:

Vacation Earmned Completed Years of Service Attained
During Calendar Year
5 days Maximum in year of hire
10 days Years 1-4
15 days Years 5-14
20 days Years 15-24
25 days Years 25 and above

Such employees on a forty (40) hour workweek shall be paid the equivalent of forty (40) hours at
their straight time hourly base rate of pay plus regular Shift Differential, if any, and any other
regular hourly payments, for each week of vacation. Such employees who normally work more
than twenty (20) but less than forty (40) hours per week (a part-time employee, should such be
included in the bargaining unit during the life of this Agreement) shall be eligibie for one-half
the normal vacation entitlement {(earned/accrued).

Eligibility

A. To qualify for vacation in the following year, an employee must be active on the
payroll as of December 31. An exception to this requirement applies to those employees who are
on approved Family and Medical Leave.

B. An employee reinstated from inactive status shall become eligible for vacation
based on his or her anniversary date:

s An employee returning to work from January 1 through June 30 is eligible
for earned vacation during the calendar year. Such employee must work
three (3) continuous months before being eligible for vacation pay.

e An employee returning to work on or after July 1 is ineligible for vacation
during the calendar year.

C. Employees hired directly by the Company to fill temporary positions (not hired
as temporaries through contractors) who later become regular employees of the Company are
eligible for vacation accrual retroactive to the beginning of their temporary employment with the
Company.

D. An employee hired between January 1 and June 30 is eligible for 5 days of
vacation during that calendar year. Such employee must work three (3) continuous months
before being eligible for vacation pay. An employee hired on or after July 1 is ineligible for
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vacation during the initial calendar year of employment. After the initial calendar year of
employment, an employee can take vacation effective January 1 or upon three (3) continuous
months of active service, whichever is later, based upon the above schedule.

E. Employees who are rehired as regular full time employees accrue vacation at the
same rate as when they left employment if they were employed for one year of continuous
service prior to separation and if the separation was for one year or less.

Scheduling of Vacations

A. Vacations, except in case of emergency (in which case special arrangements
must be made by the employee with his department head), shall be taken at least one work week
at a time.

B. In the event that an employee doesn’t sign his weeks consecutively, the
Company will go to the next employee in seniority who will be entitied to sign for his vacation.
C. Heads of departments shall schedule vacations annually as soon as practicable

after the beginning of the year. Subject to the need to maintain the necessary complement of
employees at all times, departmental employees shall have their choice of time for vacations in
order of their seniority.

D. At an employee’s request, an excused absence may be charged to vacation time
to which an employee is then entitled.

Accumulating Vacations

Vacation time may not be accumulated from one year to the next, and vacations earned
as of any January 1 must be liquidated by time off by December 31 of that same year, except that

with the responsible manager’s prior written approval, an employee may defer up to five days of
vacation to the following calendar year.

Vacation Pay at Separation

An employee who quits, dies, retires or is discharged on or after any January 1 and
without having received the vacation for which he became eligible upon such date, will be
entitled to his vacation pay upon termination of employment. Any such payment due an
employee who has died shall be made to the person designated as beneficiary on his group life
coverage, if living, otherwise to the employee's estate. No employee leaving the employment of

the Company during any calendar year shall be entitled to any vacation pay in the following
year.

Pay in Lieu of Vacation

An employee with four weeks of vacation eligibility (including carry-over) may “sell
back™ one week of vacation after they have taken two weeks of vacation and carried over one
week. Payout for such a week of worked vacation will occur in January of the following year.

Vacation During Illness, Disability, or Personal Leave of Absence

Al If an employee goes on paid sick leave or becomes unable to work because of
compensable occupational injury prior to the time his vacation is scheduled to commence, his
vacation will be rescheduled later in the year, except that an employee on paid sick leave or
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Short Term Disability may, at his option, cease receiving sick pay or Short Term Disability pay
and take his vacation as previously scheduled. The vacation of an employee who becomes i1l or
is injured after working his last shift prior to vacation will not be rescheduled, and he will not be
eligible for any sick pay until such scheduled vacation has expired.

B. An employee on paid sick leave or Short Term Disability may, upon advance
written request, elect at the end of the calendar year to cease receiving sick pay or Short Term
Disability pay for any unused vacation period in order to avoid loss of vacation pay. An
employee disabled as the result of a compensable occupational injury or who is receiving long
term disability insurance payments at the end of a vacation year and is unable to work during any
unused vacation period or take pay in lieu of vacation within the parameters specified within this
article, will not receive pay for the vacation not taken, except as provided in Paragraph C below.

C. In the year in which an employee incurs an occupational injury or illness, after
the application of up to one week vacation carry-over as specified within this article, the
employee shall receive payment for any remaining unused vacation in an amount sufficient to
make up the difference between what the employee received from workers’ compensation
insurance or Short Term Disability pay and the employee’s regular straight time wages assuming
a 40-hour work week.

D. An employee will earn vacation during approved personal leaves of absence on
a prorated basis as follows:

e an employee on a PLOA of one full month to three full months will earn
75 percent vacation benefit for the following year, based upon the above
schedule; and

e an employee on a PLOA of four to six months will earn 50 percent vacation
benefit for the following year, based upon the above schedule.

Vacation at Retirement

Any employee who retires may elect to work during all weeks of any vacation to which
he may be entitled in the year of retirement, and for each such week of vacation worked, shall
receive with his final payroll check additional compensation in an amount computed on the same
basis as is then employed in computing the compensation paid to other employees who work
during one week of their vacation and take pay in lieu as specified within this article.
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ARTICLE XH
Section 1 Work Away from Headquarters, Travel on Company Time, Meals

(2) Whenever an employee is assigned duties distant from his regular place of
employment, he will be provided transportation or transportation expense between the assigned
job and his regular place of employment or headquarters. If, in the opinion of his supervisor, it is
impractical for the employee to return daily to his regular place of employment, the Company
will provide suitable lodging and board near the place of such temporary employment. Except in
cases of emergencies, employees required to stay away from home overnight will be given notice
as soon as possible but not later than the day before. Under normal circumstances where
employees are performing work which is not of an emergency nature, a light-duty Company
vehicle, which is adequate to provide transportation, is assigned to the job and available, and the
location of the work is within 50 road miles distance from the place at which the employees
regularly report to work, the employees will not be required to stay out of town overnight, such
travel to be on Company time. Employees who are not notified that they are to work out of town
the day before such work is to be performed will be provided by the Company an additional
$7.00 of compensation to be added to the employee's payroll check as reimbursement for the
purchase of the noon meal while performing such work. Employees will be provided meals
outside normal working hours during such work as provided under sections 1(b) and 1(c) of this
Article XII.

