
rayson Rural Electric Cooperative Corporation 
109 Bagby Park 0 Grayson, KY 41143-1292 
Telephone 606-474-5 136 * 1-800-562-3532 * Fax 606-474-5862 

December 2 1,20 12 RJBLIC SERVICE 
COMMISSION 

Mr. Jeff Derouen 
Executive Director 
Kentucky Public Service Commission 
21 1 Sower Boulevard 
P.O. Box 615 
Frankfort, Kentucky 40602-06 15 

Re: PSC Case No. 2012-00426 

Dear Mr. Derouen: 

Please find attached an original and ten (1 0) copies of Grayson Rural Electric's 
Application to Adjust Rates. 

If you have any questions about this filing, please feel free to contact me. 

Very truly yours, 

Don M. Combs 
Mgr. - Finance & Accounting 

C; Attorney General, Office of Rate Intervention 

Enclosures 

A Touchstone Ener& Cooperative 
c 
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COMMONWEALTH OF KI3NTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

In the Matter of Adjustment of Rates 

of Grayson Rural Electric Cooperative 

APPLICATION 

PUBLIC SERVICE 
COWlMlSSlOM 

Case No. 2012-00426 

Grayson Rural Electric Cooperative (herein designated as “Grayson”) hereby makes 

application for an adjustment of rates, as follows: 

1. Grayson informs the corninissioii that it is engaged in the business of operation of a 

retail electric distributions system in portions of six (6) counties in eastern Kentucky and does 

hereby propose to adjust rates, effective April 12, 2012, in conformity with the attached 

schedule. 

2. The name and post office address of the applicant is Grayson Rural Electric 

Cooperative, 109 Bagby Park, Grayson, Kentucky, 41 143 [SO7 KAR 5:001, Section S(S)]. 

3. The Articles of Incorporation and all amendments thereto for Grayson were filed with 

the Coinmission in PSC Case No. 2010-00489, for an application to increase rates. E807 KAR 

S:001, Section 8(3)]. 

4. The application is suppol.ted by a twelve month historical test period ending May 3 1, 

2012 and includes adjustments for known a id  measurable changes [SO7 KAR 5:001, Section 

1 0( 1 )(a)]. 
5. Grayson states that the reasons the rate adjustment are required pursuant to 807 KAR 

Section 1 0( l)(a)( 1) are as follows: 

a. Grayson last filed an increase in rates in Case No. 2008-00254. Since then, Grayson 

has incurred increases in the cost of power, materials, equipment, labor, taxes, interest, debt 

service and other fixed and variable costs. Grayson has been required to borrow funds to finance 

its construction projects. 

b. The financial condition of Grayson deteriorated significantly during the test year, and 

continues on this trend. 

c. Grayson had a Times Interest Earned Ratio (TIER) of 1.57 [a TIER of 0.25 excluding 

G&T capital credits], for the test year ending May 31, 2012. The TIER was 1.60 for calendar 

year of 2011 [a TIER of 0.25 excluding G&T capital credits]. Grayson is required under its 



mortgage agreeinelit to maintain both a Net TIER of 1.25 and an operating TIER of 1. IO,  based 

on aii average of two of the three most current years. 

d. Grayson requires this rate adjustment to meet the t e r m  of the mortgage agreeinelit aiid 

to maintain its fiiiaiicial stability and integrity. 

e. The Board of Directors of Graysoii at its ineetiiig on August 2, 2012, received the 

current financial condition of Grayson arid the need for a rate adjustment to inaintaiii the 

financial stability and integrity of the Cooperative. The Board of Directors adopted a motion 

directing the administrative staff and consultants to proceed with the necessary application and 

filings with the Public Service Coiniiiission to adjust the rates of Graysoii. A copy of the inotiori 

is attached as Exhibit F. 

6. Aimual reports, including the most recent calendar year, are on file with the 

Coinmission in accordarice with 807 KAR 5:006, Section ?( I )  [807 KAR 5:001, Section 

1 O( 1 )(a)21. 
7. Graysoii is not a limited partnership [807 ICAR 5:001, Section 10(l)(a) 41. 

8. Grayson files with this applicatioii a Certificate of Good Standing dates within 60 days 

of the date of this application and attached as Exhibit A. [807 KAR 5:001, Section 10(1)5]. 

9. Graysoii does not conduct business under an assumed name [807 KAR 5:OOl , Section 

1 O( 1 )(a)61. 
10. The proposed tariff is attached as Exhibit B in a form that complies with 807 KAR 

5:OOl with an effective date not less than 30 days from the date of this application [807 I U R  

5:001, Section 10(l)(a)7]. 

11. The proposed tariff changes, identified iii compliance with 807 KAR 5:001, are 

shown by providing the present arid proposed tariffs in comparative form on the same sheet, side 

by side, or on facing sheets, side by side, as Exhibit C [807 KAR 5:001, Section lO(l)(a)8]. 

12. Graysoii has given notice to its irieinbers of the filing of this application in 

accordance with 807 KAR 5:001, Section 3-10 (3) and (4). A copy of the riotice is attached as 

Exhibit D [807 KAR 5:001, Section 10(l)(a)9]. 

13. Graysoii filed with the Coinmission a written notice of intent to file a rate application 

at least four (4) weeks prior to filing this application. The notice of intent stated the rate 

applicatioii would be supported by a historical test period and was served upon the Attorney 

General, Utility Intervention aiid Rate Division is showi as Exhibit E [807 KAR 5:001, Section 

1 O(2)I. 



14. A complete description and qualified explanation for all proposed adjustments with 

proper suppoi-t for any proposed changes in price or activity levels, aiid any other factors wliich 

rnay affect tlie adjustment, including a Revenue Analysis shown as Exhibit G and with Exhibit H 

[807 I<AR 5:001, Section (10)(6)(a)]. 

15. The prepared testimony of each witness supporting tlie application are attached as 

Exhibits H [807 KAR 5:OO 1, Section 10(6)(b)]. 

16. A statement estimating tlie effect the new rates will have upon the revenues of 

Grayson, including, at a miiiirnum, the total ainount of revenues resulting from tlie increase or 

decrease and the percentage of tlie increases or decreases and tlie percentage of tlie increase or 

decrease is sliowii by Exhibit G [807 KAR 5:001, Section 10(6)(d)]. 

17. The effect upon the average bill for each customer classification to wliicli the 

proposed rate chaiige will apply is sliown by Exhibits I and J [807 KAR 5:001, Section 10(6)(e)]. 

An analysis of custoiners’ bills in such detail that revenues from present and 

proposed rates can be readily determined for each customer class is shown by Exhibit J [807 

KAR 5:001, Section 10(6)(g)]. 

18. 

19. A suininary of tlie Cooperative’s deteriiiiiiation of its revenue requirements based on 

return on net investment rate base, return on capitalization, interest coverage, debt service 

coverage or operating ratio, with supporting schedules is shown by Exhibit K [ 807 ICAR 5:001, 

Section 10(6)(h)]. 

20. A reconciliatioii of tlie rate base and capital used to determine its revenue 

requirements is shown by Exhibit L [807 ICAR 5:001, Section 10(6)(i)]. 

21. A current chart of accounts is shown by Exhibit M [807 KAR 5:001, Section 

1 O(6)Wl. 

10(6)(k)l. 

22. The iiideperiderit auditor’s report is attached as Exhibit N [807 IWR 5:001, Section 

23. The Federal Energy Regulatory Coinmission or Federal Corninuriicatioiis 

Coinmission have not audited Grayson aiid no audit repoi-ts exist [807 KAR 5:001, Section 

10(6)(1)1- 
24. No Federal Energy Regulatory Commissioii Foi-rii 1 exists as to Grayson [807 IWR 

5:001, Section 10(6)(m)]. 

25. Graysoii perfoi-rned a depreciation study as of December 31, 2010 arid included tlie 

study in Case No. 2008-00254 [807 KAR 5:001, Section 10(6)(ri)J. 



26. A list of coininercially available or in-house developed computer software, 

programs, and models used in the developineiit of the schedules and work papers associated with 

the filing of this application are attached as Exhibit 0 [SO7 KAR 5:001, Section 10(6)(o)]. 

27. No stock or bond offerings have been made by Grayson [SO7 KAR 5:001, Section 

1 0(6)(P)l. 
28. Annual Reports to inembers for 2012 arid 201 1 are attached as Exhibit P [807 KAR 

5:001, Section 10(6)(q)]. 

29. The monthly managerial reports providing financial results of operations for the 

twelve (12) months in the test period are attached as Exhibit Q E807 KAR 5:001, Section 

1 0(6)(r)I* 
30. No Securities and Exchange Commission Annual Repoi-ts exist as to Grayson 

because it is not regulated by that regulated body [SO7 KAR 5:001, Section 10(6)(s)]. 

31. Grayson had no ainounts charged or allocated to it by an affiliate or general or Iiorne 

office and did not pay inonies to an affiliate or general or lioine office during the test period or 

during the previous three (3) calendar years [SO7 KAR 5:001, Section 10(6)(t)]. 

32. A cost of service study based on a methodology generally accepted within the 

electric industry and based on cui-rent and reliable data for the test period is attached as Exhibit 

R [SO7 KAR 5:001, Section 10(6)(u)]. 

33. Grayson is not a Local Exchange Carrier or Company as set foi-th in 807 KAR 

5:001, Section 10(6)(v)]. 

34. A detailed incoine statement and balance sheet reflecting the impact of all proposed 

adjustnieiits is attached as Exhibit S [807 KAR 5:001, Section 10(7)(a)]. 

35. No “proposed pro forma adjustments reflecting plant additions” exist or apply to 

Grayson [SO7 KAR 5:001, Section (7)(c)]. 

36. The operating budget for each month of the period encompassing the pro forma 

adjustments is attached as Exhibit T [SO7 KAR 5:001, Section (7)(d)]. 

37. Additional financial exhibits required by 807 KAR 5:001, Section 10, financial 

information covering twelve (12) month historical test period ending May 3 1 , 20 12, and other 

information required to be filed is attached by exhibits, as follows: 

Exhibit 7J By-Laws 

Exhibit V Detailed comparative iiicoine statement, statement of cash flows and 

balance sheet 



Exhibit '6,' 

EXIlibi t x 

Exhibit U 
Exhibit Z 

Exhibit 1 

Exhibit. 2 

Exhibit 3 

&chibit 4 
Exhibit 5 

Exhibit 6 

E,x:libir. 7 

Exhibit 3 

Exhibii I) 

Eyhibit 10 
FYI 'b' 

d d  111 11 11 

EXlIibit 12 

Exhibit 13 

Exhibit 14 

ExliibiL 15 

Ethibil 16 

E;thibii I 7 

Exlii bit 1 3 

Exhibit 19 

Exhibii 20 

Sclierlule showing montlily cornparism OT Ealaiice slicet accourits from 

Test year to PrecccIiiig year 

Schedule sho.\iviiig niolithly comparison o f  iiicome statcntent accouils 

from Test yeas to krccediiig Year 

Trial balance at elid of test year 

Capital strixture 

Adjust~ne~it ~ Q I -  salaries and wages 

Adjristnleiit for payroll taxes 

Adjustmem for dcpreciation 

Adjustment for long teriii and sliort term interest. 

Adjustmerit for Rctirenieiil & Security (11 & S )  

Mj uslineiii for pos irelirermxf bonelit;: 

Ad jiisimeiit for donations 

Adjuslniciit for ljro ii.,ssional lee:; 

A (ljiiytmeiit for director axpcimx 

A ~ ~ j J ~ l S ~ l i l ~ l i  1 lor iniscel1,uieous cxp 

Acljusliiiciit for r a ~ c  case cos! s 

Ad j us hien t for G&T ca pi i ii 1 rsre tii I s  

Adjusimcir'i !'or ~ U C C ~ I O  ic pot\ i~r 

i ic i j  us iiiiciit lor tic: L Ilialiml iw ciiiie 

A(1justnient for elid of y c x  C U S ~ ~ W  : 

KAEC 5 latistical Coiiiparison 

Capiializalioii policies c?nd cqAoyc(: 1;ciiciits 

iiquity mariagemelit plan 

Prepay Program 

Cu r i ~ ~ i t  'IJiiion C'ontrac t 



WHEREFORE, GRAYSON RURAL ELECTRIC COOPERATIVE applies and requests 

approval of the adjustment of rates as set forth in this application and issuance of an order 

approving and authorizing the new rates at the earliest possible date. 

Dated: December zo , 2012. 

Grayson Rural Electric Cooperative 

Carol H. Fraley, President/CEO 

W. JEFFERY SCO T 
COUNSEL: 

P.O. Box 608 n 

I, Carol H. Fraley, PresidentKEO, state that the statements contained in the foregoing 
application are true to the best of my infonnatioii and belief. 

bdmP< 
Carol H. Fraley, PresidentKEO 
Grayson Rural Electric Cooperative 

Subscribed and sworn to be ore me by Carol H. Fraley as PresidentKEO of Grayson 
Rural Electric Cooperative this 24’ day of Deceinber, 20 12. 

My Cominission Expires: 2k&L& 2 a , Z ! 3  





Commonwealth of Kentucky 
Alison Lundergan Grimes, Secretary of State 

.____- 

Alison Lundergan Grimes 
Secretary of State 

P. 0. Box 718 
Frankfort, KY 40602-071 8 

http://w.sos.ky.gov 
(502) 564-3490 

Certificate of Existence 

-. ~ . _ _ _ _ .  
Authentication number: 133295 
Visit httDs://aDD.sos.ky.aov/Rshow/certvalidate.asDx to authenticate this certificate. - 

I ,  Alison Lundergan Grimes, Secretary of State of the Commonwealth of Kentucky, 
do hereby certify that according to the records in the Office of the Secretary of State, 

GRAYSON RURAL ELECTRIC COOPERATIVE CORPORATION 

is a corporation duly incorporated and existing under KRS Chapter 14A and KRS 
Chapter 272, whose date of incorporation is October 13, 1950 and whose period of 
duration is perpetual. 

paid; that Articles of Dissolution have not been filed; and that the most recent annual 
report required by KRS 14A.6-010 has been delivered to the Secretary of State. 

at Frankfort, Kentucky, this 6'h day of December, 2012, in the 221"year of the 
Commonwealth. 

I further certify that all fees and penalties owed to the Secretary of State have been 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my Official Seal 

Mison LundergaG G r i m e u  
Secretary of State 
Commonwealth of Kentucky 
133295/0020454 

http://w.sos.ky.gov




FOR: ENTIRE AREA SERVED 
PSCNO.: 6 

12TH REVISED SHEET NO.: 1 .OO 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
CPqPERATIVE CORPORATION 1 ITH REVISED SHEET NO.: 1 .OO 

SCHEDULE I CLASSIFICATION OF SERVICE 
_I_ 

DOMESTIC - FARM & HOME SERVICE 

AVAILABILITY-DOMESTIC 
Available to members of the Cooperative for all residential farm and home uses subject to 

its established rules and regulations. Approval of the Cooperative must be obtained prior to the 
installation of any motor having a rated capacity of five horsepower or more. 

TYPE OF SERVICE 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

standard secondary voltages. 

RATE PER MONTH 
Customer Charge 
Energy Charge Per KWH 

FUEL ADJUSTMENT CLAUSE 
All rates are armlicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KV\jH equal to the fuel adjistment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel clause is subject 
to gther applicable provisions as set out in 807 KAR 5:056. 

MINIMUM CHARGE 
The minimum monthlv charae under the above rate shall be $15.00 where 25 KVA or less 

of transformer capacity is require; For members requiring more than 25 KVA of transformer 
capacity, the minimum monthly charge shall be increased at a rate of $.75 for each additional KVA 
or fraction thereof required. Where it is necessary to extend or reinforce existing distribution 
facilities, the minimum monthly charge may be increased to assure adequate compensation for 
the added facilities. Where the minimum charge is increased in accordance with this section, 
additional energy and demand shall be included in accordance with the foregoing rate schedule. 

RATE PER UNIT 

$15.00 ( I )  
0.1 1003 (I) 

irvice on and after 
DA I E OF ISSUE: December 28.2012 EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 dated 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

1 2TH REVISED SHEET NO.: 2.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 1 ITH REVISED SHEET NO.: 2.00 

SCnEDULE 2 CLASSIFICATION OF SERVICE 
- 

COMMERCIAL AND SMALL POWER LESS THAN 50 KVA, INCLUDING PUBLIC 
BUILDINGS, SCHOOLS, CHURCHES, ETC. 

AVAILABILITY OF SERVICE 
Available to members of the Cooperative for all Commercial and Small Power uses less 

than 50 KVA, subject to its established rules and regulations. Approval of the Cooperative must 
be obtained prior to the installation of any motor having a rated capacity of five horsepower or 
more. 

TYPE OF SERVICE 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

standard secondary voltages. 

RATE PER MONTH 
Customer Charge 
Energy Charge per KWH 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the 
WWesale Power Supplier plus an allowance for line losses. The allowance for line losses will not 
e) :d 10% and is based on a twelve month moving average of such losses. The Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5:056. 

MINIMUM CHARGE 
The minimum monthly charge under the above rate shall be $27.50 where 25 KVA or less 

of transformer capacity is required. For members requiring more than 25 KVA of transformer 
capacity, the minimum monthly charge shall be increased at a rate of $.75 for each additional 
KVA or fraction thereof required. Where it is necessary to extend or reinforce existing distribution 
facilities, the minimum monthly charge may be increased to assure adequate compensation for 
the added facilities. Where the minimum charge is increased in accordance with this section, 
additional energy and demand shall be included in accordance with the foregoing rate schedule. 

Dk Cr: OF ISSUE: December 28,201 2 

W T E  PER UNIT 

$27.50 (1) 
0.10679 ( I )  

mice on and after 
EFFECTIVE DATE: Januarv 28,2013 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

I 2TH REVISED SHEET NO.: 3.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
CPnPERATIVE CORPORATION I ITH REVISED SHEET NO.: 3.00 

SCHEDULE 3 CLASSIFICATION OF SERVICE 
- 

~ 

OFF-PEAK MARKETING RATE 

AVAILABILITY OF SERVICE 
Available to members of the Cooperative eligible for service under Tariff Schedule I-- 

Domestic-Farm & Home Service, or Tariff Schedule 2--Commercial and Small Power Less than 
50 KVA, who have installed Cooperative approved load management devices for the use of power 
during off-peak hours. This rate shall only apply to programs which have been expressly 
approved by the Public Service Commission to be offered under the Marketing Rate of East 
Kentucky Power Cooperative's Wholesale Rate Schedule A. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

RATE PER MONTH 
Customer Charge 

ON-PEAK RATE: 

OFF PEAK RATE: 

ALL KWH 

ALL KWH 

PEAK PERIODS 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of October, 

November, December, January, February, March, and April is defined as 7 a.m. to 12 noon and 
from 5 p.m. to 10 p.m., local time, for all days of the week, including Saturday, Sunday and 
holidays. The off-peak billing period is defined as 10 p.m~ to 7 a.m. and from 12 noon to 5 p.m., 
local time, for all days of the week, including Saturday, Sunday and holidays. 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, July, 

August, and September is defined as I O  a.m. to 10 p.m., local time, for all days of the week, 
including Saturdays, Sundays and holidays. The off-peak billing period is defined as I O  p.m. to 10 
a.m., local time, for all days of the week, including Saturday, Sunday, and holidays. 

DA, I= OF ISSUE: December 28,2012 

RATE PER UNIT 

$1 5.00 (1) 

0.11003 (I) 

0.06602 (I) 

mice on and after 
EFFECTIVE DATE: January 28,2013 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

12TH REVISED SHEET NO.: 3.10 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
CPqPERATIVE CORPORATION 1ITH REVISED SHEET NO.: 3.10 

SCHEDULE 3 (con?) 
- 

CLASSIFICATION OF SERVICE 
~~ ~ 

OFF-PEAK MARKETING RATE 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and my be increased or decreased 

by an amount per KVVH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
to all other applicable provisions as set out in 807 KAR 5056. 

MINIMUM CHARGE 
The minimum monthly charge under the above rate shall be $15.00 where 25 W A  or less 

of transformer capacity is required. For members requiring more than 25 W A  of transformer 
capacity, the minimum-monthly charge shall be increased at a rate of $.75 for each additional KVA 
or fraction thereof required. Where it is necessary to extend or reinforce existing distribution 
facilities, the minimum monthly charge may be increased to assure adequate compensation for 
the added facilities. Where the minimum charge is increased in accordance with this section, 
additional energy and demand shall be included in accordance with the foregoing rate schedule. 

TERMS OF PAYMENT 

rr 
al+,-.i* 

The above rates are net, the gross being ten percent (10%) higher. In the event the current 
‘hly bill is not paid within fifteen (1 5) days from the mailing date of the bill, the gross rates shall 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative which 

shall have the option of metering service supplied hereunder at either primary or secondary 
voltage. Energy furnished under this schedule shall be separately metered for each point of 
delivery. 

TERMS AND CONDITIONS 
This tariff is subject to the Cooperative’s standard terms and conditions of service as set 

out in the governing tariff schedule for which the consumer is eligible for service (see Availability of 
Service) . 

RATE PER UNIT 

DA I E OF ISSUE: December 28,2012 
aervice on and after 

EFFECTIVE DATE: Januarv 28,2013 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

1 ITH REVISED SHEET NO.: 5.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION IOTH REVISED SHEET NO.: 5.00 

SCiiiDULE 5 CLASSIFICATION OF SERVICE 
- 

STREET LIGHTING SERVICE 

- .  AVAI LAB I L ITY 
Available to rural communities and villages for street lighting. 

BASE RATE PER LIGHT PER YEAR 
For dusk to dawn lighting with lights mounted on existing wooden poles with bracket 

attachments and connected to existing overhead secondary circuits. 
For the following monthly charges the Cooperative will furnish, install and maintain the 

lighting fixtures and accessories including hardware, control, lamps, overhead wiring, etc.; and the 
energy required. 

Lamp Size Mercury Vapor Annual Charge 

175 Watt $1 1 .OO per Month $1 32.00 
7,000 Lumens Lamm Per LamD 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
1OoA and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
tc Jther applicable provisions as set our in 807 KAR 5056. 

CONDITIONS OF SERVICE 
I. Street lighting equipment including lamps, fixtures, control and the necessary street 

lighting circuits, transformers and additional guys and fittings will be furnished and maintained by 
the Cooperative. 

2. Lamp replacements will be made by the Cooperative without additional charge, 
except that any damage to lamps and luminaries resulting from vandalism shall be charges to 
consumer at cost as a separate item on the monthly bill for service. Outages should be promptly 
reported. 

3. The 
Cooperative will determine the type of circuit. 

REFER TO BASIS FOR THE ACCOUNTABILITY OF ENERGY USED BY 
SECURITY LIGHTS. 

This schedule applies to either multiple or series street lighting circuits. 

RATE PER UNIT 

(1) 

mice  on and after 
D, L OF ISSUE: December 28,2012 EFFECTIVE DATE: January 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

12TH REVISED SHEET NO.: 6.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 1 ITH REVISED SHEET NO.: 6.00 

SCHEDULE 6 CLASSIFICATION OF SERVICE 
- 

OUTDOOR LIGHTING SERVICE - SECURITY LIGHTS 

AVAl LAB I L IN 
Available to customers, other than towns and villages, for dusk to dawn outdoor lighting on 

existing overhead secondary circuits. 

RATE PER LIGHT PER MONTH 
7,000 Lumens Mercury Vapor Lamp 

10,000 Lumens Mercury Vapor Lamp 
Flood Lighting 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KVVH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
to all other applicable provisions as set our in 807 KAR 3056. 

CONDITIONS OF SERVICE 
The Cooperative shall furnish, install, and maintain the outdoor lighting equipment 

inr' ding lamp, luminaire, bracket attachment and control device on an existing pole of the 
CL ,,erative, electrically connected so that power for operation of the light does not pass through 
out the meter for the consumer's other usage, at a location mutually agreeable to both the 
Cooperative and the customer. 

1. 

2. The Cooperative shall maintain the lighting equipment, including lamp replacement, 
at no additional cost the customer within 72 hours after the customer notifies the Cooperative of 
the need for maintenance of the lighting equipment. 

3. The lighting equipment shall remain the property of the Cooperative. The customer 
shall protect the lighting equipment from deliberate damage. 

RATE PER UNIT 

mice  on and after 
DA I C OF ISSUE: December 28,2012 EFFECTIVE DATE: Januaw 28,2013 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

I ITH REVISED SHEET NO.: 7.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
CCTERATIVE CORPORATION IOTH REVISED SHEET NO.: 7.00 
- 
SCHEDULE 7 CLASSIFICATION OF SERVICE 

ALL ELECTRIC SCHOOLS (A.E.S.) 

APPLICABLE 
In all territory served by Seller. 

AVAl LABILITY 
Available to all public or not-profit private schools whose total energy requirement, 

including but not limited to heating, air conditioning, lighting and water heating, is supplied 
electricity furnished by the Cooperative, subject to its established rules and regulations. 

CHARACTER OF SERVICE 
The electric service furnished under this rate schedule will be 60 cycle, alternating current, 

single phase or three phase service, present facilities permitting, and at the following nominal 
voltages: Single Phase, 120, 102/240, 480, 204/480 volts; Three Phase, 1201240, 120/208Y, 
240/280, 277/480Y volts. 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW 
Energy Charge per KWH 

Mt ... dUM CHARGE 
The minimum annual charge shall be sufficient to assure adequate compensation for the 

facilities installed to serve the consumer, and in no event shall it be less than $9.00 per KVA of 
required transformer capacity as determined by the Cooperative, or the amount specified in the 
contract for service, whichever is greater. 

TERMS OF CONTRACT 
Service under this rate schedule will be furnished under an "Agreement for Purchase ot 

Power", for a term of not less than five (5) years. 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percents higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

RATE PER UNIT 

$31.04 
6.50 (1) 
0.07390 ( I )  

ervice on and after 
DATE OF ISSUE: December 28,2012 EFFECTIVE DATE: Januarv 28, 201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



GRAYSON RURAL ELECTRIC 

FOR: ENTIRE AREA SERVED 
2ND REVISED SHEET NO. 10.10 PSC No.3 

CANCELLING ORIGINAL SHEET NO. 10. I O  PSC N0.2 

CCTERATIVE CORPORATION 

Schedule 10 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL TIME OF DAY (TOD) 

AV Ai LAB1 LiTY 
Available to members of the Cooperative for all residential farm and home uses subject to its 

established rules and regulations. Approval of the Cooperative must be obtained prior to the installation of 
any motor having a rated capacity of five horsepower or more. 

TYPE OF SERVICE 
Single-phase andlor three-phase, 60 cycle, alternating current at the Cooperative’s standard 

secondary voltages. 

RATE 
Customer Charge 

On-Peak Energy per kWh 
Off-peak Energy per kWh 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of October, November, 

December, January, February, March, & April is defined as 7:OO am to 11:OO am and 5:OO pm to 
9:Pn pm, Monday through Friday. The off-peak billing period is defined as 9:00 pm to 7:OO am 
ai 1:OO am to 500 pm, Monday through Friday. All weekends and holidays are off-peak. 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, July, 

August, & September is defined as 1:00 pm to 9:00 pm, Monday through Friday. The off-peak 
billing period is defined as 9:00 pm to 1:OO pm, Monday through Friday. All weekends and 
holidays are off-peak. 

MllNiMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the contract, or the 

minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever is 
greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5056. 

RATE PER UNIT 

$19.75 (1) 
0.20000 (1) 
0.06250 (1) 

mice on and after 
EFFECTIVE DATE: January 28,201 3 

President & C.E.O., I09 Bagby Park, Grayson, KY 

DATE OF ISSUE: December 28,2012 

L J E D  BY: 

Issued by authority of P.S.C. in Case No. 2012-00426 



FOR: ENTIRE AREA SERVED 
2ND REVISED SHEET NO. 10.10 PSC No.3 

CANCELLING ORIGINAL SHEET NO. 10.10 PSC N0.2 
GRAYSON RURAL ELECTRIC 
CPTERATIVE CORPORATION 

SCHEDULE I O  CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL TIME OF DAY (TOD) 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates shall 
apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or secondary 
vo I t age. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained by 
the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer‘s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and other 
el, -ical equipment (except metering equipment) on the load side of the delivery point shall be 
OL,. ;d and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on its 
system, installs separate transformer or transformers to supply operating characteristics, such 
service will be metered and billed separately from the consumer’s other service. The minimum 
monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per kVA of 
installed transformer capacity instead of the minimum charge as set forth under the paragraph 
“Minimum Monthly Charge” of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the Kentucky 

Public Service Commission on February 23, 1981, in Administrative Case no. 240 and as 
approved bye the Commission in its order of March 31 , 1981. 

RATE PER UNIT 

DATE OF ISSUE: December 28, 2012 
Service on and after 

EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 12.10 PSC NO.:3 

CANCELLING ORIGINAL SHEET NO. 12.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
Cc"DERATIVE CORPORATION 

SCHEDULE I 1  CLASSIFICATION OF SERVICE 
___ .." - 

SMALL COMMERCIAL TIME OF DAY (TOD) 

AVAILABILITY 
Available to members of the Cooperative for all Small Commercial uses less than 50 

KVA, subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five horsepower or 
more. 

TYPE OF SERVICE 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

standard secondary voltages. 

- RATE 
Customer Charge 
On-peak Energy per kWh 
Off-peak Energy per kWh 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of October, 

N( mber, December, January, February, March, & April is defined as 7:OO am to 11 :00 
atl. ,nd 5:OO pm to 9:00 pm, Monday through Friday. The off-peak billing period is defined 
as 9:00 pm to 7:OO am and 11:OO am to 5:OO pm, Monday through Friday. All weekends 
and holidays are off-Deak. 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, 

July, August, & September is defined as 1:OO pm to 9:00 pm, Monday through Friday. 
The off-peak billing period is defined as 9:00 pm to 1:OO pm, Monday through Friday. All 
weekends and holidays are off-peak. 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the contract, or 

the minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever 
is greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as billed 
by the wholesale power supplier plus an allowance for line losses. The allowance for line 
losses will not exceed 10% and is based on a twelve-month moving average of such 
losses. This Fuel Clause is subject to all other applicable provisions as set out in 807 
KAR 5056. 

RATE PER UNIT 

$27.50 
0.02000 
0.06250 

Service on and after 
DATE OF ISSUE: December 28,2012 EFFECTIVE DATE: Januaw 28,201 3 

ISSUED BY: President & C.E.O., I09 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 2012-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 12.10 PSC NO.:3 

CANCELLING ORIGINAL SHEET NO. 12.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
COOPERATIVE CORPORATION 

Sc LDULE 11 CLASSIFICATION OF SERVICE 
- 

~~ 

SMALL COMMERCIAL TIME OF DAY (TOD) 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates shall 
apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or secondary 
voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained by 
the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and other 
electrical equipment (except metering equipment) on the load side of the delivery point shall be 
o\ 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

A and maintained by the consumer. 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on its 
system, installs separate transformer or transformers to supply operating characteristics, such 
service will be metered and billed separately from the consumer’s other service. The minimum 
monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per kVA of 
installed transformer capacity instead of the minimum charge as set forth under the paragraph 
“Minimum Monthly Charge” of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the Kentucky 

Public Service Commission on February 23, 1981, in Administrative Case no. 240 and as 
approved bye the Commission in its order of March 31, 1981. 

RATE PER UNIT 

D, ‘ OF ISSUE: December 28.2012 
Service on and after 

EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



LARGE INDUSTRIAL SERVICE - LLF 5,000 TO 9,999 KVA 

AVAl LAB1 LITY 
Available to allmembers of the Cooperative whose monthlv contract demand is equal to 

RATE PER UNIT 

or greater than 4,999 KW but less than 10,000 KW> All use is sGbject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION FOR SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT'. 

RATE PER MONTH 
Customer Charge 
Demand Charge per Kw of Billing Demand 
Energy Charge per KWH 

$1 , 131 .I 9 
10.50 
0.4688 (I) 

- DF-FRMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The kilowatt demand, as metered at the load center, shall be the highest 
average rate at which energy is used during any fifteen minute interval during the 
current month during the below listed hours: 

Months 
Hours Applicable For 
Demand Billina - EST 

I October through April 7:OO a.m. to 12:OO Noon 

May through September 

300 p.m. to 1O:OO p.m. 

1O:OO a.m. to 1O:OO p.m. 

I 

Service on and after 
EFFECTIVE DATE: Januarv 28,2013 Dr-, E OF ISSUE: December 28,2012 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426. 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

gTH REVISED SHEET NO.: 12.40 

5'h REVISED SHEET NO.: 12.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 

S EDULE 12 (c) CLASSIFICATION OF SERVICE 
___ 

LARGE INDUSTRIAL SERVICE - LLF 10,000 KVA AND UNDER 

AVAl LAB I L I n  
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION FOR SERVICE 

under this schedule. 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT'. 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KWH 

DETERMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The kilowatt demand, as metered at the load center, shall be the highest 
average rate at which energy is used during any fifteen minute interval during the 
current month during the below listed hours: 

Months 

October through April 

Hours Applicable For 
Demand Billina - EST 

7:OO a.m. to 12:OO Noon; 
5:OO p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 ,I 31 . I9  
10.50 
0.04588 (I) 

Service on and after 
EFFECTIVE DATE: January 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson KY 

DATE OF ISSUE: December 28,2012 

IC" [ED BY: 
Is. 2d by authority of P.S.C. in Case No. 2012-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

gTH REVISED SHEET NO.: 13.20 

!jth REVISED SHEET NO.: 13.20 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 

SC, tEDULE 13 (b) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - HLF 5,000 TO 9,999 KVA 

AVAl LAB1 LlTY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 5,000 KW but less than 10,000 KW. All use is subject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 

under this schedule. 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KWH 

- DFTERMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The ultimate consumer's highest demand, during the current month or preceding 
eleven months, coincident with the load center's peak demand. The load 
center's peak demand is the highest average rate at which energy is used during 
any fifteen minute interval in the below listed hours for each month ( and 
adjusted for power factor as provided herein): 

Months 
Hours Applicable For 
Demand Billing - EST 

October through April 7:OO a.m. to 12:OO Noon 

5:OO p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 ,I 31 .I9 
7.23 
0.04688 (I) 

Service on and after 
EFFECTIVE DATE: Januarv 28,201 3 C i OF ISSUE December 28.2012 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426. 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

gTH REVISED SHEET NO.: 13.40 

ijth REVISED SHEET NO.: 13.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
CPQPERATIVE CORPORATION 

SCHEDULE 13 (c) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - HLF 10,000 KVA AND OVER 

AVAILABILITY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITIQN OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KWH 

- C'-ERMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The ultimate consumer's highest demand, during the current month or preceding 
eleven months, coincident with the load center's peak demand. The load center's peak demand 
is the highest average rate at which energy is used during any fifteen minute interval in the 
below listed hours for each month (and adjusted for power factor as provided herein): 

-- Months 
October through April 

Hours Applicable For 
Demand Billina - EST 

7:OO a.m. to 12:OO Noon 

500 p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1,131.19 
7.23 
0.04588 (I) 

Service on and after 
DATE OF ISSUE: December 28, 2012 EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No.2012-00426. 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

gTH REVISED SHEET NO.: 14.20 

!jth REVISED SHEET NO.: 14.20 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 

SL- IEDULE 14 (b) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - MLF 5,000 TO 9,999 KVA 

AVAl LAB I L ITY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 5,000 KW but less than 10,000 KW. All use is subject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT'' shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Tree-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Contract Demand 
Demand Charge per KW for Billing Demand 

Energy Charge per KWH 
In Excess of Contract Demand 

BILLING DEMAND 
The billina demand (kilowatt demand) shall be the contract demand plus any excess 

demand. Excess demand occurs when the' ultimate consumer's highest demand during the 
current month, coincident with the load center's peak, exceeds the contract demand. The load 
center's peak demand is highest average rate at which energy is used during any fifteen-minute 
interval in the below listed hours for each month and adjusted for power factor as provided 
herein: 

Months 

October through April 

May through September 

Hours Applicable For 
Demand Billina - EST 

7:OO am. to 12:OO Noon 

500 p.m. to 1O:OO p.m. 

1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1,136.37 
7.23 

10.50 
0.04688 (I) 

Service on and after 
G i OF ISSUE: December 28,2012 EFFECTIVE DATE: Januarv 28.201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426. 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 6 

gTH REVISED SHEET NO.: 14.40 

5'h REVISED SHEET NO.: 14.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 5 
COOPERATIVE CORPORATION 

Si,. IEDULE 14 (c) 
I 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - MLF 10,000 KVA AND OVER 

AVAl LAB I L ITY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Contract Demand 
Demand Charge per KW for Billing Demand 

Energy Charge per KWH 
In Excess of Contract Demand 

BILLING DEMAND 
The billing demand (kilowatt demand) shall be the contract demand plus any excess 

demand. Excess demand occurs when the ultimate consumer's highest demand during the 
current month, coincident with the load center's peak, exceeds the contract demand. The load 
center's peak demand is highest average rate at which energy is used during any fifteen-minute 
interval in the below listed hours for each month and adjusted for power factor as provided 
herein: 

..__- Months 
Hours Applicable For 
Demand Billina - EST 

October through April 7:OO a.m. to 12:OO Noon 

500 p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p"m. 

~- 

RATE PER UNIT 

$1 , I  31 . I9  
7.23 

10.50 
0.04588 (I) 

Service on and after 
L L OF ISSUE: December 28, 2012 EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
REVISED SHEET 15.10 PSC NO. 3 

CANCELLING ORIGINAL SHEET NO.15.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
COOPERATIVE CORPORATION 

S;,iEDULE 15 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL DEMAND & ENERGY RATE 

Availabilitv 
Available to members of the Cooperative for all residential farm and home uses 

subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative’s 

RATE 
Customer Charge 
Energy Charge per kWh 
Demand Charge per kW 

MII~MUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

RATE PER UNIT 

$20.00 (1) 
0.06818 (I) 
4.62 (1) 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month moving 
average of such losses. This Fuel Clause is subject to all other applicable provisions 
as set out in 807 KAR 5:056. 

Service on and after 
DATE OF ISSUE: December 28,2012 EFFECTIVE DATE: January 28,2013 

ISWED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P,S.C. in Case No. 2012-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET 15. I O  PSC NO. 3 

CANCELLING ORIGINAL SHEET NO. 15.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
CPQPERATIVE CORPORATION 

SCHEDULE 15 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL DEMAND & ENERGY RATE 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or 
secondary voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
od’ - electrical equipment (except metering equipment) on the load 
si ,_ ,, be owned and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

side of the delivery point 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer’s other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph “Minimum Monthly Charge” of this schedule. 

ENERGYEMERGENCYCONTROLPROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 , in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31, 1981. 

RATE PER UNIT 

iervice on and after 
DH fE OF ISSUE: December 28,2012 

ISSUED BY: 

Issued by authority of P,S.C. in Case No. 2012-00426 

EFFECTIVE DATE: January 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 16.10 PSC NO. 3 

CANCELLING ORIGINAL SHEET N0.16.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
COOPERATIVE CORPORATION 

SurlEDULE 16 CLASSIFICATION OF SERVICE 
__ 

SMALL COMMERCIAL DEMAND & ENERGY RATE 

Availa bilitv 
Available to members of the Cooperative for Small Commercial uses less than 50 

KVA, subject to established rules and regulations. Approval of the Cooperative must 
be obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative’s 

RATE 
Customer Charge 
Energy Charge per kWh 
Demand Charge per kW 

NIidIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month moving 
average of such losses. This Fuel Clause is subject to all other applicable provisions 
as set out in 807 KAR 5056. 

DATE OF ISSUE: December 28,2012 

RATE PER UNIT 

$27.50 (I) 
4.6558 (I) 
6.12288 (I) 

Service on and after 
EFFECTIVE DATE: Januarv 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 2012-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 16.10 PSC NO. 3 

CANCELLING ORIGINAL SHEET N0.16.10 PSC N0.2 
GRAYSONRURAL ELECTRIC 
CC-PERATIVE CORPORATION 

SCHEDULE 16 CLASSIFICATION OF SERVICE 
- 

SMALL COMMERCIAL DEMAND & ENERGY RATE 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or 
secondary voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer‘s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
ot’ electrical equipment (except metering equipment) on the load 
 st-^... oe owned and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

side of the delivery point 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer’s other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph “Minimum Monthly Charge” of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 , in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31 , 1981. 

RATE PER UNIT 

- 
Service on and after 

n. I- n r -  IC-CII I F .  n L,.. 00 r)n~T) CCCCf‘TI\/C n A T C *  Ieni ieni 9Q 9n4 2 UNI c u r  133ut.  ue~eiiiuei LO, LU I L  LI I LU I I v L UA I L. G a l  iuai y LU, LU I 0 

ISSUED BY: 

Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 4 

4'h REVISED SHEET NO: 17.10 

G' S O N  RURAL ELECTRIC 
CLJPERATIVE CORPORATION 

CANCELLING 3'' REVISED SHEET NO: 17.10 
PSCNO.: 3 

SCHEDULE 17 CLASSIFICATION OF SERVICE 

WATER PUMPING SERVICE 

Conditions 
Consumer shall have the option of service under this schedule or any other applicable rate 
schedule. Consumer, having selected one schedule, will continue to be billed under such 
schedule for not less than twelve (12) consecutive months, unless there should be a material 
and permanent change in Consumer's use of service. 

- Rate 
Customer Charge Per Month - Includes No kWh Usage 
On Peak Energy - kWh Per Month 
Off Peak Energy - kWh per Month 

On - Peak Hours and Off-peak Hours 

On Peak Hours 
May through September 
October through April 

Off Peak Hours 
May through September 
October through April 

1O:OO p.m. to 7:OO a.m. EST 

1O:OO a.m. to 1O:OO p.m. EST 
7:OO a.m. to 12:OO noon EST 
500 p.m. to 1O:OO p.m. EST 

1O:OO p.m. to 1O:OO a.m. EST 
12:OO noon to 500 p.m. EST 

Minimum Monthlv Charge 
The minimum monthly charge shall be the minimum charge specified in the contract, or the 
minimum monthly customer charge, or $.75 per KVA of installed transformer capacity, 
whichever may be greater. 

Fuel Cost Adiustment Charge 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased by 
an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5056. 

DATE OF ISSUE: December 28,2012 

RATE PER UNIT 

$41.39 
0.13605 ( I )  
0.07000 (I) 

Service on and after 
EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



I VI\. L I Y  I I I \L AI\LA V L I \ V L U  

PSC NO.: 4 
4th REVISED SHEET NO: 17.10 

CANCELLING 3rd REVISED SHEET NO: 17.10 
GRAYSON RURAL ELECTRIC PSC NO: 3 
CPOPERATIVE CORPORATION 
- 
SCHEDULE 17 (a) CLASSIFICATION OF SERVICE 

Terms of Pavment 
The above rates are net, the gross being 10% higher. In the event the current monthly 
bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

Rules and Regulations 
Service will be furnished under the Cooperative's general rules and regulations or terms 
and conditions. 

Energy Emergency Control Program 
This tariff is subject to the Energy Emergency Control Program as filed with the 
Kc-"ucky Energy Regulatory Commission (now the Public Service Commission) on 
F t  dary 23, 1981 in Administrative Case No. 240 and as approved by the Commission 
Order of March 31, 1981. 