(b) Whenever planned work or emergency work occurs which requires the employee or
employees to work before or beyond their normal hours to such an extent that it conflicts with or
interferes with their regular meal time, then in such cases the meal or meals will be paid for by
the Company.

(c) Whenever any employee or employees, after completing their normal working hours,

are called out for extra work because of emergency or service interruption and
required to work in excess of two (2) hours, then the Company will pay for meal or

meals required.

Section 2 Work Away from Regular Place of Employment

No employee shall be required, except during emergencies, to stay away from his regular
place of employment or headquarters for a continuous period of more than two weeks.

Section 3 Travel Time

For each trip authorized by the Company, between the places of work assigned and the

regular place of work or headquarters, time required for travel shall be considered as time
worked.

Section 4 Double Shift or Part Shift

Any employee who, afier the completion of a regular shift of duty, is ordered to double

shift, or part shift, shall not be denied the privilege of continuing his regular shift during any
work week.

Section 5 Temporary Transfer
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No employee who is performing a regular job attained by virtue of seniority shall be
transferred by the Company to another location without the consent of the employee, except in
case of temporary transfers not exceeding three months in duration or in case of emergency.

Section 6 Acting Supervisor

On a crew with three or more persons, whenever a regular supervisor in the classification
of Line Supervisor, Service Supervisor, Substation Supervisor, Shift Engineer, Chief Electrician
or Chief Meter Technician is on vacation or off the job for any cause, and another employee is
ordered by the person to whom such supervisor reports (or, in his absence, such person's
supervisor) to perform the work of a supervisor for eight (8) hours or more, the employee shall

receive his regular rate of pay or the rate of pay of the supervisor, whichever is higher, during the
period that the employee performs said work.

Section 7 Temporary Supervisor

When the Company combines two or more crews (to form a combined crew of four or
more) for a project, unless a Supervisor A 1s assigned to the resulting work group, a Supervisor B
will be temporarily promoted to Supervisor A for the period during which the crews are
combined. If a crew normally consisting of four or more men, including the Supervisor, is
reduced to a crew consisting of three men, including the Supervisor, the Supervisor A of that

crew shall continue fo receive the wage of a Supervisor A as long as he continues in the position
of Supervisor of that crew.

Section 8 Two-Person Crew Premium

When two non-supervisory employees are assigned work to be performed without the
direction of a supervisor and the work involves the installation, maintenance or operation of
electric lines or equipment, the company may designate one of the employees to be in charge of

the work to be performed. The employee designated to be in charge shall be paid a $1.00 per
hour premium over their regular rate of pay.

Section 9 Temporary or Emergency Work in Lower Classification

An employee ordered to perform work for the convenience of the Company, temporarily

or in an emergency, in a lower classification, shall receive the rate of pay for the classification in
which he is regularly employed.

Section 10 Furnishing of Tools

The Company will furnish all tools required by the employee for use in the performance
of his normal work.

Section 11 Uniform Laundering
The Company will arrange uniform laundering for employees working out of their service

territory for extended periods.
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ARTICLE XIIX

Section 1 Normal Work Week

The normal work week of employees covered by this Agreement shall consist of five
days of eight hours each, Monday through Friday. Except during emergencies or during
extraordinary circumstances, lunch hour shall not begin earlier than eleven (11:00) A.M. nor
later than one (1:00) P.M., local standard time.

The Substation Department crews and Meter Department personnel shall begin their
workday at 7:00 a.m. and end at 4:00 p.m. with one hour for lunch break. The lunch hour shall
not begin earlier than ten {10:00) a.m. nor later than twelve (12:00) noon, local standard time.

The Company may consider reasonable requests received from a majority of the members
of a service crew to change the normal starting and quitting times, such decision to remain solely
within the Company's discretion to exercise.

Section 2 Overtime, Rates of Pay

The wages of the aforesaid employees shall be computed on an hourly basis, equal to the
employees' hourly rate as provided in Article XIV hereof. The basic wage shall consist of forty
hours worked each week at the employee's hourly rate, and in addition to such basic wage, time
and one-half shall be paid for all hours worked in excess of eight hours within any twenty-four
hour period, or forty hours within a work week, whichever is greater, but in no case both;
provided, however, said additional payment for work in excess of eight hours in any twenty-four

hour period shall not be paid to any employee in a relief classification for work he performs
while working his regular relief schedule.

Section 3 Division of Overtime

The Company will endeavor to divide overtime work, other than in an emergency,
equally among the employees regularly assigned to that kind of work. An employee who cannot
be contacted will not be charged with overtime which he would otherwise have worked. For

overtime groups at various locations who so desire, an overtime record will be posted on the
appropriate bulletin board.

Section 4 Overtime — Idle Holiday Counted as Time Worked
An idle holiday shall be counted as a day worked for determining weekly overtime,
Section 5 Pay Provisions for Change in Schedule and Partially Used Time

An employee who is scheduled or notified to report for work on a regular shift and does
report for work at the time specified without having been given actual notice of change of
schedule, shall receive full pay at his regular rate for his scheduled (non-overtime) hours on that
day, even though idle or sent home early because of delay or shortage of materials or for other
reasons beyond his control. This provision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the bargaining unit covered by this
Agreement

in connection with labor disputes interfere with the conduct of normal operations; or
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(b) An employee is not put to work or is released from work after having been put to
work
either at his own request or due to his own fault.

Section 6 Cali Out Time

Employees calied out for emergency work shall receive a minimum of two (2) hours’ pay
at one and one-half times their regular rate of pay for such work, except that if the employee
begins such emergency work after midnight, but prior to the regular starting time of the first day
shift, he shall be entitled to receive a minimum of three (3) hours’ pay at one and one-half times
his regular rate of pay for such work.

Employees called out for emergency work on a normal day off or on an observed
Company holiday will receive a minimum of three (3) hours’ pay at one and one-half times his
regular rate of pay for such work.

Section 7 Planned Overtime on Off Day

An employee scheduled for planned overtime work on a day which would be a scheduled
off day on his normal work schedule will receive a minimum of four (4) hours' pay at one and
one-half times his regular rate of pay. Employees shall not, in order to be entitled to the four
hours' minimum, be required to remain on the job for any longer than it takes to complete the
planned work, including any work related to or arising from the planned work. On three-day
weekends, the Company will not schedule planned overtime work on customer-owned facilities,
except in the case of hospitals.

An employee making timely request may decline planned overtime; provided sufficient

employees regularly assigned to and qgualified to perform the work are available and willing to
work.

Section 8 Minimum Rest Period

When in the opinion of the Company, an employee has worked such any extended period
of time as to impair his effectiveness or present a hazard to his health or safety, or to the health
and safety of fellow employees, he may be required by the Company to leave work for a rest
period of up to eight (8) hours. After sixteen (16) continuous hours worked an employee may
request and will be granted a minimum rest period of eight (8) hours.