RATE PER UNIT 

DATE OF ISSUE: December 28,2012 

IS f D  BY: 
Issued by authority of P.S.C. in Case No. 2012-00426 

EFFECTIVE DATE: January 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 4 

REVISED SHEET NO.: 18.10 
REPLACING SHEET NO. 18.10 PSC NO. 3 GRAYSON RURAL ELECTRIC 

COOPERATIVE CORPORATION 

SCHEDULE 18 CLASSIFICATION OF SERVICE 
___I 

GENERAL SERVICE RATE 

AVAl LAB! LITY 
Available for camps, barns, garages, outbuildings, domestic pumping stations, and unoccupied 
dwellings in areas served by the Cooperative, that are not eligible to be classified as permanent 
residential and small commercial uses subject to established rules and regulations. Approval of 
the Cooperative must be obtained prior to the installation of any motor having a rated capacity 
of five horsepower or more. 

TYPE OF SERVICE 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's standard 
secondary voltages. 

- RATE 
Customer Charge 
Energy Charge 

- MP"rVIUM MONTHLY CHARGE 
TI ninimum monthly charge shall be the minimum charge specified in the contract, or the 
minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever is 
greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased by 
an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5:056. 

RATE PER UNIT 

$22.50 (1) 
0.13620 (I) 

Service on and after 
EFFECTIVE DATE: Januaw 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 

DATE OF ISSUE: December 28,2012 

ISbdED BY: 

Issued by authority of P.S.C. in Case No.2012-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 4 

REVISED SHEET NO.: 18.10 
REPLACING SHEET NO. 18.10 PSC NO. 3 GRAYSON RURAL ELECTRIC 

CPnPERATIVE CORPORATION 

SCHEDULE 18 CLASSIFICATION OF SERVICE 
- 

~ ~ 

GENERAL SERVICE RATE 

Terms of Payment 
The above rates are net, the gross being 10% higher. In the event the current monthly 
bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

Rules and Reclulations 
Service will be furnished under the Cooperative’s general rules and regulations or terms 
and conditions. 

Energy Emergency Control Proslram 
This tariff is subject to the Energy Emergency Control Program as filed with the 
Kentucky Energy Regulatory Commission (now the Public Service Commission) on 
February 23, 1981 in Administrative Case No. 240 and as approved by the Commission 
Order of March 31, 1981. 

RATE PER UNIT 

DPTE OF ISSUE: December 28,2012 

ISSUED BY: 

Issued by authority of P.S.C. in Case No. 2012-00426 

Service on and after 
EFFECTIVE DATE: Januarv 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 20.10 PSC NO. 3 

CANCELLING ORIGINAL SHEET NO. 20.10 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
COqPERATIVE CORPORATION 

SCHEDULE 20 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL INCLINING BLOCK RATE 

AVAILABILITY 
Available to members of the Cooperative for all residential farm and home uses 

subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

Cooperative's standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the 

RATE 
Customer Charge 
First 300 kWh 
Next 200 kWh 

All Over 500 kWh 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month 
moving average of such losses. This Fuel Clause is subject to all other applicable 
provisions as set out in 807 KAR 5:056. 

RATE PER UNIT 

$15.00 (1) 
0.07503 (1) 
0.09003 (1) 
0.14003 (1) 

Service on and after 
DC'E OF ISSUE: December 28,2012 EFFECTIVE DATE: January 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 2012-00426 

- 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 20.10 PSC NO. 3 

CANCELLING ORIGINAL SHEET NO. 20.1 0 PSC NO. 2 
GRAYSON RURAL ELECTRIC 
COOPERATIVE CORPORATION 
- 
SCHEDULE 20 CLASSIFICATION OF SERVICE 

RESIDENTIAL INCLINING BLOCK RATE RATE PER UNIT 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or 
secondary voltage. 

SERVICE PROVISIONS 
1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
otk- electrical equipment (except metering equipment) on the load 
st. 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

side of the delivery point 
38 owned and maintained by the consumer. 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer’s other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph “Minimum Monthly Charge” of this schedule. 

ENERGYEMERGENCYCONTROLPROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31, 1981. 

C ’E OF ISSUE: December 28,2012 EFFECTIVE DATE. January 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 2012-0042 

-_ ~ 





FOR: ENTIRE AREA SERVED 
PSCNO.: 56 

3112TH REVISED SHEET NO.: 1 .OO 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CC 'PERATIVE CORPORATION 4-01 1'' REVISED SHEET NO.: 1 .OO 

SCHEDULE I 
_I_ 

CLASS I F I CAT1 ON 0 F SERVICE 

DOMESTIC - FARM & HOME SERVICE 

AVAILABILITY-DOMESTIC 
Available to members of the Cooperative for all residential farm and home uses subject to 

its established rules and regulations. Approval of the Cooperative must be obtained prior to the 
installation of any motor having a rated capacity of five horsepower or more. 

TYPE OF S E R V /  

standard secondary voltages. 
Single-phase andlor three-phase, 60 cycle, alternating current at the Cooperative's 

RATE PER MONTH 
Customer Charge 
Energy Charge Per KWH 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel clause is subject 
tc other applicable provisions as set out in 807 KAR 5056. 

MINIMUM CHARGE 
The minimum monthly charge under the above rate shall be $- 15.00 where 25 KVA 

or less of transformer capacity is- required. For members requiring more than 25 KVA of 
transformer capacity, the minimum monthly charge shall be increased at a rate of $.75 for each 
additional KVA or fraction thereof required. Where it is necessary to extend or reinforce existing 
distribution facilities, the minimum monthly charge may be increased to assure adequate 
compensation for the added facilities. Where the minimum charge is increased in accordance 
with this section, additional energy and demand shall be included in accordance with the foregoing 
rate schedule. 

RATE PER UNIT 

00 
W 0.1 1003 f 

m ice  on and after 
DATE OF ISSUE: Jtm-+December 28,2012 EFFECTIVE DATE: Januarv 28,201 3 

ISSUED BY: 
Issued by authority of P.S.C. in --i $1 , 2% 1 Case No. 2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

1112TH REVISED SHEET NO.: 2.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
c r  ~ERATIVE CORPORATION 44.21 ITH REVISED SHEET NO.: 2.00 

SCHEDULE 2 CLASSIFICATION OF SERVICE 
- 

COMMERCIAL AND SMALL POWER LESS THAN 50 KVA, INCLUDING PUBLIC 
BUILDINGS, SCHOOLS, CHURCHES, ETC. 

AVAILABILITY OF SERVICE 
Available to members of the Cooperative for all Commercial and Small Power uses less 

than 50 KVA, subject to its established rules and regulations. Approval of the Cooperative must 
be obtained prior to the installation of any motor having a rated capacity of five horsepower or 
more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

RATE PER MONTH 
Customer Charge 
Energy Charge per KWH 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per KVVH equal to the fuel adjustment amount per KWH as billed by the 
V ssale Power Supplier plus an allowance for line losses. The allowance for line losses will not 
exceed 10% and is based on a twelve month moving average of such losses. The Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 51056. 

MINIMUM CHARGE 
The minimum monthly charge under the above rate shall be $W 27.50 where 25 KVA 

or less of transformer capacity is required. For members requiring more than 25 KVA of 
transformer capacity, the minimum monthly charge shall be increased at a rate of $.75 for each 
additional KVA or fraction thereof required. Where it is necessary to extend or reinforce existing 
distribution facilities, the minimum monthly charge may be increased to assure adequate 
compensation for the added facilities. Where the minimum charge is increased in accordance 
with this section, additional energy and demand shall be included in accordance with the 
foregoing rate schedule. 

RATE PER UNIT 

$- 27.50 ( I )  
AJQW8.10679@ij 

(1 )  

ervice on and after 
DATE OF ISSUE: December 28. 2012 EFFECTIVE DATE: Januaw 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. snlnllnr;n3; 31, 2 W  201 2-00426 



FOR: ENTIRE AREA SERVED 
PSCNO.: 56 

31-12TH REVISED SHEET NO.: 3.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CCqPERATIVE CORPORATION 4-01 lTH REVISED SHEET NO.: 3.00 

SCHEDULE 3 CLASSIFICATION OF SERVICE 
- 

OFF-PEAK MARKETING RATE 

AVAILABILITY OF SERVICE 
Available to members of the Cooperative eligible for service under Tariff Schedule I-- 

Domestic-Farm & Home Service, or Tariff Schedule 2--Commercial and Small Power Less than 
50 KVA, who have installed Cooperative approved load management devices for the use of power 
during off-peak hours. This rate shall only apply to programs which have been expressly 
approved by the Public Service Commission to be offered under the Marketing Rate of East 
Kentucky Power Cooperative's Wholesale Rate Schedule A. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

RATE PER MONTH 
Customer Charge 

ON-PEAK RATE: 

OFF PEAK RATE: 

ALL KWH 

ALL KWH 

PEAK PERIODS 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing Period for the months of October, 

November, December, January, February, March, and April is defined as 7 a.m. to 12 noon and 
from 5 p.m. to 10 p.m., local time, for all days of the week, including Saturday, Sunday and 
holidays. The off-peak billing period is defined as 10 p.m. to 7 a.m. and from 12 noon to 5 p.m., 
local time, for all days of the week, including Saturday, Sunday and holidays. 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, July, 

August, and September is defined as 10 a.m. to 10 p.m., local time, for all days of the week, 
including Saturdays, Sundays and holidays. The off-peak billing period is defined as 10 p.m. to 10 
a.m., local time, for all days of the week, including Saturday, Sunday, and holidays. 

RATE PER UNIT 

$1-8;35 15.00 ( I )  

,I-Q4??--4% 
0.11003 ( I )  

0.06602 (I) 

aervice on and after 
EFFECTIVE DATE: W J a n u a r V  28,201 3 DA rE OF ISSUE: -December 28,2012 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No.- 31 , 201 2-00426 



FOR: ENTIRE AREA SERVED 
PSCNO.: 5 6  

l l l Z T H  REVISED SHEET NO.: 3.10 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CC '"ERATIVE CORPORATION 11-81 lTH REVISED SHEET NO.: 3.10 

SCHEDULE 3 (con't) 
- 

CLASSIFICATION OF SERVICE 

OFF-PEAK MARKETING RATE 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and my be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
to all other applicable provisions as set out in 807 KAR 5056. 

MINIMUM CHARGE 
The minimum monthly charge under the above rate shall be $- 15.00 where 25 KVA 

or less of transformer capacity i s  required. For members requiring more than 25 KVA of 
transformer capacity, the minimum monthly charge shall be increased at a rate of $.75 for each 
additional KVA or fraction thereof required. Where it is necessary to extend or reinforce existing 
distribution facilities, the minimum monthly charge may be increased to assure adequate 
compensation for the added facilities. Where the minimum charge is increased in accordance 
with this section, additional energy and demand shall be included in accordance with the 
foregoing rate schedule. 

- TERMS OF PAYMENT 
The above rates are net, the gross being ten percent (10%) higher. In the event the current 

morithly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates shall 
apply. 

-__. METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative which 

shall have the option of metering service supplied hereunder at either primary or secondary 
voltage. Energy furnished under this schedule shall be separately metered for each point of 
delivery. 

TERMS ANG CONDITIONS 
This tariff is subject to the Cooperative's standard terms and conditions of service as set 

out in the governing tariff schedule for which the consumer is eligible for service (see Availability of 
Service). 

RATE PER UNIT 

mice on and after 
EFFECTIVE DATE: V J a n u a r v  28,201 3 DATE OF ISSUE: -December 28,2012 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. -W .2012-00426 



FOR: ENTIRE AREA SERVED 
PSCNO.: 56 

4431 ITH REVISED SHEET NO.: 5.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
C r  ""ERATIVE CORPORATION 810TH REVISED SHEET NO.: 5.00 

SCHEDULE 5 CLASSIFICATION OF SERVICE 
- 

STREET LIGHTING SERVICE 

AVAl LABILITY 
Available to rural communities and villages for street lighting. 

BASE RATE PER LIGHT PER YEAR 
For dusk to dawn lighting with lights mounted on existing wooden poles with bracket 

attachments and connected to existing overhead secondary circuits. 
For the following monthly charges the Cooperative will furnish, install and maintain the 

lighting fixtures and accessories including hardware, control, lamps, overhead wiring, etc.; and the 
energy required. 

Lamp Size Mercury Vapor Annual Charge 

175 Watt $W 11 "00 per Month $42644 132.00 
7,000 Lumens Lamps Per Lamp 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
1 and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
to ail other applicable provisions as set our in 807 KAR 5:056. 

CONDITIONS OF SERVICE 
I. Street lighting equipment including lamps, fixtures, control and the necessary street 

lighting circuits, transformers and additional guys and fittings will be furnished and maintained by 
the Cooperative. 

2. Lamp replacements will be made by the Cooperative without additional charge, 
except that any damage to lamps and luminaries resulting from vandalism shall be charges to 
consumer at cost as a separate item on the monthly bill for service. Outages should be promptly 
reported. 

3. This schedule applies to either multiple or series street lighting circuits. The 
Cooperative will determine the type of circuit. 

REFER TO BASIS FOR THE ACCOUNTABILITY OF ENERGY USED BY 
SECURITY LIGHTS. 

RATE PER UNIT 

srvice on and after 
DATE OF ISSUE: ,ktf.R3;2B11- December 28,2012 EFFECTIVE DATE: dtK-te-l;-2Q11 January 28.2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No.-* 31, 201 1 201 2-00426 



FOR: ENTIRE AREA SERVED 
PSCNO.: 56 

W12TH REVISED SHEET NO.: 6.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CCT'ERATIVE CORPORATION 4-01 ITH REVISED SHEET NO.: 6.00 

SCHEDULE 6 CLASSIFICATION OF SERVICE 
- 

OUTDOOR LIGHTING SERVICE - SECURITY LIGHTS 

AVAl LAB I L I N 

existing overhead secondary circuits. 
Available to customers, other than towns and villages, for dusk to dawn outdoor lighting on 

RATE PER LIGHT PER MONTH 
7,000 Lumens Mercury Vapor Lamp 

10,000 Lumens Mercury Vapor Lamp 
Flood Lighting 

FUEL ADJUSTMENT CLAUSE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per KWH equal to the fuel adjustment amount per KWH as billed by the Wholesale 
Power Supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve month moving average of such losses. The Fuel Clause is subject 
to all other applicable provisions as set our in 807 KAR 5:056. 

CONDITIONS OF S E R V /  
I. The CooDerative shall furnish, install, and maintain the outdoor lighting equipment 

in, ling lamp, luminaire, bracket attachment and control device on an existing-pole of the 
Ct+erative, electrically connected so that power for operation of the light does not pass through 
out the meter for the consumer's other usage, at a location mutually agreeable to both the 
Cooperative and the customer. 

2. The Cooperative shall maintain the lighting equipment, including lamp replacement, 
at no additional cost the customer within 72 hours after the customer notifies the Cooperative of 
the need for maintenance of the lighting equipment. 

3. The lighting equipment shall remain the property of the Cooperative. The customer 
shall protect the lighting equipment from deliberate damage. 

RATE PER UNIT 

$44323 10.75 ffc3 (I) 
$-K&-€@ 13.50 ffc3 ( I )  
$%7?-819.75 ffc3 (I) 

service on and after 
Januarv 28,201 3 DA I E OF ISSUE: & m e e t  December 28,2012 EFFECTIVE DATE: 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 3?, 201 1- 201 2-00426 



FOR: ENTIRE AREA SERVED 
PSCNO.: 56 

4431 ITH REVISED SHEET NO.: 7.00 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
C r  -0ERATIVE CORPORATION 91 OTH REVISED SHEET NO.: 7.00 
- 
SCHEDULE 7 CLASSIFICATION OF SERVICE 

ALL ELECTRIC SCHOOLS (A.E.S.) 

APPLICABLE 
In all territory served by Seller. 

AVAILABILITY 
Available to all public or not-profit private schools whose total energy requirement, 

including but not limited to heating, air conditioning, lighting and water heating, is supplied 
electricity furnished by the Cooperative, subject to its established rules and regulations. 

CHARACTER OF SERVICE 
The electric service furnished under this rate schedule will be 60 cycle, alternating current, 

single phase or three phase service, present facilities permitting, and at the following nominal 
voltages: Single Phase, 120, 102/240, 480, 2041480 volts; Three Phase, 120l240, 120/208Y, 
240/280, 277148OY volts. 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW 
Energy Charge per KWH 

MINIMUM CHARGE 
The minimum annual charge shall be sufficient to assure adequate compensation for the 

facilities installed to serve the consumer, and in no event shall it be less than $9.00 per KVA of 
required transformer capacity as determined by the Cooperative, or the amount specified in the 
contract for service, whichever is greater. 

TERMS OF CONTRACT 

Power", for a term of not less than five (5) years. 
Service under this rate schedule will be furnished under an "Agreement for Purchase of 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percents higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

RATE PER UNIT 

$31.04 
W 6.50 (I) 

433944-0.07390@( I )  

ervice on and after 
DATE OF ISSUE: dtrtw;L3;2Q11 December 28,2012 EFFECTIVE DATE: dtm+s-%-2@! Januan, 28,2013 

ISSUED BY: 
Issued bv authoritv of P.S.C. in Case No. 7- 

President & C.E.O., I 09  Bagby Park, Grayson, KY 
201 2-00426 



FOR: ENTIRE AREA SERVED 
4-6t 2ND REVISED SHEET NO. I O .  10 PSC No23 

CANCELLING ORIGINAL SHEET NO. 10.10 PSC 
N0.4-2 GRAYSON RURAL ELECTRIC 

C( 2ERATIVE CORPORATION 

Schedule 10 CLASS I F I CAT1 0 N 0 F SERVl C E 

RESIDENTIAL TIME OF DAY (TOD) 

AVAl LABILITY 
Available to members of the Cooperative for all residential farm and home uses subject to its 

established rules and regulations, Approval of the Cooperative must be obtained prior to the installation of 
any motor having a rated capacity of five horsepower or more. 

TYPE OF SERVICE 
Single-phase andlor three-phase, 60 cycle, alternating current at the Cooperative’s standard 

secondary voltages. 

RATE 
Customer Charge 
On-Peak Energy per kWh 
Off-peak Energy per kWh 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of October, November, 

De--mber, January, February, March, & April is defined as 7:OO am to 11:OO am and 5:OO pm to 
9: 
and 11:OO am to 500 pm, Monday through Friday. All weekends and holidays are off-peak. 

,Jm, Monday ihrough Friday. The off-peak billing period is defined as 9:00 pm to 7:OO am 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, July, 

August, & September is defined as 1:00 pm to 9100 pm, Monday through Friday. The off-peak 
billing period is defined as 9:00 pm to 1:00 pm, Monday through Friday. All weekends and 
holidays are off-peak. 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the contract, or the 

minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever is 
greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased 

by an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5056. 

RATE PER UNIT 

$15;5;! 19.75 (I) 

J364-280.06250 @(I) 
~ 0 . 2 0 0 0 0 ~ ( 1 )  

mice on and after 
Dr-5 OF ISSUE: k-4- December 28,2012 EFFECTIVE DATE: d.twtel-;3Q1-l Januaw 28,2013 

ISSUED BY: President & C.E.O., I09 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 31 , 281 II- 2012-00426 



FOR: ENTIRE AREA SERVED 
4“ 2ND REVISED SHEET NO. I O .  10 PSC No23 

CANCELLING ORIGINAL SHEET NO. 10.10 PSC 
N0.3-2 

G r  a YSON RURAL ELECTRIC 
CL ?ERATIVE CORPORATION 

SCHEDULE 10 CLASSIFICATION OF SERVICE 

RESIDENTIAL TIME OF DAY (TOD) 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (1 5) days from the mailing date of the bill, the gross rates shall 
apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or secondary 
voltage. 

S ERVl CE PROVlS I ONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained by 
the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
s’ ’ure unless otherwise specified on the contract for service. All wiring, pole lines, and other 
elttcrrical equipment (except metering equipment) on the load side of the delivery point shall be 
owned and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on its 
system, installs separate transformer or transformers to supply operating characteristics, such 
service will be metered and billed separately from the consumer’s other service. The minimum 
monthly charge for separate service to welders, x-ray machines, etc., will be $1 “00 per kVA of 
installed transformer capacity instead of the minimum charge as set forth under the paragraph 
“Minimum Monthly Charge” of this schedule. 

ENERGYEMERGENCYCONTROLPROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the Kentucky 

Public Service Commission on February 23, 1981, in Administrative Case no. 240 and as 
approved bye the Commission in its order of March 31, 1981. 

- 
Service on an( 

RATE PER UNIT 

after 
DATE OF ISSUE: &- December 28,2012 EFFECTIVE DATE: Januaw 28,2013 

ISSUED BY: 
Issued by authority of P.S.C. in Case No. --n..nn.,?2012-00426 

President & C.E.O., 109 Bagby Park, Grayson, KY 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 1112.10 PSC NO.23 

CANCELLING ORIGINAL SHEET NO. 1112.10 PSC NO. 12 
GRAYSON RURAL ELECTRIC 
CPOPERATIVE CORPORATION 

SCHEDULE 11 CLASSIFICATION OF SERVICE 
- 

SMALL COMMERCIAL TIME OF DAY (TOD) 

AVAILABILITY 
Available to members of the Cooperative for all Small Commercial uses less than 50 

KVA, subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five horsepower or 
more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase andlor three-phase, 60 cycle, alternating current at the Cooperative's 

RATE 
Customer Charge 
On-peak Energy per kWh 
Off-peak Energy per kWh 

WINTER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of October, 

N, .mber, December, January, February, March, & April is defined as 7100 am to 11:OO 
at,. ,nd 5:OO pm to 9:00 pm, Monday through Friday. The off-peak billing period is defined 
as 9:00 pm to 7:OO am and 11:OO am to 5100 pm, Monday through Friday. All weekends 
and holidays are off-peak. 

SUMMER SCHEDULE 
For the purpose of this tariff, the on-peak billing period for the months of May, June, 

July, August, & September is defined as 1:OO pm to 9:00 pm, Monday through Friday. 
The off-Deak billing period is defined as 9:00 pm to 1:OO pm, Monday through Friday. All 
weekends and holidays are off-peak. 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the contract, or 

the minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever 
is greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as billed 
by the wholesale power supplier plus an allowance for line losses. The allowance for line 
losses will not exceed 10% and is based on a twelve-month moving average of such 
losses. This Fuel Clause is subject to all other applicable provisions as set out in 807 
KAR 5:056. 

RATE PER UNIT 

$W $27.50 (I) 
d-8?%? 0.02000 @(I) 
-&3-28 0.06250 @(I) 

Service on and after 
DATE OF ISSUE: &-- December 28,2012 EFFECTIVE DATE: -January 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

lc=iiad h i  airthnritv of P.S.C. in Case N o . 2 - y  31, 201 2-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 4412.10 PSC NO.23 

CANCELLING ORIGINAL SHEET NO. 4412.10 PSC 
NO. 3-2 

GP "YSON RURAL ELECTRIC 
C\ ,"ERATIVE CORPORATION 

SCHEDULE 11 CLASS I Fl CAT1 ON OF SERVl C E 

SMALL COMMERCIAL TIME OF DAY (TOD) 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (1 5) days from the mailing date of the bill, the gross rates shall 
apply" 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or secondary 
voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained by 
the consumer. 

be the point of attachment of the Cooperative's primary line to the consumer's transformer 
st "ure unless otherwise specified on the contract for service. All wiring, pole lines, and other 
elbvrrica/ equipment (except metering equipment) on the load side of the delivery point shall be 
owned and maintained by the consumer. 

1, Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative's primary voltage, the delivery point shall 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on its 
system, installs separate transformer or transformers to supply operating characteristics, such 
service will be metered and billed separately from the consumer's other service. The minimum 
monthly charge for separate service to welders, x-ray machines, etc., will be $1 -00 per kVA of 
installed transformer capacity instead of the minimum charge as set forth under the paragraph 
"Minimum Monthly Charge" of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the Kentucky 

Public Service Commission on February 23, 1981, in Administrative Case no. 240 and as 
approved bye the Commission in its order of March 31, 1981. 

RATE PER UNIT 

Service on and after 
DATE OF ISSUE: December 28, 2012 EFFECTIVE DATE: -January 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 3 n l n . i  ?I!, 20% 20 1 2-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

56TH REVISED SHEET NO.: 12.20 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 

4Cith REVISED SHEET NO.: 12.20 CC ""ERATIVE CORPORATION 

SCHEDULE12 (b) CLASSIFICATION OF SERVICE 
.____ 

LARGE INDUSTRIAL SERVICE - LLF 5,000 TO 9,999 KVA 

AVAl LAB I LlTY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 4,999 KW but less than 10,000 KW> All use is subject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION FOR SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KWH 

- D -RMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The kilowatt demand, as metered at the load center, shall be the highest 
average rate at which energy is used during any fifteen minute interval during the 
current month during the below listed hours: 

Hours Applicable For 
Months Demand Billinq - EST 

October through April 7:OO a.m. to 12:OO Noon 

5100 p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 ,I 31 .I 9 

44-3?-3 0.4688++(1) 
10.50 

Service on and after 
DATE OF ISSUE: dttfte3;-2811- December 28,2012 EFFECTIVE DATE: d w e 4 4 9 M  Januarv 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 51, 201 1. 201 2-00426. 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

56TH REVISED SHEET NO.: 12.40 

45th REVISED SHEET NO.: 12.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CCqPERATIVE CORPORATION 

SCHEDULE 12 (c) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - LLF 10,000 KVA AND UNDER 

AVAl LAB I L IT/ 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION FOR SERVICE 

under this schedule. 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per Kw of Billing Demand 
Energy Charge per KWH 

The monthly billing demand shall be the gre&.sr of (A) or (B) listed below: 
D' YRMINATION OF BILLING DEMAND 

(A) The contract demand 

(B) The kilowatt demand, as metered at the load center, shall be the highest 
average rate at which energy is used during any fifteen minute interval during the 
current month during the below listed hours: 

Months 

October through April 

Hours Applicable For 
Demand Billing - EST 

7:OO a.m. to 12:OO Noon; 
5:OO p.m" to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1,131.19 

4424% 0.04588 @(I) 
10.50 

Service on and after 
EFFECTIVE DATE: -January 28,201 3 DATE OF ISSUE: -December 28.2012 

15, JED BY: President & C.E.O., 109 Bagby Park, Grayson KY 
Issued by authority of P.S.C. in Case No. 31 , 3344 .2012-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

56TH REVISED SHEET NO.: 13.20 

4!jth REVISED SHEET NO.: 13.20 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
CP3PERATIVE CORPORATION 

SCHEDULE 13 (b) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - HLF 5,000 TO 9,999 KVA 

AVAILABILITY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 5,000 KW but less than 10,000 KW. All use is subject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT'' shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KWH 

- D'-CRMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The ultimate consumer's highest demand, during the current month or preceding 
eleven months, coincident with the load center's peak demand. The load 
center's peak demand is the highest average rate at which energy is used during 
any fifteen minute interval in the below listed hours for each month ( and 
adjusted for power factor as provided herein): 

Months 
Hours Applicable For 
Demand Billina - EST 

October through April 7:OO a.m. to 12:OO Noon 

5:OO p.m. to 1O:OO p.m, 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 , I  31 . I  9 
7.23 

44-373 0.04688 #(I) 

G, . C OF ISSUE December 28.2012 
Service on and after 

EFFECTIVE DATE: Januaw 28,201 3 

ISSUED BY: President & C.E.O,, 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 31, 2044- 201 2-00426. 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

aTH REVISED SHEET NO.: 13.40 

45th REVISED SHEET NO.: 13.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 
COOPERATIVE CORPORATION 

SCHEDULE 13 (c) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - HLF 10,000 KVA AND OVER 

AVAl LAB I L ITY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF S E R V .  
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER - 

AGREEMENT". 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Billing Demand 
Energy Charge per KVVH 

- Dr'ERMINATION OF BILLING DEMAND 
The monthly billing demand shall be the greater of (A) or (B) listed below: 

(A) The contract demand 

(B) The ultimate consumer's highest demand, during the current month or preceding 
eleven months, coincident with the load center's peak demand. The load center's peak demand 
is the highest average rate at which energy is used during any fifteen minute interval in the 
below listed hours for each month (and adjusted for power factor as provided herein): 

Months 
October through April 

Hours Applicable For 
Demand Billina - EST 
7:OO a.m. to 12:OO Noon 

5:OO p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 ,I 31 .I 9 
7.23 

442% 0.04588 W(l) 

Service on and after 
DATE OF ISSUE: dtti.R3,-281-lc December 28, 2012 EFFECTIVE DATE: Januaw 28,2013 

ISSUED BY: President & C.E.O., I09  Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No.\H 201 2-00426. 



FOR: ENTIRE AREA SERVED 
PSC NO.: 56 

56TH REVISED SHEET NO.: 14.20 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 

45'h REVISED SHEET NO.: 14.20 CP3PERATIVE CORPORATION 

SCHEDULE 14 (b) 
- 

CLASS IF I CAT1 0 N OF SERVICE 

LARGE INDUSTRIAL SERVICE - MLF 5,000 TO 9,999 KVA 
-~ 

AVAl LAB I L lp41 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 5,000 KW but less than 10,000 KW. All use is subject to the established rules 
and regulations of the Cooperative that have been or may be adopted by its Board of Directors. 

- CONDITION OF SERVICE 

under this schedule. 
An "INDUSTRIAL POWER AGREEMENT'' shall be executed by the member for service 

TYPE OF SERVICE 
Tree-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT" 

M T E  PER MONTH 
Customer Charge 
Demand Charge per KW of Contract Demand 
Demand Charge per KW for Billing Demand 

Energy Charge per KWH 
In Excess of Contract Demand 

BILLING DEMAND 
The billing demand (kilowatt demand) shall be the contract demand plus any excess 

demand. Excess demand occurs when the ultimate consumer's highest demand during the 
current month, coincident with the load center's peak, exceeds the contract demand. The load 
center's peak demand is highest average rate at which energy is used during any fifteen-minute 
interval in the below listed hours for each month and adjusted for power factor as provided 
herein: 

Months 
Hours Applicable For 
Demand Billing - EST 

October through April 7:OO a.m. to 12:OO Noon 

5:OO p.m. to 1O:OO p.m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

RATE PER UNIT 

$1 ,136.37 
7.23 

10.50 
44-3?3 0.04688 @)(I) 

Service on and after 
Dh  I E OF ISSUE: December 28,2012 EFFECTIVE DATE: Januarv 28.2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No.-- 201 2-00426. 



FOR: ENTIRE AREA SERVED 
PSC NO.: 66 

56TH REVISED SHEET NO.: 14.40 
GRAYSON RURAL ELECTRIC CANCELING PSC NO.: 45 

45th REVISED SHEET NO.: 14.40 COOPERATIVE CORPORATION 

SCHEDULE 14 (c) 
- 

CLASSIFICATION OF SERVICE 

LARGE INDUSTRIAL SERVICE - MLF 10,000 KVA AND OVER 

AVAl LAB I LlTY 
Available to all members of the Cooperative whose monthly contract demand is equal to 

or greater than 10,000 KW. All use is subject to the established rules and regulations of the 
Cooperative that have been or may be adopted by its Board of Directors. 

CONDITION OF SERVICE 
An "INDUSTRIAL POWER AGREEMENT" shall be executed by the member for service 

under this schedule. 

TYPE OF SERVICE 
Three-phase, 60 hertz, alternating current as specified in the "INDUSTRIAL POWER 

AGREEMENT! 

RATE PER MONTH 
Customer Charge 
Demand Charge per KW of Contract Demand 
Demand Charge per KW for Billing Demand 

Energy Charge per KWH 
In Excess of Contract Demand 

- BILLING DEMAND 
The billing demand (kilowatt demand) shall be the contract demand plus any excess 

demand. Excess demand occurs when the ultimate consumer's highest demand during the 
current month, coincident with the load center's peak, exceeds the contract demand. The load 
center's peak demand is highest average rate at which energy is used during any fifteen-minute 
interval in the below listed hours for each month and adjusted for power factor as provided 
herein: 

Months 
Hours Applicable For 
Demand Billina - EST 

October through April 7:OO a.m. to 12100 Noon 

5:OO p.m. to 1O:OO p"m. 

May through September 1O:OO a.m. to 1O:OO p.m. 

I 

RATE PER UNIT 

$1,131.19 
7.23 

10.50 
44-2&3 O.O4588@j(I) 

Service on and after 
Januarv 28,201 3 D, . , E OF ISSUE: dt,tFte-3,--2811 December 28, 2012 EFFECTIVE DATE: 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 2910 X502 ck&d-Maj 31 , 201 1 201 2-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET 15.10 PSC NO. 23 

CANCELLING ORIGINAL SHEET N0.15.10 PSC NO. 4-2 
GRAYSON RURAL ELECTRIC 
Cr”7PERATIVE CORPORATION 

SCHEDULE 15 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL DEMAND & ENERGY RATE 

Availabilitv 
Available to members of the Cooperative for all residential farm and home uses 

subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative’s 

RATE 
Customer Charge 
Energy Charge per kWh 
Demand Charge per kW 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

RATE PER UNIT 

$45752 20.00 (I) 
464-58 0.06818 o(1) 

44384.62 (I) 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month moving 
average of such losses. This Fuel Clause is subject to all other applicable provisions 
as set out in 807 KAR 5056. 

Service on and after 
PATE OF ISSUE: -December 28,2012 EFFECTIVE DATE: 

ISSUEDBY: - 

Januanr 28,2013 

President & C.E.O., I09 Bagby Park, Grayson, KY - 

Issued by authority of P,S.C. in Case No. 2Q10 31, 201 I- 20 12-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET 15.10 PSC NO. 23 

CANCELLING ORIGINAL SHEET N0.15.10 PSC NO. 4-2 
GRAYSON RURAL ELECTRIC 
COOPERATIVE CORPORATION 

SL~EDULE 15 CLASSIFICATION OF SERVICE 
- 

RESIDENTIAL DEMAND & ENERGY RATE 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or 
secondary voltage. 

- SERVICE PROM S IONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
ot% electrical equipment (except metering equipment) on the load 
s 

1. Delivery Point, If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

side of the delivery point 
be owned and maintained by the consumer. 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer’s other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph “Minimum Monthly Charge” of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 , in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31 , 1981. 

RATE PER UNIT 

;emice on and after 
G, . E OF ISSUE: 

ISSUED BY: 

December 28,2012 EFFECTIVE DATE: -Fktffel;-;l.QIc1- January 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P,S.C. in Case No. 201C W502 V M  20 12-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 16.10 PSC NO. 443 

CANCELLING ORIGINAL SHEET NO. 16.1 0 PSC N0.12 
GRAYSON RURAL ELECTRIC 
Cr 7PERATIVE CORPORATION 

SCHEDULE 16 CLASSIFICATION OF SERVICE 
_I 

SMALL COMMERCIAL DEMAND & ENERGY RATE 

Avai la bi I itv 
Available to members of the Cooperative for Small Commercial uses less than 50 

KVA, subject to established rules and regulations. Approval of the Cooperative must 
be obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's 

RATE 
Customer Charge 
Energy Charge per kWh 
Demand Charge per kW 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

RATE PER UNIT 

$25447 27.50 (I) 
AXS-690.6558 (+$(I) 
52% 6.12288 (I) 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month moving 
average of such losses. This Fuel Clause is subject to all other applicable provisions 
as set out in 807 KAR 5056. 

Service on and after 
C' 'E OF ISSUE: ikclrte3;-2Q13- December 28,2012 EFFECTIVE DATE: 

ISSUED BY: 

Januarv 28,2013 

- President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. -y 31, 207 1 201 2-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 16.10 PSC NO. 23 

CANCELLING ORIGINAL SHEET NO. 16.10 PSC N0.12 
GRAYSONRURAL ELECTRIC 
C r  "PERATIVE CORPORATION 

SCHEDULE 16 CLASSIFICATION OF SERVICE 
- 

SMALL COMMERCIAL DEMAND & ENERGY RATE 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METER1 NG 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have the option of metering service supplied hereunder at either primary or 
secondary voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative's primary line to the consumer's transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
of electrical equipment (except metering equipment) on the load 
shm be owned and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative's primary voltage, the delivery point shall 

side of the delivery point 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer's other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph "Minimum Monthly Charge" of this schedule. 

ENERGYEMERGENCYCONTROLPROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 , in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31 , 1981. 

RATE PER UNIT 

___ 
Service on and after 

DATE OF ISSUE: dttt+s+M December 28,2012 EFFECTIVE DATE: d-t-lffe-1;-2911 Januaw 28,2013 

ISSUED BY: President & C.E.O., I09 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 201 0 31, 201 I- 201 2-00426 



FOR: ENTIRE AREA SERVED 

PSC NO.: 34 
W 4'h REVISED SHEET NO: 17.10 

CANCELLING 4Pd 3rd REVISED SHEET NO: 17.10 

PSCNO.: 23 
G' 'YSON RURAL ELECTRIC 
CL JPERATIVE CORPORATION 

SCHEDULE 17 CLASSIFICATION OF SERVICE 
~ _ _ _  ~ 

WATER PUMPING SERVICE 

Availabilitv 
Available for water pumping service in areas served by the Cooperative. 

Conditions 
Consumer shall have the option of service under this schedule or any other applicable rate 
schedule. Consumer, having selected one schedule, will continue to be billed under such 
schedule for not less than twelve (12) consecutive months, unless there should be a material 
and permanent change in Consumer's use of service. 

- Rate 
Customer Charge Per Month - Includes No kWh Usage 
On Peak Energy - kWh Per Month 
Off Peak Energy - kWh per Month 

On - Peak Hours and Off-peak Hours 

On Peak Hours 
May through September 
October through April 

Off Peak Hours 
May through September 
October through April 

1O:OO p.m. to 7:OO a.m. EST 

1O:OO a.m. to 1O:OO p.m. EST 
7:OO a.m. to 12:OO noon EST 
500 p.m. to 1O:OO p.m. EST 

1O:OO p.m" to 1O:OO a.m. EST 
12:OO noon to 500 p.m. EST 

Minimum Monthly Charge 
The minimum monthly charge shall be the minimum charge specified in the contract, or the 
minimum monthly customer charge, or $.75 per KVA of installed transformer capacity, 
whichever may be greater. 

Fuel Cost Adiustment Charqe 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased by 
an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5056. 

RATE PER UNIT 

$41.39 
A-4-922 0.13605 @)(I) 
4"-0.07000 #(I) 

DATE OF ISSUE: December 28, 2012 
Service on and after 

EFFECTIVE DATE: January 28,201 3 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 31, 2811- 201 2-00426 



I VI\. L I Y  I I I \ L  A l \ L A  U L l \ V L Y  

GRAYSON RURAL ELECTRIC 
Cl 'ERATIVE CORPORATION 

PSC NO.: 34 
W t h  REVISED SHEET NO: 17.10 

CANCELLING -2nd 3rd REVISED SHEET NO: 17.10 
PSC NO: 23 

SCHEDULE 17 (a) CLASS I F I CAT ION 0 F S E RVI C E 

RATE PER UNIT 

Terms of Payment 
The above rates are net, the gross being 10% higher. In the event the current monthly 
bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

Rules and Reaulations 
Service will be furnished under the Cooperative's general rules and regulations or terms 
and conditions. 

Enerav Emergencv Control Program 
TI+* tariff is subject to the Energy Emergency Control Program as filed with the 
K, x k y  Energy Regulatory Commission (now the Public Service Commission) on 
February 23, 1981 in Administrative Case No. 240 and as approved by the Commission 
Order of March 31 , 1981. 

DP'E OF ISSUE: December 28,2012 EFFECTIVE DATE: &:: 1,; H-4- Januaw 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 
Issued by authority of P.S.C. in Case No. 24%8-* 31, 2811 201 2-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 34 

REVISED SHEET NO.: 18.10 
REPLACING SHEET NO. 18.10 PSC NO. 23 GRAYSON RURAL ELECTRIC 

CC '-"ERATIVE CORPORATION 

SCHEDULE 18 
- 

CLASS I FI CAT1 0 N 0 F SERVICE 
_ _ ~  

GENERAL SERVICE RATE 

AVAILABILITY 
Available for camps, barns, garages, outbuildings, domestic pumping stations, and unoccupied 
dwellings in areas served by the Cooperative, that are not eligible to be classified as permanent 
residential and small commercial uses subject to established rules and regulations. Approval of 
the Cooperative must be obtained prior to the installation of any motor having a rated capacity 
of five horsepower or more. 

TYPE OF SERVICE 
Single-phase and/or three-phase, 60 cycle, alternating current at the Cooperative's standard 
secondary voltages. 

RATE 
Customer Charge 
Energy Charge 

- NT llUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the contract, or the 
minimum monthly customer charge, or $0.75 per KVA or installed capacity, whichever is 
greater. 

RATE PER UNIT 

$2&@ 22.50 (I) 
,-1-8421- 0.13620 @(I) 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or decreased by 
an amount per kWh equal to the fuel adjustment amount per kWh as billed by the wholesale 
power supplier plus an allowance for line losses. The allowance for line losses will not exceed 
10% and is based on a twelve-month moving average of such losses. This Fuel Clause is 
subject to all other applicable provisions as set out in 807 KAR 5056. 

Service on and after 
D I T  OF ISSUE: - & w ~ % D e c e m b e r  28,2012 

ISSUED BY: 

EFFECTIVE DATE: -Januaw 28,201 3 

President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No.-22lf! -y 31 , 201 1 201 2-00426 



FOR: ENTIRE AREA SERVED 
PSC NO.: 34 

REVISED SHEET NO.: 18. I O  
REPLACING SHEET NO. 18.10 PSC NO. 23 GRAYSON RURAL ELECTRIC 

CPQPERATIVE CORPORATION 
- 
SCHEDULE I 8  CLASS I F I CAT ION 0 F SERVICE 

GENERAL SERVICE RATE 

Terms of Pavment 
The above rates are net, the gross being 10% higher. In the event the current monthly 
bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

Rules and Renulations 
Service will be furnished under the Cooperative's general rules and regulations or term: 
and conditions. 

Enerqv Emergency Control Program 
This tariff is subject to the Energy Emergency Control Program as filed with the 
Kentucky Energy Regulatory Commission (now the Public Service Commission) on 
February 23, 1981 in Administrative Case No. 240 and as approved by the Commission 
Order of March 31, 1981. 

RATE PER UNIT 

Service on and after 
EFFECTIVE DATE: dtwte-+$X%bJanuary 28,201 3 DP'C. OF ISSUE: -December 28, 2012 

ISSUED BY: President & C.E.O., I09 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case N o " w - 1 1  201 2-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 20.10 PSC NO. 23 

CANCELLING ORIGINAL SHEET NO. 20.10 PSC N0.12 
GRAYSON RURAL ELECTRIC 
C r  - "ERATIVE CORPORATION 

SCHEDULE 20 CLASSIFICATION OF SERVICE 
_I_ 

RESIDENTIAL INCLINING BLOCK RATE 

AVAILABILITY 
Available to members of the Cooperative for all residential farm and home uses 

subject to established rules and regulations. Approval of the Cooperative must be 
obtained prior to the installation of any motor having a rated capacity of five 
horsepower or more. 

TYPE OF SERVICE 

Cooperative's standard secondary voltages. 
Single-phase and/or three-phase, 60 cycle, alternating current at the 

RATE 
Customer Charge 
First 300 kWh 
Next 200 kWh 

All Over 500 kWh 

MINIMUM MONTHLY CHARGE 
The minimum monthly charge shall be the minimum charge specified in the 

contract, or the minimum monthly customer charge, or $0.75 per KVA or installed 
capacity, whichever is greater. 

FUEL ADJUSTMENT CHARGE 
All rates are applicable to the Fuel Adjustment Clause and may be increased or 

decreased by an amount per kWh equal to the fuel adjustment amount per kWh as 
billed by the wholesale power supplier plus an allowance for line losses. The 
allowance for line losses will not exceed 10% and is based on a twelve-month 
moving average of such losses. This Fuel Clause is subject to all other applicable 
provisions as set out in 807 KAR 5:056. 