Such rest period shall be taken in its entirety unless the employee is requested and agrees
to return to work before the expiration of such eight (8) hour rest period. If such rest period
overlaps the employee’s regular hours on a regularly scheduled work day, the employee shall be
paid at his regular hourly rate of pay for the hours which overlap unless the rest period was
initiated by the employee In accordance with this policy. If the rest period ends within two (2)
hours or less of the end of the employee’s regularly scheduled shift, the employee may either
return to work at his regular hourly rate of pay or not return to work and forfeit the remaining
hours in his shift.

An employee who is called out for emergency work and works at least sixteen (16) hours,
and such emergency work continues beyond one-half (14) of the employee’s regular shift, and the
emergency is declared over as determined by the Company, that employee may request an eight
(8) hour rest period and be paid at his regular hourly rate of pay for the hours remaining in his
shift up to four (4) hours. If in this situation the employee chooses to continue to work the
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remainder of his shift and the Company agrees for him to work, he will continue to be paid
double-time for the rest of his shift.

Section 9 Continuous Hours Weorked (Time and one-half)

All continuous hours worked afier the end of the employee's last previous regular shift by
an employee during periods which commence more than eight (8) hours prior to the employee's
next regularly scheduled starting time and continue into his regular hours on a regularly
scheduled work day shall be paid at one and one-half (1-1/2) times the employee's regular hourly
rate of pay if the employee completes his regular shift on such work day; provided, however, if
the emergency situation (or other cause for his presence outside his normal working hours)
should end during the employee's regularly scheduled shift of duty, and he is offered the
opportunity to leave work, he may either leave work at that time (without loss of the time and
one-half treatment for such continuous hours worked) or complete the remainder of his regular
shift at his regular hourly rate of pay. During the continuation of an emergency situation as
determined by the Company, for pay purposes, the continuity of the employee's work shall not be
considered to be broken by short breaks for meals, refreshments, or rest periods authorized by his
SUpErvisor.

An employee who is called out for emergency work more than four (4) hours before his
regular starting time and who completes such work within two (2) hours of his regular starting
time and is thereafter released from duty, shall continue 1o be paid at the appropriate overtime

rate until his normal starting time. He will be paid his normal straight-time rate of pay for
working his normal shift.

Section 10 Daylight Savings Time

An employee working a regularly stated schedule at the time the change is made to
Daylight Saving Time (normally in the spring) and who only actually works seven (7) hours
instead of his normal eight (8) because of the change shall receive pay for his normal eight (8)
hours. An employee working a regularly stated schedule at the time the change is made from
Daylight Saving Time (normally in the fall} and who actually works nine (9) hours because of
the change, shall receive pay at the established premium rate for the ninth (9th) hour.

Section 11 Continuous Hours Worked - (Double-time)

An employee who works more than sixteen (16) continuous hours shall be paid two (2)
times his hourly wage rate for all such hours worked.

Section 12 On-Call

Fach employee who serves in a weekly On-Call status will be paid eighty-five dollars
(385.00) per week. If an employee works on service calls outside his normal scheduled workday
during his On-Call week, he will be paid for such time worked in accordance with Article XIII-
Overtime. The eighty-five dollars ($85.00) weekly On-Call pay is provided to compensate the
employee for the interruption of lifestyle being on-call contains. The on-call employee, in
exchange for the eighty-five dollars (385.00), agrees to remain available and fit to respond to call
outs during the week they serve as the On-Call person.

Eligibility:
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All employees in the area who are classified as:

Service Technician A

Line Technician A

Line Supervisor B

Service Technician B with at least two years in classification as a Technician B
Line Technician B with at least two years in classification as a Technician B

Areas to be staffed with an On-Call person:

Harlan
Pineville
London
Somerset
Norton
Pennington Gap

On-Call Staffing:
Each area will implement their own system of determining their On-Call person, with
emphasis on volunteerism but with an objective of sharing the workload. At least on a

weekly basis, the Union will provide to management the name of the employee
designated to be on-call for each area.

Dispatcher’s Priority

Dispatcher’s will make the first call to the Service Technician who is assigned to the area
where the service is needed. If that person is unavailable or unable to respond, the next
call will go to the “On-Call” person for that area. If the Union and management in an
area agree, the first call will go to the “On-Call” person.

If an employee serves in an On-Call status for service calls for less than one (1) week, he
will be paid one (1) hour’s pay at his appropriate overtime rate in addition to time spent on any
service calls for each day he serves in an On-Call status for service calls.

Section 13 Emergency Electric Restoration for Another Utility

An employee who performs emergency electric restoration work for another utility will
be paid one and one half (1-1/2) times his hourly rate for the first eight (8) hours worked in any

one day.

An employee who performs emergency electric restoration work for another utility will
be paid two (2) times his hourly wage rate for all hours worked over eight (8) in any one day.
This two (2) times his hourly wage rate provision does not apply when such work is performed
for any affiliated company of E.ON U.S. LLC within the state of Kentucky.
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ARTICLE X1V

Classification of Schedule “A”

It is agreed that wage rates for the several classifications of work shall be established in
accordance with the work classifications and progression schedule attached hereto and made a
part hereof, marked Schedule "A" for identification, and that the application thereof shall be in
the following manner: Whenever an employee is promoted to a classification having a higher
starting rate, he shall receive the starting rate of the new classification, or if such starting rate
represents an increase in pay of less than five cents (5¢) per hour, he shall receive the rate of the
new classification applicable (After One Year). In the event such employee is promoted to a
new classification at a higher rate than the starting rate, he shall progress as though he had
already worked the period required by the preceding steps of the classification.

An employee who successfully bids between the Line Technician C, Service
Technician C, or Meter Technician C classifications will retain the employee's rate and time in
progression steps.

Payroll periods will be on a bi-weekly basis with employees being paid every other
Friday.
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ARTICLE XV

Section 1 Sick Leave, Group Insurance, Survivors Insurance, Service Annuity,
Medical Care Plan, Employee Savings Plan, Employee Assistance Program, Dependent
Care Assistance Plan, Dependent Life Insurance Plan

During the term of this Agreement the Company will provide the existing or no less
favorable sick leave, group life insurance, long-term disability insurance, retirement annuity and
medical, including post-retirement medical insurance benefits, dental assistance program,
employee savings plan, employee assistance program, dependent care assistance plan, and
dependent life insurance plan for members of the bargaining unit as are provided for other full
time employees of the Company. The details of such benefits shall be as specifically provided in
master plan documents or insurance contracts covering the terms of such plans. The Company
will furnish identification cards for medical purposes. The Company will furnish each employee
annually the amount of accumulated sick leave.

The Company will assume an increase of 4% in each year of the Contract in medical and
hospitalization expense per employee. To the extent this expense increases over 4% the
employees will absorb increases up to the next 4%. Should the total increase exceed 8%, the
Company and the employees will equally share in the balance of that expense.