RATE PER UNIT 

$-I435 $15.00 (I) 
4?-3-?3 0.07503 #(I) 
&88?-5 0.09003 #(I) 
,13531.0.14003 o ( I )  

Service on and after 
D. 

ISSUED BY: 

OF ISSUE: & w - H  December 28,2012 EFFECTIVE DATE: dttt7e-1,291c1 Januarv 28,2013 

President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 31, 2Q13- 2012-00426 



FOR: ENTIRE AREA SERVED 
REVISED SHEET NO. 20.10 PSC NO. 23 

CANCELLING ORIGINAL SHEET NO. 20.10 PSC NO.4-2 
GRAYSON RURAL ELECTRIC 
CC’PERATIVE CORPORATION 
- 
SCHEDULE 20 CLASSIFICATION OF SERVICE 

RESIDENTIAL INCLINING BLOCK RATE 

TERMS OF PAYMENT 
The above rates are net, the gross being ten percent higher. In the event the current 

monthly bill is not paid within fifteen (15) days from the mailing date of the bill, the gross rates 
shall apply. 

METERING 
Necessary metering equipment will be furnished and maintained by the Cooperative 

which shall have- the option of metering service supplied hereunder at either primary or 
secondary voltage. 

SERVICE PROVISIONS 

metering point unless otherwise specified in the contract for service. All wiring, pole lines and 
other electrical equipment on the load side of the delivery point shall be owned and maintained 
by the consumer. 

be the point of attachment of the Cooperative’s primary line to the consumer’s transformer 
structure unless otherwise specified on the contract for service. All wiring, pole lines, and 
ot’ electrical equipment (except metering equipment) on the load 
shh,, be owned and maintained by the consumer. 

1. Delivery Point. If service is furnished at secondary voltage, the delivery point shall be the 

If service is furnished at the Cooperative’s primary voltage, the delivery point shall 

side of the delivery point 

2. Motors having a rated capacity in excess of five horsepower (5 h.p.) must be three-phase 
unless written permission has been obtained from the Cooperative. 

3. In the event the Cooperative, in order to prevent voltage fluctuations or disturbances on 
its system, installs separate transformer or transformers to supply operating characteristics, 
such service will be metered and billed separately from the consumer’s other service. The 
minimum monthly charge for separate service to welders, x-ray machines, etc., will be $1 .OO per 
kVA of installed transformer capacity instead of the minimum charge as set forth under the 
paragraph “Minimum Monthly Charge’’ of this schedule. 

ENERGY EMERGENCY CONTROL PROGRAM 
This tariff is subject to the Energy Emergency control Program as filed with the 

Kentucky Public Service Commission on February 23, 1981 , in Administrative Case no. 240 and 
as approved bye the Commission in its order of March 31 , 1981. 

- 
C E OF ISSUE: k-4- December 28,2012 EFFECTIVE DATE: 

RATE PER UNIT 

1- January 28,2013 

ISSUED BY: President & C.E.O., 109 Bagby Park, Grayson, KY 

Issued by authority of P.S.C. in Case No. 31 , 201-1- 201 2-00426 
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rates based on a historical test year ending May 3 1 , 2012. 

jl 

!I 
I \  September 13,2012 ji 

Jeff Derouen, Executive Director 

Kentucky Public Service Commission 

21 1 Sower Boulevard 

Frankfort, Kentucky 40602 

SEP 1 7  2012 

PUBLIC SERVICE 
COMMISSION 

Carol Aim Fraley, PresidentICEO " 

' I  I! copy to: 

:j *I 

:I 
I /  

Attorney General 
Utility Intervention and Rate Division 
1024 Capital Center Drive 
Frankfort, Kentucky 40601 

t i 

A Touchstone Energy'Cooperative - 



Steve L. Beshear 
Governor 

David L. Armstrong 
Chairman 

Leonard K. Peters 
Secretary 
Energy and Environment Cabinet 

Card  Hall Fraley, President & CEO 
Grayson R.E.C.C. 
109 Bagby Park 
Grayson, KY 41 143 

Commonwealth of Kentucky 
Public Service Commission 

21 1 Sower Blvd. 
P.O. Box 615 

Frankfort Kentucky 40602-0615 
Telephone: (502) 564-3940 

Fax: (502) 564-3460 
psc.ky.gov 

September 18, 201 2 

James Gardner 
Vice Chairman 

Linda Breathitt 
Commissioner 

RE: Case No. 2012-00426 

Grayson R.E.C.C. 
(General Rates) 
Notice of Intent to File Application for Increase in Retail Rates 

This letter is to acknowledge receipt of notice of intent to file an application in the above 
case. The notice was date-stamped received September 17, 2012 and has been assigned 
Case No. 2012-00426. In all future correspondence or filings in connection with this case, 
please reference the above case number. 

All documents submitted to the Commission in this proceeding must comply with the rules of 
procedure adopted by the Commission found in 807 KAR 5 : O O I .  Any deviation from these rules 
must be submitted in writing to the Commission for consideration as required by 807 KAR 5:OOl 
(14). Additionally, confidential treatment of any material submitted must follow the requirements 
found in 807 KAR 5001 (7). 

Materials siibmitted to the Commission which do not comply with the rules of procedure, or 
that do not have an approved deviation, are subject to rejection by Commission pursuant to 807 
KAR 5001 (2). In order to insure cases are processed in a timely manner and accurate reliable 
records are created, please make sure that the rules of procedure are followed. Should you 
have any questions, please contact the Division of Filings. 

If you need further assistance, please contact my staff at (502) 564-3940. 

Since re1 y , 
"7 

Executive Director 

J D/rs 
Ice ntu dc yU n b ridle dSp ir it c om 

http://psc.ky.gov




__--.-.-- 
Grayson Rural Electric Cooperative Corporation. 

. , . ._  ', _._ , . ,_,-_ -T-w.? ----- ~ ... -.. .-.. ... .. .... .. . , . .... . .., . . , , ' ', . . , . , , ., ., 

109 Bagby Park 0 Grayson, KY 4114.3.1292 
Telephone 606-474-5136 0 1+800.562+.3532 Fax 606-474-5862 

September 13,201 2 

Jeff Derouen, Executive Director 

Kentucky Public Service Commission 

21 1 Sower Boulevard 

Frankfort, Kentucky 40602 

EIVEB 
SEP 1 7  2012 

PUBLIC SERVICE 
COMMISSION 

Dear Mr. Derouen: 

This is to advise, in accordance with the Commission's Administrative Regulation 807 

KAR 5:001, Section 11(2), that, after 30 days from September 13, 2012, Grayson Rural 

Electric Cooperative Corporation intends to fiIe an appIication for an increase in its retail 

rates based on a historical test year ending May 3 1 , 201 2. 

If there are any questions concerning this matter, please contact me at your convenience. 

Respectfully submitted, 
n 

tJ  

Carol Aim Fraley, PresidentKEO 

copy to: 
Attorney General 
llJtility Intervention and Rate Division 
1024 Capital Center Drive 
Frankfort, Kentucky 40601 

A Touchstone Energy-Cooperative &$& c---.. 



Steve L. Beshear 
Governor 

Leonard K. Peters 
Secretary 
Energy and Environment Cabinet 

Carol Hall Fraley, President & CEO 
Grayson R.E.C.C. 
109 Bagby Park 
Grayson, KY 41 143 

Commonwealth of Kentucky 
Public Service Commission 

21 1 Sawer Blvd. 
P.O. Box 615 

Frankfort Kentucky 40602-0615 
Telephone: (502) 564-3940 

Fax: (502) 564-3460 
psc.ky.gov 

September 18,2012 

David L. Armstrong 
Chairman 

James Gardner 
Vice Chairman 

Linda Breathitt 
Commissioner 

RE: Case No. 2012-00426 

Grayson R. E.C.C. 
(General Rates) 
Notice of Intent to File Application for Increase in Retail Rates 

This letter is to acknowledge receipt of notice of intent to file an application in the above 
case. The notice was date-stamped received September 17, 2012 and has been assigned 
Case No. 2012-00426. In all future correspondence or filings in connection with this case, 
please reference the above case number. 

All documents submitted to the Commission in this proceeding must comply with the rules of 
procedure adopted by the Commission found in 807 KAR 5:OOl. Any deviation from these rules 
must be submitted in writing to the Commission for consideration as required by 807 KAR 5:OOl 
(14). Additionally, confidential treatment of any material submitted must follow the requirements 
found in 807 KAR 5:OOl (7). 

Materials submitted to the Commission which do not comply with the rules of procedure, or 
that do not have an approved deviation, are subject to rejection by Commission pursuant to 807 
KAR 5:OOl (2). In order to insure cases are processed in a timely manner and accurate reliable 
records are created, please make sure that the rules of procedure are followed. Should you 
have any questions, please contact the Division of Filings. 

If you need further assistance, please contact my staff at (502) 564-3940. 

Sincerely, 
A 

J D/rs 
i<entu&yUnbrldledSplrit cam 

Executive Director 

http://psc.ky.gov




Grayson Rural Electric Cooperative Corporation 
. ,-. , , - - ,  . --.” ---,-- “.---- -p-’--cI’?T-I= .vzA%%----r-P--e, ----------,w.- 

109 Bagby Park 0 Grayson, Ky 41143-1292 
Telephone 606474.5 136 e 1-800-562-3532 0 Fax 606-474-5862 

“President Fraley presented a letter from RUS addressing the issue that 
GRECC did not meet operating T.I.E.R. this year and asked for approval 
for her prepared response to RUS. President Fraley pointed out that this 
letter affirmed the Board’s initial intention to file for a rate increase next 
year. Director Rice made a motion, seconded by Director Martin and 
unanimously agreed to approve the letter as presented, a copy of which 
shall be made a part of these mii~utes.~’ 

This is a certified excerpt from the minutes of the April Board Meeting of April 20,20 12. 

and Notary Public, State of Kentucky, County of 
Carter. Notarized this 12th day of December 
2012. 

My Commission Expires March 22, 20 13. 

A Touchstone EnerGCooperative 6% 
c 



: 109 Bagby Park Grayson, KY 41 143.1292 
Telephone 606474-5136 * 1 J300.562-1532 Fax 606.474-5862 
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April 12,2012 

Mr. Brian D. Jenkins 
Chief, Operations Branch 
Northern Regional Division 
Electric Programs 
1,400 Independence Avenue, SW 
Washington, DC 20250-0700 

Mr- Jenkins: 

In response to your correspondence of March 27,2012, w e  offer t h e  following: 

Our financial budget for 2012: 

e Assumes no  Kwh growth. 
e Assumes no additional revenue 
e Continues an aggressive right of way clearing budget. 

Resulting in the  projected ratios: 

e QTIER .03 
e TIER .98 
e ODSC 1.18 
e DSC 1.57 

As there are no remedies tha t  will significantly remedy our financial situation, w e  fully 
anticipate filing for a rate adjustment by t h e  end of this calendar year. The amount of revenue 
increase to remedy our TIER deficiency will be  determined later this year. 

Sincerely, 

Carol Hall Fraley 
President & CEO 

X Touchstone EnerdCaopcrative &&( 
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Exhibit H-I 

Page 1 of 4 

COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

IN THE MATTER OF THE ADJUSTMENT OF ) 

RATES OF GRAYSON RURAL ELECTRIC ) CASE NO. 2012-00426 

COOPERATIVE CORPORATION 1 

PREPARED TESTIMONY OF CAROL H. FRALEY 

Q1. 

RI .  

Would you please state your name and business address. 

Carol H. Fraley, with a business address of109 Bagby Park, Grayson, KY 41 143 

Q2. What is your occupation? 

R2. President and CEO of Grayson Rural Electric Cooperative (“GRECC”). 

Q.3 How long have you been employed by GRECC? 

R3. 

Marketing and Member Services, I was promoted to my current position in July 1994. 

I have been employed by GRECC since January 1979. as the Manager of 

Q4. 

R4. 

What is your educational background? 

I received a Master of Science Degree from the University of Kentucky in 1980. 



Exhibit H-I 

Page 2 of 4 

Q5. Why is GRECC filing this application, 

R5. GRECC is filing this application because it was in violation of its mortgage 

agreement for 201 1 Operating Times Interest Earned Ratio (“OTIER) of 1 .lox and with 

the potential of not meeting this ratio for 2012. 

Q6. When was GRECC last rate application? 

R6. GRECC’s last rate application was filed in 2008 in case No. 2008-00254. 

Q7. Are you familiar with the contents of this application? 

R7. 

Combs of GRECC and Mr. James Adkins, rate consultant, in the development of this 

application. 

Yes, I am familiar with the contents as I have worked closely with Mr. Don 

Q8. What are the reasons for GRECC’s need for an increase in revenue from rates? 

R8. 

after the last increase in rates by East Kentucky Power Cooperative (LLEKPC”). GRECC 

needs a level of margins that provides for its operating needs, to maintain its mortgage 

agreements and to pay capital credits. 

GRECC has suffered a deterioration in its margins since early in 201 1 shortly 

Q9. What is the basis for the amount of increase that GRECC is requesting? 

R9. The basis for the amount of increase that GRECC is seeking is based GRECC’s 

normalized test year expenses of a level that is known and measurable as of the end of 



Exhibit H-I 

Page 3 of 4 

the test year plus a margin amount equal to the normalized interest expense on long 

term debt for TIER of 2.0X. 

Q10. What is GRECC doing to assist its members in the areas of rates and rate 

design? 

RIO. GRECC has recently established several innovative and optional rate designs for 

its residential and small commercial membsers. GRECC is currently working with a 

company that could install generators at some natural gas wells. This dispersed 

generation could provide GRECC with wholesale power at an average cost less than 

GRECC is paying its current wholesale power supplier. 

Q I  1. What is the approximate amount of savings that GRECC could expect to see if 

this project comes to fruition in the future? 

R11. GRECC has developed an estimate of a reduction in wholesale power cost of 
between $750,000 to $1,000,000. 

Q12. What is the basis for the allocation of the increase to GRECC’s rate classes? 

R12. The basis for the allocation of increase to GRECC’s various rate classes is based 

on a Cost of Service Study (“COSS”) included in this application as Exhibit R. 

Q13. What is GRECC’s test year in this application? 
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R I  3. The test year for this application is the twelve month period ending May 31 , 2012. 

The of Board of Directors and the management of GRECC constantly monitor the 

Cooperative’s finances and operations on a monthly basis. It was determined shortly 

after May 31, 2012 that GRECC should file a rate application with the Kentucky Public 

Service Commission. 

(214. Does this conclude your testimony? 

R14. Yes, it does. 

Affiant, Carol H. Fraley, states that the answers given by her to the foregoing 

questions are true and correct to the best of her knowledge and belief. 

Carol H. Fraley, President & CEO 

Subscribed and sworn to before me by the affiant, Carol H. Fraley, this JBf’ 
day of December 201 2. 
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COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

IN THE MATTER OF THE ADJUSTMENT OF ) 

RATES OF GRAYSON RURAL ELECTRIC ) CASE NO. 2012-00426 

COOPERATIVE CORPORATION ) 

PREPARED TESTIMONY OF DON COMBS 

Q1. 

RI .  

Would you please state your name and business address. 

Don Combs, with a business address of109 Bagby Park, Grayson, KY 41 143 

Q2. What is your occupation? 

R2. 

Cooperative (“GRECC”). 

I am the Manager of Finance and Accounting for Grayson Rural Electric 

Q.3 How long have you been employed by GRECC? 

R3. 

promoted to my current position. Prior to my employment with GRECC, I was employed 

by Big Sandy RECC as the Manager of Accounting for approximately ten years. 

I have been employed by GRECC since January 1994 in my current I was 
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Q5. Why is GRECC filing this application, 

R5. GRECC is filing this application because it was in violation of its mortgage 

agreement for 201 1 Operating Times Interest Earned Ratio (“OTIER”) of 1.1 OX and with 

the potential of not meeting this ratio for 2012. 

Q6. 

R6. 

When was GRECC last rate application? 

GRECC’s last rate application was filed in 2008 in case No. 2008-00254. 

Q7. 

and procedures in regards to electric cooperatives? 

Are you familiar with the contents of this application and the accounting process 

R7. 

in the preparation of rate filings before the Kentucky Public Service Commission 

(“Commission”) through my employment with GRECC and Big Sandy RECC. 

Yes, I am familiar with the contents of this application as I have much experience 

Q8. Did you assist in the preparation of the contents of this filing? 

R8. 

provided the overall supervision of the preparation of this application. 

Yes, I have assisted in the preparation of many of the exhibits and have 

Q9. 

R9. 

Is the information contained in the Notice true and factual? 

Yes, the information contained in the notice is true and factual. 
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QIO. What is the basis for the allocation of the increase to GRECC’s rate classes? 

RIO. The basis for the allocation of the increase to GRECC’s various rate classes is 

based on a Cost of Service Study (“COSS) included in this application as Exhibit R. 

This COSS indicated that most rate classes are not providing revenue sufficient to 

recover the revenue requirements for those classes. Some rate classes are providing 

revenue in excess of their revenue requirements. 

Q I  1. Is Grayson providing any other changes in its rates? 

R11. 

schedules including Schedule 12b,l2c,l3b, 13c, 14b, and 14c, These rate schedule 

are schedules for large commercial and industrial applications which currently have not 

customers on them, The current energy rate for these rate schedules are lower than 

the cost of wholesale energy from GRECC’s wholesale power supplier and especially 

when distribution line losses are considered. It is GRECC’s intent to insure that these 

rates provided for revenue in excess of the wholesale power rates on which these rates 

are based. 

Grayson is proposing to increase the energy rate for several of its rate 

(212. Is the amount of increase requested sufficient for GRECC’s present and future 

needs? 

R12. Yes, GRECC management feels that the increase requested will suffice for its 

current and future needs. 
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Q13. Does this conclude your testimony? 

R13, Yes it does. 

Affiant, Don Combs, states that the answers given by him to the foregoing 

questions are true and correct to the best of her knowledge and belief. 

Don Combs, Manager Finance & Accounting 

Subscribed and sworn to before me by the affiant, Don Combs, this6?dd. day 

of December 2012. 

MY Commissions expires ,47744 pk cs 2, JJB 
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Q l :  
A l :  

Q2: 
A2 : 

43 : 
A3: 

Q4: 
A4.: 

Q.5: 
h5: 

0 6 :  

Q7: 
A7: 

Q8: 

A8: 

State your iiame aid busiiiess address. 
I am Andrea McCleese and my business address is 109 Bagby Park Grayson, ICY 41 14.3. 

What is your occupation? 
I alii the 'Technical Services Supervisor a i  Grayson RECC. 

Have you ever appcarsd as n witiicss be forc this Coimiis:;ioii'? 
No, I have not apiicared as a ivitness beforc this Coinmission. 

Are you familiar with the contents oi' the Prcpay Application of Grays011 XECC which 
Jms bccn iilert will1 this Commission? 
YCS.  

Please stale whethcr the statements of facts coiiiainecl in his Notice arc I riie. 
Yes. To the best ol' my ltnowlcdge and belicf, the slntciiieiits and facts contained in this 
q)ptication arc hue. 

Are you l'ainiliar will1 tlie cxliibits which arc filed with and from a p u t  of ih:: Nolice 
Application of this Case? 
Yes. I am familiar with the couteiits. In my opinion, tlie factual materials contaiiiecl in ilie 
appl i cat i on are con cci. 



6.3: 
A9: 

f - h i  doss the Prepay T a d  f Program work? 
Qkayson RECC's customer iiiibmlaiio11 systelll (CIS) a d  a ~twnaied rncteriilg 
i n h s  tructure (A MI) software are multi-speak conipliaiit and interface scaiiilessly. The 
interface allows the 1i1eniber to deposit moiiey to tlicir electric account tlirougli thc saim 
methods used by post pay iiienibers and as listed under Prepay 011 Graysoii RECC's 
website. Tlie amount deposited is then available for viewing on tlie internet usage 
wehpage. Prepay accoimts will be billed electronically at least oiice a clay to show ilic 
rcmaiiiiiig hnds on fhe account. This daily balance is available lor the 1neinber to view 
on the internet usage wcbpage. When tlic amorint of fimls rcmaiiiing on a prepay 
account reaches the cstablislied tliresliold of $25, an automated message will be sent to 
the member through lex tilie and/or ei-nail and/or telephone alerting tlie iiiem ber. The 
ineniber then deposits inore iiito tlie account. Tl the account balance becomes negalive, 
service will be discoimected. Once a payincnt is made, service will be recoiuiected. 
Service disconncction and rccoiiiicc tion will b ; aritomt~tic \vi tli tlie iiistallaiiori of rl 
cljsconiicct meter. This 111eler interf'accs will1 llie AMI system mid is rcii~otcl y acLi:raicc I 
wit11 a rcconncct if an amoiint i:; applied to tllc w:cotrnt or (liscoiiiiectcd wlie~i the acCoLmt 
balaiicr. Imonies ncgati ve. 

Q11: 

A1 1 : 

Please cxylaiu in m x c  detail thr; balance nioiiitoriilg aiitl balance a1c1 is for h e  P1.cpay 
Prog1.am. 
'Tlie rneinbcr ~;iiall be re oiisible Tor regularly l i ~ ~ i ~ i ~ o r i n g  Ilic balance on [lie Prcpay 
account. 'llic accoUiil will be acljuskxl daily a o t i  will be avnilablc for viewing on llic 
intcme t iisage webpage or by calling the ,wloinated cwtonicr scr. vice. Updates will occ,ur 
oiice daily. Wlien thc aiiioiiiit or funds remaining oii the Prepay il{;coulit rcaches the 
establishccl thresliold of $25, a n  autornated incss:lge will bc sent to the meniber. An 
establislicd tluesholcl amount was chosen bccause it is a uni€ormed amount across the 
program for a11 users. The nrnoiinL of $?'j was detcriiiiiiecl to 'oc tlie cost of an average oi' 



four clays' estimated usage. In addition, a iiionthly p a p  bill will be riiai!ed to iiieilibcrs 
vdio rcceive prepay service. A d .:linqueni iiotisc will i i d  be mailed 0x1 prepay acc~~iiits. 
Plcase provide a screen print of all screens available on the computers ofpam-ticipants in 
tlie prepay program. 
At the prcsenl time, the software has iiot bcen installed a t  Grayson RECC. However the 
software i s  expected to be fully implemeiited wiihin the next scvei-a1 moiillis. 

61%: 

A 12: 

Q 13 : 
A I  3: 

When do discomects oscur? 
A prepay account will be discoiinected iE the balance of tlie account reaclics a negative 
balance. The account will be discoiinected regardless or weather/teiiipcraturc as the 
menibel. is responsible for elistiring that the prepay account is adequately fiindcrl. Scrvice 
will be rccoimectecl once the prcpay account is fimded. Disconnects will iiot occur over 
tlic weekeiid. If- tlic balance becomes negative 0v-x a weekend, service will coiitimls 
until the lollowing Monday. If tlic: following Monday is a holiday, tlie servicc will be 
c1isc;onnecled a1 the rollowing nornial work clay. ICllie accoriiit balance bccon~cs iicgalivc: 
011 a lioliday, will scrvice coiitiiii I C  until the, lbllowing iiorrnal wovk day. 
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Q 19: 
A19: 

What are the beiicrits of ilir, Prepay program? 
There ail: se.~eraX kmiefits associated with the p'eptry picgram. Thc first is Illat mearbers 
will have a n  additioaal choice wliich leads 10 a higher satisfaction level. Another benc fii 

is that prepay is an option tlnal does not require a deposit, which also leads to greater 
satisfaction with the co~perative. hi addition, there is a conservation bezlcfit. Z tudics 
have slio~mi that the prepay program redaxes energy consimptioil LIP to 12 gercerit. This 
helps to reduce the carbon footprint and supports the clemancf side inaiiagemeiit initiatives 
of Grayson. Filially the program will allow Grayson to lower expenses by reducing 
opcratiizg cosls associated with coixiectldiscoimect trips, write-offs aiid delinquent dcpt. 

Q20: 
A20: 

Does this cmclucle your ieshioiiy? 
Yec,  this concludcs my- tcs timony. 
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Ql:  
Al :  

State your name and business address. 
I am Mary Elizabeth Purvis and my brrsiiiess address is 4004 Porl Royal Drive 
Ficlmiond, ICY 404‘75 

Q2: 
A2: 

What has been your role in this tari€f? 
My role in this application has been to develop the tariff and the rates proposed in the 
tariff aiid lo advise iu the overall developincnt oE this filing and the overall prograin. 

P 1 : 
A4 : 

Whai is your ecluc.alioiial bncl;groimd? 
i rcc:eivetl two Uacticlor’s Degrees in 13coiioinics :uid Mathematics from Ccdre .Zollc:;c. 
i also possess a klastci’s LScgrcc in Economics fiom tlic LJniversity of Goorgia aiitl a 
Master’s Degrec in hsiness Adiniiiistra! io11 Iron1 Moreliead State Univcrsity. 

Q5: 
AS: 

Have you evcr appeared as a wiliiess beforc this Commission? 
Yes, I have appeared as a witness before this Commission. 

116: 
Ab: 

What is the basis for the ratcs coiitaincd in h e  proposed tariff? 
The basis for tlie rates found in Iliis tariff i s  an cslimate oCthe aiinual expenses focoz tlijt; 

program. They were calculated similarly to how the ralcs were calci dated for prcvioiis 
prepay filings, spc:cilically in 1’SC case I120 10-002 I 0 fbr Jacksoti linergy Cooperative, 
PSC Case #2011-0422 for Nolin RECCI, and PSC‘ Case ft2012-00620 for Blue Grass 
Energy to establish prepaid electric service. 

Q7: I4ow many members did Criiysoii use to est iriiate participation in developing f ie  rates 
contained in the proposed tariff! 



‘47: 

QS: 
A8: 

GraySOii is estimating thai 500 members will use thc program. This nunibel- was 
calculated similarly to how Jackson Energy and Blue Grass Eiiergy calculated theirs in 
that 500 represent approximately three percent ol” 3 ts members. The tirnefri-ainc obtaining 
ibis iiuiiiber o f  participants cannot be determined at the present time. 

Please discuss the coinputation of the proposed rates. 
Below provides the basis aiid the computation of the proposed rates followed by mi 
explanation: 

0 Exhibit A: Tlie Iiiveslinent per Member 
This calculates tlie cost of the prepay metering 

o The equipinelit cost is the cost of the software and hardware divided by 
the iiuniber of estimate participants. An aiiiourit of $250 is due [or tlie 
discoixiect metcr a i d  because the prepay meter slightly more expeilsivc 
than normal AMI rncter. 
Iiisi.trllation cost:; is thc labor costs of settifig up and iiislalliiig the prcpay 
metcriiiy: and collar. 
Total per investment per mcniber or direct iiiveslmeiit stlilis io $3 12.90 

o 

o 

Service tiiaii ~ _ _ _ _ _ _  .____.___ __-. -____-_I- 
Labor - 30 mill $2,2,.‘/7/hour $1 1.39 

G8.70% $7.82 -- Benefits -_ --I -_- 



a Exhibit B: Annual expenses 
Amual expenses are calculated off the invcstmeiit per member. in Cxhibit A 

0 

0 

0 

Depreciation of AMR meters at 15 yrs 
Interest expense of 4.3 percent based on tlie current CFRC 15 year rate 
Operations aiid Maiiiteiiance (O&M) expenses ale 20 perceiit for tlie 
software and 10 percent for the ha-rdware. These O&M expeiises are 
based 011 the N o h  FtECC , Jacltson Energy, and Blue Grass Energy 
filirrgs. 
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Q9: 
A9: 

Per Gustomes. 
$5.53 

$300 $2. i 6 
Coininuiiicatioii Fees 4 notices $0.30 

$3.75 $1.25 each Transaction Fees -- 

__________------ 

-- 

______ 

Q10: Why is the transaction fee not calculated seprated as a. per lime transaction fee'? 
A 10: The traiisaciion fee is iiicluded because the software does not support a separate per 

IEUiSactiQIl ret. 

Q 1 1 : Does this coiiclude your testimony? 
A I 1 : Yes, this concludes my testimony. 



Affiant, Mary E. iWvis, stales ihst the aris\mm given by her io the foregoing questiolis 
are {rue and coi-rcci to the best o€her knowledge and bdief'. 

day 'C\ +h Subscribed aiid s\r\lorn to before ine hy the affiant, Mary E. Purvis, this ~ 

ol'T~ecc1iiber I!o I % .  
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COMMONWEALTH OF KENTUCKY 

BEFORE THE PUBLIC SERVICE COMMISSION 

IN THE MATTER OF THE ADJUSTMENT 1 
OF RATES OF GRAYSON RURAL ELELCTIC ) 
COOPERATIVE CORPORATION ) 

CASE NO. 2012-00426 

PREPARED TESTIMONY OF JAMES R. ADKINS 

QI.  State your name and business address.Rl. I am James R. Adkins and 

my business address is 1041 Chasewood Way, Lexington, KY 40513-1731. 

Q2. What has been your role in this application? 

R2. My role in this application has been to assist Grayson 

RECC (“GRECC”) to determine its revenue requirements, to sponsor and 

to develop a cost of service study (TOSS”) filed with this Application, and 

to assist in the design of the proposed rates. 

Q3. What is your professional experience in the area of electric utility rate- 

making? 

R3. I have spent the last thirty-five plus years dealing with electric utility rates. 

I was employed by EKPC as its Pricing Manager for almost twenty-five 

years. I spent a little over one year with the Prime Group, LLC and I have 

been self-employed for the last ten years. Prior to my electric utility 

career, I was employed in the finance and accounting areas of the medical 

care field for close to eight years. I also served in the U.S. Army as an 

1 
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Infantry man in the Republic of Vietnam in the late 1960s. I am a service 

connect veteran of the Vietnam War. 

Q4. What is your educational background? 

R4. I received a Bachelor’s Degree in Commerce with a major in banking and 

finance in 1971 and a Master’s of Science in Accounting in 1976. Both of 

my degrees were granted by the University of Kentucky. Since then, I 

have attended several seminars, conferences and courses on rate-making 

as well as a presenter at many conferences and seminars of electric utility 

rate-making, cost of service studies, and rate design. 

Q5. Have you ever appeared as a witness before this Commission? 

R5. I have appeared as a witness before this Commission many times in rate 

applications, applications for certificates of public convenience and 

necessity, fuel adjustment clause hearings, and administrative cases. I 

have testified on the behalf of East Kentucky Power Cooperative (“EKPC”) 

and for all of EKPC’s member cooperatives and for other distribution 

cooperatives. 

Q6. Based on your computations, please tell the amount of additional revenue 

that GRECC is seeking in this application? 

R6. GRECC is seeking an increase in the amount of $2,172,945. 

Q7. What is the basis for the amount of increase requested? 

2 
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R7. 

Q8. 

R8. 

Q9. 

R9. 

GRECC has followed the normal process in developing its total revenue 

requirements and has identified fourteen adjustments to its Statement of 

Operations for the test year. These adjustments contain increases in 

expenses as well as some decreases in expenses. However, the primary 

reason for the need to increase its rates is its results from operations 

during the test year where its net margins and adjusted net margins were 

a loss of $771,760 and $1,085,514 respectively. 

What are the expense categories that have adjustments? 

Some of the expense categories that contain adjustments are listed below: 

Wages and salaries 

Payroll taxes 

Depreciation 

Interest Expense 

Retirement 

Director expenses 

Employee benefits 

Rate case expenses 

Normalization of revenue, purchased power costs, environmental 

surcharge expenses and revenues, and fuel adjustment clause. 

What Times Interest Earned Ratio (“TIER”) is GRECC seeking in this 

application? 

Grayson is using a TIER of 2.0X as the basis for its margin amount in this 

application. 

3 
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Q10. What is the purpose of the cost of service study (“COSS”) in this 

application, and has it been prepared in manner and approach similar to 

others that you have completed for distribution cooperatives under the 

jurisdiction of this Commission? 

R10. The COSS in this application has been completed in a manner that uses 

the same methodology and approach as the others that I have completed 

for other distribution cooperatives. The purpose of the cost of service in 

this rate application is the following: 

I. It provides the costs to serve each rate class as well as the total 

revenue requirements for each class; 

2. It provides guidance in the development of the amount of rate 

increases for each rate class; and 

3. It provides a breakdown of the cost to serve into segments that 

are useful for rate design purposes. 

Q11. Please explain the Cost of Service Study (TOSS’’) filed in this 

application? 

R11. The COSS presented in this application follows the standard process of 

the functionalization of costs, the classification of costs and the allocation 

of costs to the various rate classes. This COSS contains seven (7) major 

sections in it. These sections are listed below: 

Schedule 1 

The integration of the test year revenue requirements with the 

test year adjustments 

4 
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Schedule 2: 

The functionalization of costs into the appropriate functions of 

purchased power lines, transformers, services, meters, 

consumer services and accounting, and lighting 

The classification of costs as either demand-related, energy- 

related or consumer-related 

Schedule 3: 

Schedule 4: 

The allocation of the classified costs to the individual rate 

classes 

Schedule 5: 

A statement of operations for each rate class that provides the 

margins, the TIER, and the return on Net Investment Rate Base 

for each rate class for the test year for the current rates and the 

proposed rates 

The determination of the amount of rate increase for each rate 

class 

Schedule 7 :  

Schedule 6: 

The development of the proposed rate design. 

Each one of these sections will be discussed in its order within Exhibit R. 

Q12. Please explain Schedule 1 in the COSS? 

R12. Schedule 1 is the determination of the overall revenue requirements for 

GRECC presented by each expense account number. It presents the test 

year actual expenses, the adjustments to the test year, and the adjusted 

test year. It is presented in a manner that is utilized in the process used to 

complete the COSS. As a part of Schedule 1 is a schedule on payroll 

5 
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expenses that has been utilized in the allocation of the test year 

adjustments to appropriate expenses category. These payroll expenses 

are also utilized in the functionalization of the test year expenses. The 

adjusted test year amount provides the total revenue requirements for 

GRECC. 

Q13. Please explain Schedule 2 of the COSS? 

R13. Schedule 2 is a functionalization of the expenses from Schedule I into 

their appropriate function. Schedule 2 also has a section with footnotes 

which identifies and explains the basis for how some of the test year 

expenses are allocated to the proper function. A section of this schedule 

also contains the allocation of the Net Investment Rate Base to its proper 

functions and it is utilized to allocate some of the test year expenses to the 

functional area. These functional areas are then classified as demand- 

related, energy-related or consumer-related in Schedule 3. 

(214. Would you explain Schedule 3? 

R14. Schedule 3 is the classification of expenses as either demand-related] 

energy-related or consumer related. Distribution line expenses (poles and 

conduit) and distribution transformer expenses contain both demand-related 

expenses and consumer-related expenses. Distribution expenses for 

services, meters, and consumer services and accounting are all considered 

to be customer-related. Purchased power contains a demand-related 

component, which are the demand charges, and an energy-related 

component, which are the energy charges. The distribution substations are 

considered to be demand-related. 

6 
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Ql5.  What is the basis for the division of the distribution line expenses and the 

transformer expenses into a demand-related component and a customer- 

related component? 

R15. The basis for the determination of the demand-related and customer 

related expenses are the use of one of two methods: I) the minimum size 

method and 2) the ‘Zero-intercept”. These methods are applied to data 

from GRECC’s Continuous Property Records (“CPRs”) for Accounts 364- 

Poles, 365-Overhead Conductor, and 368-Transformers. The approach 

for the zero-intercept method is to determine the no load or zero demand 

component for each account. The zero load amounts is then utilized as a 

basis to determine the customer related investment and it’s percent of the 

total investment for the accounts listed above. The residual amount and 

percentage is considered to be demand-related. For the minimum size 

method, the cost of the minimum size unit multiplied by the total number of 

units is utilized to determine the customer component of each investment 

while the remaining amount is considered demand related. 

Correspondingly, the expenses associated with these accounts are then 

proportioned as either demand related or consumer related based on the 

investment proportions. The zero-intercept method was used to 

determine the demand related and consumer related components for 

account 365-overhead conductor. The zero-intercept method was also 

used for account 368-transformers and account 364-poles. The 

percentages for the demand-related component and the customer-related 

component are then applied to the test year expenses to determine the 

amount of expenses that are demand-related and customer-related. 

7 
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Q16. Explain Schedule 4? 

R16. Schedule 4 is the allocation of the classified expenses to GRECC’s 
electric rate classes. The demand related expenses are allocated on two 

different bases, the demanded-related purchased power costs and the 

distribution demand-related costs for lines and transformers, and are 

allocated proportionally on the basis of the sum of each rate class’s 

monthly peak demand for the test year. The purchased power energy- 

related costs are allocated to each rate class proportional on retail energy 

sales for the test period. The customer-related costs for each customer- 

related segment are allocated differently. For lines, the allocation is 

proportional based on number of customers. For transformers, the 

allocation is proportionally weighted based on the number of consumers 

and the investment in the minimum size transformer for each rate class. 

For services, it is based on the number of customers and the minimum 

investment applied to the average length of the service for each rate class. 

For meters, the number of customers and the minimum size meter is used 

to allocate these expenses. For consumer services and accounting, the 

allocation is based on weighting factors that considers the number of 

consumers, the billing complexity or billing units per rate class for 

consumer records. Meter reading may also be utilized to differentiate the 

different types of meter data need from the various rate classes. The 

number of customers is also a factor in this to determine the‘ appropriate 

allocation. Sections of this schedule contain the basis for the allocation of 

the classified expenses to each rate class. 

8 
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Q17. What is the purpose of Schedule 5? 

R17. 

Q18. 

R18. 

Schedule 5 provides a statement of operations for GRECC based on the 

results of the cost of service study compared with revenue from the 

current rates. It provides a TIER for each rate class and rate of return on 

the Net Investment Rate Base for each rate class. It does provide the 

margins for each rate class for the current rates. Additionally, it provides 

the impact of the new rates (from Schedule 6) upon the margins, the TIER 

and the rate of return on the Net Investment Rate Base. It is a new 

schedule that has been added for informational purposes. 

What is included in Schedule 6? 

Schedule 6 provides a comparison of the revenue from the current rates 

for each rate class with costs to serve each rate class from Schedule 4. 

This comparison will provide how much increase or decrease each rate 

class should receive based on the results of the COSS. Also, Schedule 6 

provides how GRECC is proposing to spread its overall requested 

increase among its various rate classes. GRECC increase is comprised 

of two parts. The first part is an increase due to a general increase in 

costs and revenue requirements. GRECC is fully cognizant of the original 

purpose of the COSS and has used it as the basis for the allocation of the 

increase due to its general increase in revenue requirements. Based on 

the results of the cost of service study, justification is provided for a large 

increase in rates for several rate classes while justification exists to 

decrease the rates of some other rate classes. GRECC has determined 

that no rate class will receive a decrease in rates and these savings will be 

utilized to temper the amount of rate increase for other rate classes. The 

9 



Exhibit H-5 
Page 10 of 

increase for the ETS Marketing rates is based on the Schedule 1 increase 

and will remain at a forty percent discount for each member. 

QI9. What is GRECC proposing in the way of rate design for those classes 

receiving an increase in rates? 

R19. GRECC has chosen to move in the direction of by moderately increasing 

its customer charges to move them closer to the customer related costs 

based on the COSS. 

Q20 What is GRECC proposing in regards to rate design? 

R20. GRECC’s most significant change is its proposing to raise its customer 

charge for its Schedule I - Residential and Schedule 2 - Small 

Commercial rate classes to $15.00 per month. The energy rate will 

provide for the residual revenue requirements. 

Q21. What is in GRECC’s cost structure that makes increases in it customer 

charges realistic? 

R21. In the short term, GRECC’s distribution costs are fixed and its only 

variable cost is the cost of its wholesale power. By placing more of its 

costs into a fixed rate component, less distribution costs will come from 

energy sales based on the volume of usage. And GRECC will have less 

risk exposure to conservation and will be more prone and incentivized to 

enter into additional DSM programs and better able to assist it members to 

manage their electric bills. 

10 
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Q22. What is your opinion on the natural gas wells project that GRECC is 

currently involved in? 

R22. I believe that this project is an excellent one. It is an excellent one for 

several reasons: 

I. It will provide a less costly source of power for GRECC than 

its current wholesale power supplier; 

2. It will provide generation capacity at a time when its current 

wholesale supplier is capacity short; 

3. It makes wise use of a Kentucky resource in most cost 

effective manner; 

4. And provide other economic benefits to Eastern Kentucky. 

Q23. Does this conclude your testimony? 

R23. This concludes my testimony. 
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Affiant, James R. Adkins, states that the answers given by him to the 

foregoing questions are true and correct to the best of his knowledge and belief. 

F a m e s  R. Adkins 

Subscribed and sworn to before me by the affiant, James R. Adkins, this 

day of December, 2012. 

Notary Public, Kentucky State at Large 

My Commission Expires &ck 22, 2.do ? 

12 
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Witness: Jim Adkins 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
Average Bill for Residential Rate Class 

Schedule I - Farm and Home 

Present 
$10.35 

$0.10427 

Existing 

$10.35 
12.96 
15.56 
20.78 
25.99 
3 I .20 
36.42 
41.63 
46.84 
52.06 
57.27 
62.49 
72.91 
83.34 
93.77 

104.19 
114.62 
125.05 
135.47 
45.90 
56.33 
66.76 
77.18 
87.61 
98.04 

208.46 
218.89 

The average monthly useage 
1,073 122.26 

Proposed 
$15.00 

$0.1 1003 

Proposed 

$15.00 
17.75 
20.50 
26.00 
31.50 
37.01 
42.51 
48.01 
53.51 
59.01 
64.5 1 
70.02 
81.02 
92.02 

103.02 
114.03 
125.03 
136.03 
147.04 
158.04 
169.04 
180.05 
191.05 
202.05 
213.05 
224.06 
235.06 

133.09 

Increase 
Amount 

$4.65 
4.79 
4.94 
5.23 
5.51 
5.80 
6.09 
6.38 
6.67 
6.95 
7.24 
7.53 
8.1 I 
8.68 
9.26 
9.83 

10.41 
10.99 
11.56 
12.14 
12.71 
13.29 
13.87 
14.44 
15.02 
15.59 
16.17 

10.83 

Percent 

44.9% 
37.0% 
3 1.7% 
25 2 %  
21.2% 
18.6% 
16.7% 
15.3% 
14.2% 
1 3.4% 
12.6% 
12.1% 
11.1% 
10.4% 
9.9% 
9.4% 
9.1% 
8.8% 
8.5% 
8.3% 
8.1% 
8.0% 
7.8% 
7.7% 
7.6% 
7.5% 
7.4% 

8.9% 
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Witness: J im Adltins 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
Computation of Rate of Return 

May 31,2012 

Actual Adjusted 
Test Year -- Test Year 

Net margins $ 585,481 $ 1,087,431 

Non-cash patronage dividends (1,357,241) - 

Interest on long-term debt 1,030,994 1,087,43 1 

Total 

Net rate base 

259,234 2,174,862 

5 1,947,528 5 1,914,158 

Rate of return 0.50% 4.19% 

Equity Capitalization 50,111,808 S0,6 13,75 8 

Rate of return 0.52% 4.30% 
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Witness: Jim Adkins 
Grayson Rural Electric Cooperative 

Case No. 20 1240426 
Determination of Rate Base 

May 31,2012 

Actual 
Test Year 

Total electric plant $64,554,862 
Material and supplies 274,385 

Prepayments 163,848 

Working capital: 

(13 months average for test year) 

(1 3 months average for test year) 

12.5% of operating expense 
less cost of power 906,366 

65,899,460 

Accumulated depreciation 13,806,2 17 
Consumer advances 145,715 

Deductions fiwn rate base: 

Net rate base $5 1.947.528 

May 
June 
July 
August 
S epteinber 
October 
November 
December 
January 
February 
March 
April 
May 

Average 

Material Prepayinelits 

201 1 278,994 
280,423 
302,465 
302,602 
284,233 
293,022 
297,838 
2 6 7,4 4 4 
297,095 
279,806 
230,48 1 
187,662 
264;935 

220,762 
2 10,253 
142,740 
109,090 
7 1,968 
37,765 

(549) 
46,979 

200,196 
204,048 
203,410 
33 1,549 
3.5 1,807 

274,385 163,848 

Adjusted 
Test Year 

$64,5 54,862 
274,385 

163,848 

9 1 1,086 

65,904,180 

13,844,307 
145,715 

$5 1,9 14,158 
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Witness: Jiin Adltiiis 
Grayson Rural Electric Cooperative 

Case No. 2012-00426 
TIER and DSC Calculations 

May 31,2012 

TIER: 

Margins, excluding G&T capital CI 

Interest on long term debt 

TIER 

DSC: 

Margins, excluding G&T 

Depreciation expense 
Interest on long term debt 
Principal payineiit on 

long term debt 

capital credits 

DSC 

Actual 
Test Year 

($771,760) 
1,030,994 

0.25 

($77 1,760) 
2,944,782 
1 ,03O,994 

1,509,779 

I .26 

DSC = (Margins + depreciation + interest) 
/ (interest + principal payments) 

Adjusted 
Test Year 

$1,087,43 I 
1,087,43 1 

2.00 

$1,087,43 1 
2,982,872 
1,087,43 1 

1,509,779 

1.99 
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Witness: Jim Adkins 
Grayson Rural Electric Cooperative 

Case No. 2012-00426 
Reconciliation of Rate Base and Capital 

May 31,2012 

Reconciliation of Rate Base and Capital used to determine revenue 
requirements are as follows: 

Equity Capitalization, with 
G&T capital credits 57,703,959 

G&T capital credits (7,592,15 I- 1) 

50,111,808 
Reconciling items: 

Capital credits froin associated organizations 
(Allocated but unpaid) 

Working capital requirements 
Material and supplies, 13 inonth average 
Prepayments, 13 inonth average 
Cash and temporary investments 
Accounts receivable 
Material and supplies 
Prepayments 
Deferred plant retirements 
Accuinulated operating provisions 
Accounts payable 
Short term borrowings 
Consumer deposits 
Accrued expenses 

(1,229,360) 
906,366 
274,385 
163,848 

( 1 18,5 19) 
(4,570,415) 

(264,935) 
(3 5 6,82 5) 
(1 07,042) 

2,884,547 
1,784,891 

352,716 
1,294,076 

821,988 

Net Rate Base 5 1,947,528 
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Independent Auditor’s Report 

To the Board of Directors 
Grayson Rural Electric Cooperative Corporation 

I have audited the balance sheet of Grayson Rural Electric Cooperative Corporation, as of May 3 1 , 
2012, and the related statements of income and patronage capital and cash flows for the year then 
ended. These financial statements are the responsibility of Grayson Rural Electric Cooperative 
Corporation’s management. My responsibility is to express ail opinion on these financial 
statements based on my audit. The financial statements of Grayson Rural Electric Cooperative 
Corporation as of May 31, 2011, were audited by other auditors whose report dated August 18, 
20 1 1 , expressed an unqualified opinion on those statements. 

I conducted my audit in accordance with auditing standards generally accepted in the United States 
of America, the standards applicable to financial audits contained in Goverizment Auditing 
Standards issued by the Comptroller General of the United States and 7 CFR Part 1773, Policy on 
Audits of Rural Utilities Service (RUS) Borrowers. Those standards require that I plan and perfoim 
the audits to obtain reasonable assurance about whether the financial statements are free from 
material misstatement. An audit includes examining on a test basis, evidence supporting the 
amounts and disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as evaluating the 
overall financial statement presentation. I believe that my audit provides a reasonable basis for my 
opinion. 

In my opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of Grayson Rural Electric Cooperative Corporation as of May 31, 2012, and the 
results of operations aiid cash flows for the year then ended, in conformity with accounting 
principles generally accepted in the United States of America. 

In accordance with Governnzeizt Auditing Standards, I have also issued a report dated August 18, 
20 12, on my consideration of Grayson Rural Electric Cooperative Corporation’s internal control 
over financial reporting aiid my tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements arid other matters. The purpose of that report is to describe the 
scope of my testing of intenial control over financial reporting and compliance and the results of 
that testing, aiid not to provide an opinion on the intenial control over financial reporting or on 
compliance. That report is an integral part of an audit performed in accordance with Govenzi77ent 
Auditiizg Standards and should be considered in assessing the results of my audit. 

M w w  
W. Dudley Shryock, CPA 
August 1 8,20 12 



Grayson Rural Electric Cooperative Corporation 

Balance Sheets, May 31,2012 and 201 1 

Assets 

Electric Plant, at original cost: 
In service 
Under construction 

Less accumulated depreciation 

Investments in Associated Organizations 

Current Assets: 
Cash and cash equivalents 
Accounts receivable, less allowance for 

Other receivables 
Material and supplies, at average cost 
Other current assets 

2012 of $179,977 and 2011 of $143,595 

Total 

Members' Equities and Liabilities 

Members' Equities: 
Men1 bership s 
Patronage capital 
Other equities 
Accumulated other comprehensive income 

Long Teiin Debt 

Accumulated Postretirement Benefits 

Current Liabilities: 
Short term borrowings 
Accounts payable 
Current portion of long term debt 
Consumer deposits 
Accrued expenses 

Consumer Advances 

Total 

- 2012 

$ 63,952,956 
601,906 

64,554,862 
13,806,2 1 7 
50,748,645 

8,821,511 

- 

- 

I18,S19 

4,245,544 
324,871 
264,935 
463,867 

5,417,736 

$64,987,892 

$ 151,930 
18,95 1,134 

(378,817) 
(1,250,043) 
17,474,204 

38,629,755 

- ~ - - -  

-_I--- 

2,884,547 - 

352,716 
1,784,891 
1,600,000 
1,294,076 

821,988 
5,853,671 

145,7 1 5 

$64,987,892 

2011 

$ 61,900,142 
61 1.450 

62,5 1 1,592 
12,137,494 
50,374,098 

7,387,50 1 - 

82,602 

4,5 89,462 
295,379 
278,994 
522.380 

5.768.817 

$ 63.530.416 

$ 151,560 
18,452,536 

(333,740) 
- (1,330,443) - 

16,939,913 

3 7.23 9.534 

--- 

2,880,873 

1,064,549 
1,647,9 1 1 
1,500,000 
1,235,795 

861,060 -- 
6,309,3 15 - 

160.78 1 

$63.530.416 

The accompanying notes are an integral part of the financial statements. 
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Statements of Revenue and Patronage Capital 

for the years ended May 31,2012 and 201 1 

2012 

Operating Revenues $ 29,299,995 

Operating Expenses: 
Cost of power 1 8,84 1,544 
Distribution - operations 1,145,370 
Distribution - maintenance 2,95 0,3 3 6 
Consumer accounts 1,057,4 13 
Customer services 21 6,591 
Sales 29,527 
Administrative and general 1,851,689 
Depreciation, excluding $1 8 1,546 in 20 12 and 

2,944,782 
Taxes, other than income 30,541 
Other deductions 12,065 

29,079,858 

220,137 

$162,073 in 201 1 charged to clearing account 

Operating margins before interest charges 

In teres t Charges : 
Long-term debt 
Other 

1,030,994 
11 1.71 1 

-- 1,142,705 

Operating margins after interest charges (922,s 68) 

Nonoperating Margins 
Interest income 29,873 
Others (47,666) 

(1 7,793) 

1,525,842 Patronage Capital Credits -~ 

Net Margins 585,481 

Patronage Capital, beginning of year 18,452,536 

Refunds to estates of deceased members (158,803) 
7 1,920 Transfers to prior year's deficits and other equities - 

Patronage Capital, end of year $ 18,951,134 

2011 

-- $ 30,269,936 

18,856,506 
1,175,447 
2,800,693 
1,054,760 

250,339 
37,679 

1,90 1,607 

2,796,766 
31,591 
11,670 

28,9 17,058 -- 

1,352,878 -- 

1,080,504 
180.8 13 

1.261.3 17 

91,561 

29,851 
8,320 

38,171 

844.3 74 

974,106 

1 7,93 8,89 I 

(4 14,309) 
(46,152) 

$ 18,452,536 

The accompanying nates are an integral part of the financial statements. 
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Statements of Cash Flows 

for the years ended May 3 1,20 12 and 20 1 I 

Cash Flows from Operating Activities: 
Net margins 
Adjustments to reconcile to net cash provided 

by operating activities: 

Charged to expense 
Charged to clearing accounts 

Patronage capital credits assigned 
Accumulated postretirement benefits 
Change in assets and liabilities: 

Depreciation: 

Receivables 
Material and supplies 
Other assets 
Payables 
Consumer deposits arid advances 
Accrued expenses 

Cash Flows from Investing Activities: 
Plant additions 
Plant removal costs 
Salvage recovered from retired plant 
Receipts from other investments, net 

Cash Flows from Financing Activities: 
Net increase in memberships 
Refund of patronage capital to members 
Increase in other equities 
Payments on long term debt 
Advances of long term debt 
Short term borrowings 

Net increase in cash 

Cash and cash equivalents, beginning of year 

Cash and cash equivalents, end of year 

Supplemental cash flows iiifoiniation: 
Interest paid oil long-term debt 

2012 

$ 585,481 

2,944,782 
18 1,546 

(1,525,842) 
84,074 

3 14,426 
14,059 
58,s 1 3 

136,980 
43,215 

(3 9,072) 
- 2,798,162 

(3,171,605) 
(382,521) 

53,25 1 
91,832 

- (3,409,043) 

370 

26,843 
( 1,5 0 9,77 9) 
3,000,000 
(71 1,833) 

(1 58,803) 

- 646,798 

35,917 

82,602 - 

$ 118,519 

$ 1,031,056 

$ 974,106 

2,796,766 
129,910 

(844,3 74) 
11 1,461 

(336,962) 
33,556 

(40,407) 
128,101 
48,849 
80,141 

-- 3,081,147 

(4,022,048) 
(41 6,329) 

42,572 
27.307 

(4,3 6 8,49 8) --- 

(385) 
(4 14,309) 

10,553 
(1,345,544) 
6,000,000 

(2,9523 12) 
1,297,803 

10,452 

72,150 
~ 

$ 82,602 

$ 1,101,023 

The accompanying notes are an integral part of the financial statements. 
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Notes to Financial Statements 

Note 1. Summary of Significant Accounting Policies 

Grayson Rural Electric Cooperative Corporation (“Grayson”) maintains its records in accordance with the 
policies prescribed or permitted by the Kentucky Public Service Commission (“PSC”) and the IJnited States 
Department of Agriculture, Rural Utilities Service (,‘RUS’’), which conform in all material respects with 
generally accepted accounting principles. The more significant of these policies are as follows: 

Electric Plant Electric plant is stated at original cost, which is the cost when first dedicated to public 
service. Such amount includes applicable supervisory and overhead cost including any construction period 
interest and taxes. There was no interest required to be capitalized during the year. 

The cost of maintenance and repairs, including renewals of minor items of property, is charged to operating 
expense. The cost of replacement of depreciable property units, as distinguished from minor items, is 
charged to electric plant. The units of propei-ty replaced or retired, including cost of removal, net of any 
salvage value, is charged to accumulated depreciation for distribution plant. Gain or loss is recognized on 
disposition of general plant items. 

Electric plant consists of: 

Distribution plant 
General plant 

Total 

2012 2011 
$58,183,168 $56,545,096 

5,769,788 _. 5,355,046 
$63,952,956 $61,900,142 

Depreciation Provision has been made for depreciation on tlie basis of the estimated lives of assets, using 
the straight-line method. In Depreciatiori rates are as follows: 

Distribution plant 
Structures and improvements 
Transportation equipment 
Other general plant items 

2.89% - 6.67% 
2% 

16% 
6% ~ 16% 

Cash and Cash Equivalents 
maturities of three months or less to be cash equivalents. 

Grayson considers all short-term, highly liquid investments with original 

Off Balance Sheet Risk Grayson maintains its cash balances, which may exceed the federally insured limit, 
with several financial institutions. These financial institutions have strong credit ratings and management 
believes that the credit risk related to the accounts is minimal. 

Revenue Grayson records revenue as billed to its consumers based on meter-readings taken on tlie 20“’ of 
each month using Automated Meter Reading (“Ah4R”) technology. All coiisuniers are required to pay a 
refundable customer deposit, however, it may be waived under certain circumstances. Grayson’s sales are 
concentrated in a six county area of eastern Kentucky. Consumers must pay their bill within 20 days of 
billing, then are subject to disconnect after another 10 days. Accounts are written off when they are deemed 
to be uncollectible. The allowance for uncollectible accounts is based on tlie aging of receivables. There 
were no customers whose individual account balance exceeded 10% of outstanding accounts receivable at 
May 3 1 , 20 12 or 20 1 1. 
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Notes to Finaiicial Statements 

Note 1. Summary of Significant Accounting Poiicies, continued 

Cost of Power Grayson is one of sixteen (16) members of East Kentucky Power Cooperative (“East 
Kentucky”). Under a wholesale power agreement, Grayson is committed to purchase its electric power and 
energy requirements from East Kentucky until 2051. The rates charged by East Kentucky are subject to 
approval of the PSC. The cost of purchased power is recorded monthly during the period in which energy is 
consumed, based upon billings from East Kentucky. 

Fair Value Measurements The Fair Value Measurements and Disclosures Topic of the FASB ASC 820, 
Fair. Value Measur*emerzts arzd Discloszrr.es, defines fair value as the exchange price that would be received 
for an asset or paid to transfer a liability (an exit price) in the principal, or most advantageous, market for the 
asset or liability in an orderly transaction between market participants at the measurement date. The Fair 
Values Measurements Topic establishes a three-level fair value hierarchy that prioritizes the inputs used to 
measure fair value. This hierarchy requires entities to maximize the use of observable inputs when possible. 
The tlvee levels of inputs used to measure fair value are as foIlows: 

Level 1 : Quoted prices (unadjusted) or identical assets or liabilities in active markets that 
the entity has the ability to access as of the measurement date. 

Level 2: Significant other observable inputs other than Level 1 prices, such as quoted 
prices of similar assets or liabilities, quoted prices in markets that are not active, and 
other inputs that are observable or can be corroborated by observable market data. 

Level 3 : Significant unobservable inputs that reflect an organization’s own assumptions 
about the assumptions that market participants would use in pricing an asset or liability. 

The carrying amounts of Grayson’s cash and cash equivalents, other receivables, investments, inventories, 
other assets, trade accounts payable, accrued expenses and liabilities, and other liabilities approximate fair 
value due to their short maturity. Investments in associated organizations are not considered a financial 
instrument because they represent nontransferable interests in associated organizations. Other assets and 
liabilities are not considered financial instruments because they represent activities specifically related to 
Grayson. Long term debt can not be traded in the market, and is specifically for electric cooperatives and, 
therefore, a value other than its outstanding principal cannot be determined. 

Graysoii may, and also does, invest idle funds in local banks and in CFC Commercial Paper. These 
investments are classified as held-to-maturity in accordance with provisions of the Fiiiancial 6~str.unzeizts 
Topic of FASB ASC 320. Held-to-maturity securities are presented at amortized cost. The fair value of 
held-to-maturity securities approximates cost at 20 1 I and 2009. 

Risk Management Grayson is exposed to various foiins of losses of assets associated with, but not limited 
to, fire, personal liability, theft, vehicular accidents, errors and omissions, fiduciary responsibility, workers 
co~npensation, etc. Each of these areas is covered through tlie purchase of commercial insurance. 

Estimates The preparation of finaricial statements in conformity with generalIy accepted accounting 
principles requires management to make estimates and assumptions that affect the reported amounts of assets 
and liabilities and disclosures of contingent assets and liabilities at the date of the financial statements and 
the reported amounts of revenues and expenses during the reporting period. Actual results could differ from 
those estimates used in tlie preparation of the financial statements. 

Advertising Grayson expenses advertising costs as incurred 
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Notes to Financial Statements 

Note 1. Summary of Significant Accounting Policies, continued 

Income Tax Status Grayson is exempt from federal and state income taxes under provisions of Section 
501 (c)( 12). Accordingly, the financial statements for Grayson include no provisioii for income taxes. 
Grayson’s accounting policy provides that a tax expense/benefit from an uncertain tax position may be 
recognized when it is more likely than not that the position will be sustained upon examination, including 
resolutions of any related appeals or litigation processes, based on the technical merits. Management believes 
Grayson has no uncertain tax positions resulting in an accrual of tax expense or benefit. Grayson recognizes 
interest accrued related to unrecognized tax benefits in interest expense and penalties in operating expenses. 
Grayson did not recognize any interest or penalties during the years ended May 3 1, 20 12 and 20 1 1.  

Subsequent Events 
financial statements were available to be issued. There were no significant subsequent events to report. 

Management has evaluated subsequent events through August 18, 2012, the date the 

Note 2. Investments in Associated Organizations 

Investments in associated organizations consist of: 
2012 2011 

East Kentucky, patronage capital $7,592,15 1 $6,234,911 
CFC, patronage capital 151,842 143,080 
CFC, CTC‘s 63 1,683 634,880 
Others 445,835 3 74,63 0 

Total $8,82 1,5 1 1 $7,3 87,501 

Grayson records patronage capital assigned by associated organizations in the year in which such 
assignments are received. The CTC’s from CFC are a condition of borrowing loan funds. 

Note 3.  Patronage Capital 

Patronage capital consisted of: 

Assigned to date 
Assignable margins 
Retirements to date 

Total 

2011 
$21,739,749 $21,114,967 

(8 19,33 6) (798,477) 
(1,863,954) 

$18,951,134 $18,452,536 

Under provisions of the long-term debt agreement, return to patrons of capital contributed by them is limited 
to amounts which would not allow the total equities and margins to be less than 30% of total assets, except 
that distributions may be made to estates of deceased patrons. The debt agreement provides, however, that 
should such distributions to estates not exceed 25% of the net margins for the next preceding year, Grayson 
may distribute the difference between 25% and the payments made to such estates. At May 31, 2012, the 
equities and inargins were 27% of total assets. 
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Notes to Financial Statemeiits 

Note 4. Accumulated Other Comprehensive Income 

The changes in accumulated other comprehensive income, which includes the effects of accumulated 
postretirement benefits, are as follows: 

2012 
Balance, begiiiriirig of period ($1,330,443) ($1,4 16,843) 
Amortization 80,400 86,400 
Adj ustmerits 

Total 

- - 
($1,250,043) ($ 1,330,443) 

Note 5. Long Term Debt 

All assets, except vehicles, are pledged as collateral on the long term debt to RUS, Federal Financing Bank 
(FFB), National Bank for Cooperative (CoBank), and CFC under a joint mortgage agreement. First 
mortgage notes consist of: 

2012 

RUS, 0.18% to 4.95% $10,568,003 $10,786,913 

FFB, 0.073% (0.102% in 2011) 17,441 ,O 1 8 14,924,195 

CoBank (refinance RUS loans) 3 S O %  11,009,447 1 1,633,49 1 

CFC, 3.45% to 6.80% notes 1,211,287 1,3 94,93 5 

12,220,734 13,028,426 

40,229,755 38,739,534 
Less current portion 

Long term portion 
1,600,000 1,500,000 

$3 8,629,755 $3 7,239,534 

The lorig term debt payable to RUS, FFB, and CFC are due in quarterly and monthly installments of varying 
amounts through 2039. RUS assess 12.5 basis points to administer tlie FFB loans. During 201 1 Grayson 
refinanced approximately $12 million of higher interest RUS loans with CoBank. Grayson has loan knds  
available froin FFB in tlie amount of $7,438,000 at May 3 1, 20 1 1. These funds will be used for future 
coiistruction projects. 

As of May 3 1, 2012, annual current principal due for the next five years are as follows: 2013 - $1,600,000; 
2014 - $1,700,000; 2015 - $1,800,000; 2016 - $1,900,000; 2017 - $1,950,000. 

Note 6. Short Term Borrowings 

Grayson has executed a short term line of credit agreement with CFC in the amount of $6,000,000. The 
balance against this line of credit was $352,716, at an interest rate of 3.20%. Grayson also has a short term 
line of credit from National Bank for Cooperative (“CoBank”) in the amount of $2,000,000. All advances 
against this line of credit have been repaid. 
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Nates to Fiiiancial Statements 

Note 7. Pension Plan 

All eligible employees of Grayson participate in the NRECA Retirement and Security Program, a defined 
benefit pension plan qualified under section 401 and tax exempt under section 501(a) of the Internal Reveiiue 
Code. Grayson makes annual contributions to the Program equal to the amounts accrued for pension 
expense. Contributions were $50 1,270 for 20 12 and $5 10,13 8 for 20 1 1. In this multiemployer plan, which is 
available to all member cooperatives of NRECA, the accumulated benefits and plan assets are not 
determined or allocated separately by individual employer. 

Note 8. Postretirement Benefits 

Grayson sponsors a defined benefit plan that provides medical insurance coverage for retired employees and 
their spouses. Grayson pays all the premiums for retirees and their dependents. For measurement purposes, 
an annual rate of increase of 8.9% in 2009, then decreasing by 0.5% per year until 5% per year, in the per 
capita cost of covered health care benefit was assumed. The discount rate used in determining the 
accumulated postretirement benefit obligation was 6.0% in 2012 and 201 1. 

The funded status of the plan is as follows: 
2012 2011 

Projected benefit obligation ($2,884,547) ($2,880,873) 
Plan assets at fair value 

Total ($2,884,547) ($2,880,873) 

- - 
__ 

The components of net periodic postretirement benefit cost are as follows: 
2012 2011 

Benefit obligation at beginning of year $2,8 80,873 $2,855,812 
Components of net periodic benefit cost: 

Service cost 108,566 141,824 
Interest cost 172,963 184,889 
Net periodic benefit cost 281,529 326,713 

Benefits paid (277 , 8 5 5) (3 0 1,652) 
Actuarial gaidloss - 

Benefit obligation at end of year $2,884,547 $2,880,873 

Projected retiree benefit payments for the next five years are expected to be as follows: 2013 - $210,895; 
2014 - $216,070; 2015 - $210,080; 2016 - $199,710; 2017 - $190,753. 

Note 9. Commitments and Contingencies 

Grayson is contingently liable as guarantor for approximately $65,000 of long term obligations of East 
Kentucky to RUS and CFC. Substantially all assets of Grayson are pledged as collateral for this guarantee, 
in addition to the pledge in the mortgage agreement referred to iii Note 5. This contingent liability was part 
of an overall financing plan for the construction of generating facilities near Maysville, Kentucky. 

Grayson has various other agreements outstanding with local contractors. Under these agreements, the 
contractors will perform certain constmetion and maintenance work at specified hourly rates or unit cost, or 
on an as needed basis. The duration of these contracts are one to two years. 
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Notes to Financial Statements 

Note 10. Related Party Transactions 

Several of the Directors of Grayson, its President &, CEO, and anther employee, are on the Boards of 
Directors of various associated organizations. 

Note 11. Environmental Contingency 

Grayson from time to time is required to work with and handle PCBs, herbicides, automotive fluids, 
lubricants, and other hazardous materials in the normal course of business. As a result, there is the possibility 
that environmental conditions may arise which would require Grayson to incur cleanup costs. The likelihood 
of such an event, or the amount of such costs, if any, cannot be determined at this time. However, 
management does not believe such costs, if any, would materially affect Grayson’s financial position or its 
fbture cash flows. 

Note 12. Rate Matters 

East Kentucky increased its base rates to Grayson during August 2007, by 2%, in April 2009, by 7%, and 
again in January 20 12, by 5%. Grayson has passed these increases on to its customers using the methodology 
prescribed by the PSC. Grayson is in tlie process of preparing a rate application to be presented to the 
Commission. 

Note 13. Contingencies 

Grayson is involved in litigation arising in the riornial course of business. While the results of such litigation 
cannot be predicted with certainty, management, based upon advice of counsel, believes that tlie final 
outcome will riot have a inaterial adverse effect on the financial statements. 

Note 14. Labor Force 

Approximately 45% of Grayson’s labor force is subject to a collective bargaining agreement. A three (3) year 
agreement was negotiated and approved for tlie period starting May, 2012 between Graysoii aiid the 
International Brotherhood of Electric Workers (“IBEW”). 
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Witness: Jim Adltins 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
Computer Software Programs 

May 31,2012 
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12 Grayson has used Microsoft Excel and Word in the preparation of this Application. 
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Exhibit P 

Witness: Carol Fraley 
page 1 of 

Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

Annual Meeting Information 
May 31,2012 

The most recent Grayson annual ineetiiig was held May 10,201 2. The 
iiiinutes of that annual meeting are attached, aloiig with the iiiformatioii 
given to the members attending the aimual meeting. 

Data for the last five (5 )  amiual meetings are as follows: 

Members Members 
Atteiidiiig Votiiig Cost 

2012 46 1 - $ 26,496 
201 1 478 - $ 76,071 
2010 537 - $ 65,965 
2009 530 - $ 53,073 
2008 524 1,270 $ 36,513 





P 

. . .j_ - .... ... ---- . . . . -, .. . . . .  



$29,898,670 

2,889,514 
30,456 

1,081,829 
81,104 

(766,793) 

1,392,584 
52,469 

3,125,290 
$66,307,439 



\ 

! 

East Carter Middle School, 
Gray son, Kentucky 

Registration opens a t  
5:OO p.m. 

Business meeting starts a t  
7:OO p.m. 

Entertainment: 
The Oldtown Gospel Heirs 

The Wizards of Dance 
Free caricature drawings by 

caricature artist 
J. Bird Cremeans 

Free bucket of bulbs with 
registration 

Door prizes 
Safety demonstrations 

Hot dogs and refreshments 

Knowlgdge is Power 
Let us educate you on ways 
to save electricity, money, 

&the environment. 
Look for our booths with 
information on the ben- 
efits of changing the fil- 

ters for your heat pumps, 
sealing the cracks in your 
home to prevent air leak- 
age, and the benefits of 

using power strips to stop 
that phantom load. 



an a 
ed 

' p Circuits cleared 
................. 38.5 miles 

........................ 26.5 miles 

Carter City #2 .............................. 

Argentum # 2 (part) ................... 

......................... 

Cost of Electric Power 

Customer Accounts and Info ..................... 

Interest on Loans .. 

Total Cost of Providing El 

Operating Margins .................................... ........................ 827,809 

Patronage Capital and Margins ........................................ 1,717,963 

........................... 776,855 
Other Capital Credits ..................................................... 

Balance Sheet 
Assets 
Total Utility Plant ..................................... 

Net Utility Plant ...................... 
Less Depreciation ................ 

Patronage Capital in Assoc. Org. ........... 

Owed to Co-op on Accounts &Notes ".._ 
Material Inventory ................................ 
Expenses Paid in Advance . 
Deferred Debits and Other 

................. 49,885,737 

Cash and Investments ............................ 

Total Assets ................................................................... $65,216,973 

Liabiities 

Lone Term Debt .... ...................................................................34,902, 449 
Membership Fees and Equities ............................................... ~17,875,000 

Notis and Accounts Payable ...................................................... 8,808,579 
Other Current Liabilities ............................................ 

Other Noncurrent Liabilities ...................................................... 2,876,670 
Total Liabiities ............................................................. $65,216,973 

Other Deferred Credits ................. .......................................... 185,749 

Accounts Billed 
(average) ................................................ ........................... 15,479 

Capital Credits retired (deceased accounts) ................................ $238,900 

............................. 2,483 
....................... 

$1,000 Scliolarship Wiiiners 
Lakotn Biirge - East Carter High School 

A3)sha Biiiiiett - East Carter High School 
Micliael Cassell - Elliott COUII$ High School 

James Fairiiin -Elliott County High School 
Joseph Greeize - Elliott County H&h S c h l  

Kelly Myers - Ifoiiic Ediication Prograin 
A ~ I ~ O I ~ I T ~  Middleton - Elliott County H&h School 

$500 Scliolaislrip IViiiiiers 
Ashley Barlolct - Greenup Corinty High School 

Mason Beirtlqr - Lewis Courity High School 
Keisha Blesiiis - Rowan County High School 

Eini3) Felp - East Carter High School 
Cascy Grillett - Gneiriip Corrnty High School 

Anion Ra)rbriiii - West Carter High School 

Work Projects 
The following were either completed or begun during 2010: 
Major Projects (re-conductoring) 

Portor Creek 
Lower Grassy 
Three Prong 
Route 519 
Culp Creek 

Routine Capitd Projects 

Retired services .................... ............................ 
.................................... 

.................................. 
Services upgraded ................. ......................... 

................................ ....................... 414 
................................. 

.%OB K E N T U C K Y  L I V I N G  . JULY 2011 
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CRAYSON RURAL ELECTRIC COOPERATNE CORPORATION 

2012 ANNUAL MEMBERSHIP MEETING MINUTES 

Grayson Rural Electric Cooperative Corporation held its 61st Annual Membership Meeting on 
Dennis Cannon of KAEC opened the meeting at May 10, 2012 at Cooperative Headquarters. 

approximately 5:30 p.m. and introduced Chairman Trent" Chairman Trent called the meeting to order. 

William T. Rice, Director of Grayson Rural Electric Cooperative Corporation gave the invocation. 

Chairman Trent welcomed the audience and introduced Carol Hall Fraley, President & CEO of 
Grayson Rural Electric Cooperative Corporation. 

President Fraley introduced guests from East Kentucky Power Cooperative, Craig Johnson, 
David Crews and Denver York; Kentucky Association of Electric Cooperatives, Bill Corum, David 
White, Dennis Cannon and Roby Foree; and Big Sandy RECC , Wade May, David Estep and Bruce Aaron 
Davis. 

President Fraley reported the Cooperative was worlcing very hard at keeping our costs for 
consumers down and one way of saving was to have the meeting at the Cooperative. Registration began at 
7:30 a.m. and ended at 5:30 p.m. This also allows the members to talk one on one with employees and 
address issues with bills, right-of-way, memberships and sign up for electricity, if needed. She reminded 
everyone that comments or phone calls are always welcomed from our members. She also reported there 
were no loss time accidents in the past year. President Fraley announced two $1,000 scholarship winners and 
the 16 winners of the $500 scholarships totaling $10,000 that were given to the 2012 graduates. She stressed 
the importance of education for our children. 

W. Jeff?ey Scott, Legal Counsel for the Cooperative called the Business Meeting to order. Mr. 
Scott reported a registration of 689 members and that quorum was met. He also presented the Official 
Notice of the Annual Meeting and proof of mailing thereof. Mr. Scott presented to the membership for their 
consideration the minutes of the 201 1 Annual Membership Meeting. Motion was made by William T. Rice, 
seconded by Don Combs and unanimously agreed to dispense with the reading of the minutes and to approve 
them as presented. 

Incumbent Director Kenneth Arriigton of Lawrence County and Director Jimmy Whitt of Elliott 
County were re-elected for a four year term. 

Mr. Scott asked for any new business or old business, and none was heard. Therefore, he declared 
the business meeting adjourned. 

Bill Corum, President of KAEC addressed the crowd following the adjournment of the business 
meeting. Mr. Corm spoke about several topics: the International Year of Cooperatives, recognizing that 
the furst cooperative, an insurance company, was formed 200 years ago. He elaborated how proud he was 
of the Kentucky Living magazine and how it opens doors to help members understand who we are. The 
KAEC-UUS material marketing program was recognized and he explained its function. The February 29 
and March 1 tornado storms that hit Kentucky were quickly responded to by the UIJS and KAEC's safety 
staff and they were essential in the recovery of electricity. 

Craig Johnson, Senior Vice President for Power Production at EIQC addressed the members about 
the $245 million spent on a new scrubber and how these regulations enforced by EPA affect the cost of 
generating cost. These costs due to various regulations are passed on to the members. EKPC expressed 
their appreciation of the member-owned cooperatives its serves and their support. 



The evening ended with three prize drawings eom the Cooperative and a Simple Savers booth 
drawing. 

Chairman SecretaqdTreasurer 

Legal Counsel 
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UNITED STATES DEPARTMENT OF AGRICULTURE 
RURAL UTILITIES SERVICE 

FINANCIAL AND OPERATING REPORT 
ELECTRIC DISTRIBUTION 

INSTRUCTIONS - See help in the online application. 

BORROWER DESIGNATION Kyoo61 

~, - 
EmEDDecember, 2011 

Bo*oWER NAME Grayson Rural Electric Cooperative Corporatic 

PART A. STATEMENT OF OPERATIONS 
YE AR-TO-DATE 

THIS MONTH ITEM LAST YEAR TH3S YEAR BUDGET 
(4 (6) (C) (4 - 

30,305,406 29,898,670 31,363,722 3,158,184 1 Operating Revenue and Patronage Capital 
0 0 0 

18,758,497 19,235,241 19,497,514 
0 0 0 

- ___ Power Production Expense 
1 Cost of Purchased Power 
4 Transmission Expense 
5 Regional Market Expense 

1,123,518 1,140,596 1,138,481 

7 Distributioii Expense - Mantenance 2,449,726 2,949,327 2,795,046 
990,694 I, 046,932 992,243 8 Custoiiier Accounts Expense 
231,400 238,945 227,825 9 

10 Safes Expense 31,071 36,963 36,411 

1,735,873 1,934,556 1,713,585 1 1  Admrnistrative and General Expense 
25,320,779 26,582,560 26,401,105 12. 

13 Depreciatioii and Amortization Expense 2,735,736 2,889,514 2,916,581 
14 Tax Expense - Property & Gross Receipts 30,251 30,456 30,000 

0 0 0 I5  Tax Expense - Other 
1,166,577 1,006,692 1,208,629 16 Interest 011 Long-Temi Debt 

0 0 0 I7 Interest Charged to Construction - Credit 
72,418 75,137 74,000 I8 Interest Expense - Other 

151,836 81,104 6 6 , 0 0 0  19 Other Deductions 
29,477,597 30,665,463 3 0,6 96,3 15, 20. 

21. Pati onage Capital & Operating Margins (1 ntirtrrs 20) 827,809 (766,793) 667,407 

22 Non Operatmg Margins - Interest 29,838 29,828 29,747 

23 Allowance for Funds Used Dunng Construction 

_ _ _  ~ ~ ~ 

Customer Service and Infomiational Expense 

- 

Total Operation &Maintenance Expense (2 tlrrrr 11) 

Total Cost oFElectric Sei vice (12 2liw 19) 

pp 

0 0 

0 

1,885,258 

0 

83,604 
209,242 
62,950 
15,580 

1,554 
110,643 

2,368,831 

245,115 

2,611 
0 

85,541 
0 

6,672 
9,546 

2,718,316 

439,868 

2,469 
0 

- 

24 Incoine (Loss) from Equity Investments 
25 Non Operating M a r p s  - Other 
26 Generation and Transnirssion Capital Credits 
27 Other Capltal Credits and Patronage Dividends 

1 Exqraordtnary Items 
129. Patronage Capital or  Margins (21 tfzlrr 28) 

RUS Financial and Operating Report Electric Distribution 

0 0 0 0 

16,314 (101,748) (862) (6,007) 
776,855 1,392,584 1,392,584 
67,147 52,469 65,700 

0 0 0 0 

1,717,963 606,340 761,992 1,828,914 

Revision Date 2010 



a i  UNITED STATES DEPARTMENT OF AGRlCULTlJRE 1 BORROWER DESIGNATION 
RZJRAL UTILITIES SERVICE 

FINANCIAL A.ND OPERATING REPORT 
ELECTRIC DISTRJBUTION 

N S ~ U C T I O N S  - See help in the online application. ---- 

ICY0061 

PERIOD ENDED 
December, 2 0 1 1  

~- 

- 
RUS Financial and Operating Report Electric Distribution Revision Date 2010 

YEAR-TO-DATE 
ITEM LAST YEAR THIS YEAR ITEM 

282 220 5. Miles Transmission 
6 Miles Distribution - 

(4 (6) 

- 1. New Services Connected 

2. Services Retired 1 1 0  1 2 1  

YEAR-TODATE 
LAST YEAR THIS YEAR 

(a)  VJJ 
- 

2 ,446 .06  2 , 4 4 8 . 1  

3 .  Total Services in Place 

4. Idle Services 
(Exclude Seasonals) 

36.66 

~ 2j482.72  2 , 4 8 5 . 5  

Overhead 

Underground 

(5+6+7)  

7. Miles Dish-ibution - 
18,560 1 8 , 4 6 1  

8. Total A’Iiles Energized 
2 , 9 8 2  3 ,167  

_____--___ - 
P h T  C. 

I__ 

ASSETS AND OTHER DEBITS 
1. Total Utility Plant in Service 63 ,037 ,037  

380,319 2. Construction Work in Progress 
3. Total UtiIityPIant(.+Z) 6 3 , 4 1 7 , 4 1 6  
4. Accuni. Provision for Depreciation and Amort. 13,  018 ,327  

5. Net Utility Plant (3 - 4) 5 0 , 3  9 9 , 0  8 9 

6. Non-Utility Property met) 
7. Investments in Subsidiary Companies 0 

8,146,8 63 8. 
0 9. 

10. 646,490 

11. Investments in Economic Development Projects 0 

12. Other Investnients 99 
’. Special Funds - 0 

Total Otlier Property & Investments 793 452 

0 

Invest. in Assoc. Org. - Patronage Capital 
Invest. in Assoc. Org. - Other - General Funds 
Invest. in Assoc. Org, - Other - Nongeneral Funds 

14. (6 llirii 13) 
15. Cash - General Funds 2 0 5 ,  607 

16. Cash - Construction Funds - Trustee o_ 

18. Temporary Investments 5 0 0 0 
0 19. Notes Receivable (Net) 

6 , 2 2 2 , 5 8 0  20. 
21. Accounts Receivable- Other (Net) 1 3 0 , 0 1 0  

0 22. Renewable Energy Credits 

23. 

24. Prepayments 46 ,979  
7 , 7 5 2  

6,885,372 

-- ~ --- 
0 17. Special Deposits ._.__- 

-- 
. Accounts Receivable ~ Sales of Energy (Net) 

267, Materials and Supplies - Electric & Other 

25. Other Current and Accrued Assets -. 
Total Current and Accrued Assets 

26. (15 t1ir.u 25) 
27. Re,datory Assets 0 

28. Other Deferred Debits 229 ,526  

29’ (5+14i-26 tliru 2s) 
Total Assets and Otlier Debits 6 6 , 3 0 7 , 4 3 9  

- BALANCE SWEET 
LIABILITUES AND OTHER CREDITS 

30. Memberships 151,93 
31. Patronage Capital 19,359,27 

32. 
33. 
34, Non-Operating Margins 

36. 

Operating Margins - Prior Years 
Operating Margins - Current Year 

35. Other Margins and Equities (1,144,163 
1 8 , 3 6 7 , 0 4  

37. Long-Term Debt - RUS (Net) 1 0 , 4 4 4 , 9 6  
38. Long-Ten Debt - FFB - RUS Guaranteed 14 ,149 ,44  

39. 
40. Long-Term Debt Other (Net) 11 ,828 ,5E 

41. 
42. Payments - Unapplied 

Total Margins & Equities (30 tliru 35) 

Long-Term Debt - Other - RUS Guaranteed 

Long-Term Debt - RUS - Econ. Devel. (Net) 

Total Long-Term Debt 3 6 , 4 2 2 , 9 3  
(37th’ll4i - 42) 

44. 