Section 2 Funeral Leave

Funeral leave is paid for a maximum of five days for Immediate Family Members who
include: spouse, child, step-child, or parent or step-parent.

Funeral leave is paid for a maximum of three days for Other Family Members who
include: brother, sister, prandparents, grandchildren, parents-in-law, sons-in-law, daughters-in-
law, spouses of the employee’s brothers or sisters, employee’s spouse’s brothers, sisters, parents
and grandparents, step relations of the preceding, or any relative living with the employee.

Such days shall be consecutive work days and shall not extend beyond the day following
the funeral, except in the case of the death of an Immediate Family Member in which case such
days may extend to the second day following the funeral, and shall be conditioned on the
employee’s attendance at the funeral. Payment will not be made for any day during such three-
day period on which the employee would not otherwise work,

Employees will not be paid for unused funeral leave.

Should the employee need to be absent on a normal scheduled day or days, other than
those for which payment is provided above, the employee may elect to take such day or days as
vacation time, provided he is then entitled to sufficient vacation time which he has not utilized
by time off or for which he has not been paid.

Payment shall be made on the next pay day afier receiving notice in writing from the

employee and (a) the name of the deceased person and relationship to the employee, and (b) the
date and location of the funeral.
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ARTICLE XV1
Bulletin Boards for Union Use

At all places where the Company now has bulletin boards, the Company will in the
exercise of its discretion either furnish space on said bulletin boards or furnish nearby space
upon which the Union may erect its own bulletin boards, of a size not larger than the Company's
bulletin boards.

The Union agrees that it shall confine such posted notices to information concerning
Company-tnion relations and matters of concern to Union members. The Union further agrees
it shall not post any notices that are derogatory or inflammatory in nature. All such notices shall
be submitted to the Manager Human Resources for review prior to posting.

28



Attachment 1 to Response to Question No. 49
Page 33 of 38
Pottinger

ARTICLE XVII
No Discrimination

There shall be no discrimination in the administration of this Agreement with regard to
race, color, religion, national origin, age, sex, disability or veteran status.
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ARTICLE XVINI

Notice of: Changes, Modifications, or Terminations Effective Date, Termination
Date

Within the period of one hundred twenty (120) days prior to expiration date of
Agreement; either party hereto may request the other to meet for the purpose of negotiating
modifications to this Agreement or negotiating a new agreement, to become effective on the
expiration of this Agreement. The parties agree to meet within twenty (20) days of such request
and to bargain in good faith thereafier, as required by Section 8(a)(5), (b)(3) and (d)}, of the Labor
Management Relations Act of 1947, as Amended.

This Agreement shall become effective as of the date set forth at the commencement
hereof and shall continue in full force and effect from that date until August 1, 2009, unless
changed or modified by mutual consent, and shall automatically be extended from year to year
thereafter unless either party at least sixty (60) days prior to the expiration of this Agreement or
any extension thereof shall serve upon the other party written notice that the same shall noi be
renewed at the applicable expiration date.

Notwithstanding the other provisions of this Article, the Company and the Union may
reopen the Wage Scale, of this agreement for the purpose of negotiating wage rates to become
effective August 1, 2007, and again reopen the wage scale of this agreement for the purpose of
negotiating wage rates to become effective August 1, 2008 provided that neither the Company
nor the Union may reguire the other to negotiate concerning any term other than the wage rates
to be effective August 1, 2006, August 1, 2007 or August 1, 2008. This Agreement will be
reopened for such purposes only if the Company or the Union actually delivers to the other, not
later than July 1, 2007 or July 1, 2008, written notice of intent to reopen. Failing receipt by the
Company or the Union, on the date specified, of such writien notice to reopen, this Agreement
shall continue in full force and effect through August 1, 2009, and the wage rates in effect as of
midnight July 31, 2006, shall continue in full force and effect for the duration of the Agreement.
If this Agreement is reopened in accordance with the provisions of this paragraph, and the parties
have not reached an agreement by midnight July 31, 2007 or 2008 as appropnate, this
Agreement shall be suspended and the Company and the Union shall have the same rights and
obligations as they would have possessed had the Agreement expired, provided that neither the
Company nor the Union may require the other to negotiate concerning any term other than the
wage rates to be effective August 1, 2007 or August 1, 2008 as appropriate.

Service of the above notices on the Union shall be deemed sufficient by depositing the
notice, signed by the Corporate Manager Labor Relations of the Company, in the United States
Mail, registered or certified, and addressed to Local No. 2100, International Brotherhood of
Electrical Workers, AFL-CIO, 10400 Dixie Highway, Louisville, Kentucky 40272.

Service of the above notices on the Company shall be deemed sufficient by depositing the
notice, signed by a Business Manager of the Union, in the United States Mail, registered or
certified, and addressed to the Corporate labor relations manager, E.ON U.S., LLC, 220 West
Main, P.O. Box 32020, Louisville, Kentucky 40232.
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hereunto subscribed by their duly authorized officers and seven copies of this Agreement to be
executed, each to have the force and effect of an original, this day of , 2006.

KENTUCKY UTILITIES COMPANY

Witness:
For the Company: For the Union:
E.ONUS.LLC International Brotherhood of
Electrical Workers
Local 2100
Paula Pottinger, SVP Human Resources Elmer Satterly, President/Business Mgr
Paul Berestecky, Mgr. Labor Relations Mike Goodin, Committee Member
Ed Staton, Dir. Distribution Operations Danny Morrison, Committee Member
Howard Elliott, Actg. Mgr Ops Ctr. Greg Purvis, Committee Member
Mike Wickline, Field Ops Manager Jonathan Roberts, Committee Member
Joe Moyers, HR Manager Curtis Stratton, Committee Member

Tom Trimble, HR Manager
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SCHEDULE "A"

WAGE RATES, HOURLY RATED CLASSIFICATIONS EFFECTIVE JULY 23, 2006
APPLICABLE TO LOCAL UNION 2100, INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO, OF KENTUCKY UTILITIES COMPANY AND OLD
DOMINION POWER COMPANY.

It is agreed that wage rates and applications thereof for the several classifications of
work shall be established in accordance with the following schedule.

Any new employee, upon producing evidence satisfactory to the Company of previous
experience in the classification in which he is being employed shall be given credit for such
experience, except that he shall not start higher than the "After One Year" step, and in such
event shall receive the "After Two Years" step after one year's continuous employment.
However, if after employment, he demonstrates that he has the knowledge, skill and ability
equivalent to that of an employee who has had two (2) years' experience in the classification,
he shall receive the "After Two Years" step beginning with the first payrol! period commencing
after sixty (60) days of employment.

Any employee, other than a supervisor, who is designated by the Company to keep time
of crews and/or record of material used by the crews, shall, in addition to his regular wage,
receive $15.00 per month during the first year he is so designated, $20.00 per month during
the second year, and $30.00 per month thereafter as compensation for the satisfactory
performance of these duties.

Any employee, other than a supervisor, who is designated by the Company to keep time
of crews, and/or records of material used by crews, shall be paid both the monthly and hourly
premiums set out in the two preceding paragraphs in addition to his regular wage.

The following rates are applicable to all employees working normally on the day shift
from 8:00 a.m. to 4:00 p.m,

To employees normally working on the second shift (generailly 4:00 p.m. to 12:00
midnight), add fifty cents (50¢) per hour to the following rates.

To employees normally working on the third shift (generally 12:00 midnight to 8:00 a.m.),

and to swing and relief shift employees, add sixty-seven cents (67¢) per hour to the following
rates.

Employees who have been assigned a regular schedule of work which includes work on
Sunday pursuant to an approved payroll authorization specifying such schedule shall receive

a Sunday work premium of ninety-five cents (95¢) per hour in addition to their straight time
and shift premium rates.
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WAGE SCALE
First Year After One After Two
In Year in Years in
Classification Classification Classification Classification

Chief Electrician $27.92 $29.49 $31.80
Chief Meter Technician $31.80 $31.80 $31.80
Technician $25.73 $27.15 $28.82
Semi — Skilled Technician $20.45 $21.32 $22.76
Laborer — General $15.73 $16.79 $17.87
Line Technician A $25.73 $27.15 $28.82
Line Technician B $21.80 $22.73 $24.26
Line Technician C $19.01 $20.16 $21.69
Meter Technician A $25.73 $27.15 $28.82
Meter Technician B $22.85 $23.92 $25.14
Meter Reader (Note 4) $21.80 $22.73 $24.26
Operator, Coal Equipment $25.37 $26.84 $28.44
Unit Operator $28.91 $29.46 $29.96
Unit Operator Assistant $26.84 $27.53 $28.82
Line Supervisor B (Note 1) $30.20 $30.20 $30.20
Service Technician A $25.73 $27.15 $28.82
Service Technician B $21.80 $22.73 $24.26
Service Technician C $19.01 $20.16 $21.69
Shift Engineer $28.42 $29.81 $31.80
Substation Supervisor B $30.20 $30.20 $30.20
Substation Technician A $25.73 $27.15 $28.82
Substation Technician B $21.80 $22.73 $24.26
Trainee A (Note 2) $19.57 $19.57 $19.57
Trainee B (Note 3) $18.39 $18.39 $18.39
Service Specialist $11.76 $12.94 $14.11
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Note 1 - Applicable to supervisor of crews normally consisting of three employees,
including the supervisor.

Note 2 - Applicable to employees who have been selected for and are in training for
Meter Reader, Semi-Skilled Technician, Substation Technician B, or any other
classification having a first year hourly rate in excess of the Trainee A hourly
rate. A trainee in this category will be assigned to the classification for which
he is training at the end of six (6) months, if he is then qualified, or, if not, as
soon thereafter as he becomes qualified.

Note 3 - Applicable to employees who have been selected for and are in training for
Line or Service Technician C, only. A trainee in this category will be assigned
to the classification for which he is in fraining at the end of six (6) months, if he
is then qualified, or, if not, as he becomes qualified.

Note 4 - New hires entering the Meter Reader classification on or after August 1, 2003
will be paid the Service Specialist wage scale.
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

EARLINGTON OPERATIONS,
AREAS 1 (PARKWAY) AND 2 (GREEN RIVER)
OF KENTUCKY UTILITIES COMPANY

THE UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAIL AND
SERVICE WORKERS INTERNATIONAL UNION

Effective

Auagust 1, 2005
to

August 1, 2008
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AGREEMENT

THIS AGREEMENT entered into this Ist day of August, 2005, by and between
EARLINGTON OPERATIONS, AREAS 1 (PARKWAY) AND 2 (GREEN RIVER) OF
KENTUCKY UTILITIES COMPANY (hereinafter called "Company") and the UNITED
STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION (hereinafter called
"Union"). Except as otherwise expressly provided herein the provisions of this Agreement

shall be effective as of August 1, 2005.

vi
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ARTICLE I
PURPOSE AND INTENT

1.1 Purpose and Intent

It is the purpose and intent of the parties to set forth herein the agreement between the parties
covering rates of pay, hours of work and conditions of employment for employees in the unit for which
the Union has been certified by the National Labor Relations Board as exclusive bargaining
representative; to promote harmonious industrial and economic relationships between the Company
and its employees in an atmosphere of mutual respect and understanding to the end that there shall be
no interruption of, interference with, or impeding of work during the life of this Agreement, and to

provide procedures for the equitable adjustment of grievances.

1.2 Periodic Meetings

Upon mutual agreement, the parties agree to meet on the reasonable request of either party at
times which should be least disruptive to the Company's operations. Such meeting shall not be for the
purpose of conducting collective bargaining negotiations but shall be for the sole purpose of appraising
any problem which may have arisen in the application, administration or interpretation of this
Agreement or of the problems of general concern to either party. Therefore, such meeting shall not
modify, add to, or detract from the provisions of this Agreement. If such meeting is requested by the

Company, it will pay employees for time lost.

Pottinpger
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ARTICLE I
SCOPE OF AGREEMENT

2.1 Recognition

The Company hereby recognizes the Union as exclusive representative for the purpose of
collective bargaining with respect to rates of pay, wages, hours of employment and other conditions of
employment for employees in its Earlington Operations, Areasl (Parkway) and 2 (Green River),
included in the unit for which the Union has been certified by the National Labor Relations Board on
September 17, 1976, in Case No. 9-RC-11595, namely:

All production and maintenance employees of the Employer employed in the Employer's
Earlington Operations, Areas 1 (Parkway) and 2 (Green River), including servicemen, linemen,
metermen, patrolmen, chief electricians, groundmen and truck drivers, but, excluding business
development and home demonstration employees, right-of-way solicitors, shift engineers, line
foremen A, service foremen A, line foremen B, service foremen B, the chief electricians
employed at the Green River Generating Station, the chief mechanic, the coal yard foreman, the
chemist, and assistant chemist, all engineering and professional employees, office clerical
employees, guards and supervisors. The Term "supervisor" means any individual having
authority, in the interest of the employer, to hire, transfer, suspend, lay off, recall, promote,
discharge, assign, reward, or discipline other employees, or responsibly to direct them, or to
adjust their grievances, or effectively to recommend such action, if in connection with the

foregoing the exercise of such authority is not of a merely routine or clerical nature, but requires

the use of independent judgment.