45. and Asset Retirement Obligations 

47. Notes Payable 
48. Accounts Payable 

49. Consumers Deposits 

Obligations Under Capital Leases .. Noncurrent 
Accumulated Operating Provisions 2 , 8 8 3 , 4 7  

46. Total Otlier Noncurrent Liabilities (44 i-45) 2,883,47  
2 ,872 ,78  
2 , 2 3 8 , 9 4  

1 , 2 7 1 ,  O C  

50. Current Maturities Long-Tenn Debt , 1 , 4 1 9 , 5 3  

- 

51. Current Maturities Long-Term Debt 
- Economic Development 

52. Current Maturities Capital Leases 
53. Other Current and Accrued Liabilities 5 8 9 , 8 3  

54. Total Current & Accrued Liabilities 8,392, l f l  

241 ,83  

57. Total Liabilities and Other Credits 66,307,43  

(47tlirit 53) 
55. Regulatory Liabilities 
56. OtherDefened Credits 

(36 i- 43 i- 46 f 54 tlwu 56) 
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Revisde Exhibit .% 
Page I o f L  

Witness: Jim Adkins 

GRAYSON RECC 

COST OF SERVICE STUDY 

FALL 2012 - J. Adkins 
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GRAYSON RECC Revised Exhibit R 
CASE NO. 2012-00426 Schedule 3.1 

Page /Li- of L2. 
Witness: Jim Adkins CLASSIFICATION OF EXPENSES 

Consumer Demand 
2 Related Related 

Expense Lines costs costs - Total 
Purchased Power - - - - 
Distibution Operations 478,742 101,946 376,795 478,742 
Distribution Maintenance 2,958,055 629,908 2,328,148 2,958,055 
Consumer Accounts - - - - 
Customer Service - - - - 
Administative & General 34 1,499 72,721 268,778 341,499 

-p-_ll_______--l_______I_________________ 

Depreciation __ 1,955,347 41 6,384 1,538,962 1,955,347 
Miscellaneous 4,475 953 3,522 4,475 

559,442 71 0,806 Interest on Long Term Debt 71 0,806 151,364 
Short Term Interest 49,691 10,582 39,109 49,691 
Total Costs 6,498,615 1,383,857 5,114,758 6,498,615 

__ Margin Requirements 71 0,806 151,364 559,442 71 0,806 
Revenue Requirements 7,209,421 1,535,221 5,674,200 7,209,421 - rn 

I T  I /  / I  I I I 

Expense 
Purchased Power 

j 

Consumer Demand 
3 Related Related 

Transformers costs costs - Total 
- - I  - - 

Distibution Operations 
Distribution Maintenance 

- - - - 
29,721 8,849 20,872 29,721 

I I Consumer Accounts - I  

Purchased Power 

Energy Demand 
Related Related 
costs costs 

16,754,918 12,613,599 4,141,319 16,754,918 



Revised Exhibit R 

Expense 
Purchased Power 
Distibution Operations 
Distribution Maintenance 
Consumer Accounts 

GRAYSON RECC 
CASE NO. 2012-00426 

Consumer 
Services & 

Services Meters Accounting Total 
- - - - 

- 57,322 627,746 685,067 
3,367 3,367 - - 

- - 1,083,702 1,083,702 
- - 

CLASSIFICATION OF EXPENSES 

Total Costs 

Schedule 3.1 
Page 1 of L/jL 

530,170 1,337,109 2,433,441 4,300,720 

Witness: 'Jim Adkins 

Short Term Interest 

Margin Requirements 

- 

Expense 
Purchased Power 
Distibution Operations 
Distribution Maintenance 

2,572 15,132 

I 12,891 66,769 36,794 21 6,455 
643,061 1,403,878 2,470,235 4,517,175 

7,892 4,668 

6 
Stations Lightinq Lia -- hting 

- 461 - 46 1 
- - - - 

- - - 
Customer Service 
Administative & General 

71,427 
4 Miscellaneous 

Interest on Long Term Debt 25,936 
1,813 Short Term Interest - 

99,969 
Margin Requirements - 25,936 

Revenue Requirements 

- - 
- 329 - 
- - 
- - 
- - 
- - 
- - Total Costs - 

125,905 - - 

- 
329 

7 1,427 
4 

25,936 
1,813 

25,936 
125,905 

9 9 3 F  
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Grayson Rural Eelctric Cooperative 
Case No. 20 12-00426 

Balance Sheet, Adjusted 
May 31,2012 

Exhibit S 
page 1 o f 4  

Witness: Jim Adkins 

Actual Adjustments Adjusted 
Test Year to Test Year Test Year 

Electric Plant: 
In service 
Under construction 

63,952,956 
601,906 

64,554,862 

63,952,956 
601,906 

643  54,862 
13,844,307 
50,7 10,555 

8,82 1,5 1 1 

13,806,2 17 3 8,090 
50,748,645 (3 8 ,0 90) 

Less accumulated depreciation 

- 8,821,511 Investments 

Cull-eiit Assets: 
Cash and temporary investments 
Accounts receivable, net 
Material and supplies 
Prepayments and current assets 

118,519 
4,570,415 

264,935 
463,867 

5.417.736 

11 8,519 
4,570,415 

264,935 
463 , 8 67 

5,4 17,736 

- 540,040 540,040 Deferred debits and net change in assets 

Total 64,987,892 501,950 65.489.842 

Margins: 
Memberships 
Patronage capital 

15 1,930 15 1,930 
17,824,224 
17.976.154 

17,322,274 501,950 
17,474,204 501,950 

40,229,755 40,229,755 Long Term Debt 

Accumulated Operating Provisions 

Current Liabilities: 
Short term borrowings 
Accounts payable 
Consumer deposits 
Accrued expenses 

2,884,547 2,884,547 

352,7 16 
1,784,891 
1,294,076 

82 1,988 
4.253.67 1 

352,716 
1,784,89 1 
1,294,076 

821,988 
4,253,67 1 

145,715 

65,489,842 

-- , ,  

145,715 Deferred credits 

Total 64,987,892 501,950 



1 

2 

3 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

'4 

A5 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

j 

46 

Operating Revenues: 
Base rates 
Fuel and surcharge 

Other electric revenue 

Operating Expenses: 
Cost of power: 

Base rates 
Fuel and surcharge 

Grayson Rural Eelctric Cooperative 
Case No. 2012-00426 

Statement of Operations, Adjusted 

Exhibit S 
page 2 of 4 

Witness: Jim Adkins 

Actual Normalized Normalized Proposed Proposed 
Test Year Adjustments Test Year Increase Test Year 

26,132,s 15 32,442 26,164,957 2,063,535 28,228,492 
2,124,407 (2,124,407) - - 
1,043,073 (121,411) 92 1,662 92 1,662 

29,150,154 - 29,299,995 (2,213,376) 27,086,619 2,063,535 

16,754,918 - 16,754,918 
2,086,626 (2,086,626) - 

Distribution - operations 1,145,370 
Distribution - maintenance 2,950,336 
Consumer accounts 1,057,4 13 
Customer service 216,591 
Sales 29,527 
Administrative and general 1,85 1,689 

Total operating expenses 26,092,470 - 

Depreciation 2,944,782 
Taxes - other 3034 1 
Interest on long-term debt 1,030,994 
Interest expense - other 11 1,711 
Other deductions 12,065 

Total cast of electric service 30,222,563 

Utility operating margins (922,568) 

Nonoperating margins, interes 29,873 
Nonoperating margins, other (47,666) 
G & T capital credits 1,357,241 
Patronage capital redits 168,60 1 

Net Margins 585,48 1 

TIER 1.57 

18,900 
40,808 
26,289 

3,940 
845 

(53,022) 

(2,048,866) 

38,090 

56,437 
(35,69 1) 
(1 9,002) 

(2,009,032) 

(204,344) - 

- 

- 
- 

(1,357,241) 
- 

I ,  164,270 
2,99 1,144 
1,083,702 

220,53 1 
30,372 

1,798,667 

24,043,604 

2,982,872 
30,541 

I ,087,43 1 
76,020 
(6,937) 

28,213,531 

(1 , 126,912) 

29,873 
(47,666) 

168,601 
- 

(1 3 6  1,585) (976,104) 

0.10 

16,754,9 1 8 
- 

1 , 164,270 
2,991,144 
1,083,702 

220,53 1 
30,372 

1,798,667 

- 24,043,604 

2,982,872 
30,54 1 

1,087,43 1 
76,020 
(6,937) 

- 28,213,531 

2,063,535 936,623 

29,873 
(47,666) 

168,60 1 

2,063,535 1,087,43 1 

2.00 
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12 Interest on long term debt 

13 

I 4 Normalized margins 

Exhibit S 
page 4 of 4 

Witness: Jim Adlcins 

Grayson Rural Eelctric Cooperative 
Case No. 20 12-00426 

Proposed Revenues 
May 31,2012 

15 

$ 6  

17 

Proposed increase in revenues over noimalized revenues 

to attain a TIER of 2 . 0 ~  

1,087,43 1 

(976,104) 

$2.063.53 5 

18 

19 

20 

21 





- m
 

El 

3
 

- 

3
 

ri 

N
" 





%
a
 

8
 

z
- 





P
I 

N
 

p m 3
 m
 







1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 
Statement of Operations 

May 31,2012 

Exhibit V 
page 1 o f3  

Witness: Jim Adltins 

Operating reveiiue 

Operating expenses: 
Cost of power 
Distribution-operations 
Distribution-maintenance 
Consumer accounts 
Consumer service 
Sales 
Administrative and general 

Depreciation and amortization 
Taxes-o ther 
Interest on long term debt 
Other interest expense 
Other deductions 

Utility operating margins 
Nonoperating inargins, interest 
Nonoperating margins, other 
G & T capita1 credits 
Other capital credits 

Net margins 

$29,299,995 

18,841,544 
1,145,370 
2,950,336 
1 ,OS7,4 13 

21639 1 
29,527 

1,851,689 
26,092,470 

2,944,782 
30,541 

1,030,994 
11 1,711 

12,065 
30,222,563 

(922,568) 
29,873 

(47,666) 
1,357,24 1 

168,601 

$585.48 1 

2011 

$30,269,936 

\ 

18,856,506 
1 , 175,447 
2,800,693 
1,054,760 

250,339 
37,679 

1,90 1,607 
26,077,03 1 

2,796,766 
31,591 

1,080,504 
180,813 
1 1,670 

30,178,375 

91,561 
29,85 1 

8,320 
776,855 

6 7 3  19 - - 

$974,106 



1 Grayson Rural Electric Cooperative Exhibit V 
2 Case No. 2012-00426 page 2 of 3 
3 Balance Sheet Witness: Jim Adlciris 
4 May 31,2012 
5 
6 
7 ASSETS 

9 Electric Plant: 
la In service 
11 Under construction 

8 

12 

$63,952,956 $6 1,900,142 
61 1,450 

62,5 1 1,592 
60 1,906 

64,554,862 
13,806,2 17 
50.748.645 

13 
14 
15 

16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 

12,137,494 
50.374.098 

Less accuinulated deprec,atioii 

7,387,501 Investments 8,821,511 

Current Assets: 
Cash and temporary investments 118,519 
Accounts receivable, net 4,570,4 15 
Material and supplies 264,935 

82,602 
4,884,841 

278,994 
225,780 

S,472,2 17 

A -  

Prepayments 3 5 6,825 
5.3 10,694 

296,600 Deferred assets 107,042 

Total Assets $63,530,416 $64,987,892 

MEMBERS' EQUITIES AND LIABILITIES 

Margins and Equities: 
Memberships 
Patronage capital 
Other equities 

$15 1,560 
18,452,536 
(1,664,183) 
16.939.9 13 

$151,930 
18,95 1,134 
(1,628,860) 
17.474.204 

38,739,534 Long Term Debt 40,229,755 

2,880,873 Accumulated Operating Provisions - 2,884,547 

Current Liabilities: 
Accounts payable 
Short term borrwings 
Consumer deposits 

1,78439 1 
352,716 

1,294,076 

1,647,9 1 1 
1,064,549 
1,235,795 

86 1,060 
4,809,3 15 

160.78 1 

Accrued expenses 

Consumer advances 

821,988 
4,253,671 

145,7 15 

$63,530,4 16 Total Members' Equities and Liabilities $64,987,892 
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Case No. 2012-00426 
Statement of Cash Flows 

May 31,2012 
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page 3 of 3 

Witness: Jim Adkins 

Cash Flows from Operating Activities: 
Net margins $ 585,481 
Adjustments to reconcile to net cash provided 

Depreciation 
by operating activities: 

Charged to expense 2,944,782 
Charged to clearing accounts 18 1,546 

Patronage capital credits (1,525,842) 
Accumulated postretirement benefits 84,074 
Net change in current assets and liabilities: 
Receivables 3 14,426 
Material and supplies 14,059 
Prepayments and deferred debits 58,513 
Accounts payables 136,980 
Consumer deposits 58,281 
Accrued expenses (3 9,072) 
Consumer advances (1 5,066) 

2.798.162 

Cash Flows from Investing Activities: 
Plant additions (33  00,87 5) 
Additional investments, net of receipts 91,832 

(3,409,043) 

Cash Flows from Financing Activities: 
Memberships 370 
Refiiiid of capital credits (158,803) 
Other equities 26,843 
Shoi-t term borrowings (71 1,833) 
Additional long-term borrowings 3,000,000 
Payments on long-term debt (1,509,779) 

646,798 - 

Net increase in cash 35,917 

Cash balances - beginning 

Cash balances - ending 

82.602 

$ 118,519 

$ 974,106 

2,796,766 
129,910 

(844,374) 
11 1,461 

(3 3 6,962) 
33,556 

(40,407) 
128,l 01 
56,717 
80,141 

3,081,147 
(7,868) 

(4,395,805) 
27,307 

(4,368,498) 

(385) 
(4 14,309) 

10,553 
(2,9523 12) 
6,000,000 

1,297,803 
(1,345,544) 

- 
10,452 

72,150 

$ 82,602 
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Grayson Rural Electric 
Case No. 20 12-00426 

May31,2012 

Payroll Adjustment 

To reflect the increase granted by the Board of Directors, the step increases granted and 
promotions during the year. To give recognition to employees terminated and employees 
hired during the test year. Increases are granted each May 3 1 st to union employees. Noli 
union employees are granted wage increases on their anniversaiy date. Overtime pay is 
calculated at 1-1/2 times regular pay for hours worked in excess of 8 hours per day. 

Graysoii has always hired suininer and part time employees, and aniticpates this to 
continue into future years. These employees were normalized at the same rate and hours 
during the test year. 

As a general rule, outside employees are union and inside employees are non-union. 

Wage and salary increases are as follows: 

Union Non-Union 

2012 $1 .oo/hr 3.44% 
201 1 $l.OO/hr 3.56% 
2010 $1 .oo/hr 3.80% 
2009 $1 .OO/hr  4.00% 
2008 $1 .OO/hr 4.00% 

The amount of increase was allocated based on the actual test year. 

Projected wages $2,87 1,457 

Actual wages for test year 

Adjustment 

The allocation is on the following page: 

2,779,640 

$91.817 
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Grayson Rural Electric 
Case No. 20 12-0426 

Allocation of increase in payroll: 
Labor 

Distribution 

107.20 
108.80 
142.00 
163 .OO 
184.00 
242.52 
41 6.00 
583 .OO 
585.00 
586.00 
588.00 
590.00 
593.00 
594.00 
595.00 
598.00 
90 1 .OO 
902.00 
903.00 
904.00 
909.00 
912.00 
920.00 
926.00 
930.00 
935.00 

Construction work in progress 
Retirement work iiz progress 
Other accounts receivable 
Stores 
Transportation 
Employee sick leave 
Nan operating accounts 
Overhead line 
IJnderground 
Meter 
Miscellaneous distribution 
Maintenance 
Overhead line 
Underground 
Transformers 
Miscellaneous maintenance 
Supervision, customer accounts 
Meter reading 
Consumer records 
Consumer records 
Coiisuiner information 
Demonstration and selling 
Administrative 
Einployee benefits 
Miscellaneous 
Maintenance general plant 

405,591 
124,979 

1,949 
196,207 
47,052 

304,663 
16,422 
25,576 

146 
196,860 

5,579 
104,756 
357,128 

206 
7,009 

26,114 
44,044 

207 
278,946 

61 1 
46,385 
10,500 

472,577 
48,257 
17,648 
40,228 

Total 2,779.640 

Percent Allocation 

14.6% 13,397 
4.5% 4,128 
0.1% 64 
7.1 yo 6,48 1 
1.7% 1,554 

11.0% 10,064 
0.6% 542 

8.2% 7,537 

17.8% 16,358 

11.6% 10,696 
1.7% 1,532 
0.4% 347 

20.8% 19,116 

m 9 1 . 8 1 6  
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Witness: Carol Fraley 

Grayson Rural Electric 
Case No. 20 12-00426 

Employee Information 
May 31,2012 

The following is a list of employees added during the test year, and the einployees that were 
replaced, or reason for hiring the employees. 

Employee 
Hired 

253 
254 

Reason 

Relaced employee #22 1 who transferred from mechanic to lineman. 
Replaced #206 

Tlie followiiig is a list of employees terminated, and the date. 

Employee Month 
Number Terminated 

206 5 /3 1 /20 1 2 
90 1 7/1/2011 



Grayson Rural Electric 
No. 20 12-0 0 3-u 

LJAGQ i2dz-5 

Wage Wage Wage 
Employee Rate Rate Percent Rate 
Number 0 1 -May- 10 0 1 -May-1 1 Increase 1 -May- 12 

Salaried Employees: 
1 100 28.19 
1 205 26.19 
1 212 33.68 
I 226 38.3 1 
I 602 26.6 1 
I 603 40.74 
I 622 18.10 
I 643 23.08 
I 900 53.41 

9 Subtotal Salaried employees 

Hourly Employees: 
I 208 28.47 
1 210 29.47 
1 211 27.10 
I 213 28.47 
1 21s 28.10 
I 217 27.39 
1 219 25.62 
1 220 25.75 
1 221 24.68 
1 223 28.22 
I 224 26.70 
1 225 23.56 
1 227 26.62 
I 229 28.47 
I 232 29.22 
1 234 28.36 
1 235 26.64 
I 237 27.10 
I 239 28.22 
1 249 27.10 
1 251 27.10 
I 253 24.68 
1 254 21.48 
I 605 16.63 
I 609 20.78 

29.19 
27.19 
3 8.46 
39.77 
27.56 
42.29 
2 1.99 
23.08 
5 5.29 

29.47 
30.47 
29.22 
29.47 
30.22 
28.39 
27.62 
26.44 
25.68 
29.22 
28.10 
24.40 
27.62 
29.47 
36.06 
29.36 
27.64 
28.10 
29.22 
28.10 
28.10 
25.68 
22.48 
17.22 
21.57 

3.5% 
3.8% 

14.2% 
3.8% 
3.6% 
3.8% 

21.5% 
0.0% 
3.5% 

3.5% 
3.4% 
7.8% 
3.5% 
7.5% 
3.7% 
7.8% 
2.7% 
4.1% 
3.5% 
5.2% 
3.6% 
3.8% 
3.5% 

23.4% 
3.5% 
3.8% 
3.7% 
3.5% 
3.7% 
3.7% 
4.1% 
4.7% 
3.5% 
3.8% 

30.20 
28.16 
41.91 
41.19 
28.50 
43.80 
22.77 
24.56 
60.10 

30.47 
3 1.47 
30.22 
30.47 
3 1.22 
29.39 
28.62 
27.44 
26.19 
30.22 
29.10 
25.24 
28.62 
30.47 
38.36 
30.36 
28.64 
29.10 
30.22 
29.10 
29.10 
26.68 
23.28 
17.81 
22.34 
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Date of 
Percent Last 
Increase Increase Reason for increase 

3.5% 
3.6% 
9.0% 
3.6% 
3.4% 
3.6% 
3.5% 
6.4% 
8.7% 

3.4% 

3.4% 

3.3% 
3.5% 
3.6% 
3.8% 
2.0% 
3.4% 
3.6% 
3.4% 
3.6% 
3.4% 
6.4% 
3.4% 
3 -6% 
3.6% 
3.4% 
3.6% 
3.6% 
3.9% 
3.6% 
3.4% 
3.6% 

3.3% 

3.4% 

9/1/12 
5/30/12 
312611 2 Promotion 
5/31/12 
9/1/12 

4/28/12 
1/24/12 
1/17/12 Promotion 
1/1/12 Merit 

5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
9/10/12 
5/1/12 
5/1/12 
9/1/12 Promotion 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
5/1/12 
9/1/12 
6/1/12 
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Wage Wage Wage Date of 

Employee Rate Rate Percent Rate Percent Last 
Number 0 1 -May- 10 0 I -May1 I Increase 1 -May- 12 Increase Increase Reason for increase 

1 610 
1 611 
1 615 
I 616 
I 617 
1 618 
1 619 
1 620 
1 632 
1 634 
I 6.38 
1 640 

21.50 
15.09 
15.91 
14.93 
13.45 
23.30 
14.37 
23.18 
12.54 
13.02 
10.40 
7.25 

22.27 
15.66 
16.51 
15.77 
13.96 
24.19 
14.88 
24.18 
13.02 
13.48 
11.60 
10.00 

3.6% 
3.8% 
3.8% 
5.6% 
3.8% 
3.8% 
3.5% 
4.3% 
3.8% 
3.5% 

1 1.5% 
37.9% 

23.04 
16.47 
17.10 
16.3 1 
14.46 
25.05 
15.39 
25.18 
13.48 
13.94 
12.01 
10.36 

3.5% 
5.2% 
3.6% 
3.4% 
3.6% 
3.6% 
3.4% 
4.1% 
3.5% 
3.4% 
3.5% 
3.6% 

9/1/12 
3/30/12 Merit 
211 1/12 
9/15/12 
21271 I 2 
7/27/12 
91221 12 
5/1/12 Step increase 
1/3/12 
9/61 12 
1/3/12 
1/3/12 



Exhibit 1 
page of 

Witness: Carol Fraley 
Grayson Rural Electric 
Case No. 20 12-00426 

Compensation of Executive Officers 
May 31,2012 

Test Year ---a Employees 
Percent of who 

<---- 

Salary Increase - Date Report 

President & CEO 125,000.00 8.7% 9/1/2012 all 

Manager of Engineering 85,675.00 3.6% 9/1/2012 29 
Mgr, Finance & Accounting 91,100.00 3.6% 9/1/2012 11 

Manager Member Services 62,816.00 3.5% 9/1/2012 2 

First Preceding Year 
Percent of 

Salary Increase - Date 

President & CEO 115,000.00 3.6% 9/1/2011 
Mgr, Finance & Accounting 87,900.00 3.7% 40787 
Manager of Engineering 82,720.00 3.8% 40787 
Manager Member Services 60,719.00 7.5% 9/1/2011 

Second Preceding Year 
Percent of 

Salarv Increase ____ Date 

President & CEO 11 1,000.00 0.0% 9/1/2010 
Mgr, Finance & Accounting 84,740.00 4.0% 9/1/2010 
Manager of Engineering 79,685.00 4.0% 9/1/2010 
Manager Member Services 56,490.00 0.0% 9/1/2010 
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Witness: Carol Fraley 
Grayson Rural Electric Cooperative 

Case No. 2012-00426 
Duties and Responsibilities of Officers 

President & CEO It is the responsibility of the President & General Manager to report directly 
to the Board of Directors in implementing the Board policies and directives. 

Manager, Finance & Accounting Coordiiiates all audit effoi-ts by various agencies. Maintains 
the financial status of Big Sandy by developing budgets and financial statements. Collaborates 
with supervisors to fill any vacant positions. Assists and advises other departments as requested 
in the preparation of departmental budgets. Maintains all information related to accounting, as 
needed. Develops shoi-t term cash investments and long term cash requirements. Assists in the 
development of information necessary for filing loan applications. Reviews the financial 
information to ensure coinpliance with regulatory agencies. Ensures that taxes are properly 
prepared and filed on a timely basis. Analyzes electric sales revenues, collections, delinquents, 
write-offs, and penalty charges for efficiencies. Maintains knowledge of laws and regulations 
governing the administration of Big Sandy. Directs in the preparation of daily cash transactions. 
Reports directly to the President & General Manager. 

Manager of Engineering Collaborates with Construction and Maintenance Supervisors, a id  
contractors, on a daily basis for operational needs. Prepares and presents the President & General 
Manager an annual capital budget. Plans and organizes to serve members with efficient work. 
Promotes fast, dependable electric seivice to the members and maintain power quality. Maintains 
a laowledge of local and national laws and regulations governing the operations of Big Sandy. 
Repoi-ts directly to the President & General Manager. 

Manager Member Services Plans and organizes to serve mernber/owners with efficient work. 
Works with demand-side management, conservation and energy efficiency programs for 
consumers. Iiivestigates member concerns that have not been satisfied by other employees. 
Encourages in economic development in the region. Maintains knowledge of laws and 
regulations governing the operatioiis of Big Sandy. Participates in community events and 
programs. Repoi-ts directly to the President & General Manager. 



Graysoii Rural Electric 
Case No. 2012-00426 

Line Item 
No (a) 
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Witness: Jim Adkins 

I Twelve Months Ended Test year 
2009 2010 201 1 2012 

Amount % Amount % Amount % Amount % 
( f )  (g) (11) (9  (i) (k) (1) (4 

Analysis of Salaries and Wages 
For the calendar years 2009 through 201 1 

and the Test year 

1 
2 
3 
4 
5 
6 

7 

8 

9 

10 

11 

12 

13 

14 
15 

Wages charged to expense: 
Distribution expense 818 
Customer accounts expense 279 
Customer service and and inforn 65 
Sales expense 
Administrative and general expenses: 
(a) Administrative and general 408 
(b) Office supplies and expense 
(e) Outside services employed 
(d) Property insurance 
(e) Injuries and damages 
(0 Employees hospitalization an 
(9) Retirement and security 

3 8 

(h) Miscellaneous general 13 
(i) Maintenance of general plant 3 5 

Total administrative and general 494 
expenses L6(a) to L6(i) 

Charged to clearing and others 509 

Total salaries and wages charged to expense 
and other L2 to L6 + L7 + L8 2,165 

Wages capitalized 457 

Total salaries and wages 2,622 

Ratio of salaries and wages charged 
to expense to total wages L9 / L 83% 

Ratio of salaries and wages capitalized 
tototalwages L l O / L l I  17% 

Overtime wages 
Overtime hours 

269 
7,274 

18% 
0% 

-8% 
0% 

5% 

0% 
-12% 

- 13% 
25% 

4% 

17% 

1 I% 

-1% 

9% 

64% 

647 
29 1 

72 

470 

28 

11 
27 

536 

5 19 

2,065 

53 1 

2,596 

80% 

20% 

I80 
4,475 

-21% 

11% 
0% 

15% 

4% 

0% 
-26% 

-15% 
-23% 

-3% 

2% 

-5% 

16% 

-1% 

-33% 

71 1 
319 

67 

482 

37 

17 
51 

587 

551 

2,235 

492 

2,727 

82% 

18% 

196 
4,679 

10% 
10% 

0% 

3% 

-7% 

0% 
32% 

55% 
89% 

10% 

6% 

8% 

-7% 

5% 

9% 

723 
3 24 

57 

473 

48 

17 
40 

578 

566 

2,248 

530 

2,778 

81% 

19% 

199 
4,696 

2% 
2% 

-15% 
0% 

-2% 

0% 
30% 

0% 
-22% 

-3% 

3% 

1% 

8 % 

2% 

2% 





4 

5 

6 

7 

8 

9 

I O  

I 1  

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

!5 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

$5 

t6 

47 

48 

49 
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Grayson Rural Electric 
Case No. 2012-00426 

Payroll Taxes 

The employer's portion of FICA and medicare rates remain the saine for 2012 as they were 
for 201 1. The FICA rate is 6.2% and medicare is 1.45%. The wage limit also remained the 
same for 2012 as 201 I .  

Federal uneinployinent rates are 0.80% for the first $7,000 of wages and state imeinploymeiit 
rate is I .05% for the first $8,000 of wages. 

Proposed FICA amounts 
FICA 
Medicare 

176,447 
41.636 

Proposed FIJTA 
Proposed SUTA 

2 18,083 
2,636 
3,943 224,66 1 

Test year amount 
FICA and Medicare 209,4 19 

Test year FUTA 2,0 1s 
Test year STSTA 4,553 215,987 

Increase 8,674 

Adjustment: Percent Amount 

107 

580 
5 90 
90 1 
908 
912 
92 0 

163 - 416 
Capitalized 
Clearing and others 
Operations 
Mainteiieance 
Consumer accounts 
Custoiner service 
Sales 
Administrative and general 

2 1.44% 
10.57% 
9.22% 

20.01% 
13.08% 
1.87% 
0.42% 

23.38% 

1,860 
917 
800 

1,736 
1,135 

163 
37 

2.028 

100.00% $8.674 

State unemployment (SUTA) wage rates are as follows: 

2012 1.05% 
201 1 1.10% 
2010 1.05% 
2009 1.10% 
2008 0.90% 
2007 0.70% 



Graysan Rural Electric 
Case No. 2012-00426 

Employee Earnings and Hours 
May 31,2012 

I 11 Social Secu,rity Wages 11 Medicare Wages /Federal ‘IJnemployment I/ State Unemployment I 

Salaried Employees: 
1 100 66,259 
I 205 62,740 
1 212 90,190 
I 226 91,936 
I 602 60,192 
I 603 97,849 
I 622 49,980 
I 643 51,281 
I 900 134,143 

9 Subtotal Sal: 704,572 

Hourly Employees: 
I 208 78,613 
1 210 82,640 
1 211 81,730 
I 213 76,068 
I 215 87,432 
1 217 63,644 
I 219 62,334 
1 220 66,597 
1 221 63,629 
1 223 79,75 1 
I 224 71,513 
I 225 53,635 
I 227 63,508 
I 229 78,323 
I 232 94,308 
I 234 71,012 
I 235 60,488 
I 2.37 72,110 
I 239 79,373 
I 249 70,800 
1 251 71,921 
1 253 57,055 
I 254 49,6 10 
I 605 38,015 
I 609 47,182 
I 610 49,363 
I 611 35,303 
I 615 37,090 
I 616 34,846 
I 617 30,756 
I 618 55,862 
I 619 32,642 
I 620 56,718 
I 632 28,099 
I 634 30,110 

66,259 
62,740 
90,190 
91,936 
60,192 
97,849 
49,980 
51,281 

108,600 

679,028 

78,613 
82,640 
81,730 
76,068 
87,432 
63,644 
62,334 
66,597 
63,629 
79,75 1 
71,513 
53,635 
63,508 
78,323 
94,308 
71,012 
60,488 
72,110 
79,373 
70,800 
71,921 
57,055 
49,610 
38,015 
47,182 
49,363 
35,303 
37,090 
34,846 
30,756 
55,862 
32,642 
56,718 
28,099 
30,110 

4,108 
3,890 
5,592 
5,700 
3,732 
6,067 
3,099 
3,179 
6,733 

42,100 

4,874 
5,124 
5,067 
4,716 
5,421 
3,946 
3,865 
4,129 
3,945 
4,945 
4,434 
3,325 
3,937 
4,856 
5,847 
4,403 
3,750 
4,47 1 
4,92 1 
4,390 
4,459 
3,537 
3,076 
2,357 
2,925 
3,06 1 
2,189 
2,300 
2,160 
1,907 
3,463 
2,024 
3,5 17 
1,742 
1,867 

66,259 
62,740 
90,190 
91,936 
60,192 
97,849 
49,980 
51,281 

134,143 

704,572 

7 8,6 1 3 
82,640 
8 1,730 
76,068 
87,432 
63,644 
62,334 
66,597 
63,629 
79,75 1 
71,513 
53,635 
63,508 
78,323 
94,308 
71,012 
60,488 
72,110 
79,373 
70,800 
71,921 
57,055 
49,6 10 
38,015 
47,182 
49,363 
35,303 
37,090 
34,846 
30,756 
55,862 
32,642 
56,718 
28,099 
30,110 

96 1 
910 

1,308 
1,333 

873 
1,419 

725 
744 

1,945 

10,216 

1,140 
1,198 
1,185 
1,103 
1,268 

923 
904 
966 
923 

1,156 
1,037 

778 
92 1 

1,136 
1,367 
1,030 

8 77 
1,046 
1,151 
1,027 
1,043 

827 
719 
551 
684 
716 
512 
538 
505 
446 
810 
473 
822 
407 
437 

7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 

63,000 

7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 
7,000 

56 
56 
56 
56 
56 
56 
56 
56 
56 

504 

56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 
56 

8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 

72,000 

8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 
8,000 

84 
84 
84 
84 
84 
84 
84 
84 
84 

756 

84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 
84 



Grayson Rural Electric 
Case No. 20 12-00426 

Employee Earnings and Hours 
May 31,2012 

Employee 
Number Total I $:;,:io 1 6.:% 11 AI1 Wages I 1.45% /I 1 0.80% 11 ::E I 1.050% 1 

-11 Social Security Wages 11 Medicare Wages 11 Federal Unemployment 11 State IJnemployment - ]I 

1 638 25,635 25,635 
1 640 2 1,673 2 1,673 

1,589 25,635 
1,344 2 1,673 

372 
314 

7,000 
7,000 

56 
56 

8,000 
8,000 

84 
84 

37 Subtotal hou 2,159,389 2,159,389 133,882 2,159,389 31,311 259,000 2,072 296,000 3,108 

Summer and Part Time Employees: 
252 4,212 4,212 
63 1 1,711 1,711 
64 1 1,392 1,392 
645 181 181 

26 1 4,212 
106 1,711 
86 1,392 
11 181 

61 
25 
20 

3 

4,2 12 
1,711 
1,392 

181 

34 
14 
11 
1 

4,212 
1,711 
1,392 

181 

44 
18 
1s 
2 

Subtotal sun 7,497 7,497 465 7,497 109 7,497 60 7,497 79 

Retirees: 
90 1 
206 

Subtotal retii 0 0 0 0 0 0 0 0 0 

46 Total 2,871,457 2,845,914 176,447 2,871,457 41,636 329,497 2,636 375,497 3,943 
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Witness: Jim Adltins 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
May 31,2012 

Depreciation Expeiise 

Depreciation is computed on a composite basis. The ending plant balance is multiplied by 
rates that are within RTJS approved guidelines. Depreciation rates and procedures follow 
RUS Bulletin 183-1. Grayson Rural Electric has had a depreciation study performed as of 
December 3 1,2007 and was submitted in Case No. 2008-00254. 

Depreciatioii on transportation equipment is charged to a clearing account. Transportation 
costs are then cleared to various accounts based on time used for each vehicle from the 
daily time sheets of employees driving the vehicles. 

Items of general plant that are fully-depreciated have been removed from the calculation 
in order to determine the normalized depreciation cost. These amounts have been separated 
on the right had column of the normalized calculation. 
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Exhibit 3 

Witness: Jim Adltins 
page of 

Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

May 31,2012 
Depreciation Adjustment 

Normalized depreciation accrual: 
Distribution plant 
General plant 
Less charged to clearing 

Test year depreciation accrual: 
Distribution plant 
General plant 
Less charged to clearing 

2,806,240 
361,869 

(1 85,237) 2,982,872 

2,77 1,29 1 
3 55,037 

(1 8 1,546) 2,944,782 

Depreciation expense adjustment 38,090 

Transportation clearing: 
Normalized 
Test year 

Adj ustinelit 

185,237 
181,546 

3.691 

The allocation of tlie increase in depreciation on traiispoi-tation equipment is based on 
actual test year transportation clearing. 

Account - % Amount 

Construction and retirement WIP 3 4% $1,271 
1 Yo 44 Others 

555 Distribution - operations 15% 
993 Distribution - maintenance 27% 

7% 255 Consumer accounts 
6% 21 1 Consumer service and information 

3 62 Administrative and general 10% - 

Total 100% $3,691 
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Exhibit 3 

Witness: Jim Adltiiis 
page 4 o f  

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

Depreciation Guideline Curve 
May 31,2012 

Distribution 
Plant in 
Service 

57,485,5 16 
55,591,976 
S3,917,149 
5 1,483,758 
48,409,428 

35,298,73 8 
33,337,302 
3 1,866,988 
30,139,516 
29,557,342 

Accuinulated 
Deprec 

for 
Distribution 

10,620,658 
9,329,9 14 
8,520,191 
7,195,801 
6,198,876 

4,5 12,s 16 
4,227,s 12 
3,830,876 
3,568,068 
3,642,560 

Ratia of Current 
Distribution Plant 

Reserve to Distribution 
Ratio Plant 10 Years Prior 

18.48% 1 .63 
16.78% 1.67 
15.80% 1.69 
13.98% 1.71 
12.81% 1.64 

12.78% 
12.68% 
12.02% 
11.84% 
12.32% 
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Witness: Alan Zumstein 

Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

May 31,2012 

Adjustment for Interest on Long Term Debt 

The adjustment for interest on long-term debt results in an increase of $56,437 

Interest on short teiin boil-owings of $35,691 has been removed. 

This adjustment has been calculated by multiplying the test year end debt amounts 
by the interest rates in effect at the end of the test year for each loan. 

RLJS loans 
FFR loans 
CoBank loans 
CFC loans 

403,60 1 
127,3 19 
508,636 
47,874 

Total annualized interest 1,087,43 1 

Test yeas interest expense 1,030,993 

Adj ustrnent 56,437 



1 Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

Schedule of Outstanding Long-Term Debt 

cost 

Exlii bi t 4 
page2of 4 

Fonnat 8a 
May 31,2012 Scliedule 2 

Type Date Date Rate Annualized Test Year 
of of of Outstanding to Cost Interest 

Debt Issued Issue Maturity Amouiit Maturity Col (d)x(li) Cost 
( 4  (b) ( 4  (4 (g) (i) 

2 

3 

4 

5 

6 

7 

8 

9 

10 

I 1  

12 

13 

14 

15 

16 

17 

18 

19 

20 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

RUS loans 
lB430 Oct-04 
1B431 Oct-04 
1B432 Oct-04 
1B433 Oct-04 

Sep-39 1,733,259 
Sep-39 3,721,737 
Sep-39 4,498,946 
Sep-39 614,061 - 

10.568.003 
FFR loans 
HOOlO Apr- 12 
CoBank loans 
93T01 Jan-1 1 
CFC loans 
9007 Jul-77 
9009 JWI-78 
901 1 Aug-79 
9014 Jan-82 
9015 J1.d-85 
9016 Feb-88 
9017 Apr-9 1 

1.800% 31,199 31,756 
4.950% 184,226 185,783 
3.750% 168,710 170,215 
3.170% 19.466 32.053 

403.601 419.806 

Mar-47 17.441.01 8 0.730% 127.319 26.040 

Jan-46 1 1.009.447 4.620% 508.636 535.573 

JuI- 12 5,295 
Jun- 1 3 2 1,475 

Dec-16 173,354 

Feb-23 322,703 

1,258,039 

JuI-14 109,355 

Jul-20 20S,7 17 

Apr-06 420,140 

6.75% 3 57 647 
6.40% 1,374 1,428 
6.80% 7,436 6,843 
3.45% 5,981 7,608 
3.45% 7,097 8,842 
3.45% 11,133 12,920 
3.45% 14,495 1 1,287 

47,874 49,575 
Total long term debt and annualized 40,276,507 1,087,43 1 1,030,993 

Annualized cost rate [Total Col. (i) / Total Col. (d)] 2.70% 
Actual test year cost rate [Total Col (k) / Total Reported in Col (d)] 2.56% 



1 Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

Schedule of Outstanding Long-Term Debt 
December 3 1 , 20 10 

Cost 

Exhibit 4 
page 3 of 4 

Format 8a 
Schedule 1 

Type Date Date Rate Ailuualized Interest 
of of of Outstanding to Cost December 3 1 

Debt Issued Issue Maturitv Amount Maturity Col (d)x(,q) 2010 
(a) (b) ( 4  ( 4  (€3 (3) 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

3 3 

3 4 

35 

36 

RUS loans 
1B430 Oct-04 
1B43 1 Oct-04 
1B432 Oct-04 
1B433 Oct-04 

Sep-39 1,733,259 
Sep-39 3,721,737 
Sep-39 4,498,946 
Sep-39 614,06 1 

10,568,003 
PFB loans 

CoBank loans 

CFC loans 

9009 Jun-78 

9014 Jan-82 

9016 Feb-88 

HOO IO Apr- 1 2 

93T01 Jan-1 1 

9007 JuI-77 

901 1 Aug-79 

9015 JuI-85 

Mar-47 17,44 1 ,O 1 8 

Jan-46 1 1,009,447 

JuI- 12 5,295 
Jun- 1 3 2 1,475 
JuI-14 109,355 

Dec- 1 6 173,354 
Jul-20 205,717 

Feb-23 322,703 

1.800% 31,199 15,599 
4.950% 184,226 92,113 
3.750% 168,710 84,355 
3.170% 19.466 32.053 

403.60 1 224.12 1 

0.730% 127,319 26,040 

4.620% 508,636 

6.75% 357 
6.40% 1,374 
6.80% 7,436 
3.45% 5,98 1 
3.45% 7,097 
3.45% 11,133 

535,573 

89 
344 

1,859 
1,495 
1,774 
2,783 

9017 Apr-9 1 Apr-06 420,140 3.45% 14,495 11,287 
1,258,039 47,8 74 19,632 

Total long teim debt and annualize( 40,276,507 1,087,43 1 805,365 

--______. 
_--______ 

Annualized cost rate [Total Col. (j) / Total Col. (d)] 2.70% 
Actual test year cost rate [Total Col (k) / Total Reported in Col (d)] 2.00% 
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Grayson Rural Electric Cooperative 
Case No. 20 12-00426 

Schedule of Shoi-t Teim Debt 
May 31,2012 

Exhibit 4 
page 4 of 4 
Forinat 8 b 

Adiustment for Short Term Interest 

This adjustment is to remove interest on shoi-t teim boi-rowings. It is presumed 
that the shoi-t teiin borrowings will be repaid as a result of additional revenues 
generated from this Application. 

Type of 
Debt Date of Date of Amount Interest Annualized 

Instrument Issue Maturity Outstanding Cost 
( 4  (b) (4 (4 (e) (0 

CFC 5/16/20 1 1 8/2/20 12 360,000 3.20% 11,520 

Annualized cost rate [Total col. (f) / Total col. (d)] 3.20% 

Actual interest paid, or accrued on Shoi-t Teim 
Debt during the Test Year 35,691 
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Witness: Alan Zumstein 
Grayson Rural Electric 
Case No. 20 12-00426 
Retirement and Security 

Grayson Rural Electric provides pension benefits for substantially all employees through 
pai-ticipation in the National Rural Electric Cooperative Association (NRECA) 
Retirement and Security (R & S) Program. It is the policy of Grayson Rural Electric to 
fund pension costs accrued. R & S contributions are based on base salary at a 
rate determined by NRECA. 

The rates for 2012 base wages are as follows: 

Union 
Non-union 

Proposed contribution cost 
Test year R & S expense 

26.40% 
28.56% 

705,219 
662.189 

Proposed adjustment 43,030 

The adjustment is allocated as follows: 
Percent Anourit 

107 
163 - 416 
5 80 
590 
90 1 
908 
912 
920 

Capitalized 
Clearing and others 
Operatioiis 
Maiiiteneance 
Consumer accounts 
Customer service 
Sales 
Administrative and general - 

2 1.44% 
10.57% 
9.22% 

20 .o 1 Yo 
13.08% 
1.87% 
0.42% 

23.38% 

9,224 
4,549 
3,967 
8,610 
5,630 

806 
183 

10,06 1 

100.00% $43,030 



Grayson Rural Electric 
Case No. 2012-00426 
nployee Earnings and Hoi 
May 31,2012 

Normalized Wages 
Employee 2,080 Hou R & S Retirement 
Number 11=1 Rate Amount 

Salaried Employees: 
1 100 62,s 16 
I 205 58,573 
1 212 87,173 
I 226 85,675 
1 602 59,280 
I 603 91,104 
I 622 47,362 
I 643 5 1,085 
I 900 125,008 

28.56% 
28.56% 
28.56% 

28.56% 
28.56% 
28.56% 
28.56% 
28.56% 

2 8.56% 

17,940 
16,728 
24,897 
24,469 
16,930 
26,O 19 
13,526 
14,590 
35,702 

9 Subtotal Sals 668,075 190,802 

Hourly Employees: 
I 208 63,378 
1 210 65,458 
1 211 62,858 
I 213 63,378 
I 215 64,938 
I 217 61,131 
I 219 59,530 
I 220 57,075 
1 221 54,475 
I 223 , 62,858 
I 224 60,528 
I 225 52,499 
I 227 59,530 
I 229 63,378 
I 232 79,789 
I 234 63,149 
I 235 59,571 
I 237 60,528 
I 239 62,858 
I 249 60,528 
I 251 60,528 
I 253 55,494 
I 254 48,422 
I 605 37,045 

26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 

28.56% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
26.40% 
28.56% 

26.40% 

16,732 
17,28 1 
16,594 
16,732 
17,144 
16,139 
15,716 
15,068 
14,381 
16,594 
15,979 
14,994 
15,716 
16,732 
2 1,064 
16,671 
1 5,727 
15,979 
16,594 
15,979 
15,979 
14,65 1 
12,784 
10,580 



Grayson Rural Electric 
Case No. 20 12-00426 
nployee Earnings and Hoi 
May 31,2012 

Normalized Wages 
R & S Retirement 2:; Rate Amount 

I 609 
I 610 
I 611 
i 615 
1 616 
I 617 
I 618 
I 619 
I 620 
I 632 
I 634 
I 638 
I 640 

46,467 
47,923 
34,258 
35,568 
33,925 
30,077 
52,104 
32,011 
52,374 
28,038 
28,995 
24,98 1 
21,549 

37 Subtotal hou 1,907,194 

28.5 6% 
28.5 6% 
2 8.5 6% 
28.56% 
28.56% 
2 8.5 6% 
2 8.5 6% 
28.5 6% 
26.40% 
28.56% 
28.5 6% 
28.5 6% 
2 8.5 6% 

13,271 
13,687 
9,784 

10,158 
9,689 
8,590 

14,881 
9,142 

13,827 
8,008 
8,28 1 
7,135 
6,154 

514,417 

705,2 1 9 
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Witness: Alan Zuinstein 
Grayson Rural Electric 
Case No. 20 3 2-00426 

Medical and Dental Insurance 
May 31,2012 

N o h  Rural Electric provides medical and dental insmaiice coverage for its employees. 
Employees are required to pay for a poi-tion of health insurance benefits that 
exceed the single policy and einployees inust pay one-half of the portion of the 
dental insurance premiums. 

Medical insurance premiums, as of May 3 1 , 20 12, and the number of einployees 
electing coverge are as follows: 

Employee Cooperative No. of Annual 
Cost Cost Participants Cost 

Single plan $0.00 $381.86 31 142,052 
Employee /Child(ren) $91.64 $595.71 29 207,307 
Employee / Spouse $126.02 $675.90 46 373,097 
Fainily $252.02 $969.95 52 605,249 

1,327,705 

Proposed contribution cost 

Test year medical premiums 

Proposed adjustment 

The adjustment is allocated as follows: 

Adjustment: 

107 

580 
590 
90 1 
908 
912 
920 

163 - 416 
Capitalized 
Clearing and others 
Operations 
Mainteneance 
Consuiner accounts 
Customer service 
Sales 
Adininistrative and general 

0 

1,346,847 

(1,346,847) 

Percent Amount 

3 1.46% (423,718) 
8.71% (1 17,3 10) 

14.01% (1 88,693) 
16.31% (2 19,671) 
15.22% (204,990) 
4.66% (62,763) 

-. 9.49% (1273 16) 
0.14% (1,886) 

100.00% ($1,346,847) 
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Witness: Jim Adkins 
Grayson Rural Electric 
Case No. 20 12-00426 

May 31,2012 

Financial Accounting Standard No. 106 
Employer's Accounting for Postretirement Benefits 

Grayson has updated its study of SFAS No. 106. As a resuIt, the annual 
accrual increased. The accrual does not include directors since the board 
adopted a policy to discontinue covering retired directors. 

Total 

Proposed annual cost 347,054 

Test year accrual 28 1,529 

Proposed adjustment 65,525 

The adjustment is allocated as follows: 

Percent Amount 

107 

580 
5 90 
90 1 
908 
912 
920 

163 - 416 
Capitalized 
Clearing and others 
Operations 
Mainteneance 
Consumer accounts 
Customer service 
Sales 
Administrative and geri 

2 1.44% 14,047 
10.57% 6,927 
9.22% 6,04 1 

20.01% 13,111 
13.08% 8,573 
1.87% 1,228 
0.42% 278 

' 23.38% 15,321 

100.00% $65,525 



MEMBER AICPA 

wo DUDLEY SWRYOCM, CPA, PSC 
CERTIFIED PUBLIC ACCOUNTANTS 

P.O. BOX 542 
LAWRENCEBURG, KENTtJCICY 40342 

(502) 839-81 12 MEMBER KY SOCIETY 

OF CPA'S 

September 14,2012 

Don Combs, Manager, Finance and Accounting 
Grayson Rural Electric Cooperative 
109 Ragby Park 
Grayson, Kentucky 4 1 143 

Dear Don, 

Please find enclosed the actuarial valuation results as of June 1 , 2012 for Financial 
Accounting Standards Boards' Accounting Standards Codification (ASC,) 715 - 
Conzpensation - Retirement Plans . 

Acct 2 15.00, Accum Other Comprehensive Income $ 97,332 
Acct 228.30, Accum Postretirement Benefits 249,722 

Total accrual for 2012/13 benefits $ 347,054 

The accrual for 20 124 3 includes current service and interest costs, amortization of the 
actuarial gains and losses. 

Journal entry to adjust accumulated other comprehensive income at June 1 , 2012. 

Acct 214.00, ACCL~III Other Comprehensive Income $ 696,595 
Acct 228.30, Accum Postretirement Benefits $ 696,595 

If you have any questions or would like to discuss these results, please give me a call. 

Sincerely , 

w. D* sky&, CPl4 
W. Dudley Slrryock, CPA 



Exhibit 1 
Grayson Rural Electric Cooperative 

SFAS No. 106/158 Financial Statement Disclosures 
May 31,2012 

Net Periodic Benefit Cost 
1. Service cost 
2. Interest cost 
3. Expected return on plan assets 
4. Amortization of transition obligation 
5. Amortization gain / (loss) 
6. Net periodic benefit cost 

Change in Accumulated Benefit Obligation 
1. Accumulated benefit obligation, beginning 
2. Service cost 
3. Interest cost 
4. Amortization 
5. Disbursements 
6. Actuarial (gain) loss 
7. Accumulated benefit obligation, eliding 

Change in Fair Value of Plan Assets 
1. 
2. 
3. Employer contributions 
4. Benefits paid 
5. Administrative expenses 
6. 

Fair value of plan assets, beginning 
Actual return 011 plan assets 

Fair value of plan assets, ending 

$ 141,990 
57,360 

- 
- 

80.400 
$ 279,750 

$ 2,880,873 
14 1,990 
57,360 
80,400 

(276,076) 
696.595 

$ 3,581,142 



Exhibit 2 
Grayson Rural Electric Cooperative 

SFAS No. 106/158 Financial Statement Disclosures 
May 31,2012 

Benefit obligations at end of year 
1. Accuinulated benefit obligation (APBO) 
2. Expected benefit obligation (EPRO) 

Statement of funded status 
1. Accumulated benefit obligation (APRO) 
2. 
3. Funded status of plan 

Fair value of plan assets 

$ 3,581,142 
5,828,827 

(3,58 1 , 142) 

$ (3,581,142) 

Amounts recognized in the statement of financial position 
1. Noncurrent assets 
2. Current liabilities 
3. Noiicurrent liabilities 338  1 , 142 
4. Funded status $ 3,581,142 

Amounts recognized in accumulated other comprehensive income 
1. Net loss (gain) $ 1,946,638 
2. Transition obligation - 
3. Total $ 1,946,638 

Other changes in plan assets and benefit obligations 
recognized in other comprehensive income 

1.  Ralaiice, beginning of year $ 1,330,443 
2. Amortization of trailistion obligation - 
3. Amortization of net loss (gain) (80,400) 
4. Adjustment for current year net loss (gain) 696,595 

616,195 
6 Ralance, end of year $ 1,946,638 
5.  Change during the year - 



Grayson Rural Electric Caoperative 
Medical Insurance Premiums 

SFAS 106 Obligation as of May 31,2012 

A. Accumulated Postretirement Benefit Obligations (APBO) as of May 3 1,2012 
are as follows: 

Mav 31,2012 Mav 31,2013 

1. Actives not yet eligible $ 803,552 $ 965,734 
2. Actives fully eligible 58 1,35 1 610,418 
3. Retirees and dependents 2,114,06 1 2,004,990 
4. Total APBO 3,498,964 3,581,142 

2,364,34 1 2,247,685 -- B. Future accruals 

C. Total Expected Postretirement Benefit Obligations (EPBO) 

(A4 + B) $ 5,863,305 $ 5,828,827 

D. Accrued Postretirement Benefit Cost 

1. Balance June 1,201 1 

2. Accrual 

3. Payout 

4. 

5. Accumulated comprehensive accounting 

6. Adjusted balance May 31,2012 

5. Accrual for 20 13 

6. 

7. 

Balance May 3 1,20 12 

Estimated payout for 201 3 

Estimated balance May 3 1,2013 

$ 2,880,873 

279,750 

(276,076) 

2,884,547 

696,595 

3,5 8 1,142 

347,054 

-- (264,876) 

$ 3,663,321 



Grayson Rural Electric Cooperative 
Medical Insurance Premiums 

SFAS 106 Expense as of May 31,2012 

FAS 106 Expense Components 

1. Service cost 
2. Interest cost 
3. Expected return on assets 
4. Amortization of transition obligation 
5. Amortization of actuarial (gain) / loss 
6. Total FAS 106 expense 

7. Expected pay-as-you-go expense 

$ 160,891 
88,832 

- 

97,332 
$ 347.054 

$ 264,876 

Alternate assumptions: 
Impact on obligatiolis and expense of a health care cost trend increase of 1 YO 

Current A1 ternate 
gkuJ Assumptions YO Change 

APBO 3,498,964 3,75 0,000 

EPRO 5,863,305 6,325,000 

SFAS 106 Expense 347,054 375,000 

Estimated payments for the next five (5) years are as follows: 

201 1 264,876 
2012 255,569 
2013 236,73 1 
2014 21 1,246 
2015 178,388 

7.2% 

7.9% 

8.1 YO 





Exhibit 7 
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Witness: Jim Adltiiis 
Grayson Rural Electric Cooperative 

Case No. 2012-00023 
Donations 

Amounts iiicluded in Account 426, Donations have been removed for rate-making 
purposes. The list is attached. 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

5 1  

5 2  

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

VENDOR NAME 

GRAYSON AREA LITTLE LEAGtJE 
GRAYSON AREA LITTLE LEAGUE 
GRAYSON AREA CHAMBER OF 
GRAYSON AREA CHAMBER OF 
GRAYSON AREA CHAMBER OF 
KAEC 
PATHWAYS INC 
RALPH'S FOODFAIR 
SAM'S CLUB 
VISA 
VISA 
VISA 
VISA 
ELLIOTT GO HIGH SCHOOL 
ELLIOTT GO HIGH SCHOOL 
EAST CARTER FFA 
EAST CARTER TENNIS BOOSTERS 
ELLIOTTCO FAMILY RESOURCE 
CARTER ELEMENTARY 
MCDONALD'S OF GRAYSON 
BLAINE ELEMENTARY SCHOOL 
PROJECT MERRY CHRISTMAS 
LEWIS CO EXTENSION OFFICE 
EAST CARTER MIDDLE SCHOOL 
WEST CARTER HIGH SCHOOL 
WEST CARTER HIGH SCHOOL 
WEST CARTER HIGH SCHOOL 
STAR ELEMENTARY 
ROWAN COUNTY HIGH SCHOOL 
ELLIOTT GO 4-H 
ELLIOTT CO 4-H 
4-H COIJNCIL LIVESTOCK FUND 
ELLIOTT GO CONSERVATION DlST 
CARTER COUNTY SHRINE CLUB 
SARAH'S PLACE 
SARAH'S PLACE 
ELLIOTT COtJNTY HERITAGE 
RUDYFEST BLUEGRASS FESTIVAL 
AMERICAN CANCER SOCIETY 
ROWAN GO MIDDLE SCHOOL 
FRONTIER HOUSING 
FLEMING-MASON ENERGY 
KING'S DAUGHTERS HEALTH FOUN 
ROWAN CO EXTENSION 
ROWAN CO CHRISTMAS 
MISS GRAYSON SCHOLARSHIP PAG 
CARTER GO FAIR YTH LIVESTOCK 
MADDEN NANCY 
GREENUP GO FIRE FIGHTERS 
SPECIAL OLYMPICS KENTUCKY 
COMMUNITY HOSPICE 
GREENUP CO HIGH SCHOOL PTSA 
CITY OF GREENUP 
CITY OF GREENUP 
RONALD MCDONALD HOUSE 
GRAYSON MEAL5 ON WHEELS 
GREENUP CO AREA TECH CNTR 
GREENUP GO. GOLF TEAM 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

Account 426, Donations 

DESCRIPTION 

SPONSOR B BIJSH ROOKIE LEAGUE 
TEAM SPONSOR(I0E SARGENT) 

FUNTOBERFEST SPONSORSHIP FEE 
VOID #154212-CARTER CO THUNDER 

DONATION-ROBINSON ART IN PARK 
SPONSOR-2011 LINEMAN'S RODEO 
DONATION-GOLF HOLE SPONSOR 
MISC. CHARGES FOR MARCH 
MISC FOR MARCH 
EMP EXP TO MTGS/MISC-KIM BUSH 
EMP EXP TO MTGS/MISC-PRISCILLA 
EMP EXP TO MTGS/MISC-JULIE LEWIS 
EMP EXPTO MTGSIMISC-KIM BUSH 
DONATION-FIELD SIGN(BA5EBALL) 
DONATION 
DONATION-ANNUAL AWARDS BANQUET 
DONATION 
DONATION-BACKTO SCH REDI-FEST 
DONATION-FALL FESTIVAL 
DONATION-RONALD MCDONALD HOUSE 
DONATION-FALL FESTIVAL 
DONATION-2011 CHRISTMAS 
SPONSOR-KY YOUTH SEMINAR 
DONATION-LANDON KISER(ARCHER) 
DONATION-JACK FULTZ CLASSIC 
BASEBALL SIGN RENEWAL 
112 PG AD BASKETBALL PROGRAM 
DONATION-FALL FESTIVAL 1114 
DONATION-PROJECT PROM 
DONATION-LAMB PURCHASED 
DONATION (4-H CAMP REGISJTRANS) 
DONATION 4-H LIVESTOCK PROGRAM 
ANNL ENVIR 4TH GRADE FIELD DAY 
DONATION-BLUEGRASS SHOW SPONSOR 
DONATIO N-CH RISTMAS BAZAAR 
DONATION-CHILD DEV HISTORY BRICK 
DONATION-BEAUTIFICATION PROJECT 
DONATION-FULL PAGE AD 
DONATION-MEMORY OF JUANITA RICE 
DONATION (SPEECH-A-THON) 
TEE BOX SPONSOR-GOLF SCRAMBLE 
BENEFIT GOLF TOURNAMENT 
SPONSOR-ROCKY ADKINS GOLF TOURN. 
DONATION-2012 ENERGY SAVING CONT 
DONATION 
DO NATlO N-SCHOLARSH I P PAGEANT 
PURCHASE CHICKENS-CARTER CO FAIR 
EMPS. DONATION-SICK/VACATION HRS 
DONATION-ANNUAL FIRE SCHOOL 
SPONSOR ATHLETE-STATE GAME 
DONATION-HOSPICE FUNDRAISER 
DONATION-PROM NIGHT LOCKUP 
DONATION-CHRISTMAS WITH A COP 
DONATION-IULY4TH CELEBRATION 
DONATION "GIFT OF LIGHTS" 
DONATION 
HEALTH SCIENCE DONATION 
DONATION FOR GOLF TEAM 

CHK DATE 

3/20/20 12 
3/20/2012 

9/15/2011 
4/20/2012 

S/25/20l2 
313 1/20 12 
3/31 12012 
1013 1/20 11 
11/30/2011 
12/31/2011 
12/31/2011 
1/27/20 12 
5/29/2012 
4/12/2012 
7/25/2011 
7/22/2011 

9/14/2011 
9/23/2011 
11/29/2011 
5/25/2012 

11/9/20 11 
2/29/2012 

11/3/2011 
3/29/2012 
9/19/2011 
2/29/2012 

3/29/2012 
3/29/2012 
11/1/2011 

10/27/2011 

2/29/2012 
3/29/2012 

9/23/2011 
713 112011 
4/20/2012 
11/3/2011 

11/29/2011 
3/29/2012 

6/8/2011 

6/2/2011 

8/26/2011 

1/16/2012 

10/6/2Oll 

8/18/2011 

6/24/2011 

8/31/2011 

813 112011 
1/16/20 12 
4/20/2012 
11/30/2011 

3/29/2012 
11/29/2011 
5/25/2012 
10/27/2011 
3/29/2012 
91a120ii 

6/24/2011 

6/23/2011 

CHECK 

is6748 
156752 
155154 
155154 
157028 
154271 
157341 
156910 
156913 
155669 
155933 
156162 
156162 
156353 
157351 
156963 
154748 
154713 
155025 
155161 
155235 
155857 
157338 
156226 
155670 
156608 
155374 
155655 
156829 
155211 
156583 
154978 
156811 
156842 
155652 
155595 
1.54428 
156600 
156805 
155055 
155254 
154797 
157034 
155650 
155859 
156823 
155097 
156238 
157029 
155863 
154426 
156816 
155833 
157336 
155593 
156813 
155100 
154431 

E x h i b i t 3  
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Witness: Jim Adkins 

AMOUNT 

300.00 
300.00 

(500.00) 
100.00 
lSO.00 
400.00 
100.00 
48.52 

322.32 
445.90 

65.90 
82.97 

(93.65) 
225.00 
100.00 
100.00 
50.00 

100.00 
50.00 

100.00 
50.00 

200.00 
125.00 
50.00 

100.00 
100.00 
75.00 
50.00 
50.00 

375.00 
175.00 
450.00 
50.00 

250.00 
50.00 

150.00 
250.00 
200.00 
250.00 
30.00 

100.00 
120.00 
250.00 
100.00 
100.00 
50.00 

270.00 
6,647.67 

100.00 
145.00 
125.00 
50.00 

100.00 
100.00 

100.00 
lSO.00 
100.00 

iao.00 
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3 

4 

5 

65 

66 

67 

68 

69 

70 
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72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

VENDOR NAME 
OLD FASHIONED DAY5 COMMITTEE 
OLIVE HILL MEALS ON WHEELS 
BLAINE HIGH SCHOOL REUNION 
GARRISON FIRE DEPT. 
LEWIS CO. FOOTBALLTEAM 
GREENUP CO CHEERLEADER5 
ELLIOTT CO FIRE DEPARTMENT 
WESTVA. BABES SOFTBALLTEAM 
GREENUP CO VARSITY 
32 WEST AUXILIARY, INC. 
CARTER CO. THUNDER, INC. 
GREENUP CO LITTLE LEAGUE 
ASHLAND ALLIANCE FOUNDATION 
MUSTANGS 
GREENUP COUNTY JUNIOR LEAGUE 
GREENUP COUNTY CROSS COUNTRY 
KENTUCKY STATE POLICE 
UNIVERSITY OF KENTUCKY 
MSU FOlJNDATION INC 
EASTERN KY FOOTHILLS - FEAT 
FRIENDS-CARTER CO PUB LIBRAR 
ARRINGTON EDNA 
TEAM ELLIOTT AAU 
CARTER CO. RESCllE TEAM 
CARTER COUNTY THUNDER 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

Account 426, Donations 

DESCRIPTION 
DONATION 
DONATION-GOLF SCRAMBLE 
DONATION 
DONATION-FAMILY FEST & FIREWORKS 
DONATION-RENEW FOOTBALL SIGN 
DONATION-GOLF HOLE SPONSOR 
DONATION-ELL CO HERITAGE FEST. 
VOID #151914 
DONATION-NATIONAL CHAMPIONSHIP 
DONATION-CHRISTMAS FOOD BASKETS 
DONATION-CARTER CO THUNDER '11 
DONATION 
DONATION-LEADERSHIP PROGRAM 
DONATION-BASKETBALL TOURNAMENT 
DONATION-REG TOURNAMENT 
DONATION-2ND ANNL INVITATIONAL 
SPONSOR (1) CHILD-SHOP W/TROOPER 
SCHOLARSHIP DONATION-NE AG/ATS 
DONATION-4TH INTL CONCERT TOUR 
IST ANNL DONATION-CARTERIELL CO. 
DONATION 
DONATION-LAWR CO. STORM RELIEF 
DONATION-AAU CHAMPIONSHIP TEAM 
DONATION 
GOLD SPONSOR 4TH JULY FIREWORKS 

CHK DATE 
5/25/2012 
4/20/2012 
6/24/2011 
6/24/2011 
7/22/2011 
9/8/2011 

7/31/2011 
11/11/2011 
1/31/2012 

10/27/2011 
6/8/20 11 
6/28/2011 
7/22/2011 
7/22/2011 
7/26/2011 
9/30/2011 
10/27/2011 
10/31/2D11 
12/31/2011 
1/27/2012 
3/29/2012 
3/29/2012 
5/25/2012 
5/25/2012 
5/29/2012 

CHECK 
157340 
157040 
154424 
154430 
154718 
155125 
154795 

156378 
155551 
154281 
154454 
154707 
154719 
154730 
155350 
155578 
155603 
156093 
156352 
156812 
156806 
157344 
157335 
157350 

Exhibit 
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Witness: Jim Adkins 

AMOlJNT 
100.00 
50.00 

125.00 
50.00 

lSO.00 
100.00 
150.00 

100.00 
50.00 

500.00 
100.00 
70.00 

100.00 
150.00 
150.00 
100.00 
250.00 
250.00 
500.00 
100.00 
500.00 
100.00 
872.50 
250.00 

(s0.00) 

19,002.13 
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Witness: Jim Adkins 

Grayson Rural Electric Cooperative 
Case No. 20 12-00426 
Professional Services 

The Board of Directors has a responsibility to select an attorney to represent the board 
and cooperative to maintain the legal entity. The duties and respoiisibilities of the 
attorney are to perform routine services, special services, and other services for the 
cooperative. The attorney also attends the monthly and special board meetings. The 
monthly retainer fee is $1,000 per month. Services are billed at the normal hourly billing 
rates for the attorney and his staff. 

The Board of Directors hires the outside auditor to perform the annual audit. 

Adjustments are to remove items that are normally excluded or rate-malting purposes. 
Among the expenses excluded are attorney health and dental premiums, gifts, attending 
legal seminars, the KAEC mmual meeting, and the Legislative Conference. 

The list of $34,852 of costs that have been removed for rate-malting purposes is attached. 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

Check Date 

6/17/11 
6/20/11. 

7/18/11 
7/11/11 

7/31/11 
7/31/11 
8/22/11 
813 1/11 
8/31/11 
912 1/11 
9/30/11 
10/24/11 
10/4/11 
111 711 1 

11/23/11 

11/30/11 
12/20/11 
11/30/11 
11/30/11 
12/31/11 
12/31/11 

1/1/12 

1/25/12 
2/1/12 

1/31/12 
2/7/12 

2120112 

3/21/12 
3/13/12 
3/31/12 
4/4/12 

4/13/12 
4/4/12 
512 31 12 

va r 

11/18/11 

1/26/12 

2/28/12 

8/31/11 
1/16/12 

6/30/11 
6/30/11 

8/31/11 
7/31/11 

10/31/11 
10/31/11 
11/30/11 

Check No. 

154379 
154395 
154626 
154659 
154915 
154915 
154992 
155136 
155136 
1.55215 
155341 
155511 
155521 
155782 
155817 
155851 
155996 
156016 
156025 
156029 
156162 
156162 
156240 
156326 
156354 
156387 
156427 
156456 
156525 
156644 
156774 
156928 
156930 
156940 
156997 
157039 
157318 

va r 

155251 
156310 

154573 
154745 
155002 
155208 
155676 
155772 
156072 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

May 31,2012 
Professional Services 

Vendor Description 

SCOTT W JEFFREY RETAINER 
SCOTT W JEFFREY 
SCOTT W JEFFREY 
SCOTT W JEFFREY RETAINER 
SCOTT W JEFFREY RETAINER 
SCOTT W JEFFREY VS WAGGONER, BYLAWS,COLLECTIONS, 
SCOTT W JEFFREY RETAIN ER 
SCOTT W JEFFREY R ETA1 N E R 
SCOTT W JEFFREY VARIOUS @ $175 HR 
SCOTT W JEFFREY R ETA1 N ER 
VISA BD MTG MEAL 
SCOTT W JEFFREY R ETA1 N E R 
LANDS' END BUS. OUTFITTER5 CHRISTMAS GIFTATTNY 
LANDS' END BUS. OUTFITTERS CHRISTMAS SHIRT ATTNY 
SCOTT W JEFFREY RETAINER 
NRECA PERSONNEL PRACTICE POINTERS SUB. 

BACKGROUND CHECK FEES 
GRECC VS EVA WAGGONER 

SCOTT W JEFFREY PER DIEMIMILEAG E-KAEC MTGS 
SCOTT W JEFFREY R ETA1 N ER 
KAEC MEALS-KAEC ANNUAL MTG 11/21-22 
SCOTT W JEFFREY 
VISA KAEC ANNUAL MTG 
VISA KAEC ANNUAL MTG 
N R ECA 
SCOTT W JEFFREY 

VAR LEGAL CASE5 AND ISSUE5 

NRECA 2012 ANNL MTG 
R ETA1 N ER 

KAEC LEGAL ASSISTANCE-CUMBERLAND 
NRECA LEGAL SEMINAR 312-4 (JEFF SCOTT) 
VISA NRECA LEGAL SEMINAR 
SCOTT W JEFFREY 
SCOTT W JEFFREY 
VISA NRECA LEGAL SEMINAR 
SCOTT W JEFFREY 

REIMB FILING/CERTIFIED MAIL FEE5 
R ETA1 N ER 

RETAl N E R 
SCOTT W JEFFREY 
VISA 
SCOTT W JEFFREY 

01JT-OF-POCKET-NRECA ANNL MTG 
ATTORNEY EXP TO MTG-NRECA ANNL 
REIMB SUMMONS FEE-DONALD JENKINS 

SCOTT W JEFFREY 

SCOTT W JEFFREY 
NRECA Attny health insurance 

R ETA1 N ER 
NRECA RENEW SUB-RURAL ELEC MAGAZINE 

R ETA1 N ER 

ADKINS JAMES R. 
ADKINS JAMES R. 

OPTIONAL RATES KICKOFF 
SMITHFIELD RATE ANALYSIS 

C.H. GUERNSEY & CO. 
C.H. GUERNSEY & CO. 

C.H. GUERNSEY & CO. 

C.H. GUERNSEY & CO. 
C.H. GUERNSEY & CO. 

EKP STRATEGIC REVIEW(L1BERTY RES 
EKPC STRATEGIC REVIEW/J UNE 

EKP STRATEGIC REVIEW/AUGUST 

EKPC STRATEGIC REVIEW/OCTOBER 
EKPC STRATEGIC REVIEW/NOVEMBER 

C.H. GUERNSEY & CO. EKP STRATEGIC REV1 EW-J U LY 

C.H. GUERNSEY & CO. EKPC STRATEGIC REVIEW-SEPT SERV. 

Exhibit% 
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Amount  

1,000 
166 
240 

1,000 
1,000 

696 
1,000 
1,000 

6 
1,000 

1 8  
1,000 

54 x 
4 4  x 

1,000 
195 
767 x 

1,000 
164 x 

5,232 
35 x 

379 x 
275 x 

1,000 
342 
600 x 

52 x 
104 

1,000 
298 x 

1,000 
716 x 

1,362 x 
50 

1,000 
46 

1,000 
30,107 x 

698 
2,475 

596 
198 
3 0 1  
912 
975 
984 

3,861 
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56 
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64 

65 

66 

67 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

May 31,2012 
Professional Services 

Check Date Check No. Vendor Description 

1/31/12 156552 C.H. GUERNSEY & CO. EKPC STRATEGIC REVIEW-JANUARY 

5/31/12 157503 SMITH & ASSOCIATES, INC. CEO BENCHMARK/RED&GR LIGHT REP. 

9/23/11 155218 ZUMSTEIN ALAN M. 2011 ANNUAL AUDIT 
7/5/11 154637 ZUMSTEIN ALAN M. PREPARE & FILE 2010 FORM 990 
5/1/12 157191 ZUMSTEIN ALAN M. PREPARE & FILE 2011 FORM 990 

Remove for rate making purposes 

Exhibit $ 

Amount 

918 

2,759 

8,600 
600 
600 

80,425 

34,852 x 



copy 
2_ 

f 

A E E  N f l  

THIS AGREEMENT made and entered into this 2 5 ' k y  of ,2009, 

by and between W. JEFFREY SCOTT of 3 11 West Main Street, Graysou, Kentucky, 41 143, 

hereinafter referred to as ATTORNEY; and GRAYSON RURAL ELECTRIC 

COOPERATIVE CQRPORATXON, INC., a Kentucky Corporation, authorized and existing 

under the laws of tlie Comnoiiwealth of Keiituclcy, with its principal place of business located at 

1 09 Ragby Park, Grayson, Keiituclcy, 4 1 143, hereinafter referred to as CLIENT; 

WHIEmAS, an existing attorney-client relationship has existed between Attorney and 

Client since 1985; and 

WHl3REAS, tlie parties have entered into a written arrangement setting forth the teiiiis 

and coiiditioiis of the attorneyclient relationship having been done in the year 200 1 , which 

provides for certain renewal periods and modification of the compensation to be paid during any 

renewal period; and 

"EREAS,  in accordance with the terms of said prior mitten arrangemelit it is 

necessary to reduce to writing the complete agreement concerning the renewal periods and 

coiiipeiisation to be paid attorney by client; and 

WHEPtEAS, the parties are desirous of eontinuing said relationship for a period of years 

011 the terms and conditions hereinafter set forth; 

NOW, TIEEREFORE, WITNESSETH: For and in consideration of all of the 

foregoing and other mutual promises and covenants hereinafter contained, the parties do hereby 

agree as follows: 

1. The current period of tlie attorney-client relationship will expire December 3 1,20 10. The 

client agrees to compensate the attorney for work peifoiiiied during tlie current period in tlie 



same niamer as currently compensated with the exception that tlie hourly rate utilized by 

attorney for which payment will be made is the rate of $175.00 per hour or a portion thereof. 

2. The per diem to be paid attorney by client for attendance at tlie ICerihclcy Association of 

Electric Cooperatives Aimual Meeting in Louisville each year as provided for in numerical 

paragraph 7 of the existing contract will be the sum of $200.00. 

3. Begiillliiig January 1,20 10, the per month retainer to be paid attoiiiey by client will be the 

S L U ~  of $1,000.00 per month, aid will continue throughout the reiiiaiiider of the current term 

scheduled to expire Deceniber 3 1,20 1 0. The $1 ,000.00 per nioiitli retaiicr shall continue for 

a thee  year period beginning January 1,20 1 I ,  and is automatically renewable for a 

subsequent three year period begiiuiing Jmiiiary 1 , 20 14, unless earlier teimhiated by either 

party in accordance with die provisions of the current agreenieiit. Upon inception of tlie term 

beginning January 1,2014, die liouvly rate, monthly retainer and per diein will be 

recalculated. 

4. All other teiim and conditions of the written agreement between the parties shall remain in 

fidl forceaid effect except as modified herpin. + WITNESS OUR HANdpS this d 5 I day of September 2009. n 

BOARD OF DIRECTORS 
GRAYSON R.E.C.C. 



TREASIJRER 

STATE OF KENTUCKY 

COUNTY OF CARTER 

Subscribed, sworn to and acknowledged before me by W. JEFFREY SCOTT, to be l i s  

f+ee act aid deed. 

My coiiunission expires: ca bI16-- 
dallnt .A- .&- 

-- 

NOTARY PUBLIC, ICY STATE AT LARGE 

STATE OF ICENTTJCICY 

COUNTY OF CARTER 

Subscribed, sworn to and aclcuowledged before iiie by ROGER TRENT, as Chairman of 

Ilie Board of Directors of GRECC, to be his fiee act mid deed. 

This the 25 day of Septeinber, 2009. 

My comnission expires: Jd’- ___ 7 -  &/a  

&& G&v.AJ(  nix 
Z\!OTARY PUBLJC, ICY STATE AT LARGE 

. 



STATE OF I<ENTcJCI<Y 

COUNTY OF CARTER 

Subsmibed, swoiii lo and acknowledged before ine by EDDIE MARTIN, as 

Secretary/Treasurer of GRECC, to be his free act and deed. 

This the day of Sel&miber, 2009. 

My coinmission expires: io- 7 - 2 D L L  

‘6& && 
NOTARY PIIBLIC, ICY STATE AT LARGE 
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Witness: Jim Adltins 

Gra rson Rural Electric Cooperati 
Case No. 20 12-00426 

Director Fees and Expenses 

re 

Certain director expenses are removed for rate-making purposes. These costs iiiclude 
director health insurance, directors’ per diems, Christmas gifts, attending tlie Legislative 
conference, directors attending either the I U E C  annual meeting or EKPC miual 
meeting, when the director is not the representative for the respective organization. 

Expenses that are riot removed for rate-malting purposes iiiclude costs of attending 
NRECA director training/educatioii seminars. These seminars are critical for directors to 
be updated on events and activities related to eh electric industry. Also included is D-O- 
M Liability Insurance that protects the directors for decisions they make on a monthly 
basis. Without DOM insurzuice, directors would be hesitant to make any decisions as 
members, consumers, or any person could file a legal claim against the director(s). 

A copy of tlie Board Policy regarding “Compensation, Expenses, and Travel of 
Directors” is attached. 

Costs removed for rate-malting purposes are as follows: 

All iteins marked with an I’ x I’ are removed 

Per diems 

Less previously removed with an x 

Total to remove for rate making purposes 

65,704 

20,550 

(25  5 0) 

83.704 
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Witness: Carol Fraley 
Grayson Rural Electric Cooperative 

Director Listing 
Case No. 2012-00426 

Kenneth Arrington 

EKPC representatvie 

Donnie Crum 

Harold Dupuy 

Eddie Martin 

William T. Rice 

Roger Trent 

Jimmy W hitt 

KAEC representative 

PO Box 9 Blaine, KY 41124 

10813 S t  R t  9 

10596 S t  R t  7 

947 Darby Hollow 

PO Box 493 

275 Ky 173 

PO Box 754 

Grayson, KY 41143 

Maloneton, KY 41175 

Grayson, KY 41143 

Sandy Hook, KY 41171 

Morehead, KY 40351 

Sandy Hook, KY 41x71 
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GXAYSON RIIRAL ELECTRIC COOPERATIVE CORPORATION 
GRAYSON, ICENTUCICY 

BONW POLICY NO. 1 Z 0 

SUBJECT: COMPENSATION, E.XI?ENSES AND TRAWL OF DJXECTORS 

To ensure that Directors of GRAYSON RUML ELECTRIC COOPERATIVE CORPQRATIOhT are 
fairly compensated for i h e k  effosls on behalf of Uie Cooperalive. 

n. POLICY 

A. Per Diem and Travel 

1. Directors shall, as detennhed by resolution oftlie Board of Directom, receive on a per diem 
hasis a .fixed fee for attending meetings ixf Uie Board of Directors. Xa Director i s  u d d e  to 
attend a re-egtilarly scherlL<ktS. iueetiug or a specially called meeting clue to circtimstauces 
beyond Jiis/her control such as jury- duty or a family medical emergency. It must 'be 
recoguized that a. board member would have invested time toward tlie skidying aiicl 
preparation of board meeting material for Ule subsequent meeting. Tlierefore, he or she shaU 
be conipe~isated 1.113 to 1x0 fimes per yeear inzcier such circimst~uices. If a Director chooses lo 
be absent for any other 1-easou, conipensa tion will. not he paid. 

2. Attendmice at meetii tgs oiher than regular ruoiitsly board nicetiugs recpiw; the prior 
approval o Ctlie Board. 

3 I Directors shall observe the f~ l l~~ i~ i s  guirleljnes wheu determbing .represetitatio-n of the 
Cooperative at necessa.1-y Cictions. 

13. Diiectois may choose 10 optional days or ucetiugs or classes per year that will 
sttengtheu [heir ability to scivc the Coopcialive in an eLreclive uizuiner. Ttavel time Lo 
air1 Gom iiiectings will c o d  as optfond days. Every elIoil will be ririidc lo irisu1-c 1 1 ~ d  
Ilie Cooperative is ccpicserited at n :!iide vaiiely orhc t ions  to iitilirc infoiruotio:i aiid 
techuologies avxihl-li: lo us. 

C. Directors ~vbo are seelciug l?.oard Certilicalion will be encouraged to do so LIS quickly os 
their persorml schedule:; pennit. Addiiional certilication is also mco tu-aged , 1x1 1. 
reqiCrcs prior approval o f  the Board. 

4. Directois will ieceive a. per cliem for (I) day each o i  have1 time, boll1 I ido ic  aid a h  the 
niectiug(iCuecessai~), a Lola1 oltwo (2) days per diem allowed foi  iiavcl. 



GRECC BOARD POLICY 110 
Page 2 

B. Travel and Out-of-Poclcet Expenses 

1. Directors shall also receive advancement or reimbursement of any travel aud out-of-pocket 
expenses aclidy, necessarily and reasonably incurred in peiformhg their duties. 

2. Normal expenses incusred d u k g  travel time will be paid by the Cooperative bul the per 
diem fos travel is limited to the hvo (2) days stated above. Receipts for expenses KILIS~: be 
presented for reimbursement and receipts for cba%es to Cooperative credit cads must be 
psesented to veri@ chatges as billed. 

Piior approval of'the Eoad is required in the event of a spouse of a Director or employee 
atlending an OEcial fuiction on behalf of the Cooperative. In those cases, expenses 
incurred by W h e r  shall be paid by the Cooperative. 

3. 

C. Insurance Chqmmlion 



Past Directors and Dependenls 

If a Director leaves the Board fos my  reason, helshe can volmtady purchase medicas 
iuswrmce coverage at the rate chsu-ged by the iclsusance can-kr. Spouses au.d dependents are 
also eligible to pmchase inedical .hsul-auce covesage. No cash in lieu of ius~xauce wiu. be 
paid for any reason after a Director leaves &e Board with the exception ofthose Directoss 
who were exempted by Board aciion January 2000. A List ofthose exempled is a part ofthe 
inbmtes ofthe Noveznbes 200 1 Board meetiug. 

E a past Disector IetuTus to the board for any ieasou, he or she will be consideied a new 
clitectoi. I-le or she will be eligible fos medical iclsmca.uce benefits only as long as Ihey serve 
011 tho Coaid. Oiicc Uiey leave h e  Board of Dhcciois Tor any leason, they ale not eligible lo 
1 eceivc any medical bcucIils as outliuecl above. 

It shall bc Ihe respoiisibility of she C!i:ti.rlnm o f  Ilic: Board of Directors to see h i .  !his policy is adhered 
to. 

Dale Ailoptecl: 2/21/86 
Mi mi IC Book Page: 
Date Revised: 121 13/S6 
i\/liuulo RookPage: 1615 
Date Revised: 03/23/1990 
Minulc BoolcPage: 1923-1924 
Dale Revised: 02/27/96 
Mimite Book Page: 2556-2558 
Date Revised: 021.2 819'7 
Mimte Book Page: 2379-2581 
Dale LXevised: 09/25/98 
Minute Book Page: 3044-3046 

1554- 1555 



GRECC BOARD POLICY 110 
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Date Revised 
?&ute Book Page: 
Date Revised: 
Minute Boolc Page: 
Date Reviewed: 
Mkute  Eoolc Page: 
Date Revised 
Minute Boolc Pap: 
Dale Revised 
P&uk B ~ d c  Page: 
Date Reviscd: 
Miute Book Page: 

02/25/2000 
3176-3178 
12/20/2001 
3345-3350 
o1122104 
3638-3641 
11/29/07 

05/23/08 

03/29/10 

4034-4037 

4.1 02-4 1 OS 

4295-4298 

i 

i 





Exhibit 10 
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Witness: Jiin Adkins 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
Miscellaneous Expenses 

Amounts removed from Account 930.30, Miscellaneous Expenses for rate-malting 
purposes include employee meals and picnics, gifts, flower hnds  for death in families, 
amounts paid for nominating committee, Washington Youth Tour, Legislative 
Conference, and others. Annual meeting scholarships, prizes, and giveaways have been 
removed for rate-rnalting purposes. 

The amounts have been removed in the amount of $1 1,354, and are indicated with and 
“x” beside the amount. 
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VENDOR 

NRECA 
KAEC 
VISA 
VISA 
WELLS PEGGY 
THE GALLERY COLLECTION 
41MPRINT, INC. 
VISA 
VISA 
JMB BIOLOGICAL SERVICES 
SAM'S CLUB 
VISA 
VISA 
VISA 
NRECA 
VISA 
VISA 
VISA 
41MPRINT, INC. 
4IMPRINT, INC. 
EAST KY POWER COOP 
VISA 
VISA 
VISA 
VISA 
GRAYSON AREA CHAMBER OF 
NRECA 
BUSH KIM 
VISA 
VISA 
EAST KY POWER COOP 
KAEC 
KAEC 
SAM'S CLlJB 
VISA 
VISA 
VISA 
VISA 
VISA 
VISA 
LEWIS PATRICIA 
NRECA 
MAGOFFIN COUNTY GIDEONS 
VISA 
VISA 
ASHLAND ALLIANCE 
KAEC 
KAEC 
VISA 
VISA 
VISA 
KY COUNCIL OF COOPERATIV 
THE GALLERY COLLEC.TlON 
VISA 
VISA 

Grayson Rural Electric Caoperative 
Case No. 2012-00426 

May 31,2012 
:count 930.30, Miscellaneous General Expenses 

DESCRIPTION 

LEGAL REPORTING SERVICE 
'11 WASHINGTON YOUTH TOUR (2) 
YOUTH TOUR LUNCHES 
SPONSOR HORSE SHOW 
DONATION BLAINE READFEST 
(50) GET WELL CARDS 
(2,000) PLASTIC LOGO'D BAGS 
RETIREMENT LUNCH 
CEO EXP KAEC MTG 
ENVIRONMENTAL EDUCATION PROGRAM 
AWARDS DINNER SUPPLIES/MISC. 
SAFETY MTG FOOD 
CEO EXP KAEC MTG 
CEO FALL MANAGERS MTG 
NRECA CEO CONF REGISTRATION FEES 
CEO EXP KAEC MTG 
COUNTY FAIR'S PICTURES 
CEO EXP TO MTGS 
HAND SANITIZER GIVEAWAYS 
HAND SANITIZER GIVEAWAYS 

CARDS FOR VETERANS 
EXP TO EMPLOYEE TRAINING 
CEO EXP KAEC MTG/OTHER MTGS 
SAFETY TRAINING MTG EXP 
ANNUALCHAMBER DINNER 1218 
LOCAL LIGHTS BOOKS(12) 
REIMB. (CARDS FOR VETERANS) 
HONORS FLIGHT DONATION 
CEO EXP KAEC MTG/NRECA CONF 
KEENELAND TICKETS 
CEO EXP KAEC MTG 
CEO EXP KAEC MTG 
MlSC SUPPLIES/GIFT CARDS 
CHRISTMAS PARTY 
CEO EXP KAEC ANNUAL MTG 
CEO MTG MEALS 
CEO OFFICE SUPPLIES 

SPONSOR HONOR FLIGHT-WWII VET 

R-0-W MTG EXP 
EMPLOYEETRAINING MEAL- R-0-W 
MEMORIALGIFT IN LIEU OF FLOW 
NRECA CEO CONF REGISTRATION FEES 

HOSPITAL GIFT 
CHRISTMAS PARTY 
ECONOMIC DEVELOP ASSOC 
2012 KY CHAMBER OF COMMERCE D 
2012 MGR ASSOCIATION DUES 
EMPLOYEE RETIREMENT MEAL 
WASHINTGON YOUTH TOUR EXP 
CEO EXP TO NRECA MTG 
2012 MEMBERSHIP DUES 
(100) GREETING CARDS 
EMPLOYEE RETIREMENT MEAL 
LEGISLATIVE MTG EXP 

IN LIEU FLOWERS-SUEDELL HOWAR 

CK DATE 

6/20/11 
6/28/11 
6/30/11 
6/30/11 
7/19/11 
7/13/11 

7/31/11 
7/31/11 
7/31/11 

8/5/11 

8/31/11 
8/31/11 
8/31/11 
813 1/11 
9/15/11 
9/30/11 
9/30/11 
9/30/11 
10/3/11 

10/12/1S 
10/31/11 
1013 1/11 
10/31/1s 
1013 111 1 

11/29/11 
11/30/11 
11/30/11 
11/30/11 
11/30/1s 
11/30/11 
11/30/11 
11/30/11 
1213111 1 
12/31/11 
12/31/11 
12/31/11 
12/31/11 
12/31/11 
12/31/11 
1/13/12 
1/1/12 

1/31/12 
113 111 2 
2/2/12 

2/20/ l2 

10/31/11 

1/26/12 

2/16/12 

2/28/12 
2/28/12 
2/28/12 
3/9/12 

3/19/12 
3/31/12 
3/31/12 

CK NO. 