The Company also recognizes the Union as the collective bargaining agent for the employees of
new plants built or new service areas established, whose operations are consolidated with the
operations of the Earlington Operations, Areas 1 (Parkway) and 2 (Green River) and who perform the

same classifications or nature of work as those employees covered by this Agreement.

The employees in such bargaining unit and represented by the Union and covered by this

Agreement are hereinafter referred to as "employees" or individually as "employee.”
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The Union makes this Agreement in its capacity as exclusive bargaining representative of
the employees. As the representative of the employees, the Union may process grievances through
grievance procedure, including arbitration, in accordance with the provisions of this Agreement, or

adjust or settle the same.
2.2 No Discrimination

There shall be no discrimination in the administration of this Agreement with regard to race,
color, religion, national origin, age, sex, disability, veteran status, or because of the exercise by an
employee of his rights as a member or representative of the Union. The terms "he" or "his" as used in

this Agreement shall apply to both male and female employees.

2.3 Contracting Out

It is agreed that the Company has historically from time to time contracted out work, examples of
which are set forth below, which practice may continue. The Company agrees, however, that except
for work historically contracted out, and work of a similar nature, it will not subcontract any work
historically and principally performed by employees covered by this Agreement as a part of their
normal duties if such subcontracting shall cause the reduction of schedule of employees qualified to

perform the work. Such work which the Company has historically contracted out includes but is not

necessarily limited to:

Blacktopping
Sandblasting and metal spraying
Acid clean boilers
Non-destructive testing (turbine equipment and boiler tubing, generators)
Painting
Insulating
Tree trimming
Conveyor belt vulcanizing
Unloading frozen coal
Railroad track maintenance and repair
Large vacuum equipment, removal of fly ash, etc.
Construction work:
Foundation work
Piping installation
Earth moving equipment and river dredging
Unloading and/or erecting heavy equipment
Electrical contracts (new construction)

3
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Service Engineers:

Turbine overhaul supervision

Safety valve maintenance/repair supervision

Soot blower maintenance/repair supervision

Mobile equipment maintenance/repair
Maintenance work:

Major boiler repairs

Major condenser repairs

Specialized major turbine repairs, generator repairs

General maintenance at Green River

Power Station when peak work load exceeds
capacity of bargaining unit personnel

Surveying
Fabrication of replacement parts at outside service shops
Motor rewinding work completed at outside service shops
Contract hauling
Service Contracts:

Elevators

Portable restroom facilities
Street lighting maintenance
Building transmission, distribution lines, substations
Pole setting
Pole inspections
Substation foundation, site preparation
Crane service, hauling heavy equipment
Substation fencing
Bus insulator cleaning
Janitorial and Custodial Work

The Company agrees that, other factors being basically equal i.e. price, availability, qualifications,
etc, contractors who employ Union members will be given consideration. It is understood that this

provision in no way creates 3™ party beneficiary status for any individual contractor.

2.4 No-Strike Clause

During the term of this Agreement, employees, the Union, its officers, representatives, and
members shall not take part in, cause, authorize, instigate, aid, sanction, encourage, condone or ratify
any strike, slow-down, sit-down, stoppage of work, boycott, picketing, or other interference with, or
interruption of Company operations or the work and business of the Company. The Union and its
representatives will exert every effort to cause employees covered by this Agreement who participate in
any such activities to desist therefrom. Failure or refusal on the part of any employee to comply with

the provisions of this Article shall be cause for appropriate disciplinary action, including suspension or

discharge.

e 11 of 96
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2.5 No Lock-Out Clause

During the term of this Agreement the Company will not cause or engage in any lock-out of ifs

employees.
2.6 Restraining Orders and Injunctions

Nothing in this Article or elsewhere in this Agreement shall be deemed or construed to preclude
the Company from enforcing the provisions of Section 2.4 in any court of competent jurisdiction, and
such court shall not be precluded by any provision of this Agreement from entertaining any such suit
for violation of said Section and granting all appropriate injunctive relief. An equal right to seek

judicial relief is retained by the Union should the Company, in its opinion, violate the provisions of

Section 2.5.
2.7 Picket Line

Although it is a recognized obligation on the part of both the Company and the Union to
cooperate in maintaining a continuous and dependable public service, it shall not be a violation of this
Agreement, nor cause for discharge or disciplinary action, for an employee as an individual matter to
decline 1o cross a picket line at premises other than premises of the Company where loss of Company

property or injury to the employee is threatened.
2.8 Visitation

A duly identified and authorized representative of the Union shall, upon due advance
arrangement, be granted access to Company premises for the purpose of investigating problems with
which he is properly concemned in the administration of this Agreement. Union activity as permitted

herein does not include Union business of an internal nature which does not involve the Company.

2.9 Supervisors Working
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Supervisors will not displace qualified available employees in the bargaining unit by
performing work regularly performed by them. Nothing, however, shall limit the performance of bar-
gaining unit work by persomnel outside the bargaining unit of work which such personnel have
previously performed and similar work, or under any of the following circumstances:

In the instruction and training of employees.

In relief, or to replace an absent employee, or to accomplish work which bargaining unit
employees have been permitted to decline.

To perform work requiring skills or abilities not available among employees.

In the event of breakdowns or emergencies, or to help straighten out problems.

At locations or in crews where there are three (3) or less bargaining unit employees.

In developmental work on, or testing of, equipment, products, services, or methods.

In non-overtime situations.

By service supervisors, service managers, chief electricians, and coal yard supervisors.
2.10 Copies of Agreement

The Company shall arrange to have copies of this Agreement printed in booklet form, and the

Company and the Union shall share the printing cost in proportion to the number of copies that each

orders for its own use.
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ARTICLE III
UNION SECURITY

3.1 Union Security

All present employees of the Company covered by this Agreement who on the date of execution
of this Agreement are members of the Union and those who become members during the life of this
Agreement, shall, as a condition of continued employment, remain members in good standing for the
term of the Agreement to the extent of paying the periodic dues uniformly required of all Union
members as a condition of retaining membership. All employees covered by this Agreement who are
hired by the Company after the date of execution of this Agreement shall, as a condition of continued
employment, become members of the Union at the completion of their probationary period and remain
members in good standing for the term of this Agreement to the extent of paying the initiation fee and

the periodic dues uniformly required of all Union members as a condition of retaining membership.

3.2 Check-Off

The Company, where so authorized and directed by the employee in writing upon an
authorization form meeting all requirements of law, will deduct from the wages of such employee
Union dues in the amount(s) authorized by such employee, and as specified by the International
Secretary-Treasurer, on one of such forms. Such deductions of regular monthly dues for a particular
month shall be made from the first pay period of the succeeding month and shall be forwarded monthly
to the International Secretary-Treasurer. In the event an employee has insufficient earnings due during
the first pay period of any month, then such deduction shall be made from the first pay period thereafter
in which the employee has sufficient earnings from which the deduction can be made. The Company
will permit a Union designated representative to be introduced to a new employee after completion of
his probationary period for a brief orientation at a time when it does not interfere with the duties of
either.

The Company, where so authorized and directed by the employee in writing upon an
authorization form meeting all requirements of law, will deduct from the wages of such employee
political action committee contributions in the amount(s) authorized by such employee on one of such

forms.
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3.3 Law

This Article is intended to comply with the provisions of State and Federal law, and nothing
herein contained shall require the Company to take any action in violation thereof. The Union agrees
to indemnify and save the Company harmless from any claims, demands, suits or other forms of

liability arising out of any action taken by the Company in compliance with this Article.
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ARTICLE IV
MANAGEMENT

Except to the extent expressly abridged or limited by a specific provision of this Agreement, the
Company reserves and retains, solely and exclusively, all of its inherent rights, functions and
prerogatives of management as such rights, functions and prerogatives existed prior to the certification
of the Union or the execution of this Agreement. Such rights, functions and prerogatives include, but
are not limited to, the Company's right to establish, continue and change, from time to time, policies,
practices and procedures for the conduct of the business; to determine products to be manufactured or
sold and services to be rendered; to determine the number, location and types of its operations and the
methods, processes, services and materials to be employed; to institute, change, curtail or discontinue
facilities, processes, service methods, equipment, machinery, methods of production or operations; to
subcontract; to assign work to employees in accordance with requirements determined by the
Company; to make and enforce reasonable rules for the maintenance of discipline; to suspend,
discharge or otherwise discipline employees for just cause; and otherwise to take such measures as the
Company may determine to be necessary for the orderly, safe and efficient conduct of the business.
Recognizing the desirability of avoiding any impediment to the exercise by the Company of its
management rights, functions and prerogatives in a manner beneficial to the employees, it is agreed
that no such right, function or prerogative shall be limited by any practice or course of conduct or

otherwise than by the express provisions of this Agreement.

Pottinger
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ARTICLE V
HOURS OF WORK

5.1 Normal Work Schedule

A. Except for employees at the Green River Power Station, the normal work schedule for full
time employees will consist of five (5) consecutive days of eight (8) consecutive hours of work
(interrupted only by an unpaid lunch break) Monday through Friday. The normal work schedule for
full time employees at Green River Power Station will be as agreed to in negotiations and as in effect
on the date of execution of this Agreement. Although the Company reserves the right to change such
schedules, it agrees that if the changed schedule is permanent and will thereafter become the
employee's regular schedule, the Company will notify the Union of its intention and afford the Union

an opportunity to present its views before finally making its decision.

B. The anticipated schedule of working hours for the coming week for employees such as relief

personnel who are not on a fixed schedule shall be posted no later than the end of day shift on

Wednesday of each week.

C. "Workweek", as used in this Agreement, means seven consecutive days starting at 12:00

midnight on Saturday night and ending at 12:00 midnight on the following Saturday night.

D. This section provides for the normal scheduling pattern and shall not be construed as a
guarantee of hours of work per day or per week or of days of work per week, nor a limitation on the

scheduling of work per day or per week (including overtime).

E. Inthe event of a temporary change (not to exceed two (2) consecutive days) in an employee's
schedule due to training or line switching, employees will be permitted to work until the end of the
employee's normal shift if the employee reports to his regular work station for work in appropriate
dress, however, this provision shall not apply when an employee is required to be away from his

normal work station overnight.

10
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5.2 Sufficient Rest Time/Balance of Shift

When in the opinion of the Company, an employee has worked such an extended period of
time as to impair his effectiveness or present a hazard to his health or safety, or to the health and
safety of fellow employees, he may be required by the Company to leave work for a rest period of up
to eight (8) hours. After sixteen (16) continuous hours worked an employee may request and will be
granted a minimum rest period of eight (8) hours. Such rest period shall be taken in its entirety uniess
the employee is requested and agrees to return to work before the expiration of such eight (8) hour rest
period. If such rest period overlaps the employee’s regular hours on a regularly scheduled work day,
the employee shall be paid at his regular hourly rate of pay for the hours which overlap unless the rest

period was initiated by the employee in accordance with this section. If the rest period ends within two

(2) hours or less of the end of the employee’s regularly scheduled shift, the employee may either return

to work at his regular hourly rate of pay or not return to work and forfeit the remaining hours in his
shift.

5.3 Lunch Period

Employees at Green River Power Station on continuous shift operations will be allowed a paid
lunch break during their shift. Other employees at Green River Power Station will receive an unpaid

thirty (30) minute lunch break near the midpoint of their shift. Other employees will receive an unpaid

lunch break near the midpoint of their shift.
5.4 Wash Up Time

Nonoperating employees at the Green River Power Station will be allowed a five (5) minute
wash up period just prior to their lunch break and a fifteen (15) minute clean-up period (tools and
locker room) just prior to the end of their shift. However, this provision shall not be interpreted to

permit employees to leave Company premises until the designated shift time is terminated.

5.5 Daylight Saving Time

An employee working a regularly stated schedule at the time the change is made to Daylight

Saving Time (normally in the spring) and who only actually works seven (7) hours instead of his

11
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normal eight (8) because of the change shall receive pay for his normal eight (8) hours. An employee
working a regularly stated schedule at the time the change is made from Daylight Saving Time
(normaily in the fall) and who actually works nine (9) hours because of the change, shall receive pay at

the established premium rate for the ninth (9th) hour.
5.6 Continuation of Regular Shift Duties

Should an employee complete his regular shift of duty and be assigned to double shift or part

shift, he will still be allowed to continue his regular shift of duties during any work week.

5.7 Reporting Time

An employee who is scheduled or notified to report for work on a regular shift and does report
for work at the time specified without having been given actual notice of change of schedule, shall
receive full pay at his regular rate for his scheduled (non-overtime) hours on that day, even though idle

or sent home early because of delay or shortage of materials or for other reasons beyond his control.

This provision shall not apply in the event that:

(a) Strikes or work stoppages by employees in the bargaining unit
covered by this Agreement in connection with labor disputes,

interfere with the conduct of normal operations; or

(b) An employee is not put to work or is released from work afier having been put to work

either at his own request or due to his own fauit.

5.8 Emergency Call-Out

A. When an employee is called out to work, or voluntarily reports for and is allowed to work an
emergency outside of his regularly established work schedule, he shall be paid a minimum of four (4)
hours at the applicable overtime rate, even if the employee actually works less than four (4) hours.
However, if an employee completes his work and is called out to work again before the four (4) hour

minimum time has expired, he will not be entitled to another minimum four (4) hours pay for the

12

Pottinger



Attachment £ [0 Kesponse 10 Quesuon . 47
Page 20 of %6
Pottinger
second call out, but will be paid for the additional time actually worked beyond the four (4) hours

minimum from the first cail out.