154437 
154578 
154592 
154592 
154676 
154724 
154858 
154890 
154890 
154934 
155056 
155116 
155116 
155116 
155201 
155341 
155341 
155341 
155378 
155514 
155567 
155669 
155669 
155669 
155669 
155840 
155851 
155917 
155933 
155933 
156021 
156025 
156025 
156126 
156162 
156162 
156162 
156162 
156162 
156162 
156235 
156240 
156320 
156427 
156427 
156430 
156541 
156541 
156644 
156644 
156644 
156678 
156859 
156930 
156930 

Exhibit 10 
page of 3 

Witness: Jim Adltins 

AMOUNT 

340.00 
2,400.00 x 

65.15 x 
760.00 x 
235.52 x 
162.72 x 
681.04 x 

33.13 x 
166.46 
250.00 

101.31 
145.94 
370.55 
415.00 
135.84 
147.54 x 
175.43 

1,083.84 x 
1,083.84 x 

300.00 x 
16.47 x 

153.66 
212.64 
372.76 

25.00 x 
551.88 x 

38.35 x 
219.18 
678.26 

126.45 
285.31 
726.59 x 

95.44 x 
163.65 
170.05 
231.03 
362.22 
582.52 

640.00 

34.72 x 

15.00 x 

50.00 x 

50.00 x 
6.39 x 

51.94 x 
150.00 
197.27 x 
300.00 

33.80 x 
58.48 x 

586.84 
200.00 
125.19 x 

12.01 x 
14.93 x 
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64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

7s 

76 

77 

78 

79 

80 

ai 

a2 

a3 

VENDOR 

VISA 
VISA 
VISA 
GRAYSON AREA CHAMBER OF 
FIRST NATIONAL BANK/GRAY 
VISA 
VISA 
VISA 
THE RENFROE COLLECTION 0 
VISA 
THE GALLERY COLLECTION 
Items less than $100 individually 
VERIZON WIRELESS 
WI NDSTREAM 
AT&T 

Grayson Rural Electric Cooperative 
Case No. 2012-00426 

May 31,2012 
Account 930.30, Miscellaneous General Expenses 

DESCRIPTION 

CHAMBER MEALS 
CEO EXP TO NRECA MTG 
CEO EXP TO NRECA MTG 
CHAMBER DUES-2012 
CASE NO. 2011-004 CIVIL PENALTY 
EMPLOYEE RETIREMENT CARD 
QUILT SHOW DONATION 
WASHINTGON YOUTH TOUR EXP 
METAL THERMOMETERS 
WASHINTGON YOUTH TOUR EXP 
(50) "THINKING OF YOU" CARDS 

CELLULAR CHARGES 
OFFICE PHONE, INTERNET 
AT&T CHARGES/OFFICE 
LABOR AND BENEFITS 

TOTAL 

REMOVE FOR RATE MAKING PURPOSES 

CK DATE 

3/31/12 
3/31/12 
3/31/12 
4/2/12 
4130112 
4130112 

413 011 2 
4130112 
5/31/12 
5/31/12 

413 011 2 

VAR 
VAR 
VAR 
VAR 

CK NO. 

156930 
156930 
156930 
157103 
157116 
157161 
157161 
157161 
157276 
157418 
157550 

VAR 
VAR 
VAR 
VAR 
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Witness: Jim Adkins 

AMOUNT 

31.10 x 
119.55 

2,669.25 
300.00 x 

1,252.50 x 
3.91 x 

12.64 x 
60.81 x 

325.00 x 
186.89 x 
125.19 x 

1,676.94 
1,654.82 
1,006.44 

260.18 
2,183.29 

28,459.85 

11,354.28 x 
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Witness: Jim Adltins 
Graysan Rural Electric Caaperative 

Case No. 2012-00426 
Rate Case Expenses 

May 31,2012 

Estimated rate case costs: 
Legal $5,000 
Consulting 63,000 
Advertising 5,000 
Supplies and miscellaneous 2,000 

Total 
Number of years 

75,000 
3 

Adjustment $25,000 

In-house labor was not included in the above adjustment as the labor would 
be incurred in other accounts. 

This amount is approximately the same as other rate requests filed before this 
Cornmission. 

The monthly amounts filed for rate case expenses will include the labor, 
however, this amount is not included in the above adjustment. 
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Witness: Jim Adltins 
Grayson Rural Electric cooperative 

Case No. 20 12-00426 
May 31,2012 

This adjustment is to remove G&T capital credits allocated during the 
test year. 

East Kentucky Power Cooperative 1,357,241 
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Exhibit 13 
page 3 of 3 

Witness: Jim Adkiiis 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
Analysis of Fuel Adjustment and Environmental Surcharge 

May 31,2012 

The fuel purchased and enviroiiineiital surcharge from East Keritucky Power 
Cooperative is passed 011 to the coiisumers using the Fuel Adjustment arid 
Etiviroiiineiital Procedures established by this Commission. An analysis of 
fuel adjustment and environineiital surcharge as purchascd and passed on to 
consumers follows: 

- Sales Purchased 
Fuel Environmental Fuel Environmental 

Month Adiustment Surcharge Adjustment Surcharge 

Julie 
July 
August 
September 
October 
November 
December 
Jaiiuaiy 
February 
March 
April 
May 

13,096 
(35,370) 

6,802 
(4,908) 
(1,444) 
47,056 
15,136 
16,576 

(1 0,995) 
(30,406) 
(7 1,845) 
(66,357) 

201,190 
216,349 
171,052 
131,742 
168,708 
235,914 
275,862 
239,594 
162,306 
122,99 1 
139,169 
182,188 

(6,343) 
(3 4,778) 

8,525 
(6,470) 
(1,149) 
4 1,568 
19,222 
19,024 

(13,669) 
(30,9 13) 
(70,4 13) 
(63,325) 

192,76 1 
222,934 
197,165 
138,382 
146,542 
208,406 
247,447 
243,615 
184,170 
13 1,654 
134,443 
177,828 

Total (122,658) 2,247,065 (138,721) 2,225,347 





Exhibit 14 
page 1 of 1 

Witness: Jim Adkins 
Grays on Rural El e c tr i c Cooper at ive 

Case No. 20 12-00426 
Normalized Revenues 

7 May 31,2012 
8 

9 

10 

11 

13 

14 Case No. 2010-00502 

16 Normalized revenue adjustment 

Rase rates for the test year 

Normalized revenues using rates effective 
12 

15 

17 

18 

19 
20 

26,132,515 

26.164.958 

32.442 
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I O  

1 1  

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

41 

48 

49 

50 

51 

52 

107.20 
108.80 
142.00 
163 .OO 
184.00 
242.52 
4 16.00 
583.00 
585.00 
586.00 
588.00 
590.00 
593 .00 
594.00 
595.00 
598.00 
901 .OO 
902.00 
903 .OO 
904.00 
909.00 
912.00 
920.00 
926.00 
930.00 
935.00 

Exhibit 17 
Page 1 of 1 

Witness: Jim Adkins 
Grayson Rural Electric 
Case No. 20 12-00426 
Capitalization Policies 

Benefits 
Distribution 

Construction work in progress 
Retirement work in progress 
Other accounts receivable 
Stores 
Transportation 
Employee sick leave 
Non operating accounts 
Overhead line 
Underground 
Meter 
Miscellaneous distribution 
Maintenance 
Overhead line 
Underground 
Transformers 
Miscellaneous maintenance 
Supervision, customer accounts 
Meter reading 
Consumer records 
Consumer records 
Consumer inforination 
Demonstration and selling 
Administrative 
Employee benefits 
Miscellaneous 
Maintenance general plant 

3 13,065 
96,468 

1,504 
15 1,447 
36,318 

12,676 
19,741 

113 
151,95 1 

4,306 
80,858 

275,658 
1 S9 

5,410 
20,157 
33,996 

160 
215,311 

472 
35,803 
8,105 

364,769 
37,248 
13,622 
31,051 

Total 1,9 10,368 

Benefits include the following: 
Medical insurance 
Life insurance 
Retirement 
Postretirement benefits 
Payroll taxes 

836,827 
74,754 

50 1,270 
28 1,530 
215,987 

1.9 10.368 

Grayson accumulates all benefits, then allocates these to accounts based on 
the labor distribution for the month. The above is the actual allocation for 
the test year for the above benefits. The average employee cost for 46 
employees is $4 1,530. 
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Exhibit 18 
page 1 of 3 

Witness: Carol Fraley 
Grayson Rural Electric Cooperative 

Case No. 20 12-00426 
May 31,2012 

Grayson's equity management plan is attached. Capital credits were paid 
as follows: 

General Estates Total 

2012 $ - $ 72,773 $ 72,773 
201 1 - 171,150 171,150 
201 0 - 238,900 23 8,900 
2009 - 178,375 178,375 
2008 - 110,191 110,191 
2007 - 173,353 173,353 

Prior years 160,657 83 1,328 991,985 

Total $ 160,657 $ 1,776,070 $ 1,936,727 



GRAYSON RURAL, ELECTRIC COOPERATIVE CORPORATION 
GRAYSON, KENTUCKY 

BOARD POLICY NO. 204 

SUBJECT: EQUITY MANAGEMENTEAPITAL CREDITS POLICY 

I. OBJECTIVE 

A. Assure the financial integrity of Grayson Rural EIectric Cooperative Corporation at all times so that it 
can be certain of providing high quality electric service on a continuing basis to its members. 

B. Establish means whereby Grayson Rural Electric Cooperative Corporation’s members will, in fact, 
receive electric service at cost, and as a result, enable them to clearly see the benefits of receiving 
service fi-om their Cooperative as compared to an investor-owned utility or municipality. 

C. To establish the standards, rules, methodologies and procedures governing the Cooperative’s retirement 
of capital credits. 

11. POLICY 

A. 

B. 

c. 

D. 

E. 

Capital credit retirements will be made only upon authorization by the Board of Directors based upon its 
determination that such is in the best interest of the cooperative and will not impair the Cooperative’s financial 
condition. Such retirements shall also be subject to any applicable restrictions contained in the cooperative’s 
mortgages or loan contracts with the TJnited States Rural Utilities Service (RUS) , National Rural Utilities 
Cooperative Finance Corporation (CFC) or any other lender of funds to the Cooperative and shall also be 
subject to any orders or regulations of the Public Service Commission of Kentucky (PSC) as are applicable to 
the Cooperative. 

No retirement of capital that has been separately accounted for and credited to a patron in relation to 
capital credits issued to the Cooperative by an affiliated organization (such as G & T) shall be 
authorized or made until and unless the Cooperative shall have received its own retirement of such 
credits in cash or by way of billing credits. 

Any capital credit refunds appropriated under the guidelines of (A) above should be first applied 
against the settlement of estates of deceased members. These payments may be paid on a discounted 
basis, up to the date of death of the deceased member. 

Capital credits may be retired to Cooperative patrons by check or by way of billing credits, whichever 
is decided to be most effective and in the Cooperative’s best interest. In accordance with the Bylaws 
of the Cooperative, Article I., Section 1, ‘‘T..Jpoii the death of a member the membership may be 
transferred to the surviving spouse provided the surviving spouse requests such transfer and the transfer 
is not a violation of the deceased’s Will.” At that time the surviving spouse may apply for the capital 
credits accrued to the estate of the deceased member. Capital credits will be accrued to the date of 
death of the member. If there is no surviving spouse, application for payment of capital credits can be 
made by the legal representative of the estate or its’ heirs. All capital credits accrued after the death of 
a member shall be forfeited unless the account is transferred in accordance with Cooperative policies 
withii six months of the death of said member. 

After settlement of estates of deceased members mentioned in (C) above, any other retirements in any 
given year shall be made in such aggregate amounts and for all or a portion of such one or more years 
as the Board of Directors in its discretion shall determine. 



GRECC BOARD POLICY NO. 204 
PAGE 2 

F. The discretionary powers of such capital credits repayment shall remain with the Board of Directors of 
Grayson Rural Electric Cooperative Corporation as stated in the Cooperative’s Bylaws, Article VII, 
Section 2, and nothing stated in this policy will diminish that right. 

ILI. RESPONSIBILITY 

It shall be the responsibility of the Board of Directors and the President & CEO to see that this policy is adhered to. 
This revised policy is a combination of former policies 204,205, and 206, thus updating Policy 204 and rescinding 
205 and 206. 

Roger L. Trent, Chairman 

Date Adopted: 
Date Revised: 
Minute Book Page: 
Rate Revised: 
Minute Book Page: 
Date Revised 
Minute Book Page: 
Date Reafimed 
Minute Book Page: 

06/21/85 
07/23/93 

0 1/24/97 

04/24/03 

041 1 91 1 0 
43 13 

2287 - 2288 

2839 - 2840 

3502 - 3.504 

Bill E. (Eddie) Martin, SecretaqdTreasurer 





Exhibit 19 is for the purpose of requesting approval of the prepay program. 

e The proposed tariff is filed in Exhibit B of this application. 

The prepay program shall be a completely voluntary program. A copy of the 
“Agreement” for participation in this prepay program is filed within this exhibit (19). 

e Testimony of the prepay tariff and program is filed in Exhibit H of this application. 

The Administration Policy for the Prepay Program is filed within this exhibit (19). 

e The Cost Analysis for the prepay program is filed within this exhibit (19). 



Exhibit 19 
Page or 6 

Meiiiber Name I-lome K-one _ _ _ _ _ - ~  

Service Address - Cell Phone Carrier _- 

Acco~iiit No. - Cell Phoiie 

E-lVail 

Tlie undersigned (hereinafter called the “Meniber99) hereby applies €or pariicipation in the 
voluntary Prepay Program o€fered to members of Grayson RECC (Hereinaker called the 
“Cooperative”), arid agrees with the Cooperative to tlie following terms and conditions: 

1. The member shall purchase electric energy from the Cooperative in accordance with tlie 
present and my f h r e  rate scliedule of-the Cooperative on a Prepay basis for the above- 
refereiiced account. 

2. The member understands that the ,terms and conditions set forth in the member’s 
Applicglion for Meiiibersliip arid Electric Service continue to apply in addition to the 
term aid conditions for .this Agreemeiii and Prepay Program, subject, [io  ever, to any 
changes set forth in tlic Agreement. 

3. The meiiiber shall pay any inerz?bership and fees as applicd3le by thz CoopeTative bylaws 
and the Cooperalive Rules and R.egulat-ions as approved by the K‘::iitucly Pubtic Servir,;: 
Ckxnniission as may ‘be recliiired for the member. to pauticipak iii the Prepay Electric 
Service Program. 

4.. Any deposit 011 the above rekrenced account will be applied to die account be.fore .tile 
account changes to prepay. Any credit remaining 011 the accoiint will be applied to the 
prepay account. However, iE the rriernber has another account(s) wliicli has neither R 

safisfac-tory credit history nor a sufficient deposit, the reimining credit will be transferred 
as a deposit to the ~insec~u-ed account(s). The deposit will only lie refimclecl by applying it 
to the member’s account(s) as clescribecl. 

5. The ineinber confirms that he/slie can receive a~~tomated messages, (text, email, and/or te!ephoiie) 
to be eligible for the prepay progr~iii. 

6. As a result of participation irr -[lie Prepay Program, the member will be mailed a monthly 
paper bill for electric usage or other applicable fees or. charges, 

‘7. The member shall pay an additioiial ckly program fee. This anowit will be in addition 
.to the charges included in the Cooperative’s rate scliedule. 

3. Funds may be added to tlie accouirt by methods listed on the Cooperative’s website, 
www. graysonrecc.com imnder .the prepay tab. 

9. If a inember changes any contact .information (Le. e-mail address, phone nllinbu, etc.) 
provided on this agreement, it is the respoiisibiliiy of the meinber to notify tlie 

http://graysonrecc.com


Cooperative of any such changes iiwiiediately in writing. It is the inember's 
responsibility to manage their owi comiiunication devices. 

10. When the anio-wn-t of funds remaining on a Prepay account reaches the esiablislied 
.ilu.eshold of $25, an automated message will be sent to the member rather than a 
traditional, written notice sent by U.S. Mail. 

1 I.. The member shall be respoiisible €or regularly monitoring the balance on the Prepay 
account and understands that electric service will be subject to disconnection without any 
written notification fiom the Cooperative to the member once the balance of the account 
reaches a negative amount. 

12. Levelized budget billing, autoinatic payment draft, net metering, ancillary services, tlxee 
phase loads, and services over 200 amps are not eligible for Prepay. 

13. Should the meinber have ti payment returiied for any reason, the returned payixent will be 
charged to the prepay account. The member's account shall also be cl~.arged a return 
payment fee iii addition .to .the returned payinent am0uiz.t. If there are not sufficient fiiiids 
to cover the returiied item and fee, the account will be discomiecterl iimnediately. 

Cooperative shall be held harmless for any clamages d m  to loss of energy services. 
Likewise, if the accovmi: is disconnected and the ineinber yplied funds .to the Prepay 
account thus causiiig the account to be recoixlected, the meinber accepts fidl 
responsibility for any damages to the location cau.sed by the acconizt being veccjrmected 
ant1 liolds .the Cooperative h.armless from any darnages arising kom such a rr:comeci:.io t i .  

ciiv~:cx~ tly that hawe rneclical conditions .thai will be impwtecl by loss of seivice. 5hould. 
thi.n status cliwnge, the member. shall con.tact the Cooperative in writing, u.pon which .the 
~ m o u n l  will be removed from .the pxpa2y prograi~i. It is .the mponsibility of the inember 
to coilfirnxi the Cooperartive is in receipt o:f the witten -request for rem) val fro in h e  
progra1n 

16. h prepay accouut will 'ut-: rl.isconnec.i.ec1 if bie Itaiance of the account becorms nega.live, 
The account will be discoiinected. i,zgardless of weatl~edi.ernpera"cvres as the member is 
re:;:pons.ibie for ensuring that th(3 prepay account is adequately fi,tnck!. If tbe mci.nber 
came t eiisurc proper .fiuiding, tlie Coopemtive recoinrnends the rnernbex. riot utilize .the 
.prepay service. 

17. Prepay a c c o ~ ~ i t s  shall not be eligible for payment ~rrmgefiients vvi-lli the Cooperative air1 
ene.rgy assistance shall not be applied until received a s  payment on &lie 17nernbi:i"s prepay 
acctlurrt. 

L 3. Tf a inem.bei. on. prepay account presents a Certificate ofi".reed, a Meclical Certificate or 
cludi6es for a Winter Hardship reconnect, tlie niember will be required to transfer to a 
post pay account. 

4 @ 

14. if a prepay account is discorinected due to lack of funds or any other reason, the 

15. By s-igniug .this agi'eeiIlT;rIt, the member affirms there xc IKI residents iii the home 

I9, The niember authorizes the Cooperative to transfer -the outstanding balance of 
from .the niernber's post pay account to thi-: prepay account. The nieinber 



also authorizes the 1cWh used since the last bill date iiiitil the meter is changed io prepay 
meter be calculated and transferred to tlie prepay acs;oUjcljlt. The rneiiiber €inl.lhr=r agrees 
that thirty percent (30%) of m y  payments made on this account in the htwe shall be 
applied to tlie balance until said balance is paid jii full. A_ny r”ees/penalties (returiled 
payment, nieter tanipering, etc.) shall be paid before any payments are applied to the 
member’s prepay account. 

20. E a  member wishes to cliscoiviect service the iiieinber shall be refimded any balance on 
the Prepay accoimt. Any iefiuid will be processed in the same iiianner as post l)ay 
account refwids. 

27. During any lime iiiterruptioas nr outages, the customer charge, prepay fee and secinily 
light charges will coiitiiiue to accrue. 

22. The undersigned agrees that Cooperative personnel has comprehensively explained this 
Prepay program a id  fiilly iafori-ned o€ all aspects sf h e  program. 

23. ‘The term of this agi‘eenieiit shall be for one ( I )  year. After oiie year, the rneiiiber may 
elect to opt out of thc prepay program at any time. If discontinuing after one year, the 
member will have ta meel h e  recluiremeii[s or” a nowprepay member for contini red 
service. 

24. To termiaak [he Prepay agreement, ii must be in writing. 



Grayson Rural 

The objectives of Grayson Rural Electric Coopera,tive's (Grayson RECC) Prepay program are: 

rl. 'To create a member friendly, voluntary alternative option for the purchase of electric energy 
2. To have a tariff option which allows members, by choice, to have technology available to assist 

in managing energy and energy purchased 
3. "To promote a tariff which will improve the over-all Financial stability of Grayson RECC 
4. To male the program available to the general residential membership 
5. To promote energy efficiency 

"1 he tariff will be written as a rider to be attached lo any approved Graysoil RECC Rate Schedule I 
(Domestic - Farm & ;-lome) and i?.ate Schedule 1-8 (General Service) and is designed fcr the purpose 0.i: 

purchasing electric energy. The t a r i f f  rider may incliicle in addi.tion to  ?he custorner charge and energy 
charge a motittily program fee. 

Each member opting for the prepay option will he si~bject 'to all other applicable rules and regiilations 
which apply .to member!; opting For S:hc post pay opihn. Each member will be required to  pay a 
membership fee ancl be entiiled io  a l l  available benefits. 

rh:! membership agreerncrit will inclLide a statement pmviding ihc prepay oylioii and will wqaire a 
signature. 

The prepay agreement will be for a minimum of 12 monihs.  However, anytime a mcmber reveris to  a 
traclitional p s i :  pay account ihey will b;! subjjcc'l'to a possible deposit. Any changes niust be rnade in 
writing . 

S s e ssm e rats: 
Nan-energy charges such as a customer charge will be pro-rated daily. The current monthly prepay 
charge is $10.00. 'This spread over 30 days equals $0.3300 per day. Each day a t  a specific time, the pro- 
rated amount will be deducted from ,the total balance of the account. 



Exhilhit 19 

'The fuel adjustinent, environmental surcharge, arid taxes will be prorated daily and credited or debi,ted . 

When the prepay account is activated, an initial purchase of $100.00 is  required. Subsequent purchases 
may be made in increments chosen by the member. 

If a member converts from post paid io prepay and a deposit has been collected, that deposit will be 
applied to  the outstanding balance on any post pay account in the rnernber's name. Any overage will be 
placed as a credit on the prepay account. 

If a member has been disconnected for non-pay and chooses the prepay option for reconnect, they will 
be offered a debt management plan for the outsstanding balance. Seventy percent of any payment will 
be placed on future purchases while thirty percent will be applied towards retirement of the 
outstanding balance 

ducation Pla 
Grayson RECC's voluntary prepay me'tering plan will be promoted to .i.he general membership by the 
fo I I owing ve n lies: 

3.. Banner-Ups 
2. Faceboo!c/Twitter 
3. Grayson RECC's Website-www.graysonrecc.corn 
4.. Raclio 
5.  Various other print adverlising 
6. Custoixer Service Representative promotion iil-hotise 
"7. Coinrtiuiiiiy events hy tnarlceting team 

Promotion ofthe profyarn will include options and memher benefits int:luding but not liixi'tecl 'to: 

1 .  Nodeposit 

2.  No reconnect Fees 
a. Because money is collectecl upfroi7.1, there is no need to chargc:! n deposit 

13ecanse disconriects and reconnects arc peri'ormecl aiitoinatically, .there is no rieecl to 

charge a fee 
a.  

3. No late fees 
4. Convenient payments 24/7 
5. Member choice 

a. 
6. D!Nl conservation 

I his program will give inernbers choice in when i:hey pay ailcl how much they pay 

Once a member decides to enroll in the program, the utwfiber will be ecliicated via one-on-one 
consultalion. The following details will bc covered: 

I. Explanation of prepay service and above reFerenced benefits 
2. Uernonstration of accessing Grayson RECC's web portal to access usage information 



3 .  Explanation of text  and e-mail alerts and telephone calls they will receive with information on 

1: he i r usage i n fo r ~YI a t  i o n 
4. 1-low to  purchase addi,tional ItWhs 

a. Via web portal 
b. Via phone 
c. Via smart phone/Grayson RECC app 

i. Automated 
ii. With a CSR/Operations personnel 

5. How .to reconnect power if disconnected 
6. Understanding your monthly bill 

a. 'The lag between the hill and real time usage 

If a member decides Po leave the prepay program and a crec1i.S is on the acco!.ixi, t i l t? credit can be 
refunded or applisd to  any other active account in the member's name. 'The riierriher must inforni Ihe 
Cooperative in writing when leaving the prepay program. 



GRAYSON RURAL ELECTRIC COOPERATIVE 

PREPAY TARIFF AND PROGRAM 

PREPAY COSTS ANALYSIS 
Based on 500 Expected particpants 

Monthlv Charge 

Equipment Costs: 

1. Software for program 
Oracle License 

Rehat Linux 

2. Hardware 

Server 

Implementation 

Disconnect Meter 

Installation Cost: 

3. CSR set up per member: 

labor 15 min. 

OH 

4. Serviceman meter change per member: 

Labor 30 min. 

Qh 

5. Investment per Member 

Annual Expenses based on 15 year life 

1. Depreciation 

2. Interest 4.8% 

3 .O&M 

Software - 20% 

Hardware - 10% 

4. Annual Expenses 

5. Monthly Expense per member 

6. Monthly software support 

7. Communication Fees: 4 messages 

8. Transaction Fees: 4 average per month, one free 

8. Monthly Expense per Member 

Recommendation 

Transaction Fee Processing 

One CSR will avg approximatley three minutes per transaction 

Labor 14.92 

Benefits 68.70% 

Number of transactions per hour 

Cost per Transaction 

wlo IHD 
7000 $ 14.00 

$1,800.00 $ 3.60 

$8,900 $ 17.80 

$1,000 $ 2 00 

$250 $ 250.00 

14.92 $ 3.73 

68.70% $ 2.56 

22.77 $ 11.39 

68.70% $ 7.82 

$ 312.90 

$ 20.86 

$ 15.02 

$ 3.52 

$ 26.98 

$ 66.38 

$ 5.53 

$300 $ 0.60 

$0.075 $0.30 

1.25 $ 3.75 

$ 10.18 

$ 10.00 

$ 14.92 

s 10.25 
$ 25.17 

20 

$ 1.26 
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A G R E E M E N T  

TI-liS AGREEMENT, made and entered into this jsl day of May, 2007, by and between the GRAYSOM 
RURAL ELECTRIC COOPERATIVE CORPORATION OF GRAYSON, KENTUCKY, hereinafter referred to 
as the COOPERATIVE, and LOCAL UNION NO. 317 of the INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, AFL-CIO, Ilereinafter referred to as the UNION, as the collective bargaining 
representative for the einployees of the COOPERATIVE in the classifications listed in Article Vlll, Section 5 of 
this Agreement. 

WITNESSETH: 

WHEREAS, the COOPERATIVE and the UNION have a common and sympathetic interest in the electrical 
industry, and together with the Public will benefit from harmonious working arrangements for tlie 
adjustments of differences by rational and common sense methods, and therefore, for the purpose O F  
facilitating tlie peaceful adjustrnents of differences that may arise froin time to time, and to proinote harmony 
and efficiency to the end that the COOPERATIVE, the UNION and the GENEWL PUBLIC may be benefited, 
the parties hereto contract and agree with each other as follows: 

TO WIT: 

This Agreement shall constitute the complete agreement between the parties hereto with rekrence to wages, 
hours, working conditions and conditions of employment. Any additions, waivers, deletions, changes, 
amendments or modifications that may be made to this Agreement shall he effected through the collective 
bargaining process between authorized representatives of the COOPERATIVE and the UNION, subject to 
ratification by the employees of the COOPERATIVE covered by this Agreement. All other iincierstandings 
between the parties not incorporated herein by reference or otherwise, at the effective date of this 
Agreeinent, are hereby terminated, with tlie exception OF existing policies of the COOPERATIVE covering 
health and sanitation of eniployees while at work, which may or may not be incorporated in this Agreement. 
Any interpretation of this Agreemenl or of amendments hereto can be a proper subject for the grievance 
procedure. 

Section 4. In conformity with the Labor Management Relations Act of 1947, as amended, t h e  
COOPERATIVE recognizes the UNION as the sole and exclusive bargaining agent for those hourly 
employees, excluding salaried, supervisory and office personnel, included in the National labor  Relations 
Board Ceitification No- 9 RC-4383 with respect to rates OF pay, wages, hoiirs of empldyment, and other 
conditions of employment. The COOPERATIVE will bargain wilh no other UNION for the representation of 
employees within the bargaining uni t  cluring the life of this Agreement. 

Section 2. The term "employee" as used herein shall mean any person represented by the UNION as sei 
forth in Arlicle II, Section .I of this Agreement. 

Section 3. As a means of informing all eniployees as to their rights, privileges and obligations iinder this 
Agreement, the UNION agrees  to fiirriish a copy of this Ayreeinent to each employee. 
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Section 4.. All einployees who are meinbers of the UNION on the effective date of this Agreement sliall be 
required to remain members of the UNION in good standing as a condition of employment during tlie term of 
this Agreement. Local Union 31 7 will provide the COOPERATIVE a complete and current membership list, 
updated as necessary. Huntington Local 31 7 will provide the COOPERATIVE with an enrollment card for 
any new UNlON member before the 31" day of employment, so that UNION dues can be added to his/lier 
payroll deduction. The COOPERATIVE agrees  to collect UNION dues and remit them to I-luntington Local 
317 on a quarterly basis, and also .Lo collect kitty fund dues and reinit them to Local 317 treasurer on a 
montlily basis. New employees arid employees who are not now members of the UNION shall be required to 
become and remain members of the UNION in good standing as a condition of emplbymenl within thirty-one 
(31) days following the date of their eniploynient or the effective date of the Agreement, wliichever is later- 
The terms of this Agreement shall apply to all such employees prior to their becoming members of the 
UNION. 

I: 

Section 5. Tlie COOPERATIVE agrees  iiot to discriminate against any eniployee on account of UNION 
membership or UNION activity. Tlie COOPERATIVE agrees to withhold UNION dues tlirougli the weeltly 
payroll deduction plan and submit them to the Union Hall, 

Section 6. The COOPERATIVE will recognize the following number of properly certified UNION 
representatives for the purpose of representing employees in  the manners specified in this Agreement. 

(a) Business Manager of Local Union No. 3'17. 
(b) Assistant Business Manager of Local Union No. 317. 
(c) linrnecliate I.B.E.W. International Representative. 
(d) The Joint Conference Comrniffee Consisting of three (3) representatives of the UNION. 
(e) Steward. 

When a properly certified UNION representative is unable to participate a s  specified by this Agreement foi 
any reason, the UNION will notify the COOPERATIVE within twenty-foour (24) hours and the COOPERATIVE 
will recognize an alternate, certified by the UNION, who may act lor liim 

President SC CEO of the COOPERATIVE h a s  the exclusive authority to execute all of the various functions 
and responsibilities incident hereto which are vested in the COOPERATIVE. The direction of the worldorce, 
tlie establisliinent of plant policies; the deteriiiination of tlie processes and means of operations, the units 
of personnel required lo perform srrcli processes and other responsibilities incidental to the operation and 
maintenance ol' the electrical system are vesled in the COOPERATIVE. Such duties, hnclions, and 
responsibilities shall include the management of (he work:, the direction of the work, the supervision, 
direction and control of the worlting .force, tlie right to hire, the riglit to discharge, right to discipliiie for just 
cause ,  or place employees, and are vested exclusively in the COOPERATIVE. The UNION shall not  
abridge {his right provided there is no discrimination arid nothing is done in violation of this Agreement. 
Nothing in this Agreement shall be construed io in any way restrict ilie installation, use, or application of labor 
saving devices, or ecpipmenl, provided s a f e y  of employees is not jeopardized. The UNION will be notified of 
any changes in Board Poiicy $1 584. Sick Leave, ,Wccwa! of Sick Leave and A c ~ ~ u ~ ~ ~ i ~ q  of Sick %.xave 
EBB'B'BB~, Board P o k y  # 505 P3ynien.l: Sick keaw Upon Retiremen% or Termination, Board P o k y  $# 
5'iO Vacation, Board Pofky f 5'jq Juiy Duty, Board P o k y  f 512 Family Leave, Mililasy Leiave, etc., 
and Board P o k y  ?? 514. lrxwrarice BsmFits. 

Tlie exercise of such authority shall riot conflict with Ihe rights of the UNION under t h e  terms of this 
Agreernent 

Section '1. Tlie UNION agrees that it will not aulhorize a strike, work stoppage, picket line, slow down or 
secondary boycott: for the life of this Agreement. The COOPERATIVE agrees that it will noi: engage in a 
lodtout. 
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Section 2. All questions, disputes or coiitroversies tinder this Agreement: shall be settled and determined 
solely and exclusively by the grievance and arbitration procedures provided in this Agreement. 

Section 3. When an employee or employees participate in an act violating this article, the UNION agrees 
that the COOPERATIVE shall have the right to suspend, discipline or discharge, at its discretion, the 
employee or employees responsible for participating in the strike, work stoppage, picket line, slow down or 
secondary lioycott. 

ARTlCLE V GRIEWANCE PROCEDURE 

Section 7. Any complaint, grievance or dispute that may arise with respect to the application or perforinance 
of this Agreement between the COOPERATIVE and tlie IJNION or its members shall be taken LIP for 
settlement in the simplest and most direct manner. Any such complaint, grievance or dispute must be filed in 
Step I within five (5) days of the occurrence of such complaint, grievance, or dispute exclusive of Saturdays, 
Sundays or Holidays. If a complaint, grievance or dispute is not filed within the  time limit set forth herein far 
filing or an appeal is not taken within the time limits set forth in Steps 'l throtigli 4, it shall be barred and shall 
not be subject to further appeal. Except where by mrrtLial consent another procedure is agreed upon, such 
matters shall be handled in accordance with the following steps: 

Step 1. Between the employee or employees concerned togelher with the UNION'S Steward and the 
Department Head of the aggrieved employee. 

Step 2. Should any matter not. be adjusted in tlie first step above within foi-ty-eight (48) hours, exclusive of 
Sundays and holidays, it shall be  reduced to writing and referred to the President & CEO of the 
COOPEP34TIVE and the Business Manager of the IJNION. 

Step 3. All questions 01- disputes which are not adjusted within ten ( I O )  days as a result of the above 
procedure shall then be referrerl to a Joint Conference Commitlee of three (3) representatives af the UNION 
and three (3) representatives of the COOPERATIVE. Each party shall have the privilege of changing 
representatives Lipon ihe proper notice Lo the other parly. The Joint Conference Cornniittee shall meet within 
forty-eight (48) hours after such notice is given either party. It shall select its own secretary and chairman 

Step 4. If not satisfactorily adjusled after exhausting ail of the above steps, the  grievance or complaint shall 
be referred io arbitration provided siich grievance involves an interpretation of the meaning or application of 
ilie tenns of this Agreement, according to the following procedures: 

(a) 'The COOPERATIVE and the UI\IlOI\I will each appoint an arbitrator to represent them. 

(b) Within five (5) days, the parties shall jointly requesi the American Arbitration Association to appoint a 
third member, both pariies to h e  bound by siicli appointment. 

(c) Each party shall defray the expenses of its members of the  Board of Arbitration and the fee arid 
expenses of tlie third mcmher shall be borne equally by the parties, together with any inciclental or 
general expenses in connection with the arbitration mutually agreed upon in advance. 

(d) The Arbitration Boarcd's decision must be in accordance with the terms of this Agreement and has 
no authority to change, subtract from, or add to, its terms in any way. The majoriq decision of the 
Board shall be final and bincling on both parties. 

! 
i 

Secti~ii 2. If, after investigation, the employee or ernployees are found to have been unjustly terminated or 
suspended, such employee or employees shall he reinstated without loss of seniority or pay for all time lost. 
In any case which resdts in arbitration, the arbitrator shall have the discretion to determine the seniority 
and/or pay, if any, which an employee shall receive if helshe has been terminated or suspended. 

I 

3 of  22 



ARTICLE Vi VACAhlONS 

Section 1 ~ An employee will be entitled to a vacation with pay in each calendar year, based upon the length 
of lidher continuous service in accordance with the following schedule: 

(a) One year but less than eight years of continuous service - ten workdays of vacation. 

(b) Eight years or niore of continirous service - one additional day of vacation for each additional year 
of continuous service, including the eighth year, not to exceed twenty-six (26) workdays of 
vacation. 

(c) An employee must coniplete the full minimum continuoits service requirements before becoining 
eligible fo tale vacation or additional vacation. 

Siecls'on 2. The vacation period shall be on a calendar year basis from January ' I ,  to December 31, 
inclusive. 

(a) An employee may carry foiward into the succeeding year a maximum of 30 days of vacation earned, 
but not taken, or after j 2  years of service may sell back to tlie COOPERATIVE vacatioii time in 
accordance with 5oard Policy M 5*10 Vacalion. 

(b) No employee niay be credited at the beginniiig of any calendar year with more than 30 days of 
previously accuniulated vacation. All vacation earned in excess of the 30 day cariy over will be 
taken within the vacation period. 

Section 3. If a day observed as a holiday occurs during an eniployee's vacation sLicli employee shall 
receive an additional day of vacation. 

Section 4. Vacations are scheduled by the COOPERATIVE lo be taken during the vacation period. 
Preference within a clepartinent as  to dales will lie given on the basis of seniority, provided such preference is 
indicated prior to February 1''. 

An employee entitled to ten (In) worltdays of vacation shall take at. least one fuli work week of 
vacation at one time. The remaining balance of vacation may be taken or carried over in accordance 
with Board P d k y  5'iO Vaealio1-t. 

No pay will be made to an employee in lieu of vacaiion time, except after an employee becoines 
eligible for fif$een (15) workdays or inore annual vacation in accordance with Board Policy f 540 
Vacaiion. For the purpose of this sub-section overtime rules applicable to vacation tiine are hereby 
suspended. 

SectPors 5. An etnployee who is laid OH, released OJ discharged or who resigns will be paid For \lacation 
earned but not talten at the time his/her ernployment is tei minated. 

Secfiois 6. In the event an employee who is entitled to a vacation dies before Iie/slie has taken that 
vacation, the person designated as  beneficiary of his/lier Group life Insurance shall be eiitiiled to hisher 
vacation pay. 

Section 1. Definitions: 
Standard Worlday means the continrrorrs eiglii (8) hour period, excluding an interval of tliiriy (30) minuies 
[or lunch, between tlie hours of 7:30 a.m. and 4.00 pm. ,  in any given day. 

Standard Workweek means five (5) standard worltdays, Monday tlirougli Friday inclusive within a worlweek, 
amounting to a total of folly (40) hours. 
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S c ~ f i ~ n  2. Employees will have a non-paid meal period of tliii-ly (30) minufes to begin not earlier than three 
and one-half (3%) hours or later than five (5) hours after the start of the standard workdays. For a meal 
period outside of these hours required by the COOPERATIVE, a premium of thirty (30) minutes of straight 
tinie will be paid. li: srich employees are not permitted a meal period due to einergency conditions, they will 
b e  paid at one and one-half (‘1%) times their base hourly rate for the time worlted in excess of eight (8) hours, 
as provided elsewhere in this Agreement. 

Section 3, For all established work requiring twenty-four (24) hour periods to cover, shifts will be established 
provided such. work continues for a minimum of five (5) consecutive days. The following schedule shall 
apply for all such shift work: 

HOURS TO BE PAID 
SHIFT HOURS 

I st Standard workday as defined in Section I 
above. 

2nd Starting at the end of the standard workday 
and continuing for eight (8) hours including 
a meal period. 

3rd Commencing seven and one-half (7%) hours prior 
to the start of the standard worltday and 
continuing for seven and one-half (7%) hours 
including a meal period. 

AT BASE HOURLY RATE 

8 

8 

8 

For the purpose of Section G of this article, She shift an employee is assigned to shall be considered as 
his/her standarcl workday. 

Sec1irsr.1 4. Employees shall not be requirecl to work oulside during inclement weather as determined by the 
COOPERA-WE except to restore service because of emergency conditions. Employees shall be assigned 
to work inside or under shelter during such weather. Siich assignments shall noi be for- more than Ihe 
standard worltday or worlweelc Thus the employee is assured a full week’s pay unless conditions warrant a 
recludion in force during the standard workweek. Due lo the Fact that construction and maintenance , are the 
only classificaiions directiy effected by inclement weather, they shall not- be required to climb poles or towers 
in temperahires of 0 rlegrees to ‘IO degrees above zeio This does not, restrict 11ie line crew from doing 
other ltinds of line worlc 

(a) Ouertinie at the rate of one ancl one-half (1%) times his/her base hourly rate will be paid lo an 
employee for all hours worlted in excess of the hours in the standard work day or work week. 

(b) An employee will not be required to take off a corresponding amount of time in any of hidher 
subsequent standard workdays lo offset any overtime worked. 

(G) Overtime will not be paid io an employee for the attendance of meetings and conferences lheld 
outside of the COOPERATIVE’S seivice area. Pay for such attenclance shall be at the employee’s 
base Iiourly rate for each standard workday employee is in attendance. 

Section 6. An employee required to report for work before his/her regularly scheduled starting time shall 
receive not less than two (2) hours pay at one and one-half (1%) times hidher base hoLlrly rate, or one and 
one half (1%) hidher regular rate for SLJCI-I work performed, whichever is greater. Such employee shall not b e  
recluii-ed to take off a corresponding amount of time before the end of liis/her standard worlweelc. 

I 
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Section Aii employee wlio has completed his/liei- sclieclulecl work day and returned home, and is 
recalled by the COOPERATIVE to perform work will receive not less than two (2) hours pay at one and 
one-half ('I 34) time liis/lier base hourly rate, or one and one-half (1%) tiines his/lier regular rate for such work 
performed, whichever is greater. 

Section 8. I-lolidays not worlted, jury duty time, vacations, and funeral absences, wliich are compensated 
for under other appropriate provisions of this Agreement, will be  credited as hours worlted in coinputing 
overt in^ except that, to avoid duplicaiion, there will be credited only eight (8) hours for any one (I) calendar 
day. 

6 

Section 9. 

(a) An einployee requii-ed to work overtinie shall be allowed tinie to eat in accordance with applicable 
slate laws. 

(b) An employee who is required to work overtime and who worlts ten ( I O )  or more continuous and 
successive hours will be paid a iiieal allowance of five ($5.00) dollars unless the meal is provided by 
the COOPEPATIVE. Any meal allowance will be included in hidher regular paycheck for that pay 
period. An additional meal allowance will be allowed foi each four (4) hours of consecutive work 
pei-iorined tliereafier. 

(c) No time will be cleducted for meal periods during s~icli overtime work, it being understood that they 
will be made as short as  possible. 

(a) The following holidays will be observed; New Years Day, Good Friday, Memorial Day, Independence 
Day, I-aboi- Day, Thanksgiving Day, the day after Thanltsgiving Day, Christmas Eve, and Christinas 
Day. Any employee who has sewed in the United States Militaiy will be entitled to a holiday on 
Veteran's Day. (113 accordance with Board Po!icy # 5'13 i-ialiefays) 

(b) Should Christmas Fall on a Saturday, the preceding Thursday and Friday will be observed as 
holidays. Should Christmas fall on Sunclay, Monday and Tiiesclay will be obseived as  holidays. 

(c) Slioukl one of lhese holidays fail on a Safurday, it will be observed on the Friday preceding. Should 
one of these holidays fall on a SLrnclay, it shall lie observed on the Monday following. Work on 
sLicli Saturdays or Sundays shall not be compensated for under tlie holiday pay rules. 

(d) An employee who worlts on a day observed as a holiday will be paid at the rate of one and one-hair 
('I X) times Iiidlier base hourly rate for all sitch time worlted,  IUS an amount equal lo eight (8) times 
his/fier base IioLtrly rate, provided he/sfie meets tlie rec[uirenmits. 

Section 'il. In cases of einergencies, an employee on vacation may be recalled from vacation, and in s~tch  
evenl, lie/she shall be paid one and one-llalf ('1%) iiines hislher hase hourly rate for actual time worked in 
addition to vacation pay as provided in Article VI, Section I ,  or, with tlie approval of the employee's 
DeparfinenL Head, equivalent hours may be taken off in lieu thereof. 

Seclisn '12. A employee who is required to serve on EI municipal, counb, stale or federal petit, or grand 
jury, or who is siibpoenaed a s  a witness in any case lo testify as to facts observed by hiinlher shall be paid 
for such service at hidher base liorrrly rate for Ilie time lost from his/her slandard worltday by reason or 
sucli seivice in accordance with Board Policy W W'l Jury D L R ~ ~ ,  subject to the following provisions: 

(a) An employ called for jury duly or a s  a witness and who is temporarily excused from attendance at 
tour[: must report for work if a four hour period of time remains to be worlted in his/her standard 
workday. 

Section 13. Employees may not trade days ofl' except willi the prior approval of their respective Department 
i-leacls, and provided fuurlher that no overtime preniium is invoived. 
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Section 'M. It shall be the responsibility OF the AccoLinting/Payroll Clerk to keep a record of overtime worlted. 
Weekly reporfs shall be posted on the Cooperative's bulletin boards by tlie Manager OF Operations 

There shall be six (6) maintenance areas currently based on the following: 

Rowan County and West Elliott County 
Lawrence County and South Elliott County 
North Elliott County and South Caiter County 
Middle Carter County and North Elliott County 
Carter County and South Greenup County 
North Greenup County and Lewis County 

There shall be two (2) overtime areas, noith of Grayson Lake and south of Grayson Lake. The boundaries 
of these areas sliall be defined exclusively by the President & CEO and shall be based on the changing 
demographics of the COOPERATIVE. 