B. This provision shall not apply to an employee who is notified prior to leaving the work area

to report early, or if the work is a continuation of his regular shift.

5.9 Planned Overtime

For planned overtime work by an employee on his scheduled day off, he will receive a minimum
of four (4) hours' pay at one and one-half (1-1/2) times his straight time base hourly rate of pay, or his

applicable rate including shift or other premium, if any.

5.10 Standby Pay

The Company agrees that, due to the current satisfactory responsiveness of employees in this
union to call-outs, there will be no initial implementation of this provision, unless the employees in one
or more of the areas described below voluntarily request to implement weekly Standby in their Area. If
implemented, each Area may determine their own system of determining their Standby person, with

emphasis on volunteerism but with an objective of sharing the workload.

Should the responsiveness of employees in any area become unsatisfactory, the Company
reserves the right to implement this provision in the affected area. If the Company implements this
weekly Standby, each Area will determine their own system of determining their Standby person, with
emphasis on volunteerism but with an objective of sharing the workload.

Any standby system developed will be done through the union.

Within the workgroups where the Company is implementing standby in accordance with the
second paragraph, the Company reserves the right to assign the standby person, if the union fails to

develop an acceptable system within a reasonable time.

The potential Areas in Distribution Operations to be staffed with a weekly Standby person are

as follows:

13
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» Barlow

e Eddyville

e Morganfield/Sebree

e Earlington/Dawson Springs

e Greenville

Each employee who serves in a weekly Standby status, in exchange for agreeing to remain
available and fit to respond to call outs during the week, will be paid eighty-five dollars ($85.00) per
week. If an emplioyee works on service calls outside his normal scheduled workday during his Standby

week, he will be paid for such time worked in accordance with Article VI-Overtime.

If an employee is assigned in a Standby status for less than one (1) week, he will be paid one
(1) hour’s pay at his appropriate overtime rate in addition to time spent on any service calls for each

day he serves in a Standby status for service calls.

5.11 Emergency electric restoration for another utility.

An employee who performs emergency electric restoration work for another utility will be paid
one and one half (1%2) times his hourly rate for the first eight (8) hours worked in any one day and two
(2) times his hourly wage rate for all hours worked over eight (8) in any one day. This provision does

not apply when such work is performed for any affiliated company of LG&E Energy Corp. within the
state of Kentucky.

14
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ARTICLE Vi

OVERTIME
6.1 Purpose

This Article provides the basis for the calculation of, and payment for, daily or weekly
overtime hours and shall not be construed as a guarantee of hours of work per day or per week or of
days of work per week, nor a limitation on the scheduling of hours of work per day or per week
(including overtime). Overtime pay shall be computed including shift differential, if any, and/or any

other regular hourly payments, unless otherwise noted.

6.2 Overtime Pay

A. An employee shall be paid at the rate of one and one-half (1-1/2) times the employee's
regular base rate of pay plus regular Shift Differential, if any, and any other regular hourly payments:

(1) For work performed in excess of forty (40) hours in any one workweek.

(2) For employees scheduled eight (8) hours per day, for work performed in excess of eight
(8) hours in any normal twenty-four (24) hour workday except (a) if it is a change made
through the exercise of Seniority rights (such as bidding, bumping, shift preference, etc.),

or (b) in the case of the change of employees on continuous shifts from one schedule or

shift to another.

(3) For all continuous hours worked after the end of the employee's last previous regular shift
by an employee during periods which commence more than eight (8) hours prior to the
employee's next regularly scheduled starting time and continue into his regular hours on a
regularly scheduled workday if the employee completes his regular shift on such workday.
During the continuation of an emergency situation as determined by the Company, for pay
purposes the continuity of the employee's work shall not be considered to be broken by

short breaks for meals, refreshments, or rest periods authorized by his supervisor.

15
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(4) For work performed on the sixth day worked in the workweek and on the seventh day
worked in the workweek, provided the employee works each of his scheduled workdays
(excluding days on layoff) in the workweek or his absence (a) resulted from inability to
work because of his illness or the illness of his spouse or child, when such case is
substantiated by a doctor's certificate if requested by the Company, or (b) was time paid
for but not worked under the provisions of this Agreement, or (c) was excused in advance

for Union business.

(5) Notwithstanding the provisions of section 6.2(2)(a), an employee in the operating groups
at the Green River Power Station who is required by the Company to work sixteen (16)
consecutive hours to facilitate shift preference change, the last eight (8) consecutive hours
shall be compensated at applicable overtime rates. This provision shall not apply when an
employee elects to change shifis resulting in the employee working sixteen (16)

consecutive hours.

B. An employee shall be paid at the rate of two (2) times the employee’s regular base rate of
pay plus regular Shifi Differential, if any, and any other regular hourly payments:

(1) For work performed in excess of sixteen (16) continuous hours.

(2) For work performed by an employee who is required to work on his last
consecutive off day, provided he worked at least four (4) hours on his

previous off day.

6.3 Non-Duplication

No overtime or premium pay will be pyramided or duplicated. In the event that overtime or
premium pay is applicable to the same hours worked under any two or more provisions of this
Agreement, only the single highest premium payment required under any provision shall be paid, and
hours that are paid for at overtime or premium rates under one provision of this Agreement shall not be
considered as hours worked for the purpose of computing overtime work under another provision

(unless specifically provided in any case).

16
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6.4 Cooperation

Recognizing that the nature of the Company's operations requires overtime from time to time,
it is agreed that performing overtime work, daily or weekly when needed, constitutes a part of the

duties and responsibilities of an employee's job.
6.5 Overtime Distribution

For employees at Green River Power Station other than those in Operations Groups (covered

by §6.6 of this contract) and at locations other than Green River, the following will apply:

1. Subject to the requirement that an employee assigned overtime must be qualified to
perform the work, when the Company assigns overtime to bargaining unit employees, it
will be distributed equitably, averaged over a reasonable period of time, among employees
permanently assigned to the classification at the location at which the overtime is
assigned, provided such employees are available. (In the event qualified employees are
not available or are permitted to decline such overtime, it may be assigned to such person

and in such manner as the Company shall determine.)

2. At the end of each two (2) week period, an overtime list for each overtime group will be
posted at that group's location.

3. An employee will be charged with any overtime he is permitted to decline and with any
overtime that he would have been offered or assigned during periods when the Company

honors his request that he not be offered or assigned overtime unless necessary.

4. Except for absent members of crews who are called to work overtime an employee will
not be charged with overtime when he cannot be contacted. An employee who is absent
for more than five (5) weeks will return with an amount of overtime equal to the average

amount of other employees in his classification at the location.

5. An employee will be charge