Maintenance personnel assigned to each section of these areas shall be first called for overtime. He /she 
shall be assisted by the next available Construction Department employee who is clrralified for the necessary 
work, with consideration given to the fair and equitable distribution of availahle overtime work A record of all 
employees called, available and unavailable, shall be kept by the Dispatcher and by the Accounting/Payroll 
Clerk. In fairness to all employees, every effort shall be made to equitably clistrihLite overtime among 
employees in each classificafion within each service area, This does not, however, restrict qualified 
employees from worlcing where ever necessary. Maintenance Leadmen should make every effort to call the 
classification necessary to perforin the job safely. 

I t  shoiild be recognized that: some departments offer veiy little overtime, but should 1363 allowed to share in 
overtiine in other departments on work they are qualified to do and make theinselves available for. 

Distribution of overtime shall be considered equitable if employees who live in the sections/areas defined by 
the CQOPEWTBWE are within one week (4.0 hours) of each other. 

The goal of tlie COOPERATIVE is to minimize .the length 0% time any member is out of power. Eveiy effoit 
will be macle, consistenl with COOPERATIVE policy, to balance fairness of' overtime with minimal response 

Applicable overtime lists which have been established shall he posted and Icept Lip-to-dale as 
overtime occurs. 

When tlelerniined during a standard worlday thai. addiiional personnel are needed for a period of 
tiine after the end O F  the standard worltday, the overtime will be offered to those ernployees who are 
working. 

IT: a new employee is hired or if an employee moves to a new c!epaiLment lie/shc shall be put on the 
Called Overlirne list according to hislher- seniority and charged with the same IioLirs as the  person of 
the same classification having the maximum hours charged on the list. 

Employees who miss overtime becairse they are absent for any reasoli, or who refuse when offered, 
or who are not readily available by telephone, will be chargecl overtime as having been offered the 
ovei-time. The Deparlment Head or Dispatcher shall maintain a recorcl of telephone conlacis and 
such recorrd will be made available to the Steward on request. Time shall be  charged against an 
employee who is Linavailahle due  to worlter's compensalion, sick leave, vacation or personal leave 
or any other reason. 

Excessive refusal or Linavailability for overtime can cause undue hardship on other employees and 
will not be tolerated by management. Excessive Linavailability may subject an employee to 
disciplinary measures. It is the responsibility of every employee to niake theinselves available for 
work during times of emergency, and in smh cases, to contact COOPEIWT'IVE persannel for 
instruction. 

I 
I 

7 of 22 



(e) Overtime of less than thiity (30) minutes will not be charged. 

(f) On the effective date of this Agreement all prior records of overtime are null and void. 

Section ‘15. Overtime shall not be duplicated for the same hours under any of the  terms of this Agreement, 
and to the exfent that hours are compensated for as overtime under one provision they shall not be counted 
a s  liours worlted in determining overtime compensalion undei- the  same or any other provisions, except as  
specifically provided therefore. 

Section 46. An employee who lias completed his/lier probationaiy period and is a mernber of a reserve 
component of the Armed Forces and who is required to enter upon active annual temporary training duty, 
shall be paid the difference between the amount of pay he/she received from the Federal or State 
government for such duty and tiis/her base hourly rate for the time lost while on such duty up to a maximum 
period of hvo (2) weeks per year, subject to tlie following provisions: 

(a) An employee must submit to his/lier Departnient Head, as soon as possible after receipt, evidence 
of orders to report for training. 

(b) When the employee returns to work h&Re must submit to liis/lier Depaitiiient Head a statement 
suppoi-liiig payment for such duty. 
-I 

(c) I line off Trum work paid For under this section will not he counted as liours worked in the 
computation of overtime or premium pay. 

Section ’I. The base liourly rates, labor grades and job classifications as set forth in Section 6 of this 
Article sliall have been k e d  on a permanent basis wliich remains in effect for tlie duration of this 
Agreement. 

Secfion 2. An employee who moves to a classification having a higher labor gracle shall begin at the 
starling rate of tlie Iiigliel- labor grade. However, if such siaiting rate is the same or less than hislher existing 
rate, Iielshe shall hegiii at the next step rate of the higher labor grade above his/her existing rate, but not to 
exceed tlie niaximurn. 

Sectioi? 3. An employee who at the 1-ecluest of the COOPERATIVE is temporarily required lo do the work iii 
a classification other tlian his/her own shall suffer no reduction in liis/lier rate of pay. An eniployee assigned 
temporarily lo do work in a job classification in a higher labor grade will be  paid at the starting rate for tlie 
higher labor grade. 

Section 4. ,411 employee recalled to a classification will assme a rate at the same relative posilion in the 
rate range as he/she had established when placed on the recall list Tor such classification. 

Seckioal 5. The COOOPERATIVE agrees to pay Maintenance Leadman’s pay to at teasl one person in 
the north area and the south area at all limes. It shall he at the discretion of the COOPERATWE 
whether to sritisiitute a Maintenance Leactman on a daily basis, in accordance wiih the work load. If an 
employee is designated to subsjtitule for a Maintenaiice Leadman, he/slie shall be paid I\ilaintenance 
Leadman’s pay for regular or overtime work 

8 of  22 



Effective: 05/03/09 

ii4aideumce Leadman 

Liuewau. 1’‘ Class 

ApprenliceEourth Year 

ApprenticeITbiYc.11 Yew 

Apprent icelS ecoud Yea 

Ap1irenticeEirst Year 

Warehousei;na~~ 
Engineering Pwty Chief 

Assist. Eng. Party Cl&f 

Transit Mau 
R ! M x m u  lSt class 

Meterman znd Class 

n/Ieteiulau 31d Class 

Mechanic 

Gromdmau I S  Yrs service 

With 1-1 5 years service 

With 0- 1 years of service 

05/01/08 05103109 I 05/011’l0 05/QI/’I’l 06/0’1142 

$25.22 $26.22 $27.22 $28.22 $29.22 $30.22 
$24.10 $25.10 $26.10 $27.10 $28.10 $29.10 

Ninely-five percent (95%) ofthe then existing wage rate for Lineinan ISt 
Class 
Ninety per cent (90%) of the then existing wage rate for Liuemau ISt 
Class 
Eighty percent (80%) of fie Ihen existiug wage rate for Lineman lst 
Class 
Seventy-five percent (75%) ofthe then existing wage rate for Lineman 
1” Class 
$2.5.11 $26.11 $27.11 $23.11 $29.1 1 $30.11 

$24.39 $25.39 fb26.39 $27.39 $28.39 $29.39 

$22.44 $2.3.44 $24.44 $25.4-4 $26.44 $2 7.44 

$21.36 $2236 $23.36 $24.36 $25.36 $26.36 

$23.62 $24..62 $25.62 $26.62 $27.62 $28.62 

$21.68 $22.68 $23.68 $24.68 $25.68 $26.68 

$20.18 $21.18 $22.18 $23.13 $24.18 $25.18 

$21.68 $22.68 $23.63 $24.68 $25.68 $26.68 

$21.55 $22.55 !j;23.55 $24.55 $25.55 $26.55 

$20.18 $21.18 $22.18 $23.18 $24.18 $25.18 

$19.31 $20.31 $21.31 $22.31 $23 “3 I $24.3 1 

Eflecl i V @  --- 05/01/07 --+ B5l08lOS -I___ 05l/81/89 --.. QtilOXljlB -.....-- ~ 5 l O ~ I ~ l  05IOdfL28 

i 
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Seciion 7. Effective JUIY 1, 1975, all employees covered by this Agreement shall be paid on Friday of 
each week following one week's preparalion time, froin Sunday 12.01 a.m. to Saturday 12:OO p.m. In order 
to implement policy of paying on Friday OF each week, the first payday will fall on July 13, j97.5. When 
payday falls on a holiday, employees will be paid on the preceding day. (Atmended5/1/98) 

117 the event of a voluntary termination of employment an employee's final pay will be inailed or otlierwise 
delivered on the regular scheduled payday. In tlie event of involunlary termination of employment the final 
pay will be mailed or otlieiwise delivered at  tlie earliest practicable date. 

Section 8. 
paid a t  hisher regular rate of pay, plus fringes. 

If a full-time employee (ineiiiber OF tlie UNION) is required to cut right-of-way, he/she will be 

Sectiasn 9. Apprenticeship Program 

The Apprenticeship Program for tlie position of (Lineman) shall be approved by the Kentucky Labor Cabinet. 
and administered by tlie COOPERATIVE. The determination of whetlier or not tliere is a need for a person in 
the Apprenticeship Program shall be made independently and exclusively by tlie COOPERATIVE. Such 
person or persons shall be selected by the COOPERATIVE and eligibility for entry into tlie Apprenticeship 
Program shall be that established by the Apprenticeship Program a s  now exists or which may hereafter be 
adopted by the COOPERATIVE. Selection of scicli apprentices by ihe COOPERATIVE will be on tlie basis 
of qualifications and all applications will be afforded equal oppor-tunity without regard to race, color, national 
origin, age or handicap so long as  the applicariis meet the qualifications established by the Apprenticeship 
Program. 

Training wliicli ta les  place a s  part of tlie Apprenticeship Program and shall be established arid outlined in 
such Apprenticeship Program or scrcli other prograni a s  may be adopted by the COOPERATIVE. The term 
OF the Apimnlicesliili Program, training, schooling, responsibilities and oliligatiotis of the apprentice, 
standards of performance and other sucli matters shall be that which are contained in the Appraiiticeship 
Prograin or oilier program as may be adopted by the COOPERATIVE. 

The term of apprenticeship shall not 1)e less than four (4) years of contintrous employment. Apprentices will 
be  paid at the following Iiorrr-ly rates of pay: 

AppePr%iW&iiwi Year - Seventyfive percent (75%) or Clle then existing wage rake for 
Lineman First Class 

~~pa)s.ee~Ucei~~escond Year - Eiylify percent (80%) of the tlien-existing wage raie for 
Lineman First Class 

ApprentieelYYiind Year - Ninety percent (90%) of the tlien-exisling wage rate Tor Lineman 
First Class. 

Ap1~~eeatie2e/k'r~~~~~ Year - Niiiety-five percent (95%) of tlie then-existing wage rate for 
First Class Lineinan 

An apprentice sliall be on probation throughorit tlie entire period of the ApprenIiceship Program and shall 
accrue no seniority until such lime a s  lie/she has completed tlie full Apprenticeship Program. At the point in 
lime when an Apprentice coinpletes the entire Apprenticeship Prograin and is accepted a s  a regular 
employee of tlie COOPERATIVE, then his/lier seniority shall date from ilie first day of employment in tlie 
Apprenticeship program. In tlie event of a reduclioii of force in tlie Linenian classification, Apprentices shall 
be  laid off first and, in the event more than one (1) Apprentice is involved in the Apprenticeship Program, 
sucli Apprentices shall be laid off in sucli orcler a s  the COOPERATIVE shall determine in its sole discretion. 
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An employee who leaves tlie Apprenticeship Program prior to completion shall have no fransfer of other 
rights under tlie Agreement and his/her eniployment shall terniinate. Further, the employment of any such 
Apprentice shall automatically terminate upon (I)  failure of such Apprentice to comply or oariy o~it any term 
or condition of the Apprenticeship Program; (2) failure to pass any periodic written, practical or other 
exaniination or (3)  for such other reasons as may be determined by the COOPERATIVE. Under no 
circumstances, shall such termination of employment be subject to the grievance-arbitration procedure set 
fourth in Aiticle V of the Agreement. (Formerly Addendiini #I dated May 1, 1978). 

Seefi~n '1. Definitions: 

(a) seniority .- An employee shall become eligible for UNION membership on the thirty-first day of 
hidher ernploynient and hislher seniority shall commence on the ninety-first day of his/her 
employment. 

(b) Vacancy - Shall h e  declarecl when it becoines necessary to place an employee in an existing 
or newly created position. 

(c) SLirplus .- A reduction of employees within a classification. 

Section 2. An employee's ContinuoLis service witli the COOPERATI\/€ shall consist of time aclually spent 
on the payroll plus properly approved absences from work, to be determined under the lbllowirlg rules: 

An eiiiployee may be granted a leave of absence not to exceecl one (I) year. If the leave of absence 
is granted, the employee shall not accumulate seniority, sick leave days, vacation days or holidays 
during that time, but will not lose prior seniorityy. The ternis and conditions of Bsard P o k y  572 
Leave of Rbses'8ce, Militaery Leave, etc, shall prevail. 

An employee who leaves the ernployinent of the COOPERATIVE to enter the Armed Forces, either 
by enlistinent or by draft, shall be reinstated as provided by Federal Law upon application within 
ninety (90) days after honorable rliscliarge, provided lidshe qiialified under the seniorihj rules and is 
physically capal~le of performing the work required. Upon reinstatemeni, such employee will be given 
credit for continuous service prior lo entering the Armed Forces plus credii for lime spent in S L I C ~  
service. 

If any employee is laid OR becaLisc of a reduction in force lie/slie must notify .I.he COOPERATIVE in 
writing every ninety (90) days of iiis/Iier willingness to remain on the recall list -to be given credit for 
ContiiiLioLis service prior to such layoff. If such layoff continues for more than two (2) years, lie/slie 
will nol be given credit ,for coniinuous service prior to layoff. 

An employee shall lose his/her continunus service when he/she is cliscliar gecl, when he/she resigns, 
or when he/she is on the recall list and declines or rails io report or malte satisfactory arrangements 
wifhin five (5) working clays after being notified of a re-employnieni: opportunity IF such eiiiployee is 
later rehired, he/she shall be considerecl a new employee and h idhe r  coniinuous service shall date 
from the date o1'I.iis/lier innst recenl hire. 

An employee shall be considered to be notified of a re-employment opportunity when an offer 
of re-employment has been sent by registered mail to liis/her address as recorded in his/her 
employee recorcls. 

/ 

I 

Ssa=%ion 3. A new einployee sliall be considered a probationary employee and shall have no seniority rights 
for the first ninety (90) days of his/her employment. A probationary employee shall be subject lo layoff, 
discipline, or discharge at the sole discretion of the COOPEWrlVE provided there is no discrimination and 
nothing is clone in violation of this Agreement. 

I 
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Section 4. Reduction in .force 

When a reduction in force is to be made in a classification, those liaviny tlie least amount of 
classification seniority shall be the first to be declared surplus. 

In accordance with (a), the employee with the least classification seniority may exercise one of tlie 
following options: 

1. Transfer to anotlier depai2iment and/or classification for which he/she is qualified and 
displace aiiy eniployee with less seniority. 

2. Accept a layoff. 

An employee physically handicapped by reason of occupational injury while employed by the 
COOPERATIVE sliall Ine given special consideration, subject to liis/lier qualifications and seniority if 
a vacancy occ~it-s. 

In the event of a surplus, tlie Steward will be given a list of the names of employees who are 
surplus. 

In the event of a layoff, the COOPERATIVE will mail to the UI\IION office a list of the riarnes of the 
einployees laid off. 

When a reduction in force is necessary, tlie COOPERATIVE will notify employees who are affected 
as far in advance as possible. 

Sectioui 5. FiJling a vacancy 

When the COOPERATIVE lias cleterinined that a vacancy exists in a classification, qualified 
einployees on recall to that Classification will be recalled in order of classilication seniority, 
wliether they have displaced other einployees at tlie COOPERATIVE or have lefl t h e  
COOPERATIVE and are on tlie recall list. 

Wfieii a vacancy cannot Inc Filled by the procedures in (a) above, it will be posled for seven (7) 
calendar days at inuiually agreed i.rpoii COOPERATIVE locations. 

Vacancies will be avvardecl to .the employee with 'the most seniority in anotlier- classification, 
who is qualified, and who has signed the posting subject to approval by 'LIE COOPERATIVE 
President 8 CEO. In the event a grievance is filed concerning qualifications under ,the 
preceding sentence, il: shall be initisled at Slep 2 of the grievance procedure. The hearing 
may be attended by the aggrieved employee and a representative of Iho UNION. I% the 
grievance is not settled satisfactorily, it inay be appealed to the Third Step in .Ilie grievance 
procedure. In .the event a dispute concerning qualifica.lions is referred by e ik r  paity to 
arbitration, [lie Arbiimtion Board, as  defined in Article V, Section 'I, Sceep 4, ol' lhe  Agreement 
shall have the authority to render a decision based on tlie criteria esVahlished by tlie 
COOPERATIVE. 

'1. An ernployee who has been awarded a vacancy will be transferred as  soon as possible 
but nof later tlian thirty (30) days after being notified of the award. 

2. An employee who has been awarded a vacancy will be required to accept {lie vacancy. 

3. An employee awarded a vacancy will be given up to tliii-ly (30) days with proper 
insti-uctions to learn the job. If he/slie is unable lo learn tlie job lie/slie may reiurn io 
hidher base classification and displace the employee with lhe least classification 
seniority. 
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4. When a vacancy cannot be filled by the procedure outlined above, consideration will h e  
given to a qualified employee not on the active payroll but on an active recall list. 

5. Einployees awarded vacancies will be  advised by letter by the COOPERATIVE. 

6. After vacancies have been awarded, a list of the employees awarded such vacaricies will 
be posted at each posting location. These lists will be identified, showing the 
classification in which the award was made. Copies of these lists will be sent to tlie 
UNION. 

(d) Pending the filling of a vacancy or in the assignment of an employee to temporarily fill a 
vacancy, the procedure below will be Followed: 

1. The classification from which supervision determines ai1 assignment can be macle will be 
canvassed in order of their seniority; if no one desires to move, the least senior employee 
is assigned temporarily lo fill a vacancy. He/she will Re reti.irned to Iiis/her prior 
assignment when the vacancy is permanently filled. 

Section 6. 

(a) Within thirty (30) days after tlie dale of tlnis Agreernent, the COOPERATIVE shall furnish the 
Business Manager of tlie UNION a seniority list and shall fr~rtlier post siicli list on the 
COOPERATIVE bulletin boards as shall be mutually agreed Lipon. This list shall be open for 
correction for a period of thirty (30) days illereafter and, if any employee does not rnalte a 
protest in writing lo his/her Department Head with a copy to the UNION within such thirty (30) 
clay period, his/lier seniority shall be as shown on the list. 

(b) Each six (6) rnonths, cimeint copies of seniority lists will be furnished by the COOPERATI\/E 
for use by c-ertified IJNIOM represenlatives. 

Section 7'. The COOPERA JIVE and the IJI\IION agree not to discriminate against employees l~ecc7~1se of a 
"disability" as Illat temi is definecl and as is prohibited by the Americans with Disabilities Act and 1l;entucky 
law. 

ARTICLE x SICKNESS AND ACCIDENT PkAN 

Non occupational ciisabilily shall be hancllerl in accordance with Board Po%:?g 504 Sick J.snve, Accrual of 
Sick Leave arid Axoml ing  01 Sick L m ~ e  Earsieel and in accordance with all federal ancl state laws. 

Section '1. Eligibility: Provicled the "Conditions of Payment" outlined in Seciioii 2 below are met, an 
ernployee will be eligible to receive inon- occupational clisabilily ~myments if 

(a) Wshe has completed ninety days (90) of continuous service as deterrnined in accordance 
with tlie rules set forth in Article IX, Section 2. 

(h) Me/she piovides the COOPER4TIVE, if it feels there is misuse of the sicltness and accident 
plan and so requests, with a doctor's certificate subject lo confirma!ion by a doctor selected 
by the COOPERATIVE. 

Sectloin 2. Conditions for paymenk: Non-occupational disability payments shall not be made for: 

I 

(a) Any sicltness or injury caused indirectly by war or riot; or 

(b) Any intentionally self-inflictecl injury. 
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(c) Any employee who is absent froin work because of an occupational disability arising out of 
and in the course of his employment, or purposely self-inflicted, or due io wilJfLil misconduct, 
violalion of plant rules, or refusal to use safety appliances. 

i' Section 3. Accrual and Amount of Payment. 

Payments ak tlie employee's base Iiourly rate shall be made for non-occupational disability 
not to exceed tlie number of days of sick leave accrued to tlie einployees credit. 

Employees shall accrue sick leave at tlie rate of one (' I )  working day per montli, with a 
maximum liniitation of one hundred twenty (120) days that can be accunwlated. Einployees 
shall be I-equired to furnish a doctots certificate to substantiate all illness claims that exceed 
three (3) days. Any sick days which an employee has in excess of one Iinndred twenty (120) 
clays will be paid by December 31 of the year involved. Ftirther, employees will be permitt.ed 
to LISE! u p  to iliree (3)  days of accumulated sick leave per year in accordance with Board 
Policy f 504 Siclc Leave , Accruali of Sick Leave and Accouimtirag of Sick Leave earned 
as  personal days.. In order to fake such days, an employee must ( I )  notifil, and obtain 
approval of the employee's immediate supeivisor before t h e  employee's shift begins. 

Payments are applicable only for the standard working sclledule of forty (40) hours per week 
or eight (8) hours per day, Saturdays, Sundays, and holidays excluded. 

An einployee sliall not be required to furnish a doctor's slip for a tliree (3)  day absence k-oni 
work due fo illness. In the event an employee is found to be abusing the leave O F  absence 
clause lsy substantial proof, tlie COOPERATIVE upon written notification to the UNION 
Steward and Local Union 317 of the I.B.E.W. may immediately suspend the said employee 
three (3) worltiiiy days without. pay. The eniployce will be subject to immediate dismissal 
upon second violation. (Amended 5/1/75) 

An employee shall be paid all accumulated sick leave at age 62 and upon retirement 
froin the COOPERATIVE. 

Sec$ioi~ 4. All clisability payments provided for in lhis Agreement shall be reduced by h e  amount or amounls 
of any other benefit wliich might provide tlirougli state or fecleral legislation or workmen's compensation From 
tlie same type of clisahility and lor tile same period of absence. Such 1381 iocl or absence to be cledcrctecl from 
accrued sick leave. 

Section 5. For any accident or sicltness which qualifies for weeltly benefits under the NRECA 
Comprehensive Major Medical Coverage Prograin, ihe employee will he required to exhaust all days OF sick 
leave accrued to tlie employee's credit prior .to being eligible for any sLicli accident and sickness weekly 
benefits. Such checks which are received by an employee prior to exhausting days of sick leave accrued to 
his/lier credit will b e  endorsed payable lo the COOPERAl-I\/E. Board Pcsiliey 5834. Sick &.eav@, Afxruai 
88cP.c Leave and k\ch-;ounti9~g OB' 8 k k  Leave Earned. 

Section 6. Occupational DisabiMy 

Occ~ipatioiial disability shall be liaiiclled in accoi clance with Board Palicy # 504 Sick Leave, Acclun8 o r  
Sick Leave and Accounting of Si@!; Leave E;u.ned and in compliance with all state and fecleral laws 

14 of 22 



AR"i"ICI_E Xi LEAVE OF .ABSENCE 

Section 'I. Leave of Absence Without Pay 

An employee may be granted a leave of absence for personal reasons without pay up to fifteen (15) 
consecutive calendar days upon application to the COOPERATIVE in writing, provided the 
employee presents evidence acceptable to tlie COOPERATIVE that such leave of absence is for a 
reasonable purpose and provided further that such leave of absence will not unreasonably interfere 
with operations. Such leave may be extended where necessaiy upon application for extension i i i  
writing and upon presentation of evidence satisfactory to the COOPEPATIVE that such extensions 
is necessary, provided such extension does not unreasonably interfere with operations. 

An employee will b e  granted a leave of absence for the period of a medical disability upon 
presentation of evidence satisfactory to tlie COOPERATIVE. An einployee who returns to work 
after a leave of absence for medical disalsility will be reinstated in the classification which lie/she 
left, provided Iie/she first obtains a medical clearance from his/lier personal doctor, subject to the 
confirmation by a doctor, selected by the COOPERATIVE. (Tlie doctor selected by tlie 
COOPERATIVE will be paid directly by the COOPERATIVE.) 

Leave of Absence with Pay: 

('I) An employee will be grantecl a reasonable leave OF absence with pay in accordance with 
Board PoIEcy f# 5'12 L.eave afA8~sence, Militay Leave, eic. 

Sedion 2. An employee who is absent froin work for three (3) of his/her successive scheduled workdays, 
without notifying the COOPERATIVE, unless physically unable, will be considered to have resigned 
voluntarily. If the employee claiiiis that such absence was because he/she was physically unable to work, 
then he/she shall be required to provide to the COOPERATIVE a doctor's certificate to strbstantiate that 
Iiekhe was physically unable to worlc. Tlie COOPERATIVE reselves tlie right to require the ernployee to be 
examined by a doctor selected by the COOPEPATIVE to prove that his/her absence was because helshe 
was physically Lrnable to work. 

Section 3. An employee who does not return to work on hidher  lirst scheduled workday iollowirig the 
expiration of hisher leave of absence or any exlension thereof withoui noiilying tlie COOPERATIVE, unless 
physically unable, will be considered to have resigned voluntarily. If Ilie employee claims that such absence 
was becairse he/she was physically unzble to work, then he/she shall be required to provide to the 
COOPERATIVE a doctor's certificate to substantiate that he/she was physically rrnable to work The 
COOPERATIVE reserves tlie I iyht to require the employee fo be examined by a doctor selected by il to prove 
Ilia1 his/her absence was because lidshe was physically unable to work 

3ect.ion 'I a The UNION and the COOPERATIVE will cooperate lo rirrther improve ihe safety pi-ogram. 
Employees may present to appropriate wpervisor recornr nendalions in writing, on matters relalive io sal'€?, 
saniiary and healthful working conditions. Employees wilf be aclvisccl in wriling of any action ialteri on said 
reco~ii~eiidatioiis by the COOPERATIVE. 

Section 2. The UNION Steward in addition to his/lier representative functions shall be designated as tlie 
Employees' Safety Representative. I F  an employee feels that he/she is being required to work under 
conditions which are unsafe, beyond the normal hazards of the operation in yuestion, the employee may, 
after discussing tlie matter with hidher Department I-feacl, coiiBct the Employees' Safety Representative io 
discuss the problem. If tlie problem is not resolved with tlie eriiployee's Deparlinent Head, the EJllplOyee'S 
Safety Representative may contact the President 8t CEO of the COOPERATIVE .for a final decision. 

Section 3. The COOPEPATIVE will continue to make provision for the safety and health of the employees 

according to applicable safety codes and reyrrire employees to weaduse for their own protection. Tlie 
employee will provide his/lier safety belts, climbers and body tools. 

while at work. The COOPERATIVE will coniiritie its practice of providing safety equipment and devices { 
I 
I 

15 of 22 



The COOPERATI\/E will replace einployees safeiy straps and/or pole climber gaffs when its has been 
determined by the SaFety Coinmiltee they are worn to the point they are unsafe to use. Pole climber gaff 
replacement is litnited to pole climbers with replaceable g a k .  Old safety straps andlor pole climber gaffs will 
becolne propeily of tlie COOPERATIVE for disposal. 

The COOPERATIVE will pay one liL1ndred twenty-five dollars ($125) per year toward tlie purchase of 
prescription eyeglasses that meet OSHA siandards for safety. The COOPERATIVE will not pay for eye 
examinations or medical treatment other than that covered by the COOPERATIVE'S inedical insurance or 
worlters cornperisation coverage. Tlie COOPEPdTIVE will pay the difference in reyular license and a 
Commercial Drivers License For Union members required to Rave CDL licenses, upon presentation of 
proper receipt of same. 

The COOPERATIVE shall require all UNION employees to purchase two 100% cotton long-sleeved sliii-ts 
with company logo each year to meet NESC. To that end, tlie COOPERATIVE agrees to credit each UNION 
einployee's personal 143 00 accoLint in tlie amount of $250.00 on May 1'' of each year of this agreement. In 
addition to the two shirts that meet safety standards, additional funds can be used toward tlie purchase OF 
approved boots, clothiny and tools necessa to the job The COOPERATIVE will pay for logos on 
appropriate articles - - %  ,d !/y[,(, C(/qq-,&p :$,5-lJ-O 
Sjsciiora 4. Tlie COOPERA IVE and tlie [INION agree to abide hy arid follow explicitly the safeIy rules set 
forlh by tlie National Electrical Safety Code and the National Fire Code-Electrical, safety codes specified by 
the Rural Utilities Services of tlie Unilecl Slates Deparlnient of Ayricitlture, safety codes established by tlie 
State of t<entucl<y and its political subdivisions, safe& tnanual for rural electrical systems, and the rules and 
procedures established by the COOPERATIVE. Copies of these safety codes, rules and procedures will be 
made available by lhe COOPERATIVE so that employees may familiarize themselves with same. 

In case of conflict between the rules of tlie various agencies listecl above, the one affording the greatest 
protection to the employees shall apply. 

Seclim 5. When a journeyman lineman is worlcing on enetgimed lines or ecjiiipment of 750 volts or above, 
the journeymen peiforniing ihe work and ihe Dispatcher, or ather representative designated by the 
COOPERATIVE, shall determine if and when helslie needs assislance and shoiild be supplied same. At 
least two cpialified workmen shall he provided where work is perforined on live circuits of inore than 750 volls 
between conductors. It is lierehy agreed and expressly undersioocl {hat the above does not restrict a qualifiecl 
workman from working alone, from setting and removhg melers, connec.ling or disconnecting services, 
opening and closing fuse disconnects, operating OCR's and OCB's (opening and closing) and also CSF or 
conventional Bansformeis or other rocitine work. 11 is agreed that the above does not restrict a qualifiecl 
worltman worlting alone, from peri'orming llie necessary work or restoring service in lhe sub-station. 

SceIi~s-, 6. No less than rive (5) eniployees will be ~isecl when erecting poles OF greater length tliari 
tweniy-live (25) feet by hand. This does not inclucle poles erected with mechanized equipment. 

- %ec"tm -4- t he current retireinent plan will remain in effect during the term of this Agreement under the 
follnwing condiiions: 

Effective May 1, 1989 ihe nienilms of tlie IJNlClN shall be enfilled to relire upon attaining age 62 in 
accordance with the retirement plan provided for the UNION by the COOPERATIVE through tlie National 
liural Electric Cooperative Association as  sei. oui in Articie )<I l l  of this Agreement. 
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Section 2. The COOPERATIVE shall have the right to change insurance cairiers for any of the group 
insurance proyiams as set forth in this Agreement and in Board Policies at any time and inodify and change 
coverage's at any time. The COOPEFL4TIVE will, however, make reasonable effort lo meet with the 
UNION'S Steward(s) before any changes as described are considered and voted Lipon by the Plan 
Representatives. The COOPERATIVE will also meet with the \JNION'S Steward(s) after any changes to the 
Plan are considered, voted upon by the Plan Representatives and made. Nothing in this Agreernenl will 
change any of the terins or provisions of the contract or contracts existing between the insurance carrier and 
the COOPERATIVE, nor recluire the COOPERATIVE to continue the  contract or contracts now existing 
between the insurance carrier(s) and the COOPEWTIVE. 

Section 3. The sole purpose of this article is to define those policies for which the COOPEP&TIVE and the 
employee will share the cost on the basis staled in Section 4 below. 
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RSStI Employees NRECA -Age 62 Benefit Level 2 0 Cooperative B 
401 K Employees NRECA SelectRE -The Cooperative will Cooperative 

contribute ail amount equal to that portion 
formerly paid for LTD to a 401 K Plan .for 
each employee, in lieu of that contribution. 
(Effective May 1, 1996) 

Em ployee Einp./Volu nta ty 

Major 
MedicaVI 

E in 13 Io y ees 
Directors a rid 
Eligible Dependents 

90/70 PPO, $250 Deductible/ Employee, 
$1,000 Max out of poclet (Co-Insurance) 
$25 Office Co-pay, $50 Emergency Room 
Co-pay, Lab Card, Prescription Drug Plan # 
7 $1 5 brand/$'l 0 generic, mail order $20 
brand/$lD generic, option to participate in 
Flex Plan. (No Cooperative contrilxition will 
be made to the Flex Plan). 

Cooperative 
-I os pita1 ization 

Retired Employees 90/70 PPO, $250 i-)eclLlctible/Employee, Cooperative 
& Eligible 
Dependenk 

$1,000 Max out of pocket (Co-insurance) 
$25 Office Co-pay, $50 Emergency Room 
Co-pay, Lab Card, Basic PILE Prescription 
Drug Plan with option to purchase additional 
prescription coverage. Subject to Medicare 
eligibility and coverage. 

SpouselDependents At lhe death of an active employee or 
Of a Deceased direcior, retired employee or director, 
Active Employee deceased employee or director, coverage 
Retired Employee seleciecl by the Cooperative will be provided 
and Deceased or to the Spouse and eligible dependents until 
Active Dii ecior- other coverage is available to the 

Spouse/Depenclents through an employer, 
remarriage, or Liniii Ilie dependent child is no 
longer eligible for coverage. When the 
individual becomes eligible for Rlledicare, it 
shall be priniary and GRECC'S coverage 
shall be secondary. Some contribution to the 
cost of coverage may be necessary, 
according lo  the participant's choice of plan. 

Cooperative 

Term Life Insurance Employees NRECA ElectRELlFE Basic two (2) Times Coopei-aLive 
your Sa la iy 

Employees NRECA ElectREI-IFE SLipplemental - Cooperative 
$10,000.00 

Retirees NRECA ElectRELlFE Retired Rtr. VolLinlary 
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Section 4" 

PRBGWhRn 

Dependent Life Ins. 

Business Travel 

Long Term Disability 

Short Term Disability 

8 EN EFITS 

ELlGiBBLITY BENEFIT 

Employees NRECA ElectreLlFE Dependent - $2,500.00 

Employees NRECA BTA $50,000.00 

Employees NRECA ElectREWAGE Begins after 13 
weelts of STD 

Employee Cooperative Self Funded Short Terin 
Disability 66 2/3% ("6667) Board Policy # 504 

24 Hour Accident Employee 

PAM2 BY 

Cooperative 

Coopei-ative 

Emp. VolLintary 

Cooperative 

NRECA - Schedule 1 Emp,, Voluntary 

i 
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DiSCONTlNaJANCE O F  BEMEFi't-S 

Coveraqe under each h/w of benefit will cease on the earliest to occur of the .followino dates:, 

1. 
2. 

3. 

Tlie date the Plan is discontinued. 
The date you are no longer eligible for the type of benefit either because of an amendment to 
the Plan oi- because yo~i have become a meiiiber of an ineligible group of employees. 
The date that any required contribution on your park is due and unpaid. 

disability in order to completely recover from ai1 iiijLiy or illness and will be treated in 
accordance with Board Policy $524 Reh~stzte~rnetit WRer Extended Sick Leave. 

Tlie above is subject to the terms and conditions a s  stated aiid explained in tlie individual policies. 

Section 5. 
(a) Tlie insurance program stated in Seclion 4 above will be made available to the employee 

during the entire period of any approved leave of absence. 

(b) Subject to the liimi.ia1ioi.is O F  any of the insurance plans, an employee, while on unpaicl 
leave of absence in excess of thirty (30) days, may continue coverage provided lxdslie 
makes arrangements to pay tlie full monthly preiniuin a1 tlie time an invoice For such 
premium is presented to the COOPERATIVE by tlie insurance carrier. An employee on 
leave of absence for occupational disabiliiy or long-term disability shall not be required to 
pay any premiuins other than those specified in Section 4 above. 

Seela'oi? 0. Wlienever tlie insurance carrier notifies the COOPERATIVE of an iiicrease or decrease in the 
cost of insurance to the employees, sLtcJi announcernent, inimeciiately upon receipt by the COOPER14TIVE, 
will be placed 011 all COOPERATIVE bulletin boards and a copy will be forwarded to the Business Manager or 
{lie I.JNION. 

Selclinn ' I .  Non-bargaining unit personnel shall not he pi eveiited from performing necessary functions sLIch 
as instriiction or assistance to employees, provided the assistaiice rendered does not displace any of their 
persoiinel doing the work, or from operaling equipment 01- processes in emergencies or for expel imental, 
developmental, statistical and engineering purposes. 

(a) Tlie COOPERATIVE will contract as ii deems necessaiy will1 experienced professional 
engineeriiig firins registered in Kentucky, io peiforni work of a developmenial, 
experimental, statistical or engineering nature, and such firm may periorrn manual work as 
required by professional employees within its employmeni., or tlie COOPERATIVE may 
assign employees of the bargaining rrnif lo  work with employees of the firm as  shall be 
arranged between tlie COOPERATIVE and the firm so coniracled with. 

(b) Tlie COOPERATIVE agrees that in its notice to Bidders for the construction, ereclion 
andlor purchasiiig of electric utility plant, a slateinent will be macle that this agreement 
exists between tlie UNIOI\I and the COOPERATIVE. 
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(c) The COOPERATIVE will contract, as it deerns necessary, for tlie construction and/or 
erection of electric transmission, generation and/or distribution plant, Ixrilding arid 
eqLiipiiient, and single-phase, membership extensions. The COOPERATIVE will 
discuss with employees prior to executing such contract, whenever cost analysis indicate 
the need to contract for labor. It is agreed that Local Union No. 317 of International 
Brotherhood of Electric Worlters may place on file with the COOPERATIVE a list of 
contractor‘s signatory to an agreement with I B E.W. The COOPERATIVE agrees to send 
notice to bid on proposed contracts to the contractois on said list. Contracts for 
construction of single-phase rnembeiship extensions will not Ibe executed to replace any 
eniployee presently on the active recall list 

Seciisi~ 3. No einployee shall be  discriminated against by reason of race, color, or national origin, age or 
handicap. 

. .  

Sectiaii 4.. The UNION shall be permitted the use of exclusive Ixllletin space in tlie main office and garage 
readily accessible to employees for the purpose of posting notices and announcements of official UNION 
business. The COOPERATIVE will be advised of all such notices before posting. 

Section 5. The UNION agrees to furnish the COOPERATIVE with a current list of its accredited 
representatives. The COOPERATIVE agrees to furnish the UNION with a cLirrent list of supervisors 
concerned with tlie administration of the provisions of this Agreement. Revisions In such lists are to lie 
furnished as changes are made by either pariy. 

SaGtiola 6 ,  The COOPEPATIVE will give the IJMION prior written noticb, where practicable, of changes in 
policies contained in the COOPERATIVES Policy Manual which directly affect employees of the bargaining 
unit. 

Se~tioii 7. In the  event that any of Ihe provisions of this Agreement are found to be in conflict wit-li any valid 
Federal or State laws now existing or hereinafter enacted, it is agreed that such law shall supersede the 
conflicting provisions without in any way affecting the remainder of these provisions. 

” 

Secliasi 8. Should any job classification be oiniltecl from Article VIII, Section 6, or created aRer the signing of 
this Agreernent, tlie I JNJON and the COOPERATIVE shall meet and negofiaie to aniend ihis Agreemeni to 
inclixk such classification. 

5 ~ ~ f i o n  9. The COOPERATIVE acltnowledges receipt of a copy oi’ the constiltition of the INTERNATIONAL 
BROTi-IERHOOD OF ELECTRICAI- WORKERS and the  UNION agrees lo notify the GOOPEKATIVE of any  
changes or amendments thereof within sixty (60) (lays after they become effeciive. 

Seclion l e S .  Dues Deduction. Effective First clay of JLIIV, 1975. (Amended 5/’1/75) SI ibjcct to applicable laws 
and upon receipt of a written authorization from an employee williiii the bargaining unit, vi/i itten on a form 
appra\/ecl by t h e  COOPERATI\/E, tlie COOPERATIVE shall cleduct from each weekly pay due S L J G ~  
eniployee union dues not to exceed an amount cerlified by the UNION Such authorization shall contintre in 
effect for the  duration of this agreement, or until receipi by the COOPERATIVE of a written notice of 
revocation of such authorization by tlie employee, or when the employee ceases to be represented by the 
UNION in the bargaining unit, whichever- occifrs earlier. 

The COOPEKATIVE shall have no obligation Lo collect UNION clues for any week in wliicli tlie employee’s 
pay (after all other deductions) is less than the amount of such dues. 

The UNION shall indemnify and save the COOPERATIVE harmless against any and all claims, demancls, 
lawsuits, or other forms of liability that may arise out of or by reason of action lalten by the COOPERATIVE in 
malting payroll deduction? of UNION meinbership dues as Iiereiiiabove defined. 

I 
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Tlie sum of UNION dues so collected shall be paid quarterly by tlie COOPERATIVE to the Financial 
Secreiary of Local Union #317 of the INTERNATIONAL BROTHERI-IOOD OF ELECTRICAL WORKERS, 
AFL-CIO. Tlie Financial Secretaiy will issue a receipt in the name O F  tlie Local Union for each payment. The 
COOPERATIVE shall prepare and submit to the Financial Secretary qtiarterly a list OF employees from whom 
UhIION dues deductions were designating the amount: clediicted from each employee, plus a list of the 
names of employees renioved from or added to the payroll during the current quarter. 

Section '!. It is understood by both parties hereto that a greater pari: of tlie COOPERATIVE'S lines are rural 
lines and that the revenue from said lines does not justify the paying of the same rate of pay as Lii-ban utilities' 
rates of pay, and thal: the worl(inen of tlie COOPERATIVE shall not follow the usual strlci: lines of 
demarcation of limited services usually specified to each class of workmen. It is therefore agreed by the 
UNION that all einployees regardless of their classification, shall assist fellow employees in any work they are 
capable of doing or inay be called on to perform that tends ,to expedite the b~isiness of the COOPERATIVE 
and on lhe particular job Eo which they have been assigned. 

Section 'I. This Agieenient shall become effective as of b?M\l ' 1 ,  2007. Except as provided in Sectioii 3 
below, it shall continue in effect for a term of approximately six (6) years until 1201 a.m., m'i, 20'13, and 
shall automatically be renewed thereafter from year to year unless wl-iBen iioiice is given by either paiiy sixiy 
(GO) clays prior to the expiration date that it is desired to terminate or aniencl this Agreement. 

8ec!ioia 2. Both notice of reqiiest for re-negotiation and lists of items to be amended will be sent by 
registered iiiail to the following: 

(a) IN'TERNATIONAL BROTI-IERI-10OD OF ELECTRICAL WORKERS, LOCAL UNION NO. 3'1 7, 
550 Adams Avenue, f-luntington, Wesi: Virginia 

(b) GRAYSON RURAL ELECTRIC COOPERATiVE CORPORATION, Grayson, 10'. 

Section 3. Successor Clause 

This agieeimenl shall be binding upon the pai-lies hereto, iheir successors and assigns. In tlie 
event that ilie Employer sells or lrarisfers thai part of its operations covered by this Agi-eenient, 
si~ich pal? of its operalions shall continue to be SLihject lo the ierms and conditions of this 
Agreeiiieni for the term or said Agreenieni. The employer shall give notice of ihe existence of this 
Agreement to any purchaser or transferee of that par? of the Employer's operalioii covered by this 
Agreeinen t 
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This Agreement bebeen the UNION and the COOPERATIVE is subject to ratification by the employees 
covered by this agreement and to the approval of the international Office of the UNION and shall be effective I 

only if so approved. 1 

IN WITNESS WHEREOF lhe duly chosen representatives of the parties to this Agreement have hereunlu 
set their hands this 3 6 ~ 1 , 2 0 0 7 ,  

GRAYSON RURAL ELECTRIC 
C 00 PERAT IVE CO RPO RAT1 ON 

L.OCAL UNION NO. 317 OF THE 
INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 

2 3  of 2 2  
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